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‘Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 





PERSONAL 





PERSONAL TUITION 


For pre-cxamination Revision Classes and/or 


ebruary ist ebruary 2 
(four Weck»), Monday to Friday (10 r.m. — 
Dm). 








OFFICIAL 
APPOINTMENTS 





Wigan and District 
Mining and Technical College 


Applications are invited for a post as LECTURER 
IN FIN ANCIAN AND COST ACCOUNTANCY, 
s001 as 


to commence possible. 
Candidates should have a professional quall- 
Scarion and sultable exparicn 


fary la accordance Burnham 
Technical Scale for Lecturers yn 670-81, 895 p.a#.). 
Full allowance for appropriate 6 
F cularg and de tails onl the under- 


signed Clone Gate January toad, LOGS. 
an 
Pa . E. C. SMITH 
Principal 





SITUATIONS VACANT 
PROFESSIONAL 


CHUNTA A in City requiro a Janjor or ra 
assistant in thoir taxation departm 





Fe cag Victoria Station, 
zo nior agsistan for a 


rapa SR Er scope for 
P oa 1.200 plus biaoanual 


n 
CHARTERED UNTANT including re- 


cently qualised, wired by rapidly expanding 
in end. The Arm specializes in giving fall 


for avancen Salary 
.000 to £1,250. ~ Picase 
ae coe of experionce and current salary 


YOU 7$ CHARTERED ACCOUNTANT, 
qualified about ree years. a position 
with carly managemen don office 
of young, Heed ‘ie al fel fe ma to o mon 
fer inaa vo 38 ence 
ihe Ki p areer dò to Box AY4543. 


mediate standard, a gape: to deal with incoumpicte 
and taxa — Detalls including 


talary required Te to Box AC4SSLS. 


AMBRIDGE CHARTERED ACCOUNTANTS 
hare en o for a senior assistant, to take 
charge of an ortant ealon of varied professional 
work. The appointment is a responsible one and the 
successful anpi can: ? will need experience and enunt 
ary a 


. ~ Apply autres Elworthy 





Downlng Street, Drago: 
ER ACCOUNTANTS, SWI, require 
audit assistants. asticeten unnecessary if good 
experience incomple records and small traders, 
and able to work Gna or with be seal fon. 
Boglish oxpericnos essen ~ Ploarse » RYO, 
experiences, salary required. to Box CA4S33 
HARTERED ACCOUNTANTS, Bedfordshire, 
require qualified assistant with general oxperi- 


ence Including taxation. Responalble direct to 

partners. Good salary and prospects including 

future partnership to suitable applicant. ~ 
" Reply to Box CA4517. 





eae a audits. Opportunity for taxation 
oxperien Salary according to oxpericnee. — Write 
Box CA4534, 


C HARTERED ACCOUNTANTS, close to Cannon 
Street Station, medinm sized, require November 
Analist ot een ualified man as senior, responsible 
dreet to mimencing salary for qualificd 

cowed Ot £1,300 plus luncheon vouchers. 
Friendly firm. Three weeks’ annual holiday. 
Voluntary superannuation schemes. ~ Write Box 


CA4520 
HARTERED ACCOUNTANTS uire senior 
asalsrant for thelr Isle of Wight practice. Position 
would sutt newly q man, who wouid be 


required to take charge of a number of Interesting 
audits gd act ag personal assix:iant to 
cspenda® practico, Commencing salary by arrange- 
prak Eat not less than £950 p.s. pP gi 
taiis of experience to Box CA4 518 
Ce ACCOUNTANTS with specialist taxation 
ctico require an assistant, aged mag bao 


35, who has had taxation experience in 
fessional ofc and who will be concernsd almo 
taxation in all its facets and 


entirely with person 

who will havo initlally in his the affairs of 

some two hundred clients, — rag ea 4532, 

Cr CHARTERED ACCOUNTANTS, long- 
tablished, medium sized an y havo 

vacancy for young undertacin man or November 

finalist, capable of g varied and rapon 

ible work, off ce. Sal 


cellent experien 
qualifed man £1, 00 o £1,500 according to nee 
and record, Three ks" annual holiday. Voluntary 


Lunch¢con vouchers., = 


gress with attractive salaries. — 


peoaral, 
fed, wlth aion a — Phone Mr Wolls, Kingston 


ANCHESTER OFFICE of international firm 
of chartered accountants reg 


broaden Ss co, yery variod 
the prospects are exeellent. Salary d ent on 
£1,050 and, £1, pa. — 


UIRED. Qualified accountant or oxperi- 
ced genior Tor chartered practice in pleasant 
West Midland market town. Excellent accommoda- 
Won available, attractive salary and working condi- 
tions, — Box RQ4535. 

OUTH CO (Kent/Suesex border) chartered 
r un RTS oe uiro senior assistant preferably 
qualified bu t essential if professional xperience 
Soot: Salary £500 to £1,200 according to experience. 


~ Box S 
TOY HAYWARD & COMPANY, 97 and 99 
Park Street, London W1 (Tse. HYD. W212) 
require quatifed accountants for their taxation 
department. These positions offer excelient experi 
Spey wale Gan eee a an in w. Arac- 
tive prospects. Fliyo-day week. threo 





MIDDX/S. HERTS/SE. ESSEX 


y 
experlence for right appleant at appropriate 
salary el. Also vacancies for semtseniors 





omerni wide oxperience and o ties for 

Hity with salary acco g to ability. 
Fordon achemo, excelent working conditions 
without the wasted time expenses of 
comm g. 

Reply to Box MS4525. 
AXATION - LADY ASSISTANT. - = City 
chartered accountants, medium ene 
to assist ergonal tax 


salary and pleasant = working 
wrdays. Luncheon ouchers, 
Pension scheme available. — Write Box T1526. 








COMMERCIAL 
COUNTANT/ASSISTANT SECRETARY with 
xperience, not necessarily qualified, for 
public enei in Clty. Non-contributory super- 
amuation fund, lun vouchers Permanent 
with pr gre Write with full articulars to 
Box 137, œo Streets, 116 ont Broad Street, EOR, 





A large telamon renial company has the 
ollowing vacancies 


INTERNAL eae 


FINANCIAL ACCOUNTANT 


Recently-qualified chartered accountant re-. 
Quired at head office in South-west London. 

The successful applicant wil! control ne ee 
of the accounting records. yay Mating age 
alary required to Ref. P 


Box AL9874, 





ASSISTANT 
ACCOUNTANT 


Prominent West End finance house requires 
immediately an assistant 
applicants must bo chartered accountants, aged 


accountant, The 


25-30 years. 


This post is a new one with an sxpanding - 
organization and offers excellent experience in 
Investigation work, Some U.K. travel will be 
necessary. Salary £1,500-£1.750, depending 
on expericnce, plus contributory pension schemes 
and luncheon vouchers. All applications will 
be treated in strict confidence and all will be 
acknowledged. - Reply to Box AA9878. 


and 
weeks’ holiday and non-contributory pension scheme. Ne 


ry 


(CHARTERED ACCOUNTANT, 
ulred by large Birmingham manufacturing 


b encs to Bor CA4528 
HARTERED ACCOUNTANT. ~ Ambitious 
ung man required by U.K. subsidi of g 
-known international - company to ass 
adentnistration director in the development of an 
oxpanding de t, The ‘company’s business 
acture, Import and export with a true 
significance. tributary Starting 
scheme. Hoad offices in Paddtngton ares. 
ssiary approximately £1,500 with rood prospects 
Box CA4§27. 
Ce OMPANY ACCOUNTANT for industrial group 
o supervise bought/nominal Ied department. 
Used to working on own Initlative. Full appreciation 
of profit and loss account requirements. Libera! 
aniacy commensuraic min age and experionce. Ideal 
for audit clerk desirous of transferring to commerce, 
Unique scopes. — Write Box CA4529, 


THE 
ACCOUNTANT 


NSURANCE BROKERS have vacancy in their 
Manchester head offices accounts department for 


Progressive salary, pens 
scheme, Thres ' annual holliday. — Write 
pag detalls of age and experience to date to Box 


Loo KNIGHT (BRADFORD LTD, 33 
University Street, WC1 (EUSton 6881)' require 
book-kiee cashier, BLOT d OTERO i 
Intermediate preferred. 
£825 plus PE ein vouchers. — Apply Accountant. 


ha ce i cl AUDIT CLERK (minimum 
professional experience, fivo—six years) as bead of 
nominalbought payments section of industrial 
holding company, Thorough knowledge all phases of 
double-cntry book-keeping and basic needs of final 
accounts respecting analyses etc. Excelent oppor- 
tanity for responsibie person. Ssisry nusgotiabic 
arp A £1,200) dependent age/experienct, -— 
rite Box SS4530., 





A bright fature is open in 





to really first-class 


QUALIFIED ACCOUNTANTS 


who wish to make a carcer in the commercial field and who hare a progressive outlook and the will 


to gucceod, 


~ 


Tho immediate openings are in a service department which provides a modern audit and advisory 


service to companies in the United Kingdom and overseas and from which frequent appointments are 
made to a wide variety of important commercial posts. Development of successful candidates is 
catered for by a planned series of assignments covering all commercial aspects of manufacturing. 
selling and distribution in a wide range of industrial activitics. 


Here is an opportunity for an interesting Job and an attractive salary from the outset. 


If you are under 32 and feel this [s the sort of opportunity you have been looking for, apply by 


letter, giving full personal detalls to: 


Unilever Ltd, Personnel Division (57) 


Unilever House, Blackfriars, London EC4 


Interviews will be arranged in Glasgow, Liverpool and London. Please indicate your preference, 





YOUNG 
ACCOUNTANT 


We require a young accountant at our head offices, Leicester. The position is Ideally 
sulted to a recently-qualified young man with above averags drive, personality and 


ability. 


This is a progressive position 


detalls to date to: 








carrying excellent promotion prospects and an 


attractive salary. To learn more please write, giving age, education and career 


The Chief Accountant 
British Shoe Corporation 
: Sunningdale Road, Leicester 


January 2nd, 1965 


QUTHAMPTON. — Chartered accountant, aged 
25-30, with good professional and/or omean 
6 erlonco, Toa a required ag accountant. pees earner 
š per annum T more, anf? 
hatter only to Compan gig dire ae 
Accountant, Southern To ea ted, South- 
ampton. 





YOUNG CHARTERED ACCOUNTANT 


required by progressive engineering group for 
an important a intment. The post wo 

A recently-qua man who socks experience 
in industry. A siftablie anar with pension 
schome and staff and profit-sharing bonuses are 
Offered and there aro excellont prospects for 
the right man. Applications should, in the first 
instance, be addressed to: 


Tho Secretary 

JOHN HOLROYD & CO LTD 
MILNROW 
ROCHDALE _ 





OVERSEAS ._.. 





ASSISTANT TO CONTROLLER 


GENEVA 


An Assistant to the Controller is required by an 
international canned food men ecu 
Continental. Europes he 

is a firsi-class OPP OT UAH Ys 
accountant, aged 23 


io 
Considerable travel iy Europe be involred 


language quickly. Attractive salary. 


Apply with full details of education, qualifica- 
tions and career to date to Box AT9873. 








SITUATIONS WANTED 


BLE cConqualified) English bachelor (ate 30s) 

over ten ars with various City promesnonal 

now to enter cormmercse Southern 
Engiand. ~ Box AU4538, tha od 





i 





ARTICLED CLERKS 





CLERK, having served thres years of articles 


with accountants, sooks er for 
remeainin oe years. Principal’s consent obtained. — 
ox ‘ 





PARTNERSHIPS 
AND PRACTICES 





partnership after app ere ie eightesn months. 
Capital available. — A4540, 





BUSINESS 
OPPORTUNITIES 


TAX LOSS COMPANY for alo. Wholesalers 

of leather gaods. Agreed losses ximately 
£11,000. Assignable loan accounts 000, Regis- 
tered for purchase tax. ~ Box AT4541. 
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Classified Advertisements 





RATES AND INFORMATION 


A minimum charges is made for each advertisement 
which covers up to five lines (approximately thirty 
words). Additional lines (approximately six words) 
are charged pro rata. 

charged 


SEMI-DISPLAYED advertisements are 
per inch, to the nearest st 1/ 10th inch, with a minimum 
charge covering § Inch. 


CONCESSIONAL RATES insertion are also 
quoted. These ars given for advertisements to 
appear in three or more consecutive Issues. They 
cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 
intervals. 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at tho 
normal rates. 


Payment 

t where special arrangements exist ALL 
AD TISEMENTS which are charged according 
to the number of lines they occupy MUST BE 


PREPAID. Box numbers extra — seo below. 
Situations Vacant 
Articles Vacant Basic Concessional 
Minimum £1 108 Od £1 Os Od 
Per line 6s Od 4s Od 
Per inch £5 5s Od - £3 10s Od 
Situations Wanted 
Articles Wanted 
£1 2s 6d 15¢ Od 
Per line 4z 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
Mania £i 17s 6d .£1 Ss Od 
Per line 73 6d 5s Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers Od 2s Od 
Box numbers are not or kA and cannot be 


repeated at a later date. 


All aoe ed advertizments appear automatically 


ACCOUNTANT ond in TAXATION 


CLOSING TIMES 
The latest time for the acceptance, alteration or 
cancellation of advertisements is no. 10.30 
a.m. on the Monday preceding the date of 
publication. 
MY aes DISPLAYED. — 10.30 a. eo on the 


of the week preceding 
TOPE VEE nlvertisemente Will be accented up 
to 10.30 a.m. on the Tuesday preceding publica- 


tion. 
When it becomes necessary owing to Bank or 
Public Holidays to go to press , notice of 


such alteration in times will be given on this page. 


BOX NUMBER REPLIES 
Replies to advertisers nsing Bor Numbers ahould 
inion: 5] St eine WCE ae i 
tran on except W 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information that the following 
situation has now been filled: 


CA9482 


Advertisers who wish to help unsuccessful 
that s advertis 

ed are invited to 

form the Advertisement Manager at 151 Strand, 


in 


London ATA (TEMple Bar 083 
numbers of their advertisements will 
free of charge A this panel. 


. The box 
e published 





THE 
ACCOUNTANT 





OFFICIAL 
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Accountants 


BOARD OF TRADE 


ep cations are invited for postz as 
an the 


membership of one of the following bodles: 
The Institute ar Chartered Accountants In 


Fe rered Accountants of 

{c) The institute of Chartered Accountants in 

(d) The Association of Certified and Corporate 
Accountants. 


Suitable professional experience 
Including knowledge of modem fman 
accounting systems. Successful applicants will 
required to examine financial accounts and records 
and undertake accountancy dny 
general accountancy work in conn 
various pen one a the Board of Trade. 
STARTING SALARY (nner London 
to fo oa and rll tie on the interim sce £1.11 
510 (xccoumtanta) al £1,510-£2,110 


is essential, 
cial and cost 


P PEA which are ne under review. 
Revised scales will be rib hk per cent 
increases with effect from January ant 1297 
January lat, 1966, AlI 


Applications to the poaeer or (PÈ. Perish 
Professional Executive 
House, Farringdon Steet. London EC4, 
giving particulars of age, experience and 
ont. 


Assessor of Income Tax (Male) 
ADEN 
Duties will Include the computation of profits/losses 
for income tax purposes from accounts of Umited 
companies, parimershinps and general traders. 


ates must have approved accountancy 
qualifications or at t 


plus 121) per cent 
One end a to. two years’ contracts. Quarters 
available. 


a irera apply for further details giving full name, 
qu aliications, experien and quoting reference 
©.230/ 1/01 ‘to: 
Appointments Off 


cer 
Ministry Vee Overseas Development 
Room 301 


Place 


Victoria, ndon SW1- 


Nigerian Coal Corporation 


Applications are invited from suitably qualified 
candidates (Nigerians and Expatriates) for the vacant 
post of an accountant In the service of the Nigerian 
Coal Corporation, Enugu. 
Salary — The scalo of sal to be offered ls 
£690 -£1,314 per annum plus ucement allowance 
of £600 per annum (where ahs arta ore point of 
entry will depend on qualli and experience. 


ad experience 
ee “it a Nigerian) will be esteonded to the 
e ence a o 
Warona! Coal Board in Great Britain for such 
gpecialist training, 


Datles — The duties wlll comprise of all aspects 
of colliery accounting Including final accounts. 


other, conditions ii Espa a oeer P a 
per engregerment or two urg o om 
cighteen to twenty-four months in the firm instance 
The officer appointed will be required to join the 
corporation’s staff provident fund; the officer being 
required to pay 3 ore cent of his salary and inducc- 
went allowance this fund and the corporadon 
contributing in total 22 per cent 


Non-expatriate officer — Appointment to be on 
pensionable terms and the person engaged will re 
entitied to a pension In eccoraancs with the pro- 
visions of the corporation’s pension scheme. 


Method application — AppHcations gu 
copies of certificates and eatimonta Er ie 
addressed for Overscas 
Governments and Administrations, 4 Mullbank, 
London SW1, to reach them not later than January 
10th, 1965, and quoting M3A/60151/AC., 








kl 





Investigation Officer (Income Tax) 


MAURITIUS 7 


Recently-retired Inspectors of Taxes (Higher Grade) 

are required to lead a team dealing with the evasion 
of of income tax. 

Salary £3,105 p.g. plus 25 per cent terminal 
ta ee dey Free passages, Quarters avallable. Two- 

contr 

Please anniy for further detalis giving full name. 

va ons oe aS perience and quotimg Ref. 


C.239/1 11} 
Appointments Officer 
Ministry of Overseas Derelopment 
Room 301, Eland House 
Stag Place, Victorla 
London Swi 





SINGAPORE POLYTECHNIC 


DEPARTMENT OF ACCOUNTANCY , 


Applications are invited for the post of Senior - 
Lecturer in accountancy. 


The department prepares students In accountancy 
for a degrees to be swarded by the el hae of 
ore and siso conducts protea onal courscs 
le g to its own diploma. It lanning manage- 
ment studies courses which will begin in 1965, 


The person a inted is required to organize 
courses, lecture and conduct research in one of the 
following areas: 


Financlal Accounting 
Government Accounting 
Managerial Economics 
Cost Accounting 
Operations Research 
Business Finance 
Auditing 
Taxation 
A university degree and appropriato professional 


qualifications are required, together with con- 
sidernble teaching experiance. 


ary Scale 
Senior Lecturer: ests 220X M $40-M $1, SOO per 
month (1M $= 2s 4d sterling approximately at present). 


The point of entry in the above salary scale ‘will 
depend on qualifications and expérien 


; In eattoas i there is a vere atowando ack 
at present Is er cent of basic salary 
maximum of M S10 per month for a single officer, 
M $280 per month for a married officer, 

M $400 per month for an officer with depende 
child/children. Overseas appolntecs who 
norman domiciled outside. the Malaysia re 
also 
mo 


nt 

are 
on are 
aid an cxpatriation allowance of M$200 per 


Application forms and further arormauon are 
obtainable from tho taf’ Officer, re 
Polytechnic, P.G. Box 2029; Singaport. Apin dons 
close on February 28th, 1965. 


The Council of Industrial SEI 


requires an accounting assistant In tts finance section 
to work with the assistant Finance Oficer in the 
supervision of accounting-and accounting functions. 
percent should be aged 25-30 with a knowledge 
of costing and budgetary control methods and some 
wie in Baa experienca in an accounting office. The 
start ary will ba according to age and experi- 
ence In he ret range £785 ~€1,025 rising to a maximum 
of £1,140. hree and a half weeks’ annual 
holiday and a fon scheme. — Pleas¢ apply for 
further Information and an application form A ee 
Eatablishment Officer (quoting No. SLA.) 
Hayraarket, London SW1, enclosing an 
foolscap envelope. 


University of Ibadan, Nigeria 


Applications are Invited for the pes of bursar. 
Candidates should hare had considerable end 
niversity 


ed 
Salary scale: £2,700x£75 — 
£3,000 p.a. Family passages, F.S.S.U, ou 
and car allowances. Part-furnish 


ye lar home leave, — Detailed applications rie 

» Daming three ref 1 : 
1965, cretary, Inter-University Cowuncell for 
Higher Education pedi 33 Bedford. Place. 


London WC1 from whom f 


ull particulars may be 
obtained 








NEW ZEALAND 
University of Canterbury, Christchurch 
LECTURER IN ACCOUNTANCY 


Applications are invited for the abore-mentioned 
poaltion. Candkla 


Approved fares to Christchurch will a allowed 
for an appointec, his wife and children; addition, 
actual removal expenses will be a within 


Farther particulars and information as the 
method of a een should va obtained kom me 


mimonwealiih Un lhe bona 
Dae)» Mariborough House, Pall Mall Ion 


S 
Applications close in New Zealand and London 
on January Jint, 1965, 





SITUATIONS VACANT 
PROFESSIONAL 





AVIAN APPOINTMENTS AGY require and 
d A appl all staff. Male and fomale. Professional, 
Permanent and 


co and secre tom 

porary. N to staf. — 109 ee p Conr 

oad, Wil (EUS. 8406): 1 Phil Lane, 
3261); 46 Dover Street, W1 eso 


A BETTER JOB THROUGH 
ERNEST AGENCY 


WE HAVE A NSTANTLY CHANGING 
SELECTION OF PROFESSIONAL AnD 
COMMERCIAL ACCOUNTANCY JOBS 
AT BALARIES FROM £700-£2.000 aa 


116 HIGH HOLBORN, WCl 
OPPOSITE HOLBORN TUBE STATION 


CHA. 8605 or HOL. 9511 OPEN 9~6 
No charges to applicants 


ABILITY AND INITIATIVE 


can earn its own reward by ni ipod as 

eapior Ph sdb with 

Srp erie iit de salary between 413 330 amd and 

A 1,750 Waeco ng w ey eer Ana qualifica- 
on. benefits ent prospects. 
- Brie Bile Boe AADBS0. 


ACCOUNTANTS 


THOMSON McLINTOCK & CO have 
vacancies In thoir London office for qualified 
accountants and recent finalists. 


The range of work is ‘varied and interesting. 
mal appointment would be to the audit steif 


See nais alco and openings for 
specialization management accoaniing 
taxation arc araliable after oxporten 
selected candidates, 


Starting salary depends on age and oxpert- 
ence and an above-average rate would be paid 
to saitable applicants wi g to snter a threes- 

t Prospects for promotion 
within the firm are good. Tiere is a contri 
butory pension. Ia srtiome and staff ao entitled 

annually weeks’ holiday sand an 
additional Tikes aa leave. 


Applications should be addressed to the 
gag Partner, 33 King William Street, London 





ae a eas at gh 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co havs yacancies In thelr London office for young qualifixi accountants 
who wish to extend their oxperience and knowledge of accontancy in a wide variety of professional 
work, 


Attractive starting salaries are paid and the prospects of advancement and of promotion are 
excellent. A varied and responsible career is offered to those wishing to remain in the profession and 
there are opportunities of transfer to other offices In the United Kingdom and overseas. 


There is a pension scheme and threo weeks’ annual holiday is given. 


Applications ahould be addressed to the Staff Partner, 11 Ironmonger Lano, London EC2. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


RECENTLY QUALIFIED ACCOUNTANT QUALIFIED ACCOUNTANT required at 


~ small but expanding practice. Position London head office of weli-cnown manufactur- 
provides o Shet, to gain sound experienco ing group di interests. Duties 
at parse yol commands a minimam involve the consolidation of tha accounts of a 
commencing Le en of £1,350 p.a. number of companies for prorenin! on to the 
board, su applican will be 
required to assume responalbility for the control 
TAXATION ASSISTANT — Newly-qualifled of the accounts department. Pro for 
accountant wishing to specialize alizo is sought by advancement are oxcoptional according to 
large City firm. Oe prospects for merit and cholcs, Salary £1,400~21,600 p.a,. 
advancement and | agalactiae eae mon CHIEF ACCOUNTANT Internationai 
and cohen organization — NAIROBI. FA lish nationals, 


butory pension scheme 
aa hag Salary £€1,350-£1,500 p.a. 


TWO QUALIFIED CCOUNTANTS ro- 
for positions ie PERMUDA offering 
excellent career prospects — iese Rono nimen 
represent challenging opportunities with high 
rewards for men of appropriate calibre. 
Beceniir-aumineg accountants will bo con 
those with several years’ post- 

qualia exporianon: al 


No fees to applicants. 


166/168 Bishopsgate, EC2 


age up 24—30. Salary £2, —£2,4500 p.a. 
tax (Foe: accommodation proriied, plus other 


pees (angualified) able to super- 
Vi staff: experience in shipping an advantage. 

group 30-40. Location West End. 
Saas £1,200 p.a. 


FINALISTS. Our Directors are avaflable for 


s a discussion on your future career: 
call or te us without any 
obligasion. 


Inquiries incur no obligation 
Telephone BIS. 0882 


MANAGEMENT CONSULTANCY STAFF 


Layton-Bennett, Billingham & Co invite applications from qualified accountants for positions as senior 
department. 


consultants in their management! consultancy 


Applicants should have practical oxperience of modern financial and cost accounting 
prororaoiy soui hare some xperience of the development and Installation of now aysiems, 
ce of the operation of mechantred accoun 
of the application of automadoc data processing oq 


es and 
evious 


systorss is desirable, together with a knowledge 


pment, 


The work is varied and exacting and the positions offer attractive commencing saiarios with further 


increments related to Individual progress. 


a ini Ter nanan giving detalis of age and experience, should be sont to 23 Blomfleid Street, London 





OPPORTUNITIES FOR YOUNG 
ACCOUNTANTS 


Prices Waterhouse & Co haro vacancies in London and other offices in the United Kingdom for young 


qualified accountants. Final examination can 


Staff are given 2 varicty of professional o 


commercial organization. After gencral o 


didates are also invited to make application. 


erience om work in many types of tndustrial and 
ences has been gained there are 


riunities to 


oppo 
specia ia in management consultancy or taxation work and to transfer to other offices in the United 


zgdom or overseas. 


cts for promotion are excellent and an Interesiing and worth-while career is offered to those 


Praspe 
who docids to remain in the profession. 


Attractive starting salaries are paid, based on qualifications and experience, There is a non- 
throe woeks’ 


contributory pension scheme and 


annua! holiday is giren, 


ERE a should be sent to 3 Frederick’s Place, Old Jewry, London EC, or to the office 


addressed to the Staff Partner. 





January 2nd, 1965 


Kent. Salary range 13000-21200 with prospe 
o Perr ERASO él. £1,200 cts. + 
X 


ete. Exceeliemt opportanity for 
is and willing to accept respo nity. Good 
salaries will be patd. with three weeks’ 
luncheon vouchers of 3s per day and g contributory 
pennon ao scheme for staff over the ago of 25. ~ Please 
nal detalla to Box CETE 
of chartered 


advarico ` 
Write, ins f ull particulars to Box AM4401. 
SIRACTIVE busy small Bast Midlands qaty. 
parao som pms qualified assistant, All 
Partnership 
Capital not quickly 
aims, age, Box 


37. 
UDIT MANAGER required by Hillier, 
artered accountants, for ord and 
offices. Salary £1,000 ~-£1,500 
dependent upon Apply 28 Station 
Rosd, Watt Herts. 


grade) farm. suitability p proved 
required. — Writs experience, 


ers id í advan t yin: 
excellen prospects o coment. — g 
details of previous experience to H oat, 
Ledsam & Co, 33 Waterloo Street, Birmingham. 
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BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
Howe, Tompi Row, hare vacanct 
coountants or final examination 


quali 
candidat. Excellent prospects for ob 


wide fessional experience in company wo 
and for advancement either at home or orer 
seas. Good starting salary. 





OURNEMO H CHAR 
ast rom qualified 


hours and bollas 


L LONDON, ~ Keen qualified ac- 


Gilimat ron 
posi 


g detalls of o ence 


salary required to ker, Pawara a » 102 


Scorch ver, land, 
HARTHRED ACCOUNTA , Cornish resort, 
ulre r aomi or audit olork, not 
pene diged accustomed preparation 
unts rom incomplete knowledge 


Ps {ncome tax. ouse available. State age, 
experience and salary required. — Bor CA4413. 


FIRM 
sound professional experience and 
modern standards of accom- 
travelling. Write M a A 
e. on 
Baker & Co, 9 Chrbtcturch rr nad uth, 


cn e ne te 


VII 





CHARTERED ER 


a a tours fa ihe MI 
North of Engiand. 


Thess vacancies provide the opporumity 
gain experience of most aspects o asagal 
are 


in the ation iis tÈ {n 
large 


Poe ka firm salaries which aro 

regularly. laega is by ability 
reheat a would bo opportunities to travel 
short- or | assignments, and 
not to make thelr carcers 
would be introduced Later. where 
to appointments comunercs oT 


m 
CE 


tes are invited to write in confidence, 
rt account of r careers to date 
part of the country thoy wish 
x CA6786. 


eR 
iu 
sai 
gi 





Mlervyn \Blughes & Co 


The following appointments are selected as representative of the numerous vacancies on our register. 


TAXATION MANAGER -— large City firm with inter- 


national connections 
— exception 


al prospects ~ 
the bracket £2,500 -£3,750 p.a. 


PCER DORT SENIOR - medium-sized City firm ~ the 
repo i main will cover the supervision of a staf 

on eee of jarge audits — a highly suitable 
oni on for a qualified accountant with Appropriate post 


qualification 6 co or an unqualified Vnan 

bas acquired s broad practical background — £1,750 p.a. 
CONTINUATION EXPERIENCE ~ an ty for a 
finalist or recentl fied accountant to City firm 
where exceptional continua experien I be gained 
and, on proof of ability, ware] on the d in 


America — £1,000-€1,5 


pede an hear pa AC 
London — a smali pub 
expansion — recently quang 


conjunction with the 


of a modern management 


should present sound 
£1,400 p.a. 


GEMENT A 


MANA CCOUNTANT 
subsid of jargo group engaged in electronic en 
necountant assume respons 


~ Qua 


f 
accounts — £1,750 p.a. 


SENIOR - M 


auritius 
mara applicants mro oligible ul s 
this position which offers the advantage of Interesting work 
in an oquable climate ‘away from It all’ 
— initially £1,750 pa. — fres 
accommodation — three-year tour. 


advancement are 


B.-A. 


UNTANT 


PROFESSIONAL 


TAXATION ~- medi ay 
ty for a recently-qualifi accountant to 
knowledge in this spocta 
advancement of status Thi be given on atalalag a 
abic standard of profickucy — commencing 1500 DA DR. 


~ galsry by negotiation 


— traince — Central 
group with a good record of 
accountant to work in 

In tho {installation 
ccounting system — this post to a 
tion oxperience - salary entry 


— Weat London - 


ASSISTANT 
in Central London ~ recently. 
departmental 


and. 
with progressivo incroasog, ' 
AAA Jae Fan te ~ ama mediun aard firm yun -a 


firm ~ a ground floor 
improre 
and remuncrative ole - 


MANAGER modium firm situated 
uaea ACCOUnI SRE to ggir 
manager who un alized work 


of the practico — considerable cei Seri be gained in 
veatigations flots 


tons — commencing at £1,500 p.a. 


OCOuTITRRE, 


prosreast aro 
22 ene ‘bas tho ab ability an sad. d professional ba pone to 

partner's coo 
E50 £2000 wi inian 


COMMERCIAL 
SYSTEMS ANALYST ~ largo manufacturing company in 
Central London — pony guanoa accountant to train in 
Gata processing nnd me Ras 
ence will be 


od al fo sarees ly background ~ an ideal 
to commerce — £1,250 -£1,300 p.a. 


ulity 


ication of computers — expert- 
yatoms and proomiures in addition 


gineering AUCOUNTANT, ow London ~ subsidiary of lic 

{bility for the company engaged in transport — sar gg fark not 

mn of advanced management pxnerienée has been ga acd field — 
A rospo: lo and progressive post — £1,750 p.a. 


OVERSEAS 


recently-qauaiified accountant - 
fe proferred) for 


= the prospects of 


ACCOUNTANT ~ East Africa ~ Brith owned public 


utility company -- qualified accountant, aged up to 30 ~ 
m Po Or agio Srp sone ate oN 


in the first instance 





accommoda 
of between £2,000 -82,500 p.a. 


gible ~ three-year tour 
don — tax-free salary 


Se a Milan — international firm — recentiy-q 
ee ountaRt —-a Drong professional baca round ie 


essential 
icowietce i of aisa ig an adryantago — gł 


CHIEF ACCOUNTANT —- Nigeria — subsidiary of inter- 

national company ongs 

sumer durables — quallfed accountant. aged around 30, 

ih 
¥= 


in the manufacture of con 
iodustrial experience ~ salary £2,400 p.a. ~ 


ed accommodation — car allowance ~ extremely 
gencronms benefits and Icuve. 


ualified 


s experience in the large type of audit ~ 


~£2,000 p.s. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


_ MON. 1991 (9 LINES) 
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BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 
Below are giyen a few of the posts taken at 
random from our over-changing register. 
Professional 
£1 500 General Audit Clerk, EC4. 
9 Audit, tax. varied work. Early 
twenties. 
£1 200 APPROX. - Senior WCl1. 
kd Nowly qualified for general 
audit, minor tax, cic. 
“ Commercial 
£1, 500 Management accountant, N1. 
To work in central ad a- 


Hon, cost investigation, consolidation of cort- 


£1,400-£1,601 Qualified account- 


ant.” Experienced 
control, general assistance. Must have 


go0a Porsonaliiy. Free lifo- assurance, three 
daye qualified accountant, SWi. 

£1,251 Age 25-30. 
Overseas - 


TAX FREE. - A.C.A. bworthree 
yoars (post qualified experience) 


£1.75 


for Lisbon. 


Chartered accountants, singlo location, W. 
Africa, Itaiy (Milan), Antwerp. 


BARTON BUREAU 


41. KINGSWAY 
: London WC3 
(TEMpte Bar 1059) à 


No chargés made to appHcants œ > ` 


HARTERED ACCOUNTANTS {CITY} 
{medium sire) hayo an exceptional vacancy for 
an experienced senior capable of acting as 
assistant to a partner on large audits and s wide 
rango of professional work, Commencing salary 
£2,000 with prospects of advancement for tho 
right man. — Write Box CA9733. 


HARTHRRED ACCOUNTANTS havo vacancies 
for senior audit clerks and semiteeniors capable 
of working to final accounts. Pension scheme. Five- 
day week. — Apply in writing to Newby, Dore & 
Rhodes, 38 De Montfort Street, Leicester. 
HARTERED ACCOUNTANTS, Holborn, ró- 
quire She ein anc staff for ln and 
varied work e for initiative. rito 
aap details ti Biip p and salary ‘to Box 


WARTERED ACCOUNTANTS (Hull, York- 
i alternative 


ACCOUNTANTS in Moorgate 
area require senior audit assistants, qualified or 
unqualified. Salary £1,250 upwards according to 
erperience. — Please Apply in writing, giving full 
dotalis to Box CA678 
HARTERED NS COOUNTANTS require a senior 
audit. clerk, not necessarily qualified. for thoir 
North Devon branch. Salary commensurate with 
et baa Five-day week. Pension schome. — Box 


4479, 
AR TERED ACCOUNTANTS require Novom- 
ber finalists. £1,350 p.a. on quai aceues. Inter- 
view now for enga raent January 4th or carlior if 
available. — Write . & Co, EAT High Holborn, 
Wel. CHA. 7272. 


CHELTENHAM 


Hazlewood & Co, require an additional senior 
t, not necessarily qualified but with 
em professional and taxation. experience. 


odern ‘offices, «non-contributory pension 
scheme. Commencing salary range £1,106 
to £1,350 with annual increments. =- Appli- 


cations to ade House, Bayshil! Road, 
Cheltenharn. 


rry 

immediate yvacancks for’ 
assistants -(approximately £1,250) and for recently 
qualified.or final candidate for semi-senior position 
(anprosimataly £1,050): actual salary will depend 
on abil{ty and experiance co. ~ Please apply stating 
D ae p Asr to Box CC4459,. 


qualified senior 


ORSET COAST. ~ Chartered 
quire senior assistant with experlones of incom- 
plete records rra on Non-contributory pension 
scheme: and -day woek, ‘Salary £800 to £1,000 
DOAA to experienco. — Full detalls tò Box 


” ~ 


CHARTERED ACCOUNTANTS have |- 


‘accountants Te- 7 
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ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


LUTON. Young C.A. required for old- 
established practics., Excellent prospects and 
flat prc rovided. Commencing salary circa. 


£1,1 A. 

ARKING. — Branch of London C.A.s require 
2 FEMALE TAX ASSISTANT, age im- 
rap ao but tas ag ao a Salary acco 


INTERNAT and SEES MANAGER. — Reo- 
quired by fast-gro City firm with pve 
and vigorous staff, Hcants to aed 
28-35, some office ‘adestaistratl tive cepevienes 
required. preferably some simple account- 


cy background, abio to take sole responsi- 
billy for all e a of internal O.M. Salary 


up to £1,500 Ati 

YOUNG GUALIFTED ACCOUNTANTS. 
aged wp to 30, required by top-class 
medium-sized City firm. Excellent prospects 
for the r ty al pes, © Sommenemg salary 


TAAN ASSISTANT. — Proforabl with 
‘some Inland Revenus back gro 
large City firm offering sAterenting, absorb- 


duuss Go to start, up to £ p.a. 
none S N. ~ Senior BAPE PA audit 


clerk Bha by practitioners with coxten- 
sive practice to take charge of a varied 
group of audits and be responsible for the 
tax work attached thereto. ppieanta to be 
married, preferably, aad giren some 
asi manon Tate be housing. Commencing salary 
G 
Al uirigs in airict confidence to Mr John 
W ost. 


THE. POST OF THE WEEK 


No matter what olso'this New Year holds for 
‘all of us politically, it is certain that 
ratés and yolume o “taxes will increase. It is 
therefore moro masential than ever for er pe | 
to have at hand suitable personnel to doa 
with the probloms and complexities created by 
the introduction and application of the new 
forms of revenue, 


>> Tt ts with these and other duties in mind 


‘that a British or anization whose parent 
ig South ican, desiro to appoint a 
¢ecountant with extremely Enae 
knowledge of doubio overseas taxation probiems 
and other forms of revenue allied thereto. 
The successful candidate will at first assist 
the incumbent antl hig retirement in the near 
niture. The candidate will, of course, have his 
nalbilities In the meantime. 
Candidates should hold a professional 


cation, and may have olther professional 


or commercial experience since qualifying. 
The age group ts 30—40, the commencing 
saiary in the range of £2,000 -£2;4500 p.a. 


COST ACCOUNTANT. - Qualified. aged 
25—30, for specialized siectrical equipment 
manufacturors at Watford. Commencing 
salary range £1,3450-£1.500 p.a. 

COMPANY ACCOUNTANT. — Newly- 

ualified C.A. for plant hire company at 

eld. To assume full responsibility for 
costing and financia! records, Goi pros- 
pacts mitin group. anar A £l, 350 p.a. 

CROYDON ÀC be t 
Accountant/Offtces Heas o publishers, 
aged 26-35, tos ul and extend present 
system and responsible for cost and financial 
accounts. Salary range £1,300-£1,500 p.a. 

STORES GROUP, in’ East London, Bo ahi 

Qualified Accountant, up to £2,000 p R 
Aae Manager, £1,500 P as (3) 0. & M. 
circa. £1,606 

ACCOURTAN SECRET RY — for indust- 
rial automation group, b North Herts, 
aged 28—35, qualified. Expertence in cost 
aceounting for batch eraguction highiy 
desirable. Salary range 600 -£1,800 p.a. 


All inguiries in confidence to Mr Maxwell 
Yulo. 
This & brief sclection from our current 


Oar of 115 available appointments for 
Nupat and. accountants (qualified 


on 
in the salary range 
SAEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


HARRISON: & WILLIS LTD 





a THE | 
ACCOUNTANCY STAFF SPECIALISTS 


118 NEW BOND STREET, LONDON Wi 
(Telephone HYDo Park 9441 (6 lines) >- 





ee to eventual partnerahip. 


J anuary 2nd, 1965 





CITY CHARTERED ACCOUNTANTS 
require for thelr permanent staff 


SENIOR ASSISTANTS 
SEMI-SENIOR ASSISTANTS 


to be engaged on a variety of interestin E 
assignments including investigations. ord 
lont opportunities to gain wide experience and 

to «accept bility. Attractive and 
progressive sa . ~ Applicants are invited 
to sond full detalls to Box ©CC4504. 





ULLER, WISE, FISHER & CO, require one or 
two finalists or nowly-qualified accountants. These 
obtain epee lene -qulalfication 
pro 5 es arc paid 
together with the usual f Fe Renciita = Applications 
to the Stal Parmer, 55-61 Moorgate, E 


REWDSON & CO 
CG alinsa accountant or Pe beads for 
general professionali work. — Applications 


should be addressed to 12~16 Booth Street, 
Manchester 2. = 


GH WYCOMBE CHARTERED ACCOUNT- 
require qualified staff with good e j~ 


eka of cour records ee taxandon t d 

ogreesive sarilar n A y. = 
a i in ne to Thornton Baker & -Co, 18b 
High Street Hi a combe, Bucks, 


rea AC pron required 

personal EATA to partner in busy practice in 
Central London. All branches of professional work, 
wero executorships and trusteeships. -— Bor 


TADY ASSISTANT required by Holborn chartered 
accountants for preparation of accounts (Unel uding 
trusts). Salary acco to oxporionce. Three weeks 
rere — Apply giving full particulars to Box 
ONDON CHARTERED ACCOUNTANTS offer 
a intments on ermanont staf to young 
qua men ( or certified) able and wiilin 
to agcept responsibility in wide range of professiona 
work. Good aalaries and octe. tributory 
fon gchems. Limcheon vouchers. — Apply Box 


9 La 
ONDON CHARTERED ACCOUNTANTS re- 
© gualified staff. Salary not less than £1,400 
according to age and experience. Pension scheme 
avaliable, — Box LCé790. 
UTON CHARTERED ACCOUNTANTS hare 
acancy for a qualified senior with at least four 
yours’ post-qualification oxperience. It is anvisaged 
that he would take responsibility of a block of 
audits and control a section of the staff. A good 
pro ve salary wlll be offered — pension schems 
avallabic, — Box LC4450, 
ANAGER for taxation department of medium- 
{vod firm of City accountants. U 
to £2,500 per annum if fully experienced in a 
branches, Alternatively young A. with good 
experience after qualifying and desiring to continue 
g in taxation will be considered with a 
~ Box MF 4440. 


MANCHESTER 


A large firm of chartered accountants wish 19 
int a senior assistant. The work will 
experience {mn current auditin g 

and in the application of 1.C.Q.s. Salary fro 

£930 per annum for a newly-qualifled aiant. 

Finalists will be considered and applications 

should give relevant detalis and state age. 

~ Box MA679i., 


que 


MANCHESTER 


Assistant taxation manager required by Jarge 

. firm ot chartered accountants in Manchester. 
The work is varied and in 
company as well as personal tax. First-class 
terms ot employment. 


Apply Box MA9853, 





NORTHAMPTONSHIRE 


Medium-sized firm of accountants require 
qualified senior assistant or November finalist. 
Salary by negotiation. ~ Phillips and Halliday, 
Westminster Bank Chambers, Wellingborough, 





ERSONAL ASSISTANT required by partner in 

London chartered accountants. Salary according 
to age and experience, but not jess than £1,400 p.a. 
Pension xcheme available. — Box PAG793. 

UALIFIED ASSI STANT to partners of 

Manchester frm of chartered accountants of 
medium size required. Good prospects. Commencing 
salary £1,000 upwards, according to experience. — 
Write to Box QOA4404. 





LIVERPOOL AND SHEFFIELD 


Young chartered accountants required for 

progressive and- responsible positions which will 

provide excellent experience of large and 
‘ medium size businesses In various Industrice. 


Five-day week. Three weeks’ annual holiday. 
Good salary based om age and experience. 


To avolkd undue travelling, it would be 

ferabic for applicants to be resident in 

chester, oot, Sheffeid or adjacent 
districts. Ths wor requires a minimum of 
absence from home, 


There arc also vacancks In Manchester 
and Liverpool for promising young men who 
have reached the final O AMIA AOA standard, 


Box ML9760. me 





APIDLY-BXPANDING LONDON FIRM of 
accountants has vacancies for senior 
or unqualified. Five-day 
chomo based 
DE M rast Ee wet above current earnings, — Write 
at paon al gomis to to Box RE4351. .- 
RECEN by SW. Tondon chartered accountant 
TETT N chartered accountants 
£1,350. Three woeks’ holiday. 
4483. 
accountants 


. Present oxporicnco 
rnd salary could “be It ts honed that living accom- 
modation ra ma Roplics to be 


GEMISENIOR * ROSH CL 
0 8 


EML-SENIORS required by SW. London chartered 
accountants. Commen RUNT et £1, Ao ee 2350 
C6. tida 


y 
by accountants in picasant ot aroa 
ford). Experien 


asd . ~ Please apply in writing to 
4. E. Bevan & Co, Accountants, 10 Corve Strest. 
Shropehire, 





BNIOR ASSISTANT required by Chy 
chartered accountants for varied Eee and 


xpanding 
positon with commandas salary from mar 250 
f qual fied or appropriato for unqualified 


- Box SA984 


SENIOR 
AUDIT ASSISTANTS 


A A largo firm of City chartered accountants with 
extensivo and Varied audit practice has 
pose vacancies for senior audit assistants. It is 
licants, who n 
fied, must have had 
professional or internal awdit experience. 


progressive salsrics are pale d-there is a 
pension scheme. nor aos) there 


ENIOR AUDIT CLERK required (qualified or 
for responsible Í 

topending upon ability and 
ly in confidence io RF. W private 
‘Shires’, Stylea Avonus, pecs Somerset, 





xperkonce 
AXATION ASS 


Y. ef 
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ENIOR CLERK, no qualified but 
with 


ce of small inco 


Woe 
a. “according to age and experience 


incomplete roco to u co cs 
Work in modern. offices and o a good salary 
and unii ospects to the right man. — 


established, modium-sired City aa 


accountants requires an e 


(qualified oc u be oxctlient 
ortunities for a man Dui abn? ne 

Salary £1,000 -£1,500 

Write, with fall detalis. 1o Bo Ae oe ren 


-+ TAXATION - 
A vacancy exists in the City office of a firm of 
ecountants for a poung man who 


three years one 
to & more reaponsibis 
nad oracting. “position. 


The work would provide b paper lence of most 


` aspects of taxation work, ry 81,60 
of adrancement. eed pes tee salary $ oars a 730 


acoording to age and experi 


lications should be sont in confidence to 
Box ‘ASB 66. 


“TAXATION ACCOUNTANT 


A City firm ot charterme! accountants is seeking 
experienced senior man for taxation work. 


Candidates should rorabhy be qualificd 
accountants, but this ot eesential if they 
have had previous aenerionce: which oould b 
with a profeextonal firm, antemn ational ae 
company, merchant bank or Revenue authority. 


The work is at a responsibie love} and thers 
are é¢xcellent prospects of advancem 
27-35. Starting salary #£2,000-—£2,500. 
Please write in confidences to Box TA9864. 





TAXATION ACCOUNTANT 


Chartered accountants in the ay, have a 
vacancy for a young man in.thelr taxation 


- department, 


‘The work should appeal to a youn 
who wishes to gain valuable Keii isi o cise 
branches of taxation work. Starting salary 
between £1,350-£1 300 with pal r of 
rapid advancement. Luncheon Youchers, pension 
ac and three y weeks’ annual holday. 
cations sent to Box TA9865 will be 
trea ooh strict confidences. 





TAXATION MANAGER 


required by chartered accountanta in South 
Bucks. Progressive salary” on ability. 
Minimu commencing £1,200 -£1,500, ~ Box 


PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Pata Vacancies exiat for young qualified accountants wishing to obtain 


post-qualification experience in aspocts of 


acctuntan 


tancy. 


Fr alt are excellent prospects of promotion in the firm for those who decide to makes the profession 


ir carcer, and for those who uhimatw a decide to go into commeres or industry encouragement is 


given in finding the most sultable o 


Opportunities arlse from time to time for short periods abroad. 


Attractive starting salaries are paid, based on qualification and experiences. 


‘There is a pension scheme and three weeks’ annual holiday is giren. 
Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London BC4. 


* ~ 





a ~ 2 — 


artered accountants 
area. Salsry up to 


firm with rapidly- 
a nowly- 


Tax partner in o old- 
chartered 


IX 





TAXATION MANAGER 


An te coretbargs of accountants 

rl poveral Branches redulre) an, experienced 
either accoun 

orom e Rene experience) “tO manage a 
taxation department based in Manchester, 


- The work is varied and interesting. There. 
are oxce colons prospecte for a man who intends 
to KOT An ToS profession and a good salary wiil, 
be paid. — Box TM9479. 





TAYLOR STAFF 


BUREAU 
49 seen Victoria Street, EC4 


MANSION HOUSE, BANK and 
STREET STATIONS) - 


ACCOUNTANCY STAFF 


EMI AND SENIOR AUDIT CLERKS 
£750-£1,500, JUNIOR £250~—£650 
NUMEROUS COMMERCIAL 


FIRST-CLASS 
AND PROFESSIONAL VACANCTES 


STAFF SPECTALISTS to the PROFESSION 
for OVER HALF A CENTURY 


No fees. 
to staff 


4 _ 


CITy 2781/2912. 





| Jqualited chartered presents itself to recently- 
accountant of and 
determination anxious to make his wa the 

profession. 


Midlands practios 


East require youn 
dent C.A. to mans Rootes aore Torie 
to early pau at be ord connection is a 
chase Pasari rapidly. 


neral expérience of incomplete 
tax an poreniage mi but senton gie . 
qualities required of ap eons 2 
integrity and a de an a 
‘known potential tn terms of growth. 


Probationary peor euyien eed for successful 


-applicant of not more oe pled s employ- 
ment (salary £i, 150 Dea) fo wed by full 


tn view of the opportunities offered an the 
calibre required, applicants must be restricted to 
thoss who Hot eon theltr professional 


examinations at attempt. 
Box UO9822 
A in substantial Sonth Essex 
actice for qualified and undualified staff at ‘all 
levels: and ks. ~ Please reply with detalis 


VIN » PRICK & GOODYEAR invite” applica- 
tions to jolin thoir audit staff from qu : 
Dopa or oxrperienced accountants. Aftraciys 

es, ponsion scheme and iuncheon vouchers. — 
wens Empire House, St Martin’s-le-Grand, London 





Y 
» London ECZ, 
havo vacancies for young qual accountants 
wishing to bro co in all 
branches of oe profession. Good g 





COMMERCIAL 








UNTANT, age between 23-30 years, 
ferably with commercial ca enpara tor 


Salary according to ability. 
Foll details to Box AA9840, 








ACCOUNTANT 


aged 22-28, required by a large electrical 
concern for their Wembley head office. The 
post will suit a man who has a recognized 
poet egret or ts about to qualify. Applicants 

ust be intercsted in managemont accountancy. 
Starting salary in the reglon ot ir 250 per 
annum with exoclient opportunities for ‘adYance- 
mont. = Acolications giving ful) dotatls of 
education, experience, eto., to Box AA9868. 


ACCOUNTANCY ASSISTANT 


required by the head office of an expanding 
group of companies. Applicants should havo 
five ycars’ oxpericnce tn a professional office. 
The work will mainiy consist of the preparation 
of group mtatiatios and accounting information 
for presentation to management rather than 
” routine accountancy work. Tho salary will be 
in the region of £750 per annum. In addition 
there aro annual bonuses, profit share schemo, 
and non-contributory Ufo assurance and 
pension scheme. - Applications with full 
` details to, Personnel Officer 


London Rubber Industries Ltd 
Hall Lane, Chingford, E4 





ASS TANT and Financia! Controller 
uth Midland 


years, required for 


ccounts 

~ Apply in first 

instance core Wiinht, iag & & Lio yu Chartered 
ocountants, 7 Laurence Pounmey Hil 

OMA ee ue ese 


CCOUNTANT, not ne y qualified, required 
by commercial concarn In Newcastlo upon Tyne 
to e charge of small accounts department. Som: 


Awe et anes by music publishers in 
WER Chiet Acco uniaan 


Qualifications Gestrahic ee ihorougs sie 
experience of EEO HDL ERC? . cena’ a es to 
provide computer input ae alled for some 
accounting Procedures. particulars and 
Sr Sg ee Tattle company with 

requ or public company 
sataidiaries in import, export and marketing. 


dág Bo rey e 

irera Reon dealers gre contract hire 
specie ponsibis for ma otang acoants 
and r ng < managing rector m 
financial E aam on and wo 
opportunity to w with the firm. South London 
grea. Commencing salary £1,500 p.a. and motor- 
car supplied. — Write fully in firm Instance to Wand, 
Shalset Co, Chartered Accountants, 71 High Street, 
Southend-on-Sea, owes Lo 
or Southend by appointmen 

SSISTANT ne Chief Accountant poanioa ee i 

um-s apnene co on 

Essex (public quo company). Ri lio 2 should 
have a recognized accountancy qu 
in the region of £1,250 per annum. patet 
Offers a non-contributory pension and we nsruranco 
scheme, cantesn and other general welfare amenities. 
— Applicants shoul apni writing with full 
to ol Manager, x AT4474, 
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PLAIN 


ACCOUNTANTS GLACIER 


BEARINGS 


“w 


Expansion and internal promotions gire rise to the following yacancies tn our accounting organization 
at Alperton, 


MANAGER: FINANCIAL ACCOUNTING 


Task: Preparing financial accounts and other financial dais i statistics required for formuiation 
of management polioles, 


Qualifications: professional accounting qualification; manageria! skills and vision; ability to 
initiate and implement now ideas; promotion potential. ° 


MANAGER: MANAGEMENT ACCOUNTING 


Task: Preparing stock analyses, pricings and recordings; evaluating work in progress; producing 
data on outputs, achievements and other Information on operational acttritiea. . 


Qualifications: Professional accounting qualification; aome industrial acoounting experience: 
a Uvely and discerning mind whioh is receptive to new accounting concepts, 


Both positions carry attractive atarting salaries with the usual benefits and offer exceliont prospects 
for career development in a company renowned for its progreasive and forward-looking policies. 


Applications, containing brief relevant data and present salary to: 


Headquarters Personnel Manager 
GLACIER GLACIER METAL CO LTD 


crea si 368 Ealing Road, Alperton, Wembley, Middx 





quoting reference PD/AO/A4. 





ASSISTANT ACCOUNTANT 


for proparty development division of a large West London construction company to bo directly 
responsible to the Office Manager of the division for budget estimates and financing development 
projects and requires a flair for using commercial judgements rather than normal costing and accounting. 


Applications are Invited fom agccountants aged between 25 and 36, who have reached at least 
intermediate standard and hare had previons experience with a property company or a contractor 
dealing with development work. 


A commencing salary in the range of £1,250 to £1,500 per annum will be paid, according to 
qualifications, but tho real intereat will be the prospects for the right person as considerable expansion 
ts planned in the noar future for this diviston. Pension/ilfe assurance scheme after probationary period. 


Write brief carcer and personal details to Box AA9857. 
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£13 MILLION ACHIEVEMENT 





One hundred orders 











e wm 


t 


Since the I.C.T. 1900 Series was announced at the end of 
September, orders. have been coming ‘in at the rate- of over 
£1 million a week. The magic ‘100’ figure was notched up with 
an order from the Ministry of Aviation. Other significant 
facts : twenty-eight of the hundred.are going for export; and 
first delivery will be in January (to the Northampton College 


of Advanced Technology). 


THE TRUTH ABOUT BUYING 
A COMPUTER 


No one invests in a computer until 
he’s had all the facts about it and 
given them a hard—even hostile — 
going over. That a hundred very 
different organisations have already 
chosen I.C. T. 1900 Series computers 
is a remarkable triumph for this new 
British range. 

If you’re hovering on the brink of 
buying a computer, why not send 
for a brochure, or ask us to send 
someone to call on you? (We will 
prove to you, for example, that the 
LCT. 1900 Series is a sound long- 
term investiient, whether your 





need is in the field of Management 
Science, or concerns individual 
scientific, technical or commercial 
applications.) ` 


SOME OF THE FIRST 
HUNDRED CUSTOMERS 


AUSTIN MOTOR CO (B.M.C.) 
RICHARD COSTAIN LTD 
ESSEX UNIVERSITY 
ENGLISH SEWING 
COTTON CO LTD 
HAWKER SIDDELEY DYNAMICS, 
COVENTRY 
BRITISH EUROPEAN AIRWAYS 
SANGAMO-WESTION LID 


NORTH EASTERN GAS BOARD 
‘COLYVILLES LTD 


signed for I.C.T. 
1900 Series computers 
In n ten weeks! 


SANDOZ PRODUCTS LTD 
FIRTH BROWN LTD 
ELECTROLUX LID :| 
BICC. 


CALOR GAS 
(DISTRIBUTING) CO LTD 
BOARD OF INLAND REVENUE 
R. W. CRABTREE & SONS LTD 
GALA COSMETIC GROUP LTD 
EASTERN COUNTIES FARMERS LTD 
BRITANNIC ASSURANCE CO LTD 
NATIONAL COAL BOARD, YORK 
STOCK EXCHANGE COUNCIL 
SETTLEMENT DEPARTMENT 


MARLEY TILE CO LTD 
ERICSSON TELEPHONE LTD 
AVON INDIA RUBBER CO LTD 





International Computers 
and Tabulators Limited 


LCT. SALES HEADQUARTERS, 
BRIDGE HOUSE, PUTNEY BRIDGE, 
LONDON SW6. TEL: RENOWN 3322 


mmn — en 
a araara 
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The Institute of Internal Auditors 


(Incorporated in November 1941 under the laws of the State of New York.) 1 


The institute is the outgrowth of the belief on the part of internal auditors that an organization was 
needed to develop the true professional status of p auditing, and that a medium should be provided 
for interchange of ideas and information among those engaged in its practice, 

Tha institute has seventy-five Chapters distributed in four Continents with a total membership of 


over 5,500 representing 2,300 organizations, _ 


UNITED KINGDOM 
Chapters meet in London, Manchester, Newcastle upon Tyne, Birmingham, Glasgow, Yorkshire 
(usually meeting in Leeds). l 


CLASSES OF MEMBERSHIP 
(a) Members. - Open to persons who are responsible i in a managerial or supervisory capacity for the 
Internal Auditing activities with their organization 
(b) Associate Members. - Open to practising accountants and others whose work is closely related to 

Internal Auditing. 
-(c) Junior Members. — Open to persons who perform internal padung functions but have no administra- 
tive or supervisory duties in connection therewith. 

Membership includes the receipt of a quarterly periodical, EEE E EEEE acd E EN 

Sixth West European Regional Conference - Scarborough, Yorkshire — October 20th-22nd, 1965 

Inquiries should be addressed to the 
DIRECTOR RESIDENT IN.LONDON,-MB J. 0. -DAVIBS, F.C.A., -A.C.W.A., THE CHIEF INTERNAL 
AUDITOR OF THE NATIONAL COAL TORD HOBART HOUSE, GROSVENOR PLACE, LONDON SWI. 


HENRY BUTCHER & £0. 


Auctioneers, salt ba and Valuers of 


FACTORIES, PLANT, -AND MACHINERY 





AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henfy Butcher &'Go with every item priced is an assurance of maximum settlement of a 
claim for loss by fire. 


A. SCHEDULE ‘OF FACTORY BUILDINGS 
sieoured by Henry Butcher & Co priced on today’s replacement ta is a safeguard hi a rebuilding 
liability in the event of loss by fir 


A VALUATION ÖF PHYSICAL ASSETS ae 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry. Butcher & Coi is a sure 
basis on whick to calculate the value of any Manufacturing Concern from the point of view of earning capacity, 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry. Butcher & Co are one of the leading Agents in the country specializing in in the gale and letting of 
Manufacturing Property and are therefore ina strong position to render first-class service: to (a).those firms 
secking Additional Factory Accommodation; to (b) owners of ji Factory Space wishingito cep a same. 


73 CHANCERY LANE, LONDON we = 2 
ees Telephone HOLBork 8411 (8 Hines). ‘Grainss Penetrancy, Holb, London © = =>- === 
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Basic Tasks for 1965 

ITH the seventh balance of payments crisis which the 

United Kingdom has experienced since 1945 barely 

surmounted, it is inevitable that the probable trend of 
events in 1965 has a more than passing interest. Certainly it is 
difficult, if not impossible, for any rational observer of the 
economic scene to feel sanguine about the prospect. The new 
economic administration may succeed in developing more 
purposeful planning techniques ; a rather better rate of economi¢ 
growth than in the past year is possible; higher taxes are Pens 
but the continuing inflation is certain. 

Such expectations are based not so much on any- predictive 
method as such, but on the assumption that the circumstances and 
factors which have generated the past crises, including the latest 
one, are not likely suddenly to disappear. For example, Britain’s 
share in the expanding world trade in manufactured goods -has 
been declining continuously over the past decade. What reasons 
are there for assuming that in 1965 the trend will at long last be 
reversed? Likewise, the level of industrial production for most 
of the past year has remained static, although the number of 
registered unemployed in the economy has gradually declined and 
is now barely 1'5 per cent of the insured working population. 
There is clearly considerable slack and under-utilization of both 
plant capacity and labour in British industry but, without a major 
expansion of exports, any significant upsurge in the level of 
economic activity could only generate further price increases and 
balance. of payments difficulties. - 

While it may be true that there is no single cause of Britain’s 
economic malaise, one or two factors play a dominant role. 
Whatever the limitations of the recent statement of intent on 
productivity, pricés and incomes, it cannot be denied that it 
spotlights the basic weaknesses of the British economy. It requires 
a ‘sustained attack on obstacles to efficiency’ on the part of both 
labour and of management. It requires increases in wages, 
salaries and other incomes ‘to be kept in line with increased 
national output’. and conditions to ensure that ‘British industry 
is dynamic and its prices competitive’. All that now needs to bė 
done is to translate these aspirations into realities. 

What are the chances that 1965 will witness a new ‘industrial 
revolution’? There is certainly precious little in the news from the 
industrial scene during the closing days of 1964 to suggest that 
any change is imminent. Pay awards, first to railwaymen and later 
to the Post Office engineers, are considerably in excess of any 


. productivity increase likély to be achieved during the coming year. 
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The comment and gossip that has surrounded 
the abortive efforts to transfer Dr BEECHING to 
the office of supreme transport co-ordinator 
suggests that union co-operation, when the 
streamlining of an industry will entail substantial 
redundancy and changes in working habits, is 
not so easily come by. The Times, in a report 
from the coal-mining industry noted that mechani- 
zation had raised earnings in some pits excessively, 
owing to the fact that rates were based on the old- 
style methods of extraction. The management 
had so far, however, been unwilling to revise the 
outdated scales for fear of labour unrest. 

Most observers of the industrial scene agree 
that Britain’s scarcest natural resource, labour, 
is extensively wasted. The steel industry and the 
docks are only two industries in which there 
would be considerable redundancy if economic 
criteria alone determined the manning of machines 
and plant. It is quite pointless for Government 
spokesmen to harp on the need for technological 
advance when its benefits are likely to be limited 
by widespread restrictive practices. Likewise, the 
‘more vigorous policies’ designed to facilitate 
mobility of labour — to quote the statement of 
intent — need to be brought into being very soon. 
It is idle to pretend that even a Labour admini- 
stration is going to be able to change the thinking 
of union members on such topics as these in the 
short run. But, unfortunately, time is not on 
Britain’s side. 

The question of greatest significance for 1965 
is whether sterling will be devalued or not. 
Already the entire borrowing of $1,000 million 
from the International Monetary Fund is 
believed to have been committed in defence of 
sterling. The much publicized international 
bankers’ loan of $3,000 million is an invaluable 
counter-speculative masse de manoeuvre in the 
world’s foreign exchange markets. But, quite 
apart from the fact that such borrowings, if used, 
have to be repaid, no amount of borrowing can in 
the long run hold an unrealistic exchange rate. 
Just before Christmas, forward sterling was 
being sold quite heavily and unless the trade 
returns very soon display a much healthier 
appearance with exports on a rising plane, then, 
short of extensive controls over currency and 
trade, the existing exchange rate of sterling will 
become impossible to hold. 

It is, of course, natural and sensible for 
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ministers to repeat assurances that they do not 
intend to devalue. The point is that they will 
have no option unless they can create economic 
conditions which justify the existing exchange 
rates. The prospect of such a development is 
not improved by the need to hold Bank rate at 
7 per cent, or the reminder from the authorities 
to the clearing banks that they should watch 
their lending policies. Such developments are 
not consistent with economic growth, or with 
recurrent assertions that the Government is not 
reviving the ‘stop-go’ policy of former days. 

The basic problem of the United Kingdom 
economy as it enters the New Year is one of 
confidence. It is all too easy to talk about techno- 
logical innovation to be induced by tax cuts, etc. 
but, unless industry can entertain rational hopes 
regarding the profitable utilization of new plant 
and equipment, no amount of tax relief will 
persuade it to invest. Whether the City is justified 
in displaying its present state of nerves over 
Mr CALLAGHAN’s proposals is a matter of opinion. 
The fact is, however, that this widespread un- 
certainty is communicating itself to industry. 


It cannot be too often stressed that the Govern- 
ment’s function is to generate and maintain 
economic conditions which enable both sides of 
industry to work most effectively. It is not the 
function of the Government to produce and ex- 
port. For all these things it is dependent on 
industry, most of it in the private sector. The 
task of Government is to govern, but in a free 
society this cannot be done effectively either 
by so-called dynamic planning or directives. 
Whether the Prime MINISTER’s recent appeal 
for a revival of the spirit of Dunkirk was apposite 
or not, it recognized the simple fact that unless 
both sides of industry unite in a common effort 
to produce efficiently, then the economy will con- 
tinue to drift. 

In short, what happens in 1965 will depend 
on what happens in the next few months, possibly 
even the next few weeks, to reassure informed 
opinion, both at home and abroad, that the 
Government not only has a plan, but is able and 
prepared to carry it out. And, as the Bank of 
England Quarterly Bulletin has pointed out, 


‘success will not come without an unusual 


readiness on the part of all concerned to discard 
long-standing attitudes and traditions of thought’. 
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E.D.P. and Management Information 
in Local Government 


- CONTRIBUTED 


REPORT issued last summer by a 

working party of The Society of County 

Treasurers? makes interesting reading, 
particularly for accountants employed in local 
government, although the computer applications 
suggested are not confined to financial matters. 

The report describes problems which have to 
be faced when selecting and installing a com- 
puter; and a section dealing with the scope of 
work which a computer may handle includes the 
following non-financial work: (a) traffic surveys 
and road network planning; (b) school and general 
health statistics; (c) criminal and finger-print 
records; (d) examination and selection of children 
for secondary education; (e) bridge and road 
design calculations; (f) bills of quantities. 

The application of E.D.P. to such non-financial 
tasks is in line with the trend towards an inte- 
grated municipal management information service 
for local government managers and accountants 
alike, which is the general theme of this article. 


Municipal Computers 
The local government service tends to hide its 
light under a bushel. It is usually considered 
rather hide-bound and old-fashioned. In fact, 
within the restrictions imposed by various legal 
requirements, in certain activities it may be 
ahead of private enterprise. For example, before 
budgetary control was generally accepted, muni- 


cipal corporations were preparing annual rate 


estimates under appropriate headings and con- 
trolling expenditure thereby. More recently, in 
the field of E.D.P., local government has been in 
the forefront, often using a computer before its 
commercial cousins had become E.D.P.-minded. 
As an example, Norwich City Council has 
operated a computer since 1957; not many 
companies can make a similar claim, 

Uses to which a computer may be put in the 
local government service naturally varies with 
the size of the authority and its particular respon- 


1 Selecting and Installing a Com onpa T The Society of eres 
Treasurers (copies from the Hon. Co-secretary, Mr 


Mallinson, County Hall, Chichester, Sussex. Price to non- 
members, 45). 


sibilities. ‘Thus a county council has a different 
pattern of responsibility and operation from, say, 
a non-county borough. Generally speaking, 
financial applications up to the present time have 
been in the spheres of costing, stores accounting, 
payroll, rating demands, budgetary control, ete. 

Let us take a quick look at an existing com- 
puter installation which has been operating for 
several years in a county borough with a popula- 
tion of some 125,000 people. The computer — an 
older, first generation model — has been operating 
successfully on rate demands, creditors’ accounts 
and financial accounting records. More recently, 
the payroll and bonus records for about 2,400 
manual workers have been taken over, and cost 
accounting activities have commenced. 

The following statistics may serve to put this 
latter application into perspective: in addition 
to the cost-analysis work on the 2,400 weekly 
time-sheets, about 175,000 stores issues are made 
annually and 40,000 lorry and plant sheets are 
used each year. Costs are analysed under 3,500 
semi-permanent expenditure headings (for work 
lasting a year or even longer), or to 8,000 special 
works orders which are mainly for smaller building 
maintenance jobs. 

Because it is an older and slower computer, 
two shifts are worked and it is possible that in 
the future full three-shift working will be 
necessary. The E.D.P. staff, who come under the 
borough treasurer, consist of a section head, a 
chief programmer and about five programmers 
and computer operators as well as six tape 
perforator operators. There is also a resident 


-technician. The number- of programmers has 


varied due to staff turnover which has brought 
about problems. of job continuity. 

With so many computers being installed in 
industry generally, skilled programmers are 
enticed away by offers of higher salaries. ‘Thus, up 
to the present time, the uses to which municipal 
computers have been put are probably very 
similar to the applications in commercial concerns. 
However, as the recent County Treasurers’ 
report shows, the areas of application are now 


tending to enlarge from those of accounting work 
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and financial statistics, to cover a much wider field. 


An example of this is provided by a new E.D.P. . 


installation which is being-planned for a medium- 
sized city. This ‘case-study’ city has a population 
of about 250,000 and it is expanding. In providing 
the full range of municipal activities > public 
health, education, engineering, highways, sewage 
disposal, security in the form of a city police force, 
etc. — the municipal council employs some 15,000 
persons, monthly or weekly paid. Like most 
local authorities, it has used punched-card 
accounting for many years and has graduated via 
a multiplying punch and an electronic calculator 
to the computer. 

’ The computer for this city — a second-genera- 
tion ‘model with core storage and floating-point 
arithmetic —is to be delivered next year. Input 
will be via paper/magnetic tape, while the output 
will be solely by-magnetic tape..A high-speed 
line printer is also on order. The proposed 
applications involve close co-operation with 
‘departments outside the treasurer’s department 
and, indeed, the whole staffing pattern is different 
from the arrangements considered above regard- 
ing the older-style installation. It is envisaged 
that.future stafing arrangements for a municipal 
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E.D.P. system will develop along the lines 
indicated in the accompanying chart (below). 
The proposed staffing arrangement chart 
illustrates the trend towards thinking of an 
overall E.D.P. system for municipal activities, 


and away from the purely financial uses of a 


computer. It is probable that as the system 
develops, a need will arise for operational 
research experts to be added to the establishment 
and planning division. In addition, technical 
officers from departments such as the city 


engineer 8 department, would receive training 


in programming and in O.R. As municipal 
E.D.P. systems develop, applications such as 
those listed at the beginning of this article from 
the County Treasurer’s report would be intro- 
duced. 

| Future Trend 


A municipal officer recently commented that 
‘Our records are loaded with vital statistics which 
are not being usefully employed because we 
cannot get our hands on them sufficiently readily’. 
This crie de coeur would probably be echoed by 
his contemporaries in industry. Another problem 
is that of lack of co-ordination. 

The computer is possibly the only answer to 


PROPOSED STAFFING ARRANGEMENTS FOR A MUNICIPAL E.D.P. SYSTEM 


CITY TREASURER 





COMPUTER MANAGER 





CHIEF PROGRAMMER sI O. & M. AND COMPUTER 


_.- TOWN CLERK (Chief Administrative Officer) 


CHIEF OF ESTABLISHMENT AND PLANNING | 


DIVISION 
WORK STUDY - ESTABLISHMENT 
R GROUP GROUP 


~ 
ka 


Teams of Programmers 


- > OPERATING MANAGER 


Operators 


NOTES. 
. The programming, operating and systems staff work 
together as parts of the team. 

The establishment and planning division of the 
town clerk’s department will have the responsibility 
for developing applications for the E.D.P. system. The 
computer manager’s staff of the city treasurer’s 
department will be responsible for providing the 
E.D.P. service. 

The computer manager will ges a responsibility to 
the town clerk in the latter’s capacity as chief adminis- 


SYSTEMS GROUP 


~ 
` 
` 


Teams of Systems Analysts 


trative officer of the corporation. There will be a close 
liaison between the computer manager and the teams 
of systems analysts of the town clerk’s department. 
In fact, one qualification which has been proposed is 
for the systems analysts to come under the direct 
control of the computer manager. Thus, the alter- 
native pattern would be that the town clerk’s O. & M. 
group suggest applications, and these would be 
developed by the treasurer’s staff of yates: on ne 
and programmers. 


f 
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these twin problems of: co-ordinating. and: ‘of 
usefully employing vital records. As an example 
of this co-ordination of data by a computer ‘in 
the local government service, information could 
be used for rating purposes’ by the treasurer’s 
department, for land charges by the town clerk, 
for planning approval by the municipal surveyor, 
and finally by the education officer for estimating 
future school-age population patterns. 

The special programs for these data-process- 
ing runs would be prepared by technical officers 
from the departments concerned or, in the case 
of overlapping programs, by the programming 
staff of the treasurer’s department. In any event 
the computer would continue to be operated by 
‘members of the treasurer’s staff, although the 


í technical officers would be on hand when their 
programs were run. 


i 


One municipal activity which, it is suggested, 
warrants closer attention is that of inventory 
control. The costs involved in holding. stock ~ 
materials handling and re-stocking, storage space 
expenses, security charges, losses through dete- 
rioration or obsolescence, interest on capital tied 
up, etc. — are such that tight control is most 
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important. On the other side:of the picture arethe 
costs and delays resulting from a ‘stock-out’ of an 
important stores item. The computer offers’ local 
government — in the industrial feld- the chance 
to operate an efficient. inventory control system 
with frequent runs to point out those items. not 
within the upper or lower limits of agreed stock 
levels. Another salutory exercise is to express 
existing stocks in terms of so many -months’ 
supply at the present ‘going-rate’ of usage. 
Naturally, account. would be taken of any 
abnormal usage which can be anticipated, or of 
seasonal usage items such as grit and salt for icy 
roads in the winter. 

- The installation .of computers is proceeding 
apace in local government throughout the country 
in order to meet the call for greater efficiency. 
Coupled with the increasing use of E.D.P. there 
will be an increasing activity in the development of 
municipal management information services in 
the future. 

It is hoped that these observations will be. of 
interest to accountants in industry who are facing 
similar information service poping in their own 
sphere. 


Winding-up Orders 
STATUTE LAW OR COMMON LAW? eoo | a 


by J- R LEWIS, LL.B., ACCS. 
Lecturer in Law, Plymouth College of Technology 


HE bae relationship between a share~ 

holder and the company in which he has 

invested is a contractual one. The share- 
bolder undertakes to supply to the company a 
limited amount of capital, on-the understanding 
that the business of the company will be confined 
to certain specified objects, and that the affairs 
of the company will be managed by persons who 
will be elected in a prescribed manner. 

In such contracts as these, as in all other con- 
tracts, the ordinary common law rules as to dis- 
charge by frustration and discharge by breach 
apply, so that if the objects of the company be- 
come impossible of performance or if the com- 
pany, is in breach of its undertakings, the share- 
holder will be placed in a position whereby he 
might regard his contractual relationship with 
the company, as at an end. 

It sometimes occurs, however, that the com- 
pany finds itself running downhill quickly, and 


the shareholders are in danger of- losing the 
capital which they have contributed to the 
company. The remedy then open to the share- 
holders is to call for a voluntary. winding-up. of 
the company. Before this i8 possible there must be 
a majority of three-quarters of the members in 
agreement for the step to be taken and quite 
obviously this is not always possible. How then 
can the individual shareholder take steps to 
retrieve some of the capital he has invested before 
it is completely lost? 

He is, in fact, attempting to relieve E, of 
the liabilities that he has undertaken in entering 
into the contract with the company in the first 
place and the judicial attitude to such questions 
is well summed up by James, L.J.: 

‘It really is very important to these companies 

- that the Court should not, unless a very strong 

case is made, take upon itself to interfere with the 

domestic forum which has been established for the 
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management of the affairs of the company. 
(Re eisai Skating Rink Co (1877) 5 Ch.D. 
669. 


The reluctance of the Courts to interfere is 
qualified by the words ‘unless a very strong case 
is made’, and as far as the shareholder seeking 
release from his contractual obligations is con- 
cerned the opportunity to present a strong case 
to the Court is facilitated by section 222 (f) of 
the Companies Act, 1948, which authorizes the 
Court to make an order for the compulsory 
winding-up of a company whenever the Court 
is of opinion that it is just and equitable that 
the company should be wound up. 

An alternative method to bring about the 
dissolution of the company from the voluntary 


winding-up by consent of three-quarters of the, 


members is thus provided, but the application of 
this section is, in fact, based upon the qualifica- 
tions that are inherent in the contractual relation- 
ship between the company ‘and the shareholder, 
which may be summarized as follows: 
(a) the company will remain able to carry on the 
business specified in its objects; 
(b) that the company will continue to carry on such 
‘ business; 
(c) that the business will be carried on in a legal 
and honest manner. 


The application of these qualifications to the 
contract between company and shareholder may 
be illustrated by reference to the case law which 
has arisen around the question of winding-up of 
companies under section 222 (f) of the 1948 Act. 


Ability to Continue 

The leading case on the question of the capa- 
bility of the company to carry on its business is 
Re German Date Coffee Co ((1882) 20 Ch.D. 151). 
The main object of the company was to acquire 
in Germany the patent for a process for the making 
of ersatz coffee from dates and the subsequent 
commercial use of that patent. The company was 
unable to obtain the patent but, by consent of the 
majority of the shareholders, it nevertheless went 
ahead and carried on the manufacture of such 
coffee in Germany. Yet on a petition by a share- 
holder the Court called for the winding-up of 
the company, since the main object for which 
the company had been formed had proved to be 
impossible to carry out. The principle was 
succinctly put by Kay, J., in Re Red Rock G.M. 

Co ({1889] 61 L.T. 785): 
s.. When an association is formed for a par- 
ticular purpose it does not matter that it has large 
powers in addition to that particular purpose; if 
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that, particular purpose, fails, any shareholder has 

the right to say: “Put an end to it, pay me my 

money”. 

In both these cases physical impossibility 
rendered the application of the Act possible, but 
a similar result can be obtained as a result of 
financial and economic factors. In Pirie v. Stewart 
([1904] 6 F. 847) a shipping company lost its only 
vessel and its financial state offered no prospect 
of it being able to obtain another: an order for 
winding-up was made. 


Continuance of Business 


The second qualification noted above was that 
the company must continue to carry on the < 
business. Such activity may well be rendered” > 
impossible by personal animosities that arise 
between the directors. A deadlock arising from 
such internal disputes may well lead to a petition 
for the winding-up of the company: In public 
companies the question is not really of great 


- importance since a deadlock can be resolved by 


the simple expedient of the election of a new 
board of directors or, where the articles will allow, 
the appointment of an additional director. The 
disputed questions can always be put to decision 
of the majority in the general meeting of the 
company. — 


_. Inthe realm of the private company, the leading 


case is Re Yentdje Tobacco Co ([1916] 2 Ch. 426 
(C.A.)) where the two directors, the only share- 
holders, were not even speaking to each other. In 
spite of the fact that the business was still 
prospering, the Court of Appeal was unanimous 
in ordering the winding-up of the company, so 
that here the Court was going even further in its 
interpretation of the contractual relationship than 
would seem apparent at first sight. 


Misconduct 


The third qualification to the contractual rela- 
tionship between company and shareholder is that 
the business should be carried on legally and 
honestly, so that if the directors or other persons 
in control of the company indulge in any mis- 
conduct or fraudulent behaviour in the manage- 
ment of the company, a petition for winding-up 
would be successful before the Court. 

An obvious example occurs where the directors 
or controlling shareholders misappropriate com- 
pany property by making unauthorized payments 
out of company funds. Another example might 
be pointed to, i.e. where directors have committed 
breaches of their fiduciary duty to the company 
in that they have exercised the powers given to 


_ personal gain. Thus, the 


. quirements of the Act or of 


a U 
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them for the benefit of the company for their own the question of winding-up on this ground, how- 


. earning of 

disclosed to the shareholders ae ey fall 

under this head, as would a director’s action in 

n a power of dismissal to exclude a fellow 
rector from the company in order that his shares 

might be acquired at less than their value. 

; Should the directors fail to conduct the business 
of the company according i the proce@ural re- 
fee e arti@les of associ- 
ation in such matters as ip . 
of general m eetings ee for iP Stance, the holding 
auditors, or the issue o ~ the appointment of 
again the petition fi gi balance sheets, then here 
garded favourak = +Or winding-up would be re- 
stated, inp -aoly by the Courts. As Lord Clyde 

Ips i homson v. Drysdale ([1925] S.C. 311): 
ie ~ any case in which the shareholders who hold 
wr “ae preponderating interest in a company make it 

manifest that they intend to set at nought the 
security provided by company procedure, and to 
treat the company and its affairs as if they were 
their own property, it is impossible that the 

minority should retain any confidence in the im- 

partiality or probity of the company’s adminis- 

tration and ..,it becomes a question whether the 
minority are not entitled as a matter of justice or 
equity to have the company wound up.’ 

It must be emphasized, however, that the mis- 
conduct of the directors must be such as to cause 
the shareholders to lose confidence in the honesty 
of the management; in other words, the mis- 
conduct must be of such a degree and kind as to 


render alternative methods of dealing with the . 


matter impracticable. Only then will an- order 
under section 222 (f) be made, so that mere 


. dissatisfaction, for instance, at being outvoted on 


a matter concerning the domestic policy of the 
company would not entitle a petition to be 
brought for winding-up. 

On the other hand, oppressive action on the 
part of the directors would justify such a petition. 
If it is simply a valid exercise of a power con- 
ferred upon him by the articles, the director is 
justified in holding out against ariy such petition 
and section 222 (f) will not be applied (Charles 
Forte Investments Lid v, Amanda ([1963] 3 W.L.R. 
662)). 


Contractual Position 


But is section 222 (f) necessary at all? The pro- 
vision as to the Courts being able to wind up 
companies on just and equitable grounds first 
appeared in the Winding Up Act, 1848. It was 
then incorporated into section g (5) of the 
Companies Act, 1862, and then carried through 
into the 1948 Act. There are two different ap- 
proaches that might be made when one looks ‘at 


ever; one might simply take as a starting-point 
the 1948 Act itself and look at the case law in the 
light of section 222 (f); or one might disregard 
the section and look at the case law in the light of 
general contractual principles — principles that 
have been worked out by the common law itself. 

When the latter approach is adopted a singular 
effect is observed. We have seen that the con- 
tractual relationship entered into by the company 
and the shareholder is a qualified one and the 
qualifications have been discussed. While these 
qualifications remain unimpaired in practice, the 
individual shareholder has no right to go back 
on his bargain and repudiate the obligations 
placed upon him by his contract. He cannot 
bring about the winding-up of the company other 
than by the normal three-quarter majority consent. 
It is only when unforeseen events occur to 
destroy one or more of the qualifications upon 
which the contract depends, that the shareholder 
can present his petition to the Court. It is only 
when the conduct of the business becomes 
impossible, it is only when the directors are not 
on speaking terms, it is only when the probity of 
the management is doubted, that a petition can 
be presented. 

Tautology 

But it is hardly necessary, under these con- 
ditions, that recourse should be had to section 
222 (f) of the 1948 Act, for the remedy already 
lies to hand in the general law of contract. When 
an unforeseen event occurs which has the effect 
of rendering the performance of the contract im- 
possible or commercially different from that con- 
templated by the parties to that contract, the 
agreement between the parties is said to have been 
discharged by frustration. Again, where one of the 
parties to a contract acts dishonestly, or in 
flagrant breach of one of the conditions upon 
which the original agreement is based, the party 
who relies upon such conduct to bring an end to 


- the agreement can do so under the doctrine of 


discharge by breach. 

When once the contractual basis of the agree- 
ment between shareholder and company is 
recognized, therefore, it must surely follow that 
the normal rules as to discharge by breach and 
discharge by frustration must apply — as indeed, 
discharge by performance does, as is illustrated 
in Re Amalgamated Syndicate ([1897] 2 Ch. 600) 
where a company was wound up because it Aad 
achieved its sole object. If this is the case, surely 
section 222 (f) of the Companies Act, 1948, can 
be little more than tatitological. a 
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= The Corporation. Tax - v 


. CONTRIBUTED 


IVIDENDS paid out of the exempt 
g trading 1 income of overseas trade corpora- 
tions are grossed up and assessed to 


United Kingdom income tax under Case VI of 
Schedule D at the standard rate in force for the 


year when the dividend was due. But the tax - 


on dividends is offset by double taxation relief so 
that the dividends are a net cost to the company. 

‘As most overseas trade corporations are tea, 
rubber, or tin mining companies, the cover 
for their dividends (saving exceptions) is on the 
slim side, but is counterbalanced by high yields. 
Under the new systém of taxation, companies 
generally with overseas income are to be allowed 
rélief only against corporation tax and will pay 
their dividends gross. If overseas status is 
abandoned, plantation and mining companies 
will be in the same boat as other companies and 
will be paying gross dividends after deduction of 
overseas tax amounting to 40 per cent in Malaya, 
55 per cent in Pakistan, 60 per cent in India 
and around: 8o per cent in Ceylon. Clearly, there 
will be many cases where dividends ‘or retentions 
are going to suffer.- 

If the rate of corporation tax works out at 
around 35 per cent, overseas investment in 
most countries will be penalized as compared 
with investment at home, and overseas trade 
corporations will be the worst sufferers because 
of the preponderance of their income from 
abroad. Small wonder, therefore, that a corres- 
pondent in The Financial Times of November 18th 
urges double taxation relief for shareholders 
representing the excess of foreign tax over 
corporation tax. 


Foreign uibicite. 

But if Mr Callaghan’s tax proposals bear heavily 
on overseas income, the domestic repercussions 
on company and shareholder are not the only 
ones. Investment overseas, mainly in the sterling 
area, represents 20-25 per cent of the United 
Kingdom’s total capital formation and.runs into 
very large figures. It is not confined to planting 
or mining but is becoming increasingly con- 
cerned with local manufacture in countries where 
high tariffs shut out British exports. 

Since the third article in this series (which 
referred to the position of investment trusts) 
appeared (December roth issue), the annual 
statement of the chairman of Scottish Investment 


Trust, Mr Eric J. Ivory, has bee EET to 
shareholders. It makes interesting and infor- 
mative reading. Mr Ivory says the dollar holdings 
of all “tae investment trusts in this country ape 
$1,900 million..204 yield an annual income O 


pesses the point that trusts which | 
$49 aa = fe sie T penchit their shareholders, 
invest abroad not only br. -eir country in that 


but render a service to“th : sable and growing 
remitted income forms a vali z: the growth of 
invisible export. How sharp is S Whi. wn by the 
dollar investments and income is sho}... tt h 
experience of the Scottish and Second Sée! ` 
companies. In 1948, the combined value of the™ 
dollar stocks was $822,000, but at the date of thè- 

most recent valuation it had risen to $64.9 million. 
During the same period remitted income (after 
deduction of withholding tax) grew from $48,000 
to $1°6 million, and over the whole period was 
$13°8 million. He says the benefit his companies 
received from double taxation relief was a 
powerful inducement to them to hold American 
investments and underlines the influence which 
taxation considerations have on investment 
decision. He makes an urgent plea, like the 
chairman of Consolidated African Selection 
Trust, that the impending changes in British 
taxation should do nothing to discourage overseas 
investment. 

While Mr George Brown is busying himself 
with export incentivés and Mr Callaghan’s 
proposals are acting as disincentives to invisible 
exports, it has recently been reported from New 
York that, according to a study made by Booz 
Allen & Hamilton, the management consultants, 
America has achieved new peaks in investment 
abroad this year and has established 372 new 
units in foreign countries during the first six 
months. As is well known, America is also taking 
steps to prolong its four-year boom by cutting 
taxation. 

Small Companies 
In The Accountant of December roth, a cor- 
respondent referred to the dangers to which small 
and medium-sized companies may be exposed 
under the new system of taxation. At present, 
where a company’s profits arising in any charge- 
able accounting period of twelve months do not 
exceed £2,000, the profits are deemed to be 
reduced to nil for profits tax purposes; and where 
the profits exceed {2,000 but do not exceed 
£12,000 they are deemed to be reduced according 
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to a.formula which operates in. such a way that 
the tax.rises progressively from nil at £2,000 until 
the full rate of 15 per cent is reached when the 
profits amount to £12,000. Since the principle 
underlying profits tax is that it is a counterpoise 
in the case of companies to the surtax payable by 
individuals, there is also exemption from profits 
tax of such of the profits of a company as have 
been the subject of an apportionment following 
a surtax direction. 

The correspondent argues the case for some 
relief for the smaller companies under the new 
system of taxation, and contends that the present 
ceiling figures for directors’ remuneration for 
profits tax purposes in the case of director- 
controlled companies should be increased con- 
siderably, since they were fixed before the surtax 
exemption limit on earned incomes was raised 
from {£2,000 to £5,000. His arguments are well 
founded and there are precedents for a reduced 
rate of corporation tax on small companies in 
Canada and the United States. Indeed, if some 
concession along these lines is not made by the 
Chancellor, it would appear that some companies 
with quite small incomes will be better off 
unincorporated. 

The correspondent then went on to say: 


‘It also seems clear that all companies will be 
potentially liable to income tax directions and not 
only those companies where there is a potential 
surtax liability.’ 

If the words ‘all companies’ include companies 
which are not ‘controlled’ companies, this con- 
tributor does not agree, since the Chancellor’s 
statement in this context refers to ‘certain types 
of companies, including the so-called “one-man” 
companies’, which presumably refers to ‘con- 
trolled’ companies, with or without an extension 
of the meaning of such companies. 

But if the correspondent is saying, in effect, 
that under the new system of taxation the 
accounts of all companies now potentially liable 
to surtax directions will be closely scrutinized 
to see whether income is withheld from dis- 
tribution not only ‘with a view to preventing the 
avoidance of the payment of surtax’, but also with 
a view to preventing the loss of income tax, he is 
undoubtedly right; since undistributed income 
will be worth zos in the £ to the company, 
whereas distributed income will only be worth 
that amount less income tax. 

All this, of course, will involve an enormous 
increase in work on the part of the Revenue: 
the provisions of section 246 of the Income Tax 
Act, 1952, which prescribe. the tests of adequacy 
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of distribution of income for surtax purposes, 
will have to be amended, and some nice questions 
will arise as to whether or not a particular 
distribution is reasonable in the circumstances 
of the case. No doubt a distribution which was 
‘reasonable’ for surtax purposes will no longer 
be reasonable for income tax purposes, and 
a company will not know for years after the 
end of the ‘year or other period for which 
accounts have been made up’ whether or not it 
is out of the woods. In the view of this contributor, 
and apparently of some City institutions, it will 
be extremely difficult for a profit-making com- 
pany to avoid the payment of some dividend. ` 


Directors’ Remuneration 


For income tax purposes the only restrictions 
on the deduction of directors’ remuneration in 
computing a company’s trading profits is that 
the remuneration must represent an expense 
incurred wholly and exclusively for the purpose 
of the company’s trade (Income Tax Act, 1952, 
section 137) and be reasonable (Kopeman v. 
William Flood © Sons Lid (1g A.T.C. 521; 

24 T.C. 43)). These restrictions also apply for 
profits tax purposes but additional restrictions 
(the ‘ceiling figures’) are imposed in the case of 
director-controlled companies and are related 
to the type of director, that is, whether (a) whole- 
time service director, (b) full-time working 
director, or (c) other director. 

` What then will be the position of directors of 
controlled companies under the new system of 
taxation? Will the ceiling figures of remuneration 
go with profits tax or will they be retained and, 
suitably adjusted, made applicable to all con- 
trolled companies whether director-controlled or 
not? Or will the general rules as to deductions 
for income tax purposes apply? A reasonable 
solution would be for the ceilings (whether raised _ 
or not) to be retained in the case of director- 
controlled companies and for the present income 
tax rules to apply to other controlled companies. 
But in view of the ‘separation of company. 
taxation from personal taxation’ there must be a 
danger of the extension of ceiling figures of some 
kind to all controlled companies. , 


Capital Allowances 


In the Chancellor’s statement ~ itself a master 
piece of inscrutability -— pride of place for brevity 
and obscurity is easily won by the reference to 
capital allowances, which merely says that: 
‘capital allowances will be given for corporation tax 
.. purposes on the same lines as for income tax’. .. 2 


THE 
10 ACCOUNTANT 


This has been generally construed as meaning 
that capital allowances are to be devalued so that 
£100 will be worth £622. Put in another way, 
what now costs the Revenue £532 will henceforth 
only cost them £35. If one turns for enlighten- 
ment to the Memorandum of Dissent of the 
minority members of the Royal Commission 
on Taxation one finds this statement: 

‘We wish to dissent from the following principal 
recommendations in the report: 

217 (55) relief for unexhausted capital allowances 
and investment allowances against other income 
for any future year.’ 

On the other hand, Mr Harold Wilson has been 
reported as speaking at Swansea last January of 
‘selective’ investment allowances for companies 
doing the ‘right’ things, whatever that may 
mean. Perhaps it is that companies which make 
the fullest use of automation will be encouraged, 
while those who do not will be penalized. _ 
From the Chancellor himself there is not a 
clue as to how far capital allowances and unused 
losses for income tax and profits tax may be 
carried for¥ard to corporation tax, but some 
guidance, particularly in relation to capital 


allowances for profits tax, may possibly be- 


derived from the White Paper, A Scheme for an 
Accounts Basis for Income Tax on Company 
Profits (1964, Cmnd 2347) referred to in the 
second article in this series (December 12th 
issue). 

One thing is certain: the effect of the Chan- 
cellor’s announcement regarding capital allow- 
ances is thoroughly discouraging to industry. 
How discouraging is perhaps summed up in the 
words of Lord Plowden at the annual meeting 
of Tube Investments. He said: 

‘It appears that the capital allowances will be 
less valuable and therefore investment in new plant 
less attractive. Specific taxes apart, there can be 
little doubt that the Government’s recent measures 

. . will make the industrial world more cautious. 

This mood of caution is shared by your Board.’ 
It will certainly not be surprising if directors 
devote themselves to thoughts of tax and tight- 
ening credit. But then the economy seems to have 
entered upon a deflationary phase, so perhaps 
capital allowances are not all that important just 
now. 

Conclusion 
In this series it has been impossible to cover all 
the likely effects of the new tax. Building societies 
may possibly fare better, since they may pay less 
tax.on their surpluses. Loan capital will, in effect, 
cost more, since the reduction in tax will mean 
that the company will bear more of the interest 
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charge. Payments to charity under deed of 
covenant will be payable gross and so will cost 
companies more, with the obvious result that the 
number of covenantors will decline. While 
dividends received by parent companies from 
United Kingdom subsidiaries will be treated as 
‘franked’ income for corporation tax purposes, 
the treatment of dividends from one United 
Kingdom company to another is still under 
consideration and is causing concern. 

On balance, it is difficult to work up any 

enthusiasm for the corporation tax, the manner 
of its introduction, or its timing. The content 
of the proposals is open to the objections referred 
to in these articles. The tax itself, made known 
in outline form in the current year of assessment, 
is to be enacted in the next following year of 
assessment; but the rate of tax, if the Chancellor 
adheres to his present intention, is not to be 
divulged until the year of assessment after that, 
namely, in the 1966 Budget. 
. The announcement of the new tax was made 
known in the Budget Speech of November 11th, 
within weeks of the Chancellor’s assuming 
office, against (i) the majority recommendations 
of the Royal Commission (1955, Cmd 9474), 
and (ti) as regards previously considered forms of 
corporation tax, the very recent advice of industry 
(White Paper, 1964, Cmnd..2347). Moreover, 
there is every reason to suppose that the intention 
to impose the new tax was formed in advance 
of much official thinking on the subject, so that 
the latter has followed limpingly behind the 
former. But it will have to break into a pretty 
brisk trot if corporation tax and capital gains tax 
are to be embodied in the next Finance Bill. 
Both will involve provisions of great length and 
complexity and therein lies the danger of hasty 
legislation involving several amendments for 
years to come. 

All tax changes have a disruptive effect upon 
business until they are ‘absorbed’, and the more 
fundamental they are and the greater their 
number, the more disturbing they become. 
Businessmen have an axiom that it is a bad thing 
to have too many problems on one’s plate at 
the same time. On this basis it would clearly 
have been better to introduce changes of the 
magnitude proposed after the balance of payments 
problem had been solved and confidence had | 
been restored. As it is, it can only be hoped that 
modifications of the Chancellor’s proposals 
before they reach the statute book will result in 
something more acceptable. 


_ (Concluded.) © 
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l Overseas Company Tax Rates 
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| The following table, prepared by the Statistics and Intelligence Division of the Board of Inland Revenue and 

: reproduced by permission of the Board, attempts to set out the latest known rates of the ‘standard’ or maximum 

‘rate of tax charged on the income of companies by the countries listed. In some cases there may be special 

‘rates for particular forms of company and for companies carrying on special trades e.g. insurance, oil. 

| Where more than one tax is levied, e.g. surcharges, excess profits tax, an indication of the rate is given in the 
: ‘Notes’ column. Where ‘slab’ scales apply a note of the starting rate is given: space does not permit of the full 

range being shown. 

— Local taxes are not taken into account except in those few countries where they form a considerable part of 

ı the tax burden. 


Rate 
Notes Country per cent Notes 
CAMBODIA 25 
Includes 20 per cent surcharge || CAMEROUN 275 Includes 10 per cent surcharge. 
— northern areas only. (EAST) 
CAMEROUN 40 
Plus emergency surcharge 20 || (WEsT) 
per cent on profits over $50,000. || CANADA 50 Includes Old Age PaT Tax. 
O L aI per cent on t $35,000 
ie PE pA J a i ee 15 per cent Undistributed Profits 
per cent o Tax. Plus provincial taxes 9-12 
Se aarp ee a i per cent for which 9 per cent 
or 24°30 and 40 per cent) plus pas credit giv ainst fedpral 
Equalization of Burdens tax of given ag 
18 per cent of tax. CAYMAN Is. aes Nae levied. 
Not levied. CENTRAL 31°36 | Commercial companies: others. 
Also Trade Tax 18-5 per cent || AFRICAN 31°05 per cent. Includes 15 per 
(local income tax). REPUBLIC cent local surcharge. 
30 per cent on first R.8,000. CEYLON 57 Resident companies, plus 33% 
per cent on distribution profits. 
ar 63 Non-resident companies, plus 
25 per cent on undistributed 33% per cent on remittances 
profits under 1 million francs. (maximum 334 per centx4 
35 per cent on that part of taxable income). 
undistributed - profits over 5 || Cyan 33 Commercial companies. Others 
million francs, 27's per cent. Includes 10 per 
Not levied. cent local surcharge. Minimum 
tax 300,000 to 6 million fr. 
Also Excess Profits Tax, depen- depending on turnover. 
dent on ratio of profits to capi- || CHANNEL Is. — See Guernsey and Jersey. 
tal. Plus compulsory loan of 15 || Core 30 Non-resident companies 50 per 
per cent of tax. cent, 
Includes ro per cent National || Coromara 36 On profits over 1 million pesos: 
Development Savings Levy. reduced rates of 12 and 24 per 
per cent. Also E.P.'T. dependent 
on ratio of moe to capital. 
Surcharges of 6-9 per cent. 
Comoro Is. 207 Includes 15 per cent surchar Tee 
z per cent undistributed profits 
tax, 
ConGo 38:5 Minimum tax 300,000 fr. C.F.A. 


On profits over 300,000 kyats. (BRAZZAVILLE) 
98 per cent on income between Co 

100,000 and 300,000 kyats. HGO 
Scale begins at 7 per cent on 
profits over 1,500 kyats. Non- 
resident companies minimum 
rate 65 per cent. 


52 Where profits exceed 15 per 
(LEOPOLDVILLE) cent of capital. Includes 30 per 
cent surcharge. Slab scale start- 
ing at 14 per cent; rate depends 
on ratio of profits to capital. 

Non-resident companies 45'5 


| er cent (including 30 per cent 
1 Resident public company. Different rates for different ss paacaree) 


types of company. 
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CUBA 
CYPRUS 
DAHOMEY 
DENMARK 


DOMINICA 


Hron ComM- 
MISSION 
"TERRITORIES 


ECUADOR 


EGYPT 


EL SALVADOR 


37°5 


18-7 


28°75 


31°25 


29 
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Sliding scale: 5 per cent plus 
1/10o0d per £ (plus 5 per cent 
surcharge) to maximum. 
Under $50,000 — 40 per cent. 


Includes 40 per cent surcharge. 


Transitional rates may apply 
dependent on ratio of profits-to 
capital and level of profits. 

As 50 per cent of previous year’s 
tax and 50 per cent of taxable 
income (or 2+ per cent of paid- 
up capital, if lower) are deduct- 


| ible, effective rate is lower. ~ 


See Kenya, Uganda, Tangan- 
yika. 


Plus various rates for distributed 
profits. 

Includes 1⁄7 per cent additional 
tax for municipalities. 

On profits over 100,000 colones. 
Slab scale starting at 2'5 per 
cent. Non-resident companies ~ 
38 per cent. 

Io per cent surtax on profits 
over $30,000. Further 10 per 
cent on profits over $150,0007. 
Plus profits tax of 10 per cent 
(abatements for profits below 
£12,000). 


Plus 40 per cent supplements 
deductible from 1967 and 1968 


tax. 
On profits exceeding $100,000. 


Commercial companies. Other 
34 per cent. 


Distributed profits 15 per cent. 
Non-resident companies 49 per 
cent, 

65 per cent on profits not re- 
tained in Ghana. 


Undistributed profits only. 35 
per cent plus 15 per cent sur- 
charge deductible from follow- 
ing year’s profit. 


On profits over Q.¢ million. Slab 
scale starting at 5 per cent. 





1'These limits are increased for companies with capital over 


Eth: $5 millior: ` 


wma m e -a mmn e 


MA Paman m ee e AY r -e e e aa 


Honc Kong 
INDIA 


INDONESIA 


IsLE OF MAN 
ITALY 

Ivory Coast 
JAMAICA 


JAPAN 


JERSEY 
JORDAN 


KENYA 
KOREA 


KUWAIT 
Laos 


LEBANON 


LIBERIA 


LIBYA 


LIECHTENSTEIN 


LUXEMBOURG 


MADAGASCAR 


Rate 
per cent 


12°5 


52°5 


ee 


45... 


31°67 
46 
21°25 
36:22 4 
27°5 
40 

38 


_25 
275 


37°5 


I2 


40 


28 
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Notes 


Includes 10 per cent surcharge. 


On profits over 1 million 
Lempiras. Slab scale starting at 
3 per cent. l 


Non-resident companies 65 per 
cent. 

On profits over R2‘5 million. 
Slab scale. starting at 40 per 
cent. Further reduced rates 
(from 25 per cent) for certain 
new undertakings for five years. 


On profits over 6 million rials. 


“Slab scale starting at 12 per 


cent. 


On profits over 15,000 dinars. 
Slab scale starting at 10 per 
cent. ` 


Plus 15 per cent profits tax on 
profits over £2,500. 


Company tax 25 per cent. Pro- 
fits tax (deductible for company 
tax) 28 per cent. 


24. per cent plus local etc. sur- 
taxes. Reduced rates on first 
r00 million lire. 


Includes 10 per cent surcharge 
for national development. 


Includes 2'5 per cent company 
profits tax. 


33 per cent on profits under 3 
million yen. Distributed income 
26 per cent and 22 per cent 
respectively. 


Includes 2'5 per cent Social 
Welfare Tax. 


Includes 17:5 per cent Corpora- 
tion Tax. 


On profits over 1 million hwan. 
Reduced rate 20 per cent. 

On profits exceeding 375,000 
dinar. Slab scale starting at 5 
per cent, 

20 per cent on distributed pro- 
fits. 

Plus 10 per cent surcharge for 
municipalities. Slab scales start 
at 5 per cent: top rate applies 
to profits over L£ż million. 

On profits over $100,000. Slab 
scale starting at 5 per cent. l 
3 per cent Municipal tax in 
Tripolitania. 

3-12 per cent based on ratio 
between profits and capital. 

On profits over 1 million fr. 
Reduced rates of 20 and 20 per 
cent. 


2-Plus companies profits (surtax). - =~ ----- l : 
3 Plus company tax of 15 per cent of profits exceeding 6 per 
cent of net worth. 
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Country 


MALAWI 
MALAYA 
MALI: 
MALTA 
MARTINIQUE 
MAURITANIA 


MAURITIUS 


MEXICO 


MONTSERRAT 
Morocco 


New ZEALAND 


NETHERLANDS 


NETHERLANDS 
ANTILLES 


NICARAGUA 


NIGER 
Norway 


PAKISTAN 


PANAMA 


PAPUA AND 
New GUINEA 


PARAGUAY 


PERU 
PHILLIPPINES 


POLYNESIA 
PORTUGAL 


Puerto Rico 


REUNION 
RHODESIA 
SAHARA 

St HELENA 
Str Kirrs 
Sit Lucia 
ST VINCENT 
SABAH 
SARAWAE 


SAUDI ARABIA 


SENEGAL 
SEYCHELLES 


SIERRA LEONE 
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Notes 


Minimum tax of 150,000 fr. 
C.F.A. 

Non-resident companies a per 
cent. 

On profits over 2 million pesos. 
Slab scale starting at 5 per cent. 
Plus E.P.T. - dependent on 
ratio of profits to capital. 


Reduced rates (20 to 35 per 
cent) on first £3,600. 


On profits over fl. 50,000. 


` Reduced rate of 42 per cent. 


First fl. 100,000 — 27°6 per cent. 


On profits over 2 million 
cardohas. Slab scale starting at 
4 per cent. 


Plus communal taxes of 1ọ- 
23 per cent. . 
Non-resident companies 60 per 
cent. 

On profits over $750,000. Slab 
scale starting at 2 per cent. Plus 
surcharge of 10 per cent. 
Private companies 17°5 per cent 
(12°5 per cent on first £5,000). 


On profits over 35,000 guaranis» 
Reduced rate 19 per cent. 

On profits over 5 million soles: 
1~5 million — 34 per cent. Slab 
scale starting at 5 per cent. 
First 100,000 pesos — 22 per 
cent. Non-resident companies 
30 per cent. 


Includes complementary tax 
(4-8 per cent) and local taxes 
(4-10 per cent). 

Compound rate on profits over 
$133,333 — includes surtax and 
additional tax. Slab scale ~ low- 
est compound rate 21 per cent. 


On profits over 1 million riyals. 
Slab scale of 20-30-35 per cent. 


Minimum tax 300,000 fr. C.F.A. 





1 Plus 25 per cent on ‘contribution income’. 


Country 


SINGAPORE 
SOUTH AFRICA 
SOUTH WEST 
AFRICA 


SPAIN 
SUDAN 
‘SURINAM 


SWAZILAND 
SWITZERLAND 


SWEDEN 


UGANDA 


UPPER VOLTA 
URUGUAY 


U.S.A. 


VENEZUELA 


Viet NaM ` 
VIRGIN Is. 


(Br.) 
W. SAMOA 
ZAMBIA . 


‘ZANZIBAR _ 


Rate 


per cent 


40 
30 


30 


50 


40 


49 


37°5 


25 


35. 


25 
425 


24'2 


20 


37°5 


32 


50 


‘T3 


Notes 


Plus municipal surcharge of up 
to approximately 10 per cent. 
Plus 4 per cent additional tax 
deductible from profits. 

On profits over £525,000. Slab 
scale starting at 15 percent. ` 


20 per cent on first fl.50,000: 
25 per cent on next fl. 50,000. 


Federal tax of 7'2 per cent plus 
varying rates (usually dependent 
on ratio of profits to capital) 
in each of the cantons. i 
Plus local tax of 10~17 per cent 
(deductible from profits for State 
tax purposes). 

On profits over S£} million. 
Slab scale starting at 8'5 per 
cent. 


Includes 17°5 per cent Cor- 


‘| poration Tax. 


On profits over 1 million baht. 
Reduced rates of 15 and 20 
per cent. 


Minimum tax of 200,000 frs, 
C.F.A. 


Plus 15 per cent municipal 
surcharge. 

Plus income tax on behalf of 
shareholders of 20 per cent 
of net profits after deduction of 
Corporation Tax=16 per cent. 


Includes 17°7 per cent Cor- 
poration tax. 


On undistributed income in 
excess of 15 per cent of net 
income. Also Super Income 
Tax dependent on ratio of 
profits to capital, 

From January 1st, 1965 (in- 
cludes 26 per cent surtax). 


| To January rst, 1965 (includes 


28 per cent surtax) (22 per cent 
tax only on first $25,000). 


Plus surtax of 10-45 per cent 


(profits over 28 million boli- 
vares). 


On profits over £8,400. Sliding 
scale starts at 5 per cent. 
35 per cent on first £} million 


-and 62°5 per cent on balance of 


profits up to £916,667. 


Includes 17°5 per cent Cor- 
poration Tax. | 
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Weekly Notes 


SIR NICHOLAS E. WATERHOUSE, K.B.E. 


IR NICHOLAS EDWIN WATERHOUSE, 

K.B.E., M.A., F.C.A., died in the Nuffield Nursing 
Home, Woking, on Monday, after a brief illness. His 
father, Edwin Waterhouse, 
was one of the original 
members of The Institute 
of Chartered Accountants in 
England and Wales when it 
was formed in 1880, became 
a member of its Council in 
1887 and was its President 
in 1892-94. 

Born on August 24th, 
1877, Nicholas Waterhouse 
was educated at Winchester 
and New College, Oxford, 
in which University he took 
the degree of M.A. He was articled in his father’s 
firm of Price Waterhouse & Co in 1899, was admitted 
as an associate of the Institute in 1903 and became a 
fellow in 1911. He became a partner in his firm in 
January 1906 and senior partner in 1945. 

He was elected to membership of the Council of 
the Institute in 1915 and thereafter played an in- 
creasing part in its committees and other activities, 
becoming Vice-President in 1927-28 and President 
in 1928-29. He retired from membership of the 
Council in 1956 but continued as senior partner in 
his firm until his retirement from practice in 1960. 

During his professional career Nicholas Waterhouse 
held many important personal appointments, in- 
cluding those of auditor of the Royal Exchange 
Assurance, The Orient Steam Navigation Co Ltd, The 
©- Duchy of Cornwall, and Westminster Abbey; and 
joint-auditor of the London, Midland & Scottish 
Railway, the Southern Railway and the National 
Provincial Bank. 

He also served on many Government committees 
and was engaged in other ‘public duties. In the 
First World War (having been rejected from military 
service because of an injured knee) he was Director 
of Costings at the War Office and later was a member 
of the Disposals Commission and chairman of the 
liquidation committee which was given responsibility 
for closing down the War Office contracts which were 
outstanding at the close of hostilities. ‘For his public 
services in this period he was created K.B.E. by 
King George V in 1920.. 

In the Second World War he was a member of 
the Admiralty Contracts Advisory Committee and 





Sir Nicholas Waterhouse 
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chairman of the panel of accountants which advised 
the Ministry of Supply. 

An appreciation of Sir Nicholas appears on page 
27 of this issue. 


DOUBTS ABOUT ‘LITTLE NEDDIES’ 


HE setting up of committees for individual 

industries under the umbrella of the National 
Economic Development Council has been criticized, 
at least in one particular case, over the last few days. 
Industrialjsts on the Economic Development Com- 
mittee for Electronics, one of the nine such com- 
mittees coming under the new Department of 
Economic Affairs, have challenged the new set-up. 


‘The issue raised is a ‘pas of some importance. Some 


industrialists in the electronics industry consider that 
the committee set up under Neddy auspices can 
achieve no more than can be done with the aid of the 
industry’s liaison with the new Ministry of Tech- 
nology. 

There are thus two issues involved, The first is 
whether the electronics industry is being over- 
burdened with committee work. The second, and 
wider one, is whether this is only a particular case of 
confusion being created by the proliferation of new 
ministries and new committees. 


AER LINGUS SCHOLARSHIP SCHEME 





Jx s this picture 27-year-old Mr Michael A. 
Norton is being congratulated -by Mr G. P. 
Dempsey, B.A., A.C.A., chief accountant of Aer Lingus- 
Irish International Airlines, on winning the company’s 
first scholarship in chartered accountancy. Born in 
Dublin, Mr Norton was educated at the Patrician 
College, Ballyfin, and at University College, Dublin, 
He joined Aer Lingus in 1959. 

Under the terms of the scholarship, Mr Norton 
will serve his articlés with:the company’s auditors, 
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Messrs Kennedy Crowley & Co, Chartered Account- 
ants, of Dublin, for three years. On the completion 
of his articles he will return to Aer Lingus on pro- 
_ motion for a minimum of five years. The Aer Lingus 
- scholarship scheme provides a unique way of quali- 

ing as a chartered accountant and is thought to be 
the first of its kind in Ireland or Britain. 


NEW STOCK EXCHANGE RULES 


HE Council of the London Stock Exchange last 
week issued three new rules aimed at preventing 


the establishment of false market in shares. The rules : 


This is My Life... 


by An Industrious Accountant 
CHAPTER 257 


RECENT incident in our boardroom when I 

suggested a certain innovation to the assembled 
directors, was reminiscent of one of the immortal 
pages in English literature. Dickens described it 
thus in his epic tale when little Oliver Twist, ‘some- 
what alarmed at his own temerity’, asked the work- 
house master for some more gruel: 


“The master was a fat hearty. man; but be turned 
very pale. He gazed in stupefied astonishment on 
the small rebel for some seconds, and then clung 
for support to the copper. The assistants were 
paralysed with wonder; the boys with fear... the 
master aimed a blow at Oliver’s head with the 
ladle, pinioned him in his arms, and shrieked 
aloud for the beadle . . . horror was depicted on 
every countenance.’ 


On reflection, I must admit that our own saga was 
rather less violent than this. True, also, my suggestion 
was more altruistic than self-seeking. I only asked, 
when our deliberations had arrived at Item 13 on the 
agenda, ‘Any other business’, if we might consider, as 
a public relations gesture, publishing a history of our 
company. The reception accorded to this idea was 
similar in spirit, if not in action, to that experienced 
by Oliver. I should have been wary of that unlucky 
number thirteen. 

The chairman made no attempt to strike me with 
his gavel, though his hand strayed momentarily 
towards it. With bulging eyes he tried to collect his 
thoughts. I knew whither they had strayed. There 
was that little jockeying for power and position some 
time ago . . . the junta, in modern jargon, unseating 
the unwary leader: and before that, a rather cut- 
throat feud at high level . . . perish the thought of 
publishing such efforts!. 

‘The deputy-chairmian broke in belligerently. (He 
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are subject to confirmation by the Council on 
January 4th. 

The first of the new rules forbids a member 
knowingly, or without due care, to deal in such a 
manner as will promote or assist in the promotion of 
a false market. A false market is defined by the 
Council as ‘a market in which a movement of the 
price of a share is brought about or as the operation 
of buyers and sellers acting in collaboration with each 
other, calculated to create a movement of price which 
is not justified by assets, earnings or prospects’. A 
member who deals in this way will be liable to discip- 
linary action unless he can show that he did not 


always interrupts). “Who on earth could cope with 
such a job? None of our people have the scribbling 
mania. We'd have to get outsiders!’ The managing 
director pointed out coldly that our records were 
inadequate, what with the blitz and so forth, and 
seemed inclined to drop the subject. Prinny, mindful 
perhaps of man’s inhumanity to man during a certain 
strike, stirred uneasily. After all, he had been trained 
in the “Silent Service’. 

I elaborated my hypothesis cautiously. Depart- 
mental managers could be asked to prepare short 
histories of their own particular sections; elder . 
employees could chat away into dictating machines 


‘reminiscing of days gone by; pensioners could be 


visited by shorthand-typists. A special subcommittee 
would collect anecdotes and reminiscences from 
clients and customers. ‘Accounts’ would furnish 
statistics of triumphs, disasters, thoughts and dreams. 

But the reaction seemed unhelpful; so I tried 
again, probing for the soft under-belly, so to speak, 
of acquiescence. Each of the directors might consider 
a personal contribution; doubtless the personnel 
director would have some fascinating data on social 
changes; at which Prinny smirked perceptibly. A 
special foreword from the chairman, of course, out- 
lining the company’s great services to the district, 
and indeed to the nation, for generations past. 
Photographs of outstanding personnel . . . the 
chairman made a deprecatory (though by no means 
determined) gesture . . . with illustrative personal 
touches, and the deputy-chairman, who had won a 
biggish cup in a aoe tournament recently, smiled 

tl 


htly. 
he publicity, i urged -the unique advertising 
value, the enhancement of staff morale, the goodwill 
generated among customers and suppliers by the 
story of our progress onwards and upwards from the 
days of the little haberdashery shop with its mutton- 
chop-whiskered proprietor . . . then the managing 
director asked the devastating question. 

“What will it cost?’ he said. ‘All this concentration 
of effort, this dispersal of manpower, this clerical 
overhead ... can you justify it? ` 

I pleaded an intangible justificatiot. Which goes 
to show how important it is always to be prepared 
with your facts and figures. 
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know that his’dealing would promote or assist in the 
promotion of a false market and that he took due care 
to establish that his dealings’ would’not have such an 
effect. ` r 
= The second new rule emphasizes and draws the 
attention of members to the fact that under the 
general powers of the Council given by the deed of 
settlement, members may be prohibited from know- 
ingly acting for any specified non-member or class 
of non-members. g i 
The third rule requires, in future, that not only 
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are jobbing firms to inform the Council if they 
decide to stop dealing in any security, but they must 
also give their reason. Furthermore, they will not be 
permitted to resume dealing without first informing 
the Council. The Council realize that jobbers have a 
natural reluctance to cause an investigation into what 
may be quite legitimate dealings by their. fellow 
members. In future, therefore, whether or not 
jobbing firms have any reason to suspect that an 
investigation is necessary, they will have to notify 
the Council of decisions to cease dealing. 





Finance and 
~ Commerce 


New-comer l : 
NE new-comer to the half-yearly reporting circle 
is The Readicut Wool Co Ltd, whose chairman 

and managing director, Mr F. A. Newhouse, F.A.C.C.A., 

F.c.L8., tells shareholders of the board’s decision 

to issue an interim report in November each year. 

The annual accounting date is March 31st; the last 

accounts were issued on June 3oth, and the half- 

year’s figures, now published for the first time, were 

in shareholders’ hands within five weeks. . 

The figures provided, reprinted here this week, ar 
interesting in that they show the response of a com- 
pany, chairman who is also a member of the account- 
ancy profession. One could ask for more — there is 
that little matter of turnover, for instance. But it is 
undoubtedly a step forward, and one step can lead to 
another. The great thing is to break the icy reserve 
that can chill relations between a company and its 
shareholders. ‘ , T ee : = 

Mr Newhouse, very naturally, refers to the seasonal 

nature of some of the company’s activities. The second 
half of the year always produces more profit than the 
first. Shareholders also must accept the half-year 
figures unaudited. He announces the declaration of a 
6 per cent interim dividend, and says that in future the 
interim dividend, will be approximately one-third 
of the previous year’s total dividend. Each year the 
company exports a larger volume of its production 
and stands to gain from export incentives. At home, 
order books are satisfactory and he expects share- 
` holders will be satisfied with the full-year results. 


The Leaders 


N our hearing recently, the chairman ‘of another 

company said, anent the recent Stock Exchange 
letter to company chairmen, that his company was not 
a ‘market leader’, even though it was a leader in its own 
trade, and therefore the board had decided to wait 
and see how ‘the leaders’ reacted to Lord Ritchie’s 
requests before taking action on them. 

He did go so far, however, as to say that the company 
would be issuing half-yearly figures. This company, 
which modestly puts itself outside the ‘market leader’ 
bracket, celebrates ‘its one hundredth anniversary 
this year, publishes a consolidated balance sheet 
totalling £84 million and for the year to last August 
earned pre-tax profits of nearly £14 million. . ` 

This week’s second reprint does concern a ‘market 
leader’ and also a company which did not wait to be 
proded into issuing half-year statements. The Metal 
Box Co’s interim report is just what Lord Ritchie 
ordered, before he ordered it, if the apparent con- 
tradiction may be forgiven. | 

Earnings and sales, are immediately. put into 
perspective and comparison is made with each of the 
preceding half-years and there is short but succinct 
comment on current half-year prospects. 


American View 
AX interesting article in The Lawyer recently 
touched on company reporting. The writer was 
Mr Sheldon Baskin, a member of the Illinois Bar 
who is at present reading for the Ph.D. at the London 
School of Economics. He examined company regula- 
tion in Britain and America and suggested that 
Britain might well be able to use a Securities and 
Exchange Commission to co-ordinate the work of the 
Stock Exchange, the Board of ‘Trade and the Regis- 
trar of Companies. , 

With his knowledge of the American scene, he was 
able to write that American underwriters, brokers and 
particularly issuers themselves were far more ready, 
and sometimes even eager, to divulge information 
than were their British counterparts. It was incon- 
ceivable, for instance, that turnover figures should not 
be revealed in a financial statement, dn attitude that 
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in some degree was a result of the fact that disclosure 
of these figures had simply not produced the pre- 
judicial effects that were predicted 

In Britain, he saw a condescending attitude towards 
the public, giving an inherent advantage for the 
‘insider’, He thought this was largely responsible for 
keeping the small investor out of the market in Britain 
where, he said, the public is supposed to regard 
access to information as a privilege, not a right. 

Contributing towards the different attitudes .in 
America and Britain, Mr Baskin saw geographical as 
well as psychological differences between the two 
nations. The United States was so vast and diverse 
as to make it necessary that laws be spelled out in 
some detail. In Britain, where the financial com- 
munity was tightly knit, much more could be ac- 
complished by ‘moral suasion’, by suggestion, and by 
a competent financial Press with a nation-wide 
circulation. 


Shelving the Question 


In this matter of ‘moral suasion’, much can be done 
by accountants, especially by those who have left 
professional practice for company office. The present 
generation of young accountants will never quite 
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realize how much the standard of company reporting 
owes to the initiative of a member of the English 
Institute. who went over to The Dunlop Rubber Co 
as financial controller — the late Mr F. R. M. de Paula, 
F.C.AL l 

Something of the inertia persuasion has to over- 
come is seen in statements by Lord Kilmuir, chair- 
man of the Plessey Company, with that company’s 
report and accounts and at the annual meeting. 

Lord Kilmuir, in his statement with the accounts, 
drew attention to the statistical tables covering the 
last ten years of the company’s history which this 
year supplement the report. ‘We are also studying 
with great care’, he says, ‘the advice contained in 
Lord Ritchie’s letter as to what additional information 
it is in the interests of shareholders to publish.’ 

And at the meeting, where he was asked about the 
publication of an interim statement, he replied that 
this was a question that was being studied carefully by 
the board; he would like a little more time to con- 
sider the effect on themselves and also, he added, to 
consider the general response. 

Does it look as if Lord Kilmuir is just shelving the 
question? It is companies like Plessey which can in- 
fluence desirable trends like this. 





THE READICUT WOOL COMPANY LIMITED 





To the Mambers. 


Dear Sir/Madam, 

Your Board have decided to issue an Interim Report in November of 
each year, and this is the first of the series. . 

Because of the seasonal nature of some of your Company’s activities, the 
profits earned during the first half of each financial year are always less than 
those earned during the second half. In order that you may be in a better 
position to make a reallstic appraisal of the likely trend of the profits for the 
current financial year the unaudited results for the six months ended 30th 
September, 1964 are compared below with those for the slx months ended 
30th September, 1963 and with the audited results for the year ended 31st 




















March, 1964. aie fear x 
alf year Ha r ear to 
to 30th to 36th 3st 
Sept, 1964 Sept., 1963 March 
1964 
£ £ É 
Trading Profit id ate ks Sis 308,866 215,110 732,693 
Less: Depreciatio ii 27,753 20,324 47,421 
Profit from Tradin 3% Ri ae 281,107 194,786 685,272 
Less: Convertible Loan Stock Interest 
and Bank interest .. H: es 15,792 14,625 38,751 
Income before Taxation 265,315 180,161 646,521 
Lass: Estimated Taxation 147,941 105,779 358,452 











income after Estimated Taxation “ws 117,374 74,382 288,069 

On 9th October, 1964 a scrip Issue of [ for 2 was made, and taking this 
Into account an Interim Dividend of 24% would be equivalent co the Interim 
Dividend declared on 6th December, 1963. However, in my last statement 
to members, detalis of which were Included in the 1963/4 printed accounts, 
reference was made to the fact that your Board intended to racommend an 
increase in the Interim Ordinary Dividend, In order to reduce the disparity 
between the [nterim and Final Ordinary Dividends, Your Board have now 
decided that in the absence of unforeseen circumstances it will In future 
recommend an Interim Dividend, In November each year, equivalent to 
approximately one-third of the total dividends pald for the preceding year: 
accordingly your Board today declared an interim Dividend of 6% leas in- 
come tax, on the Company’s Ordinary Shares, payable on 21st December, 
1964 to Ordinary Share holders on the register at the close of business on 
the 20th Navembear, 1964. 

Your Company pay ore a larger volume of its products each succeedin 
year, and stands to benefit from any incentives given to exporters; wi 
regard to the home market, the order books voln a satisfactory position, 
and nothing has happened since the Annual General Meeting, which was 
held on 23rd July, 1964, to lead me to change my vlew ! then expressed that 
you would be satisfied with your Company’s performance during the current 
year. <i 

Yours faithfully, 
F, A. NEWHOUSE 
Chairman 


THE METAL BOX COMPANY LIMITED 


The trading figures for the half-year to 30th September 1964 with those for 
the two previous half-years are tabled below. 
























































Half year to 
30th Ist 30th 
September March September 
Expressed in thousands 1964 1964 1963 
Sales 
Home group... ea sà £43,691 ` £41,089 £41,143 
Overseas group .. ee ais 18,945 17,473 15,993 
£62,636 £58,562 £57,136 
Surplus on trading and income from 
investments ; 
Home group... es i z £4,070 £3,272 £3,590 
Overseas group èi a és 1,867 1,77] 1,524 
5,937 5,043 5,114 
Gross interest on Joan stocks .. Sa 244 243 244 
Profit befors taxation .. we oa 5,693 4,800 4,870 
Estimated taxes on the profit of che period 2,447 1,995 2,148 
Profit after taxation sa ia zi 3,246 2,805 2,722 
Interest of minority shareholders ae 308 30 208 
Interest of The Metal Box Company Limited £2,938 £2,504 £2,514 











The rising trend of sales has continued at home and abroad with conse- 
quently higher profits. The United Kingdom taxes on the profit of the half 
year to September $964 have been calculated at 8s 3d in the £ for income tax 
and at 159% for profits tex. 


In the second half-year, seasonal influences are again expected to produce 
a pattern similar to that of last year, although ane cone ons at home 
may become more difficult. In the year to March 1965, both sales and profits 
at home and abroad promise to be significantly higher than those of last year. 


The ordinary capital was Increased In July 1964 from £28,767,37! to 
£35,959,214 by che | for 4 scrip Issue. 


The directors have declared an interim ordinary dividend on the increased 
capital of 5% less tax in respect of the year to 3lst March 1965 pass on 
Ist January 1965 to holders registered on 27th November 1964, The interim 
Paena which Is at the same rate as last year but which will be paid on the 
higher capital, is equivalent to an increase of 1% over the interim dividend 

id last year. This Increase does not imply that there will be an equivalent 

nerease in the final dividend but Is designed to reduce the disparity between 
the Interim and final dividends. 


Expenditure on fixed assets during the half-year was £2,900,000 of which 
£1,000,000 was spent by the subsidiaries operating overseas, 
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CITY NOTES 


HE hope that springs even in investors’ breasts 

at each new year has brought the generally 
anticipated stock-market rally. The search for new 
year investment ‘bargains’ is illuminated by the 
rays of hope optimistically seen through the clouds 
of doubt which plunged the market into gloom in 
mid-December. 

How long the rally lasts depends upon how long 
Budget doubts can be kept at bay and upon how well 
the December and January trade figures look. The 
technical position of the stock-market is such that 
small buying can have an exaggerated effect on 
prices. 

That in itself may tend to pinch out buying. A 
case may be made for selected support for equities 
at prices ruling before the Christmas break, but an 
advance of a shilling or two on such levels will tend 
to make new buyers increasingly wary of entering a 
still touchy market. 

Institutional policy still seems to be ‘watch and wait’ 
rather than enter the equity market in any kind of 
force. Institutional funds can be placed to short- 
term income advantage under current conditions and 
they are unlikely to move into equities until there is 
a firmer basis for such a switch. 

Equity buying remaina a hopeful, rather than an 
accurately-judged, exercise. 

* + * * 


OST large British shipbuilding yards are 

comparatively well booked for 1965, the 
Shipbuilding Conference’s President, Mr Allan J. 
Marr, states in a new year review. The yards, 
however, will need to find many more orders during 
the next few months to ensure continuous employment 
beyond the end of the year. Many medium-sized 
yards may be short of work by the middle of the year 
unless substantial new contracts are forthcoming. 


The- excessive and still expanding shipyard. 
capacity in Japan, where prices for new tonnage are 
well below those which Western European shipyards 
can offer, is still the shipbuilding industry’s main 
problem. It will not easily be solved, but in the 
meantime Mr Marr considera ‘it would be of real 
assistance if we were enabled to achieve equality with 
our competitors in such matters as credit facilities’. 


& + * + 


ITH stock exchange turnover falling severely, 

the trend towards mergers of broking and 
jobbing firms is expected to be quickened this year. 
Already there have been some staff reductions by 
certain firms although this has not developed to any 
great degree. 

Rising office costs and small turnover, however, 
make a combination likely to lead to further mer re 
particularly between some of the smaller broki 
partnerships. A number of mergers are Dabei 
before the end of the stock exchange financial year. 


* * * * 


EALIZATION of securities by Courtaulds 

Investments has provided Courtaulds itself with 
a further £25 million of cash resources. The Court- 
aulds Investments company was formed originally 
as an anti-takeover device when I.C.I. was bidding 
for the Courtaulds group, the impression, at the 
time, being that Courtaulds shareholders would in 
due course be given participation in the Investments 
company. 

The sale of virtually all the company’s investments 
and the release of cash to the parent has presumably 
ruled out any Courtaulds shareholder participation. 
But the question is raised as to whether the indirect 
benefit to Courtaulds shareholders through the 
realization is more valuable than a direct participation 
in Courtaulds Investments would have been. 


RATES AND PRICES 
Closing prices, Wednesday, December 30th, 1964 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 aye 
Nov. 2, 1961 6% Jan. 3, 1963 
Mar, 8, 1962 sł% Feb, 27, 1964 S 
Mar. 22, 1962 5% Nav. 23, 1964 sf 
Treasury Bills 
Oct. 23 7 I4s 5°44d% Nov. 27 £6 12s 7:25d% 
Oct. 30 138 11° ora Dec.4 £6 125 4°62d% 
Nov.6 £4 138 5:09d% Dec. 11 £6 128 5°45d% 
Nov. 13 £4 138 3 71d, Dec. 18 £6 12s 583d% 
Nov. 20 £4 14s 831d%  Dec.24 £6 12s 652d% 
Money Rates 
Day to day s§-6§% Bank Bills 
7 days 5t-64% 2 months 6 B-61% 
Fine Trade Bills 3 months 6it-61% 
3 months 73-8% 4 months 664% 
months 4 K 6 months 64-66% 
months 882% 


Foreign Exchanges 
New York 2-79 Frankfurt Ir’ 
Montreal 2°99 Milan 1743 
Amsterdam 10°02 Oslo 19°95 
Brussels 138-46 Paris 13:67% 
Copenhagen 19°29% Zürich 12°03 $$ 

Gilt-edged 

Consols 4% 614xd Funding 3% 659-69 #88 
Consols 24% 3 Savings 3% 60-70 844 
Conversion 6% 1972 10 65-75 74d 


Conv’sion sł% 1974 $ Savings 3%, 64-67 
Conversion 5% 1971 
Conversion 34% 1969 88} 
Conversion 34% 54 


Funding st% 82-84 go Treasury 34% 79-81 72 


Funding 4% 60-90 got Treasury 24% 39 
Funding 34% 99-04 60 Victory 4% 954 
Funding 3% 66-68 88 War Loan 34% 54% 


January 2nd, 1965 


Taxation Cases 


Full reports af the cases summarized in this column 


will be published, with Notes on the Judgments, tn 
the ‘Annotated Tax Cases’. 


Orchard Parks Ltd v. Pogson 
In the High Court of Justice (Chancery Division) — 
November 2oth, 1964 
(Before Mr Justice BUCKLEY) 


Income tax — Sale of land — Purchase for development - 
Held for long period without development ~ Sale to 
local authority — Whether sale of trading stock ~ 
Income Tax Act, 1952, section 122, Schedule D, 
Case I. 


The appellant company was incorporated in 1933 
to purchase an area of land for development as a 
garden suburb on a commercial basis. At the time 
when the land was bought it was trading stock of 
the company. The area then purchased was 270 
acres, and the price paid by the company was £40,500. 
Layout plans were prepared for the development of 
the land and it was intended that the houses erected 
on the plots should be sold, though the company 
might also sell unbuilt-on land. It was also recognized 
as a possibility that the company might in the future 
build houses to let. In 1934 the company bought 
another sixty acres. 

In the following two years, fourteen houses were 
erected on a part of the land purchased in 1933. 
In 1936 the directors realized that there were in- 
soluble drainage difficulties, and the scheme for 
creating a garden suburb was abandoned. In 1937 
the company’s accountants wrote to the Inspector of 
Taxes that the company’s intention was to develop 
a housing estate of approximately three hundred and 
thirty acres. 

In 1939 the company endeavoured to lease the 
whole of the land to the local authority reserving 
the right to take the front land for building purposes. 
The land bought in 1934 was continuously let and 
never built on, and in 1952 this land was leased to a 
tenant, power being reserved to the company to 
resume possession on any part, except the farm-house 
and the garden, which the company might from 
time to time require for building purposes. In 1956 
outline planning permission was sought in respect 
of all the land, ie the application forms referred 
to the estate as ‘let temporarily pending continuance 
of construction’ or ‘temporarily let pending com- 
mencement of building work which was delayed due 
to the war years’. 

In 1961 the whole of the land except some small 
portions that had been disposed of was sold to the 
local authority for £500,000. 

It was contended on behalf of the company that, 
at the time when the land was sold in 1961, it had 
ceased to be trading stock and had become land 
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which the company held as an investment. It was 
contended on behalf of the respondent that the land 
had not ceased to be trading stock at the date when 
it was sold. The Special Commissioners decided in 
favour of the respondent. 


Held: the Special Commissioners’ decision was 
correct. 


Pyne v. Staliard-Penoyre’s Executor 
In the High. Court of Justice (Chancery Division) ~ 
November 24th, 1964 
(Before Mr Justice BucKLEY) 


Income tax — Schedule A — Cost of management — Rents 
collected by estate agent ~ Converted to own use and 
irrecoverable — Whether allowance available therefor — 
Income Tax Act, 1952, sections 82, I00, IOI, 175, 425. 


An estate agent was appointed to collect the rents 
of property, and he converted to his own use some of 
the rents he had collected. After his death the mis- 
appropriation was discovered, but the agent’s estate 
was insolvent, and the amount due was irrecoverable. 

It was contended on behalf of the respondent that 
the amount in question was allowable under section 
ror of the Income Tax Act, 1952, as ‘cost of manage- 
ment’. It was contended on behalf of the appellant 
that ‘cost of management’ had to be an item of expense 
incurred in providing the management of the estate, 
and that the sum in question was not such an item. 
The General Commissioners decided in favour of the 
respondent. 


Held: the expression ‘cost of management’ in 
section 101 meant an item of cost incurred for the 
purpose of procuring a service or benefit relating to 
the management of the estate; that a loss as in the 
present case was not properly describable as an item 
of cost, as no advantage had been obtained in con- 
sequence thereof; and that therefore the amount in 
question was not allowable. 


Hopwood v. C. N. Spencer Ltd 


In the High Court of Justice (Chancery Division) - 
November 19th, 1964 


(Before Mr Justice BUCKLEY) 


Income tax ~ Trade — Saw miller and timber merchant — 

Purchase of land and timber by directors — Price 

provided by company ~ Whether timber trading stock 

J company ~ Income Tax Act, 1952, section 122, 
chedule D, Case I. 


The respondent company carried on business as a 
saw miller and timber merchant. It sold wood rough- 
sawn for various purposes, and it was necessary to 
maintain considerable reserves of timber. The 
company obtained its supplies of timber by buying 
trees in whichever way was possible; and sometimes 
the company bought trees and undertook to cut the 
timber, and sometimes it bought the land upon which 
the trees were standing. The directors and controlling 
shareholders were three brothers. 
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_ In 1951, the brothers bought 143 acres of woodland 

for £9,250. Besides the timber on the land there were 
also two cottages and a paddock. The purchase was 
in the name of the brothers, but the whole of the 
purchase price together with £293 for expenses was 
provided by the company. 

No formal agreement was made, but it was not 
disputed that the company became the owner of all 
the timber in the wood at the price of £9,543, and 
there was a minute of a resolution in 1951 reflecting 
that fact. The woodland was bought so that the 
company would have a reserve of timber, and the 
company expected to clear the wood within seven to 
ten years, and the expectation was fulfilled by 1961. 
When the woodland was purchased the timber was 
ripe for clearance. 

It was contended for the company that the timber 
in question was trading stock of its business, and 
that the {9,543 was properly charged as a trade 
expense. It was contended on behalf of the appellant 
that the £9,543 was capital expenditure. The Special 
Commissioners decided in favour of the company. 

Held: the Special Commissioners’ décision ‘was 
correct. 


Norman v. Evans 
In the High Court of Justice (Chancery Division) — 
November 25th, 1964 
(Before Mr Justice BUCKLEY) 


Income tax - Racehorse owner — Leasing of racehorses — 
Owner recetving part of winnings — Whether these sums 
assessable Income Tax Act, 1952, section 123 
(Schedule D, Case VI). 


The respondent, a farmer and also a racehorse 
breeder, was assessed in respect of the profits of those 
businesses. For 1957-58 and 1958-sg he was 
separately assessed under Case VI of Schedule D in 
respect of sums received by him for leasing race- 
horses, bred at his stud, to other persons to be raced 
by them. The persons who leased the horses signed a 
document declaring’ that they had done so, and that 
they would pay all entrances and other expenses, 
and would give the respondent ‘half of all sums I may 
receive in respect of the filly winning’. This form of 
lease was adopted in order to meet the requirements 
of the rules of racing, and the documents were regis- 
tered under the rules. Pursuant to the rules the 
respondent ceased to be the owner of the leased 
horses, and the lessee became the owner. 

It was contended on behalf of the appellant that the 
payments received by the respondent were not 
winnings but were receipts obtained by the respon- 
dent under the leases as a result of the hiring "of the 
horses to the lessees and that under the leases the 
respondent was not entitled to parts of winnings, but 
to a sum equal to one-half of the winnings received by 
the lessee. It was contended on behalf of the respon- 
dent that the sums in question were race winnings 
and were not assessable receipts. The General 
Commissioners decided in favour of the respondent. 
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Held; as the sums in question were not received by 
the respondent in consequence of his racing his own 
horses, and were received as.the results of a business 
transaction, they were annual profits or gains within 
Case VI of Schedule D. 


_ Bourne v. Autoschool of Motoring 
(Norwich) Ltd 
Frazer v. Trebilcock 
Coghlin v. Tobin 


In the High Court of Justice (Chancery Division) = 
December ist, 1964 


(Before Mr Justice BUCKLEY) 


Income tax — Investment allowances — Schools of 
motoring — Motor-cars used for teaching driving — Dual 
controls fitted — Whether cars of type commonly used 
as private vehicles - Whether for hire — Whether for 
carriage of public — Finance Act, 1954, section I6. 

Each of the three respondents carried on a school 
of motoring, and claimed investment allowances in 
respect of the cars used for instruction purposes. In 
the first and third cases the cars had been adapted 
for that purpose by fitting plates indicating the use 
of the vehicles, and by fitting a second set of controls 
consisting of a brake and an accelerator, and in some 
cars a brake, clutch and an accelerator. The second 
set of controls could not be disconnected quickly, 
but could be.removed by a competent mechanic in 
one and a half hours’ to two hours’ work. The cars 
were not used for any other purpose than that of 
giving instruction. 

In the. second case the cars were of a type commonly 
used as private vehicles, and they were not unsuitable 
to be so used. A higher fee was charged for instruction 
given in these cars than for instruction given in the 
pupil’s own car. 

It was contended on behalf of the appellant that 
the test imposed by the proviso ‘to section 16 (3) 
of the Finance Act, 1954, should be applied to the 
cars before they were adapted; and that the instal- 
lation of dual controls did not make the cars in the 
first and third cases unsuitable for use as private 
vehicles; and that, in the second case the cars were 
not provided wholly or mainly for hiring to the 
public. It was contended for the respondent in the 
first and third cases that it was necessary to look 
at the vehicles in the condition in which they were; 
and that the installation of dual controls made the 
cars unsuitable for use as private vehicles. For the 
second respondent it was contended that the cars 
were provided wholly or mainly for hire to, or for 
the carriage of, members of the public in the ordinary 
course of trade. The General Commissioners decided 
in favour of all three respondents. 

The respondents in the second and third cases 
did not appear, and were not represented. . 


Held: (1) the General Commissioners’ decisions 
in the first and third cases were correct, (2) their 
decision in the second case could not.be supported, 
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- Auditing oaths a , Purpose. 
COAL BOARD INTERNAL AUDITORS’ CONFERENCE 


‘Auditing with a sins was the theme of a onions 
ence of National Coal Board internal auditors held at 
the Board’s management training centre in Newcastle 
from December 15th to 18th. Opened by Lord Robens, 
the Coal Board Chairman, the conference was attended 
by the thirty-nine area internal auditors (area is the 
main management unit of the National Coal Board with, 
on average, an annual turnover in excess of [20 million 
and employs about fourteen thousand men), the seven 
divisional computer centre auditors each attached to 
one of the Board’s seven computer installations, and 
a number of divisional internal auditors. 

The Board’s chief internal auditor, Mr J. O. Davies, 
F.C.A., A.C.W.A., acted as conference director, assisted 
by the divisional chief internal auditors. The partner 
in charge of the National Coal Board audit, Mr E. F. 
Milne, c.a. of Messrs ‘Thomson McLintock & Co, 
(appointed by the Minister of Power), attended for the 
greater part of the conference, together with the firm’s 
Newcastle upon Tyne partner, Mr G. Reid, c.a. 
~ Participants at the conference were members of The 
Institute of Chartered Accountants in. England and 
Wales, The Institute of Chartered Accountants of 
Scotland, The Association of Certified and Corporate 
Accountants, The Institute of Municipal Treasurers and 

Accountants, and The Institute of Cost and Works 
Accountants. l 


An Effective Tool of Management 
Opening the conference, Lord Robens said that the 
internal audit service was, to his mind, one of the most 
effective tools of management the Coal Board had for 
ensuring that there was strict accountability at all 
levels, and he personally read meticulously the major 
reports produced year by year. As a result he had, on 
more than one occasion, called for more detailed 
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reports in various fields because hè could see that 
matters brought to light in a particular place might 
equally be. applicable over a very large area of the 
Board’s activities. He could then focus departmental 
and management attention on such matters. 

Lord Robens said that he thought that the conference 
should give attention to the way that use could be made 
of the immense amount of detailed knowledge, not 
shared by many people,. obtained through routine 
internal auditing so that it could be utilized in order to 
carry out efficiency audits to disclose whether the 
Board was making the best use of its facilities and 
whether it was improving its administration in the 
light of changing circumstances to the advantage of 
the Board. In conclusion, Lord Robens said that the 
internal audit service had always had, and would 
continue to have, his full support. 


E.D.P. and Internal Audit 


Half the conference time was given to the subject of 
electronic data processing and the internal auditor. 
Ten papers of fifteen minutes’ duration each were 
presented, including one from each of the divisional 
computer centre auditors. An introductory paper by 
Mr H. C. Booth, F.c.a., outlined the deliberations of 
the three-year-old working party of which he was the 
chairman. 
. Papers were given on processing equipment; 
general controls and documentation; program pre- 
paration and auditing; preparation and use of test input 
data. There were also papers on the four major E.D.P. 
applications and the auditing thereof, viz. wages and 
salaries; sales accounting; stores accounting; and 
suppliers accounting. The final paper of the ten was on 
“The use of the computer by audit’. 

A session was devoted to an address by a visiting 
vor Mr A. D..Compston, BGA, chief internal 
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auditor of the North-western Electricity Board. Mr 
Compston outlined his experience on the application 
and audit of computers in his organization and an- 
swered questions put to him by participants in the 
conference. After three hours of discussion on ques- 
tions arising from the papers, the syndicate leaders 
reported back to the conference giving syndicate views. 
The working party is to consider these views in the 
immediate future. 

Mr S. Cuttell, a.a.c.c.a., divisional chief internal 
auditor, West Midlands Division, gave a paper on 
‘Internal audit as an aid to nt’. Whilst 
acknowledging the relationship of internal audit with 
external auditors and its protective function, Mr 
Cuttell emphasized the objective of a live internal 
audit department in assisting management to achieve 
financial savings and thereby to increase efficiency. To 
do this, audits must be approached not only with the 
eyes of an auditor but also with the eyes of management. 


Need for Flexible Audit Approach 


He then covered the various fields in which internal 
auditors operate (wages, sales, hire and use of plant and 
machinery, profitability of canteens, stores, materials, 
hire and use of transport, contracts and invoice pay- 
ments, miscellaneous income and special investigations) 
and outlined those areas which appeared to be vulner- 
able to fraud and inefficiency. Circumstances at 
accounting points were continually changing, and an 
accounting point which on the last visit was under 
satisfactory control, might become a vulnerable point 
as regards controls calling for a more flexible audit 
approach to meet the changed situation. He posed the 
question as to whether more attention should be given 
by the internal auditor to financial statements and 
statistics which were relevant to the aspect under audit 
with a view to the concentration of audit time on 
unprofitable situations. 

Mr Cuttell concluded by emphasizing the use of 
the observant eye and the attentive ear, not only when 
the books and records were being examined but at all 
times and referring to the sine qua non of the auditor, 
ie. his professional ability to audit any transaction, 
any time, in any place, with an effective result. 

One of the tasks put to the syndicates was to make 
suggestions for special investigations by internal audit 
which would be likely to result in the achievement of 
financial savings. 


Internal Audit and Fraud 


Mr.R. Adam Brown, c.a., divisional chief internal 
auditor, East Midlands Division, gave a paper on 
‘Internal audit and fraud’. Dealing first with the 
prevention of fraud, Mr Brown emphasized the im- 
portance of examining in detail the syatem of internal 
check that had been prescribed, followed: by ‘an 
exposure of the weaknesses in the system which would 
lead to constructive recommendations to’ strengthen 


the internal check. Audit visits should be made at - 


irregular intervals dccompanied by the element of 
surprise. Proceeding to the detection- of fraud, Mr 
Brown emphasized that if a fraud had béen committed 


it was important for.it-to be brought to light as soon as.. 
possible. Large’ frauds ‘usually sfarted in a small way; ~ 


but when they remained undetected, the defaulter 
iricreased the size of his misappropriations until the 


total amount involved was considerable; even if the 
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defaulter continued to operate on a modest scale, a 
small fraud continuing over a long period could be~ 
come a big fraud. It was, therefore, necessary for the 
auditor to: 

(1) approach his task with an alert and inquiring 
mind; 

(2) appreciate the purpose for which the checks 
which he was directed to make were designed 
and how they should be carried out; 

(3) keep his eyes open to see the procedures in 
operation, assess their merits and note any 
incidents appearing to be unusual; 

(4) study and appraise the system of internal check; 

(5) make a careful selection of the sample for audit; 

(6) arrange to visit accounting points at irregular 
intervals and without prior warning; 

(7) be thorough in his checking; 

(8) never adopt the attitude that because the tran- 
saction had been certified by a particular indi- 
vidual it must be in order; 

(9) exercise sound judgement when deciding whether 
or not to pursue a point her; 

(10) adopt a proper attitude to the staff whose work 
was being audited. 

In conducting an investigation of fraud, the auditor 
should take possession of the records, exercise care 
when questioning people (it was prudent always to 
have another person present), have in mind the recent 
judges rules governing evidence, and remember that 
subordinates might cover up for their seniors. The 
course of the investigation always depended upon the 
nature of the case. 


Efficiency and Economy 


Speaking at the conference dinner, Mr D. M. Clement, 
F.c.A., Director-General of Finance, in referring to the 
conference theme — Auditing with a purpose — said 
that the internal audit purpose must be the same as the 
Board’s purpose, which was to ensure the production of 
coal efficiently and economically with profitability. 
Internal audit could best assist in this direction by 
pointing out where economies could be achieved, and 
by searching out the unprofitable situations, especially 
failure to use to the full the Bodrd’s assets. The branch 
would continue to be used as a training ground for 
accountants entering the industry. The success of 
internal audit in the National Coal Board rested very 
largely on the team spirit that existed between divisional 
chief internal auditors, and within divisions between 
a internal auditors, and within areas among audit 
stafi. Pea 

Mr Clement concluded by emphasizing that mem- 
bership of the Institute of Internal Auditors was an 


‘excellent medium for keeping in touch with develop- 


ments in internal auditing throughout the world. . 
Closing the conference, Mr J. O. Davies, F.C.A., 

A.C.W.A., observed that it had been said that a man felt 

successful only to the degree to which he used his 


talents effectively. With regard to. internal auditing, 


this could only be achieved by undertaking internal 
audit reviews. and. appraisals with a high degree of. 


Management perspective, in order that management 
would. consider these reviews-as being among the most, 


effective tools fof use in the control and ‘administration 
of an organization’s affairs. Internal auditors should 
remember that sometimes there was a great gulf 
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between the world of paper and the world of things; ` 
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INCOME TAX RELIEFS FOR NON-RESIDENTS 


N individual who is not resident in the United 
Kingdom is liable to income tax at the full 
standard rate on his income from the United Kingdom 
without any deduction for allowances, unless he comes 
within one of the categories of persons listed below, 
(An exception, as regards income, is that interest on 


3% per cent War Loan is never liable to tax in the hands 
of a non-resident.) 


The categories are: 

(1) a British subject; or 

(2) a person who is or has been employed in the 
service of the Crown, or who is employed in the 
service of any -missionary society, or, in the 
service of any native State under the protection 
of Her Majesty; or 

(3). a person who is resident in the Isle of Man or 
the Channel Islands; or 


(4) one who has previously resided within the United 
Kingdom and is resident abroad for the sake of 
his/her health or the health of a member of his/her 
family resident with him/her; or 

(5) a widow whose late husband was in the service of 
the Crown. 


An individual within one of these categories is 


entitled to the same reliefs as a resident of the United 
. Kingdom, but the amount of income tax payable must 
' not be less than a certain fraction of what it would have 


been if his income from all sources had been liable 
to United Kingdom tax, the fraction being: 


liable income 
. total ‘world’ income 
(For this purpose interest from 34 per cent War Loan 


must be included in ‘world’ income although excluded 
from liable income.) 


Itustration (1) 


Mr and Mrs Smith, who are British subjects, have 
resided since 1955 in the United States where Mr 
Smith is employed in the local branch of an English 
company at a salary equivalent to £2,781. They have 
no children. Mrs Smith is entitled to an annuity of 
£800 gross from her late father’s estate in England. 
She was also entitled to a legacy which she received in 
August 1962 and immediately invested it in £1,000 
34 per cent War Loan. Mr Smith has some shares in 
a United States company on which he received gross 
dividends equivalent to the following sterling amounts: 


September 1962 eA 
February 1963 157 
October 1963 184 
March 1964 200 


Mrs Smith pays an mde premium of [20 on a 
‘United Kingdom policy taken out. on her husband’s 
life in 1955 for £500. 

Calculating Mr and Mrs Smith’s tax liability for 
1963—64 on the basis that they are entitled to the same 


reliefs as a resident of the United Kingdom, the 
computation is: 








Income liable to United Kingdom £ £ 
income tax 
Mrs Smith’s annuity Boo 
Less: Personal allowance 320 
Life assurance relief .. 10 
339 
£470 
L Şad 
Chargeable £300 at reduced rates .. 80 o o 
£170 at ys od .. 65 17 6 
Tax payable £145 17 6 





But the amount of income tax payable must not be 
less than that calculated on the proportionate basis, 
viz.: 











Income liable to United Kingdom £ £ 
income tax: 
Mrs Smith’s annuity 800 
Income not liable to United Kingdom 
income tax: 
Mr Smith’s salary .. 2,781 
United States dividends 
(4184+ £200) . 384 
Mrs Smith’s War Loan interest 35 
—— 3,200 
4,000 
Less: Earned income relief oe 
ninths of £2,781) 618 
Personal allowance 320 
Life assurance relief 10 
948 
£3,052 
£ s 
Income tax on £300 at reduced rates .. 80 o 
Income tax on £2,752 at 7s 9d.. ‘ie 1,066 8 
£1,146 8 
‘Proportion applicable to income liable 
in the United Kingdom 22. = £229 5 7 





As this liability of £22ọ 5s 7dis higher than 
£145 17s 6d, the fractional basis applies and Mr and 
Mrs Smith will receive a repayment of income tax as 
follows: 


United Kingdom income tax ouffered by £ sd 
deduction from annuity — £800 at 7s od 310 0 O 
Less: Income tax payable ` 44 .. 229 5 7 
Repayment {80 14 5 
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Ittustration (2) 


Mr and Mrs Brown, who are British subjects, reside 
in Malaya. They have two children aged 14 and 19. 
The younger child has no income, the elder child who 
is at university has income from £2,100 5 per cent 
Defence Bonds and Post Office Savings Bank interest 
of £17 credited for 1962, £19 credited for 1963. Mr 
and Mrs Brown’s income during the year ended April 
sth, 1964, was as follows: l 


Malayan pension ; ae 
Wife's salary as rere ‘to the aes of a 
local rubber plantation 960 
Malayan dividends ; 1,900 
Interest on £2,000 34 per cent War Da 140 
Taxed dividends (United Kingdom Compidies) 4,100 


Interest of {100 per annum, less tax, is payable on 
a United Kingdom loan. 
(a) Apart from any limitation of allowances Mr and 


Mrs Brown’s income tax liability for 1963-64 18 as 
follows: 


Liable sacome: £ £ 











Taxed dividends 4,100 
Less: Loan interest ‘100 
4,000 

Less: Personal allowance .. 320: 

Child allowance (£165 4-£149, 
( gee note) 395 

625 
£35375 
£f d 
Chargeable: £300 at reduced rates 80o. 0 o 


£3075 at 75 9d . 1,191 II 3 


£1,271 Il 3 





i Note: The elder child’s statutory income for 1963-64 is: 





£ 
5 per cent Defence Bonds interest IOS 
Post Office Savings Bank interest a pi 5 
exempt) _ we oe 2 
£107 


As the income does not exceed £115, child allowance 
will be given in respect of him. 
(b) The alternative computation is: 
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Memo re 
- > wife’s RRR. 
Income liable to United Kingdom £ L 
tax (as in (a)) . 4,000. 
Income not liable to iUe King- 
dom tax: 
Malayan pension . v 1,000 l 
Wife’s salary .. 960 ' g6o 
Malayan dividends 1,900 
3% per cent War Loan interest 140° 
4,000 
8,000 
Less: Earned income relief (2/oths 
x £1,960) a 436 214 
Additional personal y TENN 200 Z00 
Personal allowance 320 
Child allowance 305 
1,261 414 
£6,739 £546 
L s d 
Chargeable: {200 at 4s... T je 40 0 oO 
£400 at 6s 120 0 O 
£6,139 at 7s od 2,378 17 3 
£2,538-17 3 
4:009 thereof ets ix es .. £1,269 g Fi 





Since this amount of £1,269 8s 7d is less than that 
calculated under (a) there is no restriction and 
£1,271 11s 3d is the tax to be borne for the year. A 
repayment of i income tax will therefore be claimed’ as 
follows: 


Tax suffered on United oe dividends L sa 
£4,100 at 78 od 1,588 15 o 

Less: Tax recouped o on loan interest Lro 100 i 
at 7s od ' 38 15 o 


1,550 O O 
1,271 II 3 


£278 8 9 


Less: Tax to be borne 
Repayable 





It should be noticed that the tax recouped on the 


‘annual payment must be deducted in the calculation 


Furthermore, in the 


‘income’ in each instance 


of the income tax repayable. 
liable income 
total ‘world’ income 
means income less charges. The world income is 
always considered on an actual year basis, never on a 
preceding year basis. | l l 


fraction 
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In Parliament 


Income Tax Act, 1952: Section 159 


Mr PATRICK JENKIN asked the Chancellor of the 
Exchequer how many claims for relief under section 
159 of the Income Tax Act, 1952, were submitted in 
returns for the year ended April 5th, 1963; and how 
many such claims were allowed in whole or in part. 

Mr MacDermot: Detailed figures are not available; 
but it is estimated that in 1962-63 fewer than 100,000 
claims to relief under section 159, Income Tax Act, 
1952, were made and allowed. 


Hansard, Dec. 22nd, 1964. Written answers, col. 206. 


Income Tax: Case VOI 


Mr W. Crark asked the Chancellor of the Exchequer 
whether, in view of the rule by which assessments 
under Case VIII are based on the previous year’s 
income and of the hardship sometimes resulting from 
delay in adjusting the income to that of the current 
year, he will give instructions to inspectors of taxes to 
take account, when making the assessments, of any 
specific cause by reason of which the income of the 
current year is likely to fall short of that for the year 
preceding. © 

Mr MacDermot: The law provides for the amount 
of the assessment to be appropriately adjusted in cases 
where the taxpayer has ceased to possess a source of 
income chargeable under Case VIII. Inspectors of 
Taxes are ready to give sympathetic consideration to 
cases not covered by this provision where the pay- 
ment of tax on the preceding year basis would cause 
hardship, but the asseasment itself cannot be reduced 
except where the law so provides. 


Hansard, Dec. 22nd, 1964. Written answers, col. 208. 


Meal Vouchers 


Mr Currie asked the Chancellor of the Exchequer 
whether, in view of reduced purchasing power of the 
£ sterling, he will now authorize an increase in tax 
exemption in respect of meal vouchers issued by 
employers to their full-time employees. 

Mr MacDsromot: No. 


Hansard, Dec. 22nd, 1964. Written answers, col. 210. 


Export Incentive Scheme 


Mr Tringy asked the Chancellor of the Exchequer 
(1) whether, in view of the need to stimulate exports, 
he will immediately give exporting houses the details 
and claim forms for the export incentive scheme 
announced on October 26th, or state when these will 
be issued, thus enabling exporting houses to assess 
and claim the rebate due to them; (2) when exporters 
will receive the rebate due to them. 

Mr MacDermot: Treasury Orders 'to give effect 
to the export rebate scheme will be made in January. 
The first claim period will be for goods exported 
between October 26th, 1964, and January 31st, 1965. 
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A notice explaining the procedure for making claims 


at the end of that time will be-issued during January, 
and claim forms will be available at local Customs and 
Excise Offices. 

‘This information was included in a notice issued by 
H.M. Customs and Excise on December 18th, i.e. the 
day after the Finance (No. 2) Act, 1964, came into force. 

Hansard, Dec. 22nd, 1964. Written answers, col. 320. 


Tax Allowances: School Fees 


Mr Martnew asked the Chancellor of the Exchequer 
if he will introduce appropriate tax relief for those 
parents who relieve the pressure of numbers on the 
national educational system by sending their children 
to independent schools. 

THe FINANCIAL SECRETARY TO THE TREASURY (Mr 
NiaLL MacDermot): These parents qualify for child 
allowance subject to the ordinary conditions; and I 
cannot agree that there is sufficient ground for giving 
thern extra tax relief. 

Mr Maruew: Will the Financial Secretary not ask 
his right hon. friend to look at this matter again? 
Would he not agree that it is in the country’s interests 
that these parents should put the education of their 
children as a first charge on what are often very slender 
resources, and often at great sacrifice? Is not this an 
object which should be encouraged by the Govern- 
ment, and should they not be given some incentive 
and encouragement.by way of tax relief? 

Mr MacDsrmor: I should be content to accept the 
argument of my hon. friend the present Economic 
Secretary on May 30th, 1963, that this proposal would 
amount to a tax subsidy for independent schools for 
the benefit of those who choose to spend their money 
in this way on behalf of their children, and also the 
argument of my predecessor the former Financial 
Secretary that it would be contrary to the general rule 
that the income tax system of personal allowances 
cannot take into account in detail the various expenses 
that individual taxpayers incur. 

Hansard, Dec. 22nd, 1964. Oral answers, col. 1034. 


Burma: Company Taxation 


Mr Epwarp M. TAYLOR asked the Chancellor of the 
Exchequer what information he has on the effective 
percentage rates of taxation on profits levied by the / 
Burmese Government on British companies in respect 
of their operations in Burma. . 

Mr MacDermot: I understand that such profits 
are charged to Burmese tax on the slice system at 


rates that rise to 99 per cent on the slice of profits 


exceeding 300,000 kyats (or £22,500}. 

Mr TayLor: Does the hon. and learned Sentient 
agree that such excessive taxation really amounts to 
de facto expropriation without compensation? Does he 
further agree that if no firm action is taken to protect 
British investments abroad in this way, there is a real 
danger. that other nations will be tempted to buy their 
way out of their economic difficulties by seizing British 
assets and offering unreasonable compensation? 

Mr MacDERMOT: As to the first part of that question 
I agree. As to the second part, the way in which we 


‘can best assist companies and persons in Burma is by 
‘improving our relations with them, which is what we 
are seeking to do. 


Mr Mavupiinc: Is the Financial Secretary further 
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aware that the position of British companies operating 
in countries like Burma with a high internal tax 
structure would be gravely affected by corporation tax? 
Mr MacDegrmot: I cannot see how they will be 
gravely affected if they are already paying tax at 
99 per cent. 
Hansard, Dec. 2and, 1964. Oral answers, col. 1036. 


Capital Gains Tax 

Mr Psrer Mrs asked the Chancellor of the Ex- 
chequer what representations he has received from 
the Gilt-edged Security Holders’ Association regarding 
his capital gains tax proposals; and what answers he 
has sent. 

Mr Prior asked the Chancellor of the Exchequer 
what provision he intends to make to relieve from 
capital gains tax long-term holders of Government 
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stock who are forced to sell at prices below their 
purchase price but above their value on Budget day, 
1966. 

Mr CALLAGHAN: I received from the Association of 
Gilt-edged Security Holders on November roth a 
letter suggesting that holders of undated Government 
stock should be exempted from the provisions of the 
capital gains tax on the grounds that they should not 
be taxed when selling stock at a price above its 1965 
Budget-day valuation but below the original pur 
price. A reply was sent on December 3rd explaining 
that I do not propose that the charge to capital gains 
tax arising on a sale after next Budget-day should be 
on an amount greater than any gain that 1s realized. 
There will thus be no charge when there is in fact an 
overall loss. 


Hansard, Dec. 22nd, 1964. Oral answers, col. 1037. 


Notes and Notices 


THE ACCOUNTANT 
Index to Vol. CLI: July-December 1964 


The general index to Vol. CLI — July to December 
1964 — is published with the present issue. The parts 
of this volume, with the index, can now be sent for 
bindi 


PROFESSIONAL NOTICES 


Messrs Burcis & Buttock, Chartered Accountants, 
of 11-13 Waterloo Place, Leamington Spa, announce 
that as from. January ist, 1965, Mr E. G. BoLus, 
F.c.A., and Mr P. A. BARTLETT, A.C.A., have been 
admitted into partnership. The name of the firm 
remains unchanged. 


Messrs CoLLIs & Co, Chartered Accountants, P.O. 
Box 126, Tanga, announce that a working arrangement 
has been concluded with Messrs GILL & JOHNSON, 
McNem & Co, Chartered Accountants, under which 
Messrs Girt & JoHNSoN, McNeiL & Co, will from 
January 1st, 1965, open a branch in Tanga, which will 
be operated from the offices of Mgssrs Coris & Co. 
For the time being, the two firms will practise inde- 
pendently. Mr E. B. Parry, A.C.A., will be the resident 
partner in TANGA of Messrs CoLLIsS & Co, and Mr A. 
SPEDDING, B.A., F.C.A., will be the Tanga resident 
partner of Messrs GILL & JoHNSON, McNerL & Co. 


Messrs Down & Co, Chartered Accountants, of 22 
City Road, London EC1, announce that they have 
admitted into partnership from January rst, 1965, Mr 
A. J. GERRISH, F.c.a., and Mr C. A. M. COXE, A.C.A., 
both of whom have been associated with the firm for a 
number of years. 


Messrs Hacker RUBENS, PHILLIPS & YOUNG, 
Chartered Accountants, of 76 Brook Street, London 
Wi, announce that Mr PAUL STEPHEN DONERT, 
A.C.A., Was admitted as a partner of the firm on 
January rst, 1965. 

Messrs Lawson & WALKER, Chartered Account- 
ants, of 43 Cheapside, Bradford 1, announce that, after 

years in practice, Mr Ggorce R. Lawson, 
B.COM.(LONDON), F.C.A., will retire from the partner- 


ship on January 8th, 1965. From that date, the practice 
will be carried on by the remaining partners under the 
same name as hitherto. 


Messrs OAKLEY, WEDERELL, Croucu & Co announce 
with deepest regret the sudden death of their partner 
Mr W. W. J. TINkgR, F.c.A., who had been with the 
firm since 1940. 

Messrs Macnairn, Mason, Evans & Co, Chartered 
Accountants, of Capel House, 62 New Broad Street, 
London EC2, announce that Mr E. G. Evans, F.c.a., 
who has been a partner in the firm since 1914, retired 
on December 31st, 1964. With effect from the same 
date Mr J. M. Massey, A.C.A., a senior member of 
their staff, has been admitted to partnership. 

Messrs PRIDEAUX, FRERE, BRowN & Co, Chartered 
Accountants, announce that Mr James ALEXANDER 
Davey, A.C.A. and Mr WuLIAM ARNOLD EVANS, 
A.C.A., who have been with the firm for some years, 
have been admitted to partnership. ‘The firm’s name 
will remain unchanged. 

Messrs J. P. SHaw & Co, Certified Accountants, 
of Grand Buildings, Trafalgar Square, London WC2 
and Messrs Bickmore, Bishop & Co, of 288 High 
Holborn, London WC1, announce that their practices 
have now merged and that the joint practice is being 
carried on at Grand Buildings, Trafalgar Square, 
London WC2, under the style of SuHaw, Bickmorg, 
Bisuor & Co, Certified Accountants. Mr J. P. SHAW, 
F.A.C.C.A., and Mr GEORGE DICKINSON, F.A.C.C.A., are 
attached to the new practice in a consultative capacity. 


Messrs ARTHUR STUBBS & SPOFFORTH, Chartered 
Accountants, of Tudor Court, 52 Richmond Road, 
Worthing, Sussex, and at London, Chichester and 
Storrington, announce that with effect from January 
rst, 1965, Mr Ian J. R. SPoOFFORTH, A.C.A., was 
admitted~to partnership. They also announce that as 
at that date the name of the firm was changed to 
SPOFFORTH, Hews & Burn. 

Messrs JAMES WoRLEY & Sons, Chartered Account- 
ants, of 16 Union Court, London EC2, announce that 
they have taken into partnership Mr WILIAM J. 
HAWKINS, A.C.A. 
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| -~ Appointments 


Mr D. W. Batten, c.a., has been appointed to the 
board of M. F. North Ltd (The North Hotels), as an 
executive director, as from January 1st, 1965, and will 
continue as secretary of the company. 

| Mr L. V. Layton, A.4.c.c.a., chief accountant of 
Elders & Fyffes Ltd, has been appointed a director of 
the company. 

| Mr R. Springall, B.sc.(ECON.), A.C.A., has been 
appointed a director of Hedley Byrne & Co Ltd. 


; Mr Gordon F. Wingfield, a.c.w.a., has been ap- 
pointed a director of H. P. Dorey & Co Ltd. 


OBITUARY 


Sir Nicholas Waterhouse, K.B.E., M.A., F.C.A. 
AN APPRECIATION 


We are indebted to Sir Thomas Robson, M.B.E., M.A., 
¥.C.A., for the following appreciation of Sir Nicholas 
Waterhouse whose death last Monday is announced 
elsewhere in this issue. 

* # 6 # 


The work of Nicholas Waterhouse for The Institute 
of Chartered Accountants in England and Wales, as 
indeed his work for his own firm, was characterized 
by gifts of perception, kindness, modesty and a sense 
of the relevant. When difficult points were under 
discussion he was accustomed to wait until others had 
made their points, sometimes with greater heat than 
reason, and then with unfailing charm and brevity to 
prick the balloon of their rhetoric with the pin of 
humour and common sense. 

His technique in his firm was similar. He never 
pretended to a deep knowledge of accountancy, but 
members of his firm’s staff who took him at his own 
valuation soon found themselves ashamed when his 
apparently simple but searching questions confronted 
them with their ignorance of the reply with which they 
ought to have been ready. His readiness to forgive was 
a stimulus to therm to strive for better things; he had a 
unique capacity for evoking affection from old and 
young alike. 

Outside his profession, Waterhouse was keen on 
most outdoor sports and pursuits and when at Oxford 
represented the university as a cross-country runner 
and his college at football, rowing and athletics. He 
was also a keen billiards player and was winner of the 
Earl Howe Challenge Cup at the Marlborough Club in 
1927. His most absorbing indoor hobby, however, 
was stamp collecting. He began to collect in the 
eighties, but disposed of his general collection in 1914 
and thereafter specialized in the nineteenth-century 
stamps of the U.S.A. on which in 1916 he published a 
book which at the time was well reviewed both in 
Britain and abroad. At the 1936 Philatelic Exhibition 
in New York he was awarded the gold medal of honour 
for the best collection of these stamps in the whole 


HENRY LEWIS & CO 


INCORPORATED AUCTIONEERS 
` AND VALUERS 


We Act for Leading Liquidators 
and Trustees 
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world outside the United States. The greater part of 
this collection was sold in London in 1955. l 

If the standard by which the leader of a profession 
should be judged is the view formed of him over a 
long period of years by those who serve or are in 
constant contact with him, Nicholas Waterhouse must 
take a high place; for he was so tested and never found 
wanting by successive generations of his firm’s partners 
and staff, by his clients and by his fellow members of 
the Council of his Institute. 


Harry D. Boyd, M.B.E., T.D., C.A. 


Mr Harry Duncanson Boyd, M.B.E., T.D., C.A., died 
on December 23rd, while on a visit to Nairobi, aged 
54 years. He was a partner in Cooper Brothers & Co, 
Coopers & Lybrand, and Rattray Brothers, Alexander 
& France. 

Admitted a member of the Scottish Institute in 
1931, he became a partner in Rattray Brothers, 
Alexander & France in 1937. On the outbreak of the 
Second World War in 1939 he went on active service 
as an officer in the 5th/8th Cameronians (Scottish 
Rifles) T.A. He took part in the landings in Western 
Europe in 1944 and was awarded the M.B.E., being 
demobilized with the rank of Major. 

He resumed his partnership in Rattray Brothers, 
Alexander & France in 1945 and became a partner in 
Cooper Brothers & Co and Coopers & Lybrand on 
amalgamation of the firm with Rattray Brothers, 
Alexander & France in 1957. 


BOARD OF TRADE INVESTIGATIONS 
Appointment of Inspectors 


The Board of Trade have appointed Mr H. O. H. 
Coulson, F.c.A., and Mr R. O. C. Stable, Q.C., to act 
as inspectors under section 165 (b) of the Companies 
Act, 1948, to investigate the affairs of the following 
companies: Cadco Developments Ltd; Royal Victoria 
Sausages Ltd; Victoria Wholesale Meats Ltd. 


MORE SOVEREIGNS TO BE MINTED 


The Royal Mint is shortly to resume minting of gold 
sovereigns. As with the mintings undertaken between 
1957 and 1963, the coins will bear the Queen’s 
effigy on the obverse and St George and the Dragon 
on the reverse. The coins will not be issued for 
circulation in the United Kingdom but will augment 
the stocks of sovereigns in the gold reserves. They will 
then be released for circulation abroad for dollars or 
other convertible currency to those countries where 
an unsatisfied demand might give rise to counterfeiting. 

Up to 1917, gold was coined for general circulation 
and sovereigns and half-sovereigns were interchange- 
able with the note issue until the Gold Standard Act 
of 1925. Apart from the new minting and those in 
1957 and 1963, the number of gold coins minted 
since 1917 has been limited to a coinage of about 


258 BELSIZE ROAD, KILBURN 
LONDON NW6 | 


Tetephone Malda Vale 0151 


Safes conducted on site and in our 
own spacious sale-rocoms .- 
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3°5 million sovereigns - in- 1925; a small number of 
a pound and two pound pieces; sovereigns and half- 
sovereigns issued as specimen pieces in commemora- 
tion of the accession of H.M. King George VI; and a 
relatively small number of sovereigns minted i in 1949 
and 1951-52. © > 

The new -coins will not ‘be issued to collectors, 
except for a very. small. number oe the National Coin 
Collections. 


LONDON.AND DISTRICT SOCIETY OF 
_ CHARTERED’ ACCOUNTANT S 


Luncheon Méeting 


The second luncheon meeting of the. London and 
District Society of. Chartered Accountants on the 
theme ‘Look at a chartered accountant’; will be „held 
at the Connaught Rooms, . Great. Queen Street, 
London WCz2, next Tuesday at 12. 30 for 1 p.m. The 
guest speaker will be Sir A. Melford Stevenson, one 
of Her Majesty’s judges, who will look at chartered 
accountants from the ENPO of the law. yi 


SW. LONDON CHARTERED ACCOUNTANTS? 
DISCUSSION: GROUP 


The next meeting of the South-west London CHartèred 
Accountants’ Discussion Group will be held at 6.45 for 
7 p.m. on Monday next, January 4th, at the Kingston 
Hotel, Wood Street, Kingston upon Thames, when 
the subject will be ‘The General Election and its effect 
on the profession’, led by Mr B. C. Berkinshaw-Smith, 
B.A., A.C.A. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The next monthly meeting for Bible reading ipd prayer 
will be held at x p.m. on Monday, January 4th, in the 
vestry of St Mary Woolnoth Church, King William 
Street, London  EC3. The scripture for reading and 
thought will be John, Chapter 13, verses 34 and 35. 
The object of the Fellowship is to promote fellowship 
among Christians preparing for and engaged in account- 


ancy, whether in practice or otherwise, and by so doing. 


to seek to extend the Kingdom of God. 

Membership is open to all accountants and ac- 
gountancy students. The’ Fellowship will welcome as 
members all those who love the Lord Jesus Christ; 
in sincerity and truth and who desire to give expression 
to their faith within the sphere of their business life. 

Members are invited and encouraged to bring friends 
and colleagues with them to all meetings and they are 
‘asked consistently to bear in mind the work of the 
Fellowship in private prayer. 

The Chairman of the Chapter is Mr Alan Coupland, 
F. C.A., Lee House, London Wali, London ECz, and the 
General Secretary is Mr R. J Carter, B.COM., F.C.A., 
Finsbury Circus House, Blomfield Street, London EC2. 


MOTOR UNION 


INSURANCE COMPANY LTD = ROYAL EXCHANGE « LONDON EC3 
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FURTHER RISE IN FIRE SERVICE COSTS 
The total cost of fire services in England and Wales 
for 1963-64 met from general rates and rate deficiency 


grants rose from. £33,913,313 to {36,724,411 or, in 
terms of costs per 1,000 population, from £727 165 to 


L782 45, according to the return on Fire Service 


Statistics, 1963-64, issued jointly by The Institute of 
Municipal Tréasurers and Accountants and The 
Society of County Treasurers. 
' The actual charge made to the average domestic 
ratepayer for providing for fire protection worked out 
at about 5d per week or 215 9d for the year. The number 
of firemen employed rose from 37,852 (of which 14,625 
were part-time) to 39,157 (15,144 were part-time), but 
this was still well below the number approved by the 
Home Office which was 44,089 (18,320 part-time). 
-Copies .of the return ‘are obtainable. from The 
Institute of Municipal Treasurers and Accountants, 
1 Buckingham Place, Westminster, London SWr, 
price 5$ each. 


A PLAIN MAN’S GUIDE TO THE RATES 


Mr M. F. Stonefrost, A.1.M.T.A., D.P.A., Secretary of 
The Institute of Municipal ‘Treasurers and Account- 
ants, is the author of a booklet, A Plain Man’s Guide 
to the Rates, in the “Take Home Books’ information 
series for industry and education issued by Newman 
Neame Ltd. 

The booklet outlines in simple terms the main 
sources of local government finance, percentage expen- 
diture on various services, and sets out, with examples, 
the basis for the calculation of rateable value. Rate 
collection through rating authorities is explained, and _ 
the subjects of objections to valuation, and exemption 
and relief from rates are covered. Finally the text 
touches on the ‘fairness’ of rating, and looks at the 
present system in relation to other taxation systems 
and to criticisms of the rate system. 

Copies of the booklet are obtainable from the 
publishers, 4 Fitzroy Square, London W1, price 
1s 6d post free. . 


ANNOTATED TAX CASES 


Part 3 of Volume XLII of the Annotated Tax Cases, 
edited by Mr Peter Rees, of the Inner Temple, 
Barrister-at-law, is published today and contains 
reports, with notes on the judgments of the following 
cases: C.T.R.. ù. McNaught s Executors (C.S.); Naranjee 
v. East Africa Commissioner of Income Tax (P.C.); 
Lindsay v. CIR. (C.S); CLLR. v. F.S. Securities Ltd 
(H.L.); Coats’s Trustees v. Lord Advocate (C.S.); C.I.R. 
vw. Bates (Ch.D.); Varty v. British South Africa Co 
(C.A.); Regent Oil Co Ltd v. Strick (C.A.); Latdler v. 
Perry, Morgan v. Perry (Ch.D.); Cyril Lord Ltd v. 
C.I.R. (C.A. of N.I}. 
. The annual subscription is 50s post free and the 
publishers are Gee & Co (Publishers) Ltd, 151 Strand, 
London WCz. 
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There’s no need 
to lose control 
of your business 





secon | CONTRACT DEPRECIATION 


Ask for EDITH’s booklet 


“Providing-.for Estate Duty’ i for Accurate prediction of transport costs 
which will explain how WS Contract Depreciation offers a simple, practical and 
can help without taking more economical way of operating your company’s trans- 


port fleet at an accurately predictable cost level. You 


| than a minority holding i in ' obtain a much clearer picture of your fleet's profitability 


„tender for contracts more compotitively...and reduce ’ 


your equi 
J sd] ity | dramatically your unproductive administrative time. 


There are numerous other worthwhile saveniaaes 
of CD:— l 
è You get all tha tax rellefs, Including investment allowance- ~ 


T F Tailor-made contracts — fewer idle trucks or part loads 
' i D e Your fleet has higher profit-earning potential CoE to greater 





È a avallability 
Es tate Duties ® Early, automatic vehicle replacement before heavy overhaul 
, and repair bills become due—and you get a new vehicle 
T ve every time f 
VES tment è Reduced repairs and matiteiancs necessitates fewer skilled 


and scarce mechanics, and smaller workshop accommodation 


a r : '@ Established over 15 years to ensure continuous service and the 
Trus t Limited availability of trucks to meet all your requirements 


l GET ALL THE FACTS ON CD-—-send for our brochure 
“Contract Depreciation — the reasons why”. Simply 
' ask your secretary to clip the coupon to your letterhead 


Piercy House, 7 Copthall '| and post it— TODAY! 


Avenue, London EC2. _ - 
National 0381 


) FORD s. SINTER LID 


Aimee agian erst « Telephone: LEICESTER 





and all branches throughout 
the country of the Secretaries 





and Managers . 

i : PIONEERS OF THE LEYLAND APPROVED VEHICLE CONTRACT 
Industrial & Commercial OPERATING SCHEME— STILL THE MOST ECONOMICAL 
Finance Corporation Limited Eee aa a ea 

i | To: FORD & SLATER LTD., NARBOROUGH RD. SOUTH, LEICESTER] 
| l l | Yes! Please send me your brochure on Contract Depreciation | 
| Mark for the attention of l 








Introducing the new 


gis JOURNAL: OF => 1 


oat be Age 


ACCOUNT! N G RESEARCH 


~*Phis new Ge ee esate 1963 a 


E ‘As issued twice yearly, in the spring 


thts unique: intcéniational. publication wil oe | 


kene reporting the résults of research: 


ee ace related to accounting, : 
Sea conc ccoun 
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“The Institute of 


l 


Professional Accounting | 
: ~- Graduate `, School “of: Business; Univeniy. of “A : 


- 1%. Chicago, will publish the: journal in:co 
i ‘with the London: School ‘of ` 
Political Science. 
Fi pil sea 
TS ee ee 55s for two years. 
teachers, 20s for one year. 


fron Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON wo 
TEMPLE BAR 0832 (7 lines) 





ALL your Book 
REQUIREMENTS | 


l can be supplied by 
EF & CO (Publishers) LIMITED 
G THE CITY LIBRARY 
I5I STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 
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--~ HOTELS AND RESTAURANTS ~ 
HAMMERSLEY KENNEDY & CO, 19 Hanover 


oo ag London WI, have since 1899 specialized In the 


e and valuation of hotels and catering businesses — 
of estate | 
agency. The partners are members of the ‘leading 


professional bodies. 


‘FINANCE & MORTGAGES LTD. 


8 / MINIMUM DEPOSIT £25. 


12 months’ notice of 
withdrawal. 
PER ANNUM 


Balance Sheet from (Dept. N) 
the Secretary, Finonce House, 
19, Craven Road, London W.2. 


CHAS. DAVY & CO LTD 


COMPANY REGISTRATION AGENTS 


Provide practitioners with a fully comprehensive 

service for all matters relating to company forma- 

tion and registration. Standard draft Memorandum 

and Articles settled by counsel keep costs to a 
minimum. 


3-11 PINE STREET, LONDON EC1 
Telephone TERminus 6267 


Confidently recommend investment in 


CIVIL SERVICE BUILDING SOCIETY: 


20 VICTORIA STREET, LONDON SWI 


Trustee status; impregnable mortgage assets; 
ample liquidity. A long-standing member of the 
Building Societies Association paying normal 
interest rates 
Investment open to all 
General Manager: John Willing, F.C.A. 


METROPOLITAN COLLEGE 












mona Pg cal Metropolitan 
hii piini LECTURE COURSES 
Revisionary Evening and full-time DAY 
courses for March and Sep- 
tember intermediate Examinations 


(Gow pia) | oorr 
Lecture Course for Newly ji 
Arccied Clarks, to be held a the winter cl ; 


Fortuin particulars write to the 
(A1/8)}, Metropolitan Collage, St Albans 













@ Founded 1910 œ 


At the aminen leadin 


10,500 Ma 
56 First Places, 38 Second Places 66 Third and Fourth Places 





g to the qualification of Grated Accountant, 
Students have galned over 


and 350 HONOURS 


and over 100 Prizes, Medals and Scholarships 


Member 


~ Association of British Correspondence Colleges 


OARECE CT EA Tee OF ee I) METROPOLITAN - 
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S™ ALBANS 
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P is pn 


Crustec investments backed by assets exceeding £110 million and reserves 
of over £5 million, Afl Interest rates are Income Tax paid, 


3i per cent 
Q 
9900 


Deposits 
Pakl-up shares 34 per cent 
SUBSCRIPTIONS 44 per cent 


BRADFORD <BINGLEY 


BUILDING SOCIETY 


Member of the Building Societies Association 


Head office: Bingley, Yorkshire. 
CHIEF LONDON OFFICES 
81 High Holborn, WC, and 30/32 Fleet Street, EC4 
Over 600 Branches and Agencies throughout the Country 
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When you're 
asked to 
advise on 
investments, 
remember these 
points about 
the Leicester Temperance... 


Assured securlty. Good interest rate, income tax paid. 
and calculated on daily balances. Easy withdrawals, 
very few formalities—and the friendliest service 
in the business, 

Member of the Bullding Socletles Association, with 
a record of first-class management for over 89 years. 
Assets exceed £35,000,000. Reserves £1,300,000. 
Maybe, now, you'd like to invest something yourself? 


on Income Tax 0 where fax 
w, B1% mma, O 6 e 2 e 5M nex 
@ ed 
Lescester Timperance 
Building Society 


Chief Office: Halford House, Charles St., Lelcester 
Branch Offices: 
Birmingham: 90 Colmore Row. 
Bristol: St. Giles House, Quay Street. 
Croydon: Essex House, George Street. 
Manchester: 47 King Street. 





i Nottingham: 3 Poultry. 


Southampton: 163 High Street. 
Wembley Park: 11 Bridge Road. 
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A FLYING START 


We require a 


SECRETARY / 
ACCOUNTANT 


for a fast growing company in South-cast 
London. 


We are making a habit of doubling our 
protas cvery three years. 


We would prefer a young recentliy-quailfiicd 
A.C.A., CA of A,C.CLA,., who will develop 
at the same rate as our profits. 


Wo have modern premises. 


We will pay a good starting salary in return 
for hard work. 


Sex, colour and creed are irrelevant, Our 
pet hates are ‘red-tape’ and ‘Iny-abouts’. 


Apply Box A.F. 6928, cjo Whites, 72 Ficot 
Street, London EC4, ee 





ASSISTANT TO 
FINANCIAL DIRECTOR 


required by progressive manufacturing com- 
pany, located In the Homo Counties and 
employing nearly fifteen hundred people. The 
company, which ts a aubaldiary of a ‘large 


American organization, operates in three | 


factories and several- branch offices throughout 
the United Kingdom. | 


The successful candidate will be directly 
responsible to ths Financial Director | for 
carrying out special assignments and internal 
audit work throughout the company. Additlon- 


ally he will be involved In the appraisal of the. 


existing control and. accounting systems. | 


Applicants, prefernbly 28-35 years of age, 
must be professionally qualified and possess a 
wide experience of financial accounting in 
industry. Some knowledge of computer tech- 
miqoes and/or standard costing would be a 
definite advantage. 


This is a new appointment carrying senior 
executive status and a commencing salary of not 
less than £1,800 per annum plus the usual 
fringe benefits. The position also offers 
excellent career prospects to the right man. 


Please write, giving full personal details, 
to Personne! Manager, Box ATS844, 





VILDING AND DEVELOPMENT COM- 
PANY require full-time qualified accountant 
and/or cost accountant to control all accounts 
and costings. Salary by arrangement. — Full 
details to Box BAS845., 





THE 
ACCOUNTANT January 2nd, 1965 





A DIONI TO MEDIUM ENGINEERING COMPANY 
IN THE BAST RIDING OF YORKSHIRE 


is about to appoint a 


WORKS ACCOUNTANT 


To take charge of all cost accounting functions 
of a inarge factory. 


Applicants shoukl be qualified es A.C.W.A. and bo between 28 and 35 
years of ago. 


An engineering background and famillarity with punched-card instal- 
lationg are cssentlal, A knowledge of computer techniques is dosirabic. 
The salary will be dependent on age and experience, but only those already 
earning £1,500 p.s. or more need apply. Usual pension scheme and Ilfe 
assurance arrangements. 


In the first Instance please forward brief details of career to date 
with salaries carned to Box AI.9759, 


ASSISTANT | 
COST ACCOUNTANT 


Henry Hops & Sons Lid, invites applications from suitably qualified men for the position of assistant 
cost accountant for the head office in Smethwick, Birmingham. 


Applicants, in the age range 25-30 must be qualified A.C.W.A. and must have had practical 
experiences in the preparation of control information, budgets, statistics and monthly returns. 


A good commencing salary will be palid, according to ago and experience. 


Applicatoni, In in writing. giving full detally of age, experienco, qualifications and present salary 
shout bs addressed to the Personne! Manager, 


HENRY HOPE & SONS LTD 
Halfords Lane, Smethwick 40, Birmingham 





IMPERIAL CHEMICAL INDUSTRIES LIMITED 
PLASTICS DIVISION i 


CHARTERED ACCOUNTANT 


The ideal applicant will be keenly interested in the use and development of the most modern manage- 
ment accounting and costing techniques. He will bo aged 24 to 27 and will be anxious to progress. _ 
with the help of the varied experience which we can provide, to positions carrying a high deerce 
of personai responsibility, 


We are operating in a rapidly sxpanding and highly competitive industry where the contribution 
made by the skilled accountant is valued. The starting salary will bo attractive. Excellent conditions | 
of employment include a five-day woek, restaurant and recreational facilities, contributory pension 
acheme and profit sharing. Married men may obtain assistance with house purchase and removal 
expenses. j 


Appiy briefly quoting A. 1732 to: 3 ` 
f C. H. Oakley 
Personne! Department 
Imperial Chemical Industries Lid 
Plastics Division 
Bessemer Road, Welwyn Garden City, Herts 
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APPOINTMENT 
OF SECRETARY 


JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING 

SERVICES 


Applications are invited for the post of 
Secretary to the Joint Board for the above 
Diploma. 


The Diploma is under the auspicés of: 


The Institute of Chartered Accountants in 
England and. Wales 


The Institute of Chartered Accountants of 
Scotland 


The Institute of Chartered Accountants in 
Ireland 


The Institute of Cost and Works Accountants. : 
The Association of Certified and Corporate . 


Accountants, | 


_ The Secretary will be responsible to the 
Board for co-ordinating and carrying out its 
decisions, and for all the work involved in 


arranging examinations and interviews, and. 


for general administration. An important 
part of his duties will be to promote and 
-publicize the Diploma in industry and in the 
accounting profession. 
' The position requires a man of imagination 
_ and initiative, and with the ability to deal with 

people at all levels in business, industry and 
the professions. Accounting experience is not 
required. 

~The appointment will be at a salary of 
about £3,000 a year and will be pensionable. 

Applications quoting the reference ‘JWG’, 
_ in envelopes marked ‘Joint Diploma’, giving 

details of age, experience, qualifications, and 
previous appointments should be sent to: 


Messrs Linklaters & Paines 
Barrington House 
59-67 Gresham Street 

London EC2 © 
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Are expanding the accounting services provided to 
the management of the north-east works of this 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: 

Qualified men who wish to ale a positive contribu- 
tion to the efficiency and profitability of our several 
Manufacturing Divisions. 


PROSPECTS: 


The opportunity exists for. ddmi spomolien to the 
highest levels of Management within the Group. 


- SALARY: 


Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 
Full personal and career details should be sent to 


N. J. Edwards, M.A., A.C.A. © 
Commercial Manager . C | 
North-East Works o’ . 
Vickers-Armstrong (Engineers) Limited - 
Elswick, Newcastle upon Tyne 4 


Group 
Chief Accountant 


A substantial finance group based in Reading 
requires a qualified accountant to take complete 
responsibility for the group’s accounting. 


A company within the group has. increasing 
interests in property development and the ability to. - 
set up modern accounting and control systems 
appropriate to this company will be an important 
factor in the appointment. : 


Age is of secondary importance to the ability to 


- work effectively in a challenging job but the group 


has a young executive team. 


This is an immediate opportunity for an energetic 
and adaptable man; further opportunities wil! arise 
as the group continues to expand. 


Starting salary will depend on the man but nothing 
iess than £2,500 is envisaged. 


Brief but informative details of personal and 
career history should be sent to Binder, 
Hamiyn, Fry & Co, 121 Queen Victoria Streat, 
London EC4. 
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LARGE and expanding group of companies 
A aa in the o electronics and. automation 


fleld, 

t alified Novembe Panella ne 
‘Oo accountants. are 
nino ted to apply. Comprebensive training will 
yon to suitable apprann for more Fb hat 9 
positions within the gro ‘erred age up to 30. 
maada of 21200" to £1,500 p. Mg writ bo paid 
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bo 
un lications are invited in wridng 
exper! : w to Gro Personnel Officer, 
a . 
Mount Charlotte Vreren Lid. 12 City Road, 
Finsbury Square, ECI. 





CENTRAL ELECTRICITY 
GENERATING BOARD 


NORTH EASTERN REGION 


APPOINTMENT OF SENIOR ASSISTANT 
INTERNAL AUDIT SECTION 


GIONAL ACCOUNTANTS 
a DEPARTMENT 


The salary will be in accordance with 
Grade 4 of the National Joint Council Agree- 
ment (£980-£1,220 per annum). 

j should ferabi we ayalided 

Applicants pre y oka 


accountants or hare reached 
stage in their studios. 


licntions in writing to bo 
» the gional Personnes! 


Lots 2, to arrive not later Lith, 
1965. (Please quote reference PR aSIES) FEA). 





O ueey ACCOUNTANT required to 
take complete charge of and modernize 
accounting system for firm of 200 employees 
manufacturing games and toys. Applicants 
must havo had a minimum of two years’ 
experience in industry. Pension schemo 
available after qualifying period, - J. W. 
Spear & Sons Lid, Green Street, Brimsdown, 
Enficid, Middiesex. 





RED ACCOUNTANT, under 30, re- 

lic company at its 
approximately 

ft xpectod 


= cared me E 
com 
essential. Salary not iu. than £ 
pension scheme, ks’ ks’ holiday. ~ Please write 
win full dorala of experience and present salary to 
x 
HARTERED OR Serial ously re ACCOUNTANT 
utred assistant Chief Accountant of 
rapi y-expacding karani com y in Brighton. 
dern aone conditions amenities. Age 
must ready for promotion to Chief 
Accountant, late thirties. ~ Box CO4425. 


ete 
Applicants should be mca to ts ng management 
responsibility and should consider themselves suitable 


for eventual pro on to Group Finance Director. 


Commencing salary £1,500 per annum. - Reply to 
OSANG CLERK, f 
a anne 
errbly with khowiedge | Si back 
required by London Chartered Peer yee 
d prospects for keen man of education. = 
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CHARTERED ACCOUNTANT 


or 


SECRETARY 


A vacancy arises within the holding company of a major our in the North-West. Initial salary will 
bo by pepodation in relation to age and experience, agt: 24-30, 


The man appointed will be working with the Group Secretary and his activities will embrace both 
company secretary and accountancy wore: . Initially R the work ‘Lill be to undertake projects for the 


Group and will Lae main responsibility for the preparation of holding company 
and group accomis oat aan prospects of elther becoming Assistant Group Secretary or of 
promotion to one of the ine oU companics of the group. 


Cardidates must be either A.C.A. or A.C.LS. with relevant experience, 
` Please reply briefly in tho first instance stating Reference No. 1992, to: 


ASHLEY ASSOCIATES LTD 
PETER HOUSE . MANCHESTER 1 


RETAINED TG ADVISE ON THIS APPOINTMENT 
‘The esirictast confidence will be observed and no datas of 
oancdideates wilt bea passed ta chenta without candidates permisston 


LONDON OFFICE: 41 DOVER STREET, W.. 





COST ACCOUNTANT 


Tbe company, which is a member of the G.H.P. Group, employs about three hundred’and manufac- 
tures, installa, maintains and repairs all types of geared passenger and goods lifts. The Cost Accountant 
will be responsibic to the Chief Accountant for providing all cost and statistical data for integration 
with the company’s financial accounts and will be assisted by two clerks. Initially he will investigate 
and appraise existing costing systems and recommend and implement changes to bring these up to 
date. 


Candidates, aged 24--27, and qualified cost accountants, should havo not less than three years’ 
costing experience in Ught or medium engineering of a jobbing or general nature. They should have 
undertaken a Yaricty of costing duties which will have included investigations at shop floor level. Some 
experience of dealing with problems arising from the use of outdoor iabour would be helpful. Salary 
£1,000~-£1,200. — Pleaso send brief personal detalis relevant to the above requirements and quoting 
7.6259 to: 
Chief Accountant 
Aldous Campbell Hypower Limited 
19 Hatfields, Southwark, London SE1 





Management A young, but experienced, management accountant is required 
by a wollestabliished and rapidly expanding company engaged 
Accounting in the manufacture of heating applfances. Mt is part of 2 


woll-known industrial group in the London area.) He will 
be the principal financia! adviser to the Managing Director 


of the United Kingdom company and hare overall control of 
the accounting function. 


CHIEF 
ACCOUNTANT 


£2,500 


The initial basic salary will be not icss than £2,500, a car 
will be provided and there is, of course, a good pension and 
life assurance schome. Thero are excellent promotion pros- 
pects within the group as a whole. 


Applications” are invited from chartered accountants, now 
probably in their carly thirties, who are thoroughly familiar 
with modern matiagsment accounting techniques and have 
had say three or four years’ industrial experience since 
leaving the profession; alternatively, experience as a manage- 
ment consultant could be relevant and the appointment might 
well appeal to auch a person. 


South 


Please writs, in confidence, to the consultants advising on this 
appointment, addressing your letter to: 

R. E. Brown (Ref. B/549/20) 

Appointments Division 

P-E Conaulting Group Limited 

12 Grosvenor Place, London SW1 





| 
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OMPANY ACCOUNT. in Stratford A an 
compan n Aron 
\pplicants should have the ability of taking sole COSTING 
h of company's bo . MANPOWER LID 
Ppontible: dices to the. Man Diedor Somo n eed i i lat t 
ilary , dependent upon q fous tot not teas poate a a Ole ge gg ann Du x World's largest personnel firm and complete ” 
1,350 per annum. ~ Box CA4498, control.  Hnlargo opportunities by Wg keel 
qualifying through the examinations of 
PEER AL UDITOR: industrial company with 
sales puis mongio U requires The Institute of require 
at occasional travel tn provinces is DOCOSSALY. Cost and W. ks Acco tants YOUNG ACCOUNTANT 
would suit nimercial experien accountant who or un (preferably qualifted) 
rishes to e wa oc commer experience. Prospects of ; tlat btai 
haa £1,000 D-a, y pas = Apo with full dals to Bex | free Prospects, fron: thee ny postal a ol anys a 
- and bo respons! le for all Sect 
A4340. training centro. ` 12, complete I1.C.W.A, iiia ppro and budget control, profit t and loss 
Ries tec — Required by a PIATUDSNON: DENS, r pan klar and incom 
of stockbrokers tunity with a rapi 
ge l ma! to g char- organization, 
ed The position concerned will invo 
Seg red Mm he School of Accountancy BANG a rag aie a 
of a companies, In order earned to ` 
ind future prospects A e be nome. E MANPOWER I LTD a 
md the prospects “for the successful man are 162 Regent We ind Norio Su SUES London 97 Rania Sires, London SWI 
x om Box 1A.127, c/o Streets, 110 
Did Broad Stren, BCZ. 


ee er Ne A 
ti ne 


ROLLS-ROYCE 


AERO ENGINE DIVISION - DERBY 


Applications are invited from qualified accountants to join a newly 
created audit department. There are vacaicies for 


ONE SENIOR 
ASSISTANT 
AGGOUNTANT 


ee ND 


TWO RECENTLY 
QUALIFIED 
AGGOUNTANTS 


Successful candidates will receive 
training to acquaint them with the 


extensive use made by the Division 


of computers and data processing 
equipment. The appointment is 
based at Derby, but regular visits 
will have to be made to the Divi- 
sion’s other factories in England 
and Scotland. 

The ability to work in harmony 
with company officials over a wide 
range of responsibility levels is an 
important feature of these appoint- 
ments. 

Attractive salaries will be paid. 


Applications which will be treated in strict confidence should quote 


MANAGER .- 


' ROLLS-ROYCE LIMITED 


_ reference number (Acc. 2) and be addressed to the: 


STAFF PERSONNEL SERVICES 
P.O. BOX 31 - DERBY 
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ONDON HOTEL requires accountant, guenneg 


Accountant. od prospects, salary by negotiation. ~ l 
CREASEY Reply in „ satin alifications and 
S OF HERTFORD |ne ig hor tau, a> dialaan d) QUALIFIED 
“COLOUR PRINTERS rae eee Legal keen ia not essential. Por- Í 


ACCOUNTANT eas 

i ` T company with offices in West London arca, 
; Thi arises duo to int otten, 

Applications are invited for the appointment | ORGANIZATION & METHODS pyacency ernal promotio 


in March as assistant company sccretary and we are inviting applications from men 
accountant. The successful applicant wilt be OFFICER 
reremen company secretary/accountant on between 25 and 35 years of ago, with some 
ro of present holder in next two yoars. Applications ars invited to AU a vacancy in the experience in industry since qualifying. This 
canta should be e enced, prefer- organization and methods department at , : , 
ane Th the ago group 25 ay al Radiant House, Liverpool. is a progressive appointment with a commenc- 
Applicants should have had considerable 
table eerie conanee prospects in a experience and training in method study. A ing salary of about £1,500 p.a. 
degree or appropriasie professional qualification : 
wou an a V go. = a H 
Writo full detalis to Write brief career details to Box 
: >: The salary offered will be in the approxi- 
Managing Director mate range £1,250-£1,500 per annum and the A9811 
er ott ost is pensionable under the terms of the Q . 
Creaseys of Hertford Limited oard's staff pension scheme, 
ull Plain ertf Application forms may be obtained from 
B pl 3 H ord tho Ehief Personne! Officer, Mersey Group, 


North Western Gas Board, Radiant House, 
Bold Street, Liverpool 1. Please quote reference 
eee ee eg ee ee 843, and return the application form within SENIOR 
ADY BOOK-KBEPER.,: capable of handilin ng fourteen days of the appearance of this 


complete set of books. Knowledge of P.A.Y. advertisement. 
Typing essential. Abie to act on own initiative. — FACTORY ACCOUNTANT 
Apply by teirphono fas a writing AS La appointmen ar to: 
ome, yersonas Ons o ge pn ee ee ae ee ee 
39 Weibock Strest, Wi (MAYfalr 4301). Ser aout ae pea: agri renvired A.C. Chich 
a pie gu is Accountant at Port Glasgow {1 factory empio 
PUBLICITY BUDGET some our hundzed perrons in De i ght 
eng!nesring old. irectly repo 6 
AD Pi r eee agod dOa CONTROLLER Financia} Controller for all factory accounting 
ul meusria. company. in oad ges tt at plant, tnoluding standard costa, inventory 
The success! es A can Mi uw char a i in Uchi X contro? and factory payroll, with staff of ten. 
the Board. Kaporienee of oudetiery conizol | lng company, Caadidaies should wave pravious | Kaoma of data ‘proccasiog and mank 
and een syaomi is eae. Contihutory utor pes getary control i expericare ese it ania ba an mission advantageous. 
ome mmoncing salary - advantage to are o termediate Salary £1,800~-£2,000 per annum. Assist- 
1, 500 according to experience. ~ Apply in examination standard with recognized acount- 
writing to Mess Burgis & Bullock, Char- ancy body. Please write ce, ance towards relocation cost, 


eager ag L= 1 ms 3 here Place, 


“detalis and sal ired, to 
Leamington Spa, ses BESERTA 


Box PBS838. 


A Qualified Accountant 


is required by Floor Treatments Limited (a member 
of the Reckitt & Colman Group). He will be respon- 
sible for organizing and directing the preparation of 
monthly management reports, forecasts and group 





oe pee 26-33. Pension and profit-sharing M AN AG p ra ENT 
Floor ‘Treatments Limited ACCOUNTANT 


Leigh Street, High Wycombe, Bucks 


The ‘high vacuum’ division of United Gas Indus- 
tries Limited will shortly be introducing advanced 


metallising techniques in a new factory at Skel- 
QUALIFIED COMPANY SECRETARY mersdale, Lancashire, and require a qualified 
à for the post of wran eR of a public accountant with good industrial experience to 
holding company situated in, Maidenhead, Ut is in; | develop a Management Accounting System. 
secretary within twelve to eighteen months and shall The appointment offers excellent prospects to 
also take over the secretaryships of three highly a man willing to take an active part in Manage- 


ee subsigianes engaged: in light : ment. Applicants should be aged 28-35. Salary 


Duties will include supervision of the group pension according to age and experience. 


fund and general insurance matters. Some experience : ; : 
of patent and trade-mark procedures would be an Reply with full details of career and experience 


advantage. and salary expected to: 
The age range is 30-40 and the commencing salary United Gas Industries Limited, 


AR A £2,200 according to qualifica- 51 Lincoln’s Inn Fields, London WC2 


Please write with full details to Box QC421. 
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QUALIFIED ACCOUNTANT 


to'be responsible for all financial accounting 
matters, including preparation of monthly 
Management accounts. of a fast growin 
ane can organization in the pharmaceutica 
eld, - 


An A.C.A. or A.C.W.A. within the age 
range 24—30 is preferred. This position is of 
Por importance and wili be rewarded aceord- 

Y. 


Staff benefits Include contributory pension 
cheme, and lifo assurance and accident cover. 


plications, which will be treated as 
strictly confidential, giving details of qualifica- — 
tions, experience, and other relevant orma- 
tion should be submitted to; 


Personnel Officer 


Baxter Laboratories Ltd 


London Road Trading Estate 
High Wycombe, Bucks 





' SENIOR ACCOUNTANT 


A qualified man, aged 27-38 years, with 
experience of cost and financial accounting is 
rojgulred at a works altuated on the Lancs! ~ 
Cheshire border, He will be responsible for the 
“work and development of an accounts depart- 
ment of a dozen ple, Commencing salary 
not less than £1,250 p.a., according to the ago 
and experience of the applicant. 


Handwritten particulars of experience and 
salary should be addressed to Box SA9830, 





halle BISCUTTS LIMITED wish to appoint a 
ecentlyquaiified accountant or gocTca- 
tary to assist the Company Accountant. The duties 
wilt Involve general accounting assistance and wiil 
include the preparation of quarterly accounts, budget 
figures, cash flow statements, etc. Candidates 
between the ages of 22 and 27 should have a good 
accounting background in the profession or In 
commerce, and should be capable of accepting more 
advanced responsibility in an expanding organiza- 
don. Salary between £1,100 and £1,300 per annum. 
The company operates a pension scheme and there 
are sports club facilities and staff restaurant. — Apply 
with full particulars to the Company Secrotary, at 
Sunya House, Scrubs Lane, London 10. 

OUNG CHARTERED ACCOUNTANT rte- 

quired for appointment as company stcroetary/ 
accountant for small co company in Surrey. 
Salary £1,240-£1,500 per annum according to 
Soana. Non-contributory on scheme. « 
Write with full details to Box YC4426, 


YOUNG 
QUALIFIED . 
ACCOUNTANTS 


to enter 


DATA PROCESSING 


Because of the Increasing demand for their 

services, Manchester Computer Contre Limited 

urgently requires cms analysts and trainces 

systems analysts, Ig an Ideal opportunity 

for young accountants to enter tho co 

bureau field, where invaluable clectronic data 
g experience can be obtained. 


Starting salaries of up to £1,500 
will be paid. 


_ Please write, giving personal detalls and 
carcer to dato in tabular form to: 
J. H. Marshall, 


Personnel & Training Officer 


MANCHESTER COMPUTER 
CENTRE LTD 


P.O. Box 474, Manchester 2. 
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OVERSEAS 








Accountant, qualified and preferably young, 
required for Nalrobi office of oldest of 


chartered accountants im East Africa, which 
has cxpanding practice through its several 
branches in enya, Uganda and Taranracnis 
and valuable connections with lead firms in 
the United Kingdom and United tes of 
America. Renewable two or more year contract 
with passages both ways self and wife with 
assistance and terminal izaro entitic- 
ments. Contributory pension with Life benefits 
and medical schemes. Local leare and annual 
bonus. Commencing annual salary £1,800 for 
successful applicant with sultable experience. 
Good prospects of Increments and of advance- 
ment for those willing to work hard. London 
interviews. — ‘Write with full particulars 
airmail, to GUI & Johnson, Box 92, Nairobi. 


NASSAU AND BERMUDA 


INTERNATIONAL HOTEL GROUP 


secks two accountants, preferably qualified, as 
Controller Nassau and Assistant Controller 
Bermuda, Salary by negotiation with g 

prospects, Low income tax and excelient 
climate. ~ Apply in writing only, stating age, 
marital status, qualifications and experience, to: 


D. T. SCARISBRICK 
CONTROLLER 
CARLTON TO 

CADOGAN PLACE 
LONDON SW1 


PARIS AND MILAN 


WHINNEBY, MURRAY & CO, hare racancies 

in their Paris and Milian offices for young 

ch accountants. Posltions offer excellent 

opportunity to broaden fessional experience, 

with good salarics prospects. Knowledgo 

of the language is desirable but not essential 
vided wiliIngness to Fearn. Applications 
m November finalists will bo dered. 


Reply to Mr P. N. G. Price, Measrs Brown, 
Fleming & Murray, 4b Frederick's Place, 
Old Jewry, London ECZ, 


XXI 





TEE professional firm in 
JOHANNESBURG 


have a vacancy for a chartered accountant, 
with five yoars’ good audit experience since 
alifying. Salary not less than £1,500 on a 
e-year contract with return fare if required, 
Writé (now please) to: 
ajor ENgagements Lid 
10 Blenheim Sereet, Mayfatr, London WI, 





SITUATIONS WANTED 


ADVERTISEMENTS under this keading can 
only be accepted when the advertiser is seeking 
full-time or part-time salaried employment 
which is to be his sole occupation. Offers of 
assistance to practitioners or requests for 
agency or subcontract work are not permissible, 





A C.A. FINALIST (26), Irish, seeks post in Jarge 
or medium-sized firm. Seven years’ accountancy 
9a Posner London. Salary required £1,100. ~ Box 
C.C... C.1.8. December finalin West African. 
»Passed Institute of Taxation Axssociateship, seoks 
position as audit clerk. Six years with practising 
chartered accountants, London. Avallabia immedi- 
atiy — salary moderate. — Box AC4443, 
COUNTANT, several years own practice, 
ced Incomplete records, company 
accounts, back duty, taxation, returns, etc. ell 
used to handling clients and work on own initiative. 
Seeking osiuion with small firm, — Box AS4408. 
C TANTS, Company Secretaries, Cost 
ccountants, Office Managera and all senior 
accountancy saf are supplied by Ernest Empioy- 
ment Agen 116 High Holborn, WC1 (CHA. 8605). 
BRTIFIERD ACCOUNTANT (39) with excellent 
career record as chief accountant/company 
sccrelary oth reputable romnanie rs An nieren: 
post ancia! management, offer responsi- 
bites and opportunity to show initiative. Wide range 
of Soo untae care, ance. ~ Write Box CA4499., 
HAR ACCOUNTANT (25) with two 
post ification experience, sesks com- 
mercial or protessional st in Geneva. Arailabie 
mia anuary Studying French at present. — Box 
HARTERED ACCOUNTANT, wide and 
oxetlient professional experience at partner- 
ship level, taxation specialist, socks responsible 
position with real prospects elther In or outside the 
profession. ~ Box CA4489, 
HARTERED 


November results, seeks position with large or 
medium-sized professional firm. — Box CF4432, 





EUROPE 


Poat, Marwick, Mitchell & Co have vacancies in most Western European countries for newly-qualiiied 


and experienced chartered accountants, 


Knowledge of at feast one European language is desirable but not essential. 


Thess postions offer a good o 
prospects for those wishing to m 


rtunity for widening Polesenst experience and carry excelent 
their careere on the tinent. 


Salaries according to age and experience. Initial interviews in London or other U,K. centres. 
Application to Staff Partner, 11 Ironmonger Lane, London EC2. 





PFIZER INTERNATIONAL SUBSIDIARIES 
ASSISTANT TO 
FINANCIAL CONTROLLER 


Pfirer International, who have recently formed a headquarters In Nalrobi, Kenya to administer their 


pharmaceuticals, animal health, consumer and cosmetics business throughout the 
require a qualified accountant, aged 245-35, to assist the Financial Controller. He will be 
for the preparation of management reports, budgots and budget 

Statements. Ho will also assist the Controller on company nanc 
headquarters and this work may necessitate visits to the individ 


This post. which will offer adequate promotion o 
previous commercial experience. It offers oxcelicnt sa 


African Continent, 

nsiblo 

control, and product profirablility 
. tax and supply projects at tha 
markets. 


Ttunities, calis for a man preferably with 
and conditions of service which include 


non-contributory pension and life assurance schemes and annual home learo of one month, Full 


will be discussed at inftial interviews. 


Applications are invited and, in the first Instance, should be addressed to: 


Recruitment Officer 
PFIZER LIMITED, SANDWICH, KENT 





Cee FINALS STUDENT, ol 
continuous professional p may ees wi 
chartered accountants (includ 


easons 
somi-sentor in a medium or largo 
ndon firm of C.A.s. Available Torersiew London 
muay, "Can commence Fobruary. Professional 
refere piven: Salary by srrangoment. — Write 
Box Cras 

NDIA 


N commerce graduates, varied accountancy 
Sxperience including three and a half with a a 
firm o 1 cpariereg accountants, acoks .~ Box 


AKISTANI Gy C.A. (finalist Nov. pee with 
position. 


= jang 


Pi 
A Breage book-keepers, and 
ierks avaliabic. — Ring Ja Jay Piran Led, 
ABBs ca hd for farther detalls. 
OUNG chartered fin 


alist with several years’ 


taxation maiiors, 
K e profetsional firm. 
5 Elms Road, London 








East 
Preliminary exempted 
‘© joro! distinctions and three ‘O’ lerel 
B.Com. (First Grade). ~ Please write for an earl 
: Mr C. J. Patel. 52 Upper Park Ro 
. Nii, or phone ENT. 3892, 
PAKISTANI, M.Com., with two years’ accounts 
xperionce and six yours’ teaching oxperience in 
socks chartered articl 


ull details please, to Box 
TERED ACCOUNTANTS havo 


offers var! e n and personai supervision 
ive salary. — Write Box CC4508. 

TEINALIST, 1 (24), with local experiences, 

studying C.T.S. final and ILC.W.A, L requires 

articics. fi - — Walid, 7 Woodfall 
Sora Londo 

DIUM-S untants 

SW. London will havo vacancies d 1965 

for ardcled clerks. Appl ons are t from 


young men who have obtained a 
education at an Boslak school. A, good progressi 
salary and correspon co course foes 
~- ly with full detalls to Box M34484. 
P TANI (32), sclonco graduate, 
ofico experience, aptitude for figure work, 
of m exempted from praliminary & 
cles with a medium-sired Srm of 
Please write A. F, 


OS eat co onant, Good progressive salary. 
x 
OUNG NIGERIAN scoks articies. Preliminary 
exempted. Three G.C.EB. ‘A’ eval subjects. Some 
financial oxporicnce. Presently working in chartered 
accountant’s office without articles. Arawllablo 
immediately. — Reply Box YN4429, 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC- 
CESSION Se a AA cag oe recognized 





medium for sale and erg, voa actices and 
hi for over ory yours. V aluations. — 
RDO FORD estminster Bank 


bers, London "Belge, SE1 (HOP 1209). 
C As wish ty of audits. G.R.F. 
£l, 000 E60 000. “Area mies north and west 
of London. — Bor CA 
ENTRAL SOUTA MD n. peany for 
able chartered accountant to join busy a of 

a 


ity 
ACCOUNTANT tae eee with six 


> yaried oxperionce in ession and 
nde or Home 


DAC COUNTANT, taxation special 
wide and excellent professional ex 


confidence to Box CA4500. 
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HARTERED ACCOUNTANTS, West 


working time free, 


la retirement on an annuity basis, 
Box ntomplaring 
QO DEVON. — Able chartered accountant, 
mid-thirties, wishes to contact practitioner in 


T TO Chartered 

accountant with rocently-established expanding 

practice and offices in favourablo position Inyltes 

suggestions from overworked sole practitioners for 
amalgamation. — Bor WK.4446. 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING that high mortgag 
por cent advances at 6 por cent 
qualified accountants. Limit £ 





Ortgago 


Lid 
Muswell Hill, London NIO (TUDor 9595), 





ABANDON DELAYS! 


A ADE. AEAN IES FOR SALE 
. Seal and statutory books. 
Transferred in ten 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley Houn, 12 Ae Stroet 
TEMpl!le Bar 6927 4 ei Rof. O.P. 
Established 1 





BARGAIN, = 
gistrations £25 PE Oe reinp mado oconpanr 
fpreacment, arty developments; managcmont; 


Company’, 3s pos usiness 
antics ‘Registrations Lid A AIL TSP. 136 Birand, 
go mpanin, 


(for Walker 
8377/8, 22945 and tada 
N COMPANY FORI RM 1D, fo Ads, 116789. 
r 
A Some? and arts. free bookiew foe 


eT é Ltd, 126 Great 
raip E a Road, London Nu T. 2738). 





AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
al requirements 


JULIAN 8. HODGE & CO LTD 


Merchant Bankers 
23 Windsor- Place 
Cardiff 


AD DEBTS BOUGHT OR COLLECTED. ~ 


ursu 2 rade Services Ltd, 
Protection House, Sy ee (KELTIN 6627). 
OM PANY FORMATIONS i from £12, antes,” 17 


~ Company with tax losses 
wholesaling or sweets, 
gh ies e ehl or private company 

tradin continues. — Box 


Hare RDRESSING company with hi 
clientele in Southern cathedral city. eekly 
turnover in excess of £250, yleldinug net profit of 
£4,000 per annum under personal management. = 


Write BO HC4501. 
LIMITED PANTES aanren mant o 


COM 
trading), £18 9 inc), Co registered 
seren A incl, Boo et “Trading Advan- 
tages’ to accountants 61 


racme 
pon Avenns, Gill lingham (Rainham 
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HART FOR COMPANIES 


We EE a long-established on for 
= o spectal fal ronuisemenis: Export stat handle 

requ en a 6 

gistrations from eigb! days. Foo 
210 13s, Inclusive of ten copies Memorandum 
and Articlos of Association, Statutory Book 
and Seal. Our prompt service will save you 
and your cHente much in the way of worry, 
time and money. Service avaliable only to the 


professions, 
(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4108/9 


ELP YOUR CLIENTS to 

rapia tied up In book debts. 
service simpis wnt economic. —- 
Gloucs Place, 


oxpand by reicasing 
Our sales finance 


PCM, i115 
oO mer Haca Whe FER. - A comprehensive 
first fond building 
troduced by brokers, 
Arents professional firma only. ent 
roposions entertained. Com yo rates. tg a 


Joo Hoi — Wentworth Pachitea R Rian 
A oe Holloway Road, London ORth 


TAR LOSS company Wale Be ~ Propsit 
ostato development, 16 Box TL446 
A bie LOSS for salsa, — 


marins en pnpincers 
apmroximatoiy £14,000. ~ Box TL446 


Where clients are concerned 


for the continulty of thelr onterprise and 
marnagoment but aro impelled by pressing 
reasons to so)! their business or convert sharo- 
boldings into marketabic stock, may we as an 
established and progresstve Indostrial holding 
company haye the opportunity of considering 
a purchase? We would like to retatn manage- 
ment where an association of this kind offers 
expansion possibilities. Complete confidence 
ia observed. 


Box WC6757. 


100 PER CENT MORTGAGES at 6 per cent 
Aes Kno 000 avaliable for prolessional men. 

Ful Individual attention. — yanpire 
nce Cee 285 Gresham Ho 24 O 

a Street, London ECZ (Phone LONdon Wall 


arailab 
Mayfair ardezs, 





MISCELLANEOUS 


peg dt abi p ey PLEASE NOTE. — All makes 
chines Hod new arxi 





Street, SBI at Oftce Suppl 86/7). 


Ao aN who wish to obtain full 
urance service for all classes of business 
eet Gas sera en E 
to the Commer nion Assurances Co Lid, 
24 Co ndon EC3, 


CCOUNTS TYPED for Accountants. — Stella 
rine esas Secretariat Lid, 436 Strand, WC2 


44), 
ARREBR: CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
Typewriters and duplicators sold, hir 
bought, gh terms. et accredit 
Macy gh & Larkin, 5 weross Street, 
sae A fonp. F atringdon Station (CLE coral 7434). 
F ALE. — Burroughs mateo acoounting 
machino, styie oo eh registers, no type- 
writer) pew Septomber used only two days a 
week, regtilarly serviced ad in exco condition. 
£400 or offer. ~ Box FS34420. 
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R SALE. - Rebulit Typewriters, popular AME-PLATES in bronze, ban stainless-steol, 
makes, Accounting, Calculating and ng plastics, Intercha ie ‘Registered Office 
Machines, Dictarhones and Transcribers. Various rc ne boards. Rubber By 


Ean Estimates 
’ m Austin Luceo & ES Colloge Road, 
models of Gesieiner Duplicators: Agdressograph | GO-AHEAD ACCOUNTANTS | fimo, Middlesex. Tol. HATch End 6680. 





Machines ete. Cheque Writers 
Letter Opening Machines. All equipment rebuilt and 





teed. iriea solicited for all types of standardize records by supplying their clients H 
co Machines and uloment. — Write or phone, with the gee account books tg aed S 
Aa Birch & Co, 80 St mas Street, Bermondsey, avallable. book that CUTS RENT BUY 
London SE1 (HOP 0233). DIFFERENCES, ume cost, and increases or 
BOTDN Triumph typewriter for sale. Brici productivity. Suitable for most small businesses, 
carris Ma cont condition. AS new sa thop proprittors, hairdressers, boarding-house 
O.0.0, ,— Pe rer owners, otc. Adier — Bluebird — Remington 
oe eperera syo Dystine equipment 
! SPECIAL OFFER - ACT NOW SE SOs ana TOR ADE: DARIN eanoce ial 
| HRE HIRE HIRE ipa oniy Ar tar BA: teehee ial otai H. H. DURHAM LIMITED 
six Harland account books, campino. with full 85 Sacks Road, oon SE1 
L models of Sensimatic accounting machines instructions and audit ete ATerloo 668 
availble for short- or long-term rentalL ~ G. Huxford S Co, 3 Farland A Avenue 
For full detalls of this unique service write or Sidcup, Ken 
telephons; ‘Very worth- while system . . .°-— Westminster 
dod cüi amaaa Giger hundred: n E TA, Ales a 
- è per ~ New st A. company 
G n Cal tors , i forms, e.g. Annual Return (Form s now 308 per 
PAS Moorgate, London Bee Poe OLES a e ea ok a aie eas gunaren: $ GEL Mbridge 3382 33a Poad 
i ar AX CASES’, — Has anyone a complete set for | Surbiton, Surrey e ~ 
F feet or if not. a part oh ye ing A minimum 2 SER CENT peer: AN on pened carpen 
2 nae ae , Indian and Persian : and rugs A speciality. 
Free delivery U.K. pert fitting arranged if 
roquired. — Write, stati ta or for 
D deci Bull i Carpet co. Soon er man R 
Q n- cet 
CONDITIONS OF ACCEPTANCE OF CLASSIFIED London EC! (Tel. MONarch 7171 (10 Hnes)). 


ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 








The publishers will not be held liable for any loss occasioned by the failure VALUATIONS 

of any advertisement to appear from any cause whatsoever. 

The publishers will not accept responsibility for printing errors which may Lia’ ANNUAL TO CAIN: siU 

appear or for any consequences arising therefrom. fof trade stocks and bu sales consult John 

Box number addresses must not be used for the receipt of original docu- |} Sisk Eo 9: Lams, Y, tobacco, "grocery 
on 


ments, goods or payments of any kind, nor are they available for the a roa, pua. ntaa Spog at 


distribution of convassing matter. Any letter is liable to be opened for GPECIALISTS 1 in "Bropenty end - valuation _ of 


examination of its contents. throughout the UI Cowdrey, Phipps & Hollis, 
The right is reserved to refuse, cancel, suspend publication, or alter any || R4:5.5-4,,2* tablished SO BOL ELT ean 


: hinta iip t 10" linen) 
advertisement which in the opinion of the publishers does not conform GO lines a), ING SERVICES. = Qualified staff 


ith recognized professional standards, ayeuable for annual, periodical transfer of 
with pro 8 business, bate, stock valuauions. Moderate fees. — 
Consult Brinson Heare Lid, 40 Birchington Road. 
London NE (Telephone HOUA 313 








se RECENTLY PUBLISHED 


A NEW BOOK IN THE NEW 
GEES WORLD MANAGEMENT SERIES 


Management Information and Accounting 


by R. WARWICK DOBSON, C.A., F.C.W.A. 
* 


A recommended book for the Certificate In Management Information, the examination for which is being held Jointly 
by The Institute of Chartered Accountants In England and Wales and The Institute of Chartered Accountants in 
ireland. Written for accountants from the polnt of view of managements’ requirements not only for accounting 
information, but for Information of all kinds. Dealing with many decisions both major and minor which managers of 
all businesses require to make, the book shows the place which accounting Information ~ both financlal and cost — 
occuples In the complete network of management Information. 


Demy 8yo. 524 pages. Illustrated with many examples - 


PRICE 50s NET 7 52s 3d post free U.K. 


GEE & CO (PUBLISHERS) LIMITED 
I51 STRAND, LONDON WC2 


F 
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FRESH AIR 
TS YOUR BUSINESS | 


Controlled fresh air adds to efficiency and 
provides better working conditions. 


iy 


is a silent, non-electric, ventilator that works as efficiently 
on single or double-glazed. windows, providing adequate 
controlled ventilation without draughts. Low initial cost, 
simple fitting and minimum maintenance—Vent-A-matic 
scores all round | 


Vent-A-matic is approved and used by the L.C.C. and the 
majority of London Boroughs. 


Find out more by writing now for full details. 


VENT SAS MAILE 


R. W. Simon Limited (Dept. A2) 
System House, 64-66 Millman Street 
London, W.C.1-Tel: HOLborn 4561 (3 lines) 
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Highly Successful Courses 


FOR ARTICLED CLERKS - ~ Courses for the English, Scottish and Irish 
Chartered Accountants’ and Association Examinations — Over 35,000 












* 






Examination Successes. d'fo 
Sen r> 
* FOR ORS - Carefully graduated Spi in Pook FE Dg Auditing 
and all Commercial subjects. Specialized Courses for th this book | 
x FOR MEN IN INDUSTRY - A.C.C.A. Courses - 16,700 Pemieeo 
Successes; I.C.W.A. Courses — 12,000 Examination Successes id 
* FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses a aaa 
for A.C.C.A. | SCHOOL OF ACCOUNTANCY i i 
* FOR QUALIFIED MEN -I.C.W.A. Courses with concessions; and Í 107 Regent House, 6 Norfolk Street ! 
training for Management. I Londoa WC2 
l Please send me post free and 
Write to: . I without obligation a copy of your 
- 107 Regent House 107 Regent House | Names ate aetna E p oe 
E 6 Norfolk Street © 2 West Regent Street } D i 
London WC2 Glasgow C2 PIONS EPEA EEE A EET ! 
Telephone TEMple Bar 6288 Telephone DOU glas 0215 ! ETETETT EELETETEETEILTTIYITETETETLETTTTYTTT i g! 
Member of the Association of British Correspondence Colleges Wam it ses eens aa eens eres ee oea aeta 
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ACTIVITIES OF THE INSTITUTE 


° The Institutes aim is the elevation of the 
The Institute of accountancy profession as a whole and the 
promotion of its efficiency and usefulness by 

setting up a high standard of professional and . 


Chartered Accountants girir rudes of conduct asa condition of 


membership. 


in En sland and The standard of the Institute’s examinations, 


the conditions of service under articles and 
the conduct of members are the Council’s first - 


Wales “™ 


RECOMMENDATIONS on accounting prin- 
ciples and statements on auditing are issued 


Incorporated by Royal Charter May IIth, 1880 by the Council from time to time. 

REPRESENTATIONS are made by the 
President aa ay when necessary, to the Chancellor of 
e Exchequer and to Government depart- 
are Shea er aa l ments on questions of taxation and the work 

of the accountancy profession. 
Vice-President . AN APPOINTMENTS’ REGISTER is pian 
l tained for members and for employers 
ROBERT MERBIL, ANG requiring the services of chartered accountants 

_ on their staff. 
Secretary SUMMER COURSES AND BUSINESS 
CECIL ARTIMUS EVAN-JONES, M.B.E. SESSIONS are arranged for the benefit of 
members. 

Hall and Library DISTRICT SOCIETIES, covering the whole 
of England and Wales, arrange numerous 


MOORGATE PLACE, LONDON EC2 meetings for members. 


THE MEMBERS’ LIBRARY is the most 


oes complete accountant’s library in existence. 
Temporary address for correspondence and visitors Menen have both borrowing and reference 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI1 facilities. 





MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR 





Oe BUSINESS 
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Surveyors, Valuers The Pleasure 





and Auctioneers 
to Industry 





of YOUR 
Company! 


SINCE 1807 PEERSVRE | 
: For the typist who enjoys the 
minimum effort required, as 
compared with manual typing, 
d and the happy end-of-day 





FULLER, HORSEY . 
SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E:C:3 
Telephone ROYAL 4861 


Abandon Delays 


READY-MADE 
COMPANIES 


(guaranteed ‘no trading’) 


£20 siss 


(Over 200 in Stock) 


By Return of Post to Country or delivery 
immediately in London. Free draft on 
application. 


Lewis, Coates & Lucas, Ltd 


LAW STATIONERS 


‘AMBERLEY HOUSE, 12 NORFOLK STREET 
STRAND, WC2, TEMple Bar 6927 (4 lines) 
and at 
MELVILLE HOUSE, 2 MELVILLE STREET 


EDINBURGH. CALedonian 4547/8 
(For Scottish Companies) 
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. morrow's 


feeling In the office. 


PLEASURE 

For the executive who ap- 
preciates greater output—to- 
typing- finished 
today—and Adler precision 
engineering calling for tha 
minimum of service—a feature 
of alf Adler products. 


PLEASURE 
For the recipient of a letter 
that impresses and la truly the 
Ambassador of the Company 
it represents. 


a 


2 





ELECTRIC 
TYPEWRITERS 


dE 


OFFICE AND ELECTRONIC MACHINES LTD 
140448 BOROUGH HIGH STREET LONDON SE1i TEL: HOP 3191 
AVAILABLE FROM EVERY REPUTABLE DEALER 
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151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 11s ld 


~ Cables and Telegrams: Countant, London WC2 


The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamall, per year £5 2s 6d; half-year £2 12% 6d 


Alrmall edition, £7152; half-year £3 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








PERSONAL 





POSTAL DELAY 


it tg regretted that a number of advertisements 
which reached our offices and were posted to 
eur printers on Saturday morning Ganuary 
20D appear on the Late Feo pages instead of in 
the malin columns this week. is duc to the 
packet containing them ett to reach our 
printers until the mornin January 5th, 

having been misdirected whilst in postal transit. 





PERSONAL TUITION 


For pre-oxamination revision classes and/or 
ate tuition by arrangement, for rad 
tute of Chartered Accountants oxams, 

apply Acc Accountancy Tutors Ltd, 10 Ecos 

Inn WC2 (CHA. 2989, HOLL? 406 6). 
Nols: earl NOW for the new Intermediate 

March 1965, Full-day classes commencli 

February ist to February 26th (four weeks 

Monday to Friday (10 a.m. to 5 p.m.) 





OFFICIAL 
APPOINTMENTS 





Victoria University of Wellington 


New Zealand 
SENIOR LECTURER IN LAW 
Applications are invited for the abovementioned 


ost in the department of English and New Zealand 
aw in the Faculty of Law. The appointees will be 


expected to have a special interest In taxation and 
estate planning. 

The salary 43 £2,300 rising to 22,500 annum, 
initial salary being determined accord to the 


qualifications and experience of the a Bohl aes asec 
roved fares to Wellington i 
for the appointes, bls wife and dependent chil 
In addition. actual removal expenses will be allowed 
with'n specified Limits. 
Further particulars ant information may be 
obtained from the Astociation of Commonwealth 
rversities (Branch Office), Marlborough House, 
Pall Mali. London SW1. 
Ap iications closes in New Zeatand and London 
on ary 16th, 1965. 





SITUATIONS VACANT 
PROFESSIONAL 


Ae NAS aN Qualified or ae sound pro- 
fessional experiences required b of chartered 
accountants in Holborn to take ohare 6 of audits in 





London inchxfing taxation. Basic salary up to 

£1,400. — Write I AQ4S84. 

2 he Repent (Westounster) requiro sormi- 
or assistant. Varied practice with good 


opportunites for advancement. Attractive selery for 
ght man. - Write Box AW4585. 


AS ISTANT required by firm of accountants In 
Anglia. Knowledge of incomplete record 
Progressive appointment, Five-ctay 


Ponaion scheme. Asaistance giren tor houso 
purchase. — Write giving ages full particulars and 
salary Wired to Box AR 


HARTBRED ACCOUNTANT with wide pro- 
fessional experience required for old-cstablished 
City irm, Age not less than 25 years; salary in region 
of £1,400 p.a. or u ih prospect of fulure 
partnership for ful applicant Box CA4620. 
NHARTBRED NOCOUNTANTS: (Birmingham) 
gonty require senior and semi-senior audit 
staff. Varied practice with unlimited scope for 
advancerment. ~ Box CA4622, 
HARTERED ACCOUNTANTS (City) 
looking for ambitious unqualified audit clerks 
who wish to broaden thelr experience. Good salary 
and exceilent prospects. Pension scheme. — Apply 
with full detalls of o ence to Box CA9986, 
HARTERED AC UNTANTS of medium size 
have vacancies for newly-qualified and experienced 
qualited accountants, Applicants up to 55 years of 
age will be considered. Varied mature of practice 
gives opportunity to broaden experience and 
exercise tiative. Permanent positions. good salary, 
pension scheme. — Full details, including salary 
required, in writing to Westcott, Maskall & Co, 
33 Catherine Placo, SWI. 





CHELTENHAM 


Hazlewood & Co, require an additional senior 
assigiant not necessmlly quailficd but with 
sound professional and taxation experience. 
Modern offices, non-contripwtory penalon 
schome. Commencing salary range £1,100 to 
£1,350 with annual increments. — Applications 
to Windsor House, Bayshill Road, Cheltenham. 


ITY CHARTERED ACCOUNTANTS require 
ualifed and experienced officu manager. [nitlal 
talary £1,750, luncheon vouchers, non-contributory 
fon schome and good working conditions. 
Bnecessful applicant will be required to enter into 
serylce contract. — Full particulars of professional 


career to CC4621. 

Cis CHARTERED ACCOUNTANTS roquire 
or and semi-senior audit stail. Varied and 
ible work giving | ere waned and experience. 

ull detalls to 


ERARD VAN ds LINDE & SON, 26-29% 
Fenchurch Street, London EC3, have racancties 
on thelr audit stad for recent cha Dea 
accountants, Commencing salary offered is in 
the region Qi £1,000 upwards according to 
experiences, Ive-day week. Pension scheme. 
November a, will be considered. — 
Apply to Stat Partner. 





LIQUIDATION 
AND RECEIVERSHIPS 


City firm of chartered accountants require 
immediately for their Nquidation and recolver- 
ghip department a qualified, thoroughly experi- 
enced and ambitlous assistant. A good person- 
allty is essential, as the sition, which 
carries an Initial salary of £2,300, will lead to 
a partnership after a brief probationary poe. 
The successful applicant will be requ 

enter Into a service agreament, — Applications 
must contaln full details of the applicant's 
professional career to date and preferably be 
accompanied by a photograph. 


Box LAS959. 


Les ACCOUNTANTS require capabis senfor 
{not necessarily qualified) as assistant tc Principai, 
to work on own Initlative. Experience of taxation 
and preparation of accounts from Incomplete records 
essential. Permanent and progresstvse post. Com- 
adn sainry minimum £1,000 pa. - Box 

OTTINGHAM CHARTERED ACCOUNT- 

ANTS requires qualified assistants wishing to 
broaden their experience. Attractive salary and 
conditons. = Appi with full career details to 
Sraniey Blythen & os ont House, Gregory 


Boulevard, Norin 
LD-ESTABL HED City chartered accountants 
require a young C.A. of first-class education 
ability and experience to assist partners in wide ead 
vari work. Prospect of partnership to the right 
man. Salary £1,350 -£1,700 according to experience, 


~ Box OB4634, 


Roa sey Wetec MEN offered Inter- 
esting work and further experience in an expanding 
mall City firm. Attractive salartes offered to 
proving their ability, - Box RQ4625. 


ENIOR AUDIT CLERK required by chartered 

accountants popular Cornish resort. House 
available. Sa £1,000 p.a. a ET in income 
tax and incomplete records, - x SA4626. 


AXATION ASSISTANTS. — ein Piender, 
Griffiths & Co, 128 Queen Victorta Street, London 
EC4, hare vacancies In their taxation department for 
young qualified accountants withing to specialize in 
taxation. Good starting salary, 
peaches rouchers, pension schemes 


men. 





COMMERCIAL 





CCOUNTANT (25-35) required to supervise 
tall accounting of expanding group In City. 
Excellent conditions and prospects. Pension schems 
luncheon vouchers, — Details of age. experience end 
present salary to Box AT4627. 





COUNTANT ~— not necessarily qualified — 
ired by a rapidiy exvene in and progressive 
group of companies in Weat ndon ares, 
Initially, responsibility willl be for the 
financial accoun section covering all 
aspects of the work of the department. Mechan- 
ay8tems are in use and experience of 
machines accounting will be an advantage. 


The suitable applicant will be you and 
energetic, ablo to work to fina) accounts before 
taxation, also to produce and present monthly 
accounts to the management. 


The conditions of service are good, penalon 
and other benefits are available. 


in writing to Mr C. W. Smee, B-A; 
A.C.S.. 1 Addison House, Grore End Road 
St John’s Wood. London NW8. 





AG CUNT ANT SECRE LART required by Ford 

Main Deatere in Kent. Responsible position 
ving adequate scope for energy and initiative. - 
ull details to Box AS4588. 





SUPERVISOR required for costing depan- 
mont. Ho will assist the costing department 
Manager in the running of the department. The 
post requires an adequate knowledge of 
budgetary control, standard costing, and 
product costs. It offera the opportunity to ob- 
tain valuable oxperience over a wido rango of 
aypects of cost accounting. 


Although a Part IV candidate is preferred, 
the post js open to applicants with experience 
who are not I.C.W.A. students. Tho’ salary 
paid will bo commensurate with knowledges 
ami experience. In addition there are certain 
annual bonoses, a profit share scheme, and 
non-contributory fe assurance and pension 
scheme. ~ Applications giving full details of 
education, experience and age to Personnel 
Officer, London Rubber Industries Lid, Halli 
Lane, Chingford, E4. 
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BARCLAYS BANK D.C.O. 
requirca 


TRUST ADMINISTRATOR 


for the trustee department in London, prefer- 
ably within the age group 25-35. Practical 
experienco of rusts and estates cesential. Somo 
knowledge of banking, inrestmenis, taxation 
and exchange control an advantage. Total 
romunecration £1.056-€1,450 for age group 
25-31 and in excess of £1,450 for age group 
31-35 according to age and qualifications. 


Please write with full particulara to the Staff 
Manager, Barclays Bank D.C.O., 85 Grace- 
church Street, Lomion EC3. 





BOVRIL LIMITED 


Invite applications from chartered accountants 


for the position of 


Assistant Accountant 


This position arises because of proposed 
changes in accounting procedures, and the 
successful applicant will be able to assist 
in the introduction of the new methods, 


The malin responsiblity will be financial 
accounting, but experience in budgetary control, 
analytical work, punched cards and data 
processing, though not esscontial, would bo 
useful, 


Preferred age 27-30 yoni. 


Salary £1,500 a year and bonus, or higher 
for suitable oxperionce, generous pension and 
widow's assurance. Thero is no bar to promo- 
tion within the company. 


Detailed applications should be addressed 
to the Secretary, 148-166 Old Street, London 
ECI. 





RITIS GG MARKETING BOARD re 
. onal auditor for the Midlands 
. Applicants must be 


qualified accountants, age up to 45 yoars, and 
capabla of organizing and supertistng the work 
of team of travelling accountants, Some 
ave) is Involved. mmencing salary. 
Superaantation scheme, ~- App! with fuill 
details of ence, and 


valifications 

nal particulars to the gh 
-4), Wingate House, 
Avenuo, London Wt. 


creiary, 
93-107 Shaftesbury 





CONTROLLER 


Largo and successful Industrial group 
{American owned) omploying 4,000 at various 
lopaiana U.K., and with ‘head offica in 
ec. Must be qualified 
ability and a 


Practical experience of com and poe on 


control In Sagneene scona and familtarity 
with modem meh including data pro- 
» is essential. an with cter, but 


abie to co-operate with others, nooded, 
commensurate with qualifications and 
ence. 


Write Box CL9992. 


Saiary 
experi- 
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Wolverhampton 
CHIEF 


Applications are invited from chartered accountants for this 
post which Involves responsibility for all accounting procedures 
and the further development of management 
techniques. The company is mainly engaged in high precision 


accounting 


onginecering and for this key appointment a man in the 35 


ACCOUNTANT 


to 485 age group Is preferred with a wide experiance in the 


engineering industry. Attractive commencing salary commen- 
surate with oxperience and qualifications. 


ASSISTANT 
ACCOUNTANT 


For both positions, please furnish full particulars including education and career to date. 


AAS965, 


An A.C.A. or A.C.W.A.. age 23 to 28, is required. Excellent 
opportunity for a young man possessing initiative and an 
inquiring mind to assist in the preparation of information 
for managemont as opposed to routine accountancy. Permanent 
position attracting good salary, 


— Box 





YOUNG QUALIFIED ACCOUNTANTS 


with managomont ambitions and a few years post qualification experience, interested in the possibility 
of service with the COMMONWEALTH DEVELOPMENT CORPORATION, initially in its 
head office and thereafter in its regional offices and projects overseas, should send curriculum vitae 
to the Personnel] Officer, 33 Hill Street, London W1, quoting Serial No. 992. 





ORTH LONDON COMPANY, 
and builders 


, mbor {me 


butory 
salary 21,2 200 0-£1,250. - 


O: -ESTAB ABLISHED West End solicitors require 
experienced legal executive for trust work, with 
returns, Good sainry 


"~ Write Box 
R3 -90 Chancery Lanes, WC2, 


QUALIFIED ACCOUNTANT 


ne old-ostablHshod ight caginooring els trap 
North-west Lond 


Bonus scheme. 
751, Reyneil’s, 





pra 
accounts and management information. 


- §nuecessful spplicant will hare an oppor 
tunity of in cing and operating an inte- 
grated management accounts system. Ths 
position calls for a man of Initiative, ability and 
experience. Salary up to £1,750 per annum 
prepara to oxpetrience. Contributory ponsion 
scheme. 


Applications stating age, qualifications and 
experience should bo gent to osare 
Maszkall & Chartered Accountants, 3 
Catherine Placo, London SWI, who have been 
asked to advise on this appointment. 


ALIFIED ACCOUNTANT required for & 
nae subsidiary company, based in Miliwalttl, 
El4, of a large expanding national organtration. 
This post offers a varied experience in costing, 
budgetary control and management accounting. over 
e above the normal financial accounting functions. 
company operater a generous contriburory 
ion scheme. Salary acco ‘to age and 
experience, but not less than £1,300 per annum, — 
Write to Box QA9964, 


TAXATION SPECIALIST 


The B.M.I. Group of companies has a 
requirement for a taxation specialist. Applica- 
tions are Invited from ox- rs of Taxes or 
qualified accountants who yo at isast fis 
deed specialized experience of taxation in 
ge companies. 


An attractive salary will be offered to the 
E i ce candidate. 


Applications should be made tn writin 
snos personai detalis and an outline o 
ence and qualifications quoting Ref. 

No. CS/9 to: 


Group Personne! Manager, 04213/F 
E.M.I. Limited 
Hayes, Middlesex 





OUNG MAN to manage small finance company 
to x, preferably qualified. In dition to 
accounting work this {tion Involves a fair arnount 
of correspo adoncs ar I ability to write letters is 


essential. — Box YM46 
OUNG OUA LIKED ACCOUNTANT 
aac. Tan expanding company on Middiesex/Bucks 
Pension schema, pigs Ter cere on least 





ARTICLED CLERKS 


HARTERED ACCOUNTANTS 





London (small staf) roq k. 
ol-leaver with Q.C qualifications would be 
Seon. No um =- Apply to Box 
RANSFER OF ARTIC reguireg 
ncipai’'s e ʻA’ erei arsos 
UnLANGY; "three served, — Pl 


ly Box TO4629. 
West END FIRM of chartered accountants hare 
vacancy for articled clerk preferab! with 
previous oxperience. — Ploare apply Box 630, 





PARTNERSHIPS 
AND PRACTICES 


yy ACCOUNTANT, offices EC2, smalt 
ective partner. 





CAE 
Fn TERED ACCOUNTANTS oleh pata! St 

James's St, SWi, reoquirs keon young Junior 
Boe cats able to purchase share of equity. — Write 


th 
exthip. Commencing salary £i. 33081700 
CC4633. 


according to experience. ~ Box 
OR SALE £2,500 practice in SW. London. High 


Street offices of three rooms 
and equipm 
block of audits. — Replies Box 636, 
and saf svyrilabie. — Box LW 

AN CHES CHAR 
er surro 


ANCHESTER, - Urgent] wanted: npn inn 
ce with Pipes OS ecs to £7, i 
- Bor MUS 6h 7 n 


required to mana 
PETS sized W. 
Ttunity with a 


dofinite prospect of 
cing salary up to £1,756 p.a. — 





_ BUSINESS 
OPPORTUNITIES 


MPANY FOR SALE.- Sapon and import 
tli trading rerheeik ie loans £10,000. 


tax losses £11,000. — Box 
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Classified Advertisements 





RATES AND INFORMATION 


A minimam charge is made for each advertisement 

which covers up to five lines appros nalay ER 

words). Additional lines (appro tely six 

are charged pro rata. 

SEMI-DISPLAYED advertisements are charged 
EE SE duct pap EAA 1/10th inch, with a minimum 

cadres covering ¢ inch. 

CONCESSIONAL RATES per insertion are also 

quoted, These are given for advertisements to 

gopear in three or more consecative issues. They 

cannot be applied retrospectively or for advertise 

ments which are to appeer at fortnightly or longer 


intervals. 
The concessional rates aro based on THREE 
INSERTIONS FOR THE PRICE OF TWO at tho 


normal rates. 


arrangements exist ALL 
ADY roept where special am are charged acco 


to the number of lines they occupy MUST 
PREPAID. Box numbers extra ~ seo below. 


Concessional 
um £1 1oy Od £1 vi Od 
Per line 
Per inch £5 5s Od £3 10s Od 
Sect 
Minimum £1 2s 6d 15s Od 
Per line 4s 6d 33 Od 
Per inch £4103 Od £3 Os Od 
All other categories 
fi mam ¿l 17s 6d £1 Ss Qd 
Per line 6d 53 Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers Od 2s Od 
Box numbers are not cna and cannot be 


repeated at a later date. 
Late Fee 
Advertisements to appear on ae "Too late for 


All Hairie advertisments appear automatically 
THR ACCOUNTANT and in TAXATION 


a.m, on the Monday preceding the 


lication. 
FULLY DISPLAYED. ~ 10.30 a.m. on the 
aueeeey ot the week preceding pal eauon: 


LATE FEE advertisements be accepted up 
i 10.30 a.m. on the Tuesday preceding publica- 
on. 


When it becomes necessary to Bank or 
Public Holidays to go nyos S of 
tuch alteration in times be given on this 


BOX NUMBER 
Replies to advertisers Box Numbers should 
be addressed to Box.. & Co (Publishers) 
Limited, 131 ee London WC2, except where 
otberwise stated In the advertisement. - 


SITUATIONS FILLED 


We have recetved information that the following 
situations have now been filled: 


UO9822 and Gerald Edelman & Co (Taxation 
Assistant) 


Advertisers who with to help unsuccessful 
sts advertis ri 
been are invited to 
‘orm the Advertisement Manager at 151 Strand, 


London WC2 (TEMple Bar 083 
numbers of their oes will 
free of charge in this panel. 


. The box 
e published 
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OFFICIAL NOTICES 





Buckinghamshire 
Education Committee 


SLOUGH COLLEGE 
Department of Management and Business Snidics 


RESIDENTIAL ACCOUNTING COURSES 


MANAGEMENT ACCOUNTING - Five days, 
ar -+ 
CHARTERED ACCOUNTANTS FINAL I - 
Three weeks, Muay. 
RTIFIED ACCOUNTANTS FINALS I 


E 
AND O - Esch of one week, May 
airo 
Non-residential STUDY LEAVE 
TIME 


and BLOCK RELEASE courso 
for Chartered and Certlicd examinations 


Department of Management and Business Studies, 
Slough College, Wil Street, Slough, Bucks. 








OFFICIAL 
APPOINTMENTS 








Chief Clerk/Accountancy Assistant 


£932 x £7 to Elti? p.a. Dwuieos Include offlco 
Il 


sw. Howe ital Bo 
DP Road, Carshalton, Surrey atts 





London County Council 


a eh TECHNICAL COLLEGE 
amisworth High Street, London SW18 


ASSISTANT LECTURER, Grade B, required for 
ad | 1965 to teach Accounting and allied subjects 

ediate and final professional ae nord 
or commercial and 


aumintstracies 
experience are desirable. 


The award of a special responsibil ello ance 


of £150 a for supervisory 
duties may recommended if a Aie candidais 
is appo inted. 


Salary: £830-£1.450 (mus London Allowance of 
£45 or £60), th additions for qualifications and 
training: starting den on qualifications 
and e ence. 

Forms from the Secretary, to be returned within 
ten days of the appearance of this advertisement, 





The Kenya School of Law 
Government of Kenya 


The foli ecne for male staff exist at the 
Penra School of Law 
Principal (age 40-55) salary £2,875 p.m. 
Senior lecturer (ago Umit 50) salary 
ErP ELLOGI D pR. 
(ec) and () Two ete (age limit 30). Salary 
scale £2,097 -£2.448 p.a. 
f r a o nat GE darrier 
xperi 


rdtminisrat 
Cadai for (d) must be Chart or 
Accountants, have a good law degrees and experience 
of teaching gecounis including solicitors and trust 
accounts. 
Posts on contract for two years with eos UD 
to 45 per cent on completion. Freo passa 
warters at reasonable rental. Generous educa on 
lowances for chil 
F particulars and ori mom Appointments 
Officer, Room E b Te lig 


ment, Eland don SWI, 
quoting RC 20419510A. fi vested to give 
nil names, of ‘a cations ‘and 


experience, Cs pie pon in which they are 
interested, 











PERSONAL 


AMOVAR CLUB for 
graduates, aged 20-30, 





fesstonals, 
uces, wine 


young 


tastings, theatre parties, s.a.¢. 108 Baker Street, 


London W1. ana 


“a 





SITUATIONS VACANT 
PROFESSIONAL 


APPOINTMENTS AGY require and 





porary: Court 
Road, Wi (EUS. 8406); 1 Phiipot Lane, BC3 
. 3261); 46 Dover if oe Wi (HYD. 5591) 





A BETTER JOB THROUGH 
ERNEST AGENCY 


CONSTANTLY CHANGING 


CCOUNT 
AT 8A FROM £700-£2,000 P.A. 


116 HIGH HOLBORN 
OPPOSITE HOLBO TUBBY Station 
OPEN 9-6 


CHA. 8605 or HOL. 9511 
No charac to applicants 





ABILITY AND INITIATIVE 


can earn its own reward by emergetio man as 
genfor assistant with chartered accountants 
(WI). Commencing salary between £1,350 and 
€1,750 according to ozperiencs and qualifica- 
tion. Usual fringo ben Excellent prospects. 
- Write fully Box AA9850. 


CCOUNTANT, SOUTH LONDON AREA, 
tomi p 


-senior clerk #£700-£900 
ing on 6 ence, Part-time consi 
Five-day wok: ai A Maer Ts Excellent 


ectz to x AS84557 
PRESSURE City sonics a junior or semi- 
lo in their taxation department. The 
Applicant should hare had 
ccountant’s office but o 
though nepa would not be so 


some expcrioace fn an 
of taxation, 
qmeportant 8s an 


urge E lize. ~ Box AlG531. 
2&2, teas in Oxford require young 
ass t experience small an 
um aizd limited companies,  incormplete 


records snd some taxation. wood opportunities for 
advancement. Five-day week end pension scheme, 
commencing salary according to experience. — 
Apply with full details and salary required to 

© jenenge? & Kirkman, 4 King Edward 


ACCOUNTANTS, MANAGERS. Andit Cileria, 
Typista, Book-keepers, Telepboniats, Shorthand- 
Clerks (all kinds), 


typists, T e ieee 
Vacancies (both sexes) 
‘s Areny: 69 South Rnd, Croydon. (CROydon 


fea 2 No charge to maf. 
c eF DUNI " yooh minute Victoria 
urgently requ requires a ol senior assistant for a 
position o responsibility with unlimited scope for 
advancemont. Minion s salary £1,200 pius biannual 


ACCOUNTANT including re- 


A Sutiy qualio t 2 arm m specializes rapidly Sspanding 
u 


eclalizvms m giving 
andit, accountancy and ad 


write Sein sia of experience and 


to von nS A 
ACCOUNTANT, Ensenat- 
Sad owe ERED ay ig 
lished and expanding North 
to pary Ree. = — Box NA: 
C TERED ACCOUNTANT " recently quali- 
fed. required in expanding practice in South-cast 
Kent. Salary range £1,000 -£1,200 with nrospects. 
Box AC4447. 
FIRM of chartered accountants Requires 
ly-tyualified assistants for large-scale au ge 
{nveatigations, etc. Excellent mt reaponsil for young 
nies G 
* annual 
luncheon vouchers of 38 per day ami a co 
pension scheme for staff over the age of 25. ~ Please 
write brief personal detalls to Box AC6782. 
CITY FIRM of chartered accountants requires 
qualified and unqualified senior ataf for 
variod wor alary and 


chartered accountants requiro 
Bee nee seal stig ae accountant. = 


PE clo os Bib 
~ Reply Box EJT clo 95 Bishopsgate, 


hte 


El. £1,390. "= 








VI 

ACCOUNTANTS 
THOMSON MoLINTOCK & CO havo 
vacancies 


ta their London office for qualified 
accountants and recent finalists. 


The range of work is varied and interesting. 
Initial appointment would be to the audit staff 
but there would be opportunities for investiga- 
tions and other apecial work. Instruction in 
anata Pen tt techniques and openings for 
specialfyation In management accounting and 
taxation aro available after expsorience for 
eclected candidates. 


Starting salary depends on age and exper 

ence and an aporoeat rate would be id 
to suitable applicants willing to ecnier a three- 
yoar a ment. Prospects for promotion 
within the firm sre good. There is a contri- 
butory pension scheme and saff are entitled 
annually co three weeks’ bolday and an 
additional three days" leavo. 


Applications should be addressed to the 
ff Partner, 33 King Whitlam Street, London 


° 





RE YOU a young chartered accountant with 
fficient enthusiasm and falth in your own 
pie to belleyvs you can soon take charge of 
elop anc tng practice? If so, carly 
prospects. of partn you in 
leagant surroundings near the South Coast. 
ackod by the resources of a sizeable firm you 
will nevertholess have both opportunity and 
cen to run your own show. — Apply Box 


? 





RE YOU A CHARTERED ACCOUNTANT, 
qualified about two yeara, pononga position 
ndon office 
young, lively professional firm? We want to mest 
you and offer attractive salary. wide exper 
responsiblilty. — Career dota 
SEMI-SENIOR AUDIT CLERK required, 
Parone to gain good ozperience and outlets 


wih carly management p 


ils to ‘Box PAY 4543, 


isbury House, London Wall, 


into s of small companics. 
SGR. 4 & re, a2e Sali 


Ae small Hast Midiands city. 
Two partners sce young qualified assistant. Al! 
trades. farm, ropany accounts. . 
Aa Sey. sutta bility proved. Capital not quickly 
requires. ~ Write experience, aims. age, Box 





BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY ` 


Below are giyen a few of the posts taken at 


random from our ever register, 
Professional 
£1 50 General Audit Cl EC4, 
fod Audit, tax. varied wo Early 
£i, 50 APPROX, — Seniore, WC1. 
$ Newly qualifed for genera? 
dit, minor tax, otc. 
Commercial 


£1 500 Management accountan N1. 
ba To work in central! administra- 
TEN van phe dette dee consolidation of cost- 


$i A00-£1 1,60 Qualified account- 

9 ant. Experienced 

g control, general assistance. Must have 

personality, Fres Life assurance, thron 
Seat holida 


£1,250 Vinquatined accountant, SWI. 


Age 25—30. 
Overseas 
£1 75 TAX FREE. ~ A.C.A. two/fthres 
yoars (post-qualified oxperience) 
for bon. 
Chartered accounts single location, W. 
Africa, italy (Milan), erp. 
BARTON BUREAU 
i 41 KINGSWAY 
London WC3 


(TEMple, Bar 1055) 
No charges made tb applicants 


s- 





lence rnd 


Partnership 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitcheli & Co have vacancies in their London office for young qualified accountants 
who wish to oxtend their experience and knowledge of accountancy in a wide variety of professional 
work. 


Attractive starting salaries aro paid and the prospects of advancement and of promotion are 
excellent. A varied and responsible career is offered to those wishing to remain in the profession and 
there aro opportunities of transfer to other offices In ths United Kingdom and overseas. 


There is a pension scheme and three weeks’ annual holiday is gtven. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFIED ACCOUNTANT required at 
London head office of well-known manufactur- 
ing group with diversified interests. Duties 
involye the consolidation of the accounts of a 
number of companies for presentation to the 
board, end successful applicant will be 
roqulred to assume responsibility for the contro! 
of tha accounts department. Prospects for 
advancement are exceptional according to 
merit and choice, Salary £1,400-£1.600 p.a. 


CHIEF ACCOUNTANT - International 
organivation - NAIROBI. English nationals, 
RgO goun 24—30, Salary £2,000 -€2,500 p.a. 
tax >; accommodation provided, plus other 


RECENTLY-QUALIFTIED ACCOUNTANT 
small but expanding City practice. Position 
provides opportunity to gain sound experience 
at partner level and commands a minimum 
commencing salary of £1,350, 


TAXATION ASSISTANT - Newly-qualified 
accountant wishing to specialize is sought by 
large City firm. Excelient prospects for 
advancement and successful applicant must 
be prepared to accept responsibility. Non- 
contributory pension scheme other 
benefits. Salary £1,359 -£1,500 p.a. 


TWO QUALIFIED ACCOUNTANTS re 
quired for positions In BERMUDA offering 
excelicnt carcer prospects - these appointments 
represent challenging opportunities with high 
rewards for men of appropriate calibre, 
Facenu ie er ager accountants will be com 


ACCOUNTANT (unqualified able to super- 
vise sta T; oxporience in shipping an advantage. 
Age group 30-40. Location West End. 
Salary £1,200 p.a. 


FINALISTS. Our Directors are available for 


sidered as aiso those with several years’ post- ersonal discussion on your future career; 
lication expertence. Salary minimum ie call or telephone us without any 
‚B00 p.a., tax free. obligation, 


Inquiries Incur no obligation 


Telephone BIS. 0882 


No fees to applicants, 


166/168 Bishopsgate, EC2 


MANAGEMENT CONSULTANTS 


MANAGEMENT CONSULTANCY is more a way of Ifo than s specialist fob: this is recognized 
by a speciaiist chartered accountant firm with a consulting staf of twenty-five integrated IindividuaLiats. 


EXPANSION means more staff, good prospects and scope for the derelopment of such special 
bents as E.D.P., OR and Organization. Thus, the requirement for good qualifed accountants with 
sound business experience. 


TERMS OF SERVICE can be tallored for periods of four years and upwards, include pension 
rights and four weeks’ holiday and cater for continual training. 


APPLICATIONS in full confidence stating age, experienco and current salary to Bor MC9953. 


OPPORTUNITIES FOR YOUNG 
ACCOUNTANTS | 


Price Waterhouse & Co haye vacaneles in London and other offices in the United Kingdom for young 
qualified accounuunts, Final examination candidates are also invited to make application. 


Staff are given a variety of professional experience on work in many types of industrial and 

commercial organization. After general experience has been gained there are opportunides to 

gear in management consultancy or taxation work and to transfer to other offices in the United 
E m or overpoas. 


Prospects for promotion are excellent and an Interesting and worth-while carosr is offered to those 
decide to remain in ths profession. 


Attractive starting salaries are paid, based on qualifications and oxperionee. There is a non 
contributory pension scheme and three woeks’ annual holiday is given. 


Applications should be sont to 3 Frederick’s Place, Old Jewry, London EC2, or to the office 
preferred, addressed to the Staff Partner. 





| 
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HARD WORK 


ae firm of chartered accountants hare 
vacances fo for newly-qualified accountants or 
| rocent finalists. The firm is of medium size and 
i is expanding its activities, hence its neod for 
young C.A.4 of above-average ability propared 
to work hard, Above-ayernge remuneration will 
be paid to match ability and prospects of 
a B pN and promotion are exetlicnt. — 
| Box HW9876. 





CHARTERED ACCOUNIANIS 
- Good 
Throe 
Luncheon rouchers, Box No. E103, 


igalo Ltd, North House, North John 


Street, Liverpool 
ONDON CHARTERED posh ile apt nee offer 


intments on to young 
qu ect men (ch or Nedi at hie and wring 
to! accept responsibility In wide range of foxsio 


work. Good salaries and proper: ntributory 
m schomo, Luncheon Yo ors. — Apply Box 
ONDON CHARTERED ACCOUNTANTS ro- 
ire ifed staff. Salary not less than £1,400 
pDA. accor ing ro ages and oxperiencs, Pension scheme 
available. x 790, 3 
END. nowly-q 


| ONDON WEST Koen, ualified 
uired. Must be capeble of working 


rj su on and conversant with m 
ues. November finalist considered, Three 
weeks’ holiday, minimum salary £1,050. = Box 
LW4599, 
LONDON 


in thelr London offles for young qualified 

tants. Attractlyo starting salaries aro 

ald to mew wlth ability na ambition. 

of advancement and promotion aro 

; excellent. Transfers can bs made to other offices 

in the United Kin m. The 

scheme is opera 

pou is BM = 


Partner 
Court, London WC1. 


A 


| 
| 
| Whitehill Marsh Jackson & Co hays vacancies 
| 


pension 

and wooks’ annual 
ications should be sent 
arwick House, Wanvick 


MANCHESTER 


A large firm of chartered accountants wish to 
int a sonior Anan andhine’ TI po 
ices ca in curren 

vane in the application of ts Salary tror 
anaum tai a Rover as È 
Bo eraa considered and 


| should relevant dotalis and 
| — Bor should giyo, rel 


MANCHESTER 


uired by large 
He e prea 


and oo 
tax. First-class 


| 

| 

| Assistant taxation manager 
ered gocourtants 


| pompany as woll as porsonal 
employment, 


Apply Box MA9853. 


Five-day wook. Thro weeks’ annual holiday. 
Good salary based on age and experience, 


To avoid unduos Plaid d would vo 


arable for appli resident 
oomen or adjacen 
minimum o 


absence from home. 


1 
iets og, hat agele eh 
i 


There aliso vacancies in Manchester 
, and Livarboni for omna young men who 
| haye reached the al oxamination standard, 


Box ML9760., 





Saa are oxceliont. aalary doot 

ce te oxceiicn o 
but between £1,050 and ay Oa ae 
Box Moses 


| 


t 
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PROFESSIONAL CAREERS 


Deloltte, Plender, Griffiths 
- Post-qualification experience in all aspects of 


& Co. Vacancies exis for young qualified accountants wishing to obtain 
eccountan 


cy. 


commerce or industry encoura 


There are oxcellent prorEces of promong in the frm for those who decide to make the profession 
those who goment ts 


their a and for 
given in finding the moat sultable 


Ultimately decide to go into 
openings. 


Opportunities arise from time to time for short periods abroad. 
Attractive starting salaries are paid, based on qualification and experience. 
+ ` There is a pension scheme and ihres weeks’ annnal holiday is given. 
Applications should be addressed to the Staf Partner, 128 Queen Victoria Street, London EC4, 





MIDDX/S. HERTS/SE. ESSEX 


North London office of City chartered account- 
ants have vacancy for a Legge qualiiied by 
examination or ¢ eles 


salary level. Also vacancios for semij-soni 
offering wide experience and opportunities for 
g to ability. 


responsibilty with salary accor 
Pension scheme, excelient working co 
without ae wasted time and 
commu 


Roply to Box MS4525, 





NENTE UALIFIED ASSISTANT to partners 
required by City chartered accountants. Interesting 
and varied work. November finalist would bo con- 
sidered. Commencing salary €1,100-£1,200 p.a. or 
more if this can be justified. = Box NQ46 18. 





NORTHAMPTONSHIRE 


Medium-sized firm of accountants require 
qualified senior assistant or November finalist, 
Salary by negotiation. ~ Phillips and Halliday, 
Westminster Bank Chambers, Wellingborough. 





NOTTINGHAM 


Miedium-sized firm of chartered accountants 
hare vacancies for young qualified men’ and 
salt 6ramination candidates who wish to 
sas In wider experience for two or ase 

y on all aspects of company 
Staff Partner. eiabparts Durose & Pain, “18 
Park Row, Nottingham 





NOTTINGHAM 


Substantial old-cstablished- firm of chartered 


with up-to-date ideas bas vacanoles 
ualified assistants and November 


n and a keen d to 
pro whether it may be ultimately in the 
profession of commerce. 


We have excelifent staff relat 


prepared to pay well for ability. — Box 39989, 


ERSONAL ASSISTANT required by partner in 

London chartered accountants. Salary according 
to ago and experience, but not loss than £1,400 p.e. 
Pension achome avallabie. — Bor PAS793, 


PERSONAL TAXATION 
SENIOR POSITION 


accountants sok a man (age 


ey chartered 
25-35) expericncad in al! of persona! 
:ı taxation for responsible tion 
commencing salary of £1,100-£1,20 nth 


regular reviews. Pension schemo. 
annual holiday. ~ Write Box PT9895, 


. 


EMI-SENIOR AUDIT CLERE required by 
medium-sized firm of chartered acconntants In tho 
oe po Bele | help in 4 





upervisin g the firm's general audit 
pale Pomoo isa a ORT post. ~ Box 


RCENTLY-QUALIFIED chartered 


iS Box Rosset 


SCARBOROUGH 


Progressive firm of chartered accountants 
requiro a senior or semi-senior assistant. 
Previous experience in auditing, preperation 





S EMTSENIOR required by accountants in West 
End. Kro gy opportuniiy to pro combined 


. ~ Reply x 394508. 
required 


experience, with good prospects. — Box aao. 


SENIOR ASSISTANT required by City 
chartered accoountants for varled audit and 

firm. Progressive 
pao from £1,250 
< ea or RS R priate for ondualified 
samor., Box SA9 À 





motion, 
commet- 


Sarap ASSISTANT reguirod ol enz tt ed firm of 


cation 


post-qualifi Full 
RES 10° PCrithicy, Ward & got, ais Broad 





A largo firm of City Sbarieree Account ap wie 
varied sudit practice 
some vacancies fo for senior audir asszittants. tis ig 
cmacutial aopean who netd 
necessarily “he Be ire 
professional o tern audit a epee opel 
progreaalys salaries are pald and is a 


pension schems. — Box 846795. 





ENIOR AUDIT 
chartered ty 
ment for fromm FEO . Qualification not necessary 
lary fro a pa annum according to expert 
ence and abil x SA4602. 
ENIOR not necessarily qualified but 
th expertence of small incomplete record jobs 
to assist pleasant burban 


by firm of charte 

n the £1,000-£1,500 range according to age 

o: 7p ie Contributory pension scheme. — Box 
MALL but fast expanding firm of Knightsbridge 
chartored aecounani require senior end somi- 

senior 


clerks. od aren excellent grosera. ~ 
Write a Galo a Partners, Imperial urt, Basil 


salary act ve Box SCs 
OMERSET CHARTERED ACCOUNTANTS 
Siesuie recent] yee ied assistant. Finalist con- 
ganra Enthusiasm energy casential -— Box 
opin COAST K onnaa border) chart 
ceounteants assistant amu 
qualified but n if professional (= 


essential 
good. Saar £900 to £1,206 according to genic: 
= Box §C4523. 





SOUTHEND-ON-SEA 


We are a medium-sized firm with offices in 
London and the South, and are looking for a 
young C.A. or November finalist to mako a 
career with nee p a position which could lead to 
an eventual . The vacancy is in our 
Southend o 


inoompicte ccc ag © work in plicasant 
surroundings for a five-day week and operate a 
pension scheme. — Please write with full pèr- 


sonal and career details to Box SO9978. 





TOY, HAYWARD & COMPANY, 97 and 99 
Park Street, London W1 (Tel. HYD. 7212) 
require qualified accountants for thoir taxation 
department. Those se porion offer excellent expert- 
enos, which can iscussed gt an joterview. Afttrac- 
tive soul eA and. prospecta. Fiveday week. Threo 
weeks’ aag ae non-contributory pension achome. 
FAkto ASSISTANT., — Tar partner in old- 
ettabliahed, medium-sized City firm of chartered 
untane requires an experienced assistant 
peels her or unqualified). There would be pe nren 
Sa zi Goo et sans ana mita e Hip 
ary ~ acco co, = 
Write, with full detalis, to Box TA6796, 


TAXATION 


A Yacancy exists In the City office of a firm of 
Soe mace accountants for a pouas mar who 
had some experience of taxation work. 
is position ts suitable for an accountant who 
hes nas Goa ined in the fast xe or three TOR arp 
wishes pro & More rapo s 
pee exacting posi idir pieg 


The work vonia provide Bb aed of most 
aspects of taxation wor 
of edvanooment. Starting salary eT wee Ss L750 
according to age and experiences. 


Applications should be sent in confidence to 
Box TA9866. 





TAXATION .ACCOUNTANT 


A City firm of chartered accountants is seoking 
an oxperfonced gcenior man for taxation work. 


Candidates should ferably be qualified 
geoountants, but not essential if they 
havo had previous experience, which could be 
with a protessional firm, international trading 
company, merchant bank or Revenus authority. 


The work ig at a rosponsibic Iovel and there 
gre excelisnt prospects of advancement Age 
Plosso write in confidence to Box TA9864. 


TAXATION ACCOUNTANT ~ 


Chartered accountants In the City have a 
vacancy for a young man in thelr taxation 
department. 


Candidates should preferably be qualified 
accountants with some experienco of taxation 
work. naca unea mon with suitable Dspace 


qualified 
taxation PoS ould be alee 


The work should appeal to a young man 
who wishes to gain valuable experience of most 
branches of taxation work. Starting salary 
between £1,350-£1,500 with prospects of 

rima advancement. Luncheon vouchers, pension 
me and three weeks" annual holiday. 


ications gent to Box TA9S8645 will be 
with strict confidence. 





TRUST ACCOUNTS AND 
TAXATION 


Chartered accountants In London hare vacan- 
cies for two senior assistants with expertence 
= preperation of trust acoounts, personal end 


mpan sae Bye company secretarial! 
work, regarded as ext 
ones: applicants si should ie porween Sand 55, 
Hours 30 a.m. 


to 5,30 p.m. (fiyo days 17a). 
Commencing salary in rango £1,000 to £1.40 

- lications for inte w should include 
detalla of previous experiance and be sent to 
Box TA9947. 


-æ 


TAAN ~ LADY ASSISTANT. - City 
chartered oan medium-sited, require 
competent iad assist partner on porsona! tax 
returns. Quali canons not essential if axperienced. 
Good rommoadag. aa salary and pleasant working 
conditions. aturdays. Luncheon  yYrouchers, 

on schome available. — Write Box TL4526, > 





ACANCIES EXIST in 
Me 


Abbreferabiy with, 


ann 
with good pro 
Box AA137, 
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TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


By MATANE HOUSE, BANK and 
STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI AND SENIOR AUDIT CLERKS 
£730 -£1,500, JUNIOR £250 -£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 
for OVBR HALE A CENTURY 


No fees 


CITy 2781/2912 to staff 





substantial South Essex 


actice for qualified and unqualified staff at all 


; amd articied clerks. 


8 * 
INBY. PRICE & GOODYEAR Invite a 
tons to join thelr audit staff from qua 


WHINNEY, 4b 


WENNEY, SMITH 
Frederick's anon Old “Tewry, London ECZ, 


have vacancies for young ed aooountants 
wishing to broaden thelr experience In all 
branches of the profession. Good starting salary 
and prospects with opportunities to transfer 
abroad in dus courso, Pension ; 


COMMERCIAL 


CCOUNTANCY ASSISTANT. general ad 


- Applications, stating age, 


Winget-Pocilain Limited, an 
company at Colnbrook, Bucks, soil and 
servicing hydraulic excavators in the United 
Kingdom, wish to appoint an accountant 
reapongible to the general manager for the 
whole of the accounting and office adminis 
tration of this smali but growing company. 


Preferred requirements are: age 22-28, full 

or paris’ ay ge eat as olther A.C. ČA. >b 

at experienco of pricing, 

iol s ai accounting for stores, 

sparce ent servicing departments, pins acoountg 

payable and roceiyabie and genora! ixiger with 
some O. & M.: 


An initial ga of £1,200-£1,400 with 
good prospecta of growth with the company 
and the eventual seoretaryship are offered. 


Brief details of how you meet these reguire- 
ments should be sent. in confidence to MA222, 
Cooper Brothers & Co, Abacus House, Gutter 
Lane, London BCZ. 


Anglo-French 


ago between 23-30 years, 
commercia] experiance for 
of companies engaged in 
(arin ing ar geeocluted enterprises, ponsi- 
bilities wait include cossing and preparation 
of financia! accounts, on. 
Salary according to ability. 


Full details to Box AA9840. 


iprorao y wi 


ood oxperfence, not necessarily qualified, for 


ilc company in City. 
uation fund, Podge vouchers 

— Write with full 
ta) yA 110 Old Bro 


~ Please reply with detalles 
of a 10 experience and present position to Box 


lca- 


hopeful or expexienced accountants. Attractive 
salaries, pension acheme and luncheon vouchers. - 
wale pire House, St Martin’s-le-Grand, London 








minis- 
audit arki 


trattve grade, duties Include internal 
candidates should, be studying for a professional 
qualification. Sal scalo £887 to 164 per 


E E e 


and experionco, naming two referees, to Secretary, 
Birmingham (Selly Oak) Hospital Managoment 
Commitee, Oak Treo Lane, Selly Oak, Birming- 
ham 29, within seven ys. 
ACCOUNTANT/ 
ADMINISTRATOR 








A CCOUNTANTIASSISTANT SECRETARY with 
pub 


Non-contributory super- 
atc, Permanent 
ee to 
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ACCOUNTANT 


For monthly and final acoounts, contro! of 
assets, budgets, Suitable for either a recently 
qualifted man, or an unqualified accountant 
with sound commercial experience. 


ASSISTANT ACCOUNTANT 


Age 25-30 years, preferably intermediate 
standard with commercial e ence, for 
monthly accounts and associa work. 


Good salaries will be offered for both 
appointments, related to experience and 
qualifications, a prortunhy for progress in a 
a idly oxpand organization. Pension 

me. co with removal oxpenses if 
applicable. - Apolas, ving full detalls, 

Chief Accountant, obinson Rentals 
Gio\singn Limited, 43-45 St Poter’s Street, 





CCOUNTANT preferably qualified, as 
uty to the Secretary) Chief Accountant of a 
manufacturing 


company in light englneo 

situated in Rugby. in oxcess of £1 goa 

p.a. according to o ence tC. ~ 

app cations wr The Secretary, Thomas 
Puau Lid, Ormia Works, Rugby, Warwick- 





CCOUNTANT iproterab y quallfted) with previous 
dustrial or commercial experience required to 

take full charge of all aspects of the accounts of a 
ous spe heeds f company in the Hast 

ands, including © introduction of modern 
accounting ques. Salary not leas than £1,750 
po nogun; mih od prospects. - Apply A. C. 
simer & Co, ut Chambers, riar Lancs, 


Loiceeter. 

Pa ee es MANAGER., Ags 30- 
40, uired by national television rental 
o be responsible for keeping large 

of su acconnis, stock control, 

partoll Preparation and submission of Mighty to 

cad office, Ability to deal with da Yoke 

Loca 


co Y, 
num 


of busy accounu office esscnriai. 
Midlands, Applications with details of career to 
date and recent earnod to Box AO4563. 


salarios 
ACCOUNTANTIOFFICE MANAGER required 
ent of cott 


the electrical trados. Commencing salary not 
less than £900 p.a. — Applicants. who must hare 
some commer -) ence, d 





ACCOUNTS ASSISTANT 


t of well-known 
based NW2 


man, 19-25 years, with od accounting 

training and expecrince, preferably to Inter. 

Ana: standard. Applicant should be of 
nality, able to sta ff, 

clude consolidation of pratich returns 

ri preparation of periodic analyses. Rxecollent 

opportunities to develop initiative will be given 

by Senior Accountant in charge and there are 

sound advancement prospects. Good service 

` pension/lifo 


accounts 





sch five-day woek, three weeks’ annual 
learo, mimercing salary in region of £800- 
£950 annum. — Write fullest: particulars. 
work ory wo Box AASG3I. 
ACCOUNTS ASSISTANT 
for busy accounts de ment of 
he gs U.K. subsidiary of international 


cle aE ae to aveist in propa anon 
of monthly accounts. Good 
keeping experience up to trial balance required, 
Would suit ge a gonna man studying for 
qualification, aged years. Attractive 
commencing salary, pension fund. good 
conditions. 


apply, Porgonne! Manager 
SLER MOTORS LTD 
Mortlake Road, Kew Gardens, Surrey 


ALAR a Midland engineering group require a 
con quallfied chartered sccountant or 
A. ent celient experience offered in all branches 
of in accounting using modern equipment. 
The position is permanent and pensionable with 
full detala of age and a good salary. — Please send 
full deta » experience, cation, to Box 


AR Ae BITIOUS young man required with costin 
and finance oxpericncs, inter. to final exam. leve 
for a medium-size manufacturing lary ag 
pany. Commencing salary Be a agree £1,450 
annum, ~ Write D. A. Gunn 

eering) Lid. Armscroft Ronan ioar 


ae 
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A large television rental company has me 
following vacancies . 


INTERNAL AUDITOR 


Experienced male required to join oxisting 
deperument. Travelling will be ne but 
conditions and prospects sro oxcolient. Rep 

ge, experience and salary required to 


Ref. FD. 
ASSISTANT TO 
FINANCIAL ACCOUNTANT 


Recently-quattfiied chartered accountant re- 
quired at head office in Soumen London. 


‘Tho successful applicant will oon sections 
of the accounting records. R stating 2go 
and salary required to Ref. P 

Box AL9874. -, 


ant hah lan hea fri Ss chartered accountant 

by solicitors in Lincoln's Inn, articks 

off Interesting position, good prospect and 
Write with full particulars x 746, 


salary, om 
Meyneil’s, 88-90 
ies STANT 


in Baoi? Pi required for a company with head 
office tn the Manchester area. The eid of manage- 
ment accounting Includes the further development of 
forecasting budgetary contro! and standard costing, 
and o fence in these techniques though not 
essential would bo an advantage. preferred age 
group 30-35 and salary will be commensurate 
with oxpertence. — Applicants should give details 
of previous experience. Box ACAS49, 





ASSISTANT TO 
CHIEF ACCOUNTANT 


Qualified and in the 25~30 age group 
equired by engineering company in Shronshfre. 


costing 

py & tmall computer. A sal of £1,500 p.a. 
offered for the right man w obtain 

experience of modern accounting and cost 

control techniques and woski be working in a 

keen and progressive atmosphere. 


when T company elles Part a ws ‘. parece group 
presents a wi or future advance- 
Life assurance and  ruperannuation 
ai, Removal cxpenses pald a and nancial 
assistance for bousco purchase svallable. 


Agply Box AT9891., 





AROIANT to Chief Accountant required by 
fumsired on 


company in Basitdo 
Esyax (public quote company). licants shou 
eg a reco accountancy q cation. tary 


canteen and oaa ponerai wel menhtks, 
cants should = gi Pear wetting with ful details 
a ea ST ACCOUNTANT required 


erson Salary £i, o San pins bonus. — nito Box 
TASTI. 





BIRMINGHAM 


Appain ain Ora T Se anager 
men for tion of asa office mana 
to a jarge eeatiple retail ocgantration th 
headquarters in Birmingham 


» 


Applican in the age range of 24-30, 
mius be qualified or of finalist siandard, with a 


eis his compare: which E 


The company operates pension and life 
assurance schemes. 


Apply in own handwriting, giving details of 
tqaiifications, education and career to oa 
with an arauon = the he salary expe Al 


- Toi BAS936. E 
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ACCOUNTANCY ASSISTANT 


ig required by large firm of consulting engineers. Applicants should be tn the age group 22 to 26 and 
have had several years’ training in a professional accouniant’s office. A knowledge of civil engineering 
accounts will be an naset. Arca of duties include fees, control of costs arxi preparation of management 
informatian. The appointments are permanent and progressive. Excellent working conditions including 
five-day week, luncheon vouchers and private restaurant. 


Please send full particulars to: 


Mr L W. Cullen 
W. S. ATKINS & PARTNERS 
Woodcots Grove, Ashley Road 
Epsom, Surrey 





ACCOUNTANT 


required to assist In the Introduction of {otegrated accounts, develop routines, and produce draft 
accounts to a demanding schedule, 


"“HAMWORTHY? is an expanding organiration, having threo operating companies and a foundry, 
serviced by a centralized accounts department. A Honeywell 200 computer is shortly to be Installed, 
and applicants should therefore be experienced in modern accounting techniques tn industry. Some 
recognized qualifications are required, and applicants would probably already bo earning not Ices than 
£1,000 p.a., and be between 28 and 40, l 


CONTRIEUTORY PENSION SCHEME. 


GENEROUS SICKNESS BENEFITS. 


ASSISTANCE, WHERE APPROPRIATE, WITH REMOVAL, 


Please send full details of ago, experience and qualifications, in confidence, to: 
THE PERSONNEL OFFICER 


HAMWORTHY ENGINEERING LTD 
Pook, Dorset 





ASSISTANT FINANCIAL ACCOUNTANT 


A leading manufacturing company at St Mary Cray, Kent, wishes to appoint an assistant to its 


Financial Accountant who is directly responafble to the Chief Accountant of the company. Applicants 
should be A.C.C.A. students (not over 30) who are studying for the final examinations. An excellent 
opportunity will be afforded of supplementing studies with practical oxpertence of financial accounting 
in a variety of tntercating and varied Jobs at the head office of a group with oxtenstve home and 
overseas interests. Salary rango £1,000-£1,250, Five-day week. Pension scheme, canteen, etc. ~ Full 
detalis of past oxperience, present salary, Oto. to Box AF9890. 





ASSISTANT FINANCIAL ACCOUNTANT 


A qualified accountant aged 40-50 is required to fll the newly-created appointment of marinan 


` financial accountant t a major manufacturing company at St Mary Cray. Kent. Somi-qualified 


accountants within this age bracket will also be considered. The successful applicant must have had 
experience in the preparation of fmal accounts, consolidations, eto., amd be sufficiently qualified to 
assist the Financial Accountant in all areas of work at the head office of g group with extensive home 
and overseas interests. 


Applicants for the appointment are asked to write giving full details of 
their career and present remuneration, to Box AF9955. 
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Recently Published 





Another New Book in the Gee’s World Management Series 





Techniques of Communications 
in Business 


by G. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F. G.1.8., A.M.B.I.M. 


Communication has Geen called ons of the oldest skills of a director, It generates power for any organization. 
‘Without ability to motivate by means of the written and spoken word or the telling number a manager 
cannot be successful,” wrote Peter Drucker in his book The Practice of Management. Most of us concerned in 
business, industry, public administration or training would therefore like to write and speak more effec- 
tively, whatever the level of our present attainment. We have to interview, write reports, attend conferences 
and discussion groups, speak at meetings, and get the most we can from suggestion schemes. 

We are equally aware that the complexities of business today call for skill and training, if shortcomings — 
in communication are to be removed. 

There is more than one approach to the subject. The author has chosen to concentrate on the passing of 
information between men and women in business rather than the collection of intricate data made possible 
by the advances of technology. 

His book will be of inestimable service to managerial and professional students, but it is more than a 
textbook. It is a practical guide, with all its examples drawn from business. It should also stimulate those 

_ engaged in industrial and commercial training. Its author believes that one of the most obstinate difficulties 
we face is that of maintaining a high level of freshness, enthusiasm and creativity. How can we make certain 
that the right information reaches the right people in the right form at the right time? Has the exercise of 
the techniques of communication been given sufficient prominence in executive training programmes? This 
book is above all a review and an opportunity for personal stocktaking. All managers should find something 
in its pages which they can profitably read. 


| PRICE 27/6 NET 


a _ 28/6 post free U.K. : i 
ORDER NOW fe a AR 


oe F p eee ee ee a AS ee ee AA ee a e h ee ee h ee ee Da y S ee eee a 


To GEE & CO- (PUBLISHERS) LIMITED 

151 Strand, London WG2 

TEMpla Bar 0832 (7 lines) _ 

Pleaie send__...copy(les) of TECHNIQUES OF: COMMUNICATIONS IN BUSINESS, by C. S. 
DEVERELL, at 28s 6d post free in UK 


‘NAME __ 
eaa LETTERS PLEASE) 


ADDRESS . 
(BLOCK LETTERS PLEASE) 


Remittance £ : f is enclosed, Date 
. ACCT UES 
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PEG THE PROBLEM 






. y Pa 
ots $ 


TWINLOCK Billing Boards bring simple systematic 


pook-keeping to the smaller business 
SIMPLICITY ITSELF! 


P.A.Y.E. wages systems, pensions, bil- 
lng, ledger posting—here’s the simple 
way to complete all multiple-entry paper- 
work with one writing! Drop the prepared 


IN THE BLACK—QUALITY 


Clean perforatlons—no shrinklng—per- 
fect registratlon—highest legibillty—these 
are some of the assets of top quality... 
Twinlock quality. You're sure too of a 





sheets over the pegs on the Twinlock huge llbrary of sheets for all Billing Board 
Billing Board. Make a single entry. Result-—3-4 Identical applications, Including credit transfer and cheques, 
entries where you need them! through your usual suppilers. 


GET IN LINE 


Figures behave best when properly 
drilled: a Twiniock Billing Board lines 
them up for you. Easy entering—the 


VITAL BOOKLET 


Let us send fou the booklet that tells the | 
complete Billing Board story—gives you 
the vital facts aboutthe simplest Business 





sheets are automatically aligned and ~ System of them all. If you employ from 
re-aligned. Easy checking—totalling Is IIned up for you 10to 100 staff, here's one free booklet you can't afford to 
too. No room for error! be without! 


1 


Med at eai T TR FIRST STEP Lot us send you the 
„FOR. THE GOOD .OF-YOUR BUSINESS BILLING BOARDS booklet 


NAME 
~ BUSINESS ADDRESS 


wie Te tee eo. Eg 1 REGD. 
r-Business Supplier - 


Sar ne AB/B/ 1/65 


> = 
. # n a L” 





Sold ONLY: thr 


z PE a <3 
% - * . Za -X aed 


= 
a7 a 


PERCY JONES (TWINLOCK) LTD. : TWINLOCK WORKS - BECKENHAM - KENT - 


aaa 





tan aby 


An: 


F a | 
= INDUSTRIAL 
| = INVESTMENTS LIMITED 








i | 





Safeguard investe In Companies l 
with profits of around or upwards ~ 


of £25,000 per annum where the © 


en ASM 


proprietors wish to seli shares for 


Estate Duty reasons or where cash 


=L oema 


? 


Managers: -> = 
London and Yorkshire Trust Limited ~ 
63 Brook Street, London, Wi. z 


Telephone: Mayfair 9684 © 


2. wm. 


OPRETTET] 


REUL EET AA 
SAKN 


„difi : 
HLO 
i ia 


THE 1965 EDITION 
OF THE 


COMPAN IES GUIDE 
anD DIARY 
An Alphabetical Guide to 
Company Law and Practice 
p incorporating an 
ANNUAL DIARY 
Shows a week atan opening ` 
with a Thumb Index to cach month . 
AND 
REFERENCE BOOK . 
anda `., 
Table of Ad Valorem Stamp Duties 
' 15s net by post 17s 3d 
ORDER NOW from | 
: JORDAN & SONS, LIMITED 


Printera and Publishers 
. 116 CHANCERY LANE, LONDON WC2 
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| EST. 1850 | 
WHEATLEY KIRK 
PRICE & CO 


B, L. JUDION, PRI.C-S., FAL E BEDDARD, AL. MECHEL, FAL Any 
M. E CHBAVIN, F.A.1L, G. B. GIBBS, F.AL.P.A. 


baed 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
[il JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS | 


OF 
“INDUSTRIAL 
FIXED ASSETS 








52 MOUNT STREET 
LONDON WI 


GRAMS; 
INDICES: AUDLEY, LONDON 


Introducing the new 


— JOURNAL oF- 
ACCOUNTING RESEARCH 


xi This new journal began publication in, in 1963 and 
is issued twice yearly, in the spring and autumn. 


“This unique international publication will be 

yr. devoted to reporting the results research 
Telated to accounting. 
The Institute of Professional Accoun erty oF 
Ca oan de peat Pepa el i 

cago j coo 

* with the London School of aad 

Political Science. 


EPE A crate 


yr or for one 8 years Sar lor ya 


20s for one year. 


from Gee & Co (Publishers) Limited - 
UNITED KINGDOM and EUROPEAN AGENTS 


ISI STRAND, LONDON WC 
TEMPLE BAR 0832 (7 tines) 
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For quiet serenity 
and an active holiday 


go H.F. 


HOLIDAYS AT HOME OR ABROAD 


‘Summer Holidays, Details of over twenty-seven 
British ‘Beauty Spot’ Centres. Delightful walks 
and other pleasures amid glorious scenery. Com- 
fortable accommodation in attractive guest houses, 
usually in their own grounds. Also house parties 
for individual young people aged 17-25. 
l ‘Holidays that are Different’ 
devoted to many recreational subjects. 
Pony Trekking, Sailing etc. Expert leaders. 
_ ‘HOLIDAYS FOR PARTIES OF YOUNG PEOPLE 
in our Youth Centres by sea or countryside. 


‘HOLIDAYS ABROAD’ 


over forty Centres and tours, Good class hotels, 
sets a and centres in Austria, France and 
N Italy —- Norway and Switzerland. 
: Travel by Rail or Air, 
Most reasonable charges. 


THE HOLIDAY. 
-FELLOWSHIP LTD 
Send now for [Illustrated brochures to 


Dept A.N. 142 Great North Way, Hendon, London NW4 
Telephone eee (6 lines). Over fifty years’ experience 
lilon woeks of holidays provided. 





WHAT IS CRUELTY? 


The dictionary defines cruelty as ‘indifference to 
another’s pain’. “The N.S.P.C.C. extend the scope of 
this definition to include anything that might be 
harmful to a child’s progress, be it mental or Pye ysical. 

The aim of the N.S.P.C.C. is to help any child in any 


kind of trouble. In Po of this aim t will gladly | 


help any mother or father to overcome problems that 
may have arisen in regard to their children. In this 
way, the N.S.P.C.C, renders a very valuable service to 
the community as a whole. And it is an entirely 
voluntary association of about 50,000 people who 
employ a comparatively small salaried staff of in- 
spectors and others to carry out its aims. The Society 
ig supported entirely by voluntary donations and 
legacies, without which it would be unable to continue 
its vital work. Anyone can help to prevent cruelty to 
children by supporting the N.S.P.C.C. with funds and 
with information on children who may need its help. 
For any further information, please contact the Director. 


NSPCC. 


I RIDING HOUSE STREET | 


LONDON WI. 
TEL, LANGHAM 8812 


When advising on wills and bequests remember the 
N.S.P.C.C. 
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ADD LEW t actu ra 


am INVOICE -+- STERLING 
= TYPING CALCULATION 


I Single Keyboard with direct Sterling entry. 
2 Sterling calculation and automatic print-out. l 


1em ae ammm a an 


3 Instantaneous Programme Changes. 


& Alternative Decimal Applications. 
APPLICATIONS 
Invoicing + Stock Control + Sales Analysis » Costing i 


OFFICE & ELECTRONIC MACHINES LTD 


140/148 BOROUGH HIGH STEET LONDON SE1 TELEPHONE HOP 3101 


BARROW-IN-FURNESS Commercial Office Equipment Ltd. 
73 Duke Street, Barrow-In-Furness ` BARROW 3221-2 


BIRMINGHAM VIL Skuce & Co. M8 Station Street, Walsall WALSALL S31 


BOURNEMOUTH Claastia Electronic Machines Ltd. 
5 Landsdowne House, Bournemouth, Hants. WESTBOURNE 83604 


DERBY David 3. Butier Ltd, § lrongate, Dechy DERBY 40571 
GLASGOW | Sculthorps Lid. 97 Bath Street, Glasgow C.2. DOUGLAS 8282 
LEEDS J, A. Carter 3f Belgrave Street, Loeds 2. LEEDS 31298 
LONDON Computer Sates (Satex) Ltd. Coleridga House 

Falrhazel Gardens, N.W.6, KILBURN 2121 


MANCHESTER D.Kipping Ltd. Ralli Bldgs. Stanley St Salford 3. BLACKFRIARS 6387 
NORTHANTS,. & BEDS, Poplar-Wood Ltd. 130 St. James's Rd. NORTHAMPTON 81178 
OXFORD 


Hunts sada Ltd. sanman Traan oe sisal OREOAK 78981 
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RANKING AND SPICER’S 


Company Law | : 7 - All forms of 


Tenth Edition | | ANALYSIS | 
are our business | 


by H. A. R. J. WILSON, F.C.A. 
and T. W. SOUTH, B.A. 


of the Middle Temple, ‘Barrister-at-law Sales 


. et ee en 
This book contains a complete explanation of Labour and Material Costs 
company law. It deals in de with the Stock Control 

registration of a compi share capital, oc ; on ro 

memorandum and of association, Questionnaires 


mortgages and d Daea book Ga ccounts, 
the Liabilities of liquidators, oc. f. Orders/Sales Statements 


also Punching and 
‘The book is extremel val . this 
edition will certainly sald rs andad work Sa Verifying Cards for users 
for some time to come.’ S 
Price 25s Post freeazs Å For accuracy and reliability 
MADIC DATA PROCESSING SERVICE 
HFL (Publishers) Ltd |. 13-15 Sheet Street, Windsor 


IO EARLHAM STREET, LONDON WC2 - Telephone 63416 . 


\ 


NOW AVAILABLE 


_ CHARTERED STUDENTS? ee 


containing ANSWERS prepared by - 
H. FOULKS LYNCH & CO LTD 


The Accountancy Tutors — 


to Questions set at the Examinations of THE INSTITUTE OF 
CHARTERED ACCOUNT ANTS In ENGLAND AND WALES . 


SEPTEMBER 1964 | NOVEMBER 1964 


| INTERMEDIATE INTERMEDIATE AND FINAL 
(NEW SYLLABUS) . (OLD SYLLABUS) — 
Price 4s Post paid 4s éd Price 7s 6d Post paid 8s 


To H. FOULKS LYNCH & CO LTD, 47 CHISWELL STREET, LONDON ECI 
1964, for which I enclose remittance value £... sse 


SURNAME AND INITIALS (in block letters) 


FULL, POSTAL ADDRESS (In block letters) 
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Accountancy Profession 
throughout the World 
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JANUARY 9TH, I ne 


Accountants’ Burdens 


in 1965 


N the genial atmosphere of a Guildhall banquet THE PRIME 
Jimera announced that the Government would encourage 

investment as distinct from speculation. With the speed that 
has characterized the present administration THE CHANCELLOR OF 
THE EXCHEQUER proceeded immediately to create a situation in 
which anyone can speculate and none can invest. As though to add 
emphasis he has given the green light to those who seek huge 
tax-free gains from various forms of gambling. For the poor 
accountant there is one ‘dead cert.’ — 1965 will be a year of 
frustration and gross overwork. ' 


In the United Kingdom the taxation system is carried by 
accountants and the Inland Revenue staff. Without either the one 
or the other it would collapse. They alone have real knowledge of 
the practical effect of the massive volume of words which succes- 
sive Parliaments have laid down over a long period of years. 
Income tax has. grown in complexity by a gradual process of 
adding to the statute book more and more words (often barely 
intelligible) to embrace this or that source of income, to close this 
or that loophole, to remove this or that anomaly or inequity, to 
deem this and that to be that and this, and so on in an endless 
process of refinement and extension. Similarly with the profits 
tax which began its life shortly before the Second World War as a 
very small impost with a purposeful name, national defence con- 
tribution, but soon became a post-war political counter. 


One would expect that if a really major upheaval in the taxation 


. system were thought desirable there would first be a White Paper 


giving reasons why the system should be changed and setting out 
in detail a draft scheme for a proposed new system, drawn. up in 
close consultation with those who really understand these matters. 
One would also expect that the draft would be, as the Americans 
say, ‘exposed’ for comment and criticism after which a final 
decision could be taken on ‘whether’ and if so ‘how’ and ‘when’. 
It is a- major tragedy that nothing of the kind has been done. 
Where a symphony was needed the country has been gwen a 
rhapsody — and without the music. 

Where does the accountant stand? He knows that there is to be a 
corporation tax in place of company income tax and profits tax. 
He knows there is to be a capital gains tax. Some very scant and 
general statements have been made about both, but nothing of 


real use to those who have to deal with the practical side. Decades 
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of laboriously built up law and practice are to be 
swept away in favour of a rhapsody for which the 
key has been set but the music not yet written. 
The accountant can only speculate and wait. He 
could be forgiven for hoping that the leaders of 
his profession might prevail upon THE CHAN- 
CELLOR to show statesmanship by repenting the 
errors of inexperience and starting afresh on a 
practical course, demonstrably consistent with 
the needs of the economy. 


. Statesmanship, however, is a rare esis It 
has to override personal pride, political dogma 
and the ever-present background of those crosses 
on the ballot paper. The accountant would there- 
fore be wise to assume that he will have to face, as 
best he can, the- practical- problems which must 
emerge in great profusion from the hurried’ up- 
heaval: of the tax system. These ‘problems will. 
abound whéther-le is dealing with tax computa- 
tions, with financial advice, with budgeting, with 
capital investment, or with his duty as auditor to 


say whether in his opinion me accourits show a 


true.and fair view. 
` Seen through the- Lokin Glass: ‘(the oat 


currently available - viewpoint); it is- certainly - 


remarkable that with, say, only some-three months 


to Budget Day no one yet knows whether the 


capital gains tax will involve the compilation of a 
‘Domesday Book’ covering all assets of all persons, 


followed by an annual return of capital assets. It- 


would at least be some consolation if the man- 
power in the profession and the Inland Revenue 
were conserved by exempting from the gains tax 


up to, say, £500 on any one transaction, witha 


maximum exemption of £2,000 in any tax year. 
- This would keep outside the net a vast number of 


persons of modest means who try to conserve - 


their resources by sensible investment of their 
hard-earned savings. 


It seems inevitable that the ‘enforced pre- 
occupation with taxation will be a severe hind- 
rance to the profession in achieving the urgently 
needed extension of its work in the sphere of 
management accounting. The handful of special- 
ists who will be attracted by the Joint Diploma in 
Management Accounting Services are not likely 
to be affected. What, however, of the harassed 
general practitioner? It is here that there is so 
great a need for a widening interest of the kind 


which the English and-Irish Institutes seek. to- 
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stimulate with their Certificate in Management 
Information. Vigorous efforts in this direction 
would be consonant with the urgent needs of the ` 
economy as well as being in the best interests of 
clients. Yet it would be unrealistic to expect that 
the general practitioner will find it possible to 
fulfil this need and deal also with the taxation 
upheaval. 


The profession in. Eire will be grappling this 


year with the new Companies Act there. In the 


United Kingdom, the legislative programme 
makes company law revision and decimal currency 
now seem remote. The profession may perhaps 
breathe a sigh of relief, notwithstanding the need 
for the former and the importance of a decision 


- on the latter: Even so, accountants ought to brace 


themselves for possible crash legislation on either 
or both: They should also profit from experience 


by being prepared for a statement of intent, with 
trumpets but-no score. 


One particular aspect of company law has 
recently been given the spotlight by the change 


of auditors of a particular company. The auditors 
“of a holding company are required by law -to 


express ‘their opinion „on the group- accounts, 
whether or not they are auditors of all companies 
in the group. This presents problems where there 
are other auditors of any company or companies 
representing a significant part of the group. An 
alteration of the law:to limit the responsibility of 
the ‘auditors of the holding company would be 
fairly simple, but fundamentally the problem i is 
professional rather than legal; how far is it proper 
for auditors to allow their names to appear on 
group accounts where they have not had the 
opportunity of satisfying themselves that every- 
thing underlying those accounts ‘has been dealt 
with on principles and standards acceptable to 
them as being in conformity with their profes- 
sional reputation? It is a complex problem. No 
doubt authoritative guidance will be forthcoming 
when an acceptable solution has been devised. 


Authoritative guidance is indeed wanted on a 
wide range of important professional matters. 
Yet seldom has there been a greater prospect of 
enforced diversion from productive to unproduc- 
tive tasks just when the national need is for pro- 
ductivity. Could the Bard perhaps have a new 
year message for THe CHANCELLOR? “Tell him 
his pranks have been too broad to bear with.’ ~- 
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The Capital Gains Tax- I 


' CONTRIBUTED 


Having considered, in the last five issues, some of the problems and implications arising from 

the introduction of a Corporation Tax presaged for the next Budget, our special contributor 

now turns his attention to the complementary matter of equal complexity and uncertainty - 
the proposed Capital Gains Tax. 


ment of December 8th, 1964, as relates to 


F so much of the Chancellor’s written state- 
corporation tax is brief and uncommunicative 


on many points, the part relating to capital gains 


tax is even more so. Nothing is said about the 


_ proposed structure of the new tax, and earlier 
_ reports, said to emanate from lobby corres- - 


pondents, that it would or might follow the 
United States pattern, find no confirmation in 
the statement. Another serious omission is the 
absence of any reference to the exemption of gilt- 


' edged securities from the operation of the new 
' tax. The resulting uncertainty and anxiety are 


inimical to a sound financial background and 
show a lack of appreciation of the working of the 
monetary machine. 


Royal Commission 
It is natural to ask how the new tax will be 


related to the existing short-term gains tax, but 
all the statement has to say on this score is that 


' the matter is under examination. Will the capital 
- gains be assessed as part of the taxpayer’s total 
_ Income, as at present, or will the new tax be 


charged at a flat rate, as advocated by the minority 
report of the Royal Commission on the Taxation 
of Profits and Income (1955, Cmd 9474) or at a 
variable rate as in the United States and Sweden? 


If the former method is adopted, will the tax run 


parallel with the existing gains tax and add yet 


' another case to Schedule D, or will the old and 
_ new gains taxes be combined? It would seem that 


some features, at least, of the existing gains tax 
legislation (Finance Act, 1962, Schedule 9, 


` paragraphs 10-14) commend themselves to the 
Chancellor and are going to be followed, in ` 
- general, in the case of a ‘conversion operation or a 


scheme of company reorganization’. 
There seems to be a general impression abroad 


' that the Chancellor, in the main, will follow the 
' minority recommendations of the Royal Com- 
' mission, and this view is reasonably based since 


the outline proposals, in several respects, follow 


. the recommendations. These are contained in 


paragraph 217 of the report and read as follows: 


‘(1) Capital gains of individuals should be subjected 
to income tax, but not to surtax. Capital gains of 
companies should be charged to corporation profits 
tax. 
‘(z) The tax should be charged on the net 
realized gains of the year, after deduction of net 
realized losses. When net realized losses exceed 
net gains, the difference should be carried forward 
against future gains. 

‘(3) No distinction is to be made between short- 
and long-term gains. The transfer of property 
through inheritance or iter vivos gifts or settle- 
ments should reckon as realization, the property 
being valued for the purpose by the same rules aa 
are applicable to stamp duties. 

‘(4) Net unabsorbed capital losses shown by an 
estate at probate valuation should be credited 
against estate duty liabilities. 

‘(s) Net receipts from the sale of terminable 
rights (after deduction of any sum that may have 
been paid by the recipient for the acquisition of 
these rights) which are now exempt from tax 
should be subjected to income tax in an analogous 
manner to capital gains. 

‘(6) Gains arising from the sale of owner- 
occupied houses, to the extent of one residence for 
each taxpayer, should be exempt from the capital 
gains tax. 

‘(7) For the purpose of the first introduction of 
the tax, assets purchased before the appointed day 
should, in the case of securities quoted on the 
stock exchange, be deemed to have been purchased 
at the middle price ruling on the appointed day; 
in the case of other assets the actual cost of acquisi- 
tion should reckon as the purchase price, but the 
taxable gain should be reduced to that fraction of 
the total gain which the period between the 
appointed day and the date of realization bears to 
the total period of ownership. 

‘(8) For an initial period the tax should be limited 
to gains arising from the sale of businesses, 
securities of all kinds and real property, and there 
should be an exemption limit determined by 
administrative considerations.’ 


Comparisons 
The Chancellor’s statement is completely silent 
as to the rate of tax, but although gains will be 
chargeable whenever the underlying assets were 


acquired, it is stressed that there will be no 
retrospection and that the gain to be charged on 
disposal will not exceed the difference between 
the value of a particular asset on 1965 Budget day 
and the amount realized when it is disposed of 
subsequently. This contrasts with recommenda- 
tion (7) above, so far as it relates to ‘other assets’ 
acquired before the ‘appointed day’. The Chan- 
cellor, on the other hand, gives no indication of 
how assets are to be valued on Budget day, but he 
does say that the charge to tax on a gain realized 
after next Budget day will not be on an amount 
greater than any gain that is realized. 


This could mean that there may be an ‘abate- 
ment’ in respect of small gains on the lines of the 
present ‘abatement’ of income for profits tax 
purposes where it does not exceed £12,000; but 
the statement that ‘gains arising out of the-sale 
of chattels will not be within the charge to tax 
except where the price realized from a single 
transaction standing alone is {1,000 or more’ 
does not hold out very much hope for other assets 
in terms of amount of capital gain. 


On the other hand, when the short-term gains 
tax made its appearance in 1962 and the periods 
from acquisition to disposal of three years in the 
case of land and buildings and of six months in 
the case of stocks and shares and other property 
were severely criticized as inadequate by the 
Opposition, as it then was, the Labour Party 
was considering a plan of its own. Under this 
plan there was to be a scale of reliefs from capital 
‘gains tax linked to the period during which the 
assets acquired and disposed of had been held 
by the taxpayer. Where the assets were sold 

within one year of acquisition there was to be no 
relief; after eight years only half the gain was to 
be liable to tax, and after forty-one years the 
chargeable gain was to fall to a quarter. Between 
these levels there was a further scale of reliefs, 
and land was singled out for a much lower level 
of relief in the earlier years. 

It could be, therefore, that when the Chan- 
cellor speaks of the ‘charge to tax... not (being) 
on an amount greater than any gain that is realized’ 


he has the 1962 plan in mind. This would be in 


line with the Swedish plan in which the rate of 
tax is reduced as the number of years the assets is 
held increases, until it falls to a minimum. It 
would conflict with recommendation (3) of the 
minority report, but this would not be the only 
instance of its kind. It seems less likely that the 
American system will be followed, since it taxes 
net gains up to six months as income, and after 
that at a maximum flat rate of 25 per cent, with 
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the alternative of half the taxpayer’s highest rate 
of tax. The Labour Party has made it quite clear 
that it does not like the six-months’ dividing line. 


Chargeable Assets 
Broadly speaking, the existing short-term gains 
tax applies to all forms of property inside and 
outside the United Kingdom with the exception 
of (i) tangible movable property generally, other 
than commodities dealt in on a futures market, 
currency, etc.; (ii) a dwelling-house (or part of a 
dwelling-house) which is the taxpayer’s only or 
main residence, together with its garden or 
grounds up to an acre of land (or more); and (ii) 
buildings, factories, shops, etc., and ancillary 
land occupied and used solely for the purposes. 
of a trade, profession or vocation. 

The Chancellor’s proposals for the new tax 
extend to all gains realized on the disposal of 
assets of whatever kind, whether tangible or 
intangible, with the exception of (a) the tax- 
payer’s only or principal residence, (5) gains 
realized in respect of National Savings Certi- . 
ficates or National Development Bonds, (e) sums 
received on.the maturity or surrender of ‘normal’ 
policies of life assurance, (d) Premium Bond 
prizes, football pool dividends and betting win- 
nings, and (e) gains arising out of the sale of 
chattels where the price realized from a single 
transaction standing alone is {1,000 or more. 

The inclusion of tangible movable property 
in the tax net would appear to involve a great 
deal of extra administrative work on the part of 
the Revenue and could lead to some odd results 
in the world of art. If the owner of an old master 
painting is offered one thousand guineas for it, 
and that is its value, will he politely decline the 
offer and invite one of 950 guineas instead? And 
will auctioneers at sales be extra quick with the 
hammer, and not extra slow, when the bidding 
flags short of the £1,000 mark? Again, what does 
‘single transaction standing alone’ mean? Pre- 
sumably, a sale of two companion pictures in one 
lot will be caught, but what of the sale of the 
whole of the contents of a house as a single 
transaction to the buyer of the property? Of 
course, there will be provisions to prevent 
avoidance of tax by creating artificial values on 
Budget day, and doubtless provisions directed 
against transactions not at arm’s length. The 
exemption of chattels selling for less than {1,000 
is seen to place some limit upon administrative 
inconvenience, and the whole of the proposals, 
so far as they relate to chattels, run counter to 
recommendation (8) of the minority report. 
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not taxed on ‘the maturity or surrender’ of their 
policies, while the rates for non-profit policies 
-could conceivably be affected. In the introduction 
to the Chancellor’s statement of December 8th, 
it is said that special provisions may be necessary 
for special types of corporations such as, for 
example, life assurance companies, so that their 
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| The big stick of the capital gains tax could well 
| come down particularly hard on the owners of 
| private companies and small businesses which 
| may, in the fullness of time, be sold. Since 
: balance sheets reflect the ‘historic cost’ of fixed 
| assets and not always their present-day value, 
| there is something of a rush to bring values up 
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' to date by Budget day. In appropriate cases many 


new issues may also come to market between now 
and next April if the times are not too un- 
propitious. And if 25 per cent of a company’s 
shares are placed with the public, and the other 


- conditions of section 256 of the Income Tax Act, 


| 1952, are observed, it may be possible to kill two 
- birds with one stone and secure immunity from 
! income tax directions and surtax directions at 


the same time. But this, of course, depends on the 
forthcoming provisions relating to income tax 
directions, referred to in the Chancellor’s state- 
ment relating to corporation tax. 

In certain cases there is another possibility. 
This is to sell a proportion of the company’s 
voting shares — which could be quite small — to a 
financial institution by means of an arm’s length 
sale, so as to establish a value readily acceptable 
to the Inspector of ‘Taxes. Some institutions 
specialize in acquiring holdings in private com- 
panies with proven records and young and 
vigorous management; but here again there is a 
preference for the larger private companies whose 
shares may later become ripe for market. Some 
companies, however, are interested in the smaller 
concerns, provided that they measure up to their 


‘requirements and have annual profits of not less 


than about £25,000. 

It is not said in the Chancellor’s statement what 
is meant by a ‘normal’ policy of life assurance, 
but it could exclude a policy which is linked to a 
unit trust. Section 15 (5) of the Finance Act, 
1962, provides a special exemption for a short- 
term gain which accrues to an assurance company 
from the acquisition and disposal of investments 
in its life assurance fund which, by reason of the 
mutual nature of its business, do not accrue as 
profits of a trade. This exemption is to place 
mutual life companies on a parity with non- 
mutual companies which are charged in practice 
on their income from investments, less expenses, 
and not on their profits; but since they could be 
charged under Case I of Schedule D, they are not 
chargeable under Case VII. 


The question now arises whether the life funds 
of assurance companies will be exempt from the 
new capital gains tax as, if not, holders of ‘with 
profits’ policies will suffer even though they are 


position may be regarded as hopeful. 


Persons Liable 

The existing short-term gains charge applies to 
companies and other corporate bodies, indi- 
viduals and trusts in respect of disposals of 
property in the United Kingdom and abroad, 
except where the gains form part of the profits 
of a trade, profession or employment. Persons, 
including companies and trusts, who are resident 
and ordinarily resident in the United Kingdom 
are subject to the charge, but persons, including 

mpanies, who are not resident in the United 
Kingdom for tax purposes are not chargeable. 
‘This is broadly the position under the Chan- 
cellor’s proposals, except that non-residents, 
whether individuals or companies, will be charge- 
able in respect of gains realized from assets 
situated in the United Kingdom and used for the 
purposes of a trade or business carried on in this 
country by a permanent establishment which they 
maintain here. But gains realized by non- 
residents from portfolio investments in the 
United Kingdom will be exempt from the tax, as 
will gains by charities and approved super- 
annuation funds which enjoy exemption from 
income tax. 

For the purposes of the tax, realization will 
include disposal by sale, long lease, exchange, 
forfeiture and the transfer of ownership by gift 
or on death. In the last two cases the asset will be 
treated as realized at its market value; but the 
first £5,000 of gains realized on death will be 
exempt, and any capital gains tax paid will be 
deductible from the amount of the estate for 
estate duty purposes. Death does not rank as a 
‘realization’ for the purposes of the short-term 
gains tax, and its inclusion in the Chancellor’s 
proposals extends the scope of the new tax 
considerably, particularly if all time limits should 
be abolished, or even if the 1962 ‘plan’ material- 
izes, The exemption of the first £5,000 of gains 
on death is clearly related to the £5,000 exemption 
limit for estate duty established by the Finance 
Act, 1963, and will presumably be adjusted from 
time to time to keep pace with any extension of 
the latter limit. 
M (To be continued.) 
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Waiting for the Accounts 


by P. A. BIRD, B.Sc.(Econ.), A.C.A. 


UOTED companies are to be required by 

the Stock Exchange, and in due course are 

ikely to be required by a new Companies 
Act also, to disclose more financial information at 
more frequent intervals. These are steps in the 
right direction, but the usefulness of the new 
regulations will be limited if no attempt is made 
to reduce the time-lag between the end of a 
financial period and the reporting of its results. 

Accountants will never be able to satisfy fully 
the desires of most ‘consumers’ of financial 
reports; for what the latter would like is the report 
for the period which is just starting | But interested 
parties should be provided with reports for past 
periods very soon after the end of those periods. 
The greater the delay between period-end and 
publication of results, the less valuable is the 
report when it does appear, because the unknown 
results of the intervening period grow more 
interesting and important as that period extends. 

Two instances of delay in publication of results 
have attracted considerable publicity in recent 
months. At the time, in mid-1964, when Rolls 
Razor Ltd was going into liquidation, there was 
much interest in the affairs of English & Overseas 
Investments Ltd, the other quoted company with 
which Mr John Bloom was concerned. But the 
latest available accounts at the time were those 
for the year ended March 31st, 1963, which were 
published on January gth, 1964. Sincé March 31st, 
1963, Mr Bloom had sold to English & Overseas 
Investments a block of shares in Rolls Razor Ltd 
previously held in his own name. 

‘The other notable instance of delay in publish- 
ing results does not concern individual investors, 
but is undoubtedly of public, and maybe of 
political, significance. The accounts of British 
Overseas Airways Corporation for the year ended 
March 31st, 1964, were not published: until 
November 5th — seven months after the end of 
the Corporation’s financial year. 


- Sample Survey 


A small sample survey has recently been carried 
out to examine the present interval between year- 
end and publication of accounts. By the rules of 
the Stock Exchange, quoted companies are 
required to issue a preliminary statement of 
profits at the same time as the final dividend is 


announced. These two are usually released on or 
about the date on the auditors’ report, which is 
the date on which the auditors complete their 
work and approve the accounts for publication. 
There is then a further delay, while the report 
and accounts are being printed, before the full 
accounts are made available to the public. Each 
of these intervals was recorded separately for each 
of the companies sampled. 

The list of companies used as source for the 
samples was that contained in the Board of Trade 
publication Company Assets Income and Finance 
in 1960, in which companies are listed in order of 
the book value of their net assets. Three samples 
were taken in order to assist in establishing 
whether company size influences the speed with 
which their accounts are produced. The top 
twenty-five companies in the list formed the first 
sample, twenty-five selected randomly from the 
first 200 in the list the second sample, and twenty- 
five selected randomly from the first 1,000 in the 
list the final sample. The latest accounts available 
in September 1964 were used for the survey, 
including reports on years ending between March 
31st, 1963, and May 2nd, 1964. 


Average Delay 


The results, as shown in Table I, disclose very 
little difference in average interval among the 
three samples. Average delay between year-end 
and the preliminary profits report varied only 
between eighty-six and ninety-eight days; and the 
delay between preliminary reports and the 
publication of the full annual reports averaged 
twenty-one to twenty-seven days. In each 
sample the combined delay, that is, from year-end 
to the appearance of the annual report, averaged 
between 110 and 120 days. It was noted that in 
each sample the minimum delay in producing 
preliminary figures was recorded by a company 
in the retail stores business. And in each sample 
one or two companies made no statement until 
the annual report was ready, so that zero minimum 
delay is recorded between preliminary and full 
reporting. 

Delay in reporting is one of the very few 
matters which is not discussed in the annual 
review of the accounts of 6oo American com- 
panies published by the American Institute of 
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` Interval year-end to 
' preliminary sta 


TABLE I 
Current Reporting Delays (in Days) 





U.K. Companies 


To 25 out | 25 out 
of 200 iof 1,000 


U.S.A. | North 





ment 
Average 86: | 97-9 | 88-8 
Median 92 100 8i 
Minimum 17 20 38 
Maximum 128 155 170 

' Intervalprellminary 

statement to pub 

lication of annual 

report 
Average 27-1 21-4 | 25-3 
Median 27 i9 20 
Minimum 0 0 0 
Maximum 75 75 63 

, Combined interval 

year-end to publi 

cation of annual 

report 
Average 113-2 | 1193 į HOA 95-2 
Median 113 116 108 94-5 
Minimum 44 52 59 40 
Maximum 180 180 197 153 


(D Interval to audit opinion date Is recorded. 
ee text for explanation of company categories and sample 
sources. 


Certified Public Accountants under the title Ac- 
counting Trends. But in the section on audit 
opinions many audit reports are quoted in full, 
including their date, which approximates in Britain 
to the date of the preliminary profit statement. In 
the 1963 issue, which reviews accounts for years 
ending in 1062, eighty-eight audit reports were 
quoted. Analysis of the dates of these reports, 
which appears in the ‘U.S.A.’ column of Table I, 
showed an average delay of 55-6 days — about one 
month less than the quickest of the averages of 
the three British samples. Most of the opinions 
quoted in Accounting Trends are reproduced 
because they contain qualifications. They con- 
stitute therefore a sample which is likely to be 
biased in the direction of long delay, as they are 
Opinions arising mostly from audits in which 
major problems were involved. 

Responsibility for delay in reporting must be 
shared by the company, its auditors and its 
printers. The auditor in the United States has a 
more difficult task when he tries to complete 
audits quickly than. his British counterpart, 
because so many of his clients insist on ending their 
financial year on December 31st. About three- 
quarters of the eighty-eight opinions quoted in 
Accounting Trends 1963 were reporting on years 
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ending on December 31st, and forty-eight of the 
audit opinions were dated in January or February. 
Yet the American auditor completes his work 
on average a month earlier. Both the companies’ 
accounting and the audits themselves must be 
carefully organized and programmed to achieve 
this speedier reporting. 


Improvement by Persuasion 


The annual reports of American companies 
tend to be larger and more elaborate than those 
of British companies. They appear to take longer 
on average to be prepared and printed, so that 
about half of the time advantage gained by faster 
accounting and auditing is lost before the printed 
report is circulated. This is a very tentative 
assertion based only upon the reporting delays 
disclosed by a sample of one in ten of the com- 
panies (Canadian and United States) included in 
the cards of the North American Service of the 
Exchange Telegraph Co Ltd, producing the 
results recorded in the ‘North America’ column 
of Table I. The averages for the Canadian 
and U.S. companies separately were almost 
identical with that for the whole sample — about 
ninety-five days to the annual report. U.S. 
companies were, however, more closely grouped 
around the average. This average delay is about 
twenty days less than those of the British samples, 
whereas U.S. audit opinions sampled were on 
average about thirty-five days earlier than 
British preliminary reports. 

In the writer’s opinion, efforts to accelerate the 
British reporting process towards American rates 
of accounting and auditing, while retaining the 
more rapid British printing, should be actively 
exerted on two fronts — one persuasive and one 
mandatory; one directed primarily at the com- 
panies which care about their reputation with 
investors, and the other directed at the companies 
who remain reluctant to take their shareholders 
into their confidence. 

Any business which is operating on a scale to 
justify a quotation for its shares should produce, 
for the use of its own management, accounts at 
least once in each quarter and within, at most, 
one month from the end of each quarter. If the 
figures are available to the company, there should 
be no administrative difficulty in making them 
available to the public with little further delay. 
The accounting profession should be quite clear 
about this itself and should then make its opinion 
widely known. It should not take any longer to 
produce year-end accounts than it does to eee 
those for interim periods. 
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The special problems which delay annual 
accounts and the audit are usually problems of 
Classification and valuation which arose earlier in 
the year and could have been faced and solved 
by the company and the auditors before the year- 
end; too often. they | are side-tracked into a 
‘Suspense account’ whose disposition is not 
considered until the annual accounts are being 
prepared. If accountants are prepared to recog- 
nize and publicize the shortcomings of much 
present practice, the investing public will become 
aware that those companies which delay in 
publishing their accounts must belong to one of 
two groups. Either their management wishes to 
delay publication as long as possible for reasons 
which can only be guessed but could hardly 
enhance its reputation; or, alternatively, the 
company does not operate a financial reporting 
system capable of reporting quickly, although 
such a system is essential for effective manage- 
ment control of the business. Most companies 
will wish to avoid being assigned by public 
opinion to either of these groups. : 


Improvement by Regulation 


Now that the Stock Exchange has ‘taken the 
law into its own hands’ in the matter of what is 
to be disclosed in company accounts, it is sug- 
gested that it is also the appropriate body to 
regulate how soon this information should be 
available. This is not. because Stock Exchange 
rules are always better than the provisions and 
requirements of a Companies Act, but because in 
this instance the Stock Exchange can impose a 
fitting penalty. Effectively, this proposal would 
‘let the punishment fit the crime’, although the 
penalty would be imposed to protect investors 
rather than to punish the company. For the 
proposal is that dealings should be automatically 
suspended in the shares of any company which has 
not published its results within a stipulated period 
after its year-end, and automatically resumed the 
day after their publication. 

Provision should be made for extensions for 
companies in special circumstances, either regu- 
larly (maybe for groups with many overseas 
subsidiaries) or on a single occasion when some 
particular problem has arisen. It is suggested that, 
at present, one hundred days’ grace should be 
allowed for publishing the preliminary statement 
and 120 days’ grace for circulation of the full 
annual report. Table II shows the number of 
companies in the various samples referred to above 
ae failed to publish their results within these 

ts. 
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If such rules were adopted, however, the writer 
does not think that they would require to be 
enforced very frequently. Companies would make 
great efforts to avoid suspension. And if the Stock 
Exchange imposed these time limit rules only on 
new quotations, as with the recent disclosure 
regulations, they would have more persuasive 
influence than enforceable power, at least at first. 

The limits should apply also to interim quar- 
terly or half-yearly accounts, though less time 
need be allowed as these are not audited. In 
addition, preliminary non-audited quarterly or 
half-yearly accounts for the last portion of the year 
should be published within this shorter limit. 
These would serve three purposes. First, they 
would speed the availability of information on 
this last period. Secondly, they would give the 
shareholders and the public an opportunity to 
assess the reliability of the company’s interim 
statements; at present there is no link between 
the annual audited accounts and the interim 
unaudited statements. Thirdly, their publication 
would encourage the company to dispose of 
accounting problems before the year-end, so as 
to avoid major differences between preliminary 
and final year-end accounts. 

The writer does not wish to leave the im- 
pression that he is advocating a race with a prize 
for the company with the fastest produced 
accounts. A few companies now send out their 
annual reports within ten working days of their 
year-end; there is no great advantage in this, 
except where a company, such as Gestetner Ltd, 
is demonstrating the capabilities of its own 
products. But the general standard of speed of 
reporting needs to be improved, and the exces- 
sively slow companies penalized for their failure 
of duty towards investors. 


TABLE Il 
‘Overdue’ Reporting 
Preliminary Annual 
report report 
over over 
100 days 120 days 
after er 
year-end year-end 
No. of No. of 
Sample: . companies % companies % 
United Kingdom top 25 .. 9 ee 8 
United Kingdom 25 out of 200 12 48 LI 44 


Er a ian 000 8 32 7 28 
U.S.A. (88 companies) sh 


opinion date) 2 2 na ne 
North American G2 com- . 
panies) » Ra nA S(a) 16 


(a) Three of these fìve published within 125 days and four 
were Canadian companies. 

See text for explanation of company categories and sample 
sources. 
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we like to advance money to professional men like you 


To this Bank, the professional man living in pleased to send you details of our Personal 
the United Kingdom is a man of integrityand Bank advances. These confidential advances 
standing—albeit with endless responsibilities. can provide finance for any normal purpose— 
And that is why, if you are such a man, infact, for any of the thousand and one things 
Lombard Bank take an understanding view of that have to be paid for! Write in confidence 
your financial requirements, and will be to: The Manager, Personal Loans Dept. (AT) 


LOMBARD BANKING 


LIMITED 





Lombard House, Curzon Street, Park Lane, London, W.1. GROsvenor 4111 (30 lines) 
City Office: 31 Lombard Street, London, B.C.3. MIENcing Lane 4111 (7 lines) 
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Complexity? 
Staff? 
Training? 


Programming? 


Space? 
Machines? 





Cost? 





The new IBM System/360 Model 20 has the answer to all 
these questions for executives using punched card and manual 
systems, and makes their transition to computers simpler, 
easier and more economical than ever before. —_. 


COMPLEXITY? Simplicity is the keynote of Model 20. 
Whether you now have a punched card or a manual system, 
yow ll find that procedures can be adapted with ease to 
Model 20, Operating the Model 20 is simple too. 


STAFFP No problem. Your present staff can be trained 
quickly to use Model 20. 


TRAINING? It's part of the service. Moreover, training 
takes less time than for punched card equipment. 


OER Model 20 occupies less space than three office 
desks. 


PROGRAMMING? Programs can be written in less than 
an hour. There are powerful, easy-to-learn, easy-to-use 
programming systems for every automatic punched card 
operation. 





MAGHINESP Model 20 gives you, with punched card 
files, integrated data processing facilities until now only 
provided by magnetic disc and tape systems. It can do 
this because of a unique, new machine—the MFCM 
(Multi-Function Card Machine). The MFCM not only 
performs all the jobs done by conventional automatic 
punched card equipment, but also allows the simultaneous 
processing of multiple card files. In addition there are many 
other powerful air ees oe units. Whatever your data 
processing needs, Model 20 can probably meet them. 


COST? Complexity, Staff, Training, Space, Programming, 
Machines... . These are the real factors of cost. Now, with 
Model 20, management can have the relevant facts on all 
aspects of the company’s activities on which to base deci- 
sions. And they can have them faster and at lower cost than 
ever before. 

Why not get in touch with your nearest IBM Office and ask 
for a representative experienced in your own industry to 
come and discuss your needs and establish the real benefits 
the IBM System/360 Model 20 will give you. 


IBM $Y$ 112M/ S60 MODEL 20 


IBM UNITED KINGDOM LIMITED, 101 WIGMORE STREET, LONDON, W.1. TELEPHONE: WELBECK 6600. 
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A Normative Apptoach 


to Budgetary Control 


by Dr P. REITER, Dr Jur et Econ.(Paris), and M. J. IRELAND 


compares actual results with expected 

results in order to show the variances. It 
compares a plan with its realization. The nature 
of the phenomena observed in the financial 
accounts lies at the basis of all kinds of budgetary 
control — sales, production, labour and the like. 

Few economists attribute an objective charac- 
ter to financial accounts, because they regard 
them as expressing monetary results only. We 
know that accounting information can be impreg- 
nated with preferences and other opinions, sub- 
jective and contingent, so that management 
strategy may be influenced by the way in which 
the accountant values assets for balance sheet 
purposes. 

A major objective of management accounting 
is the investigation of responsibilities, because it 
informs management about them. Budgetary 
control, as defined, cannot distinguish between 
the variance which is a ‘normal’ result and that 
which is imputable to defective managerial per- 
formance. That part of the variance which would 
be labelled in econometrics ‘erratic’ cannot be 
distinguished with any exactitude. Changes in 
legislation, political and social events, meteoro- 
logical phenomena, market changes, changes in 
elements of cost, bankruptcy and other happen- 
ings, are all merged with the results of manage- 
ment decisions. 

Weare, therefore, tempted to find a ‘normative’ 
criterion entirely independent of the willpower 
and strategy of the managing director. Adjust- 
ment of balance sheet items on the basis of sales 
turnover can provide the ‘normal’ accounts for 
the past year. It will then suffice to bring together 
the actual and the ‘normal’ accounts of the past 
year, in order to show the positive or negative 
variances and thus permit objective assessment 
of the management. This method raises funda- 
mental problems of budgetary control. First, it is 
possible to establish rational models of an 
accounting nature, independent.of the actions of 
the manager. Secondly, it is possible, starting 


Bers = control is a procedure which 


This article is based on a contribution to the French 
journal Gestion, by M. G. Maury, Lecturer in Economic 
Science in the University of Montpellier. 


from these models, to make an objective appraisal 
of the results of the business, using the past 
year’s accounts. 


Analysis of Responsibilities 


We shall distinguish the idea of hierarchic 
responsibility from dynamic responsibility. We 
shall call ‘hierarchic’ responsibility a deviation 
which results from the activity of the employee, 
as compared with the one ordered by his hierarchic 
superior. A ‘dynamic’ responsibility is the objec- 
tive distortion created by the evolution of the 
company between the effective result of this 
activity and the ‘rational’ result which could be 
expected normally. 

In order to establish the responsibility of an 
employee who has a certain discretion in the 
execution of his tasks, there must be a set direc- 
tive. An economic and financial forecast can be 
strictly adhered to only in a planned economy 
where the State or other organism has the power 
of coercion and control over the economic and 
financial variables. This is not the case in-an 
economy based on transactions of either the 
private or public sector., 

The dynamic situation of a company is mainly 
affected by the variation of the general index of 
its activity, and particularly by its turnover. It is, 
therefore, possible, by applying the variation in 
turnover to all accountable items, to construct 
‘normal’ accounts. It suffices for the moment if 
we accept that all items can be modified strictly 

in proportion to turnover. 

In an example given by Boris Evgrafofft, the 
figures relate to a medium-sized engineering 
company between 1957 and 1962. (See Table A 
overleaf.) 

Conventional ratio analysis will provide the 
first general indications of what has happened. 
Applied to the accounts as prepared, it does not 
permit identification of responsibilities because 
there is tio normative reference with which to 
compare it. 


"Boris Evgrafoff, Cours de Gestion Economique, 1961; 
paper presented at a seminary in Grenoble, 1960-61. 
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TABLE A BALANCE SHEET ~ 
Description i ay i or Description sp I oy 

Fixed assets 270,000 350,000 Capital | 250,000 25,0000 

ee Reserves ae 50,000 100,000 

Stocks .. 200,000 250,000 Profit or floss account 10,000 25,000 
Debtors 100,000 200,000 
Cash 30,000 5,000 

Own capital 310,000 375,000 

Current assets .. 330,000 455,000 —— 

Long-term loan .. F es .. 200,000 100,000 

Trading creditors : os a 80,000 280,000 

Creditors ce ee 5 10,000 50,000 

Total current creditors 90,000 330,000 

Total assets £600,000 £805,000 Total liabilities £600,000 £805,000 

TRADING AND PROFIT AND LOSS ACCOUNT 
£ £ £ £ 

Opening stock 190,000 220,000 Closing stock .. bs s4 .. 200,000 250,900 

Purchases di 3% 360,000 630,000 Sales .. T ne ay .. 800,000 1,250,000 
Other costs of goods sold .. 310,000 450,000 
Trading expenses... p3 a 120,000 150,000 
Net profit a es p = 20,000 50,000 

Total .. . £1,000,000 £1,500,000 Total £1,000,000 £1,500,000 








We can see that the financial situation of the 
company deteriorated. The current ratio went 
down from 3°89 to 1:39; the credit ratio (trade 
debtors: trade creditors) from 1:25 to 0-71; the 
solvency ratio (total assets: total creditors) from 
2°07 to 1:87. We are not able to say whether this 
deterioration was inevitable or not. 


Meanwhile the company was more profitable 
in 1961, since net profit increased from 2'5 to 4 
per cent and the profitability of proprietors’ 
capital from 6-45 to 13°33 per cent. Again, the 
system of ratios enables us to appreciate the 
development of the company but not the quality 
of its management. This difficulty can be solved 
by establishing norms based on an objective 
criterion. Turnover up from 800 to 1,250 is an 
increase of 56:25 per cent and if we assume that 
the expansion of the business should not change 
its structure, an increase of 56-25 per cent might 
be expected for all items. In this case, we can 








establish the normal assets for 1961 and a com- 
parison between the rational and actual variances 
has an objective significance. (See Table B.) 

The 1961 assets should have been 937 as 
against 600 in 1957, but were actually 805. The 
manner in which the total variance is distributed 
over the different assets is interesting, negative 
variances being present for fixed assets, stocks 
and cash. There is a positive variance for the 
debtors. 


Calculating Variances Based on Norms 


The main object of this operation is to establish 
responsibilities by analysing the total result into 
parts which represent its components. In the 
management of a company, profits and losses may 
be imputable to each echelon of a complex 
organization. The new idea is to fix the action of 
n—I factors in order to determine the effect of 
the nth factor. Consequently, by effectively 





TABLE B 





Descriptions Actual 

| 0 

: £ 
Fixed assets .. 270,000 
Stocks me 200,000 
Debtors ie oe Ay si i 100,000 
Cash = S% “a zo ne 30,000 
Total = oF on .- £600,000 


Rational 





£937,000 


Variances 


+ £337,000 





COMPARISON BETWEEN ASSETS 1961 RATIONAL AND ACTUAL 


Actual 





Variances 


4-25 
— 62,000 
+ 44,000 
— 42,000 


~~ £132,000 


| Sales 


| 


| 
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blocking all the characteristic elements of manage- 
ment we can detach each element in turn and 
find out about the respective responsibility. 

| Egrafoff has distinguished three variables: 
volume, or turnover; profit margin on the 
volume; and expenses, or the proportion of the 
n cost to the total cost including variable 


i We shall call R the actual net result, and Rn 
the normative net result. Let 
| V = turnover 
' M= profit margin 

E = expenses 

D = fixed costs independent of volume 

The general variance is then 

R—Rn=XE. 

' We can analyse successively : 
| (1) profit margin variance by blocking the actual 
| V and D 
Em=(V x Mr—D 


—(Vx Mrn—D); 
(2) volume variance blocking the actual values for 
M and D 


EV =(Vrx M—-D)—(Vrnx MD); 
(3) A variance by blocking the actual value for 
and M 


ie Da 
The total variance is therefore 
LE=Em-+ Eo-+ Ed. 


Interpreting the Variances 


! " Analysing the 1961 assets as shown in Tabie B, 


the variances between the actual and aual 


. figures provide certain indications. Fixed assets 


were better utilized; the circulating capital flow 
speed increased, as we can see from the ratio 
: Fixed Assets, which went up from 
800 : 270 or 2'96 in 1957 to 1,025 : 350 or 3°57 
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On the other hand, sales debtor turnover was 
slower: Debtors : Sales x12 increased from 1°5 
months in 1957 to two months in 1961. 

Considering the turnover increase of 56-25 per 
cent we can use the same projection to determine 
the normal or rational net profit. (See Table C.) 

All factors having been blocked except volume, 
the actual net profit of 50 in 1961 should have 
been gg — a loss of profit of 49. Although the 
actual accounts show an increase in net profit 
from 20 to 50, the normative approach shows 
that the actual results were only half what might 
have been logically expected. 

The diagnosis reveals the possibility of judging 
the reasons for this — fixed costs up to 250 instead 
of 120, for example, but this may have been 
justified by technical considerations. The pur- 
chases also increased at an abnormal rate, but 
there may have been special reasons for this also. 


Limits of Normative Interpretation 


In the example we have used one index only, 
namely, turnover, which though significant may 
be inadequate for some companies and in some 
situations. Variation of turnover appears to be a 
complete criterion, but the inner‘and outer limits 
must be ascertained. ‘The technical characteristics 
of a company can sometimes produce costs which 
‘normally’ are not proportional to volume (Fig. 
1 below): 


VARIABLE 











in 1961. Stocks also show an improved flow 
speed (stock : stock used = 
200 : 350X 12 =6:87 months in 1957 0 p VOLUME 
250:600X12=5 months in 1961). FIGURE 1. 
TABLE C | 
COMPARISON TRADING AND PROFIT AND LOSS ACCOUNT 1961 ~ RATIONAL AND ACTUAL 
Descriptions Actual Rational Actual Variances 
1957 š ie) 196] 
. £ eee £ £ 
Sales a a a aaa aa 800,000 1,250,000 1,250,000 0 (hypothetical) 
Purchases . i 360,000 546,000 600,000 * + 54,000 
Cost of goods ‘sold .. 310,000 485,000 450,000 — 35,000 
Total variable costs 670,000 1,031,000 1,050,000 + 19,000 
Gross Profit : +219,000 + 200,000 _ — 19,000 
Trading .. 120,000 120,000 150,000 ° +30,000 
Net profit .. + 20,000 -+99,000 -+ 50,000 — 49,000 








*Only 600 (000 as net yallis because the stocks went up from 190,000 to 220,000. 








The essential is to move the problem from the 
economist to the engineer. It is sufficient in each 
case to establish a mathematical relationship in 
order to define the rational evolution of the 
variable costs. If the problem is related to 
machinery the engineers can solve it. 

If it is labour costs, modern techniques of time 
and motion should produce the necessary calcu- 
lation. 

‘The problem is the same for fixed costs, for 
these.are never infinite; if the activity of the com- 
pany is growing, the fixed costs evolve by steps. 
Identifying the step is necessary in order to 
elaborate rational models (level of production 
P PeP ete). 

Other features which may have to be introduced 
into the model include: the development of the 





OMPANIES are reminded that they still have 
until January 31st to submit their reports and 
accounts presented at annual meetings held in 1964 
for consideration for The Accountant Annual Awards 
to be made this year — the twelfth year of the Awards. 
Entries should be addressed to the Secretary, The 
Accountant Annual Awards, 151 Strand, London WC2. 
The only condition of entry is that companies’ shares 
are quoted on a recognized stock exchange in the 
United Kingdom. 


Panel of Judges 


The Chairman of the Panel of Judges is Mr Roy 
Borneman, Q.c., and the members are: 


Mr Robert Adams, c.a., a member of The Institute 
of Chartered Accountants of Scotland and a partner 
in a London firm of chartered accountants. 


The Hon. J. F. H. Baring, a managing director of 
Baring Brothers & Co Ltd. 


Mr W. G. Campbell, B.A., F.c.a., a former member of 
the Restrictive Practices Court and of the Council 
of The Institute of Chartered Accountants in England 
and Wales. 

Mr A. S. H. Dicker, M.B.E., F.C.A., a Past President 
of The Institute of Chartered Accountants in England 
and Wales. 
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FIXED 


VOLUME 





FIGURE 2. | 
product in the market; variation of business con- 
ditions generally of the structure of the market 
and of profit margins. It does, however, represent 
a new approach to the problem of identifying 
responsibilities without necessarily calling for too 
many calculations or too detailed methods of 
analysis. 


THE ACCOUNTANT 
ANNUAL AWARDS 


for 1965 


CLOSING DATE FOR ENTRIES 


Mr J. E. Harris, B.COM., F.A.C.C.A., a Past President 
and a member of the Council of The Association of 
Certified and Corporate Accountants, and an indus- 

al 

Mr J. A. Hunter, M.B.E., T.D., a member of the 
Council of The Stock Exchange, London, and senior 
partner in a firm of stockbrokers. 

Mr Ian T. Morrow, C.A., F.c.w.A., a Past President 
and a member of the Council of The Institute of Cost 
and Works Accountants; also a prominent figure in 
industry. 

Mr Hilary Scott, a partner in a London firm of 
solicitors and a former member of the Jenkins Com- 
mittee on Company Law. 

Sir Richard Yeabsley, C.B.E., F.C.A., a member of 
the Council of The Institute of Chartered Accountants 
in England and Wales; a practising accountant and a 
company chairman. 

Mr Arthur E. Webb, Editor of The Accountant. 


Presentation of the Awards 
The Rt Hon. The Lord Mayor of London, Alderman 
Sir James Miller, D.L., J.P., LL.D., has kindly consented 
n present the awards at the Mansion House next 
ay. 
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Weekly Notes 


NEW YEAR HONOURS 


HE New Year Honours List appeared after we 
went to press last week and we now have pleasure 


in congratulating those members of the profession. 


who receive honours. 

¿Mr H. G. D. Nosworthy, a.a.c.c.a., Auditor- 
General, Jamaica Government, is awarded the 
C. M.G., and three members receive the C.B.E.: 
Mr Ian W. Lawson, C.A., chairman and mana 
director, James Templeton & Co Ltd, of Glasgow, for 
services to export; Mr George R. B. MacGill, C.A., 
F.LM.T.A., general manager, Cumbernauld Develop- 
ment Corporation, Cumbernauld, Dunbartonshire, 
and Mr Andrew Rintoul, B.a.(CANTAB.), C.A., partner 
in the firm of Grahams, Rintoul & Co, Chartered 
Accountants, of Glasgow, and chairman, Trustee 
pane Bank Association. 

The O.B.E. has been awarded to Mr D. A. Hogg, 
F.S.A.A., F.1.M.T.A., Borough Treasurer, Hammersmith 
Borough Council; Mr Albert E. Newell, F.S.A.A., 
F.LLM.T.A., secretary, Welsh Hospital Board, Cardiff; 
Mr John M. Turner, C.A., senior partner in the firm 
of Turner, Hutton & Patrick, Chartered Accountants, 
of Glasgow, and chairman, Finance Committee, 
Scottish Industries Exhibition, and Mr John B. P. 
Williamson, F.C.A., member, Agricultural Wages 
Board for England and Wales. 

_ Four members receive the M.B.E.: Mr Archibald 
F. Alexander, F.A.C.C.A., secretary, Scottish Federa- 
tion of Grocers’ and Provision Merchants’ Associa- 
tions, Edinburgh; Mr Henry E. C. Cain, AA.c.C.A,, 
Accountant-General, Government of British Hon- 
duras, Belize; John C. Dawson, J.P., F.C.A., senior 
partner in the firm of John C. Dawson & Co, Char- 
tered Accountants, of York, and chairman National 
‘Assistance Appeal Tribunal for the York Area, for 


services to the National Assistance Board, and Mr 


‘Frederick Frost, F.1.M.T.A., Borough Treasurer of 
‘Willesden and National 1 Savings District Member for 
Middlesex North-west 


MORE POWER FOR THE LAW SOCIETY? 
the Solicitors’ Bill presented recently to the 


F 
| Liou of Lords as a private member’s measure 
reaches the statute book, The Law Society will expect 
accountants to report on a wider range of information 


than they do at present when examining the records 


' of solicitors. 


Lord Tangley, formerly Sir Edwin Herbert and a 


. Past President of The Law Society, who sponsors the 


' Bill also advocates that the Society should have 
greater control in specified cases over books and 
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money in the possession of solicitors. Under the 
Solicitors’ Act of 1957, this is limited to ‘dishonest 
solicitors’ but the Bill seeks to include instances 
where, for one reason or another, undue delay in 
transacting trust or other business may jeopardize 
clients’ interests. This extension of authority on the 
part of the Society would be applied as well to 
ensuring that clients of a deceased solicitor did not 
suffer from any neglect or wrongful act on the part of 
his personal representatives. 

The emphasis throughout most of the Bill is on 
greater protection for those who enlist the services of 
a solicitor and its adoption would help to raise the 
already high standards of that respected branch of the 
legal profession. One wonders whether a similar 
measure codifying and clarifying the responsibilities 
of accountants would not help to unify and strengthen 
what is at present in some respects a much divided 
profession. 


BRITISH MANUFACTURERS AND THE 
NEW TAXES 


PLEA by the National Association of British 

Manufacturers which is all the more powerful for 
its moderation, has been addressed to the Chancellor 
of the Exchequer for early clarification of his inten- 
tions as to the new corporation and capital gains 
taxes. The memorandum concludes by observing, 
quite rightly, that the present lack of information is 
creating great uncertainty and is likely seriously to 
discourage industry meanwhile. 

It is not even clear whether the first payment of 
the new corporation tax will be due on January rst, 
1966, or January 1st, 1967. The memorandum urges 
the Chancellor to announce the initial rate of this 
tax (appropriate to income up to April 1966) in his 
Budget of April 1965, and not leave the announce- 
ment until 1966. It also asks for an assurance that 
unused losses and capital allowances will be available 
for carry-forward against corporation tax, and that 
cessation relief be given to those companies which 
commenced before but cease after the commence- 
ment of the corporation tax era. The situation as to 
double tax relief is in the highest degree confused. 
The memorandum asks that appropriate relief be 
given against tax deducted from dividends in cases 
where the corporation tax payable on overseas income 
is not sufficient to obtain full relief from overseas tax. 

Many companies make covenanted subscriptions 
to charities. The Association seeks an assurance that 
relief will continue to be obtainable when the 
company ceases to be liable to income tax. 

Having carefully considered all the official state- 
ments about the threatened new capital gains tax, 
the Association (like everyone else) is still in the dark 
as to whether there is to be an entirely new tax with 
its own rates, or whether the prevailing rates of 
income tax and surtax are to apply. The memorandum 
urges that assets on which capital allowances are 
granted should be excluded, the house of an 


ease anes, ccna 


THE 
42 ACCOUNTANT 


owner-occupier. If a company’s asset is to be liable 
to capital gains tax, then the liability should be 
computed on the basis of a valuation of all the 
company’s assets. In no case should there be liability 
where the proceeds of sale are applied in replacement. 


FOTHERGALE CO LTD -I 


AST Tuesday, B.B.C.2 introduced the first 
instalment of its new series of eight programmes 
based on the management problems of an imagi 
manufacturing company to which we referred in our 
issue of November zist, last. 

The series is devised and introduced by business 
economist Ronald Brech, and the opening episode 
was principally concerned with setting the scene for 
later action — although time was found in which to 
sack the company’s chief accountant (qualifications, 
if any, undefined), who was said to be lacking in his 
approach to the business’s new management account- 
ing requirements. 

Fothergale Co Ltd manufactures a new disposable 
plasticized paper shirt marketed under the brand 
name ‘Castaway’ and as a result of the tremendous 
demand finds itself in a situation where it cannot 
fulfil the flood of orders and is experiencing great 
difficulty in financing the necessary expansion 
programme. 

To overcome this situation the company has 


‘imported a young economist-statistician, Tom 


Rudyard, who applies himself to analyzing its prob- 
lems and defining the order in which the decisions 
must be made. A firm advocate of the marginal 
approach to costing and financial problems, he has to 
restrain the enthusiasm of the sales manager who 
argues strongly for an all-out, ‘hang-the-expense’ 
expansion of capacity. Rudyard points out that 
expansion has its cost and he counsels for an objective 
appraisal of market potential, the process cost struc- 
ture, and the capital costs at the present and pro- 
jected levels of output. 

It will be interesting to see how he sets about his 
task in the forthcoming episodes of this hypothetical 
venture, apparently without the guiding hand and 
experience of a qualified accountant. 


EXECUTIVE SALARIES 1964 


SURVEY carried out by Associated Industrial 
Consultants into executive salaries for 1964 
indicates that salaries of chief accountants and cost 


' accountants have been rising steadily. Employers 


‘are unlikely to be able to recruit them at less than 
£2,000 or {£1,500 respectively as starting pay’. On 
the other hand the rapid increase in the salaries of 
company secretaries noted in A.I.C.’s survey for 
1963 has stopped and the top levels have actually 
fallen. New appointments to this kind of position are 
now being made at less than £3,000 per year. 
According to the fourth quarter figures published 
by Management Selection Group, there was an 
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increase of 11 per cent on the preceding quarter and 
of 17 per cent on the fourth quarter of 1963 in the 
number of accountancy appointments advertised. 
There were 13 per cent more accountancy appoint- 
ments advertised for the whole of 1964 than for 1963. 

Another interesting figure published in the A.I.C 
survey is the comparatively modest performance of 
salaries for managers of export departments. This 
no doubt reflects the thinking still common in many 
sections of industry that a major sales effort is 
measured by the number of sales representatives on 
the ground rather than by the quality of the manage- 
ment which supervises them. The survey indicates 
that the East and West Ridings of Yorkshire offer the 
highest salaries outside London. The North-west 
offers the poorest. 


SETTING-UP IN SCOTLAND 


To Royal Bank of Scotland has published a 
booklet called Establishing a Business in Scotland, 
as a guide for American business men. The brochure 
is attractively produced with two useful maps. 

It indicates the general background of information 
necessary and the steps which have to be taken for 
setting up different forms of business organization 
and methods of handling the financial side. There are 
also chapters on location and various aspects of 
recruitment and training of labour. The booklet 
points out that the Government is anxious to attract 
new enterprise to Scotland as to other development 
areas and that the price of land in Scotland is a good 
deal lower than in the southern half of Britain. 
Except in some larger towns a good site is available 
for less than £2,800 per acre. Information is also 
given on renting Government factories. 

This informative booklet should be of considerable 
assistance to American business men who are interes- 
ted in setting up in the United Kingdom. Scotland 
has already attracted a useful number of large Ameri- 
can enterprises in several industries, notably to the 
industrial belt between the Firth and Clyde. The 
information is useful also for English business men, 
being comprehensive and informative on such mat- 
ters as the difference between English and Scottish 
law where this is significant in setting-up new 
enterprises. 


BALANCE OF PAYMENTS DEFICIT 


T dismal story of the deterioration in the 
United Kingdom balance of payments continued 
into the third quarter of 1964. On a seasonally 
adjusted basis, the current account deficit in that 
quarter was {127 million compared with {70 and 
#109 million in the first two quarters of 1964. Some 
slight consolation may be derived from the fact that 
the third quarter is usually adversely affected by 
seasonal factors — holidays affecting exports rather 
more than imports. 

The balance on long term capital account for the 
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Of particular interest 
to Owners or Major Shareholders in 
Private Industrial Companies 
situated preferably in the North-west, 
Yorkshire or the Midlands 





HOULD you wish to explore the possibility of Joining a substantlal holding company we 
Invite you to communicate with us at Blackfriars House, the Headquarters in Manchester 
of Whitecroft Industrial Holdings Limited (formerly Bleachers’ Association Limited). 


This Invitation Is principally addressed to Owners or controlling Directors of private com- 
panies, with progressive management, whose net profits before tax range between £30,000 
and £250,000 p.a. and who for family or other reasons wish to sell the whole or part of their 


businesses. 
it Is the normal practice that Members joining the Group continue to manage their companies 
and Vendors are encouraged to retain a minority shareholding with full safeguards. Every 


facility is given to subsidiary companies to extend thelr activities and ample funds are 
available for this purposes. 


if you are interested, we suggest that In the first Instance you write to: 


Managing Director 
Whitecroft Industrial Holdings Ltd 
Blackfriars House, Parsonage, Manchester 3 
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The Most Comprehensive Economics 
Dictionary ever published. Concise 
explanations of over 4,000 terms. 


The purpose of this dictionary is to 
enable the reader to find, easily and 
expeditiously, an explanation — not 
merely a definition — of matters of 
economic interest without having to 
search for them in a number of text- 
books. . 

Most of the entries, of which there are 
over 4,000, refer to principles of 
economic theory and applied econo- 
mics. Many items of current interest 
have been included, together with 
entries In the field of economic history, 
cognate aspects of social services, and 
explanations of relevant abbreviated 
words. 

This dictlonary will also prove of 
service to the general reader wha has 
little or no knowledge of economics and 
yat finds himself constantly coming up 
against economic problems in his 
everyday life. 
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A Dictionary of 
Economics snd 
Commerce 


By 
]. L. Hanson, M.A., M.Ed., Ph.| 


Price: 35s 
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7EFERENCE BOOKS 


fust Revised — 26 Reference Booklets, an 


> binders, for Executives, Office Managers 
and 0 © M staff requiring up-to-the- 
inute information on every type of Business 
va ond edi tion 


The Manual provides a comprehensive 
background knowledge of the various 


types of business equipment currently 
available. Each booklist covers one par- 


99 ticular subject, ranging from accounting 
F . machines to works furnishing., The 
| twenty-six booklets can be purchased 


_individually or as a complete Manual in 
“two binders, In this second edition, all 
| booklets have been reset, new iliustra- 


Price: £6° 6° 0 Complete `- tions added, and the whole of the text 


brought thoroughly up to date. 
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l SEND THIS ORDER FORM TODAY! Accounting and Book-keeping Machines 


! TO: MACDONALD & EVANS LTD | Adding and Calculating Machines 
: 8 John Street, London WC1. Tel HOLborn 9536 - Addressing Machines 
| . Business Forms 


Charts and Planboards 


‘A DICTIONARY OF ECONOMICS & COMMERCE’ eaan end onana eina 


Please send me........ copy/copies at a cost of 35s per Eee ee 
: copy (36s post and packing free) rng Svein 
Loose-leaf and Hand-posting Systems 
- | THE MANUAL OF MODERN BUSINESS EQUIPMENT Machina Accounting Equlpment 
E Mall Room Equipment 
i Please send me a complete set of booklets in presentation Mechanized Intercommunication 
i = at £6 6s (inclusive of post and packing)...... tick The Modem Typewriter 


Office Furniture 


Office Lighting, Heating and Ventilation 
| individual booklets may be autohesdd separately 


Paper handling Equipment and Office Sundries 
DETAILS ON APPLICATION. ......2ccc2eee: tick Photography and Photo-copying 


Punched Card Systems (Manual) 
| Stee remittance/cheque/ FPO: ferki ee tame Punched Card Systems (Mechanical) 
| Retail Cash and Credit Control 
f f 
l ; _ Security Systems and Equipment 
ai A O E A R E E AE Telegraphy In Bus! 


Talephonic Communication 
ADDRESS Tre rc eer eee Cee eee ee e ee ee ee ' Time Control Systems 








l l ~ Visible Record and Reference Equipment . 
| TA ae Works Furnishing 
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A MERCHANT BANK AT WORK Ž = ans 


~ Investment 
Management 


D . 
S X Some things are best left to professionals and one of them is, without 
doubt, the management of investments. Merchant banks are qualified to 
~HA L give expert assistance to all concerned with pension furids, trustee funds, 
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: yiLAy — company investments and substantial private investment portfolios. 
7 \\ The whole operation of investment is thus made simple and is 

\ kept under constant review, yet the employment of 
: : N Paih stockbrokers nominated by the investors is not excluded. 

; ‘ie From our daily contact with brokers on the London Stock 





Exchange specialising in the different markets, together with 

our wide knowledge of industry and commerce, we can make 

a balanced assessment of the merits of each particular investment. 
In addition, our long standing connection with foreign banks, 
who play an important role in the investment ecene 

x abroad, enables their first hand knowledge to be 
placed at the disposal of our customer. 
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Serving Industry and Commerce 
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me quarter was {roo million net which, while 
below the {120 million net balance recorded in the 
previous quarter, was nevertheless considerably 
higher than in recent years. The increase was due, in 
the main, to repayments of loans. Taking the current 
and long term capital accounts together, the third 
quarter’s deficit amounted to £283 million. This 
compares with £187 million in the second quarter 
and £142 million in the first quarter of 1964. In 
contrast the total net balance in 1963 as a whole was 
only £42 million. The reserves continued to fall 
while the net liabilities in both sterling and non- 
sterling currencies rose substantially. 

'The Board of Trade has papain ated the regular 
statistics on the balance of payments with a new 


This is My Life... 
i by An Industrious Accountant 
; 


“ile CHAPTER 258 


ie was black dark when I awoke, this being a happy ` 


assurance that it wasn’t yet getting-up time and 
that I needn’t worry about oversleeping. I felt com- 
placently virtuous. There had been an accounts 
department New Year party at the local hotel the 
previous evening which had continued into the small 
hours; there would undoubtedly be a few late-comers 
this morning but they wouldn’t include me. In fact 
[d act the shining light and arrive pointedly early, 
basking i in self-satisfaction. 

| The managing director had attended the party. He 
likes social functions though personally he tends to be 
coldly stand-offish. Be friendly with all your col- 
leagues, upper- and lower-grade, he urges; get to 
know them socially, discuss your problems informally 
over a drink, laugh away your differences. Brilliant 
psychology and dynamic eae. I reflected, 
sitting up briskly as the alarm-clock went off. 
| Sitting up proved to be an error. A heavy leaden 
weight seemed to slide sideways behind my forehead 
and bump about in empty space. Turning on the 
light hit my dazzled eyeballs with a sort of jangling 
ache, and I realized that the situation was less simple 
than I’d anticipated ... cold water and hot coffee 
were clearly n 
| I suddenly remembered the comradely assistance 
of my colleague, the internal auditor, last night as we 
left. I was having difficulty in unlocking the car door, 
z he offered D help with a smile of indulgent 
kupe riority. He, in his turn, couldn’t get the key in. 
‘When he finally stood back in baffled profanity I 
jemplaioes carefully to him that it was the wrong car 


analysis of the sterling area balance of payments. ‘The 
significance of these data lies in the fact that the 
overseas sterling area remains an important market 
for United Kingdom exports; it takes about one-third 
of the total. Apart from providing a substantial 
proportion of Britain’s food and raw material supplies, 
the overseas sterling area is an important user of 
services from Britain, which strengthen the invisible 
payments position. 

The overall picture revealed during recent years 
is a declining deficit in visible current account sup- 
plemented by a much larger deficit on the invisible 
account. The combined current deficit is offset by a 
surplus on capital account due to the inflow of over- 
seas capital resources. 





he was trying to open ~ an indictable offence nowa- 
days. Really his expression was very funny as he tried 
to insist it wasn’t his fault. 

I looked out of the window to assure myself that 
I'd brought the car home in good order, as the night 
had been rather foggy, and was startled to see the 
vehicle parked with one wheel in my wife’s treasured 
flowerbed. My razor slipped and a bright scarlet 
stream ran down my chin. Trying to dry it in a hurry, 
in order to shift the car before the household was 
awake, proved difficult, two collars and a shirt paying 
the price of haste, so I decided to forego breakfast. 
Fortunately I didn’t feel hungry; rather the contrary, 
in fact, presumably due to the late supper. 

Driving in to work I suddenly recollected that my 
colleague, the usually imperturbable office manager, 
had behaved most aggressively last night, claiming 
that he’d been passed over for promotion two years 
running. That second large sherry must have gone to 
his a o head; he’d been most unreasonable; 
I’d had to pull rank to shut him up, for his own sake. 
Indeed, the managing director, had intervened to try 
to quiet him... . I nearly swerved across the foot- 
path. What on earth had I said to that lofty executive 
to make him recoil like that? 

To my horror I couldn’t remember. The M.D. had 
interrupted with his usual suavity. . . . I’d said some- 
thing to him... but what? Did I recall the party’s 
sudden petrified silence? Had he misheard or mis- 
understood my attempt at humour? With a cold, 
aickish feeling in my lower regions I drove on. 

The receptionist looked at me curiously, I thought, 
as I entered the main hall. The group going up in the 
lift fell suddenly, pointedly, silent. The office manager 
was waiting embarrassedly in the corridor; he looked 
green around the gills. As he tried hoareely to speak, 
my personal secretary interrupted to say there was a 
message for me from the M.D. He wanted to see me 


at 10 a.m. sharp in his private office. 


Office parties . . . brilliant psychology . . . there’ll 
be a dynamic departmental executive redundant 
shortly, I’m afraid. . 


Finance and 
Commerce 


Changed Form 

HANGES have been made this year. in the form 

of the accounts of Duple Motor Bodies Ltd. As 
this week’s reprint shows, the now familiar columnar 
form of profit and loss account has been adopted with 
consequent improvement in clarity and emphasis. 
The directors’ report — not included in the reprint — 
is brought down to the bare essentials whereas 
previously it included extensive repetition of profit 
and loss account items. 

Written into the latest accounts is a revaluation of 
properties. The group’s factories at Hendon, Lough- 
borough and Blackpool occupy some eighteen acres 
excluding uncovered land and, prior to the revalua- 
tion, were recorded in the balance sheet at values 
arising at different times and in different ways. The 
board decided on a revaluation ‘notwithstanding the 
limited significance of market values of fixed assets, 
not held for sale, and the speed with which such 
values can now change’, 

Included in the report for the first time is a 
ten-year record which is set out below. The 
uneven profit progress reflects conditions in an 
industry — luxury coach body building — which, for 
one thing, is seasonal in character and which, for 
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another, is liable to be affected by economic con- 
ditions as they are reflected in Government policy 
towards restriction or expansion. Anyone with a 
knowledge of the pattern of credit restrictions over 
the past ten years can pick out the credit pressure 
points from the Duple ten-year record. 


Reporting Problem 


The ‘Selwyn Lloyd’ pressure period is reflected in 
the loss incurred in 1961-62 and neither turnover 
nor profits have yet returned to the 1960—61 level. 
Although Mr H. W. Sydenham, F.c.a., the chairman, 
says in his statement with the accounts that turnover 
has not yet recovered to that level, he does not 
go so far as to give the figures. 

The Duple directors have a problem in half-year 
reporting. The delivery peak is reached in the spring 
and early summer and consequently, as the chairman 
says, ‘although, in the winter, the factories are busily 
engaged in production, and orders are being booked 
for later delivery, the proportion of sales completed 
in the first half of the financial year by the end of 
December, is comparatively small and affords no 
guide to the results of the year’. 

At this time, therefore, an interim progress report 
has to be general in character. Mr Sydenham says 
that 1964-65 has started well with production, 
provisionally planned and begun, on a rather higher 
level than last year and dealers’ orders a little greater 
than they were then. This position, coupled with 
measures taken to expand, modernize and strengthen 
the versatility of the internal organization of the 
group, prompts the board to expect a satisfactory 
current year. 


DUPLE MOTOR BODIES LIMITED AND SUBSIDIARIES 
TEN YEAR SUMMARY TO 0th JUNE, 1964 


Distributions 
on Ordinary 
Shares 


Year 
ended 
30th June 


Net Profit (or Loss) 
Before After 


Taxation Taxation 


61.998 
82,199 
14,933 
61,152 


123,135 
159,195 
6! 506 
151,127 


214,990 113,320 


374,307 168,275 


372,923 167,389 


* Losses shown in italics. 





Total Ordinary 
Shareholders’ 
Balances 


Changes in 
constitution of 
Group 


Equivalent | 
per 4s, 
Share 


Willowbrook Ltd. 
acquired 


893,912 
ist September, 1958, 


1,086,581 


1,172,024 H. V. Burngham Ltd. 
r now Duple Motor 
les (Northern) 
Ltd.) acquired 


30th September, 1960. 


Bifort Engineering 
Ltd. formed 
{3th July, 1961, 


947,191 


1,041,838 


1,679,914 
induding 
Revaluation 


i 


m l 
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A COMpaNY with a case for not giving turnover 
figures is Alvis Ltd, whose activities are mainly 
concerned with defence work and Government 
contracts, It is an industry, as Mr J. J. Parkes, the 
chairman, points out, ‘which has a number of features 


that involve fluctuations in results occasioned by the - 


incidence of orders at irregular intervals, long lead 
times and capital investments which may have to be 
spread and not fully recovered until near the end of a 
particular programme’. 

The Alvis Leonides Major engines for helicopters, 
the Stalwart High Mobility Load Carrier, the Saracen 
Armoured Personnel Carrier, and the Saladin 
Armoured Car are a major part of the company’s 
production. Mr Parkes says that the directors ‘agree 


` whole-heartedly with the principle of boards giving 


to their members the fullest and frankest picture of 
the affairs of the company which they own, and we 
. do not believe in secretiveness . 

At the same time ‘a board should be most careful 


‘not to make announcements which could mislead 
anyone’. In many companies, Mr Parkes points out, 


it is no doubt possible to publish interim statements 
which show a true and fair view at that time. In 
Alvis’s case the directors have ‘a prompt and com- 
prehensive monthly review of events’ and are 
“making a study to determine what may be the best 
form in which to provide information of an interim 
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nature when it can be regarded as useful to stock- 
holders’. 


Aggravating 
NE of the more aggravating interim reports 
seen recently was from Chamberlin & Hill Ltd, 
iron founders, of Walsall. The statement said that 
the board had met ‘to examine the accounts for the 
six months ended September 3oth’. 

As a result of the meeting the board reported: “The 
draft accounts for the six months ended September 
30th, 1964, were considered . . . the improvement, 
mentioned by the chairman in his last review, has 
continued and the estimated profits for the six months 
are appreciably higher than they were for the corres- 
ponding period last year which was a time when 
trading was relatively depressed.’ The statement 
added that ‘General trading conditions are good and 
orders on the books cover the total capacity for 
approximately six months ahead’. 

For shareholders that is good news, but in the 
context of the present move towards detailed half- 
year statements it is poor reporting. Why, with the 
draft accounts available, did not the board see fit to 
provide figures and not merely describe them? 
Perhaps the ‘relatively depressed’ comparative period 
dissuaded the board from issuing figures, or, more 
likely, it was an attitude of mind ~and it is this 
attitude, not uncommon, which needs to be changed. 


DUPLE MOTOR BODIES LIMITED AND SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ie FOR 
THE YEAR ENDED 30th JUNE, | 


TRADING PROFIT OF THE GROUP before Depreciation and Taxation (Notes 7 and 8).. 


DEPRECIATION of Fixed Assets (Notes } and 2) .. 
NET PROFIT BEFORE TAXATION 
TAXATION (Note 6) . 
NET PROFIT AFTER TAXATION i 
(£98,514 dealt with in the Parent Company (1962163 g5, 739) 
DIVIDENDS FOR THE YEAR 
On 5% First Preference Shares, less Tax .. 


On 74% Second Preference Shares, less Tax 


' On Ordinary Shares 
interim 4% less tax (paid) 
Final 84% less tax (proposed) .. 


RETAINE ee 
BALANCES BROUGHT FORWARD from 1962/63 és 


i 
i 


BALANCES CARRIED FORWARD 
! Parent Company 
' Subsidiary Companies 


The Notes on page [47] form part of these Accounts. 























1962/63 
£ £ £ 
348,172 185,235 
42,246 34,681 
305,926 150,554 
135,178 72,633 
170,748 77,921 
‘ 6,125 6,425 
‘ 4,149 4,149 
14,700 (3%) 11,025 
31,238 (5%) 18,375 
56,212 
| 14,536 
337,242 
451,778 
325,339 
126,439 
£451,778 











*paonpordal jou ~ qoday r 
RUNON arm fo HOG uoj Ofpd uo SOON Syt 


STI'SSH'ZIF SO6'TBB'TI 





Sti SSH ZI $06'V88'TF 




















C96 TEE 999 TI6 





January 9th, 1965 
































SZE'8i BET IE = me si a{9 OFed) puopjajc tury pesodoig 
(LAN) GN3AGIAIG AYYNIGHYO 
— 000'9€ l (1 0N) (pesnses 
skureduior Aseipisqns u) Ainava aayusdad 
zos Ik L3¥°6S s a ' (s MON) SNOISIAOYd AYONNS 
SZTO'E90'I 196°SBZ 
'uezaa{ UHM %9 68EHSS RLL'66 "7 fs tt SLWYCUEAO NVA 
WVHNGGAS ‘AA ’ 8159} 6E¢'811 59/4961 HL, 
a e i6 : sissi Fuipnpuj ‘NOLLVXVL LNIYYUND 
Z69'S 000l ' ° SINSWAWdaud SYIWNOLSNI 
yoy ¥¥L'99S * SHOLIGGYD AWANNS CNV JOVAL 
SaLLavit LNayUuNnD 
‘SNOISIAOUd ANY SSILMGVM 
E9T'ZEE! 6ETOL6'| 
OOS'EI 
00°91 OOST] -7 SIDNYAOTIY IVLidWD 
A anaa xvi SLIJOWd ONY XYL ANODNI 404 
006'8 000'101 : we 99/9961 XYL FWODNI 404 
este t 'SHAHASHY NOLLYXYL SUNAN 
memea om E9L9ST I 6£2°958'] 
mewe os se se oe "* pupH uj pup 2D ib") = 
Q X $ ; ZHO'LLE QLL' Sr as i ze es °° premoj pape saouaeg 
8 riB ONVH NI HSY LNNOJJV 8501 ANV LidOYUd 
< 16v‘Zl = t SINEWAYdaud ONY SYOLSIG AWANNS ESIS 
1 ‘9 3 Auied di 
emi co di SYOL4JA davul O+'S8} H61 unr ROE uopsnjeaoy 4modosg uo GON) #njdungs 
981'°6Z 961'6T "* £96] ‘SUNF IHE FE se peugueD 
69459 °° (E MON) SSaWDOWd NI NYOM ONY DOLLS SHAUASAY TY LIdY2 
igiassy LNSYHND — 
SZE"068 SZE‘068 000'001 ‘17 
000'009 000009  000'009 **  (000'000'£) 
Hova ™» 10 SJUVHS AYYNIGYO 
90¢'0Sz'! §2E'05 Steos 0000% "HOYA 13 dO S3YYHS 
sE i ; IONET JALYTINNND GANODAS %EL 
SSi TON i i i a 
SONLLL GNY SYALINUNS AININ IVi 000 0X gn re a E PEE Ea E N 
ooo's6s' | = sa (1 90N) 96I ‘UNE OE SUONEN . TVLidvo 
jBuoissqjoly 38 ‘SONICIING ONY ANYI CTOHATY piod Any 
` puo ponss; pasporany I$LIdOUd QäLVIHNd 
‘glassy QIX r 2 3 : "OUddYNN ANY S3JAYASAY “IY Lidy 
7 7 : 
EXFOE 


7961 ‘ANOS! y0: LABHS SONWIVE QGALYANIOSNOD 


46 


SHTUVICGISANS ANY G=LIWI STIGOd HOLOW Mdina 


THE 
ACCOUNTANT 


47 


' January 9th, 1965 









































JOB Papoy OF BUEMO]LY 


a suopng|1IUSD suojsuod župnpu: ‘FQO[AIOS susWwWeTeuELY 
si OJOS djysioDI41¢) 


(yu Sani 'p3q UreyZulping °A ‘H Ja Sepuspyep ated 
AQ QOSE‘OEF JO JUSTE OI OF POUSSO; GIB UONI IO) seSsreys Oy) 


2(3yo2g Tupe j, 38 Juja Guojeq posix) 
SSlIB[PIZqns 9; pus Luedwon a OF FeDjAses Jay jo Padstal uj 


"ALT SJIAOU YOLON A1dNd AO 
SHO LOSI JHL AO NOLLVHANOWEY 3 


Ioa Zujpes, 38 Bujas siojeq palur 
LSHYALN! 


"* £qiedoug 
ployee 10} “kouoyy “oreypung jo NES Zujpumsng uO 
KHRIPsGAC urg UO 


peaujnbes reZuoy Ou SUO SJAOId UORDXD] 2397] 


-| sOOURMOTLY day Aq palsojop sexe _ ul UOIJONPOY 54807 


(*H1U—£961) 


reo 2219961 MBL owoou 
OY? JO} XB] you 


"kL 


dNOUo AHL AO NOILVYXVL ° 


"* SUO[SAOIY JOMO Atpuns 


-e PT HYAS AIVNUNJOA JO} UO]S{AGIg 


1t ROAI Jy Atpuns 
. ended Sujpuedw) 40) UO AQJd 
t suopuad yg AUNOA JO} suojaa 
paiDp}fosuo’) 


Aupdie’y RD 


SNOISIAOUd AHGNNMS °§ 


“([1u—Kurduios aveied) O00'S1F JO 3994S DuTEG 
POIEP{JOLUO’ 9Y3 U JO} PEP|AOId Jou Bung |puedxe [mdz 20) SuspuTsano SYeWUOT BIOM OYI, 


SLNAWLINNOO TVLidvYD ‘r 


SINNOJJV AHL NO SALON 


*ÁIBSTODOU CIGUM 'optiidosdde se anjta O(qes][¥au Jou Jo 


Gəjıd Juawrorjdəs OF npa 03 UAN pəp todosd UIA 3803 UO JoJ uoz ppe noppa sasuodxo 
INP pus OFEA PJIP 'IEOTEU JO 3809 GYR IE PSpN[ouy URS BABY EFaFOLY UMOJA PUB POIS 


SSHYDOUd NI WHOM ANY WOOLS 'f 











"3800 pasewpso JO [ENPE Jo YIp]/]} JO 93¥1 poJuoas ut It 


























90E'SS17 
J6r'6t 
TO8‘+8] 
EA 


068°! | 
£6911 











paopjjosuop 


o7ep a9 pepjAcid uopepeided i5597 


0961 ‘equiesdos yagE srowadiG oI Aq uopenpea naay (3 i 


e961 “Ounf 30E fuopFENyRA jo seg 


e3 3Utjd ONO iiy 

"3809 jo yaz/1 BPIYPA Pao) 

3803 jo Poi! è Sa 
:39%8q Zupmoyspoy Sia uo pepjAosd uopep 


-841o UO SO}DUBPYsp soujw Furpnpuy! ‘uopnwpoideg isi 
"* SOES UO posjpoy :s307) 
Jeo Fujunp suopjppy 


£96) unf POE IE $e sooueeg 
12494 O43 Zupnp suocjzRywa Jo Arewung 


SONILLIS OGNV JFYNLINUNA ‘AUANIHOVAW SLNWId T 


enys GouUBIeg PEJBp][osUC] Oy3 U] PepNpPU] ove pur Zu]puTIsINO ClO SUOS, 7 
yaya jo Sard 969 me asatozu] YILA uow penuUE enbo £ u; o[gEded “p37 WOOIGMOTLTAA 
Aq ysnoroqysno] ye Lops; peuopippe us jo eseipind jo 3809 '000'}S7 SpNpPu} suonippYe 


‘pueog Əta Aq Ajjenuuy passotse 


suns Áq 10} papjaoid ueog sey 496) SUNT yI0E 38 fe uopenfeaoa O43 07 dojid uopepaudoc 





000ʻ080°17 


ESH'OT9Ì 
tyS'6St 

















00056517 *° p961 SUNT QE 28 SE ‘HuOPENTRA pRUOISSBjOIY Ty 
(N) Obr'ser ` (sossoroy da o3 posiajeues) 
faudisnpas ae T UO župe onsa Ui soreeu2u] 
O9S°601'! 
oszZi* uojreperdog :ss07 
Ole CII 
eso'ys o? drok oys Zupnp suopippy, 
LTTC'890'I ` £96] ‘PUnNf YE 3B Se soouepsg 
Palopjjosuon 


tsead O Bupanp SUOJJEJLEA jo Lewung 
SONICIING ANY ANYI CIOHdJAAH 


a) 


THE 
48 ACCOUNTANT 


January 9th, 1965 


CITY NOTES 


EW year optimism appears to have wilted under 

the weight_of bearish prognostication. Evidence 
of pressure on industrial profit margins, together with 
forecasts of a lengthy spell of 7 per cent Bank rate 
and of ‘further measures’, have combined to frighten 
away the shy buyers who helped to make the equity 
sections of the stock-market look much firmer than 
they really were over the turn of the year. 

The better look to equities was a combination of 
small buying and the technical position of the market 
where jobbers seem still to be ‘bears to a man’. The 
present forecast of the equity trend is for a general 
decline in prices to around the early December low 
levels, with the majority of stock-market operators 
still prepared to wait and see — even if waiting means 
staying out of the market until the spring Budget. 

Stock-market turnover remains small and is, in 
fact, small enough to give concern both to broking 
and jobbing firms on the question of overheads. A 
run of stockbroking mergers is anticipated. 


The present worry is not so much the current low | 
level of turnover but difficulty in foreseeing any early — 


worth-while improvement in business volume. Until 
sharper incentive to new investment is provided 
either through economic or political developments, 
the stock-market is likely to remain a depressed 
business area, 


AN end-year survey by the British Insurance 

ociation suggests that, as expected, insurance 
companies’ underwriting results in 1964 are likely to 
have improved. Better experience at home has come 
through considerably better winter weather experi- 
ence in 1964 than in 1963, a slower rate of increase in 
fire losses and improved motor results stemming from 
business selectivity and higher premiums. Overseas, 
where more than two-thirds of non-life business is 
transacted, the improvement in underwriting experi- 
ence is likely to have proved at best marginal. 


£ * + ‘+ 


ORMATION of Glyn Mills Finance Company as 
a subsidiary of Glyn Mills & Co has been read in 
the City as another move in the indirect competition 
for deposits between the banks. Barclays Export 
Finance Company and Midland and International 
Banks are previous indications of the competition 
trend. 
Being outside the clearing bank arrangements for 
common deposit rates, the new concerns can attract 
institutional and corporate funds on a market rate 
basis. Although there has been much discussion on 
the subject of a movement towards term deposits by 
the clearing banks, there has so far been no action on 
the matter and, to judge by current thinking, there is 
unlikely to be any. 


RATES AND PRICES 
Closing prices, Wednesday, January 6th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate Money Rates 
Oct. s, 1961 64% April 26, 1962 44% Day to day 568% Bank Bills 
Nov. 2, 1961 6% Jan. 3, 1963 i 4$ 7 days 5 op 2 months 64-64% 
Mar. 8, 1962 54% Feb. 27, 1964 5% Fine. Trade Bills 3 months 6 $% 
Mar. 22, 1962 5% Nov. 23, 1964 T% 3 months 718% 4 months 64-64% 
4 months 74-8, 6 months 64-64% 
6 months 8-82Y 
Treasury Bills Foreign Exchanges 
Oct.30 £4 138 t1r-61d% Dec. 4 £6 12s 462d% New York 279% Frankfurt 1roł 
Nov.6 £4 138 s5'ogd% Dec. Ir 12s 54sd%, Montreal 299% Milan 174.3% 
Nov. 13 £4 135 371d, Dec. 18 Re tas 583d% Amsterdam 10'O3t Oslo 19°96} 
Nov. 20 4 148 B-31d%, Dec. 24 6 12s szd% Brussels 138°52¢ Paris 13°67 
Nov. 27 12s 7asd% Jan. x £6 ras §:39d% Copenhagen 19°29% Zürich 12°04 
Gilt-edged 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices. 
Dec. 3181, Jan. 6th, Dee. 3151, Jan. 6th, 

1964 1965 1964 1965 
Consols 4% si bi .. 618xd 62 yr Funding 3% 59-69 88 yy 88 
Consols 24% .. 4 we 39 40 Savings 3% 60~70 84 45 844 
Conversion 6% 1972 .. .. IO 100$ Savings 3% 65-75 74$ 74 
Conversion 54% 1974 92$ 92 ts Savings 24% 64-67 .. : got 
Conversion 5% 1971... 92$ 92ł Treasury 54% 2008-12 .. 88 88 ik 
Conversion 34% 1969 88 4 88 45 Treasury 5% 86-89 .. . 83at 83 
Conversion 34% 54% 55% Treasury 34% 77-80 72% 72 

unding 54% 82-84 goł 90f ‘Treasury 34% 79-81... 72 i% 72% 

Funding 4% 60-90 or gof ‘Treasury 24% 39% 40 
Funding 347% 99-04 6of Victory 4% 95% 95% 
Funding '3% 66-68 88 sh 884 War Loan 34% . , 54% 55 
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Our door is open... 


... to firms feeling that they could benefit from becoming 
members of the Thomas Tilling family which, dispersed 
over a wide field of industry, already comprises over 
one hundred firms with some 20,000 employees. 
Members manage their businesses in their own way but 
enjoy the relief and satisfaction which derive from 
linking with an organisation dedicated to progress. With 
the financial support and close co-operation of Thomas 
Tilling they have been able to develop more quickly 
and on a broader basis than if they had chosen to stay 
on their own. They retain their individuality and their 
employees. 

There is room for more hand-picked companies, with 
top, forward-looking managements whose emphasis is on 
growth and expansion. 


No absolute bar is placed on the nature of the business 
but the tendency is to seek concerns which can benefit 
from the knowledge and experience of existing members, 
or vice versa. 

This announcement is principally addressed to owners 
of private companies, who for the reasons outlined above, 
or perhaps for death duty purposes, contemplate sharing 
their responsibilities. If you are one of those why not 
get in touch with us? 


THOMAS TILLING LTD 


A Family of Firms 
CREWE HOUSE . CURZON ST: LONDON W.1 


BOARD OF DIRECTORS: W. LIONEL FRASER (CHAIRMAN), SIR GEOFFREY ELEY (DEPUTY CHAIRMAN). PETER H. D. RYDER (MANAGING DIRECTOR). KENNETH 
H. CHAPMAN (DEPUTY MANAGING DIRECTOR). SIR GEORGE BRIGGS, SIR WILLIAM CHRISTIE, SIR JOHN ELLIOT, ANTHONY E. HEPPER, JOSEPH MCKELL, 
PATRICK M. MEANY, JOSEPH E. MILLBOURN, SECRETARY: JAMES BALLANTINE 


BUILDING SUPPLIES & SERVICES Alexandra Bullding Services Ltd., Thomas Graham & Song Ltd., Gunton & Havers Ltd., Haine & Corry Ltd., LIme-Sand Mortor Ltd., 

Newey & Eyre Ltd.. Palmer's Travelling Credle & Scaffold Co. Ltd., Slater & Co. (Limestone) Lid. ENGINEERING & ALLIED TRADES Sagshawe 4 Co. Lid., Dust 

Control Equipment Ltd., Gush & Dent Lid., Hilmor Lid, Hobourn Group Ltd., Patchett & Co. Ltd., Universal Fisher Group Lid. INSURANCE Comhill Insurance Co. Ltd. 

TEXTILES & CLOTHING Mark Dawson & Son Ltd., Timothy Hird & Sons Lid., Holyrood Knitwear Ltd., Henry Lister & Sons Lid., Pratty Polly Ltd., Spray & 

Burgass Lid, GLASSWARE James A. JobtIng & Co. Ltd. Quickfit & Quartz Ltd., Q.V.F- Ltd. VEHICLE DISTRIBUTION Comberhili (Yorkshire) Garages Ltd., 

Mercedes-Benz (Great Britain) Ltd., Stratstona Ltd., Volkswagen Motors Ltd. AEROSOLS Associated Aerosols Industries Ltd. PRINTING & PUBLISHING 
Bookprint Ltd., The Helnemann Group of Publishers Ltd. ROAD TRANSPORT R, Hanson & Son Ltd. 
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Taxation Cases 


Full reports of the cases summarized in this column will be published, with Notes on the Judgments, 
‘tn the “Annotated Tax Cases’. 


Aeraspray Associated Ltd v. Woods 


In the High Court of Justice (Chancery Division) - 
November 27th, 1964 


(Before Mr Justice BUCKLEY) 


Income tax ~ Trade — Succession — Company acquiring 
another company’s business — Date of commencement of 
trade — Finance Act, 1953, section IQ. 


The appellant company was incorporated on 
March 25th, 1953, and its memorandum of associa- 
tion was subscribed as to five shares by the sole 
director and controlling shareholder of a company 
which had previously carried on the business, and by 
another person as to five shares. These shares had 


| not been allotted. No other shares were allotted till 
| May 13th, 1953, when 1,000 shares were allotted 


and issued to Barclays Bank Ltd. The beneficial 
interest in these shares was in a charitable trust, of 
which the person, who was the sole director and co- 
trolling shareholder of the previous company, was 
managing trustee. 

It was intended that the transfer of the business 


. to the appellant company should take place on 


BSS a ee eee ae 


m a ee ee a = 


March 31st, 1953. That day was a Tuesday, and the 


| Friday of that week, April 3rd, was Good Friday. 


On April rst and 2nd, the works were closed for 
stocktaking, and they remained closed until after the 
Easter holiday. On April 2nd, the. employees were 
‘se by cheques drawn on the previous. company’s 
ank account, and these sums were included in that 
company’s accounts. There was no vending agree- 
ment, no document assigning any assets and no 
formalities of any kind relating to the transfer of 
the business. Orders given to the previous company, 
and received after April rst, were carried out by 
the appellant company. Goods were dispatched by 
road by the previous company up to April 17th, and 
cheques were drawn on that company’s bank account 
up to April 15th. The first cheque drawn on the 
appellant company’s bank account was on April 16th. 
ere was correspondence with the Inland Revenue 
and with other persons based upon the view that the 
previous company had ceased to trade on March 31st, 
and there were minutes in the minute books of 
both companies referring to the sale of the physical 
assets of the business on March 31st. 

It was contended for the appellant company that 
the intention that the transfer of the business should 
take place on March 31st, 1953, was immaterial; 
that ıt was necessary to discover what the actual 
date was; and that there was a hiatus between 
trading activities of the two companies. It was 
contended on behalf of the respondent: that there 


was no hiatus, and that the appellant company took 
over the business on either March 31st or April rst. 
The General Commissioners decided in favour of the 
respondent. 


Held: the General Commissioners’ decision was 
correct. 


l Cyril Lord Ltd v. C.LR. 
In the Court of Appeal in Northern Ireland 
July gth, 1964 
(Before Lord Justice BLack and Lord Justice CURRAN) 


Excess profits levy — Value of trading stock — Stock 
written down at end of previous accounting p 
Increase of value tn next accounting period — Whether 
Profit Li that poen to be calculated on cost or written- 

Whether income tax calculation to be 
aa Finance Act, 1937, section 20 (1), Schedule 
4 — Finance Act, 1952, ‘section 45 (T), Schedule 9. 


The appellant company carried on business as a 
textile manufacturer and merchant. During 1951 
there was a slump in its trade, and the trading stock 
was written down in the company’s accounts at 
December 31st, 1951, from its cost price, £543,530, 
to its then market value, £103, 487. The assessments 
to income tax and profits tax based on the accounts | 
for the period to December 31st, 1951, and subse- 
quent periods were computed on the written-down 
value at December 31st, 1951. During 1952 the com- 
pany’s trade improved greatly, and it sold a large part 
of its trading stock at more than the written-down 
value. The written-down value of the stock sold 
in the chargeable accounting periods ended on- 
December 31st, 1952, and November 3oth, 1953, was 
£50,583 and-the cost was £456,344. In accounts for 
those periods for income tax and profits tax purposes 
the profit was calculated by taking the difference 
between the written-down value of the stock sold and 
the sale price. 

The company appealed against assessments to 
excess profits levy for the chargeable accounting 
periods ended December 31st, 1952, and November 
3oth, 1953, and contended that it was entitled, in 
computing its profits for those chargeable accounting 
periods, to commence with the stock at cost price. It 
was contended for the respondents that the stock 
should be brought in at the written-down value that 
had been adopted for income tax. The Additional 
Recorder of Belfast decided in favour of the 
respondents. 


Held (affirming the desea of McVeigh, J.): that 
the Additional Recorder’s decision was correct. 


aoe 
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Dawes’ Executrix v. Wallington 
General Commissioners and C.LR. 


In the High Court of Justice (Chancery Division) - 
November 26th, 1964. 


(Before Mr Justice BUCKLEY) 


Income tax — Penalties - Fraudulent account submitted 
by deceased taxpayer — Proceedings against his 
executrix — Mitigation of penalties ~ Executrix also sole 
beneficiary — Whether penalties still excessive — Finance 
Act, 1960, sections 44, 46, 48, 56, Rules of Supreme 
Court, Order 127. 


Proceedings for penalties were instituted by the 
Inland Revenue against the appellant in respect of 
fraudulent accounts abated by her deceased 
husband to the Inland Revenue for accounting periods 
ended March 318t, 1952, to March 31st, 1958. The 
deceased died in 1960, and the appellant was the sole 
executrix and sole beneficiary. The proceedings came 
before the General Commissioners, and it was 
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admitted that the deceased had been fraudulent as 
alleged, and that penalties up to {21,465 16s could be 
levied subject to certain mitigating circumstances. If 
the case had come before the General Commissioners 
in the deceased’s lifetime, they would have awarded 
the full penalties. The appellant, of middle age, 
had one child, a grown up daughter. The business 
had been sold to a company, and the appellant had 
been appointed a director thereof for a minimum 
term of seven years at a salary of {1,200 a year. She 
had received {500 premium bonds and 2,000 units 
of savings certificates from the deceased during his 
lifetime, and she was entitled to £5,810 under a 
policy taken out by the deceased. The appellant was 
in no way a party to the deceased’s conduct in 
question, and ihe had done her best to co-operate in 
ascertaining the true position. Having regard to all 
the circumstances the General Commissioners im- 
posed a penalty of £6,000. The appellant appealed to 
the High Court. 


Held: the penalty of £6,000 was not unreasonable. 





Correspondence 


The Editor does not papei agree with, or hold himself 
responsible for, the opinions expressed. 


Accounting Heresy 
SR, — Had I in my reply (December roth issue) to 
his letter (November 28th issue) misrepresented Mr 
K. J. Newing I would indeed be the first to apologize, 
but [ have in fact done no more than express what I 
believe to be the inevitable interpretation of his 
comments. 

Whilst I have no wish to quibble over words, I do 
believe that Mr Newing, for whose interest I am 
sincerely grateful, has overlooked the main points of 
my article: 

(i) that there are serious deficiencies in statutory 
and cost accounting which need to be rectified; 

(ii) that existing conventions need a complete re- 
examination by the professional bodies on a 
co-ordinated basis; 

(ui) that we should test the validity of accounting 
conventions by cause and effect; 

(iv) that whereas there is a ready acceptance of 
taxation as an inherent cause of our adopting 
many of the existing conventions, there is too 
little recognition of the serious effects on 
reporting to shareholders and management; 

(v) that as a profession we still persist in ignoring 

: inflation and dealing with this in accounting 
terms ; 

(vi) that until we do deal with these matters in 
accounting terms we must hold ourselves 
responsible for the effects, including resistance 


by Government and Revenue authorities to the 

recognition of these factors, to management and 

the investing public for the lack of accounting 
truth. 


I have no illusions of the difficulties in dealing with 
the problems I propound, particularly having regard 
to the period of gestation necessary before even quoted 
public companies would be in a position to comply 
with updated accounting conventions. However, I am 
equally convinced of the ability of the accounting 
profession, given the necessary leadership, to cope 
with these problems, however difficult. 

If there is one thing for which we have to thank 
the new Chancellor of the Exchequer, it is that as a 
result of his proposals on gains tax and with the 
eminent support of Lord Ritchie, there is a desperate 
rush to revalue fixed assets and investments and thus 
to recognize inflation. Oh, what an indictment of the 
accounting profession and our precious conventions! 

To ‘A. W.’ I must express my thanks for responding 
so gallantly (December rgth issue). I had begun to 
wonder whether I was preaching to the converted or 
to the dead. Whilst grateful for ‘A. W.’s’ generous 
support for my general theme, he favours Mr 
Newing’s interpretation of the illustration I gave of 
the effect of the Government profit formula, in respect 
of which Mr Newing’accuses me of the misleading use 
of figures, which I most emphatically do deny. 

I may, I trust, be forgiven for using the word 
‘interest’ in a general sense as representing the 
reward of capital employed in the business. It was 
not intended in the first place to be comparable with 
capital invested in a 6 per cent security, but rather an 
indication of what would in general be paid out in 
dividends and/or interest in the average public com- 
pany, depending upon its gearing. If Mr Newing and 
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‘A. W? will examine published statistics, they will 
agree that a live and expanding company will need to 
make payments of this order if it is to raise money 
from time to time to finance its expansion. Indeed, if 
the ‘plough back’ were even as high as Mr Newing and 

‘A. W.’ suggest, and with which I disagree, the rate of 
‘interest’ would need to be higher than 6 per cent. 

. Mr Newing rapidly backs away when I challenge 
him whether he would advise his clients to accept 1°92 
per cent before income tax as a fair reward for 
capital. This he says is theoretical. Being so, I cannot 
see why it is confidential, nor do I believe that it 
would be a breach of professional ethics if he gave me 
a straight answer to a simple question! Nevertheless, 
if Mr Newing will not answer me, let me answer him 
by drawing his attention to an article by A. J. Merrett 
and Allen Sykes in the District Bank Review (Decem- 
ber 1963), in which the writers compared the 
‘achieved net-of-tax rates of return’ of equities and 
gilt-edged (based on 24 per cent Consols) in money 
terms and real terms. Over the period 1939-63 the 
return on Consols in real terms is given as a negative 
of 3-8 per cent. Need I say more? 

Finally, I was comforted by the information given 
by Mr Newing that the Institute of Chartered Ac- 
countants had set up a comparatively new committee 
to deal with some of the matters of which I complain. 
Inquiries at the Institute have so far failed to confirm 
the setting up of such a committee. I’d be delighted 
if this were so, but perhaps Mr Newing could give 
more specific information on this point. 

Yours faithfully, 
UNREPENTANT HERETIC. 


Facts and Figures 
Sir, — As an accountant in the building industry it is 
my experience that Mr Ian McGlashan’s remarks 
(December roth issue) that ‘Contractors undoubtedly 
receive architects’ certificates throughout contracts 
which are presumably based on selling price’ is 
perfectly true. 

‘The majority of building contracts with which I 
am familiar are prepared in accordance with the terms 
of the Royal Institute of British Architects’ standard 
articles of agreement and it is usual to find that one of 
the terms therein is that a regular (often monthly) 
architect’s certificate is issued to the contractor. This 
certificate is based on a valuation carried out by a 
professional quantity surveyor who is appointed by 
the building owner. In most cases the contractor’s 
quantity surveyor is present on the site at the time 
of the valuation. The basis of the valuation is the 
amount of work executed priced at the rates scheduled 
in the bills of quantities, i.e. the document upon 
which the contractor has arrived at his tender figure. 

I am in complete agreement with Mr McGlashan in 
that it is preferable for the valuation of work in 
progress to be based on the architect’s certificate 
(less any provisions for maintenance work and con- 
tingencies) rather than on a pure book-figure of ‘cost’ 
(irrespective of whether or not an arbitrary figure has 
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been added for ‘oncost’). The reason why I hold this 
view is that the valuation is prepared by ahighly-trained 
building cost expert (i.e. the quantity surveyor). 

Regarding the point raised concerning the showing 
of a minus figure for net work in progress, this can 
frequently happen as the simple example below 
shows: 

(1) Contract No. 1 — labour, materials £ 


and direct expenses 180,000 
(2) Contract No. 1 — gross valuations to 

the same date including retentions .. £200,000 
(3) Balance sheet entries: 

Gross work certified in excess of cost 20,000 

Current assets 

Work in progress at cost .. a 180,000 

Work certified including retention .. 200,000 

Difference as contra £20,000 





In connection with costing and management 
accounting problems peculiar to the contracting 
industry, textbooks and articles in professional 
journals have very little to offer. One becomes a little 
tired of finding introductions such as ‘Assume that 
Factory A produces two products X and Y, ete.’ 

Yours faithfully, 
ANOTHER HERETIC. 


Product Costing 

Sir, — In his letter on my ‘quiz’ in your issue of 
November yth, Mr Owler (December 26th issue), 
makes a valid debating point; but if one accepts this, 
then the concept that stock values may include that 
portion of all the factors effectively applied in pro- 
duction to the point of completion as being repre- 
sentative of a conservative valuation of ultimate 
realizable value on a continuing basis, must, in turn, 
be completely abandoned. One must look at and 
consider not only monthly profits but asset values 
and also how such figures are viewed annually by all 
interested parties. (In his example Mr Owler would 
substitute at one period a stock value of £30,000 for a 
value of £32,000 placed on stocks which are invoiced 
in the next period at £50,000 as presenting a fair and 
reasonable picture.) 

It is felt that, with one eye on long-term product 
pricing, in multi~product firms with diverse products 
calling on different resources, a very strong case can 
be made for calculating not only marginal cost, but 
all-in product costs. Significantly, it was not stated 
that this automatically led to a complete double- 
entry total absorption costing and accounting system, 
for in suitable cases (perhaps confectionery but not 
Cunarders) one may fairly and reasonably (rather 
than correctly or incorrectly) avoid ‘absorbing’ fixed 
overheads through the system without arriving at 
misleading asset values and asset comparisons. 

Yours faithfully, 
YOUR CONTRIBUTOR. 
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Typing Listing Cards 

BM have introduced a card-holding platen which 

will fit Executive or Standard C electric typewriters. 
The object is to enable index cards to have single lines 
typed on them for such purposes as photographic 
copying of lines for telephone lists, voters’ lists, parts 
lists, book lists, etc. Thus the cards can be stored and 
amended as required. Whenever a reprint is required, 
a photographic listing of the single line will produce a 
composite negative for plateraking. 

The card-holding platen is basically a normal platen 
with a slot along it; into this slot the base of the card is 
placed. The cost of this platen is £5. 

Apart from this card-holding platen, two other 
versions are available — a card-positioning platen and 
a visible-index card holder. The former costs {25 
and is designed to hold cards (such as punched-cards 
or index cards) firmly down to the very last line. The 
visible-card index holder for typing strip indexes etc. 
is rather more elaborate and comes as a built-in unit 
on any IBM Executive or Standard C electric type- 
writer; as such, this platen adds £75 to the basic cost 
of the machine. 


IBM United Kingdom Ltd, Wigmore Street, 
London W1. 


Coping with Volume Orders 


HE ENM 300-Channel Data Analyser recently 
installed at Wheatcroft Bros, Nottingham, pro- 
vides a continuous display of the stock-for~sale 
position of over two hundred and fifty different 
varieties of rose trees. Wheatcroft have an annual sale 
of over one million trees. Rapid analysis of order intake 
and an up-to-the-minute stock position are the two 
primary requirements fulfilled by this data analyser. 
The machine consists of 300 electrical-impulse 
counters, each counter linked to its own press-button 


on a keyboard. Each counter, or register, represents ` 


one variety of rose. The maximum quantity that can be 
held by any register is 999,999. Each register can 
accept either additions or subtractions. 

In order to show the stock position, Wheatcroft 
Bros first had their entire stock entered on the registers 
using the machine with its controls set for addition. 





With this ENM 300- ee Data ijae one aan 

handles the order analysis and stock control of rose trees at 

Wheatcroft Bros in less than half the time of the previous 
system, 
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New Office 


The machine, which is the largest installed in this 
country, requires one operator only and she can be 
taught how to operate the machine in half a day. 
Before this machine was installed, many calculations 
and many sheets of paper were used in an attempt to 
assess the stock position. In the peak ordering period, 
from late summer to early autumn, overtime and week- 
end work was necessary to analyse the incoming orders. 
Now, however, with this unit, one operator can handle 
the orders as fast as they come in. There is no pile-up, 
no overtime, and the stock position is up to date all 
the time. The estimated saving 1s over 50 per cent. 


Price: £3,500. 
English Numbering Machines Ltd, 25 Queensway, 
Enfield, Middx. 


Copying Accounts 


NEW transfer copier from Remington is the 

Model 236. This consists of a flatbed exposure 
unit mounted behind a rotary developer section for the 
production of copies up to 13 by 16 in. The machine 
is ready for use by the movement of one lever which 
switches the machine on and expels developer to a 
developer trough. A return movement of the same lever 
drains the trough (the fluid returns to a plastic con- 
tainer) and switches off the current. This brief-size 
copier weighs 511lb. and measures 3 29 by 25 by 1o¢ in. 

Price: £99 ros. 


Remington Rand Ltd, 65 Holborn Viaduct, London 
ECı. 


For Critical Path Investigations 


EW visual aids for Critical Path Method investi- 
gations have been added to the range of Movigraph 
planning units produced by Adapta-Charts Ltd. 
Marketed as standardized kits, known as Pert-Paks, 
these kits meet the need for an effective means of 
preparing Pert/Cpm diagrams without the costs and 
delays of ordinary drafting methods. All the essential 
elements of a project, their request and interrelation- 
ships can be clearly plotted and the inevitable changes 
made quickly and easily as and when the need arises. 
Each Pert-Pak kit consists of a basic wall-mounted 
planning board pierced at } in. intervals over its entire 
surface. This high perforation-density (more than 
two thousand holes per sq. ft) permits great flexibility in 
positioning the information to be displayed, as well as 
enabling the link-lines between events to be of any 
desired length and direction. The link-lines, repre- 
senting activities to be carried out, are formed from 
coloured nylon elastic cords and are simply pegged 
and stretched between the events. Other necessary 
items in the kit include peg-~in title frames (describing 
activities), event pins and numbers, time-interval 
markers, self-adhesive numbers, etc. 
Price: From £21 to £54. 


Adapta-Charts Ltd, 33 Hammersmith ihe 
London W6. 
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| Finding the Filed Facts 


T demand of commerce for more information 
quickly led to the installation of punched-card 
installations in larger companies. But smaller concerns 
were not able to maintain such readily accessible stores 
of information. 

; However, edge-punched cards, as opposed to cards 
with information punched on their body, have for some 
time offered a similar facility to smaller businesses. 
The edges of cards are punched or notched to corres- 
pond to a predetermined information code. A needle 
ig pushed through the appropriately selected holes and 
the cards drop away from the needles, thereby leaving 
the selected cards offset. 


; 
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Kalamazoo Factfinder 


"The Kalamazoo Factfinder now goes a stage further 
than this. It consists of: 
(a) a base housing a small electric motor for vibratory 


|” purposes; 
(b) a platform spring-mounted on the base. Spaced 
, at small intervals are channels into which pro- 
' gramme bars are inserted and firmly held in the 
centre of the platform; 
©) programme bars which slide into platform 
channels that denote the desired characteristics. 
| Any card punched in a specific position will drop 

. down over a specific bar and the other cards 

| unpunched in this position will rest on top of the 

| bar. When more than one programme bar is used, 

' those cards that are punched only in all the 

| corresponding positions drop over the bar. 

Many types of combinations and codes can be 
applied to produce the required information. High 
accuracy and speed are claimed. For example, con- 
ventional types of edge-punched cards usually select 
one item of information at a time. With Factfinder, by 
positioning a programme bar for each item, the selec- 
tions can be achieved in one operation. For example, 
the data cards of 5,000 employees could be sorted to 
disclose all males, over 21, unmarried, and who have 
accountancy qualifications, i in as little as five minutes. 


| 
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The factfinder is available in three sizes, working 
with cards measuring 3¢ by 7%, 74 by 7# and 8} by 10§ 
in, and at present is being used for applications such 
as production records, student records, monitoring 
production and engineering activity, sales promotion 
records and accident analyses. 


Price: according to requirements, between £150- 


£250. 
Kalamazoo Ltd, Northfield, Birmingham 31. 


Calling 120 Substations 


HE new Centrum transistorized control unit is of 

interest to organizations that have a need for two- 
way communication where it is unnecessary for the 
substations themselves to intercommunicate. 

The basic equipment consists of a master station 
capable of controlling from twenty to 120 substations. 
Operation is simplicity itself. When a substation calls, 
the appropriate button on the master lights up; 
simultaneously an audible signal is received. ‘The 
controller depresses the illuminated button; holds 
down the green talk/listen button and answers, releas- 
ing the green button to hear the reply. If a second 
substation calls whilst the controller is talking, the 
visual signal only is received, and stays on until dealt 
with. If three, four or more calls are received simul- 
taneously they must be dealt with in rotation before 
the visual signals go off. Thus no calls can be forgotten. 

Several masters can be incorporated if required, sited 
at different locations with full imtercommunicating 
facilities between them; substations can be wired to 
call one or more of the masters, as required. A con- 
troller can call several ‘subs’ at the same time by 
depressing call buttons simultaneously. 

If it is desirable that a controller should be able to 
call all stations, this can be catered for by the inclusion 
of an additional amplifier, which steps up the power 
when needed. Staff location is thereby a built-in 
feature. Several kinds of substation are available, for 
office, workshop, outdoor sites, etc., and they can be 
equipped with noise-reducing microphones. 

Price: Master Station £314-£754. Speakers and 
installation extra. 

Centrum Electronics Ltd, Terminal House, Gros- 
venor Gardens, London SW1. 





The desk model of the Centrum Transistorixed Control Unit, 
together with a range of substations to meet the varying needs 
of offices, workshops, outdoor sites and noisy locations. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs JoHN ADAMSON, SON & Co, Chartered 
Accountants, of 1 Chancery Place, Booth Street, 
Manchester 2, announce that Mr Joun Davin 
MAXWELL, B.A.(Comm.), A.C.A., who served his articles 
with the firm and who is the son of Mr JOHN MAXWELL, 
F.C.A., was admitted as a partner on January rst, 1965. 
The practice will be continued under the same name 
as hitherto. 


Messrs Jonn BAKER, Sons & BsıL, Chartered 
Accountants, of Cunard House, 88 Leadenhall Street, 
London EC3, announce that Mr BEVERLEY JOHN DORE, 
A.C.A., who has been a member of their staff for many 
years, was admitted as a partner in the firm on January 
Ist, 1965, 

Messrs BINDER, HAMLYN & Co, Chartered Ac« 
countants, of 121 Queen Victoria Street, London EC4, 
announce that on January ist, 1965, they admitted into 
partnership Mr A. C. EVERETT, A.C.A., who served his 
articles with the firm and has since been a member of 
the staff. 


Messrs BLAND, CARRYER & McALrIN, Chartered 
Accountants, of 3 St Martin’s East, Leicester, and 
Messrs Newitt & Co, Chartered Accountants, of 
National Chambers, Horsefair Street, Leicester, 
announce that arrangements have been made for the 
association of their two firms from January 1st, 1965. 
Under these arrangements, Messrs J. COLLINS, F.C.A., 
R. CULLEN, F.c.a., J. H. FRANCIS, F.c.a., and C. M. 
TAYLOR, A.C.A., will practise in partnership under the 
present firm names at the above addresses. 


Messrs CALVERLEY & CALVERLEY, Chartered Ac- 
countants, of 39 St James’s Street, London SW1, 
announce that they have taken into partnership Mr 
A. W. ARCHER, F.C.A. 


Messrs NORMAN Cox & Asupy, Chartered Account- 
ants, of 89 Mount Pleasant Road, Tunbridge Wells, 
announce with regret the sudden death on December 
28th, as the result of a car accident, of Mr STANLEY 
JAMES ASHBY, A.C.A., at the early age of 25. Mr ASHBY 
was admitted to membership of The Institute of 
Chartered Accountants in England and Wales in 1961 
and joined Mr Normaw A. Cox, F.c.a., of Tunbridge 
Wells, in partnership on July 1st, 1963. 

Messrs EGGLETON, COWCHER, WHITAKER & Co, 
Chartered Accountants, of 1/3 Whitfield Street, 
Gloucester, announce that Mr Nice. Joun HALLS, 
A.C.A., who has been a member of the staff for some 
years, has been admitted into partnership. 


- Messrs WALTER HUNTER, BARTLETT, THOMAS & Co, 
Chartered Accountants, of 24 Bridge Street, Newport, 
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Monmouthshire, announce that Mr Ress 8. THOMAS, 
A.C.A., who has been a senior member of their staff for 
some years, has been taken into partnership as from 
January 1st, 1965. 

Messrs Hornen, Howarp & Co, Chartered Ac- 
countants, of 159/163 Queen Victoria Street, London 
EC4, announce that as from December 31st, 1964, Mr 
WALTER Bast. HOLDEN, F.c.a., retired from the firm 
after more than forty-three years in practice. He will 
remain in association with the firm as a consultant. 


Messrs HoLpEN, Howarp & Co and Messrs 
MAURICE 'THOMPSON & Co announce that they have 
agreed to amalgamate their practices from January 1st, 
1965. Mr M. J. JACKMAN, F.c.a., Mr P. J. WacHorn, 
F.c.A., Mr J. P. M. THOMPSON, F.c.A., Mr F. J. REVERS, 
D.F.C., F.C.A., and Mr R. L. Scott, A.C.A. will be 
partners in both practices at 159/163 Queen Victoria 
Street, London EC4. 


Messrs STANLEY Hotmes & Co, Chartered Account- 
ants, of 68 Pall Mall, London SW1, announce that Mr 
Joun Ward VINCENT, F.C.A., who has been associated 
with the firm for forty-six years, retired from the 
partnership on December 31st, 1964. The practice is 
being carried on by the remaining partners under the 
same name. 


Mr Perer Hopxrnson, Chartered Accountant, and 
Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
Chartered Accountants, formerly of 31 Hill Street, 
St Helier, announce that they have removed their 
offices to Bel Royal House, 20-22 Halkett Place, St 
Helier, Jersey, C.I. 


Mar W. GERWYN JONES, F.c.A., of Llanelly, announces 
the admission of Mr DAVID GRIFFITHS, A.C.A., a8 a 
partner from January rst, 1965. The name of the firm 
continues to be W. GERWYN Jones & Co. 


Messrs Kemp, CHATTERIS & Co, formerly of 
Bucklersbury House, Walbrook, London EC4, an- 
nounce that their address, from January 4th, is 3 Lon- 
don Wall Buildings, London ECz. Telephone London 
Wall 3678. 

Messrs CYRIL PAINE & Co, Chartered Accountants, 
of Barking, announce that Mr M. L. WOLF, B.COM., 
A.C.A., has been admitted as a partner. 


- Mr W. D., RICHEY, F.c.A., practising under the style 
of RICHEY & DRINKWATER, Chartered Accountants, at 
1 Newhall Street, Birmingham 3, has been joined in 
partnership by Mr M. S. DRINKWATER, A.C.A. 


Messrs C. Nevie Russert & Co, Chartered 
Accountants, announce that Mr J. T. NEWTH, A.C.A., 
has been admitted as a partner in the Egham practice. 
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Messrs Sarrery, Sons & Co, Chartered Account- 
ants, of 1 Union Crescent, Margate, Kent, announce 
that Mr IAN DONALD MARTIN; A.C.A., became a partner 


in the Margate practice as from January Ist, 1965. The 


name of the firm remains unchanged 


Messrs SHELVOKE, PICKERING, ey & Co, 
Chartered Accountants, announce that their Birming-~ 
ham office is now at Spencer House, Digbeth, Bir- 


| | mingham 5. The telephone number remains unchanged. 


_CLayTon & BRRWILL, 


Mr PETER ARTHUR STORREY, F.C.A.,, and Messrs 
Chartered -Accountants, 
announce that as from January 1st they have amal- 


' gamated their respective practices. The firm will prac- 


| 


} 


tise as SToRREY, Poot & Co, Chartered Accountants, 
at Marlborough House, 1A Cranmer Street, Notting- 


| ham. Telephone: 62146 (5 lines). 


Messrs Tams & Co, Wesster, Lickiss & Co and 


' CLAYTON, Baker.& Co announce that with effect from 


January 1st, 1965, they have fused their interests and 


' will practise from 31 Richmond Hill, Bournemouth, 


` 


and their associated offices in Andover, Dorchester, 
Lymington and Salisbury. The general partners of the 
combined firm will be Messrs J. S. TEMS, ¥.c.a., J. A. 
BAKER, F.C.A., J. J. CLAYTON, F.c.a., M. G. Lickiss, 
B.8C.(ECON.), ACA., H. J. SMITH, A.C.A., and M. A. 
WATTS, A.C.A. , who ` was taken into general partnership 
by TEMS & Co at their Andover office as Horn Noven 
ber ai pone: 


" Appointments . 


Mi H. M. Thompson, A.C.wW.A., has been appointed 
stock products organization manager of the Glacier 
Metal Co Ltd. By 


-© Mr J. -Ferguson Smith, F.C.A., naaa director 
of British Aircraft Corporation’ s Weybridge division 
since 1962, has been appointed general menager with 
effect from January rst, 1965. . 


. Mr L. E. Swallow, EC-A., . has T appointed 
financial controller of the. Wiggins Teape Group. | 


Mr L. G. Livett, a:c.a., secretary of W. L. Ingle 
Ltd, has joined the board of the company. -> -> 


Mr J. F. Haasbeek, A.C.A.(MANITOBA), A.A.C.C.A., 
finance director of Cope, Allman & Co Ltd, has been 
P deputy chairman and managing director of 

eir South African subsidiary. : 


Mr W. F. Archer, F.A.C.C.A.; F.C.L8., secretary of 
British Celanese Ltd, has been elected a Vice-President 
of the Chartered Institute of Secretaries. 


` Mr J. R. Roberts, a.c.a., has been appointed special 
director in charge of management accounting, of 
Ductile Steels Ltd. 


Mr P. A. Blamires, B.SC.(ECON.), A.C:W.A., secretary 
of the Brocklehurst-Whiston Group, has been ap- 
pointed a director of Brocklehurst Yarns Ltd, l, Ormerod 
Bros Ltd, and Brocklehurst Fabrics Ltd. 


s 4 
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OBITUARY 
Bradford Cadmus 


The death occurred on December 28th, pe at his 
home in Winconsin, Connecticut, U.S.A., of Mr 
Bradford Cadmus who was the first Managing Director 
of the Institute of In- 
ternal Auditors, a post 
he held for fifteen years 
from 1947 to 1962 when 

` he retired from that 
position to become the 
Institute’s Director of 
Research and Education. 
Born in Elyria, Ohio, 

Mr Cadmus graduated 

B.A. at Columbia Uni- 
= versity in 1923,..after 

which he served for a 

short time on the staff 

of the- New York Stock 

Exchange. He began his 

internal auditing experi- 

ence with Western Elec- 
tric Co; fron there he-went to Royal Baking Powder 
Co and then to Standard Brands Incorporated where he 
Was in charge of. internal auditing, systems and 
procedures. He joined the Institute of Internal Auditors 
in 1942, six months after its formation. `. 

During the fifteen years he was managing director, 
Mr. Cadmus worked on a number of research projects. 
During this period he was. co-editor, with Victor. Z. 
Brink, of Internal Auditing in Industry and co-author; 
with A. J. E. Child, of Internal Control against Fraud 





- and Waste. Just. before. his death he completed-a book 


on Operational Auditing — a practical guide book .for 
executives, operating managers, educationists, account- 
ants and auditors. 

‘He has written T A eeri of hia articles 


‘have appeared in The Accountant — and has-talked on 


internal auditing to all Chapters of the Institute of 
Internal Auditors and other organizations in many 
countries. He visited the United Kingdom in 1959, 
touring..and addressing all. the: United Kingdom 
Chapters of the Institute;.he also. attended the Insti- 
tute’s Third European: Regional. Conference at 
Brighton in 1962, subsequently” again visiting all the 
United Kingdom Chapters. -.. 


THE INSTITUTE OF COST AND WORKS 
ACCOUNTANTS 
.  President’s Dinner 

The President of The. Institute of Cost and Works 
Accountants, Mr J. P. Wilson, F.c.w.a., gave a dinner 

party in the Members’ Room at the House of Commons 
last Wednesday. The company totalled over one 
hundred, and among those present were: 


Sir Herbert Andrew, K.c.M.G., C-B. (Permanent Under- 
Secretary of State, Department of ‘Education and Science); 





CALCULATING SERVICE BUREAU 
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Sir Wiliam Carron (President, Amalgamated Engineering 
Union); Major-General R. D. Coate (The Paymaster-tn- 
Chief); Messrs I. M. Cowan, M.B.B., F.1.M.T.A. (President, 
The Institute of Municipal Treasurers and ‘Accountants); 
J. W. Dallachy, M.A., C.A. (President, The Institute of Char- 
tered Accountants of " Scotland); Sir Maurice Dean, K.C.B., 
K.C.M.G.° (Permanent Secretary, Ministry of Technology); 


Messrs W. Guy Densem, F.c.a. (President, The Institute of: 


Chartered Accountants in England and Wales); John Love, 
F.C.A. (President, The Institute of Chartered ‘Accountants in 
Ireland); His Excellency. Dr G. P. Malalasekera (High 
Commissioner for Ceylon); Sir William Penney, &.3.8. (Chair- 
man, United Kingdom Atomic Energy Authority); Sir Julian 
Podo, F.C.A. (President, The British Iron and Steel Federation); 
Messrs R. Ratcliffe, C.B., M.B.E. (President, The Institution of 
Production Engineers); Kewal Singh (Deputy High Commis- 
stoner for India); R. Statham, C.B.E., J.P., F.A.C.C.A. (President, 
The Association ‘of Certified and Corporate Accountants), 


. There were no formal speeches. 


SOUTHEND CHARTERED ACCOUNTANTS’ 
` ANNUAL DINNER 
The annual dinner of the Southend-on-Sea Chartered 
Accountants’ Group held on December 15th was 
attended by 150 members and guests, the latter repre- 
senting all the local professions and the business life of 
the town. 

Mr E. H. Davison, F.c.A., a member of the Council 
of The Institute of Chartered Accountants in England 
and Wales, proposed the toast of “The Group’ and 
posed a few of the problems facing the accountancy 
profession in the changing world. Is the profession, he 
asked, to be a small select body of the very highest 
standard, involving nothing less than two ‘A’ levels as 
qualification into articles, or is it to be a large body of 
perhaps a quarter of a million members? 

Addressing the younger members of the Group, 
Mr Davison said that in their hands lay the future of 
the profession and added: ‘Make your presence felt; 
let your elders know there is a young, vital element i -in 
the profession.’ 

. The Chairman of the Group, Mr M. A. Wren, F.c.A,; 
who presided at the dinner, responded to the toast. 
Mr B.:S. Coker, .F.c.a., proposed the toast of “The 
Guests’ and Mr A. O. Kelton, F.v.1., a director of the 

raon Group of Companies, which i ig responsible 
for the forthcoming re-development of the centre of 
Southend, responded. | 


CITY DISCUSSION GROUP 


The next meeting of the City Discussion Group of 
Chartered Accountants will be held on Wednesday; 
January 13th, at the White Swan, Coleman. Street, 
London EC2, at 6 for 6.30 p.m. The subject for dis- 
cussion will be ‘Corporation tax and capital gains tax’. 
Mr A: R. English, F.c.a., will lead the discussion. 


CAR & GENERAL 


INSURANCE CORPORATION LTD « ROYAL EXCHANGE = LONDON EC3 


January 9th, 1965 


LONDON CHARTERED ACCOUNTANT — 
STUDENTS’ INTRODUCT ORY COURSES 


During the autumn The Chartered Accountant 
Students’ Society of London organized two intensive 
introductory courses for newly-articled clerks; 280 
attended. .The courses consisted of two full days of 
lectures to the whole course and thirteen days of tutor- 
ials in smail classes of up to about twenty students. The 
lectures to the whole course, given by practising mem- 


-bers of the Institute, were on the profession, the 


Institute and its examinations and standards, and a 
practical introduction to the basic subjects of book- 
keeping and auditing. The tutorial classes were con- 
ducted by three of the professional coaches and six local 
education authority colleges of commerce and technical 
schools. 

The courses are designed for students before they 
have started either their practical experience in the office 


-or their correspondence courses, and the aim is to make 


the articled clerk better able to ‘profit from both these 
sides of his training and to increase his usefulness in 
the office. It is important, therefore, that principals send 
their articled clerks right at the start of their training. 
To provide for the future planning of office work, the 
Students’ Society is arranging three-week courses to 
begin on the following dates in 1965: January 18th, 
March ist, May roth, October 4th and 25th and 
November ‘tsth. Further courses will be organized for 
intermediate dates as required. 

These courses are promoted by the Education 
Committee of the Council and they are being run by 
the London Students’ Society under the supervision 
of a Joint Committee of the London and’ District 
Society and the Students’ Society. Other courses are 
being run by the professional coaches ane by at least 
two outside bodies. 


RISE IN POLICE FORCE COSTS 


The total cost of police service expenditure in England 
and Wales, excluding the Metropolitan police area, 
chargeable to rates and grants at March 31st, 1964, 
amounted to £107,577,488, an increase of 10 per cent 
on 1962-63. Of this, 50 per cent was met from specific - 
Government grants and 50 per cent from rates and rate 
deficiency grant. These figures are shown in the return 
on Police Force Statistics, 1963-64, published jointly 
by The Institute of Municipal Treasurers and Ac- 
countants and The Society of County Treasurers.. 

The gross expen represented a cost of £1,788 5s 
per police officer and £2,770 6s per 1,000 population, 
whilst the average domestic ratepayer’s contribution 
to the cost of police services was {2 35 5d per annum, 
or about rod per week. 

Copies of the return .are obtainable from The 
Institute of Municipal Treasurers and Accountants, 
I Buckingham Place, Seen London SW1, 
price ss each. 


all classes 
of insurance 
transacted 








E ACCOUNTANT 


FRIENDS PROVIDENT & CENTURY LIFE OFFICE 


DECLARED FOR 5 YEARS TO 31st DECEMBER 1964 u -no 
BONUS PLUS A SPECIAL BONUS 


11 15% 


m OF EXISTING BONUSES FOR POLICIES 


PER CENT PER ANNUM 
_. MORE THAN 5 YEARS IN FORGE 


COMPOUND 


| 
interim bonus until further notice 55/ -/, FUTURE DECLARATIONS TRIENNIALLY 
| 
| 





Hew Life Sums Assured 1964 exceed £100,000, 000 
‘Funds £160,000,000 


l friends for Lge 


7 Leadenhal! Street, London EC. 3 








STOCKTAKING 

- Orridge & Co Ltd together with its Subsidiary Company 
Orridge (V aluers Ltd) Established 1846 
Over 300 Stocktakers available for Valuations in all parts of the Country. 
HEAD OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340 — QUALIFIED VALUERS. 


Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum including 


expenses or ad valorem basis plus expenses. 


| Branch Addresses 36 Cannon Street, Birmingham 2. Midland 6547 
5 Chapel sabia yo Liverpool 3, 3. Central 7523 : 517 Cnatan Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 33084 . 7 Stumperlowe Avenue, Sheffield 10. 32507 


| Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 
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SERGEANT 
ON STAMP DUTIES 


Fourth Edition with 1964 Supplement 


General Editor: B. J. SIMS, LL.B., a Solicitor of 
the Supreme Court. Consultant Editors: J. B. 
HODGSON, a Solicitor of the Supreme Court; 
an Assistant Solicitor of Inland Revenue, and 
A. K. TAVARE, LL.B., a Solicitor of the 
Supreme Court; a Senior Legal Assistant, 
Solicitors Office, Inland Revenue. 


Many innovations and improvements were carried | 


out for this Fourth Edition of Sergeant to mark 
its first appearance as a modern textbook and now 
the main volume is brought up to date by the issue 


‘of the 1964 supplement. This deals fully with the 


relevant provisions of the 1964 Finance Act and 
in particular with the new enpug of service 
contracts from stamp duty. 


Complete Work: 95s net, by post 2s ba x extra 


Supplement alone: 12s 6d net, by post 6d extra 


Butterworths, 88 Kingsway, London,- WC2"- 
Showroom: 1-12 Bell Yard, Tempie Bar, Wea 





all your . 


book requiremen ts 


| can be supplied by 
GEE & CO (PUBLISHERS) LIMITED 
- - . The City Library 

151 STRAND, LONDON WC2 






Distributors for publications of 
THE INSTITUTE OF COST & WORKS ACCOUNTANTS 
& BRITISH INSTITUTE OF MANAGEMENT 









SPECIAL NOTICE TO 
ALL ACCOUNTANTS 
AND LIQUIDATORS 


We specialize in purchasing all classes of 
liquidation stocks, clearance, redundant, 
surplus and substandard merchandise, 
irrespective of the quenitys and value 
involved. 


We shall also be pleased to hear from any 


of your clients, with a view to purchasing 
clearance lines of all descriptions. 


OUR TERMS - IMMEDIATE PAYMENT 


| All matters will be treated in the strictest confidence. 


SEMTEX civerroot) LED 


_ 48 ISLINGTON, LIVERPOOL 3. TEL. NORTH 3055 


Members of the Liverpool Chamber of Commerce 


HOTELS AND RESTAURANTS 


January 9th, 1965 





HAMMERSLEY KENNEDY & CO, 19 Hanover - 


Square; London W1, have since 1899 specialized | In the 


e and valuation of hotels and. catering businesses . 


7 we 


to the exclusion of any other branch of estate | 


agency. The partners are members of the feading 
professional bodies. ' 


Building Finance 
‘THE SOUTHERN TRUST 


~ Will buy your land for you by private treaty 


or auction and provide the finance for pur- 
chase and building up to 100 per cent. 


. Expert advice provided by specialists in all 


fields of development to help you decide 

which land is worth buying and which is 

not. Architectural assistance available if 

required. Decisions within 48 hours 
Details to: | 


The Southern Trust Limited 
353 Grand Buildings, Trafalgar Square 
London WC2 | 
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| INCOME TAX RETURN FORMS 


-..--- An adequate and fully detailed. copy is of utmost importance for Eaa purposes. The 
copy Return for use in respect of the official Forms 11/12 (for individuals and firms) extends 
to four pages, size 13 in. x 8} i in., whilst oF Form 1 ( partnership copy returns) extends to 
two pages 13.in. x 8} in. 


_ These forms; which are printed on good quality tinted paper, will be found indispensable 
to Accountants, and others, for keeping complete copies of the actual returns made. 


_@ Separate forms are avaliable for copies _ @ Clearly printed. 
of Form 1 (Two pages) Forms 11/ ® NA follow — the la 
Easy - yout closely follows 
„> (Four pages). ° a the official forms. — 
1 @ Fully detailed, ` mee © The forms are not dated for any specific tax - 
year. Purchases surplus to immediate require- 


@ Adequate space for normal purposes, _ ments are therefore available indefinitely. 


Form |, Two pages, 13 i in. x 8ł in. | 
One copy 3d net, post free 5d -50 coples ils 6d net, post free 12s 4d 
100 coples 22s 6d net, post free 24s 3d 


Forms 11/12, Four pages, [3 in. x 87 in. 
One copy 6d net, post free 8d. . 50 copies 23s net, post free 24s 6d 
100 copies 45s net, post free 47s 


ALL PRICES INCLUDE PURCHASE TAX 


ORDER FORM 


rd) — + a è ia! “m - one e em 


To GEE & CO (PUBLISHERS) LIMITED L 
151 Strand, London WC2 | Telephone TEMple Bar 0832 - 


Please. supply.______-__.copy(ies) of Form 1 Income Tax Return Forms. 


_ Please supply._______copy(ies) of Forms 11/12 Income Tax Return Forms. 
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A. TIMPSON & SONS LTD 
Vacancy for Secretary/Accountant 


A. Timpson & Sons Ltd, with headquarters at 
ord, op¢rating one hundred coaches on 


ACCOUNTING AS AN AID TO 
MANAGEMENT 


express servi excursl and tours, vato Young qualified {(A.CA.. A.CW.A,, A.C, C.A.) are required for work in ma nagement 

hire and kara By in ana from “Asoka a RM accounting; analysis. and re PR aa pete These are oxcelient Dpoortuntties for contributing to y the urther 

the Home Counties, invite apolications for the development ol a tote ne ae company in the Nottingham area. Management development 

position of Secretary/Accountant. techniques are practised errants can bo assured of oprortunity tor matimum personal 

advancement. Starting Ma Él, 21100 per annum upwards according to experiance. Assistance In 

Applicants should be between the ages of relocation a cool to married men. — Applications in confidence to be addressed to Personnel] Officer, 
30 and 45, possess a recognized accountancy Bor 


or secretarial qualification, and must have a 
sound practical knowledge of company taxa- 
tion. Previous expericnce in the passenger road 
transport Ind would be an advantage, but 
is not casentlal. ce starting sal will depend 
on the quale cations and ex ence of the 

applicant. There is a contributory 





amily particulars, together with detalis of engineering has the following vacancies for qualified accountants: 


vious cmployments and present 
ar and indicating the carliest date on which 
the position could be taken » shouki bo gent 


Chace ne cope a Sonn a PRODUCTION MANAGEMENT 
oe ACCOUNTANT 


Applications are invited from qualified Cost and Works accountants for the position of PRODUCTION 


Applian, eating ars education, and A large subsidiary company of a group of companies engaged in electrical 
am 





BIRMETALS LIMITED 


Woodgate Works, Quinton MANAGEMENT ACCOUNTANT. The successful applicant will be responsible for provision of a 
| Birmingham 32 complete management accounting service to PRODUCTION MANAGEMENT including standard 
| (A subsidiary of Birmid Industries Ltd) costing, budgeting and forecasting. Experience In tho operation of standard costing and budgetary 

require | a FINANCIAL ACCOUNTANT. control is essential. Initia! salary will be dependent upon age and experience but will not be losa than 


Palle? must be quailfied (A.C.A. or £1,500 pa. 
A. CAD, eyed 27-32, and must have some 
commercial expertence preferably involving 

use of aoea accounting manina, 
The company manufactures aluminium a ' 
magnesium alloy wrought products and 
Da snalum elay eee iy oro ay FINANCIAL ACCOUNTANT 
pension scheme and free life assurance. — 
Applicadons, in writing, should be addressed 

Commercial Manager and should give Applications are invited from qualified accountants either A.C.A. or A.C.C.A. for the position of 


to the 
fu dela datied: ee ee ee FINANCIAL ACCOUNTANT responsible for preparation of monthly accounts, cash and credit 
control, wages and the control of a staff of thirty. After a short initial period the succeasful applicant 
OOK-KEEPER. ~ Able to ies simple would become Sonior Financial Accountant responsaibic for ail financial accounting within the company. 








accounts for mcr office of progressive Con- Initial salary willl be dependent upon age and experience but will not be less than £1,300 p.a 
tinental shipping gro pox Wo 10, 4 to ee ET 
| experience. if, HL 
Ludgatc Hill, “a Successful applicants for these senJor accounting appointments will be aged 25-35 years. The 
company is located in the North Midiands and company housing may be avaliable. There will be 
BUDGET ACCOUNT ANT opportunity for experience of computer techniques, 
Be toes agoe ZE ae yeri to be 
ts or compet company 
gets and for other management accountin Please apply to Box No. AL9896 


activities. Commencing smlary up to £1, 
per annum with additional company benefits of 
pension plan., group Life Insurance, ete. 


Appiicati giving ago, experience and 
other Palovant details to: 


The Personnel Manager 
Creed & Company Limited 


Hollingbury 
Brighton 6 








require an 
Outstanding opportunity presents tteclf for 


chartered accountant to joln international firm ASSISTANT COST ACCOUNTANT 


of food distributors as assistant secretary at 


London head office. Due to the continued prowth of this company which ty one of the most rapidly-expanding in the 
Coarne field. a e aa yaani are for an asistam to a. gon pepe apr The Bi eat 

qu on roqui s Part H, The cla are rea t-ciass and a 
Candidates should be between 27 and 35 will bé paid to the successful applicant Pe y very g salary 
years of age and preferably should have some 


commercial ¢xporienco. 


CHARTERED ACCOUNTANT 


The company operates excellent pension, life assurance and sick benefit schemes. 


A salary of between £1,700 and £2,000 per PLEASE APPLY TO THE PERSONNEL MANAGER 


annum is envisaged depending upon the AMPEX ELECTRONICS LID 


qualifications of the successful candidate. 
Acre Road, Reading 
Replies In confidence to Box CA9987Z. 
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YOUNG 
ACCOUNTANTS 





MANAGEMENT ; Two young, recently qualified aconte 
(ACA, AC.W.A., AC.C.A.) are required for 
light engineering factories which are located at 


Glasgow and Basingstoke. These factories have 








ACCOUNTANT 





The ‘high vacuum’ division of United Gas Indus- a personnel of 500 and 1,000 respectively. 
tries Limited will shortly be introducing advanced The successful candidates will be responsible 
metallising techniques in a new factory at Skel- for the control accounting of the engineering 
mersdale, Lancashire, and require a qualified _ department located on site. Additional duties will 
accountant with good industrial experience to include assisting the present Works Accountants 
develop a Management Accounting System. . in improving the. service to the works and 
The appointment offers excellent prospects to engineering management. 
a man willing to take an active part in Manage- The factories are part of a large group which 
rie lara aa be aged 28-35. Salary offers excellent opportunities for promotion. - 
We ABE RAA ee ee : If you are keen to join a company that has a 
Repiy wirk ml oeras ol career and experience high regard for the oar that arsounting can play 
and salary expected to: in assisting management and are aged 22-28 
United Gas Industries Limited, write, giving full details of education, experience, 


$1 Lincoln’s Inn Fields, London WC2 = . present salary and qualifications to Box YA422. 





BRITISH AIRCRAFT 
CORPORATION 


CHARTERED 
ACCOUNTANTS 





invite applications for the following vacancies in 
: the Freandal omptroller’s department at 
e: 





QUALIFIED ACCOUNTANTS Career openings occur. ' for Chartered Accountants at 
various locations, including London, in the United 

P in the chai pig iren Kingdom, to be attached to the London headquarters 
Sopon imana will Sro dde Loo opportunities for of the Group ‘Chief Accountant (Chemicals & 
promotion in a department which. is rapidly Plastics Group). The group is a major manufacturer of 
Gevelopina its services to ma t with with the organic chemicals and plastics raw materials for industry 


and operates factories and research and development 
Jaboratores throughout the United Kingdom. 


With about threo years’ thorough-going experience 


aid of computers. Preferred age 


ORGANIZATION AND 
METHODS OFFICERS 


Must have wide experience of the review of 
clerical systems and procedures in a large organi- 
- gation, hart computer applications-would 
: be helpful, but it Is aoed Aah t opportunities 
will be provided for gaini his type of experi- 
ence, Preferred age about tae 

Applications should be made to the: 


Employment Manager; Weybridge, Surrey 


after qualification, the men selected, ideally in their late 
twenties, will now be cager to embark on Industrial 
careers. For the first twelve to eighteen months they will 
therefore be encouraged to gain experience in all aspects 
or Ihe accountany function throughout the Group. They 

u 


will then assume full responsibility for industrial account- 
ing functions and will subsequently progress in either the 
management or financial accounting fiel 


The Company operates a non-contributory pension 
scheme; assistance can be given to mammeg men towards 
house purchase and removal expen 

Please write briefly, quoting eelerente SOLA Ts ‘to: 


: Staff Manager, 
THE DISTILLERS COMPANY LIMITED, 
(Chemicals & Plastics Group), 
21-22 Bolton Street, 
London, W.1. - 


‘BRITISH AIRCRAFT 


“CORPORATION” 
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HARTERED OR CERTIFIED ACCOUNTANT 


Accountant by iato . ~ Box CO4435. 


CHIEF ACCOUNTANT 


Chartered accountant required as chiof 


experienco desirabic, 30-46, 

eal prospects for good man. Commencing 

gal at locust £2,500 per um, - Write 
with detalls to Box T. 


CHIEF ACCOUNTANT 
(Qualified) 


required for expanding enginecring company 
in East Midlands. Experience of budgetary 
control, standard coating and preparation of 
monthly operating statements ae dae Conti- . 


Please send full details to TBCS Li mited, 
28 Kenwood Park Road, Sheffield 7 Ret. 125). 





- CHIEF ACCOUNTANT 
required for well-established manufacturers of 
specialist pre-cast concreic products, Successful 
applicant Frill be required to develop pet 


accounting and cost control procedures. 
ence inthe building Industry would be of parti- 
cular interest. 


Preferred age 27-38. PRitarnh y up to £1,806 
p-a. Location - Rickm 

Pteaso send full details to TBCS Limit 
28 Kenwood Park Road, Sheeld 7. (ef. 1 126 


Pigtail ACCOUNTANT for industrial group 


of rauti 
Unique scope, — Write Box CA4529. 





COST ACCOUNTANT 


A qualified accountant (not over 35), preferably 
an A.CWW.A. with a process industry back- 
ground, is required as cost accountant by a 
progressive manufacturing company at its 
contralized accounting organization located in 
North-west Kent. 


This senior costing appointment in the 
company carries direct responsibility to tho 
Chief Accountant for product cost determination 
(for peloing and control purposes) covering the 
whole of the output of a multiproduct concern. 
The successfnl candidate for H will run an 
eatablHahed cost department and be oxpected to 
improve and devolop oximing methods: undor- 
take. special tnveacigarions io product profit- 
ability, capita! expenditure proposals etc. and 
assume fimctional responsibility for the work 
of local works accountants at principal 
factorica, 


This progressive appointment will be of 
interest to ono whose present salary ts in tho 
region .of £1,600 per annum. Conditions of 
service aro oxcellent and Include assistance 
towards romoral oxpensca and house purchase 
where necessary for married men. 


Candidates are invited to apply in strictest 
confidences, giving full detalis of thoir career 
background, to Box CA9899, 





, Teen accounts 
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APPOINTMENTS 


REPLY SERVICE 





CHARTERED ACCOUNTANT 
Age under 30 


This appointment could appeal to a qualified accountant under 30 who is interested In computers 
and the techniques of management accounting or in financial accounting generally. It ia with a £25 | 
million group of companies with headquarters in the City, which bas varied interests, cmploys over 
nine thousand, and ts rapidly developing up-to~dats management services, 


Candidates should not be over 30, must be chartered or certified accountants and possibly hold a 
university degres. Salary will depend on ago and experience, but at the age of 25 would not bo lees 
than £1,750. Please write, quoting J.2831. Your application will only be forwarded to our client tf 
you authorize us to do so, after you have recetved further dotails of tho ASL Job Description. 


MSL ADVERTISING SERVICES LIMITED 
17 Stratton Street, London W1 





ASSISTANT SECRETARY ACCOUNTANT 


An oxcolient ratiy oxists for s young qualified accountant to join the executive team of a leading 
commercial orgautzation. 


Experience of monthly accounting routines, cash budgets and forecasting an advantage. 
Commencing salary rango £1,250 to £1,400 p.a. 


Application, giving full details of education, qualifications and experience, to’ 


The Secretary 
Caxton Holdings Limited 
44 Hill Street, LONDON W1 





ASSISTANT TO THE CHIEF ACCOUNTANT 


t our bead office near annon Stroet for a recentlyqnalified accountant, 

onp oon 2 ane and AG, te naa as gesistant to the Chief Accountant. 
We operate at budgetary con el standard costing and punched-card accounting systems, and the 
portion oneni gain experience In many aspects of commercial s £. 
al aoolicans will pa preparation of cash forecasts gete, Managoment 

day-to-day a d 

‘The va cy offers tha occasion to work on the latest accounting techniques in a food 

whose distribution covers the whole Oe the British "sles. An excettont starting salary which be 


commensurate with age and etary oe will be offered. The company operaics a five-day week and 
also a comributory sup¢rannustion fond. 


Applications ‘should be sent to: 
The Deputy Personnel Manager 
OXO LIMITED 
‘Thames House, Queen Street Place, London EC4 





MANAGEMENT ACCOUNTANT . 


Daa processing bureau requires chartered accoimtant with at toast five years’ comiseraal Garces 
Be sponto for ne eor palzation of accounts and data for management, on and 
the bureau's equipment. 


Here is an cipate in the new skills of data processing in building mann ge- 
joped Toy H bal oniy burcau supplying a complete service to b arpa 


knowledge of computers and O. & M. would be on advanta Prospects motion to 
Accountant within the next two-three years. Age abour 29-34 ealncy from £2,500 A 
` Write to: 

Chairman 


Business Accounting Services Ltd 
4o Emperor's Gato, South Kensington, SW7 
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' COSTING 


Many advertised positions demand a thoroagh 
knowledge of modern costing and budgetary 
control. Enlarge your opportunities by 
qQualfying throws the examinations of 


The Institute of 
' Cost and Works Accountants 


Single-subject courses alto available. Obtain 
free prospectus from the lea Gee. postal 
12,000 compiete C.W.A. 








ning centre. 
Examination parses. 
{ 
i t of 
ae School of Accountancy 
ve Regent $ House, 2 Norfolk Street, London 
WC2, and at Glasgow. 





DUNLOP RUBBER 
COMPANY LIMITED 


COST DEPARTMENT 
Fort Dunlop require 


ASSISTANTS 


who have ene intermediate standard. 
Good prospec experience for sultable 
persons. Practical Seas ot standard costing 
and budgetary contro! an adventags. 
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CHIEF ACCOUNTANT 


An expanding group of companies in the thnber trade wish to recruit a young qualified accountant 
to act as Chief Accountant 


The position which is based in the Maldstone aren carries full responsibility for the accounting 
function and inyolves the further development of the use of management accounting techniques. 


Future prospects Include appointment as Company Secretary after ono year followed by appoint- 
ment to the Board in approximately seven years. A starting salary of £1,500 Is offered and fringe 
benefits include a company car. 


Candidates should be aged 25-30 and have had at least two years’ post qualification experience 
either in the profession or in commerce. ~ Applications stating qualifications, age, present salary and 
brief detalls of oxperlence to: Touchs, Ross, Balley & Smart, Ref: S/MJB, 3 London Wali Buildings, 
EC2, 


CHIEF ACCOUNTANT/SECRETARY 


The London- bused subsidi of a malor group of United States companies, which both Imports 
from its and. an aura in the . Wishes to appoint a chief accountant/secretary to be 
responsible to ves Managing Director for financial, secretarial and administrative functions. 


Basic requirements are: 


* Qualified accountant, aged 28~33 
* Good commerctal background 
* Practical experience of the use of management contro! techniques. 


Excellent 
scheme, dining and sports facilities. Special 


working conditions, pension 


transport on certain routes. 


' Apply in ponents to Sas Employment 
‘Officer CO LTD, 
Fort Dunlop, get Aca 
‘quoting reference P. 


DUNL oF SUDRE 


Binninginds 24, 


CHARTERED ACCOUNTANT 


The Angus Group, an international organization with 
a pre-eminent position in the manufacture of fluid 
sealing products, power transmission and fire fighting 
equipment wish to make an appointment to their 
Management accounting team at their group head 
office in Newcastle upon Tyne. 


The successful candidate will probably be under 25 
and will have the opportunity to gain a wide experi- 
ence of the modern management accounting tech- 
niques used in the group which at the present time are 
being supplemented by the introduction of a com- 
puter. 


The group is expanding and now has over four 
thousand employees in manufacturing and selling 
units throughout the United Kingdom and overseas. 


The position offers excellent opportunities for 
advancement and carries a progressive salary and 
membership of the staff pension fund. Housing 
assistance is available if required. 


Please write for a form of application to the 
Group Personnel Officer 
George Angus & Co Ltd 
Angus House, 150/158 Westgate Road 
Newcastle upon Tyne 1 





Brief, but Pegi heer Te details of 
to MA226, Coopers & Lybrand, A acus House, Gutter Lane, London EC2 


_THE REGISTER 


Initial salary of £1,750 to £2,000 with contributory pension and good prospects aro offered. 


our career should be sent, in confidences, 








J" Ee EE: 


AS A QUALIFIED ACCOUNTANT YOU are eligible for 
enrolment free of charge on The Graduate Appointments Register. 


IF YOU SEEK A SUCCESSFUL REWARDING career 
we are currently retained to fill 25 progressive challenging 
industrial vacancies for men with your qualifications at ate 
salaries from £1,300-—£2,500. 


HAS OVER 300 INDUSTRIAL 
CL.ENTS and due to our success in placing men we have been 
asked to offer this service to experienced qualified men wishing to 
find a new opening inside the professian. 

THE NEW PROFESSIONAL APPOINTMENTS 
REGISTER therefore, invites applications from men who 
would like to be considered for professional appointments in the 
audit, tax and consultancy fields at salaries from £1,200-—£2,000. 


THE REGISTER IS COMPLETELY CONFID NTIAL 
and all applicants also receive a complimentary copy of our 


Directory of Opportunities for Qualified and Experienced Men, 
the most peed aN available guide. 


IF THE RIGHT MOVE WOULD HELP YOU achieve 
iafying career write to us today, when you will] be con- 





should be addressed to: The Director, Peter M. Brown. 





THE GRADUATE APPOINTMENTS REGISTER 
86-88 EDGWARE ROAD, LONDON W2 AMB 3200 
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COST ACCOUNTANT 


Young qualified man A.C.W.A., 25-30, ro- 
quired to control cost department ff ten) of 
manufacturing engincers, twolre 
London. Normally fyeday week, contributory 
pension scheme. — Apply in writing to Box 
yes LPH, 60 St in’s Lane, London 





FACTORY ACCOUNTANT 


Qualified accountant, C.A. or A.C.W,.A. 
Aged about 28-35, preferably with costing 
experience in Iight engineering Industry. 
Should have knowledge of punched-card 
pein Salary £1,600 to £1,750 p.a. - Box 





GRANADA TV 
require 


YOUNG 
QUALIFIED ACCOUNTANT 


for the financial department in Manchester. 
Duties will include tian of accounts, 
management accounting ormati control 
of siat. Generous Granada Group Ufo assur- 
ance pension schemes. — Write full details 
6 ence, age, present salary to: Andrew 
Quinn, Granada TV, Manchester 3. 
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XPHRIENCED ACCOUNTANT, not neceasarily 
alificd, required to maintain and control the 
contract costing and accounting records of a London 
frm of engineers and contractors, — Applleanons 
seting s previous experience, availability and 
salary req to Box EA4608. 


MMEDIATE VACANCIES for accowmmtancoy 

assistants with oxperience tn tnternal audit and/or 
investigation work. Office in West London. Salary 
range £850—-£1,100 p.a. — Please sand full detalls of 
education and experience to Box [V4564, 


CORPORATED INSURANCE BROKERS re- 

quire accountant{/book-keeper ago 25-30. Salary 
dependent upon experience. Pension scheme and 
excellent ospects in a rapidly oxpanding and 
{friendly office. ~ Detalis to Graham How & Co 
Qnsurance Brokers) Ltd, Windsor House, The Grean, 


Esher Sn A 
CORPORATBD INSURANCE BROKERS 
Gargest in North of England), with head office in 
Manchester, sock tho services of person to take 
charge of all company and staff administration 
matters. Accountancy qualification an assot, though 
not a prerequisite of appointment. A Himi 35, 


and eee ity schemes, — Write giv dettalis of 
career to date to ‘Mana Director,’ x 119942. 
NTERNAL AUDIT ISTANT, aged 25-30, 
The position requires a qualified accountant, but a 
young man about to sit finals wouki be considered. 
me previous audit experience erred. ‘The 
position provides oxcellent opportunities for advance- 
ment, Commen galery according to qualifications 
and o enco. lon and bonus p . Hour 
9-5, onday to Friday. Three weeks’ holiday fn 
1965. — Please write piving detalles of a and 
experience to Personne! Manager, The auional 
Cash Re ae Co Lid, 206-216 Marylebone Road, 
ndon ` 
ERNATIONAL CORPORATION Pcs, Veh 
assistant accountant for its U.K. ary.’ 
Suitable applicant must be aged 23-26 recently- 
gasan or finalist. Energetic and imaginative. 


greasive on with owing company. Ro- 
miuneration £1,050-£1,250 depending on o lenco 
plus free pension, life assurance acheme. ~ Write full 


detalls to Financial Director, Bell & Howell Lid, 
20 Pool Street, London W8. 


Pan-European operations 
Age 20-35 years 


January 9th, 1965 


ADY BOOK-KEEBPER. capable of han 
compists set of books. Enowledge of *P.AY 
yoing easential Able Aa act on own aads = 
App telephone or in writing for appolntmen : 
Borne, Dolontal, & Overseas Nurses Association. 
39 Welbock Street, Wi OMAYTair 4301). 








ONDON SOLICITORS (Temple area) re- 

© taxation assistant (one of threo). 

co in personal tax, double tax and 

surtax. No company work. Good progressive 

salary, luncheon vouchers, pension scheme, 

nye dag week, threo wooks’ annual holiday, - 
Box 9900. 





MANAGEMENT ACCOUNTANCY 
Magnesium Elektron Ltd . 


{A company in the Aluminium Division of 
Tubs Investments Lid) 


require an t jenced, qualified A.C.W.A, for 
spanding and a 


their e lready co ensive 
management rting system gttary 
control and costs aro currently used}. 


The candidato will be roquiret to take 
charge of all forms of control tnformation 
fora cifie section of the company’s activitics, 
invol the collection, corrolation and inter- 
pretaiion of this information, for senior 
management. 


Staff pension and life assurance schemo. 
Ucations giving full detalls of experience 
current aalary to: 


Personnel Officer (Staff) 
Maanestum Hiektron Ltd 
P.O. Box No. 6, Lumn'’s Lans 
Clifton Junction, Swinton 
near Manchester 








Based on Surbiton/Fawdon with frequent short visits to our sixteen 


For a detailed job specification, some information about our rapidly j 
expanding Group, and a Personal History Form, please drop a note 
to David Rowlands, Staff Controller, Sterling-Winthrop Group Ltd. 


Winthrop House, Surbiton-upon-Thames, Surrey. 
ot 
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MANAGEMENT ACCOUNTING 
o ronns young, tapio] ASSISTANT, MANA GEMENT 


IA TSN ; or LC.W.A 
Finais student AAR A aes 25. 


' Tho duties of the successful applicant will 

include the preparation of costing and 

An 

ttractive and progressive will bo. paid 

‘and opportunities wilt be ered for the 
‘widening of experience 


Please write giving details of age, experi- 
ence, past and present positions to: 


The Group Accountant 


Molecular Metals Group Ltd 
Claro Road, Harrogate 





ANCHESTER. — Solicitors require experienced 
Cashier. Legal knowledge not essen Per- 
nanea position, excellent prospects. - Experiences 


Box 
LY ERSHYSIDE. —~ A,C.W.A., late 20's, for 
promi neni foodatu ffs company, new derelopment 
with exciting professlonal and commensurate saiary. 
Other top and commercial positions 
available, ef detalls in confidence to Senior 
Staff Selection sie 17 North John Street, erei a 





PHILIPS INDUSTRIES 


eee TAXATION ASSISTANT 


the <r taxation 


company taxation work. Tho person 
eed wi rk in a small team handlin 
a wide s range of company tax matters and will 
hayo opportunity to acquire an extensive 
Vaowied ae Pe all aspects of taxation. 


l Piease write to the Personnel Officer, 
Waddon House, Stafford Road, Croydon, 


y. 





PUBLICITY BUDGET 


CONTROLLER 
is required f gressive International markot- 
Ing cONIpRLLy. didates angola hay Saas revious 


udgetary control experience and It wo be an 
to have obtained intermediate 


nating carter 
“details and salary required, 
B9838. 


Quome years ACCOUNTANT, aged 25-35, with 
me post-quallficadion experience required 
by are vo industrial company in Worksop, 
co of modern management meno 
ain andad onn bad contro) and 
mechanized accounting Salary £1, ‘500 
£1,750 p.a, with contributory. pension scheme. 


Write with full ruiculare t to M. Webb, Director, 
= a D a fol partica » Retford Road, Worksop, 
o æ 


SCHWEPPES 


COST ACCOUNTANT 
CAMBRIDGE 


Schwep pes require a young qualified C.W.A. 
for the head ce accounts department of their 
subsidiary, Chivers-Hartley Ltd, Histon, 


for the practical appiicarioe of g to 
production procedures and willingness to 
study these matters in the faaore, j 


Please write giving detalls of education and 
experience to: 


Personne] Manager (A) 
Schweppes Limited 
Connaught Place, London W2 
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jani ‘British Rail: Western Region 


Invite applications for qualified Accountants 
preferably under 30 in the 


FINANCE AND ACCOUNTING 
ORGANIZATION 


Candidates should possess industrial experience in the application of modern 
cok control techniques to both revenue and capital expenditure, together with the 
ability to manage a finance and accounting unit which will be expected to advise 
Management and stimulate the use of financial techniques In the control of operations, 


The positions hold out for the right men challenging and stimulating careers 


together with excellent prospects of advancement and promotion. Commencing 
salaries willl depend on qualifications and experience but men with the qualities sought 


will start at 


a minimum of £1,500 per annum 
Contributory superannuation scheme, medical examination 


Certain travel facilities 


Applications stating age, qualifications and experience to 


General Manager, British Rail Western Region 
Paddington Station, London W2 





MANAGEMENT ACCOUNTING 


.An internationally-known company with wide Interests In the accounting and commercial fields, has 
two vacancies offering excellent opportunities for young men. 


Age: Over 21. 
« Applicants should herve be shortly abow to alt the Intermediate 
Qualifications: examination of the ong the nrotearioaal accounting bodies. 
Experience: Preferably several yoars’ industrial or commercial experience, 
Duties: Coat investigations and reporte leading to other aspects of management 
accounting. 
Salary: generous commencing salary will be offered depending on age and quali- 
late, At age 21 this would be not Iess than £750. 


The eben which fa situated In Birmingham. offers first-class working conditions and employes 
benefit schemes. 


Pisasse send full detalls to Box MA9903, 





YOUNG QUALIFIED ACCOUNTANT 


required to operate a system of budgetary and contract cost control. This system has been recently 
installed in an engineering company fifty miles from London employing 1,200. Opportunities arise 


for promotion to other positions of responsibility. 
A commencing salary of up to £1,500 will bo paid to a rultable applicant. 


Write giving full particulars to: Personnel taal a Bor No, RY1961, Austin Knight Limited, 
31-32 John Street, London WC1. 





nce i oaaae- 


XXXIV 


UALIFIED ACCOUNTANT reaulred for en 
xpanding group of companies in the London 
area. Experionce in importing procedure essen 
Salary £1,750 - oor ee prospects for A ep 


- APpIY B y Box Y BXPAI 
IDL BANDING GROUP OF CRM: 
PANIES gaged ic the motor and H 
aviation buatiosses the North London arta req 
a young qualified accountant or experienced 
unqualified accountant to take charge of its 
accounting and cost accounting sections. e position 
offers amplo right man: A for [vo sein to director 
levei oe eae 
cia, — write to Box 


S. D. PLANTS LIMITED 


British subsidiary of substantial American 
company. 2 world leader in design and con- 
struction for chemical industry, requires an 


ACCOUNTS ASSISTANT 


Excellent practical experience for young man 
who has raced Intermediate stage in A. — 


EMI-SENIOR AUDIT CLERK (minimum 
professional experience, five-six years) as head of 
nominal/bought payments section of industrial 
holding company. Thorough knowiedge all phase of 
double-entry book-keeping and basic needs of final 
accounts reapecting analyses, etc. Excellent oppor- 


tunity for onsibic pagan Saiary negotiable 
minimum £1,2 a depen age and oxperience. — 
rite Box $9453 


PECIALIST eaten company Sapo 
Iuternalionally and inant to be Ir 
Programme requires accounts assistant to be esis solo 


of book-keeping and anui to develop his responsi- 
bilities with the growth of the company and their 
ener bima, ment, He Si te based ta ihe 
London West End. Sslary by negotiation. This is an 
ideal p RAe p a for young man with Initiative 
anxious to work alongskk senior management 
tearm. ~ Box 809904. 


SENIOR ACCOUNTANT 


A qualified man, aged 27-38 years, with 
experience of cost and financia! accounting Is 
required at a works situated on the Lancs/ 
Cheshire border. He will be responsible for the 
work and development of an account depart- 
ment of a dozen people. Commenalng salary 
not lees than £1,250 p.a.. according to the age 
and experience of the applicant. 


Handwritten particulars of experience and 
salary should be addressed to Box SA9830. 





SENIOR 
FACTORY ACCOUNTANT 


Qual lied 30-40. Must t or A.C.W.A, 
Ased rod „about 30 -40 ust 


comin g and know odse of punched- 
card sysic wired. Salary £1.800 Pr £1,900 
= Bort SF9883. 





WESTLAND AIRCRAFT LIMITED 
INTERNAL AUDIT DEPARTMENT 


TWO ACCOUNTANTS 


{aged 25-40) 


preferably professionally qualified, are req 

once as an assistant at Yeorii and ono to ;dersion 
auditing at Cowes mie of W! ADPU cant 
should have worked on, audits of manufacturing 
concerns and experience in the enginecring 
industry would be an advantage. 


The work is interesting and raried, par- 
ticularly in view of the increasing use of a 
commuer at Yeovrll. 


The successful applicants will be required to 
work largsty on their own initiative and there 
are good prospects within the group. 


Please write with details of age, education, 
experience and prosent salary in confidence to: 





a 
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FINDUS LIMITED 


require @ 


BUDGETARY CONTROLLER 


for the Accounts Department of their 
Hoad Office in St George's House, Croydon, Surrey 


This opportunity would suit a young man, aged between 23-30, who has already qualified at 
Intermediate level with one of the fessional! accountancy bodies and is now procesding towards 
the Final oxamination. Hs should aiso have had fairly wide general accounting experience. 


The mpn aone on of the successful a tenn will be to summarize oxpenditure, especially toai 


connected the marketing ane COTERIA and to prepare statoments to show comparisons of 
expenditure with budget. There will, however, be opportunities to assist with other aspects of 
accounting. 


Working conditions in our new offices are excellent and facilities for staff include a very good 
restaurant, There is a first-class contributory pension scheme in operation. 


If you would like to be considered for this position, please write, with full details of ae, ogui- 
fication, experience, salary required and quoting reference GHH/64/526, to The Personnel 
8t George's Houss, Croydon, Surrey. 





INTERNAL AUDITOR 
(Qualified or Semi-qualified Accountant) 


required by an {nternational company to take charge of one of our small teams of 
internal auditors carrying out investigations and audits throughout the United Kingdom. 


Applicants, of British birth, should be aged betwean 24-36, have wide experience of 
auditing and preferably be qualified accountants, although we would consider somi- 
qualified men in the upper-age range, provided that thoy are suitably experienced. 


This position is based in our head office in the South London area, but the successful 
applicant must be prepared to travel for about 50 per cent of the time. 


Salary will bo in the range of £1,250-£1,400 per annum and among tts benefits the 
company includes an excellent contributory pension scheme. 


If you would like to be considered, please apply, giving full 
details of age, qualifications, experience to date, and quoting 
reference GHH/64/343, to Box IA9941. 





Kent As a result of reorganization in an associated company a 
chief accountant Is required by Hobourn Aero Components 

Ltd, a member of the Thomas Tiling Lid group of companies. 

He will have complete responsibility for the whole of the 

CHIEF company's financial records and the preparation of monthly 


accounts and statistics. 
ACCOUNTANT An initial salary of around £2,500 is proposed. There is free 


fe insurance and a contributory staff pension schormoe. 
£2,500 Prospects in this rery progressive group are excellent for an 
ambitions man of ability. 


Applications art Invited from chartered accountants, now in 
Light /Medium their thirties, who have had several years of commercial 
Engineering experience and are familiar with standard costing, budgetary 


control and mechanized accounting. 


Letters, which will be received in strict confidence, shouid be 


sent to the consultants advising on this appointment, addressed _ 
to: 


D. A. Campbell, (Ref. D/354/20) 
Appointments Division 

P-E Consulting Group Limited 
12 Grosvenor Place, London SWE 





= 
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STICK-IN-THE-MUDS 
NEED NOT APPLY 





ACCOUNTANT 


to bo responsible direct to the Financial 
Controller of a large supermarket organization 
goon moring to South-cam London. 


A candidate's identity wil] not be disclosed unless 
he gives permission after a confidential discossion 


COMPANY SECRETARY DESIGNATE 


for a company in semi-rural Lancashire, recently public after forty years of growth, 

which makes automobile electrical components and markets them throngh an extensive 

home and overseas network of distributors, depots and agents. Sales and profits are 
till accelerating. 


The ideel man will be qualified and 25 to 
30 years of age with at least two years’ com- 
mercial experience; wo should not disdain a 
neowly-qualified man who has the right tempera- 
ment to fir into a dynamic and fast-growing 
organization. 


He will have responsiblilty for afl account- 
ing aspects. In addition he will be required to 
assist the Financial Controller in developing 
internal controls and management accounting. 
Experience of the Iatter is not essential but he 
should be sufficiently flexible to absorb, and 
adam himself to, modern techniques. 


As Secretary, with a staff now about twenty-five, he will be responsibie for financial 
and management accounting, budgets, forecasting and advice. His own energy and 
competence will largely determine the period of take-over. 


Candidates, about 35, should be chartered accountants with several years of responsible 
experience at a xenior level in industry or commerce. Competence in budgetary control 
and in modern machine accounting systerns aro both highly desirable. Initial salary not 
less than £2,500; pension and lifo assurance; Zephyr ear; romoval expenses. Please 
write to Wallace Macmillan, quoting J.9382, and stating how each requirement is met. 


An excellent opportunity for an ambitious 
young man and considerable prospects. 


Incidentally, we are also prepared to pay a 
good salary. 


MANAGEMENT SELECTION LIMITED 
14 ST VINCENT PLACE, GLASGOW C1 


Write to Financial Controller, Box 819984, 





fi Bites E ACCOUNTANT required Initially for 
internal audi and O. & M. work, will also act 
as relief accountant. Excellent opportumity for finals 
student to further experience in management 
for engineering industry. Commencing 





salary £900-£1,1 with reai of advance- 
ment. — Wri Secre » Soag Machine Tools Ltd, 
Juxon Street, on SELL. 





Management Consultants Ltd. 


PERSONNEL SERVICHS DIVISION 


Wholesale grocery company. Liverpool, 


requires competent 
ACCOUNTANT/OFFICE 
MANAGER 


to be responsible to Managing Director for 
London cad setae of monthly accounts, credit control, 


CHIEF ACCOUNTANT/ 
COMPANY SECRETARY designate Petting up management accountancy pro” 
for all aspecis of office manage- 


i SNS “Experience of distributive trade an 





A substantial growth company, long-established and the leader in {ts specialized advantage. Excsilent opportunity to progress 
engineering field, plans to bring its accounting methods more into line with its 
uptodate production procedures. Turnover is increasing rapidly and they now 
employ some eight hundred people, and have recently opened a second factory. 
This appointment calls for a mature, intelligent chartered accountant, aged 
30-40, who has had several years’ experience in Industry onsrating a modam 
mnanagement accounting system. As a preliminary to the planned expansion of 
{ts business, the company is in the process of rationalizing office procedures 
and improving Ks management information services. The new man will be 
required to make a positive contribution towards these objectives by assisting 
in the devising and application of new techniques. Promotion and remuneration 
prospects are oxcollent and initial earnings, which will depend on experience, 
could bo in the range £2,500-£3,000 (Ref. AA11/1539/TA) 


Tho identity of candidates will not be revealed to our client without prior 
pernission, Applicants should forward brief details, quoting the reference 
number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
2 Albert Gate, London SW1 





with an expanding company. Good salary and 
conditions. 


Applications, stating age. experience, ete. 
to Box WG9920, 





Wholeaale grocery lt oat Luton, requires 
compost 


ACCOUNTANT/OFFICE 
MANAGER 


to be responsible to Managing Director for 
preparation of monthly accounts, credit control, 
and setting management accountancy 
procedures, and for a aspects of omoa 
mana ment. Experience of distributive tra 
advantage, Excellent opportunity 

Ton with an expanding company. Good fo pre 
and condidons, 


Applications, stating age, experience, etc.. 
to Box WG9919. 





OUNG CHARTERED ACCOUNTANT with 
ood audit axperience required as accountant 


good = starting ese and p 

advancement to an accountant able to Paso qui Iy 
the varied aspects of the business. - Apply 
ey of ago, experience and present salary to Box 
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EAST AFRICA 


An international firm of chartered aounians 


SECRETARY/ACCOUNTANT 


The U.K. importers of a foreign motor-car whose works are in Wom London require a company young 


@ chartered a 
Tee the STORII to in usefmi 
socreiaryjąccoumtant. The responsibility includes accounting for import-expor transactions and the Fasio nd ae ce and wavel in intersaring 
service organization. . and aa davelipine countr! es. 


The work g mainly ips ore put tage n 
A good knowledge of managoment accounting and budgetary control and of office organization accountancy wand i gecratari ar weer Moonie oe inittel 


and methods fe required, A SORES ORN Ean Cy DE AA eR re OT me eee, WIN SESEL 


agreement. Terms include retum passage for 
commercial oxperience would be considered, fami) 


y and medical and pension schema, Total 
emoluments, including assistance with k 
will be not less than £2,000 per annum for a 
recently-qualified man. in tae ts ce a gatuty 
of 19 per cent of basic wil be yable on 
joining; a simular araruity i fll be be payable at 
the end of the contract perio are good 
prospects of advancement. 


Please write in confidences to Box BA9956. 


Tho commencing salary will be greater than £1,500 p.a. acoording to ability. 


Applications giving detalis of agt, qualifications and experienco should be addressed to Ref: 
WHS/K, Touche, Ross, Bailey & Smart, 3 London Wall Bulldings, EC2. 





rte ACCOUNTANT. For overseas inter- 


SEMI-QUALIFIED year S 
COST ASSISTANTS bonuse “for ‘sausfaciory samico. = Reply Box 


PA4551. 


We require two somi-qualifed gentlemen to na our Cost Accountant. The duties comprise cost 
investigations, cost reduction projects, and work in extending our system of budgetary control aad 


* 


Based on Nottingham, these posts command a commencing salary of np to £1,100 per annum, and Wanted 
fature progress will depend upon the tndfvidual, This is an expanding group of oloven companies 
manufacturing fabrics, laces, and lingerie. 
Applications in confidence, to? SENIOR INTERNAL AUDIT OR 


Tho Financial Director 


JERSEY-KAPWOOD LTD 


Forest Milis 
Alfreton Road 
NOTTINGHAM 


for international! group — headquarters in 
Brussels, 


Extensive travel in Europe. Prior auditing 
experlence essential. Very interesting position 
in fax growing organization. 





WET UNITED DAIRIES LIMITED, a unit of 
the Unigate Group, has vacancies for experi- 





A un, ee reg aramam 


enced cost cieri n ie ceamery head offices situated 


particulars of hal educa D, ioe Seaons ar ane 


saperknca to the Asasietant 
WwW Un ited Ay Limited. Trownridas, Mite, 
QOUNG ET EN accountant required fast- 
oxpanding company on Middlesex/Bucks border. 
Ponsion scheme, i er BE eee Shy LOO. 
Full particulars te Box ¥Q4609. 





OVERSEAS 








KENYA 
Accountant, Ufled and preferably ung 
required for Nairobi office of oldest st rm at 
accountants in Fas: Afri 
has oxpanding practice rougna im ee 
nya, Uganda Tanzania 


branches in ’ 
and valuable connections with endl 
ted Kin m and Unter eae 3i 


swistance chil and 
menia. Contributory pension with life benefits 
medical schemes. Local leave and annual 
nus, Commencing annual salary £1.800 for 
successful applicant with suitable oxpericoce, 
paar prosperu of increments and of advance- 
ment for elias to work hard. London 
interviews. — Wrko with full particulars 
airmail, to Gill & Johnson, Box 92, Natrobi. 


GLAXO GROUP LTD 
The position of 
SECRETARY/CHIEF ACCOUNTANT 


to Glaxo Allenburys (Nigeria) Ltd 
a subsidiary company of Glaxo Group Ltd 
will shortly become vacant in Lagos 


Applications are inyited from accountants, aged about 30, who are either professionally qualified o 
si have sound commercial accountancy experience. Administrati 


Tho basic salary offered will depend upon the qualifications and « 


yo ability is also highly desirable. 
enco of the successful candi- 


date and will be su pra gota by substantial additional emoluments by way of allowances. Accom- 


modation ig proti by the company. 


Apply to the Personnel Manager 
Glaxo Laboratories Ltd, Greenford, Middlesex 





Dotalled curriculum vitae to Box WS9925. 


YOUNG QUALIFIED 
ACCOUNTANT 


Sale page frm of accountants in Khartoum 
Sudan, ar opa a lifted 


a minimum annual bonus of one month’s 
n two month s paid leave adjually with res 
DASA CCE, Applications *yboutd be 
sent to Bor YC ¥O9905. 





SITUATIONS WANTED 


ADy ROEM ENTS under this heading can 
be accepted when the advertiser ts pee 
Fat. time or Fatai salaried emplo 
which is to be kis sole occupation. O of 
assistance to practitioners or requests for 
agency or subcontract work are not permissible. 





CCOUNTANTS, Compan Cost 
ccountants, Pag Managers all senior 
accountancy staff eunolicd Ry Bosca amply: 
High Holborn, 


ment A 116 Ci (CHA. 8605) 
UDIT CLERK Q9 festi 


area preferred. lary required com- 


in large 

DR ae of C.Aw. Avaliable interview Tudon 

end-January. commence February. Professional 

E roroa A ETEN A OT ee eee 
x 
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CHIEF ACCOUNTANT 


required by a British-owned and long-established Belgian company with offices in Antwerp and 
substantial interests in the Common Market. The ideal applicant will be English, ftuent in French, 
probably in his mid 303, a qualified accountant preferably with previous experience in the consumer 
goods industry, and prepared to make a career in Belgium. 


i 


This responsible managerial position carries a starting salary of about £2,500, with good salary 
prospects and pension arrangements, Candidates who would like to discuss the appointment should 
write quoting J.3 to the Group Personnel Manager, 

| 


Schweppes Limited 
2 Connaught Place, London WC2 


EUROPE 


Peat, Marwick, Mitchel! & Co hare vacancies In most Westorn European countries for newly-qualified 
and experienced chartered accountants. 


Knowledges of ‘at least one European language is deslrable but not essential. 


, These positions a a arene pod oppor ratty for widening rofeasional experience and carry excellent 
prospects for those wishin thelr careers on th > Contitent. 


Salarios according to ago and experience. Initiai interrlewa in London or other U.K. ccutres. 
Application to Staff Parmer, 11 Ironmonger Lane, London ECR 





FINANCIAL CONTROLLER FOR 
ITALY 
RAEL-BROOK SHIRTS 


There is a vacancy for a chartered a ho speaks Itallan and Puke ls experienced In 
Ttalfan commercial paea to take up rhe Satin r Financia! Controller in the Italian subsidiary 
of a prominent U. shirt manufacturing company. 


oo poshion cele for a broad accounting knowledge covtring commarcial office procedure through 
udgetary contro 


‘This Iz a senior position and a commencing salary iat dab in liro) equivalent to £3,000 per annum, 
plug benefits usual to a postition of this seniority, is env 


‘Apply in writing to 
THE FINANCE DIRECTOR 
RAEL-BROOK HOLDINGS LIMITED 
26-30 FOREST ROAD, LONDON E17 





A PLOYERS phone CROydon 1642 for staff 
SITUATIONS WANTED — continued Eoin sexes), Audit Clerks, Accountants, Cashiers, 
k-keepers, Shorthandypisisz, Recepuonists, Tele- 

ERTIFIED RECOUNT A (39) with excelent Sreto Clerks (all kinds). — Berger's Licensed 


career record ag accountant/company | Agency. Croydon. 
oari with reputable companles seeks an interest- DIAN commerce graduate, varied accountancy 
post in financial management, et bela responsi- roerien including threo and a half years with a 
ng bos and opportunity to showin! daut eee rey of chartered accountant, sceks position. — Box 
coount experience. te x x 4464, 
< HARTERED ACCOUNTANT. wkis = and AKISTANI (33) Bie {maiis Nor. 1964), with 
xeollent professional experiencoe at Leek St eight years’ exer Ta seeking suitable position. 
ship m wiih Foal pr specialist, sewks responsible | Able {to prepare balance and final accounts 
position w 


real Sawer either in or outsides the nou hia a ok P. "ALY ť& and taxation,’ — 


profession, - lease write to Box PT4494. 


a eee ACCOUNTANT, B.Com., seeks 


SEN: 


OR 
ghi 


and 
seeks new appointment in the profession, in com- 
mexce or for specialist investigations. Aged 56, ~ 


isen Sens arpa Rang Sa En Bas 

ger available ay ‘ 
ARO 2354/5817 for rd Bd 

NG, duplicating, balance: sheet specialises, and 

staff supplied by a? Cory Lid. Windsor House, 

ABBey 2354/5817 

UNG chart ee several years" prac- 

ical experience in private company tauak in- 

compiti i racers problema and taxation matters, 

socks sendo r post in City/Weat End professional firm, 

swe” writs to M.G.S., 75 Eims Road, London 





ARTICLED CLERKS 





chartered accountants, socks transfer for 
see years, clpal’s consent obtained, — 


versity seeks articles. ~ Please write t . Pua 
34 Ha th Road, E15. ee Oe 
ASTAN 


professional | experience scoks articles. ~ Please 


» weeks three year Articles 
commencing julyemneda a Beachesrer area 
commen -Au .- x AP4553, 
Spi son aM ES 
ago . from the Pan ¥ t Pak 
seeks articles for four eee in or around London, 


KISTANT (323, science gradua six yoars 

Pitco RPR spride i ere ae 
x p rom pr 

a ia ped ar af chanced 


untana in ada Pies writ 
acco n -= case A. i 
Maniyar, 64 Princes Square, London WL E 
TANI (28 years), B.A. (Economics), with 
seren yent experience in banks, prelim 
exem fat sores articles. ~ Please Wilts to N, A. 


Say š$ Brook Road, London N22.” 
KOANEY for articied’ clerk rho has had 
rpo rovious proreslonal experience in London firm 
oe TITIAN pros 





PARTNERSHIPS 
AND PRACTICES 


AT SUNTAN PARTNERSHIP AND SUC- 
CESSION CONSULTANTS. — The recognired 
medium for sale and poroase of practices and 
partnershi for over ony yoan aluations, — 
GORDO PE eis estroinster 
Chambers Vanden Bridge. Skt Hor 1209). 

A. 29-years old, qualified threo and a half 


ires 
accountants m the North Midlands with a view to 
Partnership after appro cioth pigniens months. 





C TERED ACCOUNT 50) = City 
ofico., with G.R.F. £6,000, would Iiko to hear 
from sole practioner with ar F., with view 
to amalgamation. ~ Box CA4597. 


Cre RED ACCOUNTANT, early thirties. 
irteen years’ professional experience, requires 
nucleus, small practice, or partnership Central 
Southern England. Outright puschass or by arrange- 
ment. ~ Box CA4612. 
CHARTERED ACCOUNTANT. taxation spectal- 
ist. wide and excellent professiona! e ence at 
panne? level, sceks London pann Pp, or post 


ost End 

offices. two partners aes 660 and #32), with 
QG.R.F. £13,000, would liike to hear from sole prac- 
Utloner with G.R.F. parker £7,000 with view to 
amalgamation. — Box 4475, 

ITY CHARTERED dra aT with 

xpanding practice wishes to prr ehaz T cash 
a practice with G.R.F. between Deane ES. 000 
is London or Home Counties, - Bom CC4 $79. 


XPERIENCED F.C.A. requires smali ctico 
in provincial arca soun of the industrial M ds. 


Immediate chase or succession In a fow years. 
Capital avaiiabic. ~ Box EF4380. ey ae ae 





ere i rena 
‘ 
` 
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R DISPOSAL. ~ Practica, close South Beds, 
ene £11,009 recurring fees. — Proposals to Box 


F i 

ME SOMERSET chartered firm bursting at the 
scams require assistant with a view to ultimate 

partnership, sore of existing connection con 

Sidered. ~ Box 548. 

RACTICE FOR SALE within thirty-ftyo miles 
London. Recurring income £15,000. One-and-a- 
balf years’ pur mainly cash. Adequate accom- 
modation, ~ Full introduction. - Box PF4613. 
APIDLY EXPANDING FIRM of accountants 
in Hampshire would be interested in merging 

Ta sole practitioners In West Country with a view 

er expansion and benefits to both parties. — 

Box RE4S554. . 

EST COUNTRY chartered accountants wizh to 
meet other practitioners with a view to mutual 
preferabl Hants, Dorset, Wilts or 

Somerset. - Box WOs615 S. 

OUNG and progressive firm of West End char- 
tered accotintanis require youn chartered 
ccountant of good experience and above-average 

ability, with a iow to partnership in two to thres 

yoars’ time. ~ Box YA4616. 


* 


BUSINESS 
OPPORTUNITIES 








attention of a director _ given to ee application. ~ 
Taxation Services Lid. Mort t, 8/7 
Musweil Hill, London N10 (ropor 3 9595). 


ABANDON DELAYS! 


READY-MADE COMPANTES FOR SALE 

with momo. and arts. seal and statutory books. 

Guaranteed mo trading. Tranaferred in ten 
utes. 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley House, 12 Norfolk Street 
Strand, WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
Hstablished 1921 


BARGAIN. - New = ready-made mpany 
registrations £25 complete - (England/Seot an 
dnvestment: property developments; management: 
dealing: nomines; stocks/shares; building: estate 
agents, ennnen; en eae secretarial; pinstics: 


Cerar by 
Jarmnisson, ex-rogistrar of 
Trado Companies Department of 
eine Get ‘Advantages of Trading as a Limited 
Company’, 38 post fros. usiness Economy Com 
aries Rogistrations Lid (Dept A/17F/Spp, 156 ‘Grand, 
ndon C2 pls English companies), TEM. 
8377/8, 2294/5 and 19 Walker Street, Edinburgh 3 
{for ottish companies) CAL. 1167/8/9. 
COMPANY FORMED for 16 guineas fneiusito. 
erl, books. memo, and arns, Free booklets for 
clients. - Reichmann & Wing Ltd, 126 Great 
Cambridge Road, London N17 (TOT. 2738). 





AMPLE FUNDS AVATLABLE 


For your bridging and other short-term 
financial requirements 


JULIAN S. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardi ff 


AD DEBTS BOUGHT OR COLLECTED. - 


Wo can help u whethor you hare one debt or 
five thousand. atlon-wide service. No charge if 
unsuccessful. — Professional & Trade Services Ltd, 


n SW12 (KELvin 6627). 
OMPANY FORMATIONS from £12 = plus 
mps. ona Prpa property, companies, 17 

eas tnclusize apid servi Reglaw Se Copa 
en? 17 ene ere: s Bush Green, Wi12 (SHE. 4983 — 





HART FOR COMPANIES 


BIGHT-DAY REGISTRATION SERVICE 
£10 13s pips stamp foo 
READY-MADE £20 3s 

For accountants and solicitors only, 


HART pies (BUSH HOUS 
Deptaz 1-3 LEONARD STREET 
ONDON EC2 (CLE. 4108/9) 





. 


ACCOUNTANT 


ONFECTIONERY. - Company with tax losses 
in tho manntanture “or wholesaling of swoets, 
confectionery, required. Publio or private company 
{mmateriai provided trading continues. — Box 


CC6814 
AIR DRESSING compan with Migiel 
clientele in Southern cathedral city eckly 
turnover in excess of £250, yielding net profit of 
£4.060 per annum under personal management. ~ 
Write Box HC4501, 
YOUR CLIENTS to expand by releasing 
capttal dex up In book debts. Our sales fmances 
service ‘x simple and economic. —- PCM, 115 


ome Counties. ~ Write in 
strict confidence to Palsner & Co, Solicitors, 44 


trading). £18 9s Incl. Companies rogistered in 
seven days. £13 9 Incl. Bookie ‘Trading Advan- 
tages’ F to accountants. — Graeme Ltd, 61 


Gillingham (Rainham (kent) 


2558). 
O PROCURATION FRE. — A comprehensive 
first and sgcscond mortgage fund and bullding 
finance available to clisnts troduced by brokers, 
agents and professional only, vestment 
Po ottoni entertained. Competitive rates, Decisions 
~ Wontworth Park Facilities., Dept BK. 
rete Holloway Road. London N7 (Tel. ORth 
TRUCTURAL ENGINEERING COMPANY for 
Sr E Losses approximatcly £31,000, Box 


AX LOSS COMPANY regoirod, Manufacturing, 
retall or pee goods, ae fashion trade, 
000, stii tradin — Inquiries to 

evonshire Street, 


Ealmlew Avenue, 


4). 
g COMPANY required. - Property or 
estate dereclopment. — Write Bor TL4461. 
100 PER NT MORTGAGES at 6 per cent 
eee to eee 000 axvatlablie for professional men. 
Pui individus! attention. — Empire 
Eni gui Ane Ana 285 Groaham House, 24 Old 
Broad Street, London EC2 (Phone LONdon Wall 


£12 Limited companies formed to your require- 
ermonts in seven days. Free leaflets. Read 
also Maytair 


Gardons, i7 


avallabie, = 


made companies 
Mayfair 


Aa rars Lid 
Trentham 4219). 





BUSINESS PREMISES 








PROFESSIONAL OFFICE 
ACCOMMODATION 


LONDON NW3 


Unusual lon opportunity for Central 
London or City firm seeking foothold tn good 
class North London district to acquire mises 
ripe for conrersion to professional office user. 


OUTLINE PLANNING PERMISSION 
ALREADY OBTAINED 


Premises form por of property occupied and 
controlled by iong-cstablished firm of ilocal 
solicitors who would welcome accountants. 
Premises would mako not less than 2,000 sq. ft 
of offiees plus off-street parking for severe! 
cars. Present lease oxpires September 1965, 
New twenty-one year lease, with rental startin 

at is per fi. avaliable to suitable firm o 
standing willing un e conversion ta own 
requirements employing architects retalned by 
freeholdera. — Box POOB86. 





MISCELLANEOUS 


A. DUPLICATING LTD. ~ Accounts s speedily 
eand mocuratery E a typod. - Telephone HOLborn 
Ta or write to ti Chambers. Bury Piace, 


Ci, 
CCOUNTANTS PLEASE NOTE. ~ All makes 





eic. = 


p 
Strest, SE1 (HOP. 6/7). 


ASCOUNTANTI who wish to obtain full 
ee service for all classes of businces 
are invited to apply for an agency in the U.K. 


o the Commercial Union Assurance Co Ltd 
24 Cornhill, London EC3. 








AX CASES’, — Has anyone a complete set for 
sais, or ff not a pen zet comprising a minimum 
of thirty volumes? -- x TC4477. 


shops or through amaigam- j° 


! January 9th, 1965 


DDERS, CALCULATORS, 
ATIONAL ACCOUNTING eae ee 
3i and 32. Tipee aac duplicators soid, hired 
bought, repalr od, Burr aouges accr edited 
dealers, = Maci eigh a TErkin, wer 
EGL to on Station) Naar nbd 7434). 
DIG se: umph typewriter, for sale. Brief 
ped ee incent condition. As new £40 
on.0. ~ Box Ms 


HIRE HIRE HIRE 


All models of Sensimatio accounting machines 
available for short- or long-term rental. 
For full detalls of this unique service write or 
telophone: 


Goodson Calculators 


55/61 Moorgate London, HC2 
arch 5405) 


REBUILT 








RENT or BUY 


Adler ~ Bluebird — Remington 
Accounting Machines — also Dycline equipment 
Full Installation and Maintenance Services, 


H. H. DURHAM LIMITED 


85 Blackfriars Road. London SEL 
WATerioo 6081 





AME-PLATES in bronze, brass, stainless-steel,’ 
plastics. Interchangeable ‘Registered Office’ 
directory boards, gamps. Estimates by 
usin Luce & Co. $9 rouso Road, 


retum., ~ A 
Harrow, Middlesex, Tel. HATch End 66 





PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ 
directory boards. 


Expertiy engrared in bronze, brass or 
coloured plastic 
LAYOUT AND ESTIMATES SENT FREE 


Prompt service by actual manufacturors. 
Inquirtas to 


ABBEY CRAFTSMEN LTD 


1 Abboy Works, 109a Old Street, London EC] 
Telephone CLErkenwoell 3844 





AXATION’. ~ Bound volumes, (2-26 inclusive) 
for sale. ~ Offers please, to Box 9985. 
AXATION FORMS. ~ A complete range from 
£1 per hundrod. — New style lla. Also company 
forms. ¢.g. Annus! Boina (form a now 308 per 
hundred. — rotnorae ress Lid, 3 Grove Road, 
iR 3382—3383). 


20 P CENT ELI COUNT on branded carpets; 
Wilton, Axminster, kotais, eto, tah 
Indi Porsian lens kad rugs a speciality. 
Free delivery U.K. gee fitting arranged H 
required. - Writ, requirements or for 
introduction to ag gaa s London or main cities 
Dodson-Bull Carpet Co, SA acre pate Street, 
London EC1 (Tel. BO Narch 7171 (10 lines)). 





VALUATIONS 


BOUT ANNUAL STOCKTAKING. valuations 
of trade stocks and business salos consult John 
G. Tarryer & Co GW. G. Tarryer, F.V.1.), specialist 
Yaluers to the news, confectionery, tobacco, grocery 
and hardware trades. — 50 Eden Scurcez, gation 
Thames, surrey, {Kingston 9809), 
p BCIALISTS the sale and valuation of 
and luron monu 


shee prononiy 
Ux. - wdrey eel aig ar ya 


PA. ne wabtiahed pos 360 
ye Lane, London NW10 (DOLI E Hin 6671 


Hnes). 
TOCKTAKING SERVICES. - Quailfied staff 
available for annual, periodical transfer of 
eas, probate, stock valuadions. Moderate fees. — 
Consult Brinson Hoare Lid, 40 Birchington Road, 
London N8 (Telephone MOUnrtview 3136). 















SALARIES AND LOCATIONS 
Advertisers are invited to state tn their advertise- 
ments the approximate salary range that they 
are prepared to give or require, and also their 
geographical location, 

This will greatly earl those who propose answer~ 

ing advertisements and possibly avold much 
munecextary correspondence between advertisers 
and applicants. 























Telephone TEMpis Bar 6288 Telephone DOUgias 0213 
Member of the Association of British Correspondence Colleges tia fares eee eA eee Na NTL 
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The Institute ol Taxation 


Vice-Presidents: STANLEY A. SPOFFORTH, F.c.a., F.c.1.8. 
GORDON A. HOSKING, F.1a. 


Secretary: A. A. ARNOLD, F.c.1s. 


EEA of the Institute is open only to applicants who have passed the examinations con- 
ducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, denote copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 


Those who are not qualified for membership may subscribe to a scheme under which héy 
receive all the publications except the monthly circulars. 


Examinations for Fellowship and Associateship are held in May and October each year. Gopies 
of past Associateship Examination papers, with suggested answers, are available at 3s gd each post free. 


Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 





Over Fifty Years of Successful Educational Service 


Highly Successful Courses 


FOR MEN IN INDUSTRY ~- A.C.C.A. Courses — 16,700 Examination 
Successes; I.C.W.A. Courses - 12,000 Examination Successes. 


FOR ARTICLED CLERKS -~ Courses for the ish, Scottish and Irish 

Chartered Accountants’ and Association ons — Over 35,000 

Examination Successes. 

FOR JUNIORS - Carefully graduated Courses in Book-keeping, Auditing Send for ad 

and afl Commercial bjen. Specialized Courses for the Prelims. this book ees 
Be 


PSS TEEPE HSS THEESS OSES E CSAS HHO ETO REE 


XXXIX 







* FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses r THE 
| for AC.C.A. l SCHOOL OF ACCOUNTANCY | 
4% FOR QUALIFIED MEN -I.C.W.A. Courses with concessions; and | 107 Regent House, 2 Norfolk Street ! 
training for Management. London WC i 
I Please send me post free and 
Write to: i Roas ONUION a copy of ya 
f { Guide areers 
a has SCHOOL OF ACCOUNTANCY ‘The Direct Way to Success’ 
Regent House - Regen use NG distress 
2 Norfolk Street ®@ 2 West Regent Street aa 
L | n WC2 Glasgow C2 Address PU TTTITE ITLL rire fy) 
I 
i 
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saving In perspective 


saver, an income-booster for the small 
investor, or a stabilising factor in larger 
portfolios, Abbey National is equally 
advisable—and equally to be advised. 
We shall be pleased to give you full in- 
formation on our facilities for investment. 


On any view, freedom from fluctuations 
is of prime importance to the personal 
saver. An Abbey National shareholding 
offers this—and much besides. Shares 


“that hold their price, the certainty of a 
_reasonable return (made even more 


attractive because Abbey National pay 
the income tax) and withdrawal facilities 
that are the nearest thing possible to 
complete liquidity—these features com- 
bine stability, yield and flexibility in a 
way that meets the needs of many. As an 
accumulating account for the prudent 


ABBEY NATIONAL 


ABBEY NATIONAL BUILDING SOCIETY -ABBEY HOUSE. 
BAKER STREET - LONDON NW1 + WELbeck 8282 








Member of The Building Soctetles Association : iP 


Sharas and Deposits in this Society 
are Trustee Investments 
Branches and Agencies nearly everywhere 


January 9th, 1965 


Janmery 9th, 1965 
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The Institute of NEW PUBLICATIONS OF 


Chartered Accountants : THE INSTITUTE 


New statement on auditing: 


in England and 


Wales 
i New accounting recommendation: 


Incorporated by Royal Charter May 11th, 1880 Supplement No. 3 to the Recommendations 
on accounting principles 


No. 4, INTERNAL CONTROL 
(price 2s 6d post free) 





President No. 23, HIRE-PURCHASE, CREDIT SALE AND 
. WILFRID GUY DENSEM, F.C.A. RENTAL TRANSACTIONS 
| LONDON (price 2s 6d post free) 
| 
ü Vice-President 
l ROBERT MCNEIL, F.C.A. The complete set of Recommendations on 
Hove accounting principles, including supple- 
ments Nos. 1-3, is available at the price of 
Secretary 12s 6d post free. 


CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library Orders must be accompanied by the 
MOORGATE PLACE, LONDON EC2 appropriate remittance. 
Particulars of all publications of the . 


Institute may be obtained on application 
Temporary address for correspondence and visitors to the offices of the Institute.. 


i 
| 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 
i 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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VALUATIONS 
FOR ALL PURPOSES 
Accountancy, Sale and Probate w 


Surveyors, Valuers 
and Auctioneers 


to Industry 


SINCE 1807 








FULLER, HORSEY 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E:C:3 
Telephone ROYAL 4861 


Abandon Delays 


READY-MADE 


COMPANIES 


(guaranteed ‘no trading’) 


£20) ncn 


(Over 200 in Stock) 


By Return of Post to Country or delivery 
immediately in London. Free draft on 
application. 


Lewis, Coates & Lucas, Ltd 


LAW STATIONERS 


AMBERLEY HOUSE, 12 NORFOLK STREET 
STRAND, WC2, TEMple Bar 6927 (4 lines) 


and at _ 


MELVILLE HOUSE, 2 MELVILLE STREET 
EDINBURGH. CALedonian 4547/8 


(For Scottish Companies) 





STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & CO 


Chichester House 
278-282 High Holborn, London WC1 
Telephone HOLborn 7406-7 


Tudor Honse, Bridge Street, Walsall 
Telephone Walsall 28748 


3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


ENQUIRIES INVITED 








Saving out of income is common sense and in this free book 
you will most certainly find a plan ideally suited to your 
pocket, It tells how you can save in a variety of ways with 
complete security. Furthermore, your money will produce a 
useful profit with income tax paid by the society. 


CHELTENHAM & GLOUCESTER 
BUILDING SOCIETY 
CHELTENHAM 

Branches and agencies covering the Midlands, the South and West. 

‘One of the strongest of the larger Building Societies’ 
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ACCOUNTANT um 


Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


| 
| SUBSCRIPTION RATES 
| Inland, per year £5 Qs 2d; half-year £2 I1s Id Seamail, per year £5 2s 6d; half-year £2 12r 6d 


January 16th, 1965 


Airmail edition, £7 15s: half-year £3 173 6d 





Classified Advertisements COMMERCIAL 


' Received too late for inclusion in the 7 
normal classified columns this week MANAGEMENT ACCOUNTANTS 


` leading light enina ne Co is ezpanding ite accountng activities and have outstanding 
pportunities for SCOLAR wishing gain experience ln management accounting techniques. 
Pleats should be ‘ynalified or haye ea “The tr intermediate e ation. These are posts with 
promotion potential for men with a desire to assist management by thoir intelligent appreciation 
of accounting information. 


Applications with full detalls of education and experience to Box MA7093, 











OFFICIAL 
APPOINTMENTS 











GCOUNTANT required as iuaistant to tho GROUP ACCOUNTANT/ 
Wimbledon, Applicants shouid preferably have had COMPANY SECRETARY 


required for a progressivo group of companies 

at Bearer ian engagtd in estate develops 
ment, pro y investment, and the manufacture 
and sacle of of ‘bullding materiais, The successful 


Canterbury Education Authority 
TECHNICAL COLLEGE 


è 

Applications are invited for the following appoint- | and budgetary control. Tho company has a sub- 

ment for April 1965, or as soon after as Doala: santial apia > y fon fun 
Assistant lecturer (Grado B) In the business and | — Please 


rofessional studies department, to teach to Ordinary CCOUNT } AR 
ationat Diploma in Businees Studies and float Å Sad expanding buliding contraators in 


tlon cretari Herts. Successful applicant must be capable in all applicant will assume full responsibility for alt 
Laat et aA doma Bealak ants aspects of accounting _ including gp tabeoh in accounting and secretarial duties. He will bs 
verity = desrec required. | with good business | Sttiook. Salary will be end must bavo s "280+ 1, 400, SIEA to: prbvide condiae MAANGA] [AS MAES 
experience. A keen int in the lopment of for the directors, and to advise on prospective 


ce can be given with accommodation nee capital expenditure projects. A person of real 


essential. ccordance with ical 
S required. green arrangements ìn dus courso, ab lity. who Is able to take a interest 
scaios, io. Grade B, £830-£1,450; Bia ornoa, ] Pa Prospecis are good, — Write in confidence, giving | in tho activi likely to be 


thes of the group, 
mates clai director in a comparatively 
short time. Applicants should. i coatora 

t or chartered aged - 
y between 27 and 40. 1 uT salary 
be by. ollation but probably nor less 
(which may bo expected to increass 

airi for the right person) togother with a- 
considerable merit us and a pension scheme. 


Write sann ana incar onr, age, brief 


j 
modern business techniques and their application is | according to ago and experience. A car is provi 
1 in the techn Assisen 
i 


where applicable, for degree, tra! 
ounen experience i particulara iou to 
Sasa and forms of application may 138 
feo fı 


rom the Principal, Technical College, 
New Dover Road, Can 
A MANAGEMENT ACCOUNTANT 


terbury. 
. POLMBAR, 
Chief Education Officer, 
. ds requited to be pemponsi ble for the accounting 
fun (uncon aud 19-99 a member of the manage- 


a r division 
international aro 


>- H. Hugill & Co (Rel. 960), 
i Cross, Herts. 








ch is one of the 


SITUATIONS VACANT | PPa By sgpvataen i on 
PROFESSIONAL 30,” "The car 


startin 

£1, 750 ,000, Tho career prospects 
tho group are ¢xoellent, 

VACANCY ARISES for a funior and semi-senijor 

udit assistant in an expanding, bur fri 

positions offer ample 


36-60 St M Axe, London E 


3, tin 
reference TIJK/15. PE 











Applicants muat be qualified accountants OVERSEAS 
with good industrial experience. The preferred 
London office. Both positi er A age range is 30-40. AGSOUNTANT required by malor timber group 
or r gan g Wido OXpArience At Applications will be treated in strict con- o cracas aubsidiary co es 
ye IArg: Pon to Box AV4733. fidence and should be mado with full particulars Central Ameria Pea a ana Dor 
ASSIST to Box AM7090. Manager for all the local 





according to age and experience. 
~ Leonard Curt & Co, 13 Wimpole Street, 
London W1. (LAN. 74480) 


COMPANY SECRETARY 





OLBORN CHARTERED ACCOUNTANTS 


odern 
ply Gemediately aaa full pecans history 
ng confidence to Bex H7095. 





TUNITY ARISES for a pecently ual ee 
man to foln expanding City firm of chartered 
accountants geet i a group of = audiis. 
conte eur Gre cor dered, Attractive salary 


OA 
Todo AUDIT RSSISTANT required by City 
A regig hoe accountants to take complete chargo of 
oditz. Prospects for the right man. — Write giving 
fui uil detalis to Box SA4736. 
ENIOR, SEMI-SENIOR and JONIOR CLERKS 
i chartered account- 


equivalent ke r perrie together 
commercial experienco after qualifying. 


Tho succesful gary peer will be responsible 
to tho Managing eoo duo fompany 
o te8 & non-con pensi 

oe raa TARI ntributory | U.P.A. 
experience and 


salary 
treated in strict con- 
in the first place 





Uddeholm Limited, distributors and stock- treatment is provided by the company and a non- 
~ Ton premium anlarla Rr eR mR yy 
= app. r ppiications sta!iimg age, cau on an am 
(2) oe pa, ave: OMETI See head office, Rubery. B i lculars, togsther with dotaiis of oxisting and 
provious employments QO sent to 6 
(6) Seni co, Salary un io pramination or The applicant, preferably berween 30 and | Personnel Oficer, Box AR7094, re 


ARTICLED CLERKS 


N AME OI and hard-working post 
e A Pests India, scoks articles for four years, 
lately, anywhore in Hoagland, — Please write 


Box SONG Pakistan! commorce graduato, prelim. 
ary oxempted, sccks articies poyeicre 
England. ~ Piease roply T. A. Lodhi, ee tains 
Road SWi2 
TX? NDIAN GRADUATE Delhi University M.A. 
(Hons.), Engish, seoks articles, four to five pns, 

medium frm, London. Avaliable immediate 
all ae K. Dhawan, 27 Penywern Road, Harl's urt, 
n z 





PARTNERSHIPS 
AND PRACTICES 


RACTICE FOR SALE IN SURREY. Rapidly 
expanding. Gross recurring fees, £4,000. Offices, 
stR and house available if required.— Box BF4742. 


BUSINESS 
OPPORTUNITIES 


AX LOSS COMPANY ding, with I 
of approximately eTEN ye labie, Wholesale 
hardware 


ccossorios 
business to roall facie ie Box 743. 


Chancery eo. WC2. 


` 


THE PROFESSION AS A PROFESSION 


MANAGER required for audit, tax and general work (London based about eleven months a year) by 
PROGRESSIVE, MEDIUM-SIZED CITY FIRM with varied practice providing fine experience at a 


STARTING SALARY of not less than £1,750 per annum for applicant two years after qualifying, 
with gappropriate recognition to older men who 


APPLY tn fullest confidence, to independent consulting accountants with the task of short lating, 








- 
rrr it aaaea. 





FULL cere of age. experience and current salary to Box TP7088. 





IV 


Classified Advertisements 





RATES AND INFORMATION 


Se oon Gt Ei, Ge 
which covers up to five lines (approximately 
words), Additional lines Canprosinaraly ai 4 vans 
are pro rata, 


SEMI-DISPLAYED advertisements sare charged 
PEE nentO RA nenen Í/ 10th inch, with a minimum 
charge covering 4 inch. 


CONCESSIONAL RATES per insertion are also 
quoted, These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 
intervals, 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


Payment 

t where arrangements crist ALL 
ADVERTISEME which are charged according 
to the number of lines they occupy MUST BE 
PREPAID. Box numbers extra - see below. 


Situations Vacant 


Articles Vacant Basic 
Minimum £1 10s Od El O Od 
Per line - Gs Od 4s Od 
Per inch “£5 53s Od £3 10s Od 
Situations Wanted 
Articles Wanted 
Minimum £1 2s 6d 15s Od 
Per line ds 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categori 
gt I Sd £l fs od 

Per line 3 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2s Od 
Box numbers are not transferable and cannot be 
repeated at a later date. 
Late Foe 
Advertisements to eppear on the “Too late for 

classification will be subject to a 
Late Fee of 6d per line ( 2s 6d) or Ss per 
inch (minimum 2s 6d) if semi-displayed. These 
ad appear in the normal columns 
in subsequent issues if further insertions are 
Adi classified advertisments automatically 

in THE ACCOUNTANT in TAXATION 


CLOSING TIMES 


The latest time for the acceptance, tion or 
cancellation of advertisements is no 1039 


am, on the Monday preceding the 
ication. 


r EAA E 

Public RES r, notice of 
bik Ho ee te oo o 

pach alteration ta dass wil be given on tila 

Box Numbers should 
& Co (Publishers) 


Limited, 151 arna London WC2, except whero 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have recetved information that the following 
situations have now been filled: 


None reported this week 


inform the Advertisement Manager 
London WC2 (TEMple Bar 083 
elr -advertisements will published 


this panel, 
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OFFICIAL 
APPOINTMENTS 








Assessor of Income Tax 


BECHUANALAND 


Duties include general Income tax work, particularly 
with reference to th ett f from 
ticompiste records. idatea {maic) must be 
prepared to work under camping condi 


necessary. 
Applicants must hare 
Salary Eai or Many ytars : 
21i p.a. plus i24 per cent terminai 
as passages, Quarters available. Two- or 
eeu 


ntract 
Please apply for further detalls giving Pa y pane: 
goal mano ns, ¢xperieonce, mnd quoting RC 
0719/01 to: 


A Intments OMicer 
Ministry o Development 
Room 301 
Ei House, Stag Place 


ictoria, London SW1 





City and County of 
Newcastle upon Tyne 


SENIOR ASSISTANT COST ACCOUNTANT 


Applications are invited from persons holding the 


final oxamination qualification of the Inatitute of 
Municipal Treasurers and Accountants or other 
accountancy body or from universit 


in wi ge sta 

candidate will haye an Important and interesting role 

in preparing for tbe tnsintlation of an LC.T. 1990 
cs magnonec taps compuitr in 1966. It is 

easential t dates should hare practical 

experience of systems analysis and/or machine 


ting. 
Acplicailoas giving details of age, experience, 
to with tho 
Treasurer, Civico 
Neweastla 


. Box 131, Bancar brid age, 
Sth, 1965. 





College of Advanced Technology 
Birmingham 


ASSISTANT FINANCE OFFICER 


The College which has desi 
piieesity status, which co is Doan, will 

hortiy, uires t nee officer. 
20uld Gace had some oxperience since 


osition offers an opportunity Bs a man 


to experience. 
ldays, removal 


Application forma ana seater articulars are 
obtrinabio from the Staff OMficer, liege House, 
College of Advanced Technology, Gosta Green, 


oxpenses to Birm 


Birmingham 4 





Kent County Council 
Kent Education Committee 
MEDWAY COLLEGE OF TECHNOLOGY 
Pepartment of Management and 
Business ies 


Applications are invited from suitably qualified 
persons for the following post: 


LECTURER -IN MANAGEMENT 
ACCOUNTANCY 


Applicants should ‘be qualified by examination 


er particulars may 


bo c ned from tho Frinctpal, Medway College |’ 
of Technology, Horsted, Maidstone Road, Chatham, 
a.0 
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Essex 


MID-ESSEX TECHNICAL COLLEGE 
AND SCHOOL OF ART 
Market Rosd, Chelmsford. 


Required Ea from May ist, 1963: 
SENIOR LE ER IN ACCOUNTANCY 
(the present holder has been a 


Inted as head of a 
professiona! studies department). There are soven full- 
pce urers in accountancy field, which 


post owth of the department and a 
candidate may offer cither or both of these subjects 
although preference will be shown towards applicants 
who can offer secretarial practice. Applicants should 
haye appropriate qualifications and experience and 
the lecturing work will be mainly for courses for the 
fessional secrotaria! bodies and the Higher 
ational Diploma in Business Studies. 
Salary scaics — Senior Lecturer ~ £1,895 x £55 (4) 
o dous p.a. Lecturer - £1,670x£45 (5) to 
5 p.. 
Assistance towards removal expenses may be 


given. 
Application forms from PRINCIPAL, returnable 
within fourteen days. 


Liverpool] Education Committee 
CITY COLLEGE OF COMMERCE 
Tithebarn Street, Liverpool 2 
Principal: T. a Sorg M B.Sc.(ECONJ, F.B.I.M., 

a h F mlae P ae A 9 
POST No, F/18G 
IWAGCOUNTIN are invited for ao 
NTING AND 


pana m of ccountants. Candidates 
should be chart accountants with proteaionat or 
ind u experience. Teaching experience desirable 
and & 


vorsity de advantageous 
ALARY: £1,670 to £1,895 per annum, 
plication forms (returnable by January 245th 
196 and further particulars from The Director of 
Education, 14 St Thomas Street, L 1. 
ALKER 
Town Clerk, 





Republic of Zambia 
(Northern Rhodesia) 


VACANCIES: ASSESSORS GRADE I: 
INCOME TAX DEPARTMENT 


To chartered, certifi! or oogt and works accontitants 
or chartered secretaries, theso vacancies in main 
towns in Zambia offer: 
In work of great variety in a mmny 
oHmats, 


Salaries in the scale £1, ren a, according 
Aen oa pius a terminal 

Three-year contract In first instance. 

Vacation leara at the rate of forty-cight days 
& your, which may be accumulated. 

Schools offer up to ‘A’ level locally but 
educational allowances payable for chiidren lert 
at, or gent to, schools in Britain or Ireland, ard 
free mid-tour passages for these children to visit 


Ho with heavy furniture at a rental of 

Re ere in £108 p.a. f bas ii 

passages for blo cants 
and thetr families aah 
Pisase piy for further detaiis, ving full 

ng, experience quoting 

RC. Yee T TER TIE] to: ó 
cor 
Mintstry of Orerscas Development 
Room 301, Biand Houss 
A Place 


n sw 





. The National Hospitals for 
Nervous Diseases 


QUEEN SQUARE, LONDON WC1 
Applications are invited for the following appoint- 


INTERNAL AUDITOR eral administration 
ven commencing salary 87 risi to £1,164 
E35 ‘Der plus London welghting of 5 rising to 

$ ba Annum, This is a full-time internal audit 
the successful candidate will be required to 
lete audit prograrnme,. Possession 
ato certificate of a recognized 
accountancy body will be an adrantase. 

Applications, with names of two referees, to be 
sa to OA 
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Senior Income Tax Assessor CAREERS FOR ACCOUNTANTS 


Candkiates must bo olther anid pede of a recognized 
e 


income tax work, particularly with reference to the Pea 
tı Marwick, Mitchell & Co have vacancies in their London office o young qualified accountants 
construction of accounts from incomplete records. or who wish to extend thoir knowledge of accountancy in tho widest variety of professional work, including 


r Grades e toemee PES Gom or LRS audit, taxation and consultancy work in many branches of tndustry 
income tax de ent. B 
Salary parnm ann cont Attractive starting salaries are paid and the of Or aeran omon: ene of promotion are excel- 
£2,290 um pius 15 per lent, A varied and preponsible career is offered to wishing to remain in the profession and there 


terminal gratuity. Pres Bone E: Quarters available. aro opportunities of transfer to vother offices in the United Kingdom and overseas. 
dates, i chant normally be nationals 
of the United Kingdom or the Repa liç of Ireland, There is a pension scheme and three woeks” annual holiday is given. 
urther detalls giving full namo, 
qua ifeatlons, cnco and quoting reference Applications should be addressed to the Staff Partner, 11 Ironmonger Lane. London ECZ. 


Appo pointments Officer 
f Overseas Development 
aed 301. mand House 


Londen SWi 








FOR YOUNG ACCOUNTANTS 
SEEKING EXPERIENCE IN 
OFFICIAL NOTICES THE PROFESSION 








P. D. Leake Research Fellowship Cooper Brothers & Co Invite applications from young qualified accountants for positions in their 


Applications are invited from qualified members of London office. Applications from November finalists will siso be considered. 


the accountancy profession for appointment to a 
retearch fellowship financed by the P. D, Leake 


ee chika OC the tallowshin, 1e-16°enablé--an The positions offer the opportunity of gaining experience in a wide range of professional work 
oxperien socpaniaat to join the gaf of 8 univer-| including auditing in large and amall businesses of many different kinds, investigations and other 
ee ea research in leed oo which os kinds of special work. Much of the work will be done in or around London, but the opportunity of 
A Aol tho charitable object of the P. eee short trips to different parts of the country as well as to many oversees countries frequently occurs. 


accountants who are camber of the aket Kia King- ‘The firm provides a variety of short training courses for ite qualified staff Including introductory 
dom aecouataney, bodies which are recognized for 
th nited Kingdom company law are course! for new staff and olectronic data processing courses, 


term 
1965, and it wili be tenable either at the University Starting salaries are good with oxcelient prospects for rapid advancement both in grade and salary 


Varenie of OME as deaa be alia Gene commensurate with ability and energy. Additional benefits Include a pension scheme and tuncheon 
universiticg in consultation, after rr eee of vouchers and thore is threo weeks’ annual leave. 


App 
e Faculty of Commerce and Social Science. i Í 
e versity © irmin M. Birmingham . 
kom ahon Mie iculars may be obtained. The firm encourages staff to take up permanent carcers within its auditing department or in one of 
fts more specialized departments such as taxation and management services. Arrangements can also 


be made for staff to work olther on short secondments or for longer tours with associated firms overstas. 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lane, Cheapside, EC2. 





SITUATIONS VACANT 











PROFESSIONAL 
PREPARE FOR YOUR FUTURE 
A BETTER JOB THROUGH | onmis to'devtion vbur caning powers There afc opportenlites Yor specia itaona vows aysionty | 


design, electronic data processing, taxation), for OORS TF eecondimient to Industrial companies, and 


ERNEST AGENCY. . | % rentul selection "tor longer term engagements 


Tho firm is in London EC2, seventy strong, and ts cheerful, welcomes new ideas and promotes on 
£l, Aare ry eas or Arati accountant, A.C.A. or merit alone. 


A. ~40, for engineering 
aekin Wembley. Ponsion scheme, ete. ‘Starting salary £1,200 reviewed after three months and then half-yearly, 


£1,788. — Chartered or certified accountant, These appointments are only open to men who are clearly above average calibre, havo at loast 
ago about 28-33, for expanding electronic two ʻA’ lovels and have Par ir final at first attempe November 1963 or later (offers to 
company, Brighton. Excellent prospecis. November 1964 finalists will be conditional on their having passed), 
Pention schems, restaurant, sfc. 


Please write to Hox PF70014. = 

£1,500, - Qualified accountant, a about 
27-30, to take contro] of a for 
contractors (public company) Wil. Pension 


Bice aeae e DEG | % PROFESSIONAL CAREERS 





t - -= 
£1,200 up. ~ Young qualified accountant for Deloitte, Pisnder, Griffiths & Co. Vacancies oxist for young qualified accountants wishing to obtain 
industrial construction company, WCl., post-qualification experience in all aspects of accountancy, 
Pension and insurance schemos -= =: 
- , -7 There are orcellant prospects o f promotion {n the firm for those who decide to make tho profession 
£1,100, — Assistant to accountant of giam thetr career. and for those who ultimately decide to go into commerce or industry encouragement is 
ufacturers W1. Good prospects for given in finding the most suitable openings. 


man 
suitable applicant. 
Opportunities arise from time to time for short periods abroad. 

MANY AUDIT AND TAXATION: VACAN-. : ` F 


CIES AT £750 ~£2,000. Attractive starting salaries are paid, based on qualification and experience. 
o O ALICS RIGH HOLBORN, WCl1 There is a pension scheme and three weeks’ annual holiday ig giren. 
(OPPOSITE HOLBORN TUBE STATION) : Sate 
CHA, 8603 Applications should bo addreased to the Staff Parmer, 128 Queen Victorla Street, London RCA. 


aw e e ` -_- 
= “ ʻ." ae - - - a ome uw -~ we ome - e r- - - ae - - -m 








~*~ ~ a sema n some mama 
= a e m - 
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Wlervyn JElughes & Co 


The following appointments are selected as representative of the numerous vacancies on our register 


PROFESSIONAL 


P.A. TO PARTNER — smaliimediom West 
qualified accountant a around 30 who has already 
acqulrod a high of competence over a broad field = 
Partnership prospects — initially up to £2,000 pa. 


SENIOR — large City firm — recentiy qualified chartered 
accountant ~ experience wili be anura of or ae industrial 
unmiertakings where modern accoun pe aro orti 
Ployed - continental travel will be eaten rom time to 
time ~ £1,300: p.a. 


End firm 


MANAGER - mediun-alzed City firm - account- 
ant aged up to 40 and possessing good all-rou gel gk 
— the duties in the main will cover the supervigion of audits 


of both large public and privaw companies but other sp 
ized assignments are envisaged — initially £1,850 Dei. 


MANAGER — medium sired meee firm — an Initial period 
of ons year will be served In a in preparation for 
or ono to Souk Wen foe bei Witte a bolas Geet can oallt 
be provided — initial salary £2,000 p.a. 


SUPERVISORY SENIOR. -— old established City firm 
maf cover the sipervision. of staff 


UNQUALIFIED MANAGER - medium sized City firm — 
an eminently suitable position for an experienced man to 
manage audits throughout Kent, Surrey and Sussex ~ A car 
will be provided together with a salary of £1,500 p.a. 


SENIOR -~ small/medium firm — recently qualified 
chartered accountant — experience will be d in manage- 
ment accounting. costing and Investigations — an oppor- 
tunity to gain experience which will stand in good stead 
for a commercial career — initlally £1,400 p.a. 


MANAGER ~~ large/medium City firm ~ qualified 
accoungtani possess! all-round experience and 


bility 
and offer scope for the use of initiative and special aptitudes 


“travel throughout the U.K. will be un on 00 p.a. 
SEMI-SENIORS ~ higher grads a intments aro 
avallabis to Hicants who have acqu a dogres of 
competence ch renders them eligible to undertake more 


responsible work — numerous vacancies up to £1,000 p.a. 


oh Each sien At the present time our register includes 
unprecedented number of vacancies throughout the 
Brina Isles, If you are contemplating employment in the 
y reaulred shall be pleased to discuss opportunities in 
arca. Vacancies exit for both P qualliied and 

qualified accountant at salaries up to £1,500 p.a, 


COMMERCIAL 


to 35 and baring a mmercta! ba 
duties will Involve ‘fl ng the breach’ at any of the sub- 
sidjaries In the London area in the absence of the account- 
ant — £2.000 p.a. 


ACCOUNTANT — Northern Home Counties — expanding 
public company engaged in the field of olecironics -~ 


£1, 350 £2,000 p.a. 


ACCOUNTANT - North East iane ane compar company 
engaged in the manufacture 

equipment - qualified accountant to mater 
responsibility or Investigating profitability and expansion 
programming — an Leela ate and challenging position for 
a qualified scone ustris! experience, or 
prepared to in this fleld — alae dependent upon 
experience ~ a ob e200 pa. 


CHIEF ACCOUNTANT - East London - expandin 

private compan mpany manufacturing raw materials ~ qualif 

accountant aged up to 35 and hay sufficient commercial 

experience to install oe aerouni oo ~- initially 

£2,500 p.a. — a substantia ra and stat us ig 
covisaged within two a 


ACCOUNTANT/SECRETARY— South 
ding manut: 


6 ce 

1o proren g and integrated accounts — full responsi- 

pa Se for ait nea financial matters — initially between £1,500- 
O p.a. 


CHIEF ACCOUNTANT — Northern ‘Home Counties — 
specialist ciri engineers — qualified accountant a up to 
35 — full responsibilit fort all accounting functions ~ a 
knowledge of the butiding industry and cota in this 
sphere would be an actvantage — a salary of around 


- full nit roponsioiuiy r aii fnanoiai 


matters including atin and accounts ~ it 
viN be necessary to install an Sapan Pipet Como E 

is seoba for tho use of P ~ initia 1,500 — 
EL 50 p.a, 


ACCOUNTANT — West Country — woollen manufacturers 
— this position would sult a recently qualified accountant who 


is prepared to a full responsibility for all aerount 
matters and is ean le of reor systems ~ ideal 


‘stepping-stone’ — initially £1, "Eh 800 Pp. 


WEST AFRICA 


resent impressions, adventurous minded, ambitious accountants 
Beier tec Mr R. J. Welsh, will inro 


est Africa. A discussion with cur Director, 
Pleased to pals full particulars regarding current West 


cocountant aged around 30 and having i 
aeo acon -~ extremely generous benefits Sai lears. 


African vacancies (commercial and 
CCOUNTANT ~- subsidiary of auteueoe one engaged in th 
CHIEF A t 


to find opportunities overseas should no 7 
no sopineen ar obli Hon a and d ho wilt b 


o manufacture of consumer durables — quali- 
e200 Das -a fully-furnished accommodation = car 


PROFESSIONAL — numerous vacanctes with international firms, all of which offer sound continuation exporience whether a 


professional or commercial carser is envisaged -- recently qua 


accountants and those with some 


on ee 


can command salaries of between £1,800 p.a, and £2,400 p.a. together with freo accommodation other fringo benefits. 
These vacancies offer an opportunity ‘to accumulate eapital 
TRAVELLING AUDITOR - professional firm - recently qualified accountant who is prepnrod £ to eee aan West 
Africa a salary of £1,500 p.a. will be paid to together with all living expenses — two months 


130 WOOD STREET, CHEAPSIDE, EC2 


OPENISATURDAY MORNINGS 


MON, 1991 (9 LINES) 


~ 


r me ew = 
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AVIAN APPOINTMENTS AGY requiro and 
supply all beat Malo and femalo, Professional, 
and tem- 


commer d secretarial. termanrnt 
Road WI fees 10 ran ae Lene, HOS 1S 
(MIN. 3261); 46 Dover Sirect, HEY 5591.) 








can cam lts own remar by energetic man as 
AIRAL. chartered accountants 
1). Commerc ta salary between £1,350 and 
ee fine ec ee lien eee 
x 
l= Write fully x AA9850. 
CCOUNTANT. — Qualified or with sound pro- 


odon imcein taxation. Basic salary up to 
£1!400. — Write x AQ4584, 

'CCO with professional oxperionco 

. uired East Anglian ccoun 
at of coun office. Plicant should be 
able to and Work w minimum super- 
Penslon schomeo. Salary according to age and 
ce. staff informed. ~ Box AW4663. 
CCOUNTANTS, R » require senior 
dit cl Pension cor ni Juncheon vouchers 
Salary according to = ey Miller 
Soa insbury Court, Finsbury Parement, London 


A CCOUNTANTS in City require a funior or somi- 
or assistant in thelr taxation department The 
applicant should have had some experience in an 


ccountant’s office but experience of taxation, 
though belpful, would not be so as an 
urge to specialize. — Hox Al4d531. 
cco ANTS tn Orxfa require youn 
alified assistant co small- and 
m Umlted companios, Incomplete records 
and some taxation. Gout unitica for 
eatin ager ig Ot aat i ane 5 on Ps pid 
comm g a experienco. — 
Apply with full details amd 
oiler, oe & Kirkman, 4 King Edward 


rd. 
SEG UEANTS, one minute Victoria Station, 
nage J require a young molior arssimtant for a 
positon of responsfbillty unlimited scope for 
advancoment. Minimum salary £1,200 plus blannual 
bonuses. — Box 404313, 





ACCOUNTANTS 


THOMSON McLINTOCK have 
yacencics in their London S mon rng qualified 
accountants and recent finalists. 


The range of work is varied and interesting. 
et appointment would be to the audit staff 


Starting salary depends on ago and experi- 
ence and an above-s rate would be paid 
to muitablo applicants 


additional three days’ leave. 


Applications should be addressed 
Staff , 33 King William Street, adar 





—- Picas 


FIRM of chartered accoun untants rpauiros 
-quaiHfisd or iarge-scalo auditing, 
investigations etc. Hreellent @pportanity for for young 
men able d wilitas to accept responsi G 
paid, with three weeks’ phen icare, 
Cheon youchera of 36 per day and 9 trfbutory 
for staff orr the age of 25, — Please 
al s to Box AC6782. 
M of poet, sccountants 
yauallfed chartered aunt 


tanit broaden eee 
arado. C — Reply Box 73, oo 95 Bishopagats, 
iLondon ECR. 


THE oon 
. ACCOUNTANT 


A LARGE LONDON chartered 
accountants wishes to 2. Sepa ee oint senior and newly- 
quale men to fill va by continued 
ore new posit and offer 

excellent prospscts advancement and tes 
to obtaln a co in all of the 
Above average mu s ; 

y holiiays; - Write Box 
NEWLY UALIFIRD stat Gene AC- 


COUNTA or finals: required by medium- 
sized firm in North Staffordshire, Duties wilt tnocluds 
work of a special) nature, the post offers 
prospects of an eventual p. ~ Box AN4640. 


YOU a chartered accoun 
A na enthusiasm and faith M a n 





abilities to believe you can soon sue chasac of 
and develop an 6 3 Sees practice? If so, carly 
of partnership aro open to you in 





RE YOU A CHARTERED ACCOUNTANT, 
qualified about me years, secking a position 
with early management prospocts in don ofco 
of young, lively profession an ve Bade pe eae ma 


you 
reap Career aeaits 10" to Box ravasas 


offer atractive 
onalbility. 





farm, 
ies 


VII 


SSISTANT required b 


iT firm of accountants in 
Fest pona. Knowledge of incomplete record 


appohntment. Five-day week. 
given for ho 


— Write, giving ago, 


required to Box‘ AR4619. 





SSISTANT TO PRINCIPAL, LUTON, - 
£1,300~£1,500. Permanent, responsible position 
requiring experience of medium-aized audits, 
incomplete records and taxation, ~ Write for 
interview Box AT4714. 





TTRA 


CTIVE, busy, 
Two partners 


small Fast Midlands 
sook young qualified ges eee All 


37. 
UDIT ASSISTANT ugh 
from 2 opel? 


records casential. Preferably. good kno edge 
taxation and statutory w elephone ADYance 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFTED SENIOR ~~ Mmoedlumalzed 
London firm. Applicants must be capable of 
assuming respo lility for a section of audit 
work. Salary £1,750 p.a. 


TAXATION STA ma Aare onan inon 
City practico. Ths work is 
scopo to widen experiences. Pi rhea seod ek 


JUNIOR TAXATION ASSISTANT -~ largs 
City firm — excellent opportuni for or anon 
man to enter profession direct 

Revrenus. Salary £1,000 p.a. 


Finalists, unqualified seniors, rs 
Mica cin Gat oT a Piee rango ol soins 
tions from our constantly gister 


FINALISTS. 
call or telephones us without any obligation 
No fees to applicants. 


166/168 Bishopsgate, EC2 


MANAGEMENT ACCOUNTANT ~ a 
challenging opportunity for a young alifled 
accountant with an interest in onar ous 
commercial o ence not esentiali; initially 


successful applicant will be required to con- 
duct certain Investigations, produce statistics 
and arsume control of accounts department. 
Prospects are exceptional for man of a 
priate calibre. Salary to commence £1,500 p 


£ organization located in 
rapkil naan Escutia! qualifications 
ada and Pua Ve. Ot the oun 
in close liatson ard level. 
EL T00 p.a. ; 


Our Directors are available for a personal discussion on your fute career: write, 
whatsocver. 


Tnquirles incur no obligation 


: “Telephone BIS. 


OPPORTUNITIES FOR YOUNG 
ACCOUNTANTS 


Prico Waterbouso & Co have vracancica a onean ane otit ones in toe Cae Poron for young 
qualified accountants. Final examination candidates 


eect aa given a variety of professional 6 
After gencral 


specialize In management o 
Om Or Overseas, 


are also 


invited to make application. 
oe On wore tn many tyres o! IACTA. ane 
haz gained there 


been 
oP ce thantion work and to Ganaier to other offices ia the United 


STONO SOL DrOMONOn Aro PICE DnE ANA AT Enter een Aod WOTE WALA carocs. 18 O RETOR a hose 


who decide to romah in 
starting salarics are 


and experience. Thero is a noo- 


Attractive paid, based on q valfications 
contributory pension scheme and three weeks’ annual holiday is given. 


Applications 
preferred, addreased to the 


shoni. Do- sont to. Erederice k Pisce, DIA Jewry. London EC2, or to the office 
Stal Partner. 


QUALIFIED ACCOUNTANTS -LIVERPOOL 


Vacancies bare arisen in a 
initiative and progressive budos 


If responsib 
experience in a 


The firm has a number of home 
from time to time for maff to tr 


Attractive at 
tributery pension 


© Yarioty of work. 


Ges nee ote meee te ee ee eae 
is tought then these vacancies offer it, together with the opportunity of gaining 
overscas branches and associated firms and opportunities sariso 


er to them, should they so 
saiarics are paid, according to qualification and experience and there is a cor 
cme 


Applications for interview should be addressed to: 
Box W111 


Lee & Nightingale 
North House 


North John Street, Liverpool 2 





city. 


know- 


—— ee eee 


Vill 


ODII S ERE readied bye Southend 


foal accounts casential. Sa according 

to age and experienco. — Dotalls. Walter Smee & Co, 
Accountants, 50 Monmouth Street, W 

UDITITAXATION portunity nor 


by 2 Rudiand. 33 Anplis By 

A VESI RD END FIRM of chartered 
mi-senlor 

parag eSt 


accountants 

asatstant of imermediato 
Especially suitable for aatoing experionce 
audits. No incomplete records. ~ Writs 


Box Al ETAT 
UNG CHARTERED ACCOUNTANT, 


acing post-qualification e 
1 assistant 


ment gocountancy fle and will entail a 
amount of travelling. A good salary will be pald 
and there will be ample opportunities for advance- 
ment, — Hox AY4641. 


BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


Below are given a few of the posts taken at 
random from our ever-changing register. 


Professional 
£1,750-£2,000 Esra Wet 
30-35 ‘years. expericnce. 
Zoug, a wivsaualited AGA: assistant, WC2 





High company Sta Number 
partment, prospects of 
patinerahip good but not AI, 


Commercial 
PLUS. - OM®M manager, AC- 


counts know! Bought and 
sales lodger work. Knowledge of all parts of 
general acoounts. To go of small 
office, : area. Ago 30 
Yours. 


£1,000-£1,500 Assman, Sagat 


accountancy, Man five to seven 
years eee wanting to study. 21-25 
Con Ae in 


£1,500-£1,750 Sarees. 


rapidly expanding ele electrical company. Modem 

ditions amenities. Must be 
ady or Pomomoon to to chiot accountant by 
late thirties. Age 28-33. 


BARTON BUREAU 
41 KINGSWAY 
London WC3 
(TEMple Bar 10535) 
- No charges made to applicants 


EE as ctr 





_ BIRMINGHAM 


A largo Birmingham firm of chartered 
socountanta one an interesting and respon- 
sfble carcer a qualified accountant haring 
two yoars’ experience since qualifying. 


The commencing salary will be £1,500 with | 
excellent prospects of rapid advancement- for 
the right man. 


Experience will be gained in d s moana 
techniques, investivauione add Donal to 
sapploment existing ions por 


Three weeks’ annua! mereay: Gaiti 
pension scheme. : 


Applicants should send Jenti of ous 
career to Staff Partner. ~ Box BA9973, 





fee ence to H est, 
33 Watnion Street, Pirmin ghan 
CHAR 


D 
Bac city mre offer interesting and Y 
a senior c clerk 


THE 
ACCOUNTANT 


BRYN GHAM CHAR ACCOUNT- 
ANTS have varane for qualified seniors. 
Permanent n coron 7 good ca and pro- 

Vive dey w Pension scheme 


eek. 
unch vouchers. = Write with full 


to Principal. Excellent opportunity f ung man 
willing to accept onstbility. -~ Write giving 
particulars to Box BC471iS. 


BIRMINGHAM 


firms of Prico Waterhouse & 


BIRMINGHAM 
Peat, Marwick, Mitchell & Co, Windsor 
House, Tempio Row, hare vyacancioe for 
Qualified accountants or oxamination 


dates. Excellent prospects for ontang 
wide professional experience in company wor 
and for advancement oither at home or oror- 
seas. Good starting salary. 


BIRMINGHAM 


Two naL ORE seniors required by medium- 
of chartered accountants with varied 
appointments 
offer excellent 
prospects, „Staring zalary between £1,130 
an P.f., according to experience 
Detalis of your career pleass to Box BT9894, 





CURNEMOUTE ACEPTAN ee is 
or audit or managing Experience in 
ee on an mg incomplete hepe rake pee ble. Write 
x 
RADFORD CHARTERED ACCOUNTANTS 


ives opportunity 1 gain ë ence n al eee 
us . Five-day week. ates } 
recent final considered: 


aot salary “for suitable applicants. be, 
Albion Ctanmbers, Small Street, 


Clan ‘Co, 
HO le as, KENT. -sendor 
audit clerk required. Familiar with work of a 
provincial ae od - rapidly- 
expanding in: Se. ca & Co, 


um size (over forty sf and ig expanding. 
There is also a vacancy for a ested uaea 
assistant. = pply Peters, Elw Moore, 
Downin dge. 
BR D AC UN EANTS, SWI, requires 
audit assist . Qualification unnecess if 
experience of {ete records small tra 


and able to work out, or with slight supervision. 


gush experience » age, 

6 ence, salary 
ENED ~ UNTANT baring sonnd 
¢ ence articles required y old- 


established, EE pn City =e accountants, 


offers ee experience. ~ Writ 
Goxwien’s, 76 Strand, W 

TAR TERED ACCOUNTANT with 
an 25 yeurs: salary in 


23060 p.a. or upwards with prospect of 
ership for suitabic applicant. ~ Hox 





CBARTERED ACCOUNTANTS, Bedfordshire, 

require qualified assistant with general oxperl 

` ence inching taxation. Responalble direct to 

partners. Good salary and prospects including 

future partnership to sultable applicant. -~-~ 
Roply to Box CA4517. 









January 16th, 1965 





CHARTERED ACCOUNTANTS 


A City firm of chartered accountants with an 
internationa 


and 
Soome and in other towns in the MI ds and 
orth of England. 


These vacancks provide the o portunity to 
acer i of prof Pie 
are part suita or youn 
to broa thoir 6 Ankit ol 
immediate) 


is creating a porine 
roduirement for men at managerial and higher 


therefore be 

iai it 
The firm salaries which are 
reviewed ro ly. motion is by ability 
y. There would be opportunities to cravel 
» short- or longterm azsiguments, and 
those do not to mako thelr carcers 
with the firm wo be introduced later, where 
ble to appo in commerce or 


Candidates are invited to writs in confidence, 
giving a short account of their carcors to dato 
and stating which part of the country they wish 
to Box PCA G86. 





CHARTERED ACCOUNTANTS 


Ciy firm of cuarrerod accountants with 
r eki connections has vacancios for 

ung qualified accountants and Norember 
Änalists London, Birmin am, 


These vacancies provide the rtunity to 
experience of most aspects of professional 
and are cularly tie eth ior cmon 
men who believe that broadenin ee 

ence in the years spspedtatcly fo towing dual 


fi is 

in thoir chosen aroe, Tho firm te 

ensive reappraisal of 

cocbntauea, wilh ie | likely to result in an 
requirement f managerial 


firm provides a variety of short tratning 
courses including R. DE courses and thore ars 
mpic gpporunines to travel or transfer 
abroad: Starting salaries are good and advance- 
ment is by t alone, 


Please write in confidence to Box CA9997. 


HARTERED ACCOUNTANTS (City, modium 


| a acnior ciork for a group of 
mediami audits. ttuni 


ng salary for qualified 
man upwards 0 of £1, 300 plas luncheon vouchers. 
Friendly Three weeks’ annual holiday. 
Voluntary fuperannuation scheme., ~ Write Box 


CA4526. 
ANTS (CornwalD re- 
senior and eae assistants rennon 
ood donditiong in pl 
— Fult PERTON to Lodge & W 
irei, Truro 
ACCOUNTANTS (HOLBORN) 
medium size with progresslro cral practice 
roquire senior assistant with good audit, accountancy 
and tax experience. Commencing remuneration up to 
£1,600 p.a. i, pension scheme, luncheon vouchers, and 
three weeks’ Holliday. — Hox CA4710. 
HARTERED ACCOUNTANTS (HulD require 
t Permanent position with good 
salary aad working conditions and opportunitica for 
initiative. Pension scheme; alternative five-day 
E naf informed. — Box CA4S594. 
ACCOUNTANTS in Moorgate 
area require senior audit Bssitants, quali or 
unqualified. Salary £1,250 upwards according to 
-apply in rune: giving full 


clerks, ly 
licants wih anne 


considered. Pension 
weeks" annual holkiay. “Extreme! 
evailabie in practice which is a : 
dons to Staff Partner. Thornton Baker & » B 


WaR TERED ACCOUNTANTS LONDON EC 


ence. 
uchers and CARESS. Bive-day week... 


cheon vo 
Write Box CAdTII 


January 16th, 1965 





e w = 


HARTERED ACCOUNTANTS in pleasant 
West Surrey town require nowly-qual ac 
countant or finalist for a positon involving a 
ine of interesting and varied work. 
Commencing salary £1,000~-£1,200 according . 
O oa cae and experience. -— Hox 





HARTERED ACCOUNTANTS on Weer 


enced audit 
tarting salary E1250 £1500, Three 
holiday, luncheon yYouchers. — Box 





HARTERED ACCOUNTANTS of medium size 
have vacancies for newly-qualified and experienced 
qualified accountants. Apyiicants up to 55 years of 
age will be considered mature of prectice 
yos opportunity to broaden experience and 
exercise tive. Permanent postions, good salary, 
pension scheme. — Full details, including gun? 
required, in writing to Westcott, Maskell Co, 
33 Catherine Place, SWI. 
HARTERED ACCOUNTANTS require a senior 
audit clerk, not nocessarily qualified, for their 
orth Deven branch. Sani, commensurate with 
Ghose Five-dlay wesk. Pension chomo. ~ Box 


TERED ACCOUNTANTS require 6 
Cu senior eg A as Uae or ali ae 


Small fat arallabic. pects for keen 
chartered EEOAE on we Bartfeulars of ago and 
Priestgato, 


experiences to Swallow, Crick & Co, 31 Pr 
poorblgel Ue 
HARTERED ACCOUNTANTS require Norem- 
ber finalists. £1,350 p.a. on qualification. Inter- 


view now go immediat ato engagement if available. — 
Write W, S. & Co, 14/18 High Holborn, WC1 (CHA, 


7272). 
HARTERED ACCOUNTANTS. West Central, 
athe capil orpaniog practice require capable 
three years’ practical 
peek dy Salary according to ago and eoxpertence. 
Five-day week and luncheon vouchers. — Apply 
Bor CA4545, 
HARTERED ACCOUNTANTS (Wh, with 
smal] practice ulre samt senor or young 
Qualified assistant. cellent prospects. alary 
according zoe experience. Could ‘ead to parinerghip. — 
Box CA 
HELMSFORD CHARTERED AC UNT- 
ANTS require a senior for varied work 
faxation. Progressi 
guauned man of finalise is preferred. Wilson., Bigg. 
arr & Co, 67 Now London Roa 





CHELTENHAM 


Hazelwood & Co, require an additional senior 
assistant not necessarily qualified but with 
sound professional and taxation «experience. 
Modern offices, non-contributory pension 
scheme. Commencing salary range £1,100 to 
£1,350 with annual increments. — Applications 
to Windsor House, Bayshill Road, Cheltenham. 


HESHIRE (SOUTH WIRRAL) C.A.s have 
manent opening with exceptional prospects for 
capable young person who has had sound general 
fessional experience. Qualification not ossencal. 


Soniai n bo availabic. Appointment woukl 

cially a recone, uate man wishin 

ic down 16 leasant district. ~ Box CS4720. 
ITY ACCO NTANTS with specialist taxation 


raciico require an assistant, aged between 25 
35, who has had Poalen experience in a pro- 
fessional ome amd who will be concerned almost 


some two hundred clients. — Box 
ITY TERED ACCOUNTANT requires a 
qualified assistant. Commencing salary £1,500 





ITY CHARTERED ACCOUNTANTS. har- 
ing a substantial and expand practice offer 
erea opportunities for obtaining - wide 

ence to recentiy-qualified accountants or 
those awalting examination results. Generous 
commencing salaries will be paid and will 
thereafter be subject to uent review. For 
interested, short peri abroad can be 


are 
and kz’ annual holiday is given. — 
Write Bor CC9S08. 





ITY CHARTERED ACCOUNTANTS, long 
established, medium sired and friendly, have 
yecancy for young qualified man or November 
finallst. capable of undertaking varied ann responsi 
ble work, offering excellent experien Sa for 
Qualified man £1,300 to £1,500 piah bai y p to ability 
and record, Three weeks’ annual holiday. Voluntary 
superannuation scheme. Luncheon vouchers. 

Write Box CC4521. 
ITY CHARTERED ACCOUNTANTS, medium 
; offer vacancy to November finalist or 
recently qualified man aiming to gain valuable 
experiences, and willing to undertake responsible 
work, directly under partner. Good salary, with 
leasent sen) wore conditions. Three weeks’ holiday, 
cheon vouchers. Voluntary pension schems. — 

Write Box CC44519., 


THE 
ACCOUNTANT 





CITY CHARTRRED ACCOUNTANTS 
require for their permanent staff 


SENIOR ASSISTANTS 
SEMI-SENIOR ASSISTANTS 


to be engaged on a varie of interesting 
asalanments incinding in ons. FExoel- 
ar ee to ie wide experience and 


ches gags Hity, Attractive 
arenie salarics, Appl canny á are invited 
to send full details to Box CC45 





CHARTERED ACCOUNTANTS require 
mehean Yo office manager. Initial 
salary £1, 75001 iun oo nonmcontri 
pension schem working conditions. 
uccesaful aaia arag will” be required to enter into 
service contract. — Full particulars of professional 


Crtaised and 


ITY CHARTERED ACCOUNTANTS require 
for and sremi-senior audit gt Varied and 
ible work vag o e T A a experienco, 

ull detalis to 

of akera 


ITY FIRM 

senior assimant for their 
have @ thorough knowledge of incom 
and private company work, together engh 
of both personal and company taxation. An excellent 
©. responsie more on own 

ns ty. our 

salary is pots a ge but wi a te ne ble eine 
to age and experience. — full particulars 
to Box CF4644, 


ITY FIRM of chartered accountants haye 
cancies for experienced senior audit staff. 
Commencing salary not less than £1,300. Good 
opportunities for advancement. Pension scheme, 


three weeks’ annual holiday. luncheon Foucher. = 
Applications ving deta ngc, experience, 
qualifications any) to Box CF4556. 


ITY FIRM of chartered accountants require 
young man, or efticied clerk who finds himself 
without a principal who has passed tho intermediate 
examination and who would liko to gain wider 
experience with a medium-sized firm, — Bor CF4568. 


OLCHESTER CHARTERED ACCOUNTANTS 
invite applications from qualified and unqualified 
with sound professional experience and 
references. Good conditions and prospects; pension 
achems. — Box CC4598. 


XPANDING FIRM of City chartered account- 
ts have a new vacancy for a qualified senior 
who wil be directly respomibJe to a partner. 
Postion offers varied and Interesting e 
is specially suitable for a rocently~yual 
Apply, J. Dix Lewis Caesar Duncan & Co, Maite 
Cannon Street, London EC4. 


XPERIENCED CHARTERED ACCOUNTANT 
quired by Derby and Puron OA ironi firm of 
chartered accountants as managing clerk. The 
position, which is in a varied and expanding prac- 
tice, offers good prospects of advancement and R 
progressive salary. — ties, which be treated 
as confklential, should include all relevant informa. 
tion and bo sent to Box EC4721, 





ARNETT, CREWDSON & CO require a 
newlyquailfied accountant or finalist for 
general professional work. | — Applications 


Manchester 2 


ERARD VAN de LINDE & SON, 26/28 
Fenchurch Street, London EC3, have vacancies 
on thoir audit staff for recently qualified 
accountants, Five-day woek. fon scheme, 
November candidates will be considered, 
Appiy to Staf Partner. 





HARD WORK 


London frm of chartered accountants hayo 
vacancies for neowly-qualiified accountants or 
-recent finalists. The firm is of medtum siz and 
is expanding its activities, hence ita nood for 
young C.A.2 of above-average ability prepared 
to work hard. Abore-averags remuneration will 
be paid to match ability and prospects of 
advancement and promotion are excellent. — 
Box HW9876. 





ARMOOD-BANNER, CASH, STONE & 


OUNSEY, have vadinas in their London 
office both for recenti chartered accountants 
and for experienced q ifed seniors. Salary according 


INGSTON UPON THAMES chartered account- 
ts require senlor assistant, not necessarily quali» 
with oxporience in senora E e E ee for 

mana gevial position. ~ Phone Mr 





- 





IX 





ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


Over tho past week an unprecedented number of 
senior posts within the profession bare 
become i abe posta The following are only a 
ractiong! sc on: 

HOLBORN. — Medium-sized firm require 
experienced genior, aged 40. no 
necessarily qualified to iaae i 


farious duties in tast growing eg 


Sal circa £1,500 

TWO S ~ (1) aalified, young, som6 
AET exp co, excellent pros- 

cis, salary circa £1,500 pg. (2) Ung 
ungish, salary circa £1,250 p.a. 
Both for largo CITY practice. 

YOUNG CA. ~ For old-cstablished CITY 
practice. Aged up to. a2, able to be gr 
sidered for a SUMIOR P P in 
two years’ time. Salary rangs £1,350~£1.700 


a. n commencement. 
STRATE RD, E153. — Small practics uiros 
senior, for small audit dullos 


involrin g zomo knowledge of taxation. 
A immaterial ml, sala clrom £1,250 p.a. 
QU. For eminent 
ccd CITY practice, aged up to 
49, epg td to po bo bascd on experienco and 
on y nego e. 
all naues in strict confidence to Mr JOHN 


OVERSEAS 


are, throughout the year, a mulumdes 
of rofessiongl and oommercial posts 
eis blo across all oceans, in cvery con 





THE POST OF THE WEEK 


Men and machines or machines and mon? 
Thero is some feeling in this country that our 
ur ds now pasa on ohe os aa TOT are 
ut eyen gran ere 
pn a Gee Sa aan 


based in Herts, 
ustrial automation feid, 
with to a int an acoonntant compan ; 
secretary wi the age gro 28-35, Candi- 
dates should be qu and haye bad com- 
mercial experience as kmowledge of cost 
milas tor paren production 
commencing salary in 
00E, 900 p.a. is Pda. It is 
candidate who meris 
every particular could 


For this Fost 

range £1, 

ponoc however, that a 
ments in 


Opiate higher than this range upon commence- 


mnt, 





COMMERCIAL 


COMPANY SECRETARY/CHIEF oy 
COUNTANT, - For vals rempi n 
fast oxpanding group 
An a aged up to Pa ideally with 
export/import experience, excellent pros- 
oer pu Commencing salary range £1,500- 
1,750 p 


UTY EENANCIAL ACCOUNTANT. ~ 
DEPUTI A.. in his thirties, ‘at least three years’ 
commercial experience preferably manufac- 


turin for electronics Cen 
Condon. pest ects circa L850 p.a. or abots 


for the 
as RERS taht man TO FINANCIAL ACCOUNT- 
ANT. — Intermediate to finalist C.W.A.., 


25-30, staff control experience 
desiruble. Sal up to £1,500 p.a. based 
NW. LON 


25-3 0, 


INTERNAL GDITOR. — CLA. 
Pbk 


a 
for chemicals company stadt A 
little travelling during Oe stint. Good 
prospects, salary circa £1,750 p.a. 


os in confidence to Mr MAXWELL 
AU 


This is a brief selection from our current 
rosin of 110 available appointments for 
and cost accountants (qualified 
eie in the salary 

Fl, bog -£2,500 p.a. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


range 


HARRISON & WILLIS LTD 





THE 
ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON W1 
(Telephone HYDe Park 9441 (6 lines)) 





mean 
LA4623. 





x 
You are a young qualified chartered acoountant 
wo su sear thai you should write to us for the 


ot et po pon teally are looking for in tho 
word pe a VA coal i fund a of 
pon mor a good ga on Bop 
pnchieoe vouchers * glihoueh 
may a bo unfamiliar to you. 


Wo also offer experience tn our offices 
Bee Oeoas Decause Wo etn ieee goa, 
ee pee ee ee IIA might be right 
or you. 


and 
somewhere, in a 
7900. 


work, paid and 
friendly firm, write to Hox 





ADY ASSISTANT required b pose Bolbarn chartered 

accountants for for preparation ol a oun lacie 
orice. 

Ba teint frGLoom 4261. 





LIQUIDATION 
AND RECEIVERSHIPS 


of chartered accountants uire 
TE nit for tboir IE aa and receiver- 
departmen ughl 


‘al, as the portion. 

carries an initial salary of £2.5 will lead to 

partnership after a brief pro tlonary f 
Tno successfo! applicant will be 
enter into a ce agrosment. — Applications 
must contain full dstalls’ of the poles | 
professional career to date and preferably be 
accompanied by a photograph. 


Box LA99S9. 





IVERPOOT! 
under 46 gran 

to - accept da piel ‘ od 

. Lumchoon rorchers. — Box No. K103, 


Lee & Ni ; North House, North John 
Street, Liverpoo 
ONDON CHARTERED peated pot Bi bh offer 


Intmenta on to young 
men (chart or certified) at abio snd willin 
a accepi ‘Teaponaibilice an wide zane Ss r pron 
Good salaries tributory 
i scheme. e at you - Apply Box 


C4495. 
NDON GAR a ACCOUNTANTS re- 





LONDON 


Whitehill Marah Jackson & Co havo vacancies 
= thelr London office for young 


å ethre salaries 
to men with abil and ambition. 
of advancemeni ‘and promotion are 
ers can be made to other offices 
in the alles on ne. ; pennon 


maitte is A plication shouid b 
p yen. — Lia aA ons o sent 

ok House, Warwick 
Court. Sat panner wC. 





UTON ACCOUNTANTS require capable senior 
(not necossartly aun onn M oaks apt to Principal, 
to work on own initia Experience of taxation 
jed from tncompileto records 


eesential, POAN ONT and rah) airs chk post. Com 
minimum £1,000 p.a. = Box 





MANCHESTER 


A large firm of chartered a 
2 a 


and in the application Teo Salary Gram from 
y-qualified assistant. 


Z930 por annum for Dewy ue ual i 
oo applications 


should give relevant details and state age. 
-~ Box MA6791. 





oe OFFICE of aie an firm 


accountants young 
ana neiat accountant who has d ae o his 
career The fob will parti ly 


expertence but 
Bor MO4524, 
` 


THE 
“ACCOUNTANT 





Young chartered acconene required 

Se oareséive and responsible positions which will 

provide excellent experience of large and 

modiumatze businesses in various ind š 
Five-day wook. Three wocks’ annoa! holiday, 

Good salary based on age and experience. 


To avold undus travelling. it would be 
ponani. for appiicants to be resident in 


districts. iho work requires sa minimum of 
absence from home. 


suo yacancies In Manchester 
w ui Liverpoat or promising young men who 
hare reached the final examination standard. 


Box ML9760. 


MIDDX/S. HERTS/SE. ESSEX 


North London office of Chy chartered acconnt- 
ante hayo yacancy for « senior qualified by 
examination or experience. Definite oppor 


tunity with managerial status and Mott ae 


o wides © ce and opportunities for 

tliry salary according to ability. 
Pension echemeé, excellent working conditions 
without the wasted time and expense of 
co g. 


Reply to Box MS4525. 





NORTHAMPTONSHIRE 


Medium—eized firm .of accountants require 
qualified senior assistant or November finalist. 
Salary by nogotiation. — Phillips and Halliday, 
Westminster Bank Chambers, Wellingborough. 





NOTTINGHAM 
Medtumsized firm of Saget ocountants 
hare vacancies for young q men and 


final oxamination ceada who wish to 

ottain wider experience for two or three years 

matniy on all! of compan work. 
Duro & Pain, 18 





NOTTINGHAM 


Substantial old-catablished firm of chartered 
accountants with up-to-date ideas has ye sancies 
assigtants and Novem 


for youns qualified 


These vacancies are oxtremoly suitable for 
wish broaden thotr 


ccountancy techniq 
Aocordin gt we require only thosa with ener 
dermali an keen desire 
SNE ai whether it may be ultimately in ihe 
casion or commoarce, 


We havo excellent staff rolations and are 
prepared to pay well for ability. ~ Box N99 909. 


on schomo available. = Box P 93. 





PERSONAL TAXATION 
SENIOR POSITION 


City chartered accountants a man (age 
coil ororo ten oy in ae of personal 
xation for responsibil on carrying a 
commencing salary of 1,100 -£1, with 
Three weoeks' 


regular schemes. 
annual holiday, ~- Was Box FY9895, 


- 





4. 
NAL ASSISTANT required by parmer In 
chartered acc ountanie Salary according 
to age and experisnoe, but not leas than et. 400 p.a. 


January 16th, 1965 





SCARBOROUGH 
Pro ve firm of chartered accouhtants 
rog a or semi-eonior aasisziant 


coastal resort. (ood sa 
muitadle applicant ~ Box $P4576. 


EMT Spoke AUDIT CLERK required by 
medium-sized firm of chartered accountants in the 
Ciy] to halp in supervising the Arm's general audit 
penales: position is a progressive post, ~ Box 


SENIOR AROTAN required by Clty 
chartered accountants for varied audit and 
expanding 


work Progressive 
ition with commencng 28 from £1,250 
ualifted o eppropriats or wi 
wenitor ~ Box SA9 4 


ENIOR ASSISTANT required by Oxford firm of 
Prospect of carly motion. 


chartered accountants. 
Fiat available and paneon. scheme. 
cing salary. The postion -i 


two years’ post-qualifica =- Full 
to Critchisy, Wack & ag Solara 1-5 Broad 

weet, Oxford. 
ENIOR ASSIST require’ for interesting and 


ANT 
responsible position with West End accountants, 
Reeontly + bap man or Waveniber finalist 
sarod; celient prospects and salary. ~ Bor 





SENIOR 
AUDIT ASSISTANTS 


A large firm of Clty chartered accountants with 
and varied audit practice has 


that applicants, who nosed not 
necessarily be qualified, must have had F008 
professional or Internal audit experience. Good 
progreestve salarics aro paid and there is a 
pension scheme, — Box SA6795. 





ENIOR AUDIT CLERK required by chartered 
accountants in po Cornish resort. House 
available. Sa £1,000 p.a. Experienced in income 
tax and tneomp —- Box SA4626. 
ENIOR AUDIT CLERK required by City 
chartered octunity of advance- 


ment for . Qualification not nocanaiT 
Salary from LO Bx annum according to experi- 
ence and ability. -— x SA4692, 

qualified but 


genius “CERI: not necessarii 
ih oxperienca of small incomp iy record Jobs 
asik ia suburban 


a piensan office near 
Bromis Don st ~ Please write to Grugseon, 
Reynoida & Co, E Westmoreland Road, ardent 


Le Brant iptepe ferably qualified, 
Sty tem F crested a ccountants in in pul ciary 
in oD T 500 range according to ago 
Sree Contributory pension schemes. ~- gue 
HEFFIBLD CHARTERED ACCOUNTANTS 
aire “an MONI Coe ee M CEI ton oe 
cal oxzperience and who is conversant with the 
preparation of accounts from incomplete records. 
post pares Oe salary of £950 p.a. 
and thore good prospects for advancement. 
Five-day Week. = Replies to Box SC4687 
MALL but fast oxpanding firm of Knightsbridge 
chartered 


Street. Knightsbridge, SW3. 


— Box 8C44546, 

CHARTERED ACCOUNTANTS 
require r Pie mna E iaai N agsistant. Finalist con- 
sidered. Enthusiasm and energy cazsential — Box 


804547. 
OUTH COAST (CKent/Susseox border) chartered 
arg te req senior sasistant: preferably 
qusl ia ho not cazentia! if experionos 


professions! 

wood. Salary £900 to £1,200 according to experience. 
~ Box §C4523 

‘TOY, HAYWARD & COMPANY, 97 and 99 

Perk Street, London Wi (TeL HYD. 721 
department. Th ae aie oUa 6 ff ag te yori: 

tions offer excellent o 

ence, which can be "ba diseiaesd 


at an interview. Attrac- 
dive salarios and prospects. Five-day wok. 
weeks’ holiday end Gon cont non-contributory 
AX ASSISTANT ale: or agma; for thoatrica! 
accountants. — rard 


AXATION E ATS we “Delottte, Piender, 


cles in taxation department for 
young quali accoun to specialize 
taxation. gtarting salary, fvoday week, 
luncheon vouchers, p on scheme ance renee 


pension schame. 
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Twinlock Machine Accounting Equipment 
— account control to hand 


LIKE OYSTERS 


Twinlock opens wide—shuts tight. Very 
tight If you wish. Twinlock offers Chubb 
But where Is the account Information? protection—trays that clamp ledgers shut 
Twinlock literally serves It up on a tray— agalnst prying eyes—fire resistant units. 
i speeds work and Increases profitability. Maximum security with maximum availability! 


CUSTOMER TO HAND 


Control to handi You have an accounting 
machine (any make). You have operators. 


| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 





THE COUPON BRINGS YOU 


Full detalls of a wide variety of machine 
accounting equipment and stationery that 
links machine, operator and Informatlon— 
and provides big savings In time, motion 
and money. 


TAKE ANY CARD 


A ledger card is needed: Twinlock brings 
it right to the operator's fingers in self- 
displaylng ledgers and files taken from a 
safe, tray, cabinet, trolley. Facts where 
they're wanted! 





Vet oe are pa 1 ae Pe "Sd FIRST STEP: Send me the 
_, EOR THE GOOD OF YOUR.BUSINESS ... Å MACHINE ACCOUNTING EQUIPMENT booklet 


N 


Dramen ai an tn 


BUSINESS ADDRESS 


REGD. 


~ Sold ONLY through your Business Supplier 
on . E 0 9 AM/I5/1/65 





PERCY JONES (TWINLOCK) LIMITED > TWINLOCK WORKS - BECKENHAM « KENT 
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PITMAN BOOKS 





i Investment Arithmetic 
Second edition - M.S. RIX 

For this new edition, much new material has 

been added, including -a new chapter on 

Statistical Method as well.as a complete re- 

write of the chapter on Double Taxation 

Relief. 30s net 


The Investment and Taxation E all your 


-of Trust Funds 


G;W. KETON 0 book requirements 





“This important book will enable trustees to 
: take full advantage of. the provisions of the 


- . Trustee Investment Act, 1961. Solicitors, ? 
_ Aécountants, Bankers and Stockbrokers will -> can b 6 supp li ed by . ez 


l 1 find this book invaluable. 40s net > | GEE &GO (PUBLISHERS) LIMITED 


Insurance of Profits — 
=.. Sith edition G.J.R.HICKMOTT oa The Gity. Library — 
This book will-be of great value to students ` E 
studying for the.examination of the‘ Chartered 1 91 STRAND, LONDON we2 
Insurance Institute, under whose auspices 1 
ae ha is odin tis bran m to those Distributors for publications of 
eucacy engaged. 1 tiissoranen:e pee THE INSTITUTE OF COST & WORKS ACCOUNTANTS 


~~ 





& BRITISH INSTITUTE OF MANAGEMENT 





PITMAN.: PARKER STREET - LONDON - WC2 


Over Fifty Years of Successful Educational Service 












Highly Successful Courses — 

4 FOR ARTICLED CLERKS ~ Courses for the English, Scottish and Irish "Be 

Chartered > and Association Examinations ~ Over ee 
Examination Successes. ; i Tep s 


FOR ORS — Carefully graduated Codie ia Book-teering, Anditiäg 
and all Commercial subjects, Specialized Courses for the Prelims. 


* 
'k FOR MEN IN INDUSTRY - A.C.C.A. Courses - 16,700 Examination . 
* 
* 













Successes; I.C.W.A. Courses — 12,000 Examination Successes. 











a > 
Sat sok SORE See eed PR p hte I-G GE SE ga SE 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - - Courses ee. THR | 
for A.C.C.A. p AN [ SCHOOL OF ‘ACCOUNTANCY | 
i 107 Regent Hoasé, 2 Norfolk Street | 

' Load WC2. - 


FOR QUALIFIED MEN -i.CW.A Courses with concessions; and 
Pleite ‘send -me post free and 5 


+ 
ae * 





Write to: SAN E aan A RY eer 

THE SCHOOL OF ACCOUNTANCY Ee Di rais] 

107 Regent House 107' Regent House © | Wame.smsssessssssesserrrersrnesrsi east 

| if 2 Norfolk Saa ©@ i 2 West Regent Street ) 

' È g W- a ot 5 re i o l Gl ce T Addrerr Pap ewenesexcesreaaevesessven teteecsoos 

. z 1. PPV SE TCE rit ELTTI nE LLLLLITETTTELTTE TELLE] H 
acy ee eo 


Telephone TEMplo Bar 6288 l l f Telephone DOUgias 0213 . 
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This revolutionary Philips one-reel: tape cassette 
represents full. verbal contact -between the man in the 
field and his office. That’s because it’s interchangeable 
between the Phillps 88 Portable and the 82 mains-. 
operated dictation machines. It holds 40 minutes of 
recorded speech. It eliminates the need for messy tape- 
threading—and is ideal for’posting. 

It’s one reason why these Philips machines ‘are s0° 
superbly efiicient—the new 83 Portable for reporting or ° 


. dictating anywhere, the.82 for dictating and transcrib-. 


ing in the office. Together they make the most out- 
standing dictation team ever. i 


PHILIPS 82 





Dictate —Playback—Backspaog Portable-——lightweight-——robust. . 


— Revise — from miorophone, Bimple fingertip controls, 
eae a superb sound quo Spe miorophone cancels out 
‘Bulit-in conference pre-ampli- background noise. Runs on torch 
fier. Facilities for centralised, 


dictation. - 8 o any position. 


Tens Bons poreontot sae HG gns sqrple fetuan mige 


p See and hear this great team at-your office equipment dealer's 


PHILIPS DICTATION MACHINES | 


ie ee ak Saget ee Ve eng hee a 
To: Phillips Electrical Ltd., Dictation Machine Department, | 
wy Century House, Shaftesbury Avenue, London, W.C.2, 

~ Please send me free, information about Philips | 
Dictation Machines. ` ; | 
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PHILIPS 88 PORTABLE 
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440 Strand, London, WC2 


Our personal statements 
are as detailed as. ever... 


Our method l of book-keeping en- ` 


sures that our customers continue - 


to enjoy the convenience of the de- 
‘tailed statement supplied as often 
as‘ they wish. -The ‘Coutts’ tradi- 
tion of the personal touch con- 


tinues as before, whether applied - 


to-the preparation of ‘detailed 


statements or to the many special 


- gervices that we offer our cus- 
tomers. 


Why not ask us for further information? 
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BANK LIMITED 


COMMENTARY BY THE CHAIRMAN 
SIR CUTHBERT B. CLEGG, T.D. 


CONTINUED PROGRESS BY THE BANK 
Increased Dividend 


Sir Cuthbert B. Clegg, T.D., Chairman of Martins 
Bank Limited, in the course of his statement, which has 
been circulated to. the shareholders with the Statement of 
Accounts, said:— 


Sir John N. Nicholson, Bart., C.I.E., having announced 
his intention to retire from the chairmanship of the 
General board of the bank owing to pressure of shipping 
commitments, relinquished that position after the last 
Annual General Meeting. His resignation was received 
by his colleagues on the Board with the greatest 
regret and I would like to record our appreciation of 
his untiring and most able conduct of the affairs of the 
bank during the two years of his chairmanship. It is a 
pleasure to us that he continues to serve as a member of 
the General board. 


A Successful Year 


During 1964 our affairs have shown a very satisfactory 
buoyancy and our position in the home banking field 
has been well maintained. Current, deposit and other 
accounts have increased by £20,809,819 to attain a new 
peak of £432,575,433, but the average balances for the 
year were higher by nearly £28,000,000. At the end of 
the year our liquid assets stood at £132,426,609 repre- 
senting 30.6% of our deposits. Our advances have, 
however, risen at a proportionately higher rate than 
‘the increase in our deposits and it has therefore been 
necessary for us to reduce the level of our investments 
which continue to be valued at or under market prices. 

The total of our advances at the end of the year was 
£230,027,745 (as against £194,257,577 a year ago) and 
the ratio to deposits at 53% was, in fact, the highest 
since 1927. The commitments of the bank, especially 
in the field of short and medium term finance for exports, 
are such that if they are taken up we may expect a 
further increase in our advances. The recent guidance 
given to the Clearing Banks by the Governor of the 
Bank of England will serve to endorse publicly the 
need to channel -the banks’ limited lending resources 
-into those sectors of the economy which are of the 
‘greatest national interest. 


Total assets stand at £483,937,217 (1963 — 
£457,559,316). 

The past year has seen an upward movement in 
interest rates. Bank Rate, the governing factor, was 
raised from 4% to 5% on 27th February and sharply 
to 7% on 23rd November, an average rate of just over 
5% for the year. This has resulted in an increase in our 
net interest earnings but our expenses also show a 
further increase. Nevertheless, we have been.able to 
reverse the slight recession in profits which occurred a 
year ago and our net profit for 1964 is £1,670,564 
(against £1,425,329 for 1963) after making allocations 
to inner reserves consistent with our expanded com- 
mitments. We paid an interim dividend of 7% and are 
now recommending a final dividend of 8% making a 
total of 15% for the year against 14% last year: we are 
also making appropriations from the published profit 
of £250,000 to Reserve for contingencies and £200,000 
to Premises Redemption. 


New Branches Opened 


Our policy of expansion by the opening of new branches 
has continued. This year we have openéd twelve offices 
in various parts of the country and work is well in hand 
for a further twenty, the majority of which will be 
opened in 1965. We have also extended our trustee 
business by opening a branch office in Middlesbrough; 
another will be established during the next few months 
in Preston when the rebuilding of our banking office 
in Fishergate is completed, At the same time our ex- 
tensive programme of branch modernisation continues. 


Additional Electronic Equipment 


We have almost reached the maximum load which we 
can place on the Pegasus computer operating in 
Liverpool. As a result of our experience we have 
decided to proceed with a further installation, but this 
time it will be in London near to the seat of our Clearing 
House operations. We have ordered computers and 
supporting equipment, including automatic sorters 


ET 


operation of the cheques and feeding the data into 
the computer for bookkeeping purposes. Delivery of 
this equipment will take place towards the end of the 
| year or very early in 1966. 
| 


| The Recent Sterling Crisis 

| The year has passed against a national background of 

. gathering economic storm clouds; the difficulties of the 
Autumn developed into a crisis of international 

ı confidence in sterling. Now if confidence is damaged 

the value of a currency may be impaired even though 

there may be international support as substantial as 


the $3,000m. credit recently provided for the pound. 
i Confidence is therefore a most vital asset. 


| 

| a 

| capable of reading information direct from the sorting 
| 

| 


Confidence 


: Confidence in our economic future is built up at three 
' levels—Government, industry and commerce, and the 
| community. Sensible Government policies can create 
: confidence even in the face of economic difficulties, 
. while imprudence or a lack of realism can cause a 
' breakdown of confidence even where economic con- 
i ditions are propitious. In particular, a Government has 
‘to recognise its responsibility for creating conditions in 
‘which industry and commerce and the community can 
‘achieve what they are capable of achieving, unhampered 
iby unnecessary restrictions or inhibiting taxation. If 
lenterprise is to be permitted to operate effectively, 
industry must, as far as is consistent with the national 
interest, be permitted to follow the course which is most 
profitable to it; not unnaturally it may hesitate to take 
the exporting plunge. Moreover, exports cannot 
effectively be increased merely by suppressing home 
market demand, for this tends to reduce productivity, 
discourage expansion and cause unemployment. A 
dependable home market is essential to almost any 
industry which is to succeed in the export market. The 
only effective way, however, of correcting our economic 
deficiencies and thereby restoring international confi- 
dence i is by expanding our exports, for here lies the key 
to real prosperity and real affluence. Management must 
realise the need for aggressive enterprise; the need for 
understanding in its dealings with labour mmst be 
honestly tackled. On the other hand, labour must 
recognise the problems facing management; it mist 
recognise the advantage of the acceptance of new 
techniques, mechanisation and economies; and it must 
appreciate that the enterprise in which it is engaged 
cannot remain competitive unless it can earn profits and 
attract capital, 

It is not by economic and political expedients that 
our recovery will be effected. The whole community 
must realise our position and act to put it right; the 
essential ingredients are national leadership, intelligent 
direction, ample capital resources, a thrusting forward 
with educational and training facilities for industry and 

rce, and honest hard work. The dangers are real 
and, the breathing-space afforded to us is short, but the 
nation has overcome such challenges before and will do 
so again. 


l 
i 
! 
i 


TBE 
January 16th, 1965 ACCOUNTANT 


Developments 


in Cost 
Accounting 


Authorized for publication by the Council 
of The Institute of Chartered Accountants 
in England and Wales, this book is a report 
of the Cost Accounting Subcommittee set 
up by the Taxation and Financial Relations 
Committee (mow known as the Taxation 
and Research Committee) of the Institute. 
The subcommittee endeavoured to state 
concisely the main principles on which 


sound costing should be based and the res-. 
pects in which it considered cost accounting | 


had proved inadequate or inefficient. 


From the Foreword by the 
President of the Institute: 


‘For those engaged in industry or commerce 
the report will enable them to review their 
own systems of cost accounting, whilst for 
those engaged in public accountancy, it will 
provide an introduction to a subject that 
greatly merits their attention as being one 
which will play an increasingly Important 
part in the framework of the future.... It 
is my sincere hope that this book will receive 
the attention it so well deserves in the 
interests of the future development of cost 
accounting.’ 


Price 8s 6d net, post free 9s 2d U.K. 
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ORDER FORM 
To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 TEMple Bar 0832 


Please send__......copy(tes) of DEVELOPMENTS 
IN COST ACCOUNTING at 9s 2d post free U.K. 


POT CSS Sasi es 
(Block letters please) 











3 
(Block letters piease) 
| 
2 
f 


Remittance enclosed £ : : Date 
acer 16/1/65 38 
$9.649-000¢00 068 


KV 
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| Punched Card Processing Service AUCTION SALES 
; ' : CONDUCTED ON A'SERVICE BUREAU BASIS 
| © ” POWERSSAMAS (ETD. coco 36 COLUMN. _| || PLANT, iene AND 
ONER ADAE GETS cools 68 COLUMN 3 INDUSTRIAL PROPERTIES | 
HOLLERITH (IC.T.). eessen 80 COLUMN . po . ae 
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“H Property Investments Mortgages arranged © 
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: AJAX CALCULATING SERVICE | || 46. GRESHAM STREET, LONDON EC? 
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-HENRY BUTCHER & cCOo 


Auctioneers, Surveyors, and Valuers of — 


FACTORIES, PLANT, AND MACHINERY | 


` "AN INVENTORY OF PLANT AND MACHINERY 
prepared by: Henry Butcher & Co with every: item priced is an ne aani settlement ae 
claim for loss by. fire. . . 

A SCHEDULE OF FACTORY BUILDINGS. - ` ro | 


prépared & by Henry Butcher & Co-priced on today’s replacement cost is a a safeguard against s a rebuilding 
“a liability in the event of loss by fire 


Ted. MONarch 3422 (10 lines) 
Telegraphic Address: ‘SIT ES LONDON’ 





t, 


' A VALUATION OF PHYSICAL ASSETS 
as a ‘whole =— with Inventory of Plint and Schedule of Buildings) by Henty Butcher & Co i is-a-sure 
basis on | Which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a.strong position to render first-class service to (a) those firms 
secking Additional Factory Accommodation; ; to (b) owners of surplus Factory ope wishing to tae aay of same. 
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New Terrors 


T was said of a certain biographer that-he had added a new 
‘—f terror to death. This accusation can also be levelled at the’ 
new CHANCELLOR OF THE EXCHEQUER. His threatened. general, 


', capital gains tax is to apply, paradoxically enough, to a supposed 


gain when the owner of an asset dies. Lord Justice HARMAN, 
when giving judgment in a case concerning a settlement made by 
the late Rupyarp Kipiine, said ‘Death, as we know, is an awfully 
big adventure, but even the Crown admits that it is not an 
associated operation’. Whatever moderation may have been. 
observed by the Crown on that occasion, it seems clear that as 
far as the CHANCELLOR is concerned death is certainly a ‘disposal’. 
of assets. They are to be valued as at the date of death and any. 
‘gain’ is to be assessed on the personal representatives. = 89s 

One might well have expected that in so far as an estate was- 
charged to capital gains tax, it would. be allowed exemption from 
estate duty. However, this is not so. True, the capital gains tax is 


allowed to be deducted as a testamentary expense, and only what_...-. 


is left will be charged to estate duty. However, this is a necessary 
provision, since otherwise:an estate could be bearing a combined 
tax of more than 100 per cent. The first £5,000 of capital gains 
deemed to arise on the death will be exempt, and presumably this 
exemption will be in addition to the. various exemptions which 
would apply to a living taxpayer, such as that in favour of.a 
residence which is disposed of. 

On the other hand, this’ £5,000 oo will apparently 
apply regardless of the size of the estate. A tiny estate of, say, 
£6,000, of which 5,500 represents the notional ‘gain’. on a 


fortunate acquisition, will pay capital gains tax. An estate of {1 
‘million which includes only £5,000 ‘capital gain’ will not bear 


capital gains tax. 

Informed opinion has long argued that a rhutation tax such as 
the present estate duty is fundamentally wrong and should be 
replaced by an inheritance tax, under which the capacity of the 


_ heir to pay is more fully taken into account. If a man leaves {1 
- million among a great many paupers, or to” charities, that £r 


million is taxed at 80 per cent which in effect is an 80 per cent tax 


- -on the pauper legatees. It would be far moré just, and more 


conducive to equality, if the ates s burden was ae 
to his means. 


Notwithstanding this opposition to a mutation tax at al, the 


-” CHANCELLOR is adding.a second one. The conception of gain is 
- understandable in the'case of a living person; it loses all sense in 


the-case of a person who has died.. 


aor 
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Two taxes in place of one may well be a 
welcome innovation for those people whose 
livelihood depends on collecting (or advising on) 
taxes; it can have little real appeal to anyone 
else. Those familiar with the process of satisfying 
the estate duty authorities about estate duty 
know well enough what a complicated and time- 
consuming process it is. As from next April the 
unfortunate personal representatives will also 
have to take part in an involved inquest into the 
deceased’s history of acquisitions, including an 
inquiry into the consideration which he gave 
for the various assets which he has left behind. 

That the new tax will increase the total weight 
of death duties is obvious. To those who are 
anxious to take avoiding action in order to safe- 
guard their widows, dependants, and families, a 
new sense of urgency will be added. At the same 
time, even disregarding the possibility of death, 
many people who contemplate making tnter 
vivos gifts may well be induced to hasten. This is 
because any gift after next April will be deemed 
for capital gains tax purposes to be a sale at 
market value and may therefore attract capital 
gains tax. Thus if an estate owner has been con- 
templating passing on the family estate to his son, 
who will have some thirty years’ expectation of life 
prior to passing the estate on to Azs son, there is 
much to be said for making the gift before April. 

This situation has induced a company of 
insurance brokers, which specializes in estate duty 
advice, to circularize its clients as a matter of 
urgency. The circular recognizes that precise 
information as to the new tax will not be available 
until the coming Budget is revealed, and that ‘in 
the ordinary course any prudent man would 
shudder at the thought of acting in the dark’. 
However, it observes that these are not normal 
times. ‘If an estate owner acts before Budget Day 
as, for instance, by making a divestment, he will 
at least avoid liability for capital gains tax’. 
He will also, of course, lose the asset he divests 
himself of. Perhaps after all there is something 
to be said for waiting until the worst is known; 
at least before making a gift which had not 
already been decided on regardless of the new tax. 

A director of the same company has written 
a second edition of his book which points the 
way to estate duty avoidance, largely by means of 
insurance policies!. The first edition was reviewed 
in our issue of June rst, 1963. That edition cost 
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35s and had 287 pages, as against the 4os and the 
237 pages of the second edition. It does not deal 
with capital gains tax for the simple reason that 
it went to press before even the present Govern- 
ment came into power. However, it is devoted 
to the twin themes of divestment and life insur- 
ance, which will retain their importance — indeed 
increase it, when the new tax is in operation. 
One of the criticisms levelled (not by this 
journal) at the first edition was that the nineteen 
worked examples were unduly concentrated on 
comparatively large (and therefore comparatively 
rare) estates. The author has met this criticism 
handsomely by introducing six new examples of 
estates of more modest size. As in the first 
nineteen, the payment of insurance premiums 
not surprisingly figures quite largely, but one 
detects a slight falling off of emphasis on in- 
surance, and a greater emphasis on divestment, 
and on so wording one’s will as to produce a 
fairly painless estate duty advantage on the sub- 
sequent death of one’s surviving spouse. In the 
tables setting out the net saving to be expected 
from the various schemes, there is a tendency 
to show the proceeds of insurance policies on the 
credit side, but to omit the premiums from the 
debit side — presumably on the grounds that policy 
proceeds are capital; premiums are revenue. 
The author has dropped his unfortunate 
reference in the first edition to section 164 of the 
Law of Property Act, 1925. On the other hand, 
there are some assertions in the book which could 
well be modified. He says on page 185 that 


‘It has been established in a number of Court 
cases that since it is a husband’s duty to live with 
his wife his continued residence in the house after . 
transfer to his wife will not constitute a reserved 
benefit which would invalidate the gift for estate 


duty purposes.’ 

One would like to know what Court cases these 
were. It seems to us that if a husband conveys 
the matrimonial home to his wife by way of gift 
but continues to live in it as before, then it 
cannot be said that the wife has enjoyed the 
house to the entire exclusion of the husband and 
of any benefit to him, within the meaning of 
section 11 of the Customs and Inland Revenue 
Act, 1889. The fact that section 11 may not in 
practice be applied to such a case seems to rest 
mainly, if not entirely, on concession. 

1 Death Duty Mitigation, second edition, by H. D. ARGENT. 
Business Publications Ltd, London, Price 4os net. 


a 


Januaty-16th, 1965 


THE 
ACCOUNTANT 59 


_ Sound and Exciting - 


by Mr BERTRAM NELSON, C.B.Ë., F.C.A., when’ 
referring to the development of professional 
education which could flow from the study con- 
ference held at The Further Education Staff 
College, Blagdon, last July. A full report of this 
conference on the education and training of ar- 
ticled clerks sponsored jointly by The Institute of 
Chartered Accountants in: England and Wales and 
the Staff College has now been published. . 
Those attending the conference included 
teachers at the universities andat colleges of 
further education; representatives of correspon- 
dence and private tutorial organizations; and 
representatives of the district societies and the 
Council of the Institute. The full list of members 
of the conference appears in an appendix to, the 
report and itself is an indication of a notable 
change of attitude by the Institute in the last 
sixteen years. Many members will recall the blunt 
words the Council employed in 1951 when issuing 
a statement in-reply to the Report of the Carr- 
‘Saunders Committee; that statement questioned 
the ability of colleges of further: education to 
make any contribution to the education.of articled 
clerks. Now, in 1965, the Council has come to 
recognize the immense developments which have 
come about in higher education. 
_ The Blagdon Report in no way denigrates the 
value of correspondence courses, indeed, it states 
explicitly that thesé will continue to play an 
important role. The emphasis, however, is over- 
whelmingly on the contribution which courses of 
oral tution (i.e. courses comprising lectures, 
tutorials, seminars, and the working of exercises 
and tests to assist the student to learn) may play in 
the education and training of articled clerks. 
Co-operation in the promotion of courses will 
entail a considerable increasé in the amount of 
work falling on district societies of the Institute. 
"The conference visualized that course centres will 
probably need to be limited in number in order 
to maintain satisfactory standards and that tuition 
centres would be selected by district societies in 
consultation with the Institute’s Education 


Sine and exciting’ were, the wats used. 


'Committee through H.M. -Inspectors of Educa- ` 


tion. District ‘societies have already established 


aaco E N „which have made 
‘Substantial progress in the’ promotion of intro- 
ductory-courses fot newly articled clerks; by the 
autumn of 1964 these courses were available i in 
the areas‘of all district. societies. In some areas 
revision; pre-examination and. other courses at 
later stages of articles have already.commenced., 
Where to from here? There has, since 1945, 
been a-revolution in further éducation; that revo- 
lution is stil in progress-and has just commenced 
to touch the accountancy profession. The com- 
plexity of modern business and industrial life is 
such that the education and training of account- 
ants at the highest level needs to bè brought into 
line with the requirements of the second half of 
the twentieth century. The future is bound to 
bring about a pattern of further education which 
embodies the concept of a partnership between 
the education service and the outside world — if 
only because that world is not truly ‘outside’. 
'This is the part which has been the experience 


of ‘all leading professions. Medicine, law and 


architecture, by way of example only, have all at 
various times participated in the apparent separa- 
tion between education on the one hand and 
training on the other. All these professions 


have seen the assumed conflict between the 
‘theoretical and the practical. All have come ‘to 
accept that there is no inherent conflict but that 


education and training are complementary and 


that they cannot be divorced from ‘each other. 


These professions have all trodden the same awk- 


ward path so that they now recognize that they 


have a responsibility far beyond the mere produc- 
tion of adequate technicians. 
The accountancy profession will travel this 


‘road; of that there can be no doubt. The academic 


and the practitioner have much to teach each 


other. They ought both to be engaged in achieving 


the same objectives. The partnership is vital to 
the future of the profession. The present 
proposals in the report of the Blagdon Conference 
may be ‘true and ultra-cautious’. But they repre- 
sent the beginning of something which will grow 


-apace in a short period. of time and can lead to 


a ‘sound and exciting” system: of professional 
education. 


i 
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A New Look at Leasing 
by M. GORDON WRIGHT, B.Com., A.A.C.C.A.,. F.C.CS. 
Lecturer in the i i of Management Studies, The Polytechnic, London 


HE leasing of capital goods is not, of 
course, a new phenomenon in the business 
world. The renting of land and buildings 
has a very long and well-established history as a 
means of acquiring their use in a business as 
against purchasing them outright. Even so it is 
doubtful whether, until recent times, the leasing 
of real estate has ‘played a deliberate part in the 
financial planning of business operations; rather 
it has been a matter of convenience or oppor- 
tunity. The part that leasing of property can play 
in financing a business has been amply demon- 
strated by notable business men such as Mr 
Charles Clore who showed how the capital value 
locked up in bricks and mortar could be released 
for use in expanding the business by selling the 
property and in return taking a long lease. 

This technique of ‘sale and lease-back’ is now 
well known; but, of course, its usefulness is 
limited by the extent to which one’s capital is 
tied up in land and buildings. For the company 
with little floor space, but a large investment in 
plant and machinery, stocks and debtors, a ‘sale 
and lease-back operation has a very limited value. 


And so a new range of leasing and allied tech- 


niques has arisen which include the leasing of 
plant and machinery and the outright sale of 


-book debts. 


~ The leasing of plant and machinery has been 


_ practised to a certain extent for many years — 


one of the principal sources being plant and 
machinery supplied by Government departments 
under plant extension schemes for which the 
business paid-an annual rental. 

The present trend in leasing is of a very much 
more general application. When considering the 
purchase of new equipment, the business man 
has, in general, the choice of buying it outright or 
entering into a leasing arrangement with one of 
the many commercial organizations which offer 
this service. This choice also extends to such 
items as office equipment, motor vehicles and 
computers. 

Under the leasing arrangement the leasing 
company buys the required equipment from the 
manufacturer and then leases it to the user. The 


leasing company receives the capital allowances 
from the Inland Revenue and charges the user 
a rent which, over a fixed number of years, will 
recover its net outlay plus a loading to cover 
interest and other charges. Beyond this fixed 
period a nominal rent is charged for as long as 
the user keeps the equipment. ‘There can be no 
provision in the agreement for the user to buy 
the equipment outright at any time since this 
would make the agreement a hire-purchase 
agreement. 


Factoring of Book Debts 


A further scheme which is of more recent origin 
is the factoring of book debts. ‘The. usual arrange- 
ment here is that when invoicing a customer a 
business can turn the invoice into cash by selling 
the debt to the factoring company, which then 
has full title to the debt. Whether the factoring 
company or its client collects the money from the 
customer depends on the particular type of 
arrangement entered into. 

The extensive use of these practices by the 
individual firm can have a very great impact on 
the asset structure of the business, and the time 
would seem to be ripe for an examination of the 
practical effects of this type of financing on the 
other sources of capital for use in a business and, 
in particular, the effect it can have on the cover 


and earnings for holders of prior charges on the 


business, the ordinary shareholder, and also the 
security of the creditors: There should follow 
from this, serious thought as to whether the pub- 
lished accounts of a company should show the 
extent of leasing and similar operations where 


they are material. 


Let us first consider the implications for the 
holders of a prior charge on the assets of a 


business, e.g. debenture-holders. The terms on 


which the debenture was issued would probably 
have contained some limitation on the issue of 
further debentures, etc., which carried rights 
equivalent or superior to the existing debenture. 


-Holders of such a debenture would also have the 


expectation that the general asset pattern would 
not vary greatly in the future. If, however, the 
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business was still short of funds, there is nothing 
in such terms which will prevent it-from entering 
into extensive leasing arrangements which would, 
have the effect of creating a new. class of people| 
with claims against the assets used in the business 
whose security would -be superior to all others 
because they have, in fact, legal title to the assets 
involved. Of course,-the published: accounts of 
the business would not show this since, as the 
business does not own the assets, they do- not 
enter into the accounts at all, but this is only a 
further argument for noting.in some way on the 
accounts, details of leasing | agreements that 
have been entered into. 

. The debenture-holder in such circumstances 
is no longer the holder of the first charge against 
the assets the business uses but only certain 
assets to which the business has retained the 
legal title. Similarly, if book debts are factored 
at the time of invoicing under an agreement 
which transfers title to the debt to the factoring 


company, then a further slice of assets — this time - 


one which is continually maturing into cash — is 
removed from the cover given to the debenture, 
assuming it contains a floating charge against the 
assets. 


Financial Implications 
Let us now look at the effect of leasing on the 
operations of a company, and trace the financial 
implications for other suppliers of-funds to the 
business. The XYZ Co Ltd has outstanding 
£+ million 5% per cent Debentures 1980-85, 
secured by a floating charge on the assets of the 
company, with a prohibition on the creation of 
new debentures with equivalent or prior charge 


on the assets. The balance sheet as at December 
3Ist, 1963, is as shown at Fig. 1. 

The, directors at their meeting’ on January Ist, 
1964, approved'a plan providing for a 50 per cent 
expansion in the buildings, plant and machinery 
of the business which they anticipated would 
result in a 50 per cent expansion in turnover and 


‘trading profits. In view of the cash position they 


decide to finance the expansion by the folowing 
means: 


{ay to sell- ie haa a the: extension is 
..complete for the then book. value of 


. “£225,000 and take a long lease at a rental 


‘of £18,000 per annum; 


(5) to lease all the new plant ‘and ae 
»_ On leases providing-for a full rental for five 
‘years followed by a rental.at.a nominal rate 
for the remainder of the lease. The cost of 
the new plant and machinery is £300,0¢ 000 
and the annual rent is- £60,000; 


-. (c) to factor the increase in book ste. on 
terms giving the factoring company $ per 
. cent. on turnover (estimated at a total of 
ieee ooo p.a.) plus 6 per cent on balances 
outstanding with the factoring company of 
approximately £15 5,000; 


(d) any surplus cash arising from these opera- 
tions to be used to pay off the bank loan. 


It is not proposed to follow through these 
transactions from a strictly accounting point of 
view: since this would, as already noted, exclude 
these transactions from the accounts of the com- 
pany, other than the charges made for rent, etc. 
Instead the effect of this policy will be examined 


in terms of the assets employed in the business and 


oe 4 * XYZ CO LTD 








£1,062,000 











Fig, 1 . BALANCE SHEET AS AT DECEMBER 3lst, 1963 
£ £. £ £ 
Authorized and Issued Share Capital . Fixed Assets ' 
100,000 £1 preference shares 6% .. 100,000 
Land and buildings 150,000 
300, a a ; 
oer ordinary gah ge si ev Plant and machinery.. 600,000 
Revenue Reserves Less Depreciation 300,000 
Undistributed profilt - 112,000 ——— 300,000 
Capital and Reserves 512,000 `- . 450,000 
54% Debentures . 
1980-85 250,000 Current Assets 
Current Liabilities Stock and work In progress 300,000 
Creditors 180,000 Debtors ʻi is ; 310,000 
` -Bank loan 120,000 . Cash In hand .. 2,000 
———— 300,000 : 7 ——— 6!2,000 
i £1,062,000 
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the way in which they are financed. For compara- 
tive purposes the tables also include the position 
as it would be if the expansion had been financed 
by a rights issue to the ordinary shareholders. 


Expansion in Assets Employed 


Part A’ of Fig. 2 shows the expansion in the 
assets employed by the company as a result of the 
implementation of the decision by the board. In 
the third column of this table, which shows the 
position after the leasing operation, the item 
Land and Buildings is no longer the property 
of the company, nor is £300,000 of the cost value 
of the plant and machinery, and {£155,000 of the 
value of debtors. | 

Part B of Fig. 2 shows how the expansion 
has been financed, the sources of the funds being 
arranged in order of their priority of claim against 
the assets. The percentage column shows, in 
addition, the proportion of the funds each of the 
sources has supplied. 

Looking first at the columns showing the posi- 
tion before the change, and as it would have been 
had the expansion been financed by a rights issue, 
it should be noted that in the first case the 
debenture-holders had a first claim against the 
assets and they had provided 23:5 per cent of 
the funds. If there had been a rights issue they 
would still have first claim on the ‘assets but 


Fig. 2 
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owing to the expansion of the company their pro- 


portion of the funds has fallen to 14:4 per cent. 


To that extent their position. would have been 
improved by such an operation. 

With the method undertaken by the board, 
however, it can be seen that the result has been 
the creation of a security superior to the deben- 
ture, and which has absolute right to the first 
39°I per cent of the gross assets used in the 
business. The rights of the debenture-holders 
rank only after this charge, and in terms of 
priority percentages the debentures have dropped 
from 0-23°5 to 39°I-53°5 per cent, as against the 
position at December 31st, 1963, or from o-14°4 
to 39°I-53°5 per cent as against the alternative 
financing procedure. Yet this method of financing 
the expansion has not conflicted in any way with 
the terms of the debenture prohibiting the 
creation of prior charges. 

This deterioration of the cover for the deben- 
tures may not, however, be the only way in which 
they will suffer. The charge for the financing 
facilities that have been made available by these 
means also. rank prior to the interest on the 
debenture, and although the trading profits before 
such charges may have increased by the antici- 
pated so per cent, the charges may more than 
absorb the increase to the detriment of the cover 
for the debenture interest. 


XYZ CO LTD 


USES AND SOURCES OF FUNDS 













Position at Expansion financed | Expansion financed 
December 31st, 1963 by Rights Issue - by Leasing etc. 
aes £ MES 3 £ £ 
PART A - Assets Used - 
Land and bulidings 225,000 225,000 
Plant and machinery . 900,000 900,000 
Less Depreciation 300,000 300,000 

600,000 ———— 600,000 
Stock and work In ks F 450,000. 450,000 
Debtors.. 465,000 ; 465,000 
Cash : 2,000 2,000 
£ 1,742,000 £1,742,009 

PART B ~ Source of Funds Amount yA Amount pA 

£ 
Sale and lease back of property 225,000 

Leasing new plant... 300,000 39-1 

Factoring debtors 155,000 i 
Debentures 14-4 250,000 14:4 
Bank loan 6-9 30,000 1-7 
Creditors 15-5 270,000; 15-5 
Preference shares 9-4 5-7 100,000 57 
eel shares and retained ‘profits . 57-5 412,009 23-6 
saan: a) noe a E 
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Fig. 3 (A) shows the earnings and distri- 
bution position prior to the changes made, the 
figures in italics being those that would have 
appeared in the published accounts for the year. 
All the figures in Fig. 3 are shown both before 
and after tax so that the taxation issue does not 
affect the problem. . 

Fig. 3 (B) shows the position after the 
changes on the assumption that the expansion 
was financed by a rights issue of two for one at 
par, yielding a net {590,000 after issue expenses 
and that a dividend of 10 per cent was paid. From 


Fig. 3 XYZ CO LTD 


EARNINGS AND DISTRIBUTION 


Earnings 

before 
tax and 
Grossed 
up equiv- Tax 
aients of 

other 

Items 


(A) — Before Expansion É £ £ 
Trading profit before the 


following charges 140,000 
Less; Depreciation 30,000 
Interest on debenture; 13,750 

96,250 

Preference dividend 6,000 


Ordinary dividend 15% .. | 45,000 


Retained profits 45,250 


(B) — Assuming Rights Issue 
Trading profit before the 














following charges ; 210,000 105,000 
Less: Depreciation (on 
total of plant and 

machinery) z 60,000 30,000 
Interest on deben- 

ture sa 13,750 6,875 

136,250 68,125 

Preference dividend... 6,000 3,675 

OrdInary dividend 10%.. 90,000 55,125 

Retained Profits .. xe 40,250 9,325 

C) — After e etc operation 

rading profit before the 

following charges ete. .. 210,000 105,000 

Bank Interest saved 5,400 2,700 

215,400 107,700 

Less: Rent ià : 18,000 9,000 

Lease — New plant 60,000 30,000 

Factoring charge 13,300 6,650 

124,100 62,050 

Less: Depreciation zi 30,000 15,000 

Interest on debenture | 13,730 6,875 

| 80,350 40,175 

Preference dividend .. 6,000 2,325 3,675 

Ordinary dividend 15%.. 45,000 | 17,437) 27,563 


29,350 
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this it will be seen that the increase in earnings 


` before tax of £40,000 is 6% per cent on the new 


money put in by the ordinary shareholders. 

Fig. 3 (C) shows the position after putting 
into effect the board’s decision. It can be seen 
that in spite of the 50 per cent increase in trading 
profits, the earnings before depreciation and 
interest have dropped from £140,000 to £124,100, 
and the cover for the debenture interest has been 
correspondingly reduced. 


Position of Creditors 


The effect of such a financing operation as has 
been described on the interests of creditors, and 
preference and ordinary shareholders should not 
be lost sight of. The security of the creditors and 
the cover for the preference shareholders have 
both been adversely affected, and the earnings 
position of both preference and ordinary share- 
holders are vitally affected by the standing 
charges created by such an operation. 

As the law now stands there is no need to show 
any details of leasing and factoring operations in 
the published accounts, yet where equipment 1s 
being acquired under a hire-purchase it is shown 
in the balance sheet, which must also show — by 
way of a note — commitments entered into for the 
future purchase of fixed assets. The published 
profit and loss account will also show the annual 
charge for depreciation of fixed assets. 

Is it not time that the accountancy profession 
gave serious thought to the inclusion of details of 
leasing, factoring, and similar operations in the 
published accounts where the amounts are 
material? Should not such information be avail- 
able to investors, lenders, and creditors so that 
their interests can be properly safeguarded? This 
could be done by way of a note in the accounts 
indicating the value of assets leased and debts 
factored, together with the annual charge which 
has been made in the accounts for such services. 
Where new debentures are to be issued some 
thought should also be given to the inclusion in 
the terms of the issue of a prohibition or restric- 
tion on the use of leasing and factoring operations. 

It should begin to be recognized that leasing 
and factoring are sources of funds for use in the 
business in the same way as are borrowing, using 
creditors’ money, and shareholders’ funds. The 
recourse to these newer methods of financing is 
no more than the exercise of choice between a 
number of alternatives, and where their use is 
‘material this fact should be reflected in the 
accounts in the same way as any of the more 
traditional ways of obtaining finance. 
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WHE E s statement of December 
TS 8th last, says that ‘the charge to tax on a 
gain realized after next Budget day will not 

be.on an amount greater than any gain that is 
realized’. Whether or not these words connote the 
possibility that the charge could be on an amount 
less than any gain that is realized, they seem clearly 
to imply that a gain realized after next Budget day 
will not be. chargeable where there has been no 
capital gain between the date of acquisition and the 
date of realization. Thus, if a stock valued at 
£80 next Budget day was bought for £100 in 
1964 and is sold for {100-in 1966, there will be 
no net gain. If the same stock is worth £80 on 
Budget day, but was bought for £60 in 1964 and 
is sold for {100 in 1966, the chargeable gain will 
be limited to £20. On the other hand, if the stock 


is worth {90 on Budget day, but was bought for 


£100 in 1964 and-is sold for {120 in 1966, the 
chargeable gain will not be £30, but £20. In 
other-words, the purchase price of the stock or its 
value on Budget day, 1965, whichever is the higher, 
will be taken as the base price. 


Losses 


ja the case of short-term gains a Case VII loss 
can be set off against-a Case VII gain of the same 


year or subsequent years, but not against a Case . 


VII gain of previous years or against other 
income; but a trade loss can be set off against a 
Case VII gain.. 

In the case of the new tax the Chancellor’s 
statement has this to say: 


‘Relief for realized losses will be given copa 
. against any gains realized in the same year, any 
. excess of losses being allowed to be carried forward 
_ without time-limit and set against future gains. For 
_ assets acquired before next Budget day relief will 
be- given only for the due proportion of the loss 

' which accrued after that date.’ 


Necordingly: where a loss is realized on the sale 
of an asset owned on Budget day, the loss will 
normally be limited to the difference between the 
sale price and the Budget day value. Thus, if a 
stock is worth {80 on Budget day, but was bought 
for {100 in 1964 and is sold for {60 in 1966, the 
loss will be £20. On the other hand, if the same 
stock is worth fr10 on Budget day, but was 
bought for {100 in 1964 and is sold for £60. in 
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1966, the allowable: loss will be £40, not £50. 
Put in another way, any loss for tax purposes will 
be based on the original. buying. price if this is 
lower than the value next Budget day. This seems 
to be inherent in the words ‘relief will be given 
only for the due proportion of the loss which 
accrued after that day’. 

It seems, too, that losses are to be allowed only 
against taxable capital gains, and. not against 
other income. This contrasts somewhat with the 
position in the United States where, in the case of 
an individual, net losses can be offset against other 
income up to $1,000 a year with the balance 
carried forward. to five years. In the case of.a 
company, losses can be carried forward indefi- 
nitely, but can only be offset against capital gains. 
It is, of course, not yet known what the relation- 
ship is going to be between the new tax and the 
existing short-term tax, but in America short- 


term losses are offset against short-term gains 


and long-term losses against long-term gains. If, 
however, there are losses and gains in each 
category, the two are combined to arrive at an 
overall net balance, short-term or long-term. 

“One consequence of the new tax (subject to 
what is said later about capital allowances) would 
appear to be to give a fillip to the purchase of 
expensive motor-cars and other chattels with a 
high rate of depreciation, so as to form a fund of 
allowable losses to set against chargeable gains. 
But each chattel will have to be sold well before 
the price falls to £1,000 unless it is possible to 
combine two, or more chattels in ‘a single tran- 
saction (of sale) standing alone’. 


. Valuation - 
It seems almost incredible, since next Budget day 
is to be the base date for the new tax, that the 
Chancellor’s statement should say nothing what- 
ever about the acceptable method of valuing 
unquoted assets. In The Times of December 12th, 
a correspondent asked: 

‘Is Mr Callaghan going to produce by Budget 
day a Domesday Book giving the value of all land 
and buildings, and chattels too? If not, how does he 
suggest they are to be valued for the purposes of 
the capital gains tax? Anyone concerned with the 
assessment of estate duty knows only too well the 
; uncertainties and delays that already. exist when- 
ever the value of any property has to be agreed 
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with the Revenue. Anyone can tell, even fifty years 

later, the value of a quoted security at a given date, 

but who can value retrospectively with any degree 
of accuracy a field or a farm or an unrecognized 

Fragonard’.  / 

For the private individual the problem will be 
largely solved by the fact that his dwelling-house 
is exempt, his motor-car is depreciating, his 
investments are probably quoted ones, and he 
rarely possesses paintings or works of art worth 
more than {1,000 apiece. The main burden rests 
on the owners of unincorporated businesses and 
directors of unquoted companies, the latter of 
whom are left in complete ignorance as to whether 
there may be two different bases of valuation for 
capital gains tax as for estate duty, namely, the 
open market method and the assets basis. In any 
case, it would appear that each asset which can 
be sold independently should be valued inde- 
pendently, so that the amount of work and 
record-keeping the new tax can entail over the 
years can be quite nightmarish. 

In the case of the existing capital gains tax, the 
Finance Act, 1962, Schedule 9, paragraph 17 (5), 
provides for the amount of any capital allowances 
(but not investment allowances) received by the 
taxpayer, in so far as they exceed the amount on 
which any balancing charges fall to be made on 
him, to be added to the price received on the 
disposal of the asset. No doubt similar, though 
more complicated, provisions will apply in the 
case of the new tax; though, if capital allowances 
are to be depreciated as a result of corporation 
tax, the burden of the addition will be corres- 
pondingly eased. 


Inflation 

At the annual meeting of the Savings Bank of 
Glasgow on December 21st, 1964, the chairman, 
Mr Alastair Lean, referred to the built-in infla- 
tion in the economy and said this was commonly 
conceded by the main political parties at around 
34 per cent per annum; and that in the last 
twenty-five years all savings in the form of cash 
had lost 70 per cent of their purchasing power 
through inflation, whereas the value of equities 
had largely kept pace with inflation over the same 
period. 

Another correspondent in The Times very 
pertinently drew attention to the place of inflation 
in any capital gains scheme and said that, because 
of inflation, many long-term gains were partly or 
wholly illusory. He argued that such gains-should 
be measured in real térms, and not in those of a 
depreciating currency, and that a: Government 
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collecting taxes on long-term gains measured in 
purely monetary terms had a vested interest in: 
continuing inflation. . 


In the previous issue (page ya) reference was: 


made to the Labour Party’s 1962 plan for capital 
gains tax, under which the chargeable gain was to 


fall to one-quarter only after forty-one years of. 


retention. It is far from certain that any such con-. 


cessions as are embraced by the plan (meagre. 


though they are) will materialize, but even if they 
do, it is very clear that any benefits they confer 
will be more than absorbed by the inflationary 


spiral, if it continues at anything like the present’ 


rate. Quite obviously, since the new tax 1s a long- 
term tax, any rate other than a low one will be a 
crass injustice. 


Betting 
The exclusion of football pool and betting win- 
nings from the scope of the new tax has been 
criticized in one quarter as ‘a strange judgement of 
the respective values to the-community of thrift 


and gambling’, but it is felt that this view fails 


to take into account all the relevant factors. 


In Graham v. Green (9 T.C. 309) the taxpayer 


was in the habit of betting on horses at starting 


prices from his home address, and did this on a’ 


large and sustained scale and with such shrewd- 
ness and success that he made an income out of it. 
This income was found by the General Com- 
missioners to be substantially his sole means of 
livelihood, and he appealed to the High Court 
against an assessment to tax in respect of it. 


Rowlatt, J., said it had been contended by the 


Revenue that the taxpayer had set up a vocation, 
but this contention was one which, if sound, 
would have very startling results. A loss in a 
vocation or trade could be set off against profits, 
with the result that a taxpayer earning a profit in 
some recognized form of industry but ‘frequently, 
persistently, . continuously and systematically’ 
betting with bookmakers could squander the 


fruits of his industry “and make the State a parce 


in his gambling’. 

As bookmakers are already taxed and, among 
punters, there are more losers than winners, the 
Revenue is apparently not anxious to alter the 
present position. True,.the position for capital 


gains purposes is not the same as that for income. 
tax purposes since, in the case of the gains tax, 


losses can, apparently, only be set off against 
capital gains, while most punters will have little 
or no gains, so that the Revente can hardly lose. 


The other alternative would be to allow losses’ 


against other income up to a very modest limit, as; 


on wee. 


is generally the position-in the United States, but 
it is unlikely that. this will be done: , 

The excise duty on football pools was reduced 
from 33 per cent to 25 per.cent by section 7 of the 
Finance Act, .1964, so that at ‘first blush some- 
thing might be done here; but.the.same section 
applied the reduced rate of duty, for the first time 
to fixed-odds coupon betting with quite disastrous 
results, as it. has driven .some of the smaller firms 
out of business and severely curtailed the activities 
of some of the larger ones. To tax fixed-odds 
dividends would be the last straw, while it would 
Be necessary to do something by way of loss relief 
for the army of weekly losers if pool dividends 
were to be subjected to the gains tax. 


Gilt-edged 


In -The Financial Times of December 18th, a 
leading article said the institutions had virtually 
suspended their normal buying of gilt-edged 
securities; that the Government broker . was 
forced the previous day to take drastic action in 
an attempt to resore some confidence to the gilt- 
edged market, and that to keep the market 
working the authorities had had to make known 
prices at which they stood ready, for an unstated 
period, to buy every stock in the list of Govern- 
ment securities, except the short-dated ones. By 
doing so, said the article, the authorities had not 
only sacrificed their freedom of manoeuvre,. but 
had embarked on an open-market operation which 
ran counter to the stated aims of monetary policy, 
and there could be few more striking illustrations 
of the extent to which the market in Government 
stocks was then demoralized. ` 

This unhappy situation was not blamed wholly 
on the new tax proposals, but the assumption that 
the new tax would apply to the appreciation 
which ‘quoted Government stocks normally 
experience as they approach maturity was held to 
be partly responsible. This assumption, of course, 
derives from the fact that the Chancellor’s state- 
ment of December 8th specifically excluded from 
the scope of the tax National Savings Certificates 
and National Development Bonds, but made no 
reference to any other kind of Government 
security. 

A few examples of Government stocks ‘issued 
at substantial discounts are the following: 


Funding 34 per cent stock 1999-2004 at 80 
_ Treasury 34 per cent stock 1979-1981 at 81 
. Treasury 5 per cent stock 1986-1989 at 84} 


These three stocks, at the time of writing, are 
quoted at discounts of nineteen points, eight 
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points and.half'a point, respectively, but as.their 
maturity dates draw near they. may es expected 
to stand around one hundred. - 


The Arguments 


According to one view the profit on Government 
stocks like the above, representing the difference 
between the price of issue of the stock and’ the 
redemption value, should be subject to the gains 
tax like any other form of appreciation; and it is 
contended that there is no difference between the 
case of Government stocks issued at a discount 
and the debenture stock of a commercial or 
industrial concern issued at a discount, but this 
seems to be very much a minority view. 

The terms of issue of a- Government stock 
which is dated make it plain that the stock will be 
repaid at a given price by a given date, and this 
forms part of the contract between Government 
and.lender. The profit on redemption also forms 
part of the yield on the stock and determines the 
place the new stock will occupy alongside com- 
parable stocks. The Financial Times, for example, 
shows against every Government stock, not only 
the interest yield, but also the yield on redemp- 
tion, which is really the important factor. More- 
over, had it been indicated at the time of issue of 
a Government stock that the profit on redemption 
was liable to be taxed, the response would either 
have been less favourable or the issue could not 
have been made at all except on terms much more 
onerous to the Government. 

The question whether the profit on redemption 
of Government stocks should be subjected to the 
new tax.is one involving very large figures, but it 
is far more important that the Government should 
be absolved from any suggestion of breach of 
contract or breach of faith or partial default in its 
interest payments than that it should whittle 
down the cost of servicing the different loans by 
taxing the profit on redemption. If this is to be 
done at all, then the time to start doing it is when 
the next new issue is made, so that every sub- 
scriber to it will know what he is about and there 
can be no possible charge of bad faith. Again; 
where a Government loan has been issued at par, 
so that no question of any profit on redemption 
arises, there can be no possibility of subjecting the 
interest on the loan to capital gains tax, so why 
should the interest on one Government loan be 
taxed and not another? 


AUTHOR’S CORRECTION: In line 28 of the second’ 


column on page 32 of the issue of January oth, last, the 
words ‘£1,000 or more’ should read ‘less than £1,000’. 


(To be continued.) 
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ERE a welcome to the President of the Institute, 
Mr W. Guy Densem, F.C.A. 

The guest speaker at the luncheon was Sir Melford 
Stevenson, one of Her Majesty’s Judges, who looked 
ina light-hearted way at chartered accountants from 
the viewpoint of the law. Sir Melford said that over 
the years he had acquired a deep reverence for 
chartered accountants, but ‘there had been a. time 
when he thought they were rather a useléss luxury — 
that, he added, was in the days when he had only 
slight difficulties with his tax return. 

Sir Melford said that in his young days he and his 
fellow barristers were most fortunate i in that a dear old 
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lady employed in the office of the local Inspector of 
Taxes had developed an extraordinarily broad-minded 
view about expenses. It became well known among the 
young men of the Temple that if you went to see her 
you received a most remarkable degree of help. Unfor- 
tunately, added Sir Melford, a most unhappy thing 
occurred — she retired; and she was succeeded by an 
earnest young man whose eye was fixed on a brilliant 
future with the Inland Revenue (in fact, he admitted 
that he really wanted to be in the Investigation 
Department!). It was for this reason, said Sir Melford, 
that he came to realize that a chartered accountant 
was a necessity. 





This is My Life... 
by An Industrious Accountant 


CHAPTER 259 


HE Young Accountant hitched his chair forward, 

looked round and exploded with helpless indig- 
nation. “Did you see that programme on TY last 
night showing up the accountant as an incompetent 
‘chancer? It’s a shame and a scandal. They’re always 
running us down.’ 

The Middle-Aged Accountant chewed his pipe- 
stem and brooded. “The powers-that-be should do 
something about it.. The profession’s getting a rotten 
bad name. I bring it up at every meeting but we get 
nowhere.’ 

The Elderly Accountant sipped his beer with calm 
superiority. “There’s no point in making a fuss. Suffer 
fools gladly, you know. It’s our job to get on with our 
work and ignore that sort of cheap muck-raking.’ 

I said: ‘Why don’t we do something definite?’ 

The Young Accountant looked sulphurous. “The 
crowd watching the show in my fiancée’s house 
-gtarted jeering at her poor taste in picking an account- 
ant. She got so ‘upset she nearly gave me back the 
ring.’ : 

The M.-A.A. gulped at his tankard. “The recent 
article in that intellectual weekly was worse; it turned 
us all into a bunch of inky-fingered clerks doing tots. 
Why do we never seem to take the initiative? We 
answer back pompously when somebody throws a 
brick at us, but it’s notorious that nobody reads rebut- 
tals. The damage i is done to us by the first attack.’ 

' The E.A. was calm and methodical. ‘Listen, chaps, 
you don’t have to blow your tops. This sort of mud- 
slinging has gone on for decades but the profession 
‘hasn’t teally suffered. In fact, we've gone from 
strength to strength. We’re represented on Govern- 


ment: commissions and committees; we hold more 
directorships than ever before in our history; our 
status is high where it counts, among those that need 
us.’ 

I said: ‘Captain, art tha’ sleeping there below?’ 
. This’ poetic irrelevancy infuriated -the Y.A. into 
bad language. “That’s just so-and-so nonsense about 
not really suffering. Maybe you established types 
don’t, but we others do. I lost a client in last night’s 
argument; the old fool said he’d better engage a 
consultant rather than an accountant after what he’d 
seen. That’s happening all the time.’ 

The M.-A.A. banged his pipe so hard that it broke. 
“We never do anything but talk, We argue about 
integration or written-up asset values when our very 
existence is at stake; we’ve got to boost our public 
image or risk becoming third-raters in both pay and 
prestige.’ 

The E.A. called for the same again, and tried to 
help. “Damn it all, there’s nothing we can do, chaps. 
We can’t make accountancy interesting to the public. 
We know our job’s important; we’re proud of it; we 
even enjoy it. But let’s face it, we’ve no glamour or 
S or human interest to show for ourselves. 

eople just wouldn’t look at films aboùt dull-as- 
dite water backroom types sitting hunched over 
fusty ledgers or pontificating about section 34 claims.’ 

I said: “Why are ye fearful, O ye of little faith?’ 

.The other two snorted. ‘Cut out the fancy frills and 
suggest something constructive. It’s an emergency.’ 

I said: ‘Utilize mass media. A good impactful 
series about an accountant’s job, dramatizing his 
contribution to the struggle for survival of businesses 
big and small, should pay off. It’s a natural; every- 


one depends on a pay-packet or an investment some- 


where; it’ll get top rating.’ 

The.E.A. looked outraged. “We don’t do that sort 
of thing; it’s unprecedented. Anyhow it would never 
work; there’s nothing dramatic about business.’ 

He’s forgotten that: ias 

. ‘Confound Romance . ... And all unseen. | 
Romance brought up the niné-fifteen.’ >. >. 
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Advanced Cost Accountancy ` a 


Second edition, ‘by J. E. SMITH, A.C.W-A,, a C.W. 
Day, B.COM. (LOND.), F.A.C.C.A. (Gee & Co (Pup 
Ltd,. London. 25s net.). 

In the course of reading ihis book the reviewer was 
reminded by the authors-of. many points forgotten 
long since he passed his professional examinations 
many. years ago. 

This, is the: real valie of this book; the first 113 
pages deal: with all aspects and methods of cost 
accountancy, apart from mechanization. The remain- 
ing sixty-five pages are devoted ony to examina- 
tion questions and answers, ` 

The student reading the first part;:as-a revision. of 
his studies, and then conscientiously ‘working: through 
the questions, should have little difficulty in, arriving 
at the correct answers which may. be. checked ‘by 
reference to the book, and in then ‘approaching his 
examination with complete confidence. ` 

The list of variances and the short passage on 

costing in relation.to price. fixing is particularly useful. 

‘As aisource of reference and reminder ‘Advanced 
Cost Accountancy can be confidently recommended as 
a worth-while acquisition to anyone who has passed 
the intermediate stage of examinations but has not 
yet reached retirement agel ` 


Product st Anaigits Pricing « 


by WILFRED BROWN and ELLIOTT JAQUES. (Heinemann 
Educational Books Ltd, London: 18s net.) 


The authors. take only 128 pages to expound a new 
approach to the getting of selling prices. Yet the first 
fifty. pages are. rightly devoted to a statement of the 
pricing problem. —-with special . reference to that .of 
jobbing industries — and a critique of existing costing 
methods. Thus it is only at page 53 that the new 
technique is introduced to the reader. : 

This amounts to an analysis of the E in 
terms of the bought components, material content, 
product properties (size, complexity, etc.), and feature 
properties (design, accuracy, area, diameter, etc.), 
which will be deemed valuable by the customer. The 
method of analysis is described and the way in which 
reasonable, but controlled freedom can be given to 
sales executives in fixing prices for particular orders. 

‘The whole thing may sound too simple to be true; 
But this is a system in use, for which substantial 


‘advantages are claimed. Indeed, product analysis 


pricing can show the way towards ‘the achievement of 
the management accountant’s ideal system under 
which effective functional control of- expense is 
matched ‘by. equally effective and compatible pricing 
methods. .'There is, as the authors admit, more work 
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to be ‘done = ‘especially į in the ‘use’ of product-analysis 
pricing for the valuation of stock and’work in progress. 
But a critical and forward-looking profession should 
be grateful to two non-accountants for putting their 
ideas into writing so promptly. : 

. The’ authors -are also to be. congratulated -a an 
producing. a reasonable book -despite -the need- to 
create some new: terminology; ‘there is only one 
obvious irritation, which is caused by the frequent 
use’ of a word, probably ’ an unnecessary” piece of 
jargon, which is spelt ‘dysfunctional’ in seven places 
including the index, but ‘disfunctional’ elsewhere. . 

‘The book is stimulating, challenging and often 
successfully’ eritical of existing costing techniques. 
It is unlikely to abolish all current unit costing 
schemes overnight, but it may undermine some, 
while in other cases it may lead separately to the first 
pit of were in price fixing seen for many years. 


Statistics 


Thirteenth edition, by- A. R; ILERSIC, -M.SC.(ECON.), 
B.COM., F.LS. (H. F.L. aka Ltd, London. 36s.) 


The firet eleven editions of this book were published 
under the title of Statistics and Their Application to 
Cominerce with the late Mr ‘AC Lester Boddington as 
author. T'he twelfth edition undertaken by the present 
author’and issued: in 1959 had, however, very little 
direct connection. with earlier ones and constituted, 
in fact, what was virtually a new work. This thirteenth 
edition has again been substantially revised and 
enlarged; and the chapters on social and economic 
statistics brought up to date by the inclusion of ` 
material relating to 1962 or 1963. 

There is no doubt that this edition provides a good 
introduction to the study and it is a most valuable addi- 
tion to the growing stock of beginners’ textbooks on 
statistics. It is carefully written and well produced, 
and within the limits set by the author, every aspect 
discussed is adequately and competently dealt with. 

The author claims that it covers the syllabuses of 
the various professional bodies which set papers in 
elementary statistical methods, and that students 
working for London external degrees in social 
sciences will find the chapters on current statistics of 
value: It can be said that Statistics more than justifies 
this claim, but one cannot avoid the feeling that 
whereas so comprehensive a book is well worth the 


price quoted (36s); the requirements of professional 


students can be met by each of a number of more 


limited, and consequently less expensive, publications. 


SHORTER NOTICES 
REGISTERS AND RECORD3: SOURCES OF INFORMATION, 
by: Trevor. M. Aldridge, m.a:(CANTAB.), Solicitor. 
(Oyez Publications, London. 15s net.) This is No. 49 
in. the well-known series of Oyez Practice Notes — a 


‘series described as being designed to provide practical 
‘assistance to the legal profession in dealing with 
‘questions which frequently ‘arise, the answers to which 
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are not otherwise readily accessible. 'Thia description is 
i peculiarly apt in the case of the present volume, 


. though the assistdice it provides is not confined 


, to the legal profession, but can be of considerable value 
.to other professions, including accountancy, not to 
' mention the mere layman. Indeed, anyone with 
fifteen shillings to spare would certainly do well to keep 
‘this volume on his shelves, for it indicates. where to 
obtain information about a vast number of subjects — 
births, marriages and deaths; divorces; medical 
‘records; probates; bankruptcy and the like ; ownership 
lor n trade-marks and charities, to mention 
‘but a few 


| THE SUBSTANCE oF ECONOMICS FOR THE STUDENT AND 
'THE GENERAL READER, sixteenth edition, by H. A. 
Silverman. (Sir Isaac Pitman & Sons Ltd, London. 
‘25$ net.) This standard textbook, which has served 
‘several generations of students of economics, has been 
‘substantially revised. The result is á neat and compact 
jwork which is eminently suited to the student taking 
this subject in his professional examination. The des- 
lcriptive and analytical material are well covered, albeit 


‘rather briefly. But as an introduction to the subject the 


revised edition will serve students’ needs. It should, . 


ANENE be supplemented by further reading. 


RECENT PUBLICATIONS 


THe IMPACT OF COMPUTERS ON ACCOUNTING, by T. W. 
McRae, C.A, xiv-t- 304. of x 6. 42$ net. John Wiley & 
Sons Ltd, London. 

"TRANSPORT AND PuBLic PoLicy (Minerva Series No. 11) by 

| K. M. Gwilliam. 260 pp. 9X6. 35s net. George Allen & 
Unwin Ltd, London. © 
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TECHNIQUES OF COMMUNICATIONS IN Busrngss, by C. S: 
Deverell, M.A., B.8C.(RCON.), B.COM., F.C.1.8., A.M.B.LM. . 
214 pp. 84x6. 27s 6d net.. Gee & Co-(Publishers) Ltd, 

naon. j 


ELEMENTS OF REGIONAL ACCOUNTS, edited by Werner Ze... 


Hirsch. xviii-++221. 9X64. 48 (U.K) only. The Johns - 
Aae Press, Baltimore. London: Oxford University 
ress i 

TIME-SPAN HANDBOOK, by Elliott Jaques, M.A., M.D., PH.D. | 
ix+133 pp. 9X6. 21s net. Heinemann Educational | - 
Books Ltd, London. 

ACCOUNTING INFORMATION AND BUSINESS DECISIONS: A 
Simulation, by Jack Gray, PH.D., C.P.A„ John J. 
Willingham, PH.D., c.P.a., Kenneth S. Johnston, PH.D., 
and R. Gene. Brown, PH.D., C.P.A, 4I pp. -+ tables. l 
11 X84. Card covers. 15s net. McGraw-Hill Publishing. 
.Co Ltd; London. 

SERGEANT ON STAMP Durws, second (cumulative) supple- 
ment to fourth edition, by B. J. Sims, LL.B. ix+62 pp. 
945%. Paper back xas 6d, postage 6d extra. Main 
work and supplement {£4 15s, e 2s 3d extra. 
Butterworth & Co (Publishers) Ltd, London. 

DeatH Dury. MITIGATION, second ' edition, by H. D. 
Argent, vili -+-287 pp. 40s net. Business Publications Ltd, 
London. 

GILLETTS BANKERS AT BANBURY.AND OXFORD, by Audrey M. 

- Taylor. xii-+247. 9x6. 35s net (U. K.) only. Clarendon 
Preas: Oxford niversity Press, London. 

MATHEMATICAL AND STATISTICAL TECHNIQUES FOR INDUSTRY, 
I.C.I. Monographs Nos. 1-3. Mathematical Trend 
Curves, viii +99 pe. 18s net; Short-Term Forecasting, 
viii +36 pp. 12s 6d net.: : and Cumulative Sum Techniques, 
viii +66 pp. 18s net. 10 X 7h. Oliver & Boyd Ltd, Tweed- 
dale Court, 14 High Street, Edinburgh 1. 


These books may be obtained from, or oe Gee & Co 
wo Ltd, The City Library, 151 Strand, London 
- . 





Finance and © 
Commerce 


Particular Merit 


HE accounts of the Gas Purification & Chemi- 
cal Co Ltd, which are the subject of this week’s 
reprint, already go a long way towards meeting. the 
new requirements and recommendations of the 
Stock Exchange. Of particular merit are the “Trading 
analysis’ and ‘Movement of funds’ which are praise- 
worthy efforts at setting out the figures in an easily 
understandable form. The ‘Comparative 's 
shows the salient points of sales, profits and other 
main items on a ten-year basis. 
. But Gas Purification & Chemical Co now has 


nothing to do with gas purifying or with chemicals.. 


It is an industrial holding group whose ten principal 
subsidiaries cover electronic components and equip- 
ment, metal shearing and stocking, fractional horse- 
, “power motors, engineering design, woodworking, 
plastic. moulding, decorative glass and, in particular, 


the distribution of tape recorders, dictating machines, 
radios, television and radiograms. In the latter field, 
the Grundig (Great Britain) subsidiary is the sole. 
concessionaire for Great Britain of Grundig GmbH, 
of Germany, 

It is in the absence of any breakdown of sales and 
earnings between the various subsidiaries and divi- 
sions of the group that the group, as an industrial 
holding company, does not meet P Stock Exchange 
requirements. 


Not in Agreement 


Mr Joseph Green,. the chairman, says, in his state- 
ment with the accounts, that he does not necessarily 
agree with the Stock Exchange recommendations. 
He feels that they.may not all be in the interests of the - 
group. But he adds that the board ‘will in future give 
all such information as is considered fair and reason- 
able provided always | the group 8 interests are not ` 
prejudiced in any way’. .. 

In the present accounts, however, there is an indi- 
cation of the profits of one particular subsidiary, 
A.B. Metal Products Ltd. Since the bulk of A.B: 
Metal’s production is sold: direct to competitors -of 
certain companies within the group, the full growth — 
potential of both A.B. Metal and the group, it is. con-.`.. 


“sidered, can only be achieved if the former has:a ~ 
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separate quotation for its shares’ and:a bòard:whichi is” 
not under the control.of Gas Purification. ` 
A separate Stock’ Exchange” quotation for “A, BS 
Metal shares is being arranged and shares.in the com- | ,: 
P any are to be distributed to Gas Purification share- 
olders in: proportion to their shateholdings: -The 
allotment of shares free of all expenses will rank aš a ` 
distribution out of share premium ome. 
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| Earnings E Forecast" | 
This opetation: will: ies take: earnings out of. 
Gas Piirifitation; and Mr--Greéen- states - that A.B- 
Metal’s profits in the year to June 30th weré £304,200. 
After eliminating those profits, he anticipates that 
Gas Purification’s current-year profits should not be. 
less than £4 million and if that forecast is achieved ~- 
and it must be a tentative forecast at this stage — the 
board’s intention would be to recommend a. 15 per 
cent dividend. 
Clearly the directors are‘budgeting for a’ ‘consider- 
able increase: in currerit-year. ‘earnings from! the 
remainder of the group compared with the year under 
review. As the: ten-year record shows, the group’s 
earnings record ‘has been uneven in past years but, 
in the past two years in particular, there has been’ 
reflected a considerable degree’ of internal reorganiza- 
tion and redevelopment ‘which has been sucrose 
3 undertaken.. - 

The A-B- Metals ‘scheme woùld appear to complete 
the reorganization process, and Mr Green indicates 
the possibilities of fresh expansion by stating that 
the directors ‘will continue to look for any acquisitions 
which will widen the group’s '8 activities and enhance 
its suture pigspertty . 


~ For the year ended 30th June, 1964 
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‘MOVEMENT OF FUNDS 


” "i 


rred onie. 


era Expenditure during the year yras incu 
reehoid Pro E peas 
ed by 


Le 


a,Cash flow on Revenue‘ Account s3 follows:— 


ress 


j 


Allocation for Depreciation of Plant, Equipment and Tooling 


porties 


Leasehold Properties | 
Plant and Equipment 


And the liability for the proposed Dividend Increased by ; 


Our Debtors Increased by - 
Qur outstanding tax abilities increas 


- We had reduced Overdrafts‘by 


Profit retained In the bus 
The balance represents additional Working Capital at the year end as follows:— 


We held additional Stocks 


We had a surplus on the sale of a Subsidiary 
But our Creditors had increased .by i 


The amount spent on Tooling was 


` In addition, the amount sot aside for Future Taxation increased by 
‘Loan Repayments were made totalling = :; 


~ The figures opposite Indicate 


. Soiree of Funds 
"Investment of Funds 


484,000 














7,960,000 


- 8, 
589,000 





806,000 
7,723,000 





`- 4,577,000 


Intórim Prabin 


Bs an interim report stating, that halcyon: T 
show an increase compared with the same period 
the previous year, the directors of the Express Dairy '. 
Co'Ltd add that they are in agreement in principle 
with the wishes-of the Stock Exchange for the publi- 
cation of interim reports. But the directors consider | 
that there are certain factors peculiar to the dairy 
industry that make it necessary to give very. careful 
consideration to the: publication of such information 
to avoid it being misleading. 

A number of factors affecting the farming apes 
with which the dairy industry is’ closely connected- 
must also be taken into consideration. Even so, the 
Express Dairy directors’ hope that a way may- be 
found to ‘present an interim report next year in a 
manner that will prove helpful. . 

Farming subsidies:and permitted margins to the 
dairy industry undoubtedly make for complications, 
but if the directors can ‘state that half-year profits 
show an increase compared with the corresponding ` 
half. of last-year, why cannot figures be announced?’ 
There may be. eae but the D are there 
none-the less... . 


£ 


11,986,000 . 














for the year ended 30th june, 1964 


TRADING ANALYSIS 


£ 


692,000 


` 
t 


1,019,000 


11,045,000 


prectation of Plant, Equipment 





3,058,000 








` 6,968,000 


- 


P TE 
Has been uséd to write off part of the Goodwill ` 


AND :. CHEMICAL.. COMPANY LIMITED 
goods arid services in connection with:Produc- 
Sales and Administration ree, gy 


tion, 





GPC GAS 

' which direct exports accounted for 
“On Materials - 

-On Wages srid Salaries 

‘and Todling - 


On other 


“ 


During the year we sold goods and services to the value of 
Out of which it is proposed to pay a net, Dividend ‘of 


The balance, amounting to 


Resulting in a Surplus on our trading activities of 
The charge for Interest-and Credit Factlicles was 
And Taxation amounted to - 

Making z Group Surplus after taxation 

Together with a net non recurring credit of 


And we allocated for the De 


To achleve this we spent: 


g 
Š 





And to Increase the Surplus Retained In the business 
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-CITY NOTES.. 


E gold flurry having been nippëd i in the bud 


by the firm statement on United States gold price 


slice the stock-markets have temporarily lost one‘of-* 


their few points of interest. For a short period 


industrial equities benefited from the: downturn ‘in 


gold shares but the better tone didnot last.. 

| There is still no sure basis for new industrial equity 
support even though 1964 results are helping to put 
a temporary peg in prices around current levels. The 


ness of current market conditions. and the 
attempts of jobbers not to carry any: ‘positions was - 


shown in the gyrations in bank shares immediately 


ore and after the dividend announcement by four” 


of the Big Five banks. 
| Westminster having opened the~bank dividend 
season with a substantial profit rise and an unexpec- 


tedly heavy increase in dividend, bank.share jobbers | 


hoisted prices of the shares of the other four banks 
mainly as a defensive measure. But prices proved to 


have been hoisted too far and they finished, on the’ 


day of the four announcements, at levels below those 
ruling at the opening of the market. : 

Any true flow of business one way or the other 
would have marked effect.on share ‘prices generally. 
But for the present there seems little Beer of any 
real volume developing. 

i * * °  * > 
FOLLOWING forecasts of a rush of pre-Budget 
T! mergers in industry, the City found the first major 

rhenger of the year right on its own doorstep. Philip 
Hill, Higginson, Erlangers and M. Samuel are joining 

forces'to form a combined merchant banking organiza- 


tion which will rival the position of Hambros Bank .- 
as the biggest merchant banking organization in the.. 


City. 
The disclosed assets involved in the merger amount 
to some ie ihe million but the share romige terms, 


ai 


through shiek the merger will be effected, will turn 
on the measurement of the internal reserves of the 
two ‘organizations. M. Samuel will, through an ex- 
change of shares, buy the capital of Philip Hill from 
Philip. Hill Investment Trust and will become Hil, 
Samuel. 

The Tryst will distribute Hill, Samuel shares to 
its ‘shareholders to an extent which will leave the 
Samuel family and the Anunt as equal shareholders in 
Hull, Samuel. 

a. * f * * 

AVIN G failed to bring off new capital negotia- 

Ations with Mr Leonard Matchan, the directors 
of Theo. Garvin Ltd, the: Essex finance company, 
requested suspension of dealings in the company’ 8 
shares. on: the: Stock Exchange. The company’s 
capital position has been aggravated by 7 per cent 
Bank rate but it has been stated that further dis- 
cussions ‘are taking place with a view to raising new 
financé, If these are successful voluntary liquidation 
will be avoided. Depositors’ funds are stated to se 
intact. ; 

— e + * * 
URING last November, hire-purchase debt n rose 
£13 million to a new peak of £1,107 million — 


` ‘an increase of £160 million on November 1963. The 


chairmen of two leading finance companies ~ Mer- 
cantile Credit and Bowmaker — have both recently 
three months of 1964. 

Hire-purchase finance company. shares, however, 
stand on a high yield basis because of the effect on 
profits of: increased money costs stemming from 
7 per. cent Bank rate..Sir Mark Turner, chairman of 
Mercantile Credit, has forecast considerably higher 
profits for 1964-6 5 before interest t charges, Bur lower 
pre-tax earnings. : 


~ 


RATES AND PRICES 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
ov. 2, 1961 6%, Jan. 3, 1963 : 4% 
Mar. 8, 1962 s4% Feb. 27, 1964 5% 
Mar 22, 1962 s% Nov.23, 1964 7% 
. Treasury Bills 
Nov. 6. £4 138 s:09d% Dec. 11 6 ras 5*45d% 
Nov. 13 £4 138 3:714% Dec. 18 6 12s 583d% 
Nov. 20 {4 148 31d5, Dec. 24 £6 12s 6°52d% 
Nov. 27 £6 12s 7:25d% Jan. 6.128 5'394% 
Dec. 4 £6 12s 462d% Jan. 8 6 ras 5°81d% 
| 
Money Rates 
Day to day 54-64% Bank Bills 
po oe 1% 2 months. 6 % 
ine Trade Bills 3 months 64-64% 
3 months 74-8% 4 months : 6—6% 
4 months 71-8% 6 months ~ 6 1 
6 months 8-840 


Conversion 34% 1969 884% 
‘Conversion 34° % sath 


Closing prices, Wednesday, January 17th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 33% 


Foreign Exchanges 


New York 2°79 % | Frankfurt ITIO 
Montreal 2°99% ~Mian- 1744 
Amsterdam 10°03 Oslo — 19°96 
Brussels l 138-524 Paris 13°68 
Copenhagen _ 19°30} Zurich 12-064 
Gilt-edged ` _ 
‘Consols 4% . 61 Funding 3% 59-69 © 873 
. Consols t ; 39 Savings 3% 60-70 84k 


Conversion 6% 1972: 974xd 


Conv’sion.53% 1974- 914 
Conversion 5% 197% 92} 


Savings 3% 65-75 
Savings 24% 64-67 fs 
Treas’ry 5$% 2008-12 

Treasury 5% 86-89 83 


‘Funding 54% 84-84. sok É 714xd 

. Funding 4% 60-go go - . Treasury 24% 39%. 
- Funding 34% 99-04 60% _ . Victory 4% z ost 

Funding 3% 66-68: - 884, -War Loan 34% / s4 


| _ 
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Correspondence 
Letters must be authenticated by the name and address of 
the writer, not necessarily for publication. The Editor does 


not necessarily agree with, or hold himself responsible for, | 
Te the opinions expressed, 


‘Accountants’ Fees for Gains Tax Computations 


Sm, — I was glad to see from your issue of December 
12th that the Council of The Institute of Chartered 
Accountants in England and Wales has now published 
their exchanges with the Board of Inland Revenue 
on the subject of the allowance of accountancy 
fees in short-term gains computations. Your readers 
who are not already aware of this problem will no 
doubt feel that this discloses a typically small- 
minded attitude on the part of the Inland Revenue. 

However, the important problem now is what will 
be the position when the new full-scale capital gains 


tax which the Chancellor has promised to introduce is 


in operation. It 1s obvious that this tax will be of great 
complication and will cause considerable extra work 
to fall on the accountancy profession. ‘As far as the 
clients are concerned their actual capital profits are 
going to be reduced by the fees they have to pay to 


get these computed and in equity the fees should be a 


deduction in computing the gains liability. I think 
your readers will agree that the Council’s efforts 
should now be -directed to obtaining an assurance 


from the Board of Inland Revenue that accountants’ 
fees will be allowed in the new capital gains tax com- 


putations and, if the Board take the view that this is 
not possible in the context of existing legislation, 
they should be pressed to include the appropriate 
clauses in the Finance Bill next April. My feeling is 
that in connection with these representations the 
Council should point out to the Board, and also 
make sure that thé Chancellor is personally aware 
of the position, that the collection of taxes in this 
country is largely dependent on co-operation between 
the profession and the Inland Revenue. If, as a 
result of the adoption of an unrealistic attitude towards 
the allowance of our fees, the profession chooses to 
adopt an unco-operative attitude the administration 
of the tax system may well break down, particularly 
in view of the fact that the Inland Revenue is already 
overstrained and the proposed changes in the tax 
system are going to mean a greatly increased burden 
of work over the next few years. One simple way of 
transferring a considerable burden of work from the 
profession to the Revenue would be instead of 


-producing a statement of capital gains to submit a 


client’s bundle of contract notes for the year, together 
with a list of the client’s investments at valuation day 


January 16th;:1965 


1965, and ask the Inland Revenue to produce the 


computation which the accountant would then check. 


More drastic methods are obviously available such 
as; for example, allowing a large number of cases to 
go forward for personal hearing before the Commis- 
sioners at which hearing the comprehensive figures 
could be produced for the first time. 

One does not like to have to advocate drastic action 
of this nature but if the Board and the Chancellor 
intend to be obstinate I see no reason why the pro- 
fession should not use its power. Finally, I would 
remind your readers that certain assurances have 
been given by the Chancellor that the gains tax 
would be on American lines and that accountants’ 
fees for the computation of gains, and indeed in 
respect of other income, are allowable in the United 
States.’ 

Yours faithfully, 
H. G, POWYS GREENWOOD, F.c.a. 

Londen SW7. 


Corporation Tax 

oir, — I observe that the fourth of the articles on the 
Corporation Tax (December 26th issue), in re- 
ferring to director-controlled companies, makes no 
mention of the profits tax restriction on the amounts 
chargeable for directors’ remuneration. 

It would be interesting to know whether ‘your 
contributor envisages: | 


(a) complete disallowance of remuneration in 
_ excess of the present limits; 


(b) disallowance of such a proportion of the excess 
as would give rise to a liability equal to the 
present 15 per cent (e.g., a 40 per cent dis- 
allowance if Corporation Tax is at 374 per 


cent). 
(c) no disallowance, 
Yours faithfully, 
Ilford, Essex. D. W. POYNER, A.C.A. - 


[Our contributor comments: 


(a) It would be over-optimistic not to envisage the 
disallowance of directors’ remuneration in 
excess of some limits. The present limits, 
however, were fixed by section 33 of the Finance 
Act, 1959, and, with inflation taking place at the 
rate of 34 per cent annually, a case could be 
made out for an upward adjustment of the 
limits by some 21 per cent (see also page 9, 
January 2nd issue). 


(b) The Chancellor’s statement of December 8th, 
1964, makes no reference to directors’ remunera- 
tion and one guess could be as good as another. 


(c) No disallowance would seem to be extremely 
unlikely. It could even be that the limits will 
be applied to all controlled companies, whether 
director-controlled or not, but excepting whole- 
time service directors. ] 


‘January 16th, 1965 


Waiting for the Accounts 


SIR, ~ A few years ago we lost to one of the largest 
firms of accountants in the country a valued client for 
whom we had acted for twenty years. 

Our reply to the authorities who made a recent 
request for a certified copy of the accounts for the last 
financial year read as follows: 

‘How we wish your communication of December 
22nd, 1964, really applied to us. Unhappily, a take- 
over bid in 1960 denied us the opportunity of 

. continuing to act for our valued clients. It is no 
‘consolation to us to know that during the twenty 
years we did act as auditors never were we so hope- 
lessly late in furnishing certified accounts to you. 

“We hope you meet with success in your request’. 

Is there a moral here somewhere? 


Yours faithfully, 


: London EC2. ALBERT V. HUSSEY & CO. 


Tax Treatment of Allowance on. 
*Traded-in’ Vehicle 


Sir, ~ I shall be grateful for views on the following 
point. : 

A greengrocer taxed under Schedule D, Case I, 
wished to purchase a new vehicle for use in his 
business and by chance, at the time he was going to 
make the transaction, a friend who was anxious to 
dispose of his car, asking £380 for it, suggested that 
the greengrocer should offer it in part exchange and 
stated that he would be satisfied with his asking price 
and that the greengrocer could have the benefit of 
any profit. The garage selling the new car to the 

eengrocer gave an allowance of £450 for the 
friend's car. The greengrocer then gave the friend a 
cheque for £380 to complete the matter. 

The tax office hold the view that the transaction 
was an adventure or concern in the nature of trade 
and that the profit of {70 is assessable on the green- 
grocer, or alternatively, that an excessive allowance 


. was given by the garage on the old car in the nature of 


a discount on the new one. ! 

There is no reason to suppose that the garage gave 
an excessive allowance on the old car in the nature of 
a discount on the new one. The allowance given was 
the normal one. 

Is it considered that the £70 is properly assessable, 
and if so would an employed person completing a 
similar transaction be assessable? Alternatively, 
would readers agree that the {70 should not be 
assessed but that it should be regarded as a discount 
on the new vehicle and thus effectively taxed by 
restriction of the capital allowances? l 


z : Yours faithfully, : 
Bristol. P. M. BUTTERFIELD. 


[It is assumed that thè documents support the view 
that the garage charged the full list price for the new 
car and made an allowance of £450 for the old one. 
In this event the greengrocer incurred expenditure 
equal to the cost of the new vehicle and is entitled to 
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appropriate capital allowances computed on this figure. 

It is considered that in the circumstances of this 
case there was no.adventure in the nature of-trade, the 
profits of which can be assessed under Case I of 
Schedule D. The car was not a fixed asset of the 
greengrocer’s business and it is not suggested that the 
greengrocer had had previous transactions in buying 
and selling vehicles which could establish that he was 
dealing therein. 

If the car was purchased with the intention of its 
employment in the greengrocer’s business and was 
disposed of without its being employed therein, 
liability could arise under Case VII of Schedule D 
as the car would then be a chargeable asset by virtue 
of section 11 (2) (e), Finance Act, 1962, but the ‘gain’ 
would not otherwise fall under Case VII. ~ Edttor.] 


` EDP. in Local Government 


SR, — I was interested in the article — ‘E.D.P. and 
Management Information in Local Government’ — in 
your issue of January 2nd. Experience seems to suggest 
that systems analysts and programmers should not 
be divided into two sections but should work together. 
as one team; in fact, the emphasis would be on 
systems analysis work in the beginning, but later the 
emphasis would change to pro ing and it is 
difficult to see how a hard and fast division could work 
effectively. 

The alternative pattern of organization suggested 
in the notes to the diagram in the article whereby 
the systems analysts and programmers would work 
together under the City ‘Treasurer’s computer 
manager would therefore seem to be preferable. 


Yours faithfully, 
COMPUTER MANAGER. 


Assessment of Profits . 
Sir, ~ A builder built three properties, in 1955, 1956 
and 1958 which were treated as capital assets at k 
cost of construction in his accounts as they were all 
let and he intended to keep them for the rental income. 

The rents received were included in the business 
accounts and assessed under Schedule D, Case I. 

In 1960, the builder was short of capital which 
necessitated the sale of the properties built in 1955 
and 1956. In 1961 he again needed capital and sold 
the property built in 1958. 

The Revenue seek to assess the profits made. 

The profits made are partly due to the normal 
profit a builder would expect to make on a sale and 
partly to rising property prices during the periods 
that the properties were used as, and accepted as, 
capital assets. 

Should the builder in these circumstances be 
assessed on the profits made? If so, wholly or partly? 
These are the only sales to date but other properties 
have been erected and are still owned. 


Yours faithfully, 


Alveston, Bristol. 5. KINKEAD. 


Ts E 


tte ti 


THE 
78° ACCOUNTANT 


Taxation-< ases 


E ‘Full; reports of. the cases Jummarised i in this column 


o a will: be published, ‘with: ‘Notes: -on-the Ae in 


a ` the ‘Annotated Tas Cases. 
“> CLR. o: Park Investments Ltd 
In the High Court of Justice (Chancery Diagn) 
December 16th, 1964 
(Before Mr Justice BUCKLEY) ~ 


Surtax — Company — Treatment of several persons as 
one person — Whether public substantially interested — 
Income Tax Act, I9%2, sections 245, 256, 257. 

The respondent: company’s capital during the 
relevant period consisted of 137,514 shares of 5s each, 


and. these shares were; bought by two brothers and 
members of their families and relations of theirs. The 


issued capital was later. increased to 957,514 shares. 
During the relevant period ‘the shares were held as 


by the spouses ‘of the seven brothers and sisters; and 
31°73 per cent. was held_by the trustees of five family 
settlements. The trustees were, in the case of one 
settlement, one of thes two brothers and a third 
brother, and in the case of the.other four settlements 
were the other of the two brothers and the same third 


brother. The. shares were registered in the name of a 


bank’s -nominee company. The. remaining 2-15 per 
cént -of.the- shares was held. outside the family. The 
shares wére:all. of one=Class and they carried equal 
voting rights, =: |. 

-Surtax: directions under section 245 of the Income 
Tax .Act, 1952, for accounting periods. ended ‘July 
3i8t, :1955, to July’ 31st, 1959, Were made on the 


-appellant company. 


-It was contended on- behalf of the appellants that, 
by virtue of-section 256; (3) of the. Income Tax Act, 
1952, the three brothers:and the sisters had to be 
treated-as one person; that that one person then held 
beneficially 54:21 .per -cent. of the issued shares and 
also another 31°73 per cent represented by the settled 
shares, that is to say, 85- 94 per cent; and that, there- 
fore;25 per cent of the voting power in the company 


could not be held by the public; alternatively, that it. 


was open to the Inland Revenue to choose five 
notional persons whom it would treat as controlling 
the company, and could do so in the way most 
favourable to the Revenue; and that, as the share- 
holders were. relatives of one another, there was no 
one who could properly be described as a member of 
the public. - 

~ It was contended by the respondent that if one or 
more persons not exceeding five hold more than so 
per cent of the voting rights in the company, that 


_ -person or those persons control the company, and 


January-16th; 1965 


that'all the other shareholders were members of the 
ogee for the papo of section 256 (3); and that. 
the chòice contended for by the appellants was not 
available. The Special Commissioners decided in 
favour of the respondent. 
“Held: the 31-73 per cent of the shares, held by the 


trustees, were not held as shares for members ‘of the 


public, as the trustees were-among those. who had to 
be regarded as controlling the company; that there- 
fore.more than 75. per cent of the issued shares. were 
held by five or fewer -persons, ‘who’ controlled the 
company; and that therefore there could not be as 
much as 25 per cent of the RUE rights et to be 
held by the public... 4 gel oi. 


+ 
SE) 


Woodrow’s Executor, U. Whalley 
In the High Court of Justice (Chancery Division) 
December roth, '1964 
(Before Mr Justice BUCKLEY) ~ 
Income tax — Farmer -. Understatement of Puhi - 


. Assessment of executor — Whether additional assess- 


ments competent — Whether certain sums inchidible — 


to 54:21 per cent by: thë two: brothers and five other Income Tax Act, 1952, sections 41, 47. 


brothers :and sistérs of theirs, 11-89 per cent was held - 


The deceased carried oma ane business, and 
he also had small amounts of untaxed interest. As a 


result of inquiries the Inspector of Taxes decided to 
‘cause additional assessments to be made on the 
‘deceased for 1946-47 to 1955-56. In 1948 and 1951 re- 


spectively, amounts of £700 and {512 10s werecredited 
to a deposit account in ‘the name :of the deceased’s 
wife, and before the General Commissioners there 
was a letter from the accountants saying that the £700 
represented defence bonds purchased in her name in 
1941 and redéemed in 1948; and that the {512 105 was 
derived from the sale of ‘national savings certificates 
that had been bought by the wife in 1940. 

It was contended on behalf of the appellant that 
there had been no discovery within section 41 (1) of 
the Income Tax Act, 1952; that therefore the, addi- 
tional assessments were incompetent; that as those 
assessments had been made more than six years after 
the years of assessment, they were outside the time 
limit, unless the Crown could prove that the deceased 
had been guilty of fraud or wilful default; and that 
on the evidence the {700 and {512 ros should be 
excluded ‘from the computations for the relevant 
years of asséssment. It was ‘contended on behalf of 
the respondent that there had been a discovery within 
section 41 (1); that on the facts found by the General 
Comrnissioners there had been wilful default on the 
ah art of the deceased; and-that the £700 and £512 los 

d been properly included i in the computations. > 


Held: there had been a discovery when, the 
deceased had admitted to-the Inspector- ‘that his 
earlier returns were erroneous; that on the eyidence 
wilful default on the part of the deceased had been 
established; but that the {£700 and £512 xos:should 
be excluded from ‘the. assessments: for - 1949-50 § and 
1952-53 E uea E 
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PREPARATION OF 

PAYROLL FOR . 

100 EMPLOYEES TAKES 2 DAYS. 

By using the ANSON SYSTEM 

A PAYROLL OF 100 EMPLOYEES 
IS COMPLETED IN 3 HOURS 


WITHOUT ERRORS. 


' Individual Tax Card, Payrolf 
Sheet, unperforated Pay 
Statement, Pay Envelope (and: 
Receipt if. required), Yes! In 
one operation! P9, PTI and 
P35 Year End Returns—when 
you need them=—also in one 
operation. 

Anson PAYE systerns cut out 
endless form filling, eliminate 
transcription errors and save 
~ 65% in time. No special training 
is necessary. If you consider 
that you are spending tee much 
time and money acting as an 
unpaid tax collector, and if you 
have a payroll of 15 or 15,000 
employees, you will surely want 
to know more about the Anson 
PAYE System. 





Please send me further detalls of the 
ANSON NO ERROR P-AY.E. SYSTEM. 


I want to save a fot of time and moray. 





Piene stich o you Campeny letbeathng ed cater soc 


GEORGE ANSON & COMPANY LIMITED, 
House, Southwark Busst, London, S.E 1-Tet: WATerboo 3322 | - 
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The fi, 000 packet of cigarettes! 


Which would you ieee oe worth £1,000 or 
twenty cigarettes a week? Surely £1,000 avery time. Legal 
and General's new PLAN 1 will make this a reality for you. 
„For a £1,000 policy a young man of 20 would pay only 


| 4/3d. a week. This is the right programme of life assurance 


for you. Post the coupon today. 
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To Legal and General Assurance Soclety civca 
- Temple Court, 11 Queen Victoria Street, 

London E.C.4. 

Plassa sand me, without obligation, 

full details af PLAN 7, 


NAME_ 





ADDRESS 











a 








MY AGE IS 


7 
| 
| 
| 
| 
| 
| 
| 
| 
| 
i 
L 






Jantiary 16th, 1965. 


Harrison v. Willis and Willis’s Executors 


In the High Court of Justice-(Chancery Division) - 
December 21st, 1964: . - %0 7 

l . .(Before-Mr Justice BUCKLEY), see 
Income tax — ‘Dissolution of partnership —' Whether 
assessments made in time — Income Tax Act, 1952, 
sections 47 (I), 53, 122 (Schedule D, Case I), sections 
144, 305 (4) — Finance Act, 1960, sections 51, 53, 63 (3), 
79. 


The deceased, who died on December 17th, 1957, 
had for many years carried on, in partnership with 
his brother, the trade of dairymen. The partnership 
was dissolved by the death of the brother. In 1962, 
more than four years after the deceased’s death, 
additional assessments were made, and they were for 
the years 1941~42 to..1947-48. There was never a 
partnership between the brother and the deceased ’s 
executors. 


The deceased’s executors appealed against the 
assessments; and the preliminary point was taken 
that the assessments were all bad, because the 
deceased had died more than three years before the 
day when they were made, and that they were bad 
abi if fraud or wilful default or neglect was estab- 
ished. 


It was contended on behalf of the appellant that 
the. assessment was on a partnership and had there- 
fore to be made in the partnership name; and that 
the assessments were not barred by lapse of time; 
alternatively, that assuming that 1948-49 was a 
normal year within section 51 of the Finance Act, 
1960, the Revenue could go back as far as 1942-43 in 
making additional assessments, and that section 63 
(3) of the same Act, directing that a partnership 
assessment should be deemed to be an assessment on 
the partners, does not constitute such an actual 
assessment on any partner; and that therefore. it did 
not make section 53 of the same Act, prescribing a 
time limit on assessments on personal representatives, 
applicable to assessments on a- partnership, one 
partner of which had died. 


‘For the respondent it was contended that there 
never was a partnership between the surviving 
brother and his brother’s executors; and that section 
51 of the Finance Act, 1960, had to be read in con- 
junction with section 63 (3), so that the assessments 
had to be treated as assessments on the partners, and 
were barred by section 53. It was also contended for 
the respondents that section 47 of the 1952 Act did 
not confer a power to assess personal representatives 
more than six years after the end of the year of assess- 
ment or more than three years after the assessment 
year in which the deceased died even if fraud or 
wilful default was established; and that even if an 
assessment could be raised under the proviso. to 
section 47 (1) on the ground of fraud or wilful default, 
the assessment was still subject to section 53 of the 
1960 Act read in conjunction with section 63 (3) 
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thereof. The Special Commissioners decided in 
favour of the respondents. = 

_. Held; an assessment under section 144 of the 1952 
Act was an assessment on the partners as individuals 
jointly; that section 47 (2) provided that inno case, 


whether one of fraud or wilful default or. not, 


could an assessment be made on personal representa- 
tives later than the end of the third year.next follow- 
ing the assessment year in which the deceased died; 
and that therefore the assessments, having been made 
in 1962, were invalid against the executors on that 
ground; and.that the decision of the Special Com- 
missioners was correct. a : 


an ‘Hale v. Shea = 
-In the High Court of Justice (Chancery Division) 
: December 14th, 1964 
(Before Mr Justice BUCKLEY) 


Income tax ~ Partnership — Sale of share to continuing 
partner — Giving advice and assistance — Payment to out- 
going partner — Whether earned income — Income Tax 
Act, 1952, sections 123 (Case VI), 525 (2). 

On March 25th, 1957, ‘an agreement was made 
between the appellant and his partner reciting that 
they had carried on in partnership the practice of 
solicitors; that they. were entitled to.the partnership 
assets in equal shares; and that it had been agreed 
that the appellant should retire from the partnership 
as from February 29th, 1956. By clause 4 the con- 
tinuing partner was ica to pay to the appellant, as 
from March 1st, 1956, for fifteen years, one-fourth 
of the net profits of the practice, and was to do so 
half-yearly, and income tax was to be deducted from 
the half-yearly instalments. In consideration of these 
payments the appellant was,-at the request of the con- 
tinuing partner, to advise him and render such assist- 
ance to him in connection with the practice as he 
should reasonably require during the fifteen years. If 
the appellant should die during the fifteen years the 
continuing partner was to pay his widow an annuity 
of {400 a year for the remainder -of the fifteen-year 
period. | en ke Ss Ss 

An assessment. for 1961-62, under .Case VI of 
Schedule D, was made on the appellant in the sum 
of £3,000 in respect of a payment made to him by 
the continuing partner pursuant to clause 4 of the 
agreement. The appellant contended that the £3,000 
was earned income, in that it arose solely from the 
giving of advice and assistance to the continuing 
partner under clause 4. It was contended for the 
respondent that'the £3,000 was not received by the 
appellant solely in consideration of giving advice and 
assistance to the continuing partner but was considera- 
tion for the transfer to the latter of the partnership 
assets as well as for the services to be rendered under 
clause 4. The General Commissioners decided in 
favour of the respondent. | 


Held: the General Commissioners’ decision was 
correct. 
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J anuary 16th,. 1965: 


THE INSTITUTE OF CHARTERED © 
ACCOUNTANTS IN ENGLAND AND WALES 
SPECIAL AND ORDINARY MEETINGS OF THE COUNCIL 


At special and ordinary meetings of the Council held 
on Wednesday, January 6th, 1965, there were present: 


Mr W. Guy Densem, President, in the Chair; Mr 
Robert McNeil, Vice-President; Messrs J. Ainsworth, 
C.B.E., J. F. Allan, G. R. Appl W. L. Barrows, T. A. 
Hamilton Baynes, J. H. Bell, Sir Henry Benson, C.B.E., Sir 
William Carrington, Messrs G. T. E. Chamberlain, D. A. 
Clarke, C. Croxton-Smith, E. Hay Davison, S. Dixon, 
W. W. Fea, Sir Harold Gillett, Bt, m.c., Messrs J. Godfrey, 
G. G. G. Goult, L. C. Hawkins, c.b.z., J. S. Heaton, J. A. 
Jackson, H. O. Johnson, R. O. A. Keel, Sir Wiliam 
Lawson, C.B.E., Messrs R. G. Leach, c.B.£., R. B. Leech, 
M.B.E, T.D., E. N. Macdonald, D.F.C., J. H. Mann, M.B.E., 
D.-S. Morpeth, W. Bertram Nelson, C.B.£., W. E. Parker, 
C.B.E., S. J. Pears, F. E. Price, L. W. Robson, Sir Thomas 
. Robson, M.B.8., Messra J. D. Russell, R. G. Slack, D. Steele, 
A. H. Walton, R. Walton, F. J. Weeks, E. F. G. Whinney, 
J. C. Montgomery Williams, R. P. Winter, C.B.E., M.C., T.D. 


The late Sir Nicholas Edwin Waterhouse 
K.B.E., M.A., F.C.A. 


The Council received with much regret notice of the 
death of Sir Nicholas Edwin Waterhouse, K.B.E., M.A., 
F.c.A., Effingham, Surrey, a member of the Council 
from 1915 to 1956 and President for the year 1928-29: 


_ Election to the Council 


Mr John Vernon Eastwood, F.c.A., Manchester, was 
elected a member of the Council to fill the vacancy 
caused by the resignation of Mr Mark Wheatley Jones, 
B.COM., F.C.A. > 


Appointment to Committees 


Mr D. S. Morpeth, B.COM., F.C.A., was appointed to 
serve on the Articled Clerks’ Committee, the Education 
Committee and the Parliamentary and Law Com- 
mittee. 


_ Management Consulting Services 
Information Bureau 


The following statement was approved for publication: 


‘The Council has been informed that the British Institute 
of Management in conjunction with the Federation of 
British Industries has formed, with effect from January 1st, 
1965, a Management Consulting Servicės Information 
Bureau. The British Institute of Managerment register of 
management and industrial consultants’ to which reference 
is made in séction E3, paragraph 74 (which should now be 
regarded as cancelled) of the Metnbers' Handbook, has beeri 
discontinued. 

‘Members, cluding those in practice, are — that 
there is no-ethical reason why they should not supply. infor- 
mation to the Bureau regarding the services which i hey & can 
offer in the consultancy field.’ 


Company Law Amendment 


The Council approved for submission to the President 
of the Board of Trade a memorandum on Company 
Law Amendment. 


Summer Courses 


The Council authorized the distribution to all NE N 
of a notice giving preliminary details of the summer 
courses to be held at Christ Church and Merton College, 
Ozford,. from July r5th to 2zoth, and Emmanuel 
College, Cambridge, from September 15th to roth. 
The subjects and speakers at the Oxford course will 
be: 
‘Professional ethics’: Mr C. Croxton-Smith, M.A., 
LL.B., F.c.A. (Watling & Partners), member of the 
Council and Vice-Chairman of the pivestigeuion 
Committee. 


‘Assessing the profitability of future capital projects’: 
Mr J. K. Steward, c.a. (Finance Director, Mond 
Division, Imperial Chemical Industries Ltd). 

“The Budget 1965 — proposed changes’: Mr K. H. 
Oates, F.c.A. (Viney, Price & Goodyear). 


It is hoped that there will be informal talks on 
Sunday by: 


(a) Mr H. C. Treffers, President of the Uain 
. Européenne des Experts Comptables Econ- 

omiques et Financiers; and | 
(b) a member of the Board of Inland Revenue. - 


The subjects and ies at the Cambridge course 
will be: 


‘Group accounts — their preparation and presenta- 
tion and the responsibilities of .directors and 
` auditors in this connection’: Mr J. D. Russell, 
M.A., F.C.A. (Binder, Hamlyn & Co), member, of 
the Council. 

‘Mergers and associations of professional firms’: 
Mr H. T. Nicholson, F.c.a. (Harmood Banner; 
Cash, Stone & Mounsey). 

“The chartered accountant in top management’: 
Mr E.-P. J. Lunch, F.c.a. (Chief Accountant, Port 
of London Authority). 


There will be an informal talk by Mr John Love, 
F.C.A., President of The Institute of Chartered Account- 
ants in Ireland. 


E.D.P. Courses 


The Council authorized the distribution to all members 
in mid-February of a notice giving details of a futther 
series of E.D.P. introductory courses to be held at the 
m Metropole, Brigaton, from wy ard to: las 
1905 


January716th,1965 


i F uture Courses 


It was reported to the..Çouncil that,.in order. to. 
assess the demarid,. all -members would ` be asked 
in mid-February to “notify the Secretary on a special 
questionnaire to what extent they would be interested in 
instructional courses run by'the Institute, whether they 
had any preference as to location and timing, whether 
they would be prepared to lecture to members or 
articled clerks and whether they proposed to sit for 
The Certificate in Management Information. 


Business Sessions 


The Council authorized the distribution to all members 
of a notice giving details of the business sessions to be 
held after the annual meeting on May 12th, 1965. The 
subjects and speakers will be: 


“The recent recomitiendations of the Stock Exchange 

_ in relation to the accounts of public companies’: 
‘Mr W. S. Wareham (Secretary of the Share and 
Loan Department of the Stock Exchange, 

_ London). Mr R. G. Leach, C.B.E., F.c.A.. (Peat, 
Marwick, Mitchell & Co), member of the 
Council. Mr H. Hodgson, F.c.a. (Comptroller, 
Fisons Ltd). 


‘The’. Budget’: Mr A. R. IĮlersic,. B.COM., M.SC, 
(Reader in Economics and Social Statistics, Uni- 

_ versity of London). Mr D. S. Morpeth, B.COM., 

' F.C.A. (Touche, Ross, Bailey & Smart), member of 
the Council. Mr S. Kitchen, r.c.a. (Foster & 
Stephens). 


‘Practice administration’: Mr E. K. Wright, M.A., 
F.C.A. (Annan, Dexter & Co), member of the 
Counci. Mr D. Steele, F.c.a. (Williamson, 
Butterfield & Roberts), member of the Council, 


Chartered Accountants Employees 
Superannuation Scheme (CAESS) 


The Council authorized execution of a deed amending 
CAESS in accordance with the wishes of the CAESS 
Committee so as to extend the scheme to the staffs of 
service and similar companies linked with members’ 
practices and also to the staffs of district, branch and 
students’ societies. 


‘Meeting between Representatives of District 
Societies and of the Council 


Tt was reported that the annual meeting beween repre- 


sentatives of district societies and of the Council would 
be held on November 4th, 1965. : 


York Branch 
Lincoln and South Lincolnshire Branch 


The Council has approved that the York Group (of 
The Leeds, Bradford and District Society of Chartered 
Accountants) and the Lincoln and South Lincolnshire 
Group (of The Hull, East Yorkshire and Lincolnshire 
Society of Chartered Accountants) be constituted 
branches of their respective district societies from 


January ist, 1965. 
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The Education and Training of Articled Clerks 
_ Study Conference Report 


The Council noted that a report had been prepared on 
the study conference held last July at The Further 
Education Staff College, Blagdon, near Bristol. The 
conference, sponsored jointly by the Institute and the 
Staff College, had as its theme the education and 
training of articled clerks with particular reference to 
the iritroductory and other courses of oral tuition for 
articled clerks which the Institute was at present 
promoting in collaboration with colleges of further 
education and other institutions. 

The report, which is printed in booklet form, re- 
cords in some detail the main conclusions emerging 
from the conference. Copies of the report, price 5s each 
post free, are obtainable from the Institute. 


Study Leave — New Final Examination - 
The Council decided that the following statement 


should be published and drawn to the attention of 
district and students’ societies: 


“The Council has been legally advised that the study 
leave provisions in articles signed before November 27th, 
1963, give rise to an anomaly in that a clerk who attempts 
on separate occasions the two parts of the new Final exam- 
ination is entitled to a minimum of one month’s full-time 
Jeave before he sits for each part; whereas a clerk who 
attempts both parts together is strictly entitled to a mini- 
mum of one month’s full-time leave only before the 
examination. 

‘In the opinion of the Council, it is undesirable that 
entitlement to study leave shall differ according to the 
manner in which a clerk presents himself for examination. 
The Council therefore recommends that clerks articled 
before November 27th 1963 shall be granted, as a mini- 
mum, pre-examination leave at the rate of four weeks in 
respect of each part of the Final examination, whether the 
parts are taken separately or together. 

‘Articlea entered into on or after November 27th 1963 
thovee expressly for leave on the basis recommended 
above ! 


Annual Meeting with U.C. AS. 5S. 
Liaison Committee 


The Council decided that the annual meeting between 
members of the Council and the liaison committee of 
the Union of Chartered Accountant Students’ Societies 
be held in 1965 on March 2nd. 

The Council nominated seven IEE E of the 
Council to attend. 


Overseas Accountancy Examinations 
Advisory Board 
The Council approved the following statement “for 
publication: 


‘In order to ensure that its crimination will be of a high 
standard and will command wide recognition, The Insti- 
tute of Chartered Accountants (Ghana) has entered into 
an arrangement in connection with the examinations it will 
conduct whereby it- will receive the advice and assistance 
of the Overseas Accountancy Examinations Advisory Board 
established by the Chartered Accountants Joint Standing 
Committee of The Institute of Chartered Accountants in 
England and Wales, The Institute of Chartered Account- 
ants of Scotland and The Institute of Chartered areoeat 
ants in Ireland.’ 
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Registration of Articles 


The Secretary reported the registration of 843 articles 
of clerkship during November, the total number since 
January 1st, 1964, being 3,299. 


Admissions to Membership 


The following were admitted to membership of the 

Institute: 

Harrison, John Trevor, B.A., A.C.A., a1965; 7 Wymond 
Street, London SW1s5. 

May, James Graham, B.SC., A.C.A., a1965; 113 Bathurst 
Road, Staplehurst, Tonbridge, Kent. 

Todman, Anthony James Scott, B.A, A.C.A., @1965; 12 
Princes House, Kensington Park Road, London W11. 


Fellowship 


The Council acceded to applications from twenty-two 
associates to become fellows under clause 6 of the 
supplemental Royal Charter. 

959 associates became fellows on January ist, 1965, in 
accordance with clause 6 of the supplemental Royal 
Charter. 


Incorporated Accountant Members 
Becoming Associates 


The Council acceded to applications from the following 
incorporated accountant members for election as 
associates under clause 6 of the scheme of integration 
referred to in clause 34 of the supplemental Royal 
Charter: 


De, Ajayananda, F.5.4.a., aS1954; with Gilberts, Hallett & 
Eglington, 1084 Cannon Street, London EC4. 

Nightingale, John Frederick, a.3.a.a., a1961; with Midgley, 
Snelling & Co, Ibex House, Minories, London EC3. 


F.S.A.A. 


Fifty incorporated accountant members A.S.A.A. 
became F.S.A.A. on January rst, 1965, in accordance 
with clause 7 of the supplemental Royal Charter. 


Members Commencing to Practise 


The Council received notice that the following mem- 
bers had commenced to practise: 


Abdullah, Mohamed Raslan Bin, A.C.A., 21958; Hanafiah, 
` Raslan, Ong &-Co, P.O. Box 1040, 4th Floor, Pudu 
Building, Pudu Road, Kuala Lumpur, Malaysia. 


a Indicates the year of admission to the Institute. 


aS Indicates the year of admission to The Society of 
Incorporated Accountants. 


§ Means ‘incorporated accountant member’. 


Firms not marked ł or * are composed wholly of members 
of the Institute. 


+ Against the name of a firm indicates that the firm, though 
not wholly composed of members of the Institute, is com- 
posed wholly of chartered accountants who are members of 
one or another of the three Institutes of chartered account- 
ants in Great Britain and Ireland. 


*. Against the name of a firm indicates that the firm is not 

wholly composed of members of one or another of the three 

cna ag of chartered accountants in Great Britain and 
reland. 
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Atkinson, Robin Keith, A.C.A., a1964; “Edward Chester & 
Son, 36 King Street, Clitheroe, Lancs. 


Bendel, Allan Paul, A.C.A., a1964; A. P. Bendel & Co, 37 
Linden Way, Southgate, London Nr4. 


Cattell, Michael Anthony Perrier, A.C.A., a@1962; Morris, 
Cattell & Co, 11 Egerton Road, Queens Park, Bourne- 
mouth. 

Clear, Norman Ernest, F.c.A., 41929; 23 Bibury Crescent, 

am, Bristol. 

Clifton, Charles George, A.C.A., 21963; Smith & Garton, 
Abford House, Wilton Road, London SWr. 


Collins, Ronald Michael, F.c.a., a1953; TKidsons, Taylor & 
Co, 1 Booth Street, Manchester 2, and at London. 


§Daniels, John Ward Lyle, a.s.a.a., aS1955; Wetmore & 
Fletcher, Century House East, Baker Avenue, P.O. Box 
1650, Salisbury, S. Rhodesia. 


Edwards, Gordon Frank, ¥.c.a., argso; Nevill, Hovey, 


Snuth & Co, Arcade Chambers, 11 High Street, Exeter, 
and at Launceston and Plymouth. 


Fautley, Dennis Peter, A.C.A., a1963; Alfred Laban, Son & 
Co, 25-27 Oxford Street, London W1, and at Harrow. 


Greggs, John Walter, a.c.a., ar961; Thornton & Co, 54 
Castle Street, Liverpool 2, and at Wallasey. 


Hickabottom, Robert Michael, A.C.A., 41959; First Floor, 
2 Allanby Street, Scunthorpe. 


Isola, Francis Anthony, A.C.A., a1964; F. A. Isola & Co, 
P.O. Box 270, 8 Church Lane, Gibraltar. 

Jennings, Derek John, F.c.a., a1953; 6 Cornec Chase, 
Eastwood, Leigh-on-Sea, Essex. 

Jones, Ernest Brynmor, A.C.A., a1956; Ernest Jones & Co, 
7 5B High Street, Ruislip, Middlesex, and at Chalfont St 

eter. 

Jones, Herbert Norman Morris, A.C.A., a1957; Henry R. 
Davies & Co, Barclays Bank Chambers, High Street, 
Holywell, Flintshire. 

Lewis, Bryan Richard, A.C.A., a1964; John Lewis & Co, 21 
Bennetts Hill, Birmingham 2. 

Lockyer, Brian Frederick, A.C.A., 21961; 226 Colonial Road, 
Bordesley Green, Birmingham 9. 


Mather, James Selvanathan, B.SC.(ECON.), A.C.A., @1959} 
Turquand Youngs & Co, Lloyds Buildings, Prince Street 
(P.O. Box 101), Colombo 1, Ceylon. 


Mattar, Antoine Naim, B.A., A.C.A., a1960; Saba & Co, 


Al-Tawfik Building, Cathedral Square (P.O. Box 77), 
Benghazi, Libya; for other towns and firms see under 
Saba & Co. i 


Morris, David John Howard, B.A., A.C.A., a1963; Morris, 
Cattell & Co, rı Egerton Road, ' Queens Park, Bourne-, 
mouth. 

Myers, Martin, F.C.A., a1954; Myers & Co, 119 Great North 
Road, Barnet, Herts. 


Picton, Ernest William John, A.C.A., aS1956; E. Picton & 
_ Co, Osborne House, Station Road, Radlett, Herts. 


Pointer, Michael Albert, A.C.A., ar959; Arthur L. Sutcliffe 
& Co, Finabury Court, Finsbury Pavement, London ECa. 


Reed, John Nigel, A.C.A., a1964; John Reed & Co, ‘Sun 
Buildings’, 7 Winchester Street, South Shields, Co 
Durham. 


Rowberry, Brian Timothy, A.C.A., a1955; Waugh, Haines, 
Rigby & Co, 3 Grange Walk, Leominster, and at Hereford. 


Walsh, John Brian, A.C.A., 41963; Neville Carter & Co, 
_ {60a Central Road, Worcester Park, Surrey. 


Watts, Michael Alan, A.C.A., a1961; Tems & Co, 26A High 
Street, Andover, and at Salisbury, Wilts; also at Bourne- 
mouth, Tems & Co and Webster, Lickiss & Co. 


Williamson, Robert Raymond, A.C.A., 21961; Martin Hilton 
& Blakey, 3 Winchester Street, South Shields, andl at 
Newcastle upon Tyne. 
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Readmission to Membership 


Subject to payment of the amounts required by the 
Council, one former member of the Institute was re- 
admitted to membership under clause 23 of the 
supplemental Royal Charter and two former members 
under bye-law 38. 


Resignations 


The Council accepted the resignations from member- 
ship of the Institute of: 


Charles, David James, B.A., F.C.A., @51928; 19 John Street, 
Llanelly. 

Dawson, Hubert, F.C.A., a1924; 14 Liverpool Road, Chester. 

Jeyes, John, F.C.A., 21935; 1820 Fulton Avenue, West 
Vancouver, B.C. 


Deaths of Members 


The Council received with regret the Secretary’s 
report of the deaths of the following members: 


Mr Charles Brooke, F.c.a., Blackpool. 
» Herbert Bruckshaw, c..5., ¥.c.A., Sidmouth. 
» Cecil Maxwell Calverley, B.A., F.c.a., London. 
» William Charles Carter, F.c.a., Hove. 
» John Wallace Cook, M.A., LL.B., F.c.A., Warrington. 
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Mr Charles Somerset Swiney Cowper, F.C.A., ey: 
» George William Davies, F.c.a.,: : 
„ Percy Bagshaw Evans, F.c.a.,. Byfleet. 

Charles Clarence Fleetwood, O.B.E., F.S.A.A., New- 

castle upon Tyne. 

» Thomas Louis Fox, F.c.a., Worthing. 

» Edward Winstone Hammond, F.C.A, . Darlington. 

Frederic Osborn Harcourt- Williams, E.C.A., Wirral. 

» Robert James Harrison, F.C.A., Bognor Regis. 

» Philip Stephen Hawkins, F.c.a., Croydon. 

p» Leslie Ernest Jackman, F.c.a., Tunbridge Wells. 

>, Arthur Jones, F.C.A., Liverpool. 

» Arthur James Sidney Pratt, F.c.A., Cosham. 

» Derek Bernard Roberts, F.c.a., Manchester. 

»» Herbert Shepherd, F.c.a., Huddersfield. 

» John Charles Spurgen, F.S.A.A., Pinner. 

» Hubert Clive Stone, F.c.A., Cheam. 


Mr C. H. S. Loveday, F.C.A. 


The retirement of Mr C. H. S. Loveday, F.c.a., an 
Under-Secretary of the Institute, with effect from 
January ist, 1965, was reported to the Council. 
The Council placed on record its appreciation of 
Mr Loveday’s service to the Institute over a period of 
twenty-nine years. 

Mr Loveday will continue as Secretary of The 
Chartered Accountants’ Benevolent Association. 


FINDINGS AND DECISIONS OF THE DISCIPLINARY COMMITTEE 


Finding and bial is of the Disciplinary Committee of the Council of the Institute at a hearing held on 
November rath, 1964. 


A formal complaint was preferred by the Investigation 
Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that a clerk, 
while under articles to a Fellow of The Institute of 
Chartered Accountants in England and Wales, had 
been guilty of acts or defaults namely that during the 
period of his service (i) he engaged in a business or 


occupation without obtaining the permission of his . 


principal or of the Council of the Institute as required 
under the bye-laws of the Institute and (ii) he held 
himself out as being engaged in the businesses or 


occupations of Accountants and Auditors, Business 
Consultants, Property and Land Agents, so as to 
render himself liable to be declared unfit to become a 
member of the Institute. The Committee found that 
the formal complaint had been proved under both 
headings and the Committee ordered that the former 
articled clerk be reprimanded but considered that 
there existed special circumstances justifying the 
omission of his name from.the publication of the 
Finding and Decision. 


Findings and Decisions of the Disciplinary Committee of the Council at hearings held on 
December and, 1964. . 


A formal complaint was preferred by the Investigation 
Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that Percival 
Henry Jackman, F.c.A., was at the Brentford Magis- 
trates’ Court on June roth, 1964, convicted of (a) 
a charge that being the liquidator of a limited company 
he failed to call a general meeting of the said company 
contrary to section 300 of the Companies Act, 1948; 
(b) a charge that being the liquidator of the said com- 
pany he failed to call a meeting of creditors of the said 
company contrary to section 300 of the Companies 
Act, 1948, and was fined £25 on each charge,.so as to 
render himself liable. to‘exclusion or suspension from 
membership of the Institute. The Committee found 
that the formal complaint against. Percival Henry 
Jackman, F.C.A,, had been proved under both headings 


and the Committee ordered that Percival Henry. 
Jackman, F.c.a., of 16 Tennyson avenne, Twicken- 
ham, Middlesex, be reprimanded. 


A formal complaint was. preferred by the Investi- 
gation Committee of the Council of the Institute to 
the Disciplinary Committee of the Council that 
Michael Anthony Stuart Brinkley, F.c.A., was by an 
Order dated August 5th, 1964, adjudicated , bankrupt, 
so as to render himself liable to exclusion or suspension 
from membership of the Institute. The Committee 
found that the formal complaint against Michael 
Anthony Stuart Brinkley, F.c.a., had been proved and 
the Committee ordered that. Michael Anthony Stuart 
Brinkley, F.c.a., of 85 Union Road,. London PNA be 
excluded from, membership of the Institute. 
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"SOME OFFICE ORGANIZATION POINTS | 


OT -every student of aota is fortunate 

y enough to be able to observe the workings of a 
commercial office at first hand. Much work must be 
done by a. company’s employees before the books of 
account are ruled off and balanced and the files 
of invoices and other vouchers laid before the 
auditing staff. It 1s desirable that the student should 
understand something of office organization and duties 
because these form an important part of the internal 
éontrol system in the. light of which the audit pro- 
gramme will be drawri ùp.: Before he can properly 
consider the soundness of internal control he must 
know something of office methods and procedures 
generally, because if those in force at his client’s 
offices are unsatisfactory, his detailed ce must 
perforce pe extended. 


- 


Office Efficiency 


Apart from considerations of internal check, it is 
desirable that the office should be efficiently conducted 
and in fact it is usually the case that efficiency (the 
carrying out of tasks in the shortest and most direct 
way) and sound internal control, go hand in hand. 
Office efficiency is not just a matter of providing a 
wealth of accounting machines, pegboard devices and 
other office aids. Rather does it depend upon good 
organization and management concerned, for example, 
to provide adequate staff responsible for specified 
duties and a steady flow of prime documents, delays 
and bottlenecks being rapidly brought to light and 
prompt action taken to remedy them. This will entail 
co-operation with the factory staff as most of the basic 
documents originate in the production or dispatch 
departments, and if slackness prevails on the system of 
documentation, delays will occur in the office whilst 
queries are referred back and cleared. 


What is the ‘Office’? 


Students will be most familiar with the financial office. 


or ‘counting house’ but he must remember that a 
manufacturing company will embrace other offices 
with which . his contact ‘will be less direct. However, 
most. of the entries in the financial books will be 
initiated i in such-offices as the following:. 


(i) Wages office. — Here the all-important records of 
_. time worked and output achieved will be main- 
tained as a basis for the subsequent computation 
of gross and net wages and thé making up of the 
pay packets in the financial office itself. 

Gi) Stores office. — This is concerned with the cus- 
tody, issue and recording of stores held for the 

purpose of production. 

(int) Costs office.— As part of its duty of preparing 
data to enable the business to be guided and 
controlled by the management, this office will 
price and evaluate stores requisitions and main- 
tain the stores and materials ledgers. 

. (iv). Order office. — Suppliers’ invoices will palate to 


goods ordered by this office in accordance with 
the needs of the production department. 

(v) Sales office. ~. Customers’ orders will be received 
here ‘and after pricing, invoice sets will be 
prepared; thus initiating’ the ' procedure of 
packing and dispatching the goods, invoicing 
the customer and providing the media for the 
posting of the sales ledger. . 

(vi) Production control office. — This a defines 
production methods, gives instructions for 
manufacture and controls its execution. 


Incoming Mail 


The receipt of the post is an important daily event. 
Arrangements must be made for it to be opened, sorted 
and passed to the appropriate departments as quickly 
as possible so that the necessary actions can be taken 
without delay. It is usual for the work to be done in 
the presence of a senior official whose duty it is to sort 
the matter received according to its nature. A classifi- 
cation might be as follows: 

(i) Orders received. - These may require listing for 
statistical purposes before being passed to the 
credit control department for checking the 
credit worthiness of the customer. 

(ii) Suppliers’ invoices. — These will be listed and 
passed to the cost office where the goods received 
note and inspection certificate are attached, the 
prices verified with the copy order and the 
calculations checked. 

(iii) Cash and cheques. — Cheques will be crossed with 
the name.of the company’s bankers and passed 
to the cashier for entry in the cash-book and 
prompt lodgement at the bank. It is desirable to 
enter receipts of actual coin and notes in a cash 
diary as prime evidence of receipt against which 
the cash-book entries can subsequently be 
checked. 

(iv) Salesmen’s reports, general correspondence, in- 
quiries, etc. — These will be passed to the appro- 
priate departmental head. 


The Day’s Work 


The circulation of all routine documents should follow 
a consistent path which should be as direct as possible 
to avoid the delays which would occur if a person 
concerned did not complete the whole of his appointed 
task at the correct time in the prescribed sequence of 
operations. This is particularly important if full 
utilization of accounting machine time is to be achieved, 

as a delay in passing on a batch of documents for post- 
ing may mean that it reaches the accounting machine 
at a time when it is employed on other tasks. 

The tracing of delays and bottlenecks is an important 
task for the office manager. Unless these are detected 
and remedied, it may be impossible to draw cheques 
at the due date or to send out the monthly statements 
promptly. This may result, in the first place, in an 
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impairment of the company’s credit standing and, in 
the second, in delays in the collection of amounts due 
from customers. 


Credit Control 


Before orders are sent forward for dispatch, it is 
important that they should be ‘passed for credit’, Le. 
the, credit worthiness of the potential purchaser 
should be established. ‘his task is normally carried 
out by the cashier or, if the company is large, by a 
specially appointed clerk called the credit controller. 
The method of control used will depend upon the 
normal order size, the type of customer and other 
factors, but a typical procedure would be as follows: 


(a) a ‘credit limit’ should be decided upon for each 

' customer based on trade and bank references, 
galesmen’s reports or inquiries from a mercantile 
agency. The limits should be noted on the head 
of the ledger account; 


(6) orders from sources with which no previous 
business has been done should not be executed 
until satisfactory ‘credit references’ have been 
obtained from at least two other concerns with 
which the potential customers have previously 
done business. The credit limit will be based on 
the information supplied as to the amount of 


credit normally granted, regularity of payment, 


etc.; 


(e) all sen should be checked against the approved 
credit limit, taking into account amounts 
already owing as shown by the, ledger. If the 
execution of the order would result in the credit 
limit being exceeded it must be held back or the 
authority of a higher official obtained. It will be 
noted that for credit control to be fully effective, 
all ledger postings must be kept up to date; 


(d) sales ledger accounts must be regularly scrutin- 
ized for arreara and a suitable follow-up letter 
dispatched to the debtor. If payment is not 
received, a further and more urgent application 
may be sent. If cash or a satisfactory explanation 
for the delay is still not forthcoming, considera- 
tion must be given to the question of passing the 
matter to the company’s solicitors. 


Correspondence Filing System 


The benefits of an efficient filing system. providing 
quick access to letters and other business records 
cannot be overestimated. This is not to imply that 
documents must be held indefinitely; storage space 
and filing equipment are expensive and the system of 
supervision should provide for the regular destruction 
of documents after a suitable lapse of time, depending 
on their nature. In considering a filing system the 
following matters must be borne in mind: 
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(i) Classification adopted. — This should be simple 
and consistently followed, e.g. alphabetical or 
_by subject-matter. The benefits to be derived 
centralized filing where all the company’s 
correspondence is filed together, must be 
weighed against the convenience of a system 
in which each department maintains its own 
set of files. 

(ti) Location of files.— A centralized system should 
be as near as possible to the departments which 
make use of the filed matter. The most fre- 
quently used files should be the most easily 


accessible. 


(iit) Safety precautions. — Important documents, e.g. 
deeds and insurance policies, will require storage 
in fireproof safes or strong-rooms. Confidential 
files, e.g. salary records, must be kept under lock 
and key, Less important records may be filed 
in drawer cabinets or racks (lateral filing). Rack 
fling has much to commend it if space is short, 
as there is no need to provide wide gangways 
to allow for the cabinet drawers to be pulled out. 


(iv) Duration of storage. — If the necessary period of 
storage is short, simple box files only may suffice, 
their contents being destroyed at predetermined 
intervals, If it is desirable to keep documents for 
longer periods the more elaborate equipment 
referred to in (iii) above may be essential. 





UNION OF CHARTERED. ACCOUNTANT 
- STUDENTS’ SOCIETIES 


Members of chartered accountant students’ societies 
are reminded that all students’ societies welcome to 
their meetings. members of other. societies who are 
temporarily i in their area. 

There is also an arrangement for transfer of mem- 
bership without additional fee for members who 
permanently change their district. The interchange 
should ‘be carried out through the secretaries of the 
societies concerned. Students’ societies hold meetings 
in the following towns: 

Bedford, Birmingham, Blackpool, Bolton, Bourne- 
‘mouth, Bradford, Brighton, Bristol, Cambridge, Cardiff, 
‘Chester, Cleethorpes, ‘Colchester, Coventry, 
Derby, Doncaster, Eastbourne, Epsom, Exeter, Glouces- 
ter, Grimsby, Halifax, Hastings, Hereford, High 
. Wycombe, dn Hull, Ilford, ipswich, Ketter- 
ing, , Leicester, Lincoln, ° Liverpool, London; 
Luton, Manchester, Middlesbrough, Newcastle upon 
Tyne, Newport (I.W.), Newport (Mon), Northampton, 
Norwich, Nottingham, Oxford, Peterborough, Plymouth, 
Reigate, Salisbury, 
Scarborough, Scunthorpe, Sheffield, Shrewsbury, 
Southampton, Southend, Stoke-on-Trent, Sunderland, 
Swansea, Taunton, Torquay, Truro, Wolverhampton, 
Worcester, York. 
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f a = Notes and Notices 


PROFESSIONAL Ni OTICES 


Me Baf: BAKER; DEED & Co, Chartered Account- 
ants, of 5 5/61 Moorgate, London EC2, announce that 
as from January. rst, 1965, they have admitted ‘into 
partnership Mr ANTHONY NICHOLAS ‘JOHN SULLIVAN, 
a.c.A.,.and-Mr Henry JouN DUNN FINCHETT, F.C.A,, 
who have beet senior members of their staff for a 
number of years. 

. -Messrs * ARTHUR L. Brower & Co, Chartered 
Accountants, of Wolverhampton, announce that Mr 
Rocer Davip FELLOWS, A.C.A., has been admitted to 
ache ans as from January ist, 1965. 

Messrs Ernest HALL & Co, Chartered Accountants, 
of Solihull, Warwickshire, announce that from January 
1st, 1965; they have admitted into partnership Mr 
W. F. BAULCOMBE, A.C.A., and Mr K, J. BILLINGHAM, 
A. cia. The style of ‘the firm remains unchanged: 


` MR ARTHUR C, NORMAN, A.C.A., announces that his 
address is now 76 Bridgford Road, West aa 
N ottingham. . Telephone 84417- 


_ Messrs. Sapa & Co (international firm) announce 
that Mr Antorne.N. Marrar, B.A., A.C.A., who has 
been associated with the firm in ' Libya, and Mr 
SABEEH J. EL-TAHHAN, B.COM.,.A.C.A., who has been 
associated with the firm in Iraq, have been admitted 
“pane artners-in the firm as from January rst, 1965. 

a GABA & Co (Jordan firm) announce that Mr 
ees ii NIMRY, B.A., F.A.A., who has been associated 


with them has been admitted'as partner in the J ordan 


firm as from: January rst, 1965. 

' Messrs W: H. WALKER & Co, Chartered Account- 
ants, of Liverpool and London, Douglas and Ramsey, 
Isle of Man, announce that Mr R. W. Cowl, A.C.A., 
has been admitted intò -partnership with effect from 
January ist, 1965. He will be in attendance at the 
Douglas office. 


‘Messrs WENHAM, Major & ‘Cae ‘Chartered 
Accountants, of 89 ‘Cornwall Street, Birmingham 3, 
r5 Took’s Court, London EC4, and 44 Bradford a 
Walsall, announce that as from January 1st, 1965, Mr 
R.R. GELLING, F.C.A., has been admitted into partner- 
ship. The name of the firm remains unchanged. 


’ Messrs WHINNEY, Murray & Co announce that as 
from January ist, 196s, they have taken into partner- 
ship Mr H. G. Taaac, A.C.A., Who has been associated 
with the firm for some years: The name of the firm 
will remain unchanged. 

’ Messrs WHITEHILL MARSH Jackson & Co, and 
Messrs BEKENN, Stevens & Co, Chartered Accountants, 
announce that ‘they have merged their Birmingham 
practices and that Mr MAxwELL G. BEKENN, T.D., 
F.C.A., has now become a partner in WHITEHILL, 
‘MarsH, Jackson & Co, Birmingham firm. On and 


from February ist, 1965, the joint practice will be, 


carried on in the name of WHITEHILL, MARSH, 
Jackson & Co, at their existing address, Waterloo 
House, 20 Waterloo Street, Birmingham 2. ‘Telephone 
Midland 4787. 

Messrs WHITEHILL MARSH Jackson & Co, 
Chartered Accountants, announce that they have 
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opened an office at 14 West Walk, Leicester. The 
partners in the local firm-are Messrs’R: C, G: TYSBLEs, 
D.F.C.; B.COM., FCA., J) SMURTHWAITE, A.C.A, W. F. 
SMITE, F.C.A., and G. M. RAINE, a.ca. Mr W. F. 
SMITH will be resident.’ 

Messrs WILLIAM Duncan & Co, Charteted Account- 
ants, of Glasgow ‘and Ayr, announce that they have 
assumed Mr Tuomas BARCLAY Dunn, C.A., as a partner 
with effect from January’ Ist, 1965. 


Appointments 
Mr David M. Anderson, C.A., has been appointed a 
director and secretary of Associated Tees- side Stores 
Ltd. - 

Mr J. E. Lloyd, T.D., F.C.A., vice-chairman of John 
Govett & Co a? has been appointed a director of 
C. E. Golding & Co Ltd, C. E. Golding & Co 
(Reinsurance) Ltd and C. E. Golding & = (Life and 
Pensions) Ltd. 

Mr D. T. Morris-Jones, A.C.A., has’ ben appointed 
accountant to Sir W. H. Bailey & Co Ltd 
~ Mr R. J. Richards, F.C.A., secretary of Duple 
Motor Bodies Ltd has been appointed a full director. 
- Mr J. D. Spooner, A.C.A., has been elected chairman 
of Aire Wool Co Ltd. 

Mr H. M. Thompson, a.c.w.a., has been appointed 
to the board of the Glacier Metal Co Ltd. 

. Mr G. H. A. Wells, a.c.a., has been appointed secre- 
tary of Duple Motor Bodies ’ se Ltd and 
Bifort oe Ltd. 


MEMORIAL SERVICE 


| Sir Nicholas Waterhouse, K.B.E., M.A., F.C.A. 


A memorial service’ for Sir. Nicholas Waterhouse, 
K.B.E., M.A., F.C.A., Whose death was announced in our 
issue of January 2nd, will be held.at the church of St 
Lawrence Jewry, next to Guildhall (entrance in 
‘Gresham Street) next Thursday at 12 noon. 


OBITUARY 
Thomas Geoghegan, F.C.A.. 


It is with regret that we record the death at the age of 
89, at his home in Dublin on December 26th, of Mr 


‘Thomas Geoghegan, F.c,A., senior partner in the firm 


of ‘Thomas Geoghegan & Co, Chartered Accountants, 


‘of Dublin, and a former President of The Institute of 


Chartered Accountants in Ireland. 

Educated at- Clongowes Wood College and the 
former Royal University, Dublin, Mr Geoghegan 
served his articles with Stokes Bros & Pim, Chartered 
Accountants, of Dublin. 

He was admitted to membership of The Institute of 
Chartered Accountants in Ireland in 1g00 and in the 
same year set up his own firm of Thomas Geoghegan 
& Co. A member of the Council of the Irish Institute 
from 1922 to 1944 he was President of the Institute 
for the years 1933 to 1935. He was the first chairman 
of The Dublin Society of Chartered Accountants from 
1928 to 1930. 

Mr Geoghegan was a former director of. The 
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National Bank Ltd, and the Newenade Sanau 
Co Ltd, Wicklow. He was. also chairman of the 
Patriotic Assurance Co Ltd, and a former chairman of 
Hamilton Long & Co Ltd, Dublin. 


NEW YEAR HONOURS 


In last week’s issue we had pleasure in congratulating 
' members of the profession whose names appeared in 
the New Year Honours List. We shouid now like to 
congratulate also Air Vice-Marshal G. L. Seabrook, 
F.C.A., of the Royal Air Force, who was awarded the 
C.B. (Military Division) and Mr Gordon Glyn Thomas, 
PH.D., F.C.A., J.P., senior partner in the firm of Gordon 
Thornas & Pickard, Chartered Accountants, of Swansea, 
who was awarded the M.B.E. 


BUSINESS SCHOOLS APPEAL FUND 
£5 Million Target Achieved 


Lord Nelson of Stafford, Chairman of the Appeal 
Committee for the new British Business Schools at 
London and Manchester and for the development of 
management education generally, announced last week 
that the target figure of £5 million had been reached. 

The appeal, launched last summer, and referred to 
in The Accountant of July 18th and November 7th, has 
met with impressive support from small organizations 
as well as medium-sized and large groups throughout 
the United Kingdom. Commenting on the success of 
the result (the appeal closed on December 31st) Lord 
Nelson said that the fund, with the additional financial 
support promised from Government resources, had 
now established a sound basis for a significant expan- 
sion in management education in the years immediately 
ahead. 


INSPECTOR’S REPORT ON TWO INSURANCE 
COMPANIES 


The report of the inspector appointed by the Board of 
Trade, in accordance with the provisions of section 
14 (3) of the Insurance Companies Act, 1958, to 
investigate the affairs of the American Military Inter- 
national Insurance Association and the First General 
Assurance & Guarantee Co Ltd has now been 
published and copies may be obtained from H.M. 
Stationery Office, price 1s 6d (by post 1s 84d). 


ECONOMIC CONDITIONS IN 
THE UNITED STATES 
The latest booklet in the 1964—65 series dealing with 
economic conditions in member and associated 
countries of the Organization for Economic Co-opera- 
tion and Development has just been issued covering 
the United States of America. Copies of the booklet 
are obtainable from H.M. Stationery Office, price 5s. 


HENRY LEWIS & CO 


INCORPORATED AUCTIONEERS 
AND VALUERS 


We Act for Leading Liquidators 
and Trustees 


and 


Auctlonears to Industry 
Commerce 
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THE INSTITUTE OF MUNICIPAL TREASURERS 
AND ACCOUNTANTS 


Computer Conference 


Approximately two hundred accountants in local 
government and public authorities throughout the 
country will be attending a two-day conference on 
computers on Tuesday and Wednesday of next week, 
at Millbank Tower, London. 


Organized for ‘The Institute of Municipal ‘Treasurers 
and Accountants by members of the Institute’s Home 
Counties Chief Internal Auditors’ Group, the confer- 
ence will be under the chairmanship of Mr B. A. 
Brewer, A.1.M.T.A., of Essex County Council and will 
have as its theme ‘Audit and computers’. ‘There will be 
seven business sessions and addresses will include: 
“The computer - how far can the auditor rely on it?’ 
by Mr C. K. Davie, A.1.M.T.A., assistant deputy county 
treasurer, West Sussex County Council; “The pro- 
grammer — internal check and the computer’, by Mr 
R. W. L. Sims, B.SC., senior programmer, London 
County Council; “The public board auditor and the 
computer’, by Mr H. Abbott, ¥.c.a., principal assistant 
(audit), Yorkshire Electricity Board; “The external 
auditor’s approach to computers’, by Mr J. T. H. 
Macnair, M.C., M.A., C.A., and ‘Inter-authority com- 
puter arrangements — audit problems’, by Mr J. D. 
Hender, F.8.A.A., F.LM.T.A., City Treasurer, Coventry. 
The conference will conclude with an open forum and 
general discussion. 


Two further computer conferences for chief financial 
officers of local and public authorities are at present 
being arranged. The first, ‘A computer users’ con- 
ference’, is to be held at Millbank Tower, London, 
from February 16th—18th, and the second, ‘Computers 
for the smaller authority’, which is intended mainly 
for those chief financial officers who may be concerned 
with some form of agency arrangement, will take place 
at Nottingham County Hall from March 16th to 18th. 
The fee for each of these two conferences is {10 10s, 
and those wishing to attend should apply to the 
Secretary, The Institute of Municipal Treasurers and 
Accountants, 1 Buckingham Place, Westminster, 
London SW1. 


LUNCHEON MEETING IN LEICESTER 


A luncheon meeting of 'The Leicestershire and North- 
amptonshire Society of Chartered Accountants will 
be held at the Grand Hotel, Leicester, on February 
1oth at 12.30 for 12.45 p.m. The guest speaker will 
be Mr W. S. Blaschke who will give an address on 
‘Operational research’. 

Further particulars regarding the activities of the 
Society are obtainable from the honorary secretary, 
Mr J. H. Golcher, F.c.a., 32 De Montfort Street, 
Leicester. 


258 BELSIZE ROAD, KILBURN 
LONDON NW6 


Telephone Maida Vale 0151 


Sales conducted on site and in our 
own spacious sale-rooms 
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LONDON AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 


The next meeting of the London and District Society 
of Chartered Accountants will take the form of a dis- 
cussion on “The Practitioner Enquiry. Where.do we 
go from here?’ to be opened by Mr F. C. de Paula, T.D., 
¥.C.A. The meeting will be held at the Little Ship Club, 
Bell Wharf Lane, Upper Thames Street, London ECs 
next pUEeday, at 5 45 pm. = 


NORTH LONDON DISCUSSION GROUP 


The next. meeting of the North ‘London Discussion 
Group of Chartered Accountants will be held- next 
Wednesday at 6.15 for 6.30 p.m., at the Russell Hotel, 
London WC2. The subject for discussion will be 
‘Machines for a small practising accountant’s office’, 

introduced by Mr H. AIRSET “PCA. 


Gisele CHARTERED ACCOUNTANTS’ 
"DISCUSSION GROUP 


The next meeting of the Watford Chartered Account- 
ants’ Discussion Group will take place at the Crown 
Hotel, Garston, next Thursday, at 6.45 for 7 p.m, 
when Mr R. J. Holbrook, r.c.a., will lead a discussion 
on ‘New developments in. taxation — property taxation, 
the capital gains tax, etc.’ Preceding the discussion, 
an informal dinner is to be provided at a cost 
of 15s per head. 

Those wishing to attend the meeting are requested to 
notify the honorary secretary of the group, Mr H. G. 
Hufford, at 79 Marlowes, Hemel Hempstead, by next 
Tuesday. 


MANCHESTER SOCIETY OF CHARTERED 
| ACCOUNTANTS 
Discussion Group 


The first meeting of the spring session of the Man- 
chestér Society’s Discussion Group will be held next 
Tuesday at 5.45 p.m. for 6-p.m. in the Chartered 
Accountants’ Hall, 46 Fountain Street, Manchester 2, 
when the subject for discussion will be ‘The profession 
in Canada’, led by Mr A. Simpson, C.A. 

Other meetings have been arranged as follows: 

February 17th: “The small business and the management 

- consultant’, led by Mr R. S. Fraser, A.C.A. 

March 22nd: “The advantages and disadvantages of the 


exempt private company’, led by Mr L. Goodman, 
F.C.A. 


April 28th: ‘The Budget’, led by Mr R. Batters, A.C.A. 
May r8th: Re-valuation of fixed assets’, led "by Mr R. 
Jones, F.C.A. 


Inquiries regarding the activities of the group may 
be obtained from the honorary secretary, Mr R. 
Batters, A.C.A., at the above address, 
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7 THE ACCOUNTANT’S DIARY. 1965. 


Dei for the whole range of The Accutane $ 
Diary for 1965 has’ been. extremely heavy; ‘and -the 
publishers, Gee & Co (Publishers) Ltd, regret ‘to 
announce that supplies of the desk diary (foolscap 
size), pocket diary: and de luxe pocket refills are now 
exhausted. 

A limited quantity of amali, octavo size, desk diaries 
(without information) are still available, price 15s, and 
orders should be addressed to Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCz. 
(A number of orders for the diaries continue to be 
addressed to the former offices at 27~28 -Basinghall 
Street, EC2, and readers are reminded that the com- 
pany removed to its present address in 1961.) 


OFFICIAL RECEIVER APPOINTMENTS 


The Board-of ‘Frade have ‘announced the following 
appointments of Official ‘Receivers and Assistant 
Official Receivers: 

-Mr Ernest Charles Sherwood has been appointed 
Official Receiver for the Bankruptcy District of the 
County Court of Tunbridge Wells with effect from 
January rst, 1965. The appointments of Mr Thomas 
Henry Parker as Official Receiver and Mr Henry 
Russell Yelland as an Assistant Official: Receiver for 
the Bankruptcy District of the County Court of 
Tunbridge Wells have been revoked with effect from 
January 1st, 1965. These changes are consequential 
upon the transfer of the County Court of Tunbridge 
Wells from the Brighton office to the Croydon office. 

Mr William Henry Meredith has been appointed 
Official Receiver for the Bankruptcy Districts of the 
County Courts of Warrington and Wigan with effect 
from January rst, 1965. The appointments of Mr 
Ronald William Francis Pagan as Official Receiver and 
Mr John Frederick Hirst and Mr Tom Wilks as 
Assistant Official Receivers for the Bankruptcy Districts 
of the County Courts of Warrington and Wigan have 
been revoked with effect from January 1st, 1965. These 
changes are consequential upon the -transfer of the 
County Courts of Warrington and. Wigan from the 
Liverpool office to the Manchester ‘A’ office. 

Mr Arthur Robert Threadgold has been appointed 
an Assistant Offcial Receiver for the Bankruptcy 
Districts of the County Courts of Brighton, East- 
bourne and Hastings, and the appointment of Mr 
Arthur Robert Threadgold as Assistant Offcial 


Receiver for the Bankruptcy Districts of the County 


Courts of Manchester and Salford has-been revoked. 
This appointment and : revocation took effect on 
December 7th, 1964. 

Mr Herman William Wood has heen appointed an 
Assistant Official Receiver for the Bankruptcy Districts 
of the County Courts of Warrington and Wigan with 
effect from January Ist, ‘1965. 
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X A WIDE RANGE OF PLANS:— 
’ The Britannia Guaranteed Savings Plan*... 
The Insured Savings Plan offered in con- 

. junction with all the Unit Trusts of the 


nt nr ct 


and the Britannia Group, 


K INSURANCE BROKERS’ 
COMMISSION OF 14% of the noniinal 
value of a Planin equa! quarterly payments 
quring the first year of the Plan. 


your own sales efforts. 


‘ for their own use should contact :— 





LIMITED 





_ TELEPHONE : MOORGATE 8168 


‘in place of a conventional-endowment 
assurance policy. 


¢ * 












Save & Prosper Group, the Unicorn Group 
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3% REGULAR ADVERTISING to back up 


Brokers requiring further information or leaflets 


UNITHOLDERS .. 
SAVINGS PLANS 





66 COLEMAN STREET, LONDON E.C.2 


3% This Plar has been used for mortgage. repayment.‘ 
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CONTRACT DEPRECIATION 


for greater transport availability 
that leads to higher profits 


Contract Depreciation assures you a dramatic reduc- 
tion because your trucks are replaced automatically 
with new vehicles before large-scale overhauls or 
repairs are due. Your vehicles are on the road longer 


to earn you more, and your fleet remains modern and . 


consistently economical in operation. 

A number of other worthwhile advantages are yours 
with CD. oe ; 

e You getall the tax rellefs, inciuding Invesiment allowance 
e No heavy capital expenditure 


e Annual transport costs are accurately oredictable — —and 
consistently raduced 


You obtain a much clearer picture of your fleet’s profitability 
. Contract tenders can be more competitively estimated - 

Tallor-made contracts mean fewer idle trucks or part loads 
. Unprofitable administration time is cut to a minimum 


Reduced repairs and maintenance necessitates fewer skillad 
and scarce mechanics, and smaller workshop accommodation 


- Established over 15 years to ensure continuous service and 
the availability of trucks to meet all your requirements 


GET ALL THE FACTS ON CD—send for our brochure 
“Contract Depreciation—the reasons why”. Simply 


-ask your secretary to clip the coupon to your letter- 


head and post i a 


) FORD & SLATER LTD 


MARBOROUGH ROAD SOUTH, LEICESTER - Telephona: LEICESTER 823262 
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PIONEERS OF THE LEYLAND APPROVED adi CONTRACT | 
OPERATING SCHEME—STILL THE MOST ECONOMICAL 


|. re: FORD & SLATER LTD., NARBOROUGH RD. SOUTH; ee | 


Yes? Please send me your brochure on Contract Depreciation | 
Mark for the attention of... EEEN 
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TAXATION ACCOUNTANT 


Chartered accountants in the City havo s 
vacancy for a young man in their taxation 
department. 


Candidates should preferably be qualified 
accountants with some experience of taxation 
work. Unqualified mon with sultable oxperience 
or qualified men who wish to speclallze in 
taxation work would be conal : 


The work should appeal to a young man 
who wishes to gain valuable experience of most 
branches of taxation work. Starting salary 
betwetn £1,350-€1,500 with prospects of 
rapid advancement. Luncheon vouchers, pension 
scheme and three weeks’ annual holiday. 


Applications sent to Box TA9865 will be 
treated with strict confidence. 


TAXATION. 


A vacancy oxists in the Clty office of a firm of 
chartered accountants for a young man who | 
has had some coxperience of taxation work. 
The poston. is suitable for an accountant who 
os qualified in the lest two or three years ma 
who wishes to pro tù a more responsible 
and exacting position. 


The work would ETA oxptrience of most 
aspas of taxation work, with good eter 
of advancement. Starting salary £1,600-£1,750 
according to age and oxperience. 

APE eons should bo sent In confidence to 

ADEE. 





AXATION. — Chartered accountants, BCZ, re 

quire a male assistant, age 21-35, for their 
personal tax section. Good knowlodge, and at least 
thres years’ experience in a professional frm or a 
bank taxation department, are needed. Starting 
salary at least £8 £800 p.a. juncheon vouchers, three 
wooks’ holiday. This & permanent appointment in 


a cheerful modern ens with noa Paete e 
erviso respons . Case x 
TETOS © á 
AXATION — LADY ASSISTANT. — City 


chartered accountants, medium-sized, require 

competent Ta to assiat partner on personal tax 

Guelitcs tions mot essential if experienced, 

Sona ‘commencing’ salary ` and pleasant working 

ons Luncheon vouchers. 
Pension scheme available. — Write Box T4526. 





TAXATION 
Pannell Fi trick Graham & Crewdron, 
Lee House, don Wall, EC2, require a 


chartered accountant as a manager in their 
tax department, preferably not oter 35 years. 
of work $ will be e: reduire to manage section 
work Roet to advloe from a partner 
Good salary and, i teazon of 

pe eao ecient elngaedts o 


r ee de 
man. — Write, giving ago and o 





AXATION, — Senior required to ae Pig pte ell 
of taxation department of large firm 
chartered accountants. Must be Caner ion Ged in both 
company and personal taxation. Commencing salary 
pale 3 ~£ 1,500. Progressive and permanent position: 
on schemes; bonuses, — Write Box TS4667. 





TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


(By MANSION HOUSE, BANK and 
GANNON STREET STATIONS. 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
£750 --£1,500, JUNIOR £250-£650 


OUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 
STAFF SPECIALISTS to the PROFESSION 

for OVER HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 





EY, PRICE & GOODYEAR inrite applica- 
‘tions to join their audit staff from qualified, 
ful or experienced accountants. Attractive 
salaries, pension scheme and luncheon rouchers. -- 
Write Empire House, St Martin’s-le-Grand, London 


- 
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W ENEY: SMITH & WHINNBEY, 4b 
Frederick’s Place, Old Je » London EC2, 

hare gr es for young que 
broaden their te in ali 


wishing 

branches of the profession. Good starting salary 
and prospects with *"Fenaion schome to ROET 
abroad in due course 


W eNNGuAM BERKS, CHARTERED AC- 

COUNTA urgen n7 panir senior clerks, not 
necessarily qualified. Va practice. -— Write 
Gould & Mansford, Lloyds Bank Chambers 





COMMERCIAL 


CCOUNTANCY ASSISTANT — required 

p of companies with head office in AP 

Waies to amis proparation of periodical and 

final accounts for {information of management. Norn- 

contributory pension scheme. Appointment porma- 

nent and pro £100 but Commencing salary between 

£800 and £1,100 but according to qualification and 
orparirnta a Apply Bo Box AA4645, 

CCOUNTA ISTANT) with intermediate 

C.C.A, or ow W.A. for head office London 





Write fully in confiden &, 
CCoOVU ANT BOOK-KERPRER, required to take 
charge of small group of companies, Essox arca. 
Budgetary control and final accounts experience. 
Sa to be arranged. Age 25-45. — Box AB4689. 
C UNTANT, not necessarily qualified, 
A eaud by bulking contractora (West Kent). 
million. Capabie of cor 


ing to sexperience., ~ Apply: Son & 
P ceenden. 12 Lonsdais Gardens, eels cow Wolls, 
ent 

qualified, as 


CCOUNTANT prelorably, 
sputy to the Secretary/Chi 

manufacturing com any 

situated in Rugby. 


ef Accamiant of a 
in light engineerin 
in excess of ELOS 


Pp.a. according i to aaar ence ste. — Written 
prcetion? The Secretary, Thomas 
unter Lt ' Omnia Works, Rugby, Warwick- 


organization ing over £1 million per ar. 
Eight people accounts department under of 
Accountant/Administrative Officer. New offices noar 
Victoria, alary £1,400 -£1,800. Five-day week, 
Nineteen days' holiday, Excellent pension fund. 
—- Apply by January 18th to Coal Utilisation 
Couns » 19 Rochester Row, SW1. 
A RUSTAN required for sales accounting, 
debtor and branch stock control including periodic 
branch aea re r i prospects, n salary, 


smaii up of catering comp 
stating ri eee experience «4 


on the South 


Club, Gt Ruste 
(four in office) for accounts fasiuting ca 
accommodation. Applicants (30-50) should be 
qualifled/experienced women aupervising staff 
and periodic atatements. Salary from 
£1,200 p.a. pius meais on duty. Superannuation, 
four wouks’ annual holiday. — Apply in writing, 
marked confklontial, to General Director. 





ACCOUNTANTS 
OR 
GRADUATES 
(Economics) 


required bY the financial planning department 


of a rapid Aba bel pot company in the olet- 
tronics industry situated in the West End of 
London. 

Age: 24-35. 


Bapericn ce: two to three years + posaualityiny 
lence, oreferabls. tn. in a commercia 
co. (Budget and data processing experi- 
ence an advantage). 

allie: Bae Hrs rot critical analysis of 
Ability to get things done 

rey and accuratoly. 

Salary: Up to £1,750 p.a. 


If you think that you m measure up to our 
requirements, write giving brief details of career 
to date to Box A070095. 





experience 
Kalamazoo systems an advantage: able to maintain 
accounts to trial balances with monthly 
ami prospects. Superannuation 
Three woeks’ holiday, and luncheon OUCnErs: 
Please write full details in confiden The 
Secretary, Mo & Domaslo (Celulose) Ltd, FE peris 
Row. London W1. 


January t6th, 1965 
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ACCOUNTING DEPARTMENT 
OF INTERNATIONAL ORGANIZATION 


requires 


chartered, certified or C.I.S. student for internal 
audit and genera! accounting routines. Must 
hold intermediate examination certificate and 
be interested in developing management 
accounting techniques as member of smal! 
qualified icam. 


Sal eae 000, Ago 23-32. Pension 
fund and ‘other o benef 


Apply in writing: 
Chief Accountant 
International Wool Sscretariat 
18-20 Regent Stroet 
London SW1 





ACCOUNTING SUPERVISOR 


A major company in electronic engineering is 
secking a supervisor to control all area 
financial accounting activities. The situation is 
North-west London. Early introduction of corm- 
puter systams is Proposed and the post will 
offer experience in this feld, Strong personality 
abie to act on own initiative necessary. Age 
over 28, although a rounset qualified man 
would bo considered. Salary up 75 £1,400 per 
annum. — Box AS76007. 





CCOUNTANTIASSISTANT SECRETARY with 
od oxperience, not necessarily qualified, for 
public company in City. Aon conta snper- 
anua on fund, lune vouchers 
with good — Write with full, Harticulars ti to 
Box 137, do “Streets, Old Broad Street, EC2. 


AC CCOUNTANT/SECRETARY required by Ford 
Responsible position 
ving adequate scope for energy and initlatire. 


ain dealers in Kent, 
ull details to Box AS45388. 


CCOUNTANT/MANAGER fully experienced, 
Ao necossRriiy to take charge of 


quailfied 
rtment monte lling busy up of com antes. 
Mech) accts. Wl, a 30-4 14 Good conditfons. 


ti detallz to Box 7938. 


CCOUNTS ASSISTANT (unqualified profor- 
commercial 


ly ex-profession with some 
imports/oxports. Knowledge 





A large television rental company has the 
following vacancies 


INTERNAL AUDITOR 


Experienced male required to join oxisting 
department. Travelling will be but 

conditions and prospects are cxcelicnt, Ri 
statin a experience and salary required to 


Ref. 
ASSISTANT TO 
FINANCIAL ACCOUNTANT 


Recently-qualified chartered accountant | ro- 
wired at head office in South-west London. 
o successful applicant will control sections 
of the accounting rocords. erage ae oe stating age 
and salary required to Ref 


Box AL9874. 





ELLIOTT 
ASSISTANT ACCOUNTANT 


qualified accountant, under 30, 
to assist In the preparation of financial 
accounts and management data. A good salary 
wil be paid according to age. qualifications 
and é co. The company offers a pension 
and life assurance scheme, canteen and other 
general amentiies, 


Please write giving brief details of a 
a e and experience to Mr P. H. 
K ay 404. Personnel Department, reference 


Young 


ELLIOTT BROTHERS (LONDON) LIMITED 


ces Way, Borsham Wood, Herts. 


EA — a momber of the 
- Blvott-Automation Group 





control, age 


—— 1 —- meeue me 


January 16th, 1965 





CCOUNTS CLERK to assist Secretary of 
mali group of companies in South-east 
London. Suitable for one at anren 
standard or hoping to quai n ‘secretarial 
or „accountancy and commercial 
experience. — Please Rrra ull dotails of 
experience, qualification, if any, ags, 
In confidence, to the Secretary, Box A C7008 





AN AMBITIOUS young man required with costin 
and finance experience, inter. to final exam. level, 
for a medium-alzed manufacturing engineerin com- 
pany. Commencing salary approx. £1,45 per 
annum., ATS D . À. SAT D. À. auon (Engin- 


ASSISTANT ACCOUNTANT 


A young qualified accountant for November 
finalist) is uird for the Chis Pepsi renga 


department of a rapidly e eae 
the wine trade, situated in | 
The successful applicant will bo given a 
thoreugh grounding In all aspectz of the 
companys business. He will be required to 
up's subsidiary companies, which 


will Hit pe er a certain amount of travelling 
in the U.K., to ay out internal audits, 


¢ systems and kA employed throughout 
the group, 


evens position offera an interesting and 
CERITO CETAOE TOA MRN WID Atiro: CERT 


Salary will be in accordance with experience. 
ia the region of £1,000 per annum. The 
operates a generous contributory 

osion scheme. 


nn which will be treated in strict con- 
fidence, should give full detalls of education 
experience and positions heid, with dates and 
salaries. ~ Box AA7Q69. 





SSISTANT ACCOUNTANT (quau 

2~35. Practical experlance ara 
management and cost accounts. aration fn T 
Acmuntant/ Company Secretary for operation 
of mechanized eye management accounting 


unit, and Inine prroaranon of penod 
management accounts. tended 
ultimate aia PY company accountant. 


Some co with housing may bo con- 
sidered. 


Initial salary not less than £1,500 p.a. 
us pension schone, 


ean vitae in strict continence R to 
Secretary, Chichester Dairies Limited, Indust 
rial Estate, Chichester, Sussex. 





SSISTANT ACCOUNTANT r by ex- 
panding company in NW London. Age not 
under 25, At intermediate level of examinations. 

Write giving brief detalla of career to date 
and 1 ad required to Accountant, Boz 





ASSISTANT 
FINANCIAL ACCOUNTANT 


Cheosebrough-Pond’s invite applications for the 
new tion of meant aaar accountant 


in their finances services division at 
Willeaden. He will hers ponini to the Finan- 
cial Accountant for a rango of POAC eIn 
accounting cedures A with an in 


grated stan costing and budgetary aeei 
system. 


Applicants should hoki a recognired 
accountancy qualification or be intending to 
qualify in the noxt year or so. 


Starting s will be in the range of 
£1,000 -£1,250. on and life assurance 
schemos. 


Please write quoting J.45 and giving full 
details of experience and qualifications to the 
Employment Officer, Cheaebrough-Pand’s Lid, 
Victoria Road, London NWi0. 





SSISTANT TO RESEARCH AND STUDY 

OFFICER of large mining up; must be 
capable of working alone: progressive position with 
execiiont proxspecte for the richt candidate. Position 
requires clementery knowled ize of economics, com- 

y law, accounting. and finance. Would suit 
nter. CLS. or equivalent Age 23 to 25, 
Salary according to age and experience, suhise 
to annual eee samencon vouchers and norn- 
contributory me. — Write with full 
particulars to ane 120, “clo a ance Skinner Lid, 20 
Copthall Aranuc, London B 
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Horeringham Gravels Ltd, hare an opportunity for a young chartered accountant in their rapidly 
expanding organization. The person appointed will be responsible to the Estates Manager for investi- 
gating all aspects of new businesses which the Company is interested in acquiring and ensuring the 
proper rate of profitability for the Group as a lia lg maintained as a result of the acquisition of 


` pusinesses and graye! bearing land. 


This is an excellent opportunity for a young accountant with energy and ambition to obtain good 
experience in a very interesting sector of commercial activity. Tho salary will be in accordance with 
age and experience but will not be iess than £1,500 per annum to commence. There are excellent 
prospects of promotion to lino management. 


Please write giving detalls of education and career to the Staff Manager: 


Hoveringham Grayvels Ltd 
Hoveringham, Nottingham 





ACCOUNTANTS IN INDUSTRY: 


We wouk Hke to hear from chartered a ts who are: 
(a) aged about 35, with good MAMTA a, who can speak French and are prepared to Lire 
in France and now earning £3,000 or more. 


Reference nurober $89. 


(b) aged 30-40, with consultancy experience in a reputable firm, or experience tn a ieadiag industria! 


company employing modem techniques and interested in becoming a contul 
Reference number 484. 


(o) aged 25-32, with management accounting experience either in the profession or industry and now 
earning £1,750-£€2,000. 
Reference number 580. 


Please apply in confidence quoting reference number to 





Clive and Stokes Limited 


Appointments & Personnel Consultants 
27 ALBEMARLE STREET + LONDON Wi! 





Applications are invited from 


YOUNG QUALIFIED CHARTERED ACCOUNTANTS 


for the post of 


SECRETARY/ACCOUNTANT 


ta 


HARDUN BUX HOLDINGS LIMITED 


{Public Company? 
Horton Road 
WEST DRAYTON, MIDDLESEX 


The present holder of this post (a director) is retiring shortly and the successful applicant will hare the 
benefit of approximately one year’s training before taking over. Some previous experience in industry 
ig desirable and candklates should reply in their own handwriting Mating this and also salary peta 


In confidence to 
. THE MANAGING DIRECTOR 


fp ene tm 





XXIV. 


cconntant 


NEWLY-QUALYFIED chartered 
uired by solicitors in Lincoln’s ina Pe reles 
of š eee position, good prospects and 
salary. with full particulars x 746, 
Roynall’s N Chancery Lane, W C2. 





ment. This Bride on, voivin 
on Prec claims, provides aes o is 
tumity for 
limited avei, and reguires fal Udative but no 
rocrience. arrangement 


vious o 
but co minencing .«f not loss Pit £750. — Full 
details, in own handwriting, to Box AU7055. 





TTRACITYE OPPORTUNITY EXISTS as 
chief accountant and office manager to London 
company in Wine ¢ member of well-known 
group. rtered qualification and several years’ 
paar experiences prefeta Dy of . commercial 
methods requlrod. Initial salary 

between ue Tas and £1,600 Aiie to experience 
and Bgn Ünder 30 preferred on schemes. - 
Write with full detalla to to Box A004692. 





BARCLAYS BANK D.C.O. 
requires 
TRUST ADMINISTRATOR 


for the trustee department in London, prefer- 
ably within the age ‘group 25--35. Practical 
experience of trusts and estates essential. Somo 
knowledge of banking, investments, taxation 
and exchange control an advantage. Total 
romuneration £1,050~£1,450 for ago group 
25—31 and in excess of £1,450 for age group 
31-35 according to age and qualifications. 


Please write with full particulars to the Staff 
Manager, Barclays Bank D.C.O., 85 Grace- 
church Street, London EC3. 





BIRMETALS LIMITED 
Woodgate Works, Quinton 
Birmingham 32 
(A. subsidiary of Birmid Indostries Ltd) 


oil ig CIA ACCOUNTANT, 

be qualifled (A.C.A. or 
aged 27-32" and must hare some 
preferably invoiving 


require a 





RITISH EGG MARKETING BOARD 
quires a rogional auditor for the Midlands 
pase on B ingham. Applicants must be 


accountanis, ae up to 45 years, and 
capable of organizing and the work 
of «a teara of travellin ng accountants, Somes 


travel): is involved. Good commoncing sal i 
Superannuation sohome, — Apply with full 
detatls of KE LAERT ORI prporirace, and 


nal culars to Secretar me 
4), Wingate ae ‘93-107 Shaftos py 
Avenuo, London- W 


administration 
budgetary contro! end mans coment fa} uncis, 
Toumas financial ae 


$5 care sof age Me id Ye a a aA accomtin 
qualification. The commencing salary will bi 
go. qualifications and experience but not 
ane The so 
Pallai will be req to foin s ERT 
pension scheme and after toa aqualiying 
will be entitled to three pen = 
Applications tn writing siving fult "derail o 

should of aes, 


and. Eaa piian Officer, 
"Willow an 'ı Church Road, Watford, 


annaig in 965. 

TERED “ACCOUNTANT required by 

greesive publ to assis in preparation of 
accounts and Organ It clud- 
ing mudy for computer application later. to with 
Rousing.. Af necessary. New offices Eavox. — 


‘Herta, byf 


Le —— einen 
pt te 


January-16th, 1965 





- - ACCOUNTING AS AN. AD TO 
MANAGEMENT 


Young qualified accountants (A.C.A... A.C.W.A., A. C.C.A.) ara required for work In manatanta 
accounting: analysis and re x. These sre excelicnt opponi es ier contribniing to the further 
development of a large and vigorous company im the voutagne A Management Ndevelopment 


techniques are practised and new entrants can be asmured: pportunity for MARINU 
advancement. Aarna saiary rw 100 Der annum upwards Kt EN to experience. ASsintanee in 
men. — Applications tn confidence to be addressed to Personne! Oficer, 


relocation Aon pien 
Box AA99I1. 





MANAGEMENT ACCOUNTING 


The head ofico of ABI provides a consulting service for its groups and coinpantes, which, manufacture 
a wido range of products. 


` We wish to rocruit qualified men between 25 and 35, with experience of siooni for the masu- 
facturing function and capabie of imaginative work using their own initiative. Good competitive 
salaries will be offered, and wo have an excellent contributory inaron scheme, The posta are basod 


on central London but "involve some travel within the United 


Applications to the Personnel Officer Associated Electrical Industries Ltd 
33 Grosvenor Place London SW1 





ASSISTANT SECRETARY/ACCOUNTANT 
an 1 Areen opportnity í exists for a young qualiflod accountant to join the executive team of a leading 


Experience of monthly accounting routines, cash budgets and forecasting an advantage. 
Commencing salary range £1,250-€1,400 p.a. 


Application, giving full details of education, qualifications and experiance, to: 


The Secretary 


Caxton Holdings Limited 
44 Hill Street, LONDON W1 





* ~ 4 


FISONS PHARMACEUTICALS LIMITED 


We are a newly formed company marketing such well-known proprietary products as SANATOGEN, 
BENGERS FOOD, VITAPOINTE, SEBBIX SHAMPOO and a range of cthical products. As a 
member of the Fisons Group of Companies wo cnjoy all tho many benefits attaching to the Group. 


* 


We seck newly 


+ 


QUALIFIED ACCOUNTANTS 


who are both young.and energetic and are looking for a career in Industry. We can offer a broad base 
of experience in all aspects of accounting, including sales, financial, budgets and costing routines. 


‘In returniwe oxpect a high degree of endeavour coupled with hard work and a willingness to learn. 


Ssiaries will be commensurate with age and oxperisnce. 


Suitable en aro invited to apply with brief details to: 


The Finance Director 


ore . EISONS PHARMACEUTICALS LIMITED 


12 Derby Road, Loughborough, Leicestershire 7 


~ ee ee ee M a -. - ay omy t 
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CHARTERED: ACCOUNTANT 


AN ASSISTANT 
CHIEF AÇCOUNTANT OF LEADING 
LLOYD'S INSURANCEH BROKERS 


The responsibilities of the director Includes 
supervision of accounts staf! numbering about 
one hundred, a punched.card Installation asing 
tho latest equipment and active ©. & M. Dopart- 
ment and financial supervizion of tgif 
overseas subsidiary companies. ‘The 

appointment offers to a really capable chartered 
accountant of to 30 with a commercial 


according to ago and experience. Some com 
ence an advantage but not 


essential, lication pring m fuli Fae one 
detalis and sapere in nfidence 
to Box CA7080. 





CHARTERED ACCOUNTANT 


Outstanding opportunity ‘presents itself -for 
chartered accountant to join international firm 
of food distributors as assistant secretary at 
London head offics, 


Candidates should be between 27 and 35 
yours of ago and preferably should have some 
commercial experience. 


A salary of between £1,700 and £2,000 per 
annum is envisaged depending upon the 
qualifications of the successful candidate. 


Replies in confidence to Box CA9982. 





CHARTERED 
ACCOUNTANT 


required by 
“TURTON BROTHERS & MATTHEWS 
LIMITED 
SHEFFIELD ; “ 
This is an important tion In an expanding 
priya company. applicant 


[s likely to be inthis eari 303, and to have 
industrial as well as pro experience. 
Salary by arrangement. 


Apply to Managing Director, P.O. Box 40, 
Sheffield. 





CONTROLLER 


Largo and  suecessful industrial group 
ieee sor own employing 4,000 at various 
ocations In U.K., and with bead office in 

ndon, seeks controller. Must be ifled 
accountant organizing ability and «a 
complete knowledge of management account- 
ing. Experience of American practice in the 
use of financial statements an advantage. 





TO DIRECTOR AND» 


THE S 
ACCOUNTANT XXV 





COST ACCOUNTANT 


- ‘Cadbury Brothers Limited 
require for thelr Pascall factory at Mitcham, London, a qualified accountant (A.C.A. or A.C.W.A.) 
with industrial experience, to control and develop the existing com system and to interpret it. to 
managomient. ° 
This senior post affords an oxcellnet opportunity to participate in the management and policy 


Problems of a large manufacturing unit which fis part of a major group of companies. 


Applications should be addressed to: 
The Cost Director 
Cadbury Brothers Limited 
Bournville, Birmingham 


i Li 





CHARTERED ACCOUNTANT 


A chartered accountant, 25-30 years of age, is required by progressive and expanding manufacturing 
company in Stough ‘district. 


Appointment FINANCIAL ACCOUNTANT 


Experience Large sudit and/or commercial experience, Including taxation, since qualifying, 
Scope Varied duties providing sound experience in modern management accounting, 
including the development and use of data processing. 


Salary - 


A good starting salary, commensurate with age and oxperience. Contribution 


towards removal oxpenses If necessary. 


The company operates a lifo assurance and non-contributory pension scheme: three weeks’ annual 


k 1 . 
CHEF ACCOUNTANT reguired by ‘old-estab- leave and gencrous sick-pay, allowance So 

ished publishing up, London, with tmportant Pe ~ rere i 
the City. First-class opportunity for eS T i 


bitit Sai to £3,000 arh CA7025.— dotais Ti i ' Cire: l 
z y. up r a w’ Ox . x 4 ĝi E ar j p 
MPAN REAN for industrial group Write, giving full details, to Personnel Manager, Box CA7023. iang 

superyiso bought/nomin ger department., | -- . 3 N : “ae f 2 
Used to working on own initiative. Full l Aporkenon ° , : ni . 4 


erring to commerce. 


Unique scope. = Write Box CASS29, 5,2771 E aeeie aeea e e e 
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COST ACCOUNTANT 


Young qualifled man, A.C.W.A., 25-36, re- 

quirea to contro! cost department ae ten) of 
manufacturing engineers, twelve les north of 
London. Ph dal nyeda y week, contributory 
pension ms. ly in writing to Box 
SRED m tere 60 Bt artin’s Lane, London 


DORMAN LONG 


require 


CHARTERED 
ACCOUNTANTS 


Applications are invited from recently-qualified 
chartered accountants for varied and interesting 
work covering the financial aspects of a large 
group, 


Brief written applications, in confidence, 
should be addressed to: 


Chief Accountant 
Dorman Long & Co Limited 
G.P.O. Box 2 
Dock Street 
Middlesbrough 





FINANCIAL ACCOUNTANT 
Parkinson Cowan Measurement 
MANCHESTER 


This division of the Parkinson Cowan Group 
requires a chartered accountant who will be 
responsible to the Dtrisional Comptroller for 
the financial accounting of the division. 


n the candidate will bo about 30 and 
have at le 


uf: 
his professional o 
be negotiated above £i, 500 p.a. depending on 
ago, Qualtications and "experienco, 


Dotaiied applications should bo sent to 


Group Personnel Officer, Parkinson Cowan 
te Ao A ONE House, Grosrenor Gardens, 


x 





AZELL WATSON & VINEY LTP, printers and 

bookbinders require an assistant in the accounts 
department with experience to supervise machine 
accounting, to assist with the preparation of profit 
and loss accounts and balance sheets eto The 
work js reapongible and offers prospects for 
advancement. Applicants should be under 40 years 
of age. Exceifent working conditions, froo froo sick and 
A Ppieaton 


E AE aei OmMco, Hazell Watson, & Giner re 
The Printing Works, Aylesbury, Bucks. 





TIVELY and expanding gro of companies 
in Bast Anglia require a qualified accountant 
to take complete charge of their accounting 
functions. 


He should be: 
u A.C.A, or A.C.W.A.; 
30—40 age group; 
(3) experienced in financial planning and 
managemonmt accounting. 


Commencing salary not below £2,000 per 
annum. Excellent prospects for a man ‘of above 
average ability. 


Written applications g full A relative 
and professional denis uld bö 

in confidence, to H. P. Gould & Son, ‘Chartered 
Accountants, Holland Court, The Close, 
Norwich, Norfolk. NOR.16.P,. 





yping ovecntial 
Apply | by telephone or in 
Home Colonial & Overseas Nurses 
39 Welbeck Street, WI (MAY {alr 4304. 


THE 
ACCOUNTANT 


ADY BOOK-KEHEPER, capable of handling 

complete sot of books. Knowledge of P.A.Y-E. 
. Able to ect on own i[nitlattve. -- | with exctitin 

woe for appointment to: | Other top 


J anuary 16th, 1965 


ERSEYSIDE. ~ A.C.W.AS 


Professional apd and commercial posidons 
Staff Selection Lid, 17 ea John Street, Liverpool 2 





CHIEF ACCOUNTANT 


A substantial company in the clectronics field wishes to appoint an accountant to be responsible 
for its accounts department and for the development of ite management accounting. 


The idoal candidate willl be qualified, a te with oxperience in the operation with up-to-date 
equipment of management accounting systems Ught engineering, manufact tndostry; but, 
dependent on the applicant's personal qualities, pees requirements would not be inflexible. Some 
practical knowledge of O, & M. would help. 

Prospects for advancement are excellent. 

Location South Wales, within easy reach of const and Cardiff. 


Please apply. giving a brief summary of your carccr, academic background, and present salary to: 
The Managing Director 
A.B. METAL PRODUCTS LTD 
ABERCYNON, Glamorgan 





CONTROL ACCOUNTANT 


manufacturing organization in North London requires a newly qualified accountant 
A TAN C.A.) for the appointment of control accountant in the management accounting 
department, 


The company oporates standard coms with flexible budgets, monthly Hyg aides levels, 
annual budgets and five-yoar sone vem forecasts. The control KAATI wiil A for ne 
aration of woekly ce and monthly reports, ch he will be required to peeing ning 
Tce: to all lovels of managemont. The company intends abet Ao use computer routines much 
of ts co cost work and ths control accountant must be prepared to y a full part in developing the use 


of thease techniques. Ho will be required to control a staff of torty 
Salary up to £1,500 per annum with all the usual fringe benefits. 


Write BoxrICA7066 giving full details of qualifications and oxperience. 





MANAGEMENT ACCOUNTING 


An tnternationally-known company with wide interests in tho accounting and commercial fields, has 
two Facancics o oring excellent opportonitiss for young men. 


Age: Over 21, 


ualificatio $s Applicants should have passed or bo shortly about to att the intermediate 
Q BS examination of ane of t the profesaional pecounting bodi 
Experience: 


Preferably several years’ industrial or commercial expertence. 
Duties: 


Cost investigations and reports leading to other aspects of management 
accounting, 


A generous commencing salary will be offered depending on age and quali- 
fications. At age 2] this would be not less than £7450. 


The company, which is situated in Birmingham, offer first-class working conditions and employes 
benefht schemes, 


Please send full details to Box MA9903. 





OPPORTUNITIES IN ACCOUNTANCY 


Two chartered or certified accountants are required by a major group of food manufacturing compantos 
in the Manchester areca. 


The duties cover a broad fleld of financial accounting and general administration, and these positions 
should be of special Interest to thoes desirous of obtaining oxperience of group administration. 


Prospects for advancement are good and a commencing salary or between £1,106 and £1,300 is 
envisaged. 


Detalls of age aud experience should be sent to Box O17088. 





late 208 for 
pei foodsty ffs omen new development 
commensurats salary. 


Association, | available. ~ Pr Briot det confidence to Sener 


e e rr rnin 
A ie 


January 16th, 1965 


E'ER EE: 


As a Qualified Accountant YOU are cligible for enrol- 
ment free of charge on the Graduate Appointments Register. 


The Register has had a great 1964 being retained to 
help fill over 700 positions at salaries from {1000-£3500. 


We expect 1965 to be even better as we are currently 

on over 180 industrial positions, including 27 for 
qualified Accountants at salaries from £1300-{3000, and esti- 
roate that the annual total will be 1200, 


Owing to our success in finding positions in industry 
we have been asked to help men who wish to change but want 
to stay in the profession. We therefore invite applications from 
men who wish to find challenging, rewarding professional posts. 


The Register is completely confidential and all 
applicants also receive a complimentary copy of our Directory 
of Opportunities for Qualified and Experienced Men, the most 
comprehensive available guide. 


If the right move would help you achieve a more 
satisfying career write to us today, when you will be considered 
for the positions that we are retained to fill, now and in the 
Suture. Letters stating your aca should be addressed 
to: The Director, Peter M. Brown. 











THE GRADUATE APPO:!NTMENTS REGISTER 
86-88 EDGWARE ROAD, LONDON W2 AMB 3200 


| 
| 


Financial Controller 


for a firm of industrial caterers which operates 
nationally and has its Headquarters in London. 
Its growth has been rapid and expansion is con- 
e H& will be responsible to the Managing Director, 
providing him with control information and 
commercial advice and managing the accounting 
and administrative departments. 

e HE can expect early promotion to the Board. 


© CANDIDATES must be qualified accountants with 

senior executive í ience in commerce or in- 

dustry and knowledgeable in modern control 

techniques. Age about 35. 

e STARTING salary up to £3,500. 

Write in confidence to us as the company’s advisers. 
Nothing will be disclosed without permission. 

Letters should be addressed to D. M. Sidney 


JOHN TYZACK & PARTNERS LTD 


10 HALLAM 8TREET - LONDON WI 





The Tube Investments group wish to recruit a small number of recently 
na chartered accountants, between the ares or 22 and 27, who have 


ecided to make a career in industry and are see 
wide-ranging but concentrated experience with the 


pan opportunity to gain 
tention of fitting them- 


selves for responsible and progressive positions as quickly as possib 


Young 
- Chartered 
Accountants 


eighteen mon 


Selected candidates will follow a carefully planned and supervised course 
of practical experience and development extending over a period of about 
i hs in one or other of the 
the United Kingdom, and preferences for a particular division or geo- 

pairal location will be accommodated as far as possible. The programme 

esigned to give a thorough insight into all facets of the company’s | 
business and an appreciation of the principal techniques of management 
by means of a combination of praci i 
viz. sales, production and finance, together with a period in the group 
computer unit and attendance at appropriate courses in management 


up’s six operating divisions in 


cal work in operating departments, 


subjects, including those held at Tube Investment's own residential training 
centre. 


Starting salary will be between £1,000 p.a. and £1,400 p.a., depending 
largely upon age, but since we are looking for men who can benefit by the 


period o 


planned experience there are good prospects of early appointment 


to a responsible accountancy post anyng a substantially higher salary 


and opportunities of further promotion w 


h are group-wide. 


If you would like to be considered, please-write with full details quoting 
J.6, to the Director of Personnel, 





TUBE INVESTMENTS LIMITED 
T.I. House, Five Ways, Birmingham 16 
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MANAGEMENT ACCOUNTANCY 


Magnesium Elektron Ltd 
{A company in the Aluminium Division of 
‘Tube Investments Ltd) 
require an e enced, qualified A.C.W.A. for 
their expanding and aiready com ive 
management ting system gotary 
contro! and d costs are corremtly used}. 


The candidate will be required to take 
charge of all forms of contro! information 
for a specific section of the company’s activities, 
invol the porosan correlation and intor- 
pretation of information, for senior 
management, 


Staff pension and Hfe ee scheme. 
Appuarons giving fou details of oxperience 
current salary t 


Personnel Officer (Staff) 
Magnesium n . 
P.O. Box No. 6, Lumn’s Lans 

Clifto 


n Junction, Swinton 
noar Manchester 





MANAGEMENT 
ACCOUNTANT 


a young bat experienced management account- 
i remite oy a rapidly expanding group 


He will Swill initially undertake ice spacia projects 


for the presentation of management ites 
and the preparation of consolidated accounts. 


Applications are invited from chartered 
accountants who are tHorougsl ma with 
oderm technika 


Salary will bo subject to negotiation. Tho 
company operates a generous contributocy 
on scheme. 


Replies, which yu pe treated in strict 
confidence, should 
tion, experience an 
and salaries. - Box 





ANAGEMENT ACCOUNTANT 


chartered cost and works 
qualifications and be in thetr twenties. This is 
a new post offering scope for ng manage: 
thonght and action. There is 


ary will grea below 
fi. yoo land will tai into account an ous 
or 


casional experience. aro 
sound fringe a 





Details of ba ound arxi carcer should be 
addressed to Box 4647. s 
MANAGEMENT 


CONSULTANCY STAFF 


to ws would be men with 
z, budgetary control, O. & M. and 
computers. 


Although some travelling is tnvolyed, we 
endeavour to keep this to a minimum, 


Preferred age 28-37, 


Please send detalls experience anid 
present salary to Box detalis of age 12. 





ORTH LONDON 
porters, sawmillers 


COMPANY, timber im- 
builders’ merchants 
a rocentiy-quaiitied 


etz, non-contributory 
paon soni mo; Good. prospect £1,200 -£1,250. — 


XFAM nesds an assistant fmance officer who 
chartered or certified 


shouid bo a pennant wi 
ears’ post-qualificatton 
Duties will include intema sudit involving ase 
travelling. 758 post will vide 


teresting 
caroor an activo organization on dealing realistically 
with tho problems the relief of suffering. ~ 
Written opoicauans under confidential corer to 
Assistant ary, Oxfam, 274 Hanbury Road, 





January 16th, 1965 


THE 
ACCOUNTANT 


COST ACCOUNTANT 


CIBA (A.R.L.) Lid, a member of the world-wide CIBA group of companies, is situated in tho village 
of Duxford about ten miles gouth of Cambridge. The company is the largest manufacturer of synthetic 
resin adhesives in Great Britain and has an up+o-date chemical plant where working conditions and 
fringe benefits are excellent. 


Dus to expansion a vacancy has occurred for a qualified COST ACCOUNTANT (A.C.W.A.) agod 
27~33 years. The person appointed will be required to take an active part in running and developing 
a woll organized accounting department using data processing techniques. At prosent IBM punched- 
card equipment is used and it js envisagod thar a computer will be installed within the noxt two years, 


Promotion prospects within a reasonable period are good. 
Starting salary up to £1,500 p.a. 
Picase apply in confidence, giving full details to 


The Personnel Manager 
CIBA (A.R.L.) Ltd, Duxford, Cambridge 








REDIFFUSION 


An International ocganization with substantial interests in the relay and origination of sound ari 
television broadcast programmes, television set manufacture and rental, and associated activities. 


Tyne to continued expansion, there are vacancies in tho following accounting soctions: 


FINANCIAL ACCOUNTING 


l Consolidation and presentation of monthly and annual group accounts, and other periodic statistical 


returns. 


TAXATION 


Preparation and agreement of tax computations for some seventy companies, together with research 
into and advice on all tax aspects of group companies, 


MANAGEMENT ACCOUNTING 


Analysis and interpretation of financial accounts, preparation of control data for management and 
research’ into the accounting fonction. 


ORGANIZATION & METHODS 


Improvement ‘of accounting and clerical procedures and the development of new systems and tech- 


niques including the use of computers. 


“INTERNAL AUDIT 


Duties cover the maintenance and initation of group procedures and pin-pointing fruitful aroas for 
investigation and improved cost control,’ 


Preference will be given to qualifted accountants but applicants with suitable practical experience 
will recetve every consideration. The appointments will be based on the London head office burt those 
for internal audit and organization and methods will entall oxtensive travelling to operating sub- 
sidiaries at home and, possibly, overseas. Commencing salaries of up to £2,000 per annum are 
envisaged bat are not limited to this figure, and thero are excellent prospects for rapid advancement, 
within the group: pension and life assurance schemes. 


Particulars {n writing to: 


The Chief Accountant 
REDIFFUSION LTD 
Carlton House, Lower Regent Street 
London SW1 





THE 
ACCOUNTANT ERIX 


UALIFIED ACCOUNTANT, aged 25-35, min 


January 16th, 1965 





UAT TETED ACCOUNTANT, aged 28-35, 
shipbrokers. The successful 


i cludin t ation of Notts. ence of modern management methods 
OFFICE MANAGER cee eer aS are dlfe W kee i board. Salary | Including standard costing, budgetary control and 
ACCOUNTANT according to age and experience. Pension scheme. ELTA accounting „required. Salary ie 500- 


required í for building contractors, North London. General Descaling Co Lid, Retford Road, Worksop, 
Must In buildin tts. 


é¢xperion industry. 

Peed age 345-45, Salary Sccordine to age 

and experience but not less than £1,500. 
aye ain in own handwriting to Box 





QUALIFIED ACCOUNTANT 


An obdestablished light engineering com y 
in No west London requires a qualified 
take charge of accounts depart- 
ment and to be responsible for all accounting 

ures and producing monui a ean 


UALIFIRD ACCOUNTANT required, aged 
5-30, to take charge of financial accounts of 
medium-sized neering company. Applicants 
mus preferably bo familar with a system of 
grated accounts and budgetary harip - 
Write. giving detalis of qualifications 





FFICKR MANAGER/ACCOUNTANT required nanage 
O O00 atts vaiboe O Ad Pe iol Groygon. salary EOR DE experience to the Chief Accountant, pio e eo ‘Co 
: ? uan vi have an oppor- gincers) Limited, Blackhorse Street, 





wats err) oeeo! BRPL CA Ss teagan an ae ch. 


grated Bea system. 
position calls | or a man of Initiative, abiltty and 
experience. Salary up to £1,750 per annum 


PHILIPS INDUSTRIES 
Contributory pension 


i 
| according to experience. UALIFIED ACCOUNTANT required for an 
i 


up of companies in the London 
ay sae ete 


SENIOR TAXATION ASSISTANT scheme. 

Applications stating ago, alifications and 
required for the central taxation department. pana hae should be sent to Messrs Rake 
Applications an invited from men aged 23-30 & Co, Chartered Accountants: 

cars, preferably qualified accountants, who Catherine Place, London SW1, who have been 
vo had one or two years’ ex iene of to advise on this appointmant, 

practical company taxation work. 

appointed will work jn a smali team handling 


hare an opportunity to acquire an extonslre 
knowledge of all aspects of taxation. 


Pleaso write to the Personnel Officer, 
Seana House, Stafford Road, Croydon 


QUALIFIED ACCOUNTANT 


with o co of machine accounting (NCR) 
to manage small office, Durics 
include preparation of monthly and annual 
accounts, costing and budgetary control, 
ndon. Commencing salary 

£1,500 per annum. Pension and life insurance 
scheme. ~- Write with full details of age, 
re ons, experience and when available to 

OA7070. 





QUALIFIED ACCOUNTANT 
Location — South-east England 


We are a manuf See unit eee inter 
national organization which recently 
considerable raniad n. 





Wo sock a qualified a in the ago te eg a eee 
| PUBLICITY BUDGET group 25—30, who is anxious to broaden his APIDLY EXPANDING GROUP OF COM- 
experien and willing to undertake d to and 
| CONTROLLER much wider sco core than is normally found in aviation Puea (1 the North London arca 
the accounting a yonas . qualified igi rare PIRATED 
required tant e 
l ing aoe ir progressivo OE pois We offer a commencing salary of up to accounting and cost accounting sections, Tho position 
budgetary control experience and it would be an £1,500, depending on. quaiiicavions and. “Lotter gala? LOr cooky 2 dg cae hap 
advantage to havo obtained intermediate experience, together with good conditions of level for "ther! t man. Attractive salary, motor-car, 
examination standard with recognized account- employment and excellent prospects for the cte, — Please write to Box RE&S582. 
ancy body. — Please write in confidence, right person. QENIOR MANAGING CLERK for trust accounts 
S onre dotalls and salary req to Full details of age, experience and salaries licitors WC. Progresive post for keen a. 
Dox PAIBI8 carnsd to Box QA TOAT. G i salary and pension scheme. — Write ‘stating 





ACCOUNTING MANAGER | | MANAGEMENT ACCOUNTANT 


A chartered accountant is required by a leading 
ce of Lloyds Insurance Brokers following a 
major reorganization. He will be responsible to 
the recently externally appointed Financial Con- 
troller and will assist in designing and implement- 
ing radical changes in all clerical and accounting 
systems. Comprehensive mechanization is planned 
and this, together with management of the present 
accounting staff of forty, will become his full 
responsibility within a short time of taking up the 
appointment. 


The post is based at Kingston upon Thames, 
Surrey, but a considerable amount of time will 
have to be spent in the City. 


Candidates should be aged 26-32, with post- 
qualification experience in the profession or 
commerce. Knowledge of insurance systems is 
desirable but not essential. No inquiries will be 
made about applicants at this stage who should 
send brief details in confidence to Mr R. W. H. 
Lubbock, Matthews Wrightson & Co Ltd, 130 
Fenchurch Street, London EC3. 





Consultancy in Publishing 


An international Publishing and Print Group with 
wide diversification of interests are creating a 
specialist consultancy department, the function of 
which will be to analyse present methods of wor. 
flow, introduce new procedures and prepare 

critical criteria which will assist line management in 
achieving greater efficiency and economy. 


Internal consultancy is a new concept in this 
industry and both management and shop floor have 
agreed the necessity for this analytical study. 


The position aers a wide range of problem 
solving, the adventurousness of consultancy work 
and the benefits of being employed by a large 
organization. 


Age 23 upwards. Salary not less than £1,250. 


Please ring REG 3501 for Application Form or 
send brief details in confidence to: R. N. Langley, 
Bell House, 175 Regent Street, London W1. 
Reference: MD/2066/L. 


The Challoner Service Ltd 


Management Appointments Division 
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SEEKING A SATISFYING JOB? 


We think wo can offer just that if you are a young 


ACCOUNTANT 


aaa 
i tN 
aain aa 
re 


January 16th, 1965 ` 


TRAVELLING AUDITOR 


‘The Milk aroung Poara has a eee a 
+ maveiing ected who omid pe Sna 
chartered accountant or a cortified accoun 

gad ehould peoferably be under the age of 34. 


who would like to foin a large charity to tackle a variety of work. some of which Involves travel. A 


~ progressive salary will be paid according to ability. Excellent holiday and pension arranguments. -~ 
Sond details of age, oxperionce, quaiifications (if any) and present salary to Box SA7(44, a 
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NEW FRONTIER 


FOR ACCOUNTANTS 


l if you want a Job where you can be an active Instigator of I 


ee en 
PEN Aoc Sis Geel E sia “aon cal 


| higher profits and Improved efficiency you should apply | . - 


now to iC] Mond Division. With the skilled, large-scale | 
use of computers we are crossing the frontier between 

l conventional accounting and sophisticated financial 

| managements, and need accountancy-trained brains— | 
backed If possible by a mathematics degree—to help us | 
apply advanced techniques for optimising profits. You 

i will find computers being used to integrate all commercial l 

| data processing in the Division and to develop standard | 

i costing and input/output models for a wide range of the 
Division's operations. This is only the beginning. For in- 

I stance, two IBM system 360 computers ordered for 1966, | 

| to replace the existing IBM 1401 computer, will dramati- | 
callyenlargethe field forfurther studies and developments. | 

i There are no fixed boundaries to the work, and no barriers 
to original thinking. We particularly want the sort of men i 

| who; after short initial training, will be able to blaze com- | 

| pletely new trails. They are likely to be between 25 and 30, | 
with two to three years’ experience since qualifying, and 

will value the prospect of exploring new areas in com- 
pany with other agile minds. The rewards will be good, 
the opportunities wide. | 
The location is Northwich, a surprisingly good place to 

l work—no commuting problems, housing much cheaper l 

| than in the metropolis, plenty of good sport and urban | 

l culture near at hand. 


| 

| 

7 l | 
Write to: STAFF MANAGER j 
ICi MOND DIVISION, P.O. BOX 13 į 
THE HEATH, RUNCORN, CHESHIRE |} 
l 

ull 
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and report on claims and 
to conduct audits of the Board's ow 

car be vided 
aereine and oe aloras arc 
The commencing salary will bo related to 
oe a and the position is 





M anagement 


Accountant 
for a rapidly expanding manufacturing 


company, whose turnover is in excess of 
£5 million,.to work on financial budget- 
ing, production of management control 
information and forward financial plan- 
ning. This is a new appointment. 

e HE should be a qualified Accountant 
with at least three years industrial experi- 
ence in a large company or a group using 
modern sophisticated accounting tech- 
niques. Age between 25 and 28. Salary 
starts at about £1,500. 


Write in confidence to D. M. Sidney 
JOHN TYZACK & PARTNERS LTD 


10 HALLAM’ STREET - LONDON WI 





FULLY-DISPLAYED 
RATES AND INFORMATION 


Advertisements- which are to appear fully displayed must: 
reach us not later than 10.30 a.m. on Tuesday of the week. 


Pte tink publication, Le. ten days in advance, 
Two blocks, if used, are required: l 
EIGHTH-PAGE 2 in. deep x 3 in. wide .. £16 16s 
QUARTER-PAGE 4łin „ x3in „ .. £33 12s. 
HALF-PAGE m ». X6in. ,, 

ie a a Pe £67 4s: 


The Concessional rates of three consecutive insertions for the, 
price of two apply. 
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. Programme requires accounts assistant to 
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January 16th, 1965 


EMYL-SENIOR AUDIT CLERK (minim 
rofetsional experience, five —six as head of 
nom inal/bought pa meat tection of industri 


holding company. 
doubleentry boo 


Secret 
‘or ac ns par erson. Salay “Begotiablo 
gees ae 250 20) mile” pers age and experien 
x SS4 

MESENIOR AUDIT CLERE po by 
English subsidi of American for 
wiey offices. Salary £850—-£1, 000. om 

Replies to to o ie 884723. 

ASSISTANT required 1 

F E internal sudi: section at Birmin 

Salary £980 -£1,220 per annum (N 
Superannuabtle. Tosar on. E tho 
certificate of a reco 
be an advantage. ‘Applicatlors piving f 
age, oxpericnce, qualifications, t 
salary. should be submiued wi fourteen Side to 
the Secretary, Midlands Electricity Board, Mucklow 
Hil, Halesowen, Birmingham. 


PECIALIST contractin company operating 
internationally and th E eon 
sole 


go of the company’s books and financial records. 
ul candidats must have sound knowledge 

of book-keeping and ability to develop his 
bluties with the growth o 


TELEPHONE CABLES LIMITED 


require 


QUALIFIED 
ACCOUNTANT 


preferably a chartered accountant between 
25-29 yoars of ago for management accomt- 
ing duties. The post will sult a young account- 
ant with a sound educational background, 
agreeable personality, who wishes to make a 
career in industry. Previous commercial 
experience would bo an advantage. 


Detalla of experience and salary should be 
addressed in confidencs to: 


Personnel Officer 
TELEPHONE CABLES LIMITED 
Dagenham, Esser 





UNQUALIFIED 
ACCOUNTANT 


£1,200 


For. a private shipping company engaged In 
g ships and = delivering ing freigat to 
Europe, North "Africa and tho 


The appointment will be In the company’s 
City affice, 


This is a mall but expanding co Y. 
with a very sound financial backing and an 
Inercasing volume of business. 


expanding 


THE 
ACCOUNTANT 


T CARBORUNDUM COMPANY LIMITED 


yaa ively AUDITOR 


orest manage 
ment. — Full Personnel of Ago, 6 ‘cduicalion and experience 
The Carborundum 

Company inner Trafford Park, Manchester 17. 


The 


THE UNION OF WELSH 
INDEPENDENTS (INC) 


g ma 
to an applicant who could combine duties with 
post seep EeaGie. Se Salary by ne aig pa - 
iP ee to General Secretary, Ty John 

ee Helens Road, Swansea, by January 30th 30th, 


CTOR VALUE & CO LTD, be eo A youn 
qualified accountant to take charge branch 
a Ea Minimum ea 

Agoly Sith full detalis to 
Lever 


Victor pace (Holdings) Ltd 
Dea Houe 
116 Cranbrook S 
Waltham Crom 
Herts 


um aerea 


ATNEYS WANT a young chartered acconnt- 
sant to fl a vacancy in a subaldiary riasa 
y in London made vacant by a pro- 
mor on Within the group. A man between 24 
and 28 with vari experience and with an 
interest in new systetns and a determination 
to Initiate them is needed to cope with tho 
derable demands on the accounting staff. 
These are brought about by tho introduction of 
new techniques, the Installauion of computers 
and By the increasing requirements of mana ge- 
mont. 


The duties initially will be of a manage- 
ment accountin HAUTE burt could lead to a 


senfor position the Group. 
Starting sala will of course le pete 
qualifications and experience and include 


oost-of- ying benua and profit-sharing scheme. 


Full personal detatis to the Secreigry., 
Watney Mann Limited, Watney House, 
Palace Street, London SWI. 


' XXXI 


The United Africa Company Limited has a 
vacancy on its staff in Ghana for a qualified 
accountant to service in the internal audit 
department, The initia) engagement will be 
on the basis of a contract of about twenty to 
twenty-four months. Further employment is 
envisaged if the first contract is carried out 
satisfactorily. Salary and overseas allowances 
tm accordance with qualifications and experi- 
ence. Substantial’ gratuity at satisfactory 
completion, Education sliowances for children 
being educated in the U.K. Furnished 
accommodation provided in Africa and free 
passages for employoe with wife and smail 
children. Freo passages are provided during 
the tour to enable children at school in the 
U.K., to visit their parents. Candidates should 
mot be older than 45 years. -— Reply giving 
full particulars to the Recruitment Manager, 
The United Africa Company Limited, P.O. 
Box 1, Blackfriars Road, London SHi. 








CAREERS FOR 
CHARTERED ACCOUNTANTS 
IN AUSTRALIA 


International firm of chartered accountants has 
vacancies in its offices In several Austiralian 


cities for men in approximately 25~-36 age 


group who are considering migra 
Aunrala. 


The positions offered poe opportunities 
for rewarding and satief: carcers In profes- 
sional accounting work. Applicants should bs 


qualified accountants and be capable 
of accepting responsibility and controlling 
junior staff 


Salaries are graded according to qualifica- 

onr and a k aowi ee garni accountant could 
ceive a commencing a of 

ent o a aad. this figure would be Increased for 
those with greater oxperience. There will be 
excellent prospects for advancement. ~ 
cations sped ying Do o offices preferred should 
be addressed CF7073 


ILTS UNITED DAIRIES LIMITED, a tnit a 


the Unigate Group, has vacancies for 


an o rtunity for young energetice men to join an 
department. - Applications should give 
full particulars of age, educat an, Gualifesifors and 


carrying excellent 
TASO EEIEIE “Tee BoE VGA, o 


in its creamery head offices s ciated 
at Trowbrkige, Wilts. Preference given to young 
experience 


© COLOMBO, CEYLON 


men, up to yoars of age, with 
in large manufacturing concerns. nt 
LC.W.A., or study for same, an advantage. This is 


Walker Sons & Co Lid requtre a full 
lonezo accountant (A.C.W.A., A. 
<.C.A3 for a senior vacancy e 


Xperience, gent to the t Se 
Wilts United Dairies Limited, Trowbridge, Wilts, |  Golombo ofiice, Onl ose with” executive 
ye G QUALIFTED A requir organization will be considered, Applications 
at company socretary of ian growing company from Coylonese nationals who are scheduicd 
in East » preferably w ous industrial to return to Ceylon very shortly should give 
experience. uey envisaged EL B30 £1, %00, ~ Apply full detalls of qualificati expericn ce Te 
to Bor otca and probable date w avaliable, 
us G CHARTERED ACCOUNTANT re- erview tn Colombo. All applications whi 
wing to handie economie administration of willl be treated wi the strictest eae tancs 
oreanizatio D A interesting oam should bo addressed to: 








Apart fom the normal routine accounting 
section is rezponsibioe for estimat 
con. Ee and broad aad io money a 
gland and abro preparing work o 
a statistical na 
The range of os is propady wider and 
moro interesting in a normal commercial 


Penalon scheme — Ufo cover — three weeks’ 
holiday. Financial prospects are exceilent. 


Ago not critical. 
Please ring REG. 3501 for aplication fi 
Gad beiet ls confidence RN. 


ioy at the follow 
Langley “at the stolu ns 


THE CHALLONER SERVICE LTD 
MANAGEMENT APPOINTMENTS 


D N 
Bell Houses. 175 Regent Street, W1 








OVERSEAS 





FIRST-CLASS OPPORTUNITY is available for 

a single man as accountant with an engin 
company in West Pakistan. A tax-free salary o 
£2,0 per year with full board and lodging paid. 
Contract is for two years in first instance but the 
position is of a permanent nature with o unica 
to travel to parts of the worl 
employees on this salary scale gave over £1,500 por 
year. ~ Applicants should write giving full details 
of sccopatancy qualifications ant experience to Box 





Deloitte. Plencer. Griffiths 


& 
vacancies for dg accoontants in their. ' 


offices a Belgi am. Franco and Italy. Konow- 
ledge annus go ia not essential but 
a ee ve'a desire to widen their 

professional experience. oo prospects for 
on the 


those who intend to ae heen carcer 
Continent, — Apply ween Victoria Street, 
London ECA. 





XPERIENCED Boon Serres “Farpiliart ty 


Genera. 


with eo oe oD ce to trial al balance sage, At | 
a s giving details including present ae s to Box 


: | 


oT 


THE 
ACCOUNTANT 
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HARTERED FINALS STUDENT, oi years’ 
continuous professional experience wi London 
chartered accountants (inc g five-year articles), 


COMMERCIAL | Sori of mt fa Ta ages oc es 
ACCOUNTANT aea a e 
FOR ~C ACCOUNTANT de: 


NIGERIA 


chango. Wide o co of accounts and 
ent. Elderly. but a and fit. 

EMPLOYER - A major British merchanting company requires an accountant to be responsibia to 

the Secrotary-Accountant for the contro! of their operations in Nigeria. 


Financial and mar control. Home or abroad. First- 

rF 
EMPLOYEE - Applicants should be r cortified; aged 30-40; have had considerable (middle-aged) seeks post. Incompleto records, 
work 


Lee 


Class references 
chartered o 
commercial experience which must inctude branch, final and consolidated accounts, and a good know- tl i 
ledge of stock control, considered, — Write Box LB4650, 
SEVEN YEARS* aud 


TERMS — Tours of d are of of months’® duration followed by throes months’ leave on full pay. 
Initial salary ran 2.750 £3,350 per annum; contributory pension C: free passage: cai O at alj 


treaiment and fuliy furnished accommodation in low donsity residentia! area. travelled on audits in U.K. required £830 p.a 
- Bor 08467 

APPLY — in confidence statin oxrporiences and present salary to Annan, Impey, Morrish & UALIFIED. ACCOUNTANT. Graduate ten 

Partnera, Oldbourne Hall, 43 Shoe Lane. London š wean a eae Central Africa, returnin 
carly mar secks interesting intment. ~ 
T e auditor, AARIA LTAT OE. - Box 


ACCOUNTANT, B.Com., seeks 
ne employment for three to four daya 


celia” Box RAASS2, 
EROR € Sa Eaa 
EUROPE Sign 


Poat, Marwick, Mitchell & Co have vacanciss in most Western European countries for newly-qualified 
and experienced chartered accountants. 


Knowlodge of at loast ono European language ts desirable but not essential 


Thoss positions offor a mond o ty for widening professional experience and carry oxcellent 
proapocts for those wishing o thelr careers on the Continent. 


Salaries according to age and experience. Initial interviews In London or other 1J.K. centres, 
Application to Staff Partner, 11 Ironmonger Lane, London ECZ. 


traton, accustomed to 


clerks avallabto, - 
Apoers 2354/5817 for further de 





ARTICLED CLERKS 











OPPORTUNITY IN EAST AFRICA 
AUS ERALE poea o o e aa ACCOUNTANCY TUTORS 
a largo firm of lic youn a ered arene ‘these, aAA 
C. P, Did de Aaspetates m lareo Arm of publio wide tho o LIMITED 


AUAA Offers a responsible and Ire erpi 
career to young men who are ified and Sg 
would be snterested in migra 

Sponsorship for an assisted 
arranged, 


Commencing salary would depend on age 
and experience, and would be In tho rogton of 
£A1,200-£A1, eon" with excellent lent prospects 
of earning. between betwoen £42,000 and 


a few years. 

Salaries are reviewed six nen, and a 
share in the practico is Ten er soven vaa! 
Berrico., Other benefits an oxcellent 


vident fund and three apenas long service 
ye every ten years, 


Interested ticants should write to C. P. 
8 & George’: Terrace, 
ia, stating a 


[e =] 
information. The frm will then 
ly further information, whilst ome of th 
PPAS will be in En in Mar 
965 to taterview pro ug applicants 
th a view to final selection. 


pportumity to gain ul pro- 
easional experience and travel in 
and develop countries. 


Tho work {s mainly audit work but there is 
one vecency, for A mAn Wening to rpocianze 


joining; a similar gratuity will be payablo at 
the end of the contract porlod. There are good 
prospects advan A 


Please write in confidence to Box EA9956, 








SITUATIONS WANTED 


Offers personal tuition for preo-oxamination 
revision classes and/or private tuition by 
arranygoroent for oko Institute of 


An onan Apply DPtrector of 
Studi ae ta Lincoln’ Inn Fields, WC2 (CHA. 
2989, H 4666). 


NOTE: Enrol NOW for the New Intermediate 
March 1963. Full day classes Soe ee 
February ist to Fobruary 26th (four weeks 
Monday to Friday (10 a.m. to 5 p.m,). 





expeeionce, accountant in Ceylon, 


CHYLONESE having over ten years’ audit 
with chartored 
artic! ~ R. Selvaratmam, 10 Fairfisid Road, 
Surrey 


par iered accountants, sooks 
femaining two years, Principal’s consent obtained. -~ 
Box A 39 


COMMERCE GRADUATE haring completed 
months of articies: with s London firm o 
immediateiy th a risw of 


seoks er wi 
widening © perience. Principal’s consent obtained. 


CA? 
this A MMERCE GRADUATE of Calcutta Uni- 
the advertiser is seeking versit SOEKI REG. ERE Wie O to A. G. P., 








be accepted 
ARIS UNTANT alltime ar part-time salaried e 3a Hamirith Road, E15. 
P ACCO which te to be his sole occupation. Offers of FABA. eon), ¢ E TT _ with R ea E ce. 
assistance to pret ones or requests bs courto, interm ern odiate" exempted, socks 
subcontract Wor ~ Box AI 
pany specia POONG QUALIFIED AC shal = oy À wis STANI T aD firectnss MA. BSC, 
ANT to troller of French 
operations timited C.C.A,~ Finalist, West African, sooks position years, Pre exempiod. -— Please write to 
Applicant aun have a good: knowledge "Ot eof audit clerk. Four years’ experienco of in- “Amin $64 Hilt Rise, Richmond, Surrey. 
French. be cost conscious and be willing to complete records, company accounts udiring, a NL STUD (B. Com. 1963), aged 


» a 
accept responsibility. ~ Sond dstatied avy. and taxation, Work on own page ar Avaellabic : k 





mod odera = Mancar 
r aot ey , 40 ruo Boileau, | Immediately. Salary m CTURE me Pen” eee Sate Audit LOGS) = Bor AERIS. 
Paris 160, France, “Woe wil forward. AL ee ot one FCA. G9 ORADURTE in cormnctee M Com., 
Shepherds Cl Chadwell H eee Romford, Essex. age 2), from the y (Pakistan), 
COUNTANTS. Company Secretaries, P$ aa or Tout years, in or aroun “ 
$ Accountants, ce Managers or caso & x š 
: ' . $ accountancy staff are supplied by Ernes lo ACCOUNTANTS in Central 
~ o: ment Agen 116 High Holborn. Wi (CHA. 8605). London malli staff) requires an articled clerk. 
Key. 
YOUNG QUALIFIED RIGHT, INTELLIGENT YOUNG LADY, | SchooHeavor with G.C.H. qualifications would be 
7 y 18, with two and a half year’ previous ee ponani required. — Appiy to Box 
typist, socis 
‘ACCOUNTANT position in accountants’ office within the London | (*HARTERED ACCOUNTANTS near Portland 
b Ite Box BI46 area Wh, invite application from young 
Intérnational firm of accountants in Khattoum, standard of of exemption from Institute - 


mmercial 

Sudan, servi nowl tifled with prospects of advancement to senior position. ones: examination. Good proporsiya s salary 
accountant aged a li 27, at a ‘ann Some experience of management accounting whilst per -correspondence school fees will be paid. ~ 
salary of £S (income tax Pyr at prosent) Boe cad: Appointmont in the aros not cssontial. -s Spply y whh full details to Box CA4725. 

us of one month’s oz CA4 AELA S Ua h i N Bal B. r. a year’s cxperience, 

t t a me 
Uk cir pais ce laaya aanyany mo record as chief compan" VERSEAS - STUDENT, Bie! intermediate 
examination ember socks transf 

= ga Box YC vos Principal i consent London 


vont in financial management, ofan eres. 
BREE ypportunity tO ahow oe Wide veage aga Sno two and a hai years SRA Box 


of accounting expsrience. — Write a CA449 713. 2 2, è 
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pares (32), ane graduate, six years’ 
office experience, aptitude for figure work, student 


: of maths, exempted from Uae pat gr dl exam 
seeks ari medium-sized firm of 


cles with a 
A in London. — Please cae A. F. 


ces Square. London 
NI as youre). "BA. {Economics}, with 
xperience in banks, proltmin 


s O th 
principal's consent; ʻA' level 

including accountancy; three . ~ Please 
reply Box TO4629. 
T NSFER OF ARTICLES sought by an Indlan 
(23), B.Com.(Hons.), Bombay niversity, from 
U » hating se tr a one year under articles, 
with a ‘London firm of CAs. Principals consent 
ob . Avaliable Immediately. — Picase write 


tained 
Box TO4707, 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC. 





medium for salo and purchases of actices 
partnershi for over fo yours. aluations, —- 
GORDO F Wes 


mbers, London Bridge, SH1 (HOP. 1209). 
n ‘ 

A WELLESTABLISHED o aka 
UNT, G.BLF. in excess of £4,000, 


modation, In or near London. = x AW4653. 
L F.C.A. wishes to disposo of his old- 
practice to suitable : 
— Box BF4698 


oarly Wainy cata a8 bus 


two seein parn rite Box 4718, 
Cc years Sid. “ quallfied threo and a half 
requires oon a with a firm of chartered 


accountadts it the North .Midiands with a view to 
months. 


partnership after ximately elghteen 
Capital avaliable. Ppor CA 4540. 


AREFUL AND SOE eOUS SERVICE. = 

available ror ‘purchase o BAL NTO, 

CEARrERED” Lid 7 Muswell ll N19 
HAR 


ED A SUNTANT S0 ~ City 
office, with G.R.F. £6,000, wo © to heer 
from sole practitioner with similar G . with view 
to amalgamat on ~ Box CA4597. 
FIED A UNTANT has approximately 
be £208 gross g fees for "i 
complete records. ce for 
Ponia z. ~ Box CA4S699, 


DON), wishes a contact young accountant with 
smali nucleus under 000 with view to arrange 
mutually beneficial eine arrangement. Preference 
ERATO, applicant able to share tax work. -— Box 


HARTERED ACCOUNTANT aD, wishes to 

cauire smali practice or blockis) of audits an 
taxnilon work in the Bristol area. — Bor CA4654, 
f“HARTBRED CCOUNTA » Garly thirties, 


actice, 
tri 


nacon, with expanding eral practico and annual 
of oa 


oxkctes » seek arrangement o 
oie purchase oro on consultancy basis with sole 
tioner near retirement. — Box CA4679, 
CHAR LONDON. 
DAR. £30, a00 des a aa on with 

ar sized Y o formmg more 
efficient eaten = — Bor 704. 
C ERED ACCOUNTANTS practising St 
James’s St, SW1, ce Ioan keen yo junior 


partner 12 reer to purchase 


r A ED ACCOUNTANTS wish to a 
raea in London area. Would be particularly 

in making arrangements with practitioner 

ag eau red Je retirement now or in a few years time. 


~ Box C 
FIRM with recently-cstablished 
branch office in Maidstone, require qua man 
with some years’ 6x ence of cial work to 
tako Sree Posalb uy of carly partnership for 
Paget re) cant. — Box ; 
CHAR TERED 


alrs 


Past USSEX, — Rapfdiy expanding practice for 
le Sane ‘to 


demands of other business 
. Fees a aching £5,000. Goodwill £8,000 
~ proportion to left on loan If required, Fresboid 


or leasehold whichever preferred and ving 
accommodation if wanted. Unique opportunity to 
aguire prosperin aa in moat sought-after area 


niry. 
SR Ua a £2,500. practice tin SW. London. 

Street offi oms rental £120 
exclusive. oo £1,520 price including farnitare 
and oquipm Consideration given to salo as 
block Of Rais. ~ Replies -Box 36. -> 


THE 
ACCOUNTANT 


XCEPTIONAL OPPORTUNITY ARISES for 
young man to Join London chartered office for 
ee ths Current fi 


endous scope 


energetic Henar woe, y be sole practitioner 
aoe rap on. Mla rons also consider 
amalgamation W with ull details to Box 

BO4702. 
ANCHESTER ACCOUNT- 
NTS are enxfous to contact cttloners with 
medium-sized practice chester arca 

cts who aro contempli 


view to miccession. = 


CHARTERED ACCOUNT. 
with mediun-sived practices have vacancy 
for experienced C.A. not over 35, as assistant to tho 
Partners, with a view to partnership after suitable 

od, — Write to Box MC4656. 


badionary 
Mie RSET chartered firm bursting at the 
ams require assistant with a view to ultimate 
sting connect! 


Hampshire merging 
with sole practitioners in West Country with a view 
and benefits to both parties. ~ 


OLE PRACTITIONER of Oe nan race 
with low overheads in Berkshire has 

for rgan partner not orer 35 years of aoe Avil 

consi amaigamation. Capital pa 


arrangement bu le 

ca ital pecferred. - Write Bor 

W COUNTRY chart 
meet other practi 


assistance; 
Somerset, 
EST 


OTH 
petent pti C.A. 
Progressive sole practitioner. ence o 
lete records, companies taxation eesentizi. — 
Ae give fuit U SGinTI including capital avaliable, 
to Box WH4730. 
Yo G and progressive firm of Weat End char- 
tered require youn chartered 


thoners wi 
-Bor We Hants. Dorot, Wilts or 
WC4615, 


Excellent op peony with a definite of 
ership. Commencing salary up to 61950 pa. pa. ~ 
ox YC4586. 
OUNG 


CHARTERED ACCOUNTANT rme- 

quired for senifor on provincial accountant's 
office, SE. England, vincial oxpericnce osecntial, 
Partnorshi Woe avallable after probationary period. = 
Box YC4658. 





BUSINESS 
OPPORTUNITIES 


ANDON CHASING that fish mortgage, 100 

Aper cont advances at 6 per available 

accountants, limit £7,000. Personal 

Mortgage oe s/7 
Will, London NiO (ruBor 9595). 





ABANDON DELAYS! 


READY-MADE COMPANIES FOR ane 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberisy House, 12 Norfolk Street 


trand, 
TEMp!e Bar 6927 (4 lines), Ref. O.P. 
Established 1921 


BARGAIN, - New ready-made Scotland) 
gistrations £25 compiste ~ (Engtand/S 


investment: property developments: 

dealing: nominees: stocks/shares: buikding: ie 
agents, cers; gerag¢esa: l : plastics: 

furniture; uiy agents; security guards; gen 
morchants; ; fancy goods all 
thor preparod by Mr T. A 
Herbert, LL.B.. and Mr P, Jamieson, porosia of 
e Board of Trade Companies of 
Scotland. Get ‘Advantages of Trading as a Limited 
Company’, 39 post free. — ess m- 
e ons Lid (Depr A/17/Spl.) 156 Strand, 
ange Engi compan à i 
19 Wa 3 


E37 8, 2294/5 and 


‘Seal, books, memo. and arts. Frea booklets for 

ts. - Reichmann Win » 12 
Cambridge Road, London N17 T. 2738). 

TAX LOSS MOOTPANY FOR SALE. a 


four sited juke boxes. Contin 
to date oc anaes and 


five thousani at service. 
ungu . ~ Professional & Trade Services 
Protection House, SW12 (XELIN GON, 


XXXIN 





AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
financial requirements 


JULIAN S. HODGE & CO LTD 


Merchant Bankera 
23 Windsor Places 
Cardiff 





OM PANY fa es Hom £12 pins 
i eady-ma perty mpani 
eas Tael id servie aie 


fia, usivyo. co. ~= Roglaw Registrars 
d, t ree Green, W12 (SHE. 4983 — 


CAN pains Bs palpate ame saimeant and 

ywear ax loss req situated 
oon aea Box CT4660. a 
the manufacture or of gweets, 
confectionery, oer Publie or aRt company 
ded trading continues. — Box 


ANCE FOR EXPANSION. - Confid 
invoice discounting; sales factoring: bill ie. 
counting; acceptance credits: mortgage and sme 
pack Amangemenu. Hue Pond See Ltd, 
urene un Y Min 
Lanas 2667, a nii cing 


AIRDRESSING compan 
clientele in Southern cathedral city. pit cs 
turnover in excess of £250, yielding net profit of 


£4,000 por annum under mana a 
Write Box HC4501. Parnes 





HART FOR COMPANIES 


We have a long-established reputation for 
speedy service in the formation of companies 
to special requirements. Expert staff handle 
specia! registrations from elght days. Fes 
£10 130, inclusive of ten copies Memorandum 
and Articles of Association, Statutory Book 
and Seal. Our prompt service will save you 
and your clients much in the way of worry, 
time and money. Service available only to the 
professions. 





(Dept A1) 
HART & CO (Bush House) LTD 
a 1-3 Leonard Street 
London EC2 

CLE. 4108/9 
P UR to expand b casing 
HE dod up in book debts Dis aes 
ce is siniple paad economic. - PCM, 115 

NEW, Limi 

iip ‘Co 2, COMPANIES ( Cayce ment or 
pem da is je Ine. pocket “Trading Advan vane 
Fanvion EE to a untants. = Gaines ane PEOL 61 


NE PROCURATION FEE, « Pei comprehensivo 
first and second mortga b 
finance available to clients sebg A eel by brokers, 


-agents and professional firms only. ent 


poum Wen BK, 
Etta Holloway Hosa. London N7 (TeL ORth 


100.23 £7,000 available for professioua men: 


a etre ecm eRe ac 
ration, m House, 
Broad Street, London EC2 (Phone LONdon Wail 


Ap in aa a E ee ea ro dik rdu 


pads Lid, 43° maylair Gardens, 1? 





BUSINESS PREMISES 








' RICHMOND, George Street 


Most attractive newly-constructed self-contained 

offices on three floors ximately 2,150 

sa. f Good icaro, ent 1,600 p.m. ox. No 

premium. : 
Victor Behrens, Sandhurst & Co 

12 Hariey Street 


l- 
MUS. 2491 








f 
1 





AXXIV 


HARTERED ACCOUNTANTS, WC2, hare 
surplus acoommodation comprising two 
iaealiy arranged and d 


OFFICES TO LET 


MORDEN, SW19. Office suites 200 to 800 sq. 
ft avallablo for lett in new offics block, 


twent o minutes to tral London. ~- Tel. 
Fatt gia CHE. 3897. 


DULWICH, SE21. Two rooms to let in 

echartered auctioncer’s oma a orenen 
position, cxcellent address. Rent £5 
rates, boating, lighting and cleaning. 
tenant’s reasonable choice, Agreement available. 
~ Box WD7032. 


. 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. - All makes 
rebuilt, 





seo our comprchens! 

lating amd addin machines, t 
Universal Office Hers > 
Stroct. SE1 (HOP. 6{7). 





CCOUNTANTS who wish to obtain full 

ts A soyi or all classes a ee 
arc int to apply for an a cy ; 
to the Commercial Union Anaan Co ikd 
24 Cornhill, London EC3. 





CCOUNTS TYPED for Accountants, — Stella 
isher Secretariat Ltd, 436 Strand, WOR 
(TEM. 6644.) 
DDERS, TO REBUILT 
NATIONAL ACCOUNTING MA 
31 and 32. Typewriters and duplicatars sold. 
aoe urrou accredit 


» terms. B 
— MacVeigh & Larkin, 55 WCTORs 
rsh} Apar are on Station) (G KAPT 7434). 


catimates and sketches free, re rubber aos 
ste. — A. T. Brown & Co ne 347/93 Katherine Road, 
London E7 (GRAngewood 1624), 






Introducing the new 





related to accounting. 


Political Science. 





and tea 


— JOURNAL OF — 
ACCOUNTING RESEARCH 


This new journal began publication in 1963 and 
* is issued twice yearly, in the spring and autumn, 


This unique international publication will be 
jc devoted to reporting the results of research 






The Institute of Professional Accounting 
Graduate School of Business, University of 
oa Chicago, will publish the journal in co-o 

with the London School of Economics and 






Subscription rates — payable tn advance 
tke 30s for one year; 55s for two years. 
ers, 20s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


ISI STRAND, LONDON WC2 
TEMPLE BAR 0832 (7 lines) 


THE 
ACCOUNTANT 


OR SALE almost new Addressograph, t sleet 3 
and Thermofax copying machine 

quantity of suitable photographic paper. Can be 
viewed, — oieenene HF RD 54471. 


R Rebuilt Typewriters, 
makes, Accounting, Calculating and Ke ing 
Machines, 1 Transcribera. Various 
modeis of Gestetner Duplicators: 
Addressing Machines etc.: riters and 
Letter | Bt Np Ali equipment rebullt and 
guaran quirics so ues for all types of 
fice Machines ard ulpment. — Write or phone, 
A. ae a Co, 80 omas Strest. Bermondsey, 
London SEI (HOP 923 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 

ie for short- or long-term. rental. ~ 
For full details of this unique service write or 
telephones : 


Goodson Calculators 


$5f61 Moorgate London, EC2 
O4ONarch 5405) 





MMEDIATE 100 PER CENT MORTGAGES at 
64 per cent for professional men on post 1936 
£10,000," valued to £7, TON e per cent up to 


» bass, a aiiis, 
‘'Rogistwred Office 
mates by 
oia “m ern Pace & Co, 59 drolege Road, 
Harrow, Middlesex. Tel. HA’'Tch End 66 
NE MODEL 686F REMINGTON he idl 
register accounting machine and ple a good 





RENT or BUY 


Adler —~ Bluebird ~ Remington 
Accounting Machines - also Dyeline eg prient 
Fall tion and 


H. H. DURHAM LIMITED 


85 Blackfriars Road, London SEl1 
WA Toe 6081 






















tion 
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~ 


ha PUNCHED-CARD SYSTEM required In 
pos working order, for stock selection, — Write 
Sa ee full details to Managing Director, Bor 


AXATION FORMS, - A complete range from 


“£1 per hundred. — New style lla. Also company 
a ena pine ae eee Ores Give ord: 
undred. 3 Grove Road, 

Cetea aeee barphome iens 3382-3383) 
2 PER CE DISCO branded carpets; 
iton, Axminster, Orientals, ete. Chinese, 


Indian and Persian 


requlromsents or for 
n or main cities: 

Dodson-Bull Carpet Co, 374 Aldersgate Street, 

London EC! (Tel. MONaroch 7171 (10 Linea), 





VALUATIONS 


BOUT ANNUAL Dye ee caigetey NS; yvalnations 





Thames, Surrey Sangon 9899 
PECIA TOIS in salc and | “vatuation of 
“property an vestments 
Cowdre 


Phipps i & Hollis 

F.A.L.P.A. Establishod over 366 

Neasden eden Lane, London NW10 (DOLis FLL Sasi 
cai}. 

TOCKTAKING SERVICES. 

avallabie for 


B 
Tendon N8 (Telephons MOUntview 313 











SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertize- 
ments the approximate salary range that they 
are prepared to give or require, and also their 
geographical location. 

This will greatly assist those who propose antwer- 
ing advertirements and possibly avoid much 
uaneceasary correspondence between advertisers 





rd N . ri EETA 
i 
oi Ss ee taht 
ey a re : “ 
E pte ease 3 r 
; giv. 


d ru tpoclality. 
AAE. Sraa ie if 
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FINANCE & MORTGAGES LTD. 
The 


8 MINIMUM DEPOSIT £25. 
12 months’ notice of 
withdrawal. 

Balance Sheet from (Dept. N) 

0 the Secretary, Finance House, 


for strength 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover 
Square, London WI, have since [899 specialized In the 
e and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 


and security 





The National Association of Pension Funds 
{formerly The Association of Superannuation and Pension Funds) 


FOUNDED 1923 


President ~ Henry Lesser, C.B.E., LL.B. F.C. 
Chairman = L. A. Ellwood, M.A., LL.B. 


Shares and Deposits in the Society are Trustee Investments The ASSOCIATION, which Is recognized by Government Departments 
Is representative of Pension Funds throughout Great Britain. 


it is qualified co advise on all queen ans of Superannuation and keeps its 
members informed of current legislation and of other subjects affecting 
the administration of Funds, it also gives advice to members Individually. 





BUILDING SOCIETY eer eens Veeaye tee 
The Secretary 
Head : Halifax, Yorkshire + London Offices: 51 Strand, W.C.2 
9 one Street, Cavendish dane, W.l ape petiles E.C.2 14 Queen Anne’s Gate 
136 Kensington High Street, W.8 London SWI 
Telephone TRAfaigar 3058/9 
















CHAS. DAVY & CO LTD 


COMPANY REGISTRATION AGENTS 





MACHINERY INVENTORY 


By H. RIVINGTON. Complete record of cost, 

depreciation (annual, special, accumulated), 

written-down values, taxation initial allow- 

ances, balancing charges set off against new 
' machines, etc. l 


37s 6d net, 39s 9d including post 


Provide practitioners with a fully comprehensive 

service for all matters relating to company forma- 

tion and registration. Standard draft Memorandum 

and Articles settled by counsel keep costs to a 
minimum. 


3-11 PINE STREET, LONDON EC1 


GEE & CO (PUBLISHERS) LIMITED Telephone TERminus 6267 


151 STRAND, LONDON WC2 


METROPOLITAN COLLEGE 


CMe ioee Lee tone COURSES RONAN At the examinations leading to the qualification of Chartered Accountant, 
Intensive Evening and full-time DAY Metropolitan College Students have gained over 


eraa Tactic Eanan | 10,500 SUCCESSES and 350 HONOURS 
new syllabus F ; o’ neluding 

induction Cartura Course for Newly 56 First Places, 38 Second Places, 66 Third and Fourth Places 
and over 100 Prizes, Medals and Scholarships 


yes Clerks, to be held in the winter of 
© WRITE TODAY for the College Accountancy Prospectus to the Secretary (Al) METROPOLITAN 
COLLEGE, ST ALBANS. London Office: 30 Queen Victoria Street, y (City 6874) 














! 
For further particulars write to the Secretary 
(Al /8), Metropolitan College, St Albans 







Mamber of the 


™ Association of British ‘Correspondence Colleges | § T A L R A N S 


@ Founded i910 @ 








La 
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How we put paid to our growing pains hefore they'd even started 


As the most progressive of the larger building Soa we took a revolutionary step for a- building - 
societies, we’re proud of our growth graph.Inten society. We bought ourselves a computer. The 
years our assets have more than trebled and the fastest and most efficient in the country. It’s left 
number of our accounts nearly doubled. But us with a whole new expanse of growing space. 
you can only grow so far at this pace before Just goes to show how progressive we are. 
you start feeling the effects. Book-keepers be- Why trust your investment with anyone lessP 
come book-bound, typists become type-cast. It deserves progressive thinking behind it. 


LEICESTER PERMANENT 


i 





Y 


-THEN MOAT PROGRESSIVE OF THE LARGER BUILDING SOOIETIRE - Hoad Office: OADSY LEIORSTARSHIBE: London Office: 40 PARK LANE, W.1 
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, The Institute of ‘The Education and Training of Articled 
| | Clerks 
Chartered Accountants 


Study Conference Report 
A report has been prepared on the Institute 


in Engiand and isa tiie waliaiins: ik 


Ww a] es summer at The Further Education Staff 
College, Blagdon, near Bristol. > 


Incorporated by Royal Charter May 11th, 1880 
The conference had as its theme the 


President education and training of articled clerks 
WILFRID GUY DENSEM, F.C.A. with particular reference to the intro- 
LONDON ep 

ductory and other courses of oral tuition 

Ñ Vice-President _ which the Institute is at present promoting 
. ROPERS ches a at colleges of further education and 

similar institutions. 

Secretary | 
CECIL ARTIMUS EVAN-JONES, M.B.E. The report, which is printed in booklet | 

Hall and Lil form, ee in detail the principal con- 

. MOORGATE PLACE, LONDON EC2 clusions which emerged from the con- 


ference. Copies, price 5s each post free, 


inable f the Institute. 
Temporary address for correspondence and visitors are obtainable from 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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and Auctioneers READY-MADE | 
COMPANIES 


to Industry (guaranteed ‘no trading’ ) 


SINCE 1807 | £90 inclusive 


(Over 200 in Stock) 


By Return of Post to Country or delivery 
immediately in London. Free draft on 
application. 


FULLER, HORSEY Lewis, Coates &Lueas, Lid 


SONS & CASSELL LAW STATIONERS’ 


AMBERLEY HOUSE, 12 NORFOLK STREET 
10 LLOYD’S AVENUE STRAND, WC2. TEMple Bar 6997 (4 lines) 
and at 


LONDON E:C3 MELVILLE HOUSE, 2 MELVILLE STREET 


Telephone ROYAL 4861 ' EDINBURGH. - CALedonian 4547/8 
(For Scottish Companies) 


Surveyors, Valuers 





Over Fifty Years of Successful Educational Service 









G 
mamoe ee aaaea Maree aaaeeeaa aae a 
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Highly Successful Courses 














% FOR ARTICLED CLERKS -~ Courses for the English, Scottish and Irish 
Chartered Accountants’ and Association Examinations — Over 35,000 
Examination Successes. 
.% FOR JUNIORS - Carefully graduated Courses in Book-keeping, Auditing Send for - 
and all Commercial subjects. Specialized Courses for the Prelims. this book 
k FOR MEN IN INDUSTRY - A.C.C.A. Courses ~ 16,700 Examination we. 
Successes; I.C.W.A. Courses — 12,000 Examination Successes. S 
% FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses ` es ieee te aes 
for ACCA. — lamor OF ACCOUNTANCY | 
`% FOR QUALIFIED MEN-I.C.W.A. Courses with concessions; and | 107 Regent Honse, 2 Norfolk Street | 
i training for Management. ! London WC2 ! 
‘ Please send - 
Write to: without obligation ey fe 
THE SCHOOL OF ACCOUNTANCY | “The Direct Wey to Success | 
107. Regent House . 107 Regent House i N, Sr a E O i 
Ar : 5 . z TIME nevercncacronuscagececsassnenurcasansseus 
2 Norfolk Street eo. 2 West Regent Street TPPA i 
Lo j WC2 ; Glas C2 . CEE seuruvaeanasnavasoanaconounaoovosorsnns ' 
T Mple Bar 6288 l Telephone DOUgles 0213 | Saban caasnuvndassatongeavuacconscensevecvens i g ! 


Kmart PNA A 


aa 


January 23rd, 1965 


THE 
ACCOUNTANT 


Established 1874 


In 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Iniand, per year £5 Os 2d; half-year £2 ils 1d 





Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m, on Fridays 


SUBSCRIPTION RATES 
Seamatl, per year £5 2s 6d; half-year £2 12s 6d 


ccoun 


Classified Advertisements Ostnlor and sem{‘sonior audi porter gag eg Sap 
Permanen gress posi 


Received too late for inclusion in the 
normal classified columns this week 








SITUATIONS VACANT 
PROFESSIONAL 





treet, E 
chartered accountant near 
Monument: heave vacancies for newly-qualified 
men wishing to a be 6 ienee. Varied and 
challenging wor atiractive salaries. -— Box 
CF4817. . 
MANCHESTER 
LIVERPOOL AND SHEFFIELD 
Young chartered Seecuntant required for 
progressive and èe positions which will 
provide excellent A of e and 
medium-siro businesses jn various urtrics. 


Five-day week. Three weeks annual holiday. 
Good salary based on age and experience. 


To avold undue travelling, it would be 
pleaded for applicants to be residen in 
chester, Liverpool, Sheffleid or a ain cone 
districts. The work requircs ea a aA of 
absence from homo. 


There are also vacancies tn Manchester 
and Liverpool for promising young men who 
have reached the final ¢xamination standard, 


Box ML7185. 





recenti y-qua Taxation experience poi 
cssential. Good superannuation scheme, — 
OC4818, 

ASATION ASSISTA malo or 


Apply, stating a experience d salary required 
to x No. 115, Williaus's Advertisement 
ffices Lid, B 
TAXATION 


or assistant in its 
Reply, giving details 








taranan horde - 
of » experience and salary e to 
Box A7187. 
SSISTANT to Company Secretary/Accountant 
utred for subsidi of targo public company 
in South-west London. nm would be sutt- 
able for a man 25-30 at Inter. C.I.S. or 
A. level or aged 40 experience 
Sepon nE an There sre excellent 


for axpancng 
poup e om ot companies. — Reply. sating age. q 
Pr et big and proren salary to Bor No. 
BAJZA T226, cio Streets, 110 Old Broad Street, BC2. 
An a ceed PRAACCOU eas CLERE. with or 
perience of a phases of accounts Goparimon 
ing essential. Preferred ago 25-35. Fio- 
ncaa panore Kent, area. Own trans 


port 2 according to experience 
ly in pe Siibek with grer Totais Of career to 
date, age, etc. to Box BA4S8 


ARDIFF joinery ee company requires 
ualified accountant or chartered secretary Ta 
knowledge of machino accounting and departmental 
costing to be chief accountant in a ranidly-cxpanding 
business. Starting salary £1,500 per anmum. ~ 
Apply in writing to Bor C34820, 


pai 





OFFICIAL APPOINTMENTS 








STAFFORDSHIRE COUNTY COUNCIL 


EDUCATION 


COMMITTEE 


THE STAFFORDSHIRE COLLEGE 


OF COMMERCE 
WEDNESBURY 


Principal: H. Harman, B.Com. 


Applications are Invited from taniy cualiies men for three new Lectureshipa fn Accomnting and 


Costing to teach mainly on a Sandw 


Applicants should havo professional qualifications in financial 


starting on May 3 31st. 


accountancy or cost accountancy 
sasential 


whilst some teaching exporionce would be destrable good busincay cxzpericnce is š 


Dutics will commence on May Ist, 1965, 


Salary ~ Burnham Scale (Lecturer Grade) £1,670 x £45-€1,895, 


In certaln 


circumstances assisiance may be offered towards tho cost of lodgings and remora 
The Authority also bas a scheme whereby substantial loans towards house purchase can 


expenses. 
mads with a repayment of up to twenty-five years in approred casts. 
Forms of application and further particulars can be obtained from the Education Department 


(Staffing), 
enrelope, and should 


™ 


County Educadon Offices, Earl Street, 
bo returned to the Principal of the College by February 13th, 


Stafford, on receipt of a sta ce 





Airmail edition, £7 153; half-year £3 17s 6d 


CHARTERED ACCOUNTANT 


young, or recently qualified, wishing to gain 
experience in industry and commerce, required 
as financial accountant to medium-sized manu- 
facturing company with world-wide connections. 
The appointment carries responsibility and 
excellent prospects. Pension schemes. Salary 
£1,250~-€1,500, according to experience. — 
Picase apply in strictest confidence to Personnel 
Officer, R.F.D. Co. Lid, Godalming, Surrey. 








CHARTERED 
ACCOUNTANT 


Sayre and Prosper Group, the largest group of 
unit trusts in the United Kingdom, is looking 
for a chartered accountant, aged 253-30. 
He should have at least two years’ experience 
in the profession sinco qualifying. 


He will report directly to the Group Chief 
Accountant and will be responsible for: 


(1) The accounting of the companies in the 
group, 

(2) Preparation 
accounts, and 


of monthly and annual 


(3) Development of costing systems. 


This City of London appolntment offers the 
right man an unusual opportunity to develop 
his abilities in a young flexible team operating 
in ono of the most stimulating and fastest- 
growing financial industries in Britain today. 


His salary will be abote average. Additional 
benefits are first-class. 


Please write with full detafis to: The Chief 
Accountant, Have and Prosper Group Ltd, 
30 Cornhill, London EC3. 





financial controls and work in 
with the Managing Director and mM fact to become | This [Is a highly confidential post and the 


prospects 
part of tho lifeb of the company, The potentiality | aro excellent. ~ Please write, giving detalls of age, 


John Michael’, B3 New Bond Street, London Wi. 
(MAY. 6887.) 
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MANAGEMENT . ACCOUNTING 


OPPORTUNITIES exist in the controls department of a leadin utomot! ufacturin 
organization covering overy facet of management accounting. - ae yea ges ý 


APPLICATIONS are invited from youn valified accountants with vious management 
accounting experience of a general or apeckalizea nature. a os 


THESE APPOINTMENTS offer excellent prospecta as the company is associated with one of the 
world’s leading manufacturing organizations, Attractive starting salaries will be related to experience 
and quali ons and salarica and performance are reviewed annually. There aro the usual fringe 


benofita associated with a progressive organization including pension and Life assurance scheme and 
car purchase plan, 


Written sppucatons indicating ago, experience, qualifications hoki and 
salary requ énta should be addressed to: Č 


The Industrial Relations Manager, (Ref.: CATI/65), 
Autolite Motor Products Limited 

Wharf Road, Ponders End 

Enfield, Middlesex 








NORTH: EAST. KENT COAST 
CHIEF ACCOUNTANT 


A substantial family business in the motor and light enginoering field, seek to fill tho newly created 
post of chief accountant. ; . 


ceesst' didate will bo Chartered or Certified, aged 35—40; have had considerabile 
asco riian Fae eH which includes branch accounting, credit and stock control. 


Ho will rvise the financial, cost and management accounting functions of the group, reporting 
direct to the Managing Director. ` 


Starting salary not less than £1,500 por annum; contributory pension scheme; and for the man 
able to make a positive contribution and to fit into the family atmosphere there {a the possibility of 
a board appointment in a congenial business and locality. 


lications stating age, experience and present saiary should be sent to Annan, Impey, Morrish 
& EAEN Oldboune Hall 43 Shoo Lano, London HC4, who will carry out the preliminary 
interviews in strictest confidence. 





QUALIFIED ACCOUNTANT 
BUDGETARY CONTROL ` 


Accountant required to operate a system of budgetary and contract cost control. This system has 
been recently installed in an engineering company fifty miles from London employing. 1,200. 
Opporcunitios arise for promotion to other positions of responsibility within the group which is one of 
the largest in the country. 


A commencing salary of up to £1,500 will be paid to a suitable applicant. 
Writs giving full particulars to Box No. RQ 1890, Austin Knight Limited, 31 John Strect, London 
WC.. f 





ou A ł 


ALIFIED UNTANT for young pro- OMPANY’S SECRETARIAL DEPT, ~ Leadin 
Qg AAA Ci of Lloyd’s brokers has vacancy for a eat 
ce. 


vo public company retailing menswear. Wo 
a man who..is able to deal with stock. and | man aged 23~25, Applicants should have had e 
cloze co-operation | ence In this typo of work or In an accountants’ o 


this {tion would entirely depend on the j oducation and o 
rentiailiy of the man in it. ~ ovis: Mr Ingram, | Box CS4821. 


VIYELLA 
INTERNATIONAL LTD 


Young accountant, recently qualified, required 
as assistant tn secretarial department, wide 
range of services, large group. Exceptional 


THREE 
ASSISTANT ACCOUNTANTS 


opportunity for e ence and development. 
roquired by an expanding group of companies d salary. — Write, attaching resumé to 
in the South-cast London area. The persons Personnel Adviser, Viyolin International, 


appotnted will be required to provide a laison 
service between the contrat accounting func- 
don, of which they would farm a part, and the, 
prodnetion companies. 


Applications are invited from uted 
cou accourtarits who have had E hai in 
the fields of light and heavy engineering both 
for fob and standard costing. 


The salary will be about £1,200 p.a. or 
according to experience. Long-term prospects 


Conduit Strest, London’ WI. | 


SITUATIONS WANTED 


the group are oxcellent. — Please send ARER English bachelor (late 30s), possessing 

in ample common senso, tact and thoorstical know- 
lodge plus over ten years’ current City professional 
experience, seoks satisfying rewarding position any-~ 
where, preferably commercial. No clock-watching or 


within 
full details including present salary in strict 
confidence, to Hox TA7196, 


‘i semi-senior positions, please. — Box AEH4822. 
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TAMNDADIAN CHINESE ) weeks position in 
professional or commercial to gain practical 
experiences. Passed tutermediate A.C.C.A. and 
awatting results of Final I. — Please ropIy: M.J, 
Lee Kim, 75 Ritherdon Road, London 8 7. 


ARTICLED CLERKS 


COMMERCE GRADUATE (P » aged 

20, exempted from Preliminary examination, 
sceke articiea with a firm of chartered accountants. 
Ploase write: Azid, 120 South Street, Ponders End, 
Enficid, Middlesex, Š : : 


AN INDIAN STUDENT (274 exempted from 
-C.C.A. proliminary and with nine months’ 
professional experience, seoks articles. - Please 
reply Box AI4825. . 


YOUNG PAKISTANI, M.Com., B.Com.(Hons), 

with three and a half years’ accounts and aki! 
experience and three months’ accountancy experiences | 
in London, seeks chartered articies in or around 
London. - Please write: M. Hosain, 278 Bethnal 
Green Road, London E2. 











BUSINESS 
OPPORTUNITIES | 


OMPANY trading. as textile converters, mer- 
chants, or wholesalers, with tax losses, required, | 
situated in Manchester arta. — Box (T4827. 


SSUED SHARE CAPITAL of private Hmited 
company formerly cngagea in the laundry and dry 
cieaning business, wi substantia! unexpired tax 
losses of £9,912 available for sale. ~ In cs should 
bes sed to Messra Davies & Crane, Chartered 
Accountants, Hoghton Chambers, Hoghton Street, 
Southport, Lanchashire. 


TA LOSS COMPANY required. ~ Pro y or 
estate development. ~ Write Box TL4829. 








| 





NOTICE TO APPLICANTS 


Your own Firm? 


Do you hesitate to reply to an advertisement with 
a Box number in case tt may have been Inserted 
by your present employer? 

- A reply my safely be sent, however, b 
adopting the following procedure: place the reply 
in a sealed envelope, unstamped, addressed to the 
relevant Box number only. Enclose the sealed 
reply In another envelope addressed to ‘Box 
Number Replies’, Gee & Co (Publishers) 
Lid, 151 Strand, London WC2, with a covering 
mote stating that the reply should be destroyed 

the ep alain concerned has been Inserted 

y rm or company. 

If your company fs a member af a group of 
companies It is advisable to give the names af 
the companies concerned rather than to specify 
merely the name of the group. 


a 




















CONDITIONS OF ACCEPTANCE of 
CLASSIFIED ADVERTISEMENTS 


1.- The publishers cannot guarantes in- 
scriion on any specified date, but every 
cffort is made to comply with advor- 
Users’ r irements, 

The publishers will not be held liable for 
any jors occasioned by the failure of any 
advertisement to appear from any cause 
whatsoever. 

The publishers will not accept responal- 
bility for ting orrors which may 


appear or for any consequences arising 
therefrom. 

Box number addresses must not be used 
for the receipt of orginal documents, 


or po pama o any kind, nor 
are they available for the tribution of 
canvassing matter. Any letter is labie to 
be opened for examination of its 
contents. 
The right {s reserved to refuse, cancel, 
suspend publication or alter any adver« 
tHasment which in the opinion of the 
publisher: does not conform with 
recognived professional standards. 





$ave 
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-Classified Advertisements 





RATES AND INFORMATION 
A minimum charge is made for each advertisement 
which covers up to five lines (approximately thirty 
worda), Additional lines (korron antal six words) 


aro pro rata. 


SEMI-DISPLAYED advertisements are charged 
-per inch, to the nearest 1/10th inch, with a minimum 
charge covering 4 inch. 


| 
ingertion are also 
advertisements to 
pear consecutive issues, They 
‘cannot be applied retrospectively or for ad: advertise- 
ments which are to appear at fortnightly or longer 
si 
The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
, normal rates. 


CONCESSIONAL RATES Pa 


Payment ; 
Except where specia! arrangements exist ALL 
ADVERTISEMENTS which are charged accordin 
to the number of lines they occupy MUST B 
PREPAID. Box numbers extra — seo below. 


‘ Situatidns Vacant 

Articies Vacant Basic 
Minton £1 10s Od £1 QG Od 
Per line - 6s Od 4: Od 
Per inch £5 5s Od £3 10: Od 

‘Situations Wanted 

Articles Wanted 
Minimum El 2s 6d 133 Od 
Per line . 4s 6d 3s Od 
Per inch Eå 10s Od £3 Os Od 

All other categories 

+ Minimum £1 17s 6d £1 Ss Qd 
Per line ‘Ts éd Ss Od 
Per inch — £6 Os Od fA Os Od 

‘Box Numbers 3s Od 2s Od 
Box numbers are not transferable and cannot be 

‘repeated at a later date, 

‘Late Fee 


ad ts will appear in the normal columns 
in subsequent aro 
required, . 


All classified advertisments appear automatically 
in THE ACCOUNTANT ahd In TAXATION 


CLOSING TIMES 
' The latest time for the acceptance, alteration or 
cancellation of advertisements is n 10.30 
a.m. on the ‘Monday preceding the of 

publication, 
on the 


FULLY DISPLAYED. - 10.30 
don. 
be accepted up 
to 0:30 a.m. on the Tuceday preceding publice- 
it becomes necessary o to Bank or 


When 
Public Holidays to go to press earlier, notice of 
such alteration in times be given on this page. 


Box Numbers should 

& Co (Publishers) 

Limited, 151 cates ‘London oS except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have recetved information that the following 
situations kare now been filled: 


None reported this week 


Advertisers who wish to a hele unsuccessful « 
cants by amoieing hal p pelted gr 
en 


previous issues have are invited to 
inform the Advertiserneni Manager at 151 Strand, 
London WC2 (TEMple Bar 0832. The box 
numbers of their advertisernents will 

i i charge in this panei, 
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OFFICIAL NOTICES 








The British Association of Accountants 
and Anditors Limited 


(incorporated 1923) ` 


The next examinations will be held from May 25th 
to 28th, 1965. Membership can only bs obtained by 
o have prased the prescribed examinaticas. 
- Copies of the syllabus aro obtainabie from the 
Secretar Stamford House, 2-4 Chiswick High 

d, ‘a WA. j 


y 


Roa 





University of Oxford 


BALLIOL COLLEGE 
P. D. LEAKE RESEARCH FELLOWSHIP 
The college proposes, S a suitable earktidate” 


bimweelf, to elect to a D, Leake Restarch Fellow- 
ship to be taken up on September 29th, 1965 (or 
such later date as may be ara ), at a stipend of 








OFFICIAL 
APPOINTMENTS 





Assistant Secretary 


Industrial reggaeton OF aaron eae 


day duties, covering sccretariai and pe iea 

.ing work. He must capable of working with 

the minimum of supervision’in rapidly © 

ing organization. The appointment 

permanent one and for a young man (25 —35) it 

pier ke ional opportunities for acivance- 
jal salary w a T oF region 





sal would be paid tor e sceptional” ub ' abiy 
and t-ciass oxperienct. — 
full anan, in conndoace mpi Ero 
oye Smith o Whinney. 4b Frieri erick’s 
Place, Old Jewry, Lomion EC2 Ref. M.S.1.) 
Bedford College 


CUNIVERSITY OF LONDON) 


APPOINTMENT OF 
ASSISTANT ACCOUNTANT 


bold a recog accountancy qualification sand 
ve relevant experience. Salary £1.100-— 
£1,825, plus £60 annum London allowance: 
tial salary a g io qualifications and expert 
co. ~, -Furthor particulars fro the Secretary, 
Bedford College, a Park, Wi, to whom 
Ucations soga. returned not fater than 
f 24th, 1 





Cost Clerk 


Industrial authority -requires s 
(25-30) to act as an assistant in the "he London 
office of its rapidly expanding oreeer Suen 
for statistical and coset l The 
position would suit an 6 
or an advanced student 
rer ie Sonning One The starting salary to be 
an ability and experience will 
re — Applications giving 
ce, to be addressed t 

cka 


fult detalis, in 
mith & Whinney ab. Froderi 
London EC2 Reol. M.S.K.) 


Piasco, Sia Jewry. 





‘of 





College of Advanced Technology 
Birmingham 
ASSISTANT FINANCE OFFICER 


The College which bas designsted for 
university status, walen ft ts Reed will be 
shortly, requires finance omeni: 


assistant 
Ancilcants should have had some experience since 


ncn a “a fers rtunity f 

o Rn opportun or & man 
with ab ohing sa and versatility T 
admin e 


to enter the field of 

financs includes estimating, 

budgeting, anaes office and general administra- 
tion and O., & M. 


Tho salary range for this post is from 
£1,995 and the successful candidate will Manis 
be piaced on the scalo accordin expericnce. 


days, removal 


articulars are 
liege Houte, 
Gosta Green, 


Superannuation scheme, substantial 
expenses to Birmin è 

Application forms and further 
obtainable from the Staff Officer, 
College of Advanced Technology, 
Birmingham 4. - 


Inspector of Taxes 


At 30 you should be earning over £1,800 and in 
commard of pike he saf in one of 700 Districts 
spread throughout the countr 40 your salary 


can be nin than £3,000 th good Li Nig mPa 
: are 150 posts with sa cs 


going There 
ranging ari from £3,500: these top jobs afford 
opportunity to participate closely in formulating 
taxation policy. ` 

The work has great variety and gires scope for 
independence and initiative. Tho Inspector is 
expected to make his own decisions lavo Ting n minions 
pounds and applies professional xkills deter- 
minag tax Hability over the whole range of PANE 
and commerce. He ix in close contact with pro- 
fessional and business people of all kinds. 

main qualities required are common .senee, 

sound judgement and a developed intellect. The ob 

needs: administrative ability but only a normal 
facility with figures. Arts graduates make successful 


Ins Org: women find the work satisfying and do 
we 

Posts in the Tax Inspectorate are available now 
for chartered or certified accountante (men or 


east 20 on Angust ist, 19 1965, and under 28 on the 
date of a ensi granted 


mination 
fa “fall details and application form write Now 
The Secretary, VIL SERVICE COM- 
MISSION, SAVILE ROW, LONDON WI 





University of Hong Kong 


ASSISTANT BURSARSHIP 
Applications for tha porn of ASSISTANT BURSAR 
fro with 


cars. 
altached to the posi is £2,150 per 
ual ctoments of £75 to R 


are 
The salary scale 
rising b 


on 


ac a 
per cent employee, - ee per cent 


Mall, London SW1. 
A plication an in Hong Kong and London 


on March 5 








SITUATIONS VACANT. 
PROFESSIONAL 


ovine APPOINTMENTS AGY require and 
all = Mate and femaic. Professional, 





Rasa 1 and secretarial. Permanent apd tem- 

porary. No fess to saf. — 109 Totrenbam Court 
oad, W1 (BUS. 8406): 1 Phiipot , BOS 

(MIN, 3261): 46 Dover Street, W1 7 5891). 
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OFFICIAL APPOINTMENTS - continued 





HTB 


ENGINEERING INDUSTRY 
TRAINING BOARD 


This Board, sot up under the Industrial Training Act, 1964, is concerned with the whole range of 
traming in the engmecring industry. Applications are invited for the following senlor poste. all 
permanent, pensionable and based on London. to form @ team to buiki up the Board’s organization. 


DIRECTOR 


Responsible for the overall administration of the Board’s training policy and control of the Board's 


staff and organization 


— central and regional, Applicants must have had recent administrative 


expericncs in industry, preferably in the engineering industry and in training. Degree or professional 
qualifications an adrantage. Salary in tho region of £6,000 per annum, according to oxperience. 


TRAINING AND EDUCATION OFFICER 

To advise the Board on training and education policy in the industry and to head tho Board’s advisory 
and inspection service. Applicants should havo had considerable administrative and practical 
oxperience in industrial training at all levels. Salary in the region of £4,000 por annum. 


FINANCIAL CONTROLLER 


To advise the Board on financial policy and manage all financlal aspocts of the Board's work, 
including levy and grant procedures. Applicants should have had a wide financial and administrattre 
experience in Industry and must be chartered or certified accountants. Salary in tho region of £4,000 


per annum. 


Application’ forms from 


The Secretary, Engineering Industry Training Board, 3 St Andrew’s Place, 


London NW1 





SITUATIONS VACANT 
Professional - continued 





COUNTANT. -— Qualified or with sound pro- 
essionad experience required by firm of chartered 
accountants In Holborn to take go of audits in 
London crea taxation. Basio up to 
£1,400. — Write x AQ4584, 
“CCOUNT. UNTANT wih professional experience 
utred by East Anglian chartered accountants 
manager cou ofiœ. Applicant Should bs 
able to drive car work with minimum super- 


and 
4663. 


Salary oe to Dig Rnd 


& Co, Finsbury insbury Pavement, London 
E 
CCOUNTANTS in Eam Angilia require an 
Avssinant wih, a view to a parmership after s 
SENEM cam mending salary at least 
UNT Boy ALTAR eng, Audit Clerks, 
ST Book-keepers, Telephonists, Shortha rthand- 
j Nahin. Cloke’ (ell RID. Comptometer | wo 


. Vacancies (both Kra ali gras. - 
Borger’s Agency, 69 South End, Croydon, (CROydon 
16423 No charge to staff. 


ford 
nualified Breet with experience smaji- `’ 


medium-sized Limi com incomplete reco 

ant gomo taxation. opportunities for 

aana Five-day week and n scheme. 
mm 


pons 
according to experiance. - 
oe and 3 required to 

Kirkman, 4 King Edward 


FIRM of chartered accountants requires 
Arnonisansiiied assisianis for large-scale auditing 


ce mc. Excellent opportunity for yo 7 
le and vwillin g to accept responsl ponaibility co 
salarics will be neid, with three w 


nal detalis to Box AC6782. 
LONDON FIRM f 


exp on, eso are nöw positions and offer 
excellent prospects of advancement and opportunities 
to experience all aspects of the 


obtain 
profestion. average salarise; bonuses: 
pencrong holidays; pension scheme, -= "Write Box 


ABs vAngiia. Kaowis 


January 23rd, 1965 


pect tin bs (Westminster) pemi- 
assistant. Varled practice with good 
o ities for coment. smectite salary for 


giran 
bt man, — Write Box AW4585 
jt TERED ae COUNTANT b To pasa 
own nucleus r a lon 
lished and Soba by North ae dem w ith a view 


to carl 

ly quali- 
ractice | South-East 
with prospocis. — 


alary rango £1,000-€ 


UALIFIED CHARTERED AC- 
or finalist required by modiom- 
sized firm in North Staffordabire. Doties will include 
nature, and the post offers 

a= Box ANA640. 





A BETTER JOB THROUGH 


ERNEST AGENCY 
Professional _ 


HOLBORN CHARTERED 


UNTANTS 
Clerk. £1,750 Da 
cop ERMA te SDAN e 


require 

Zi SAO" A lus perston meine luncheon 
D.R., piug £ 

vouchers and throes weeks’ holiday. 


Commercial 


CONSTRUCTIONAL ENOTA RERO Me 
End, require Accountant with know of 
contract costing. £1,500 p.a, 

COMPANY SE sie is of 


S 
aas Aci ie £1,200 p.a. 
‘or pro action contact Mr Ray - 


116 HIGH HOLBORN, WCI 
Opposite Holborn Tube Station 





ACCOUNTANTS 


ES heat pags McLINTOCK & 
vacancies in thelr London office for f qualified 
UAA rocent finalists, 


The rango 


specialization 
taxation are avallsblo 
gsclected candidates. 


Starting eae depends = a 
ence and an above-average rate 
to suitable applicants willing to 


i 
4 
k 


annually to 
additional threo days leanvo. 


Applications should be addressed 
Kar Partner, 33 King William Strect, Loddon 


RE YOU a g chartered accoumtant with 
cient ent alaam and falth Jn your own 
abilities to “pellove u can soon taka charge of 
and develop an o g practice? If so, carly 
prospects of partnership open to you in 
the South Coast. 


are 
leaseant surroundings near 
Backed by tho resources of a sizeable firm you 
ll Derer hais have both rtunl 
ORUTO Tn JOUr OAA DOR - Ap 





SSISTANT TO PRINCIPAL, LUTON, ~- 
£1,300 -£1,500. Permanent, responsible position 
requiring experience of medium-sized audits, 
Imcompicte records and taxation. ~ Write for 
interview: Box AT4714. 





Br ene ep cee 


F 


AE 


UDIT ee ee 
A with oxperlence of neon 


personal tax. 


January 23rd, 1965 


ASSISTANT required.—Thorough know- 

preparation from incomplete 

tsecniial. eke knowledge of 
elephons ADVancs 


hates eae firm of 
of 


Ids & Co, 56 West- 
UDIT C CLERK (senior) required by Bast London 


ccountants. enced incomplete records and 
tax. Excellent gz to branch 


Prospects headin 
nue £1,250 . bem 
Box AC47 72. ? MIR wae 


-om eee ee er ee ew 





Our register embodies many diverse, sound, and attractive com 
qualified accountants whose ambitions Me in the ATAA fleld, 


TE 
ACCOUNTANT 


UDIT CLERK, semi-senior reauired: Ability to VACANCY ARISES i or s eoa senior 
Pisco final accounts essential. Salary accor ccording t in » but friendiy 
to age and experience. — Details, Walter Smeo & Co, | East Lorton office. Both r erii one ample 
Chartered countantz, 50 Monmouth Street, WC2. | opportunity for and 

ANT greasive aslaries. — erica tc to BOK AVAT3S. 
VACANCY for the position of senior 


t clerk with firm of chartered accountants in 
Jermy. The vacancy would a oceany ee 
g 


ent. ly by. 
M 33 St ones sul 

- Applications shouid be mace in 
AV4 


man 

VERSATILE somi-eenfor clerk required hy | Box 
chartered arepita, Holborn, to work nh BIKMING CHARTERED ACCOUNT- 
accounts oi smal tran ers under ttle or no super- ANTS, city centre, offer interesting and varied 
Position should "enit ungualifcd person pro- | work to a senior clerk with initiative: position of 
hesti the more vYaricd work a smaller office. di Feaponsibiltee = remmerated accordingly ra gr ord 
knowledge of incomplete records week, “scheme. - Wri owon & Co, 


essential and so Pension 
knowledges of taxation an adrantage.~ Box AVAIT. 63 Tempie Row, 





WMlervyn Jelughes & Co 


ENTRY INTO THE FIELD OF COMMERCE 


a ieotle ont ce which are pee petal aain suitable for 
be regarded as atrictiy confidential 


and will 


incur no obligation. A selection of such appointments is given below: 


assignments 
p.i. 


ANT ACERTE ANI ~ West End ~ subsidiary 


ASSIST. 
company ongaged 


~ Metropolitan 

ne menufacturcrs ~ 
accountant to act as assistant to Financial D 
Gutics envisaged are far from routins 
main, of a epcola 


~- business 
” chartered 

“= the 
and will cover, in the 

lized natore — él, SOET 500 


ACCOUNTANT -~ 
Contraco 


tl ecoun 
lass 
stone’ = saanen, in- tha be teacher: £i, oO. E18 epping" PE. 


SEOTNITANE peara e icone  CcOMPpany CONGA 
entertainment 


Middl 
recent! A rig oe 


light engineering ~ an kliea!l oppor- 


H 
tunity for a recent accountant to acquire accountant eaten of aswaming respousib 
xperi hore anagement and from the modem accountin techniques aro 
alee ae Mr gat oS aorouninas employed = re s00. D.a. 


North London ~ spectalist ight ANALYST — large stock oxchange 
r appointment of the finest order for a 


on opportunity for a recently firm ~ a carcer ung 
d accountant to foin e aon ami ‘go-ahead’ C.A. with wey ened smivon. and a pungent y ~ 
executive team If ty for all accounting challenging, interesting shee tec remuneration 
matters - £1,300-£1,500 p.a. by eshte es bat not lon chen 1,750 p.a. 
PROFESSIONAL 


K TO PARTNER - moadlunrsized Gur am = Ceia 
oe to a recently-<q 


ialienging position 


ee ae MEEN 


POTENTIAL MANA 
qualified acco © with some pom AUaUNcAnon ezp experience 


and KESAL med to 


MANAGING CLERK ~ modium-elzed City firm bier an 


tUritant 
ccopt Immediate ape Somcer aa for a 
continuation cxperience 


cover 
amal! public companics ~- 
00 p.a. initial salary 


prospects 
af up to £2,000 p.a. will 


FINALIST = an opportunity to foin a medium-sized City 
frm which will yo aa) unusnal A of experience ~ 
opportunities ven for the use of ini 


~~ 


GER - oki-established Ciy firm ~- 


motion Disia 

to manager status on oa proof of abilty — £1,500 -£1 1.750 p-a. special apria én 100 BBs INC AMNS (0 Lb eS, pi 
MANAGER - Midlands oo pro- fica se BERTONE = the iack of academic quail 
firm which offers a diversity of i ton da no bar to in Uie proroscion 
challenging work — a ung qualified accountant will be wood: peactica experience has ~ 
thin two years by way of purchase ide deren canctes are available at salarios es from 

or annuity — commencing salary not ices than £1.500 p.a. £1,259 pA: gs £1,750 p8. 

CAREER sana FINALISTS 

ofesaton 


your Teen ieee ee haar Ga aud nee a incurred, p 
ghtforward counsel fs giren in tho Ught 


Objecto, stral 


aa a Om et many yaa, connection with the pr 
commercial ons, we aro in a particularly 

farourabie Soio to know and understand the problems 

lanning a career. I a aa ca 
memorandom 


of expert knowledge and by coxperience. 


ts outeide normal business hours may be 


mado by arrangement. 


Inquiries to Mr L. G. Gibson will receives his immo- 


diate attention. 


presen 
at alis. Wo 1 aro experts in oveen appointments and for this reason we are able to o 


‘PLANNING YOUR CAREER’ 


This ts freely availabic and will be sent immediately on 
request. No obligation ts incurred. 


OVERSEAS 


ccountants, omployment overseas can t advantages and attractions, but 


are numerous er ¢ and ob 
atirice, Professional tuations are now avallabice in: PARIS, BRUSSELS. ANTWERP, MILAN, MADRID. BON, 
MO » MIDDLES EROU EEE ee eee ae nquirles to Mr R. J. 
Welsh will receive his immediate attention. 
ACCOUNTANT ~ North Africa temperate rone =~ ASSISTANT ACCOUNTANT - East Afri ~ British 
chartered accountant a batwreen 27 and 37 ~ married ~ owned civil - recently-qua chartered 
: the oa wilt spe complete Fenrira of all th aan “ De dudes aro -Am ang smono offer 
account ons — opportuni to participate good continuation experience ~ initial touf o years — 
ment embark on ea a congental car allowance and assistance with si Sei £1,800 p.e. - 


surroundings ~ initial salary up to £3, 1000 p i 


OPEN SATURDAY MORNINGS 


froo soe nOA OD and other ben 


130 WOOD STREET, CHEAPSIDE, EC2 
MON. 1991 (9 LINES) 





$ to" Box BC4719. - 


VIII 


WEST END FIRM of cHartered accountants 
semi-senior assistant of - intermediate 

standard. Especially suitable for gaining experience 
on oe ASE No incomplete records. ~ Write 
YOUNG CHARTERED ACCOUNTANT 

king post-quallfication experienco, 

as perzonal assitiant to partner in Derbyshire firm. 
The work involved will mainly be in the manage- 
ment accountancy field a etd entail a certain 
amount of travelling. A’ good salary will be pald 
and- there will be ample opportunities for advance- 
ment. —- Box AY4641. 


BARTON BUREAU 
Staff Consultants 


of 
KINGSWAY 


Below are given a fow of the posts taken at 
random from our ever-changing register, 


Professional 

as Personal assistant 
£1,750 ‘£2,000 to Partners, wet 
ye or gix years’ oxperience. 

30.35 party 
Zouar Accountant/Personal Assistant, WC2 
owly-qualified A.C.A. to act as P.A. to 
Partner (twelve staff, thres partners), smallish 
company audite. Number {ncomplete records, 


own taxation department, prospects of partner- 
ship good bit not imminent, 


Commercial 


Oars. 
"A oeouniant for 
branch accounts. 
Stock” control, orexiit control and- | 
AROE Modit work. Inter. standard A.C.A, OF 
A.C. KOA o n aged Seer pees unqualified. . 
= or -5 te 


£1,800-£2,000 Gee 


tion or monthly financial statements for the 


mediate task would 


BARTON BUREAU 


41 KINGSWAY. 
London W&3 
(TEMpis Bar 1055) 
. No charges-made to applicants | - 





BIRMINGHAM. 


A largo Birmingham firm of chartered 
accountants offers an interesting and rempon- ` 
sible career to a qualified accountant having 
two years’ experience since qualifying. 


The commencing salary will be £1,500 with 
excellent prospects of es advancement for 
. the right man.. : 


i Experience will be ne in data processing 
- techniques, Aa Tp ons and fiotationg to 
supplement existing ore e 


Three weeks’ annual eases Generous 
pension schemo. ` 


Applicants should send ralli of previous 
career to’Staff Partner. ~ Hox BA9973. 


IRMINGHAM CHARTERED ACCOUNT- 
ANTS have vacancy for an oxperienced senior 
assistant and aiso an assistant who need not 


excellent: of prerio of advancement. — Apply Ing 


detalls prorious experienco to H son, wL 
Ledsam Coa, 33 Waterloo S Birminghayrn. 
EAA EINT: CHART AC UNT- 


ANTS have vacancy for qualified § senlors.. 
aoe and 


week. 
ch vouchers. — Write Taik foli deigis of qoan 
cations and oxperienca to Chaimers, Impey 
Edmund House, 12 Newhall Street. Birmin m 3, 
IRMINGRHAM CHARTERED -AC UNT- 
ANTS sok senior audit clork as personal asxiatant 
to Principal. Excellent opportunity for "Waite eining man 
willing to accept responsibility, rite 
particulars to Box BC4716, 
Beene chartered xcoountants require a 
qualified assistant. Varied practices gives oppor- 
tunity to gain experience in all aspects. Generous 
aniary. Five-day wosk. Candidates at the recent final 
examination would bo considered. — Write full details 


opportunity to covelon your 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


Pont Marwick, Mitchell & Co hare vacancies tn thetr London offices for young quaHfied accountants 
who wish to extend their knowledge of accountancy in the widest variety of professional work, including 
sudit, taxation and consultancy work in many branches of industry. 

Attractive starting salaries are paid and the prospects of advancement and of promotion are oxcel- 
lent. A varied and responslbie career is offered to thoso wishing to remain in the profession and there 
aro opportunities of transfer to other offices in the United Kingdom and overscas. 

There {a a pension scheme and three weeks’ annual holiday is given. 


Applications should bo addressed to the Staff Partner, 11 Ironmonger Lane, London EC2, 


FOR YOUNG ACCOUNTANTS 
SEEKING EXPERIENCE IN 
THE PROFESSION 


Cooper Brothers & Co invite applicatfons from young qualified accountants for positions in their 
London office. Applications from November finalists will also be considered. 


The positions offer the opportunity of gaining experience in a wide range of professional work 
including auditing in large and small businesses of many different kinds, investigations and other 
kinds of epecial work. Much of the work will be done in or around London, but the opportunity of 


. hort trips to different parts of the country as well as to many overscas countries frequently occurs. 


The frm provides a variety of short training courses for its qualified staff including introductory 
courses for new staff and electronic data processing courses. 


Starting salaries ars good with excellent prospects for rapid advancement both In grade and salary 
commensurate with ability and energy. Additional benofits include a’ pension schome and luncheon 


vouchers and there. is three weeks’ annual lcarc. 


i - . \ 

The firm encourages staff to take up permantnt careers within its auditing department or in one of 
its more specialized departments such as taxation and management services. Arrangements can also 
be made for staff to work cither on short fecondmonts ot for longer tours with assoclated firms overscas. 


“a id a te- 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lane, Cheapside, BC2. 





PREPARE FOR ‘YOUR FUTURE... 


with two or three years” professional work papecesly planned to give you wide experience and a real 

g powor ere aro opportunities for specialization (e.g. systems 
tgn, electronic data processing. taxation), for temporary gsecondmont to Industrial companica, and 
for orexntual selection for longer term ¢engagoments. 


Ibe | firm is in London EC2, serenty strong. and is cheerful, welcomes now ideas and promotes on 
merit alone. 


Starting salary £l, 200 roviowod after throe months and then half-yearly. 


Theseo appointments are only open two mon who are clearly above average calibre, have at least 
two ‘A’ levels ve parmu. their final at attempt in November 1963 or later (offers to 
November 1964 “iualists ll be conditional on their having passed). 


Please write to Box PF7001. 


- oat P 





PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co. Vacancies exist for young qualified accountants wishing to obtain 
post-qualification experience in‘all aspects of accountancy. 


"There are oxcelient prospects of promotion in the firm for those who decide to make the profession 
their career, and for those who ultimately decide to 30 into commerce or industry encouragement is 
given in finding the most suitable openings, 


Opportanities arise from time to time for short periods ioia 
Attractive starting salaries aro paid, based on qualification and experience. 
There is n pension scheme and three weeks" annual holiday is giron, 
Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London ECA. 


- a a 


er arnt tt 
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LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFIED SENIOR - medium-sized 
London firm. Applicants must be capable of 
assuming responsibility for a section of audit 
work. Salary £1,750 p.a. 


TAXATION ASSISTANT — well-established 
City practice. Tho work is varied and offers 
scope to widen oxperience. Salary £1,500 p.e. 


JUNIOR TAXATION ASSISTANT large 
+ Oly firm -~ excellent opportunity for gms : 
' man to enter procession direst 

Revenue. Salary £1,000 p.a. 


Finalists, unqualified seniors, semi-seniors ~ 
we can always offer a wide rango of introduc- 
tions from our constantly chan register. 


MANAGEMENT ACCOUNTANT - a 
challenging opportunity for a young a 
accountant with an Interest in costing. 

commercial experience not essenti initially 


succest{u) applicant will be eeaquired to com 
duct certain Investigations, produce statistics 
aod assumo control of accounts d ent, 
Prospects aro bea aprons, for man gabe 

pristo calibro, Salary to commence nee £1 S06 p.a. 


SECRETARY/ACCOUNTANT -= required by 

Cy teas Pre aaa organization located in 

S ndon, Esential qualifications are 

adaptability and initiative, and the ability to 

rs on close Halon at ‘Board lsvol, Salary 
Li p.m 


FINALISTS. Oor Directors are available for a personal discussi your future career; wr] 
call or telephone us without any obligation whatsoorer. a ii 


No fees to applicants. 


166/168 Bishopsgate, EC2 


Inquiries incer no obligation 


Telephone BIS. 0882 


OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co bhaye vacancies in London and other cities In the United Kingdom for young 


qualified accountants. 
Excellent o 
ye opportunities for staff to 


rtunities exist for young accountants to ence, of the ahead 
business procedures of a wide variety of commercial and > gain oxperience of ce o organiration an 


er to the management consultancy peep and taxation 


There may be sub- 


partments of the firm. Promotion prospects are good and high initial aslaries are offered. 


Applications should be gent to 3 Fredertck’s 
Staff Partner. 


BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, have vacancies for 
qualified accountants or final oxamination . 
candidates. Excelient prospects for obtaining 
zide feastonat exnpertence in company work 

or advancement elther at homie or over- 
ae Good starting salary. 





BIRMINGHAM 


The associated firms of Prico Waterhouse & 
Co and Howard Smith Thompson & Co, haye 
vacancies for accountants (both newly qualified 
and those with experience in the fession 
and/or var testa oe who wish to obtain a wide 
variety of professional work or to apecialize in. 
taxation. od salary and prospects and there 
is a pension schome. November final candidates: 
will be considered. ~ Apply in writing to 
rO: Box 120, 96 Newhall Stree, ‘Birmingham 





BIRMINGHAM 


Two qualified seniors required by medium- 
sized firm of chartered accountants with varied 
and Interesting practice. Thete appointments 
are to be permanent and offer ou 
prospects. Starting salary £1,150 
and £1,500 p.a., according to experience. ~~ 
Details of your career please to Box BISs94. 





RISTOL, ~ Old-estabifshed firm of Bristol 
Chartered accountants require chartered or other 
qualified assistants. Wide variety of work, five-day 
wook, good salary for sultabdle dae — Tribe, 
ieee eg Co, Alblon Chambers Street, 


Becabsrams. KENT. - E 
audit clerk required. Farniliar with work of a 
provincial ractice. Good pects in rapldiy- 
expanding reece Fow & Co, Chartered 

Accountants, 1 Bigh rect 
HAR A COUNTANT aar sownd 
articl y old- 


xperience 
established medium-sized City i arterei accountants. 
Some POR aa cation expericncs an adrantage. 
Work entails wi variety in size and scope and 
ence. — Write Box No. 640, 


easional experience 


an 25 years; anata 


reslon of of so fst F0"b a. or upwards with prospect, of CH SS ert 


future prospect. 


yer ye panophip for suitable applicant. -- 


Place, Old Jewry, London EC2, addresead to the 


(CHARTERED ACCOUNTANT required for 


or position leading to managing clerk and/ 
i salaried partner. um commencing 
SENIORS £1,500 p.a., and 
RS (not neca necessarily qualified. Five-day 
weeks’ holiday after first year. 
Torches ee vouchers. Pension en 
62° High 


Apply: Waiter H. Oury & 
Stract, Slough, Bucks, or SS surg 
a A atlas apation to mark 


CHARTERED ACCOUNTANTS 
A City firm of chartered accountants with 
internationa! connections has vacancies for 
oung qualified accountants and November 


aiists in London, Birmingham, Shaffield and 
other towns in the Midi dlands and North. 


hese vacancies provide the opportunity to 
gain experience of most aspects of profearional 
work and are particularly suitable for youn 

men who belfeve that broadening their Pinka d 
enco in the years immediately following aqual- 
fication is an etsential prerequisite to succeed 
IR et chosen: Cane The neo 1S aout 10 
em on A comprehensive reappra o 
sudit techniques, which is likely to resuit In an 
in requ ent for men of managerial 
calibre. The prospects therefore for young mon 
of energy and imagination may be considered 
unsually good, 


The firm provides a variety of short training 
courses including E.D.P. courses and there are 
ample opportunities to travel or transfer 
abroad. 8 salariga are good and advance- 
ment is by m 


Please write in confidence to Box CA9997, 


t alone. 





CHARTERED ACCOUNTANTS 


BRANCHES IN BAST ANGLIA 
REQUIRE 


SENIOR AND SEMI-SENIOR vor 
STAFF with sound fab rofessional experien 

capable of preparing final accounts with Good 
knowledge of income tax. Pension scheme. 
Five-day week. ~ Reply, giving particulars of 


ago, Pe i and salary to Box 





lerk. Exce 
- Box 4789. 


ACCOUNTANTS, Roading. require 
onal opportunity and 


IX 


C HARTERED ACCOUNTANTS (CornwalD ro- 
quire senior and semi-tenlor ‘assistants, Pension 
scheme and good working conditions in pleasant 
surroundings. — Full particulars to Lodgs & Winter, 
19 Lemon Street STO. 

HARTERED ACCOUNTANTS’ HOLBORN). 

of medium sire with progressive LTR practice 
require senior assistant with good audit, accountancy 
and tax enco. Commencing remuneration up to 
aire scheme, luncheon vouchers, and 
three weeks’ day. ~ Box CA471G. 

HARTERED ACCOUNTANTS (Hull) require 

enior assistant. Permanent position with good 

salary and working conditions and opportunities for 
initiative, Pension scheme; are eae week, 
Existing staff informed. Box CA459 

HARTERED ACCOUNTANTS ae Moorgate 

ares require senior audit assistants, qualia 
unqualified. Salary £1.250 upwards according to 
experience. — Please apply in writing, giving full 
details ta Box CA6787, 

HARTERED ACCOUNTANTS in Oxford have 

vacancies for senior audit clerks, referably 
qualified, but unqualified applicants th sound 
e fence in æ professional office would be com- 
si . Pension scheme, five-day week and three 
weeks’ annual holiday, Extremely varied experience 
available in practice which is a large one. — 
Applications to Staff Partner, Thornton Baker & Co, 
8 King Edward Street, Orford. 


Co kee ACCOUNTANTS in pieesant 
West Surrey town require newiy-qual ed ac- 

countant or finalist for a position involving a 
wide ra nge of interesting and work. 
Commencing salary £1,000-£1, 200 according 


to alifications and experience. ea 
CATOSA 


Crees ACCOUNTANTS in Strand 
have vacancies for experienced senior sudit 
clerks, Starting salary £1,250-£1,500, Three 
repose. luncheon vouchers. ~ Box 





HARTERED ACCOUNTANTS, LONDON EC, 

equire senior and semi-sentior assistant. Minimum 
salary £800. Opportunity for student out of articles 
or, recently qualified to obtain London experience. 
Luncheon vouchers and CAESS. Five-day week. — 
Write Box CA4711. 

HARTERED ACCOUNTANTS of medium size 
Ch vacancies for newly-qualified and experienced 
qualified accountants. Applicants up to 55 years of 
ago will be considered. Varied nature of practice 

ves opportunity to broaden experience and 
exorcise initiative. Permanent positions, good salary, 
ponsion scheme. — Full details, inc uding Pegg 
required, in writing ig Westcott, Maskall Co, 
33 Catherine Place 

HARTERED Se COUNTANTS require experi- 

enced senior assistants qualified or ungu ed, 
Small flat avaliable, Partnership prospects for keon 
chartered accountant. —- culars of age 
experience to Swallow, Crick & Co, 31 Pricstgate, 


HAR THR 
ED ACCOUNTANTS, West Central, 
SA rapidiy eroanalog practicó, require capable 
audit sta at least three years’ practical 
experience. Salary according to age and experience. 
Five-day week ond iuncheon vouchers. ~ Apply 
Box CA4545. 





HARTEBRED ACCOUNTANTS with a prac- ` 
lico in Havant, Hampshire, havo a vacancy 
for a qualified or or a senior with tome ,.. 
cary’ experience in tax and auditing work. - 
the 1 successful applicant will work in pleasant 
modern offices Havant and receive a salary 
in the region of £950 per annum. ~ Please 
reply in own handwriting, ele Aro ami brief 
details of experience, to Box 7098. 





(TERED ACCOUNTANTS (W1), with 
all pracen i gemi-senoior or oung 

qualified cellent prospects. alary 

monary TO to eiis. Could lead to partnership. 


42. 
(CHELMSFORD CHARTERED ACCOUNT- 
ANTS require n senior for varied work including 
{ve position for which a young 
erred.— Wilson, Bigg 
& Co, 67 New London Road 





Hazelwood & Co, require an additional senior 
assistant nct necessarily qualtfied but with 
sound professional and taxation experience. 
Modern offices, non-contributory pension 
schere. Commencing salary range £1,100 to 
£1,350 with annual increments. — cations 
to Windsor House, Bayshill Road, tenham. 





cs (SOUTH WIRRAL) C.A.s hare 
AE opening with exceptional prospects for 
capable young person who has had sound general 
rossiona] experience. Qualification not essential 
ou likely to be avaliable. ope me tacat y would 
piia Aa y suit recently-qualiified man wishin g to 
sotus down in a pleasant dimrict. — Box C8472 


— nn et e AAA -+ 


x 

ITY RTERED ACCOUNTANT req 

qualified assistant. eigen salary £1,500 
p.a. Three weeks’ hol ~ Box CC4596. 


vailfied or radon ees: 
o — Phone M 6451 


HARTERE ACCOUNTANTS require 
qualified and experienced ofico manager. Initial 
com arh 730, hmcheon vouchers, non-contributory 
scheme and good working condivions, 
Sccosstil applicant will be required to enter into 
service contract. — Full particulars of r proteauional 


sae „CHARTERED ACCOUNTANTS require 
and semi-senior avdit Bani Varied and 
rea work avins Fy TT exrpwienco. 
ull details to 
FIRM of poe iNi accountants requires 
practice. Must 


opportunity to widen experience, work on own 
initiative and to take responsibility. A four-fi 
salary js envisaged but wu bo nogotiable accor 
to age and © FP aman am g full oniticulars 


to Boz C 
FIRM of chartered accountants have 
dies for experienced senior audit staff, 
Commencing salary not less than £1,300. Good 
opportunities for adysnorement. Pension scheme, 
hree wes , tuncheon vouchers., ~ 
Applications as detalls of pge. experiences, 


man, or articiled clerk who finds it 
al has passed the intermediate 


tari applications from 
accountants with so 
references. Good conditions ons 
schoms. — Box CC4598. 


ro aa a experienco and 
and prospects; pension 


ence, t pro yo porition for 
person of integrity and personality able to take 
responsibilty., Pension scheme x CC7139, 





Counts” TOWN, Hants coas. — Chartered 
accountants require young C.A. as senior. 
Taxation, incomplete records, small audits. Pension 
scheme of ultimate p p. Fiat 
availabic Mf required. — Box CT4704, 

UDLEY AND WOLVERHAM PTON chartered 

accountants require senfor clerk. Peay the ee 
for newly-qualided man intending romain in ths 
profession. = st ia Nock.» Lobes & Co, 2 
Castie Hill ragga 

XPANDING RM of City chartered account- 

ants have a now vacancy for a qualified senior 
who wll be directly responsible to a partner. 
Position offers yvariod and interesting experience and 
is ospecially suitable for a recently-qualified man. — 
Apply, J. Dix Lewis Caesar, Duncan & alioa 112/114 


on Streets. London EC4, 
MPERIENCED CHARTERED ACCOUNTANT 
aired firm of 


position, which Is in a varied and expanding prac- 
tico, offers good prospects of advancement and a 
progressives Keplies, which will be treated 
as contdential, should include all relevant informs- 
tlon He seat to Box EC4721, 





ARNETT, CREWDSON & CO ulre = 
Cinsi accountant or faalist. f 


genera! professiona! work. eer E 
should be addressed to i2- 16 Booth street, 
Manchester 2. 





ERARD VAN de LINDE & SON, 26/28 
Fenchurch Street, London BEC3, have vacancies 
on thelr audit staff for receniy 


- Apply to Staff Partner. 





GLOUCESTERSHIRE 


ding and professional firm (over forty 

pene a further qualified assistant to take 

ISONI RIIY, The duties ombeace ail er 

of professional work. Sound oxperlence 

taxation is essential. Modern well-equipped 
t gurro 


offices in plieasan ngs. on-contri- 
butory pension and Hfe scheme. 
Commencin will be negotiated wi 


the range A, i00, 400, with srmoual inero- 
ments. — Box G E7175. 





ARMOOD-BANNER, CASH, STONE & 
OUNSEY, have vacancies in thoir London 
office both for recentiy-qu 


ing to age and experience. Pension s . = 
Appucanons in writing to the Secretary., 24 Ludgato 





accord- 
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ACCOUNTANCY 


An cItonsiyo and 
2 intmeonts in 
ali lovels from £700 -£2,000 p.a. for: 


AUDIT MANAGERS 
MANAGING CLERKS 
PERSONAL ASSISTANTS 
QUALIFIED AND 
UNQUALIFIED SENIORS 
SEMI-SENIORS 
TAXATION SPECIALISTS 
_ARTICLED CLERKS 





OVERSEAS 


An expanding American corporation in 
Brussels is establishing four now executive 
a rinenciel Anii 

7 a 

To work with a group of companics on 


yianagoment control systems, ferably in 
several countries. The ag te must be 
free to travol extensively, and be fluent tn 


3 e Bpaian An alyst 
> or a 
To anin European subsidiaries in methods 
and procedures work. Assi 
aum ppaau pomairies varying from a few 
weeks tow months. Proficiency in 
8 eatah or "Italian destrabic, 
4. Deputy Chief Accountant 
For one of the company's subsidiartes, 
of time spent pn travel. Ths AP i 
ami annual state- 


, gete 
Fluency in French essent 


Foe internationaliy-minded financial and 
positions offer great 


All applications to Mr A. B. HARRISON, 


COMMERCTAL 


ASSISTANT ACCOUNTANT. — For group 
holding company South London. Quali 
agod 23-30, responsible for all accounting 
functions to deputy controller. Excellent 

beget rango £1,250-£1,750 p.a. 

ond of ago scale. 

CHIEF ACCOUNTANT. ~- 


req 
f wh ticle ial tema ids 
of w of y oY 
inrormanon t to bosd omes. mae fet man 
ald expansion. 


Eventual 

e board. Salary ran 0-42.00 pia Pa 
INBUSPRIAL ACCOU Eyn o 

aged 28-35, with at Icast five years Qnaiifed, 


rlal experience for subsidiary ove very large 
up, to control all eccountine ae etree 
+ lary 


cost ccountants 
vallfied) in "he salary 
range £1,000-€2,5 pa. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


IWARRISON & WILLIS LTD 


THE 

ACCOUNTANCY STAFF SPECIALISTS 

118 NEW BOND STREET, LONDON W1 
(Telephone HYDo Park 9441 (6 Unoa) 








APPOINTMENTS 
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HARD WORK 


London firm of chartered accountants have 
Vacancies for nony aueue accountants or 
recent fina . The firm is of medium size and 
is expanding its activities, hence its need for 
young C.A.s of above-average ability prepared 
to work hard. Above-avcrage remuneration will 
be paid to match ability, and prospects of 
advancement sand proms on ate excelient. — 
Box HW9876. 





HABMOOD BANNER. CASH, STONE «& 
MOUNSBY have vacancy for senior taxation 
cee Good salary and prospects. Luncheon vouchers 

and pension scheme. — Write: 24 Ludgste Hil, 
London ECA. 





IF 


You aré a young qualified chartered accountant 
we suggest that you should write to us for the 
sorn of he realiy are locking for in the 
City of ar ea We offer excullent prospects of 
promotion a good salary, a pension fund and 
oven luncheon vouchers although the latter 
mAy ae be unfamiliar to you. 


We also offer oxporience in our offices 
abroad, not because wo should want to lose you 
pur because we belisye that this might be right 
or you, 


u want Interesting and worthwhile 


work, = wall wala and leading somewhere, In « 
friendiy firm, write to Box 7000. 


OR AND SEMI-SENIOR ASSISTANTS 


St Paul's | eral Gee London ECA (CIT 6727}, 
ADY ASSIST required oa oy Holborn chartered 
accountants for accounts spell 


6 p accounts who has ambition 
to qualify as a certified accountant. Progressive 
sal commensurate with ag © ence. Non- 
contributory e. ~ Applications 


LIQUIDATION 
AND RECEIVERSHIPS 


Chy firm of accountants 6 
immediately for spel pane uldation and 

ahip department a qualified, thoroughly experi- 
enced and ambitious RAON, i good 
porsonality is cxsential ae posin 
carries an initial inl salary of < probationary wit lead to 
a partnership after i 


Bor I.A9959, 


IVERPOOL chartered accountants require sentor 
dlerk, aged under 40. Prospects of partnership if 
lified, cularly if own nucicus. ~ Details to 


z LCA 
L CHARTERED ACCOUNTANTS 
f a 4a) accent: “rear inte Sooa 
of ags, prep accept respons 
pects in varie’ practices. Five-day w 


pr eol 

ONDO CPR ER BD ACCOUNTANTS 
wire qualified staff. Salary not less than £1, 400 

actording to ago and oxperience. Pension scheme 

available. ~ Box LC6790. 


LONDON 


ee Marah Jackton & Co have vacancies 


in the United Kingdom. The CARESS pension 
me p operat and thres weeks’ annual 
bolida iatl Partner ce, Warwick H should be sent 
Sra! z Ick House, Warwick 





tion of ae ag aon ome records 
Permanent post. Corre 
salary minions as arr Pa Box 


MANCHESTER i 


A largo firm of chartered accountants wish to 
tnt a senior assistant. The work will 
experience in current awdi t 

and in the application of I1.C.Q.s. 

£550 per annum for a newly-qualified 
wil be considered and applications 
ags. 





TUM-SIZED FIRM of CA.s with first- 

class practice neods able sentor who wiil take 

ful responalbility for substantial audits incloding 
taxation work and subject only to sole practitioner's 
final supervision. Pros of-intereat In practice In 
ps rd Pe view of age of present principal. ~ 
Nea UALIFIED ASSISTANT to partners 
y City chartered accountants. Interesting 

ed work. November finalist would be con- 

ea Commencing salary go seas ahd p.a. or 


‘more if this can Ds ustin ustified, — í 
IN Boo ee CHAR AC. 
COUNTANT pred in expanding practice. 
Interesting and varied work giring go alicound 
eriencse. Modern offices close Watcrioo Station, = 


arp 
Box NQ4665. 


NOTTINGHAM 


Medium-sized firm of chartered accountants 
have vacancies for young quailfied men and 
final examination candidates who wish to 
obtain wider experlenca for two or three yoars 
malniy on ali aspects of company. work. 
— Staff Pariner, Hubbart, Durose & Pain, 18 
Park Row, Nottingham. 





NOTTINGHAM ! 


Substantial old-establshed firm of chartered 
accountants with up-to-date Ideas has vacancies 
for oor qualifed t and November 


Thess vacancies are extremely sultable for 
young men who wish to broaden thelr exper 
ence om a wide range of professional work 
involving the latest accountancy techniques. 
Accordingly, we require only those with enor 
alekte on and a keen desire to 

whether ic may be ultimately in the 
ae ession or commerce. 


We have excellent staff relations and are 
prepared to pay well for ability, ~ Box NS9909, 


ERSONAL ASSISTANT (not necessarily quali- 
fied) required by partners of West End chartered 
aerounrau for permanen poaiuion. Salary by 
arrangement. = Box PA4768. 

NAL ASSISTANT required by partner in 

London chartered accountants. Salary according 
to am and experience, but not fess than £1,400 p.a. 

n chemo available. — Box PA6793, 


SCARBOROUGH 


Progressive firm of chartered accountants 
requiro a senior or semi-senior assistant. 
Previous experience in auditing, preparation of 
on and personal ta on is casenual. 

usy offics with pleasant working conditions 
in attractive coastal resort. Good Salary for 
sultable applicant. — Box SEAD. 


K EMTSRMIOR AUDIT CLERK required by 
mediam-sized firm of- chartered accountants In the 
City to heip in supervising the firm's general rudit 
panie This position is a progressive post. — Box 


EMI-SENIOR required by accountants In West 

End. Excellent opportunity to orogreas. Five-day 
ATE Salary not less than £800. — Reply Bor 

BNIOR AND SEMI-SENIOR CLERKS required 

by City chartered accountants for general auditing 
practices, Older applicants would be considered. 
Good Seeley plus tuncheon vouchers. — Box SA4798. 
SE NIOR ASSISTANT, nor necessarily qualified, 

required by oe nee Pleasant market areca 
CLudiow and Hereford). es of Incomplete 
records and taxation. ~ Aree apply in oe 
to A. E. Bevan i Co, AAN 10 Corve 


Ludlow, Shro 
ENIOR ISTANT required for interesting and 
responsibio tion with West End accountants. 


November finallat 


Recently qualifisd man or 
- Box 


erred. Hxcollent prospects and s 
Baya al 


THE 
ACCOUNTANT 


Sor ASSISTANT required b fed cae firm of 
heehee Scoountenis Prospect motion. 
avallable and pension iame com- 


p salary. ey 9 position is ideal for someone 
with two years’ -quaiification experience. — 
Full culars to Peritenley, Ward & Pigot, 1-5 
Broad Street, Oxford, 

ENIOR AUDIT ASSISTANT required Pe cuy 
chartered accountanta to take compio. Hare o 
audita, Prospects for the t man. | ying 

full detalls to Box SA4736, 





SENIOR 
AUDIT ASSISTANTS 


A farge frm of City chartered accountants with 
an extensive and varied audit practice has 
some vacancies for senior audit assistants, It is 
exacotial that applicants, who necd not 
necessarily be qualified, must have had Good 
professional or internal awdit experience. | d 
progressive salaries are paid, and th 

pension scheme, = Box 846795. 





ENIOR AUDIT CLERK aaa by chartered 

accountants in popular Cornish resort. House 
available. Salary £1, a. Hxperfenced in income 
tax and incomplete records. e Box SA4626. 

ENIOR AUDIT CLERK ured by Chy 

chartered mabey pager eate (a) ity of actvance- 
ment for energetic ualification nat neccs- 
gary. Solary om 1.000 anana. according to 
eg d ability. — Box SA46 
N NIOR CLERK, erably quatified, prauiees 

tf accountants in Hull appt 
the on op cae 500 range, a g to ago and 
gre. co. Contributory pension scheme, ~ Box 


5 
HEFFIED CHARTERED ACCOUNTANTS 
ulre an audit clerk with at least ten years’ 
ctical reap gears and who is conversant with the 
vet of accounts from incompleto records, 
post carries an immediate salary of £956 p.a. 
there are good prospects for adrancement, 
one dee week. — Replies to Box SC4687. 
MALL but fast-oxpanding frm of Knightsbridge 
chartered accountants require sendor and somi- 
senior clarks. Good salarics. Excellent pres -~ 


Write to Gale & Partnere, Imperia! urt, Basil 
Street, Knol ridge SW3, 
OMERS C.AS uire keen assistant not 


ecestarily qualified good general experience 
inchiding taxation. ~ Please state age, experience, 
aaa ulred, eto, ~ Box §C4546. 
SoM ET CHARTERED ACCOUNTANTS 
require recently-qualified assistant. Finalist con- 
pana Enthusiasm and cnergy casential. — Box 
OUTH COAST (Kent/Susser border). — Chartered 
accountants require senior assistant preferably 
qualified but not essential Lf professional experience 
good. Commencing aniarg Lo £900 to £1,200 according 
to experiencs. 
AX ASSISTANT, male or > oie for theatrical 
accountants. — Tel. GERrard 7691. 
AXATION ASSISTANTS. - Deloitte, Plender, 
Grilhs & Co, 128 Queen Victoria Strest. 
London EC4, have vacancies in their taxation 
department for young qualified accountants wishing 
to specialize in taxation. Good starting salary, five- 
day week, funcheon vouchers, pension scheme and 


three woeks’ bolida day. 

AXATION., artered accountants, EC2, re- 

quire a malo assistant, age 21~35, for thelr 
personal tax section, ood snow lees: and at least 
three years’ experience In a professional frm or a 
bank taxation department. are needed. Starting 
salary at Ieast £800 pe » luncheon vouchers, throe 
woeks’ boliday. This is a permanent appointment in 
a cheerful modem firm, with prospecis of 
AL lad reapoosbliity. - lease write Box 


TAXATION 





Pannell Fitzpatrick Graham & Croewdson, 
Lee Hous, don Wall, EC2, require a 


chartered accountant as a manger In thelr 
tax department. preferably not over 35 yeurs. 
A plicant will be required to manage section 
work subject only to advice from a partner 
oF supervisor. Go salary and, by reason of 
circummiances, excolicnt prospects for capable 
man. — Write, giving age and experience. 





Tonn: — Senior required to assist mana 

of taxation department of large firm of London 

RET accountants. Must be experienced fn both 

com y and personal taxation. Commencing salary 

£1 OO EL S00. Progressive and permancel positon; 

pension scheme; bonuses. — Write Box 7 
VYNESIDE chartered accountants al coast, have 


vacancy for newly-qualified or finali C.A. as 
senior audtt clerk, leading to manasging clerk and 
early partnorship. Commencing salary irom £1,040 


D-4.’ asendas. ‘on .quallfications and A 
Puth on admission to ership not egsential. 
ull aes to Box TC4801. 
RICE & GOODYEAR Invite applica- 
‘ions to ate thelr audit staff from qualified, 
hopeful or experienced accountants. Attractive 
salarics scheme and funchcon Youchers 
wee Emptre House, St Martin's-le-Grand. London 


1 
OKINGHAM, BERKS, CHARTERED AC» 
COUNT NTANTS, ur entiy require senior clerks, 
not namari ualifed. V Varial practice. ~ Write 
Goul a Mavsford, Lloyds Bank Chambers. 


rue 


incompleto record 
detafi o person. 
o exparlence and salary required to Box 


Y expand qualified 
expanding charterod accountants in West Hants 


ite of early 
accept responsib ity. Good commencing glare 
bonus scheme. ~ Bor YQ4802, 





TAYLOR STAFF 


BUREAU 
49 Queen Victoria Street, EC4 


Oy MANSION By OUS Ee BANS a 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
€750-£1,500, JUNIOR £250-£650 


OUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 
for OVER HALF A CENTURY 
No fees 


CITy 2781/2912 to staff 


WET NORFOLK chartered accountants 


require 
or assistant, Pane eet with experience of 


RERA scheme. — Write, 


SMITH & WHINNEY, 4b 

Frederick's Place, Old J . London EC2, 
have vacancies for young qualified accountants 
wishing to broaden thet experience in all 
branches of the profession. Good starting salary 
and prospects with opportunities to transfer 
abroad in dus courge. Pension acheme. 


accoimtant 


rogpects inct 
p to applicant 


arot. a 





- COMMERCIAL 





A CCOUNTANCY ASSISTANT required. ~ 


coessful candidate will assist In oxamination 
of revults of hospital costing. The post will 
appeal to people studying for examinarion of 
the I.M.T.A., A.A.C.A,. or LC.W.A. 


Popia experience desirable but not 
essontial. 


CH ger Clerical Grade) £687 x £33 
1 x £2803) X 3(1) x £32(1) — £86 lus £25 ~ 

s London Welghting. Modern office block 
adiacent n Station. Saf canicen. . 


Five-day week. 


Apply, stating age and experience with . 
names of two referens to Secretary, North aSr 
Metropolitan Regione! Hospital pose. 
Eastbourne Terrace, W2 by January th, 
quoting reference 437. 





CCOUNTANT and OFFICE MANAGER 

by a Birmingham manufacturing 
company. ADpiicanig should preferably be not 
iess than 24 years of a Jair should write in 
tho firs Itance to . J. Edwards & Ca, 
Chartered Accountants, Lloyds Bank Cham- 
bers, Walsall, stating age, qual{fications, pro- 
fessional and industrial cnain when 
further ormation regarding the appointment 
will be given. 


oaition Is one of considerable responsi- 
bility dia a well-established company, having 

potential. and only men of “he eld 
enthaals usiasm nno ability (especially fn the foid 
of costing) need apply. 





ACCOUNTANT 


The Tunnel Portland Cement nas R 
vacancy tor a quallfied coment Co S| a 
about 30, with some experience of PROC 
co G. progrtstiyo commencin 
salary and prospects. Excellent I prann and 


life assurance srchomes. Five-da “ 
Written applications Me iy Mate aes details 
of career čte. to anager, 103 


Piccadilly, W1. 





ent opportunity for 
giving 


XII 





ACCOUNTANT 


Large cngineering company require an 

accountant to undertake special assi 

to improve the management accounting ser- 
ces. 


"This offers a varied and interesting 
introduction to industrial accountancy and Is 
suitable to mae & career in industry. Good 
salary and usual frings benefits. 


Send full articulars to 
The Financial. Diroctor 
THE VILLIERS ENGINEERING CO LTD 


n 
Wolverhampton 





ACCOUNTANT 


iba ae eee or pose Pets pase required by 
gineering con paor. ‘The 


ble applicane wilt be youn energetic 

and T qanit he’ croc to ceow wih tne. come 
paar The company is currently situated in 
don but a move to Havant, ts, is con- 


templated, in which 
removing expenses would be gi 
confitience, giving brief details of experience to: 


The Secretary 
PALL (U.K) LTD 
45 Balfo Strect, London Ni 





CCOUNTANT, not necessarily qualified, able to 


experience sic, to Box AN4791. 





ACCOUNTANT ary] Chit qualified, 


uty to the Secretary/Chicf Accountant òta a 
manufacturing com ny in light engineerin 
nea in Rugby. in excess of AT 008 

g to © ence otc. = ritten 


applications to The Secretary, Thomas 
Pi tor Lid, Omnia Works, Rugby, Warwick- 
rö, 





expericnce. 
o Box AQ4749., 
ANT required as assistant 


ami budgetary con TR GEe ee ae 

stantial oxport Five-da 

fund.— Please write with fuil details to Box A 4737. 
CCOMUNTA as ef accountant 


aixi 
acco . Offices in Norfolk ninety miles 
Salary 


engaged in travo 
oxperience not casen 
control of accounts office. 


according to 6 ence ; 
Deacon’s Advertising, 36 Leadenhall Street, EC3. 





UNTANT. represent «a four-yrer- 
old group of cic engaged in marketing 
several products accounting services to 
commerce, We a young, efficient and 
responsible accountant to take over Hegarty 
administration and staff contrat of this 
The office ee at Mitcham, and the j job 
involves initlative sand eSaacieatious industry 
A qualification would be helpful 


Starting salary £1,506 per annum, pension 
and sickness schemes, together with profit 
bonus (ne ba co agrowment re mes 
months ationary period. — te 
detalis fg La BO thee form to Metrose 
Marketin Strect, Penge, SE20. 





A CCOUNTANT with experience of caterin 
Drop Or cating ese es 

p of caterin os the South 
ecommodation arctlanic if roquired, 


~ Reply 
sialing age, oxperience and to 
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ACCOUNTANT AND 
ASSISTANT SECRETARY 


for a progressive and vin pets manufacturing a wide range of narrow fabrics, oe Paa 
in a pleasant arca of ihe xoanding co This appointment offers scope for a qualified a 

to become a member of the management team, Tho initial salary be m the range of £3 ELS 500 
£2,000 per annum. Preferred ago 26-30, 


The accountant and assistant secretary will assist in an oxecutive capacity in the co-ordination and 
analysis of financial matters for cost and works accounting, ‘and will deal with specific secretarial 
duties. It is onvlsaged that the succossful applicant may iT be appointed company secretary. 


Applicants should have a professional qualification with thres to four years’ oxperience in industry. 
A knowledge of the textile industry is desirabie but not essential. 


Please write briefly in first instance, quoting Referenco No. 2044, to: 


ASHLEY ASSOCIATES LTD 
PETER HOUSE . MANCHESTER 1 


RETAINED YO ADVISE ON THIS APPOINTMENT 
etrictest confidence wit be ocbheerved ard ro detaliia of 
irie be possad to cliente without curctictuias perrnisaiors 


LONDON OFFICE: 41 DOVER STREET, W.1L 








ACCOUN TANT 


uires a chartered accountant, or simUarly qualified man, aged 


A well-known public company 
© Midlands, 


not over 30, at its head office in 


The successful candidate wili receive a substantial commencing salary ‘based On age and 
experience and will eaea duties giving firatratc experience of modern accounting methods, 


Tho company has an ontstanding growth record and a keen, capable man willl find amplie 
opportunitics for advyancemont. 


Applications. giving full details of age, oducation. experience and salaries earned to: 


Box TA/743 
cjo Hanway House, Clark’s Place, London EC2 





ACCOUNTANT 
CIGARETTE COMPONENTS LTD 
(a subsidiary of Bunz] Pulp & Paper Ltd) 


Having rogerd to the oxpansion of its business, the company is creating a now position for a qualified 
accountant, aged 30-35, who would work initially at ita bead office In the City. Experience of 
management accounting In a major manufacturing group and of integrated costing aystoma is exzential. 
Initial salary will bo about £1,750 p.a. and prospects of advancement are good. Thero is a contributory 
pension scheme. 


Applications should be addressed, in confidence, to: 
Mr K. R. Anderson 


Friendly House, 21/24 Chiswell Street, London EC1 





ACCOUNTING AS AN AID TO 
MANAGEMENT 


Young Aaa accountents Ar C.A.. A.C.W.A o A.C.C.AJ are required for work in m 

cootwun analysis aad mportiag These are oreren paranuniner fo! for ouiHbuas to 
T of a largo vigorous company W oa o No 

Koa are practised and new entrants can be. assured of ð 

t Starting salary £1,100 per annum upwards acco 

relocation g given to marriod Applications In confidences to 


the further 


area. Management a oei 
rtunity for maximum personal 
g to | Bo Assistance 
pe a to Personnel Officer, 
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ASSIN (wo Y.W.C.A. Central 

Gt A el St, WC, to ber nšibio 
(four in “office) for accounts Including catering and 
accommodation. Applicants (30-5 should bö 
qualificd/experienced women in supervising staff 


k irector, 

CCOUNTANT } COMPANY SECRETARY 
gnate, to take complete charge and ro- 
organize accounts. Small, but dynamic and expanding 
City company (£209,900 turnover} with young 
directors. A good opportunity for energetic and hard- 
Poren person to gH in early and 
erably a young: man: — Please repl 

tanna, g and 


Peter iia experienco; “ 
cating aay pE selary required, to I 
Metcalf, 


eee 
ialt Director, Bo CTA RY required for large 
expanding bul in North 


uding menagem 
accounting and costing and must hare « Bogie 
outlook, Salary will be in the range £1, -£1 1,400, 
according to age and experience. A car is provid 

co can bo giyen with accom e eon doch 
À due course. 
Prospects are good 
full fcalars to J. H. Hagiili & 
138 gh Street, Waltham Cross, oa. 





ACCOUNTANTS 
OR 
GRADUATES 
(Economics) 


required by the financial planning department 


of ara yexpanding Company z in the slec- 
tronics aitunted in the West End of 
London, 

Age: 24-35. 


Haperionce: two to three yoara’ post-qualif 
Szperion a, preferably in a commercia 
. (Budget and dats processing experi- 
co 


Eip Par a to £1,750 D.a. 


te DIGE fiai u messuro up to our 
requiremen ving brief details of carcer 
to dats to s. meite AO7005. 





ACCOUNTING ASSISTANTS 


COOPER, McDOUGALL & ROBERTSON 
LTD, BERKHAMSTED, HERTS, aro secking 
two young men for permanent. progressive 
posts in thelr accounts department. 


One will bo aged 22-26 and will have 


parsed, or be studying for, the intermediates 
stage of a professional accounting qualification. 


e levels who is working for O.N. in 
business studies will be considered, 


Generous help with further education will 
be given and prospects of promotion within a 
worki-wide group of companies are very good. 


Applications pung da cone of education and 
experience should be 


The Darsonnel M6 mcer 
COOPER, McDOUGALI. & ROBERTSON 


Berkhamsted 
Herts 


quoting Ref. No. P.O. 517 





oxperience to trial balance and some knowledge of 
secretarial practice. Sal according to age and 
experience not less ki per annum, — 
Write stating aye spa gle hos and present salary to 
the Se ‘ohn Hutchison (U.K.) Ltd, 22 
Queen St, ayfair, London W1. 
LFRED BAUE & SONS, land see ee 
eyors, a ung man, ( 3 

ferabl ish gone e atualidcat lons and a des RO 


as an sssistant in tho taxation 
artment of thoir "Norwich offices. Good salary. 
confikien 


LY-QUALIFIED chartered = accountant 
A required by solictors in Lincolns Inn, articles 
O Soterening siege a prospacia and 
salary. rite with ga nonlars x 746, 
Reynell's, ae. —90 Chaney Lano, WEZ. 


w with the. 
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ACCOUNTANT 


accountant is ulred by a steadily cxpanding import/export 
te y echanized accountin accountin g department and 

tude control, financial planning anit costing. H s will be 
ging Director for all acoounting anetions inelixiing the introduction 


An a momona na roun Sharer 


equipment. 


A starting salary In the range of £1,200 to £1,400 will be paid. The company operates a non 
contributory pension and life assurance scheme. 


ae n applications giving detalls of age, education, qualifications and experience should bs 
os y co to the Managing Director, The Sino Trading Co Ltd, The Corn Hrchange, 
yerpoo 





A medium-sized electrical engineering company jn North¢aat England, with overseas subsidiaries, 
requires a 


CHARTERED ACCOUNTANT Pepin 26-32) 


man. 


The company 7 oparata a contributory staff pension fand with lifo assurance. Salary will be by 
arrangement and depend upon ago and experience. 


Apply Bor AM7158. 





AS SISTANT SECRETARY /ACCOUNTANT 


An excelient opportunity exists for a young qualified accountant to join the cxecutive team of a leading 
cormmercial organization. 


Experience of monthly accounting routines, cash budgeta and forecasting an advantage. 
Commencing salary range £1,250-£1,400 p.a. 


Application, giving full details of education, qualifications and experience, to: 


The Secretary 


Caxton Holdings Limited 
44 Hill Street, LONDON WI 





ASSISTANT TO 
GROUP CHIEF ACCOUNTANT 


A young chartered accountant (preferably a graduate with some commercial experience), is required 
by Schweppes Limited for a now appointment as an agzsistant to the Group Chief Accountant. 


The opening offers an opportunity of acquiring within a short period a knowledge of operations 
of the group in the United Kingdom, and will provide an excellent background for career development 
in the organization. 


The commencing salary wili depend on age and experience. and, in addition, there is an excolfenc 
profit shartng and group pension scheme. 


Please write, in strict confidence, quoting J4 and giving age and full details of education, 
qualifications and experience to the Personnel Manager, 


SCHWEPPES LIMITED 
CONNAUGHT PLACE, LONDON W2 
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_TURNER & NEWALL LIMITED 


A YEAR OF CONSIDERABLE ADVANCE 


Extracts from the statement by the Chairman, Mr. R. G. Soothill 
for the year ended 30th September 1964 


r ma —* oF 


The Forty-Sixth Annual General Meeting of Turner & Newall 
Ltd -will be held on 4th February, 1965, at the Chartered 
Accountants’ Hall, Manchester, when it is expected that Mr 
R. G. Soothill, the Chairman of the Company, will preside. The 
consolidated trading profit for the year ended 30th Se Bagg te 
1964, was £13,736,725 compared with £11,178,087 for 1963. 
ae final dividend. recommended by the Board is 7 per ht on 

e ea Issued Ordinary Stock making, with the interim 
dividend already paid, a total distribution of 10}-per cent for 
the year on such stock. Mr Soothill’s Statement to the Stock- 
holders has been circulated with the Report and Accounts, and 
the following are extracts. 


Total Group turnover for the year, after excluding inter- 
company trading, was 11-9 per cent hi her than-in the previous 
year, and aggregate trading profit (after depreciation) was 
increased by 22-9 per cent. This considerable advance was 
achieved doii universally throughout the operating companies, 
both at home and overseas. Progress has been particularly 
. significant on the manufacturing side, but towards the end of the - 
ear the mining side, which has had a difficult time recently, also 
ean to show a more satisfactory trend. Throughout the year 
the Company paid special attention to direct export trade from 
the United Kingdom, which reached a record level, being nearly 
19 per cent higher in value than during the previous year, 


Ina Nery Booed year for TURNERS ASBESTOS CEMENT CO 
LTD total turnover was approximately 15 per cent higher than 
last year. There has been a significant increase in supplies to 
industrialized building firms, while demand for “Everite’ pressure 
pipes and “Turnali’ sewe and drainage pipes has made it 
necessary to authorize additional manufacturing capacity. In the 
face of intense competition, exports of asbestos-cement products 
increased substantially, to.a level 30 per cent above that of 1963. 
Our asbestos-cement companies in countries overseas also 
experienced a successful year. 


TURNER BROTHERS ASBESTOS CO LTD achieved record 
turnover in both home and export markets, the combined 
naa PA 18 per cent over the previous year, with greater 
home sal asbestos textiles and jointings, and particularly 
good increases in sae had and power transmission beltin 

Duraform’ asbestos-reinforced thermoplastic moulding material 
in sheet form was introduced during the year. The record export 
turnover was achieved in a‘year when omom on increased 
and prices came under severe pressure, particularly in Europe. 


NEWALLS INSULATION CO LTD increased its turnover both 
in direct product sales and in application contracts. Profit, 

margins also showed a definite improvement. From October ist, 
1964, THE WASHINGTON CHEMICAL CO LTD, which 
enjoyed a year of expansion in the production and sale of 
chemicals, ceased to operate as such, and its activities are now 
combined with those of Newalls Insulation Co Ltd under the 
new name of NEWALLS INSULATION. & CHEMICAL CO 
LTD, The mineral wool products of STILLITE PRODUCTS 
LTD met with a further development in demand, and production 
facilities are being pane to meet the. growing market. The 
insulation interests -o ROBERTS LTD. relate. to their 
rayed hana ae the sales of which increased during 


the year. 





-æ r m oe men g e a a e a a aga ee 


_ over s0 many years un 


The steady upward trend in the demand for the wide range of 
friction materials produced by FERODO LTD was well main- 
tained, and fresh turnover records were again established in both 
home and export. sales. Ferodo brake linings were fitted to all 
winning cars in the 1964 World Championship series and also. 
to Donald Campbell’s record-breaking Bluebird. In India, sales 
of asbestos textiles, including brake linings, were once more at a 
very high level. Our brake lining interests in other overseas 
countries continue to develop. 


The ompa grouped under BRITISH INDUSTRIAL 
PLASTICS LTD had a most successful trading year with turn- 
over and profit both reaching new record figures. The greatly 
increased sales of moulding powders and resins occupied to the’ 
full the aes Spey ae resulting from the rebuilding and 
modernizing of the plant during the last two years. The buoyant 
state of the pone industry led to increased orders for the 
products of the Enana companies., There were increases in 
sales of all finished moulded: products. During the year the 
plastics interests of J. W. ROBERTS LTD have been extensively 
reorganized with the intention of bringing this company more 
effectively into the field of technical plastics in the Building, 
engineering and automotiye industries. 


There was a further and very'substantial increase in sales of the’ 
Group’s glass textile products. The programme of expansion. 
and technical development of the glass fibre plants at Dungannon. 
T aa Green will involve a capital investment of over’ 


The further enlargement in‘ the staff of our marketing compan 
TURNERS ASBESTOS FIBRES LTD, has resulted in a marked 
increase of turnover in asbestos fibres. ‘Although profits: have not 
fully marched in step, it now appears that, as regards chrysotile: 
fibre,-a closer balance is being achieved between demand and 
supply. We still have to contend with political factors, but our 
general working relationships in Rhodesia. and Swaziland, and 
at BELL ASBESTOS MINES LTD in Canada, are satisfactoril 
maintained and our local managements continue to deal wit 
their many problems in an experienced and wise manner. The 
national economies of both hodesia and Swaziland owe a. 
great deal to the pining and marketing of asbestos, developed 

er the leadership of Turner & Newall 
Ltd, through its subsidiary mining companies, RHODESIAN 
& GENERAL ASBESTOS CORP ane (PVT.) LTD and 
NEW AMIANTHUS MINES: (@PTYJ L 


Future projects to which we are already DERT or which 
are fully planned involve capital expenditure of about £10 
million which amount is likely to be spent over approximately 
the next two years. In addition, there are under.consideration 
oe oe at home and overseas which would involve, were 
they 


Our manufacturing companies overseas continue to have good | 
prospects and our mining companies are now operating in & 
more favourable world. market for chrysotile asbestos fibre. It -` 
would clearly be imprudent, at the present time, to attempt any > 


. Specific forecast of results for the current financial year. Stock- 
-holders can nevertheless -be assured that our. operating com- 


panies, at home and abroad, have nevér been better. equipped 


—+t0.cops.with the problems lying ahead. 


l to mature, capital investment of the order. of £7 million, . ~ 
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SINGER & FRIEDLANDER LTD 





Merchant & Investment Bankers Est. 1907 


PaT] 


i ue 


Following on the success of our 
Leeds and Birmingham Offices, and 
due to the ever increasing number 
of businessmen seeking experienced 
financial counsel, we have now 
opened our third provincial office, 
this time in Nottingham, which has 
extended our financial services to 
the Hast Midlands. 





A FAMILY Y WITHA FUTURE 


TEM PERANCE 


PERMANENT 


BUILDING SOCIETY . 

(Member af the Building Societies Assoolution) i 
Start yourfamily on the right path by openinga Savings Accoont today. 
Interest will be earned at 34% plus +% bonus for regular subscriptions, 
Write for full details, Reference RS 


Our provincial offices deal eee 
pally in the tolownge= L Ra 


1 The raising of new capital for publio and 
private Oompanioes. 


223/227 Regent Street, London WI 
Phone REGent 7282 (10 fines) 


Branches and Agencies throughout the country _ 


2 Flotation by means of public offers for 
Bale, or placing of shares. 


3 The purchase, sale and Tenneeneaene of 
. Mom pantes: ; 


4 Dosana and. dneantanok oredite. 


i 5 Investment management services, _ 
LL. H: 6 Bridging finance for property and allied 
SYST EMS aun 





7 The placing of large blocks of shares in 
Companies with a limited market. 


.8 General Estate Duty and taxation prob- 
lems. 


Sir Michael Nall, Bt, will ba available to 
discuss any of these or other related 
banking services at 


Bi SINGER & FRIEDLANDER LTD 





88 BRIDLESMITH GATE, 
NOTTINGHAM 
Telephone: Nottingham 51876 


` Precision printing of Multiple- copy 
~~ continuous stationery for Compūters, 
Tabulators, and Teleprinters. i 


KENRICK AND 
JEFFERSON LTD 
Systems Printers 


, 20 Cannon Street, L London, E.0.4. EA 


Provinotal House, Al ‘Albion Street, siaberdas 


Badclyfe House, “66/08 Hagley Road, 
i Birmingham 


AMM TT = 


WEST BROMWICH 
STAFFS. Phone 1001 


OONA NS 


HAW. 


| 2 
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Tuition by Post 


HE question of whether the written word or the spoken 
word is the more satisfying teaching medium has never 
been satisfactorily resolved nor is it likely to be. The 
facilities available, the attitude of the student towards learning, 
the kind of knowledge to be assimilated and the ability of the 
lecturer or writer to impart it are among the variable factors to be 


. taken into account. 


In an interesting article seoioduced 4 in this issue, Mr A. D. C. 


. PETERSON puts forward the merits and drawbacks of teaching by 


means of correspondence courses. The main advantages, as he 
sees them, are that the student can take the course in his own 
home and at his own speed and that the tutorial material may be 
kept up to-date more easily than can ‘textbooks or teachers’. The 


. overriding disadvantage is the sense of isolation which descends 


upon and discourages many students. It is this feeling of loneli- 
ness, combined with the opinion that ‘there is an occupational 
risk of developing a narrow, inflexible and arithmetical outlook in 


- the profession of accountancy’, which prompts Mr PETERSON 


politely to point out that the correspondence course may not be 
the best means of training accountants.. _ 

This is fair comment, but the tutorial system in accountancy is, 
in fact, much more varied than Mr PETERSON suggests. Indeed, 
three systems of training, all distinctive, may be exemplified. 
Taking. their sponsors alphabetically, there 1s the American 
Institute syllabus which combines whole-time college attendance 
with the minimum of practical experience before qualifying. Then, 
at the other extreme, there is the English Institute which relies 
mainly on a blend of practical office training and an independent 
system of correspondence courses. Finally, pursuing the middle 
way, there is the Scottish Institute which provides for an academic 
year and conducts its own oral tutorial classes with the facilities of 
independent correspondence courses additionally available. Fur- 
ther, in the last two instances, the activities of student societies 
go some way to promoting a collegiate atmosphere during training. 

At a time when the relationship between professional bodies, 
both national and international, is becoming markedly more 
cordial, we do not propose to disrupt it by expressing an opinion 
as to which training method evolves the best accountant. Truth- 
fully, the finished products of all three are often distinguishable 
only by their accents. They have in common — and this is what 
really matters — a degree of character and ability and an outward 
look which belie Mr Prrerson’s rather gloomy fears about 
narrowness and inflexibility. 
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Back Duty and Deceased Persons 
TIME LIMITS 


back duty investigations undertaken by 

the Inland Revenue, and the reason for 
this is not hard to find. As long as he lives the 
taxpayer is in sole control of his finances. When 
he dies, the control passes to more disinterested 
persons. Moreover, they are in duty bound to 
swear an Inland Revenue affidavit showing all 
the assets which passed on his death. Any in- 
consistency between the extent of those assets, 
and the income as returned by the deceased in 
his lifetime, is thus brought to light. As a result, 
the Inland Revenue may be the chief beneficiary 
in two different roles; as collector of estate duty, 
and as collector of income tax. 

To what extent can the Inland Revenue 
enforce the payment of tax and penalties incurred 
by the deceased during his lifetime? This is a 
complicated question. One starts with the basic 
tule, usually expressed in a dead language as 
actio personalis moritur cum persona: the acts of 
the deceased die with him. This however does not 
suit the Inland Revenue, nor indeed the fellow 
taxpayers of the deceased who have paid their fair 
share. Inroads have been made upon it, both 
in regard to the raising of assessments, and in 
regard to the suing for penalties. These two 
aspects of the same field have been the subject of 
quite different development. In this article we 
deal only with time limits for assessments. 

The legislation consolidated in the Income Tax 
Act, 1952, includes various provisions for assess- 
ing the personal representatives of a deceased 
taxpayer in respect of tax on income accruing 
during his life, but section 47 which lays down 
time limits, discriminates in favour of such 
personal representatives. Section 47 (1) lays 
down the well-known six-year time limit for 
making assessments, with a practically unlimited 
extension where fraud or wilful default has been 
committed by or on behalf of the person assessed. 
This extension, even by its own terms, cannot 
apply where the assessment is made on personal 
representatives, but the fraud or wilful default 
was not: theirs+ a point which some- tax 


Dee persons figure very largely in 


-thus dissolving the partnership. 


inspectors do not always appreciate. Section 47 
(2) expressly provides that in no case is section 47 
(1) to permit an assessment, ‘for the purposes 
of the charge of income tax on the executors’, 
to be made after the end of the third complete 
tax year following the death. Thus, if a man dies 
on January 22nd, 1965, leaving income unassessed, 
then his personal representatives cannot be 
charged to tax for a year earlier than 1958~59; 
and even then the assessment for that year 
would have to be made before April 6th, 
1965 (section 47 (1)). Moreover, all assessments 
under section 47 are barred after April sth, 1968 
(section 47 (2)). 

Suppose that the income understated in the 
deceased’s lifetime was from a partnership. His 
death dissolves the partnership, except for the 
limited purpose of winding it up. Section 144 
of the Income Tax Act, 1952, requires a joint 
assessment in the partnership name. The Inland 
Revenue have argued that such an assessment is 
not (for section 47 purposes) made on the 
individual partners, but that section 144 makes the 
partnership a separate entity fot this purpose; 
subject to section 47 (1) but not subject to section 
47 (2). It would be interesting to know how many 
such assessments have been made and how much 
tax collected on this argument. The argument 
is wrong, as has now been decided by Mr Justice 
Buckley, in Harrison v. Willits and Waillis’s 
Executors', Two brothers WILLIs had traded in 
partnership. One died on December 17th, 1957, 
There was 
never any partnership between the survivor and 
the deceased’s executors. More than four years 
after the death, assessments were made on the 
partnership for the years 1941-42 to 1947-48 i.e. 
on the survivor and on the executors of the 
deceased, on ‘fraud or wilful default’ grounds 
under the proviso to section 47 (1). The assess- 
ment said “Willis Brothers (W. H. WILLIs and 


Executors of H. H. Wis deceased)’. "Phere was 


no. suggestion that the executors had been guilty 


of fraud or wilful default. ‘The Speal Com- 


t See ‘The Accountant, January 16th, 1965:7 
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missioners held that the partnership assessments 
could not be justified under section 47 (1) since 
they were precluded by section 47 (2). The assess- 
ments were on the partnership, one partner was 
dead, and therefore his executors could rely on 
section 47 (2). The High Court upheld this 
decision. It followed that the assessments were 
invalid, both as against the executors and as 
against the surviving partner. We should stress 
here that the case was decided on the preliminary 
point of whether the Inland Revenue had the 
powers they claimed, assuming that fraud or 
wilful default had been committed. 

_ When, as a result of judicial comments made in 
C.LR. v. Hinchy (39 A.T.C. 13), the Government 
agreed to modify the law as to income tax 
penalties, the opportunity was taken to lengthen 
the time limits for raising assessments, where tax 
had been. lost through the taxpayers’ ‘fault’ Le. 
his fraud, wilful default or (a new concept in 
mcome tax) ‘neglect’, Section 51 contains some 
quite unnecessarily complicated provisions laying 
down the scope of this extension. Section 5x (2) 
provides with unexpected brevity that 


‘No assessment under this section shall be made 


on any person except for the purpose of making 


good to the Crown a loss of tax attributable to Ass 

neglect’. 
The word ‘his’ makes it clear, except perhaps in 
the minds of some tax inspectors, that here again, 
as in section 47 (1) of the 1952 Act, the delin- 
quency of Mr A. may warrant assessments 
(which are otherwise out of time) upon Mr A: 
himself, but it cannot warrant such assessments 
being made on his non-delinquent executors. That 
situation is dealt with by section 53 which pro- 
vides that the executors may be assessed. at any 
time before the end of the third assessment year 
following his death (the same limit as in section 
47 (2)) in respect of tax for any assessment year 
ending not earlier than six years before the death. 

Assume that Mr A. died on January 22nd, 
1965, and that he was in fact underassessed for 
1958-59. If this fact is discovered and the 
necessary steps taken before April 6th, 1965, his 
executors can be assessed, even if the under- 
statement was the most innocent in the world. 
This is the effect of. section 47 of the 1952 Act. 
Suppose now that the understatement is not 
discovered until, say, May 1965. If the under- 
statement was innocent then ‘it is too late to 
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raise a 1958-59 assessment because the normal 
six-year time limit has by then expired, and 
there is no extension where the understatement 
is innocent. Assume now that the Inland Revenue 
can show that the understatement 1s attributable 
to Mr A.’s neglect. Seeing that 1958-59 ended 
within six years before the death, section 53 
permits an assessment to be made; provided of 
course it is made before April 6th, 1968. 

_ For the purpose of partnership assessments, 
section 51 of the 1960 Act is modified by section 
52. It breaks through the rigid provisions of 
section 144 of the 1952 Act and permits of 
assessments on persons who have been individual 
partners. Suppose now that a partner has died; 
to what extent can assessments be made on his 
personal representatives? Section 63 (3) is in 
point. It says: 

‘For the purposes of this Part of this Act (which 
includes sections 51~53), an assessment made in the 
partnership name and the tax charged in such an 
assessment shall, according to the law in Scotland: 
as well as according to the law elsewhere in the 
United Kingdom, be deemed to be respectively an 
assessment made on the partners and tax charged 
on and payable by them.’ 

In the Willis case cited above the Inland 
Revenue argued that section 63 (3) did not go so 
far as to constitute a partnership assessment, an 
assessment actually on the partners themselves, 
and that, therefore, the limitation implied in 
section 53 on assessments on personal represent- 
atives did not apply. They further argued that the 
last of the assessments, for 1948-49, made that 
year the ‘normal year’, so that under section 51 
they could go back to 1942-43, being within the 
six years before the normal year. The first of 
these arguments was rejected, so that the second 
did not arise. Mr Justice Buckiey held that for 
a dead man to be assessed in his own name was 
not in accordance with the general income tax 
code, and he pointed out that by virtue of 
section 79 of the 1960 Act, the back duty pro- 
visions in that Act were to be construed as one 
with the Income Tax Acts. He expressed doubt 
as to the effect of a partnership assessment in the 
firm name where a partner was already dead. If 
it was capable of being treated as an assessment 
on his personal representatives then it must 
comply with section 53. The assessments in the 
present case having been made after the expiry 
of the three-year time limit, they could not stand. 
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Towards a University of the Post a 


by A. D. C. PETERSON 
Department of Education, University of Oxford. 


We are indebted to the Editor of the New Scientist for permission to reproduce this 
' article from his issue of December 10th, 1964, as a pertinent: contribution to the 
: - discussion of training etd the profession. 


a NE thing which seems to have escaped 


notice in the general scepticism or enthu- 


siasm which has greeted the Robbins re- 
commendations is that they are concerned. only 
with the expansion of higher education for the 
same sort of ability group as is already getting it. 
True, they recognize that many of those within 
this group are not the dedicated scholars for whom 


our specialist honours courses were designed ; but 


they are not, by definition; concerned at all with 
the next ability group (as measured by examina- 
tion success} who are destined, when they can 
get it, for ‘further’ rather than ‘higher’ education. 
At the same time, Britain aims at 17 per cent of 
the age group entering full-time higher education 
in 1980, while the United States admitted 40-3 
per cent in the autumn of 1963. 


We may well be right in expanding full-time: 


tertiary education at a rather slower pace, but 
only if we provide adequate opportunities for 
part-time further education to all those who want 
either. to qualify themselves for what are called 
the ‘sub-professional’ jobs or to expand the range 
of their personal cultural experience. These are 
things which hundreds of thousands of people 
will want to do in the last quarter of this century, 
as unskilled labour becomes unemployable and 
shortened working hours provide unexpected 
leisure. They’ can ‘be achieved by other far 
cheaper and perhaps socially preferable means 
than the accepted pattern of three or four years’ 
full-time attendance at a university or college. 


A Neglected Technique 
One of the alternative techniques most notably 
neglected in Britain is the correspondence 
course. In Russia correspondence education is a 
recognized and integral part of the higher 
education system. Of the 24 million. (roughly) 
in higher education-in the Soviet Union in 
1960—61, 1} million were correspondence students, 
being taught by the same teachers as the resident 


As Lord Bowden has pointed out, the- 
correspondence course has a vital role . 
to play in meeting Britain’s future ~ 
educational needs. If it is to do so, the 


industry’ must be brought within the 
framework of normal education, and 
se aaa by artificial aids of all kinds. 





students and with a statutory right. to ona leave 
in order to attend short residential courses and 
prepare for their final examinations. In the U.S.A. 
there are about one million enrolled in courses 
organized by the Armed Forces, nearly another 
million in the fifty-six accredited schools of 
the National Home Study Council; while over 
one hundred thousand take part in courses 
organized by universities and colleges. 

It is not that, in terms of pure numbers, we 
do. not use correspondéncé ‘teaching in this 
country. Sir Edward: Boyle, speaking at Ditchley 
million people enrolled in such courses-in this 
country. But correspondence education here, as 
opposed to Russia, ‘America or Sweden, is’ still 
regarded as rather outside the pale of the normal 
educational system. Consequently we know’ very 


little about the courses the half million may be 


taking, even when they are taken, as they often 


are, to supplement residential studies at colleges 
of technology or further education. This is a 
great pity, because great though the advantages of 
correspondence .as a method may be, it ‘is 
enormously enhanced if it can be meshed in with 
other forms of education. : 


Social Advantages 


The great social advantages of correspondence 
education are that the learner can follow. the 
course in his own time, at his own pace and in his 
own house. This does. not merely solve the diffi-. 


S | Said on te ~ 
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culty of providing capital for building and thë 
cost of travel and halls of residence. Many 


would-be part-time: students ‘can reach the 
college of technology” easily enough but are not 


free at the time when the classes they want to 


follow take place. Correspondence is therefore 


often the easiest way to achieve the widespread. 
combination of part-time education with pro-. 


ductive work which seems socially more desirable 


than a slow expansion of full-time education. 
for an élite — with the corollary of perpetuating. 


an educationally deprived class. Educationally, 
the great advantage of correspondence education 
is that it can be kept up to date more easily than 
either textbooks or teachers. This is a factor, of 
course, of size and costs money, but the potential 
is clear. A correspondence course specializing in 
some area of engineering, law or accountancy in 
which practice is continually changing can re- 
write part of its course every year, and adequately 
fee the leaders in the profession to supervise the 
re-writing. The costs can be spread over the 
large number of students enrolled. . No. textbook 
can be treated in this way and only a small 
minority of teachers can be kept abreast of such 
up-to-date refresher’ courses. 


l A Weakness 

One American engineering course spends 
£50,000 a year on keeping itself up to date. It is 
one of the weaknesses of most correspondence 
colleges in this country that they are not 
financially strong enough to take full advantage 


of this asset. Operating in a country where there ` 


is-no longer a tradition of. paying for education, 


and yet not part of the publicly provided system, 


they tend to pay. their tutors and charge their 
students at rates so cheap that the whole industry 


is seriously . under-capitalized. : This lack of- 


money also prevents many colleges from taking 


advantage of the developments in programmed - 
learning to replan their courses and of those in 


data-processing to control their reactions -to 
student submissions. With modern equipment a 
correspondence college can not only plan a course 


in.some new branch of science or technology in- 


the light of the most up-to-date theory and at an 
appropriate level of sophistication, but it can 
identify more quickly than any other teaching 
medium which elements in thé course are 
causing difficulty to the average student. 

Most of the disadvantages of correspondence 


education can.be summed up in the now hack- 


neyed phrase ‘the loneliness of the lòng -distance 


also from: éach other; 


student’. Correspondence students suffer from a 
sense of isolation not only from their tutors but- 
moreover their mental 
activity’ can easily. ‘become. too much stereotyped 
in‘a world of symbols, verbal or mathematical, and 
a pattern of predetermined responses. The better. 
colleges try to ensure, therefore, that a student’s: 
work is criticized always by the same tutor and 
that some sort of a personal relationship is built 
up by post between tutor and student. Clearly the 
Russian system:of having the same tutors for 
students actually attending the university or: 
institute and those. studying by correspondence, 
and of bringing. the correspondence students in 
for short residential courses where they actually. 
meet their tutors is a great improvement on this 
merely postal contact. Something of the kind has 
been ‘tried in a small way in this country. by that 
pioneer in. method,- the National “Extension 
College, with short courses both at Cambridge 
and Keele for students - ‘studying seca for 
London ‘degrees, . 

Another possibility, much employed i in ‘Sweden 
and occasionally in America, is the use of local 
educational buildings, schools or. libraries, as 
centres where correspondence students may 
meet and exchange their experience, and where 
they can be visited periodically by tutors from 
the correspondence school. Finally, there is the 
possibility,-which has been tried by Nottingham 
University Extra Mural Department, of linking. 
correspondence education with radio or television. 
If oné of the great virtues of correspondence ~ 
the possibility for. each student to proceed at his 
own pace — is to be preserved, however, there ‘are 
serious difficulties in fitting the radio and tele- 
vison material to the correspondence, and it seems. 
probable that the best role for the University of 
the Air is as an enrichment of the University of 
the Post. 


| Suited to ‘On the Job’ Training 
Correspondence is clearly a method which is 
particularly well suited to ‘on the. job’ training. 
The learner need not leave the place of his employ- 
ment in order to attend full-time at an institution, 
while at the same time his work experience 
provides him with the practical side of his 
education, the lack of which is a serious flaw ` 
in more.purely academic correspondence courses. » 
Thus the electronic engineer taking a corres- 
pondence course either to further or freshen his- 
knowledge of his own field has no need of 


` special arrangements ` for ` practical laboratory 


work. because he is working. with electronic 
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equipment all day. The same is true of the young 
solicitor’s clerk working in a law office and 
preparing for his qualifying examinations by 
correspondence. It may well be, therefore, that 
the Industrial Training Boards would do well to 
look into the possibility of combining corres- 
pondence courses with day and block release, 
and supporting this combination with radio or 
television programmes. 

There may be a danger, however, in the 
cheapness and attractiveness of correspondence 
courses if they are used as the main medium for 
initial professional education. To work as an 
articled clerk while taking a correspondence 
course for professional examinations is good 
training but it is a very narrow form of education 
compared with full-time or even ‘block’ attend- 
ance at a univeristy or college of further education. 
It suffers from most of the disadvantages of the 
old ‘night-school’ approach to professional train- 
ing, and those who deplore what they consider 
to be the excessive influence of accountants on 
the boards of British industry may also be 
concerned that accountants alone of similar 
ranking professions normally receive their post- 
school education in this way. Where corres- 
pondence is used as the normal method for 
initial professional training there seems an 
exceptionally strong case, therefore, for com- 
bining it with all the safeguards against ‘lone- 
liness’ which have been mentioned. If, as seems 
not improbable, there is an occupational risk 
of developing a narrow, inflexible and arithmetical 
outlook in the profession of accountancy, it seems 
particularly unfortunate that this profession 
alone should rely so exclusively on what is, if 
left to itself, the least humanizing and broadening 
of techniques for its initial professional education. 


Registration? 
It seems probable then that correspondence 
could play a much larger part in the rapid 
expansion of educational facilities at the ‘sub- 
Robbins’ level that we shall undoubtedly need. If 
it is to do so, it must somehow be brought 
within the normal educational system. With even 
preparatory schools rapidly turning themselves 
into non-profit-making trusts, the correspondence 
field is the only one which is stil] almost wholly 


commercial and in which there is no generally ` 


accepted control of standards. Undoubtedly 
many schools do maintain high standards but 
anyone could set up a correspondence school 
tomorrow, issue a prospectus and fleece the 
customers, British and overseas, as much as he 
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liked. If he felt so inclined he could presumably 
call his school the Oxford and Cambridge 
Correspondence Department and some ‘poor 
victims would imagine they were getting diplomas 
from both Universities. One European remedy 
for this situation has been for the Ministry of 
Education to assert control by registration over 
correspondence colleges, just as it does in this 
country over all other forms of school. The 
American pattern has been for the colleges to 


set up themselves their own accrediting agency 


with réally tough standards and an absolutely 
unimpeachable independent validating authority. 


Correspondence education is obviously more 


open to fraud than any other type because its 
clients are scattered and far off: to earn res- 
pectability, therefore, correspondence colleges 


must be, as one American expert in the field. 


recently put it, ‘holier than thou, and then some’. 


External Control 


Fortunately there are signs that the industry 


itself is taking steps in this direction. In the 
last two years we have seen the beginnings of a 
British accreditation system initiated both by the 
Association of British Correspondence Colleges 
and the Correspondence College Standards 
Association; we even have the rather innocuous 
seeming body the European Council for Educa- 
tion by Correspondence. But none of these 
bodies shows signs as yet of developing the kind 
of rigour and unimpeachable external control 
that has done so much to validate correspondence 
teaching in the United States. Nor is there 
really any reason why they should undertake 
this admittedly expensive operation. If corres- 
pondence is going to be widely used as an 
educational method in this country it seems 
inevitable that it will be largely paid for either 
directly or indirectly out of public funds. The 
logical implication of this is that the control of 


minimum standards and the prevention of ' 
actual abuses should become as much a function’ 
of the Department of Education and Science as ° 


it is for all other forms of education. American 


experience at the time of the GI Bill of Rights ` 


shows that any such system of inspection and 


registration would need to be carried out in - 
co-operation with the colleges. This in itself 


might be a step in bringing the colleges into 
closer contact with the national system and 
making more possible a planned use of a medium 


which at present operates in the twilight zone 


of the educational world. 
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Most advanced 
electronic calculator 
in existence? 


Probably 


Most beautifully 
designed ? 


Certainly 


THE 
ACCOUNTANT 


i a eal . * 5 
ay bd TA A à is wee a? sin K 
m 





. 
n 
š 
a. i . 
_ gees wa Ye y ae ig AY 
. eats one r ` ` er a a a 
EUR amet OE re oe cae rA Be Bes? : te et 
Py ` a Ls 2 uN F ` DAON a Ba z z N TEE Puah AN A 
a ha e Q . 
i r ARS 7 - ` {$ 7 4 g a 5 a ` e sf $ «$p, yt XF 
. ` e ‘ „` Y A kA 
Ria R pacer 38 Py te hee ae Ep EE SR RSD: : 
' Pad r (on à » f ` ox tal "+ 
a “, ~~ te t w EP i Kiwe ‘ʻ z RE NS os t tee cs taal We : 
~$, s : a i Pry +. a BS A CERES = 
` os > s ` ~, x N X 
: k : $ she P TON TR ov. 
v J 7 ea Mog k ee on A 
s 4? = PA T a b + 7 buo, ah ais at a 
as, 4% n ’ i ess * > tan fA AY s Pi 
ws "ah, qe “r = ta Tg r oy weon ae 2 es” doa, y 
we t AY ` “ie d m Rage + -T 7 v ade, SA a ‘ate $ 
7 2 ‘ ; w : ` s re 
eae X b = g ` ^ Me, 
i 7 M `I = - “ ae ` * 
- G % z = F st ` 
TA i sole n ` » Ak 7 — e Qy a ins M a p A s eee TN Eyo NEH 


a 


* z i 
soa Wr upenes Ar y ae eea t maae Save pa ME 
. a 


5 
os ae pia’ 
mae ESTART Ta ities 


oe had SF ge, 


ki ; at “ger: gas t. 
he aan Air PAS hd mes 


Shes * ee eae ni. w? nae eon e ey te m.. reur ~My sited aurp: oo ten “r 
s , z wt n . p z $ ry ` . - x 
` k 


re 
. . . 

wo $ . . $ ee 
r . £ x n 7 ` » 


“ 





The new Friden* 130 Electronic Calculator is mid-way be- 
tween a mechanical desk calculator and an electronic compu- 
ter. It has no moving parts —all calculations are performed 
by solid-state electronic components, and entries and answers 
are displayed on a cathode ray tube like a miniature T.V. 
screen. It works in milliseconds and it works silently. 

Operation. of the 130 is through a very simple keyboard with 


‘clearly marked controls. Results appear on four registers 


making it possible to work on multistop problems in logical 
order without manually re-entering amounts. All entries and 
answers are automatically aligned around a selected decimal 


point. In classic simplicity and elegance of design, it is 


unmatched among today’s office machines. 


Friden «.. 


Friden House, 101 Blackfriars Road, London, SEI. 
WATerloo 1301 


Branches at: BELFAST, BIRMINGHAM, BRISTOL, CARDIFF, COVENTRY, 
DUBLIN, EDINBURGH, GLASGOW, HANLEY, HITCHIN, LEEDS, 
LIVERPOOL, MANOHESTER, NEWCASTLE, NOTTINGHAM, PLYMOUTH, 
SHEFFIELD, SOUTHAMPTON. 

*A ridona of i Tig; 
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Boana 


 Orridge & Co Ltd together with its Subsidiary Company 
Orridge (Vv aluers) Ltd Established 1846 


Over 300 Siockiakers available for Valuations in all parts of the Country. 
Heap OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340 — QUALIFIED VALUERS. 
Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have their stock adepi 
valued. We already carry out Stocktaking at well over 3,000 establishments`per annum 
and our connections are rapidly increasing.’ Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. 


Branch Addresses: - 36 Cannon Street, Birmingham 2. Midland 6547 


14 Chapel Street, Liverpool 3. Central 7523 , 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 7 Stumperlowe Avenue, Sheffield 10. 32507 


Please write in the first instance, after-which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 
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Accounting Research > __ 
THE P. D. LEAKE FELLOWSHIP AT BALLIOL 


"MARLY in 1963, Balliol College, Oxford, 
accepted an offer by the P. D. Leake 
Committee to establish a P. D. Leake 
Research Fellowship at the College. The P. D. 
Leake Committee consists of five members of 
the Council of The Institute of Chartered 


Accountants in England and Wales. ‘who: are -- 


charged with the duties of determining how the 
income of the P. D. Leake Trust — a charitable 
trust created under the will of a deceased member 
of the Institute — shall be applied. The object of 


to be carried out at university level in subjects 


falling within the field of accountancy, applied. 
economics and public finance; within the chari- 


table object of the 'TFrust,-which is defined as ‘to 
benefit and advance the sciences of accounting 
and of political economy -including.the subject of 
public finance and taxation’. : 
Scope for Research `. 

The accountant and the economist approach 
similar problems from different standpoints and 
any strengthening of the links between the two 
must be not-only.of mutual benefit but also in the 
national interest; there is, indeed, considerable 
scope for research into the relationship between 
their-two disciplines; = ee | Oi 
- The accountant is concerned with ‘presenting 
a statement about a company’s activities over:a 
specified past period — about its resulting position 
and. its likely future development; -while the 
economist is concerned with why the company 
behaved as it-has done and how its behaviour 
fits into his model of the operation of economic 
systems as a whole. es 

The economist also. studies financial trends 
and from them endeavours to establish the 
overall. position of the economy as a whole and to 


trace the types of change which take place and 


the causes of these changes throughout industry ; 
he then looks ahead and, in the light of what he 
has learned, tries to. forecast the future pattern 
of the, economy. To enable him to do this. he 
needs the accountant’s figures. 

‘This mutual interest in the finances of different 
types of undertakings provides the link between 
the accountant and. the-economist; the better the 


„way in which figures -are presented, the more 


effectively can .the economist determine the 


„changes in the economy and the reasons for 


them. The more readily: the reasons for these 
changes are determined, the- better can the 
accountant aid management in forecasting and 
planning the optimum development of the indi- 
vidual undertakings comprising ‘the economy’.: ’ 

On this common ground — the activities of 
many sorts of individual undertakings ~ both 


ite | the economist and the accountant share fairly 
the Fellowship is to make-it-possiblé for résearch `~ 


common concepts, such as capital and income. 
Corresponding to the difference in opinion 
among economists as, to the most useful defini- 
tions’ of these concepts, there are differences 
between economists and accountants, too. Much 
thought has been given by accountants to the most 
desirable accounting practices for the evaluation 
of these and related concepts. a 
- There is, of course, much scope for. cross- 
fertilization. It is commonly felt by economists 
that accountants ‘could provide information in-a 
form suitable for the verification of economic 
hypotheses. A mutual attempt should, therefore, 
be made to formulate precisely what hypotheses 
concerning the behaviour of an undertaking the 
economist: would test and how accounting 
presentation might be altered in certain clearly- 
defined respects to enable the financial implica- 
tions of these hypotheses to be isolated and 
studied. To present a balanced picture it should 
also be said that the economist: does not always 
make the-best use of the information contained 
in company and other accounts in their present 
form. - ree DE 


-Combined Approach — 


A useful piece of research would be. for 


accountants and economists. together to draw up 
a comprehensive list of desirable changes: or 
additions to accounting procedure and possibly 
some conventions, justified by reference not tò 
-abstract economic theory but to explicit empirical 
testing-of certain hypotheses of interest both tọ 
the economist and to the accountant. This should 
be accompanied by some. indication of. the 
importance, for the empirical work concerned, of 
each proposed change, and ideally, a thorough 
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testing to show how far the changes could be 
made without detracting from the main purpose 
of the accounts which is not to provide data for 
economists but to present a true and fair view 
of the affairs of the undertaking to which they 
relate; it could well be that some of the changes 
thus evolved would enable the accounts to show 
more precisely the efficiency of the utilization of 
the resources of the undertakings to which they 
relate. 

-The present holder of the P. D. Leake Research 
Fellowship at Balliol College, Dr W. Beckerman, 
is currently working on this sort of problem with 
particular reference to the use of accounting data 
and the accounting records of individual firms 


< The Capital Gains Tax—III- E | 
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in the analysis of economic growth in Britain over 
the last few years. Dr Beckerman will be relin- 
quishing his appointment as P. D. Leake 
Research Fellow with effect from October 1965 on 
taking up a permanent appointment at Balliol. In 
consequence, a successor is being sought to con- 
tinue and extend this most worth-while project. 

The Fellowship offers a unique opportunity 
to undertake research and. the attention of 
qualified readers — particularly, perhaps, those 
also holding a degree in economics — who may be 
interested in contributing to this important and 
wide field is directed to the official announcement 
inviting applications which appears on page V 
of this issue: 


a 


CONTRIBUTED 


the arguments for and against the taxation of 

redemption profits on gilt-edged securities, 
and the point was made that the tax-free capital 
profit given to the lender by the Government 
when a loan was repaid was nothing more, in 
effect, than interest in another form. This is well 
illustrated in the case of the Funding 34 per cent 
1999-2004. Loan which was issued at eighty in 
February 1957. At that time 24 per cent Consols 
were yielding 4'6 per cent; and 3$ per cent War 
Loan 4'8 per cent, but because, and only because, 
the Funding 34 per cent Loan yielded a tax-free 
profit on redemption, subscribers to the loan 
were prepared to accept a yield of only 4:375 
per cent. 
- In other words, the capital profit of {20 per 
cent obtainable forty-two to forty-seven years 
hence enabled the Government in 1957 success- 
fully to float the loan at a lower rate of interest 
than that currently prevailing for other Govern- 
ment stocks which had been issued at par. No 
Chancellor would now be rash enough to think 
of cutting the rate of interest on the Funding 34 
per cent Loan to 3 per cent, while leaving the 
redemption profit tax-free, as at present. Yet 
in money terms, there would be little difference 
between doing just that and taxing the capital 
profit on redemption at a rate of tax roughly 


È last week’s article reference was made to 


equivalent to the present standard rate. 


In an article in The Financial Times for January 
14th, Lord Radcliffe asked why National Savings 
Certificates should be exempt from capital gains 


tax, though they threw up a clear ‘gain’, and he 
answered his own question thus: 

‘Obviously, because it has been so consistently 
the policy of successive Governments to encourage 
this sort of gain that it would be an outrage to 
penalize it now by taxation.’ 

Lord Radcliffe then went on to say that holders 
of other forms of Government debt were well 
entitled to feel that they had received a similar 
encouragement, and that of all the sad comicalities 
of the proposed gains tax the most comic was to 
see the Government at such a time as the present 
driving off the support for gilt-edged that they so 
badly needed and thereby sending up the cost of 
borrowing against themselves. 

Already the threat of the capital gains tax 
seems to have affected adversely the terms on 
which local authority long-term loans can be 
issued, the recent two {£25 million London 
County Council loans having been issued at par 
(to circumvent any question of gains tax on a 
redemption profit), but with coupons as high as 
6% per cent for a period of nine and a half years 
in the one. case and twenty-five and a half years 
in the other. The immediate effect was to reduce 
the market price of a comparable London County 
Council 6 per cent stock from 96} to 94} and to 
lower the price of industrial debentures by ros to 


ie 
It seems difficult to understand how, on any 
accepted meaning of the word ‘disposal’, the 
repayment of a Government loan can constitute 
the ‘disposal of an asset’. If a man takes out an 
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insurance policy. on his life he is entitled (within 
limits) to tax relief on the premiums and to 
receive the policy moneys free of tax on the 
maturity or surrender of the policy. So why, if 
an investor sacrifices part of the annual interest 
on a Government loan in order to receive a capital 
profit at the end of the term, should he be taxed 
on the latter but not on the policy moneys? 


Other Considerations 


= There is a school of thought which says that no 
breach of covenant would be involved in taxing 
redemption profits, since a bond would be 
redeemed at the contractual level and any tax 
_ on the capital-profits would be a subsequent and 
. separate act. In the case of an industrial debenture 
where the Government and the borrower ‘are 
two different persons there may possibly be some 
point in this argument; but where the taxing 
authority, and the borrower are the same person 
the argument comes near to pure sophistry. Any 
capital gains tax on the redemption profit on an 
existing Government stock cannot. fail to be 
regarded by most people as coming very close 
to a breach of contract. 

On the other hand, if all gains (with few 
exceptions) made after next Budget day are to be 
subject to the new tax, except, where they already 
fall to be taxed as income, there can be no very 
good argument for exempting Government stocks 
which are sold before they mature, or indeed any 
profits which exceed the difference between the 
price of issue and the redemption value. This 
latter situation can easily arise Because interest 
rates have been rising over the past fifteen years 
and some low coupon stocks issued at a discount, 
with many years to run to maturity, are now being 
quoted 20-25 points below the issue price. 
Examples were given in the previous article, and 
it is generally expected that prices will ‘slide 
further before Budget day. 

The Base Date 
The adoption of next Budget day as the base date 
for the capital gains tax is open to very serious 
criticism, especially in regard to stocks and shares 
which, in the United States, bring in four-fifths 
of the tax and may be expected to do the same in 
Britain. 

Budget day i is only valid as the starting date 
for a new tax where conditions are reasonably 
normal at the time and the intention to impose the 


new tax has not been announced months ahead, 
so that it depresses the market after the Budget 
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and not before. Doubt as to what ‘a’ particular 
Budget may bring forth has a lowering effect on 
share prices €ven ‘in normal times, except where 
the incentive of tax cuts is widely; and reasonably, 
anticipated. But the’ present times are very far. 
from normal: Bank rate is 7 per cent —a crisis. 
rate; there is a ‘temporary’ 15 per cent surcharge’ 
on imports, no sign has yet appeared that the 
measures taken are relieving the heavy deficit 
on the balance of payments, and there is a wide- 
spread lack of confidence in the Government’s 
financial policies. Added to which the harshness’ 
and illogicalities of many of the corporation tax- 
and capital gains proposals have had a particularly. 
depressing effect on some sections of the stock- 
market concerned with finance in any shape or 
form. The Financial Times — Actuaries share index 
for January 16th, 1965, shows that the index figure 
for the financial group (comprising banks and dis- 
count houses, insurance companies, investment 
trusts, hire-purchase and property companies) 
has fallen from 109°87 to 98-51 since October 1st, 

1964. 

Life insurance companies are immune for the 
most part from the underwriting losses of the 
composite companies, but the share prices of four. 
proprietary companies, Legal and General, Sun 
Life, Equity and Law ‘and Provident Life 
Association of London, aré at or near an all-time 
‘low’ for the past two years, despite large increases 
in business and in investment income. Compared 
with the highest prices during the same period’ 
they represent a fall of 334 per cent, notwithstand- 
ing the fact that Equity and Law will shortly be 
announcing the result of its latest triennial 
valuation. Some part of the fall in prices is 
admittedly due to the general malaise of the 
insurance share market, brought about by the 
underwriting losses of the composite group, but 
most of it has been brought about by fears 
associated with the possibility of an extension of 
Government pension schemes, the control of 
investment policy and, in particular, the new tax 
a es 


Other Companies l 


The composite companies have fared even worse. 
During the same two years Northern and 
Employers have fallen from 170s to 110s, Pruden- 
tial ‘B’ from 142s to 80s, Eagle Star from ro4s to 
sys, and General Accident from yos to 45s.-In. 
1962 all four shares were very appreciably higher. 
-Leading banks had a good year in 1964 and 
made scrip issues and/or increased. dividends. 
Even so, share prices in-some cases, such -as - 
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Lloyds and Martins, are within sight of all-time 
‘lows’. Hire-purchase’companies, with the excep- 
tion of Lombard Banking, are all at lowest prices, 
while investment trusts are quoted at 15-45 per 
cent discount on net asset values. In the property 
market City of London Real Property shares 
have fallen from 78s to 53s since January rst, 
1964, City Centre from 44s to 27s, Slough 
Estates from 2gs to 22s and Capital and Counties 
from 11s 6d to 7s 6d. 

If a purchaser of any of the above shares at 
highest prices holds them until they make good 
the whole of the lost ground, and no more, no 
capital gains tax will be payable and no injustice 
will be done. But if prices decline further after 
Budget day and a holder, for some reason or other, 
is compelled to sell, it seems that the only loss 
which can be set off against capital gains will be 
the loss which accrued since Budget day. This is 
‘bécause it is generally understood that the loss 
for tax purposes will be based on the original 
buying price only if this is lower than the value 
next Budget day. This is manifestly unjust. . 

The changes in the Finance Bill, 1962 (which 
set out the short-term gains tax provisions), during 
its passage through Parliament were very nu- 
merous and together added fourteen pages to 
the Act as compared with the first print of the Bill. 
"Fhe amendments to the 1965 Finance Bill may 
be expected to run into hundreds, so that a’ much 
fairer date for the commencement of the capital 
- gains tax would be the date when the Act.receives 
‘the Royal assent, by which time the City and the 
“investment world generally will have been able to 
assess much more accurately the probable effect 
of the tax on share prices andso establish sounder 
values. 


Fallacy of the Tax 


In the case of Wall v. London & Provincial Trust 
Ltd ([1920] 1 Ch. 45; 2 Ch. 582), Younger, J., set 
out the legal position governing the distribution 
of capital profits under a company’s articles of 
association and said that where a company kept 
its capital and revenue accounts separately, it 
could only pay a capital dividend out of realized 
capital profits if it first valued its entire assets to 
make sure there was no loss on capital account. 
The Chancellor’s statement of December 8th 
_ said that the capital gains tax would be imposed 
only on gains which were ‘realized’ after next 
Budget day.. In a case concerning a building and 
“investment society in 1886,- Kay, `J., defined 
‘realized’ as meaning ‘reduced to actual cash in 
hand’, or at least ‘rendered tangible for the 
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purposes of dividend’. Thè Chancellor proposes 
to extend the meaning of ‘realized’ to include 
‘disposal by sale, long lease, exchange, forfeiture, 
and the transfer of ownership by gift or on death’, 
and Parliament can, of course, adopt this proposal 
if it thinks fit. But the Chancellor also proposes 
to tax a realized capital gain even where a valua- 
tion of the capital account as a whole would throw 
up a loss, This is in violent conflict with the most 
elementary of accounting principles, and 1s a point 
which is strongly stressed by Lord Radcliffe, 
who says: 


‘Savings in the hands of any one investor, 
whether a settlement trustée, a fund manager or a 
private individual, are distributed over a number 
of items that together constitute the fund. No one 
in real life supposes that the mere realization of one 
of those items for a larger monetary sum than its 
cost makes the owner of the fund better off than 
he was before the sale. The surplus goes to capital 
reserve in one form or another, and it goes there 
because he is concerned only with his total position, 
and he is not so simple as to imagine that a profit 
can emerge from the realization of one part of the 
whole. By ignoring this a realized gains tax starts 
on a false footing by treating as a profit that which 
ie not a profit at all.’ 


But even, said Lord Radcliffe, if all the taxpayer’s 
assets were valued each year at current levels, 
the gains tax would still be an unmanageable 
tax because values would rise and fall, and the 
taxpayer’s increment of one year would be his 
decrement of the next year. 

What the Chancellor is saying, in effect, is: 
“Realize your gains if you like and hang the 
unrealized’ losses. If you don’t realize them, 
you'll be taxed just the same, because one day 
you will have to die.’ But it seems that there will 
be this very important difference between a gain 
which is actually .or notionally realized in life 
and a gain which is notionally realized on death. 
In the case of the former, tax will be payable on a 
single realized gain even though the rest of the 
capital fund is heavily in debt; in the case of 
death the whole of the fund will have to be valued 
before a gain can be established, and even then 
the first £5,000 of gain will be exempt. 


evaecuasntee of the Tax 


One obvious result of the gains tax is that every- 
one will try to hang on to what he has got like 


_grim: death, and a new era will dawn in which 


capital will tend to become immobile with. all the 
ill effects that that connotes for the economy. A. 


writer in The Times, though.opposed.to the tax 
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in its present form,:. commends: as. laudable the 
aim to distribute: wealth, but this is. precisely 
what the new-tax will. not- do. ` 

: Under the existing income tax code a wealthy 
person, by means’ of. a discretionary trust’ in 
favour of members. of his family, can. postpone 
the payment of estate duty: oña settled fund for 
sixty or eighty years. and at. the same time save 
himself a substantial amount in surtax. Or he can 
save himself.surtax and confer-substantial benefits 
on his infant and unmarried children by means 
. of an accumulation trust. The purpose of Part 
. XVIII of the Income Tax Act, 19 52, is to regulate 
the procedure in these matters to ensure that 
there is no abuse of the processes and ho un- 
authorized loss to. the Revenue. The basic 
principle that it is a good thing for the head of a 
family who is -possessed of ample. means to 
‘distribute part of his wealth among: the. family, 
‘or others, before he dies, and preferably more 
‘than five years before he ‘dies, is’ not in Caputo 
‘and is accepted by the Revenue. | 


Tax a r 


TAX COMPARISONS os 
NTERNATIONAL comparisons , vy tax a 
are notoriously. difficult, not least, because taxes, 

even though they. may. bear the same name in different 

countries, are operated ` on. different bases, For 
example, certain expenses. are “deductible* in one 
country. but not în. another, or ‘capital allowances are 
more generous in‘ the one than ‘in the othér, etc. 

The biggest problem‘of all, however, arises from. the 

fact that ‘comparisons: of specific taxes . overlook 

the fact that any individual tax tends -to-fit: into the 


structure of aggregate taxes operauag in the B 


at that point-of. timė.- Er 

In determining. the form. o any. single tax, ‘its 
rates, etc.,. due consideration must be given. to the 
other i imposts and levies which taxpayers already pay. 
For example, much play has been made in Britain 
of the fact that the proposed.rate of. corporation tax, 
coupled with.the income tax deductible on, dividends, 
will not be’ significantly _ ‘different from the ‘rate 
currently applicable in ‘thé U.S:A;, or France. - 
~ Qh the other hand, ‘what needs also tobe ‘borne in 
mind is ‘that the personal i income taxes:in these two 
countries are:very much less onerous than in Britain 
-for,. although: the structure of. rates appears. fairly 


level ‘soirée’. 
explains the fictitious Madame Olga to her client — 
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Now. all. this .is:to be. turned. upside. down 
because, according to the Chancellor: . , 
. ‘the: dividing line- between capital. and. income ke 
- become. blurred. The income tax system has been 
misused by some to avoid paying tax by entering 
into arrangements (see the definition of “‘settle- 
ment” in section 403 of the 1952 Act) which 
` dress up income, which is taxed, to look like 
capital, which is friainly untaxed’, 3 


and because, one rather suspects, anything which 
is not payment for a job is regarded as speculation. 

But. the Revenue is at least equally ; as astute as 
the taxpayer, and if there are any loopholes left i in 
the tax avoidance legislation, the Revenue has 
not yet shown itself inadequate to the task of 
stopping them up by the simple process.of asking 
Parliament to pass the necessary legislation. This 
is a very much cheaper and simpler method, and 
the Chancellor should not forget that there are 
still some instances where the taxpayer is sad 
more than once on the same income. | 


(To be concluded.) 





comparable, the U.S.A. system has income splitting 
and the French the quotient familiale. In both these 
systems, while the income of husband and wife is 
aggregated, the tax payable is twice the tax charged 
on half the joint income. In other words, each. party 


-to the marriage is given half the income and taxed 
“in effect:on that.:income, so that instead, of. one-half 
‘of the income: being subject to high progressive taxes 
_as would be the :case-in the United Kingdom, it 18 


.merely subject. to. the lower rates. 


Y Furthermore, the progressiveriess of taxes is much 
higher in the’ United” Kingdom than élsewhere: For 


example, given the prospective income tax rates next 
year, a married man in the United Kingdom with 
unearned income of -£2;100 will be taxed at a marginal 
rate of over 50 per cent. This rate of tax will be 


‘reached in America only when the annual ” income 


exceeds $44,000, i ‘Le. >. about £15,000. ae ee 


trys 


AS SOCIAL, ART’ 


SAX — or should. it. be tax avoidance — has long 
d been a natural topic of lunch-time conversation 
among business men. Now, or so a contributor to 
Pinch has suggested, it is a prerequisite of social 
intércourse at what the contributor describes as ‘a'top- 
To ‘display “interest in tax wa 


recently arrived ‘foreigner of position and flues’ 
is ‘extremely. comme il: faut. She warns, however, you 
must :not imply that’ taxes: are likely to drive any 
member of the upper classes abroad, Flight, she 
explatns,-is.always a duty — for. example, one owes-it 


100 


to oneself not to give the Government a penny more 
than one can help. 

Madame. Olga suggests that one’s partner’s 
attention might be ‘grabbed’ by an opening gambit 
on corporation tax, capital gains and export bounties. 
Madame Olga does not indicate how long such a 
gambit could be relied upon to engage the partner's 
attention, but most tax practitioners would doubtless 
have greater confidence in one or other of the more 
proven techniques to this particular end. 


THE REVENUE EXPLAINS 


T would be idle to pretend that the Inland Revenue 
an easy task in maintaining a happy relationship 
with the public; nevertheless, the staff certainly do 
their best to attain this almost impossible goal. On 
the more impersonal level the Revenue, as readers 
will be aware, publishes a variety of explanatory 
pamphlets and leaflets expounding particular points 
of tax and the relevant law. The publication of these 
documents at intervals is usually publicized in the 
columns of this and other professional journals, as are 
the reprints and revised editions thereof. 

Experience suggests, however, that not all prac- 
titioners are aware of the range of topics covered by 
such publications, or their availability, and it is felt 
that it will be helpful to list below those papers which 
are currently obtainable. None of them is new, though 
the dates against some indicate recent revisions. It is 
emphasized that this list is not éxhaustive ~ many 
explanatory publications, e.g. The Employers’ Guide, 
being issued to taxpayers in the normal course of 
tax practice. Those enumerated below may be regarded 
as dealing with special aspects of taxation and are 
obtainable from the offices indicated. 


INLAND REVENUE EXPLANATORY PAMPHLETS 

AND LEAFLETS IN ISSUE AS AT NOVEMBER IST, 1964 

Pamphlets 
Returns of Payments made to 
Entertainers etc. under section 20 
of the Finance Act, 1956 — Explana- 
tory Notes. 
Income Tax and Profits Tar- 
Notes on Treatment of Livestock 
kept by Farmers and Other Traders. 
Income Tax — Allowances for Capi- 
tal Expenditure on Industrial 
Buildings. 
Double Taxation Relief — Explana- 
tory Notes. 
Income Tax — Allowances for Capi- 
tal Expenditure on Machinery or 
Plant. 
Overseas Trade Corporations — Ex- 
planatory Notes. 
Income Tax — Allowances for 
Capital Expenditure on Agricul- 
tural or Posty Buildings and 
Works. 
Scientific Rsk and Income 
Tax. ea 


*No. 46Q 


*No. 271 


*#No. 410 (1964) 


#No. 420 


*No. 430 (1963) 


#No. 440 


*No. 460 (1964) 


| *No. 470 (1963) 
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*No. 480 (1961) Income Tax — Notes on Expenses 
Payments and Benefits for Direc- 
tors and Certain Employees. 


*No. 490 (1964) Patents and Income Tax. 

*No. 500 (1959) Extra-Statutory Concessions in 
operation at December 31st, 1959. 

*No. 520 Tax’ on Short-Term Gains; Case 
VII of Schedule D — Explanatory 
Notes. 

*No. 530 Notes on the Taxation of Income 

from Real Property. 

*No. 540 Income Tax — Capital Allowances 

in Loss Relief. 

*No. 550 Income Tax and the Elderly. 
TtINo. 700 Surtax — Explanatory Notes. . 
+§No. 1774 The Records of the Tithe Redemp- 

tion Office. 
t§No. 


1465 (1964) ‘Tithe Redemption Annuities. 


Leaflets 

tCredit Traders (Valuation of Book Debts). 

tCheck Traders (Computation of Profits), 

tIncome Tax Assessments on Business Profits — 
Changes of Accounting Date. 

tIincome Tax — Partnership Charges. 

tIncome consisting of royalties and ‘know-how’ 
payments — Double Taxation Relief. 

TEstate Duty on Benefits under Superannuation 
Schemes. 

tMemorandum on the liability to Income Tax and 
Profits Tax of Non-Residents trading in the 
United Kingdom through Agents etc. . 

tIindividual not resident in the United Kingdom of 
Great Britain and Northern Ireland or in the 
Irish Republic — Income liable to United Kingdom 
Income Tax. 

TUnited Kingdom Income Tax- Notes on the 
liability of persons coming to the United King- 
dom for permanent residence. 

TUnited Kingdom Income Tax — Visitors from other 
countries. 

Obtainable from: 


“Offices of H.M. Inspectors of Taxes. 

tPress and Information Officer, Board of Inland Revenue, 
Room 1, New Wing, at House, Strand, London WCz2. 
tClerk for the Special Commissioners of Income Tax, 
Lynwood Road, Thames Ditton, Surrey. 

§'The Controller, Tithe Redemption Office, Inland Revenue, 
33-37 Finsbury Square, London ECa. 


STAFF FOR TAXES 


ie would be surprising if the staff of the Inland 
Revenue, already seriously burdened, were not to 
feel that the future holds little attraction for them. 
The two new taxes proposed by the recently installed 
Government will certainly create a great deal of work 
for them, and it seems unlikely that inspectors and 
their staffs will be able to maintain the same high 
standards of administration that have characterized 
their work in the past. 

It is noteworthy that in the December issue of 
Taxes, the official journal of the Inland Revenue 
Staff F ederation, a contributor should comment on 
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the fact that preparatory work leading up to the 
abolition of Schedule A was more onerous in many 
ways than the continuance of the tax itself. He is in 
no doubt that it has been replaced by a new tax 
considerably more complex. 

The same article, which apparently originated in 
the Cardiff branch, contains an obvious hint to 
Somerset House that the camel’s back needs only 
the proverbial straw to. break it. The contributor 
goes on to comment on what, in his opinion, is the 
dual standard of service now rendered to the taxpaying 
public. By this he means that the affluent taxpayer 
able to engage expert advice has his affairs dealt 
with correctly, while the smaller and poorer taxpayer 
can have no confidence that he is in the same happy 
position. It will be interesting to see whether such 
' administrative considerations can be overridden in 
the future. 


THE CORPORATION TAX AND INVESTMENT 


N article in The Investment Analyst for December, 

by two members of the economics department 

of Courtaulds Ltd, Messrs Alfred & Evans, examines 
' the effects of the proposed corporation tax on invest- 
, ment incentives. The argument is that if companies 
.and shareholders have been expecting to earn 7 per 
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cént net on new investment, the two extreme possi- 
bilities which can emerge under the new tax are, (1) 
that companies continue to earn 7 per cent with 
shareholders’ return falling to about 5$ per cent, 
and (2) shareholders continue to earn 7 per cent, 
which implies that companies must earn about gf 
per cent net, i.e. after corporation tax. 

To achieve the first, i.e. earnings of 7 per cent on 
new investment and plant, the authors contend that 
a company will need either to raise prices or obtain 
increased investment allowances, i.e. 40 per cent as 
against 30 pêr cent at present. If, however, the second 
alternative is to be achieved, then the change needed 
would be several times larger than in the first case, 
and would necessitate a fresh look at depreciation rates 
and initial allowances as well as the investment 
allowance. 

In the authors’ view, unless some counteracting 
measures are taken, the net effect of the new tax 
structure will be to reduce the incentive to invest 
and, furthermore, they believe that it will alter the 
emphasis away from plant and towards buildings and 
working capital. Bearing in mind the desire of the 
present Government to stimulate technical invest- 
ment, some modification of the corporation tax 
and/or capital allowances would seem to be necessary. 





Weekly Notes 


BETTER TRADE FIGURES 


HERE was an almost audible sigh of relief when 
_ 4. the December trade figures were announced on 
Monday. They were as good as the optimists dared 
expect although they were in fact only a straw of the 
right kind in a very bitter winter wind. 

Their outstanding feature was a recovery of 
exports to record levels. On a seasonally adjusted 
basis they went up to £381 million. On the other 
hand, imports fell to £455 million. With re-exports at 
£13 million the visible adverse trade gap was £61 
million, compared with £103 million in November 
and the fourth quarter average for 1964 of £85 
million. 

Official opinion is that exports are now set on a 
gradually rising trend. It will not be possible for the 
public to get much idea of how the trend is going 
until the figures are confirmed later this month and 
some statistics are available of the performance of 
exports in different markets, and also how far the 
advance is based on the outstanding performance of a 
few industries. It is hoped, of course, that there has 
been an advance over a wide front but this remains to 
be seen. 

It is likely that the import surcharge has not yet 
had a chance to bite so far as the December figures 


are concerned. Some advantage from this quarter has 
therefore still to be reflected in the trade statistics. 
Altogether, however, there is a mood of cautious 
optimism developing about the external trade situa- 
tion. 


FOTHERGALE CO LTD - MWM 


AST Tuesday’s episode of this B.B.C.2 series was 
intended to introduce viewers to network analysis 
techniques. These exotic methods are currently in 
vogue with some of the more delivery-date conscious 
firms in the construction industry, but readers who 
have not yet caught up with modern business jargon 
need not despair ~ they are really the old style 
production flow-charts dressed up under a more 
‘chi-chi’ title. 

To present a readily assimilable explanation of these 
production planning techniques in a dramatized 
programme of this nature faces the author and pro- 
ducer with problems on a par with those encountered 
by their mythical firm, Fothergale Co Ltd, but it is 
doubtful if they have yet achieved the success they 
envisage for the manufacturers of ‘Castaway’ shirts. 
Probably few viewers encountering network analysis 
for the first time can say that this programme offered 
an adequate explanation of its objectives — let alone 
how they should go about preparing a network chart. 

This episode has not allayed our earlier misgivings 
about the authenticity of Rudyard’s approach to the 
sort of commonplace business situations that face 
Fothergale’s. Management-minded accountants would 
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mot deny the value of modern semi-scientific tech- 
niques as an aid to decision taking, but it seems as if 
Rudyard mistakes the statistical shadow for the 
substance of production control. 

It would, be more convincing if we'saw him occa- 
sionially on the factory?floor— after all, can ‘he-be sure 
the -production bottlenecks are where. he says they 
are? There is no better place to examine Poducnon 
problems than on the ee floor. 


TAX REBATE ON EXPORTS ` 


“HE. Exports Rebates Order .(S.I. t965. No. 34) 
issued on. Tuesday ‘sets out particulars of the 
repayments that will now be available to exporters in 
relation to some indirect taxes that have entered into 
the cost of goods they export. 
| The Order covers “goods. produced or manufac- 
tured. in the U.K.’, that is, goods of which not less 
than 20 per cent of the costs of their production is 
attributable to U.K. materials, labour and overheads. 
The rates range between 1 per. cent and 34 per cent, 
the main group rates including the following: 


t per cent: motor spirit etc. . 


1} » +? woollen fabrics etc. 

1$-  ,, +: coal, footwear, aircraft, etc. 

1% ae clothing, carpets, machinery, etc. 

2 » +? cars, furniture, cutlery, etc. 

2}.  ,,  : drugs, toys, films, etc. 

2% » 1 chemicals, paints, soaps, etc. 

2}. ;, :tinplate, iron and steel pipes, ete, 

z „ Piron and steel ingots, etc., china and 
; glassware, etc. 

3} » - .: crude fertilizers, metalliferous ores, etc. 


The Chancellor said the intention of the rebates, 
which was to help firms keep their prices competitive 
and thus stimulate’exports, would be defeated if firms 
merely pocketed their rebates arid made no effort to 
expand sales abroad. 

The two. Customs notices on the- -operation “of the 
rebates — No. 435 ‘Schedule: of rebates” and .No, 436 
‘How to claim rebates’, together with-claim forms.are 
available from any. Customs and Excise Office. 


, GET. FOR DIOCESE, CHARITABLE 


Tae has long been authority for saying that a 
to a bishop for use in-his diocese is charitable 
(Re-Smith, Trevor ù: Goodhall [1934] 51 T.L.R. 108)); 
likewise'a “gift to the vicar and churchwardens for the 
time being of-a parish, to be applied as they think fit 
{Re Garrard, Gordon v. Craigie ([1907] 1 Chi 382)). 
"The reason.behind these decisions is that it is to be 
inferred from the nature-of.the gift that it is to be 
‘used for the advancement of religion. On the other 
‘hand, a gift to a vicar expressed to be ‘for parish work’ 
‘(Farley v. Westminster Bank Ltd ([1939] A.C..430)) or 
-for his benevolent work’ (Re Simson, Fouler v. 
- Tinley ([1946] Ch. 299)) is not purely charitable since 
it may include things which cannot be said to be for 
. the-advancement of. agin or other purely charitable 
object. . _ 
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What’ of -a gift. to. -the- Jerusalem- and: the’ East 
Mission ‘to be applied at the sole discretion of (the 
Bishop of Jerusalem) for the general purposes of the 
diocese’? The Mission in its present form was 
founded in 1888, its objects being to support such 
steps as would ‘strengthen the contribution of the 
Anglican Communion to the life and work of the 
whole Church of God in the Middle East and its wit- 
ness to men of other faiths. Did the words ‘for the 
general purposes of the diocese’ merely indicate that 
the akole discretion lay with the Bishop, or did they 
mean that the testator was indicating specific trusts. 
Mr Justice Plowman adopted the former interpretation 
and held that the gift was charitable (Re Money’s Wil] 
Trusts; The Temes, January 15th).. 


CHURCH INCOME 


OURTEEN tables of statistics and an enlarged 

- ‘Who’s Who’ are features of the 1965 edition of 
the. Church of England Year Book now published 
by the Church Information Office (price 30s). 

Substantial increases in parochial giving are shown 
in the table concerned with the sources of income of 
parochial Church Councils. Ordinary income in 1962 
— the latest year covered — was {22,302,729; this 
compares with a total of {18,784,262 in 1960 and is 
66 per cent higher than the 1956 figure of £13,422,380. 
The overall income, including special appeals, 
legacies, etc., was {28,282,989 in 1962 (compared with 
£,21,580,750 in 1960). Much of the increase resulted 
from planned giving schemes; receipts from these 
schemes and subscriptions under covenant, together 
with income tax recoverable, totalled £9,220,919 in 
1962. The comparable figure for 1960 was {6,150,971 
and for 1956 £2, 577401. 

The enlarged ‘Who’s Who’ section of the Year 
Book covers: seventy-one pages. It includes Church 
Assembly members (up to November 1964) as well as 
suffragan bishops, deacons and archdeacons and 
members’ of main Church’ Assembly Boards “and 
Councils who are not-also Church Assembly members. 
Other sections give full lists of the principal oe 
and lay officers for every diocese. | 


“TWO LITTLE NEDDIES 


T was announced last week that two industries 

had put economic . development. committees . to 
work in the second week of January. The first of these 
was the Electronics Economic Development Com- 
mittee. This has been the culmination of a fairly 
controversial series of discussions in which part of the 
electronics industry’ has made it quite clear that it 
did not relish béing responsible to too many Govern- 
ment departments. 

The Economic Committee for the Distributive 
Trades met hard upon the announcements by certain 
multiple shops that they would ‘not increase their 
prices. The committee welcomed action being taken 
to discourage price increases. 

Tt: agreed on three recommendations. These, were 
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NEED A TOP HAT? 


we ee a ee 


Try the 
earns! 
for size! 





‘Top Hats — individua! Pension Aangann Waer 


you call them one thing is certain, the Crusdder *Senior 
‘Pension Policy offers the most competitive terms $= 


| 3% Full cash option at normal retirement date to purchase 
an annuity in the best market 


| SE 25% of pension commutable for cash: -at 65 

KK No minimum premium requirements 

' Æ Every £10 of Life cover gives you £1 of panon. 
*& All Revenue negotiations undertaken by Crusader 


This versatile policy Is ideal for Individual Pensions of all 
types—for Chairmen or ‘Charge-hands, Bankers or Butlers 


—and ls also suitable for Pension Schemes or Excepted f 


Provident Funds. 


Ask your broker for full details or check with Crusader today 


—'Ask, too, about the new Growth penser Pian- specially 
designed to combat Inflation. 


ee CRUSADER 


Grucudii Insurance. Co., Lid., Group Pensions Dept. pea 
62 Lime Street, London E.C.3. Telephone: MANsion House 4851 
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HOW GIBBS PEPSODENT 


EXTRA EFFICIENCY 
© FROM BUSINESS TRAVEL 


They use British Rail Travel Warrants 


“Travel Warrants? Indispensable!” says Charles 
Charie, Sales Administrator of Gibbs Pepsodent, ” I 
` can organise and control a// the journeys of our people 
any time, anywhere, They don’t have to worry about 
cash or travel expenses. | simply post off the warrants 
they want. We can take care of individuals, small area 
| parties, or bigger sales meetings. It’s really very simple | 
And it all comes back into the one account and there’s 
no extra cost. By a special concession we can also 
book reservations for sleepers and Pullmans over the 
‘phone, That's very useful.” 
. The Travel Warrant: Plan i is designed to simplify 
business travel. All your rall travel goes on one account 
—rendered weekly. You get credit, and you can keep an 
accurate check on travel expenses. Over 5,000 firms’ - 
-use the Travel Warrant Plan already. If you'd like paiar: 
details, send the coupon below. 


‘A WORD TO ACCOUNTANTS. Travel: Warrants 
mean the effective financial contro! of travelling ex- - 
penses. A single account for all rail travel. Easier 
auditing of expense accounts, No heavy cash advan- 
ces, Saving of time and trouble for accounts staff. 


=? | British Rail 

























l To: Chief Accountant, British Ralhways Board, 
le 293 Evershol Street, London NW1. 

I Please send me full detalis of the Travel Warrant Plan 
| 
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NCR equipment speaks every type of computer language—punched . 
tape or.cards, magnetic characters oroptical characters. | | 


A computer is only as good as the information it Automation starts the moment the first essential 
receives. So to maks sure it works at peak printed record is made—the benefits of electronic 
efficiency it must be fed with completely accurate data processing are no longer eroded by errors | 
information prepared at the lowest cost. and high hidden costs. 

NCR achieves this through its wide and unique And because NCR input ‘preparation requires 
range of input preparation equipment. Facts neither special skill nor extra effort it gives even 

' recorded on NCR adding machines, accounting small businesses a ‘direct line’ to a computing 

:- machines or cash registers are simultaneously centre. Thousands of firms throughout the world 

: converted to paper tape (or other forms of input) are now proving the remarkable speed and.. 
in one fast, automatic, self-checking operation. economy of ‘input by NCR’, 
This breaks the language barrier between record- NCR speaks the language of computers. You ~ 


‘ing machine and computer. — should speak to NCR—today. ` ` 
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eo... O a EE ne wee NCR have a unique range of business equipment that can 
i a ¥ Esi. 2 h : Soy, x , k. ‘he ee f "p k P ; 

DES E EEEE y, ae ; keep you ahead of your competitors—Adding and Account- 
W i A ing Machines, Cash Registers, Input Preparation Equipment. 
Electronic Computers .. . And in planning your firm’s 
1uture growth you need NCR equipment and NCR ‘know- 
my. how’. Start that planning now! Talk to NCR. 


plan ahead with 
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THE NATIONAL CASH RESISTER COMPANY LTD l 
206 MARYLEBONE ROAD, LONDON NWI. TELEPHONE PADDINGTON 7070 
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Do you advise i 
owners of -~ 


PRIVATE COMPANIES 
wishing to- 


* Realize some of their capital? 
* Protect their Company from the effects of penal 
taxation? 
- * Secure a source of finance for further growth? 
* Obtain access to wide management expertise — but 
_ continue to run their own business in their own ways 










=- Then talk now to the T iling Group of Companies 
Write in confidence to: | 


Managing Director 
THOMAS TILLING LIMITED 
Crewe House, Curzon Street, London WI - 
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-Secure YOUR FAMILY'S future. 


“income the i à inexpensive life assurance way 
ee - £600 a year. 
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at As A ) Funds exceed £200.000,000. | 
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booklet on stock control in distribution should be 
prepared for small traders. Third, capital allowances 
should be extended to commercial premises. It also 
-asked the Board of Trade to examine the idea of 
| setting-up Government-sponsored shops to promote 
‘the sale of British goods abroad. 

| The committee is also ‘studying. two other ques- 
‘tions. First, what is the reason for the recent popular- 
‘ity of foreign goods in British shops. Second, how 
‘better use of manpower can be achieved in the trade. 


: LONG AND DEVOTED SERVICE 


T the annual dinner of The Certified Account- 
ants’ London and District Society held last 
Saturday at the House. of Comriions ` (by ‘courtesy 
of Mr William Clark, M.P.,- F.A.C.C.A:), a set of 
Waterford glasses was presented to Mr E. T. 
Westmacott, F.A.C.C.A., to mark his recent retiremėnt 
after forty years as Secretary of the Society. 
| Mr R. Statham, C.B.E., J.P., F.A.C.C:A, President of 
the Association, who made the presentation on behalf 
of the Council, paid tribute to Mr Westmacott’s 
long years of devoted service as Secretary and wished 
him and Mrs Westmacott good health and happiness. 
in the future., 
i In reply, Mr Westmacott thanked the Council for 
their kindness in making the presentation to him. In 
future, he said, he would be able to drink the health 


of the Association in preying from ‘arn to` 
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first’ tø`set 'úp`-ag. a ‘matter .of urgency -an : Industrial .- 
' Training Board for the distributive trades. Second; a” 
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. Coca :Cola! He referred. to: the: ~early- days. of-the 
‘London Society and said that between the wars the 


most popular annual social event that he used to 
organize was the smoking concert. In those days he 
used: to book artists like Arthur Askey and Elsie aa 
Doris Waters for a few guineas per engagement. 
Times had changed. He also related how G.° K. 
Chesterton had been a speaker at one of the Society’s 


‘annual dinners and-.recounted an amusing anec- 


dote arising from G.K.’s visit. In conclusion, Mr 
Westmacott wished his successor, Mr D. V: Bull, 
A.A.c.c.4., and the London and District Society all 
success for the future. 


Earlier, in proposing the toast of the London aa 
District Society, Mr Statham said that there were 
greater opportunities than ever before in accountancy 
because it was universally recognized that accountants 
were one of the main tools. of: management. 


One of the major troubles today was the plethora 
of economists without any real practical experience. 
Another was the fact'that Governments, even s0- 
called enlightened ones, failed to realize that account- 
ants were the backbone of finance and, in consequence, 
failed to make-use of, for the. good of the country as:a 
whole, the benefit of the cumulative knowledge of 
the accountancy profession. However, said Mr 
Statham, the public still looked to the accountancy 
profession for a lead - witness the growing, ùn- 
precedented demand for the services of accountants — 
but successive Governments had failed to utilize this 
important pool of knowledge and experience for the 
benefit of the country. 





a * z S £ “r f 
Mr E. T. Westmacott, F.A.C. Eeten Fön left), with the set of Waterford glasses ead to him’ last Seale. as ae 
above. Also in the picture (left to right):-Mr William Clark, M. P., F.A.C.C.A.; Mr A. E. Cope, F.a.c.c.a., President, London 


~and ‘Distriet- Society, and Mr-R.-Statham, ¢:B.£., I. Pa F.A.C.C.A, President-of the. Association.. 
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HOUSEKEEPER DECISION 
REVERSED 


To Court of Appeal on Tuesday allowed the 
Crown appeal in Barentz v. Whiting from the 
decision of Ungoed-Thomas, J. The decision turned 
on the construction of section 214 of the Income Tax 
Act, 1952, which grants to a widower (or widow) a 
personal allowance in respect of a female person 
employed either as a housekeeper or for the purpose 
of having the charge and care of children. The female 
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person must be a relative, unless no relative is avail- 
able. 

It is clear that, to qualify, the relative must be resident 
with the claimant. What was not clear was whether 
a non-relative must also be resident with the claimant. 

It has now been held, according to The Times of 
January zoth, that she, too, must be resident. The 
question whether the female person in the present 
case did have the charge and care of the claimant’s 
children did not arise, since it was agreed that she 
was not resident. 





This is My Life... 


by An Industrious Accountant 
CHAPTER 260 


HERE’S so much talk about management ac- 

counting these days — “Get a detailed report to 
the managing director immediately . . . highlight the 
marginal cost incremental-wise ... stress the negative 
variation from the norm... . analyse the ton-miles 
pound-wise as percentages of net turnover...’ that it 
comes as quite a shock — indeed, almost a relief — to 
meet one of the old breed of accountant again; the 
type to whom a trial balance which balanced at first 
tot, after provisions, reserves, accruals, pre-paids, and 
taxation allocations had all been adjusted, was an end 
in itself, 

I once knew a stoop-shouldered, peering . old 
auditor to whom the brass-locked private ledger was 
a joy; to rule it off in red double-lines gave him an 
obvious glow of satisfaction. None of your new- 
fangled nonsense for him. He cared nothing for the 
myriad messages to be gleaned from the trading 
account by the general manager; in fact, he was rather 
jealous of that worthy’s stubby forefinger dabbing at 
his immaculate pages with queries. He had succeeded 
in becoming one hundred per cent task-mesmerized. 
The completion of accurate final accounts was his 
ultimate aim, 

-I thought of him seceauly when our assistant 
departmental accountant suddenly reverted to type. 
This able young man had the job of preparing 
the draft quarterly accounts for each of our trading 
departments. He assembled the routine figures for 
opening stocks, purchases, sales and estimated (and 
sometimes actual) closing stocks, and reported on the 
resulting profits in both pounds ‘and percentages. We 
knew to a hair’ what those percentages should be. His 
multi-coloured charts of graphed statistics over the 
year caused a furore among top management at the 


unexpected variations. After sitting in on our explora- 
tory discussions he was dispatched to the salesmen to 
ask for preliminary explanations. 

A responsible and interesting job, I thought it. 
He was at the very heart of the marketing side of the 
business; in close touch with the top executives, a 
trusted trouble-shooter, acquiring invaluable know- 
ledge and experience. The fabled field-marshal’s 
baton was obviously rattling round in his knapsack. I 
said as much to him in congratulatory style and much 
to my surprise he nearly exploded with indignation. 
He went crimson in the face as he tried to explain 
himself. 

‘All this caper of watching purchase invoices and 
sales prices is no job for a qualified accountant,’ he 
growled. ‘It’s all right for some poor ruddy skinflint of 
a merchant, huckstering round grubby old warehouses 
picking up bargains and buying “seconds” at cut 
prices. Who cares about mark-ups or written-down 
shop-soiled stocks? Not me! I’m an accountant. I 
should be writing up the private ledger; calculating 
accrued commitments and debits to profit and loss 
account or to reserves.’ - 

I pointed out that he actually did calculate the 
more important figures; their mere physical entry 
was a job for the girl on machine-posting work. This 
comment enraged him. ‘The girl’s doing the senior 
accountant’s work and I’m doing junior stuff. The 
private ledger should be my assignment, not her’s. 
She’s the first to see the net profits in her machine 
register’s balance column, and that’s all wrong; they 
should be confidential to us accountants till you 
authorize us to report them.’ 

He wouldn’t accept that handwritten entries or 
actual subtractions were impractical in view of the 
sheer volume of items to be posted and that the job 
was a ‘must’ for machine-posting. The traditional 
mystique of the private ledger was a status symbol 
to him, altogether too so for inferior females 
to handle. 

I resolved to find a book on the suffragette move- 
ment to lend him, to teach him more sense about 
feminine talents . . . but somehow his attitude was 
rather refreshing. ‘(Though he'll probably have a 
breakdown when we get that computer), 
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Reviews 


Period Planning and Budgetary Control 
Cost Control 


by E. C. D. EVANS, B.SC.(ECON.), F.A.C.C.A., A.C.LS., 
A.M.B.I.M. (Macdonald & Evans Ltd, London. tos 6d 
and 12s 6d respectively.) 


The author of these two books is Director of Account- 
ancy Studies and Principal Lecturer in the Depart- 
ment of Management at Slough College. He is also 
director of that College’s Management Accounting 
Research Unit, and these two attractively-produced 
books are volumes one and two, respectively, in a new 
‘Pillars of Management Accounting Series’ of the 
publishers, The short chapters ~ some only half a 
page long — are helpful as simple introductions to the 
subjects covered; the best portions undoubtedly 
being those that deal with the well-trodden ground of 
general elements, e.g. business forecasting, cash bud- 
gets, the master budget, control organization, the cost 
of costing. 

Unfortunately, however, these books are weak on 
the all-important matters of techniques, particularly” 
so in the illustrations. The major example on standard 
costing, which incorporates budgetary control, gives 
calculations for nine different variances. The first is a 
sales volume variance calculated on the difference 
between the budgeted and actual quantities sold, 
multiplied by the whole of the standard selling price, 
instead of a multiplier consisting of the standard profit 
margin. Having committed himself to this approach, 
the author then has to juggle with the remaining 
variances in order to get the correct total variance. 

Amongst the remaining variances is one for material 
usage due to under-production, being the standard 
cost of the material not used due to the drop tn output. 
The budget for variable overhead has not been flexed 
and there is no variance for the under-recovery of the 
fixed overhead. It is puzzling, to say the least, to find 
that some of the variances mentioned in this example 
are dealt with correctly when referred to singly 
elsewhere in the two volumes. 

Other shortcomings are found in the techniques 
described for transport costing, calendar variances 
and scrap and rework variances. Most books on 
standard costing and unfortunately most exponents, 
including Mr Evans, try to lose the budgeted costs of 
scrap and rework as one of the expense budgets, with 
peculiar results. 

One cannot help being perturbed at the generally 
low standard of knowledge of most industrial 
accountants of the finer, but still important, tech- 
niques of standard costing and budgetary control. 
People in other disciplines, such as taxation and 
engineering, generally have a better grasp of the 
intricacies of their subjects. When we are so much in 
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need of good material on the techniques of costing, 
it is a great pity that we should go on adding to the 
collection of books that do not take us in the right 
direction. i : 


Profit Planning and the Measurement of Return 
on Capital Employed 

by E. C. D. EVANS, B.SC.(ECON.), F.A.C.C.A., A.C.LS., 
A.M.B.I.M. (Macdonald & Evans Ltd, London. 12s 6d.) 


This is volume three in the author’s ‘Pillars of 
Management Accounting Series’ reviewed above, 
and there is no doubt that a higher standard is 
reached in this work than in the preceding volumes, 
though the claim that it is offered as a ‘sophisticated 
guide’ to business men etc. is over-generous. 

Most of the profit-planning topics are covered in 
straightforward terms — profit measurements, con- 
cepts of capital employed, effects of inflation, hire 
or lease, mathematical devices for evaluating the rate 
of return on capital employed, taxation effects, 
evaluation of capital expenditure proposals and, of 
course, budgeting for profit. Anyone not previously 
familiar with these techniques could well benefit from 
a study of these chapters. 

The author makes extensive use of economic 
indices in his examples on the revaluation of assets at 
replacement values, but he gives no warning that the 
danger in this approach is that a general index does 
not take into account technological improvements. In 
many industries, a given amount of capital expenditure 
will produce a higher output than was obtainable 
from the same expenditure several years ago. 

It is surprising that the book deals only sketchily 
with ratio analysis. Reference is made to a percentage 
return on capital employed and, by implication, to the 
percentage return on sales; but the assets to sales 
ratio is ignored completely. One cannot imagine a 
true-to-life profit planning exercise that does not take 
a close look at the rate of turnover of assets. 

These criticisms apart, this book is good value for 
money and should set many profit-planners on the 
right path. 


Law for the Retailer 


by J. R. LEWIS, LL.B., A.C.C.S., DIP, ED. (Allman & Son 
Ltd, London. 12s 6d.) 


Although primarily intended for students of the 
retail trade examinations, the scope of this book is far 
wider than might at first be supposed; it merits 
consideration as an introduction to mercantile law for 
accountancy students. 

In subjects not aligned to originality, it covers in a 
sparkling text a detailed outline of the law of contract, 
including the sale of goods, and that governing 
relations with employees and third parties. Intended 
for novices, it gives a general introduction to law and 
the historical background to legal procedures. The 
text is well documented with both recent and tradi- 
tional cases relegated to an attractive and well- 
referenced appendix. Thus, crisply and succinctly, 
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the text’ is exemplified . yet. left unclogged by case 
law. 

. Its claims as a.practical book can only, be justified 
in that the student fixes his.mind on practical appli- 
cations, the retail trade being pertinent in that it 
supplies the most tangible demonstrations. As a 
teacher, the author appreciates the student’s psy- 
chology of ‘pegging’ his thoughts for learning and 
recalling and thus he mostly avoids the tabulated lists 
so meaningless to the novice; yet in places the text 
could be further enhanced by still more practical 
demonstrations. But to the layman i it cannot bé of use 
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as a practical book; its section on incorporation fails — 
yet another book is misleading on this topic and 
perpetuates common fallacies; procedures in bank- 
ruptcy and liquidation are not mentioned; restraint 
of trade is sketchy and vague — unfortunate in this 
subject ever mystifying to the student. 

Even if marred by the occasional slang, the chatty 
and readable text will capture and hold the interest 
of the student with no previous background know- 
ledge and the book is recommended as an introduc- 
tion to these technical subjects before OE to 
the heavier and more formal textbooks. 





Taxation. Case 


A full report of the case summarized in this column 
wili be piiblished, with Notes on the Judgment, in 
. the ‘Annotated Tax Cases’. 


| Finsbury Securities Ltd v. Bishop 


‘In the High Court of Justice (Chancery Division) - 
December 4th, 1964 
| (Before Mr Justice BuckLzy), 
ewe tax — Loss — Claim for adjustment — Share- 
dealing company — Dtvidend-stripping — Forward- 
stripping — Whether acquisition of shares a trading 
operation — Income Tax Act;:1952, section 341 — 
Finance (No: 2) Act, 1955, Schedule 3, paragraphs 4, 5. 


On December 29th, i958, the appellant, a share- 
dealing company, acquired the one hundred: preferred 
shares in another company (Warshaw) at thé price of 
£60,100, of which {20,100 was ‘payable “forthwith 
and the balance not later than December 31st, 1960. 
These shares carried a dividend of 6 per-cent and-the 
right-to a sum -each* accounting - period to. 1963 
equal to-the profit.of the period, computed.in a par- 
ticular. way, but.subject to a total. of £60,000 for, all 
those periods. ‘The sale agreement. provided for the 
purchase. price to be. adjusted; by .reference to a 
decrease in dividends paid on‘the.shares on or before 
“December --318t, 1964, and by reference to - the 
‘amount that the appellant might receive in receipt of 
-a-loss claim not later. than December. 318t, hae 
During .1959.this particular sale was abandoned. . 

_ -On kba z2oth, 1959, the -appellant company 
agreed ‘to buy all the one hundred issued shares in 
another company. (Mantern.. Ltd) for. {100 and-a 
further sum, if any, equal to.85 per cent of .the-net 
profits of Mantern earned up to March .3 1st, 1960. 
‘The sale agreement also provided for the. vendors to 
purchase or procure the purchase of assets of Mantern 
unsold at. March. 1st, 1960., The appellant, by a 
supplemental . agreement, covenanted withthe sellers 
-of the shares that it would procure that Mantern 
would pay a dividend equal to.the whole of its net 


profit up to March 31st, 1960, after deducting tax 
at the standard rate and would pay an equal sum to 
the vendors, this sum was to be in reduction of the 
further sum already mentioned. The appellant was 
to pay the balance of the further sum when, but not 
unless; the appellant obtained a reduction in its in- 
come tax in. respect. of the dividend pursuant to.a 
claim-under section 34 of the Income Tax Act, 
1952. ` 

-The appellant. “Was not ina 2 position to finance these 
transactions, and the vendors agreed verbally that the 
further payments should be made as and when divi- 
dends from the companies enabled the appellant to 
pay them. 

The appellant company tered ‘into twelve 
transactions on the Warshaw pattern, and mee 
transactions on the Mantern pattern. 

It was contended.by the respondent that the ira 
bought by the appellant did not become trading stock 
of its trade as a share dealer; and, alternatively, if the 
shares.did become trading stock of that trade, the 


-dividends received.on the.shares in the various com- 


panies should be treated as receipts of that: trade and 
brought into account accordingly. The result would 
be that no loss could be established by the appellant. 


Kor the appellant. it was.contended that the -trans- 


actions in question. were operations ‘of. its, trade as a 
share.dealer;. that the. dividends in, question should 
‘hot ‘be brought i in, as trade receipts; and that it was 
of the,loss it made when it sold the shares i in question. 

The Special Commissioners decided in favour’ of 
the appellant on both. points, and directed ‘that the 
figures should be agreed., Before their final deter- 
mination was made, the case of F. S. Securities Lid v. 
Commissioners of Inland Revenue was decided in the 


Court’ of. Appeal, and the Special Commissioners 


reversed , their.. decision. onthe. second point, and 
rejected the claim. Later the decision of the.Court of 


. Appeal. was, reversed in the. House of Lords and the 


only remaining point in. dispute was .whether the 
shares-in question.were: part of the trading stock of 
the appellant as a share dealer. ‘i 


` Held: the decision of-the Special Conimiedio ners 
was correct on that pou and- that the claim: should 
be allowed. - > a e E a eee 
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Finance and | 
Commerce 


Fell (Holdings) 
T accounts of Fell (Holdings) Ltd, which form 
the subject of this week’s reprint, are best intro- 
duced in the words of Lord Morris, the chairman. 
Opening his statement with the accounts he says that 
the information presented ‘follows without deviation 
the recommendations of the Proceedings of the 
Second Congress of the European Federation of 
Financial Analysts’ Societies, and by so doing con- 
forms to an objective standard set to achieve the 
highest possible consistent disclosure of a company’s 
affairs’. 

. ‘Coupled with the decision to adopt these standards’, 

Lord Morris adds, ‘your board has also decided to 
publish each quarter a précis of its accounts. Together, 
these steps comply with the main requirements 
indicated recently by the chairman of the London 
Stock Exchange.’ 
. When the accounts were being prepared it was 
debated whether the separate accounts of the com- 
pany’s various subsidiaries should be included. The 
conclusion was that no useful purpose would be 
served by so doing. “Together the companies in each 
unit fulfil the same functions’, Lord Morris explains. 
The explanation of the differing organizations ‘lies 
in the history of the units before they were acquired 
‘by your company, and it is important to retain their 
separate identities in their historical form in order to 
preserve the valuable goodwill and local traditions 
each has built up in its own area.’ 


The Organization 


The Fell organization operates in A fields of building 
contracting and estate and commercial development. 
Such civil engineering as the group does is restricted 
in order to support the organization needed for its 
‘other activities. 

The group is operated in two units. The North- 
eastern unit consists of Fell Construction Co Ltd, 
building contractors; Lawefield Estates Ltd, private 
‘estate developers; Fell Property Investments Ltd, 
commercial and industrial developers; and a 75 per 
cent holding in Fell & Hall (Electrical Engineers) 
Ltd, electrical contractors. There are two other com- 
leer ~ Felcon Ltd and Trend Developments Ltd - 
‘but they are dormant. 

The Midlands unit consists of Adkins & Shaw 
(Builders and Contractors) Ltd, and Plant Hire 
Facilities Ltd, which provides plant for Adkins & 
Shaw. Since the date of the accounts, the share capital 
of Albert Scott Ltd has been bought for £32,500 
cash, The Scott company’s business is.that of general 
plumbers and heating engineers and about 60 per 


ACCOUNTANT 


107 


cent of its turnover represents work done for the Fell 
Group. 

Details of the Scott acquisition are contained in an 
appendix to the main report. The accounts can be 
left to speak for themselves in terms of detail and 
clarity, but it can be said that the effort put into their 


- form and presentation reflects a high level of emery 


within the organization. 


Budget 


Efficiency is also reflected in Lord Morris’s budgeting 
forecasts. A year ago he forecast a turnover of £4 
million based on budgetary figures submitted to him 
and the accuracy of those figures can be seen from the 
accounts, The pre-tax profit of £446,934 exceeded the 
budget forecast by some £22,000. 

Breaking down the turnover figure, £2,513,143 
was accounted for by the North-eastern unit and 
£1,552,212 by the Midlands unit. In terms of com- 
mercial and industrial development projects, turnover 
was £365,082, with {2,866,861 arising from estate 
development and £833,412 from negotiated and 
other contracts. For the first time in its history the 
company built and sold over one thousand houses. 

This year the plan is to complete and sell some 
eleven hundred houses and total turnover is 
budgeted at over £5 million leading to pre-tax 
earnings of £475,000. On that basis the projected 
current year dividends are an interim of 124 per cent 
to be followed by a 174 per cent final payment, 
making 30 per cent in all on capital being increased 
by a ‘r for 4’ scrip issue. 

Memory does not readily recall such a precise 
dividend forecast as that, particularly by a company 
operating in a sphere in which availability of finance 
can upset calculations and bad weather can play 
havoc with building schedules. 


Land Stock 


In addition to the house building and sale programme, 
the company anticipates shortly the sale of a completed 
commercial scheme at Horsforth, Yorkshire. Another 
scheme at Wakefield is expected to be completed 
during the year. At the company’s first large indus- 
trial development at Wakefield, some five acres out of 
a total area of thirty acres have been sold. ` 

Land for development purposes is currently no real 
problem and the company can face a period of about 
five years of planned development without exhausting 
land stocks. One problem, however, is the capacity of 
building societies to provide mortgage facilities to 
meet increased demand. In some estates on which 
the company is working, mortgages are mainly pro- 
vided by the appropriate local authority but there 
must be some uncertainty on that score under present 
conditions. 

It may be noted, however, that the turnover expan- 
sion of the year under review was- financed without 


‘recourse to the additional capital resources which 


estate and commercial development demands. 
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CITY NOTES » 


To edia of £42 million in the trade gap in 
December, .while being welcomed as a belated 


pointer in the right direction, has not inspired the 


City to any great display of strength in the financial | 


markets. Neither the 15 per cent import duty sur- 
charge nor the November export incentives can be 
held responsible for the December drop in imports 
and rise in exports. 

The January and February trade figures are the 
crucial ones. What the December trade figures have 


done is to put some kind of peg in the foreign ex- . - 


change and stock-markets, and the tender rally in 
both could go a shade further. 
Strength in sterling, however, need not necessarily 


find: a parallel in the stock-market. There, the effects . 
of the. credit squeeze, particularly during the early- ` 
year. period of pressure on bank resources during the. 

taxpaying .season, have yet to be fully alae 


; let’ alone m 


.. $- * + 


Lou COLT. MARSHALL BROOKS, daoa 


-sof District-Bank, this week urged a reduction of 
Bank rate and an easing of credit restrictions at the 
earliest: possible moment lest ‘the present restriction 
of credit caused too great a degree of deflation. 

Pressure on bank resources is a common theme in 


this year’s reviews by bank chairmen. That situation -- 


should not bé overlooked in assessing the likely course 
of the stock-market in the months ahead. 

Sir Cuthbert Clegg, chairman of Martins Bank, 
` comments that the ‘recent guidance’ from the Bank 
of England: ‘will serve to endorse publicly the need 
_ to channel the bank’s limited lending resources into 
_ , those sectors of the economy which are of the greatest 
: national interest’. . 
Mr John Thomson, chairman of Barclays Bank, 


Bank Rate — . l 
Oct. 5, 1961 i 64% a n 3 44% 
ov. 2, 1961 an. 3, 1963 4 
Mar. 8, 1962 s1% Feb. 27, 19654 ~ ` 5% 
Mar. 22, 1962 - 5% Nov. 23, 1964 7%. 
Treasury Bills : 
Ne ee: D a 
o -83I ec. 24 {6 125 6s 
Nov.27 £6 12s 725d% Jan.1. £6 123 5°39d% 
Dec.4 £6 12s 462d% Jan. 8 £6 tas 581d% 
Dec. 11 £6 123 -g°45d% Jan. 15` £6 12s 568d% 
Day to day J Bank Bills 
ys % `- 2 months 6 9 
Fine Trade Bills 3 months 6 649 
3 months -788% months 64-67% 
oo . Pi 3, months 64-64% 
Q * i 


_ operations known to. be ‘on the stocks’. 


2 5 5. RATES AND PRICES | 
7 ee. 2 ; Closing prices; Wednesday, January 20th, 1965 ` 
Tax Reserve. “OPNOCHISS: interest rate 28.11.64. 34% | 


insists that the bank will lend money ‘to those who . 
will use it to design and produce at the right price, 
goods which overseas customers want’ but admits 
that ‘the restrictive side of what we are not supposed 


` to call a squeeze is much less pleasant’. 


However, the chairman of Midland Bank, Sir ` 
Archibald Forbes, considers that there would be no 
reason for uneasiness if the proportion of ‘bank 
advances to deposits rose further. l 


* * # E. 


HE Woolworth results for 1964, reported, it may 
be noted, eighteen days after the end of the 


. financial year, were a thinking point for the stock- 


market. A modest rise in trading profits was more 
than offset by higher depreciation charges stemming 
from the 1963 property revaluation and by increased . 
tax charges. The Woolworth dividend is equivalently 


maintained at 20 per cent from lower net earnings. 


In ‘the present context.of pressure on margins, 


„pressure against price increases and, also, of eager. 


anticipation ‘of -asset revaluations, the` Woolworth 


k should lead to some ae thinking. 


te + + soe w 

HE new issue market is livening up. Outstanding 
success -was achieved by the. London County - 
Council’s £50 million operation in short-dated and 
Jong-dated stocks, with both issues commanding a 
premium of over one poiùt-on the par issue price. 
This’ week a number of offers for’ sale and share 

placings have been successfully concluded. : 
. The L.C.C.’s success may bring a run of corpora- 
tion issues and fair response to share offers for sale 
could lead to the early launching of a number of such 


` Foreign Exchanges 
New York 279% Frankfurt 
Montreal 2994 Milan 
Amsterdam ` 10°03 t¢ Oslo 
Brussels ` 138-56 Paris 

zen 19°29% Zürich 12°06} 
Gilt-edged 

Consols 4% 624 Funding 39 i 59-69 87 
Consols 24% 40t Savings 3% 60-70 84 


Conversion 6% 1972 97 
Conv’sion 54% 1974 92 
Conversion 5% 1971 
Conversion 34% 1969 882 
‘Conversion 34% 

Funding 54% 82-84 


Savings 3% 65-75 73 
Savin 


Funding 4% 60-90 reasury 24% aot 
Funding 34% 99-04 61 ey ry 4% ee) 
Funding 3% 66-68 ` 88% . War.Loan 34% 555 
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It really costs as little as that! Only 20 shillings net per not even a deposit! And payments (deductible for tax 

week (less than 1d. sqft) to lease the entirecontents of ` purposes) steadily reduce over the leasing term. . go 
the offico—carpet, desk, typewriter ... even ashtrays! ~ 

There is no cheaper way to gain the benefits of modern You should find about the staing benefits of 

offices —leasing requires no tas outlay hiii leasing. Post the coupon TODAY for full information. . 


LEASE FROM BLACK A R ROW 7 geennnunnaeeneensneneneemnennsy, 











@ Please send me further information inciuding N 

` (One of the Granada Group) E deals of lack Arrows fee dariya end panning 

a oer : - = B mn : 

” P X = 8 

— for more efficient offices at less cost - p NAME... ee 

os l E ADDRESS 0 cseccanccesesasee-ocicscnversaceceessneneses - 
BLACK ARROW LEASING, LTD. } AXTELL HOUSE WARWICK ST... ; a ~snnenesecamnsenaetemnneneatnts menmenessnsse emmmenna anteman 7 
E l LONDON, W.I. Tèl REGent 1482 ame e O- 

: $ M. . i .* TAS M 

ose eRe 


Offices also at: LIVERPOOL (Head Office) Tel: Bootle 2237 


MANCHESTER, Tet: Deansgate 2634/5/6:- BIRMINGHAM Tel: Midland 7215 - GLASGOW Tel: Douglas 9171 
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FRIENDS’ PROVIDENT & CENTURY LIFE OFFICE 


DECLARED FOR 5 YEARS TO 31st DECEMBER 1964 wx s tro seres 


PLUS A SPECIAL BONUS | 


1 24 


CPER CENT PER ANNUM ` if OF EXISTING BONUSES FOR POLICIES 


€ O M P o U N D. MORE THAN 5 YEARS IN FORGE 


` Interim bonus until further notice 55/ = /4 FUTURE DECLARATIONS TRIENNIALLY 


New Life Sums Assured 1984 exceed £1 00,000,000 
| Funds £160,000,000 


Friends for Life 


Fé Leadenhall Street, London E.C.3 








Neville Industrial Securities Limited — 
Provides a complete service for the Public Flotation of 
Companies 
and in conjunction with 
NEVILLE DEVELOPMENTS LIMITED 


financial arrangements can often be made to alleviate 

Surtax and Death Duty problems in cases where flotation 

is not appropriate or is not desired by the proprietors 
of the business 


Neville House, 42-46 Hagley Road, Birmingham 16 
Telephone EDGbaston 5431-5 Telegrams ‘Trustnevil’ Birmingham — 
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< Notes and Notices- 


THE INSTITUTE OF CHARTERED . 
ACCOUNTANTS IN ENGLAND AND WALES 


Notification of Examination Results 


Subject to-unforeseen circumstances, lists of candidates 


successful at the November 1964 old Intermediate and 
Final examinations will be displayed at the temporary 
offices of The Institute of Chartered Accountants in 
England and Wales, 56/66 Goswell Road, London EC1 
(not Moorgate Place), on Tuesday, February and. ‘The 
results will be published i in The Accountant of February 
20th. 

In addition each candidate may expéct to receive by 
post at the earliest on Monday, February ist, a notice 
stating whether he has passed or failed, together with 
details including any prize awarded or, if unsuccessful, 


‘particulars of his performance in individual papers. 


The Institute state that they cannot give information 


‘of results by telephone or telegram and cannot-enter~ 
tain any inquiry as to whether results are available. 


THE CHARTERED ACCOUNTANTS’ 
. BENEVOLENT ASSOCIATION 
At a recent meeting of the. Executive Committee of 
The Chartered Accountants’ Benevolent Association, 
the chair was taken by Mr F. J. B. Gardner, F.c.a., in 
the absence of the President, and ten members were 
present. 
Abplicanoni for Agente 


Twelve new applications for assistance were eonda 
two of which related to the Special Fund for non= 
qualified staff with long service in a member’s office. 
In three cases it was decided to maké a donation and 
a grant, in two cases a donation only, in two cases a 
grant only and in two cases to nominate for places in a 
home of Crossways Trust; assistance was refused in 
three cases. l 

One of the nominations for places in a home was for 
a member and his wife, both in their eighties, who had 
been found in a distressed state on the floor of their 
fiat.. The other nomination was for a member over 
70 whose wife had’ recently ‘died. after a-long illness. 

‘Twenty-five applications.for further assistance were 
considered; twenty-three grants were renewed, onè 
was reduced: and one deferred pending further 


information. 
-Matters Reported 


Chinees in circumstances were reported in thirteen 
other cases and grants were adjusted or donations 
made. The deaths of two beneficiaries were reported. 

‘Included in the donations reported was the sum of 
£196 received from a number of friends of the late 
Percy Carpenter as a tribute in lieu of flowers. 


PROFESSIONAL NOTICES 
Messrs Jonn H. R. Apams & Co, Chartered 
Accountants, of Donegall House, 7 Howard Street, 
Belfast 1, announce that Mr DESMOND- L. MaGowan, 
A.C.A., has been admitted as a ii in coe firm 
from January rst, 1965. : 


. Messrs H. E. Boapen & Co, Certified Accountants, 
of 11 Market Strand, Falmouth, Cornwall, announce 
the retirement from the partnership on December zist, 
1964,.0f Mr REGINALD S. ABRAHAM, A.A.C.C.A., 
an association ‘extending’ over twenty-two years. 


‘Messrs DELOITTE, PLENDER, GRIFFITHS & Co, 
announce that Mr MICHAEL A. RAYTON, A.C.A., and 
Mr HucH McManus, C.A., were admitted as partners 
in their associated firm i in Brazil on October ist, 1964. 


Messrs DERBYSHIRE & Co, Chartered Accountants; 
of Hanover House, 7378. High Holborn, London 
WC1, announce that as from January 1st, 1965, Mr 
Roy SELWYN BROOKS, A.C.A.; who has been a member 
of their staff.for some years, has. been admitted as a 
partner in the London firm. The name of the firm, 
remains unaltered. , 


Messrs FISHER & FIRKINS, Chartered A caes 
of 12 Cherry Street, Birmingham 2, announce that’ on 
December -31st, 1964, Mr EBENEZER FISHER, F.C.A., 
retired from the partnership, having béeri-in pracie 
for. over sixty: years, The firm will be carried:.on, 
under -the ‘same style; by: Mr G. W. FIRKINS, F-€.A5 
in partnership with Mr G. Œ., COOPER, A.C.A., who has 
been associated with the firm for some years. 


Messrs ALBERT HILL & Co, Chartered Accountants, 
of Kensington House, Rosemount, Douglas, Isle of 
Man and Masonic Buildings, Ramsey, Isle of Man, 
announce that they, have admitted into partnership 
Mr D. J. Epwarps, a.c.a., and Mr C. T. M. HARTLEY, 
A.C.A. The namie of the firm remains unchanged. ` 


. Messrs M. W. Pwe & Co, Chartered Accountants, 
of Trinity Square, Axminster, Devon, announce with 
deep regret the death on December 30th, 1964, of 
their senior partner, Mrs MARGARET WENTWORTH 
Trott, F.c.a. The practice will be continued’ by the 
remaining partners, Mr C. V. TRACE, F.C.a., and Mr 
E. F. LITTLEY, A.C.A. 


Messrs HARVEY PREEN & Co, Chartered Accountants, 
announce that the address of their Birmingham office is 
now Herbert House, 61 Cornwall Street, Birmingham 3. 


Messrs Suarp, Parsons, TALLON & Co, Chartered 
Accountants, of Suffolk House, 5 Laurence Pountney 
Hill, London EC4,. announce the retirement from the 
practice of Mr ARTHUR ALFRED Day, F.c.A., after an 
association of nearly forty-nine years. 


Messrs SMEDLEY, RuLE & Co, Chartered: Account- 
ants, of Bush Lane House, ‘Bush Lane, Cannon Street, 
London EC4, and- Messrs Gorpon Evans & Co, 
Chartered Accountants, of 15 Woodridings Avenue, 
Hatch End, Middlesex, announce that they have 
entered into association as from January 1st, 1965. The 
two firms will continue their separate practices at their 
present addresses but Mr A. W. PLasrow, C.A., and 
Mr K. J. Hooper, c.a., have joined the firm of GORDON 
Evans & Co, as partners and. Mr F. G. Evans, F.C.A., 


“has joined the firm of SMEDLEY, Rute & Co, as.a 


partner. 


Messrs J. & A. W. Siar & Co, Chartered 
Accountants, announce’ that they have taken into 


partnership Mr KENNETH W. SLADER, A.C.A. at their 


Barnstaple and South Molton offices. . 


~~." 3 pa e anen a 
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Messrs Wanpe, HARRISON & Co, Chartered Account- 
ants, of 4 Tokenhouse Buildings, King’s Arms Yard, 
Moorgate, London EC2, announce that Mr L. E. 
SWALLOW, F.C.A., ceased to be a partner in the firm 
on December 31st, 1964, and has joined the staff of 
Wiggins Teape Group as financial controller and 
director of Wiggins Teape Group Management Ltd. 


Messrs WALLACE, GoTHrm & Co, Chartered 
Accountants, and Messrs ALEXANDER CLAPPERTON & 
Co, Chartered Accountants, of g Great Stuart Street, 
Edinburgh, announce that the partners in both firms, 
as from January ist, 1965, are Mr CHARLES A. SCOTT, 
C.A., Mr J. Wirson TURNBULL, C.A., and Mr HAMISH 
L. MACDONALD, C.A. 


Appointments 
Mr David M. Anderson, C.A., has been appointed 
to the board of Associated Tees-side Stores Ltd as a 
director and secretary of the company. 

Mr R. J. Austin, F.C.A., A.C.W.A., has been appointed 
to the board of T. A. Collins Ltd. 

Mr Grahame H. T. Scofield, a.a.c.c.a., has been 
appointed managing diréctor of Road Machines 
(Drayton) Ltd. 

Mr P. A. Land, ¥.c.A., has been appointed accountant 
of the Western Region, British Rail, as from January 
rst, 1965, with overall responsibility for all sectors of 
financial accounting, management accounting and 
internal audit. 


REDEMPTION OF 4 PER CENT TREASURY 
STOCK 1965 


The Treasury have announced that no conversion offer 

will be made in respect of holdings of 4 per cent 

"Treasury Stock, 1965. This stock matures on February 
1st, 1965, and will be redeemed at par on that date. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN IRELAND 


List of Members 


The List of Members of The Institute of Chartered 
Accountants in Ireland, now published, shows that 
membership at August 31st, 1964, numbered 1,806. 
An analysis of the membership is given below: 
Members in Members not 
Ireland in Ireland 
Fellows in practice .. 286 
Fellows not in practice .-. 27 16 





Associates in practice 204 19 
Associates not in practice .. 956 281 
‘Total membership 1,806 





The new book contains the usual alphabetical and 
topographical lists of members, together with names 
of members of the Council of the Institute. 
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LIVERPOOL SOCIETY OF CHARTERED 
ACCOUNTANTS 


‘The next meeting of the 1965 session of the Liverpool 
Society of Chartered Accountants will be held on 
February 17th, at 5.30 p.m., at the Landfall, Canning 
Dock, Liverpool, and will take the form of a joint 
meeting of the industrial members’ discussion group 
and the practising members’ discussion group, followed 
by a hot-pot supper. On February 24th, at 12.30 for 
I p.m., an informal luncheon meeting (at a charge of 
12s 6d) will be held at the Carlton Club, Eberle Street, 
Liverpool 2, when Mr A. J. Kentish Barnes, chairman, 
Skelmersdale New Town Development Corporation, 
will speak on ‘A new town in the making’. 

Other meetings will be held as follows: 

March roth, at 6.30 p.m.: Meeting of the industrial 
members’ discussion group at the Landfall, Canning 
Dock, Liverpool. 

March rrth, at 5.30 p.m.: Meeting of the 
members’ discussion group at The A 
Church Alley, Liverpool 1. 

Week commencing March 2and: Jomt meeting with H.M. 

Inspectors of Taxes, followed by a hot-pot supper. 

Details of the day, time and venue to be announced later. 


ractising 
enaeum, 


_ LEEDS, BRADFORD AND HUDDERSFIELD 
STUDENTS 


Residential Course 


The fourteenth annual spring residential course 
arranged by the Residential Course Joint Committee 
of The Leeds, Bradford and District Society of 
Chartered Accountants and the Leeds, Bradford and 
Huddersfield Students’ Societies will be held from 
March 8th~-r11th at Grantley Hall, near Ripon. 

The course, which is for Final students, will cover a 
wide variety of subjects within the Institute’s syllabus 
and will also enable students to discuss their problems 
with lecturers and amongst themselves. Applications 
to attend the course should be received not later 
than February 1st and should be addressed to the 
honorary secretary of the Residential Course Joint 
Committee, c/o Thornton Baker & Co, 116 Cardigan 
Road, Leeds 6. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading and prayer will 
be held at 1 p.m. on Monday, February 1st, in the 
vestry of St Mary Wooinoth Church, King William 
Street, London EC3. The scripture for reading and 
thought will be Romans, chapter 1, verses 16 and 17. 
The annual dinner of the Fellowship will be held at 
6.30 for 7 p.m. on Friday, February sth, at the 
Bonnington Hotel, Southampton Row, London WCr, 
when the principal guest will be Mr Derek Wigram, 
M.A., B.SC.(ECON.), headmaster of Monkton, Combe 
School, Tickets (price 30s) may be obtained from the 
Honorary Treasurer of the Fellowship, Mr W. W. 
Mortimer, ¥.c.A., 38 Chancery Lane, London WC2. 


JOHN FOORD & COMPANY 


56 VICTORIA STREET, LONDON, SWI 


Telephone: Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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CHARTERED ACCOUNTANTS’ HOCKEY CLUB 


The following team has been selected by the Chartered 
Accountants’ Hockey Club for the match between 
Oxford University Occasionals on February roth, at 
Keble ground, Woodstock Road, Oxford; bully off 
2.30 p.m. 

C. Sinnott (Blackheath); P. Clark (Blackheath); 

M. Viney (Berkhamsted); R. (Achilles) ; 

M. Hodder (Berkhamsted); R. cee (Oxford Hawks); 

A. Bradbury (Suffolk Exiles); . Schanschieff (South- 

gate); A. Hines (Suffolk Exiles); P "Threlfall (Blackheath); 

and, J. Chaplin (Suffolk Exiles}. 

Institute members in the area on February roth will 
be very welcome at the ground and after the match. 
Hockey players interested in joining the club (sub- 
scription 55 p.a.) should write to the honorary 
secretary, Mr A. J. Hines, Priory Gate, Sudbury, 
Suffolk (London telephone number Monarch 6526). 


ANNUAL ABSTRACT OF STATISTICS 


‘The 1964 edition of the Annual Abstract of Statistics, 
(H.M. Stationery Office, price £1 2s 6d), prepared by 
the Central Statistical Office in collaboration with the 
statistics divisions of Government departments, brings 
together statistics relating to the social and economic 
affairs of the United Kingdom and gives annual 
figures, so far as they are available, for each of the years 
1953 to 1963. Some of the tables include figures for 
the early months of 1964. The new edition contains 
381 tables of official statistics covering a wide range of 
subjects such as national income and expenditure, 
banking, ‘insurance, education and prices. There 
are also five new tables providing figures on popula- 
tion, labour, agriculture and food, transport and over- 
seas finance. 

Other changes involve the addition of new series to 
existing tables and some substantial revisions, e.g. the 
tables on public expenditure on social services and 
housing have been extended to cover the years 1949—50 
to 1963—64. 


OFFICIAL RECEIVER APPOINTMENTS 


The Board of Trade have announced the following 
appointments of Assistant Official Receivers: 

Mr Douglas Ireland has been appointed an Assistant 
Official Receiver for the Bankruptcy Districts of the 
County Courts of Manchester and Salford with effect 
from December 7th, 1964, and also for the Bankruptcy 
Districts of the County Courts of Warrington and 
Wigan with effect from January 1st, 1965. 

The appointment of Mr James Michael Buttimer 
as an Assistant Official Receiver for the Bankruptcy 
Districts of the County Courts of Brighton, East- 
bourne, Hastings and Tunbridge Wells has been 
revoked. This revocation took effect on December 7th, 
1964, following the regrading of the Assistant Official 
Receiver post. 

Mr Robert Geoffrey Waldron has been appointed 


Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS 
POWERS-SAMAS (1.C.T.) ...... 21 COLUMN 
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an Assistant Official Receiver for the Bankruptcy 
Districts of the County Courts of Hanley and Stoke- 
on- Trent, Crewe, Macclesfield, Newtown, Shrewsbury 
and Stafford with effect from December r4th, 1964: - ' 

Mr Walter Arthur Bishop and Mr Albert Rout 
have been appointed Assistant Official Receivers -for 
the Bankruptcy District of the County Court of 
‘Tunbridge Wells with effect from January rst, 1965. 


REVENUE PAPER 


Hilary Sittings, 1965 
The following cases are down for hearing during the 
Hilary Sittings, 1965. 

House oF LORDS 

Wm. Cory & Son Ltd v. C.LR. 
Duckering v. Gollan. ` 
Laidler v. Perry. 
British South Africa Co v. Varty. 
Regent Oil Co Ltd v. Strick 
Regent Oil Co Ltd v. C.LR. 
Coats’ Trustees v. Lord Advocate. 
Cyril Lord Ltd v. C.LR. 


Court oF APPEAL 
Soul v. C.I.R. 
Vandervell v. C.LR. 
C.LR. v. E. Bates. 
C.LR. v. G. R. Bates. 
White v. Franklin. 
Barentz v. Whiting. 
Whiting v. Barentz, 
C.I.R. v. Coathew Investments Ltd. 
Central & District Properties Ltd v. C.I.R. 


C.LR. v. G. G., Parker. 
C.I.R. v. M. E. Parker. 
C.I.R. v. Tomlinson. 
C.LR. v. H. A. Parker. 
Hicu Courr (Chancery Division) 


Elson v. James J. Johnston Ltd. 

Lawson v. Hosemaster Machine Co Ltd. 

Hudson v..Humblea. 

Shop & Store Developments Ltd v. C.I.R. 

Marsden v. C.I.R. 

C.LR: v. O. M. K. Smith. 

Bowden v. Russell & Russell. 

Andrew v. Taylor. 

'Taylor v. Andrew. 

Te -of the George Drexler Ofrex Foundation v. 
C.I 

Morrisons Holdings Ltd v. C.IL.R. 

Lewis Emanuel & Son Ltd v. White, 

Joseph I. Emanuel Ltd v. Southall. 

C.I.R. v. Cleary. 

C.I.R. v. Perren. 

Baxter v. Whitwam. 

Baron Inchyra v. Jennings (restored). 

Noddy Subsidiary Rights Co Ltd v. C.I.R. 





CALCULATING SERVICE BUREAU 
- OPERATOR AND MACHINE HIRE ANYWHERE IN 
THE UNITED KINGDOM o 


(SUMLOCK, BURROUGHS & COMPTOMETER 
KEY DRIVEN MACHINES) 
EVERY KIND OF CALCULATION UNDER- 
‘ * TAKEN ON OUR PREMISES. 


LONDON EC4 - 
UNDER STRICT AND CONFIDENTIAL SUPERVISION 
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COURSES FOR MANAGEMENT 


A series of one-day courses dealing with costing 
systems, the prompt presentation of important com- 
pany data, and computer applications are to take place 
in London and Manchester next month as follows: 


"Practical costing methods’: ‘London, February 9th. 
- Manchester, February and. 
‘Monthly control data’: London, February roth. Man- 
chester, February 3rd. 
‘Key data for quick control’: 
Manchester, February 4th. 
‘Computer feasibility ‘studies’: London, February 17th, 
Manchester, February a3rd. ` 
‘Computer job specifications’: London, February 18th. 
‘Computers and the accountant’: London, February rigth. 
Manchester, February 24th. 


Further particulars are obtainable from Management 
oe Ltd, Albany Courtyard, Piccadilly, London 
I 


London, February 11th. 
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BRITISH COUNCIL’S ANNUAL REPORT 


Four-fifths of the British Council’s work is now 
directed towards the developing. countries, according 
to its report for 1963-64. 

‘The Council, which was founded in 1934, then 
had a budget of £ 5,000; in the current financial year 
this has grown to £10,686, ooo. The increase of 
£1,426,000 over last yeat’s budget is being used to 
expand English language teaching, including the 
production of television films in co-operation with 
the B.B.C. The Council’s work in Western Europe, the 
report states, is being extended as, too, are its library 
services, which now issue four million books a year. 
- The Council also administers £2 million on, behalf 
of the Ministry of Overseas Development, and the 
report emphasizes the .close working relationship 
between the two bodies. This is particularly true.of 
the arrangements for training overseas people in 
Britain and the recruitment of British teachers for 
service overseas. 





New Legislation 


The date indicates when an Act received the Royal Assent 


STATUTES 
Chapter 92: Finance (No. 2) Act, ibe 
An Act to grant certain duties, to alter other duties and 
to make further provision in connection with -Finance. 
Price 1s 9d net. December 17th, 1964. 


Chapter 93: Gambia Independence Act, 1964 
An Act to make provision for, and in connection with, 
the attainment by The Gambia of fully responsible 
status within the Commonwealth. 
Price Is 3d net. December 17th, 1964. 


Chapter 94: Expiring Laws Continuance Act, 1964 
An Act to continue certain expiring laws. 
Price 3d net. December 17th, 1964. 


Chapter 95: Travel Concessions Act, 1964 


An Act to remove certain restrictions on the power of 
local authorities to make arrangements for the granting 
of travel concessions and to adjust the class of persons 
to whom such concessions may be granted on the 
raising of the school age. 

Price 3d net. December 17th, 1964. 


Chapter 96: National Insurance etc. Act, 1964 


An Act to amend the provisions as to contributions 
(other than graduated contributions) and benefits 


under the National Insurance Act, 1946 to 1964, and 
the National Insurance (Industrial Injuries) Acts, 
1946 to 1964; to abolish the earnings rule for widowed 
mother’s allowance and widow’s pension under the 
first-mentioned' Acts; to improve the allowances pay- 
able out of the Industrial Injuries Fund in respect of 
incapacities arising from pre-1948 employment; to 
make, with a view to facilitating the preparation of 
Acts to consolidate the aforementioned Acts and the 
Family Allowances Acts, 1945 to 1964, provision 
designed to avoid or remove minor doubts, anomalies 
and differences, and minor complications in adminis- 
tration, in those Acts; and for connected purposes. 


Price 2s 3d net. December 17th, 1964. 


Chapter 97: Protection from Eviction Act, 1964 


An Act to restrict eviction from dwellings; to postpone 
the decontrol of formerly requisitioned dwellings; and 
for purposes connected therewith. 


Price od net. December x7th, 1964. 


Chapter 98: Ministers of the Crown Act, r964 . 
An Act to make provision with respect to the depart- 
ments and salaries of certain Ministers; to amend the 
provisions of the House of Commons Disqualification 
Act, 1957, relating to Ministerial offices; to extend 
existing powers to transfer functions of Ministers; 
a for purposes connected with the matters afore- 
sai 


Price 9d net. Decenber 23rd, 1964. 
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SPECIAL NOTICE TO 
' ALL ACCOUNTANTS 


AND LIQUIDATORS 


We specialize in purchasing all classes of 
liquidation stocks, clearance, redundant, 
surplus and substandard merchandise, 
irrespective of the quantity and value 


involved. 

We shall also be pleased to hear from any 
of your clients, with a view to purchasing 
clearance lines of all descriptions. 


Underwriting History 


Like many other famous people Lord Anson. entrusted his 
insurance affairs to the care of the Sun Insurance Offica, For 
more than two and a half centuries the Sun has made its own 


l contribution to the country’s commercial history. Today 
OUR TERMS - IMMEDIATE PAYMENT Ely giao npr ar amar poe ye geese oe ere 
all insurances. 


All matters wili be treated In the strictest confidence S U N I N S U R A N C E 
JEMTEX (iverrocol) LTD | | OFFICE LIMITED 


68 THEEADNEEDLE ST., LONDON, EQ2 


Members of the Liverpool Chamber of Commerce 





WHY DUPLEXTRA SAFES GIVE 





EVEN GREATER SECURITY 
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Chatwood-Milner keep ahead of the increasing 
severity of today’s attack on safes, and have designed 
this new type with a special anti-blowpipe and drill- 
resisting armour cast in one piece. They increased the 
thickness of the door, revised existing locking mecha- 
nisms and boltwork, and fitted an improved device that 
gives automatic protection against explosives. Then 
came really drastic tests. These showed that the new . 
Duplextra range of Anti-Blowpipe Safes outdo even 


their predecessors. They have greater resistance to 


blowpipe, drill and explosives. 


SPECIALISTS IN SAFES, STRONGROOMS AND FIRE-RESISTING BQUIPMENT 


Chatwood-Miiner Ltd 


Head Office: 58 HOLBORN VIADUCT, LONDON, E.C.1. CENtral 0041 - 
BRANCHES AT BIRMINGHAM, BRISTOL, GLASGOW, LEEDS, LIVERPOOL AMD MANCHESTER 
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ACCOUNTING DEPARTMENT 
OF | INTERNATIONAL ORGANIZATION 
i 


requires 7 
chartered, certified or C.LS. student for internal 
audit generai accounting routines. Must 


hold. mediat examination certificate and 
be ‘interested in oloping management 
accounting techniques as member of smali 
‘qualified team. i ` 


Salary. £700 —£1,000. 23-32, Pension 
fund and other fringe banat. 


Apply in writting: 


ACCOUNTS ASSISTANT 


Central accounts department of well-known 
company based No Zias an Coe for young 
man, 19-25 years, with good accounting train- 
ing and experience, preferabl to inter. 
A.C.C.A. standard, Appican 
perzonatity able supervise sta 

uties . will Pill inclade consolidation of branch 
returns and preparation of perlodic analyses. 
Excelient opportunities to dereliop initiative 
will Do g given by Senior Accountant in charge 


are sound advancemont prospects, 

Good service conditions laces rustonitits 

assurance scheme, five-day week, weeks’ 

annual leave. Soprmenctag salary in region of 

oe >S por ang um. - Write fullest par- 
history to Box AA7116. . 





ACCOUNTS ASSISTANT 


For FPickfords Ltd, one of the companies 
within tho B.R.S, group, which operates 
nationally, commercatly, and profitably. 


Young qualified accowmmtant required in 
London as assistant in financial accounting 
department with sound knowledges of fins! 
accounts, good knowledge of machine 
accounting methods and-capable of carrying 
out investigations and reporting thercon in 
cloar and concise terms. 


Commencdng salary £1,250 per annum 
with contributory pension, 


Application, stating age and full detalis of 
present post and experience to The Accountant, 
Pickfords Ltd, 205 High Holborn, London 
Wel. 





Standard or Ping to qualify in 
or accountancy and soo commercial 
© ence. — Please wne It Soe of 


experience, qualification, my ang age: 
in confidence, to the eee: x ACT7aU8 





SSISTANT ACCOUNTANT ulred by ex- 

pana ng company in NW. Lo n, age not 

at Later mexiate level of examinations. 

rite giving brief details of career to date 

aa” salary to Accountant, Box 
AATO2Z1 





SSISTANT (unqualified, a 

AS required by Henon eat End Insurance 

assessors for th vential loss opan 
menat. This or n position inroiving wor 

on the tion and investigation o 

ance claims, provides an opportunity for 

limited trare!l, and peret uires initiative but no 

ous experience. by arrangement 

ut commencing at not preg than £750, — Full 

, in own g. to Box AU7055. 


A 





SSISTANT ACCOUNTANT 
couro inng nancial affairs n 


vouchers, etc. = -Box 





vel or woman 
for taxation 
oe ead company 
ara eoaeinon: cance ter- 


fhe 
Exceliont sy ‘and a door wee pore? pees, TEE 
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CAREERS IN ACCOUNTANCY 


Tho United Kingdom Atomic Energy Authority would like to hear from young qualified, or nearly 
qualified, atcountants who aro interested in working at Aldermaston or Harwell in Berkshire or at 
Risicy near Warrington in Lancashire, where vacancies exist in the costing and fmancial accounting 
flolds. 


The Authority employ nearly thirty-five thousand people at a large number of establishments; 
thelr work presents new and challenging problems inctuding the application of compater techniques. 


The Authority aro looking for young men or women with the potential to advance to senlor 
positions. Suttabis candidates up to the age of 36 will be considered. 


Starting salary would vary according to age. experience and ability up to £1,330, thereafter 
rising by annval increments to £1,510. For successful applicants there are good opportunities for 
promotion to posts attracting a salary of £1,630 rising to £1.940, Thero are also opportunities for 
progression to posts at substantially higher salarics. 


‘There is a five day week with throe and a half weeks’ holiday initially, which would increase to 
four and n half weeks on promotion. 


Assistance with house purchase would bo made avallable in certain cases, There arc oxcellent 


~ staff restaurants, hostels and other social facilities. 


Please write for an application form to: 
Mr P. Dawson 
U.K. Atomic Energy Authority 
Establishments Branch 
11 Charles IT Street 
London SW1 


The closing date for completed applications ia February 3rd, 1965. 





CATERPILLAR TRACTOR CO LTD 
BIRTLEY, CO. DURHAM 


Expansion of this modern plant, fire miles south of Newcastle upon Tyno, has created vacancies for 
young 


MANAGEMENT ACCOUNTANTS 


we 


The company is a loader in the field of manufacture of heavy carthmoring equipment, and employs 


management accounting techniques. 

Salary scales, which are progressive and based on merit, aro designed to attract high quality peoples. 
After a qualifyin period, mombership of a generous contributory pension scheme, with free life 
assurance, is availa 

Normai working hours: 8.30 a.m. to 4.30 p.m.. Monday to Friday. 


lications are invited from men, aged between 22 and 28, who havo recently qualified (A.C.A. 
Applicat or A.C.W.A.) or are in the final stages of quailfication, and shouid d be addressed to: 


EMPLOYEE RELATIONS MANAGER 





DIGITAL MEASUREMENTS LTD 


A rapidiy-pxpanding company. manufacturing specialized clectronic equipment wishes to appoint a 


COST ACCOUNTANT 


to refine and extend fita present costing systems and techniques. 
The successful candidate should bo an A.C.W.A. with at least five years’ industrial experience. 
Salary range £1,250-£1,400. 


Please apply to: 
Personnel Officer 
DIGITAL MEASUREMENTS LTD 
Salisbury Grore 
Mytchert. Aldershot, Hants 





Company 


on and etho 
betwoen £1,256 Meo £1,600 -accordi to exper 


Write 
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TYRACTIVE OPPORTUNITY 


in 
. Chartered qualification 


age. Und 30 preferred. Pension achame, 
with f il detalla to Box ‘AOA692. . 


EXISTS -as 
ef accountant and office manager to London 
wine trade, member of woll-known 





B Wiis agriculi LTD, Cnxiwell, 


BIRMETALS LIMITED 


‘Woodgate Works, Quinton 
32 


(A subsidiary of Birmid Industries Ltd) 


a FINANCIAL ACCO ANT. 
talent N must be qualified (A.C.A. or 
C.A SOCAN agod 27-32, and must have some 


the use ee ae 
The company manufactures 
magnesium alloy wrought products, and 
empioys 1,200 people. There is a contributory 
p on scheme and free life assurance. = 
Applications. in writing. should be addressed 


to the Manrgger and should ie 
l details o o JExpericnce, qualifications and 
salaries è i 


fits, agricultural Implement manufa 
d expansion makes | 


Malmesbury, 
» find 
t necessary [to appoint a 


cir Kinman; accountant to take over day-to-da 


responsibil for accra accounting matters. S 
newiy-anallf roan, or finalist. - Apply to 
tary, stating age. experience and salary 


Boo -KEEPER REQUIRED, 


ae FREmantle 8585, 
UGHT LEDGER CLERK/CASHIBR required 
morchants Ringe of Pena cniculations 
axe abi. Five-day Street 
areca. ~ Apply Box 





part-time, 
up merchant company books PIATT sw. 


week, 9-5.30, Warren 


BÀS? 


B. & S. MASSEY LTD 


, Manufacturers of drop-forging plant and 
forgings, require an assistant accountant. The 
successful applicant Ils Ukely to hayo had two to ` 








‘three yoars’ experience since qualifying, prob- 
ably in industry. Initially his duties will be to 
assist in the installation of standard costing 
systems and budgetary control. There will be 
opportunities for advancement and tho gaining 
of further experience in this expanding engin- 
eeving group and the salary will be fixed 
according to ago and experience. — Apply in 
writing, giving persona) particulars and details 
of career to date, to: 

Financial Comptroller 

B, & 8. MASSEY LTD 

' Openshaw 
Manchester 11 


CHARTERED ACCOUNTANT 


(For Solthull, Warwickshire) 


Applications are invited from recent! 
qualified CHARTERED ACCOUNTANTS 
for an appointment in the finance dtyision of 
the company, 


successful applicant will be requi 
to asin in the preparation 
and annual, accounts and 
accounting data for management, 


fs interesting and varied and 
the opportunity to galin experience In 
the whole range of fully me 


other 


y control, 


procedures and  budgetar afi 
position wi will ctury good pent for advance- 


Sultably qualified applicants under the ago 
of 30 are invited to write In strict confidence, 
giving “fetatls of age. education. qualifications, 
experience and present salary to: 


The Staff Manager | 
THE ROVER COMPANY - 
LIMITED.. 
Solihull, Warwickshire 
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COST ACCOUNTANT 
NORTH KENT 


A progressive private engineering company, employing some 160 people, requires a qualified 
accountant, to be respousible to the Financlai Director for costing, ofico administration and the 
preparation of management control information. 


Applicants should be qualified and aged between 25 and 30. Experience In engineering and costing 
with work studied incentives. would be an advantage. The salary offered is up to £1,400 plus bonus, 
and the right man abould reach the board within ten years. 


Candidates are invitod to send comprehenalye career details (which should not refer to previous 
correspondence with P.A.), quoting 788/TA, to: 


. P.A. Advertising Limited 
= 


100 Brompton Road 
London SW3 

Replies will be forwarded direct and unopened to the client unicas addreased to our Security 

Mansger Usting companies to which thoy may not bo sent. Srictest confidence is assured, 





COST ACCOUNTANT 


Required by Merseyside company with metal working and plastics interests employing approximately 
five hundred people. Tho dutles will include the appraisal of existing costing systems and responsibility 


‘for providing cost and statistical data for the company’s financial accounts. Clerical assistance will 


be provided. Candidates should be qualified cost accountants with not less than threo years’ practical 
expericnce in this type of work, and should have knowledge of general costing duties which will hare 
included investigation at shop floor-level, Salary will be attractive and will be by negotiation. Pension 
scheme avaligbie. 


Please forward personal detalis relevant to the above requirements to: 


The Chief Accountant 
E. A. BROUGH & CO LTD 
Upper Parliament Street, Liverpool 8 





FISONS FOODS LIMITED 
require a l 
FINANCIAL ACCOUNTANT 


at their head office tn Loughborough. 


We would Uke applications from youn tie accountants, qualified to at least the Intermediate 
stage of n reco accountancy y. “preter ably with industrial experience. 


In return for bard work and conscientious endcayour we can offer good prospects of promotion 


. in an expanding company. 


We are a progressive and expanding company with manufacturing units at Glossop, Derbyshire 
and Coloraine. onher Ireland. Ag a Minbar: of the Fisons group of companice, wo enfoy the many 
benefits attaching to a large group. 


The tsiary wiil be commensurate with age and experiance. s 


- Suitable applications should bo addressed to: 
= l The Personnel Officer 
~ Fisons Foods Limited 
12 Derby Road, Loughborough, Leicestershire 





AXVIIT 





CHARTERED ACCOUNTANT 


Outwanding opportunity presents itaclf for 
chartered accountant to join International firm 
of food distributors as assistant secretary at 
London head office, 


Candidates should be between 27 and 33 
Years of age and preferably should hare some 
commercial oxperlence. 


A salary of between £1,700 and £2,000 per 
annum is envisaged depending upon the 
qualifications of the successful candidate. 


Replies In confidence to Box CA9982, 





HARTERED ACCOUNTANT required to 


. tO Bor td 

ITY | BAN RERS require young accountant with 
erlence of Income tax, trustee accounts and 

46 es. Salary in accordance with experience, — 
ipa > apply giving details of previous experienco 


51. 
Co OMPANY ACCOUNTANT for industrial group 
o supervise bougbt/nominal ied igo department. 
Used to working on own initiative, Full l appreciation 


saiary commensurats ier’ age and Sores oi perl 
for audit clerk desirous of transferring to commerce. 


Unique scopo. — Write Bor CA4529. 
OMPA ENGAGED in the sale and hire of 
internal communication systema require young 


qualified accountant. Offices in ECI. — Please ly 
Sving full details of experience and salary requ 
to Box CH4752. 





COMPANY SECRETARY 


Uddeholm Limited, diatrfbuters and stock- 
holders of ecial stesie amt tools, invite 
applications for tho aboye tion at their 
boad office, Rubery, Birm am. 


The applicant, preferably between 30 and 
45, should be a chartered accountant or have 
equivalent puslifcattons. together with sound 
commercial experience after qualifying. 


ape sascoutal candidate will be responsible 
to he anaging Director. The company 
operates p non-contributo pension schemes 
and provides membership of B.U.P.A. 


Applications aang oxportenca and salary 
required, degre I be treated in strict 
fidence, should be Uaioe te in tho first place 
to Hope, Agar & Co, Epworth House, City 
Road, London ECI., 





COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


for well-established and lead company in its 
specialized flold of engineering situated in 
Middlesex. The successful candidate needs to 


since the appointment carries responsibility for 
company eceretaryship, financial and manage- 
ment accounting, Dodges. forecasting and 
advice. Competence in machine accounting and 
budgetary control ¢ssendal. Non-contributory 
pension and iffe assurance. Remuneration 
according to experience and qualificadion. 


Appucadons in a onnie with Tuais par- 
A R. 


ticulars, 
Messrs Kenn cere A Chaniics 2 & Co, 21 
Ironmonger London BC2. 





COST ACCOUNTANT . 


prog pe | qualified man, ACW. ÅA. 25-36, re 


to control cost department f ten) of 
tmanufactoring engineers, twelve north of 
eon: Ra eel five-day w contributory 





etn ee tI tk tre airy 8 
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MANAGEMENT 
OPPORTUNITY IN 
ACCOUNTANCY 





Achievement, not just reporting on it, is the major feature of a new appolntment to be mado in the’ 
foid of management accounting at Chesebrough-Paond’s. 


Applications are invited from qualified and experienced accountants (A.C.A., A.A.C C.A. or 
A.C.W.A.) to control the financlal and cost implications of projects In manufecturing, packaging. 
warehousing and distribution. 

in addition to the financial analysis of a rango of projects, the successful applicant will direct the 
achicvement of cost reductions through the management of the manufacturing division. He will apply 
modern cost and budgetary control tochniques., 

Jie will be rezponsibie to the Genera! Manager (finance and services division). 


Starting anlary of not less than £2,000 per annum, with generous benefits. 


Write in confidence quoting J.52, to the General Manager (Personnel Division): 


CHESEBROUGH-POND’S LIMITED 
Victoria Road, London NW10 





FISHBURN PRINTING INK COMPANY LIMITED 


CASSIOBURY MILLS, ST ALBANS ROAD, WATFORD 


QUALIFIED ACCOUNTANT 


QUALIFICATION: A.C.A. or AC.W.A, 
AGE: 30 o¢ under. 
EXPERIENCE: Some industrial oxperience of management accounting and the use of accountin 


machinery an advantages bit gpplications are invited from accountants who foe 
they havo acquired experience or knowledge of these matters within the 


profession, 

SALARY: The company will pay an attractive salary and offer good prospects to the 
person it appoint, 

JOB: To Assist in tho development of management accounting, costing and budgetary 
con 

APPLY: To the Secretary, giving details of a career to date, and present position. 
Bicasa state if vou would prefek-a Sania? morina interview. 





YOUNG 
ACCOUNTANT 


We require a young accountant at our head offices, Lefcester. The position is ideally 

sulted to a recently-qualifled young man with above average drive, personality and 

ability. 

This is a progressive position carrying excellent promotion prospects and an 

attractive salary. To learn more please write, giving age, education and career 
i dstails to daic to: 


The Chief Accountant 
British Shoe Corporation 


Sunningdale Road, Leicester 


q 
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en 





COSTING 


Many advertised positions demand a thorough 
inowied ge of pie costing and budgetary 
control. Enlar your opportunities by 
qualifying rough the examinations of 


The Institute of 
Cost and Works Accountants 


Single-subfect conrses also available, Obtain 
free prorpectus from the caret Sear 

12,006 saat C.W.A 
Examination passes. 





182 ER wo 2 Norfolk Street, Lomion 
WC2, and at Glasgow 





CONTROLLER 
Large and successful industrial group 
(Amori owned) employing 4,000 at various 
locations in aml wi ead office in 

ndon, secks controller. Must be q 

accountant with organizing ity and a 
Tope knowles, e of management account- 

ence American practice in the 
uss. of financial: statements an advanta 
Practical experience of cost and uction 


control in engineering | aonn, ane armillarity 


with modern methods ucing data pro- 
cesting, is exesntial. Mant Cn aracter, but 
Able to co-operate with others, needed. Sal 
commensurate with qualifications and ex 
ences. 


Write Bor CL9992, 


' COST ACCOUNTANT 


An e and progresstve company or 
inion “agen and finishers requires 
youn on accountant, not necessarily fay 


to install and maintain a 
owlodge of the trade not Sesential 
ihe “ability to work on own initiative vital. 
Duties will include some measure of O. & M. 
and work study activity. 


Write in strict confidence, giving age, full 
fis of preriouz experience and present 
eraployrment to: 
PERCY ANDREW & SON LTD 
Leen Valey Dyeworks, Bulwoll 
Nottingham 





ATA-PROCESSING CHIEF CLERK {maie}, 


required to take chargo of data-processing section 

of Para E accounts office at Watford. Experienco 
of ched-card routines essential. Programming 
abilit ty desirable. This [is a responsible senior post 
carrying a salary within the range of £],220 to 
£1,3 per annum, according to sxperience and 
b pension scheme. Limcheon 


it Estab "Ww ange 
Church Road. Watford, Herts. Closing dato: Spa ay, 


aenuaiy cone 1965, 

GE CESTER enmncorni. company requires 
qualified accountant to 

ant. His special reaponsthility, in addition to 


management of the accounts 
to develop the costa department ro that it becomes 
a more efficient tool for management. He will 
wo g osely with a aag tam to 
imsproye the production metho of & factory. 
ul applicant will have had ood 
industrial experience d will be forward loo 
; ideas, Salary up to £1,500, non-contributory 
pension echeme. Applicants ouid giyo 
of education, age, experience and present 
saiary. — Box GE7181i 





SURANCEK GROUP situated Middlesex 
accountant to take charge of the accounts 

of subsidiary companies. This is an interesting 
and progressive ena ay with good prospects 
oust foility ‘and advancement 


in duo courso. Heant aged 
24-30 will wae an T 3 ary of up to 
£1,500 per annum. The applicant bo 


expected to manage staff, organize the Lane 
running of the department ‘and prepare monthly 
accounts for management. A good knowled 
of tararenro company or brokers’ accounts 
be decided sacdvantage. and 

aqsirance in forco. — Appu 
to to Box 137108. 
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THE 
ACCOUNTANT 





MANAGEMENT ACCOUNTANT 


A London firm in the metal manufacturing industry intends to develop and strengthen its management 


controls service by appointing a qualified management cost accountant responsible directly to the 
General Manager. 


The successful applicant must have had practical first-hand experience of: 


è% profit planning and flexible budgetary control 
e applying cost techniques to successful projects and programmes of cost reduction, 


and fram these an appreciation of related productivity techniques such as work study. 


* 


This is a new appointment and presents a challenge to personal Initiative in the Introduction of 
management control techniques and thereby to promotion not necessarily restricted to this function. 


Preferred age 30-35, Contributory pension schemo. 


Applications, in strict confidence, briefly detailing age. education, qualifications, business and 
salary history and requirement to Box MA7170. 





MANAGEMENT ACCOUNTING 


An Internationally-known company with wide interests in tho accounting and commercial ficids, has 
two vacancies overing oxcellent opportunities for young men, 


Age: Over 21. 

Qualifications: Applicants should havo passed or be shortly about to sit the intermediate 
examination of ono of the professional accounting bodies. 

Experience: Preferably several years" Industrial or commercial experience. 

Duties: Cost investigations and reports Icading to other aspects of management 


accounting. 
A generous commencing salary will be offered depending on age and quali- 
fications. At age 21 this would be not loss than £750. 

The company, which is situated in Birmingham, offers first-class working conditions and employoo 
beneflt schemes. 

Pleass send full dotafls to Boz MA9903. 


Salary: 





a E a 
MITCHELL CONSTRUCTION 


wishes to appoint 


A GROUP ACCOUNTANT 


oung chartered accountant with about ten years’ post- 
rdinating the accounting functions of a group 
information 


applicant Ia likely to bo a 
qualification perience. He should be capable of co-o 
af companics and will aleo be oxpected to control and interpret management acco 


presented to the Bo 
principally on his own initlative and should already have 2 successfal 


He will be to work 
record of p and ability 
. This chalienging on offers a wide scope for creative thinking and will be backed by an 
established and so accoun team. 


Preference will be given to a person who has hed similar oxperience within the buikiing or civil 
engineering industry. 


A substantial salary will be nogotlated according to the responaibility involved and the experience 
of the applicant. 


Applications, which will be treated in confidence, should be sent to: 


The Personnel Manager 
The Mitchell Construction Company Limited 
Wharf Works 
Peterborough 
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GUEST KEEN & NETTLEFOLDS 


ACCOUNTS CLERKS 


Servotomic Ltd a member of G.K.N. Buding 
lics and Rorvices Lid, ongaged 
arketing of domestic central heatin Mer 

three accounts clerks to ass in the 
lementatlon of management accounting 
ues into the company, 


Tho duties will initially comprise the com- 
lation of branch accounting stare 
cluding the analysis of variances, and 
later involve the uction of a compre- 
system of costing and budgetary 


control. 

Ideally, applicants wili be either senior 
accounts cl or modent at Intermediate 
LC.W.A. level, havin ude for figures 


and an appreciation o the role of management 
accounting In a modem industry. , 


. There wili be prospects of motion to more 
senior positions during 1965 and 1966 for the 
right personnel. 


Contributory pension scheme. 


Applicants should write giving details of ago 
and career, to date, ta: 
The Personnel Manager 
SEBERVOTOMIC LTD 
199 The Vale. 
Acton, W3 





AZELL WATSON & VINEY LTD, printers and 
bookbinders, require an assistant in the accounts 
department with experienco to supervise machine 
accounting, to assist with the preparation of profit 
and logs accounts and balance sheets etc. The 


work is responsible and offers prospects for |’ 


adrancement. Applicants should be under 40 years 
of a Recalient working cons. free sick and 


nnel Officer, Harell mson & Viney Lid, 
The Printing Works, Aylesbury, Bucks. 
Pee BOOK-K. capablo of handling 
complete set of books, iS Aen of P.A.Y.E. 
Typing essential. Able to act on own initiative. — 
Apply by tclephone or es writing for appointment to: 
Home, Colontal & Overacas Nurses Association, 
39 Wolbeck Street, W1 (MAYfalir 4301). 
BDIUM-SIZED NTRACTORS seek office 
manager. - R nsible for accounta under 
company secretary. Eventually to succeed. Know- 
ledge of bullding trade wages and. materials 
desirable. Pension. Provincial town, forty milies 
West of London. » Box MS4792. 
ERSEYSIDE. ~ A.C.W.A., late twenties, ‘for 
prominent foodstuffs company, new development 
with exciting p octs and commensuraic salary. 
Other’ top professional and commercial positions 
avaliable, — Brief details In confidence to Senior 
Siail selection L Lid, 17 Noeth John Street, Liverpool 2. 
NOR NDON COMPANY, timber im- 
en ea and bufiders’ merchants 
member of a group, requires 4 rocontly-qualifed 
chartered accountant as assistant to the Accountant 
and Secretary. Good pro non-contributory 
ension scheme, starting salary "£1 7200 -£1,250. — 
x NL4589. 


OFFICE MANAGER 
ACCOUNTANT 


required for bullding contractors North London. 
Must bo oexpertenced in building industry. 
Preferred age 35-45. Salary accordins to age 
and oxperilence but not less than £1,500, “= 
A T pii in own handwriting to Box 


AM needs an assistant finance officer who 

A on be a aire tie or certified accountant with 

or three DOr qua Uneaten experienco. 

Dotles will inc ede: intern audit involving soms 

travelling. The post will provide an interesting carser 

in an active organization deating realistically with 

the bloms of the relief of suffering. — riten 

applications under confidential cover to Assistant 
Secretary, Oxfam, 274 Banbury Road, Oxford. 





PHILIPS INDUSTRIES 


SENIOR TAXATION ASSISTANT 


required for the contral taxation department. 
Applications are invited from mon aged 23-30 
ears, preferably qualified accountants, who 
ave had one or two years’ experience of 
practical company taxation work. The person 
appointed willl work In a smal! team grt) 
a wide range of company. tax matters and wi 
have an opportunity to acquire an extensive 
knowledge of all aspects of taxation. EN 


Picase write to the Personne? Officer, 
Taon Hous, Stafford Road, Croydon, 
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Shell Chemicals 


QUALIFIED ACCOUNTANTS 


The work of our Central Finance orgentration, located in North Cheshire, 
covers a wide range of activities embodying up-to-date accounting concepts 
and data processing methods in which further doyolopments are being planned, 


As n result of the transfer and development of oxisting staff, we would now 
like to hear from: 


(1) Chartered or Cost and Works Accountants aged between 25 and 30 
experience of standard costing, budgetary oontrol and integr 
accounting systems, and 


(2) Younger sa geile er aa men (A.C.A. or A.C.W.A.) with a sound 
basic wish to move Into the Management acoounting flekk. 


In both cases wo look for the type of man who has tho self-confidence and 
_abifity ta succeed In a career with a large-scale and expanding company 
which forms part of a major international group. 


Promotion will be on merit and there will be opportunities for development 
into senior positions within and outside the finance function. 


Tho appointments will bo fully discussed with those invited for intervicw. 





In the first instance please apply in writing to: 


Box No. B/02,A, c/o 110 Old Broad Street, 
London EC2. 





TAXATION ASSISTANT 


Richard Costain Limited requires the services of an assistant within {ts taxation department, 


The activities of tho Costain group are world-wide and the tax department deals with the fiscal 
systems of tho United Kingdom and many overseas countries. The work is compiecx and interesting 
and would appeai to a man with wide interests in the field of taxation. Ths post will be located in 
London. r 


Applications aro tnvited from accountants in their twenties who have had tax experience in the 
profession or in tndusiry since quallfying. 


+» 


Please write, giving particulars of personal history to: 


The Personne! nel Ea a ata 
RICHARD 
111 Weetminster Bridge Road, Conon SELI 





YOUNG ACCOUNTANT 


This. company operatos several factories In che South of England engaged in light enginsering and has 
a total staff of over five thousand. We require a young accountant (recently qualified or shortly taking 
finals) to fill the vacancy of system and procedures investigaior, acting under the general direction of 
the Chief Accountant, 


The job fs an exacting ons, demanding protracted location visits, but it has been the logical sopping- 
stone to more senior positions within the company. Really first-class experience would be gained by an 


` energetic, thoughtful man in his-early twenties who {s keen to see the whole range of industrial account- 


ing problems before settling down to a more permanent exescutive appointment. Initial salary betwoon 
£1,000-£1,250. . - 


e` 


” 


+ 


Applicants should write, giving full details of ago, expertence and qualifications, to Box YA7173. 


+ 
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IF YOU FEEL THAT A MOVE COULD BE in yonr own 
best interests write to us today, you will then be considered for the 
positions we are retained to fill now or in the future. 


THE REGISTER HAS OVER 300 CLIENTS and we 

currently seek qualified men for 32 positions at salaries from 

£rt00-£2750. There are openings for men with interests in all fields 

o Dos consultant and professional accountancy at home and 
f 7 


THE REGISTER IS COMPLETELY CONFIDENTIAL 


IF THE RIGHT MOVE COULD HELP YOU achieve a 
more satisfying career, inside or outside the profession, write to us 


today. Letters peng? your qualifications should be addressed to 
The Director, Peter Brown. 


! 





THE GRADUATE APPOINTMENTS REGISTER 
86-88 EDGWARE RD LONDON W2 AMB 3200 


Air Products Ltd is a company with a multi-million turnover 
and an exceptional record of profitable growth in the manu- 
facture and sale of cryogenic plant and industrial gases in the 
United Kingdom and overseas. A substantial £7 million con- 
struction programme which will further enlarge the gas product 
range, capacity and turnover of Air Products Ltd and its 
associated companies on the Continent is now under way. 


The company seeks the services of a mature, experienced and 
highly qualified Controller who will bring a high order of 
leadership and technical and administrative competence to the 
management of an established department and will provide a 
first-class service to the company and its operating divisions. 
The Controller’s department comprises divisional controllers 
and accounting, O. & M. and internal audit sections, operates 
existing systems of management accounting, budgetary control 
and financtal forecasting which can be further developed and 
is charged with the responsibility of contributing to the profitable 
conduct of the company’s business by prompt and reliable 
accounting reports, the constructive and imaginative interpreta- 
tion of figures, the development and auditing of administrative, 


LIMITED.. 


arr rt an ey 
Pt en oe 





COST 
ACCOUNTANT 


Nabisco Foods, manufacturers of cereals, cake mixes 
and biscuits, require a Cost Accountant to assume 
responsibility for operating the existing sophisticated 
system of a fully integrated standard costs and 
efficiency reporting and to assist in instituting new 
cost control techniques. 

The aaa ars is going through a period of rapid 
expansion and management are extremely cost- 
conscious and fully recognize the importance of 
oe and prompt reporting of cost and efficiency 

ta. 


Applicants should be qualified as either A.C.A. or 
A.C.W.A. in the age group 25-35 with several years’ 
experience including direct practical experience of 
standard costing and must be fully conversant with 
the preparation and interpretation of costing informa- 
tion for all levels of management. 

Very competitive salary range, excellent prospects 
and amenities. 

Applications stating age and experience, present 
Position and salary should be forwarded to the 


Director of Personnel 
Nabisco Limited 
Welwyn Garden City, Herts 

Telephone Welwyn Garden 25100 





COMPANY CONTROLLER 


clerical and accounting procedures and the control of expendi- 
tures against budgets and authorizations. 


The successful candidate is likely to be a chartered accountant 
and a graduate who has had several years” experience in an 
expanding company or group employing modern management 
accounting and control techniques and in a similar type of 
industrial activity. Fluency in one or more European language, 
experience in European accounting and administrative practice, 
familiarity with computer operations and a knowledge of 
©. & M. techniques will be added advantages. 


The Controller is a key member of our management team 
and a high standard of proven competence will be expected 
from candidates who will probably not be eligible for considera- 
tion unless they are at present earning in the region of £3,000- 
£4,000 per annum. 





PERSONNEL MANAGER 
AIR PRODUCTS LIMITED 


WAVERLEY HOUSE 
NOEL STREET, LONDON W1 
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MANAGER 
LC.T. INSTALLATION 


Pergamon Press invite applications for the 
post of manager of their I.C.T. punched- 
card department at Oxford. The successful 
applicant will be in charge of some twenty 
staff. Machines at present in use consist of 
80/160 column conventional equipment with 


interstage facilities, including a Samastronic | 


F21 with six accumulators. A change-over 
from the present system to a computer is 
| under active consideration. This is a challeng- 
į ing position offering excellent prospects of 
| advancement in status and remuneration. 


salary commensurate with previous experi- 


ence, with a minimum of £1,400 p.a. The.post . 


is superannuated, and assistance with housing 
and removal expenses may be provided. 


Applications, giving full details.of experi- 
ence and career to date; may be Sent in con: 
fidence to: 


The Director of Administration 
PERGAMON PRESS LTD 
Headington Hill Hall, Oxford 





CENTRAL 
LONDON 


EXPANDING 





RESEARCH ORGANIZATION | 


Contimart Ltd require a qualified PETE aged 


23-28, to take. charge of their accounts department. 


Duties will include preparation of information for- 


: management as well as budgets and monthly accounts, 
and preference will be given to men with professional 
or commercial experience. - 


Contimart — an expanding company — forms part 
of one of the largest market research groups in Europe. . { 


= ‘Salary £1,500-£1,800 according to experience ‘and 
tions. Contributory pension. 


Please apply, giving full details of career, to: 
David de Boinod 
Director 
Contimart Ltd 


8 Gate Street 
London WC2 
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| SENIOR | 
ACCOUNTING ASSISTANTS 


We require at. least three experienced account- - 
- ing assistants for our office at Bastney See 
‘Greenwich, SE10. 


The essential requirements are a good basic 
éducation, a formal accounting training or 
experience in a large accounting department, 
the: ability to get things done and meet 

. exacting reporting dates. 


Age up to 35, attractive commencing salary 
with excellent prospects of advancement, 
contributory pension and life assurance 
scheme. Please write or telephone . 


= 


Employee Relations Manager 
Amoco (U.K.)- Ltd. . 
- Park k House, Park Street, W1. HYD. 6070- 


COMMER KARRIER 


FINANCIAL 
= ACCOUNTANT 


An opportunity exists at our Luton plant for a young 
accountan st with some industrial experience. 





of employment are good and this’ position offers 
prospects of advancement within the Rootes Group. 


Please apply In cabled with brief relevant detalls 


. meuding salary requi ired to 


The Personnel Manager ; 
COMMER CARS LIMITED . 
Luton, Beds 
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accountant.would be preferred but other. $. 
sultably quallfied men will be considered. Conditions _ 


seermovueunnanenarr necro 


| 
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Burroughs B} 
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BUDGETARY — 
CONTROL 


2170, mho h are invited from young men in the age group 
who have passed or are Ada for the Intermediate 
E AN of LC.W.A., for a vacancy as \ 


- SPECIALIST CLERK 


The successful applicant will be employed on the preparation 

and analysis of Departmental Cost Statements and related 

Management Statistics, including liaison with a large LGT. 

Data Processing Department. 

An attractive salary will be paid, and the Company et a 
_ Contributory Pension and Life Assurance Scheme. 


Applications giving details of age, education and experience, 
should be sent to > 


The Personnel Officer (Ref: L/225/65), Bristol Siddeley 
Engines Limited, Leavesden, Watford, Herts. 


BRISTOL f = B= SIDDELEY 







How’s your career? 
People currently making a successful 


career at Burroughs come from such diverse | 
flelds as accountancy and selling 





























: Intelligence is the real qualification. How do we assess this 
qualification? If you have a successful educational record, 
“ a reasonable head for figures, can make decisions, and can 

talk sensibly at the executive levei., 
We are a-fast expanding organization continually market- 
ing new products and need men with confidence and ability. 
REWARDS ARE HIGH If you join Burroughs to train as a 
consultant representative .you will suffer no hardship 
financially at the change and you can reasonably expectan 
income of £2,800 in your third year in the company. i 
This job offers you invaluable experience and exceptional 
training. Because we're a rapid growth company, you can 
. gain management status fast. 
NO ORDINARY Jos Essentially, itis a highly skilled market- 
ing position. The work involves streamlining other busi- 
neases by presenting and selling business efiiciency systems. 
Business experience or knowledge of accountancy is useful. 
THERE'S A BRANCH IN YOUR AREA which needs people. There 
you can talk to people who work for us already. But firat, if 
you're under 31 please write in strict confidence to Mr. 
J. A. R, Dakin, Personnel Manager, (Marketing Ref. Ajj. 1), 


Burroughs Machines Limited, 356/368 ‘Oxford St., London, W.1 





“An organization you can grow with 





LIMITED 





A Division. Within The Rank 
RANK "XE ROX | „Organisation; Jointly Owned 
With Xerox Corporation... 


As a ‘avidly expanding, and already substantial business with considerable overseas interests, we : 
; are able to offer unusual development opportuntties.to 3 


NEWLY QUALIFIED 
= ACCOUNTANTS. 


We are now seeking one or two more men in this category for a planned programme of working 
assignments prior to taking up actual appointments. These assignments will cover each department 
in the headquarters accounting operation and latterly will Include short attachments to some of our 
subsidlary compahles in Europe. 
Candidates should be chartered, certified or cost and works accountants, and expeflence of 
commercial as well as mo life would be an advantage. Age Is a less important factor In this 
instance than sa which will be the determining factor In our selection. - 
The base will be Centra! London. Conditions of service Include a contributory pension scheme, 
and life assurance and accident cover, and comprehensive fringe benefits. -> 
Please apply, giving full details of education, experience and salary, to the 


| Manager, Personnel Services Boon 
RANK XEROX LTD 
37/41 Mortimer St, London WI. 


| All replies will be treated in strict confidence. 


—— 
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PUBLICITY BUDGET 
CONTROLLER 


ig required for progressivo internationa! market- 


ing company. didatea should have previous 
budgetary control experience and it would be an 
advantage to have obtained Intermediate 


= body. ue 
career 





QUALIFIED ACCOUNTANTS 
Top Quality -- Top Prices 


This js a maxim which this progressive 
Midiand engineering concern acknowledges ns 
roach in its ealary scales as in its products. We 
aro ready and willing to pay really good 
salaries to young qualified accountants who 
wouid join our enthustastic 
accounting team. All usual fringe benefits, and 
extremely pleasant working conditions are pro- 
vided and housing assistance is svailabic, if 
required, 


Piease writs to Box QATI71. 





ACCOUNTANT 


b / Dro peas ve industrial 


managgenrent - 


THE 
ACCOUNTANT 
UALIFIED ACCOUNTANT, aged 28-435 
uired by eal shipbrokers. The su 
applicant will be charge of all account 


functions including ths preparation of fn 
accounts and will report direct to the board. Salary 


(A 





UALIFTED ACCOUNTANT requ 
eee Chief Accountant of an 


ull intla te pnd ABTS a cata experience of manufacturing Industry ofther in 
UALIFIED ACCOUNTANT, aged 25-35, with a commercial company or professional firms. 


me years’ post-qualification experience required 
company in Worksop, 


The position offers wide oxpsrience In financial 
control and there will be opportunity for the 


a co of modern management methods PTEN me company eme lo peroo ag 
Including standard costing, contre! and techniques. m m odern 
7 mechanized accounting toquir a ealaty 21-5007 mechanized methods o g. 
F A. contributory pension scheme. =~ 
Write with full culars to Mr Webb, Director, Tho ago limit is 30 and the commencing 
General D g Co Lid, Retford Road, Worksop, salary will be not iess tian £1,500 per annum. 
Norta. The oompany o voday week and 
employment ons are excellent. 


QUALIFIED ACCOUNTANT 


for national gat Bh pad and civil engineering 
company offi bis] est London ares. 
This vacancy yates ua to eal promonon. 

men 


and we are inviting applications m 
S ami 35 years of age, with some 
oar a in industry, aince qua g. This is 


ogressivs appointment with a commencing 
inlay of about £1,500 p.a. 


Write, brief carser detalls to Box QA7147. 


QA SPIED ACCOUNTANT required, agod 
25-30, to take cnet ee 6 of financial accounts of 
wmodiunm-sized company. licants 
must Een, oie with a system of 

scounts and budgetary control. 
Wiar g detalis of qualifications and 

AERO to tho Chief Accountant, Kay & Co 

{Ensin tora) Limited, Blackhorse Street, iton. 

cz. 


pelea choad ACCOUNTANT required for 
is group of companies in the London 
E cedure essential. 


xperl tn importing pro 
Salary K 750.. 05 ~ excellent prospects for advancement. 
QA TED ACCOUNTANT required to assist 
neoring 


assurance 
schomes, Salary a! about £1,300 to £1,400. = 
detalis to Box QA4805, 


E. Marbaix 


Apply in writing to 
carago Crescent, 


Limited, Devonshire Houses, Vi 
London SWIL 





SENIOR ACCOUNTANT 


A vacancy oxists for a senior accountant to be 

responsible for the ledger section of the finance 

accounts department at S cer Works, the 

e gTated iron and steal p near Newport, 
on. 


The selected applicant will be over 25 years 
of age and will hare had previous accounting 
experience but not y an accounting 
qualification. 


Ho willl be responsible to the Finance 
Accountant for the supervision of both the 
nominali and personal icdgers, preparation of 
the works’ monthly g accounts and 
balance sheets, yrment sand collection of 
accounts, and ous other duties. 


Sal will be commensurate with qualifica- 
tions experience. 


Application forms. which should be re 
turned by January 27th, can be obtained from: 


The Manager 


Pergonnoe! Servicos Dept it 
RICHARD THOMAS & BALD S LTD 
Spencer Works 
Lianwern, near Newport, Mon 


sala iat app liceuons and subsequent corres- 
pondon have the reference number 
O3/14A. marked clearly on tho envelope. 








FULLY-DISPLAYED 
CLASSIFIED 
ADVERTISEMENTS 


RATES AND INFORMATION 


Sommer Developments Limited, a new member of the LAING 
Group of Companies, wish to appoint an Accountant. The 
Company markets high quality floor coverings, which are 
currently imported, but itis intended to establish manufacturing 
facilities In the United Kingdom during the next few years. 

The successful applicant should be a Chartered or similarly 
qualified Accountant, aged 26-32 and have had soma com- 
mercial expertance. Rapid growth of the company Is expected 
and the person appointed wil! require a progressive outlook on 
systems and procedures, together with the capacity to lead an 
accounting team In developing management accounts and 
financlal accounts. 

He will report directly to the Managing Director and be based 
Initially at MUI HiL 

Salary will be by negotiation, together with other benefits which 
Include annual bonus, Group Pension Scheme, free LHe 
Assurance, and three weeks hollday. Assistance with removals 
will be given where appropriate. 


Apply in writing to the 
GROUP PERSONNEL MANAGER 


(WM 136) 


JOHN LAING AND SON LIMITED London nw7 





Advertisements which are to appear fully-displayed 
must reach us not later than 10.30 a.m. on Tuesday 
of the week preceding Eien i.e. ten days in 


advance. 
Two blocks, if used, are required: 
EIGHTH-PAGE 
2 in. deep xX 3 in. wide .. £16 16s 
QUARTER-PAGE 
44in. ,, X3in. ,, .. £33 12s 
HALF-PAGE 
in. » X 6 in, +9 
in, > xX 3in o } ie Oe ae 


The Concessional rates of three consecutive 
insertions for the price of two apply. 





January 23rd, 1965 


APIDLY EXPANDING GROUP OF COM- 
eee ee 
London 


a young quelified perounian. oT ae ake 
accountant to argo of 
a g and cost accounting a. © position 
Offers ample o ruay for gress to lrector 
for the right man. Attractive salary, motor-car, 
- P writs to Box 5 


professional oxperilence. yard) 
ed ott oath ol ayments soction of at 
Kiting company. Thorough paw es Boe all poe oi a 
double-sniry boo Ing needs o 
accounts respecting anntyaes, etc. Rent ioe 
tunity for responsibic on. nogotiabio 
minimum £1,200) d ago and oxperience. ~ 
rite Box 584530. 


S., N. CAMP & CO LTD 
(Perivalo, Middicsex) 


CHIEF ACCOUNTANT/ 
SECRETARY 


hss Braue ea company engaged in a highiy 
manufacture roq 


success in mocting the 
needs of ssured by bla saccess i initial salary 
which will be determined from an assessment 





toposes with participation in a prafh-sh 
A one ue is a manra one 
. pensionable, - pplications, ving full 
ls in co to bọ caressed 
i Y. & Frederick's Placo, 
Oki ECZ (Ref. x 
C EECIALISI contracting compan 
Internationally and A export 
programms requires acconnts assistant to in sole 
go of the company’s books and financial records, 
uecess#ful candidate must liens sound knowledge 
\pook« g and ability to develop 





TELEPHONE CABLES LIMITED 
require 


QUALIFIED ACCOUNTANT 


preferably a chartered accountant between 
25-29 years of age for management accounting 
duties, The post will sult 2 young accountant 
with a sound educational background, magreco- 
able personality, who wishes to make a career 
in industry. Previous commercial experience 
would be an advantage. 


Details of experience and salary shouid be 
addressed tn confidence, to: 


Personnel Officer 
Telephone Cables Limited 
; Dagenham 





HE CARBORUNDUM COMPANY 


personnel 
Co Limiteds Trafford 7 
Sen CEMENT. TION COMPANY LIMITED 
i eaer aiher e accountant for main ag 


=u the ‘Doncaster accounting  organirarion 


by Doncaster 
accountants. Apply in cenfidence to 
Cantrolier, Bentley orks, Doncaster, 


\ 


i 
t 


Acoounts 


THE 
ACCOUNTANT 


NSTER SOLICITORS require account- 
xation and 


accounts. Excellent opportunity for younger man 

er experienco and pects. — Please 
reply with pancar of q cations salary 
required to x WS4806. 





WE WANT A MANAGER 


We aro wholeasle distributors with a wide 
connection wlth many trades, £ an arca 
of fifty mies in 


The man we are looking for must be old 

enough O nae gained uve 
experience th in ne handing of staff and 

conducting oficiently the running of a wholesaic 
warehouse. 


wenn’ nonan Io ee o 
ae Of his his cont set a cxrample to those 
work) with him 


ng 


If you consider your Guallicatons: i you 
for cael a Goat, lets have full Anila oL TOn 
career to o, and the salary you woul 
expoct to recelye. 

u cannot stand up to ths 
vo, do not wasto our time 


Pleass — if 
needs outlined a 

by applying for the job. 
Box WW7033. 





s oF nudy for same, an AA AAY po. 
al ge ty for young en c men 
panan partment, - A Solleations should give 
f a or ant i AEO. enuen inon Tuar” mig Hrteafie 

White ‘Waited alice tt mired, “Trow pidge. Wil 
CHARTERED A COUNTA 
ren ale Aig] and television renia! company ear 
West Country, to aCt RS company accountant., This 
baidlary of a fas- 


ee Jo; Mr D. Simons, $ 
Lid, ir, Charlton Road, Shepton 


Se 
OUNG CHARTERED ACCOUNTANT with 
good audit experience required as accountant 
with multiple group selling semi-luxury consumer 
durables. Located in Middlesex, the position offers a 
starting salary and proxpects of . rapid 
advancement to an eget og able to grasp quick! 
the varied aspects oc e. Di business. — Apply 
Sonate ed age, experience and present salary to Box 


SOUNG aly ill ACCOUNTANT required 
own manufacturers in Welwyn 
. Excellent working conditions, 

ities, Experience of dard 


contro] an 
above-arcrage salary will be paid to ho successful 
applicant. — Please apply to Box YQ48 





YOUNG 
QUALIFIED ACCOUNTANT 
wna row croan commercial experience is 
compan. y io rotary eccmmiant by 
re ot distributor be expscted to take full 
control of Dea office ane bud gotln 
advise Managing D all 
aspects of manage 


Experience with the motor industry an 
put not a requirement. ~ fanaging Dire fall 


Bridge Road, 881. 








OVERSEAS 








CONTINENT OF EUROPE 


Delottte, Piender. Griffiths & Co 
vacan for qualified accountants in 
offices in Bolgium, France and Italy, Know- 
ledgo of languages ls not casential but 
applicants stond. have a desire to widen thoir 
once. i prospects for 

int a career on tho 
Continent. ~ Apoly' 1 128 PESA Victoria Street, 
London EC4, 


- 





year. 
of accountancy 
AF7057 


XXXV 


FIRST-CLASS OPPORTUNITY is available for 


ont aoe Seine on o 
er parts of the world. 
employees on this salary scale savo over £1 7D E 

. ~ Applicants should wells, giving f ‘ali d 


AUDITOR 


If you aro a C.A., with at least two to threo 


This position offers plenty of opportunities 
for advancement and travel. as we are one of 


102 Rue Leon Theodor 
Brussels 9 





If you aro a C.A. or hayo a qualification 
equivalent to a C.A.. are between 30 and 35 
yoars of age, hare five to ten years’ oxpertence 
fn the business accounting field and/or internal 
auditing, have some experience In international 
operations and/or systems work, maybe know a 
foreign tanguage (not indispensable), and you 
aro looking for an opportunity to advance, 
then wo haye the position you are looking for: 


SENIOR 
ACCOUNTANT 


You will assist the Finance Manager of our 
European operations, with headquarters in 
Brussels. Our compensaiuion wlll bo worthy of 
you and our company pension and insurance 
plan will attract you. In our expanding intor- 
national operations where we aro ono of the 
leading American pharmaceutical and chemical 
companies you will find scope for your 
ambition and Initiative. — AJI applications aro 
confidential. — Write to: Personne! Manager, 
Pfirer Europo, 102 Rue Leon Theodor, 
Brussels 9, 





NASSAU, BAHAMAS 


Peat, Marwick, Mitchell & Co have a vacancy 
in thelr office in Nassau, Baham for 2 
chartered accotmtant. The vacancy offers CI- 
cellent prospocts for man koen to make a 
career within the ession and particularly 
one who is Interested in the broader aspocts of 
professional work. Salary elas with 


experience but not tess an £2,300 p.a. 
Pref co will be giron to s recently married 
man. wife qualified secretary ie dimcul 


in ep afi position paying £1,400 -£1,.50 
.a. Threc-ycar contract with alr passages f paid. 
ec Bahamas continue to progress 
acctleraicd rate and experience will be wines 
with a widely P diversified group of clients. There 
are no income taxes in the Babamas and 
o ioaue conditions are excellent. ~ Reply by 
girrnall to P.O. Box 123, Nassau, Bah 
aah og recent photograph. S 


ainas, 





eat e 
Existing 


and experience irs poe 
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EUROPE 


Peat, Marwick, Mitchell & Co have vacancies in mon Westem European coumtrics for newly-qualified 


and experianced chartered accountanis, 


Knowledge of at icast ons European Janguage is desirablo but not essential. 


- These positions offer a good o 
prospects for those wishing to m 


rtunity for widening Eoen oxperience and carry oxcellent 
ò their careers on the 


Salaries according to age and experience, Initial interviews in London or other U.K. centres. 
Application to Staff Partner, 11 Ironmonger Lane, London EC2. 





FRANCE AND BELGIUM 


Price Waterhouse & Co, has vacancies in its omea in Paris and Brussels for experienced and newly- 
d standard of living and provide an ppportunity for a 
rewardi ng carcer with the era as yon as for oxperience of business conditions in thess two countries: 


qualified accountants. © posts carry A 


— Applications ahould be sent to 3 Frederick's 


OPPORTUNITY IN 
AUSTRALIA. 


Cc. P. Bird & Associates, a largo, DHS or punnd 
accountants with head office In 

Australia, offers a aoe S i ie 
career to young mon, ualified and who 
would be Interested gto A 
Sponsorship for an pee passage wan be 
arranged. 


Commencing salary would depend on age 
and experien ard would be in the region of 
£A1.200-£A1,900, with excellent peers 
of saming between ZA 2,000 ane t Q within 
a few years, 


Salaries are reviewed six monthly, 
share in the practice js given after seven 
service, Other benefits tnclude an excellent 
provident fund and three months’ long service 
leayo overy ten years. 


Interesting applicants should write to ©, P. 
Bird & Associates, 18 St Goorgo’s Terrace, 
Perth. Western Asutralfa, stating age, quali- 
fications, experience and other relevant in- 
formation. e frm will then be giad to supply 
deni information, whilst one of the senior 

ana on mi be in England 1a Maenan 1} 
to interview mising applicants 
view to final polection. 


PARIS ACCOUNTANT 


International industrial manufacturing com- 
pan reks YOUNG QUALIFIED AC- 
CO ANT to assist Controller of French 
operations. Location Paris. Limited travel 
Applicant must have a good knowledge of 
French, be cost conscious and be willing to 
accept responsibility. — Send detalled c.v. and 
salary req ts to: Gerup, 40 rus Bollean, 
Paris 16e, France, who will forward. ' 


THE BURMAH OIL - 
COMPANY LTD 


Accountant, qualified, wi ca ponera 
required by The hha Co tid. Boe 
and prospects good. The successful applicant 
mus be fres for secondment overseas. — Please 
ly with full detalls to the Staf Manager, 
e Burmab Ol!) Co Lad, Britagnio House, 
Finsbury Circus, Lomion EC 


YOUNG QUALIFIED 
ACCOUNTANT 


International firm of accountants In Khartoum 
» requires services of a newly-qualified 
accountant, a not over 27, at an annual 
salary of £92, (income tax £940 at present) 
with a minimum annteal bonus of one month's 
pay, mo months’ paid leave annually with fres 
pasau. ea ~ Appucatlons shonid be 

gent to Bor ¥Q9905 





s 








Place, Old Jewry, London EC2 





EAST AFRICA 


An international firm of chartered accountants 
has vacancies In tho offices of its associated 
firms in Kenya, Uganda and Tanzania, for 
young chartered accountants. These vacancies 
roy! the opportunity to gain useful pro- 
essional experlonce and trevel in interesting 
and developing countries. 


The work is mainly audit work burt there ls 
one vacancy for n man waning to specialize In 
accountancy and secretari 
contract ls for two years, renewable by 
agreement. Terma include return passage for 
family and medical and pension scheme. Total 
emoluments, inclixding assistance with housing 
wil) be not leas than £2,000 per annum for a 
recently-qualified man, in addition a gratuity 
of 10 per cent of basic is payable on 
Joining; a similar gratuity will be payablo at 
the end of the contract period. There are good 
prospects of advancement. 


Please write In confidence to Box KA9956, 


* 








SITUATIONS WANTED 


A C.C.A. Finalist, — West African sosky position 
eof audit clerk. Four years’ experience of in- 
complete records, company accounts, auditing, 





taxation. Nore Eo own initiative, Avaliable 

immediate moderate. — Box AC47O8. 
eccou PN LECTURER, F.C.A. ©G8 
ks changso of occupation. - R. 43 


herds Close, Chadwell Heath. Romford, Ester. 
COUNTANTS, Company Secrotaries, Cost 
erouatanis; Mcs Managers aa ih es Santor 


MERU A feno 11 Holborn, $ Wei en (CHA. C BGO: 


ment A ol t Higi 
HARTE. BD AC OUNTANT 48) seoks positi on 
preferably with a pro- 


of trust and responsibility 
fessional firm; eleven years commerce engaged 
almost oxclus! taxation: also experienco of 
pension funds, auliting. secretarial practice, eto.: 
some capital availiable. tion Wiltshire, but would 
consider remova! to Kent or Sussex. —~ Box CA4778. 
(COMPANY IER BLARTIACCOUNTANI do- 
change. Wide experience of accounts ami 
saice management. Elderiy. but active and ft. 
Financial and staff control. Tome or abroad. First- 

class references. ~ Box 

MPLOYERS phons CRO 1642 for staff 
(both reres), Audit Clerks, Accountants, Cashiers, 
Shorthand-typists, Receptionists, Tele- 
So ay Kinds). — Berger's Licensed 


A.C. R finalist (D, seven years’ audit experi- 
scoks internal audit position. ~ Box LM4808. 
Qualified secretary/ 


NORTH CORNWALL. - 
accountant (37) offers full-time services to com- 
pany or professional Arm. Huperience mainiy in 
dustrial, but includes small audits and incomplete 
records. — Box NC4809. 

VER "SEVEN YEARS’ audit and acconntancy 

experience 
taxation. Indian a 30 seeks position. 
travelled on audits in U.K. Salary required £83 
- Box OS4676, 

VUALIFIED ACCOUNTANT. - Graduate. ten 

yoars own practice Central Africa, returnin 
early March, seeks Interesting appointment. B 
ert T teaa auditor, atrator. = Box 

ETIRED ACCOUNTANT, B.Com., socks 

= Sparse employment for three to four days 

iy. — Apply to Bor RA4552., 

EMPORAR book-keepers accountants and 

ledgor clerks availiable. — Ring Jay Cory Lid, 
ABBoy 2354/5817 for further detalis, . 


0 p.a. 


_ E 
| 


January 23rd, 1965 


G EMIOR COMMERCIAL HXECUTIYE F.CA.) 

highly experienced investigations, systems, methods, 

all aspects retall distribution and ad 

tration, accustomed to board and kpe NT lovel, 

secks new appointment in the profession, in com- 

ne Box $C4507 for specialist investigations. Aged 36. - 
x 


STELLA EER in the STRAND 
or 


accountancy staf and ali grades of audit 
clerks; cvery candidate is personally inter- 
viewed here before boing recommended to a 
prospective omployer. 


STELLA FISHER BUREAU 


436 Strand, WC2 
TEMpbple Bar 6644 





ING. duplicating, balance shest ists, and 
staf! supplied by Jay Cory Lid, Windsor House, 
46 Victoria Strest, SW1. ABB. 2354/5817. 





-ARTICLED CLERKS 





ACCOUNTANCY TUTORS j 
LIMITED 


offera personal tuiton for prooxamination 
revision classes and/or private tuition DY 
arrangement for The at eei of Chartered 
Accountants ¢6Xanos. prly Director of 
Studies, 10 Lincoln’s Inn Fields, WC2 (CHA. 
2989, HOL. 4666). 


NOTH: Enrol NOW for the New Intermoadiate 
March 1965. Full day classes commencing 
February ist to February 26th (four weeks} 
Monday to Friday (10 a.m. to 5 p.m.) 





‘CEYLOWNESE having over ten years’ audit 
experience, with chartered accountant in Felon, | 
ater mete? ~ R, Selyaratnam, 10 Fairfield Road 


ERER GRADUATE of Calcutta Uni- 
sooks articles. — Please write to A. G. P., 
rith Road, E15 . a 


"ANA - L. 


to M 
AMBITIOUS and hard-working postgraduate i 
imm alc 





from India, seeks articles for four years, | 
e: anywhere in England. ~ Please write 


STUDENT from East Africa 
(Manchester), with approved ac- 





in fate exempted seeks 
. — Box Al4677, 
AKISTANI (22), first-class M.A., B.Sc., 
diligent and hardworking, secks articles for four 
ta pretiminaty exempted. — Picase write to: 
Aria, $0 I Rise, Rf i rrey 
STANI STUDENT (5.Com.) 1963, aged 
pone eccke throe-ycar <Articies with firm of 
accountants in the Manchester arca 
apl Jury — August 1965. ~ Box AP455353. 
A POST-GRADUATE in commerce, M.Com.,, 
age 21, from the Punjab University sinsin), 
secks articles for four years in or around 
Please apply Box APd6 
RTICLED CLERK required by firm of chartered 
accountants (WC2). de variety of experience 


and crami{nations passed. Only neat and well-spoken 
students should apply to Bor AC4793, 
-YO stant commerce graduate, prelim- 


tn oxompted, 


England. ~ Please reply T. A. Lodhi, BA Lysias 
Road SW12. 
HARTERED ACCOUNTANTS in Central 


London (small nan require an articled clerk. 
School-leaver with G.C.B. qualifications would be 


suitable.. No premium required. ~ Apply to Box 
CA4550, 


HARTERED ACCOUNTANTS hear Portland 


Pia may invito a aplication from young man 
with G. B, at standard of cpa from Institute 
preliminary examination. ivo salary 
ang be paid. - 


ndence school fees ma 


examination rides Bie Milne 1964, socks transfer of 


articies. Prin content obtained. London 
pner ence, two and a haif years, ~ Reply Bor 
EMISENIOR ee CLERK with oxperi- 
C.A.8 Holborn. Good SUAT. dependent 

cn ability and experience. — Box 594652 
RANSF Q ARTICLES required with 
incipal’'s consent; three ‘A’ level asses 
{ncluding accountancy; three yoars . — Please 


Box TO4629. 
TEA NSFER OF ARTICLES tas by an Indian 


B.Com.(Hons.}, Bombay University, from 
Ugan having completed ons year under articles, 
whh a ndon firm of C.A.s. Principal’s consent 
obtained. Please write 


Avnilabic immediately. = 
Box 104707, ; 


‘fees In excess of 


rp 


January 23rd, 1965 





PARTNERSHIPS 
AND PRACTICES 


CAREFUL AND COURTEOUS SERVICE, 
ang available ae urchase of ctices. 
Taxation Services Itd. 5 Muswell » N10. 
CA. (27), eyes ent expiring Aprii, 
exocks salaried rice agroome position leading to 
partnership. City or Wes Lan, ~ Box AC4779. 
AS COUNTANCY PARTNERSHIP AND SUC- 
CESSION CONSULTANTS. The recognized 
eon for sale and purchases ‘of and 


for ov ort aluati ; 
GORDON PORD a o anaona 
Charnbers, LASAOA Bridge, SEL (HOP 1209). 





AS COUNTANT aged 36, with twenty P hadnt 
pec tewionst ox ence and own nucleus, 
to meet actitloner who may be thinking of 


retiring wiih ni ew to working arrangement and 
eventual take-over, -— Box AA4754. 


N EXPERIENCED chartered accountant, aged 
9, would welcome a private discussion with a 
sole practioner in London or Southern England, 
who may be contenpiaing retirement in the near 
future. — Box AE4787. 
WHELL-ESTABLISHED- CHARTERED AC- 
COUNTANT, with G.R.F. in excess of £4,000, 
wishes to take, over practice with spare office accon 
modation, in or near London. ~ x AW4653. 


LOCK. of reliable small audits ylelding £2,000 
TATTA £6,000. Would separate. Box 


C A.s wish to contact practitioner contemplating 
afotiremont in London or NW. suburbs, including 
‘Home Counties, with view to working arrangement 
„and/or subsequent purchase. — Box CA4782, or 
‘telephone WA. 27808. 

ERTIFLED ACCOUNTANT (NORTH LON- 

DON), wishes to contact young accountant with 
on nucleus under £1,000 with view to arrange 
mutually bencficial working arrangement. Preference 
ERa be applicant able to share tax work. — Box 


HARTERED ACCOUNTANT (50>, - City 
office, with G.R.F, £6,000, would liko to hear 
from sole practitioner with "similar G.R.F,, with view 
to amaigamation. — Box CA4597. 
(CHARTERED ACCOUNTANT (27), wishes 
acquire small pase | or blockis) of audits and 
taxation work in Bristol arca. — Box CA4654. 
HARTERHD ACCOUNTANT, early 
irteen years’ professional ¢ ence, 
nucleus, amall prac ca; “or partnership 
Southern England. Outright purchass or by 
mont, - Box CA4612, 
HARTERED ACCOUNTANT with thirteen 
years’ professional experience, seeks partnership 
or practice of G.RIF. up to £2,500 in Melton 
Mowbray or Leicester arca. Box CA4810. 


HARTBRED ACCOUNTANTS, Central Lanca- 
shire, wish to contact newly qualified chartered 
accountant with a view to partnership after pro- 
period of six-twelye months. Applicant 


~ Box CA4728. 


HARTBRED ACCOUNTANTS, Central Lon- 
on, with paper tt foara practice and annual 
OO, seek arrangement of 
outright purchase or on consultancy basis with sole 
practitioner near retirement. - Box CA4679., 
HARTERED ACCOUNTANTS LONDON. 
G.R.F. £30,000) desiro amatigamation with 
similar sized firm with view to forming more 
efficient organization. ~ Box CA47901, 


HARTHRED ACCOUNTANTS practising St 
James's St, SW1, require keen young Junior 
panoa FEY to purchase share of equity. ~ Write 
HARTERED ACCOUNTANTS wish to a ire 
ctico in London area. Would be particularly 
interested in making arrangements with practitloner 
contemplating retirement now or in a few years’ time 
_~ Box CA4709. 


Cee 
‘ branch office in 
with some years’ ¢ 


— 


FIRM with recently-ostablished 
Maidstone, require qualified man 


trienca of provincial work to 
take charge. Possibility of car 


y partnership for 
sultable applicant. — Box CF4655 

ITY RTERED FCB UNTANT with 
expanding ad Mal wishes to purchase for cash 
ctico wit R.P. between £2,000 and ES, 000 

_ — Box CC4579. 
M, gross £20.000 prepared to discuss 
amalgamation with view to retirement of two 
enar percen in a few years time. ~ Reply Box 
AST SUSSEX. —- Rapidly expanding practice for 
le owing to sudden demands of other business 
erests.'’Fess approaching £5.000. Goodwill £8,660 
- Proportion to be icft on ioan Hf required. Freehold 
or leaschold premises whichever preferred and living 
gecommodation if wanted. Unique o rtunity to 
seguire prospering lo Du ue in most sought-after Arca 


f Cou ~ ES4 ; 
XCE IONAT OPPORTUNITY ARISES for 
young man to join London chartered office for 
sthree months prior to partnership. Current foes 
_oxee¢ed £30,000 pa. One of two partners entering 
commerce: Tremendous scope and prospects for 
tig Heant who may be sole practioner 
Seok ta expansion. Firm would siso consider 

amalgamation with others, 


— Full detalls to Box 

Rie GN e ernest within and outside the 
ofession wis to buy a share of a practice to 
peda l least £3, 000. Some capital ayaliabic. ~ Box 


THE 
ACCOUNTANT 


CVA. (mid-30s), practising City and with Increas- 
sing good fees noa approx. £10,000 p.a. 
sncreesingly concerned det problems of sole practice 
and therefore interest any suggestions for 
amalgamation. — Box KoA 
E C.A. socks small practice in country town. 
«Experience as partner in similar. Immediate pur- 
chase or succession in a few years. Capital available. 


~ Box FC4812. 
C.A. wishes to ETE TA spare-time practico 
awith foes up to £3500. FC4757. 


TEM of Midland accountants can now absorb 
blocks of audits or Smpn practicos, Retiring 
practitioners and those to dispose of part, 


or the whole of a rapes should contact us 
immediately. Cash settlement. — Box FO4780., 
R SALE £2,500 ctice in SW. London. High 


offices of three rooms, rental £120 p.a. 
exclusive. G.R.F. £1,520, price including furniture 
and equipment. Consideration given. to salo as 
block of audits. — Replies Box FS4636. 

gosh only}. 


ROWING London precee or for oe 

TRR: over £3,00 000. — Box 
GL4813 

ONG- ESTABLISHED City firm of chartered 

accountants wish to acquire etics in Croydon 
urea with gross fees up to £10.000. welcome dis- 


cussions with t a S contemplating ent 
or amalgamation E4758. 
ONG-ESTABLISHED South Wales firm of 


chartered accountants lx arinera> having 
facilities and accommodation Cardiff area to absorb 
a practice with groes fees £3,000~£8,000, would 
welcome discussions with sole practitioners con 
templating retirement on an annuity basis or cash 
basis. Possible pie opening kk for salaried partner with own 
nucieus. 


AMOuEecER CHARTERED ACCOUNT- 
NTS sre anxious to contact ctitloners with 
medium-sized practice in central anchester area 
or surrounding districts who are contemplating 
retirement, with a view to suocession. Box 


MC4637, 
ANCHESTER CHARTERED ACCOUNT- 
NTS with medium-sized practice have vacancy 
for experlenced C.A. not over 35, as assistant to the 
partners, with a view to partnership after suitabie 
probationary period. ~ Write to Box MC4656. 


M ID-SOMERSET chartered firm bursting at the 
ns require assistant with a view to ultimate 
partnership. Absorption of existing connection con- 
sidered. ~ .Box MS$4548. 
OTTINGHAM ACCOUNTANT with thriring 
practice but small office invites discussion with 
view to amalgamation with practitioner having 
avallable space, or to utilize a suitable property to be 
purchased for joliot use. A qualified man with 
substantial nucleus considered for latter proposal, 
Rox NA4759, 
PRACTICE FOR SALE IN SURREY. Rapidly 
expanding. Gross ng fees, £4,000. Office, 
staff and house avaliable if required. — Box PF4742. 


Pea SCENE UIRED by chartered accountant, 
ao orth/East London or around. 
z off er  ineomoleis records, etes GRE. 
se arain 000. Would consider partnership with 
practitioner contemplating retirement in near future 
Cash available. ~ Full details to Box PR4794. 


ood 


e 


PROFESSIONAL LOANS 


Financial facilities availabto to assist in the 
purchaso of partnerships tn established account- 
ants’ practices, Provision for repayment at 
moderate rates of interest over periods of up 
to ey yee Devanney, David & Co 
a ges Road, Wembley, Middx. 


APIDLY-EXPANDING FIRM of accountants 

in Hampshire would be interested in merging 
with sole practidionera in Weat Country with a view 
to further expansion and benefits to both parties, 
Box RE4554. 

OLE PRACTITIONER of mediun-sized firm 

with low overheads tn Berkshire has vecanc 
for equal parmer not over 35 years of age. Will 
considcr amalgamation. Capital payments by 
frratigement but own nucleus or some immediato 
capital preferred. - Write Box S$ P4657. 

OLE CHARTERED PRACTITIONER with 

all West End practice requires keen and hard- 

working chartered partner. Good all-round experience 
essential; salary £1,700 p.a. Equity ‘interest in’ three 
years. ~ Box C4760, 
‘To CHARTERED ACCOUNTANTS, having 

consolidated their practice would Uke to contact 
busy practitioner Iin London or suburbs with a view 
to a working arrangement. —- Box TC4781. 

ORK CHARTERED ACCOUNTANTS seeking 

to expand present practice, with to purchase an 
existing practice or blocks of audits. - Box YC4761, 

OUNG and progressive firm of West End char- 

tered accountants require youn chartered 
accountant of good experienco and Ve-avernge 
pata pal a view to partnership in two to three 


years ~ Box YA4616. 
required to Zane TC 


OUNG capable C.A. 
rapidly expanding medium sized firm 
pane nership, commen with a definite prospect of 

mimencing salary up to £1,756 p.a. - 


Box nomp 
ONGS © CHARTERED ACCOUNTANT re 
quired Sele sentor Mor position provincial accountants 
office. SE. al experience essential 
Fannonhip á Paa ole after probationary period. =- 


Fpmatoriel pro 
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| BUSINESS 
-OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE, - 





a EA Ltd, Mortgage Dept, SIT 
Muswell ERIL London N19 (TUDer $5 





ABANDON DELAYS! 


READY-MADE COMPANIES FOR SALE 

with momo, und arts. segl and statutory books. 

Gu no trading. Transferred In ten 
minutes. 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley House, 12 Norfolk Street 
Strand WC2 


-~ TEMple Bar 6927 (4 lines}, Ref. O.P. , 
and at Melville eee 2 Melville Street, 


Edinburgh 
CALedonian 4547/8 
Established 1921 


BARGAIN, New ready-m 
gistrations £25 complies ~ 
property developments; A Rid Anua 
stocks/shares; but Pregl 

het tase ascretarinai; 


~~ 


ioinad/Seutlwnd 


nomines; Bat ise 


. Jamieson 
Com anla De 
Scotland. Get ‘Advantages o 
Company’, 38 post free. — Business 
panics Registrations Lid (Dept A1LTSplL) 156 Gtrand, 
ndon C2 (for English companies), M. 
8377/8, 2294/5 and 19 alker Street. Edinb 
(for Scottish companies} CAL. 1167/8/9. 
COMPANY FO ED for 16 guineas inclusive. 


epartment of 


urgh 3 


, books. momo. and arts. Free booklet for 
clients. ~ Reichmann & Wing Ltd, 126 Great 
Cambridge Road, London N17 (TOT. 2738). 


ALL MORTGAGES 


Substantial mortgage fonds for vato house 
purchase Including flats. Specialists in largs 
private loans combined with estate duty pro- 
tection. Long term facilities for larger com- 
mercial and industrial posidons, -Devyanney, 
Aer & Co Lid ng on Road, Wembley, 

Middx, DRU, 607 


AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
financial requirements 


JULIAN 5. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff » 


NTICIPATING RETIREMENT on or before 
March -3ls, 1965. Prosperous retail wool 
main atreet of busy Cheshire town. 
Profits comfortably exceed £3,000 per annum. 
Accounts avallabic. Comfortable living accommo- 
dation included in property which can be sold or 
leaged. Inquirfes from principals, solicltors or 


accountants only, please. - Murray. Smith & Co.. 

Bridge House Riera N Ch 

Ba DEBTS BOUGHT OR COLLECTED. - 
We can help pyon whether you have one debt or 

five thousarnt, don-wide servica. No charge if 

unsuccessful. Professional & Trade Services 


Ltd, 
Protection Houss, London SWi2 (KEL4in 6627. 


BUDGET DAY, APRIL 1965 


Property company will purchase freshold 
shorts), oven Hf let, in busy town main 
shopping street. Completion before April tst. 


Write: Director, Shopping 
Centres Ltd, ge anagind 5a 





OMPANY FORMATIONS from £12 plus 
amps. eady-made property companies, 17 
intas inclusive. Rapid service. — Reglaw Registrars 
a ae Shepherd's Bush Green, W12 (SHE. 4983 - 


2476). 

ONFECTIONERY. mpany with tax losses 
n manufacture ss wholesaling T EWwCeis, 
ornery, requires Publie or private company 

ded trading contmues. Box 





XXXVIII 
MPANY trading as wholesale knitwear and 
ywear vo tax Prt: uired, in 
- x E 
INANCE FOR EXPANSION. ~ Confidentlal 
invoice disco g; aloes factoring: bill dis- 
counting; acceptance ts; Mortgage sod 
CTOs. Investments Ltd, 2 
Laurence uny Hull, London BC4, Mincing 
Lane 2667, 


HART FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
: £10 13s plus stamp feo 


READY-MADE £20 3s 
For accountants and golicitory only, 
HART & TO MR. PONS LTD 


Dept. 1-3. LEO 
TON ON EC2 (CLE, E. 4108/9) 


HEE YOUR CLIENTS to oxpand by reicasing 
capital tied up In book debts, Our sales financs 


co is simple and 
Gloucester Place, W1, 
W LIMITED COMPANIES (investment or 
trading). £18 98 {nck Rah rage registered in 
soven days, £1 nel. o “Trading Advan- 
tages’ to accountants. ~ Groma Ltd, Si 
Fairview Avenues, ngham (Kent) 


econonuo. = 





82558). 

O PROCURATION FEE. - A mprehonsive 

and second mortga fund and bullding 

finance avaliable to clients introduced T brokers, 
R profess only, 

posttlons entertained. Competit rates. ons 
by return. — Went Park Facilities, Dept BK, 
3335) Holloway Road, London N7 (Tel. NORD 

PROPERTY 
Old-established publio property company 
quoted London. purchass equity aes or 


y of pee ane haying 
or near London. — Write Bor 2 properties 





AX LOSS COMPANIES. ~ Company with tax 

losses engaged in tho ished rare rk of househokl 
toxtiles, ete. bs | >- — Born TLAT69, 

AX LOSS COMPANY required dealing in auto, 

reid yer we or caterpillar ~ Bor TL4762, 
Ler COMPANY, still trading, with losses 
of approximately È? £72. éo0 avallabic. ino ksale 
ders’ os 


ball 
poao sol Gen trade. — Box TLAS 
IMDPERIPL E oaan MERCHANTS - com 


y 
th tax losses. ~ Write Box TP47863. 


- Hor Urs 64, 


9971 
100 PER CENT MORTGAGES available to 
accountants. Maximum > Ali other 


g ital Agen ortga 

Tad. oy pT Strect Ibs ord, Kent. Telephone: 

Dartfo 181. 

£12 LIMITED companies formed to your require- 
ements in seven days. Free leaf Renay- 

made companies also available. ~ syf 

Re Ltd 46 Mayfalr N17 


iTO Tenham 4219). 





BUSINESS PREMISES 


HED ACCOMMODATION in vory best 
part of Mayfair and all services offered to char- 








VALUATIONS 


BOUT ANNUAL. STOCK TAKING: valuations 
f trade woes Pe d business sales consult Jobn 





bus! sho pety and  investm 
ee in U. W, Ve cure Bere & Honi 
Established over 
Rence i ene London NW10 (DOLis È Hill 6671 
nes 
TAKING SERVICES. - baits Me sta fT 
TOCK uA 


onsale 
London NB (T A: bal 


coo valued up to S GE0o. 75 
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MISCELLANEOUS 


A. DUPLICATING LTD., - Accounts ly 
sand accuratciy typed, -— Teiephone HOLbormn 
ean or write to Russo] Cha » Bury Piac, 


CCOUNTANCY TYPIST requires homework, 
ghiy experienced jn all accountancy typi vafi: 
All work guaranteed confidential. Roteren ce i a 

so OO per Dour; — Telephone HA 


CCOUNTS/BOOK-KEEPING machines for sa 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


interchangeable ‘Registered $Offfica’ 
xperti 





brass 
LAYOUT AND 
Prompt service by actual manufacturers. 








Burrou 100 Series, National Class 158 nquiries to 
Se eia, een Aes, zageleviiono Sir 
eal CRAFTS 
ACCOUNTA UNTANTS PLEASE NOTE. ~ All makes ABBEY MEN LTD 
mae es supplied new and rebuilt 1 Abbey Works, 109a Old Str London ECI. 
Visit our new Dre tattoos in Borough High Street to Telephone CLErkenwell 3845 
soc Our comprehensive range of accounting, caicu- 
and adding machines, 1 cic. = 
Unhersal Oftice Suppliers Lid, 0 Borough High 
Street, SHI (HOP 0686/7). 
RENT or BUY 


CCOUNTANTS who wish to obtain full 


are tyred toa apply for an agency in the U.K. 
to the Comm Union Assurance Co Lid 
24 Combi, London BC3. 


Adier ~ Blusbird ~ Remington 
Accounting Machines — also Dycline ot OD 
Full Installation and Maintenances Services. 


H. H. DURHAM LIMITED 





DDERS CALCULATORS, REBUILT 2 85 Blackfriars Road, London SEB1 
ATIONAL “ACCOUNTING MACHINES WATerloo 6081 

31 and 32. T ar ana duplicators soid, 

noua _Tepatred Burrou accredit 

st n OTL 

ECI Opp. Fa pth Set E ae Spory PUNCHED-CARD SYSTEM required in 

Bu d ae order, for stock selection. Write, 
1957, used three years details to Managing Director, Box 


only, maintal nialnod d by "man meatier tees: Sea Wren ~- The 


ey Palace kr EB 


t 
machine ure Wh with Gea Tante for sale. 
Purchased Octo £750 or nearest. — Apply 
Secretary, 


h 
CIBA ai Lid, Manchester 11. Surono, Surre GEL Mobridge 3382-3383). 


ES, — Complete set or part set required 
to make up “Taxation’ library for taxation 
consultant. - Apply Box TC4771. 

Na tonai Larkin, 3S “machine 31 or 32. 

m Maoren = Larkin Coweross Sireot, 
London EC1. (CLErkenwell 7434). . 

PER CENT DISCOUNT on branded carpets; 

Chinese, 





HIRE HIRE HIRE 


All modals of Sensimatic accounting machines 


vail a term liton, Axminster, Orientals, etc, 
For foil details of thts alae sion Grits or or Indian and Persian and rugs a speciality. 
telephone Free U. fitting arang 
~ Write stating requiremants or for 


introduction to showrooms London or main cities. 
Goodson Calculators Dodson-Bull Carpet Co, 374 Aldersgate Strest, 
55/61 Moorgate London, BC2 London EC1 (Tel. MONarch 7171 (10) lines). 
(MONarch 3405) 





[eerste 100 PER CENT MORTGAGES at 
Gig per cent for professional men = Post-I13936 


AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the Gpproximate salary 
range that they are prepared to give 
or require, and also their geographical 


ar aanp to 
and 


Financo) Ltd, 26 Fenchureh Street, Leonon EC3. 
(MA Nsion House 4393). 
AME-PLATES in nze, brass, Malnicss-stocl, 
pape ag Interchangeable. "‘Rogistered Office! 


z emp. Estimatex b 
return. — Amin Gone 9 Lt My Road 
Barrow, Middicsex. Tel. Cn 





location. 

This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 


PROFESSIONAL 
INDEMNITY INSURANCE 


Rican to Me goneral rib ini prem iin we can 
arrange cover for accountant at 


peultive rates. All Shige eT ale rea oo not 
— ann » a s 
Zia Prone Deovannoy Wembley Cage pondence between advertisers and 


applicants. 





` CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 

The publishers cannot guarantee insertion on any shee ied date, but every 
effort is made to comply with advertisers’ requirements 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 
The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 
Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of convassing matter. Any letter is liable to be opened for 
examination of its contents. 
The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 
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EST. 1850 


WHEATLEY KIRK 
PRICE & CO 


E. Le JUDSON, F.R.LCS., FAJI, Ë BEDDARD, A.I.MECH.E., F.A.L-P.Asy 
M. 8. CHHAYIN, F.A.I., G. B. GIBBS, F.ALL.P.A. 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 


OF 
INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


TEL: 


INDICES; AUDLEY, LONDON HYDE PARK 8844 


Gr 


STUDENTS © 


all your 


book requirements 


can be supplied by 
GEE&CO (PUBLISHERS) LIMITED 


-The City Library 
151 STRAND, LONDON WG2 


Distributors for publications of 
THE INSTITUTE OF GOST & WORKS ACCOUNTANTS 





| 


& BRITISH INSTITUTE OF MANAGEMENT 





ACCOUNTANT 


HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 19 Hanover 
Square, London WI, have since [899 specialized in the 

e and -valuation of hotels and catering businesses 
to the exclusion of any other branch of estate- 
agency. The partners are members of the leading 
professional bodies. 


Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 
chase and building up to 100 per cent. 
Expert advice provided by specialists in all 
fields of development to help you decide 
which land is worth buying and which is 
not. Architectural assistance available if 
required. Decisions within 48 hours 


Details to: 
The Southern Trust Limited 


353 Grand Buildings, Trafalgar Square 
London WC2 


THE 1965 EDITION 
OF THE 


COMPANIES GUIDE 
ano DIARY 


An Alphabetical Guide to 
Company Law and Practice 


Incorporating an 


ANNUAL DIARY 
Shows a week at an opening 


with a Thumb Index to each month 
AND 
REFERENCE BOOK 
and a 
Table of Ad Valorem Stamp Duties 
15s net -by post 17s 3d 


ORDER NOW from 


JORDAN & SONS, LIMITED 


Company Registration Agents 
Printers and Publishers 


116 CHANCERY LANE, LONDON WC2 
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e & MIGDAL AVSP- 
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i w £1453500/ 


ONE! 










£10 a month invested over the last twenty 
FRN (January Ist, 1944, to December 3Íst, 
3 . 







Hkg. ° 
MS Att 7 BRR Stee E A TP lopped eter would have provided a plan-holder, aged 44, to- 
Maen RCM Wn nes Eire RE as l day with life cover of £14,535 or a capita! sum 
PERG Gh ope Beo cora SEF aed E aaa, of £9,861 — for a total investment of £2,400 not 
př. hg PERIERE ETS OM ~- a eao aerar OEE taking Into account tax rellef. 


A.V.S.P. is a completely new plan offering the 
advantages of Unit Trust investment with an 
exceptional ever increasing family security 


pra 
f x 


< y mp Ses, A 
1 npo ee See ee 


a eee 


ree 


Saad 





ba Se= | benefit. 
3 a E. 
$ E This advertisement has been appearing nationally for 


some months. We find a great many of our clients rely on 
the advice of their accountants or taxation advisers. 
We would therefore Invite your attention to the following 
special features: 
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CAPITAL GAINS TAX. The contract is written as a 
with profits Insurance policy. 


SURTAX. The units purchased, being part of the life 
fund, surtax payers are not liable for additional tax on the 
net income. 


we INVOICE 4 _ STERLING 
c 


COLLATERAL. Full whole life cover from inception plus 
ALCULATION the units purchased give a growing collateral year by year. 


Es 


= =m TYPING 


_ | Single Keyboard with direct Sterling entry. 


li Iculati d automatie print-out. ie 
saa ca oN ane INVESTMENT THROUGH 
nstantaneous Progra 
SAVE & PROSPERS’ {I 


4 Alternative DecIma! Applications. 


APPLICATIONS INVESTMENT-TRUST-UNITS 


Involcing - Stock Control - Sales Analysis + Costing 


You can be assured In that the Investment 


‘EE. | element of the plan Is with one of the 


oldest and most successful Unit Trusts in 
OFFICE & ELECTRONIC MACHINES LTD this country — Investment-Trust-Whits — part 





140/148 BOROUGH HIGH STREET LONDON SEI TELEPHONE HOP 3191 of the Save and Prosper Group whose funds 
BARROW-IN-FURNESS Commercial Office Equipment Ltd. exceed £150 million. 
73 Duke Street, Barrow-In-Furness BARROW 3221-2 
V. L .Skuce & Co, 35 Station Street, Walsall WALSALL 25431 , 
BOURNEMOUTH Classic Electronic Machines Ltd. For full details of our special consultancy service 
5 Landsdowne House, Bournemouth, Hante. WESTBOURNE 63064 technica! manuals and P ublications sare ie ? 
DERBY David S.Butler Ltd. 5 Irongate, Derby DERBY 40571 P ’ : 


GLASGOW Sculthorps Ltd. 97 Bath St, Glasgow C.2. DOUGLAS 8282 
LEEDS J. A Carter, 31 Beigrave Strest, Leeds 2. LEEDS 31299 


A.V.S.P. DEPARTMENT 





LONDON Computer Salas (Satax) Ltd, Coleridge House 
Falrhazel Gardens, N.W.8. KILBURN 2121 MIGDAL INSURANCE GO LTD 
MANCHESTER 
D. Kipping Ltd, Ralli Bldgs. Stanley St. Salford3, BLACKFRIARS 6367 5 Fenchurch St, London EC3 
OXFORD Telephone MAN. 9073 


Hunts (Oxford) Ltd. Horspath Trading Estate, Cowley OXFORD 78981 
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The Institute of 


Chartered Accountants 


in England and 


Wales | 


Incorporated by Royal Charter May llth, 1880 


TECHNICAL ADVISORY 
COMMITTEE 


Chairman — Stanley Kitchen, 


F.C.A. (Birmingham). 


‘Vice-Chairman — David William Robertson, 


F.C.A. (London). 


The Technical Advisory Committee assists 
the Council in an advisory capacity. It 


| 
| i President consists of fifty-two practising and non- 
| WILFRID GUY DENSEM, F.C.A. E 
| LONDON practising members from all parts of the 
| d functi drafting and 
Vice-Preatient country, and functions as a draftmg an 
ROBERT MCNEIL, F.c.A. advisory body, assisting the Council on 
Hove 
questions of taxation, accounting prin- 
Secretary ciples, company law and other technical 


CECIL ARTIMUS EVAN-JONES, M.B.E. 
Hall and Library 


MOORGATE PLACE, LONDON EC2 


‘Temporary address for correspondence and yisttors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


matters of importance to the profession. 
The Committee in turn consults regional 
committees, which are appointed by each 
district society. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Abandon Delays 
and Auctioneers READY-MADE 
COMPANIES 


to Industry (guaranteed ‘no trading’) 


SINCE 1807 £9 0 inclusive 


(Over 200 in Stock) 


Surveyors, Valuers 








© By Return of Post to Country or delivery 
immediately in London. Free draft on 
application. 
è 
FULLER, HORSEY | | [ewis, CoatesgLucas, Lid 
SONS &€ CASSELL LAW STATIONERS 

AMBERLEY HOUSE, 12 NORFOLK STREET . 

10 LLOYD’S AVENUE STRAND, WC2. TEMple Bar 6927 (4 lines) 

LONDON E-C:3 | ones 
l . MELVILLE HOUSE, 2 MELVILLE STREET 
Telephone ROYAL 4861 EDINBURGH. CALedonian 4547/8 
(For Scottish Companies) 
Ppt ee ae, Be apa Naeas Wa pet ig pe, 
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VALUATIONS 
FOR ALL PURPOSES 


Accountancy, Sale and: Probate 


ten A 


STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


2 ~ : - 
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C onfalenct iS césendal Resident Valuers in most parts of 
Trustee investments backed by assots exceeding £114 million and reserves Great Britain 
of over £5 million. All Interest rates are Income Tax paid. 


Bandas: - aka ot ERNEST J. GEORGE & CO 


SUBSCRIPTIONS 44 per cent 
Chichester House 


BEO 278-282 High Holborn, London WCi . ~ 
72] BRADFORDeBINGLEY |“ "sistwitr* 





Tudor H Bridge Street, Walsall 
BY BUILDING SOCIETY ee 
Member of the Buikfing Societies Association 3 Cateaton Street, Manchester 3 
Head office: Bingley, Yorkshire. Telephone Deansgate 6051 
81 High Seer Wl cd soa eae EC4 ENQUIRIES INVITED 


Over 600 Branches and Agencies throughout the Country 





' Applications are invited for 


January 30th, 1965 


THE 
ACCOUNTANT 


Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 11s id 


Cables and Telegrams: Countant, London WC2 
The Accountant ty published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 2s 6d: half-year £2 123 6d 


Alrmail edition, 27 15s; half-year £3 173 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








OFFICIAL 
APPOINTMENTS 





City and County 
of Newcastle upon Tyne 


COMPUTER PROGRAMMERS 


a3 progTamnotrs on 


Scale A.P.T. IV (£1,256 to £1,505 and ultimately to 


£1,555; 
l The successful applicants will be engaged on 
piana interesting financial work 
r an I.C,.T. 1903 computer with magnetic tapes 


be provided, 

Assistance will be given wlth removal expenses 
and may bs giron with housing. 

Applications, stating ago, qualifications, previous 
Posts held, full details of experience, and quoting 
names of two refereea to be submitted to the City 
Treesurer, Civic Centre, P.O. Box 133, Barras 
Bridgo, Newcastic upon Tynes i, by F 8th, 





Denbighshire County Council 


APPOINTMENT OF COUNTY TREASURER 


Applications are tfnvited for the intment of 
County Treasurer and Comptroller o conces af a 
salary commencing at £3,770 and rising to £4,170 


applications must be recelyed not later 
¢bruary 19th, 1965. 
Canvassing disqualifies. 


W. E BUFTON 
Clerk of the County Coundil 
County Offices, 


uthin, 
January, 1965, 








SITUATIONS VACANT 
PROFESSIONAL 


LARGH FIRM OF CHARTERED ACCOUNT- 
NTS wither to appoint to thelr London and 
Weonbley othces senior and newly-qualified man to 
fill vacancies created by contin ion, These 
posildens offer excellent prospects of advancement 
and opportunides to obtain a wider experience In all 
atpects of the profession. Above average salaries: 
ponsa generous holidays; pension scheme. — 
rite x 





AL4S905. 
A NEWLY-QUALLFIED AUDIT CLERK or 
finalist is required by a medium-size firm of 


chartered accountants in m ofheea at N. 
Finchley. A good salary will be paid to a frst- 
c person who will save the woar and toar and 


Apply Turk, Hran & Co, 
Friern Park, Ni2. 
HALLENGING senior position. City firm 
uires recently-qualified man of above avera 
ability with quiet amnbitlon as manager of au 
section. invest! gations cic. Commencing salary lf 





) POP 
ACCOUNTANCY 


We have the modern approach 


We belicre that professional firms must kocp 
abreast of the latest trends and techniques if 
they are to provide an adequate and upto- 
date service to chonta tn the 1970s. 


t 


Our management services division and our 
audit division are equipping themselres to faco 
this technological explosion. 


Alongside this, our trustee and investment 
advisory departments aro streamlining thoir 
work to provide services more in keeping with 
the computer age in which wo live. 


These services can only be provided with 
adequate manpower and we are recruiting 
through our audit division a team of energetic 
young chartered accountants who are prepared 
to accemt the challenge and to make their 
contribution to the economic progress of this 
country. 


Aro you Interested? 


We pay progressive salarios. Salarics 
depi on progress. Progress should be rapid. 


If you ‘are qualified or a November finalist 
and between 23 and 28 apply as soon as 
possible to Box PA7269. 


wa 





HARTERED ACCOUNTANTS, Strand ~ 

medium sizo ~ have managerial vacancy in chelr 
sudi department for a qualitied man. Good 
prospects for advancement. Salary acorn to REO 
and expericnce. ~ Please write giving full details 
to Box CA4908. 





CHARTERED ACCOUNTANTS 
West Hod (approx. elghty/ninety sta ff) 
Senior Assistant 
Taxation Assistant 
Box CA7267. 








PERSONAL TAXATION 


Leading firm of City chartered accountants 
have a vacancy for an e enced sentor 
assistant. This is a pensionable position with 
a starting salary from £1.250 p.a. for a man 
with the necessary experience. Three weeks’ 
annual holiday and regular salary roviews. 


Box PT7268. 





SCARBOROUGH 


Chartered accountants require qualfied, or 
similarly experienced, man to take charge of 
a group of audits and other work. Ample scope 
for vYancement. Pension scheme. Five-day 
week. -Write, giving full culars, to 
Pulleyn, Heselon & Co, 10 York Placo, 
Scarborough. 





SENIOR REQUIRED by chartered accountants 
Wi. Commencing salary £1,500 p.a. Pension 
— Box SR4910. 


YORK 


A medium-sized firm of chartered Accountants 
require qualified, or similarly experienced, man 
to take charge of a group of audits and other 


scheme, 


arto 
Micklegate, Yor 





COMMERCIAL 


CCOUNTANT?’S Junior male assistant required 

or firm of solicllora in Woking. Excellent career 

for suitable applicant: Accountancy articles offered 
tf required. — x AJ4311. 








CHARTERED ACCOUNTANT 


A chartered accountant, 30-35 years of age, 
required to joln the executive team of a medium- 
sized group of companies with head office on 
Southern boundaries of Shemeld. 


Experience of monthly accounting routines 
and forecasting an advantage, this will have 
been obtalned in both the professional and 
commercial Seids. 


A salary commensurate with age and oxper!- 
ence will be paid but not lews than £1,250 p.a, 
The group operates a Ufo assurance and con- 

+ tributory pension scheme allowing oxceilent 
berefits: thros wooks’ annual leave and generous 
sick pay arrangomenis. 


Application with full details of education, 
qualifications and experience to Box CA7272. 





MES BANK IN LONDON has vacan 
tm investroent department for man aged 23-28. 
In legal, gocountancy or Investment 
work essential, “Must have first-ciars personal refer- 
ences. Lnitlal salary £1.200-£1,500 p.a. according to 
experience. ~ Wrie Box TA/774, ejo Hanway 
Hous, Clark's Place, EC2. 





Been che ACCOUNTANT required 
for position of company perlistaal y to a small 
food manufacturing company in the Weat 
a subsidiary of a 
Salary minimum £1,250. Excelient 
scheme. ~ Apply Box 807276. 
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COMPANY SECRETARY/ACCOUNTANT 


required by 


old-established and nationally-known engineering company in London WC1. Must bo a progressive 
and sound accountant, preferably qualified, with not less than four years’ industrial experience and 
conversant with all socrefarial and accounting duties. Responsfole for a staff of twenty. Ago limits 
30—50. Salary will bs according to experience, but not less than £2,000. — Write in confidence with 
full details to Box C$7273, 





COST ACCOUNTANT 


A large and steadily expanding engineering company in the West Midlands Js looking for a cos 
accountant who should be: 


A.C.A. or A.C.W.A,; 

30 or over; 

At icast fyo years’ industrial oxperience 

Abie to operates an integrated cost and financial accounting rystem; 
Farmiliar with mechanized accounting; 

Able to supervise a staff of cighteen including costs ari wages sections; 

The company operates a non-contributory pension and Ife assurance scheme. 
Salary to be negotiated. 


Pleass apply, Personnel Manager, Box CA7274, 





THE SPERRY AND HUTCHINSON COMPANY LIMITED 


REQUIRE 
AN ASSISTANT TO THE CHIEF ACCOUNTANT 
This vacancy based at head office, Morden, would soit a recently qualified chief accoun aged 
23-28. He would assume responsibility for the preparation of monthly financia! statements, geot 


actual reports, assist in preparation of quarterly budgets and cash fowt, and c co in these areas 


would be an advantage. 


The position offers excellent experience and prospects In dynamic American subsidiary where 
budgetary control is a vital ald to management. 


The company offers free Life insurance scheme, contributory pension scheme and other benefits. 
Applications seny out details of age, education, qualifications, oxperience and salary lovels 
should bo addressed to 
The Personnel Manager 
The Sperry and Hutchinson Company Limited 
Crown House, London Road 
l Morden, Surrey 








OVERSEAS 








JAMAICA - CHARTERED ACCOUNTANT 


A large Industrial organiration located tn & rural area of Jamaica. and which is a wholly-owned 
sapa of an international an company, invites applications from CHAR D 
ANTS who are citizens of Jamaica, 
iion offered is that of assistant chief accountant and prospects for near-term promotion 
acca nies Die inttial salary wili be noi less than £2,400 per annum, and will be commensuraio with 
background and experience. 
Applicants should be married and in the a range 28 to 35 years. must have C.A. 
quallacation (with or without a bachelor’s digre. and industrial and profossiona BE experienco. 


Fringe benefits include comprehensive medical coverage at nomina! cost and an excellent pension 
pian, Two wooks’ annuai vacation rising to three woaks* after five yours. 


Ploase write in 


confidence giving full detalls of back d 
gure Yra Gla moan gi ng- fo of background and experience to Box JC 236, 





January 30th, 1965 





EAST AFRICA 


An international firm of chartered accountants 
bas vacancies in the offices of its assoclated 
firms in Kenya. Uganda and Tanzania, for 
young chartered accountants, These vacancies 


pe the opponunity to gain useful pro- 
easional è ence and travol in Interesting 
and develop g countries. 


The work lp mainiy sudit work but there is 
one vacancy for a man wishing to specialize to 
accountancy and secretarial work. Initial 
contract js for two yemra, ronewable by 
agreement. Terms include return passage for 
family and medical and pension scheme. Total 
emoluments, Including assistance with housing 
will be not less than £2,000 per annum for a 
recently-qualified man, in addition a gratuity 
of 10 per cent of basic sal iz payable on 
folning: a similar gratulty will be payable at 
the end of the contract period, There are 
prospects of advancement. 


Please write in confkience to Box EA9956. 








SITUATIONS WANTED 


C.A., Cambridge Graduate, wide professional 

sorperience at partnership level, sooks responsible 
position with real prospects either in or outside the 
profession. ~ Bax FC4912 








ARTICLED CLERKS 


RTICLED CLERKS required by mediunteizo 
firm of chartered accountants in ern offices at 
North Finchley, Excellent all-round e ence is 
available and applicants will be ven ovtery 
opportunity to use their initfative, —- Apply in own 
handwriting to u Brandes & Co, Hillside House, 





transfer of articles, with principal's consent, to 
widen experience, ons year served. — Pisase write 
Box AY491i4, 


APABLE ARTICLED CLERK required for 
pidly expanding Bloomsbury practice. Hard 
work and eats rowarded. Please state oxpericnce. 





PARTNERSHIPS 
AND PRACTICES 


AS ORPTION OR MERGER. sought by woll- 
cnabilined City C.A.s (virtually sole praak 
over long period with 





retirement fn sa few years. evaliable if 


required. — Box AO4917. 
ROYDON AREA. — Growing firm of account- 


with a view to partnership after a short probationery 
od, should have en 





BUSINESS 
OPPORTUNITIES 


NTICIPATING RETIREMENT on or before 
March jist, 1965. Prosperous retail wool bust 
Cheshire Town. Profits 
per annum. Accounts 





only please, ~ Murray, Smith & Co, Bridge House, 


Northwich, Cheshire. 


January 30th, 1965 


Classified Advertisements 





RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately thirty 
words). Additional lines (appro tely alx words) 
are pro rata, 


SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest [/10th inch, with a minfmum 
charge covering ¢ inch, 


CONCESSIONAL RATES per insertion are also 
oe These are given for advertisements to 
pear in three or more consecutive issues. They 
naoi be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 
intervals, 
The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


Payment 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according 
to the number of lines they stil ala BE 
PREPAID. Box numbers extra ~ sce below. 


Situations Vacant 


Articles Vacant Concessional 
Minimum. £1 10s Od £1 Qs Od 
Per line & 0d 43 Od 
Per Inch £5 Ss Od £3 10s Od 

Situations Wanted 

Articles Wanted 
Minimum £1 2s 6d 15s Od 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Os Od 

All other categories 

i ahi £1 173 6d £1 Ss Qd 
Per line 73 6d Od 
Per inch £6 Os Od £4 Os Od 

Box Numbers 3s Od 2s Od 

Box numbers are not transferable and cannot be 


_ repeated at a later date. 


Late Foe 
Advertisements to appear 
normal classification oa page 


Late Fee of 6a per ms 

inch (minimum 2s on if serni-displayed. 
advertisements will appear in the normal colamns 
in subsequent issues if further insertions are 


required, 


All change advertisemenis ap 
ACCOUNTANT 


CLOSING TIMES 
The latest time for the acceptance, alteration or 
cancellation of advertisements {s normal ag Mies 
pa coe the Monday preceding the date of 
u 
FULLY DISPLAYED. ~ 10.30 am. on the 
Thera of the week 


on the ‘Too late for 


automatically 
in TAXATION 


tion. 

aa a to Bank or 
Public Holidays to go to press earlier, notice of 
such alteration in times will be given on i this page. 


BOX NUMBER REPLIES 


lics to advertisers Box Numbers should 
e to Box. Ta & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the a dyertisement. 


SITUATIONS FILLED - 


We have received Weman that the following 
situations have now been filled 


None reported this week 


Advertisers who with to help aee ae 
ah vibe ed to 
Strand, 


a 
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OFFICIAL NOTICES 





The British Association of Accountants 
and Auditors Limited 


(incorporated 1923) 
The next See ee will be held from May 25th 


the prescribed À 
~ Copies of the syllabus are obtainable from the 
Secretary tamford House, 2-4 Chiswick High 
Road, IX London W4. 





OFFICIAL 
APPOINTMENTS 





Ahmadu Bello University 


NORTHERN NIGERIA 
Applications are invited for the post of CHIEF 
ACCOUNTANT ie the Bursar rerun 


outm allowances. 

to Fest) ine furnished 

not exceed aA 7 per cent of smlary. 

applications x copies), naming three referees to 
. Inter-University Council for Higher 

33 Bedford Place, London 

further culars may be 


accommodation at rent 
Detail 


TW rrr ti 
te 
aie ce 
z 
S 





North Western Gas Board 


MERSEY GROUP 
SECTION LEADER ~ 
ACCOUNTANCY DEPARTMENT 


ede osnon ig invited for the abore pensionable 
polnumment a salary within Grade A.P.T.10 
tl. P 095 ety: 335 per annum), 

Applicants should have a sound knowledge of 
cost accountancy and should. are renly. posscas a 
rgtplicadonk” in wring and gusting Ref, 856, 

tlo not g 
shania rea cht the ds aes Shige Meracy 
Group ‘North aea tern Gas Board, 
d Street, Liverpool 1, within ten aoe. 


University of Sydney 


LECTURESHIP/SENIOR LECTURESHIP 
IN COMMERCIAL AND INDUSTRIAL LAW 


» DEPARTMENT OF ACCOUNTING 


Applications are invited for ths abore-mentioned 
appoinment. 

The department of Pi harbetbcaal offers courses at 
Pass, Honours and evols for 


procesding to dogrees in Economics. Ho ity mine 
of studies in rommere industriali law is 
intended to ding of gencral 
commergiwi ae company w ami taxation law 

of economic activity. Candidates 
shoul see Saate in Jaw having s al interests 


some p rad the law ccieront 
Saas of economics and comm 


Salary for a Senior 
£A2,745 x £A100—-£A 3.245 
ran 


the generali 


rr ie within the range 
annum;for a Lecturer 
x £A105 ~£A2.630 per 


un and it 
scale in 1965 for a ad e cutee a will be £A3, 500 % 
£A100 -— 243.800 per annum and for R Lecturer 
£A2,400 x ELALIO - £43,170 per annum {in cach case 
incorporating cost-of-living adjustments). 
Further information including articulars of 
superannuation, housing scheme, sabbatical leave 
and other benefits and method of application ma 
be ottalned from tho Association of Commonweal 
Universities (Branch Office), Marlborough House, 
Pail Mall, London SWI1. 
App lications gore in Australia and London on 
Maren 3ist, 196 





I 





SHIPBUILDING INDUSTRY 
TRAINING BOARD 


FINANCIAL CONTROLLER 


The Shipbullding Industry Training Board, which has been set 
1964, invites applications from qualified fhanclat, Cog preferab 


experience for the pensionable post of F 


techniques themsclre;s is not necessary: but firet-han 


mes will be an actvantage. 


Working under the Chief Executive, the financial controller will bo 
financial activities. These will include the assessment 


the board's 
employers aa decided annually by the board: the pa 
out training 
board, 


The board's policy on levy and 
expected to play his part in helping i 
whatever accounting organiza 


but a higher salary might be marred a 
gualified for the post. 


approred by the board: and contro] o 


ants has not 


¢ board to formulate such a policy and, subsequently to buiki 
is peeded to implement ft. J i 


The salary offered is in the range of ae eet $00 per 


erop onda the Industrial Training Act, 

A.C.W.A. with recent industrial 
enw leone of fndustrial training 

Po set oe of financing industrial training 


maible to the board for ali 
collection of the levy on 
patrooni of grants to employers who aro ng 


tho day-to-day administrative oxpenses of te 


yet been decided; the financial controller will be 


annum according to age and experience, 
an applicant to be exceptionally well 


Application forms are available from the Socretary. 


Closing date: February 15th, 1965. 


Secretary 
Shipbuilding Industry Training Board 
Almack House 
26-28 King Street 
London SW1 








College of Advanced Technology 
Birmingham 


ASSISTANT FINANCE OFFICE 


The College which has beon dest ed for 
university status, which it is hoped will talioed 
shortly, requires an assistant finance ofiicer. 
ine. should hara had somo oxperience since 
qua a 
itlon offers an opportunity for a man 


finance and includes estimating, 
auditing, office and general administra- 
tion and O. & M. 

The salary range for thi post is fon £1,400- 
£1, 995 and the successful candidate intially 
piaced on the scalo according to yr resh 
On acheme, substantial holidays, rene 

expenses to Birmingham. 

Application forms and further particulars are 
obtainable from the Staff Officer, Hage House, 
Colisge of Advanced Technology, Gosa è 
Birmingham 4, 








PERSONAL 


IZES 12-14. Catalogue of men’s top-grade shoos 
from Magnus, 1b 1 Stress, N mpton. 








SITUATIONS VACANT 
PROFESSIONAL 


AVIAN APPOINTMENTS AGY require and 
poly all staff, Male and sod (omale. E Professional, 
lat, and term 


commercial and s0cretar 
orary. No fees to stai. — 109 Tottenham Court 


, W1 (EUS. 840 
(MIN, 3261); 46 Dover Wi , 5591). 








A BETTER JOB THROUGH 
ERNEST AGENCY 


YOUNG QUALIFIED SENIOR Assistant 
wanted for Holborn obhartered accountants. 
Varied and interesting work. £1,500 p.a. 


A.C.W.A. under 35 required for company at 
Watford, Harts. Commencing £1,500 p.a. 
CHARTERED ACCOUNTANT under 28 ro- 
ee eae to the accountant of a group 

engineering companies, WC2. Excolicat 
sp dap of clal and cost accounting will 

De obtained hore. Salary £1.400 p.a. 
ASSISTANT TO ACCOUNTANT (preferably 
passed intermediate A.C.W.A.) for substantial 
company SH1. £1,200 p.a. 


For prompt action ‘contact Mr Ray. - 
(CHA. 8605). 


116 HIGH HOLBORN 
WCcl 
Opposite Holborn Tube Station 


(No charges to applicants) 





CCOUNTANTS, CHARTERED, roquire senior 
audit clerk. Pension scheme, m Eey vouchers. 
Salary according to experience. ~ Hemeloy Miller 
& oo Finsbury Court, Finsbury Pavement, London 


ACen in BHaling/Acton aroa hare 
vacancy for clerk with ono, two OF three years’ 
oxperlence in a professional office. This is a smali 
firm with a picasant atmospheres throushout" 3 

be given by the 


serlously minded young man ake Sat id wor! wor 
pers to the opportunities offered to him. We 
someone who wishes to make a carver In 
Se A ili and the man who Sis prepared to stay arki 
become one of us could be consikiered for a partner» 
ship at a later stage because, Iike all of us. the 
ert grow older every day. Saiary would be at 
Pity a fully commensurate with ability. — 


UNTANTS in East Angila require an 
atistant with a view to a partnership after a 
ationary period. Commencing salary at icas 

1,000 p.a. — Box AI4795. 
CCOUNTANTS, SOMERSET marke town, 
uire semi-sontor (male or femaic}). Some 
knowledge of incomplete records and taxation an 
advantage. Comgeniai working conditions. - Write 
stating salary required to Box AS43831. 


6 
with ability and versatility to enter the fleld of i 
ad Alstrative 


re 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


„Peat, Marwick, Mitchell & Co have vacancies in thoir London ofice for young qoalifled accountants 


who wish to extend their knowiedgeo of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of industry, 


Attractive starting salaries are palid and the prospects of advancement-and of promotion ars sxecb 
ient. A varied and responsible career is offered to those wishing to romain in the profeasion and there 
are opportunities of transfer to other offices In the United Kingdom and overscas. 


There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staf Partner, 11 Lronmonger Lane, Londen BC2. 





FOR YOUNG ACCOUNTANTS 
SEEKING EXPERIENCE IN 
THE PROFESSION 


Cooper Brothers & Co invite applications from young qualified accountants for positions in their 
London office. Applications fram November fnanists will also be considered. 


Tho positions offer the opportunity of gaining experience In a wide range of professional work 
including auditing in large and small businssecs of many different kinds, Investigations and other 
kinds of special work. Much of the work wil be done in or around London, but the opportunity of 
short wips to different parts of the country as woll as to many overseas countries frequently occars. 


The firm provides a variety of short training courses for its qualified staff including Introductory 


courses for new staff and electronic data processing courses. 


Starting salaries are good with excellent prospects for rapid advancement both in grade and salary 
commensurate with ability and onergy, Additional benefits Include a pension schome and luncheon 
vouchers and there is threes weeks’ annual iloare. 


The firm cncourages staff to take up permanent carcera within its auditing department or in one of 
ita more specialized departments such as taxation and management services. Arrangements can also 
be made for staff to work either on short secondments or for longer tours with associated firms overseas. 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lano, Cheapside, BC2. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


` 


AUDIT MANAGER ~ OAA Aea CX- P.A. TO PARTNER ~ well-established and 
panding practice -— terms of refsrence stipulate rapidiy-expanding firm offer an exceptional 
a chartered accountant with at cen ayo years’ opportunity to a young aa accountant 
pox-qualification ips oad hr Stro perron- possessing [nittative and desire to accept 
ality. ability to oxerciso maripi ine and capabic early responsibility. Salary, £1,500 p.a. 
of assuming full control of large audits. Age 
open. Salary £2,000 p 4 Aaa TATA TON ager ena arana 
y firm. Mainly personal taxation but 

TAXATION SENIOR ~ medlum-ezeed Cty opportunity to widen experience would bs 
firm. Previous experience of a comprehensive von if required. Excolient opening for young 
nature more Important than qualification. male/female direct from r 
Excellent working conditions. Salary £1,500 Salary to commence up ta £950 p.s. 
p.a. 

LADY ACCOUNTANT - West End 
EXPERIENCED ee SENIOR Practice. Previous experience of trust and 
— smailj-sized Chy frm. Position offers a px aah E Sccounts advantageous. Pro- 
variety of work, no travelling outside London. estio ack desired. Age open. 


Salary £1,250 p.a. Salary £1,006-<1, 100 Pa. 


FINALISTS. Our Directors are availabie for a 
call or telephone us without any obligation whatsoever pariona discussion on your futuro career: write, 


No foce to applicants. . Inquiries incur no obligation 


166/168 Bishopsgate, EC2 Telephone BIS. 0882 
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OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co he 
qualified accountants. ve vacancies in London and other cities in the United Kingdom for young 


Excellent opportunities exist for young accountants to 
business procedures of a wide variety of ng aocountan and aa 
opportunities for staff to 


experience of the organization and 
sequent 
departments of the firm. 


Samer management ce Paar hepa Aant may be sub- 
consultan services taxation 
Promotion prospects are good and high inttial salaries are Offered, 


ications should be 
Sue bees o sent to 3 Frederick's Place, Oki Jewry, London ECA, addressed to tho 





Vil 


A es Penal recently quati- 
fied, required in ctles in South-east 
Kent: Salary rango £1,0 00 O0~£4, foo with prospects. ~ 


Box 
FIRM of chartered accountants ulres 
newly-qualified asgistants for targe-scale auditing, 


investigations, otc. Excellent opportunity for youn 


men ie and willing to accep! responsibllity. Goo 

saiaries will be paid, three weeks’ annual icare, 

luncheon vouchers of 3s per day and’ a contributory 
s scheme for gaff over the age of ork ~ Please 


to obtain a wider experience in all aspects of tho 
profession. Above averago salaries; bonuses; 
generous holidays; pension scheme. — Write Box 








Mlervyn Jelughes & Co 


NEWLY QUALIFIED ACCOUNTANTS 


Ae eeectall accepted that on Decomin 


valified accountant i 
The inevitable question will aq a a more fs not only desirable but an essential part of career 
” connection len 


- =~ 


be considered by one of our directors and, in the ight 

ence and knowledge. you will be advised as to where the oe oes ence TAn De ee 

the necessity of riera pri ments and box numbers which are frequently frustrating, time wasting and abortive. The 

clement of risk in taking the ‘wrong path’ is eliminated. You are invited to telephone or write for an appointment for s 
DISCUSSIO 


CAREER 
Our advice wili be Impara objective and confkiential. No charge In eae for this service and no obligation fs incurred. Our 
reward is goodwill and recommendation which repays us a hundredfoki, 


PROFESSIONAL 

MANAGER - medinumestred City firm MANAGER - medium-sized Chy firm - this position 
accountant possessing good albround experience and of ahould be of { Interest to a qualified accountant aged 
proved managerial ability ~ the duties are far from routino upto 40 and th managerial potential who feels at ho has 
and offer scope for advancernent whilst undertaking interest oome to a ‘dead end’ in his present post — an initial salary 
oo alea enging work — lakad rarei Wilbo tnveised = of £2,000 p.a. will be paid. 

: SUPERVISORY SENIOR m smalt/roedium City firm ~ 
City firm > ue poera An pann S Givers ny or work it full ment satus will be attained and the duties will cover A W 
Parinersh! o offered years without 
any capital outlay — initially £1,850 p.a. and interesting feld — £1,500/2£1,750 p.a. 
UNSUCCESSFUL FINALISTS - we havo been retalood SENIOR. ~ medium-steed City firm - recently qualified 
by a forward looking City firm to recruh a finalist who ona accountant - oxperienco will be ned in 
wishes to eliminate deficiency In practical experience — 


every encouragement will be giren to uct the su 


accounting, coating and Investigations ~— an 
applicant’s career including Mudy leave 


opponunity to gain experience which will stand in good 
stead for a commercial career ~ Initially £1,400 p.s. 


COMMERCIAL 


ACCOUNTANT — Hertfordshire - women's wear manu- 


ACCOUNTANT Central London - medium-sized 
facturers with young and dynamic management ~ quali ualified company angare m 1 tho entertalument Ind — chartored 
accountant with a minimum of two years’ post qual nanoa accountant agod ap to 30 amd capable of assuming 

ence - a knowledge of management respons! bility from ose ~ drive and energy ars 
ening would be an added advantage — opportunity ta tako estential qualitios saa tie reward will be commensurate 
part in management ~ £1,750 p.a. 


with effort expended —- initially £1,800 p.a. 
INVESTMENT ANALYST ~ largo stock exchango firth = 


career intm rders cant! CREDIT CONTROLLER ~ Central London — Iarge 

qualified e PEE eecouniant win ability, aeiio and ¢ public group of companics with many and varied interests ~ 

a keen Interest in the financial worid --— duties offer a Qualified accountant to pong El out ere 
lenging and interesting position with scope for adrance- peau and f iy with Saponicace gation sd 

ment - remuneration by negotiation but not less than £1,750 insolvency ~ a responsible, executive positio 

p.s. will 


command a salary of not lees than £3,000 p.a. 


MANAGEMENT rae bl A a S our terms of reference RESIDENT CONSULTANT ~ North London — company 
Place particular hasis on candidate's practical engaged in the manufacture of electronic components and 
oxperfence in the allation a operation of | having a dynamic management team ~ expansion has been 
financial and management accounting systems — a ‘g ata rate than envisaged hanco tho necessity for a 
mira ality is essential — an opportunity for a q accountant with experience in O. M, 
accountant with a good industrial background to computer applications — this is a anent position al 
iain a progressive Sroteesional firm where prospecta of executtye level -— opportunity for ancement — a com- 
advancement aro exceptional ~ initially £3,000 -£4,000 p.a. mencing salary of not less than £3, p.a, ls on 
OVERSEAS 


For adventurous qualified accountants employment overseas can advantages and attractions but, to the unitlated, there ars 
Kort in overtea: asi pes ng aa end fon for this reason we are able to offer expert and objective advice, 
Positions are now available seniors at the dey, oam 
BERMUDA - £1,800~£2,000 p.a.. CANADA ~ £€1,800-£2 000. Da.. PARIS -—- £1,800 p.a. plus, BRUSSELS -— £1,700 p 
pus, HONG KONG ~ £2,000 p.a., LIBYA — £1,80 00 ~£2, 000 p.a.. WEST AFRICA -—- £1,700 p.a, In addition to the (acsoulne 
met Yacancics, managerial positions are available in Paris and Spain with considerably higher remuneration and with prospects 
advancement. : 


130 WOOD STREET, CHEAPSIDE, EC2 


APPOINTMENT BY ARRANGEMENT AT ANY TIME 


OPEN SATURDAY MORNINGS MON, 1991 @ LINES) 





Vill 





ACCOUNTANTS 


THOMSON McLINTOCK & CO hare 
vacancies in their London office for qualified 
accountants and recent finalists, 


The rango of work is varied and interest 
Intdal appointment would bo to the audit sta if 
but there would be opportunities for investiga- 
tions and other special work. Instruction in 
Onta Sana pat techniques and openings for 
specialization in management accoonting and 
taxation aro avaliable after experienco for 
selected candidates. 


Starting salary depends on age and expert 
ence and an above-average rats would be paid 
ee guitabie applicants willing to enicr & 

a ment. Prospects for promotion 
aithin firm are good. There is a contri- 
butory pension scheme and staff are entitled 
annually to threes weeks’ bolday and an 
additional three days’ leave. 


Applications should be addressed to the 
ff Pannar, 33 King William Street, London 


FIRM of chartered accountants in South England 

vO Ae vacancy in thelr management accounting 
depara t for a cost and works accountant with 
ability, Taldative and drive. — ea apply, stating 


or finalist required by medium- 
sized firm In North Staffordshire. Duties will include 
work of a spectal nature, and the post offers 
proapects of an eveniual partnership. - Box AN4640. 


A QUALIFTED ASSISTANT required by 

medium-sized City Arm of chartered account- |. 
ants for varied group of public and private , 
company audits, accountancy, taxation and 
eneral work. Commencing salary £1,350- 
1,400 per annum, — Write stating age and brief 
detalis of experience to Bor AQ7198. 





A RECENTLY QUWALIFIED CHARTERED 
CCOUNTANT E professional by medium-sized Clty 

firm for general prof nal duties, with emphasis 

on applying modem techni Brie 

to modiun-sized private public com 

be Pia gerne of playing a constructive la fee 

ding ® comprehensive service to cliients 
ie y moving to modern offices in Queen 
BC4. —Morison, Rutherford & Co, 50 Ranebeep Hes EC3. 


ues so‘far' as a 





SSISTANT TO, PRINCIPAL, LUTON. - 
£1,300 £1,500. Permanent, responsible position 
requiring oxperience of medium-sized audits, ` 
Incomplete records and taxation. — Write for 
interview: Box AT4714. 


UDIT ASSISTANT with experience of incom- 
lete records, required for respected small firm of 
chartered accountant. Within baif an hour of 
Central London. Living accommodation available. 
~ Please write: Grugeon, Reynolds & Co, 56 Wes- 
moreland Road, Brom cad Kent. 
UDIT CLERK, somiæcnior required. Ability to 
prepare final accounts ersential. 
to A and experience. — Dotaliz, Walter Smee = Co, 
Chartered Accountants, 50 Monmouth Street : 
UDIT CLERK (sentfor) roguiron by East ons 
ccountants. Ex and 
porsonal axe Excollent prospects leading to branch 
RANA EHP ARE about £1,250 p.a. — Write 


*VACANEY ARISES for a junior and somt-scoior 
‘A VAG assistant in an expanding, but friendly 
East rondon oMco. Both positions offer ample 
dot eet or calning wide experience and 
grasaive salaries. — Ful 
A VACANCY EXISTS for ths position of senior 
udit clerk with Arm of chartered accountants in 
Jersoy. Tho vacancy would sult a recently-qualified 
man. Pelications should be made in writing to 
Box AV47 
VERSATILE seml-senlor clerk required by 
chartered accountants, Holborn, to work on 
accounts of small traders under ittle or no super- 
on. Position should suit alified person pre- 
the moe varied work of a smaller office. A 
knowledge of Incomplete records oxsential and some 
knowledge of taxation an advantage, — Box AV4797, 
A WEST END FIRM of anata ce accountants 
uiro semi-tenior ‘assistant of intermediate 
standard. Expociall RA suitabio for ga lamg experianc 
on Sars coe incomplete reco ~ Write 
A YOUNG CHARTERED ACCOUNTANT 


co, 

&% personal assistant to partner in Derbyshire firm. 
The work Involved will mainly be in the manage- 
ment ‘accountancy field, and will entail a certain 
amount of traveling. A good salary will be palid 
and there will be ple opportunities for advance- 
ment, — Box AY 


perdculars to Box AV4733.. 
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INTERESTING OPPORTUNITIES 
FOR 
ACCOUNTANTS 


Spicer Pegler have yecancies which will appeal to chartered accountants of abore a ge 
ility. Tora shouid have had at least two years’ post-quaiification experience, inroiving a wide 
range of andit and investigation work. 


Tho of the appointment will depend upon experience and aptitude, but initially will involve 
especial ta Including financtal investigations, with the prospects of transferring to the management 
services company in duc course. 

The salary will be commensurate to the appointment with prospects of conskicrabic increases. 
The firm operates a non-contributory pension scheme, 


Write for interview, details of age. education and experience, to the Staff Parmer. St 
Mary Axo House, 56-6 ary Axe, London EC3. 





PREPARE FOR YOUR FUTURE ... 


with two or three years’ professional work e ly planned to give you wide experience and a real 
opportunity to derelop your earning power. ero are opportunities for espectalization (c.g. systems 
doszign, electronic data processing, taxation), for temporary secondment to industrial companies, and 
for eventual seiection for longer term engagements, 


j3 Kat pa is in London EC2, seventy strong, and ts cheerful, welcomes new ideat and promotes on 
merit alone, 


_ Starting salary £1,200 reviewed after three months and then half-yoarly. 
These appolntments are only aal opan ton to men mio, aro clearly AR above avorene calibre, havo at least 
two ‘A’ levels and have passed final at first attempt In November 1963 or lator (offers to 
November 1964 finalista willl bo conditional on thelr having passed). 


Pisase write to Box PF7001. 


PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co. Vacancies exist for young qualified accountants wishing to obtain 
post-qualification experience In all aspects of accountancy. 


There gro excelient prospects of promotion in the firm for those who decide to make the profession 
thoir career, and for thore who ultimately decide to go into commerce or Industry encouragement is 
given In finding the most suitable openings. 

Opportunities arise from time to time for short periods abroad. 

Attractive starting salaries aro paid, based on qualificationa and experience. 

There ls a pension scheme and three weeks’ annual holiday is given. 


Applications shoukld be addressed to the Staff Partner, 128 Queen Victoria Street, London EC4 


RECENTLY-QUALIFIED CHARTERED ACCOUNTANTS 


A City firm of chartered accountants invites inquiries from candidates successful at the current final 
examination of the Institute and (rom other recently qualified men, anxious to obtain a wider experience 
and variety of work with opportunities for specialization. For suitable applicants the commencing 
salary would be in tho region of £1,250 per annum, which would be reconsidered annually. Staff work 
a five-day week of thirty-five hours, overtime is pald for and luncheon vouchers of 3s per day are 
provided. Qualified staff are entitled to three weeks’ annual leave and a pension fund is available at 
age 30. ~ Please write with full detalls of education and experiance to Box RQ7239, 





THE PROFESSION AS A PROFESSION 


MANAGER required for audit, tax and goneral work (London based about cloven months a year) by 
oe PROGRESSIVE, MEDIUM-SLZED CITY FIRM with varied practice providing fine experience 
STARTING SALARY of not less than £1,750 annum for applicant two years afier qualifying, 
with appropriate recognition to older mon who a“ i me 
sere in fullest confidence, to Independent consulting accountants with the task of short Listing, 


FULL DETAILS of age, oxperience and current salary to Box TP7221. 
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BARTON BUREAU 


Staf Consultants 
of 
KINGSWAY 


PROFESSIONAL POSTS 


Wo hare on our ronner numerous firms in 
ag aa nocd of all grades of accountancy 
xai. Junior to intermediate and senior, 
especialiy finalists. It would be im ie to 
Ust moro than a small percentage of these, but 
one or two for your guidance aro below. 

BS. —A more reallsife view of salaries 
is now beling taken by professional firms and 
we believe that in the immediate future, these 
posts will have more to offer than in the com- 
mercial fleld, capecially to the man who, 


ener are that he must keep with present day 
tronds of computers and modern systems, must 
thangs his fob so often. 

y not call in for an {informal chat when 
the question of job changing and the solution 
O your particular problem can be thrashed out 

one of our consultants? There would of 
course bo no obligation on your pari, and our 
advice ig entirely free. 
PROFESSIONAL 
£1 60 Senior assistants WC. s firm of 
$ chartered require 
seniors for genetrai audit. Older erp perry 
men of good background will be considered in 
po erac to younger successful November 
£1 200 Semi-genlors Clapham. An oppor- 
4 wany of geting some good 
ty in tax work for young 
year. 
£1 S0 Audit WCl, Young newly- 
9 ualified A.C.A. or A.G CA. 
for poocral audit. Very littio incomplete record 
Work. 
COMMERCIAL AND 
INDUSTRIAL 
£1 75 A.CIA., ACCA. of ACWA. 
9 Wembley. Hiectro-modical a 
cualified man 28-35 with some o ence in 
light engineering with some knowl of P.C. 
systems. 
rs 1 6 Publications BCA, Sec. Account- 
$ ant, A C.A. or A.C.CLA. 27-28, 
: in Press or publicity will be an 
assot. 
£1 750 upwards. Wharf Haulage. B14. 
A major company of large ex- 
anding or zation offers varied experience 
cost budget and management accounting 
and above normal financia 
This post 
£1 500 aytford, t Precision ongi- 
L9 nears. A man 45-50 not necer 
sarily qualified, but with od background 
experience to control a small four sts ff accounts 
department and supervise one hundred wages, 
all goncral accounts ures. 
£1 30 Chiswick engineers. Intermediate 
3 A.C.W.A. with somo light 
ongincernitg background ami knowled only 
of budget contro! and engineering co gs. 
OVERSEAS PROFESSIONAL 
With known practices In London require, at 
excellent salaries, A.C.A.3 or A.C.C\A- for 
overseas branches In Lisbon, British Guiana, 
Mataya. Madrid. Milan. Antwerp. Khartoum, 
Addis Ababa and many other attractive loca- 


tions. 
Applications are treated anonymously and 
no information ls given to our clicnts without 


the permission of the applicant. 
41 KINGSWAY 
Lo WC2 


ndon 
{(TEMple Bar 1055) 
No charges made to applicants 





IRMINGHAM CHARTERED ACCOUNT- 
xperlonced senior 
assistant and also an assistant who necd nor 
necessarily be qualified. Both situations have 


ANTS .have vacancy for an e 


excellent prospects of advancement. — Apply giving 
detalls of previous oxperionce to Harrison, West, 
Ledsam &:Co, 33 Waterioo Str Birmin 


IRMINGHAM CHARTERE Ac 


to Principal. Excellent opportunity for young man 
willing to ‘accept nsibility. -= rite giving 
iculars to Box BC4716. 
RADFORD chartered accountants require a 


OUN T- 
ANTS seek senior audit clerk as personai assistant 


qualified. assistant. Varied practice gives oppor- 
tunity to gain expertence in all aspects. Gonerous 
salary. Five-day woek. Candidates at the recent final 
examination would be considered. — Write full detalls 
to Box BC4719. 

ROADSTAIRS, KENT. ~~ Senlor/semiscnior 

audit clerk required. Familiar with work of a 
provincial practice. Good prospecte in rapidly- 
oxpanding m ~ W. Fowles & Co, rod 
Accountants.'100 High Street. 


THE 
ACCOUNTANT 





BIRMINGHAM 


Peat, Marwick, Mitchel & Co, Windsor 
uss, Temple Row, hare vacancies for 

qualified accountants or final cxamination 

candidates. Excellent prospects for ob 

wide professional experience in company wo 

and for advancement elther at home or over- 

zeas, Good starting salary. 


BIRMINGHAM 


The associated firms of Prico Waterbours & 
Co and Howard Smith Thompson & Co, have 
Vacancies for accountants (both newly qualified 


and those with experience in the oOfeasion 

and/or perigee es who wish to obt a wide 

vare of fessional work or to specializes in 
xation. 


od sal and cts and there 
is a pension scheme. November final candidates 
will be considered. ~ Apply In writing to 
P.O. Box 120, 96 Nowhall Street, Birmainebam 


a 


ATHEDRAL CITY. Young chartered accountant 
eeded in a medium-sized country practice with 
wide range of work. Basico salary £1,000 pius 
Contes bonus linked to work done ~ x 


HARTERED ACCOUNTANT required in 
Edgbaston, Birmingham, Duties will comprise the 
entire supervision and contro] of a mediunrsized 
enginecring company’s accounts at thetr offices in 
Birmingham and professional auditing based on 
the Edgbaston office of the advertiser. The person 
a Inted will be asked to undertake audit work fn 
loucester, Herefordshire and locelly. — Full detalis 
oe a age and salary required, please, to 
x . 


CHARTERED ACCOUNTANTS 


A City firm of charterod accountants with 
international connections has vacancies for 
oung qualified acoountants and November 

lists in London, Vinee pham Sheffield and 
other towns In the Midi and North, 


These vacancies provide the opportualty to 
gain experience of most ainects of professional 
work and are particularly suftable for youn 

men who belteve that broad their experi- 
ence in the years immediately following quali- 
fication is an essential prerequisite to succeed 
in their chosen career. The firm is about to 
embark on a com onsive reappraisal of 
audit techniques, which Is itkely to result in an 
increased requirement for men of managerial 


calibre. The prospects therefore for young men 
of energy and imagination may bo considered 
unusually good, 


The firm provides a varioty of short training 
courses Including E.D.P. courses there are 
ample opportunities to travel or transfer 
abroad. Starting salaries aro good and advance- 
ment is by’merit alons. 


Please write in confidence to Box ©A9997. 





RARTERED ACCOUNTANTS, close to Cannon 
Street Station, modiursized, require November 
finalists or recently qualified man as senior, respons. 
ible direct to partner, Commencing salary for 


qualified man upwards of £1,300 plus Iuncheon 
youchers. Friendly firm. Three weeks’ annua! nonday 
rite x 


Voluntary superannuation scheme. — 
CA4S8EI 


HARTERED ACCOUNTANTS (HOLBORN), 
f medium size with progressive eral practico 
require senior assistant with good audit, accountancy 
and tax experience. Commencing remuneration up to 
£1,600 p.a., pension scheme, lunchton rouchers, and 
three weeks’ holday, - Box CA4710. 
HARTERED ACCOUNTANTS In Oxford have 
cancies for senior eudit clerks, preferably 
qualified, but unqualified applicants with. sound 
ez ence in a professional office would be con- 
sidered. Pension scheme, five-day week and three 
weeks” annual holiday, Extremely raried oxperience 
available in practice which is a large one. ~ 
Applications to Staff Partner, Thornton Baker & Co, 
8 g Edward Street, Oxford. 





(C PARTERED ACCOUNTANTS in pleasant 

West Surrey town require newly-qualified ac- 
countant or finalist for a position involying a 
wide ran of TR and varied work. 
Commencing salary £1,000-£1,200 according 
to qualifications and expert 
CA7062, 


ence, ~ Box 





(O ARTERBD ACCOUNTANTS in Strand 
haro vacancies for experienced senior audit 
clerks. Starting salary £1,250-£1,500. Three 
pee elias luncheon Yrouchers. ~ Box 





IX 


HARTERED ACCOUNTANTS, LONDON EC, 
require senior and semi-senior assistant. Minimum 
salary £800. unity for student out of articles 
or recently qualified to obtaln London experience. 
Lun n vouchers and CAESS. Five-day week., — 
Write Box CA4711. 
HARTERED ACCOUNTANTS require erpe 
ced senior assistants. qualified or rag ba od. 
Small flat available. Partnership prospects for keen 
chartered accountant. — Particulars of age and 
experience to Swallow, Crick & Co, 31 Pricsigato, 
Peterborou : 


HAR ACCOUNTANTS require senior 

assistant for their Isle of Wight practice. Position 
would sult newly-qualified man, who would be 
required to take charge of a number of Interesting 
audits and act as personal assistant to Partner in 
exp g practice. Commencing salary by gp hor a 
ment, but not less than £950 p.a. ~ Repiy g g 
(ull details of experience to Box CA4784. 





BARTERED ACCOUNTANTS with a praco- 
ice in Harant, Hampshire, have a vacancy 
for a qualified senior or a senfor with rome 
years experienco In tax and auditing work. 

successful applicant will work in pleasant 
modern offices In Havant and receive a salary 
in the region of £9568 per annum. — Pitase 
reply in own handwriting, stating age and brief 
detalls of experience, to Box CA7098. 





HARTERED ACCOUNTANTS with varied 
CHRL require finalist or newly-<qualificed man 
to assist on larger cases amd help partners generally. 
Salary £1,300, plus small bonuses and luncheon 
vouchers, opportunity to deal with consoli- 
dated accounts. ~ Telephone CHA. 6111. 

HARTERED AC UNTANTS (WCI) require 

ewly qualified seniors or finalists for interesting 
work m b practice with two partners. Cormmen- 
cing salary £1,250 upwards, luncheon vouchers and 
threes weeks’ holiday. — Box CA4879. 

HARTERED CCOUNTANTS OW!) with 

all practico require semi-sentor or young 
qualified assistant. Excellent prospects. 
gecordiai to experience. Could lead to partnership. — 
Box CA4642. 

HELMSFORD CHARTERED ACCOUNT- 

ANTS require a senior for varied work including 
taxation. Progresstve position for which a young 

uallfied man or finalist is preferred.~ Wilson, Bigg, 
arr & Co. 67 New London Road, 

HELYTENHAM. — Young qualified assistant re- 

quired for Powe local office of firm with offices 
in London and ctsewhere. Good salary and prospects. 
- Full personal and professional details to Box 
CY7252. : 

CAS (SOUTH WIRRAL) C.A.s hare 
anent- opening with exceptional prospects for 
capable young person who has had sound general 
fessional oxperience. ification not essential. 
ousing likely to be available. Appointment would 


especially t recently-qualified man AREEN to 
settle down in a pleasant district. — Box CS4720, 
BASED FIRM of chartered accountants 


ITY 
Coa @ number of clients In North of London 
dormitory towns has vacancies for senior audit 
staff living near these areas who are anxious to 
avoid travelling to London oa but yet wish to 
benefit from the experience avallable in a City firm. 
‘There are good prospects for advancement, salaries 


not fess than £1,400, pension scheme. luncheon 
Youchere and three weeks’ holiday, — Applications 
giving full detalls of qualifications, © ence, etc., 


to Box CB4852. 
ITY CHARTERED ACCOUNTANTS, 
Blished, oedium-sired and friendly, 
vacancy for young qualified man or November 
finalists, capable of undertaking varied and respons- 
ible work offering excellent experience. Salary for 
qualified man £1,300 to £1,500 according to ability 
and record. Three weeks’ annual boliday. Voluntary 
superannuation acheme. Luncheon vouchers. — Write 
Box CC4882. ` 
C: CHARTERED ACCOUNTANTS, medium 
, offer vacancy to November finalist or 
to gain valuable 


long- 
baye 


work, 


6. -_ 
Write Box CC4880. 
ITY FIRM of certified accountants require a 
or assistant for their expanding practice. Must 
bare a thorough knowledge of Incomplete records | 
and private company work, together with experience 
of both personal and company taxation. An excellent 
opportunity to widen oxperlence, work on own 
initiative and to take malbiiity, A four-f 
salary ts envisaged but will be negotiable according 
to ago and oxperience. — Write gi full culars 
to Bor, CF4644, 


holiday. — 





ORNWALL. ~ Chartered accountants with 
eoxtemsive and varied practice In busy market 
town havo attractive vacancy for SENIOR 
ASSISTANT with previous professional experi- 
ence. Permanent and progressive position for 


scheme. 
available if required. ~ Box CT4704. 


person of integrity and personality able to take 
responsibility. Pension echome. — Box CC7139. 





OUNTRY TOWN, Hants coast. — 
accountants require young C.A. as senior 


taxation, Incomplete records, small audits. Pension 
Pro Flat 


spects of ultimate partnership. 


Chartered 





Fz PANDING FIRM of City chartered account- 
ts have A new vacancy for a qualified senior 
who will be directly responsible to a partner, 
Position offers varied and (nteresting experience 
and & apeclally sultabie for a recently-qualified 
man.~ Apply, J. Dix Lewis, Cacear, Duncan & 
Co, 1132/1 4 Cannon Street, London EC4. 


XEURIPNCED SENIOR required by City firm 
accountants to take charge of a 

moti of e¢llents, mostly incompleto records, the 
work on which would be carried out in tho office. 
Three weeks’ annual holiday, pension scheme, 
luncheon vouchers and good s . ~ Applications 
giving full detalis of experience etc., to Box ES4851. 





G2 CREWDSON & CO ire ua 
aca accountant or final for 
general POA work. — Applications 
should be addressed to 12-16 Booth Street, 
Manchester 2. 





GLOUCESTERSHIRE 


enor and progressive firm (over forty 
ro a further qualified assistant to take 
responsibility. The duties embrace all aspects 
of professional work. Sound experience in 
taxation is ossential. Modern well-equipped 
offices in pleasant surroundings. Non-contrt- 
butory pension and Ufe assurance scheme. 
Commencing salary my be negotiated within 
the range £1,100-€1 » With annual incre 
ments, ~ Box GENTS.” 





ARMOOD-BANNER, CASH, STONE & 
OUNSEY, have vacancies in thoir London 
afmfice both for recently-quallfled chartered accountants 
and for experienced qualified seniors. accord- 
ing to age and experience. Pension scheme. -= 
Sh ee in writing to tho Secretary, 24 Ludgat 


ARMOOD-BANNER, CASH, STONE & 
MOUNSEY have vacancy for senjor taxation 
derk. Good salary and prospects. Luncheon vouchers 
and pension. acheme. — Write: 24 Laxdgate HIH 
on E 





IF 


You aro a young qualified chartered accountant 
we suggest that you should write to us for the 
sort o b you really are looking for in the 
City of on. Wo offer excellent prospects o 
Promotion, a good salary, a pension fund and 
even luncheon vouchers although the latter 
may not be unfamiliar to you. 


We also offer experience in our offices 

abroad, not because we should want to lose you, 

oe wo believe that this might bo right 
u. 


ay Rt ha Wane BE Antero ne and Monk walle 
Wor Arc S ng FOmowhers, 
friendly 2 write to Box LY7060. 





fl pedalicd AND SEMI-SENIOR ASSISTANTS 
required in insolvency department of chartered 
aocountants. Salary according to age and experience 

Wi nes Curtis & Co, 13 Wimpole Street, 


7448.) 
T oD ASSISTANT required by Holborn chartered 
rere rae for preparation of accounts including 
Salary accord to pellaay a Three weeks 
holiday, ~ Telephone HOLborn 4261. 
ERPOOL CHARTERED ACCOUNTANTS 
otter postition allowing pro ire responsibility 
in odium-sized practice to Keen finalist seakinx 
fucites 6 ence. ~ Box LC4834. 

IVER L CHARTERED ACCOUNTANTS 
Le terior clerk, aged under 40. Prospects of 
partnership If qualified, particularly if own nucleus. — 
-Detalls to Box LC4774. 

J ONDON CHARTERED ACCOUNTANTS (close 

Victoria Station). r£ medium-sized 
firm requires qualified and unqualified men for 
permanent appointments as audit and taxation 
asaistants. Varied practice with excellent opportunities 
for advancement. Pension scheme available. — 
dads te giving, i Particulars of experience and salary 
hor LC4864. 

NDON CHARTERED ACCOUNTANTS re- 
Low qualified staff. Salary not less than £1,400 
according to age and experlence. Pension scheme 
valabla, ~ Box LC6790, 





LONDON 


Vacancies exis for senior audit staf not 
necessarily ualified. Excellent prospects, 
Salary range from.£1.100 mior stata = to ooa 
ence. Also vacancies for Or sta 

in writing 34 areas . How ay 


to applicant P ink 
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ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


— Newly-qualilfied C.A. required az 
personal assistant to partner. Varied dutics 
and excellent or OaDe As. Salary at feast 
£1,000 p.a. to commen 

OXFORD)”: “Old-emtablished firm 
cases al ualified venlor OR newly~qualified 

PAPA subject to negotiation. 
ON, See eine frm in Wi, 
TAXA TIC A.C.A.. with circa three years’ post- 
gual ying veers nanag 1s PA raone 


QUALIFIED SEN 
ARN practice. mont ome year’s posi- 
qu 


Salary 7 E1300 “EL 88 350 07 
UAL SENIOR for medium-sized 
ty ral Man with good experience 
pasonin. SEMI-SENIOR also required. 


Aura salaries. 

YOUNG QUALIFIED ~ For fast growing 
medium-sized ore central one: a eTy 
varied practice offering goo prospect or 
advancement. Salary up to £l, on 

All we in strict confidence to John 

ost, 


OVERSEAS 


young CÀ; yaoi i ea company 

Some i A.C.C.A.. for two- or 
leasant climate, low tax 

males Jei oxeslient future for the right man 

within the company. To start Marena pri 

1965. Commencing salary £1,200 p.a. p 

~ 


THE POST OF THE WEEK 


We come, once again. to advertise the post of 
Mana gearemt accountant. probably account- 
ancy being, as all know, biy the most 
misused and {li-appled words in accountancy. 
We hope that, after the detalls of this particular 
poaition bave been outlined, the ons {nrolved 
will be clearer to the inexperienced 


MATTA 


. Candidates aki be in the age group 


The man selected will be required to control 
com and financia! implications of 
ranging through manufacturing to bution. 
Modern t ues in accountancy are already 
in use. He will be responsible to the gencral 
spans (Finance and Services Diviston). 


progpects aro bright and the salary 
tangs cara at £2,000 P.A. 


COMMERCIAL 


ACCOUNTANT ~ for anen maniau ag 
company at Enfield. to modernize a 
mla auem, Qualified, ared TECA with 
amam Of toro years industrial experienco. 
cing sa circa £1,850 p.a. 
z KATION ACED et = for meh Sa s 
a up to mu aye 
specialized in co ny taxation, Salary 
range £1,500 -£2, 
NAGE ACCOUNT NTANT ~ for 
DATA-PROCESSING BUREAU, based 
. At loast five yoars® commercial experi- 
enco since quailfying. oot es of com- 
ey and range 
9 mie excellent Ree: Commencing 
t least £2, ay ee 
QuACMED REGO NTANTISYSTEMS 
LYST - for intrument manufacturers 
in routed. Well educated C.A. for data 
sing duties £1,738 p Commenc- 
salary bt to 
quirtes confidence to Mr 
AM anaa h 


This is a brief selection from our current 
register of ninety-two appointments for 
financial and cost accountants in the salary 
renge £1,000-£2,500 p.a. 

OPEN ON SATURDAY MORNINGS 


NO FEES TO APPLICANTS 





THE 
ACCOUNTANCY STAFF CONSULTANTS 
SERVICING IN Due Sh ed THE PRO- 


HARRISON -& WILLIS -LTD. 





‘118 NEW BOND STREET. LONDON W1 


(Telephone HYDo Park 9441 (6 lines) 





TUM-SIZED C.A-s, London, urgently require 
a young capable and enthusiastic qualified sonlor 
athe hapa outlook to take responsible position 

in te capi y oxpanding Rora i Vacancy best ruited 
London. Commencing 


chartered accountant who has 
career In the prof 
sult a man who has had a year or two in th 
departm now wane t to 
broaden his experience. The work is vory varied 
and the orotpects are excellent. Salary 
on experience but between £1,050 and £1,450 p.a. 
- Box MO4524, 
EDIUM-SIZED FIRM of CAS cola pet he 
t 
full responsibility for substantiali audits including 
taxation work, and subject only to tole practitioner’s 
final supervision, Prospect of 
due course In view of age of present principal. — 


QUALIFIED CHARTERED AC- 
ANT required by Oxford frm of 
chartered accountants. Fiat avaliable. Exceliant 
commencing sal 
within the firm. 
taxation Ifd 
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LONDON 


W bitonal Marsh Jackson & Co, havo vacancies 
thoir London office for roong qualified 

ar are rE Attractive starting salarics aro paid 
to men with ability and ambition. Prospects of 
advancement and promotion are excellent. 
Transfers can be made to ner offices in the 
United Kingdom. The CAESS pension scheme 
is ORTE e o and three weeks’ annual holiday is 
n Warwick H should be sent to the 

Sait Pannor, Houso, Warwick Court, 
London WC ` 





A large firm of chartered accountants wish t 
tot a senior assistant. The work will 
experience in current auditing t Toa 

and in the application of 1.C.Q.s. Salary from 

£950 annum for a newly-qualified assistant. 

Fina! will be considered and applications 

should give relevant dotails and malo ags. 

~ Box MA6791. 





MANCHESTER 
LIVERPOOL AND SHEFFIELD 


Young chariered accountants required for 
progreasive and responsible positions which will 
provide excellent experience of lar and 
modium-size business in various i 


Five-day week. Three weeks’ annual bolkiay. 
Good ssiary based on age and oxpericnce. 


To avold undus travelling, it would be 
eferablo for applicants to be resident in 
Tho work requires Shemeld or adjacent 
minimum of 

ms pp ne Y me. 


einai Vee sio, so Tacancies in Man emor 
tvorpool for promising young men w 
have reached the final cramination standard. 


Box ML7185. 





CHARTERED ACCOUNT- 
practice have 
vacancy for a qualified assistant or Niccombar fra list 
Starting salary £950 upwards according to experience. 
Write to Box MC4883 
ANCHESTER OFFICE of International firm 
& young 
decided to make his 


ANCHESTER 
ANTS with 9 medlum-sized 


of chartered accountants requires 
on, The job will partenari 
ent of a targe firm 


class practice needs able senior who 


Box M94748. 


NESE ra 


with Properti of promotion 
omtunity for specialization in 





NOTTINGHAM 


Mediam-ized firm of chartered accoutitants 
hare vacancica for young qualified mon and 
final examination carsiidates who wish to 
obtaln wider oxperience for two or threo years 
mainly on all aspects of Company work. Sta ft 
parng gee Sere Duourose & Pain, 18 Park 





- NOTTINGHAM 


Substantial old-established firm of chartered 
accountants with up-to-date ideas have vacancies 
for young qualified assistants. 


These vacancies are extremely sultable for 
young men who wish to broaden thelr oxperi- 
cence on a wide range of professional work 
involving the latest accountancy techniques. 
Accordingly, we require only those with energy, 
determination and a keen desire to make 
pro 3 whether it may bo ultimately in tho 
aa chai or commerce, 


We have excellent staff relations and are 


interest tn practice in 


ull particulars to Box NQO4884 


Vacancies aiso for ur lied seniora and somi- 
seniors. — Please apply xX M84853. 
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NEES UALIFIED CHARTERED AC- 
COUNTANT Seebeck in oxpanding practice. 
Interesting and varied work giving all-ro 


experiance. Modern offices close Waterloo Station. — 
Box NQ4665, 
XFORDSHIRBE CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
clerks for busy practico., Permanent and progressive 
positions in pleasant co oemfice. The senior post 
would suit recentiy-qualifi men. Taxation experi- 
enco not essential. tuperannuation scheme. 
Box OC4818. 
ERSONAL. ASSISTANT required by partner in 
London chartered accountants. Salary according 
and experience, but not iess than £1,400 p.a. 
on scheme avallabic. — Box PA6793. 
EMI-SENIOR and or audit and taxation 
clerk (male or male) required by an 
expanding medium-sized firm of chartered account- 
ants close to Victoria Station, SW. Salaries according 
to ability and experience. — Write Box SS4865. 
EMI-SENIOR AUDIT CLERK required by 
certified accountants with offices centred in the 
City, for varled practice offering wide experience and 
score of advancemeot. Salary according to age end 
xporlencs,. ne fully to Box 854854. 
GEMISENIOR required by accountants in West 
End. Excellent opportunity to progress. Five-day 
week. Salary not iess than £800. — Box $847596. 
ENIOR AND SEMI-SENIOR ASS ANTS re- 
beguira by chartered accountants. The posts, which 
are permanent, offer varied and Interesting work with 
excellent prospects. Applications stating age, 


_ 


to & 
Pe 


salary uired and brief particulars of carter to 
date to dsdale, Cozens & Pursiow, Hatherton 
pee ee Hatherton Road, Walsall. 

R AND SEMI-SBNIOR CLERKS required 


by City chartered accountants for general auditin 
practice. Older applicants would bo consider 
Good salary plus luncheon vouchers. — Box SA4798. 
ENIOR ASSISTANT, not necessarily qualified, 
uired by sic in pleasant market area 
and Hereford). Bxperienoe of ene lete 
rocords and taxation. caso ap ly ting 
to å. E. Beran & Co, Accountants, 1 el Street, 
Ludlow er ey 
SE ENIOR ISTANT required for Interesting and 
responsible position with West End accountants. 
Recently ualified man or November §ftnalist 
Xcollent prospects and salary. ~- Box 


ENIOR AUDIT ASSISTANT required by au 

chartered accountants to take complete ch 
audits. Prospects for the right man. - Write, wink 
full details to Box 544736. 





SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an extensive and varied audit practice has 
some vacancies for senior audit sesistants, It is 
essentia} that applicants, who need not 
necessarily be qu «i, must have had good 
professional or internal audit experience, Good 
progressive salaries are paid, and there is a 
pension scheme. — Box SA6795, 


Sok AUDIT CLERK required by Doncaster 
accountants. At least three or four years’ experi- 


ence in accountants office is essential. Progressive 


post offers good commencing salary and ample 
portunity for advancement. y  woek. 
Three wooks’ holiday after a lod. — Apply in 
writing to Thomas Warren and , 33 Thorne Road, 
yicaster, 
ENIOR OR SEMI-SENIOR _ required by 


Windsor, Berks, accountants. Professional ex- 
perience cssential to decal with incompleta records 
to final accounts. — Roply with particulars to Box 


804866. 
OUTH COAST (Kent/Sussex border). -— Chartered 
accountants require senior assistant preferably 


qualiNed but not essential 
good, Commen a eg er £ 
to ir = 


E060 to 21,20 experionce 
to £1,206 according 


and semi-senior; 
Excellent ects in large 
t saf ormod, — Write 
erpa to Box SC488565. 
mais or g malg, for theatrical 
~ GERard 769 


Lans arca) to work directly with 
Partner and Tax Manager in highly varied fleld of 
commercial and professional work. Salary £1,560—- 
£1,750 according to sxperlence. Three weeks’ holiday 
1965 and after. Promotion will depend purely on 
ability. — Box TA4835. 





TAXATION 


A large firm of Birmingham chartered account- 

ants has a vacancy for a senlor assistant in its 

traon department. — Reply, giving detalis 

o age 7 Omen and salsry required, to 
ox 





Griffiths 
Londons Eck thelr taxation 
dopartment for young qualified accountants wishing 
to specialize in taxation. Good starting salary, fivc- 
day wosk, luncheon rouchers, pension scheme and 
three weeks’ holiday. 
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A Reco ASSISTANT. ~ City firm of 
chartered accountants has vacancy for malo or 
female assistant not necessarily qualified but 
must have good taxation experience and 
wishing to spocilalize. 
carries adequate salary, five-day week. 
Pension scheme and lunchton vouchers. 
Please write giving full particulars of ago and 
experience to Farrow, Bersey, Gain, Vincent 
& Co, 53 New Broad Street, ECz2. 


Interesting poaition 


AXATION ASSISTANT, male or female, 
required by Bradford chartered accountants. 
Apply, stating age. oxperience and salary required 
Bor No. A 2118, Wiillams’s Advertisement 
Offices Ltd, Bradford, 


TAXATION ASSISTANTS 


Messrs Price Waterhouse & heave one or 
two yvacancles in their REA ETE on for 
qualified accountants for work at a responalble 
level. considerabile opportunity to 
obtain valuable experience for those wish 
specialize in this fleld. Attractive initial aa 
which are regularly reviewed, will be according 
to age and experiences, 


Replies to 3 Froderick’s 
London ECZ. 


Place, Old Jewry, 


AXATION,. — Chartered accountants, EC2, 

quire a malo assistant, age 21-35, for their 
personal tax section. Good knowledge, and at least 
threes 6 ence in a professional firm or a 
bank taxation departmen aro needed. Starting 
salary at lenst £800 p.a., luncheon vouchers, three 
weeks’ holiday. This is a permanent appointment in 
 eoheerful modern firm, with good ects of 
sop responsibility, - leaze write Box 
TC7603. 


TAXATION 


Pannell Fitzpatrick Graham & Crewdson, 
Lee ndon Wall, BC2, require a 
chartered accountant as a manager in thelr 
tax department, preferably not over 35 years. 
Applicant will be Be og rag to manage section 

ork subject only to advice from a partner 
or supervisor. Go salary and, by reason of 
circumstances, excellent prospects for capable 
— Write, giving age and experiencs, 





man. 


TAYLOR STAFF 


BUREAU 
49 Queen Victoria Street, EC4 


(By MANSION HOUSE, BANK and 
CANNON STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT 
‘£730-£1,500, JUNIOR £250-£650 


BROUS FIRST-CLASS COMMER 
AND PROFESSIONAL VACAN 


STAFF SPECIALISTS to the PROFESSION 
for OVER HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 





YNESIDE CHARTERED ACCOUNTANTS at 
have vacancy for newly-qualitied, oe 

finalist C.A. as senjor audit clerk, leading 
managing clerk and early partnership. coame ding 
salary from £1,040 p.a., depending on aaa atop 
and experience. Ful pa on admission 


YEAR invite applica 
Nae an join sir audit staff from ed, 
ful or o6xperlenced accountants. Attractive 
arles, pension scheme and luncheon vouchers. — 
Write Empire House, St Martin’s-le-Grand, London 


1. 
po SN ge BERKS, CHARTERED AC- 
ANTS ily” require senior clerks, 
not Kosibeli Varied practice, — Write 
Gould & Macsford, Lloyds Bank Chambers 


XI 


WET NORFOLK. chartered accountants require 
with experience of 





r 
incompiste record jobs, Excellent op big eae S es 
el abe Person. Pension scheme. 
of experience and salary required to Box 
WN4775, 
WETTER. SMITH & 4b 
Frederick’s Piace, Old J London "EC, 
have vacancies for young qualited accountants 


wishing to broaden thelr experfence in all 
branches of the profession. 








1 
and prospects with o rtuntties to r Arar 
abroad in due courso, ion scheme. 

COMMERCIAL 








ABBOTT LABORATORIES LIMITED 


require 


A YOUNG ACCOUNTANT 


to assist in the preparation of monthly accounts. 
Candidates should have passed the intermediate 
examination of ons of the recognized account- 
ing bodies. 


Tho com offers good working condi- 
tions: canteen; contributory pension 
fits Salary Aie m ae d and 

‘ aoco g toc ence 
fications. ~ Apply in Der hanes quali- 
tull detalls of ago, i ee aa and present 
salary to: 

The Personne] Mana 


Abbott Laboratories 
Queenborough, Kent 





ACCOUNTANCY. Se exist for 
two young men currently stodying for thelr 
ACW AD or A.C.CLA 


TO TRAIN IN MANAGEMENT 
ACCOUNTING 


These opportunities have considerable prospects 
in an ex ding or zation. A salary of up 
to £1,000 p.a. is envisaged, dependent upon age 

and e Hence: for men who should have 
a Intermediate level in their account- 
ing studies, and have had costing experience. 
— Please write oripa : present salary and 
experience to Box AO7201. 





COUNTANT and OFFICE MANAGER 
uired by a Birmingham manufacturing 
company. Applicants shouid preferably be not 
eee ee de years ora pod souls write tn 


feszicnal and renare whon 
urther information regarding the appointment 
will be given. 


Iton is one of considerable responsi- 
g oy wlan th a well-established company, haying 
+ and only men of capaci 
Sea ty and ability (especially in the fic d 
of costing) need apply. 





AL not necessarily qualified, ablo to 
charge of small accounts 
by errs and estate developers, with 
offices in 


YW approach and the initiative to 


ind 1 
Drees cfo Box AQ4749. 


nn ee 
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ACCOUNTANT 


Tip Tunnel Portland Cement Co Ltd, has a 
cancy f for a qualified ACCOUNTANT, aged 

about 30 egies some experience of PRO 
Good pro vo commencin 


eck, 
"full details 


We assurance 
Written applications only, “pip 
of ta anager, 105 


carcer oe to the 
Piccadilly, W1. 


verse ha iS So Red. E lei Central 
club, St. l, to ble 


(four in Ro or accounts including ca ng and 

accommodation. Applicants pi 3) should be 

qualified/experienced women in supervising sia ff 

o statements. Salary from 

duty. uation, 

four weeks’ anh holiday. — Apply J writing, 

marked confidential, to General Director 
CCOUNTANT j COMPANY 

to take compite chargo 

organize accounts. Small. but dynamic and excandine 
000 turnover) 


cating present salary 2 
Metcalf, Director, Box A 
COUNTANT/SE 


initially a certain amount of routine 
hare to be undertaken we are a rapidiy there is every 


concern under yo management and 
opportunity for the applicant to reach 
leysi wi a ort poe of time. The us Me 


communications to be 


mark 
fidential for the attention of Mr E. ye Frariiton, 





ACCOUNTANT/SECRETARY 


INVESTMENT AND PROPERTY 
TRUST COMPANY 


This fz an excellent sition whh en old- 
established and substantial up of co ts 
having offices close to Iccadilly cus. 
Applicants should be 30-45 zoer of age and 
have wide accountancy owledge and 
experiance, 


Progressive salary by negotiation and 
commensurate with experience. 


Apply to: 


SCOTTISH CENTRAL FINANCE LTD 
130 Jermyn Street. London 





ACCOUNTING DEPARTMENT 
OF INTERNATIONAL ORGANIZATION 


requires 


rear rte certified or CLS. stixient for interna! 
audit and genctral accounting routines. Must 

hold tntermediate examination certificate ana 
be interested iln developing manageme 
accounting techniques as member of email 
qualified team. 


Salary, £700-£1, 000. Age 23 ~32, Pension 
fund an ‘other fringe b end 


Apply in writing: 


Chief Accountant 
International Wool Secretariat 
18—20 Regent Strect 
London SW1 





ACCOUNTS ASSISTANT 


requires for. puy accounts ent of 
anding su of annl 
ole Mb PE ER E to assim in preparat 


monthly accounts. Good general book-keep i 
ence up to trial balance required. ee 
ambitions ung man ying 

qualification ag 22-30 years. re 

commencing salary, pension fund, good 
conditions. 


Apply Personnel Manager 
CHRYSLER MOTORS LTD 
Mortlake Road 
Kew Gardens, Surrey 
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ACCOUNTANT 


An ambitious youn accountant is required by a steadily expanding {import/export 
company tn Lirerpool. The mies socoeesaful applicant will control a mechan! accounting department and 
immediate responsb iitties will include credit control, financinl praning and costing. He will be 
directly responsible to the Manaelng Director for all accounting ctions including the introduction 
of new systems and equipment 


A warting salary in the range of £1,200 to £1,400. will be paid, The co o t 
utory pension and life assurance scheme. PA mpany operates a non- 


Blast) baa applications a giving detalls of age, education. at ag ay and experience should be 
Aan 2. ence to the Managing Director. The Sino Trading Co Lid, The Corn Exchange, 





ACCOUNTANT 
GLASGOW 


WILLIAM COLLINS SONS & CO LTD 


This leading company in the printing and publishing industry wishes to make a senior appolntment 
to lig management accounting tcam. The successful applicant will be a quailifed accountant, in the 
age group 25-35, and should preferably have somo knowledge of costing and cost control as ho 
will be expected to work with minimum supervision. The salary level, which is generous, will depend 
on age aod oxperience and will be subject to annual bonuses, varying with profits and performance. 
Other conditions of service are equally attractive, 


Applications should be sent. in the first instance, giving full detalis of age, education, exporience 
and present salary, to: 


. The Financial Director 
William Collins Sons & Co Ltd 
144 Cathedral Street 


Glasgow 


ASSISTANT TO CHIEF ACCOUNTANT 


A substantial and successful company conreniently situated in Berkshire (about thirty miles from 
London) wishes to appoint a chartered or certified accountant to HI the aboro position. 


The duties will be comprehensive ond will Include participation in the preparation of quarterly 
management accounts, the formulation of annual budgets and an appraisal of existing accounting 
techniques. 


The successful applicant will probably bo in his mid-twenties and will already have had two 
or three years’ Industrial experience. The commencing salary wili be attractire and will rise within a 
few months to not loss than £1,750. 


Applications giving full particulars of age, experience and salarics earned should be addressed in 
the first instance to Messrs Thomson McLintock & Co, 33 King William Street, London EC4 
(Reference A/21), 





FINANCIAL ACCOUNTANT 


Apellcarions are invited from qualified accountants either A.C.A. or A.C.C.A. for the position of 
ancial Accountant. Responsibilities will include the fice oe of monthly accounts, cash and 
credit control and day-to-day matters involved in controlling an accounts department of twenty-five. 


The successful applicant will be aged 27-32 and will have had a few yoars’ commerctal experience 
with some knowiedge of machine accounting. 


The initlal salary will be based on age and experlence and there are excellent prospects for 
advancement. 


‘The company is situated in pleasant semi-rural surroundings on the West aide of Birmingham 
and within easy reach of Redditch, Bromsgrove, Worcester, Kidderminster. Hagley and Stourbridge 
areas. 


Applications should be addrossed to the Commercial Manager, 
BIRMETALS LIMITED 
Woodgate Works, Quinton, Birmingham 32 


and should state full details of previous appointments and salaries earned. 
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Over the week-end 
your computer capacity can grow by 80% 
(One of the advantages of Compatibles/400 from De La Rue Bull) 


WHEN you buy a Compatibles/400 computer from De La Rue Bull you. 
buy a computer that can grow with you. One short week-end is all the 


time needed to step up to a larger 
Compatibles/400 system — and each 
upward step increases computer capacity 
by 80%. 

User-Designed 

Compatibles/400 are designed and 
manufactured by General Electric of 
U.S.A., and incorporate all their re- 
search and experience as one of the 
world’s largest and most experienced 

commercial users of computers. ~ 


User Advantages 


Compatibles/400—-not just one com- 
puter, but five powerful systems, with 
compatible processors, compatible 
peripherals, compatible programmes. 
This means practically unlimited growth 
potential. 

No need to modify programmes when you 
increase computer capacity. 

No need to change mput/output units. 

No need to retrain your computer personnel 


Already Operating © 


Already more than 30 Compatibles/400 _- 


have been installed and are working 


_ on customers’ 





baba dE iba 


GE45 GE42S GE4S GEASS GE 435 


remises in Europe and 
America — within one year of their 
first announcement. This remarkable 
achievement provides you with visible 


+ 


evidence of outstanding machine 
performance. 


Software in use 


Compatibles/400 software exists—in 
customer installations. Without built- 
in aids of this kind, programming may 
represent a high proportion of your 
installation costs. And software, back- 
ing up computers of advanced design, 
provides maximum throughput for 
you, the user, E 


10-month Delivery 


Your own Compatibles/400 can be 
delivered, and working with your own 
trained staff, in just 10 months—far 
sooner than any other comparable 
third generation computer. 


@ De La Rue Bull - 


De La Rue Bull Machines Limited. 
London: Chancery 5725 

Birmingham: Midland 8713 

Bristol: Bristol 23152/3 

Dublin: Dublin 976671 

Manchester: Deansgate 4638 

Glasgow: Central 2119 

Head Office: 114-118 Southampton Row, 
London W.C.I. 
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Invaluable_as a textbook for 


students, alsoa reference book 
for the qualified Accountant 


An Introduction to 
Cost Accountancy 


- Important new printings by R. WARWICK DOBSON, 
covering all cost accountancy C.A., F.C.W.A. 
Silver Medallist of the Institute 
of Cost and Works Accountants 
Vol. I~ COSTING AND COST CONTROL (Revised First Edition) 


This volume is devoted entirely to cost ascertainment and cost control. It deals with the historical, standard 
and marginal costing techniques and with uniform costing, budgetary control, and cost improvement. It 
describes in addition to the methods of evaluating the factors of production, the methods of analysing and 
classifying costs for control purposes. It concentrates on the essentials by leaving to other volumes the 
forms and appliances used in recording cost data. 


The books can be thoro y recommended, not only to the student of cost accountancy but also to the accountant in 
apa — Times Review of Industry. Price 37s 6d net. 


Vol. H —- THE ELEMENTS OF COST ACCOUNTING (Second Edition) 

Attention is directed in this volume to the fundamentals of the mechanics of cost accounting — the i ead 

tion of cost accounting oeparnnant, HE machines and Pea which may be used (with many illustra 

tions), the design of the forms on which records are made, and the construction of arias records and 

manuals of instruction. Two chapters are devoted to cost book-keeping and an example of integral accounts. 

The fundamentals of preparation and the presentation of cost information to management and the audit 
of costs are the subjects of the remaining chapters. 


. The throe volumes taken together give the reader a detailed exposition of a very t sublect, and the author is justified 
Er cauniaa thet his ocd E full than uy ravi AEA kd Gee T T Engineer Price 37s 6d net. 


Vol. II - COST RECORDING AND PRESENTATION (Reprinted First Edition) 


The many methods by which the process of cost accounting is in practice carried out are profusely illustrated 
and described. Short-cut methods and up-to-date practices are presented to the reader. Each chapter is 
devoted to one aspect such as materials accounting, wages accounting, cost centre accounting, standard 
cost accounting, etc. At the same time, each cha with the basic records required, the book-keepin "E 
entries involved, and form of presentation of information concerning the particular aspect dealt wi 
in the chapter. By dealing with the details of the cost accounting mechanism in a separate volume, more 
illustrations have been provided than could otherwise have been possible. 


In three volumes 























eee ie Ba obieaive and tat be es eo it may be said without qualification that the author has and squarely 

in his objective and that he has textbook of real and vainota foture generations of students,’ ~ 

eee ASP Price 45s net. 
ORDER | FORM 


GEE & CO (PUBLISHERS) LIMITED, 151 Strand, London WC2 
Telephone: TEMple Bar 0832 (7 lines) 
Please nd.. copy(ies) of AN INTRODUCTION To Cost ACCOUNTANCY 


Volume L__..___at 37s 6d net, 38s 8d post free U.K. 
Volume TL at 37s 6d net, 38s 7d post free U.K. 
Votame DT at 45s net, 46s 3d post free U.K. 


Name 
(Block latters plean) 


Address 
(Block letters please) . 








Remittance £ is enclosed. Dala ence ee a Se ee eRe 
AccT 30/1/65 : 





} 
| | 
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RALLI BROTHERS (BANKERS) «$ 
LIMITED a 


_ a ss 

Commercial Credits - Capital Issues - Foreign Exchange a 
| Head Office: | | Key 

Ralli House, 30 St. Paul’s Churchyard, London, E.C.4 ie 

~~ GF i Pa 
Branch at fe 

63-66 Hatton Garden, Kondon, E. C. 1 
ras. 
Extensive Network of ERT Banks, ag 
Subsidiary Companies and Representative Offices TSE 

on the Continent and Overseas a 

SAY GAY WAY GRY Sa) CAV "2 AACE 

BARE GORGE QP AS ike eee TREAD RARE X 






Over Fifty Years of Successful Educational Service. 


Highly S uccessful Courses 


FOR ARTICLED CLERKS - r poe or ey Say Scottish and Irish 
Chartered Accountants’ and Association Examinations — Over 35,000 





> 








Send for 
FOR ORS - Carefully graduated Courses in Book-keeping, Auditing 
and all Commercial subjects. Specialized Courses for the l this book 


FOR MEN IN INDUSTRY -A.C.C.A. Courses — 16,700 Examination PS Mee 
Successes; 1.C.W.A. Courses — 12,000 Examination Successes, te 













+ + + + 





FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses [2 ee pi 

for A.CGC.A. |s SCHOOL OF ACCOUNTANCY | 
FOR QUALIFIED MEN- LC.W.A. Courses with concessions; and i e alco en erae 
training for Management. Londoa W | 

Please send 
Write to: | without obligation HT on | 
0 

THE SCHOOL OF ACCOUNTANCY | The Direct Way to Svccase | 

107 Regent House | 107 Regent House Near ARA E EA i 
2 Norfolk Street ® _ 2 West Regent Street P l 

AWG -an G: | Address nceseeoneenerrncereetseeennn m 
l a a (nents ai 
Member of the Association of British Corresbondence Callers: a Sow fea yet ee a OA L rk 








= = THE 
ane aay ACCOUNTANT January 30th, 1965 


p ` 4 g ke 
a E i one b “4 5 -M 


p 
























wou ANVE STIGATIONS | Indemnity L Insurance 
We will gladly advise you without any 2 

Confidential investigations in civil, criminal iain 

and commercial cases. Internal larcenies and MUIR BEDDALL & CO. LTD 


37 GRACECHURCH STREET, LONDON EC3 
Telephone oun House 3414 (23 lines) 
3 ar Lami ambi Hale wvazo and Slory 
i C or Associate Company 
 - LOWNDES. BEDDALL LTD 
GARRARD HOUSE 


-31-45 GRESHAM STREET, LONDON EC2 
. Telephone MONarch 8191/7 


cases of conspiracy, fraud and embezzlement Ko 

investigated. Surveillance: Bona fides of indi- 

viduals and business concerns investigated. 
'. Financial inquiries.. Patent infringements Se 
and misuse of trade-marks investigated. 
Cases of corruption and leakages of com- - 
mercial and ` industrial information inves- 


tigated. Specialist security services. 
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and at 
CHANCERY CHAMBERS 


55 BROWN STREET, MANCHESTER 2 S 

W. J. KING’S DETECTIVE BUREAU im ` Telephoné Deansgate 8563 
1 2 also So 

. CHANCERY HOUSE fe insurance of fneome through Dis- S 

53/64 CHANCERY LANE, LONDON WC2 ability caused by sickness or accident & 


A permanent contract oe which renewal is Ss 
guaran 
HOLborn 0343-4-5 Kingtex.. Westcent 1 ‘London 


Details on application 


VIVA 


HENRY BUTCHER & CO 


Auctioneers, Surveyors, and Valuers of — 


"FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a 
claim for loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard agungi a rebuilding 
liability in the event at of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Adinonel Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WCc2 
' Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Inland Revenue Audit 


AST year the Government discontinued the separate publica- 

tion of the Revenue Department’s Appropriation Accounts 

and began the practice of including them in a larger volume 

of Civil Appropriation Accounts (Classes 1-5). These accounts 
for the year 1963—64 were published last week.? 

The COMPTROLLER AND AUDITOR-GENERAL last year singled 
out for comment the fact that the tax borne by a company need 
bear no relation to the tax recovered by recipients of dividends 
paid by it out of its profits. This year he deals with the problems 
thrown up by the late payment by employers of the pay-as-you- 
earn tax which they have deducted from emoluments paid by 
them. Under the Income Tax (Employments) Regulations, 1962,* 
an employer is required (subject to certain authorized exceptions) 
to pay to the Collector of Taxes, within fourteen days after the 
end of every income tax month, all amounts of tax which he was 
liable to deduct from emoluments paid by him during that month, 
less any amounts he was liable to repay to employees. The income 
tax month ends on the fifth day of the calendar month. Conse- 
quently, an employer’s monthly payment should, under the rules, 
be made not later than the nineteenth day of the calendar month 
in which the income tax month ended. If maximum advantage is 
taken of the fourteen days’ grace period afforded by the regulations, 
an employer may legitimately retain tax which he has deducted 
for between two and six weeks before transmitting it to the Revenue. 

If he makes no payment to the collector within the permitted 
period, or the collector is not satisfied that the payment (if any) 
made represents the full liability, the regulations provide two 
methods for obtaining the information necessary to ascertain the 
amount of tax due from the employer and for certifying the 
liability with a view to proceedings for recovery. First, the collector 
may, by notice, require the employer to render a return of all his 
employees with particulars of, e.g., their tax codes and the emolu- 
ments paid to them in the current tax year. This system is not 
much used since it was found (not unnaturally) that normally a 
personal visit was necessary before the amount due could be 
quantified. Secondly, since 1962, an authorized officer of the 
Inland Revenue (a ‘deputed collector’) may inspect the employer’s 
pay records. However, in practice, this resort to statutory remedies 
is preceded by a series of reminding letters followed, if necessary, 
by personal visits. These reminding letters are based on regular 
monthly reviews of the collectors’ ledger records of employers’ 
payments, supplemented by more frequent consideration of 


1H.M.S.O. price £1 4s net. a S.L 1962 No, 1003. 
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special classes such as large employers and also 
employers who are known to be dilatory with 
their payments. | 

At the end of the tax year employers have to 
make returns showing emoluments paid, and 
tax deducted, during the year. It is not possible to 
quantify the total liabilities of employers until 
their annual returns become available. The 
Inland Revenue can then calculate, with’ reason- 
able accuracy, the total tax liability of employers 
and the amounts unpaid at the final duty date 
(April 19th) and onwards. For the tax deduction 
year 1962-63, when the experience was typical 
of recent years, the amount outstanding at the 
final due date from employers other than public 
departments is estimated to have been £170 
million, representing about 12 per cent of the 
total amount due (approximately £1,425 million). 
After a further four weeks, eight weeks, and thir- 
teen weeks, the outstandings are estimated to have 
been about {£70 million (5 per cent), £40 million 
(3 per cent) and {20 million (14 per cent), 
respectively. Information obtained by the 
COMPTROLLER’s officers indicated that delays in 
payment of this order are a regular feature of 
the P.A.Y.E. scheme. He asked the Inland 
Revenue whether they considered that their 
collection procedures were operating satisfactorily 
and whether they contemplated any further 
measures to improve P.A.Y.E. collections. | 

The Inland Revenue agreed that it was 
unsatisfactory to have large amounts of P.A.Y.E. 
tax unpaid at the statutory due date. However, 
the aim of the procedures was not to hasten 
payment within the period of grace, but to pursue 
the employer who had not paid by the due date 
and to reduce the current arrears as speedily as 
possible. In this respect they were satisfied with 
their procedures. The percentage arrear at the 
due date might be on the high side, but it was 
quickly reduced in the following week and the 
amount of arrear carried forward in the succeed- 
ing month’s collection period was comparatively 
small. The scheme of reminders was drawn up 
to produce the maximum effect on the flow of 
revenue consistent with the economic use of staff. 
The general issue of reminders before the due 
date would be expensive in staff time and un- 
likely to lead to a commensurate acceleration of 
payments. In the long term, the introduction 
of mechanized accounting would make it possible, 
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at small extra cost, to issue monthly pay slips 
automatically in advance of the due date of pay- 
ment. This might stimulate early payment and 
cut down arrears. The mechanized system would 
also facilitate a more complete and regular 
programme of reminders. 

The Inland Revenue also said that the experi- 
mental use of the new 1962 procedure for inspect- 
ing employers’ records in order to quantify 
and certify liability and take recovery action, had 
provided collectors with a speedier and more 
effective process of recovery. The mere warning 


‘that the procedure would be applied often pro- 


duced payments. A substantial increase in the 
number of deputed collectors had been authorized 
to enable further pressure to be made on slow 
payers. The Inland Revenue seem to pin great 
faith in these. . 

The CoMPTROLLER’s report includes the usual 
figures about fraud and evasion. The new statistics 
show the results of the investigations completed 
in the year to March 31st, 1964, compared with 
the figures for the five preceding years. They 
are as follows: 


Year Number Total Penalties and 
ended of charges : interest 
March 31st cases raised included 
1964 12,216 = £15,563,617 £4,655,467 
1963 10,944 14,020, 4,289,258 
1962 11,868 18,770,906 5,200,427 
1961 9,752 12,905,544 5,549,820 
1960 13,734 19,642,073 8,491,884 
1959 10,757 18,013,864 6,792,470 


These figures do not include minor settlements 
effected by local inspectors relating to untaxed 
interest, allowances, etc. These amounted to 
£1,153,607 in. the year. It seems fairly safe to 
assume from the increased number of cases 
settled in the last year that the amending legis- 
lation of 1960 and 1962 is still making itself felt. 

A remarkable amount of tax has to be written 
off each year. In the 1963 accounting period, 
106,114 items of tax were remitted or abandoned 
to a total of £4,233,288, made up as follows: 


Income tax £2,919;259 
Surtax T 529,194 
Excess profits tax 450,064 
Profits tax .. 170,445 
Death duties .. 142,915 
Other duties .. 21,411 

£4,233,288 
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Penalties and Deceased Persons 


time limits in relation to the making of assess- 

ments on the executors of a deceased person, 

in order to obtain the tax which he should have 

paid during his lifetime. What of the time limits 
in relation to proceedings for penalties? 

The Finance Act, 1923, extended the then 
three-year time limit for penalty proceedings to 
the period of six years following the date on which 
the penalty was incurred. The amending section 
made no mention of deceased persons. At that 
time there still held sway the ancient maxim actio 
personalis moritur cum persona into which no 
inroads had been made in relation to penalties. 
Six years 1$ a long time. If there had been any 
question of suing personal representatives for 
penalties incurred by the deceased, it is almost 
certain that they would have been given the 
benefit of a shorter period so that process of 
administration would not be unduly held up. 

Later in the twenties there was agitation for a 
dropping of the old maxim. This had its genesis 
largely in motor accidents where a negligent driver 
might inflict enormous damage, but the sufferers 
would be unable to recover from his estate 
because he had died, often in the same accident. 
Hence the passing of the Law Reform (Miscel- 
laneous Provisions) Act, 1934, which provided 
(inter alta) quite broadly that causes of action 
against a person would survive his death. It was 
not realized at the time that this would auto- 
matically extend to income tax penalty proceed- 
ings. Although time limits of six months were 
imposed in the case of torts, they did not apply 
to penalty proceedings. The Act applied only to 
England, not to Scotland or Northern Ireland. 
After a few years the Revenue tumbled to the 
fact that they could sue executors within the 
general six-year time limit but only in England. 

In 1942, the six-year time limit was extended 
for the purpose of suing for penalties where fraud 
or. wilful default had been committed by or on 
behalf of the person incurring the penalty. 
Proceedings could now be commenced at any 
tume before the expiry of three years from the 
final determination of the assessment. However, 
this was not to.extend the time within which 
proceedings could be brought against the de- 


[i week we discussed the effect of various 


faulting person’s executors; this was still six 
years from the time the penalty was incurred. 
These provisions are now contained in section 501 
of the Income Tax Act, 1952. 

The six-year time limit in section sor (1) is 
extended by section 54 of the Finance Act, 
1960. It provides that where the amount of a 
penalty to which a person is liable is determined 
by reference to the tax charged in an assessment 
which was made not later than six years after the 
year to which the assessment relates, penalty pro- 
ceedings can be commenced, despite section 501 (1) 
within three years after the final determination 
of that assessment. Nothing is said here about 
personal representatives. However, the somewhat 
enigmatic section 56 (5) provides as follows: 

‘Where the person who has incurred any fine 
or penalty has died, any proceedings under this 
section which have been or could have been com- 
menced against him may be continued or com- 

menced against his personal representatives . . 

but nothing in this subsection shall extend the time 

for commencing proceedings against personal 
representatives.’ (our italics.) 

Section 56 (5) thus extends to Scotland and 
Northern Ireland the vulnerability of executors 
to proceedings for penalties incurred by the 
deceased. One would have expected that the 
position would be further tidied up by a provision 
that no proceedings for penalties were to be 
brought more than three years after the death. 
This would bring the position into line with that 
dealing with assessments, and would assist in the 
expeditious winding up of estates. However, 
this step was not taken. Proceedings can still be 
brought against executors provided they are 
brought within six years after the penalty was 
incurred. If it was incurred just before the death, 
then the estate cannot be safely wound up until 
six years have elapsed. 

Where a penalty is imposed on executors for 
the misdeeds of the deceased, the beneficiaries 
are the real sufferers. The Commissioners’ powers 
of mitigation in such circumstances present nice 
problems, particularly where, as is usual, the 
beneficiaries are not in any way implicated in the 
penalties. A recent case indicates that the High 
Court will not readily interfere! 


1 Dawes’ Executrix v. C.I.R. (The Accountant, Jan. gth, 1965.) 
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- Profitable Farming 


ARMING remains in the forefront of 

Britain’s industries and is still one of the 

largest employers of labour in the country; 
but from the critical viewpoint of the accountant 
who measures results by profitability in relation to 
capital employed, it is one of the most inefficient. 
This, despite the fact that production continues to 
increase while the acreage of land given over to 
apriculture is decreasing at an alarming rate. 

This is not for the lack of literature directed to 
the improvement of farming methods. Indeed, 
from the number of such publications which con- 
tinue to be produced, we are bound to conclude 
that the farmer — small or large — should be so well 
provided with instruction and so well informed 
that if he can absorb and apply the advice which 
he is given there should be no excuse for failure to 
conduct an efficient and profitable business. 

One of the latest and most comprehensive works 
which we have received is Records for Profitable 
Farming! by G. H. CAMAMILE, M.A., F.C.A., and 
T. W. D.’ THEOPHILUS — a combination of 
chartered accountant and regional farm manage- 
ment advisor whose joint practical experience 
should bear the stamp of authority. But despite the 
authors’ claim that the book meets the need for 
new ideas on farm accounting and records, there 
is very little which has not already been expounded. 

It is-our experience that in the agricultural 
industry there are far too many working pro- 
prietors engaged in enterprises which can never 
hope to operate at a satisfactory margin of profit. 
The basic reasons are twofold: either the farmer 
himself is without the qualities which make a 
successful business man; or the holding which he 
farms is not of the right size and pattern to form 
an economic unit. ~ 

Records for Profitable Farming provides the 
reader with a most comprehensive set of examples, 
covering many aspects of the paperwork neces- 
sary for a successful enterprise and goes into the 
greatest detail of costings, budgetary control, 
financial records and physical records for indi- 
vidual enterprises. Rightly the authors’ comment 
that: “The paperwork will not make him a good 
farmer if he lacks the necessary basic skills, but at 
least he should find out his deficiencies in time to 
stop with a whole skin and some of his money.’ 


This, in our view, is a vital pronouncement and 
one which should be given the utmost promin- 
ence; but unfortunately there is all too often a 
stubborn refusal to face the facts due to the 
expectation that somehow or other next year will 
produce a turn for the better. | 

The basic needs for successful farming, as in 
most other industries, are not only technical 
competence but a capacity for obtaining the best 
results from available labour and marketing 
ability. Without all three there can only at best 
be a mediocre performance, and often complete 
failure. Although detailed records and costings 
will reveal where weaknesses lie, they will not — 
as the above quotation indicates — create compe- 
tence where it does not exist. 

If we may be permitted one detailed criticism it 
is of the “Trading account’ for a specimen 
325-acre farm which is used-to illustrate the 
authors’ methods. The layout of this account is 
not what we should expect, as there is no logical 
sequence or grouping in the headings of expendi- 
ture, and some of them are quite uninformative. 
Possibly this feature is deliberately exaggerated 
in order to demonstrate how the accounts are to 
be subsequently modified; but we should have 
thought that. the financial accounts themselves 
should be designed in the first place to give as 
much information as possible. — 

Perhaps it is significant that the charge for 
accountancy is rated at only £30 out of a total 
revenue expenditure of £12,470! We can only 
suggest that such an example does a disservice to 
the accountancy profession. 

Our final observation is on the subject of 
subsidies and grants. Most of the basic enter- 
prises in British farming are supported in one 
way or another — and there are grants to be ob- 
tained for certain types of buildings and mach- 
inery. Has it ever occurred to those who write on 
farm accounts and costings to produce a profit and 
loss account showing as separate items of income 
those elements which are received from the 
taxpayer? The result would be very illuminating 
indeed, and we have more than a suspicion that in 
many cases this type of income will exceed the 
amount of the net profit. 

i Hutchinson & Co (Publishers) Ltd, London, price ars — 
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A Man of Many Parts 


O man in our time has deserved more 

richly the tributes paid him both during 
a remarkable career or upon his death 
than Sir Winston CHURCHILL. The entire nation 
is for ever in his debt for his leadership in its 
darkest hour. For that reason alone The Accountant 
would mark the occasion of his passing. 

Two aspects, however, of Sir WsToN’s long 
life have touched the interests of this journal. 
First, it, too, has just completed its ninetieth year, 
for the first issue saw the light of day exactly two 
calendar months before the infant CHURCHILL 
was born. The second aspect which at the time 
concerned the readers of this journal was his 
tenure of office as Chancellor of the Exchequer. 
Mr CHURCHILL, as he then was, presented five 
consecutive Budgets in the years 1925 to 1929. 

His appointment as Chancellor in Mr STANLEY 
BALDWIN’s cabinet after the sensational electoral 
victory in 1924 came as a surprise. Nevertheless, 
his distinguished career prior to that date en- 
couraged even some of the critics to expect him 
to justify the appointment. And, following his 
maiden Budget address on April 28th, 1925, Sir 
ROBERT Horne expressed the view that Mr 
CHURCHILL had ‘risen to the heights we all antici- 
pated’. The feature of that Budget address was 
not so much the total tax revenue of {711 million 
or the reduction of 6d in the standard rate to 45; 


nor even his scheme for widows’ and old-age 


pensions, but the decision to return to the gold 
standard. 

His Budget address in 1926 evoked the tributes 
of “conspicuous clarity’ and ‘fascinating rhetoric’, 
but its contents were dominated by the impera- 
tive need for economy in every sphere if, as was 
then believed, ‘the country was to regain its 
industrial and commercial supremacy’. He abol- 
ished the three years’ averaging basis for income 
tax and announced an arrangement between 
Britain and the Irish Free State to eliminate 
double taxation. The most controversial item was 
his betting duty — condemned by speakers in his 
Party on moral grounds and by others as unwork- 
able. His third Budget of 1927 reflected the 
economic consequences of the General Strike. 
Revenue was down and expenditure was up. 
Mr CHURCHILL sought to close the deficit by 
overhauling the basis of the Schedule E 


_assessment and the supertax; he promised 


codification of the income tax law and a 


strengthening of the laws against avoidance. 

The 1928 Budget was of minor interest tax- 
wise. Its main feature was a review of proposals 
for the de-rating of industry and agriculture. It 
was clear that the betting duty was a fiasco and he 
promised its overhaul in the next Budget. His 
address when presenting that — his fifth and last — 
on April r5th, 1929, was praised as the greatest 
and was marked by ‘scintillating rhetoric’. 

His speeches apart, Mr CHURCHILL was not the 
greatest Chancellor of our times. His critics 
attacked his dealings with the National Debt and 
his decision to return to the gold standard. He 
was, however, signally unfortunate in holding 
office in a period of severe economic recession; 
the absence of industrial revival hampered his 
revenue-raising activities. But, in all he did, both 
then and since, this remarkable man’s abilities 
were evident to friend and opponent alike. 





Chancellor of the Exchequer, 1924-29 
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The Cult of the Equity 


by R. ROBERT, A.C.LS. 


HE virtues inherent in ordinary. shares 

have been known to men with money to 

invest ever since joint-stock companies 
have existed. As evidence of this we may quote 
the case of John Evelyn, the famous diarist, who, 
shortly after Oliver Cromwell had renewed the 
charter of the East India Company, became 
interested in its shares. The Company’s capital 
was then {£739,782 divided into £500 shares — 
half of which was paid up. Evelyn had every 
reason to be satisfied with his purchase for he 
received a dividend of 20 per cent and eventually 
sold the share for £750, or three times the amount 
he had paid for it! Such a dividend and such 
a massive appreciation were, perhaps, exceptional 
— even in those halcyon days. 

Of the subsequent gambling fever which 
culminated in the ‘Bubble’ crash of 1720 — the 
first and biggest financial disaster the City has 
ever known — it need only be said that the legal 
restrictions afterwards imposed on the formation 
of joint-stock companies put a taboo on equities 
that was to last for over a hundred years. 


Pre-war Record 


Between the two world wars, dealing in stocks and 
shares was confined to a small section of the 
community, for an air of mystery shrouded stock 
exchange transactions. It was, on the whole, a 
deflationary period. Money was tight, and the 
ordinary man had little surplus to be applied to 
either investment or speculation. The well-off, 
though not averse to holding sound equities, 
tempered enthusiasm with discretion, and the 
dominant cult in the 19208 and 19308 was that of 
the gilt-edged security. 

‘There were, of course, short-lived boom 
periods during which many kinds of ordinary 
shares looked attractive to investors. Immediately 
after the close of the First World War, for 
example, when a spirit of optimism was abroad 
and an enormous, pent-up demand for consumer 
goods existed, industrial productivity soared 
to a high level. This, in turn, resulted in heavy 
speculative dealings in shares and, because of 
rising prices and rising wages, in an inflatory 
spiral. Quite a few companies paid out fabulous 
dividends — but the boom suddenly collapsed, a 
depression followed and equities lost their sparkle. 

Again, in 1928, certain of the newer British 


industries enjoyed great prosperity. New York, in ` 
that year, had a fantastic stock exchange boom 
during which share prices rose to unprecedented 
heights. Then, because the underlying economic 
situation had been misjudged, the depths were 
plumbed. A major slump on the London Stock 
Exchange in 1930 was followed by a stupendous 
crash on Wall Street three years later. Investors on 
both sides of the Atlantic rushed to sell their 
shares for whatever they might fetch. 

Government stocks, by comparison dull and 
unexciting, were at least safe. The preference of 
trustees, brokers and investors for ‘gilt-edged’ at 
that time is therefore easily understood. 


A Hedge against Inflation 
However, out of the experiences of the inter-war 
years there had emerged one incontrovertible 
fact: that in times of inflation, when money - the 
alleged ‘store of value’ — was depreciating, ordin- 
ary shares did provide a measure of protection. 
The classic example, of course, was given in 1923 
by the Germans who, soon after their defeat, 
experienced the disaster of a total ‘runaway’ 
inflation. At the peak, in November 1923, 4,200 
milliards of paper marks could be purcHased for 
one American dollar! But the losses of equity- 
holders were comparatively light. 

One of the lessons driven home by that 
momentous occurrence, which had repercussions 
all over the world, was that all the middle sections 
of society, living on fixed incomes — the rentiers, 
those with fixed-interest-bearing securities, and 
pensioners — were financially liquidated. In con- 
ditions of uncontrolled inflation, the wage and 
salary earners are able to safeguard their position 
to a limited extent, for earned incomes rise 
roughly in proportion to the price level. Those 
who convert their money into land, property, or 
goods are also able to survive the ordeal virtually 
unscathed. The holder of industrial equities — 
which yield higher dividends and rise in value as 
the inflation goes on — are also in a favourable 
position. A share certificate — like the bank or 
treasury note — is only a scrap of paper, but it 
represents a stake in a going concern; it is a claim 
on tangible assets such as land, buildings, plant, 
machinery, raw materials, work-in-progress, and 
finished goods. . 

Equities demonstrated dating the German 
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catastrophe of 1923 that they were a good ‘hedge’ 
against inflation — and that, of course, is the 
basis of the present-day ‘cult’, 


- Demand for Blue Chips 


The exact point at which it came into its own, by 
claiming the adherence not only of the financial 
cognoscentt but of the broad mass of savers, is a 
debatable point. But in retrospect it is clear that 
1950, when the Korean War broke out, was a 
crucial year. Prior to June in that year there had 
been symptoms of a trade recession and it almost 
looked as if the creeping inflation had been 
checked. The war, accompanied as it was by stock- 
piling of materials in America, soon reversed that 
trend. Industries revived and prices on the stock 
exchange moved up on a broad front. The 
inflation was resumed and has continued ever 
since. 

As the 1950s progressed, so it ET obvious 


that every prudent investor wishing to safeguard . 


his capital would have to buy equities. Through- 
out the decade, despite minor slumps and 
Government ‘stop-go’ policies, most industries 
were fully extended and, because of- a new 
scientific revolution; they promised excellent 
growth prospects. These were facts that further 
reinforced the arguments in favour of ordinary 
shares, especially those of the favourites — the 
‘blue chips’. 

By the time the sixties TERT the once 
esoteric cult had made deep penetrations into the 
general consciousness. An insatiable demand for 
equities had developed and continued to develop 
for several years. Insurance companies and trade 
unions, pension funds.and other institutional 
buyers, investment trusts and unit trusts, as well 
as vast numbers of private investors joined the 
mad scramble for shares. Whole schools of 
investment experts, of advisers, analysts, and 
financial journalists — high priests of the cult — 
came into being and poured out their libations of 
advice for the public benefit. 

Then, in October 1964, the General Election 
took place and with the return of a new Govern- 
ment the climate of opinion changed. Within a 
month of the new Premier assuming office, the 
newspapers were reporting ‘equities on the way 
down’ — ‘persistent selling’, and ‘further falls 
expected’. Confidence in the equity market was 
obviously shaken. The pundits were, at least 
temporarily, confused and the soothsayers re- 
duced to silence. Left to gaze at abandoned altars, 
doubts began to assail the minds of the neophytes. 
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‘A full-blooded capital gains tax and a fully- 


fledged corporation tax,’ warned. the economic 


prophet of The Observer, ‘mean that in Throg- 
morton Street things will never be the same 


again,’ 


Divining the Future 


Undoubtedly a mood of pessimism swept the 
City, as if something terrible and totally unfore- 
seen had happened. There was a new Govern- 
ment a severe balance of payments crisis; the 
possibility that the economy might stagnate, rather 


‘than: advance, in 1965; an unwelcome import 


duty ; ; a penal Bank rate; and rumours of devalu- 
ation. There were inspired rumours that re- 
strictions in Government expenditure — stopping 
the ‘Concord’ and other ‘prestige’ projects, 
reducing the armaments burden, and scaling 
down overseas commitments — might be the 
prelude to deflation. What then was to become of 
the cult? 

The hard. core of devotees were, of course, 
unshaken in their beliefs. ‘Things, they declared, 
were not as -bad as. they looked — and despite the 
proposed tax reforms, the political hazards of 
further State intervention, dividend limitation, 


nationalization, and the uncertain trade prospects, 


there remained in the City and elsewhere, 
undaunted faith in the rightness of equities. 
Brokers in confidential asides expressed their 
conviction that it would still be profitable to buy, 
to hang on, to ‘average’, to seek out bargains while 
the going was good. Inflation, they predicted, 
was likely to be quite enormous in the next few 


years, and the motto should continue to be 


‘shares are best’. 

They may well prove to be right. Quite 
conceivably the financial pattern of the past 
twenty years will go on repeatirzig itself until the 
end of the century. On the other. hand, some new 
pattern may emerge: there could be revolutionary 
changes in company law; the boom and the infla- 
tion might come to an abrupt standstill. No one — 
apart from Old Moore, and his guess is probably 


as good as that of the economists and politicians — 


can foretell the future. All that can be said with 
certainty is that the outlook is far from re- 
assuring and unlikely to improve just yet. 
Maybe the time has come for the omens to be 
re-read? Some bold spirit should, perhaps, arise 
to strike the cautionary note? A real heretic, 
prepared to burn at the stake, might even suggest 
that this widespread cult of the equity is not 
without its dangers, that it has been a little over- 
done and that it certainly will not last for ever. 
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The Capita Gains Tax — IV 


CONTRIBUTED 


only or principal residence is placed outside 

the scope of the capital gains tax for the 
reason that the taxpayer will probably have to 
buy another residence (which will also have 
appreciated in value) with the proceeds. 

That this situation is not peculiar to residences 
finds expression in the tax laws of other countries. 
In Belgium, for example, while capital gains are 
subject to corporate income tax, there are sub- 
stantial concessions where the gains relate to 
assets which have been owned for more than five 
years, or are reinvested in fixed assets for the 
purpose of establishing a new company or for 
increasing capital. In France, too, capital gains 
by companies are subject to corporate income tax, 
but the tax is reduced to 10 per cent when the 
company has been in existence for more than five 
years and may also be deferred, in certain circum- 
stances, for an indefinite period, if the proceeds 
of sale are reinvested within a period of three 
years from the date of sale. 

If the Chancellor now proposes to place 
British companies in a less advantageous position, 
the competitiveness of certain continental coun- 
tries which are trying hard to attract new 
industries will be given a timely boost at no cost 
to themselves. 


[e is understood that the sale of the taxpayer’s 


Exchanges 


Exchanges of property are within the Chancellor’s 
definition of ‘realization’, but the statement of 
December 8th last, says that where stocks, shares 
or securities are treated as realized involuntarily, 
in such circumstances that new stocks etc. are 
received in place of those formerly held, as a 
result of a conversion operation or a scheme of 
company reorganization, no tax will immediately 
be chargeable, and cases of this kind will be dealt 
with broadly in accordance with paragraphs 
10-14 of Schedule 9 to the Finance Act, 1962. 
In this statement the words ‘treated as realized 
involuntarily’ could be quite material. Under the 
existing law, where one company acquires control 
of another company by exchanging shares or 
other securities in its own capital for the other 
company’s shares, the securities in the company 
acquired are not treated as being disposed of by 
their former owner, but he is regarded as having 
obtained the securities in the acquiring company 
at the same time and for the same consideration 
as his original holding. The same position obtains 


where a bid for control is made but the offer is 
made unconditional without control having been 
obtained. But if securities in the acquiring com- 
pany are not the only consideration for the shares 
in the company that is being acquired (for 
example, if there is a cash consideration), the 
appropriate proportion of the latter company’s 
shares is treated as having been disposed of for 
the additional consideration. 

One naturally wonders whether, under the new 
law, a shareholder who parts with his shares 


voluntarily as a result of a take-over bid will be 


prejudiced as compared with a holder whose 
shares are transferred compulsorily under the 
provisions of section 209 of the Companies Act, 
1948. If concessions are made to companies 
which re-invest capital gains, it would seem that 
similar concessions should be available to indi- 
viduals who switch stocks and shares. No one 
will incur the expense of switching unless he 
thinks or is advised that the stock he buys is. 
better than the one he sells. Now that the 
Revenue is to be a partner in the investor’s 
capital gains, whenever realized, it will be bad 
business as well as bad sense to tax switches 
where both sales and purchases take place within 
a limited period of each other. 


Estate Duty 


The present structure of estate duty is sadly in 
need of reform, and the rates of duty badly in 
need of revision downwards, particularly at the 
higher levels. The 70, 75 and 80 per cent rates 
are both punitive and uneconomic and in. 
1958-59 yielded only {1-16 million. This subject 
was referred to in- The Accountant for March 14th, 
1959 (page 295), March 21st (page 337) and 
January 16th, 1965 (page 57). Nevertheless, the 
Chancellor proposes, in effect, to increase the 
rates of estate duty wherever there has been a 
capital gain on death and, as will be seen later, 
these increases can be quite substantial. 

In the case of personal property (including 
leaseholds), as opposed to realty, estate duty is 
payable on the delivery of the Inland Revenue 
affidavit or account, or on the expiration of six 
months from the death, whichever first happens. 
The duty thus becomes payable before the grant 
of probate or letters of administration and, in 
addition, interest is chargeable from the date of 
death. The distinction as to the time of payment 
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of estate duty, between personalty and realty, was 
created when'the maximum rate of duty was 8 
per cent, against 80 per cent today, and when few 
deceased estates which attracted duty at the 
highest rate did not comprise a high proportion 
of' realty. Now, most large estates comprise a 
high proportion of stocks and shares which can 
suffer sudden and heavy falls in times of crisis, so 
that it is possible for a millionaire to leave his 
widow and family penniless. Between July 6th, 
1957, and February 25th, 1958, for example, The 
Financial Times ordinary index fell from 207:6 to 
154°4 —a drop of more than 25 per cent, and 5 per 
cént more than the retained portion of deceased 
estates attracting duty at the 8o per cent rate. 

Apparently Mr Callaghan has overlooked the 
already sufficiently great difficulties of executors 
and administrators of large estates. Executors 
have power to pledge specific , assets of the 
deceased before probate is obtained and the act 
will be valid if probate is granted to them, but if 
declined difficulty may arise. Administrators, on 
the other hand, cannot give such a charge before 
obtaining grant of administration. Accordingly, 
the practice. of bankers is to make advances to 
executors and administrators on their personal 
responsibility covered by an undertaking to 
apply the sum advanced for payment of estate 
duty and expenses. As part of the undertaking 
the personal representatives agree to repay the 
advance out of the first moneys received on 
account of the estate of the deceased and that, in 
default of repayment within .a reasonable time, 
the advance shall be treated as a demand loan for 
which they are jointly and severally responsible. 
In a case in 1871, Mellish, L.J., said: 

_ ‘It appears to me to be settled law that, under a 
contract of borrowing made by an executor after 
the death of the testator, the executor is only liable 
personally and cannot be sued as executor so as to 
get execution against the assets of the testator.’ 

Thus, a severe decline between the date of death 
and the date of sale in the deceased’s securities 
can endanger not only the solvency of the estate 
but also involve the personal representatives in 
personal liability to the bank. Small wonder that 
it is becoming increasingly difficult to induce 
relatives or friends to act as executors in the case 
of large estates. Now Mr Callaghan’s eo 
will aggravate this difficulty. . 


Examples of the Tax 
If a deceased person leaves an estate valued at 
£999,000, none of which is chargeable to capital 
gains tax, the rate of estate duty will be 75 per 
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cent and the amount of duty approximately: 
£750,000. If, however, {805,000 is chargeable to 
the gains tax, the first £5,000 will be exempt, and 
the remaining £800,000 (assuming that the tax is 
charged at the standard rate of income tax, as was 
apparently the intention of the minority of the 
Royal Commission) will cost £330,000. Deducting 
this sum from {999,000 leaves {£669,000 which 
attracts estate duty at 7o per cent and costs 
£468,300. Estate duty and gains tax added 
together total £798,300 and exceed the present 
cost of estate duty alone by £48,300 and add 
approximately 4-8 per cent to the rate of duty. 
If the deceased’s estate is valued at £1,251,000 
(so as to exceed the value at which section 13 (1) 
of the Finance Act, 1914, operates (see Green’s 
Death Duties, fifth edition, page 374)), estate duty 
at 80 per cent will amount to approximately 
£1 million. If £305,000 is chargeable to the gains 
tax, also at standard rate income tax, the cost 
(allowing for the exemption of the first £5,000) 
will be £123,750, and the net estate chargeable 
to estate duty after deduction of the gains tax will 
be £1,127,250. In the case of estates over {1 
million, the value below which section 31 (1) 
operates is £1,250,000, so that the £1,127,250 
will attract estate duty at 75 per cent, not 80 per 
cent, and will cost £847,437. But to this sum will 
have to be added the difference between £r 
million and £1,127,250, namely £127,250, making 
a total charge to estate duty of £972,687. Estate 
duty and capital gains‘ tax added together give 
£972,687+4+ £123,750 =£1,096,437, and add about 
8 per cent to the present rate of estate duty. ` 


Small Estates 


On an estate of {10,000 the present rate of estate 
duty is 4. per cent and the duty payable £400. If 
£8,000 of the estate were chargeable to the gains 
tax, the first £5,000 would be exempt and the 
remaining £3,000, on the same basis as before, 
would pay tax of £1,237. Deducting this sum from 
£10,000 leaves £8,763 which, at 4 per cent, would 
cost £350 in estate duty. Estate duty and gains 
tax combined would therefore cost £1,237--£350 
=1,587 and would add 11-8 per cent to the 
present rate of estate duty. 

Taking a rather larger estate with a net valie 
of £25,150, duty at 18 per. cent on an estate 
between £25,000 and £30,000 would cost £4,527. 
But the value below which section 13 (1) operates 
in that case is £25,333, so that the operative rate 
is the next lower rate, namely, 15 per cent, which; 
together with the excess of {150 over the £25,000, 
makes a total duty payable of £3,900. Assuming 
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that. 30. PeF» „cent. of the £25,150, amounting to 
T545 ‘represented a capital gain, the first 
{5,000 would be exempt from tax, and the tax on 
the remaining £2,545- would amount to £1,050. 
.Deducting this sum from {25,150 leaves {24,100 
which, at 15 per cent, would cost {3,615 in 
-estate duty. Estate duty and capital gains tax 


combined would therefore cost {£3,615+{1,050= 


£4,665 and would add about 3 per cent to the 
present rate of estate duty, making it rather more 
than 18 per cent.’ 

It is clear, therefore, that unless the anta 
gains tax, so far as it operates on death, is gradu- 
ated in some way so as to favour small and 
medium-sized estates, it will fall more heavily, 
relatively, on such estates than on large estates, 
assuming always that the same proportion of the 
total estate is subject to the gains tax. In any 
event, it has been well said that death duties 
‘seem only to make the rich poorer. without 
helping to make the poor richer’ and that unlike 
taxes on income or expenditure they serve 
mainly to reduce saving and not spending. This 
applies mutatis mutandis to a capital gains tax 
chargeable on‘death. 


Wills | 
Personal representatives of deceased persons will, 


of course, be concerned not only with assets held’ 


by the deceased next Budget day, but also with 

cae! subsequently acquired assets which throw up 
between the date of acquisition and date 

of death. They will also have other problems. 


When estate duty has been paid by the account-, 


able person, the question then arises how the 
burden of duty should be shared between the 
persons entitled under the deceased’s will or 
intestacy. There are rules relating to the incidence 
of estate duty; for example, the duty on’ free 
personalty is a testamentary expense borne by 
the deceased’s assets in the order laid down by 
the Administration of Estates Act, 1925, while 
the duty on realty is a charge on the realty which 
is borne by the devisees. But these rules may be 
varied by the testator. | 

In the case of wills made before November 
tath, 1964 (the date of the first announcement of 
the new capital gains tax), testators will normally 
have taken estate duty into account in making 
their dispositions, but will clearly not have had 
the capital gains tax in mind. Consequently, the 
amount: of the residuary estate may have.to be 
increased to meet a possible charge to gains tax, 
so as to avoid the beneficiaries being called upon 
to forgo part of their testamentary gifts. This is 
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something which will certainly. have to be con- 
sidered in future and which may necessitate the 
revision of a large number. of wills already made. 

Where property is.settled by will the question 


_arises as.to whether the gains tax is to be borne 


by the tenant for life or the remaindermen. The 
basis rule is that where the capital of the trust 
property 1s in any way augmented, the augmenta- 
tion accrues for the benefit of all the beneficiaries 
and is accordingly to be treated as capital and not 
as income. On this principle it seems that any 
gains tax referable to the settled part of the 
deceased’s estate will have to come out of the 
trust capital, but as yet there has been no pro- 
nouncement on this point. 
Settlements 
If an estate owner divests himself of capital before 
next Budget day he will at least avoid liability to 
capital gains tax whether or not he survives the 
five-year period-for estate duty purposes. If he 
has already decided upon the divestment he 
should, normally, hasten to carry it out before the 
operative date for the new tax; but if after that 
date he can still divest himself of assets which will 
hot attract the gains tax, and he has a fair expecta~ 
tion of life, there is no point in hurrying. There 
are, however, two arguments against this course: 
(i) the assets in question may appreciaté after 
Budget day, and (ii) the provisions of the new 
Finance Bill may go further than the bare outline 
plan suggests. If, on the other hand, the taxpayer 
has not yet decided upon a settlement of part of 
his estate, then personal circumstances as well as 
the operation of the tax will dictate his 
course, and he should probably decide nothing 
without expert advice. At the best of times settle- 
ments area tricky business and these are not 
normal times. 
Conclusion 

It could be that there is something to be said for 
the corporation tax in principle, if it were relieved 
of the many unhappy features it contains. But the 
same cannot be said for the capital gains tax. 
It taxes gains which are illusory in so far as they 
stem from inflation and are imaginary in that they 
ignore unrealized losses. It will make a grievous 


‘addition to the burden of estate duty, encourage 


spending as opposed to saving, immobilize . 
capital, and act as a disincentive to the ‘hard work 
and great energy’ on which the Chancellor relies. 
It is a bad tax and naive indeed is the Chancellor’s 
idea that it will remove anomalies and make for 
fairness all round. (Concluded.) 
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The Accounting World — 


Topics of Professional Interest from other Countries 


SOUTH AFRICA 


Regulation of Shops and: Offices 


Shops and Offices Act, No. 75 of 1964, 
which was enacted during the 1964 session of 
Parliament, came into operation throughout South 
Africa on January ist. Broadly speaking, the Act 
applies to.all shops and offices which, up to the 
present, have not been subject to specific laws or 
wage determinations or like agreements, regulating 
working conditions for clerical employees. The Act 
is of importance to accountants because not only does 
it touch almost all clients.in some way or another but 
it also affects practising accountants themselves in 
their dealings with their own staff, including articled 
clerks, 

_ The Act splices to practising accountants, because 
they fall within the terms of the definition of an 
‘employer’ conducting an ‘office’ and articled clerks, 
together with other types of assistants employed in 
accountants’ offices are brought within the scope of 
the Act, unless they are employees whose regular 
rate of remuneration, excluding any subsistence and 
transport allowances is not less than R1,920 (£960) 
in the more important centres of the Republic; this 
latter limit being reduced to as low as R1,680 (£840) 
for other areas. 

The Act regulates the maximum number of hours 
of ordinary time and overtime which employees may 
be required to work, as well as providing i the usual 
meal hour breaks and daily spreadover of time. The 
Act provides for the minimum hourly rates to be paid 
in respect of overtime worked and the conditions 
under which work can be required on a Sunday or 
public holiday are also prescribed. A minimum period 
for annual leave is decreed and the conditions under 
which annual or sick leave may be sought and must 
be granted are also laid down. 

It also includes regulations controlling such matters 


NOTICE 
The ten important articles, comprising five on 
the proposed CORPORATION Tax, published in 
THE ACCOUNTANT, dated December sth, 
1964, to January 2nd, 1965, inclusive, together 
with the series of four on the CapiTaL GAINS 


Tax concluded on the opposite page, and one 
on the proposed DIVIDEND WITHDRAWAL Tax 
to appear in next week’s issue, will shortly be 
available in booklet form, price 5s.(post free) 
from Gee & Co (Publishers) Limited, 151 
Strand, London WCz2. 





as the ventilation and lighting of offices; the provision 
of various facilities for employees; conditions of work 
etc. While certain requirements of the Act had to be 
complied with as from January rst, it will take some 
little time for all the benefits for clerical employees. 
which the Act will bring to be appreciated. 


Appreciation Course in Management 
Accounting 


N pursuance of its endeavours to keep the profes- 

sion in touch with modern developments in all 
fields of interest to accountants, the Joint Council 
of the Societies of Chartered Accountants in South 
Africa has decided to organize nationally a series of 
courses which will give South African chartered 
accountants an appreciation of management account- 
ing and which will deal with most of the controls 
available to management. 

The courses are being designed to aid accountants 
who are in industry and commerce as well as those 

d in the profession in auditing and general 
practice. They will cover the basic essentials of 
business accounting and the role of the accountant in 
such fields as organization and management; standard 
costing and control applied to manufacturing con- 
cerns and other types of business; sales planning and 
control; cash forecasting; electronic data processing; 
bonus incentive schemes for management; profit- 
ability studies and mathematical techniques. 

In order to achieve the greatest benefit for all, it 
has been decided to limit enrolment for each course 
to a maximum of twenty members. Each course will 
extend over five consecutive morning sessions. ‘The 
first one is to be held in Johannesburg in the second 
week of February; thereafter similar courses will take 
place in Pretoria and elsewhere in the Transvaal 
according to demand. Later on it is hoped to arrange 
courses in the Cape, Natal and the Free State. 
Enrolment for the first course is now proceeding. 


CANADA | 
Valuations for Mergers 


ARNING capacity, with the application of a 
ultiplier to the projected level of earnings, 
should be the basis for valuation in mergers, said 
Mr G. Kenneth Carr, F.c.a., in The Canadian 
Chartered Accountant for October. The multiplier 
should be determined by consideration of price- 
earnings ratios of companies in the same industry, 
with shares publicly traded. Factors such as dividend 
policy should also be taken into account. Thus, if the 
market value of the shares of the company to be 
acquired has been unduly depressed by current or past 
dividends, he would adjust for this, since acquisition 
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of the company will carry with it the power to control 
dividend policy. Other factors are a downward 
adjustment of the price-earnings ratio for privately- 
owned businesses, through lack of marketability, and 
a preference for broadly-based earnings and a.growth 
potential. 

The element of control acquisition had its effect on 
the purchase of the shares of Page-Hersey Tubes Ltd 
by The Steel Co of Canada Ltd, nine and a quarter 
Stelco shares with a market price of $24 being issued 
for eight of Page-Hersey, which were only $22. This 
indicates a premium of about 26 per cent, which 
Mr Carr considers about normal. It contrasts with 
the ‘take-over bid’ of all the shares of Canadian Oil 
Cos Ltd, by Shell Investments Ltd, in 1962, in 
which the normal 20 per cent premium of the initial 
offer had to be raised to a 50 per cent premium for 
acceptance. 

Mr Carr rightly concluded by stressing the essential 
factor.in any scheme, that the distribution of common 
shares of the amalgamated company -should be 
apportioned on the basis of the relative contribution 


by each company to the earnings potential of the new. 


enterprise. 


UNITED STATES 


Access of Tax Authorities to 
C.P.A.’s Work Papers 


U.S. Inland Revenue Service has agreed 

that examining officers shall not request access 

to accountants’ work papers as standard examining 

procedure, but it has reiterated the right of its officers 

to such examination. In any case, only the relevant 

portion of work papers is to be requested, and they 

will be regarded only as a collateral source of infor- 
mation. 

The American Institute. of Certified Public Ac- 
countants raised this matter with the Inland Revenue 
Service because there seemed to be an increasing 
tendency for tax officials to ask for complete sets of 
work papers. 


Accounting and Price Level Change 
OMMENTING on the publication of the 
American Institute’s Accounting Research. Study 

No. 6 on ‘Reporting the Financial Effects of Price 
Level Changes’, Mr Raymond C. Lauver, C.P.A., 
points out in the New York Certified Public Accountant 
recently that this announcement results from 
instructions to the Director of Accounting Research 
by an Accounting Principles Board which had 


already accepted the fact that accounting could no © 


longer ignore the effect of dollar fluctuations. It is 
only a question of how accounting is to be altered. 
It is also significant that price level adjustment is 
taken as referring to conversion of all items to dollars 
of the same general purchasing power, thus retaining 
the historical cost basis and. ignoring price changes 
resulting from supply and demand factors. 
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The study concludes in favour of reflecting price 
level changes in supplemental statements. As a 
minimum it is suggested that comparisons for a 
period of years should be facilitated by conversion of 
sales, net income, common stock equity, and gains 
and losses on monetary items, all to a common basis. 
The index considered most suitable is the gross 
national product implicit price deflator, based on 
all goods and services exchanged in all segments of 


the economy. It is recommended that a recognized 


economic organization should be commissioned to 
study the matter, ‘after which the American Institute 


should urge the business community to adopt the. 


recommendations. Conversion should not go back 
before 1945. 


IRISH REPUBLIC 
Advisory Service to Irish Industry 


ETAILS have recently been released of a new 


advisory service with a marked accountancy 
angle to be provided by the Irish: National Pro- 
ductivity Committee. This body was established in 
1959 with the support of the Department of Industry 
and Commerce as a co-ordinating organization to 
enhance productivity measures on a national basis, 
and is comprised primarily of representatives of 
employers, trade unions and the universities. After 
concentrating in the initial stages on management/ 


labour relations, the I.N.P.C. now plans an advisory 


service for small and medium-sized industries. 

An adviser will be assigned to investigate the 
business and report on all as of operations, 
including its accounting work, together with a 
financial analysis spread over a number of years. 
Follow-up visits will be arranged, with a view to 
establishing more permanent relationships between 
the client and the service, which will be available for 
consultation when required. 

The point of interest to Irish accountants is ‘that 
the I.N.P.C. brochure specifies cost accounting, 
financial analysis, management accounting, and office 
methods and procedures, as defined areas to be 
investigated. No reference is made.to the company’s 
auditors, who may well be interested in considering 
how this new service may overlap their sphere of 
activity, or whether it highlights the need for them to 
provide this type of expertise of their own accord. 


COLOMBIA 


‘Instituto Nacional de Contadores Publicos 


T a recent meeting of the Instituto Nacional de 
Contadores Publicos (The National Institute of 
Public Accountants of Colombia) the following were 
among the new officers elected for the year 1964-65. 
President: Mr Rafael de Castro Gonzalez. 
First Vice-President: Mr Jaime E. Rodriguez R. 
Second Vice-President: 
Labrada. 


Mr Anselmo González 
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Estate. Duty 


Limited Clearances under section 46, Finance Act, 1940 


The following statement relating to clearances from liability to estate duty under 
section 46, Finance Act, 1940, was issued by the Board of Inland Revenue on 
Thareday of last week 


HE Board of Inland Revenue are prepared in 

certain cases to consider requests for limited 
clearances from estate duty under section 46 of the 
Finance Act, 1940, in advance of a death. 

The cases are those where a company to which the 
section applies is concerned in a transaction which, 
by custom, requires the giving by a person of an 
indemnity against any liability for estate duty under 


‘the section and is either: 


(a) a sale of its shares by prospectus, offer for sale or 
placing, in conjunction with a request to a 
recognized stock exchange in the United King- 
dom for permission to deal in, and a quotation 
for, the whole of that class of shares, or 

(b) a sale at arm’s length of shares which carry voting 
control of the company, or 

(c) a borrowing by the company of {100,000 or 
more for a term of five years or more. 


provided that in cases (b) and (c) no person sub- 
stantially interested directly or indirectly as purchaser 
or lender is a relative of the person who is required to 
give the indemnity; ‘relative’ means husband, wife, 
ancestor, lineal descendant, brother or sister. 

The clearance, where given, will be limited by the 
fact that it will give protection only from duty payable 
in connection with the death of the person required 
to give the indemnity, on the assumption that his 
death takes place at any time up to a date immediately 
after the early completion of ie transaction in hand. 
It will not give protection if his death occurs later, 
or from duty payable in connection with the death of 
any other person. 

A request for a clearance should be addressed to 
the Controller, Estate Duty Office, Minford House, 
Rockley Road, London W14, or to the Registrar of 
Death Duties, P.O. Box No. 94, 6 Waterloo Place, 
Edinburgh 1, and brief details of the transaction in 
hand should be given to establish that it satisfies the 
conditions described above. It will be considered ‘on 
the understanding that the company is one to which 
the section applies; i.e. that it is within the definition 
in section 58 (x), Finance Act, 1940, and that the 
person or persons concerned have transferred property 
to if. 

It will not be possible to enter into any discussion 
or explanation if the request for a clearance has to be 
refused, either on the ground that a claim under 


section 46, Finance Act, 1940, may arise, or on the 
ground that the case does not come within the scope 
of these arrangements. 


LETTER OF INQUIRY 
A copy of the letter of inquiry which will be ad- 
dressed to applicants by the Assistant Controller, 
Estate Duty Office, is set out below in order that the 
nature and extent of the information required from 
them may be known in advance. 





Dear 


I have your letter of the .............. in which 
you request a clearance from liability to estate duty 
under section 46, Finance Act, 1940. 

On the understanding that this company is one to 
which section 58 (1), Finance Act, 1940, applies and 
to which the person at (2) below has made a transfer 
of property, the matter will receive further attention 
when the following information has been supplied. 
(1) The Company 

(a) The name and address.of the company 
requiring the clearance. ` 

(b) A copy of the original memorandum and 
articles of association of the company with 
all amendments to date. 

(c) Balance sheets, trading and profit and loss 
accounts of the company for each of the last 
five years. 

(d) The following details as at five years ago, 
with all subsequent changes: 

(i) the company’s issued capital; 
(ii) the name of all shareholders, indi- 
cating how they are related and if 
any of them hold the shares as 


trustees; 
(iii) the amount of their shareholdings; 
(iv) the directors. 
(2) The Person . 

(if more than one person is considered relevant in 
the application of section 46 to the above-named 
company, the details requested should be given 
for each of them.) 

(a) Name and address of the person whose 
death is assumed for the purpose of this 
application. i 

(b) The salary, commission, fees, pension and 
any other remuneration, received by him 
from the company during each-of the last 
five years, with details of any office he held 
under the company and the services which 
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he rendered in return for such remunera- 
tion. 

(c) Full statements for the five-year period of 
his current and loan account, if any, with 
the company. 

(d) All benefits in kind or assets of the com- 
pany enjoyed by him during the five-year 
period. 

(e) Any income or capital of the company paid 
to him or for his benefit or to which he was 
entitled during the last five years, e.g.. 
dividends, arrears of dividends, interest, 
liquidation payments, repayments of 
debentures and other distributions of cash 
or assets in specie. 

(f) Any other benefits to him in the last five 
years, not listed under paragraphs (b) to (e) 
above, arising directly or indirectly from 
his connection with the company, e.g. 
transfers of property, issues of shares on 
bonus terms and releases of debts or other 
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obligations made by the company in favour 
of other companies in the shares of which 
he was beneficially interested. 

(g) Brief details of transactions within the last 
five years which may have affected his title 
to receive or his power to obtain any 
benefits from the company, e.g. gifts, sales, 
exchanges or redemptions involving his 
shares, debentures or other interests in the 
company or its assets. 

(h) Brief details of all agreements between him 
and the company and of all settlements by 
him of shares, debentures or other interests 
in the company or its assets. 

Consideration can be given to this application 
only on the understanding that this office cannot 
enter into any discussion of its decision in the event 
of a refusal of a clearance. 

Yours faithfully, 


Assistant Controller. 





This is My Life... 


by An Industrious Accountant 
CHAPTER 261 


WAS feeling rather annoyed last week. There was 

that momentary tension when the blood pounds at 
the temples, when the heart seems to miss a beat and 
the breath quickens, when the urge to tell your 
colleague what a so-and-so stupid ass he has become, 
seems almost irresistible. 

It had all started with our computer. Of course, we 
haven’t yet actually got a computer. Keen as we may 
be on the manifold benefits to be bestowed on us by 
our computer when we commence to operate it — still 
we haven’t exactly ordered it. True, numerous glossy 
brochures headed with cryptic initials like E.D.P. 
litter our desks, but so far the homely importance of 
{£ s d weighs heavier in the balance. Our auditor, that 
knowledgeable exponent of combining prudence with 
vaulting ambition o’erleaping itself, grins shrewdly 
and demurs. The chairman is emulous of our com- 
petitors, Jones & Co, who are rumoured to be about 
to install a highly expensive monster. “Keeping up 
with’, says our auditor sagely, may prove ruinous. 

When we in ‘accounts’ refer to ‘our’ computer, I 
hasten to add, we mean just that. It will be ours. 
Ours to plan, install, supervise lovingly, and staff 
proudly; to interpret dynamically its output will be 
our mission in life. 

There have been sundry band-wagon-climbers of 
the Johnny-come-lately breed who have attempted to 
invade our territory. The sales manager has claimed 
egotistically that his department should run the 
computer on the grounds that his sales are the 
most important figures it will analyse. Our electrical 
maintenance engineer, fussing excitedly with dia- 
grams of drums and switches, has urged that as no 
section but his can carry out the necessary mainten- 


ance work, then his section alone should manage it. 
We finally routed these alien infiltrators by remarking 
nonchalantly at the board meeting that any department 
but ours would need to recruit a dozen or so extra 
employees to staff the new project. The managing 
director, to whom the manpower-reduction policy 
is as his ewe lamb, nearly had a seizure at the sugges- 
tion. That wrote off the opposition. 

Picture my indignation, then, on picking up a fat 
American magazine of some prominence and finding 
in it an article on E.D.P. which pronounced authori- 
tatively such rampant heresies as the following. It 
started fairly enough: 

‘Machine accountants were the first to become 
aware of computer potential .. . they thus became 
a ready-made repository for the A.D.P. function... 
conversion of existing punched-card installations 
seemed to be the natural avenue .. . the responsibility 
for A.D.P. was “logically” assigned to the assistant- 
controller in charge of machine accounting.’ 

But the acid soon started to drip: 

“The move. ., has got many companies into trouble. 
His new A.D.P. role frequently places the assistant- 
controller in an unfamiliar position where he can 
do neither himself nor his organization much good.... 
They (the A/Cs) are buried too deep in one leg of 
the business. They lack status. They lack authority ... 
they lack the entrepreneur’s view of the enterprise as 
a whole.’ 

Having dismissed the profession’s claims in this 
series of sweeping generalizations, the article went on 
to discuss pompously the need for none but top- 
management, in a newly-established department, to 
operate the computer. How dumb can you get? 
Clearly the controller in the lower-intelligence- 
bracket of United States literature has achieved an 
all-time low image... haven’t we an accountant any- 
where in the A.D.P. world with a success story to 
redress balance? 
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Associated Engineering 

T is in the natural way of things that companies 

which, in their accounts, were already meeting most 
of the London Stock Exchange’s requirements and 
suggestions on company reporting should be willing 
to go that much further in providing additional infor- 
mation. Associated Engineering Ltd, whose accounts 
form this week’s reprint, is a case in point. 

' A year ago the report showed turnover, broken 
down to home and overseas, net capital employed, 
cash flow, capital expenditure and other items in a 
‘salient items’ feature. There was also an informative 
ten-year record as well as full details of subsidiaries ~ 
names, addresses, boards — grouped by divisions. 

. New to the 1963-64 report are the source and use 
of funds, details of employees and stockholders 
(included in the reprint) and also four charts showing 
net capital employed, turnover, net profit before 
taxation and capital expenditure, tracing back each 
item over the past ten years — the combination of the 
four charts providing a useful ‘view at a glance’ of the 
relationship of these four factors. 

For example, net profits for 1963-64 at {3-6 million 
were only {100,000 below the peak of 1959-60 but 
turnover then was £27 million whereas in the past 
year it was {43:5 million. But capital spending, which 
was only {1-7 million in 1959-60, rose to £39 million 
in the following year and to a peak of £6-4 million in 
1962. In 1962-63, capital spending was under £3 
million and in the past year under {1-5 million. 


Take-over Treatment 

From their 1959-60 peak of £3-7 million, profits fell 
back to {2-9 million in the following year and for the 
next two years were held at {2-1 million. Recovery 
to £3-6 million in the past year reflects the benefits 
stemming from the heavy capital spending of 1961 


through 1963. 


During the past year Associated Engineering took 
over The Glacier Metal Co — if ‘took over’ is the 
correct description of an offer made as the result of 
discussions between two groups whose relationships 
had been cordial for some years. It is typical of the 
Associated Engineering board’s attitude towards 
account presentation — bearing our opening comments 
in mind — that the Glacier Metal addition to the 
group is treated as it is in this year’s report. 

A less enlightened company would have lumped 
seven months Glacier profits with those of the rest 
of the group and would have been prepared to have 
left it at that. The Associated Engineering treatment 
of the position is shown clearly enough in the profit 
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and loss account. The earnings performance of the 
Associated Engineering group can be commonly 
compared and the Glacier earnings taken separately 
into account, 


Depreciation Policy 


A shade belatedly it should be explained that 
Associated Engineering is a group of engine com- 
ponent manufacturing companies ~ principally piston 
rings, cylinder liners, tappets, valve seats, turbine 
blades and the like in one division and vehicle 
radiators, heat exchangers and presswork in another. 
The Glacier Metal Co adds a bearings division to 
the group, the Glacier company having, by concentra- 
tion on technical developments, captured 45 per cent 
of the United Kingdom vehicle builders’ market and 
established a predominant position as a supplier of 
bearings to industry in general. 

The Glacier profits of £354,000 for the seven 
months are approximately at the same rate as for the 
year to February 1964 and are arrived at, as Mr H. R. 
Moore, chairman of Associated Engineering, explains, 
after charging £46,000 of additional- depreciation 
‘which brings the company’s rates more in line with 
those of the rest of the Group’. 

On depreciation policy, Mr Moore says: ‘It has 
always been our policy to provide realistically for 
depreciation. This has meant that the annual charge 
has tended to be substantial, but we feel that, with 
the development of automation, the rate of obsoles- 
cence of plant can only grow in the future, and that it 
is wise to err on the side of caution.’ 


Revaluation ) 


The net goodwill of £1,063,000 arising on the 
Glacier acquisition has been written off partly 
against capital reserves and partly against revenue 
reserves. The £320,000 written off the cost of Asso- 
ciated Engineering’s investment in SpA Pistone AE 
Borgo represents losses incurred in Italy for the two 
years to September 30th, 1964, about half of which 
were local financing charges. 

The assets of Glacier were revalued for purposes 
of the acquisition and the directors of Associated 
Engineering are considering carrying out a revaluation 
of the land and buildings of all other United Kingdom 
companies in the group. The last valuation was in 
1955 and, as Mr Moore says, ‘an up-to-date valuation 
would provide shareholders with a clear picture of the 
present value of these assets.’ 

That is necessary since the Glacier deal entailed the 
issue of 750,000 6# per cent {1 preference shares and 
£1,875,000 of ordinary stock, increasing Associated 
Engineering’s issued capital to £13,572,007. Mean- 
while, capital expenditure, which in the past year was 
mainly confined to the final instalments of schemes 
initiated in previous years, is rising again. The 
present capital programme is in the region of £3 
million but it is not expected that more than about 
£2 million will actually be spent this year. 
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CITY NOTES 


TOCK-market business has been thrown into 
Jthe political whirlpool again by the surprise result 
of the Leyton by-election. Immediately on the 
Leyton news the equity market indulged in a sharp 
rise measured in terms of a 9:2 points rise in The 
Financial Times industrial share index in one day. 

, But even before that the market was looking firmer, 
with returning confidence based on the narrower trade 
gap shown by the December trade figures and the 
sccond successive monthly rise in the industrial 
production index. 

Evidence of returning institutional support in the 
equity market also helped sentiment. How long it 
will be before Budget doubts begin to prey on the 
market’s mind is another matter but for the time 
being at least there is a more confident mood. 

There has been significantly heavy oversubscrip- 


tion for new share offers. Admittedly the offers were’ 


attractively pitched but the extent of support was 
surprisingly heavy. A buoyant new issue market 
should help to prompt a generally more confident 
market atmosphere. 

In the short term it seems probable that the equity 
markets will sustain their recent rise. The January 
trade figures will be an important factor in the short- 
term market trend. In some quarters there is still an 
inclination not to trust the present rise too far but 
that does not necessarily prevent the rise from going 
further. 


* * * * 


HE Shipbuilding Conference reports that in the 
last quarter of 1964 British shipbuilders secured 
orders for fifty-nine merchant ships of 242,000 tons 
gross, making a total of 214 ships of 961,000 tons 
gross booked during the whole year. Ships for over- 
seas registration accounted for 124 per cent of the 
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tonnage ordered. In 1963 builders booked orders for 
253 ships of 1,523,000 tons gross. 

- At the end of 1964 the industry’s total order book, 
excluding naval work, stood at 306 ships of 2,467,000 
tons gross, with an estimated value of £316 million. 
The Conference comments that: “There is little 
doubt that better credit facilities will have to be made 
available in this country if British owners are to be 
encouraged to aid the balance of payments position 
by placing their orders in home shipyards rather 
than in those countries abroad which can offer 
extremely attractive terms.’ 

+ + + * 


HE arrangement under which the Coats, Patons 

& Baldwin group plans to acquire a controlling 
interest in Pasolds has been the subject of comment 
in the City. The effective bid price is 52s 6d and the 
Pasold family has underwritten the deal to the extent 
of undertaking to supply shares to provide Coats, 
Patons with a controlling stake should outside share- 
holders prefer not to accept the bid price. General 
opinion is that outside shareholders will not exactly 
fall over themselves to accept Coats, Patons’ price, 
even though it puts the shares on a dividend yield of 
under 2 per cent. 

* * + # 


E Charrington United Breweries’ bid for 
Offilers’ Brewery, of Derby, provides further 
evidence of the still existing move towards regrouping 
in the brewery industry and also of the tighter terms 
on which this regrouping is being carried out. Experi- 
ence in the trade is that benefits from mergers take 
considerably longer to develop than was originally 
anticipated. In the stock-market, share prices of the 
smaller groups already discount merger moves to a 
considerable degree and in some quarters of the trade 
there is talk of ‘overvaluation’, at least in terms of 
immediate merger worth. 


RATES AND PRICES 
Closing prices, Wednesday, January 27th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. a, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 we 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 
Nov. 20 £4 148 8:31d% Dec.24 £6 125 652d% 
Nov. 27 6 312s 7:25d% Jan. 1 6 12s 5°39d% 
ec. 4 6 12s 462d% Jan. 8° 6 12s 5:81d% 
Dec. 11 £6 128 5'45d% Jan.15 £6 12s 568d% 
Dec, 18 £6 12s 5°83d% Jan.22 £6 115 19°84d%, 
Money Rates 
Day to day 5#-04% Bank Bills 
~ days 54-64% 2 months 64-54% 
Fine T rade Bills 3 months 655% 
3 months 74-8% months 6 H64% 
4 months 72-8% months 64-64% 


6 months 8-84% 


Foreign Exchanges 
New York 27934 Frankfurt Ir$ 
Montreal 2'99 Milan 1744 
Amsterdam 10°03 Oslo 19°97 
Brussels 138'564 Paris 13'684 
Copenhagen 19°31¢ Zürich 1207$ 
Gilt-edged 
Consols 4% 62} Funding 3% 59-69 874 
Consols 24% 407% Savings 3% 6o—7o 834 


Savings 3 % 65-75 73% 
Savings 24% 64-67 
Treas’ry 5t% 2008-12 88} 
Treasury 5% 86-89 84 

Treasury 3 % 7-80 72} 


Conversion 6% 1972 S8 
Conversion 547 01974 92% 
Conversion 5% 1971 93 
Conversion 34% 1969 89 
Conversion 34% 55% 


Funding 54% 82-84 a Treasury 32% 79-81 714 
Funding 4% 60-90 ọ ‘Treasury 24% 40 Ye 
Funding 3¢% 99-04 61yy Victory 4% 94txd 
Funding 3% 66-68 88% War Loan 34% ss 
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Correspondence 

Letters must be authenticated by the name and address of 

the writer, not necessarily for publication. The Editor does 

not necessarily agree with, or hold himself responsible for, 
the opinions expressed. 


Leasing and Accounting 


Sm, -I was very interested to read Mr Gordon 
Wright’s article on ‘A new look at leasing’ in your 


January 16th issue. The only criticism I could have . 


would be that it stopped short by suggesting that 
leasing obligations should be disclosed only by way 
of a footnote. Footnotes can never be a substitute for 
proper accounting, where this is an alternative. 

As accountants, we are concerned with the sub- 
stance of a contract'as opposed to the legal form it 
may take; in many cases leasing constitutes the 
acquisition of an asset and a corresponding liability. 
Profits also could be materially distorted where, as is 
often the case, the lease agreement provides for a 
relatively high annual payment in an initial period, 
with an option to renew on a-nominal basis there- 
after, as compared with the effect on net income of 
conventional depreciation applied to the original cost. 

The American Institute of Certified Public 
Accountants first issued a bulletin on the subject in 
1949: The latest A.I.C.P.A. opinion (September 

64) considers that the asset acquired and the related 
obligation should be included as an asset and liability 
in the balance sheet if the lease results in the creation 
of a ‘material equity’ in the asset. The two situations 
which would indicate that an equity has been estab- 
lished (in a non-cancellable lease) are defined as: 

(1) where the initial term is materially less than 

the useful life of the asset and the lessee has the 
option to renew the lease for the remaining 
useful life of the asset at substantially less than 
the fair rental value; or 

(2) the leasee has the right, during or at the expira- 

tion of the lease, to acquire the asset at a price 
which at the inception of the lease appears to 
be substantially less than the probable fair 
value of the asset at the time or times of per- 
mitted acquisition by the lessee. 

In these situations the property and the obligation 
should be stated in the balance sheet at an appropriate 
discounted amount of futuré payments. under the 
lease agreement. 

Where it is not appropriate to record leases as 
assets and liabilities, the American Institute considers 
that financial statements should disclose sufficient 
information regarding material non-cancellable leases 
to enable the reader to assess the effect of the lease 
agreements upon the financial position and results of 
operations, both present and prospective, of the 


_ lessee. Disclosure should be made of the minimum 


January 30th, 1965 


annual rentals under such leases and the period over 
which the outlays will be made. 

By a special bulletin of October 1964, the American 
Institute advises members that -where clients adopt 
procedures having a materially different effect from 
those advised by the Institute (even when these other 
procedures have substantial authority to support 
them) members should disclose the fact either in a 
separate paragraph in the audit opinion or in a 
footnote to the accounts, indicating where practicable 
the effect of such departure on the financial state- 
ments. 

I hope Mr Wright's article will provoke a similar 
serious recognition of the problem of accounting for 
leases in the U.K. 

Yours faithfully, 


London EC2. P. D. COOPER, F.c.A. 


Tuition by Post 

Sir, ~ I feel sure that many of your readers will, like 
myself, have been interested to read Mr Peterson’s 
article reproduced in your issue of January 23rd, and 
also your leading article, and they may well agree 
that there is room for improvement in correspondence 
courses — particularly by combining short residential 
courses with them. 

It is, however, refreshing to find the merits and 
potentialities of correspondence courses being recog- 
nized as well as their drawbacks. In the period since 
the war, it has become too fashionable to decry postal 
tuition, particularly for students of accountancy. 

In one of his more critical passages, Mr Peterson 
writes: 

‘If, as seerns not iaprobakie there is an occupa- 
tional risk of developing a narrow, inflexible and 
arithmetical outlook in the profession of accountancy, 
it seems particularly unfortunate that this profession 
alone should rely so exclusively on what is, if left to 
itself, the least humanizing and broadening of tech- 
niques for its initial professional education.’ 

I would inquire whether this does not overlook the 
articled clerk’s daily work with a variety of people in 
a variety of places. 

When a new recruit enters articles he may well 
find initial difficulty in making the transition from the 
classroom or lecture theatre to his ‘lonely room’ and 
his textbooks and study notes. But this transition has 
to be made sooner or later. After he has qualified, he 
will frequently be faced with problems which he 
will not be able to solve by going to a teacher or 
lecturer. The sooner he learns to use reference books, 
surely the better? And, after all, ‘loneliness’ makes it 
easier to develop concentration. 

In short, sir, I venture to submit that the corre- 
spondence course is in more ways than one an 
excellent preparation for professional life; but, of 
course, the better the correspondence course, the 
better the. preparation. 

| Yours faithfully, 


London EC2. J. E. TALBOT, F.c.a. 
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There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for. this is the booklet with details of its 
operation, advantages and cost, produced by Shield Factors Ltd. 

Accountants, bankers, company secretaries and all concerned with the 
function of finance have found this booklet of vital interest. It comes without 
charge or obligation and you are invited to write to Shield Factors or to 
’phone MINcing Lane 9236 for a copy. Then, if you wish, a representative 
will call to talk over the application of Shield Factors’ service to any specific 
case. The first step is to contact the Manager, 


' SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS ` ANGLO-AFRICAN SHIPPING CO. (8.A.) LTD. 
C. T. BOWRING & 00. LTD, EAGLE STAR INSURANCE CO. LTD. 
INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON LTD. 


80 PLANTATION HOUSE, MINCING LANE, E.C.3... TELEPHONE MINCING LANE 9236 
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CONTRACT aN | 


for a new, low level In transport economy 


Switch to Contract Depreciation for your transport 
fleet, and you'll find that your overall costs are. sub- 
stantially: reduced. But more than that, CD enables 
you to predict with extreme accuracy your transport 
expenditure from one year to another. You incur no 
heavy capital expenditure: er unexpected costs— 
under Contract Depreciation. trucks are replaced 
automatically before large-scale overhaul or repair 
bills become due. 


There are -numerous other worthwhile advantages 
of CD =- 

œ You get all the tax reliefs, Including Investment allowances 
® Greater availability gives your non higher profit-earning 
potential 

You can tender for contracts more competitively 
Unproductive administration time ts heavily reduced 
Tailor-made contracts mean fewer idle trucks or part loads 
Reduced repairs and maintenance necessitates fewer skilled 
and scarce mechanics, and smaller workshop accommodation 
Established over 15 years to ensure continuous service and 
the avallabillty of trucks to meet all your requirements 


GET ALL THE FACTS ON CD—send for our bro- 
chure “Contract Depreciation—the reasons why”. 
Simply ask your secretary to clip the coupon to your 
letterhead and post it—TODAY! 


WARBORQUGH ROAD SOUTH, LEICESTER - Telephone: oes 





PIONEERS OF THE LEYLAND APPROVED VEHICLE CONTRACT 
OPERATING SCHEME— STILL THE MOST ECONOMICAL 


Yes! Please send me your brochure on Contract Depreciation 
Mark for the attention Of ....- 2.2... -eeeceselecrenerennenceee 
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Second 
Practical 


Taxation 
Course 


to be held. between 7 
JULY 5th and 16th, 1965 


at. A 


53-56 GREAT SUTTON STREET 
LONDON ECL. 


An opportunity for qualified 
Accountants in practice and industry 
and others specializing in taxation 
to meet and discuss mutual 
problems including the 
CORPORATION TAX 


and 
CAPITAL GAINS TAX 


Further details from: 
The Secretary 


H. FOULKS LYNCH & CO LTD 


4-1 CHISWELL STREET, LONDON ECI 
Tel. Mon. 0255 


E 
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Audit and Computers 


Municipal Treasurers’ Computer Conference in London 


TWO-DAY conference on the theme ‘Audit and 
computers’ was held at Millbank Tower, London, 
on Tuesday and Wednesday of last week by The 
Institute of Municipal Treasurers and Accountants. 


' Some two hundred auditors from local authorities and 


' public boards throughout the country attended and 


‘ discussed the effect of computers on their work. 


The speakers addressing the conference, which was 
organized by the Institute’s Home Counties Chief 
Internal Auditors Group, were gathered from a wide 
field and brought with them an extensive knowledge 
and experience of computers. 

The foundation of the conference was undoubtedly 
laid by Mr C. K. Davie, A.1.M.T.A., Assistant Deputy 
County Treasurer, West Sussex County Council, in a 
paper entitled "The computer and how far the auditor 


‘ can rely on it’. The development of the computer was 


traced briefly into the third generation now current. 
Modern devices in the computer, said Mr Davie, made 
for greater efficiency and speed, while the capacity to 
store information provided an important breakthrough 


' for accountants and auditors; there were now many 


more built-in checks available for the auditor. 


Internal Check 


In the second paper, Mr R. W. L. Sims, B.SC., senior 
programmer, London County Council, spoke on “The 
programmer — internal check and the computer’. He 
emphasized that it was very necessary for the auditor 
to be satisfied both at the planning stage and then sub- 
sequently in the day-to-day operations. A reasonable 
standard of internal check should be preserved in 


relation to the information fed into the machine and © 


also in its operation and working. He described ways in 
which internal check could be applied and expressed 
the belief that the machine did not of itself widen the 
scope for fraud but gave the auditor better opportunities 
for control. 

Mr J. H. Champion, A.LM.T.A., Assistant County 
Treasurer, Lancashire County Council, dealt with the 
subject “Che auditor as a member of the computer 
planning team’. He gave adequate reasons for the 
auditor to be in the planning team, including the wide 
implications of the introduction of a computer, the fact 
that control may be concentrated in a few hands and 
that changes subsequently made were wasteful and 
expensive. The auditor, if he were to be effective at 
the planning stage, should have a working knowledge 
of computer language, know the capabilities of the 
computer and be able to check instructions given to the 
computer. Mr Champion went on to refer to the role 
of the auditor in the planning team and said that it was 


_ necessary to ensure that the information supplied to 


the computer was correct and to apply the basic 
principles of auditing to the operations that followed. 
“The public board auditor and the computer’ was 
the title of the paper given by Mr H. Abbott, F.c.a., 
principal assistant (audit), Yorkshire Electricity Board. 
The problems faced in the introduction of electronic 
data processing to the quarterly credit billing of 
electricity consumers and how this affected the Board’s 


internal audit were very adequately dealt with in his 
address. He explained that there was very close liaison 
between the auditing and the other technical staff both 
in the planning of the system and then in the subse- 
quent changes which had to be made to give effect to 
different tariffs and to bring in the various divisions. 

The second day began with an address by Mr 
J. T. H. Macnair, M.C., M.A., C.A., of Thomson 
McLintock & Co, Chartered Accountants, London, 
on ‘The external auditor’s approach to the computer’. 
The speaker stressed the need for the external auditor 
to examine the system in operation, including the 
organization at the data processing centre and to ensuré 
that any control procedures previously agreed were 
being carried out. Systems should be fully documented 
by flow charts, program and operating instructions 
and the auditor should ensure that any amendments 
were being properly recorded and authorized. 

Mr J. M. Ireland, data processing development 
officer, British Railways, spoke on ‘Internal audit and 
computers within a nationalized industry’. It was 
common knowledge that British Railways was now 
going through a heart-searching change and the size of 
the problem and something of the organization of the 
railways in 1963 was referred to in some detail by the 
speaker. The centralization of control and the develop- 
ment of computers within the new framework was 
then described and three examples were given of 
the use of the data processing system — reconciliation 
of station cash with tickets sold, centralization of 
superannuation funds and annuitant payments and 
accounting for continental passenger movement. 


Inter-authority Computer Arrangements 


The final address was given by Mr J. D. Hender, 
F.6.A.A., F.I.M.T.A., City Treasurer, Coventry, on ‘Inter- 
authority computer arrangements — audit problems’. 
Inter-authority computer arrangements caused few 
special audit problems, he said. The reason why 
authorities entered into such arrangements were 
explained by Mr Hender and the advantages and dis- 
advantages to both the customer-authority and the 
computer-authority outlined. It was essential for the 
audit staff to fully understand the computer system and 
while the computer-authority would normally supply 
the necessary audit cover of all transactions going 
through the computer, the customer-authority must 
reserve itself the right of its auditors to perform audit 
function where it was considered desirable, even though 
it might never have to exercise those rights. In his 
closing remarks, Mr Hender appealed to all local 
authorities to co-operate with one another to the 
fullest extent so that the maximum advantage and 
benefit could be obtained from the use of computers. 

Members of the conference were glad to have the 
President of the Institute, Mr J. M. Cowan, M.B.E., 
F.S.A.A., F.1.M.T.A., at the closing stages of the proceed- 
ings and the President paid tribute to the conference 
chairman, Mr B. A. Brewer, A.1.M.T.A., chief internal 
auditor, Essex County Council, and the organizers for 
a very successful two-day meeting. 
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“Mainly for Students | 
TAX RELIEF FOR RETIREMENT ANNUITY PREMIUMS 


HE Finance Act, 1956, introduced tax relief in 

respect of retirement annuity premiums paid by 
self-employed persons and employees not in a pension 
scheme in respect of their whole earnings. 

To obtain the relief the individual must be chargeable 
to tax on ‘relevant earnings’ from a trade, profession, 
vocation, office or employment, and the annuity con- 
tract must have as its main object the provision for the 
individual of a life annuity. Relevant earnings extend 
to: 


(1) remuneration from an office or employment of 
profit; or 


(2) income from property being part of the emolu- 
ments of such an office or employment; or 


(3) income charged under Schedule B or Schedule D 
in respect of the exercise of a trade, profession 
or vocation; or 


(4) earned income derived from patent rights. 


The term does not include remuneration of a con- 
trolling director of an investment company, and a 
wife’s earnings are distinguished from her husband’s. 

Subject to certain limitations, the qualifying 
premium paid during a year of assessment is deductible 
from the net relevant earnings and reduces total 
income liable to tax. Net relevant earnings are cal- 
culated by deducting from relevant earnings: 


(1) payments made which are deductible when 
including earnings in total income; 

(2) capital allowances; and 

(3) losses on which relief has been given. 


Example (1) 
The profits of a sole trader for the year ended 
December 31st, 1963, were £6,000 before deducting 
capital allowances of {500. Retirement annuity 
premiums paid during 1963-64 was £200, and 
1964-65, £400. A payment of £300 under deed of 
covenant was made each year. 


1964-55 o $ 








Profits after capital allowances 5,500 
Payment under deed of covenant 300 
ma 5,200 
Qualifying premium .. 400 
£4,800 


Earned income relief is restricted by reference to 
the qualifying premium and would be calculated 
on £4, 

The maximum qualifying premium that can be 
deducted from net relevant earnings, apart from pay- 
ments by persons born before 1916 where special 


provisions apply, is the lesser of {£750 and 10 per cent 
of the net relevant earnings for the year. 


Example (2) 
£ 

X.’s share of partnership profit 8,000 
Remuneration from ere ae 

ment . ; is ; ,000 
Wife’s galai : ,500 
Premium paid; 

(a) £500; or 

(6) £950. 


The relevant earnings are £9,000 and in the first 
case the qualifying premium would be £500 as this 
falls within both limitations. In the second case the 
premium paid exceeds both £750 and ro per cent of 
the net relevant earnings which is £900, and would 
be restricted to £750. 


Where the restriction to £750 operates, there are no 
provisions for utilizing excess premiums paid against 
future earnings; but where the restriction operates 
because of insufficiency of net relevant earnings such 
excesses can be carried forward. 


Example (3) 
£ 
1963—64 net relevant earnings 2,000 
196465 » » » 6,000 
Premiums paid annually 350 


Relief 1963-64: £200 being 10 per cent tof £2,000, 
excess paid {150 available against. future earnings, 
Relief 1964-65: £500 being premium paid of £350 
plus {150 brought forward from previous year. 


Some delay may arise before the maximum qualify- 
ing premium can be ascertained as the relevant 
earnings cannot be determined until after the fiscal 
year to which they relate. To enable the taxpayer to 
qualify for maximum relief it is provided that where 
the notice of assessment on the relevant earnings is 
given after the end of or in the last six months of a year 
of assessment, the taxpayer may elect for the premiums 
paid within the period beginning with the end of the 
year of assessment and ending six months after the 
date on which the assessment becomes final to be 
related to the year prior to that in which they were paid. 


Example (4) 
A premium paid on June 30th, reba: would normally 
qualify for relief for 1964-65. However, if the 1963- 
64 assessment on relevant earnings was raised on, 
say, November 30th, 1963, and finally agreed on 
April 30th, 1964, the premium, at the taxpayer’s 
option, could be related to 1963-64. 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS 


IN ENGLAND AND WALES 


Courses of Oral Tuition for Articled Clerks 


N association sth colleges of further education and 

private tutorial organizations, every district society 
of the Institute now arranges short full-time courses 
of oral tuition for prospective or newly articled clerks. 
Other courses are also available in the area of most 
societies. 

The majority of courses for the current academic 
session 1964—65 were held last autumn, when demand 
was greatest. This applies particularly to introductory 
courses for newly articled clerks. A number of courses 
listed below are still available in some areas. 


Attention is drawn to the following points: 
(1) London is shown separately and only introduc- 


Abbreviations used: 
C. of C. = College of Commerce 


C, of T. = College of Technology 


tory courses for newly articled clerks are 
included, 

(2) Brief details only are given. Further information 
may be obtained from the hon. secretary of the 
district society or from the college. For London 
all inquiries should be addressed to the Secretary 
of the Students’ Society, Mr R. J. Carter, B.COM., 
F.C.A., Finsbury Circus House, Blomfield Street, 
ECz. 

(3) The list is not exhaustive. Only courses arranged 
in co-operation with district societies are in- 
cluded. Courses are also provided by a number 
of other a Sola and by private tutorial organiza- 
tions. 


COURSES AVAILABLE: JANUARY -SEPTEMBER 1965 


T.C. = Technical College 


Introductory Courses for Newly Articled Clerks (Provinces): l ` 


District Society Town College Dates Fees 
Birmingham and Birmingham City of Birmingham C. of C., Aston Begins Mar. 8th Under 18: ros 
District Street, Gosta Green, 4 Over 18: £3 ros 
Wednesbury Staffordshire C. of C., Wood Green Mar. 8th-Apr.2nd Over 18: £3 16s6d 
Under 18: 3s 
Leeds, Bradford Leeds Leeds C. of C., 43 Woodhouse Lane, 2 Three weeks, Under 19: 23 6d 
and District a May-June Over 19: £258 
Liverpool Liverpool a) of Liverpool, C. of C., Tithebarn *Four weeks Jan. £5 irrespective of age 
` treet, 2 
. Liverpool on of Liverpool C. of C., Tithebarn *Four weeks Mar. (5 irrespective of age 
; treet, 2 
Liverpool City of Liverpool C. of C., Vithebarn *#Four weeks Jan. £5 irrespective of age 
Street, 2 (Third-year 
clerks only) 
Liverpool City of Liverpool C, of C., 'Tithebarn . **Four weeks Feb. {5 irrespective of age 
Street, 2 (Third-year 
; clerks only) 
Manchester Manchester Manchester C. of C., 103 Princess May 17th—June Under 18: no fee 
Street, 1 4th Over 18: £2108 
South-Eastern Brighton Brighton T.C. Mar, 15th~26th £3 35 irrespective of age 
Brighton Brighton T.C. June £3 35 irrespective of age 


*It is intended that these courses be followed by weekly half-day seminars leading to the new Intermediate examination. 
**it is intended that these courses be followed by weekly half-day seminars leading to the new Final (Part I) examination. 


Introductory Courses for Newly Articled Clerks (London): 


All inquiries to the Secretary of the Students’ Society, 
Mr R. J. Carter, B.COM., F.c.A., Finsbury Circus 
House, Blomfield Street, EC2. 

The London Students’ Society is organizing Intro- 
ductory Courses for newly articled clerks for three-week 
periods beginning January 18th, March rst and May 


roth. Courses at intermediate dates will be added as 
required. Tutorials in connection with these courses will 
be arranged with some or all of five colleges of further 
education in the London County Council area, three in 
Surrey, three in Middlesex and two in Essex, and with 
some or all of six professional coaching bodies. 

The fee for the three-week course is £10. 


Introductory Courses for Post-intermediate Articled Clerks (Provinces): 


District Society Town College Dates Fees 
Leeds, Bradford Leeds Leeda C. of C., 43 Woodhouse Lane, 2 June 14th-25th Under 19: 2s 6d 
and District (Final, Part I} Over 19: £255 
Leeds Leeds C. of C., 43 Woodhouse Lane, 2 June 21st~July and Under rọ: as 6d 
. (Final, Part II) Over 19: £253 
Nottingham Nottingham Nottingham Regional C. of T., Burton May 17th-28th Under 18:35 - 
Street (Final, Part I) Over 18: £2138 
South Wales and Swansea Swansea T.C., Mount Pleasant June 7th—-25th (Not known) 
Monmouthshire , inal, Part I) 
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Pre-examination Revision Courses (Provinces): 


Examination District Society Town College 


eg a NL CA LE LL LL a CT CT TT 


January 30th, 1965 


Dates Fees 


Intermediate Birmingham and Wednesbury Staffordshire C. of C., Wood Feb. 1st-26th Under 18: 3s 
(New) District Green Over 18: £3 168 6d 
East Anglian Colchester North-east Essex T.C., Feb, 1st-rọth Under 21: as 
Sheepen Road Over 21: £2128 
Manchester Manchester Manchester C. of C., 103 Feb, 8th—26th Under 18: No fee 
Princess Street, 1 Over 18: £2108 
Manchester Manchester Manchester C. of C., 103 *June 14th~July Under 18: No fee 
Princess Street, 1 2nd Over 18: £2108 
Nottingham Nottingham Nottingham Regional C. of T., Feb. 1st-26th Under 18: 3s 
Burton Street Over 18: £3 135 
Nottingham Nottingham Nottingham Regional C. of T., May 31st-June Under 18: 35 
Burton Street 25th Over 18: £3138 
acces and Sheffield Sheffield C. of T., Pond Street, Two weeks Mar. (Not known) 
istrict ’ I 
South Walesand Swansea Swansea T.C., Mount Feb. 1st—19th £5 58 
Monmouthshire Pleasant 
Intermediate Birmingham and Wednesbury Staffordshire C. of C., Wood Apr. 12th- May Under 18: 3s 
(Old) District Green 14th Over 18: £3 16s 6d 
Fina) (Old) Birmingham and Wednesbury Staffordshire C. of C., Wood Apr. ae? Under 18: 35 
District Green Over 18:£3 16: 6d 
Nottingham Nottingham Nottingham Regional C. of T., Ace a6th-May Under 18: 3s 
Burton Street - aret Over 18: £335 
Final (New) Birmingham and Wednesbury Staffordshire C. of C., Wood Apr. 26th~May Under 18: 3s 
(Part I) District Green 21st Over 18: £3 16s 6d 
Sheffield Sheffield Sheffield C. of T., Pond Two weeks (Not known) 
Street, 1 April 
South Wales and Swansea Swansea T.C., Mount Apr. 26th~-May £5 5s 
Monmouthshire 5 Pleasant 14th 
Final (New)  Birminghamand Wednesbury Staffordshire C. of C., Wood Before Nov. 1965 Under 18: 3s 
(Part IT) District Green Over 18: £3 16s 6d 
*T wo parallel courses 





In Parliament 


Decimal Coinage 


Mr Lussock asked the Chancellor of the Exchequer 
if he will make a statement on Her Majesty’s Govern- 
ment’s policy regarding decimal coinage. 

Mr CALLAGHAN: The Government are not yet in a 
position to make a statement about their policy on 
decimal coinage. 


Hansard, Jan. roth, 1965: Written answers, col. 12. 


Association of British Travel Agents: 
Accounts Rules 


Mr PARKIN asked the President of the Board of Trade 
what discussions he has had with the Association of 
British Travel Agents on means to prevent holiday 
travellers being stranded through the administrative 
or financial failures of travel firms with slender or 
inadequate resources. 

Mr Mason: The Association of British Travel 
Agents has told me that under its new Accounts Rules, 
adopted on October 8th, 1964, its members will be 
required in future to present independent accountants’ 


statements at annual intervals for scrutiny by its Coun- 
cil. It also proposes to establish a fund to be available 
in certain circumstances to assist tourists in the event 
of financial default by a member of the Association. 


' Hansard, Jan. 20th, 1965. Written answers, col. 85. 


- 34 Per Cent War Loan 


Mr PounnbeEr asked the Chancellor of the Exchequer if 
he will consider converting 3$ per cent War Loan at its 
present value into a security bearing a higher nominal 
interest rate of 4 per cent or 5 per cent, thus taking 
account of the hardship being suffered by current 
holders of War Loan owing to the fall in the capital 
value of this security coupled with the relatively low 
interest yield being received by holders who purchased 
their holdings prior to 1952. 
Mr MacDernor: No. 


Hansard, Jan. 20th, 1965. Written answers, col. 97. 


; Charitable Donations 
Sir KNox CUNNINGHAM asked the Chancellor of the 


.Exchequer what consideration he has given to the 


suggestion that up to ro ‘per cent of an individual’s 
income shall be treated as free from tax if disbursed for 
charitable purposes; and what action he will take in 
this matter. 

Mr CALLAGHAN: I have noted the hon. and learned 
member’s suggestion, but I cannot anticipate my 
Budget statement. 


Hansard, Jan. 20th, 1965. Written answers, col. 98. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs C. S. Assury & Son, Chartered Account- 
ants, of 13A College Hill, Shrewsbury, announce with 
regret the death, on January sth, of Mr CHARLES 


STUART ASBURY, F.C.A. The practice will be carried on 


under the same name by Mr L. S. ASBURY, A.C.A. . 
Messrs BarToN MayrHew & TuRQUAND YOUNGS 


announce that they have moved their offices in Milan 


to Corso Matteotti, 10, Milan. 

Messrs W. J. CALDER, Sons & Co, Chartered Ac- 
countants, of 9go Jermyn Street, London SW1, an- 
nounce that they have admitted Mr C. POULARD, A.C.A., 
into partnership as from January ist, 1965. Mr 
PouLarD served his articles with the firm and has 
remained with them since qualifying. 

Messrs Martin, Rata & PARTNERS, Certified Ac- 
countants, announce that their new address is now 23A 
Hills Road, Cambridge. Telephone Cambridge 59817. 

Messrs MELLOR, Snape & Co, Chartered Account- 
ants, formerly of Old Colony House, South King 
Street, Manchester 2, announce that the address of 
their Manchester practice from January Ist, 1965, is 
Ship Canal House, King Street, Manchester 2. 

Messrs Myers, Davis & Co, Chartered Account- 
ants, of 67 Broad Street Avenue, Blomfield Street, 
London EC2z, announce with deep regret the sudden 
death on January 24th of their senior partner, Mr L. W. 
BINGHAM, F.c.A. [An obituary notice appears in the 
adjoining column. | 

Messrs NEWMAN, BENHAM & Co, announce that as 
from February 1st, 1965, their firm will be known as 
NEWMAN, LiLLey & Co, and that._Mr T. O'DEA, C.A., 
has joined their organization as consultant. | - 


Messrs SPICER AND PRGLER & Co, announce that Mr 
T. J. KENDALL, A.C.A., has been appointed a director. 


Messrs ALFRED Tooke & Co, Chartered Account- 
ants, of roo Park Street, London W1, announce that 
as from January 1st, 1965, they have taken into partner- 
ship Mr Davip LLEWELLYN MORGAN, A.C.A. 


Messrs WHINNEY, SMITH & WuHuINNEY, who have 
been in partnership overseas with Messrs BROWN 
FLEMING & Murray, London, for very many years 
under the name of WHINNEY, Murray & Co, announce 
that they have merged part of their practice in the 
United Kingdom with the practice carried on under 
the name of McLintrock MANN & Murray at Granby 
House, 95 Southwark Street, London SEr, by the 
London firms of Messrs THoms0N McLintock & Co, 
Messrs Mann Jupp & Co and Messrs BROWN FLEMING 
& Murray, which will now be styled McLINTOCK 


_ Mann & WHINNEY MURRAY. 


JOHN FOORD & COMPANY 





56 VICTORIA STREET, LONDON, SWI 


REVALUATION OF. ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Appointments 


Mr Barrie B. Bennetts, F.c.a., has been appointed 
joint general manager and secretary of the Temperance 
Permanent Building Society. 


Mr P. D. Brinsmead, A.C.A., has been appointed 


‘ manager of the Intel Investment Fund. 


Mr N. L. Clifford-Jones, ¥.c.a., managing director 
of Scaffolding Great Britain (Holdings) Ltd, has joined 
the board of Boulton Scaffolding Ltd. 


Mr Keith W. Cunningham, A.C.A., has been appointed 
managing director of Seton Trust Ltd, and Lord Milne, 
C.A., has joined the board of the company. 


Mr H. R. Evans, F.a.c.c.a., has been appointed 
director and secretary of Thomasson I.F.S. Registrars 
Ltd. i - 

Mr R. N. Fairclough, F.c.a., has. been appointed a 
joint managing director of Fisher Clark & Co Ltd with 
effect from January 14th, 1965. 

Mr R. P. Lawrence, A.A.c.c.a., has been appointed 
finance director of the South Western Division of the 
National Coal Board. 


Mr John E. Lloyd, F.c.a., has been elected deputy 
chairman of St Martins Property Corporation Ltd. 


Mr B. W. Palmer, F.c.a., has been appointed to the 
board of Fisons Horticulture Ltd. 


-Mr W. S. Risk, B.COM., CA., F.C.W.A., has been 
appointed a director of Watson, Laidlaw & Co Ltd. 


- Mr O. J. R. White, M.A., F.c.A., managing director 
of Brandhurst Co Ltd, has been elected chairman of 
the board. 


OBITUARY 
L. W. Bingham, F.C.A. 


It is with regret that we have learned of the death last 
Sunday of Mr L. W. Bingham, F.C.A., senior partner 
in the firm of Myers, Davies & Co, Chartered Account- 
ants, of London. 

Born in September 1899, Mr Bingham joined his 
firm as a junior clerk at the end of the First World War, 
and in 1922 he commenced to serve his articles with 
that firm. He was admitted to membership of The 
Institute of Chartered Accountants in England and 
Wales in 1927 and became a partner in Myers, Davies 
& Co in January 1938. 

Mr Bingham was well known to members of the 
Institute as its joint auditor since April 1955 when he 
took up the appointment on the death of his partner, 
Mr John Myers, F.c.a., who had, since 1936, also been 
joint auditor of the Institute. Mr Bingham also acted 





Telephone: Victoria 2002 (3 Hnes) 
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as joint honorary auditor of The Chartered Account- 
ants’ Benevolent Association. 


An enthusiastic cricketer and ¢yclist in ‘his éarlier_ 
the: victim of 
arthritis which had severely restricted his activities. 


years, Mr Bingham had of “late been: 
He was a director of Millwall Engineering Co Ltd. 


: BLAGDON CONFERENCE REPORT _ 


The full report of the proceedings of the conference 
on “The education and training of articled clerks’ held 
at The Further Education Staff College, Blagdon, last 
July, is available in booklet form from The Institute of 

Chartered Accountants in England and Wales, 55~66 
Goswell Road, London ECr, price 5s. The report was 
article in The Accountant of 


LONDON AND DISTRICT SOCIETY OF 
. CHARTERED ACCOUNTANTS 
Data Processing Discussion Group 


“The role of management in the successful use of a 
computer’ will be the subject of a talk to be given by 
_Mr R. G..Dowse, F.c.A., financial controller, Dolcis 
Ltd, at a joint meeting of the London and District 
Society of Chartered Accountants’ Data Processing 
Discussion Group and the Management Discussion 
Group, at the Imperial Hotel, Elizabeth Street, Lon- 
don SW1, at 5.30 for 6.15 p.m. next Tuesday. 

The remainder of the Group’s spring programme, 
which will have as its theme ‘Computers and the 
practising accountant’, is as follows: 

February 9th: ‘Registration by computer’. A speaker from 
the registration department, Lloyds Bank Ltd, will 
explain in general terms the way in which a computer 

. can be-used and describe his experience of using a 
computer for share registration. 

March 9th: ‘Keeping clients’ time and fee records with 
the aid of a computer service bureau’. Mr P. C. Forbes, 
F.C.A., of Turquand, Youngs & Co, will describe how 
his firm are using a service bureau computer for 
maintaining client time and fee records, and 

‘ the problems and advantages in the light of his firm’s 


Pred eee ‘Five feasible frauds’. Me J ulian Peppercorn, 
of I.B.M, (United Kingdom) Ltd, will outline a 

, number of ways in which he believes fraud can be 
perpetrated on a computer. 


All the above meetings will be at 6 for 6.30 p.m. at 
a venue to be announced later. It is hoped that these 
discussions will be of general interest to practising 
accountants in the London area, and chartered account- 
ants who are not members of the Data Processing 
Discussion Group may attend (subject to limitation 
of accommodation). They should address their applica- 
tions to Mr J. P. Hough, a.c.a., 4 Copthall Avenue, 


~ London EC2. 


CAR & GENERAL | 


INSURANGE CORPORATION LTD » ROYAL EXCHANGE s LONDON EC3 
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WAR DAMAGE OFFICE 


The Technical Centre at Government Offices, Bishops- 
gate, Norwich, Norfolk (Norfolk 22P), has been closed 


. ás from January 29th, All- correspondence should now 


be addressed to Inland Revenue, War Damage Office, 
Eagle House, 90/96 Cannon Street, London EC4. 


LOCAL AUTHORITY SERVICES. 


During the year ended March 31st; 1964, there were 
on average 65,029 children in the care of local authori-. 
ties and 92,654 old people. in local authority welfare 


` homes, an increase of 2,114 and 2,855 respectively on. 


the previous year. This is shown in two statistical 
returns on welfare services and children’s services pub- 
lished by The Institute of Municipal Treasurers and 
Accountants and The Society of County Treasurers. 

The children in care represent one in: every 200 
children under 18, and the number in old people’s 
homes one in every 61 people aged 65 or over. 

The weekly cost of boarding a child out in 1963-64 
was £2 115 7d compared to £10 14s 11d a week for those 
accommodated in homes. The average cost a week for 
accommodating an old person in a home was £7 155 2d. 

The net expenditure which had to be met from rates 
and general grants totalled £26,108,966 in the case of 
children. and £35,406,659 for welfare services. This 
was equivalent to a cost to the average household of 
$d and 104d per week. 

Copies of the above returns are obtainable from The 
Institute of Municipal Treasurers and Accountants, 
ı Buckingham Place, Westminster, London SWr, 
price 5s each. 


_ ECONOMIC CONDITIONS OVERSEAS 
Two further booklets in the 1964—65 series dealing - 
with economic conditions in member and associated 
countries of the Organization for Economic Co-opera- 
tion and Development have recently been issued 


‘covering Iceland and:Germany. Copies of the booklets 


are available from H.M. Stationery Office, price 5s ` 
each. 


CORRECTIONS 


On page 105 of last week’s issue we reviewed three 
‘Pillars of Management Accounting’ books by Mr 
E. C. D. Evans, B.SC.(ECON.), F.A.C.C.A., A.C.I.S., 
A.M.B.I.M., stating incorrectly, however, that they are 
published by Macdonald & Evans Ltd, London. The 
publishers of these books are Macdonald &° Co 
(Publishers) Ltd, 2 Portman Street, London W1. 

In the reference to Death Duty Mitigation by H. D. 
Argent, on page 58 (col. 2) of the issue of January 
16th, it was stated that the first edition of this book 
cost 355 and had 287 pages, while the second edition 
comprising 237 pages cost 405; it is regretted that the 
numbers of pages in the respective editions were in- 
advertently transposed. 
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Do you advise 

owners Of =. | 

PRIVATE COMPANIES — 

wishing to... 

* Realize some of their capital?- 

* Protect their Company from the effects of penal 
taxation? E 

* Secure a source of finance for farther growth? 


* Obtain access to wide management expertise — but 
continue to run their own business in their own way? 
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Then talk now to the Tilling Group of Companies 
Write in confidence to: 


Managing Director 
THOMAS TILLING LIMITED 
Crewe House, Curzon Street, London W1 
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| K Recently Published 
In good time for your Winter Studies 


= A NEW BOOK IN THE NEW | 
GEE’S WORLD MANAGEMENT SERIES 


Management Information 
and Accounting 


: by Eas 
R. WARWICK DOBSON, C.A., F.C.W.A. | 


xr A recommended book for the Certificate in Management Infor- 
mation, the examination for which Is being held jointly by The 
Institute of Chartered Accountants in England and Wales and 
The Institute of Chartered Accountants in Ireland. Written for 
accountants from the point of view of managements’ requirements 
not only for accounting Information, but for Information of all 
kinds. Dealing with many decisions both major. and minor which 
managers of all businesses require to make, the book shows the 
place which accounting Information — both financial and cost - 
occupies In the complete network of management information. 








Demy 8vo. . 524 pages. `- İllustrated with many examples 


PRICE 50/. NET 


52s 3d post free U.K. 


GEE & CO (PUBLISHERS) LIMITED 
IS] STRAND, LONDON WC2 
Telephone TEMple Bar 0832 


SEND FOR LIST OF BOOKS IN THIS IMPORTANT NEW SERIES ` 
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ADVERTISERS INDEX FOR JANUARY 1965 


Date of issue in brackets 


Banking | 

Banking Information Service (16th) 
Coutts & Co (16th 

Lombard Banking Ltd (9th) 

Ralli Bros (Bankers) Ltd (30th) 

M. Samuel & Co Ltd (9th 


‘Building Societies 
Abbey National (9th 
‘Bradford & Bingley (2nd, 30th) 
Cheltenham & Gloucester (16th) 
City of London (30th) 

Civil Service (2nd) 

Halifax (16th) . 

Leicester Permanent (16th, 30th) 
Leicester Temperance (2nd) 
‘Temperance (23rd) 

Calculating Services 


Ajax Calculating Services Ltd (weekly) 
Madic Ltd (9th) 


Calculators 
Friden (23r 
i Monroe Goth) 
' Charities 
BLESMA (30th 


N.S.P.C.C. (9th) 
Spastics rar N (2nd, 30th) 


Company Documents 
Chas, Davy Ltd (2nd, léth 
Jordan & Sons Ltd (9th, 
| Lewis Coates & Lucas Ltd (weekly) 


Company Reports 
Martins Bank Ltd (16th 
Turner & Newall Ltd 
Computers 

1.B.M. (9th 


rd) 


. L.C.T. (2nd | 
' De La Rue Bull Machine Ltd (30th) 


National Cash Register Ltd (23rd) 


Continuous Stationery 
Carter Davis Ltd (16th) 


Correspondence Colleges 

H. Foulks Lynch Led (9th, 23rd, 30th) 
litan College (2nd. 16th) 
School of Accountancy (weekly) 


Dictation Machines 
Philips Electrical Ltd (16th) 


Factoring 


| Shield Factors Ltd (30th) 


' Brown Shipley & Co Ltd 


Finance and Investment 3rd) 
r 

Estate Duties Investment Trust (2nd) 

Finance & Mortgages Ltd (2nd, 16th, 30th) 

Industrial & Commercial Finance ol ala Ltd (16th) 

Neville Industrial Securities Ltd (23rd) 

Safeguard Industrial Trust Ltd (9th) 

Singer & Friedlander Ltd (23 

The Southern Trust Ltd Neue 23rd) 

Thomas Tilting Ltd (9th, 23rd, 30th) 

Whitecroft Industrial Holdings Ltd (9th) 


Insurance 
Alliance Assurance Co Ltd (23rd) 


Car & General Insurance Corporation (9th, 30th) 
Crusader Insurance Co Ltd (23rd) ` 

Friends’ Provident & Century Life Office Sea 23rd) 
Legal & General Assurance Society Ltd (l6th) 

Migdal Insurance Co Led (23rd) 

Motor Union Insurance Co Ltd (2nd, 23rd) 

Muir Beddall & Co Ltd (30th) 

Royal Exchange Assurance (16th) 

Scottlsh Widows Fund & Life Assurance Society (23rd) 
Sun Insurance Office Ltd (23rd) 


Investigations 
W. J. King’s Detective Bureau Ltd (30th) 


Leasings 
Black Arrow Leasing Ltd (23rd) 


Liquidation Stocks 
Jemtex (Liverpool) Ltd (9th, 23rd) 


Office Equipment 

Geo. Anson & Co Ltd (16th) 
Percy Jones (Twinlock) Ltd (9th) 
R. W. Simon Ltd (2nd) 


Pensions 
National Association of Pension Funds (16th) 


Printers 
Kenrick & Jefferson Ltd (9th, 23rd) 


Professional Associations 

Institute of Chartered Accountants In England & Wales 
(weekly) 

Institute of Internal Auditors (2nd) 

Institute of Taxation (9th) 


Publishers 

Butterworth & Co (Publishers) Ltd (9th) 
Gee & Co (Publishers) Ltd (weekly) 
HFL. (Publishers) Ltd (9th) 

Jordan & Sons Ltd (9th, 23rd) 
Macdonald & Evans Ltd (9th) 

Pitman (16th) 


Safes 
Chatwood-Mllner Ltd (23rd) 


Tallors 
Herbert Chappell (23rd) 


Transport 
Ford & Slater Ltd (2nd, [6th, 30th) 


Travel 


British Rallways (23rd) 
Holiday Fellowship Ltd (9th) 


Tuition 
Rent-a-Tape Ltd (0th) 


Typewriters 
Office & Electronics Ltd (9th, 23rd) 


Valuers 


Henry Butcher & Co (2nd, [6th, 30th) 
John Foord & Co (weekly) 

Ernest George & (16th, 30th) 
Fuller Horsey Sons & Cassell (weekly) 
Hammersley Kennedy (weekly) 

Henry Lewis & Co (2nd, 16th 
Orridge & Co Led (9th, 23rd 
Wheatley Kirk Price & Co (9th, 23rd) 
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are advising 
| CEMENT LIMITED 


ON THE APPOINTMENT OF AN | 
ACCOUNTANT FOR THEIR HEAD OFFICE 
IN DUBLIN 





will hare accountin 


The fucos! candidate will be betwoon 25-30 of age 
secretarial qualification. A university degres, in {don, wae go, and an advantages” should also 
had suffictent experience to enable to decide that he would prefer to work in Industry. 


The appointment is s senior one, and the man sciected will need to be well versed and Saree enced 
in modern management accounting tochniques, and have the energy and initiative to form part of 
the accounting team of the Cement Limited group, 

The salary will be commensurate with age, qualifications and experience. 


There is a contributory pension scheme. 
Applications giving brief detalls In the first instance to: 
Mr H. Wrigglesworth 
ASSOCIATED INDUSTRIAL CONSULTANTS LTD 
30 Morehampton Road, Dublin 4 


Applications willl be treated in the strictest confidence and the identity of candidates will not 
disclosed without permission. 


Canvassing will disqualify. Closing date February 16th. 1965. 


COST ACCOUNTANT 


Cost and financial accountant required to AH the position of Chief Accountant of a precision engineering 
company with some six hundred oe gitpated in Bolton. Applicants should be qualified, have 
industrial © ce preferably in the enginecring industry, bo aged 35/45 years and be carning not 
leas than 1 600 Di. Pension benefits avaliable, 


There sro excellent prospects for an experienced man able to use Ws own Initiative, 
Write in strict confklence with full details of career eto, to — Box CA7207, 





COST ACCOUNTANT - FOOD INDUSTRY 
BOWYERS (WILTSHIRE) LIMITED 


Require a young man to act as Assistant Cost Accountant at thelr Trowbridge factory, 


The successful applicant is Ukely to be a qualified C.W.A., aged under 30, who has already had 
gome experience in food manufacturing or in a similar industry. 


The commencing saiary will be genero but li d upon qualifications and axperience. 
There is a contributory pension scheme of which M omaberanip ts compulsory. 


The company is oxpanding rapidly and prospects for advancement are therefore very good. 


Please write with full Soins, including present salary, to the Company Secretary, at 34 Stallard 
Trowbridge, Wiiits 





Gestetner 


Tho British Sales Organization require an accountant age 30—40 ~ not necosgarliy qualified — 
to supervise the financial accounting department. Excellent opportunity for an energetic man ponos- 
sing initiative and able to preparo monthly and yearly accounts supported by information’ for 
management. Apply in writing giving details of experience to ; 


Gestetner Duplicators (B.S.O.) Ltd E 
210 Euston Road, London NW1 





ae er et eee a 
a nee ney 


anuary 30th, 1965 
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SALE E 
QUALIFIED ACCOUNTANTS WHO WISH TO FIND 
A POSITION OFFERING challenge, scope and a salary 
from £1,100 — £2,750 are invited to enrol FREE OF 
C GE on The Graduate Appointments Register. 

THE REGISTER IS A COMPLETELY CONFIDEN- 
TIAL SERVICE p Sie DS to help qualified men find 


an opening a ence and is at this 
moment retained to fill pc 200 such positions, including 
22 for Qualified Accountants. 


A.C.A., A.C.W.A,, A.C. C.A., are all assured of con- 
sideration for these vacancies and others that we are asked 
to fill in the future. We seek for instance an A.C.A. as 
deputy chief and financial accountant for a major group at 
a salary of at least £2,250. 

PROFESSIONAL FIRMS HAVE ALSO ASKED US 
TO HELP THEM FIND men on the audit taxation and 
consultancy sides at salaries from £1,100—£2,250. 
STAFF PARTNERS WHO WOULD LIKE MORE 
INFORMATION ON THIS service that is currently 


piscine a a eyes to write for further- 
iF AE RIGHT MOVE WOULD HELP YOU 


ACHIEVE A MORE SATISFYING career write today. 
valifications should be addressed to: 


idea bebe 
the Director, Brown. 


ae aia eh ice 
THE GRADUATE APPOINTMENTS REGISTER 


86-88 EDGWARE RD LONDON W2 AMB 3200 
CP LL A IE, ESS NS SE TIS 


company secretary/ 
financial controller 


Applications are invited from Chartered Account- 
ants of age 30-40, who are thoroughly familiar 
with modern accounting techniques and have 
had several years of industrial or commercial 
experience. 


The successful candidate, who will currently be 
er ESATE ties £2,000 per annum, will have 
been responsible for the installation and operation 
of modern bu control procedures and 

ene ent accounting, the integration of cost 


cial accounting systems, ang general 
n aad aie trative services 


The appointment is a 


could in a short time to a 
wholly owned subsidiary of A 
D, Pai, and operating in 
printing and packaging. 
oS should be made i in writing to the 
Personnel Officer, Ilford Limited, Ilford, 


ILFORD 


i 
H 
' 
` 


CHIEF 
ACCOUNTANT 


Chief accountant required for overseas subsidiary - 
in Uganda. Applicants should hold a recognized 
accounting qualification with preferably some 
industrial experience after qualifying. A know- 
ledge of goods or passenger transport accounting 
desirable but not essential. Preferred age group 
30-35. Starting salary by negotiation but not less 
than £2,250 per annum with good prospects of 
advancement, together with contributory pension, 
home leave and medical benefits. This is a senior 
appointment for the right man who wishes to 
make a career overseas and affords scope to 
develop modern methods of control and manage- 
ment accounting. — Applications which will be 
treated in the strictest confidence giving full 
details of experience, qualifications and marital 
status should be addressed to the 
Financial Controller 
United Transport Overseas Limited 
Berkeley Square House, London W1. 








BELMOS PEEBLES 
SWITCHGEAR LIMITED 


REQUIRE 


CHARTERED 
ACCOUNTANT 


aged about 30, who will be a 
the company which has just 
Bruce Poe 

factory. 


The successful applicant will be required to initiate 
and control the accounting of the company and must 
therefore be energetic, self-reliant and capable of 
taking an active part in management. He already 
be familiar with all accounting techniques a appropriate 
to an engineering company and have some knowiled 
of related computer applications. Experience 
seed oe ae procedures and of German would be 
valuable.. 


The factory is situated in Whitburn, West Lothian. 
The PRIT oes ve, De Saale NI eee 


a G 
App re br Sh ee ese 


pointed accountant of 
formed within the 
bies Group to operate a new switch-gear 
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SSISTANT for Chief Accountant of group of 


utory 
luncheon vouchers ete. — Written area only 
to the Secretary, Mining and Merani oricat Agency 
Ltd, 11 Waterioo Piace, London 





Ast SSISTANT (unqualified, between 40 and 
450 requires by yeli-known est End insurance 


assessors for thelr co loxs depart- 

ment. This permanent tion, iving work 

u ne i igetion of insur- 

des unity for 

limited travel, uaa requires in ve but B 
experience. Salary by arranger 


Bat’ ut commencing at not less than £750. 
in own handwriting, to Box AU7055 





TTRACTIVE OPPORTUNITY EXISTS as 

chief accountant and office manager to London 
company in wine trade, momber of well-known 
group. Chartered qualification and several years’ 
eben Peary experience preferably of commercial! 
or on and me . Initial lary 
between £1,250 and £1,600 accom ing to experiences 
and ago. Feta 30 preferred. Pension 
with full details to Box AO4692, 
POOk-KEEPERIACCOUNTS C 


E of accounts exit 
smo al. Preferred age 25-35, Fire- 
day chairs Kent, Arce. Own trans 
pon p e according experience. ~ 

ply in P aT with brief tails of carcer to 
dats, age, ofc. to Box BABI, 


ive-day 
area. — Apply Box BL7105, 





Brooke Bond & Co Lid 


invits epplications from chartered accountants 
nged 25-28 for appointinerat as an: 


ASSISTANT ACCOUNTANT 


at its head office In the City. Initially, the 
work will be concerned with management 
accounting for the parent and major U,K. 
subsidiary companies. 


A commencing salary of £1,4500-£1.706 p.a. is 
offered, Thore is a non-contributory lfe asmır- 
anco schome and a contributory pension 
schemo in operation. 


Please write giving full 1 particulars of ago, 
education and oxperience 


Chief Accountant 
35~37 Cannon Street, EC4. 





CADBURY 


Cadbury Brothers Limited require a 


YOUNG 
QUALIFIED ACCOUNTANT 


or, an older man under 40 with some years 
experience, mainly for work om the Internal 
audit section of the accounts department whore 
the auditing approach is largely directed to the 
examination of systems to maintain sound 
internal controls. Ability to compile clear, 
concise reports essential, 


Appltcations giving ago, education, experi- 
ence, eri he qualifications, if any, and 
salary required to 


Chief Accountant 
CADBURY BROTHERS LIMTTED 
Bournvilie, Birraingham 30 





ARDIFF folnery manufacturing company requires 
galified accountant or chartered secretary with 
knowicdge of machine accounting and dopartmental 
costing to be chief accountant in a rapidly-expanding 
butiness. Starting salary £1.400 per annum. = 
Apply in writing to Box CJ4820, 





COST ACCOUNTANT 


required by public company in Essex to 
organize material cost control through manu- 


fact processes in wide r of products. 
Waung costs and integrated oment 


qualifications, experlencs and talarios carn 
Tonn ref. (90), Personne! Manager, Oxzalid 
3 , Langston Road, Loughton, Essex. 
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January 30th, 1965 





IBM BRITISH LABORATORIES 


wish to appoint a 


FINANCIAL ACCOUNTANT 


to be bie for tho financial accounting activities associated with development engineering by 
a staff of about six hundred. 
The successful applicant willl be expected to prepare full accounts. conduct audits, and work in 


closo collanoradion 4 th a Com Accountant and * anager, Accounting Services. He will bo responsible 


to the Chief Accountant. . 
This is a senior appointment and B ot beeen who shouid be between 30 and 44 ycar of are 

must havo an A.C.A. qualification and have several years’ experience of financial accounting 

commerce or industry. 

benefits including a non-contritu 


Ther ad prospects and 
Apply to the Petsonnel Manager, IBM World Trade Laboratories (Great 
House, Fursiey, near Winchester. 


WORKS ACCOUNTANT 


A vacancy will arise shortly for a works accountant at our plant in Gargrare, near Skipton, Yorkshire. 


ponies schome. ~ 
tain) Lid, Hursley 





He will be required to supervise the accounting function of manufacturing units employing over 
nino hundred people, invotving budgetary control, standard costing, payroll preparation and operational 
reporting to both plant and top management. 


This is a senior appointment and applicants should be qualified accountants (A.C.A. or A.C.W.A.,) 
having several years’ industrial accounting experience {in a manufacturing concern using standard 
costing technique. 


Applications should be addressed to: 


Mr R. Worthington 
, JOHNSON & JOHNSON (Great Britain) LTD 


Bath Road, Slough, Bucks 





i LEICESTER 
MANAGEMENT ACCOUNTANT 


A.C.A., or AA.C.C.A. or A.CLW.A, 
Age 25-40 yoars 


DUTIES: 


Responsible to the Chief Accountant of the group for management accounting 
throughout the company. The system is being developed under the guidance 
of consultants, 


PROSP ECTS: The company has recently gone public and is oxpanding rapidly. 
CONDITIONS: pieasant working conditions in modernized office. 

SALARY: 
APPLY: 


Progressive salary, contributory pension scheme and usual benofits. 


The Chairman, Hills & Everard Lid, 
140 New Walk, Leicester. 


INTERVIEWS IN LONDON OR LEICESTER 





TRUST ADMINISTRATOR 


Leading merchant bankers require Trust Administrator, age about 25, for their Executor and Trustee 
company. Experience In administration of deceased estates casontial. Salary according to experience. ~ 
Write giving full particulars to Box No. 1488 c/o Charlos Barker & Sons Lid, 20 Cannon Street, 
London EC4, 





_ a - ps 
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COMPUTER 
MANAGER 


W. J. BUSH & CO LTD, Hackney, London E8 
(a member of the Albright & Wilson Group) 
require a Computer Manager for the Honeywell 
200 system to be installed in August 1965. 

In addition to installing an integrated com- 
mercial data-processing system, it is proposed to 
use the computer on production planning and 
stock control covering a complex range of 

, essences and flavours. 

The computer department will also provide 
service bureau facilities to other Albright & Wilson 
Group companies in the London area. . 

The candidate should be a graduate or qualified 
accountant with an O. & M. background and have 
at least two years’ experience in a computer instal- 
lation or with a computer manufacturer. He will 


.be responsible to the Chief Accountant. 


An attractive salary will be offered and other 
benefits include first-class non-contributory pension 
and house-purchase schemes. 

Applications in first instance to: Group Staff Officer, 

(Ref. 390) 


ALBRIGHT & WILSON LTD 


THE 
ACCOUNTANT 


a ee 





CHIEF 
PROGRAMMER 


ALBRIGHT & WILSON (MFG) LTD, requires 
a Chief Programmer to lead a team of experienced 
programmers. This senior appointment will be 
directly responsible to the Data Processing 
Manager. The company is installing a Honeywell 
H200, 16K 4 tape computer system which will be 
designed to provide a service to all commercial 
departments. 

A man is required with at least two years’ pro- 
gramming experience and who has the ability to 
co-ordinate the whole programming effort neces- 
sary to produce a fully integrated accounting 
system. It is expected that the successful candidate 
will be at least 25 years of age and the starting 
salary will be approximately £1,750 p.a. depending 
on experience. 

Please apply in first instance to Group Staff Officer, 


ALBRIGHT & WILSON LTD 
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I Knightsbridge Green, London SWI I Knightsbridge Green, London SWI (Ref. 368). 


MANAGEMENT 
REPORTING | 


We are an expanding company In the light engineering field requiring men to 
fill the following Important vacancles In the accounting department. 


| 
| Budgets and Cost Analyst 


for work in the development and preparation of budgets. 


Section Leader/Cost Department 


for Investigating and reporting upon actual cost performance Including preparation of 
monthly accounting entries to be passed through the financial books. 


| Standard Cost Clerk 


~ for the creation and up dating of standards. 


The men required to fill these vacancles should have had some experlence in the work, 
but men requiring experience will be considered If they are studying for the I.C.W.A. 
i examinations. This is a. modern company with a new punched-card data processing 
| Ned canteen facilities, sports club, free life assurance and contributory pension 
und. ; 


Write or telephone for an application form to 


The Personnel Officer 


SMITH METERS LIMITED 
| 
I 


170 Rowan Road, Streatham, SWIé. 
Telephone POL. 2271. 
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ASSISTANT 
ACCOUNTANT 


required by Electrical and Civil Engineering A ea 
Company in Central London with over ten thousan 
employees throughout the world. Candidates should be 
qualified and in the 25-30 age group. Experience in the 
contracting industry would be desirable but not essential. 
The company will install a computer next year as part of 
a policy to develop management services. Salary would 
not be jess than £1,500 per annum plus annual prosperity 
bonus. There is a contributory pension scheme. 


Please send foll details of age, experience and qualifica- 
tlons to: Personnel Manager, BIC Construction Co Ltd, 


P.O. Box 108, 30 Leicester Square, London WC2. 


WORCESTER FOODS LTD 
(in association with International Packers London Ltd) 


PLANT ACCOUNTANT 


A momber of the Intsrnational Packers Ltd aroun of 
companies, operating a now food preparation and 
E plant at Worcester. 


Reporting to the Plant Manager, ho will be 
responsible for advising on all accounting aspects of 
the plant operations, and will be a member of a young 
management team. 

A young qualified accountant with the drive and 
experience to develop ths moder techniques of 
mManagoment controls o by the company. 
About £1,750, according to age and experience. 


Worcester is a market town with full services, within 
easy reach of Birmingham and London. 


Initial interviews in London. 


Applications to: Employment Officer, Armour & Company Ltd, 193 St fohn 
Street, London EC! 


THE LOCATION 





ACCOUNTANT 


Deputy to Head of a department providing an 
accounting service to B.B.C. Publications Manage- 
ment which publishes and distributes Radio Times 
(weekly sale about five million copies), The Listener 
(weekly sale about ninety thousand) and a very wide 
range of educational and general publications on a 
commercial basis. 

A sound practical experience of modern accounting 
techniques (preferably based on a professional 
qualification), proven skill in staff supervision, ini- 
tiative and resourcefulness, are required. 


Salary £1,570 (possibly higher if qualifications 
exceptional) rising by five annual increments to 
£2,020 max. p.a. 


ws 


EVE] IC | Write for application 


form (enclosing ad- 
dressed envelope and quoting reference 65.G.47. 
Act.) to Appointments Department, B.B.C. 
London W1, within five days. 





THE 
ACCOUNTANT 


January 30th, 1965 


ACCOUNTING AS AN 
AID TO MANAGEMENT 


Young qualified accountants (A.C.A., 
A.C.W.A., A.C.C.A.) are required for work 
in Management accounting; analysis and 
reporting. These are excellent opportuni- 
ties for contributing to the further 
development of a large and vigorous 
company in the Nottingham area. Man- 
agement development techniques are 
practised and new entrants can be 
assured of opportunity for maximum 
personal advancement. Starting salary 
£1,100 per annum upwards according to 
experience. Assistance in relocation given 
to married men. Applications in confi- 
dence to be addressed to the Personnel 
Officer, Box No. AA459. 


FARMING AND HORTICULTURAL 
COMPANY FOR SALE 


Of special interest to business men and farmers able 
to make use of the tax advantages of this company. 
Tax loss £100,000. Assignable loans £144,000. 
Fixed assets £151,000. 

Write in the first instance to the Company’s 


Solicitors 
c/o Box T.R. 4188/2 
Foster Turner & Benson Limited 
St Alphage House, Fore Street 
ndon EC2 





FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 


Advertisements which are to appear fully displayed must 
reach us not later than 10.30 a.m. on Tuesday of the week 
sect publication, i.e. ten days in advance. 


_ Two blocks, if are required: 
EIGHTH-PAGE 2 in. deep x 3 in. wide £16 16s 
QUARTER-PAGE 4 in. ,, X3in. „ £33 12s 
HALF-PAGE 4¢in. ,, X6in. ,, 

Bf in ” 3i o } -» £67 4s 


The Concessional rates of three consecutive insertions for the 
price of two apply. 
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C HARTERED ACCOUNTANT amd betwoorn 
25-30 years required for an a a inuna t at the 
head office of an Internationally 7D 
companies in he ¢lectrical industry. Tho work is 
varied and interesting and will provide wide 
experience of the financial aspects of a large 
group, consolidation and taxation. e 
appointment is London and thoro are oxcolient 
prospects for promotion within the up. Com- 
mencing salary £1,400-£1,600 p.a.. ending on 
ags, experience and qualifications. — Piense reply 
to Box S CA7236. 
cm EF ACCOUNTS CLERK required for targe 
marketing company based Wembley area. Must 
nave had at east t two years’ professional experience, 
eye cee studying for professional qualification. 
rea to organizs work in a small 
pane department of approximately half a dozen 
and ensure that the te fed to the largely 
mechanized system correct. Would also be 
required to assist in preperation of quarterly 
accoun for several companies and, therefore, 
shouid be competent to produce balance sheen of 
subsidJary companies. Salary onvisa » not less 
than £1,000 per annum. ~ Box CA7231. 
CLERK for costing and credit control Pet ede 
by fast expanding tool menace compaar 
with modern offices central 
prospects of advancement to aA aad 
salary in excess of £1,300 offered to right man. — 
yhone y Midhage, CLE. 8677 or write to 
x 





COMPANY SECRETARY 


Uddeholm Limited, distritattors and stock- 
holders of al steels and tools, invite 
applications r the above ition at their 
head office, Rubory, Birmin m, 


The applicant, preferably between 30 and 
45 shouid be a chartered accountant or have 
equivalent qualifications, together with sound 
commercial experienc» after qualifying. 


The guccessful candidato will be responsibis 
to the Managing Director. The company 
operate a non-contributo Pension scheme 
and provides membership of B.U.P.A. 


Applications stating experience and salary 
required, which will be treated In strict con- 
fidence, should be addreased In the first place 
to Hope, Agar & Co, Epworth House, City 
Road, London ECI. 





COST ACCOUNTANT 


(25-30) required for building and civil 
So erating co contractors. This is a new a int- ° 
ment and the successful candidate will be a 
qualified A.C.W.A. or a man fully experienced 
in this work, but in elther case wil] have a good 
practical working knowledge of thiz type of 
ng. of stores records covering branches, 
and will be capable of co-operating with other 
executives in extending and im g existing 
systems, There is a contributory pension scheme 
and the salary will be around £1,000, depen- 


ding on experience, ability and Uficarions. 
~ Apply to Alexander Sutherla itd, Main 
Street, ispio, Sutheriand, 





COST ACCOUNTANT 
OFFICE MANAGER 


A young qualified cost accountant is 
required by The Plasteloc G to take charge 
of the costing department geoncral office 


of one of the companies in the group. 


This is a -hallean Ing appointment with a 

progressive aod rapidly expanding company 

the South of England. Initiative and drive 

@ro cestential. Experience in the engineering 
industry would be an advantage. 


Starting salary £1,250 -£1,500 according to 
experience. 


Applications giving brief detalls should be 

o The Finance Director, Plasteles 

Finance Company Limited, 96/98 Putney 
High Street, SW15 





INTERNAL AUDITOR 


Expanding engineering compan has ari 
opening for an internal auditor. vacancy 
B p cularly suitable for a student who has 


recently completed his Intermediate stage. The 
company has international connections and a 
working knowledge of German and/or French 
would be useful but fs not essential. Contribu- 
tory pension fund, free life assurance scheme, 


canteen, sports and social club. —- aly: 
Harris-Intert Limited, Personnes art- 
ment, 145 Farnham Road, Slough 1550 





group a to control cost department 


THE 
ACCOUNTANT 


OST WORKS ACCOUNTANT- Qualifiet man 
required by building firm in Selby, Yorks. Ablo 
and finan al records of a 
Practical experience of oom aR 
tho buillding trade essent! 
prospects and congenial surroundings. Salary 
range Bt 400 ~£1,500 per annum. -~ Write to 
Scout, F & Shaw, Chartered Accountants, 12 


growing oompany. 
and mer eRemeat A in 


COYENTRY CATHEDRAL 
COMPTROLLER 


Qualified accountant required immediately to 
assume full responsibility to the Provost for 
all financlal matters, Including the operation of 
cash, stores and budgetary controls. Applicants 
ahould be not les than 35 and have a good 
educational background and a pleasant manner. 
The salary envisaged will be in the region 
of £1,500 p.a.. subject to negotiation (together 
with an aowancs in n of a house). The 
appointment one and is 
pensionable. — "Applications, a giving full details 
should be sent to th & Whinney, 
Canterbury House, 85 mon S Street, 
Birmingham 3. (Ref. M.S.C.) 


LOUCESTER engineerin y requires 

qual{fied accountant to ass the tef Account- 
ant. His special responsibility, In addition to overall 
management of the accounts departimen, will be 
to develop the costs department so that it becomes 
a more efficient tool for manayemont. He willl 
be working closely with a consultancy team to 
improve the production methods of the factory. 
The successful applicant will have had ood 
Industrial experience and will be forward looking 
in his ideas. Salary up to £1,400, non-contributory 
pension scheme. Applicants should give brief 
detalle of education, age, experlance and present 
. ~ Box GR7181. 


bookbinders require an assistant in the accounts 
department with a enco to supervise machine 
accounting, to asaist with the preparation of profit 
and lose accounts and balance sheets cte. The 
work { responsible and offers prospects for 
advancement. Applicants should be under 40 years 
of age. Excellent working conditions, free sick and 


Pension schemes, five-day week. -— Applications 
ving full detalls of experience etc., to the 
Hazell Watson & Viney Ltd, 


mre 
The Printing Works, Aylesbury, Bucks 


MATTHEW BROWN & CO LTD 
LION BREWERY 
BLACKBURN 


invite applications from chartered accountants 
aged between 30 and 45 for the position of: 


CHIEF ACCOUNTANT 


of the company and subsidiaries 


Pension and Ufe assurance scheme in 
operation and a house willl be provided if 
necewsary. 


Alls 
and sho 
detalls 
salaries 


Applications to bo addressed to 
marked “F.C. irector. The envelope to 
C.A.’ in left-hand corner, 


Heations will be treated In confidence 
d include personal details and fall 
of qualifications, experience, and 
earned, 


The 
be 
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OTEL COMPANY ACCOUNTANT r regera 
assistant, not necessarily qualified, aged 23-30, 
preferably with some years’ good professional 
experience. Situation on Hampshire coast. Salary 
by arrangement. — T peenons to Company 
Accountant, Box HC488 
ORTHAMPTON TOWN AND COUNTY 
BUILDING SOCIETY requires a young man 
for the post of assistant accountant at head offic. 
appears should be approximately 25 years of age 


and possess a paige ese accountancy quallication. 
Salary according to and ability. Generous 
pension scheme and excel ent ects. — Applicants 


should write eulars to ‘the encral 


giving full p 
Manager. 85 gion Street, Northampton. 


OFFICE MANAGER 
ACCOUNTANT 


required for building contractors North London, 
Must be experienced in bulding industry. 
Preferred age 35-45. Salary according to age 
and experience but oot less than £1,500. 

Ap Poona own handwriting to Box 





LD-ESTABLISHED MERCHANT COMPANY 
in London with sabstaniial turnover roquires 
qualified accountant, Applicant should have 
expertence Burroughs machines and full knowledge 
budgeting and cost control. Salary according to 
= weon and qualifications. - Apply 
XFAM needs an assistant finance officer who 
ahould be a piled let or cortified accountant with 
two or three OF pci et reg experience. 
Duties will tne de: nudit involving some 
travelling. The post will provide an Interesting carcer 
in an active or ization dealing reallstically with 
the blems of the rollef of suffering. ~ ritten 
applications under confidential cover to Ass 
Secretary, Oxfam, 274 Banbury Road, Oxford. 
UBLIC COMPANY require young A.C.A. as 
accountant for head office, Holborn. Initial 
salary range £1,400 -£1,600 pa. — Box PC4856, 


Box 


UALIFIED ACCOUNTANT required, aged 
25-30, to take charge of financial accounts of 
medium-sized og gre company. Applicants 
must preferably be familiar with a system of 
last air accounts and budgetary control. =- 


Write, giving detalls of qualifications and 
è ence to the Chief Accountant, Ka ao 
on, 


(Engineers) Limited, Blackhorse Street, 
Lancs. 





VWALIFTED ACCOUNTANT required = as 
assistant to the Chief Accountant of an 
expanding group of companies in the SW. 
London area. Applicants should have some 
experience of manufacturing Industry either in 
a commercial company or professional 

The position offers wido experience in financtal 
control and there will be opportunity for the 
devolopment of management , accounting 
techniques. The company employs modern 
mechanized methoda of acco g. 


The age limit is 30 and the commencing 
talary will be not icss than £1,500 per annum. 
The company o es a five-day week and 
employment conditions are excellent. 


Apply in writing to Gaston E. Marbaix 
Limited, Deronshire House, Vicarage Crescent, 
London SWII. 





QUALIFIED ACCOUNTANT 
(A.C.A, A.C.W.A,, A.C.C.A.) 


required by progressive manufacturing company in Hght Sasincering. This = an ae and 
progressive appointment covering cost and financial accountin s in histori and 
standard costing and budgeting control essential, Ago level 30-3 


Initial aslary negotiable around £1,750 with contributory pension. 


- Box QA72556. 





QUALIFIED ACCOUNTANT 


BUDGETARY CONTROL 


a required to operate a system of budgetary 
an engineering company fifty miles from London emplo 


Opportunities arise for promotion to other positions of responsibility within the group w 


been recently Installed in 
the largest in the country. 


and contract cost control. This system has 
g 1,200, 
ch is ons of 


A commencing salsry of up to £1,500 will be paid to a sultable applicant. 


Write giving fall particulars to Box No. RQ 1890, Austin Knight Limited, 31 John Street, London 





XXX 


UALIFIED ACCOUNTANT, aged 28-3 
Qra cossi 


ulred by City shipbrokers. The su 


applicant, will be in charge of all accounting 
fanctions including the preparation of final 


to age and experience. Pension scheme 


according 
— Full details to Box QA4673., 


UALIFIED ACCOUNTANT required to amix 
Chief Accountant of engineering company at 
Greenwich. Preferably man aged about 2 
nd with some commercial experience. Scope for 
advancement of position of chief accountant and 
secretary when the latter retires In a year or two. Nor- 
contributory pension, Hfe assurance and sickness 
schemes. Salary about £1,300 to £1,400. — Write full 
detalls to Box QA4805, 





| Required 
YOUNG 
ACCOUNTANT 


who wishes tc enter indusry with a view to 
making a career in an expanding engineering 
company. 


The position offers considerable scops for 
young man cither qualified or in process of 
qualifying, for advancement in financial side 
of the organization. 


Reply with full details of age, oducation and 
qualifications to: 


Secretary amd Director 


MINING ENGINEERING CO LTD 


WORCESTER 





SECRETARY/ACCOUNTANT 


A secerctary/accountant is required by the 
British subsk of a large French up of 
companies, Dut will be mainl ancia! 
accounting and the maintenance of a costing 
synem. Applicants must be about 35 years of 
age ami qualified accountants. In particular, a 
valification of the Tnstitute of Cost and Works 
ecountants would be an advantage. 


Please write ving details of experien 
qualifications and education to The Genera 


Manager, The Silk Velvet Manufacturing Co 
Lad, Stancliffe Mill, Blackburn, 


SEMI-SENIOR 
AUDIT CLERK 


required) by English sutaidiary of American 
company for London/Crawley ofic. Salary 
£850-£1,000. Fi ay week. Luncheon 
youchers. Good working conditions. 


Applicants should give full details of ago, 
education, experience, to: 


The Accountant 
Internationa] General Electric 
Company of New York Ltd 
Lincoln House 
296-302 High Holborn 
London WC1 





SOUTHERN TELEVISION 
LIMITED 


Southampton. — Assistant accountant re 
quired. Applicants should have a recognized 
accountancy qualification. Commencing salary 
up to £1,250 per annum according to age and 
experience of the applicant. —- Apply by letter 
oniy to the Company Secretary and Chief 
Accountant, So Television Limited, 
Southampton. 
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ACANCY for an accountant in the office of the 


SHERBO DORSET chief accountant of the British Waterways Board 

` RNE, at wetter The pan: uros eneral accounts 

xper A udgotary 

We are looking for a nowly-qualified charterod/ control “[avestigarion and financial Erosit of 

thine oot or finallst, with the ability proleca and coming. Freon wii be sien to 

oroa ` applicants not more than cars of age w s 

Ideal opportunity to obtain industrial recognized accountanc qualification and post- 

experience at a time of expansion. Future usto experience. Salary within the range of 

Prospects aro both loca! or within the group. 1,360 por aomu 1O SR TO por annur, a a 
erred -ł7. superannuation fund. = Prin 

Ene See oe Staff and Establishment Olficer, British Waterways 

Apply Secretary Board, Willow Grange, Church Road, Watford, 

4 0 8 oe ERED ACCOUNTANTS An 

Marglass Ltd, Sherborne international group of companies in the 


An asociate company of Courtaulds Ltd electrical industry has vacancies for chartered 
and United Merchants & Manufacturers, Inc. accoumants, ARS range 23-27 » mainly in 
the South Lancashire and London artas. ch 
successful applicant will have the opportunity of 

E CARBORUNDUM COMPANY LIMITED, | gaining wide experience of modern mana ont 
requires young qualified accountant, aged 22~26, | and cial accounting techniques, wi the 
interest in gaining experlence in the feld of Intention chat, after three years, hs witli bo capable 
industrial accountancy. Promotion prospects oxcal-{of filling the senior accountancy post in a group 
lent for young man possessing Initiative and lively | company, in which he will be an important member 
interest in tho accounting requirements of manage- | of the management team. Commencing sala 
ment. + Full details of age, education and experience | £1,300~€1.550 and membership of thes sta 
to The Personnel Ojrftcer. The Carborundum | pension fund. — Applicacions, with full details, to 
Company Limited, Trafford Park. Manchoster 17. Box ¥C7226, 

HE CEMENTATION COMPANY LIMITRD Yopno OUALIFED ACCOUNTANT required 

roquire a nuewlyqualified accountant for training by natlonally-known manufacturers in Wolwyn 
with the Doncaster accounting organization. | Garden Chy, Herts. Excellent working conditions 
Opportunities arising in the group throughout tho | canteen and sports facilities. Experience of standard 


world will be satisfied by Doncaster tralned | costing and control an advantage. An 
accountants. =- pply in confidence to Accounts | above average salary will be pale to the successful 
Controller, Bentley Works, Doncaster, applicant. — Pisase apply to x ¥Q4807. 





OVERSEAS 





is expanding its financial departments at the Brussels Arca Headquarters and is establishing four now 
executivo staff posluions, 


1. FNANCIAL ANALYST 


We are seoking a thoroughly oxperienced financial analyst to work with a group of our com- 
panics on all aspects of thoir financial activicies, forecasts, profit development, forward planning, 
etc. He will work clossly with the managements of these companics and serve in a liaison 
papbeny > between them and the arca headquarters management, Considerable analytical skill 

rog 

Koowledae of efther a Scandinavian language or Italian would be advantageous, though not 
essentia 

Amount of travel Involved is about 25 per cent. 


2. MANAGEMENT AUDITOR 


This man must have v good experience with management control syara, preterao in 
scyora] countries. The position requires the ability to work in German or French. 6 candidate 
must be free to travel very oxtensively. 


3. DEPUTY CHIEF ACCOUNTANT 


for one of our subsidiarics basod in Brusssis with branches orougnou Europeo. The candidate 
will assist with the goneral accounting activities of the head office, Ho wil) prepare monthly and 
annual staternecnts as woll as spscial analytical and financial reports, budgets and forecasts. 
Hapeciod travel 10 per cent. Fluency in French is required in this position. 


4. SENIOR SYSTEMS ANALYST 


to assist our European subsidiary rompaniei in thelr methods and procedures work and to 
conduct systems studies. Assignments varous European countries will bave a duration 
varying from a fow woeks to s few months. Our man must kare experience in systems work 
resulting in measurable cost reduction. Ability to work without direct supervision a require- 
ment, ficiency in Spanish or Itallan is destrable. 


‘The men we are looking for are between 27 and 40 years of age and have a university degree or 
its equivatent. 


For internationally minded financial and methods experts these positions offer great opportunities 
for further advancement and above average salarics amply justifying moving abroad. e positions 
rite ati alata fringe benefits such as extra logal pension and Liberal ooling allowances for 


The company also provides a yearly home leave with free alr transportation to place of origin. 


The fobs are based in Brussels — whore excellent housing can be easily rented — but other locations 
in Europe could aiso bo discussed for the positions where heary trarel is involved, 


Please send your reply in English (preferably typewritten) to Mr Per Berndtson, ITT Europe Inc.,~ 
11 Boulevard l'Empereur, Brussels 1, Belgium, 
including a curriculum vitae, information covering present salary level, carliest starting date pius 
if possible a photo. Please indicato which position or positions you are applying for, (They ars 
all within the same salary rangs.) 


Your application will be treated in strictest confidence and no outside checks or contacts what- 
socver wlll be made prior to your consent. 


TTT in Europe since 1879 - employing more than one hundred and twenty-five 
thousand Europeans —-— twenty-seven companics ~- 165 planta - manufacturing 
in virtually covery country in free Europa. 





er reg tt ren 
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À FIRST-CLASS OPPORTUNITY ls araliable for 

siogio man as accountant with an engineerin 
pompany in West Pakistan. A tax-free salary o 
£2,000 per yoar with full board and lodging paki. 
Contract is for two years in first Instance but the 
position is of A permanen nature with opportunities 
i travel to other parts of the world. Existing 
employees on this salary scale save over 21,500 per 
year. ~ Applicants should write, giving full details 
o sy ane qualifications and 6x ence to Box 





ACCOUNTANT FOR NIGERIA 


A seeding firm of chartered accountants in 
Lagos, goria. has a vacancy for a youn 
qualified accountant for general professional 
work. Terms include eighteen-month contract, 
renewable by agreement, free furnished accom- 
modation, provident. fund, car allowance, 
medical ox penacs. oufit allowance, passage for 
sero and good icave. Starting salary from 
£2,200 according to experience with excellent 
prospects of rapid advancement. ~ Please 
apply in confidence to Box AF7137. 





CONTINENT OF EUROPE 


Deloitte, Plender, Griffiths & Co havo 
vacancies for quallficd accountants in their 
offices in Belgium, France and Italy. Know 
ledgo of languages is not essential but 
applicants should have a desire to widen their 
professional experience. Good prospects for 
those who intend to make a career on the 
Continent. ~ Apply 128 Queen Victoria Street, 
London BC4. 





Large professional firm in 


JOHANNESBURG 


havo a vacancy for a chartered accountant 
with several years’ audit experience. Three-year 
contract at attractive salary with return fare 
i required. 


Write (now please) to: 
Major ENgagements Ltd 


10 Blenbelm Street, London W1 





NASSAU, BAHAMAS 


Peat, Marwick, Mitchell & Co have a vacancy 
in thoir office In Nassau, Bahamas, for a 
chartered accountant. The vacancy offers ox- 
cellent prospects for a man keen to make a 
career within the profession and particularly 
one who is tnterested in the broader aspects of 
professional work. Salary commensurate with 
experience but not less than £2,390 p.a. 
Preference wili be given to a recently married 
man. If wife qualified socretary Little dificult 

in obtaining position paylng £1,400 —£1,50 

p.a, Three-year contract with alr passages paki. 
The Bahamas continue to progress at an 
accelerated rate and experience will bo gained 
with a widely diversified of clients. There 
are no tneome taxes in the Bahamas and 
climatic conditions are excelient. — Reply by 
airmail to P.O. Box 123, Nassau, Bahamas, 
enclosing recent photograph. 





IERRA LEONE. - Firm of chartered account- 
ane with offices throughout Weert Africa 
require chartered accountant. aged 25 or over, 
with good experience since qualifying, Starting 
salary from £2,500 a year wi rergular 
review. Family passages, cent free furnished 
accommodation, car and o bencefics 
provided, Low Income tax. Eighteen months’ 
tour with three months’ home leave on full pay. 
— Please write to Box SL7233C. 





UGANDA 


International firm of chartered accountants 
seeks quatified assistants for its Kampaia office, 
Starting salary mot less than £1,750 per annum 
according to experience. Two-year contract 
with travelling expenses palid. including 
dependants; pald teave: modicat and life 
asturance schemes: good prospects and 
especlaily varied experience. Interviews arranged 
in London., — Box UI7216. 





THE : | 
ACCOUNTANT XXXI 





ACCOUNTANT 
(recently-qualified and British born) 
SWITZERLAND 


A world-wide manufacturing and marketing sormpeny requires a qualified accountant, 
etther married or single, and of not more than 25 years of age, for its headquarters 
situated on tho shores of Lake Geneva. The work principally involves management 
accounting functions relating to subsidiaries In sterling area t tories. Some knowledges 
of Pea would be useful. c are good prospects for the right man in this growing 
org on, 


Applicants must be prepared to remain in Switrertand for at loast three years, although 
the position is, of courses, permanent. 


Please write, in strict confidence, giving details of age, 


; qualifications, experience to date and present salary to Box 
AR7250. 





CHIEF ACCOUNTANT - NIGERIA 


A well-known British group of companies in Nigeria require an energetic accountant with considerable 
commercial experience to assist the present chief accountant with a view to taking over from him 
within nine months. The accounting structure of the whole group is being reorganized and he will 
not only advise the management on the completion of this process, but be expected to Implement his 
recommendations and generally use his Initlative in devising Improvemonts In thse financial administra- 
tion, costing techniques and credit control, He must be quick and intetilgent and flexibic in his idear, 
Salary at least £3,000, Free fumished housing and other allowances. Car provided. Short tours with 
generous leaye. Age not less than 28. 


Reference number 600. 
Please apply in confidence quoting reference number to 
“Clive.and Stokes Limited 


Appointments & Personnel Consultants 
27 ALBEMARLE STREET » LONDON WI 








GERMANY 


Price Waterhouse & Co has a number of vacancies in ite Hamburg. Frankfurt and Dusseldorf ‘offices 
for ifed accountants at all levels of seniority. The work Is varied and Interesting and a good 

of living is offered. These situations should appeal to thoss who wish to spend a fow pad on 
the Continent or to settling down as well as to those who wish to make a career with firm. 
Somo knowledge of German preferable but not initially essential. 


Applications shouki be sent to Alter Fischmarkt 11 Hamburg 11. 





MITCHELL COTTS GROUP LTD 
wish to appoint a 
CHIEF ACCOUNTANT 


for service with one of thelr affiliated companies in the Middie East, Candidates should be chartered 
or certified accountants and have had considerable experience at chicf accountant icvel In a com 
mercial undertaking, The salary will be attractive. Excellent prospects. Hard furnished accommoda- 
tion is provided on privileged terms. Financial assisiance towards educating children at school in 
United Kingdom. Non-contributory pension scheme. Annual home leave for man and family after 
first two yeara’ service. -— Write in strict confidence to Personnel Officer, Mitchell Cotts Group Lid, 
Cots House, Camomils Street, London EC3. 
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OVERSEAS OPERATIONS 
CHARTERED ACCOUNTANT 


Applications arc invited from qualified accountants, pictetably, Singlo and within the fee group 


25-30, for the overseas operations department of The ectric Company Limited 
The successful applicant should hare had several years’ experience ance qualifying and willl be 
required initialiy to bo bascd in the overseas oporarioos department at head offics familiarizing 


himself with procedures before serving overseas one of the G.E.C. Ta DAAA y companies. The 


first overscas appointment will probably be in Nigeria a: the result of promotion of the present holder 
of the position. 


Basic starting slary will be in the range £1,600-£1,700, plus local allowances and other pennau 
when sorting ovorscas. 


Applications, which will be beaten in the strictest confidence, giving full details of training and 
experlence should be adilressed to 


The Staff Manager 
The General Electric Company Limited 
P.O. Box 120, 1 Stanhope Gate, London W! 


EUROPE 


Peat, Marwick, Mitchell & Co have vacancies in most Western European countries for newly-qualified 
and sxperienced chartered accountants. 


Knowledge of at least one European language is desirable but not casential. 


Theses positions on. a good opportunity for widening 
prospecta for those wishin co make thoir carcers on the 


Salaries according to ago and experience. Initial interviews in London or other U.K. centres. 
Application to Staff Partner, 11 Ironmonger Lane, London ECZ. 


essional experience and carry excolient 
ent. 





INSPECTOR DAS FINANCAS ANGOLA 


Robert Hudson & Sons (Pty) Limited invite applications from qualified secretaries or accountants 
offering the opportunity to join the management team in their Angolan Organization. 


The ideal candidate will be between 30 and 40 years of age, married and with overacas com- 
merolal experience. Fluency in Portuguese or other Latin language is essential, sinco he will be 
resident in Luanda, the capital of Angola. He wlll be responsibic to the General Manager for ths 
financial control of the business. 


Commencing salary will be not less than £2,400 per annum (income tax around 10 per cent) and 
the company alse provides furnished accommodation and motor-car. Free passage for wife on tach 
two-ytar tour of daty followed by four months’ pald home leave. 


Piegss write with detalla of age and fall carcer particolars to the Joint Secretary, 


ROBERT HUDSON & SONS (PTY) LIMITED 
P.O. Box 55, Leeds 





NIGERIA 


an opportunity for a young chartered or certificd accountant, aged 25-30 years, to in 
first-class leommescial experience with a major Britian Merchanting Company operating thro out 
Nigeria. A knowledge machine accounting and stock control is destrabie. 


Initial salary 000 -£2,750 depending on age and orperlenco, Tours of duty aro of clgtiteen 
moos duration followed by three months’ leave on full nay. There is a contributory Bode t acheme; 
2 y provides fres passages, aaeoa pron aoni- aed. tuy famished accommodation., — 
App ons staung age, oxperience present ary shou sent to Annan, Impey, Morrish 
E Purtiers, Oldbourns Hall, 43 Shoo Lane, London EC4 (Ref: ST/297). 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser ts seeking 
Juli-time or part-time salaried employment 
which is to be his sole occupation. Offers of 
assistance to practitioners or requesis for 
agency or subcontract work are not permissible. 





A C.C.A. Finalist. -— West African seeks position 
eof audit clerk. Four years’ experience of in- 
complete records, company accounts, auditing, 
taxation. Work on own initiative. Available 
omedia festi moderate. - Box AC4708. 
TAN LECTURER, F.C.A. (38) 
change of occupation. - R. K 43 
ds Close, Chadwell Heath, Romford nae ies 
A COUNTANT/COME PANY NY SECRETARY (4 (48), 


Wido ea per AART finance and T 

eran. tf proposition considered. London or 3. 

erred, are Box AC489i. 

AG FONTS. Company Secretaries, Com 
ccountants, Office apagers and all senior 

accountancy staff ere su ed b loy- 


ppi y Ernes Em 
ment tte (eg 16 High Ser WC1 (CHA. 8 09). 
A QUA ED EXPERIENCED ACCOUNT. 
medium-elzed 


ESE, CHARTERED FINALIST, seeks 
a experience in medi firm 
ONOR. ary fmmaterial. — Please write Box 
HARTERED ACCOU ees (45) Snp aes as 
finance controller carning £4,000 p.a. 
of appolntment, Has knowledge of U.S.A. and 
South Africa. Willing to work In those countries or 
U.K. -— Bor CA487 
HRIS TIAN GENTLEMAN (52), 
take-over reduriancy desires Bb hig cry 
Penlri alfprofessional appointment. : 
professional experionce — twenty years” accountant/ 
ulin Highest references. Any arca 
considered. — xc 93, 


48 
OMPANY SECRETARY ACCOUNTANT de- 
sires change. Wide © ence of accounts art 
sales management. Elderly, but active and fit. 
Financial and staff control, Home or abroad. First- 
class roferences, — Box CS4648, 
VER SEV 


travolled on audits in U.K, Salary required £830 p 
L Box O84676, 


e o , gccountant, auditor, a 

PAEO SECRETARY ACCOUNTANT ao 
ires chango. A young 49, years’ oxperlen 

in all aspects of accountancy. Prosent salary £1, 750 

p.a., industry or the profession. Sussex or Hampshire 

preferred. Has anyone the courage to offer a position 


, accountants 
clorks available. — ng Jay Cory Ltd, 
Ape §4/5817 for further d details. 
Boy 238 IAN CHINESE (24) sesks position in 
professionai or commercial to gain practical 
ermediate A.C.C.A. and 


eagod 
Area where SPE OTUD: 
given. ~ Box TO4838. 





ARTICLED CLERKS 








ACCOUNTANCY TUTORS 
LIMITED 


offers personal tuition for pre-examination 
revision: classes and/or private tuition by 
arrangement for The mauu, of Chartered 
Accountants CIRM. ~ Director of 
2989. HOL 4506). Inn er y we (CHA, 


NOTE: Enrol NOW for the Now Intermediate, 





Aso COMMERCE ig bt goonies from India aged 
8, half years’ experience of audit 


up to final account of , seoking articles. ~ 


ER 
with M.A.(Economics), secks micer 
write to M. L. Bhatia, 62 Acton Street, WCL. : 
NIGERIAN, aged nearly 25, with stx ʻO 


liminary examination already issued. Salary 
ac wealing to pay premium if necessary. — 


January 30th, 1965 


COMMERCE GRADUATE (Pakistani), aged 
`. Ag. exempted from preHminary cxamination, 
secks articles with a firm of chartered accountants. 
Please write; Azid, 120 South Street, Ponders End, 
Exficid. Middlesex 


N AMBITIOUS and hard-wo postgraduate 
(26}, from India, mag articles for four years, 
immediately. anywhere in England. — Please write 
Box AA4739, 
ASARDAN STUDENT from Fast Africa 
(Econ.). (Manchester Sarati with approved ac- 
poumaney , SCOUTS, Interr: Inte Sonor ice sesks 
Hoe FON ’ articies. ~ Box AIAG 
KISTANI (22), Aea M.A., B.So. 


Adis and hardworking, socks articles for four 
cars. Preliminary exempted. - Please write to: 
: Amin, 86a ll Rise, Richmond, Surrey. 
'RTICLED CLERK required by firm of 
accountants OVC2), {de variety of experience 
given and progressivo salary. - Write stating age 
and examinations passed. Only neat and well spoken 
students should apply to Box AC4793. 
28 years old Pakistan!, M. Com., with some 
accounting experience seeks articieship in 
London area, PreUminary exempted. — Please 
to: Rals Uddin, 26 rigs Park Road, N4. 
YOUNG MAN secks fresh articles, haring 
4 sane years of articles in London. - 
or A 


A YOUNG PAKISTANI B.Com., with one year 
experience with certified accountants In England, 
seeks articies with certified or chartered accountants. — 
A. Chaudhry. 86 Hill Rise, Richmond, 

YOUNG PAKISTANI commerce graduate, pee 

exempted, seeks articles anywhere 

Englan — Please roply T. A. Lodhi, BA Tate 
Road. SWi2 


YOUNG ‘PAKISTANI, M, Çom., B.Com.(Hons), 
with three nee a half years’ accounts and audit 
experience and three months’ accountancy experiences 
in London, seeks chartered articles in or around 
London. - Please iid M. Hosain. 278 Bethnal 
Green Road, London 
HARTERED ACCOUNTANTS near Portland 
Place, Wi, tiovite application from young man 
with G.C.H. at stand of pha psy from [nstitute 
prell oxamination. Good 
and correspondence school foes Ait 
ly with full detalls to Box CA4725, 
Pike, O OF CHARTERED ACCOUNTANTS in 
Birmingham area seaulted for publio school boy 
3 x a , 


wishing to take articles, ‘O” levels, four 


ieron. ~ Box FO4871. 
NDIAN (21), B.Com.. with a year’s oxrperlence, 
ks ariicles. ~ Box IT4678. 
VERSEAS STUDENT. 4 gp intermediate 
examination, September 1964, socks transfer of 
articles. Principal's consent ocbtalned. London 


experienco TR and # half years. - Reply Box 


NSFER OF ARTICLES sought by an Indian 

(23), B.Com.(Hons), Bombay niversity, from 

a, having completed one year under articles, 

with a London firm of A.% Principal’s consent 

obtained. Avallable immediately. — Please write 
Box TO4707, 





PARTNERSHIPS 
AND PRACTICES 





CAREFUL AND COURTEOUS SERVICE. - 
Loans avallabie tar purchass practices, — 
Taxation Services Lid, 5-7 erase on Hi, N10. 
CCOUNTANCY PARTNERSHIP AND SUC- 
CESSION ye aS ~ The reco 
mediam for salo and aie of ctices and 
partnerships for over aluauions, -= 


RDON FORD & estminster Bank 
ambers, London Bridge, SE1 (HOP 1209), 
CCOUNTANT a 36, with twenty , 
professional e once and own nucious, desires 

to meet Cardiff practitioner who may be thinking of 
retiring with a view to working arrangement and 
eventual take-over. ~ Box AA4754, 
N EXPERIENCED chartered accountant. aged 
3%, would welcome a private discussion with a 
sole practitioner in London or Southern England, 
be contemplating retirement In the near 
. ~ Box AE4787. 
PRACTTTIONER RecN who has £10,000 
cash capital avallable: immediately, would 
wolcome any reasonable proposition for partnership, 
ultimate succession or immediate outright purchase, 
London arca preferred. Box AP4897, 
A WELL-ESTABLISHED CHARTERED AC- 
NT, with G.R.F. In excess of £4,000, 
wishes to take over practice with spare office accom. 
modation., in or near London. — Box AW4653., 
OURNEMOUTH AREA. .-— Share in rapidly 
expanding for sale. G.R at 
tsent exceeding £10,000. Premises on good lease. 
Merger of no interest oxcept with part purchase. = 
Box BA4858. 
A. with part-Hme practice, qualified 1960, public 
40 seeks 


eschool, Army captain. aged City 
partnership after probationary period. Moderate 
capital avalladie, — Box CA4872. 


C AJ wish to contact practidoner contemplating 
retirement In London or NW. suburbs, including 
Home Counties. with view to working arrangement 
and/or subsequent nechata, - Box CA4782, or 

pie DNs e WA. 278 
C TERED Bee OUNTANT aged 30, with 
own nucleus wishes to contact practitioner in 
Seuthend-on-Sea area] with a view to working 
arinership, or succession, - Box 


HARTERED ACCOUNTANT, commencing 

ctica In South Wales would Hke to hear from 

loca! practitioners contomplatin er | retirement with a 
view to succession. — Box CA48559. 
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Ces ACCOUNTANT (NORTH LON- 
DON), wishes to contact young accountent with 
small nucleus under £1,000 with view to arrange 
mutually beneficial working arrangement, Preference 
pen, an applicant able to share tax work. -— Box 


HARTERED ACCOUNTANT G.R.F. £2,500 
es to meet es DIR piaced firm with a view 
to sharing accommod and reception facilities. 
or SW. London. - Bor CA4847. 
TERED ACCOUNTANT. - Nottingham, 
ee to one Ve vis tages to discuss amal- 
famation. — Box CA484}, 
COMES TERED ACCOUNTANTS, seven partners — 
$ Tondon, ou Pome Counties Pr Sighs mers 
o secure ts of a iarger unit. — Picato te 
briefly to Box CA4899 
HARTERED ACCOUNTANT wishes to acquirs 
block of audits or small practice. appre netely 
£1,500 CTE: for cash. SW. London or Croydon. - 


CA 4848, 
Chis TERED ACCOUNTANT with old-estab- 
sane West End practics and G.R.F. of 
00 wishes to soll outright or on annuity basis. 
oad remain for reasonable perlod to ensure 
continuity of business if purchaser so wishes. — 
Box CA4842, 


HARTERED ACCOUNTANT with thirteen 
professiona! experience, secks partnership 
or practico of G.R.F coe to 500 in Melton 
MONDAY or Leicester x CA481 
CH TRED ACCOURTANTS. Central Lanca- 
ire. to contact newly qualified chartered 
accountant bakes a view to parinership after mo- 
bationary pertod of pected Ae monni. Ape ot 
with a small nuclous practice Is 
is not esentiali. ~ Box CA AST28.. 
Co ee "ACCOUNTANTS, Central Lon- 
m, with Srpna DI inane practice and annual 
fees in excess of arrangement of 
outright purchase or on consultancy basis with solo 
practitioner near retirement. ~ Box CA4679. 
HARTERED ACCOUNTANTS LONDON. 
(G.R.F. £30,000) desire amalgamation with 
similar sized firm view 
efficient organtvation. Box C 
CBARTERED ACCOUNTANTS wish to acquire 
practice in London area. Would bo particularily 
interested In making arrangements with practitioner 
contemplating retirement now or in a few years’ thre. 
- Box CA4709, 
Cotte? ACCOUNTANTS, with expanding 
London and Hertford connections would consider 
working arrangements or amalgamation with 
of up to £10.000 gross fees, pleasant accommodation 
ami staff avatiabie in London. - Box CA4861. 
Cee TERE ACCOUNTANT with fong experi- 
once in oractice ea to gcauire small practice 
in City or Kent Suburbs. ~ Box CA4860. 
HARTERED ACCOUNTANTS, Wi, Invite 
aoplications from young chartered accountants 
of outstand/ng ability for a senior manggeriai 
position. The successful will of 


a =mpartnership after satisfactory proof of his 
ability. -— Write full particulars of esucatlon, 
cnIper an t sala o Bor CAT217. 

AR nd Rie n with recently-establlahed 


branch office in AASE require qualiied man 
with somo years’ experience of vinelal work to 
take charge. Possibility of partnership for 
suitable applicant. — Box CF46455, 
HARTBRED FIRM (London EC4) would 
kome dilacugsions with sole practitioners 
contemplating retirement on either a capitali or 
annulty basis. Would also be pleased to hear from 


firms with younger ers interested in dis 
cusin the possibili of merger or amal 
gamation to create larger unit with saving of 
overheads. Advertiser is substantial firm with four 
partners. Stricteat confi co on both asides. 
Box CF4843. 

ITY FIRM, gross £20.000, prepared to discuss 


amalgamation with view to retirement of two 
scalar, parece in a few years’ time. — Ropiy Box 
XCEPTIONAL OPPORTUNTTY ARISES for 
young man to join London chartered office for 
three months prior to partnership. Current fess 
exceed £30,000 p.a. One of two partners entering 
commerce. Tromendous scope and prospects for 
en ¢ applicant who may be solo nractitloner 
secking rapid exransion. Firm would also consider 
ma amangn with others. — Full details to Box 
FEM of Midiand accountants can now absorb 
blocks of audits or complete practices. Retiring 
practitioners and those wishing [to dispose of part, 
or the whole of a pois should contact us 
immediately. Cash settlement. — Box FO4780. 
URNISHED ACCOMMODATION in very best 
part of Mayfair and all services offered to char- 
tered accountants at £400 per annum tf[nclustive, 
Some subd-contracting work should be available from 
ume to Ume and the ultimate alm would be to admit 
suitable tenants into partn p. ~ Please reply to 
Box FA477T9. 
ONDON. Midlands firm of C.A.s with London 
audits seeks young chartered accountant, 
preferably with small practice or nucleus with view 
to forming London partnerthiv. — Box LM 4900. 
ONG-ESTABLISHED SOUTH WALES firm of 
Ch accountants we Partners) 
facilities and 


t 

absorb a practice with gross fees £3,000 -£8,000 
would welcome discussions with sole practitioners 
contemplating retirement on an annulty basis or 
basis. Possible opentna for salaried partner with own 
AN - Rox LE4R14 
Mian CHESTER ACCOUNTANTS ttwo partners) 

with one branch office, anxious to expand 
either by acquisition or amalgamation, invite 
propositions, - Bor MA48&44. 

ANCHESTER CHARTERED ACCOUNT ~ 

ANTS with medium-sized po ctico hare vacancy 
for experienced C.A. not over as assistant to tho 
partners, with a view to partnersh]p 


after suitable. 
i probationary pertod. - Write to Box MC4656. 
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ORTH WALES. Chartered Accountant wishes 

to purchase small practice or block of audits 
in Flints. or Denbighs. area. ~ Ploase send details 
in confkience to Box NW4901, 

ARTNERSHIP with two partners age 49 and 54 

regulira young chartered accountant with small 
practice i onnon or near) to amalgamate. — Apply 
PASCU E FOR SALE IN SURREY. Rapidiy 


Sohne PRE CTITIO ONER requires partner 
to take up to half share in small but expanding 


pracen - one-half share yiciding £i, 600 pa. 
: Prox — Capital by arrangement. ox 


OUTH COAST. Urgent health reasons compel 
SS ciiscment Approximately £1,250 G.R.F. Mainly 
Sussex. but some work clsewhere. Would prefer 
a small practitioner. Price two years G.R.F. Part 

mipi grand over in sultable A Ae - Box 


Ses phil et Ley of medium-sized firm 
with low overheads Berkshire hes vacancy 
sae val partner not sate 35 years of age. Will 
a amalgamation. Capital payment by. 
petal but own nucleus or some 


to a working Aangann — Bor TC4781. 
London’ CAs GETIC ary required 
n -$ 


an adtamago, =- Box 
Ye UNG CHARTERED “ACCOUNTANT re- 
quired for senlior . Provincial provincial accountant’s 
1 experience Sel: 
Box YC4658. oe 





BUSINESS 
OPPORTUNITIES 


Amon CHASING THAT MORTGAGH. - 

dred per cent loans to qualified account- 
ants. Limi: £7,000. Personal atiention of a director. 
— Taxation Services Lid, Mortg sage Deot, S{7 
Muswell Hill, London NIO (TUDor 9595) 








ABANDON DELAYS! 


READY-MADE COMPANIES FOR SALE 

ble memo, and arts. seal and statutory books, 

uaranteed no trading. Transferred in ten 
minutes, 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley Homs, 12 Norfolk Street 
and WC2 
le Bar ore (4 lin 





TE » Ref. O.P. 
and at ecir goue, Ineo Street 
Edinburgh 
CALedonian 4537/8 
Established 1921 
BARGAIN. - New ready-made com 


gistrations £25 complete — (England/Scotland) 
investment; property dovelopments: management: 
nominee; stocks/shares: bullding: Osato 
gin garages; secretarial: plastics 
furniture; inqulry agents: security guards: 
merchants: hire-purchase; 
other businesses specially prepared by Mr T. A. 
Herbert, LL.B., and P. Jamieson, ¢x-registrar of 
the Board of Trade Com jes Department of 
Trading as a Limited 
Business pomy Com 
t A/17/Spl.) 156 Strand, 
companies), TEM, 
Street, Edinburgh 3 
jes) CAL. 1167/5/9. 
ORMED fi one +e eas inclusie, 


reo bookiots for 
clients. | — Chmann & Wing 


Lid, 126 Great 
Cambridge Road, London N17 (TOT, 2738). 


free. - 
sirations Lid ¢ 
(for 
SEE ri 220413 and 19 Waiker 
(for COMPANY com 





AMPLE FUNDS AVAILABLE 


For your peice as and other short-term 
financial requirements 


JULIAN S$. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Placo 
Cardiff 





XXXIV 


NHCIPATINO- RETIREME NT on 


dation included. in property which can be sold or 
Inquiries from sinclpals. solichers or 
Murrey, Smith & Co, 


Cheah 
OHT OR GOLLECTED. - 


pisar. 
Bridge Houses iorthwich 
AD 


essio Trade Services Lid 

London ane (KELVin 6627). 
CHAN Plant hire or 
company who wish 
mum tumorver of 
dotails 


horian Ro 


PER. 2476). 
ANY trading as wholesale knitwear and 
jerecywear with tax toss required situated in 
London arta. ~ x CYT4666. 
ONFECTIONERY. ~— Company with tax losses 
the manufacture or wholesaling of sweets, 


confectionery, 1 ite Public or privates company 
a ae a ded trading continues, - Box 


6814. 
INANCE FOR EXPANSION, - Confidential 
invoice discounting; sales factoring; bili dis 
counting: acceptance credits; mortgage and lease 
ents. ~ D Investments Ltd, 2 
untney HUL London EC4, MI 





HART FOR COMPANIES” 


We have a long-tstablished reputation for 
speedy aorvice in the formation of Companies 
to special requirements, Expert staff handic 
special registradions from elght days. Fee 
£10 132, inclusive of ten copies Memorandum 
and Articles of Association, Statutory Book 
and Seal. Our prompt service will sarc you 
and your clients much in tho way of worry, 
time and money. Service available only to the 


professions. 
(Dept A1) 
HART & CO (Bush House) LTD 
1--3 Leonard Street 
London EC2 


CLE. 4108/9 





P YOUR CLIENTS to expand by releasing 

capital ded up in hook debts. Our salos finance 
eorvies is simole oe economic. ~ PCM, 113 
Gionvcester Piace 

BW MARD tO MPANIES (nyestment or 

trading). £18 9s Incl. Companies ro in 
soven, days, £13 9s inoi. Bookict ‘Trading ACen 
tages’ FREE to accountants. -— Graeme atin ies 
pami Arenus, G 
Ne PROCURATION FEBR. pompronansire 

first and second mortgage fund panging 


Fy. Testiment 

tive rates. Decisions 

sos Depr BK- BK, 
el. 
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AX LOSS COMPANIES, ~- Company with tax 

losses engaged in the wholesaling of household 
Aaaa, ss . — Box TL4769, 

MP disposod of offictently 

F ana ORSIN . Our servico is backed by 

ra’ ox co in this field. Taxation 

Ses Ltd, 5-7 Muswell Hill, London N10. 

TUDO 9595. 


AX LOSS COMPANY required dealing in guto, 
international or caterpillar spares. — Box TL4762. 
AX LOSS COMPANY ulred. — roe or 


=. TL4845. 
BR CEN MORTGAGES at 6% per cent 


alt on. — 
285 Gresham House. 24 Old 
ndon EC2 (Phone LONdon Wall 


PER CENT MORTGAGES avaliable to 
accountants. Maximam £7,000. All other 
classes of mortga and finance arranged. 

cy § ortgage and Insurance Brokers) 
pital Street, Dartford, Kent. Telephones: 








ofessional practice; 
leases, RO p.s, exclusive. 


required. Agents; Stonebrid 
Harrow Road, Wembley. WEM, 977 





VALUATIONS 


Aor tre ANNUAL STOCRTAKING, valuations 
of trade stocks and business sales consult John 





oR UAT Seek AER 
toba 


casden Lano, London NW10 
(10 lines?) 


CKTAKING SERVICES. ~ uana sta 
hp for annual, periodical transfer of 
bate, A ee valuations. Sodas focs. — 

n Hoare Lid, 40 Birchington Road, 
London Ng Zon Moare MOUntriew 3136). 


i ; 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTRE. - AH makos 
of busines sana in Horou new and rebuilt. 
showroom 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 


The publishers will not accept responsibility for printing errors which may 


appear or for an 


consequences arising therefrom. 


Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 


The right is reserved to refuse, cancel, suspend pie or alter any 


advertisement which in the opinion of the pub 


ers does not conform 


with recognized professional standards. 





/ 


2 tt 


January 30th, 1965 


CCOUNTANCY TYPIST requires . homework. 
ghiy ose eae in all “accountancy typ 

All work guaranteed confidential. References PTR 
aoe. Rate 7a 6d per hour. — Telephone HATch End 


+ 


NTA who wish to obtain fall 


service for all classes of business 
are invited to appl for an agency in the U.K. 
to the Commerci nion Assurance Co Lid, 


24 CormhuL e oa 1 EC3. 


CCOUNTS TYPED for Accountants, - Stella 
laber Secretariat Ltd, 436 Strand, WC2. 
CALCULATORS, REB 
ATIONAL ACCOUNTING MACHINES 
31 _— 32. Typewriters and ee uceton sold, 


t% repaired, terms. z „agait 
. — MacVolgh & Larkin, 55 


sz Strect, 
ECI opp; eu gdon Stadion) (CLErkenwell 3434). 
‘A TED TAX CASES’. Bound volumes 
Ded THe to 1963 inclusive for saio. £60. - 


Box AT4862, 
R ~ Rebuilt Typewriters, 

makes, Accounting. Calculating and my din 
Machines. Dictaphones and Transecribers. Various 
models of Gestetner Duplicators; Addressograph 
Addressing Machines cic.: Cheque Writers and 
Leter Machines. All equipment robuiit and 
teed, Inquiries solicited for all types of 
Mes Maas and ulpment. — Write or phone, 
A. Birch & Co, 80 St mas Sirset, Bormondsey, 

Coron SEL. (HOP 0233.) 


p 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
available for ghort- or long-term rental. 
ro mn dotails this unique service write or 
ts 


Goodson Calculators 


35/61 Moorgate London, HC2 
(MONareh 5405) 





MMEDIATE 100 PBR CENT MORTGAGES at 

64 per cont for professional men om post-1930 

proporties: Ya Yalued io £7,000. 75 per cont up to 

GTON (Insurance and 

Finance) Lid, 26 Fenchurch Strest, London EC3 
{(MANsion House 439 


393}. 
AME- TES in i brass, stalniecssstcc], 
Plastics. Interchan ae Roginerog Office 
directory boards. Rub gamps. (Exi Tan 3 
return, — Anusin Luce Pa ee RO 
Harrow, Middiesex. Tol, Aten Bnd 


RENT or BUY 


Adler — Bluebird ~ Remington 
Accounting Machines — also Dyeline equipment. 
Full Installation and Malntenance Services. 


H. H. DURHAM LIMITED 


85 PACET aT Road, London SEI 
ATerloo 6081 


ie PUNCHED-CARD SYSTEM required in 

working graer, for stock selection. — Write, 
Beans full details Managing Director, Boz 
A XATION FORMS. - A complete range from 
£1 per hundred. — Now style LIA. Also company 
forms, 0.g. Annual Ronn {Form Ga) now 30s per 


h - horne Press § Grove Road, 
ie nant CEL Mobridge 3382 ~-3383)., 


n E. Pan chios, 
Carpet Co, Stroot, 
London EC1 (Tel. MONarcy. tts do Tinen). 





SALARIES AND LOCATIONS 

Advertisers are lervited to siate in their adyeriite- 
menis the approximate salary range that they 
are prepared to give or require, aad also thetr 
geographical location. 
This will greatly assist those who propose answer- 
ing advertisements and possibly avoid much 
unnecessary correspondence between advertisers 
and applicants. 
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needs legacies to help 
children Eke him. 








London Wi 


Be ee gee ee 
DA Sn eee. 
F, ae oe p$ 
a 7 2 
Re at 3 S i 


SORAS 
EEA 
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‘Please help 26,000 


Limbless Ex-Servicemen’ 
urged Sir Winston Churchill 


Many of the 26,000 British Limbless Ex-Servicemen are 
completely unable to help themselves. All are gravely 
handicapped but none need lose hope, provided they 
are given help in conquering their disability. More 
money is urgently needed to acquire, maintain and 


equip homes in which they can be given a period of 
convalescence or care and comfort in their old age. 


BLESMA is not aided by the State. 
Donations or legacies should be made to:~ 
Major the Earlof Ancaster, T.D., Chairman of Appeal (A.60) 
Midland Bank Ltd., $9, Charterhonse Street, E.C.1. 
BRITISH LIMBLESS 
EX-SERVICEMEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 


FINANCE & MORTGAGES LTD. 


0 MINIMUM DEPOSIT £25. 
12 months' notice of 
withdrawal. 
Balance Sheet from (Dept. N) 
Othe Secretary, Finance House, 


PER ANNUM 19, Craven Road, London W.2. 





HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, [9 Hanover 
= pa London WI, have since 1899 speciallzed in the 
sale and valuation of hotels and catering businesses 
to the excluslon of any other branch of estate 
agency.. The partners are members of the leading 
professional bodies. 


? RENT-A-TAPE OR LANGUATUTOR ? 
Pre-recorded ‘Listen and Learn’ Tapes for Students and Business Men 
RENT-A-TAPE LTD produce Study Tapes for students to study and ro- 
vise for their examinations. Rent or buy. Extensive Catalogue. Concise 

Factual, Time-saving. 
LANGUATUTOR LTD produce Language Tuition Tapes for Busi= 
ness Men, Students, and Holldaymakers. French-German~italian— 
Russlan—Spanish. Send row for the free brochures to: 

Listen and Learn Recordings (Dept TA) 

Priory House, Milton Street, Brixham, S. Devon 


ELECTRONIC DATA-PROCESSING 


CAPITAL COMPUTER APPLICATIONS LTD 
of Creechurch House, Creechurch Lane, London EC3, 
offer advice and assistance In the investigation of 
electronic data-processing problems, and also in the 
specification and Implementation of their solutions. 
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buy BIG—buy AC’ 
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BIC is the outstanding bulk buy. BIC has a Tungsten Ball which means it writes 
BIC gives 15% more writing in every pen. first time—every time—cannot blot or smudge. 
: BiC offers generous discount terms with every BIC has five different Ink colours. The medium 
esz bulk order. Ask your local supplier. point model has reproduction black as well, 
.. BIC also offers a fine-point pen for close figure PIC BiC with the Tungsten Ball. | 
_ work, charting and fine writing. Choice of medium point (clear barrel) and fine 
tuea BiÇ writes easily through six or more carbons. point (yellow barrel). 
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LBC’ crystal 9° 


WITH THE TUNGSTEN BALL l 
Contact your usual supplier or in case of difficulty write to: 





BIRO SWAN LIMITED, SWAN HOUSE, WHITBY AVENUE, PARK ROYAL, LONDON NW10. 
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The Institute of 


Chartered Accountants 


in England and 
Wales 


Incorporated by Royal Charter May lIth, 1880 


President 


WILFRID GUY DENSEM, F.c.a. 
LONDON 


Vice-President - 


ROBERT MCNEIL, F.c.a. 
Hove 


Secretary 


CECIL ARTIMUS EVAN-JONES, 4.5.x. . 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


THE 


CCOUNTANI 


FEBRUARY 6th, 1965 - Price Is 9d weekly 


The Institute Library at Moorgate Pld®& 
contains practically every book relating to 
the accountancy profession to which any 
member might wish to refer. Almost all 
books, together with some law-reports, are 


_ available on loan. Members may write for 


books to be sent to them by post. A ‘Short 
List of books’ is available free to members 
on request on receipt of an addressed label. 

Members also have available libraries 
covering a wide range of subjects in twenty- 
seven important provincial centres. These 
libraries are located in the following towns 
and the addresses may be obtained from 
district societies: 


BIRMINGHAM HUDDERSFIELD 
BLACKBURN HULL 
BLACKPOOL LEEDS 

BOLTON LEICESTER 
BRADFORD LIVERPOOL 
BRIGHTON MANCHESTER 
BRISTOL NEWCASTLE 
BURNLEY UPON TYNE 
CARDIFF NORTHAMPTON 
COVENTRY NORWICH 
DouG.as (I.0o.M.) | NOTTINGHAM 
EXETER | PRESTON 
FLEETWOOD SHEFFIELD 
GLOUCESTER WOLVERHAMPTON 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 





I ACCOUNTANT . February 6th, 1965 


~~ Abandon Delays | 
and Auctioneers - ‘READY-MAD E 
COMPANIES 


to Industry (guaranteed ‘no trading’) 


SINCE 1807 an £2 0 inclusive 


(Over 200 in Stock) 


By Return of Post to Country: or delivery 
immediately in London. Free draft on — 
' application. 


FULLER, HORSEY | | Lewis, Coates «Lucas, Ltd 


SONS & CASSELL LAW STATIONERS 


: AMBERLEY HOUSE, 12 NORFOLK STREET 
10 LLOYD’S AVENUE STRAND, WC2. TEMple Bar 6927 (4 lines) 

LONDON E:C:3 anda 
MELVILLE HOUSE, 2 MELVILLE STREET 


Telephone ROYAL 4861 EDINBURGH. . CALedonian 4547/8 | 
(For Scottish Companies) 


Surveyors, Valuers: 





STOCKTAKING 


| Orridge & Co Ltd together with its Subsidiary Company 
Orridge (Valuers) Ltd —_Estabiished 1846 
Over 300 Stocktakers available for Valuations in all parts of the Country. 
HEAD Orrice: 184 STRAND, WC2. Temple 9212/3 & 6340 — QUALIFIED VALUERS. 


Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. 


Branch Addresses: 36 Cannon Street, Birmingham 2, Midland 6547 
14 Chapel Street, Liverpool 3. Central 7523° 517 ches R Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 7 Stumperlowe Avenue, Sheffield 10. 32507. 


Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 








_ Established 1874 l 
151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
- he Accountant is published at 3 pan. on Fridays 


SUBSCRIPTION RATES 
Inland, per year £5 Os 2d; half-year £2 11s 1d Seamail, per year £5 2s 6d; half-year 22 12s 6d Airmall edition, £7 15s; balf-year £3 179 6d 
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Received too late for inclusion in the 
Si ain a pa ates ER mee ASSISTANT TO FINANCIAL ACCOUNTANT 





A rapidly expanding public company in South-west London wishes to appoint a recently-qualified 
chartered or certified accountant as assistant to his fmanctal accountant. : 





SITUATIONS VACANT The applicant wil! bo expected to make a substantia! contribution to the orguntzailon and contro 


of a busy accounts office. 


| , 
| Classified Advertisements 
| 
i 


PROFESSIONAL 


The company’s branch offices have increased four-fold over the past five years and expansion is 
contmuing at a high kvel — the prospects for an energetic man wishing to make his career in commerce 
by West End accountants with some are therefore considerable, 





salary xrpandin ; 
Zente fon detalls iS Box 001. Apply giving age, salary required, details of education and experience to Financial Accountant. -= 
uy-qualified assistants for interesting and Bor AT7369. 


pension arrangemenu. ~ x CF5002. 
ety edly Pied pki accountants require 


Sistem, bell a Co 7 Yigorla Road, Darlington. CHARTERED ACCOUNTANT 


London. Responsible to Sole Practitioner. A ~ 


aReogemsnaity and” loyaly “cent "Sos IN INDUSTRY 


An excolient opportunity ls offered to a young CHARTERED ACCOUNTANT wishing to gain 
immediate and concentrated experience of industrial costing and management acoocunting. 











| HERTFORDSHIRE 
| Initially he will assist in the operation and development of oxisting standard costing systems in a 
moor at nant seauire ae eteree aoe: ; large industrial company and thers will bo ample openings for Initiattve and enthusiasm. Having 
| qualified accountant but unquallficd applicants proved his potential, wide scope oxists for a career in industrial management. He will consequently 
will be favourably considered, A sound experi- be assisted to qualify as A.C.W.A. 
ion aa meet bie uid Ree EaR l 
¢ com wo 
pension Dena bs avaitable, ~ Wri te ohing full A more than ordinary salary will be offered to a man who clearly demonstrates the necessary 
Ma Arid A ib Goo Lile Sebiro & Co aaa 
b ro , 
Alban Houso, 13 St Peis Street Si Albans. Apply quoting ref. BA/5, to Staff Manager 
| Morganite Carbon Limited 
Y-QUALIPTED MEN iInterestet 
[NERA oe cat cee oe Inter fered or Battersea Church Road, London SW11 
City chartered accountants. Pro iro sal 
commenswrate with above-arerage ab anticipar 
- Box NQS5005. 
| QISH A E TANO act as 28i 
an er - End 
accountants. Commencing salary £i, 500-£1,750 The organ € Ttucib Group 
according to experience. Bonuses, threo woars M le 





| preferably to taxation stage. Varied practice. 
| Considerab! io propecia for student of good standard, 
| — Box YMS 











COMMERCIAL 
CCOUNTANT, ifod, re- MANAGEMENT 
London E1 district, Position requires sirong person: ELECTRONICS wa 
ality, initiatie and at five years’ commercial ee : 
SIGE AMS SIG al of age at aslo MI. ACCOUNTING 





009. 
CCOUNTANT/OFFICE MANA NAGER: 4 
Sims expanding firm o bullders 
merchants West Middiesox sequlst a young man 
ee onal qualification)! 4 qualified accountant aged 28-35 required as assistant’divisional accountant for North Wembley 
iy Divison of G.E.C. (Mlectranicas) Lid. The Division employs 1,000 people on the development and 
arrangement bur not icss than £1.000 peo manufacture of professional oloctronic and electro-mechalcal equipment. 


Inglanco 
RECENTLYOU OALIETE Appliicants%must have detailed knowledge and experience of cost accounting systoms (including 
Avcithes A.C.A, k A.CLW.A, required as punched card) in a light engineering/electronics factory, 


Se end: Ae praa ag loa han Pe K PARCE Excelient opportunities of promotion subsequently to Divislonsi Accountant at ome of the 
Pun uipment wilt be Install in the Company's several divisions. 
Do in í tribute t the Piet n ain EN 
expt to con to effective pm . 
and operation of an efficient mana or ent accounting Initial salary £1,800-£2,000, 
co, — Please rep x 4 a 5 
HIEF ACCO ANT urgently required by Applications in writing to: 
Beier trare! service. Afust hayo knowledge of Personne! Manager 
trot ag existin pg ea ee ie aan G.E.C. (ELECTRONICS) LTD 
budeellng conn control. Only experienced, first-class man, Rast Lane, Wembley, Middx. 


will be considered. — Please state 
vailab 


wi 
full EA ailfcations, experience Ulty. ~ 
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OVERSEAS 





THE JOHN HOLT GROUP 
has two vacancies for | 
MANAGEMENT ACCOUNTANTS || oe 


An international firm of chartered accountants 





im has vacancas for qualified awdit staff in its 
office in Sydney. 
its rapidiy expanding group of companies in the Wino and spirit trado. Those appointed will join a The ideal candidates would be chartered 
young and vigorous team and will be required to make a substantial contribution to the group by the accountants, & 24-30, who have had two 
application of modern management accounting techniques. The group already operates budgetary or three expericnce since qualification 
control and iz now planning for the greater use of electronic date processing. Both pozitiona offer and hare done ons work for audits of me 
considerable scope for personal advancement. to large comp en es, but men wishing ene to poto 
O iba ideal should. g ii 
SENIOR MANAGEMENT ACCOUNTANT AOA 
- hd i ` = salaria the + 
Salary to be negotiated to aO. are te the: senees eeh 200 
Should be a chartered accountant in his eariy thirtics, thoroughly familiar with modem Applications shonid be sent in confidence 
management accountng techniques and have some eeinmercial oc consultancy expericace, to Box AA7377. 


ASSISTANT ACCOUNTANT 
Starting Salary: £1,000 p.a. 


Should be a recently-qualified chartered accountant who believes that accountancy can be_an aid 


to management , _ARTICLED CLERKS 


Both vacancies aro situated in Liverpool, although there will be a certain amount of trareliing in 
the U.K. The company optrates a generous contributory pension scheme, 











SEVEN- ' o ced Asien (27) from 

Replies, which aes ve mare in strict rsh gg i should give ton details of education, experience Fas Africa with ‘O° icvoeis in ish Lan ge 
and positions hold, wi es and salarics, be addressed to Group Personne] Manager, 250 Mathematics, Literaturo. History and Health oo 
India Bulldings, p Pebe ir z” and bolding advanced accountancy certificate, secks 


articlos in London. - S. J}. Lalfl, 46 Clapham 
Common, Torm Side, London SW 
N ` 











wed preliminary ation. 
RADING METAL STOCKISTS and distributors | articleship, — pikaso write to Box AI5012. 
CHARTERED in Somna Hara arca have a vacancy for a 
OR egy i poate Te TE ee 
taulye pos or w some 
vious book. experience is catentl 
COST AND WORKS Preference gill be ehea ia mpiicante who intend 
to qualify. a nee week. 9-5.30. Good pay and PARTN ERSHIPS 
ae fi Malas Hessian ae on] AND PRACTICES 
work on Sanat Hsing ec a and lands area) os melo quali secretary. Age : 
organization and methods. The work requires patie 35—45. mputer and machine accounting ERTIFIED ACCOUNTANT, offices EC2, smaji 
an Imaginative approach to a wide range of. Septal advantageous, Minimum remuneration staff, seeks pro vo partner, Young man’ at 
projects, involving the lication of data £2,750 p.a. ac neportaiien secording to one) hoped of quali enton a om nucleus would 
aas positio with considered. OX 
blac nrel aoe pot A modern fon a cane pro . Contributory pension scheme. — Box PRACTICE FOR SALE in City. G.R.F. £5,000. 
a iani who wishes a broader career in : C5011. Office and staff avallable. = Hox PF4S014, 
industry which Is not restrict th ; 


senior Manaen positions. Previous indum- 
trial oxperience not cxsential. The {nitial 
salary will be eg fait age and experienco, 
1 particulars of educa- 
on and expctriencs. 


Please write to the Staff! Employment Officer 


C.A.V. LIMITED, WARPLE WAY, 


ACTON, LONDON W3 





HOTEL - LONDON W2 


own initiative. Meals provided. — Replies to 
Alfred Harris & Troner, 38 Upper Grosvenor 
St, London W1. MAY. 5707. 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their i ati 


location. 

This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers. and 
applicants. 





COMMERCIAL ACCOUNTANT 
FOR NIGERIA 


EMPLOYER - A maior British merchanting company requires an accountant to be responsible 
to the Socretary/Accountant for the control of their operations in Nigeria, 


EMPLOYEE - Applicants should be chartered or certified: aged 30-40; have had considerable 


commercial experience which must include branch; final and consolidated ‘accounts, and a good 


knowledge of stock control 


TERMS - Tourn of duty are of eighteen months" PEIN followed by three months’ leave on full pay. 
Initial salary range £2,750 -£3,500 per annum: contributory pension scheme; free passages; medical 
treatment and fully furnished accommodation in low density residential arca. 


APPLY — in confidence stating age, experience and prosent salary to Annas, Impey. Morrish & 
Partners. Oldbourne Hall, 43 Shoe Lanc, London EC4, 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


The publishers cannot guarantee insertion on any specified date, but every 


effort is made to comply with advertisers’ requirements. 

Tho publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 

The publishers wil] not accept responsibility for printing errors which may 
appear or for any cOnsequences arising therefrom. 

Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any ‘letter is liable to bo opened for 
examination of its contents. 

The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional ener 





| 


f 


i 


February 6th, 1965 
H 

| e A + 
Classified Advertisements 


RATES AND INFORMATION 
A minimam is made for each advertisement 


charge 
which covers up to five lines (approximately thirty | can 
worda). Additional lines fapprominately six words 


are pro rata. 
SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, wilh a ialma 
charge covering ¢ inch. 

CONCESSIONAL RATES per insertion are also 
quoted.. These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
repos which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 

P 

xcept whero- special Panman eee ALL 
ADVERTISEMENTS which are soe ae 
fo tie aana CF ince eon MUST 





| PREPAID. Box numbers extra ~ seo below. 

| Situations Vacant , 

Articles Vacant Baste Ci 
Minimum £1 10s Od £l Os Od 
Per line ; 6s Od 4s Od 
! Per inch £5- Ss Od. £3 10r Od 

Situations Wanted 

Articles Wanted 
Minimum £1 22 6d 15s Od 
| Per line 4: 6d 3s Od 
Per inch ‘£4 10" Od £3 Qs Od 

All other categories 

' Minimum ` £1179 6d £1 Ss Od 
Per Une Js 6a Ss Od 
Per inch £6 Qs Od £4 Os Od 

Box Nombers 3s Od Od 
Box numbers are not transferable and cannot be 

repeated at a later date. 

Late Fee 
Advertisements to ap pear on t the ‘Too late for 

' normal classification” be subject to a. 


i e A pe 
inch (minimum 2s 6d) if semi-dispiayed. These 
advertisements will appear in the normal columns 
eg tnt eer ree 


ae ee eae advertisements ap, automatically 
in TAXATION 


CLOSING TIMES S 
The latest time for the acceptance, alteration or 
, cancellation of advertisements is peop 10.30 
a.m. on the Monday preceding the 
publication. 
ER eres DISPLAYED. - 10.30 a.m..on the 
of the week preceding publication. 
PATE FEE advertisements will be accepted up- 
to 10.30 a.m. on the Tuesday preceding publica- 
tion. 
When it becomes necessary o to Bank or 
pa a notice of 


Public Fol dayi fo go to 
such alteration in ees will bee iy on this page. 


BOX, NUMBER REPLIES 
Replies to advertisers Box Numbers should 
be addressed to Box.. & Co (Publishers) 
Limited, 151 Strand, London WC7, except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED ` 


We'have recelred information that the following 
situation kas now been filled: 


CO4425. 
l- 


Advertisers who w who wish to help unsuccessful 
sts advertis 

lled are invited to 

orm the Advertisement Manager at 151 Strand, 


London WC2 (TEMple Bar 0832). The box 
numbers of their adrertizements will t pxblished 
free of charge in thir panel, 





te of 
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PERSONAL 


detalls from Box AF9747. 





OFFICIAL NOTICES 





(Incorporated 1923) 
ir nex acer peered will be heid from May 25th 








OFFICIAL 
APPOINTMENTS 





The Institute of Chartered 
Accountants in Ireland 


SECRETARY 


The Council invites applications for the. post of 
Socre to the Institute. 


ving full details of 
lence appoint- 


, 7 Fii 

to bo recefved not later than Fobruary 23rd, 1965 
All applications wil be treared in 

confidence. n 





AUDITOR 


GOVERNMENT OF THE FEDERATION 
OF SOUTH ARABIA 


ications oak Invited for the above post. The 
Applic will b Po. required to sudit Government and 


tion with a natural 
accounts. A‘ knowled 
would be an advantage. 


Salnry £1,488 -£2,079 p.a, according to experi- 
ence, pius 124 per cent tormina! aratuity. Eighteen 
to twenty-four months contract in the first Instance. 


Education and outfit allowances, Free pasts and |. 
medical ‘attention. thal accommodation at 
moderate rental, Generous leave. 


Please apply for further details to: 
Appomiminu Officer 


MINISTRY, OF OVERSEAS DEVELOPMENT 
Bland Houss, Sta eg. Place 


Victoria, $ 
givin ur fall name together with brief detafis of 
Rea fications and oxperience and auouiie Ref, 
RC 295/71/01. 





ge-of Army accounting systems |. 


the preparation 
together with related administrative 





Denbighshire County Council 
, APPOINTMENT OF COUNTY TREASURER 


Appications are invited for the iniment of 
County Treasurer and Com Her of Licences at a 
salary commencing at £3,770 and rising to £4,170 


per annum. 
Applicants must hare had wide onperionc’ T 
local government fnance and mut have panee 
final examination of the Innitute of unicip 
Treasurers and Accountants or of another pecomnlzed 
professional accountancy body. 
Further particulars and form o of 
be moona from the 
licatlons must be Pereiha Fol 
Peurvary 19th, 1965 


application may 
ened ere whom 


“Canvassing disqualifies. 
: wW. E. BUFTON 
ae , Clerk of the County Council . 
County Offices, ert 
u + 
„January 1965. 





Kent County Council 


KENT EDUCATION COMMITTEE 
MAIDSTONE TECHNICAL COLLEGE 


Wanted from May of ist, eck or as soon after as 

posmos LECTU CCOUNTANCY o 
ch advanced accountancy. taxation and cxecutor- 

ne law ard acco and acloding, the 
final P ta montons Tor ia the CA. ai C.C.A., LM 
and I.C.W.A 

Salary scale: £1,670~-£1,895, starting salary 
depends on experience 

Particulars and forms of app icanon from 
Principal, Maidstone Technical College, Tonbridge 
Road, aldsione. Closing date for s¢ompleted 
applications: February 19th, 1965. 





North West Metropolitan — 
Regional Hospital Board 

required to be 
procedures ineludin 


on of 


locations ta 


Weight 

Application fo forms rma (quoras réference 439) from 
the Metropolitan Regional! 
Hospital Bord > Eastbourne Terrace, London 
Wz. Closing date fe. receipt of applications is 
February 22nd, . 





Oakengates Urban District Council 
yo TREASURER s 
Applications are tay) invited from qualified persons yer 


the pot o of T 

a7 I be within the scale £1, en 3x 
£78 — £1,735 = él. 810 (January ist. 1966), the 
starting-poin t to be In accordance with qualifications 


and erorri A lumpsum car aHowance with 2 
pippi ementary allowance for out-of-district journeys 
will be payable. 
The appointment will be subject to the a priate 
“bie Mogorakon Commttos's Conditions of Service: 
Government Sure ernuation Acts: and to 


tires months* potice on elther skie. 
Housing accommodation: or ‘mortgage facilities 
ee pro » and approved removal oxpenses 


bursed. 
ao EE canons: with full particulars, and namin 
Meg Pe eee 


BE. Walters 
Council 


ates, Sa Salop. Clerk ae the 





University of Sheffield 


pilcatlons are invited a the post of AD 
E ASSISTANT In the finance section of the 
Bursar's. department. Duties will enti! assistance in 
of accomis “of the University 
work. Practical 
accountancy or svete experience and Puau E 


B. 
Bank, Shefficid 


ry 
a 





dn tl 
nn a 
pa 7 





The Lee Conservancy 
Catchment Board 


SENIOR ACCOUNTANCY ASSISTANT 
wie A) 


department 

Grade A (£1,250 to Ti a pie London weighting 

of the National Joint unci 

Administrative, orofessional, technical and rere 
ices and the appointment will be subject to the 
oditions of Service of that Council and to one 

month’s notice on either side. The post ts pensionablis. 

Starting salary depending on Mranlifications and 


The Board's existing functions relate to land 

prevention. of pollution aa s is 
the provisions of the W 

AS, 1303 AG, 1963. will be applied to them as a lee J 
ch wfll give then powers of ove waur 

Aiie in thoir 


prenga, Crossbroo 
y nday, Fobruary 220d, 1965. 


Brettonham Housa, - J. L. SPILLER 
Lancaster Pisco, Ciak of tho Board 


Strand, 
London WC2 








SITUATIONS. VACANT 
PROFESSIONAL. 


ASAN APPOINTMENTS AGY require and 
7 ly all taf. Malo and female. Professional, 
commercial and secretarial. mane and oe 

rary. No fees to saf. — 109 T 


a wr (RUS. 84003 1 Pati 
Roe, 326): 46 Dover Soet, W Ba gson 








A BETTER JOB THROUGH — 
ERNEST AGENCY 


` AUDIT MANAGER for City gqhartered 
accounian teh qualified man 
encod. £1,700 p.a. 


" AMBITIOUS FINALIST wanted for gru 
.. engineering Co (Public Co) WiL n- 
e ops Some oing around £1,250 


ree age 25-35 to asin the Co 
i Secretary of a public company, Ci. 
> £1,200 p.a. 


* CHIEF ACCOUNTANT of heating engineers 
W 1, wants an assistant, ago 24 Excollent 

Fa _ prospects, £1,200 p.s. 

.TAXATION ASSISTANT (male or remato) for 
tollcitors’? personal and trust tax work. 
£1,000 p.a. or more. 

Y LARGE SELECTION OF 


A VER 
ROFESSIONAL AUDIT AND TAXA- 
VACANCIES FROM £700 -£1,700 


1 16 HIGH HOLBORN. 
wel 
Opposite Holborn Tube Station 


(CHA, 8605 ~ Mr Ray) 





bs 
better cal E N fo See 
1 an a0. and co alys 
; businesses: So 


E 
pasmar ie oae a Salers according uy fai 
= al, aicorsrarde by nogotia - x 
A149200. 


Acco eee Ferona assistant (male profore 


grcesty a { "in A vyzrioty 

n for a pro g brp companies ¥ 

Of trades. for active or moa Kip lir le alse 

a or a vastm ortf . also 
interna budgets, statist! 


accounts, 

Good opportuni for koen men. 
culars mo redured 

& Co, 426 


panana — pone! i A EN MIF IT ACA 
erat 
RA A aa AA a 


166/168 Bishopsgate, EC2 


wi 
‘motion for the right men are excellant and A 





THE 
ACCOUNTANT February 6th, 1965 





CAREERS FOR ACCOUNTANTS 
IN LONDON 
Peat, Marwick, diana Co have vacancies in thelr London office for young qualified accountants 


who wish to extend thelr knowledge of accountancy in the widest varlety of professional Tork including 
gudi, taxation and consultancy work in many branches of industry, -` 


Attractive starting salaries are paid and the prospects of advancsmont and of promotion are oxcel- 
lent. A varied and responsible carcer is offered to those wishing to remain in the profession and there 
aro opportunities of transfer to other offices in the United Kingdom and overecas. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 11 Ironmonger Lano, London EC2. 





LONDON & PROVINCIAL ACCOUNTANCY | 
APPOINTMENTS - 


AUDIT MANAGER ~- small/medium ox- 
f reference stipulate 


panding practice ~ terms o era u rapid ‘firm offer an oxceptional 
a fant i fla = least Ave years’ opportunity, to a young accountant 

Rion eae eae disct pline and capable ceria ing) infttaitve Grae £1,500 ae 

a © early repo ty. s 

of assuming full pontcel of audits. Ages 7 ee 


open, Salary £2,000 p.a. 


TAXATION SENIOR. ~. maedlum-atzed City 
firm, Previous oxpericnce of ran comprehensive 
nature more important ualification, 
Salary £1,500 


Excellent ee conditions, S 
EXPERIENCED UNQUALIFIED SENIOR 
Positio 


JUNIOR TAXATION ASSISTANT- medtaum- 
sized City firm. Matnly personal taxation but 
IO if recuired "Excellent Openia f Tor young ' 

or 
malkdfemale droct paang for Pe bas 
Salary to commences up ip to £950 oa es 


LADY ACCOUNTANT oo 
praci: Provlous experience of trust 


p.a. 


~ $smali-sizad City n offers s one be accounts advantageous. Pro- 
waricty of work, no anian outside London. fesional. wnd desired. Age opon. 
Salary £1, 250 p.a. Salary £1,000-£1,100 DA. i 


FINALISTS. Our Directors are available for a personas discussion on your fature career: write, 
call or telephones us without ee obligation whatso 


Wo fees to applicants. Inquiries incur no obligation 


Telephone BIS. 8082 





NEWLY QUALIFIED ACCOUNTANTS 


Turqoand, Youngs & Co have vacantes In London and in thoir overseas offices for young qualified 
accountants, Successful can tes in the recent final examination aro particularly inyi to apply. 


Staff have ampio Cpr ora of broadoning thoir cxperience whilx engaged on work in a very 
do variety of ind i and commercial companies: attractive saldrics aro paid. Prospects for pro- 
good carter is open to them. 


' Applications shouid be addressed to the Staff Partner, 19 Coleman Street, London EC2. 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other citlos in the United Kingdom for young 


od acoountants. 
Excellent o enities exist for young accountants to gain apren of the organization and 
ons ures o wide variety of commercial and industria) undertakings. Thore may be sub- 
soduent proconurma ot oc saf to transfer to the management consultancy services and taxation 
departments of the firm, Promotian prospects are mood aml nigh inuini salaries are offered. 


i ications should be sent to 3 Froderick’s Placa, Old Jewry, London BC2, addressed to the 
Statt Parties, ; : 





PROFESSIONAL CAREERS 


“Delo Plender, Griffiths & es Vacancies oxir. for young qualified accountants wishing to obtain 


post-q cation "experience tn all aepecitzs ofa 


There ara [BERD A OEE RIS those who decide to make the profession 
thelr carcer, Se Ead for those who ultimately decide to go into commerce or Industry on 
given in finding the most suitabie o 

Opportunities arise from time to time for short periods abroad. 

Aftractive starting salarics are paid, based on qualifications and experience, 

There is a pension scheme and three weeks’ annual holiday is giren, 


Applications should be addressed to the Staff Partnor, 128 Queen Victoria Sree, London ECA. 





srr RENAN te ah A A EAA SAA FTIR tread 
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Tho following appointmenta‘are selected as representative of the numerous vacancies on our register. 


COMMERCIAL 


ACCOUNTANT Northern Home Counties - 
public com y engaged in the feki of ae 
accountant to utxferstud Chief 


future uneration will be be depende oe papri E 
ae ont 
but ta the bri tracker £1,500-£2,000 p.a. one 


ASSISTANT SECRETARY/JACCOUNTANT — West 
Country ~ subsidiary of large public engineering group — 
aualified accounrani or soeraiary aged between 2 27 and 35 ~ 
commercial experience is preferred and secretarial know- 
ledge would be an added advantage ~ ampie opportunity 
for advancement ~ a goncrous salary will be pald according 
to experience. 


ASSISTANT SECRETARY/ACCOUNTANT - Metro- 
politan Surrey — large private company enga in civil 
coring ~ paos quaiified accountant th a good 


undertaken 
Since oe lil be gained — initially £1,600 p.a. 
ACCOUNTANT — Central London lo company 


manufacturing men's wear — this position suitable for an 
unqualified accountant aged up to S50 who has a 


commercial be capable of assuming 
Prt ey for the whole accounting funcdons — initially 


CREDIT CONTROLLER - Centra! London - substantial 
and oxpanding public group of companies - qualified 
accountant accustomed to carrying cut main inquiries 
and preferably with experience in litigation and Insolrencr - 
this is a responsible executive position and will co 

a sainry in oxcess of £3,000 pa. 


INVESTMENT ANALYST ~ large nock exchange frm ~- 
a career appointment of the finest order for a young 


personality — the duties are alien an ar from 
routino & progressive position g a salary of- not 
leas than £1,750 D.A. 


ACCOUNTANT - Central London - expanding private 
company engaged y in the entertaiment tn ~ 
l accountant _ capable of assurn: 
responsibility from 


modem management 
ecounting techniques are employed ~ an initial salary 
of £1,600 p.a. will be be paid, 
CHIEF ACCOUNTANT ~~ North Kent — manufacturers 
of civil | englocering aeae fa ~ qualified accoimtant aged 


gup to 40 contre! for all accounting fun 
including weaning and g the Board on matters of 
finance — opportunity t 


o ea DEH in general mansgement ~ 
£2,000 p.a. 


PROFESSIONAL 


NITNUATION EXPERIENCE — an excellent o 


». On proof of ouy. Tavar pi Continent 
salary in ckot £1, D001, 500 p.a. 


UCCESSFUL FINALIST — an outstanding oppor- 

a moedhin-sized City frm which will gire 
sliminate any 
ciical expericnce gained so far — ample 
be given LOr the uso of Intative und special 
armitude ~ Mate 100 p.s. 


MANAGING CLERK - medium-sized City firm with 


d 

will the page oath of large 
small pablic compantes — prospe 
rood ~ an Initial salary of up to £2,000 p.a. will be pal 


z 
Bae 


MANAGER - medium-sized City firm `- 
possessing 
managerial ability — the duties arc far from routines and 


Hed stadia ida E SENUR = ~ modiom-sized City firm = Hie 
duties will invotve the supervision of large audits —a hi; 
Lene en pa a qualified accountant with apprope on 
co or an unqualified accountant 
a broad practical background — £1,750 
eed a. 


SENIOR - mediunesieed City firm - recently-qualified 
chartered tant — In addition to normal essianal 
costing, management 

invaluable continuation sxperience willl be garjincd ~ 
initially £1,500 p.a. 

SENIOR - menmun Sree City firm with modern affiess — 


managerial | position -— An Unttaually varied range of work 
will un akon including special assignments ~ a 
generous salary will be paid. 


SENIOR — largo ~ yocently-qualified chartered 
tant ace will be acquired of largo 


m 
niques are employed — continental Fari will bs under- 
taken from time 


OVERSEAS 


ACCOUNTANT — East Africa — British-owned 
utility compan un diversified tnterests -— qualified 
ae Ot Bt ie to 45 1g preferred, but an unquallfied 

background will be considered — a 
salary or £2300 a. Will be paid togethor with accommoda- 
tion at a nominal rent — scheme and usual benefits. 


UNTANT North Africa ~ lifled accountant 
aged up to 30 — industrial experience preferred — fluent 
French is essential — full responsibility for all account 
functions ~ salary by negotiation but not less than £2,450 
pa. ~ ROCO tion at nominal rent -— 

aliowance and usual bensfirs. 


SECRETARY/JACCOUNTANT - West Africa — British- 
owned merchant u : 


wo 
£3,000 pa. - free accommodation - car allowance 


PROFESSIONAL APPOINTMENTS - for youn ana 
adyenturous chartered accountants, numerous vacanc 
of which offer sound continuation experience, are ree Myr 
M Iberia, Sierra Leone, Nassau, 
a ; Nigeria, Middle East, 


130 WOOD STREET, CHEAPSIDE, EC2 
APPOINTMENT BY ARRANGEMENT AT ANY, TIME 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 LINES) 





WIE 





fea required for senior position 
with City chartered accountants to handle 
work on personal bagi Siro asdminster trusis 


fs of unit 
x Hcants should 


an sorouoana 
gualificacton. although o persons 
gultable experience in this type of work will 
be considered. Commencing salary not less 
than „£1,600 p.a., pension scheme. - Box 





COOUNTANTS have vacancy for a principal 
of Busy company 


Trinencing salary ait ican 


on and Home Counties) 
vacancy for qualified accountant o ” 

enced, Miter alia, tn Insolvency work. The position 
uld’ partnership satisfactory 
te, atin age, expertencs 


UNTA + SOMERSET market town, 


knowledge of meom lete records and taxation an 
working conditions, — Write 
Stating salary requited to Box AS84831, 

"ERE 


required in expan South-east 
kont. Salary range £1 000-£1,200 wih proart 
Ty FIRM of chartered accountants require 
ly-quall fied chartered accountant. m 
sunt 0 ie {te me g J Aart "93" Bishops 
eo Writ x rs 0 
London ECZ. pasts 


untants 
fied assistants for large-scale aud das. 





owly-quall 
maven gations: ets, Excellent opportunity for young 
willlng tS Peart responsi iy. Goo 
Balacrios will be patd, wiih threo a ane leave, 
lunchoon youchers.of 3s per day a contributory 
pension. scheme for naf er tho or 25. — Please 
write brisf personal detail to Box J AC6844. 
ACCOUNTANTS 


THOMSON MoLINTOCK & CO hare 
vacancies in their London office as qualified 
accountants and recent finalists, 


Tip of work yaio nd tnteesn 

Inkial appointment would be to:the sudh 

but there would de opportunities for investi; 

tions and other speciai work. Instruction 

ole gh Pelee peta 

specialization management accounting. and 
after experien f 


Starting salary depends on age ami oxperi- 
conco and an Soore-avern po rato would be paid 
to gullabie applicants a willing to enter a 


” Applications should be addressed to the 
wal. er, 33 King William Street, London 





Aiaren of chartered accountants in South England 
have a vacancy in their management acco 

cost d works accountant wit 
ablilty, ine and drive. — Please apply, stating 


salary require fred to Box AE 4877. 
LARGE FIRM OF CHARTERED ACCOUNT: 
wishes to appoint to tboir- London: and 
Wembley offices senior and newly-qualified men to 
Ru hed "These 


bore average salarios: 
bonuses: generous’ holidays; pension scheme, .~ 
Write Box LAJOS. 
MEDIUM-SIZED FIRM of chartered socount- 
require a rocentiy-qualified man to join their 
audit: wan, ‘Fhye-day week with I 
and, ion .schem 


Three » funchson 
vo-day week. -— Applications in confidences 


vouchers, fi 

to Box AA4921, 

AE WALIFIED ACCOUNTANT is ‘ 
auired. by a City Arm. ixesiiset sat Aail 


oxperien will, be available to an fok 
in th c man yY wish to continue his 
o 


who ma 

faoa oF id industry. A roally 7 goes 
eulary pna benefits are avallabia.: — rite, 
Foti personal details, to Box AN4982, 


education and experience, shoald b 
AP4981. 


Ana soit 37 


£1,500 eter, Soron i 
ited ba 


pension scheme. 24-2 


THE 
ACCOUNTANT 


‘NEWYLY-QUALIFIED AUDIT CLERK 
um-siro 


alist ls required by a modi firm 
cred accountants mo om at orth 
Finchley. A food salary will be pald to a firr- 
Succes of taveming: io tie Clic or Wet fede 
0 tave to ty or - 
Apply Tork. B Co, Yalitaids Howe, 2 
m Park. N12. 
PERSONAL ANT 
trod in a substantial firm of City accountan 


© sont to 





ants for varied 


company audits,. accountancy, taxation Boe 


mm 
B00 annum. ~ Write stating a 
PE experience to Box AQ agg aod 


RECENTLY ALIFTED CHARTER 


be capable c of playin a conuructive an fa 
vid clients. Eo 


modern omoes ta 
BCS. Ree Rade & Co, 





BARTON agence 
Staff Consultants 
of 
KINGSWAY 


- FINALISTS 


extremely well-paid vacancies for final- 


Many 
ists aro now bo ght to our notice, 
Tho salaries offored by our clHonts are 
ustments 


ession 

etther to work towards a peer or equip 
themseives in reasonable 

commercially nt alae apply now for 

of the iplum” joba 


Professional 
liquidation, 
40 plus. ECA. 


K oertifod ECI. Capable person. 


s SKa DA O yoana erably with 
und including taxation. 
Mediu osise b aa io? luncheon 


EL. 950 yas thee clerk ELS. 
ji i cle WC2. Young 
experien 


£1,500 Satie Sh Se, 


) £2,000 & lily. a quoted (industrial ba indie Siri Hotline 


company, AbILit {inate group activity. 
Preferab! pi He T Topan 
Senior audit ciak, EC4. Quali- 
9 fied A.C.A. or recent finalist. 
Under 35, 


Overseas . 


ACAS for wW. Africa, Italy (Milan) and 
Antwerp 


Commercial `- 


£1 200 Assistant accountant, Chiswick. 
9 a have common sense and 
initiative be able to work on own. 
oree ET of French and German an 

tage. Very good peospoca, Non-oontributory 


ly Accounts office mang . NW10. 
foes el ad age of finan ‘socount- 

ing, Tnver-atan f ancara ag ely fis ČA. tere 
o m'o y persons, 

encod a mechanized” accounts machines 


“£1,300-£1,500 sae de 


£2,000 + PLUS. air ii Hedy ag Be eee 
rishi. 


budastary ak 3 mre 


B cts. 
£800-£900 meine Euru 
accounts system., WI. 


Applications are Ste Py 
no. information is en to our E lante « 2 tr 
the permission of the applicant. 


, 41 KINGSWAY 
™ ' London WC2 
(TEMpio Bar 1055) 


No charges mado to applicants 





Enasi. 


oed 
4 wide range of work. Paro “miary £1,000 tus 
linked work dono. Bo 


February 6th, 1965 


of | A chartered ASSISTANT required pe 
accountants. Varied aad et 
five-day ir ice 
peta: + Full particulars, leass, of experience, 


chartered 
Central Lomba. Living accommode:ion 
~ Ploase write: Grugoon, Roynd & Co, 56 Wert- 


morecland Road. Brom 
UDIT CLERK Genion required by Eas London 


ced incomplete sph nd 
ent prospects g an 
Salary abow £1,250 pa. — rite 


EXISTS for the position of senlior 
audit clerk with firm of chartered accountants in 
Jersey. zhe vacancy would sult a reconti as 
man. lientions should be made in 
Box AVIT 


VERSATILE sembeentor clerk peauree bd 
accountants Holborn, to 

accounts of small traders under 

yision. on. Position should sutt tified person pre- 

Pecans DAS Tarea Tore o a smalier ofice., A 

odge of incomplete ro essentiai and some 

cao lodge of of rasan an „povin. ~ Box AV4797. 

charterod green 

i "partners “after: short Ionty “period. 
oarly d onar por 
Ago bet ership after heed. y partod, 

writing to o BOX Briss. 





BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
House, Tempie Row, have vacancies for 


wide pr fessional expexlence In company wor 
aoa r pe acvanconient either at home or over 





BIRMINGHAM 


The associ firms of Price y atencon & 
Co ‘and Smith Thompson Co, 
have vacanoles for accountants Pa ET y final 
‘oxamination candidates. new! rage mon 
and those with oxpertence in fession 
andor commerce) who wish to oba a wido 
varisty of professional work or to specialize 
in taxation. Good salary and and 
there is a pension schoms. — Apply fn writing 
to P.O. Box 120, 96 Nowhal!l Stroot, 
Birmingham 3. 





RISTOL CHARTERED AGCO UN TANTS ©- 


man wih good 
asmalitimedium audits 
pioar to Staff Partnor, 


Ca, toladics Road, 

Bristol 8 Ss 
RAL CITY. Young chartered accountant 
ed in a modium-elzed country practios with 


x 


HALLENGING senior position., City 
uires recenatly-qualified man of above avera 
ability with ulet ambition as manager of andit 
soction, invest noni ote. Commencing it 
newi 2450 p.a. and benefits. Ox 


C3834909. 
HARTERED CCOUNTANT at 
Hdgbaston, rye Duties will comprise 
the entire supervision and control of a medium-sized 
al 


undertake "andit andit work 

loucestershire, Herefo rdshire and locally. ~ Full 

dotalls CASS. age and salary required please 
x 





CHARTERED ACCOUNTANTS 


A City firm of chartered accountants with 
international connectlons has vacancies for 
oung qualified socountants and Noromber 

alists London, een ot and 
other towns in the Mid and N 


These vacancies provide the 

' gain orperlence of most aspects 

-work and are colarly suitable fo for youn 
mer who bellewe that oroaceniae their Rebel 
ence in the years immediately following quaii- 
fication is an essential proreguisite to ecco’ 
ao ee oon career The firm is about 
embark on com sive reappraisal of 
audit techniques, wh which Js likely to result as an 
inor gasd ulrement for men of manageris 


CO pr ae a 


The firm provides a variety of short training 
D.P, courses there are 


Pleaso write in confidence to Box CA9997, 





_ February 6th, 1965 


CHARTERED ACCOUNTANTS 


BRANCHES IN EAST ANGLIA - 
i REQUIRE : 


SENIOR AND SEMI-SENIOR AUDIT 
STAFF with sound fessional experien 
capablo of preparing al accounts with go 
kaomiedys of income tax. ion snema, 
five-day week. — Pinal giying particulars of 
rert aa salary required to Box 








| CHARTERED ACCOUNTANTS (City) baro, 
ti gd for senior clerk. Salary up to 21,786 

a man with righ: experience and back- 
| ahs Pension scheme, Write Box 





TERED ACCOUNTANTS, City, 
AnNa audit clerk with at least 
£ Profession. Able to work to final accownis. — 


FAHARTERED ACCOUNTANTS, close to Cannon 
Street Station. medium sized, require November 


finalists or recently qualified man as senior, respons i. 


ibis direct to partner. Commencing salary for 
qualified man upwards of £1,300 plus luncheon 
PA Friendiy firm. Three waeks’ annual holiday. 

Colcntary superannuation scheme. ~- Write Box 


ALSRTERED ACCOUNTANTS in City of 
London have vacancy for a qualified accountant 
able. to manage audits and invesipations. Minimum 
commencing salary £1,500 p.a, — Write giving 
re is education, ago and experience to Box 


HARTERED ACCOUNTANTS in Oxford hays 
acancles for senior audit clerks, preferably 
qualified, but unqualified applicants with sound 
ence in a professional office would be con- 

si . Pension scheme, five-day week and throc 
woceks’ annual holiday. Extremely varied experience 
available fn practice ch is a large one. ~ 


Sor caters KF Staf Partner, Thornton Baker & Co, |} 


8 Kin Street, Oxfo 
HR TERED ACCOUNTANTS - Reading, 
wre managing clerk. acy Tye nee opportunity 


and future re prospects 
HAR BOGOUNTANTS uire senior 
ant for thelr Isle of Wight pracuce. Position 
would sult newly-quallfied man, who would be 
required to take charge of a number of interesting 
adiis an act as pantona] aminan 1 to Parmer in 
expan g practice. mmencing 
but not less than £950 p.a. 
fall fall details of experience to Box CA4784, 
RTBRED ACCOUNTANTS, 
median sim - havo managerial vacancy in tholr 
audit department for a qualified man. Good 
for advancement. Salary airian raf 
Chest Please write 
4908, 


prospects 
to age and 
details to Box 





A 


CHARTERED ACCOUNTANTS with a prac- 

tice in Havant. Hampshire. have a vacancy 

for a qualified senior or a senior with some 

years oxperience in tax and auditing work. 

© successful applicant will work in pleasant 

modern offices in Havant and receive a salary 

in the region of £950 per annum. — Please 

reply in own handwriting. stating ng agoa and brief 
detalls of experience, to Box CA 





HARTERED ACCOUNTANTS with - varied 


vouchers, Good 4 rir to yg Fi tia consoil- 
dated accounts. — Telephone ees 
HARTERED AC UNTA Has Hk, require 
ly-qualified seniors or finallets for Interesting 
work in busy practice with two partners. Commen- 
cing salary Jl, 250 upwards, luncheon vouchers and 
three w "holiday. — Box CA4879. 
_- “Young qualified assistant re~ 
quired for growing local offices of firm with offices 
in London and olsewhere. Good ety, and prospects. 
Bones. personal and professional details to Box 
(CITY-BASED FIRM of chartered accountants 
ith a number of clients in North of London 
dormitory towns has vacancies for senior audit 
staff living near these arcas who are anxious to 
avoid travelling to London dally but yet wish to 
benefit from the experience avallable in a City firm. 
There are good pronen tar for Sovan eonen, salaries 
not less than £1 scheme, luncheon 
vouchers and three weeks’ eae: ~ Applications, 
siving ing full detalia c of qualifications, experience, etc., 


Cu CHARTERED ACCOUNTANTS, long 
established, medium and friendly, hays 
Facanscy for yo og “qualHfied man or November 
finalists, capable. 
ibio work offering’ 
qualified man £1,300 to €1.500 according to a 
ane record, ‘Three weeks" annua! 

uptrannuation echeme. Luncheon rouchers. — 
Box CC 4882, 


ity 
holiday. Voluntary 
Write 


Cre CHARTERED ACCOUNTANTS, medium |- 


recently qualifed man aiming to gain 
experience, afd wills to undertake ble 
work, directly under Py peg tik 
proatint working cond 

choon yYouchers. hia pension it - 
Write Box CC488Q. _ 


"a w i e = a e we 


THE 
ACCOUNTANT 





CHARTERED ACCOUNTANTS re 

he a personal assistant for a senior partner, 
Aooileants must have had five years’ sxpericnce 
sinco quali s. T £1,750. Pension 
paeme, > ppiy with f detalis to Box. 





ITY FIRM of chartered accountanis has 

acancies for all grades of audit staff. Salaries 

up © £1,800. Excellent prospects, luncheon vouchers, 

on echeme and three weeks’ holiday. ~- 

Applications giving full acain of qualifications, 
ence, Ho.. to Box CF4850 





ORNWALL. — Chartered accountants with 
xtensive and varied practice in busy market 
town have attractive vacancy for R 
ASSISTANT with previ 


gress] 
person of integrity and personality able to take 
require responsibility. Pension achome. — Box CC7139, 
our years |. 
UNTRY TOWN, Hants coast. — Chartered 


accountants requiro young C.A. 
ace Incomplete records, small audits. Pension 

cheme. Prospects of piimate partnership. 
avrailabio if required. ~ x CT4704. 


Croke 
D ersonnel 


A804, West End company urgently requires 
Chartered accountant. 30-35 yours, willing to 
work hard. Management accounting experience 
nocessary, To £1,800, 


A837; Senior chartered accountant required 
by Mayfair company. Must have management 
accounting oxperience, To £1,600. 


29. Qualified cost accountant required for 
Wi company. Four to firo years’ costing 
experience necessary. 25-30 years. To £1,500. 


Please write or telephone quotin job 
reference number: y 


‘DRAKE PERSONNEL LTD 
Ludgate House 
107-111 Fleet Street 
London EC4. LUD. 7672-5 


‘T2XPANDING CITY-FTRM of chartered account- 
nts require taxation assistant. Experience of |. 
double tax claims and foreign residence desirable. = 


Write Box EC4956. 
XPBRIEBNCED AUDIT CLERK: quatified or 
qualified, required by firm of chartered acconnt- 
| anu in sceordia Hertz to audir dep arinn 
ü acco oxperien - Bor 
EXPERI T SENIOR Teauired by City Orm 
ea ed accountants to take of 
group of clients, mostly Incomplete records, the 
work on which would be carried out in the office. 
weeks panel Boldar, 
- Applications 


an 

Tan dota s of © ce cte., to Box BS4851, 

giving, all rot experience ctor, 2 Rom E aged 

18-35, iaeia to assist pega eas cashier of 
London WC2 professional firm. — Box FA4968. 


ARNETT, CREWDSON & CO 
newly-qualified 


uiro & 
or fina toe 
- work. -=— Applications 

12-16 Booth Street, 





GLOUCESTERSHIRE 
Expandi and progressive firm {over forty 
sta ti) a further qualified assistant to take 
responsiblity. The duties embrace all aspects 
of professional work. Sound experience tn 
taxation is cssential, Modern well-equipped 
offices in pleasant surroundings. Non-contrk 


salary 
the range 100e 
. ments. aC das G Bilis 








ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


Although the evidence may nat always bo 
apparent in this column, sale 


` 


YOUNG QUALIFIED. - rapidly-expanding, 
medium-sized WEST END Oractice offering 
excelient and diversified experiences, require 

young C.A. nowly Pas ase: or some 

Ppost-qualification o Good 

alary range £1, 250-21 600 p.z.' 

ALIFTED “SENIO Modium-sized 

HOLBORN good nevwly- 
qualified or exponen. seniors. Young 
pap para pe oa negotiation up to the 

highest lov. 

TOP SENIOR” - For small/medtum Riedel pare 
a Wou unlined "Eng 

salar rango 

AUDIT MANAGE 
practico in 
Seminara non to aerd in Hatson Poki all 

eda up to 45, qualified. Salary to 
gis arrang at an attractive level. 

All Inquirles in confidence to Mr John Weat. 


OVERSEAS 


A multttode of fessional vacancies from 
Hamburgh to Hong Kong, Amsterdam to 
Angola. Some commercial posts acattered 
here and there, too. Salaries from nothing 
to anything.’ 


THE POST OF THE WEEK 


one: of the pocullarities of the British textile 

trado fs its usage of credit notes. This is duc to 
the fact'that it is one of the most fiercely com 
petitive and therefore one which is 
subject’ to a disproportionately high rate of 





“fal - The manufacturin ers, of 
course, roco the es of trading In 
guch a ficid and th ore allow extensive 


credit facilities, However. a Keen watch must 
be manis nod on all potentis! iiabilitiss, 

fs' with this istter 

textile manufacturing o 

based desiro to 

credit accountan 

The selected, Canalda will bo ‘a chartered 

ccountant of not less than forty yours of ago. 

Ho will have had extensive experience in 

uldadions, mad. will be to rontal 


the credit aspects of group. 
includes devor control, a at of 


For this Apel appointment the salary lcvel 
to be discussed wil be around the £3,000 p.a. 
el roche should already be in reach 
o 


large 





COMMERCIAL 

ASSISTANT ACCOUNTANT. ~ 
aged , 25-28, for CITY-based atic ai 
beverage company. Good’ professional 
background, Duties initially, managoment 
accounting. Salary range £1,500~£1,706 


a. 

ASSISTANT TO COMPANY SECRETARY. 
— For tnternational industrial company. 
SW. London. A.C.I.S.JA.C.AJA.C.C 
prerecatiy with legal experiencos. need 
rey Jdeally. Commencing asaalary to 


ASSISTANT TO CHIEF ACCOUNTANT. 
A.C.A.. agod 25-30, for sales organization 
in SW. MIDDLESEX. To bè onsibie 
for maintenance, derelopment of financial 
ny renee eran prospecis, salary range 

p.a 
INDUSTRIAL GASES. -— Com any, based 
Wh require: (1) A.C.A. up to 29, 
ange él, 300081 200 p.a. (2) 
cy « with good supervisory ability, 
agod im Py salary range to £1,700 Pes 


All inquiries in strict confidenca to 
Maxwell Yule, 
This is a brief selection from our current 


register of 103 available appointments for 

financial and cost accountants (qualified and 

unqualified) in the salary range £1,000- 
< £2,500 pa. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


HARRISON & WILLIS LTD 


i : THE % 
ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON W1 

(Telephones HY De Park 9441 (6 Unea) 








Hess 
OUN 
clerk. Good salary and 
and pension scheme. 
Londo ECA 


Write 


ONDON CHARTERED ACCOUNTANTS me- 

sized, varied practice require two assittants. 

id suit roune m men or women, qualified or 

finalist, sekin 2g, futher experience Box LC4923. 
ON HARTER ACCOUNTANTS To 

| ae qualified staff. Salary not iess than £1, 400 

according to age and schem 

availablo. ~ Box LC6849. 


m rankis 
apmigant g North 
£1,330 -£1, 750 zcoording -to 








Laurie & Company 


ACCOUNTANCY APPOINTMENTS 
ERCIAL 


erably mmerce, 
tnistration of public company. 


financial admtn 
Age 35 205 ee aN 
ASSISTANT CCOUNTANT. A 


qualified accountant with some years’ com 
mercial experience preferred, for s public 
trusi cellent prospects. 


pref 
poanion involving mans eni accounting. 
Age 25-32. £1,500-E] 70, 

3. ASSISTANT ACCOUNTANT. Import 
merchants with to appoint an oxperlenoced mar 
for s progressive post, Good commercial 
expsrience 1 -P aia stage cmentisli Ago 35—45. 


T E 
ASSISTANT TO SBCRETARY. Ex- 
en accountant, not necessarily qualified, 
or head office of A poling Gran zation, Abi 


to accounts. Ago 25—40. 
£1,000081,100 

PROFESSIONAL 
Thero ts natant demand from fessional 


firms far ualifiod and unqualifl candidates 
at all levo 
of Tarano 


AEL APPLICATIONS UN THE STRICTEST 
CONFIDEN FEBS TO STAFF. 





LAURIE & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 
ESTABLISHED 1909 


91 MOORGATE, LONDON EC2 


MONarch 6301 





ERARD VAN de LINDE & SON, 26-23 
Fenchurch Steet, London EC3, have 
vacancies on thoir audit staf! for recentiy- 
qualified accountants. Five-day week. Pension 
scheme, — Apply to Staff Partner. 





n 


senior clerk, aged under 40 


partaershi p ace artiouarly if own nucleus. — 
ae fla to LRA 


J2 HAR TERED ACCOUNTANTS (close 
None eee gna ns medhim-sizved 
ires quailed unqualified men for 
permanant P A ore as as audit and taxation 
assistants. Varied practice with excellent opportunities 
for advancement. Pension scheme arailable. 
via parr overs of experience and salary 


x LC4864 


experience. Pension 





LONDON 


Vacanclos oxist for senior audit staff not 
necessarily from £1, Excellent prospects 
Saiagry range m £1,100 a 2 experi- 
enco. Also vacancies for 50 PY 
in writing to Thomas Ba Oe ' Co 7 

Rogent Street, W 





AA ET C.Asa London urgsntiy require 
ung capable enthusiastic qualified sentor 

with kans outlook to take PesDO MIDIA position 

nding practico., Vacancy best suttet to 


n. Commencing salary 
experience. Vacancicz 


for unqualified seniors and sami-scniors. 


Please apply Box MS4853. - 


QOD-BANNER, CASH, STONE «& 
SEY have vacancy for sentor taxation 

Luncheon vouchers 
rite: 24 Ludgate HILL, 


IVBRPOOL CHARTERED maar yg e eee EES 


THE 
ACCOUNTANT 





LONDON 


Whitehill Marsh Jackson & Co, havs vacancies 
in their London one for yo qualified 
accountants, Attract Saning salaries aro paid 


United Kingdom. The CA pension scheme 

is operated and , tal holiday is 

prs. ~ Applications should be sent to the 
E Partner. W $ 

London WCI. 





MANAGEMENT ACCOUNTING 
STAFF 


A senior position with excellent prospects 
Aya anI on the management accounti 


staff of a leading firm of 
accountants ndon. mmencing salary 
not than £2,250. Contributory pension 


Applicants, age 3 30~—40, should be aualited 
~ Chartered, npa or. cost and works — 
hare had oxpertence in industry: je espn 
aiso in management consultancy would be an 
advantage. They sheuld have practical know- 
ledgo of electronic data processing, mechaniz- 
ud control, standard 
of reporting to 


Apply, giving age, qualifications, full detalis 
of edu oa an ango, in atrict confidences 
x MA7298. 





ANCHESTER CHARTERED ACCOUNT-~ 

NTS vith moediumsized practico havo 

bp her hp ior a ana uned axsistant or November Sosun. 

tarting upwards a gtoe ences. 
— Write to Dox MC4883. “R 

ANCHESTER OTEIE or squires maa firm 


a a eae 
chartered gecountant who Te dec a his 
caror in the profession. The job will. are Ae e 
suit a man who has bad a year or two fn the audit 
department of a large firm and now wishos to 


| broaden his exporioncs. The work very varied 
and. tho 


aro excellent Salers dependent 
between 


SPETTA £1,050 and £1,450 p.a. 
EDIUM-SIZED FIRM of C.A.s with first- 


taxation work, and sublect paid Pays to mle , practioner s 


in practico in 
due conns, n view o age of sana ai principal. ~ 


NEWLY -OUALIETED ACCOUNTANT or ur 
ifecl senior sudit clerk required for an 
Loudon. “The. position offered will lead to. the 


aay Pp 150, - Apoly 
Jones, Romn Howe Ne Co, life Houss, 133 Oxford 
Street, 


NEWLY QUALIFIED 
ACCOUNTANTS 


ofered wide rangs of audit oxperience, together 

opportunity to specialize sad. excelient 
i Mull detalls to: J, N. C , Esq., 
LL.B., A.C.A., Rowley Peab & s 
9 Bishopsgarte, EC2. 


WLY-QUALIFIED ASSISTANT to partners 
small City firm as aeriiahoy account- 
ants for a ety of 


Uy i a according to age and. O3 snes, — Box 
NIEWE UALIFIED CHARTERED AC- 

COUNTA required by Oxford firm of 
chartered accountants. Fiat available. Excellent 
concn salary with prospects of monan 


the : ion 
taxation if destred. Full particulars to Box SYTY 


QUALFED ACCOUNTANTS | required Hd 


xpa ng 

opportuni or young mon with some post-qualifica- 
tion t ence. ~ Reply Box QA4957. 

Qim ED SENIOR AUD CLERK for busy 


mh. 
Sal £1,250~£1,800 according to ability and 
oxperten Ta 


ainei iA, 


February 6th, 1965 





NOTTINGHAM 


Medium-sized firm of accountants 
have vacancies for young quailfied men and 
final cxamination candidates who wish to 
obra wider Pxporicnea 19r tro or ekri years 
mainiy on all aspects of Company wo 
Hubbvart, Durose & Palin, 18 Park 
HUngham, 





NOTTINGHAM 


Substantial oiana oaned firm of chartered 
accountants with Bee ideas nave vacancies 
for young qualified assistants. 


These vacancies aro extremoly sultable for 
young men who to broaden experi- 
enco on a wide range of professional work 
involving the latest accountancy techn 


© 
progran whether it may be ultimately in the 
fon or commerce. 


We have sxcoll staff relations arxi are 
propared to pay well for ability. ~ Box NS7154. 





ORDSHIREB CHARTERED ACCOUNT- 
ANTS require senior and semisenior audit 


clorks for busy practice. Permanent and pro ve 
positions in pleasant country office. The senior post 
would sult bape alifi men. Taxation oxperi- 


superannuation scheme. ~ 


g 
and experience, but not less than £1,400 p.a. 
on scheme available. — Box PAG6831,. 





PERSONAL TAXATION 


Leading firm of City chartered socountants 
have a vacan ace an cxporienced senior 
assistant. ablo position with 
a eed salary fron £1,250 p.a. for a man 
with necossery experience. Three wooks’ 
annual oas and regular salary roviows, 


Box PT7268. | 





QUALIFIED ACCOUNTANTS — 
LIVERPOOL 


Vacancies have arizen in a large firm of char- 
tered accountants for qualified staff with initi- 
ativo and progressive outlook. 


If responsibility is so then these 
yacanaos offer it, together opportunity 
gaining experience in a wide varicty of work. 


Tho firm has a number of homo and over- 
seas branches and associated firms and 
opportunities arise from time to time for ataff 
to transfer to them, shouid they so wish. 


Attractive starting salaries are paid 
according to qualification and o riene 
thero a contributory pension $ 


risa in ew should beo 
addressed to: Box W230. & Nightingalo, 
Liverpool 2. 


eMeld professional office as departmental 


managers. Excallent salary, bonus and ponsion 


flret—<class | 


veer 


of City chartered accountants; hard-working 
able to accounts without su 


co. ~ Apply Frank H. 


yior & Co, 130 
pire House, St Martin’s-ie-Gr 


and, London EC1, 





RECENTLY-QUALIFIED CHARTERED ACCOUNTANTS 


A Chy firm of chartered accountants invites inquiries from candidates successful at the current final 
examination of the Institute and from other recantly-qualified men, anxious to obtain a wider experience 
and variety of work with opportunities for spocialization. For suitable applicants the commencing 
salary would be in the region of £1,250 per annum, which would be reconsidered annuslly. Staf work 
a five-day wook of thirty-five hours, overtime is paid for and luncheon vouchers of 3s por day aro 
provided. Qualified staff are entitled to three wooks’ annual leave and a pension fund ls avallable at 
age 30. ~ Picase write with full detalis of education and experienco to Box RQ7239. 
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ENIOR REQUIRED by chartered 
Wi. pag aes pT eg salary £1,500 pa. 


THE 
ACCOUNTANT 


RUGBY - WARWICKSHIRE ee ae 


Hanana progressive firm of 
accountants hayo vacancy for-a senior assistant 
with at least five years’ oxperience, 


Good salary according to experience ete. 


Foll details including salary required should 
be sent to Box RW7343. 


SCARBOROUGH 


Chartered accountants qualified. or 
similarly experfenced, man to take charge of 
a group of andi sng oi other work. Ampio COP =e 
for advancement. Pensian scheme 


— Write, ` eying, fal particulars to 
Puleyn. Heselton 10 York Pisce, 
Scarborough. 


para OC and jonior audit and taxation 
le or femalo) required by an 
e Tri medium-sized firm of cbarteced account- 
ants close to Victoria Station, SW. Salaries ot aecoraing 
to ability and axperience. — Write Box 
EMI-SENIOR AUDIT renee by 
ctrtified accountants with offices centred in the 
City, for varied practice ontng wide oxpericnco and 
zcopes for, gad Sit thar ar Sal grrr to age and 
© co. ~ Write fully to ox 8348 
by accountants in West 


tacloding gone taxation if 
initiat according to 
aon E 780-110 ae 884970 
R AND SEMI-SENIOR CLERKS r auditing 
i y chanerod accountants for rte 
co. 


applicants would be 
mury plus luncheon vou ~- BOL SA maldered. 
Sarre 


ENIO NT, net neceasarily 
scone in leasant mar area 
(Ludlow | aaa Hereford) perience of waco lote 
records and apply in 


to A. B. Moves wt & Co. A ceouninnis, 10 Corre Street, 
Ludlow, Shropshire. 


SENIOR ASSISTANT 


| 
Post-qualification experience is a vital factor 
in every carter. City are anxious to rect 
ambitious qualified man who will assist them 
in dealing with the varied problems arising in 
a eal expanding practice. — Write Box 


ENIOR ASSISTANT reguired by Gulldford 
chartered accountants in general practice. - 
Picase send details of experience and qualifications 
under ‘Personal’ cover to J. Garnett Harper, 99 
Hi Street, Gulldford, Surrey. 
NIOR AUDIT ANT for 
responsible position in smali frm of chartered 
Victoria -— permanent position 
Salary commencing £1,000-£1,200, 
~ Phone SLOane 8157. 


accountants, situated 
if suitable. 
according to experience, 


SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an oxtensive and varied audi: practice has 
some vacancies for senior audit assistants, It is 


professianal or internal audit bags hast op od 
progressive salarics are d. there is a 


Pension schome. — Box AGSSS 


ENIOR OR SEMI-SENIOR required by 
Windsor, Berks, o gonnen, Professional ex- 
perience essential to doal th incomplete records 
o mal accounts. — Reply ah particulars to Box 
BNIOR PARTNER in West End firm of char- 
tered mccountants requires personal assistant who 
must have had tax experience and bs able to work on 
own tlative. Salary range £1,300-£1.400 p.a. 
er repre oe Contributory pensions echems. — 
ox 
QOUTH COAST eont nE border). — Chartered 
accountants requiro norant preferably 
_ but not essential ir 


onal experiences 
salary, 1f profes 0 to £1,200 according 


‘QOUTHEND CHARTERE UNTANTS 
fz D ACCO A 

senior and semi-zenior; varied work 

incl g taxation. Excellent in large 

| expanding » Present gaf ~ Write 


audits). Will y woll to 


RoT elie’ a E Bo 


London Bod, here 
department for young qualified 
to specialize in taxation. Good starting salary, five- 
day week, luncheon vouchers, pension scheme and 


three weeks’ holiday. 


possibic. Five-da 
Osborne, W.S.. 


but not less than £1,000 p.a. 
conditions penupe fund, eto. ~ Apply in writing to 
Gould Charte 





TAXATION ACCOUNTANT 


We are a City firm of chartered accountants 
and can offer an appointment to an experienced 
taxation accountant as a senior manager in 
our taxadion dspartment. 


Wo wouid prefer ea chartered accountant 
aged a few years cither side of 30. whose 
current carning power is over £2,000 per year, 
but whose potential is considerably higher, 
We would, however, welcome applications 
from ang men whose experience and 
capability would eneabic them to fl this 
appointment. 


- Please write in confidence to Box TA7344. 


TAXATION 


A large firm of Birmingham chartered account- 
ants has a vacancy for ea senior assistant in its 
taxation department. — Roeply. giving dotails 


of ees aces care and salary required, to 


187. 





ANA HON ASSISTANTS., 
Griffiths Co, 128 Queen Victoria 





een ASSISTANT, + City firm of 


chartered accountants has vacancy for male or 
femalo assistant not necessarily qualified but 
must have good taxation experience and 
wishing to spectalize. Interesting position 
carries adequate salary, five-day week. 
Pension scheme and luncheon vouchers. ~ 
Please write giving full particulars of age and 
experience to Farrow, Bersey, Galin, Vincent 
& Co, 53 New Broad Street, ECZ. 





AXATION ASSISTANT, for returns, clalms, ote.. 
ones, reguirecd as soon as 
~ Pagan & 


with some previcut © 
enion schome. 


Caper, Fife. 
TAXATION ASSISTANTS 


Messra Price Waterhouse & have one or 
two vacancies in their taxation EAA: for 
accountants for work at a responsible 
level. There is considerable opportunity i 
obtain valuasbis expsricnce for those wishin 
specialive in this field. Attractive initial 
which gro regularly nonen will be according 
to ago and experience 


Reolies to 3 Frederick’s 
London EC2. 





Place, Old Jewry. 





AXATION, 
ioceferably q 


nasist 
department of prer e e Er frm of 
accountants in Hast Angilia. Successful a 
be primarily en 
but knowledge of personal tax 


ged on compen {sched 
mmencing salary according to to age and experi 


P. Son, 





TAXATION 


SENIOR TAXATION SPECIALIST in early 
thirties preferably qualified accountant, 
by City poco ian i accountants, Must have wide 
Daawicdoe of n anny statuics and lew, and 
several years’ cal cinia fn all 

of company neato cant must ms 
DUNYO ese n taz p aand to advise 
on the aspect of "day-to-day problems. 


sata acco aco a experience 
but not less than £2,5 bls on-contributory 
pension scheme, 


Write with particulars and experience to 
Box 787347. 





accountants 
Pension 


~ Deloltte, Plender, 
Street, 


vacencles in thetr taxation 
accountants wishing 


eee sulor assistant required 
Manager of tax 
charierod 


Hicant wilt 
e D work, 
d be an adrantage. 


H. red ‘Accountants, 
Holland Court, The Clore, Norwich. 


XI 


AXATION ~ Lady assistant. ay chartered 
accountants, medium sied, Teao competent 
lady to deal with taxation of vidusis, small 
companies and trusts. Qualifications not essential if 
experienced. Good commencing salary and pleasant 
working conditions. No Saturdays. Luncheon 
ones Pension schome available, — Write Box 


TAXATION 


London chartered accountants have a racancy 
for a young qualified man for taxation work. 


Candidates should have had experience of 
professional taxation work and should prefer- 
ably be chartered accountants. Limited « ri- 
ence would be acceptabic, provkied candidates 
aro keen to specialize tn this feld for a few 
years. 


The work is at a responsible level and the 
appointment would carry a salsry of 
between £1,300 and £1,650 per annum 
according to age and experiences. There are 
exctllent prospects of rapid advancement. 


Applications should be sent in confidence 
to Box TL73464. 


AXATION MANAGER. Substantial City firm 
a manager for thelr expanding taxation 
department. He ahould have first-class professional 
or Revenus experience and should be able to 
Sman d a starting salary of £2.000 p.a. ~ Box 
TAXATION SPECIALIST required by Clty firm of 
chartered accountants with a largo and expanding 
department. Commencing salary £1,850 p.a. -— Write 
with details of age, experience and qualifications 
to Box TS4941, 


TAXATION 
£1,350-£2,000 p.a. 


Young qualified sconna, with experience 
or wishing to specialize in taxation, roqutred 
by firm of City chartered accountants. Se 
salary £1 350 £2,000 according to aye ma an 
experience, Excellent prospects for a 

ment. Five-day week, three nual 
holiday, luncheon vouchers, non-contributory 
pension scheme, — Write with particulars and 
oxperience to Box TL7348. 


TAYLOR STAFF 


BUREAU 
' 49 Queen Victoria Street, EC4 


Oz MANS ORL EGUPE, RAN aM 


ACCOUNTANCY STAFF 


and SENIOR AUDIT CL 
£750-£1,500, JUNIOR £250-~£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 
STAFF SPECIALISTS to the PROFESSION 

HALF A CENTUR 


for OVER. 
No fees 


CITy 2781/2912 to staff 


We inrite you to register with us your require- 
ments for 


ACCOUNTANCY 
APPOINTMENTS 


for 


Home and Overseas 


Eal advice given. Excellent selection of 
bo alifled ra ungualifed men for senior 
and fonior positions 
Write or telephone 
BERKELEY STAFF AGENCY LTD 
80 NEW BOND STREET, LONDON W1 
HYD, 0616 


Wo charge no‘fee to applicants 
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THE NEW 
GEE'S WORLD MANAGEMENT SERIES 


List of Recent and New Publications in this important Series 


MANUAL OF COMPUTER SYSTEMS. First published 1964 
Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A. 
Volumes |~3, £36 net, Postage free In U.K. 
Volume 4, Including ‘up-dating’ service and new systems 1964—65, subscription rate £12 12s. 
Detailed illustrated literature sent on application. 


INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
By T. W. McRae, C.A. 
Price 25s net; 25s 9d post free U.K. 


BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
By C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. 
Price 32s éd net; 33s 6d post tree K. 


EFFICIENT ACCOUNTING METHODS. First pupyaned 1964, 
By Howard F. Wilson, F.C.A., M.LO.M. 
Price 30s net; 31s post free U.K. 


CONTROL ACCOUNTING BY FUNCTION. First published 1963. 
By Arthur Dixon, A.C.W.A. 
Price 21s net; 21s 9d post free U.K. 


SALES ORGANIZATION AND CONTROL First published 1963. 
By Lacey and Deverell. 
Price 30s net; 30s 10d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
By C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.1.M. 
Price 27s 6d net; 283 6d post free U.K. 


MANAGEMENT INFORMATION AND ACCOUNTING. First published 1964. 
By R. Warwick Dobson, C.A., F.C.W.A. 
Price 50s net; 52s 3d post free U.K. 


ADVANCED COST ACCOUNTANCY. Second edition published 1964. 
By J. E. Smith, A.C.W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A. 
Price 25s net; 26s post free U.K. 


ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE. first edition reprinted 1962. 
By A. G. B. Burney, O.B.E., B.A., F.C.A. 
Price 30s net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
By R. Warwick Dobson, C.A., F.C.W.A, 


Volume | ~ Costing and Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume I] ~The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume |li ~ Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 
i l THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
f BRITISH INSTITUTE OF MANAGEMENT 
| For all books on AEE are Business Administration, Costing, Com- 
E on puter Programming a and =n ery , Economics, Management and Taxation, 
: argest selection in London at: 


THE CITY LIBRARY, [5] STRAND, LONDON WC2. Temple Bar 0832 
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ADLER factura 
=a INVOICE mfr STERLING. 
== TYPING CALCULATION 

I Single Keyboard with direct Sterling entry. 

2 Sterling calculation and automatic print-out. 

3 Instantaneous Programme Changes. 


4 Alternative Decimal Applications. 
an APPLICATIONS 
| davolcing « Stock Control + Sales Analysis « Costing 


o am 
OFFICE & ELECTRONIC MACHINES LTD 


[40/148 BOROUGH HIGH STREET LONDON $81 TELEPHONE HOP 3191 


BARROW-IN-FURNESS Commerclal Office Equipment Ltd. 
' 73 Duke Street, Barrow-in-Furmess BARROW 3221-2 
| V.L.Skuce & Co, 35 Station Street, Walsall WALSALL 25431 


BOURNEMOUTH Classic Electronic Machines Ltd. 
5 Landsdowne House, Bournemouth, Harts. WESTBOURNE 63084 


DERBY David S.Butler Ltd. 5 lrongate, Derby DERBY 40571 
GLASGOW Sculthorps Ltd. 97 Bath St, Glasgow C.2. DOUGLAS 8282 
LEEDS J. A. Carter, 31 Belgrave Street, Leeds 2. LEEDS 31299 


LONDON Computer Sales (Satex) Ltd, Coleridge House 
_ Fairhazel Gardens, N.W.6, KILBURN 2121 
MANCHESTER 


' D. Kipping Ltd. Ralli Bldgs, Stanley St. Salford3. BLACKFRIARS 6367 


OXFORD 
Hunts (Oxford) Ltd. Horspath Trading Estate, Cowley OXFORD 78981 
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TEN IMPORTANT ARTICLES FOR 5s. 
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| CORPORATION 
a TAX 


| © (five articles) 


CAPITAL 
| GAINS TAX 
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(four articles) 
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DIVIDEND 
WITHDRAWAL 
| TAX 


| 

These ten important articles — discussing 

j the implications and problems arising | 
from legislation which the Chancellor 
proposes to introduce in his forthcoming | 
Budget ~ published in The Accountant 

| from December 5th, 1964, to February 

| 6th, 1965 


| are being reprinted as a booklet 
| for publication on February 16th 





| | Price 5 $ (post free) E 
| 


Order now from 
| GEE & CO (PUBLISHERS) LTD í 
| [51 STRAND, LONDON WC V} 


| Temple Bar 0832 ! 
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THE 1965 EDHON 









l S f pe 3 OF THE 
g = anD DIARY 
INDUSTRIAL = 
INVESTMENTS LIMITED =— An Alphabetical Guide to 
== Company Law and Practice 
== Incorporating an 
Safe d i tsin C : I R 
afeguard inves n Companles ; ANNUAL D y 
with profits of around or upwards = Shows a week at an opening 
of £25,000 per annum where the = with a Thumb Index to cach month 
proprietors wish to sell shares for AND | ve 
Estate Duty reasons or where cash REFERENCE BOOK 
-> and a 
Is required for other purposes. ‘ele 
ene E Table of Ad Valorem Stamp Duties 
Managers: = 15s net by post 17s 3d 


London and Yorkshire Trust Limited 
63 Brook Street, London, W.1. 


Telephone: Mayfair 9684 — 


p `. ORDER NOW from 


JORDAN & SONS, LIMITED 


Company Registration Agents _ 
Printers and Publishers 


116 CHANCERY LANE, LONDON WC2 





H iohly S uccessful Courses 


FOR ARTICLED CLERKS ~ Courses for the h, Scottish and Irish 
Chartered Accountants’ and Association — Over 35,000 


% FOR JUNIORS — Carefully graduated Courses in Book-keeping, Auditing Send for 
Commercial subjects. Specialized Courses for the this book i 

* FOR MEN IN INDUSTRY ~'A.C.C.A. Courses ~ 16,700 Examination Bee 
Successes; I.C.W.A. Courses — 12,000 Examination Successes. : 

k FOR AUDIT CLERKS AND CAREERS IN COMMERCE~ Courses [UU 7 
or SCHOOL OF ACCOUNTANCY 

%* FOR Se E AEN: JOVA Giaa with od 107 Regent House, 2 Norfolk Street 
training for Management. : | London WC2 

Write to: 


Please send me post free and | 
without obligation a copy of your | 
Guide to Careers 


THE SCHOOL OF ACCOUNTANCY 





‘The Direct Way to Success’ 
107 Regent House 107 Regent House Nae sos cvcaicv cassis A 
2 Norfolk Street _ e 2 West Regent Street | 

R E Aiia a -d 


LEETE AT TT A TTF I 
Telephone DOUglas 0213 107 | 
Member of the Association of British Correspondence Colleges ; 
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duplicating without 
Stencils, without inks 
at lowest cost per copy 
-this is Banda 
Spirit duplicating! 








Take pen, pencil, typewriter, ballpoint. Write, type or draw 
straight on to the master —a piece of paper. You’re ready to 
go! Banda spirit duplicating fills all office needs—copies on — 
paper, card, labels — even duplicates on acetate film, plastics 
and fabrics. And up to 7 colours simultaneously ! 


MASTER STROKE! Still wider scope for your Banda! With 
Bandaflex, you can make instant masters from existing 
materials (plans, contracts, documents, letters, press cuttings) 
for duplicating on your Banda. 


Banda spirit duplicating-unrivalled 
versatility, simplicity, economy 


THE PLAIN FACTS ABOUT BANDA 
DUPLICATING — the booklet that 
brings you right up to date. Get 
your copy. 


|BLOCK s ANDERSON 
i i : occur 


BLOCK & ANDERSON LIMITED - BANDA HOUSE - CAMBRIDGH GROVE + HAMMERSMITH W8 - TELEPHONE: RIVERSIDE 4121 
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When you're 
asked to 
advise on 
investments, 
remember these 
points about 
the Leicester Temperance... 


Assured security. Good interest rate, income fax paid 
and calculated on dally balances. Easy withdrawals, 
very few formalitles—and the frlendilest' service 
In the business. 

Member of the Building Societies Association, with 
a record of first-class management for over 89 years. 
Assets exceed £35,000,000. Reserves £1,300,000. 
Maybe, now, you'd like to Invest something yourself? 


fs 30 Income Tax 0 where tax 

33 vA Paid giving £ 6° 2° 5 0 Is at 7/Od,. 
ahaa 4 gross yield of inthe £. 
Leicester / 


Building Society 


Chief Office: Halford House, Charles St., Leicester 
Branch Offices: 
Birmingham: 90 Colmore Row. 
Bristol: St. Giles House, Quay Street. 
Croydon: Essex House, George Street. 
Manchester: 47 King Street. 
Nottingham: 3 Poultry. —__ 
Southampton: 163 High Street. 
Wembley Park: 11 Bridge Road. 





ROWLAND'S 
TRUST ACCOUNTS 


Third edition 


By Peter M. B. Rowland, B.A., LL.B., 
Barrister-at-law 


This successful book provides lawyers, accountants, 


- and students (being recommended reading for. the 


Institute of Legal Executives and The Law Society’s 
Examinations) with a thorough treatment of the law 


principles and practical application of trust account- 


ancy. This third edition has been rearranged to clarify 
still further the method of accounting which has been 
adopted, new legislation such as the Trustee Invest- 
ments Act 1961, has been dealt with, references to 
many new cases are included and the unique method 
of binding is of course retained. 


50s net, by post 2s 3d extra 


Butterworths, 88 Kingsway, London WQ2 
Showroom: [1-12 Bell Yard, Temple Bar, WC2 


LIFE ASSURANCE 


enables you to: 


protect your wife and family 


provide higher education for | 
your children 


make provision for your re- 
tirement 


The ROYAL offers you really 
attractive terms - 


why not ask for further details ? 


HEAD OFFICE 
1 North John Street 
Liverpool 2 


LONDON 
HEAD OFFICE 


24/28 Lombard Street 
EC3 
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Che Institute of Taxation 


President: FREDERICK BIDSTON, F.A.C.0.A., 7.0.1.8. 


Vice-Presidents: STANLEY A. SPOFFORTH,, ¥.c.A:, ¥.C.1.38. 
GORDON A. HOSKING, F.L.A. 


Secretary: A. A ARNOLD, F.c.13, 


Ce nee 


Membership of the Institute is open only to applicants who have passed the examinations con- 


ducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, ETE copies of Fi inance Acts, halten Digests 
of Tax Cases and monthly circulars on special taxation subjects. 

Those who are not qualified for membership may subscribe to a. scheme under which they 
receive all the publications except the monthly circulars. — 

Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at 3s gd each post free. 

Full particulars may be obtained from: ~” 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 


TRESHAIR 
IS YOUR BUSINESS 


Controlled fresh air adds to efficiency and 
provides better working conditions. 


WNIT 


is a silent, non-electric, ventilator that works as efficiently 
on single or double-glazed windows, providing adequate 
controlled ventilation without draughts. Low initial cost, 
simple fitting and minimum maintenance—Vent- A-matic 
_ scores all round | 

Vent-A-matic is PAPET and used by the LCGC, ana the 
majority of London Boroughs. 


Find out more by writing now for full details. 


WENUMeMAIG 


R. W. Simon Limited (Dept. A3). 
System House, 64-66 Millman Street 
London, W.C.1- Tel: HOLborn 4561 (3 lines). .- oo oe aw 





You may have Clients . 
who need Capital . 
to develop a New Project 






TDC was formed to provide finance to enable firms or individuals to overcome problems of 
technical innovation and is prepared to help a project from the start. The absence of security 
or a past profit record is not necessarily an obstacle. Our booklet ‘Capital for Technical 
Development’ will be sent on bee and may assist you in ae a satisfactory solution. 







-. TECHNICAL DEVELOPMENT CAPITAL LTD. 


PIERCY HOUSE, 5/6 COPTHALL AVENUE, LONDON E.C.2. 


’ s t 









LATEST INSTITUTE EXAMINATION RESULTS 


At the 


FINAL AND: INTERMEDIATE EXAMINATIONS 


of the 


INSTITUTE OF CHARTERED ACCOUNTANTS 


held In 


NOVEMBER 1964 
ALL THE CERTIFICATES OF MERIT 


and 
ALL THE PRIZES 


were awarded to pupils of . 


H. FOULKS LYNCH & co LTD 


The Accountancy Tutors 


















Syllabus of Tuition will be sent on application to the Secretary 


4-7 CHISWELL STREET, LONDON ECI 
Telephone MONarch 0255 
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Lh . The Recognized 
Weekly Journal for the 
4 Accountancy Profession 
T throughout the World 
CONTENTS 
Page 
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1964 Examinations l 178 


æ. 


ACCOUNTANT 


ESTABLISHED 1874 
FEBRUARY T 1965 





VOL. CLII. NO. 4703: 


The New Alchemy - 


CCORDING to the latest report from the National Economic 
A Pere Council entitled Investment Appraisal! 
‘many firms appear to apply criteria for assessing 
investment projects which have little relevance to the measure-. 
ment of the expected rate of return to the capital invested’. In 
consequence, the report avers, investment decisions in such com-. 
panies may be made over-cautiously. ‘The result is a misallocation 
of scarce resources and a slow rate of economic growth. 

The main criticisms of what the report describes as these ‘ess 
satisfactory’ current methods of investment appraisal is that firms 
use ‘a very rough and ready, and frequently arbitrary, way of 
allowing for expected adverse changes in relative costs and prices’. 
The criteria used to measure the prospective return on a proposed 
investment, states the report, are based on irrelevant criteria for 
the measurement of the prospective return on capital. It quotes 
the Richardson Committee’s report on Turnover Taxation 
(Cmnd 2300) that many business men ignore tax measures de- 
signed to influence investment policies when they are framing 
their capital programmes. That report commented that it was 
‘broadly. agreed that factors other than taxation largely determined 
investment decisions’. (Read as it stands, without qualification, this 
statement is obviously true.) It is this. failure to assess returns on 
capital after, rather than before, tax that is a major weakness of 
many current and conventional methods of evaluating the merits 
of particular investments, comments the N.E.D.C. report. 

There are’ other criticisms, too. For example, conventional 
methods seldom make any allowance for the fact that as an asset 
ages, so the rate of return tends to fall. Likewise, the earnings 
potential of assets after the pay-back period, Le. once the capital 
cost has been met, are not taken into account. But the main 
criticisms are clear enough. First, conventional methods do not 
take account of the benefits of the large capital allowances arising 
from their timing, i.e. they are heavily concentrated into the early 
years of the asset’s life; for example, for every {100 invested in 
plant a firm will get half of it back within the first four years. What 
will happen under the proposed corporation tax remains to be 
seen. Secondly, conventional methods ignore the timing of the 
cash flows; some investments yield a return earlier than others 
and when interest on the capital is taken into account, the quicker 
the capital outlay is recouped the better. 

‘Most of the disadvantages of such methods’ of evaluating the 


1 H.M.S.O. Price 1s 9d net. 
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relative merits of alternative investments, states 
the N.E.D.C. report, ‘are avoided by the use of the 
discounted cash flow (D.C.F.) technique’. Readers 
of this journal will be familiar with the basic 
principles of D.C.F. which have been expounded 
and poe) in a a number of articles in recent 
years}, 


The merit of D. C.F; for gnii the profit- : 


ability of alternative investments as compared 
with conventional: methods™is, clear. First, it 
necessitates a`detailed appraisal of all the known 
facts-and future uncertainties. This, in itself, can’ 
be ‘quite useful as an exercise to clarify the mind. 


Thus, the first- stage is to estimate-the prospective | 
earnings of the proposéd investment during its.. 
probable lifetime. Thë second. stage is to work . 
out what the asset will cost, either- in ‘interest paid 
if the purchase money-is borrowed; or in interest. 


forgorie if internal finance. is ‘possible. This sort 


of exercise is-done. with any ‘of the existing ` 


methéds-and, one suspects, with a good deal more 


realism than the Feport’ $ exposition of this part’ 
of. the D.C.F. éxereise which illustrates the ‘main . 
argument. -Readers will be amused, to put ‘it no~ 


iriore:strongly; to find in this illustration.that the 
annual profit (béfore ‘and. after tax!)..from the 


investment is.estimated’ for a: mere fifteen years. . 


The ‘report later. concedes that ‘the inevitable 
inaccuracies of ‘any judgements ‘about the more 
distant: future make it inappropriate. to attempt 
too ‘meticulous an- attribution of earnings year by 


year in-the later: years of the plant’ s fe’ (our italics). 


On the. other-hand,-the report states that ‘if no 

explicit: assumption - is-made about the course of 

eatnings; no satisfactory appraisal can be: made’. 
Oné could: take thisargument with the pro- 


verbial pinch of salt and agree, as other exponents - 


of D:C:F. have done; that one must niake the 


best estimate: possible: “After all, whatever method ` 
of. evaluating añ investmént is uséd, some guess ` 
inust:bé made about. its prospective eainings. In: 


practice, ' however, - many ordinary business. men 


take the ‘rational view. that unless they. can feel 


reasonably. .confident - of. writing. ‘off the entire . 


capital “cost. in: three’ to five: years,. they po riot 
waste time crystal gazing. ©" 
- This, ‘rough--and ready’. method, means a 
many? investments: whichmight prove profitable 


ki 





1 For example,_to. ante the most ‘recent, issues: 3 May 4th, 
1963; ‘April 4th and June 6th, 1964. oe eee: 


THE 
AGGOUNTANT 


February, 6th,- 1965 


report comments that. the available evidence 
suggests that many businesses. will not invest 
unless. they. can foresee. a. minimum return on 
capital of about 15 per cent. Hence the company 
and the economy are both losers. It is the merit 


of the D.C.F. technique that it evaluates the true 


return on a prospective investment by taking into 
account the effect of the capital allowances and the 
future cash flow*. The report illustrates this 


t ..point with an example where the apparent gross 
_return is only 4:3 per cent but which the D.C.F. 


technique reveals is equivalent to 7 per cent net 


"on the capital laid out. 


No one would deny the utility ofthe D.C.F: 


technique relatively to other less precise methods. 


At least -it should be used to! stipplement the; 


‘calculations on the conventional bases: For the 


large organization which enjoys a dominant 
Position in its market and can therefore make a 
reasonably redlistic forecast of its return on capital. 
for the next few years, the D.C.F. method will 
help to:sort out the most favourable investment. 
Where such forecasts are little better than guesses, 
as they are-with the majority of companies, then 
the margin of error which must be allowed for in. 
deciding whether to-invest or not is often so large 
that the use of pseudo-scientific projections would 


be just so much pretentious nonsense. After all, 
‘the business’ may not even make enough profits 
“against which to set the capital allowances. 


‘The bulk of investment in the United Kirigdom 


is’ undertaken by the large companies and the 


public sector. Such bodies are already familiar, 
with modern forecasting techniques, although. 


"judging: by the results of some past investments, 


not least: by the nationalized industries, they need 
more than D.C.F. to guide them. The average 
business ` man and. accountant reading the. 
N.E.D.C. report will doubtless agree that D.C.F. 

can -be’ useful. He will also wonder why the 


: N.E:D.C, is-trying to do the work of a technical 
college tutor in charge of a course in management. 


If the ‘N.E.D.C, really believes that its resources 
should be allocated to preparing | this report rathér 
than” examining the really urgent problems be- 
setting the economy, then the.sooner that organi- 


' zation applies D.C.F. methods to the allocation of 
_ Its own resources, the better. 
in the longer run are not. made, The N; E.D.C.. 


2 It can be used both for the short- and long-lived investment. 
For the „reader who wants a clearer exposition than that 
given in this report, see A. N. ‘Alfred, Discounted Cash Flow - 
and Corporate Planning. Woolwich Polytechnic. 3s 6d net.. 
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Continuous Law Reform 


ENTION was briefly made in last week’s 
issue of the publication of the- Law 
Commissions Bill the object of which is- 
to provide for the constitution of Commissions 
for the reform of the law. It is interesting to see 
how closely the wording of the Bill follows 
recommendations contained in a book edited by 
the present Lord Chancellor (GERALD GARDINER, 
Q.C., as he then was) and ANDREW MARTIN, PH.D., 
which was published in 19637. 

The two editors said it was difficult to think of 
a rational argument against renaming and re- 
organizing the Lorp CHANCELLOR’s office as a 
Ministry of Justice. However, in the view of the 
irrational opposition which the editors feared, 
they recommended that, instead, the office be 
strengthened and reorganized by setting up 
within it a strong unit concerned exclusively with 
law reform, including codification in certain 
sections of it. Seeing that the Lorp CHANCELLOR 
- himself ‘is invariably one of the most heavily 
overworked Ministers in the  Cabinet’,- the 
head of the proposed unit was to carry the rank 
ofi Minister of State whom it would be logical 
and convenient to call the Vice-Chancellor. He 
would preside. over a: committee of not less than 
five highly-qualified lawyers, whom the editors 
called ‘Law Commissioners’ although they at- 
tached no importance to this name. These would 
be full time but their salaries would: not be laid 
down since they would be governed by considera- 
tions of age, previous earnings, and duration of 
office. These views are faithfully reflected in the 
Bill, although the chairman of the Commissioners 
is not to have the title of Vice-Chancellor, nor 
ministerial rank. The book proposed that the 
chief responsibility of the Law Commissioners 
would be to review, bring up to date and keep up 
to idate the ‘general law’: common law, equity, 
and also that part of statute law which did not fall 
within the province of any particular Government 
department. 

The functions of the new Law Cinisi 
under the Bill (there are to be two Commissions, 


r Law Reform Now. Tondon. Vietor Gollancz ie Price 


30s-net. 


one for England and Northern Ireland and one 
for Scotland) are set out more — than in 
the book. They are: 


‘to take and keep sider review all the lew sith 
which they are respectively concerned with a view 
to its systematic development and reform, including 
in particular the codification of rules of law,’ the 
elimination of anomalies, the repeal “of obsolete 
and unnecessary enactments, the reduction in the 
number of separate enactments.and generally the 
= simplification and modernization of the law, and 
for that purpose: 


(a) to receive and- consider any arepeeals for. the 
reform of the law which may be made or: referred 
to them;: 


_ (b) to prepare and mibinit: to’ the Minister: G e. 
_ the Lorp CHANCELLOR in England and the. 
SECRETARY OF STATE FOR ScoTLAND and ‘the 
Lorp ADVOCATE in Scotland): from time to time 

rogrammes for the examination of different 
ranches of the law with a view to reform, 
including recommendations as to the agency 
(whether the Commission or another body) by 
which any such examination should be carried 

` out; 


(c) to undertake, pursuant to’ any ‘such recom- 
‘mendations approved by the Minister, the 
examination of particular branches of the law 

` and the formulation, by means of draft Bills or 
otherwise, of proposals for reform therein ; 


(d) to prepare comprehensive programmes of con- 
solidation and statute law revision, and to 
undertake the preparation of draft Bills pur- 
suant to any such programme: approved by the’ 
Minister ; 


d 


(e) to provide asaistancèto Government departments 
and, at the request of the Minister, x other 
authorities or bodies concerned with 
for the reform or apenement of any pach of 
the law; 


(f) to obtain gach ‘formation: as to a ~ 

"systems of other countries as appears to the 
Commissioners likely to: facilitate the as 
ance of any of their functions. : 


Fach Commission wil: also . have to make an 
annual report to the Minister who- must lay. it 


before Parliament with his comments, if he has 


any. The Minister must also lay before Parliament 
any ._programmes: prepared: bythe. Commission. 
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and approved by him, also any proposals for 
reform formulated by the Commission. Finally, 
the Commissions must act in‘consultation with 
each other. This is particularly necessary seeing 
that clause 1 (5) withholds from the English 
Commission consideration of ‘the law of Scotland’ 
—a prohibition which could be awkward when the 
English Commission was considering, say, income 
tax which applies equally throughout Great 
Britain and Northern Ireland. 

The Bill properly draws a distinction between 
codification on the one hand, and consolidation on 
the other — the latter being termed ‘the reduction 
in the number of separate enactments’. The book 
is rather less accurate. It says (page 11): 


i 


“There is an extremely strong case for codification 
of English law in the sense of reducing to one 
statute, or a small collection of statutes, the whole 

- of the law on any particular subject. The relatively 
few codes we have: the Bills of Exchange Act, the 
Parnership Act, the Sale of Goods Act, the 
Larceny Act and more recently the Income Tax 

Act, 1952, have all proved their worth; they have 

saved much time and trouble to clients and their 

legal advisers, and in all probability they have 

_ reduced appreciably the number of cases which 

ae had to be prougnt to the Courts -on points of 
aw. 

Whatever may be said of the other Acts 

mentioned, the Income Tax Act, 1952, was 
certainly not a codifying Act, it merely consoli- 
dated a ‘number of separate Acts into one. No 
attempt was made to express the effect of judicial 
decisions (pre-19 52) in the new Act. One obvious 
example i is the Law Shipping case. Moreover it 
is still necessary from time to time to look at the 
previous Acts in order ‘to find out what the Act 
of 1952 is trying to say. -| 

Another ‘section of the book,. which’ deals 
specifically with Revenue law, suggests that there 
should bea statutory requirement that the income 
tax and estate duty provisions ofeach new Finance 

Act must be.incorporated, say, within three to six 

months of their entry into force, in a consolidating 

Act which will then be up to date in every parti- 

tular’. The authors do not believe that this would 
place any great additional burden on parliament- 
ary draftsmen. ‘It is a ‘comparatively simple task.’ 

It will’ be ‘interesting to see, now that Lord 

GARDINER ‘is: the Lord’ Chancellor, whether by 

fext:winter there will be.a new Act on the Statute 

Book:which not. only ‘consolidates all income tax 

and. :profits.tax law,: but estate duty: law as well; 
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or whether this ‘comparatively simple task’ will 
be too much for the present force of draftsmen. 
.. The same section of the book advocates a ‘true’ 
capital gains tax as contrasted with the short-term 
gains tax introduced in 1962. In this respect the 
book’s recommendation has already been adopted 
by the.Government. Indeed, the present CHAN- 
CELLOR OF THE EXCHEQUER has repeated almost 
word for word a statement in the book that 
restrictions should be placed on taking what is 


‘really’ income in the guise of capital. ‘The further 


suggestions of ‘one taxpayer ~ one charge’, and a 
universal current year basis, already rejected by 
the Royal Commission, appear in the book; but it 
seems unlikely that they will be adopted. One good 
suggestion in the book is that the cost of appealing 
against assessments, including the cost of profes- 
sional assistance, should be an allowable deduc- 
tion. Another good suggestion is that where a 
taxpayer succeeds before the Appeal Commis- 
sioners, but the Revenue appeal to the High 
Court or above, he should have his costs paid by 
the Revenue in any event. 

The book makes a strong attack on discretionary 
settlements which enable families to avoid surtax 
and estate duty. Therefore it may well be that 
further legislation will be enacted this year to 
restrict further these benefits. 

The odd-suggestion is made that ‘the preferen- 
tial treatment of earned income should be limited 
to a maximum amount’. There has, in fact, never 
been a time when earned income relief was not 
limited to a maximum. 

There is a succinct account in the bask of die 
shortcomings and abuses of company law, and 
some useful suggestions for reform. The interest- 
ing point is made that when the stock exchange 
decides to suspend dealings in a certain company’s 
shares, those ‘shares become to all intents and 
purposes unsaleable. Have the holders any remedy 
against the stock exchange if the suspension was 
unwarranted? . -> ~- 

If the authors had their way,-voteless equity 
shares would go. Also shareholders would be able 
to obtain: a complete picture of the assets of a 
company, even: if-it be a banking or insurance 
company. The authors point to the considerable 
disparity which not infrequently exists between 
the position as revealed by published accounts in 
the ordinary way, and the position as disclosed 
by the directors when resisting à take-over bid. 
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The Proposed ‘Dividend Withholding Tax’ 


CONTRIBUTED 


HE Chancellor of the Exchequer has 
announced the introduction of a corpora- 

tion tax on profits which, in relation to a 
corporation which has a December 31st account- 
ing year, will be charged for the first time 
on the 1965 profits. ‘The rate of tax has not been 
fixed but 35 per cent is considered to be likely. 
The Chancellor has also stated that corporations 
will be required to deduct income tax at the 
standard rate from dividends and other dis- 
tributions of profit and to pay that income tax 
over to the United Kingdom Inland Revenue. 
This implies that he proposes a ‘dividend with- 
holding tax’. This withholding tax will apply to 

' distributions made after April 5th, 1966. Again 
‘the rate has not been fixed but is likely to be at 
= 41:25 per cent. Where a corporation distributes 
the whole of its 1965 profits, the tax levied will be: 

















Tax paid 
£ £ £ 
1965 Profit 1,000,000 
Corporation tax Gs 5 
per cent) 350,000 350,000 
650,000 
Dividend S .. 650,000 
Less Withholding 41°25 
per cent oe .. 268,125 
ra (381,875) 
Withholding payable to 
United Kingdom In- 
land Revenue i - (268,125) 268,125 
— £618,125 
61:8% 





From the corporation’s standpoint, if no profits 
are distributed, tax is paid at:35 per cent.: On the 
other hand, if the ‘whole of-a year’s profits is 
distributed, tax is paid at 61-8 per.cent. There is a 
tax incentive to retain profits in the business. 

No liability exists in respect of withholding 
tax unless and until a distribution of: profit is 
' made. When a distribution is made, a pabiity 
to pay the withholding tax arises. 

As the withholding tax does not Sesame a 


. liability before the date of the distribution, it 


follows that at any particular balance sheet date: 


(a) the potential future levy of withholding tax 
on retained profits does not constitute a 
_ liability; ; and | . 


(5) any amount set aside to meet a possible future 
liability to withholding tax would not be a 
‘provision’ within paragraph 27 (1) (a), Schedule 
VIII, Companies Act, 1948, but would be a 
reserve. Furthermore, it would not be a ‘charge 
for United Kingdom taxation on profits’ 
required to be shown as such in the profit and 
loss account under paragraph 12 (1) (c) of 

_ Schedule VIH. 


Profit and Loss Account - 

Treatment of Dividends 
It seems clear that if a dividend is paid or provided 
for in a particular year’s profit and loss account, 
the gross dividend must be effectively charged. 
Hitherto the practice has been to show only the 
net dividends, due to the nature and basis of 
taxation for year’s prior to the introduction of 
corporation tax. There appears to be no reason 
to continue the net dividend basis, since this 
would involve an additional and separate charge 
for the. withholding tax. Exceptionally, where a 
dividend is declared free of tax, it may be 
preferable to show.the actual dividend payable 
(described as ‘free of tax’) and to make a provision 
for the withholding tax in addition but separately. 

After April 5th, 1966, a company cannot 


. actually distribute to its shareholders an amount 


equivalent to its after-tax profits for a particular 
period, unless it drains from reserves an amount 
equal to the withholding tax attributable to the 
distribution. Taxation therefore creates a break- 
even point, namely, the point at which actual 
distributions, plus withholding tax, exactly equal 
the after corporation tax profits. 


" Balance Sheet 
Treatment of Retained Profits . 


Under the previous "basis ‘of taxation, the net 
profit (after tax, dividends and transfers to 
reserves) has been carried to the balance sheet, 
added to ‘Revenue reserves’, and treated as part 
of the shareholders’ equity. 

It is now necessary to consider whether this 
treatment should be modified i in future. 

The ‘Revenue reserves’, ‘including the credit 
balance on profit and loss account, are regarded 
by readers of the balange‘ ‘sheet as being available 
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for distribution to shareholders. If any dis- 
tribution is made, the shareholders will not 
receive the declared sum because of the deduction 
of withholding tax. 

As already stated, withholding tax does not 
become a liability until a distribution is made. 
It follows that the potential liability to with- 
holding tax on future distributions (if any) is 
not a liability. Nor does the accumulated amount 
constitute a contingent liability as it is not a 
liability and it. cannot, except in most unusual 
circumstances, become a liability except by 
some decision of the company. Nevertheless, 
the company (or in certain cases of amalgama- 
tions its successor) can never divest itself of the 
possibility of ultimately becoming liable to the 
United Kingdom Inland Revenue for the accumu- 
lated potential withholding tax. | 

It is true that the full potential liability will only 
arise in the majority of cases in the event of a 
liquidation. A balance sheet is, however, pre- 
pared as on a particular date on a going concern 
basis and it does not purport to show the effect 
of the many factors which may arise on winding 
up. On the other hand, where the whole of a 
company’s after corporation tax profits are 
distributed in kind, a liability to withholding 
tax can arise which could only be met out of 
prior years’ reserves, including the credit balance 
on profit and loss account. Similar considerations 
will apply in the case of distributions of capital 
profits. 


Accounting Treatment 


In order to present a true and fair view of the 
company’s financial position to its shareholders, 
it is suggested that the amount of withholding 
tax attributable to the gross retained earnings 
should be shown as a separate heading in the 
balance sheet as ‘Reserve for future tax’. Only 
the net (actually distributable) retained earnings 
would be included in ‘Revenue reserves’. If this 
suggestion is not followed, it is considered that 
at least a note should appear on the balance sheet 
clearly indicating that there is a potential 
liability in respect of future distributions and 
stating the estimated maximum tax liability 
which could arise. 

As regards the profit and loss account, the 
last item shown will normally be ‘Balance 
carried forward’ or ‘Profit retained’. This 
balance is carried to ‘Revenue reserves’. There 
appear to be two methods by which the potential 
withholding tax on the retained earnings can be 
treated. First, the withholding tax attributable 
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to the retained profit for the year could be 
charged in the appropriation section of the 
profit and loss account and carried to the “Reserve 
for future tax’. Only the net (distributable) 
retained earnings would be carried to ‘Revenue 
reserves’. Alternatively, the gross retained earn- 
ings could be carried to ‘Revenue reserves’ and a 
deduction made (in the balance sheet) from the 
‘Revenue reserves’ for the withholding tax 
attributable to the retained earnings which would 
then be shown as ‘Reserve for future tax’. 


Possible Retrospective Effect 

Profits Earned in Pre-corporation Tax Periods 

It is not known at this stage whether tax must 
be withheld from all dividends paid after April 
5th, 1966, or whether the withholding tax will 
apply only to dividends out of corporation tax 
periods. In the latter case a LIFO basis seems to be 
likely. It is expected that dividends will generally 
be related to the period in which paid with 
possibly a six months’ grace period. Dividends 
in excess of current profits will be regarded as 
being for the immediate preceding period and so 
on backwards. 

If withholding tax is applied to all dividends, 
it follows that United Kingdom corporations 
will have been subjected to a potential liability 
of 41:25 per cent of all their retained earnings 
at one stroke on April 6th, 1966. Already those 
same earnings have borne ‘United Kingdom tax 
at varying rates in the prior years when earned. 
In recent years the normal rate for profits in 
excess of {12,000 has been 53:75 per cent. The 
potential cumulative tax rate levied on recent 
profits would therefore be 73 per cent. If a surtax 
payer (paying at the highest rate) were to receive 
a dividend on this basis the total tax impact is 
98 per cent. 

On the assumption that the withholding is 
only applied to dividends out of corporation tax 
periods, and that a LIFO basis is used to allocate 
dividends, it is suggested that the ‘Revenue 
reserves’ in the balance sheet should be divided 
into two parts. Using the expected withholding 
rate of 41:25 per cent, the parts would be, 
(1) 41°25. per cent of the corporation tax period’s 
net profits would be ‘Reserve for future tax’ 
to be shown separately and not included in 
shareholders’ equity or as ‘Revenue reserves’, 
and (2) the balance would be ‘Revenue reserves’ 
(actually available for distribution). 

The division of the “Revenue reserves’, as 
suggested, should not, in theory, prove too 
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difficult. A -running record ‘would be required. - 


It may be. that the legislation will follow the 
lines adopted for overseas trade corporations 
which lay down rules for allocating distributions 
between exempt trading income and investment 
income. On the other hand, if the withholding 
tax 1s applicable to all dividends after April 5th, 
1966, it is suggested that the whole of the 
‘Revenue reserves’ be split in the ratio of 41-25 
per cent (Reserve for future tax) and 58-75 per 
cent (Revenue reserves). The same treatment 
would not be applicable to ‘Capital reserves’, 
since these are by definition not distributable. 


Timing of Dividends 

The Chancellor has stated that ‘special pro- 
visions will be introduced to deal with possible 
attempts at forestalling as regards dividends’. 
Perhaps what he has in mind here is that, using 
1964 as a base, and viewing dividends paid after 
the beginning of the first corporation tax period 
and before April 5th, 1966, but related to the first 
corporation tax period, any increase will be 
retrospectively charged to withholding tax. Adjust- 
ments in the comparison of the dividends would 
be required, (1) where there has been an increase 
or decrease in share capital, and (2) where the 
length of the accounting periods differ. 

As regards the effective date of dividends, it is 
likely that they will be regarded as due for 
withholding tax purposes, (1) on the day of the 
declaration where declared at an annual general 
meeting, or (2) on the date they are paid ir other 
cases. ‘here may be a provision to date dividends 
from the time of a public announcement of 
proposed dividend by the directors. 


Losses in Pre-corporation Tax Periods 

Where a company has accumulated losses in pre- 
corporation tax periods which are followed 
by profits in corporation tax periods, dis- 
tribution of the current profits may be subject 
to withholding tax, without reference to the 
prior losses. However, on a liquidation, it is 
considered that if the prior losses equalled the 
post profits, no withholding. would be applied, 
because the shareholders would merely receive 
repayment of the share capital. : 


Distribution of Capital Profits 


Since capital profits will either be subject to 
corporation tax or capital gains tax,. it: seems 
likely that withholding tax will be applied to 
distributions of such profits. a l 
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“Although ‘Capital. reservés’: are, by. definition, 
not distributable, if at. some stage such reserves 
are transferred to ‘Revenue reserves’: it would 
be consistent to show a portion of the transferred 
amount separately from shareholders’ equity as 
‘Reserve for future tax’. 

Even profits which are exempt from- both 
taxes might be subject to withholding tax. 


Distribution In Specie, 

It is: probable that the market.value of the assets 
distributed will be the basis for withholding 
tax and that the company will be required to.pay 
to the Revenue 41-25 per cent.of such market 
value. It would be regarded as a free-of-tax 
dividend paid in kind. This might apply to 
reorganizations of share capital, but it is hoped 
that no withholding tax will be required where 
no change of beneficial ownership (direct or 
indirect) occurs. 


Arrears of Preference Dividends 


Where’ cumulative preference dividends have 
not been paid due to an insufficiency of profits, it 
seems likely that these may be caught by the 
withholding tax provisions. It will be remembered 
that, in pre~-March 31st, 1958, profits tax periods, 
the Revenue were willing to spread the arrears 
back only in very special circumstances. 


Capitalization followed by Reduction of Capital 

If reserves are capitalized by means of a bonus 
issue it is expected that a subsequent reduction 
in capital would involve the corporation in a 
liability to withholding tax at the time of the 
reduction. It follows that the liability must be 
set up at the time of the reduction and sufficient 
retained profits must be in hand out of which to 
set up the liability. The basis of the withholding 
tax may be the amount of the capital, reduction 
in balance sheet terms. 


Redemption of Preference Shares 

Provided the preference shares were issued for 
full consideration, it,is unlikely that withholding 
tax will apply. If the preference shares were the 
result of a bonus issue and later redeemed, they 
must be redeemed out of profits and withholding 
tax is expected to be levied. The payment of-a 
premium on redemption mey Re subject to 
withholding tax. 


ome Grants or Other Disiributions 


It is conceivable that- the making of loans, grants 
and other similar distributions will attract: with- 
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holding:tax on the lines already in operation for 
overseas trade corporations. Problems would 
then arise on the repayment of such loans etc. 


Director-controlled Companies 
Excess Remuneration etc. 


In the case of director-controlled companies, it 
is extremely unlikely that remuneration voted 
in excess of certain limits will be regarded as 
being a dividend to which dividend withholding 
tax applies. 

It is expected that unreasonable rents, travelling 
expenses, interest, patent royalties to a director, 
etc., disallowed for corporation tax purposes will 
not be treated as dividends. 


~ 


Current Accounts 


It is expected that loans to a director of a director- 
controlled company and loans to shareholders 
will be treated as distributions, but that a set-off 
will be allowed for amounts due to the director 
in arriving at the basis for withholding tax. 


Group Elections 
It is considered probable that provisions will be 
introduced to permit group elections for cor- 
poration tax. It may be that withholding tax from 
dividends will not be required in such cases but 
the election will be irrevocable. 

In these cases there may be legislation in 
connection with dividends paid by a parent 
company, (1) partly out of a subsidiary’s pre- 
corporation tax, profits, and partly out of its 
corporation tax profits, (2) partly and similarly 
out of the parent company’s profits. It may be 
necessary to legislate on whether part of the 
dividend has tax withheld and part does not-or 
whether the whole dividend is subject. The 
difficulties involved are considerable and may be 
insurmountable leading to the thought that with- 
holding tax may be applied to all distributions 
after April 5th, 1966. 

It has been suggested earlier that a reserve be 
set up separately from “Revenue reserves’, so 
that the potential withholding tax is shown. It is 


probable that withholding will be required even ` 


in the case of inter-group dividends, but it is 
possible that the recipient may be permitted to 
reclaim the tax suffered. If the suggestion is 
adopted of splitting the ‘Revenue reserves’, the 
consolidated balance sheet of the group will 
incorporate the appropriate figures and show a 
true and fair view, even if there are minority 
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interests. ‘The problems in this area may set up a 
trend towards branch operations, rather than 
doing business through subsidiaries. 


Amalgamations and Kequisitions 


Similar difficulties may arise. on amalgamations 
in deciding the maximum amount of accumulated 
earnings which are subject to withholding tax. 
‘There may be considerable problems in connec- 
tion with pre-acquisition profits which, although 
not legally free for distribution, are to be regarded 
as free for distribution currently from a with- 
holding tax standpoint and thus providing a 
current fund to which withholding tax would be 


- applied: 


In the case of reorganizations of the structure 
of groups, it is possible that capital gains may 
arise and that these will be taxable, unless a 
prior clearance is obtained from the Revenue. 
Similarly, there may be deemed distributions 
of profit unless clearance is obtained. 


Liquidation 


It i is expected that all payments to shareholders, 

whether in cash or in the form of assets made 

during liquidation, will be regarded as distri- 

butions to which withholding tax applies, except 

(1) possibly to the extent that pre-corporation 
tax profits are distributed; and 


(2) to the extent that the distributions represent 
a return of paid up share capital or premiums 
which were paid in cash. 

Where the liquidation is part of a scheme of 
reorganizing a group of companies, it is expected 
that, subject to obtaining a clearance, exemption 
from withholding tax will be given. 


Non-residents 


If the suggestions are followed, non-resident 
shareholders (including foreign parents of United 
Kingdom subsidiaries) will be most concerned 
at the increase in the charge for tax from 53-75 
per cent to 61-8 per cent. When you add the 
possibility of prior reserves being subjected to 
withholding’ tax, we must expect bitter reactions. 
It is possible that a special rate of withholding 
tax will apply to non-resident shareholders but 
this might require re-negotiation of tax treaties. 
As regards United Kingdom branches of foreign 
corporations, the profits of the branch may be 
deemed to be distributed, attracting 61-8 per 
cent tax. Alternatively, a special rate of corpora- 
tion tax may be adopted: 
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An essential tool of modern commerce and 
industry, Business Forms deserve the most skilful 
attention to ensure that mey expedite rather than 
impede action. | 


Pre-assembled multi-copy forms, expertly 
planned and designed by business forms experts 
like Paragon, save time and money. They eliminate 


needless repetitive writing of the same data or- 


information and reduce chances. of error. 


For- business forms servicé, call-in ‘the 
Paragon man, his advice will cost nothing—it will 
probably. point the way. to considerable savings. 


LAMSON PARAGON LTD 
PARAGON WORKS LONDON E16 
TELEPHONE ALBERT DOCK 3232 


MEMBER OF THE. LAMSON INDUSTRIES GROUP 
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Nearly 250 years of irisurance experience, is'a credential.which wise accountants would do well to 
bear in mind when: arranging insurance. for their clients’ needs. That is the ‘Seal of Authority’ 
implicit in Royal Exchange Assurance —authority that is reinforced by a service that is world-wide. 
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Growth Shares in a Balance Sheet 


by D. C. BEATON, C.A. 


HE principle of valuing fixed assets in a 

balance sheet is cost less provision for 

depreciation or diminution in value, not 
market value. The reason for this is that a fixed 
asset 1s not expected to be sold but to be used in 
the business until worn out. In a continuing 
business the cost of a fixed asset can be regarded 
as deferred revenue expenditure to be allocated 
to each future accounting period in proportion 
to the benefit received in each accounting period 
from the use of the asset. In each successive 
balance sheet there appears, therefore, the un- 
allocated balance of cost, which is another way of 
describing cost less provision for depreciation. 

Cost, in the writer’s opinion, should not be 
historical cost but cost in terms of the present 
purchasing power of the currency; historical cost 
being converted to reflect the change in pur- 
chasing power of money since acquisition of the 
asset. In the same way, accumulated provision 
for depreciation should be in terms of the present 
purchasing power of the currency, each past 
year’s provision being converted to reflect the 
rise or fall in purchasing power between the 
accounting period in which provision was made 
and the current accounting period. 

The principle of valuing current assets in a 
balance sheet is cost, or if market value is less 
than cost, then market value. The reason for 
the basis being cost, where market value is 
greater than cost, is that although a current asset 
is expected to be sold or realized in the ordinary 
course of business, the principle of accounting 
is that credit is taken for profit on sale when the 
sale takes place. The reason for value at market 
value where market value is less than cost, is the 
rule of caution in accounting whereby a loss on 
sale which occurs in the subsequent accounting 
period may be provided for in the preceding 
balance sheet in the interest of financial prudence 
and of avoiding the possibility of insolvency with 
the attendant risk of going out of business. 

In textbooks and other writings on accountancy 
there are found references to exceptional cir- 
cumstances in which the value of fixed assets may 
be written up from cost to a higher figure. An 
example would be where a new partner or share- 
holder is introduced into a business on the basis 
of the existing financial state of affairs of the 


business. Another way of stating the fundamental 
reason for the basic principle that fixed assets 
are not to be valued in a balance sheet at above 
cost, is that it does not accord with accounting 
theory to take into account an appreciation in 
value where there is no physical or tangible 
increase in the asset. Thére can, however, be the 
exception to the general rule where, in fact, 
there has been a tangible addition to the asset. 
For example, if a property were let on lease with 
an obligation upon the lessee to incur expenditure 
on adding to or improving the property, where 
the title in the addition or the improvement vests 
immediately in the owner, it would be right for 
the value of the asset to be increased by adding 
to previous cost the expenditure on the addition. 
or improvement in question. . 


Practical Example 


For the sake of illustration, one could assume 
that a company owned two trade investments each. 
of the same amount of cost, and assume further 
that each of the two companies invested in made 
profits of the same amount, and further that the 
policy of the directors of the one company was 
to retain 50 per cent of earned profits in the 


-business for expansion, whereas the policy of the 


directors of the other company was to distribute. 
the whole of the profits and raise capital from: 
outside the business to meet the cost of expansion. 
If present-day accounting practices are applied 
to each investment in turn, in the case of the first 
company the dividend received, equal to 50 
per cent of profits earned, would be credited to 
profit and loss account by the owner company 
and the investment would remain in the balance 
sheet of the owner company at the same figure 
of cost as appeared the year before. 7 

In the case of the second company the dividend 
received, equal to the whole of the earned 
profits, that is to say, twice the amount of the 
dividend received by the owner company from 
the first company, would be credited to the profit 
and loss account of the owner company; and if 
one assumes that the directors raised the capital 
required for expansion, equal to 50 per cent of the 
profits earned, by means of an offer to subscribe 
to existing shareholders, and that the owner 
company accepted the subscription offer during 
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the financial year, then the value of the shares in 
the balance sheet of the owner company would be 
cost, but cost would include the cost not only 
of the shares originally held but also of the new 
shares subscribed for during the year. In this case 
the directors of the owner company would no 
doubt transfer, or include in the transfer, to 
general reserve an amount equal to the cash 
subscribed for the new shares because profits 
having been used for that purpose would not 
to that extent be available for distribution as 


dividend. After taking into account this transfer . 


to general reserve, one would find that in respect 
of each of the two companies the same amount, 
i.e. half of profits earned, would be included in the 
profit available for distribution as dividend in the 
profit and loss account of the owner company. 
In the balance sheet, however, in respect of the 
first company the shares would appear at original 
cost, despite the retention by the first company 
of 50 per cent of earned profits for capital 
expansion; whereas in respect of the second 
company the shares would appear in the balance 
sheet of the owner company at a higher figure 
of cost, i.e. including the cost of subscription 
for the new shares, while on the other side of the 
balance sheet there would appear an increase in 
general reserve equal to the profits used by the 
owner company to meet the cash outlay in sub- 
scribing for the new shares during the year. 


Fault in Accounting Practice 


There would thus be a difference in accounting 
treatment in respect of the shares in each of the 
two companies, although the only difference 
between the two sets of circumstances was that 
the directors of the one company used a different 
method of financing capital expenditure from that 
used by the directors of the other company. This 
indicates a fault in current accounting practice, 
because in financial terms there is no difference 
between the two sets of circumstances assumed. 
The reason for the fault seems to be a lack of 
recognition that there is an exception to the 
general rule that fixed assets should not be 
written up from cost, where there has occurred 
a tangible or real increase in value during a 
financial period. In the example illustrated there 
has in fact been, in the case of the shares in the 
first company, a real increase in value which 
would be reflected in the accounts of the first 
' company by an increase in tangible assets 
corresponding to the 50 per cent of earned 
profits retained in the business instead of being 
distributed as dividend. 
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Where the value of a shareholding in a company 
has increased through growth, the increase in 
value can be measured by calculating the current 
value of a share by dividing the number of 
issued shares of the company into the aggregate 
of its issued share capital and reserves including 
undistributed profits. It would be an advance 
in information contained in company reports if 
this value per share were to be included in such 
reports. If shares of nominal value come to be 
replaced by shares of no par value it seems 
likely that companies may include this infor- 
mation to fill the gap caused by the disappearance 
of the nominal value of shares issued. 


A Possible Innovation 


A further advance in the realm of company 
procedure might be for it to become the practice 
for a company to issue year by year to share- 
holders shares equivalent in value to profits 
retained. If this were done, profits retained for 
capital expansion would immediately be reflected 
by a corresponding increase in share capital, 
and a shareholder would know immediately 
the extent to which his shareholding had increased 
in value due to profits being withheld from dis- 
tribution as dividend in order to finance capital 
expenditure. A difficulty in calculating the 
increase in real value of shares, due to withholding 
of profits from distribution as dividend, arises 
because, if for example the financial year of the 
company in which the shares are held ends on the 
same date as the financial year of the company 
owning the shares, it 1s probable that the accounts 
of the company in which the shares are held will 
not be available in time for use to be made of 
the information ‘contained in those accounts in 
the preparation of the accounts of the company 
owning the shares. f 

If, on the other hand, the financial year of the 
company in which the shares are held ends on a 
different date from the’ date on which the 
financial year of the company owning the shares 
ends, although the accounts of the former 
company may be available in time, such informa- 
tion will relate to a date earlier than the balancing 
date of the company owning the shares. Such 
difficulties can, however, be overcome by esti- 
mation — a process which is often necessary in 


the preparation of accounts. By studying the’ 


degree of growth due to retention of earnings 
in each of a number of past years, the probable 
degree of growth could be forecast in the interval 
between the balancing date of the last published 
accounts of the company in which the shares are 
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held, and the balancing date at which accounts 
are being prepared by the company owning the 
shares. 


Treatment of Surplus 


If shares are written up in value, as suggested, 
the question arises as to how the surplus on 
revaluation is to be dealt with in the accounts of 
the company owning the shares. If the shares are 
in the category of fixed assets, it is considered 
that the surplus should be credited to capital, or 
undistributable, reserve. In the writer’s opmion 
it is best for a reserve to be described as a capital 
reserve only when the reserve cannot legally be 
distributed as profits available for dividend. This 
is a narrower conception than the definition of 
capital reserve in the Companies Act which 
reads: 


“The expression “capital reserve” shall not 
include any amount regarded as free for dis- 
tribution through the profit and loss account.’ 


Unfortunately, there is at present uncertainty 
as to whether an unrealized capital surplus may 
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legally be distributed as dividend since there are 
conflicting legal decisions on the point, as 1s 
pointed out in paragraph 336 of the Report of the 
Company Law Committee (the Jenkins Com- 
mittee) issued in June 1962. | 
However, the Committee reported that leading. 
bodies of accountants were strongly opposed to 
such distributions of unrealized capital surplus 
and that they, the Committee, concluded that 
such distributions should no longer be legally 
permissible. If the shares which have been 
written up in value are in the category of current 
assets, as they would be if they were, for example, 
temporary investments of idle funds or shares 
owned by a company whose business is dealing 
in shares, it is considered that the surplus on 
revaluation should be credited to general, or 
distributable, reserve. In this case the surplus on 
revaluation would be an unrealized revenue 
surplus which could be expected to be realized 
in the near future, so that the surplus could 
rightly be regarded as part of the reserves avail- 
able, or at least not legally unavailable, for 
distribution as dividend. l 





Weekly Notes 


THE INSTITUTE’S EXAMINATIONS 


RE were 2,703 candidates for the November 

1964 examinations of The Institute of Chartered 
Accountants in England and Wales. Of the 2,093 
candidates for the Final examination, 948 (45:3 per 
cent) passed and 1,145 failed. The First Certificate 
of Merit, the Institute Prize, the W. B. Peat Medal 
and Prize, the O. C. Railton Prize for the year 1964 
and the Plender Prize for the paper on English Law 
(Part I) were all won by Mr Ahsan Rashid, of 
London. The Second Certificate of Merit, the Walter 
Knox Scholarship, the Frederick Whinney Prize 
(equal with one other) and the Plender Prizes for the 
papers on Advanced Accounting (Part IT) and 
General Financial Knowledge, Cost and Management 
Accounting were all won by Mr Daniel Gilbert 
Wrayford, of Newton Abbot. The Third Certificate 
of Merit and the Charles M. Strachan Prize were 
won by Mr Suresh Hotechand Thadhani, of London. 
In the Intermediate examination, there were 610 
candidates of whom 297 (48-7 per cent) passed and 
313 failed. The First Certificate of Merit and the 
Institute Prize (each equal with one other) and- the 
Stephens Prize were won by Mr John Keith McGuire, 


of London. The First Certificate of Merit and the 
Institute Prize (each equal with one ether), the Tom 
Walton Prize and the Plender Prize for the paper on 
General Commercial Knowledge were won by Mr 
Alan Charles Turner, of Birmingham. A full list of 
successful candidates appears elsewhere in this issue. 


a 


CHANGES IN IRISH INSTITUTE’S 
SECRETARIAT 


HE Council of The Institute of Chartered 

Accountants in Ireland has announced with 
regret the resignation with effect from March 3rst 
next of Mr William Stuart Orr, B.A., LL.D., A.C.A., 
who has been Secretary of the Institute since June 
1955. Mr Stuart Orr is leaving to take up an appoint- 
ment in commerce. Applications to fill the vacancy 
are being invited by d Council and an announce- 
ment appears on page V of this issue. 

The Council has also announced the appointment 
of Mr Robert Lorcan Donovan, B.A., B.COMM., A.C.A., 
as Deputy Secretary of the Institute. Mr Donovan, 
who was admitted to membership of the Institute 
in 1954, took up his duties on February rst. 


IRISH INSTITUTE’S EXAMINATIONS 


HE results of the winter session examinations of 
The Institute of Chartered Accountants in 
Ireland are now announced and the names of the 
successful candidates appear elsewhere in this issue. 
In Part V of the examination, the First Place was 
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won by Mr V. H. Cruise, of Dublin, Mr A. F. 
Chandler, of Cork, was awarded Second Place, and Mr 
M. P. Donnelly, of Dublin, was awarded Third Place. 

The First Place in Part IV was won by Mr J. P. 
McLoughlin, of Dublin; Second Place by Mr D. R. 
Little, of Glenageary, Co. Down, and Third Place 
was won jointly by Mr J. F. Dolan, of Dublin, and 
Mr G. Eaton, of Cork. 

In Part II, Mr W. F. Barrett, of Dublin, was 
awarded First Place; Mr W. M. Holland, of Cork, won 
Second Place, and Mr A. C. Wall, of Co. Dublin, 
won Third Place. 

Mr B. J. Singleton, of Belfast, won First Place in 
Part IT; Mr J. M. McBride, of Omagh, Co. Tyrone, 
won Second Place, and Mr V. A. Evans, of Belfast, 
won Third Place. In Part I, First Place was won 
jointly by Mr E. F. Stephenson, of Dublin, and 
Mr A. H. Tuthill, also of Dublin; Second Place was 
won jointly by Mr G. J. Lee, of Belfast, and Mr J. M. 
Thornton, of Belfast. 


NEW COUNCIL MEMBERS OF THE 
ASSOCIATION 


SHE Council of The Association of Certified and 

Corporate Accountants has co-opted as members 

of the Council Mr Paul Callan, P.C., F.a.c.c.a., Mr 

Henry Hill, Fa.c.c.a., and Mr Edward Joseph 
Cardwell Jeffery, A.A.c.c.A. 

Mr Callan, who is aged 58, is a partner in the firm 
of Messrs Cremin, McCarthy & Co, of Dublin. He 
qualified as a member of the former Corporation of 
Accountants in 1930 and was admitted to Fellowship 
of the Association in 1945. He became a partner in 
his present firm in May 1930, and has been con- 
tinuously in public practice since that time. Mr 
Callan is also a director of a number of companies 
both in Ireland and the United Kingdom. He was 
appointed a Peace Commissioner in 1950. 

Mr Henry Hill, who is divisional comptroller of 
the Frigidaire Division of General Motors Ltd, is 
40 years of age and was admitted to membership 
of the Association in 1949, having served his articles 
‘with Messrs John Marshall & Co, Certified Account- 
ants, of Newcastle upon Tyne. Mr Hill joined the 
‘London office of General Motors Ltd as an account- 
ant in 1950, and the following year he was appointed 
to the Frigidaire Division of the company where he 
was successively accountant, budget controller and 
assistant comptroller. In 1959 he transferred to the 
‘company’s AC-Delco Division as comptroller at the 
Liverpool plant and held this position until taking up 
his present appointment. He is a member of the 
Association’s Management Accounting Subcom- 
mittee of the Technical Research Committee. 

Mr Jeffery, who is a member of the group board of 
Harveys of Bristol Ltd, is 44 years of age and was 
admitted to membership of the Association in 1955. 
After wartime service with the Royal Air Force, he 
joined the Berkertex Group of companies initially as 
assistant accountant and then chief accountant and 
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financial adviser. In 1950 he joined the Colonial 
Development Corporation where he held senior 
financial and executive appointments in Central, 
East and West Africa. 

During 1955 Mr Jeffery became a management 
consultant with Associated Industrial Consultants 
Ltd, specializing in marketing, sales development and 
financial assignments. He joined Harveys of Bristol in 
1959 as general manager (sales) and in 1961 he was 
appointed to the group board of Harveys. Since then 
he has held further appointments as managing direc- 
tor of John Harvey & Sons Ltd, and chairman of 
Stewarts of Dundee Ltd. 


COVENANT BY SURTAX COMPANY 


HEN a company which is subjected to a surtax 
direction computes its ‘actual income’ for the 
purpose of apportionment among the individual 
members, is it entitled to deduct payments made to a 
charity under a seven-year covenant? The answer, 
according to the Court of Appeal, is ‘No’ (CLLR. v. 
Coathew Investments Lid, The Times, January 30th). 
The company was an ‘investment company’ 
because its income consisted mainly of investment 
income (Income Tax Act, 1952, section 257 (2)) and 
it was under the control of not more than five persons 
(section 256 (1)). Because of sections 245 and 262 (1), 
the Special Commissioners had to make directions 
under section 245 for each assesament year. In 1955 
the company had executed a seven-year deed of 
covenant to pay £1,450 a year, less tax, to a charity. It 
claimed to deduct this in arriving at its ‘actual income’. 
Section 262 (a) expressly prohibits deductions which 
would not be allowable in computing the total income 
of an individual for the purposes of the Income Tax 
Act. This provision first appeared in the Finance Act, 
1939. However, in the Finance Act, 1946, a new sec- 
tion (now section 415 of the 1952 Act) in effect pro- 
hibited the deduction of covenanted payments to 
charities for surtax purposes. The company argued in 
vain that section 415 merely provided for adding 
back the covenanted payment after it had been 
deducted, and then only in the case of an individual. 
The Court held that section 262 (2) (a), combined with 
section 415, clearly prohibited the deduction. They 
upheld the decision of Ungoed-Thomazg, J. 


DIVIDENDS AS EARNED INCOME 


HAT dividends taxed at the source can neverthe- 
less be earned income is a well-established 
principle in income tax law. The Court of Appeal 
has now applied it to a case where the dividends were 
paid to the trustees of a family settlement and were 
held in trust for the assistant managing director of 
the company paying the dividend (White v. Franklin, 
The Times, January 28th). 
Mr Franklin was the assistant managing director 
of Wayfarers Travel Agency Ltd, in which he owned 
no shares. His mother and brother owned shares and 
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were anxious to induce him to stay with the company. 
For this purpose they made a settlement of their 
shares, under the trusts of which Mr Franklin was 
entitled to the dividends as long as he was engaged in 
the management of the company. He claimed earned 
income relief on them, as being income arising in 
respect of remuneration, within section 525 (1) (a) 
of the Income Tax Act, 1952. The Inland Revenue 
resisted this, on the ground that the dividends were 
paid under a settlement made for purely family 
reasons. Of course, if the dividends had not been 
taxed at source the Inland Revenue would perhaps 
have been ready enough to treat them as earned 
income. The Special Commissioners held that the 
dividends were earned income, they were upheld by 
Ungoed-Thomas, J., and now the Court of Appeal 
has held that there was ample evidence on which 
they could find in favour of Mr Franklin. The ques- 
‘tion whether the dividends were from property which 
'was attached to, or formed part of the emoluments of 
the office within section 525 (1) (b) was not decided, 
but it seems that they did not. 


SUPPORT FOR EXPORTERS 


N Wednesday of last week the President of the 
Board of Trade announced certain new measures 
on’ the export drive. The Commonwealth Export 
Council has been formed under the chairmanship of 
Sir William McFadzean, c.a., who is also chairman 
of the British National Export Council; the activities 
of the two councils are to be co-ordinated. In addition. 
to the Committee for Exports to Canada which 
already exists, five- new committees are being 
formed to deal with all other Commonwealth 
countries. . | 
The British National Export Council is examining 
short- and long-term measures for increasing exports. 
A special effort is being made to persuade companies 
already established in the export market (from whom 
it is expected the largest additional export effort is 
bound to come) to increase their exports in 1965. 
` Three measures are proposed to help small companies 
to export. The first of these is to ask major exporters 
already established abroad to help to sell the 
products of smaller companies which are comple- 
mentary to their own. Second, export clubs or 
groups, several of which already exist based on local 
chambers of commerce, will be further encouraged. 
Third, the feasibility of establishing a marketing 
organization to promote exports of products which 
are not at present exported or are exported only in 
' limited quantities is being examined. 


Dealing with Government, services for exporters, 
the President_of the Board of Trade said that the 
official commercial. services available to British 
exporters were as comprehensive as anywhere in the 
world. ‘A publicity drive is to be undertaken in the 
spring. to bring these services to the attention of a 
wider sector of industry. Two. additional steps are 
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to be taken to improve these services. First, the 
B.N.E.C. is introducing immediately a scheme to 
help inward and outward trade missions, Second, 
the B.N.E.C. is introducing a scheme to encourage 
the more extensive use of market research. 


As regards export finance, the Export Credit 
Guarantee Department’s direct bank guarantees are 
to be made available on a broader basis. In the future’ 
any contract for manufactures for not less than 
£50,000 (previously it was {100,000) for which 
three years’ credit or longer is approved by E.C.G.D.: 
will be eligible for these bank guarantees. The clearing 
banks are extending their arrangements for such 
finance to provide guarantees at a fixed rate of 5$ 
per cent. 


DIRECTORS AND THE NEW TAXES 


HE Institute of Directors has sent to the Chan- 

cellor of the Exchequer a pre-Budget letter which 
highlights a number of things which have been 
worrying the business community and taxpayers in 
general. It points out that the proposed capital gains 
tax will:tend to stifle enterprise and urges that the 
tax be imposed at a moderate flat rate, particularly if 
applied to gains without time limit, and the gain is to 
be assessed wholly in the year of realization. Where a 
long-term gain is assessed an adjustment should be 
made for any change in the value of money, deter-: 
mined perhaps by the cost-of-living index. The 
Institute does not seem to have any fear that the value 
of money will go otherwise than down. Unrelieved. 
losses under present Case VII legislation should 
remain available for carry-forward. Here the Institute 
appears to assume that Case VII will not continue to 
exist independently of the new general capital gains 
tax. 


Asking for the removal of the general uncertainty 
about the proposed corporation tax, especially as to 
the rate, the Institute recommends that the rate be for 
profits to. be earned after the Budget,.and that, 
computations ‘should be purely on the accounting 
year basis, apportioned if necessary where the. rate 
changes in the course of an accounting year. Capital 
allowances ought to go up, to compensate for the fall 
in the tax rate, and deductions should be allowed for 
covenanted payments to charities. The smaller tax 
credit for overseas tax, consequent on the lower rate 
of United Kingdom tax on the company, is stigma- 
tized as discrimination against overseas trade. 


Turning to profits tax, the Institute calls for the 
abolition of the earnings limit for controlling directors. 
Apparently it is assumed that a similar limit will be 
applied for corporation tax. As to surtax directions, 
it is urged that income tax and surtax be charged on 
the amount which it would be reasonable for the 
company to distribute, not’on the whole profit. The 
Institute’s letter ends with an almost despairing 
appeal for simplification or, if that is too much, then 
at least for clarity in-the- drafting of legislation. 
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FOTHERGALE CO LTD -V 


AST Tuesday’s episode of this B.B.C.—2 series 
howed Fothergale’s management turning its 
attention to the problems of creating and developing 
an export market for ‘Castaway’ shirts. -It was, 
therefore, devoted primarily to demonstrating the 
ways by which a small firm can go about making 
business ¢ontacts in overseas territories-—in this 
case it was Sweden -and for so long as the semi- 
factual approach was maintained, it seemed more 
likely that this type of programme has a potential 
value. beyond that of pure dramatic entertainment. 
However, the temptation to wander into the 


This is My Life... 
| by An Industrious Accountant 


CHAPTER 262 


i | ‘HE personnel director sounded rather irascible 

when he telephoned me to call in to see him, 
but my conscience was clear; the accounts depart- 
ment escutcheon was spotless, so I went along light- 
heartedly. True, the lowering of his brows denoted 
trouble. ahead when I entered, but what of that? 
My strength was as the strength of ten. 

After: the usual preliminary courtesies, Prinny 
commenced -with assumed unconcern. ‘You started 
three new typists last month while I was away on 
holiday. I-don’t remember clearing your authorization 
for them.’ ` ' 
~ "You didn’t, actually,’ I TEE him with my 
best expression of open-eyed innocence. ‘You went 
away at short notice leaving the form unsigned in 
your desk. But you remember we had discussed the 
typing pool replacement problem informally in 
January, when you agreed in punapi so I went 
ahead.’ 

. Prinny shifted in his dari in some dudgeon. He 
has a guilty. conscience about that holiday; he went 
off:for.a three-week spell of ski-ing in Switzerland at 
twenty-four hours’ notice in a spasm of youthful 
exuberance. But he spent two of the weeks in a 
wheelchair as a result, not being as youthful as he 
thought, so now he was catching up on the problems 
he left behind him. 

‘You mean that you’d no authorization to engage 
them?’ he rumbled, so I hastened to clarify the 
situation. 

“The managing director signed the form for me, 
seeing that it was an emergency. It so happened that 
the two Smith sisters didn’t return to work one 
Monday; the elder.one went off with a “Mod” 
and the younger was kept at. home to help nurse 


mother through the resultant nervous breakdown.. 


Then we transferred one girl to the accounting 
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statistical bye-ways proved too strong for the com- 
mercial director, Tom Rudyard, and so viewers were 
treated to another of those economic seances, during 
the course of which figures were effortlessly plucked 
from thin air and with a minimum of ‘shirt-cuff’ 
data processing became the basis of decisions that 
committeed the firm to major policy changes almost 
overnight. 


It seemed that the object of this tedious exercise 
was to show how, by plotting on a scatter diagram 
the correlation between expenditure per head on 
male underwear and national income per head of 
population, it would become blindingly obvious 


machine section and another to replace the sales 
manager’s as secretary who left to be an air 
hostess . 

‘Yes, yes, yes,’ interrupted Prinny testily, ‘that’s 
all detail stuff ; let’s stick to first principles. Why 
didn’t you contact my assistant? It’s his job to insert 
the newspaper advertisements and to sift the applica- 
tions.’ ‘There was a momentary silence while we 
pondered on our recruiting protocol which combines 
the rigid formality of an old-time debutante’s 
presentation at.Court ma ‘a preliminary sitting of the 
Spanish Inquisition. - 

Prinny, as an ee martinet, insists on having 
special application forms completed with voluminous 
details of schools and examinations,.and three 
referees of good character (did an applicant ever in 
recorded history nominate anyone who wouldn’t give 
them a good reference?) and then he wants at least a 
dozen people interviewed for each vacancy. His 
assistant sits in and grills them with shrewd probing 
questions; a strict medical certificate is required in 
advance, and so on. You’d think they were recruiting 
a bride for Henry VIII. 

With some dignity. I administered the coup de 
grace. 

‘Your assistant went oe with influenza for a 
fortnight. Of necessity the office manager telephoned 
the local business training college to send round their 
four best girls that afternoon; he and the typing pool 
supervisor interviewed them and picked three there 
and then to start the following morning. Subject to 
medical clearance, naturally, but they fixed that little 
headache right away, as one of the girle’ fathers was 
a doctor.’ 

Prinny nearly had apoplexy at the thought of 
recruiting staff without the aid of Personnel’s 
vigilant supervision, so he had to be mollified. ‘It’s 
really most creditable to the training in staff selection 
that you’ve provided,’ I beamed. “The office manager 
proved more than efficient in his selection . . . but, 
of course, we’d never dream of Py Paine regulations 
except in an emergency.’ 

I didn’t mention, in the interests of tact, that the 
office manager was interviewing typists when puny: 8 
assistant was in short pants. . 
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where the export markets were to be found. Enough 
genuine criticism has recently been aimed at this sort 
of statistical addiction (pace Mr S. P. Chambers, of 
1.C.I.) to create healthy doubts in the minds of all 
but the most devoutly bigoted, and it leads us to 
regret that the underlying emphasis of approach to 
Fothergale’s business problems should have been 
founded on the apparent premise that they can be 
most easily solved by those trained primarily in 
economic and statistical methods. Accountants, being 
men well-versed in the practical aspects of business, 
will know this is not so. 


LOCAL GOVERNMENT PROBLEMS 


WO memoranda of evidence submitted by The 
Institute of Municipal Treasurers and Account- 
ants to the Committee on Management and the 
Committee on Staffing set up in early 1964 by the 
then Minister of Housing and Local Government 
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were published’ on’ Wednesday. The Institute’s 
recommendations include measures to improve the 
public image of local government in order to attract 
and retain staff of high quality. | 
Local authorities, states the Institute, should be 
organized in accordance with modern concepts of 
management and councils in their present form were 
too large; the Institute suggests that there should be 
an age limit for membership of the council. In 


- addition, it recommends that members should be 


paid expenses and reimbursed loss of earnings on 
an adequate rather than a minimum scale. 

The committee system of local authorities is also 
criticized. The Institute states that many committees 
are too large and often sit for too long a time; it 
believes that the number should be reduced and in 
some cases one committee made responsible for a 
range of services. 

In next week’s issue we shall reproduce the 
memoranda and comment upon them in greater detail. 





Finance and 
Commerce 


Mercantile Credit 


1 accounts of Mercantile Credit Co Ltd, from 
‘which this week’s reprint is taken, comply not 
only with the requirements of the Companies Act, 
1948, but also with the Protection of Depositors 
(Accounts) Regulations, 1963. Complying with the 
latter requirements entails the lengthy Note 12 to the 
accounts and the seven subsections to that note. 

The main activities of the group have to be set down 
pursuant to Regulation 5 of the Protection of De- 
positors Regulations and are described as (1) instal- 
ment financing of consumer and durable goods 
through manufacturers, distributors, dealers and 
the public; (2) banking; (3) lending of capital 
equipment of all types; and (4) short-term bridging 
finance, including building finance. 

. The notes to the accounts show that car hire-pur- 
chase dominates the hire-purchase end of the group’s 
operations, but, in recent years, the’ Mercantile 
Credit group has materially broadened its sphere of 
financing activity and pioneered the new concept of 
E leasing in this country, through its 

ercantile Leasing subsidiary based on London and 
operating eight regional offices. 


Proper Method 


Sir Mark Turner, the chairman, goes to some lengths 


to explain, in his annual statement, the leasing opera- 
tion and the group’s accounting policy’ in- that 


sphere. In conjunction with the parent company, 
Mercantile Leasing buys plant and equipment which 
is leased on terms which, ‘if compared with interest ` 
payments on other methods of financing represent a 
very fine borrowing rate indeed’. 

This, Sir Mark says, is made possible by the fact 
that ‘we receive the benefit of the investment and 
other capital allowances on the new plant we purchase 
and the lease, which reduces our liability to tax’. The 
benefit from these tax allowances is spread over the 
period of the transactions. In the latest accounts the 
appropriate credit from these allowances is £240,000, 
compared with £100,000 previously: 

It is estimated that over £1 million will be re- 
leased from the tax equalization account to profit 
over the future life of agreements now on the books. 
‘I am sure’, Sir Mark says, ‘that this is the proper 
accounting method for this type of business.’ 

He hastens to add that it does not follow that less 
tax is paid by the leasing company and its customer 
taken together but it does mean that the lessee, 
though not owning the equipment, has full use of it 
on attractive terms which the leasing company is able 


to offer as a direct result of its own improved position 
after tax. 


Acceleration 


R the third time in the two and a half years since 

he became chairman of Harper Engineering & 

Electronics Ltd, Mr Leonard J. Matchan, F.A.C.C.A., 

has presented annual accounts to shareholders. As 

he reminds them, the first of the reports put before 

shareholders related to a period which ended almost 
twelve months before. 

The 1963 report, however, was produced within 
eight months from the end of the financial year and 
the 1964 report for the year to June 30th, covering 
the first full year of the.present board’s stewardship, 
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was presented only five months from the financial - 


year-end. The improvement of the time-table reflects 
more efhcient organization and also a better trading 
position. 

The 1963-64 accounts provide all the information 
recommended by the Stock Exchange and of parti- 
cular worth is an Analysis of Results which takes the 
following form: 























Analysis of 
Results 
Steel & allied 
products 131,619 3,278,008 4'0 
‘Light ' 
engineering 31,556 709,662 4'4 
Machines, 
machine tools, 
etc. 82,439 1,608,483 5'r 
Miscellaneous 
' products 27,307 608,720 4'5 
292,921 | 100°0 | 6,204,873 4'4 





The organization of the group into four main 
divisions has clarified the operations of a company 
which before Mr Matchan came on the scene was a 
prime example of an industrial holding company 


pushed ahead apparently haphazardly and with 


insufficient attention to management and control. 


Modest Satisfaction 


The group is now reduced to twelve effective opera- 
tion units. Each is now basically profitable on its own. 
The pre-tax profit of {272,921 for the past year, 
however, still leaves the group profit and loss account 
in deficit to the extent of £156,546. Further than that, 
the group is still heavily overdrawn. Bank indebted- 
ness stood at {1,290,192 at the end of the financial 
year but, nevertheless, this was a very material 
reduction from the 1963 level of £2,109,348. 

Mr Matchan is therefore able to report ‘considerable 
progress and cause for modest satisfaction’ but com- 
ments that ‘we are not quite “out of the wood” yet’. 
Even if shareholders in Harper Engineering will 
obviously have to wait for some time yet before a 
return to dividends can be contemplated, they can 
at least see that steady progress towards that position 
is being achieved. 

What is more, they can judge that progress through 
informative and lucidly set out accounts presented 
with a dispatch — but probably even now not as 
promptly as Mr Matchan would like — which indicates 
major improvement in internal administration and 
efficiency. 





MERCANTILE CREDIT COMPANY LIMITED 


Notes on the Accounts 


3. Guarantees 


Issued 


Authorised 


|, Capital of Mercantile Credit Company Limited 


THE 
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The company has given guarantees to bankers and others in respect 


of advances to Its English and Irish subsidiaries. 


Preference capital 


1,512,880 
2,500,000 


Mercantile Credit 
Company Limited 


Group 


4. Unearned finance charges 


1,512,880 


2,500,000 








54% cumulative Preference shares of £1 each 
64% cumulative Preference shares of £1 each 


4,012,880 


4,012,880 


1963 
ef, 


% 
10.03 


1963 
% 


%o 


arges to instal- 


date of the balance sheet 


covering financing snd collection costs and future profit. 
Unearned finance charges expressed as a percentage of 


hire purchase debtors 


sheat have besn calculated as heretofore by attributing 


an appropriate part of total finance ch 


The unearned finance charges shown In the balance 
ments receivable after the 


6,100,000 


387,120 
£10,500,000 £10,112,880 


6,100,000 


24,400,000 Ordinary shares of 5s. each 


Unclassified shares of £i each .. 


Ordinary capital 


10.16 


9.90 


9.84 


5. Other instalment debtors and loans 


outstanding: 


’s share option 
Exercisable on or before 


p under the company 
64, the following we 


I 
Options at 


ployees of the grou 


scheme. At 30th September, 


ptions over Ordinary shares of 5s. each have been granted to 
Number of shares 


Share o 
certain em 


periodic intervals as they 


aquantly there are no unearned finance 


ges recoivabie on thease debtors and loans are calculated at 


fall due and are then Included In the accounts. Cons 


charges In this asset at the balance sheet date. 


Finance char 


ist March 1968 
ist November, !968 


per share 
. per share 


d. 
d 


18s 
17s. 3 


108,925 
19,875 


Mercantile Credit 


1963 


Company Limited 


Group 


& Investments 


2. Loan capital of subsidiaries 


Registered notes redeemable 968: 


250,000 


National Industrial Credit Corporation Limited 


Unsecured notes redeamable [973 


Quoted, overseas, at cost... 


{78: 


Mutual Finance Limited 


Market value ie is 2i a 
The above investments are held by overseas subsidiaries 


in compllanes with local requirements. 


50,000 


00,000 
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February 6th, 1965 
| 


LTHOUGH the equity sections of the stock- 
market seem to move in fits and starts the under- 
tone stays reasonably firm. The basic reasons are the 
recovery in sterling, evidence of rising industrial 
production at the end of last year, hopes of a reduction 
in Bank rate and the fact that the Budget is still far 
enough off for any doubts on that score to be kept 
conveniently in the background. 

One prominent stockbroking firm, in its latest 
market review, says that ‘the present situation so far 
as investors are concerned contains some tantalizing 
elements of hope, together with good reason for 
considerable caution’. 

The main reason for caution, the brokers feel, is in 
the prospect that industrial profits this year will in 
' general level out, if not actually turn down. They 
' suggest that ‘it would not seem wise to follow the 
present strength of markets generally on either 
political or economic grounds very far at the present 
time’. 

‘That, it may be said, is a typical appraisal of the 
market under current conditions. The flow of good 
1964 and 1964-65 profit figures could well underwrite 
the present level of the equity markets, but doubts 
on 1965 and 1965-66 earnings levels may take a hand 


before long. 
+ + 4 


T the Overseas Bankers’ Club banquet in 
Guildhall, the Chancellor of the Exchequer 
announced that Government spending estimates this 
year will be much higher than last year and Lord 
Cromer, Governor of the Bank of England, made a 
strong appeal for restraint in central and local 
government spending. 
This is not the first time that ie Chancellor and 
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CITY NOTES 


the Governor have been on opposite sides of the 
fence. Lord Cromer made the point that the private 
sector of the economy invariably has to bear the 
brunt of restriction but without ‘comparable restraint 
in those other areas of activity subject to central and 
local government control’. 

It was imperative, Lord Cromer said, to redeploy 
resources so as to concentrate on activities contri- 
buting most to economic strength. ‘Attractive 
amenities at home so extensively being provided by 
local authorities might have to be deferred.’ 


+ + * dk 


F every British company did as well overseas as 

the Leyland Motor Corporation, trade gap prob- 
lems would shrink to insignificance. Of Leyland’s 
1964 turnover of £202 million, overseas sales 
accounted for £102 million with direct exports 
amounting to £66 million. Leyland plan to increase 
the overseas figure by £30 million this year. 

Much of Leyland’s overseas success turns on the 
establishment of production and assembly companies 
overseas with local participation in the equity of those 
companies: 

* + + 

MPERIAL CHEMICAL INDUSTRIES is offer- 

ing its overseas sales services to British industry. 
The company ‘is willing to consider arranging for its 
overseas companies to take on additional export 
agencies for British principals where products can 
suitably be sold alongside I.C.I. products’. Last year, 
1.C.I. companies overseas sold, as direct exports from 
Britain, goods worth about £6-5 million for some one 
hundred and fifty British companies for whom they 
act as selling agents. I.C.I.’s own exports last year 
rose by £13°8 million to a record {128-6 million. 


RATES AND PRICES 
Closing prices, Wednesday, February 3rd, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 196r 63% April 26, 196a 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 

Nov. 27 6 ras 7:25d% Jan.1 £6 12% 539d% 

ec. 4 6 128 462d% Jan. 8 6 124 5-Brd% 
Dec. 11 6 12s 5:45d% Janis 6 125s 5°68d% 
Dec. 18 £6 rzs 5°83d%  Jan.22 6 118 10-84%, 
Dec. 24 £6 ras 6-52d% Jan.29 £6 10s 2-92d% 


Money Rates 
Day to day 5#-64% Bank Bills 
7 days 5t41% 2 months 62 614% 
Fine Trade Bills 3 months 6G 64% 
3 mon 43-8 Y%, 4 months 67-64% 
months 7+8% 6 months $% 
months 8-8i% 


Foreign Exchanges 
New York 2°79% Frankfurt IE'I2 
Montreal 3° Milan 1746 
Amsterdam 10°04 Oslo 19'19Ẹ 
Brussels 1387o% Paris 13:69% 
Copenhagen 1932$ Zürich 12'082 
Gilt-edged 
Consols 4% 62ł Funding 3% L. 59-69 87 


Consols 24% 40 py 
Conversion 6% 1972 98 tk 
Conversion 54% 1974 93% 
Conversion 5% 1971 93 


Savings 3% 60-70 83 


Conversion 34% 1969 89 reasury 5% 86-89 84% 
Conversion 34% 55 Treasury 34% 77-80 72% 
Funding 54% 82-84 904} ‘Treasury 34% 79-81 71% 
Funding 4% 60-90 oğ ‘Treasury 24% 40 

Funding 33% 99-04 ` 61 Victory 4% 94% 
Funding 3% 66-68 88 War Loan 34% 55t 
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Short-term Loans of Local Authorities 


The following statement replying to criticigam of short-term borrowing by local 
authorities has been issued by The Institute of Municipal Treasurers and Accountants, 


HERE has been some criticism from a representa- 
tive of a joint-stock bank that during the crisis 
the withdrawal of ‘fugitive money’ from London was 
accentuated by large sums of foreign-owned sterling 
placed as-‘short-term loans with institutions including 
local authorities. It has been argued that when some 
of this money was abruptly withdrawn, the banks 
came to the aid of the borrowers, although the banks’ 
advances were fairly high, and that this aspect of the 
crisis demonstrated the unfortunate consequences 
when undertakings with no banking business or 
experience bid for money against the banking system 
and then lean on it for extricating themselves from a 
situation into which they should never have entered. 
Whilst it is right that the appropriate lessons 
should be drawn from the crisis, it is important that 
criticism should distinguish between the cause and 
effect, and should not be made solely from a sectional 
point of view. 

The financial crisis was a crisis for the country as 
a. whole and was related to national economic, 
financial and political considerations. The capital 
expenditure by local authorities accounts for over 
one-seventh of the country’s total capital expenditure, 
and the greater proportion of this is financed from 
loans. Such is the scale of local authorities’ borrowing, 
therefore, that the general withdrawal of sterling from 
London cannot fail to have an effect on local authority 
borrowing. Whatever the arrangements are for local 
authority borrowing, a financial crisis for the country 
is also a financial crisis for local authorities, and the 
main point that needs to be made about the recent 
unusually sharp crisis is that, partly with the help of 
the joint-stock banks but also with the help of other 
institutions and the initiative of local authority 
treasurers, the position is contained. Local authority 
treasurers haye long experience of borrowing on a 
Jarge scale, and during the crisis maintained close 
contact with the appropriate authorities. — 

Whatever views are held about short-term loans, 
the volume of short-term borrowing of local authori- 
ties is already in the process of being regulated. In 
1963 the Government decided to control the ratio 
between short- and long-term borrowing by local 
authorities, and prescribed that a local authority’s 
short-term borrowing for up to twelve months shall 
tot exceed 20 per cent of its outstanding loan debt or, 
if higher, one and one-third times its capital expendi- 
ture in the previous twelve months. Those local 
authorities whose short-term borrowing was in excess 
of 20 per cent are allowed four years from April rst, 
1964, in which to make a progressive reduction to this 
limit. The limit to short-term borrowing was pre- 


scribed in the interests of the Government’s monetary 
management, and because of the implications on the 
balance of payments position of a large volume of 
local authority short-term debt, and has been 
accepted in the national interest by local authorities 
and their associations. 

The main question is essentially that of allowing 
local authorities facilities to contain the volume. of 
short-term loan within the prescribed limits. 

Local authorities obtain long-term loans either by 
the issue of local mortgages, by advances from the 
Public Works Loan Board, or by issues of stock and 
bonds on the stock exchange. Local authorities are 
obtaining all the funds that can reasonably be 
obtained from the issue of local authority mortgages. 
The amount of capital expenditure which can be 
financed by the Public Works Loan Board is limited 
by the central Government, and in the past few 
months access to the stock exchange for other long- 
term loans has been severely restricted by the 
authorities. If local authorities are to contain the 
proportion of their borrowing which is short-term, 
then either they need to be given the opportunity of 
raising an increasing volume of long-term money or 
capital programmes of the scale to which the nation 
currently assumes will be carried out, will need to be 
cut. This is the position which local authorities and 
their treasurers are in now. 

The recent criticism carries with it the implication 
that institutions, including local authorities, should 
not compete with the joint-stock banks for temporary 
money, and that the banks should have a monopoly 
of this market. It follows from this that institutions 
should rely solely on banks for short-term loans, 
This raises a number of fundamental questions. 
What guarantee is there that a change in the mech- 
anics of this nature would markedly change the rate 
of withdrawal of sterling from London in a similar 
crisis? Are individual joint-stock banks to be re- 
sponsible for determining the amount of short-term 
money to be lent to local authorities? If so, are they 
to be put in a position of indirectly determining the 
capital expenditure on public services? Will not the 
amounts of the advances fluctuate markedly from 
time to time — for example, at the end of the year for 
the banks’ practice of ‘window dressing’? What 
relationship would exist between the joint-stock 
banks, local authorities, and those central Govern- 
ment departments responsible for the pace and 
direction of the development of essential public 
services? How far should the argument be carried 
that it is improper for institutions other than banks 
to compete for short-term money? 
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Notes and Notices 


PROFESSIONAL NOTICES © 


Messrs K. C. BowpEen & Co, Certified Accountants, 
of Richmond, announce that they have taken into 
partnership Mr P. J. MAGINN, 4.A.c.c.a., and Mr 
J. C. T. CHARLESWORTH, A.A.C.C.A. 


Messrs COOPER BROTHERS & Co and COOPERS & 
LYBRAND, announce that Mr Joun Gorpon Durr of 
their office in Sydney, Australia, has retired. Mr Durr 
was admitted to partnership in the firm H. B. ALLARD, 
Way & HARDIE in 1935 which firm amalgamated 
with COOPER BROTHERS & Co in 1948. Mr Durr, 
who has been associated with the firm for over forty 
years, will retain his connection in the capacity of 
consultant. 


Messrs F. GEEN & Co, Chartered Aoun, of 
Victoria Chambers, Stoke-on-Trent, announce with 
deep - regret the sudden death of their partner, Mr 
CYRIL MALKIN, F.C.A., on January 21st, 1965. 

Messrs GILMORE & Hupson announce that with 
effect from January a 1965, Mr W. A. CLARKE, 
A.A.C.C.A., and Mr P. J. DuNSDON, A.A.C.C.A., have been 
admitted to partnership, Mr W. J. P. GILMORE, F.B.A.A., 
having retired. The practice will be continued under 
the style GILMORE & HUDSON, Certified Accountants, 
operating from the present offices in Guildford and 
Billingshurst. 


Messrs S. Nortuwoop & Co, Certified Accountants, 
of Bedford, announce that they have taken into 
partnership Mr G. G. GARNER, A.A.C.C.A. 


Messrs HAROLD SHARP & Son, Chartered Account- 
ants, announce that Mr PETER J. GRESTY, A.C.A., has 
been admitted to partnership. The firm name is, now 
HAROLD SHARP, Son & Gresty, and the address has 
been changed to Mansfield Chambers, 17 St Ann’s 
Square, Manchester 2. 


Messrs A. P. Smita ATKINS & Co, Chartered 
Accountarits, of 20 Princess Street, Manchester 1, an- 
nounce with deep regret the death at the age of 75 of 
their senior partner, Mr FREDERICK JAMES CONNOR, 
F.C.A.. who had been in practice in Manchester for 
over fifty years. 


Messrs THORNTON BAKER & Co, Chartered Account- 
ants, and Messrs HENDERSON, GrirFrrHs & Co, 
Chartered Accountants, of 53 Cathedral Road, Cardiff, 
jointly announce a fusion of their interests with effect 
from January rst, 1965. 


Appointments 


Mr H. Hill, F.a.c.c.a., has been appointed comp- 
troller of the Frigidaire Division of General Motors 
Ltd. 


Mr L. A. Lynch, A.a.c.c.a., haa: been appointed 
controller of Colgate-Palmolive ‘Ltd. 


- Mr M. R. S. J. Mackey, F.c.a., has been appointed 
to the board of Glanvill, Enthoven & Co Ltd, the 
insurance broking subsidiary of The Charterhouse 
Group Ltd. 


Mr G. A. Pike, A.a.c.c.A., has been appointed chief 
accountant to the Port of Bristol Authority on the 
retirement of Mr G. A. Philpott, F.a.c.c.a. 


Mr R. G. A. Simpson, F.c.A., financial director and 
secretary of Hugh Mackay & Co Ltd, has been ap- 
pointed deputy chairman of the company. 

Mr N. A. Stokes, A.A.c.C.A., management account- 
ant, Overseas Division, Associated Engineering Ltd, 
has been appointed a director of its Italian subsidiary 
SpA. 


TAXATION DISCUSSION GROUPS 


The new City Taxation Discussion Group of the 
London and District Society of Chartered Accountants 
now meets regularly in the first floor dining-room of 
The Railway Tavern, Liverpool Street, London EC2, 
at 5.45 for 6 p.m. on the second Tuesday of the month 
and will so meet until next May. The Group concerns 
itself with taxation matters generally and, in particular, 
members’ problems. Any member of the Institute 
wishing to join the Group should write to Mr D. C. 
Morgan, F.c.A., at 35 New Broad Street House, 35 
New Broad Street, London EC2. 

The Central Taxation Discussion Group continues 
to meet at the Cheshire Cheese, Howard Street, 
London WC2, on the first Wednesday of each month 
at 6 for 6.15 p.m. 


CITY DISCUSSION GROUP 


The next meeting of the City Discussion Group of 
Chartered Accountants will be held’ next Wednesday 
at The White Swan, Coleman Street, London EC2, at 
6 for 6.30 p.m. The subject for discussion will be 
‘Professional problems and their solution’. Members 
will be able to put forward their own problems. 


‘SW. LONDON DISCUSSION GROUP 


The next meeting of the South-west London Discussion 
Group of Chartered Accountants will be held at 6.45 
for 7 p.m. on Monday next, at the Three Compasses 
Hotel, Eden Street, Kingston upon Thames, when the 
subject will be ‘Banking’, introduced by Mr A. Reeve. 


THE CHARTERED ACCOUNTANTS’ 
STUDENTS’ SOCIETY OF LONDON 


Presidents Meeting 


Sir Harold Howitt, G.B.E., D.S.0., M.C., D.C.L., LL.D., 
D.L., F.C.A., i$ to be the speaker at the President’s 
Meeting in Guildhall, London, -on Monday next, 
February 8th, which opens the spring session of The 
Chartered Accountants’ Students’. Society of London. 

With the President of the Society, Mr Ernest 
Whinney, M.A., F.C.A., in the chair, the subject of Sir 
Harold’s address will be “The chartered accountant — 
past and future’; in which he will-doubtless draw 
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extensively on his wide experience of the profession 
during which he has served as President of The 
Institute of Chartered Accountants in England and 
Wales and of the London Students’ Society, and from 
his outstanding achievements in the field of business 
and of public service, which culminated with his mem- 
bership of the Economic Advisory Committee and of 
the Council on Productivity, Prices and Incomes. 

The Lord Mayor has kindly consented to attend in 
person to welcome this meeting of the largest body of 
apprentices in the City, and it is hoped that members 
of the Society will demonstrate their appreciation of 
the privilege of the use of Guildhall accorded by the 
City Corporation by their strong support of the meeting. 
` Tea will be available from 4 p.m. until the com- 
mencement of the meeting at 5 p.m. 


THE INSTITUTE OF INTERNAL AUDITORS 
‘Birmingham Chapter 


A meeting of the Birmingham Chapter of the Institute 
of Internal Auditors will be held on Thursday next at 
the Chartered Auctioneers’ and Estate Agents’ Institute, 
St Philip’s Place, Colmore Row, Birmingham, when 
a talk will be given by Mr K. J. Leadbeater of IBM 
(U.K.) Ltd, on the subject of ‘Computer applications’. 

Any readers who may be interested in the Institute 
and would care to attend the meeting will be welconie. 
Further details of the Birmingham Chapter, and the 
Institute in general, can be obtained from the Honorary 
Secretary Mr R. C. J. Lucas, West Midlands Gas 
Board, Wharf Lane, Solihull, Warwickshire. ` 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
Members’ Library 


The Librarian reports that among the books and papers 
acquired by the Institute in recent weeks by purchase and 
gifts are the following: 


ABC’s of Computers; by A. Lytel. 1961. (Foulsham-sams, 


16s.) 


ARRUE TE a management approach; by M. J. Gordon 
and hillinglaw : third edition. Homewood, IU. 1964. 
vine 8os.) 


Auto-Primer in Computer Programming for the IBM 1620 

in Fortran; by Doris R. Entwisle. New York. 1963. 
(Blaisdell, 52s 6d.) 

Benham’s Economics: a general introduction; by F. 
Benham: seventh edition by F. W. Paish. 1964. (Pitman, 
205.) 

Case Studies in Management; edited by M. Ivens and F. 
Broadway. 1964. (Business Publications, 553.) 

Cost Accounting: a managerial approach; by M. Backer and 

_L. E. Jacobsen. New York. 1964. (McGraw-Hill, 76s.) 

Economics: an introductory analysis; by P. A. Samuelson: 
Sixth edition, New York. 1964. (McGraw-Hill, 62s.) 

Green’s Death Duties; by [G. M.] Green: fifth edition 
by D. J. Lawday and E. J. Mann. 1963. Second (cumu- 
lative) supplement 1964. (Butterworths, 1375s 6d and 
tos 6d:) - 

‘Handbook of Accounting Methods; by J. K. Lasser: third 
edition by L. Gray, B. Greisman and T.. R. Lasser. New 
York. 1964..(Van Nostrand, presented by Accountancy.) 
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The Income Tax Management Act, 1964, and The Finance 
Act, 1964. (Butterworths.) 1964. (Butterworths, 235 6d.) 

Income and Wealth: Series X; income redistribution and 
the statistical foundations of economic policy; edited by 
C. Clark and G. Stuvel, 1964. (Bowes & Bowes, 63s.) 

Lewin on Trusts; by T. Lewin: sixteenth edition; by W. J. 
Mowbray. 1964. (Sweet & Maxwell, 189s.) 

Marginal Cost Pricing in Practice; by J. R. Nelson. 1964. 
(Prentice-Hall, Son) 

Mayne and McGregor on Damages; by J. D. Mayne: 
twelfth edition by H. McGregor. 1961. Second cumu- 
P aaa 1964. (Sweet & Maxwell, 150s and 


The Modern Corporation and Private Property; by A. A. 
a and G. C. Means. New York. 1932. (Macmillan, 
555 

Network Analysis for Planning and Scheduling; by A. 
Battersby. 1964. (Macmillan, 42s.) 

Office Decentralisation: a handbook for the intending 
pe (Location of Offices Bureau.) 1964. (L. of O. B., 
205 

The Pricing of Manufactures; by R. H. Barback, arn 
(Macmillan, 25s.) 

Principles of the English Law of Contract...; by Sir W. R. 
Anson: twenty-second edition by A. G. Guest. Oxford. 
1964. (Clarendon Press, s5os.). 

Sergeant on Stamp Duties; (by E. G. Sergeant): fourth 
edition by B. J. Sims (and others). 1963. Second (cumu- 
lative) supplement 1964. (Butterworths, gss and 12s 6d). 

Society and Management; by $. Hyman. 1964. (Business 
Publications, 45s.) 

aera thirteen edition; by A. R. Ilersic. 1964. (H.F.L., 
365 

The Story of the Firm 1864~-1964: Clarkson, Gordon & Co; 
(by A. J. Little). Toronto. 1964. (University of Toronto 
Press, presented.) 

Successful Food Costing and Portion Gone: a modern 
guide to profitable catering management; by H. Smith: 
third edition. 1964. (Barrie & Rockliff, 7s 6d. ) 

Time Study Incentives and Budgetary Control; by M. 
Avery. 1964. (Business Publications, 50s.) 


RECORD OFFICE EQUIPMENT EXPORTS 


Exports of office equipment in 1964 totalled 
£52,875,884 — an increase of 3-8 per cent compared 
with 1963 and the highest figure ever recorded by the 
business equipment industry. 

Of the total exported, £40,660,729 comprised 
office machinery and 12,215,155 other business 
equipment such as safes, desks and filing systems. The 
largest single importer during the year was Australia 
(nearly £54 million) followed by France (nearly £34 
million) the United States (£3} million) and West 
Germany (£3 million). 


Announcing the year’s figures at a luncheon of the 
Business Equipment Trade Association held on 
‘Thursday of last week, Mr C. A. Levett, President of 
the Association, referred to the need for a decision 
regarding decimal coinage. With each year that passed, 
he said, the cost of conversion increased and problems 
were’ also created in planning for the convérsion 
work involved. Lord Snow, Parliamentary Secretary, 
Ministry of Technology, who was the principal guest, 
stated that the matter was still being carefully examined 
‘but it was hoped to give an answer before e long- ~ 
probably by the end of the year. ; 
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THE INSTITUTE OF CHARTERED. 
ACCOUNTANTS IN ENGLAND AND WALES 


-RESULTS OF EXAMINATIONS HELD IN NOVEMBER 1964 
FINAL EXAMINATION 


Certificates of Merit and Prizes Awarded 
First Certificate of Merit, the Institute Prize, the W. B. Peat Medal and Prize, The O. C. Railton Prixe for the year 1964 and the Plender 
Prize for the paper on English Law (Part I) 
Rashid, Ahsan (R. F. George), London 


Second Certificate of Merit, the Walter Knox Scholarship, the Frederick lp Seeders (equal with one other) and the Plender Prizes for 


the papers on Advanced Accounting (Part ID) and General Financial 


ledge, Cost and Management Accounting 


Wrayford, Daniel Gilbert (F. Nankivell), Newton Abbot 


Third Certificate of Merit, the William Oe eee Prize and the 
Plender Prize for the das 
Moore, Edward Andrew David (G. S. DD Colchester 


Third Certificate of Merit nd the Charles M. Strachan Prize 
Thadbani, Suresh Hotechand (F. A. Harris), London 


Fifth Sidebar of Merit and (equal with one other) the Plender 
Prize for the paper on Advanced Accounting (Part I) 
Blacklidge, David (J. E. Spoors), Newcastle upon Tyne 


Sixth Certificate of Merit 
Maas, Robert William (F. C. Parslow), London 


Seventh rite of Merit 
Furmston, Roger Lloyd (J. W. Margetts), London 


Eighth Certificate of Merit and the Plender Prize for the paper 
on Taxation 
Haworth, Leslie William (G. A. Gould), Birkenhead 


Ninth Certificate of Merit 
Guttridge, Roy Clive (D. P. Lloyd), Dudley 


Tenth Certificate of Merit 
Collins, Christopher Douglas (J. P. Grenside), London 


Eleventh Certificate of Merit 
-Brown, David (E. Catherall), Chester 
Watkins, Alan James (L. V. Smith), London 


plied rset Certificate of Merit 
Dicken, Terence Hugh Charles T B. Milne), London 
Macphail, Bruce Dugald (D. O. Bailey), London 


Fifteenth Certificate of Merit and (equal with one other) the 


Frederick Whinney Prize 
Snow, Kenneth Charles (G. M. Dowrick), Colchester 


Sixteenth Certificate of Merit and (equal with one other) the 
Plender Prize for the paper on Advanced Accounting (Part I) 
Musgrave, Christopher Francis (J. C. J. Clark), Hove 


Seventeenth Certificate of Merit 
Noakes, Jon (K. Johnson), Leicester 


The Plender Prize for the a N on eee Law (Part IT) 
Nakhoda, Abbasbhoy Hai Ward), London 


Full List of Names of Successful Candidates 


(The nams H in brackets is the name of the principal 


to whom the clerk has been articled. Where the name of the princi 


ts not given 


the candidate is a former bye-law candidate of the Society continuing his qualifying service not under articles. 


A bayaw ia Oi oe De S. (D. D. Mathieson), London’ 


abe nay oe A. (J. B. Jones), Macclesfield 
Acloque . (A. Beatton), London 
Acosta, ste . C. Elliott), London 


Aggarwal, y~ (S. J. Lambert), London 
Ainley, J. S. (E. Manby), London 
Akwaeze, G. C. (C. N. ruce), 
Aldred, LA. (R. W. Ewan), 
Alers-Hankey, A. M. G. (J. P. Grandes London 


Ali, S. F. EN London 
Allan, C. ean McNeil), Hove 
Allen, D. W 


(A.W. McBride), Middlesbrough 
Aminullah, K. M. (Œ. F.G ee) Bradford 
, London 

chester 
on), London 
Andrews, F. S. (A. J. Cooke ndon 
Angus, F M. (P. Godfrey), ondon 
Ansari, M. (A. B. Lucas), London 
Aphalé, N. E eae), Croydon 
Archer, R. a A T. Seden, Winchcombe 
Armitage, A SA, Jackson), London 
Armitage, R. G. (C. G. Heselton), York 
Armitage, R. S. (S. Hirst), Huddersfield 
Arnold, H. 8. (T. R. Keens), Luton 
Ash, D. A. (G. L. Guard), ‘tratford-on-Avon 
Ashdown, 1 D. s F. R. Paine), London 
Ashman, L, B. (H. Hudson), V Wakefield 
Atkin, C, W. A Snowden), H 

Atkins, B Bg Peete irmin 
Ayre, J. V. NR Lon ae 
Avton, R. H. D. (G. H. Yarnell), Brighton 


B , J. L. (K. C. R. Trafford), Oxford 
Baker, A. C. (D. E. Claypole-White), Bedford 
Baker, C. W., London 
Baker, H.G. (G. E. Goodchild), Ipswich 
Baker, P. N. (H. A. Snell), Bristol 
Ball, G. W. (B. O’D. Manning), London 
Balmer, R. G. g: Farley), Bournemouth 

: ed G. Youngs), Norwich 
Barclay, S. J. (L JN P London 


. (H. Myers), Newcastle upon Tyne 
Bates, M. R. (F. J. Goulding), Folkestone 
Bates, R. A. A . N. Smellie), London 

. L.R. peda), Manchester 


. H. Grave), H 
. P. (R. H. , Cardiff 
Beaufrere, P. H. CW. D. Wilson), London 
Curtis), London 


oN 

Vee don 

(A. V . J. McLaren), London 

Beenham, C. G. (J. K. Macrae), London 

Beevers, M. W. (T. A. W. Littlechild), Penzance 
J.N. G. W. Dunkerley), London 

Belton, F. E. (D. B. D’Eath), London 

Berrow, J. R. (R. J. C. Roffe), Godalming 

Bevan, J. P. (R. 8. Weir), Di 

Bewick, B. 

Bhana, T. O. (R. L. Wells), 


‘ondon 
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Sochim i S. A. Wilson), London Clark, Ee E. T. Shepherd), Cardiff 
Bleauw, M. W D. Garrett), London Clark, . (K. A, Buxton), Nottingham 
Blackburn, B. M. a : , Blackburn Clark, W (J. A. Edwards), Mea orase 
Blackburn, R. J. (D. er), London Clarke, W. cs j. Brooks), h Hat 
Blacklidge, D. NG E. & con Newcastle upon Tyne Clayton, ae . B. (H. Bankes), Liverpool 
Blackwe D. Cucksey), London Clayton, M R. (L. A. Pollard), Bournemouth 
Blackwell, P. `B. Cw Fawdry), Sortsmouth Clifton-Crick, E. L. (T. M. Carmichael), London 
Blair, R. C: G. M. Hanmer}, Live l Clowes, C. R. (F. Hulme), Leek 
Blanchard, P. V. (P. W. Lane), Waltham Cross Clowes, H. (W. A. Harris), Northwich 
Bland, M. N. (I. L. Haffner), Manchester Coffin, C. J. (T. B. Blackburn), London 
Bloomstein, A. (J. Altman), London Cohen, S. (L. C. Curtis), London 
Bloxsom, J. A. (Misa), (W. Sowman), Leicester Collard, R. D. (Œ. N. C. Hewens), London 
Bock, L. L. (L. O. Ross), London Collier, N. 4: (H. B. Beara) ottingham 
Boddy, J. (D. M. Jones), Hull Collins, C. D. a P. Grenside), London 
Boldy, A. D. (B. Sutcliffe), Brighouse Collins, E. G. (R. W. G. Taper), Paignton 
Bonner, T. C. (W. B. James), Birmingham , Collison, B. (J. A. Bryden), Baboo eh 
Bowen, J. N. ( B. MacIntyre), London Colvill, M. A. T. A. (A. E. Bayliss), London 
Bowran, R. W. (N. S. T. Squires), Stamford Connor, N. (F. G. Rollason), Lon on 
Bradburn, ar (J. V. Griffith), Manchester Cooke, J. A. (W. B. Whipp), Manchester 
Bradford, T. CW, G. J. Sales), London Cooke, P. C. (H. G. Pinner), Redditch 
Breathwick, L. A. Fern), Coventry Coombes, J: T C. Peat), London 
Breen, G. C. g. W. E ea Noo nga Coombs, D. M. (C. B. awthorne), London 
Breeze, J. a E. K. A, vaa Cooper, D. A. J. Y. Morris), London 
Brickell, C. W J. Wadley), Malvern Cooper, J. A. (J. A. Crisp), Jewcastle upon Tyne 
Brierley, P A -Fors rater), Macclesfield Cope, J. (lL. C. Bye), ig rea 
Becton D wW. (J. Perea Wigan Costin, R. A. S. (D. A. ns), London 
Brindley, P. H. (D H. Salmon), Coven Cottrell, J. (R. A. Chere , Bristol 
Broadway, A. K. Ne D. C. Taft), Nottingham Coulson, R. T: UJ. a S keai, London 
Brocklehurst, R. 5. (R. Cairns), Leicester Cousins, H. L. (L. orman), London 
Broderick, K. W. (R. J. Wheeler), Tunbridge. Wells Cowe, P. (P. M. T ii oron ee 
Brodie, K. G. (K. G. Warriner), Leeds Crabtree, J. C. (E È. Smith), Halifax 
Brody, R. (I. L. Haffner), Manchester Craig, D. C. (E. Painter), London 
Broke, A. V. B. (T. D. Walker), London Crawley, J. A. E PER London 
Brown, C. R. (C. C. L. Randall), London Crinks, F. W. (J. E. Squires), Cambridge 
Brown, D. (E. Catherall}, Chester Croft, J. J. (R C. Dunn), Birmingham 
Brown, K. B. A. k ent}, Norwich Crompton, P. j A. G. Lee), Brighton 
Brown, K. E. L. (B W. an London Cross, D. ¢ atthewa), London 
Brorham, N. H. (G.M orth), Hull Culhane, D. C. (D. H. E. }, London 
Brumwell, R. RS Ha F, R. Payne), troud Curlewis, M. B. (F. C. P. Shears), London 
Bryant, J. S. Corbett), London pepo A. (G. A. Shipton), Bristol 
Buckley, W. H. Hg M. Aan), Liverpool Curry, W. M. (D. J. Gullitord), R Kien T.o. W. 
Buckworth, E. A. Fern), Coventry Cushing, W. A. (A. I, G ewcastle upon Tyne 
Poron oe open, J. Re, B. ET D. . Barton), London 
urles, ton) 
Burnett, R. A. (C. G. Willett), London Dic PD SF Gan Ponda 
Bush, B. S. (P. C. Greenwood), Reading Darrington, M. J. (H. M. Hawthorne), London 
Bush, F. W. (M. D. Carr), London erin M J. (K. K. R, Mackenzie), Liver ool 
Bushell, R. R. S. (J. C. Lees), Birmingham Tiavent t M.T . (N. L. R. Troude), Manchuriet 
Buron o ATE ME Deck) eg! Sa eae Davideon, E. À. Q. (E. F. G: Whinney), London 
Butcher, R, F. (G. M. Metcalf), Cardi Davies. D. L. L Peat), London 
Butler, a (E. A. W. Gisby)}, London Davies T.R G M. Pritchard), Bi ham 
Butler, J. È. (R. W. C. irmi Davies, M R (G Rom) Card? 
Butler, P. W. J. (H. O. Barnsley), London Davies R.F We Cull) Southampton 
Butterworth, N. (D. N. Rosling), Huddersfield Davis É J. (L. O. Resting Car 
Buxton, te. (Cs E. B. Thompson), Ipswi Davis, M. T. (E. O. Toft), Stoke-on-Trent 
Davis, R. W. (J. B. Butterworth), Bridgwater 

Cade, R. J. (W. R. ley), London Dawkins, J. B. (J. C. S. Edwardes), London 
Cahill, R. D. (A. me alling), Brighton Dawson, D. J. (W. J. ee Birmingham 
Cain, A. G, Pe at, Bigg), }, London Deen, : Clayton), Manchester 
Camidge, M E. (M. E. Roberts), Dewsbury . (V. H. Wade), London 
Campion, C. J. (R. A. Thomas), Portsmouth Del, a À. (C. Green), Manchester 
Canty, M. J. a8; EL P. Griffith), Slough Desai, D. R. (F. Goldstein), London 
Ceme C; (F. G. Rollason), London Dever, E. (P. Makin), Preston 
Carr, M. (A. C. Coe), Skipton De Villiers, J. I L. M. (J. D. Brown), London 
ae A. (B. C. Cornes), London Dey, A. K., Calcutta 
Carter, J. F. F. (A. P. Hughes), London Dhawan, A. K (S. J. Baker), London 
Carter, T, C. (R. I. Pooles , Richmond, Surrey Dhir, R. K. erks), London 
Cartmell, G. (R. Stokoe), itehaven Dick, K. af aC. Meade}, London 
Case, W. F. w . H. Pickavance), St Helens Dicken, T H. C. (P. B. Milne), London 
Cashmore, J. (R. Lawrence), Birmingham Dickens, Me W. H. Gordon), Bristol 
Catt, C. R. (R. Fawcett), London Dissanayake, L. B. (L. J. Pratley), London 

‘ Caulfeild, A-M. (Miss), (W. B. S. meal London Dixon, P. J. (Miss), (G. B. Elphick), Chester 
Cave, C. F, aie E. Moore), Sheffield Dodd, M. W. L. (J. A. Potter), London 
Cerner, R. S. N. (A. A. Nyfield), London Dodaon, P. H. (H. B. a, Kettering 
Chamberlain, R. A. (C. B. Newcomb), London Doel- Carter, V.M. (V Berry), London 
Chang, T. G. (R. H. More), London l Dorman, A. J. (A. Appleby), London 
Chant, P. J. (A. E. H. Benard), London Dovernor, J. (G. L. Kitchen), Keighley 
Chapman, a S. (I. L. Berry), Manchester Dowler, J: R. PE À. Re ), Liverpool 
Cheetham, B. (G. M. Bickerton), Manchester Dowles, R sa Ae London 
Chenery, D. T. (A. E. Shaw , Norwich Doyle, B. Di (W. Mason), Derby 
Cherry-Downes, N. D. . London), Nottingham E. E. H. (D. N. Walton), Manchester 
Cheyne, M. R (N. M. Pal. London Deke M. F. (G. E. Morrish), London 
Chicott, D. L. (F. G. F. D e), Bridgwater Drew, J. A. (J. A. S. Allen n); Pees 
Chowdhury, A. Z. (A. A. Cooper), London Drew, J. D. (G. C. Peat), London 
oag Wee R. G. (D. H. Kirk), London Duckworth, . H. (J. Seal), Manchester 
Clark, B. J. (F. J. Trevere), London Duffy, A.B C. A. ei London 
Clark, J. W. (J. E. MacSwiney), London i ; Dungey, N .( . A. Molineaux), London 
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Dunkerley, J. P. (D. R. Brooks), Manchester 
Dunn, R. (J. I. Harley), Barrow-in-Furness 
Duppa-Miuller, C. C., (C. E. Garratt), Birmingham 
rE A: o Ra London 

yas, igan), Birmingham 
Dyer, C. R. (H. T.C. R Henn London 
Dyke, T. D. (N. E. Dunning), Stoke-on-Trent 

, J. A. (P. Slater), Southport 


Easton, R. B. i Stark), Sunderland 
in, R. D. (M. H. C. Tarrant), London 

Eckley, N. R. (A. J. Page), London 

K. (T. B. E London 

M. London 
Elsey, K. A. L. (R. P. Spanton), Bury St Edmunds 
Embley, R. (D. B. Newell), Birmingham 
English, D. E. (D. C. s Keeping), London 


Evans, J. E. M. A. Chermside), Bristol 
Evans, R. a a erm, Llandudno 
Evans, M. (B. D. Barton), London 


Everett, D. E. (J. C. Hunter), London 
Exell, D. J. (G. C. Ehlers), Bristol 


Facer, R. G. (A. E. Limehouse), Rugb 
Fackey, B. A. (J. B. Martin), Taverno 
Fahy, M. F. E J. Stewart}, London 
Fairs, M. R. (E. A. Radford), Wokin 
Fairweather, G. M. ŒL F GN London 
Farnell, P. S. (M. Naylor), Black 

Farrar, ‘J. W. L. (N. oo ae 


Fielding, G. 
Fieldsend, D. G. (W. E. Dewdney), Bristol 
Finden-Crofts, A. J. (P. H. Plews), London . 
Finn, M. A. (E. C. Meade), Lon on 
Finnegan, P. J. (A. K. on) Birmingham 
Fison, D. R. (A. a Poole}, London 

Fitton, M. (G. L. A ae London 

Fitz Gerald, D. F. ( D. Henderson), London 
Fitzhugh, D. A. a T E La ndon 
Fitzpatrick, R. J. (D. D. Rae Smith), London 
Flatt, D. Se . Jones), London 

Fleming, C . (B. Pope), London 

Follett, B. H. S. Thom son), London 
Fordyce, W. (A. L. Poole), London 
Fossey, M. C. (A. S. Kimpton), Newport, Mon. 
Found, C. a . Hudson), Scarborough 
Frankland, (C. E. Hall), London 
aal M. G. (B. Garbaca), London 
Frith, M. (D. B. Snape), Macclesfield 
Frumin, D. H. (D. L. Jones), N rt, Mon., 
Furmston, R. L. (J. W. Margetts), London 


Gardiner, P. G. W Pols T Stroud 


Garfield, A. L. Gains] London 
Garland, P. K. (D. H. M. eG London 
Garratt, I. a W. Biasa orthampton 


ai C. j. (H. E. M. A, London 


liman, S. (S. M. Marks), London 
Gentle, B. R E C. Hopkins), Hemel Hempstead 
George, J. C. (E. D. MacMillan), London 


Geo O. N. (J. R. Powell), London 
Ghosh, A. (A. E. Langton), London 
Gibbons, J. (M. W. Vowles), Bristol 
Gibson, A. wa p V. operon) London 

(D. P ky ert London 
. (R. Kirk 


Gilmore, C. M. (C. M. bowell), London 
Girdlestone, J. (C. Y. Lloyd), Manchester 
Glickman R. P. (I. Sassoon), London 
Glyn, M. (P. Messik), London 

Goddard, D. B. (C. E. West), London 
Geale D. L. (L. D. Rose), London 
Godson, F. (F. M. Kellett), Newcastle upon Tyne 
Going, P. M. P. (H. L O elford), Nottingham 
Golland, P. M. irs) (A. S. Hill), Coventry 
Golz, M. J. (S. 
Gomm, C. ae Aes M. Duncan), London 


Good, R. F C. Airey), London 
Goodall, J. A. co L.C. Plowman), London 
Goodall, (E. R. Nicholson), London 
Goodbody, C.E (C. A. Robinson), Uxbridge 
Goodman, H. G. (M. J. H. Leete), Manchester 
Goodman, I. (J. L. Kitching), Leeds 
Goodwin, B. F, C. Nelso Ison}, London 


. Heath, P. J. ( 
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Gordon, J. E. J. W. SE London 
Gort, D. A. (D. A. Boothman Mane laa 
Gould, J. J. (E. F. G. Whinney), Lond 

, D. 1. MeN. (W. B. S. Wa London 
Grant, A. E. (R. L. Emmitt), Sheffield 
Grant, P. D. (H. T. Scothorne), Nottingham 
Gray, D. A. (G. E. Lister), Huddersfield 
Gray, M. J. ? C. Hardy), Manchester 
Gray, P. H. (L. D. Hayward), Liverpool 
Greatorex, R. E. (J. B. Sweeney), London 
Green, C. S H. Piner), London 
Green, D. J. t F. G. Turner), Norwich 
Green, D. J. C. (W. S. Fg Mo Park 
Green, J. B. T. (C. HL ), B 
Green, R. M. (R. V. Bell), AE r 
Green, R. M. G. (A. H. Marshall), London 
Greene, M. E. (C. H. I. Chown), Ilford 
Greenough, M. A. (J. B. Huatwick), Bradford 
Gregory, C. R. (a n), Manchester 
Grenfell, J. (A. 


Gupwell, C 
Guttridge, RC (D. P; Lloyd), Dada 
Haigh, I R. Mrk E. Hinchliffe), Huddersfield 
H. Godkin), Loughborough 

Hall, J. J. (H. rea Newcastle upon Tyne 

(C. W. Bingham), Nottingham 
eido, G, L. (J. Henderson), Liverpool 
Halliday, P. A H. (P. Robinson), London - 
Handen, rh F. E. l n coe upon Tyne 


Hamlyn, . C. Shiner 

Hammerton, B . (D. J. Jones), Manchester 
Hammond, M. 7 J. Balls), Colchester 
Hanson, J. oe . Marriner) 

Hardcastle, J. N. . Godfrey), London 
Harper, B. W. A . Mann), Coventry 
Harper, T. H, D. Adams), Bradford 


Harris, A. J. F, (R. S. A. Donnithorne), London 
Harris, D. (F. H. Bennett), B en 
Harris, G. . T. Meigh), Lo 
Harris, R. H. (W. E. Poania), Bristol 
Harris, S. J. (P. R. Dallow), eminshee 
Harrison, D. A. L. (E. Slater), London 
Hartley, R. S. (M. J. F. Willcox), Scarborough 
Hartnall, M. J. (J. R. Ward), Godalming 
Harvey, C. (R. Munns , London 
Hateley, J. J. AR B. hite), Walsall 
Hawker, M. N. (J. G. Austin), Leicester 

: Miss) (G. H. Bennett) Penden 
awor li W. (G. ok uld), Birke 


yes, 
Haylock, P, gN TA N. e London 

Haynes, B. W. . S. Russell), Birmingham 
Haynes, M. (B. C. ora London 
aves Surry, J. K. (T. Edmeades), Portsmouth 
Hazells, I. V. D. (R. B. Moss), Lon on 
Healy, M. B. A. (D. G. Latimer), London 
Heap, S5. W. (Miss M. Fox), London 

G., D De Pate); Folkestone 

Helliwell, D. (J. D. Hamer), Manchester 


Hendry, G . (D. H olen ndon 
Henniger, L. J. (J. S$. H. Vine), London 
Henry, M. C. (M. Sherman), London 
Hepburn, J. (D. I. Main), London 
Herbert, E. G. (S. R. Stammers), Brighton 
Herbert, R. L. (S. Berg), Southend-on-Sea 
Hibbins, P. H. (B. C rnea), London 
Hickin, D. E. J. C. Whitehead), Leicester 
ie R. L. (G. H. Stevenson), London 


ett, T. T G. Blackwell), London 
Hil C C. H. (M. J. F. Shaw), Cambridge 
D. E. (G. B. Porter), London 
Hinchliffe, A E: H. [Uingworth), Huddersfield 
A. (C. H. Hogg), Nottingham” 
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Hicker’ p ag H. B. Cookson), Birmingham 
B. ( PR oes 
. R. (J. L. Wilson), Leeds 
. J. P. Burnett), Southampton 
. J. Gamble), London 
Hogg, R. A. R. (R. Philp), London 
ce A. (G. H. Pratt), Workington 
en, È . W. Margetts), London 
Holden, L. E hadwick), Bolton 


Holey, ’B. E. (R. E. Ste enson), Bournemouth 
Hornsby, C. (A. D. Gordon), London 
Hornaby, C. R. (E. S. D. Bavin), London 
Horwood, M. C. (J. M. Dinwoodie), Newbury 
Horwood, M. C. A. (M. Moore), London 
Huber, J. C., Dondon 

Hughes, D. M. (J. Hankinson) 

Hughes, J. (H. M. Westcott), ae 

Hulbert, R. G. T. (C. G, Johnston), London 


. ( 
Hulme, T. R. (R. A. Douglas), Manchester 
Bond), Crewe 
Œ. L: Becker), Burnl 
aE 5, ii A 


. F. Di ir Loadan 
Hutchings, A. J. ee) (P, F. Rendell), Bristol 
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. some typed, ‘but many soribbled and often illegible. A nightmare for the man who has to check them. 


When executives’ expense accounts drive 
company secretaries up the wall 


. FEW routine jobs are more tedious 


„or less rewarding than checking the 


details of an expense account. So these 


days shrewd company secretari¢senroll - 


their executives as members of the 
Diners’ Club. The Diners’ Club credit 
‘card enables a member- to stay at 


almost any hotel on credit, and also to 





Esch member recetves a monthly state- 
ment temising all his expenses in a form 
acceptable to the tax authorities. 


eat, drink, travel and entertain—at 
home or abroad—at the best places 


` within the scale approved by his firm. 
His expenses are looked after auto- 


matically by the Club, who’ keep 
accounts for him and ‘send him a 
fully itemised statement which is ac- 
ceptable to the tax authorities as proof 
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POST TODAY 1 TO: THE Vinas. CLUB OF GREAT- BRITAIN .- 
366 Euston Road, London, N.W.1. 


Please send particulars of tha Diners’ Club and 
special company terms to enrol my executives. 
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of expenditure. This one clear state- 
ment takes the place of a mass of re- 
ceipts. One monthly cheque to the 
Diners’ Club pays the expenses of all 
executives who are members. And the 
only cost is the small annual member- 
ship subscription—there is no interest 
charge whatever for credit. i 





Telephone: EUSton 5444 
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£10 a month Invested over the last twenty 
1963) (january Ist, 1944, to December 3lst, 


would have provided a lan- holder, aged 44, to- 
day with life cover of £14,535 or a capital sum 
of £9,861 — for a total Investment of £2,400 not 
taking Into account tax rellef. 


A.V.S.P. is a completely new plan offering the 
advantages of Unit Trust Investment with an 
exceptional ever Increasing family security 
benefit. l 


This advertisement has been appearing nationally for 
some months. We find a great many of our clients rely on 
the advice of thelr accountants or taxation advisers. 
We would therefore Invite your attention to the following 
special features: 


CAPITAL GAINS TAX. The contract is written as a 
with profits insurance policy. 


SURTAX. The units purchased, being part of the life 
fund, surtax payers are not lable for additional tax on the 
net income. 


COLLATERAL. Full whole life cover from inception plus 
the units purchased glye.a growing collateral year by year. 


INVESTMENT THROUGH 
SAVE & PROSPERS’ ® 
INVESTMENT-TRUST-UNITS 


You can be assured In that the Investment | |. 


element..of the plan Is with one of the 

oldest and most successful Unit Trusts- In 

this country — Investment-Trust-Units — part 

of the Save and Prosper Group whose funds 
| exceed £150 million. 





For full details of our special consultancy service, 
technical manuals and ‘publications, write to: 


AVS.P. DEPARTMENT 


` MIGDAL INSURANCE CO LTD 
fq > Fenchurch St, London EC3 
BS Telephone MAN. 9073 














THE 
"ACCOUNTANT ‘February 6th;*1965 


= MIGDAL AVSP 








Please help: us to 


FIGHT 
CANCER 


In the Imperial Cancer: Research Fund’s up-to-date labora- 
tories, every weapon of modern science is being used to fight 
all forms of cancer, including leukaemia. £750,000 ‘is nets 
every year. Please help the | 
I.C.R.F., founded on the initia- 4 
tive of the Royal Colleges of - 
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Physicians and Surgeons, and 3 
now one of the world’s great HA As 
research centres, to further its vot 
urgent work. Every shil- a i 
ling is needed now. Bat x 
ay IMPERIAL CANCER iy af. 
rus: RESEARCH FUND 
H.M. The Queen 


Piaase send your donations now to: 


A. DICKSON WRIGHT, ESQ., M.S. FRCS, 
IMPERIAL CANCER RESEARCH FUND (Dept. 1633, Stites on oc acl ce ec 
LINCOLA’S INN FIELDS, LONDON WE? eqtrtpneest and trained mida? 


wd 
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SPECIAL NOTICE TO 
ALL ACCOUNTANTS 
AND LIQUIDATORS 


We specialize in purchasing all classes of 
liquidation stocks, clearance, redundant,’ 

_ surplus and substandard merchandise, = 
irrespective of the any and value. . 
involved. 


We shall also be pleased to hear en any 
of your clients, with a view to purchasing . 
clearance lines of all descriptions. 


“OUR TERMS - IMMEDIATE PAYMENT | 


All matters will be treated In the strictest confidence — 


JEMTEX (LIVERPOOL) LTD 
48 ‘ISLINGTON, LIVERPOOL 3. TEL. NORTH 3055 
Members of the Liverpool Chamber of Commerce | 
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Williams, P R. aye H. Y. Ellis), London 
Williams, a M. (K. Wilson), ondon 
Williams, J. . E. Dewdney), Bristol 
Wiliams, J. M Ni. A. W. (orama), London 
Williama, (G. W. Coleman), London 
Williams, P. R S. (C: C. wow D Liverpool 


Williams, T. A. McD Dodd), Liverpool 
Willott, R. G. r J. AMT London 

Wilson, B. L. (H. D. J. Haines), Hereford 

Wilson, I. W. e D. Rae Smith), London 

Wilson, J. A. F. (M. Shirley-Beavan), London ' 
Windridge, F. S. (W. E. Quance), Birmingham 
Witcombe, K. E. (F. G. e London 

Withall, M. C. (I. O. Macleod Birmingham 
Wolstenholme, D. (M. J. Jackman), London 


948 Candidates passed 


THE 
ACCOUNTANT 


Wood, W. M. (H. W. E. Thom oe Manchester 
Woodage, D. A. (B. C. Scurr), 

Woodbridge, J. C. H. ven P y Shaw), Cambridge 
Woodhall, G. K. (C. Tho rnton), Preston 
Woodisse, M. H. (F, C. P. Shears), London 
Woodward, D. J. (P. K. Pitt), Cirencester 
Woolley, J. G. (G. T, Bridge), Manchester 
Wrayford, D. F. Nankivell), Newton Abbot 
Wright, B. (A. c Dixon), Sunderland 

Wrightson, . G. Jennings), Sunderland 
Wyton, R. F. nt . Falkner), London 


Yorke, J. S. (J. P. Grenside), London 
Young, R G. M. (G. Tole Cherry), London 
Young, S. J. (K. -Smith), Nottingham 


Zane, D. A. (I. G. De Mesquita), London 
Zanker, M. M. (S. A. Holyland), Leicester 


1,145 Candidates failed 


INTERMEDIATE EXAMINATION 
Certificates of Merit and Prizes Awarded 
First Certificate of Merit and the Institute Prize (each i oot with one other) and the Stephens Prize 


McGuire, John Keith (B. B 


First Certificate of Merit and the Institute Prize (each equal with 
one other), the Tom Walton Prize and the Plender Prize for the 


on General Commercial Knowledge 


paper 
Turner, Alan Charles (W. L. Barrows), Birmingham 


The Flight Lieutenant Dudley Hewitt, D.F.C. Prize 
Benjamin, Peter Anthony (W. A. T. Mathieson), London 


The Frederick Whinney 


Prise 
Carrington, David John (P. G. Tounenelay: London 


The Plender Prize for the p 
(Limited Companies 


Hollamby, Charles Derek (C. E. Surman), London 


on Book-keeping and Accounts 


mith), London 
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The Plender Prize for the Ries on Book-keeping and Accounts 


(Partnership) 


Macferland, Hugo Adrian Jonathan (N. E. Rees), London 


The Plender Prize for the paper on Book-keeping and Accounts 


cutorship) 


Jackson, Anthony Coburn (E. J. Furniss), London 


The Plender Prize for the paper on Taxation and Cost Accounting 


Lavender, John Ernest (D. S. Bullas), Stourbridge 
The Plender Prize for the paper on Auditing 


Onwuagha, Michael Chukwunyelu (W. R. Tomkinson), London 


Full List of Names of Successful Candidates 


(The name ay in brackets is the name of the principal to whom the clerk has been articled. Where the name of the principal ts not given 
he candidate ts a former bye-law candidate of the Society continuing his qualifying service not under articles.) . 


Abrahamsen, G. L. (K. P. Helm), Hull 
REES a 'B. oe S. Pollard), London 

J. Trevers), London 
Rega Ms A. Ca Gruber), Manchester 
Anderson, ae (H. SNe Bate 
Anderson, G. Withnall fe 
Anderson, R. P . W. G. Fines Coals London 
Andrew, C. O. (H. E. Coulthurst), Radcliffe 
Andrews, N. G. H. V. Ellie), London 
Andrews, P. S. (J. E. Squires), Cambridge 
Ankrah, L. (E. W. Coleman), London 

icz, M. P. (A. D. Atherton), Bridport 


Avery, M. P. (W. A. T, Hi » London 
(E. G. Squires S uton 
S. Blackburn), London 
. R. P. Broadhouse), West Bromwich 
, (R. P. Hedley), London 
. B. Hayman), London 
D. C. (H. Barnes), Sunderland 
Barnett, G. (H. D. Anderson), Middlesbrough 
. N. (J. Mayhew- anders), London 
Penin, P. A. (W. A. T. Matheson), London 
5S. es) Maat! oe 


igs hompson), Bolton 
Bik K. D Git Q An Browne), London 


Blackshaw, 5 M. (Œ. M. Butterworth), Derby 
Bena) is v) G. L. Bice), Truro 


Bond R. (G Ww . À. a London 
Bradford, E. (C. Halpern), London 
Bradford, R. E. (H. H. Thomas), London 
Brindle, C. . (J. H Nixon), Manchester 
Broadbent, I. D. (J. W. Glass), Liverpool 
Brooks, P. "A. M. L. on ndon 


Brown, S. M. P. (D. A. P. Gould), Norwich 
Bryant, R. F. (W. R. Baskett) London 
Burgum, K. J. (Mies) (L. Biltcliffe), Bolton 


Campbell, D. (K. ae on Newcastle upon Tyne 
Cantwell, D. J. (W. G. Sporle), Manchester 
Carlyle-Lyon, J 0. V. (P. H. Smith), London 
Carrington . G. Hounsfield), London 
Caunt, I. rom (i hom son). London 

Child, J. (M. C. Llewellin), Newport, Mon. 
Chow, S. K. (A. Punchar d), Poan 

Cla w, R. E. A. (E. Oe Ay a London 
Claridge, T. E. A. (Mi 

Clark, B. C. (G. B. Ta d C Oxford 

Clarke, M. C. (D. S. Morpeth), London 
Clavering, T. A. (J. H. Lundy), Sunderland 
Clifton, R. W. (W. M. Stones), Portsmouth 
Coates, R. f A (A . Berriman), iddlesbrough 


Cochrane, A. G. B. Drabble), London 
Cole, M. A. M. Fox), London 
Coinage, © Cne Bacup 
Collins, I scat eterborough 
Collins, I. R (H. F. Payne), London 


Collins, N. N. (M. L. Phili fipa), London 
Colquitt, R. (A. E. Campbell), Manchester 


Cocke), London - 
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Cook, A. A. (G. E. w Grimsby Hew, V. J. (H. Greenwood), London 
Coe M. J. i ]. G. W ca , Birmingham “Hewes, A. H. (A. W. Cok toan), Fondon 
Cooke, L. D. i T. Bue anchester Hill, I. (M. W. Wood), Birming a i 
Copie, P. E. ( . R. Reber), London Hiscock, J. R. (J. F. Culling gham), S on 
Costello, M. G. Jowett), Manchester Hobson, D. (G. L. Taylor), Huddersfie 
Coulton, R. R. T. (F. W. Barnes), London Hollamby, C. D. (C. . Surman), London e 
Cowley, W. T. (G. L. A. Davis), London , Po F. N. M. A. W. Busb ), Camborne - 
Crane, M. R. (T. B. Hargrave), Croydon House, R. L. (L. A edie London 
Cropper, P. A. (I. W. Clemence), Beckenham ; Hutchins, B. T. (T. R. Marshall), Bedford 
Crowle, M. G. (J. F. Shuttleworth), London - 
Cumberlidge, I. R. (W. H. Westhead), Stafford- e ok Ireland, LR. (F. S, Bray}, London 
Cunningham, N. (B. Burgon), Manchester Irwin, A. G. (P. R. Hart lart), London 
Islam, M . A. (N. D. ett), Richmond, Surrey 
Dascombe, G. J. (E. J. C. ae London . l 
Davies, J. C. (A. Davies), Cardiff n IG ME E Londen 
gt ad e OO a aca = eto R C. W. Donald): Newcastle upon Tyne 
Dan E ao Mae lliffe, R. St. J. (P. L. Neild), London 
De Veulle, P. J. (L. D. Morse), London 0 t5 e M. H ' REA 
Devitt, M. W. (J. F. D. Yerbury), London ones, G. C. (W. e ; Renee 
Ditton, N, J. (Œ. E. Hassell), London ordan, J. E. (P. J. Ric n), Manchester 
Doran, P. J. L. ALN. eee London 
Do Rosario Coelho, S. A. (J. P. Blows), London Karam, J. B. G. W. H waved London 
Dowson, C. J. (F. FU. Gaston) London Kelliher, F. L. A. (R. H. Shotliff), London 
Drew, R. J. (T. Maddocks), Paignton . Kelly, J. J. J. C. Milburn), Jersey 
Dunn, M. D. A C. N. Starbuck), Birmingham Kent, D. J. (F. K. Wilby), Leicester 
du Pré, M. G. K. (H. Peat), London Kirby, M. J. (H. L. Brown), London | 
Kirkman, B. a Bi Dae R n 
Knight, P. J. vies), 
Edwards, A. H. (G. F. K. Morgan), Cardif Digby. London 
Edwardo, - H. (S. Cooke), Fareham Konu, G EEJ, igby), 
Edwards, J. T. (S. iff), London 
Elliott, M. J. (W. R. G. Weaver), London Lane, R. C, A. (G. W. L. Moore), Baerle 
. Lavender, J. E. (D. S. Bullas), Stourbridge 
Ellis; J. A. (A. E. Amery), Plymouth Laviers, D, M.T. Edmeades), Portsmouth 
Evans, C. C. (W. F. C, ' Marwoad), London Tavin toa, M. H Peat), Landon 
Lawrence, 2 ae P. Coatrworth , London 
Fava, A. J. L. C. Nelson), London Lawton, F rossicy), Manchester 
spade ie B.J OF H. NERAN London Leppington, W. N. (A. Middleton), Newcastle upon Tyne 
Fiander, A. E. (K. J. Dessauer), London Linger, A. C. (J. R. Child one 
Fildes, ba A (Miss w R ney Widnes pas C. A. ne SS eee on 
» ° a ? ; 
Fishes R. 5. (L. Owen), PART D A EDL CEM ardie), London 
Fleming, J. P. (R. A. Douglas) Manchester Lythgoe, W. (F. Neatham), Warrington 
Fletcher, T. P. (E. M. Haslam}, Bolton l 
Fox, P. J. E. (G. E. Pea London Macfarland, H. A. J. (N. E. Rees), London 
F , B. A. (K. A. Millichap), Manchester McGuire, J. K. (B. B. Smith), London 
| Moko wg A. F, L Webb pene 
r, e ndon 
Gaunt, K, R Aug D. Menzies), Kingston upon Thames Mekeer, M. À t G. B. vans), Weston-super-Mare 
Gee, S. F. U omason), Manchester McLennan, I. A. AS F. Ho; kinson), Birmingham 
ee ee n = McNair, N. E. (P. B. Milne), London 
_ Gibbins, a E. S. (G. W. Dunkerley), London McPherson, K. (B. W. Fletcher) Bexhill-on-Sea 
Gilham, G. E. M, A. Wren , Southend-on-Sea Mann, M. A. (W. A. Rawlinson), Bradford 
Godfrey, R. A. (Miss) (M. E. Lermit), London Marchant, P. È. (D. J. Hanson), Manchester 
Goodbody, G. G. (J. B. Sweene , London May, A. W. (L. G. Č. Packer), Canterbury 
Graham-Clarke, P. A. (R. J. R. White), Abergavenny Meredith, À. J. B. (H. Payne), Bournemouth 
Grainger, A. (M. E. Roberts), Dewsbury ~- Metealfe,'G. (A. I. Wyborn), London 
Graley, $. L. (Œ. N. Macdonald), Liverpool. — Miles. L. R. (H. Ve Karhi London 
Grant Smith, R. J. (D. Watts), London Miller. R. K. (1. B. Diggle). Manchester 
es ad, (Misa) (A. ae See Worksop . . Mills, D. T J G. Holcroft), Bacu 
pron E (1 Bay ou re Mitchell, PJ. A. Rossen, London l 
Greenwood, G: E. (R. A. Henley), Norwich | | Mohamed, A. (M. Cutner), London 
Gregson, J. R. (W. FL M. Iele), Bradford . . . > . Mojola; A. O 5 C. Twynian), Suton 
Montague, J. A. V. (K. J. Johnson), Watford 
Hee MD E Y, Meitens),, London . Mea a D TE a, aapa 
ows), London E Cy Ca 
Harper p D. 2 D. Couta, Norwich ; yaa F. T. i. Sp en, Newcastle upon Tyne 
Harris, P, C. ( S.J. E. Truman), London oe iad eee umer y irmingham 
Hart, J. A; a To Morton, J. D. (W. Paton), Carlisle - 
Hatche, T T. ET J. Nie London Ma on,. ore dim) (YS Ci ; 
Hayman, B, E. (A. F. Maai Newton Abbot Sa Tr (Nian) ( eee ar te Bacup 
Hennessy, Nessun) Wi arrington Mowe, (D. J. Barnes), ne, 
Herdman, G. H. W. E J. Gamble), London : 
Hesketh, mr. ( (J. Eaves 


Manchester : P ee R. T. H. (G. B. a Liverpool 


_JOHN- FOORD. & COMPANY 


56 VICTORIA STREET, LONDON, SWI > ' Telephone: Victoria 2002 (3 lines) 


REVALUATION OF iE 


’ WORKS, FACTORIES, PLANT & MACHINERY, “Ete. 
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Our door is open... 


... to firms feeling that they could benefit from becoming 
members of the Thomas Tilling family which, dispersed 
over a wide field of industry, already comprises over 
one hundred firms with some 20,000 employees. 
Members manage their businesses in their own way but 
enjoy the relief and satisfaction which derive from 
linking with an organisation dedicated to progress. With 


No absolute bar is placed on the nature of the business 
but the tendency is to seek concerns which can benefit 
from the knowledge and experience of existing members, 
or vice versa. 

This announcement is principally addressed to owners 
of private companies, who for the reasons outlined above, 
or perhaps for death duty purposes, contemplate sharing 


the financial support and close co-operation of Thomas 
Tiling they have been able to develop more quickly 
and on a broader basis than if they had chosen to stay 
on their own. They retain their individuality and their 
employees, 

There is room for more hand-picked companies, with : 
top, forward-looking managements whose emphasis is on A Family of Firms 
growth and expansion. CREWE HOUSE: CURZON ST: LONDON W.1 
BOARD OF DIRECTORS: SIR GEOWPREY ELEY (CHAIRMAN), PETER H. D, RYDER (MANAGING DIRECTOR), KENNETH H. CHAPMAN (DEPUTY MANAGING 


DIRECTOR). SIR GEORGE BRIGGS, SIR WILLIAM CHRISTIN, SIR JOHN ELLIOT, ANTHONY E. HEPPER, JOSEPH MCKELL, PATRICK M. MEANEY, JOSEPH E, MILLBOURN, 
SECRETARY : JAMES BALLANTINE 


BUILDING SUPPLIES & SERVICKS Alexandra Bullding Services Lid., Thomas Graham & Sons Lid., Gunton & Havers Lid., Halne & Corry Lid., Lime-Sand Mortar Lid., 

Newey & Eyre Ltd., Palmer'a Travelling Cradie & Scaffold Co. Ltd., Slater & Co. (Limestone) Ltd. ENGINEERING & ALLIED TRADES Sagshewe d Co. Ltd., Dust 

Control Equloment Ltd., Gush & Dant Ltt., Hilmor Lid., Hobourn Group Ltd., Patchett & Co. Lid., Universal Fisher Group Ltd. INSURANCES Cornhill insurance Co. Lid. 

TEXTILES A CLOTHING Mark Omwson & Son Ltd., Timothy Hird & Sons Ltd., Holyrood Knitwear Ltd., Henry Listar & Sons Lid., Pretty Polly Ltd., Sway å 

Durgasa Ltd. GLASSWARE James A. Jobling & Co. Lid., Quickfit & Quartz Lid., Q.V.F. Lid. VEHICLE DISTRIBUTION Comberhill (Yorkshire) Garages Lid., r 

Mercedes-Benz (Great Britain) Ltd., Stratstone Ltd., Volkwwagen Motors Lid. ARROSOLS Associated Aerosols Industries Lid. PRINTING & PUBLISHING 
"Bookprint Ltd., The Helnamann Group of Pubiishera Lid, ROAD TRANSPORT R, Hanson & Son Ltd. = 


their responsibilities. If you are one of those why not 
get in touch with us? 


THOMAS TILLING LTD 


XXVI February 6th, 1965 





is one of the safest investments today? 


A share Investment ylelding 82% unaffected by the fluctuations of the Stock Exchange 
and where your capital rematns intact, and remember, Income Tax Is paid by the Society. 





Westbourne Park Building Society 
- WESTBOURNE GROVE, LONDON, W.2. TEL: BAYswater 2440 ` 


Chairman: The Lord Hurd General Manager: Edward Moody F.C.C S., F.B.S. 


West End Office: 21 Pall Mall, London, S.W.1. Telephone WHitehall 8501 Branch Offices at Ashford (Kent), Bournemouth, Croydon, Eastbourne, 
Luton, Maidstone, id Newton Abbot, Richmond, St. Albans; Southampton, Southend-on-Sea, oe Woodford, Worthing and 
agencies throughout tha country. 


Assets now exceed £55,000,000 - Reserves.axceed £2,700,000 
_ Member of the Building Secleties Association Shares and Deposits in this Soclety are Trustee Investments 


‘The Institute of Internal Auditors 


(Incorporated in November 1941 under the laws of the State of New York.) 


The ikut is the outgrowth of the belief on ih ase of heni adon that onnaa 
needed to develop the true professional status of internal auditing, and that a medium should be provided 
for interchange of ideas and information among those engaged in its practice 

The Institute has seventy-five Chapters distributed in four Continents with a total membership of 

"over 5,500 representing 2,300 organizations. 


UNITED KINGDOM | 


Chapters meet in London, Manchestér, Newcastle upon Tyne Birmingham, Glasgow, Yorkshire 
(usually meeting in Leeds). 


| CLASSES OF MEMBERSHIP 7 4 
ta) Members, = Open to persons wlio are responsible in a managerial or supervisory capacity: for the 
ternal Auditing activities with their organization. . . 
(b) e A opan to practising accountants and others whose work is closely related to. 
ae ternal Au g. F 
- oO Junior Members. — Open to persons who perform internal auditing functions but haver no. adniinistra- 
tive or supervisory ‘duties in connection therewith. 


:. Membership includes the receipt of a quarterly periodical, annual santane papers and aR reporte. : 
Sixth- West: Buropean: Regional Conference cme Serene Yorkshire = _ October 20th-22nd, 1965" 


, ae _ İnguiries, should be addressed to. ‘the. e ee l i : 
ea © DIRECTOR RESIDENT. IN LONDON; MR J,’ O. DAVIES, F.C.A., “ACW... YHE CARER INTERNAL ` 
i a cme OF ‘THE NATIONAL ‘COAL BOARD, HOBART sour GROSVENOR n PONDON sw. 


2. 


+ 


Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS. 





POWERS-SAMAS (I.C.T.} ...... 21 COLUMN 
POWERS-SAMAS (LCT. 

POWERS-SAMAS (I.C.T.) ...... 40 COLUMN 
POWERS-SAMAS (I.C.T.) ...... 65 COLUMN 
HOLLERITH (LC,T.)..-.......0. -80 COLUMN 
LBM. ....cceecee tee 80 COLUMN 


i 
i 
i 
f 
ee 36 COLUMN | 
l 
| 
l 


1.B.M. 1401 & 7090 Computer facilities available 
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Nicholson, J. R. coe W. Rivett), London Smith, G. D. ie W. arli Poole 
Northcroft, D. (J. W. Margetts}, London Smith, M. S. (C. C. Bullock), Stoke-on-Trent 
Smith, P. A. (H. W. Worboya), Ripley 
Oduwole, B. A. (B. H. Lyons), London Smith, P. G. (E. Bell), Lei r 
O’Hagen, A. R. (D. R. Chilvers), London Smith, R. C. tp: D. Rabjohns), Worcester 
Oliphant, A. „M. AR, S. Fryer), London Smith, R. D. (N. D. Taylor), Sheffield 
Oneal T C. (W. R. Tomkinson), London Smith, W. W. (J. Spence), London 
Orchard, P. J. (D. H. Dunn), Exeter Southall, R. (A. L. Blower), Wolverhampton 
Speight, H. J. W. (J. P. Young), Sheffield 
Pack, C. re ees E. M. Barnes), London Spensley, S. M. (T. B. Sata, Burnley 
Page, A C. Burges), Letchworth Spiegel, R. R. f . Garvin), London ` 
Palin, S. T. 7 B. Dunford), Newcastle upon Tyne Starling, J. C. (F. oT Snow), London 
Parkhouse, T. A. (M. Mansbridge), London Stephens, K. S. (H. S. Dunk), Dartford 
Payman, R. A. (I. Johnson), London Sterling, L. (G. Bowyer), London 
Payne, R. L „(A F. R. Payne), Stroud Stokes, B. H. (H. R. C. White), Folkestone 
Peel, W. D. (D. Peel), E Stoneham, D. J. R. (G. A. Thomaa), London 
Periton, N. M. (L. À. aan London Stubbs, B. (R. Kirk), Hull 
Pescott, J. M. J. W. Ae Newcastle upon Tyne Syer, G. F. V. (M. W. Burrough), Bridport 
Eui ps PA „C Flower), one 
ummer, C. . C. Howard), London Harra 
Plummer, D. (M. C. Holt), London Tyee I oh (C. MAAP ), Dee i 
Popple, D. ay E. Cop ey), Rotherham Taan ME J. (R Pa \- Masters), London 
owell, R. C. P. (M. W. Rosser), Swansea Thackara, J. M. J- f, C (D A. H na), London 
ia i Thompson, J. G. (F. G Rollason) London 
Quilliam, J. B. (A. M. Lerman), Birkenhead Thompson, sL, Ci Murray), ewcastle upon Tyne 
zune G. R. (H. B. Huntington-Whiteley), Birmingham 
Raishbrook, T. F. (F. L. Bromfield), London embuli, D. A (V. 5. Gregs), London 
Ramadale, J. E. (D. E. B. Bradbury), Chesterfield Tunes A. C. (W. L. Barrows), Birmingham 
Rawlinson, K, g: M. J. Davison) ewcastle upon Tyne Turner, C. W, (J. ‘A. Wiles! London 
Rees, I. E. (E. M. Butterworth), Derby Turner, E. M. (R. S. Wilkinson), Stoke-on-Trent 
Rees, N. R. (R. 5. Waldron), London Turner, J. R. (E. T. Lewis), London 
Riding, D. S. GH. G ry), Blackpool 
Riegels, G. A. (D. R. Chilvers), London Vaudrey, C E (I. A. D. Lyle), London 
Rizvi, S. A. T. (P. Peters), London Vijayarajah, (å. J. Golding), London 
Rocke, D. O. H. (B. O’D. J} London Vosper, P. G. (S5. Edgecumbe), Plymouth 
Rogers, A. C. (F. Wian), London ` 
Rolls, E. J. (K. J. Lunnon), h Wycombe Waide, R. A. G, (C. Ramsden), Bradford 
Rothwell, A. B., (K. N. Naismith), Manchester Walker, D. A. fa C. Millicharn hanp I oni roampton 
R ings, J. (J. Redshaw), Leeds Walker, D. C. (P. R. Bye), Mid eepreven 
Ruasell, i B. (F. W. Jones), Lewes Wand, A. P A Pa iA ndon 
Ryder, P. G. (D. L, Evans), Lon Warren, T. (T. H. Pawley}, London 
Watson, G. G. (P. C. Lloyd), Liverpool 
Saadetian, S. K. (W. W. Mortimer), London Watson, P. J. (R. S. Colwill), London Tp k 
Sahami, F, & G. 8. Lo ft), London Wells, M. R. M. (D. Brooke), Southampton - c 
Sammons, G. E. G., (H. R. Hands), Bitmingham White, C. A. H. (D. C. Burling), London’ TE ee 
E I: G. (G Bussell), London Whi A. J. (A. H. Hamer), Hebden Bridge 
Sharp, B. J. (J. aS Girdwood), London Wild, S Talbot); Oldham a 
Sharp, R., L. (F. A. Brown), Jewsbury Wilson, G. L. P. (P. H. Smith), London 
Sheikh, A. M. (D. A. Blofield), London Woods, J. N. a J. Birkett), London 
Sherriff, R. (A. E. 8. H. Walter), Leicester Woodward, J. W. (A. G. Bragg), Birmingham 
Silverton, N. F. (R. W. Mason), London 
Simpson, D. P. (P..D. Fuller), London Xavier, A. (H. G. Jefferies), Langport 
Singer, B. M. (M. Sherman), London 4 
Sleath, D. W. fa G. Rimington), Leicester E R. L. (W. D. Williams), Malvern 
Smith, D. M. (8. J. Chubb), London Yost, P. L . (H. D. Radford}, Birmingham 
297 Candidates passed 313 Candidates failed 
Summary of Results 
de Sigh | cies “tes Final Intermediate Total 
Candidates Successful .. 948 297 1,245 
Candidates Failed 1,145 gg ee LASS 
`. Candidates Sat’ 2,093 - ro > o 2703 
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Full List of Names of Successful Candidates 
(The name shown in brackets ts the name of the principal with whom the clerk has been articled.) 


r 
$ 


PART I 


Balmer, R. M., Belfast (R. J. Neely, F.c.a:) 


Barrett, V. F. J., Dublin (E. J. Hayes, a.c.a.) 
Bradley, J. L. D., Co. Dublin (V. C. Crowley, F.c.A.) 
Bradahaw, B. M., Limerick (T. A. Duffy, F.c.a.) 


Burns, P. A., Belfast (J. Hillan, F.c.a.) 


Cameron, D. B., Co. Antrim (R. C. Irons, F.C.A.} 
Casey, J. D. , Glenageary, Co. Dublin (I. W, O'Neill, A.C.A.) 
Clibborn, E. G. B (J. A. O’Connell, ACA.) 

nry, M. V., Dublin (N. L. Fox, A.c.A.) 


Delahunty, T. N., Waterford (M. R. Brazil, F.C.A.) 
Doyle, B. J., Wexford (D. C. Ferguson, F.C.A.) 


Egan, J. R. P., Dublin (C. F; Smith, r.c.a.) 


Fewer, J. F. C., Thurles (F. N. Kelly, ¥.0.a.) 

Flanagan, A. J., 'Bailieborough, Co. Cavan (H. M. Quinlan, F.C.A.) 
Flanagan, J. P., Dublin (J. A. Milliken, ¥.c.4.) 

Fleming, P. ae Dublin (E. J. Hayes, A.C.A.) 

Flynn, C., Sligo (F. amilton, A.C.A.) 

Forsythe, E., Whitehead, Co. Antrim (M. W. Heanen, ¥.c.A.) 


Gairn, C. A., Dublin ae W. Solenan, F.C.A.) 
, M. z Holywood, Co Down (J. A. Petticrew, A.C.A.) 
Gibson, J. H. N., Belfast (G. Stewart, F.C.A.) 


Houston, I. M., Holywood, Co. Down (J. D. Jordan, ETE 


Hudson, M. J., "Belfast (J. A. Winnington, F.c.A.) 


Jones, T. B., Belfast (J, E. Nelson, F.c.a.) 


Kiernan, J . B. F., Dublin (E. J. , ACA 
a A., Dublin (J. Pole ey 


-, Belfast (Second Place equal) (F. C. Shaw, A.C.A.) 
F Dublin (E. L. Connolly, A.C.A.) 


Lee, G. 
Lynott, 


McAleer, P. J., Belfast (E. C. Comerton, A.C.A.) 
McAuley, D. M., Ballymena, Co. Antrim (J. G. Carson, A.C.A.) 


McDowell, H. A. O., Ballynahinch, Co. Down (H. J. Winter, 


eines J. P. J., Dublin (C. J. Dalton, F.c.a.) 
Mackell, P. T Biblia g . P. Corcoran, A.C.A.) 

McKenna, M. >. Babli (A. O’Beollain, P.C.A.) 
Moore, M., Dublin (D. J. Coveney, A.C.A.) 


Nesbitt, F. ek a (R. E. rai F.C.A.)} 
Nicholson, G. S., Dublin Gx . Oakes, F.C.A.) 
Nolan, W. F., D bie (A. R. Cullinan, F.C.A.) 


O’ Beirne, Da A EEA N. Rowe, F.C.A.) 

O’Brien, D 'Tramore, Co. Waterford (E. Halley, F.c.a.) 
O’Byrne, C. M. Dublin (J. A. Dempsey, F.C.A.) 
O'Connor, P. V., Limerick (G. N. Power, F.c.A.) 


Palmer, D. M., Waterford (M. E. Downey, A.C.A.) 
Prior, G. M., Belfast (H. G. Wilson, F. C-A.) 


Quinn, G. W., Tuam, Co. Galway (P. M. O’Beirn, F.G.A.) 
e, F.C.A.) 


Sheill, J., Dublin 

Sheppard, W. J., l blin (T. P. Phelan, a.c.A.) 

Silver, M. A., Belfast (N. A. Lawther, F.C.A.) 

Solon, G. M., Dublin (P. O. P. Fagan, F.c.a.) 

R E, F., Dublin (First Place equal) (A. E. Dawson, 
F.C.A. 


Thornton, J. M., Dublin (Second Place equal) (D. Barnett, ¥.c.A.) 
Tolland, a A. L., Belfast (G. E. e F.C.A.) 


Totton, B , Belfast Baliye N. Pe hag ERA 
Trimble, D. A,, trim (A. N. Loveay, F.C.A.) 
Tuthill, A. H., Danis (First Place (D. Pearson, F.GA.) 


Usher, N. T., Dublin (R. T. Whelan, A.C.A.) 
Walsh, ML A., Dublin (J. A. Joy, ¥.c.a.) 
Ward, S. J., Dublin (P. J. Blanc, A.C.A.) 
Wilson, J., Belfast (G. Stewart, F.c.A.) 


48 candidates failed to satisfy the examiners 


kar 
. 


PART I 
Anderson, H. F., Belfast (H. E. A. Addy, ¥.c.a.) De Freitas, S, E., Dublin (J. C. Magowan, F.C.A.) 
; Delan , D., Dun La oghaire, Co. Dublin (J, S. McElroy, ¥.c.a.) 
Py K. C., Dun Laoghaire, Co. Dublin (N. M. MacMahon, Donn ly P. J., Belfast {E. H. McAfee, F.c.a.) 
Duffy, 5 . Belfast (H. Winter, A.C.A.) 
Balding, O., Dublin (R. G. Walsh, A.C.A.) Duignan, V. M., Dublin (J. F. Brown, A.C.A.) 
Beatty, G. E. C., Belfast J. McCartney, F.c.A. Durneen, N Li. Belfast (J. E. Nelson, F.C.A.) 
Beatty, H. W. Carrickf ergus, Antrim L. F. and, F.C.A.) 
Behan, S. P. Dubl (wey. J. O'Neill, F.c.A.) Ennis, V. A., Belfast (Third Place) (J. E. Nelson, F.C.A.) 
dgeman, D. M., Limerick (B. Gubbins, A.C.A.) Everard, P. M., ebellingham, Co, Louth (G. W. O’Brien, 
iesiri A. B., Belfast V. Kirk, F.c.a,) F.C.A.) 
Brown, H., Belfast C. Boyd F.C.A.) 
Browne, M. B., Dublin (R. A. Brophy, F.CLA,) Big as (C. R. Murphy, F.c.A.) 
P. TC , Dublin aa Crowley, F.C.A.) 
Callaghan, R. D., Cork Q. A. Pollock, F.c.A.) Fitzpatrick, ow. J. Bublin (J. BCA.) 
Capper, G., Belfast (G Cameron, F.C.A.) Franklin, D. T. V., B r, Co. Down (N. A. Lawther, F.CA.) 


Champion, F. M. F., Arklow, Co. Wicklow (J. A. Taaffe, a.c.a,) 


Gone te Palmar (Cy ci Downey, A.C.A. 
ncolly. B , wa ilgunn, F.C.A. 
a 3 J.» Bray, Co. jicklow (K. Briecoe, F.C.A.) 


Belfast (B. G. Finegan, A.C.A.) 
Cranwell, J. hs Dublin (A. O’Beollain, FCA.) 
Cromie, z 
Cudmore,’ H., Cork (A. J. K: Thornton, ACA) ae 


~ sow 


French, F, G., Lurgan, . Armagh (A. S. Courtney, F..A.) 


Gallagher, H. A., Dublin (R. Dempsey, A.C.A.) 
Gallaugher, D, A A., Belfast G. D. orden, ACA) 
‘Gilligan, F. Pa Dublin (L. G. Chance, F.C.A.) 


; , .. Gilmore, J. J., Belfast (J. A. Petticrew, A.C.A. 
-Jo "Belfast QJ.. P. Bruce, A.GA.) ej aus E d , A ) 


_. Hayes, M. P., Dungarvan, Co. Waterford (C. N.' Baker, F. CA. T 


February. 6th, 1965 


Hickey, M. J., Dublin (H. V. Owens, F.c.A.) 
Hosier, E. G. W., Portrush, Co. Antrim (M. H. J. Best, ce 
Hunter, R., Larne, Co. Antrim (M. W. Heanen, FCA.) 
Hurley, T. B., Dublin (T. P. Crowley, ACA.) 
Hyde, A. H., ‘Portadown, | Co. (Ww. J. 


Jackson, W. E., Belfast (J. D. Jordan, A.C.A.) 
ennings, B. O., Dublin (S. H. Polden, F.c.a.) 


Keating, D. V., Dalkey, Co. Dublin (J. J. .Bastow, ¥.c.a.) 
Kelly, A. P., Dublin (IF. McDonnell, F.c..) 
Kelly, J. S. E., Dublin (M. Conlon), F.C.A.) 


armour, L. W., Cork (H. J. Por F.C.A. 
Leheny, K. F. J., Dublin (J. I. Fitzpatri 
Lillis, J. R., Galway (P. M. O’Beirn, F.C.A. 
Lyons, Cc. W., Belfast (J. J. Morrow, ¥.C.A. 


McBride, I. M., Omagh, Co. Tyrone (Second Place) (H. G. 
Brown, FCA} 

McCann, P. C., Belfast (D. O’Donnell, F.c.a.) 

McCarthy J: B. Dublin (H. H. Forsyth, F.C.A.) 


Spencer, A.C.A.) 


» F.G.A.) 


McDonald, B Dublin (L. G. Mooney, A.C.A.) 

McHugh, Be De Limerick pi H. O'Donnell, ¥..4.) 

McMu lian, D. M., Belfast (C. H. Adams, F.C_A.) 

Mannin . F. A. Dublin (L. Crowley, A.C.A.) 

Maze, pg, D F. Belfast (J. E. Crawford, F.C.A.} 

Molloy, M. B- Dublin (W. J. Woodworth, R.C.A.) 

Moore, T. B ee Co. Dublin (T. W . Davies, aca.) 
Moas, R. A., “oie (Hi . W. Lewis, F.c.A,) 


Mulcahy, D. P., Midleton, Co. Cork (J. P. Barrett, A.C.A.) 
Maullarkey, M. J., Belfast (S. H. Boyle, ¥.c.a.) . 


Ojukwu, G. K. C., Dublin (S. H. Polden, F.c.a.) 
O’Sullivan, S5. R., Cork (H. C. Hitchmough, A.C.A.) . 
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Patrick, W. G., Bangor, Co. Down (H. J. Tho ; À 
Prior, P. B., Longford (J. Kilemade, F. oe ee 


Quin, T. H. B., Belfast (N. W. M. May, A.C.A.) 
Pu T B., Belfast (H, Quin, F.c.a, 
Quinn, L. G., Dublin (J. C C. Story, F.c.A.) - 


Rea, D. E. H. S Olora A. Boyd, nan 
Robinson, R. D D. $ , Gilford, Co. Down M. May, A.C.A.) 
Ryan, C. J., lin (B. P. Devine, A.C.A. ” 


Ryan, K. E., Dublin (G. Finlay-Mulligan, F.c.A.) 


Scott, A. P., r Due 
Scully, B. $. 

Sheridan, H. ‘Dublin - Sandys, F.c.A.) 
Simpson, C. J., Dublin ( .D. Shannon, F.C.A. 
Singleton, B. Je Belfast (First Place) (N. G. 
Slye, A, R., Dublin (D. McC, Watson, F.c..) 
Saye J G., Newtownabbey, Co. Antrim (Œ. W. McDowell, 


ar R. S. A e De À.C.A. 
Sommerfeld, C Cork (B. P. Clibborn, F.C.A. 
Sproule, I. T. B., _Boradown, C Co. Armagh (W. 
Stitt, J. G., Belfast g. H. crass A.C.A.) 
Swarbrigg, J. G., Dublin H.W . Lewis, F.C.A.) 


Toomey Bebe Brace 
ompson, W. C. u S.C ham, F.C.A. 
Tynan, K. C., Dundalk, Co. Louth (Mo C. Doyle, F.c.A.) l 


Walker, G. A., Belfast J. H. Andrews, A.C.A.) 
Wrixon, R. M., Cork (W. A. Foley, A. C.A.) 


66 candidates failed to satisfy the examiners 


. Brown, F.C.A. 


(M. P. Ga cok) 


ite, F.C.A.) 


k. Knox, F.C.A.) 


PART m 


Abia, E. C. D., Dublin (A. J. Spain, A.GA.) 


Barrett, D: Ja Cork (M. F. Quillinan, F.c.a.) 

Barrett, W Dublin (First Place) (S. F. Muldowney, R.C.A.) . 
Burnett, D. I Di, Dublin (J. Russell, P.Ç.) 

Butler, S., Dublin (J. P. Buckley, a.c.a.) - 

Byrne, E. R, Cork (A, J. K. Thornton; A.C.A.) 


eslopen S O Dublin . P. Phelan, F.C.A.) 
I . D., Belfast C: H. Adams, F.C.A.) 
Codyre, M. J Dublin a . Hogan, F.c.A.) 
Cooney, P Dublin S. McElroy, F.C.A. A 
Corcoran, C. A., Bray, Co. Wicklow (J. C. Oakes, F.C.A.) 
Craig, D. G., Dalke , Co. Dublin (G. Buttanshaw, F.C.A.) 
Creighton, B. M., Cork (J. H. O’Connell, A.C.A.) 


Deasy, M. D., Dublin (S. L. oe) 
Dungan, A. K., Dublin (W. J.M ahon, F.C.A.) 


Ekpong, E. W., Dublin (J. K. Woods, A.C.A.) 
Elyan A. G., Dublin (R. A. Brophy, RCA.) 
Borat i B. M. Ò., Dublin (R. T. Whelan, A.C.A.) 


Finn, J. F., Blackrock, Co. Dublin (D. Barnett, F.c.A.) 
Fitzgerald, R. J., Blackrock, Co. ‘Dublin g. Love, F. SA) 


Hardician, M. J., Athlone, Co. Westmeath (P. Russell, Ac) 
Hasson, C., Belfast (B. A. "Courtney, FCA) 7 l 
Henneberry, J. M., Dublin (J. Donnelly, F. oA ) 

Holland, A. T., Gle eary, Co. Dublin (J. C. Oakes, F.c.a.) 
Holland, W. M., Co (Second Place) (R. P. F. Olden, F.c.A.) . 
Hughes, W., Dublin (D. N. Rowe, f.c.A. 
Hunt, M. G. de V. , Bray, Co. Wicklow (E . P. Flinn, FCA.) | 


Igwe, I. U. A, Dublin (S. As Cloonan, F.c.A.) : 
Irwin, D. S., Hillsborough, Co.. Down! (C. E. Johnston; F.c.) ` í 


San 

eet k D. P., Killiney, Co. Dublin (W. S. Cunningham, - 
F 

hos B. A., Greystones, Co. Wicklow (R. W. Newport, F. Sa) l 


Lawlor, PA; Dublin Č 


. McDonnell, TR 
Leahy, V. P.. J; Cork 


; D: O'Leary, BCA.) =: een a 


agh; B. J; Dun ENEA Co. Dublin (J. P. Buckley, 


Leeson, I my Ha Dublin a ei arta F.C.A.) 

aN M A Dunadry, o., Antrim (W. M. Carson, A.C.A.) 
Ennis, Co. C iare (G: N. Power, F.c.A.) 

Loner M. B. Dublin (I (I. K, Ryan, F. C.A.) 


yete T G Sma Se 7 
cClure, or, Co, D Cc, 

MG ilion, $ T. a. 8 own A H. Ad , F. ca) 
Mahon, J. L 


) 
Manning, A D., EEA E Gk T: G. Thompson, F.C.A. 
Mren D. R., Foxrock, Co. Dublin (R. S. Baskin. res} 
Moa TP: Dublin (G. H. Beatty, 4.0.) 
ontgomery, A uin, F. 
Mos E., Dubin om W. M ua Sard 
Moore F : Í., Dublin (J. C. Oakes, SANS 
Morgan, R. A., Dublin (M. Tėmpany, SN 
G. M., Kilkenny (J. K. TGAS 


O'Keeffe, D.. Dublin i LAL) 
O'Leary, N. G., Li , 
O'Sullivan, J. E., Dublin (H. Lewis, F.C.A,) 
Othman, A. A., Belfast (A. Brown, A.C.A.) 


Purtill, P. J., Dublin (J. Mallarney, a.c.a.) 
Quigley, D., Foxrock, Co. Dublin (S. O. Forner, F.C.A.) 
Reddy, J. J. Dublin (E. D. Reynolds, rea) 


Saunders, G, F., Dublin c. Crowley. P.CA. 

Shaw, 5. G., p Larne, Co. Àntrim (E. ley, poia): A. CA). 
Sheeran, J. G., Dublin (M. Willis Murphy, F.c.a.) * 

Sherry, B, F., "Dublin . Malone, F.C.A.)° 

ompr, T P. D., Maynooth, Co. Kildare (R. Finlay Mulligan a 
Spellman , M. G., Trim, Co. Meath A.- “Brophy; F.C.A 
Stapleton, J., London (N. Alexander, ; F. CoA.) © : 


Twamley, W., Dublin (M. Temipariy, Pca) R 

Wall, A. C., Co..Dublin (Third Place) (J. P. Conese 
Watson, C. N., D , Co. Dublin (J. A, Milliken, P.C.A.) 
Wine, D., ‘Dublin d (D: Li ‘Shortall; FC.A) z 


69 candidates failed to satisfy the examiners — 
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PART IV 


Blackall, W. T., Dublin (N. E. Judge, ¥.c.4.) 
Briggs, J. E., Belfast (W. R. Knox, F.C.A.) 
Burke, A. A., Dublin (N. V. Hogan, F.c.a.) 
Butler, P. A., Cork (J. A. O’Connell, A.C.A.) 


Carty, P. P., Dublin (D. Barnett, F.c.a.) 

Casey, P. J.; Dublin A. Brophy, F.c.a.) 

Cassidy, J. C. M., Belfast (E. V. Hillan, r.c.a.) 

Coady, A., Dublin (D. P. E E.C.A.) 

Coleman, T. A., Dublin (G. H. Beatty, - - ) 
Comerford, J., Dublin (J. C. M 

Cronin, J. R- K., Blackrock, Co, Dublin OTA a Joy, ¥.C.A.) 


D’Arcy, A. J., Dublin (H. McHoul, F.C.A.) 

Denton, J. ns aa R. Knox, F.C.A,) 

Dodd, C. F-E, Bs ae Wicklow (J. Love Pee 

Dolan, J ublin (Third Place equal) Cj tory, F.C.A.) 
Drew, M Dublin (R. I. Morrison, F.C.A.) 


Eason, D. R. 5., Dublin Sace eguaD Œ Ô. F.C.A.) 
Eaton, G., Cork (Third P Ô. Martin, A.C.A.) 


Fitzsimons, J. J., Dublin (N. Crowley, F.C.A.} 
Fogarty, D., Dublin (T. P. Butler, F.c.a.) 


era K. J., Dublin (S. H. Polden, F.C.A.) 
Griffith, P. G., Dublin (G. W. Q’? Brien, R.C.A.) 


Hanlon, P. J., Dublin (B. C. Duffy, A.C.A.) 
Hughes, A. P., Dublin {V. C. Crowley, F.C.A.) 


Jones, M. W., Dublin (D. McC. Watson, F.c.a.) 
Keane, B. T. D., Dublin (M. P. Cremin, F.C.A.) 


Kenny, K. A. R., Dun Laoghaire (R. I I. Morrison, F.C.A.) 
Kevans, P. A., Limerick (T. A. Duffy, F.C.A.) 


February 6th, 1965. 


ae D, R., Glenageary, Co, Dublin (Second Place) (D. Beirne, 
F 


E. E., ene Aro Co. Down (L. L. Halliday, A.C.A.) 
'B.C Dublin (T. M. Linnane, F.c.A.) 
Da] F., Dublin (}. P. Buckley, A.C.A.) 


. George, F. 


Meaney, J ; P., Dublin (N. Crowley, F.C.A. 

vene ., Dublin (B. P. Devine, A.C.A.) 

Miller, D., Enniskerry, Co. Wicklow (A, J. Walkey, F.C.A.) 
Moriarty, F. D., Dublin (R. I. Morrison, F.c.A.) 

Murphy, i Bs Cork (W. Kirby, F.C.A.) 


Murphy, P. J., Dublin (N. V. Hogan, F.c.a.) 
Neary, A. M. L, Dublin (F. Carthy, A.C.A.) 
Git E.C.G (W. P. Rhatigan, F.C.A.) 


O’Kano, P. I. Dublin Ge Oy, F.C.A.) 

Park, G. S. J., Dublin (T. P. Downs, A.C.A.) 
Rubbathan, A. W., Dublin (S. H. Polden, F.c.a.) 
Shamsudin, M, H. H., Belfast (B. A. Coona; F.C.A.) 


Short, F. B., Dublin (N. coal aw, 
Sutton, J. M., New Ross, Co exford (F. N. Kelly, F.C.A.) 


Wilson, W. G., Belfast (W. Brown, F.C.A.) 


89 candidates failed to satisfy the examiners 


PART V 


Bowen, F. W. I., Cork 


P. Barrett, A.C.A.) 
Byrne, D. J., Dublin ( 


Pz Cremin, F.C.A.) 


Campbell, M., Antrim (B. G 
Casey, J. H., ab (N 
Casey, J. L. 'E., D lin ( 


Conal Dp "S., Dublin cw. G. Armstron , F.C.A.) 
Cruise, V. H., Dublin (First Place) (C. J. Dalton, F.c.a.) 


Donnelly, M. P. Dublin ne Place) (H. H. Forsyth, F.c.a.) 
Doyle, M. C., Dublin (G. L. M. Wheeler, F.c.a.) 
Dunphy, T. D., Dublin (F. N. Kelly, F.c.A.) 


Fagan, F. S., Dublin (P. O. P. F , F.C.A,) 
Flood, J. D., Dublin Finlay- ulligan, F.C.A.) 
Furlong, J. J., Dublin (J. Woods, F.c.a.) 


Graves, R. C., Dublin (R. S. Baskin, F.c.A.) 
; Greene, E., Dublin te Butler F.C.A.) 
Grehan, D. P., Dublin (J. P. G. Coyle, F.C.A.) 


T Ş: J. J. 


Heary, M 
Holland, J. ie 


Dublin a: S. McElroy, ¥.c.A.) 
Dublin (L (L. G. Devereux, F.C.A.) 
Dublin (J. Woods, F.C.A.) 


Kelly, T. E., Blackrock, Co. Dublin (W. J. McMahon, F.c.a.) 





Lorigan, T., Dublin (J. Mullarney, A.C.A.) 
Loughrey, D., Dublin (C. W. Chambers, F.C.A.) 


McCarthy, P. K., TEP] HO onos, F.C.A.) 


a 5 Dun Laoghaire, Co. Dublin ©, Pearson, F.C.A.) 
Mackey, P. W., Dublin (T. F. Phillips a 

Manni J. P., Essex (P. K. Doherty, KORS 

Moore, W. A., Belfast (H. G. Brown, F.C.A.) 


Murray, J., Dublin (S. J. Muldowney, F.c.a.) 


O’Brien, W. A., Dublin (J. C. Magowan, F.C.A.) 
O'Hara, F. G., "Belfast (A. N. Lovesey, F.C.A.) 
Orr, M. Se Belfast (J. = Petticrew, A.C.A. 
Shea, J. E., bund’ Si . Dublin (C. R. 


urphy, F.C.A.) 
O’Shea, J. +» Dublin o’ Conor, F.C.A.) 


Pilkington, J. A. M., Sligo, (F. Hamilton A.C.A.) 
Pringle, C. W., Foxrock, Co, Dublin (R. C. Lewis-Crosby, F:c.A.) 


PUAN: B bin A. H., Malaysia (C. H. Nicholson, F.c.a.) 
Ryan, C. D., Dublin (T. Geoghegan, F.c.A.) 


Smith, P. G., Dublin (C. F. Smith, F.c.a.) 


Tanney, B. P., Belfast (B. G. Finegan, A.C.A.) 
Tipping, D. C., Lurgan, Co. Armagh (H. Murray, A.C.A.) 


63 candidates failed to satisfy the examiners 


ai 


C.A. 
J. P., Dublin (First Place) (L. } Mooney, A.C.A). 
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All forms of 
ANALYSIS | 
are our business: 


Sales © 
Purchases/Expenditure 
Labour and Material Costs 
Stock Control 
Questionnaires 
Orders/Sales Statements 
also Punching and 
Verifying Cards for users . 


For accuracy and reliability 
MADIC DATA PROCESSING SERVICE 

13-15 Sheet Street, Windsor 

Telephone 63416 . 


| _ Ready this month 
| SPICER and PEGLER’S 


Income Tax 
and Profits Tax 


Twenty-sixth Edition 
by H. A. R. J. WILSON, F.C.A. 
and K. S. CARMICHAEL, F.c.A. 


Revised, and brought completely 
up to date, this NEW EDITION 
contains details of the 
1964 FINANCE ACT 


Price 36s Post free 38s 


HFL (Publishers) Ltd 


IO EARLHAM STREET, LONDON WC2 
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Estate Duty Problems? 


There’s no need 


to lose control 
of your business 


Ask for EDITH’s booklet 
‘Providing for Estate Duty’, 
which will explain how we 
can help without taking more 
than a minority holding in 
your equity — 





Estate Duties 
-= Investment 


Trust Limited 


- Piercy House, 7 Copthall 


Avenue, London EC2 


. National 05381 . 


and all branches throughout 
the country of the Secretaries 
and Managers 

Industrial & Commercial 
Finance Corporation Limited . 
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` Recently Published 








Techniques of Communications 
in Business 


by C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1S., A.M.B.LM. 


Communication has been called one of the oldest skills of a director. Tt generates power for any organization. 
‘Without ability to motivate by means of the written and spoken word or the telling number a manager 
cannot be successful,” wrote Peter Drucker in his book The Practice of Management; Most of us concerned in . 
business, industry, public administration or training would therefore like to write and speak more effec- 
tively, whatever the level of our present attainment, We have to interview, write reports, attend conferences 
and discussion groups, speak at meetings, and get the most we can from suggestion schemes. © 

We are equally aware that the complexities of business today call for skill and training, if shortcomings | 
in communication are to be removed. oe Re ae a heer! 

There is more than one approach to the subject. The author has chosen to concentrate on the passing of Ț— pa 
information between men and women in business rather than the collection of intricate data made possible 
by the advances of technology. 

His. book will be of inestimable service to managerial and professional students, but itis more than a 
textbook. It ig a practical guide, with all its examples drawn from business, It should also stimulate. those 
engaged in industrial and commercial training. Its author believes that one of the most obstinate difficulties 
we face is that of maintaining a high level of freshness, enthusiasm and creativity. How can we make certain 
that the right information reaches the right people in the right form at the right time? Has. the exercise of 
the techniques of communication been given sufficient prominence in executive training programmes? This - 
book is above all a‘review and an opportunity for personal ee should find ee 
in its pages which they can profitably read. 


PRICE 277 6 , NET | 


| l 28/6 post free U.K. ie ý Pe tee tee 
ORDER NOW -7 oa ee 
To GEE & CO (PUBLISHERS) LIMITED 3 TO 
151 Strand, London WG2 . ge Se ._ 4 
TEMple Bar 0832 (7 lines) . E 
Please send_______.copyles) of TECHNIQUES OF COMMUNICATIONS IN BUSINESS, by C. S. 
DEVERELL, at 28s 6d post free in U.K. 
. NAME 
`- (BLOCK LETTERS PLEASE) 


ADDRESS 
(BLOCK LETTERS PLEASE) 


_ Remittance £ : : ts enclosed. i ` Date 
2 ACCT GUES ws TE M 
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February 6th, 1965 


Toe LEVEL SALARIES, = Senlor clerks with 
ood post-quallification experience of audits to 


at least three years’ U.K. professional experience 
inchading Incomplete records, company matters, tax 
returns and P.A.Y.E. Modern offices medium-sized 


coast, havo vacancy for pow iy auau ie or 
finalin C.A., a8 senior audit clerk, leading to 
managing clerk and early partnership. Commencing 
satary from £1,040 p.a.. depending on qualifications 
and experienco. sapal on admission tò partnership 
not essenilal. ~ F particulars to Box TC4801. 


YORK 


A medium-sized firm of chartered accountants 
require qualimed, or similarly experlenced, man 
to take charge of a group of audits and other 
work -of varying size. Ampie scope for 
advancement. Pension scheme. Five-day week. 
Write, giving full particulars, to the Staff 
Partner, Pulleyn, Heselon & Co, 92 
Micklegate, York. 





‘EST NORFOLK chartered accountants require 
senior atsistant. preferably with oxperience of 
Incymptlete record fobs. Exce t opportunity for 
ener c person. Pension scheme. — Write, siving 





VV PENNEY: SMITH & WHINNEY. 4b 
Frederick's Place, Old zem London EC2. 
have vacancies for young qual fed accountants 
wishing to broaden thelr experlence in all 
branchos of the profession, Good starting salary 
and prospects with opportunities to transfer 
abroad in dus course. Pension scheme. 








COMMERCIAL 


CCOUNTANCY ASSISTANT required by 

London advertising agents. Intermediate or 
higher standard. Good prospoas and pensionabis 
osition. — Apply fully in ting to The Secretary, 
award Baker & Co Ltd, 79 New Cavendish Street, 
London W1. 

CCOUNTANCY DEPARTMENT requires an 

assistant to help in the preparation of group 
statistics and accounting information for voresenta- 
tion to management rather chan routine accountancy 
work, Applicants should have had some experience 
in a professfonal office and be under 30 years of 
age. The positlon offers good prospects In the head 
otce of an oxpanding group of companies. In 





pension acheme.- Applications giving dcetalts 
of expertence, and salary to Personnel Officer, 
London Rubber Industries Lid, . Hall Lana, 


CCOUNTANT and OFFICE MANAGER 
equired by 2 Birmingham manufacturing 
company. Applicants should preferably be not 
less than 25 years of are. and should write In 
the first Instance to W., J. Edwards & Co, 
Chartered Accountants, Lloyds Bank Cham- 
bers. Walsall, stating axe. qualifications. pro- 
fessional and industria! experience. when 
further information regarding the appotniment 
with be given. 


The poses is one af considerable responsi- 
bility with a well-established company, having 
a t potential. and only men of Soy 
enthusiasm and abiliy (especially in ibe fis d 
of costing) need apply. 


CCOUNTANT. Bright young man required to 
Joln company of paper merchants and convertors 
capable of contributing his talents to the growth o 
the company and still in the initial stages to haspliy 
undertake mundane book-keeping. Qualtfied or 


take charge of smal] accounts depariment. 
pea pokey 3 qryreyoars and estates dorciopers. with 
offices in Richmond. Surrey. - Write, detalis of 
ĉ; ce etc. to Box AN479i. 

CCOUNTANT required by distributing company 

shortly moring to NW6. Qualified man with 
commercial ex ence. agod between 245-35 yoars. ~ 
Send full details of career to date to Box AR+1989, 

CCOUNTANT { COMPANY SECRETARY 

designaic. to take compicte charge and fe 
organize accounts. Smali. but dynamic and expanding 
City company (£200,080 turnover) with young 
directors. A good opportunity for energetic and hard. 
working person tò get in carly and grow with the 
firm, Preferably a young man. - Pleass piy in 
con acerca: saing tralning ara experience; ach 
cating present salary or salary required. to L 
Metcalf, Director, Box AC4776, 
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ACCOUNTANT > 


An ambitious young chartered accountant is required by a steadily expanding import/export 
company in Liverpool. The successful applicant will control a mechanized accountng department and 
_immoediate responsibilities will include credit control. financial pinnae and costing. Ho will bo 
directly iesponsfbie to ths Managing Director for all accounting functions Including ths Introduction 
of new systems and equipment, 


A starting salary in the range of £1,200 to £1,400 will bo palid. The company operates a non- 
contributory pension and lifo assurance scheme. . 


Handwritten applications giving detalls of age, education, quallficavons and experience should be - 
nearne in confidence to the Managing Director, The Sino Tradioag Co Lid, Tho Com Exchange, 
VeERoe K ee oP, ee 


- 


4 





ACCOUNTANT - Newly Qualified 


For a City insurance company, part of a medium-sized financial group. This position is a most 
challenging one and the person appolnted will be responsible for managing the accounts of the 
forelgn branches and for advising on monetary trends-both in U.K. and overseas markets. 

Age: Twenties. Starting salary up to £1,600 plus other benefits. - 


Pieaso ring REG 3501 for application form or sond brief detalls in confidence to: R. N. Langley, 
Boll House, 175 Regent St, London W1., Ref: MD/2009/L. 


The Challoner S icles Ltd 


Management Appointments Division 





ALCAN INDUSTRIES LIMITED 





require two recently-qual ified 


CHARTERED ACCOUNTANTS 


under 28 years old for training in {ndutrial and financial accountancy. Initial training will be In the 
head office accounting desartmenm at Badoury (Oxon) and subsequently In the works’ accounting 
departmoenis which are Banoury, Birminghan and Rogersions, near Newport (Mon.). 


The company is an important member of the world-wide Aluminium Limited of d 
companies and prospects of promotion both In the U.K. and overseas are ap ia eons t 


Please write for an application form to: 


The Personnel Officer (J.N.B.) 
Alcan Industries Limited 
Bush House, Aldwych, WC2 





ASSISTANT TO CHIEF ACCOUNTANT 


A substantial and successful company conveniently sttuated in Barkshire (about thirty miles from 
London) wishes to appoint a chartered or certified accountant to All the above position. 


Tho duties will be comprehensive and will Include participation in the preparation of quarterly 
management accounts, the formulation of annual budgets and an appraisal of oxisting accounting 
techniques. 7 l 


The successful applicant will probably be in his mid-twenties and will already have had two or 
three years’ Industrial experience. The commencing salary will be attractive and will riso within a 
fow months to not less than £1,750. 


i 
Applications giving full particulars of ago, experience and salaries oarned should be addressed in 

the first instance to Messrs Thomson Melintockk & Co, 33 King WUllam Strest, London EC4 

(Reference A/21).. i 





AG ae 
ched-card co to be responsible for 
aod wages in a large printing works in 
Kent. - Reply in writing Halny Bet, e experience 
and salary required A. Lord, 
Whitefriare Press Lid, Tonbridge. 


preferably A.C.W.A. 
xperten 





AS CCOUNTANT required by welkknown firm of 
anufacturers, wholesalers and importers in the 
ence area to take complete charge of all account- 


functions of the Compan. The commer salary 
val pes commensurate with he responsibility and 
excellent or advancement. ~ 


Apply. aratinga ago and fa Seinils of past oxpcrience 


ONTA NT/CHIRF CLERK required Experi- 
i Ta writin with 1 cod ota! pape xperi to 

~ Apply t ofe once 
Nama Reeves ora) Lid, High Street, Uxbridge, 
ACCOUNTANTIOFFICE MANAGER, not necos- 


y qua required by Scandinavian agents. 
Apart from g and maintaining books 
accounts this job offers wider possibilities in 
management. personal and willingness to 
act on own inian mmonsura 
with experioncse i be patid in the age rango 30 to 45. 
~ Appiy a w giving f to Mana 
Director AG 


945, 
Bor Bo, NTISHCRETARY for Clty firm of 
Sins Brokers. Applicant should be recently 
qualified and within the age group 23~27. Whi 
initially a certain amount of routine work 
undsrtaken we are a rap A grt eg mane 


concer under zement and 
opportunity for the applicant to reach executive 
l wi a of on 


carries a od sal and wo hope to attract a 
a lite in well with our progressive 


Thomson Lid, 9/10 
o > 
communications to be marked Private and 
fidential for the attention of Mr E., C, Hamilton. 





ACCOUNTS ASSISTANT 


required, not necessarily qualified 


Duties would include assistance in prepara- 
tion of monthly financial and other periodical 
accounts. Knowledge of machine accountin ne 

costing an advantages, but not cesent! 
Contributory pension scheme and free life 
assurance, 


wito giving full detalls of age, education, 
and aniarios carned, to: 
The Secretary 
HORTON KIRBY PAPER MILLS LIMITED 
Darenth 
Dartford, Kent 





ADHESIVE TAPES LIMITED 
ACCOUNTANT 


Adheslyo Ta Limited a member of the 
BR 8. obinson Group of companion is 
engr in the manufacture and marketing of 


oducts. The manufacturing unit is 
Roreham Wood, Herts and tho Saics 
Organization has its headquarters in Edgware. 


The job involves the publication of sales 


retorns and the preparation of monthly financial 
statements, also f the 
information we are receiving from a computer 
servico bureau and tho ways in the 
information is usei. 


olen bably be 
ence fn the 


Personne! Manager 
ADHESIVE TAPES LIMITED 
Boreham Wood, Hertz 





ING GROUP ‘OF COMPANTES in 
cks in the engineering armi electronics 


hororaa: Daka A TY 8B, a oria High 
yeo 


be, Bucks 
PPLICATIONS INVITED for poaltion of cost 


acco t with manufacturin company in 
South Yor Yo qual man A. 
AAC.CA. or ACW This a challenging 
osition off Decco tor anise: and Initiative. — 
be ia giving detalls of experience, age, and 


hice to Box AIl4928, 


THE 
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FINANCIAL ACCOUNTANT 


Birds Eye Foods Limited have a vacancy for a 
accounts department 


February 6th, 1965 


LIMITED 





BIRDS EYE FOODS 


financial accountant as manager of the financial 
at thelr head office at Walton-on-Thames, 


successful applicant, in addition to his responstbilities for financial administration, will be 
draad to contribute to the formulation of financial policy in this rapidly-expanding company. 


pe man wo sock wil DA A nUaUNod accounanh Proban 


perience in a responsibic position in industry, 


ly with several years’ pos pr te Gr- 
responsibility for the pontrol of s 


Please write giving detalla of age, qualifications, experience xi present salary to: 


Staff Relations Manager 
Birds Eye Foods Ltd 
Station Avenue, Walton-on-Thames, Surrey 





CHARTERED ACCOUNTANT 


A chartered accountant, 30-35 years of age required to join 
th uthern 


group of companics with head office on So 
Experience of monthly accountin 


ment 


obtained in both the professional commercial elds. 

A salary commensurate with a 
successful licant willl be enti to participate in the mans 
operaties s iilo assurance and 


annusl isare and generous sick pay arrange 


butory pension schemes 
menis, 


allo excellent benefits 


Application with full detalls of education, qualifications and experience to: 
THE ACCOUNTANT 

WILLIAM PRESTWICH & SONS LTD 
DRONFIELD, near SHEFFIELD 


COST ACCOUNTANT 


Telephone Cables Limited of Dagenham, Essex 


require a man aged about 25 to assist in costing and accountancy work. 


the executive team of a modlumrsired 
boundaries of Sheffield, 


utines and forecasting an advantage, this will have been 


and experiences will be paid but not less than £1,500 p.a. and the 


Peg sonom schomis, group 





This post is sultable for a young man studying for the finals examinations of A.C W.A. 


Pension and [tfo assurance schemo 


Please apply to Personnel Office 


FINANCIAL 


agod 21-25, who has 
iz required 


passed the Interm goired 
for a now post — which doce NOT involve routine accounting = ~ with The Winthrop Produ 


Company at Surbiton, Surrey. 


Tho duties ars: 
(1) To assist the Financia! Manager in 


reco 


ASSISTANT 


odiato oxamination of a 





accountancy body 


(a) evaluating and co-ordinating budgets for thirteen European markets; 


(6) reporting on performance against budgets: 
(c) cvaluating and appraising marketing plans; 


(d) studying the profitability of products and operations: 
` (0) problen-solving, where financial Judgement t required. 


% To su 
data for marketing companies here and on ths Continent. 
For further information aboni i me company and a personal history Jorma 
Derek Beasioy, Personnel O The Winthrop Products Company, Sur EES Ymg 


number Kingston 7733. 


Surrey, 


cts 


a small clerical section whose functions are the maintenance and preparation of ` 


ease write to or phone 


talophone 





eee en 





| aR A QUALIFIED ACCOUNTANT YOU are att Ree free 


currenti qualified men for 32 positions at salaries from 
£11 2750. There are openings for men with interests in all fields 
and accountancy at home end 





' THE GRADUATE APPOINTMENTS REGISTER 
86-88 EDGWARE RD LONDON W2 AMB 3200 


l 
' 
| 
t 


INTERNAL AUDITOR 


Elders & Fyties Limited are seeking a qualified 
accountant (A.C.A. or A.C.C.A.) to establish a 
new Internal audit procedure. The successful 
person will be responsible to the Managing 
Director (Administration and Finance) for the 
auditing of over fifty of the company’s branches 
and subsidiaries concerned with the import and 
distribution of fruit. He will be encouraged to put 
forward ideas for improving the company’s 
control and record-keeping procedures. 


Applicants should have at least two years’ 
relevant experience since qualifying and be 
prepared to travel throughout the United Kingdom 
for the greater part of his time. A salary of 
£1,750 per annum is envisaged; the company 
operates a contributory pension scheme and a 
non-contributory life assurance. 


For further particulars and application form 
write, enclosing brief details of experience and 
qualifications, to: 


Personnel Manager 
Elders & Fyffes Limited 
15 Stratton Street, Piccadilly 


London W1 





YOUNG ACCOUNTANT 
RECENTLY QUALIFIED 


The successful applicant will be a member of J.C.T.’s Finance Division 
located at Putney. He should be interested in Company Financing and 


related Accounting Problems. 


Applications should be addressed to the Manager, Central Recruiting Services 


International Computers and Tabulators Limited 
I.C.T. HOUSE, PUTNEY, SW15, QUOTING REFERENCE AF.900 
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SSISTANT (male) required for accowmtant? 


-LA secretary of small group of private companles 


malniy employed In tobacco distribution In the 
South-east: head offtce Thornton Heath. Age 20-25, 
giariiIng salary In the region of €900 p.a. dependin 
on experienco. Must have adamahility with soun 
knowledge of book-keeping and accounts, together 
with expericnce of P.A.Y.E. etc. - Apply Secretary, 
Allsop & Warner Lid. 212-214 Brigstock Road, 
Thornton Heath, Surrey, giving dotalls of experience. 





ASSISTANT TO 
CHIEF ACCOUNTANT 


Assistant required by Chief: Accountant of 
medlum-sized group of contracting companies 
near Wimbledon. employine some two 
hundred people. These companies are polsed 
for expansion, and to the right man this 
appointment will bring oxcellent commercial 
experience and. rewarding career. Applicants 
‘should ‘be under 30. be capable of producin 
-nal accounts wiih minimum supervision an 
ferably be preparing to sli final examinations 
or membership of a recognized accountancy 
body. Initial salary around £1,000 p.a. 
according to age and oxperlence and the 
succesul- applicant would’ be eligible for 
the group pension scheme. — Write confid- 
ence to up’s professional accountant glving 
full particulars to Box AT7244, i 





= Assistant to - o 
Chief Accountant - x 


required by Surrey manufacturing concern., 
Previous industrial experience is not essentlal. 
and the successful applicant will be particularly 
concerned with costing procedures In the inital 
stages. He will however be given the oppor-. 
tunity to widen bis experience by assisting tho 
Chief Accountant on all aspects of commercial 
accounting. An attractive commencing salary 
will be pald and the company operates a 
contributory pension scheme with free llifo 
assurance. A modem self-contained unfurntshed 
flat is avaliable as temporary or permanent 
accommodation. - Apply In writing. giving 
details of educational record and experience, to 
Box AT7284, 





BIRMINGHAM 


An opportunity occurs for a young (25-29) 
recontly-quallfied chartered accountant to join 
a large and expanding multipts reta!l organi- 
zation with headquarters Birmingham. 
Applicants with sultable alternative qualifica- 
tlons will be considered. 


The pow ts one which offers excellent 
prospects and will require a wide I[nterest in 
mechanical and electronic techniques, as well 
as commercial and fmanclal accounting. 


The usual pension and life assurance 
schemes are operated and a worth-while salary 
will be offered. Intervicws will be held in 
Birmingham. 


Full doetalls of qualifications, career to 
date and-salary envisaged, in own handwriting 
to Box BA7286. 





OUGHT LEDGER CLERK/CASHIER required 
by merchants. Knowlodge of duty calculations 
desirable. Five-day week, 9-3.30. arren Street 
area. — Apply Box BL7105. 
UILDERS AND CONTRACTORS in large 
Berks town require qualified accountant with 
knowledge of upto-date costing methods and 
budgetary gontrol, Good salary and prospects, — 
Box BA4 7 
CoP ACCOUNTANT required by a 
group of companies engaged in the design and 
manufacture of chemical and awoclated plant. The 
guccestful applicant will be based at heal offico 
in Manchester and wil! be responsible for organizing 
and directing the preparation of monthly manage- 
ment reports’ and accounts and detalfed costing 
information. His responsibilities will extend in due 
course to other oup companies opcrating in 
England an Scotland. The auIUTY 19 work i 
harmony w group personne! al a eve 3 
important. Preferred age ls from 30 to 40 and tho 
siarting salary wilt not be less than £2,000 p.a. 
Writen applications giving full detalls of age, 
uallfications and oxperlence should be uddreseed to 
e Secretary. L. A. Mitchell (Holdings), Limited, 
Harvesicr House, 37 Peter Street, Manchester 2. 
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DUNLOP 


QUALIFIED ACCOUNTANTS, Including those successful in the Norember 1964 examinations, 
scéking a varied and rewarding career, are invited to Join the Dunlop Group of Companies. 


Successful applicants will be offered an Initial post in varlous departments. f: audit, costs, Saport 
Aena; ln England and Scotland. Executive appolniments will soon follow for men of the right 
ca è 


Applicants, ‘preferably in 24 to 30 age group, should write briefly to: 


Finance Personnel Officer, Dunlop Rubber Co Ltd 
Dunlop House, 25 Ryder Street, London SW1 





` A candidate’s identity will not be disclosed unless 
oe he gives permission after a confidential discussion 


ASSISTANT TO FINANCIAL DIRECTOR | 


for a public company with some forty subsidiary snd associated firms. He will be 
responsible to the Financial- Director of the parent company and will provide his 
i. laison with the Boards of subsidiaries. He will be concerned with advising them on 
the utilization of capital, financial reporting, the provision of records and accounting 
matters generally, In doing so he will be expected to prepare himself for promotion 
to higher administrative reaponsibilities. 
Candidates must be chartered accountants, at loast 35 years of age, preferably wih 
experisnce and training in legal matters. A.C.1.S. qualification would be an asset. 
Thoy should have at least five years’ experience of financial accounting. preferably 
as company secretary In a public company with subsidiaries. Experience in Investigating 
company accounts and negotlating subsequent take-overs would be useful. Commencing 
salary up to £3,500. Contributory pension schemes. — Please. write to D. C. Duncan 
quoting J.9427, and stating how each requirement Is met. 


MANAGEMENT SELECTION LIMITED 
14 ST VINCENT PLACE, GLASGOW C1 
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A cand!dato's Identity will not be disclosed unless 
he gives permissfon after a confidential dlecussion 


CHIEF ACCOUNTANT Home Counties 


for a public group of compantes, the clear leaders in thoir field, whose products find 
wide use In consumer Industries. Turnover exceeds £25 million. He will co-ordinate 
and continue the development of management accounting throughout the group 
and be responsible for the general supervision of group accounting. A computer 
has recently been installed. i 


Chartered accountant candidates, aged not more than 40, must have had successful 
experience of management accounting at senior level with a large manufacturing 
company. Additionally, some consultancy experience would be an advantage. 


, Starting salary about £3,000. Contributory pension scheme. — Please write to D. J. 
Clarkson quoting J.2838, and stating how each requirement ts met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 


t 





CHARTERED AGGOUNTANT 


. 
= . 
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A chartered accountant is required by I.C.T. at their 
Data Processing Training Centre, Cookham, Berkshire, as 
an instructor, initially in the fields of commercial and 
industrial practice, accounting and management control 
methods. 


Familiarity with automatic data processing is not necessary, 
but applicants should have had sufficient experience of 
instructing, to undertake this work with confidence. 


There will be an opportunity for the selected applicant to 
study various aspects of automatic data processing, 
including the use of computers, and to move into this field 
if he so wishes. 


Salary £1,000-£1,500 p.a. according to experience. 


Applications, which will be treated in the strictest confid- , 
ence, should be sent in writing to: The Manager, Central,’. - 


Recruiting Services 





international Computers 


and Tabulators Limited 
I.C.T. HOUSE, LONDON SW15. 
QUOTING REFERENCE: A.L 899, 


O a EEE 
ASSISTANT CHIEF ACCOUNTANT 


A large first-class financial institution requires, at its headquarters in the City of London, an 
Assistant Chief Accountant who, under the control of the Chief Accountant, will be EOS 
among other accountancy duties, for the taxation work of the company. 


Age: 40 or over. 
Qualifications: 
taxation. 

Experience: ~ 
in current developments. 


Chartered Accountant, with special eae and experience of company 


Several years’ practical experience of taxation in all its aspects, and well versed 


. 
, 
` 
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Duties: To assist the Chief Accountant generally, and to be responsible under him for the 


Salary: 


Other benefits: 


taxation work of the company, which covers a wide range of problems. These 


duties will have spécial reference to the new and forthcoming taxation develop- ` 


ments. Expert advice and reports will be required to Management at all levels. 


Commencing salary £3,000/£3,500, depending on age and experience, with 
excellent future prospects. 


Non-contributory pension scheme and various generous employee benefits. 


Please send full details to . 


BOX NO. 1504, c/o CHARLES BARKER & SONS LTD. 


20 CANNON STREET, LONDON, E.C.4 
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me to ask Whim ormu. 19 oper tament St, 


Bes Tho thorough vey to find an appolatment 
4, oral aes iid all vacancles 
Fdeos Id. — au rie for 





CHARTERED ACCOUNTANT 


Tetley Walker Limited 


require CHARTERED ACCOUNTANT for 
thelr head office. Age 25~30. Salary com- 
menmirate with ability and oxperience. Excel- 
lent working conditions. Five-day week. Pen- 
sion. 


Applications in writing, gtying full personal 
details, to 


Personnel Adviser 
Tetley Walker Limited 
The Brewery, Leeds 10 


Ce for costing and credit control required 
by fast expanding tool manufacturin company 

with modern offices in central London. 

prospects of advancement to ie Whe cada and 

salary in oxcess of ,£1,300 offered to right 

Epps, pe Midhago, CLE. 8677 or write to Box 


C OMFANY ACCOUNTANT far industrial group 
North London to supervise bought/nominal ledger 
department. Used to working on own initiative. Full 
appreciation of prpat aan loss accounts requirements. 
Liberal salary mensurate with age and 
experienco. Ideal for audit clork desirous of trans- 
torring to commercs. Unigue scops. — Write Box 
COMPANY operating chain of retal shops 
moire accountant to take control of their heed 
office accounts department in West Bromwich: 
ability to propare anch and company accounts 
and supply directors with statistica to enable their 
expansion programms to be mounted. State age, 
experience and salary required. ~ Bor CO7353. 


COMPANY SECRETARY 


required by public quoted industrial holding 
company based on Central London. In addition 
to carrying out secretarial duties in a rapidly 
expanding group, the successful applicant will 
be responsible for provision of management 
Information to the board ami for supervising the 
accounting functions of the constituent com- 
panies, all of which are located tn England. 


Preference will be given to a qualified 
accountant about thirty-five years of age. 
Commencing salary not less than £2,000 per 
annum. — Replies to Peat, Marwick, Mitchell 
& Co (.B.H.), 11 Ironmonger Lane, London 
EC2. 





COMPANY 
SECRETARY/ACCOUNTANT 


A teed ing company a one 

alized. synthe c products for the 

eda shipp trades 

Blea EREA for the above position at 
their office In Kase Hertfordshire, 


Applicant preferably between 30 and 45 and 
Aye baton or cost accountant should hare had 
xperience in Boake ar gement Poutine 


bud uh “genoral 
ar Ail poser, control of seit office staff. 

The position will carry an attractive salary 
aeeoo to ago and experience and offers rood 


Applications malag oi ae experienco 
salary required J. Pe ie, 30 
Cursiior Su Street, London ECA 





manva nraa n 
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INTERNAL AUDIT- 
SENIOR ASSISTANT 


A iarge industrial company has a vacancy for a senlor assistant In a nea 9 for ied internal saudit 
department. The successful applicant will hays a profeszional quallfication, will have hed ssveral 
ternal audit oxperlence and be familiar with modem audit os. The P ASCA ENI ig 
at N Mon., but travel to works in various parts of the country will be involved. The 
starting salar not be less than £1,500 per annum. 


ie to be submitted by February 13th, should be addressed to 
Box JA7305. 


MASSEY-FERGUSON 





‘This company which manufactures a full Une of agricultural machinery and light industria! equipment 
including tractors, implements and harvesting machinery, has a vacancy within the Comptroller's 
department at Coventry for a: 


SENIOR AUDIT ASSISTANT 


Responsible to the Chief Internal Auditor for reviewing the effectiveness of existing accounting, 
financial and operating controls. More importance is given to sesing that delegated authority is 


` oxerclsed according to policies laid down by management than to routine checking of books and 


accounts. 


Final level of a recognized accounting qualification essential plus industrial sxperience of 
internal audit or auditing experience in a profeaslonal office. Some travelling will be tnyolved. 


Commencing salary not less than £1,300 depending on ags and qualification. 


Applications shoutd bo made in writing quoting Rof. Q34/P5 to ths 


PERSONNEL AND INDUSTRIAL RELATIONS MANAGER 
‘BANNER LANE, COVENTRY 





QUALIFIED ACCOUNTANT 


BUDGETARY CONTROL 


in the co 
A commencing salary of up to £1,500 will be paid to a suitable applicant, 


ware” giving full particulars to Box No, RQ1890, Austin Knight Limited, 31 John Street, London 





TAXATION AND 
FORWARD FINANCIAL PLANNING 


exists for a qualified accountant on this sido of the management accounting fold 
An opportunity, exists for a qualified account 


Applicants should preferably be in the age bracket 32—40 with a good taxation and accounting 
biok ground. Provicus commercial experience is not essential. 


ane spccrestat applicant will be required to advise on taxation and generally to work on his own 


Tho vacancy is at the Head Office in the West End of London. An attractive 
dependent on ability and experience. Nonmcontributory pension schemes. — Reply to 


will be offered 
x TA7360.° 
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QUALIFIED ACCOUNTANT CORT CU 





3 A for costing department. 
iy anin the Costing Department 
Company specializing in papermaking enginecring for over sixty years, with modern premises at tho of the nip 
Greenwich, requires assistant to Chief Accountant and Secretary with a view to succeeding him on contro), an costing, „product "costs 
his retirement. Non-contributory ponsion, lifo and sicknoss schemes, Salary £1,400~-£1,500 per annum. ouers opportunity to o 
~ Writo fall details to Box QA7323. j ae ne 
Although ea Part IV can is erred 
the post is open to appli with experience 
who are not IL.C.W.A. students. ary 
paid will be commensuraic with 
conceeloniagepiery aad on moro Ko cree) Annua 
W..E. SYKES LIMITED. sae let Biles Ait act 
Officer, London Rubber Tadustries Lid, 
COST ACCOUNTANT i Lane, , EA, 





Young man. agod about 25 yoars, required for cost department of Memrs W. E. Sykes Lid, Staines, 











Applicant would bo responsibie to the Cost Accountant for the costing of small tools. The position COST ACCOUNTANT 
i Would suit a man at present studying for A.C.W.A, Salary up to £1,000 per annum, plas non- (25-30) required for building and civil 
| contributory pension scheme, canteen and social club, mant and toe succeed cat Ddue will bom 
i i qualified A.C.W.A, or a man fully c 
| Please apply: Personnel Manager taa ringing’ Enowiedss oH an gees 
W. E. SYKES LIMITED S A exiting 
Manor Works, Staines, Middlesex aye ee ates ill be deme i panon scheme 
disg op, eg a a 
Stret ispio, Sutherland. 
Be Nee ie a a ited el ese ot | 
: FULLY-DISPLAYED 
-~ Accounts Assistant | CLASSIFIED ADVERTISEMENTS 
| 
mildar of it Posy ac accomnts department of expanding U.K, RATES AND INFORMATION 
iary of in tions! manufecturers to assist 
of monthly accounts. Good general i Advertisements which are to appear fully displayed must 
| ; Keio experince np to trial balanco reine. Would su oe eee ee ce ee eee ae 
ore 
EDAR aAA MD AEA e | Poig pullin i. en ayn advance 
EIGHTH-PAGE 2 in. deep x 3 in. wide .. £16 16s 
Apply Personnel Manager QUARTER-PAGE 4tin. „ X3in. ,, .. £33 12s 
CHRYSLER MOTORS LTD aa MS RO eae Ue 
Mortlake Road, Kew Gardons, Surrey The Concessional rates of three consecutive insertions for the 
price of two apply. 








ENGLISH SEWING COTTON CO LTD 





yo require'a young accountant (preferably 24-28) for the Group Cost Department situated in Manchester. 


The successful applicant will work on a wide range of interesting assignments under the direction of the Chief 
Cost Accountant. These will entail travel to the Group’s factories nad mills in the British Isles. 





The company Is expandin ieee a ue range of textile Pople pirat and future prospects are good. Standard costing 
, and budgetary control extensively and the Cost Departinent i 1s a Vital part of the management 


Applicants should be newly qualified A.C.W.A.’s or finalists of other accounting institutions who intend to acquire 
LC.W.A. qualifications. 


The post carries an attractive starting salary, membership of a good contributory pension scheme and excellent 
working conditions. . . 


Please write, giving relevant details, to i 
The Personnel Manager 
The English Sewing Cotton Company Ltd 


56 Oxford Street 
Manchester 1 


AA rhe Her ert See hee ate ee ee ee ee a 
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COSTING 


ew islee Of cia positions demand a thorough 

ett odern costing and “bod gotnry 
control Enlarge your opportunities by 

qualifying through the cxaminations of 


The Institute of 
Cost and Works Accountants 


Slagk-aubject courses aio Taliani Obtain 
froe prospectus from the E § postal 
training centre. 12,000 ae PR aC; W.A. 
Examination passes. 


Phe School of Accountancy 


182 Regent Geet Norfolk Street, London 
WC2, and at Glasgow 





COST ACCOUNTANT 


prosom company located tn Kent 
anh a pre aer cost acoountant over 23 
ears of age. The successful applicant could 

ma ndving | time and, 


Izod 
secretarial body would be of paritealar it interest. 
Commencing salary up to £1,600 p.a. — Please 
send detalls of age, qualifications and erpat 
ence to T.B.C.S. Limited, 28 Kenwood Park 
Road, Sheffleld 7. 





OST ACCOUNTANT required by oc 
group of old-established com les as its Chi 
accountant. Installation of pe ed-card card egulpmont 
ust bo q valica monie. 


PEA pe et stating ago vious oxperience, 
availablity and salary req i to Box FA4991. 


FINANCIAL ACCOUNTANT 


A qualified accountant with experience in 
incostry ls required by British Hydrocarbon 
comes Limited for its head ‘office in 


Ho will be responsible for the preparation of 
monthly and annual accounts the provision 
of other informacion for management in an’ 


and factore involving ‘subsidiary companies - 
ctoriea dn various parts of the country. 


The preferred age group is 25-35 and the 
lary will bo commensurate with experiences. 
There is a nen con iburesy pension scheme 


Pleaso appiy to Staff S tendent, 
British Hydrocarbon Chemicziz Deron- 


House, Mayfair Place, Edon Wi. 
quoting serial No. SA/187. 





FINANCIAL ACCOUNTANT 


Rerec D multiple t furnishers with centralized 
offica in cadin | eee supervise mochanized 
Accounts Prt os deal with all accounting matters. 
Experience of hire-purchase preferred. Salary 
£1,500 -£2.000 according to experience and 
qualifications. Erecutive position and exercint 


re ects. y P. Miles 
cwbery’ m BBL ee Kings Road, Bending 





FINANCIAL, ACCOUNTS ASSISTANT, agod 


bonus plans. Hours 9-5, ee to Friday. — Letters 

os EDP U auon, anoula 25) addni te Poonia 
¢ Nation mpany 

206-216. Marytobone Road, Reger 

LOU sosinectin company requires 


qualified accountant t the Chief Account- 
spocia i 


& more officient tool for management. He will 
bo sone olosciy with a consultancy team to 


The ruccessful applicant win have d 
as Fable experience and will forward [oo 


pension scheme, Applicants should give brief 
details of Pucao, jare, experience and present 
salary. ~ Box GE7181. 


THE 
ACCOUNTANT February 6th, 1965 





THE GEAR GRINDING COMPANY LIMITED 


WORKS ACCOUNTANT 


A vacancy has arisen at the Gear Grinding Company Limited at Shirley for a Works Accountant. 


Applicants should be qualified accountants with some oxperience of standard costing, preferabiy 
in the engineering Seld, 


Duties cover ths running of an oxtablished Costing and Wages Dopartment including the 
preparation of monthly operating statistics for Mansgoment. 


The position offers excellent prospects and thero are first-class Superannuation, Group Life 
Assurance and holiday benefits. 


Applications ahould by msarcased i to pane Rapsopnct Manager. 


DAVID BROWN 


INDUSTRIES LIMITED 
PARK WORKS HUDDERSFIELD 








TWO ACCOUNTANTS 
AGED ABOUT 26 


One will be directly responsible to the Chief Accountant and the other to tho Comparison Manager. 
The first post has boon ‘caused by promotion, the second is a new one. 


Chief Accountant’s staff. The critical investigation of the financial accounting methods 
and procedures at present in use, in order to Introdnace and implement new or changed ways of 
providing information for managomoent. 


Comparison Manager’s staff. value analysis and the messurement of movements in 
productivity in all activities of our business: in particolar to assist our technical division in calculating 
the returns on capital expenditure projects. 


Both will be based at York, where wo employ somo nine thousand men and women in the manu- 
facture of such products as Black Magic, Kir Kat, Acro, Smarties and Polo Mints. Factory and 
offices are on the outskirts of York, and the price of houses fs reasonable, the fournoy to work casy, 
Bealdes our York headquarters, wo havo a branch factory near Newcastle upon Tyne, and assodated 
conyxanics in England, Scotland, Elre, Holland, Germany, Canada, South Africa and Australia. 


We should prefer men with experience, if possible in a competitive consumér industry, but lack of 
it will be, no handicap if sound profossional training is coupled with the ability to work es a member 
of a team. 

Starting salaries will be competitivo `- based o on the experience and qualifications you can offer, 


We normally fill all our senior posts from within the company, and opportunities also exist for 
transfer or promotion to other divisions of the businces, or fo our associated companies. 


Picasso write for application form, quoting reference J.8, to 


M. Kershaw 
ROWNTREE AND COMPANY LIMITED . 
. The Cocoa Works, York 
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- looking compan 


FINANCIAL — 
‘ACCOUNTANT 


The VENDEPAC division of Mars des an over- 


Limited provi 
expanding vending and catering service to Industry, and a vacancy, 
caused by the promotion of the previous holder, has now arison for 
g fmancial accountant at its administrative headquarters at 


: > Applications for for this sopoia wah De from qualified 
o preferably offering some years 
of la ae in a tlon. 


for this challenging positon in 
VENDEPAC Offers a tablet man a substantial increase in 


i Fietse apply In ero confidence stating fll detalls of trating 
experience to 


and 





| _ L. B. Staunton, Personnel Officer 


VENDEPAC 
Ajax Avenue, Slough, Bucks 
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IBM UNITED. KINGDOM LIMITED 


ACCOUNTANTS 
FOR DATA PROCESSING 


ACCOUNTANT 


' An opportunity exlats In the Lalng Group for a Chartered or 


similarly qualified Accountant In hls early twenties who wishes 
to move from the profession Into Industry and galn experience 
with a Group using modern management accounting and 

budgeting techniques.. i 


` The successful applicant will be based at Mill Hill and engaged 


on the development of the accounting and budgeting syatems 
for the Manufacturing Companies In the Group, which provide 
a varied range of building materiala and services. He will work 
on the staff of the Chief Accountant to the Trading Companies. 
Opportunities for promotion will not be restricted to the 
Manufacturing Companies but will also arise in the Construc- 


tion and Property Activities of this progressive and rapidly 
expanding Group. 


Salary will be by negotiation and other benefits will include 
Annual Bonus, Group Pension Scheme, Free Life Assurance 
and three weeks holiday. 


~ Apply tn writing to: \ 


GROUP PERSONNEL MANAGER (CEH/GFN) 


JOHN LAING AND SON LIMITED London nw7 





IBM are expanding their Internal Systems Group which is planning-advanced : 
systems on the latest computers. Projects include the installation of a 360- 
series computer and teleprocessing equipment. | 

Newly qualified Accountants are invited to apply for positions as TRAINEE 
METHODS ANALYSTS and PROGRAMMERS. Successful applicants will 
receive eighteen months’. training in O.M. and Data Processing techniques, 


followed by assignment to-exciting, if demanding projects. 
~ Please write stating age, education and et experience to the: 


. Manager of Personnel ‘Selection, 101. Wigmore Street, ee 
S quoting reterence ele 


a> oN ní % t? 






XXXVII 





Gillette 


require 
JUNIOR AUDIT CLERK 


fior audit ental audit om eaure A 
or audit clerk age 20- youre. The soloc 
applicant will have at least Avo G.C.E. 
iS level subjects and general knowledgs of 
bock-keecping and accounts to bsiance sheet. 
A knowledge of French and German languages 
would be particulariy useful. 


This appointment involves overseas travel 
and monthly status with attractive 
siarting saiz 


experience, aad f Beenie fringe Dono fis. 
FS 
Reps eons in writing, giving full detafis. 


The Employment and Personne! Administration 
Manager 


Gillette Safety Razor Company 
Great West Road 
Isteworth, Middx 


LAURENTIDE 
FINANCIAL TRUST LIMITED 


ACCOUNTANT 


Apniications E oy invited for this career 
intment a rapidly-cxpanding group, 
wht ich is part of an International -organtration. 


This is a responsible position for a qualified 


Salary upwards of £1,500 goed Nt 
and oexpericnce. A acheme, 
— Apply quoting J.2 to 





THE 
ACCOUNTANT 


ADY BOOK-KERPER, capable of aendne 
ae epmPlete ast of books. Know lodge af PAY 
Ypling cxtential, Able at on own initlative. — 

Appi" by eoan or D a in una for or Sopantns t to: 

nm. 


Co Amodauo 
39. Welbeck Stree, W1 MA Yfalr 430 Pee 
NORTHAMPTON WN AND COUNTY 
BUTLDING SOCTETY requires a ung man 
or the accountant at d office. 


fi post of 

paid tapes should be approximately 25 yoaars of age 
possess a recognized accountan ea reer 

Salary according to a and ability. 

pension scheme and oxco 


should write giving full <parioulars 19, th neg’ 
Abington Stree 


Manager, 83 





O. & M. 
ACCOUNTANT 


required 


to assist Financial Controller of an established 
company in London and to be primarily 
responsibis for organization and methods. 


Applicants should be qualified accountants 
who haye had at feast two yoars’ oxporience since 
qualifying. Previous oxperience tn the organfra- 
tion and methods field is desirable but 
imagination and Initiative are the main 
attributes, 


Salary will be in accordance with ago and 
experience. A contributory pension scheme is 
in operation. 


Applications, fn confidence, giving full 
detatis to Box OAT73548. 





QUALIFIED ACCOUNTANT 


RENOLD CHAINS LIMITED require a 
young accountant to jo{n thoir central accounts 
department at Head Office, a modern bulldin 

very pleasantly situated to the South o 

Manchestar 


a 


The department ts responsfble for mans 
ment A financial accounting taclud 
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SECRETARY 
Secretary of public company, part of arge 
up, autistant a 30-40 C.A. 
or A.C.I.S.) to ase. over full duties within 


ence of monthly 


nd 
experionoce in strici confidence to Box 8397325. 





SECRETARY/ACCOUNTANT 


A fast-expanding public company 
a aecrvice to ind . roquires a qualifl 
subsidiary located 


Pista pent Abe aA er or a 


ee oan must be capable of advising and 
rice a manapomen and be experienced 
of company administration 
Steal PAY BE and wages. Accountancy 
the maior function and a knowledge of 
monthly gcoounting and budgeting procedures 
is cesentiai. 


position ix both hinana sanae 
under 33. Good salar beget tile 





SECRETARY/ACCOUNTANT | 
A secre fs required by. the 
British subsidi of a large French group of 


accounting ami the maintenance of a costin 
system. Applicants must be about 35 yours 
age ualified accountants. In particular, @ 
qualifica on of the Institute of Cost and Works 
Aocountsnts be an advantage. 


Please write ng detalis of ay a 
ffications education to 
ger, The Silk Velvet Sicha ate 
Lid, Stancliffe MIH, Blackburn. 





SHERBORNE, DORSET 


We are looking for a nowy quali chartered/ 
certified accountant or , with the ability 
to think creatively. 





F = gE EERE GI uP a nena? 





very wide range of iodustrica throughout the Ideal opportunity to obtain industrial 
. experience at a time of e on, Future 
wW L. Samonio Tumer Esa. wor auractivo salary will bo offered. oe ein i oe tho: ronn. 
19-21 Old Bond Street, London W1 Applicants should write to ed omean Preferred age range 23-27. 
Manager, Renold Chains Limited, Renold 
House, Wythenshawe, Manchener, Apply Secretary 
ere Ltd, Sherborne 
LIVERPOOL YALIFIRD ACCOUNTANT required to assist company of Courtaulds Ltd 
Chief Accountant enxlneering company at ‘and U poe peed & Manufacturers, Inc. 
A young qualified a erred ago Greenwi a mar need, ANT 25 to 30, at 
bout d is required by Booker Brothers | £0, coment’ of Houlton’ of Hiet accountant and | QRMLSENIOR AUDIT CLERK (mlaimam pro- | 
an l - pro- 
E E tere were a aa EL S00 10 21 400. = Write full | pominalbought payments section of dea 
t t good prospects ro company, n = 
id cond Sona of servi F as und the commencing details to Box QA4805, led as phases of double entry book-keeping and 
S will be not Lee than £1000 coe ae Bxestlent. Set el gees g analyses etc. 
xeo 


Please apply: The Finance Director, Booker 
Brothers verpoo Ltd, Martins Bank 


QUALIFIED ACCOUNTANTS 


Building, Liverpool 





OFFICE ADMINISTRATION 
Se of Manager 


A engineering firm of ppb baal 
ein ne hea Ar j in i kondon is "i of 


an jpestion. ona very, Woe score F Pai 
© tena aa TA or handing 
pod bs broad aog Iho tonn in equal measure, 


successful candidate will have had good 
perce ace of modem office methods and 
probably be under 45. He must be able to 
control a ate O rer two hundred engaged in 
in ioe i and bliin traii 
ventory coniro g to G, stores 
and servicing. 


Applications will be recetyved in «trict 
confidence by the anaes -l Director of the 
shouid eid ai l mh ee of 

and be sent to Box C OATZ89, z 





A largo cormpan need in London sosks two 

or nice uae accountants, preferably 

chartered, to be responsible for Anancial and 

management accounting of the company's 

0 tons in Us areas overseas other than 
po. 


Candidates should erably be in ee 
thirties but those considerably older will be 
considered. Commercial exparience desirable 
but not ossenial. 


Starting salary not less than £2,500 per 
anmum bur higher If merited by past s ence 
and responsibility. Free accom on, car 
allowances, contributory pension ronie and 
freo lifo assurance. 


This advertisoment is almned particularly at 
qualifed accountants with overseas commercial 
experience who are secking a further permanent 
appointment abroad. 


Full detafis of age, PORE es orpo leaa 
reronebllity held Atanas ores va 





MALL but rapid) growing two-year-old gro group o 
SMALT poking for a Paiao accountant 
join {ts ape pension Saa to const with voutine: 
evolve better management and ceounrin 
methods and grow with the fob T write giving brict 
detalis to Mana s Director, Beripia Technica Lid, 
138 New Bond » London W 


we ate os arising in-the gro 
world will be nau ses by Doncaster 
accountants. -~ PRY a confidence to Accounts 
Controller, Bentloy Works, 


Doncaster 


Doncaster. 





The Council of 
Industrial Design 


requires an accounting assistant in Its financo 
section to work with the Assistant Finance 
Officer in the supervision of accounting and 
accounting funotions.. Applicants should be 
aged 25-30 with a knowledge of costing and 


budgetary control methods and some super- 


visory experience In an accounting ofico. The 
starting salary will be according to age and 
experience in the range £785-£1,025 rising to 
a maximum of £1,140. Thore is three and a 
half weeks’ annua] holiday and a pension 
schome. — Please apply for further information 
and an application form to the Establishment 
Officer {quoting No. A.31}, CoID, 28 Hay- 
marke?, London SWi, enclosing an addressed 
foolscap onvelons. 





of final reparen a 
{ble person. 
sbio fen: animum E12 od 0} dependent soojet 
LIMITE 
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THE WHITEHEAD IRON & STEEL 
CO LTD, NEWPORT, Mon 


requires s 
RECENTLY QUALIFIED ACCOUNTANT 

for a pom offering an oxcellent opportunity for 
obtalning industrial oxperkence. tributory 
Ppor nnnaron and Iife assurance. aee aro 

m opeeenon and first-class sporis and welfars 
ecilities are availabic. 

Written applications only should be 


THE SECRETARY 


HOLLAND 


Price Waterhouse & Co, has vacancies for young chartered saccoontants who wish to make a career 
in this industrious but pleasant country. — Apply in writing to Kouinginnogracht 86, The Hague. 








E ARE looking for an experienced 
able to complete books 
are a small Arm with 
End. This vacancy ocom De because the 
who has been with us for thirty years is now retiring 
we Ettinger Limited, 11 Warwick Street, London 


MIDLAND COUNTRY TOWN Solli- 


book 


IKEJA, NIGERIA 
iaca booke) ACCOUNTANT 


book-keeper Hall Enginsering oidings) Tis 
company in Ikeja. Nigeria. Salary 


age and oxpericnce. 


uires a young qualified accountant for its associaitod overseas 
be in the range of £1,900 to £2,400 per annum according to 


The contract will be for a period of elghteen months, subject to an initial probationary period of 


cttors’ uire book-k {cashier (malo), thres months, 
Knowledge of come tax trust accounts of 
advantage but not essential. ~ Apply Box WM4960. There are sito generous fri benefits, including free accommodation, company car, and thres 


months’ paid Jeave at the end o 





the contract. 


WEST END 
PROFESSIONAL FIRM 


have a vacancy for a malo assistant. ago 25-30, 
with an aptitude for figures, some nowiee ne 
Of taxation, pook kerping, an adrantage 
‘posidon offers cx prospects, 
references essential for postion of trast. 


Welta t full details of 26. and experience to 
Ref. J. C Box WE73 


Applicants should write. giving brief particulars, to D. E. Armstrong, Fleq. 


Hall Engineering (Holdings) Ltd, 104 Park Street, London W1. 





MITCHELL COTTS GROUP LID 





wish to appoint a 
CHIEF ACCOUNTANT 


Young men; recently-quallfied C.A. or 
AA.C.CLA., invited to apply for position of 


ASSISTANT ACCOUNTANT 


for a rapldly-expanding company Of WBolcsale 
grocers ‘and orron apd eevee for service with ono of thelr aMfillated companies in the- Middle Bast. Candidates should bo chartered 


Sara. £1,250 p.a. with excellent 
prospects for He ght man on carly appotmiment 
to Company Secretary, with co 


+ 


or cortified accountants and haro had considerable experionce at chief accountant isvel in a com- 


merelal undertaking. The salary will be attractive. Excellent prospocts. Hard furnished accomoda- 


thon is proviied on privileged terms. Financial assistance towards oducating children at school in 


Unked Kingdom. Non-<ontributory pension scheme. Annuali home leave for man and family after 
first two years’ service. ~ Write in strict confidence to Personnel Officer, Mitchell Cotts Group Ltd, 
Cotts House, Camomile Street, London EC3, 


Threa weeks’ paid holkiay p.s. 
of a contributory pension fund; aes coe 


Please write Personnel Manager, 
Box YM7361, 








OUNG QUALIFIED ACCOUNTANT required 
lo the accountant of the repre- 
ch In W ntributo 


SOUTHERN RHODESIA 


Price Waterhouso & Co have vacancies in their offices in Southern Rhodesia for staff with post- 

qualification experience as well 25 for nowiy-gualied men under contracts for porlods of one tot 

Megh Travelling expenses, Including those dents. will be palid. Commencing salaries will be 
to £2,000 per annum depending upon e ce and will be reviewed after one year’s servico. 


g to cretary, 
of the Church in Wales, 
ff, stating age. qual 


ve UNG Pauariei ACCOUNTANT required 
a national -mowa manufacturers in Woilwyn 

City, erts. Excellent working conditions, 
pola and facilities. Experience of standard 


SHOTO aycrage 
applicant, — Plsase apply to 


Paid leays of ons month per year may be taken on compietion of contract. 
Applications should be addressed to the Staff Parmer, 3 Frederick's Place, Old Jewry, London EC2. 


x ¥Q4807, 


OVERSEAS 


` ROTTERDAM 


A City firm of chartered accountants ts secking 
@ young man to Gli a vacancy in the office of its 
associated frm in Rotterdam 


+ 


This appointment offers an opportumity t 
obtain valuabic knowledge of professiona! Fork 
on the Continent, and should appeal to a young 

who wishes to broaden his exper Te ia 
this this feid. Knowledge of Dutch is not cewenriai. 


Candidates would be expected to undertako 
to work in Rotterdam for about three years 
aner unido Ir (Bey Ad aor wiir 10- mam 
there wouki be opportunities to transf 
office other te the United Rinedow or abroad. 


Sary ould De GORANNN wey ene ane 
experlence. 


Plears write tn confidence to Box RA7294, 

















A Vacancy oxists for an 


ACCOUNTANT FOR NIGERIA 


Whessoe Engineering Limited, Port Harcourt, fs the Nigerian subsidiary of Whestos Pint i 
and equipment engineers t to the chomical, petroleum, gas and nuclear power industries eo PESNI 


tone? DOs? Carrios responsibility for all fnancial and accounting matters, and for general administre- 


The tour of duty will bo eighteen months fn the first instance, renewabio by nmrutual agreement. 


will be paid and free benefits tncluds passages, accommodation, modical 
owance, etc, 


Applicants with C.A. or LC.W.A. qu catio and preferably with industrial experien 
are favited to write, quoting ref. 132/B aoe oe 7 nee 


The Goup Personnel Manager ; 
WHESSOE LIMITED, Darlington 


A realistic 
serviens, clothing 


- =æ =- - æ 
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EUROPE 


Peat, Marwick, Mitchell & Co have vacancies in most Western European countries for nowly-qualifed 
rperienced chartered sccountarts. 


ands 


Knowledge of at least ono European language is destrable but not ossontlal, 


These positfons offer a ‘offer a food ù rtunity for widening professional oxperionce and carry excellent 
prospects to ‘make their ir careers on the Eontinent, 


Salaries according to age and experience, Initial Interviews in London or other U.K. centres. 


Application to Steff Partner, 11 Ironmonger Lanse, London ECZ, 


ACCOUNTANT FOR NIGERIA 


A 1 “firm of accountants in 


bie by agarcemont, froc accom- 
on, provident fund, car sgliowanc, 
pie dat eet outfit allowance, passage for 
famil leave. Starting salary from 
£2,2 according to experience with exceliont 


proapects of rapid advancement. —- Plesso 
apply in confidence to Box AF7137. 





ASSISTANT TO 
CONTROLLER 


GENEVA and MADRID 


An atsistant to the controller is required by 
an imoternational canned food manufacturer 
with continental European headquarters in 
GENEVA. ° 


A SIMILAR POSITION has arisen with s 
subsidiary company in MADRID, 


The datles Inema tho preparation of 
monthly, quarterly and punua accounts, 
supporting data, putina ard recommenda- 
tions based on these accounts, and tho training 
of local staff In modern accounting practices, 


Theso aro first-class plage par for newly- 
qualified accountants, agod 23-30, wishing to 
enter commerce, 


“Candidates for the GENEVA pos must be 
Swiss nationals, 


Apply with details of education and career 
to date to: 


Personnel Manager 


Libby McNeill & Libby Ltd Üi 


396 Kenton Road, Kenton, Middx 


INTERNAL AUDITORS 


American chemical company in Continental 
Europe requires top-class professional account- 
ame mun experience in auditing, company 


E Ploeaey ie ee in English eee and in 
Panth and German desirable. Based in 
Brussels. work will involve oxtensiym travel on 

workiwkle operations. Promotion is envisaged 
for. qualified men after successful 5 cage in 
this department. ~ Apply Box LA7. BS: 





PORTUGAL 


A firm of chartered accountants liis ie Unk a 
sultably qualified man-to look after its United 
ss naoRM and American work In Lisbon. 


advantage. Age 25 35, 
aes would be discussed at the interview. 
Please write in confiderice to Box PA7364, 








TIERRA LEONE. Firm of chartered acconnt- 
ants with offices throughout West Africa 
require chartered accountant a 25 or over 
with good experience since qual fyfag . Starting 
salary from £2,500 a year arith roguet 
review. Family passages. rent free furnished 
accommodation, car and other benefits 
provided. Low income tax. Elghteen months’ 
tour with three months’ home leave on full pry. 
- _Pleaso write to Box 87233. 


UGANDA 


International frm of chartered 


Starting salary not less than £1.750 per annum 
a g to experience. Wo-yoar contract 
with travelling paid, including 

dants; paid leave: medical fa] 


axturance achomes: good prospects and 
eapecially varied experience. Interviews arranged 
in London. ~ Box DI72I6. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 

only be accepted when the advertiser ls poking 
~time or part-time salaried empio 

which is to be his sole occupation. Offers p 

assistance to practitioners or ph i or 

agency or subcontract work are not permissible, 





Fe Nag dda Eat Fe qualified. socks part-time salaried 


r commercial postrion. Bxperlanced In compan 
PIN eon costing, incomplete records, etc, 2: 
ner 
CCOUNTANTICOMPANY SECRETARY (49), 
ks change. A.C.C.8. and C.LS. Seo. 'A* Final. 
: Onanes and admtni- 
stration. Any proposition cons London or South- 


carpenter Office Mani na pa a 
accountan eat o 
ment at Agency, Hi6 High Holbor: ie (CHA. 86 ). 
CEY BE. CHARTER NALIST, sucks 

auditin g experience in M eatu ecd firm, 
Lan: alary immaterial. - Pleaso write Box 


U.K, ~ Box CA48 
HARTERED ACCOUNTANTS recommend 
eater i secretary/shorthand typis, pee to te 
nization, where uso will be ate of her know- 
fe go ane Arpani of goncral office Cnet Wa gO, 
P.A. YE Four-dayv wesk. — Box 
CHRISTIAN GENTLEMAN (32), 
take-over undancy desires permanent 
beheia P rer A AER appointment, Ten years’ 
professional experience — twenty years’ accountant! 
secretary (i funqualified). Highest references. Any arca 
cons Box CG4393, 
J CONOMISTIACCOUNTANT. An effici Or- 
E pånizer, workdoving B.Se.(Bcon.) (Lond with 
ional and Sgreraiye ind experience socks 


Sahin in a pro . Ago 26. 
os oy SN te Bee ad Kesinke 


EMi OYERS phone CROydon 1642 for staff 
oth sexes), Audit Cler Untants. Cashiers, 
Book-keepers. Shorthand-typists, Recept! sea Tolo- 


'] phonisa. amn = Kinds). - Berger’s 


Peay 
SLED oI SECRETARY/ACCOUNTANT do- 
chee chanee, A young 49, irty years’ expertonce 
in all aspects of accountancy. Present salary €1.750 
p.a, aair or the profession. suse or Ham Ire 

as anyone the courage to offer tion 
to ont 30 old? ~ Box QS4857. reid 
Rie dee anit kink Tees fat 
ger clerks availabic, - fa] 8 y 
ABBEY cee lt for further dota details. K : 
PING, duplicating. it ern shoo! s lalista, and 
r Hous, 


natr APEE s cece eet es Page 
-46 Victoria Street y DS sEIA. ee 


February 6th, 1965 


ADIAN CHINESE (24) socks position a 
1 firms to 


assed 
awaling reaulis of Final I. - Pleas mpr: M. J. 
Lee Kim, 75 Ritherdon Road, London S 





ARTICLED CLERKS 


A SOMMERCE GRADUATE, 22 years old, 
Joa ae exempted, experienced in accounts 

a an ed accountants Arm., — 
oor a ao Khan, 90 Huddleston Rd, 


id 
COMMERCE GRADUATE from India. aged 

thros and a half ars’ oxperience of audi 
to final accounts of stan, steking articies. — 





Huse cool 


Box ervey . 

COM MERCE GRADUATE (Pakis » aged 

20, arja om preliminary eoxamination, 

articles with a firm of chartered accountants. 

Plomse write: one 120 South Street, Ponders End, 
pane d, Middlese 

N INDIAN STUDENT (25) AC. C.A., prelimin- 

exempted, with two A orol passes and 

sooks articles. - Picas 


reply PE4994, 
TA (22), frrat-cl . Sc., 
ligent and hardworking, seeks articles for four 
u gon Ti) Hae Ramond Shoe 
‘ n A ; mo ire 
Akuctep CLERK required by firm of chartered 
accountants (WC2) tde varicty of o co 
given and pro vė . — Write mating age 
and examinations p . Only neal and woll spoken 


students should apply to Box AC4793 
RTICLED CPER 


of chartered 
North Finchley, Bacelions all-round s 
available and applicants will bo ' 
oppwtunity to use thelr Initiative. ~ ly in own 
 Myacdes & Co, Hi 


chartered 
Ahomos WCD hayo vacancies for 
will be 


poat intermediate articled clerks. Good salary 
interesting and varied work. ~ Write with full 
to Box AW4996, 
G MAN reeks fresh articies, ‘having 
aan years of articics: in London., — 
uur "PAKISTA 


experience with certifi 
socks articles with cert 


accounts a 
experience and three months’ accountancy ss ce 
London.. ks chart articles in 


Ploase wee M. Hosaln, 278 F goud 
Green Road, London E ii 
28-YBAR OLD P IOERIAN socks articies. 


í Pro I volt Oy includ! English 
our ” leve t : y d 
EE r ~ Pi lease write f seg re Pts 


in 

arca required llc schoo] boy 

wishing to take articics, wx lore fi ‘A’ 
levels. - Box FO4871. Na 

A ANT (26). science graduate (mathematics), 

four years’ experienco in commorcial 

organization (including one year as articled clerk), 

accounts clerk in Londo Ds 

oO 


on 
Passed intermediate November, 1963. Principal's 
Sonson obtained, Avaliable immeodiatsiy. ote Box 


. 





PARTNERSHIPS 
AND PRACTICES 





ASS RPTION OR MBRGER sought by well- 
omablished City sin (virtualiy sole ctl 
o 


tioner). Payment visual ver 
ady romainiog on nomina! basis ‘until Mt 
retirernent In yoars, iwa available 


few 
required. - Box A04917, 


February 6th, 1965 


AL OF AUDITS OR PRACTICE reas 
by Manchester chartered accountants, 

miles radius, any size, cash or annuity sl ee - 
Box AB4949, 


CAREFUL AND COURTEOUS SERVICE. - 

Loans available for, purchaso of ctices 
Taxation Services ie 5-7 Muswell N10. 

CCOUNTANCY PARTNERSHIP AND SUC- 


CESSION CONSULTANTS. - recognized 
medium for sale and chases of clices and 
Partnershi for over oniy cer aluations. — 
GORDO FORD Westminster Bank 


Chambers, London Bridge, Cki CHOP 1209). 
N EXPERIENCED chartered accountant, aged 
No. would welcome a private discussion with a 
sole Practitioner in London or Southern England, 
who may be contemplating rettrement in the near 
future. — Box AH4787, 
IRMINGHAM CHARTERED ACCOUNT- 
ANTS requiro young partner at branch office 
north of Birmingham. g practice. Capital 
antago bul not essent — Box BC4933. 
LA POOL CERTIFIED ACCOUNTANT, 
small staff, wishes ‘merger’ for mutual con- 
venience and economies. — Box BC4950. 
A, with part-time pracice. qualified 1960, public 
eschool, army ora aged 40 scoks Ciy 
partnership onary period. Moderate 
ital ie Fox CA 4872. 
C A.t wish to contact practloner contemplating 
eretirement in London or NW. suburbs, Including 
Home Counties, with view to working arrangement 
and/or subsequent purchase. — Box CA4782, or 
telephone WA. 27808. 
TERED ACCOUNTANT, aged 30, with 
own nucleus wishes to contact practitioner in 
Southend-on-Sea areca with a view to working 


CCOUNTANT, commencing 
actice in South Wales would like to hear from 
local practitioners contemplating retirement with a 
view to succession, — Box CA4859, 
HARTERED ACCOUMIANE 


pramis with mixed commercial, Ue atrini 
arming clientele. Share of goodwill 
uce an initial £2,000 ae ASA Salary 
lus bonus. 


1,200 
TERED ACRBUNT ENT 
years’ professional experience, sooks 
or practico of G.R.F. up to £2,500 
Mowbray or Leicester area. — Box CA4810. 
HAR BD ACCOUNTANTS North 
London require partner preferably with a few 
years’ qualified co able to purchase a share 
of equity. L Box 4997. 
TERED ACCOUNTANTS, with expanding 
London and Hertford connections would consider 
working arrangoments or amalgamation with firm 
of up to £10,00 fees, picasant sccommodanon 
and staff available in London. Box CA4861 
Caas i eae ACCOUNTANT with long experi- 
ence jn 


actics wishes to acquire small practice 


in City or t Suburbs. — Box CA4860. 
HAR FIRM (London EC4) would 
elcome discussions with sole practitioners 


free coe HA ree also be pleased to eee from 
interested 


partners 

ee osibilities of merger or apres 

cueing” to create with saving of 
with four 

pannan . Strictest confidence on both sides 

x CF4843. 

Cc FIRM, gross £20,000, prepared to discuss 

amalgamation with view to retirement of two 

in a few years’ timo. — Reply Box 


ROYDON AREA. ‘Growing firm of accountants 
wish to contact ata ct youns chartered accountant with 
Sn view to p after a short probationary 
Applicant sho should have experience in incom- 
Pet record and all taxation work. Capital required 
000, — Box CA4918. 
XPANDING Screnoaks chartered 
uire keen young funior pariner able to purchase 
f equity. - Box ES4998. . 
IRM of Midland accountants can now absorb 
blocks of audits or completo practices. Retiring 
practitioners and thoso wishing to d of part, 
or the whale of a practice shou contact us 
, Cash settlement. —- Box FO4780. 
ee Midiands firm of CAS with London 


accountant, 

re gay oe yan rth small practics or. or ui cleus. with viow 
to formin Doce Box LM4900. 
reper SO WALES frm of 

chartered accountants. (six new Arni 
facilities and accommodation, 
absorb a practice with gross fees. re 0g £8,060 
would welcome discussions with sore cadena. 
contemplating retirement on an annuity basis or cash 
basis. Possible opening for salari partner with 
own nucleus. — Box L 14. 

ANCHESTER ACCOUNTANTS (two partners) 

with one branch office, anxious to expand 
elther ce arauaie or amalgamation, invite 

tions. 


x MA4844, 
WOASTLEPIYNE ACCOUNTANTS socking 

to expand practice wish to purchase existine 
practice or. blocks of audits in same areca. in 
confidence to Box NT4951. 

ORTH LONDON PRACTITIONER with Sussex 

emam Enon wishes to open office in Brighton 
arca and seeks arrangement or merger with local 
firm. -— Write Box NL4936. 

ORTH WALES. Chartered Accountant wishes 

to purchases small -practico or block of audits 
in Finis, or Denbighs. area — Please send dotalls 
in confidence to Box NW 490 

OTTINGHAM BHARTERED ACCOUNTANT 

contemplating retiroment wishes to soll old- 
established practice, gross fees approx. £3,250 p.a. 
Box NC4935, 

ARTNERSHIP with two partners age 49 and 55 

require young chartered accountant with small 

aice (ondon or near) to amalgamate. — Apply 

x : 


dis- | 


accountants : 


Peas ure 


THE 
ACCOUNTANT 


p 


London office ofj 


will 
Box 


essential: mang zi, 700 D.A. s Baulty interest in threo 


years. 


~ Box S 


OMERSET PRACTITIONER 
take up to half share in small ee e 


practico 


S P4902. 
O 


one-half share yollding tat 
'= Capita! by arrangement 


partner 
ding 


— ia 


CHARTERED ACCOUNTANTS, having 


consolidated thelr practice would like to contact 


busy practitioner In London or suburbs with 


£5,000 


ae zal 


- anon VE4875. 
secures 
Haif-sharo bording TE 


a viow 


.A. with some connection 


00 C ont E. 

pus odern suite 

inet" GRF. El EATI le on retiroment of 
ed accountant also consid - 





BUSINESS 
OPPORTUNITIES 





BANDON CHASING THAT MORTGAGE, 
One hundred per cent loans to qualified account- 
ants. Limit.£7,000. Personal attention of a director. 
— Texation Services Ltd. Mortgage Dept, 


Muswell 


READY-MADE COMPANIES FOR SALE’ 
with momo. and arts. scal and statutory books. 
siiareniecs no trading. 


Hill, London N10 (TUDor 9395). 


ABANDON DELAYS! 


Transferred 
minutes. , 


£20 (inclusive) 


in 


ten 


3/7 


LEWIS COATES & LUCAS LTD 


Amberley House, 12 Norfolk Street 
Strand W 


C2 
TEMple Bar 6972 (4 HISS 
and at: Molvilic 


BARGAIN. 
registrations £25 complete — 
investment: 


nies Re 


don 

8377/8, 2294/5 and 199 
cottish companies) CAL. 1167/8/9. 

COMPANY FORMED for 16 

. books, memo, 


(for 


clients. 


. Get ‘Advantages of Tradin 
Company’, 3s post free. 


House, 
Edinb ate 
CALedontan 4537/8 
Established 1921 


[3 


property ReeeiowiicnGe 
nominee: 
engineers: garages: secretarial: 
tnquiry agents: security guards: 
fancy 

specially prepared by 
Jamieson, 


— Business 


C2 English sompan es), 


alker Strect 


(for 


and arts. 


— Rel & Wing 


New ready-made co 
(Bngland/s 


Ref. O.P. 
Melville Street 


cotland) | 


management; 


stocks/shares: building: estate 


plastics; 
goncral 


and 
T- 


all 
A. 


ox-reoalstrar of 


as a Limited 
nomy Com 
fons Lid (Dept A/17/Spl a 156 Strand, 


. TEM. 
th 3 


go Road, London N17 (TOT. 2738). 


iness tnctustve. 





AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
finan 





| SUBSTANTIAL LOAN 1s available to account- 
ants to 

or in the rete 160 per 
qualified 
Harewood 


clal requirements 
JULIAN $. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


accountants. — Petersfield and 
Avenue, Bournemouth. 43847. - 


a partnershtp share now 
cent house mortgages or 


‘counting; 


-— Tho 


330. Ho Holloway Road, London N7 
°1730) 


XLI 


NTICIPATING RETIREMENT on or before 
March 31x, 1965. proses retail wool busi- 


ness In street of b Cheshire Town. Profits 
comfortably exceed £3,000 per annum. -Accounts 
available, Comfortable living accommodation 


included tn property which can be sold 


leased, 
Inquiries from aa 


cipals, solicitors or accountants 
urray, Smith & Co, Bridge House, 


Yheshire. 

Bae DEBTS BOUGHT OR COLLECTED. 
We can San Delp you whether you have one debt or 
tlon-wide service. No charge if 

PR eeri — Professional & Trade Services 
Protection House, London SW12 
RICK-MAKING. Tax loss. 
ants are retained to acquire a brick-making 
company which must still be trading and have tax 
losses in the on of or ox £4 million, 
preferably situated in the Midlands. = Box M4938. 
Ce PANY TORMA TIONS from eal plus 
mps. cady-ma property com es, 17 

pa inclusive. Ra decd service. — Reglaw Re 

eee asa 3 983 = 


s ush Green, W12 (SHE. 
AONFECTIONERY. ~ Company with tax losses 


© manufacture “or wholesaling of svwects, 


conf onery, ulred, eau or private compan 
immaterlal rovlded contnucs, — Box 
CC6872, 


INANCE FOR HXPANSION. Confidential 
Invoice discounting; sales factoring: bill dis- 
acceptance credits; mortgage and leasc- 
back arrangements. — Investments Lid, 2 
Laurence ounmey Hill, London EC4, MINcing 
Lane 2667. 





HART FOR COMPANIES - 


HIGHT-DAY REGISTRATION SERVICE 
£10 13s plus stamp feo 


OR 
READY-MADE £20 3s 
For accountants and solicitors only. 
PARTE & CO (BUSH HOUSE) LTD 
EET 


D -3 LEONARD 
PONDON EC2 (CLE. 4108/9) 





P YOUR CLIENTS to expand by releasing 
Hia tled up in book debts. Our sales finance 
service is. simple. and economia, PCM, 115 
Gloucester Placo, W1. 

ORTGAGES . available to accowmtants. All 
other classes of mortgages and finance arranged. 
poe PIa gen GAS Ld ea Insurance 
Bro 5 Street, artford, Kent. 
Telephone Dartford . 
ORTOAQE FINANCE availabio for first and 


rigages. ‘All classes of pro cs. 
Agon and ‘brokers Inquiries invited. — P culars: 
Acd . Sultbans- Ltd, 67 Cambridgo Road, London 


NEY LIMITED COMPANIES (investment or 
incl. pompan registered in 


aered np £18 


days, £13 or incl.. et ‘Trading Advan- 
tenes" to accountants. — Graeme Ltd, 61 
AEN Avenus, Gillingham D 
Ne PROCURATION FEE. - A com ensive- 
: first and second mortgage fund buillding 
finance available to clients Introduced by brokers, 
agents and professional vestment 


positions entertained. Com 
. — Wentworth Park Facilities 


oi RORE 





PLASTICS 


PUBLIC COMPANY, already covering a 
wide rango of plastics ucts is-now able to . 
fein the acquisitlon of similar businesses to 
in thelr expanding group: It is essential that 
management: pale and willing 
to genet a — Box PP73 





Where clients are concerned 


for the continuity of their enterprise and 
management but are impelled by pressing 
reasons to sell their business or convert sharo- 
holdings into marketable stock, may wo as an 
established and progressive lodustrial holding 
company have the opportunity of considering 
a purchase? We would like to retain manage- 
ment where an association of this kind offers 
expansion possibilities. Complete confidence 
is observed, 


Box WC6757. 











XLII 
RIVATE FUNDS required fi con- 
nection TuE Pa a a investment 
mortga ‘ teres rato eored. 
cent pocurity, Records of Soe 


last five yeara..— Box PF4846 


AX LOSS a ee ae —- Com y with ta 
losses sngaged the yb tte | ra  aousehold 
textiles eic, requ - Box TL476 


AX LOSS COMPANIES disposed of efficiently 
and confidential! Our service is backed by 


CEU Dor 9595). 
AX LOSS COMPANY required. ~ F ropeny o 
estate derciopment. — Write Box T14829. 


AX LOSS COMPANY required in leather 
manufacturing or merchanting. — Detatls to Box 


TL4954, 
10 PER CENT MORTGAGES at 62 per cent 
ee to ain ge Wedel ps profesional mon. 


pii s Corporation, indiy n Hous, 24 O 
Pioad rest, London EC2, Phono LONdon wal 


£1: 2menis. ia seven: cage, roc ln 
also available. ~ "Ma 


mpanics 
Registrars ae gs Mayfair Gardens, 17. 


ur require- 
» Road 





BUSINESS PREMISES 





URNISHED ACCOMMODATION in very best 
part of Mayfair and all services offered to char- 
apnom inclusive, 


suliable tenants into 
Box FA4770, 


ONDON MAL Newly decorated office suite 


Tonal 3948 a Rent £1,125 oxclustvys.  Pelephone 
“ae - An cekot town of the idiands 
in Aed in main central posit 


heating and servicos. — Box 
EMDIBT MIDDE (Junction Herrow Road 


North C lar). Lock-up shop approx. 

600 46. ft. Main aa to n; At prosent arrangod 
as five offices. nal practice: or 
soren lense. £780 p.a. excl 6 No pramium 
St Harrow 


required. ~ Agents: Stort 
Road, Wembley (WEM, O77. 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. ~ All makes 
chines lied now 





business ma and rebulit. 
Vish our new oro Z gh High sree to 
seco our camprtchensive ran accounting, 
saunas and addin S tors, eta, — 
Street SR] (HOP $ 
CCOUNTAN TYPIST requires sarah 
4 A nimiy exper 


THE 
ACCOUNTANT 





100 OUNTANTS: wish to obtain full 
available Tor Aea ps Taal classes of business 


partie oh He An peice in De na 
to tho Co nasai D n Assurance Co Lid, 
24 Cornhill, Sen ECs. 





ACCOUNTING MACHINERY 


We can offer from stock: fully teed 
rebullt National, Burroughs Sensimatic, Eiliott- 
Fisher flat-bed uxistrand accounting 


` mach 
Adding and calculating machines 
Loan machines free during overhauls 
HIRE, H.-P., LEASE 
D. & P. 
National Appliances 


LTD 
3-7 Pani Street, EC2. Tel. MONarch 9440 





artsy ete., speedily typed or 
ree co, accommodation address 
md ji er ofco eliicn available. A.A, Hicating 
Chambers, Bury Place, WC! CHOL- 
Noone 370 


ARES, A 


& re a5 wero Bones Ligh iat 
Bet (opp Farrin n Station} (CLErkenwell 7434). 


NNOTATED TAX CASES’. - Bound volumes 
from 1933 to 1963 inclusive for sale. £60. 
Box AT4862. 


R SALE. ~ Rebuilt Elito typewriter 18 inch 
vile used since rabul Immaculate in 
a E . Plant, 174 Stanhope Road, N6 


~"Macve 





HIRE HIRE HIRE 


All models of Senstmatio accounting machines 
available for short- rental. 
For full details of this 


Goodson Calculators - 
55/61 rer London, EC2 





- 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and Interchangcablo Pon Sonor Office’ direct- 

ory boards, exp in bronze, brass 
Sor co ured | p 

LAYOUT AND ESTIMATES SENT FREE 


Prompt servico by actual manufacturers. 
Inquiries to 


ABBEY CRAFTSMEN LTD 


1 Abboy oe 1994 Old Street, London ECI 
ephone CLErkenweil 3844 
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RENT or BUY 
Adler ~ Bluebird ~ Remington 
Account Machines - also Dyline eanipient, 
Full Installation and Maintenance Sorvices. 


H. H. DURHAM LIMITED 


85 Blavkiriars Road, London = 
WATerloo 6081 





Noo in Dronte; brass, maneo, 


— 2 r 


(ELMbridge 3382-3383), 
AX CASES’, ~ Complete set or part act required 
to make up ‘Taxation’ [fbrary for texsation 
. — Apply Box TC4771. i 
ANTED National accounting machine 31 or 32. 
Cowcross Street, 


PER 
2 Wilton, Axminster, Orientais, cto. Chinese, 
Indian and Penisa and a 


Carpet. Co, 374 Alders Sarcet, 
London EC1 (Tol, MONarch 7171 (10 finas). 





AUCTIONS 


KRTAKING. valuations 
esx saics consult John 





BOUT ANNUAL STO 


waro trades, n 

n Thames, Surrey (Kingston 9809). 
PECIALISTS - in the sale and valuation of 
businesses mop property and ents 
thro the U.K. ~. Cowdro Phipps & Holis, 
F.A.L.P.A, Established over 360 
Fearon j London NW 10 Liis Mis HU 6671 
TOCKTAKING SERVICES. - alias staff 


for annual, pert 
te, oa valuations S gastan fers. — 


Consult oare Ltd, 40 
London N8, Telephone MOUntview 313 


available 


NOTICE TO APPLICANTS 


Your own Firm? 


Do pou hesitate to reply to an advertisement with 
A HOK ee A Ce U MAN AVe Daen Ieee ted 
P PO PEI on 

T a sent, however, 


A reply 
raphe the pa Piata procedure: ‘place ther 
amped, addressed to 


only. Enclose the healer 
py te another envel addressed to ‘Box 


umber Replies’, Gee & wes tv 

I5t Strand, London 

note stating that the reply should be destro 
pe eae ent concerned has been inserted 
y your or compat 

if your company is a member of a 
companies it ix advisable to give the names of 
tha cancerned ra 


merely the name of the group. jäi 





ANNOTATED TAX CASES 


Edited by Pereg Ress, of the Inner Temple, Barrister-at-law 
Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 


Estate Duty and Stamp Duty Cases decided in the Courts of England and 
i a ke “gp nce ec eV eg 
of the judgments, together with explanatory notes on the decisions 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND * LONDON WCG2 





ae tne rr 


a a 


te retin w 





l n 
|: February 6th, 1965 l ACCOUNTANT XLII 


HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 19 Hanover 
i soare: London WI, have since 1899 specialized in the 
e and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 


agency. The partners are members of the leading 
professional bodles. 


EST. 1850 


: WHEATLEY KIRK 
PRICE & CO 


E. L. JUDSON, F.R.LC8,, FAT., E. HEODARD, A.I-MBGELE., P.A.L.P.A.y 
ki. 8, CHEAVIN, F.A.I., G, B. GIBBS, F.ALPA 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
ILI JOHN STREET 
NEW YORK CITY 


|| WALUERS & AUCTIONEERS 
«OF 


3 INDUSTRIAL 
| FIXED ASSETS 


Confidently recommend investment in 


CIVIL SERVICE BUILDING SOCIETY 


20 VICTORIA STREET, LONDON SWI 


Trustee status; impregnable mortgage assets; 
ample liquidity. A long-standing member of the 
Building Societies Association paying normal 
interest rates 
Investment open to all 


General Manager: John Willing, F.C.A. 


52 MOUNT STREET 
LONDON WI 


Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 


CHAS. DAVY & CO LTD chase and building up to 100 per cent. 


INDICES: AUDLEY, LONDON 





| COMPANY REGISTRATION AGENTS Expert advice provided by specialists in all 
i fields of development to help you decide 
L . . . : é 
|’ Provide practitioners with a fully comprehensive which land is worth buying and which is 
' service for all matters relating to company forma- not. Architectural assistance available if 
| tion and registration. Standard draft Memorandum required. Decisions within 48 hours 

| and Articles settled by counsel keep costs to a i 

i minimum. Details to. 

| l - The Southern Trust Limited 
Telephone TERminus 6267 < London WC2 


METROPOLITAN COLLEGE 













Specialized Postal Training for the 
A.C.A. and A.C.C.A. examinations and 
for those of the institute of Cost and 
. Works Accountants. 
Chartered Institute of Secretaries, 
G.C.B, (London) ‘O° & ‘A’ Levels, 
B.Sc.(Econ.) and LL.B.(Lond.) Degress 
State In which you are Interested. 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College Students have more than 


[0,500 PASSES and over 350 HONOURS 


56 First Places, 38 Second ee “66 Third and Fourth Places 


and over 100 Prizes, Medals and Scholarships 
@ WRITE TODAY it the College Accountancy Prospectus to the saam An) PETROPOLITAN 
COLLEGE, ST. ALBANS, London Office: 30 Queen Victoria Street, EC4 (City 6874) 
Member of the 


Association of British Correspondence Collages . § T A L B A N S 












Founded 1910 o- 
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SETY YOUR SIGHTS 








PROBLEM: Understanding complex records instantly 
SOLUTION: Twinlock at-a-glance Visible Record SIELEN 


LOOK FOR—OR LOOK ATP 

Your first need—and Twinlock’s first con- 
sideration~—ls visibility. Twinlock achieve 
It by clever design of printed sheets—by 
producing Ingenious binders and visible 
records that literally bring Information to your fingertips! 





ALL CHANGE 
Records information must-be easily 
located—then re-located, reshuffled, 





Not a bit of It. Twinlock mechanical ‘shift’ binders let you 


make a space or close a gap, locate Information Instantly. 


FOR THE GOOD OF YOUR BUSINESS 


vd 


REGD. 


sald ONLY through vour Buciness Supplier 


PERCY JONES (TWINLOCK) LIMITED - TWINLOCK WORKS - BECKENHAM - KENT 


Printed and Published in Great Britain by Geo & Cò (Publishers) Ltd, at The Priory Prem, London Roed, St Albans, Herts. February 643, 1965 


added to and subtracted from. Difficult? . 


RECORD LIBRARY 

Most business needs are predicted by 

Twinlock’s unrivalled library of visible 

records sheets: have a word with your 

usual Supplier. Your special, non-stan- 
dard requirements are looked after by our Systems Dept. 


It goes Into principles and practices—des- 
cribes visible-record ‘packaged’ outfits— 
complete systems ready for Instant use. 
Whateveryourbusiness, whetherone-manorInternatlional, 
let Twinlock put the facts and figures at your fingertips! 





FIRST STEP: Please send me the 
FACTS & FIGURES booklet 


| 0. dR eb ae ee a 
BUSINESS ADDRESS — —————— 


USUAL SUPPLIER. 


AV/5/2/65 
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DISTRICT SOCIETIES, BRANCHES a ü 


, l ° AND SUB-BRANCHES 7 C -$ 
The Ins titute of ; OF CHARTERED ACCOUNT? à z 2. 
, | . F o r 
Chartered Accountants l The areas of District Societies cover the whofe E ; 

; i of England and Wales. Aae 
`. ! District Societies, their branches. and sub-  __ 
t - in En gl and and . branches have offices in the following towns: 
. . BILLINGHAM LEEDS 
' . BIRMINGHAM LEICESTER 
\ N / BLACKBURN LINCOLN 
! l ales BLACKPOOL i - LIVERPOOL 
i _-. _ BOLTON LONDON 3 
: . +... BOURNEMOUTH LUTON 
| Incorporated by Royal Charter May IIth, 1880 Raat RLADEeCONE 
BRISTOL MANCHESTER 
| President ` BURNLEY : : es 
| mg CAMBRIDGE - N TYNE 
WILFRID GUY DENSEM NOR O AATERNURT Newport (L.0.W.) 
| nee CARDIFF Norwica 
CARLISLE NORTHAMPTON 
| Vice-President CHESTER NOTTINGHAM 
l l 5 COLCHESTER OXFORD 
| ROBERT: MCNEIL; ts - COVENTRY - PLYMOUTH 
` DERBY PORTSMOUTH 
Doua.as (1.0.M.) PRESTON 
Secretary ` EXETER READING - 
CECIL ARTIMUS EVAN-JONES, M.B.E. 7 FLEETWOOD ST HELENS 
l GLOUCESTER SCARBOROUGH 3 
GRIMSBY SHEFFIELD 
| Hall and Library HALIFAX SOUTHAMPTON 
MOORGATE PLACE, LONDON EC2 -` . HASTINGS SOUTHEND-ON-SEA 
| HUDDERSFIELD STOKE-ON-TRENT £ 
à HULL - WATFORD . Ce 
! ’ [pswIcH WOLVERHAMPTON 
ier l Jersey (C.1.) N . WORCESTER i 
Temporary address for correspondence and visitors 7 WORTHING 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC\ LANCASTER: © ~ YORK’ 


aE 
l i l 43-4 a Aly ae i 
i ni ~ ; _ 5 


T 
i ; 





o MEMBERS OF THE INSTITUTE ARE NOT ALLOND oro AD ADVERTISE OR CIRCULARIZE FOR BUSINESS ; 7 


i 
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Abandon Delays 


te ee READY-MADE 
and Auctioneers 
COMPANIES 


to. Industry (guaranteed ‘no trading’) 


: SINCE 1807 a £2 () inclusive 


(Over 200 in Stock) 


By Return of Post to Country or delivery 
immediately in London. Free draft on 
application. 


FULLER, HORSEY | | Lewis, Coates& Lucas, Lid 


SONS & CASSELL LAW STATIONERS 


s E AMBERLEY HOUSE, 12 NORFOLK STREET 
10 LLOYD’S AVENUE ‘STRAND, WC2. TEMple Bar 6927 (4 lines) 
LONDON E-C3 and at 
MELVILLE HOUSE, 2 MELVILLE STREET 
Telephone ROYAL 4861 EDINBURGH. CALedonian 4547/8 
. : (For Scottish Companies) 


Surveyors, Valuers 












Over Fifty Years of Successful Educational Service 


Accountancy 
Highly Successful Courses 


x FOR ARTICLED CLERKS - Courses for the sina gle Scottish and Irish 
Chartered Accountants’ and Association ~ Over 35,000 
Examination Successes. 


FOR ORS - Carefully graduated Courses in Book-keeping, Auditing 
and all Commercial subjects, Specialized Courses for the Prelims. this book 


* 
% FOR MEN IN INDUSTRY - A.G.C.A. Courses - 16,700 Examination FREE 
* 
* 







Send for 








Successes; LL.C.W.A. Courses ~ 12;000 Examination Successes. 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses 
for A.C.C.A. 


FOR QUALIFIED MEN - L.C.W.A. Courses with concessions 3 and 
training for Management. 












THE 
SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street | 
ELLoudon WC2 l 
Please send me post free and ' 


without obligation a copy of your t 
Guide to Careers 


Write to: 


` 
ae nag py man Apt map pah paap omr me any may ee ee ee eee ee ee ee es F 


i 
I 
THE SCHOOL OF ACCOUNTANCY ‘The Direct Way to Success’ | 
>. 107 Regent House Waar E 
o 2 West Regent Street E i 
Glas OW C2 Addresf sscnvacscvesevcesccsrveectasesgessecess i E 
Ty 1 } ne DOUgias 0213 SOP eee ee DeHFSFREAPRSS HH RSE CA SOLOS EOSESS ASTI 1 07 i 


m Member of the Association of British Correspondence Colleres uuu m aMiiMiiMiŘħiiiMiMiMiMelaiuMiMltiMltĵilt$ilĵ$ial 
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ACCOUNTANT. 


Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 11s ld 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 2s 6d; half-year 22 12: 6d 


Airmail edition, 27 15s; half-year £3 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








SITUATIONS VACANT 
PROFESSIONAL 


C.A. required by chartered 
eOpportunity to widen ex co in 
sizce varied practice. Suc ul a 
expected to work without superr 
completely to cases under his care including 
taxation. Flat available if bbe wh Salary A 








A QUALIFIED ACCOUNTANT 


With at least two years Briel eek ara and of above. 

average ability sf eae de ge by progressive 

medium-sized cit work is interesting 
ere arse pve coo a of partner- 

ship after three years. salary 

not less than £1,500 p.a. — Write for intervi 

to Box AQ7478. 


VACANCY oxu in Somerset office for a 
semi-senior clerk abio to take accounts to 
draft stage from iIncompicts records and in similar 
Hm Hed company audits. Permanency with big obs 4 
responsibility and emoluments or wo 
thres years 
Modern, congenial offices: excellent basic 


experience, studies undertaken, and education and 
sate age to Box A¥S10G2. 


ERKSRIRE CHARTERED ACCOUNTANTS 
urgently require qualified or unqualified seniors 
with erperience for new branch office. — 
Write “Gould & Mansford, Wokingham. 
eal ACCOUNTANT, 
practice. p pommencing 
sind Bor CASi04 
TERED ACCOUNTANTS requiro a senlor 
assistant for their office in Ealing. Not necessarily 
quailed but taxation experience would be an 
advania Good commencing salary which is 
Pro ve, according to age and e 
there is a pension scheme. — Box CAS106. 


‘EDMONTON, LONDON N18 


North London office of City chartered 
accountants have a vacancy for a Managing 
Senlor qualified by examination or experience. 
Top salary will bo pa!d to the right man with 
romotlon dependent entirsly on abili 

on schemes, leasant offices an 
excellent experience offered without the wasted 
time and tho o of commuting. — Geo. 
Little, Sebire Co, 210 Fore Street, 
Edmonton, N18. 


EDMONTON, LONDON N18 


The abore firm also have a vacancy for a 
soemi-senfor audit clerk who is looking for 
responaibility and an opportunity of furthering 
-~ his experience. — Ploase write to Geo. Little, 
Sebire & Co, 210 Fore Street, Edmonton, 





EMI-SENIOR assistant required by chartered 
accoumtants, London Wi, Varied interesting 
work providing excellent experience and scope for 
advancement. Salary £8560-£1,100 aecoriin to 


ability. Pre-examination soa leare n 
ae Five-day week. rite hie pP Box 


ENIOR-ASSISTANT required by chartered 
accountants (Wi1}, for newly-established manage 
ment accounting department. Excellent opporumity 
for energetic young man secking e ence in 
accounting organization and methods, costing and 


budgetary control. Salary £1,100-£1,500 according 
10 ability. Five-day week. — Write Box SAS111. 





A CAREER IN THE PROFESSION 


We need rocsauly-aualined accountants of above average calibre for our office in London. You will 


be offered 


A wide range of experience in auditing and investigating work. The chance to learn more about 


computers and electronic data pro 
The chance to trareL 


After an Initlal period suitable applicants will be offered the opportunity to specialize and a service 
agreement at an above average rate of remuneration. 


Starting salary from £1,250 p.s. according to age and experience. 


Write for interview to Box AC7477. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


RECENTLY-QUALIFIED ACCOUNTANT 
secking comprehensive continuation experience 
required by medi progreasive firm. 
Sa to £1,500 p.a. 


UNQUALIFTED SFNIORS ~ igh Le A 
firm — good professional back 
Age open. Saligry £1,000~£1. ‘peo 


UNSUCCESSFUL FINALIST ~~ medium 
sized Ciy firm offers varied experience to 
candidnics who ‘must try again’. Salary £1,150 
Ppa. 


SEMI-SENIORS - we re offer a wido sciec- 
tion of interesting appoiniments In all areas, 
salarios ranging mw Oso eT 100 p.s. 


FINALISTS. Our Directors ars available for a 


DUAL D ACCOUNTANT — Wet End 

ce house. Previous investigation experience 
particularly relevant; inially A l involves 
weekly travel in U. K b will decronss 
Salary £1,750 p.a. 


ASSISTANT COST ACCOUNTANT - 
meres ae standard) wired by company 


{ 

with diversified interests situate SE, Londo 
Previous oxperience of standard costing Geuired. 
preferred age gro 25-28. Progressive posh 
tion. Salary to £i, Ta. 


ASSISTANT COMPANY SECRETARY -~ 
qualified man required by large industrial 
group. Experience of monthly management 
accounts and budgeis hoipful, "salary £1,400 
pa. 


personal discussion on your future career: write, 


call or telephone us without and obligation Sha OSTER. 


No fees to applicants, 


166/168 Bishopsgate, EC2 


Inquiries incur no obligation 


Telephone BIS. 0882 





Nabic e Pige ia Palier anii ERN 

available on scheme, ~ x 

OUTH COAST (Keat/Sussex border), 
acconstiants require senior assisiant preferably 

qualified burt not essential if easional experience 

good. Commencing salary 3 0 10 £1,200 according 


lo Sere rag Box $5113. 
QUALIFIED audit clerk with experience 
required by City accountants. Sa According 
to experienco ba: In tho region of £1, — Box 


UASIOS. 
RGENTLY required by City chartered accountants 
Two young qualified men seeking wide expericoce 
and responsibility in a firm of amail numbers but 
large clients. $ from £1,300, — Career details 
ox URSI14. 





COMMERCIAL 





ACCOUNTANCY ASSISTANT 


There is an excellent o unity in a long 

established and peo Pas company 

= London for a man aged 2 25 who would 
be directly responsible to tbe Accountant. 


Heants should be of G.C.E. pourarional 

d and should preferably be studying for 
ae A.CW.A. Experience should include two 
or thres years in commerce. general book- 
keeping, preparation of company accounts and 
costing records 


Pisaso send full detatis (meluding a 
experience, qualifications and present salary) 
to Box AA7 89, 





GATWICK 


CHARTERED ACCOUNTANT., aged 24-34, 
required by an expanding alr transport 
undertaking. The succesful applicant, who 
erably harc had two to thros poari 
previous commercial experience, bo 
ma ble for ail accounting functions 
uding the compilation of sratistical Infor- 
maton for consideration by the Board of 
Management. This is an interesiing oppor- 
tunity with poe prospects for a person with 
initiative and a capacity for staff organiration. 
Commencing salary not Jess than £1,600 p.a. — 
Please write. statin Ske, qualifications and 
experience to Box GC7481. 





| Beate PUBLIC COMPANY requires 
chartered accountant to work under secretary at 
head office. Two man commercial experience 
ferred, but newly-qualified man considered. 
uties will include satlatics, clal accounts, 
systems and other aspects of the dally Ilfe of a 
company with some four hundred employees. 
Essontial requirements are enthusiasm, adaptability 
and ability to wort s ng of a team. Interesting 
and rewarding the Tight man. Com- 
mencing snlALy fas 250~£1, s00. Box LP7482. 





PILKINGTON BROTHERS LIMITED 
St Helens, with large Interests at home and 
overseas, Dave vacancies for 


QUALIFIED COST 
ACCOUNTANTS 


to moet the demand called for by the 
dersiopment of new management accounting 
procedures throughout the group. Applications 
are invited from accountants aged between 
25 and 35 with experience or interest in this 
branch of accountancy which will provide- 
first-class experience in the feid of management 
accounting and standard costing. Salary 
according to qualifications and experience. 

Ponuur superannuation fund and other 


ents, 
Pei cations giving full details to be addressed r 
K ahid 1 Officer (Sta f). È 
PILKINGTON BROTHERS 
St Boiens. Lancs. 





Timo ADMINISTRATOR ravien Bs a izrge 
eS) Odd aae ate opoiicant wilh o ee 
a ap a o 

priri the Poreikis A prove "almst Ta "an 


expanding de wheres 5a 
Sonia; “Box TAS 16, 


HEEE EREN AE 


ts 
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UBLIC COMPANY requires qualified accountant 


salary 
. PC5109. 
COMPANY SECRETARY/ Qiraiy 30., required no take charge “of the 
GROUP ACCOUNTANT in South Warwickshire and 10 be directly responsible 


to the Managing Director. This ts a new appointment 
resulting from the decentralization of 6 group's 


REQUIRED BY SUBSTANTIAL ENGINEERING GROUP Fie crates cary control, Salary 
SITUATED IN THE WEST RIDING OF YORKSHIRE You 





Lmen chartered tants tween d 45 years London EC2. 
ran oo for this important appoin t shouid be accoun be 35 and 45 SUNG QUALIFIED ACCOUNTANT required 


for growing South Bucks company, - Write 
, prospec Tor maa on initiative and drive, Ww ite 
A with o carecr to Haines Watts 
Thoy should already have achieved an exscutive position in commerce and possess oo The Grove, Slough, 
(a) The capacity to advise on financial policy at board level and to be responsible for the con- 
solidation of the monthly accounts of the constituent companies. 





(b) Practical understanding of both constructie financial control and deployment of fmancial OVERSEAS 
resources. 





(c) A sound knowledge of modern costing methods. 
(i) Computer experience, 


ACCOUNTANTS FOR 


AUSTRALIA 
Salary £2,500-£3,000 per annum depending on age and oxperience, with pension and insurance Peat, Marwick, Mitchell & Co renuit tor 
provisions. positions in their Molbourne office 


feat reper rau who are destrous of nilas in 
f exscntial details in co eo to The min, ustra 
Applicant should send a brisf summary o al de 2 often ne odd be aret id or une undor, sua 


monger. Lane, London EC2. 





SENIOR COST ACCOUNTANT 
The company is substantial as a major and expanding manufacturer within its area of the ARTICLED CLERKS 


chemicals industry. 








RTICLED CLERK required by a frm of 

chartered accountants In the City of London. 

It wishes to appoint an experienced A.C.W.A. with a process industry background to succeed Varied practico, — Apply In own handwriting to 
Freeman Bros & Co, 374 Old Strest, EC]. 


the Sentor Com Accountant at {ts centralized accounts department in the London area, who bas 21-YEAR-OLD INDIAN STUDENT (from 
retired. P East Africa) with six ‘O’ isvels, seeks articics 
with Wet End, Central or West Central London 
firm of chartered accountants. Same knowledge of 
book-keeping., -- Please apply: M. Asaig, 
The appointment involves direct responsibility to the Chief Accountant for: Belsize Vacs, NW3. i 





® the direction and control of the cost department: PARTN ERSHIPS 
* WUalson with the works accountants of the company’s malin factories, AN D P RACTICES 


* the maintenance and development of systems covering product cost determination and DINBURGH CHARTERED ACCOUNTANTS 


control covering the whole throughput of a2 multi-product concern: edlum size) would consider amalgamation with 
similar firm or sole practioner to ascu overall 
economics, ~ Box 618, R. & W. Advertising, 18 











* investigation of product proftabllity and capital expenditure prospoals, Hanover Street, Edinburgh 
The initial salary offered for this appointment will be in the range £1,750~-£2,250. Conditions IN ESS 
of service are excelicmt and Inciude assistance towards removal expenses and house purchases B US 
where necessary, for married men. OPPO RTU AHTI ES 
Candidates are asked to write in strictest confidence giving full details of their carcer background AX LOSS. ~ Builders £50,000 approx. 
to Box SC744885, tradin loss. ~~ Write offers, Box TL3120. 


Ax OSS BUILDING COMPANY (or 

aimUar) situated in London required for cUlents, 
Write gi full details in confidence to chartered 
accountants, ~ Hox TLS5121. 








W. E. SYKES LIMITED MISCELLANEOUS 


Young man, aged about 25 years, required for cost department of Messrs W. B. Sykes Ltd, Staines. CALCULATING SERVICE 
Applicant would be responsible to the Cost Accountant for the costing of small tools. The position 46 SELKIRK ROAD, 
would suit a man at present studying for A.C.W.A. Salary up to £1,250 per annum, plus non- 








contributory pension acheome, canteen and socia! club. TWICKENHAM. 
TEL. NO. TWI. 4117. 
Please apply: Personnel Manager COMPTOMETER CALCULATIONS of any 
carried out quickly and officientiy by 
quate iW arous fields.” © eee ` STOCK: 
ane 6 š A 
W. E. SYKES LIMITED KING, COSTING, INVOICING, ESTI- 
i MATES. WAGES. 
Manor Works, Staines, Middlesex 


SMALL ADDRESSOGRAPH SYSTEM, hand or 
power oprceled required. Must Ust. Must be fn 
a - proper m wie ng order. — Write Managing Director, 
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| Ai TERED ACCOUNTANT, preferabiy 


. Prospects o years. 
eiving details of experience to Box ACSO35. 
TY FIRM of chartered accountants requires 
ewly-qualified assistants for large-scale auditing, 


THE 
ACCOUNTANT 


LARGE FIRM OF CHARTERED ACCOUNT- 
wishes to appoint to their London and 
Wembity offices senior and newlyqualified men to 
fill vacancies created by contin expansion. These 
positions offer excellent prospects of advancement 
and opportunities to obtain a wider expericnce in all 
aspects of the profession. Above average salarica: 
> genorous holidays; pension scheme. - 


VII 


N ACCOUNTANT (undgualified) with sound 
protesmona! experience uired to take charge of 
audits, mainly in London, by a firm of chartered 
accountants in Holborn. Salar up te £1,500 p.a. 
exclusive of bonuses, Three weeks" Uday, luncheon 
vouchers. five-day week. ~ Applications in confidence 


to Box AA4921. 
NEWLY-QUALIFIED ACCOUNTANT is re- 


Boks get ae i etc. gilt opportunity for young 
a accept respo 
salaries will be paid. wi hres 
: luncheon rouchers of 3s per day and 
schemes for staff over the age of 25. — Fleasc 

brief personal details to Box AC6844. 

FIRM of chartered accountants in South England 

ave a vacancy In their management accountin 
uve and driv hi re e Manr na 

a a. = Caso ADDILY, $ 

quired, to Box AF4877. 


diity. G 

weeks’ annual icaro, 

contributory | saudi: maf. F 
pension 


salary 
Write full dotais to Box AAS00O1. 





905, 
Path capineat pong eestad FIRM of chartered account- | experience 
ants a recentiy-qualified man to join their 
iveday week with luncheon vouchers | either in the profession or in ind 


quired b7 a GIy Irm. Excellent! post-gualification 


. A really d 
are availiable. — Write, 


and scheme. When applying piceso staic hay ra fringe benefits s 
salary pete ~- Box AM4966. with full personal details, to Box AN4982, 
N ISTANT above intermediate standard SENIOR ASSISTANT Fes br age by Ltrerpooi 
by Wee End accountants with some chartered accountants. Y aod in 


work In NW. London area. Good prospects and | practice, five-day week, attractive salary an 
in expanding office for suitable applicant. —] prospects. — Full articulars, 


leaso, of ¢ 
age and present » Box 983. 





Mervyn Jelughes & Co 


The following appointments are selected as representatives of the numerous vacancies on our register, 


COMMERCIAL 


ACCOUNTANT ~ Southeast London - a pronitious 
opportunity for a recently quatilfied accountant to join an 
orpanciny public company whoso interests cover an im- 
usually diversified field — the successful applicant will work 
directly under the Group Accountant and will be expected 
to operate and derelop an existing managoment accounting 
system which is in the embryo stage ~ a pro ye position 
ern am le scope for advyancoment and the use of inida- 
id Ed p.s. 


FACTORY ACCOUNTANT — North London -~ public 
company engaged in the manufacture of mechanical hand- 
ling devices and packing materials — qualified accountant 
aged around 30 who is capable of advising the factory 
manager on all aspects of accounting and factory control — 
adaptability and tho capacity for hard work is more Im- 
portant than comme experience ~ inittally £1,750 p.a. 


ACCOUNTANT = Metropolitan Essex -— an opportunity 
for a recently qualified accountant to join an 
expanding company which undertakes the distribution of 
petroleum products ~ this vacancy is suitable for a young 
accountant who has the confidence and ability to assumo 
full control of all the accounting functions and to advise 
the Board on all matters of finance - ample scope for 
advancement — initial salary £1,300 -£1,750 p.a. 


ASSISTANT ACCOUNTANT - Central London - 
medium-sized public company whose activities in the main 
are connected with the importation, distribution and con- 
version of timber and associated products — the duties will 
cover the preparation of management accounts and data, 
and reporting thereon to the - this position is 
suitable for a recently goras accountant who abhors 
routine work and is seeking n sition where his talents 
will be developed in rcadiness for an executive position 
in the group ~ £1,500 p.a. 


ASSISTANT ACCOUNTANT ~ South London — this 
company is engaged in the manufacture of electronic 
components and has a record of consistent wth — a 
young qualified accountant is required to dy the 
Chief Accountant with a view to succession in the near 
future — oxecuilve tential is more important than indus- 
trial experience ~ initially £1,500-£€2,000 p.a. 


ACCOUNTANT ~ Northern Home Counties ~ 6 g 
public company engaged in the field of ele cs -—- 8 
ground-floor opporumity for a recently qualified accountant 
to understudy the pineal Chief Accountant with a riew to 
succession In the foresecable future — thls is an executive 
position and the successful applicant will be expected to tako 
part in management — the remuneration is upon 
experience but will be in the bracket £1,560-22,000 p.a. 


PROFESSIONAL 


MANAGEMENT CONSULTANT ~ our terma of refer- 
ence place particular emphasis on the candidate’s pracucal 
experience in the Inmallation' and operation of casts 
financial and management accounting sysioms — a ‘go 
maa agenbep nner estential ~ an opportumity for a 
accountant with a good industrini background to 
join # pro yo professional firm where prospects of 
advancement are exceptional -~ initially £3,000 -£4,000 p.a. 


PROSPECTIVE PARTNER ~ East Anglia ~ recently 
qualified chartered accountant to jolin an expanding 
country practice with a diversified clientele - a knowledge 
of this tyre of parue would be an advantage — a partner- 
ship will be offered on attractire terms in the foresecabics 
future — initially £1,500 p. 


MANAGER - medtum-sized City firm —- thi position 
should be of especial {ntercst to & quallficd accountant aged 
up to 40 and with managerial potential who feels that he has 
come to a ‘dead end' in his present post — an Initial salary 
of £2,000 p.a. will be palid. 


SENIOR - medium-sized City firm — racently qualified 
chartered accountant — oxperienes will be ed in 
management accounting, coming and tnvestigations — an 
oppor to galn sound comlauntion e ences which 
wiU stand good stead for a commercial career ~ initially 
£1,400 p.a. with progressive increases. 


MANAGER. ~~ (special assignments) — medium-stred firm 
with modern offices in the City of London — chartered 
accountant with some yeare’ post-qualification experienco 
and accustomed to undertaking investigations for the 
purpose of take-overs and ama! ations ~- experience in 
the examination of systems and procedures woul! bo an 
added advantage = partnership ttatus will be attained within 
the foresecable future — init's! salary £2,500 -£3,000 p.a., 


UNSUCCESSFUL FINALIST ~ we have been retained by 
a forward looking City firm to recruit a finalist who wishes 
to eliminate his deficlency in practical experience — 
encouragement will be given to further the suc 
applicant's career Including study lears — initially £1,100 
p.s 


UNQUALIFIED SENIORS ~ the tack of academic quali- 
fication is no bar to a bed aha dy career in the profession 
provided good practical experience has been a ired = 
numerous vacancies are a able at salaries ran from 
£1,250 p.a. to £1,750 p.a. 


PROSPECTIVE PARTNER ~ Midlands — medium-sized 
firm — chartered accountant with a minimum of three years 

tt-qualification experience and accustomed to accepting 8 
ree de of responsibility ~ the practice has an unusually 
varied clicniele ~ a probation erlod of two years will 
he served — initially £1,500-€2, p.a. 


OVERSEAS 


An unprecedented number of vacancies are availiable at tho present time for recently qualified accountants who are reckin 
sound professional continuation experience. The ‘appointments al) offer a salary together with ancillary benefits which w 


enable a good standard of livi 
Milan, Paris, Brusse 
Singapore and Tripoli. 


to be maintained whilst workin 


n 
la, Iberia, Serra Leone, Nassau. Bermuda, East Africa, South Africa, 


{n congenial surroundin Struavions are now available in: 
Nigeria, Middle East, Hong Kong, 


130 WOOD STREET, CHEAPSIDE, EC2 


APPOINTMENTS BY ARRANGEMENT AT ANY TIME 


OPEN SATURDAY MORNINGS. 


MON. 1991 (9 LINES) 





be avalinble to an abie and 
energetic man who may with to continue his career 


ge i 





LEADING FIRM of chartered accountants 
with an International practice has vacancies 
for young chartered accountants, Fei aa 
newly qualified men who hare ty and 
personality to progress rapidly to "responsible 
work. Vacancies exist In London and at offices 
in the Midlands and the North. 


The appointments offer opportunities to 
gain the best experience of mort branches of 
professional work and should be attractive to 
young men who Pere that finest positions in 
the fession and industry go to those 
who aden their pieces in the years im- 
mediately following qualification. ere will 
be opportunities to transfer abroad and travel 
on short-term assignments to many parts of the 
world. These vacancies artse throu the 
continued expansion of the firm's practice and 
the prospects for advancement within the firm 
are unutually good. Por those who wish iater 
to onter icy oa or commerce it iz the firm's 
policy to make Introductions where possible to 
first-class openings. — Applications s ua givo 
full relevan mformation and be in 
confidence to Box AL7446, 


THE 
ACCOUNTANT 


A NEWLY-QUALIFIED AUDIT CLERE or 

list {s required by a medlum-sired firm of 
Sareea: accountants in modern offices at North 
Finchiey. A good salary will bs palid to a first- 
class person who will eens the wear and tear and 


expense of travelling to the City or West End. 
ead Turk. Bran ag Co, Iside House, 2 
rion ’ 


FIRM of chartered 
in South Oxfordshire invite applic- 
ants to jotn thelr staff in a pleasant country town. 
Should bavo cxperience of persona! taxation and 


incomplete records. Full details of sopran 
experienco red which will be treated 
confkience. ~ x AO45030. 


PERSONAL ASSISTANT to a partner is 
red io È substantial firm of City accountants. 

wouid would be by nogotlation, but up to £1,750 
be pald to an able man with at least two 
roars good port-qualification e ence. Usual 
nae benefits. — sabe Heaters: A with full details of 
education and experience, shouki be sent to Bor 


981. 

PPLICATIONS invited for senior post with 
yerpool chartered accountants. Scope for 

initiative in medium-sized cties. Applicants must 

be keen to assume responsibility and be capable of 

commanding a salary of not legs than £1,1 pa. — 

Box AI5071. 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick. Mitchel & Co have vacancies in their London office for young qualified accountants 
who with to extend their knowledge of accountancy in the widest varicty of professional work, including 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varied and responsible career is offered to those wishing to remain in the profession and there 
are opportunitics of transfer to other offices in the United Kingdom and overseas. 


There is a pension scheme and three woeks’ annual holiday is giten. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2, 


OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Prico Waterhouse & ad have vacancies in London and other cities in the United Kingdom for young 


accountants 
Excelent o 


ities exist for young accountants to 


n oxperience of the organization and 


business procedures of a wido variety of commercial and industriali undertakings. There may be sub- 
sequent opportunities for staff to transfer to tho management consultancy services and taxation 
departments of the frm. Promotion prospects are good and high initial salarics are offered. 


oa A pucerons should be sent to 3 Frederick's 


ff Partner, 


Place, Old Jewry London EC2, addressed to the 


PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co. Vacancies exist in their London and Manchester offices for young 
qualified accountants wishing to obtain post<roalification experience in all aspecta of accountancy. 


Thero are excelient prospects of promotion tn the frm for those who decide to make the profession 


thelr career, and for those who ultimately decide to go into commerce or Industry 


giren in finding the most suitable openings. 


encouragement is 


Opportunities arise from time to time for short periods abroad. 

Attractive starting salaries are paid, based on qualifications and experience, 

There {a a pension scheme and three wooks' annual holiday is given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London ECA. 





RECENTLY-QUALIFIED CHARTERED ACCOUNTANTS 


A City firm of chartered accountants invites inguiriss from candidates succossful at the current final 
examination of the Institute and from other recently-qualified men, anxious to obtain a wider experience 
and variety of work with opportunities for specialization, For suitable applicants the commencing 
salary would be in the region of £1,250 per annum, which would be reconsidered annually. Staff work 
a five-day wosk of thirty-fve hours, overtime is paid for and luncheon vouchers of 3s per day aro 
provided, Qualified staff are entitled to three weeksz’ annual foave and a pension fimd is avaliable at 


age 34. 


~ Picase write with full detalis of education and experience to Box RQ7239. 





February 13th, 1965 





QUALIFIED ASSISTANT required by 
odium-sized City firm of chartered account- 
anis for varied group of public and private 
company audits, accountancy, eythane and 
pami! work. Commencing salary and 
400 per annum. ~ Write stating a Be 
brief details of experience to Box AQ7198. 





A RECENTLY QUALIFIED CHARTERED 

CCOUNTANT by mediuni-sized heer 
firm for general professional duties, with om 

on on applying modem techni gom so far as a conic 

to médiun-sized me and public companies. Must 

be capable of pla a constructive part in O- 

viding a ELEAL vo gervice n c ta, irm 


Ha. Morison, Rutherford & Co, 2 naen 
EC3. 
BARTON BUREAU 
Staff Consultants 
of 
KINGSWAY 
FINALISTS 


Many extremely woll-pald vacancies for finalists 
are now belng brought to our notice. 


The salaries offered by our cHents are 
aircady good and adhuistments compensating 
for guecessfal results are, of course, contem- 
plated. Thoss wishing to stay in the profession 
either to work towards a partnership or equip 
thernmolves in reasonable time for a good start 
commercially should apply now for the best 
of the ‘plum’ jobs. 


PROFESSIONAL 
£1,300-£1,500 wert Nor necer 
cod. Pen- 


sarily qualified but mom be oxperien 


sion scheme. Up to NT e 
1, 80 OD ia accountant, EC2. 
a management material. 


£ 
£1,500-£1,750 S: pai giz, 
£1,5 


Accountant. qualified two-three 
<r years WO2. View to partnerebip 
in Wembley arca 


COMMERCIAL 


0 Qualified A.C.W.A. for hearing 
aid company, Wombley arta. 


£2, 
£1,000-£1,250 Sar Wi o Nor 


ocessarily qualified but preparing for final 
eri oxams, or older man with comparable 
sxperience who is capable of accurate and fast 
work. Control p et ar of creditors, based on 
invoices prepar ig p branches and sent to 
London. Maintain records. ‘To assist 
Chief Accountant ge preparation of monthly 
trial balance and financial statements. 

Accountant, assist- 


£1,500-£1.75 onnt to ef Ac- 


countant, Middlesex. 25-30 years. The com- 
pany is in a rapidly-« y-erpanding formative stage 
and the accoun be expected to widen 
his knowledge o tho company into other arcat 
of its eeountiog functions. Responsible for the the 
maintenance and development of the financial 
records and related statistical information. 
The prospects for promotion within this com- 
pany Py bich plans considerable multiplication 
existing turnover, are particulari ood and 
te the nodu eon of production facilities the 
breadth of the A orounong function will oxpand. 
£1 4 UP ernal auditor N18. Up 
$ a ig. Not necessarily qualified 
bat br 1 experieace’ 


in medium-sized audits. 
£1,101 


or negotiable. Assistant to 
Middlesex. 25-30 


accountant, inter, LC.W, 
years, Manufacturers “4 
pressure lamps and blue fame lanterns. There 
would bo a wide variety of experience of cost 
works accountancy. The fob would be 
proarcssiye and a ve i future tis forecast 
the successful car 


£1,000 “£1950 ‘Expense (omais), 


SW1, 30-35 yorn. Must have practicai o 
ence and be able’to prepare Interim accounts 
up to final stage for twenty-five branches. 


OVERSEAS 


Wo hare on our register several Continental 
Vacancies | for young qualified men of up to 
two years’ post-qualification experience. 
aro alan good throe- ` tours of the Middies 
ang Far countries and some West Indies 
Amerie Aig Vacancies Worth Africa, South 

Algeria, ote. 
amm i treated anon mon. and 
no fÈ tformpation ia - giyen o one uoma without 
the permission 2 oa can 
1 KINGSWAY 
AGON wWcC2 
(TEMple Bar 1055) 


Wo charges made to applicants 





February 13th, 1965 


SHFORD, KENT, chartered accountants require 
a newly-quallfied ‘clerk and an unqualified semi- 
sanr -_ r ge al with ae details to Box AKS016, 
required. Thorough know- 
meas dere DS Kje from incomplete 
records essential. Preferably good knowledge of 
taxation and statutory work. Part-time considered. 
ADVance 4545. 
UDIT CLERK SEMI-SENIOR reguired by West 
d accountants, PRAA ocak to age and 
expertence. — Write Box A 
EDFORD CHARTER ED 0 CCOUNTANTS 
require senior assistant, preferably qualified. 
Salary according to age and experlence but not less 
than £1,100 per annum. Five-day week, three weeks’ 
holiday and pension scheme. — Apply, giving full 


detalis to Box BC35081. 
BDFORD FIRM of chartered accountants 
require C.A, as senior assistant th view to 
early partnership after mhort Me fill onary period. 
Age between 25 and 34 ~- Apply in 


4984 

IRMINGHAM ACCOUNTANTS inrite appll- 

cations for new senior position mainly covering 
taxation and allfed matters. Remu ton b on 
ability and results. -— Pryce-Jones & 61 Villa 
Road, Handsworth, Birmingham 19. F o p e 
NOR 2159. 

IRMUNGHAM CITY CENTRE. - 

sized firm of chartered accountants require 
additional senior staff. Three weeks' holiday, penston 
scheme and other benefits: salary not less then 
£1,100 p.a. — Box BC7423. 


BIRMINGHAM 


Marwick, Mitchell & Co, Windsor 
House, Temple Row, have vacancies for 
qualified accountants or final sexsamination 
candidates. Excellent prospects for obtainin 
wide professional experience in company wor 
and for advancement elther at home or over. 
seas. Good starting salary. 


Peet, 


BIRMINGHAM 


Ths associated firms of Price Waterhouse & 
Co and Howard Smith Thompson & Co, 
have vacancies for accountants (including final 
examination candidates, newly-qua TETI 
and those with experiance in feasion 
and/or commerce) who wish to obtain a wide 
varioty of ee ete werk or to bs dil agra 


in taxation. “Apply ia m 
there fs a pension sch ppiy in ne 
to P.O Bos 120. 9 Street, 





RISTOL CHARTERED ACCOUNTANTS re- 
quite young qualified man with good all-round 


smali/medium audits and 
taxation. — Full deta please, to Staff Partner, 
Rikmi Cooper & Co, 77 Whiteladies Road, 
| o 


ATHEDRAL CITY. — Young chartered account 
t ant needed In a medium-sized coun uy (pee 
with wide rang of work. Basic salary £ 000 Plas 
Incentive bonus linked to work done. 
CC4863 
CHALLENGING senlor position. City firm 
uires recentiy-quailfied man of above arora po 
ability with quist ambition as manager of a 
ecction, investigations, ete. Commen cine salary H 
newly qualified £1,250 p.a. and bene 


9, 
HARTERED ACCOUNTANT required 
Edgbaston. Birmingham. Duties will Sonra 
the entire supervision and control of a medium-sized 
engineering company's accounts at their offices in 
Birminghara and professional auditing based on the 
, Edgbaston office of tha advertiser. The person 
appo ned will be asked to undertake audit work in 
loucestershire, Herefordshire and locally. ~- Full 
ae Of exper sence, age and salary roquired please 
to x 


ie 
eer 
g 
a 


Ei 





CHARTERED ACCOUNTANTS 


A City firm of chartered accountants with 
internationa! connections bas vacancies for 
young weiter accountants and November 


Shemeld and 
Bier ans be ine TE EE ond North. 


These vacancies provide the opportunity to 
gain experience of most aspects of professional 
work and art particularly suitable for young 
men who belleve that broadening their experi- 
ence In the years pa paately following quali- 
feation is an essential prerequisite to succeed 
oe ee E The firm is about to 
embark on # rehensive reappraisal of 
audit techniques, ¥ ch is likely to result in an 
increased requirement for mon of managerial 
calibro. Tho prospects therefore for yo meon 
of ned and imagination may be considered 
unusually good. 


The firm provides a variety of short training 
courses Including E.D.P. courses and there are 
ample opportunities to travel or transfer 
abroad. Starting zalarics are good and advance. 
ment is by merit alons. 


Please write in confidence to Box CA9997, 





Medium- 


THE 
ACCOUNTANT 





CHARTERED ACCOUNTANTS 


(Cannon Street, BC4) 
Have these vacancies: 


Senior Audit Assistants ~ proferabliy auzunea, 
Good prospects of advancement and o gpronune 

ties to obtain a wide experience in aspects 
of professional work. . 


Senior Audi Assistant — not necessarily 
qualified — to deal with trust accounts and 
settlements, etc. This vacancy is ideal for a 
man not wishing to travel. 


Articied clerks — threes vacancies for candidates 
with at least two “A' level G.C. E. passes. 


Attractive salaries aro offered together with 
generous holidays and a contributory pension 


Brief details of aga education and experiences 
shouid be sent to x CA7379. 





HARTERERD ACCOUNTANTS (City) have 
acancy for senior clerk. Salary up to £1,700 
paid for man with right experience and back- 

mig on scheme. — Write Box 





Cee ee ACCOUNTANTS require quali- 
ed assistants. Excellent ered in somes and experi- 
ence for young men interes al prac- 
tico. Salary commencing £1, 250 41.5 the p.a. 
(according to age „and experience). Five-day 
wotk. Three weeks’ holiday. Pension scheme, 
Luncheon vouchers. 


a in detail to: WALTER H. OURY & 
Age Eien Street, Matdenhead, Berks. 





PFARTERBD ACCOUNTANTS . require 

qualified audit clerk with at our years 

in profession. Able to work to rar a accounts. — 
Box CA4985, 

HARTERED ACCOUNTANTS, close to Cannon 

Street Station, medium sized, require November 

man mas 


Com 
quailfied man upwards of £i R00, 
vouchers, Friendly firm. Three annual 
polday. To MA aad superannuation scheme. — Write 


HARTERED ACCOUNTANTS olborn) with 
ed practice require senior audit clerk prefer- 
ably, but mot necessarily, eae Any con- 
sid . Salary £1, cordia ta 
experience and alian wie Five-day week, tires 
wooks’ holiday on scheme, luncheon rouchers. 
— Please send fu particulars to Box CA5031, 
HARTERED ACCOUNTANTS tn Oxford haro 
acancies for senior audit clerks, crably 
qualified, but unqualified applicants th sound 
pied erfenes in a professional office would be con- 
red, Pension schent, y week and three 
weeks’ annual holiday. Extremely varied experience 
avajlabic in practico which is a large one. — 
Anplicalons to Staf Partner, Thornton Baker & Co 
pak EoWard Street. Oxford. 
TERED ACCOUNTANTS (London W1) 
have vacancies for sentor and eemi-senior audit 
according to ence. — Apply 


3, 
HARTERED ACCOUNTANTS (Oxfordshire) 
uires senior and somi-senior assistants. Salary 
range £600-€1,100 p.a. according to quatifications 
ond orperience, - Write with of age etc. Box 
HARTERED ACCOUNTANTS — Reading 
uiro managing clerk. Exce onal onsonuniy 
and future prospects. — Box CA7312. 
cue TERED ACCOUNTANTS require senior 
istant for their Isle of Wight practice. Position 
would sult nowly-qual man, who would be 
required to take charge of a number of interesting 
audits and act as personnl assistant to Partner in 
exp g practice. Commencing salary by Arrange- 
ment, but mot iess than 50 pa. — Reply giving 
full detalis of oxperience to Box CA4784,. 
HARTERED ACCOUNTANTS require seniors 
th some knowledge of taxation for work 
Luton and London. ould suit resident in 
0a ms. 
orton Avenue, EC2 
ACCO ANTS, Strand 
al vacancy In their 
audit department for a qualifie man. prospects 
for advancement. Salary according to ago and 
experience. — Please write giving fuli details to Box 


ACCOUNTANTS (raam, 
odium stzed, have vacancy for a new tal 
man. Commencing salary ki inie e region o alied = 
flve-day week, luncheon rouchers Pagers ospects 
for advancement. — Ploase write tving fí detalls 
of age and experience to Box CASOIB 
HARTERED OCOURTANTS © “with varied 
ctice panie finalist or nowly-qualified man 
to assist on larger cases and help partners generally. 
Salary £1,300, plus small bonuses and luncheon 
youchers. Good o orunly to deal with consoll- 
dated accounts, — e CHA. 6111. 
(CHARTERED AC ONTANTS €WC1} require 
owiy-quatified seniors or finalists for interesting 
work in b practico with two partners. Commen- 
cing salary £1,250 upwards, luncheon vouchers and 
threo weeks’ holiday. — Box CA4879, 


Ix 


7252. 
ITY-BASED FIRM of chartered accountants 
th a number of clients in North of London 
dormitory towns has vacancies for senior audit 
staff living near theso arcas are anxious to 
avoid trayeliing to London dally but yet wish to 
benefit from the experience avaliable in a City firm. 
There are good for advancement, salarics 
not fess than £1,400, pension scheme, hmecheon 
YO and three weeks’ holiday. — Applications, 
giving fall details of qualifications, experience, Cte. 
to Box CB4852. 
ITY CHARTERED ACCOUNTANTS hare 
acancies for semi-senfors and funiors. Articles 
will be given to suitable applicants. Top sataries 
and lunc oe vouchers. ~ Apply, Stating particulars 
experience, required, education ous 
ence, tO x 
CHARTERED Š CCOUNTANTS, iong 
epabtlahes. Bicep sized and friendly, have 
Yacanoy for wag qualified man or November 
finalists, BEET of undertaking varied and responsi- 
hee work offering exceltent experience. Salary for 
fied le £1,300 to £1,500 1o accor ioe to ability 
pis record. Three weeks’ annual holiday. Voluntary 
superannuation scheme. Luncheon vouchers. ~ Write 
Box CC4882 
CHARTERED ACCOUNTANTS, medium 
finallst or 
valuable 


Write Box CCABBO. 
ITY CHARTERED ACCOUNTANTS, old- 
established but In modern offices seok man or 
Woman with taxation experience for expanding tax 
not icas than £1,200 with 


enior assistant and semi-senior assistant. quire 


salary and prospects. — State experience and salary 
ufred to x CCSO84. 
ITY M of chartered accountants hasz 


cancies for all grades of audit staff. Salarics 

up to £1,800. Excellent prospects, Junchcon vouchers, 

pension mo and wooka’ holliday. - 

Applications giving full details of qualifications, 
experience, tte, to Box CF4850. 

TTY FIRM of chartered accountants require a 

responsible to 


>* FIRM of chartered accountants require 

uy assistants for interesting and 
varied wore with possibility of short visits to conti- 
nent, Good commencing salary, luncheon vouchers 
and pension arrangements. — Bor CF Z 





ITY CHARTERED ACCOUNTANTS re- 
garo a personal assistant for a senior partner, 
Applicants must have had five years’ experience 

yos. Salary £1,750. Pension 
scheme, mm ply with full details to Box 





ORNWALL. — Chartered accountants with 
extensive and varied practico In busy market 
town have attractive vacancy for SENIOR 
ASSISTANT with previous professional experi- 
ence. Permanent and progressive position for 
person of integrity and personally, abie to take 
reaponsibllity. Pension scheme. ox CC7139. 





ARLINGTON. ~- Chartered accountants require 
g recently-qualified assistant or srenior awdit clerk. 
Pension scheme, five-day week. ~ llcations to 
Sansom, Bell & Co, 7 Victoria Road, Darlington. 





EXECUTORSHIP 


Lady or gentleman reguired as a clerical 
assistant in the executorship menaran gi of a 
large firm of chartered accountants in Birmin £ 
ham, Must aat genie a sound experience of book- 
keeping and preferably a knowledge of trust 
accounts. Three weeks’ annua! holiday. Five- 
day week and generous sion scheme. 
Applicants should send details of of previous 
experience to Staff Pariner, Box EL 





SEAN CITY FIRM of chartered account- 

require taxation assistant. Experience of 

deble tax claims and foreign residence desirable. — 
Write Box EC49456. 

XPERIENCED AYDI T qualified or 

Poca . required by firm of chartered account- 

ants In Nowth Herts to supervise audit department. 


Salary accord to experience. Box EA4922. 
XPERIEN SENIOR required by te firm 
f chartered accountants to take go of a 


Three weeks’ annual honey. 
luncheon vouchers and 
giving full details of e 


pension scheme, 
d salary. Application, 
ce ¢tc., to Box BS4851. 


xX 


] Bi pte postagbcdated SENIOR required. Central 
London 


responsible to sole practitioner. _Agtoc- 
ans pe personality and loyalty cercnilal. BoI 





ERARD YAN do LINDE & SON, 26-28 
Fenchurch Street, London RC3, bare 
vacancies on thoir sudi staff for cocently- 
quailfied accountants. Five-day week. Pension 
schenre. — Apply to Staff Partner. 





GLASGOW 


Lares professional firm with extensive practice 
throughout Scotiand has the following racancias 
for oxperlenced quailified accountants: 


(1) Audit manager to control a section of the 
audit sai! and supervise a number of large 
comnyrctal audits, 


(2) Manager of taxrtion department responsible 
for company aud personal taxstion and tax 
Planning. 


i area for nao appointment sonia 
YO a number of yoars’ Us a ng 
experienco in profezsional oificee AEE pe 

able and willing to accept responsibility.” rhe 
positions are permanent and will command 
attractive salaries. — Replies to Box GL5060. 





THE 
ACCOUNTANT 





ACCOUNTANCY 


APPOINTMENTS 


PROFESSIONAL 


BRISTOL ~ Young C.A. with good experience 
smallimetium audits and taxation for old- 
crap ished practice offering good prospects. 


Salary ub ses to & otlation. 
QUALIFIED . — Young, for City 


prance otenae Ta audit asc manage- 
t accountancy experiences, ary range 

E13 350~£1,500 p.a. 
WLY QUA pP. - For old-cttab- 
Hshed, modlum-sizeed City practice. Well 
oducated, used to same size practice. Salary 


NO ae ve a. pius. 
ONDON. ~ Medium-sized practice 
aoe TH eee require youn 


£1 0 i. 500 
Tango Gen p.m. 
TRUST & ea anae HIP, ~ Experienced 
man, not necessarily ad, for mediurn- 
3 Strand practice. Commencing salary 
range £1,500-£1,600 p.a. 


OVERSEAS 


MADRID. - British company opening up 
now market. Need one or two newly- or 
recently-quaiified C.AIC.CAS, aged 
23-30. Sal very attractive, 

All inauiriea to John West. 


+ 


February 13th, 1965 








Laurie & Company 


ACCOUNTANCY APPOINTMENTS 


COMMERCIAL 


Selected opportunitics from a wide range of 
appointments on our current register at all 
lovels to £3,600, 

Swi. EF "ACCOUNTANT, A chartered 
accountant Is required by a Sebi Industrial 
group lo control all financial and managorment 
accounting at head office. gy a er should 
have sereral years” oxperience in Industry at a 
gonior ievel. is is an cxcepuonal opportunity, 
with the prospect of an executive appointment 
AD ate kee JO Cu ELOOLES.S00, 
oxcellent a 

Wi. MANAGEMENT ACCOUNTANT. 
Weltimown industris! organizacion wishes to 
appoint a , OF cost and works account- 
ant with some ’ oxpericnce tn indusiry. Tho 
successful candidato will bo responsible or the 
management accounting of ong of the divisions 
of the group. There are excellent prospects of 
advancement for a man with initfattve. 


i eme. A aie 27-32. £1,600-£1, ech 
Mib So ene eSIST TO CHIEF AC 
COUNTANT. aneri accountant, some 
commercial oxperience proferret, for oxpanding 


THE POST OF THE WEEK 


This woek we are after a man with a somowhat 


arketing concern. Excellent experience an 
HERTFORDSHIRE legal turn of mind. We try to cater for all types, prospects. Age 25-30. £1,500-£1,750. 
and although this particular species does not C3. ACCOUNTANT. Well-known 
occur too frequently we Hke to think that so require an experienced accountant to de with 
Senior assistant required by chartered account- track an example down. the accounts of several com les. Qualifica- 
ants in St Albans. Post would sult a recently- The client is a large British heavy industries s not essential. Age 


ton Ss, up to £1,500. 
NWI. ACCOUNTA a etlenced account- 
ant, not necessarily eat ed, to supervise 
financial accounting of manufacturing concern. 
Cammorcial experience essential. Age 30-489. 


£i 

£C4, ASSISTANT ACCOUNTANT. A large 

shipping and transport gro group upi a young 

accountant, preferably A. Aer for 
gressive and interesting NE 

oS £1,208. 


EC. ACCOUNTS ASSISTANT. International 
merchants and bankers offer a progressive 
ponies: rar aualiaec an advantago, with 
rience. gs 25—45. £1,000. 
T san gra N 
ngua m erfence o 
accounting required for nk of manufacturing 
group. Good e 25-45. £1,000. 
EC2. CASHIE BOK: EPER. with ‘good 
company wish tg ee a en ocr 
experience to tria ance sta 
0-900. 


URREY. ASSIST 


qualified accountant but unqualified applicants 
will be favourably considered. A sound experi. 
ance in professional work, Pes tae includio 
public company rudi., wouki be 

pension scheme fs avaama = Write ¢ fine fail 
particulars, mctudl encò and 
salary required me dg rit Sebire & Co, 
Alban House, E St Poter’s Street, St Albans, 


group who hare asked us to find an assistant 
to the Company Secretary. He ahould be a 
qualified A.C.A.JA.C.I.S./A.A.C.C.A., fone 

of those ts enough). with good legal experience. 
Ho should be within the age group 30-35 and 
his particular duties will tnelude insurances, 
negotiations with brokers, all property matters 
and advice to subsidiaries. He will be based at 
the group bead office in SW. Landen: His 
commencing salary will be at icast £2,000 p.a. 


ODDESDON, HERTS, — Chartered accountant 
om verge of norvous breakdown desperately 
nesds neowly-qualified or unqualified professionally 
trained Pade pelos Salary id! — Full details to 
J. B. Morphew, Montagu 


COMMERCIAL 


QUATIRED ACCOUNTANT - A.C.A} 
C.C.A. for major British group based 
Cecil London far group management 
services. Might have ha management 
consultancy experfence with C.A.s. Salary 
word to fL? 750 p.a. 
Subsidiary of American company 
require ‘qualified tnanagement/cost account- 


ouse, High. Street. 


JOHN McCARTHY & CO 


115 MOOROATR: LONDON EC2 
ciaiizing in 


ACCOUNTANCY APPOINTMENTS 


Portonal and individual attention giren to each 
aoplicant to whom no charge is made. 


Yoelophone NATional $127 


KENT 


Senior assiatant. not nocessarit 

required by expanding modium Cad te ogee of 
ehartered accountants, Experience in incomplete 
records and taxation eetential. Permanent and 
progressive position, good saiary. Pension 
pee ae arailnbise. -— Apply in writing. 
ging fal 1 details, to Harrison, Hill & Co, 
96 High Street, Bromley, Kent, 


LONDON 


Vacancies exist for senior audit staff not 
necessarily qualified, Excellent prospects. 
O according to experi- 
ence. Also vacancics for junior staff. — iy 
in writing to Thomas How & Co, 177 
Regent Street, W1. 


ant, in carly 303 for senior position as 
member of management team. Excellent 
rospects. Sal range starts at £1,750 p.a. 

RNAL AUDIT. - Newly-quajified C.A. 
for construction firm NW. London, should 
be prepared to travel abroad for Limited 


periods, Very prospecta. Salary to 
DUSIA EL 450 p.a. 

DIVISION ACCOUNTANT, — Scottish 
if lhe a contractors require ualified 


accountant ane range 30~40. for ndon 
division based SW t. to assume full responsl- 
bithy. Salary range £1,500~-£2,000 p.a. 

Ail inquiries in strict confidence to Mr 
Maxwell Yulo. 


This ts a brief selection from our current 
register of ninety-nine avallable appoint- 
ments for financial and cost accountants 
{quailfied and equalised? in the sajary 
range £1,000-£2,4500 p.a. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


HARRISON-& WILLIS: LTD: 





THE 
ACCOUNTAN STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON Wi 
(Telephone HYDe Park 9441 (6 lines)) 


Young man, {ntermodiate level C.W.A. with 
gome oxperience of standard costing and 
budgetary control, for industrial concern. 
Ago 20~24. £750-£900. 
EC}. ACCOUNTS ASSISTANT. Insurance 
concern require a man to assist in the accounts 
and statistical department. Good accounts 
background essential, Ago 18-24, up to £750. 


PROFESSIONAL 


Wi. CHARTERED ACCOUNTANTS. Seversi 
ounusualiy interesin positions with an 
expanding med{urm-s feed rm of chartered 
accountants. Duties will a ese original 
accounting work in the malin, with some 
eer Ideal opportunities for recently 
allied men to further thelr experience in 

re bone Good prospects. Age 23-30. 

a typical exnianle of the many 


ils iad vacancits, for both qualified and 


unqualtfied men at all levels, available now 
on our Regtster. Tho choice ls wide m the 
opportunities cnormous. 


OVERSEAS 


Many PROFESSIONAL opportunities are 

notified by wel-known firms of chartered 

accountants for thelr branches overseas. Many 

qualified men are currently required by leading 
chartered accountants in their overscas bran 

a Europe, the Far Eas, South America, West 

Indies and other countries, We are also 








currently handling COMMERCIAL appoint- 
ments in Switzerland and West Africa. 
APPLY IN CONFIDENCE ~ NO FEES TG 





IVERPOOL. — Peat, Marwick, Mitchell & Co, 
24 Fenwick Street. Liverpool, have vacancies for 





LONDON qualified and unqualified accountants. Good salary STAFF. 
prospects with pppornnty iot for gaining wide PACO 
peee Marsh Jackson & Co have vacancies Apply. is wriin a eg E ee 
e ndon office for qualified Fir 
t A clive st f pipan Ae are paid DON CI TERED ACCOUNTANTS (close I Å URIE & COMPANY 
i men with ability end amb ton. Proapects of 


o Victoria mieten Papanding modiurn-sized 
firm requires qua and unqualified men for 
permanent appointments as audit and taxation 
assistants. Varied practice with excellent op 


advancement promotion are excellent. 
Transfers can be made to other offices in the 


port 
United Kingdom. The CAESS pension scheme z 
iz operated and three weeks’ annual holiday is for advancement. Pension schome available. 


- Applications should be sent to the had am ae) A particulars of oxperience and salary 


taff Partner, Warwick House, Warwick Court, T ONDON CHARTERED ACCOUNTANTS me- 
London WC1. dium sized, variod practice require two assistants. 
Would sult young men or women, qualified or 
finalist, seeking further oxperlence. — Box 1.04923. 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 








~- ame i 


February 13th, 1965 


| 
ONDON CHARTERED ACCOUNTANTS re- 
guire qualified staff. not less than £1.400 
according to ago and e co. Pension scheme 


available. — Box 9. 
AN CHESTER CHARTERED ACCOUNT- 
with medium-sized practice have 
vacancy for a qualified assistant or November finaliat, 
Starting salary £950 according to experience, 
- Write to Box M 





| 
MANCHESTER, LIVERPOOL 
i AND SHEFFIELD : 


Young chartered accountants required for 
progressive and responsibie positions which 
will, provide exesliont experience of large and 
medium-size businesses in various industries. 


Five-day week. Three weeks’ annual holiday, 
Good salary based on age and experience. 


To avoid undue travelling, it would be 

Mancberer for applicants to be resident in 

Li l, Sheffield or adjacent 

districts. The wo requires a minimum of 
abtence from home. 


a nore abe rt vacnacies in Manchon 
a verpopt Tor grom ng young men who 
have reached tho final examination standard. 
Box ML7473. 





EDIUM-SIZED C.A.s, London, urgently require 

a young capabie and enthusiastic qualified senior 
with progressive outlook to take responsibis Sosltion 
in pera a oa actice. Vacancy best suited to 
Lomion. Commencing salary 
Easo An? 750 according to experience. Vacancies 
also for unqualified seniors and semi-seniors. — 


ala xcs i 
EWLY-QUALIFTED ACCOUNTANT or un- 
qualified senior audit clerk required for an 
expanding firm of chart accountants in Central 
London. The position offered will lead to the 
appoinimen: to awdi managor after a short time to 
successful applicant. £1,150. — Apply 
Jones, nes Howell & Co, sie House, 133 Oxford 


NEWLY-QUALIFIED ASSISTANT to partners 
small City firm of chartered acconnt- 
ants for a var of work. Commencing salary from 
tee a aceording to age and è co. — Box 


VUALIFTED CHARTERED AC. 

ANT required by Oxford firm of 

chartered SeORO One. Fiat avaliabie. Excclicent 

commencing an of monon 
within te firm. pi a or specia 

imat parniculars to Bor iuaed. 
interested 


City |chartered accountants. Frost ose 
NEEN, Arties above-arerago ability ire, salary 
- x 


) NOTTINGHAM 


Medium-sized firm of chartered accountants 
have vacancies for young qualified men and 
final examination candidates who wish to 
obtain wider experience for two or thres years 
mainly on all aspects of company work. — Staff 

umm, Hubbart, Durose & Pain, 18 Park 
> Nottingham. 





NOTTINGHAM 


Substantial old-ostablished firm of chartered 
accountants with o-dato ideas have vacan- 
cles for young q assistants. 


These Vacancies are oxtremely eutable for 
young men who wish to broaden thet erper!- 
ence on a wide range of rolcasionat’ Hore 
Pone pe latest ecounieacy lechuga. 

ccordingly, we require only those energy, 
determination and a keen desire to make 
pro whether it may be uluimately in the 
pro ession or commerce. 


‘We have excellent staff relations and are 
to pay well for ability. — Box NS87154. 





| 
OLD-ESTABLISHED City chartered accountants 
have vacancies so an energetic C.A. of 
first-class emanda ability zod 6 ce, as 


period: Ale of Morinin after bationary 
bloc AO a newly- or recently C.A. or 
undnalified senior assistant, 


man as 

Terrin salaries, Taon vouchers and three weeks 

ho y= rele stating age. education, previous 
record and sa wired to Box OB5052. 

LASSI TANT required by partner in 

Lon aecouanN Salary acco g 


to age and experience, but no 
Pension scheme avaliable. 


| 


rdin 
less than £1,400 p.a. 
Phor PAG6851. : 





POP 
ACCOUNTANCY? 


We have the modern approach 


We believe that professional firms must keep 
abreast of the latest trends and techniques if 
they are to provide an adequate and up-to 
date service to clients in the 1970s. 


Our management services division and our 
audit division are equipping themselves to face 
this technological explosion. 


Alongside this, out trustee and investment 
advisory departments are streamlining their 
work to provide services more in keeping with 
the computer age In which wo Hye. 


These services can only be provided with 
adequate manpower and we are recruiting 
through our audit division a team of energetic 
young chartered accountants who are prepared 
to accept the challenge and to make their 
contribution to the economic progress of this 
country. 


Aro you interested? 


We pay progressive salaries. Salaries 
depend on progress. Progress should be rapid. 


If you are qualified or a November finalist 
and between 23 and 28 apply as soon as 
possible to Bor PA7269. 





UALIFTIED ACCOUNTANT ied as 
Seni clerk to small firm of chester 


or young men rth poene poata lian 
iene AASB EASE as personal 


to partner — West End ered 
Qisisan Commencing salary £1,500~£1,750 


a to «6exparisence. Bonuses, three weeks’ 
holida see scheme, excelient prospects. — 
Write AS30006. 


tz. 
prospects for good men. — Write, with particulars of 
k experience and salary oxrpected, to Box 9100, 
Central News Lid, Pemberton Hours, Kast Harding 
Street, London ECA. 
UALIFIED SENIOR AUDIT CLERK for busy 
of City chartered accountants; rking 


and able to Analizo accounts withort Wie 
8 £1, O50 EI, 800 mgt ag to ab and 
e ence. — ly Frank Lee tat baad Wo cS, 230 
Empire House, Martin’s-le-G London ‘EC1. 
CENTLY ay eee chartered accountant 
eg ale £1,350. ) Three ka holiday. 
weeks’ y. 

= Commn Fall aerala to x ROS 
RESALE IÉ OoUNTANT requires 
tly qualified t salary B59 | — Oppor- 


tunity. for partnership later. -— Bo 


ccountants, situated Victoria 
f suitabk. 


S 


ment for energetia person. 
perience essential to 


Bice sate accountin 
required etc. to Bor SC 


XI 





SCARBOROUGH 


Chartered accountants require qualified, or 
aimilarly experienced, man to take charge of 


for advancement. Pension scheme. Eire dey 


woek. — Write. gi full particulars 
Pulleyn, Heselton & » 10 York Pines, 
Scarborough. 


Seiork (male ox and iommior audit and taxation 
clork (maile or female) required by an expanding 
firm o a 


Interesting and 
where every encouragement is given to progres 
Salary according to a and ë ce. — Full 
to Box SS5QK5. 
EMI-SENIOR, AUDIT C required by 
certified accountants with offices centred in the 


SEMI-SENIOR CLERK 


An exceptional opportunity exists for a keen 
ambitious semi-senfor clerk with a good 


of chartered accountants about to set 
up additional offices in West London. Mmimum 
qualification ig an intermediate A.C.A. or 

A.C.C.A. pass with firm resolve to pass 
final. There is a good salary for the right man 
and sound prospects upon qualifying. — Phone 
LANgham 2517. 





EMI-SENIORS required by small City firm 


chartered accountants for a variety of work inchad- 
ing some taxation if desired. Scope for initiatives. 
Salary according to age and experience from £7450— 
£1,100 p.e. — Box 970. 





SENIOR ASSISTANT 
North-east Holiday Resort 


Chartered accountants requiro assistant. 

Experienced in Reoperation of accounts, taxation 
audiung. £900 -£950 to suitable 

applicant. Pension scheme. ~ Box SA5037. 





accountants in general practice. 


BNIOR AUDIT ASSISTANT uired 
responsible position in small firm 





SENIOR 
AUDIT ASSISTANTS 


A largo firm of ciy chartered accountants with 
an extensive and varied audit practice has 
some vacancies for senior audit assistants. It is 
canonta! that applicants, who need not 
necessarily be quatitied. must have had good 
professional or internal audit oxperiance. Good 
progressive salaries are paid, and there is a 
pension scheme. ~ Box SA6853. 





ENIOR AUDIT CLERK required by City 
Opportunity of advance- 


chartered accountants. 


aes topegi {including taxation. 


ty in expand- 


frm 
aF SISTANT required by 
small but papi firm of accountants 
Birmingham. responsible 


man preferred but 
Opportunity for right applicant 


_ perniddent position 
Salary commencing £1,000-£1,200, 
according to oxpertence. — Phones SLOane 8157. 


eae Sey a eae oe 
a ¥ to 

504866; aa 7 
OMERSET C.A 4 require keen semitentor with 


£568 experience, and salary 


XII 


ENIOR PARTNER in West End firm of char- 

tered accountants requires personal assistant who 
must have had tax experienco and be able to work on 
own initiative. Salary range £1,300-£1,400 p.a. 
Luncheon vouchers. Contributory pensions scheme. — 
Box SP4988. 

BNIOR REQUIRED by chartered accountants 

W1. Commencing salary £1.500 p.a. Pension 
scheme. — Box SR4910. 

OUTHEND CHARTERED ACCOUNTANTS 


senior and semi-senior; varied work 
ined taxation. sea spects in lar 
exp firm. nformed. — Write 
details including salary to sat SC4886. 
UCCESSFUL in your recent final examination? 
If so, ered accountants with vacancies in 
London, offering first-class salaries and o r- 


onan wish to hear from you. - Write 
UNDERLAND CHARTERED FIRM, mub- 
1 practice, hare vacancies for recently- 
qualified men (or unqualified with equivalent 
experience). November finalists considered. — Please 
give full details of career to date and state salary 
required, Box §C4925. 


TAXATION ACCOUNTANT 


Wo are a City firm of chartered accountants 

can Offer an appointment to an experienced 
taxation accountant as a senior manager in 
our taxation department. 


We would prefer a chartered accountant 
aged a few years cither side of 30, whore 
current oarning power is over £2,000 per year, 
but whose potential is considerably higher. 
We would, howerer, welcome applications 
from wumqualified men whose o ce and 
capability would enable them to fill this 
appointment. 


Please write in confidence to Box TA7344. 


(oes ASSISTANT. — City firm of 
chartered accountants has vacancy for malo or 
female assistant not necessarily qualified but 


must have good taxation experience and 
wishing to specialize. Interesting position 
carries adequate salary, five-day week. 


Pension scheme and luncheon vouchers. -— 
Please write giving full particulars of age and 
experience to Farrow, Berssy, Gain, Vincent 
& Co, 53 New Broad Street, EC2. 


AXATION ASSISTANTS. - Deloitte, Plender, 
coin & Co, 128 Queen Victoria Street, 
ge Be have vacancies in their taxation 
deparıment or youn 
to specialize in taxation, 
day week, luncheon 
three weeks’ holiday. 


atarting 
» Pension scheme and 


TAXATION ASSISTANTS 


Messrs Price Waterhouse & Co hare one or 
two vacancies in their taxation for 
qualified accountants for work at a responsible 
level. There is considerable opportunity to 
obtain valuable experience for those wishing to 

specialize in this field. Attractive initial salaries: 
which are regularly reviewed, will be according 
to age and expericnce. 


Reptes to 3 Frederick’s Placo, Old Jewry, 
don EC2. 


TAXATION 


London chartcred accountants have a vacancy 
for a young qualified man for taxation work. 


Candidates should have had experience of 
professional taxation work and should profer- 
ably be chartered accountants. Limited ¢ 
ence would be a le, provided candi 
aro keon to spect i this Beld for afew 
years, 


The work is at a eee level and the 
appointment would carry salary of 
between £1,300 Bng £l, 650" per annum 
according to age and experience. There are 
excellent prospects of rapid advancement. 


Applications should be sent in confidence 
to Box TL7346. 





THE 
ACCOUNTANT 


AXATION, — Lady assistant. City chartered 
accountants, medium sired, require competent 
lady to deal with taxation of individuals, small 
companies and trusts. Qualifications not essential if 


experienced, Good commencing salary and pleasant 
working conditions. No Saturdays, Luncheon 
youchers. Ponsion scheme available. — Write Box 


TL4944. 
AXATION MANAGER. Substantial City firm 
require a manager for thelr expanding taxation 
ent. He should have first-class professional 
or Revenue experience and should be able to 
commana a starting salary of £2,000 p.a. - Box 


TAXATION 


SENIOR TAXATION SPECIALIST in carly 
thirties, preferably qualified accountant, required 
eee eunn. Must have wide 
eee statutes and case Aids and 
sererai ycara’ practical eaD ence in all ences 
of company taxation. Applicant must also hare 
ability to assist in tax BeeT and to advise 
on tho tax aspects o day-to-day problems. 
Starting salary according to ago soe experience 
but not less than £2,500 p.a oncontributory 
pension scheme. 


Write with particulars and experience to 
Box 187347. 


TAXATION 
£1,350 — £2,000 p.a. 


Young qualified accountant, with oxperliencs, 
or to specialize in taxation, required 
by firm of City chartered accountants. serene 
salary £l, 350 E2. 000 according to src an 
experience. Excellent prospects for a eaa 
ment. Fiveday week, throes annual 
holiday, luncheon vouchers, non-contributory 
pension scheme. — Write with particulars and 
experience to Box TL7348. 


TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


(By MANSION HOUSE, BANK and 
CANNON STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
£750 -£1,500, JUNIOR £250-£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 


‘ for OVER HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 


ORNTON BAKER AND CO require young 

q accountants in tholr Lelcester office. 
A wide variety of will be provided and 
prospects are unusually good far young men of the 


right calibre. Salaries are re cd regularly. Fire- 
week and pension schome. — 8 West Walk, 

Lelcester. 
Toor SALARIES, — Senlor clerks with 
rience of audits to 


draft ac Por-qualineation e 
accounts and taxati so somi-seniors with 
three years’ U.K. professional experience 
aeei incomplete records, company matters. tax 
returns and P.A.Y.E. Modern offlots, medium sized 
Holborn C.A.s. Five-day week. -— Applications in 
own handwriting stating present salary and experi- 
ence to Box TL7297. 
ACANCY for young qualified accountant to 
supervise section in  old-established family 
actico in Yorkshire market town. Basic salary 
1,040 with bonus proportional to fees carmed. — 
Write for lication form. — Box VF5022., 

EST D CHARTERED ACCOUNTANTS 
require experienced male and female seniors, 
semi-eenior audit clerks and articled clerks. 
Ree experience. — 

detalls of age 


Box TAIS29, cjo vo pee House, 


on. 


Clark’s Place, Lon 





W EINNET, SMITH & EY. 4b 
Frederick’s Place, Old J » London EC2, 
have vacancies for zoune a accountants 
wishing to broaden thelr experience in all 


branches of the profession. Good starting salary 
and prospects with o unites to transfer 
abroad in due course. on scheme, 





February 13th, 1965 





YORK 


A mod{iunrsized firm of chartered accountants 
require qualified, or similarly experienced, man 
to take charge of a group of audits and other 
work of v size. Ample scope for 
advancement. ac scheme. Five-day week. 
— Write, avins. í rticulars, to the Staff 
Partner, Deyn. | esolton & Co, 92 
Mickiegate. 3 Yo 





COMMERCIAL 


CCOUNTANCY ASSISTANT required, 
5-45. Ealing arca. Duties will Include ass 
in the prepararon of monthly and fina! accounts an 
financial forecasts. sanhe conan should have a sound 
knowledge of acco les and must be able 
to work on own initiative. Knowledge of manage- 
ment accounts, costing and budg control would 
be an advantage. Contributory n scheme and 
luncheon vouchers. Salary 1,000 -£1,200 per 
annum. — Write giving ago and full details of 
experience, Box AA7383 
CCOUNTANT (ago. bracket 25-35) whose 
terests arc in management and management 
and budgetary control, required nen bias 





age 


capable of workin 
gations Into profitability and related operating costs, 
on these to Managing 


Director. The Ise: Gees 
of final accounts as such but the man 
have an aptitude for analysing figures End ability to 
oxpress lf clearly on the results of investlga- 
tlons undertaken. A qualified accountant th 

g oxptrience, cost and works, organization 
and management, and investment analysis qualifica- 
tlons would be particularly sultable. This will be 


nowspe and boo to er with n 
packaging, shipping, alrfrelght, etc. The salary 
off Is £1,5 to £1,600 annum with three 
weeks’ holiday 


usual benefits. — Apply in 
writing to Managing Director, Gordon & Gotch Ltd, 
75-7 COUNTANT ECA. 
Cait SL or estl osile appliances); 
any (domestic 
prenl ek saani pmm conditions prospects: 


agreement. - 
11 ira A Street, London W1. kim Engineering ETA, 


ACCOUNTANT 


A recently-qualified accountant is required 
in our Group Accounts department. 


The post offers the opportunity to gain a 
wido oxperience of management accounting 
and the Turoro proapeca aro excellent. -— 
licants send brief particulars to 

loyment Officer, Standard-Triumph 


Ltd, Canley, Coventry. 


ACCOUNTANT 


me for fully-mechanized accounts dept. 

A is of companies, W1. Experienced 
A tl alance, mechanized accounting and 
ability to control entire dept ossential. Age 


30—45, excellent salary for really r nsible 

and conscientious person. — Box AM7384, 
ACCOUNTANT 
SOUTH COAST 

A wholly owned subsidiary of a leading 

American cosmetios company which has 

recently moved new premises in a South 


In this, he will be concerned with the prepara- 
tion of monthly accounts, budgets, information 
and reports for management. 


An oxcellent o 
to join and grow 
tion. 


Age 23-28. Sal will depend on erperi- 
ence, bur is expect to be in the region of 
£1,500. Fringe benefits include assistance 
with removal and relocation costs. 


Please ring REG. i for Tor eppiication form 
or sand bitei deall J. A. 
onead at ia tor fi caine address quoting 
reference MD/2072/J. 


rtunity for a young man 
th an oxpanding organiza- 


THE CHALLONER SERVICE LTD 
MANAGEMENT APPOINTMENTS 
DIVISION 
Bell House, 175 Regent Street, W1 
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NCR have a unique range of business equipment that can 
keep you ahead of your competitors—-Adding and Account- 
ing Machines, Cash Registers, Input Preparation Equipment. 
Electronic Computers . . . And in planning your firm's 
future growth you need NCR equipment and NCR ‘know- 
how’. Start that planning now! Talk to NCR. 


plan ahead with 


Td ae 
afar Fod 


THE NATIONAL CASH REBISTER COMPANY LTD 
908 MARYLEBONE ROAD, LONDON NW1. TELEPHONE PADDINGTON 7070 
NCR4E 


+ 














Saving In perspective | 


is of prime importance to the personal 
saver. An Abbey National shareholding 
offers this—and much besides. Shares 


that hold their price, the certainty of a 


reasonable return (made even more 
attractive because Abbey National pay 
the income tax) and withdrawal facilities 
that are the nearest thing possible to 


--complete liquidity—these features com- 


bine stability, yield and flexibility in a 
way that meets the needs of many. As an 


accumulating account for the prudent 


Member of The Building Societies Association 


_ On any view, freedom from fluctuations | saver, an income-booster for the small 


investor, or a stabilisirig factor in larger 
portfolios, Abbey National is equally 


advisable—and equally to be advised. 


We shall be pleased to give you full in- 
formation on our facilities for investment. 


ABBEY NATIONAL 


ABBEY NATIONAL BUILDING SOCIETY - ABBEY HOUSE 
BAKER STREET - LONDON NW1 - WELbeck 8282 





ys 
Shares and Deposits in this Society 


are Trustee Investments 
Branches and Agencies nearly everywhere 


ft 
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‘This revolutionary Philips onere tape. cassette 
ijrepresents full verbal contact between the man in the 
\field and his office. That's because it’s interchangeable 
lbetwveen the Philips 83 Portable and the 82 mains- 
loperated dictation machines. It holds 40 minutes of 
lrecorded speech. It eliminates the need for messy tape 
ithreading—and is ideal for posting. 

Tt’s one reason why these Philips machines are so 
superbly efficlent—the new 83 Portable for reporting or 
dictating anywhere, the 82 for dictating and transcrib- 


ing in the office. Together they make the most out- 
standing dictation team ever. 


! PHILIPS 82 PHILIPS 83 PORTABLE 





Diótata=T layback--packipaos Portab le—lightweight—robust, 
i Revise microphone, Simple fingertip controls. 


Tann Lor aporo sound o dual i moromona cancala out 

fer. Rer, Facilities for contralised eager Oh pala or Playback in 
completa, 

TDgns shone forconsoh seko Ogna saroia fraia migo 

| 


` Boe and hear this great team at your office equipment dealer's 


PHILIPS DICTATION MACHINES 


Ee ee oe ne ee eg ee Ca 


| | B To: Philips Eleotrical Ltd., Dictation Machine N 











Century House, Shaftesbury Avenua, London, W.C.2. | 
|S Please send me free information about Philips | 
| Dictation Machines. | 
|" | 

| 
| ing | 
i l A13/2/65 


Do lsh es ee th aah 


BETY 
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The Pleasure 
of YOUR 
Company! 





PLEASURE 

For the typist who enjoys the 

minimum effort required, as 

compared with manual typing, 

and the happy end-of-day 
-feeling In the office. 


PLEASURE 

For the executive who ap- 
preciates greater output—to- 
morrow's typing finished 
today—and Adler precision 


engineering calling for the 


minimum of service—a feature 
of all Adler products. 


PLEASURE 
For the recipient of a letter 
that impresses and Is truly the 
Ambassador of the Company 
it represents. 





aan eae G 
ELECTRIC 
TYPEWRITERS 


. OFFICE AND ELECTRONIC MACHINES LTD 
4140148 BOROUGH, HIGH STREET LONDON SE1 TEL: HOP 3101 
AVAILABLE FROM EVERY REPUTABLE DEALER 
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All banks © 


are the same 
,..Or are they? 


When you operate. in five continents, it’s not enough to be just a - 
‘straightforward, old-fashioned bank. You must offer a wide range | 
- of services; develop associate companies and affiliates, ; 

You must assist-your clients by providing shipping facilities ‘ 
for international import and export. You must deal with problems 
of air freight, insurance, documentation, chartering. Your cust- 
omers expect it. They expect more, too. . . 

That's the reason why BOLSA deals with travel arrangementa. 
Investment management and market information. Import and : | 

“export financing, management and advice. 

BOLSA is more than just a bank. It is a Modern International 
Banking Group. 
You won't find 
one on every 






BANK OF LONDON & RUUEIN LIMITED 


'. street corner. 
Why not get in touch with BOLSA soon... have their advice, ex- 
perience and information on your side. You'll find life less com- 
plicated with BOLSA. Ask any of the offices shown below for our 
brochure, “What a Modern International Bank Can Do For Yow”. 


HEAD OFFIOB: 40-66 Queen Victoria Street, London EC4 City 9822 - U.K. OFFICES : BIRMINGHAM 3: 
50 Great Charles Street Central 4058 - BRADFORD: 65 Well Street Bradford 25698 - MANCHESTER: 
86 Charlotte Street Central 8185 - GLASGOW C1: 54 West Nile Street City 5898. 
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What’s all this whispering in the boardroom? 


Haven't you heard? They're talking 

about Burroughs computers. 

| know they make a full range of adding and 
accounting machines—good ones, too—but... 
That's the point. Burroughs have bullt up 

a tremendous reputation for the quality— 


the speed, accuracy and rellabillty—of their 


machines and their service. 

Today Burroughs export over 65% of thelr 
U.K. production.... 

And building computers Is a natural extension 
of all this? 

That's right. Burroughs were In a unique 
position to enter the computer fleld. They 
had the resources of over 2,000 of the 
world’s finest sclentists, engineers and 





mathematicians behind them. 

This isn’t a new development then ? 

Far from it! Burroughs have Installed 
over 1,500 computers throughout the 
world! Everything from banking to space 
exploration.... - 

But what about this country ? 

Well, based on their experience, and the 
reputation of all their other products, 
Burroughs are selling a lot of computers 
here, too. Thelr highly skilled consultants, 
technicians and support personnel are 
making a positive contribution to 
modernizing Britain. 

Computers for British business | 
are in good hands! 


»} Burroughs-Britain 


mean business 


FROM ADDING MACHINES TO COMPUTERS 
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9 THINK 


PRO nA : a | Busy man, the boss. Expects a lot from his staff 
naan : ; . S — naturally. And they must be capable of giving 
i i pisas It. Which means recruiting and retaining the 
tae: right people. There are several means of doing it, 
a One of those means has taken an Important place 
* alongside the welfare schemes modern workers 
expect. LUNCHEON VOUCHERS — an inexpen- 
„sive and simple investment that provides the 
added Incentive people look for In a Job. A 
welfare scheme already adopfed by over 15,000 
U.K. companies, large and small. alike. Worth 
thinking about ? Now Is the- time. 


Undoubtedly, your secretary would ap- 
proclate Luncheon Vouchers, In which 
tome, ehe'll willingly sand for thie new 
brochure, Luncheon Vouchers end Peapte.’ 
People Hke her. 


i) 
heh, 





‘ LUNCHEON VOUCHERS LTD., 22 Golden Square, London, W.1. Tel: REG 5711 & 0693 


HENRY BUTCHER & CO 


Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 








AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a 
claim for loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding 
liability in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Reasonable Men 


N 1948, the Council of The Institute of Chartered Accountants 

in England and Wales took legal advice on the responsibilities 

of auditors of holding companies when reporting on group 
accounts under the provisions of the new Companies Act of that 
year. The Council has recently had the views then expressed by 
Counsel reaffirmed and has now issued a statement (reproduced 
elsewhere in this issue) giving in some detail its own interpretation 
of the position. This document will be regarded by members of 
the profession as a sincere attempt to clarify, if not to resolve, 
the clouded issues of the unhappy Seager Evans affair of last 
December. 


The Council accepts the dictum of the original Counsel (quoted 
in its statement) that the auditors of holding companies must take 
responsibility for accepting the financial statements of subsidiaries 
incorporated in group accounts and that, if they feel that they 
cannot rely on the reports of other auditors, they should make 
what inquiries they think necessary. It is for the holding company’s 
auditors to make up their minds which course, as ‘reasonable 
men’, they should pursue. The protocol suggested by the Council 
in instances where further information is required is briefly as 
follows. The auditors of the holding company should first of all 
turn to the directors of the holding company who are responsible 
for the group accounts. If the directors do not know or cannot 
obtain the answers, then they should authorize the auditors of the 
holding company to confer with the auditors of the subsidiaries 
concerned. The Council is at pains to make it clear that while 
this liaison calls for professional tact and understanding by both 
parties, the overriding consideration is that the holding company’s 
auditors must be satisfied. l 

However, two questions highlighted by the Seager. Evans 
affair remain unresolved. Will company directors be more 
minded to observe this prescriptive statement by the Council 
now that it has been underlined, as it were? Secondly, if one firm of 
auditors resigns because it feels that it cannot comply with its 
statutory obligations under existing conditions and-another firm 
of auditors accepts the appointment on the same terms, then — 
assuming equal competence by both — there must be a funda- 
mental difference of opinion between the two firms on the degree 
of scope needed to carry out the assignment satisfactorily. For 
the sake of the future strength and unity of the profession, should 
not some definitive standard acceptable to all ‘reasonable men’ 
be established immediately? 
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Hire-purchase Accounting Principles 


HE Edwardian aristocrat who never paid 

for his last Savile Row suit until he had 

ordered his next one thought that he was 
just taking advantage of the extended credit 
being arranged to him by an indulgent tailor, 
honoured by his custom. Usually concealed in the 
inflated price of each suit, however, was a quite 
substantial notional financing charge. 

With the gentle spread of wealth, more and 
more people entertaining similar delusions of 
grandeur came to expect credit and so, in time, 
what was originally a rough and ready method 
of adding compensatory interest to the cash price 
of the goods being sold became rationalized in 
the social and scientific phenomenon of hire- 
purchase. For better or worse, the practice has 
now become an accepted part of our commercial 
structure and much has been written about its 
various aspects, ethical, economic and financial. 

Two of the best books so far are Hire-purchase 
in a Free Society’, by RALPH Harris, ARTHUR 
SELDON and Marcot Nayior, which deals with 
the history, practice, financing and law of the 
subject; and Hire-purchase Accounts and Finance*, 
by H. SIMPsoN Cook, J. ANDERSON HERMON and 
H. Pearse, which, from the accountant’s view- 
point, is an indispensable work. 

Elsewhere in this issue, we reproduce another 
well-considered contribution to the literature of 
the subject in the shape of the latest recom- 
mendation on accounting principles issued by the 
Council of The Institute of Chartered Account- 
ants in England and Wales. This deals with 
points to be observed in the financial accounts of 
businesses granting credit facilities for or by 
way of hire-purchase, credit sales and rental 
transactions. 

The cardinal principles behind all hire- 
purchase accounting are that the true income and 
expenditure for each period should be as closely 
related as possible, that credit for profit should 
never be taken until it is realized and, particularly, 
that the final realized profit on any transaction 
should only be arrived at after all claims for 
maintenance and other expenses have been 


1 Institute of Economic Affairs, London. Price 30s net. 
* Gee & Co (Publishers) Ltd, London. Price 27s 6d net. 


provided for. If these points are not observed 
then, as the Council in effect states, income or 
expenses unduly anticipated or deferred would, 
in cases where the transactions affected the 
accounts of more than one financial year, give 
rise to distortions of profit inconsistent with the 
presentation of a true and fair view. Accordingly, 
the recommendations made are designed to 
ensure equity both in the interim and final 
reckonings of each contract. 

The Council’s statement is divided into two 
parts, the first of which deals with the operations 
of hire-purchase finance companies. These com- 
prise mainly the financing of sales on hire- - 
purchase terms (i.e., buying goods from dealers 
and hiring goods to customers with, usually, an 
option to purchase) and the purchase from 
dealers or from other finance companies of con- 
tractual rights under instalment credit agree- 
ments with third parties. The second part of the 
statement concerns dealers -who may either 
finance their own transactions with customers or 
assign their contracts, as instanced above. 

In both kinds of business, the main problem 
is how to apportion income fairly to the relevant 
accounting periods. The Council enumerates 
and explains the various methods in use and 
recommends that the particular techniques adopted 
should be both appropriate to the type of trans- 
action and should be applied consistently. A 
further important warning is added that the 
amount of any income carried forward from one 
financial period to another should be sufficient 
to cover all rebates and allowances which would 
become payable if all agreements were settled 
immediately after any balance sheet date. 

Among the other matters to which the Council 
gives careful consideration is the assessment of 
the necessary provision for bad debts, and it is 
interesting to note that an assessment by scrutiny 
of individual accounts is preferred to a per- 
centage calculation based on sampling and past 
experience. In practice, commercial managers 
of hire-purchase concerns tend to have an uncanny 
knowledge of the financial. standing of their 
customers and their estimates are almost invariably 
thoroughly reliable. 
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On Improving Local Government 


Treasurers and Accountants should submit 

evidence (reproduced in this issue) to the 
Maud (Management) and Mallaby (Staffing) 
Committees since such a chartered body is 
eminently qualified to express a well-informed 
opinion on the subjects under review; this is 
particularly so because of the specialization 
inherent in the development of the Institute and 
the training of its members over the last eighty 
years — a development alongside the growing 
complexities of local government. 

Local government in Great Britain is ‘big 
business’, and despite the loss of electricity and 
gas undertakings to the nationalized boards and 
of hundreds of hospitals to the National Health 
Service, the residue of the annual revenue left 
with local authorities is well over {2,000 million 
with, in addition, capital expenditure approaching 
£1,000 million a year. Perhaps because the sum 
of the activities of local government is provided by 
some 1,500 authorities, the public image of local 
government tends to become unimportant and 
is the subject of indifference, and complaint. 

It is questionable, too, whether the average 
council member individually appreciates the 
importance of providing and financing proper 
training facilities, coupled with inducements to 
join the service. After all, the local ratepayers 
contribute huge sums of money for education so 
it is not unreasonable that they should receive 
some direct benefit through the recruitment to 
local government of some of the best fruits of 
modern educational policies. 

So, with little information on local government 
given in schools or in adult education activities, 
it is small wonder that from lack of knowledge 
the public evince no general interest, except 
perhaps at local elections when, as a result of 
canvassing and cajoling, a small percentage 
actually vote. The fact is that local government 
is extremely important business which should 
attract high-calibre executives and policy makers. 

The Institute draws attention to the differences 
between private organizations and local authori- 
ties — particularly those arising from democratic 
processes inherent in local government — and 


|: is fitting that The Institute of Municipal 


makes suggestions for improving local authority 
machinery. On the subject of management 
generally and of the local authority treasurer in 
particular, the Institute’s recommendations 
should commend themselves to all concerned. 

It is noteworthy that the IMTA has recently 
initiated an independent research into training 
for the profession, in association with the Univer- 
sity of Lancaster, which is expected to be 
completed in a few months. In its evidence the 
Institute explains that training for the profession 
combines practical work ‘on the job’ with 
theoretical training through correspondence 
courses, supplemented by oral tuition. Students’ 
societies (now comprising nearly nine thousand 
members) organized on a voluntary basis by 
members of the Institute and mainly at their own 
expense, play a major part in the training of 
potential local government officers. 

The IMTA’s views on recruitment and 
training of staff are based on propositions leading 
to the conclusion that local authorities and their 
corporate associations should assume a much 
greater role than they have in the past, and that 
machinery be evolved to achieve a better balance 
in training arrangements in order to remove 
current frustration which tends to reflect on the 
image of local government. There is undoubt- 
edly much point in this, for local authorities 
themselves are largely to blame for the present 
state of affairs. The associations of local authorities 
have lagged behind industrial and other large- 
scale organizations in taking worth-while initia- 
tives in matters of training and recruitment. It is 
true that day-release courses at technical colleges 
have been introduced in recent years — mainly by 
the energy and drive of senior officers themselves — 
and many of the younger staff members in the 
more enlightened offices are benefiting from them, 
but there is plenty of lee-way to make up. 

It is to be hoped, therefore, that with the 
benefit of such sensible and thought-provoking 
evidence as that presented by the IMTA, the two 
committees’ eventual reports will produce cogent 
recommendations which, promptly implemented, 
will do much to give local government the ‘new 
look’ it so patently requires. 
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Ex Gratia Payments 


by K. BUCKLEY EDWARDS 


ITIGATION or threatened litigation is fre- 
quently compromised on the terms that one 
arty will make to the other a payment 
described in express terms as ‘ex gratia’ or ‘with- 
out admission of liability’, which means the same 
thing. A settlement so made is generally enforce- 
able at law. The quoted words are simply used 
to indicate that the party paying does not admit 
any pre-existing liability or that he wishes to 
avoid a precedent in subsequent cases. By 
describing the contemplated payment as ‘ex 
gratia’, he is not seeking to preclude the legal 
enforceability of the settlement itself. 

In the world of business, agreements to make 
ex gratia payments are quite common outside 
the field of litigation or threatened litigation. An 
insurance company may make such a payment 
where it considers itself not legally bound to pay 
anything, because the assured, or maybe the 
agent, is a valued associate of long standing 
whom it does not wish to risk losing, or because 
the circumstances of the case involve particular 
hardship to the intended recipient of the payment. 
Similarly, a good employer may desire to make 
an ex gratia payment to a long-service employee 
on his retirement supposing, rightly or wrongly, 
that because the payment is so described it will 
not attract tax in the hands of the employee. 
Sometimes it is supposed that the tag, ‘ex gratia’, 
appended to the promise to pay, exonerates the 
promise when accepted from having legal effect. As 


‘will be shown later, this is not necessarily the case. 


Intention to Create Legal Relations _ 


Generally speaking, an agreement is made when 
one party accepts an offer made by the other; but 
an agreement is ‘not a binding contract unless it 
is made under seal or for some valuable considera- 
tion, however small. Consequently, the law will 
not enforce a gratuitous promise or a promise 
made wholly from charitable or sentimental 
motives, nor will it enforce an agreement ‘subject 
to contract’, since the parties are taken to have 
expressly provided that they shall not be bound 
until formal contracts giving effect to their agree- 
ment have been exchanged. 

But this is not the whole of the picture. An 
agreement which is supported by consideration is 


owt 
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only binding as a contract if it was made with the 
intention of creating legal relations. An agreement 
may expressly provide, by using clear words, that 
the intention is to make the transaction binding 
in honour only, and not in law. A now familiar » 
example of this kind of agreement is contained 
in the rules of a pools firm, which are binding on 
the so-called ‘investor’. In the absence of such 
clear words, the law will ordinarily imply that the 
intention of a business agreement is to create legal 
relations, and the intention of a social or family 
agreement not to create legal relations. 

A leading case on business agreements is Rose 
& Frank Co v. J. R. Crompton & Bros Lid 
([1924] All E.R. 245), which was the first reported 
case to incorporate an express ‘honour clause’ 
excluding all legal relations. An agency agreement 
provided as follows: 

‘This arrangement is not entered into, nor is 
this memorandum written, as a formal or legal 
agreement, and shall not be subject to legal juris- 
diction in the Law Courts . . . but is only a definite 
expression and record of the purpose and intention 
of the . . . parties concerned, to which they each 
honourably pledge themselves’. 

In the Court of Appeal the agreement was held 
not to be a legally binding contract. Scrutton, 
L.J., said there was no reason, even in business 
matters, why the parties should not intend to rely 
on each other’s good faith and honour and to 
exclude all idea of settling disputes by any outside 
intervention, with the accompanying necessity of 
expressing themselves so precisely that outsiders 
might have no difficulty in understanding what 
they meant. If such an intention were clearly 
expressed, there was no reason in public policy 
why effect should not be given to it. 


Contributions to Pension Scheme 


The latest case — and a very instructive one at 
that — is Edwards v. Skyways Lid ({1964] 1 All 
E.R. 494). The plaintiff was employed by the 
defendants as an aircraft pilot with the rank of 
captain, and as such was a member of the de- 
fendants’ contributory pension fund. Under the 
rules of the fund the plaintiff was entitled, on 
leaving the defendants’ service in advance of 
retirement age (which was 50) to a choice between 
two options: (i) to withdraw the sum of his own 
contributions to the fund, or (11) to take the right 
to a paid-up pension payable at retirement age. 

In January 1962, the defendants wrote to the 


plaintiff, among others, informing him that it was 


necessary to declare a redundancy of approxi- 
mately 15 per cent of the defendants’ pilot 
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strength and giving him three months’ notice 
terminating the employment. At the same time 
the plaintiff was offered alternative employment as 
a captain with a subsidiary company, which 
would have involved him in moving his home, or 
as a first officer with the defendants, which would 
have involved a reduction of pay and status. 

At a meeting in February 1962, between 
authorized representatives of the defendants and 
the plaintiff’s trade association, it was agreed 
(according to the notes of the meeting) that “pilots 
declared redundant and leaving (the defendants’ 
service) would be given an ex gratia payment 
equivalent to the defendant company’s contribu- 
tions to the pension fund’. But what the defen- 
dants’ representative actually said at the meeting 
was that the defendants would make ex gratia 
payments approximating to the company’s con- 
tributions. 

Having been informed of the recorded agree- 
ment, and having found other employment and 
left the defendants’ service, the plaintiff in May, 
1962, elected to withdraw his contributions to the 
pension fund and to receive the ex gratia payment 
which the defendants proposed to make, The 
defendants paid the plaintiff the amount of his 
own contributions, but not the ex gratia payment, 
and they.rescinded their earlier decision to make 
such payments on account of financial stringency 
at the time. The plaintiff then brought an action 
against the defendants to recover a sum equal to 
the total contributions made by them in respect of 
him to the pension fund. 


A Useful Judgment 


In the High Court, Megaw, J., said the subject- 
matter of the agreement between the parties was 
business relations and not social or domestic 
matters, and there was admittedly consideration 
for the defendants’ promise. In. a case of this 
nature the onus of proof was on the party which 
asserted that no legal effect was intended, and 
that onus was a heavy one. The defendants had 
said, (i) that the use of the phrase ‘ex gratia’ 
showed that their promise to pay was to have no 
binding force in law; (i) that there was certain 
background knowledge, present in the minds of 
everyone, which gave unambiguous significance 
to ‘ex gratia’ as excluding legal relationship; and 
(iii) that even if the agreement were otherwise 
binding, it was not enforceable because its terms 
were too vague. 

Dealing with these three defences in turn, the 
judge said that the words ‘ex gratia’ did not carry 
a necessary, or even a probable, implication that 
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the agreement was to be without legal effect. ‘The 
words might have been used to avoid conceding 
that any such payment as that promised was due 
under the employee’s contract of service or to 
show — ironically in the event — the defendants’ 
generosity in making a payment beyond what was 
required by the contract of service. There was 
nothing in the mere use of the words ‘ex gratia’ to 
warrant the conclusion that the promise in ques- 
tion, duly made and accepted for valid considera- 
tion, was not intended by the parties to be en- 
forceable in law, unless in the ctrcumstances some 
very special meaning had to be given to the words. 

It was said by the defendants that a special 
meaning had to be given to the words because, 
at the meeting in February 1962, it was under- 
stood by the defendants and their representatives 
and by the plaintiffs association and its repre- 
sentatives, that if the defendants’ payment were 
made as the result of a legally binding obligation, 
it would be taxable ‘in the hands of the recipient; 
whereas if it were made without legal obligation 
on the part of the company it would not be taxable. 
The judge said*that this submission failed 
because the evidence fell far short of showing that 
this supposed background of avoidance of tax 
liability was present as an important element in 
the minds of all, or indeed any, of the persons 
who attended the meeting. Even if it had been 
present in some degree, and as one element, in 
the minds of some of the persons present at the 
meeting, it would have been far from sufficient to 
establish that both parties affirmatively intended 
not to enter into legal relations in respect of the 
defendants’ promise to pay. 

The defendants’ third contention was based 
on the words ‘approximating to’ which, it was 
said, left a discretion to the defendants so that 
they could refuse to pay anything. But at most 
‘approximating to’, if those were the words used, 
would on the evidence connote a rounding-off of 


.a few pounds downwards to a round figure. 


English law did not provide that in such circum- 
stances the plaintiff would be entitled to nothing. 
A contract for the sale of goods was valid and 
binding when it provided for ‘about 1,000 tons 
in seller’s option’, or ‘1,000 tons, up to Io per 
cent more or less in buyer’s option’, and on this 
footing it would be hard to justify treating the 
contract in question as a nullity. 


Domestic Agreements 


Social and domestic arrangements do not usually 
amount to contracts because they are not intended 
to be legally binding. Consequently, it has been 
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held that the winner of a golf club competition 
could not sue for his prize because: 
‘no one concerned with that competition ever 
intended that there should be any legal results 
flowing from the conditions posted and the accept- 
ance by the competitor of those conditions’: Lens v. 
Devonshire Club (The Times, December 4th, 1914). 
The leading case on this type of agreement, 
however, is Balfour v. Balfour ({1919] 2 K.B. 571) 
where a husband, before returning to Ceylon at 
the end of his leave, promised to make his wife 
an allowance of £30 a month, as she had to 
remain in England for health reasons. When the 
husband defaulted, the wife’s attempt to enforce 
his promise by action failed for two reasons: (i) 
the wife had provided no consideration for the 
promise, and (ii) the parties did not intend the 
arrangement to be legally binding. Atkin, L.J., 
referring to domestic agreements, said: 

“Those agreements, or many of them, do not 
result in contracts at all... even though there may 
be what as between other parties would constitute 
consideration for the agreement... . They are not 
contracts . . . because the parties did not intend 
that they should be attended by legal consequences. 
... Agreements such as these are outside the realm 
of contracts altogether.’ 


Exceptions to Rule 


Following this rule, an arrangement under which 
husband and wife both draw on a joint bank 
account is not a contract; and a husband who 
‘gives’ his wife a car which he has obtained under 
hire-purchase agreement does not thereby make 
an assignment of his rights under the agreement 
to his wife. But it is perfectly possible for a hus- 
band to make a binding contract with his wife 
(e.g., a husband can be his wife’s tenant), and 
binding separation agreements are often made 
when husband and. wife agree to live apart. 
Moreover, if a man before marriage holds out a 
substantial inducement to a woman to marry 
him, such as a promise to leave her a house, the 
wife can enforce it after marriage ; though it would 
be. difficult for her to enforce a less important 
promise, say, as to the size of her dress allowance. 
There are two oft-quoted cases, decided within 
the last decade, which provide clear-cut exceptions 
to the rule that domestic and social agreements 
are not intended to create legal relations. 

The first of these cases is Simpkins v. Pays 
([1955] 1 W.L.R. 975) where the plaintiff was a 
lodger in the defendant’s house and was accepted 
as one:of the defendant’s family. The plaintiff 
and .:defendant,. together with the defendant’s 
grand-daughter, were in the habit of entering 
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jointly a fashion competition in a Sunday 
newspaper, each of the parties making one fore- 
cast and the coupon being filled in by the 
plaintiff and made out in the defendant’s name. 
The parties agreed that any winnings should be 
shared between them. 

A prize of £750 was won, but the defendant 
refused to pay one-third of the prize money to - 
the plaintiff claiming, inter alia, that there was 
no intention to create legal relations in this family 
arrangement. Sellers, J., gave judgment for the 
plaintiff, saying there was mutuality between the 
parties, as each had given up her exclusive claim 
to the whole of any prize money she might win 
in exchange for a three-fold increase in the 
chances of sharing in a prize. There was an 
informal syndicate so that they should all get the 
benefit of success. 

In the second case — Parker v. Clark ([1960| 
1 All E.R. 93) — the plaintiffs, who were husband 
and wife, agreed to give up their own home and 
go to live with the defendants, who were an 
elderly couple related to the female plaintiff. It 
was agreed that the cost of maintaining the joint 
home should be shared between the parties; that 
the male defendant should provide certain ameni- 
ties, such as a daily help, and that he and his wife 
should leave their house and its contents by will 
to the female plaintiff, her sister and her daughter. 
Acting on the agreement the plaintiffs sold their 
house and lent part of the proceeds to their 
daughter to buy a flat. The new arrangement 
wotked well for a time, but after about eighteen 
months the atmosphere became unbearable and 
the male defendant told the plaintiffs to leave, 
which they eventually did. They then sued the 
defendants for breach of contract. 


Collective Agreements 


Devlin, J., said that both parties had acted on 
the arrangement, the defendants by leaving their 
house by will (which was something quite 
different from the ordinary domestic arrangement 
considered in Balfour v. Balfour), and the 
plaintiffs by disposing of their own home, con- 
tributing a sum towards the expenses of the 
joint home and tying up money in the purchase 
of a flat for their daughter. Both sides had thus 
shown that they were relying on the agreement 
being legally enforceable. (Had the agreement 
been made under seal, which it had not, that 
itself would have been sufficient indication that 
the parties intended to create legal relations.) 
Agreements as to rates of wages and conditions 
of work are commonly reached after collective 
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bargaining between a trade union and an employer 
or association of employers. If the terms of such 
agreements are incorporated in individual service 
contracts, they become legally binding on the 
parties to those contracts. But no attempt has yet 
been made in England to enforce a collective 
apreement between the parties who actually 
negotiated it, on the ground that collective agree- 
ments are binding in honour only and are not to 
be enforced by judicial sanctions. Thus it was 
said in Spring v. National Amalgamated Stevedores 
and Dockers Society ([1956] 1 W.L.R. 585) that 
the “Bridlington Agreement’, which regulates the 
transfer of members between unions affiliated to 
the Trades Union Congress, does not lay down 
‘points of law’ but is a ‘morally binding code of 
conduct between persons of similar views’. 

On the other hand, it would seem that the 
efficacy of the rule relating to collective agree- 
ments has been somewhat undermined by section 
4 of the Contracts of Employment Act, 1963, 
which lays on employers a statutory duty to 
inform employees in writing of the main terms 
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of their employment so that, in cases covered by 
the Act, the terms of a collective agreement may 
be embodied in individual contracts between 
employer and employee. 


Conclusion 


It will be seen from what has been said above 
that there is no magic in the use of the words 
‘ex gratia’ and that, in the case of business agree- 
ments at all events, they are ineffective in them- 
selves to negative an intention to create legal 
relations, where such an intention appears from 
the wording of correspondence, the conduct of 
the parties and the facts of the case generally. 
Consequently, if a party does not intend to be 
bound by a business agreement, he should not be 
persuaded to enter into it on the argument that 
the words ‘ex gratia’ will make the payment 
binding in honour only, since the reverse may 
prove to be the case. There should be some other 
good reason for using the words, such as a desire 


to avoid a precedent for a similar payment in 


future. 


The Institute of Chartered Accountants in England and Wales 


` Auditors’ Reports on Group Accounts 
Statement on Auditing, No. 5 


The Council of The Institute of Chartered Accountants 
in England and Wales has taken further legal advice 
about the duties of auditors in reporting on group accounts 
under the provisions of the Companies Act, 1948. 
Counsel have reaffirmed the opinion which was gtven 
jointly by the Counsel consulted tn 1948 and ts reproduced 
in paragraphs 19-23 of Members’ Handbook O2. 

The following statement tn amplification of those 
paragraphs of O2 is issued by the Council for the guid- 
ance of members and has the approval of Counsel. 


1. The Ninth Schedule of the Companies Act, 
1948, provides that in the case of a holding company 
submitting group accounts its auditors shall expressly 
state whether, in their opinion, the group accounts 
have been properly prepared in accordance with the 
provisions of the Act so as to give a true and fair view 
of the state of affairs or profit or loss of the company 
and its subsidiaries dealt with thereby, so far as 
concerns members of the company. 

2. This duty presents special problems for the 
auditors of a holding company when the group 
accounts contain material amounts relating to sub- 
sidiaries which they have not themselves audited. 
A holding company’s auditors are not relieved of 
responsibility for accepting information from un- 


audited accounts; equally they are not relieved of 
responsibility for accepting information from accounts 
which have been audited by others. It is proper to 
take account of the nature and extent of any examina- 
tion carried out by other external auditors just as it 
is proper to take account of the internal control; 
but, whether the group accounts are prepared in the 
form of consolidated accounts or in some other form, 
the opinion which is expressed on them is the opinion 
of the auditors of the holding company. While it is 
usually desirable for the holding company’s auditors 
to include in their report, for the information of the 
shareholders, some such factual statement (where 
the amounts involved are material) as: 


The accounts of one (or some) of the subsidiaries 
have been audited by another firm (or other firms) 


this does not relieve them of their obligations. The 
responsibility for the opinion which they express is 
theirs and theirs alone, and it is their professional 
competence and reputation on which the share- 
holders who appointed them are relying. In the words 
of the opinion given by Counsel in 1948 and re- 
affirmed by Counsel in 1965: 

The auditors of the holding company must take 

responsibility for accepting for the purposes of 
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op accounts the balance sheets and profit and 
oss accounts of subsidiaries. This may involve 
either relying upon the reports of the auditors of the 
subsidiaries or making such inquiries regarding the 

subsidiaries’ accounts as they deem to be n 

It is for the holding company’s auditors to decide, 

as reasonable men, which course it is necessary for 

them to take for this purpose. (Paragraph 125, 

Members’ Handbook O2.) 

3. Thus, while the context in which auditors report 
on group accounts embracing subsidiaries of which 
they are not themselves the duly appointed auditors 
differs from that in which they’report as the duly 
appointed auditors of a particular company and 
accordingly gives rise to a difference in the character 
of their audit inquiries, the auditors of a holding 
company have a duty to form in that context an 
opinion of their own on the group accounts; this is a 


- duty which cannot and should not be disclaimed and 


ig not discharged by uninformed acceptance of the 
accounts of the constituent companies. 

4. Hf the auditors of a holding company are to form 
their own opinion about amounts in the group 
accounts relating to subsidiaries not audited by them, 
they will need to be able to ascertain how these 
amounts have been arrived at and what assurance 
there is of their reliability. For this information they 
should look first to the holding company, whose 
officers have a statutory duty under section 162 of 
the Companies Act, 1948, to supply it to them. The 
accounts of individual subsidiaries are the concern 
of the directors of such subsidiaries who may often 
have to consider the interests of minority share- 
holders or, if the companies are abroad, to comply 
with local laws. But the presentation of the group 
accounts is the responsibility of the directors of the 
holding company. This means that the holding com- 
pany must have sufficient information, and sufficient 
assurance, about the amounts derived from the 
accounts of the subsidiaries to satisfy its board and 
its auditors that the group accounts give, so far as 
concerns the holding company’s shareholders, a true 
and fair view. 

5. If it is found that the holding company lacks in- 
formation about any of its subsidiaries which is 
needed by the holding company’s auditors to enable 
them to form their opinion, the auditors of the hold- 
ing company should ask for the deficiency to be made 
good. This can normally be done by direct contact 
between the companies, but it is both convenient and 
helpful if the respective auditors are also authorized 
to confer with one another through arrangements 
made by the holding company with the directors of 
the subsidiaries and by the latter with the auditors of 
their own companies. Such liaison is particularly 
desirable if the report of the auditors of a subsidiary 
contains a reservation which may be material in 
relation to the group accounts. Authorization is 
necessary because of the professional duty of con- 
fidence which each auditing firm has to its own 
clients, but it is difficult to envisage circumstances in 
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which direct contact between different professional 
firms of auditors within a group would be other than 
advantageous to the group or to the individual com- 
panies. Refusal of such authorization or lack of col- 
laboration on the part of the subsidiary company’s 
auditors would inevitably put the auditors of the 
holding company on inquiry. 

6. It is necessary in any event that consultation 
between the respective auditors should be authorized 
because of another aspect of the matter which can 
properly be dealt with only by direct contact between 
them. This concerns the nature and extent of the 
examination carried out by subsidiaries’ auditors in 
discharge of their own duties. ‘The auditors of a com- 
pany, having given their professional opinion, would 
not usually entertain, even from professional col- 
leagues, questions about the manner in which they 
had reached it and might regard such questions as 
implying some doubt as to their professional care or 
competence. Special considerations arise, however, 
where in a group of companies under common con- 
trol some of the companies have auditors who are not 
those of the holding company. In such circumstances 
the auditors who are reporting on the group accounts 
should have regard to the auditing which has been 
done by the other firms, but in doing so they need to 
bear in mind that the nature and extent of the audit 
examination carried out is a matter of professional 
judgment and that no two firms of whatever standing 
and competence will necessarily exercise their judg- 
ment identically. The judgment which has to. be 
exercised in forming an opinion on the group accounts 
is, however, that of the auditors of the holding com- 
pany; it follows that the holding company’s auditors 
must consider whether all material aspects of the 
group accounts have been subjected to an audit 
examination of which the nature and extent are in 
their own judgment adequate and resonable for the 
purpose of forming an opinion on the group accounts. 

7. The extent of the inquries which the holding 
company’s auditors find it necessary to make in fulfil- 
ment of this obligation will depend on their experi- 
ence of the other auditors, on the degree of materiality 
from the group standpoint of the amounts involved, 
and generally on the circumstances of the particular 
case. In the view of the Council there will be many 
cases in which it would not be reasonable for the 
auditors of a holding company to seek to duplicate 
or supplement the examination made of the accounts 
of a material subsidiary by its own independent 
external auditors, but cases may arise where this is 
necessary, for example where consultation with the 
auditors of a subsidiary leave the holding company’s 
auditors in doubt about the adequacy in some sig- 
nificant respect of the audit examination as a basis for 
forming their own opinion on the group accounts, 
or where such consultations or other considerations 
suggest that it may be necessary to consider import- 
ant matters which, while not calling for investigation 
by the auditors of a subsidiary as a part of their 
duties in relation to its accounts, nevertheless require 
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WHEW does ICFC help businesses ? 


Above all, when they are growing, successful businesses, held back 
by lack of capital for plant, machinery, factory oe 
or basic working capital 


HOW does ICFC help businesses ? 


By providing the means of growth in the form best suited for their needs — 
finance in all forms, not only loans 
Once ICFC has provided finance, it expects the company to use the capital 
to expand turnover and profits —.it does not interfere with management 


WHAT are ICFC’s aims? 


To provide the widest: possible service to the business community 
To discuss, without commitment, company financial problems with 
professional advisers 
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investigation for the purpose of the group accounts 
(for example, the extent of inter-company profit 
included in the cost of stock purchased from other 
companies in the group and held by the subsidiary at 
its balance sheet date). Nevertheless, as stated in the 
opinion of Counsel quoted in paragraph 2 above, it 
remains the responsibility of the auditors of the 
holding company to make a decision, as reasonable 
men, on this matter. 

8. Bearing in mind the considerations discussed 
above, it will often be helpful to arrange that con- 
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sultation between the auditors is not deferred until 
the work of the subsidiary’s auditors has been 
completed but begins when this work is being 
planned. 

g. If the auditors of the holding company are 
denied information or facilities which in their judg- 
ment are necessary to enable them to form their 
opinion on the group accounts, their duty is to state 
the facts in their report and to make whatever 
reservation may be appropriate in the expression of 
their opinion. 


RECOMMENDATION ON ACCOUNTING PRINCIPLES, No. 23 


Hire-purchase, Credit Sale and 
Rental ‘Transactions 


The Council of The Institute of Chartered Accountants 
in England. and Wales makes the following Recom- 
mendation to members on the financial accounts of 
undertakings granting credit facilities for or by way of 
hire-purchase, credit sale and rental transactions. 

These transactions take forms and the Recom- 
mendation which follows deals only with those in most 
general use. Accounting treatment will depend in each 
case on the nature of the business transacted and the 


Introduction 


N the context of this Recommendation hire- 

purchase and credit sale transactions are assumed 

to have as their purpose the sale of goods on 
extended credit terms, and rental transactions to 
relate only to hire. Collectively they are described 
as instalment credit transactions. 

(2) (a) Htre-purchase. Goods are supplied on hire 
to customers until on the fulfilment of 
certain conditions (normally the payment of 
an agreed number of instalments) the cus- 
tomer becomes entitled to exercise an option 
to purchase. Until this option is exercised the 
goods remain the property of the supplier. 

(b) Credit sale. This involves a contract of sale 
with payment by instalments. Ownership 
of the goods passes on delivery by the 
supplier and a binding debt is created 
which cannot be avoided by returning the 
goods. 

(c) Rental. The customer enters into a hire 
agreement for goods, normally for a fixed 
minimum period with rights of renewal. The 
agreement does not provide the hirer with 
an option to purchase; the goods remain the 
property of the supplier, who may under- 
take to keep them in working order, and 
they are returned to him on termination 
of the agreement. 


terms of the relevant agreements. The Recommendation 
indicates the principles involved and makes recommenda- 
tions which it ts hoped will be helpful to members when 
advising as to best practice. 

The accounting regulations made under the provistons 
of the Protection of Deposttors Act, 1963, are not dealt 
with in this Recommendation, which ts concerned only 
with accounting principles. 


(3) In all instalment credit transactions finance has 


-to be provided to meet the cost of the goods during 


the currency of each agreement; the sum involved 
diminishes as instalments are received. 

(4) When a dealer (that is a trader supplying goods) 
is unable, or does not wish, to provide the necessary 
finance himself, it can be obtained from specialist 
companies, referred to as hire-purchase finance 
companies or simply as finance companies. 


PART I —- HIRE-PURCHASE 
FINANCE COMPANIES 
Operations 


(5) The operations of hire-purchase finance com- 
panies extend over a wide variety of financial trans- 
actions but their main activities are generally within 
the following classifications: 

(a) The financing of sales on hire-purchase terms. 

is normally involves the purchase of goods 
from dealers and letting those goods on hire, 
with option to purchase, to customers. The 
customers may be introduced to the hire- 
purchase finance company by the dealer or 
may approach the finance company direct; 
in either case the parties to the contract are 
the same, namely the hire-purchase finance 
company and the hirer, and the goods in 
question are the legal property of the finance 
company until the hirer fulfils the agreement 
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and exercises his option to purchase. The dealer 
is not normally a party to the agreement 
although he may support it either by a guarantee 
of the hirer’s obligations or a repurchase 
undertaking under which he agrees to buy 
back the goods from the finance company in 
the event of default by the hirer. 

(b) The purchase from dealers or from other finance 
companies of contractual rights under instalment 
credit agreements with third parties. ‘This may 
be done in respect of single agreements or 
batches; in the latter case it is normally called 
‘block discounting’. Procedures for discounting 
agreements vary but there is generally a master 
agreement setting out the terms and conditions. 
In general the seller of the contractual rights is 
appointed the agent of the hire-purchase 
finance company to collect the instalments and 
the payer is not usually notified that the seller’s 
rights under the agreement have been assigned. 
In a minority of cases this equitable assignment 
is converted into a legal assignment by notice 
being given to the payer who is then directed 
to pay his instalments to the finance company. 
In the great majority of cases the vendor 
guarantees the agreements which have been 
discounted, 


Revenue and Expenditure 


(6) The finance company’s principal source of 
gross profit arises from the difference between the 
amount of money which it originally expends in the 
purchase of goods (in the case of 5 (a)) or the purchase 


of contractual rights (in the case of 5 (4)) and the total - 


sum which it receives. by instalments. A further 
source of profit is purchase option fees which become 
payable at the conclusion of agreements when 
hirers exercise their option to purchase, but these 
are not normally brought into account until received. 

(7) The charges made by finance companies are 
designed to produce a surplus after meeting the costs 
of arranging, administering and financing agreements. 
Since these costs do not accrue evenly over the life 
of an agreement (for reasons discussed below), the 
basis adopted for allocating income from finance 
charges is of prime importance in determining the 
profits attributable to each accounting period. 
For example, if the whole of the income from finance 
charges were brought into account in the first 
accounting period’ of a three-year agreement a sub- 
stantial profit for that year in respect of the agreement 
would be disclosed, but in subsequent periods there 
would be no further income from the agreement 
against which to charge continuing expenses. More- 
over, such treatment would ignore the practice of 
allowing to customers rebates of finance charges for 
early settlement. A contrary result would be disclosed 
if income from finance charges were not brought into 
account until payment of the last instalment. The 
imprudence of the former treatment and the extreme 
caution of the latter, together with the material profit 
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distortions to which they give rise, render both these 
methods inconsistent with the presentation of a true 
and fair view. 

(8) The expenses involved in handling instalment 
credit transactions may be classified broadly as follows: 

(a) Initial expenses. ‘These involve such items as 
credit status investigations, introductory com- 
missions and preparing and handling the 
necessary documents. They are partly fixed (for 
example, administrative expenses not related 
to the amount financed or the term of the 
agreement) and partly variable (for example, 
introductory commissions related to the 
amount financed). 

(b) Administration and collection costs. The costs 
of collecting and dealing with instalments vary 
with the quality of the business accepted, the 
manner in which instalments are paid, and the 
number rather than the amount of individual 
instalments. 

(c) Cost of money. ‘The cost of financing a hire- 
purchase agreement is related to the average 
sum outstanding over the life of the agreement, 
and, subject to variations in interest rates, is 
higher in the early life of an agreement, since 
the cost of finance diminishes as the amount 
outstanding is reduced. 

(d) Bad debts, including legal costs and repossession 
costs not recovered, 

(9) On the basis of matching income with expendi- 
ture, it would be reasonable to spread income from 
finance charges (assuming equal instalments paid 
regularly on due dates) over the life of an agreement 
to absorb expenses as follows: 

(a) Initial expenses. Sufficient income to cover the 
estimated initial expenses would be brought 
into account in the period in which they are 
incurred. 

(b) Administration and collection costs. Sufficient 
income to cover these would be apportioned 
in equal instalments over the life of the 
agreement. 

(c) Cost of money. Income sufficient to cover this 
item would be apportioned over the life of the 
agreement pro rata to the declining balance 
outstanding. 

Having covered the costs in (a), (b) and (c) above any 
resultant surplus would be spread over the life of 
the agreement pro rata to the declining balance 
outstanding (a finance company’s profit being 
regarded in effect as derived from interest- received 
on sums financed). Out of the total surplus resulting 
in any accounting period, there would require to be 
made any provision which may be considered 
necessary for irrecoverable amounts (including any 
in respect of instalments not yet due). 

(10) At any accounting date an amount of deferred 
income (also referred to as unearned income, or 
income yet to mature) would be carried forward to 
future periods: it must be sufficient to cover the 
administration, collection and finance costs to be 
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incurred in relation to instalments not yet due, and 
to provide a surplus at least sufficient to cover bad 
debts arising in subsequent periods. 

' (11) The adoption of the theoretical basis described 
would present considerable problems in practice, 
involving the continuous analysis and allocation of 
expenses under each agreement and detailed interest 
computations. Whilst perhaps practicable for finance 
companies handling a small number of agreements, the 
calculations required render it impracticable in the 
circumstances of companies handling a considerable 
volume of agreements involving different terms and 
periods. For practical reasons, therefore, more readily 
manageable, though necessarily less accurate, methods 
are normally adopted for computing the allocation of 
income from finance charges to accounting periods. 


Apportionment of Income 
to Accounting Periods 

Actuarial method 

(x2) The actuarial method is based on the view 
that the major expense of hire-purchase finance is the 
‚cost of money. Income from finance charges is 
therefore allocated over the lives of agreements in 
proportion to the reducing balances outstanding. 


: Actuarial or specially prepared interest tables are 
‘used to apportion income to different accounting 


periods. The principal advantages and disadvantages 
are in essence the same as those discussed below 
under the ‘sum of the digits’ method. 


Sum of the digits method (sometimes called ‘the rule of 78’) 

(13) This method produces, by another means, an 
approximation to results produced by the actuarial 
method, (though it should be recognized that the 
longer the agreement and the higher the rate of in- 
terest involved the greater will be the divergence from 
actuarial accuracy). Income from finance charges 
is distributed over the lives of agreements arith- 
metically in proportion to the reducing balances 


‘ outstanding. The argument may be stated thus: 


if the amount of income attributable to the last 
instalment under an agreement repayable in equal 


instalments is {x, then the amount of income 


attributable to the penultimate instalment will be 
£2x (the balance then outstanding being twice that 
outstanding at the time of payment of the last 
instalment); that attributable to the antepenultimate 
instalment £3x, and so on. In an agreement involving 
twelve equal monthly instalments the total income 
from finance charges would be {x+f2x+/f3x... 
+f1ax={78x. The first repayment under such an 
agreement would be computed to contain 12/78 


' of the total income from finance charges, the second 
_instalment 11/78, the last instalment 1/78 (hence 


‘rule of 78’). 

(14) An advantage claimed for the actuarial and sum 
of the digits methods is that they relate income 
approximately to the normal incidence of expenses, 
which as noted are substantially heavier at the start 
of an agreement’s life than at its close. On the other 
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hand the methods fail to differentiate between 
transactions with proportionately moderate and 
proportionately heavy initial expenses. Their suit- 
ability in any particular case thus depends on the 
nature of the transaction. They also ignore the fact 
that collection costs do not reduce with each instal- 
ment and that additional expenses both for costs 
of money and debt collections are incurred when 
hirers fail to pay instalments promptly when they 
fall due. Furthermore, they do not allow for any 
possible subsequent increase in cost of money to 
service debts already on the books. 


Equal instalment or stratght line method 

(15) Under this method income from finance 
charges is treated as accruing evenly over the life 
of each agreement, no attempt being made to relate 
revenue directly to the expenses incurred in earning 
it. In favour of this method it is said that by reason 
of its conservative nature it makes some provision 
against the many unforeseeable factors and risks 
inherent in hire-purchase finance, particularly debts 
for which a specific provision does not appear 
necessary at the accounting date but which sub- 
sequently become bad or doubtful; and also against 
any subsequent increase in cost of money to service 
debts already on the books of the finance company. 
It is, however, open to the objection that since, as 
noted, expenses do not accrue evenly over the life 
of an agreement the effect on the financial accounts 
may be to disclose a low profit T in some circum- 
stances even a loss) in the early life of an agreement 
and a high profit in the later stages. Where the volume 
of business transacted is not subject to sharp fluctua- 
tions, the profit or loss shown by the equal instalment 
method for any accounting period is unlikely to 
differ materially from that which would be shown by 
applying the actuarial or sum of the digits methods, 
and in these circumstances the equal instalment 
method can be regarded as acceptable. 


Modifications 

(16) In so far as the above methods depart from the 
theoretical basis described in paragraphs g and ro, 
modifications are often introduced so as to bring 
them closer to this basis. For example, immediate 
credit is sometimes taken for the amount of income 
appropriate to the initial expenses, the balance of 
finance charges being spread by one of the above 
methods over the life of the agreement. 


Direct or arbitrary percentage method 

(17) The method is sometimes adopted of carrying 
forward as deferred income at the end of each 
accounting period a percentage of the outstanding 
balances on instalment credit accounts. At its 
crudest, the same percentage is applied from year to 
year in an arbitrary manner which takes no account 
of variations in the composition and nature of 
the accounts outstanding. The results are apt 
to be inaccurate and unreliable. If however the 
percentage of outstanding balances to be carried 
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forward as income yet to mature is computed on the 
basis of a representative current sample of the 
agreements concerned then the result obtained would 
approximate to that produced by one or other of the 
methods noted above. In practice the sample taken is 
frequently not wide enough to be sufficiently repre- 
sentative of the whole and in this event the method 
has little to recommend it other than simplicity. The 
practice of carrying forward the same percentage 
each year, or a percentage which has been selected 
without exhaustive examination and testing, cannot 
be regarded as satisfactory. 


B 

(18) The system of accounting and the volume of 
agreements current may be such that it is impracticable 
to seek to apply the computations considered above 
to each agreement individually. In such circumstances 
it is customary to batch agreements for treatment in 
total, each batch being grouped in appropriate 
categories according to the calendar months (or 
other suitable periods) in which they were entered 
into, the rates of hire-purchase charges and the 
unexpired periods over which they are to run (six, 
twelve, eighteen months and so on). Thus for each 
month totals are obtained relating to agreements with 
like terms, and the necessary computations are then 
applied to the batch totals. 


Recommendations 


(19) In the accounts of hire-purchase finance 
companies the basis adopted for computing income 
yet to mature under instalment credit agreements 
should be appropriate to the type of business carried 
on, should be applied consistently from year to year, 
and should neither anticipate nor unduly defer 
income. It should be such that variations in the 
composition of agreements outstanding, both as to 
their nature and terms, will be taken into considera- 
tion in the computation. 

(20) The actuarial or sum of the digits methods are 
the most suitable theoretical bases for computing 
income yet to mature. The equal instalment (or 
straight line) method can give acceptable results 
where the volume of business is not subject to sharp 
fluctuations. The direct percentage method should 
be used only when based on sufficiently large repre- 
sentative and current samples. The method of 
computation adopted should include such modi- 
fications as are judged necessary, having regard to 
the nature and circumstances of the business, to 
enable the accounts to show a true and fair view of 
the trading results and the financial position. 

(21) The amount carried forward as deferred or 
unearned. income should not in any case be less than 
any rebates which would be allowable if all agree- 
ments were di d and settled on the day 
immediately following the balance sheet date. 


Provision for Bad Debts 
(22) In considering the provision required for 
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bad debts it is not sufficient to have regard only to 
overdue accounts, since indications that an agreement 
will not be fully discharged may appear before 
repayments fall into arrear. A customer of previous 
good standing may have called a meeting of his 
creditors, for instance, or the title to the goods 
concerned may be disputed by a third party, or it 
may become known that a dealer has been involved 
in fraudulent agreements. In these circumstances due 
consideration should be given to the likely effect on the 
outstanding debt without waiting for arrears to arise. 


(23) There are two main methods of determining 
the provision for bad debts. One involves the 
individual assessment of accounts; the other involves 
the application of percentages, based on experience, 
to the totals of balances outstanding. 


Individual assessment method 

(24) This involves close examination of all overdue 
and suspect accounts. Where only one instalment 
is in arrear potential default is not necessarily 
indicated, but where more than one instalment is in 
arrear the account may be regarded as dubious. In 
assessing the amount to be set aside where a debt 
is judged to be bad, due account is taken of the 
likely net receipts on disposal of repossessed goods, 
of the likelihood of any further payment being 
obtained from the customer, of any available recourse 
to dealers (whose own credit standing, in the light 
of other possible attributable defaults, requires 
examination) and of any relevant guarantees (which 
also require assessment on their own merits). Account 
is also taken of any legal expenses accrued on accounts 
judged bad or doubtful, and of any additional costs 
likely to be incurred in repossession or enforcement. 
Similar consideration is given to accounts which are 
not overdue but in connection with which information 
is available indicating the possibility of loss. 


Percentage method 

(25) Where individual assessment of debts is 
regarded as not practicable the alternative is to adopt 
the percentage method. To be satisfactory, this 
should be (a) based on recent experience and current 
information, brought under frequent and regular 
review; and (6) applied to suitably analysed totals of 
each main category of outstandings. This involves 
classifying customers’ accounts according to the 
types of merchandise on hire, the degree of risk (i.e. 
finance company’s own risk, dealers’ risk and so on) 
and the value of the supporting security. Accounts 
are then further analysed by reference to their current 
condition (for example, according to the number of 
instalments in arrear, whether merchandise has been 
repossessed and not sold, whether merchandise has 
been repossessed and sold, whether special difficulties 
are involved, and so on). 

(26) Sometimes an arbitrary percentage of the 
amounts financed under instalment ‘agreements 
outstanding, fixed, say, by reference to bad debt 
experience of previous years, is used to compute the 
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provision for bad debts. A modification of this method 
is to apply to accounts in arrear percentages which 
increase on a sliding scale according to the number of 
instalments overdue. 

, (27) The application of percentages to balances 
outstanding has the advantage of simplicity. How- 
ever, unless care is taken to examine up-to-date 
representative samples of accounts in the light of 
current bad debt experience, this method will fail 
to reflect material changes in the nature or terms of 
business transacted, or other circumstances likely 
to affect bad debts, and must be regarded as unreliable. 


Recommendation 


(28) Whenever practicable the provision for bad 
debts should preferably be assessed by reference to 
individual accounts. Where this is not practicable, 
percentages based on current experience and drawn 
‘from representative samples of adequate proportions 
may be applied to suitably analysed account totals. 
Specific provision should be made to cover all 
accounts considered bad or doubtful at the balance 
sheet date, and the amount set aside for income yet to 
mature should include an adequate general provision 
against further bad debts that experience has shown 
may arise in respect of balances considered pood at 
the balance sheet date. 


Treatment and Description in Accounts 
(29) Although in law a hire-purchase agreement is 
no more than a contract of hire carrying an option 


‘to purchase, the intention to purchase is normally 


presumed and for accounting purposes it is the 
generally accepted practice to show hirers in the 
accounts of hire-purchase finance companies as 


_ debtors for the total sums financed, 


(30) The amount set aside in respect of income yet 
to mature in the accounts of finance companies is a 
significarit item. It may be disclosed in the balance 
sheet either as a deduction from the total amount of 


. instalments outstanding, or under a separate heading 


on the liabilities side. The former treatment however 
has the advantage of recognizing the fact that at the 
date of the balance sheet the present value of the 
instalments outstanding is less than the gross amount 
receivable (having regard to finance and collection 
costs, provision for which is included in the amount 
set aside for income yet to mature). 

(31) The Eighth Schedule to the Companies Act, 
1948, requires the accounts of companies to disclose 
the amount of interest on the company’s debentures 
and other fixed loans. A substantial part of the funds 
of most hire-purchase finance companies is obtained 
from public deposits, bank and other short-term 
advances, and the total amount of interest paid is an 
informative figure. 


Recommendations 
(32) Amounts financed under instalment credit 
transactions should be shown separately in the balance 
sheet and suitably described. 
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(33) Income yet to mature should be shown 
separately in the balance sheet as a deduction from 
the assets to which it specifically relates, 

(34) The accounts should contain a statement of 
the basis or bases adopted in computing the amount 
shown as income yet to mature. In the event of the 
basis being changed for any reason regard should be 
had to Sadi 14 (6) (b) of the Eighth Schedule 
to the Companies Act, 1948, and any material effect 
on the profit and loss account for the current year 
should be disclosed, together with a note of the 
amount by which the preceding year’s profit would 
have been affected if the same basis had been applied. 

(35) The total charge for interest payable should 
be disclosed and adequately described in the profit 
and loss account; the aggregate of bank interest, 
interest to depositors and other interest on short- 
term indebtedness should be distinguished from 
interest on debentures and other fixed loans. 


PART I —- DEALERS 


(36) The treatment of instalment credit transactions 
in dealers’ accounts depends on the nature of the 
agreements and the legal relationship existing between 
the parties. Agreements may be financed by the 
dealer himself, or alternatively the dealer may assign 
his contractual rights to a finance company, as 


described above (paragraph 5 (4)). 


AGREEMENTS FINANCED BY DEALERS 
Hire-purchase and Credit Sale Agreements 


(37) Where a dealer disposes of goods to customers 
by way of hire-purchase or credit sale agreements 
which he himself finances and to which he remains a 
principal party, his profit on due completion of the 
contracts is derived from (a) his trading profit 
arising from the cash sale price of the goods and (6) 
any added finance charges. Out of the aggregate 
of these he has to meet his normal selling and 
administration expenses, and the additional costs of 
financing and administering agreements. 

(38) As noted in connection with hire-purchase 
finance companies, agreements which extend over 
more than one accounting period give rise to the 
problem of apportioning profits, and a basis must 
be selected on which to compute the amount to be 


‘carried forward at the end of each accounting period 


in respect of trading profit and finance charges not 
yet earned. 

(39) The methods adopted in practice vary accord- 
ing to the nature of the business and the form of 
agreement. Some methods deal separately with 
trading profits and finance charges, using different 
bases of apportionment. So far as finance charges 
are concerned, under both hire-purchase and credit 
sale agreements it is normal to carry forward a 
proportion relating to instalments-not yet due on one 
of the bases described in paragraphs 12 to 17. 

(40) In the case of hire-purchase agreements sale 
does not take place until the hirer exercises his 
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option to purchase, and the goods concerned remain 


legally the property of the vendor until that time. 
Accordingly the amount set aside for trading profit 
not yet earned is sometimes computed by reference 
to the gross trading profit percentage appropriate 
to the cash price of the goods in question. On the 
other hand, particularly where the amounts involved 
are immaterial, credit is sometimes taken immediately 
for the whole of the trading profit on hire-purchase 
transactions, subject only to provision for future 
financing and collection costs and bad debts. Various 
intermediate methods are also in common use. 

(41) In the case of credit sale agreements credit 
is normally taken for the whole of the trading profit 
on the cash price of the goods in the period in which 
the agreements are entered into, since by definition 
sale has been completed, though instalments may 
remain outstanding. 

(42) Certain types of hire-purchase and credit sale 
agreements may include an undertaking by the dealer 
to provide free maintenance of the goods concerned 
over a stated period. The costs of providing such 
service must be met out of the relevant revenue, 
and in these circumstances the amount carried 
forward normally includesanappropriateallowance for 
such costs. 

Recommendations 


(43) Where material there should be disclosed 
separately in a dealer’s balance sheet, suitably 
described, the total amounts outstanding (after pro- 
visions for bad debts), (a) under hire-purchase agree- 
ments and (b) under credit sale agreements; in each 
case there should be shown as a deduction the total 
carried forward in respect of trading profit, collection 
and finance charges relating to future periods, 

(44) (a) (1) Where dealers finance their own hire- 
purchase transactions with customers 
there should be carried forward in 
their accounts, computed on a basis 
consistently applied and appropriate to 
the nature of the business, an amount 
in respect of trading profit and finance 
charges not yet earned. 

. (ii) The amount carried forward in respect 
of trading profit not yet earned 
should consist of the proportion of 
trading profit estimated to relate to 
instalments receivable in future account- 
ing periods, being not less than the 
percentage of net. trading profit nor 
more than the percentage of gross 
trading profit appropriate to the goods 
in question, 

(iii) The amount carried forward in respect 
of finance charges not yet earned 
should be the proportion of the charges 
relating to instalments receivable in 
future accounting periods. The most 
suitable bases for computing income 
yet to mature are the actuarial or sum 
of the digits methods, or such modi- 
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fications thereof as may be necessary, 
having regard to the nature and cir- 
cumstances of each business, to enable 
the accounts to show a true and fair 
view. The equal instalment (or straight 
line method) can give acceptable 
results where the volume of business is 
not subject to sharp fluctuations. 

(iv) The total amount carried forward in 
respect of trading profit and finance 
charges not yet earned should not be 
less than the greater of (a) the estimated 
cost of free maintenance, finance and 
collection charges relating to future 
periods; or (b) any rebates which would 
be allowed if all agreements were 
discharged and all obligations settled 
on the day immediately following the 
balance sheet date. 

(b) As regards sales by dealers under credit 
sale agreements, it is proper to take credit 
immediately for the trading profit on the 
cash price of the goods concerned provided 
that adequate provision is made for future 
free maintenance and finance and collec- 
tion costs relating to balances not yet due. 

(c) Specific provision should be made for all 
accounts considered bad or doubtful at 
the balance sheet date and the amount 
carried forward as income yet to mature 
should include an adequate general pro- 
vision against further bad debts that 
experience has shown may arise in respect 
of balances considered good at the balance 
sheet date. 

(45) In the event of a change in the basis of com- 
puting amounts carried forward in respect of trading 
profit and finance charges not yet earned the effect, 
if material, should be coal disclosed, 


Rental Agreements 


(46) Goods out on rental are normally treated in 
the accounts of dealers (here taken to include under- 
takings specializing in rental business) as fixed assets 
and are written down to their estimated residual 
value over the period of their revenue-producing lives. 

(47) Rentals are normally payable at regular 
intervals in advance, and credit is taken in the dealer’s 
accounts for rentals received and receivable after 
adjusting for any portion relating to subsequent 
accounting periods. Where rental payments have 
fallen into arrear additional provisions may require 
to be made against non-recovery of debts and costs of 


repossession of goods. 


' Recommendations 


(48) (a) Feta out on rental, if material, should be 
shown separately in the balance sheet, 
referably grouped with fixed assets. 
(b) The basis of arriving at the amount at 
which they are stated should be indicated. 
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(c) Provision should be made for depreciation 
over their estimated revenue-producing 
lives, computed on an appropriate basis 
applied consistently from year to year. 

(d) Adequate provision should be made for 
bad debts and, where applicable, estimated 
costs of repossession. 


AGREEMENTS FINANCED BY 
FINANCE COMPANIES 


(49) It is common for dealers to enter into arrange- 
ments with hire-purchase finance companies to 
provide finance for instalment credit agreements. The 
normal arrangements are described in paragraph 5. 
The legal effects of finance agreements between 
dealers and finance houses are sometimes complex, 
and are dealt with here only in so far as they affect 
dealers’ accounts. 

(50) It will have been noted from paragraph 5 
that the dealer may (a) sell goods to a finance com- 
pany which in turn enters into hire-purchase or 
credit sale agreements with customers, or (b) enter 
into hire-purchase or credit sale agreements with 
customers and sell his rights under such agreements 
to a finance company. Under (a) customers may pay 
instalments direct to the finance company (direct 
collection) or to the dealer who then accounts to 
the finance company (agency collection). Under (b) 
the dealer normally collects but in a minority of 
cases a legal assignment of rights is executed and the 
customer pays direct to the finance company. 

(51) Where the dealer is not a party to contracts 


with his customers, but sells direct to a finance” 


company, immediate credit is normally taken in his 
accounts for sales and provision is made for losses 
expected to arise under any guarantees given. 

(52) Where dealers sell contractual rights under 
hire-purchase or credit sale agreements by means of 
a block-discounting transaction, part or all of these 
rights become immediately converted into cash and 
to that extent (but after making provision in respect 
of any indemnities or guarantees given by the dealer) 
there is an accelerated realization of profit which 
would otherwise have been deferred and brought to 
credit during the period of the agreements concerned. 

(53) If the dealer collects instalments and accounts 
for them to the finance company under an agency 
collection agreement provision will require to be 
made for the cost of providing this service, in so far 
as it is not covered by any collection commission. 


Indemnities and Guarantees 


(54) Agreements with finance companies frequently 
include recourse clauses by which the dealer under- 
takes to indemnify or guarantee the contracting 
finance company against loss or to repurchase goods 
in the event of default by the customer. The existence 
and terms of such clauses may have material impli- 
cations as regards provision for liabilities, and 
financing agreements should be carefully studied to 
determine their financial consequences. 
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(55) Block-discounting agreements normally pro- 
vide that the finance company should retain against 
possible defaults a specified proportion - perhaps 
25 per cent — of the collection value of the agreements 
discounted. The sum retained is recovered by the 
dealer as the discounted agreements are discharged. 
Block-discounting agreements sometimes require 
the dealer to accept bills drawn on him by the finance 
company as collateral security. The bills would be 
presented only in the event of default by the dealer - 
normally they are returned and cancelled as agree- 
ments are discharged. 

(56) Under agency collection agreements, the 
existence of a recourse clause entails a careful exami- 
nation of customers’ balances in order. to make 
adequate provision for bad debts. Where instalments 
are collected by the finance company the dealer has 
no record of customers’ accounts; although the 
finance company should normally give the dealer 
early notification of any default he will not necessarily 
be in a position to assess all outstanding accounts as 
regards bad debts, and in these circumstances 
contingent liabilities will exist. - 


Recommendations 


(57) Where a dealer has entered into outside 
financing arrangements regard should be had to the 
terms of the agreements concerned and effect 
given to their financial consequences in the dealers’ 
accounts so as to present a true and fair view. The 
basis adopted should be applied consistently from 


. year to year. 


(58) Where a dealer is not a party to instalment 
credit agreements and is not responsible for the 
collection of instalments, sale to a finance company 
may properly be treated as an outright sale. Where 
the dealer has guaranteed payment of the amounts 
due under the contract between the finance company 
and the customer, or has undertaken to repurchase 
the goods in the event of default by the customer, 
adequate provision should be made for claims 
expected to arise under such arrangements, based on 
such information as may be available. ‘The existence 
of a contingent liability should be stated by way of 
note, and where practicable the amount, or estimated 
amount, disclosed. 

(59) Where a dealer is not a party to instalment 
credit agreements or has sold such agreements to 
a finance company they are not his assets and should 
not be shown as such in his balance sheet. Where the 
finance company withholds part of the purchase 
consideration, this should be shown as a debt less 
the unearned profit applicable thereto and less any 
bad debts provision considered necessary. 

(60) Where the dealer is responsible under guarantee 
for collection of debts on behalf of a finance company 
adequate provision should be made against both 
future collection costs and bad debts. ‘The amount 
of unpaid instalments guaranteed (less provision for 
bad debts already made) should be disclosed. 
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Weekly Notes 


INSTITUTE’S NEW COUNCIL MEMBER 


R R. W. COX, F.c.a., senior partner in the firm 
of Stanley Blythen & Co, Chartered Account- 
ants, of Nottingham, was elected a member of the 
Council of The Institute 
of Chartered Account- 
ants in England and 
Wales at the meeting of 
the Council held on 
February 3rd (reported 
elsewhere in this issue). 
Mr Cox, who is aged 
58, was educated at 
Nottingham High 
School and served his 
articles with his present 
firm. He was admitted 
to membership of The 
Institute of Chartered 
Accountants in England 
and Wales in 1929, be- 
coming a partner in 
his firm in 1934. He served on the Com- 
mittee of The Nottingham Society of Chartered 
Accountants from 1947 to 1963 during which time 
he was, from 1957 to 1958, President of the Society. 
From 1951 to 1956 he represented the Society on the 
Taxation and Research Committee of the Institute. 
Mr Cox has also served as President of The Notting- 
ham Chartered Accountants’ Students’ Society - 
from 1960 to 1961. 


Mr R. W. Cox 


THE ENGINEERING INDUSTRY 
AND THE BUDGET 


HE Engineering Industries Association has sent 

a letter to the Chancellor of the Exchequer 
asking him to publish an explanatory leaflet with the 
coming Finance Bill, and in the meantime to remove 
some of the uncertainties about his intentions. With 
the letter went two memoranda, one on the threatened 
capital gains tax, the other on the threatened cor- 
poration tax. These have been prepared by the 
taxation committee of the Association. 

The first memorandum calls for a moderate rate 
of tax, divorced from ordinary tax rates, and allowing 
for long-term gains which have been thrown up 
largely by progressive inflation. It is suggested that 
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the capital gains tax should not apply to disposals of 
business assets. As to the omnibus valuation which 
is to take place as at April 5th, 1965, the memorandum 
points out that the valuation of shares in unquoted 
companies has caused immense difficulties with the 
Estate Duty office. 

If the rate of corporation tax is less than the 
combined rates of income tax and profits tax (as 
everyone hopes) then the E.I.A. expects a system of 
direction in order to collect tax on profits retained 
unreasonably, It hopes that this system will be 
applied with moderation. There should be exemption 
and abatement for small businesses, and the permitted 
maximum remuneration for full-time directors 
should not be less than £5,000. Some ministers of 
the Crown appear to have satisfied themselves that 
they are worth far more than that. 

The memorandum asks that the rate of corporation 
tax for the year 1966—67 be announced in April 1965. 
It also asks that any reduction in rate below current 
rates should also give rise to higher capital allowances, 
so as to maintain the relief already enjoyed on 
expenditure on new plant etc. Three more points 
are covered: avoidance of double taxation of ‘franked 
income’, reasonable treatment of overseas trade 
corporations, and special consideration of cases where 
losses are brought forward. 


P.A.Y.E. SHAKE-UOP 


S reported in our issue of August rst last, the 
Inland Revenue is to install a computer at 
East Kilbride in Scotland which will eventually 
take over the whole of the P.A.Y.E. records “north 
of the border’. The Inland Revenue have now 
published a leaflet headed ‘Pay as you Earn: Auto- 
matic Data Processing’ which sets out their plans. 

The intention is to transfer all PA.Y.E. work now 
done in local tax offices to a computer-based system, 
a transfer which is expected to take about ten years, 
and will proceed region by region. Scotland is the 
first and the transfer will commence in 1968. The 
leaflet 1s issued for the purpose of giving Scottish 
employers a brief outline of the proposed new system 
and to indicate some of the major changes which will 
be necessary. 

In each region there will be a Schedule E Centre 
responsible for the P.A.Y.E. work in the area. The 
P.A.Y.E. functions of local tax offices will consist 
solely of giving general advice at interviews, to those 
taxpayers who can make the journey. At East 
Kilbride there will be a new building and a computer 
with 1,200 staff to serve it. The transfer to East 
Kilbride will involve both paper files and also the 
setting up of new files on magnetic tape, and will be 
completed not later than April 5th, 1970. It will be 
in two phases, one for large employers and the other 
for the remaining employers, and each will last about 
a year. Employees will be traced through their 
National Insurance numbers; employers by special 
standardized six numeric digit references which will 
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requiring him to pay surtax on the grossed-up equiva- 
lent of £18,002 paid to him by a company in redemp- 
tion of debentures held by him. These debentures 
were bonus debentures issued by the company and 
paid up out of accumulated profits as long ago as 
1953. They claimed that the redemption of the 
debentures was a ‘transaction in securities’ within 
the meaning of section 28, and that Mr Parker had 
obtained a tax advantage, to wit, the avoidance 


-of surtax on the grossed-up equivalent of the 


£18,002. 

Lord Denning and Lord Justice Danckwerts held, 
according to The Guardian, that there was no ‘trans- 
action in securities’. Both they and Lord Justice 
Diplock held that Mr Parker had obtained no tax 
advantage at the relevant time. The Court gave 
the oe Revenue leave to appeal to the House of 
Lor 


FOTHERGALE CO LTD- VI 


AST ‘Tuesday’s episode of this B.B.C.-2 series 
was supposed to have as its principle theme the 
subject of ‘overheads’, but, even when all allowances 
were made, most accountants who happened to eaves- 
drop on the commercial director, Tom Rudyard, 
whilst he was indulging his fancy (or should we say 


Finance and 
Commerce 


Watney Mann 


HE accounts of Watney Mann Ltd, ft brewers, 
from which this week’s reprint is taken, are 
noteworthy because of the statement of a turnover 
figure for the first time. But it is a figure which the 
, Mr S. H. Combe, provides with certain 
reservations. 

Shareholdera, Mr Combe says, will know that the 
board ‘has always regarded it as being of the greatest 
importance that shareholders should be at all times 
in the best possible position to judge the value of the 
shares they own’. The cynics might say that the 
board’s policy stems from the attempted take-over 
some years ago by Mr Charles Clore which first drew 
attention to the worth of brewery company property. 

But be that as it may, the Watney Mann accounts 
do show a desire to be informative. The value of 
group income is given this year for the first time and 
the figure is {100°8 million. “The reason why we 
have not disclosed this in the past’, Mr Combe says, 
‘is not that we have been secretive but that the figure 
itself is of relatively small importance in our industry’. 

Mr Combe considers that if the figure is to be of 
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fantasy?) for statistical formulae must have wrung 
their hands in despair. 

Marginal costing techniques are familiar territory 
to industrial accountants but we think that few of 
them would disagree with the view that Rudyard’s 
apparent over-familiarity with the subject leads him 
to treat it with far more contempt than it deserves. 
If they are properly used, these techniques can be of 
great commercial value when fixing prices in certain 
business situations — but unless treated with a degree 
of circumspection they can become a double-edged 
weapon. 

The trouble with this “Tuesday Term’ series is 
that it has been vested with a spurious and un- 
warranted air of authenticity which could mislead the 
uncritical viewer into believing that if he stands in 
front of a blackboard and mutters such incantations 
as ‘network analysis’, ‘scatter diagrams’, ‘regression 
analysis’, or any other convenient portmanteau 
catchword that springs to mind, then, hey presto! 
all his problems will vanish overnight. Unfortun- 
ately, business life is a little more complicated 
than this and whilst there is a genuine need for 
lucid explanations of some of the newer manage- 
ment techniques, they should not be foisted on an 
unsuspecting audience in the way they have been in 
this series. 





any value at all the method of arriving at it has to be 
clearly defined. The figure, which compares with 
£,82'4 million for 1962-63, comprises rents received 
from outside the group plus sales to customers outside 
the group. All inter-company transactions have been 
eliminated, including sales at wholesale prices to 
the group’s managed retail outlets, but the retail 
sales of the latter have been included. 


Breakdown 


What is of far greater significance, Mr Combe 
considers, is the breakdown of each £1 of income 
which appeared with the accounts for the first time 
last year and which is included in our reprint. The 
company produces half-yearly figures of profits up 
to March 31st at the time of the interim dividend 
announcement in June and at the same time an 
indication is given of current trade conditions. 

The announcement of full-year results in early 
December and the chairman’s indication of trading 
trends at the annual meeting at the end of January 
keep shareholders pretty well in touch. Half-yearly 
reporting in the brewery trade needs to be treated 
carefully. The dates of Easter in two successive years 
can affect materially the comparison of the profits of 
two half-years. Because of this, the Watney Mann 
board considers that the publication of quarterly 
profit figures would be not merely meaningless but 
misleading. 

Commenting on the latest accounts, Mr Combe 
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says: ‘Following our usual practice the published 
figures for 1963 have been ae ed where necessary 
to provide the best possible EA for those of 
1964. “The most accurate comparison’ would 
probably have been a better choice of words but 
the point is taken. The stock profit of £473,738 
arising from the Budget increase in excise duties 
has been excluded from group profits and, less tax, 
has been put to reserve. 


Trade Investments 


Trade investments appear at cost in the latest 
accounts and Note 4 shows that the market value 
of quoted investments exceeds their cost by £657,000. 
‘The market value of trade investments, shareholders 
are told, will appear in the accounts when a revalua- 
tion of properties is incorporated. It was not possible 
to complete the revaluation in time for this year’s 
figures as was originally intended. 

Expenditure on improving licensed houses is 
always a heavy item in a brewery company. In the 
past year the item was heavier than ever for Watney 
Mann. Fourteen new houses cost £524,604, thirteen 
rebuildings cost £321,680 and fifty-five major 
alterations cost {459,246. In addition there were 
hundreds of minor alterations as well as a maintenance 
bill of £1,635,000. 

Over the past two years the cost of new work 
has risen by nearly ro per cent and of repairs by 
12} per cent, reflecting the steep rise in building costs. 
No capital expenditure on the structure of licensed 
houses ranks for tax relief. 


Rank Hovis 


NOTHER company providing a turnover 
figure for the first time — with reservations — 
is Rank Hovis McDougall Ltd. The company 
refrained from giving turnover before because of the 
various ways in which the figure could be expressed. 
The Stock Exchange, however, has helped the board 
to make up its mind by defining turnover as external 
group net sales. 

On that basis, Rank Hovis McDougall’s turnover 
was {254 million for 1963-64, and if sales made 
within the group involving further processing were 
included the total would be increased by £39 million. 
The company is going further along the Stock 
Exchange recommendation path by deciding to give 
half-year figures. 

The switching of August Bank Holiday to the last 


Monday in August has created a problem for the 


company which ends its financial year on August 
31st. Serious stocktaking problems would arise, 
especially in the bakery companies, should the 
year-end fall on the Saturday of the August Bank 
Holiday week-end. The accounting date has therefore 
been changed to the first Saturday after August 2gth 
in each year, which means that the current financial 
year will end on September 4th next. 
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CITY NOTES 


T the detriment of equity shares, the investment 
accent is currently placed very much on fixed 
interest stocks. Five major corporation issues plus a 
run of industrial debenture placings have mopped up 
institutional funds and there are still more operations 
of this kind on the stocks, some of them involving up 
to £15 million. 

Industrial debentures carrying a 62 per cent 
coupon and placed at a point or so under par are 
undoubtedly an attractive proposition and, while 
Bank rate stays at 7 per cent, there must be a ready 
market for this type of stock. Anticipation of a 
Bank rate reduction before the Budget — some say 
before the end of this month ~ has brought strong 
demand for medium-dated Government stocks. 

Compared with the interest and activity in this end 
of the stock-market, business in equities is at a com- 
paratively low ebb. Company results have continued 
to be good enough to induce gains in the shares con- 
cerned but the overall tone remains sluggish. 

The long shadow of the Budget is already touching 
the market and continued slackness in the equity 


sections seems likely. 


RATES AND PRICES 
Closing prices, Wednesday, February roth, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 63% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 5% 
i Mar. 22, 1962 5% Nov. 23, 1964 7%, 
Treasury Bills 
Dec.4 £6 128 4:°62¢% Jan. 8 £6 12s 5°81d% 
Dec. 11 £6 ras 545d% Jan. i5 6 12s 568d% 
Dec. 18 £6 12s 5:83d% Jan, 22 6 ris 10°84d% 
Dec. 24 £6 12: 6:52€d% Jan. 29 6 ros 2:92d% 
Jan. 1 £6 tas 5°39d% Feb. 5 6 9s 559d% 
Money Rates 

Day to day sree Bank Bills 
4 days 5t-64% 2 months 6 tt-64% 
Fine Trade Bills 3 months 6 $% 

3 months 4-8% 4 months 6 FOA 

months 74-8% 6 months 64-62% 
months 8-84% 
Foreign Exchanges 
New York 279% Frankfurt ILl'I2ĵ$ 
Montreal 3°007% Milan 1747} 
Amsterdam 10'o4$ Oslo 19°98 
Brussels 13874 Paris 137 
Copenhagen 19°32, Zürich 12°09 
Gilt-edged 

Consols 4% 62} Funding 3% 59-69 88 
Consols 24% 407% Savings 3% o 8e 
Conversion 6% 1972 99 Savings 3% 65-75 73% 
Conversion 5$% 1974 93 Savings 24% 64—67 914 
Conversion 5% 1971 93 Treas. 54% 2008-12 864 


Conversion 34% 1969 


Conversion 34% 55 Treasury 34% 77-80 72% 
Funding 54% 82-84 90 Treasury 34% 79-81 71% 
Funding 4% 60~g0 91 tr reasury 24% 40% 
Funding 34% 99-04 61% Victory 4% 941r 
Funding 3% 66-68 89% War Loan 34% 55% 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Auditors and Computers 


Sir, ~ May I, as a reader of your journal, comment 
on the report on the Municipal Treasurers’ Computer 
Conference, headed ‘Audit and computers’, in your 
issue of January 30thr 

From nothing more than a practical knowledge of 
the development of machine accounting systems and 
the problems associated with that, my own view 
would be that accountants, as a professional group, 
are in great danger of falling even further behind the 
technological advances which have been made in the 
last five years. That they are currently behind techno- 
logically is clear from the fact that the professional 
bodies themselves are trying very hard to increase 
substantially the amount of education in this field. 
That they are in danger of falling further behind a 
very rapidly increasing state of technological develop- 
ment is clear from reports such as the one I refer to 
which manage, in my view, to convey an impression 
that the major problems are not even yet seen. 

There are only two ways in which an auditor can 
be convinced that a computer system is sound, accur- 
ate and capable of steak The first method is if he 
actually lives with the development of the system, 
through systems and programming, and this would 
entail the auditor himself being a trained systems 
analyst/programmer. Even then, this in itself would 
entail either a complete pairing of work so that every 
program was written by two men, of which one was 
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an auditor, or alternatively, that all systems analysis 
and programming was done by the auditors them- 
selves. In the long run and even more definitely in the 
short run, this is, I am sure, impossible of attainment. 

The second method auditors can adopt to ensure 
the accuracy of the system is for them to prove in 
detail the systems analysis work and then take advan- 
tage of the greatly increased ability of the machine 
system to provide control figures. The situation I 
think we have to compare here is not the theoretical 
one of the present method of manual systems against 
the future, but the practical differences between 
auditing a system operated by a large number of 
people as against a system in which the machine 
replaces the individual operators. Auditors have never 
been capable of ensuring that every individual clerk 
carried out management instructions precisely, All 
that they have been able to do is to sample the method 
of calculation and check that the totals moving in and 
out and within the system agree. 

Given that they can sample more easily individual 
cases by test running of the system before, during 
and after development and that they can, by reason- 
able foresight, obtain much more easily the print- 
out of individual, intermediate and total figures, it 
seems clear to me that much more time should be 
spent by them on devising much more adequate and, 
indeed, complete controls which are within their 
grasp in the future. If, as has happened, they spend 
their time worrying about the case in the million 
where the machine may make a mistake then they will 
certainly miss the great opportunities that lie before 
them and will deserve to be relegated to a vanishing 
role as book-keepers. 

Yours faithfully, 


Ross-on-Wye. G. A. FISHER. 


The Institute of Municipal Treasurers and Accountants 


Local Government Organization 


Memorandum of Evidence to 


COMMITTEE ON STAFFING 


1. The Institute of Municipal Treasurers and 
Accountants submits this evidence in accordance with 
the committee’s terms of reference, and in the know- 
ledge that the committee will be concerned particularly 
with questions of recruitment and training and not 
directly with questions of pay. 

2. A summary of the Institute’s activities and 
membership is attached. (Not reproduced — Editor.) 

3. The main object of the Institute is the promotion 
of the science of local government finance and account- 
ancy. The committee will note that the Institute is a 
professional body which is not concerned with the 
advancement of individual members. It is precluded 
by its Royal Charter from engaging in transactions with 
a view to the pecuniary gain or profit of its members. 


4. The committee will observe that Chartered 
Municipal Treasurers of the Institute serve all types 
of local authority; that with very few exceptions the 
treasurer or chief financial officer of all but the smaller 
local authorities are members -of the Institute; and 
that the Institute and modern local government can be 
said to have grown up together. 


5. The accountancy profession in the United 
Kingdom is arranged very broadly in three streams 
covering the accountant in private practice, the com- 
mercial and industrial accountant, and the accountant 
in the public service. Although the distinction is 
blurred, the divisions have mainly arisen through 
differences in the emphasis placed on different methods 
of training accountants. The Institute of Municipal 
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Treasurers and Accountants has developed since its 
establishment in 1885 alongside the growing com- 
plexity of local government, but its specialization has 
also been partly due to the need for a qualification which 
had particular regard to the needs of the service. 


6. Training for the profession is by a combination 
of practical ‘on the job’ service and theoretical training 
through correspondence courses, which are gradually 
giving way to or being supplemented by oral tuition. 
The students’ societies play a major part in the 
training of potential Institute members, and the 
strength of the Institute owes a great deal to the vigour 
and enterprise of the students’ societies. Their work is, 
however, entirely voluntary, carried out mainly in 
members’ own time and at mainly their own expense. 


General Basis of Institute’s Evidence 


7. The Institute’s views on the recruitment and 
training of staff are based on the following propositions: 


(a) Local government should present to the pro- 

spective employee an ‘image’ of an efficient and 

; progressive organization with a coherent purpose. 

(b) Local government should be seen to have 

adequate career opportunities in terms of 

interesting and vital work, professional advance- 
ment and suitable financial rewards. 


(c) There should be clear acceptance of employer 
responsibility for training, and training for the 
various levels and professions: of local govern- 
ment should be reorganized in a more integrated 
fashion. 


(dq) A recruitment policy needs to be developed, 
based on a clear appreciation of needs as they 
arise. 

8. It follows that we consider that local authorities 
and their Associations should assume a much greater 
role in recruiting and training its officers than it has 
in the past, and that suitable machinery should be 
developed to achieve a better balance in training 
arrangements to eliminate some of the frustration 
arising from the present situation, which itself tends to 
reflect on the image of local government. 


o. Although we stress the need for greater local 
government participation in recruitment and training, 
we would also emphasize that the development of a 
rather more unified ‘local government service’ should 
not be at the expense of profeasional and vocational 
training which in encouraging the maintenance and 
improvement of standards of service has a vital part to 
play in its future prospects. 


Professional Finance Staff 


i 10. The committee will wish to consider the question 
of the recruitment, training and use of staff in local 
government as broadly as possible, and we therefore 
consider the place of professional staff in local govern- 
ment before making recommendations on their 
recruitment, training and use. 


‘11. Should new entrants be recruited to the local 
government service in a similar manner to the Civil 
Service, or should they be recruited to train for 
specific professions or technical skills in local 
government? 

The Institute does not believe that it would be to 
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the advantage of local government to adopt the Civil 
Service arrangement for the following reasons: 

(a) The basic roles of the Civil Service and local 
government are very different. The role of a 
central Government department is largely 
administrative and advisory, whereas local 
government departments gre providing services 
and directly administering them day to day. In 
this, a large professional and technical element is 
essential, 

(6) Local authority services are smaller units than 
central Government departments and indi- 
vidually would not be able to select staff from the 
top stream of universities on an adequate scale. 


12. For the same reasons, we do not consider that 
training for the local government service could be 
provided by a single training organization or scheme. 
Knowledge of some subjects, however, is part of the 
essential equipment of all professional, technical and 
administrative staff, and some of whose needs can 
best be met by a common approach. 


13. We consider tnat to offer potential candidates 
a professional, technical, or vocational career in the 
local government service is more likely to be attractive 
than offering service in local government generally. 
We think it is to the advantage of local government that a 
person’s basic training should be to reach a professional, 
technical or vocational standard set to meet the needs 
of the individual local government services. 


Recruitment — General 


14. The Institute’s present entry requirements are 
based on recruitment of 16- and 17-year-old entrants at 
present based on five G.C.E. ‘ʻO’ level subjects, and in 
fact most entrants submit the minimum requirements. 
It is, however, becoming increasingly evident that we 
shall need to review and improve the standard of entry 
soon, at least so far as potential finalists are concerned. 
The need for improvement arises because: 

(a) local government needs the services of senior 
staff of higher calibre than the present ‘O’ level 
entrant. This will be increasingly so in future; 

(6) in future an increasing proportion of children 
will be receiving university or further education. 

15. The present intake is inadequate both in number 
and in quality. Raising the entry standard does not 
of itself ensure that sufficient entrants will be forth- 
coming at a prescribed level and, although it is not 
practicable to determine on information at present 
available the numbers of entrants who will be required 
at this level, it is clear that determined efforts will 
need to be made to secure the services of staff in 
competition with other organizations. 


Recruitment Policy — Accountants 


16. If it is accepted that an increasing proportion 
of university graduates needs to be recruited, then the 
local government service needs to be organized so that 
it is no less attractive and efficient in the recruitment 
of graduates than other large-scale organizations. 


17. Most graduates have attended universities away 
from their homes, and consequently are prepared to 
consider jobs anywhere in the country. Decisions are 
made very often at the universities, and it is here that 
local authorities must recruit. In short, local govern- 
ment must go and get them. 
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18. Although we recognize that recruits must be 
appointed to individual local authorities, we recom- 
mend that consideration be given to the establishment 
of an ad hoc agency which should: 


(a) be responsible for publicizing to universities and 
to graduates the careers available in the local 
government service; 

(b) give advice to graduates; 

(c) advertise. (National advertising for recruitment 
can improve the image of local government); 

(d) act as a clearing-house for applications; 

(e) give advice to local authorities on changes from 
time to time in conditions of service, training, 
and pay, necessary to maintain the level of 
recruitment and of graduates. 


19. The agency will be concerned to recruit graduates 
for the local government service generally, but it should 
offer them specific professional, technical and voca- 
tional careers within the service. It would, however, be 
desirable for the, new graduate entrant to have the 
opportunity of attending a short induction course during 
his first few weeks in the service so that he may see 
more clearly the nature of the choice of career that is 
open to him. 

20. There may also be some recruitment of staff 
from further education establishments other than the 
universities. Whether recruitment from these estab- 
lishments should be the concern of the agency, or 
whether it should be left to local initiative is a question 
for consideration, but as they are at present locally 
based, we suggest that they should be outside the 
arrangements for the recruitment agency. Local 
authorities should, however, co-ordinate their recruit- 
ment policies within the ‘catchment areas’ of such 
establishments. 


21. Whatever the source of recruitment, the Institute 
recommends that arrangements be made to ensure that 
potential trainee accountants can be offered systematic 
training facilities leading to the attainment of profes- 
sional status. Training facilities should include: 

(a) Early opportunity to register as a trainee with 

the professional body. 

(b) The opportunity and encouragement to attend 
appropriate training courses. This implies an 
increase in courses available. 

(c) An adequate range of practical experience. 


22. Authorities advertising for trainee accountants 
should be required to give these basic facilities to the 
trainee. 

Arrangements of this kind, on a systematic basis, 
will help to ensure that the potential recruit can see 
more clearly what lies ahead of him, step by step. 
Training should not be left to chance. 


23. We also recommend that recruitment would be 
facilitated if the trainee accountant could be offered: 
(a) Firm career prospects, with minimum salaries 
prescribed on appointment and following quali- 
fication, which are seen to be comparable with 
those offered for posts involving similar respon- 
sibilities elsewhere. 


(b) Conditions of service which make it clear that 
he is entering a career of public service where he 
is protected against unreasonable dismissal. 

(c) Adequate post-qualification training. 

(d) Clear and open promotion prospects. 
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(e) A private employer/employee relationship, to 
provide that no discussion takes place in public 
upon a named employee’s pay, conduct or 
quality of service. (We recognize that the scales 
of salary are of public interest, but consider that 
these should be discussed impersonally.) 


Training for Accountants 


24. We have said earlier in this memorandum that we 
think recruitment will be made easier if potential 
entrants can be offered systematic training facilities. 
We now turn to a more detailed consideration of the 
facilities which should be available. 


25. All trainee accountants should be able to attend 
full-time courses and should positively be encouraged 
and expected to do so. Continuation of training should, 
of course, be dependent on satisfactory progress. 


26, Courses should be regulated and co-ordinated so 
that, without stultifying the freedom of teachers, they 
work to a fairly uniform curriculum and are established 
in accordance with needs in the different areas. 


27. The release of staff to attend training courses 
presents a problem for the smaller authorities, and we 
think that the solution to this lies in the acceptance by 
local government as a whole of a greater measure of 
responsibility for training. It should be practicable to 
devise a scheme under which the larger authorities 
provide training facilities, the cost of which might be 
met on a ‘pooling’ basis. It should not be forgotten that 
local government at present bears a proportion of the 
cost of training for professions and vocations outside 
local government. 


28. It is an important part of the training of an 
accountant that he obtains a wide and balanced range 
of experience during his pre-qualification years, and 
his academic studies need to be related to practical 
work. There is need, therefore, to ensure that the 
office training of the accountant is carried out in an 
organized manner. This, of course, is partly a matter 
for the Institute itself to determine, but if any scheme 
is to be effective it needs the support of local govern- 
ment to deal with the problern of smaller authorities, 
and to provide the necessary authority to ensure 
compliance. To provide adequate training on some 
subjects, trainees may need to be seconded to another 
type of authority for short periods. 


29. Action on these lines is desirable as an aid to 
recruitment of new staff, who will thus be able to see 
that organized training is regarded in local government 
as a normal part of employment, as it is in other spheres, 
but it is also important because: 


(a) It will assist in securing the retention of the 
higher calibre entrant. 

(b) At present the average age on qualification is 
too high. 


Training for Management 


30. If local government is to make the most effective 
use of the quality of staff which we hope will be 
recruited in future, the need to provide post-qualifica- 
tion training needs to be fully recognized. Training in 
management subjects, as evidenced by the recent 
decision to establish facilities for commercial and 
industrial management training in London and 
Manchester, is especially important. 
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There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for this is the booklet with details of its 
operation, advantages and cost, produced by Shield Factors Ltd. 

Accountants, bankers, company secretaries and all concerned with the 
i function of finance have found this booklet of vital interest. It comes without 
charge or obligation and you are invited to write to Shield Factors or to 
’phone MINcing Lane 9236 for a copy. Then, if you wish, a representative 
will call to talk over the application of Shield Factors’ service to any specific 
| case. The first step is to contact the Manager, 


| SHIELD FACTORS LIMITED 


i formed by N. M. ROTHBOHILD & SONS ` ANGLO-AFRICAN SHIPPING CO, (8.A.) LTD. 
‘O. T. BOWRING & CO. LTD. EAGLE STAR INSURANOE CO. LTD. 
INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON LTD. 


81 PLANTATION HOUSE, MINCING LANE, E.C.3. TELEPHONE MINCING LANE 9236 
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PREPARATION OF 
PAYROLL FOR 
100 EMPLOYEES TAKES 2 DAYS, 


THB 4 
ACCOUNTANT 


By using the ANSON SYSTEM 
A PAYROLL OF 100 EMPLOYEES 


IS COMPLETED IN 3 HOURS 


WITHOUT ERRORS. 


Individual Tax Card, Payrolt 
Sheet; unperforated Pay 
Statement, Pay Envelope (and: 
Receipt if required). Yes! In 
one operation! P9, P11 and 
P35 Year End Returns-when 
you need them-—also in one 


operation. 





CONTRACT DEPRECIATION 


for Accurate prediction of transport costs 


Contract Depreciation offers a simpie, practical and 
economical way of operating your company’s trans- 
port fleet at an accurately predictable cost level. You 
obtain a much clearer picture of your fleet's profitability 
tender for contracts more competitively...and reduce 
dramatically your unproductive administrative time. 
There are numerous other worthwhile scventages 
of CD:— 


You get all the tax rellefs, including Investment allowance 


è Tailor-made contracts ~ fewer idle trucks of part loads 


Your fleet has higher profit-earning potential due” to greater 
availability 


Early, automatic vehicle replacement before heavy overhaul 
and repair bills become due~—and you get a new vehicle 
every time 


February 13th, 1965 - 


Anson PAYE systems cut out 
endless form filling, eliminate 
transcription errors and save 
65% in time. No special training 
is necessary. If you consider 
that you are spending too much 
time and money acting as an 
unpaid tax collector, and If you 
have a payroll of 16 of 15,000 
employees, you will surely want 
to know more about the Anson 
RAYE System. 


i For full details, without obliga- | 
eves tion fill in the coupon. 





GEORGE ANSON & COMPANY LIMITED. 
Sotway Hosee, Souttrwerk Street, 


Piersi siach te your Company hetteceedeag aod prin bo 





Please send me further detalle of the 
ANSON NO ERROR P.A.Y.E. SYSTEM. 


l _| want to savea a lot of time and money. 


Londem, B.E.1 Tet WATedoo 3322 | 


| A bembe of The, Laraos Lachurtries Group . io Adu j 


è Reduced repalrs and malntenance necessitates fewer skilled 
and scarce mechanics, and smaller workshop accommodation 


e Established over 15 years to ensure continuous service and the 
avallability of trucks to meet all your requirements 


GET ALL THE FACTS ON CD-—send for our brochure 
“Contract Depreciation — the reasons why”. Simply 
ask your secretary to clip the coupon to your letterhead 
and post it— TODAY I 


) FORD & SLATER LID 


MARBOROUGH ROAD SOUTH, LEICESTER - Telaphort: LENESTER 522282 
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PIONEERS OF THE LEYLARD APPROVED VEHICLE CONTRACT 
OPERATING SCHEME — STILL THE MOST ECONOMICAL 


Pe E 


To: FORD & SLATER LTD., NARBOROUGH RD. SOUTH, LEICESTER 
Yes! Please send me your brochure on Contract Depreciation 


Mark for the attention of 


| 
i 
| 
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To do this, the Institute considers that it is necessary 
to correct the appearance of decline, and to develop 


, a sense of direction for local government as a whole 


expressed in the form of a statement of intention and 
commitments, 


RELATIONS WITH THE PUBLIC - THE 
‘IMAGE’ OF LOCAL GOVERNMENT 
21. There is little doubt that the general impression 
which the public has of local government is not good 
enough and does not reflect fairiy on the interest and 


Opportunities which service in local government has 


to offer. Local government must take radical and 


“positive measures to improve its public relations if it 


is to attract members and officers of the top calibre. 


22. So many of the services performed by local 
authorities are very personal, and the contact between 
the local authority and the people often occurs when 
they are under stress — for example, with health, 
welfare and housing problems. In many of the personal 
contacts, the local authority possesses powers of 
decision which have an extremely important effect 
òn the future life of the individuals concerned, e.g. 
planning applications, compulsory purchase, appli- 
cations for licences and bye-law applications. In 
these circumstances, people are unavoidably highly 
sensitive to the manner in which their particular 
problems are treated, and therefore the responsibility 
for improving public relations in local government 
must be shared and felt by every person in the local 
government service. It is not something which can be 
satisfied solely by the appointment of a Public 
Relations Officer or by good relations with the Press, 
and other bodies on all matters of general public 
importance, desirable though these are. 


Influences on the ‘Image’ of Local 
Government 


23. There are a number of special features which 


contribute to the image of local government. Most of 
them are inherent in the system of democratic local 
government and, indeed, some of them are virtues of 
the system. Local government is not comparable to 
large organizations in the private sector. Such organi- 
zations are not open to the detailed public criticism 
and spend substantial sums of money either by direct 
advertising or other means to maintain a favourable 
image. This is all the more reason, therefore, why local 
government needs to tuke especial care in its public 
relations. 


24. What is discussed in the local council meeting 
which make the headlines in the local Press, and what 
is so published, and particularly the manner of 
publication, has a material influence on public opinion. 


25. Many decisions of management involve a degree 
of risk. This is inevitable if progress is to be made. 
It follows that some decisions will later prove to have 
beeni wrong. Local authorities should publicize 
examples where enterprise has been successful as the 
most effective means of putting errors into perspective. 

26. However successfully local government improves 
its approach to public relations, the image of local 
government will continue to be mainly dependent on 
the substance and manner of public criticism of the 
actions of local authorities, by the Press, political 
parties, other organizations and individuals. A careful 
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watch on abuses of public authority and on the stand- 
ards of public service and conduct are essential 
safeguards,. but the Press, political parties, other 
organizations or individuals who regard it as their 
public duty to criticize local authorities have, by the 
same token, a duty to the public to be constructive 
as well as destructive, to be fair in their criticism and 
the way in which it is presented, and to ensure that 
criticisms are put in the perspective of the work of the 
local authority as a whole. If criticism is continuously 
destructive and presented in a biased fashion, the 
public will be given a distorted impression of the work 
of the local authority. 


Differences between Private Organizations 
and Local Authorities 


27. The Institute draws attention to some of the 
differences between local government and other 
organizations in the private sector: 


28. Local authorities are publicly accountable for 
their actions. Local authorities are therefore subject 
to extensive and open public criticism, and the image 
of local government is affected by the substance of the 
criticism and, probably more important, by the manner 
in which it is made and in which it is answered. 

29. Decisions are made by local authorities by 
accepted democratic processes which takes time and 
slows down the process of decision-making, and this 


is reflected in the image of local government. 


30. It is difficult for people to relate the pace of 
development of services to what can be afforded. The 
process of financing local authority services is neces- 
sarily complex, and if the pace of development of a 
service or services is not as fast as many desire, it is 
inevitable that this should appear to reflect on the 
ability of the local authority to get things done. 


31. Reference has already been made to the com- 
plexity of the relationship between Central and local 
government which, again, must give the public a 
blurred impression of what local authorities are 
responsible for. 

The following are some specific matters to which 
attention is drawn: 


Council meetings 
32. The manner in which the business at many 
council meetings is conducted needs to be improved. 


Responsibility of chief officers 

33. Chief officers should be expected to take a 
positive role in public relations, and the arrangements 
made should be clearly defined. 


Staff responsibility for public relations 
34. The responsibility of everyone in local govern- 
ment for public relations needs to be made clearer and 
encouraged in the following ways: 
(i) the example from the top by the approach to 
public relations by members and chief officers; 


(ii) by direct and skilled advice on public relations 
as part of the basic staff training; 


(iii) by periodic review of arrangements. 
Skilled public relations 


35. There should be more skilled co-ordination of 
public relations at national and local level. 
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Replies to criticisms 

36. Very often replies to public criticisms are too 
late; are expressed in stilted language; and appear to 
be written with the object of giving the minimum 
amount of information necessary to contain the 
position. Whilst care needs to be taken in replying to 
criticisms, a much more positive approach needs to be 
adopted and encouraged. 


Official notices 

37. Oficial forms and official notices are often 
unduly legalistic and stilted in their wording, and are 
frequently more impersonal than is necessary. 


Buildings 

38. All too frequently local authority offices in which 
many members of the public are received are drab, 
forbidding and impersonal. 


Reception of visitors 
39. Arrangements for the reception and direction 


of people coming to a local authority office are often 
inadequate, inefficient and impersonal. 


Democratic practices 


40. Some procedures and arrangements are unduly 
complicated and slow because of the need to observe 
democratic practices. We would not presume to 
recommend encroachment on the basic democratic 
rights of people in relation to acts by local authorities 
but we think that sometimes provision in procedures 
for people to exercise their democratic rights could be 
made more efficient and effective, and that this would 
improve the image of local government. 


Case studtes 


41. We think that it would be helpful if a case tady 
of a range of public notices, forms and Press releases 
were undertaken, and alternative examples prepared. 


MANAGEMENT 


42. The third, and probably the most important, 
factor in attracting and retaining members and senior 
officers of high calibre is that local authorities need 
to be constituted and organized in accordance with 
modern concepts of management. 


43. We consider that the constitution and organiza- 
tion of local authorities should be on the basis of 
elected representatives of the people being responsible 
for policy, and that authorities should take decisions 
on the basis of the advice of their professional and 
technical experts. 


44. The main problem in considering the con- 
stitution and administrative organization of local 
authorities is the need to balance three functions: 


(i) democratic responsibility of members; 

(ii) the maintenance and efficient development of a 
wide range of services of different types and 
size; 

(iii) the co-ordination necessary to carry out and 
develop this range of services in the name of the 
local authority. 


45. In recent years there have been some marked 
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changes in the administration of local government. 
First, public demand to expand certain major local 
authority services, e.g. education, and highways, has 
been in recent years very strong, and there has con- 
sequently been increasing emphasis on getting things 
done. Secondly, the techniques employed by the 
professional and technical officers have become much 
more sophisticated and specialized. Thirdly, as 
services have themselves developed, many of them 
have become increasingly interdependent (for example, 
the relationship between housing, welfare and children 
problems, the relationship between the planning 
functions of local authorities and other services, 
particularly highways). Finally, there has been the 
growth in management services and an increased 
emphasis on management techniques and aids (for 
example computers, operational research, works study 
and O. & M.). 

Local authorities should be seen to be constituted 
to meet future needs in a manner which takes account 
of these trends and we make recommendations on this 
basis. 


Size of Authority 


46. Local authorities should be so constituted that 
they have resources and a range of services and 
responsibilities capable of attracting men and women 
of the requisite quality, and of achieving the necessary 
standard of efficiency in the services for which the 
local authorities are responsible. 


Members 


47. We believe that arrangements should not be 
directed at attracting members to local government 
from any particular class or section of society, but 
that members should be drawn from all sections of 
society. The qualities to be desired from members are 
that they are people of vision and judgement, who are 
interested in public service and who, by their variety of 
interests and experience, fairly reflect the views of the 
public. The senior officers would be responsible for 
providing the expert knowledge and for administering 
the services. 


48. We consider that: 


(i) in general, the number of members of a 
authority should be reduced; 


(ii) elections for councils should be held once 
every two years for half the council, and that the 
tenure of office of a councillor should be four 
years; 

(iii) there should be an age limit for membership of 
the council 

It is recognized that this would operate 
arbitrarily, and its imposition would result 
in local government losing the services of some 
still able, alert and forward-looking members, 
but we believe that on balance the need to 


attract a higher proportion of younger members 
offsets this loss; 


(iv) as a matter of good public relations, all 
employers in the private sector should be 
encouraged to give staff time and facilities to 
serve as members of local authorities and that the 
same encouragement and facilities be given to 
management and to staff; 
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(v) training arrangements should be made available 
to all new members of local authorities to give 
them the basic information of the functions, 
finance and administrative arrangements in 
their local authority. This training should not 
be aimed at making members experts in any 
particular field, but in giving them the basic 
information which members now need in order 
to meet their responsibilities to the public; 


(vi) members of special ability need to be given 
earlier opportunity to be chairmen of commit- 
tees, and this could be achieved by limiting 
the tenure of office; 


(vii) members should be paid expenses and re- 
imbursed loss of earnings on an adequate rather 
than a minimum. scale. 


Members ~ Policy Making 


49. Councils in their present form are too large and 
in other ways unsuitable bodies for originating policy. 
In many authorities the finance committee is in 
practice the body which considers and co-ordinates 
policy matters, and there are good reasons why this 
is so. Finance is the common thread running through 
the administration of all the services, and is with few 
exceptions an important consideration in major policy 
matters. The finance committee is independent of the 
executive services, is responsible for co-ordinating 
the finances of all services, and for these reasons is 
invariably a powerful committee. 


50. In some authorities a party political nucleus 
determines its main policy at meetings outside the 
council’s constitutional organization. In other authori- 
ties, where party politics may not play'a dominant 
part, an inner circle often considers policy in a similar 
manner. The present position, therefore, is that in 
many authorities these small influential groups fre- 
quently reach decisions without having heard and 
considered the advice of their professional advisers at 
first hand. We think that arrangements should be 
made to bring these groups into the formal con- 
stitution of local authorities. 


51. We consider that this can best be achieved by 
formally recognizing the practice of making the 
finance committee the policy committee of the council. 


52. In making this recommendation, we recognize 
that although finance is frequently a dominant con- 
sideration, this is not always the case, but the finance 
committee’s independence, its strength and its co- 
ordinating functions fit it for this role. We think that 
the case for the finance committee being the policy 
committee is stronger than the case for establishing 
a policy committee additional to and separate from the 
finance committee. 


53. Whatever the arrangements made, we consider 
that there are two fundamental principles which should 
be observed: 


(i) that a strong finance committee, independent 
of other services, should be responsible direct to 
the council for financial administration and for 
advising on the financial implications of all 
proposals; 

(ii) that the treasurer’s independent function should 
be maintained, and he should continue to have 
access to whatever body is responsible for 


THE 
ACCOUNTANT 


211 


deciding policy, and should continue to give to 
that body financial advice and information free 
from undue influence or bias. 


54. There are a number of alternative relationships 
which this policy committee could have to the council 
as a whole. Whatever these relationships are, the aim 
must be that the policy committee enjoys the general 
confidence of the council, and the constitution should 
ensure that changes in the membership in this policy 
committee are made so that this relationship is 
maintained. 


Members — Administration of Services 


55. We think that the committee system of local 
authorities needs radical alteration. Many com- 
mittees are too large and often sit for too long a time. 
The distinction between policy, which should be the 
concern of the committee, and administration, which 
should be the concern of the chief officer, is not 
maintained, and too much committee time is taken 
up on administrative detail. Chief officers themselves 
are partially to blame for this. Frequently they seek 
to cover their responsibilities with a protective cloak 
of committee resolutions. Inevitably, a dispropor- 
tionate amount of the time and attention of many 
chief and senior officers is given to attending com- 
mittees, and much of this time could be better spent 
in improving the administration of the services 
themselves. 


56. If the need for a policy-making body is accepted 
and if it is agreed that chief officers should be res- 
ponsible for administering services, the position of 
the present committee structure would need careful 
thought. There are some policy matters which would 
not justify the time of the policy committee; there is 
the need to provide machinery to consider individual 
cases (for example, major planning applications) in 
which the degree of public interest is high or which 
members consider justify raising in committee. For 
these reasons, and because of the variety and range of 
types of local authority services, it ts considered that 
a carefully planned committee structure is a necessity. 


57. We think that the number of committees should 
be reduced. For this purpose, it would be appropriate 
in some cases for one committee to be responsible for 
a range of services. 


58. Although we recognize the difficulties, we think 
that the preparation of an advisory code illustrating 
the distinction between policy and administration 
should be considered on a range of subjects where this 
is possible. 

sọ. The relationship between service committees, the 
policy committee and the council would need to be 
determined. In broad outline, main recommendations 
of service committees on matters of major policy should 
in the Institute’s view be referred to the policy com- 
mittee. It would, however, be an important part of the 
policy committee’s responsibilities to ensure that the 
policies of different committees and services are co- 
ordinated, and to stimulate service committees with 
new ideas. It should not operate simply as a sieve. 


Officers — Pay 


60. Some of the changes necessary to attract senior 
officers of high calibre to local government may be 
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taken either directly or by inference from previous 
sections of this evidence. These include more efficient 
organization of the local authority structure; firm 
responsibility to be placed on the chief officer for 
administration of services; and improvement in 
public relations. 


61. We note that the committee will not be con- 
cerned with the pay of staff, and the Institute itself 
is, as has already been stated, precluded by its Royal 
Charter from seeking the pecuniary gain of its 
members. Obviously, however, the pay, conditions 
and career prospects of senior local government staff 
are the most important influences on the future calibre 
of the staff, and any recommendation about the 
attraction in the future of local government to senior 
staff would be incomplete without a reference to this. 
In the past there were two outstanding attractions to 
the local government service compared to service 
in many other organizations. These were security 
and pensions. They are no longer dominant attractions. 


62. One principie which appears to be used in 
deciding the pay of persons in the public sector is the 
pay of persons occupying what are judged to be com- 
parable posts in the private sector. Because public 
money is involved, an attitude may be taken or inferred 
that pay and conditions of services for persons in the 
public sector should be varied, if a variation is justified, 
by changes to pay and conditions of comparable 
posts in the private sector. Such a policy takes no 
account of the difference in attraction between service 
in a local authority and service in other organizations 
and, if rigidly applied, would result in the conditions 
of pay and service in the local government service 
being one step behind that of other organizations. 


63. We think that it would be desirable that the 
principles upon which the pay and conditions of senior 
staff should be determined were formulated and made 
public. 


Officers — Superannuation 

64. We consider that superannuation legislation 
should be amended so that senior officers leaving the 
public service do not lose accrued pension rights. 


Officers ~ Employer fjemployee relationship 
65. Some prospective senior officers of high calibre 
may be deterred’ from considering employment in the 
local authority service for the following reasons: 
‘the risk of public discussion of salary, conditions 
of service and other personal matters; 
the belief that their employment and advance- 
ment may be dependent not upon their ability but 
upon whether their advice is likely to be acceptable 
to the council. 


66. ‘The local government service as a whole has an 
extremely good record in the respect and dignity with 
which staff are treated, but these two matters are 
clearly ones upon which prospective senior staff may 
be particularly sensitive. 


The Treasurer 


67. ‘There are two basic principles which in the 
Institute’s view together form the keystone of sound 
financial practice in the local government service. 
‘These are: 
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(i) the independence of ‘the treasurer in carrying 
out the treasury function; 


(ii) the right and duty of the treasurer to report 
direct and to give financial advice to those 
responsible for taking decisions (whether mem- 
bers or officers) on the financial implications 
of any proposal. 


68. The treasurer must continue to be independent 
of all other chief officers if he is to be free to do 
his duty in respect of the treasury function, whether 
it is popular or not. He should be independent of 
all bias if he is to give and to be seen to give impartial 
financial advice. He must continue to be independent 
in the exercise of his legal and professional obligations 
as trustee of public funds. 


69. By the same token, the right of the treasurer to 
report direct on financial implications is a well- 
established principle, and it is his duty to give impartial 
financial advice and information direct to whoever is 
responsible for taking a decision which has financial 
implications. 

70. We have registered these principles in the 
evidence because of the importance we attach to them 
and because we consider that these two features 
represent fundamental principles which it is essential 
to maintain, whatever changes occur in the future. 


71. We are of the opinion that every local authority 
should appoint a full-time treasurer who should also 
be chief financial officer. The present legal position 
is that the clerk and treasurer shall not be one and the 
same person, and we consider that this principle 
should be upheld and that whatever changes are 
recommended, the office of treasurer should continue 
to be separate from and independent of any other 
office. We also recommend that the treasurer should 
have the same security of office as at present applies 
to the Clerk of the County Council under section 100 
of the Local Government Act, 1933. 


Co-ordination of Services 


72. We consider that the efficiency of local authorities 
has become increasingly dependent on the success of 
the co-ordination of the various services. 


43. The structure of local authority departments at 
the present time could be analysed as follows: 


Executive departments 
those departments which are responsible for the 
performance of particular services — education, 
health, fire, etc. 


Service departments 
those departments which provide specialist services 
for the executive departments, for example, 
architect’s, works, etc. 


Co-ordinating departments 
those departments responsible for co-ordinating 
the administrative and financial work of the local 
authority as a whole — these are the Clerk’s and 
the Chief Financial Officer’s departments. 


74. We therefore consider the roles of the two main 
co-ordinating departments and the relationship between 
the council and the chief officers of those departments. 


75. In general terms, the clerk of the council is 
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Do you advise 

owners of 

PRIVATE COMPANIES 
wishing to 


* Realize some of their capital? 


* Protect their Company from the effects of penal 
taxation? 
* Secure a source of finance for further growth? 


* Obtain access to wide management expertise -- but 
continue to run their own business in their own way? 


Then talk now to the Tilling Group of Companies 


Write in confidence to: 

Managing Director 

THOMAS TILLING LIMITED 

Crewe House, Curzon Street, London W1 
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l Life Problem... 


Which university would 
you say is the older— Friends’ Provident have 
Oxford or Cambridge, advised on Life Assurance 
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ask an ‘Oxbridge’ man? 
130 years. 


FRIENDS’ PROVIDENT 
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primus inter pares of all chief officers, and, in this 
role, plays an important part in co-ordinating services. 
The clerk has no general executive powers over other. 
chief officers; he is generally accepted as being 
responsible for initiating consideration of changes and 
also for making recommendations to council and to 
committees on matters affecting the general admini- 
stration and constitution of the local authority. He is 
also responsible for legal, administrative and cere- 
monial work and advice. 


76. The chief financial officer is financial adviser to 
the council, committees and departments; accountant 
responsible for the provision and interpretation of 
management accounting information at all levels; 
paymaster and receiver; and is responsible for financial 
administration throughout the authority. Finance is 
reflected in all transactions of a local authority and 
financial administration and procedures form one of 
the major co-ordinating influences. The treasurer has 
a statutory duty to supervise the arrangements for all 
receipts and payments (section 58 of Local Government 
Act, 1958). He has no general executive powers over 
other chief officers. 


477. Co-ordination and common standards are 
achieved in a number of other ways, for example: 


Common Practices 
financial regulations; 
accounting routines; 
establishment control. 


Co-ordination 
revenue and capital budgets; 
capital programmes. 


Common Services 
data processing, using in larger authorities, 
electronic computers; 
other services; 
central purchasing; 
O, & M. etc. 


78. We believe that there are serious disadvantages in 
making one person (a general manager or a city 
manager) responsible for all local authority services 
and in making all other chief officers subordinate to 
him. We do not consider that either the clerk or the 
chief financial officer should be placed in an executive 
position over other chief officers. 


79. As regards policy, if the executive powers of the 
manager over other chief. officers are expressed in 
general terms, we think that it will be difficult, if not 
impossible, to draw the line between the functions of 
the policy-making body within the council, and the 
manager. 

80. As regards administration, we see a difficulty 
of the same order of importance if an attempt is made 
to frame executive powers of the manager with the 
object of specifically excluding policy from those 
powers. In this latter event, there would be the added 
difficulty that the many chief officers of the various 
services would have a continuous problem in defining 
to whom they were ultimately responsible. Further- 
more, we think that the wide range and type of services 


. carried out by local authorities makes it unwise to 


place general responsibility for their day-to-day 
administration in the hands of one person. 
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81. Although, therefore, we consider that the 
concept of a city manager to whom all chief officers are 
responsible is inconsistent with democratic local 
government in this country, we nevertheless consider 
that changes should be made in the organization of 
local authorities to improve co-ordination. 


82. We consider that: 


(i) as regards policy, co-ordination of the work of 
a local authority should be one of the main 
responsibilities of the policy committee whose 
functions and place in the constitution of the 
local authority we have previously outlined; 


(ii) emphasis of the role of the clerk in recent years 
should be recognized by a change of title to 
‘Chief Administrative Officer’. We consider that 
selection for the post of chief administrative 
officer should be open to appropriately qualified 

2 persons in local authorities and also outside 
local government. We think that the chief 
administrative officer should be sufficiently 
detached from the day-to-day administration 
of the local authority to take a broad view of its 
activities. He should accordingly be free of 
normal departmental responsibilities, such as 
legal advice and work, and administration of 
management services, etc. He should, however, 
act as secretary to the local authority; 


(iii) as regards the future role of a chief financial 
officer in co-ordinating services, the financial 
administration of a local authority and the 
financial routines throughout the authority 
represent a major part of the day-to-day 
administrative work of a local authority, and 
together with the systems of accounting, costing, 
budgetary and establishment control, are the 
most important instruments for co-ordinating 
administration. Taking account of the influences 
of electronic data processing in the future, it is 
clear that in many local authorities the financial 
procedures will increasingly be integrated as one 
whole so that the basic information relating to 
employees, services, and materials, can auto- 
matically be taken into account in all those 
accounts, records and statistics upon which they 
have an effect. The financial and associated 
routines will form the core of the local 
authority’s financial, management, establish- 
ment and statistical data and records, and we 
consider that changes in the co-ordinating role 
of the chief financial officer lie in developing 
this integrated service and in providing other 
management services; 

(iv) it is becoming increasingly recognized by many 
chief officers that in meeting the major problems 
facing local authorities in the future (for 
example, planning, re-development, traffic, 
housing, personal services and provision for 
leisure) professions will become more inter- 
dependent upon each other’s services, and team 
work will be an essential feature. 


Conclusion 
83. If the committee think it helpful, we should be 
happy to appoint representatives to give oral evidence, 
and to assist the committee in its work in any other way 
they think useful. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


SPECIAL AND ORDINARY MEETINGS OF THE COUNCIL 


At special and ordinary meetings of the Council held on 
Wednesday, February 3rd, 1965, there were present: 


Mr W. Guy Densem, President, in the chair; Mr Robert 
McNeil, Vice-President; Messrs J. Ainsworth, C.B.E., J. F. 
Allan, G. R. Appleyard, W. L. Barrows, T. A. Hamilton 
Baynes, J. H. Bel, C. J. M. Bennett, Sir Henry Benson, 
c.B.B., Sir William Carrington, Messrs G. T. E. Chamberlain, 
D. A. Clarke, C. Croxton-Smith, E. Hay Davison, S. Dixon, 
J. V. Eastwood, W. W. Fea, Sir Harold Gillett, Bt, M.C., 
Messrs J. Godfrey, G. G. G. Goult, L. C. Hawkins, c.3.z., 
J. S. Heaton, J. A. Jackson, R. O. A. Keel, Sir William 
Lawson, C.8.E., Messrs R. G, Leach, C.B.£., R. B. Leech, 
M.B.E., T.D., E. N. Macdonald, p.g.c., R. P. Matthews, 
D. 5. Morpeth, W. Bertram Nelson, C.B.£., W. E. Parker, 
c.B.8., S. J. Pears, F. E. Price, Sir Thomas Robson, M.B.E., 
Messrs J. D. Russell, R. G. Slack, D. Steele, A. G. Thomas, 
A. H. Walton, R. Walton, F. J. Weeks, E. F. G. Whinney, 
J. C. Montgomery Williams, R. P. Winter, C.B.B., M.C., T.D., 
E. K. Wright. 


Sir Winston Churchill 


The President informed the Council that he had been 
present in St Paul’s Cathedral on January 30th, r965, 
for the State funeral service of the late Sir Winston 
Churchill. 


Election to the Council 


Mr Robert Walker Cox, F.c.a., Nottingham, was 
elected a member of the Council to fill the vacancy 
caused by the resignation of Mr Paul Francis Granger, 
F.C.A. 


Appointment to Committees 


Mr R. W. Cox, F.c.A., was appointed to serve on the 
District Societies Committee. 

It was reported that Mr D. F. Pratten, F.c.a., had 
been appointed to serve as a co-opted member of the 
Examination Committee. 


Statements on auditing: 
Auditors’ reports on group accounts 


The Council approved a statement on auditing, No. 5, 
Auditors reports on group accounts, for publication 
and circulation to members. The document will be 
circulated to members with the next supplement to 
the Members’ Handbook as section Us. The date and 
price of publication for sale will be announced in due 
course, 
British Medical Association 

The Council approved the following statement for 
publication: 

“The Council received an inquiry from the British 
Medical Association as to whether, by forming a small 
department manned by its own staff to extend the present 
practice of giving general advice on accountancy and 
taxation problems to its members when required, the 
British Medical Association would be transgressing the 
ethics and practice of a sister profession. 

‘Since the inquiry issues affecting the accountancy 
profession as a whole, the Council consulted The Institute 


t Meanwhile, the statement is reproduced on page 187 et seq 
of this issue, 


of Chartered Accountants of Scotland, The Institute of 
Chartered Accountants in Ireland and The Association of 
Certified and Corporate Accountants. 

‘The Council has informed the British Medical Associa- 
tion that there would be no professional objection to the pro- 
posed advisory service so long as it does not include the 
preparation o oe accounts or individual negotiations 
on taxation matters on behalf of members of the British 
Medical Association, Assurances on both these points have 
been received from the British Medical Association.’ 


U.E.C. 
It was reported that Sir Thomas Robson, accompanied 
by Mr P. Carrel (Under-Secretary), had attended a 
meeting of the Executive Committee of the Union 
Européenne des Experts Comptables in Brussels on 
January 23rd, 1965. 


Institute Auditors 
The Council received with regret notice of the death of 
Mr Leonard Walter Bingham, F.c.A., one of the 
Institute’s auditors since 1955. It was decided that the 
vacancy in the office of auditor be filled by the appoint- 
ment of Mr Bernard William Rivett, F.c.a. 


University of Bristol 
It was reported that Mr C. Croxton-Smith, M.A., 
LL.B., F.C.A., had been reappointed as the Institute’s 
representative on the Court of the University of Bristol 
for a further term. 


Examination Results - November 1964 


It was reported that the results of the examinations 
held in November 1964 were as follows: 











Passed Failed Total 
Old Intermediate .. Ss 297 313 610 
Old Final .. es a 948 1,145 2,003 
1,245 1,458 2,703 


[The names of the successful candidates and the 
recipients of prizes and certificates of merit were pub- 
lished in last weeks issue of The Accountant]. 


Articles and Examinations 
It was reported that the following applications under 
various bye-laws relating to articles and examinations 
had been granted or refused during the six months 
ended December 31st, 1964. Granted Refused 
Bye-law 48: Permission to take an articled 


clerk for the first time 288 o 
Bye-law 50: Additional articled clerks 4 o 
Bye-law 52 (c): Granting of a Preliminary 
certificate by virtue of age and experience 26 I 
Bye-law 64 (a): Reduction in period of 
service under articles — overseas graduates 55 4 
Bye-law 64 (6): Reduction in service under 
articles 35 2 


Bye-law 66: Permission to follow another 
business or occupation while under articles 
to the limited extent specified in the appli- 
cation 13 o 


ee  —————— 
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Granted Refused 

Bye-law 67 (b) (iv): Permission to spend up 
to six months in an industrial, commercial 

or other suitable organization during 

articled service 15 2 
Bye-law 67 (b) (v): Permission to spend up 

to six months on secondment to another 

member in practice in the United Kingdom I o 
Bye-law 84 (a): Permission to sit the Inter- 
mediate examination earlier than normally 
eligible 

Former bye-law 86 (a): Permission to sit the 
‘old’ Final examination, after completion of 
articled service, earlier than normally 
eligible 48 e) 
Bye-law 88 (b): Exemption from the Inter- 

mediate examination 16 12 


Registration of Articles 


The Secretary reported the registration of 196 articles 
of clerkship during December, the total number since 
January rst, 1964, being 3,511. 


The P. D. Leake Trust 


The Council approved for publication the accounts of 
the P. D. Leake Trust for the year to October 31st, 
1964, a report on the administration of the trust and a 
report of the P. D. Leake Committee. A booklet 
containing these reports and accounts may be obtained 
without charge on application to the offices of the 
Institute by any interested person. 


Admission to Membership 


The following was admitted to membership of the 

Institute: 

Baines, Gerald Charles, B.COM., A.C.A., a1965; 29 Clive 
Avenue, Ipswich. 


Fellowship 


The Council acceded to applications from nineteen 
associates to become fellows under clause 6 of the 
supplemental Royal Charter. 


Incorporated Accountant Member 
Becoming an Associate 


The Council acceded to an application from the 

following incorporated accountant member for election 

as associate under clause 6 of the scheme of integration 

referred to in clause 34 of the supplemental Royal 

Charter: 

{YMoate, Keith Alan, a.8.a.a., 21961; Moate, Thorpe & Co, 
40/41 St Andrew's Hill, London EC4. 


Members Commencing to Practise 


The Council recetved notice that the following mem- 

bers had commenced to practise: 

Adcock, Oliver John Willamot, A.C.A., @1959; tBishop, 
Fleming & Co, 1 Barnfield ‘Crescent, Exeter, and at 
Dartmouth, Paignton and Torquay. 

Ashworth, Colin, A.C.A., 41962; *Roche, Ashworth & Co, 
113 Marple Road, Offerton, Stockport. 

Baulcombe, William Frederick, A.C.A., 41964; Ernest Hall 
& Co, Curtis House, 12 Poplar Road, Solihull, Warwicks. 

Billingham, Kenneth John, A.C.A., a1g64; Ernest Hall & Co, 
Curtis House, 12 Poplar Road, Solihull, Warwicks. 

Bottomley, David Hugh, A.C.A., a1962; Philip P. Devine & 
Co, 209 South Street, Romford, Essex. 

Bowler, Gordon Roger, A.C.A., 41934; 11 West Street, 
Knighton, Radnorshire. 

Bramley, Colin, A.C.A., aS1955; F. L. Gardiner & Co, 12 
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Alma Square, Scarborough, and at Kirbymoorside, 
Malton and Pickering. 

Brecknock, Anthony Bernard Page, A.C.A., 21963; Winkley 
& Clarke, Ashbourne House, 51 Forest Road East, 
Nottingham. 

Chhabra, Krishan Chand, A.C.A., a1964; 79 Belsize Lane, 
London NW3. 

Coxe, Clifford Arthur Michael, A.C.A., 21961; [Down & Co, 
22 City Road, London ECr. 

Cross, David Spencer, A.C.A., 41963; Crumpton, Homer 
& Co, 402 Stourport Road, Kidderminster, Worcs, 

Dallow, Arthur Thomas, A.C.A., 41962; Britannia House, 
19 High Street, West Bromwich. 

Davey, James Alexander, A.C.A., 41963; 
Brown & Co, 12 Old Square, Linco 
WCa2, and at Croydon. 

Derenburg, Michael Percival, A.C.A., 21961; ‘Lyntonmore’, 
The Ridgway, Pyrford, Woking, Surrey. 

Dodds, Brian Alfred, A.C.A., a1964; Stagg, Richardson & 
Dodds, 33 Station Road, Chadwell Heath, Romford, 
Essex, 


Prideaux, Frere, 
's Inn, London, 


Donert, Paul Stephen, A.C.A., a1961; Hacker Rubens, 
Phillips & Young, 76 Brook Street, London Wy, and at 
Manchester and Nottingham. 

Doody, Neil Beresford, A.C.A., 21964; Stewart & Co, Knoll 
Road, Camberley, Surrey. 

Dore, Beverley John, A.C.A., a@1962; John Baker, Sons & 
Bell, Cunard House, 88 Leadenhall Street, London EC3. 

Druce, John Birkett, A.C.A., a tig the ; J. B. Druce & Co, The 
Lodge, Warrenfield, Hertfo 

§Evans, William Arnold, A.S.A.A. aan ‘++Prideaux, Frere, 
Brown & Co, 12 Old Square, Lincoln’s Inn, London 
WCa2, and at Croydon. 

Fellows, Roger David, A.C.A., a1962; Arthur L. Blower & 
Co, 4 Princess Street, Wolverhampton. 

Finchett, Henry John Dunn, F.c.a., 41952; Ball, Baker, 
Deed & Co, Lloyds Bank Buildings, 55/61 Moorgate, 
London ECa, 

Firth, Barry, A.C.A., a@1960; Cresswell Crabtree & Sons, 
Martins Bank Chambers, Hebden Bridge, Yorkshire, and 
at Halifax and Todmorden. 

Foster, Brian Thomas Edward, A.C.A., a1962; Foster, West 
= Co, 38 Dryden Chambers, 119 Oxford Street, London 


A 

Gelling, Robert Raisbeck, F.c.a., a1954; Wenham, Major & 
Clarke, 89 Cornwall Street, Birmingham 3, and at London 
and Walsall. 
Gillibrand, Michael Francis, A.C.A., a@1961; M. Wasley 
Chapman & Co, 5 Victoria Square, Whitby, Yorkshire. 
Glover, John Selwyn, A.C.A., a1960; Deacon & Co, Lloyds 
Bank Chambers, Greyfriars Lane, Coventry. 

Grass, Derrick George, A.C.A., a1959; Jewitt, T 
Swinbank, Barrington House, 2 Bowesfield Di 
Stockton-on-Tees. 


a Indicates the year of admission to the Institute. 

aS Indicates the year of admission to The Society of 

Incorporated Accountants. 

§ Means ‘incorporated accountant member’. 

§] Means ‘Member in practice’. 

Firms not marked +, tt or * are composed wholly of char- 

tered accountant members of the Institute. 

+ Against the name of a firm indicates that the firm, though 

not wholly composed of members of the Institute, is com- 

posed wholly of chartered accountants who are members 

of one or another of the three Institutes of chartered 

accountants in Great Britain and Ireland. 

++ Against the name of a firm indicates that the firm 

includes an incorporated accountant member of this 

Institute and is composed wholly of members of one or 

another of the three Institutes of chartered accountants in 

Great Britain and Ireland. 

* Against the name of a firm indicates that the firm is not 

wholly composed of members of one or another of the three 

ie eg of chartered accountants in Great Britain and 
an 
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Greenwood, Cedric, A.C.A., a@1955; Marre oa & Atkinson, 
Carlton House, Bull Close Lane, 

Griffiths, David, A.C.A., 41964; W. Genie Jones & Co, 
6 Upper Park Street, Llanelly. 

Guttentag, Clarence, B.8C.(ECON.), A.C.A., a1964; *Maurice 
bas & Co, Hillview House, 2 Stamford Hill, London 

16, 

Guy, Terence Keith, A.C.A., 21963; *Watts, Guy & Co, 
6 Priory Road, Dudley, Worcs. 

Harrison, David Bernard Kosta, M.A., 
Harrison, Son, Hill & Co, Charter House, 52 Gloucester 
Place, London Wr. 

Harrison, David Richard, A.C.A., @1957; H. Hague, Sharp 
& Co, Retiro Chambers, 2 Waterloo Street, Oldham. 
Hart, Robert James Morrill, A.C.A., a1961; J. B. Nicholson 
& Co, 31 Castle Street, High Wycombe, Bucks; also at 
London and Richmond, Surrey, Sprague Nicholson 

Morgan & Co. 

Hartley, David, A.C.A., a1g60; *“Summerhayes & Co, 16 
Hammet Street, Taunton, Somerset. 

Hawkins, Keith Raymond, A.C.A., a1960; Jacob, Cavenagh 
& Skeet, 37 Norfolk Street, Strand, London WCa. 

Hawkins, William John, A.C.A., @1955; James Worley & 
_ Sons, 16 Union Court, Old Broad Street, London ECa2, 
“and at Ilford and Kingston upon Thames. 

Holmes, Philip Laurence Robert, A.C.A., a1961; R. H. March 
Son & Co, Westgate House, Spital Street, Dartford, Kent. 

Huber, Peter Eric, F.c.a., a.S1 9493 Ja a | ace” Maxwell Chalmers 
& Co, 180 Fleet Street, Lon 

Jacklin, John Nicholas, B.COM., ee ax1964; Hindle & 
Jepson, 10 Borough Road, Darwen, Lancs. 

Jackson, John Stephen, A.C.A., 219643 Jackson Stephen & 

o, Britannic Chambers, Leigh Road, Leigh, Lancs. 
neon: Albert Clive, A.C.A., are *Neal & Neal, York- 
ahire House, 18 Chapel Street, Liverpool 3. 

Jepson, James Roland, B.COM., A.C.A., 21963} Hindle & 
ees ro Borough Road, Darwen, 

Jones, Leslie Gordon, A.C.A., arg6r; W. Nicklin & Co, 66 
Mosley Street, Manchester 2. 

Kalindjian, Missak Sarkis, F.C.A., 
Terrace, London NW8. 

Kelk, Graham Howard, A.C.A., a1962; Ransom Harrison & 
Lewis, 267 Giossop Road, Sheffield 10. 

Kemp, Brian William, A.C.A., a1962; 9 New Road, Holly- 
wood, near Birmin 

Koeller, Melvyn Aubrey, A.C.A., 21959; 72 Ormesby Way, 
Kenton, Middlesex. 

Kon, Stanley, A.C.A., a1960; Everard Goodman, Weston & 
Co, 86/87 Wimpole Street, London W1. 

Lamusse, Marie Joseph Raymond, A.C.A., @1959; 10 
Intendance Street, Port Louis, Mauritius. 

Lee, David Edwin, A.C.A., aS1954; *Parkhurst, Cuthbert 
& Black, Sackville House, Sackville Street (P.O. Box 50), 
Livingstone, Zambia. 

Long, Robin, A.C.A., aS1957; Kingston, Smith & Co, 110 
Cannon Street, London EC4. 

Lowe, Michael John A.C.A., a1g60; H. Tranter & Co, I4 
Chapel Street, Dawley, Salop, and at Oakengates. 

‘Maxwell, John David, B.A., A.C.A., 21963; John Adamson, 
Son & Co, 1 Chancery Place, Booth Street, Manchester 2; 

_ also at Bolton, James Carter & Sons, ` 

Mitchell, Joseph Gordon, A.C.A., a1957; Bairstow & 
Atkinson, Carlton House, Bull Close Lane, Halifax. 

Modha, Vrajlal Ladhubhai Jivabhai, A.C.A., 21964; Modha 
& Modha, 7 Iganga Road (P.O. Box No. 723), Jinga, 
Uganda. 

Morgan, David Llewellyn, A.C.A., a1960; Alfred Tooke & 
Co, 100 Park Street, Grosvenor Square, London Wr. 
Morris, Richard Colin, B.A., A.C.A., 21964; Morris, Cattell 
& Co, 11 Egerton Road, Queen’s Park, Bournemouth. 
Newth, John Thompson, a.c.a., a1959; C. Neville Russell 

& Co, 171 High Street, Egham, Surrey. 

Oakley, Leslie Charles, E.C.A., 281954; Fairclough, Oakley 
& Co, Barclays Bank Chambers, Church Street, Reigate, 
and at Eastbourne. 


a1g51; 99 Hamilton 
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Phillips, John Wilson, M.A., A.C.A., 21959; 1 Barnwood, 
Brooklea Park, Mill Road, Lisvane, near. Cardiff. 

Pinder, John, A.C.A., 21962; Smith & Garton, 22 St. John’s 
North, Wakefield, and at Huddersfield. 

Poulard, Christopher, A.C.A., a1964; W. J. Calder, Sons & 
Co, go Jermyn Street, London SWr. 

Rabin (Mrs), Hilary Josephine, a.c.a., a1964; 29 Lodge 
Avenue, Elstree, Herts. 

Rawlinson, Brian, A.C.A, a1957; Tunnard, Turner & Co, 
Purflett Place, King’s Lynn. 

Rogers, Peter Harold, A.C.A., 21964; C. W. Elliott & Co, 
121 Commercial Road, Southampton, and at Poole. 

Sharples, Neville, F.c.a., a1954; Brannan, White & Charlton, 
Blossom’s Inn, 23 Lawrence Lane, London ECa, and 
at Hutton. 

Slader, Kenneth William, A.C.A., 41959; J. & A. W. Sully 
& Co, 75 South Street, South Molton, North Devan, and 
at Barnstap le. 

Smith, Arnold Graham, F.C.A., @19543 +Rossiter, Smith & 
Fleming, gt Crane Street, Salisbury, Wilts. 

Spofforth, Ian James Richard, A.C.A., @1962; Spofforth, 
Hews & Burn, Tudor Court, 52 Richmond Road, 
Worthing, and at Chichester, London and Storrington. 

Sullivan, Anthony Nicholas John, a.c.a., a1955; tBall, 
Baker, Deed & Co, Lloyds Bank Buildings, 55/61 
Moorgate, London EC2. 

Tait, Douglas William, F.c.a., a1954; “Marshall & Tait, 
64 Parchment Street, Winchester. 

Taylor, James Nigel Rodney, A.C.A., a1964; 22 East Mead, 
Cherry Tree, Aughton, Lancs. 

Thomas, Rees Samuel, A.C.A., a1960; Walter Hunter, 
Bartlett, Thomas & Co, 24 Bridge Street, Newport, Mon. 

Waddington, John Russell, A.C.A. a1959; Proctor & 
Proctor, 43 Westgate, Burnley, and at Manchester and 
Nelson. 

Walker, Alan John, A.C.A., 21962; Bilbao House, 36 New 
Broad Street, London ECz. 

Wells, Arthur George, F.C.A., 41951; Weeks, Hillyard & Co, 
Finsbury Court, F insbury Pavement, London EC2. 

White, Michael John, A.C.A., 41959; M. St Jobn White & 
Co, 18 Cromwell Road, Worcester Park, Surrey. 

Williams, Thomas Gaines, F.C.A., 21939; Rogers & Co, 
Ashbourne House, Woodland Road East, Colwyn Bay. 

Wolf, Michael Lewis, B.COM., A.C.A., a1g6o; Cyril Paine & 
Co, Barclays Bank Chambers, x Ripple Road, Barking, 

Bex, 


Re-admission to Membership 


Subject to payment of the amounts required by the 
Council, two former members of the Institute were 
re-admitted to membership under clause 23 of the 
supplemental Royal Charter. 


Change of Name 


The Secretary reported that the following changes of 

name have been made in the Institute’s records: 

Mon Arthur Leonard to Morton, Arthur Leonard 
obert, f 

Nossek, Geoffrey Norman to Norton, Geoffrey Norman. 


Resignations 


The Council accepted the resignations from member- 

ship of the Institute of: 

Booth, Maurice Dalby, F.c.a., a1916; 17 Buckingham Road, 
Newbury, Berks. 

Brierley, Stanley, F.C.A., a1922; 16 Agden Park Lane, 
Broomedge, Lymm, Cheshire. 

Butler, Edward Duffin, ¥.c.a., a1go6; ‘Withdean’, Mare 
Hill, Pulborough, Sussex. 

Collinge, Robert Kitchen, F.c.A., a1932; 143 Cold Bath 
Road, Harrogate. 

Deakin, James, F.8. rts aSi934; Borough Treasurer, The 
Royal Borough of Kensington, Town Hall, Kensington, 
London W8. 
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Drummond, Maurice John Heneage, F.C.A., 41921; Hayes 
Lea, Longhills Road, Church Stretton, Salop. 

Fettes, Albert George, F.c.A., a@S1Q153 12 rare Hill Road, 
West Wickham, Kent, 

Hollis, Leonard, F.C.A., a1932; “The Briars’, Ockham Road 
North, East Horsley, Surrey. 

Jennings, Thomas Nathan, F.c.A., aS1g11; ‘Woodcroft’, 
Wonersh Park, near Guildford, Surrey. 

Parsons, Richard Edward, F.C.A., 41930; 34 Claygate Lane, 
Hinchley Wood, Esher, Surrey. 

Randle, Kenneth Roy, A.C.A., 41958; 33 Catherine Street, 
London WC2z. 

Rogers, Maurice oe F.C.A., 21935; 2 Valentine Court, 
Dane Road, Seaford, Sussex. 

Rutherford, Sir John George, F.C.A., 21909; Red House, 46 
Beechwood ‘Terrace, Sunderland. 

Smith, Francis William, F.C.A., @S1925; The Forge, 
Dunkeswell, Honiton, Devon. 

rice Guy, F.C.A., 21920; Fern Lodge, Duffield, Derby- 


Taylor lor, Peter Spence, F.C.A., 41930; 451 Birmingham Road, 
ordesley, Redditch. 
Thomas, Basil Lewis, B.COM., F.C.A., @1918; 73 Sherwell 
Lane, ‘Chelston, Torquay. 
Vowles, Benjamin Ewart, F.c.a., a1928; “The Laurels’, 
Brent Road, Berrow, Burnham-on-Sea, Somerset. 


Wadley, Leslie Dolphin, F.S.A.A., 251939; 6 Newlands Way, 


Broadstone, Dorset. 

Wailes-Fairbaim, Andrew George, B.A., A.C.A, @1955; 
Horncliffe Mains, Berwick upon T 

Whyman, Douglas Alexander, F.c.a. , a1938; ‘Cader View’, 
Barmouth, Merioneth, North Wales. 


Deaths of Members 
The Council received with regret the Secretary’s report 


of the deaths of the following members: 


Mr Herbert Charles Addiscott, F.c., Florida, U.S.A. 
y, Edwin Dodds Archbold, F.c.a., Preston. 

Mrs Vivienne Kate Arnott, F.c.a., Hornsea, Yorks, 

Mr Ernest James Asbridge, F.c.a., Monmouth. 

Charles Stuart Asbury, F.c.A., Shrewsbury. 

Stanley James Ashby, a.c.a., Tunbridge Wells. 
Arthur Ashton, F.c.a., Hull. 

Harry Baker, F.8.A.A., Cape Town. 

Thomas Herbert Baker, F.c.a., Chedworth. 

Leonard Walter Bingham, F.c.a., London. 

Walter Herbert Boarder, F.c.a,, Hamilton, Bermuda. 
Montague Bound, F.c.a., Southampton. 

y- Gerald Brown, F.c.a., London. 

Reginald Brown, F.c.a., London. 

Francis George Bryant, F.c.A., Langport. 

James Highley Cave, F.Cc.A., New Fone U.S.A. 
Percy George Child, F.c.a., West Wickham. 
Kenneth William Stuckey Clark, F.c.A., London. 
Leslie Charteris Coffin, B.SC.(ECON.), F.C.A., Brighton. 


Mr John Philip Cole, F.c.a., Stevenage. 

» Alan Lawrence Mansell Collins, F.c.a., London. 

» Frederick James Connor, F.c.a., Manchester 

„ Leslie Noel Coombe, F.c.a. , Lyndhurst. 

» Jobn Vaughan Davies, F. C.A., Ruthin. 

» Harold Victor Davis, F.c.a., Glastonbury. 

» Henry Thomas Davis, F, S.A.A., Wirral. 

» David Cameron Negus Duncan, F.C.A., Nottingham. 

» Bernard Walter Alfred Ellingham, F.c.A., Kuwait. 

» Edwin Howard Flew, 0.3.£., F.C.A, Surbiton. 

» Wiliam Clifford Foulds, F.C.A., Sheffield. 

» William James Furnival, r.c.a., Bournemouth. 

» lan Waveney Girvan, F.c.A., Basingstoke. 

» Bryan Grierson, F.c.A., Blackburn. 

» Wilfrid Grimshaw, O.B. E., F.C.A., Romiley. 

» Hugh Trevor Guerrier, p, C.A., Cape Town. 

» Bishadendu Gupta, F.S.A.A., Pa tna, 

» George Copland Temple Hadrill, r.c.a., Arundel. 

» Edward Irvine Hallas, F.c.a., Bradford. 

» John Hannan, F.S,A.A. ' Pudsey, Yorks, 

»» John Stead Hanson, F.C.A., Ossett, Yorks. 

» Archie Edward Herbert, r.c.a., Sanderstead. 

» Harry Nelson Howorth, T.D., F.c.A., Epsom. 

» Bernard Walter Hunt, F.c.a., Birming 

» Thomas Stanley Hunter, r.c.a., Newcastle upon Tyne. 

»» Leicester Iredale, F.c.a., Stockport. 

» Evan Winlow Jones, F.c.a., Hatch End. 

» Robert Egerton Kay, F.c.a., Stockport. 

» Peter Henry Krusin, B.A., A.C.A., London. 
Alastair Macdonald, M.B.E., F.8.a.4., Edinburgh. 
» Cecil William James Mason, F.C. ran Oxshott. 

» Selwyn Parkinson, F.c.a., Leicester. . 
», Jehangie Hormusji Patel, F.8.a.a., Bombay. 
» Graham Warwick Pearse, A.C.A,, ‘Worcester Park. 
» Thomas Wilford Pell, F.c.a., Nottingham. 
» Malcolm Alister Phillips, a.c.a., Lincoln. 
Herbert Bawden Polglase, F.c.a., Bristol. 
» William Francis Price, F.c.a., London. 
» Frank Vivian Rowden, F.c.A., Newcastle upon Tyne 
» Leslie Smith, F.c.a. , Nottingham. 
» Frank Leslie Stacey, F.C.A., Epsom. 
Percival Herbert Stafford, O.B.E., M.M, F.S.A.A., 
Caerleon, Mon. 
» Stanley Alton Stallebrass, F.c.A., London. - 
» Michael John Steer, A.C.A., Johannesburg. . 
George Stephen, F.c.a., Ilford. 
Joseph James Thomson, F.s.a.a., Gatley, Cheshire. 
Walter William Joseph Tinker, F.c.a., London. 
Mrs Margaret Wentworth Trott, F.c.a., Axminster. 
Mr Alan Clarke Vincent, F.c.a., Weybridge. 
» Frederick Earle Walker, F.C.A., Stourbridge. 
» Jobn Reginald Wiggs, F.c.a., Cape Town. 
» Vincent Williams, M.A., F.S.A.A., Chester. 
» William George Wright, F.c.a., Barking. 
Alfred Douglas Wykes, F.c.a., London. 
George Astle Yendoll, F.c.a., Tredegar, Mon. 


FINDINGS AND DECISIONS OF THE DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of the Institute at hearings held on 
January 6th, 1965 


A formal complaint was preferred by the-Investigation 
Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that John 
Hawkins Ewing, F.c.A., was on October 6th, 1964, at 
the Marlborough Street Magistrates’ Court convicted 
of three charges of stealing the respective sums of 
£492 15s, £445 and £200 from his employer and was 
sentenced to a total of nine months’ imprisonment so 
as to render himself liable to exclusion or suspension 
from membership of the Institute. The Committee 
found that the formal complaint against John Hawkins 


Ewing, F.c:A., had been proved and the Committee 
ordered that John Hawkins Ewing, F.c.a., of 5 East- 
bourne Terrace, Seaford, Sussex, be excluded from 
membership of the Institute. 


A formal complaint was preferred by the Investigation 
Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that Patrick 
Duffield McDermott, F.c.a., was convicted at the 


Central Criminal Court in the Old Bailey in the City 
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of London on September 8th, 1964, on indictment for 
that he with intent to defraud and to the prejudice of 
Her Majesty the Queen and the Commissioners of 
Inland Revenue made a false statement in a claim for 
allowances for income tax (six offences) so as to render 
himself liable to exclusion or suspension from member- 
ship of the Institute. The Committee found that the 
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formal complaint against Patrick Duffield McDermott, 
F.C.A., had been proved and the Committee, having 
regard to special mitigating circumstances, ordered 
that Patrick Dufheld McDermott, F.c.a., of 23 Law- 
rence Lane, Cheapside, London EC2, be suspended 
for a period of one year from membership of the 
Institute. 


Notes and Notices 


PROFESSIONAL NOTICES 


Messrs Broaps, PATERSON & Co, Chartered 
Accountants, announce that their telephone number 
has been changed to National 4070. 


Messrs GRIEVE & Co, Accountants, of 1834 Field 
End Road, Eastcote, Pinner, Middlesex, announce that 
Mr JoHN Epwarp BisHop joined the practice with 
effect from January rst, 1965. The practice will be 
carried on from the same address as hitherto under 
the style of Grieve & Co, Accountants. 


Messrs Epwarp Moors & Sons, Chartered 
Accountants, announce that, with effect from April 
1965, Mr C. L. I. ADAM, A.C.A., is retiring from the 
firm in order to devote his time to his family business. 


Messrs M. SPENCER ELL & Co, Chartered Account- 
ants, of 8: Bell Street, Henley-on-Thames, and 8 
Frederick’s Place, Old Jewry, London ECz2, announce 
that as from January rst, 1965, they have taken into 
partnership Mr JAMES ANTHONY ERNEST CLIMPSON, 
F.c.A., who has been on their staff since 1957. The 
practice will continue to be carried on in the name of 
M. Spencer ELL & Co. 


Messrs De La Wycns, Baker & Co, Chartered 
Accountants, of 53 Spring Gardens, Manchester 2, 
announce that Mr RAYMOND JONES, F.c.A., has been 
admitted a partner. The name of the firm remains 
unchanged. 

MESSRS ARTHUR Young & Co, announce that their 
telephone number has been changed to National 4070. 


Appointments 


Mr J. F. Gill, F.c.a., has been appointed a director of 
Associated Television Ltd. 

Mr Gordon N. Hunter, F.c.a., has joined the new 
Leeds Local Board of Old Broad Street Securities 
Ltd, and Mr M. C. P. Burton, F.c.a., has been 
appointed manager. 

Mr J. H. Mason, D.8.0., T.D., F.C.A., has been 
appointed to the board of the British Metal Corporation 
Ltd. 


Mr R. A. Rice, A.aA.c.c.A., has been appointed a 
director of Cable & Wireless Ltd and Mr W. I. 
Mercer, A.A.C.C.A., succeeds him as chief accountant 
of the company on March rst. 


CHARTERED ACCOUNTANT APPOINTED 
MEMBER OF SPORTS COUNCIL 
Mr David M. Bacon, r.c.a., of D. M. Bacon & Co, 
Chartered Accountants, of London, is among fifteen 
members of the new Sports Council which the 


Government have decided to establish. The Council 
will advise on matters relating to the development of 
amateur sport and physical recreation services and 
endeavour to foster co-operation among the statutory 
authorities and voluntary organizations concerned. 


QUOTATION REQUIREMENTS 
Stock Exchange Notice 


The Council of the London Stock Exchange are con- 
cerned at cases in which accountants reporting in 
respect of acquisitions have been unable to report on 
profits and net assets of the businesses or companies 
acquired without qualification because of the absence 
for one reason or another of adequate records in regard 
to stock-in-trade and work in progress. 

In future, therefore, before deciding to grant or 
maintain a quotation the Council have stated that they 
reserve the right to require that the approval of share- 
holders in general meeting be sought to any acquisition 
where the accountants’ report is so qualified, and will 
require this procedure in all cases in which it appears to 
the Council that the reporting accountants have been 
unable sufficiently to corroborate the amount of the 
net assets at the last balance sheet date or the amount 
and trend of profits over an appropriate number of 
years. 


SHIPBUILDING INQUIRY COMMITTEE 


It was announced last week by the President of the 
Board of Trade that Mr Reay Geddes, 0.B.E., managing 
director of the Dunlop Rubber Co Ltd, is to serve as 
chairman of the Committee of Inquiry into the Ship- 
building Industry. The terms of reference of the 
committee will be: 

(a) to establish what changes are necessary in organiza- 
tion, in the methods of production, and any other 
factors affecting costs to make the shipbuilding 

industry competitive in world markets; 

(b) to establish what changes in organization and methods 
of production would reduce costs of manufacture of 
large main e es of ships to the lowest level; and 

(c) to recommend what action should be taken by em- 
ployers, trade unions, and Government, to bring 
about these changes. 

The committee will be concerned with shipyards 
regularly building vessels of 5,000 gross tons and above 
(or naval vessels of equivalent value), but will also be 
able to consider the implications of their investigations 
for shipyards building sea-going vessels of lower ton- 
nage. The Committee will also be concerned with the 
manufacture of steam turbines and slow-running 
diesels normally installed in ships of 5,000 gross tons 
and above (or naval vessels of equivalent value). 
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IN PARLIAMENT 


P.A.Y.E. Tax Collection: Mechanized Accounting 
Systems 


Mr DALYELL asked the Chancellor of the Exchequer 
when he hopes to introduce a mechanized accounting 
system for collection of Pay As You Earn in Scotland, 
the London area, the North of England, the Midlands 
and other convenient areas of the United Kingdom, 
respectively. 

Mr MacDermotr: A mechanized accounting system 
for collection of P.A.Y.E. tax will operate from April 
1966, for employers in Scotland and the London area. 
Mechanized accounting will be extended to the rest of 
the country, but the dates have not yet been fixed. 


Hansard, Feb. 8th, 1965. Written answers, col. 32. 


£ Sterling: Purchasing Power 


Sir J. BARLOW asked the Chancellor of the Exchequer 
if he will publish in the official report a table showing 
the internal purchasing power of the £ sterling as 
20$ in 1914, and then the value in each year since in 
shillings and pence. 

Mr MacDermot: The figures are given in the table 
below. They are based on movements in the cost of 
living index up to 1938 and on the consumer price 
index from 1938 to 1963, with a provisional figure for 
1964 based on the index of retail prices. In view of the 
need to link different price series and of the considerable 
changes in the pattern of consumers’ expenditure over 
this long period, the figures given should be regarded as 
giving only an approximate indication of the move- 
ments. 


s d s d 
I9I4 fe .. 20 0 1940 10 3 
IQI5 a .. 16 4 1941 9 3 
1916 ne i 13° 38 1942 8 6 
IQI7 ae .. II 5 1943 8 2 
1918 pa sé O 1944 8 o 
1919 ry re 1 A 1945 7 10 
1920 ie .. 8 0 1946 y a | 
I9g2I lis“ ag .. 8 10 1947 7 YY 
1922 re ve TO? 11 1948 6 4 
1923 a .. Ir 6 1949 6 5 
1924 T T i 1950 6 3 
1925 S „= IÍ 5 1951 5 9 
1926 a tae © eee 1952 5 5 
1927 ry saii At 1953 5 4 
1928 T .. I2 0O 1954 Daa 
1929 1 uc AS 1955 5 o0 
1930 3a .. I2 8 1956 4 10 
1931 T a 1S 7 1957 4 8 
1932 ká ca 33-341 1958 4 7 
1933 T no tA A 1959 4 6 
1934 bes cg, “kA oe 1960 4 6 
1935 ai .. I4 O 1961 4 5 
1936 i de 23O 1962 4 3 
1937 3a .- 13 0 1963 4 2 
1938 ba .. 12 10 1964 4 0 
1939 se Iz 5 


Hansard. Jan. 22nd, 1965.Written answers, col. 137. 
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CERTIFIED ACCOUNTANTS’ LUNCHEON 
MEETING 


A luncheon meeting of certified accountants will be 
held at the Connaught Rooms, Great Queen Street, 
WCz, on Tuesday, March 9, that 12.30 for I p.m. 
‘The speaker will be Mr L. Barford, Chief Inspector of 
‘Taxes, Somerset House, who will talk about ‘Manage-~ 
ment and mismanagement’. 

Tickets may be obtained from the Secretary, The 
Association of Certified and Corporate Accountants, 
22 Bedford Square, London WC1. 


LONDON AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 


The final evening lecture meeting of the present session 
of the London and District Society of Chartered 
Accountants will be held next Thursday at the Little 
Ship Club, Bell Wharf Lane, Upper ‘Thames Street, 
London EC4, at 5.45 p.m., when Mr A. S. Ashton, M.A., 
ies on ‘Capital allowances today: are they fully 
used?’ 


STATISTICS DISCUSSION GROUP 


‘Practical problems in applying sampling techniques 
to audit procedures’ will be the subject for discussion 
at the first of two meetings to be held by the new 
Statistics Discussion Group of the London and 
District Society of Chartered Accountants on February 
22nd at the Lord Raglan, 61 St Martin’s le Grand, 
London EC2, at 6 for 6.15 p.m. The second meeting 
(also at the Lord Raglan at 6 for 6.15 p.m.) will be 
held on March 22nd when the subject for discussion 
will be “The place of statistics in professional work’. 

Further particulars regarding the new Group are 
obtainable from the Convenor, Mr K. A. Sherwood, 
A.C.A., c/o Chalmers, Impey & Co, 6 St Alphage House, 
Fore Street, London Wall, London ECa2. 


NORTH LONDON DISCUSSION GROUP 


The next meeting of the North London Discussion 
Group of Chartered Accountants will be held next 
Wednesday at 6.15 for 6.30 p.m., at the Russell Hotel, 
London WC2. The subject for discussion will be “The 
management accounting diploma’, introduced by Mr 
T. W. South, an assistant secretary of the Institute. 


MANCHESTER SOCIETY OF 
CHARTERED ACCOUNTANTS 


Residential Course for Final Students 


The tenth residential revision course for final students 
to be arranged by the Education Committee of theẹļ Man- 
chester Society of Chartered Accountants is to be held 
at Lyme Hall, near Disley, from March 29th to April 
and. 

The Committee considers itself fortunate in ‘having 
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secured the services of two chartered accountants who 
are full-time lecturers at Manchester University; it is 
hoped that sufficient interest will be shown in the 
course to warrant the further development of this aspect 
of. the relationship between the University and the 
Society, and to this end the fee has been reduced to 
£11 11s from the previous charge of £13 2s 6d. In 
addition to lectures covering those parts of the syllabus 
which appear to give students the most difficulty, a 
resident tutor will be available throughout the course 
to guide informal discussions which are encouraged. 
whenever time permits. 

To avoid disappointment, students wishing to 
attend the course should submit their applications as 
soon as possible; the closing date for applications is 
March roth. 


THE INSTITUTE OF INTERNAL AUDITORS 
. Manchester Chapter 


The next meeting of the Manchester Chapter of The 
Institute of Internal Auditors will be held next Tues- 
day at 7 p.m., at the Minorca Hotel, Waligate, Wigan, 
when Mr G. A. Reid, B.COM., A.A.C.C.A., chief systems 
planner, North Western Division, National Coal Board, 
will speak on ‘Electronic data processing systems and 
control’. Further information regarding the activities 
of the Chapter may be obtained from the local secretary, 
Mr F. Atherton, National Coal Board, King Street 
West, Wigan. 


pe 


HOUSING STATISTICS 


The average rent of local authority houses for the year 
ended March 31st, 1964, was 26s a week although the 
actual rents charged to individual tenants ranged up 
to £7 13s 10d per week. This is shown in the fifteenth 
annual return on housing statistics for 1963-64 cover- 
ing 1,097 authorities, published by The Institute of 
Municipal Treasurers and Accountants. 

Local authorities manage 3,319,417 houses and 
their average expenditure per dwelling was £95 of 
which £66 15s was for debt charges, £16 18s for 
contributions to the repairs. fund, and £7 12s for 
supervision and management. Total i income per dwel- 
ling amounted to £96 18s of which 73:6 per cent came 
in the form of rents, 19 per cent from Exchequer 
subsidies and 6:5 per cent from rate subsidies. This 
compares with figures for the previous year of 72°5 
po cent, 20 per cent and 67 per cent respectively. 

e subsidies represented an average of gs 6d per 
week on each council house. 
` In the case of each type of authority, rents formed a 
greater proportion of total income than in the preceding 
year but ranged from 56-6 per cent of the total in the 
case of metropolitan boroughs to 77 per cent in the 
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case of non-county boroughs. The statistics reveal a 
marked difference between London and the rest of the 
country. The average expenditure per dwelling in 
London was much higher than in ae country as a 
whole (£146 2s) and so also were the average weekly 
rents charged (32s 4d). The average subsidy per dwel- 
ling in London worked out at 20s 4d per week. 

Copies of the return are obtainable from The 
Institute of Municipal Treasurers and Accountants, 
x Buckingham Place, Westminster, London SWr1, 
price 15s each. . 


BUSINESS EFFICIENCY EXHIBITION 
Birmingham, May 17th-arst 
Nearly eighty companies will be taking part in the 
fifty-fifth national Business Efficiency Exhibition to be 
held at Bingley Hall, Birmingham, from May 17th to 
21st. Organized by the Business Equipment Trade 
Association, the many exhibits on display will include 
computers, office printing and accounting machines, 
dictating equipment, cash registers and filing systems. 


INSTITOTE OF ACTUARIES 
Use of Computers in Life Assurance Offices 


Many life offices are in the course of introducing 
electronic computers into their head offices to assist in 
the routine work. In an essentially practical paper 
entitled ‘Some changes in actuarial methods arising 
from the use of a small computer in a medium-sized 
office’, read before a meeting of members of the 
Institute of Actuaries in London recently, Mr 
W. T. L. Barnard, F.1.a., showed that many actuarial 
calculations can be rearranged so that they are 
suitable for computer techniques, and that in a 
medium-sized life assurance office they can then be 
produced as a by-product of the routine processing of 
basic records on a small computer. 

Making use of the fact that the functioning of a 
computer involves very simple logic, Mr Barnard 
illustrated that computations which would otherwise 
call for the use of complicated formulae could be pro- 
duced quite readily by the computer without them. He 
also drew attention to the possible effects of the 
rapidly widening use of computers in life offices in the 
training of actuarial students. Mr Barnard described 
how the liability of a private pension fund may be cal- 
culated by a small computer and how, by a minor 
adjustment to the formula, the liability may be ex- 
pressed as the amount of pension expected to be pay- 
able in each year in the future. This latter method, 
which is not normally used because of the amount of 
arithmetic involved, enables a comparison to be made 
between the pension outgo and the income from the 
assets at future dates. 
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CONDUCTED ON A SERVICE BUREAU BASIS 
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TA BE its important place beside the 


oe wee normal welfare s 
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hours a day.from your J 


XXIX 


Established 1877 


FARMER & SONS 


conduct 


VALUATIONS 
and 
AUCTION SALES 
of 


PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Property Investments Mortgages arranged 
Rating Specialists 


46 GRESHAM STREET, LONDON EC2 


Tel. MONarch 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 







max- 
seven 


number § 


ecrulting BE 


| minutes 
a fast... 


chemes SE 


gov modern workers expect. EE 
a tig LUNCHEON VOUCHERS BE 
W Wen — the difference between im 
fm eating and fasting... A 
Am between expense and Ale 
> Investment. nt 


Undoubtedty, your 
sactotary would 
appreciate Lunch- 
eon Vouchers. In 
which case, she'll 
willingly send for 
this new brochure, 
‘Luncheon Vouchers 
and People,’ People 
oai = [lke her. 





LUNCHEON VOUCHERS LTD., 22 Golden Sq., London, W.1. Tel: REG 5711 & 0693 


XXX, 


In less than one-and-a quarter 
seconds the unique Monromatic 
Mach 1.07 Printing Calculator 
can zip off a multiplication giving 
you a product of up to 15 digits. 
Ht is the world’s ‘fastest printing 
calculator with the world’s big- 
gest capacity. Yet it's so easy to 
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operate, and amazingly compact, how you can make the most of 
has a host of other exclusive the Mach 1.07, and how with all 
features that can help speed up - its versatility it’s still well within 
your business efficiency inways the price range of single register 
no other machine can. If you'd machines. Monroe International 
like to know more about this- (UK) Ltd, Litton House, Goswell 
amazing little machine, call the Road, London ECI. CLE 3090 
man from Monroe. He'll tell you MONROE 


A DIVIRION OF LITTON INDUSTRISE 


No other four-rule printing calculator can give you this result : 


2 ou ane 
Sete, UWS Re ms, em, 
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A GHILD BEING FRIGHTENED 


Ppi 
vention of the National Society for The Prevention of 


Cruelty to Children. But the N.S.P.C.C. is not a | 


Please send your donation today. Cheques, Postal 
Orders and Bankers Orders should be be sent to: 


~ NSPCC 


I RIDING HOUSE STREET, LONDON WI Tel. LANgham 8812 
Wian obtecgo Wils and Bequests please remember the N.S.P.C.C. 





NEW EDITIONS 
FROM PITMAN 


THE LEGAL ASPECTS 
OF BUSINESS 


sixth edition H. R. LIGHT 
For this new E the author has 
taken to include the 


= latest Fas aon. There Ta veen eon con- 
| siderable rearrangement of material 
l and new chapters have been introduced. 


| oo of Criminal Law. 
n 
STATISTICS IN THEORY 


| 
' AND PRACTICE 
| fifth edition 

| L R. CONNOR and A. J. H. MORRELL 


New material based on official indices 


the authors have used the latest available 
importan 


| statistics. An t feature is a 
new appendix on automatic data pro- 

cessing equipment. 

30s net. 


ne a 
from all booksellers 
| PITMAN, PARKER ST, LONDON WC2 


TEN IMPORTANT ARTICLES FOR = 


DIVIDEND 
| WITHDRAWAL | 


TAX 
CAPITAL 
GAINS TAX 


(four articles) 


TAX 


| These ten important articles — discussing 
j the implications and problems arising 
from legislation which the Chancellor 
$ proposes to introduce in his forthcoming 
i Budget — published in The Accountant 


| CORPORATION 


from December 5th, 1964, to February 


6th, 1965 


are being reprinted as a booklet 
for publication on February 16th 


Price 5, (post free) 


Order now from 


GEE & CO (PUBLISHERS) LTD 
I51 STRAND, LONDON WC2 


Temple Bar 0832 





XXXII 


Acco COUNTANT required by distributing compa pany. 
riy moving to NW6. Qualified man 

commercial experience, agod between 25-35 years. 

Send full details of career to date to Box AR4989. 
CCOUNTANT 


ufacturers, wholesalers and importers in tho 
London arca a0 take complete charge of all account- 
ing functions of the company. The commencing salary 
be commensurate wi the responsibility and 
there aro excellen L pran ects for advancement, — 
to Box ARGOS age full details of past cxperionce 


Stars requlred for Income tax depart- 
are Pain experience of a accounts, incom- 
plete records and having good knowledge of 
taxation. ~ Apply in eris: marked ‘Confidential’ 
aing uing 8go, experienco and salary required) to: 
Brown & Son Auctioneers && 
Etats A A INTANT reduired House, Sleaford, Lincs. 
ace. to take charge of small 
accounts Seala of City office, to 
AT cade to axsist the Secretary in the 
preparation of accounts. Experience of m 
accounts essential (Burroughs Senattrontc in use). 
Preferred age 30-35. Saiary not less than £1,000 
p.a. cd Write Box AR508 86, 


ACCOUNTANT 
West London 
A smal, yet rapidly expanding engineering 
company ap¢eclalizing In detection systems 
fighting equip e 


Secretary, He will required to operate an 
administer the compiecte accounting function 
which is currently under rovicw. 


The position, which offers a challenge, will 
suit a reocentiy qualified accountant, or onb 
whose training is nearing completion, around 
25° years old, and who has an appreciation of 
ma T wona of an ofìcient, cffective accounting 

fiable a successful organization. Salary 
chica 1,400. 


Pianos 5 BEG 3501 Jor fidence to J. A. form 


ots at the Ba e Goong 
reference MD/2074/J. 


THE CHALLONER SERVICER LTD 
MANAGEMENT APPOINTMENTS DIVN 
Bell House, 175 Regent Street, W1 





ACCOUNTANT TO FIRM 
OF ARCHITECTS 


Largo and expanding firm E reer sae 
branches throughout the require 
qualified accountant, aged 25 to Ss, te abl? 
with somo commerolal oxperience since 

qualifying. 


Hoe will be based on the firm’s head office 
noar Oxford, and will be responsible for tho 
contro a f the 


firm, for the whole of the accounting routines 
including the operation of budgetary control, 
propara on of moniy financial popon, ste, 


for assisting the partners. in tho fna 
control of the organization. 
The salary will be acco age and 


experience, but not less than £1, 08° p.a. 


Applications giving detalls of education, 
qualifications, experience, etc., to Box AT7385, 





ACCOUNTANT/COMPANY 
SECRETARY designate 


required by rapidiy-expanding company, the 
position should eppeal to a qualified person 
under 30 who has ambitions to grow w the 
company. 


Applicant should state raining, qualifica- 
tions, experience and salary to 


The Managing Director 
Searson (Masonry) Limited 


Pensnett Tradi Estate 
Brierley il 
Staffordshire 





CCOUNTANT/ CHIEF CLERK roquired. Experi- 
oncs in motor trads an advantages but not essential. 
~ Apply in writi with full detii of experience to 
Norman Reeves (Motors) Ltd, High Street, Uxbridge, 
e8ox. 
ARI CLASS CAREER vacancy exists for 
a young accountant to work as a statistician on 
Britain's only international insurance year-book. 
post offers excellent opportunities of advancement to 
Pai position which carries with it work of' great 
interest. He should be prepared to analyse inter- 
national insurance company accounts and work 
with modern calculating Suoma. -~ Full dotails 
of ago, crperlence and preson! salary, to General 
Manarer, United Trade Peres Limited, 9 Gough 
Square, Fleet Street, London EC4. 
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ACCOUNTANT 


A wellknown publie company requires a chartered accountant, or similarly qualified man, aged 
not over 30, at its head office In the Midlands. Recently-qualified men will bo considered. 


The successful candidate will receive a substantial commencing salary based on age and experience 
and will undertake duties giving first-rate experience of modern accounting methods. 


He will join a company with an outstanding growth record and s keen, capable man will find 
ample opportunities for advancement. 


Applications giving full detalis of age, education, experience and salaries carmed to Box TA/830, 
cio Hanway House, .Clark’s Place, London EC2, 





ACCOUNTING AND 
FINANCIAL MANAGEMENT 


A mall order house in inner London roquires a qualified accountant to tmprore the system of credit | 
control and collections, develop the accounting systems and provido an information service covering 
all aspects of the company’s trading. 


Although initially the work will mainly bo of an accounting nature, the Intention is to appoint a 
man to this new post, directly responsible to the Managing Director, who wlll rapidly be able to take 
a major part in the development of the business. 


Basic requirements are: 

(*) ago - about 35; 

(*) experience in a trading organization; 
{*) proven administrative ability. 


The {initial salary (which is unlikely to be less than £2,500) and future prospects are open to 
discussion. 


Brief details of how you meet the above requirements should be sent to MA 238, Cooper Brothers 
& Co, Abacus House, Gutter Lane, London EC2. 





ASSISTANT CHIEF ACCOUNTANT 


Large firm of motor vehicle manufacturers in tho Midlands requires assistant chief accountant to 
comtrol the financial and cost accounting departments under the direction of the Chief Accountant 
who is a mermber of the Board of Directors. 


A substantial salary will bo offered to the successful candidate who should faini the following 
eegential requirements: 


@ Bo experienced in industrial accounting in a large organization including financial and cost 


acco g. 

dap Boreas a well-developed ssnso of responsibilty combined with the energy and capacity to 
cops with a heave work load. 
Hare & proren record of management achicvem 

üy Hold a professional qualification, either C.A. or woe C.C.A. with A.C.W.A. an advantage, 
Be in the age group 35-45, 


Applications, giring full detalls of training, experience and present remuneration, willl be treated In 
strict confidence, and should be sent to the Personnel Manager, Hox AC7448. 





COST ACCOUNTANT 


Cost and financial accountant required to MI the position of chaler accountant of a precision engineering 
company with some six hundred workers situated in Bol 


Applicants should bo qualified, have had industrial experience preferably in the engineering 
industry, be aged 35-45 years and be ¢arning not less than £1,600 p.a. Pension benefits available. 


There are excellent prospects for an oxperienced man able to use his own Inittattre. - 


Write in strict confidence with full details of carcer etc. to Box CA7412. 
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ACCOUNTING ASSISTANT 


required In head office of electronics company at 
peor aretha experience of standard costing 
and budgotaty control techniques desirable. 
The successi applicant will assist in the 
production of monthly management accounts. 


Preference will be giyen to an intermediates 
A.C.W.A. or one who is studying for this 
qualification. Preferred age 19-24, 


_ Plosso sivo brief detalls of age, experience 
and prosent salary to: 


Financial Controller 
THE WAYNE KERR CO LTD 
Roebuck Road, Chessington, Surrey 





sires caterer & WILSON 
ICAL GROUP 
requires an 


ACCOUNTING 
ASSISTANT 


(MALE) 
to foin the staff of its offices at 


1 Knightsbridge Green, London SW1 


Treasurer’s Department 
Albright & Wilson Ltd 


This vacancy on the staff of the parent com- 
pany of the group arises through internal 
promotions resulting from tho group’s cop- 
dnuing expansion. 


Duties will include controlling and 
cessing liers® invoices and other expenditure 
vouchers for the bagel of expenditure antral, 


perladic Paral company financial 
Statements for the board, hciaiine aa i 


leants should hare hay nie 
brits ~keeping and accounting in ae Prag ers 


or comm undertaking and should have 
eithey attatned bo studying for “he inter- 

examination of a roco account- 
ancy ar secre professional y. Preferred 
age - 


Piense apply to The Group Staff Officer 
1 Knights go Givens todo SWI 
(Ref. 403) 





A cer we scoks move into 
eres by y. manu aauring company of 


long-estab reparation, situato at 
Stratford, London} woe to of bought 
aod nominal ledgers. A minne i of five year’ 


n erred lh dol 30-40. Salary 
Around $1 fi, 0 ee according to ago ana 8 ence. 
re-day week. mcontribptory pension s ¢, = 
Write fully to Bor AAS 
N PANDING GROUP OF COMPANIES in 


uth Bucks in the engineering and electronics 
field require qualified accountant to take complete 
charge of thelr accounts department. Dutics wili 
include costing and tie provision of periodic state- 
ments for Salary in the region of 
£1,750 a year. arlon ce in g amun: position 
cssontiai, — Please apply in the first instance to 
Thornton Baker & Co, 18B High Strest, High 
Wycombo, Bucks. 





mpany in 
r seep licants should be not dance ae 
or noowly-qualified men od 
nna i erria had d general accoun 
experience., Su ul applicants will 
dtrectly retponsible to the accountant. Contee 
Duly pearson scheme. m Apply in own hand- 


H p a EA 
qualifications, to Accountant, Bor AA7389. 





ASSISTANT ACCOUNTANT 


Young qualified accountant required to take 
charge of financial reporting section in a 
rapidly-growing public company. 


He will be responsible to the Chief Ac- 
countant and will be expected to help in 
developing a modern system of management 
accounting based on budgetary control. 


Salary £1,250 to ZLATO, contributory 
pansion scheme. — Write tho Finanotal 
Controller, Dollond & ‘A tontson Ltd, 367 

Road, NWI 





St he he pt ee nrc 
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A SCOTTISH BANK 


Hes a vacancy fn its London trustes and trrestment office. 
Applicants — male or fomale — should be between 25-35, with taxation experience. 


Write giving full details of oxperilence and previous omployment to Box AS77388. 





ASSISTANT TO FINANCIAL ACCOUNTANT 


A rapidly expanding publio company in South-west London wishes to appoint s recently-qualified 
chartered or certified accountant as assistant to his financial accountant. 


The applicant will be expected to make a substantial contribution to the organization and control 
of a busy accounts office. 


The company's branch offices have increased fourfold over the past five years and expansion is 
continuing at a high level — the prospects for an energetio man wishing to make his careor In commerce 
are therefors considerable. 


Apply giving age, salary required, details of education and experience to Financial Accountant, — 
Box AT7369. 





CHARTERED ACCOUNTANT 


A young and progressive chartcrod accountant ts required by The Hepworth Group to be responsible 
for co-ordinating the financia) affairs of factories throughout South Wales engaged in the manufacture 
of vitrified clay pipes and conduits, 


The successful applicant will be responsible for derclopment of systems to moot the requirements 
of management in all financial matters and will be directly responsible to the Managing Director. 


Details of education, career and salary required, to: 


Managing Director 

THE BEPWORTH IRON CO LTD 
South Wales Arca 

Aberaman Pipeworks, Aberdare 
Glam, 

Tel: Aberdare 2586 








COST ACCOUNTANT (A.C.W.A) 


We are a medium-sized British company In the electrical onglnecring field, forming part of a largo 
international group. We are secking a capable and experienced cost accountant to take charge of the 
cost office and staff under the Company Secretary. The successful applicant. aged 30—40 years, must 
have bad several years in charge of an industrial cost office and experience in engineering coating and 
related problems. Salary range £1,256-£1.500 and prospects are good in a rapidiy<xpanding 
organization with the benefit of a contributory pension scheme, free life assurance scheme, sick pay 
scheme and other fringe benefits. — Write in strict confidence giving full details of age, education, 
qualifications, previous experience and salaries earned to: 


The Personnel Officer 


Cannon Electric (G.B.) Ltd 
Lister Road, Winchester Road 


Basingstoke, Hants 
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RECENTLY-QUALIFIED Soe 
AGA. or A C.W.A. AS required 


costs and budgetary contro! is being introduced. 
Punched-card auipment will be Installed in the 
futurs. ccessfi 





ASSISTANT 
SECRETARY/ACCOUNTANT 


A.CA, CAn ACCA. or A.C.LS, 


A vacancy exists for a young man, aged 24- 
27, with aT or mo E ea experienco sinco 
goalifying in the small executivo tearm of a 

ndon organization belonging to a world- 
vee sroup with major Interests In tho Far 


The duties, which wiil cee an excelent 
background for career siopment in 
U.K. or overscas, include accountancy, a 
registration and company #ecretarial! work. 


A commencing salary of £1,500 p.a. Is 
offered with prospects Limited only by abliity. 


Application giving fall detalls of education, 
861 salen w ata ord Lad, Kg Box kekk 
ry Oo aitor res 
Street, London ECZ. 





ASSISTANT 
TO ACCOUNTANT 


required immediately by City group with large 
overseas interest for chief accountant’s staff 
for work range covering group statistics, 
head office accounting, reports and overseas 
accounts and returns. Practical experience of 
foreign branch accounting, foreign exchange 
and consolidation desirable. Suitable for 
A.C.C.A. finals student aged 20-28 scoking 
further progress and experience. Salary up to 
£950 p.a. mocording to age and oxpertence. — 
Applications tabulating education, training 
and experience to Box AT7429. 





OOK-KEEPER ~50, auia to complete 
books to trial ri brah io-8% London 


facturing company. a a A experience a 
ablo, g iroday week. Salary £1,040 p.a. Box 





BREWERY GROUP 
IN THE NORTH WEST 


require a cherterod accountant, aged 30-35 
for anki in connection with the analysis and 
reporting of information for management 
p 


Commencing salary £1,700-£2,000 p.a. 
with nonco butory pension and and lifo assur assur- 
ance scheme 


Suktablic applicants are invited to eerie. yen 
brief details to Chalmers Impey & Co (C.A). 
S Fenwick Street, Liverpool 





USY? The thorough way to find an appo 

is to ask Whimbrel Limited, 19 Parilament &, 
Harrogate, Yorks, to send cuttings of all vacancies 

CAGA ie Yonally in your flekd. ~ Write for 
details. Com mplete ete confidences. 
Caen} D sis peng AREA a a Te As area by a 

group companies cnga 6 design "and 

ehemica l associated plant. The 

successful applicant will bs based at head office 
in Manchester and will be reaponsible for organizing 
and directing eet 


siarting sa than £2, : 
-Written applications giring full details of age, 
ualifcations and exper should be addrested to 
e Secretary, L. A. A Mitchell (Holdings) Limited, 
arrester Howse, 37 Peter Street, oster- 2. 
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ASSISTANT TO 
FINANCIAL ACCOUNTANT 


Qualified accountant aged 40-50 required to fill tho newly-oreated appointment of Assistant to tho 
Financial Accountant of a major manufacturing company at St Mary Cray, Kent. Semiqualified 
accountants with this ago bracket will also be considered. The successful applicant must hare had 
experience in the preparation of final accounts, consolidations, etc. and be mifficlently qualified to assist 
the financial accountant in all areas of work at the head office of a group with extensive home and 


overseas interests. 


Applicants for the appointment are asked to write giving full details of thelr career and present 
remunération to Box AT7457. 





COST 
ACCOUNTANT 


Medium-sized light enginsering company in West Birmingham wish to appoint a Cost Accountant 


to take charge of modem cost ofice. 


Applicants between 30 and 40 years of age, must bo qualified A.C.W.A. (with additional account- 
ancy or secretarial qualifications desirable) and have a modem imaginative approach to costing and 


budgetary control, ` 


The successful applicant who will be a momber of the senior staff and responsthle to the company 
secretary will be paki a commencing salary of between £1,500 and £1,750 p.s. according to age and 
experience, The future long-term financial and promotion prospects are good, 

Applications, giving full details of age, qualifications, experience and present salary should be 


addressed to the Personnel Manager, Box CA7392. 





ASSISTANT FOR 
MANAGEMENT ACCOUNTS 
‘DEPARTMENT 


+ 
p- 
ho 
% 
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he 


a) 
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th 
at 





Duties include preparation of monthly, fmal accounts and contro! statistics and generally aseisting tho 
Financial Accountant. Inter C.W.A.. C.A. or C. CA. near finalist peoferred, together with two years’ 
industrial experience, ~ Please apply to he. Personnel Manager: 


E.N.V. ENGINEERING CO LTD 
HYTHE ROAD, WILLESDEN, NW10 
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EEDE E 


TO ALL PROFESSIONALLY QUALIFIED ACCOUNTANTS 











seeking a successful, rewarding career we offer enrolment, free 


of charge, on the Graduate Appointments Register plus a 
complimentary copy of the Directory of Opportunities fo 
Oualifie d and Experienced Men. 


At this moment we have over 
peona vacancies waiting to be filled at starting salaries 
tween £950-£4,500. , 


THE DIRECTORY OF OPPORTUNITIES FOR QUALIFIED 
AND EXPERIENCED MEN gives details of employers seeking 
qualified personnel for outstanding jobs at all levels and is the 
most comprehensive guide available, 


WRITE TODAY FOR YOUR FREE DIRECTORY AND 
ENROLMENT FORM if you feel that the right move at this 
stage would help you achieve a more satisfying and rewarding 
career. Letters, stating your degree or qualifications, should 
be addressed to: The Director, Peter M. Brown. 





THE GRADUATE APPOINTMENTS REGISTER, 
86-88 EDGWARE ROAD, LONDON W2. AMB 3200. 





FINANCIAL CONTROLLER 


A substantial PUEDE TOU requires a qualified 
accountant to co-ordinate all the financial aspects of 
its operation. 


’ APPLICANTS MUST: 
Be within the age bracket 35-50. 


Have experience of a senior position in industry, at 
a salary level of not less than £3,000. 


Have had practical experience of budgetary control 
and modern management accounting techniques. 


THE POSITION PROVIDES FOR: 
' Direct responsibility to the Managing Director. 

Preparation of Group Accounts, Budgets and 
Management Information. 

Functional responsibility for accounting activity 
within the subsidiaries. 

Office location in London. 

Considerable travelling to the Home Counties and 
Midlands. 


Salary not less than £4,000 p.a. plus car. 


This is a senior appointment in an expanding 
group, it requires a man of personality and ability. 
_ Applications, which will be treated as confidential, 
should be sent to Peat, Marwick, Mitchell & Co 
(Ref. JMB), 11 lronmonger Lane, EC2. 


SENIOR METHODS POST 


0. & M. — WORK STUDY — ADP 


A vacancy exists, for a man preferably under 40, 
calling for several years’ first-class experience in 
planning Method Study/Organization assignments 
and in managing and directing the work of other 
experienced practitioners, as a basis for similar 
project leadership in the administrative divisions 
of the BBC. Allied techniques would be an 
advantage. 


Initial salary in the range £1,795—£1,985 
depending upon qualifications and experience, with 
progression to £2,525. 


Write for application form and full particulars 
(enclosing addressed foolscap evnelope and quoting 
reference 65.G.9.Act.) to Appointments Depart- 
ment, BBC, London W1, within five days. 
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ine. OERE LTA CEU INSS 
ate wt BN a pan or oe . d 


Manufacturers of Iron, Steel and Bronze Industrial Valves 
CHARTERED ACCOUNTANT 


Age: About 25 to 30. 


Experience: Preferably two or three years’ industrial 
ence since qualifying. ; . 
Financial Accounting and Costing including 


the preparation of monthly and ann 
accounts. 


The head office of the company in Ormskirk, 
Lancashire. 


A competitive startin salary will be offered 
depending on age and experience. 


The company operates a life assurance and contributory 
pension scheme. weeks’ annual holiday. Assistance 
with removal expenses, if necessary. 


Suitable applicants are Invited to apply with brief 
details to: 


The 
Hattersley (Ormskirk) Limited 
USE. Lencs 
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CHARTERED ACCOUNTANT 
required by 


international oljyil engineering co 


us 
tageous but not essential. eA ka cence 
or todos accountant up to age 3 
z te ago and experien not less than 
£1,400 p.s foe n on luncheon vouchers, 
ons giving nal and career 
jie confidence, to Pox OCASOA1. 





HARTERED OR COST ACCOUNTANT want- 
ed for light enginesring firm in West Midlands 
country town to contro] cost and financial accounts 
Tor ae Ge company with 200 staff. Must be ablo 
to-date Information for use by the 
Loan Excellent Salary and eoreins conditions for 

aap Reply in first instance B. 
E TOAGA. Little & Co, 22 Broad 

Street, Hereford, 





CHIEF ACCOUNTANT 
AND COMPANY SECRETARY 


An old-catablished private company in the 
South Birmingham area, having A&A group 
turnover hE pe tga £> ail £3 oon has & Vacancy 
for a qua to act ag chief 
accountant and company ma Eoee 


apoointm will involve compiete 
repoa for the financial and secretarial 
functions of the company. 


Applicants should havo had at least soron 
years’ industrial and commercial oxperience 
and be thoroughly familiar with modern 
accounting t cB. 

Proferred age about 40. 


Commencing salary not less than £3,000 
with non-contributory pension scherno, 


Apply Bor CA7430. 





HIEF ACCOUNTANT. — Qualified accountant 
A.C.A, or ACW A. between the ages of 28 and 
» required by Wahed buillding contractors whh 
head office in South-west London, to reo tho 
ures 


ehall : wł. 
& man who is prepared to work hard. Commen 


giving full details of ago, experience 
ons to the Managing Director, Box 


HIEF ACCOUNTANT romuired fora of 
0 manulacnring jing’ Asking 
is owned oy an. an errr] holding 
company — location Sou Mikilands, Tho 


ag tp 
Cau ACCOUNTANT for industrial group 
North London to supervise bought/nominal legor 
ent. Used to working on own initiative. li 
appreciation of of profit and loss accounts Mere 


with 
oxpericnce. ioe! for audit clerk desirous wt trans- 
ie vig commer, Unique soope. ~ Write Box 





COMPUTER ACCOUNTING 


Pilkington Brothers Limited require 
qualified accountants for the EATA of thoir 
computer departracnt. 


One would be expected to work on the 
construction of a computer see tating model 
of the organization, the other to tst in the 
planning and aater of current accounting 
routines to the computer. 


Preference would be yen to graduato, 
chartered, or incorpora accountants who 
already have computer experience, but suitable 
other candidates would be considered and if 
pba at oo anit bo trained in computer 


Applicants, who should be between the 
ages of 23 and 30, please write to the 
Personne! Officer Ste!) 
Pilkington Brothera Limited 
St jens, Lancashire 


giving foll personal particulars. 
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DIVISIONAL ACCOUNTANT , 


A chartered accountant, aged from about 28 to 35 years, is required by Tho Calico Printers’ Associa- 
ton Limited, Manchester, as accountant of a recently formed and expanding division based on 
London. The division comprises a number of manufacturing and merchanting companies In and 
around London. and the divisional accountant will be required to supervise the accounting syxtoms 
of the separato companies and will be responsible for supplying periodical accounts and management 
information to the divisional board, and to the head office In Manchester, The position is a senior ons 
and will carry an appropriate salary. Applicants, who should be living in the London area, should send 
detalls of qualifications, experience and present salary to: 


The Personnel Manager 


THE CALICO PRINTERS’ ASSOCIATION LTD 


St James's Bulldin gs 
Orford Street, Manchester 1 





YOUNG ACCOUNTANTS 


Electrical & Musical Industries Limited Invite applications from young accountants (25~28) seeking 
industrial experience, to fill a vacancy in the Group Accountant’s department. | 


This is an cxcellent opportunity to take part in the central operations of a large organiration, | 
including consolidated accounts, special investigations, bourd reports, ttc. 


In the normal way accountants spend up to three years In this department before going on to fill 
responsible openings, preferably within the group. 


Pleaso write giving brief details of oxpericnce and qualifications, quoting reference C/A/6 to; 
Group Personnel Manager, 04213/F 


E.M.I. Ltd 
Hayes, Middlesex 


FACTORY ACCOUNTANT 


Aged 23-40 with some formal qualification and industrial accounting xperience, to ald the develop- 
ment of a factory accounting system based on punched-cards and computer and then bo responsible 
for iw operation. Good salary and promotion prospects offered. 

i 


Write to the Staff Manager or ring BAT. 8822 erm. 141. 


MORGANITE CARBON LIMITED 
Battersea Church Road 
London SW11 


A maomber of The Morgan Crucible Group. 
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Mobil Chemicals Stroud, Gloucestershire 


Excellent opportunity for a senior man who wants to get 
away from the big cities but who does not want to hibernate. 


Applications are invited for the position of Chief Accountant, responsible for all 
aspects of the accounting function at our principal factory, Stroud. 

This is a senior position. Applicants must be Chartered or Cost-& Works Account- 
ants (preferably both). Previous responsibility for financial and cost ‘accounting 
in a manufacturing unit and for operating a standard costing system is essential. 
Initial salary scale will be £2,000-£2,500 p.a., depending on age and experience. 


Please apply, in strictest confidence, giving age, present salary and concise details 
to show how the stated requirements are met, to: 


Staff Director, Mobil Chemicals Limited 
West Halkin Street, London SWI 


COMMERCIAL [19 3032: 
ACCOUNTS 


Centralized accounting for our Theatre activities Is now carried out in a new office block at Whyteleafe 
Just south of ped fa This accounts department employs approximately [50 staff with some [00 


working In several! large commercial sections. 
The successful applicant will fil a key role, co-ordinating the paperwork in these sections, and seeking 
means of reducing and simplifying their routines. 
The essential requirements are: 
@ Age 25-30. 
@ Intermediate A.C.A. or equivalent preferably studied for finals. 
@ An Interest in ‘accountancy systems’ work Is essential with some experi- 
ence preferred. 


à cawe starting salary will be pald depending on age, qualifications and experience. Reference 


` Please send brief details, in confidence, showing how you meet the essential requirements, to: 


The Whyteleafe Personnel Manager 
The Rank Organisation Limited 
439-445 Godstone Road © 
Whyteleafe, Surrey 


THE RANK ORGANISATION LIMITED 
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COMPANY 
SECRETARY/ACCOUNTANT 


A rapidliy-d-veloping company manufacturing 
specialized synthetic resin products for the 
building, civil engineering and shipping trades 
invites applications for the above position at 
thefr office in East Hertfordshire. 


Applicant preferably berween 30 and 45 and 
a chartered or cost accountant should have had 
experience in costing, management accounting 
ects ang forecasting and general financia 
adylco and control of small office staff. 


The position will carry an attractive salary 
according to age and experience and offers 
good prospects, 


Applications, stating ago and experience 
and salary required, to E. J. Gambie, 30 
Cursitor Street, London EC4. 





COMPANY SECRETARY 


ELECTRICAL ENGINEERING 
STOCKPORT 


Expanding company requires company 
secretary/chief accountant, ago 30—49, 
experience 


pany. Sal 
scheme, Aure Box TA/827, clo Hanway 
House, Clark's Place, London EC2. 





COST 
ACCOUNTANT 


Qualifted cost and works accountant with some 
years’ experience in the ineering industry is 
required to take charge of a small now cost 
department operating modern methods of cost 
control. Experience should Include a know- 
ledge of budgetary control and standard costing. 
The com y ig expanding and the position 
will m considerable demands on the 
successful candidate. These demands will be 
sultably rewarded. 


Minimum age, 28. An initial sala 
commensurate with oxperionce wlll be paid. 


Applications stating past e ence, present 
salary and age, should be a to: 


The Personnel Director 
ALFRED WISEMAN & CO LTD 
Splittlegate Iron Works 
Grantham, Lincs 





COST 
ACCOUNTANTS 


Applications are Invited from qualified cost 
accountants, or persone about to qualify, to 
Su itfons in our organization. eso 
positions will initlaily ontall working with 
consultants and will ultimately lcad to 
porous of reaponsibility in our various 
works. 


Salaries pald will be generous and com- 
mensurate with age and experience. 


Applications, stating past experience, 
present salary and age, should be addressed 
to: 


The Personnel Officer Compta yenn 
RUSTON & HORNSBY LTD 
Sheaf Iron Works 
Lincoln 





LIVERPOOL 


A young genie accountant (preferred age 
about ) required by Booker Bros (Liver- 
pool) Ltd, which controls the shipping interests 
of the Booker Group. 


The avpointment offers very good prospects ` 


and conditions of service and the commencing 
salary will be not less than £1,000 per annum. 


Please apply: The Finance Director, 
Booker Bros (Liverpool) Ltd, Martins Bank 
Building, Liverpool 2, 
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HOTEL GROUP 


Medium- a i company operaling five 
hotels in Lo n and the South of England 
require assistant to the Company Secretary/ 
Accountant in London head office. Suitable for 
youns A.C.A. or A.C.C.A. Bexeperience 


JERSEY, CHANNEL ISLANDS 


An oxcellent opportunity occurs for an account- 
ant to take up a posttion in Jersey with a 
leading international trust company. The 
applicant should be between the ages of 27 and 

in 34: the duties will include the administration of 
tel accountancy desirable but not essential, inveatment companies, trusts and estate plan- 
Salary £1,100 p.a. Luncheon provided. Fire- ning. The position is progressive and salary 
day week. Contributory pension scheme. =- will be according to age and experiences. 
Application with details of education and Preliminary interviews in London. - Box 
experience to Box HG7433. JC5088. 





INITIAL SERVICES LIMITED 


The following vacancies have arison within the Group Comptrollers’ department, as a result of 
promotion and expansion. 


Assistant to Group Accountant 


A Chartered Accountant — aged 25-36, with a working knowledge of company taxation and 
accounting experience of medium-sized groups, 


Assistant to Group Management Accountant 


a young man, aged 20-25 preferably studying for a professional qualification, with accounting 
xperi nce, 


Applications, with brief details of age, education and experience, in the first Instance to: 


The Group Comptroller 
INITIAL SERVICES LIMITED 
300 Goswell Road 
London EC1 


Manufacturers of Children’s Wear 





Dus to rapid expansion of our production control department, wo have the following vacancies: 


CONTROLLER 


This vacancy is particularly sultablo for a yowa man in his late twenties who has recently taken 
parts 1, 2 and 3 of tho examinations of the 1.C.W.A. Duties will Include co-ordination of production 
control information with a recenti} forried production engineering department. Salary, according to 
age and qualifications, up to £1,200 per annum. 


SENIOR CONTROLLER 


Applicants should be chartered or cost and works accountants and haye substantial industrial 
experience. Duties will involve assisting in the administration of a busy production contro] department. 
Preferred age 30-40 years, Salary, according to age and qualifications, up to £1,750 per annum. 
Applications with full detalls to: . 
Personnel Manager 
Pasolds Ltd 


Langley, Bucks 





QUALIFIED ACCOUNTANT 


Company specializing In papermaking engineering for over sixty years, with modern premises at 
Greenwich, requires assistant to Chief Accountant and Secretary with a view to succeeding him on 
his retirement. Non-contributory pension. Hfe and sickness schemes. Salary £1,400 -£1,500 per annum. 
-~ Write full details to Box QA7323. 





RECENTLY-QUALIFIED 
CHARTERED ACCOUNTANT 


The Chloride Electrical Storage Co Lid, an international group widely known as manufacturers of 
Exide and Dagenite batteries and with considerabis interests in other fields throughout the U.K. and 
overseas, wishes to appoint a recentiy-qualified chartered accountant to its staff. 


There will be an Inftial period of three years in which g thorough’ training will be given in all 
ects of industrial accounting. During this time the person appointed wilf be based on Condon, but 
1 be expected to travel widely throughout the U.K. and occasionally overseas. 


Promotion cts are good and it [Is anticipated that there will subsequently be an opportuni: 
to join the sta fl of one of the group companics. y oy d 

Please write to the Personnel Manager nt 20-26 Wellesley Road, Croydon, Surrey, or telephone 
MUNicipal 3971. i á ee ye 














Chief 


Accountant 


A major public Company with its main adminis- 
trative and manufacturing organization within 
twenty-five miles of London (north of the river) and 
with several subsidiary units in the United Kingdom 
and a number of overseas’ territories has a vacancy 
at senior management level. 


‘A man of exceptional ability is required to assist 
the Financial Controller in all aspects of the general 
operation of the Finance Division. After an initial 
period he will accept direct control of a number of 
operations within the Division and undertake the 
duties of Chief Accountant. 


Applicants in the age range 30-40 are expected to 
have a number of years’ experience in the use of 
modern accounting techniques. The Company 
pursues a policy of using the most advanced 
accounting methods as a dynamic aid to manage- 
ment. 


Men earning around £2,500 are likely to be 
suitable; the post will carry a commencing salary 


commensurate with the experience required in a. 


senior position. 


| Acar will be provided and other personal benefits 
will be on a generous scale. 


Applications giving brief details, which will be 
treated in strictest confidence, should be sent to: 


Financial Controller 
Box TA/801, Hanway House 
‘Clark’s Place, London EC2 








A candidate’s identity will not be disclosed unless 
he gives permission after a confidential discussion 


Developments in the 


P. L. A. 


The Port of London Authority are planning extensive 
port developments, invoving expenditure in excess of 
£40 million over the next few years, and are using modern 
techniques to assist in this, At the same time modern 
management accounting is being rapidly developed 
throughout the Authority’s undertaking to aid increased 
effectiveness. One third of the nation’s trade passes through 
the Port of London: in addition to administering about 
ninety miles of river and sagt the P.L.A. own and 
operate the five large enclosed dock ems. With net 


assets at current prices of some £200 million, it is a major 


trading undertaking. The following new appointments 
represent opportunities to make an important contribution 
to these activities: 


Economist/Statistician 


Working under the Authority’s Economist he will 
sae long and short-term forecasting, provide a 
general economic and statistical service ~ using modern 
techniques — for all departments and will carry out 
studies in development economics. An under enele 
of market research and rience of modern statisti 
methods are essential. didates, preferably aged 
25 to 32, must hold a good honours degree in economics 
supported by commercial or research experience. 
Inittal salary will be a matter for negotiation but will 
not be less than £2,000. Reference J.7322. 


Assistant Management 
Accountant 


Helping with the development of the most modern 
management accounting techniques throughout the 
Authority's undertaking, he will be concerned initially 
with the study and economic evaluation of all capital 
projects and the development of an advanced system of 
capital expenditure control. He will co-operate closely 
with the engineering, operating and commercial 
functions. Candidates, preferably aged 28 to 35, must 
be qualified accountants with an economic outlook who 
have experience of modern accounting procedure in 
large organizations, including capital accounting 
control processes. Initial salary will be a matter for 
ce aaa but will not be less than £2,500. Reference 


These appointments carry permanent career prospects, 
progressive salaries and superannuation benefits. Pension- 
able service can, in certain circumstances, be transferred 
Location: Trinity Square, EC3. — Please write, quoting 
the appropriate reference, to W. A. Griffiths, and stating 
how each requirement is met. 


MANAGEMENT SELECTION LTD 
17 Stratton Street, London W1 


XXXIX 





DUNLOP RUBBER 
COMPANY LIMITED 


COST DEPARTMENT 


Fort Dunlop require 
ASSISTANTS 


who have reached intermediate wandard. Good 

rozpects and ¢xperience for suitable person. 

ctical experience of standard costing and 
budgetary control an advantage. 


Exesiient working conditions, pension 
schome, dining and sports fecilities, special 
transport on certain routes, 


Apply in confklence to Staff loyment 
Officer, DUNLOP RUBBER COMPANY 
LIMITED, Fort Dunlop, Erdington, Birming- 
ham 24, quoung reference P.M.H, 4, 





STATE AGENTS. SURVEYORS AND PRO- 
within one minute of 
Baker Street Stadion require an experienced male 
assistant for the accounts department. Age group 30 
to 45, ~ Please telephone for an da ear 


PERTY MANAGERS 


& Hayward, 


Folkard 115 Baker Street, 
WELbeck 8181, 





FINANCIAL ACCOUNTANT 
GUILDFORD AREA 


An excellent opportunity for a keen man to 

take creative part in well-established and 

gxpandiag business in wholesale distribution of 
oO . 


He wiil super vite salea/purchase accounts 
Prepare periodic profit estimates and Anal 
accounts, control overheads budgets, and supply 
regular management Information. 

Salary commencing approx. £1,500 rising 
to £2,500, with prospects beyond to man of 
right calibro. 

New promises in pleasant surroundings, 


Good exparience and first-clasy references 
essential, 


Full detalls in confidence to Box FA5067. 





FINANCIAL ACCOUNTANT 


THE 
ACCOUNTANT 


LD-ESTABLISHED WEST END SOLICTTORS 
require experienced iegal oxecutive for trust 
rk, with knowledge of accounts and tax returnos. 
Good salary. Bonus scheme, Luncheon vouchers. — 
yee Box 777, Reynell’s, 88/90 Chancery Lane, 


RINTING GROUP, expanding rapidiy, uires 

assistant accountant up to age 24, recentiy or 
partly qualified. The successful applicant's functions 
wlll cover a wide feld of activities Includin 
Introduction of machines, budgetary control, 
management accounting. costing. Applicants must 
be prepared to work hard with young collca A 
Some travel involved. Holidays honoured. n- 
tributory on scheme. Luncheon vouchers. 
£1,000 -£1,250 per annum. - Full detalls to 
Financlal Controller, John Wallace Printing Lid, 
2523260 Regent Strest, Wi. 

RIVATB COMPANY (light engineering, Mid- 

lands area) rea male qual secretary. Age 
botween 35—45, mputer and machine accounting 
experience advantageous. Minimum remuneration 
£2,750 p.a. subiect to negotiation according to 
ability and experience, Attractive position with 
prospects. Contributory pension scheme. - Bor 


QUALIFIED ACCOUNTANT | 


aged 25 to 30, to take charge of company 
accounting of pro ye private group of 
companies in the Nottingham arta. 


Some experience In commerce an advantage. 


Commencing salary £1.300 to £1,600 
according to qualifications and experience. 


Reply in strict confidence to Box QA7416. 


UVDALIFIED ACCOUNTANT wired to assist 
Chief Accountant of Austin R Ltd, at their 
head office in Holborn. Age Is not so important as 
the need to have had at least five years’ commercial 
experience, preferably in retall or similar organiza- 
tion. Knowledge of mechanical accounting systems 
necessary. - Please apply by letter giving full 
particulars of age, qualifications, experience and 
salary required to Personne! Director, Summit 
House, Red Lion Square, Holborn WC. 
RECURRED for wholly-owned subsidiary of jarge 
Swedish company, office manager/accountant in 
London SE20. The company is engaged In the 
import and sale of scientific instruments. Applicant 
must bo experienced in office management, produc- 
ston ne periodical accounts and some technical 
Ow 


to Booth, Anderson & Co, 


2 Norfolk Street. WC2. Marking enrelops OMA. 


SECRETARY/ACCOUNTANT 


A fast-cxpanding public company, providin 
a service to in i a qualifi 
secretary/accountant for a subsidiary located 
in South Londoa. 


Candidates must be capabic of advising and 


nominal/bought pa 
holding company. 


Roquired by multiple furniahers with centralized 
office in eading to supervise mechanled 
accounts and deal with all accounting matters. 
Experience of bire-purchaso preferred. Salary 
£1,500-£2.000 according to experionce and 
quatifications. Executive position and excellent 
p . — Apply to W. P. Miles, Esq.. 
cio Newbery’s, 320 Kings Road, Reading. 





UILDEFORD, ~ Assistant accountant required 
for head offices of a large retall group of 
companies, The position will be suitable for s man 
aged 20-26 at intermediate standard of oxaminations. 
Sai according to experience, — Reply ect 125, 
ualifications, experience, ete- to Box GAS5024. 
TaY BOOK-KEEPER, capable of handlin 
complete zet of books. Knowledge of P.A,Y.E. 
Typing cetential. Ablo to act on own initiative. — 
Apply by telophone or in writing for appointment to: 
ome, Colonial & Overseas Nurses Association, 
49 Welbeck Street, W1 (MAYfair 4301.) 
ARGE WEST END ADVERTISING AGENTS 
uiro recently-qualified accountant, chartered 
or cortified, for thelr accounts department. Ago aout 
. Good prospects, pension schemes, etc. m- 
mencing salary £1,500 p.a. plus annual bonus. - 
Write giving full details to Box LW7414., 
ANAGEMENT ACCOUNTANT. ~- A now 
ppointment in a large U.K. manufacturing 
company - of an international group 
whi is fast increasing its turnorer and e ding 
its product range. To be responsible for cla 
budgeting, production of management control 
information, and forward financi planning. He 
should be a qualified accountant with experience ~— 
Mahalia A in a large company or group - of 
modern dustrial accounting techniques. Not over 
30. Salary starts at about £1,750. - Write in 
confidence to Sir Hilary Biggs. John Tyzack & 
Partners Lid, 10 Hallam Street, London i. 
ORTHAMPTON TOWN AND COUNTY 
BUILDING SOCIETY requires a young man 
for the post of assistant accountant at head office. 
Applicang should be approximatcly 25 years of age 
and posters a recognized accountancy qualification. 
Salary according to a 
on schome and oxce t 
shonki write, giving full p 
Managor, § 


and ability. Generous 

spects, — licants 

culars, ta the eral 
5 Abington Strest, Northampton. 


akaa part in management and be oxperienced 
in aspects of company administration 
parnienariy P.A.Y.E. and wages. Accountancy 

the major function and a knowledge of 
monthly accounting and budgeting procedures 
is cssential. 


This position is both challenging and 
demanding but offers excelent prospects to the 
right man. A under 35. Good salary. Life 
assurance and pension ashemes. — Write full 
details to Box 847359. 


SECRETARY/ACCOUNTANT 


A secretary/acoountant is required by the 
British muvaidiary or a targe French group of 
compania. Dut will be many ancial 
accounting and ths maintenance of a coating 
system. Applicants must be about 35 years of 
age and qualified accountants. In particular. a 
ualification of the Institute of Cost and Works 
ccountants would bs an advantage. 


Please write giving detalls of experien 
qualifications and education to The Gener 
Manager, The Silk Velvet Manufacturing Co 
Lud, Stancliffe MIU, Blackburn. 


SENIOR STAFF SELECTION 
LTD 


(1) PRESTON, LANCS. Experienced qualified 
accountant for group of rapidly expanding 
private companies. Full particulars at interview. 
D MERSEYSIDE. A.C.W.A., late 20s for 
prominent Foodstuffs Co, New development and 
exciting pro commensurate salary. (3) 
Other top professional and commercial positions 
available. — Please send brief details In con- 
fidence to 17 NORTH JOHN STREET, 
LIVERPOOL 





February 13th, 1965 





SECRETARY/CHIEF ACCOUNTANT 
NOTTINGHAM 


The Simms Group requires a iied chief 
accountant and secretary, aged 27-40, for 
repidily expanding subsidiary company in 
Nottingham. 


Knowledge of management accounting and 
machine records is essential. 


The commencing salary will be in accord 
ance with age and experience but will not be 
iess than £1,500 p.a. A contribution will be 
made towards removal expenses, if necessary. 
There is a contributory pension fund. . 


Interviews witl be held In London in the 
first instance and applications should be 
addressed io: 


The Gro Financial Controller 
MMS R & ELECTRONICS 





EMI-SENIOR AUDIT CLERK (minimum pro. 

essional experience fire to six years) as head of 
wu secction of industrial 

orth London. Thorough know- | 


ledge all of double entry book-keeping and 

pany moos of aoe account romarna 208 YROE ttc. 
xcellent o ty for respons p n. 

nogotiable imum £1,200) dependent A a 


ence. — Write Box 534948. 





SHERBORNE, DORSET 


We are looking for e newly-qualified charterod/ 
accountant or finalist, with the ability 
to think creatively. 


Ideal opportunity to obtain industrial 
experlence at a time of expansion. Future 
en are both ilocal or within the group. 

erred ago range 23-27. 


Apply Secretary 
Marglass Ltd, Sherborne 


An associate company of Courtaulds Ltd 
and United Merchants & Manufacturers, Ino. 





MALL but eet growing two-year old group of 
companies is looking for a fulltime accountant to 


join its management team to cope with routine, 
evo 


vo betler management and coat accounting 


methods and grow with the fob. — Write giving bricf 
details to Managing Director, Senma Technica Lid, 
138 Now Bond Street, London Wi. 





THE GAS COUNCIL 
QUALIFIED ACCOUNTANT 


Applications are invited from qualified account- 
ants for a post on the staff of the Chief 
Accountant at @ commoncing salary which, 
depending on ¢ ence, will be not less than 
£1,500 p.a. (preferred ago under 35). 


The Gas Council is the central body for the 
gas industry and this post, which offers 
excellant prospec should appeal to those 
capable of applying eritical thought to the 
financial! and accounting {mplications arising 
from development of the industry. 


Detailed applications should be sent to 
the Secre » The Gas Councll, 4-5 Grosvenor 
Place, Lo n SW. 





MARKETING BOARD has 


Te: MILK 
racanctées for travelling auditors who should be 
certified 


either chartered eccountants or 
eccoupten and shouid preferably be under ths 
age o į 


Tho successful a aplicant will work from 
, thelr own homes whit should be either in the 
region of Giouceater or the London area. They 
will be regulen to investigate and report on 
claims made on the Board and also to conduct 
audits of the Board’s own Installations. 


A car will be provided and travelling and 
subsistance allowances are payable. 


The commencing salary will be related to 
age and exptrience and the position ts 
pensionable. c 


Applications should be mado to tho: 
Personne! Officer 
Mik Marketing Board 
Thames Ditton 
Surrey 
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FINANCIAL 
CONTROLLER 


MAIDENHEAD, BERKS 


| Required for a company with an exceptional record of 

iprofitable growth in the manufacture and sale of a 

ee O product in the light electrical engineering 
eld. 


_— Financial planning, budgeting, profit- 


ability studies and general financial 

reporting. 

Qualifications Preferably chartered accountant with 

and experience: at least five years’ industrial ex- 
perience with a company using 
sophisticated accounting techniques. 
Qualities of leadership, initiative, 
drive and the facility for dealing with 
management at all levels are essential. 


30-40, 


‘To be negotiated upwards from 
£2,500 p.a. 


| pplications to: Mann Judd & Co, 8 Frederick’s 
Place, London EC2, quoting ‘B. W. 
Private’. 

(A candidate’s identity will not be disclosed to our 
Clients until his permission has been obtained.) 





| 
| 
| 


AGCOUNTANGY a 
~ INFORMATION OEAVIGE — 


ACWA, ACA, AACCA, ACIS 
i u have one of the above qualHicatlons you are eligible to 
register free of charge with the Accountancy Appointments 
ormation Service. On registering you will also receive a free 
HAE of a confidential salary survey recently conducted amongst 
accountants. 
The object of the Information Service Is solely to Inform; you 
will | receive full details of all sultable vacancies notifled, to 
allow you to mae direct application to the Employer. On no 
account will any o one particulars be passed to a prospective 
Employer, or Indee third party. The Service is therefore 
completely confidential. 
For the Salary Survey and detalls of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to: 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 181 VICTORIA STREET, LONDON, S.W.1. 


| TELEPHONE: TATE 1022 











| 
| 
| 
| 


Taxation 


Manager 
THE DISTILLERS COMPANY LIMITED 


It is proposed to appoint a Taxation Manager 
to deal with the parent company’s tax liabilities, 
to co-ordinate the tax affairs of subsidiary 
companies and to advise on the taxation 
implications of future developments at home 
and overseas. The appointment is based on 
Edinburgh but fairly frequent visits to London 
will be necessary. 

Applications are invited from specialists in 
this field who have, in particular, experience of 
foreign taxation. The preferred age bracket is 
30 to 45, 


Please reply, giving details of experience, to: 


The Comptroller 

DCL The Distillers Company Limited 
12 Torphichen Street 
Edinburgh 3 


MANAGEMENT 
ACCOUNTANT 


John Laing Construction Limited 


wish to appoint a Management Accountant at thelr 
Plant and Transport Depot, which Is located at 
Eistres, Hertfordshire. 


- The successful applicant will be expected to take a tead 
in the application of computer techniques to the records 
of a large fleet of mobile plant and transport. 
Applications for thls position are Invited from Qualified 
Accountants, preferably In the 26-35 age range. Previous 
systems analysis experience would be advantageous, but 
not so necessary as an enquiring mind and a progressive 
outlook to tha development of new methods. The oppor- 
tunities for further advancement In the Group are excellent. 
Apply in writing to the: 


GROUP PERSONNEL MANAGER (CEH/CCH) 


JOHN LAING AND SON LIMITED London Nw7 





addressed 


W atic to looking for an oxperienced book-k 
arc a smal! 
Bad. 


“ Q. Oye incor Limited, 11 Warwick Street, 


Fantage but not ersential. 
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THE WHITEHEAD IRON & STEEL 


CO LTD, NEWPORT, Mon 
requires a 5 


RECENTLY QUALIFIED ACCOUNTANT 


for a post offering an excellent opportunity for 
obtaining ind 
superannuation and life assurance 


al experience. Contributory 

emes art 
operation sports and welfare 

facilities aro avaiiabic. 


Riis applications enly should be 
THR SECRETARY 


THE 
ACCOUNTANT 


WEST MIDLANDS 


ceduros. Salary to 


Ne = a 


February 13th, 1965 





YOUNG ACCOUNTANT 


Hetnz (57 varioties) roquirs a YOUNG 
ACCOUNTANT. agod 18-20, PEER 
sanee to G.C. B *A' leroi sandard 
consider ‘O' level applicants 
provided fulat all other requirements). 


Appian should have had at least two 
pae mmercial accountancy experience and 
studying for a professional qualification. 


Duties tly include ledger a bee and 
the ventory 


Tramediate vacancy oxists for able qualified 
accountant In 25-35 yoars ago group, to act 
as assistant to company rccretary and to 
organizo and supervise internal audit pro- 
accord with age and assisting all functions of 


control Pid i 


experience. — Full partioulars please to 


le to complete books up to trial balance 
e fis WE ray ules offices in the West 
nek vacancy occurs because the ppe pl 
been with us for thirty years is now 


MIDLAND COUNTRY TOWN. Soli- 
citors = require Hooke reer case gma: 


go of income tax and um 
~ Apply Box WM4960, 


Management Accounting 


A leading company in the hosi and knitwear field 
centred in Leicester and employing 1,600 people wishes to 
engage a recently-qualified accountant to assist in intro- 


ducing a fully integrated system of standard costs. 
The successful applicant will be required to work 
largely on his own initiative but will receive support from 


allied sections, such as work study and will have the use 
of an I.B.M. 1440 computer. . 
An attractive salary is offered and the company operates 
a generous contributory pension scheme with life assur- 
ance cover. 
Applications should be addressed to: 
The Personnel Officer 
D. Byford & Co Ltd 
Abbey Lane, Leicester 


The Secretary 
JENSEN MOTORS LIMITED 
West Bromwich 





Comiltions of employment excellent 
pe Include a goncrous farther education 
scheme. 


Please write, giving brief detafls of personal 
history to: 


The Personne! Off 


FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 


Advertisements which are to appear fully displayed must 
reach us not later than 10.30 a.m. on Tuesday of the week 
preceding publication, i.e. ten days in advance. 

Two blocks, if used, are requirea: 


FIGHTH-PAGE 2 in. deep x 3 in. wide £16 16s 
QUARTER-PAGE 4} in. ,, X3in. ,, £33 12s 
HALF-PAGE 4in. ,, x6in. ,, 

tin. o x3in. > \ se £67 4s 


The Concessional rates of three consecutive insertions for the 
price of two apply. 


There are excellent opportunities at Associated Electrical Industries 
Limited at Leicester, Manchester, Rugby, Woolwich, Central London 
and elsewhere, for qualified accountants to take part in the extension 
of modern accounting and financial techniques. AEI is one of the 
largest electrical and mechanical engineering companies in the world, 
with a wide range of products and activities. We require: 


Experienced accountants for immediate appointment to senior positions. 
Accountants needing further experience and training in industry before 


being promoted. 


Salaries will be realistic and the pension scheme is generous. 
Please write in confidence, giving full details to the 


ABEL Personnel Officer, Associated Electrical Industries Limited 
33 Grosvenor Place London SWI 





1 
I 


a rt rina e: 


2 
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TIME TO MOVE 
INTO INDUSTRY? 


The Reed Paper Group has a vacancy for a 
young professionally 


_ QUALIFIED 
ACCOUNTANT 


tchartered or certified) whoes ambitions He in 
the flcid of accounting in industry. 


During the frat year or two he would be based 
on .the group’s itarge industrial site at 
Aylesford, Kent, In the internal audit depart- 
ment (a dynamic team which Investigates, in 
depth, accounting probleoy and techniques in 
a yarlery of mills and factories). After crossing 
ge into Industry. a satisfactory ladder 
appointments is 
E accounnt- 


of executlre accountin 
pha for a constru 
an 


Applications should be sddressed to: 
6] O 


The 
REED PAPER GROUP! LIMITED 
Reed Houso, 82 Piccadilly, WI 





ELL-KNOWN CHARTERED ACCOUNT- 
ANT, speciallring In management pierre 


ry £2000 per annum. 


TASI4, cio Hanway House, Clark’s Place, London 





f 
i 


WHY TRAVEL TO LONDON? 


jes of a publie group 
uire & tified accountant at their hoad 
oo near ydon. — Write giving detalis of 
qualifications and experience to Box W17419. 


Subsidiary com 


OUNG CHARTERED ACCOUNTANT wis 
ing, to get com ensive [Industrial "Keen & 
Secretary, uen 


shoul | write to: 
Aaro jaa (South Wales) Led, 


Card 
Bae QUALIFIED ACCOUNTANT requtred 
by South-east Essox newspaper group. Duties will 
involve nsibility for managemont of mechanized 
aecounts: departnent and preparation of monthly, 
half-yearly and yoariy accounts. Two or thres years 
commercial experience since qualification casential. 
Excellent holidays and pension schemes. Salary by 
arrangement but not less than £1,250 p.a. at com. 
mencement, with future aro peace -= and-written 
applications should be to Box YQ745i. 








| OVERSEAS 








ACCOUNTANT FOR NIGERIA 


A leading firm of chartered accountants in 
Lagos, geris. has a vacancy for a youn 
qualified accountant for goneral professiona 
work. Terms include elghteen-month contract, 
renewable by agreement ms une accom- 
modation, provident fun allowance, 
medical ¢ scs, Oou oana: passage for 
fami good feave. Starting y from 
£2,200 according to experience with excellent 
prospects of rapid advancement ~ P 
apply in confidence to Box AF7137. 





| AUSTRALIA 


international firm of chartered accountants 


An 
ics 


has/vecancies for qualified audit staff in 
office in Sydney. 


| 

The ideali candidates would be chartered 
accountants, aged 24-35, who have had two 
or three years’ experience since qualification 
and have done some work for audits of medium 
to large companies, but men wishing to oe 
Australia whose qualificadions appro 
to the Ideal should apply. 


Seren salaries are in the ranges £A1,.800 
to £A2, 


polications should be sent in confidence 
to Bor AATI7T7. 





THE 
ACCOUNTANT 


HARTERED Pega OANT responsible 
in office in Malaysia or LP i ke British 
merchant company with ches and subsidiaries 
throughont the world. Age bracket 23~30. Burnished 
com y accommodation at nominal ren free 
medical! attention, contributory ret scheme, 
good U.K. leave. For sia iT with children 
at school there are generous school fee grants. 
Remuneration for singie man £1.925 p.a. plus 
annual bonus. Married men receive an additonal 
£280 pa Overscas family allowance, making 
tolai £2,205 pius annual bonus, Remuneration may 
be higher for candidates aged 28 and over depending 
on provious experiences. — Box CA7437. 





TERRA LEONE. ~ Firm of chartered account 
ants with offices throughout West Africa 
require chartered accountant, aged 25 or over, 
with good experience since qualifying. Starting 
salary from £2,500 a year rezular 
review. Family pasmges, rent-freo furnished 
accommodation car and ‘other benefits 
provided. Low Income tax. Elghteen months’ 
tour with three months' home leave on full pay. 
~ Pleate write to Box SL7233C. 
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ROTTERDAM 


A City firm of chartered accountants is seeking 
a young man to fill a vacancy in the office of its 
associated firm in Rou 


This appotntment offers an opportunity to 
obtain valuable knowledge of professional work 
on the Continent, and should appeal to ae youns 
man who wishes to broaden his expericn 
this field. Knowledge of Dutch ls not Deo iar 


Candidates would be expected to undertake 
to work In Rotterdam for about three years 
after which, RAs hey did not wish to remain, 
there would be rumitjes to transfer to an 
office either in the nited Kingdom or abroad. 


Salary would be commensurate with age aod 
experience, 


Please write in confidence to Box RA7294. 


A QUALIFIED ACCOUNTANT 
is required by 
THE CAMEROONS DEVELOPMENT CORPORATION 


which manages about sixty thousand acres of tropical plantations near the coast of the Wost Cameroon 


and has large enginetring and medical services. 


Conditions of service include fres passages, accommodation, olectrictty, and medical attention; 
there is a bonus acheme and provident fund. Tours of diny are about elghteen months, followed by 
about three and a half months’ paid Ikave in U.K. The Corporation runs two infant schools for 
children of management staff, and there are children’s allowances. 


Applicants who should not be more than 40 yoars old should send a short blographical note to tho 
Personne! Officer, Commonwealth Derelopment Corporation, 33 Hill Street, London Wi, quoting 


serial No. 1014, 





EUROPE 


Peat. Marwick, Mitchell & Co have vacancies in most Western European countries for newlyqualifiod 


aod experienced chartered acccuntanis. 


Knowledge of at least one European language is desirable but not essential, 


Thete puxitions offer a good opportunity for pidso ne r oo experience and carry excellent 


prospects for those wishing to make thoir 


careers on th 


Salaries according to age and experience. Initial Interviews in London or other U.K. centres. 


Application to Staff! Partner, 11 Ironmonger Lane, London EC2. 





INSPECTOR DAS FINANCAS 


ANGOLA 


Robert Hudson & Sons (Pty) Limited invite applications from qualified secretaries or accountants 
Offering the opportunity to join the management team in their Angolan Organiration. 


The ideal candidate will be between 30 and 40 years of age, married and with overscas come 
mercial experience. Fluency in Portuguese or other Latin language is essential, since ho will be 
resident in Luanda, the capital of Angola. He will be responsibie to the Genera! Manager for the 


financial control of the business. 


Commencing talary will be not less than £2,400 per annum (income tax around 10 per cent) and 
the company also provides furnished sccommodation and motor-car. Free passage for wife on cach 
two-year tour of duty followed by four months’ paid home Icaro. 


Ploass write with details of age and full career particulars to the Jotnt Secretary. 


ROBERT HUDSON & SONS (PTY) LIMITED 
P.O. Box 55, Leeds 
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ITALY 


Price Waterhouse & Co has vacancics In its 
offices in Italy for quaiified accountants at all 
levels of seniority. en with good experience 
udits and investigadons would 
command a subsiantial commencing sai 
Younger men of ability could expect rapid 
promouon. These vacancies provide an oppor- 
tunity to men seeking a rewarding career with 

coir wishing 10 scend & cw years on 
the Continent to gain experience, Some know- 
as de Italian desirable bur not initially 
essential, 


on largo a 


Applications, giving fall particulars of 
education and provious experience should be 
addressed to the Staff Partner, 3 Frederick’s 
Place, Old Jewry, London EC2. 


SWITZERLAND 


A Clty firm of chartered accountants has a 
vacancy jn Switzerland for a young chartered 
accountant. 


Candidates should preferably be aged under 

30 and should have recent experience of pro- 
fessional work. They ehould be wiling to 
spena about years in Switrerland and 
ould have a working knowledge of German. 


Terms will bo discussed at an Interview in 
London. 


Please write in confidence to Box SA7439. 





SYDNEY 
AUSTRALIA 


Energetic young man, preferably not more 
than 25 years of age, aingie or married, 
required to join old-cstablished English com- 
pany at thelr branch in Sydney, Australia, as 
assistant in accounts department. This is 
permanent and pensionabie fob and the 
successful applicant need not necessarily bo a 
qualified accountant. ~ Write giving full details 
of experiences, qualifications, salary required, 
etc., to Box SA7399, 


THE PYRETHRUM MARKETING BOARD 
OF KENYA 


CHIEF ACCOUNTANT 


Applications are invited from accountants 
Ww C.A, or A.C.W.A. qualifications, agai 
30-45, who have hed several years of com- 
morcial experience and are familiar with 
gtandard costing, budgetary control and 
mechanized accounting. 


Duties will tnclude responstbility for the 
dirsetion and control of the accounts depart- 
ment saf and the preparation of quarterly 
and annual accounts and statistica, Tho 
succezsful candidate would be reguired to 
commencs his duties as soon as possible with 
ry id to taking over the appointment in mid- 


The appointment will be initially for a 
perlod of two and a half to three years with 
a gencrous salary, subsidized housing. contri- 
butory provident find and medical schomes; 
with passages and overseas leave terms for 
expatriates, 


The board is a statutory body responsible 
fh Pat the purchase and processing of dried 
pirenru m lowers and the world~ 6 markon 
g of pyrethrum insecticidal materiais. 
centre of the industry ls al Nakuru (6,000 en 
which enjoys an excellent Mediterrancan-type 
climates. : 


Applicstlons with full details of qualifica- 
tions and experience should be ackiresexi under 
ential corer to: 


The Executive Officer 
U MARE ETING BOARD 


NAKURU, KENYA 





UGANDA 


International firm of chartered accountants 
geeks qualified assistants for its Kampaia office, 
Starting salary not less than £1,750 per annum 
according to experience. Two-year contract 
with trarelling c¢xpenses paid. incftuding 


dependants; paid leave: medical and life 
assurance omes; good prospects an 
especially varied oxperience. Interviews ar- 
ranged in London. — x UI7216, 





THE 
ACCOUNTANT 





ITALY 


An international firm of chartered accountants 
ig secking a young Qualified man to work in the 
office of its associated firm in Milan. 


Hoe should bs aged 24-32 and be interested 
in general professiona) work with an intor- 
national fatour. Recent experience of audit 
work in American companics would be ano 
advantage. He would bo cxpacted to may in 
Milan for at least three yeara and should be 
capable of working without supervision. 


Knowledge of Italian is eaxentialL 


Good terms will be offered. Interviews in 
London. 


Please write in confidence to Box IA7438. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 
full-time or part-time salaried employment 
which is to be his sole occupation. Offers of 
assistance to practitioners or requests for 
agency or subcontract work are not permissible. 





COCUR TANT COMEANT. SECRETARY (48), 
eks change, A.C.C.S. and C.1L.S. Sec. ‘A’ Final. 
Wide See tous accountancy, finance and admini- 
stration. sition considered. London or 
Souibveast pret = Box AC4891. 
CCOUNTANT, coat and works (qualified) West 
iding. Spelt part-time salaried anpoinment. 
Experienced ail branches. - Box AC5091. 
CCOUNTANTS, Com y Secretaries, Cost 
Accountants, Office ana ra and all senior 
accountancy staff are suppl! Ernest Employ- 


ment Agency, 116 High Ho E R wel CHA. 860 
VAILAB 'E for interview, A, finalist, 
ican; (28); married maa AEE, exarmil- 
nation; some Slon DALT, apna eep sey shortly to 


follow a dogres course for next five years, sesks 
Uon with professional firm tn London commentc- 
ain April. - Write Box APS5042. 
EYLON ACCOUNTANCY STUDENT 
ng intermediate of A.J.A.,. seeks Sodiloa Ag as 
audi: clerk, with a firm of accountants. — Picasso 
wle to H, M. H. Poiris, 168 Holland Park Avenues, 


PNEYLONESE CHARTERED FINALIST. secke 
axirin experience in medium-sized firm, 
Lonnon, lary immaterial. — Please write Box 


HARTRRED ACCOUNTANT (45) om 
ance controller caring £4,000 p.a. see 

Bo appointment. Has knowledge of U.S.A. and 
uh Africa. Willing ta work in thoss countries or 


Box CA4870, 
RISKAN GENTLEMAN (52), frustrated 
take-over redundancy, desires permanent 


throu 
comumercialprofessional appointment. Ten years’ 
ears’ accountant/ 


jloyed as 


work-loving B.Sc.(Econ.) (Lond.) with 
commercia exper 


Re Boat, SUS Mie ROB f 


CLA, S4) desires position in industry or the 

eprofession ~ preferably within twenty miles of 
Guildford. Wideo oxperlence§ audits, taxation, 
costing, director level reports, budgets and statistics. 
Salary around £1.500 - Box FCS092. 

UALIFTED SECRETARY/ACCOUNTANT de- 

sires change, A young 49. Thirty year’ exporience 
in all aspects of accountancy. Prosent salary £1,756 
p.a. pan or the profession. Sussex or H 
as anyone the courage to offer a position 


Se: OUTH LANCS., F.C.A. (50), medium practice 
experience incomplete, r records. back duty, otc. 
Free Easter, -— 

erent bosk-kespers, 
ledger clerks available. — 

ABBoy 2344/5817 for further do 


accountants and 
ing Jay Cory Lid, 





ARTICLED CLERKS 


COMMERCE GRADUATE, 22 years old, 

preliminary exeripid, experienced in accounts, 
stcoks articles in any chartered accountants firm. 
Please re ay A. Q. Khan. 90 Huddleston Road, 

COMMERCE GRADUATE from India aged 

28, three and a half years’ experience of audit 
up to fina! accounts of Pakistan, seeking articles. — 
Write, Jafres, 23 Warwick Road, S 

N ASIAN STUDENT from Eat Tiea secks 

articles. Preliminary exempted and wth three 
*O’ level distinctions and three ‘O’ level credits and 
B.Com. (First Grade). -— Please write for an carl 
{nterview: Mr eee J. Patel, 52 Upper Park Road, 
Nii, or phone ENT. 3892. 





| 
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GRADUATE from Pakistan, aged 24, seking 
{cles with a 


chartered accountants. 

Salary immateriali. Rahman, 64 
Princes Square, London W2. 

WIGERIAN, aged nearly 2%, with six ʻO’ 
page clerk with any firm of chartered accountants 

in En jens and Wales. Exemption certificate from 
examination already issued. Salary 
Willing to pay premium if necessary. — 
Box A N4839, 

N INDIAN B.COM. of Calcutta University, 

PAMTI ore inupary examination. Seeks 
artic ETT aso write to Box AI5012. 

N IN IAN. STUDENT. (25 ). A.C.C.A. prolmin- 
As exempted, With two ‘A’ level passes and 
some Sroa ret experienco, sesks articies. — Picasso 
reply x 
AKISTANI (22), first-class MLA.. B.Sc.. 

eat ac haravoro ng, socks articies for four 
cars. mpted, — Please write to 
aes rire {l Rise. Richmond, Surre 
“RTICLED ERKS required by m um-sizo 
of chartered accountanis in modern offices at 
Worth Finchley. Excellent all-round experience is 
available and applicants will be von every 
opportunity to use thelr initlative. — Apoly in own 
handwriting to To Brandes & Co, Hillside House, 
2 Friem Park, Ni 
RTICLES ailabié with city a chartered 
aema A Aer ening ty history, 
nadonslit ulred to x AA5027. 
Ave NG COM BERCE GRADUATE seeks 
arer i of articies with Dacipala consent, One 
sery - 


poar a te S. A. Geo, 72 
Igrave Road, S 
YOUNG MAN seck fresh articies, Having 


tro years of aricies in Lon 
Box AY484Q0, 


YOUNG PAKISTANI, B.Com. with one year’s 

experience with certified accountants in England, 

sooks articles with certified or chartered accountants. 
~ A. Chaudhry, 86 Hill Rise, Richmond. 

28-YBAR-OLD NIGERIAN sooks articles, 

I exempted and with two ‘A’ level and 

including English Language and 


Mathomatics. ~ Please write for carly interview to 
Box AT4973. 
HARTERED ACCOUNTANTS tn the City 


H staf!) invite applications for an articlod 
cierk. G.C.EB. or equitaicnt at siandard of exemption 


from the  Inattute’s preliminary examination 
desirable. No premium required and salary pald 
ening articles. ~ Apply Bor CA5028. 

LERK. ~~ Intermediate standard, desirous of 


wider experience, secks tò transfer articles for 
balance of cwo and a half years with firm of 
chartered accountants in London. Principal’s consent 
ined. — Box Cl4916, 
EDIUM-SIZED firm of chartered accountants 
SW. London will have vacancies pur as 
1965 for articled clorks. Applications are invi 
from aes men who have obtained a 
education at ae English achool. A 
foss will be p 


PEA salary and corresponden 
~ Apply win full details to Box 
SS RISTANI (29), with four and a haif years’ 
experlence with chartered accountant, seeking 
articles for one ge approximately, Able to are. 
trial balance, accounts, supporting with tax’ 
OOP. (without supervision . — Please 


x RIGA NT (26) solence aduste (mathematics 
with four years’ e ence in commercil 
organization (including one year as articled clerk), 
now working as accounts clerk in London. 
Preliminary exempted, socks articles with a firm of 
chartered accountants in London, — Please write 
K. Alarn, 45 Hemingford Road, London NI. 


ROGRESSIVE EST END CHARTERED 
ACCOUNTANTS seek d mic and experienced 
articled clerks. - Box PW4915 


medium sized firm of chartered accountants in 
London. — Box $95045. 

RANSFER OF CHARTERED ARTICLES 

sou in London area by a Nigerian aged 29 
with y-ntne months’ experience under articles, 
Passed Intermediate November 1963. Principal’s 
Sonta obtained. Avallable immediately. — Box 





PARTNERSHIPS 
AND PRACTICES 


BLOCK OF AUDTTS OR PRACTICE required 
by Manchester chartered accountants, thirty 
miles radius, any size, cash or annulty 7 


Bor AB494 
BSORPTION OR MERGER sought by woll- 
established City C.A.s (virtually sole pre “ 
Taa over long peri with 





tioner). Payment 

acivert remaining a a a basis unti! full 

Pesto id in a few Premises available if 
=- Bor AOQO4917. 


NCY PARTNERSHIP AND SUC- 

ION ANGNSULTANTS: ~ The recognived 

chases of prania and 
B 


ACCOUNT 


medium for salo and 


parinersiiips for AER oti ean. Juations, - 
GORDO FORD minster Bank 
Chambers. London Brldge SÉL (Hi (HOP. 1209.) 

RE YOU A NG TERED AC- 


COUNTANT wih hakr eair mil Re and 
faith in your own abilities to believe you can soon 
take charge of and develop an existing practice? 
If so, carly prospects of partnership are open to you 
in picasant surroundings near the South Coast. 
Backed by tho resources of a sizeable firm you .will 
nevertheless have both the opportunity and in- 
centive to rum your own show. ~ Apply Box AY 7440, 
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CAREFUL AND COURTEOUS SERVICE, ~ 
ans avaliable for purchase of 
Taxation! Services Ltd, 5-7 Muswell H 
IRMINGHAM ACCOUNTANTS 
assist ' man wishing to commence 
£2,000 recurring fees couki be taken over 
year’s purchase basis plus work in progress and 
debtors. Capital will) be required on take-over. Must 
be able to show capably E of belng responsible for 
nucious. — Box BA 
IRMINGHAM CHARTERED ACCOUNT- 
ANT, gros fees approaching £10,000, 
consider | amalgamation with similar or 
practice with view to au 
and improving security of own present position and 
t B5045 on retirement in some ten years’ time. ~ 
IRMINGHLAM CHARTERED ACCOUNT- 
require young partner at rene offices 
Birmingham. Exp ractico. Capital 
e but er essential. — Box B4933. 
CERTIFIED ACCOUNTANT, 
eat son P nas ‘merger’ for mutual con- 
venience and economics. — Box BC4950. 
C A. with part-time practice, qualified 1960, public 
school, Army captain, aged 40, seeks City 
partnership after probatlonary period. Moderate 
capital available, — Box CA4872. 
HARTERED ACCOUNTANT, aged 30, with 
own | nucleus, wishes to contact practitioner in 
Southend -on-So@ arca with a view to working 
p or succession. - Box 
CAGSOB. 


HARTERED ACCOUNTANT commencing 
cice in South Wales would Uke to hear from 
local practitioners contemplating retirement with a 
view to, succession. -— Box CA4859, 
HARTHERED ACCOUNTANT 
ter a year’s trial 


arming clicntele. 

ere an Initial £2,000 a year. salary for 
E1200 lus bonus. — Box 4934 

ARTERE D ACCOUNTANT with long experi- 


ence in ae to acquire small practice 
in City'or Kent suburbs. - Box CA4860. 
Lon bee TERED ACCOUNTANTS in North 
ndon 


fed es partner preferabiy with a fow 
i PETH able to purchase a share 


of equity 4997 
HERED ACCOUNTANTS require quall- 
C.A. tO manage taxation department in 
Laion office (WC2), early opportunity of 
partnership exists for the successful applicant. Salary 
around £1,500 p.a. according to expericnce. Three 
wooks’! holiday, luncheon vouchers, etc. ~ Full 
{information to Box CA5032. 
HARTERED ACCOUNTANTS, threo pasinerti; 
Merseyside, No est, interested to 
benefits of a larger practice by reira a e or 
CASAT, — Please send brief particulars, Box 


CEA Po RTERED ACCOUNTANTS, with oxpanding 
London and Hertford connections would consider 
working arrangements or amalgamation with finn 
of up to £10,000 gross fees, pleasant accommodation 
and staff avaliable in London, — Box Öl. 
HARTERED FIRM (London EC4) ‘would 
welcorne§ discussions wih sole practitioners 
contemplating retirement om olther a capital or 
annuity basis. Would also be pleased to hear from 
firros , with younger partners Interesied in dis- 
cussing the possibilities of merger or amal- 
gamation to croste larger unit with saving of 
overheads. Advertiser is substantial firm with four 
inon Cte confidence on bom sides. ~~ 
xe 43 
ITY CHARTERED ACCOUNTANTS estab- 
lished over sixty require a young energetic 
ate { first-class G ability and ¢xperience 
the three Sana gr wide and varied work. 
Phe suceessful applicant would serve a maximum 
probationary lod of two years with a view to 
partnership. ~ Apply giving particulars of age, 
Paucaton: eH record and the salary required 
to x 
ROYDON AREA. ~ Growing firm of accountants 
ish to contact young accountant with 
a view to partnership after a short probationary 
parod: Applicant should have experience fn incom- 
lete [record and all taxation work. Capital required 
000. ~ Box CA4918 
XPANDING Sevenoaks chartered 
uire keen young junior pariser able to purchase 
ahare of equity, x ES4998. 
XPERIENCED MR OOTTING HAM CHARTERED 
ACCOUNTANT with small oxpanding nucleus 
wishes to contac pion greed with view to working 
arrangement. or orentual succession, ~ 
Capital available up sib iO. 000. -— Bor EN5048. 


Posy SALE. ~ Small ime practice £550 
stly all clients in Surrey arca. —- Box FS5 io” 
URNISHED ACCOMMODATION In very best 
part of Mayfair and all services offered to char- 
tered mccountants et £400 per annum Inclusive. 
Some subcontracting work should be avaiiabie from 
time to time ami the ultimate aim would be to admit 
suitable tenants into partocrahip. — Please reply to 
Box 'FA4776. 
ENT COAST ACCOUNTANTS have excellent 
opportunity for an able experienced chartered 
accountant, not over 35 years of age, to join busy 
gmallimedium practice as partner, after probationary 
Box kes of Aoo months. Some capital req - 


ORDON Gere ies ACCOUNTANTS hare 
gross feces for disposal. Outright cash sais or 
partnershi arrangement fovolving partial cash 
considera on loading to ultimate succession, — Box 
5068 
CHESTER CHARTERED ACCOUNT- 
Mans with medium-sized practicos hare 
vacancy for experienced C.A. not over 35, as 
assiscant to the partners. with a view to Partnership 
m guare proba onary peeled Starting man 
j uon arga acco g experience, — cite 
0%, 


accountants 


. 


ACCOUNTANT 


ANCHESTER ACCOUNTANTS (two partners) 
with ons branch office, anxious to expand 

elther by Box MA or amaigamation, invite 
sitions. MAARI 


woal to retain čir interest and jolin new 
ap. ee sate only. — Box MC35030. 
NEYL QUALI C TERED AC- 


COUNTANT desiring senior position in City 
office of chartered accountants commencing at not 
less than £1,230 per annum with definite prospects 
of early funior attnorship. «~ Please write for 
interview Box 9099, Central Nows Limited, 
coe House, East Harding Street, London 


ORTH WALES, Chartered accountant wishes 

to purchase small practice or block of audits 
in Flints. or Denbighs. ere ~ Please send detalls 
in confidence to Box NW49 

OTTING HAM CHARTERED ACCOUNTANT 

contemplating retirement es to sell old- 
established practice, gross fees approx. £3,250 p.a. — 
Box NC4935. 

ARTNERSHIP with two partners age 49 and 55 

require young chartered accountant with small 


eeetlce ondon or near) to amalgamate. — Apply 
x 
OMERSET POAC TIONDE < uires partner 
to take up to half-share in & L but 9 amxiing 
practico ~ one -share Am £1,6 00 pe 
eats ~ Capital by arrangement. 


2. 
ARWICKSHIRE, NORTHAMPTONSHIRE 
AREA, established firm of chartered account- 
ants wish to purchase a practice, G.R.F. up to 
£3,500, for cash, or annulty if preferred. ~ Box 
WWN 5097. 
OUNG AND PROGRESSIVE FIRM of Bury 
accountants with room for expansion, seek to 
acguire additional ctices or blocks of audits. 
Amalgamation with firm with similar ideas would be 
considered. — Box YA4953., 
OUNG ENERGETIC CYA, 


SW. London. Breshieni CEA: Wih with a m 
some conn on 


o ae Par share 
5 Haif share holdin 
eo nen salary £1,000 p 


artnershi 
is £2,500 G.R. 
us. Modern suito 


(NW1). Further G.R.F, ‘available on retirement of 
ne A ppunta accountant also considered. ~ 
x : 





BUSINESS 
OPPORTUNITIES 


CCOUNTANCY PRACTICE established thirty 
yoars in Middlesex with gross re g fees in 
excess of £7,000 requires working capital. 
practitioner unable to avall himself of normal 
rey a to other businets commitments. ~ Box 
BANDON CHASING THAT MORTGAGE — 
One hundred cent loans to qualified account- 
ants. Limit £7, . Personal attention of a direcior. 
— Taxation Sorvices Lid, 





ABANDON DELAYS! 


READY-MADE COMPANTES FOR SALE 

with memo. and arts. seal and statutory books. 

Guaranteed no trading. Transferred in ten 
utes 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberioy House, 12 Norfolk Street 
Strand W 


le Bar 6927 (4 lines), Ref. O.P. 
elyilic House. 2 elville Street. 


Edinburgh 
CALedontan 4537/8 
Established 1921 


a 





BARGAIN, — New read 
gistrations £25 compicta - giand/Scotian 
investment; property lapments; management: 
dealing; nomince; stocks/shares: building; estate 
agents; engineers; garages; secretarial; plastics: 
furniture; inquiry agents: security guards; general 
Arad] hire-purchase; fancy goods and all 
businesses specially prepared by Mr T. A. 
Pier LL.B. and P. Jamieson. e¢x-rogistrar of 
the Board of Trade Com mpenice Department of 
Trading as a Limited 

nomy Com- 


mado co an 


ies Registrations Lid (Dept A/17/Spl.) 156 "airand, 
onon C2 Yor English companies). TEN 
8377/8, 2294/5 Bi 19 Waiker Strect, Edinburgh 3 
(for Scottish co nies) CAL. 1167/8/9. 
COMPANY ORMED for 19 cas inclusivo, 
1, books, memo. and arts. Free booklieis for 
clients. ~ Rei & Wing Ltd, 126 Great 


chmann 
Cambridge Road, London N17 T. 2738). 





AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
mancia! requirements 


JULIAN 3. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


SUBSTANTIAL LOAN Is avallable to account- 
ants wishing to chase a partnership share now 
or in the future. 100 per cent house mortga for 
ualified accountants. — Petersfield and » 66 
areowood Arenus, Bournemouth 43847. 

AD DEBTS BOUGHT OR COLLECTED. - 
We can help ee whether you have one debt or 
five thousand, atlon-wide gle No charge if 
unsu Professional & Trade Services Lid. 

Protection House. London SW12 (KELvin 6627). 
RICK-MAKING. Tax loss. ered account- 
ants are retained to ecquirc a orick-making 
company which must ng and crt tax 
losses in the region of or exeeeding £250 Sa 

crably situated in the Midlands. — Box BM493 
USINESS MANAGER. aged 50, “with ea g 
invest scoks gochey proposition in garage or 

H xen neeting business. ~ Write Box BM5076. 
ANE FORMATIONS from £12 plus 
SAADE, saa ma property companies, 17 
cas feels, pid service. - Reglaw Registrars 
RR Pepere $ Bush Green, W12 (SHE. 4983 — 


COMPANY FOR SALE: Objects ‘to carry on, 
business of ageniz and merchants, Importers and 
Agreed tax losses of £3, and tax 


exporters cic’. 
of £1,586, — Apply Bor CF5055. 


losses to be g 


a ean salo. Tax es Pire purchase 

ra o - 

Goldstein, Donn ee Bishopsgate, EC. 
ONTECTIONER TY ” - Company with tax losses 


in the manufacture or wholesaling of sweets, 


ee ae ufred, Public or private company 
erate ea ded trading conunucs. - Box 


INANCE COMPANY required. Little or no 

trading not a disadvantage. — Box FC5099, 

INANCE FOR EXPANSION: 

invoice discounting; sales factoring; 
counting; acceptance credits; mortgage and I[ease- 
back arrangements. — Dansk Investments Ltd, 
2 Laurence untney Hill, London EC4, — Mincing 
Lane 2667. 


HART FOR COMPANIES 


We have a long-established reputation for 
speedy service in the formation of Companies 
to special requirements. Expert staff handle 
special registrations from elght days. Feo 
£10 133, tnclusive of ten copies Momorandum 
and Articles of Association, Starutory Book 
and Seal. Our prompt service will save you 
and your clients much in the way of worry, 
time and money. Service avatlable only to the 
professions. 


(Dept A1) 
HART & CO (Bush Howse) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4108/9 


ELP YOUR CLIENTS to expand by releasing 
capital tled up in book debts. Our sales finance 


service iz simple gros economic. - PCM, 115 
SE rena Place, W 
AN UFACTURING COMPANY (thirty-five 


miles from London) for sale due to Ill health of 
controlling. but not working. managing director. 
Fstablisned fifteen years, specialist clectrical com- 
ponents and contacts producers. Current turnorer 
spproacnine £200,000 pa. Net proflis around 
000. Factory on substantia! . No taxation 
oblems; surtax clearance up to ane 1964. -= 
lease write to Auditors, Amold Miller & Co, 7 
Chelverton Road, Putney, SW15, 
ORTGAG ayallablo to accountants, AU 
other classes of mortgages and ansa arranged. 
(Mortgage Insurance 
Spital Sweet, Daan Kent. 


ORTGAGE FINANCES avaliable for firat and 
cond mortgages. All classes of les. 
Agents and brokers tonnes invited, culars; 
A. e: Sultbans Lid, 67 Cambridge Road, London 


WEN LIMITED COMPANIES (investment or 
trading), £18 9 Incl. Com les registered in 
seven days. £13 98 Incl. Booklet “Trading Advan- 
tages’ FREE to accountants. ~ Gracme Lid, 61 
Fairview Avenuo, Gillingham (Ratnham (Kent) 


82558). 
QO PROCURATION FEE. = A com enslve 
first fund an buiding 


and second mortiga 
financo available to clients introduced by brokers 
agents and professional firms only. Testment 
portion entertalned. Com ivo rates. Decisions 
Meats . ~ Wentworth P Facilities Pepi BK. 
330, Hoitoway Road, London N7 (Ici NORt 





serra eA PL SERAAI, 


XLVI 


intl ATE FUNDS reao ee uro 
nection peroperty~dea 

Good interest rate offered. 
business 
inst five ycars. — Box PF4846. 


ROPERTY INVESTMENT. ~ Group of com- 

panies with diverse Interest in large funds will 

buy complete property portfolios. Successful smali 

y operators can apaiza a and pee ete by co- 

o alag. ~ Write to our surveyors, 

asefield Partners, 81 Gloucester Soan. outh 
Kensington, London SW7. 


ROVINCIAL BUSINESS GROUP wth wide 
interests In property and indu can finance 
gound businesses; conditions 2 gou. management 
ae to a n B AN 2 oro record gi 
; equate backing your 
y <6 ee, oxpansion.— Reply to our retained agents, 
Masefield Partners, Surveyors, F Gloucester Road, 
South Kensington, London SW 


i LOSS COMPANIES os of officiently 
paella : 


100 per 
evallabice for 


and io service is backed by 
fifiecn years’ in this Geld. ~ Taxation 
Services Lid, Eie Muswell HIH, London N19. 
TUDor $595. 
required in leather 


TA LOSS COMPANY 
I manufacturing or merchanting, — Details to Box 
TL4954. 


£2.00 Tax loss company with £375 tn bank 
for sale. Very wide memorandum 
general tradin Usual 


wers for $ 
ediats transfer. - Box L75100, 


1 PER CENT MORTGAGES at 6# per cent 

x up to £7.000 ayallanie for professional men: 
and heel si attention. — Empire 

resham Houm, 24 24 Old 

o2 (Phone LONdon Wall 


ur require-~ 
eta. Ready- 
Mayra 

cna, 17 


£1 2 MTER companies formed i 
ements seven days. Free 
made ne its alto beli Pi a a - 
Re Jud, 46 Mayfair Gard 

Ttenham 4219). 





BUSINESS PREMISES 


CCOUNTANT, taking very nice self-contained 

offices (three—four rooms) wishes to share same 
with another practitioner. Possible working arrange- 
ment. — Box AT5069. 


VATLABLE TO LET, short or long term, for 
fessional user. Separate pringpals once with 





telephone services. In 


ONDON WALL Nowty decorated office suite 
750 sq. ft. Rent £1,125 exclusive.- Telephone 
NATional 3928. 


in return for office accommodation. tel 
gecrotaria! services In W1 or SW! area. 
lad to hear from firm able to make such offer. 
artnership considered at a later date If to mumal 
advantage. — Box SPS679. 


Cl. Chartered accountants haro office available 
approx. 165 s fe Se pa ne +t ie of rates, 
heating and servi pat - Box 


bates rete MIDDX. PSA Gente Road 

Circular). Lock-up shop approx. 

600 <a. i: North road position: at present arranged 

as five offices. Ideal professional! oe i fiver 
yin gaa r £780 p.a. erci. 

Harrow Road, 


een embley SWEM. eyo 


EST DULWICH, SE21. 


— Two rooms to let tn 
chartered auctloncers’ office. 


terms for 
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VALUATIONS 


BOUT ANNUAL STOCKTAKING, Yaluations 

of trade stocks and business gales consult Jobn 
G. Tarryer & Co G. G. Tarryer, F.V.1,), specialist 
valvers to the news, confectionery, tonaoco, Monty 
and hardware trades, 50 Eden Street gation 
upon Thames, Surrey (Kingston 9809). 





PECIALISTS in the “sais and valuation of 
businesses, sho _property and = Investrnents 
throughout the VU. Cowdrey. OL dg & Hollis 
F.A.L.P.A. Established over 360 


Neasden Lanc, London NWI0 (DOLis H Hin een 
(10 Iines)). 


TOCKTAKING SERVICES. — 
available for annual, 
renee: 


Consu 
London N8 o ts MO Untview 3136). 


Qualified staff 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. 
of buslness machines Ued new and rebuilt. 
Visit our new showroom In 
see our comprohensive range of 





lating and adding machines. t! ters, ste, — 
Universal Office S Hers Led, Borough High 
Strect SE1 (HOP 6/7). 


CCOUNTANTS who wish to obtain full 
nsorance sorne for all classes of business 
are invited to for an agency In the U.K. 
to the Com Union Astrurance Co Lid, 

24 Cornhill, London BC3. 


ACCOUNTING MACHINERY 


We can offer from stock: Fully guaranteed 
rebuilt National, Burroughs Sensimatic, Eftiott- 
Fisher flat-bed and Saumndstrand accounting 
machines, 
Adding and calculating machines 
Loan machines free during overhauls 


HIRE, H.-P... LEASE 
D. & P. 
National Appliances 


LTD 
5-7 Paul Street, EC2, Tel. MONaroh 9440 





G MACHINES. - Two Natonal 


AS ae. 
One Sixties, 


used only about eighteen mo 
and now avatiable because of complete change in 
accounting cedures. - Offers ground £150 each. 
—- Tel. Wokingham 1331, 
DPDERS, CALCULATORS, REBUILT 
NATIONAL “ACCOUNTING MACHINES 
31 and 32. T rpawriiers an and auplicaters sold, hired, 


_Tepairod UTON accredited 
dealers. MacVol h p & Larkin weross Street, 
EC] (opp. Farrin Station) Onel 7434). 


Fok SALE. ~ Rebuilt Typewriters, popular 
makes. Accounting. Calculating and > ding 
Machines. Dictanhones and Tranecribers 
models of Gestetner Duplicators: 
Addressing Machines ste: Cheque Writers and 
Machines. All equipment rebuilt and 

eed, ulrtes ert it for all types of 
fice Machines and ulfpment. ~ Write or phone, 
irch & 80 St omas Street. Bermondsey, 
London SEI Cios 0233). 
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Fisher 
EE 6644). 


NOTATED TAX CASES’. - Bound 
m A533 to 1963 inclusive for salo. £60. — 
Box ATAB 


Lid, 436 Strand, 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
available for eae or long-term rental. 
For full details of this unique service write or 
teisphonst: 


Goodson Calculators 


55/61 Moorgate London, EC2 
@éONarch 5405) 





AME-PLATES in bronze, brass, stainioss-stec!’ 
‘Registered Office, 

i ber st . Estimates b 
- Ausin Luo & Co, 39 College Road, 





RENT or BUY 


Adler — Bluebird ~ Remington 
Accounting Machines -also Dysline equipment. 
Full Installation and Maintenance Services. 


H. H. DURHAM LIMITED 


85 Blackfriars Road, London SEI 
WATerloo 6081 





AXATION FORMS. - A complete range from 
£1 per hundred. - New style 11a. Also company 
forms, 0.8. Annual Nee orm a now 30s per 
hundred, Sharpthorne Press Lid, 5 Grove Road, 
Surbditos, Surrey (ELMbridge 3382-3383). 


WANED: National seeomnng maa madine ni or 32. 


MacYeigh & Larkin, Street, 
London EC! (CLErkenwel!l 7434). 
20 PER CENT DISCOUNT on branded carpets; 
Wilton, Axminster, Orientals, mo. Chinese, 
Indian and Persian 


and rugs a er as f 


Free delivery U.K. xpert fluing arranged 
roqui 


red. Write maing uirements or for 
introduction to showrooms, or main cities, 
Dodson-Bull 


Carpet Co.” 7a Aldersgate 
London EC! (Tel. MONerch 7171 C190 fines). 


SALARIES 
AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their geographical 


location. 

This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and 
applicants, 


ANNOTATED TAX CASES 


Edited by PETER REES, of the Inner Temple, Barrister-at-law 


Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 


Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND : LONDON WC2 





| 

i 

CCOUNTS : TYPED for Accountants., ~ sit 
t 


volumes | 


a 


| 
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STUDENTS 
~- all your 


book requirements 


can be supplied by 
GEES CO (PUBLISHERS) LIMITED 


The City Library 
! 151 STRAND, LONDON WC2_ 


Distributors for publications of 
INSTITUTE OF COST & WORKS ACCOUNTANTS 
& BRITISH INSTITUTE OF MANAGEMENT 


VALUATIONS 
FOR ALL PURPOSES. 
Accountancy: Sale and Probate 


STOCKTAKING CARRIED OUT ON 
TERMS 


ECONOMIC 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & CO 


Chichester House . 
278-282 High Holborn, London WC1 
-Telephone HOLborn 7406-7 
Tudor House, Bridge Street, Walsall 
Telephone Walsali 28748 
3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


ENQUIRIES INVITED 








jei & MORTGAGES LTD. 


MINIMUM DEPOSIT £25. 

12 months' notice of 

withdrawal. 

Balance Sheet from (Dept. N) 
0 the Secretary, Finance House, 


PER ANNUM /9, Craven Road, London W.2. 


ELECTRONIC DATA-PROCESSING 


CAPITAL COMPUTER APPLICATIONS LTD 
of Creechurch House, Creechurch Lane, London EC3, 


offer advice and assistance In the Investigation of 
electronic data-processing problems, and also In the 
specification and Implementation of thelr solutions. 





HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 19 Hanover 
rhage London WI, have since 1899 specialized In the 
e and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 





l MACHINERY a eae one 


GEE a CO PUBLISHERS) 
l 151 STRAND, LONDON WC2 





SPECIAL ANNOUNCEMENT 


T0 THOSE 
WHO PAY — 


= CHELTENHAM & GLOUCESTER 


BUILDING SOCIETY 


ONE OF THE STRONGEST OF THE LARGER BUILDING SOCIETIES 


The incteased rate of 33% available from 1st of February on 
investment shares will be equalto a gross yield of £6.7.7d. 
per cent when income tax is payable at 8/3d. in the £. 

An even higher rate is paid on Subscription Shares. 

Ask for our booklet “SUGGESTIONS FOR YOUR SAVINGS”. 


CHELTENHAM & GLOUCESTER 





BUILDING SOCIETY 
CHELTENHAM 
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How we put paid to our growing pains before they'd even started 


As the most progressive of the larger building Bo we took a revolutionary step for a-building 
societies, we’re proud of our growth graph. In ten society. We bought ourselves a computer, The 
years our assets have more thantrebled andthe fastest and most efficient in the country. It’s left 
number of our accounts nearly doubled. But us with a whole new expanse of growing space. 
you can only grow so far at this pace before Just goes to show how progressive we are. 
you start feeling the effects. Book-keepers be- ` Why trust your investment with anyone less? 
come book-bound, typists become type-cast. It deserves progressive thinking behind it. 


LEICESTER. PERMANENT 





t 
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TEACHER TRAINING 


| 
Th e Institute of l Week-end residential course 
| April 8th to 11th, 1965 


Chartered Accountants | 
| A j At the request of the Institute’s Education 
In England and -.. Committee a residential course on the 


teaching of accountancy will be held at 


| \ \ ales | the Huddersfield Training College for 
| | oe Technical Teachers from April 8th to 11th, 
Incorporated by Royal Charter May 11th, 1880 a 
gi 1965. 

| 
| President The course, which will provide an intro- 
| WILFRID GUY DENSEM, F.c.a. , , 
| LONDON -` duction to teaching methods with particu- 
| lar reference to basic accountancy subjects, 

Vice-President a i 
| ROBERT MCNEIL, F.c.A- is intended mainly for those who have 
7 Hove entered teaching recently or who are 
| Secretary proposing to take up teaching either full- 
| pz CECIL ARTIMUS EVAN-JONES, M.B.E. time or part-time in the near future. 
| Hall and Library The fee for the course is £8. Application 
| MOORGATE PLACE, LONDON EC2 > should be made direct to the College 
| before March 8th. Further details’ and an 
| Temporary address for correspondence and visitors application form are obtainable from the 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 Institute. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO: ADVERTISE OR CIRCULARIZE FOR BUSINESS — ES 
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Surveyors, Valuers LEWIS, COATES & LUCAS, LTD 
9 


LAW STATIONERS 


- and Auctioneers 12 Norfolk St, Strand we? 
Temple Bar 6927/8 


to Industry | 2 Melville St, Edinburgh 


Caledonian 4547/8 
(for Scottish Companies) 


READY-MADE GOMPANIES 


SINCE 1807 


Guaranteed ‘no trading’ 


| | 1 . By return of post or 
FULLER, HORSEY | delivery immediately 
: Lond 
SONS & CASSELL ei: 


Free draft on piacon 
10 LLOYD’S AVENUE Most businesses in stock 
LONDON E'C'3 


Telephone ROYAL 4861. | m iolusive 





STOCKTAKING 


Orr idge & Co Ltd together with its Subsidiary Company 
Orridge (Valuers) Ltd- Established 1846 


Over 300 Stocktakers available for Valuations in all parts of the Country. 

Heap OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340 —- QUALIFIED VALUERS. 
Members of the Leading Professional Bodies 

Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 


and our connections are rapidly increasing. Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. 


pee Branch Addresses: 36 Cannon Street, Biologia 2. Midland 6547 
io. os. 14 Chapel fost, Leeds T. Lx 3. Central 7523 l 517 Christchurch Road, Boscombe; outh 35832 
cœ O 9 Albion Street, 1. Leeds 33084 7 Stumperlowe Avenue, Sheffield 10. 32507 


N Please write in the first instance, after which we will arrange for a representative to call placing you 


“under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 





. 
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Inland, per year £5 Os 2d; half-year £2 11s id 
Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 











SITUATIONS VACANT 
PROFESSIONAL 





Ce ACCOUNTANTS (HOLBORN 
require experienced male audit staff. Varied 


Practice Including Investigatloms and insolvency 


work, glying scope for personal Initiative. Articles 
available. — Write giving details bf experience 
and salary required to Box CA4195. 
HARTERED ACCOUNTANTS, W1, require 
man aging clerk of proven ability. = Box CATS588. 
HAR ED ACCOUNTANTS, WI, require 
newly qualified seniors or Moallsts for positions of 
responsibility. Good salary. ~ Box CA7587. 
BRIODIC ASSISTANCE required by Holbom 
accountants, - Box PAS196, 


accountants near 
and interesting work with attractive 
men with ability. - Box QM5197, 





COMMERCIAL 


» 





ACCOUNTANT 


required b International piarmacent cal 
Aeae offering aà career to a yonng. m 
who! has passed the intermediate exam nation 
of any of the recognized accounting bodies, 


The successful applicant will find amplis 
car for supplementing theoretical studies 

broad practical oxperience, coupled with 
advice from senior and qualifled ma ff. 


Working conditions are excellent and a 
generous progressivo salary will be paid. 


Apply in own handwriting ving full 


particulars of age. education, studies, business 
eRDTTIEN ES and any other relevant details to thse 


Personnel Manager 
Abbott Laboratories Ltd 


Queenborough, Kent 





ACCOUNTANTS 


Vacancies haro arison at the head office of the 
Shepherd Building Group in York for a 


Fecenuly-qualiled: accountant (A.C.A. or 
A.A.C.C.A.,) and finalist 25 years of 
age. 


1 

The successful applicants will ait y ym 
the, provision of financial accountin 
for a number of the companies in ae 
and will be concerned with the Prepara on ot 
perlodica! financial’ statements 
accounts. They will work under the raiders 
of qualified senior saff and will have excellent 
opportunities to widen their oxperience of 
accounting and control In the todustrial Aeid. 


‘Good progressive salaries will be offered 
with many additional benefis incinalng a ee 
day week and three weeks’ annual holiday. A 
non-contributory pemsion and ilfo assurance 
scheme is In operation and assistance with 
housing will be avallable. 


Initial applications giving brief detallx of 
nee en aod experien to: D. A. 
Aico B.C.A.. A.C.W.A. Financial 
Accountant, Shepherd Buliding Group Limited, 
Blue Bridge Lano, York. 





THE 
ACCOUNTANT 


Established 1874 


SUBSCRIPTION RATES 
Seamail, per year £S 2s 6d; half-year £2 123 6d 


mH 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


Airmail edition, £7 15s; half-year £3 17s 6d 


COMPANY SECRETARY 


for 


PUBLIC COMPANY 


Old-established City company with extensiya Indusirial pond Sommera interests abroad and at home 


requires successor for present Company 


immediats. Should be chartered accountant, ceriified accountant or chartored 


retiring at end of 1968, Engagement 


secretary. Knowiedre 


of Spanish an advantage. Ago 32-40. Non-contributory pension 


Salary £3,000 p.a. 


Reply Box ©S7594 





ASSISTANT ACCOUNTANT 


Old-established publio company in the Cty 
with extensive and commercial Interests abroad 
and at home requires young energetic account- 
ant, not necessarily qualified but wiih some 


commercial or tudustrial ence, mo 
interesting position with palay and 

prospects. ~ Write giving lk larg culars of 
experience and present salary to 7591, 





PEE TO COMPANY SECRETARY. An 
unity arises for a mature person to joln a 
subsid ary of a large public group ar St Mary Cray. 
Orpington. In addition to secretarial duties assistance 
required on periodic management accounting 
information, Successful applicants should be over 
a ain varied e fenes. — Please write m conl- 
ving a aments and salaries earned to 

pay ATS5198&, 


CHIEF ACCOUNTANT 


uire a chartered accountant with sub- 
stantial commercial experience. In addition to 
dealing with tbe fAnancilal accounrs of the 
company, he must be capable of producing 
gtatistical returns and must be experienced In 
budgetary control. 


He must be thoroughly versed in all aspects 
of secretarial practice and be flexible enough In 
his outlook to play a full part In the doevelop- 
ment of n fast-growing rotall organiration. 


He will be based In the ter London area. 
Salary by negotiation. — z CA7593. 


we 





CHARTERED ACCOUNTANT 


An oxzpanding company, situated thirty miles 
Wes of London. one of a world-wide group, 
offers chaifenging opportunity for a young 
above-average chartered accountant to enter 
upon the threshold of a career with UmiItless 
pr Initially the a Intiment would be in 
the ancia! accounts ent. 


Salary to be negotiated from £1,400 p.a. 
Applications to Mann Judd & Co, 8 


oS Lea het Place, pa gory: London EBC2. 
Marking letters ‘Ref. 





TAXATION ACCOUNTANT 


bod granm or n of mae ne companies with 
verseas in valified ADs ong 
TION ACCOUNTA yie for ir head o "000 
London area. Commencing salary about £2. 
-a., pension and life assurance schemes. 
rite with fullest detalis to Box TA 304, elo 
Streetz, 110 Old Broad St, EC2. 





Senon ¢ 

lichors, W 
salary and prospects for a keen mar 
previous similar experiance. 


valified) required by largo 
2. for trust administration. 


INTERNAL 
AUDITOR 


Efdera & Fyffes Limited are seeking a qualified 
accountant (A.C.A. or A.C.C.A.,) to establish a 
new internal audit procedure. The successful 
person will be responsibie to the Managing 
Director (administration and finance) for tho 
auditing of over fifty of the company’s branches 
and subsidiaries concerned with the Import and 
distridution of fruit. He will be encouraged to 
put forward ideas for improving the company’s 
control and record-keeping procedures. 


Applicants should have at icasi two years’ 
relevant experience since qualifying and be 
prepared to trarel throughout the United 
Kingdom for the greater part of his time. A 
salary of £1,750 per annum is envisaged: the 
company operates a contributory pension 
scheme and a non-contributory Ufe assurance. 


For further particulars end application form 
write, enclosing brief details of experience and 
qualifications, to 


PERSONNEL MANAGER 
ELDERS & FYFFES LIMITED 
15 STRATTON STREET, 
PICCADILLY, LONDON Wi 


” SPAND 








THE SPASTICS SOCIETY 
PROGRAMMER 
OF NEW PROJECTS 


To work with smelt professional development 
team and co-ordinate all aspects of a large 
programme of new schools and conre.: = 
post would best sult an appl cant i under the 

of 35 with an Intelligent retour 
approach to new problems. Drive Re and ol tea 
for good personai rciations is essent! 
accoumtancy, company secretarial or similar 
quallficatlon would be an Araca ee. Penslon- 
able post Startin geek 4 ae ere? 
£1.800, — Apnplicattons full detalla of 
career and g avaune on to The Secretary, The 
Spastics Society. 12 Park Crescent, London 
Wi, quoting reference $8261, 





firm 
Good 
eferably with 


IY 


Classified Advertisements 


RATES AND INFORMATION 


A minimum charge is made for esch advertisement 
which covers up to five lines (ap appro ximately thirt 

words}. Additional lines (appro tely six words 
ate charged pro rata. 


SEMI-DISPLAYED advertisements are charged 
per inch, to tarer an E AO inci; witlia minimum 
charge covering } inc 


CONCESSIONAL oe per insertion are also 
quoted. These aro given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied or for advertise- 
ments which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 





Payment 

Except whare special arrangements exist ALL 
ADVERTISEMENTS which are pein saorang 
to the number of lines they 


ALD. Box numbers ae low, 
Situations Vacant 
Articles Vacant Basic C 
mum £1 10s Od £1 Os Od 
Per line 6s Od 4s Od 
Per inch £5 Ss Od £3 10s Od 
Situations Wanted 
Articles Wanted 
Minimum £1 2s 6d iss Od 
Per line 4: 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categorios 
Minimum £1178 6d £1 5s Od 
Per line qs 6a 5s Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od Z Od 
Box numbers are not transferable and cannot be 


repeated at a later date. 


Late Feo 
Advertisements to cen on the ‘Too late for 
normal classification page, wil be subject to a 
Late Fee of 6d per line ( um 2s 6d) or 5s per 
inch (minimum 2s 6d) If semi-displayed. These 
advertisements will appear tn the normal columns 


in subsequent ixsuca if insertions are 
required. f 
All el ed advertisements appear automatically 


in THs ACCOUNTANT aad in TAXATION 
CLOSING TIMES 
The iatest time for the acceptance, alteration or 
cancellation of advertisements is ao may ag 
a.m. on the Monday preceding the date of 
publication. 
P RULLY DISPLAYED. ~ sped a.m. on the 
are: of the week preceding lication. 
FEE advortisements be accepted up 
to 0 30 a.m. on the Tuesaday preceding publica- 
on. 
When it becomes necessary o to Bank or 
Public Holidays to go Ne earlier, notice of 
such alteration in times be given on this page. 


BOX NUMBER REPLIES 
Replies to advertisers using Box Numbers should 
be addressed to Box.. & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information that the following 
situation has now been filled: 


None reported this week 


Advertisers who wish to help unsuccessful ap 
cants by announcing Hise posis aire ised 


ious issues have been filled are invited is 
inorm the Advertisement Manager at ae Strand, 
London WC2 (TEMple Bar 0832). The box 
numbers of their orien a will e published 


free of charge in this panel. 





ma 
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OFFICIAL NOTICES 








The Institute of 
Cost and Works Accountants 
63 Portland Place, London Wi 


JUNE 1965 EXAMINATIONS 
The next examina tons (Parta o will be 


the usual me and overgcas centres on aay 31st 
June Ist and » 1965, Applications on Form cd 
obtainable on ani of galf-addrossed mimed 


= 


case not later than March 1 
pril 10th for bome candidates. 


No late entries will be accepted. 





OFFICIAL 
APPOINTMENTS 





Fourah Bay College 


UNIVERSITY COLLEGE OF 
STERRA LEONE 


Applications are invited from profemions} vuallficd 


oi for Tatra a as TANT? 
OFFI Mi PA Vou have 
had ise expericnece preferably with a universit 


other educational ence wi 


THE 


scale £1,200 x £75-£1,950 p.a. Gratuity — 


of ion, 15 per cent of emoluments. 
conditions of service Incluido family alicwancs 
(maximum £300): outf allowance £40; annual 


anaga whero appolntes is 
uennial in the case of 


negouated. 

Applications (six copiea) giving ae qualifications 
and experience and naming three yc ae should 
be „ien to Crown Agents for Overss vyorn ments 
and Administrations, 4 Millbank, maa SW, not 
later than February 28th, 1965, 


Government of Northern Ireland 
AUDITOR (MALE) 
Applications aro invited for a jonable post of 
auditor in the Ministry of ealth and Social 


Sorvices. Candidates must be qualified accountants 
holding the fina! certificate of a recognized examina- 
tion body and hare good professional experience in 
rgaudking. The suc ul candidate will audit accounts 
of trospital management committees 
required to undertakes 

accountancy nature in any 
Government of Northern irs ary scal 
£1,521-£1.811. - ication forms obtainable from 
the Secretary, Civil ico Cornmission, tormon 
Belfast 4, should be returned by March Sth. 1965, 





Middlesex County Council 
Education Committee 


TOTTENHAM TECHNICAL COLLEGE 
High Road, N15 


Principal: E, T. 3. Hoffman, M.A. 
Required for September 1965: 
Fulltime LECTURER in ACCOUNTANCY 
courses aod to 


The Institute of Chartered Accountants or of The 
Association of Certificd and Cornorate Accountants. 
Good previous teaching exnerience of accountancy 
subjects at eal tetas tly ane final levels Ís essenilal, 
but may hare been ed in a part-time capacity. 
Salary: £1,670 to sai: "B95 pilus eadon allowance 
(under review), 
haar gone and further particulars from 
Princtpal í adressed foolscap envelope) 
a to whom forms konid be returned within 
ys. 


the 
fourteen 


Cc. BE. GURR, 
Chief Education Officer. 





February 20th, 1965 





City Council of Nairobi 


CITY TREASURER’S DEPARTMENT 
ACCOUNTANTS (20-65) 

Council invites 

from Muni 


applications for these posts 
cipal Treasurers or Chartered 
Accountants with wide cxperience af Aasaa and 


in the range of £2,000 to 

0 per annum plus 20 per cent POT: 

The contract fs for a period o nry-four to 
thirty months. The gratuity of 20 per cont will be 

id on satisfactory completion of the contract, Free 
pure epee pouens will provided from the date 

of taking u he eer ees Or an appropriate 
allowance towards the cost of hotel 
Seo tnnt re the officer and his family untll 
free furnished housing [s available. 

Up to three economy class single alr fares will 
be evidea for the officer and bis familly ta Nairobi 
on recruitment and similar fares from Nalrobi to 
county of ori origla on on compiction of tour. There are 

medical bene and paid leave is at the rate of 
thirty-two working days cach year. 

Application forms may be obtained from the 
Secretary, Institute of unicipal Treasurers and 
Accountants, 1 debts m pep rey ped SW, 


and should reach psum © "O, 
Bor 30075, AP Eeo Mareh 31a, "1963: 
a Hell WAIYAKL, 

EA Clerk 


obl 
Sirije 13th, 1965. 





STORES 
ACCOUNTANT 


roguere p by EAST AFRICAN RAILWAYS AND 
respons 


to be ibile for all stores 
accounting work on a stores holdi exceeding £4 
million th ARAURI iszucs of £6 million comp 
60,000 items. 


Appointment on contract for one tour of twenty- 
four months in the first instance. 


Salary according to experience in scale £2,371 ~ 
£2.624 a year. Gratuity 25 per cent of total salary 
drawn. Generous education allowances. 


Free passages. Accommodation at low rental. 
Liberal leave on full salary. 


Candidates, preferably holding a recognized 
accountancy qualification, must hare extensive 
experience of stores accounting and modern 
accounting machines and be able to devise and 

loment mechanized stores accounting reS. 
A owledge of overscas consignment Insurance 
methods and claims is desirable. 

Apply CROWN AGENTS, M. Dept, 4 


Milibank, London SW1, for application form and 
further particulars, stating age, name, brief details of 
qualifications and experience, and quoting reference 
M3A/G0L86/AC, 





University College of Wales 
Aberystwyth 


appucanons are inyitod for three posts 
CTURER or ASSISTANT LECTURER levei in 
the newly-Ingtiuted FACULTY of BCONOMICS 
and SOCIAL STUDIES. These posts are consequent 
upon the derelo yo paont of an [Integral degroe scheme 
in the social ences. and the successful licants 
si erg alae to take up thelr duties on October 
larios will be according to qpa uncanons awi 
experience within the following scales 
Lecturer ; ..  £1.400 x £85 ~ £2,505 
Asisant lecturer .. £1.050x275 ~ £1,200 


LECTURER. or ASSISTANT LECTURER IN 
ACCOUNTANCY, 

n appointed will be responsible: for 
teaching and research In accountancy for 
a degree scheme involving economics, accountancy 
and law which has been approved by the Toks 
Standing Committee of the niversities and the 
accountancy profession. 


II. LECTURER or ASSISTANT LECTURER, IN 
P TONIES OR MATHEMATICAL ECONO- 


I. LECTURER or ASSISTANT LECTURER 
E SOCIO 
person appointed will be responsible for 
mia ng teaching and research In a Degres 
schomes Involving teaching to honours vol hava 
already been approved 
Further Fom the F and forms of application are 
the Rdgigrer. to whom application 
the names of two referoes, 
Ucationsa for & posi 
i be cons from applicants graduating in ths 
current session. 





February 20th, 1965 


+ 
i 


+ 





1a Manchester Business School 


The counell of the Manchester Business School 
pro e3, shortly to make saf a i 
caching a regoarch act ca will start noxt 
October. It fs expected that by 1972 the Business 
Schoo) will admi 200 ‘post-graduate’ and 200 ‘pon- 
experlence’ students a year, employ ten 
fessors and thirty-flve lecturers research 
cllows. Appointments may be on a full-time or 
part-time basis . Fulltime members of staff will ve 
yen opportunities to engage in consulting work in 


In 1965-66 is is hoped to appoint five professors 
and seven senior lecturers or lecturers in the flelds of: 
Managerial Economics 
| Managerial Accounting 
Business Finance 
bonis Ae 
Business ganization 
Operational Research | 
_ Statisths 
Human Relations 
| Industrial Sociology 


Tiesai persons with appropriate aeons 
are invited to address proposals to Professor B. 
Williams, Acting-Dean of the Business School, The 
University, Manchester 13, as soon as possible and 

not later than March 13th, 1965. 





University of Glasgow 


DEPARTMENT OF ACCOUNTANCY 


Applications aro Invited for a iectureship in the 
department of accountancy. 

Primary responsibility wili be din the fisid of 
financial accounting and reporting for business, for 
national institutions or for Governmental bodies. 

The ‘candidates will be oxpected and encouraged 
to undertake work of research in addition to enga 
in classes at all levels. 

Salary scale: £1,400 to £2,305 per annum. 
Initia! mere according to experience and qualifica- 
tons. F.S.S.U 

ications, {olght copies) should be lodged, not 
19645. with the undersigned from 
non further, A may be obtained 
ROBT T. HUTCHESON 
Secretary of the University Court 





| University of Glasgow 
DEPARTMENT OF ACCOUNTANCY 
Lectureship in Tax Law and Practice 


Applications are invited for a isctureship in the 
Department of Accountancy in the Faculty of Law. 
The candidate s inted will bo 1 ba orpecon to specialize 
in tax iaw practice and li be engaged in 
teaching and research in aH forms of personal and 
co raie taxation and estate duty. 
"Balary scaie: £1,460 to £2.505 per annum. Initial 
salary saceording to experience and qualifications. 


U. 
Applications (eight copi should ba lodged, not 
later than March 8th. 1965, wiih the undersi 
from whom further particulars may be obtai 
ROBT T. HUTCHESON 
Secretary of the University Court 





| Untversity of Warwick 


Applications are inyited for appointment to swe 
pors iof ACCOUNTANCY ASSISTANT 
ADMINISTRATIVE Soares in the FINANCE 
OFFICE, Salary accordin » experience and 
qualifications in a scale £7 ox — £950 {Account- 
ancy Assistant) or £1,050 x£75 - £1, 273 (Admint- 

vo Assizxtant. 

Urther particulars of the posts and forms of 

lication may be obtained from the Re : 
Univers it Warwick, Corentry, to whom 

Dietai tei (iwo copies should be returned 

=i tie than March 8th, 1965. 








SITUATIONS VACANT 
PROFESSIONAL 





AVIAN APPOINTMENTS AGY require and 
pply all a(l. Male and femalo. Professional, 
al and secretarial. Permanent and tem- 
Try. - 109 Tottenham Court 
poa Wi (BUS. 8406; 1 Phili Lane, EC3 
3261): 46 Dover Street, WI 5591). 
ACCOUNTANTS (certified) WCL require senior 
and semi-senior audit saff — varied practice with 
good ,opportunitics for advancement. —- Write 
sating age, ¢cxperience and salary required to 
Box (C3170. 


No focos to naff. 
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A BETTER JOB THROUGH 
ERNEST AGENCY 


£1,950. AUDIT MANAGER for chartered 
accountants in WC1. Some tax experience. 


£1,700. AUDIT MANAGER for chartered 
accountants In ECl. Not necessarily qualified, 


Many prier audit and taxation jobs at £700— 


Commercial 


£1,900. MANAGEMENT a e E 
age 27-32 (A.C.W.A. ar A.GA. or 

anding West End company (iron and steel 
industry). Budgetary control, forecasting, 
costing, etc. Excellent prospects, 


£1,400. STATISTICAL ACCOUNTANT with 
punched-card experience for supermarket 
group, Herts. 


£1.400. MANAGEMENT ACCOUNTANTS 

r trainees) for Birmingham stee] company. 

{fied cost or financial accountants or 
economists or statisticians. Age 25-35, 


Many other commercial vacancies at £800~- 
£1,5 p.a. 


116 HIGH HOLBORN, WC1 
Opposite Holborn Tube Station 


CHA 8605 - Mr Ray 


ABITE energy, and of responsibility 
required in two senior eerie qualified by either 
oxamination or o ence, for an aeons firm 
of chartered accountants Worth of Londen. Corn- 
mencing sa! between £1.200 and £1,500. Housin 
may be availabie if required. - Reply with 
personal details and o ence to Box ABHS131. 

BLE NEWLY-QUALIFIED chartered accoimtant 

or finalist uired by medium-sized firm. Duties 
will tnclude work of a special nature. and the post 
offers of an eventual partnorship. — J. 
Paterson rodio & Son, Park Chambers, 41 
Cocknage Road, Dresden, Stok-on-Trent. 

CARDIFF FIRM of chartered accountants 
Ae immediately three qualified account- 
ants, minimum commencing salary £900 per annum. 
but this is subject to discussion at the interview 
Apply Evans, Pascos & Company, 40 New port 
Road. Cardiff 


. (Tel. 27609.) 

C.A. required by chartered accornianis. 

«Opportunity to widen experience in a medium- 
size varied practice. Su ul applicant would be 
expected to work without supervision and atuend 
completcly to cases under his care including 
taxation. Fist arallable if required. Salary in 
range #£1,000-£1,360. - Write fully to H. H, 
F. Co, 26 Victoria Street, Luton. 


ACCOUNTANT 
aged 35 to 50 


An oppor arises for you to secure a well 
ereating and neible tion in a 
a A firm ere Inicdtative and 
enorgy do not go unrewarded. We are looking 
for an experienced accountant to work on ths 
mreparation of final accounts. Minimum tom- 
mencing salary £3. oy p.a. plus L.Y.s with 
carl Prospera of increase according to 
ability. lease contact Sherwood. Cohen, 
Fins & Partners. 17 Southampton Pisce, 
London WCi. HOLborn 0194. 


ACCOUNTANT required for zenlor position 
with Ciy chartered accountants to handle 
work on personal taxation, administer trusts 
and deal with the affeirs of unfit trusts. 
ni aad gthould havo a sound knowledge 
taxation and proferably an accountan 
qualification. although o Persons wi 
suitable experience in this type of work will 
be considered. Commencing salary not lcm 
pan 22009 p.a. pension scheme. — Box 


CCOUNTANTS (chartered), fn Oxfordshire, 
require senior cterk, preferably qualified, but 
with was Bip cae of taxation and incomplete 
Goce promera - Box ACS5101. 
AS UNTANTS have vacancy for a principal 
assistant to take charge of busy company 
secretaria! department and invest! on work. For a 
full experienced and quafi gentiecman 
tion will lead to oa salaried partnership. - 
rite in confkience statin gene experience and 
salary envisaged to Box A 
CCOUNTANTS fae and Home Counties) 
have vacancy for qualified accountant © 
enced, inter alla. in Insolvency work. The position 
wouid lead to salaried partnership after satisfactory 
proof of ability. — Wrhe statin ii experience 
and salary envisaged to Box AL497 


Vv 


* 


CCOUNTANTS, MANAGERS, Audit Clerks, 
ARa Book-keepers, Paice age Shorthand 


Opera pen ee (ooth sexes) all 

ors 

Berger’s Agency, 69 South End, Croydon. (CROydon 
1642). No charge to staff. 





ACCOUNTANTS 


THOMSON McLINTOCEK & CO have 
yacancies in thelr London office for qualified 
accountants and recent ists, 


The range of work is varied and pi biges 
Initia) appointment would be to the audit sta 
but there would be opportunities for Investiga- 
tions and other special work. Instruction in 
data-processing techniques and openings for 
specialization in management accounting and 
terano are available afier oxperienco for 
se tdarer 


Starting salary depends on age and experi- 
ence and an above-average rate would be paid 
to wmuitahbie applicants willing to enter a threo- 

yoar agreament. Prospects for promotion 
oithin the firm are good. ques h a contri- 
butory pension schemo and REN- hs entitled 
annually to three weeks’ holiday and an 
additional three days" leave. 


Applications should be addressed to tho 
Pray artoer, 33 King Wiilam Street, London 





CHARTERED ACCOUNTANT, preferably 
with some post-qualificadion experi {rod 
Chartered accountants Worth London. Oppor« 

tonit? to obtain c onee mt partner level with 

Proxpects of p within three Jae ~ Apply 

pig ien Pike to Box ACSO3S. 


giving details of € o 

M of chartered accountants requires 
newly-qualified assistants for large-scalo auditing, 
investigations, ects. Excellent oppanunity for youn 
men able and willing to accept responsibility. 
saiaries will be paid, with three weeks’ annual leave, 
luncheon vouchers of 32 per day and a Aida bah 
pension scheme for maf over tse age of 2 ~ Please 
write brief personal details to Box Nore 


g 





LEADING FIRM of chartered accountants 
with an international) practico has vacancies 
for young chartered accountants especially 
ane men wae. are ability ang 
personality to progress rapidiy to responsible 
work. Vacancies oxist In London and at officea 
in the Midlands and the North. 


Tho appolntments offer opportunities to 
gain the "beat oxparience of most branches of 
professional work and should be attractive to 
young men who bellove that fmen positions m 
the crofession and in industry go to those 
who broaden thelr experience in the years im 
modiately following qualification. e will 
be opportunities to transfer abroad and trave) 
on short-torm assixaments to o nany pan of pe 
world. These vacancies ney ne 
continued expansion of the aee, p 
the prospects for advancement within the tp 
are unusually good. For those who wish later 
to poor inhaalt y or commerce h h the firm's 
Bret to make introductions whore fble to 

-class openings. — Applications s id give 

rolevant information be sent in 
p FFEA to Box AL7446. 





A Worning t QUALIFTED SENIOR reared by 
a ee branch of a sabstantial firm of char- 
accountants prospects of 


Good earl 
~ Apply Box AQS124. á 


ap 





MEDIUM-SIZED firm of chartered Recount- 

ts has vacanciog for somi-seniors or clerks 
with at least two years’ exper! 
ponsible, intereming and variad work under 
expert saupervision, Pacer ne A roroa for 
applicants with initiative witlly guess 
to work and leam. Commencing salary from 
£600 plus L.V.s. ~ Picasso contact Sherwood 
Cohen, Fine Partners, 17 Southampton 
Place, London WCl. HOLborn 0194, 


MEDIUM-SIZED FIRM of chartered account. 
ants require a rocently~<qualified man to join tbeir 
audit staff. Five-day week with luncheon vouchers 


and pension scheme. When applying Please state 
saiary utred. Box AM4946. 
N COUNTANT (unquallfieeD with sound 


eccnuntania in Holbert. = alee hg ee £1,400 p.a. 
Hday. luncheon 
-Úy sor aig ‘Apalications tn confidence 


4921. 
ASSISTANT above intermediate standard 
k igs ely by Weat re accountants with some 


areca. Goot prospects and 
saiary in expanding office for rultable ap applicant = 
Write full a ta Box 


Chy firm Excellent prost-cqualification 
be available to an able and 
eneractic man who may wish to Bethe ae his area 
ekher in the profession or in Barit Bie realty i ar 
rgalary arxi fringe benefits Rre avaliable. rite, 
with full personal details, ta Box AN4982, 


VI 


N OLD-ESTABLISHED FIRM of chartered 
accoantants in South Oxfordshire invite appl} 
ganau io foin thelr saf In a pleasant country town. 


d have experience of mal taxation and 
facompiete records. Full tls of igs gait 
de ios required which will be treated 

Box A050130. 


‘SENIOR AURIT CLERK required by small 
ity frm of chartered accountants. Oppor- 
e of varied n Interesting nal 


tunity to tako chars 

and tax cascs. rite at . experiences, 

salary required to Brooks » 1-4 Coptiall 
Chambers, PA 
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A EERSONAL ASSISTANT tọ a partner ts SHFORD. KENT, chartered accountants require 
required in a substantia! firm of Chy accountants, newly-quaiified clerk and an unquailfied AE 
Ssiary would be by negotiation, but up to £1,750 į senior. ty with full deiniis to Box AK S016, 
would be paid to an le man with at least two SSISTA . TK nocessarily quaiified, required by 
years. post-qualification oxpertence. Usual partner of West End chartered accountants for 
ringo benefits. ~ Applications. with full details of | varied audit and tax work. Permanent position of 
education and «xperfence, should be sent to Box reponsab win excellent prospects In oxpanding 
AP4931. practice ANS1(32. 
A SENOR ASSISTANT Tupa Liverpool AG DIT ASSISTANT required. Thorough know- 
chartered accountants. ae interestin ledges preparation accounts from Incomplete 
practice. Aye-day wook, Hey salary records essential. Preferably good knowledgs of 
prospects. — Full particulars. please, of oxperionce, | taxation and statutory work. Part-time considered. = 
ago and present salary, Box AS4983. ADVance 45345, 
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Mervyn lelughes & Co 


Tho following appointments are selected as representative of the numerous racanci¢es on our register. 


NEWLY-QUALIFIED ACCOUNTANTS 


r is all accerted that on becoming a qualified accountant a move ty not only desirable but an cesential part of carecr 
The Inevitable question will arise as to where appropriate post-qualification oo ay, can be acquired. As a result 


Br epli conn 


ection with the profession and cormmocrcial organizations, we are In « particularly favourable eosin to 


arswer z question for you. Your career record and aspirarions will bs comidered by one of our Directors and, in the light 
of our experioncs and knowledge. you will be advised as to where ths Ft experience can be gained. Our service allminates 
the necessity of romong to advertisoments and box numbers which are hos arnt frustrating, time wasting and abortive. The 


element of 


the ‘wrong path’ is eliminated. You are inyi 
CAREER DISCUSSION 


to telephone or write for an appointment for a 


Our advice will be impartial, objective and confidential. No charge is made for this service and no obligation ta incurred. Our 
commendation undredfold. 


reward is goodwill and ro 


which repays us ab 


PROFESSIONAL 

POTENTIAL PARTNER — oldcstablishsd City firm POTENTIAL PARTNER —- Midiands ~ æ small 

oo ng three perean chartered accountant with a Progressive firm which offers a diversity of Mmteresting and 

eT cjacaitonal ack ground and all-round oxperionee in chailenging work - a ung qualified accountant 1 be 

a similar size firm Partnership status will be attained Offered a partnership within two yeas by way of purchase 

within two yoars ~ initial salary £1,750 -£2,000 p.a. or aonwity - commencing salary of not less than £1,500 p.s. 

Be eee ene Slit be ecole or lees SUPERVISORY SENIOR ~ smali/medium Ciy firm - 

2 industrial undertakings pai modern accounting tech- the gep i in the man "a Involve me niponas of staff 
= engs on o gudits but. on proof of abiliiy, manage- 

niques are smployed ~ continental travel will be undertaken ment status esti bo attained the duties wlll cover 8 


from time to time ~ initiaiiy £1,500 p.a. 


wide and [nteresting foid ~ £1,500—-£1,750 p.a. 


MANAGER - medium-sized City firm ~ qualified account- 


ant possessing Food: all-round experienco and of prored MANAQOER - medium-sized City Arm ~ this position 
managerial i the dutles are far from routine and should be of especia! interest to a qualified accountant 
offer scope for Py Ee ia whilst undertaking interesting aged up to 40 and with mena potentiali who fools 
and challenging work — Limited travel will be {involved - that he | has come to a ‘d In his preaent post — an 
£2,500 p.a. initial salary of £2,000 om willl be paid, 
ASSISTANT ACCOUNTANT — West End -— management ASSISTANT ACCOUNTANT — South London - tht 
services division of larga public ea ~ recently qualified company is engaged in tho manufacture of electronic 
chartered accountant accustomed andiing the accounts components and has a record of consistent growth - a 
of the larger e of companies ~ the successful applicant young qualified ger aan fs required to tuunderstudy the 
will be enga In the examination of group management Accountant with em to succession In the near 
accounts and riing thereon to the board — initial salary futuro ~ executlrs potential, more important than indus- 
not lees than 1.500 pa. trial experience — ly £1,500-£2,000 p.a. 
ACCOUNTANT ~~ South cogst - | dent airline ~ ASSISTANT GENERAL MANAGER ~ South-east London 
recently qualified accountant to assume full comrol of afi — distrioutors of scientific instruments -- accountant, aged 
the accounting functions tncluding advising the board on 25-35, who Is qualified either by examination or by exper} 
matters of finance - a responsible position which offers ence tn addition to managing accounts department, the 
ample scope for the use of initiative and acumen — initially sucocesful applicant will be expocted to take part in general 
£1,500 -£1,750 pa. ; management — £1,700 p.a. 
ASSISTANT SECRETARY/ACCOUNTANT - Moro CHIBF ACCOUNTANT — West Country ~ private com 
politan Surrey — large private company ongaped in civil pany engased in tho manufacture of fertilisers and Leer tl 
engineering —- ung qualified sccountant th a good $ ~ qualified accountant aged ap to 35 ~ commerci 
professional background - an ideal commercial orn experience and the ability to manage a busy accounts office 
where s wide cor of work will be undertaken and usof is essential. - initial salary will be berween £1,500 -£1,750 
experience will be gained — initiaily £1,600 p.a. p3. 
OVERSEAS 

TRAVELLING AUDITOR - professional firm — rocently ACCOUNTANT - Hong Kong - public utility company 

ified accountant with a arn for travel and a thirst a world-wide connections — recently qualified accountant 
or knowledge of Africa - the position will be based in to undertake supervisory duties in preparation for attaining 
Lagos and will involve trays! throughout West Africa ~ a etecutive status - a salary of between £2,100-€2,300 pa, 
salary of 21.500 p.m. will be paid together with all living fax free) is envisaged together with free accommodation = 
expenses — two months’ annual leave. three-year contract — annual home ieare — penslonabic, 
SENIOR - Paris ~ international firm of chartered account- SENIOR ~ Lisbon — tarwo firm of chartered accountants ~ 
ants ~ recently qualified accountant ~ a broad professional recently qualified chartered accountant to EAEL E ieren 
background Is execrnitial as ts experience in the larger typo ing work In congenial surroundings — a K d standard o 
of audita —- a knowledge of Frooch would be an advantage ~ ving will bò maintained on tho salary offered, i.o. £l, 480 


£1,750 -£2,250 p.a. 


p.a, tax frec. 


130 WOOD STREET, CHEAPSIDE, EC2 


APPOINTMENTS BY ARRANGEMENT AT ANY TIME 


OPEN BATURDAY MORNINGS MON. 1991 (9 LINES) -` 
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' A CAREER IN THE PROFESSION 


hog noed regni y-quafed accountants of above average calibre for our office in London. You will 
offered: 


A wide range of oxperience in auditing and Inrestigating work. The chance to leam more about 
computers and electronic data processing. 


The chance to travel, 

After an Initial period suitable applicants will be offered the opportunity to specialize and a service 
agreement at an above average rate of remuneration. 

Starting salary from £1,250 p.a. according to age and experience 


aa for interview to Box ACTA4ATT. 





CAREERS FOR ACCOUNTANTS 
| IN LONDON 


Peat, Marwick, Mitchell] & Co have vacancies in their London office for young qualified accountants 
who |wish to extend-thetr knowledge of accountancy in the widest variety of profeasional work, including 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are sxcel- 
lent! A varied and reaponsible carcor is offered to those wishing to remain in the profession and there 
are bpportunittes of transfer to other offices in the United Kingdom and overacas. 


There is a pension scheme and thres woeky’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London BC2. 


LONDON & PROVINCIAL ACCOUNTANCY 
| APPOINTMENTS 





RBECENTLY-QUALIFIED ACCOUNTANT QUALIFIED ACCOUNTANT — Wem End 
secking comprehemsive continuation experience finance house. Previous Investigation experience 
required by medium-sized progressive firm. pardcularly relevant; infilally position Involves 
Salary to £1,500 pw. weekly travel in U.K. but will decrease. 


Salary £1,750 p.a. 


UNQUALIFIED SENIORS ~ largo Cit ASSISTANT COST ACCOUNTANT - 


firm — good professiona! background 


tacerea inia standard) ulred by company 
Si experience of standard costing desired. 
uza City frm offers varied ¢ aa medum: prorerced agt frou 25-235. Bro greasive posi- 
candidates who ‘must try again’. Salary EL 150 ORs Salary: tals Pa; 
p8. ASSISTANT COMPANY SECRETARY -~ 
qualified man required by ee Apem 
SEMI-SENIORS — we can offer p wide mlc- group. Experience of monthly 
tion of inerening appo appointmonts all arcar, accounts and budgets helpful. Salary. E sO 
salaries ranging from £850-£1,100 p.a. p.a. 


FINALISTS. Our Directors are available for a persona! discussion on your future career: write, 
caii or telophone us without any obligation whatsoever, 


No fees to applicants. Inquiries incur no obligation 


166/168 Bishopsgate, EC2 Telephone BIS. 0882 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 
qualified accountants, 


| Excellent ities exist for young accountants to gain experience of the organization and 
tutiness procedures of 4 wide variety of commercial and industrial undertakinegs, There may be sub- 


sequent opportunities for staff to transfer to tho management consultancy services and taxation 


ts of the firm. Promotion prospects are good and high initial salaries are offered. 
‚Applications should be sent to 3 Frederick's Place, Old Jewry, London EC2, addressed to the 
Sta anner. 





PROFESSIONAL CAREERS 


Delotite Piender, Griffiths & Co. Vacancies exist in thelr London sad Manchester offices for young 
ified accountants withing to obtain post-qualification experience in al! aspecta of accountancy. 


! Thero are excellent prospects of promotion [n the firm for those who decido to make the profession 
thelr career. and for those who ultimately decide to go into commerce or industry encouragement Is 
giren in finding the mos suliable openings. 

: Opportunities arise from time to time for short periods abroad. 
| Attractive starting salaries are paid, based on qualifications and experience. 
There is a pension achome and three weeks’ annual boliday is given. 


Applications should be addressed to tho Staff Partner, 128 Queen Victoria Street, London EC4. 
t 





Vil 


VACANCY exists in Somerset office for a 

semi!i-sentor clerk able (to take accounts 
from incomplete records and In similar 
gressive 


draft stage 
limfted company audits. Permanency with 


responsibiihy and emohiments or wou provide 
three yoare’ varied and interesting experience. 
Modern, ¢on tal offices: exesllent basic salary 
and annual us. ~ Please giye full detalls of 
experience, studies wndertaken, and education and 
slate age to Bor AVS5102 





AUDIT ASSISTANTS 


Chartered accountants in Wen End have 
vacancies for bright and iInteHigent young 
asttistants. malic or femnic. Salaries according 
to age. .and experiences. — Apply fully in writing. 
Box AA7494, 





BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


FINALISTS 


Many extremcty we id vacancies for finalists 
are now being Drow to our notice. 


salaries offered by our clients aro 
alend good and adjustments compe 
for successful results are, of course, contem- 
plated. Those wishing to stay in the profession 
either to work towards 2 pan arinership or ay 
themseives i ves in reasonabio time for a good start 

ercially should apply now for the best 

of the ‘plum’ jobs, 


PROFESSIONAL 
£1,300-£1,500 Wer Nort sees 


oy gual ualified bul must be experienced, Pen- 
em 


6. a to 50 
£1,800 Bence accountant, Bor 
m 
Senior aual clerk, 
£1,300-£1, 750 Wr tess: 
in Womb Bley aa pean WC2, lew to partnership 


COMMERCIAL 


£2,000 Si company, Wembley area. 


£1,000-£1,250 mon wi Nor 
final 


sturiiy qualified but ip for 
arcounts oxams, or older man with comparable 
experience who is capable of accurato and fast 
work, Control payment of erediiors, based on 
involees prepared by branches and sent to 
London. Maintain cash records. To assist 
Cnet Spee riy a prapat ai lon of monthly 


£1,500 “£1,751 ) Accountant, ain- 
countant, 30 years. The com- 


pany is in j SETE Saadia formative sago 
the accountant wili 1 De expected to widen 


clal 

records and relisted statistical informaiion. 
The prospects for promotion within this com- 
pany, which plans considerable map canon 
of existing turnover, are particular y good and 
with the Introduction of production te litles the 
breadth of the accounting function will ox d. 
£ £l 50 Group internal auditor Nis. Up 
3 poe ae Not necessarily qualified 
eed in medium-sized sudits. 


£l, TOi or negotiable. Assistant to 
Para inter. lL awn 
tadiesox. 25 ~30 years. Manufacturers of 


£1 00078 [350 Bre manager Tomales 


@-34 years, Must have practical o 
oe goth be able to prepare interim accounts 
up to final stage for twenty-five branches, 


OVERSEAS 


Wo have on our register several Continental 
vacancies for y qualified men of up to 
two years’ pona fication expericncn, Thero 
are also good three- tours of the Middle 
and Far countries: and some Went Indies 
appointments. viandes North Africa. 
America, Algeria, etc. 


Applications are treated anon us 
no ornan d ven io our “Clents whanout 
the KINGS WA rpg 
adon WAY 
(TEMple Bar 1055) 
No charger; mads to applicants 





wider 


with several years’ o 
nowy: 
caog d 


ard ae 
do not 


Vill 





A QUALIFIED ACCOUNTANT 


With at least two years’ experience and of 
above-average ability ls required Py reo sresstts 
modium-sized city frm. The work ts interesting 
and varied or are prospects of panner- 
ship after three years. Commencing salary 
not less than £1, 500 p.a. -~ Write for 

to Box AQ74 78. 





Ax UDIT CLERK SEMIE-SENIOR required by West 
to age and 


U DFT CLERK sought by. [a sult onergode young 
c youn 

and looking for 
of increasing 


“CHARTERED ACCOUNTANTS 
preferably aualined | > 


accountants. Salary according 
experioncs. — Write Bor ACSO8O. 
T AACO aHa, Vacancy wou 
approaching final mapang 


por ponai ity. ag anlosine 
o assistant, 


anar griei to ago and expertence but not 
phen: k 100 per annum. Five-day week, 


and pension scheme. ~ A I: giving full 
a to Rox BC5081. oe 
BDFORD FIRM of chartered accountants 


require C.A. as senior aasistant with view to 


early partnership after short bationary period. 
a aap i aS ann aS erred. ~- Apply 
to Bor BF4984. 
yin HIRE CHARTERED ACCOUNTANTS 


urgontiy require qualified or unquelified seniors 
with varied o 
Write Gould & Mansford, Wokingham 

IRMINGHAM CHARTERED ACCOUNT- 
ANTS hayo vacancies for: (1) sentor assistants 
since qualifying, (2) 
ing to widen thelr experi- 
Foster 
hens, Chamber of Commeres Houe. 75 


xperience for new branch office. 


ence 
fled men w 
salarica, pensions, — 


Stop 
anoa Road, Edgbaston, Birmingham 1 





BIRMINGHAM 


Pest, Marwick, Mitchell & Co, Windsor 
House, Tempio Row, have vacancies for 
qualified accountants or final examination 
candidates. Excellent prospects for pchegalean 
wide fossional experience in company wo 
and for advancement either at home or ovac- 
was, Good starting salary, 





CHANNEL ISLANDS 


Chartered accountants of meilum size in 
Jersey wish to increase thelr senior and 
their semi-senlor stall. A pension soheme Is 
available and a five-day week is worked. 
Senior vacancies wouid ni rocenuy ifod 
chartered accountants or audit 
saff, ~ Applications should. be Hag writing to 

Iieox. & Co, Chartered Accountants, La 
Motte Chambers, St Holler, Jeracy. 





Coty praa ACCOUNTANT, 
City practico. Commencing 
ly Box CA45104. 


‘talary 


£1,250. 


BART ERED ACCOUNTANT required to work 
one Partner in 


o take 


ai pe a resoonmbis to 

where initlative and 
a a e Responsible person to 

large block of sadia. Taxation aah die 


chargs o 
espontial also soimiy to control 


& Partners, 





CHARTERED ACCOUNTANTS 
(Cannon Street, BCA) 


Have these vacancies: 


Senior Audit Assistants — preforably qualified. 
prospects of advancement and o stunt 

tps to outa a mige svperisnce fn all asp 
fessional work. 


Audit Assistant -— not necessarily 
qualified - to deal with trust gyri and 
getuloments, etc. This vacancy 
man mot wishing to travel, 


Artioled clerks -— three vacanchs for anaes 
with at least two ‘A’ level G.C.B. passes 


Attractive salaries are offered togetber with 
Sener ous holidays aad a contributory pension 


is ideal for a 


Brief details of age. education and experience 
should be sent to Bor CA7379., 


aed = = - ~ 


three weeks’ 


Tange €600~-€1,100 p.a. acco 


to manage 


THE 
ACCOUNTANT 


AMBRIDGE FIRM OF ACCOUNTANTS re- 
tonlor assistant. Would sult young recent ly 
ed chartered accountant or older man with 
professional sxperten - Apply 
particulars to Box C5180, 
HARTBRED ACCOUNTANTS (Chy) require 


Aimoa ces of retired chief executive 
(chartered acounteat to deal with small clients. 
Reasonable fees by SrrAn RS DIED: A very nice 
rostful ful ee after the ra rah ra - Box eel? 

TERED ACCOUNTANTS, coloso to 


Streat Station. medium sized, eae November 
Analist or rocently-qualified man as senior, responsible 
dirsct to partner. Commencing salary ie qualified 


man ü of £1,300 pluz tun vou 
Friendly firm. Three weeks’ annual holiday. 
TOUY Superannuation acheme. - Write Box 


HARTERBD ACCOUNTANTS (Holborn) with 
oxi practice roau raue senior audit clark profer- 
ably, bat not necessary. qualified. Any age com 
alderod upwards according to 
° and diidltAcetions’ 1 Five-day werk, 
a holiday, pension scheme. luncheon vouchers. 
lease send full particulars to Box CASO3IL. 
HARTERED ACCOUNTANTS In Oxford havo 
qualified: b OF and cs fic : 
ul ung applicants 
ox fence in a proreasiona office would bo con 
si Ponsion schemo, five-day week and threo 
weeks’ annual holiday. Extremely varied experience 
availiable in practice which is a large one. 
prptications to Sia fl Partner. Thornton Baker & Co, 
8 King Edward Street. Oxford. 
PARTERED ACCOUNTANTS, London BCI, 
quaiified senior for interesting position. 
Responsible diroct to partners. Five-day week, polary 
pecorgin pe an and experience. Box CAS51I3 
RIERA ACCOUNTANTS of medtum i 
ope vacanctes for newly quallficd and gaper enced 
qualified accountants. Applicants up to pean o 
arzo Will be considered. Varied nature of practice gives 
opportunity to broaden experience oxorcise 
initiativa, emanen po tions, salary, pension 
~ Fu etalls 


schemo, including sal ulred, 
in wrillng to Westoott, Maskall & Co. r7 Catherine 

ace 
HARTERED ACCOUNTANTS (Oxfordshire) 
ire smior and semi-sonicr assistants. Salary 


ccording to qualifications 
ence, ~ Write with cotati of ago sto. Box 
CA%033. 


HARTERED ACCOUNTANTS — Reading - 
uire managing clerk. Exceptional opportunity 
and future prospects, ~ Box CA7312. 


and experi 





li 


PARTERED ACCOUNTANTS roquire quall- 
ed assistants. Excellent crosted in a and oxperl- 
pice for young men Int in ate prac- 


tice. Salary commen cns £1.250 -£1,500 p.a. 
{according to age and Sa. Five-day 
woek, Three weoks' holiday. Pension schorne, 


Luncheon vouchers. 


ly in detall to: WALTER H. OURY & 
High Street, Maidenhead, Berks, 





CHARTERED ACCOUNTANTS fre seniors 
some knowledas of taxation for work in 
Luton and London. Would suit restdent to 


ACCOUNTANTS 
Le? ih aad bole have vacancy for a aowly-qualitied 
man, Commoaencing salary In region of 


five-day week, luncheon vouchers. Excellent propera 
for aaren conical: ~- Please write vins full details 
ence to Box CA5018 


ofa 
aRt D ACCOUNTANTS, West Wales 
have vacancy for assistant. Preparation of 
accounts. Thesmplecs records, small companies, ete. = 
Pisase forward particulars to Box CAS181. 
ITY CHARTERED ACCOUNTANTS haya 
acancy for audh clerk, not necessarily qualified. 
able to work to final acount. ~ Pieass writs 


givin ti detafis ro Box CC 
CHARTERED A COUNTANTS, lone- 
abliehed, medium and friendly, have 
vacancy for young qualified man or November 
finalist, a able of undertaking varied and responsible 
work, tring excellent SAporlence Salary for 
qualified man £1,300 to £1,5 according to ability 
and reoord. Taree weeks’ annual holiday, Voluntary 
superannuation soome: Luncheon vouchers. 
Write Box COS1i8 
ITY CHARTERED ACCOUNTANTS, medium 
to November finalist or 
le 


work. directly salary, with 
leatant working conditions. Three wecks’ holliday. 
neheon po Voluntary pension scheme. = 
Write-Box CCSI8 
ITY CHAR TERED ACCOUNTANTS, old- 
blished but in modern offices seek man or 
woman with taxation experience for expanding tax 
department. Starting sal not less than £1,200 with 
good prospecte. ~ Box CC5058. 





ITY CHARTERED ACCOUNTANTS re- 

ani a qualified $i senior for varied professional 

scheme. Commencing salary 

io ne £1,750 per ne ae ale ape and 
experience - ving fu 

particulars to Box CC7556, 








m CHARTERED ACCOUNTANTS 
r assistant and San ee ale assistant. 
salary Sora & 
mee Oe Co T PADRE aa salary 


February 20th, 1965 


ITY FIRM of = chartered has 
cancies for all esc of audit s uai C Skari 
up to £1,800. Excellent prospects, luncheon rouchers, 
pension ‘scheme and three weeks’ holiday. = Appll- 
cations giving full details of qualifications, experience, 


etc., to x CFS162. 
ITY FIRM of chartered accountants uie s 
senlior to be dtrectly res bie to 
partner for audit and taxation of moediun-siced 
companies. Salary according to age and co, 


— Box CF50M. 
ITY FIRM of chartered accountants require 
audit staff of all grades. Interesting work and 

ce spor unite for advancement. ~ Please eve 
H ea of .education and oxperience to x 

accountants Pale 


rire FIRM of chartered 
ly-~qualified assistants for interesting 
varied work with possibility of short visits to a 
ent. Good commencing ma luncheon 
and pension arrangemonis. x CF5002. 





ORNWALL. — Chartered accountants with 
Xtenslvo ark) varied pracue in busy. market 
town hare ace for SENIOR 
ASSISTA eit previous pe professional 


ence. Permanent and progressive position for 
person of integrity and personality able to take 
teaponsibility. Ponsion schems. — Box CC7139., 


ARLINGTON. ~ Chartered accountants fr 
a recentiy-qualified m Papen or senior audit o ‘ 


schem gt Tok -_ Restons to 
Sansom, Hell & Co 7 ctoria “Road, Elnan 





EAST ANGLIA 


Chartered ccountants in Colchester and 
Ipswich roquire senior and somli-senlor account- 
ants with sound profesional experience, cap- 
opie of preparing final accounts with good 
knowledge of income tax. — Reply to Box 
EA7552, giving age, experience and salary 
required 


EDMONTON, LONDON N18 


North London office of City  ohartared 
a hare a vacancy for a Managing 


ion 

be oaid to the right man with 

omotion dependent entirely on ability 
pension schome, leasant offices ard 
excellent oxperlence offered without the wasted 
time and the expense of commuting. — Goo, 
Little, Sebtre & Co, 210 Fore Street, 
Edmonton, N18, 


EDMONTON, LONDON N18 


Tho above firm also have a vacancy for a 
semi-senfor audit olerk who looking for 
responsibility and an opportunity of furthering 
his experience. ~ Please write to Geo. Littles, 
Sebire & Co, 210 Fore Street, Edmonton, 


EXECUTORSHIP 


Leay o or gentioman required zs a cierical 
assistan: in the executorship dope: tment of of a 
large firm of chartered accountants in Birmin 

bam. Must have a sound expertence of book- 
kooping and preferably 2 knowledge of trust 
accounts, Three weeks’ annual holiday. Five 
day woek and generous pension schemes, ~ 
Applicants should send details of previous 
experience to Staff Parmer, Box EL7340. 


XPANDING CITY FIRM of chartered account- 
ants requiro taxation assistant. Experience 
double tax claims on foreign resldence desirablo, ~ 

Write Box EC495 
Eaa Jae: te AUDIT CLERK., qualified or 


eager required by firm of ch account: 
in North RSs Be supervise aud 
ence. —- Box EA4922. 


NIOR = required. 
London. Raoni to sole practitioner. Agro- 
P personality and loyalty cssential. -—- Hox 
Fix? ERIENCED SENTOR requtred OF City firm 
chartered acconntants to take c arge of a 
group of client, mostly incompleto records, tho 
work on which Ould be carried out in the office. 
Three weeks’ annual holiday, pension echeme, 
luncheon vouchers and good salary. Applications. 
piying. full details of experience, ctc., to Box 


U Í ERIENCED SENIOR required for certified 
accountant’s office near Liverpool Street Station, ~ 
Box ES5134. 
UILDFORD. Rapidly expanding firm of char- 


tered accountants req & recently-qualified 

canin. accountant with good audit taxation 

oz - Salary according to ago and oo. 
yt to Box t OR ITA 





. ACCOUNTANCY 
A APPOINTMENTS 


PROFESSIONAL 


N Y QUALIFIED. Largo practice in 
WEST r ire bright neowly- or 


T TION. ~ Modiurasised WEST END 
ce requires TWO semt-senior to senior 
istan L 





OVERSEAS 


NIGERIA. — Astociatod gmpang Of 





fri ; 
£1,900 -£2,400 p.a SPRER 
THE POST OF THE WEEK 
Tho who hare had expsrience of a 


3o of us ro 
*Bed-Stt." will be familiar wih ord 


H: 
installer of the box with the ever-ompty stomach, 
if ron. think further, many more 
uses of this am can be, and have been, 
discovered by indumtry. 

So much so that a major British group has 
its own indostrial instrumentation company tor 
which we hare been asked to find an fndusmrial 


cial and 
computer has recently been lec.) The 
opportunities for abid advancement will be 
soif, evident. The commencing salary range 





| COMMERCIAL 


CHIEF ACCOUNTANT. - Foe large car 
hire organization based W1. Qualified, 
young. wee good commercial, cou 


UNTANT. 
MANAGE rih ET 2535, for bead office of 
metal manufacturers in CITY. First-hand 
expor onca of fairly advanced costing 
` echnigues essential. Bxcollont opportunities 
ia s pare rango circs £1, 900 -£2,000 


aged 25-35, ‘with commercial exper co 
for modium-sized but repidiy-¢ nding 
crs and matones In SW. DON. 
COUNTANT. ` 250 -£1,500 p.a. 
~ For oid-ertabliahed wine 
KENSINGTON. 
Quatited.. aged 1 ae commercial e etn 
co NOT To take charge 
accounting fanciers and hial aS ented 
fystem, Now appointment to secure position. 
alary range starts at £1,750 pA. 


This a briet selectio current 
o of 123 commercial and A industrial 
intments for financial and ron a account- 
(qualified and unqualif to the salary 
ange €1,000-£2,500 p.a. inguirice to 
a R, A. Maxwell Yule. 


PEN ON SATURDAY MORNINGS. 


COMPLETELY CONFIDENTIAL SERVICE 
| NO FERS TO APPLICANTS 


HARRISON :& WILLIS LTD 


| THE 
ACCOUNTANCY STAFF CONSULTANTS 
SERVICING INDUSTRY AND THE - 
PROFESSION | 
8 NEW BOND STREET, 
[Telephone HVDe Park 9441 (6 tinea) 


| 
| 
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POO 
LER a Street 
qualified and ncuallfied accountants. sa 
prospects with op unity for gaining wido ctical 
experience. Fi y week. Three weeks’ ho 


TERED Aone. meo 
dium-sized, varied practice require two asristants. 
Would sli young men or women, qualified or 
finalist, Box LC493, 


in 
LS ON C 


THE 
ACCOUNTANT 





FOR THE BEST OF BOTH WORLDS BE 


IN THE PROFESSION AND IN COMMERCE 


ÀA. Aut required aby firm of chartered acconnt- 
to assist in the head office of group of 
Coimpantes in the recall } and motor trade and 


SUERA TY Fara Do anio i Cr 
peponsiea —-34, salary - 
ah 50 with fan 





pension scheme fs available. ~ W 
particolara including cetalls o Poets and 


salary required to Goo. Mn, Sebio & Go. 
Alban Haaro. 3 St Peter’s Street, St Albans. 


ODDESDON, HERTS. - Chartered aocountant 
Ufled Lc mfir aeg fessi ite 
or pro on 


Pa othe details 


JOHN McCARTHY & COMPANY 


115 Moorgate, London EC2 


Accountancy Appointments 
PROFESSIONAL 


are vacancies in all arcas for seniors 
aoe el and unqualified. CUecnt are pay 
to ofer- generous terms to able oxperien 
ee S 


£1,750 %, A medium firm of 


hae hi offers up to this 
for an oxperionced senior who iz pre to 
may with them, 


£1,45 at Up to this fimrre for mon 
aome pon quais os 
experience. gi, varied and good 


£l, SOC ) take charge" of department ine 


COMMERCIAL 


£2,000-£2,500 Yin “tie”! 


financtal accountant to join office team. 
A career app for a qualifisd man. 


£2,500 Wes Camy Wouter gialli 
greater sophistication in 


Personal and tndividual attendon giyen to 
erery applicant’ 


Call or write for appointments 
Telephone NATional 5127 





seeking further experience. - 





MANAGING CLERK 


Chartered accountants, London WI, require 
soana. qualified managing clerk with 
ability to saniral large and tako 
ee pir dple hd for a group engaged In ALON 
other varied work besides auditing. Ho will 
work in paralicl to three other similar groups 
ami be directly responsible to the partners. 


Sa will depend on ozperience but will 
inttigity ie the range of £1,600 to £1,809. 


Excellent ects for an out- 
standing man a considerable firm of 
ehartered accountants. . 


Please reply in the first instance to Box 
MC7495, 





A tip 
er na. 


applicaniz showing 
Box LCS5149. 
UTON 


say with ex t 
Co, $5 Ballards Lano, 


~ Peat, Marwick, Mitchell & Co, 
Liverpool, hare vacancies for 


Nt a 


1X 





Laurie & Company 


ACCOUNTANCY APPOINTMENTS 
COMMERCIAL 


STANT TO SECRETARY. A 
chartered accountant is required for senior 
position by public property group. Previous 
commercial experience an advantage. Excel- 


lent prospects. 28-35. £2,600. 
HERTS. ASSISTANT a hago eey A, 


required by large industrial organ 
assist on advanced accounts OAEI hee 
23-30, ORB SO cel, 100, 


PROFESSIONAL 
There is a constant demand from EATE 
firms for ified and unqualified candidates 
at all From our comprehenalve register 
of vacancies we are able to ssiect the cxact 
typo of opportunity required. 


APPLY IN CONFIDENCE - NO FERS TO 
STAFF, 


LAURIE & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 





TERED 
handle medium and group sgudits to final! 


inchiding taxation. Also two somi-senlors with 
roui experience, Ampie o opportunity and scope for 
ative and ability. - Write 


ACCOUNTANTS require capable senlor 
as assistant to Principal. to work on own initia 


tive, Experience of tavation and preparation 


and . 
minimum £1,000~-£1, pa. ~ Box 135. 
ANAGING CLERK required by Giartarod 


accountants good four-figure commencin 
ects. - Wm A. J. Ling 
3. Finchley 7701. 





Young chartered accountants required for 
progressive and responsible BARUNA which 
will provide excellent ast Bight of large and 

rodiunesize businesses various ind o. 


on age and oxperlence, 


To aroid ‘undue travelling, t wouid bs 
circhertar, Livsrpook, Shefield or adjacent 
an Yy A or 

dinrias. Tho work requires a minimum of 

m home, 


Thore am. sito Sacancee in Manchester 
and Liverpool for promising young men 
have reached the final cxraminstion standard. - 
Box ML7473. 


Five-day week. Three weeks’ annual holiday, 
Good salary based 





ualificd senior audit clerk required for an 
ing firm of chart Central 


a short tm 
cant. Salary £1,150. Apply 
Howell & Co, Uf House, 133 Onora 


ACCOUNTANTS 
two capable oxrperionced seniors 


Y-QUALIFIED ACCOUNTANT or wr 


NA 
xpand 
Lond 





MANCHESTER 


WHINNEY, SMITH & WHINNEY have a 
vacancy for a qualified accountant. The 
Position offers first-class experience and thoro 
are oxcellent opportunities for advancement 
within the firm. A good salary will be palid 
and luncheon vouchers are provided. Applicants 
are invited to write giving briot particulars of 
thei education and carcer to date to Midland 
Bank Buildings, Spring Gardens, Manchester 2. 


NEY UALIFIED ASSISTANT to partners 
required smal] City frm of chartered account- 
ants for a variety of work. Commencing salary from 
£1 Se pa: according to age and experience. — Box 


N 

WLY-QUALIFIED C.A. offered post-qualifi- 
cation experience and hay cases de with West 
End chartered accountants (medium gelze). Salary 
not ices than £1,200 p.a. with prospects for right 
man. Luncheon vouchers, three weeks’ holiday. - 

SPPWENGUALIEIED MBN interested i 

terest n 
clients required by 


nine an officient sorvice to 
Chy chartered accountants. Teele ark salary 
commensurate with above-average ab antictpated. 
~ Bor NQ5005. 
GHAM CHARTERED ACCOUNT- 
ANTS with o ng practico are always 
prepared to consi applicadons from young 
qualified accountants. We ee only nerened. a in 
candidates who are prepared to undertake 
variety of work and accordingly there will be “ample 
opportunity, to galin experience. For those wish 
to.remain in the 


fession there aro o riusiliies 

for considerable cement on proof of ability. — 

Please ly particulars and state salary roguired 
lor to a 1 discussion. -— Box NC7572 


OTTINGHAM firm of chartered 
08 to. a qualified senior assistant. Salar Salary ran 
PGI 0 to £1,300 according to Seen. T e-day 
annual ` pele staff 
hitin E uation scheme. - A oz apara 
OTTINGHAM medi 


slaty panes 


weeks’ 


of chartered 
accountants hare a further pach for a young 
quallfted assistant wishing to broaden experience 


on a Yariecty of gencral accountancy work. Please 
state starting ulred and when available, — 
artoer, Hubbart. Durose & 


um 
ORD CHARTERED ACCOUNTANTS re- 
quire senior clerk with ability to work on own 
initlative to final accounts. taking roponsibility for 
taxation, etc.. in varied practice lary according to 
experience. "Permanent position and scope for 


advancement. Modem three-bedroomed house 
avallabie rent-free. Send full particulare. - Box 
UALIFIED ACCOUNTANT to act as personal 
assistant to partner - West End chectered 


accountants. Commencing salary £1.500 -£1,750 
three woeks’ 


SheMold prof 
managers. Excellent 
echemo. Expanding frm ng 
opportunity for young men 
tion e ence. — Reply Bor 
QU FIED AN SEMI 

ulred by City chartered 
prospects for good men. —- Write, with particular of 
Central News 110 and salary expocted, to Bor 9100, 
ces Ltd Yah House. East Harding 
ndon E 

et A LIFIED SENIOR AUDIT CLERK for busy 

firm of Cit A i al ae accountants: hard-working 

able to Analize accounts Tan hiy and 
£1.250 —£1.800 nk H, Tayi ab 

or co. -— A ly Frank es Pl os, 230 

Empire House, St Martin’s le Grand, London EC1. 





QUALIFIED SENIOR 


London chartered accountants, roenimn nand, 
have vacan for sonlor, suit newl 

C.A. Requ g all-round experience. collent 
salary. — Box QS7511. 





RECENTLY QUALIFIED 
ACCOUNTANT 


or Finals Candidato, ulred immediately by 

lum-sized firm of ty chartered account- 
ants. Interesting and varied work will inciudo 
company and personal taxation, and re 
sponslb for group audit Luncheon 
vouchers, bonuses. Box RAJS. aiving Serasa 
man. - y x n ying 
particulars. 





ECENTLY. 
required by 
Commencing salary €1.350. Three weeks’ holiday. 
— Full d to Box RQ4064 
RESALE (SURREY) ACCOUNTANT 
y Qualified awistant, sa! 
tunity for partnership later. — Box 
EQUIRED IMMEDIATELY in taxation do- 
artment a qualified accountant with good 
co. — aoply. By rt Pascoe & 
Newport Road, Cardiff. 


THE 
ACCOUNTANT 


Sine ae and shorthand typist experienced in 
balance work required by chartered 
accountants close to Fenchurch Street Station. 
Small office. Five-day week, luncheon vouchers, 
ya ir - Telephone ROYal 3731. 

1-SENIOR assistant required by chartered 


work providing excellent expertence 
advancement. Salary f850-€1.100 

ability. Preexaminatton stud leave, 
oun: Five-day weok. - rite fully to Box 


MI-SENIOR AUDIT ASSISTANT required by 
Aada flrm of accountants In 


Hiei Interesting and ble position 
Where every oncouragement is yen to progress. 
Salary according to a and experience. — Full 


particulars to Box 895085. 

EMI-SENIORS required by small City firm of 

chartered accountants for a vartety of work includ 
ing some taxation If destred. Scope for initiative. 
Salary according to AET and oxperience from £750- 
£1.100 p.a. - Box S 

EMI-SENIORS ai by SW. London 

chartered accountants. Commencing salary £1,000 
Kaka. "ull deta! ate 835663. 
o - Fu talls to Box 

ENIOR-ASSI AE 


accountants orig tity for iaia Aa E man piii 
accounting department. Excelloni Opportunity 
or energetic young man seeking experien 
accounting organization and methods. costing and 
Mauer bd eal Salary £1.100-£1,500 according 
to ability. Five-d week. - Write Box SAS111. 
ENIOR A ANT required by Gulldfard 
Chartered accountants In general practice. ~ 
Please send calle of experience and qualifications 
under ‘Personal’ cover to J. Garnett Harper. 99 
igh Street, Guildford, Surrey. 
NIOR ASSISTANT required by West End 
accountants. Recently quelified man preferred bat 
this is not cesential. Opportunity for right applicant 
to use oxtsting knowkedgo and gain valuable addi- 
tional experience. Excollent salary and prospects. ~ 
Write Box SA 3072. 
ENIOR ASSISTANTS required by accountants. 
One minute from Victoria Station. Excellent 
conaitions and y oran an ambitious parson. — 
ardner la 0022. 


G 
CENOR AUDIT ASSISTANT for 
responsible position in small firm of chartered 
accountants, eituated Victorla - permanent position 
ff suitable. Salary commencing £1,000 -£1,200, 
according to experience. — Phone SLOane 8157. 


\ 


SENIOR 
AUDIT ASSISTANTS 


A largo firm of City chartered accountents with 
an oxtensive and varied audit practico has 
some vacancies for senior audit assistants. 1s is 
essential that applicants, who noed 
necensartly be qualified, must have had 
profestional or Internal aadli Hide er 
progressive salaries are, pad and thero is a 
scheme, — Box 


ENTIOR, not necessarfly lifted, requires by 
C.A.s = country town, ants coast — 
plete records, taxation, smaller audits - cag 
available, — Box 3N5112. 


ENIOR PARTNER m West End firm of char- 

ered accountants personal assistant who 
mus hare had tax experience and be able to work on 
own t[nitlative. Salary range £1,300-£1.400 p.a. 
Lumcheon rouchers. Contributory pension scheme. — 
Box SP4988. 

MALL but rapidly-cxpanding firm of City char- 

tered accountants uires senlor clerk. list, 
Part-quallfied or o enced uonqualified, man or 
woman. Salary dependent on age and experience. ~- 
Please write stating present salary and giving brief 
but comprehensive curriculum vitac to Box $B5186. 

OM ET C.A.s require keen semfsenior with 

good gencral oexpertence Including taxation. - 
Please state accounting oxperienc,, and salary 
required, étc., to Box SC350652. 


geum BUCKS ACCOUNTANTS roquiro 

cently quallfled/semi-qualified accountant, 
Responsible only to the partners. Must havo 
amall/medium practice experience. Good salary 
and conditions. Opportunity for considerablo 
advancement for a keen and conscientious man. 
- Apply Box 8B7575. 


OUTH COAST chartered accountants require 

ior assistant, not necessarily qualified, for 
busy general practice. Work ranges from 
smell traders with tncomplete records to 
medium-sized limited co es. Pro vo 
salary, arning range £900 -£1,100. ve-day 
week, annual holiday, poson 
giem. TE. Permanent saff. - piy Bor 





OUTH COAST (KenvuSussex border), chartered 
accountants require senior assistant preferably 
qualified but ao cuscnitial fe! fessional eoxpertence 


good. Commen J ed 0 to £1,200 according 
to © lence. Hox sS ÉD 
U CESSFUL |n your recent -fnal examination? 
If so, accountants with vacancies in 
London, oftering salarics and AP a 
ao wish to hear from you = x 


their head o 
and taring control of staff. 
erable 


accountants aR 
will bo primarily’ en 
work, but know ee te o 


advants 
and experience, but 
Apply in writing to H. P, Gould & Son, Holland 


lady to deal with taxation of Todividuals 
companies and trusts. Qualifications not essential if 
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PUTH ae WARES A are ccountants yon 
e g aatice rogues ce -manager for 
iet es: capable of organizing audit work 
uon ‘carries 


responsibility and wil remunerated 


considerab 

accordingly. (2) Recently-qualifted C.A. to act as a 
personal assistant to partner mainly on large audit 
work and Investigations. This position 
attractive prospects and will 
the average rate. 
Box SW75038. 


offers 
a salary above 
- Apply with full particulars to 


AXATION ASSISTANTS. - Delottts, Plender, 
Griffiths & Co. 128 Queen Victoria Street, 
EC4, have vacancies in thelr taxation 


for yo qualified accountants wishing 
to co pennies ta pth ft Good starting salary, five- 
day week. 
threo weeks’ holiday. 


an vouchers, pension scheme and 


TAXATION 


A Well known firm of City of London chartered 
accountants is looking for an additional senior 
manager for its rapidly expanding taxation 
department, 


The manager need not necessarily be 
qualified but should be capable of dealing with 
all gapects of taxation work. responsible 
directly to the partners. Salary according to 
ability but In the region of £1,500 to £2,000 
per annum, 


There aro excellent prospects of 
advancement, non-contributory pension Berd 
luncheon vouchers. 


Please write giving details of 
experience to Box TA7513. 


ago and 


TAXATION 


City of London chartered accountants are 
scoking an additional mana for their taxa- 
tion department, capable of ndling personal 
return pat with direct responsibility to tho 
Ermat The salary will be in the rogion of 
1,000 to £1,400 per annum. 


post carries excellent prospects of 
Hana advancement. There ts a non-contr- 
butory pension scheme and luncheon vouchers. 


Pleass write giving détails of oxpertence, 
ago, cto., to Box TC7512 


TASA TON, Experienced senlor assistant required, | 


dene qualified) to assist Manager of tax 
department oF medjur-sized firm of pines leon 
Angila. Successful 
on company/Sc ue D 
personal tax would be an 
according to age 
less than £1. 


“Court, The Close, Norwich. 
AXATION. — Lady aseistant. City chartered 
accountants, lum sized. require competent 


ced. Good commencing salary and ploasant 





working conditions. No Saturdays. Luncheon 
vouchers. Pension scheme available. — Write Box 
TL4944., 

TAXATION 


SENIOR TAXATION SPECIALIST tn early 
thirties preferably qualified accountant, required , | 
by City chartered Hicker chal Must have wide 
piled Cpe of taxin oes and case law, and 
several years’ practical experience In al! =e 
of company taxation. arr cani musi also 

ability to. to assist In tax planning and to uviss 

on the tax aspec of day-to-day problems, 
Starting salary accoromg to age and oxperlence 

but not less than £2,5 p.a. Non-contributory 
pension scheme. 


Write with particulars and experience to 
Box 1387347. 





TAX MANAGER | 


London chartered accountants invite 
tlons for the position of manager in 
and expanding taxation department. The 
is for a firat-class man to share the Increasing 
burden of top-lovel work and to help co-ordinate 
the wide variety of taxation matters dealt with 
by the department. An Inland no ee official 
or a quallfiod accountant who has specialized 
in taxation for some years will find in this 
tion ample scope for hts knowledge of and 
erett in taxation and be romumeratod 
ata minimum salary of £2,500 p.a. — Appli 
iar OF holy Dackercand aude e r 
(a) ° e co 
Box TM7559. 


lica- 


prosps are unuUsUA 
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TAXATION 


West End chartered accountants tnyito app 


canons for Junior and semi-senior positions ia 
taxation department. AL 


successful 
applicants: will be encouraged to widen their 
experience both by tho scope of work available 
and by further theoretica) study of the sub 
of taxation. Salary levels between £600-£1,000 


according to past experience with amplo scope . 


for|advancement for proved ability. — Applica- 
tions giving tull! detalis of cation and 
ae ent experience should be sent to Bor 





chart 
peel £1, 350-82, 000 according to a 
ce. Excellent prospects for 
ache Five-day week, three weeks’ annual 
holiday, luncheon vouchers, pci lean palit 4 
pension scheme. — Write with particulars and 
aa to Box TL7348. 


TAYLOR STAFF 


BUREAU 
49 Queen Victoria Strest, EC4 


(BT MARAON HOUSE, BANK and 
ON STREET STATIONS) 


ACCOUNTANCY STAFF 


and NIOR AUDIT CL 
£750-21,500, JUNIOR £250 -£630 


NUMEROUS FIRST-CLASS COMMERCIAL 
eas PROFESSIONAL VACANCIES 


SPECIALISTS to the PROFESSION 
for OVER HALF A CENTURY 


| No fees 
CITy 2781/2912 to staff 


| 
ORNTON 


pension sachemo. — 8 West 


To LEVEL SALARIES. 
pos-qualification experience of audits 


Recoon and taxation. Also leenan iik 


record and 


BAKER & CO require young 
qualified accountants m thelr Leicester office. 
A se variety of work will be provided and 
usually good for young men of the 
ragut calibre. Salaries are roriewed regularly. Five- 

gay yaa and Walk, 


~ Senior clerks vra 


y House, 


£1,000-£1,1 30 — West Somerset 


chartered accountants according to oxpertence suas 
qualring. Position offers wide oxperience. Pension 
schomo. Five-day week, — Box LOS5188. 





COMMERCIAL 


ABLE CHARTERED ACCOUNTANT required 
by well-known company, with head 
ofiice, In Manchester, for its Internal audit depart- 
ment. This is an excellent opportunity for a newl 
qualified man to experience of large-« 
undertakes 





is In operation. — Please prio giving coals Of AgS; 
salaries carned, to C7577. 


ACCOUNTANT 


agod between 25 and 35, with a recognired 
qualification, and ourrently earning £1,000- 
£1,100 p.a. 


This position has scope for promotion, and 
initially will involve preparation of integrated 
accounts, to a demanding timeschedule. 


The company is cxpanding rapidly and a 
Honeywoll 200 computer ts in course of 
installation, 


Assistance with removal expenses and during. 
initial settling-tn period. Contributory pemsion 
scheme. Please send full details of ago, 
qualifications and experience, in confidence, 
to: 


“The Personnel Officer ' 


ACCOUNTANT 


A recently-qualified accountant is required 
in our Group Accounts department. 


ects 
Hcants sho sond brief particulars to 

Employment Officer, Standaerd-Trinmph 
Lid, ey, Coventry. 


CCOUNTANT (not apoena qualified) 're- 

quired to assist the Secretary of an gal orton 
electronics company in St Albans. The miccessf 
applicant will not be put off by detailed routine 
work, yot will be capable (Of taking” full monthly 
financial statements and o part in the 
ted aa ut a of the company’s aa Konn 


The would suit a man or woman 

23-3 = Writs, giving full details of career to dats, 
salary required » to The Socre » Box AN7514 
ACSO NTANT required as t tO group 


chief accountant In aa colt company. £ 
shouid be olther chartered, ocriltied W.A. 
Progressivo and well paid sition with rapidly- 
sur series Dan. Deltish - S co ami q 

Chairman, Conruicions 36 


Eunoa R London 
Anony ANT A ird. by distributing compan 
Paai to NW6. Qualified man w 
ence, aged between 25-35 years. — 
Send i ercia of career to date to Box AR4989, 


CCOUNTANT required by well-cmown firm of 
ACCOUNTANT wholesalers and importers in tho 
London area to take complete charge of all account- 

will bo. con of the company. The commen arreti 


Appi Sang Ago 


f 
detalls of past experience 


ACCOUNTANT TO FIRM 
OF ARCHITECTS 


Largo and expanding firm of ater y wuh 
branchos throughout the country require 
qualified accountant, aged 25 to 35, releabiy 
with some commercial oxperienco since 
qualifying. 


He will be based on tho firm's head office 


control of the organiration, 


The salary will bo according to age and 
experience, but not Jess than £1,500 p.a. 


ications giving details of education, 
i tir cations, oxperiencs, oto., to Box AT7385. 





ACCOUNTANT/COMPANY 


three years’ U.K. professional experiences 
anang incomp 
returns and PAY .E. Modern offices, medium-sized 
Holborn C.Acs Five-day wok, ~ Applications in 
own handwriting stating present salary and oxperi- 
ence to Box TL7297. 
K. STUDENT/ACCOUNTANT required by 
esmasti professional office, SW12. Five-day week. 
Good | salary. Ultimate prospects of partnership to 


QUALIFIED audit clerk with oxperience 
required by City accountants. Sa according 
to oxperience but in the region of £1, . ~ Bor 


GENTLY required by City chartered account- 
ants. Two young qualified men seeking wide 
ionce and responsibility In a firm ot small 
numbers but largo clients. Salary from £1,300. — 
Career detalls to Box URS114. 
ACANCY for young qualified accountant to 
eee section in  old-established family 
poe Yorkshire market town. 
1,040 Sun bonus proportional to fees carned. — 
Writol for lication form. 
ACCOUNTANTS er Paue senior, 
seml-scenlor and Junior audit clerks. Interesting 
work ana good salaries. Lunchson youchors. ~- Box 


WE5164 
CHARTERED 4 ACCOUNTANTS 
offer qualified or unqualified accountant (ago 
40 to| 50 years) Interesting work with responsibilit 
and variety. Good salary, luncheon vouchers et 


three eeu holiday. — Apply WE5152. 


W BINNEY, SMITH & WHINNEY, 4b 
Frederick*s Place, Old J London EC2, 


haye vacancies for young au ualified accountants 
ng to broaden experience in all 
chas of the a. Tai starting salary 

and bridget with al aad eae Ae to transfer 

abroad in dus course. n scheme. 





HAMWORTHY ENGINEERING 


POOLE DORSET 





ACCOUNTANT 


Applications agro invited for the position of 
accountant with a large retail distributive 
organization, having a turnover of £7 million 
per annum. 


portunity for a man 
finan udn tts Aelia, 

administrative co ng 

auditing, office control and ada eee 


tion. “Sal not less than erry per annum, 

the su wl applicant to be directly responat- 

pe to the Secretary and Chief Exscutlre 
cer. 


wiih names and addresses of two referees to 
be sent, not later than March 1965, to: 


Secretary and Chief Executive Officer 


Brightside & Carbrook (Sheffield) 2 


Co-operative Society Ltd 
Castle Hose, Angol Street, Sheffleld 3 





SECRETARY designate 


required by rapidly-oxpanding company, tho 
position should appeal to a avalos person 
under 30 who has ambitions to grow the 
company. 


Applicant should state training, qualifica- 
tions, experience and salary to; 


The Managing Director 
Searson (Masonry) Limited 
Pensnett Tra Estate 


Brierley 
Staffordshire 





-ACCOUNTANT/SECRETARY 
i TO SOLICITORS 


Aa new position of secretary and accountant to 
the partersh! being created by solicitors 
in London W nip i 


The duties envisaged Include responsibility 
for the accounts department (parnly mechan- 
ized) plus some office management. 


Applications are invited from persons with 
accountaucy or C.LS. qualifications. Previous 
experience of the logal profession not essential, 


Salary of £2,000 p.a. plus luncheon 
vouchers. Pension scheme and four weeks’ 
holiday per annum. 


Write Box 789, Reynell’s, 88-90 Chancery 
Lane, WC2. 


Li 
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CCOUNTANT/CHIBF CLERK required. Experi- 

ence in motor trade an advantage but not essential, 

~ Apply in writing with full detalls of experience to 

orman Reoves (Motors) Lid, High Sweet, Uxbridge, 
oeeX. 


ACCOUNTANT 


, ACCOUNTANTS 


The bakery activity of Ranks Hovis McDougall 
Limited requires accountants af certaln of its 
subsidiary Papane in the Midlands and 
Ean Anglian 


Applicants must posrcss a moaca on ofa 
recognized accountancy DOCE EDA have had at 
least two yoars’ commercial experience at or 
with a large company, not necessarily in 
trado — the Ideal ago will be between 30-35. 


He will require, in addition, experience in 
the control of staff cither as a section head or 
as a gencral ental manager. 


Salary expectations can be above arcerage 
and the usual ‘fringe bencin apply. 


Applications, In strict confidences, should be 
sent to: 


Regional Personnel Manager 
British Bakeries Limited 
(Midlands Region) 

115 Golden Hillock Road 
Small Heath, Birmingham 10 


LEADING group of com a me 
rtin entertalnormment fic 
q ton. of gron to bo ie eee for the 
peesentation of group accounts an 
accounting and tive 


of financial controis 
bared in Candee, 


The man selected will be aged: between 27 
and 35, will have had at least thres ma 
experience since quslifying and should In 
a position to co a salary of not loss 
than £1,750; this could be greater according to 
experience. 


Pisaro write, giving details of ago, quali- 
an a Oe r no a $61. 


PPLICATIONS are 
anager/Secretary to an East An 
tlre company. 

an advantage but not essential. 











invited for the post’ of 
ian farmers 


8. 
Experience in the industry 
Romuneration 


will be in oxcess of £1,000 and the applicant must 
knovw- 


the 
_ Appiicatlons to Martin & 
Close, Norwich 


ASSISTANT ACCOUNTANT 


required by nublic company tn the building 
industry. 


Situation: Grays, Easex. 


Duties: To aseist in preparation of quarterly 
financial statements eto. 


Age limit: 20-25. 


Qualifications: Preference will be given to 
final student A.C.W.A., A.C.LS, or similar. 


Salary: By arrangement depending on ago, 
qualifications, etc, Details of experience, 
present salary, qualifications, to 


Financial Director 
Magnet Joinery Ltd 
London Road, Grays, Essex 


expantios of the 
Acock, 2 








A leading Danone company aceK to appoint a qualified chartered or coat account- 


pon maoona 
aat to a position in their London office. 
Ideally, the man appointed will be aged between 25 and 30 years and in ackltlon to his professional 
qualification willl have recefved an exco leat general education, preferably to nereo standard. Initially, 
daties will Include budget analysis, the preparation of financial statements and costing. Thereafter 
dependent upon his ab ily. opportunities, may be offered for promotion to more senior posts in the 
United Kingdom or in ted companies elsewhere in Europe. 


The starting $ offered will be dependent upon age, qualifications and experience and will be 
within the range £1,500 p.a. to £1,800 p.a. First-class schemes are in operation. 


Consideration will oniy be given to tetters of repr sation pekooer gd fullest detalles of age, quall- 


fications, experience and present salary, which in confidence to the consultants 
retained to advise on this eppointment. 


Karlbern Appointment Consultants Ltd 
Fretherne Chambers, Fretherne Road 
Welwyn Garden City 


Closing date for applications — March ist, 1965, marked for the attention of Mr D. D. Hulland. 





ACCOUNTANTS 


are required by a malor engineerin up for appointments In the London and 
One position carries full responsibliity for all accounting in a medi e a 
while the other is that of assistant factory accountant in a largo unit. 


A marting salary of not less than £1, ae A contemplated and the pomtions woud bo oa mano for 
qualified accountants in the age group 24 - Bxpertenced older unqualified app would be 
considered up to age 45. 


lease write or telephone for a form of pean do not send details. Tho identity of Uecants 
Wilt pon be disclosed E OT Rr O Chapt wea aes. aay, 


A K APPOINTMENTS LIMITED 


Specialists in Personnel Management and Selection 
32 John Street, London WC1. HOLborn 6277 





A SCOTTISH BANK 


Has a vacancy in its 
London trustee and investment office 
Applicants ~ malo or fomalo ~ should be between 25-35, with taxation experience, 


Write giving full detalis of experience and previous cmployment to Box AS73688. 





ASSISTANT 
CHIEF ACCOUNTANT 


The Chief Accountant of a largo manufacturer in the light engineering mass production fleld withes 
to appoint an Assistant at the company’s North London worka to assume responsibility for the general 
accounting, cost accounting and payroll functions. He will have ororall control of twenty-five staff 
ansisted by section leaders in cach activity. 


Applicants should be fully qualified accountanta with a roinimum of five years’ experience in a 
similar managerial or supervisory position in industry. Conditions of somployment and prospects are 
excellent and a starting salary around £1,800 p.a. is envisaged depending on experience and qualifica- 
tions. p a” 


Written applications outlining job history and qualifications should 
be sent in confidence to Box No. AC3260, c/o Whites, 72 Fleet Street, 


_London EC4. 
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“PEG THE PROBLEM. 





TWINLOCK Billing Boards bring simple systematic 


book-keeping to the smaller business 


SIMPLICITY ITSELF! 


P.A.Y.E. wages systems, pensions, bil- 
ling, ledger posting—here's the simple 
way to complete all multiple-entry paper- 
work with one writing! Drop the prepared 
a sheets over the pegs on the Twinlock 
Billing Board. Make a single entry. Result—3-4 Identical 


iid where you need theml 
them up for you. an enterIng—the 
y 


GET IN LINE 


Figures behave best when properly 
drilled: a Twinlock Billing Board lines 





sheets are automatically aligned and 


Leal gned. Easy checking—totalllng is lined up for you 
too. No room for error! 





FOR THE GOOD ‘OF YOUR BUSINESS 
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IN THE BLACK—QUALITY 


are some of the assets of top quallty .. 

Twinlock quality. You're sure too of a 

huge library of sheets for all Billing Board 
applications, Including credit transfer and cheques, 
through your usual suppliers. 


i ; Clean perforations—no shrinkIng—per- - 
Yi tect reglstration—highest aL aa 


VITAL BOOKLET 


complete Billing Board story—gives you 
the vital facts aboutthe simplest Business 
System of them all, If you employ from 
10 to 100 staff, here's one free booklet you can’t afford to 
be without! 





FIRST STEP Let us send you the 
BILLING BOARDS booklet 


NAME 
BUSINESS ADDRESS 


AB/19/2/65 


PERCY JONES (TWINLOCK) LTD. - TWINLOCK WORKS :- BECKENHAM - KENT 


Let us send hie the booklet that tells the - 
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SE S Sera : arami à $ -i ia: ensue 556+ 
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INVEST IN PERFECT MOTORING 


INVEST IN A | 
MERCEDES-BENZ 


A Mercedes-Benz is like good stock. For your Investment—whlch can be anything from £1,726 to £9,995— 
it pays handsome dividends in terms of safety, comfort, performance and prestige, together with a pride of 
ownership far beyond the price you pay. Built with painstaking attention to detail It will provide many 
thousands of miles of first-class travel in addition to holding its value, year in, year out. 


For a preview of your investment, simply arrange a convenient, no obligation test drive in the model of your. 
choice through Normand Ltd-—the London distributor for Mercedes-Benz. All models are outstanding. All. 
share this reputation for perfect motoring and all are backed with an after-sale service by factory trained 
mechanics, 


NORMAND (Mayfair) LIMITED 

Showroom Avenflield House, 127 Park Lane, London W1. MAY falr 6831 l 
Service & Spares Cumberland. Garages, Bryanston Street, London W1. GROsvenor 8801 
London distributors for Mercedes-Benz. 





Over Fifty Years of Successful Educational Service 









Highly Successful Courses 


*k Se a a ee ee eee ee 
Chartered Accountants’ and Association Examinations— Over 35,000 
Examination Successes. 


FOR JUNIORS ~ Carefully graduated Courses in Book- Auditing Send for 
and all Commercial subjects. Specialized Courses for EAA this book 


FOR MEN IN INDUSTRY - A.C.C.A. Courses - 16,700 Examination FREE 
Successes; I.C.W.A. Courses — 12,000 Examination Successes, 


* 
* 
% FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses 
* 









THE 
SCHOOL OF ACCOUNTANCY j 
i t 
107 Regent House, 2 Norfolk Street ! 


for A.C.C.A. | 
FOR QUALIFIED MEN -I.C.W.A. Courses with concessions; and 
training for Management, 





io 
i 
I 
i 
i 
' - Peale 
l me post free and 
e e i] 
Write to: without obligato a copy af pour 
THE SCHOOL OF ACCOUNTANCY | ‘The Direct Way to Success’ | 
107 Regent House 107 Regent House } p E T EEEE EE i 
2 Norfolk Street i © 2 West Regent Street o 
London WC2 Glasgow C2 ` i 
i 
Telephone DOUglas 0213 _ f 
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| Fairhaze! Gardens, N.W.6. KILBURN 2121 


MANCHESTER | 
; | D. KippingLtd. Ralli Bldgs. Stanley St Salford3. BLACKFRIARS6367 Why not ask us for further Information? 


OXFORD 
| Hunts (Oxford) Ltd. Horspath Trading Estate, Cowley OXFORD 78981 
aT D EE 


aie 
: | cot A] i , 
E ilid OC 
ea = ab, 440 Strand, London, WC2 
E ae Our personal statements - 
page Tae eA ee Our method of book-keeping en- 
Vere E Ee ene, i sures that our customers continue 
ES E E o to enjoy the convenience of the de- 
Boo eel a a tailed statement supplied as often 
Sate Poa ee O OES.: as they wish. The Coutts’ tradi- 
gt 4 3 eo 7 Be » SER sit aS! 475 Re Dane 8! Bx es : 
sue : en Se tion of the personal touch con- 
: | ' E tinues as before, whether applied 
i to the preparation of detailed 
. statements or to the many special 
| services that we offer our cus- 
í tomers. 
= INVOICE J. _ STERLING 
ae 
™ TYPING CALCULATION 
i : . 
I Single Keyboard with direct Sterling entry. 
2 Sterling calculation and automatle print-out. 
3 Instantaneous Programme Changes. 
| 4 Alternative Decimal Applicattons. 
i APPLICATIONS 
` Invoicing + Stock Control + Sales Analysis + Costing 4 ee 
oem 
l 
OFFICE & ELECTRONIC MACHINES LID 
40/348 BOROUGH HIGH STREET LONDON SEI TELEPHONES HOP 319i 
B RROW-IN-FURNESS Commercial Office Equipment Ltd. 
| 73 Duke Street, Barrow-In-Furess BARROW 3221-2 
BIRMINGHAM 
V. L .Skuce & Co, 35 Station Street, Walsall WALSALL 25431 
BOURNEMOUTH Classic Electronic Machines Ltd. 
5 Landsdowne House, Bournamouth, Hants. WESTBOURNE 63604 
DERBY David S.Butler Ltd. 5 Irongate, Derby DERBY 40671 
GLASGOW Sculthorps Ltd. 97 Bath St, Glasgow C.2, DOUGLAS 8282 
LEEDS J. A. Carter, 31 Belgrave Strest, Leads 2, LEEDS 31299 
LONDON Computer Sales {Satex} Ltd, Coleridge House 
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TEN IMPORTANT ARTICLES FOR 5s = |i 








TAX | 


i a (five AER | 


| CAPITAL | 
| GAINS TAX | 


(four articles) | 


| DIVIDEND 
| WITHDRAWAL | 


ilj These ten important articles — discussing | 
{W the implications and problems arising 
i from legislation which the Chancellor l 
1 proposes to introduce in his forthcoming 
W Budget - published in The Accountant | 
j from December Sth, 1964, to February | 
i ~ 6th, 1965 


| have pesi reprinted as a booklet | 
| ' which is now available | 
| 


[i Price 5 š (post free) | 

dl EAEE ON | 
| Order now from | 
| 


q GEE & CO (PUBLISHERS) LTD 
P 151 STRAND, LONDON WO a 


li Temple Bar 0832 
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MORE FOR YOUR MONEY 


with TEMPERANCE PERMANENT - 


Ais 
: 40 





DEPOSIT ACCOUNTS @ 


@ INCOME TAX PAID BY THE SOCIETY 
Assets over £66 million. Reserve ratio exceeds &% 


TEMPERANCE 


(Mambor of the Building Bocietior 


223/227 Regent Street, London WI 
. Phone REGent 7282 (10 lines) 
‘Branches and Agencies throughout the country 


SPECIAL NOTICE TO 
ALL ACCOUNTANTS 
AND LIQUIDATORS 


We specialize in purchasing all classes of 
liquidation stocks, clearance, redundant, . 
surplus and substandard, merchandise, 
irrespective of the quantity and value — 
involved. 


We shall also be pleased to hear from any 
of your clients, with a view to purchasing 
_ Clearance lines of all descriptions. 


OUR TERMS ~ IMMEDIATE PAYMENT 


All matters will be treated In the strictest confidence 


JEMTEX (verPool) LTD 
48 ISLINGTON, LIVERPOOL 3. TEL NORTH 3055 
Members of the Liverpool Chamber of Commerce 
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The a 
Taxation of 
Capital | 
Gains 


A. R. ILERSIC 


The Financial Times wrote: 
ʻA handy readable guide.’ 
The Accountant said: 


ʻA masterly and at the same time extremely - 


topical book on the whole field of capital 
gains taxation.’ 


STAPLES PRESS 
9 Grape Street, London WC2 
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Double Your 
Reading Speed? 


WELL-KNOWN publisher reports that there 

is a simple technique of rapid reading which 
enables you to double your reading speed and yet retain 
much more. Most people do not realize how much 
they could increase their pleasure, success and income 
by reading faster and more accurately. 


Pages in seconds 


According to this publisher, anyone, regardless of his 
present reading skill, can use this simple technique to 
improve his reading ability to a remarkable degree. 
Whether reading stories, books or technical matter, you 
can read sentences at a glance and entire pages in 
seconds with this method. ` 


Free | 
To acquaint the readers of The Accountant with the 
easy-to-follow rules for developing rapid reading skill, 
the publishers have printed full details of their 
interesting self-training method in a new »book, 
‘Adventures in Reading Improvement. It will be sent 
free to anyone who requests it. No obligation. Simply 
send your request to: Rapid Reading Programme 


"| (Dept A/BRI.), Marple, Cheshire. Enclose 3d stamp 


for postage. 


H. FOULKS LYNCH & CO LTD 


The Accountancy Tutors 


have provided SPECIALIZED TUITION for the Examinations of 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 
with outstanding success for 
OVER EIGHTY YEARS 


At the Intermediate id Final Examinations held in’ 


MAY and NOVEMBER 1964 


over 90 per cent of the successful candidates 
including the winners of 


ALL THE HONOURS and PRIZES 
were pupils of the company 


FOULKS LYNCH pupils also obtained the FIRST TWENTY-SEVEN 
` PLACES and SEVEN OUT OF EIGHT OTHER HONOURS 
at the Intermediate (New Syllabus) Examination in SEPTEMBER 1964 


Apply for SYLLABUS OF TUITION to the Secretary 
4—% CHISWELL STREET, LONDON ECl 
Telephone MONarch 0255 





The Recognized 
Weekly Journal for the 


Accountancy Profession 


throughout the World 


-- mee we 


CONTENTS 
Page 
Revenue Report 221 
| 
The Importance of Internal 
ae 223 
Profitable Investment 224 
Costing Defence Contracts 225 
Taxation of Benefits 
by H. S. A. Macnatr, F.C\A. 227 


Industrial Security 


by K. G. Wright, Managing 
Director, Industrial Security 
Consultants Lid 


Internal Control 


Statement on Auditing No. 4 
of The Institute of Chartered 
Accountants in England and 
Wales 


Budget Representations to 
the Chancellor 


Weekly Notes 


This is My Life... 
by An Industrious Accountant 
| 


Finance and Commerce 


The Steel Co of Wales Ltd — 
City Notes — Rates and Prices 
t 


Inland Revenue Extra- 
statutory Concessions 


Correspondence 


The Association of Certified 
and Corporate Accountants 


Budget Representations 


| 
Taxation Cases 


Elwood v. Utitz — Barentz v. 
iting — White v. Franklin 


Notes and Notices 
l 


230 


234 


248 


249 


253 


254 


256 


258 


259 


THE .- 
ACCOUNTA 


ESTABLISHED 1874 
FEBRUARY 20TH, 1965 





VOL. CLII. NO. 4705 


Revenue Report 


HE one hundred and seventh report of the Commissioners 

of Inland Revenue, covering the year ended March 31st, 

1964, has now been published?. The 212 pages of this 
familiar Blue Book are crammed with the usual absorbing statistics. 
Perhaps the most startling fact is in Table 32 on page 42, which 
shows for the ten years ending with 1963-64 the number of 
individuals having income over the effective exemption limit, the 
number of these who were entirely relieved from tax by their 
allowances, and the remainder. For 1962—63 the effective exemp- 
tion limit was £180; for 1963-64 it was put at {275 to take 
account of the normal National Insurance allowance of £22. 
Thus, notwithstanding the general rise in incomes, the total 
number of individuals in the United Kingdom with incomes 
above the exemption limit fell in the year from 22,240,000 to 
20,750,000. On the other hand, the total number entirely relieved 
by allowances went up from 2,050,000 to 3,250,000. The numbers 
chargeable with tax fell from 20,190,000 to 17,500,000. We have 
long advocated that the number of persons directly assessed 
should be reduced; if necessary by increasing indirect taxation. 
This fall of some three million people needing to be dealt with by 
the Inland Revenue must have saved untold amounts of un- 
remunerative and pointless work, and made the 1963-64 increase 
in personal allowances well worth while. 

Table 24 on pages 32-33 sets out details of the various standard 
rates, personal allowances, and reduced rates in each of the years 
1952-53 to 1964-65 inclusive. Naturally the year 1964-65 itself 
plays no significant part in the report, but it shows that the 
extension of relief to people on small incomes, especially the aged, 
goes on. 

Another startling aspect of the report emerges from the statistics 
of post-war credits. This system of crediting taxpayers with tax 
resulting from the reduction in personal allowances in 1941 was 
instituted with a view to sugaring the pill, on the footing that if the 
taxpayer survived the war he received his credit. Millions of 
these taxpayers must have been disappointed in this hope. By 
March 31st, 1964, some nineteen years after the end of the Second 
World War, little more than half of seventeen million original 


_ holders had been paid. The amount outstanding was then £249 


million. This, of course, is measured in 1941 £s, but what 
the taxpayer will get is £s of 1965 or of 1966, each one less 
valuable than the preceding year’s f. Since 1959 interest at 
24 per cent per annum compound has been added to unpaid 


1 Cmnd 2572. H.M.S.O. Price 17s- net. 
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credits. By March 31st, 1964, a total of nearly 
£7 million had been paid out in interest. 
However, the interest is not payable until the 
credit itself is paid. This was surely a cruel 
deception. 


Sixteen pages of the report are devoted to an 


elaborate survey of personal incomes in 1962-63, 
which, however, is less elaborate than the 
quinquennial surveys for 1949-50, 1954-55, 
and 1959—60. Excluded from the survey is 
income which is specifically exempted, such as 
the first {15 interest from savings banks, and 
certain National Insurance benefits. The income 
shown is that assessed for 1962—63, so that where 
the basis of assessment is not the current year 
basis there could well be a considerable variation 
from actual income. The incomes covered are all 
those over £180 which were reviewed by the 
Inland Revenue for tax purposes for 1962-63. 
The sample taken covered about one hundred 
and twenty-five thousand cases in all. Some 
two hundred and twenty thousand cases, with an 
income of about {95 million, were probably 
missed. These include people on ‘code cards’, 
domestic servants, employees of farmers, and 
members of the Forces where there was no tax 
liability. 

As in previous surveys, there was the usual 
deficiency in investment income returned, as 
compared with the total investment income. 
However, it was smaller than before, being about 
14 per cent. As before, a number of husbands 
failed to inform the Revenue that their wives 
were working — either from neglect, intention, or 
simply perhaps because they did not know any- 
thing about it. The figures in this respect were 
corrected by recourse to P.A.Y.E. statistics, with 
the exception of missing wives earning less than 
£3 15s a week. A married couple is treated as one 
person in the survey. The tables themselves are 


too detailed to be reproduced here, but they are. 


extremely interesting. For instance, whereas there 
were 119,000 incomes before tax which exceeded 
£5,000 per annum, the number of incomes over 
£6,000 after. tax was less than 17,000. 

It is interesting to see that 12,000 people 
each had ‘profits or professional earnings’ under 
{200 in the year and that another 34,000 
professional people and earners of profits 
failed to exceed £250. Only 9,100 admitted 
to £10,000 or more, out of a total number of 
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persons of 1,620,200 in this category. More 
than 14,000 had salaries above £ 10,000. 

For 1961-62 and onwards very considerable 
reliefs were given to surtax payers having earned 
income. Broadly speaking, the exemption limit 
moved up from around {2,000 to around £5,000, 
thus freeing the Special Commissioners from a 
vast volume of work. In 1961-62, before the new 
reliefs were felt, the net receipt rose from nearly 
£190 million to nearly £224 million. In 1962-63 
it fell back to £1834 million, and by 1963-64 
it was down to little over £179 million, despite 


rising incomes of which there is evidence every-, 


where. Even more startling ts the fall in numbers 
of assessments. For 1960-61 the number of 
persons actually assessed to surtax was 465,000 
and the tax {237 million. For 1961-62 only 
280,000 persons were assessed, but this number 
had risen to 295,000 for 1962-03. It is to be hoped 
that the sweeping changes threatened for 1965-66 
will not include a reduction in the surtax exemp- 
tion limit. One. wonders in any case where all 
the staff is to be recruited from. 

Profits tax continues to rise in its total collec- 
tion. The net receipt in 1963-64 was some £390 
million, the estimate for 1964-65 is £415 million. 
The last figure strictly includes excess profits tax 
and excess profits levy, but the collections from 
these two discontinued taxes are negligible. 

Appendix V of the report deals with companies 
and their operations in industry. Some interesting 
statistics for various industries are shown. 
However, the tobacco industry has been excluded. 
‘because of the impossibility of presenting the 
analysis without betraying information concern- 
ing individual companies’. 

The net receipt from estate duty (including 
small amounts of settlement estate duty) was 
£312,353,749 for the whole of Great Britain. 
Northern Ireland collects its own duty. The 
figure shown represents an increase of some £42 
million on the previous year and is a record. This 
is perhaps not so much from an increase in real 
wealth as from a fall in the value of money. 
Another cause of the rise is the larger number of 
estates, both in England and Wales and in 
Scotland, which became liable to duty. Of a total 
of 316,013 estates in Great Britain, some: sixty 
thousand exceeded (5,000. Two of them 
exceeded {2 million, and another eleven were 
over {1 million, including only one in Scotland. 


February 20th, 1965 


The statistical branch of the Inland Revenue has 
also painstakingly compiled statistics of the 
estimated wealth of individuals in Great Britain 
in 1960, 1962 and 1963. 

Four extra-statutory concessions have lapsed 
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as a result of the abolition of Schedule A tax. 
There is a new profits tax concession dealing with 
intra-group payments of interest by overseas trade 
corporations, and four new income tax concessions 
reproduced elsewhere. 


-The Importance of Internal Control 


OST practising accountants, at some 
Mees or another, have had the frustrating 
) experience of being told by a client or 
his staff that the books did not balance and that no 
attempt had been made to find the difference as 
the auditors would do so in the course of their 
checking. This situation, apart from devolving 
extra work upon the external auditor which should 
have been done by the client’s staff, is most un- 
satisfactory. It creates a general lack of confidence 
in the records because, almost certainly, the 
arrangements for internal check are non-existent 
and those for internal control, if there are any, 
are probably suspect. Consequently, the auditor 
feels bound to carry out more exhaustive tests 
than he would normally consider necessary, thus 
upsetting the normal time schedule of the audit. 
Co-operation between the external auditor and 
the client’s staff is essential to an economically 
executed audit and managements, in the main, 
now recognize this fact. A large part of the credit 
must go to the accountancy profession itself 
which has encouraged the setting up of internal 
audit departments in large concerns and has 
suggested ways and means of establishing systems 
of internal control and internal checks in smaller 
ones. This has been done by direct contact with 
clients and, indirectly, through books, lectures 
and articles on the subject written by members of 
the profession. The latest of these is the new state- 
ment on auditing, with the title ‘Internal control’, 
recently issued by the Council of The Institute of 
Chartered Accountants in England and Wales.! 
In view of the wide interest of this document to 
the profession at large, we are reproducing it in 
full elsewhere in this issue. 
| In its opening remarks, the Council makes 


1! Obtainable from the offices of the Institute, 56-66 Goswell 
ee London EC1. Price as 6d, 


three main points which should always be kept in 
mind. The first is that it is the directors or 
management of a company who are responsible 
for the conduct of an adequate system of internal 
control. Secondly, no system however efficient 
can automatically be proof against fraud by 
collusion, particularly when the participants 
themselves hold positions of trust and authority. 
Thirdly, the principle and practice of internal 
control may be extended beyond matters of 
finance and accounting to such functions as work 
study, operations research and production quality 
control. 

The Council then goes on to consider the 
essential characteristics of a system of internal 
control which, again, are three in number. In the 
first place, there must be a plan of organization in 
which the company’s operations are suitably 
divided and put in charge of persons of authority. 
The duties and responsibilities of these divisions, 
inter se, and in relation to the co-ordinating body 
consisting of the directors should be clearly 
established. Next, authorization, recording and 
custody procedures should be defined. The 
pattern of the allocation of duties should be such 
that each person’s work is subject to the surveil- 
lance of at least two other persons. Thus, any 


‘irregularity in the interlocking chain should at 


once be detected. Lastly, the company’s opera- 
tions should be reviewed regularly by the direc- 
tors through the medium of interim accounts, 
reports and summaries. Within this framework 
comes the internal audit department which, as 
well as checking and reporting regularly on 
routine matters, may be detailed to investigate 
specific problems thrown up by the information 
given to the directors by other departments. 
The statement emphasizes, both in a section of 
the report on audit practice in relation to internal 
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control and in an appendix on the field of relation- 
ship between the external auditor and the internal 
auditor, how important it is that the efforts of both 
parties should be aligned. Although the internal 
auditor is responsible to the management and the 
external auditor is responsible to the shareholders, 
they have a common interest in verifying that an 
efficient system of internal check is in force and 
that the accounting system is capable of producing 
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fully adequate financial statements. Frequent 
consultation between them will help to determine 
how best their individual efforts may be directed. 

Practising members will find the long appendix 
which deals with practical aspects of the subject 
both a useful amplification of the text of the state- 
ment and a challenge to the standards which they 
at present apply when assessing the strength and 
weaknesses of clients’ systems. 


Profitable Investment 


RECENT leading article in The Times drew 
attention to the confused and divergent 
opinions concerning the subject-matter to 

be taught in the new business schools. Last week 
a member of the English Institute was appointed 
Director-General of the new Confederation of 
British Industry. Too much should not be read 
into this coincidence of events, but in view of the 
numerous members of the various accountancy 
bodies who currently sit on the boards of com- 
panies, the importance of their professional skills 
to the effective conduct of British industry and 
trade should be beyond dispute. 

Occasionally criticism is voiced on the one hand 
of the dominant position in British industry held 
by the accountant; and somewhat paradoxically 
on the other, that the profession has not kept 
abreast of recent developments. Even in such a 
responsible newspaper as The Times, a note 
in its City columns on the recent N.E.D.C. 
pamphlet, Investment Appratsal, was prefaced by 
a quite unfounded inference that this report 
constituted a criticism of accountants and their 
techniques. : 

In the circumstances, the publication by The 
Institute of Cost and Works Accountants this 
week of a new handbook, The Profitable Use of 
Capital in Industry, is especially opportune. Its 
purpose is to set out ‘those aspects of management 
accountancy which are directly concerned with 
the appraisal of capital investment projects and the 
planning and control of capital expenditure’, and 
its appearance is proof of the fact that the profes- 


1 Price 21s from the official distributors: Gee & Co (Pub- 
lishers) Ltd, 151 Strand, London WCa. 


sion fully recognizes the value and practice of 
modern techniques. 

After a brief review of the nature and types of 
capital funds, touching on the issue of replacement 
cost, the study develops into an exposition of 
profit measurement in relation to capital em- 
ployed ; then follows an examination of the various 
methods of appraising prospective capital invest- 
ments. It reviews the simpler and more popular 
methods, such as comparative costs over the work- 
ing life of the asset, and the ‘pay-back’ technique 
where the capital cost is related to the annual 
addition to profits génerated by the investment. 

After examining other more sophisticated and 
‘scientific’ methods of measuring the rate of return 
on the investment, the study concludes that ‘the 
most serious drawback of all these methods is that 
they fail to take into account the incidence of 
income’. This omission can be rectified by the 
use of the discounted cash flow (D.C.F.) method 
which, as. readers will be aware, takes account of 
the capital allowances (which are, of course, 
a form of ‘pay-back’) and the rate of interest 
which is forgone on the invested capital. 

Methods of applying D.C.F., i.e. the rate of 
return and the present value method, are illus- 
trated by several examples. Unlike the piece of 
‘erystal gazing’ in the N.E.D.C. report referred 
to above, however, the illustrations are realistic- 
ally based upon a five-year life, with scrap values 
and tax factors ignored. The principles underlying 
the methods having been clearly and succinctly 
expounded, the reader’s attention is then drawn 
to the importance of adjusting these results. for 
tax. As the authors put it, ‘different projects may 
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qualify for different tax allowances and, other 
things being equal, the scheme which attracts the 
lowest tax is the most advantageous’. 
The real merit of this book, as compared with 
the N.E.D.C. report’s treatment of D.C.F., is the 
two-page summary entitled ‘Validity of estimates’ 
in| which the reliability of this method is cogently 
set out. This section — which is later supplemented 
by a clear analysis of the factors to be examined 
before making any large investment — is typical 
of the entire work. It is a realistic and sensible 
appraisal of methods which in certain circum- 
stances are useful in so far as they enable a better 
1ess to be made concerning the future than any 
other method. (After all, many of the schoolboys 
who toiled over compound interest: would be 
amazed to learn that it now forms part of Hatan, s 
new economic armoury!) 

A final section examines the basis for financial 
planning and budgeting, with particular reference 
to stock control and the need for retaining ade- 
quate working capital in any business, or especially 
one in the throes of rapid expansion. The book 
is supplemented by nine appendices of illustrative 
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material on the methods discussed in the text, 
including tables for calculating the discounted 
return on investments and various rates of interest, 
and for assets of varying lengths of life. 

While there’ is little in this book which the 
competent accountant who has read his profes- 
sional journals regularly in the past will find new, 
even he, however, will find it a valuable addition 
to his bookshelf as an atde-mémotre and handy 
source of information. For those about to qualify, 
as well as those who have recently joined the 
qualified ranks of the profession, it is a work which 
will prove especially useful. 

Most accountants — not least those in industry ~ 
will feel that this book should be made com- 
pulsory reading for all technical staff at managerial 
level. The latter would then, instead of attacking 
the ‘short-sighted outlook’ or ‘parsimonious’ 
attitude of the accountant or his ‘lack of vision’, 
begin to realize that investment appraisal is as 
necessary from its financial aspect as it is from 
the purely technical. 

The LC.W.A. is to be congratulated on pro- 
ducing this most useful work of reference. 


: = Costing Defence Contracts 


HE second report of the Lang Committee’s 
| two-part inquiry into the causes of the 
| excessive profits made by Ferranti Ltd in 

respect of certain contracts for the supply of 
guided weapons and the implications of the 
whole affair for the Ministry of Aviation’s pricing 
policy was published last week.! The results of 
the inquiry must now be judged on the basis of 
the recommendations. 

! Undoubtedly the first report — published last 
July and referred to in The Accountant of August 
8th — was an excellent document which presented 
the facts. In all, the Ferranti company made a 
profit of £5,772,964 from its production work on 
the Bloodhound I missile and this profit repre- 
sented 82 per cent on costs and 45 per cent on 
selling prices. Ferranti obtained this profit from 
a series of fixed price contracts which were based 
1, Second Report of the Inquiry into the Pri 
Aviation Contracts, Cmnd 2581. H.M.S.O 
| 


of Ministry of 
rice 2s ód. 


on the estimated total costs of production plus a 
profit margin, and the contracts were designed to 
provide fair and reasonable prices. With such non- 
competitive fixed price contracts the estimate for 
overhead costs is obtained by applying estimated 
direct labour costs to an overhead recovery rate. 
Ferranti’s excessive profits largely arose from the 
fact that the estimates for direct labour costs were 


too high and this error was not confined solely to 


variable costs but was further magnified when 
estimated direct labour costs were applied to the 
overhead rate of 558 per cent. The first report 
criticized the Ministry of Aviation for the lack of 
effective collaboration between its technical costs 
and accountancy services. In addition, the 
Ferranti company was criticized for agreeing to 
prices ‘. . . which they knew were likely to yield 
profits that could not be regarded as fair and 
reasonable’. 


Admirable though the initial report might have 
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been, the second report which makes recom- 
mendations for the Ministry’s pricing policy is 
somewhat less satisfactory. Few people can be 
satisfied with the Committee’s conclusion that 
‘, .. we have not been able to recommend any 
measures that would ensure that there could 
never be a repetition of what occurred in the 
pricing of guided weapon contracts that led to 
our appointment’. After all, it must be remem- 
bered that in the year ended March 31st, 1964, 
the Ministry of Aviation placed production con- 
tracts totalling {297-4 million, only about 6 per 
cent of which were subjected to competitive 
tender. Since non-competitive production con- 
tracts are usually on a fixed price basis, there 
remains considerable scope for future errors in 
the costing of such contracts. 

The Lang Committee favours the continued 
use of fixed price contracts. The essential point 
about these contracts is that once they have been 
. negotiated and both parties have agreed upon a 
fixed price, the Ministry has no further authority 
to examine a firm’s costs. Thus, the contractor is 
allowed to retain the whole of any difference 
between actual and estimated costs and such 
savings take the form of incentive profits. It is 
also felt that fixed price contracts are more likely 
to lead to lower prices than ‘cost plus’ contracts. 
However, the Committee recognizes that fixed 
prices can only be fair and reasonable if they are 
based on reliable estimates of costs which 
assume efficient production. In order to avoid a 
situation where during the actual negotiation of 
the contract the firm may possess more cost 
information than the Ministry, the Committee 
recommends that until there is an agreed price, 
the Ministry should have ‘equality of information’ 
with its contractors. Although ‘equality of in- 
formation’, with its ethical overtones, appears to 
be a relevant recommendation, it will be interest- 
ing to observe it in operation. Perhaps ‘more’ is a 
realistic substitute for ‘equality of’? 

A major problem which the Committee 
examined was the recovery of overheads via the 
application of direct labour costs to the overhead 
recovery rate. In order to reduce the overhead 
cost element in fixed price contracts and so reduce 
the overhead rate, it recommends that as much 
expenditure as possible should be charged direct 
to the contract. The Committee further suggests 
thatthe Ministry of Aviation should, as an experi- 
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ment, estimate overheads separately in the form 
of an agreed annual payment and this would then 
avoid the ‘multiplying error’ which occurred in 
the Ferranti case. This suggestion would mean 
that the contractor would have some incentive to 
economize on overhead costs since he would be 
allowed to retain any savings from the agreed 
overhead sum. In general, the section of the 
report dealing with overheads appears to raise 
more problems than it solves, and it concludes 
with a general appeal for a combined inquiry by 
the Government and industry to examine various 
methods of recovering overhead costs. 

Of course, if it was possible to re-negotiate 
contracts, then there would be no problem of 
firms earning excessive profits on defence work. 
Re-negotiation is not a revolutionary idea. The 
United States Government has statutory authority 
enabling it to re-negotiate a contractor’s total 
earnings from Government defence contracts 
in any year. Apparently in the financial year 
1959, the United States Re-negotiation Board 
determined 141 cases of excess profits, a 
number which included most of the major 
companies in the weapons business. During 
the year re-negotiation — including voluntary and 
informal settlements — amounted to over $270 
million! 

The Lang Committee considered re-negotia- 
tion but it felt that such a policy would reduce 
the incentive effect of fixed price contracts. 
Moreover, great importance was attached to the 
fact that ‘... a fixed price is an agreed price and 
that the sanctity of an agreed price should not 
lightly be disturbed’. But surely the possibility 
of earning excessive profits from public money 
provides a strong argument for disturbing this 
sanctity of the fixed price? One possible solution 
to this problem might be to retain the present 
system of fixed price contracts subject to the re- 
negotiation of profits after the contract had been 
completed. In the event of actual costs being 
below estimated costs, then such re-negotiations 
might aim to share the saving in the ratio, say, 
4:1 between the Government and the contractor. 
Where actual costs exceeded estimates, the firm 
would suffer a loss. Such a pricing system would 
reward efficiency and, at the same time, there 
could be a maximum profit percentage on the 
capital employed, so that re-negotiation would 
prevent firms earning excessive profits. 
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HE legislation introduced in 1948 with the 
! declared intention of preventing the with- 

drawal of funds from companies in the 
guise of expenses was aimed primarily at directors. 
For this purpose ‘directors’ includes members of 
the board or a similar body, including a sole 
director or manager, or the members of the 
company if they themselves manage its affairs. 
If, however, such persons are accustomed to act 
in accordance with the directions or instructions 
of another person, not being a person who gives 
advice only in a professional capacity, then that 
person is included in the expression ‘directors’, 
i The legislation also extends to ‘£2,000 all-in’ 
employees, an expression coined here to mean the 
employees generally of a company (including 
managers) whose remuneration is dealt with under 
Schedule E and which amounts to at least £2,000 
per annum — a figure to be computed on the foot- 
ing that all returnable items which are the sub- 
ject of this legislation are aggregated with basic 
emoluments without any deduction for expenses 
which may rank for relief under paragraph 7 of 
the Ninth Schedule to the Income Tax Act, 1952, 
or for professional fees and subscriptions (section 
16 of the Finance Act, 1958). In this article both 
‘directors and ‘£2,000 all-in’ employees will be 
[comprehensively referred to as subordinates. 


| £2,000 Level 


i The arbitrary choice of the sum of £2,000 led the 
Royal Commission on Taxation which reported 
lin 1955 to inquire into its background (Cmd 
9474, paragraph 216). It appears that in 1948 this 
| level of salary denoted that a man was ‘highly 
paid’ and the Revenue representative explained 

that this signified, in effect, that it represented 
' the point above which an employer would begin 
| to put himself out to attract an employee so that 
| the provision of remuneration in the form of 
i benefits in kind became a practical consideration. 

Also, the circumstance that surtax in 1948 
became payable in respect of income of {£2,000 
and above may have been an unconscious factor 
in the choice of that datum line. However, it 
would be a mistake to infer that subsequent 
modifications of the surtax starting-point are 
likely to be reflected in a raising of the benefits 
figure since, as the Royal Commission pointed out, 


| 
| 
| 
| 
| the special legislation for subordinates only does 
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Taxation of Benefits 


by H. S. A. MACNAIR, F.C.A. 


for a few what ought in theory to be done for all. 

Further points to note are that if more than 
one appointment is held with the same company, 
then all require to be aggregated in arriving at the 
limit; while a director may not treat any employ- 
ments which he may hold from the company as 
being distinct from his directorship. For aggrega- 
tion purposes moreover, directorships and em- 
ployments with subsidiaries are not distinguished 
from appointments-with the parent company 
which controls them. On the other hand, com- 
plete exemption is accorded to employments at a 
school or other educational establishment, despite 
a suggestion to the contrary by the Royal Com- 
mission (majority recommendation ro (6)). 

Again, the legislation has no application to a 
body established for charitable purposes only, 
or to the employees of a local authority (in general, 
a rate-levying authority) so far as not wholly or 
mainly employed in a trade which it carries on. 
Nor does it extend to companies which do not 
exercise the functions of an investment holding 
company or carry on a trade; here it is interesting 
to note that trade unions and trade associations 
are thereby exempted. However, the legislation 
does embrace, in their capacity of employers, 
both individuals and partnerships if they carry 
on any trade, profession or vocation, with appro- 
priate extensions where there is-a relevant sub- 
sidiary company. Subject to the general rule that 
no individual is to be treated in any circumstances 
as under the control of another person, the defini- 
tion of control is taken from section 333 of the 
Income Tax Act, 1952. l 


Deemed Expenses 
Where the employer incurs expense in, or in con- 
nection with, the provision for a subordinate or his 
spouse, family, servants, dependants or guests of 
_ (1) living or other accommodation; 
(2) entertainment; l 
(3) domestic or other services; and 
(4) other benefits or facilities of whatsoever 
nature, 
then to the extent that the expense is not taxable 
under other legislation or made good to the 
employer by the subordinate, it is to be treated 
as if it had been incurred by the subordinate 
and refunded by his employer through the 
medium of a payment in respect of expenses. 
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Such ‘deemed’ expenses, as well as any actual 
sums paid, are to be treated as a perquisite of the 
appointment and included in assessable emolu- 
ments accordingly, subject to the set-off of any 
valid claims to relief. 

The main problem arising from the legislation 
has been to determine its bounds, and in this 
context section 161 of the 1952 Act specifies 
various limits. Thus no liability arises in respect 
of meals in any canteen in which they are provided 
for the staff generally, while the expense of 
providing, for a subordinate or his spouse, children 
or dependants, any pension, annuity, lump sum, 
gratuity or other like benefit to be given on his 
death or retirement, is excluded. 

On the other hand, the provision of such items 
as medical treatment is not exempted. Section 161 
also excludes the expense of providing accom- 
modation, supplies or services, e.g. typists or 
messengers, in any of the employer’s business 
premises for the personal use of the subordinate 
and used by him solely in performing his duties. 

A more controversial exclusion concerns ex- 
pense in, or in connection with, the provision of 
living accommodation in any part of the business 
premises if the subordinate is, for the purpose of 
enabling him properly to perform his duties, 
required by the terms of his employment to 
reside in the accommodation and either (a). the 
accommodation is provided in accordance with a 
practice relevantly established more than twenty 
years before the 1948 starting-point of the 
legislation; or (b) it is necessary, in the case of 
trades of the class in question that subordinates 
of the class in question should reside on the 
relevant premises. This privilege does not extend 
to a director of the company or any associated 
company although by an extra-statutory conces- 
sion the exemption is accorded in the case of a 
full-time director whose beneficial shareholding 
does not exceed 5 per cent of the ordinary 
share capital unless he also ranks as a ‘£2,000 
all-in’ employee. 

These rules were considered in McKie v. 
Warner (40 A.T.C. 226; 40 T.C. 65), where an 
export sales supervisor with a family of four gave 
up his house and took a flat provided for him in 
central London by the employing company 
which paid the rent of £500 per annum to which 
he contributed £150. Part of his duties were to 
entertain and act as host to overseas buyers who 
were sometimes accommodated at the flat. 
However, the evidence did not establish that the 
occupation occurred in the course of carrying out 
the duties to a significant extent and in dismissing 
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a Rule 7 claim put forward on the grounds of 
‘representative occupation’, Plowman, J., dis- 
tinguished the case where a man is employed to 
live on certain premises from that where he lives 
on the premises because he is employed. 

It may be mentioned here that in practice the 
amount charged on an employee is normally 
restricted if the accommodation provided is a 
house which is patently old-fashioned and too 
large. 

Concessions 


Section 5 (1) of the Income Tax Act, 1952, 
entrusts the care and management of the income 
tax to the Board of Inland Revenue and it is 
understood that this is regarded as the source of 
their authority for granting so-called ‘extra- 
statutory’ concessions. One such concession is 
that no assessment is made in respect of removal 


. expenses borne by the employer where the 


employee has to change his residence as a result 
of transfer to another post within the organization, 
provided that the expenses are reasonable in 
amount and their payment is properly controlled. 
“Removal expenses’ include such related items as 
a temporary subsistence allowance while the 
employee is looking for accommodation at the 
new station. 

Again, travelling expenses are exempted in the 
case of a director in certain circumstances as 
follows: 

(1) if he gives his services without remunera- 
tion to a company not managed with a view 
to dividends, e.g. a company owning a hall 
or sports ground or running a club; 

(2) where a directorship is held as part of a 
professional practice in which the expenses 
are charged, if the reimbursements are 
brought into account, unless the practitioner 
relationship is merely incidental and there is 
some direct or indirect financial interest in 
the company; and 

(3) to the extent of group travel away from the 
notional centre of the group, including for 
this purpose associated companies on which 
the group is represented because of ‘its 
financial or investment interests. 

An important limitation on the scope of 
‘deemed’ expenses is set by the rule that any 
expense incurred by an employer in the acquisi- 
tion or production of an asset which remains his 
own property is to be left out of account. This 
is illustrated by the case of Doyle v. Davison 
(41 A.T.C, 212; 40 T.C. 140), where the manag- 
ing director paid to the company a rent equal to 
the Schedule A net annual value. (It may be 
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noted in passing that Schedule A in this context 
has now been superseded by section 47 of the 
Finance Act, 1963.) However, the director’s 
tenure of the premises was not subject to a 
written agreement and, in the absence of a 
covenant by the company as landlord to do 
repairs, the cost of these (amounting to £554 in 
two years) was assessed on the director as a 
benefit, although the inspector did not attempt 
to include certain items arising from dilapidations 
before acquisition of the property by the company. 
| The treatment of repairs received more strin- 
gent scrutiny in C.I.R. v. Luke (42 A.T.C. 21; 
40 T.C. 630), where there was a formal repairing 
covenant by the company as landlord. By a 
majority the House of Lords held that the cost of 
making good prior dilapidations ranked as the 
production of an asset. An interesting suggestion 
in a minority opinion was that not every outlay 
by a company should be treated as capable of 
being deemed an expense, in particular, where no 
obvious benefit arises. 
| However, Luke’s case was notable for an attempt 
to limit the scope of assessments in excess of a 
reasonable measure of the benefit of accommoda- 
tion and in other circumstances it may be 
difficult to find grounds for a comparable restric- 
tion. Thus in Rendell v. Went (42 A.T.C. 255), 
the suggestion that a director in a car case 
might have incurred legal costs of the order of 
only a tenth of that actually paid by the company 
on his behalf did not prevent his being charged 
to tax on the greater sum. It was indicated that 
the possible limits in this direction would be 
considered if and when a situation arose where a 
company sought to foist an unreasonable benefit 
upon an unwilling director. ' 
i 


| Valuation 


When the nature of the expenses which require 
to be included has been identified, it remains to 
ascertain their value, with particular reference 
ito amounts not covered by a Rule 7 claim. A 
transfer of the property in any asset of the em- 
ployer which since its production or acquisition 
has been used by him or has depreciated is the 
occasion of a benefit equal to the value of the 
jasset at the time of the transfer. Where, however, 
a retained asset is instrumental in providing a 
lbenefit, the deemed expense is equal to the value 
of the. annual user or the rent or hire payable, 
| whichever is the greater. 

In 1961 the Revenue issued notes (Leaflet No. 
|480) setting out their views on a number of 
ae points. Thus with regard to benefit 
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from the use of an employer’s car, the measure 
adopted is the private proportion of an aggregate 
amount made up as follows: 

(a) the annual value, normally taken to be 
one-eighth of the cost of the car when new 
or, if hired, the hire; and 

(b) the running costs, including licence, insur- 
ance, petrol, oil, chauffeur’s wages and 
repairs (whether serviced independently or 
from the employer’s own resources). 

The proportion is ascertained by reference to 
business and private mileage, travel between 
home and the ordinary place of work counting 
as private use, even where a car Js made available 
for no other purpose. 


: Entertainment 
On the question of entertaining, the Revenue view 
is that a deduction is admissible where a sub- 
ordinate is required for genuine business reasons 
to entertain customers, suppliers or other busi- 
ness connections in the course of performing his 
duties. Thus the expenses of a particular occasion 
will normally be allowed if the purpose was to 
discuss a particular business project. They may 
also be allowable if the purpose was to maintain 
an existing business connection or to form a new 
one, even though no business was actually done. 
No restriction is made for the benefit of the 
refreshment taken by the subordinate on allow- 
able occasions but the expense of entertaining 
fellow-subordinates is considered allowable only 
in exceptional circumstances and ‘reciprocal 
entertaining’ between business acquaintances is 
the target of Revenue disapproval. 


Position of a Wife 

The position of a wife who accompanies her 
husband was considered in Maclean v. Trembath 
(35 A.T.C. 76; 36 T.C. 653), from which it 
appears important that the company should ~ 
indicate by means of a directors’ resolution or 
otherwise that she is required to perform func- 
tions on behalf of the company while other 
evidence of the commercial value of the operations 
which she undertakes may be called for. 

The official notes state that an allowance for 
the wife’s expenses may be admissible where she 
has some practical qualification directly associated 
with her husband’s mission which she uses to 
assist him regularly during the tour, or where 
her presence is necessary to act as hostess at a 
series of business entertaining occasions which 
are an essential part of her mission. Her expenses 
may also be allowed where her husband’s health 
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is so poor that it would be unreasonable to expect 


‘him to travel alone. 


Where, however, the part played by the wife is 
relatively unimportant (such as giving her hus- 
band occasional assistance with clerical duties 
or making the travel and hotel reservations) or 
the main reason for her journey is personal, then 
her expenses are liable to be disallowed in whole 
or in part. 

A benefit may be deemed to arise where the 
records maintained for business purposes do not 
suffice to support a Rule 7 claim. In McLeish v. 
C.I.R. (37 A.T.C. 3; 38 T.C. 1) a director of 
agricultural produce companies received round- 
sum allowances in respect of business contacts 
entertained at home and was reimbursed travel- 
ling expenses relating to a car provided for him. 
His itinerary included a three-weekly tour of 
agricultural districts when he was sometimes 
accompanied by his wife. The Commissioners 
found that the evidence submitted was insufficient 
to justify the whole of the expenses and incon- 
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clusive as to their quality with the result that over 
half the expenses were assessed as a benefit. 

In this connection the notes published by the 
Revenue do not specify the amount of detail 
required, although the preservation of vouchers is 
recommended. In relation to entertaining, how- 
ever, it seems that the records should be sufficient 
to identify : 

(1) the particular occasion ; 

(2) the nature of the entertainment; 

(3) the persons present; and ` 

(4) the reason for the occasion. 


In conclusion it may be noted that the Revenue 
are empowered to grant dispensations which 
relieve employer and subordinate from the duty 
of including in returns such items as may be 
specified, e.g. travelling and subsistence expenses 
in respect of routine business journeys in the 
United Kingdom, but any such dispensation is 
subject to review and may indeed be withdrawn 
retrospectively. 


Industrial Security 


by K. G. WRIGHT 
. Managing Director, Industrial Security Consultants Ltd 


certain amount of suspicion in commercial 

circles. Very few people have really thought out 
what the true function of industrial security is. On 
the one hand, you have people who imagine that 
commercial security work is a croas between the life 
of James Bond and Inspector Maigret. Indeed, a man 
once applied to me for a job (he was an actor) because 
he felt that the necessary qualifications for security 
work were the ability to assume various disguises, 
and — a touch which a Lancashire audience may 
appreciate — the fact that he had met Chief ADLE 
Barlow in the flesh! 

On the other hand, there are plenty of people who 
think that security in industry requires no special 
‘know-how’. To them, security is one of the 
‘Parkinson’ subjects; everyone feels qualified to ex- 
press an opinion because they all consider that security 
is simply common sense applied to the job in hand. 

Perhaps, therefore, I should give my definition of 
the function of security in industry. It is this — ‘to 
prevent all forms of avoidable loss in commercial 
enterprises’. However, I think we should take this 
definition a stage further, since we are considering 
the commercial world, and add that the prevention 
of avoidable loss must be achieved profitably. 


Address given to the Manchester Chapter of the Institute of 
Internal Auditors on January roth. 


Gees am is a word that is pronounced with a 


This is where industrial security differs from 
Government security. In Government security you 
know that you have enemies who are seeking to 
penetrate the secrets or the establishments you pro- 
tect. In industrial security you are not sure that the 
enemy is after your property. Government security 
aims at maximum security: industrial security aims 
at optimum security. Government security is con- 
cerned with the end - the object being to achieve a 
very high level of security ~ and in this sense the end 
justifies the means, or the expense of security. But 
in industrial security the end is subject to a means 
test; for in a commercial enterprise there is no future 
in spending sixpence to save a penny. 

Certain big concerns with specially vulnerable 
businesses, or with reputations which must not be 
exposed to criticism on the grounds of inadequate 
security, may approximate to the Government 
approach to security. But, in by far the greater part 
of the commercial and industrial sector, security 
must pay its own way. Let us then look at the oppor- 
tunities that exist for security to do this. 

The national bill for poor security is made up of 
several different items of avoidable loss. The first 
heading which will occur to almost everybody is 
CRIME. We all know that we are faced with a grow- 
ing crime wave. We cannot open our newspapers 
without reading of bank hold-ups, wage snatches, and 
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other kinds of robbery, generally accompanied by 
some d of violence. 

The Security Gazette recently published its esti- 
mate of (ie losses to the public through crime in 
1963, basing its calculations on the indictable offences 
known to police forces in England, Wales and Scot- 
land. The Security Gazette arrived at a figure of over 
£30 million ~ excluding the £24 million ‘Great train 
robbery’. This figure, of course, containing many 
thefts of private property, is not wholly attributable 
to industry. Please remember, though, that it is a 
figure based on known losses only. 
| The second heading of loss, again widely publicized 
and well known to all of us, is FIRE loss. Here the 
annual loss is more than double the figure for indict- 
able offences. The fire losses for 1964 will almost 
certainly amount to more than {70 million, At the 
end of November they stood at £64 million and since 
then there has been a £5 million loss at Bishopsgate 
Station in London to add to the expected £4 million 
‘loss for December. 

, So fire and crime together cost the country over 
' {100 million a year in known losses. 


j 
j 


| Unknown Losses in Industry 


' But what of the unknown losses? There is an 
, enormous hidden figure of loss which is borne by 


' British industry every year. This is often referred 
, to euphemistically as ‘shrinkage’ or ‘wastage’; but 


what it really amounts to is that a proportion of every 


, firm’s turnover vanishes into thin air and nobody can 


say where it has gone. There is no accurate way of 
calculating how much is lost in this way every year, 


' but I can give you a few pointers and an estimate 
| Which will indicate the size of the problem. 


A well-known and very long established security 
firm working in the retail trade has estimated on the 
basis of its extensive past experience that about {£80 
million is lost in the retail trade alone through 
‘wastage’ each year. This particular security firm 
only covers a part of the retail operation — shoplifting 
and ‘till fiddling’ ~ so that you can add a further 
substantial loss for ‘delivery fiddles’ and pilferage 
from stockrooms to this huge sum. 

The ‘wastage’ figure considered normal in the 
retail business is around 1-14 per cent of turnover. 
Anything better than this is very good. From my own 
knowledge I could tell you of many, many firms 
whose wastage results are far worse than 14 per cent of 
turnover. I know of cases where losses of up to 5 per 
cent and even 7 per cent have been incurred in indivi- 
dual branches and departments. This makes it hardly 
worth staying in business in trades like grocery or 
in the supermarket field, where profit margins are 
extremely low. 

Moreover, this wastage problem is by no means 
confined to retail businesses. Factories are hit almost 
as severely, particularly if they. produce attractive 
consumer goods like cosmetics or radio sets. I could 
quote instances of wastage of well over 1 per cent in 


THE 
ACCOUNTANT 


231 


factories producing quite umnattractive-sounding 
goods, I have even come across a case of a 10 per cent 
unexplained Joss rate in a factory! 

If we try to estimate the cost to British industry of 
these hidden losses, it would probably not be over- 
stating the case to say that on average one-half of 
I per cent of annual turnover is lost through avoidable 
wastage in every firm throughout the country. I am 
not referring now to machine breakdowns or accidents 
or to inevitable loss during production processes, but 
simply to losses caused’ by carelessness or worse 
which are tolerated in every part of commercial life. 

That. is my own personal estimate, and it could 
well prove the understatement of the year. You, as 
auditors, know a lot more about the incidence of this 
kind of loss than most people, and I should be very 
interested to hear whether you agree that mine, is a 
reasonable estimate or not. But suppose for the 
moment that we accept my figure as about i alas this 
would mean the hidden figure for avoidable 
British industry amounted to {£750 million a eee ~ 
that is, taking one-half of 1 per cent on a gross national 
product of £30 billion. This is a mountainous figure ~ 
half as big again as the known total of fire and crime 
losses put together. But, as I say, I think it probably 
under-estimates the real position. 

Obviously, therefore, there is a vast field for 
security operations in industry. Of course, all the 
losses I have been totting up cannot be eliminated 
altogether; but even if we assume that no more 
than a third of the total of £250 million we have 
clocked can be brought under control, we are esti- 
mating that better security could save British industry 
over £80 million a year. 

The cost of making this saving should be fractional 
compared with the amount industry stands to gain. 
A great deal of the necessary work can be done by 
improving existing organization and methods at very 
low cost. It seems to me that in this field there is a 
great deal of slack that could be taken up to every- 
body’s advantage — particularly at this moment when 
industry and commerce is under pressure from the 

Government to absorb rising costs by increasing 
efficiency. 


Public Apathy 


Those of us who are professionally concerned with 
security are continually being astonished by the apathy 
and complacency of people whose property is really 
extremely vulnerable. We are astonished, too, by the 
number of businesses which do not seem to be 
worried by the rate of their avoidable loss. Many 
firms seem to think that it is not worth waging war 
on petty dishonesty - on pilfering and minor em- 
bezzlements or frauds. Perhaps they are afraid of 
unpleasantness of one sort or another, of bad publi- 
city, or even of the difficulty of filling vacant jobs in 
these days of full employment. Perhaps there is a 
cynical acceptance that part of the terms of ape 
ment is the ‘perks’. employees can take out of 
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business; that if wastage were cut down this could 
lead to wage demands. If this is so, it is a bad look-out 
for our national morale and character. In an atmo- 
sphere of this kind security is a non-starter and, if I 
may suggest it, so is efficiency and common sense. 
Good security is a manifestation of efficiency. It is 
not a piece of purposeless window-dressing but a real 
contribution to the most effective use of available 
resources. 

If the national bill for poor security which I have 
drawn up strikes you as being staggeringly large, 
perhap you would care to speculate on what the bill 
might be if everybody in the ae) was as ‘slap- 
happy’ and apathetic as the people who allow them- 
selves to suffer these eT AE losses. In the post- 
war period the security industry in Britain has grown 
from being a small boy until it is quite a well-developed 
man today. 


Commercial Value of Good Security 


More safes ~ and better ones — are being produced 
than ever before; more fire and burglar alarms are 
being installed; more watchmen and patrol services 
are operating; more valuables are being carried in 
armoured vehicles; more stores detectives are on 
guard; and, of course, more good and impartial 
advice on security is available than:ever before — both 
from the police and from commercial sources. Indust- 
rial security is more active now than it has ever been, 
and its clients are steadily growing more numerous. 
This shows that the commercial value of good 
security is winning recognition all the time. 

It seems pretty obvious to me that as a lot of firms 
grow more security conscious, those that lag behind 
in this respect will become increasingly vulnerable. 
For in a large part of the loss area we have been 
discussing, the criminal or the pilferer is tempted to 
his target because everything is made so easy for him. 
Once you start to take an interest in security, you 
start to make things difficult for the dishonest, and as 
soon as this happens you begin to get results. At 
present crime and dishonesty thrive on the apathy and 
complacency of those who say ‘this cannot happen to 
us’. Of course it can happen, and it does happen to these 
people, and it will go on happening to them as long as 
they put off joining the ranks of the sensible who have 
made up their minds that ‘it will not happen to us’. 

‘In the past, many of the apathetic were confirmed 
in their inclination to do nothing about security by 
the fact that they had insurance policies to cover them 
against loss, whether from fire or burglary. But the 
loss figures I have given you have made a profound 
impression on the insurance industry, A a much 
tougher attitude to risks is being adopted by all the 
big insurance concerns now. 

This increased toughness is shown not only by the 
classic insurance reaction to an unprofitable slice of 
the market ~ namely, to increase premium rates — but 
it is also being shown in a markedly more selective 
approach to the risks they will accept for insurance. 
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Fire and burglary risks are being inspected more 
closely than before, and stricter requirements for 
protection are being written into policies now than 
was the case a year or two ago. These stricter require- 
ments are being accompanied — especially in the case 
of fire insurances — with substantial offers of discount 
on premises where approved protective devices have 
been installed. 


Security Equipment 


In adopting this approach more widely than in the 
past we in Britain are following the example of the 
United States, where the insurance industry has set 
up its own testing laboratories in which security 
equipment is assessed and graded. Premium dis- 
counts, sometimes running as high as 70 per cent, are 
allowed according to the grade of equipment used 
to protect a particular risk. Even the grading of 
security equipment is beginning in this country 
through the British Standards Institution although, so 
far, little of the work done on these lines has been 
published. In fire research we in Britain are the envy 
of the Americans and everybody else. The problem 
is to make industry realize how much it can dò to cut 
its avoidable losses; the problem of saying how loss 
can be reduced has been very largely solved. 

The insurance industry has a great part to play in 
promoting industrial security. It has an unique 
screw which it can apply to the apathetic and the 
irresponsible. It can — and today it quite often does — 
refuse to give insurance cover at all, unless its mini- 
mum requirements are met. Those who insure their 
property against loss have always been required to 
protect their goods as they would if they had taken 
out no insurance cover. This requirement has been 
tacitly ignored by both sides on many occasions in 
the past. Today it means what it says again. It will be 
interesting to see how many of the gentlemen who 
scornfully. declare that ‘it cannot happen to us’ are 
sufficiently confident to back their belief against the 
withdrawal of insurance support. 

It is possible to visualize the insurance industry 
eliminating certain types of crime altogether. For 
example, if it were known as a certain fact that no 
jeweller’s shop anywhere in the country would be 
granted insurance cover unless its show windows 
were constructed of security glass, ‘smash and grab’ 
raids on jewellers’ shops would be cut out ereket — 
it would take far too long to do the job. There is a 
school of thought that argues — I am sure with tongue 
in cheek — that this would be undesirable. Bandits 
would be driven to go into the shops and take 
whatever they wanted by violence. 

If we continue this line of argument, however, I 
suppose we could go on to say that strong-rooms and 
burglar alarms which protect valuables overnight are 
undesirable for the same reason — they would compel 
bandits to operate in day-time and to use violence 
against the persons of staff on the premises they wish 
to attack. Presumably we finish up by blaming the 
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system of cashing cheques for the recent outburst of 
armed bank hold-ups. If the banks would only give 
away money to anyone who asked for it, there would 
be no need to brandish shotguns to take what doesn’t 
belong to you! 

| Obviously, this is all nonsense. Every channel of 
loss that can be blocked, should be blocked. In the 
long run it then becomes easier to see what you are up 
against and to devise means of defeating it. There are 
a variety of ways in which premises could be protected 
against armed raids, and although some of those 
methods seem fantastic or extravagant, circum- 
stances may one day compel us to use them. After all, 

there must be many people today who can remember 
the time when it would have seemed ridiculous to 
imagine hundreds of armoured vehicles running in 
the streets of Britain to carry valuables about in safety. 


Uninsurable Risks 


But however great the part the insurance industry 
can play in strengthening security against some forms 
of avoidable loss, it can make little contribution to 
the war against the enormous hidden losses to which 
I referred earlier on. I make no apology for coming 
back to this point, because I believe it to be of the 
greatest importance for us all. These losses do not 
represent insurable risks. They are unexplained, 
unidentifiable. They must be borne out of earnings, 
and they, constitute a formidable drag on productivity 
and a heavy charge on costs ~ and hence on the prices 
charged to the customer. 

The first thing that can be done to combat these 
hidden losses is to become aware of the problem. All 
too often attention is fixed exclusively on sales or 
production figures, while wastage losses, grow un- 
checked until they reach such serious dimensions that 
something really must be done about them. Manage- 
ments clearly have an interest in holding down these 
losses, and, I submit, they have a duty, too — a duty 
not only to their shareholders but to their employees. 
‘Temptation should not be thrust under people’s noses. 

I know that many enlightened and progressive 
managements recognize this, and accept it as one of 
the reasons for setting up security systems and con- 
trols in their organizations. I am sure that closer atten- 
tion to the causes of avoidable losses in business 
would more than repay any cost that had to be in- 
curred. Not the least part of the repayment would be 
a. general improvement in morale and efficiency which 
would have beneficial effects far outside the factory 
or the shop. 

Industrial security is still a very young concept. 
It is growing fast, and it is going to go on growing. 
I hope that I have shown what a big part it can play 
in the commercial life of the country if its potentiali- 
ties are given full rein. Industrial security already 
has a lot to offer — the solution to many of the problems 
that plague managements has already been worked 
out — and there will be more and more to be gained as 
new equipment and new techniques are evolved. 
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The future must lie, to an increasing extent, with 
automation in every field of industry, and industrial 
security is already moving with the times — in fact, 
it is well ahead of at least some of its clients. It is not 
on possible to protect premises against burglary 

fire by electronic systems, but to use similar 
systems to monitor water flow or temperatures and to 
control many other industrial processes. In an age of 
technology and technocrats, the computer must play 
its part in security too, and already a security service is 
handling the distribution of wages with the aid of 
data processing equipment; and there are one or two 
developments (still in the wings as it were) for using 
computer analysis to locate black spots for crime. 

It is important that industrial security should be 
continually moving forward and calling all the power 
of scientific development in aid, for the offensive 
weapons available to the criminal grow stronger, too 
as technological progress is made. You can never sit 
still for long in the security world: it is a constant 
battle of wits. Defences that seemed impregnable red 
a few years ago can now be beaten, decane fer 
carefully integrated in a planned system, an 
crime wave goes on swelling all the time. 

Moral standards show no signs of improving, and 
the populations of borstals and detention centres for 
the young offender are still increasing. One of the- 
latest theories about the causes of crime suggests that 
in an affluent society the craze for ‘keeping up with 
the Joneses’ puts such pressure on the weaker brethren 
among us that they are driven to unlawful ways of 
acquiring the wealth they feel they must have. The 
more you have, the more you want. On the other 
hand, if there is a recession in prosperity, there will 
be added pressures to rob and steal and pilfer. The 
less you have, the more you want. It seems to be 
a case of ‘heads, we lose’ and ‘tails, we don’t win’. 


Educating Industry and the Public 


The great problem in the security field is that of. 
educating industry and the public. We all know there 
is a big job to tackle; we all know that it is getting 
bigger every year. We in the security profession know 
that there is a great deal we can do about it. The 
problem is to make more people in industry and 
commerce realize that properly-planned security 
expenditure is not just an unproductive overhead — that 
it is, in fact, an investment that can pay handsome 
dividends in money saved, in increased efficiency and, 
not by any means least, in the reduction of physical 
risk to staff. 

There is a swing towards realizing these facts at 
last. The insurance industry is helping enormously, 
our friends in the police all over the country are 
mounting vigorous crime prevention campaigns, the 
Press is always lending its great weight to the drive 
against crime and dishonesty. More and more people 
are starting to think about security in industry and 
commerce and to realize what can be done. A good 
understanding is the beginning of wisdom. : 
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The Institute of Chartered Accountants in England and Wales 


Internal Control 


Statement on Auditing No. 4 


This is the fourth in the series of Statements on Auditing 
issued by the Council of The Institute of Chartered 
Accountants in England and Wales for the guidance of 
members. It deals with the system of internal control as a 
responsibility and function of management, the essential 
characteristics of such a system, its operation both 
generally and in relation to particular aspects of com- 
mercial activity, and its relevance for auditors. The 
statement relates primarily to trading concerns incor- 


' Internal Control as a Responsibility and 
Function of Management 


Eo The responsibility for establishing and main- 
taining an adequate system of internal control lies 
with a company’s directors. Apart from the practical 
necessity to conduct business in a proper and efficient 
manner, this duty may be inferred from the require- 
ments of section 147 of the Companies Act, 1948, 
relating to the keeping of accounts, and is statutorily 
recognized in the case of building societies, for 
instance, by a specific requirement to establish a 
system of control (section 76 (1) (b) of the Building 
Societies Act, 1962). At the same time it has to be 
recognized that no system of internal control, how- 
ever elaborate, can by itself guarantee efficient 
administration or be proof against fraudulent -col- 
lusion, especially on the part of those holding positions 
of authority. 


(2) General Principles of Auditing defines internal 
control in relation to companies incorporated under 
the Companies Act, 1948, as follows: 

. “internal control” is meant not only internal 
al and internal audit but the whole system of 
controls, financial and otherwise, established by 
the management in order to carry on the business 
of the company in an orderly manner, safeguard its 
assets and secure as far as possible the accuracy 
and reliability of its records.’ (Statement on 

. Auditing No. 1, paragraph ro.) 


(3) It will be observed that internal control extends 
beyond financial and accounting matters and the 
custody of company assets. Such functions as work 
study, operations research and production quality 
control, for example, may be an integral part of the 
system although not falling within the sphere of 
finance and accounting. This Statement is however 


Copies of this statement may be obtained from the offices of 
ae 56-66 Goswell Road, Tondon EC1. Price 


porated under the Companies Act, 1948; but the prin- 
ciples discussed apply to any organization tn which the 
handling and recording. of transactions, funds and 
property are entrusted to others on behalf of the owners. 

-An appendix dealing with the relation of internal 
audit to the statutory audit reproduces in substance and 
now replaces Members’ Handbook S3, NOTES ON THE 
RELATION OF THE INTERNAL AUDIT TO THE STATUTORY 


‘AUDIT, issued in August 1953. 


primarily concerned with those aspects of internal 
control which constitute the system of financial and 
accounting control, that is, those matters which relate 
to the custody and control of the company’s assets 
and the recording of its transactions, including 
internal check and internal audit. 


Essential Characteristics 
- (4) The elements of internal control are: 
(a) the plan of organization (with particular refer- 
ence to the allocation of staff duties); 


(b) authorization, recording and custody pro- — 


cedures (including internal check); and 
: (c) managerial supervision and reviews (including 
internal audit), 


Plan of Organization 


(5) There can be no effective internal control with- 
out an adequate plan of organization. This involves the 
separation of a company’s operations into appropriate 
divisions and sub-divisions, the appointment of per- 
sons to assume responsibility therefor, the establish- 
ment of clear lines of responsibility between each 
division and sub-division and the board of directors, 
and overall co-ordination of the company’s activities. 


Authorization, Recording and. Custody 
Procedures (inclading Internal Check) 


(6) The objects of financial and accounting control 
procedures are to ensure that the funds and property 


of the company are kept under proper custody and. 


may not be improperly applied, either by error or 
intent; that expenditure may be incurred only after 
authorization, and is properly accounted for; and that 
all revenues are properly accounted for and received 
in due course, 

(7) The achievement of these oba involves a 
suitable division of duties, the establishment of an 
appropriate accounting system and the institution of 
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‘forms of internal check. By internal check is meant the 
ichecks on day-to-day transactions which operate con- 
tinuously as part of the routine system whereby the 
work of one person 1s proved independently or is 
complementary to the work of another, the object 
being the prevention or early detection of errors or 
fraud. 

(8) A first principle is that all transactions, either 
individually or in groups, should involve surveillance 
iby at least two persons, so far as possible independent 
of each other. Surveillance may take two forms: 

(a) participation by others, through the division of 
responsibilities, in the processes by which a 
transaction is authorized, conducted and 
recorded; and 

_ (b) the subjection of the individual’s work to 
prompt and regular independent verification, 
by such means as reconciliation with pre- 
ascertained totals or direct examination. 


Managerial Supervision and Reviews 
(including Internal Audit) 

g) An important feature of effective internal con- 
trol is that directors should review the company’s 
financial operations and position at regular and fre- 
quent intervals by means of interim accounts and 
reports, operating summaries and other appropriate 
financial and statistical information. Comparison with 
results for previous periods may indicate discrepancies 
that call for further examination or, where budgetary 
control is in use, attention will be drawn to material 
variances and explanations required. In addition to 
regular reviews of this nature management may from 
time to time call for special reviews of particular items 
such as stocks, or the operation of the wages depart- 
ment; these constitute yet another instrument of 
control. In smaller firms examinations of the nature 
indicated may be carried out by the owner or manager 
personally. Managerial supervision and reviews of 
this nature are an essential element in any effective 
internal control system. 

(10) Internal audit -is a review of operations and 
records, sometimes continuous, undertaken within a 
business by specially assigned staff. The scope and 
objectives of the internal audit vary widely in different 
businesses and may, particularly in large organiza- 
tions, extend to many matters which are not directly 
of an accounting nature. The internal auditors’ duties 
on non-accounting matters would not normally be a 
matter for consideration by the independent auditors 
and they are therefore not considered further in this 
Statement. On accounting matters the main objective 
of an internal audit is to assure management that the 
internal check and the accounting system are effective 
in design and operation. 


Practical Applications 


(1 1) The system of internal control to be ado pee 
and the means by which it is to be communicate 

implemented, vary according to the nature and cir- 
cumstances of each business. Broadly it may be said 
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that larger companies tend to find it desirable, if not 
essential, to define their organization and procedures 
in writing, while smaller companies which are sub- 
ject to closer proprietorial control may adopt a more 
informal approach. It remains true in all circum- 
stances however that staff should be clearly aware of 
the scope and the limitations of their responsibilities. 
Some of the main practical factors to be considered 
in establishing an appropriate system of internal 
control are described in Appendix 1 of this Statement. 

(12) In considering these matters it should be ` 
borne in mind that there are no absolute standards of 
internal control. The circumstances and needs of 
businesses vary so greatly that no two are exactly 
alike, The most that may be said by way of generaliza- 
tion is that an adequate system of internal control is 
one that is both economic and effective having regard 
to the resources, size and nature of the business con- 
cerned. Particular procedures should therefore be 
weighed against the risks they are designed to check. 
The cost of operating a check on any particular activity 
should be viewed in relation to the possible loss if the 
check were removed. A company may for example 
recognize that the cost of close supervision of cash 
collection by salesmen (for example roundsmen) 
would be prohibitive. Similarly it may be considered 
that checking the extensions and casts of suppliers’ 
invoices is of little value where small amounts are 
involved, and checking of invoices for sums below a 
stated amount may in consequence be abandoned or 
curtailed. 

(13) Although cash is the most readily convertible 
of assets and thus most vulnerable to misappropria- 
tion, it normally forms only part of an undertaking’s 
total assets, and equal attention should be given to 
custody and control procedures involving other forms 
of property, such as stocks. In all these matters the 
importance of physical as well as documentary con- 
trols should be borne in mind. 

(14) Automatic data processing can cones 
materially to the effectiveness of internal control. For 
example, mechanized accounting systems generally 
involve the employment of specialist staff, to whom 
the recording function is entrusted, with the conse- 
quence that division and limitation of duties is auto- 
matically ensured. Furthermore, mechanized 
tems permit the ready preparation of totals for 
checking purposes. 


Audit Practice in Relation to Internal Control 


(15) In the audit of larger companies it is not the 
practice to scrutinize every transaction in detail but 
to select groups of transactions for close examination. 
In making this selection auditors have regard to the 
system of internal control. 

(16) The first step is to ascertain the prescribed 
system. Some companies have organization charts 
and procedures manuals to which auditors can refer; 
others possess little in the way of written instructions 
and the auditors must rely on inquiry and observa- 
tion. In all circumstances it is essential that the 
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auditors should prepare, and retain, a record of the 
system in use, which should be revised and brought 
up to date regularly. The techniques adopted to draw 
up these records vary from narrative based on in- 
formal questioning (often reinforced by the use of 
aides-mémoire or check lists) to the completion of 
comprehensive questionnaires. 


(17) The object of the auditors’ examination of the 
system is to determine the nature and extent of the 
audit procedures to be applied in order to establish 
the reliability of the records as a basis for the prepara- 
tion of accounta which will present a true and fair 
view. 

(18) The auditors’ examination may be divided into 
three stages: ascertainment, testing and assessment. 
These are, however, integral parts of a single pro- 
cess, normally carried on concurrently. In practice 
the ne described do not fall into such clearly 
marked separate stages. 

(19) Examination involves ascertaining not only 
the procedures prescribed but also those actually 
used in practice. Unless careful supervision is exer- 
cised by responsible officials procedures tend to be 
unofficially modified with the passing of time and 
changes of staff. A theoretically sound system may 
prove defective in operation because its rules are not 
properly observed, or because the circumstances of 
the business have changed. Auditors should therefore 
seek, by inquiry, observation and tests, to ascertain 
that the system is being properly and effectively 
operated by competent staff. On the results of these 
observations auditors base their opinion of the 
adequacy of the internal control system. 


(20) The normal procedure is to select representa- 
tive sections of the company’s records for examina- 
tion in detail and testing in depth to ensure that 
transactions are properly authorized, evidenced and 
recorded. (‘The considerations involved in testing in 
depth are described in Statement on Auditing No. 1, 


General Princtples of Auditing, paragraphs 16 to 22.) 
. (21) Some aspects of an internal control system 
may be verified in operation by direct observation. 
For instance, auditors may consider that attendance 
at stocktaking or payment of wages would asaist them 
in the performance of their duties, the object of such 
attendance being to observe the operation of the pre- 
scribed procedures. a 


(22) Where the system of internal control is judged . 


inadequate the auditors must decide whether, and 
if so how far, audit tests should be extended to cover 
the unsatisfactory aspects of the system. As in all 
their work, however, they should preserve a sense of 
proportion; the uncovering of petty irregularities in 
circumstances where the maximum possible loss is 
insignificant will not always necessarily warrant 
extensive examination. 

(23) It is in the interests of all concerned — share- 
holders, management, employees and auditors — that 
any defects in the system of internal control, or 
respects in which there is scope for improvement, 
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should be reported to the appropriate persons and 
the facts placed on record. This is particularly im- 
portant where the system of internal control is judged 
inadequate in material respects, since such circum- 
stances must cast doubts on the basic reliability of 
the records presented to the auditors. The possibility 
of error and omission, whether deliberate or acci- 
dental, may be materially increased in such circum- 
stances, As was stated in General Principles of 
Auditing, paragraph 22: 

‘In exceptional cases, auditors may find that the 
records and the system of internal control are so 
seriously inadequate that no useful purpose could 
be served by embarking upon extensive detailed 
checking, because even the most exhaustive tests 
would not enable them to form an opinion on the 
balance sheet and profit and loss account. In that 
event their appropriate course will be to report to 
that effect to the shareholders and to inform the 
directors of the respects in which the records and 
system are deficient.’ 


(24) Where an internal audit is carried out it is for 
the independent auditors to decide whether and to 
what extent, consistently with their statutory responsi- 
bilities, they can rely on the work of the internal 
auditors in order to reduce the extent of their own 
examination of detail. Their decision will depend 
upon their judgment on the facts of each case, having 
regard in particular to: o 

(a) the extent and efficiency of the internal audit. 
In order to assess these matters the independent 
auditors should examine the internal audit pro- 
grammes, working papers and reports and 
should make such tests as they think fit of the 
work done by the internal auditor; 

(b) the experience and qualifications of the in- 
ternal auditors and their staff and the character 
of their reports; 

(c) the authority vested in the internal auditors 
and the level of management to which they 
are directly responsible. | 


The independent auditors cannot in any circum- 
stances divest themselves of the responsibilities laid 
on them by statute. (For a more detailed examination 
of the field of relationship between independent an 
internal auditors see Appendix 2.) | 


Application to Smaller Companies 


(25) Internal control is of importance to small as 
well as to larger companies, although its method of 
operation will necessarily vary from that adopted in 
major concerns. Where the number of employees is 
too few to establish an adequate division of duties, 
additional importance attaches to proper super- 
vision by the owner, manager or other responsible 
employee. 

(26) Special problems may arise in the circum- 
stances of a small firm whose business is expanding. 
‘There is an intermediate stage when it is no lon 
practicable for the owner or manager to maintain hi 
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m suitable safeguards 
feplished. Much, however, 
t to which the owner or 
inue effectively to supervise 
business; the extent to which 
Fol is practicable and can be made 
© be judged in the light of the limita- 
erent in the situation. The problem assumes 
importance where the manager is also a 
morector and sole beneficial shareholder and thus the 
_ effective owner of the business. 


(27) In some circumstances the auditors may form 

the view that the business is soundly controlled by the 

ee but that ultimately the reliability of the 

depends almost entirely on one person. The 

' auditors should have regard to this factor when deter- 

: mining the nature and extent of the work they con- 

: of necessary to carry out. For example in the case 
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. a small company the tests which the auditors 
ae will normally cover a greater proportion of 
the transactions than is necessary for a larger com- 
pany where a more comprehensive system of 
control can be and is operated. In selecting items 

`- for examination and deciding upon the extent of 
|, the work to be done the auditors should always 
‘consider to what extent the transactions under 
| Teview are material in relation to the affairs of the 
| company as a whole.’ (Statement on Auditing No. 
| 1, General Principles of Auditing, paragraph 19.) 
| The circumstances need careful weighing where the 
| Manager is not sole shareholder but acts in a position 
‘of trust on behalf of others who do not participate 
in the management of the business. 
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Appendix x 
PRACTICAL ASPECTS OF INTERNAL CONTROL 
‘This appendix deals with some of the principal factors 
that commonly arise when considering practical aspects af 
tnternal control. It does not purport to establish compre- 
hensive internal control standards; as pointed out in 
paragraph 12 of -tha statement, the needs and circum- 
stances of businesses vary so greatly that this would be 
impossible. Sometimes preferences for particular pro- 
cedures are indicated, but these should be read as sug- 
gestions for guidance rather than firm recommendations; 
the practicability and usefulness of such procedures should 
be assessed in the light of the resources and requirements 
_ Of specific businesses. 

| Special points, such as control procedures relating to 
branches and MA broach records, or share transfers, are not 
dealt with. 


j 
; 
| 





„AS dealing witt i 
detail it is convent 
functions under appre 
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follows: 
(a) general financial arrange™ 
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(c) cheque and cash payments 

(d) wages and salaries 

(e) purchases and trade creditors 

(f) sales and trade debtors 

(g) stock (including work in progress) 

(h) fixed assets and investments. 
Some of the principal considerations that arise f 

ining these items from the point of view of in 

control are dealt with below. 


General Financial Arrangements 


(2) In addition to the establishment of a plan of 
organization and observation, of the general principles 
outlined in paragraphs 4 to ro of the Statement, the 
general financial arrangements involved in instituting 
a system of internal control include: 

(a) devising an appropriate and properly integrated 

system of accounts and records 

(b) determining the form of general financial super- 

vision and control by management, using such 
means as budgetary control, regular interim 
accounts of suitable frequency, ane special 
reports 

(c) ensuring that adequate precautions are oe to 

safeguard (and if necessary to duplicate and 
store separately) important records 


(d) engaging, training and allocating to specific 
duties management and staff competent to fulfil 
their responsibilities; arranging for rotation of 
duties as necessary; and deputing responsibilities 
during staff absences. 


Cash and Cheques Received 
(including Cash and Bank Balances) 


Receipts by Post and Cash Sales 


(3) The risk of misappropriation of cash and 
cheques needs no emphasis. Safeguards vary according 
to the circumstances of each business, but the prin- 
ciples of control may be summarized as follows: the 
number of persons handling cash and cheques should 
be restricted ; responsibilities should be clearly defined ; 
the principles of division of duties, particularly as 
between the recording and cu ip functions, 
should be observed as far as possible; adequate super- 
vision and independent checks should be imposed; 
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-ues received are (1) 
P stance, by the restric- 
P jues, money orders and 
W.andling) and (ii) properly 
_ instance, by the preparation 
"meys received for independent 
.. subsequent records and book 


aii an adequate system of control over 
f sales and collections it should be decided: 
. is to be authorized to receive cash and cash 
f ces (i.e. whether such items are to be 
t -eceived only by cashiers or may be accepted by 
` gales assistants, travellers, roundsmen, or others) 
b) how sales and the receipt of cash and cash articles 
are to be evidenced, and what checks may use- 
fully be adopted as regards such transactions (for 
instance, by the use of serially numbered receipt 
forms or counterfoils, or cash registers incor- 
porating sealed till rolls). : 


Custody and Control of Money Received 


(6) Money received should be subject to adequate 
safeguards and controls at all stages up to lodgement in 
ae the bank. Amongst the matters which may require 

consideration are the following: >- 

| - (a) the appointment of suitable persons to be 

responsible at different stages for the collection 
S -` and handling of money received, with clearly 

| defined responsibilities 
(b) how, by whom, and with what frequency cash 
. > offices and registers are to be cleared 

 (c) what arrangements are to be made for syle 
cash collections with cash and sales records (pre- 
ferably this should be carried out by a person 
independent of the receiving cashier or em- 
ployee) 

(d) according to the nature of the Pn, what 
arrangements are to be made for dealing with, 
recording and investigating any cash shortages 

or surpluses. 


Recording 
| (7) Incoming cash and cheques should be recorded 
as 800m 83 possible. Means of recording include, as 
appropriate, receipt forms and counterfoils, cash 
registers and post lists. Matters for consideration in- 
clude the following: 
(a) who is to be responsible for maintaining records 
| of money received 
| (b) what practicable limitations may be put on the 
| duties and responsibilities of the receiving 
cashier particularly as regards dealing with such 
matters as other books of account, other funds, 


ey to open, "$ 


















~ -arag 
responsible, Nie 
against (i) cash 1% 
slips; and how alte.) 
authorized and eviden. J 


Payments into Bank 


(8) It is desirable that cash and al 
should be lodged with the bank with the ..~ 
delay. Adequate control over bank lodgeme 
involve settling rules as to: 


(a) how frequently payments are to be made into the E 
bank (preferably daily) “ey 
(b) who is to make up the bank paying-in slips (pre- `- 
ferably this should be done by a person inde- 
‘pendent of the receiving and recording cashier) 
and whether there is to be any independent check 
of paying-in slips against post-lists, receipt 
counterfoils and cash-book entries 
(c) who is to make payments into the bank (pre- 
ferably not the person responsible for preparing 
paying-in slips) 
(d) whether all receipts are to be banked intact; if 
not, how disbursements are to be controlled. 


Ms 


Cash ànd Bank Balances 


(9) Questions to be decided in connection with the 
control of cash balances include: 


. (a) what amounts are to be retained as cash floats at 


cash desks and registers, and whether payments 
out of cash received are to be permitted 

(6) what restrictions are to be imposed as to access 
to cash registers and offices 

(c) rules regarding the size of cash floats to meet 

expenses, and their methods of retmbursement 

(d) the frequency with which cash floats are to be 
checked by independent officials 

(e) what arrangements are to be made for safeguard- 
ing cash left on the premises outside business 
hours 

(f) whether any special insurance arrangements 
(such as fidelity guarantee and cash insurance) 
are judged desirable having regard to the nature 
of the business, the sums handled, and the length 
of time they are kept on the premises 

(g) what additional independent checks on cash may 
usefully be operated (for instance, by periodic 
surprise cash counts) 

(h) what arrangements are to be made for the con- 
‘trol of funds held in trust for employees, both 
those which are the legal responsibility of the 
company and, as necessary, those which are held 
by nominated employees independent of the 
company’s authority (for instance, sick funds or 
holiday clubs). s 


(10) Regular reconciliation of bank accounts by a 


responsible official is an essential elemėnt of control 
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Of particular interest 
to Owners or Major Shareholders in 
Private Industrial Companies 
situated preferably in the North-west, 
Yorkshire or the Midlands 
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HOULD you wish to explore the possibility of joining a substantial holding company we 
Invite you to communicate with us at Blackfriars House, the Headquarters in Manchester 
of Whitecroft Industrial Holdings Limited (formerly Bleachers’ Association Limited). 


This Invitation is principally addressed to Owners or controlling Directors of private com- 
panies, with progressive management, whose net profits before tax range between £30,000 


and £260,000 p.a. and who for family or other reasons wish to sell the whole or part of their 
businesses. a 


itis the norma! practice that Members Joining the Group continue to manage thelr companies 


and Vendors are encouraged to retain a minority shareholding with full safeguards. Every 


facility Is given to subsidlary companies to extend their activities and ample funds are 
available for this purpose. - 


If you are interested, we suggest that in the first Instance you write to: 
Managing Director 
Whitecroft Industrial Holdings Ltd 
Ru _  - Blackfriars House, Parsonage, Manchester 3 
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ESTABLISHED 1820 - 29 ST GEORGE STREET, HA 


AUCTION SALE LO 
TUESDAY, MARCH 3 


(unless so 


An Outstanding Group of 
Freehold Reversionary Shop Investments 


52/62 SOUTH STREET ROMFORD 


Occupying one of the finest retail trading locations in this renowned shopping centre. 


Tenants include: J. Sainsbury Ltd, Boots The Chemists, Character Shoes Ltd, etc. 
Let at very low rentals totalling £15,600 per annam. 


315/325 GREEN LANES 129/147 HIGH STREET 
PALMERS GREEN RUISLIP 
producing £6,801 per annum producing £8,426 per annum 


[36/146 KENTON ROAD 98/112 SHENLEY ROAD 
KENTON BOREHAM WOOD 
producing £7,768 per annum g producing £7,168 per annum 
[J5 GRAND PARADE - 25/49 BROADWATER 
FORTY AVENUE STREET WEST 
WEMBLEY WORTHING 
producing £4,100 per annum producing £8,025 per annum 
19/21 SYCAMORE ROAD 
AMERSHAM 


producing £1,425 per annum 





Tenants include: 
J. Sainsbury Ltd, W. H. Smith & Son Ltd, Barclays Bank Ltd, Boots The 
F. W. Woolworth & Co Ltd, Tesco Stores Ltd, Radio Rentals Ltd, M. Posner Ltd, 
Rentaset Ltd, Meesons Ltd, etc. 


THE ENTIRE GROUP PRODUCES £59,313 per annum 
WITH VALUABLE REVERSIONS FROM 1966 ONWARDS 


Solicitors: Messrs Herbert Oppenheimer, Nathan & Vandyk, 20 Copthall Avenue 
London EC2 
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Extensive Freehold Oustanding 


Factory Premises 


Former Engineering Works of J. Lyons & Co Ltd. 


ABBEY ROAD 
PARK ROYAL NWIO 


' Located in one of the finest factory areas in 
Greater London ` 

Net floor area: =. Site area: 

' 78,325 sq. ft 3-2 acres 


' FOR IMMEDIATE OCCUPATION OR AS A 
SELF-CONTAINED FACTORY ESTATE 


Solicitors: Messrs Bartlett & Gluckstein 
199 Piecadilly, London WI 


Freehold Property 


THE PLUME OF FEATHERS 
A de-licensed public house 


229 OXFORD STREET, WI 


Occupying a superb retail trading location being in one of the 
pue shopping positions in London, only a few yards from 


ord Circus Station. 

FOOTAGE 20 FT DEPTH 41 FT 
NET FLOOR AREA 2,750 SQ. FT 
FOR CONVERSION INTO A FIRST CLASS 
SHOP WITH SHOWROOMS OR OFFICES 
ABOVE 
Plamming Permission for change of user to shopping 
Solicitors: Messrs HUNTERS, 9 New Square 
Lincoln's Inn, WC2 


Long Leasehold 
Shop Property 


(Approximately 96} years) 
89/91 Fairfax Street 
BRISTOL 


(Close to F. W. Woolworth 
& Co Ltd) 


Frontage 36 ft 3 in 
Shop and Built Depth 124 ft 
Net Retail Area 13,460 aq. ft 


VACANT POSSESSION 


Solicitors: 
Messrs Eliwood & Flatt 
Legal ic args House 


Freehold 
Property 


Athol Hotel 
Pinstone Street 


SHEFFIELD 
(Right in the heart of the City) 
Frontage 61 ft 9 in. 
Through Depth 88 ft 6 in. 


Eminently suitable for conver- 

sion into a Retail Store, a Bank 

or Shops with Showrooms or 
Offices above. ` 


VACANT POSSESSION 


Solicitors: 
Messrs Benson, Burdekin & Co 


40 Victoria Street, Sheffield3 - 


Frechoid 
Shop Property 


38/40 High Street | 
SLOUGH 


Frontage 42 ft 
Site Depth 200 ft. 


At present producing 
PER £1,800 ANNUM 


VALUABLE REVERSIONS 
IN 1967 


Solicitors: 
Messrs A, Lloyd-Jones & Sons 
Plant House, Longfield Avenue 
Ealing, W5 








Just Published 


A CERTIFIED ACCOUNTANTS PUBLICATION 


SOURCES OF CAPITAL 


The purpose of this booklet is to assemble in convenient form 
information about traditional and lesser known sources of capital. 


Sections are devoted to permanent capital and long-term borrow- 
ing, special finance institutions, short-term finance, Government 
` - assistance for industry, agriculture and fishing and finance for 
| exports and housing. E 
The names and addresses of the organizations mentioned in the 
booklet are detailed in an extensive appendix. 
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buying (‘authorization’), receipt of goods (‘custody’) 
and accounting (‘recording’). 


` Buying 

(25) Factors to be considered include: 

(a) the procedure to be followed when issuing requi- 
sitions for additions to and replacements of 
stocks, and the persons to be responsible for 
such requisitions 

(b) the preparation and authorization of purchase 
orders (including procedures for authorizing 
acceptance where tenders have been submitted 
or prices quoted) 

(c) the institution of checks for the safe-keeping of 
order forms and -safeguarding their use 

(d) as regards capital items, any special arrange- 
ments as to authorizations required (for a fuller 
description of this aspect see the section dealing 
with fixed assets below). 


| Goods Inwards 


(26) Factors to be considered include: 

(a) arrangements for examining goods inwards as 
. to quantity, quality and condition, and for 
evidencing such examination. 

(6) the appointment of a person responsible for 
accepting goods, and the procedure for recording 
and evidencing their arrival and acceptance 

(c) the procedure to be instituted for checking goods 
inwards records against authorized purchase 
orders. 


3 
I 


Accounting 
(27) Factors to be considered include A 
(a) the appointment of persons so far as possible 
separately responsible for: 
| (i) checking suppliers’ invoices 
(ii) recording purchases and purchase returns 
(iii) maintaining suppliers’ ledger accounts or 
similar records 
i (iv) checking suppliers’ statements 
(v) authorizing payment 
(b) een to ensure that before accounts are 
paid: 

(i) the goods concerned have been received, 
accord with the purchase order, are 
properly priced and correctly invoiced 

(ii) the expenditure has been properly allo- 

cated, and 

i (iii) payment has been duly authorized by the 
l official responsible 

(c) the establishment of appropriate procedures in 

connection with purchase returns, special credits 
and other adjustments. 

| (d) arrangements to ensure that liabilities relating to 

goods received during an accounting period are 

properly brought into the accounts of the period 

. concerned (i.e. cut-off procedures) 

| (e) the establishment of arrangements to deal with 
purchases from companies or branches forming 
part of the same group 
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(f) arrangements to deal with purchases made for 
employees under special terms 


(g) regular independent checking of suppliers’ 
accounts against current statements, or direct 
verification with suppliers 

(h) the institution of a purchases control account and 
its regular checking by an independent official 
against suppliers’ balances. 


Sales and Trade Debtors 


(28) The separation of authorization, custodianship 
and recording functions described above in 
respect of purchases and trade creditors applies 
similarly to sales and trade debtors. 


Sales 

(29) Considerations include the following: 

(a) what arrangements are to be made to ensure that 
goods are sold at their correct prices, and to deal 
with and check exchanges, discounts and special 
reductions including those in connection with 
cash sales 


(b) who is to be responsible for, and how control is 
to be maintained over, the granting of credit 
terms to customers 

(c) who is to be responsible for accepting customers’ 
orders, and what procedure is to be adopted for 
issuing production orders and dispatch notes 

(d) who is to be responsible for the preparation of 
invoices and credit notes and what controls are 
to be instituted to prevent errors and irregulari- 
ties (for instance, how selling prices are to be 
ascertained and authorized, how the issue of 
credit notes is to be controlled and checked, what 
checks there should be on the prices, quantities, 
extensions and totals shown on invoices and 
credit notes, and how such documents in blank 
or completed are to be protected against loss or 
misuse) 

(e) what special controls are to be exercised over the 
dispatch of goods free of charge or on special 
terms. 


Goods Outwards 


(30) Factors to be considered include: 


(a) who may authorize the dispatch of goods and 
how such authority is to be evidenced 


(b) what arrangements are to be made to examine 
and record goods outwards (preferably this 
should be done by a person who has no access 
to stocks and has no accounting or invoicing 
duties) 

(c) the procedure to be instituted for agreeing goods 
outwards records with customers’ orders, dis- 
patch notes and invoices. 


Accounting 


(31) So far as possible sales ledger staff should have 
no access to cash, cash-books or stocks, and should not 
be responsible for invoicing and other duties normally 
assigned to sales staff. The following are amongst 
matters which should be considered: . 


242. 


(a) the appointment of persons as far as possible 
separately responsible for 


(i) recording sales and sales returns 
(ii) maintaining customers’ accounts 
(ii) preparing debtors’ statements 


(b) the establishment of appropriate contro] pro- 
cedures in connection with sales returns, price 
adjustments and similar matters 


(c) arrangements to ensure that goods dispatched 
but not invoiced (or vice versa) during an 
accounting period are properly dealt with in the 
accounts of the period concerned (i.e. cut-off 
procedures) 

(d) the establishment of arrangements to deal with 
sales to companies or branches forming part of 
the same group 

(e) what procedures are to be adopted for the 
preparation, checking and dispatch of debtors’ 
statements and for ensuring that they are not 
subject to interference before dispatch 

(f) how discounts granted and special terms are to 
be authorized and evidericed 


(g) who is to deal with customers’ queries arising in 
connection with statements 


(h) what procedure is to be adopted for reviewing 
and following up overdue accounts 


(i) who is to authorize the writing off of bad debts, 
and how such authority is to be evidenced 


(J) the institution of a sales control account and its 
regular checking preferably by an independent 
official against customers’ balances on the sales 
ledger. 


Stocks (including Work in Progress) 


(32) It was indicated in paragraph 13 of the State- 
ment that stocks may be as susceptible to irregularities 
as cash: in some circumstances the risks of loss may be 
materially higher. Arrangements for the control of 
stocks should be framed with this in mind. 


(33) In summary it may be said that stock control 
procedures should ensure that stocks held are adequately 
protected against loss or misuse, are properly applied 
in the operations of the business, and are duly accounted 
for. According to the nature of the business separate 
arrangements may be necessary for different categories 
of stocks, such as raw materials, components, work in 
progress, finished goods and consumable stores. 


(34) Amongst the main considerations may be listed 
the following: 


(a) what arrangements are to be made for receiving, 
checking and recording goods inwards (see also 
paragraphs (24) to (27) relating to purchases and 
trade creditors above) 

(b) who is to be responsible for the safeguarding of 
stocks and what precautions are to be taken 
against theft, misuse and deterioration 

(c) what arrangements are to be made for controlling 
(through maximum and minimum stock limits) 
and recording stocks (e.g. by stock ledgers, 
independent control accounts and continuous 
stock records such as bin cards); who is to be 
responsible for keeping stock records (preferably 
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` persons who have no access to stocks and are not 
responsible for sales and purchase records); and 
what procedure 1s to be followed as to the periodic 
reconciliation of stock records with the financial 
accounts 


(d) how movements of stock out of store (or from 
one process or department to another) are to be 
authorized, evidenced and recorded, and what 
steps are to be taken to guard against irregulari- 
ties 

(e) what arrangements are to be made for dealing 
with and accounting for returnable containers 
(both suppliers’ and own) 

(f) what arrangements are to be made for dealing 
with and maintaining accounting control over 
company stocks held by others (for instance, 
goods in warehouse, on consignment or in course 
of processing) and goods belonging to others 
held by the company (e.g. how withdrawals are 
to be authorized and evidenced, and how goods 
belonging to others are to be distinguished from 
own goods 

(g) what persons are to be responsible for physically 
checking stocks, at what intervals such checks 
are to be carried out, and what procedures are to 
be followed (for instance, if continuous stock- 
taking procedures are in use, arrangements 
should. ensure that all categories of stock are 
counted at appropriate intervals normally at 
least once a year; counts should preferably be 
conducted by persons independent of store- 
keepers; how stock counts are to be recorded and 
evidenced; and what cut-off procedures are to be 
operated to ensure that stocks are adjusted to take 
proper account of year-end sales and purchases 
invoiced). (See also Statement on Auditing No. 2, 
Stock-in-trade and work in progress.) 


(h) what bases are to be adopted for computing the 
amount at which stocks are to be stated in the 
accounts (these should be in accordance with 
recognized accounting principles and should be 
applied consistently from year to year — see 
Recommendations on Accounting Principles 
No. 22, Treatment of Stock-tn-trade and Work in 
Progress in Financial Accounts) and which per- 
sons are to perform and check the calculations 

(i) what arrangements are to be made for the 
periodic review of the condition of stocks, how 
damaged, slow-moving and obsolete stocks are 
to be dealt with and how write-offs are to be 
authorized 

(j) what steps are to be taken to control and account 
for scrap and waste, and receipts from the dis- 
posal of such items. 


Fixed Assets and Investments 


Fixed Assets 


(35) Some of the principal matters to be decided in 
PEP EES with controls relating to fixed assets are as 
ollows: 


(a) who is tò authorize capital expenditure and how 
such authorization is to be evidenced 


(b) who is to authorize the sale, scrapping or transfer 
of fixed assets, how such authorization is to be 
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evidenced, and what arrangements are to be made 
for controlling and dealing with receipts from 
disposals 

(c) who is to maintain accounting records in respect 
of fixed assets and how it is to be ensured that 
the proper accounting distinction is observed 
between capital and revenue expenditure 

(d) what arrangements are to be made for keeping 
plant and property registers and how frequently 
they are to be agreed with the relevant accounts 
and physically verified 

(e) what arrangements are to be made to ensure that 
fixed assets are properly maintained and applied 
in the service of the company (e.g. by periodic 
physical checks as to their location, operation and 
condition) 

(f) where fixed assets are transferred between 
branches or members of the same group, what 
arrangements in respect of pricing, depreciation 
and accounting are to be made 

(g) how depreciation rates are to be authorized and 
evidenced, and which persons are to be respon- 
sible for carrying out and checking the necessary 
calculations. 


Investments 


(36) Arrangements for dealing with investments will 
involve, inter alia, determining: 
(a) who is to be responsible for authorizing pur- 
‘chases and sales of investments, and how such 
authorizations are to be evidenced (those respon- 
sible should preferably have no concern with 
cash or the custody of documents of title) 


(b) what arrangements should be made for main- 
taining a detailed investment register: and who 
should be responsible for agreeing it periodically 
with the investment control account and 
physically verifying the documents of title 

(c) what arrangements are to be made for checking 
contract notes against authorized purchase or 
sale instructions and for ensuring that charges 
are correctly calculated: for dealing with share 
transfers: and for ensuring that share certificates 
are duly received or delivered and that bonuses, 
rights, capital repayments and dividends or 
interest are received and properly accounted for. 


Documents of Title 


_ (37) Adequate arrangements should be made for the 

scheduling and safe custody of property deeds, share 
certificates and other documents of title, with the 
object of protecting them against loss and irregularities. 
Preferably they should be deposited in a secure place 
under the authority and control of at least two respon- 
sible persons, and access to or withdrawals of such 
documents should be permissible only on the authority 
_ of such persons acting jointly. 

Appendix 2 
FIELD OF RELATIONSHIP BETWEEN 

INDEPENDENT AND INTERNAL AUDITOR 
For convenience of reference this appendix reproduces 
paragraphs 7 to 13 of ‘Members’ Handbook S3, 
NOTES ON THE RELATION OF THE INTERNAL AUDIT TO THE 
STATUTORY AUDIT. Paragraphs 1 to 5 of the Notes have 
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now been superseded by this series of Statements on 
Auditing and paragraphs 6 and 14 are reproduced in 
substance tn the statement INTERNAL CONTROL above. 


(1) On accounting matters the internal auditor and 
the independent auditor operate largely in the same 
field and they have a common interest in ascertaining 
that there is: 


(a) an effective system of internal check to prevent 
or detect errors and fraud and that it is operating 
satisfactorily 


(b) an adequate accounting system to provide the 
information necessary for preparing true and 
fair financial statements. 

(2) Although the two forms of audit have a common 
interest in the important matters mentioned in the pre- 
ceding paragraph, there are some fundamental differ- 
ences: 


(a) Scope. The extent of the work undertaken by the 
internal auditor is determined by the manage- 
ment whereas that of the independent auditor 
arises from the responsibilities placed on him by 
statute 


(b) Approach. The internal auditor’s approach is 
with a view to ensuring that the accounting 
system is efficient, so that the accounting inform- 
ation presented to management throughout the 
period is accurate and discloses material facts. 
The independent auditor’s approach, however, 
is governed by his duty to satisfy himself that the 
accounts to be presented to the shareholders 
show a true and fair view of the profit or loss for 
the financial period and of the state of the com- 
pany’s affairs at the end of that period 

(ec) Responsibility. The internal auditor’s responsi- 
bility is to the management whereas the inde- 
pendent auditor is responsible directly to the 
shareholders. It follows that the internal] auditor, 
being a servant of the company, does not have 
the independence of status which the indepen- 
dent auditor possesses. 

(3) Notwithstanding these important differences, 
the work of both the internal auditor and the inde- 
pendent auditor, on accounting matters, is carried out 
largely by similar means, such as: 

(a) examination of the system of internal check, for 

soundness in principle and effectiveness in 
operation 

(b) examination and checking of accounting records 
and statements 

(c) verification of assets and liabilities 

(d) observation, inquiry, the making of statistical 
comparisons and such other measures as may be 
judged necessary. 


Co-operation between Independent 
and Internal Auditor 


(4) It will be evident from the preceding paragraph 
that the similarity between the means by which the 


. independent auditor and the internal auditor carry out 


their respective duties is such that without co-operation 
between them there could be unnecessary duplication 
of work. 


(5) Because of his experience acquired in public 
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practice, the independent auditor may be of assistance 
in an advisory capacity in connection with the installa- 
tion and subsequent operation of an internal audit; and 
in carrying out his duties he may derive much assist- 
ance from the internal auditor’s intimate knowledge of 
the accounting system and technical knowledge of the 
business, particularly in connection with stock-in- 
trade, the physical existence of fixed assets, deprecia- 
tion charges, the ascertainment of liabilities and the 
risks of fraud or misappropriation. 

(6) There also exists considerable scope for mutual 
assistance between the.two auditors in the planning: of 
their respective audits. Where the independent auditor 
is satisfied that the internal auditor has adequately 
covered part of the work which the independent 
auditor would otherwise do he may be able to reduce 
the extent of his examination of detail; and consulta- 
tion between the two auditors may enable the internal 
auditor to refrain from carrying out work which he 
would otherwise do but which, having regard to the 
examination which the independent auditor considers 
he must make in any event, would result in duplication. 
Examples of specific ways in which the work of the two 
auditors may be co-ordinated are: 

(a) the independent auditor may be able to rely'to a 

e extent on the internal auditor in determin- 
ing whether the system of internal check is 
operating satisfactorily and in assessing the 
general reliability of the accounting records 
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(b) the programme of the internal auditor may in- 
clude, by agreement, work which has the effect 
of giving direct assistance to the independent 
auditor by participating during the accounting 
period in matters such as cash counts and visits 
to branches, made either by the internal auditor 
alone or jointly with the independent auditor 


(c) the internal auditor may arrange his programme 
at the end of the accounting period so that 
assistance is given to the independent auditor in 
connection with matters such as the confirmation 
of customers’ accounts, verification of assets such 
as stock-in-trade and the preparation of audit 
working schedules required by the independent 
auditor for his reOEGE: 


(7) The internal dakor responsibility is to the 
management and he is in no sense a servant of 
the independent auditor. It follows therefore that the 
extent to which the internal auditor can so arrange his 
work as to be of specific assistance to the independent 
auditor will depend upon decisions of the management 
on the scope of the internal audit and the number of 
staff employed thereon. Consultation between the two 
auditors, and where necessary with the management, 
should, however, ensure that so far as is practicable the 
fullest possible assistance is available to the independ- 
ent auditor. 


Budget Representations 
to the Chancellor 


We refer below to some of the principal points in 
recent pre-Budget representations to the Chancellor 
of the Exchequer. 


The Law Society 


HE Council of The Law Society has submitted to 

the Inland Revenue, in response to the Chan- 
cellor’s request, a memorandum about the proposed 
capital gains and corporation taxes. The Council 
says it was assisted in preparing the memorandum by 
the Standing Committee of The Law Society on 
Revenue Law, the members of which are practising 
solicitors with specialized knowledge of taxation 
matters. 

The Law Society would like the capital gains tax 
to be deferred until April 1966, even if April 1965 is 
still the dateline for valuation. The proposal ought 
to be examined closely, and the problems of ad- 
ministering the tax, both in the Inland Revenue and 
in the professions, ‘also gone into. In any event, the 
tax should not apply to the so-called ‘disposal’ on 
death. e memorandum makes detailed recom- 
mendations about problems which are certainly very 
difficult and may well have been overlooked by the 
politicians. For one thing, ‘the problems of incidence 


and accountability... in relation to trusts and trustees 
are capable of infinite variation’. 

It is suggested that for an initial period of three 
years the scope of the capital gains tax be restricted 
to ‘gains arising from the sales of businesses, invest- 
ments and securities of all kinds, and freehold and 
leasehold property’. However, later in the memo- 
randum, it is suggested that the sale of assets of a 
continuing business should not attract tax, likewise that 
partnership changes should not attract tax on good- 
will except in so far as money is actually paid for it. 

On the corporation tax, the Council’s suggestions 
repeat the fears already expressed on all sides about 
particular aspects. - 


The Association of 
Certified and Corporate Accountants 


E reproduce on another page extracts from a 

memorandum which has been submitted to 
the Chancellor of the Exchequer on behalf of The 
Association of Certified and Corporate Accountants. 
The general tenor is an appeal for simplification with 
constructive suggestions as to how this may be 
achieved, bearing in mind that in the concept of 
taxation the word ‘simple’ is purely relative. 
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The Institute of Municipal 
Treasurers and Accountants 


LTHOUGH local authorities are not, as such, 
exempted from taxes, they enjoy scope for a 
good deal of manceuvre in relation to income tax. 
They can, for instance, set off interest paid against 
profits from trading undertakings. How are they 
going to fare when the new corporation tax and the 
new capital gains tax are introduced? The Institute of 
Municipal Treasurers and Accountants has called for 
a review of the principle of the liability to tax of 
municipal authorities. If these authorities are to be 
charged to corporation tax, which of course will be 
distinct from income tax, then it is suggested that the 
rate should be lower in their case. The Institute would 
prefer that authorities.should be exempt altogether, in 
view of the essentially social nature of their operations. 
Capital gains accrue to local authorities in dealings 
etc. with land for development purposes. The Insti- 
tute suggests that if capital gains tax is to be imposed 
on these gains then in effect this would be levied on 
the betterment which the authority itself has created. 
There is certainly a good deal to be said for exempt- 
ing local authorities from this tax. 


The National Association of 


. British Manufacturers 


HE National Association of British Manufac- 
turers has followed up- its memorandum on the 


' corporation and capital gains taxes with a further 


memorandum to the Chancellor of the Exchequer 
on his coming Budget. Two further points are made 
about corporation tax: first that existing capital 
allowances should be stepped up in order to com- 
pensate, in terms of total relief, for the fall in the rate 
of tax charged on company profits as such. Secondly, 
provision should be made for exempting dividends 
from income tax if they are paid out of tax-free 


_ reserves; otherwise there will be double taxation. 


The Association thinks that when shares in private 
companies pass on a death, there should be one 
common method of valuing them for estate duty 
purposes; whether the deceased had control of the 
company or not. However, the taxpayer should have a 


. choice of taking individual asset values or a fair 


market value of the business as a whole. Moreover, 
shares in private companies should qualify for a lower 
rate of duty. The special abatement for industrial 


, assets should, in the Association’s view, be extended 
' to all businesa assets. 


| 
l 


The memorandum contains the novel suggestion 
that taxpayers should be able to take out a life policy 
in favour of the Inland Revenue, the proceeds being 
i set off against estate duty liability, the premium 
' being allowed as a deductible expense for income tax 
' or corporation tax. ‚The present limits on allowable 
‘remuneration for controlling directors should, in the 
' view of the Association, be revised upwards in con- 
sequence of the rise in rates of remuneration generally. 

The Association repeats an earlier suggestion that 
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the tax on heavy hydrocarbons be withdrawn, as this 
imposes a burden on productive industry, particu- 
larly where it uses oil-fired furnaces. On the other 
hand, the view is expressed that there should be a 
further shift in emphasis from direct taxation to 
indirect taxation, which is more flexible as an econ- 
omic regulator and more effective in inhibiting 
spending. If purchase tax is to stay, some of its 
anomalies should be removed, and the rates made into 
multiples of each other, each of them being a simple 
fraction, rather than a percentage which is difficult 
to calculate. ‘The memorandum asks for simplification 
of the method of imposing the charge, in order to 
avoid the waste of time involved in ing ea 
individual article. 

The import surcharge has brought increases in 
manufacturing costs and the Association asks that it 
be confined to fully manufactured goods, or better 
still withdrawn. The export rebate introduced in the 
second Budget is regarded as insufficient. The 
rebate should not itself be subject to tax in the hands 
of the recipient. Other indirect taxes are suggested as 
being worthy of inclusion in the rebates, including 
for instance the employer’s contribution to social 
welfare. Better still, the Association thinks, is an 
international agreement for direct export subsidies 
where a country’s balance of payments. makes these 


necessary. 


The London Stock Exchange 


HE Council of the Stock Exchange have replied 

very briefly to the Bank of England’s invitation to 
it to submit detailed comments about the new taxes. It 
points out that the stock exchange is a market place, 
whose efficiency depends on turnover; the less the 
turnover the less the efficiency, including the ability 
to raise money for industry and commerce. The 
Council is therefore opposed to thé threatened capital 
gains tax, If it is to come, nevertheless, then the tax 
should be at a low flat rate, gradually reducing over 
subsequent years ‘as is the case with gifts inter vevos’, 
Profits or losses on the redemption of a fixed interest 
security having no equity content should be excluded 
from the operation of the tax. 


Trades Union Congress 


HE memorandum from the Trades inion 

Congress is, as one might expect, more optimistic 
in tone. The view is expressed that it would be 
premature to initiate deflationary measures in the belief 
that consumer demand would divert resources from 
exports. Defence expenditure should, however, be 
scrutinized, with early examination of employment 
opportunities for workers who might be displaced. 


Not surprisingly the memorandum says that the 


taxation threatened for ‘the next Budget is ‘rightly 
conceived on grounds of social equity’: capital 
gains are an acknowledgment of ‘an obvious loophole 
in our fiscal system’. Again there is the remark about 
enjoying ‘what is virtually a tax-free source of income’, 
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REVIEWING PRICES AND INCOMES _ 


HE second stage of Mr Brown’s efforts to resolve 

the continuing cost-prices spiral, which has 
dominated the United Kingdom economic scene for 
over a decade, has been achieved. The White Paper 
entitled Machinery of Prices and Incomes Poltcy 
(Cmnd 2577) discusses how the Government 
proposes to supervise increases in prices and incomes 
and to judge whether or not their behaviour is in the 
national interest. 

Two boards, termed divisions, will be set up, one 
for prices and the other for incomes. The hope is 
expressed that all the parties concerned will give these 
boards their full co-operation in any inquiry, but, if 
necessary, the Government is prepared to endow 
them with statutory powers to enforce such co- 
operation. The divisions will each consist of an 
independent chairman, a number of independent 
members, a business man and a trade unionist. Some 
of the members may be part-time and, in addition to 
these permanent appointments to the boards, panels 
of business men and trade unionists will be enlisted 
to assist with particular inquiries. Each division will 
be able to sit in two or more sections under the 
chairmanship of independent members. They will 
also have their own staffs, including accountants, 
experts on industrial relations, economists and 
statisticians. 

The Government will retain direct responsibility 
for all references to the Prices Review Division, but 
the division will decide its own procedure and the 
extent to which it will sit in public. Any evidence of a 
confidential nature, the publication of which would 
damage the legitimate business interests of the firm 
concerned, will not be published. It is stated that two 
to three months should be the maximum for the 
length of an inquiry. Much the same principles will 

erlie the operations of the Incomes Review 
Division. The lack of co-operation of the trade 
unions with the now defunct National Incomes Com- 
mission is recalled in the statement that ‘it is hoped 
that in all cases the parties directly concerned will 
be willing to have claims brought before the 
division’. 

The sting ts left to the final sentence where it is 
noted that the Government ‘intends to give the 
voluntary method every chance of proving that it can 
be made to work’. It will resort to ‘other methods 
only if they were convinced that the voluntary 
method had failed’. 
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FRANCE TO PAY IN GOLD 


RESIDENT DE GAULLE’S call for a reform of 

the International Monetary System at his Press 
conference in Paris recently has been followed by the 
announcement that France will settle its payments in 
gold. The French Finance Minister, M d'Estaing, 
called on all countries to follow suit when he made 
the announcement last week. 

A number of factors have brought about the 
current French attitude about the international 
monetary system. France is eager to raise the prestige 
of the franc to the same level as the dollar and the 
pound and this is not likely to be easy to bring 
about so long as the dollar and the pound are the 
principal international exchange currencies. President 
de Gaulle is also anxious to discourage the control 
of French industry by American companies, which 
means discouraging American investment in France. 
This investment is sustained by the United States 
operating at times with a deficit on its balance of 
payments. This deficit could only be maintained 
when it arises, just as the deficit in the United 
Kingdom’s balance of payments can only be main- 
tained, by foreigners remaining willing to hold dollars 
or pounds as the case may be. From the French point 
of view, a modern variant of the gold standard would 
neatly raise the prestige of the franc and reduce 
United States investment in Western Europe. 

The French Finance Minister did not call speci- 
fically for a return to the gold standard, but he 
returned to the point made in the previous week by 
General de Gaulle that countries should not run 
balance of payments deficits by obliging other 
countries to hold their currencies. France is now in 
fact asking for the substance, if not the precise form, 
of a gold standard. | 


TRADE RETURNS AND PROSPECTS 


HE January overseas trade returns proved some- 

what disappointing — the crude gap rising from 
£67 million in December to £83 million. Even using 
the adjusted balance of payments figure calculated 
by the Board of Trade, the deficit rose from {19 
million to £34 million. Quite apart from reading too 
much into one month’s figures it can hardly be 
doubted that the record December exports figure 
owed something to the delays in the docks which had 
affected the returns for the two previous months. 
Taking the three months November to January 
together, exports averaged £378 million per month, 
or 2 per cent above the corresponding average for the 
preceding three months. 

Average imports for the latest quarter were £476 
million, equal to 2 per cent below the average for 
the August to October period. While the effects of 
the 15 per cent import surcharge are not immediately 
evident, the reduction in imports of chemicals and 
semi-manufactures suggests, in the words of the 
Board of Trade, that ‘the charge has had some effect 
in the last month or two’. 
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- The immediate prospect for exports, i.e. the assess- 
ment of markets for the next four months, is quite 
bright. According to the latest industrial trends 


' survey of the Federation of British Industries, nearly 


£ 


one-third of the 804 firms reporting on export pros- 


pects are more optimistic than they were four months - 


ago. On the other hand, the same thinking is not so 
evident in the respondent firms’ — 1,060 of them — 


' assessment of conditions nearer home. An increasing 


proportion of the respondents report rising costs and 


there is a widespread belief that labour shortages, in 


_ particular of skilled labour, will exert a restrictive 
. effect on the future rate of expansion. Equally 


disturbing is the slight reduction in the rate of growth 
of new capital investment orders, although according 


to the latest industrial survey of the National Institute . 


_ of Economic and Social Research, the largest pros- 


, pective increases in output are expected from firms 
| manufacturing heavy capital goods, 


_INVESTMENT TRUST ACCOUNTS 


ED by a nucleus of progressive companies, more 
and more boards have become convinced that it is 
‘right to make the considerable effort to keep their 


shareholders informed ~ or at least that it does not 


pay to leave them in half ignorance. 
Since its formation in 1955 the Society of Invest- 


‘ment Analysts has added its contribution to those of 


the London Stock Exchange and the financial Press 

towards establishing the much more open attitude 
, which now exists, and on Wednesday the Society 
, announced a series of studies in which it proposes to 
: be more specific. ‘The first, now published, concerns 
‘investment trust companies; reports on` other 
‘industrial and commercial sectors will be added 
gradually. Although not all reports will be in precisely 
the same form, they will have one feature in common. 
‘For each industry the Society’s Corporate Informa- 
ition Committee will examine the standard of cor- 
‘porate reporting by the companies concerned, and 
‘will re-examine year by year the progress made 
towards a higher standard of information for their 
shareholders. 

The Society decided that its first study should deal 
with the accounts of investment trust companies 
principally because investment trusts themselves 
need the best possible information from the companies 
in which they invest, They have therefore the strong- 
est motive for being frank, complete and prompt 
when ‘informing their own shareholders. 

' Because of the relative homogeneity of investment 
trust companies, the Corporate Information Com- 
mittee has provided with this first report a specimen 
set of accounts and interim statements. ‘These 
specimen accounts have been based on the best 
current practice as a suggestion of the layout and 
content at which investment trust companies might 
aim in their own accounts in future. The accounts of 
265 investment trust companies with assets totalling 
over £3,000 million were examined in the course of 
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preparing the report. Among the points regarded as 
important by the Committee are the disclosure of the 
dollar premium, the historical record, and an analysis 
of investments by sector, by country and by company 
in adequate detail. 

This interesting study by the Society of Investment 
Analysts will be reviewed in greater detail in a 
subsequent issue. 


PARLIAMENTARY QUESTIONS 


en position of charitable trust funds which are 
effectively frozen because of uncertainty or 
because of the extinction of the purposes for which 
they were originally created, is to be raised in 
Parliament shortly. 

Mr Jeremy Thorpe (Liberal, North Devon) has 
tabled a question for the Home Secretary for March, 
gth, urging that steps should be taken to enable such 
funds to be used for the public benefit. 


Mr Joel Barnett (Labour, Heywood and Royton) 
is to ask the Chancellor of the Exchequer on March 
gth what is the practice of the Inland Revenue, under 
section 29 (5) of the Income Tax Act, 1952, with 
regard to the raising of assessments on income derived 
by non-residents from money invested in banks and 
other financial institutions which do not deduct 
income tax at source. | 


Sir Cyril Osborne (Conservative, Louth) has tabled 
a question for March 4th suggesting that in view of 
the fact that directors in large companies own only a 
small proportion of the capital and tend to become 
self-perpetuating, the President of the Board of 
Trade should introduce legislation to reform the 
Companies Act and make compulsory the calling for 
nominations to boards at the end of each year. 


A Board of Trade statement on the progress which 
has been made by the inspectors appointed to investi- 
gate the affairs of Rolls Razor Ltd is being sought. 
Mr Frederick Bellenger (Labour, Bassetlaw) has 
put down a question on the subject for March 4th. 


A question as to what progress has been made. 
towards finding a permanent site for the location of 
the new London Business School is to be asked of 
the Secretary of State for Education and Science on 
March 18th. 


IRISH INCOME TAX 


ae Republic of Ireland still uses the Income Tax 
Act, 1918, which was passed by the United 
Kingdom Parliament. However, in the Republic, as 
here, the 1918 Act has been subject to numerous 
amending Acts. In the Republic they have now 
achieved the number of fifty-five, so that obviously 
consolidation would be an improvement. The Income 
Tax Bill, 1964, was published earlier this month and 
incorporates the Acts from 1918 to 1964, as well as 
various adaptation orders. An explanatory memo- 
randum accompanies the Bill, and states that the Bull 
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is being circulated with a view to affording interested 
parties an opportunity to examine its provisions and 
satisfy themselves that it makes no change in the law. 
The memorandum also invites suggestions for 
improvement, these to be sent in by the end of 
April. We hope to return to the Bill in a later 
issue. 

The provision of double initial allowances available 
in respect of expenditure incurred between Decem- 
ber 14th, 1961, and March 31st, 1965, is to be ex- 
tended to cover expenditure incurred before March 
31st, 1968. This will be done through the coming 
Finance Bill for 1965. The extension is comple- 
mentary to the continuation until March 1968 of 


This is My Life... 


by An Industrious Accountant 


CHAPTER 264 


HE chairman has been very ill recently. He got 

soaked watching his schoolgirl granddaughter 
playing hockey and in his excitement neglected 
changing into dry clothes until hours afterwards; the 
result — pneumonia. Fortunately, his tough con- 
stitution saved him, but it was a near thing. 

He sent me a message to visit him one afternoon. 
I found him sitting up in a wheelchair, be-rugged to 
the chest, in a warm corner of his big drawing-room. 
His face was sunken and lined and his hands were 
spread out red and bony before him, but his grin was 
as cheerful as ever. He perked up under my con- 
peat ae (‘our generation was damn tough, my 

oy’) and asked how business was going. He wanted to 
know how often we were turning our stock-in-trade 
and how cumulative sales compared with last year’s 
figures. That rugged generation of his might be short 
of accounting finesse, but it knew that if the sales 
were maintained properly there was little need to 
worry. It was an approach of sublime simplicity. 

He inquired next about staff changes: who had 
retired, or been rotated, or got married? He knows 
nearly everyone we employ and his interest is paternal 
and genuine. True, people may slack, or drink too 
much and get rowdy on Saturday nights, but he 
accepts that sort of thing as a matter of course. The 
point is that they’re ‘his people’ and therefore it’s his 
responsibility to look after them. 

Then he asked with a humorous gleam in his eye 
about my own latest ‘hobby-horse’, Out in our Men’s 
Accessories Department one morning buying fur- 
lined driving-gloves as a Christmas present, Pd 
noticed how rarely prices were marked clearly on the 
goods displayed. Time and again customers had to 
look for staff to ask how much this or that cost, and 
they’d question, demur and pass on to something 
else. The waste of time was appalling; our vaunted 
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industrial’ adaptation grants operated by An Foras 
Tionscal. The tax relief is for expenditure incurred, 
the grants for expenditure approved, in the relevant 
period. 


FOTHERGALE CO LTD - VIZ 


AST Tuesday’s episode of this B.B.C.-2 series 
was devoted to the problems involved in raising 
capital for a smaller-sized firm. 

The manufacturers of ‘Castaway’ shirts are going 
through a phase of rapid expansion of output and 
sales and, in consequence, are suffering from a short- 
age of working capital. Any qualified accountant who 


productivity was a negative quantity; we were losing 
business hand over 

Apparently the departmental buyer and the sales 
manager had cooked up this beauty between them. 
Our prices for de-luxe articles like silk scarves and 
fancy waistcoats and so on had somewhat naturally 
been slightly inflated for the Christmas trade, so these 
mental giants decided not to disclose figures too 
freely; if they did, they reasoned, customers might 
compare them unfavourably with our competitors’ 
lines — item by item - and go elsewhere. On the other 
hand, hurrying customers would buy what they were 
seeking if the prices weren't too outrageous on 
inquiry; if they were deterred by seeing the docket 
price prematurely, they’d be lost to us. So ran the 


argument. 


After some fruitless efforts to convert the sales 


manager to a basically less imbecile manoeuvre, I 
raised the point at a weekly executive meeting. 
mutha joined heatedly in the controversy ~ 
particular 1y those who had the least knowledge or 
responsibi ty ~ and se were frayed; especially 
the S.M.’s as pricing is his own special pet preroga- 
tive. 


The chairman listened with a worried expression. 


‘You’ve been treading on a few corns, you know,’ 
he said slowly. ‘Chaps don’t like being shown up. 
They resent what they regard as outside criticism. 
Better be careful.’ 

I assured him that my criticisms had been con- 
structive; my intentions excellent; my sole aim the 
company’s best interests; but he shook his head. 
‘Good intentions can do a lot of harm sometimes,’ 
he said tiredly. ‘Somebody has got his knife into you, 
you know; he wants you out of here. What’ll happen 
to you when I’m gone?’ 

He wouldn’t say any more; indeed, he’d said more 
than enough - his well-intentioned warning i8 re- 
sponsible for my ulcer. In the past I’ve tended to 
look on our differences of opinion on executive level 
as a sign of healthy mental alertness; it seems to be 
reverting to nineteenth-century tyranny if helpful 
comments can cost an accountant his job. Apparently 
the man in industry is as vulnerable as the auditor, 


TA APATITE REN aan a 


February aii 1965 


could, we hope, offer a reasonably uncomplicated 
explanation to his directors — but the unfortunate 
chairman of Fothergale’s has it wrapped up for him 
_ under the high-sounding title of ‘Domar effect’ when 
he hears about it from Tom Rudyard, the firm’s 
commercial director, 

It is a pity that this series has devoted so much of 
_ its time to needlessly trying to ‘blind us with science’ 
~to the extent that it seems to have preferred, 
whenever possible, the unfamiliar theoretical ap- 
proach to the more commonplace explanation that 
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might have found favour with practising managers. 

Raising additional capital is a very real problem 
that is close to the experience of many small com- 
panies and the time available for this aspect of 
Fothergale’s problems could have been used to 
greater effect. Not a word of explanation did we hear 
about the finance houses ae similar institutions 
whose very ratson d'être is the provision of finance 
for go-ahead companies in the Fothergale category. 
Why doesn’t Rudyard pay a visit to the firm’s 
auditors to get a second opinion on its problems? He 
might learn something to his advantage. 





Finance and 
Commerce 


‘Steel Company of Wales 


HE Steel Company of Wales, from which this 
week's reprint is taken, was formed in 1947, 
nationalized in 1951, returned to private shareholders’ 
ownership in 1957 and now stands to be nationalized 


again. 

Sir Julian Pode, r.c.a., the chairman, suggests in 
his annual review that the economic facts of life have 
caught up with a company formed under special 
circumstances — the development and modernization 
of flat-rolled steel in South Wales after the Second 
: World War. When the company first achieved full 
production, Sir Julian points out, it was with the aid 
_of a considerable labour force recruited in the face 
of ae competing demands. 

rates were high and the number of men em- 

ie was large. The top priority was ‘production. 
As a result, the company is now faced with a ‘most 
difficult situation’, A considerable reduction in 
manpower from the present level of 24,000 must be 
achieved ‘in the interests of economy’ and at the same 
‘time output must be maintained. 
-© “We have a considerable problem of productivity 
in our works’, Sir Julian admits, partly due to the 
‘fact that original manning was conditioned by an 
urgent need to achieve full production as quickly as 
possible and because new techniques in production 
are employing plant of considerably greater output. 


Strike 


The accounts under review cover a period in which 
the works were brought to a standstill for about six 
weeks by a strike. As a result, the tonnage of steel 
plates, steel sheets and tinplate produced was down 


from 2,007,000 tons to 1,825,000 and turnover from 
£139 million to £127 million. 

That position led to a pre-tax loss of £1,240,311 
compared with a previous year profit of £4,280,464. 
Surplus production of flat-rolled products created 
severe competition and increasing demands for 
superior quality caused considerable increase in costs. 
The tinplate trade suffered from a rise in the price 
of tin from £916 to £1,500 a ton during the company’s 
financial year, with increases in prices of tinplate 
lagging well behind the rise in price of the metal. 

One of the legacies of the early form which the 
company took and the method of its financing, is the 
heavy loan position, but Sir Julian considers that 
the cash flow arising from depreciation and retained 
future profits in excess of capital expenditure should 
be sufficient to reduce the company’s short-term 
indebtedness. 


Modern Problem 
The chairman’s comments on the scenes | and 


manpower problems facing the company are reflected 
in the ‘production’ and ‘profits and dividends’ state- 
ments included in the reprint. These show the build- 
ing up of.production and earnings to a 1959-60 peak 
and the struggle there has been since then to push 
both production and earnings higher. 

The past year’s loss was exceptional to the extent 
that it turned on the six weeks’ strike but, as Sir 
Julian says, the loss is a ‘stern reminder of the vulner- 
ability of modern large scale production’. The com- 
pany is also faced with a modern problem — that of 
reducing the manpower cost of promieen in a period 


of sharply rising wage costs. 


High Standard 


Shareholders in The Steel Company of Wales may 
not have a particularly inspiring set of accounts to read 
this year but at least they allow shareholders to see 
right into the business and into its problems. The 
standard of company reporting in the steel industry 
is undoubtedly high The United Steel Companies’ 
accounts, for example, have been adopted as a form 
of account presentation by a number of companies 
well beyond the steel industry. 
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Saleable Products 


THE STERL COMPANY OP WALES LIMITED 


PRODUCTION-’000 TONS 


THE STEEL COMPANY[OF WALES LIMITED 
OP THE BALANCE SHEET SHOWN ON PAGE 2251] 


NOTES ON AND FORMING PART 
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CITY NOTES 


HE round of merger and new issue operations 

is helping to give the stock-markets a semblance 
of activity. The punters are out in force for new share 
offers and the institutions are being quite liberally 
served with fixed interest stock placings. The 
Courtaulds-Reed bid for Wall Paper Manufacturers 
highlighted the merger scene but agreed mergers 
such as the Albright & Wilson and Associated 
Chemical operation, rather than take-over bids and 
battles, are the order of the day. 

Meanwhile, the halting recovery in equities 
continues to be a spasmodic affair and the unin- 
spiring January trade figures were enough to turn 
an apparently firm market easier. Talk of a ‘clash’ 
between Mr George Brown and Mr James Callaghan 
on economic policy may be wide of the mark but it 
has reminded the market that there is a Budget 
not so very far off and that the Budget may be used 
to draw off spending power, 

Lord Cromer’s warning on the dangers of too 
high a level of Government spending has also 
helped to bring home the Budget point. 


RATES AND PRICES 
Closing prices, Wednesday, February 17th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Oct. 5, 1961 63% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 5% 
Mar. 22, 1962 s% Nov. 23, 1964 7% 
Treasury Bills 
Dec. 1ı1 £6 12% 5 45dY Jan. 15 6 ras 568d% 
Dec. 18 £6 ias 5 834%, Jan. 22 6 11s 10°84d% 
be Bin eg kee fin tag 
an. I I '3 eb, 5 gs 5'5 
Jan. 8 £6 123 5-B1d%, Feb. 12 Ae gs gare 
Money Rates ; 
Day to day SBE: Bank Bills 
7 days si-64% a months 6H-6H% 
Fine Trade Bills 3 months 6 ae 
3 months 7 7 months 6-68 % 
soi 7 h, months HoH 
mon ° 
se Foreign Exchanges 
New York 2:794% Frankfurt II'II 
eae ae Owe” vtei 
10°04. o 19'9 
Brussels ~- 138-70- Paris 13'690% 
Copenhagen 19°33 Zürich IF'IO 
Gilt-edged 
Console a3 Ue a E F 
nso a 3 avings 3% o 3 
i o Mi 0 
E E A ot a tyes ail 
Conversion 5% 1971 93% reas. 54% 2008-12 5 
Conversion 3 i 1969 89 Treasury 5% 86-89 83 
rns 3 Zo 55 reasury 34% 77-80 72 
Funding 44, 60-90 904} ‘Treasury a yon aA 
Funding 34% 99-04 60% Victory 4% 94 - 
Funding 3% 66-68 894 War Loan 34% s4 
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Inland Revenue Extra-statutory Concessions 
In Operation at December 31st, 1963 


The following additions to, and deletions from, the list of extra-statatory concessions 

are reproduced by permission of the Controller of H.M. Stationery Office from 

the 107th Report of the Board of Inland Revenue for the year ended March 31st, 1964. 

The concessions described below are of general application, but it must be borne in 

mind that in a particular case there may be special circamstances which will require 
to be taken into account in considering the application of the concession. 


ADDITIONS 
INCOME TAX 


42. Industrial buildings allowances: private 
roads on industrial trading estates 


Where an owner of an industrial trading estate has 
incurred capital expenditure on the provision on the 
estate of private roads which remain in his occupa- 
tion, and he is not himself ing on a trade which 
would qualify him for industrial buildings allowances 
in cba ye of the expenditure, he is treated in practice 

e were carrying on a qualifying trade and so 
entitled to the allowances if all the lessees occupying 
the premises on the trading estate are themselves 


carrying on qualifying trades. 
43. Retirement annuity relief 


Under sections 22-23, Finance Act, 1956, an indi- 


vidual who is taxable in respect of earned income 
from a trade, profession, vocation or non-pensionable 
employment may be allowed a deduction, from his 
net earnings for any year, of the amount of any 
premium he pays in that year under an approved 
contract for a life annuity on retirement. 

In general, section 23 (1) restricts the allowable 
deduction to 10 per cent of the net earnings from the 
trade, etc., for the year in which the premium is paid, 
with an overriding limit of £750. (For persons born 
in or before 1915 these limits are increased; the 
maximum percentage is 15 per cent of net earnings, 
up to a limit of {1,125 and this applies in the case of 
persons born in 1907 or before.) Section 23 (2) 
provides that where the qualifying premium paid in 
any year cannot be allowed, or cannot be wholly 
allowed, as a deduction from that year’s net earnings 
solely because it exceeds the relevant percentage of 
that year’s net earnings, the unallowed portion shall 
be carried forward to the next year and treated as if 
it were a qualifying premium paid in that year, and 
so on for succeeding years, if necessary. 

Where for any year the overriding limit (e.g. £750) 
applicable in the particular case is exceeded solely by 
reason of unrelieved premiums brought forward from 
earlier years, the position in strict law is that the 
excess over the overriding limit cannot be carried 
forward to subsequent years and relief is therefore 


lost. In practice, however, an excess arising in 
1963-64 or a subsequent year will be allowed to be 
carried forward. 


44. Tithe redemption annuity paid by a trader 


Under section 31 of the Finance Act, 1963, five- 
sixths of a payment on account of a tithe redemption 
annuity is deductible from the income of the payer 
for the year of assessment in which it is payable. 

_ Where a person pays tithe redemption annuity in 
respect of premises used for the purposes of his 
trade, profession or vocation, but his income is not 
sufficient to enable relief to be given in respect of the 
whole of the amount so deductible, the amount in 
respect of which relief cannot be given is treated as 
though it were a trading loss available for carry 
forward under section 342 of the Income Tax Act, 


1952. 


45. Maintenance expenses of owner-occupied 
farms not carried on on a commercial basis 


Where the owner-occupier of a farm in the United 
Kingdom makes a loss but is precluded by section 
20, Finance Act, 1960, from claiming relief against the 
tax on his general income because his farming is not 
carried on on a commercial basis and with a view to 
the realization of profits, he may claim the same relief 
for the cost of maintenance, repairs and insurance of 
his agricultural land land, houses or other 
buildings occupied wholly or mainly for the purpose 
of husbandry) as can be claimed under section 313, 
Income Tax Act, 1952, by a landlord of agricultural 
land. For this purpose one-third of the relevant 
expenditure on a farm-house is regarded as agri- 
cultural and two-thirds as domestic. 


PROFITS TAX 


3. Interest, in excess of investment income, paid 
by one overseas trade corporation to another in 
the same profits tax group 

Where interest is paid by one overseas trade corpora- 
tion to another and both companies are members of 
the same profits tax group, the interest, in so far as it 
exceeds the investment income of the paying com- 
pany and therefore cannot be deducted in computing 
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the profits of that company, is excluded in computing 
the profits of the recipient company. 


DELETIONS 
INCOME TAX 
2. Unoccupied land. 
4. Unworked mills and factories. 


February 20th, 1965 


6. Basis of assessment of new and altered 
owner-occupied property first occupied on or 
after April rst, 1956. 

9. Management expenses (as amended in Toata 
Report). 

These concessions have lapsed as a result of the 
abolition of Schedule A tax on owner-occupied 
property in the Finance Act, 1963. 





Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opimons expressed. 


Corporation Tax 


SIR, — So far as we can gather, after the introduction 
of the a ae corporation tax, companies will no 
longer be able to retain the income tax which they 
deduct on payment of dividend to shareholders. 

This no doubt accounts for the recent spate of 
increased dividends, as it is clear that it will cost a 
company no more to pay, say, a 10 per cent dividend 
now than it would to pay 74 per cent after the Budget. 

When this fact becomes more widely appreciated 
it is likely that there will be a sudden stampede to pay 
bigger and better dividends before the axe falls. 

But what about past earnings lying in general 
reserve and/or undistributed profit and loss balances? 
Income tax has already been paid on these profits and 
they are thus immediately available for distribution 
without payment to the Inland Revenue of further 
tax if paid as dividends now or at least before the 
Budget. 

This in itself would seem to encourage directors to 
distribute up to the hilt, regardless of the liquid 
position and other factors which normally affect such 
decisions. After all, there is no point in paying 
income tax twice on the same profits if it can possibly 
be avoided and, accordingly, company directors could 
not be blamed for taking the necessary steps to secure 
the best possible deal for their shareholders. 

All this, of course, adds to the inflationary spiral, 
but in this instance, fortunately, Mr Callaghan has 
the remedy in his own hands, Up to the present he 
bas more or less declined to add very much to his 
statement of December 8th on practically all aspects 
of corporation tax, but, in my opinion, it is high time 
he came out into the open and let us have his assur- 
ance now, that tax deducted from dividends, paid 
out of profits which have already been exposed to 
income tax/profits tax, may be retained by the 
payers no matter when the distribution actually takes 


place. 
Yours faithfully, 
- MACSICCAR. | 


Tuition by Post 


Sir, — I trust that you will allow me to reply to the 
unjustifiable criticisms made by Mr Pember in your 
issue of February 6th, concerning correspondence 
tuition. 

Mr Pember claims that there is an inherent weak- 
ness in postal tuition, namely, the lack of regular 
hours = study such as are imposed by attendance at 
coll 


I ai that the attendance of a student is irrele- 


vant when considering the tutorial merits of oral and 
correspondence tuition. It is the quality of tuition on 
the one hand and the willingness of the student to 
learn on the other. These latter factors are often 
ignored by critics of correspondence tuition although 
they are a common factor both to oral and corres- 
pondence tuition. 

Mr Pember feels that it is difficult to set aside a 
regular period each week when domestic and other 
distractions may upset the best laid schemes of study. 

Once again this is a common factor to both methods 
of tuition. The oral student must work at home just 
as hard as the postal student if he is to understand 
the subject taught to him at his last class. He must 
do his homework as well as preparing for the subjects 
to be taught at the next class. The crux of the problem 
is the willingness of the student to find time and ignore 
the distractions about him. 

Mr Pember feels that a student who is not up to 
standard struggles on. A good teacher could advise 
such a struggler to change to a less exacting course 
more in keeping with his modest-abilities. 

This is a generalization of rare occurrence. Of course 
there is the odd student who is not suitable, but he 
really has to be a dunce to justify throwing away his 
future career. 

I do not believe it is the function of a teacher to 
discourage the less intelligent student. In fact the 
struggler may be in difficulty due to the poor quali 
of the tuition. If Mr Pember’s remarks were justified, 
surely thousands of articled clerks a year (who fail the 
Institute’s examinations) would be persuaded by 
their teachers to lower their sights and remain in 
hum-drum jobs for the rest of their lives. 


The criticism that the fees are heavy do not 
stand the test. The fees for a correspondence course 
for full tuition to final Siege of three accountancy 
bodies is set out below: 
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Length of | Annual do not seem to exist at oral institutions. Of course 
Fee course Fee they do! And the two most important factors which 
: £ Years £ $s d influence these phenomena are: 

The Institute of Char- (1) Poor quality of tuition. 
tered Accountants (2) The student’s weakness in persevering with his 
in England and studies. 

a we Se of 57 5 ir 8 o To imply that wastage and failure is completely due 
: Ociation O to the correspondence method of tuition is ill in- 
Certified and Cor- ws 
porate Avcountants 6 formed. They apply to all methods of tuition. In 

4 4 II 10 0 | , 

Mhe Institiute of Cost act, according to the Crowther Report, high wastage 
and Works Account- and failure rates exist in the National Certificate 
ants a 49 4 12 5 o Courses. 

Average fee .. Il 14 4 In one survey of all students entering National 


I have ignored the cost of textbooks since they 
are common to both methods of tuition. 

Let us compare the annual fee of a correspondence 
course with the costs of attending evening classes. 

Assume a nominal fee of f2 for three terms, say 
thirty weeks, at a technical college. To this must be 
added the cost of eating out plus travelling expenses, 
say ros per week, the annual cost to the student is as 
follows (the cost of subsidizing the course by the 
taxpayer is ignored): 

£ 


Cost of subsidized tuition .. 2 
Cost of travelling and eating: 30 X 10s I 15 


£17 per year 


Let the figures speak for themselves! 

To assert that a student finishes with little more 
than a complete set of notes with little hope of com- 
prehending them fully is ludicrous to say the least. 
_.. I agree that at the end of the course the corres- 
pondence student finishes with a complete set of notes 
and how useful they are too. They are superior in all 
ways to the notes an oral student compiles after each 
class, for they are written by qualified and experienced 
tutors and there are no loosely worded oral statements 
to be confused or misunderstood. 

If a student has difficulty in comprehending the 
notes, he is encouraged to write to the Directors of 
Studies with his problem. It must be remembered, 
however, that his comprehension will be tested con- 
tinually throughout the course by the planned tutorial 
service rendered by the college upon submission of 
tests. 

The very fact that most correspondence colleges 
are commercial undertakings is one of the safeguards 
to the student. It ensures that a college is sensitive to 
students’ opinions. 

It is unjustifiable to assert that correspondence 
colleges would not seek to reduce their student intake. 
It is business suicide not to check eligibility. The 
success of the college thrives on the goodwill created 
by responsible advice, which ensures that the student 
is well cared for. 

Of course we refuse enrolments where they are not 
justified. It is bad policy by any standards to act in a 
manner detrimental to the student’s interests. 

With regard to the remarks concerning failures and 
wastage, Mr Pember implies that these two factors 


Certificate Courses without exemption from the first 
or subsequent years only 23 per cent eventually 
obtained O.N.C. and ro per cent H.N.C. 

Mr Peterson’s article (January 23rd issue) took a 
completely objective view of the part correspondence 
tuition can play in the field of further education. It is 
unfortunate that Mr Pember’s remarks were not 
equally objective. 

Yours faithfully, 
B. MENDES, 38.sc.(ECON), A.C.A. 
PRINCIPAL, 
METROPOLITAN COLLEGE, ST ALBANS. 


St Albans, 
Herts. 


D.C.F. and Neddy 


SIR, ~ It seems regrettable that The Accountant should 
use its editorial space (February 6th) to denigrate 
the National Economic Development Council booklet 
Investment Appraisal. If a major cause of the slow 
rate of economic growth in this country is, as the 
booklet suggests, a failure on the part of industry to 
evaluate sensibly the benefits ~ particularly the tax 
benefits — of investment proposals, then surely the 
N.E.D.C. cannot do better than devote a part of its 
resources to pointing this out. 

To use such expressions as “The New Alchemy’ 
and ‘pseudo-scientific projections’, suggests that the 
use of discounted aah flow techniques is nothing 
more than a gimmick. I would suggest that failure 
to use after-tax D.C.F. techniques cannot be defended. 
This failure is associated with the myth that D.C.F. 
techniques require guesses about the future. Every 
management makes guesses about the future when 
investing capital. D.C.F. simply provides a means of 
sensibly evaluating these guesses. 

Yours faithfully, 

Brighouse, Yorks. N. F. WOOD, F.c.a. 


[Our correspondent seems to have misconstrued the 
intention of our leading article which was certainly 
not to cast doubt upon the usefulness of D.C.F. 
Indeed, we referred readers to articles which have 
appeared in past issues of The Accountant on the sub- 
ject, as well as to a booklet which gives a clearer 
exposition of it than was provided by the N.E.D.C. 
report. Our criticism was that the N.E.D.C. should 
not devote scarce resources to publicizing well-known 
management techniques, but rather to analysing the 
more fundamental problems of the national economy 
which, in our understanding, was the purpose of its 
establishment. ~ Editor.] 


256 


THE 
ACCOUNTANT 





February 20th, 1965 


THE ASSOCIATION OF 
CERTIFIED AND CORPORATE ACCOUNTANTS 


BUDGET REPRESENTATIONS | 


Extracts from the memorandum recently submitted 
to the Chancellor of the Exchequer. 


TAXATION SIMPLIFICATION 


The Council desires yet again to stress the urgent need 
for simplification of the taxation system. The main 
proposals which the Council has put forward in 
connection with simplification and which it most 
strongly brings to your notice are as follows: 


Recommendations 


(i) The abolition of the present concept of a standard 
rate and the substitution of a ‘withholding rate’ for the 
sole purpose of making deduction of tax at source 
from annual payments and dividends. 


(ii) The abolition of the present concept of years of 
asseasment in favour of years of income. 


(iii) For individuals —a single graduated scale of 
tax to combine income tax and surtax. 


(iv) For corporate bodies — a es tax levied at a 
special rate. 

(v) Self-assessment by the EEEE 

(vi) That a Taxation Simplification Committee be 
set up, consisting of members of the accountancy and 
legal professions, together with representatives of the 
Board of Inland Revenue, charged with the preparation 
of a specimen Income Tax Bill designed to replace the 
existing legislation relating to income tax, surtax and 
profits tax with a new system of direct taxation appro- 
priate to modern conditions. 

(vii) That a permanent body consisting of repre- 
sentatives of the Board of Inland Revenue and members 
of the accountancy and legal professions be established 
to keep under review all legislation on direct taxation 
and all matters of practice with a view to reducing 
anornalies to a minimum, ensuring that where practices 
are established they are soundly based and are fair to 
all sides. Until approved by this body, the Council 
believes that no practice should be treated as an 
established practice. 


MATTERS RELATING TO THE PRESENT 
TAXATION SYSTEM 


Taxability of Net Income 


It is the Council’s considered view that a taxpayer 
should not be taxed on a sum in excess of the net total 
income in any year and that section 341 should be 
widened to give relief for all losses of a taxpayer from 
whatever source they may arise. 


Recommendation 


That the provisions of section 341 of the Income Tax 
Act, 1952, be extended to provide for relief against all 


other TEEN of the taxpayer in respect of any loss or 
deficiency sustained from a chargeable source. 


Basis of Assessment - Schedule D — ‘Cases HI, IV 
and V 


The case of Hart v. Sangster ((1957) 37 T.C. 231) 
concerning bank interest showed that many assess- 
ments under Case III should be made on an actual 
basis if the law is strictly applied. The layman, how- 
ever, seldom understands all the complications of the 
existing system and the Council suggests that the reten- 
tion of the present law with its anomalies in the opening 
and closing years is both unnecessary and inequitable. 
The treatment of dividends, interest and other 
income from abroad is also complicated. If such 
income is receivable direct from overseas by a resident 
of the United Kingdom it is normally taxed on the 
preceding-year basis under the appropriate case of 
Schedule D, but if it is received through a paying 
agent in this country, different rules apply and the 
taxpayer is assessed on the income of the year of receipt. 
The Council is of opinion that over the whole 
period of a source of income, tax should be levied on 
income and not on some figure which may 
be either greater or less than that income. If this were 
done, there would be the added benefit that the double 
taxation anomaly caused by reason of the commence- 
ment and cessation provisions of Schedule D would 
not arise. 


Recommendation 


That assessments under Cases III, IV and V of 
Schedule D be based on the actual income of the year of 
assessment. 


Amendment of Schedule E Expenses Rule 


The Council draws attention to the widespread con- 
demnation of the rule in paragraph 7 of the Ninth 
Schedule of the Income Tax Act, 1952. 


Recommendation 


That legislation be introduced immediately, amending 
the provisions in paragraph 7 of the Ninth Schedule of 
the Income Tax Act, 1952, to permit the deduction of 
all expenses reasonably incurred in the appropriate 
performance of the duty of the office or employment 
as recommended in paragraph 140 of the Final Report 
of the Royal Commission on the Taxation of Profits 
and Income. 


Claims for Error or Mistake 


The Council has drawn attention on a previous 
occasion to deficiencies in the provisions of section 66 
of the Income Tax Act, 1952, which purports to grant 
relief where, as a result of an error or mistake on the 
part of a taxpayer, an excessive assessment has been 
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made. Attention has been given to one aspect of this 
matter in the Income Tax Management Act, 1964, but 
nevertheless the Council is advised that the section is 
defective in the following respects: 


(a) No relief is available where the error or mistake 
causes an excessive assessment, not in the year 
for which the claim would be competent, but in 
a subsequent year. 


(b) In many cases relief is unobtainable in respect of . 


errors in claims for capital allowances. 

(c) The section denies relief to a taxpayer who 
accepts an assessment based on ‘generally 
prevailing practice’, where the practice is sub~ 
sequently found to be mistaken. It must not be 
forgotten that such practices are established as 
the result of decisions taken by the Board of 
Inland Revenue. The taxpayer is not consulted 
when these decisions are taken, but it is con- 
sidered wrong that he should be bound by 
having conformed with practices established in 
this way, when, as is sometimes the case, they are 
subsequently overruled by the Courts. 


Recommendations 


(i) That section 66 of the Income Tax Act, 1952, be 
redrafted to provide relief in all cases of error or 
mistake, 

(i) That the proviso to section 66 concerning 
‘generally prevailing practice’ be deleted or alter- 
natively that no practice should be described as 
‘generally prevailing’ until it has been agreed by a 
Committee consisting of representatives of the Board 
of Inland Revenue together with members of the 
accountancy and legal professions. 


_ Amendment of Surtax Direction Legislation 


'The Council considers that section 245 of the Income 
Tax Act, 1952, which provides for surtax directions to 
be made where in the opinion of the Special Com- 
missioners a reasonable part of the income of a con- 
trolled company has not been distributed, introduces a 
penal element which is out of place in this legislation. 
The Commissioners must, in the course of operating 
these provisions, determine to their own satisfaction 
which is a reasonable distribution, and the Council 
strongly recommends that they be permitted to make a 
direction in respect of that part of the undistributed 
income only. 


Recommendation 


That legislation be introduced whereby the charge to 
surtax on the income of controlled companies should 
not be made on an amount exceeding that which the 
Commissioners regard as a reasonable distribution. 


Schedule D, Case VIII 


Paragraph 17 of the Fourth Schedule of the Finance 
Act, 1963, prohibits the deduction of repairs expendi- 
ture in certain circumstances. The wording used in the 
paragraph is to some extent a reproduction of the 
wording in section 332 of the Income Tax Act, 1952, 
but subsection (2) of this latter section is not repro- 
duced. In the majority of cases this will lead to no 
serious objection, but it would seem that the judg- 
ment in re Pelly’s Will Trust ([1955] 3 All E.R. 483; 
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34 A.T.C. 274), has been overruled. A life-tenant, 
therefore, who incurs repair expenditure which is 
subsequently reimbursed by trustees will not be able 
to claim deduction of the expenditure in his Case VIII 
assessment. The Council considers that where repairs 
to property are incurred out of trust capital and the 
life-tenant enjoys an income from the property, the 
trustees should be permitted to recover tax on the 
amount of the expenditure so incurred. 


Recommendation 


‘That where trustees bear expenditure out of capital in 
respect of repairs etc. on property from which a life- 
tenant derives rents, the trustees should be permitted 
to recover tax on the expenditure so incurred to the 
extent of any Case VIII assessment made on the net 
rent received by the life-tenant. 


Limitation of Content of Annual Finance Bills 


The Council considers that the time has now come for 
Finance Bills to be restricted to such matters as tax 
rates and allowances. Detailed amendment of the law 
should be enacted by means of separate Taxation 
Bills accompanied by explanatory memoranda. 

The Council is mindful of the example of the 


Income Tax Management Act, 1964, which dealt with 


numerous administrative points much more effectively 
than would have been the case had these points been 
included in a Finance Bill. 


Recommendations 


(i) That the contents of Finance Bills should relate 
only to rates of tax and allowances. 

(ii) That Taxation Bills should be introduced 
annually for the purpose of dealing with detailed 
amendment of the law. 

(iii} That Taxation Bills and any amendments 
thereto be accompanied by explanatory memoranda 
setting out in simple language the objects of the 
proposed legislation and explaining how it would 
produce the desired results. 


Simplification and Codification of Death Duties 


Estate duty legislation commenced with the provisions 
contained in the Finance Act, 1894, and has been 
amended and supplemented by a great deal of complex 
legislation extended up to the present day. Moreover, 
many of the decisions of the Courts have added to the 
complexity of this branch of law. 

In addition, the Council believes that the rates of 
duty applicable to medium and large estates are difficult 
to justify and are indeed penal. These factors have led 
to numerous devices designed to mitigate the burden 
of the heavy duty which would otherwise be exacted 
and the Council therefore considers that an alternative 
form of duty such as legacy duty at graduated but more 
moderate rates might well be substituted for the 
present duties, without great loss of revenue. 


Recommendation 


‘That an independent body of suitably qualified 
persons be set up to examine the provisions of estate 
duty law and make recommendations thereon, in- 
cluding the possibility of introducing alternative 
methods of levying death duties. 
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Taxation Cases 


Full reports of the cases summarized in thts column 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’. 


Elwood v. Utitz 


In the High Court of Justice in Northern Ireland 
(Queen’s Bench Division) - December 16th, 1964 
(Before Lord Justice McVzicuH) 

Income tax — Employment ~ Expenses — Subscriptions 
to clubs — Whether deductible — Income Tax Act, 1952, 

Schedule 9, paragraph 7. 

It was necessary for the respondent, in the perform- 
ance of his work, to go to London, and in order to 
obtain accommodation at reasonable cost he became 
a member of two London clubs. He was not required 
by his company to join the clubs. 

The respondent contended that he was entitled 
to deduct, in computing his income under Schedule 
E, the membership subscriptions he paid to the two 
clubs. It was not disputed that he was entitled to 
deduct the cost of bed and breakfast there. There was 
in fact a saving by the respondent staying at the 
clubs. The Special Commissioners allowed the 
deduction of the subscriptions. 

Held: the subscriptions were not deductible. 


Barentz v. Whiting 
In the Court of Appeal ~ January 19th, 1965 
(Before Lord Justice WILLMER, Lord Justice HARMAN 
and Lord Justice DipLock) 


Income tax — Care of children allowance — Non-relative 
— Whether residence required — Whether having charge 
and care of children — Finance Act, I920, section T9 — 
Finance Act, 1924, section 22 — Income Tax Act, 1952, 
section 214. 

After the birth of her children in 1948 and 1953, 
and to the date of her husband’s death in 1957, the 
respondent worked in a business during the mornings 
of Monday to Friday inclusive, and after her husband’s 
death she worked all day from Monday to Friday. In 
1953 the respondent engaged Mrs Allen to look after 
the children. She worked in the respondent’s house 
in the mornings of Monday to Friday taking complete 
charge of the younger child and also looking after the 
older child. At the time of the death of the respon- 
dent’s husband the latter child attended a day school, 
but the younger child did not go to school till January 
1958. Afterwards Mrs Allen looked after the children 
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when they were ill and during the holidays, and while 
they were at school she did a number of household 
jobs for them during the mornings. 

The respondent contended that she was entitled 
to the allowance given by section 214 of the Income 
Tax Act, 1952, for 1957-58 to 1960-61 because Mrs 
Allen in fact had the charge and care of the children 
for the period prior to the death of the respondent’s 


7 husband and also afterwards. It was contended for 


the appellant (i) that a claim for a person in Mrs 
Allen’s position was maintainable only if the person 
in question was resident with the claimant; and that 
that was so whether the person was a relative or not; 
(ii) that Mrs Allen did not have the charge and care 
of the children for any of the years of claim; (iii) 
alternatively, that she did not have the charge and 
care of the children until 1957-58. The Special 
Commissioners decided (1) that residence was not 
required in the case of a non-relative; (ii) that Mrs 
Allen had the care and charge of the children for 
1957-58; (iii) that she did not have the charge and 
care of the children for the other three years of claim. 

Held (reversing the judgment of Mr Justice 
Ungoed-Thomas): Mrs Allen did not have the 
charge and care of the children for any of the four 
years of claim. 


White v. Franklin 
In the Court of Appeal - January 27th, 1965 
(Before Lord Justice WILLMrER, Lord Justice HARMAN 
and Lord Justice PEARSON) 


Income tax — Earned income relief — Settlement — 
Drvidends payable to beneficiary while managing com- 
pany — Whether earne 
Income Tax Act, 1952, section 525, Schedule 9, 
paragraph I. 

A company took over a travel agency business in 
1931, and there was an agreement of February 25th, 
1931, by which shares were transferred to one of the 
two individuals who had carried on the business 
pee: The transfer was made on an undertaking 

y him to devote all his time to the company’s busi- 
ness, and the shares were recoverable if he should 
cease to be the managing director, or to devote all his 
time and attention to the company and on his death. 

In 1938 a settlement of 300 shares in the company 
was made by the respondent’s mother and brother, 
and the respondent was entitled to the dividends ‘so 
long as he shall be engaged in the management of the 
company’, and should not do or suffer anything pre- 
venting him from receiving the income and retaining 
it for his personal benefit. There was a gift over of 


JOHN FOORD & COMPANY 


56 VICTORIA STREET, LONDON, SWI 


Telephone: Victoria 2002 (3 lines) 
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income and capital in favour of descendants of the 
respondent’s mother, but limited to those serving the 
company, and there was ultimate gift over of capital 
in favour of his mother’s descendants, but subject to 
a power of appointment by the trustees among the 
descendants ah had contributed substantially to the 
success of the company. In 1938 the respondent’s 
salary was £300, but from 1956 to 1962 he received 
bonuses varying from {1,500 to £1,850. There was 
verbal evidence that the family were anxious to 
encourage the respondent to stay in the business. 

It was contended by the appellant that the settle- 
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ment income was not remuneration from an office or 
employment of profit; and that therefore the respon- 
dent was not entitled to earned income relief, It was 
contended on behalf of the respondent that the settle- 
ment income was remuneration from an office or 
employment of profit within section 525 of the 
Income Tax Act, 1952; and that earned income relief 
was applicable. The General Commissioners decided 
in favour of the respondent. 

Held (affirming the judgment of Mr Justice 
Ungoed-Thomas): the General Commissioners’ de- 
cision was correct. 


Notes and Notices 


PROFESSIONAL NOTICES 


Messrs ARMSTRONG, WATSON & Muxsurn, Char- 
tered Accountants, of Lloyds Bank Chambers, Carlisle, 
57 English Street and Lloyds Bank Chambers, Penrith, 
and Messrs R. L. WYLLIE & Co, Chartered Account- 
ants, of 34 Lowther Street, Whitehaven, announce that 
arrangements have been made for the association of 
their two firms as from February rst, 1965. Each firm 
will continue to practise under its existing name and 
from its present premises. 


Messrs DERBYSHIRE & Co, Chartered Accountants, 
of Bentinck Buildings, Wheeler Gate, Nottingham, 
announce with regret the death on February oth of 
their senior partner, Mr JOHN EcCLESHALL, F.c.a. Mr 
EcCLESHALL, who was in his eightieth year, joined the 
firm on qualifying in 1906, and had been a partner for 
~~ over forty-five years. 


Messrs Luspock, FINE & Co eee T. C. 
Prince & Co) announce that they have moved to 
3—5 Bedford Row, London WC1. Telephone Chancery 
988r. 


Messrs MLLER, MCINTYRE & GELLATLY, MESSRS 
Mackay, Irons & Co, Messrs HENDERSON & LOGGIE, 
Chartered Accountants, Dundee, Messrs J. & R. 
Morison & Co, Chartered Accountants, Perth, and 
Messrs McLinrock, Moores & Murray, Chartered 
Accountants, Glasgow, announce that, whilst their 
separate practices will continue, they have formed a 
joint firm with the name of Messrs McLinrtocg, 
Moores & Murray which will practise from 20 Reform 
Street, Dundee. The partners in the joint firm are 
Mr J. R. GELLATLY, C.A., and Mr J. Smart, C.A. (of 
Messrs MILLER, MCINTYRE & GELLATLY), Mr A. D. 
WRIGHT, C.A., and Mr B. W.: M. JOHNSTON, C.a. (of 
MESSRS MACKAY, Irons & Co), Mr D. G. SLIDDERS, 
c.A., and Mr R. WINTER, C.A. (of MESSRS HENDERSON 
& Loser), Mr A. LOGIE, c.a., and Mr R. W. Youna, 
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c.A. (of Messrs J. & R. Morison & Co), and Mr J. N. 
ANDERSON, C.A., and Mr C. I. BUYERS, C.A., A.C.W.A. 
(of Messrs McLintock, Moores & Murray, Glasgow). 


Messrs WHEAWILL & SupWortTH, Chartered Ac- 
countants, of 19 Cavendish Road, Leeds 1, announce 
that Mr RICHARD ASQUITH, F.C.A., is retiring from 
practice for health reasons, and that as from January 
ist, 1965, Mr Epwarp HAWKIN, F.c.A., and Mr 
GEOFFREY F. OWEN, A.C.A., have been admitted as 
partners at their Leeds office. Mr HAWKIN has been a 
member of the staff at Leeds for many years. 


Appointments 
Mr K. W. Bevan, F.c.a., has been appointed to 
the boards of Crossley Brothers Ltd and Crossley- 
Premier Engines Ltd. 
Mr Bernard Ince, A.a.c.c.a., has been appointed to 
the newly-created post of group controller of Johnson, 
Matthey & Co Ltd. 


DOUBLE TAXATION RELIEF 
United Kingdom and Southern Rhodesia 


An Agreement between the United Kingdom and 
Southern Rhodesia, which provides that the Agree- 
ment with the former Federation of Rhodesia and 
Nyasaland for the avoidance of double taxation shall, 
with the necessary adaptations, continue in force in 
relation to Southern Rhodesia, has now been pub- 
lished as an Order in Council (S.I. 1965, No. 142). 


NEW BUSINESS NAMES IN 1964 


During the year ended December 31st, 1964, there 
were 45,045 new registrations under the Registration 
of Business Names Act, 1916 (as amended by the 
Companies Act, 1947), and 12,059 names were removed 
from e Registers. The total remaining on the 
Berten at December 31st was 943,892. 


CALCULATING SERVICE BUREAU 
OPERATOR AND MACHINE HIRE ANYWHERE IN 
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EXPENDITURE ON EDUCATION 


Local authorities in the year ended March 31st, 1964, 
spent £9588 million on education services of which 
£,68-6 million was met from specific grants and {890-2 
million from rates and general and rate deficiency 
grants. These figures are shown in the return on 
Education Statistics 1963-64 published by The Institute 
of Municipal Treasurers and Accountants and- The 
Society of County Treasurers. 

The total expenditure represented an increase of 
£,84°3 million or 94 per cent on the previous year. 
The. cost of primary education rose by £17°5 million 
(or 6°8 per cent) and secondary education by £24 
million (or 7-5 per cent) but the largest proportionate 
increases in expenditure were for further education 
and training of teachers which rose by 17°7 per cent 
and 23°2 per cent respectively. 

The number of pupils on school registers in January 
1964 was 7,048,562, or 112,111 more than at the same 
time in the previous year, but the distribution changed. 
The number of pupils up to and including 11 years old 
rose by 70,528 whilst the number of children between 
12 and 14 years fell by 61,934. By far the largest 
increase Was in the number of pupils aged 15 years 
or more which rose by 103, 517, a rise of nearly 20 
per cent. The cost per pupil in primary schools was 
£63 7s per annum and secondary schools {113 Ios. 

Copies of the return are obtainable from The 
Institute of Municipal Treasurers and Accountants, 
1 Buckingham Place, Westminster, London SW1, price 
6s each. 


COURSES FOR MANAGEMENT 


“The art and practice of investment’, ‘How to analyse 
company accounts and return on investments’, and 
‘How to use return on investment’, are the titles of 
three one-day courses due to take p 
March 2nd, 3rd and 4th respectively. They will be 
repeated in Manchester on March roth, 11th and rath. 

Further details regarding the courses are obtainable 
from Management Courses Ltd, Albany- Courtyard, 
Piccadilly, London W1. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
Members’ Library 
The Labrarian reports that among the books and papers 
acquired by the Institute in recent weeks by purchase and 

gifts are the following: 

The Accounting Process: a program for self-instruction; 
by G. Wentworth, A. T. Montgomery (and others). New 
York. 1962. (McGraw-Hill, 28s). 

Better Offices: 2. (Institute of Directors). 1964. (Institute 
Ps o o 218.) 

of Name; by J. F. Josling: eighth edition. 1964. 
icitors’ Law Stationery Society, 8s 6d.) 


lace in London on | 
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Collection of Debts; by W. D. Park: second edition. 1964. 
(Solicitors’ Law Stationery Society, 17s 6d). 

Commercial Accounting; by R. S: Beacham. 1964. 
(University of London Press, 25s.) 

Compulsory Purchase and Compensation: a practical guide 
to cn law; by J. K. Boynton. 1964. (Oyez Publications, 
2is 

A Dictionary of Economics & Commerce; by J. L. 
Hanson, 1965. (Macdonald & Evans, 358.) 

Employer’s Liability at Common Law: by J. Munkman: 
fifth edition. 1962. Supplement 1964. (Butterworths, 
478 6d and 53.) 

The Interpretation of Financial Statements; by B. Graham 
and S. B. Meredith: revised edition by B. Graham and 
C. McGolrick. New York. 1964. (Harper & Row, 22s 6d.) 

The Law of Hire-purchase; by D. Wild: second edition. 
1965. (Butterworths, 4’7s 6d.) 

The Law of Stamp Duties; wee} G. Monroe: fourth edition. 
1964. (Sweet & Maxwell, gos.) 

The Legal Aspects of Business . . o by H. R. Light: sixth 
edition. 1965. (Pitman, 20s.) 

The Licensing Guide .. . together with the Registration of 
Clubs; by M. Underhill: fourth edition. 1964. (Solicitors’ 
Law Stationery Society, 15s.) 

Management Services Handbook; edited by H. De Vos and 
L. Battin. New York. 1964. (American Institute of 
C.P.A.8, 938.) 

Minitax: ‘doctor’s pocket’ guide to taxation; by H. Barrada: 
fourth edition. Birmingham. 1964. (Medstoc, 30s.) 

Paterson’s Licensing Acts; by J. Paterson: seventy-third 
edition by J. N. Martin. "1965. (Butterworth, 97s 6d.) 

Statistics in Theory and Practice with S reference to 
published statistics; by L. R. Connor and A. J. H. 
Morrell: fifth edition. 1964. (Pitman, 308.) 

Training within the Organization: a study of... the 
systematic training of operators and supervisors; by 
D. King. 1964. (Tavistock, 38s.) 

Transport and Public Policy; by K. M. Gwilliam. 1964. 
(George Allen & Unwin, 355.) 

Tristram and Coote’s Probate Practice . by T. H. 
Tristram and H. C. Coote: a end edition by 


J. E. N. Russell, W. J. Pickering and W. J. Atkinson. 


1964. (Butterworths, 127s 6d.) 
The Universal Encyclopedia of Mathematics. (George 
Allen & Unwin). 1964. (George Allen & Unwin, 42s.) 


ANNOTATED TAX CASES 


Part 4 of Volume XLIII of the Annotated Tax Cases, 
edited by Mr Peter Rees, of the Inner Temple, 
Barrister-at-law, is published today and contains 
reports, with notes on the judgments, of the following 
cases: Boustead v. Jarrold, Large v. McInnes, Simms v. 
McInnes (C.A.); Duckering v. Gollan (C.A.); C.I.R. v. 
Wiliam Cory & Son Ltd (C.A.); de Vigier v. C.I.R. 
(H.L.); In re Holmden’s Settlement (Ch.D.); Barentz v. 
Whiting (Ch.D.); Argosam Finance Co Lid v. Oxby 
and C.I.R. (C.A.); Brown (Burnett & Reid) v. CIR. 
(H.L.); White v. Franklin (Ch.D.); CIR. v. Coathew 
Investments Lid (Ch.D.); John Mills Productions Lid v. 
Mathias (Ch.D.). 

The annual subscription is sos post free and the 


publishers are Gee & Co (Publishers) Ltd, 151 Strand,’ 


London WCz. 
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| TRAR TOR R EATE E L TRAR Ta ee 


Do you advise 
owners of 
PRIVATE COMPANIES 


wishing to 


* Realize some of their capital? 

* Protect their Company from the effects of penal 
taxation? 

K Secure a source of finance for further growth? 

* Obtain access to wide management expertise — but 
continue to run their own business in their own way? 


_ Then talk now to the Tilling Group of Companies 
- Write in confidence to: 

Managing Director 

THOMAS LIMITED 

Crewe House, Curzon Street, London W1 
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: Weccey sae ba ncarad rig as Ce A ns 


Secure YOUR FAMILY'S future — 


income the inexpensive life assurance way 
£600 a year 


costs 21s a month for a man aged 26 next birthday for a twenty-year income term. If 
Ss a er ae all be paid to his family for tho 
remainder of the income term. 


SCOTTISH WIDOWS’ FUND 


i ' 17 Waterloo Place, sWl 






















£1453500 


£10 a month invested over the last twenty 
1963) (January ist, 1944, to December 3ist, 





-would have provided a plan-holder, aged 44, to- 
day with life cover of 
‘of £9,861 — for a total investment of 
taking Into account tax rellef, 


400 not 


A.V.S.P. Is a completely new plan offering the 
advantages of Unit Trust investment wit 
exceptional ever enn family security 
benefit. 


This advertisement has been appearing nationally for 
some months. We find a great many of our clients rely on 
the advice of their accountants or taxation advisers. 
We would therefore Invite your attention to the Topsin 
special features: 


CAPITAL GAINS TAX. The contract is written asa 
with profits Insurance policy. 


SURTAX, The units purchased, bein ng ‘eck of the life 
fund, surtax payers are not liable for additional tax on the 
net Income. 


COLLATERAL. Full whole life cover from inception plus 
the units purchased give a growing collateral year by year. 


® 


You can be assured in that the investment 
element of the plan is with one of the 
oldest and most successful Unit Trusts In 
this country ~ Investment-Trust-Units ~ part 
of the Save and Prosper Group whose funds 
exceed £150 million. 


INVESTMENT THROUGH 
SAVE & PROSPERS’ 
INVESTMENT-TRUST-UNITS: 


For full details of our special consultancy service, 
technical manuals and publications, write to: 


A.V.8.P. DEPARTMENT 


MIGDAL INSURANCE GO LTD 
5 Fenchurch St, London EC3 
Telephone MAN. 9073. 











[4,535 or a capital sum 
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THE 1965 EDITION 
- OF THE 


COMPAN TES GUIDE | 
anp DIARY 


An Alphabetical Guide to 
Company Law and Practice 
l Incorporating an ! 
ANNUAL DIARY 


‘Shows a week at an opening 
_ with a Thumb Index to each month 


_ AND 
REFERENCE BOOK 
" and a 
Table of Ad Valorem Stamp Duties 
15s net by post 17s 3d. 
` ` ` ORDER NOW from | 
JORDAN & SONS, LIMITED 


Company Registration Agents 
Printers and Publishers 
116 CHANCERY LANE, LONDON WC2 | 













EST. 1850 


WHEATLEY KIRK: 
PRICE & CO 


L 1. JUDEON, PoR Baby E> SEDAN ALME Es BALRA 
Al. 8. CHEAVIN, ¥.A.1., O. B. GIBES, FAX PAn 


ASSOCIATED IN THE UNITED STATES WITH 
~ THE INDUSTRIAL APPRAISAL COMPANY 


VALUERS & AUCTIONEERS. 


(OF 
INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: 
INDICES: AUDLEY, LONDON 
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Aare RECENTLY-QUALIFIED ae COUNTANT 
a enhet A.C.A. or ACW 
che Chief A 


synen o 
budgetary control is being introduced. 
ulpment will: be iInetelied in the 
successful applicant will be 
expocted to contribuiea to the effective derelopment 
and operation of an efficient man agoment accounting 
service. ~ Please reply Box AR7 


near fature, 


SSISTANT ACCOUNTANT required by cx- 


y 
butory pension scheme. 
writing, g full 
quan ms, to Accountant, 


Co 
— Apply in own band 
xperience an 
Box AA7389. 





SSISTANT CHIEF ACCOUNTANT required 
by oxpanding gro in SW. 


Commencing salary 000~-£2.500 p.a. with 
anticipated annual increments of £300. 
Applicants must bo qualified accountants 


experien and pregcntiy earning at [cast 
£1,750 ek They must have ability to handle 
mixed staff and to oo ma all sections of 
the public. Te & vory go-ahead 
concom ont May great potential 
for a young man with ener gy . The 
postion will carry threo weeks’ holiday and 
there is a gro on scheme, — Please 
reply to Boz A 43, 





Aas {maie} required for 
eretary 


on experience. 
knowledge of boai kes ing and accounts, together 

with © me of P.A. . ote. - Apply aug eae 
Allsop A Ltd, giz-214 Brigstock Road, 
Thornton Be 


Surrey, gi details of experience, 


ASSISTANT TO 
COMPANY SECRETARY 


Young man required with accountan and 
secretarial a ha ag pre preferable at tnter- 
mediate stago. is porman 
appointment with an expand g City publishing 
company. F y wok, WOTY muper~ 


con 
annuation scheme aaa freo life assurance cover. 
ary according to age and experience. ~ 


ence, preeent 
salary and salary req x AT 289, c/o 
Streets, ada Old Broad 8t, ECL 





CADBURY 


Cadbury Brothers Limited require a 


YOUNG 
QUALIFIED ACCOUNTANT 


or an older man under 40 with some experience, 
Malnly for work on the internal audit section 
of where the 


to 
internal controls. Abulty to compile cicar 
concise reports esaential. 


Applications giving a 
maw, professional 
salary required to 
Chief Accountant 

Brothers 


Cc Lid 
Bourn Birmingham 


pcos, expert 
if any and 


CASH OFFICE MANAGER 


required for North London firm of football and 
betting coupon promoters. 


Applicants must be capable of controlling 
eet gnd iie smie ano feceoy OF a largo 
volume of low value romittan 


Fie most have a basio knowledge of acconnt- 
ing and banking procedures, 


Salary will be £1,306 p.a. for a five-day week 
which must ust include & Sarurday. Life insurance 
and pension scheme “avaliable. 


d brief details of career and salary to 
Box barren cd 
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A FUTURE IN INDUSTRY FOR YOUNG ACCOUNȚANTS.: 


Recently qualified accountants aiming for an industrial carcer aro required by a malor British com- 
pany with extensive home and overseas commitments, to fll newly created positions in mele divisions) 


i 


engineering establishment in London., à 


Excellent opportunities oxist to gain oxrperionco in management accounting techniques and 
financia! controls. A policy of promotion from within to positions of increased responsibility elsewhere 
within the organization is actively fostered. An attractive commoncing salary is offered together with 
pension, sickness, and other fringe benefits. 


” 


Applications marked "Young Accountant’ to Box AF7539. 





A PUBLIC COMPANY IN THE FOOD INDUSTRY 
requires a 
GROUP ACCOUNTANT 


for its 


HEAD OFFICE IN THE NORTH OF ENGLAND 


. Chartered accountants with multiple shop or similar branch accounting oxperience are Invited to apply 


with full personal details to Box AP7541. 


Ago limit 45 years. Commencing salary from £1,500. 





COMPANY SECRETARY 
EAST GRINSTEAD 


A public company requires a chartered Se (o ac at ee soray, It ix an old-eatablished 

company with an expanding number of ra compan a pozition is one of responsibility 
2nd covers the nd mccounianey coment ot Gay Aalto preparation of individual 
and consolidated accounts. 


The parent company has recently transferred to a modern factory and offices in East Grinst 
which in Feaponeie for the vacancy, ami there are excellent prospects for a man of high calibro and 
inittative, clear thinking, and drive. Opportunity for promotion There is « 


Candidates must have had previous commercial experience and a knowledge of management and 
cost t sccoundng would be an advantage. Preference will be giren to canana between the psa o of 
30-40, and a commencing salary of not less than £2,000 per annum envisaged, 
qualifications» and oxpericnce. 


Applications to: 


The Chairman 
JOHN M. NEWTON & SONS LTD 
Eden Works, Charlwoods Place, East Grinstead 
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oe gle aunes for monthly accounts and 

company in 
and a quail- 
fica preferred. Commencing salary about £1,200, 


The an appointment 

is to ask Whimbrel 19 Parllamen: St, 

Harro Yorks, to send of all vacancies 

ady nationally in your ~ Write for 
Completes confidenos. 


CHARTERED ACCOUNTANT 





haane m privan company on Teecs-sido 

in wholesalo and retail tada 

ri e to a eltir servi of a 

oh t (ago 27-35) to take 

of the offico and a g sido. 

Knowled ge accounting and costin 

essontial, N on scheme and 
ifertoahgtp 


of machine 
ere, pry pona 
Simaately £ Ak 200, raed aT Pleaso write i aso write tnitlally 


g details 
to Box rei CA 





CHARTERED ACCOUNTANT 


$ required by 


Largo group of companies for subsidiaries in 
Belfast 


Applicants ahould bo aged 25-28 and havo 
some industrial experience. The group has 
oxpamiecd rapidly in Northern Ireland and the 
prospects of advancement are good. The initial 
salary will be about £1,400 per annum, and 
there a a contributory pension scheme. 

_ Apply giving detalls of experience eto. to: 
Craig, Gardner & Co, Chartered Accountants, 
7 Howard Street, Belfast 1. 





HARTERED ACCOUNTANT with law dogreo 
fa oning m a pa iO ia large W.S. ofice È in 
burgh for experten C.A., porsonal com- 
mercial connections an advantage. Good variety of 
in company Law, compen a! practice 
investment work. ~ canis shouid write 
giving fuil particulars of quaiificatiom and lide 

ence to Box 374, Robertson & Scott, 42 Char 


Square, Bdinburgh. 





CHIEF ACCOUNTANT 


definitely with industria! experience. 
Preferred age under 40 
Salary range £2,000 -£2,500 p.m. 
Location Eam Angla 
Bor CA7563 





oharge and promote mechanization of accounts. 
Sa! to be negotistod according to age and 


- W: a 
and Confidential’ to D. Argy, Esg.. Metals & 
Ropes Co Hours, 54 Leman Street, 
London E1, 





COMPANY SECRETARY 


Sne aron ars invited for the abore 


The man appointed wil! be Dodger he for 
all company secretarial duties and will have 
full charge of the accounts department. 


Applicants, aged 33 to 40, mux be 
chartered accountants, preferably with com- 
pany secretarial and cost accountancy 
experience. 


Applications, detalls of oxpertence 
and stating full Sualfications, together with 
salary, should bo tubmitted 


THE MANAGING DIRECTOR 


John Bright & Brothers Ltd 


P.O. BOX 26 
FIELDHOUSE MILLS 
ROCHDALE 
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ASSISTANT TO FINANCIAL ACCOUNTANT 


A rapidiy-oxpanding public oompany in South-west London wishes to appoint a recently~<quallfied 
chartered or certified accountant aa assistant to Ha financial accountant 


The applicant will be expected to make a substantial contribution to the organization and contro! ` 


of a busy accounts office. 


The company’s branch offices have increased four-fold over tho past five years and expansion is 
eontinning at a high leol - the prospects for an energotic man wishing to make his career in commerce 
are therefore considerable. 

Apply giving age, salary required, details of education and experience to Financial Accountant. - 
Box AT7369. 





BEECHAM TOILETRY DIVISION 


require at thoir head office a young, recently 


QUALIFIED ACCOUNTANT 


who is interested in developing his carcer in a large manctacturing and marketing organization 
employing modern accounting techniques. Initially, opportunities will be given to work on budgets 
and forecasts, financial and cost accounting with prospects for a man of initiative to progress to 
senior executive level. Previous exporience outside the profesaton is not essential. 


The company operates non-contributory pension/iife assurance and profit participation schemes. — 
Applications should be addressed to the Personnel Manager, Beecham Toiletry Division, Boecham 
Rouso, Great West Road, Brentford, Middlesex, 





E.C.L. CHARTERED ACCOUNTANT 


‘required by 


Energy Conversion Limited, an organization formed by a consortium consisting o 
B.F. British Ropes, G.K.N. amd The Nations! Research Development Corporationite 
further research and derclopment into fuel cells, 


Tho successful applicant will be expected to run the whole accounting system, from 
salarios to budgetary control. Me Spee a eo be: Rees Dotmeen a2. ADA A3; and have had 
zomo previous experience In a commercial concern. 


pepe tenets [or Une right Man are-excolienk, Good remuncration offered. Pension 
acheme. Subsidized restaurant facility. 


Apply in writing, stating age, qualifications and experience to: 


General Manager, Energy Conversion Limited, Chertsey Road, Sunbury 
Middx. 





INITIAL SERVICES LIMITED 


The following vacancies have egrigen within the Group Comptroller's department, as a result of 
promotion and expansion. 


Assistant to Ee aron Accountant 


A Chartered a 25-30, with a working knowledge of company teration and 
accounting pec pa eater medium-sized groups, 


Assistant to Group Management Accountant 


A young man, aged 20-24, preterably studying for a professional qualification, with accounting 
exparienco. 


x 


Applications, with brief details of age, education and experiencs, in tho first instance to: 


The Group Comptroller j 
INITIAL SERVICES LIMITED 
300 Goswell Road 
London EC1 
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COSTING 


pinay advertised positions demani a thorough 
knowledge ot paeran costing and budgetary 

control, your opportunitios by 

qualitying Thecus the examinations of 


The Institute of 
Cost and Works Accountants 
Single-subject courses also available. Obtain 


free prospects from the leadin postal 
training centre. 12,000 complete TWA. 
Examination pases, 





“he School of Accountancy. 


182 Regent Houses, 2 Nortolk Street, London 
WCz2, 


and at Glasgow 





OMPANY ACCOUNTANT for industrial gro 
North London to gupervise bought/norminal edger 
aie sea At Used to working on own initiative. Full 


n of profit and loss accounts requirements, 
salary commensurate with are and 
ripa ay Ideal for audh clerk destrous of trans- 


erring to commerce, Unique scope. Write Box 
CA4 mn 





COST 
ACCOUNTANT 


Required by progressive 
Birmingham Engineering Company 


The successful applicant will be responsible 
to the Chief Coat Accountant for the intro- 
duction and development of a system of cost 
accounting to be astociated initfally with the 


extended to the whole company, 


This is an appointment at the head office 
of a large group and thero are excellent 
prospects of promotion l elther within tho 
group to the man who successfully. meots the 
challenge of the job. The commencing salary 
will be negotiate? in the region of £1,200 
dependent upon the candidates experience. 


Applications to Box CA75195. 





FINANCIAL ACCOUNTANT 


a fy ag o young Ufied accountant with 
estre to to your experience. by 
jolning a progressive public company a 
the production of plastica for the bu £ 
fodustry, why not us your ap Hestion tor 





eee ACCOUNTANT 


Requtred by multiple furnishers with contralized 
office fn caning supervise mechanized 
accounts and deal with gii accounting matters. 

eferrod, Salary 


nualincatons, Executive position and excellent 


prospects. PAR ae to Mie P. Pa Miles, Esq., 
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H. P. BULMER & CO LTD 


seek 


A RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT 


as assistant to their Financial Controller, The position wil! Interest men who wish to gain responsible 
experience of modern management accounting methods, including computer studies. Inftiathre and 
personality will be valued more highly than experience. 


H. P. Bulmer are an oki established private company, making and nationally distributing cider, 


pectin and allied products. The post is at their head office in Hereford, a pleasant unspolli county, 
handy for Snowdonia and the coast. 


The salary will be woll in excess of successful applicant's present Ievel, with a maximum of £1,600, 


Write in confidence to Mr P. J. Prior, Financial Director, H. P. Bulmer 
& Co Ltd, Hereford. 





Management Consultants Ltd. 


PERSONNEL SERVICES DIVISION 





FINANCE DIRECTOR £5,000 


required by a rapldlyoxpanding group in the Home Counties whose products 
are househoid names at home and abroad. Turnover already tops the £5 millon 
mark and with its young management team the company has embarked on 
agresstve marketing and growth policies. The man now required must be of 
top calibre in terms of education and ability and will already havo had wide 
accountancy and commercial experience In the ficlds of fanncial and manage- 
ment accounting and administration. He will be a chartered accountant, between 
40 and 50 and, if not already a director, will be very near the top of his 
particular tree. He must be able to fustify an Initial salary of at least £5,000, 
plas all the usual fringe benofits. (Ref. AAG/1543/TA) 


The identity of candidates wili not be revealed to our client without prior 
permission. Applicants should forward bricf details, quoting the reference 
number, to 


P.A. Management Consultants Ltd 
Personne! Services Division 
2 Albert Gate, London SW1 





QUALIFIED ACCOUNTANT 


Company sptclalzing in papermaking engineering for over sixty years, with modern premises a 
Greenwich, requires assistant to Chief Accountant and Secretary with s view to micceeding him on 
his retirement. Non-contributory pension, Ufo and sickness schemes. Salary £1,400-£1,500 per annam. 
- Write fall details to Box QA7323. 








ASSISTANT 
TAXATION OFFICER 


We havo a vacancy for an As Taxation 
Officer m the Finance Department o me. Head 
Offics of the Company at Felixstowe, Suffolk. 


The fob entails tho proparation of taxation 
computations, estimatos and Rodia: It invotves 
discussion with management all levels 
t the group, sd negotiations with 


or to be a qualified account 
the final examinations of the Institute 


of Taxation. 
The conditions of service, including Pension 
are excellent, and assistance with 


conioval expenses will bo given. 
hg ee ae saat DE gont, m Gannas, 


The Manager (ZY 18) 
Central Personne] Department 
Fisons Limited 
Harvest House 
Felixstowe, Suffolk 





GATWICK 


CHARTERED ACCOUNTANT, aged 25 -35, 
required by an expanding alr transport 
successful applicant, who 

erably have had two to thres pee 
be 


Piel fae for all accountin 
including the compliation of stat 
mation for cons! on by 

Management. This is an interesting oppor- 


prospects for a 
lative a capacity for staff organization. 
not lows than £1, Pa. — 
Picase writs, 


experience to Box BE pgo, qualiicatoni aoa 


UILDFORD. - Apatan a accountant roquired 


zor bead ofice 


retai) group 
ies, The Soas R be arre oe for A man, 
ations. 


od 20-25, at tintermodiate standard of examin 


Salary according to experience. — Reply sta aso, 


cations, experience, ctc., to Box GAS 


International Company 
requires 
AN ASSISTANT 
to the 
FINANCIAL ACCOUNTANT 


The English side of an internationa! Japanese 
int @ personal aseistant 


company wish to 
the Financial ccountant. Age 21-26. 
era intermediates A.C.A., A.C.C.A., 
A.C.I.S. standard. ol presentin 


capa|bis ting 
monthly trial balanco and detafied trading 
accounts under HUtle supervision. Will gain 
valuable experience to help pags Final exami- 
nations. The position offers ideal prospects 
az the company is expanding rapidiy. 


SALARY 2£1,000-£1,200 
ie ranon, in writing only, supplying 
Personnel Manager, Honda U.K. 
Power Road, Chiswick W4 
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CHEMSTRAND LIMITED 


A firat-class opportunity arises for a 


YOUNG ACCOUNTANT 


post, which is made necessary by the continued expansion of the company’s business, is to assist 
the budget and forccasis accountant and prospects in this young and virile eae ere good, 


The person appointed will assist In the building up of all bud forecasts and accounting 
paid tied for management and in providing information and canister to help management in the 


For a newly-qualificd accountant (chartered, certified or cost and wo Jor Ma ety an iden oppor- 
tunity to gain oxperience in working with a sophisticated system of budgeting forecasting. 


A free life assurance scheme, contributory pension scheme and good salary are offered. 


Applications quoting reference number 7706 should be addressed in confidence to: 
The Staff Personnel OMicer 


CHEMSTRAND LIMITED 


101 Vaughan Way, Leicester 


Wy MASSEY-FERGUSON 


This company which manufactures a full iine of agricultural machinery and light industrial equflpment 
including tractors, impioments and harvesting machinery, has a vacancy within the Comptrollers 
Gepariment at Coventry for a recently qualified 


ACCOUNTANT 


to prepare monthly and annual consolidated acooants of Massoy-Ferguson U.K. operations. 





This is an excellent opportunity to gain oxperience in modern management accounting techn ig ues 
in an organization concerned in world-wide operations. 


Applications in writing giving brief persona! details and quoting ref. QO43/P5, to the: 


PERSONNEL & INDUSTRIAL RELATIONS MANAGER 
BANNER LANE, COVENTRY 





SHIPTON AUTOMATION 
MANUFACTURING LTD 


Duc to our large expansion programme, the following vacancies have arisen: 


1. COST TRAINEE 


Young man. & 18-21 years, interested in making a carcerof works and pena qemenr Scrosntancs 
Preference will be given to licants who are already registered guntents Cost and 
Works Accountants, and have had some practical experience. Successful applicant will rocoiro gencrous 
initial enlary, and ampio opportunity for stody be granted. 


2 COST ACCOUNTANT 


Youn man 3 recon enuy uae, required to lead now department. Four-figure salary, depending on 


All repiles in confidence to: 


Personne Officer 
Shipton Automation (Manafacturing) Ltd 
Maylands Avenue 
Hemel Hempstead, Herts 
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FREE 


TO QUALIFIED ACCOUNTANTS 


Enrolment on THE GRADUATE APPOINT- 
MENTS REGISTER puts you automatically in the 
running for the industrial and professional vacancies 
at salaries from £ 1200-2750 that we are retained to 
fill. Twenty positions currently, many more to come. 





me CUT THIS COUPON TODAY = = 


Please enrol me on the Register and send me my free 
copy of your 158-page Directory of Opportunities 
For Qualified and Experienced Men. 





me eman meenam manne MoE PUI HMRI AA ANI NOs WA fe Wt lie Aire alate tetera Ua 


Qualification AB.CA] ACCA] A.F.C. WAL | 


PETER M BROWN, DIRECTOR 

THE GRADUATE APPOINTMENTS 
REGISTER 86-88 THE EDGWARE ROAD 
LONDON W2 AMB 3200 


Úe ma mx oa me SE ee ee ee sa 


“HATTERSLEY 


» BOTA MED ER? 


Manufacturers of Iron, Stee] and Bronze Industrial Valves 
require a 


CHARTERED ACCOUNTANT 


About 25 to 30. 


: Preferably two or three years’ industrial 
experience since qualifying. 
Financial Accounting and Costing aneusing 


the preparation of monthly and ann 
accounts, 


The head office of the company in Ormskirk, 
Lancashire. 


reat ayy startin peso Hin be offered 
g on age an 


The company o tes a life assurance np ore 
pension scheme. Three prd annual holiday. Assistance 
with removal expenses, if necessary. 


Suitable applicants are invited to apply with brief 
details to: 


The 
Hattersley (Ormskirk) Limited 
O Lancs 








Chief 


Accountant 


A major public Company with its main adminis- 
trative and manufacturing organization within 
twenty-five miles of London (north of the river) and 
with several subsidiary units in the United Kingdom 
and a number of overseas’ territories has a vacancy 
at senior management level, 


A man of exceptional ability is required to assist 


the Financial Controller in all aspects of the general 
operation of the Finance Division. After an initial 
period he will accept direct control of a number of 
operations within the Division and undertake the 
duties of Chief Accountant, 


Applicants in the age range 30-40 are expected to 
have a number of years’ experience in the use of 
modern accounting techniques. The Company 
pursues a policy of using the most advanced 
accounting methods as a dynamic aid to manage- 
ment. 


Men earning around £2,500 are likely to be 


_ suitable; the post will carry a commencing salary 


commensurate with the experience required in a 
senior position. 


A car will be provided and other personal benefits 
will be on a generous scale. 


Applications giving brief details, which will be 
treated in strictest confidence, should be sent to: 


Financial Controller 
Box TA/801, Hanway House 
Clark’s Place, London EC2 
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ccounts and 
be able to work without supervision. Experience of 
particu- 


aes | useful. Other duties would depend on the 
applicant’s own oxptrlence and ROLIT The Ppa 
man would have a secure, Interesting at ng 
position. — Please write giving full K Tial de 

eas expericnce, present salary, ctc.. to Ha 


NTERNATIONAL ADVERTISING AGENCY 

youn ccoumtant to take responsibility 

beaks. and to act as assistant to the 

Chief Accountant and Secretary. Good salary d 

prospects offered to a student at about intermediate 

stage. Holkiay Lite BO Chak honoured, — Garland- 
Compton Chariotte Street, W1. 





investment companies, truss and ener plan- 

The position is progressive. ond salary 
wil “be according to age and experience. 
pearl os interviews tn London. - Bor 





Lise ADY BOOK-KEEPER, capable of handling 
mplete sot of books. Knowledge of P.A.Y.H. 
yping essential. Able to act-on own initiative, ~ 


and t a 
I ARGE WEST END AD ERTISING AGENTS 
ufre recently-qualified accountant, 
35." Good. for their accounts department. fee about 
- Good pension scheme. etc. Com 
men salary £1,500 D.a. pius annual bonus. — 
Witte ghin full details to Box LW7414, 
POOL PUBLIC COMPANY cares 
accountant to work under secrotary a 
bead office. Two years’ commercial experience 


Essen TOG 

and ablilry to work as of a team. Interesting 
ami rewarding career for the 

mencing salary £1,250-£1,500. — Box LP7482, 





MANAGEMENT ACCOUNTANT 


Smallish public company, leaders in their trade, 
have Wh very satisfactorily exch year, 
Mana Director now unable to cope 





PRINCIPAL FINANCIAL ASSISTANT 
required by the 
Central Electricity Generating Board 


This vacancy is In the Board’s Chief Financial 
Officer’s department at new headquarters offices 


The successful applicant will be required to 
assin in the ation and sxamination of capital 
and reyenuc gots of the Board corcring a total 
annual ¢ ture amounting al present to £1,100 
million. will be expected to amis in the 
dereio 4 mamagcment accounting to 


vesti 
have a wide knowiedgo of fmancial maters. The 
successful applicant will also be interested in 
management problems gentraliy. 


Candidates, who ensue be in thoir iste wenne 
or carly thirties, must be members of a reco 
accountancy body a and also boid a UE, prefer petite 
in economics, Previous industrial experience would 
be an adrantage. 


Salary wain the range £1,955 to = p.a. 
{mazimum of scalo rises to £2,295 in 19 


Appiications, satin ing age, qualifications, 
experience, present tion and salary ao N. 
Personne! Officer (Headquarters), S 


on; udbury 
House, 15 Newgais Stres itii EC1, by March 


ist, 1965. Quote Ref. Aj3 
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SENIOR COST ACCOUNTANT 


The company is substantia! as a major and expanding manufacturer within its area of the 
chemicals industry. 


It wishes to appoint an experienced A.C.W.A, with a process industry backgroum! to succeed 
tho Senior Cost Accountant at its centralized accounts department in the London area, who has 


The appointment involves direct responsibility to the Chief Accountant for: 


* the direction and control of the cost department: 
+ NHalson with the works accountants of the company’s main factories: 


* the maintenance and development of systems covering product coat dotormination and 


contro! covering the whole throughput of a multiproduct concern; 7 
; \ 


* investigation of product profitability end capital expenditure proposals, 


The initial salary offered for this appointment will be in tho range £1,750 -£2,250, Conditions 
of service are oxcallent and include assistance towards removal oxpenses and house purchase 
whero necessary, fot married men. 


Candidates arc asked to write in strictest confidence giring full dotalis of their carcar background 
to Box SC7485. 





. The Geigy Company Ltd 


wishes to appoint an sdditions 


QUALIFIED AND 


EXPERIENCED 
ACCOUNTANT 


The company is progressive and is currently engaged on the introduction of a fully integrated synem 
of accounting in association, with the recent installation of an IBM 1401 computer. The pecson 
appointed will be required to bring his knowledge and oxperiencs to bear upon the problems erising 
out of this task, to conduct investigations with a minimum of supervision, to prepare reports and 
make recommendations. 


Adequats performance of this work will require s man with full professional qualifications together 
with considerable experience with an industrial or commercial organization. O. & M. experiences 
related to accountancy would be s valuable asset. 


An age range of 30 to 35 years is envisaged but younger men will bo considered provided they 
can produce cridence of the experiance required, 


Write. giving brief particulars of age. qualifications and experience. Application forms willl be 
sent to candidates selected for further consideration. All applications will be acknowledged. Please 
quote Ref. G.80/TA to the: 

a Personnel Officer 
eg The Geigy Company Limited 


Simonsway, Manchester 22 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 


if you have one of the above qualifications you are eligible to 
pit free of charge with the Accountancy Appointments 
Information Service. On registering you will also recelve a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 

The object of the Information Service is solely to Inform; you 
will recelve full details of all suitable vacancies notifled, to 
allow you to make direct application to the Employer. On no 
account will any by eal particulars be passed to a prospective 
Employer, or Ind any third party. The Service is therefore 
completely confidential. 

For the Salary Survey and detalls of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:— 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
. SERVICE, 161 VICTORIA STREET, LONDON, S.W.1, 


TELEPHONE: TATE 1022 














BROWN & POLSON LTD 


CHARTERED 
ACCOUNTANT 


We have a vacancy for a chartered accountant, aged 23 
to 26, to be davalaped for a career in our finance division. 
The successful candidate would first work for eighteen 
months to two years in the interna! audi section so as 
tad jek a ganeral training in the company’s operations 
and methods. He would then be promoted to one of the 
, finance, budg control or costing sections. This 
appointment would, therefore, be particularly sultable 
for a receantly-qualified man ng to enter Industry. 


ce 


He will be based et our new offices in Exher but will 
(eat uired to make short visits to our factories In 
| Lan Ire and Scotland, 

| + 


| 'Phaase write In confidence to the 
Personnel Adviser 


i 


Claygate House Pence) 
Esher, Surrey ‘ ' Peene 
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Six of the best 


COMMERCIAL UNION ASSURANCE 
GROUP is looking for six of the best young 
auditors in the country. They will join a team 
carrying out internal audit and other associated 
work of an interesting nature in this very large 
insurance Group. Posts will be based on 
London. 


GOOD STARTING SALARY * EXCELLENT PROSPECTS 
NON-CONTRIBUTORY STAFF PENSION SCHEME 
AND OTHER BENEFITS 


Assistance with house purchase and removal 
expenses if necessary. 


Qualified accountants, or exceptionally able 
men interested, within the age group 20-30, 
should apply in the first instance to: 


Mr N. G. E. Dunlop, C.A. 
COMMERCIAL UNION 
ASSURANCE GROUP 
24 Cormhill, London EC3 
Tel. MANsion House 9800 





Assistant _ 
Accountant (taxation) 


The Rank Organisation’s Twation Department has recently 
moved to Whyteleafe south of Croydon and we now wish to 

point a qualified accountant to asalat In a senior capacity on 
zi company taxation matters for a large number of our com- 
panies within the U.K. The work will primarily involve detailed 
tax computations, annual tax provisions and forecastings, work- 
ing with direct responsibility to the head of the Teation depart- 
ment. 


The main requirements aro: 


@ Age 24-45. 


@ Qualifications: chartered or Certified Accountant or 
associate of the Institute of Taxation. 


Salary £1,250-£1,600 p.a. according to age, qualifications and 
experience, plus pension and non-contributory life and accident 
cover end comprehensive fringe benefits. - 


Please sond brief details, In confidence, showing how you meet 
the specifled requirements quoting reference AAT, to; 


The Whyteleafe Personne! Manager 
THE RANK ORGANISATION LIMITED 


THE RANK ORGANISATION LIMITED 
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requires qualified accountant 
ago 22-27, for position of accountant at head 
office, Holborn. Initial salary range £1,400- 
£1,650 Pit: ~ PCS5109. 
UALIFIED ACCOUNTANT required as 
t to the Chief Accountant of an expanding 
group of companies tn the South-west London areca. 
policants sbould have some experience of margu- 
‘facturing ind . the tion offers wide cxpcri- 
ence In Gnancia!l controi and there will be oppor- 
tunity for the development of management accounting 
techniques. The company empoy modern mechan- 
teed methods of accounting. © age limit Is 35 and 
the commencing salery will be not less than £1,500 
per annum. The com y operates a five-day week 
and employment co one are oxetlient. — Apply, 
Box QA7565. 


QUALIFIED ACCOUNTANTS 
DO YOU NEED 
COMMERCIAL EXPERIENCE? 


An expanding West End company requires 
a young, ambitious ques accountant for a 
vacancy in its financial reporting department. 


The appointment is challenging and will 
provide the successful applicant with valuable 
commercial experioncs. rimuties for job 
and salary advancement are excellent. g 
salary up to £1,600 per annum. 


Applications in writing to Box QA7504. 





SENIOR STAFF SELECTION 
LTD 


(1) PRESTON, LANCS. Experienced qualified 
esonutant for group of rapidly expanding 


a 
privare compania, Full particulars at interview. 
2 MERSEYSIDE. A.C.W.A.. late 20s for 
prominent Foodstuffs Co, new development and 


THE PROVINCIAL 
BUILDING SOCIETY 


Assets £140,000,000 


ACCOUNTS 
CONTROLLER 


The scoicty is creating a new appointment of 
accounts controller who will be responsible 
to the Secretary for the organization and 
administration of machine accounting tm the 
contralized accounts department at head office. 
The department controls 250,000 accounts. 


Modern mechanized accounting methods 
are employed and it is snvisaged that a change 
may be made to computers in the future. 


The society provides first-class working 
conditions and an excelient pansion scheme is 
in operation. 


Applications are Invited from chartered 
accountants between the ages of 27-32, with 
eoxpertence of machine accounting (Computer 
experience would be an advantage) and should 
be sent to H. Chappel, General Manager, 
Provincial Houss, Market Street, Bradford .1, 
marked ‘Private and Confidential’. 
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THE HEPWORTH IRON CO LTD 


have vacanctes for 


HEAD OFFICE ACCOUNTANT 


Applicanta shouid be chartered eccountants aged 27-30 years. Duties will cover all aspects o 
financial accounting and successful applicant will iois a forward-thinking managemeni team. 


ASSISTANT TO GROUP ACCOUNTANT 


Applicants should be young chartered accountants aged 21-24 years (Finalin would be considered). 


Both positions offer good prospects to qualified accountants wishing to make their careers tn 
industry. 


Reply giring details of education, career to date, and present salary to: 


The Secretary 
THE HEPWORTH IRON CO LTD 


Hazlehead, Stocksbridge, Sheffield 








SECRETARY/ACCOUNTANT 


A small bot internationally known chemical engincering company on the outskirts of SW. London, 
wishes to appoint a chartered accountant of 28-35 as company socretary/accountant responsible to 
the Managing Director. 


The succeerful applicant ts likely to have 

stabil iee on hist oma iniladve 

+ practical experience of Industrial accounting and export procedures 
* fluency in a continental language 

* knowledge of uptodate management accounting techniques. 


Initial salary of at least £1,800, depending on background, with prospect of directorship in 
threo to five years. 


Details of how you meet the above requirements should be sent to 
MA 325, Cooper Brothers & Co, Abacus House, Gutter Lane, London EC2. 





YOUR STEPPING-STONE TO A SUCCESSFUL COMMERCIAL CAREER 


could well be as an 


ACCOUNTANT 


in the financo and services division of a major international pharmaceutical group, which has an 
unparalleled record of expansion both In England and tn Continental Huropo. 


We aro seeking a newly-qualified accountant who is anxious to obtain real commercial omperience 
in a tively and pleasant atmosphere. 


The young man will be given a thorough grounding in commercial practice and will assist in the 
normal accounting work of a progressive organization, and will additionally give assistance, where 
required, with special projects of a financial/commercia!l nature, 


Working conditions aro oxcallent and wo will pay a good salary and give regular increases based 
on merit. We have the usual big company fringe bonefits. 


If you fesl you are interested in this appointment, please address your letters to David Rowlands, 
Staff Controller, Tho Sterling-Winthrop Group Ltd, Winthrop House, Surbiton, Surrey, in completo 
confidence, of course. 
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NIGERIA 





ACCOUNTANT/ 
ADMINISTRATION 
MANAGER 


Important international group has a vacancy for an 
accountant/administration manager at its new oil 
crushing plant in Lagos. 


@ The selected candidate will be expected to install 
and administer all accounting, costing and 
administrative procedures at a plant employing 
a labour force of 400. 


@ An accountancy qualification (preferably 
A.C.W.A.) would be an asset but evidence of 
experience and solid achievement will be accept- 
able in lieu from older applicants (40-45). Overall 
age limit is 45. 


@ The commencing salary offered is £2,000 p.a. and 
could be more for outstanding candidates. There 
are substantial benefits, viz. free accommodation, 
company car, medical care, European pension 
scheme, British National Insurance contributions 
paid by the group. Contract with U.K. company 
subject to U.K. jurisdiction. 


@ Each tour of eighteen months will be followed by 
six weeks’ U.K. leave, First-class passages for self, 
wife, and children under 16. Removal expenses. 


@ The successful candidate must be ready to travel 
on April Ist, 1965, to South America where he 
will be given two months’ training with group 
companies engaged in similar activities. He will 
return to the U.K. prior to taking up his appoint- 
ment in Nigeria. 


Applications should be addressed to: 


URWICK, ORR & PARTNERS 
INTERNATIONAL LTD 

5 Buckingham Palace Gardens 
London SW1 


who have been asked to advise on this appointment. 
Letters should give full details of career to date; a recent 
photograph (returnable) and an unstamped addressed 
envelope should be enclosed. Please quote reference 
HPC/2029. 
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CHIEF ACCOUNTANT 


The Southern Gas Board invite applications for the 
position of Chief Accountant who will be directly 
responsible to the board. The whole of the accounting 
function of the board is centralized at Southampton 
using electronic data processing equipment. The total 
staff under control of the Chief Accountant is 700 
which includes metering staff. 


Applicants should be ene accountants and 
have had wide experience in the financial and 
accountancy functions of large public or industrial 
concerns. 


Salary will be by arrangement but will be not less 


than £4,250 per anum. The successful applicant may 
be required to pass a medical examination and will be 
required to join the board’s staff pension scheme. 


Applications giving full details should be forwarded 

ed ‘Confidential’ to the Secretary, Southern 
Gas Board, 164 Above Bar, Southampton, to reach 
him not-later than Monday, March ist, 1965. 


SOUTHERNGAS 





COMPANY SECRETARY/ 
GROUP ACCOUNTANT 


REQUIRED BY SUBSTANTIAL ENGINEERING 
GROUP SITUATED IN THE WEST RIDING OF 
YORKSHIRE 


Candidates for this important appointment should be 
accountants between 35 and 45 years of age. 


They should already have achieved an executive 
position in commerce and possess: 


(a) The Neds peed to advise on financial policy at 

d level and to be responsible for the con- 

solidation of the monthly accounts of the 
constituent companies. 


(6) Practical understanding of both constructive 
financial 


control and 
resources. 


(c) A sound knowledge of modern costing methods. 
(d Computer experience. 


SALARY £2,500-£3,000 per annum depending 
on age and experience, with pension and insurance 
provisions, 


loyment of financial 


Applicants should send a brief summary of 
rar aaa E to The Chairman: Box 
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ASSISTANT ACCOUNTANT 


An accountant is needed to assist the Chief 
Accountant of Hart Levy & John Barran 
Limited in Leeds. He will be responsible for 


the preparation of a monthly trial balance; — 


the drafting of monthly accounts; the super- 
vision of relevant accounting operations; and 
the initiation of special investigations. 


The person concerned should be under 30 
and preferably qualified as a Chartered Ac- 
countant, or possibly a Chartered Secretary or 
Cost Accountant. He should have good educa- 
tional qualifications, reasonable experience, 
and a practical attitude to the use of accounts 
for increasing the profitability of an industrial 
concern. 


A starting salary of £1,200-£1,800 is 
offered, according to age and experience. 


Please write to: 


J. M. Shenton 
23 Upper Brook Street 
London W1 


A TURNER & NEWALL COMPANY 


Accountant 


Applications are invited from chartered account- 
ants (carly 30s) for the position of Deputy to the 
Financial Accountant. The company employs 
2,500 people and manufactures chemicals and 
thermal insulation products. Candidates must have 
commercial and supervisory experience and 
familiarity with modern techniques of management 
accounting would be an added advantage. 


Contributory pension scheme with life assurance 
cover. 


Assistance will be given with removal expenses if 
necessary. 


Brief details to The Personnel Manager: 


NEWALLS 


insulation & Chemical Co. Ltd. 
WASHINGTON,CO DURHAM. MINE 
A TURNER 4 NEWALL COMPANY wee 


ACCOUNTANTS 


We are interested only in men who a few 
years ago have obtained one of the profes- 
sional qualifications, have now acquired 
some experience and as a result can con- 
vince us of their ability to make an effective 
contribution to a management group 
which is tackling tically and with 
the use of modern techniques the seeps 
acy ies lle deste a og 

the cables and telecommunications i: 
dustries. One post offers the opportunity 
of considerable responsibility in the near 
future as accountant of a large product 
group. 


The salaries can be made attractive. There 


are good prospects and the conditions of 


service include an excellent pension 
scheme. 


Applications, which will be dealt with in 
strict confidence, should be addressed to: 


Manager Group Personne! Services 
Associated Electrical Industries Limited 
Woolwich LONDON SE18 


PAINTON 


Manufacturers of Electronic Components 


QUALIFIED MANAGEMENT ACCOUNTANT 
reana to operate a system of budgetary control and 
costs. i 


Candidates should be over 30 and have several years’. 
in management accounting and 


experience 
control techniques. 


oe of punched-card aaun desirable but not 


and 


A DATA PROCESSING MANAGER for their 


I.C.T. instalation. 


Equipment includes three 900 Series tabulators and 
one electronic multiplier, type 542. 

Candidates should have practical experience in the 
use of this equipment. 

Only those of high calibre should apply. 

The introduction of a computer is contemplated. 


Good salaries will be paid, based on qualifications and 


experience. Pension and life assurance schemes, _ 
Write giving full details of experience and previous 
positions held to: 


Financial Director 
Painton & Co Lid 
Kingsthorpe, Northampton 
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GROUP 


ACCOUNTANT 


` 


A qualified accountant fs required as personal assistant to the divisional accountant of an advanced 
industrial group. Tho successful applicant will be aged between 23 and 30 and will have the oppor 
tunity of participating in the derslopment of modern accounting and data processing technicoes. 


This is a first-class opportunity for a young accountant wishing to make a career in management 





accounting. ~ Applications with full detalis should be addressed to: 
The Secretary 
United Gas Industries Limited 
51 Lincoln’s Inn Fields, London WC2 
SECRETARY/ACCOUNTANT WHY TRAVEL TO LONDON 


A fast-cxpanding public company, providin 
a service to Industry, requires a quai 
sccretaryfaccountant for a subsidiary located 
in South London. 


Candidates must be capable of advising and 
fakinp part in management and be experienced 
in 1 aspects of company administration 

cwarly P.A.Y.B. and wages. Accountancy 

the major function and a Knowledge of 

monthly accounting and budgeting procedures 
ia essential. 


— 

This position is both challenging and 
domanding but offers excellent prospects to the 
right man. Age under 35. Good sal . Life 

afsurance and prmion schomos. = W full 
Getalls to Box 547359. 





EMI-SENIOR AUDIT CLERK (minimum, pro- 
fessional exper!ence five to six years) as head of 
nomInal/bought payments elo of industrial 
porak company, North London. Thorough know- 
phases of double-entry book-keeping and 
a ET needs of final accounts respecting analyses cto. 
Excellent opportunity fur responsible person. Sal 
negotiable (minimum £1,200) dependent age/c 
ence. - Write Box SS4948. 
MALL but rapidly growing two-year-old group of 
companies is looking for a Cull-time accountant to 
in Its management team two cops with rouune, 
ovolve better management and cost accounting 
and grow with the job. - Write giving brief 
details to Managing Director, Sopta Technica Ltd, 
138 New Bond Street, London W 





WEST MIDLANDS 


Immediate vacancy exists for able qualified 
accountant in 25-35 years ago group, to act 
as assistant to company secretary and to 
organize and supervise foternal audit pro- 
cedures. Salary to accord with age and 
experience. — Full particulars pleass to 


The Secretary 
JENSEN MOTORS LIMITHD 
. West Bromwich 





Subsidiary companica of a public group 

ure a ifod accountant at thelr head 
ofice near ~ Write giring detalls of 
qualifications and oxpericnee to Box WT7419. 





RUST CLERK able to work on own Initiative 
for Holborn solictors’ wun department, Salary 
£1,200 upwards according age and experiences, 
Luncheon vouchers, Peotton scheme, ~ Full details 
to Box 788 Reynell’s, 88-90 Chancery Lancs, WCR. 


BST MIDLAND COUNTRY TOWN. Sol- 
ctor require book-keeper gane -Oa 
Knowledge of Income tax a CCOUnts 
advantage but oot essential ~ Apply Box WM4960. 


opens pone ear Ta TOL qualified or finals 


nent ape nthe Chy of London. ~ Box 340, Ho 
Crawtords, Dashwood House, 69 Old Broad Street, 
London EC2. 


OUNG CHARTERED ACCOUNTANT ro- 

quired for interesting position offering cton- 
siderable scape with Ford main dealers in central 
London. The successful applicant will be responsible 
for the preparation of monthly financlal statements 
for management and will control an actives 
accounting de ment, Attractive salary ON at to 

right mao. = E R. J. Hoare, MUS, 


YV CONG QUALIFIED ACCOUNTANT gied 
as kssinant to Chief Accountant at head office 
(London) of retail orrantzation, Commenctns salary 
£1,500 p.a. Five-day weok and achome, ~ 
Apply Box YOSIGS, 


Vie we Sine ein ACCOUNTANT recrutred 

for South Bucks company, rood 

prospects for dO with Initiacive arm! drive, ~ Write 

with full detalls of as career to Halnes Watta & 
. 2 Ths COrove, 3 


youne QUALIFIED ACCOUNTANTS re- 
quired by old-esrablished group with world-wide 
connections. for oMecs In the West End and factory 
in NW. London. Execollent chances of carly pro- 
morion for the right man. Contributory penalon 
fund. Salary by arrangement. ~ Box YOSI9L. 





OVERSEAS 


CCOUNTANT SECRETARY required in 
Natrobt. Kenya, lor manufacturing subsidiary ol 
farge imternattona! group of paint companies. 
Applicants igh heid a recognized accounting 
ailficarton with subsequent industrial aexnerfonce. 
erred ame 30-35, Sesune gulary €2, LA. 
Home teavo, free air passares (or wife and children, 
fres medics! artention, contributory pension scheme, 
housing ee Interviews in London. — Write m 
confidence ull detafls of experience, etc., to 
Box AS7527. 
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ACCOUNTANTS FOR 
AUSTRALIA 


Marwick. Michell & Co. require for 

a tn thetr Melbourne office qualified 

Sea, who arc desirous of settling in 
Australia, 


Applicants should be need 30 or under, and 
have had extensive guai g£ ¢xpertonce. 
Salary wiil be tlated according to 
- quallfeations and c ence, non-contributory 
superannuation scheme 
Applications to Staff Partner. 11 Iron 
monger Lane, London EC2. 





ITALY 


An Intemational firm of chartered accountants 
ig secking a young qualified man to work In the 
office of ite associated firm In Milan. 

He should be aged 24-32 and be interested 
in general professional work with an imer- 
national flavour. Recent «experience of æa 
work In American companies would be an 
advantage. He would be expected to stay In 
Milan for at leag three years and should bs 
capable of working without supervision. 


Knowledge of Italian is cesentia}. 


Good terms will be offered. Intervicws in 
London. 


Piease wrie in confidence to Bor IA7438. 





UALIFIED ACCOUNTANT required by woll- 
Crtablished steel construction company in Kano 





(Nigeria). Commencing talary £2 400 p.s. ritin 
by £300 p.a. Bonus scheme. Free furnished flat 
car provided. Three months’ leave every twenty-one 
months with free tour ticket for su i candidates 
and familly. Intervicws hoid in London. — Reply to 
Box QAS 76. 

A City firm of chartered accountants has a 


vacancy In Switrertand for a young chartered 
accountant 


Candidates should preferably be aged under 
30 and should have recent experlence of pro- 
fessional work. They shouid be willing to 
gpend about three years in Switzerland and 
should hare a working knowledge of German. 


Terms will be discussed at an Interview in 
London, 


Ploase write In confidence to Box SA7439. 





THE PYRETHRUM MARKETING BOARD 
OF KENYA 


CHIEF ACCOUNTANT 


Ifceations are [nyited from accountants 

C.A. or A.C.W.A. qualifications aged 
30-45, who have had scrcra! years of com 
mercial experience and aro familiar with 
standard costing, budgetary control and 
mechanized accounting. 


Duttes will Inctude responsibility for the 
on and control of the accounts depart- 

ment staff and the preparation of quarterly 
accounts and statistics. Tho 
successful candidate would be required to 
commence his duties as roon as possible with 
ace to taking over the appointment in mid- 


The appointment will be inittally for a 
period of two and a half to three yoars with 
a generous salary. subsidized housing, contri- 
butory provident fund and medica! schemes; 
with passages and overseas leave terms for 
expatriates. 


The board is a statutory body responsible 
for the purchase and processing of dried 
yrethrum flowers and the world-wide market- 
for of pyrethrum insecticidal materials. The 
centre of the Industry is at Nakuru (6,000 feet) 
which enjJoya an excellent Meditcrrancan-type 
climates, 


Applications with fall details of qualifica- 
and expertence should be addressed under 
cover 40: 


The Hxecutivre O 
THE PYRET THRUM MARKETING BOARD 
P. . x 
NAKURU, KENYA 





ne 
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CHARTERED ACCOUNTANT 


Chartered accountants with an international practice are secking a future parner to represent 


their tntecests in Brussels. 


They are therefore in a position to offer an carly appointment to a chartered accountant, aged 
around 30, who wishes to make his career In profeasslonal work on the Continent. 


~ 


Candidates should have had experience of audit and investigation work on large companies and 
should have the porsona! qualities requisite for parmership In a icading professional firm. 


Please write in confklenes to Box CA75046, 





EUROPE 


Peat, Marwick. Mitchell & Co have vacancies in most Western European countries for newly-qualified 


and experienced chartered accountants. 


Knowlodge of at least one European language is desirable but not essential. 


These positions offer a good opportunity for widening 
prospects for those wishing to make thoir careers on the 


rofessional experience and carry excellent 
ntinent. 


Salaries according to ago and experience. Initial interviews in London or other U.K. centres. 


Application to Staff Partner, 11 Ironmonger Lane, London EC2. 





TREASURER/SECRETARY 
NIGERIA 


Applications are invited for the above post from accountants with C.A., A.C.A. or A.C.W.A. 
qualification for a small company in Port Harcourt, Eastern Region. 


The company, which ts a subsidiary of a large Loternational group. is onga 
of aluminium buillding sheet, accessories and in related sheet-metal activttics, 


in the manufacture 
ounger men with not 


less than three years of industrial accounting experiance can be considerod., 


The present incumbent is moving to another post in July this year, end before taking over from 
him the successful applicant will be asked to carry out certain reorganizations in the costing and 


stores control Arcas, 
deputy. 


treasurer/secrelary reports to the Managing Director and normally 


his 


An attractive salary will be paid initially according to experience with frosression by merit. Other 
e 


terms of employment 
with passages paid. 


clade subsidized housing, freo medicare and forty- 


days’ annugl bome icars 


Please write in confidence, giring full details of background and experience to the 


Staff Personnel Officer (DLR) 
ALCAN INDUSTRIES LTD 
Bush House, Aldwych, London WC2 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 
fulltime or part-time salaried employment 
which ls to be his sole occupation. Offers of 
assistance to practitioners or requests for 
agency or subcontract work are not permissible. 





As, Company Secretarics, Cost 

ccountants, Ofico Managers all senior 

accountancy staff are supplied by Ernest wee A 

ment á enc, 116 High Holborn, WC1 (CHA. 8605). 
UDIT LERK. Six years’ experience, 
positon. — Box AC5192. 


In April. - Write Box AF50 
EYLON ACCOUNTANCY STUDENT, posses. 
sing Intermediate of A.JI.A., seoks positon as 

audit clerk, with a firm of accountants - Picage 
Cre to H. M. H. Petis, 168 Holland Park Arent, 


11. . 
HARTERED SECRETARY, West Indian. Four 
years’ Chry somni final. monthly accounts, 
P.A.Y.E., experiencing difficulties nding roasonabic 
better job, would welcome offer from Hbearal minded 
employers. - Box CS5i138, 
CONOMIST'ACCOUNTANT. An efficient or+ 
ganizer, work-loving B.Se,(Econ.) (Lond.) with 


professional and commercial experience socks 

postigo, Paala wok fe Mir in on”. ; it sain 
* . a . = r . . oo 

Road, NW 6. 


February 20th, 1965 


LELOYERS phone CROydon 1642 for staff 
(both sexes), Audit Clerks, Accountants, Cashiers, 
Book-keepers, Shorthandypistsa, Receptionists, Tolo- 
poonists, Clorks {all kinds). — B 3 Licensed 


cy, Crean: 
C.A. (54) desiros position in industry or the 
Ppraeelon - proferably within twenty miles of 
Guildford. W oxporienco audits, taxation, 
coasting, director level reports, budgets and statistica. 
Sal around £1,500. ~ x FCSO92. 
LANCS., F.C.A. ($0), medium practice 
experience, incomplete » back duty, ete. 
Free Easter. — Box SL45043. 





STELLA pie in the STRAND 


or 
accountancy staff and all grades of audit 
clerks; every candidate is personally inter- 
Viewed here before belng reoommended 
prospective employer, 


STELLA FISHER BUREAU 


436 Strand, WCz. 
TEMopie Bar 6644. 


to s 


AXATION. —-— Chartored eccountant 

years’ experience with International 
accountants requires managerial position in pro- 
fession In London arta. Salary in region of £2,009 
. - Box TCS5139, 
AXATION. - Experlonced woman taxation and 
audit clerk, pensioner, requires post with 
chartered accountants, preferably on peraoni 
taxation and in West London. Approximately £800, 
— Box TES166. 

EMPORARY book-keepera, accountants and 

ledger clerks available. ~ Riog Jay Cory Lad, 
ABBey 2354/5817 for further detaj 

Y PING, duplicating, balance rhect perma and 

saf supplied by Jay Cory Lid, W 

Victoria Street, SWi, ABB. 2354/5817. 


with four 
firm 





ARTICLED CLERKS 


COMMERCE GRADUATE, 22 yarn old, 

preliminary exempted, experienced in accounts, 
geeks articies in any chartered accountants firm. ~ 
Please reply A. Q. Khan, 90 Huddiesion Road, 
Loudon N7. 

GRADUATE from Pakistan, aged 24, 


M. Rahman, 

Princess Square, Landon W2. 
AN ARTICLED CLERK required for West Bod 

chartered accountants, Firo tal articles, excol 
lent working conditions and g experience. ~ Full 
details to Box AA5140, 

N ASIAN STUDENT from East Africa socks 

articles. Preliminary exempted and with three 
‘©’ level distinctions and three ‘O’ level credits and 





cw: Mr C. J. Patol, 52 Upper Park Road, 
Nit, or ns ENT. q. 
NIGERIAN, agod mearly 25. with six ‘O* 


levelt and two ‘A’ lovels, secks position as an 
articled cierk with any frm of chartered accountants 
ip Bnginand and Wales, Exemption certificate from 
peeliminay examination already issued. Salary 

material. Willing to pay premium if necessary, ~ 
Box AN4839. 

N INDIAN B.A.(Bcon.), LL.B. Having wide 

experience in 


exemption eligible. — Please write: Nanda, 
Laleham Road, Stain Midd 
N INDIA B.COM. of Caicutta Unireesity, 
Exempted preliminary j§cxamination. Sooks 
articieship. - to Box AISQIZ. 


Please write 
N INDIAN STUDENT (5), A.C.C.A. prelimin- 
ary exempted. With two ‘A‘ level passes and 
some professional experience, secks articles. — Plcouse 
BALLS x PH4994. 
AKISTANTI (22), first-class M.A., BSe.,, 
diligent and hardworking, socks articles for four 
rs. Preliminary exempted. -— Please write to 
. Amin., 86a Hill Rise, Richmond, Surrey. 
A PAKISTANI COMMERCE GRADUATE (25) 
trained under an Papan qualified chartered 
accountant practising in 
articles. Preliminary exempted. — Pleass write to 
B. Amed, 39 Inverness Terrace, London W2. 
RTICLED CLERK required by a firm of 
chartered accountants in the City of London. 
Varied practice. — Apply in own handwriting to 
Freeman Bros Co 374 Olid Street, ECI. 
RTI with City 


availiable chartcrod 
full history, 


AppHeations givin 
nathonality and salar ulred to Box AA5027. 
YOUNG COMM CE GRADUATE stoks 
transfer of articles with principal's consent. One 
oar served — Picags write S. A. Gu 72 
bolara Road. SW1, 
28-YEAR-OLD WIGERIAN seeks articles, 
er migary exenmted and with two ‘A* level and 
four ‘O° level, Including English Language and 
Mathematics. — Please write for carly interview to 
Box AT4973. 

HARTERED ACCOUNTANTS in the Cit 
small staff} invke applications for an artic) 
cleri. G.C.E. or ecquivaiont at standard of exemption 
from the Inostitute’s preliminary examination 
destrable. No premium required and salary paid 

during articles. — Apply Box CAS50728. 
Pees B.Com, (26), with seron years’ 

experience in an international audit, farm and 
industry and elght months’ London e ence, 
cocks articieship. — Please write B. K. y., 37 
Beaufoy Road, London SW11. 


accountant. 


ee aS 


February 20th, 1965 


London will have vacancies during 
ed clerks. Applications are invited 
froni yo men have obtained a nigh 
education 4 an English school. 


fos wl Ee salary and ence Coan 
d. Apply with full details to Box 


MOSTANI (29), whh four and a half years’ 
experience with chartered accountant, seeking 
articles for one year amproximately. Able to arc 
trial balance, final accounts, ce papas th tax 
compose (without supervision). — Please write 


pase (26) science aduate (mathomatics) 
with four years’ orperience in commercial 
organization Uncluding one yoar as articled clerk), 
now working as accounts clerk in London. Preliminary 
exempted, secks articles with a firm of chartered 
accountants in Lorkion, - Please write K. Alam, 
46 Homingford Road, London NI. 

TUDENT sooks articles with a modium or smalt 

medium sized firm of chartered accountants in 


RANSFER OF CHARTERED ARTICLES 
sought In London area by a Nigerian aged 29 
with thiny-nine months’ experience under articies. 
Passed intermediate November 1963. Principal's 
conreu obtained. Avaliable immediately. -— Box 


Min Bw. Londo firm of chartered accountants 
1965 





PARTNERSHIPS 
AND PRACTICES 


BLOCK OF AUDITS OR PRACTICE requlred 
y Manchester chartered accountants, thirty 
miles radius, any size, cash or annuity method. - 
Box AB4949. 
CAREFUL AND COURTEOUS SERVICE. - 
Loans available fer chats of actices, — 
Taxation Services Lid. 4-7? Muswell HiIl, N10. 
CCOUNTANCY PARTNERSHIP AND S3UC- 
OSION CONSULTANTS. The recognized 
for sale and garnet ‘of ractices and 
puirneriiiips for ae ort giuations. —- 
GORDON FOR “Waral 
Chambers, n Bridge, Mi IHOP 12109.) 
CCOUNTANTS with many years’ experience of 
complete record work. who uire tull-time 
employment on a sub-contracting , aro invited 
to write with details of oxperience and time availabie 
to Edwin K. Frederick & Co. 253b Cranbrook Road. 
an Bill, Ilford, Bsex. Preference wil) be given 
licants ifviag within casy reach of this oco. 
A RTBRED ACCOUNTANT (30) with 
gross recurring fees of £2,000, secks working 
arrangement possibly leading to partnership in ths 
London area. ~ Please write to Box AC5127. 








RE YOU A YOUNG CHARTERED AC- 
COUNTANT with sufficient onthusiasm and 
-~ faith-in your own abilities to beHeve you can 
soon take charac of and develop an existing 
practice? If so. early oraaspects of partnership 
gare open to you in pleasant surroundings near 
ths South Coast. Backed by the resources of 
a sizeabie firm you will nevertheless bave both 
the oppertunity and incentive to run your 
own w. ~ Apply Bor AY 7440, 





IRMINGHAM CHARTERED ACCOUNT- 

ANT, grom feos approaching £10,000, would 
consider amalgamation with similar or larger 
practice with view 10 augmenting service to clients 
and Improving security of own present position and 

sperta oa roatirement In some ten years’ time. - 

x 

IRMINGHAM CHARTERED ACCOUNT- 

ANTS require romge partner at branch office 
_ North of Birmingham spending pi preci ce: Caplal 
i advantage Di but not essertia C4933. 

POOL CERTIFIED ACCOUNTANT, 

small saif, wishes ‘moraer’ for mutual con- 

yenlence and economies. - Box BC4950. 





HARTERED ACCOUNTANT (28) seoks 
Canion where hard work and initiathve will lead 
to eariy partnership. Capital arailabie. — Box 





HARTERED ACCOUNTANT required for 
artnership after a year’s inal in couniry 
peaciice with mixed commercial. industria! and 
rming clientele, Share of goodwill £5.000 to 
duce an Initial £2.000 a Fri for first year 
Lae lus bonus. ~ Box CA 493 
TERED ACCOUNTANT required for 
TERA Walesa partnership. Share of goodwill. 
Caplial by arrangement - Box CAS193. 
Cur ARTERED ACCOUNTANT {res periner 
able to purchate share of equity in expanding 
practice in Lancashire coadval town with a view 
to ullimate but not immediate succession. Capital 
ap roximately £3,000 required. - Box CA5157. 
HARTERED ‘ACCOUNTANT with long experi- 
co tn practice wishe: to acquire small practice 
in City or Kem suburbs. ~ Box CA4860. 
HARTERED ACCOUNTANTS In North 
London require partner preferably whh a few 
years’ qualifi a FT able to purchase & shere 
of oquity. - At 


Crs: De eReD ACCOUNTANTS, near Birming- 
beat require a block of audits or small practice. — 


* 


THE 
ACCOUNTANT 


HARTBRED ACCOUNTANTS quait- 
Lodo eA to manage i taxation Corer tunes a 
oe office ty o 
eta oxists ore Sear acclicant. Salary 
round £1,500 p.a, according to experience, Threo 
weeks’ holiday, luncheon vouchers, eto, = Full 
informativn to x CAS5032. 
HARTERED A 


Merasyside, 
beneits of a larger practico by amalgamation or 
pur ciata: ~ Please send brief particulars, x 

ITY FIRM of chartered accountants with gross 

recurring fees of £20,000 per annum and some 
newly~scquired available accommodation ine 
amalgamation with sole practitioner in the ity 
with ovvious reduction in overall costs. — Apply to 
Box CF5169. 

XPANDING Sevenoaks accountants 

require keen young Junior er able to purchase 
share of equity. Box ES 8. 

* ACCA. now E more time to commercial 
einterests wishes contact certified accountant 
would take over professions! connection in SW. 

London srog. - Box FAS128. 

ENT COAST ACCOUNTANTS bars sxcolient 

opportunity for an able. experienced chartered 


accountant, not over 345 years of age. to join busy 

smailimedium practice as partner, afler nary 
log nee lve months. Some capi required, = 
x 


ANCHESTER CHARTERED ACCOUNT. 
ANTS with medium-sized practice hare 
vacancy for experienced C.A. not over 35, as 
assistant to the partners, with a view to part 
after suftable probationary period. Starting salary 
ae a0 u TMA according to experience. ~ Write 


N Eek a TR CHARTERED AC 
ANT desiring senior position in City 
ofico o accountants commencing st not 


less ‘earl ra Osos per annum with definite prospects 
of early funlor partnership. — Please write for 
interview Box 99, N 
pomnerion Houte, East Harding Street, London 
OTTINGBHAM CHARTERED ACCOUNTANT 
contemplating retirement wishes to sell old- 
oo, gross fees approx. £3,256 p.a. — 
Box NC4938, 


UALIFIED ASSISTANT required for efficient 
country practico in Sussex. Successful applicant 
as share will be 


in writing to Box QAS5141. 
MALL PRACTICE IN RURAL AREA aired 
by F.C.A. Area South of industrial Midlands 
preferred. Experience as partner In similar. Immediate 


purchases or succession in a fow years. Capital 
available. ~ Box SP5194. 
URREY PRACTICE, G.R.F. £2,000 for sale. 
O00 cash 


required. Furniture and equipment 
included. OMeo vavallable In town centre, — Box 
ARWICKSHIRE, NORTHAMPTONSHIRE 
ARBA, established firm of chartered account- 
ants wish to purchase a practice, G.R.F. up ta 
£3,500, wee cash or annuity if preferred. ~ Box 
ELL-BSTABLISHED firm of accountants near 
Birmingham zeck to acquiro additional 
practics or blocks of audits anywhere within twenty 
miles of Birmingham. Amalgamation with firm hay- 
ing mylar tdeas would be considered. - Box 


43. 
SUNG AND PROGRESSIVE FIRM of Bury 
accountants with room for expansion, teek to 
acquire additional ctices or bioecks of audits. 
Amalgamation with with similar ideas would be 
considered ~ Box YA4953, 


5,000 iattstste hoiding ts £2 S00 G.RE 


Commencing sal £1,000 plus. Modern suite 
(NW 1). Further G.R.F. ‘avallable on retirement of 
principal, supa accountant also considered, 


» 





BUSINESS 
OPPORTUNITIES 


Ae CHASING THAT MORTGAGE, ~ 
urmirect per cent loans to qualified account- 
aris. ann £7,000. Porsonal i pee pte of pee director. 
~ Taxa xation Services Lid. gage. Dept 
in, London N10 adobe. 595). 








ABANDON DELAYS! 


READY-MADE COMPANIES FOR SALE 

with memo. and arts. seal and statutory books, 

Guaranteed no train: Transferred in ten 
nutes. 


£20 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley House, a oriak Street 
‘Strand W 


TEMplo Bar 6927 (4 eee: Ref. O.P. 
and at Melville House, 2 Melvillo Street, 
Edinburgh 
CALodonian 4537/8 


Established 1921 
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BARGAIN. -— New company rogittrations, £245 

complete — all trades, also rapid company 
formation service. Get ‘Advantages of Tradi 
katet Company’, 3 pay . Business 
Econom Limited. (ep 17 156 Strand, 
London We TEM. 8377/2294: 2 Walker Strecet, 
Edinbur CAL, 1167. 

cco TANCY PRACTICE established thirty 

years In Middlesex with gross recurring focs la 
excess of £7,000. requires working capial. Sole 
practitioner unable to avail himself of normal 
ess Pegs to other business commitments. - Box 

COMPANY FORMED for 16 


ng 23 2 


re Inclustve. 


Seal, boo memo. and arts. booklets for 
cents. - Reichmann & Win mer Great 
Cambridge Road, London N17 3 it 2738), 


AMPLE FUNDS AVAILABLE 
For your bridging and other short-term 
financial requirements 


JULIAN 8. HODGE & CO LTD 


MMerchent Bankers 
23 Windsor Place 
Cardiff 


SUBSTANTIAL LOAN is available to account- 
ants wishing to parena a partnership share now 
or in the future. per cent house mortgages for 
ualified accountants. - Petorefield and - 
Bournemouth 43847, 
AD DEBTS “BOUGHT OR COLLECTED, - 
We can help u whether you have one debt or 
five thousand. ation-wide servico. Mo charge if 
unsuccessful. — Professional & Trade Services Ltd, 
Protection House, London SW12 (KELyvin 6627). 
RICK-MAKING. Tax loss. Chartered 
ante are retained to acquire a brick-making 
company which must stili be trading and have tax 
tozscs in the region of or exceeding £250,000, 
preferably sit in tho Midlands. ~ Box BM4938. 
OMPANY FORMATIONS from £12 plus 
stamps. Ready-made property companies, 17 
neas inclusive. Rapid service. ~ Regiaw Regivtrars 
ge acai Bush Green, W12 (SHE.4983 - 


COMPANY FOR SALE: Objects ‘to carry on 

business of agents and merchants, importers and 

exporters etc’. Agrood tax losses of £3,490 and tax 

loses to be a of £1,586. - Apply Box Box CFS055. 
MPA for sale. Tax loases. 


trading with ETIE nae T “ tad 
Goldstein. Donn 220/22 Bishopsgate, PRY 
ONFECTIONERY: Company with tax losses 


in the manufacture “or wholosaling of sveets, 
confectionery, required. Public or private company 
pineal pro trading continues. ~ Box 


INANCE COMPANY required. Linh or no 
trading not a ead at ee - Box FCS5099,. 
INANCER FOR EXPANSION: Confidential 
Inroica discounting: sales factoring: blll dis- 

counting; acceptance is: mortgage and lease 

back arran ents. — Dansk Investments 

2 Laurence Poutmey Hill, London BC4,.~ MINcing 





HART FOR COMPANIES 


FIGHT-DAY REGISTRATION SERVICE 
£10 138 pius mamy feo 


READY-MADE £20 3s 
For accountants and solicitors only. 
Beets & CO MUIR HOUS LEED 
REET 


A2, 1-3 LEONARD 
NDON ECR (CLE, 4108/9) 





ELP YOUR CLIENTS to expend by releasing 
capital ticd up in book debts. Qur sales finance 
service fs Kaple and economic. ~ PCM, 115 
Gloucester Place. WI 
IMITED COMPANY FOR SALE. No 
Habilitios, trading ha ceased, £100 suthorized 
and issued capital £16. x LOSL44, 
ANUFA URING COMPANY — (thirry-five 
miles from London) for sale due to il health of 
controlling. bat not working. managing director, 
Established fifteen years, specialis e cal com- 
ponent and contacts producers. Current tumorer 
oaching £200,000 p.a. Net profits around 
0600. Factory on substantial lease. No taxation 
blem; şuriax cisarance up to 1 1964. — 
jeaso write to bee nor Miller & Co. 7 


second mortgages. All c 
Agents and brokers inquiries invited, ~ Particulars: 
A. ee Sultbans Lid, 67 Cambridge Road, London 


NES LIMITED COMPANIES Unvestment or 
trading). £18 9s Incl. Companies registered in 
seren, days, £13 9s incl. Booklet “Trading Adran- 
tages’ F EE to accountants, ~ Gracme Lid, 61 
Falrview Avenue, Gillingham (Rainham (Kent) 


2558). 

O PROCURATION FEE. ~ Ei comprehensive 

frt and second mortgage. fni and building 
finance available to clients fatroduced by brokers 
agents and professional firms only. Investment 
ropositions entertained. Competitive rates. Decisions 
4 rttam. — Wentworth Park Faciiities, D BK, 
Een Hotloway Road, London N7 (Tel. NORth 
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Suitablo 


Trustee or Similar Funds 
FOUR FREEHOLD SHOPS 


(London Essex Borders) 


producing £4,780 per annum, 


GILT EDGE MULTIPLE TENANCIES 


PRICE £67,500 


Talbot City Properties Ltd 
18 Upper Brook Street, W1 


AX LOSS. —- Builders £50,000 a ox, — current 

trading loss. — Write offers, Box 120. 

AX OSS COMPANY required by London 

bullders and contractors together with denpnecre 
loan accounts. A ximate losses £10,0 to 


£15,000. — Box TL5159 

100 PER CENT MORTGAGES at 64 per cent 
to £7,000 avatlable for professional men. 

Full guidance and individual attention. 


- Empire 
Finance Corporation, 285 Gresham House, 24 Bid 
Broad Street, London EC2 (Phone LONdon Wall 


9971). 

LIMITED companies formed to your require- 
ements In soven days. Free | Ser bs 
madt companics also available. - Mayf 
Registrars Lid, 46 Mayfair Gardens, N17. 
CTOTtenham 4219). 
£1 8 | TAX LOSSES, licensed grocer for 

4, sale — stil! trading. Craig Melntyro 
& Peacock, 33 Lewis Street, Stranraer. 





VALUATIONS 


BOUT ANNUAL STOCKTARING, valuations 
of trade stocks and business sales consult John 
G. Tarryer & Co (J. G. Tarryer, F.V.I.), spoctalist 
vyaluera to the news, confectlonery, pacco. povery 
and hardware trades, 50 Eden Street, ngmon 
Thames, Surrey (Kingston 9809), 
S PECIALIS in the sale and valuation of 
nenecs shop property Investments 
Mrouenonr the U.K. — Cowdroy. Phipps & Hous 


tiy years. — 
Neasden Lane, London NW10 (DOLIfs Hill 6671 
(10 tines)), 
fied staff 
of 





TOCKTAKING SERVICES. - Qua! 
available for annual, periodical transfer 
business, bato, stock valuations. Moderate fees. - 
Consult Brinson Hoare Lid, 40 Birchington Road, 

London N8 (Telephons MOUntview 3136). 





BUSINESS PREMISES 


URNISHED ACCOMMODATION in very best 
part of Mayfair and all services offered to char- 
accountants alt £400 per annum (Inclusive. 
Some subcontracting work should be available from 
time to time and the ultimate alm would bo to admit 
suitable tenants Into partnership. — Please reply to 


ONDON WALL, Newly-decorated office suho 
750 . ft Rent £1,125 exclusive. Telephone 
_NATIlonal 3928. 
C1. Chartered accountants bares office ayallablo, 
approx. 165 s9. ft. £375 p.a. inclusive of rates, 
services. - Box C4965. 
BLEY, MIDDX. (Junction Harrow Road 
and North Circular). Lock-up shop approx. 
. Main road position; al preacnt 





eombley. WEM. 9771. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their geographical 


location. 

This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and 
applicants. 





THE 
ACCOUNTANT - 
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GRAY’S INN RD, WCIi 


SELF-CONTAINED OFFICES 
Area 2,215 sq. ft 
TO BE LET 


Full detalis from joint Sole Agents 


JONES, LANG, WOOTTON 
58 St James's Strect, SW1 
HYD. 6040 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. - All makes 

of business machines supplied now and rebuilt 
Visit our new showroom In Borough High Street to 
sco our comprehensive range of accounting, calcu- 
lating and adding machin typewriters, ofc. — 
Unlversal Office Suppliers 120 Borough Hi 
Suceet. SEI (HOP 0686/7). - 





CCOUNTANTS who wish to obtain full 

ance service for all classes of business 
are invited to apply for an a cy in the U.K. 
to the Commercial Union ance Co Lid 
24 Cornhill, London EC3. 


ACCOUNTING MACHINERY 


Wo can offer from stock: Fully guaranteed 
rebuilt National, Burroughs Sensimatic. Elliott- 
Fisher fat-bed and Sundstrand accounting 
machines, 
Adding and calculating machines 
Loan machines free during overhauls 
HIRE, H.-P.. LEASE 
D. & P. 


National Appliances 


LTD 
3-7 Paul Street, EC2. Tol. MONarch 9440 


CCOUNTS, reports, etc. speedily typed or 


duplicated. Desk service, accommodation 
and other olfico facilities avallablc. A.A. Duplicating 
Lid, 9 Russell Chambers, Bury Placo, WC1. 


Axes CALCULATORS REBUILT 
NATIONAL ACCOUNTING MACHINES 
3i and 32, Typewriters and duplicators sold, hired, 
bought, repalred, terms. Burroughs 3 accredited 
‘dealers. - MacVolgh & Larkin, 55 weross Strect. 
ECI (opp. Farrin Statl (CLErkonwel! 7434). 

RONZE, B & PLASTIC NAME-PLATES; 


estimates and sketches free, also rubber siamps 
etc. - A. T. Brown & Co Ltd, 347/9 Katherine Road, 
London E7, (GRAngscwood 1024.) 
[RSURANCH BROKERS have for sale three 
Remington Foremost 686E book-keeping machines 
act up with threo analysis columns. Two machines 
convertible sterling and dollars, one machine 
sterling only. = Telephone MANslon House 7811. 
AM E-P TES [n bronze, brass. stainless-steel, 
plastics. Interchangeabie ‘Registered Office’ 
directory boards. Rubber aula it Estimates by 
return. =- AusiIn Luce & Co, 59 College Road, 
Harrow, Middlesex. - Tel. HATch End 6680. 
MALL ADDRESSOGRAPH SYSTEM, hand or 
power operated required. Mun list. Mum be in 
oper Work ng ocder. — Write Managing Director, 
I 5 


Soho Square 


20 PER 

Wilton, Axminster. 
Ind 

Free delivery U.K. 


MELLERSH & HARDING 
43 St James's Place, SW 
HYD. 6141 


HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
available for short- or long-term rental. - 
For full detalls of this upique service write or 
telephone: 


Goodson Calculators 


55/61 Moorgate London, EC2 
MONarch 5405) 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and [nterchangeable ‘Registered Office’ 
directory boards. 


Expertly engrared in bronze, brass or 
coloured plastic 
LAYOUT AND ESTIMATES SENT FRHE 


Prompt service by actual manufacturers. 
Ingulrics to 


ABBEY CRAFTSMEN LTD 


1 Abbey Works, 109a Old Street, | ondon BC) 
Telephone CLErkenwell 3845 





RENT or BUY 


‘Adier -— Bluebtrd -~ Remington 
Accounting Machines - also Dveline equipment. 
Full Installadon and Malntenance Services. 


H. H. DURHAM LIMITED 


85 Blackfriars Road. London SEL 
WATerloo 6081 





AXATION FORMS. - A complete range from 
£1 per hundred. — Now style lla. Also company 


forms, e.g. Annual Return (Form 6a) now 30s per 
hundred. — Sharpth 
Surbiton, Surrey (ELM brd 


orne Press Lid. 5 Grove Road, 
3382-3383). 

YPING. DUPLICATING. PRINTING. A quick 
aod reliable servico at De Mackintosh, 18 
W1. GERrard 4838. 

ANTED National accounting machine 31 or 32. 
MacVeigh & Larkin, 55 Cowcross Street, 


London ECI (CLErkenwell 7434). 


NT DISCOUNT on branded carpet; 
Orientals, otc, Chinese, 
lan and Perstan cance and rugs a specialit ; { 


xpert fittIng arranged 


required. - Write sating requirements or for 
Introduction to showrooms, London or matin cities, 
Dodson-Bull Carpet Co. 37a Alderagate Street 


London ECI (Tel, MONarch 7171 (10 IInes)). 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
l ADVERTISEMENTS ‘ 

The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. f 
The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 


Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 
examination of its contents. 
The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards, 
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ALL, 
SYSTEMS 


Precision printing of Multiple-copy 
continuous stationery for Computers, 
Tabulators, and Teleprinters. 


KENRICK AND. 
JEFFERSON LTD 
Systems Printers 


WEST BROMWICH 
STAFFS. Phone 1001 


ALL your Book 
REQUIREMENTS 


can be supplied by 


GEE & CO (Publishers) LIMITED 
E THE CITY LIBRARY 
I5i STRAND, LONDON WC2 
i TEMple Bar 0832 (7 lines) 
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ACCOUNTANT XXXIX 


- HOTELS AND RESTAURANTS ` 
HAMMERSLEY KENNEDY & CO, 19 Hanover 
Square, London W1, have since 1899 specialized in the 


sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 








The National Association of Pension Funds 


(formerly The Association of Superannuation and Pansion Funds} 
FOUNDED 1923 


President — Henry Lesser, C.B.E., LLB., FELI 
. Chairman ~ l A, Ellwood, M.A., LL. B, 
‘The ASSOCIATION, which is recognized by Government Departments, 
is representative of Pension Funds throughout Great Britain. 


It Is qualified to advise on all yeti of Superannuation and keeps [ts 
members informed of current legislation and of other subjects affecting 
the administration of Funds, It also gives advice to members Individually. 


Particulars of membership and specimens of Itterature from 
The Secretary 
(4 Queen Anne's Gate 


-` London SWI 
Telephone TRAfalgar 3058/9 


* 


Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 
chase and building up to 100 per cent. 
Expert advice provided by specialists in all 
fields of development to help you decide 
which land is worth buying and which is 
not. Architectural assistance available if 
required. Decisions within 48 hours 
_ Details to: 


The Southern Trust Limited 
353 Grand Buildings, Trafalgar Square 
London WC2 





METROPOLITAN COLLEGE 






Specialized Postal Training for the 
A.C.A. and A.C.C.A, examinations and 
for those of the Institute of Cost and 
Works Accountants, 
Chartered institute of Secretaries, 
G.C.E. (London) ‘O & ‘A’ Levels. 
B.Se.(Econ.) and LL.B.(Lond,) Degrees 
State In which you are interested. 








@ Founded i910 @ 















At the examinations leading to the qualification of Chartered Accountant, 


Metropolitan College Students have more than 


10,500 PASSES and over 350 HONOURS 


including 
56 First Places, 38 Second Places, 66 Third and Fourth Places 
and over 100 Prizes, Medals and Scholarshi 
@ WRITE TODAY for the College Accountancy Prospectus to the Secretary 
COLLEGE, ST. ALBANS. London Office: 30 Queen Victoria Street, E Seley 6874) 


Member of the 
Association of British Correspondance Colleges 


AIT METROPOLITAN 


$' ALBANS 
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TAXATION l 


ad AND 


-i PROPERT f 


<U TRANSACTIONS 


er BY EDWARD F. GEORGE, LL.B. 


S al E The abolition of Schedule A tax by the Finance Act, 1963, and the intro- 

duction of an entirely new system of taxation of income from land would 
alone have necessitated a second edition of this book. Although this major 
change in the system brought about the end of many anomalies, the en- 
actment of provisions for taxing premiums and ‘deemed’ premiums on the 
grant of leases has led to a new set of hurdles to be overcome. Dana 
a good deal of the book has had to be entirely rewritten. 


The 1963 Act has had side effects in almost all branches of the subject 
and, apart from this, there have been various decisions on different aspects, 
l all of which have been noted, so that in the result hardly any part of the 
40s NET book has escaped revision. This is particularly noticeable in the last 
: . chapter; what were formerly traps are no longer so, but the path is now 

(308 11d including postage) beset with niew snares to be considered and avoided. 


‘ . 7 F 
TT eek OE TATT E EAEE EEEE ee Te Ee A E E i ikos ana n 


ORDER FORM 


TAXATION PUBLISHING COMPANY LIMITED 7 . Telephone 
98 Park Street, London WI a MAYfair 7888 
Send... copies of ‘TAXATION AND PROPERTY TRANSACTIONS?’ (Second Edition) at 30s 11d 
post free. 3 es 
| BF: ha | AAP renee en wee ee eee ne PR O E IATE Eee ST ELEN OCs oan eI tn E AINE E CEE NR er OORT AR ONE FE 
[BLOCK LETTERS PLEAS] 
a ela | yc: 1 See eee IAES AM cee EE ANTEE AAEE AIDE AEE AEA OT PEt OTe ORE EEE IS Se OR ae PRR 
Remittance £ : $s  denclosed Date aes cet acct/20/a/65 
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The Institute of 


Chartered Accountants 


in England and 


Wales 


. Incorporated by Royal Charter May IIth, 1880 


. President 
WILFRID GUY DENSEM, F.C.A. 
LONDON 


Vice-President . 


ROBERT McNEIL, F.c.a. 
HOVE 


Secretary 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON(’EC! 
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ACCOUNTANT 


Price Is 9d weekly 


l ipa re a 
RECOMMENDATIONS ON ACCOUNTING Z, © 
PRINCIPLES \Was es 


— č : s mm = 


- ——— = a a 





(price 12s 6d post free) a of | 


See 


NOTES ON STATISTICS RELATING TO 
INCOME OF AND CAPITAL EMPLOYED 
BY COMPANIES 
(price 2s 6d post free) 


j 


MECHANISED ACCOUNTING 
AND THE AUDITOR 
(price 2s 6d post free) 


MANAGEMENT ACCOUNTING: 
AN OUTLINE OF ITS NATURE AND 
PURPOSE 
(price 2s 6d post free) 


NOTES ON THE ALLOCATION OF EXPENSE 
_ .(price 2s 6d post free) 


ACCOUNTING BY ELECTRONIC METHODS: 
AN INTRODUCTORY OUTLINE 
(price 2s 6d post free) 


Orders must be accompanied by the 
appropriate remittance. 


Particulars of all publications of the 
Institute may be obtained on application to 
the offices of the Institute. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO:ADVERTISE.OR CIRCULARIZE FOR BUSINESS 
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| 
Surveyors, Valuers || E | 


à LAW STATIONERS 
and Auctioneers 12 Norfolk St, Strand WC2 


to Industry 


Temple Bar 6927/8 


and at oe 

v Melville St, Edinburgh 
Caledonian 4547/8 

(for Scottish Companies) 


READY- MADE COMPANIES 


Guaranteed ‘no trading’ 


SINCE 1807 


| | By return of post or 
FULLER, HORSEY delivery immediately 
in Lond 
SONS & CASSELL ee 


Free draft on application 
10 LLOYD’S AVENUE ae A 
i Most businesses in stock 
LONDON E°C:3 . 


Telephone ROYAL 461 | | £20 inclusive 












Over Fifty Years of Successful Educational Service 


Highly Successful Courses 













* FOR ARTICLED CLERKS - Courses for the English, Scottish and Irish 

Chartered Accountants’ and Association Examinations — Over 35,000 

Examination Successes. 
k FOR JUNIORS - Carefully graduated Courses in Book-keeping, Auditing Send for 

and all: Commercial subjects. Specialized Courses for the Prelims. this book ie 
* FOR MEN IN INDUSTRY - A.C.C.A. Courses — 16,700 Examination [9 ae 

Successes; IL.C.W.A. Courses — 12,000 Examination Successes. hte a ie 
$ FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses ee Stee | 

for A.C.C.A, | scoor or ACCOUNTANCY |} 
* FOR QUALIFIED MEN -I.C.W.A. Courae with concessions; and | 107 Fesent Mose: 2 Norfolk Street 

ac ca À Please send me post fres and 
Write to: l l thout obligation a copy za | 
THE SCHOOL OF ACCOUNTANCY | ihe Died Wate Sacce | | 

107 Regent House 107 Regent House E AAEE canal pE i 
2 Norfolk Street ®@ 2 West Regent Street. > | address... l 
London WC2 aar "ea PA a T cess nsvcccscccscccneness 
EEE eee S es re ar 


Member of tha Associstion of British Correspondence Colleges 


att” 
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-  Estabiished 1874 
151 Strand, London WC2 Telephone TEM ple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Inland, per year £5 Os 2d; half-year £2 11s Id Seamail, per year £5 2s Gd; half-year £2 12s 6d Airmail edition, 27 153; half-year £3 17s 6d 





a e “SENIOR AUDIT ASSISTANT uired 
Classified Advertisements Sresponsibie San in smali firm Ons yh 
bile. Sa 1.200 
Received too late for inclusion in the normal classified columns this week sceoraing to opalin: preferably over 43, required 


by near accountants in m . Good 
a varied and expanding practice, — 








QHGPRERS orrena, ~ canard 
OFFICIAL APPOINTM ENTS require a clerk (5-35), with t tax ‘experience. 
' 0 1 MIDLAND ERM with saat eens 
practico require senior assistant. A wide variety 


of work will be provided | eiving eee oppor- 
tunities for enlar ae exp i nto and for advance- 











OL a net, Commen ; niay £i, ge hala legal Non- 
contributory on cheme. ve-day week, — 
cerita Write Box 3M5302 G2. 
COMMITTEE 
COLLEGE OF TECHNOLOGY COMMERCIAL 
Byrom Street, Liverpool 3 ASSOUNTANT, „not necessarily qualified, re- 
wired ce of chartered urte 
Principal: S. A. J. Parsons, B.Sc.(Econ), M.LMech.B., M.I.Prod.E., M.B.I.M, And. citato agents, SOMO comunercial enoi 
_ | preferred. ition would suit young man in final 
sealing further Commercial "expose, Saara 
DEPARTMENT OF INDUSTRIAL ADMINISTRATION AND icerdia Yo gualitculons and Sascha 
ran a + * aaah Catio sta . 
LIBERAL STUDIES . experience, ce, present ‘position and, Present salary tin 
co cò ay aller, anover 
Applications are invited from well-qualified candidates for the post of: top iett Wi Ti mane envelope ‘Accountant’ in the 
LECTURER IN MANAGEMENT ACCOUNTANCY (POST REF. 343.) , 7 top BADING RRM of Lloyd's brokers has a 
to commence duties September ist, 1965. i Aracancy ta [oe togoara oana for a 
man -25. This con- 
Applicants should possess a university degree or equivalent professional qualification. A camtidate dential post and gat feb tc should bave had 
is sought with an interest in the application of financial data to the planning and control of firms. earn ce int this jen "excellent. in an accountants’ 
He must be able to explain accounting data to practising managers and show how it can be of use to ving d of a experience to Staff 


them, Industrial experience is casential, and teaching soxperience is desirable. jrector, Box AL5303. 


Tho person appointed will be expected to teach costing and other accountancy matters 10 students 
whose primary field of sudy will be of university standard in enginecring, physics, chomistry or phar- TERED ACCOUNTANT 
macy. There will be also practising managers attending the college for short courses. _ CHAR 





. a : panies, The successful applicant will 
SALARY: £1,670-£1,895 per annum responsible to the Managing Director and be 
_... Further details and forms of application (returnable to the Principal by March 15th, 1965), can be rips Late to, produce -na oon and full-year 
obtained from the Director of Education, 14 Sir cee Street, Liverpool 1, on receipt of an addressed apeatenrd fogetber with an analysts and on 
post reference number, o arious companies, o grou 
foolscap envelope. Please quote THOMAS ALKER, hss expanded ra rapidly during the last fow years 
Town Clark, - and acquisitions -are now beling 


opportunities for advancement 
are excellent. An attractive salary will be paid 
z - plus use of a company car, ge te scheme, 
i ttc. Age group 25-35. — Apply in confidence 

to the Mana Director, Box CA7698. 











PROFESSIONAL 





Suay according tọ age and experience. — Write 
-detalis of prericus experience to Box 








CHARTERED ACCOUNTANTS COST ACCOUNTANT 


Diamond H Controls Lid, Vulcan Road 





light engineering grou uiros an experienced 
required for cost accountant, pre erably A.C.W.A., aged 
: 25~30. This is a new appoin Intment and offers 
oF on athens Calne according oe experi- 
. o 
INVESTIGATION AND CONSULTANCY WORK enco and qualifications. — Applications 
confidence to The Financi a! Controller. 
Spicer and Pegler hare vacancies for staff in their investigation and management services groups. . 
The scope of the appointments will deped upon experienco and aptitude, but initlally will involve COST AND MANAGEMENT 
special work, including financial investigations, and training for management consultancy. ACCOUNTANT 
Applicants will be above average ability aged between 25 and 30 years. They will have had at loast Interesting vacancy occurs with medium-sized 
three years’ post-qualification experience, Including a wide rango of investigation work. manufacturing company in Watford, 
j Apolicant to woi on own qiiet to 
evalo getin n standard 
Attractive starting salaries will be paid, based upon qualification and experience, There is a non- Soe pe date A anoi aystor, neck 
-contributory pension scheme. responsible to Managing D 
Salary in the region of E1 60. with 
‘Applications should give detalis of ago, education and oxperience and be sent to the Staff Partner, pa hoon about 30 0 with A. Coen 
London EC3. a 
St Mary Axe House, 56/60 St Mary Axe, I AmI io Attenborou & Co, 
& 10 Moachuseh Eiroa, EC3. . 9200, 
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VERSATILE FITTINGS (WHS) LIMITED INTERNAL AUDITOR 


required by Brooke Bond & Co Ltd 


Member of the W. H. Smith & Son Group Not necessarily qualified but experience in 


essential. Ths duties will votys some 


Marela sre Startin art Mar ve 

s up to ‘ $ cifare ts sta 

Makers of Shopfittings restaurant and pension and Ufe assurance 
schemes. — Please write, giving full particulars 


of age and experience to: 


Staff Manager l 
ASSISTANT ACCOUNTANT r i 


preferably qualified and with some commercial oxperience. Responsible to the Company 

ecretary for general accounting dutice including eiandard costing, monthly management ‘ 
accounts, control, and the routine of a small but busy offices at Wo . Late 
twenties preferred. Starting minimum £1,250. | 





All ‘big corpany ence including annual pay review, bonus scheme, pensilon, 'three-verks’ 


holiday, canion, etc. ARTICLED CLERKS ~ 


Sond details of your carreer to date, marked ‘confidential’ to 





N INDIAN GRADUATE of Calcutta University, 
K., has passed the 





> * tly settied in U. 
The Managing Director foal C.C.S. examination with advanced accountancy 
242a recently, sooks clea. — tra, ow usre, 
Versatile Fittings (WHS) Ltd Wil. 
RTICLES VACANCIES — chartered untants 
10 New Fetter Lane, London EC4 Wi. Recent Instituto results intermediate, first, 


six prizes, ~ Only young men or women that can 
this starciard should write to Box AV5307. 





ANCE DIVISION of largo 


CITY MER- pree COMPANY with offices in the City of 
CHANT HOUSE uires an ACCOUNT- 


London require keen yo accountant to assist 











ANT, preferably. ander 30, to undertake the Chief Accountant and cretary, ~ Write 

injually the preparation of accounts of sub- giving, detalis of experience and salary required to PARTN ERSHIPS 

sidlary and asscclated companies operating x PCS3G4, 

overseas. A professional qualification | i - AND PRACTICES 
desirable but will not necessarily be a require- HE CEMENTATION COMPANY LIMITED | 
ment for the successful applicant. A thorough require a neowly-quaiified accountant for training t 
knomioc go of tas work involved in compitin with the nemer accouonng organirauon. 

nal accounts essentia me expertence o Opportunities arising group throu ut the P TUNITY OCCURS 

taxation would also be an advantage, Com- world will be satisfied by Doncaster trained O chs aoe to sine mei 
mencing salary dependent on age and experi- accountants. - Apply In confidence to Accounts | London firm ns salaried partner. Share of equity 
ence but not less than £21,250. — Write Box Controller, Bentley Works, Doncaster, envisaged after one year. — Box O0OS308. 


¥FD7702. 
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ON THE STUDY OF 


ELEMENTARY 
STATISTICS 
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Post free 43 4d EATE TAE 

To assist candidates for the examinations held |] Lie (irae cai att 
by Universities and Professional Institutions. iis eis 

Also useful to Accountants, Business Executives, 

‘Special attention is given to the Accountant's 

requirements, because he cannot exercise his 

functions as financial adviser without a working 
knowledge of statistical procedures.’ 
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GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2 
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Classified Advertisements 





| RATES AND INFORMATION 


wisi teh ee ct Cee 
which covers ap 

words), Addons ines (appro = 

are 

SEMIEDISFLAYED ad 


CONCESSIONAL RATES per insertion aro also 
quoted. These are given for advertisements to 


ments which are to appear at fortnightly 

or 
intervals, . 

i The concessional rates aro based on THRER 
INSERTIONS FOR THE PRICE OF TWO at the 


raics. 


fo the number of lines they 
Box numbers oxtra ~ soo wW. 


Siteations Vacant 
Articles Vacant Basie Concessional 
£1 103 Od £1 Os Od 
Per line és ds Od 
Per inch £5 Ss Od £3 10s Od 

ee ee 
infimum £i 2s ód 15s Od 
Per line 6d 3s Od 
Per inch £4 10s Od £3 Gs Od 

All otber categories 
Minimum £1 17a Gd £1 S: Od 
| Per line s 6d Ss Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s üd 2s Od 
Box numbers are not transferable and cannot be 


repeated at a later date. 


inch 2s 6d) if semi-displayed. These 
( will appear in the normal cokımns 
' in subsequent issucs if insertions are 


ARGAS averii ements appear automatically 
in ACCOUNTANT amd in TAXATION 


to 10.30 a.m. on the Tuesday precoding publica- |- 


tion. 
' Pablle Bae to , notice 
o a go 
such alteration in dices will bo airen on this page. 


to Bank or 


| Replies to advertisers Box Numbers should 
be addressed to Box.. agi Co (Publishers) 
e TOA, 151 n London WC2 except 
sta 









SITUATIONS FILLED 


We have recelved information that the following 
situation has now been filled: 


None reported this week 


Advertisers who wish to ee Seirm ia EA a 
| cants by announcing thal 

previews lesen have been Alied are, invited ip 
| orm the Advertisement Manager at eo ri 
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OFFICIAL NOTICES 








The Institute of Chartered Accountants 
in England and Wales 


EXAMINATIONS ~ MAY 1965 
ven below of the May 1965 examina- 


{tute, 
Id Intermediate ~ May ren 19th and 20th. 
Now Final (Part I only) ~ May 2 En gy Or 20h, 


Old Final - May 25th, 26th 


required. Entry forms, together elie it the gigi 
fee, must be received at the Institute coal 
th low, LATE ENT 


ld Intermediate exarntnatlon — April ist, 1964. 
New final (Part I) examination = ae ies 8th, 1965. 
Old final examination ~ April Sth, 1965, 

dates are advised 
to submit their o forma 
En bie ony. from the Institute's 
166 l Road. London BC1. 


ERAMA TION CENTRES 

Pan D examination, old final oramins- 
è . Cardiff, Leads, *Lelces- 

Manchester, Nowcastle upon 


Sia armatua examination — London and 
Manchester onl 


*Addhional centres for 
frm avallablo in May 1965, 


EXAMINATION FEES 

The examination fees are as follows: 
Old Intermediate examination ~ £10 10s, 
New final (Part D examination — £8 8s, 
Oid final oxamination =- £12 12s. 


the final examination 


CITY OF WESTMINSTER 
COLLEGE 
Francis House, Francis Street 
London SW1 


INSTITUTE OF CHARTBRED ACCOUNTANTS 
IN ENGLAND AND WALES - 


FINAL EXAMINATION, PART I - 
MAY 1965 


ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


FINAL EXAMINATION, SECTION I ~ 
JUNE 1965 
Six-week pre-cxamination courses are being con- 
ducted a the Collegs for the above cxaminations, 
Monday. March 29th, 1945. 


compen Y- 
For fing & information and application forms 
write to the College Secretary at the above address. 


i 
STAFFORDSHIRE EDUCATION 
COMMITTEES 


of | The Staffordshire College of Commerce 


Wednesbury 
Principal: H. Harman, B.Com. 
Telephons Wednesbury 1831/3 


SANDWICH COURSE FOR 
ACCOUNTANTS 


A three-year sandwich course (six months’ full-dme 
pady E ca ear} Jora tho bost method 

or ro e 

May 31st, 19657 Vacancies avallabic on this course 
for intermediate students only. 


Further particulars from: 


The Regtstrar 
Sta fordshire $ college of of Commerce 
WEDNESBURY 











PERSONAL 


TUM-SIZE FIRM in London areca rocruirce 
Ae oak WEN. othor Orms, — Pisaso ring 
rn 


E ACCOUNTANTS’ SHIRT. 
shirt like it in the country. Guarecateed Tig 

Aundrea Om One Only. A 9a . 2s Gd 
- ow Dept A, 566 Now 
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OFFICIAL 
APPOINTMENTS 





Accountant 


By Per. FARMERS’ MARKETING 


paeen Prier on ‘contract for one tour of thirty 
In first Instance, Commencing salary 
oo in scale £1,175-£1, 70 a a 


required 
ARD 


Candidates, between 25-46 years of age, should 
bo fully c cod accountants capable of 
final accounts and Internal auditing In an 
organization with annual turnover of £4 million and 

mia holds large stocks of produce and expendable 


aAbply to, CROWN Ac AGENTS, M. Dept, 4 MII- 
1. for applicaton form and 
eularss stating ago. namo, brief detalls 

of qua experience, and quoting 

reference MIATSOSTOIAC. 





Assistant Administrator-General and 
Official Receiver (Accountant) 
required by the GOVERNMENT OF ZAMBIA for 


duties relating to the administration of de 
and cttates and company 
traders’ 


t 
(including auditing ia 
moni ct for one tow af 
twenty-four to thirty-eix months in first 
e 


per cent of total s2 drawn. 
Free passa ges leave on full salary: encrous 
education BONACA, Accommodation provided at 


moa. 
preferably under 55 am, 
must be “quaiided accountants and Rave at 
three years ualification oxperien 

Apply to CROWN A AGENTS, Pert, 4 MNI- 
bank, London SWI, for olea A form and further 





particulars, Halat age. name. detalis of 
cations and experience, and quoting reference 
MSTA 
City of Leeds 
SENIOR 


AUDIT ASSISTANT 
(Grade Apt. IV.~ £1,250-£1,555) 


narom. invited for the above post, 
in audit work, though dastrable, is 
not essential Preference will bo given to applicants 
posicssing a professional accounting qualificatton. 
lease send details of axpertence, qualifications 
wiih names of two refereert. the envelope eudorsed 


Treasurer, ree 


or Audi: Assistant’, to City 
Box. No. 27, Civic Hail, Leeds 1. by March wh 


H. HAYHOW, 
Chy Treasurer, 





Hampshire Education Committee 


EASTLEIGH TECHNICAL COLLEGE 
Principal: F. Bloor, M.L.Mech.B., M.I.Prod. E, 


Applications aro invited from sultably qualified 
‘ord for ue following post, vacant Hae di Septem- 


Z RCTUN N IN ACCOUNTANCY required to 

teach aney and costing In professional 
courses vacluding CWA. O.N. b. in 
business studics. Ability to offer statistics or corm 
merce would be an added qualification. 

Candidates should have had good busines 


In accordance the penne eet of 
urthor Tka on) Order, 1953 at 
ex review), Lecturer Grade, £1,6 


partdcutars and 
obtainable from the Prin 
Colicge, Cranbury Road, 


application forms 





i, Bastieigh Technical 
cigh, Hants. 





The Abbey School 
READING 


LADY BURSAR required as soon as possible for 
this direct grant giris’ gtammar school with 570 
day pupils, It is desirable oes the applicant to 
have had some accountan 


ence, Salary 
within the range of £1, 000 -£1.5 


acorns to 
experioncs. The post is non-resident would 


ultimately be pensfonable. Forms of Eo ana, 
tho Hoa . 
tial’ as soon as 


The East Midlands Electricity Board 


ACCOUNTANT - LEICESTERSHIRE AND 
WARWICKSHIRE AREA 


VACANCY NO. A.23/65 


Candiiates should have administratirs 
a eenior capacity in the electricity SPor aperea usep 
Seon should hare s recognized accountancy q 
cA 
Tho salary will be in accordance with Ciass ‘C’, 


` Grade § of the National Joint Managerial and 
aiguier Executive Grades Committee ment, 
mmencing at £2,480 per annum (from Juno Ist, 


7965) and rising to an ultimate maximum of 
£3,070 per annum. 

ications on Standard Application Form 
AACE obtainabic from The Secretary, The 
East idigands Hiectricity Board, 
Lucknow Avonuc, Nottingham, should be returned 
‘with a: covering iener in a confidential envelope 
endorsed ‘Area Accountant’, Leicestershire and 
Warwickshire’, by March 12th, 1965. 





The Manchester Business School 


The council of the Manchester Punoi School 
proposes shortly to make staff a intmen 
caching and research za es willl uan Dor 
October. oe ig expected that 1972 the Business 
aenpol will admit 200 ‘post naa, ane a E 
experience’ nis a year, 
protomors and thirty-five locturors and research 
lows. Appointments may be on a fulltime or 
ilmo basis. Full-time members of maff will bo 
wa p Ppartonldos to in consulting work in 


In 565 —66 it is hoped to appolnr ayo head ea ph 
and seven sonlor lecturers or lecturers in tho fields 


of: 
Managerial Economics 
Managerial Accounting 
Business Finance 


Markeung 

Business ganization 
Operational Research 
Stacistics 


Human Relations 
Industrial Sociology 
Interested persons with appropriate lifications 
are invited to address proposals to Professor B, R. 
Williams. ‘Acing: Dean PST pr Business School, Tho 
University, Manchester 13, as soon as possible and 
not later than March 13th, 1965. 





TREASURY ACCOUNTANT 


required by the GOVERNMENT OF HONG KONG 
for the cost control section. 

The appointment is on conia for ono tour ot 
three yoars in tho first instan 

The expatriate salary scale oe to pok Ba year, 
allowances) roan plea to £1,968 00 yoar. 
Incremental to cue maximum of the scale 
may be given for re p05 auauna on heer gar i 
ence in excess of the basio six 
appointment. Gratulty 15 per cent An ETT salary 
(oxoluding allowance) drawn during first tour; 
higher gratuity rates for 

Children's allowances 
Education allowances for 
who are at boarding sch 
of origin as follows: firm £180; second 
£220: third child £250. 

Free passages. leare on full salary. 
Accommodation provided at low rental. Low tncome 
tax. Free modical treatment Is provided although 
hospital maltntenance char aro raised 


CERTA A 
Candidatos, preferably under 45 years of age, 


went tours, 
to £171 a year, 
betwoen 11 and 18 
school in the officer’s country 
child child 


must be mobers of one of the reco account- 
an cs and hare at loast ” pose 

fication experience, inci C) ence of cost 
investigation and analysis. It ae, desirable 


pro 
public transport un 
Apply to CROWN AG irs, M, Devt 4 Mil. 
bank, Paoi SWi, for application form sad 
further 


H 
of qualifications 2 and quoting 
reference MSAIS9SBAIAC. 





THE 
ACCOUNTANT 





Royal Holloway College 
(University of London) 


(accountancy) In Secretary's 
copanan é calon. ementlale ou E collego. pau 
qualit 


fina 
candi tes noe Sany a él. „050 ~£1,500: 
po e ne of pro- 
ASU, benefits — pean paris forms and 
further details fromm ans Secretary, Royal Holloway 
College, Englefield Green, Surrey, 


University of Zambia 


Applications are invited for the post of BURSAR 
in this new university which is duo to admit Its 
March 1966. Applicants should 


ts in 

have long experience in finance and reri ebe work 

uni ties, EN fie 
hokling honours recognired 
Professional pat hey wit be Mee eee a 
3,000 p.a. ble contract addition of £3 
pa. payable to son-Zamblans who 
ppo 


Talina 
on of contract: allation grant. of £100; 
ront of £300; 


Ci, irom Shon farther 








SITUATIONS VACANT 
PROFESSIONAL 





AVIAN APPOINTMENTS AGY require and 
AWS all staff. Malo ane omale. i roresmional, 
commercial and secretarial and tem- 


"W1 (RUS, 8406); 1 Phil Lano, 
IN, 3261); 46 Dover Street, W1 » 3591). 





schame. ~ opiy statin 
required to Maipas, Simmons 
Chambers uth. 


by chart 
tunity to obtain e 
prospects of partn 


February 27th, 1965 





ABLE SENIORS 


bili 
broaden oxporience. FLOODED 0 = 
AS7664. 


CCOUNTANTS (chartered) NE. Somerset 
chartered 


approach a ea. Ambitious, devoted to his 
work and able to assist in develop 

departments office organiration ior rurther 
expansion. We require a potential partner. — Full 
detalla in your own hand to Box ACS5200. 


CCOUNTANTS require senior 
oceszartil qualified: Ftre-day week and 


> Boumomo 


ACCOUNTANTS 


THOMSON McLINTOCK & CO hare 
vacancies in their London office for qualified 
gooountants and recent finalists. 


The range of work is varied and Interestin 
Initial appointment would be to the audi: sta 
but thers would be opportunitics for investiga- 
tions and other special work. Instruction in 
data-processing techniques and openings for 
specialization in management accounting and 
taxation are available after paper rence for. 
sciectod candidates. 


Starting salary depends on agó and oxperi- 
once and an above-average rate would be paid 
-n suitabic appien willing to enter a 

year wea ea paige for promotion 

firm are good. There is a contri 

herpes ponsion schemes and staff aro coniitied 

annually to wooks’ holiday and an 
tional three days’ leave. 


lications should be addressed to the 
Staff Partner, 33 King William Street, London 


EC4. 


CHARTERED AA CONTANT preferably 
cation experience required 

ered accountants. North London. Oppor- 
enco at partner level with 
p within three years. ~ Apply 

swing dotatls of 1s or exper ence to Box ACS035.. 


with some post-qu 


f chartered accountants 


require 
sausie chartered accountant willing to 


audit clerk, not 


E © ence Ami salary 
Co, Upper Hinton 


A BETTER JOB THROUGH 
ERNEST AGENCY 


BC3. CHIEF CASHIER. age 35-40, to handle 
large dally rocolpts and supervise staff of fifteen. 
Fuel distributors (public company), Salary 
£1, 00 p.a. With oxcellent prospects. 


SEIL. ASSISTANT TO COMPTROLL 

AND SECRETARY, age 25~—55, with pecans 
ancy background. Sal about £1, 200 D.A., 
pius ime lunch vouchers, and life assurance 


TOTTENHAM, N17. Newly-qualitied account- 

ant for textile firm (public company), Salary 

rite pa. plus lunch vouchers a pension 
On 


ESSEX., Assistant 
a 27-40, to supervise A 





asume reponsibility and not afraid of hard work, 
Excollont opportunity and prospects. Co 


requires 

ly-qualified assistants for large-scale auditing, 

investigacion, ete. Excellent opportun for yo ung 
bility. Go 


gago two qu 
qualified and one with year or two's professional 
experience since qualifying. The firm is of medium 
, ig expanding, and bas a 


demonstrate their suitability therefor tn 
two to three years), (b) for transfer within tho firm 
porate DTE TO Ores dn Toa proT ces or 
d (c) to specialize. Commencing salary 
for nowly-quailfied £1,250 per annum, plus luncheon 





for 
Yernment superannuation rights may be: 


a ac eas ante Abell ae seven-hour day, nocar woek, 
ALSO MANY OTHER PROFESSIONAL _ | weeks’ superannuation scheme. — 
N MERCIAL STS is Ploem write for erview, _ submi briof 
EN PM a pave e700 particulars of career to date, to Box AC76 
116 HIGH HOLBORN, WC1 
LEADING FIRM of chartered accountants 
Opposite Holborn Tube Station with. an international practice. has vacancies 
CHA. 8605 for yo chartered acoountants oclally 
newly-qua ee men who hare ability and 
tHe ty to progress rapidly to responsible 
BLE, NEWLY-QUALIFIED, charterod inthe Midiands snd’ the ee ee 
accountant © o 
r final by medium-alzed firm Duties 
wil include work of a special nature, oa the post Ths appointments offer opportunities 
ned | offon D SeS i Son A. Cha bere. ~ i ee in eai work aad Should be aeae o 
r 
Cocknage Road, D Stoke-on-Trent. TA young men e t positions in 
A C.A. required by rtered = accountants oe aoon and in industry go to those 
LAs Opportunity H widen experience in a medtum- their experience in the im- 
sized applicant would be mediately fofowing qualification. there will 
6 to work “without reiala rka atrend be opportunities to er abroad and travel 
completely to care including on short-term assignments to many parts of the 
sot ag Flat avaliable LB req ured. a vona: These vacancies — a the 
rar , i eoo om r u i oon expansion o firm ce and 
F. Co, 26 Hy eae B for advancemont the firm 
AN scnior aro unuma iy good For those who wish iator 
semi-senfor audit staff — variod actice with enter industry or commerce it is the firm’s 
good „Obportunitios for advancement, — stating aor te fey to make pede on where ible to 


CSONT po ad oe required to Box AGSI70. 
or ie Panel lac auaina bat 
with oxperienes of taxa +e: oor records, 


Clase openings. Horon 


full relevant taR oy tont in — 


ence to Box 








eannan nuana ee TNEIDTITIT TT Uo ToT 0 ON OO Ara aaaeaopmpnnanasnamannannnmaneanmmmem manne ang ages —————— 
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MI ervyn lalughes & Co 


The following appo!lntments are selected as representative of the numerous vacancies on our rogiater, 


PROFESSIONAL 


SENIOR — mediun-tired City firm - recently<qalified 
accountant — in addition to normal profeeslonal duties, 
assignments will be undertaken in the fleld of comin 

management accounting and investigations — invaluable 
continvation experience will be gained — initially £1,500 p.i. 


SENIOR - an exceptional opportunity for a recently- 
qualified accountant to 8 an international firm ar 
¢ accountants which offers continuation experience 
of wousual aoe combined with ods of travel to tho 
Continent — ons ariss from o to time to transfer 
tO overseas branches — Initially £1,250-£1,500 p.s. 


SENIOR - ‘Yorkshire ~ medium-sized firm —-— chartered 
accountant with some pom rel bcetion experience and 


accustomed to accepting a high degree of responsibility — 
the practice has unusuall varied cik clientele mainly of the 
larger type — fally £1,500 p.k. 


PARTNERSHIP - an opportunity for a young chartered 

accountant, with a od educational background, to join 

an old-stablished City firm comprising three partners = 
size ctico ts erred 


p #tatus will be attained within two oo oe = ae RIGA 
salary of not less than £1,750 p.a. ts offered. 


PROVINCIAL — at the present time our register includes 
an unprecedented number of vacancies thro our the 
British Isles — if you are contemplating a fin tho 
provitices, oe Shall be pleased to clecuss 

arca of your choice - various openings exist for both 
qualified and Ae are accountants. Inquiries should be 
addreseed to Mr L. G. Gibson. 


SENIOR - medium-sized City firm -~ rocentl~quaiified 
chartered accountant of above average calibre ~ the success- 
ful applicant will be groomed for mana al status — an 
unusually varied range of work willl be un sken including 
special assignments — a generous salary will be paid. 


SENIOR -~ large/mediam-sized City firm ~ recently- 
qualified chartered accountant to assume control of the 
audit of large enterprises where experience will be gained 
in Bsa ade pater Vo jecpadues including computers — the 
practice is in auch a way as to eliminate long 
periods on the sa shee assignment — initially £1,500 p.a. 


MANAGER modiaum-eized City firm ~- qualified account- 

atesting good all-round experience and of managerial 
abi ty — the a duties are far from routine and scope will be 
given for the use of initiative and the development of special 
aptitudes — travel will be involved — £2,500 p.a. 


UIDATIONS AND RECBHRIVERSHIPS -— recently- 
qua accountant to train in this spoclalizeed field and 
ct af personal assistant to the partner in charge of this 
department ~- the work is absorbing and would be highly 
able for an ‘individualist’ -— a generous salary is 
cuvisa ged, 


P.A. TO PARTNER - small/medium-sized West Hnd 
firm — an in g and challenging position open to a 
recenily-qua accoumtant who is keen to transfer his 
energies from routine audit work and who possesses the 
ability and adaptability to undertake Interesting and raried 
duties which are to a considerable degree outside the normal 
professiona! feld — {nftial salary £1,250~£1,500 p.s. 


COMMERCIAL 


ASSISTANT ACCOUNTANT — Central London ~ large 
main car distributors ~— recently-qualffied accountant to 
assume control of the accounting functions of the gro 
with direct responsibility to the ef Accountant — 4 

ence will be gained In modern methods and the control of 
naff ~ initially £21,500 p.a. 


ASSISTANT SHCRETARY/IACCOUNTANT - en H 
Country - subsidiary of large public enginccrin 
qualified accountant or secrutary aged between 2 and 3 35 “ 
commercdal e ence is preferred and secretarial 
knowledge would be an added advantage — go = nL be gel 
tunity for advancoment — a@ generous salary 

according to experiences. 


eC INT ANT « Central London — expanding private 

mpan engaged ir in the entertainment industry — recently- 

gual fed “ch accountant capable of assuming 

responsibility gn the ada a ae panagement 
techniques are omplo -an 

of £1,600 p.a. will be paid. : a 


ASSISTANT ACCOUNTANT ~ a vacancy has arisen for g 
Pey uana accountant in the head office of a sub 
Mantial and ec ding group of public companies — the 
cuties in the als will cover the preparation of management 
information for the board and Investigations for the purposs 
of takeovers — initially £1,600 p.a. 


ACCOUNTANT - South-east London —- an ideal oppor- 
tunity for a recently-quallfied accountant to Toin an expand. 
gx public company whose interests corer an unusually 
diversified fold — the successful applicant will work directly 
under the Group Accountant and will be expected to optrate 
and develop an oxisting management accounting synem 
which is in the embryo sa ~ a progressive position 
offering amples scope for advancement and the use of 
initiative — £1,500 p.a. 


ASSISTANT ACCOUNTANT — Central London —- tub- 
sidiary of large group engaged in printing and publishing — 
the duties will Include the preparation of accounts and the 
transfer of the financial and cost accounting systems to 
punched cards ~ an Insight will be gained into costing — 
opportunity of promotion within the group = £1,500 p.a. 


ASSISTANT ACCOUNTANT - Metropolitan Middlesex — 
a ground-floor opportunity for a youn age me accountant 
to join a screens formed su of workiwide 
manufacturers and distributors of foodstatts - experience 
wn be garned Bo the formulation and peveler cat of 

ccounting — a rapidly expamiing business 
initially i £0750 t p.a. 


ACCOUNTANT — Central London ~ rapidly oxpandin 
up ai hot in the publication of status reports an 
ormation fi nvettors — recently qualified accountant 

to assume full. control of all the accounting functions - 

promotion to managerial status can be anticipated - 
daliy £1,500 p.a. 


TAXATION ~ large public group with many and diversi- 
fied intcrests — n vacancy bas arisen for a pune ualified 
gecountant who ig laterested in expanding his knowledge of 
company taxation in ali its facets — an Ideal ‘stepping- 
stone’ to a Mana peria position in cither the profession or 
commerce initially to £1,600 p.a. 


ASSISTANT ACCOUNTANT — Metropolitan Hesex — a 
propitious opportunity for a recently-qualified accountant 
to Join a forward looking and rapidly expanding subsidiary 
of a large public group — the company is engaged in the 
manufacture of spocialized re prepar mawra. -= the duties 
in the main will {nvolve the anon of manaren 
accounts and data for the Finan wade ~~ rtunities 
for advancement within the eae m between 
£1,300-£1,500 p.a. 


OVERSEAS 


ACCOUNTANT - Belgium ~ subsidiary of international 
corporation trading as manufacturin chemists - ppb 
accountant, aged up to 34, who already rll be 
commercial experience - the xuccessful applicant ll De 
expected to take part in gencral management in 

to his accounting duties ~ E2500 p.a. 


SENIOR - Mediterranean (Europe) — iacee: professional 

frm ~ a ‘place in the sun’ with Ponye aui surroundings and 
ng conditions for a recent eo eae 

accountant — a generous salary of £1,700 p.a. is offered. 


SENIOR -~ Middies East — international professional firm — 
this position ls suitable for a young, ambitious and 
adventurous chartorod accountant who ho wishes to accumulate 
capita! and gain diverelfied continuation experienco of such 
a nature as to be beneficial for either a profesional or 
commercial career ~ £1,500 p.a. (lax free), 


SENIOR — Milan ~ international firm ~ recentlyqualified 
accountant — a broad peoforoun background is 

essential as is experience in the largo type of audit ~— 
vanwiede ¢ of Italian is an advantage — £1, ~£2,000 p.2. 


130 WOOD STREET, CHEAPSIDE, EC2 


APPOINTMENTS BY ARRANGEMENT AT ANY TIME 


OPEN SATURDAY MORNINGS 


MON, 1991 (9 LINES) 





vu 


MBITIOUS ‘QUALIFIED SENIOR re by 
a ortun g branch of GA substantial - 
roaspects of carly 


arty rabi "ABP 1 Bo OSE 
partne pp I A 

OLD-ESTABLISH FIRM of chartered 

“accountants Soati e an invite applic- 
ams to e staff in a pleasant country town. 
Should are iar hag of nal taxation and 
ineorplete records. Full {ls of applicants’ 
experience required - which will bo treated In aria 
confidence. — Box AO5030. 


A QUALIFIED ACCOUNTANT 


With at isast two years’ veeaeyods and of 

above-average abliity is required b y Bro gressive 

modium-sized City firm. The work is ‘interesting 

ma Tanec ane I and there aro cere et par 
ng $8 pd 

not loss than L 121,800 p.a. ~ Write for fatervi 

to Box AQ7478 


RECENTLY-QUALIFIED CHARTERED AC- 
COUNTANT ulred with experience of Ln- 
complete rocards, Midlands county town. Bacellent 
prospects oF partnership within two years. — Apply 


SENIOR AUDIT CLERK required by small 

Sheree BCCOUNLEIZ, ROOPAN 

tunity to take charge of varisd and aneren ing au 
apd tax 


cara. — oe one R o pxperion aco, 7 


Cham 2. 
SHEORD. KENT, chartered acoum: ania require 
new} turlified ‘olerk and # anaualiad. a semi- 
senlior Aa with fuli anai 10 Box AK S016. 
SSISTA required by accountants tn 
alia to ANU a position of responsibility. For one 
with ability and the right typo of experience a 
commencing salary of £1,200 annum ls offered. 
Tho anpolntment is progressive and offers good 
opportunity for advancement. Flye-d 
Pension scheme. Some assistance with housing. 
Holiday arrangements honoured. — Write fully, 
KANDE ago and detalls of exporlence to Box 


PNE ASSISTANT required. Thorough know- 
Adso Preparation accounts from tneomplete 

exscntial. Preferably good knowledge of 
Ferir and Satutory work. Part-time considered. — 
ADVanco 4545. 


AUDIT ASSISTANTS 


Chartered accountants in West End have 
vacancies for bright and intelligent young 
axtisgants, malo or female. Salaries according 
to age and experience. — Apply fully in writing, 
Box AAT494. 





AUDIT SENIORS 


Chartered accountants, WC2, irrito applica- 
tions from first-class audi: seniors with good 
all-round professional experience, who are used 
P working without superrision and are keen 
si a friendly. modtum-sized firm where 
bat pk responsibility are recognized and 
god. Attractive saiarles will be paid, 


WOIT CLERK SEMI-SENIOR required by 
End accountants. Salary ary eas to age Pond 


ence, ri 
VACANCY exists in Somertet offica for = 


iimitsd company audits. Permanency with SA hid sn 


ary 
annual nuž. - Ploase give fall details at 
experience, studies undertaken, and education and 


102. 
CHARTERED ACCOUNTANT, car 
able of taking charge of audits, required by a 
London firm varied practice. Salary note oss 
than £1,250. Lunchoon vouchers. Thres 
holida t > RAPI Box AYS 
HA RED ACCOUNTANTS 
require senior assistant, preferably qualified. 
Sa orani "to age and experlence bat not less 
than per annum. Five-day weak, three woeks’ 
holiday ad Paena scheme. Apply giving full 
detalis to Box BCSOBI. 
ERKSHIRE CHARTERED ACCOUNTANTS 
urgently roquke -qualined or unqualified seniors 


with varied for bran office. - 
Write Gould 2 Manion, Wokingham, 
ERKSHIRE. — Sole practhioner with substantial 
actics roquires young Be sees man as sonior 
audi = Progpecis early advancement to 


who af k 
hep ae ae a ae details including salary 


sug 
MINGHAM CHARTERED ACCOUNT- 
NTS hare a vacancy for a sombieenior clerk. 
e pacer acs Tor for person pole -io in ah 
Groonfield Road. Ha Harbor n a 1 17 
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A CAREER IN THE PROFESSION 


Sori aa a ai a You will 


A wide range of experience in auditing and investigating work. The chance. to loarn more about 
computers and electronic data processing. 


The chance to travol. 


After an inital Od Ser nals Ber icant WIL be o Mere tne Opportunity 1o Rpecrsiire ANd A SUE yEce 
agreement at an above arerrags raice of remuneration 


Starting salary from £1,250 p.a. according to age and experience. 
Write for interview to Box AC7477. 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mirchell & Co have vacancies in their London office for young qualified accountants 
who wish to extend thetr knowledge of accountancy in the widest variety of professional work, Including 
audit, taxation and consultancy work In many branches of indastry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varled and responsible career is offered to those wishing to remain in the profession and there 
aro opportunitica of transfer to other offices Jn tho United Kingdom and overseas. 


There is a pension scheme and three weeks". annual holiday is giren. 


Applications should bo addressed to the Staff Partner, 11 Ironmonger Lans, London EC2. 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


MANAGER ~ well established and expandin MANAGEMENT ACCOUNTANT - motal 
Ciy firm — appiicancss must bs quai merchants with diversified interests ster 
and capable of accepting increasing reaponsi- qualified accountant. A.C.A. or A.CLW. A 
bility. £2,000 p.a. 9 a anuma cou t responsi bility, SL ay oe 
g or ration, goo go 
of Hauldations, SENIOR — with experience 27-32, Salary £1,900 p.a. 
sauidations: cles, required by 
unesized practica. cellent opportunity ACCOUNTANT - unduallified lar progresive 
ae young man wishing to specialize. Non- company situate North London. ust be 
contributory ponsion scheme. Salary to £1,500 capable of supervising staf! and oxperience of 
p.a. mechanized accounting advanta wa. Excellent 
working conditions. Age 30-445, Salary £1,500 
We can aoe a wide and com ensive p.a. 
selection of intments for grades - 
TAXATION ASS ISTANTS. SENIGRS, quali COST ACCOUNTANT = for Wort London 
fied and unquali SEMI-SENIORS, ctc., fn electrical enginecrs. pelicans at intermediate 
both London and the provinces. All inquiries tage co ed of standard 
are welcomed. costing essential. Salary 1.280. p.g. 


FINALISTS. Our Diroctors are availabie for a personal discussion on your future career: write, 
call or telephone us without any obligation whatsoever, 


No fees to applicant. Inguiries incur no obligation 


166/168 Bishopsgate, EC2 Telephone BIS. 0882 


OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the Unhed Kingdom for young 
qualified accountants. 


Excellent opportunities orix for young accountants to experience of the organization and 
business procedures of a wide variety of commercial and ustrinI undertakings. There may be sub- 
aequent opportunities for staff! to transfer to the management consultancy services and taxation 
departments of the firm. Promotion prospects are good and high initin! saiarles aro offered. 


. aa licationa should be sent to 3 Frederick's Place, Old Jewry, London EC2, addressed to the 
tw. 





PROFESSIONAL CAREERS 


Delo Plender, Grim & Co. Vacancies exist in their London and Manchester offices for young 
eeited accountants to obtain post-qualification oxperience in all aspects of accountancy. 


There ars excellent prospects of promotion in the firm for those who decide to make the pro 
thelr caroer, and for those who ultimately decide to go into commerce or Industry enco eth pit paiana 
given in finding the mom suitable openings. 

Opportunities arise from time to time for short periods abroad. 

Attractive starting salaries are pald, based on qualifications and axperience. 

There is a pension schemo and throe weaks’ annual holiday is given. 


Applications should be addressed to the Staff! Partner, 128 Queen Victoria Street, London EC4, 
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BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


FINALISTS 


| Many extremely well-paid vacancice for finalists 
' are now being brought to our notice, 


are, eoniem- 
. Those wishing to ay in the profession 

poner tl Won (oman a p or equip 

themselyes in reasonable o for a good start 

commercially should apply now for the best 

of the ‘plum’ Jobs. 


; PROFESSIONAL 
Soni udit cter 
£1 300-£ 1, 500 WCL Not bested 
ly gualified ou must be experienced. Pen- 
to 50 years. 

: Qualities ACCOUTT ERI, seh ta Mus 
Senfor awdit clerk, 
C2. Aga 40-50. 
Accountant, qualified two to three 
years, WC2. View to Partnership 











a Wembloy Area 

Persons up a th final standard of A.C.A. 
‘and A.C.C.A. oxaminations or persons who 
have sat for this oxamination have failed 
are invited to register with us as wo have many 
excellent opportunities to offer, 


COMMERCIAL 


00 Group internal audito NIR, 

£1,5 Nor necessarily qualified by bu well 

Car 

EL, 30 plus, Assistant accountant for 

company in Basildon, Essex. 

Qualified or Intermediate stage of certified 

Sceountant or C.1.S. or corporate socretarics 

tions. Modem offices. pension scheme, 

Caaan: Jà) Amiant acon group a 

ant accountant for 

£1,200 company VAR For Londan 
office of well-established | 

over rou accounting Meye 

annual accounts. Imermediate si 

ponsible position for young ae ming ae 
istant to 

£1,000- £1, 10 accountant, SW1, 

posi moba. the keeping of domestia 

books of companies. Supervising clients’ 


£T 000-£ I 2250 wu manager (females 


for fi istrfbutors. S Must have practical 
oe and be Tiie’ to preparo interim 
aati up to final stage for twenrs-five 


branch 
£1.0 OOC Book-keoper/accountant (malo or 
s female), EC1. Complete control 

head office accounts. Loose-leaf analysis. 

accountant for and 
y ginetrs, Baslidon. ESSOX. 
To take charge Inklally of costing and stock 
records costing records 
with th 1 control accounts and to 
assist In the ise of quarterly trading 


acco statistics and other 

eformaton “for manage agement accounting 
a 

£900-£1 £1,000 Male. book-keeper for 

O eros EC4, Cap 


abis ot taking charge compictely in about 
eighteen months. Spend one year of this with 

in book-keeper. Possibly man who has 
tn a solicitors’ office. Happy firm ~ 
not very large. 


OVERSEAS 


Wo have on our register several Continental 
vacancies for young Te men of two 
years’ post-qualificauion expericnce. Thera are 
also good three-year tours of the Middie and 
Far countries and some West Indies 
appointments. y acancies North Africa, South 
America. Algeria, 

‘Applications are end anon usly and 
no information ls en to our without 
the permission of the applicant. 


41 KINGSWAY 
London WC2 
(TE Mple Bar 1055) 


No charges made to applicants 


IRMINGHAM CHARTERED ACTO 
ANTS hare vacancies for: (i> a i 
al years’ ¢ 


with 
now! 


detalls please eee to arog 


Fall 
ok, & Co, "29 St Nicholas Stresit, Briso 11. 


-roqufires a young q 





lence since qualltying. to 


salaries. CA ns, — Foster 
a Pia ak Snes eee of Commeres House, 
Edgbaston. Birm am 15. 
ORTON waa ti ED ACCOUNTANTS require 
istant with all-round 


THE 
ACCOUNTANT 





BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
ati Temple Row, havo vacancies for. 
u 


Kas Good starting salary. 





RISTOL. — Old-cstablisabed firm of Bristol char- 
ered accountants require chartered or other 
qualified assistants. Wide. variety of work, fiveday 


week, good sal tor suitable applicants. ~ Tribe, 
Clarke & Co. Albion Chambers, ol I, 
AMBRIDGE CHARTERED ACCO ANTS 
have vacancies for senior assistant ood all- 
round ¢ ce, Permanont -positions good 
commencing salaries. — Appiy Peters, Elworthy & 
Moors, Downin parte Rs 
CAMBRIDG ACCOUNTANTS ro- 
uire senior assistant, Would suit aoune. rer recently 


qualified chartered accountant or older with 
professions! hahah - 


Appl ving ful 
Partiqulars to Box y o 


CF51 
ERTIFIED ACCOUNTANT, to manage 
City CASIO Commencing 21,250. — 


Apply Box CAS104. 
(CHARTERED rae eee Ca ~ A partner in an 
expanding City” firm chartered accountants 
uallfied sacha to act as his 
personal assistant. ‘The position will give valuable 
experiance In most aspects of professional work and 
carry considerable responsibilities, A salary will be 
paid com eae Roja =a e co and porton- 
ality gcd prospects of egal 
for the succeasf fal applicant, = Box No. EN cto 
Walter Judd Ltd, London EC2. 
HARTERED ACCOUNTANT. - Medium-sized 
frm of City chartered accountants require a 
manager capable of undertaking all aspects of 
protons Toren. in . progressive practice. Definite 


s pernersh . Salary etc. by gz2erecoment. ~ 
Box Ro. Z. Po ah alter Judd Ltd, 47 Gresham 
See a 


CH ACCOUNTANT roared to take 
heres eran branch office in ouy. to 

the border ne Hortfordshire an 

commencing ary and prospects. 

CA5292, 


CHARTERED ACCOUNTANTS 


(Cannon Street, EC4) 


Have these vacancies: 


Senior audit assistants — preferabl Ti qualified. 
prospects of advancement a 1- 
to obtain a wido experience in 
of professional work. 


Sentor andi assistant — not necessarily 
qualified ~~ to Goal with trust accounts nad 
settlements. etc. This vacancy is ideal for a 
man not to travel. 


Articled clerks — three vacancies for candidates 
with at lemst two ‘A" level G.C.E. passes. 


Attractive salaries: are offered together with 
gonerous holidays and a contributory pension 
scheme. 


Brief details of age, education and experience 
abould be sent to Box CA7379, 


CESS TERED ACCOUNTANTS, close to Cannon 
Street Station, medium sized, require November 
finalist or recen tly-qualified man as senior, seeponells 
aron to Parner. Commencing salary tor qualified 
upwards of £1,300 plus iunchoon vouchers, 
Friendly firm. Throo weeks’ annual holiday. 
Polanary superannuation scheme. — Write Box 


HARTERED ACCOUNTANTS, Soe ed area TO 


preferably 
qualified. but unqualified A icio with 

© ence in a professional office would bi cot 
si . Pension scheme. five-day week and three 
weeks’ annua) holiday, Hxtremsly varied experience 
avaiiable in practice which is a large ona. ~ 
Apottcations to Staff Partner, Thornton Baker & Co, 


8 HAR TEREY Street. 
HARTERED ACCOUNT London EC1, 
qualified senior for interesting position. 
Rosponsinte direct to partn Ae week. Salary 
according to a and e ~ Box CA5133. 
FERE ACCO 


NTANTS of medium sizo 
have vacanc!es for newly-qualified and experienced 
qualified accountants. Applicants up to 55 of 
age will bo considered. Varlod nature of practice gives 
OPporunity to ural experience and exercise 


inftiative. asidons: valna sa salar ‘ pension 
scheme. — Full det f 

In writin ting to Wostcott, en & Co Cathering 
Place, 


senior d som-ern 
range £600 £11 i100" p.a. tage een D qu 
an of age cto.. Box 


d experience. ~ Write with det 
CAS5033., 
TERED ACCOUNTA Reading - 
managing clerk, Rx tonal opportunity 
and future . — Box CA7312. 
Cea CCOUNTANTS 
nalified by ¢ co to undertake varied work 
in an e 7 ni practice pagar 
prospects for man taxaiion Y an 
personality. - Box CAS 





BHARTERED ACCOUNTANTS require quali- 

fied setang: PEHEN rhe and exper 

ence for young men gencral prac- 

tee Salary commendas El, AAE Five-d Lee 

ace ne age and experience ve y 
Three woekr holiday. Pension schom 


eiea vouchers. 
Appl A ima to: WALTER. H. OURY & 
, Street, Maidenhead, Berks. 





HARTERED ACCOUNTANTS 
somo anole of taxation for work in 

Luton and London. o sult regident in North 
London Bedii 


n or ordahire. Pension scheme. — Write 
Crew, Turnbull & Co, 4 Throgmorton Avenue, HC2Z 
HARTERED ACCO ANTS, South York- 


Three partners, cvangelical Christians 
require qualified sxaistant, Partnership on t 
suitability. Please state oducational and 
backarourmd. Commencing salary £1,2 ~~ 


on ERED 
ACCOUNTANTS (Strand). 

Ae E S have vacancy for a newly-qualified 
man. Commencing salary in the region o D2 oi - 
five-day week, luncheon vouchers. Excellent proces 
ie tebe tr apleoieia ~ a wre aring fu 
of age and e ence x : 
CHARTERED, ACCOUNTANTS. WI. 
TETIT aging clerk of proven ability. ~ x 


HARTBRED ACCOUNTANTS, W1, 

billy Go seniora or finalists for 
tosponst ity. Good sa 

ED ACCO 


aiT co mpaniot, eto. — 


take chargo of work Inctnding 
clicnts. Knowledge of taxation exsential. Pension 
scheme avallable, — Box ($5207. 
ITY CHAR ED ACCOUNTANTS have 
aeancy. for pug clerk, not Decent qualified. 
abio to final accounts 
giving fall dotai Taetalls to to Box "CC5148. 
TERED ACCOUNTANTS, long- 
ed and friendly, have 
D qualified man or November 
finalis, capable of undertaking varied and responsibie 
eat expertence. Salary for 
feel man #£1,300-£1,500 according to Ability 
record. Three weeks’ annual boliday. Voluntary 


ACCOUNTANTS, modium 
November finallat or 
gain yauanio 


superannuation 17 aa you =. - 
Write Box CCSIR4 
ITY CHAR 
offer vacancy to 
recenuy<qualified man aiming to 


chei 
Write Box Tes] 82. 
ITY 


Criablished but in modern oM 
woman with Faber experience for neta rere rain its 
department. taring satery oori Icss than £1,200 wi 
good ae a 





Caur CHARTERED ACCOUNTANTS 
uiro a qualified senior for varied prolonlonal 
Pension scheme. Commencing ta 
nD to £1, 750 per annum according to aro 
experience. Picas: to 
particulars to Box CC7556. 


Cae Aaa ee 





pects. — Stato experience and salary 
oe y to x CCSO84, 
ITY ACCO req 
for audit staff, sa . ~ Write stating 
a t ce, to. to Box C 
ERM 


of artered accountan has 
£1,800. 800. E Sess S 1 Reet Salar Sa 

tw £l, cs t prospects, lun Touchers, 
sa wooks’ holidays. -~ a 


ence, otc., to Bor CF5162, 
of chartered a iro a 
senior to be directly ble to 





Peoi of paniy and Personality able to take 
responsibility. Pension sch ~ box CCTL39. - 





FIRM chartered creatite 
andit saf of "at grades. 
opportunities for advancement, ~ Y ICASE 
ETTA of adsa and experienco to x 


CHS059 
NGRATULATIONS TO ALL _PASSERS! 


ap licant making g permanent Soan 
annas gone ae and encouragement to coon 
~ Applications should be 
or ls E. Hearen, 6 Caustic Stroot, 
pegea 


EAST ANGLIA 


Chartered accountants in Colchester and 
Ipswich require senior and sem!-senior acoount- 
ants with sound professional experience, cap- 
able of gz final accounts with Sox 
knowledge of income tax, Reply vs 

EA7552., giving age, experience and sal 
required 





EDMONTON, LONDON N18 


North London offices of City chartered 
accountants have a yacancy for a managing 
genior Qualified by examination or experience, 


EDMONTON, LONDON N18 


The above firm aiso haye a vacanoy for a 
soml-senior audit clerk who is looking for 
responsibility and an opportunity of furthering 


his experience. — Pieass write to Geo. Little, 
Seg & Co, 210 Fore Steet, Edmonton, 


Lady or Sear ened hen lor as a clerical 
assistant in tho torship department 


large firm of PEE accountants in Birming: 
ham. Must have a sound experience of boo 


keoping and preferably a kagwied of trust 
accounts. Three weeks’ annual y. Fire 
day week and crous sero echeme. ~ 


Applicants sho 
experience to Staff Partner, Box EL7 


Fix PERIENCED SENIOR required by City firm 

accountants to argo of a 
group of clients, mogtly Bodies pork records, the 
work on which would be carried out in the offices, 
Thres weeks’ annual holiday, pension scheme, 
luncheo talary. 


uchers good 
girin 1g tall eale ot erperionco, sta, to Box 


INALIST required by chartered sole practitioner, 
Shoreham/Horsham, Sussex area, for about thros 
company oe dime 


Bo 
~ Rapidly expanding of char- 
tered accountants require a recenuy-quellted 
taxation 
Saary poaren g to ago and experionce. 
5172. 


PSHIRG CHARTERED ACCOUNTANTS 
uire experienced assistant with sound know 
ledge of all Selig tery of taxation, salary £1,100 per 
annum. — Box HC5209. 

ODDESDON, HERTS. — Chartered accountant 


ACA. desiring u pg erage oo ply with 
required to Jamos Worley & Sonn, i 116 ximate salary 


L. = Pent, Marwick, Mitchell & Co, 
Liverpool, have saranen ioe 


prospects with op for gnining wide beth 
Thres 


Apply in writin ome mos 

I ONDON EHARTERED ACCOUNTANTS 
gently require two capable oxperienced seniors 

i oboe Sosy as ig te 


with 
round sxperience. la oppor and scope for 
Owing inidan and ability. ~ Writs 





man mannanna 
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ACCOUNTANCY 


APPOINTMENTS 


PROFESSIONAL 


TOP SENIORS. ~ For small/medium CEN- 
plait r LONDON practice. Must be young. 
qualia et and Shee ces Salary could be 

ULTIPLE of £1,000 p 
OXFORD. ~ Ofd-ostebl 


x expertence wish ing to settlo in West 
Country. Excellent conditions, salary circa 


£1,898 

YOUNG QUALIFIED. - For medtam-sized 
CITY practice, offering varied © ence 

and Srpertumllics, Salary rango £1,.250- 


£1,750 
OUIDA iON, ~ Sentor assistant, couki be 
qualified, for specialit CITY practice. 
Mut hare experience in this feki. Salary 
rango £1,000~£1,500 p.k. 

All inquiries in strict confklence to Mr John 


OVERSEAS 


PROFESIONAL - MALAWI 
A.C.A. 


ge benefits, commencing 
ss ay rango sinrts at £1.300 pa. 
COMMERCIAL ~ KENYA. ief account- 
ant - ACAJAA.C C. AJA.C W.A.. seed 
30-45, ood commercial oxperience. 
efits and salary. Two and a 
half to a aoe contract. 
NIGERIA. unio 


+ 


qualified ance cic. yom 
’ CTaBLY a, ior ar 
merchants. Good condit fons, four-year 


contract. Salary £1,925 p.a. plus bonus. 


THE POST OF THE WEEK 


It is fair to say that m largo British tndorial 
group somewhat liko a Government. Yt has 
got to have its Minister of Housing, of Works, 
, and even a Home and a Foreign Secretary, 
fPossibly for M.P.s road shareholders.) The 
other exsential is a Chancollor of the Exche- 
quer, Head of tho y. 
wa” client is such a group, based in the 
End of London. In this caso for 
Chancel or read ‘Treasurer, who in his depart- 
t requires a cost accountant The sultablo 
spolicant will be in the age group 2° meee a 
qualified accountant, preferably A.C.W.A, wi 
good industrial o cnet, ponang bpd bint 
meat/inmallatioa of syste, 1? also 
prepare group bidoi an and ee aud help 
ovaluate pro 
Tho salary will be, it is assured, oxcollent, 
sod ie to a man of abort avytrago 








COMMERCIAL 


MANAGEMENT/QOST ACCOUNTANT. 
Qualified A. sine A. re asc? 25-35 
for NORTH H manufacturers. 

Must have oxperlence hy Akai responsibility 
for ee, sophisticated system, Salary 


WT. EEEN E 
LONDON Wi. Aged around 24, with 
samo hair pmeraciaaaa expertence. Salary 
MANAGEMENT ACCOUNTANT ~ A.C.A./ 
ACLW.A,, aged 25-30, for industrial public 
CompanY, based SOUTH LONDON, To be 


part o mantgument tearm, Salary 
cirea Es vigorous 
INTERN ACCOUNTANT, {ifted, 
CENTRAL 


charge of accounts ort to 
management, Salary range Et ndo 1,800 
P.a. 


All ganiri in confkkence to Mr Maxwoll 


This a brier selection from our current 
pices of 117 avallable appotntment for 
financial and cost accountants (quali 
and  wnaual in the salary range 
£1,000 -£2,500 p.a. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FBES TO APPLICANTS 


HARRISON & WILLIS LTD 


THE 
COUNTANCY STAFF SPECIALISTS 
iS NEW BOND STREET. LONDON WI 
(Telephone HYDe Park 9441 (6 lines) 





ot 
Hours adaptabic. NW. 
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JOHN McCARTHY & COMPANY 


115 Moorgate, London EC2 


Accountancy Appointments 


PROFESSIONAL 
There are vacancies In all areas for seniors 
qualified and unqualified. Clients are ready 
to offer generous terms to able experienced 
men who are prepared to stay long term. 
i 
! 


£1 6/750 2a standing aera Cone f pease 
for an experienced senor who ls prepared to 


up, WCl. R in a small 
£2,000 sractics,cuailicd santos "wits 


own tive. 
£ 1 5 00 tako E Ep iaar se p 
practice. 


COMMERCIAL 


Wi. Major oll 
£2,000°£2,500 groip reais’ a 
A career appointment for a qualified man. 


£2 SO circa. Piasziog manufacturer in the 

pete West Country requires beatae 
ee ceo th factory Soeria 

for piar staf taking care of routine frees at 

or ee and greater sophistication in 


£1,000 reais 'assisrant to” Chict A 


countant. z por t for a man at hee 
level and rae his 


Personal and individual attention given to 
every applicant. 


Call or write for appointments 
Telephons NATlonal 3127 





I ADY AUDIT CLERK. Experienced incompicice | 


c Able to work without supervision. 
Kent. — Bor LAS212 





MANAGING CLERK 


ts. London W1. require 


abllity Si control largo "d to take 
er ora a pup pane in taxation 
pup casarn a Ho will 


work in paral Ko three other similar groups 
and be directly responsible to the partners, 


Salary will depend on experience but will be 
inttially in the range of £1,600-€1,800. 


ser re I -term for an puu 
standing h é a ieabis 


in Te first instanco to Box 





MANCHESTER, LIVERPOOL 


Progressive an 
La provide een Bab experienco of large and 
medium-s1z9 various industries. 


Five-day wosk. Three weeks’ annual holiday, 
Good salary based on age and experience. 


To avoid undue travelling, it would be 
ferable for applicants to be reskient in 
an Liverpool, Sheffield or adjacent 

dimricu. work requires a um of 

absence from home. 


There are also vacancies In Manchester 


Box ML7473. 


MEOR, ali times, & MELLORS are 
p 


L times to receive applications 
from chartered accountants up to 30 years of 
age for positions = thelr Nottingham office. 


They are particularly interested in: 

men who having benefited from n 
€ co to make full use of thoir 
capabilities in ge provinces; and 


profesaional experience. 


cations shouid be made in writing to 
the ff Partner, 1 King John’s Chambers, 
Bridlezsmith Gate, Nottingham. 








| Wook, Three weeks’ 
peas 


und 
: of initiative: ‘and zoal ability need appi 
Rossiter, A.C.A., Bristol § a Y 
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UTON ACCOUNTANTS roquire capable senior 

as assistant to Principal nod work on own initia- 

tive, Experience of taxa on of 

LAETA gon incomplets records, essential. Perman- 

cnt Tea Commencing 

AT Psi 0 ae — Box LASI35.— 

ANAGING C required by chartered 

good ihe aad hal aT ine 


with excellent Lane Na FIN, 
5 Ballard’s HN 7701. 


accountants, 
salar 
Co, 





NEWCASTLE UPON TYNE 


Winter, Robinson, Sisson & Benson, 16 Market 
Street, hayro a vacancy for a qualified audit 
assixtant. Pension scheme, five<lay week, three 
weeks’ holiiay. : 





Y-QUALIFIED ACCOUNTANT, finalist 
unqualified senior required for rapidly 
exp practice, to work on own 
jnitiative. ence of taxation and preparation 
of accounts m feet pes records essential. — 
Write with Gare! articulars to Box NQS5278. 
LY ALIFIED ACCOUNTANT required 
an a aes firm of chartered accountants 
in Central London. The position offered will lead 
olntment to audit manager after a short 
time to successful applicant.. Salary £1,200. — 
Apply Jones, Rors, Howell & Co, House, 133 
Ozford London W1. 
EWLY-QUALIFIED C.A. offered pon-qualif- 
cation experience and responsibility with West 
End chartered accountants um size), Salary 
not less than £1,200 p.a. gun pros cts for right 
neheon vouchers, three holiday. — 


THAM. CHARTERED ACCOUNT- 
ANTS xpanding practico are siways 
Propared to mA Bey applications from young 
qualified accountants. We are only interested in 
candidates who are prepared to undertake a wide 
variety of work and accordingly there will be ample 
opportunity to Rigo oxperience. For those g 
to remain in fession there are opportunities 
for cman ta pgs Yancument on proof of ability. — 
Please supply particulary and state sal required 
rior to a full discussion. — Box NC7572. 
OTTINGHAM firm of chartered accountants 
require a qualified senior assistant. S range 
£1,000-£1,300 according to experience. tye-da 
annual holiday amd sta 
uation schema, ~ Apply to Box NF585150. 
TITINGHAM madium sized firm of chartered 
accountants hays a further vacancy for a young 
quaiffied assistant wishing ta broaden experience 
on 'a er of general accountancy work. Please 





State starting salary ulred and when available. - 
Ploase apply to Staff ttner, Hubbart, Durosre & 
Pain, 18 Park Row, Nottingham, 
E NOTTINGHAM 


Substantial firm of chartered accountants have 
vacancies from time to time for qualified staff 
with {Initlative and progressive outlook. Such 
vacancies offer Pree together with the 
opportunity of ning experienco In a wide 
yariety of work. i Attractive Initial salaries are 
paid oer Ir to Pisas reriow in the light of 
progress made loase aoply stating salary 
reguired to Box SF7574 





XFORD CHARTERED ACCOUNTANTS re- 
quire senior clerk with ability to work on own 
initiative to final accounts, taking responsibility for 
taxation, otc, in varied practice. Salary according to 


experience. ent position and scope for 
advancement, Modern med house 
available rent-free. Send ful perticulars. — Box 


O05183., 

QED AND SEMI-SENIOR CLERKS 
uired by City chartered accountants. Excellent 

prospects for good men. — Write, with particulars of 

age, ¢xperience and salary expected, to Box 9100, 

Central News Lid, Pemberton House, East Harding 


Street, London B 
VALIFTED ASSISTANT required. A well-abore- 
Verage salary will be paid ta to the right applicant. 
He will be ormplo in preparing management 
accounts aer a solective number of commercial 
Prospects are oxcelient and on mon 


1 Whiteladies Road, 





QUALIFIED SENIOR 


London chartered accountants, 
have vacancy for senior. Suit Bae 
C.A., requiring soreang experience 
ssiary. — Box QS7511. 


jualifed 





ECENTLY-QUALIFIEDACCOUNTANT (char- 

tered or certified) Is required by a Manchester firm 
of accountants. The successful applicant will be 
required to work substantially on hit own initiative, 
and traroelling is confined to the immediats arcas 
around Man cr. A generous salary is soviseae’, 
ds eee with full travel allowance, and three weeks 

holidaya with pay arc aHowed. ~ clea lons for 
interview should be sent to Wid, Dervin & 
Seymour Grove, Old Trafford, Manchester 16. 


OCA n 


THE 
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Ree eee CHARTERED AC- 
Fat a SO an by medium-eleod West 


Midland 3 chartered rd har eater Experience in 
incomplete records oe aenens an 
advantage. Pleasant offices, staff, good 


salary. — Send full details to to Boe mem sa87 





RECENTLY QUALIFIED 
ACCOUNTANT 


ned immediately by 
mediunieaised firm. ‘of y chartered account- 
ants. Interesting and vacia work will’ include 


company 
ponsibility 





particul: ars 
RESA SURREY) ACCOUNTANT roquiros 
ap Pe eat a wie » eal £850 — oppor- 
tunity for partners ~ Box RS5061 


EMI-S ulred Dy chartered 

W1. Varied and interesting 
work providing execlient sxperience and scope for 
advancement. Salary £850-£1,160 accordin to 
ability. Freexamination stud leave, luncheon 
pouchets, Five-day week. — rite fully to Box 


EBENIOR ASSISTANT required by chartered 
accountants (V1), for newly-ostablished mana 
ment accounting department. E 
for energetic young man seeking © ence in 

brat organization and m costing a 
ratty control. Salary £1, O AL. eT 305 ponding 
rat eres Five-day week. — Write Box Scene 
ANT by 
Seam ia RECIT Gas ed man Orelesred but 
this fs not essential. Onpecunite for right applicant 
to use existing know! e ane gain valuable addi- 
tional experience. Excellent salary and prospects. 
Write Box SA5072. 
ENIOR. ASSISTANTS ulred by accountants, 
one. mipis from ano te Suon, Excellent 
co ons o u or an ambitious person, ~ 
Fisher, Gardner Fa Co, Victoria 0022. 





SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an extensive variod audit practice has 
some aged scr sor a audit aero It Lg 
essential applican 

necessarily ar qualified, Dan oan zat dose 
professional or internal andit experience 
progressive salaries ars paid, and there is 
pension schems. ~ Box SA6853. 





ENIOR AUDIT CLERK, 
qualified chartered or 
Analist would be considered ~ with oxperience of 
incomplete records, private limited company audits, 
amd taxation work; required for professlonal omes 

in Cormwal; pects of junior partnership 
future in suitable circumstances. — Write giring fall 
of age, previous axpertence, cic., and stating 
present salary to Box SA5282. 
ENIOR CLERK required for cn a et Seen ane 
country practice, Would sult new 
wishing to gain sept ag but qu rra raot 
essential. ~ Write giving full details to Brading, 
Barber & Co, 9 and 10 West Millis, Newbury, 


erkshire. 
ENIOR, not necessarily qualified, required by 
Hants coast — incom- 
plete records, taxation, smaller audits — flat 
suani easion scheme. — Box SN3112. 
S2 T.AS require keen semi-tenior with 
good genoral ence including taxation, « 
mato acco oo and salary 
required etc, to Box $ 506 





OUTH BUCKS ACCOUNTANTS require 
recenuy qualified/semi-qualified 

Responsible only to the partners. Must hare 
small/medium practice experience. Good salary 
and oonditions. Oppo for considerable 
advancement for 8 keen and conscientious man. 
~ Apply Box 3B7575. 





QOUTH COAST (E pat Susex border), chartored 

accountants require assistant preferably 
Qualified but not essential if p professional experience 
good. Commencing salary £900-£1,200 according 
to ox — Box SC5113, 

O na Aa hanaan acron kan iim 

expand ctice requ office manager for 

their nae Sihce, capabilis of organizing audit work 
and taring control of staff. This 
considerable responsibility and will 
accordingly. (2) Recently-qualified C.A. to act as a 
pertonal assistant to partner mainly on large audit 
work and nranganons position offers 
attractive prospects and cary a salsry szbove 

6 average rate. -~ re = ull particulara to 


UCCESSFUL in your recent final examination? 


If so, chartered accountants with vacancies in 

offering first-class salaries and o r 

tunides, wish to m you. — Write x 
SI5038., 





T 
metiuorsized London 


Some oxperionce of personal and co 
preferable. 
previous oxperionce, 
prospects for adrancement. 
nge TA SAREE ES and salary requires to Box 


responsible to 


companies 
experienced. Good commen 
working 

vouchers. 
TL4944, 





TAXATION ACCOUNTANTS 


City chartered accountants, havo a bier Mt in 
thoir taxation devanment tor a a ES a 

accountant who wishes in he 
work. ‘The vacancy cald be filed’ Dr aA The 
quaiacs man with previous experience in this 


The appointment offers the opportunity to 
gain all-round taxation experience and 
Prospects of promotion to Manager status 
the department. 


Starting salary between £1,350 and £1,650 
accor to age and experience, with annual 
review. woeks’ holiday. Pension and 
Life aesurance schemo, 


Please write in confidence to Box TA7649. 


od 





TAXATION ASSISTANT required by City char- 
tered accountants to doal mainly 

taxation but also includin 
£000 5 experience ossential. 


apa: » according to age and experience. ~- Box 


Articles considered 
Box TA5283 
TION ASSISTANT, under 35, required by 
chartered 


commence Seago) 


ot ul 


AS TION ASSISTANTS. — Doloitto, Plender, 
Griffiths & Co, 128 Queen Victoria Street, 


London EC4, have vacancies in their taxation 
department for youn 
to specialize in 

day week, fumcheon vouchers, pension scheme and 
three weeks’ holiday. 


qualified accountants wishing 
on. Good starting 


AXATION, ~ 
a manager for the 
partners. Work Involved 


chartered accountants recroire 
taxation department directly 


N, e Lady assis 
accountants, medium sized, 


and trusts. Qualif 
conditions. No 


TAXATION 


A well-known firm of City of London chartered 
accountants is pora for an additional gecnior 
manager for rapidly expending taxation 
department, i 


The manager necd not necessarily be 
qualified but Should be capabie of dealing. with 
all aspects of taxation work, responsible 
directly to the partners. Salary according to 
ability but in the region of £1,500-£2,000 
per annum. 


There are excellent prospects of further 
advancement, non-contributory pension scheme, 
luncheon Youchers. 


Please write giving details of age sand 
experience to Box TA74S13. 





TAXATION 


City of London chartered accountants are 
secking an additional manager for their taxa- 
tion department, capable of nanding personal 
Atrio TO elih direct responsibility to the 
parca ana Any will be in the region of 
l, doal, 400 per annum. 


The post carries excelicnt prospects of 
further advancement. There is a non-contrl- 
butory pension scheme and luncheon vouchers. 


Piease write wiring details of oaxperionce, 
ago, cio., to Box TC7S1i2. 





TAXATION 


End chartered accountants [nrite appli- 
cations for junior and semf-senior positions tn 


applicants will be encouraged to widen their 
experience both by the scope of work arallable 
and by further thecretical study of the subject 
of taxation. Salary Ierels between £600-£1.000 


according to past experience with ample scope 
for advancement eat for Pi hg api wy: - Applea. 
tions giving full o ucatlon 


aor es E aie should be sent to god 
TW7558. 





with personal 
ppe work, Some 
lary upwards of 


A ATION ASSISTANT required for West Hnd 
CV Avs offices. Must also have audit experience to 


intermediate standard. ~ good 


"particulars stating 


salary, Syo- 


Includes 


require competent 
indy to deal with taxation of individuals, smali 
cations not essential if 


_ Write for application form. 
EST END 





TAX MANAGER 


London chartered accountants invite a app 
tions for the ine pon of manager in the 
and expanding taxatidn dopartment. The need 
is for a first-class man to share the increasing 
burden of top level work and to help co-ordinate 
the wide variety of taxation matters dealt with 
by the department. An Inland Revenue official 
a qualified accountant who has eon 
in taxation for some years will find this 
ition ample scopo for his knowledge me and 
terest in tazation and will bo remumerated 
at a minimum salary of £2,500 p.a. — Appli- 
cants are invited to write giving full p cu- 
lare of their background and experience to 
Box TM7559. 


TAYLOR STAFF 


BUREAU 
49 Queen Victoria Street, EC4 


(By MANSION HOUSE, BANK and 
CANNON STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
£750 -£1,500, JUNIOR £250~-£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 
for OVER HALF A CENTURY 


f No fees 
CITy 2781/2912 to staff 


US STUDENTIACCOUNTANT required by 
esmall professional office SW12. Five-day week. 
Good salary. Ultimate prospects of parinership to 
right person. Trarelling allowance. ull dotalis 


‘one 


to Box UK.5187. 
Ux MALTO SENIOR A eer CLERK re- 
qu for an © ot chartered 


accountants In Central pare then position offered 

will lead to the appointment to audit manager after a 

short amo Aes the suoceasful applicant. Salary by 

arrange a ny os Jones, yt Ross, Howell & Co, 
Hord X House 133 Lormion Wi. 

ALIFIED audit eE with experienco 

DTA by City accountants. Sal according 

to experiences but in the region ‘of £1, - — Box 


UA5105. 
RGENTLY required te City chartered account- 
Two fied men seeking wide 


ants, young gua 
experience and responsibility In a firm of amall 
numbers but large clients. lary from £1,300. 
Career detalis to Box URS114. 
ACANCY for young qualfiet accountant to 
supervise section in old-cttablished family 
Pain aid Yorkshire market town. Basic salary 
1,040 with bonus proportional to fees cared. 
— Box WF45022., 
ACCOUNT. TANTS require senior, 
semi-tanior and junior audh clerks. Interesting 
wori nag good salaries. Luncheon vouchers. — Box 


END TERED a 
offer qualifled or unqualified accountant 
40-50 yeara) interesting work with responsib ity 

and variety. Good salary, luncheon vouchers 
throe weeks’ holiday. ~ Apply Box WE5152. 
EST LONDO CHARTERED ACCOUNT. 
ANTS have a vacancy for a sorni-senior. Good 
Prospects of advancement. Living accommodation 
avaliable. — Full particulars to Box WL5214. 
WHINNEY, 4b 


W BINNEY, SMITH & 
Frederick’s Place, Old J » London EC2, 
have vacancies for young qualified accountants 


wishing to broaden their experience in all 
branches of the profession. Good starting salary 
and prospects with opportunities to transfer 
abroad in due courso. Ponsion scheme. 








Y eyna QUALIFIED ACCOUNTANT re- 
quired by chartered accountant in South Coast 
town. Experience of incomplete records and 
ability for independent action. sent. ae be 
negotiated according to oxperiancs 
of ultimate partners — Box vores, 





OUNG METHODIST CHARTERED AC- 
COUNTANT requtred for Yorkshire practico, 
The successful applicant will be required to spent 
one or two short periods each yoar in West Africa 
on audit work connected mainiy with the Methodist 
Church, Good salary and prospects. ~ Box YM5237, 
£1 00 -£1,150 pa. commencing salary 
s offered by West Somerset chartored 
acoountants according to èe 


once since qualifying, 
Position offers wide e 


ence. Pension scheme. 
Fiveday week. — Box LOS188. 
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COMMERCIAL 


BLE CHARTERED ACCOUNTANT required 

by well-known industrial company, with head 
office in Manchester, for hs internal audit depart- 
mont. This is an excellent opportunity for a newly- 
qualified man to res erence of large- e 
organization. The department undertakes various 
special are pamicnls in addition to ng out 
audits of large operating subsid es. Tho 
appointment would interest an accountant prepared 
to traye! within the United Kingdom for two weeks 
out of five. Remunsration twill bs progressits and 
the prospects are good. An excelient pension scheme 
is in operation. — Please write g detalis of age, 

x AO9577, 


record and salaries carned, to 
ACCOUNTANCY ASSISTANT 





is cba pono by large firm of consuiting en 
Applicants should be In the age mon -28, 
hare bad tr oer onal ac- 
countant’s office. A Sede ah go òf civil 
ongineering accounts will be an aset, of 


duties include fees. control of costs and 

preparation of managoment nionean on iye- 
pointments are pormanen gressive. 

Ex celient working conditions EE pA Si 

weok, luncheon vouchers and private ROAT AUFEOT. 


Please send pul Pa Heian tos 
Mr I. W. Culle 
WwW. S. ATKINS & PARTNERS 


Woodcote Grove, Ashicy Road 
Epsom, Surrey 





ACCOUNTANT 


Applicadons are inyittd for thse position of 
accountant with a large retali distributive 
organization, haring 3 turnover of £7 million 
per annum. 


The offers an SR pory nay for a man 
with initlat ive and ability in tha field of 
administrative finance including budgeting, 
ease office control and general administra- 
tien. Salary pet iess than £1,800 per annum, 

u 


the success applicant to be directly responsi- 
eat to the Secretary and Chief Executire 
cer, 


Applications marked ‘Accountant’, giving 
ngo, qualificatfons and experience, together 
th names and addresses of two referees to 
be scot, not later than March 6th, 1965, to: 


Secretary and Chief Executive Officer 
Brightside & Carbrook (Sheffield) 
Co-operative Society Ltd 
Castle House, Angel Street, Sheffield 3 


ACCOUNTANT 


A recently-qualified accountant js required 
in our group accounts department. 


The post offers the opportunity to gain a 
wide experience of management accounting 
and the future proce aro excellent. 

plican. should send brief particulars to 
pole Enrio yaa Officer, Standard- Triumph 
Ltd, Canley, Coventry. 


ACCOUNTANT 


A young Managing Director of an expandin ing 
old-cstablighed company, part of an assocla 
group of international companies, wires an 
accountant with energy and ambition to 
progress, — Write, stat ing, age, Qualifications, 
experience, salary reond . otc., in cs, 
to: The Company Advisers, Box AA7668. 





A CCOUNTANT requlred as assistant to eompany 
ecretary. Experience of final accounts, costin 
administration and staff control essential, Qualified 


man proferred. Good sal and prosepeis. — J. A. 
Venn Limited, Building nmtractors, 77 Ashgrovs 
Bone: ane Down, Bristol 7. 


ANT required as assistant to Group 
van Accountant In public company. Applicants 
should be elther chartered, certif or C.W.A. 
Progressive and well paid position with rapidly- 
expanding groun — Age, experience and qualifica- 
tions to airman, British Steol Soom pctions, 365 
"ACCOUNTANT required $ 
u or company employin 
one buncred Dana dae to two hundred personnel. 
Applicants should posses an accounting ualification 
or its equivalent and be capabio of producing final 
and interim accounts. Knowledge of st costing 
and budgetary contro] with experience in presenta- 
tion of management accounts at executive level an 
SETE pieg M e Promodor for suitable 
applicant. ~ Full de of age, experionce, qualifica- 
Cone prosent salary to Ch 





lef Exocutive, Box 
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ACCOUNTANT 
CHARTERED OR CERTIFIED 


AGE 23-27 
required by 


GUINNESS 
(LONDON NW10) 


as accountant of subsidiary 
and for management accounting duties, 
Starting salary £1 Speer 5 PA. 
plus rode as 


Promotion to higher 
£2,000 300, maxim ane. Ao ibio within 


s um 
three to four Rokon butory pension; 
free lunches, four and a half weeks” holiday. 


Apply quoting J.6, giving full particulars to: 


Personnel Manager 
Arthur Guinness TIA and Co 


k Royal Lid 
Park Park Bowery, NW10 


salary 





CCOUNTANT. —- Intermediate qualification 
for large ongineering oup NW. 
London. Age 20-30. Salary range £1,000 -£1,200. 


Varied ani and cae work with excellent prospect. 
ad x Al 
CCOUNTANT not necessarily qualified) re- 
quired to assist the Secretary of an expanding 
electronics company in St Albans. The successful 
applicant will mor be we off by detalled routine 
work, yot will be capang c of aring full monthly 
cial statements of taking part in the 
devalopment of the e accounting techniques. 
The position would sult a man or woman aged 
23—30. — Write, giving full details of career to date, 
salary Seky ete., to The Secretary, Box ANT514. 
CCOUNTANT (unqualified) but preferably profes- 
onally trained to assist Secretary and supervise 
accounts department of an advertising agency. Age 
around 30 years. Salary Aecoraing to experience. 
Write Secretary, Box AU7669, 


CCOUNTANT/BOCK-KEEPER. — Professional 
firm in We dge. Ago 20-26. Good prospects. 
~ Apply Box AB5215. 





ACCOUNTANT TO FIRM 
OF ARCHITECTS 


Large and expanding firm of architects with 


branches throughout tho couang require a 
qualified accountant, aged 25 yroterably 
with some commercial experience = since 
qualifying. 


Be will be based on the firm’s head office 
near Oxford, and will be responsibie for the 
control of the general administration of the 
firm. for the whole of the accounting ro 
including the operation of budgetary control, 
prepa on of monthly financial reports, etc. 
and for assisting the partnera in the financial 
control of the organization. 


Tho salary will be according to ago and 
experience, but not leas than £1,500 p.ex. 


Applications giving detalla of education, 
qualifications, experlonce, te., to Box AT7385. 





ACCOUNTANT 


Wo are an expanding up and wish to 
appoint a person responsible for controlling 
the accounts of the ten companies in the group. 
Applicants, who need not be qualfficed, must 
have a thorough knowledge of all aspects 
of accounting routine and be Sgt AL of workin 

on their own initiative. They wil c required 
to produco regular financial Pee 

pe anlo to prepare accounts to Saag palace. 


Applications should be made in writing, 


atating age and giving brief detalls of previous 
experiance, to: r P. L., Harris, Managing 
Director, Wildcliff Ltd, Head fice, 


Garage, Occupation Road, Cambridge. 





ACCOUNTANT/ 
OFFICE MANAGER 


Required multiple bakery company, 
Romford, VAR: shops and retall routes. 
Excellent opportunity for capablo and com 


scientious applicant. — Write stating fekesiry 
orperienco to R. Mountstephen, c/o "Gilrrows’, 
163 High Street, Hounslow, CEOX, 
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THE LATEST EXAMINATION RESULTS 
At the Examinations of 


SARE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


held in 


NOVEMBER 1964 


Over 90 per cent of the successful candidates including the winners of 


< ALL THE CERTIFICATES OF MERIT 


and 


ALL THE PRIZES — 


in both the 


- FINAL AND INTERMEDIATE EXAMINATIONS | 


were Pupils of 


H. FOULKS LYNCH & (o Lro 


The Accountancy Tutors 


AT EVERY ONE of the half-yearly Examinations of the Institute since 
May. 1951, FOULKS LYNCH pupils have taken BOTH FIRST PLACES (Final 
and Intermediate) and the large majority of the other Honours and Prizes 


A Distinguished Record 
Apply for Syllabus of Tuition to the Secret~: - 
4-7 CHISWELL STREET, LONDON EC1 
. Telephone MONarch 0255 - 


XIV 
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VALUATIONS 


FOR ALL PURPOSES 


Accountancy, Sale and Probate - 


STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


Resident Valuers in most parts of 
Great Britain — 


ERNEST J. GEORGE & CO 


278-282 High Holborn, London WCI1 
Telephone HOLborn 7406-7 
‘Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 
3 Cateaton Street, Manchester 3 
Telephone Deansgate 60517 


ENQUIRIES INVITED 





FINANCE & MORTGAGES LTD. 


0 MINIMUM DEPOSIT £25. 

E 12 months notice of 
withdrawal. .- 

Balance Sheet from (Dept. N) 

0 the Secretary, Finance House, 


PER ANNUM 19, Craven Rood, Londen W.2. 


ARTICLED CLERKS MEE RENT-A-TAPE 


Pre-Recorded LISTEN AND LEARN tape recordings for the Insti- 
tute’s ecaminations, This is the new time-saving way to study and 
revise fror concise and factual Study Talks. Rent or buy selected tapes 
from the extensive 1965 catalogue at low coat. 


Send now for the free 32-page Handbook ‘Listen and Learn’ to: 
mum RENT-A-TAPE (RECORDINGS) LTD (Dept TA)suummm 
MILTON STREET, BRIXHAM, & DEVON : 


ELECTRONIC DATA-PROCESSING 


CAPITAL COMPUTER APPLICATIONS LTD 
of Creechurch. House, Creechurch Lane, London EC3, 
offer advice and assistance In the Investigation of 
electronic data-processing problems, and also in the 
specification and Implementation of their solutions. 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover 
Square: London WI, have since 1899 specialized In the, 
e and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 





The i 
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for good 


overcoats 






HERBERT BN. 
CHAPPELL ~ 


Civil and Military Tailors ; 
50 Gresham Street EC 2 Telephone: Monarch 7451 - 
22 Suffolk Street Haymarket SW Telephone: Whitehall 2543 
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F. R. 6. LOWE 
ACCOUNTANCY TUTORS | 
- LIMITED 


(incorporating B.C.A. Ltd) 


Oral and Correspondence Courses 


At the recent Examinations of the Institute 
of Chartered Accountants students of the 
College obtained honours as follows: 


New Syllabus Intermediate Examination 
September 1964 
.  2%th Certificate of Merit 


(old Syllabus Intermediate. Examination - 
November 1964 
Plender Prize for paper on Book-keeping and 
Accounts a) 


Plender Prize for paper on Auditing 


Day Schools: 
368 Old Street, London EC2 
WEStern 5674 (temporary) 


2-2A Drayson Mews, London W8 
WEStern 5674 


- , Residential Course: - 
The Grove, Harpenden, Herts. Harpenden 3780 


Correspondence ‘Courses: 
The Grove, Harpenden, Herts. Harpenden 3780 





XV. 


If you 

could count... 
30% faster _ 
you’d bea 
Burroughs J500! 


Faster than what? 
Faster than any other adding machine. 
Would I subtract and multiply as fast too? 


Of course—and you would be compact, 
portable, quiet and dependable to operate! 


I see... Ledgers, accounts and invoices are | 
_ In good hands with Burroughs J500 then. 


Yes. Try its feather-touch key action. 
See its bright, durable, colour-fast casing... 


I'll call the Burroughs man now! 





a are 
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Burroughs-Britain 
mean business 


FROM ADDING MACHINES TO COMPUTERS 
Burroughs Machines Ltd., 356-366 Oxford Street 


London, W.1. Tel: HYDe Park 9861 
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NCR offers much more than machines alone. The additional 
' computer element is the unique combination of ideas and ex- 


‘perience that places NCR computers in a class of their own. 


These ideas and experience are producing important breakthroughs in computer technology. For | 
instance, the entirely new kind of ‘thin film’ memory that holds much more than conventional core 
memories and has a cycle speed measured in nanoseconds. This has now been added to the world- 
famous NCR 315—a family of computers that already offers a choice of nearly 70 peripheral units. 
New ideas also mean new ways of putting computers to work quickly and efficiently. There is an 
exclusive NCR technique that cuts programming time by 50%. There is an ever growing range of 
equipment for getting information to a computer in the quickest and most effective form. Backing up 
all this is the experience of an international organisation that has been producing better business 
systems for over 80 years, and now collaborates with Elliott-Automation Ltd. in the development and 
use of British-built computers. ` 

Talk to.the men whose ideas give NCR its additional computer element. They'll ask a lot of questions 

.—but the answers will do a lot for your business. > . 
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NCR has a unique range of business equipment that can 
keep you ahead of your competitors—Adding and Account- 
ing Machines, Cash Registers, Input Preparation Equipment. 
Electronic Computers .. . And in planning your firm's 
future growth you need NCR equipment and NCR ‘know- 
how’. Start that planning now. Talk to NCR. 


plan ahead with © 





THE NATIONAL GASH REGISTER COMPANY LTD 
206 MARYLEBONE ROAD, L.NDON NW1. TELEPHONE PADDINGTON 7070 


NCR7F 
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Indemnity Insurance 


We will gladly advise you without any 
obligation 
MUIR BEDDALL & CO LTD 


37 GRACECHURCH STREET, LONDON EC3 
Telephone MANsion House 3414 (23 lines) 





and a 
Paris, Lusaka (Zamb miei and Salisbury 
(Rho desia) and Ser (New South Wales) 


l or Associate Company 
LOWNDES BEDDALL LTD 


GARRARD HOUSE 
31-45 GRESHAM STREET, LONDON EC2 
Telephone MONarch 8191/7 
and at 
CHANCERY CHAMBERS 
55 BROWN STREET, MANCHESTER 2 
Telephone Deansgate 8563 


Punched Card Processing Service | 


CONDUCTED ON A SERVICE BUREAU BASIS 


POWERS-SAMAS (LC.TL).....2.0000s 21 COLUMN 
POWERS-SAMAS (1.C.T.}.....2050006 36 COLUMN 


“80 COLUMN 


Seven day round-the-clock service 


AJAX CALCULATING SERVICE 


LIMITED SSS 


15 GREAT ST THOMAS APOSTLE 
‘LONDON EC4 — Telephone CITy 6111-2 


also ` 
Insurance of Income through Prolonged Dis- 
ability caused by sickness and accident 


A permanent contract under which renewal is 
guaranteed 


Details on application 


A | 
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HENRY BUTCHER & CO 


Auctioneers, Surveyors, and Valuers of | | 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a 
‘Claim for loss by fire. . | | 3 
A SCHEDULE OF FACTORY BUILDINGS o 


prepared by Henry Butcher & Co priced on today’s replacement cöst is a safeguard against a , rebuilding 
liability in the event of loss by fire: 


A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. | 

'. THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY | 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
mene: Additional Factory Accommodation ; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Chartered Accountants 
and the Budget 


HE complexities and anomalies of the new system of direct 

taxation which has been promised us cannot have been 

more impressively set out than in the two memoranda 
which we reproduce on other pages, and which have been sent 
to The CHANCELLOR OF THE ExcHEQUER by the Councils of 
The Institute of Chartered Accountants in England and Wales 
and The Institute of Chartered Accountants of Scotland. 
From the CHANCELLOR so far we have had little more than vague 
statements of intention bolstered up by somewhat doctrinaire 
pronouncements on the underlying policy. They are in 
remarkable contrast to the incisive points made in the two memo- 
randa which require to be answered officially, and the sooner the 
better. 

Both memoranda ask for a White Paper which would set out 
the new proposals in detail and must incidentally therefore answer 
a number of questions, many of which have already been put to 
the CHANCELLOR in vain. It would also be useful to have a dis- 
passionate account of the new taxes, removed from the atmosphere 
of the political arena. The kind of question which the White 
Paper could answer is amply set out in the Institutes’ memoranda. 
The mere drawing up of the White Paper would well assist 
officials to come to a realization of the many anomalies that need 
to be guarded against. Moreover, once the White Paper was 
published, the various bodies who are qualified to give advice to 
the Government on these matters would be in a better position 
to know which particular anomalies the officials had overlooked, 
and to advise accordingly. 

Some of the possible anomalies are comparatively obvious, but 
it has not been possible to obtain any official statement about the 
Government’s intentions. It is still not clear that all dividends and 
like payments which one company pays to another out of profits 
charged to corporation tax will be freed from corporation tax in 
the hands of the recipient company. From April 1966 there is to 
be a kind of withholding tax, under which companies paying 
dividends are not only to deduct standard rate income tax but also 
are to account for it to the Revenue. Suppose this dividend is paid 
out of reserves of profit which have already suffered both profits 
tax and standard rate income tax of earlier years. Must the com- 
pany really pay what is effectively a third tax on those profits? 

What has been officially indicated is that companies whose 
profits suffer overseas tax will be allowed to claim double tax relief 
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only against British corporation tax, the rate 
of which will inferentially be less than the 
combined rate of income tax and profits tax 
‘hitherto payable. In effect, therefore, those com- 
panies which made overseas investment on the 
footing that the overseas tax would all be 
relieved are going to be disappointed. More 
disappointments are threatened for companies 
which have entered into seven-year covenants on 
the basis of being able to deduct and retain tax 
at source. 

For persons resident abroad who have acquired 
shares in British companies, the new provisions 
imposing a liability on the company to deduct 
and pay over to the Inland Revenue income tax 
at 8s 3d in the £ will constitute a withholding tax, 
and at a remarkably high rate. 

Many will remember the inconsistencies and 
anomalies of the two-tier structure of profits tax, 
combined with the system of imposing directions 
on companies which failed to distribute a reason- 
able proportion of their profit. On the one hand 
the profits tax imposed a penalty on distributions, 
on ‘the other the surtax imposed a penalty on 
non-distribution. The present Government is 
hastening back to this extraordinary position. 
They are asked now to see to it that some 
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kind of logic is introduced into their intentions. 

Companies are entitled to know now what the 
rate of corporation tax is going to be. They should 
certainly know it by next April. Official announce- 
ments so far have left it to be inferred that the 
rate will-not be announced until April 1966. 
How can one possibly settle on a financial policy 
in the face of such uncertainty? And what of 
those companies in the development stage who 
have amassed losses and capital allowances which 
have had to be carried forward because there 
have so far been no profits against which to 
allow them? Are the losses to be available against 
corporation tax? So far there is no official 
answer. 

We have spoken above only about the new 
corporation tax, which by itself is enough to 
throw immense burdens on the Inland Revenue 
and on accountants and financial advisers. But 
at the same time there is to be a general capital 
gains tax, official information about which is as 
vague as the official information about corpora- 
tion tax. ‘This other tax will require, for one thing, 
a great deal of recording, estimating, and com- 
puting. The English Institute asks that even if 
it is only to relieve the administrative burden 
there should be an exemption of small gains. 


Incomes, Prices and Trade 


from the Department of Economic Affairs, 

‘stabilizing the price level is one of the 
most urgent and important problems confronting 
the Government’. ‘It is’, states the document, 
‘central to the successful carrying forward of a 
programme of balanced growth... . No Western 
country, however, since the war has yet suc- 
ceeded for long in combining stable prices with 
a high level of growth and employment.’ 

So far Mr Grorce Brown has succeeded in 
persuading both sides of industry to promise 
co-operation in seeking such stability. The modus 
operandi of his proposed National Board for Prices 
and Incomes has not yet been announced, but it 
would be unwise simply to assume that it will 
automatically have much more success than has 
been achieved by similar organizations elsewhere 
in the Western world, for example in Holland 
or in Australia. 


a, ep AAPA G to the latest Progress Report 


a i tran 


It is conceded by the Government that measures 
to strengthen competition in the economy will 
form an important part of its prices policy. This 
development is logical, but sight should not be 
lost of the fact that in competitive conditions it is 
not only prices that must be determined by market 
forces. The structure of incomes, too, must 
reflect the balance of supply and demand for 
different types of labour, with all this entails for 
labour mobility if those incomes are to remain 
stable. For such reasons Mr Enoc- PowELL has 
gone on record with the assertion that an incomes 
policy is pointless for, if inflation and restrictive 
practices are paramount, an incomes policy is 
unworkable, whereas if competitive forces are 
allowed full rein, it is unnecessary. 

The ultimate restraint on the incomes and 
prices spiral in-the United Kingdom is provided 
by the balance of payments position. At present 
all the emphasis of the Government’s propaganda 
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is directed to an expansion of exports. Such a 
policy seems logical, bearing in mind that half of 
‘our exports are accounted for by barely two 
hundred firms. On the other hand, others such as 
Sir Roy Harrop, in a recent letter to The Times, 
have argued that the present restrictions on 
imports may, at least in the shorter run, have to 
‘be retained, since it is not practicable to force 
U.K. exports up to the level required to cover 
current imports. For the moment, however, the 
effectiveness of the import surcharge may be 
doubted. Certainly, with this week’s announce- 
‘ment of its reduction to 10 per cent as from April 
27th, and its complete abolition in the not too 
distant future, this particular restraint is not 
likely to assist the balance of payments sig- 
nificantly. 

It is this export problem, more than any other 
factor, which is responsible for the revival of the 
question of Britain’s entry into Europe. Recently, 
U.K. exports to Western Europe have been 
rising. Last year they accounted for 38 per cent 
of total exports, compared with 28 per cent ten 
years earlier. Exports of manufactured goods to 
the Common Market countries have doubled in 
value in the last five years. Last year, however, 
they rose in value by only 2 per cent, due in the 
main to restrictive measures in France and Italy. 
In contrast, exports to the European Free Trade 
Area in 1964 rose by 11 per cent, compared with 
7 per cent in the two previous years. The growing 
importance of the EF TA market is noteworthy; 
last year’s exports totalling £618 million were 
equal to about three-quarters of the total exports 
to the European Economic Community. 

Linked with the need to retain free entry into 
the E.E.C., is the necessity to stimulate com- 
petition in the U.K. domestic market, which 
would inevitably follow membership of a wider 
European community. The resultant infusion of 
competitive spirit into Britain’s economic life 
would undoubtedly exert a salutary effect on pro- 
ductivity and her industrial effort. 

There is no alternative, or at least no apparent 
alternative, to this policy in the longer run. The 
United Kingdom cannot continue to run a 
persistent deficit on its balance of payments. ‘The 
present standard of living is being maintained, 
in part at least, by the recurrent drains on 
teserves or by overseas borrowing. In the short 
run, as Professor GOTTFRIED HABERLER points 
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out in a new Hobart Paper, Money in an Inter- 
national Economy, published last Monday,! the 
elimination of such a deficit necessitates some belt- 
tightening on the part of the community, because 
more must be exported (or less imported), thus 
reducing the real resources available for domestic 
consumption and investment. 

Nor does devaluation offer an easy way out. 
It would be idle to pretend, however, that the 
danger of devaluation is not still with us. The 
recent $3,000 million bankers’ loan must be 
renewed, quite apart from the cost of its servicing. 
Likewise, the pressure on sterling in the world’s 
exchange markets has been alleviated; but only 
because for the time being there is some lingering 
hope that the U.K. economy can be resuscitated 
and, by an improved export performance, the 
prestige of sterling restored. While one must have 
every sympathy for the MINISTER OF ECONOMIC 
AFFAIRS in his efforts to ‘get the economy moving’, 
time ~as he must be the first to realize — is not 
on his side. 

The recent weakness of sterling and the 


potential threat to the dollar are by no means on 


a par. Sterling is weak because Britain cannot 
pay her way. The dollar is weak simply because 
the American Government and American in- 
dustry have been too profligate in their overseas 
lending and investment. There is, however, a 
common need to resolve the issue of international 
liquidity, and to protect reserve currencies such 
as sterling and the dollar from spasmodic 
speculative attacks and pressure such as that 
generated by President DE GAULLE’s expressed 
desire to convert France’s dollar holdings into 
gold. Yet Professor HABERLER has little sympathy 
with many of the present-day arguments for 
increasing international liquidity. In his opinion, 
‘present arrangements and policies make it too 
easy to shore up untenable positions and to 
finance for too long fundamental disequilibria 
without sufficient guarantee that the time is well 
used for making the necessary adjustments either 
in the form of exchange rate changes or of a 
tightening of credit or budgetary retrenchment 
... Although Professor HABERLER’s views may 
not be entirely in accord with current thinking on 
the world liquidity problem, his comments have 
a particular relevance to the present situation in 
the United Kingdom. 

1 Hobart Paper No 31. Institute of Economic Affairs. Price 6s, 
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Mathematical Programming in 
Accounting 


by J. M. SAMUELS, B.Com., A.A.C.C.A. 
P. D. Leake Research Fellow, University of Birmingham 


nique, and as such is a tool which can be 


JP iane, and as suc is a mathematical tech- 
used to solve problems in other disciplines. 


It has been used with considerable success over 


recent years in the fields of economics and 
operations research. It is a technique which is 
well suited for solving some of the problems 
found in accounting, which makes it surprising 
accountants have not put it to greater use. 
Recently, however, details of such studies have 
been appearing in accounting literature’. In 
the present article an attempt is made to show 
how the additional information provided by 
programming can be of assistance in the decision 
making process. 

The particular mathematical programming 
technique ‘that will be used is linear program- 
. ming which, apart from being the most well 
known, is perhaps the easiest to use, there being 
several not difficult computational methods which 
yield precise answers to problems. The technical 
objective in linear programming is to maximize 
or minimize a linear function subject to a number 
of linear constraints. For example, it shows how 
to maximize profits where there are a number of 
different products competing for the use of 
certain limiting factors in a business. The signi- 
ficance of the assumed linear relationships will 
be dealt with later in the article. 

It is suggested that programming can be useful 
in fixing budgets in a company, both for purposes 
of planning and control. It is with this aspect of 
cost accounting and management accounting that 
the article will be concerned. 


Budgeting 
Before discussing programming further and the 
results that can be obtained, it is necessary to 
clarify the role of budgeting. It is generally agreed 
that its two major functions are to serve as a plan 


1 See, for example, Journal of Accounting Research Spring 
1963: Charnes, Cooper and Ijiri — ‘Breakeven Budgeting 
and Programming to Goals’; Autumn 1963: [jiri, Levy and 
Lyon - ‘A Programming Model for Budgeting and 
Financial Planning’. 


and as a means of control. The question that has 
to be asked is, to what extent do the results 
obtained from programming assist, or even 
improve, in fulfilling these roles? 

Programming can be used to show the optimal 
product mix of a business in circumstances when 
accepted cost accounting techniques cannot. It 
can therefore provide more satisfactory budget 
figures. The ‘optimal product mix’ or ‘optimal 
output’ is the one that in the circumstances of 
a particular business produces the greatest 
possible profit; it will in this application have a 
meaning attached to it similar to that of the 
term ‘standard’ in normal accounting terminology. 
Standard is defined by Kohler as ‘a desired 
attainment; a performance goal”. 

This system of setting the standard equal to the 


‘best possible performance the business can 


achieve within its constraints can be criticized. 
It is often suggested that standards should be 
set so that they are attainable but not too loose. 
If, however, standards are interpreted according 
to this latter definition, even an approach to the 
standard still means the performance is capable 
of improvement. 

While it is all right for planning purposes to 
set targets at the optimum level, it might be 
thought unwise to do so for control purposes. 
A means of measuring the degree of control in 
a company is to compare the standard costs with 
the actual costs, if the standards are set at the 
best possible level (i.e. minimum costs); the fact 
that the goal of actual equalling standard is 
rarely achieved can, it has been suggested, give 
rise to feelings of frustration in the business. This 
point of view implies that ‘good planning data 
and good control data’ are not necessarily the 
same’,? 

In this article the writer is concerned with 
showing how programming can be used to assist 
in the planning aspect of budgeting. : 
2 A Dictionary for Accountants, by E. H. Kohler. (Prentice 
Hall Inc, Englewood Cliffe, N.J.) 


* Budget Control and Cost Behaviour, by A. C. Stedry. 
(Prentice Hall Inc, Englewood Cliffs, N J.) 
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Marginal Costing 
The way in which programming can assist in 
accounting will be illustrated with reference to 
marginal costing. The report of The Institute 


of Cost and Works Accountants, Marginal 


Costing, demonstrates that in ‘appropriate cir- 


. cumstances the right information can be provided 


only by the use of the marginal costing technique’. 
In certain circumstances, however, even this 
technique cannot reveal the complete solution. 

The I.C.W.A. report gives an example where 
a factor used in production is at a particular 
point in time in short supply, with the result that 
it limits the volume of output. More than one 
product is produced so it has to be decided on 
which product the company should concentrate 
and to what extent. It is possible to do this where 
there is only one limiting factor by expressing 
the contribution (i.e. the difference between 
the unit selling price and the unit variable cost) 
of each product as a percentage of the limiting 


factor it absorbs. The company then concentrates 
‘on the product that shows the largest percentage, 
as this gives a greater contribution towards 


profits and fixed costs per unit of the limiting 
factor absorbed. 
What happens, however, if there is more than 


one limiting factor or if soon after one factor. 


becomes scarce, another also begins to restrict 
production possibilities? The report states that 

‘as the aim of management should be to use all 

factors to the maximum extent it may be advisable, 
' in appropriate circumstances, to express the 
_ contribution in relation to alternative factors and 

to secure the greatest overall contribution’, 
This step in itself, however, does not reveal the 
optimum mix of products; it does not show how 
much of each product the business should aim 
at producing in order to obtain the maximum 
contribution. 

This can be seen from the following example 
which, it is suggested, is a typical problem. A 
question of this type, but where there is only 
one limiting factor, is often found in costing 
examinations. 


Example 1 
A factory makes two products where unit prime 
costs and selling prices are: 
= “Product X Product Y 
Direct materials cost $20 $30 
_ Direct wages 25 40 
(grade A— (grade A — 


i 1 hour) 6 hours) 
i (grade B — (grade B - 
2 hours) 1 hour) 


| Selling price 185 325 
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For 1964, fixed overhead is budgeted at £120,000 
per annum. Grade A labour is difficult to obtain and 
it is not expected that more than forty thousand hours 
of grade A labour will be worked. Grade B labour 
is also in short supply and not more than 20,000 
hours of such are expected to be worked. The 
resulting budget for total direct labour of 60,000 
hours is well below the capacity of the other factors 
used in production. Wage rates for grade A labour 
are 5s per hour and for grade B ros per hour. 

The problem is to decide how much of each 
product the company should produce in order to 
obtain the largest profit. 


Case A 


Answer considering grade- B labour as only limiting 
factor. 





es Contribution 
Promtabilty =r icing factor used 
Product X= 70 Product Y=2om2 55 


The company should in these circumstances con- 
centrate on Product Y. 


Case B 

Grade A is also a limiting factor, so the contribution 

is expressed in relation to the alternative factor. 
140 


Product K==——=140 Product Y=32= 42 5 


This suggests that the company should concentrate 
on Product X. 


This approach to the problem is indeterminate. 
Obviously to make the best use of all the factors 
it is necessary to budget for a mix of products. 
Linear programming, as is well known, will 
provide such an optimal mix. 

The result of concentrating entirely on either 
Product X or Product Y is a loss. Regarding 
grade B as the limiting factor and concentrating 
on Product Y results in a loss £34,995. Regarding 
grade A as the limiting factor and concentrating 
therefore on Product X gives a loss of £50,000. 

To leave the main line of this article for a 
moment, Example 1 can be used to illustrate the 
old controversy of the dangerous effects of 
basing policy on figures which have been affected 
by an arbitrary allocation of the overhead costs. 
If the overheads are absorbed by a direct labour 
hour method, Product Y appears to result in 
a loss of 25s per unit, whereas Product X shows 
a profit of 20s per unit, and so is the one on which 
to concentrate. The result of such a policy was 
shown in the previous paragraph. If the overheads 
are absorbed on the direct labour percentage 
rate, Product Y appears the most profitable, but 
the final result would again be a loss. 
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Linear Programming Approach 
To return to the main argument. Marginal costing 
has failed to reveal satisfactory budget figures for 
the company but the use of programming, as 
now will be shown, would have done so. 

The problem is to maximize the contribution 
towards overheads and profits, which is 140s 
for each unit of X, and 255s per unit of Y. This 
means making the outputs of X and Y as large 
as possible subject, to the constraints first, that 
1x-++6y is not greater than 40,000, and secondly, 
that 2x-++-1y does not exceed 20,000. In program- 
ming terms this means maximizing the objective 
function of: 

T4OX 2559 
subject to the constraints that 
1x-+ 6y= 40,000 
2x+- IY 20,000 
and that, #SSo, ySo. 


It is not the purpose of this article to show how 
to solve linear programming problems, there are 
many books on this subject. For information, 
however, the ‘simplex method’ was used in its 
solution, the exercise taking only a few minutes; 
the mathematics involved are not complicated, 
just a matter of following a procedure. Anybody 
who has ‘waded’ through the problems involved 
in consolidated accounts would find this a very 
easy process. 

The resulting answer is that the optimum 
product mix is 7,273 units of Product X, and 
5,454 units of Product Y. ‘This gives the’company 
a profit of £450. 


CALCULATION OF PROFIT WITH OPTIMAL OUTPUTS 


£ £ 
Sales . cet. 155,903 
Materials - 155454 
Wages .. 19,999 
Overheads . 120,000 
1555453 





This result is a great deal more satisfactory 
than would have been obtained by following the 
solutions found in the earlier cases. The company 
can now set satisfactory production budget 
figures, 

The same technique can be followed in more 
complicated cases where, for instance, there are 
more than two limiting factors, or more than two 
products to be considered in the mix. 

It might be argued that very rarely is more 
than one limiting factor found in an organization. 
But at any time there are a number of factors 
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that cannot be increased in the short run, e.g. 
floor space, number of machines, supervisors, 
etc. The company wishing to make the greatest 
use of what it has of these factors can find the 
optimum product combination by a programming 
technique. 


Dual Solution 

The use of programming in accounting as 
described may be well known to a number of 
accountants but, if one is to judge by current 
literature, the properties of the ‘dual’ solution 
are less well known. Corresponding to every 
linear programming maximization problem, there 
is 2 minimization problem, and vice versa. One 
is said to be the ‘dual’ of the other, and fortunately 
its value 1s found automatically as a by-product 
of the initial problem. The dual problem has an 
interesting and important interpretation in terms 
of accounting values. Its solution gives answers, 
called “shadow prices’, which can be interpreted 
as the ‘true values’ of the limiting factors in the 
foregoing example. 

There are occasions when the accountant, 
having found the most profitable combination 
of outputs, will wish to know how much profit 
can be imputed to each of the inputs. This is 
the problem which is answered by the dual solu- 
tion of linear programming. 

The factors have together earned the returns 
to the business. If it can be shown how much 
of the profit or contribution the last unit of each 
factor has earned, it would give management 
guidance in its development plans and also in 
transfer pricing between one department and 
another. ‘he shadow price of the resources 
reflect the values of their marginal products, that 
is, the increase in profits which would accrue to 
the firm if it could somehow obtain another unit 
of such a factor. For example, in the previous 
problem the shadow price would show the return 
to the business resulting from employing the last 
unit of grade A labour. This shadow price can 
then be compared with the market price to see 
if it is worth acquiring, if possible, extra units of 
the factors. 

The primal problem in the example involves 
maximizing output subject to certain limitations, 
the dual problem involves minimizing these 
shadow prices subject to the constraints that the 
values of the two products produced must not 
be less than the amounts necessary to allocate 
all profits (or contribution). 

This remarkable symmetry in the mathematical 
statement of the problem can be seen in the 


imputed 
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following theoretical formulation. It is not 
necessary to understand the theory, in order to 


see the significance of the results. 


Maximized profit P=P, X +P, Y 


‘subject to resource limitations 


Ra, X -kag Y SCa 
kbi X -kba Y SC 


where P equals profit of the product, X and Y 
‘the type of product, C is the total supply of the. 


factor, and k shows the amount of factor needed 
to produce one unit of the product. 


The minimization problem is 
Minimized imputed cost C=C, N-+C, M 
subject to the requirement that all profits are 


Ra, N+hp, MZP, 
kas N+kos MZP: 
where N and M represent the shadow prices 


of the scarce resources. 
Substituting the figures used in the earlier 


maximization problem, this gives 


Minimize 40,000 4+-20,000 M 
Subject to rn-+2m2 140 
6n+HIMmZ255 


~ The result is that 2=33°6 and m=53-2. This 


means that the ‘shadow price’ for A grade labour 
is 33°6s per hour and for B grade labour 53:2s. 

We know that the cost of A grade labour is 
only ss per hour, and for B grade 10s per hour. 
This shows that it would be worth while obtaining 
more of both types of labour, as the return from 
the next few units will be greater than the cost. 
In this example it is rather a hypothetical point 
as both A and B‘grade labour are limiting 
factors and more cannot be obtained in the short 
run. The same exercise can be carried out, 
however, where the factors are not in limited 
supply and management wishes to know whether 
it is worth while increasing its supply of a factor. 
This step would not be taken if the returns from 
the extra unit were going to be less than the 
market price. 


Allocation 


The shadow price of grade A labour is therefore 
33°6s per hour and grade B labour 53:2s which, 
when allocated to the products gives their total 
value — which is, of course, their price. 
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. Product X==Direct material (20s)-}+-Direct wages 
(25s)-+Shadow price A, 1X (33°6s)+ 

Shadow price B, 2X(53:2s)==185s. 

Product Y==Direct material (30s)-++ Direct wages 
(4)+Shadow price A, 6% (33-6s)-+ 

Shadow price B, 1X(53-:2s)=3255. 


Not only have the overheads been allocated to 
the products but also the profits. The purpose of 
allocation is usually given as either to control 
expenditure, or to give guidance as to which 
product is the most profitable. Programming has 
revealed the optimum production targets and so 
satisfied the later objective. 

An interesting point arises when a factor used in 
production is not fully used in the optimum pro- 
duction mix and spare capacity remains. The 
resulting internal price is zero. This is obviously 
so when one remembers the definition of internal 
price, for if an additional unit of the factor was 
purchased its returns to the business would be nil. 
All the previously available supply has not even 
been used. The contribution that would be allo- 
cated to a product or a department in the business 
for using some of this spare capacity would be 
zero. This is sensible as the company should wish 
to encourage the use of this spare capacity. It 
is a characteristic of linear programming shadow 
prices that so long as excess capacity exists in a 
factor, then zero prices will be quoted for it, and 
hence the user will be induced to use the factor. 

It is suggested that this is a more sensible 
solution than is sometimes obtained with an 
arbitrary allocation of overheads. A department 
can find itself in a situation where it is reluctant 
to use, for example, a spare machine, because if it 
does so it will be loaded with additional overhead 
costs which are being allocated on the basis of 
machine-hours used. In fact, it is in the interests 
of the business to use this idle machine which, 
although profitable for the department to use when 
it only has to bear the direct costs, is unprofitable 
when loaded with overheads. 

With the ‘dual’ programming method of 
allocating overheads, this situation would not 
occur, the machine could be used with no 
additional overheads being charged against it. 
This can be illustrated in the following example. 


Example 2 


A firm makes two products, X and Y. 

For manufacture, it requires raw materials and 
unskilled labour as direct inputs;.and resources of 
floor space, machines, and skilled labour, meh are in 
common use for both products. ao 
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The firm is limited to 240 square feet of floor space 
210 machines 
go skilled men 
Production of X requires per unit — 
I square foot of space; 3 machines; 1 skilled man 
Production of Y requires per unit 
4 square feet of space; 1 machine; 1 skilled man 
The contribution of X is £20 per unit, and £50 
per unit for Y. The programming problem is to — 
Maximize 2ox-+ 50y 
Subject to 1*-+ 43240 
3x- IWSS2I0 
Ix+ yS go 
x20, y0 
which gives an optimal product mix of X=40 
and Y=so. This gives a contribution of £3,300 
(20oX-+ 50Y). 
The dual solution is the one in which we will 
be interested. 
It is obvious in this example that machinery 
is in surplus; it is not all being used (3X-+-Y==170), 
whereas 210 machines are available. 


Minimize 240p,+210p,+90p5 
Pyt 3Pat P320 
` 4P tH Pyt P350 
x20, YZO 


which gives a solution of p= 10, pg==0, and p,==I0. 


These p’s are the shadow prices. Floor space and 
skilled men are the limiting factors. If the market 
price of floor space is under fro per square 
foot, then it will increase the total profits of the 
firm to obtain at least one extra unit of space. 
If the market price of skilled men is under {10 
per man then it pays to take on at least one extra 
unit of such labour. 

The question arises, of what additional quantity 


of a factor can be employed before it becomes . 


unprofitable? This is an important problem 


because it is not always possible to obtain - 


additional supplies of such a factor as floor space 
in small units. The question can be answered by 
use of technique called parametric programming, 
which will indicate when it ceases to become 
profitable to employ extra units. 

The allocation of the contribution, both joint 
costs and profits to Product X is as follows: 


Ipy+3Pet Ips 

1(f10) +1 (£10)=£20 per unit. 
Allocating to Product Y 

4P t IPat Ips 

4 (£10) +1 (£10)=£50 per unit. 


This means that a department or product is’ 


to have allocated to it £10 for every foot of floor 
space it uses, and fro for every skilled man it 
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employs. It will not be charged any overheads. 
on the basis of the machines it uses. If a system 
of costing is used where a product is expected to 
break even when it has charged to it direct costs 
and a proportion of the contribution allocated on 
the above basis, then the production of each 
product will move towards the optimum quantity. 
It will be seen that no allocation is made for 
using machinery as it has a zero shadow price. 
It is possible, therefore, for a department or 
product to use an extra machine if it can absorb 
the direct costs of the machine; it does not have 
to consider any overhead costs. 


Conclusion 


This article has shown some of the applications 
of linear programming to accounting problems. 
These are not, of. course, the only applications. 
The examples were chosen because they simply 
demonstrate the possibilities. As with all simpli- 
fications, a number of assumptions have been 
made. Relationships have been assumed to be 
linear because this is the easiest method, com- 
putationally, with which to deal. The assumption 
that the objective function is linear, implies that 
the company sells as many units of the product it 
wishes at constant prices; it does not have to 


‘reduce its prices to sell more. The assumption 


of linear constraints implies that there are no 
economies or diseconomies of scale, the relation- 
ship between inputs and outputs is constant over: 
all levels of production. In many cases, of course, 
either the assumption of a linear objective 
function.or linear constraints cannot be made, 
but it is still possible to deal with the problem 
by the more difficult method of quadratic 
programming. 

In defence of the criticism that while this type 
of approach may be alright in theory but has no 
practical use, it can be said that there are a few 
organizations who are, in fact, at present making 
use of linear programming, both in obtaining 
efficiency of resource allocation and co-ordinating 
the results of their operations. For shadow 
pricing can be used as a guide for decisions in a 
decentralized firm where a system of transfer 
pricing is needed or where a choice has to be 
made between alternative courses of action. 

The techniques will not work for every 


‘problem, of course, as for example a certain 


amount of information is needed to construct the 
matrix, which may not always be available. 
Programming does, however, seem to be a 
useful tool with which the accountant can tackle 
some of the problems he has to face. 
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kO EES tions on a typewriter keyboard—additions, sub- 
tractions, multiplications, calculation and applica- 
tion of discounts, all theee functions are performed 
electronically by Computyper, in silence and at 
speeds rated in milliseconds. The electronic unit is 
‘a fully transistorized, solid-state, electronic process- 
ing unit, providing 12 magnetic core stores of 12 
digits each. 
The 5010 Electronic Computyper is fitted with a re- 
movable plugboard which can be easily programmed 
for specific requirements in sterling calculations, 
‘decimals and weights and measures. Friden have 
behind them many years of successful manufacture 
and sale of decimal Computypers throughout the 
world — Friden 5010 Electronic Computyper has 
therefore-a vast wealth of experience behind it. 
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There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for this is the booklet with details of its | : 
operation, advantages and cost, produced by Shield Factors Ltd. 


Accountants, bankers, company secretaries and all concerned with the 
function of finance have found this booklet of vital interest. It comes without 
charge or obligation and you are invited to write to Shield Factors or to 
’phone MINcing Lane 9286 for a copy. Then, if you wish, a representative | 
will call to talk over the application of Shield Factors’ service to any specific 
case. The first step is to contact the Manager, 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS - ANGLO-AFRIOAN SHIPPING OO, (8.A.) LTD. 
Cc. T. BOWRING & OO. LTD. EAGLE STAR INSURANOE CO. LTD. 
INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON UTD. 


81 PLANTATION HOUSE, MINCING LANE, E.C.3. TELEPHONE MINCING LANE 9236 
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Computers ad the 


Practising Accountant- Í 


The ainia of Computers to Share Registration Work 


by C. D. BURRIDGE, Assistant Registrar, and 
G. D. HUGHES, Computer Manager, Lloyds Bank Ltd 


company share registration work could be very 
&. lengthy indeed, and if the subject is to be dealt 
with in its entirety, would extend well beyond the 
time at our disposal. For the moment, therefore, we 
shall deal with the subject in broad terms and answer 
any specific questions which may be raised later. 
It is extremely doubtful if any registrar, whatever 
the size of his company, would consider any form of 
mechanization if it were not for: 


(a) the balancing and control of the share register; 
b) the preparation and dispatch of dividends; 

ts the addressing of envelopes to shareholders, 
especially those to contain the annual report; 

(d) the preparation of the annual return to the 
_ registrar of companies (some registrars deal 
= with this return by photographing the register, 
or by the employment of relief typists to copy 
the appropriate details from the register); 

(e) to assist with all types of issue work. (In view of 
the usual infrequency of this work, this is not a 
reason for mechanization, but is a fringe bene- 
fit.) 

Before we deal with computers, let us briefly con- 
sider the other various ways in which share registra- 
tion work is undertaken. First; there is the very small 
company where there is no form of mechanization at 
all. Every piece of work is hand-written or type- 
written, and whilst there are only, say, one hundred 
or so shareholders, everybody is reasonably satisfied. 


Outdated Methods 


Then we come to the registrar who. maintains a 
hand-written register and a set, or sets, of address 
plates for the purpose of addressing dividend warrants 
and preparing envelopes. This assists in.cutting down 
the amount of transcription required at peak periods. 
This is the system used by a number of companies, 
including some surprisingly large concerns, but it is 


A PAPER on the application of computers to 


really unnecessary to point out the difficulties which- 


can arise in all but the smallest of. registrars’ offices. 

The next step in progression is to use an accounting 
machine sold by certain leading companies for the 
maintenance of the register and for producing the 
dividend warrants as to holding and net amount only. 
The address plates, as a separate operation, are used 
for addressing the warrants. 

It is a matter of opinion as to whether the next 
stage is an advance on the one we have just outlined, 


or a disadvantage. Punched cards can be maintained as 
to holding and certain details, and when these are up- 
dated a movement journal is produced from which 
can be transferred either clerically or by transfer 
printer, to the register sheet, the details of the move- 
ment, The up-dated cards can be reproduced when 
required and passed through electronic calculators to 
ascertain the gross, tax and net amount of each divi- 
dend due to a shareholder. Here, once again, address- 

ing machine plates are used, as a separate operation, 
to address the warrants. 

It will not be overlooked that normally two sets of 
address plates are required, one in respect of the 
shareholder’s registered address, and an additional 
set where dividends are mandated direct to a bank. 


Complete Mechanization 


We now come to the complete use of punched cards, 
electronic calculators, collators,: card sorters and 
tabulators. First, we would like to refer to tabulators 
that may be used within their predetermined limits 
on a very wide range of tasks, apart from straight- 
listing of cards. Here we can have an almost complete 
data-processing system whereby register sheets, 
share certificates, dividend warrants, movement 
journals, annual returns, returns of allotments, and 
80 on, can be produced without clerical effort. Having” 
said that, do not think we imply that clerical staff are. 
not required; they are, of course, necessary to deal 
with the very large range of duties which cannot be 
undertaken by machines. 

This system has a great deal to be said for it. One 
is not faced with the inherent problems of address 
plates and their storage. Punched cards can be sorted 
and stored with comparative ease. On average, up to 
four or five cards, sometimes more, can be required 
for each account and, of course, this does present a 
maintenance problem when there are getting on for 
half a million or more accounts. In such an instance, 
the handling of 3 million cards is an advantage over 
all other systems we have mentioned so far, due to the 
many uses to which they can be put. N evertheless, it 
is far preferable to be able to retain all this informa- 
tion on a few reels of magnetic tape; so we now come 
to computers. 

It is unnecessary for us to mention that there are 
many types and sizes of computers, and each one has 
its particular merit. The various systems by which the- 
work can be carried out are quite numerous. Here,: 
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once again, each system has its own particular merit, 
bearing in mind the capacity of the computer and the 
size of the share register. Costs are obviously involved 
to a great extent. No one would consider the purchase 
or rental of a large computer to deal solely with the 
registration work of a few thousand shareholders. 


Computer System 


From now on, we propose to base this address on 
the computer and the system generally we operate 
in our own department. . 

Firstly, we have an IBM 1401 computer, and with- 
out becoming too technical it may be mentioned that 
it has the following configuration: 

1401/6 processing unit (16,000 core storage capa- 

city). 

1402 card read-punch (reads 800 cards per minute; 

punches 250 cards per minute), 

1403 printer (600 lines per minute). 

1407 console inquiry station. 

4X 7330 magnetic tape units. 

. In addition, we have:. thirteen punches, eleven 
verifiers, one card sorter, two guillotines and two 
heat transfer printers. 

As we have already said, mechanization is chiefly 
required for payment of dividends. Therefore, if we 
have to feed the computer with all details of changes 
in a shareholder’s account, it is, in our opinion, not 
only economic, but highly desirable, to process as 
much work as may be possible through the computer 
over and above dividend work. It is on this basis that 
we have evolved our system. 

When setting up a company’s share register we 
punch all the necessary information from the existing 
register into punched cards. ‘These cards are then 
verified and fed into the computer to produce a reel 
of magnetic tape. At the same time the computer 
produces a new register sheet for each account. The 
register sheets are then filed in Rollindex cabinets 
and are in alphabetical and numerical order by 
account number. 

Should a company have more than one class of 
stock or share, dhek are all recorded on the same 
register sheet for each shareholder. Certain informa- 
tion which is not required in subsequent computer 
processes, such as an address or addresses of second 
and subsequent shareholders, is recorded on a parti- 
culars sheet immediately behind the computer pro- 
duced sheet. The computer room now has a master 
tape which it can subsequently process, and the 
clerical staff have a share register from which they 
can work. In addition, of course, the register is avail- 
able for public inspection. 

Each day transfers, changes of address, dividend 
mandates, etc., are received in the office and dealt 
with from the clerical point of view. The following 
day, cards are punched and verified so that this 
information can be fed on to another reel of magnetic 
tape known as the ‘changes’ tape. At intervals — 
normally once a week or once a fortnight according 
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to the size of the company ~ the master tape and the 
‘changes’ tape are processed by the computer. This 
process produces a new master tape incorporating the 
old information and the new information from the 
‘changes’ tape; at the same time a replacement 
register sheet is produced by the printer for each 
activated account. We now have an up-to-date 
master tape which can be subsequently processed for 
dividends or issue work. The register sheets are sent 
to the clerical staff to be placed in the Rollindex 
cabinets so that the visual information is up to date 
and, of course, agrees with that on the master tape 

The computer produced replacement register sheet 
quotes all the previous information, plus the change 
which has taken place. It will be appreciated, there- 
fore that the clerical staff remove the old register 
sheet, which is subsequently destroyed, and it is re~- 
placed with the new up-to-date sheet. To ensure that 
the correct sheets are withdrawn, the computer also 
produces a list of the account numbers of sheets to be 
withdrawn from the register. The clerk filing away 
the new sheets does not see the list which has been 
pee but later the sheets withdrawn are checked 

ack to the computer-produced list by separate 
members of the staff to ensure that no errors have 
arisen as a result of the clerical withdrawal. 


There is obviously a limit to the size of the record - 


which is kept on magnetic tape. To build up unneces- 
sary information over a period of years would mean 
that each week or fortnight when the company’s 
master tape is processed, additional computer time 
would be required to read the tape; this would not 
only lengthen the process, but increase our costs. To 
obviate this disadvantage, when the length of the 


record reaches a certain size on magnetic tape, certain: 


details are lost. The details so lost are, of course, only 
those which are not required for subsequent machine 
processes, When this happens, the computer advises 
the clerical staff not to destroy the previous register 
sheet, but instructs that the sheet should be retained 
as this information is then visual for all time. 


Other Functions 


Whilst the master tape is being up-dated, the 
computer is carrying out, simultaneously, a number 
of other functions connected with the maintenance 
of the register. For example, details of sales and closed 
accounts are written on to a separate reel of magnetic 
tape. This tape, in conjunction with the master tape, 
is processed once a year to produce the annual return 
for lodgement with the Registrar of Companies. It is 


also possible, when necessary, to ascertain certain | 


statistical information when the register ts being up- 
dated. This dispenses with the necessity of further 
computer runs at a later date. Numerous checks are 
also built into the process, not only to ensure com- 
plete accuracy of the work produced, but as a super- 
check on certain clerical work which has been under- 
taken as a necessary preliminary to feeding the 
information into the computer. It is hardly necessary 
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for us to mention that the complete share register is 
balanced at each up-dating. This is unlike a punched- 
card system, where it is not usually feasible to pass 
all holding cards through the tabulator when proces- 
sing a movement journal. 

We could say quite a good deal more on this 
process, but we hope we may be excused from ela- 
borating further on this aspect of the work. The reason 
for this is that the techniques involved are the result 
of a great deal of experience and original thought 
given to the subject generally. To give some idea of 
the complexity of the program involved, suffice it 
to say that it took eighteen months to write and test, 
and the computer is being. used to capacity when 
dealing with this process. 


Checks and Super-checks 


The automatic checks and super-checks built into 
our system need to be studied in detail to be appre- 
ciated, An example of this is that the Modulus rr 
check digit, which is a safety feature in the transposi- 
tion of account numbers, cannot easily be applied to 
a share register which is in alphabetical and numerical 
order by account number. We have evolved a check 
which we consider even more comprehensive for our 
type of work, and it has now stood the test of time 
with complete satisfaction. 

Dividend routines are simplicity in themselves, and 
here we process the master tape to produce a dividend 
list which quotes in account number order, the bank 
code if mandated, holding, gross, tax and net amounts 
of each dividend. The rounding-off of fractional 
amounts of 1d is dealt with progressively, and at the 
end of the run the total amount of each dividend 
payment must be exact to the penny. There is no 
over- or under-payment of a few shillings or more in 
respect of the total amount to be distributed. 

At the same time as the dividend list is being pro- 
duced, all details of dividends to be sent direct to 
shareholders are written on to another reel of tape. 
Items in respect of mandated dividends to the ‘Big 


' Five’ banks are written on to another tape, and the 


remaining mandated items are written on to yet 
a further tape. The ‘directs’ tape is then processed 
to produce dividend warrants and counterfoils, and 


' we quote the name and address on the counterfoil 


and the name only on the warrant. The tapes in 


' respect of the mandated items are processed to pro- 


duce the counterfoils for bulk distribution. All the 
items for one particular bank are produced together, 


- and this is achieved by making several passes of the 


tape. In the case of the items mandated to the smaller 


. banks it is necessary to undertake a ‘tape sort’ before 
. printing the actual dividend counterfoils, to avoid 
' too many passes of the tape. 


‘With large companies, dividends are printed ‘two- 
up’ so as to reduce printing time by 50 per cent. 
Control totals and warning codes, where appropriate, 


, are printed out on the inquiry station typewriter 
: whilst the documents are being printed. 
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The checks and controls we have built into’ the 
system make it as foolproof as one can possibly. 
imagine. We have now printed over two million. 
dividends, and have been unable to fault the computer 
in any way. 


Automatic Numbering 


When the paid dividend warrants are returned to 
us they are sequentially numbered by an automatic 
machine. Cards are then punched and verified as to 
account number, the sequential number we have just 
mentioned, and the amount. These cards are then 
listed to agree to the total amount debited on the 
bank statement of account for that day or period. ‘The 
cards are then sorted into account number order and 
matched with the ‘directs’ tape, which we also men- 
tioned above. A list is then produced of the items paid 
in account number order, and this can be referred to 
by the clerical staff quite easily. It is not necessary to 
actually ‘sort the paid warrants, as the sequential 
number quoted on the list will always enable the 
voucher to be found quickly. 

After a period of time the items which have not 
been matched on the ‘directs’ tape are, of course, the 
unclaimed dividends. This tape is then matched with 
the master tape to produce reminder notices to be 
sent to the shareholders requesting them either to 
present the outstanding warrant, or, if it has been lost, 
to apply to us for a duplicate. The reason for bringing 
the master tape into operation here is to ensure that 
the last known address of the shareholder is used, and 
not, where there has been a change, the address as at 
record date of the dividend. l 


Envelope Addressing 


We now come to the addressing of envelopes. This 
is achieved by processing the master tape through 
the computer and printing out the addresses ‘three- 
up’. A special wax carbon paper is used and the 
print-out is subsequently guillotined into three 
separate continuous runs. These three printed lists 
are then processed separately through a heat transfer 
printer to actually address the envelopes. 

Normal routine work not so far mentioned is lists 
of shareholders required by the various companies 
from time to time, and special statistical information 
which cannot be ascertained when up-dating the 
register. This work is achieved quite simply by passing 
the master tape through the computer and printing 
out the information required. 

We have now covered very broadly most aspects 
of normal routine work. Automatic data processing has 
been achieved to a very high degree, but nevertheless 
quite a number of staff are required to undertake 
clerical routines which cannot be dealt with by the 
computer. Examination of transfers, probates, powers 
of attorney and the reference of documents to the 
register are facets of the work which cannot be handled 
by any form of machine. 
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We hardly think it is necessary to deal with clerical 
routines in any detail. Having outlined very broadly 
the computer system, it is not difficult to appreciate 
the amount and type of clerical work undertaken. 
Let it suffice to say that it is kept to a minimum and 
no opportunity is lost to write further computer 
programmes, or alter those already in existence, if it 
is at all possible to cut down on the clerical aspect of 
our work, 


Capitalization Issues 


Let us now deal with issue work. In the first instance 
we would like to discuss capitalization issues. We dre 
normally requested to issue renounceable share 
certificates, and we shall therefore refrain from dealing 
with non-renounceable share certificates. 

First, the register master tape is processed through 
the computer to print the allotment list. During this 
operation the allotment and certificate numbers are 
automatically allocated, and the actual allotments and 
fractions, if any, calculated. Totals are given at the 
foot of each sheet. Cleared totals are also given at the 
end of each control section. In addition, grand totals 
are given at the end of the task so as to dispense with 
any clerical summarization of the sheets. The list is 
printed on a two-part N.C.R. set. The carbon copy 
is used as the actual allotment list and post record 
indicating the addresses to which the renounceable 
share certificates are dispatched. The top copy is 
guillotined down in width to exclude certain infor- 
mation, then bound and lodged with the Registrar of 
Companies as the return of allotments. 

As a simultaneous operation, an issue master tape 
is written. This incorporates all header information 
in respect of each shareholder’s account such as 
name and address, etc., but excludes all details 
relating to normal purchases and sales. In addition, 
of course, all details of the issue are included. You 
will now appreciate why we call this an issue master 
tape. All subsequent operations rely on this tape, even 
to the extent of the final up-dating of the register. 


Additional Information 


This tape. is now processed to produce the re- 
nounceable share certificates, and on the counterfoil 
‘of these we quote the holding as at record date, and 
the fractional entitlement, if any, for which a fraction 
cheque will be sent in due course. Weare, as far as 
we know, the’only registrar to quote this additional 
information which we have found is generally appre- 
ciated by shareholders. During this process, details in 
respect of foreign shareholders are written on to a 
further tape, which is subsequently passed through 
the computer several times so as to produce the 
documents in different groups according to the 
country of destination; this saves a hand-sort of the 
certificates. 

- At a later date when the shares resulting from 
fractions have been sold, we process’ both the issue 
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master tape and the register master tape through the 
computer to produce the fraction cheques. Details 
of foreign accounts with a fraction are written on to 
a separate tape, which is subsequently processed 
several times in a similar manner to that for renounce- 
able share certificates. This, once again, avoids a 
sort of the fraction cheques into country of destina- 
tion. 

Yet another tape is written during the initial run. 
This gives brief details of all fraction cheques issued 
and is used later for reconciling the paid cheques as 
and when they are presented. Some months later, re- 
minder notices are dispatched in respect of un- 
presented cheques. The procedure for reconciling 
paid cheques is very similar to the system we have 
outlined for paid dividends. 

It may be wondered why we use both the issue 
master and the register master tape in the initial run. 
of fraction cheques. The answer is, of course, that the 
issue master tape was written as at the record date for 
the issue. Numerous changes of address are received 
in the period intervening between the record date and 
the date of preparation of the fraction cheques. By 
taking the current addresses from the register master 
tape, we considerably reduce the amount of clerical 
action required in making certain that the cheques are 
sent to shareholders’ last known addresses. 

Our experience is that companies prefer not to sell 
shares resulting from fractions until stock exchange 
dealings commence. This is the only reason why a 
fraction cheque is not attached to the renounceable 
share certificate. Needless to say, we could deal with 
the distribution in this manner if so requested. 


A 


Splits and Registrations 


So far so good. Our issue routines to date have been 
simplicity in themselves, and we hope that in explain- - 
ing them we have. made them equally clear. 

Dealing with splits and registrations once again is 
basically simple. However, quite. a number of com- 
puter techniques are needed to achieve all aspects of 
this work. To explain them and to give the reasons 
would rather give the impression of too much com- 
plexity. We shall therefore be rather brief. As a 
necessary introduction to dealing with splits, we 
should mention that when an application for a split is 
received we normally issue a split receipt. We were 
originally requested to do this by the Secretary of the 
Share and Loan Department of the Stock Exchange. 
There are advantages and disadvantages accruing 
from the issue of split receipts as opposed to split 
renounceable share certificates. However, if split 
renounceable certificates have to be sent to the com- 
pany to. be sealed, there is inevitably a delay. From 
this point of view ‘alone it is highly desirable to issue 
split receipts, and this is the reason why we have 
decided to use this system generally. l 

Returning to the computer routines, we punch a 
cárd for each certificate which has been renounced 
in respect of a split, a principal document in a regist- 
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ration or a subsidiary document in a registration. 
These cards are then sorted into allotment number 
order and are fed into the computer with the issue 
master tape. A history of the issue is then printed. ‘This 
history looks exactly like the original allotment list, 
but where an entitlement has not been taken up, it is 
annotated with the reason for not taking up, together 
with a reference so as to enable the original document 
to be easily traced if required at a later date to answer 
any query. This process dispenses with the necessity 


- of ‘bonking out’ as it is known in the issue world. 


Simultaneously with this print-out an ‘on’ tape is 
written. This tape incorporates details of all entitle- 
ments being retained by the original shareholders. 
‘This tape is subsequently used to up-date the register 
in respect of entitlements taken up. 

Yet a further tape is ‘written during the above opera- 
tion, on to which is placed all details of accounts where 
there has been a renunciation, either directly as a 
result of a registration or an application for a split. 
This tape is subsequently processed together with 
cards in respect of the split residue. The purpose of 
this operation is to print a return of sales which is 
lodged with the registrar of companies with the next 
annual return of the comp Where there is a split 
residue being retained by Aie original shareholder, 
the net number of shares not taken up by him is 
shown > not the original entitlement. During this 
operation we also write a tape which is subsequently 
processed to produce the definitive -certificates in 
respect of the split residue. This latter tape is merged 
later on with the tape in respect of registrations. 
These two tapes, together with the ‘on’ tape prepared 
in respect of entitlements retained by original allottees, 


-1.--are used to finally up-date the register. 


i 
+ 
i} 


Rights Issues 


The procedure for dealing with rights issues is, 
of course, slightly different from a capitalization issue. 
Here, once again, in the first instance we process the 
master tape to produce an allotment list. This is not 
printed on N.C.R. paper as we do not send the top 
copy, as with a capitalization issue, to the Registrar 
of Companies as a return of allotments, Allotment 
letters are, of course, printed instead of renounceable 
certificates, but the procedure is basically the same in 
that all the United Kingdom addresses are printed as 
one batch, and all the foreign addresses as a separate 
batch or batches. 

Subsequent routines are very similar, but in addi- 
tion to punching cards in respect of splits, parents and 
subsidiary documents in- a registration, we also punch 
cards in respect of shares not taken up. You will 
recall that when the history of a issue was printed 
with a capitalization issue, we also produced an ‘on’ 
tape in respect of all entitlements taken up. This ‘on’ 
tape in a rights issue is also used to produce the 
definitive certificates, Furthermore, by merging with 
- the ‘on’ tapes from the split residue and the registra- 
tions, we are able to produce a return of allotments 
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for lodgement with the Registrar of Companies. This 
omnibus tape is also used to up-date the share 


register. 
Methods of Equal Merit 


Before leaving issues generally, we should mention 
that we deal with the issue of split receipts or split 
allotment letters clerically, and not by way of the 
computer. There are advantages and: disadvantages 


‘in both systems, but at the moment the scales‘ are 


rare g 


equally poised. It is quite likely that in the future’w 

will, in A act, issue splits by way of the computer; We 
are currently re-writing all our issue programs with 
a view to them being far superior to those in use at 
the present time. These routines will give us many 
advantages over our present ae and there will be 
increased benefits by issuing splits via the computer 
except in the case of very a companies. 

` Jt will doubtless be appreciated that it has only 
been possible to deal with our normal routine work 
and issue work in rather general terms. However, 
before closing it may be of interest to give a few tim- 
ings as to the speed at which our computer can work. 


Fast Output . . 
Renounceable share certificates which, of course, 
quote the name of the first shareholder, followed by 
his address and then the name or names of second 
and subsequent shareholders, are produced at the 
rate of 4,800 per hour, 

Dividend warrants and counterfoils to shareholders 
are produced at the rate of 7,200 per hour, whilst 
counterfoils in respect of dividends mandated direct 
to banks are produced at the rate of 12,000 an hour. 

Preparation of the annual return is dealt with at the 
rate of 13,500 accounts per hour. 

The addressograph master for producing annual 
report envelopes is dealt with by the computer at the 
rate of 15,000 addresses an hour. 

Also inherent in the system is the fact that if an 
individual company requires special information or 
returns, or has requirements over and above those 
which can normally be expected, the request .can 
be met without any problem whatsoever. 


This was the first of a series of three addresses on 
‘Computers and the practising accountant’, given to 
the Data Processing Discussion Group of the London 
and District Society of Chartered Accountants on 
February oth. The subjects of the other lectures will be 
‘Keeping clients’ time and fee records with the aid of a 
computer service bureau’, by Mr P. C. Forbes, F.c.a., 
of Messrs 'Turquand, Youngs & Co, on March goth; 
and ‘Five feasible frauds’, by Mr Julian Peppercorn, 
computer expert with IBM (U.K.) Ltd, on April 13th. 
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Investment Trust Accounts 


“Weekly Note’ to a study recently issued by the 
Society of Investment Analysts on the form and 
content of the annual reports and accounts of invest- 
ment trusts. The study is the first fruits of The 
Corporate Information Committee of the Society 
which was set up following a recommendation from 
the Second Congress at Cambridge last year of the 
European Federation of Financial Analysts Societies. 
The study comprises a ‘model’ report and accounts, 
with explanatory memoranda, of an investment trust 
company — from which we reprint the consolidated 
balance sheet and revenue account, with the accom- 
panying notes — which has been produced following 
a survey of the accounts of 265 quoted investment 
trusts in the United Kingdom, of which 249 are 
members of the Association of Investment Trusts, 
and sixteen are other companies with assets of over 
£3 million. The survey does not define an ‘investment 
trust’, but it is pointed out that not all companies 
so described in the Stock Exchange Official List are 
investment trusts ‘in any accepted sense’ and that 
other companies usually considered as investment 
trusts are to be found in other sections of the Official 
List. 

It is stated that on the whole the quality and range 
of information provided was found to be excellent, 
and the quantity is continually increasing. Accord- 
‘ingly, it was felt best to prepare the specimen 
accounts almost entirely on the best current practice 
and not make any radically new departures. 

The accounting date assumed for the specimen 
accounts is December 31st, 1963 — a date of more 
significance when one considers the suggested time- 
table: 

Publication of unaudited consolidated results — 

January 1oth, 1964 

Date of auditors’ report and directors’ report - ~- 
_ January 2oth, 1964. 

Date of notice of annual general meeng - 

January 28th, 1964. 
Date of annual general meeting — February 25th, 
1964. 
Prompt reporting, it is stated, is clearly desirable. 


I: last week’s issue we referred briefly in a 


Consolidated Balance Sheet 


The major point arising on the balance sheet is the 
-inclusion of market value of the investments as an 
integral part of the asset value, rather than as a note, 
whether separated from the item in the accounts or 
not. This practice is hailed as a particularly welcome 
‘development, and since it simplifies the balance sheet 
for the unsophisticated shareholder, is a trend to be 
encouraged. 


Twenty-nine companies (11 per cent) ignore the 
dollar premium altogether, while thirty-four (13 per 
cent) state the total amount (or the pence per share) by 
way of note or included in the directors’ report or 
chairman’s statement. 

The survey comments: 


‘It is most important that this method (of includ- 
ing the investment dollar premium in the market 
value) should always be adopted, since it is doubtful 
whether omission of the premium complies with the 
Companies Act, 1948. After all, a purchase of such 
securities requirea payment of the premium, and 
when selling, the premium is received. The fact that 
it varies is irrelevant, as it is an integral part of the 
value to a U.K. holder. If the security happens to 
be quoted on the London Stock Exchange, then the 
premium is already in the London price, and there- 
fore taken into account even though the company 
professes to exclude it.’ 


This quotation is part only of the comments on a 
point which is obviously regarded as of vital import- 
ance, Attention is also drawn to the advisability of 
showing redemption terms for the preferred charges 
in some detail, necessary to calculate the asset value 
of the ordinary shares, and to the separation of the 
authorized capital from the balance sheet. 


Consolidated Revenue Account 


The estimated double taxation relief for the year is 
added to the gross revenue from investments, instead 
of being deducted from the taxation charge for the 
year, and it is stated that this complies with current 
practice. Subsequent adjustments to the estimate 
would be included in the item “Taxation adjustments 
for previous years’, Comparison of portfolio yields 
is made possible if all trusts treat D.T.R. in the same 
way. 

Underwriting commission has also been included 
under gross revenue, although a minority of trusts 
exclude it from this heading on the grounds that it 
can vary widely from year to year, crediting the item 
directly to reserve. The a authors of the report feel, 
however, that consistency in treatment between 
trusts is irnportant enough to outweigh such con- 
siderations. 

The subsidiary company in the specimen accounts 
has dealing profits which are taxable and expected 
to be erratic. On the grounds of avoiding misleading 
indications of dividend cover, these profits have been 
segregated into a statement at the foot of the revenue 
account. Earnings for ordinary shareholders (ex- 
cluding the dealing profits) are arrived at by deducting 
preference dividends from the net revenue after 
taxation, and both the earnings and the dividends for 
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ANALYSTS INVESTMENT TRUST LIMITED AND SUBSIDIARY COMPANY é 


Consolidated Balance Sheet at 3ist December 1963 


EMPLOYMENT OF ASSETS 


Investments 
Quoted on Stock Exchanges, at Market Valuation Note I 


In United RINGIOM issscisciveadcvcsedvisedsscduccasecscanescodeceusnsausivs 
Overseas 


PHCPHO ANREP EPPS COTA O REESE ROE EATHNHEOANHE panas HOR OREN ETE ERE MEK AH HS 


Current Assets 


Sales for future sectlamant...........ccccareveceneecssnerccssarearereesvens 
Sundry GODCOTS sissies aicesaccicrscsetcesveseteskasersseciswesesesveun vents 
Temporary IOANS ixcscsineeccecdeccuss sasndizarvarsitenacuerecovsscvavtanaeus 
Cash at Bankers and in harnd.......cccceccesercccacntenssccreceeseneneeee 


Current Llabllitias 


Purchases for future settlement......ccccceccssnsnessccseccesccersnervens 
Sundry CHOU COPS cc cccscccssccosaceccesecscdecsceciaves teavessusicenseesnesint 
Debenture interest accrued (less Tax)...........:cccenseseeesesoneeens 
Bank overdraft........arsesrsenenserressessurtporsaseseeresrerossrtesrsearess 


Net Currant Assats,.....ccscccsccccseees duc gu ateusebinn beneeoterdsunvandaay 
TOTAL ASSETS cccicscciisccackccssacencacd Gunsasseuctatessodsendersiace P E EEEE E E N 


SOURCES OF ASSETS 
Issued Capital Note 2 


250,000 5 per cent. Cumulative Preference Shares of £1 each Note 3.scccccsssssssececeesssesessncoes 


5,000,000 Ordinary Shares of 5s. each 


Capital Reserves 


Realised surplus on sales In Investments of parent company, and unrealised appreciation 
over book values, less amount capitalised. ..........ceccsescscessceneauns 
Share Premium Account.......s.ccsereuees iuggeusaiuatoedeenvosetsateuectanss 


Revenue Reserves 


General Reserve and Retalned Earnings.....cccscscscesscsscsvvosssseers 


Loan Stocks Note 3 
64 per cent Dabenture Stock 1984/ 


id 


Signed on behalf of the Board 
A. B. CHAIRMAN C. D. DIRECTOR 


ONERAPH ORR Pree mm Reems enee 
HAPMAP OD EEO HEC o EERE EN EAH 


PORE SER STORES ECEC PEPE Peery 


POHAAAAPTSOBATASSSI SSE ST RSHAPEL AH 
RHF Pa EROS REDE E RSE HSTEAORHESHRREHE 
MVE PO RPE ROT ROTO ET ERE REH OE HOH AH 


HVE HOPE TCA REPRESS EECER HEHEHE 


ACHAEA MLECEOAEETO DEF ZAR TERT ERT EH 
REARS DESSERTS KF ATT ESF eE HSER 
PRERRA RARER RETESEARE ETE ET HE EE HHT E 
PORMHEHAPHELAT SPL EDESE DEH SHEE O ES 


VAR ARADO REECE TAPE UR EERE HET EHH 


PANMN ORTH EERE ESO COCO ORE Pee EHH 


SECON APART EPMA TE HAE ESET EASES ECH HOO ETOHRPERAHOOESET ISS OSOORARE SHAH EH 


PEPEROTOF SCTE SCRE CETACEC ERE HARMAN 


MOC RTP NTO RAHA OAaROdeuDeeeasentns 
ROHRERERESERTEEESERF I SETHE EEOEEHE 


OHFODAESEEHSO SHAPERS ETE EHRE RE HE 


4 per cent. Debenture Stock AAi EA E T 
5 per cent. Unsecured U.S. $ Loan Notes 1969 ($4 milllon).ccsesssons Siwucevesss Voeactssesuwineuins 


ROEM AHH ORK RAD AERA eEr DET e TORE REE HE 














3ist December 1963 
£ £ 






7,946,358 
| 860,367 
105,310 


9,972,035 





14,710 
14,304 


86,432 
115,526 


8,632 
9,167 
22,570 






70,182 
110,551 


£9,917,010 







£13,558,09 | 





£13,558,09] £9,917,.010 


After gecueting Pree Charges at Redemption Values, the Assets available for the Ordinary Shareholders are £8,377,783, ivalent 


to 33s. 64d. per 
Share. 
The notes on page 277 form part of these Accounts 


the ordinary shareholders are shown in pence per 
share (rather than as percentages), 

It is also recommended that priority percentages 
should be stated as based on the revenue for the year 
(excluding adjustments for previous years). These 
percentages — at the foot of the revenue account — will 
be seen to be shown on a cumulative, or ‘more-than’ 
basis, so that the percentage of the year’s revenue 
which is applied to each class of finance is revealed 
only by the difference between the two adjacent 


figures. 
Chairman’s Review 


A specimen review is not given in the original since 
this ‘should be a personal comment’. Two full pages 
are, however, allocated for this purpose in the 
specimen report and accounts and a suggested list of 
items to be included is given of which the following 
are the salient points: 


inary Share, Deducting Prior Charges at Middle Market Values, the Assats are equivalent to 34s. 44d. per Ordinary 


(a) a brief statement of the aims of the investment 
trust, and of the policy being followed to realize 
those aims; 

(b) a summary table giving key figures: 

(c) reference to any capital issues during the year, 
with reasons and giving the effect on the com- 
pany; 


(d) reference to any change in the board and 


management; 
(e) economic background of the main areas in which 
Investments are held, perhaps with movements 
of local share price indices; . 
(f) reference to any major changes in the portfolio; 
(g) reference to the outlook for the current year 
(with perhaps a dividend forecast) and to any 
policy changes that are likely. 

The directors’ report, states the survey, gives only 
the briefest information required by company law, 
and is consequently printed near the end. All the 
other information of interest to shareholders is given 
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in the chairman’s review. It is clear that the authors 
regard the directors’ report as unsuitable since man- 
datory legislation as to its contents have led to the 
giving of only minimum information. The words ‘per- 
haps a dividend forecast’ in (g) above, imply the 
expectation of a similar minimum in the rate of 
dividend which would be forecast. 


Ten-year Record 


No less than one hundred and fifteen (43 per cent) 
of the companies’ accounts reviewed gave no form of 
past record; twenty-one companies ‘give an adequate, 
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although not necessarily perfect, historical record.’ 
Adequacy for this purpose being defined to include 
‘indications of total assets (not merely the valuation 
of investments or the assets available for equity 
shareholders), and also -fairly full details of all new 
money and retentions’. It is also recommended that 
the terms of cash issues, mergers or acquisitions, or 
debenture redemptions which would affect a historical 
comparison, should be shown. 

The specimen record given differs from the five- 


year record recommended by the Jenkins Committee, 
but includes for each year: gross revenue; net 


ANALYSTS INVESTMENT TRUST LIMITED AND SUBSIDIARY COMPANY 7 
Consolidated Revenue Account for the year ended 3ist December 1963 


Gross Revenue 
Dividends and Interest from Investments: 


United Kingdom Compamies......::cccscscsssennesscesceepeensanessesens 


Overseas Com 


pani 
Estimated Double Taxation Rellaf for the year.........ccccseceseesere 


Underwriting Commmisslon.........cccsenccccrescorsunnsesssecssausnseeseenns 
Other Interost asic casi ssecd sins oncde we sdeesascenesdntaenbintesdiwnueneteseesaaseus 


Expenses of Management 


Administration Expenses .......cccccscenseccecreceruecseveccesneceneseeeses 
Directors’ Remuneration v..cccosscccsccosveccnncuscccversntzecsegeccrscenes 
Auditors’ FOG. vciscisaccvncccncndescccsatvaidsccoesesanaacescvtsncststessaaceess 


interest Charges (Gross) 
Loan Stocks 


Other [te Mest cess ciiccinscackeac bacsgacensdadescevsccuatsusiedsacetstescvtescnees 


Net Revenues after T 


Taxation 
Dividends for year {less Tax) on Preference Shares.....cccccsesseseeees 


Earned for Ordinary Shareholders 
Dividends for year (Jess Tax) on Ordinary Shares 


. 
Paid: PORES a EON AEA EAT T T -3d 


Surplus Revenue for tho Year 


Taxation adjustments for previous years—adġ.,...susereereeerasass 


Balance added to Revenue Reserves 


Holding Company icsavssceiencriwcoss cyuses reseesedsvscdeusctesnveasteetivees 


Subsidiary Company 


WMH OTC RHA EHe Dea taeeeva 
Pre RPC TPR PEEP OPOreseereEreereeeerrrresreceeeeeee Pree eis eres rarerurerririrerery 


PORE RESE CS SER OHS DRE ESE TOON 


MPO PERCEPT HER eee er aH HE 


SAREE BaD EEE EH EE CEASE HEADY 


ETHOS PERERA HORE TE TEE EE OH 
Ata whem atN eee eUeera rere 


ANH wmnameENeAnKaeaaraosony 


PHSSAEHOEE EEE SORE SEASO SESE EERE ESHER ESEEES AOA SHARE SAELR CES ORAHH HES OEE REESE HEE RE TEESE SHH HEP SEER ES ACHE 


CCAM eRe ANT ER EOE EEE A 


FRESE CEHEEHR EHEC CER RE SORE 


SEOR READE TERE SESH EOE TEE HAEAE EE ESE PRESSE SEA OSE REL SH EEACHD AED PERE GCE AE 


BAAS SHHOH EHS UEFES EE HAE ESE SOTESHR GEC HOE RET EEE] 


LETTET eR ESE SHEP SES THSSAEEKRGEFATTFPIGES COPE KEL ebeH sete ew Ze eneee 


SPAM HET COREA Adee een aaeH 


PPP PPC PEP eee ee eee erry 


PPOR REE RES RSE ERASEKEHE ERE S ROHS RNHESE SRE EHOHHHEHEKT ESAS HOOP HEHE HOOKAH RHE RDO Dae earHH 


3lst Decamber 1963 $962 
£ £ £ 


367,920 
90,421 
35,402 


493,743 i 
2,410 


391,843 
131,476 
58,617 


261,515 
2,862 


rrr NEEN 113,176 
ORRERA EE 7,300 
120,476 110,556 
EES AEE TE 171.591 - 163,911 
E OR EEE 7,656 7,656 
12.85d gross per share 163,935 156,255 
sGudeevietsaceuivadesian 38,281 
ec ceeedatwesacceuedia cy 70,182 
108,463 
47,792 


19,542 
£67,334 


65,692 
1,642 


£67,334 





DISTRIBUTION OF REVENUE Priority Percentage of Net Revenue of the Year 


Loan Stock Interest 0—48.3 

Preforence Dividend 48.3—50.6 
Ordinary Dividend 50.6—85.2 
Undistributed Revenue 85.2—100 


Surplus on Realisation of Investments by the wholly owned dealing subsidlary Analysts Finance Company Limited 


Gross Surpl 


Balance added to Revenue Reserves 
The notes on page [277] form part of these Accounts 


BOOP aCe TEAR ee REE ETEHHE NESE HERE SATE EOTAETELERAGE ETOH OSES RTE HE EET ETEESTE CER PEP EEE SELES OEROESEEAY EF ET HERE ERES 


Taxation dacuding £3,068 Profits Tax) eene civanwetaas EPR 


ae@ereecerucaa PnMh deer esaue OO CdaTee eee nas @edtesvenny aaa 


20,453 7,320 
10,993 | (1,098) 3,934 
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earnings for ordinary shareholders; earnings and 
dividends per ordinary share, in pence; retentions; 
total assets and assets per ordinary share. These are 
stated to be the minimum which are considered 
necessary by way of headings. 

It is stated that figures ‘have been adjusted for 
capitalization and rights issues, and so relate to the 
present ordinary capital’, Should rights issue adjust- 
ments be needed, states the report, then they should 
be made by the usual ex-rights/cum-rights ratio, and 
the method should be stated. 


Analysis of Investments 


Only nine companies gave no information, and another 
nine very limited information, concerning their 
portfolios. Ninety-four (35 per cent) gave ‘an 
adequate, though not necessarily perfect, analysis’. 
Non-adequate analysis is stated to involve classifica- 
tions (such as commercial and industrial or British 
Commonwealth) which are ‘too broad to be useful’, 
or to use separate classifications by ‘priority, by 
locality and by trade’ which can be misleading by the 
combination or interaction of categories. 

The ‘model’ uses headings for a location analysis, 


_ giving separate columns for each major country and/ 


or continental area. If an area exceeds 3 per cent (of 
the total), it is stated, then the actual countries com- 
prising the major portion should also be given. ‘Trade 
groups are shown vertically to give a two-dimensional 
analysis using largely the components of The Financial 
Times ~ Actuaries indices with a few extra items. 
The number of companies in which equities and 


. convertibles are held is stated, and it is pointed out 


---y the report that the number of holdings of fixed 


ANALYSTS INVESTMENT TRUST LIMITED 
Notes on the Balance Sheets 
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interest stocks is not normally of importance. 
Nevertheless, it is recommended that a full list of 
investments should be supplied with the accounts 
and that, in any case, a short list of the largest (say) 
ten investments should always be given. Lists of 
investments could be available on application or 
open to inspection at the registered office or other- 
wise but, says the report, should give the amount of 
shares or stock held, the full company name and full 
share or stock description, and ‘the value of each 
holding. 


Unaudited Results 


It is recommended that half-yearly reports should be 
published and sent to shareholders, giving notice of 
the dividend payable and the unaudited gross revenue 
for the first six months of the financial year. At the 
same date, unaudited consolidated balance sheet 
figures for investments at valuation (including 
investment dollar prémium) and net current assets 
are stated in the specimen half-yearly report, together 
with an equivalent asset value per ordinary share. The 
corresponding figures for the firet six months of the 
previous year are also given. It is anticipated that 
such interim statements can be published within 
eight days of the half-year balancing. 

The annual unaudited statement (to be issued 
by January roth) shows similar figures for the full 
year, with the addition of taxation, net revenue 
after taxation and preference dividends (with earnings 
per ordinary share in pence), and ordinary dividends 
in total and in pence per share. 

The unaudited statements would, of course, be 
issued separately but were given in the specimen 
booklet for convenience of presentation. 





I Quoted investments have been valued at middle market prices. Those outside Great Britain, and cash balances, have been converted 
at official rates of ome on 3lst December 1963, including the Investment dollar premium of 119% (1962 64%) where applicable. 


This premium is not appl 


2 Authorised Capltal 


250,000 5 salle Cumulative Preference Shares of £1 each 


7,000,000 inary Shares of 5s. each 


3 Redemption Terms 
4 per cent. Debenture Stock 1967/1970 


PRSRASEHEESS SE HRIAHHOHHOO ESE HHT ERE STOR PD ESE SHS SSRESHHERAHHEAVSCHHEVET EOE ETE 


SRE HHROPHA HIP OH HESO EOP ET TERETE PRE HEE RSMAS HEHE HVE OU AT OSE PEE REP ESEHSE ESE ALESESHHIESEHAOT HEHEHE DED PED TLERR 


cable to the nominal amount of the U.S. $ Loan Notes. 





Redeemable at par on 30th September 1970, or at par at any tima on or after 30th September 126r on 3 months’ notice from 


company, or by purchase at or under par 
“t per cent. Debencure Stock 1984/1988 


edeemable at par on 31st October 1988, or at par at any time on or after 3lst October [984 on 3 months’ notice from company, 


or by purchase at or under par 


5 per cent. Unsecured U.S. $ Loan Notes 1969 
Redeemable ac par on 30th November 1969 

5 per cent, Cumulative Preference Shares of £1 each 
Entitled to priority at par in a return of capital 


4 Contingent Liabilities, £7,500° 


Expenses of U.S, $ Loan Note Issued In January 1943, amounting to £3,190, hava been deducted from Capital Reserves. 
There is a liability for taxation on any profits which may be realised on the sale of investments held by Analysts Finance Corme 


pany Limited. These investments cost £139,983 and were valued at £431,062 on 3ist December 1963. 
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Weekly Notes 


N.E.D.C. AND THE MANAGERS 


HERE has been a tendency in some quarters to 

ascribe the disappointing rate of growth in the 
British economy to the poverty of ideas among its 
managers and their lack of initiative and efficiency. 
Whatever the truth may be, the fact remains that 
good management is essential to ensure a dynamic 
economy. A new report from the National Economic 
Development Council entitled Management Re- 
cruitment and Development (H.M.S.O. 5s net) 
examines the practice of management recruitment 
among British firms. The results of the inquiry are 
based upon a sample survey covering three groups 
of companies, those with over twenty thousand 
employees, those with between two thousand and 
twenty thousand, and a final group with less than 
two thousand. 

In manufacturing industry alone, there are some 
three hundred and fifty thousand managers and it is 
estimated that an annual intake of some twenty 
thousand is needed to allow for replacement, tech- 
nological change and growth. Many companies, notes 
the report, have difficulty in finding the type of 
recruits they need, either for management training 
schemes or for appointment or promotion to first 
management positions. The main difficulty, the report 
continues, was to find candidates with the personal 
qualities required for management. 

Among the several conclusions of note is that too 
little use is made of women in managerial positions, 
although with the rising marriage rate it is difficult 
to see how their number in senior posts can be 
augmented significantly in the future. Companies, 
it is felt, should take a greater interest in management 
training as well as in career planning for their younger 
staff and there is a need for improved methods of 
co-ordination and liaison between industries and 
those providing management courses. 

This is an interesting report, but it raises as many 
problems as it resolves. 


THE ASSOCIATION’S EXAMINATION 
RESULTS 


HERE were 3,417 candidates for the December 

1964 examinations of The Association of Certi- 
fied and Corporate Accountants, of whom 1,332 were 
successful, Seventeen were awarded honours. 

In the Final examination, section II, there were 
450 candidates, of whom 159 (35:5 per cent) passed, 
the First Place being won by Mrs $, F. D. Dev, of 
South Ruislip; Second Place by Mr H. J. E. Farrugia, 
of London; Third Place by Mr A. R. Marchant, of 
Isleworth, and Fourth Place by Mr K. F. Harpham, 
of Scunthorpe. In section I, 699 candidates sat, and 
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171 (24-4 per cent) were successful. The First Place 
was won by F. N. C. Lochan, of London, the 
Second Place by Mr J. R. O’Hara, of Edinburgh, and 
Third Place by Mr A. A. Awelenje, of London. 

In all sections of the Intermediate examinations 
there were 2,105 candidates, of whom 895 were suc- 
cessful. In the Preliminary examination 107 of the 163 
candidates passed. 

The names of the successful candidates in sections 
I and II of the Final examination, together with a 
summary of the complete results, appear elsewhere 
in this issue. 


CITY CHARTERED ACCOUNTANT BECOMES 
D.E.A. ADVISER 


R DEREK PALMAR, F.c.a., a director of 
erchant bankers Philip Hill, Higginson, 
Erlangers Ltd, is to join Mr George Brown’s 
Department of Econ- peggy 
omic Affairs as an In- REHIA 
dustrial Adviser. He 
will be the City’s spokes- 
man in a small team 
the Department is set- 
ting up to advise the 
Government on matters 
relating to the develop- 
ment of industry. 

Mr Palmar, who is 
aged 45, was articled to 
the late Sir Harry Peat 
and was admitted to 
membership of The 
Institute of Chartered 
Accountants in England 
and Wales in 1947. He remained with Peat, Marwick, 





‘Mitchell & Co until 1957 when he joined Philip Hill. 


Since then, he has been the bank’s specialist in 
mergers and take-overs and has handled well over 
one hundred such schemes for its clients. Among the 
more spectacular of his merger operations was 
the series of deals by which Mr E. P. Taylor, the 
Canadian industrialist, rapidly built up his large 
brewery interests in Britain. In 1960, after a very few 
months, they resulted in the formation of United 
Breweries Ltd, and two years later came the merger 
of United with Charrington & Co, to form the 
£129 million Charrington United Breweries. 

r Palmar takes up his new appointment on 
March 2gth, and is being seconded by his company 
for a period of two years. 


LOWER SURCHARGE, HIGHER SPENDING 
ME BROWN announced to an appreciative 


audience of ministers from the other members 
of the European Free Trade Association at Geneva 
this week that the surcharge on United Kingdom 
imports will be reduced from 15 to 10 per cent from 


April 27th. E.F.T.A. cordiality has now been restored. ` 


When Mr Callaghan, the Chancellor of the 


a at ae or omwen ee eo 
` 
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Exchequer, made a parallel announcement in the 
House of Commons he had also to inform the country 
that fiscal expenditure for next year would be 8-9 per 
cent over the Budget estimates for 1964~65. Prices 
are expected to account for 3'8 per cent of the rise but 
defence expenditure is up by only 2-3 per cent com- 
pared with 5-5 per cent a year ago. Civil spending, 
including education and welfare, however, is to 
increase by as much as ro-g per cent. 

' The Government intends to maintain some re- 


MORE INFORMATION 


AST August, the Chairman of the Stock Exchange, 
i. Lord Ritchie of Dundee, wrote to the chairmen of 
quoted companies drawing attention to various points 
concerning the provision of information by public 
companies to their shareholders (The Accountant, 
August 29th issue). 

Since then, discussions have taken place with 
various professional bodies in connection with the 
recommendations and a number of helpful sugges- 
tions were made. Many of these have been incorpor- 
ated in a Supplemental Undertaking (reproduced 
below) issued last Tuesday and now being cir- 
culated to companies by the Stock Exchange. This 
undertaking will be required from companies where 
applications for quotation are heard after March 26th. 

Apart from a description of the operations carried 
‘on by the company and an analysis of the contribution 
of widely differing operations to the trading results, 
ithe main requirements of the undertaking are dis- 
‘closure of information relating to certain subsidiary 
and associated companies and the publication of half- 
yearly interim reports. The obligation of all quoted 
companies to comply with these requirements will 
only arise as they come to the Stock Exchange for 


‘ new or additional quotation, but a number of com- 
_ panies have already indicated their intention of imple- 


menting the requirements before any such obligation 
arises and, of course, some companies already 
provide information beyond these requirements. 


Supplemental Undertaking (Companies) 
(1) To include in or circulate with each annual 
director’s report and audited accounts or chairman’s 
statement: 

(a) (i) A description of the operations carried on by 
the company or, if the company has sub- 
sidiaries, the group. 

(ii) If the company or, as the case may be, the 
group carries on widely differing operations, 
a statement showing the contributions* of 
such respective differing operations to its 
trading results. 

_ (iii) Lf the company or, as the case may be, the 
group trades outside the United Kingdom, a 
statement showing a geographical analysis* 
of its trading operations. 


* Figures or percentages, 
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lationship between the rise in public expenditure and 
the increase in the national income, but estimates for 
the latter increase are not available. The size of the 
increase in expenditure this year suggests, however, 
that future growth of the national income is being 
mortgaged this year, presumably to be paid back in the 
future. It also means that this year’s Budget is going to 
take account of a swing in expenditure away from the 
private sector to the public sector. Foreign creditors 


will be looking for signs of economic discipline in this 


FOR SHAREHOLDERS 


(4) If the company has subsidiaries (see Notes (r) 
and (2), a list giving for each: 

(i) its name and country of operation; 

(ii) the percentage of its equity capital attribu- 
table to the company’s interest (direct and/or 
indirect). 

(c) If the company or, as the case may be, the 
group has interests in associated companies (see 
Notes (1) and (2)), a list giving for each: 

(i) its name and country of operation; 

(ii) particulars of its issued share and loan capital 
and the total amount of its reserves; 

(iii) the percentage of each class of share and loan 


capital attributable to the company’s interest. 


(direct and/or indirect). 

(2) To circularize to the shareholders, not later than 
six months from the date of the notice calling the 
annual general meeting of the company, a half-yearly 
interim report containing similar information to that 
required by the Council for preliminary announce- 
ments; and to notify the Share and Loan Department, 
immediately after the relevant board meeting has been 
held, of the figures and other particulars in the half- 
yearly interim report. 


NOTES 


(1) For the purpose of this Undertaking ‘associated com- 
pany means a company which is not a subsidiary but in 
which 25 per cent or more of the equity is held by the 
company or, if the company has subsidiaries, by the 
group companies collectively (i.e. before excluding any 
proportion attributable to interests of outside share- 
holders in the subsidiaries). 
(2) The particulara required in 1 (b) and (c) in relation 
to subsidiaries and associated companies need not 
be given for any such company which is dormant or 
San material. For this purpose a subsidiary or associated 
mapay should be considered material if 

(a) the total investment in it normally represents more 
than 5 per cent of the assets of the company or, as the 
case may be, of the group; or 

(b) the interest in its profit or loss normally represents an 
amount which is more than 5 per cent of the profit 
or loss shown by the accounts of the company or, as 
the case may be, of the group. 

(3) Under circumstances to be adjudicated by the Council 
the particulars uired in 1 (b) in relation to subsidiaries 

may be omitte ted for non-trading subsidiary holding 


companies. 

(4) The Council may in any particular case agree to modi- 
fication of the terms of this Undertaking. Any such 
modification may be for a particular occasion or may be 
permitted to apply until further notice. 
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year’s Budget and at present they are well placed to 
make their views felt. The private sector of the 
economy may take the brunt of the disciplinary 
measures devised by the Chancellor. 


FINDING CAPITAL 


T is over thirty years since the phrase ‘the 

Macmillan -gap’ was coined to describe the diffi- 
culty which smaller concerns have in finding finance. 
Since then much has been done to close that gap and 
a good deal written drawing the attention of businesses 
of all sizes to the facilities which are available for 
raising all types of capital. 

A booklet has now been issued by The Association 
of Certified and Corporate Accountants called 
Sources of Capital Its purpose, according to the 
introduction, is to assemble in a convenient form 
information about some of the traditional and lesser- 
known sources of capital. | 

Within the compass of seventy-two pages it has 
succeeded in being remarkably comprehensive. It 
does not claim to be exhaustive but it manages to 
embrace a very wide range of sources of capital, 
written in a brief but intelligible style. It begins 
with long-term capital as raised in the new issue 
market and from the large investment institutions, 
and works right through to house mortgages. It 
takes in special finance institutions and financial 
facilities for special industries, such as agriculture, 
on the way. The section on short-term financing 
includes not only bank credit and trade credit but 
invoice discounting and factoring as well. The booklet 
‘has much to recommend it both to the student and to 
the business man who may want a convenient sized 
ready reference on the subject. 


BANK LOSES CASE UNDER THE 
CHEQUES ACT 


HE Court of Appeal, on February 17th, allowed 

the appeal of ne drawer of a cheque who was 
sued on it by the bank into which it was paid 
(Westminster Bank Lid v. Zang.) Mr Zang asked a 
Mr Tilley for £1,000 cash hich Tilley gave him. 
Mr Zang drew a cheque on his account at Lloyds 
Bank for {£1,000 and payable to ‘G. Tilley or order’, 
Without endorsing it Mr Tilley paid it into a branch 
of Westminster Bank when a company owned by him, 
Tilley Autos Ltd, had an overdrawn account. He 
filled in a paying-in slip in favour of this company, and 
the slip had a printed note reserving the bank’s right 
to postpone payment of cheques drawn against 
uncleared effects which might have been credited to 
the account. Under the bank’s internal regulations, 
the cashier ought to have required Mr Tilley to 
endorse the cheque, but this was not done. The 
cheque was dishonoured on presentation. The bank 
handed it back to Mr Tilley who sued Mr Zang on it, 


1 Available from the Association’s offices, 22 Bedford 
Square, London WCr. Price 4s 6d. 
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but this suit was dismissed for want of prosecution. 
Mr Tilley handed the cheque back to the bank who 
then sued Mr Zang on it. His plea that the cheque 
had been given by way of gaming failed. 

The bank was not the ‘holder’ of the cheque within 
the meaning of section 2 of the Bills of Exchange Act, 
1882, i.e. it was not the payee or endorsee in possession 
(the cheque was still not endorsed). However, the 
bank relied on section 2 of the Cheques Act, 1957, 
which provides: 

‘a banker who gives value for, or has a hen on, a 

cheque payable to’ order which the holder delivers 

to him without endorsing it has such Gf any) rights 
„as he would have had if, upon delivery, the holder 
had endorsed it in blank’. 
On behalf of Mr Zang, four points were taken against 
the bank’s contention: 


(x) Mr Tilley the holder did not deliver the cheque 
to the bank; it was delivered by Tilley Autos 
Ltd, using Mr Tilley as agent. 

(2) If the cheque was delivered by the holder, it 
was not delivered ‘for collection’, since it was 
not paid into the holder’s account. 

(3) The bank had not given value for the cheque, 
nor did it have a lien so as to satisfy section 2. 

(4) In any event, the bank ceased to have any 
rights in the cheque when it handed the cheque 
to Mr Tilley to enable him to sue on it. 


Any one of these four points, if successful, was 
sufficient to defeat the bank. The whole Court was 
against Mr Zang on the first point: as payee in posses- 
sion he was the holder. Lord Denning alone accepted 
the second point, holding that endorsement was 
dispensed with by the Cheques Act only where the 


cheque was paid in to the credit of the payee himself-——— 


The Court unanimously accepted the third and 
fourth points. On the third point, Lord Denning 
said it was not enough for the bank merely to credit 
the company’s account with the {£1,000 cheque in 
order to say it gave value. The bank must show an 
express or implied agreement that the company 
could draw upon the fund thus credited, whereas such 
agreement was negatived by the printed note on the 
paying-in slip, Again, having handed back the cheque 
to Mr Tilley, the bank had abandoned any lien it may 


-have had. The simple course for the bank to have taken 
was to get Mr Tilley to endorse the cheque in blank. 


Leave was given to appeal to the House of Lords. 


_ COMPANIES BEYOND JENKINS 

N Companies Beyond Jenkins, a new P.E.P. 

publication!, Professor Michael P. Fogarty re- 
iterates the proposal by Professor L. C. B. Gower, in 
his book, Modern -Company Law, that legislation 
relating to companies in the private sector and the 
nationalized corporations should be re-cast into a 
single Corporations Act. Such an Act might also, it is 
suggested, embrace mutual societies, such as building 


1 P.E.P. Broadsheet No. 486. P.E.P. Dispatch Department, 
98 Kingston Road, London SWro. Price 6s. 
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societies, trustee savings banks-and co-operatives. 
Supporting this view, Professor Fogarty points out 
that since corporations, whether public or private, 
ate the chief working units of the modern economy, 
their success is fundamental to productivity, exports 
and industrial relations, as well as to national policies 
and the whole political climate. Both nationalized 
industries and public companies (especially the 
larger ones) today are faced with common problems 
of planning and organization- in which profit and 
public accountability are working criteria. 
It is not suggested that the proposals for a Cor- 
porations Act supersede the recommendations of the 
Jenkins Committee for the reform of the existing 


This is My Life... 
pi by An Industrious Accountant 


CHAPTER 265 


NE Sunday morning recently Scotty, the sales 
manager, had asked a few friends to drop in for 
a drink or so before lunch. ‘A wee deoch and dorras’, 
he explained cheerfully, filling the glasses with a lavish 
hand; he seemed to have an ample and well-filled 
cellar and [ congratulated him on his good selection. 
‘Losh, laddie, I’m no connoisseur’, he demurred. 
“These are a’ the remnants of my Christmas presents; 
I did verra well indeed, I’m glad to say’. A popular 
citizen, I reflected, and just then another guest, 
the buyer in our men’s ready-mades department, 
chimed in emulously. ‘I did better than eyer’, he 
affirmed. ‘My biggest suppliers really came up to 
scratch this year. Three big hampers, with turkeys 
and hams and bottles; and at least five cases of brandy 
or Scotch, not to mention the usual odds and ends’. 
Scotty agreed. He had been presented with more 
bottles than usual, he thought, including a couple 
of magnums, though the cigars seemed to have 
tapered off... . The men’s wear buyer interrupted to 
tell about some fine suit lengths from Bradford, and 
the manager of the footwear department capped 
their boasts with a story of a crate of cut-glass from 
Northampton. 
~ My face must have registered blank astonishment, 
because Scotty started to chuckle hugely. “What’s 
the matter?’ he asked. ‘Dinna ye puir accountants ever 
get Christmas presents? The footwear manager 
pointed out that the least a supplier could do, after a 
hard year, was to offer some little token of gratitude 
for orders placed and business maintained; nothing 
valuable, of course, let’s not misunderstand these 
little Yuletide goodwill gestures; but just a little 
token. The ready-mades’ buyer had just finished a 
large gin and tonic, so he said forcefully that presents 
were a recognized trade custom and if he didn’t get 
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Companies Act. These are ready for early action and 
entail no basic revision of either company law or the 
nationalization Acts. Professor Fogarty’s proposals 
are more fundamental and need further preparation 
which, if undertaken thoroughly, will take some years 


‘to complete. 


N.L.C.’s LAST WORD 


OR reasons which are as regrettable as they are 
obvious, the activities of the National Incomes 
Commission have been brought effectively to an end. 
The Commission will now be superseded by the in- 
comes review panel of the new National Board. 
Whatever else the failings of N.I.C. might have been, 


what he expected, he’d know where not to place his 
next order, 

I sat brooding sorrowfully over my sherry. It was 
only too true; accountants don’t rank for presents. 
Bis dat qui cito dat, said the Roman, but we don’t 
give at all, 

We accountants in industry have no human 
contacts with generous-hearted clients. Imagine 
expecting a hamper from our normal outside con- 
nections — the lawyer, stockbroker, or banker! I 
can’t visualize it. My brother-in-law, a bank manager 
in a country town, receives grateful acknowledgements 
(anything from a goose or a leg of mutton to a sack 
of potatoes) but he’s different. Our auditors might 
pal be open-hearted by nature, but then they 
probably expect gifts from their clients, rather than 
vice versa. 

But auditors seem so. detached, so abstemious, so 
remote from material pleasures like good food and 
drink! They never think of inviting the credit con- 
troller or head book-keeper to lunch in mid-audit; 
on the other hand, of course, we never think of 
inviting them to dinner as a token of gratitude when 


they agree our trial balance. Probably both sides are 


to blame for not achieving a breakthrough into 
friendly hospitality. Surely few clients would stoop 
to query the increase under ‘sundry out-of-pockets’ 
in the subsequent statement of account; few auditors 
would pause in their random sampling to scrutinize a 
trivial ‘business entertainment’ docket. 

The trouble is that the partners in our firm of audi- 
tors don’t seem to appreciate the desirability of meet- 
ing clients informally over dinner; they might, indeed, 
wonder where to start as they glance down their long 
lists of contacts. In our case, naturally, it should be 
myself — though the chairman might think differently. 

In Milan I once saw a smiling trafhe policeman 
surrounded with gifts bestowed by passing motorists 
— a time-honoured token of quarrels forgotten. What 


‘a superb target for us accountants next December, a 


queue of clients laden with parcels, along the passage, 
up the stairs; thanking us for guarding their fortunes, 
proclaiming publicly their warm appreciation of our 
services, 


a failure to express their findings unequivocally was 
not among them. Thus, in the fourth and final report, 
discussing the agreements for increases in pay in 
the engineering industry and for increases in pay and 
reduction in hours in the shipbuilding industry, the 


N.I.C. finds that they were contrary to the national. 


interest. 

The Commission state that the national and 
negotiated wage increases in these industries did not 
take account of increases in earnings arising from 
other causes, i.e. of wage drift, and that the resulting 
total increases were in excess of 34 per cent 
per annum, the level postulated by the Treasury 
as desirable. Furthermore, the settlements were 
superimposed on other increases in the pay packet, 
thus giving both engineering and shipbuilding 
workers more than their fair share of the increase in 
national productivity. The Commission stressed that 
only if wage drift is taken into account by those who 
settle wage increases at national level can an incomes 
policy be implemented. 

One can but hope that ample copies of this report 
will be made available to the members of the proposed 
National Board for Prices and Incomes. The lessons 
it contains are all too clear — and depressing. 


eS — — ——— a ee 
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FOTHERGALE & CO LTD ~ VII 


AST Tuesday’s instalment of this B.B.C.-2 series 

marked the conclusion of the ‘working’ sessions 

and was devoted to the theme of raw material 
prices. 

If there were any viewers who had hoped that this 
series might redeem itself at the eleventh hour, then 
their faith was to go unrewarded. In thirty minutes of 
‘soap opera’ that seemed to be a distillation of all the 
most trivial aspects of what had gone before, little 
attempt was made to develop any explanation of 
management techniques that would have justified the 
B.B.C.’s claim that this is a serious educational pro- 
gramme. It is not sufficient to show unrelated shots of 
managers and supervisors consulting graphs depicting 
mythical production output figures, or dramatized 
boardroom conferences at which the news is broken 
to the chairman that the sole supplier of Fothergale’s 
basic raw material has chosen this moment to nearl 
double the price — and all this heavily interlarded wi 
Rudyard's own special brand of jargon (how many 
managers would understand what is meant by ‘sub- 
optimizing profits in the short term’?). 

We await with interest next week's appraisal of the 
series by a panel of management experts. 


~ 





Finance and 
Commerce 


Lloyds Bank 


NOTABLE advance in the presentation of bank 

accounts is made this year by Lloyds Bank. The 
first and most important change is in respect of bank 
premises which were shown in the 1963 accounts ‘at 
cost, less amounts written off - £22,725,956’. 

In the 1964 accounts the figure is £43,488,861. 
Explaining the new figure, Mr Harald Peake, the 
chairman, reminds shareholders of his references 
last year to the property figure and his statement that 
‘generally speaking’ the bank’s properties were 
‘worth more than the figures at which they stand in 
our books’ with the rider that the properties were 
‘not readily realizable assets’ and that it was ‘easy 
to exaggerate the value’ which can be placed on 
properties equipped with strong-rooms and ‘accommo- 
dation peculiar to banking’. 

Even so, it has been decided to show a more up-to- 
date figure based on a revaluation made professionally 
in 1959. Using that valuation and adding subsequent 
capital expenditure at cost and deducting sales, to- 
gether with the necessary amortization provisions, 


anatarasran snes 


the new figure has been arrived at. The increase in 
the book figure on revaluation amounts to £ 17,214,000 
and that figure is shown under the Capital Reserve 
which is new to the latest accounts. ` 


Revaluation 


Remaining properties not used as bank offices con- 


tinue to be included under ‘Other Assets and Ac- 
counts’ but they are relatively few and include the 
staff college, training centre and premises or land that 
may be needed for future branch extension. Most 
of these properties have been bought in the last 
twenty years. 

Revaluation of branch premises is a lengthy and 
costly exercise — as many as 305 new offices have been 
opened in the last five years — and Mr Peake says that 
although revaluation may be carried out again at some 
time ‘it is not our intention that this should be done 
regularly or at short intervals’. 

It is twelve years now since the leading banks 
began to change their policy towards shareholders 
through more realistic dividend policies and the 
provision of more information in the report and 
accounts. For years before then, bank shares were to 
all intents and purposes fixed interest equities. 
Dividends were very rarely changed. 

Since 1952 dividends have risen with rising earn- 
ings and old style capital formation in partly paid 
shares has been modernized with subsequent rights 
issues and reserve capitalizations. The present con- 
cern with property values is a natural follow-through 
to this new thinking. 
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PROFIT AND LOSS ACCOUNT FOR THE YEAR 1964 


Balance brought forward .. i ‘ 


Profit brought in, after providing for taxation on the profits of the year and after making transfers to the 
ae of sone ngeney accounts, out of which accounts full provision has been made for any diminution 
n value of assets .. at a “oe s: ee a ee bia zò as gE pst 


aa aa sa oe « ae on . eo 


Less: 


interim Dividend, less Income Tax. ap 
. Transfer to General Reserve es ta ad sie < 


Final Dividend, less income Tax (subject to confirmation by the Members} 


Balance to be carried forward 


1,477,533 
1,953,091 


2,063,856 





February 27th, 1965 


£947,343 


5,757,913 
6,705,256 


5,494,480 
1,210,776 


63 
£942,398 


1,477,533 
I 500,000 
i 805,873 


4,788,351 
5,730,749 


4,783,406 
£947,343 





NOTE: 


Directors’ emoluments amounted to £138,021 (1963: £144,491), Including £16,202 (1963: £15,892) 
paid to certain Directors by subsidiary and other Companies and £5,000 (1963: £4,733) pension to 
a former Director in respect of past sarvices as Chairman, 


NOTES ON ACCOUNTS 


I. Investments in British Government Sacurlttes amounting to £167,115,386 which are all redeemable at fixed dates, the majority maturing within 10 
years, zre taken at or under cost and below redemption price, 


Market valuo of these Investments at the 31st December 1964 was greater than the balance sheet figure. 


i. Other Investments: The market value of the quoted Investments at the 3lst December 1964 was greater than the balance sheet figure. 
HH. Capital and Reserves: In Decembar 1964 reserves of £7,658,091 (belng Share Premium Account £7,205,000 and General Reserve £453,091) were capital- 
Ised by the lesue of 7,658,091 fully pald shares of £1 each, The Capltal Reserve of £17,214,000 represents the surplus from revaluation of Barik Premlses. 


Wap we ——| 


IV. The consolidated accounts of Lloyds Bank Europe Limited and the accounts of Lioyds Bank Property: Company Limited: have been made to 30th Sep- 
ee Psa It Is considered impracticable to produce audited accounts made to a later date without undue deley in the publication of the Company's 
alance sheet, 
{a} The consolidated accounts of Lloyds Bank Europe Limited at 30th September 1964 are annexed. The issued capital of Lloyds Bank Europe Limited 
at Jistr December 1964 was £2,500,000 in £I shares after taking Into account the Issue, at par, In December 1964, of 1,300,000 shares of £1 sach to 
Lioyds Bank Limited for cash, 


(b) The investment In and advances to Lloyds Bank Pronar Company Limited at the 30ch September 1964 amounted to £633,186 (£700,000 at 3ist 











December 1964) which was represented by net tangible assets of £640,208 as follows:— : 
1964 1963 
Freshold Properties at cost pe ie a ¿d £696,609 £614,005 
Current assets ah a ae sa ‘a os i m T fe es s 5 259 
; 696,614 614,264 

iess Current Hablilities va is sa ea Pe ii = xe ed + <a 56,406 1,405 
Net tangible assets .. ete sa Ws a + ees d P 640,208 613,159 
Net Profir for the year or sà ia Ay en vi X Sa 8,210 (Loss) 1,188 
After charging: : : 

Directors’ emoluments .. ci ra es “a stg os £2,000 £1,407 

Preliminary expenses... si n ea as T da Pp a i zs 867 maaa 

Audit fee nae or we en A ee ae ee es es ee ae 52 52 

Income tax based on profit for the year a T ae pi 5,500 _ 
Balance brought forward `.. Sy ve ed T s sa (1,188) mees 
Balance on Profit and Loss Account carried forward .. si pi £7,022 (Loss) £1,188 





Y. Foreign currencies have been converted at the rates of exchange ruling at the 3lst December 1964, 


VI. There are contracts running for the sala and purchase of forelgn currencies amounting to £490,999,231 (1963: £344,788,341). 
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LLOYDS BANK EUROPE LIMITED 


CONSOLIDATED BALANCE SHEET AS AT 30TH SEPTEMBER 1964 





1963 1963 
Capital: ; E in hand, i biri aie eee 
Authorised, Issued and Full l og Sry de ASE AL: 3 
Pald: Y . ae si f os ; c £7,741,123 £6,981,850 
Balances rrespondents an oques, 
AOON ANATOR DUE OREN: 61200,9000: -£1,490,000 Drafts, etc. in course of Collection... 14,837,909 5,376,162 
peste) er — | Money at Call and Short Notice... 3,661,557 4,192,878 
ene ae ' ' £l 322, 
Profit and Loss Aout z 114119 114011 a A i a ias (E) and (H)) .. 7,854,038 7,246,555 
nvestments (see Note : 
1,973,185 (436,303 Securities of ae eet Saad Govern- 
Sees ments and other Quot nvestments 
l 2,773,185 2,636,303 at or below market value: 
Current, Deposit and other Aco . See eon a 
yen Matai) Contingency 88,834,120 70 LOSE the United Kingdom £3,553,427 3,553,427 
Balances in account with tieyds- , Quoted elsewhere .. 1,182,939 1,223,915 
‘Bank Limited oe . ae 181,762 98,847 4,736,366 4,777,342 
89,015,882 70,770,923 Belgian Government 
Dividend, less income Tax (subject Securities—unquoted .. 322,189 321,300 
to confirmation by the Members) - 73,500 73,500 5,058,546 5098 642 
Acceptances, Endorsements, . Loa 
i : ns and Advances after deducting Pro- M 
Guarantees, etc. eooo 10,782,528 7,469,192 vision for Bad and Doubtful Debts... 50,930,797 ` 42,891,621 
90,089,970 71,787 708 
Trade Investments, at cost .. ʻa is 7.638 9,345 
Other Assets and Accounts : fs 813,424 773,953 
Pank Ana pei Promise af cost « : 951,535 909,750 
abilities of Customers for cceptances, 
RUNCIMAN, Endorsements, Guarantees, ae as per 
M. H. FINLINSON | Directors contra ae oa a ; .- 10,782,528 7,469,192 


LE. J. N. WARBURTON, 
A, E. LUFF, General Manager 


C., A. HAINES, Chief Accountant 
and Secretary. 


£102,645,095  £80,949,918 £102,645,095  £80,949,918 











NOTES: 
(1) Bills Discounted Include £2,648,462 French and Belgian Government Bonds. 


<= (ii) Bills Discounted amounting to £2,613,029 and French and Belglan Government Bonds amounting to 
£1,233,451 (of which £804,623 Included under Bills Discounted and £428,828 under Investments) have 
been charged {a} as security for deposits petal to £2,631,000 and {b} us guarantees for banking 
facilities, 


(ili) Foreign currenctes have been expressed In sterling (a) as regards Bank and other premises at rates of 
exchange ruling at the dates of acquisition and (b) as regards other assets and liabilities at rates of 
exchange current at 30th September 1964, 


(iv) During the year £100,000 has been transferred from Contingency Account to General Reserve. 


CONSOLIDATED PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 30TH SEPTEMBER 1964 


1963 ; 1963 
ae stones RedarvelEunde:: oi E e _. £36,774 £37449 ani eee peice: a 2 7 R PY £14,011 £106,960 
rofit brought Ín, after providing for Tmation on the 
Transfer to Reserve for Future Contingencies si 79,900 50,000 Profits aF the vear ahd alter making translors to 
Dividend, less Income Tax iubite? to VERAT INANIS the credit of ais ncy Accounts out of which 
by tha ‘Members) ae så ia 73,500 73,500 accounts full provision has been made Top any 


Balance carried forward : aeons we) CASEI HAOL diminution in value of assets . : (89,382 168,000 


£303,393 £274,960 £303,393 £274,960 
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Trade Investments 


The second major change in the Lloyds Bank accounts 
is the sub-division of trade investments under three 
headings. The chairman explains the make-up of 
the sub-divisions in his statement with the accounts 
and the explanation shows the ramifications of the 
Bank’s interests — ramifications far wider than the 
public, and probably many of the Bank’s shareholders, 
realize. 

Of the {15,617,647 under the ‘Banks’ heading, 
the biggest investment is 364 per cent of the ordinary 
capital of the National Commercial Bank of Scotland. 
Lloyds Bank also holds 25 per cent of the issued 
ordinary capitals of the Bank of London and South 
America and of National and Grindlays Bank. 

There is also a 20 per cent interest in the ordinary 
capital of The Yorkshire Bank and 144 per cent and 
164 per cent interests respectively in the Bank of 
West Africa and the Mauritius Commercial Bank. 
There are also small shareholdings in The National 
Bank of New Zealand, the National Bank of Austral- 
asia and ‘two other banks’. 

The hire-purchase companies’ figure of {18,273,163 
represents, firstly, a 50 per cent interest in Lloyds 
& Scottish Ltd, the second biggest hire-purchase 
company in the country; National Commercial Bank 
of Scotland holds the other 50 per cent. The figure 
also includes a 244 per cent interest in the ordinary 
capital of Bowmaker Ltd. 

‘Other Trade Investments’, at £4,724,859, repre- 
sent, in the main, Lloyds Bank’s participation with 
other banks in the Industrial and Commercial Finance 
Corporation, the Agricultural Mortgage Corporation 
and the Bankers’ Clearing House. 


Competing for Deposits 


Shareholders are also given a detailed look at Lloyds 
Bank’s biggest subsidiary company — Lloyds Bank 
Europe, which used to be called Lloyds Bank 
(Foreign). At September 30th, the subsidiary’s 
balance sheet crossed the {100 million mark for the 
first time and the subsidiary’s accounts are provided 
separately, as the reprint shows. 

A year or so ago there was considerable discussion 
among the banks on the possibility of a limited break- 
away from an agreed rate of interest on bank deposits. 
There was talk of the introduction of term deposits 
at special interest rate scales but any such move was 
officially frowned upon. 

Having agreed not to compete for deposits in this 
way, the banks thereupon set about the problem from 
a different angle by translating foreign departments 
into separate entities which could themselves attract 
what may be termed institutional and special character 
deposits at higher rates than the accepted domestic 
level. 

This is modestly described, in banking circles, as 
‘flexibility’. The increase in Lloyds Bank Europe’s 
deposits in the past year is noted in the reprint. 
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CITY NOTES 


XPERIENCE in the stock-market this week has 

uggested an investment awareness that the 
honeymoon is over. Over the past three months the 
equity market has staged a reasonable recovery 
mainly on the basis of good company results and of 
evidence of rising industrial output. The gradual 
recovery in prices has tempted buyers and while a 
major factor like the Budget was still far enough away 
not to enter into too many investment calculations, 
there was a tendency to support equities, at least on a 
hopefully short-term basis. 

There are now signs that the Budget may be a stern 
affair. The Governor of the Bank of England has not 
exactly made himself popular with his comments on 
the dangers of too high a level of public spending. 
But he pointed to a Ector which the stock-market 
has been pleased to push into the background. 

Since Lord Cromer’s statement, the Chancellor 
has made Government spending commitments clear 
and the market has been quick to latch on to that 
statement in Budget terms. All this has come a little 
late in the day but it has brought a feeling of unease. 


RATES AND PRICES 
Closing prices, Wednesday, February 24th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, a 4t% 
Nov. 2, 1961 6% Jan. 3, 1 4% 
Mar. 8, 1962 ae Feb. 27, roii 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7%, 
Bills ` 
Dec, 18 6 ras 5°83d% Jan.3a2 £6 118 1r0-84d% 
Dec. 24 6 12s 6°52d% Jan. 29 ros 2g2d% 
Jan. 1 £6 12s 5'39d% Feb. 5 6 os 5'59d% 
Jan. 8 £6 ras 5°81d% Feb. 12 £6 os 947d% 
Jan. ı5 £6 12s 568d% Feb.19 £6 ros 123d% 
Money Rates 

Day to day 54-64% Bank Bills 

ys 546i% 2 months 69-68% 
Fine Trade Bills 3 months on eae 

3 months 78% 4 months 4 & 
months 74-8% 6 months 6 % 
months A 
Foreign Exchanges 
New York 2°794§ Frankfurt Irr 
Montreal 3°01 Milan © 17 
Amsterdam 10°05 Oslo 19°9 
Brussels 1387 Paris 13°70 
Copenhagen 19°322 Zürich 12z‘11t 
Gilt-edged 

Consols 4% 614% Funding 3% 59-69 78 
Consols 24% 394 Sa % 60-7 


Conversion 6% 1972 99 


i Savings 3% 65-75 ne 
Conversion §$% 1974 93 


Conversion 5% 1971 93% reas, 54% 200812 85% 
Conversion 3t 1969 89% Treasury 5% 86-89 83% 
Conversion 34% 54xd reasury 34% 77-80 72t 
Funding 54% 82-84 gof ‘Treasury 34% 79-81 71% 
unding 4% 60-go 91} Treasury 24% 38 xd 
Funding 34% PP 61; aor 1y 4% 94 
Funding 3% 66-68 89 Loan 34% 544 
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The Institute of Chartered Accountants in England and Wales 


Corporation Tax and Capital Gains Tax 
MEMORANDUM TO THE CHANCELLOR 


In response to the Chancellor of the Exchequer’s 
invitation to representatrve bodtes to submit points 
arising on his proposals to introduce corporation and 
capital gatns taxes, the Council of The Institute of 
Chartered Accountants in England -and Wales wishes 
to raise the following matters for consideration. 


Introduction — The Proposed New Fiscal 

Legislation Generally 
(1) The proposed introduction of corporation and 
capital gains taxes in 1965 will involve changes of a 
fundamental nature in United Kingdom fiscal legis- 
lation. Changes of this magnitude cannot be intro- 
duced without significantly affecting the whole econo- 
mic climate in which financial, commercial and invest- 
ment decisions are taken. Moreover, the interpretation 
and operation of the new tax code will, particularly 
in its opening stages, impose a heavy administrative 
burden on the authorities, taxpayers, and their 
advisers. For these reasons the Council considers it 
highly desirable that a White Paper outlining the 
Government’s proposals should be published at the 
earliest opportunity in advance of important new 
fiscal legislation, so as to enable the authorities to take 
full advantage of public debate and discussions with 
representative bodies in framing the new tax provi- 
sions. This 1s especially the case in present circum- 
stances, since it appears that most companies have 
‘already entered the first period chargeable to corpora- 
tion tax, but are unable to calculate its effects. The 
Council regrets that a White Paper on the a 
proposals has not so far been published, and hopes 
that opportunity may yet be found for such publica- 
tion; in this event the Council would welcome the 
opportunity of early consultation with the authorities. 
Failing publication of a White Paper, the Council 
considers it important that the Finance Bill itself 
should be accompanied by comprehensive explanatory 
notes. 

(2) In the absence of any clear indication of the 
form of the proposed new fiscal legislation the 
Council has found great difficulty in making con- 
structive comment. The views that follow indicate 
some of the more significant considerations which 
the Council thinks should be taken into account in 
framing new legislation, but it will be appreciated 
that they contain a large element of conjecture. This 
is particularly the case in relation to capital gains tax. 


| Part I — Corporation Tax 
Rate of tax F 

(3) The proposal to fix, in the Budget of April 1966, 
the rate of tax on income up to April 1966, indicates 





that subsequent changes in the rate will likewise, be 
fixed retrospectively. Although, for the sake of 
preserving budgeting flexibility, this complication 
may be unavoidable in present circumstances, the 
Council regrets the necessity for imposing a tax at a 
rate with retrospective effect, and believes this to be 
undesirable in principle. It may be argued that such 
an arrangement will merely continue the existing sys- 
tem of fixing income tax rates on business under- 
takings retrospectively in terms of basis periods. 
There is an important practical difference, however, 
from the commercial point of view, between the 
existing and proposed new arrangements. Under the 
present system income tax estimated to be assessable 
for any income tax year commencing after the balance 
sheet date is not a current liability, since the tax 
circumstances of the company may change signifi- 
cantly before such tax is actually assessed and be- 
comes payable. Under the new proposals every 
undertaking will be liable to corporation tax on the 
profits of each accounting period, and this will plainly 
constitute a current liability; but because rates are 
to be fixed in arrear it will not be possible to quantify 
the liability exactly. Any material uncertainty in this 
respect is undesirable in principle and may hamper 
the formulation of the company’s financial policy. The 
Council hopes that, in the course of time, it will be 
found possible to eliminate this uncertainty from the 
corporation tax code. 

(4) As already observed, many companies will have 
already begun to earn profits which are to be subject 
to corporation tax and may have been doing so since 
April 1964. For them to have to wait until April 1966 
before receiving any authoritative guide as to what 
rate of tax must be provided out of such profits would 
in the Council’s opinion be unreasonable. The Council 
therefore urges that the Budget of April 1965 should 
announce the rate of corporation tax in respect of the 
first chargeable year. 


Treatment of dividend income 
(s) Dividends received from United Kingdom com- 
panies should be ‘franked’ in all ‘circumstances, i.e. 


excluded from the corporation tax assessment of the - 


receiving company. The Council can perceive no 
justification for subjecting income successively to 
the same tax, merely because it passes from one 
company to another in the form of dividend. 


Income tax deducted from dividends paid 
(6) The requirement that after April sth, 1966, tax 


‘deducted from dividends paid shall be accounted 


for to the Revenue will, it is assumed, apply only to 
dividends declared out of profits which have not 
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already been subjected to income tax. Otherwise. 


there would be a clear violation of the principle that 
income should not be doubly charged to income tax 
(having possibly borne profits tax as well). On this 
assumption it is apparent that rules will be needed to 
determine when a dividend has been paid out of the 
profits of a pre-corporation tax period. 

(7) In the case of dividends paid to non-resident 


shareholders, the income tax deduction will take on 


the character of a withholding tax, at the rate of 
41} per cent. This is greatly in excess of the rate of 
withholding tax levied in comparable countries, which 
is in some cases restricted by double taxation agree- 
ments. It is submitted that in the case of non- 
residents consideration should be given to the 
deduction of tax from dividends at a lower rate than 
standard rate. Special considerations apply to non- 
resident shareholders in overseas trade corporations; 
these are referred to below. 


Deduction of income tax at source generally 

(8) The liability of companies to account to the 
Revenue for tax deductions will extend to interest 
and other annual payments as well as to dividends 
paid. Likewise, it is implicit that income tax suffered 
by a company by deduction at the source from divi- 
dends, interest, etc., received will be the subject of 
relief to the company, by repayment or otherwise. 
The Council would expect that these various claims 
and counter-claims would be dealt with by offset as 
far as possible, and that settlement of tax due or 
repayable could normally take place at periodic 
intervals. 


Covenants 

{9) It would seem that covenanted annual payments to 
charities and other institutions will cease to be the 
subject of taxation relief to the paying company in 
any form, unless such payments would have qualified 
as deductions (but for section 137 (1) of the Income 
Tax Act, 1952) in the computation of trading profits. 
In view of the binding nature of existing obligations, 
it is submitted that transitional provisions should be 
made either to allow such payments as a deduction 
for corporation tax purposes, or to relieve the paying 
company from accountability in respect of income 
tax deducted. 


Overseas trade corporations 

(10) The Council considers that the legislation re- 
lating to overseas trade corporations has been of 
value to United Kingdom companies and groups 
trading overseas and beneficial to the economic inter- 
ests of the nation. It is strongly of the view that means 
should be found to preserve the present tax status of 
overseas trade corporations. It is therefore sub- 
mitted that what now constitutes exempt trading 
income for income tax and profits tax purposes should 
continue to be exempt from United Kingdom cor- 
poration tax. Double taxation relief for foreign tax 
suffered should be available to recipients of dividends 
paid out of exempt trading income; such dividends 
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should be paid subject to deduction of United 
Kingdom income tax, but with full relief for the 
underlying overseas tax against the sum accountable 
to the Revenue by the paying company, as under the 
existing legislation. It is implicit in this suggestion 
that such dividends should in the hands of recipient 
companies not themselves overseas trade corporations 
be subject to corporation tax. At the very least it is 
desirable to protect the position of non-resident 
shareholders in overseas trade corporations, who are 
not at present subject to United Kingdom taxation 
on dividends received out of exempt trading income, 
and whose investments, in all probability, were made 
in good faith on this understanding. m 


Overseas taxation 

(11) The proposal ‘that a company which enjoys 
overseas income that has suffered overseas tax should 
receive credit for overseas tax only against the 
corporation tax to which it is liable’ requires recon- 
sideration. Such a policy could severely penalize 
companies for their past overseas investment and it 
is difficult to see how any ‘transitional arrangements’ 
could rectify the position. The expansion and estab- 
lishment of United Kingdom companies internation- 
ally will be discouraged unless there is full double 
tax relief to cover countries in which the rate of tax 
is higher than the rate of United Kingdom corpora- 
tion tax. The point might be partially met by per- 
mitting aggregation of all foreign income and tax 
thereon in order that rates which are in excess of the 
United Kingdom rate may be offset against those 
which are lower. It is suggested that this, at least, 
should receive consideration. Where the overseas 
tax includes a withholding tax, intended to be borne 
by the shareholder as such, the case is particularly 
strong for allowing relief for such tax to be passed 
on to the shareholders of the recipient company, 
without limitation by reference to the company’s 
rate. 


Commencement of corporation tax 4 
(12) Income chargeable to income tax otherwise than 


under Case I of Schedule D will be assessed for 1965- 


66 by reference to a basis period which may not 
coincide with the basis period for Case I, on the ter- 
mination of which corporation tax commences to be 
chargeable. It should therefore be expressly provided 
that income other than trading profit should be 
excluded from charge to corporation tax to the extent 
that it has entered into the basis period of any income 
tax assessment for 1965-66, or has been taxed by 
deduction at the source during that year. 

(13) It should also be made clear that where, in the 
case of an income tax assessment on trading profits 
for 1965-66, being the first, second or third year from 
commencement, the profits of an accounting period 
are apportioned, and the earlier portion only is 
included in the assessment, the first corporation tax 
assessment should be limited to the residual term of 
that accounting period. 


February 27th, 1965 


Relief to existing companies on cessation : 
(14) The outline proposals are silent on the question 
of cessation relief to be given when a company which 


was carrying on a trade before the introduction of the 


new scheme ceases to trade. The Council is of the 
opinion that there should be cessation relief, as was 
accepted in principle and provided for in the White 
Paper A Scheme for an Accounts Basis for Income Tax 
on Company Profits (Cmnd. 2347). The Council 
submits, however, that any such relief should be 
capable of determination at the outset and not be 
subject to a limitation imposed by reference to the 
trading results of the company concerned immediately 
prior to the actual cessation of trading, as was proposed 
in'the White Paper. It would then be possible to grant 
this relief, perhaps by stages over a period following 
the introduction of corporation tax, thus enabling the 
treatment of existing companies to be brought into 
line with that of new ones. 


Capital allowances 

(i5) Clarification is required regarding the treatment 
of capital allowances. In this respect it is assumed that 
the final figure of written-down value for income tax 
purposes at the end of the period which was the basis 
of income tax liability for 1965-66 will be the starting 
figure for corporation tax computations, and that the 
allowances will be given in arriving at the profits 
chargeable for corporation tax, and not, as under the 
existing income tax legislation, in charging those 
profits to tax. | 


“One-man’ companies 

(16) One of the stated intentions of the new system of 
taxation is to encourage the retention of profits in 
companies, This is inconsistent with the purpose of 
section 245, Income Tax Act, 1952 (which will pre- 
sumably be retained in some form), and the further 
provisions indicated by the Chancellor, designed to 
prevent the avoidance of personal taxation by reten- 
tion of profits. It is hoped that some logical reconcili- 
ation of these two opposing objectives will be found 
and, in particular, that machinery will be introduced 
for ee any ‘direction’ of a company’s income to 
a reasonable part of such income, instead of extending 
this treatment to the whole of it. 


Director-controlled companies: directors’ remuneration, 
loan interest, etc. E l 
(17) With the introduction of corporation tax oppor- 
tunity should be taken to remove the present profits 
tax limitation on directors’ remuneration, loan interest, 
etc. 


Small compantes 

(78) Companies which at present enjoy abatement of 
profits tax would be placed at a disadvantage by the 
replacement of profits tax by a composite tax which 
takes no account of this factor. It is assumed that 
‘this is recognized and that provision for imposing 
corporation tax at a lower effective rate on such 
companies will be made. 
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Unabsorbed losses 

(19) It is assumed that the amount of any loss available 
to be carried forward under sections 342 and 345, 
Income’Tax Act, 1952, at the end of 1965—66 will be 
allowed as a deduction for the purpose of the first (or 
subsequent) assessment to corporation tax, together 
with any capital allowances not absorbed for income 
tax purposes, In certain circumstances the loss available 
to be carried forward for profits tax purposes could 
greatly exceed the aggregate of these income tax 
osses and capital allowances and it is considered that 
the benefit of this should not be entirely forgone. If, 
by applying to the profits tax loss the fraction repre- 
sented by the profits tax rate over the initial corpora- 
tion tax rate (say 15/35ths), an amount in excess of 
income tax losses and capital allowances is produced, . 
it is submitted that this should be substituted for the 
aggregate income tax losses and capital allowances 
previously referred to. 

Loss relief against previous year’s profit 

(20) It is assumed that in order to preserve the 
existing benefit of section 341, Income Tax Act, 1952, 
there will be provision for losses to be carried back 
for one year (i.e. on the lines suggested in the White 
Paper, Cmnd. 2347) with special arrangements to 
cover the transition period. 


Losses on termination and reconstruction 

(21) The present relief under section 18, Finance Act, 
1954, whereby a loss sustained in the last twelve 
months of a business can be set against the profits of 
the three preceding years, should be retained. Simi- 
larly, the provisions of section 17 of the same Act, 
which in certain circumstances enable losses incurred 
by a predecessor company to be brought forward on 
a reconstruction, should be retained. 

Groups of companies 

(22) It is submitted that the existing profits tax 
provisions giving the option to aggregate profits and 
losses in groups of companies should ig carried 
forward into the corporation tax legislation, It is 
further considered that the present provisions whereby 
inter-company payments of interest, rent, etc., are dis- 
regarded for profits tax purposes could be eliminated. 
Relief against corporation tax indirectly suffered 

(23) If, as envisaged above, corporation tax will not 
be chargeable on dividend income derived from 
United Kingdom sources, a company, and in particu- 
lar an investment company, may be unable to obtain 
relief for management expenses and bank and other 
interest because of the absence or insufficiency of 
income assessable to corporation tax. In these cir- 
cumstances it is submitted that the right should be 
given for the repayment of corporation tax indirectly 
suffered, i.e. by the companies from whom the 
dividend income is received. 

(24) A similar right should be given to trading 
companies which incur losses, enabling them to 
obtain relief, if they so wish; against dividend 
income received in the year of loss. In other words, 
the existing benefit of section 341; Income Tax Act, 
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1952, in this respect should be applied to corporation 
tax. 


(25) It is axiomatic that a single source of income 
should not be subject to double taxation. It is clear 
from the corporation tax proposals, however, that 
dividends paid to individuals will in effect be subject 
to double taxation, in that the source of income, 
profits, will be subject initially to corporation tax and 
the balance, to the extent that it is distributed, will be 
subjected to income tax and possibly surtax in the 
hands of individual recipients. The profits which are 
the source of dividends will thus be taxed, in aggre- 
gate, from the shareholder’s point of view, always at 
a rate higher than his maximum rate of tax. The 
Council considers that the character of profits is not 
fundamentally altered by the fact that they are earned 
and distributed by a joint undertaking constituted in 
the form of a company, and that shareholders should 
not be penalized in this way; it is submitted therefore 
that means should be found to give individuals some 
measure of relief in respect of the element of double 
taxation of dividends inherent in the present 
proposals, as is already allowed in a number of 
countries which impose corporation taxes. 


Part II — Capital Gains Tax 

General l 
(26) In preparing this memorandum the Council has 
assumed that the proposed capital gains tax is to be a 
new form of tax outside the scope of existing taxes on 
income and levied at a rate not higher than the 
standard rate of income tax. Higher rates would raise 
further issues not discussed here. | 

(27) The Council foresees serious difficulties in 
administering the tax in its proposed form, particu- 
larly as regards the establishment of asset values. It 
seems likely to be unwieldy in operation and expensive 
to collect, and will place a considerable burden on the 
Inland Revenue, especially in the early stages, when. 
its considerable initial administrative and practical 
problems will coincide with those arising by reason 
of the introduction of the corporation tax. It is a 
matter for consideration whether in these circum- 
stances, on administrative grounds alone, it would be 
desirable to exempt from tax capital gains up to a 
prescribed annual amount, notwithstanding the 
subsidiary problems, such as marginal relief, which 
such a provision would entail. 

28) Capital gains tax seerns likely to involve man 
individuals in considerable incidental expense, which 
they would not otherwise have incurred, in complying 
with the law and quantifying their liability to tax. 
They will properly seek professional advice from 
brokers, valuers, surveyors and the like in establishing 
asset values, and will no doubt employ agents to 
compute and negotiate their assessments. It is the 
Council’s view that without professional assistance of 


this nature capital gains tax may fail to be seen to’ 


operate equitably as between the taxpayer and the 
Revenue. The Council therefore strongly urges that 
professional fees reasonably incurred in arriving at 


THE 
ACCOUNTANT 


February 27th, 1965 


the taxpayer’s liability to capital gains tax should be 
specified as an admissible deduction. 

(29) It is submitted that any tax on capital gains 
should be levied on gains measured in real terms and 
not on gains attributable merely to inflation. This 
could be achieved, in some measure, by allowing the 
valuation or cost, as the case may be, to be increased 
by an amount to represent the diminishing purchasing 
power of the pound, for example, 4 per cent per 
annum compound, over the period up to realization. 


Valuation of assets following death 

(30) Assets will be valued for capital gains tax pur- 
poses on the owner’s death, but values may fall 
substantially immediately after death. It is submitted 
that provision should be made to give a deceased 
person’s representatives the right to elect for assets 
to be valued for capital gains tax purposes either as at 
the date of death or twelve months later, subject to 
the substitution of amounts actually realized if assets 
are disposed of in the interim. Failing this, losses 
incurred by the personal representatives of a de- 
ceased person (i.e. realization of the assets of the 
estate at prices below the values attributed to them 
on death for capital gains purposes) should be made 
available to offset any taxable gains arising on the 
death. 


Treatment of losses 

(31) On practical grounds and as a matter of equity 
it would seem desirable to allow losses to be carried 
backwards, at least for a limited period, giving the 
right to repayment of capital gains tax previously 
suffered. In the case of terminal losses (on decease 
etc.) it is submitted that the period of adjustment 
should be extended to, say, the previous three years. 


Business assets 
(32) Assets used for business purposes should be 
exempted from the scope of capital gains tax on the 
lines of the provisions of section 11 of the Finance 
Act, 1962. This is particularly necessary where the 
proceeds of realization are reinvested in the business 
either in replacement of the asset disposed of or 
otherwise. 
Compantes 
(33) It may well be that any taxable gain realized by a 
company would eventually attract a double charge to 
capital gains tax — once on the company itself on the 
realization of the asset, and again on its shareholders 
when they come to dispose of their shares to the 
extent that the value has been enhanced by the com- 
pany’s gain. In order to avoid this, it is suggested that 
there should be some procedure whereby a company 
would indicate to each of its shareholders the propor- 
tionate amount of the company’s taxable gain attribu- 
table to his holding. The shareholder would then be 
permitted to take this amount into account in arriving 
at any gain assessable or loss allowable on the disposal 
of his shares. 

(34) There is urgent need for early clarification of 
the application of capital gains tax to investment trust 
companies and others similarly placed. 
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THE INSTITUTE OF 
CHARTERED ACCOUNTANTS OF SCOTLAND 


BUDGET MEMORANDUM TO THE CHANCELLOR 


THE Council of The Institute of Chartered 

. Accountants of Scotland desires to submit to 
the Chancellor of the Exchequer its suggestions in 
connection with possible legislative changes which 
may be included in the Budget in 196s. 

In view of the statements made in the Autumn 
Budget concerning changes that it is proposed to 
make in the 1965 Budget, the recommendations this 
year are particularly directed to various points that 
the Council feels appropriate with regard to these 
proposals. In this connection and as in the past, the 
Council does not concern itself with general pleas for 
overall reductions in taxation or with political ques- 
tions. The Council trusts that its suggestions may be 
considered as being of a nature which may improve 
the administration of taxation or remove or mitigate 
causes of hardship or inequality among taxpayers. 


General 


It is difficult to make constructive suggestions or 
criticisms of either the corporation tax or the capital 
gains tax on the basis of the information regarding 
these taxes at present available. Where such far- 
reaching changes are to be introduced, it seems to the 
Council to be essential to the introduction of satis- 
factory legislation that a similar procedure be used 
to that adopted in connection with the proposed 
introduction of the ‘Scheme for an accounts basis for 
income tax on profits’. That procedure involved not 
only a White Paper on the subject but also consider- 
able prior discussion with the Board of Inland 
Revenue by various interested- bodies. The Council 
therefore suggests that, while prolonged discussions 
may not be possible, a White Paper on the subject 
should be produced as soon as possible so that due 
consideration may be given to the complicated legis- 
lation which will be necessary. The Council also 
suggests that, if at all possible; both corporation tax 
and capital gains tax should be dealt with under a 
separate Act so that they may be considered in more 
favourable circumstances than frequently obtain in 
Finance Bill debates. 

In further support of the suggestion of a separate 
White Paper for corporation tax the Council points 
out that many companies are already in the first basis 
period for the tax. It cannot be considered satisfactory 
that they must make decisions without knowing how 
their tax liability will be affected. 

The comments which follow are made with some 
reservation, having regard to the limited information 
available as to the proposals. as 


t 


: Corporation Tax 
Basis of Charge 
(a) The Council is pleased to note that the corporation 


tax when it is introduced is to be on an accounts basis 
and not on a preceding year basis. 


Date of Fixing Rate 

(b) In the recent White Paper entitled A Scheme for an 
Accounts Basis for Income Tax on Company Profits 
(Cmnd 2347) it was stated that the most important 
point to be kept in mind was that any scheme must 
be framed to preserve the power to increase or 
decrease the yield of tax at the earliest possible date. 
It would appear that the corporation tax liability will 
be a legal liability and not a provision for a future 
liability as is the case at present with income tax. 
In the view of the Council it is essential that when 
a company completes its accounts it should be in a 
position to provide for its legal liability for tax based 
on these accounts. The Council therefore urges that, 
despite the Chancellor’s written reply of December 
8th, 1964, this matter should be re-examined with a 
view to meeting this requirement. 


Small Companies and Family Companies 

(c) It is hoped that the complications arising with 
profits tax, where director-controlled companies are 
concerned, will not be perpetuated in the new tax and 
that, if the restrictions on directors’ remuneration 
cannot be removed, the limits will be considerably 
increased. 


Inter-company Holdings 

(d) The Council feels it essential that any system of 
corporation tax must give full credit for any double 
taxation already suffered on a dividend received 
from another company in respect of the underlying 
corporation tax suffered by the paying company. It is 
noted that in the Chancellor’s written reply of 
December 8th relief is to be restricted as regards 
investment trust companies and unit trusts to the 
extent to which the dividends are passed on to 
shareholders, ‘This is in the Council’s view inequitable. 
The Council also regrets that no mention has been 
made of any provision for relief of this type for 
trading companies with investment income (other 
than group companies). Further, where companies 
such as investment trust companies have no source 





THE 
292 ACCOUNTANT 


of income other than dividends, and pay management 
nses and interest charges, relief should be made 
available to them. 


Double Taxation Reltef 


(e) Where overseas tax rates exceed corporation tax 
rates, which may be common under the new scheme, 
the Council considers that provision should be made 
for relief in respect of the excess. This could be 
arranged by giving the excess against the shareholder’s 
liability to income tax deducted from dividends, 


Dividends paid from Old Reserves 

(f) The Council feels that inequity could arise where 
a company finds it necessary to maintain dividends 
out of past profits which have already borne both 
income tax and profits tax. It suggests that, where 
dividends are paid from pre-corporation tax profits, 
all corporation tax profits having been distributed, 
then the company should not be accountable to the 


Revenue for the income tax deducted from such a 
dividend. | 
Transitional Provisions 

(g) The Council is aware that there will be man 
transitional difficulties in the introduction of the tax 
and regrets that it is impossible to make more detailed 
comments without a White Paper. It suggests, how- 


ever, that particular attention should be paid to the 
problem of losses and capital allowances. ` 


Capital Gains. Tax 

Valuation and Cost 

(a) The Council is pleased to note the comment of 
the Chancellor in the House of Commons on October 
24th, 1964, that any gain to be charged should be 
limited to the altel ein to the individual. The 
Council feels that difficulties may arise in establishing 
the cost and in particular would suggest that the 
burden of proof of cost be relaxed by some method 
where assets have been held. more than (say) three 
years prior to the date of the commencement of the 
tax. The necessity for valuations at the “appointed 
day’ will, from a practical point of view, cause great 
difficulty and should be avoided in as many cases as 
possible. The alternative proposed by the minority 
Report of the Royal Commission on the Taxation of 
Profits and Income that the taxable gain be reduced 
to that fraction of the total gain which the period 
between the ‘appointed day’ and the date of realiza- 
tion bears to the total period of ownership (paragraph 
69) would avoid valuations in a number of cases and 
should be granted as an alternative at the option of 
the taxpayer. 


Rate of Tax i 

b) The Council assumes that the rate of tax will be a 
łat rate tax and not a progressive tax, as it would be 
inequitable for a gain which had accrued over a 
number of years: to be taxed on a progressive basis 
in one year. 
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Safeguards against Double Assesments 


(c) The Council feels that a member of a close 
corporation should be entitled to deduct, in computing 
a capital gain, any income apportioned to him under 
a surtax direction where the surtax has been paid by 
him. 

Special consideration should be given to the posi- 
tion of very small private companies, and the like, 
so that a charge is not made both on the company and 
on the shareholder, It might be relevant to point out 
at the same time the special position in Scotland of 
the partnership which is, in fact, a separate person 
in law. 

It is hoped that some provision on the same lines 
as that recommended for corporation tax will be 
applied to capital gains in a group of companies. It 
is not thought equitable that if a capital profit is 
passed up through a group it should be taxed at more 


than one stage. ‘This same problem arises in a slightly 


different form in the case of investment trust com- 
panies and unit trusts, which are really associations of 


investors who are seeking to obtain a spread of their 


investments. 


Accountancy Charges 


(d) While eae Ee special interest in the 


matter, the Council feels that the computation of long- 
term gains will entail the keeping of many records 
which are not now required. It therefore recommends 


that accountancy and other charges (e.g. valuation. 


fees) arising in. connection with the computation 
should be allowed as an expense. : 


General Recommendations 

(a) Additional complications will arise in connection 
with the proposed capital gains tax and corporation 
tax and an increase in anti-avoidance legislation will 
no doubt be involved. ‘The Council therefore repeats 
its recommendations of earlier yeara that an expert 
body should be set up to which details of proposed 
schemes could be submitted in advance so that, if 
in the opinion of the expert body the proposals would 
be genuine business transactions, they would be 
exempted from any provisions concerning anti- 
avoidance legislation. l 

(b) The Council again repeats its recommendations 
of earlier years that the scope of capital allowances 
should not be restricted to industrial buildings. 


(c) The Council feels that with the greater em- 
phasis now laid on scientific and further education 


the scope of the allowances for educational projects 
should be widened. 


(d) The Council has noted with interest the position 
in the recent House of Lords case of C.I.R. v. Frere 
([1964] 3 W.L.R. 1193). It feels that the comments’ 
here highlight the problems and anomalies that arise 
in the payment of short interest and it hopes that. 
some of these can be removed: 
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The quickest way of getting full authoritative information about the new 


CORPORATION TAX 
CAPITAL GAINS TAX 
and ANY OTHER NEW TAX LEGISLATION 


is to own a set of BRITISH 
TAX 
ENCYCLOPEDIA 


The only All. Loose-leaf, Always Up-to-date, 7 
Complete Practical Office: Working Ti ool 


| 
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Because pee buying the British Tax Encyclopedia now will receive FREE 
in due course: 


' 1. The Budget Resolutions, Tables, etc., with explanatory. commentary 
within 72 hours of the Budget speech. T9 


2. The Finanċe Bill with commentary within: 2-3 weeks of publication. - 
| 3. The Finance Act, annotated, within 10-14 days of the Royal Assent. 
| 4, All other supplementary material to the end of 1965. 


(Those who already own a set will receive all sens as part of the 1965 
subscription). 


| BE READY when your clients ask ‘How: does this affect me P 


The British Tax Eotydopddia 3 is published in five loose-leaf volumes, and contains all the 
Acts, Regulations, Circulars and Tables and a large number of Practical Examples. 


The price is 30 gns and this includes free supplementary service to the end of 


the year in which the work is purchased. A rebate of 5 gns ds still offered to 
ex-CLITAS subscribers. 


Sets can be supplied ON APPROVAL with return postage pre-paid. 


SWEET & MAXWELL 


11 New Fetter Lane, London EC4. 


mene tern Sty ~ 


XXII 





CONTRACT DEPRECIATION 





for greater transport availability 
that leads to higher profits 


Contract Depreciation assures you a dramatic reduc- 
tion because your trucks ara replaced automatically 
with new vehicles before large-scale overhauls or 
repairs are due. Your vehicles are on the road longer 
to earn you more, and your fleet. remains modern and . 
consistently economical In operation. 
A number of other worthwhile advantages aro yours 
with CD:- 
e You getall the tax reliefs, /ne/uding investmant alfowance 
e No heavy capital expanditure 
e Annual transport costs are accurately predictable ~ and 
consistently reduced 
You obtain a much clearer picture of your fleet’s profitability 
Contract tenders can be more competitively estimated 
Tailor-made contracts maan fewer Idle trucks or part loads 
Unprofitable administration time is-cut to a minimum 
Reduced repalrs and maintenance necessitates fewer skillad 
and scarce machanics, and smaller workshop accommodation 
:.@ Established over 15 years to ensure continuous service and 
the availability of trucks to meet all your raquiraments 
GET ALL THE FACTS ON CD—send for our brochure 
“Contract Depreciation-——the reasons why”. Simply | 
ask your secretary to clip the coupon to your letter- 
head and post it-—-TODAY! 


(FYS) FORD & SLATER LTD 
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PIONEERS OF THE LEYLAND APPROVED. VEHICLE CONTRACT 
OPERATING SCHEME—— STILL THE MOST ECONOMICAL 


go FORD & SLATER LTD., NARBOROUGH RD. SOUTH, LEICESTER 
Yes! Please send me your brochure on Contract Depreciation | 
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| TEN IMPORTANT ARTICLES FOR 5s | 


CORPORATION i 
TAX |l 

(five articles) i: 
CAPITAL | 
GAINS TAX } 


(Jour articles) 


WITHDRAWAL| 
TAX | 


These ten important articles — discussing {I 
‘the implications and problems arising ly 
from legislation which the Chancellor 
: proposes to introduce in his forthcoming |R. 
Budget ~ published in The Accountant Ņ 
| from December 5th, 1964, to February | 
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J bave been reprinted as a booklet | 
which is now available i 


| iiit 5, (post free) 


| Order now from 
| 


GEE & CO (PUBLISHERS) LTD {| 
| 15I STRAND, LONDON WC2 f 


y Temple Bar 0832 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Auditors’ Reports on Group Accounts 


Sir, ~ I was interested in the comments in your 
recent editorials of December 26th and January goth, 
concerning auditors of holding companies and their 
opinions on group accounts in cases where they are 
not also auditors of subsidiaries which constitute a 
significant part of the group. 

Although I would agree that fundamentally the 
problem is professional rather than legal, it may be 
of interest to those of your readers who may not be 
aware of it, that by South African law a ‘legal’ solution 
was thought to have been provided by an amendment, 
introduced in 1952, to the Companies Act. Subsection 
99 bis (1) of that Act is precisely similar in its terms 
to subsection 162 (3) of the United Kingdom 
Companies Act but it is followed by a further sub- 
section: 

‘99 bis (2). Every auditor of a holding company 
shall have a right of access to all current and former 
accounts of any company subsidiary thereto and 
shall be entitled to require from the officers of the 
company such information and explanations in 
connection therewith as he may deem necessary.’ 
The auditor of a holding company in South 

Africa has thus a statutory right to obtain such 
information and explanations as he may require in 
regard to the accounts of subsidiaries; and therefore 
in most cases is in a position to report on the accounts 
of the group without reference to the fact that the 
accounts of subsidiaries or certain of them have not 
_ been audited by him. It is in fact a question as to 
whether an auditor of a holding company registered 
in South Africa, in view of the right given to him, 
would be entitled to make a qualification in his report 
on the accounts of a group unless he had been unable 
to obtain the information and explanations that he 
required, This might apply, for example, to the 
accounts of a subsidiary registered in a country 
other than South Africa as presumably the provisions 
of the subsection would not give an auditor the 
statutory right to obtain from its officers information 
and explanations concerning the accounts of a 
foreign subsidiary. 

You state that it is a complex problem and that no 
doubt authoritative guidance would be forthcoming 
when an acceptable solution has been devised. As 
your readers know the point was examined (although 
apparently limited to the requirement on auditors, 
and not on officers, of a subsidiary to give informa- 
tion) by the Jenkins Committee but no recommenda- 
tion was made. Experience in South Africa suggests 
that the additional statutory powers granted to the 
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auditor of a holding company have gone a long 
way towards the solution of the problem. In most 
cases it avoids the requirement on the part of the 
auditor to introduce a qualification to or to make a 
statement in his report and thus avoids the report 
being hedged around with words, the real meaning 
and significance of which may not be understood or 
appreciated by shareholders and others. To suggest 
that there might be an alteration of the United King- 
dom law to limit the responsibility of the auditor of a 
holding company is, I think, to side-step the issue. 
Would it not be preferable to extend his responsibility 
by giving him, as a first step at least, the additional 
right as in South Africa? From that point onwards, 
experience would indicate in what direction a better 
solution may lie. 
Yours faithfully, 

Johannesburg. W. B. DANKS. 
[This topic is now, of course, the subject of a 
statement by the English Institute reproduced in 
The Accountant dated February 6th. ~ Editor.] 


Dividend Withholding Tax and 
Non-residents 


Sir, — I have read with much interest the series of 
articles on the proposed corporation tax, capital 
gains tax and dividend withholding tax, which 
appeared in the ten issues of your journal from 
December 8th to February 6th. 

Although too many details of the new tax proposals 
are still unknown, your contributors have certainly 
given an admirable analysis of the things which might 
happen in future United Kingdom tax law. 

While reading the last article, concerning the divi- 
dend withholding tax; however, and especially the 
paragraph entitled ‘Non-residents’ — the very last, of 
course — I was unable to agree with your contributor’s 
thoughts completely. 

The cause of this disagreement over the effects of 
the new dividend withholding tax on non-residents 
seems to revolve around the real character of this tax. 

Although companies will be required to withhold 
income tax at the standard rate and to account to the 
Revenue for the tax so withheld, there can be little 
doubt that the tax withheld is a tax on the shareholder 
and not a tax on the company paying the dividend. 
This should follow from the statements made by the 
Chancellor of the Exchequer in his November Budget 
speech and again on December 8th, in which he 
clearly proposed that the company will become liable 
to the new tax for its entire profits and cease to be 
liable to income tax, and that the shareholder will be 
liable to tax for the dividends received. In this way 
the same situation will arise in the United Kingdom 
as exists in many countries in continental Europe and 
elsewhere. 

As a matter of fact, it is completely correct to add up 
the corporation tax and the income tax withheld for 
purposes of comparison between the ‘old’ and the 
‘new’ tax burden on distributed profits, but in doing 
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so, one should be aware ‘that the character of the 
income tax has drastically changed. l 

. This character .of. the dividend withholding tax 
plays an important part in the relation to non-resident 
recipients. If we really assume that it is a tax on the 
shareholder, the withholding will not be allowed, I 
think, under all those treaty provisions which state 
that dividends ‘shall be exempt from any tax (in 
the United Kingdom) which is chargeable on divi- 
dends in addition to the tax chargeable in respect 
of the profits or income of the company’. 

` Re-negotiations will thus be necessary, not only if 
the United Kingdom would want to levy a reduced 
rate of dividend tax on non-resident recipients, but 
also if it wants to levy the tax at the standard rate, at 
least under this type of treaty provision. That the 
withholding tax will be allowed under other treaties, 
which exempt dividends from United Kingdom 
surtax only, may add a problem of inequity which in 
any case has to be solved. 

Finally, as regards the position, tax-wise, of United 
Kingdom branches of overseas companies, I feel 
that it will not be easy to impose an extra tax on such 
branches, in order to cure the difference in tax burden 
between branches and subsidiaries, arising out of the 
dividend withholding tax. 

Quite apart from the possible final solution of how 
the withholding tax will affect the non-resident share- 
holder, an extra tax burden on branches (either 
through ‘deemed distributions’ or through a higher 
tax rate) might come in conflict with the provisions 
in many treaties, which state that foreign enterprises 
shall not be subjected to any taxation which is either, 
higher or more burdensome than the taxation to which 
resident enterprises are or may be subjected. Such 
additional tax would also fail to appreciate the char- 
acter of the dividend withholding tax being a tax 
on the shareholder. 

Yours faithfully, 
B. P. DIK, 
Research Associate, 
INTERNATIONAL BUREAU OF 
FiscaL DOCUMENTATION. 
. Amsterdam, The Netherlands. 
(Our contributor writes: 

It appears that Mr Dik has a legal ooi to the 
new law, whereas I had taken an accounting approach. 
It is surely accepted that, under present law, the share- 
holder is not required to pay any United Kingdom 
income tax on dividends from United Kingdom com- 
panies. Similarly, under the new legislation, there will be 
no actual payment of tax by the individual shareholder. 

At present, a United Kingdom company is liable to 
pay to.the United Kingdom Inland Revenue 56:25 per 
cent in taxes. In future, the company will pay (say) 
35 per cent, plus up to 26°8 per cent, depending on the 
company’s distribution policy. I suggest, with respect, 
it is not important whether there is to be a tax ‘on’ the 
individual shareholders. The important points are that 
the company pays the tax and, if full distributions are 
made, at higher rates than dt present, and the share- 
holdérs continue to receive dividends free of further 
income tax, ; 
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As regards tax treaties, a quick search shows that 
there are only four countries outside the Common- 
wealth which, under present treaties, are exempt from 
the new United Kingdom withholding tax on divi- 
dends — the Netherlands, Austria, Italy and Israel. 
Presumably, residents of these countries and most 
countries in the Commonwealth will be entitled to 
claim repayment of the withholding tax from the 
United Kingdom Inland Revenue. The withholding 
tax can, it seems, be levied in the case of other countries 
without offending the letter of the treaty. It is interest- 


_ ing to see that The Institute of Chartered Accountants 


in England and Wales have sent a memorandum to the 
Chancellor suggesting that non-resident shareholders 
should be exempted from the withholding tax. 

It is not easy to impose a withholding tax on United 
Kingdom branches of non-resident companies and 
there may be conflicts under the treaties. I did suggest 
in the article that United Kingdom branches may be 
preferable to United Kingdom subsidiaries, since 
branches may be exempt from withholding tax. | 


Tuition by Post 
Str, — Mr Pember’s letter in your issue of February 
6th begs many questions. Here are a few examples: 


(1) What grounds has he for contending that most 
of the students who enrol for correspondence 
courses do so because they are unable to attend 
a suitable college? The fact is that many students 
find correspondence tuition best suited to their 
individual needs and rate of progress; indeed, a 
significant proportion study by this means on 
the recommendation of colleagues, employers 
and friends who themselves studied most 
successfully by this method. 

(2) As to entrance tests, Mr Pember appears to 
overlook the fact that a great deal of the work of 
the leading. correspondence colleges is the 
preparation of candidates for examinations 
conducted by professional bodies, as in the case 
of the accountancy profession, and the Univer- 
sity of London. The examining bodies them- 
selves set educational standards for admission 
as registered students and as prospective 
candidates. ‘Therefore the question of an 
aptitude test does not arise, since a reputable 
college would insist on the student fulfilling 
the academic requirements laid down by the 
professional body before accepting the enrol- 
‘ment. 

(3) Mr Pember’s enthusiasm for day release and 
oral tuition is understandable, but should not 
blind him to the merits of sound instruction by 
correspondence and, even more important, its 
future possibilities. The fact is that the need 
for further education outstrips our resources 
and no single effective medium can or should 
be neglected. This Association believes that what 
is required is ‘an up-to-date approach to the 
problem, a realization that in this country, as in 
others quoted by Mr Peterson in hia forward- 
looking article in your issue of January 23rd, 
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correspondence courses and correspondence 
colleges have an important contribution to 


make to further education. 
Yours faithfully, 
P. H. WOOD 
Secretary, 
London ECI. ASSOCIATION OF 


BRITISH CORRESPONDENCE COLLEGES, 


‘Profitable Farming 


Str, ~ We shall be grateful if you will correct a 
mistaken impression which you give in your article 
on our book, Records for Profitable Farming, in the 
January 30th issue of The Accountant (page 120). 

The trading account used in the example to which 
your article refers is similar to many from which 
advisory officers have, in the experience of one of the 
undersigned, had to prepare economic analyses of 
farm businesses. It is not the form of account which 
we recommend, and the accountancy charges are at a 
level which is clearly inadequate, but from experience 
in such cases, factual. The standard of management 
in this specimen left much to be desired. 

‘The form of account which we recommend is 
shown later in the book — and the charges provided 
there for accountancy are more adequate. 

Yours faithfully, 
G. H. CAMAMILE. 


Lincoln. T. W. D. THEOPHILUS. 


Tax on Social Club’s Funds 


SIR, — I am auditor of the accounts of a social club 
whose finances, in the main, come from a limited 
company who regard the expense as providing an 
amenity for their employees, the company having 
some control over the affairs of the club. 

The activities of the club are carried out at a loss 
but as, over the years, the company’s contributions 
have exceeded the total amount of these losses there 
is a surplus of funds which is mainly invested in both 
a and special accounts of a trustee savings 

an 

It is desired to know whether the interest arising 
from the trustee savings bank accounts is liable to 
income tax, 

Yours faithfully, 
E C, 


l 
[It would seem that the contributions from the com- 
pany will be part of the income of the club which may 
not then have a loss for tax pu . If there is no 
Case I loss, there will be liability under Case III on the 
untaxed interest. 

If, however, there is a Case I loss after taking into 
credit the contributions of the company, section 341 
relief will be available against the Case III liability 
for the same year or the year immediately following 
that in which the loss was suffered. 

The exemption from tax in respect of interest on an 
ordinary account of the trustee savings bank applies 
only to individuals ~ Edttor.] 
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Outgoing Shareholder 


Sm, — Readers’ opinions would be appreciated on 
the following problem. A wholesale business is 
carried on by a small private limited company, 
which has enjoyed a highly successful first year’s 
trading. 

A minority shareholder, holding twenty-five shares 
of £1 each out of a total issued share capital of £125, 
is due to retire and the remaining shareholders are 











buying the shares. 
The balance sheet shows: 
£ £ 
_ Fixed assets ba pa is 1,500 
Current assets... ua .. 46,500 
Less Current liabilities (includ- 
ing bank overdraft 
£20,000) i 45,000 
1,500 
Goodwill — not yet valued ah — 
£3,000 
oes £ 
Share capital issued a és ae 125 
Profit and Joss account — credit balance 150 
Reserve for future taxation oe as 2,725 
£3,000 





The pre-tax profits for the first year’s trading are 
£7,500, which appear to be maintainable. 

The figure of £7,500 is after providing for £3,000 
directors’ remuneration. 

Taking into account the extent of the borrowing 
from the bank, can readers advise on: 
- (1) the valuation to be placed on goodwill; 

8 the valuation to be placed on the minority 

shareholding of twenty-five shares. 


Yours faithfully, 
ENTERPRIZE. 


Harrow and District 
Chartered Accountants’ Discussion Group 


Sir, — A discussion group has been formed under the 
auspices of the London and District Society of 
Chartered Accountants to serve the needs of the 
Harrow area, and the sponsors look forward to hearing 
from any chartered accountant, whether in practice 
or commerce, who would like to support this group. 

For the time being, a general discussion group 18 
envisaged with development into specialize po 8 
as the numbers grow. Meetings are planned for the 
first Thursday in each month from October to May, 
to be held at the Headstone Hotel, Station Road, 
North Harrow, at 8 p.m. ' 

Applications for membership will be welcomed by 
the secretary if sent to him at Observer. House, St 
Ann’s Road, Harrow, Middlesex. 


Yours faithfully, 
Harrow, Middx. A. G. ELLIOTT, F.C.A. . 


SER 
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Notes and Notices 


PROFESSIONAL NOTICES 


Megssrs ANNAN, ImpEyY, Morrisa & PARTNERS, 
Chartered Accountants, of Liverpool, announce that 
they have admitted into partnership Mr G. R. 
HARGREAVES, F.C.A., of Henry R. Davis & Co, and 
Mr NORMAN JOHNSON, F.C.A., of WARMSLEY HENSHALL 
& Co, both of Chester. The practices of the two latter 
firms continue unchanged. 

Messrs Deacon & Co, Chartered Accountants, of 
Lloyds Bank Chambers, Greyfriars Lane, Coventry, 
announce that as from January rst, 1965, Mr Jonn S. 
GLOVER, A.C.A., was admitted into partnership. The 
name of the firm will remain unchanged. 

Messrs GANE, JACKSON, NELSON & FREEMAN, 
Chartered Accountants, of City-Gate House, Finsbury 
Square, London EC2, regret to announce the death on 
February 18th, of Mr EDWARD JOHN NELSON, F.C.A. 
Mr NEtson, who had been in practice in the City for 
many years, had been seriously ill for many months. 

Messrs LANDAU, Morugy & Scorr announce that 
with effect from February 8th, 1965, they have opened 
a branch office at Lex House, 370-386 High Road, 
Wembley, Middlesex. Telephone Diligence 0955-7. 
The resident partners are Mr I. M. COHEN, F.c.A., and 
Mr B. GARBACZ, F.C.A. 

Messrs H. C. RICHARDSON & Son, Chartered Account- 
ants, of 6 Liverpool Street, London EC2, regret to 
announce the death on February 8th, 1965, of Mr 
VINCENT Boys RICHARDSON, F.C.A., who had been a 
partner in the firm since 1941. The practice will con- 
tinue to be carried on in the same name and from the 
same address. 

Messrs Tucker, Lord & Co, Chartered Account- 
ants, of Carmarthen and Cardigan, announce that as 
from February 1st, 1965, they have taken into partner- 
ship Mr Jonn HoweELL MORGAN, A.C.A., formerly of 
London and West Africa, who will be resident at their 
newly opened office at 12 Murray Street, Llanelly, 
S. Wales. 

Messrs Jonn Winn & Co, Chartered Accountants, of 
Conyers Chambers, 135 Sandyford Road, Newcastle 
upon Tyne 2, announce that with effect from February 
28th, 1965, Mr Jonn Wann, F.c.A., will retire from the 
partnership, having been in practice for over fifty years. 
The firm will be carried on under the same style, by 
Mr JoHN LEONARD LAMBERT, F.C.A., in partnership 
with Mr ALAN MORGAN, F.c.4., who has been with the 
firm for some time. 


Appointments 


Mr R. J. Austin, F.c.A., secretary of Newbold and 
Burton Holdings Ltd, has been appointed a director 
of the company. 

Mr E. E. Barber, A.a.c.c.a., director, secretary and 
financial controller of The Bayer Products Co and 
The Winthrop Products Co, has assumed responsibility 
a The Winthrop Products Co for Eastern European 

airs, 

Mr F. H. Bishop, F.c.a., has been appointed director 
of finance of Sharples Centrifuges Ltd. 

‘Mr A. G. B. Burney, 0.8.5., B.A., F.C.A., has been 
appointed a director of International Computers and 
Tabulators Ltd. 


Mr H. A. Dickinson, F.c.a., has been appointed to 
the board of C. S. Martin Holdings Ltd. 

Mr G. A. Howard, F.C.A., has been appointed 
financial consultant to the East Midlands Gas Board, 
of which he was formerly chief accountant, and Mr 
John H. Smith, F.c.a., succeeds him in that appointment. 

Mr R. E. Palmer, F.A.c.c.A., has been appointed to 
the board of E.M.I. Records Ltd as financial director. 

Mr J. H. Pascoe, a.c.a., has been appointed a director 
of Corrall & Associated Companies Ltd. 

Mr Francis Alan Ross, F.c.a., has been elected 
chairman of Edgar Allen & Co Ltd, in succession to 
the late Mr W. H. Higginbotham, r.c.a. Mr Ross joined 
the company in 1952 as company secretary and was 
appointed a director in 1959. 

Mr R. A. Spencer, A.A.C.C.A., has been elected to 
the board of International Helicopters Ltd. 

Mr H. E. Thomas, F.c.A., has been elected deputy 
chairman of the Council of Electronic Rentals 
Association, and Mr F. E. Hall, r.c.a., has been re- 
elected honorary treasurer of the Association. 

Mr Guy S. Pearce, F.A.C.C.A., of Stoke-on-Trent, 
has been elected to the Court and Council of Keele 
University. He has also been made an honorary life 
member of Keele Students’ Union in recognition of 
his services to the Union. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Annual Meeting and Business Sessions 


The annual meeting of The Institute of Chartered 
Accountants in England and Wales followed by the 
annual meeting of the Chartered Accountants’ Benev- 
olent Association will be held at Church House, 
Westminster, SW1, on the morning of Wednesday, 
May x2th, and in the afternoon three simultaneous 
business sessions will take place. 

The subjects for consideration at the business 
sessions will be (1) The recent recommendations of the 
Stock Exchange in relation to the accounts of public 
companies ; (2) The Budget; (3) Practice administration. 
At the session on the Stock Exchange recommendations 
the discussion will be opened by Mr H. Hodgson, 
F.C.A., Finance Comptroller, Fisons Ltd, Mr R. G. 
Leach, C.B.E., F.c.A., Vice-Chairman of the Parliamen- 
tary and Law Committee, and Mr W. S. Wareham, of 
the Share and Loan Department of the Stock Ex- 
change. The session on the Budget will be opened by 
Mr A. R. Ilersic, B.COM., M.SC(ECON.), F.1.8., Mr S. 
Kitchen, F.c.A., and Mr D. S. Morpeth, B.COM., F.c.A., 
and the session on practice administration by Mr E. K. 
Wright, M.A., F.c.A., and Mr D. Steele, F.c.a. 


Future Courses 


A questionnaire has been circulated to members of the 
Institute seeking their views’ on possible courses in 
specialist subjects which might be provided by the 
Institute. The Council is considering starting further 
courses of an instructional nature following the interest 
shown in the current series of E.D.P. introductory 
courses. Members are asked to complete and return 
their questionnaires not later than March 6th. 


EL nn TE aa ee 


February 27th, 1965 


Examination Arrangements 


During the transitional period in which both the new ' 


and the old Final examinations will be 
concurrently (from May 1965 to November 1966) the 


. following will be the order of papers, days and times 


' of examinations. 
' (a) Order of papers: 


New Final examination 


Part I 
_ Advanced Accounting I 
‘ Taxation I 
. English Law I 
_English Law II 
Part II 
Advanced Accounting II 
„Auditing 
"Taxation IT 
Advanced Accounting III 
‘General Paper 
Old Final examination 


Advanced Accounting (Part I) 
General Financial Knowledge 
Cost and Management Accounting 
English Law (Part I) 

English Law (Part IT) 

Advanced Accounting (Part IT) 
Auditing 

‘Taxation 


(6) Days of Papers: 
May 1965 only 
New Final (Part I) examination (four papers) 
' Commence: Tuesday morning 
Finish: Wednesday afternoon 
Old Final examination (seven papers): 
: Commence: Tuesday morning 
Fintsh: Friday morning 
November 1965 and thereafter 
New Final (Part I) examination (four papers): 
.Commence: Monday aftérnoon 
Fimsh: Wednesday morning 
New Final (Part II) examination (five papers): 
Commence: Wednesday afternoon 
Finish: Friday afternoon 
Old Final examination (seven papers): 
Commence: Monday afternoon 
Finish: Thursday afternoon 


(c). Times of Papers 
May 1965 only 
New Final (Part I) examination and Old Final exami- 
nation: 
Morning session: 9.30 a.m.—12.30 p.m 
Period of lunch break: One and a half hours. 
Afternoon session: 2 p.m.-5 p.m. 
November 1965 and thereafter 
*New Final (Part I) examination, **New Final (Part II) 
examination and “Old Final examination: 
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Morning session: 9.30 a.m.—12.30 p.m. 

Period of lunch break: Two hours. 

Afternoon session: 2.30-5.30 p.m. 
*Examination commences Monday afternoon; **Ex- 
amination commences Wednesday afternoon (see para- 
graph (b) above). 


Intermediate Examination 


The times of the papers for the Intermediate examina- 
tion will remain as at present, namely: 
Morning session: 9.30 a.m.-12.30 p.m. 
Period of lunch break: One and a half hours. 
Afternoon session: 2 p.m.—5 p.m. 


Examination Centres 


With effect from May 1965, the Final examination 
(old and new) will be held additionally at Bristol and 
Leicester. 

With effect from September 1965, the Intermediate 
examination will be held in Leicester. The ae 
centre at Nottingham will be discontinued ale 
March 1965 examination. 


TEACHER TRAINING 
Week-end Residential Course at Huddersfield 


At the request of the Education Committee of The 
Institute of Chartered Accountants in England and 
Wales, the Huddersfield Training College for Tech- 
nical Teachers has agreed to hold a week-end residen- 
tial course on the teaching of accountancy from April 
8th to r1th. 

‘The course, which will consist of an introduction to 
teaching method with particular reference to basic 
accountancy subjects, is intended primarily for those 
who have entered teaching recently or are proposing 
to take up teaching full-time or part-time in the near 
future. The provisional programme for the course is 
as follows: 


Thursday evening Introductory talk by amember of the 
Institute’s Education Committee. 
Friday, 9-10.30 a.m. Learning and teaching. 
IT a.m.~12.30 p.m. Ways of organizing teaching periods 
~ lecture, lesson, practical work, etc. 
Friday, 2-3.30 p.m. Lesson preparation (syllabus exten- 
-sion and scheme of work). 
4-~-5.30 p.m. Student participation and its achieve- 
ment. 
Evening free. 
Saturday, 9-10.30 a.m. Visual aids to the teaching of ac- 
counting. 
TI am.~12.30 p.m. The Institute’s examinations. 
4~3.30 p.m. Practice lessons. 
7-9.30 p.m. Practice lessons. 
Sunday, 9-10.30 a.m. General discussion and question time. 
IT a.m —I3.30 p.m. Summing up. 
Full details and application forms have already been 
distributed to district societies of the Institute and to 
colleges of further education which are participating 


JOHN FOORD & COMPANY 


' 56 VICTORIA STREET, LONDON, SWI 





Telephone: Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 


í 
WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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with district societies in the provision of courses. 
Application should be made direct to the College 
before March 8th. Any interested reader who has not 
received an application form should write to the 
Institute at City House, 56/66 Goswell Road, London 
EC, : 


SHIPBUILDING INQUIRY COMMITTEE 
Mr A. G. B. Burney appointed a Member 
Mr A. G. B. Burney, 0.8.5., B.A., F.C.A., a partner in 
the firm of Binder, Hamlyn & Co, Chartered Account- 
ants, of London, has accepted an invitation by the 
President of the Board of Trade to serve on the 
Shipbuilding Committee of Inquiry. 

The establishment of the committee, which is 
under the chairmanship of Mr Reay Geddes, O.B.E., 
managing director of the Dunlop Rubber Co Ltd, 
was announced in The Accountant of February 13th. 


STOCK EXCHANGE SPECIAL 
DAILY OFFICIAL LIST 


The Council of the London Stock Exchange, in pre- 
paration for the Government’s proposed capital gains 
tax, are publishing in book form the Daily Official List 
as published on Budget day, 1965, including securities 
quoted in the monthly supplement, showing the 
quotations at that date. 

The Government, in announcing its intention to 
introduce a capital gains tax, indicated that for taxation 
purposes reference will have to be made to the value 
of the asset as on Budget day, 1965. The Council is 
publishing the Official List in book form because, in 
the event of legislation being passed following the 
introduction of this proposal in the Budget, a permanent 
record of the value of shares and securities as on 
Budget day 1965 will be required for many years to 
come. 

The book will consist of 160 pages, price 20s (by 
post 21s), and copies may be obtained from the Stock 
Exchange Daily Official List, 14 Austin Friars, 
London EC2, 


WAR DAMAGE OFFICE 
The Technical Centre of the War Damage Office, 
Britannic Building, Fountain Street, Manchester 2, 
closed on February 26th. All correspondence should 
now be addressed to the Inland Revenue, War Damage 
Office, Eagle House, 57 Dale Street, Liverpool. 


SW. LONDON DISCUSSION GROUP 


The next meeting of the South-west London Discus- 
sion Group of Chartered Accountants will be held at 
7.45 for 8 p.m. on Friday next at the Kingston College 
of Technology, Lecture Hall 201, when the subject 
will be ‘Presentation of accounts’ introduced by Mr 
R. M. R. Bence, A.A.C.C.A., F.C.W.A., A.C.1S. 
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THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading and prayer 
will be held at ı p.m. on Monday, March rst, in the 
vestry of St Mary Woolnoth Church, King William 
Street, London EC3. The scripture for reading and 
thought will be Ephesians, chapter 4, verses 14 and 15. 


LOCAL HEALTH SERVICES 


Financial information about local health services in 
1963-64 published recently by The Institute of 
Municipal Treasurers and Accountants and The 
Society of County Treasurers in Local Health Ser- 
vices Statistics 1963-64, shows that £87°7 million 
was spent during the year on these services, an in- 
crease of {7-9 million, or 10 per cent, on the previous 
year. 

The expenditure on services provided in the home 
by midwives, home nurses and health visitors accounts 
for nearly one-quarter of the total expenditure and the 
ambulance service for one-fifth. The fastest growing 
service is, however, mental health. Compared to 
1962-63, expenditure on this service has risen by 24 
per cent. On the other hand, expenditure on vaccina- 
tion and immunization has fallen from the high point 
reached during the smallpox outbreak in 1961-62 
when nearly £2:5 million was spent to below £1 million 
in 1963-64. The statistics also contain costing of 
certain other aspects of the local health service, 
including day nurseries and home helps. 

Copies of the return are obtainable from The Insti- 
tute of Municipal ‘Treasurers and Accountants, 1 
Buckingham Place, Westminster, London SW1, price 
5s each. 


ECONOMIC CONDITIONS IN CANADA 


The latest booklet in the 1964-65 series dealing with 
economic conditions in member and associated 
countries of the Organization for Economic Co- 
operation and Development has recently been issued 
covering Canada, Copies of the booklet are obtainable 
from H.M. Stationery Office, price 5s each. 


THE ACCOUNTANT’S DIARIES 
English Institute’s Annual Meeting 


As a consequence of alterations to the Royal Charter 
and bye-laws of The Institute of Chartered Account- 
ants in England and Wales authorized last autumn, the 
annual ineeting of the Institute is no longer required 
to be held on the first Wednesday in May each year. 
Users of The Accountant’s Diaries are accordingly 
advised that this year’s annual meeting will be held on 
May 12th and not May sth as at present indicated in 
the diaries. 


a 
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THE ASSOCIATION OF 
CERTIFIED AND CORPORATE ACCOUNTANTS 


Results of Examinations held in December 1964 


‘Adetunji, E. O. A., London 
Adewumi, A. M., Hull 
AW As Aas London 

, Leeds 


Allcock, I , Haverhill 
‘Allotey, J. 2 Me London 
Al-Suwaidi, M London 
Amodu, E , London 
Archibong, 'B., Glasgow 
Arenyeka, B. A., ‘London 


Bagwell, ie} ci. Vries 
A. uneaton 
pale, A 


ade A Wel Pole Wakering 
Barron, 1. f., London 

Bigwood, A. $, London 

Binns, A. K. J., London 

Biyth, T. A, Egham 

Boulton, G. G. „ Luton 


Bradley, G., Romford 
Brice, Miss R. A. G., London 
Browne, J. J., Leeds 


Chew, R. K. W., London 

Clark, J. F. H., Haywards Heath 
Cole, À. B., London 

Collier, M C., Harrow 

Collis, B. G., Horley 

Cook, P. J., Snodland 

Crookes, R, eae 


Crossi ey, © 
Curren, J ne areca 


Dainty, J. S., Wolverhampton 
Davidson R, Bishop Auckland 
Day, G. È, y Wolve ampton 
Deeks, D. St Edmunds 
Deky D. hi E pton 


Da S., London 
Dight, G. T. London 
Dodge, R., Coxheath 
Dodoo, E. N. O., Walsall 


Edmead, W, F., Ilford 
Edwards, G. E., Sheringham 
Egbue, N. i London 

a G. E., Brighton 
Ellis, D V., Wrexham 
Enoch, L. re Elm Park 


Fahm, S. A., Leeds 
Fairbrother, H. L., Guildford 
Fleming, P. 5., Bristol 
Forster, À, W., Grays 


FINAL EXAMINATION 


SECTION I 


First Place: Lochan, F. N. C., London 
Second Place: O'Hara, J. R., Edinburgh 
Third Place: Awelenje, À. A., London 


(in alphabetical order) 


Foundos, S5., London 
Fowler, G., Gedney Dyke 


French, A. P., Readi 
Fullerton, B. V. H., 


inchester 


Game, D., Wickford 
Gibbona, T. B. P., London 
Gibson, J. R., Hessle 
Gidudu, A. C., London 
Gilmore, P. C. W., Northolt 


Gordon, D., London 
Green, j. R. P., Burntwood 
Griffiths, H. E., Heswall 
Griffiths, ., Macclesfield 
Gunn, re a Dundee 


Hardy, T. ate Welwyn Garden City 
Harland, Miss J. P., Brighton 
Hartwell, L. W., Amersham 
Hayes, D. H., Reigate 

Heylett, G. R., Kin bridge 
Henderson, A. B., Hamilton 
Hieger, B. M., Orpington 

Hilbor, E. H., London 

Ho, Y. Y., London 

Hughes, R. E., Cheltenham 


Ibekwe, M. E., Kingston upon Thames 
Ivonye, E. M., Aba, Nigeria 


ackson, D., London 
ones, A, Birmingham 
ordan, E. W., Romford 
udd, R., Birmingbam 


Kilmartin, M. J., London 


Lawal, T. A., London 
Leech, K. R., Manchester 
Lewthwaite, R. A. V., Bromley 


MacDonald, D. M. A., Darlaston 


Mehmed, H., London 

Metcalf, K. J., Walsall 
Millensted, C. A., Esher 
Milling, D. A., Edgbaston 
Morris, B. L, Edgware 
Mudime-Mubiri, D. L., London 
Musa, A. B., London 
Mutagamba, T. M., Leeds 


Newton, D. A., London 
Norris, G. B. H., Sleaford 
Ntiamosh, D. K., London 
Nuamah, J. A., London 


528 Candidates failed 


Obilade, N. B., Birmingham 
O’Brien, J. M., Keyworth 


Ostler, We Yeovil 
O’Sullivan, T. D., Cork 


Partington, G., Ormakirk 

Peto, R. B, P., "London 
Pickworth, W. F., Teddington 
Pointer, & E Enfield 

Porter, G. "Heathfield 
Pritchard, TA Barrow-in-Furness 


Quek, 5. K., London 
Ramsden, A G., Scarborough 
H., Chesham 


Rayner, J. 
Reidy, TP, . R, anes 
J, i 


- Reidy, 


Reilly, a 
Rud in ar, G, burgh 


Sanders, L. E. S., Southwick 


intilloch 
Stockdale, P. M. riara Common 
Stuart Trainor, J, W. London 
Swann, G. G. D., Rainham 


Taljaard, W. D., Bath 
Taylor, D. R., Addlestone 
Thomas, A., London 
Todd, H. M., Glasgow 
Turner, C. A., London 
Turner, D, G., Reading 
Turpin, S. A., "Surbiton 


Udaba, L. U., Walsall 
Ulagappan, M., London 


Walden, A. D., Gloucester 
Watts, A. D., Shi ham 
Whithear, f Re oads 

neon 
Williamson, J., ’ Cheadle Hulme 
Willis, T. G., Watford 
Winspear, B. Saltburn-by-Sea 


Yelland, D. A. D., Baldock 


aaannannanRnauunanan ar 
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Adegboyega, G. A., London 
Adesoye, zi Leeds 

., Leeds 


ete, 'S. I; Goring-by-Sea 
Allan, P. i: Sheffield 
aie "i J; London 

eyard, J., 

Peh P.A , London 
Ashwell, Miss D. N., London 
Attfeld, A. A., London 
Awotwi, E. S., London 


Bailey, A. W., Coulsdon 
Bakare, A. E., Glasgow 

Barnes, K., Sawston 

Baulch, L. J. H., North Harrow 


Beardwood, M, Jy e EnD s Stortford 


Bennett, E D heath 
Bishop, D E Hish ycombe 
Bowbrick, L, J EAA 

Bradnum, B. x S., Bile cay 
Brasnett, H., York 

Brooks, W. G ayleigh 
Brunton, R., ih Re ields 
Buckland, R. T., Patcham 
Bushell, J; E., London 


Cadwell, J Wolverhampton 
Capstick, a Low Bentham 
Carpenter, K G. Crawley 
Chadwick, High Wycombe 
Chaffin, J. A., Lee 

Childs, A. C. A., Reading 
Cocking, M. E., ‘London 
Coffey, J. J., Dublin 

Cole, B. KL, Enfield . 
Commey, E. A., London 

Cox, B., Harrow 

Croghan, W. A., Manchester 
Crow, I. J., Middlesbrough 
Cuff, E. i: ' Yeovil 


Dahman, D. A., London 
Daniels, J. H. P., Horsham 
Daranijo, K. A., L 

De Buc, A. A., Birstall 
Devonish, W. R., London 
Dickinson, R. E., Liverpool 
Donnelly, M. Hayes 
Drummond, W.A 


Eddie, O. O., Leeda 
Essex, P., West Wickham 
Everton, M. R., York 
Ezeogu, D. S., London 


Farfan, L. F Pee 


Fisher, W Cc , Salford 
Flood, M. À., London 


Candidates 


Fassed with Honours 
Passed 
Failed 


Total sat 
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FINAL EXAMINATION 


SECTION II 


(in order of merit) 


First Place: Dev, Mrs S. F. D., South Ruislip 
Second Place: Farrugia, H. J. E., London 
Third Place: Marchant, A. R., Isleworth 

Fourth Place: Harpham, K. F., Scunthorpe 





Intermediate 
Pre- Section 
liminary 1,3,4 I 2.4 6 
oe ae & ah 
107 13 350 281 
56 6 TIS 294 
163 19 1,071 575 


(in alphabetical order) 


Ford, R. B., London 
French, G. L. D., London 
Frohlich, P., Kenton 


Gill, D. W., Sutton 

Grace, D. S., Sidcup 

Green, E. F., Sidcup 

Gutman, T. A., Harrow on the Hill 


Halligan, A., Newtownabbey 
Harris, W. J. A., St Albans 
Hayden, W. J., Dublin 
Haynes, F. Be London 
Healey, J. D., Kendal 
Hemmings, R., Ferndown 
Herd, R a Burgess Hill 
Hewitt, P. H., London 
Hibbert, G. K., , Royton 


Hodkinson, M. J, Leeds 
Holbutt, R, B., i 
Holdsworth, M. E PAA 
Hunt, J., Whitley Bay 


Ikemba, A. O., London 


Jobson, B., Stansted 
n B. D., Guildford 
ohnstone, D., Wickford 


Khalifa, S. M., London 
King, R. M. Glasgow 
Knowles, J., "Hyde 


Leadley, K. A. eee 
Ledsham, T. H., W 
Lehane, J. C., r a Sa 


Mensah, F. A, Leeds 
Misquitta, L. A., London 
Mok, P., London 

Morris, M. V., Headington 


Nagle, P. F., Dublin 
Newbold, Miss:-K. E., London 
North, R. R. G., Yateley 


Odeleye, F. O., Leeds 

Q P. P. A., London 
Olaleye, E. O., London 
Olaoye, P. O., Glasgow 
Olerewaju, I. A., London 
O’Neill, T. G., Dunleer 
Onugha, S. U., London 
Opaleke, I. O., London 


291 Candidates failed 


Summary of Results 








Ossei-Kumah, E., London 
Oyawoye, I. A., Glasgow 


Patel C. B., London 
Pearson, r ., Thorton Heath 
Penney, D. J., London 
Perkins, R. » Willenhall 
Persaud, XY. London 
Piddington, F F. G., London 


S ay J. Es Chellaston 
Rogers, G. eading 
Rowe, J. W., a ee 
Russell, R., Glasgow 
Ryder, M. G, Galway 


Salt, R., Stoke-on-Trent 
Sanusi, S. A., London 
Saunders, S. G. , Tipton 
Setchell, M., Milton 


South, F. G., Brighton 

Spence, G. K., Newton Aycliffe 

Sperring, M. J., Swindon 

Stapley, D. G., Iver Heath 
lane P. P., London 

Sulaimon, I. O., London 

Sullivan, J. E., London 


Teuma, A., London 
Thompson, D. aT Rea ae: 
Timmins, London 
Tooth, G. P., Lodo 
Trotman, M. 'H., Shuttington 


Ude, D. A., Leeds 
Ukah, D. C., Leeds 
Ureell-Smith, G., Malvern 


Van Moere, B. W., Hayes 


Walker, D. W. B., Edinburgh 
Walters-Saul, J , Dudley 

Wells, au Apra 

Welle, dhill 

West, R. J., Ashford 
Wetere-Dhaala, S. F. M., London 
Williams, E. J» Formby 


Williams, S. A., London 
Wilmot, A. E., “Stanmore 
Wood, S.M , London 


Woods, A. Mor Bristol 


Yerrakadu, R. C., Demerara 
Youngs, H. F., London 
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26,000 


~ Limbless Ex-Servicemen 
await a word from you 


è 
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A word of en t and a token of help - 
needed, now, by British Ex-Servicemen who have` 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently needed 
to help these men conquer their handicap — money to 
equip and maintain homes in which they can be given 
co ce, or care and comfort in their old age. 
BLESMA is not aided by the State. Will you help ? 


Donations or legacies should be made to: 
„Chairman of Appeal (A61 
Midland Ba Bank Ltd. 89; Charterhouse Street EC. 
BRITISH LIMBLESS 


EX-SERVICEMEN’S ASSOCIATION : 
(Registered in accordance with the National Assistance Act, 1948 > 
and, as a charity, under the Charities Act, 1960). 





Neville ndustial Seowrties Limite 


Provides a complete service for the Public Flotation of 
m l Companies 









and in conjunction with ` 
NEVILLE DEVELOPMENTS LIMITED 


financial arrangements can often be made to alleviate 
Surtax and Death Duty problems in cases where flotation 
is not appropriate or is not desired by the proprietors 
of the business 






Neville House, 42-46 Hagley Road, Birmingham 16 , 
Telephone EDGbaston 5431-5 - Telegrams ‘Trustnevil Birmingham 





NEW! 
FIXED TERM 
SHARES 








For 2 or 3 years, as chosen by you. The Interest 
rate Is one-quarter per cent above the Paid-up 
share rate during the agreed term. 


TA Yles £6.16.2% 


Income Tax paid ee _ ° with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £2,000 per person, 


Write, telephone or call for full particulars 


leicester 


Temperance 


B uilding Socie ty 





Authorised for investments by Trustees Assets £37,000,000 
Member of the Bulkding Societies Association. 


Halford House, Charles Street, Leicester. Tel: 25661 


Branch Offices: 


Birmingham: 90 Colmore Row 
Bristol: St. Giles House, Quay Street 
Croydon: Essex House, George Street 
Eastbourne: 106 South Street 

> Manchester: 47 King Street 
Nottingham: 3 Poultry 
Southampton: 163 High Street 
Wembley Park: 11 Bridge Road 


ÃO T T T P 
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ORDER A COPY NOW 


The ONLY book 
published on the subject of 


CHURCH ~ 
ACCOUNTS 


By F. V. SLADE, A.C.A. 








A. comprehensive reference 


book covering the many and varied 
financial matters connected with : 


the Church 


CHAPTERS INCLUDE: 
K THE LAW 

% PAROCHIAL FINANCE 

J CARE OF THE CHURCHYARD 


% REVIEW OF CHURCH’S EXPENDITURE 
AND INCOME 


x DEEDS OF COVENANT 


_ K THE BOOK-KEEPING 


* PREPARATION OF THE ANNUAL ACCOUNTS 
AND FINANCIAL RETURNS 


% THE AUDIT 


Indispensable to all those dealing with 


Church Accounts and Finance 


DPS vet 





26s post fres U.K. 





ORDER FORM 
To GEE & CO (PUBLISHERS) LIMITED 
‘151 Strand, London WC2 TEMple Bar 0832 


Please aan of CHURCH ACCOUNTS 
at 26s post free U.K 





NAMO oo et A 
(Block letters please) 

A GOTOBG cites fae hn i aE 
(Block letters please) 
Remittance £ : is enclosed. 
ACCT. 27/2/65 Diten i 
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ACCOUNTANTS. 


,A well-known group of companies haye 
' vacancies for qualified accountants at their 
factories in Ses Lancashire and South 
Lanarkshirs, 


responsible to the Chief Accountant at the 

factory and should be experienced in inclustrial 

: accounting inoluding financial and cost 

' accounting. They should boid a qualification 
erably as C. Al ihe and should bs 
the age group 25 


The group iz at t carrying ont a 
, programme of e on and there are good 
opportunities for pein MEDL N Ie wil -aiso bo 
an advantage if they havo previous dat taste 
with computers. Commencing salary will be 
according to age and experionce, 


Applications giving full ely of trainin 
and oxperience should be Personne 
Manager, 


Triplex Safety Glass Co Ltd 
Eccleston Works, St Helens, Lancs 


CCOUNTANTS _ required by leading largs 
electrical mannfacturing OUP. T offices 
situated in North London, e R a offer 
excellent opportunities to gain TUDA Maalat 
in up-to-date management poronan nE eas 
methods. Professional background A pe Gua life 
cation: advantageous but not essential, Suitable 
Hcants who must be 23-40 years of age, shou 
re RAUDE ful detalis of previous oxperience and 
required to Personne anager, Thorn 
Hectical 4 Industries Lid, Groat Cambridge Road, 
Enfleid, Middlesex. 
CCOUNTS CLERK. to assist Secrotary of small 
‘group of companics in South-cast a age 
Sultable for one at ‘inter.’ standard or hopin 
qualify in secretarial or accountancy and ig 
commercial experience. — Please write full detalis o 
orpertanco, aora sions, ET an ean age, in 
cos ecte x à 
UNTS {AL ASSISTA 
property ap. Salary Edoo. zpandin pius loncheon 


vouchers. Holiday srrangomente honoured. — Apply 
FE pasan of oxperience to Box AS52790. 
TRAINEE roq 


complement “practical experiences. Pro Ye posi- 
non wi starting salary up to £850, ieh Bor 





ADMINISTRATOR/ 
ACCOUNTANT 


for 


FAMILY GARAGE BUSINESS 


Directly Se aptilietad to the Managing Director, 
Total staff thirty. Annual turnover £240,044), 


Company car. Nom- contribut 

insurance and health scheme. Starting salary 
£100 per month, be ow ponui y 
Preference given t to the following: (a) group 


25-30: (b) previous commercial © ence in 
the motor trade; (c) energetic and ambitious: 
(d) keen motorist. 


ications to: Capt K. Bainbrid 
D.F. ra Bellfields seine. Station, Wo 
Road, Guildfo a 


A SSISTANT ACCOUNTANT. — 25 30 years, 
equired for ene oer e ing group, Ù yoyeridge ates areas 
Sheorwater 


assist in alas  aceoanung or monthly Aer EAA E 

6 manors, Salary not leas 
than £1,000. — Please Fabiy with detalls of age, 
ce ieae and qualifications to Theo Accountant 
Efco Lid, 161 Queens Road, Weybridge, marking 
envelope epi ato and Confidential’, 


ASSISTANT ACCOUNTANT 
of at least intermediate examination standard, 
reguired by natfonally-known company in 
West London. Dutles will encompass work on 


monthly and year-end accounts, budgets and 
financial statistics... 


. Contributory pension and free Life assurance; 
luncheon sapeti five-day wook. ~ Deralted 
ap EETA ong, indicating present talary to Bo 
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ACCOUNTANT REQUIRED BY 
ISSUING HOUSE 


Birmingham Industriali Trost Limited offer; opportunity to a chartered or certified accountant, 
between 25 and 35 years of age, wishing to mako a carcer with an issuing house. Applicants 
should have had some experience of investigation work and company finances. 


Salary will be according to age and experience, together with participation in a non-contributory 
pension scheme. Applications (giring details of ago, education, experience and present salary) should 
be gent in an enrelope marked ‘Personal’ to: 


The Secretary 
Birmingham Industrial Trust Limited 
~ Windsor House, 3 Temple Row, Birmingham 2 





ASSISTANT ACCOUNTANT 


Hall Engineering (Holdings) Ltd, wishes to appoint an assistant to the Chief Accountant of its 
subsidiary company, The British Reinforced Concreto Engincering Co Ltd, Stafford, 


The assistant accountant will help with the preparation of monthly accounts and the further dorelop- 
ment of the integrated accounting system, which includes standard costing. 


Applications are invited from young qualificd accountants who ore seeking to broaden their experi- 
ence in industry, and should be addreesed to: 


The Group Chief Accountant 


HALL ENGINEERING (HOLDINGS) LTD 
104 Park Street, London W1 





BEECHAM TOILETRY DIVISION 


require at thelr hoad office a young, recently 


QUALIFIED ACCOUNTANT 


who is interested In developing his career in a large manufacturing and marketing organization 
employing modern accounting techniques. Initially, opportunities will be given to work-on budgets 
and forecasts, financial and cost accounting with prospects for a man of initlative to progress to 
senior executive level. Previous experience outside the profession is not essential =. 


The company operates non-contributory penston/life assurance and profit participation schemes. — 
Applications should be addressed to the Personnel Manager, Beecham Tolletry Division, Beecham 
House, Great West Road, Brentford, Middlesex, 





BRITISH TRANSPORT DOCKS 
ACCOUNTING ASSISTANTS 


There are vacancies for assistants in the Chief Accountants’ department of British Transport Docks’ 
head ofice., Marylebone, London NW 1, In connection with the preparation and interpretation of . 
budgets, periodical accounts, statistical information, etc. The duties involved are varied and interesting. 
Contributory superannuation schome. Existing holiday arrangemonts honoured. Salary scale £963- 
£1,120. 


minuun = 


Applications stating age, particulars of education, experience and qualifications should be addressed 
within seven days to the Chief Staff Manager, British Transport Docks, MelIbury Houses, Moelbury 
Terrace, London NW1, quoting reference S$/33. 











dents of fs should be) not men an 

should have d gencral accounting 

o co Sus ee ck neon pa be 
rospo 6 to accoun 8 

ly in own hand- 





ASSISTANT ACCOUNTANT 
Stanmore, Middlesex 


a Sage in a medium-sized public company = 
«for a practical enosn 
heaving ee pial. intermediate examinations 


Inittal duties and training will be very 
varied so affording a wide knowledge of our 
business and will include the preparation of 
interim and final accounts, management 


Starting salary around £1,000 — n progres- 
sivo future for the right man. Non-contributory 
pension. and life assurance plan. — Box 





ASSISTANT 
FINANCIAL ACCOUNTANT 


vi ry expandin 
er oe ce constantly arising for “for tatelligent 
young men with the drive to ASA thelr 


uence l AORO ate ft Fa recenti anii. 
al services on fora r y 
fied accountant or finals student > will be 


responsibis to the Financial y A SAA on 
derstoping Pere the financial accounting function. 
Aspects Include the extension ae mechan 


tearm, 
Pxreollent starting 
assurance schomes Pleaso write 
1.74 and giving detalls of qualifications meh 
ce to the General Manager — Person : 
me P 


CHESEBROUGH-POND’S LTD 
Victoria Road, London NW10 





ASSE EANT T required for Bs ad accounts ane 


compan; 
Sloa So we tal E ial r a quali- 
Beaton ort fated Co EE salary Ait E1200. 
—- Write prefere ARS15 
TIBRACTIVE 


: “OPPORTUNITY ir Aen t 

of fast aro g of compan 

Milddicsox/ Bucks arca. stare £1 “360 ae Anny 
Director, +r P. TAa Lid The Green, 


Adyani Os commencing. salary A H be at an 


cations ving esential 
as possible to tho Director of Management Services, 
Managemont House, 80 Fetter Lane, London ECA. 


BUDGET ACCOUNTANT 


A qualified accountant Is required to fill this 
new vacancy which has 
reorganization of the acaocunting functions, 
following rubstantial expansion of company. 


The budget accountant will be responsible 
to the Chief Accountant for all aspects of 
bud getary sonial b Proar D planning and cash 
forecasting, and be expected to develop 

- existing budgeting and reporting procedures. 


nee of management accounting and 
particularly budgetary contro! is important. 


Age 25-35. Salary in tho region of £1,250 
p.a. Boctributcry pension scheme, 


Applications, in the strictest oonfidence, 
briefly’ oe nge roer to date and salaries 
The etary, Stotherts Limited, 

orth Road, Atherton, near Manchester. 
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ACCOUNTING MANAGER 
LONDON 


As a result of internal promotion, a rapidly growing finance company is seeking an accounting 
manager who will make s positive contribution in genera! management at its London head office. 
Applicants should be qualified accountants or graduates in their carly thirties, with successful experience 
of managing an accounting or budgetary and cost control operation, preferably in a large company. 
The company operates modern management and financial control techniques. Tho successful candidate 
will be responsible for the provision of accounting services, preparation of financial statements, reports 
on the characteristics of the company’s business, development of financial plans for future years and 
preperation of operating reviews for management. Initial carmings will be in excess of £2,000 per 
annum dependent on age and experience. 


Candidates are invited to rend comprehensive career detalle (which should not refer to prerious corres- 
pondence with P.A.), quoting 926/TA, to: i i 


P.A. Advertising Limited 
100 Brompton Road 
London SW3 


Replies will be forwarded direct and unopened to the clont unless addressed to our Socurity Manager 
listing companies to which they may not be sent. Strictest confidence ie assured. 





GI 





ASSISTANT TO THE GROUP ACCOUNTANT 


A recently formed holding company in South London in the enginesring industry with U.K. and 
overseas subsidiaries requires a young chartered or certified accountant. 


Age: 25-28 approximately. 

Education: Graduate or ‘A’ level. 

Experience: Preferably two to three wee post-quailfication experience with a large profos- 
sional firm, 

Salary: . A salary attractive to the applicant will be arranged. : 

Job: This involves the development and siandacdivation of group accounting procedures: 


the preparation of reports and recommendations for the group board and the 
implementation of the board’s financial decisions, 


This position has excellent prospects and offers an opportunity for an able young accountant to 
leave the profession and Join s dynamic and expanding organization. — Box AT761i1. 7 


CHARTERED ACCOUNTANT 


A large industrial organization {n the Midlands has a vacancy for a man with high potential who, 
after a period of training In both financial! and cost control, including up-to-date computer techniques, 
would be suitable for a senior appointment. 


The successful applicant, who should be between 25 and 30 years of ago, will be reaponsiblie for the 


economic and administrative contro! of a factory. His job will require leadership, tact and an analytical 
mind. 


Salary within range of £1,200 to £1,600 per annum according to 
experience, 


Apely giving full details of age, qualifications and experience to Box CA7612, 
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USY? The thorough w to naa, an appointment 

ls to i Whimbrel Tinted. t 9 Parliament St, 
» Yorks, to send an EA of all vacancies 
ad ' nationally in your field. m~ Write for 
details. Complete confidence. 





CHANNING SCHOOL 
HIGHGATE, N6 


ruflcen assistant bursar (mate or femaic) with 
cient accountancy experience to be capable 
Sater, aceo Pio: ie ay slications 

exp co. ons 
to the Bursar, Channing School, Highgate, N6. 





Ces ACCOUNTANT, aged 23-28, 
rae investment and 





‘CHARTERED ACCOUNTANT 


Chartered accountant for a senfor position at 
theRhead office in Baldock. This ia a vory 
interesting posltlon, involving all aspects of the 
accounting and financial affairs of the group. 
Commercial experience preferred, but not 
essential Attractive salary commensurate with 
qualifications, — Write with full particulars to: 


The Chief Accountant 
Kayser Bondor Ltd 
Baldock, Herts 





CHARTERED ACCOUNTANT 


Lorival Limited, a lar pro gressye corm y 
which is part of the ENIDE roup, is pany 
a young man up to the age of who has 
qua asa chartered accountant. 


A uour | the ò successful applicant will be 
loyod any at the Lorlval factor. innar 


ton, there oxcollent opporumi sor 
promotion within: the de prou. WR) 
extensive interests both in CK pn 


Training wili be 
costing an 
be 


ven in modern mans ge- 
g standard 


Tho sppolntment is pro vo an 
‘gionable: An An auractive sanina salary SR gi 
paki. Applications should ger Ae to 
tho Personne] Manager, 


Lorival Limited 
Little Lever, Bolton 





CHARTERED ACCOUNTANT 
Old-established private company on Teesside 
engaged in the wholesale retall irado, 
needs, dus to expansion, the services of a 
chartered accountant (age 27-35) to take 
charge of the office and accounting side. 
Knowledge of machine accounting and costin 
essential. Non-contributary pension schermo an 
exceclient prospects with a starting bg eet ted 
a n ANEA £1,200. — Please write init 

of personal and busines history 
to Box CAT517. 





HIEF ACCOUNTANT for London (W1) based 
keting subsidiary of international American 

concern, Qualified a maa rE with anenence 

utsida ose 

pA oS ~ TI Soy, Marwar £ Co . CES) 
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CHIEF 
ACCOUNTANT 


A chartered accountant of outstanding ability, preferably not more than 40 years of age. is required 
by a pubile company in the North-west as prospective successor to the present Chief Accountant 
who is approaching retirement age. The company, which is an operating company with a large number 
of subsidiary and associated companies in the United Kingdom and overseas, has net assets exceeding 
£30,000,000 which are employed in manufacturing and every stage of merchanting. 


The Chief Accountant is reaponsible to ths board of directors for ali financial and accounting 
arrangements of the group. A phase of rapid oxpansion and tho decision to replace the present computer 
by one of the most advanced designs capable of handling soveral Intograted programmes has made ft 
noceszary to initiate a comprehensive review of accounting methods throughout the group and the 
successful applicant will thus be able to Influence at an carly stage the shaping of the accounting 
system which he will later direct. 


Applicants should have knowledge and practical experience of: 


(a) industrial financial and cost accounting; 

(b) modern techniques of management accounting for a large group of 
companies; 

(c) investigation of businesses with a view to acquisition; 

(d) training and control of office staff; 

(e) U.K. and overseas taxation. 


The commencing salary for this position will bo commensurate wkh the high degres of practical 
knowledge, initiative and organizational ability which is required. 


Applications should be addressed to Box CA7613. 





COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


required by 


EDGAR ALLEN & CO LTD, SHEFFIELD 
Steel Manufacturers and Engineers 


Candidates for this appointment chould be chartered accountants, between 35 and 42 years of nge, 
They should already have held a similar appolnument in industry for at least five yoars, and be fully 
conversant with all secretarial duties and havo oxperience of modern techniques in management ` 
accounting. This appointment has excellant prospects, and the commencing salary will be not less 
than £2,750 per annum. — Applications with full details should be addressed to the Chairman of 
the Board, at Imperial Steclworks, Shemeld 9. 


INDUSTRIAL ACCOUNTANT 


Lontan company secks young man with industrial accounting experience, preferably A.C.W. WA. to 
the a acount or of certain of its subsidiary conipanics in the London area. Th matbilities 

will include ensuring that adequate records are kept for the correct determination of Pisce Pilg for ths 
determination of profitability of tho various activities and to provide the up man t with the 
information they need to enable on the more profitable activities and and ‘eliminate 


them t ny Anau 
ch are “ites profitable. Salary £3 P60 p.a. Non-contributory pension scheme, The organization 
is a large ons Bo in which thero are ws for e ADI advancement, — Reply Box IA7615. 





"e 
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CHIEF ACCOUNTANT 
definitely with industrial experience. | CHIEF ACCOUNTANT 


Preferred age under 40. : 
for a small but expanding precision engineering company located in the West Riding of Yorkshire 


Salary range £2,000~-£2,500 p.a. |. and a member of a large public group. Initial salary up to-£2,000 p.a. Proferred age around 30. 
Location Bast Anglis, This appointment could icad to foture board status. 
Box CA7563. 


He will be rosponsiblie for the preparation of reguiar financial accounts, introducing budgetary 
and cost contro! techniques and interpreting these controls for the board. 


ates must be chart accountants with experience of operating modern management 
Candid ered 1 f 
SECRE AR accounting techniques in a manufacturing industry, proforably Ught engineering. A knowledge of 
T Y * secretarial practice would be an added adrantago. 


poate tor progressive group of London 
roking companies. Omaan Please write briefly in the first Instance, quoting the reference number 2070 to: 
salary S000. ~~ Apole with culars 
cations and erperlonce to x CAT686. 


Leet * office een p gration E ASHLEY ASSOCIATES LTD 
Sc Heenan Salute T a Bead PETER HOUSE .MANCHESTER 1 


retired person. Salary by arrangement. — 

Ce dy to Box CRS521 2 
RETAINED TO ADVISE ON THIS APPOINTMENT 

The stictret confidence will be obeervect and no datale of 


OMMERCIAL ACCOUNTANT required by 

large fron and steel firm specialized tn the scrap 
mare and dismantling and demolition, to tako candidates will be passed to olata without candidates: permission 
Sae to be g Seona according to age and London Office; 6, Curzon Pla Park Lane, Wi 
Sener lon - ; kA Headons marked Private oe ove i 
O M Ar 


and Pp RIE: 
Ropes Co Limited. ATE Howse” sa Leman Street, 





COMPANY SECRETARY/ 


CHIEF ACCOUNTANT CHIEF ACCOUNTANT 


Applications are invited from professionally To be appointed to fill a vacancy consequent upon reorganization for expansion. 


qualified accountants aged between 30 and 43 


DUTIES: Responsible for the overall accounting function and the control of a staff of forty. 

years who hare had good industrial and com- i 
mercial experience for the above post with a APPLICANTS: Should have at lenst five yours’ post-ruallfying experience oreferably in industry. 
should be conversant with modern accoun techniques in the financial and 


large food processing company located in g fields and with the compilation and uss of budgets and forecasts. 


Belfast, Northern Ireland. 
CONDITIONS: Modern offices in West Middicsex arca with good staff faoilitics. 


The position is a key post and the com- 
PROSPECTS: The company is a recognized leader in its ficid and ls progressing rapidly under a 


mencing salary which will be commensurate planned expansion programme, 
with the qualifications and experience of the , 

ceessf: cant than D SALARY; WU bo in accordance with qualifications and oxperienco, The successful applicant 
s ul appli Will not be less Sane should currently be earning £2,000 per annum. Non-contributory pension and life 
per year. a - assurance scheme, - 

Applications should mate full particulars of Applications with full details, in strict confidence to Box CA7672, 


education, qualifications and experlence and 
be addressed in enrelopes marked ‘Secretary’, 
to Ashworth Rowan & Co, Chartered Account- 
ants, Fountaln House, Donegall Place, Bolfast 


1. FINANCIAL ACCOUNTANT 





Required by: Expanding medium-sized rmanufactaring company. 
CORNARD KNITTING MILLS 


LID Location: South Lancashire. 

a momber of the Viyella International Group Qualifications: A.C.A,, A.C.W.A., or AA. C.CLA, 
requires a Facto coountant to take char ° è 
of the accounting Audction 4 fon st two Aa er a Experience: Good professional or commercial background with soms knowledge of modern 
nnls gi Laocatiire; under the direction of the management accounting techniques. 
iu cogeaful applicant, who , ah be pals 2 oe Duties: Responsibie to Secretary/Director for financial accounting functions and 
21-36 years age range, an ferably, though production of monthly. and quarterly management reports and accounts: 
ats rare ieee GA Poor nir isto level of an required to control a small staff, 

Full details of experience, qualifications Prospects: This is an opportunity for a young accountant under 30 years of age to further 
and salary should be Included in the applica- his experience in and coniribute to the futare development of advanced ac- 


tion and sent in confidence to: counting techniques for meanagoment purposes. 


The Chief Accountant Remumeration: progressive salary commencing at a minimum of £1,250 per annum. 
Cornard Knitting Mills Ltd 
Great Cornard Applications may be mado in complete confidence, in writing to: E. A. Radford, 
SUDBURY Edwards & Co, Chartered Accountants, P.O. Box 500, 52 Brown Street, 
Manchester 2. 
Suffolk 
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Cost ACCOUNTANT requtred by an enginoering 
any, oni; loying over ono thousand oo 


'h ga a mae rango of ucts. 
successful ae bo an A.C.W.A. aged 
between 30 and 40. burs to control staff 


previous experience in the foundry and/or ent 
engineering industries are essential requirements. An 
appropriate salary will be paid for this important 
appointmen and conditions of service sre approp- 

te to the G.K_N. Group of Tua this cr. peludin is : 
member, ~ ADPEY I A of career 


salary Secretary, 
Ne eras Stenman Taa, a Maa eld, 


ost PRSS UNTANT ulred by Goya Limited, 
t necessarily quallf excellent prospects, 
five-day weok, contributory pensilon scheme. — Write 
to the Secretary Goya Limited, Badminton Court, 


OST CLERK. — Ranks Horis McDougall Ltd, 
Caure a cost clerk who will be responsible for 
propariog the cost returns for a group of bakeries 
wi e organization. The position, located at 
Camberwell, carries an atiractive salary with 
excellent prospects and the company operates g 

on scheme and non-contributory Lfe and 
accident cover. The successful applicant will be 


20-25 of age with previous office e ence 
and willl be stud ying for an accounting fication. 
— Please gend 1 details to the Area Accountant, 


cue & Co (Bakers) Lid, 118 Coldharbour Lane, 


COST ACCOUNTANT 


The Carpet Manufacturing Company Limited 
requires a qualified cost accountant, or a 
man fully experienced in this work. This ia a 
challbengin g intment for a man 
between E and 3 EEI with a practical ieowle 
of comin Expertonce in the carpet of 
textile ustry, while not essential, would be 
an advantage. The company Operates a 
contributory pension scheme. 


Applications, in writing, should state a 
peeling to Th Secretaty. ued. ang 9 
a 6 z ox No. 9, 
Kidderminster. 


COSTING ASSISTANT 


required with general costing experience. 
Would suit a man who has reached inter- 
mediate stage ao oe and intends to 
complete qua eat onn to assist 
in development and control 
information, 


Ueations giving brief detalls of age, 
training and experience, to: 


Personnel Officer 
J. BE. HANGER & COMPANY LTD 
at Queen Mary's Hospital 
Rochampton, London SWI15 





GATWICK 


CHARTERED ACCOUNTANT, aged 25-35, 
T 


should p erably have had two to three 
previous commercial experience, wE 
responsible for all accountin functions 
including the compilation of sta cal infor- 
mation tor consideration by tbe Board of 
Management. This is an interesting oppor- 
tunity with od prospects for a person with 
initiadve a capacity for staff organization. 
Commencing salary not less than £1,600 p.a. — 
FPicase write, srnring are, qualifications and 
experience to Bor GC7481, 


UILDFORD. — Assistant accountant required 


for head office of a tare retail group of 

Sears antes. The position will be suitable for a man 
20-26 at intermediate standard of examinations. 

lary according to experience, - Reply eae age, 

galica ee experience, ete., to Box G 

AL AUDIT ASSISTANT, 21—45 required 

or LAE TrA, London head oMco of progressive group 

of companies. Applicants should be ruay for 
accounting Ror cations and must have tin 
experience in this country. Duties Involve “Healt 
travel! in Britain. Five ay a week, jon schem 
annual salary review, can py Personne 
Manager, Vitamins Ltd, ioe Mall, pats We. 





JERSEY, CHANNEL ISLANDS 


An excellent opportunity occurs for an account- 
ant to take up a tion in Jersey fuer a 
leading International trust compan 
applicant should bo between the ages o 27 ent 
34: the duties will include the administration of 
investment companies, trusts and estate pian- 
The position is progressive and salary 
Vil ee according to age and experience. 
Prelim interviews in London. - Box 
TCSORE. 
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Management 
Accounting 


CONTROLLER 
£2,750 


Midlands 


XXIX 





A very progressive company manofacturing 
batch and high volumo Ught engineering 
products requires a Controller. Ho will bo 
responsible for co-ordination of the profit plan, 
deyeiopment of control systems to ensure its 
implementation, and preparation of profit and 
loss statements, operating returns and oroinct 
costs. The company is preparing for, the 
installation of a sophisticated computer which 
will handle all main accounting routines as a 
service to the Controller. ‘ 


Applications are invited from men in their 
thirties who are qualified accountants or 
commerce gradustes who hare specialized in 
accounting. They must be thoroughly up to 
date in all aspects of management accounting, 
including profit planning and marginal costing, 
preferably in engineering industry. 


«The initial salary will probably be between 


£2,500 and £3,000. There is a good contri 
butory pension and life assurance scheme. 


Please send brief particulars, {n complete 
confidence, to the company’s advisers addressed 
to: 


J. P. Hops Ref. H/374/20) 
Appointments Division 





MEREDEW GROUP 


require a 


FINANCIAL ACCOUNTANT 


to be responsible to the Group Accountant for all financlal accounting in the parent company and for 
consolidation of accounts throughout the group. He will also be required to o te credit control anc 


to assist In the further development of accounting systems. The position will 


based at Letchworth. 


Applicants should hold A.C.A. or similar qualifications and must possess drive and initiative, with 
commercial experience since qualifying. A knowledge of mechanical book-keeping and punched card 


procedures would be an advantage. 


The group is sxpanding and future prospects arc excellent for a man with good commercial sense 


aml anergy. 


Commencing salary range £1,506-£1,750. 


Preferred age 25-35. 


Pension scheme in operation. 
Ploase write to: 





A carniidate’s identity will not bo disclosed unless 
he gtves permission after a confidential discussion 


DEPUTY CHIEF ACCOUNTANT 


28 to 33 


A new post in the West End head office of an Industrial group with a turnover exceeding 
£10 million. He will be responsible to the Group Chief Accountant, and in addition 
to acting as his deputy in all accounting matters, he will assist In the review and 
rationalization of procedures, the improvement of works costing practice, and the 
introduction of budgetary control: he will adyise on. the significance of economic 


trends and fiscal measures. 


Candidates, who should be graduates, must be chartered accountants with at least 
three yours’ successful experience of similar work, with a manufacturing company or 
as a consultant. Initial salary up to £2,300; contributory pension, assistance with house 
purchase, and four weeks’ leave. ~ Please write to P. D. Burnford, quoting J.7429, and 


stating haw each requiroment js met. 


MANAGEMENT SELECTION LIMITED 


17 STRATTON STREET, LONDON WI 





: mpana part of an international group 





I.B.M. Installation Manager 


Large. progressive organization. pert of 
international U.S. corporation, seeks exper 
enced IBM Installation Manager (male) to 
head up established department using IBM 
421/609 machines. 


Forward plans include the Installation of 
a System 360, Model 20, 


Localo North-wor London. 


: Siti D E to ago and sanana 
but not less than £1,275, 


Non-contributory pensión — life assurance - 
recreation club -- employes salos schemes — 
Holidays iù 1965 honoured, thereafter threo 
Wwoeks — ‘good” sickness pay and‘ health 
neurance, to. i 


Pjeaso give brief detalhs of age, experience, 
etc., to Box IB7690., 


ADY BOOK-KEEPER, capable of heading 
set of books. Knowledge of P.A.Y 
Typing essential. Able to act on own initlative. -~- 
Appi by IAIEPaOnS 1 or in wri for or appolmmcnt to; 

Colonial Overseas Association, 
He Wolbeek Set Wi (MAYfair 2301). 


Large national retal, wholesale and manufac- 
turing organization require a 


MANAGEMENT AUDITOR/ 
O. & M. INVESTIGATOR 


good opportunities for advance- 


management are from 

cants should preferably be q 

pea on i London although mobility throughout 
U,K. will bo necessary. First-class expenses 





London Assurance Group 


Accountant required at the head office of the 
Beacon Insurance Company Limited, Birming- 
ham, to assist the Chief Accountant of the 
‘Beacon’ in relation to the work of that com- 
in relation to tho group 
* computor cenire now being Installed at the 

. be between 


some o Cy computes 
con insurance "Co 


TREIS 301 Suntec oak wien Birmingham 28. 


ANAGEMENT ACCOUNTANT. ~ A now 
ppotntment in a large U.K. manufacturin 


ct range. 0 be responsible for finan 
» production of Sans gemea contro] 
informa and forward financial planning. He 


eee company or grou — of 
ucs ot 


over 
30 ae u ate aana at about £1,750. ~ Write p 
confidence Sir Hilary Biggs, John qyzack & 
Partners Ltd 10 Hallam Street London 


MANAGEMENT ACCOUNTANT 


Smatiish publio compan : leaders in their trade, 
YO wn very factorily each 
ana Direcior now tunable 


and o 
West London. Excellent ng, 
prospects. — Send particulars of ags, qualifica- 
co and present to 





ccountant as ota o 
ae Good prospects 
scheme, marting Faly El £1,350. a 


Box Sr 


should reach the undersigned within seven days. `- 5 
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ORGANIZATION AND METHODS OFFICER 


We are a go industrial organization concerned in the ser ee Covel 

marketin ota = wide range of products including fire fighting appii 

apere = cee and rehicis oquipment, and are now see 
assistant in the O. & M., department, 


This interesting and expanding sphere of industry 
trative procedures with the object of developing improved working methods 
the computer which is being installed. 


The successful applicant will join an established team and the prospects for the future are excellent. 


apolcanons are invited from young mien in the ago rango of appro eet 727 years who, 
cal thought, are able to express themselyes toe y. have pag m get laga 4 one, e at the 
same time are Theses to others. Someone stud ranar Accoumas 
examination would be an Ideal candidate. Training will Steen: a ail Za of the jo 


Writs in confidence, quoting reference PM.3925, to: . 


The Foronos Mana 
THE PYRENE COMPANY aT IMITED 
Great West Road, Brentford, Middlesex. 


ees. chomiraiat 
E an above aYcrage young Man as 


{involves the eben an and analysis of adminis- 
and in systems work for 





SENIOR COST ACCOUNTANT a 


The company is substantial as a major and expanding manufacturer within . ita area of the 
chemicals industry. n moat 
It wishes to appoint an experienced A.C.W.A. with a doon industry backgroud to succeed 
the Senior Cost Accountant at its centralized accounts department in the London ‘area, who has 
retired. . ‘oy 


The appointment involves direct responsiblity to the Chief Accountant for: 


* tho direction and control of the cost department; 
* Hatson with the works accountants of the company’s main factories: 


* the maintenance and development of systems covering product cost determination and 
control covering the whole throughput of a multiproduct concern; 


* Investigation of product profitability and capital expenditure proposals. 


The initial salary offered for this appointment will be in the range £1,750-£2,250. Conditions 
of service aro excellent and include assistance towards removal expenses and house purchase 
where necessary, for married men, 


Candidates are asked to write in strictest confidence giving full details of their career background 
to Box 8C7485. 


SOUTH EASTERN GAS BOARD 


ASSISTANT TO CHIEF ACCOUNTANT 


The Board have decided to centralize tho TOY pn tholr accountancy organization at Geodon and 
the Chief Accountant requires an assistant to wotk directly with bim on a wido rango- of general 
duties. This vecanoy offers excellent prospects. i K 

Applicants should preferably be In the 28-35 aig group, have a recognized accountancy qualifica- 
tion, and hare had some years’ experience since ‘Mbalifying elther in a leading professional firm or in 
large-escaio indugry, si ce 


h 


Salary will bo not less than £2,175 per annum and the post ia peàslonabio, 


z m 


i 


Applications, giring full detalis of daalitailonk. and experiencos ane 2 qnodas reference V81/2646, 


e a 


7 
EFi 


Personnel. Manager l Ea E 
SOUTH EASTERN GAS BOARD 7 
. Katherine Street, Croydon ve 





manufacture San 
bonderizing and - 


i 
: 
| 
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E'R EE 


TO QUALIFIED ACCOUNTANTS 
| 





Enrolment on THE GRADUATE APPOINT- 
MENTS REGISTER puts you automatically in the 
running for the industrial and professional vacancies 
at salaries from £1z00-£2750 that we are retained to 
fill. Twenty positions currently, many more to come. 


mm CUT THIS COUPON TODAY =» uu 


Please enrol me on the Register and send me my free 
copy of your 158-page Directory of Opportunities 
For Qualified and Experienced Men. 


Qualification Afr.c.a.[ |] afp.c.cal | aje.c.w.a.L] 
PETER M BROWN, DIRECTOR. 

THE GRADUATE APPOINTMENTS 
REGISTER, 86-88 THE EDGWARE ROAD, 
LONDON W2. AMB 3200 


K aa vii me `, 


` HATTERSLEY 


TILH net Fave. 


‘Manofactorers of Iron, Stee! and Bronze Industrial Valves 
require a 


‘CHARTERED ACCOUNTANT 


Age: About 25 to 30. 

Experience: Preferably two or three years’ industrial 
experience since qualifying. 

Scope: Financial Accounting and Costing ineludin 


the preparation of monthly and annu 
accounts. 


Location: The head office of the company in Ormskirk, 
Lancashire. 


Salary: ve starting salary will be offered 
g on age and experience. 


The oe oe a life assurance and Contributory 
Pension Scheme. Three weeks’ annual holiday. Assistance 
with removal expenses, if necessary. 


‘Suitable applicants are invited to apply with brief 
details to: 


The S$ 
Hattersley (Ormskirk) Limited 
ORMSKIRK Lancs 











Chief 


Accountant 


A major public Company with its main adminis- 
trative and manufacturing organization within 
twenty-five miles of London (north of the river) and 
with several subsidiary units in the United Kingdom 
and a number of overseas’ territories has a vacancy 
at senior management level. 


A man of exceptional ability is required to assist 
the Financial Controller in all aspects of the general 
operation of the Finance Division. After an initial 
period he will accept direct control of a number of 
operations within the Division and undertake the 
duties of Chief Accountant. 


Applicants in the age range 30—40 are expected to 
have a number of years’ experience in the use of 
modern accounting techniques. The Company 
pursues a policy of using the most advanced 
accounting methods as a dynamic aid to manage- 
ment. 


Men earning around £2,500 are likely to be 
suitable; the post will carry a commencing salary 
commensurate with the experience required in a 
senior position. 


A car will be provided and other personal benefits 
will be on a generous scale. 


Applications giving brief details, which will be 
treated in strictest confidence, should be sent to: 


Financial Controller 
Box TA/801, Hanway House 
Clark’s Place, London EC2 
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URCHASE LEDGER SUPERVISOR required UBLIC COMPANY, London sroslatary, whole- 
for thax phe are ing manufacturing sulers, roquires qualified accountant with some 
in Applicann, not commercial experience to control all "gecpuniancy 


necesrarily quallf should have had sc operations. Eee about 30. Salary from £1,500 p.a. — 
paral will 6 enence but will roe ies than pairs Cai 

commen no UBLIC COMPANY requires qualified accountant 

£1,300 per annum. ~ Picasa write stating ago, full ago 22-27, for position of Secountant at head 

details of a and salary required to Box office, Ho Iborn. Initial salary range £1,400- 


ired by bg of com for their UALIFTED ACCOUNTANT required as 
Yorpoo importi 


thoao and able to take pplicants should havo some axperionce of manu- 

full charge of all acco g and clerical functlons | tacturing ape idon offers wide experi- 

tanci on o y final | ence in financ control and there will bo oppor- 

accounts. Preliminary Interviews will be arranged | tunity for the development of MANAJAMEN accounting 

MANAGEMENT in 1. Commencing salary will be in tho rango | techniques, The company employs modern mechan- 

of £1.7 D. = seucalens giving age, qualifica- | izrod methods of pa peda age limit ts 35 and 

tions and fall detaile of experience should be a commencns ealary wi i be not less than £1,500 

addressed in the firma Instance to Tho Secrotary, aano od company operates a five-day week 

ACCOUNTANT John D. Hatchlson (O.K.) Ltd, 22 Queen Sreet, gad ep ns aro excollent. — Apply, 
London W1. | Box Seen 





The company: medium sired chemical 
manufacturer; turnover £5 mifillon to £10 


stint ves eros, ~ QUAKER OATS LIMITED 
E EEOAE the ee COST ACCOUNTANT 


Accountant for the administration and develop- 
ment of an integrated standard costing syziem;: 


the preparation and interpretation of monthly Dus to internal promotion the position of cost accountant to this expanding company has become 
accounts: agtixiance with the preparation of | vacant. Applicants must be A.C.W.A. in the age range of 26-35 with good costing experience and 
annual accounts aod supervision of qualified ability to contro! staff. Excellent opportunity for the right man. Commencing salary £1,250 upwards 
staff, — and fringo benefits including contributory pension scheme and free life assurance. 
The man: mast be a first-class accomntant Please write giving full detalls of age, oducation, qualifications and present salary to: 
with several yours’ practical costing oxperiencs : : i 
at senior level and wide experience of financial 
accounting olther in the profession or in l The Personnel Manager 
mdustry. 
QUAKER OATS LIMITED 

Experience of mechanized accounting and 

computers will be an advantage: must be Bridge Road, Southall, Middlesex 


capable of contributing to the development and 
improvement of the service provided by the 
accounting function in an expanding progres- 
sive company. 


Preferred age 30~450. 





The enthusiastic team which developed the hydrolastic sugpension 
for B.M.C. cars has also ploneered the Moulton bieycle. 


The company which has been sree sh _— oe 
the Moulton bicycle for over two years a 


FINANCIAL CONTROLLER 


to join this team. He will be responsible to the Managing 
Applications, giving brief details of experi- Director for the financial management of all aswciated a tios 


ence and qualifications and requesting an on ap aie a substaniial trading organization and a manu- 
application form, should be sent to: 


Suttably qualified applicants, aged 28-40, should be oxperl- 
enced in the operation of standard costin opea control 
ona 


The reward: minimum £2,000 per annum 
st start, plus profit sharing bonus: contributory 
superannuation scheme; assistance with ro- 
moval cxupenses, j 





and mana t techniques 1 im 
The Personnel Manager E rE E In oratie MO ta Tn ON AARON 
LANKRO CHEMICALS LTD Salary will be of the order of £1,750 upwards. Assistanoo will 
be given with relocation coats, 
P.O. Box 1, Eccles, Manchester For farther Particulars and form of appi canon Please apply 
(marking the enrelopse ‘Financlal Contro 


MOULTON DEVELOPMENTS LTD 





The Hall 
MANAGEMENT CONSULTANCY/ cere Rael 
COMPUTER SPECIALIST tshire 





Applications aro inrited from qualified 
accountants with wideo experience of computer 


sree (2 bit, Ga saee es THE STOCK CONVERSION AND 
Set epee aus ciate eee INVESTMENT TRUST LIMITED 


ming on bahai 
oe 





to participate fa e ia the broader aspects opportünlty 130 Jermyn Street, Haymarket, London SW1 
Agente arting salary ry will t Gane nepotiated : wishes to mako the following permanent and ponzionablo appointments: 
bonema. Preferred ane 28-35. — Plaso sond ASSISTANT ACCOUNTANT/ RECORDS MANAGER 
A E E E BOOK-KEEPER To completo and thereafter control record 
foe poe A ilary. siaa jaclodine system of all group properties and investments. 
OBEL-WESTON ADVISORY SERVICES, - We| Preparation of accounts, 


search all daily papers, journals, etc. 


for your Sourd laret of book-keeping and Ago immaterial Dat experience of property 
Gi Bolbora. W anonymous co. — Write 175 final accounts necessary. records and/or insurance matters ossential. 
LIC MPANY requires rhea a ear 
= tary, preferably, SIAD, Ca experienced office Pleasant working conditions in modern offices. Luncheon vouchers. 


. Exellent Apply to the Secretary with full details of experience and salary required. 
filative, — Apply D iia. Leonard 
Wharf Hockley, 








| 


| 
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INFORMATION SERVICE — 
ACWA, ACA, AACCA, ACIS 


if you have one of the above qualifications you are eligible to 
register free of eee with the Accountancy Appointments 
Information Service. On registering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants, 

The object of the Information Service Is solely to Inform; you 
will receive full detalls of all sultable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any ei youi particulars be passed to a prospective 
Employer, or Indeed any third party. The Service Is therefore 
completely confidential. 

For the Salary Survey and detalis of accountancy positions at 
present outstanding send a note of your name and address and 
ess to:— 


THE SECRETARY, 


„ACCOUNTANCY APPOINTMENTS INFORMATION 
' SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. ` 


TELEPHONE: TATE 1022 


CHIEF 


Tanganyika Electric Sapply Company Limited 
invites applications from qualified accountants,- 
aged preferably 35-45, for the appointment of 
chief accountant to the company. The appomt: 
ment is based in Dar es Salaam. 


Applicants should be chartered accountants 
with several years’ experience in a large com- 
mercial undertaking, familiar. with modern 
accounting techniques, budgetary control ‘and 
machine accounting. Previous experience in an 


electricity undertaking or service abroad would — 


be of added advantage. 


The appointment is on contract terms of two 
years’ service followed by four months’ paid 
leave at the conclusion of each contract. 


THE 
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COMPANY SECRETARY/ 
GROUP ACCOUNTANT 


REQUIRED BY SUBSTANTIAL ENGINEERING 
GROUP SITUATED IN THE WEST RIDING OF 
YORKSHIRE 
Candidates for this import: 
chartered accountants 


They should already have achieved an executive 
position in commerce and possess: 


rtant appointment should be 
35 and 45 years of age. 


(a) The capacity to advise on financial policy at 
Board 


level and to be responsible for the con- 
solidation of the monthly accounts of the 
constituent companies. 
(b) Practical understandi 
financial control and 
resources. 
(c) A sound knowledge of modern costing methods. 


(d) Computer experience. 
SALARY £2,500-£3,000 per annum depending 


on age and experience, with pension and insurance 
provisions. 


of both constructive 
ployment of financial 


Applicants should send a brief summary of 
essential details in confidence to The Chairman: Box 


XXXIII 


CS487. 





Passages are paid by the company. The salary 
will be in the region of £3,000 per annum plus 
a bonus of 25 per cent at the conclusion of each 
year of service. Free accommodation, transport 
and medical attention is provided for the 
employee and his family. 


Applications marked ‘Confidential’ containing 
details of pcm pence age, experience, present 
salary, tances and when avail- 
abie should be sent BY air anil post to the : 
General Manager. 


“Tanganyika Electric Supply Company Limited 
P.O. Box 9024, Dar es Salaam, Tanzania. 








we wee pe, 
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XXXIV 


Taxation 
Assistant 


Richard Costaln Limited require the services of an assistant 


for its taxation department. The activities of tha Costain 
Group are world wide and the tax department deals with che 
fiscal systems of the United Kingdom and many overseas 
countries. The successful applicant will be concerned pri- 
marily with the tax computations of home and overseas 
companies, but some forward Sahing work will be involved. 
The pòst will be located in London. 


ppp ators are invited from accountants between tha 
ages of 25 Sed Ia vents wine DEA ee ae ets yee high 


n experience In industry or the profession since 
qualitying, lacluding preferably some experience of overseas 


Please write, giving brief particulars ‘of experience to: 


The Personnel Manager (621A) 


RICHARD COSTAIN LIMITED 
[fl Westminster Bridge Road, London SEI 





ACCOUNTANTS 


An expanding Group of Companies engaged In the Elec- 

tronics and Automation field has vacancies for young 
ualified Accountants. The appointments are 

tral London and su applicants will receive 


Boor to prepare them for more responsible positions 
n the up. 


Starting salaries of up to £1,500 will be paid, and there 


are Life Assurance and Contributory Pension Schemes in 


operation. 


Please reply stating age, education, experience and 
present salary to Box AA495. 


FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 


precedin 
Bao tie ra are required: 
EIGHTH-PAGE 2 in. deep x 3 in. wide 
QUARTER-PAGE 4t4in. ,, X3in. ,, 
HALF-PAGE 44in. ,, X6in ,, 
Siin. , x3in ,, , 
The Concessional rates of three consecutive insertions for the 
price of two apply. 
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ACCOUNTANTS 


The Heavy Organic Chemicals Division of Imperial Chemical 
Industries Limited, which is extending its petrochemical 
interests on Tees-side, has vacancies for first-class young 
qualified accountants. These vacancies provide opportunities 
for men of initiative to acquire comprehensive experience of 
modern management and financial accounting techniques; 
and there are good prospects for them to progress to senior 
levels. 


In addition to an attractive salary, pension and profit- 
sharing schemes are in operation. 


Applications giving brief details of qualifications and 


experience should be made to: 


Personnel 

Imperial Chemical Industries Limited 
Heavy Organic Chemicals Diviston 
Wilton Works 

near Middlesbrough 

Quoting Reference No. 772: 





ACCOUNTANT 


to take charge of all financial records of 
the company, including the preparation of 
monthly management accounts. He will 
also work closely on the current problems 
associated with the installation of IBM 
equipment. The successful candidate will 
probably be a qualified accountant either 
A.C.A. or A.C.W.A., although near- 
qualified candidates will be considered. 
Preferred age is 24-30. 


The above position is of great impor- 
tance and will be rewarded accordingly. 
Staff benefits include a contributory pen- 
sion scheme, life assurance and accident 
cover. — Applications should be sent to: 


Personnel Officer 
Baxter Laboratories Ltd 
London Road Trading Estate 


High Wycombe, Bucks 


i 
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Saoiickor { 
Hckom, W 
ary and for a Sy ferabiy with 


DIOEpocts 
si similar experience. — Bor: SU5199. 
OLICITORS, WC1, require cashter with trust 
accounts police personal oe experience. Salary 
py arran , dependent on and experiences. 
Good working " sondivions. Lunt 


OVERSEAS 


ASCOUNTFANT. — An _ International firm of 
chartered 


National Coal Board 
Northumberland & Durham Division. 





£ plicant would 


Vacancies oxist for 10r onns au qualified accountants 

ce the internal ch of finance opari 
of the Northumberland 

Division of the Nationsi Coal Board. Inttial 

appo ments will b Peas eee 19S ieaie 

of £1,035 x £40 e #1. 325. Successful applicants 

will be given the 


whkie now ledge 2 
Procedures and will nae excellent Prospects o 
promotion within the Board’s finance depart- 


Ucations giving date of birth and fall 
dotai of qualifi 


abd ky pea ied 
Team Valley Tradin 


March 6th, 1965. P pase ution 8G/334/24. 





QUALIFIED ACCOUNTANT 


required by a well-established South Cheshire 
group of companies with branches in the 
Dominions and on the Continent. There is a 
wiie variety of work which would provkic 
interesting and valuable experience to the 
successful applicant. Salary from £1,200 per 
annum, 


An excellent opportunity exists to achicvs 
executive status within the group. 


Box QA7621 





UALIFIED ce EDEN required by pro- 


companies in North Lincs. 
advancement. 


age, preemies and salary on 


249. 
ECRETARY/ACCOUNTANT 
manage lo 





SENIOR STAFF SELECTION 
; LTD 


(1) PRESTON, LANCS. aged op qualified 
accountant for group rapidly oxp 
milake i in lew. 


private companies. F Full pa 
MERSE W.A., late t es for 


SIDE. A. 
prom foodstuffs company, new’ develon- 
m ant, exching prospects, comimensurais 


fessional and com- 


required to 
produce merchants’ office. — Apply 
toyWarlow & Fair, 34 Moor Street, Q 





TAX ACCOUNTANT 


City financial {institution Investing throu 
the Commonwealth requires a anani ae 
countant, aged 28-35, to specialize in tax to 
the nen *s overall poshion under 
review and to ad on tax implications on 
paaie orfoge envisa Some corereces = traye! for 
pario en mmencing pads 
not less re ie page a a y pason 
scheme, A club, — Apply 
details of carter to date to Box TA7622. 





TAXATION ACCOUNTANT 


poop group of ape heat companies with 
a 


interests unlified TAXA- 
TION ON ACCOUNTANT for their head offics, 


n area. Commencing salary about 

ooops emision and life assurance schemes, 

- Write fullest detalls to Box TA.304, 
cjo Streets. 110 Old Broad Street, ECR. 





VIYELLA INTERNATIONAL LTD 


according to age and experiance. — 





WHY TRAVEL TO LONDON? 


oubeety sampanie Ole of a peer’ group 


Pte near ocon. s Writes giving ala of 
cunlificationa and experien to Box WT7419. 





YOUNG MEN, recently qualified C.A. or 
A.A.C.C.A., invited to apply for position of 
accountant for @ rapidly-expanding company of 
wholesale and provision m 

Offices on western outskirts of London. 


Starting salary £1,250 p.a. with excellent 
prospects for the right man on carly appoint- 
ment to company secretary, with commen- 
stirate salary. 


Please write to: Personnel Manager, 
Cambooker New Holdings Ltd 
Belmont Road, Uxbridge, Middx 





n vouchers, ~ | office in Rotterdam for a young qualified account- 


professional work on ths Continant. owiedge 
ge is not essontial. Candidates 
to work for a minimum of about 


u, K. leave ete. — Applications ma giving bred dotails of 
and experience, etc.. to Box C.834, L. P.E.. 
St Martin’s Lane, London Wec2. 





ACCOUNTANTS FOR 
AUSTRALIA 


Peat. Marwick, Mitchell & Co, require for 
positions in their Melbourne office qualified 
accountants, who arce doslrous of settling in 
Australia, 


Applicants shouid be aged 30 or under, and 
have had oxtensive auditing experience. 


Salary will be 1 aena to 
qualifications and experienco, n ence, non-contribuzory 


Applications to Steff Partner, 11 Iron 
monger Lane. London BOL 





EAST AFRICA 


A City firms of chartered accountants is secking 
DAUD PaL fon Ma AMOSA: irun i. EA 
ca 


Candidates should bs young chartered 
accountants who wish to broaden thelr experi- 
ence of professional work and at the same time 
enjoy the pleasures of travel in a warm and 
agrecablo imate. 


Initial contract ts for two . renewable 
by a ment, Passages for family are paid, 
to er with travelling allowss and 
is aoi leave. There on and life 
assurance fund and free medical aid schome. 


Thero aro no accommodauon proble 
Minimurn € of £1,750 for 
recenti plus £250 ho g 


terviows 
Please write in confidences to Bor EA7660. 





MITCHELL COTTS 


e avai Picase send OUNG QUALIFIED ACCOUNTANT required 
brief o decal 1o eee to ley NORTH JOHN as assistant to Chief Accountant at head office 
L 2. n) , Commencing salary 
1,500 A ry woek and pension scheme. ~ 
Apply QS5165 . 


GROUP LTD 


wish to appoint a 





SOUTH-EASTERN REGIONAL 


HOSPITAL BOARD, SCOTLAND 


Appointment of Deputy Treasurer 
Salary Scale ~ £2,035 to £2,479 


Applications are inyited for the above appoint- 
ma from oh aN Gremren 7 accountants with a round 


Young qualified accountant required for an 
expanding company wich specializes in 


be responsibie for the 
Statements together 
other management information, and will 
eventual! o a considerable Interest in the 
company’s day-to-day running. 


Salary in the region of er S00 p.a. together 
generous six-monthly bonus. 


CHIEF ACCOUNTANT 


for service with an aMillated company in Soutu 
Americas. Candidaics should be chartered or 
certified accountants and Rave had considerabic 
experience at chief accountant level in a com- 

dertakin Knowledge of Spanish 


advantageous. The salary will be attractive. 


Writ 
confidence to Personnel Officer, Mitchell Cots 
Group Lid,'Cotts House, Camomile St, BC3. 








knowledge ital service financial adminis- Please write giving detalis of career to - 
jee i e RAE  ERPASURE E in E 
ointed will be expected to anga y un un anzan 
deputize over tho whole range of the Treausrers’ The Secretary qualified accountants and will be on a sal ade 
duties aod should have considerable experience ‘ of £1, OSORES o - 35; » x £60 ist i 
of attendance at committes meetingy, bud Sales Force Limited plus a gratuity of 25 per cent = satisfactory 
control and cost investigations. An ee C.T. 130 p compisnon of mo sears Berl age ousing BA 
computer has recently boen Installed by the 13/17 New Burlington Place made available. = Please apply to Agents t 
ard, and somo experience of me Loca soe Toromani er mm one cs 
accounting would be an advantage. London Wi Technicat Service, ciidon Crescent. Harrow, 
Applications, stating age, qualifications and UALIFIED ACCOUNTANT Some by par 
epe ie m ADT aaa non ale te Commencing salary ed 400 p.a. ris 
TU of three referees, should be submitted 2308 pa n ag | rea f urnishod Aat latng Dy 
Secretary, 11 gh Gardens, for growing South ACCOUNTANT Toqirei a. Bonus sche pee 3 
Balnbe Ba 3, Dor ate 15th, 1965. r man with Initiative and drive. — Write | mo vided. i free ticket for | successful can date 


prospects f monrhs tour 
i Pun fall details of past career to Haines Watts & and fami! ming Interviews held in London. 
Co, 2 The Grove, Slough. Box 
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EUROPE i 


Poat, Manian, Mitchell & Co have racanciœ in most Western European countries for newly~<qalified 
and chartered accountants, 


experienced 


Knowledge of at Icast ons European language is desirable but not oesential. 


These positions offer a 
prospects for those wishing to 


good ap poranniy for widening Jng Coleen rose experlence and carry excellent 
to make their carecra on 


Salaries according to ago and experience. Initial interviews tn London or other U.K. centres. 


Applications to Staff Partner, 11 Ironmonger Lane, London REZ. 





SOUTH AFRICA 


(ACCOUNTANT, not necessarily qualified) 


Young man (23-30) required for company in 
Johannesburg. Experienced in salies office 
routine, cash control. and book-keeping to trial 
balance. Training given Dy raro company in 
U.K. Good prozpocts. x SA7693. 





SITUATIONS WANTED 


À CCOUNTANTS, company 
ccountants, mang 





co; ahortly 

gree course for next five yoars, socks 
professional firm tn London commeno- 
tn April. — Write Por cri 


N 
of 

WIL 

F CLA. (54), desires position in industry or 


fession ee within twenty miles ot 
dberlence A elie taxation, 


Pre- 
e intermediate RADET of A.C. CA. 
a3 Anson Road, N 


T on peak, ‘oni t with four 
years’ c with international Arm of 
ecoun Hon in peo- 


- Box 
EMPORARY Ps feet ig le aaa 
ay ry lad, 
Abbot 2 3354/5817 ae furthor daah. 





ARTICLED CLERKS 


Antics’ wih, from Pakistan. aged 24, secking 
articles with a firm of chartered accounianis. 
Satary Immaterial. - Write Q. M. Rahman, 64 





Mr C. J. Pat l s2 U 
ow. 5 atc pper 
ne ENT. 3892 
DIAN from Fast Africa, 3B.A.(Boon.), 
\ Manche with approved BI (et aan, 


ermedlate exempted. five years an 
earn’ articles. — Box AI5289. 
NIGE N, a nearly 24, with six ‘oO’ 


in ae a and Wales. Exempiion certificate from 
peen naay examination already ETS Sa 

Wiiling to pay premium if necessary, 
Box AN4839. 


PAKISTANT (22), first-class M.A. B.Sc. digoni 
sooks articies for four 


mond, 
A wich advance RCE "GRADUATE (26), 
with soran ee pth gmp d suo podina. L-1 EA 
harin ae xperience is 
oe Spank “of "Pak an. seoks A A e prg clerkship 
seer Haines aot 2 ~ Kamruzzaman, 


London NS. 

ANI COMMERCE pedo yt diet Be (25), 
an lish quall 
ccountant practising in 

ae Preliminary 


4 


A P a write, Umar, 330 Cole 
Birmingham 3 
RLICLED: “CLERK 
artored 


ely, to hand 
4 Ok Street. ECI. 
TICLES ata A ak vane and ee ort 
ered eccanneanie’ on 

~ EEA i tn own harktwriting, to Box / AA S290. 
YOUNG COMMERCE GRADUATE seeks 
transfer of articles with eens consent. One 
Ptoaso te 8. A. G.. 72 

ve Road, SW. 
ARTERED ACCOUNTANTS 


clerk B, 
from e's preliminary examtnation 
desbable. No promium geaulzed telary paid 
during artictes, ENT Box CA5028., 
NDIAN STUDE 2N, fe from. Tandanylke. with 
are are {fieate, requires 
years nippy ro School Ce exemmed and 
Av eits lo Immodiatoiy. ~ Please write to H. M 
Habib, c/o Bast Africa House, 36 Great Cumberland 
Place. London 


or 
AKISTANI (29), with four and a halif yoa 
aperam with chartered Bie aire Ph 
artic or one r approximately. 0 
n prepire 


1 accounts, ag th tax 

on), ~ Please write 

AKISTANI (26), science diate cat eriatl) 
with years’ oxpor 

Sreanizatiog | Gncduding one yoar 

now as accounts clerk 

articles ate ra frm 


London 1. 
ESS 


. ~ Box 854045, 
OQUNG GRADUATE (25), from th 
University, wishes to in articles, 
Sagal London offices « ce. 
leases write to Box ¥5241, 





PARTNERSHIPS 
AND PRACTICES 


BLOCK OF AUDITS OR PRACTICES required 
by Manchester nanced accountants, thirty 
mss preys any size, cash or annulty method, = 
x & 
PLOS OF AUDI DI or small practice requtred 
by ung ma accountant ta to 
consolidato boat on. Some capital available, — 
LOSUNTANCY PARTNERSHIP AND SUC 
CESSION CONSULTANTS. ah oe recognired 
ass o 





record work, who 
employm a subcontracting basis, are invhed 
to write with details of cxpertence and Ume available 

to Edwin K. Frederick & Co, 253b Cranbrook Road, 
Gans A, ford, Baeeex. Preference will be given 
to applicants living within casy reach of this. office, 


RR REITER a n ernan aaan tb Amr 


-‘Caphal b 
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CHARTERED ACCOUNTANT (30), with 
gross recurring fees of 82,000, seoks working 
arrangement possibly leading t the 
on te to Box ACS5127. 
PPLICATIONS aro [nvited from yo g 
untants ty ambition for post as 
senior asiistant a vicw to carly a 
D in a progressivo chartered firm, situated 
East Angie. a ADDY Box AA5291. 
RE YOU A YOUNG CHARTERED AC- 
COUNTANT with sufficient enthusiasm and 


faith in your own abilities to belleve you 
take of and dsvelop an exis 


O rtunlity and incentive to run your 
bsy. — Apply Bor AY7440. 





YOUNG and pecogressiye firm of chartered 
accountaniz on the South Coasi requires a cern: 


c To Bucetient orn whh a 
a Pp. = 
RIRMINGHAM CHARTERED ACCOUNT- 
ANT, gross fco approa 10,000, would 
consider amalgamation with similar or larger 
practice with view to sopoenune acriyce to clients 
and own progent tien and 


cis on retirement in some ten years’ time. — 


BCS5O46. 
RAT OR AREA. — Small peactice required. 
ROS available, or partnership considered. — Box 


CH RTIFIED ACCOUNTANT í in Surrey pee 
o of audits for sah. recurring foes 
~ Box CA5268. 
ERTIFLED ACCOUNTANT, i ge peg London, 
esiras oi mer practico with frm on 
patan nie arr ot t fons pelir otter £3,000 


x CA5227. 
AA. Bor E EAC HHONEE I arca), woma 
eae i working arrangement with another 
G.R.F. of approximately £7560-£ DOO. 
rantp Hien successton to advection t practic 
mo on >= = x 
CA5272. 


HARTHRED ACCOUNTANT eae’ for 
Weat Wales partnership. Share goodwill. 


fale capital requirements. — Box CAS 
ERED ACCOUNTANTS tn Newcastle 
yne district wish to purer sall | Practice 
of 8 audits in North Please 
ls in confidence to Box CAS2az, 
Ciera, require 1 ACCOUNTANTS. near Birming- 
peram a block of audits or small practice. — 
x 


Cone 


London o 

crshlp exists for the iir apai cant. HRe 
around £1,500 p.a. according to oxperienco. Three 
holiday, lumcheon vouchers, otc. — Full 
on to Box CA5032. 
PRACTICE FOR SALE doe to retiroment 


ble. 


part 
outright purchase, 


ea ACCOMMODATION in very best 
rate gi of Mayfair and all services offered to char- 
at €400 per annum inclualve 

ing work should be avaliable from 
the ultimate alm would be to admit 
ership. — Ploase reply to 


AMPSHIRE CHARTERED ACCOUNTANTS 
oe bong-cttablished and expanding practics 
a young qualified chartered accountant to 
deal vice taxation and audit work with prospects of 
partnership afier three yoars, salary £1,100 per 
~ Box HCS5210 
ENT COAST ACCOUNTANTS have excellent 
opportunity for an able, e enced chartered 
accountant, not over 35 years of a to oln busy 
small/ modium practice as partner, after pro onary 
poog onma twolve months. Some capital required, — 
IVERPOOL C.A. (64), solo practitioner thirty-two 
wishes ‘merger’ for mutual convenience. — 
Box LC5228. 


ANCHESTER CHARTERED A OUNT 


NT wishes to purchate pracne 
whh G.R.F. of £15,000 -£30,000. Cabal pa i 

for Immediate cash sottlement. ~ Box MC3295. 
ANCHESTBR CHARTERED ACCOUNT- 
ANTS with =medium-sized practico have 
vacancy for experienced C.A. not over 35, as 
assistant to the parmcrs. with a riew to partnership 
after sultable probatlonary period. Starting salary 
ecording to oxperience. — Write 


UALIFIED CHARTERED AC- 
ANT dosuring senior position in Clty 
office of chartered accountants commencing at not 
less than £1,250 per annum with denflite prospects 

norshi write for 


D. bomi Planse 
tral News Limited, 
faa House, Rast Harding Steet, London 


4 
LI ESTAD ORED ACCOUNTANTS’ ee 


CE for sale in cere 
Er r Gresham 


xcess of £23,090. 
Box No, E£.890, -ui Waler Judd 
Suce, London E 
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CTITIONER (a: A.C.C.A.) wishes to Ls ard 
blocks audits or Meena 

ema! Oo arca., Man Kie 
experience of incomplete records and co Pat Ae work. 
Would consider retention of rendor. full- or ~time. 
Payment by cash or serie as require 


REAT A 
Tani a Wen Midland 
with a view to Slag aie 2 


EL, 
required upon becoming a 
Box R 


URREY ax Kaser G.RUF, £2,000 for sale, 
dired, Furniture 


req and equipment 
included. Office ayallabie in town centre. Box 


Hied accountant, mid- 
thirties, requires blo of audits, practice, or 
eras = box in T yiPalgnion or surrounding 
arcas TAS 


TARWICKSHIRE. NORTHAMPTONSHIRE 
AREA, established firm paf a See 
ants wish to purchase a ce, R.F. up to 
a ad cash, or annuity if preferred. ~ Box 


Medium-sized City chartered 

accountants with considerable work Tin Watford, 
wish to contact whole or parttime practidoner In 
alee to discuss possible arrangement. = Box 


258. 

BLL-ESTABLISHED firm of accountants near 
irmin seok to acquire addithlonal 

locks of audits an 


practice or within twenty 
iles of Birmingham. Amalgamation with firm hav- 
gumilar kicas would conaidered, — Box 


5143. 
BLL ESTABLISHED PRACTICE FOR SALE, 


imately £8,000 increasing. — Price 
including Pa i Ee and equipment £15,000, Box 


CHARTERED ACCOUNTANT at 


fine eid AA £3,000 ital to maintain 
Pp at cap 
growth pra preforrod. ~ x 





BUSINESS 
OPPORTUNITIES 


PAUDON CHASING THAT MOR 
hundred Bo eos cont loans to qua 
ants. me RPT £7,000. Personal peared ofa 
Taxation ces Ltd, neago 
HUi London N10 pe 595), 





AGE. — 
ccount- 
ctor. 





ABANDON DELAYS! 


READY-MADE COMPANIES FOR SALE 
seal bo 


£29 (inclusive) 
LEWIS COATES & LUCAS LTD 


Amberley House, er Norfolk Street 


TEMplic Bar 6927 (4 lines), Ref, O.P. 
at elyllic Hous, trillo Street. 


Edinbu 
CALedonian 4547/8 
Established 1921 


and 





ee 


freo, 
HD) t36 Strand. 
London WC2. cai fey BITI 4: 19 Walker Sreet, 


CY PRACTICE ettablished thirty 
In Maer with gross recurring fees in 
excess of £7,000, requires working capital. 

practitioner unable tò avali biewelf of nor 
Droa to otber eas comunitmenis. ~ Box 


P5054, 
COMPANY FORMED for 16 
Scal, boo mend, ana pns 
sie - 


Reichman & 
Cambridge Road, London Ni fe mie lg ey 
moridgo Bo £15,000 -£500. 
mercial premises. Bay "ogu 


th gr lie a dull b liaise 
Tan l K u ._ ” 
SADC pult Ot oe ae wench as Steet 
(Tel. Si AIA couse 4393, 
L LOAN fs available to acconnt- 


unsucecesful. — Professional Services 
unsuccessful. — Professional ia Uk BLyin 6627). 
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AMPLE FUNDS AVAILABLE 


For your bee eins and ober short-term 
I requirements 


JULIAN 8. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Piace 
Cardiff 





rogdy- property compan 
gatncas in inclustre. Rapid service. — Regiaw Re kian 
Bi 17 Loe Bush Groen, W12 (SHR. 4983 ~ 


MPAR with” good” sguattin a Appl 
namo. — 

Ooa Donn Co, 22 220 Bishopsgate, BET 

MPANY trading fn lesaio carpets and/or 

xilies with substantial losses required — stiil 
active. - Write Box CT5259. 

NFECTIONERY. - Company with tax losre 

the manufacture or wholesaling of sweets. 


confectionery, tred. Public or private company 
immaterial provided trading continues. - Box 


INANCE COM PANY 
wadin not ad 


Ce FORMATIONS from £12 pha 
made ios, 17 


Little or no 
isactvanta - Box FCS 

CE FOR EXP NSION: Con 

TAAA discounting; salos factoring: bill dis 

acceptance credi losso- 


co. — Dansk veziments§ Ltd, 

ries Pountney Hill, London ECA. - MINcing 
co y a going 

cern with good order: book band Complete 

with Slant. and stock £6,000. at low 

xima fr. "Bos 


ront. (Appro tely 10,000 sq. 
F85260. 





HART FOR COMPANIES 


We have a long-established reputation for 
gpeedy service in tho formation of companies 
to special requirements. Expert staff handic 
special rogistrations from eight days. Foo 
£10 138, inclosive of ten copics Memorandum 
and Articles of Association, Statutory Book 
and Seal. Our prompt service will save you 
and your clients much in the way of worry. 
time and moncy. Service avaliable only to the 
professions. 


(Dept AT) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC3 


CLE. 4108/9 





AVE YOU ALTERNATIVE FINANCIAL 
FACILITIES? Compantes of standing can 
ease thoir financial requiremen making us of 
three to six months’ trade Dilla with their suppliers 
man 


capital ted up In cook sales ce 

co is simplo and ae eaan - PCM, 115 

ucester Place, Wl. 

PE NAGEMENT CONSULTANT, LL.B.Hons. 
CA. ACW After six years In Canada, 


Glo 


Csi3i. 
NU COMPANY (thir 
miice fam London) [0 s21 Cpe 10- brs 
controlling, but not managing director, 
Pau hed ean years, Specialist siectrical com- 
A producers. 
p £200, 900 p-a. Ner 
£ ,000. Factory on zubstantia! e: 
lems: suriax clearance up 
write to Auditors, eid? Miler 
Chelverton Roa swis. 


TED COR 
EW LIMITED COMPANIES (investment or 


trading). £18 92 inci. ies registered in 
somn da £13 on incl. AA ea tS adine Advan- 
tages’ FRRE to accountants. — Gate Lid, Si 
Fairview Avenue, Gillingham (Rainham (éend 

O PROCURATION FEE. - A co comprehensive 

first and second monga fond gonn 
finance ayallable to cilents tmtiroduced b 


agents and professional 


firms oaly. 
propoelicos entertained. 


Compethive rates. 2 Deck 
entworth 


soa retum. Facilities, 
Dept BK. 3300 Holloway London N7 
(Tel. NORth 1739). 


aF 
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~ Builders £50,000 approx. — current 
loss, "e TE to Box TL5120. 


with un 
eae. xXimate lossss £10, 
PER 


9. 
CENT MORTGAGES at 6$ per cent 
to oo ie for professional! 


SoFi. 


£14818: 


Meiniyre & Peacock, 33 Lewis Sirect, Stranracr. 





BUSINESS. PREMISES 


ORES=: KNIGHTSBRIDGE, or n 
Road, upper part first and second floors css 
to let on new leaso without premium. 








VALUATIONS 


UT ANNUAL STO 
maca Bocas BOG 





SIAR KING, valuations 


the 
F.A.L.P.A. Established over years. — 366 
cane London NW1d 

CKTAKING SERVICES. — sia ff 
Sense for annual, ioe 


Consult Roaro TA Tp 
London Ng (Teiephons MO alee 313 





MAUA NONS for balance sheet purposcs 
of businesses, factorics, shops, investments, 
etc... by chartered firm. ~ Inquiries invited, 
to Faweett & Co, 75 George Street. W1. 
ToL HUNter 3223. 








MISCELLANEOUS 








ACCOUNTING MACHINERY 


We can offer from mock: feliy guaranteed 
rebuilt National, Burroughs “Sensimatic, Ellfoct- 
Fisher flatbed and accom 
machines. 
Adding and calculating machines 
Loan machines free during overhauls. 
HIRE, R-P., LEASE 


D. & P. 


- National Appliances 


LTD 
S~7 Paul Street, EC2, Tol. MONarch 9440 
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CCOUNTANTS who wish to obtain full 

service for all classes of business 
ae Leis arn (00 ne Ta 
to the Co Union Co Lid, 
24 Cornhill, London 





AGE? Cie ke TYPED for Accountants. ~ Stella 
Secretariat Ltd, 436 Strand, WC2. 


CALCULATE 

ACCOUNTING 
ypewriters and dupiicators sold, hired 
ceredited 


repaired, terms. a 
- MacVvel air Larkin, 55 werose Stree 
BCL “(opps Pa Farr Station) (CLErkenwell 74345 
— Grey combined three-drawer 


Erra T filing cabinet on whoeled trolley. ane 
£16. Alico Addo ‘caiculating ma achine, oosts 
£100; take £30 o.n.o. Owner doceased. CUN- 


m 1515, 

SALE. tional machine 
model 160, P1045 inch, € Burroughs 
machines onan F 50% 


RERUN | S 


a4 
¥ 
` 
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~ Røobulit Typewriters, p ar 
unting, Calculating A 
and ‘Trans A ois 


eng boxes. to: The eretary, 
Bernard ardis Fabrice To Chinley, Stockport. 
AME-PLATES in bronre, brass. sainicss-siccl, 
plastics. Interchangeable ‘Registered Office 
directory boards, Rubber gtam ps. Estimates ay 
rotin. Luce & Co, I conega Ro , 
Harrow, p ieee Ea Tel. HAToh End 6680, 
AXATION FORMS. ~ A complete range from 
£i per hundred. — New loe Lia. Also company 
forms, og. Annual orm GA) now 308% per 
humdred Road, 


. = Sharpthorne Press vo 
Surbiton. Surrey (BLMobridge 3382-3383.) 
YPING, DUPLICATING, PRINTING. A quick 
ene rellable service at Don Mackintosh, 18 
See eee Wi, GERrard 4838. 
Wa ve rg eccounhey machino 31 oor 32 
~ Maovai Larkin, 55 Cowcross Street, 
woli 7434.) FS 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
Th blishers ie ine 
À o pu cannot guarantee insertion on any specified date, but e 
effort is made to comply with advertisers’ A ts. ý ia 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 
The publishers will not accept responsibility for pening errors which may 


appear or for any co 
Box num 
ments, goods 


nsequences arising 
her addresses ist aot be droa for the reoat oi Gristual deen: 


or payments of any kind, nor are they available for the 


distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. . 
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HIRE HIRE HIRE 
All models of Senaimatic accounting machines 
i ETA ee short- or long-term remial. — 


For full detafis of this unique service write or 
telophone: 


Goodson Calculators 


55/61 Moor gate, London EC2 
MONarch $405 





RENT or BUY 


Adler ~ Bluebird ~ Remington 
ceounting m achines also Dyeline requipmest. 
xt fnstatiation and maintenance services 


H. H. DURHAM LTD 


85 Blackfriars Road, London SEI 
WATerloo 6081 





20: PER CENT DISCOUNT on branded carpets; 
Wilton: Axminster entalis cic, Chinese, 


an tality 

pem Perrett U.K. anged if 

>. = rite staring ulrements or for 

introduction to showrooms, Lo on or main cities, 
Dodson-Bul Co, 


H ITA gopa Stroct, 
London ECI (TeL MONarch as {16 ot)). 


AND LOCATIONS 
| Advertisers are invited to state in their 
advertisements the approximate salary 
repared to give: 
ir geographical 


range that they are 

or require, and also t 
location. 

This will greatly assist those who pro- 
pose answering ments and 
possibly avoid much unnecessary corres- 
pondence between advertisers and 
applicants. 


THE CITY LIBRARY 


The bookshop specially planned to supply the needs 


of all practitioners and students of accountancy and allied subjects 


Why not pay us a visit? 


A quite exceptional range of professional and technical publications 


can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 


, 
re en aaa NE o — RIAA IH ETA a. AHP AAT 


” 


vay 
‘ 


- 
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Date of issue in brackets 


February 27th, 1965 


Auctioneers Insurance 

Healey & Baker (20th) Car & Genera] Insurance Corporation (20th) 

Banking Friends’ Provident & Century Life Office (13th) 
l 


Bank of London & South America Ltd (13th) 
Coutts & Co (13th) 

Lombard Banking Ltd (13th) 

M. Samuel & Co Ltd (13th) 


Bullding Societies 

Abbey National 3th) 

Cheltenham & Gloucester (13th) 
City of London (27th) 

Civil Service (6th) 

Lelcester Permanent (13th) 

Leicester Temperance (6th, 27th) 
Temperance (20th) 

Westbourne Park (6th) 

Calculating Services 

Ajax Calculating Services Ltd (weekly) 
Madic Ltd (6th) 

Calculators 

Friden (27th) 

Monroe (6th, 13th) 

Charities 

BLESMA (27th) 

N.S.P.C.C. ([3th) 

Spastics Society (27th) 

Company Documents 

Chas. Davy Ltd (6th) 

Jordan & Sons Ltd (6th, 20th) 

Lewis Coates & Lucas Ltd (weekly) 
Computers 

Burroughs (13th, 27th) 

National Cash Register Ltd (13th, 27th) 
Continuous Stationery 

Lamson Paragon Ltd (6th) 
Correspondence Colleges 

F. R. G. Lowe, Accountancy Tutors Ltd (27th) 
H. Foulks Lynch Ltd (6th, 20th, 27th) 
Metropolitan College (6th, 20th) 
School of Accountancy (weekly) 
Credit Facilities 

Diners Club (6th) 

Data Processing 

Capital Computer Applications Ltd (13th, 27th) 
Dictation Machines 

Phillps Electrical Ltd (13th) 
Duplicators 

Block & Anderson Ltd (6th) 
Factoring 

Shield Factors Ltd (13th, 27th) 


Finance and Investment 


Estate Duties Investment Trust (6th, 13th) 

Finance & Mortgages Ltd (13th, 27th) 

Industrial & Commercial Finance Corporation Ltd (13th) 
Kleinwort, Benson Ltd (20th) 

Neville Industria] Securities Ltd (27th) 

Safeguard Industrial Trust Ltd (6th) 

Technical Development Capital Ltd (6th) 

The Southern Trust Ltd k 20th) 

Thomas Tilling Ltd (6th, 13th) 

Whitecroft Industrial Holdings Ltd (20th) 


tom 


Migdal Insurance Co Ltd (6th, 20th) 

Motor Unlon Insurance Co Ltd (13th) 

Muir Beddall & Co Ltd (27th) 

Royal Exchange Assurance (6th, 27th) 

Royal Insurance Co Ltd (6th) 

Scottish Widows’ Fund & Life Assurance Society (20th) 
Leasings 

Evertaut Contracts Ltd (i3th) 


Liquidation Stocks 
Jemtex (Llverpool) Ltd (6th, 20th) 


Machine Posting Equipment 
Office & Electronic Machines (6th, 20th) 


Motor-cars 
Normand (Mayfalr) Ltd (20th) 


Office Equipment 

Geo. Anson & Co Ltd (13th) 

Percy Jones (Twinlock) Ltd (6th, 13th) 
R. W. Simon Ltd (6th) 


Pensions 
National Association of Pension Funds (13th) 


Printers 
Kenrick & Jefferson Ltd (6th, 20th) 


Professional Associations 


Institute of Chartered Accountants In England & Wales 
(weekly) 

Institute of Internal Auditors (6th) 

Institute of Taxation (6th) 


Publishers 


Association of Certifled & Corporate Accountants (20th) 
Butterworth & Co (Publishers) Ltd (6th) 

Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (6th) 

Jordan & Sons Ltd (6th, 20th) 

Pitman (13th) 

Psychology Publishing Co Ltd (20th) 

Staples Press (20th 

Sweet & Maxwell Ltd (27th) 

Taxation Publishing Co Ltd (20th) 


Staff Welfare 

Luncheon Vouchers (13th) 
Tailors 

Herbert Chappell (27th) 
Transport 

Ford & Slater Ltd (13th, 27th) 
Tuition 

Rent-a-Tape Ltd (27th) 
Typewriters 


- Office & Electronics Ltd (13th) 


Valuers 


Henry Butcher & Co (13th, 27th) 
Leopold Farmer & Sons (13th) 

John Foord & Co (weekly) 

Ernest George & Co (13th, 27th) 
Fuller Horsey Sons & Cassell (weekly) 


‘Hammersley Kennedy (weekl 


Orridge & Co Ltd (6th, 20th) 


. Wheatley Kirk Price & Co (6th, 20th) 
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BUSINESS ADMINISTRATION 


AND 


MANAGEMENT 


by C: S. DEVERELL, M.A., B.SC.(ECON.), B.COM,, F.C.I.S., A.M.B.I.M. 


National Productivity Year was a singularly appropriate time for the appearance of this book, 
the more so as recent events have underlined the need to extend the most effective methods 
of management to the whole of our industry and commerce. Professional associations 
have recognized the urgency of this matter. Nor is the recognition limited to such bodies 
as the British Institute of Management and the Institution of Works Managers. The impor- 
tance of business administration has been stressed in the revised examination scheme of the 
Association of Certified and Corporate Accountants, the Institute of Cost and Works 
Accountants, the Chartered Institute of Secretaries, and the Corporation of Secretaries. 
At the same time, many colleges of technology and commerce have introduced courses 
leading to Diplomas in Business Studies which require a knowledge of modern management 
techniques. University students engaged on B.Sc. Economics or similar courses are expected 
to acquire a sound basic understanding of the field. They, and all the students pursuing the 
courses mentioned here, should find the book invaluable. 


Price 32/6 net 


33s Gd POST FREE U.K. 


ORDER NOW 


aaa GED NOTIN EIU RONNIE RON OR TS et RNR NO EO OO a ĖS 


To GEE & CO (PUBLISHERS) LIMITED 


. 151 Strand, London WC2 


Printed and Published in Great Britain by Gee & Co (Publishers) Ltd, at The Priory Press, London Road, St Albans, Herts, 


aiaa 


TEMple Bar 0832 (7 lines) 


Please send..............copyties) of BUSINESS ADMINISTRATION AND MANAGEMENT, by C. S. 
DEVERELL, at 33s 6d post free in U.K. 


Remittance £ : : is enciosed. Date 
ACCT 27/2/65 
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YOL CLI. NO. 4707 


The Institute of | 


Chartered Accountants 
in England and 
Wales 


Incorporated by Royal Charter May lith, 1880 


President 


WILFRID GUY DENSEM, F.c.A. 
LONDON 


Vice-President 


ROBERT MCNEIL, F.c.a. 
HOVE 


Secretary 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


MARCH 6th, 1965 


Price Is 9d weekly 
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EDUCATION NEWS LETTE! Q 


Cl 
"s 


The Education Committee now issues a 
quarterly news letter to universities, 
colleges of further education, the Depart- 
ment of Education and Science and district 


and students’ societies. 


The committee’s aim is to make its 
activities better known in the educational 
world and to provide a means for 
‘feed-back’ of information and opinion to 


itself. 


Copies of the first news letter are now 


available from the Institute. Future issues 


on a regular basis may be obtained on 


request. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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= Surveyors, Valuers. 


~ and Auctioneers 


to Industry 


£20 inclusive 


~ 


SINCE 1807 


FULLER, HORSEY 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E:-C:3 
Telephone ROYAL 4861 








LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS 
12 Norfolk St, Strand WC2 
Temple Bar 6927/8 


and at 

2 Melville St, Edinburgh 
Caledonian 4547/8 

(for Scottish Companies) 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ ; 


By return of post or 
delivery immediately 
in London 


Free draft on application 


Most businesses in stock 
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ERG. LOWE 
ACCOUNTANCY TUTORS 
O= MMB 


(incorporating B.C.A. Ltd) 


Oral and Correspondence Courses 


At the recent Examinations of the Institute 
of Chartered Accountants students of the 
College obtained honours as follows: 


New Syllabus Intermediate Examination | 
September 1964 
27th Certificate of Merit 


Old Syllabus Intermediate Examination 
November 1964 : 
Plender Prize for paper on Book-keeping and 
Accounts (Executorship) 
and 
Plender Prize for paper on Auditing 


Day Schools: 

368 Old Street, London EC2 
WEStern 5674 (temporary) 
2-24 Drayson Mews, London W8 
WEStern 5674 


Residential Course: . 
The Grove, Harpenden, Herts. Harpenden 3780 


Correspondence Courses: 
The Grove, Harpenden, Herts. Harpenden 3780 
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March 6th, 1965 


Classified Advertisements 





RATES AND INFORMATION | 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately ord 
words). Additional R (annroulnataly six words 
aro charged pro r 

ae E advertisements are charged 
per inch, to the nearest 1/10th inch, with a minimum 
charge covering ¢ inch. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
appear in three or more consecutive issues. 


They 
cannot be applied retrospectively or (or adv advertise- 
aean which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICK OF TWO at tho 
normal rates. 


Payment 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged accordin 
to the number of lines they — MUST B 


PREPAID. Box numbers extra - ow. 
Situations Vacant 
Articles Vacant Basie Concessional 
Minimum £1 10s Od £1 Qs Od 
Per-line 6s Od 4s Od 
Per inch £5 Ss Od £3 10s Od 
Situations Wanted 
Articles Wanted 
Minimum £1 2: 6d 152 Od 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Qs Od 
All other categories 
infmum £1 17s 6d £1 Ss Od 
Per line 7s 6d Ss Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers Od Od 
Box numbers are not ecru and cannot be 
repeated at a later date. 
Late Bee 
a eta fe hse on the "Too late for 
normal classifica will be subject to a 
pape oes ia Ye um 2s 6d) or 5s per 


inch (minimum 2s 6d) if semi~<lisplayed. These 
advertisements will appear in the normal columns 
in subsequent issues if further insertions are 
required. 


All classified advertisements appear automatically 
in THE ACCOUNTANT and in TAXATION 


CLOSING TIMES 


Tho latest time for the acceptance, alteration or 
cancellation of advertisements ls normally 10.30 
am. on the Monday preceding the date of 
publication. 

PULLY DISPLAYED. - 10.30 a.m. on the 
Tuesday of the week preceding publication. 

LATE FEE advertisements be pert noe 
7 10; 30 a.m. on the Tuesday preceding publica 


to Bank or 
Public Holidays to go sh aeaa , notice of 
such alteration in times be given on this page. 
BOX NUMBER REPLIES 


Replles to advertisers using Box Numbers shonld 
be addressed to Box.. & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


"When it becomes necessary 


SITUATIONS FILLED 


We have received information that the following 
situations haye now been filled: 


None reported this week 


It. 
canis by announcing that ts advertised in 
previous issues have been filled are invited to 
inform the Advertisement Manager at 151 Strand, 
Londan WC2 (TEMpie Bar 0832). The box 
numbers of their oe einen will be published 
free of charge in this panel. 


Advertisers who with to help unsuccessful ap 
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SMOKING 
AND YOUR HEALTH 


FACE THE FACTS 


‘Free yourself effortisasly of the smoking habits 
and feel botter. Unique new ino cure 
is ‘maior bre ugh’ says Fellow "Royal 
Colle of Physicians. No wili-power or 
co ous <offort involved. No or 
artificial aids. Counteract tension; sf 
control, Money back if not raiisfied. Free 
t page booklet (sent 
rite to: Ridley Centre 
opt A/B/1 120 Portland Chambers, 
Portland Street, Manchester 1. 





OFFICIAL NOTICES 








The Institute of Chartered Accountants 
in England and Wales 


EXAMINATIONS ~ MAY 1965 


Details are given below of ths May 1965 examina- 
tions of the tute. 


Old Intermediate - May 18th, 19th and 20th. 
New Final (Part I only) — May 25th and 26th. 
Oid Final ~ May 25th, 26th, 27th and 28th. 
LAST DAY FOR RECEIPT OF ENTRY FORMS 
ing an a 
candidates abona Gare. which form is 
with the appropriate 
e Institute not Imer than 
ENTRISS 


ast day mated iw: LATE CAN- 
NOTE BE ACCEPTED 


Oid Intermediate évasileaiioa — April Ist, 1965. 
Now final (Part D cxamination — April 8th, 1965. 
Old final examination — April Sth, 1965, 
Candidates are advised in their own interest 
to submit their wat Based aie soon as possible. 


Entry forms are o bie from the Institute’s 
temporal yee yas Ooie Road, London ECH, 
EXAMI NTRES 


New final (Pan D cxamination, old finat ¢xamina- 

tion - Birmingham, *Bristol, Cardiff, Leeds, *Leices- 

ir, d Liverpool, London, Manchester, Newcastle upon 
yne. 


Old intermediate examination — London and 
Manchester only. 
*Addhiional for the final examination 


centrer 
first available in May 1965 


EXAMINATION FEES 
Tho examination fees are as follows: 


Old intermediate ozamination — £10 1%, 
New final (Part D cxamitnatuion ~— £8 83, 
Old fmal examination ~ £12 12s, 


PRE-EXAMINATION 
REVISION COURSE 
FOR 
ACCOUNTANCY STUDENTS 


9 a.m. to 4,30 p.m. five da 
wee from April Sth Unterm 


wesk for six 
fate) and April 12th 


Lectures, eoxamination practice — individual 
gear ea by qualified staff including F.C.A.s and 
4. 


Balham and Tooting College of Commerce. 
Tooting Broadway. London SWIT Tel. BAL. 1004. 











_ OFFICIAL 
APPOINTMENTS 








Administrative Officers 


(LOCAL GOVERNMENT FINANCE) 


INTERESTING AND RESPONSIBLE ve 
urban and rural local government finance inc eines 


contract 


SA according to focal gorernm 
experience In 2 pro Scale ue to E2600 for 
twent ” © ence: other points in scale 
are 75 for teen years, “£2,065 for twelve 
years, £1,903 for ten years £1,645 for six 
years” ¢ 

G OF 25 PER CENT OF AGGRE.- 
GATE SALARY drawn on PRU EAAOLI completion 
of service t.o- at oad of final to 

FRINGE NEFITS: Pre pasta Liberal 
leare, Generous education allow- 


e a rents. 
ances. Local government superannuation rights 


can be 
OTA FICATIONS REQUIRED: ALM.T.A. 
or ean raient accoumtancy qualification 
a he n years or over. No limit if fit, 
CROWN AGENTS, M. Dep, 4 
Mi London SWi, for appfication form and 
forther particulars, pee. name, brief 


of qualifications 
quoung reference Radons and. 





CHIEF ACCOUNTANT 


DEVELOPM BY THE 
NATIONAL D LOPMENT CORPORATION 
TANZANIA 


Appointment is on contract for one tour or tront y= 
four to twenty-seven months in the first instance. 
Salary in the range £3,080 to poaa 2 yonr. 
Gratuity 15 per cent of total salary drawn. Generous 
education allowances. Free accommodation with 
beavy furniture and allowance for fuel. siectricity, 
water and travel, Free medical and dental 
aieneos. Free passages. Liberal leave on full 
salary. 


Candidates, proferably between 35 and 45, must 
be chartered accountants and have considerable 
audit experience with a frm of professional 
accountants and auditors. 


Apply to CROWN AGENTS, M. Dept 4 

Millbank, London SW1, for application form and 

ArtCar, mating age. name, brief detalls 

of q and experience, and quoting 
reference A B02 TEAC. 





Cheshire Education Committee 


-CHESHIRE CENTRAL COLLEGE 
OF FURTHER EDUCATION 
HARTFORD, NORTHWICH 


Grade ‘B’ to teach a scicction of subjects 
on H.N.D. and HNG and professional courges, 
particularly in the fields of accountancy, fampeny 
saith feel bala law, public and/or hospital 
on. 


xperience. 


by ing a pod 
foo p envelope to JOHN G., 
Director of Hducation. County Hall, 


-Harlow Development Corporation 


TECHNICAL ASSISTANT 
to the Chief Finance Officer 


Applications are torited from anai aed accountants 
{chartered or municipal treasurers) graduates for 
the above pasition with raried duties. inciudin uding 
research into an interesting and wide range or 
subjects relating to the economics of town o 
and involving the submission of reports io 
the Chlef Finance OMeer 

Salary scale £1,720 ~£2,110 ptr annum. Houslng: 
assistance removal expenses. Superannuation. 
Modern omora Five-day week. 

This is a ker Acailon demanding enterprise and 
responsibility: Uecations from newly-quailficd 
officers will be a come. 

Piense it, woa ae namo of two referees 
within seven Genera! Manager, Gata 
House, The High. 1 Harlow, Rasex, 











London County Council 
ord College of Commerce, Piassy Koad, 
ord, London SEG. 
Applications are invited cnn iiitime. teaching oe Poss | 


Department of Professional and 
Studies, a variety of full-time and Siname. COUPES 
secretaryabip, business 


commence Seqtdember Ist, 1965, 
Ref. P3 ~ ASS NT LECTURER, GRADE 
P; to teach statistics. To commence September Int, 


In oach caso the applicant should hayvo a de 
gualiificaiion and 2 
business experience. Teaching experience (full or 
part-time) is also desirabic 
Salaries ~ Locturer - £1,670 to £1,895. Assistant 
Lectuer. Grade B — £830 to £1,450, with additions 
for qualifications and training; starting salary 
on qualifications and sxperience 
Both plus £45 or £60 London allowance), 
urther particulars acti application 
available from The Secretary at the College. 


forms 








SITUATIONS VACANT 
PROFESSIONAL 


AVIAN APPOINTMENTS AGY req and 
supply all Pan Mnl Aoa ens ha ene 








A BETTER JOB THROUGH 


ERNEST AGENCY 
Audit Managers wanted: 


UDIT MANAGER for chartered accountants 

i EC1, Either young qualified man or okjer 

a canine? vory © enced man. Salary from 
’ pA. 


AUDIT MANAGER for CAs WCL, 
Qualified and Ge taxation knowledge. Salary 


AUDIT MANAGER for CAs SWI, with 
possiblity of partnership if qualified. To 
supervise articied ciciks, tax sxperience also 
required Salary £1,800 p.a. 
AUDIT MANAGER for C.A.4 In W1. Salary 
£1,750 p.a. 
ALSO WANTED: 
ANT ACCOUNTANT age 27-35 
oe for H.P. subsidi o g company. 
. Salary from £1 50 


GLORIOUS DEVONI Senior audit clerk level a 
supervl 


about 40 to work at sory 
keasant relaxed atmosphere. aTa “i 
Boikiav. Salary £1 500 


OTHER PROFESSION NAL AND 
COM BREA POSTS FROM £700 -£2,000 


116 HIGH HOLBORN WC1, 
Opposite Holborn Tube Station 
CHA. 8605 











it include work of g special nature, post 

offers pr cts of an cventua! partnership. = J. 
& Son, Chambers, 41 
Cocknage Road, Drosden, ko-on-Trent. 
ABLE SENIORS 

CHY Sanae Zan erage require soniors ~ 

qualified ience or examinaifon 

witling gA a Ais emalt] lity. dt shamed e 

broaden oxperience. £1,000~-£1, ~ 

ASi664. 

CCOUNTANTS, MANAGERS. Audit Clerics, 

Typiss Book-keepers. pe gee 
typists, Cashiers. Clerks (all kinds) moenies 


Tose O a o vad. 
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eS | and Homo Conantles) CCOUNTS ERK. firm 
desirous ality g. a Principal's Basingstoke chartered accountants requiro msic 
‘assistant tO take roepana ity for, inver alia. the | or female senior assitiant capable of worki. 
insolvency department. ane with ability andi supervision to draft accounts. matin! rom ir- 
adequate i china poole shouid lead to 2 compiete records, but some sudiis. 
rinership. Five-day Bred pension scheme. salary approtimainly £850, according to age. 
rite in confidence age. experience and | © experion — Write giving full details ls of 
sa envisa to Box wer 


to Box AC519. 
CITY FIRM of chartered accountants 


C ea) 
posts | AG desirous a nana pE p Principal's ly-qualified assistants for large-scale auditing, 
assistant to take bilkty for, inter alla. the | investigation, ctc. Excellent opportunity for 
department. F th lity. Good 


aaiary envisaged to Box AL4347. 








ann 

@ contributory 

ff ayer ihe age of 24. 
to Box AC6903. 


tuncheon vouchers of 3s per day and 
scheme for 
ersonai 


nce wating peusiog 
wrie brief p 


CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co have vacancies in their London office for young qualified acoountants 
who wish to extend their knowledge of accountancy in the widest varicty of professional work, Including 
audi, taxation and consultancy work in many branches of Industry. 


Attractive starting saiarics are prid and the prospects of advancement and of promotion are excel 
lent. A variod and responsible career is offered to those wishing to remain In.the profession and there 
are opporlumitics of transfer to other offices In the Untted Kingdom and overscas. 


There is a pension achome and three weeks’ annual holiday is given. 
Applications shouid be addressed to the Staff Partner. 11 Ironmonger Lane, London ECZ. 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


MANAGBR — well established and cht | MANAGEMENT ACCOUNTANT ~ metal 

City firm - applicants must be merchanis with diversificd int wrek a 

and abe of accepting increasing responsi: qualificd etait C.A., or A.CW.AL 
ty. ry 


tan A. 

ae respons goad for a ga EA 
organ Sg 00 

27032 «32. Salary £1,900 = 


ACCOUNTANT + eoquatie for ror. Monro 
“North PN be 


UNQUALIFTED SENIOR. — with oxperience 
of quidations, bank 
medium-sized practice. collent apportons 
for young man n to epeciel N 

coniributory pension scheme. Salary to £1,500 


ea orking conditions. Age 30-45 Salary £1,500 
w ons. 

We can offer a wide and hensive p.t. 

stlection appointments for grades : : 7 

TAXATION ASSISTANTS, SENIORS quali- COST ACCOUNTANT — for Wem London 

fed and vuqualificd. SEMJ-SENIORS, ete., m electrical en inoars, Applicants at intermediate 
th London and tho provinces. All inquiries stage eansldered ~ oxperience of standard 

are welcomed. costing essential. Salary £1,250 p.a. 


FINALISTS. Gur Directors are avaliable for a personal discussion on your future career: write, 


_ call or telephone us without any obligation 








Inquiries incur no obligation | 


Telephone BIS. 0882 


No fees to applicants. 


166/168 Bishopsgate, EC2 


OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other citics in the United Kingdom for young 
qualified accountants. 


Excelicnt rrunities exist for young accountants experience 4 of ae organtiration and 


of a wide variety of commercial and to gain or undonaki 
scauwent opportunities for saff to transfer to the Manage meal conecllaney’ a 
deparirnants of the firm. Promotion prospects are good high Initial salaries are offered. 


ere cauons should be sent to 3 Frederiok’s Piace, Old Jewry, London EC2, addressed to the 


PROFESSIONAL CAREERS 


Dblatte: Plender, Griffitha & Co. Vacancies exist In their London and Manchester offices for young 
qual accountants wishing to obtain post-qualification experience in all aspects of accountancy. 


There are excellent prospects of promotion in the firm for those who decide to make the profession 
their career, and for those who ultimaicly decide to go into commerce ar encouragement ts 
given in finding the mom sultabic openings. 

Opportunities arise from time to time for short periods abroad. 

Attractive starting salarics are palid, based on qualifications and experiance. 

Thero ls a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 128 Queen Victoria Street. London ECA. 


~ Pioass 
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WMlervyn laluches & Co 


The following appointments are seclecied as representative of the numerous vacancies on our register 





PROFESSIONAL 

P.A. TO PARTNER — mediumsived City firm - MANAGING CLERK — medium to small practice 
recentiy-qualifed accountant with an interest In extending situated In Central London ~ an Ideal position for a 
and ee nig aknondicaze of taxation in all its Mmiddit-aged applicant with experience of the small to 
ecis -~ nce will be gain of I i where medium type of awd — the opa has a happy and 
nvaluable on tax planning ~ inmate atmosphere and scope is given for tho uso of 
initially £1,7 initiative — ELS S00 £1,700 p.a. 

SENIOR - mediumi/large Ciry y-qualified SENIOR ~ medium-sized City firm ~ ee Sate sue) aee 


chanmered accountant - Enowledne will pained 

mana kement accounting, çor as ano tpvestisatfons m be 
opportunity to galn experience san go 
sicad for a commercial carcer ~ initially £1,450 p.a. 


LIQUIDATIONS AND RECEIVERSHIPS ~ recently 


firm recenti 
chartered accountant - oxpericnce will ‘pe gated d of lar 
imdustrial undertakings where modern accounting ioe 
niques are employed - continental! travel] wii] be 

taken from time to time - initially £1,500 p.a. 


PARTNERSHIP — an opporunity for a young chartered 
accountant. with a od educational back round. to ioin 
an old-cttablished City firm comprising three partners 

experience In a similar size practice ts preferred - part- 
nership status wil] be attain anny iwo years - an 


PROVINCIAL - at tho present time our register Inotudes 

an unprecedented number of vacancies throughout the 

British Isies — if pou. are contemplating a position In tho 
provinces. wo shall be plessed to discum opportunities in 

the Med a aecouniea a: avebies AT 

qua accountants. 

be addresecd to Mr L. G. Gibson. 


MANAGEMENT CONSULTANT - our terms of ref- 
erence place cular emphasis on the candidsic's 
practical experience in the insiai!fation and operatfon of 
con, financial and management na a a systems - & 
*good mixer’ personality is ecascntiai - opportunit 
for a qualified accommiant with a good industrial Secreround 


qualified accountant to train ae this specialized feld and 
act a3 persona! amuan. to erties aa in charge of this 
department — the work is absorb and would be highly 
suilablie for an ‘individualist’ ~— a generous salary is 
covisaged. 


PA. TO PARTNER ~ small/modium sized Won End 
firm ~- an intriguing and chalicngina posiilon open to s 
recently-qualified sccowntant who is keen to transfer his 
energics from routine audit work and who potecares tho 
ability and adaptabiilty to undertake interedting and ee 
duthes which are to a considcrable dogree ouside 
normal professionali feid ~ initial salary £1, chars Wer 
p.a. 


MANAGER ~ (special assignments) ~ mediinn-aized firm 
with modern offices In the City oO Loodon chartered 
accountant with some years post-qualification — experience 
and sccusiomed to undertaking investigations for the 
purpose of take-overs and amalgamations — experience in 
the examination of systems and procedures would bo an 
added advantage ~ patnerenp naus will be atiained 
uturo - initial salary £2,500 -£3,000 


to jom a progressive professional firm w De: as of within the foresceabis 
advancement are sxcepiional — initially £3 ,000 —£4, pr. p-a- 
COMMERCIAL 
ACCOUNTANTIMANAGER — Northwest coag ~= MANAGEMENT phen mbeieed ih haat 3.08 ~- South-east London 
~ an exceptional opportuni a rocentlyquallaed 


exranding manufacturers o foodstuffs - accountant 
qualified either by examin of experience and agcd 


accountant to join a up o ton nities wih many and 
upto 50- in addition to the management of the accounting 


varied interests ~ maining will be given in management 


functions, the successful applicant will be expecied to take accounting — a knowledge of a language is an advantage 
in g0ntra) management — an initial salary of up to gs trae! ghom Europe will be involved — a gencrous 
000 p.a. will be d. Salary by nagotimion, 
ASSISTANT ACCOUNTANT - West Riding ~ old- SECRETARYIACCOUNTANT ~ SERER Lomion 
extablizhed finance house — chartered accountant with a manufacturers of consamer durables - outstandin 
minimum of three yeare’ post-quaiification experience in opportunity for a ca anma ao accountant. aged between 27 and 
either the mofesstion of commerco - the doties arc of a 35. who has airca rete practi experience in the 
challenging nature and mainiy concerned with the pre- commercial Geid - oe tial galary of berween £1,750 and 
aration of management data -— & computer installation £2,000 p.a. is onvisaged together with a share of profits 
z in operation - an initial salary of not fess than £1,566 ~ thts position also carrics prospects of promotion to 
p.a. is sovicaged. board levsi. 


CHIEF ACCOUNTANT — East London — expandin 
private compan sae ape gt AS, pal materiale ~ quali 


SECRETARY/IACCOUNTANT ~ Home Counties ~ 
substantial public company enwaged in the manufactare 


gccountani aged up tc 34 and ving sufficient commercial of agricultural cquipment ~ qualified accountant aged up 

e fence to install modern accounting ssiems — an to 35 who has neay acquired a broad commercial pack. 
iniiai salary of up to £2.500 p.a. will be prid - a sub- -~& phaagedagh ibd and challenging position which will 
siational increase in pay and starus is envisaged within cad to a scat on the board in the foresecable future = 
two yoars. initially £2.000-£3,000 p.a. 

ACCOUNTANT Centrai London — expanding private ACCOUNTANT ~ Central London — racidiy o xpanding 
company en areni in the entertainment industry - recently- seca ee in pn publications pf RNRLUS rCpoOrts 
quali accountant arable of suming nformation for invex ~ recently-qualified accountant 
responsibility a hy the outset — to assume full contro! ot all the accoumting functions ~ 
accounting techniques are empioyed -- an oe kia fat gala of 


Pepe tee to managerial status can be anticipated - 
tally £1,500 p.a. 


OVERSEAS 


CHIEF ACCOUNTANT, ~ Eas Africa — British owned utility company with diversified Interests — a quailfied accountant l i 
up to 45 ferred but an conqualified man with appropriate background will be considered — a salary of £2,500 p.i. 
Hi be paid Papo sta with accommodation at g nominal rent — penzion scheme and nmg! benefits. | 


BENIOR - Milan — International firm - recently-quaiificd chartered accountant — a broad eres hackground is casential 
as is experience in the larger type of audi: — knowledge of lalien is an sidvantage — £1.800--£2.000 p.a. 


TRAVELLING AUDITOR - professional firm — recently-qualified accountant who fs prepared to travel throughon: West ` 
Africa - a mailary of £1,500 p.a. will be paid together with all living expenses — two months’ home isave annually. 


PROFESSIONAL - numerous vacancies with internartonal firms. all of which offer sound continuation experience whether a 
professional or commercial carecr is envisarcd — recentiy-qualified accountants and those some post-aqralificatton 


oxpericnce can command salarics of between £1.800 p.a. and £2.400 p.e. together with freo accommodation and other fringe 
benefits. These vacancies offer an opportunity to accumulate capital. 


130 WOOD STREET, CHEAPSIDE, EC2 
APPOINTMENTS BY ARRANGEMENT AT ANY TIME 
OPEN SATURDAY MORNINGS 


£3,600 p.a. will be paid. 


MON. 1991 © LINES) 
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; CCOUNTANTS we wc geire SSISTANT TO OFFICE MANAGER required 
i and semi-senior Biker ata ed Beactios with with by City chartered accountants to assist with 
good opportunities for advancement, - firm’s accounting and cost records, and book- AUDIT SENIORS 
age, exporience and salary required to wa n SURE kesping, share registration work ie and salaries for 
kening a ei aa a tose ie eae ere ne invi TI 
ccountants, ca 
Be ene: re tna wich ee tions from first-class Gait seniors wilk good 
ACCOUNTANTS i Annam ate 5324 : fessional experience. who are mexi 
P liday. — Write Box AT5324, to working without supervision and aro keon 
- YLESBURY, BUC Accountants req to Join a friendly, medium-sirod | frm whers 
THOMSON McLINTOCK & CO hare young accountant of in for its and responsibility are 
vacancies In their London office for qualified poston of ecnior assistant, with expertence of encoura Attractive salaries walt be paki 
accountants and recent finalist. complete records. salary according to lus luncheon vou 
z experience and excellent cts of advancement. ~ holiday, there is a peas 
The range of work is varied and interesting and proteast giving particulars of education, ago o for permanent uaf. ~ Please 
Inttial appointment would be to the audi: sta lence to Box AB3309. full details to A. T. Ch Us & Co, 115 
tions and al work. Instruction in set of taking required "fess 
specialization in man accounting and than 250. 
on are availablo after experience for holiday. ~ Apply Box AY 5245, 
sclocted can BIRMINGHAM 
Starting age and experi- 
to suitable abovowaverge Fa tO enter & tiree B ARTON BUREAU House, Temple Row, bave vacancies for 
year a m for promot qualified oxamination 


accountants or anal s 





fir ood. There ntri- candidates, Excellent prospects abt 
butory pensiog. scheme and staff ca entitled Staff Consultants wide professional experience in company 
annually to three weeks’ holiday and an and for advancement either at home or otar- 
additional three days’ leave. - of seas, Good starting salary. 
ga tPplications, should be addressed to the KINGSWAY 
» King iiam Steet, London 
IRMINGHAM CHARTERED ACCOUNT- 
p FINALISTS ANTS have vacancies for: (1) senior assistants 
with soveral years’ ¢ ence since quallfying, (2) 
Many extremely well-paid vacancies for finalists pewiy-qualifed men withing to widen tbolr expert 
are now being brought to our notice. Good salaries, CA ~ Foster 


are on the audit maf 
and offer o cs (a) for advancement within 
the firm ‘to the top” oe ically Oan cee twho should 
be able to demonstrate thelr sultabllity therefore in 
two'to three years), (b) for transfer in the firm 
or jis associated firms to offices In the provinces or 
oyorscas; and {c) to lize. Commencing salary 
for newly-qualified £1,250 per annum, pius tuncheoon 
youchers; seven-hour day, five-day week, three 
weeks’ annua! holiday, superannuation scheme. — 
P write for interview, submitrin brief 
particulars of carca to dato, to Bex ACTEON. 
FINALIST TO £1, according to 
Wos End 
i varicd 


spects in a nein. =- 
Picaro aa m citing fail fall detalis te to Bor oressive praca 


Tho vacancies to be 


LEADING FIRM of chartered accountants 


an international practice has yacancioë 
la young chartered accountants ecaptciaily 
nowly-quailfied men who havo ability a 


porsonalliy to progrews rapidiy to responsibis 
work. Vacancics exist in London and at offices 
in the Midiands and the Norib. 


- The spnotaimoni offer opportunitice to 
gain the 


the fession and in induwry go to thoss 
who den their experience in the years im- 
mediately following qualification. ere willl 
DS opportunities to transfer abro and travel 


policy to make eles where 
assoc gs. — Applications 
fall relevant information and be 
cs to Box ALT446, 


ANPI QUALIFIED SENIOR roaie by 
rot felt branch of a substantial firm o 

accounianis Good ic. 

ai a ga Apply Box A 
LIFIED 


broaden is 
clients titled è oe N ia 
ents ars en o com 
sorvice. Practice mainly ie the 
Varicty of work In enginecri 
and me trade, Sluntations.. 
and trusts otc. — Pee AQT7S4. 
SSIGTANT required by accountants Ear 
gi to All a position vf rermoneinility: For one 
with Hity and the right type of experi 
commencing sulary of £1.200 
The appointment is pro and 
opportunity for advancement. Five-~da A 
Pemsion schomo. Some assisiance with bowsing. 
Holiday arrangementz honoured. -— Write fully, 
RREA n and details of experience to Box 





AUDIT ASSISTANTS 


accountants in West End “have 


i fi brigh d tntelli 
Merea g es ior t an teLigent young ..- 
alartes 


RIDD malo or fernale. 8 according 
tapae god ,experience.. — Apply fully tn 
Box AA7494. 





The sajarics offered by our clients aro 
good and co 


of the ‘plum’ jobs 


PROFESSIONAL 
£1,300 -£1,5 Senior audit clerk, 


Wel. 
sarily qualléce but mus be oxperien 


& “Stephens,” groamb. o of Commerce Homo, 75 
RISTOL CER TIMED A ACCOUNTANTS 1 require 
with round oxperience, par 


Qualified assistants. 


Wide variety of wort, t Re) 
wok, a Shea ot aes “for suitable a ioina, ~~ Tribe, 


an Chambers. 
AMBRIDGE AR YERED BR UNTANTS 


wi good 


Not ngee: 
£1,500-£ 1,750 ggr pdi ciez, 


1 500 Accountant, eiatifed vied to threo 
years, WC2. View to. parinership 
in Wembicy ares. 

Persons up to fimal standard of A.C.A. 
and A.C.C.A. examinations or persons who 
have sat for this cxaminetion a have falicd 

. aro invited to register nith us as wo hare many 
excellant opportunities to offer. 


COMMERCIAL 


£1 5 Group Internal auditor, N18. 
5 Not necessarliy qualified bint well 
č ence ` medium-sized audits. 


driver. 
£1,300 Company in “Bestidon. Esser. 
Qu : certified 


pR 
totor, paper 
ished hagad to take 
over routine ebay yea including monthly Be 


annual a ate ef- 
ponsibio loa: for youn a with Initiative. 
£1,000-£1,100 canta? SW 

5 accountant, SWt. 
This post wolves” the kocping of dommatic 
boon a companios. $ g_ cHents’ 


£1,000-£1, 1,250 merase MANRZCT (lenei alc) 


£900-£1 00 Male book-keener for 
5 solicitors, ECé4. Cap- 
abie of taking chargo completely in about 
etn months. Spend one year of this with 

ing book-keepecr. Possibly man who has 
ork in & solicitors’ office. Happy firm - 
not vory. large. 


OVERSEAS 


We have on our register several Continental 

vacancies for young qualified men of up to pei 
wears. por aoe eration exnericnce. There 

po Reed three-year tours of the Middle end 

st countries and some Wee Indies 


SE a 
Algeria ste North Africa, South America, 
ete, 

Applic ications gro treated annony mousi aly and 
no i ation is giyen to our ¢ thout 

the permission of the applicant. 

i 41 KINGSWAY 

Lon 


C2 
CTEMple Bar 1955) 
No charges made to applicants 





onal experience. = 


busy town close to 
Haex., Goo 





_CHARTERED ACCOUNTANTS 


BRANCHES IN EAST ANGLIA 
REQUIRE 


SENIOR AND SEMLSENIOR AUDIT 
STAFF with sound fessional à ONO, 
capabie of preparing a} accounts 1n poda 
knowledge of income tax. Pension anome, 
five-day week. ~ Reply girmg ce era hs re) 
Soe. Gay ate and salary required to Box 





CHARTERED ACCOUNTANTS 


(Cannon Street, ECS) 
Have these vacancies: 


Senior aiii: assistants ~ poco letnd) Me qualified. 
Goad prospects of advan op 

tios to obtain a wide experience in aspects 

of professional work. 

Senior audit assistant ~ 

qualified ~ to deal with 
ents, ete. This vacancy is ideal for a 

man not wishing to travel. 


Articled clerks - three vacancies for camtiidates 
with at beast two ‘A’ level G.C.B. panos. 


Altractive saiarios aro offered together with 
Sencrocs holidays and a contributory pension 
Q. 


Befof detalls of age, education and experience 
should be sent to Box CATITS. 





HARTERED ACCOUNTANTS, City, requiro 
a qualified sentor clerk to take sole charge Sr 


group of audits. Salary according to experience, 
above avers 


accountant or older man with 
Apply giving full 


NT required to take 


~ Apply Box 


annual holiday. 
~ Write Box 


$$ Kae rrr renin 
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When it doesn’t pay to remain private 


' A stage is reached in the progress of many important private 
companies, when desirable growth, to continue expansion and 
meet competition, can no longer be financed solely from the 
company’s own resources and those of the private owners. At 

| this point, Kleinwort, Benson can advise upon and assist with 
| raising necessary outside finance. At a still later stage a public 


KLEINWORT, BENSON 


Merchant Bankers anda Advisers to Industry 


Established 1792 
flotation, bringing in the general investing public, can be the ST. ALBAN'S HOUSE GOLDSMITH ST LONDON ECZ MANsion House 1531 
, tight answer. As one of the leading issuing houses, Kleinwort, .  . ALDBRMANBURY HOUSE LONDON EC? METropalitan 1797 


Benson advises on means by which the needs of these different 
| Stages arid all subsequent stages can be met. 
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ADELER factura 


— INVOICE 4. : STERLING. 


™ TYPING SALCULATION 
l: Single Keyboard with direct Sterling entry. 
2 Sterling calculation and automatic prinieut 
3° Instantaneous Programme Ghanges. 


4 Alternatiye Decimal Ap orean 
APPLICATIO 
Invoicing » Stock Control » Sales Analysis ¢ Costing 


foe 
OFFICE & ELECTRONIC MACHINES. LTD 


140/148 BOROUGH HIGH STREET LONDON S81 TELEPHONE HOP 3191 


BARROW-IN-FURNESS Commeralal Office Equipment Ltd. 
73 Duke Street, Barrow-in-Furnass BARROW 3221-2 


BIRMINGHAM 
V. L Skuce & Co, 38 Station Street, Walsall WALSALL 26431 
Electronic Machines Ltd. 


BOURNEMOUTH Ctaseic 
6 Landsdowne House, Bournemouth, Hants. WESTBOURNE 63604 


DERBY David §.Butler Ltd. 5 lrongate, Derby DERBY 40671 
GLASGOW Soulthorps Ltd. 97 Bath St, Glasgow C.2, DOUGLAS 8282 
LEEDS J. A. Carter, 31 Belgrave Street, Lasds 2. LEEDS 31289 


LONDON Computer Sales (Satex) Ltd, Coleridge House 
| Fairhaze! Gardens, N.W.6. KILBURN 2121 
MANCHESTER 


D. Kipping Ltd. Rali Bldgs. Staniey St. Salford3. BLACKFRIARS 6367 
OXFORD 

- Hunts (Oxford) Ltd. Horspath Trading Estate, Cowley OXFORD78981 

Se es a TEE NS 


for good 
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City House | 





overcoats 


HERBERT 
CHAPPELL 


Givil and Military Tailors 
50 Gresham Street EC 2 Telephone: Monarch 7451 
22 Suffolk Street Haymarket SW r Telephone: Whitehall 25493 


EST. 1850 


WHEATLEY KIRK 
PRICE & CO 


et PUERO PAA Ay by EN ALM EACEA 
M. 3. CHRAVIN, F.A.I G. B. GIBBS, F.A-LP.A. i 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
Iti JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 


OF 
INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: 
INDICES: AUDLEY, LONDON 
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How an 1.C.T. 1900 | 
Series computer heads 
the drive to save 
ratepayers’ money 


Ratepayers howl ‘spendthrift’ at the slightest 

provocation—-so when it comes to shopping for a 

computer, Local Authorities especially are 

rigorously selective. Significant facts: no less than 

18 of them ordered LC.T. 1900 Series machines in 

the first 12 weeks after they were introduced. And : 
50% of all computers bought by Local Authorities l 
since 1960 have been supplied by I.C.T. (12 are 

already fully operational and showing excellent 

results.) You may like to know some of the reasons 

for this tremendous vote of confidence. 


Guarantee — you get the right computer. 
LC.T. is 2 British Company with a team of over 

100 Systems Analysts and Programmers who specialise 
in Local Government work. So you get the right 
computer — which will take over the work-load quickly 
and without fuss. 
Maid-of-ail-work! Local Government needs 

an expert maid-of-all-work, and that’s just what an 
L.C.T. 1900 Series computer is. Its power can be 
harnessed to save hundreds of man-hours in almost 
any sphere of Local Government activity. 

Fits like a belt! An I.C.T. 1900 Series 

computer fits your needs now, and can be adjusted 
whenever necessary to go on fitting. 


' Challenge! We say that an I.C.T. rgoo Series 


machine is the soundest long-term computer 
investment any Local Authority can make. (Note: t 
the latest order, worth £400,000, is from the Berlin 
Senate.) Why not ask us to prove st to you, in detail? 


The Local Government and Public Services 
Department of LC.T. has representatives in all major 
cities in the U.K. For the name of your local 
manager, get in touch with either: 


Mr. F.S.F. Starkey, Manager Local Government North, 
17 John Dalton Street, Manchester 
Telephone : Deansgate 8633 


Mr. K. D. Eke, Manager Local Government South, 5 
So Holborn Bars, London, EGI 
| 


ernie mm eam 


“Telephone : CHAncery 3311 





International Computers 
and Tabulators Limited 


LOT. BALES HEADQUARTHRS, 
BRIDGE HOUSE, PUTNEY BEIDGHR, > 
LONDON 876. TEL, RENOWN MN 


3 7" FR 











FIXED TERM 
SHARES 





_ For 2 or 3 years, as chosen by you. The Interest 


tes ne 


rate is one-quarter per cent above the Paid-up 
share rate during the agreed term. 


eee” AY sees £6 16.2% 


Income Tax pald with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £2,000 per person. 


Wilte, telephone or call for full particulars 


Letceste 





Temperance 


Building Society 





Authorised for Investments by Trustees 
Member of the Building Societies Association. 


Halford House, Charles Street, Leicester. Tel: 25661 


Branch Offices: 

Birmingham: 90 Colmore Row. CENtral 0135 
Bristol: St. Giles House, Quay St. 20518 
Croydon: Essex House, George St. CRO 0092 


Eastbourne: 106 South St. 1361 
Manchester: 47 King St BLA 0687 
Nottingham: 3 Poultry 56751 
Southampton: 163 High St. 28604. 


Wembley Park: 11 Bridge Rd. ARNold 8212 





Assets £37,000,000 . 
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| CORPORATION | 
| TAX | 
| (five articles) A 
| CAPITAL | 
| GAINS TAX | 


(four articles) 


Il DIVIDEND | 


| WITHDRAWAL)! 
TAX l 


| These ten important articles — discussing | 
| the -implications and problems arising Ų 
| from legislation which the Chancellor $ 
| Proposes to introduce in his forthcoming | 
l Budget — published in The Accountant | 
lj from December Sth, 1964, to February f 
| 6th, 1965 fi 


have been reprinted as a booklet. | 
which is now available — | 


Price aB c (post free ) i! 


H Order now from 


| GEE & CO (PUBLISHERS) LTD | 
| 151 STRAND, LONDON Woz 


j Temple Bar 0832 
| 
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INVEST IN Anir MOTORING 
INVEST IN A 
MERCEDES -> BENZ 


A Mercedes- Benz is like good stock, For your Investment—which can be anything from £1,726 to £9,995— 
it pays handsome dividends In terms of safety, comfort, performance and prestige, together with a pride of 
ownership far beyond the price you pay. Bulit with painstaking attention to detail it will provide many 
thousands of miles of first-class travel in addition to holding its value, year in, year out. 


For a preview of your investment, simply arrange a convenient, no obligation test drive In the model of your 
choice through Normand Ltd—the London distributor for Mercedes-Benz. All models are outstanding. All 
share this reputation for perfect motoring and all are backed with an after-sale service by factory trained 
mechanics. 


NORMAND (Mayfair) LIMITED 
Showroom Avenfield House, 127 Park Lane, London W1. MAYfair 5831 

Service & Spares Cumberland Garage, Bryanston Street, London W1. GROsvenor 8801 
London distributors for Mercedes-Benz. 


The Institute of Taxation 


President: FREDERICK BIDSTON, F.a.¢.c.a., F.C.L8, 


Vice-Presidents : STANLEY A. SPOFFORTH, ¥.a.a., FOLS. 
GORDON A. HOSKING, F.1.a. 


Secretary: A. A, ARNOLD, F.C.1.8. 
or TTT §T$ 

Membership of the Institute is open only to‘applicants who have passed the examinations con- 
ducted by The Institute of Taxation. 

Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 

Those who are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 

Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at 9s gd each post free. 

Full particulars may be obtained from: 


| THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 
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STOCKTAKING 


Orridge. & Co Ltd together with its apay Company ` 
Orridge (V aluers) Ltd Established 1846 


Over 300 Stocktakers available for Valuations in all parts of the Country. 

Heap OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340- a VALUERS. 
Members of the Leading Professional Bodies 
Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 


and our connections are rapidly increasing. Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. : 


Branch Addresses: ) 36 Cannon Street, Birmingham 2, Midland 6547 
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under no obligation whatsoever. ` Present Managing Director with the Firm for thirty-seven years. 
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PLACES and SEVEN OUT OF EIGHT OTHER HONOURS ` 
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Apply for SYLLABUS OF TUITION to the Secretary 
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Association flays New Taxes 


-‘WERHAPS the most devastating attack yet made on the 
threatened new capital gains tax is contained in a memoran- 
dum which we reproduce on another page and which The 

Association of Certified and Corporate Accountants has sent to 
the CHANCELLOR OF THE ExcHEequer. The Council of the 
Association makes a large number of very pertinent points and it 
is difficult to say which of them is the most telling. One patent 
weakness in the tax is that the CHANCELLOR has already admitted 
that certain arbitrarily chosen assets will be exempt from the 
charge; this is not so much a matter of logic as of expediency, and 
it at once makes the tax anomalous and unfair, while tending to 
drive investment into unnatural channels. 


Another question asked by the Association which calls for an 
immediate answer is why losses will only be allowed to be carried 
forward. As the memorandum points out, many people have few 
assets. A man may sell an asset at a profit in year one and pay tax 
on it. Then in year three he is forced to realize perhaps his sole 
remaining asset at a loss. The loss will not qualify for relief 
because thereafter he has no more assets to dispose of. Another 
man, better endowed, is not driven to realizing his assets against 
his will, and can carefully arrange his disposals in order to obtain 
the maximum tax advantages. With a fine lack of logic the CHAN- 
CELLOR has indicated that losses on certain chattels will be limited 
in their qualification for relief. As the Association rightly comments, 
this ‘Heads I win — tails you lose’ attitude is hardly likely to 
endear people to the new tax. 

The Association is hardly less scathing in another memorandum 


to the CHANCELLOR which we also reproduce and which deals with . 


the vagaries of the new corporation tax. The Association has been a 
pioneer in the move towards a single tax on company profits, using 
the accounting period as the period of charge. But it says rightly 
that the new proposals of the CHANCELLOR, far from simplifying 
the position, are likely to result in considerable complication. It 
also questions the rightness of divorcing the taxation of the share- 
holder from that of his company, pointing out that in advanced 
countries where there is a corporation tax there are relieving 
provisions in respect of dividends to the shareholders. 


Particularly apposite is the Association’s comment about the 
CHANCELLOR’s anxiety to discourage distributions by companies. 
It points out, quite rightly, that there is no guarantee that 
profits retained by a company will be more usefully invested 


than if they were first handed over to the shareholders. 
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Rating: Facts and the Future 


HE appoiritment of a committee to investi- 

gate the impact of rates upon households 

was the product of the public outcry 
against the outcome of the 1963 revaluation. It is 
more than tronic that as the committee’s findings 
are published, the announcement of rate pound- 
ages for the coming financial year 1965-66 has 
generated a fresh storm of protest. Unfortunately, 
the committee’s report! offers neither consolation 
for current rateable values as set by the last 
revaluation, nor any prospect of rate relief for 
the vast majority of ratepayers in England and 
Wales. The report also covered Scotland, where 
the last valuation was held in 1961 and was more 
favourable to householders. The committee notes, 
however, that their main findings apply to all 
parts of Britain. 

Although the committee received a large 
volume of evidence and, one suspects, criticism 
of the rating system and the 1963 revaluation 
from individuals and representative bodies, its 
report is based almost entirely on the findings of 
two large-scale sample surveys. The committee 
used the data for nearly seven thousand house- 
holds collected in the 1961-63 family expenditure 
survey and undertook a further survey of its own 
in 1963. The results of the two inquiries from 
more than ten thousand households throughout 
Britain were then combined, although for some 
analyses the committee’s own sample alone is 
used since it provided more details on specific 
issues of householders’ finances and housing. 

The report is essentially a statistical survey 
and makes no recommendations for future policy. 
The task of the committee under Professor 
R. G. D. ALLEN, himself a leading statistician, 
was ‘to ascertain facts and to provide an objective 
and balanced account, supported by statistical 
evidence, of the impact of rates on households’. 
This the committee, aided by three statistical 
assessors, has done. Unfortunately, the massive 
documentation has not improved the readability 
of the report and, more especially in the later 
chapters, there are signs of rather hasty drafting 
since it is well known that the committee was 
under strong pressure to render a report without 
delay. 

1 Cmnd 2582. H.M.S.O., Price £1 1os 6d net. 


The report may be divided into four main 
sections; an introduction dealing with the rating 
system and the present situation with special 
reference to the weight of rates in the fiscal 
system. A second section is devoted to the out- 
come of the 1963 revaluation and its consequences 
for different sections of the community. In the 
next section the relationship between rates and 
household incomes is examined and, in a final 
and the longest section, the committee consider 
the extent to which the rating system creates 
hardship. Public interest, not least at the present 
moment of time, will be concentrated upon three 
issues. First, to what extent does the committee 
find that the 1963 revaluation, which provoked 
so much resentment among certain classes of 
ratepayer, warranted such a reaction. Second, to 
what extent is the criticism that the rate is an 
‘unfair’ tax justified, and lastly, how much hard- 
ship does the rate demand upon householders 
actually create? These questions may now be 
answered. 

On the 1963 revaluation the critics are, for all 
practical purposes, snubbed by the committee. 
The revaluation introduced consistency in valua- 
tion and was not detrimental to householders as a 
class. There were admittedly wide variations 
between different areas and also differences 
between householders. Thus, looking at the 
problem regionally the committee found that 
London and the South-east had the largest 
increases in rateable values. In the metropolis, 
the residents of St Marylebone, Paddington and 
Westminster were the worst affected but, as 
with the residents in some southern areas, the 
increases in rateable value largely replaced the 
reductions which they had enjoyed as a result 
of the 1956 valuation which, the committee 
notes, had been especially favourable to house- 
holders. 

Reviewing the actual rate increases sustained 
by householders as a result of the revaluation, the 
average increases ranged from modest reductions 
in some rating areas to rises of over £34 in West- 
minster. But, on the whole, the average rate in- 
creases were quite modest and even the top 10 per 
cent of the increases did not always range above 


- {10 per annum. The committee finds that post- 
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war bungalows and flats in the areas of high popu- 
lation incidence experienced sharp increases. It 
had been widely contended in the post-revaluation 
debate that such increases had hit retired house- 
holders with especial severity, but the committee 
finds that only 10 per cent of such households 
lived in this type of accommodation. Further- 
more, since one in seven had incomes over £20 
per week, indeed the average income for this 
group was actually over {2,000 per annum, to the 
extent they did occupy post-1945 properties, they 
could well afford the rate charge! 

On the second question, concerning the rela- 
tionship of rates to income, the committee affirms 
that the rate 1s a regressive tax. Whereas the 
lowest income group with under £6 per week pay 
about 8 per cent of their income in rates, the high- 
est income group with £30 per week or more pay 
just over 2 per cent. On the other hand, the com- 
mittee demonstrates with voluminous statistics 
that the amount of rates paid depends predomi- 
nantly upon the size and location of dwellings 
and that there is 2 good correlation between 
income and the type of accommodation. In other 
words, the higher the income, the higher — 
generally speaking ~ is the rate payment. In any 
case, it is worth noting that the rate charge in 
relation to the average income of manual workers, 
i.e. £20 per week, and salaried workers, £24 per 
week, is, according to the findings of the com- 
mittee, under 2$ per cent. The position in Scot- 
land is rather different in so far as rates for the 
poorest group take up to 10 per cent of income, 
and just over 2 per cent for the richest. On the 
other hand, rents and housing costs are much 
lower so that, although rates in Scotland are 
higher than in England and Wales, the combined 
rent and rates payment south of the border is, in 
general, higher. 

The committee clearly felt that there was little 
evidence of hardship for households with earning 
heads although, as its detailed tabulations show, 
there are considerable variations in rate payments 
between different areas. Generally speaking, 
rates are highest in the South-east, where 
they average £38 per annum, even higher than 
in London (£32) and lowest in the North (£23). 
The average owner-occupier paid £37 per annum, 
or £9 more than the council tenants who in their 
turn paid £7 more than private tenants. On the 
other hand, council tenants enjoyed much more 
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modern accommodation which, in consequence, 
had a much higher rateable value. The Com- 
mittee’s main conclusion, as far as the average 
earning household was concerned, was that the 
adoption by all councils of a ‘pay-as-you-earn’ 
system of rate payments would avoid much of the 
resentment generated by the present system of 
lump-sum demands. 

By far the most important findings of the 
committee came in the final section where it 
examined the extent of hardship. The most 
striking feature of a classification of the retired 
and earning householders is that well over half 
of the former were in the lowest income groups 
receiving less than £10, and many of them less 
than £6 per week. This class of ratepayer occupied 
in the main a privately owned rented terrace 
house built pre-1915 on which the rates were 
only a few shillings per week. Their hardship 
was thus only marginally connected with rates. 
Already over one and a half million households 
are receiving their rent and/or rate payments 
from the National Assistance Board. While this 
is undoubtedly necessary, the committee notes 
that this practice enables many of these house- 
holds to continue occupying accommodation 
very much larger than they need. Nearly 60 per 
cent of single person households have five rooms 
or more, while 30 per cent have six or more rooms. 

The committee estimates that between five 
hundred thousand and eight hundred thousand 
more households would appear to be entitled to 
assistance from the N.A.B. but here again the 
rate charge is only a marginal factor in creating 
their poverty. It is noteworthy that nearly one- 
quarter of the retired householders living in 
detached or semi-detached houses receive national 
assistance. 

The significance of the committee’s findings 
extends far beyond the immediate problem of 
local government finance. The scale of poverty 
and hardship which the survey has brought to 
light necessitate early and prompt action by the 
Government. Mr Crossman’s recent comments 
on the possibilities of replacing the rate as a 
major source of income for local authorities may 
gladden the hearts of the electorate. Unfor- 
tunately, the simple arithmetic of Government 
expenditure and current tax revenues make it 
clear that the scope for relieving the ratepayer 
by larger Exchequer grants is decidedly limited. 
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An Integrated ‘Capital Employed’ Policy 


CONTRIBUTED 


arity of programmes of diversification that 
the boards of management in companies 
' engaging in this form of business exercise tend to 
have less and less first-hand experience of the 
trading activities carried on by their companies, 
and come to rely more and more upon the 
financial analyses of the results achieved produced 
by the accountant. The accountant is called upon 
to solve, by financial formulae, problems, such as 
“Will it pay us to purchase new equipment?’, 
“Will it be more profitable for us to invest in new 
machinery or in an additional salesman?’, or 
“Will the purchase of X.’s business increase the 
profitability of the company if concluded at the 
negotiated price?’ 

The Victorian entrepreneur would have 
answered these questions using his intimate 
knowledge of the trade and the problems facing 
his own business. The questions ‘What are we 
going to get out of it?’ and ‘Is it enough?’, which 
are today directed at the accountant in respect of 
most capital expenditure proposals, are translated 
in modern accounting terminology into the 
phrases ‘What will be the rate of return on 
capital employed?’ and ‘Is the anticipated rate of 
return on capital employed satisfactory or not?’ 

The whole question of profitability and its 
measure, ‘the rate of return on capital employed’, 
stem from the basic facts that money is invested 
in businesses to earn profits greater than can 
be achieved by investing money in gilt-edged 
securities, that all businesses wish to expand and 
are, therefore, continually in need of more 
money and that more money will not be forth- 
coming unless the profitability of the enterprise is 
high enough to attract further investment. 

The problem confronting the accountant is to 
express: 

(1) the requirements of the investors; 

(2) the rate of return on capital employed by 

the company as a whole; and 

(3) the benefits to be derived from individual 

capital expenditure proposals; 
in a single medium, that is, in terms of a measure- 
ment which can be applied to each of the three 
concepts. 

Textbooks dealing with methods of evaluating 
these three aspects of profitability usually deal 


Į: is a symptom of the ever-increasing popul- 


with each aspect separately, discussing the 
advantages and disadvantages of the various 
methods of evaluation. Articles in accounting 
and financial periodicals are frequently even more 
limited and more often than not discuss one 
particular area of dispute of one particular 
method of evaluating one of the three aspects of 
profitability; for example, several articles and 
letters to the editor are written discussing the 
arguments for and against the inclusion of fixed 
assets in the computation of capital employed at 
cost or at written down value. 

This article is an attempt to pick from the 
various methods of evaluating each of the three 
aspects of profitability, a simple method for each 
aspect which will measure the three aspects in 
relation to a single problem in terms which are 
strictly comparable, so that decisions which are to 
be based upon the relationship of the three aspects 
of profitability can be taken. It is proposed to 
start this analysis of the problem by enumerating 
the various methods currently being advocated for 
evaluating each of the three aspects of profit- 
ability; to follow this with a decision as to the 
measurement to be used in evaluation; and to 
finish with a selection from the various methods 
of evaluating each aspect the method which 
expresses that aspect of profitability in terms of 
the measurement recommended. 


Methods of Evaluating the Three 
Aspects of Profitability 


The first aspect of profitability, hitherto referred 
to as the ‘requirements of investors’, deals with 
the question as to what is the minimum profit- 
ability that is acceptable if the expectations of 
the invéstors in the company are to be satisfied. 
This question could be phrased ‘What is the 
cost of our capital?’ Alternatively, as a result of 
the large incidence of owner-managers in industry 
and commerce, this question is often phrased 
“What ought I to earn upon the capital which I 
have invested in the company’? These questions 
are not strictly similar and as a result the two 
current methods of evaluating the cost of, or 
requirements of, capital which are based upon 
these two questions, tackle the problem from 
different angles. 

The first method, based upon the question 
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“What is the cost of our capital?’, calculates a 
weighted average cost of capital based upon the 
proportion of the total capital employed in the 
business represented by each individual source 
of capital, and the cost of each individual source 
of capital based upon the return expected by the 
supplier of such capital. In this method the 
' total capital employed is defined as the total 
capital contributed whether by equity investors 
in the form of share capital and retained earnings 
or by debenture holders or banks on a short-term 
or long-term loan basis. Retained earnings for 
this purpose should be defined to include not 
only the capital and revenue reserves of the 
company but also the unpaid appropriations 
of profit in the shape of reserves for future 
taxation and provisions for proposed and current 
taxation. The cost of these individual sources of 
capital is based upon the return expected by the 
providers of such capital; the cost of long-term 
and short-term loans is the yield to redemption 
promised to the lenders; the cost of the equity 
capital will be the net of tax dividend yield plus 
the rate of growth in such dividend yield expected 
‘in the future. 

The rate of growth referred to above may be 
calculated by multiplying the proportion of 
net earnings retained by the estimated net of tax 
earnings which will be obtained from the retained 
earnings. There are, however, bound to be 
circumstances where the investing public, in 
fixing the market value, is basing its expected 
rate of growth, not upon the retained earnings, 
but upon such non-financial matters as an 
anticipated boom in the popularity of the 
company’s products or confidence in the manage- 
ment of the company. In such circumstances, an 
intelligent guess has to be made to arrive at the 
rate of growth expected by the equity shareholders. 

The second method of evaluating the cost of 
capital bases its calculations upon the amount of 
risk inherent in the activities undertaken by the 
company. In this calculation the return expected 
from non-risk bearing securities, for example, 
gilt-edged securities, is taken as a starting-point 
and to the starting-point is added an additional 
loading considered adequate to compensate the 
provider of the capital for the risk undertaken. 


Evaluating Benefits from an Individual 
Capital Project 
The evaluation of the benefits to be derived 
from an individual capital expenditure project 
_ has been achieved by widely differing methods 
which must have derived from questions ranging 
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from the complex ‘What rate of interest on the 
outstanding capital investment can we afford to 
pay in respect of this project based upon the esti- 
mated net cash flows, if we are not to lose money, 
and is this rate of interest higher or lower than the 
cost of capital?’, ‘Are the increases in profits which 
we are going to receive as a result of the purchase 
of X.’s business worth more to us than the 
purchase price we are being asked to pay given 
our present cost of capital?’, through the less 
complex ‘How do the anticipated profits on this 
project measure up against the capital tied up 
in the project?’ or ‘How long will it take us to get 
our money back?’, to the very simple question 
‘Can it wait?’ These questions have given rise 
to the following methods of evaluating the profit- 
ability of capital expenditure projects: 


(1) The rate of interest which can be afforded by a 
project is calculated by discounting the net 
cash flows! generated by the project and 
expressing these net cash flows as a yield on the 
initial outlay. Under this method the rate of 
interest is the p r - the equation: 


A An 
EES TEHE (14r) 


In this equation, C equals the initial capital 
outlay, A, equals the net cash flows in the first 
year of the project, A, equals the net cash flows 
in the second year of the project and so on; 
n is taken to represent the last year of the project. 


(2) The capital to be invested in a project is 
compared with the value of the project at the 
time of decision based upon the current cost of 
capital by expressing the discounted net cash 
flows generated by the project in terms of the 
cost of an annuity to produce such cash flows. 
The value of the project at the time of decision 
is the solution P to the equation: 


pa Ar As _ An 
(1+r) (1+7) (1+r)” 
In this equation, A, equals net cash flow in the 


1 Net cash flows are calculated as follows: £ 


Sales and other operating revenue .. 
Deduct Cost of sales, including administra- 
tion and selling costs, but exclud- 
ing charges for depreciation ana 
interest 


Add Proceeds of the sale of fixed assets 
Decreases in net working capital 
Miscellaneous receipts 

Deduct Capital sd ae (e.g. on zepo 

ments) 
Increase on net working capital 


Net Casu FLOW 
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first year, A, equals net cash flow in the second 
year, and so on; r equals the cost of capital. 


(3) The expression of the anticipated profits arising 
out of a project as an annual return on the 
capital employed in the project is achieved by 
estimating the profits after deduction of depre- 
ciation which will arise during the life of the 
project, dividing such anticipated profits by 
the number of years for which the project is to 
continue to arrive at an annual rate of profits, 
and expressing the annual rate of profits as a 
percentage of the capital invested in the project. 
In computing the capital invested in the project, 
there exists considerable ent as to whether 
the fixed assets should included on an 
original cost basis throughout the length of the 
project or on an average cost basis, that is, on a 
cost less provision for depreciation basis. 


(4) The measurement of the time which it will take 
for a company to recover in full the money 
which it has laid out on a capital expenditure 
project under what is known as the ‘pay-back’ 
method of investment appraisal is computed by 
estimating the time it will take for the incre- 
mental net cash flows generated by the project 
to equal the initial outlay. This type of appraisal 
has distinct advantages where the project 
contemplated is in fields of activities which are 
liable to sudden upheavals due to technological 
developments or fashion changes. 

(5) The question ‘Can it wait?’ more often asked by 
managers pressed for time than as a means of 
assessing the attractiveness of the proposal on 
the basis of urgency, has given rise to what is 
known as the ‘necessity-postponability’ method 
of investment appraisal. This method which 
bases the attractiveness of proposals on the 
time available for decision can only conceivably 
have value when assessing projects involving 
the replacement of assets, non-replacement of 
which would damage the existing business of 
the company. 


The Rate of Return on Capital Employed 
earned by the Company as a Whole 


The assessment of the rate of return on capital 
employed currently being earned by a company 
stems from a desire to know what the company is 
actually earning on the money invested in the 
company, whether the profitability of the enter- 
prise has changed since the previous year, 
whether the rate of return is comparable with the 
rate of return being earned by competitors and, 
finally, whether the capital expenditure proposals 
submitted for approval will increase or decrease 
the rate of return of the capital employed in the 
company as a whole. The more conventional 
methods of calculating the rate of return on 
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capital employed relate the trading profits 
achieved by the enterprise to the average capital 
employed by the company during the financial 
year, usually based on the mean of the balances 
at the beginning and end of the financial year. 
Divergencies result in practice when this method 
is applied from the following arguments: 


(x1) Should the capital employed be based upon a 

‘gross’ or ‘net’ basis, that is, should there be 

educted from the fixed assets, stock and work 

in progress, debtors and cash employed in the 

business, the trade creditors and other provisions 
for accrued expenses etc.? 


(2) Should the valuation of the fixed assets in- 
cluded in the capital employed be based upon 
the original cost to the business of the assets 
employed or the cost of replacing those assets 
by new assets at the date of calculation? 


(3) Should the valuation of fixed assets for in- 
clusion in the computation of capital employed 
be based upon original cost or on the written 
down values of the assets? 

(4) Should the profits to be related to the average 
capital employed be computed after deduction 
of a charge for depreciation based upon original: 
cost or upon replacement cost? 


These areas of dispute have produced in 
practice several means of computing the rate 
of return on capital employed. 

However, it is also possible to treat the 
company as an individual capital expenditure 
project, and to calculate the rate of interest 
which it could afford to pay on the initial invest- 
ment without making a loss by discounting the 
net cash flows generated by the company. There 
are difficulties in this method, arising mainly out 
of the choice of a suitable starting date and the 
measurement of the initial investment. However, 
where C equals the initial investment, A, equals 
the net cash flow generated by the company in 
the first year, A, the net cash flow of the second 
year, etc., and C, and C, equal the net residual 
value of the business computed on the same 
basis as the initial investment but at the end of 
the first year and the end of the second year, then 
the return on capital employed will be the solution 
r in the equations: ) 





(1) For a period of one C= Ay+C, 
year: ~ (1-+r) 

(2) For a period of two ,. A, 4. Ag+C, 
years: ~~ (1-47) (1-++r)? 


The formula can be extended to cover periods 
of as many years as desired, and it is also possible 


_ to start a new: series each year and to compare the 
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rates r return on capital employed disclosed 
by each series with the cost of capital computed 
at the date of the commencement of the series. 


Selection of a Common Form of 
Measurement 


Consideration of the various methods of evaluat- 


ing the three aspects of profitability make it quite 
clear that the only common measurement which 
can be applied to each is a ‘rate of interest’, which, 
in the case of the requirements of investors, will 
express the rate which the investors expect to 
receive and which in the case of capital expendi- 
ture proposals and the company’s activities as a 
whole, expresses the rate which the individual 
capital expenditure proposal and the company as 
a whole can afford to pay. Where the rate which 
an individual capital expenditure proposal and a 
company’s overall activities can afford to pay is 
higher than the rate of interest expected by the 


. investors, then prima facie, the proposals and the 
‘company’s trading activities are attractive pro- 
positions. 


Recommended Integrated ‘Capital 
Employed’ Policy 


The following methods should be used as a basis 


of evaluating the three aspects of profitability 


contained in all capital expenditure problems. 


(1) When assessing the minimum profitability 
which is acceptable, the method to be used 
should be based upon the question “What is the 
cost of our capital?’ It should, therefore, 
involve the computation of the weighted 
average cost of capital previously outlined on 
page 305. The alternative method there out- 
lined fails to take into account the differing 
costs of different sources of capital and, accord- 
ingly, does not measure minimum levels of 
acceptable profitability calculated in accordance 
with the capital structure. It further fails as a 
means of assessing the effects of various methods 
of obtaining further finance on the acceptable 
minimum level of profitability. 


" (2) In evaluating the benefit to be derived from a 
capital expenditure proposal, the rate of interest 
which could be afforded by the proposed project 
should be calculated by discounting the esti- 
mated net cash flows to be generated by the 
project and expressing these net cash flows as a 
yield on the initial outlay as described in 
method (1) on page 305. The methods of invest- 
ment Aenea described in methods (2), (4) 
and (5) do not measure attractiveness of a 
proposed project in terms of a ‘rate of interest’ 
and therefore are incapable of ready comparison 
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with the cost of capital. The rate of return on 
capital employed calculated by means of the 
method (3) although expressed as a percentage, 
is not the rate of interest which can be 
afforded by the project as no account is taken 
in the calculation of the incidence of capital 
outlays and net cash flows and one of the basic 
ingredients in the calculation of interest is 
time. 

(3) In computing the rate of return on capital 
employed currently being earned by a company, 
we are interested in ascertaining whether a 

mpany could afford to pay a ‘rate of interest’ 

e capital employed in the business equal 
o. or higher than the rate of interest expected 
by the investors in the company. The rate of 
interest expected by investors is based largelyon 
the net dividend yield at a given date and the 
expected growth from that date. The computa- 
tion of the rate of interest which the company 
could afford should be effected by treating the 
company as an individual capital expenditure 
project and should be based upon a suitable 
evaluation of the initial investment! at the given 
date and upon the net cash flows generated 
by the company since that date, as described on 
page 306. 


Conclusion 
The recommended integrated ‘capital employed’ 
policy leans very heavily upon the equation: 
Ay Ar Ag Ag An 
MET) (1r) (14r `°? (14r) 


which enables future net cash flows to be dis- 
counted and expressed as a yield on an initial 
outlay C. The writer is not unaware that this is 
not the easiest calculation to do, nor is he unaware 


1The author of this article recommends that the initial 
investment should be computed as follows: 


BALANCES AT APRIL IST, ad 


Fixed assets at replacement cost 
Deduct Provision for depreciation calculated 
as follows: 
Replacement cost less residual value 
x EN eee 
estimated life 
Add Net working capital: 
Stock and work i in progas: 
Debtors sa 
Cash in hand . 


Less Trade creditors: 
Provision for accrued pens 
Specific provisions 





Initial investment at April rst, 1964 
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that there can be circumstances when its applica- 
tion may not be the most suitable, for example, 
where it is estimated that there will be negative 
net cash flows in the later years of a project!. 
There will always be exceptions in such a com- 
plicated area of analysis and in the writer’s 
opinion, the overall scheme proposed appears to 
overcome more of the problems of capital 


1'This subject has been conclusively dealt with by A. J. 
Merrett and Allen Sykes in The Finance and Analysis of 
Capital Projects. 
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expenditure control by expressing the results of 
evaluations of profitability in comparable terms, 
than methods which do not have this advantage. 

Finally, it should be pointed out that the non- 
inclusion of methods of profitability evaluation 
in the overall scheme proposed should not be 
taken as an absolute refutal of the merits claimed 
for these methods. Rather, it is an indication that, 
perhaps, their uses may be restricted and that 
certainly the measurement of profitability ob- 
tained is not easily comparable with the results 
of other methods. 


The Company Auditor 


A Re-appraisal of Judicial Dicta and a 
Proposal for Legislative Re-orientation 


in has for long been a comfortable doctrine 
to the company auditor that: 

‘It is no part of an auditor’s duty to give advice 
either to directors or shareholders as to what they 
ought to do.... It is nothing to him whether the 
business of a company is being conducted pru- 
dently or imprudently, profitably or unprofitably ... 
the duty of an auditor is not to arouse inquiry...’. 
These words, pronounced in the Court of 

Appeal in 1895, by Lindley, L.J., in Re The 
London and General Bank, seem to have lost little, 
if any, of their popularity with the passage of time, 
and in the annals of auditing and accountancy are 
so famous as to be almost hallowed. To question 
them is as blasphemy against Holy Writ. 


Diminishing Returns 


Yet the time comes when judicial dicta — however 
fine their vintage — begin to deteriorate if only 
because of changing conditions and the need 
for a re-orientation of the law in the face of new 
problems. Probably few aspects of the practising 
accountant’s work today present more problems 
than auditing; partly because auditing as a 
science has stood still for too long, tending to 
become a technique in the exercise of which we 
are too prone to bask in the sunshine of our own 
approbation; and by resting, as it were, on 
our professional laurels, we have developed a 
blinkered mind that is shielded from reality 
by over-reliance on judicial dicta which, how- 
ever valuable as statements of the law at the 
time of their pronouncement, have a diminishing 


relevance. 


by 


C. A. WHITTINGTON-SMITH, LL.M., F.CA. 





Consider, for example, many of the dicta on the 
law relating to the divisibility of profits and the 
extent to which legal requirements in this matter 
have become one thing and the dictates of financial 
prudence another. 

The worst feature of many of these dicta at the 
present day is their influence, begun in those who 
were articled clerks, in developing a kind of pro- 
fessional defence mechanism that is resistant to 
change — especially where concepts of professional 
responsibility are concerned. That may be in 
part because some kinds of change, e.g. that 
resulting from the mechanization of accounting 
and the increasing use of automation are forced 
upon us from without, whereas in the field of 
professional responsibility change is essentially 
conceptual and largely a matter of accepting 
new standards of performance which can receive 
legal sanction only through the work of reformers. 

It may be true that the reformers of one genera- 
tion simply provide the conservatives of the next. 
Nevertheless, each generation of conservatives 
ought to be producing reformers and though to 
the auditor — above all men — caution is a virtue, it 
can reach a point at which its effects are positively 
stultifying. This, however, may be one reason 
why the auditor’s position in the general scheme 
of things has in many ways become so static as 
to leave him further and further behind in the 
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march of economic and accounting progress. Yet 
his training was never more arduous, and his 
skill — as indicated by the criterion of examination 
syllabuses — never greater. On the other hand, his 
reluctance to widen the scope of his duties to 
meet the needs of rapidly changing conditions is 
as great as ever if we judge, for example, from the 
conservative nature of the evidence submitted by 
the professional accountancy bodies to the 
Jenkins Committee on Company Law Amend- 
i which published its official report in June 
1962. 


Need for Radical Re-thinking 


At the back of the auditor’s mind, of course, the 
lurking realization that increased duties can only 
bring increased legal responsibilities may be 
almost a phobia; nevertheless, the need for some 
radical re-thinking in the approach to his work is 
clamant. For comfortable dicta and old shib- 
boleths no longer suffice to protect him from the 
need to realize that he, and he alone, is in a 
uniquely privileged position to give advice; not 
only as a highly qualified and independent officer 
of the company he serves but also, in a very real 
sense, as an organ of the company distinct from 
shareholders and directors alike. 

The office of auditor, then, could be made far 
more realistic in this day and generation by re- 
quiring him to fulfill, more adequately than at 
present, that positive and constructive role for 
which he is qualified both professionally and by 
reason of his wide experience of different busi- 
nesses, 


A Proposed Enactment 


What is suggested, is that he should be given 
statutory but discretionary powers to give advice 
whenever he could do so in the best interests of 
the company. He himself must, of course, be the 
sole arbiter of this ; but instead of the observations 
he often does, in fact, already make to directors — 
perhaps in the form of a letter on completion of 
his audit which is, of course, ‘unofficial’ and 
extra-statutory -- they would in future be made as 
part of hts duty to give advice and thus would in 
many cases be more readily forthcoming, to the 
advantage of directors and shareholders alike. It 
is accordingly suggested that some provision on 
the following lines should be prescribed when the 
present Companies Act is amended, in addition 
to the amendments already proposed in the 
report of the Jenkins Committee: 
“The auditors shall also report to the directors 
and/or members of the company on any matter 
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which in the opinion of the auditors is conducive 

to the preservation or furtherance of the financial 

well-being of the company and shall give such 
advice, if any, as in their opinion is requisite or 
desirable in the best interests of the company.’ 

There is, perhaps, a shifting of emphasis here 
in that the interests of the company, qua company, 
are to be paramount. At the same time, there is to 
be no weakening of the auditor’s responsibility 
to report to shareholders though it might at times 
be an ultimate rather than an immediate respon- 
sibility. It has, of course, always been a moot point 
in English law whether the auditor is an agent of 
the shareholders; and though there is, perhaps, 
a sense in which he is essentially their servant, he 
is certainly not the servant of the directors. But 
analogies from the law of agency and the law of 
master and servant are, it is suggested, of less sig- 
nificance than the view of the.auditor as an organ of 
that living entity, the company, of which share- 
holders and directors, in each case collectively, are 
also individual organs of what should be an essen- 
tial unity. 

The proposal is no doubt in some ways 
revolutionary ; but this must probably be true of 
any reform which is really substantial. Its legal 
implications might, at least for a time, be problem- 
atical. But they need not be frightening. Indeed 
fear, like fire, is a good servant but a bad master; 
and it is perhaps fear of possible consequences 
for themselves which, rather than anything else, 
has for too long caused successive generations of 
auditors to be too complacent in allowing judicial 
dicta to dominate their thought, and to keep to 
themselves in the course of their professional 
work, thoughts and ideas which, translated into 
action, could have been helpful and constructive. 

No board of directors worth its salt would ever 
resent the kind of advice and constructive pro- 
posals that are envisaged and the old tag that the 
‘onlooker sees most of the game’ is no doubt 
particularly true of the auditor in the practice of 
what present-day economists sometimes call ‘the 
business game’. 


The Golden Mean 


The auditor would still have an independent 
and unique vantage point but would be em- 
powered at his discretion to make, as of right, a 
helpful suggestion or two to those in the boat. 
There would be no question of his attempting to 
steer the course by remote control or tell others 
who know better how to do their job. There 
would, however, in appropriate circumstances, be 
an occasional word of skilled financial advice 
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usually, perhaps, at the level of policy rather than 
at the administrative level. 

This proposed new right of the auditor would, 
no doubt, in any event, be used but sparingly ; but 
its existence, it is suggested, could first, do much 
to make the auditor’s part in the life of a company 
more positive and constructive than it often is at 
present, and secondly, further in at least one 
direction those logical developments which must 
take place if the science of auditing is to keep 
‘abreast of modern conditions and the needs of 
the times. One cannot help but wonder how many 
companies could in past years have made greater 
profits on the one hand, or have been saved from 
financial disaster on the other, if 1t had been part 
of their auditor’s duty to give advice and that 
advice had been duly applied. 

The question is hypothetical but the answer 
may well be legion; if so, the moral can only be 
that the sooner such a proposed change could be 
made, so much the better for the well-being of 
many individual businesses as well as the country 
at large. 


Old and New Images 


There are still too many circles in which the 
auditor is regarded as a kind of professional 
checker whose essential duty is confined to an 
examination of books and vouchers; a kind of 
policeman on the beat at the end of the day when 
things are quiet and, notebook and pencil in hand, 
he can have everything to himself. In current 
Jargon, it is high time the auditor’s image was 
improved, but the improvement will come about 
only when he faces up-to the realities of the 
present situation and abandons the ultra-conser- 
vative attitude which has neglected to meet the 
needs of that situation. In other words, as already 
suggested he should supplement his analytical 
and critical functions by not only- reporting 
whether the view shown by annual accounts is 
true and fair but also by giving, as a financial 
expert, any advice which appears to him to be 
needed to conserve or improve the company’s 
financial health. In this way he would, of course, 
assist in projecting into present and future 
accounts a view that is fair not only in the sense 
of being equitable and free from bias but also in 
the sense of being financially sound and free from 
blemish. This is no mere rhetoric or logomachy. 
The omission to do this has already resulted in 
territory which could easily have belonged to the 
professional auditor being encroached upon by 
others; not least by the business consultant. 

It is essential, then, for the profession to free 
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itself as quickly as possible frorn the bondage of 
judicial dicta and the cramping effect of case law 
that has largely lost its significance and which, 
in this particular field, has undoubtedly hampered 
necessary legislative development. And it is 
essential also to inject into auditing procedure 
something of the new approach in accounting that 
recognizes that the real relevance of historical 
accounts is to be found chiefly in the uses they 
may have as an index or key to present and future 
performance. The auditor now needs much more 
than the attitude of a clinician and must be 
prepared to function accordingly in a wider 
context than purely historical reporting within a 
framework of double entry. 


A Sociological Viewpoint 

The managerial revolution of recent years also 
has implications for the auditor, since a widening 
gap between proprietorship and management in 
company affairs plus a greater spread of share 
ownership is giving rise to quasi-sociological 
problems which greater responsibilities on the 
part of auditors might do much to alleviate. There 
is, Moreover, an increasing consciousness that 
workers, too, have in a very real sense a kind 
of capital investment, in the form of their personal 
skill, in the business which employs them. Fuller 
reporting by the auditor (on lines suggested, for 
example, in an earlier article by the present 
writer)! coupled with a widening of responsibility 
on his part as an independent officer of the 
company, might again make an important con- 
tribution to the country’s well-being in facilitating 
or strengthening good relations between manage- 
ment, shareholders, and workers. 


An Apparent Paradox 


In auditing, as in accounting, the emphasis is 
increasingly on two things, (1) financial efficiency 
and (2) operational efficiency. On every hand 
there is a growing demand in both these spheres 
for the objective, quasi-judicial assessment and 
guidance that the trained professional auditor is 
in a uniquely advantageous position to provide. 
Yet the extraordinary paradox as between 
accounting and auditing is that whilst the former 
dichotomy between financial accounting and 
costing accounting is fast disappearing through, 
inter alia, the growing integration of both types of 
accounting on the basis of a functional analysis 
in budgeting and the consequent translation of 
managerial responsibility into terms of profit or 


i The Accountant, September 12th, 1964. 
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loss, signs are not wanting that there is something 
of a reverse trend in auditing and that the more 
functional aspects of the subject are becoming 
the rather exclusive prerogative of the internal 
auditor and the efficiency expert. But the work 
of the professional auditor and the internal auditor 
should be complementary, not mutually exclusive, 


' since the financial and functional aspects of 


auditing are in many ways as closely related as 
the obverse and the reverse of a single coin. In 
both types of auditing there is a desperate need for 
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increased specialization but nothing can be more 


detrimental to the progress of either than a 


secluded outlook. 

This, however, raises problems not germane to 
the present article: suffice it to say that profes- 
sional education and training on broad, general 
lines is an essential preliminary to the develop- 
ment of any particular specialism and that there 
can be few professions with a more urgent need 
than our own for a greater measure of educational 
co-ordination. 


More Budget Representations 


Federation of British Industries 


IS year the representations sent by the Federa- 
tion of British Industries to the Chancellor of the 
Exchequer are in three groups: those on the Budget 
in general, those on the corporation tax, and those on 
the new capital gains tax. The last two groups of 
representations closely resemble those sent in already 
by other bodies qualified to speak with authority on 
these topics. If the Chancellor fails to avoid the 
anomalies and inequities which potentially threaten, 
it will not be for want of being told about them. 
On the Budget in general the Federation asks for 


less, not more, tax on income and profits, and more 


on consumption. It says there is scope for broadening 
the base of the still selective indirect taxes. This 
‘would be helpful for exports and for industrial 
investment and effort. The heavy oils duty should be 
repealed and an allowance given for commercial 
buildings. Payments to educational and charitable 
institutions by traders should be treated on a more 
liberal basis in the computation of profits for assess- 
ment purposes. There should be unilateral tax credit 
for notional overseas tax which the overseas territory 
has forgone as a ‘pioneer relief’. 


The Institute of Taxation 


HE Council of the Institute of Taxation have 

some very apt things to say in their memorandum 
to the Chancellor on his coming Budget. As with 
other Budget representations, pride of place is given 
to those ugly sisters, capital gains tax and corporation 
tax. Disclaiming any concern with political con- 
siderations of Government policy, the memorandum 
accepts the capital gains tax as practically a fart 
accompli and concentrates on smoothing the difficul- 
ties. It asks for care in the framing of the rules, and 
for generous exemptions in order to reduce the 
burden on all—Inland Revenue staff, accountants, 
valuers, and the taxpayers themselves. The Institute 
understands that the existing short-term gains tax 
will be repealed, although even about this there is no 
kind of certainty. . 


Like The Association of Certified and Corporate 
Accountants, the Institute would like to see the 
corporation tax made a good deal simpler than official 
announcements have indicated. The Institute’s own 
solution, like the Association’s, is the replacement of 
profits tax by an income tax levied on the profits of an 
accounting period, and at a somewhat higher rate 
than the standard rate. The memorandum also 
presses for the same abolition of basis periods in 
relation to other income, including that of individuals. 
This was much canvassed before the Royal Commis- 
sion, but the Inland Revenue’s memorandum at the 
time about the difficulties then seemed to carry 
the day. ` 

The idea of taxing the same profits twice does not 
seem to appeal very strongly to the Institute. It 
suggests that if the corporation tax plus the dividend 


tax for a particular company would exceed a certain. 


defined rate, then the corporation tax ought to be 


scaled down. To maintain the benefit of double tax- 


relief and capital allowances as conceived under the 
old system, the Institute suggests (as many others 
have done) that these reliefs be stepped up. On surtax 
directions, and the Chancellor’s anxiety to dis- 
courage distributions, the memorandum comments 
somewhat dryly that: 


‘A policy of inducement to retain profits in some 
companies and to distribute them in others, calls for 
a simplified and more definite policy than exists at 
present.’ 


Like many others, the Institute is extremel 
disappointed by the complex provisions of Case VIII 
which have appeared, instead of a simple provision 
to treat rents in the same way as trades. It also 
reiterates its criticism of the appeal system under 
which a taxpayer who has only a small amount at stake 
is involved in heavy legal expenses because the point 
happens to be of special interest to the Revenue, 
whose funds for litigation, unlike the taxpayer’s, are 


_inexhaustible. The memorandum contains pleas for 


wider publication of extra-statutory concessions, for 
a liberalization of error and mistake relief, for the 
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reversal of the unfortunate Sharkey v. Wernher 
decision, and for an increase in certain estate duty 
exemptions in order to take account of the fall in the 
value of money. 


Industrial Bankers Association 


ANY finance companies are now providing 

instalment credit under tax saving schemes 
whereby the customer pays the charges (i.e. the 
interest) less income tax at the standard rate. How 
is this to be dealt with when the new corporation tax 
is imposed on the companies’ profits? ‘This is one of 
the many interesting points made in a memorandum 
to the Chancellor which the Industrial Bankers 
Association has sent in response to an invitation from 
the Bank of England. Its own solution is that the 
amount of tax deducted should be set off against the, 
companies’ own corporation tax. As lessors of plant 
and machinery, finance houses are particularly con- 
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cerned with the maintenance of the value of capital 
allowances; they suggest that the corporation tax be 
accompanied by a stepping up of the rates of relief. 
It is cogently argued that preference dividends, as 
well as debenture interest, should be a permissible 
deduction. Other points which have already become 
familiar are made. It is suggested that the whole 
apparatus of surtax direction should now be aban- 
doned, with the possible exception of controlled 
investment companies. 

The Association warns against double taxation 
where a company makes a capital gain, and the share- 
holders dispose of their shares at a profit which reflects 
that capital gain. It also advocates that where a com- 
pany goes public, the valuation of the shares as at 
April 1965 should be on the’ basis of a public com- 
pany, in order to compare like with like. Redemption 
gains on Government stocks should not be chargeable, 
and allowance should be made for the fall in the value 
of money. 





Weekly Notes 


COST ACCOUNTANTS’ EXAMINATIONS 


RE were 6,250 candidates for the five parts of 

the December 1964 examinations of The Institute 

of Cost and Works Accountants, of whom 2,669 

were successful. The prize winners in the various 
parts were: 


First Place Part V and S. Laurence Gill Prize: 
Mr D. A. May, Birmingham. 
Lewton Coronation Prize for Advanced Accountancy 
and Financial Management (Part V): 
Mr W. Davis, Hanworth. 
Beyer Peacock Prize for Management Principles and 
Practice (Part V): 
Mr D. G. Swingler, Cape Town. 
First Place Part IV and Leverhulme Prize: 
Mr G. K. Dickinson, Nottingham. 
First Place Part III and Donald L. Moran Prize: 
Mr K. L. Merritt, Erith. 
W. B. Flowers Prize for Financial Accountancy 
(Part ITT): 
Mr G. R. Mihell, Nairobi. 
sed Place Part II and George Russell Memorial 
e: 
Mr E. B. Graves, Bristol. 
Hee Place Part I and Roland Dunkerley Memorial 
ze: 
Mr G. T. J. Cummer, Bradford-on-Avon. 


The names of those successful in Parts III-V of 
the examination, together with a full summary of the 
results, appear elsewhere in this issue. 


FOTHERGALE CO LTD -IX 


AST Tuesday a panel of management lecturers 

and students discussed the Fothergale Co Ltd 
series on B.B.C.-2 with the author, Mr Ronald 
Brech. 

The B.B.C. has claimed from the beginning that 
this “Tuesday Term’ programme was aimed at 
managers of small businesses and it would therefore 
have been preferable if the panel members had been 
more representative of practising business manage- 
ment. However, pertinent criticisms were offered 
and some of them echoed the doubts which have been 
expressed in these columns over the past weeks. 

Most enlightened accountants will have noted with 
interest the developments which are taking place 
in the field of semi-scientific management techniques, 
but it is unfortunate that these newer methods are 
sometimes wishfully endowed with almost magical 
properties that their original advocates never claimed 
for them. 

Since Mr Brech has so closely identified himself 
with ‘Tom Rudyard, the central character in the 
dramatized episodes, he must be held responsible 
for the over-emphasis they have been given in this 
series. If the Fothergale exercise was to be treated 
seriously by workaday managers, then it had to have 
a sound practical basis — and this it never came near to 
achieving. 

It would have sounded a lot more convincing if 
greater stress had been laid on the framework of 
financjal and cost accounting that well-run businesses 
have come to know and respect — and it would have 
appeared more authentic if the qualified accountant’s 
role had been given its proper due. 

We understand the B.B.C. intends to run another 
Fothergale series so we must hope they will show 
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greater resistance to Mr Brech’s blandishments and 
concentrate on making it more plausible and a little 
nearer to business life as managers know it. 


SCOTS LAW AND ESTATE DUTY 


House of Lords on Wednesday of last week 
dismissed the estate duty appeal in Coats’s Trustees 

v. Lord Advocate from the decision of the Court of 
Session (43 A.T.C. 164). The deceased Mr Coats 
made a marriage settlement in 1920 under which he 
had a life interest, followed by a life interest to his 
widow, reducible to one-half if she remarried and 
there were children of the first marriage. The wife 
divorced the settlor in 1931 on the ground of his 
adultery, whereupon, under Scots law, she became 
entitled at once to the full income. She remarried in 
1932, the settlor died in 1958, and she died in 1 59. 
The Revenue claimed estate duty on the or’s 
death on one-half of the settled fund, on the ground 
that a life interest in half of it arose in his favour on 
his former wife’s remarriage in 1932. This claim was 
upheld unanimously in the Court of Session, and now 
the House of Lords, by a majority of three to two, 
according to The Financial Times of February 2sth, 
has upheld that decision. The trustees of the settle- 
ment argued in vain that either the wife retained her 
full life interest when she remarried in 1932, or 
that she then retained one-half and the other half 


' went to the children of the marriage. If either argu- 


ment had prevailed, the £62,118 duty claimed would 
not have been payable. It is strange that the children 


' should thus suffer because their mother remarried. 


SETTLOR FAILS TO DIVEST HIMSELF 


HE Court of Appeal on February 26th dismissed 
the taxpayer’s appeal from the decision of 


_ Plowman, J., in Vandervell v. C.I.R. (43 A.T.C: 74), 


which was the subject of a Weekly Note in our issue of 
March 21st, 1964..Mr Vandervell gave some shares in 


' his company to a charity, subject to an option in favour 


of a trust company to buy them from the charity at alow 
figure. After a dividend had been paid to the charity 


' on the shares, the trust company exercised its option 


to acquire them. The trust company was trustee of a 


| family settlement made by Mr Vandervell. He was 


i 


asseased to surtax on the shares on the ground that he 


- had not entirely divested himself of the shares so as to 


satisfy section 415 of the Income Tax Act, 1952. He 


. argued in the Court of Appeal that the trust company 
. must hold the shares -on the trusts of the family 
_ settlement. The Court held, as reported in The Times 


of February 27th, that until the trusts on which the 
trust company was to hold the shares had been 
declared by Mr Vandervell, there was a resulting trust 
in his own favour. Accordingly, at the time the divi- 
' dend was paid he was not absolutely excluded from 
_ ownership of the shares, and the dividends must be 
, treated as his for. surtax purposes. 
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AMALGAMATION AND STAMP DUTY 


HE Court of Appeal has allowed the appeal of the 

Inland Revenue in a stamp duty case under sec- 
tion 55 of the Finance Act, 1927 (Central & District 
Properties Ltd v. CLLR.) (The Times, February 27th). 
The company was buying out the shareholders in a 
company called Unicos and the consideration moving 
from it consisted, as to the necessary go per cent re- 
quired by section 55, in shares of the company. How- 
ever, under the scheme the vending shareholders of 
Unicos also received from an associate of the company 
what was in effect cash of 4s 3d per share. The Court 


held that this was ‘consideration for the acquisition, 


of the shares’ by the appellant company, although not 
moving from the appellant company. Accordingly the 
requirements of section 55 were not satisfied and 
duty on the transfers was payable, in the sum of 
£109,098 7s 6d. Lord Justice Harman said that to 
accept the view that the offer by the associate com- 
pany had been truly independent argued a degree of 
innocence to which he found himself quite unable to 
attain. 


PURCHASE TAX ON STORAGE UNIT KITS 


ii Court of Appeal has held that the word 
‘furniture’ in -the Purchase Tax Act, 1963 
(Group 11 of the Second Schedule) includes: 
‘kits comprising component parts for assembling 
into backed storage units not exceeding 7 ft 6 in. in 
height’ 
and known as “Kewlox storage units’ (Customs and 
Excise Commissioners v. H. G. Kewley Ltd; applying 
Betterways Panels v. Customs and Excise Commis- 
stoners [1964], 1 All E.R. 948). It also held that such 


iture was ‘of a kind used for domestic or office ` 


purposes’ within the meaning of Group 11. Finally, 
the Court held that these storage units (i.e. the backed 
ones) did not fall within the exemption enacted in 
favour of: 

‘builders’ hardware, sanitary ware and other ne 
of kinds ordinarily installed by builders as fixtures.’ 
Lord Justice Harman observed, according to The 
Times of February 24th, that the units were typical 
‘do it yourself’ kits. The Commissioners conceded that 
tax did not attach to units more than 7 ft 6 in. high 
(presumably as being too large for. domestic or office 

purposes) nor to units where no back was supplied. 


RESTRAINT ON EMPLOYEE INVALID 


HE. former employee of a bookmaking firm has 

successfully challenged the validity of an under- 
taking by him that he would not for a period of three 
years next after the cessation of his employment 
carry on or be in any way directly or indirectly 
engaged or interested in the business of commission 
agents in the town of Cheltenham or at any place 
Within twelve miles thereof. After he had been dis- 
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missed he obtained a bookmaker’s permit and pro- 
posed to carry on the business of bookmaker and 
commission agent in Cheltenham. It was not con- 
tended that the employer had been justified in 
dismissing him. 

Mr Justice Stamp said, as reported in The Times of 
February 27th, that he was unable to accept the 
company’s submission that the relationship between 


March 6th, 1965 


a bookmaker’s manager and the customers had any 
relevant similarity to that between a solicitor’s 
managing clerk and the clients, as in Fitch v. Dewes 
([r921], 2 A.C. 58). It was no part of the defendant’s 
duty to advise customers what horse to back. He 
dismissed the employer’s action and awarded the 
defendant {270 damages for wrongful dismissal. 
(S. W. Strange Lid v. Mann.) 





This is My Life... 
by An Industrious Accountant 


CHAPTER 266 


To managing director has long maintained the 
useful practice of holding weekly meetings of his 
top management team. They are informal and 
informative; their aim is to maximize the exchange of 
views and keep everyone fully briefed on new projects. 

Last week he opened the discussion by musing in 


` casual style on whither the company was going. 


What was our ultimate aim? What criteria had we 
adopted to test our progress towards the planned 
objective? Had we check points or interim assess- 
ments of any nature? He’d be interested to hear our 
individual views. 

Admittedly our normal comments at previous 
meetings have run in a more materialistic and less 
philosophic vein, but that’s not to say that we lack 
finer feelings. Not much of the earthy stuff about 
modern executives; under the surface we’re dynamic 
‘dreamers, dreaming greatly in the man-stifled town’; 
some of us more so than others, naturally. We told 
him so, promptly enough. 

The factory manager explained that superficially 
his job was to meet his target dates and his production 
quantities and specifications, but he had a wider 
perspective also. He wanted to expand into the five- 
acre site on the lower road and make two blades of 

grow where only one grew before, meta- 
phorically speaking. 

The sales manager pointed out that his ambition 
was to bring his trading profit to a peak which would 
justify taking over another store similar to ours in a 
nearby town and gradually becoming a power in the 
land. Horizontal and vertical expansion, plus a net- 


work of subsidiary affiliates, he said, with notable 


appreciation of his own technical phraseology. Be- 
tween ourselves, he wouldn’t know an affiliate from 
an aspidistra, if truth be told. 

Observing that the M.D. didn’t exclaim in ecstasy 
over these smug assurances, I tried to raise the 


conversation to a higher plane. Expansion wasn’t 
everything, I told him; wealth was illusory in an 
inflationary spiral. After all, we were primarily the 
custodians of our trusting shareholders’ investments. 
We must consolidate and secure, and hand back the 
ten talents entrusted to us with ten talents more as a 
proof of our efficiency and integrity. Ich dien was our 
motto. 

Our chief ignored this sally and pondered over 
what he described as the company’s public image. 
Our store filled an important place in the community, 
with our hundreds of employees and thousands of 
customers. Was our name esteemed and trusted 
locally? Was our staff considered lucky to work for 
such enlightened employers? Did people rely on 
invariably obtaining first-class value and reliable 
merchandise from our shelves? The factory manager 
stiffened slightly; he’d been involved recently in some 
little disagreement over clearing unlabelled ‘seconds’ 
in our January sales. Did we, continued the M.D., 
always appreciate our customers’ needs and lean over 
backwards to help them? The sales manager went red; 
that lady who’d claimed that a musquash coat was 
already torn when delivered to her had had a rough 


passage. 

Did we always pull together as a team and avoid 
petty squabbles over inessentials? At this question 
I remembered how I’d cracked down on the chief 
engineer's repairs budget request. True, he had as 
usual grossly inflated his reserve for unforeseen 
contingencies, but I’d scarcely been tactful. I glanced 
guiltily at the ill-used engineer and found that he was 
looking rather apologetically at me. Presumably, 
continued the remorseless indictment, our staff 
relationships were a subject of special care. No 
thoughtless lack of respect for human dignity; no 
over-drastic reprimands; no failure to understand a 
difficult or over-sensitive subordinate’s idiosyncrasies. 
We all assured him hastily of our unfailing good 
practices in this respect though, of course, there just 
might have been unintentional lapses here and there 
in other departments. 

Charity towards all, malice towards none, in this 
day and age, the director continued musingly... . 
As we filed out rather silently there was an odd feeling 
that what had been said would not be easily forgotten. 
Maybe our horizons had lifted as well as widened; 
maybe we needed a shot in the arm. 


aen era = - 


March 6th, 1965 


= Reviews 


Guide to Company Balance Sheets and Profit 
and Loss Accounts 


Sixth edition, by FRANK H. JONES, F.A.C.C.A., ACLS., 
F.C.C.8, (W. Heffer & Sons Ltd, Cambridge. 63s net.) 


A further edition of this entirely admirable textbook 
and reference work was, of course, a foregone 
conclusion, but it is nevertheless an event to be 
welcomed. The book discusses almost all aspects 
of published accounts, and even those who do not 
necessarily accept the author’s initial views on the 
true purpose of depreciation or who will read with 
some surprise the statement that “The assets (i.e. 
possessions) of the company are displayed on the 
right-hand side’ will find that there is in fact’ (as 
emerges from the book) no narrowness of outlook. 
Depreciation is further discussed in a later chapter 
with immense common sense. 

The book contains full discussions not only of the 
Companies Act but the Jenkins Report, the English 


 Institute’s recommendations on accounting principles, 


as well as statements issued by The Association of 
Certified and Corporate Accountants. 

There is an excellent section entitled ‘Critical 
analysis of published accounts’ and some very well 
chosen examples of good practice in published 


' accounts; while all the original chapters have been 
' expanded to cover recent legislation on trustee 


investments, share transfers and other relevant 
matters. 
The previous edition was sold out within a few 


= months and this new edition will doubtless similarly 


be much in demand. 


Auditing: Principles and Procedure 
Sixth edition, by ARTHUR W. HoLmes. (Richard D. 


_ Irwin, Inc., Homewood, Mlinois. $9.50.) 
' Principles of Auditing 


Third edition, by WALTER B. MEIGS, PH.D., C.P.A. 


| (Richard D. Irwin, Inc., Homewood, Illinois. 
| $9.) 


' These two publications have much in common apart 


from their subject. They come from the same 
publishing stable. They are written by professors of 
accounting and both are regular ‘door-stoppers’ of 
books running to nearly nine hundred pages. The 


' second contains many practical examples and so 
‘might have assumed the title of the first. In the 


Library of Congress ‘catalog’, their card numbers are 
consecutive. 

A lazy reviewer might thus think it enough to read 

only one of the offerings. The conscientious reviewer, 

, adopting a rather different approach, reads neither. 
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Instead, he stands back and gives each, in the cur- 
rently fashionable phrase, a long, cool look. Then he 
dips into them, comparing texts and treatments, 
and weighs them up with his own absolute standards. 
Applying this method, both books can be thoroughly 
recommended. For the British reader, there are 
chapters on what might be called the ‘politics of the 
profession’ in America which, though interesting, 
are not wholly relevant but both authors — Professor 
Holmes a little more quickly than Professor Meigs — 
soon get down to fundamentals. Both are extremely 
sound on statistical sampling (sensibly basing their 
explanations on the understanding that an auditor is 
not necessarily a mathematical genius) and on 
management services; and Professor Meigs breaks 
new ground by considering the impact of electronic 
data processing on the work of both the internal and 
the external auditor. ' 

Knowing that accountancy students in the United 
Kingdom are already heavily loaded with reading 
matter, one hesitates to add to the list but either of 
these books would grace any addendum for further 
study. Practitioners also, who feel that their auditing 
instincts are becoming dulled through repetitive 
work on the records of the same clients year after year, 
will find the case studies appended to the texts of 
both works refreshing in construction and presenta- 
tion. 


Cost Accounting: a Managerial Approach 
by Morron BAcKER, PH.D., C.P.A., and LYLE E. 


JACOBSEN, PH.D., C.P.A. (McGraw-Hill Publishing 
Co Ltd, Maidenhead. 76s net.) 


This substantial book, written by two professors of 
accounting as a way of instilling an understanding of 
the nature and management use of cost data, is 
made up of four basic parts — an introduction dealing 
with cost concepts, followed by sections dealing with 
the development of cost systems (standard costing, 
variances and so on), the use of costs in performance 
evaluation and profit planning, and the use of costs 
in management decision making. 

Perhaps the most important virtue of this work is 
the way it shows the true relationship between tradi- 
tional cost studies and what has become known as 
management accounting. We have become aware 
that there need no longer be any conflict between the 
work of different groups or classes of accountants, 
all of whom need to use fully those benefits which 
stem from the use of modern accounting techniques 
and to justify the detailed work of cost accountants, 
in whatever form of reporting is required. 

The book is almost as readily assimilable by 
English-speaking students generally as by those in 
the U.S.A., and its illustrations are excellent. In the 
chapter on investment decisions there is reference to 
opportunity costs, and to ‘cut-off rate’ in evaluating 
capital investments, but these terms are now under- 
stood in Britain and elsewhere. In the same chapter 
the various methods of estimating pay-back are dealt 
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with by example as well as description. There is also 
a most valuable discussion of distribution cost 


analysis which would be even better had ‘total’ 


distribution costs’ concepts been dealt with in addi- 
tion. Ample interest tables and a good index complete 
the book. 

This is a book which will assist students to think 
more widely, and practitioners and commercial 
accountants to see their own problems more clearly, 
and may well lead their thoughts to the right solutions. 


_ Personnel Management and Industrial Relations 


Fifth Edition, by DALE YODER, PH.D. (Sir Isaac Pitman 
& Sons Ltd, London. 55s net.) 

This is the fifth edition of a book which originally 
appeared in the United States of America in 1938 and 
in Great Britain in 1958. In this edition much has 
been revised including the sequence of some of the 
chapters. Written primarily for students of labour 
relations it is none the less of immense interest to 
management trainees. 

Starting with a review of the field covered and 
indicating where responsibility lies, there follow a 
series of chapters dealing with the history of indus- 
trial development to the factory system and current 
trends in relationships; after a further four chapters 
on manpower management theories, the author 
examines in turn the places of management, the unions 
and the public in adau iig labour; distinctions 
between staff and labour; manpower training and 
incentives schemes; and communications between 
management and labour. 

The final chapters cover what the author calls 
‘insight perspective and evaluation’ and proposes an 
‘industrial relations audit’, Lastly, there is a useful 
short section on careers opportunities in this field. 

In the U.S.A. considerable attention is paid to the 
subject of management-labour relations. This is just 
the. book to prove to anyone tempted to doubt it that 
it is an equally important subject in Britain and 
elsewhere. Many traditional attitudes to the problem 
are prejudiced by lack of skill or understanding of 
the subject, or of how wasteful it can be to ignore 
Opportunities to improve these relationships whenever 
possible. For the student of practical, as well as 
reise management, Dr Yoder’s is a most valuable 

ook. 


The Hospitals Year Book 1965 


Editor: J. F. Mitnz m.c., 3.sc. (The Institute of 
ates Administrators, London. 73s 6d (by post 
775). 

The new edition of this excellent work of reference has 
again undergone a thorough revision planned to 
ensure up-to-date and authoritative information for 
all branches of administration and management in the 
hospital and allied services. The hospital directory 
sections set out full particulars of hospitals and hos- 
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te authorities, while other sections give details of 
ed and patient statistics, hospital finance, local 
health authorities, executive councils, the National 
Health Service Whitley Councils, and hospital 
contributory and provident schemes. The substantial 
reference section includes notes for hospital admini- 
strators on legal, technical and general subjects, 

In his review of the hospital service during the 
past year, the editor discusses the revisions of the ten- 
year plans for hospital building. The 1964 revisions, 
he says, show many changes from the original plans. 
They provide for further additional maternity accom- 
modation and some new schemes are also included, 
but as against this many projects for new hospitals 
and major redevelopment schemes which were 
included in the original plans have been either 
postponed or eliminated altogether. 

The official explanation that these changes are due 
to the reassessment of priorities, and to the recon- 
sideration of the scope of particular schemes, can, Mr. 
Milne states, only be partially accepted. The con- 
clusion that inevitably emerges, he says, is that the 
estimates of building costs used in drawing up the 
original plans have proved to have been far too low, 
and the building programme consequently has had to 
be slowed down, giving rise to disappointment and 
frustration in the service. Another adverse effect, he 
adds, must be an expensive continuance of the 
wasteful use of resources in patching up obsolescent 
buildings, and a prolongation of the endeavour to 


practise twentieth-century medicine in nineteenth- 


century hospitals. 


RECENT PUBLICATIONS 


Tse Use or Marxematics IN Economics, by V, S. 
Nemchmov. xxi+377 pp. 10X64. £5 5s net. Oliver & 
Boyd Ltd, Tweeddale Court, 14 High Street, Edinburgh 1. 

FiscaL Survey or PANAMA, Problems and Proposals for 
Reform, Report of the Joint Tax Programme of the 
Organization of American States and Inter-American 
Development Bank. 107. xvi+212 pp. 6os net. (U.K. 
only.) The Johns Hopkins Press, Baltimore. London: 

ord University Press. l 

GLOSSARY OF DATA PROCESSING AND COMMUNICATIONS 
Terms, by Honeywell Controls Ltd. 11 x 84. 85 pp. Paper 
back. 5s net. The Librarian, Honeywell Computer Centre, 
Moor House, London Wall, London ECa. 

Your OFFICE AND THE Law, by Ewan Mitchell. xii-+268 pp. 
9X 5$. 45s net. Business Publications Ltd, London. 

Inpex Numsers, by Walter R. Crowe, B.COM., A.C.1.8., 
A.COMM.A, xiv-+368 pp. 9x54. 42s net. Macdonald & 
Evans Ltd, London. 

PURPOSEFUL INVESTMENT, by William G. Nursaw, F.C.138., 
A.C.LL, F.I.ARB. 192 pp. 84X 54. 25s net. Hutchinson & 
Co (Publishers) Ltd, London. 

STATISTICS IN THeory & Practrics, by L. R. Connor, 
M.SC.(ECON,) F.8.8., and A. J. H. MORRELL, M.A., F.1.8., 
F.8.8,, ALA. x+261 pp. 8¢ X54. 303 net. Sir Isaac Pitman 
& Sons Ltd, London. 

THe MANAGEMENT OF UNIT T'rusrs, by Oliver Piers 
Stutchbury, M.A., PH.D. xii+233 pp. 8h x 54. 425 net. 
Thomas Skinner & Co (Publishers) Ltd, St Alphage 
House, Fore Street, London EC2, 


These books may be obtained from, or through, Gee & Co 
nee) Lid. The City Library, 151 Strand, London 
2. 
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will not include figures. The state- g 
ment will, however, contain a ž 
progress report and will state any l 
special circumstances which may i 
have arisen. 

Complying with the Stock Ex- 
change’s request for turnover 
figures, the Westland Aircraft ac- 
counts this year show the sales g 
invoiced. The chairman makes the d 
point that the figure does not S 
necessarily represent deliveries A 
achieved during the year. The work 
undertaken by the company is 
almost entirely in the aeronautical 
and allied fields where experience 
has shown that an annual analysis 
of the results of the company’s 
activities would not help share- 
holders to assess the company’s 
position. 

The only sizeable business, the 
separate result of which can be 
readily measured year by year, is 
that carried on by Westland En- 
gineers. This contributed about 
10 per cent of the group’s profits for 
1963-64. 
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ployed tn che busines have been provided 


On behalf of the Board of Westland Ailrcrafe Limited 
ERIC MENSFORTH 
EDWARD C. WHEELDON 


20,000,000 Ordinary shares of 5/~ each, fully paid 


Capita] Reserves 


Share Capital of Westland Alrcraft Limited 


Authorised 


Estimated Future Income Tax 1965/66 
6% Debenture Stock 1983/1988 (note 6) 


30,000,000 Ordinary shares of 5/~ each 


Genera! development reserve 
Profit and loss account 


? 
: 


The net assets em 
General capital reserve 
Share premium account 


by: 
Hovercraft davelo 


Ten-year View 

Taking the chairman’s explanation 
of the half-year figure and. sales g 
positions into account, the longer X 
term look at the company’s position & 
obviously becomes important. The i 
financial record included in the 
annual report ~ and in the reprint — 
is therefore an essential part of the 
company’s reporting. 

It is interesting to see from the 
ten-year record that over that 
period the ratio of pre-tax profits 
to sales invoiced has not varied to 
any great degree. Where there is a 
difference is in the ratio of sales 
invoiced and pre-tax profits to 
capital employed, the latter item 
reflecting the heavy investment 
involved in aircraft development 
and particularly in the helicopter 
and hovercraft spheres in which 
Westland concentrates. 

At that point it may be noted 
that as the result of lengthy negotia- 
tions with the Inland Revenue on 
the tax treatment of development 
expenditure written off in earlier 
years and the agreement of tax 
liabilities generally, a sum of 
{500,000 of tax provisions no 
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WESTLAND AIRCRAFT LIMITED AND ITS SUBSIDIARY COMPANIES 
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CONSOLIDATED BALANCE SHEET AS AT SEPTEMBER 30, 1954 
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THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


Memoranda submitted to the Chancellor of the Exchequer on the 
Proposed Corporation Tax and Capital Gains Tax 


In addition to the pre-Budget representations submitted last month to the Chan- 
cellor of the Exchequer by the Council of The Association of Certified and Corporate 
Accountants (extracts from which appeared in The Accountant of February 20th), the 
Council of the Association has now submitted further memoranda on the proposed 
corporation tax and capital gains tax which are reproduced below. 


CORPORATION TAX 


For some years the Association has advocated the 
adoption of a system which would impose upon com- 
panies only one impost in respect of profits earned. In 
this sense the Association may be said to have been an 
advocate of a system of corporation tax, but it has been 
very conscious of the need for such a system to be 
adapted to the particular needs of the United Kingdom 
tax structure and it is evident that the outlined pro- 
posals put forward fall short of this essential criterion 
to a very marked degree. The Association has been 
foremost in advocating simplification, but takes the 
view that far from simplifying the position, the present 
proposals are likely to result in considerable complica- 
tion. 

In particular, the Council regards it as a retrograde 
step to divorce the taxation of the shareholder from 
that of the company. 

While some other countries do have a corporation 
tax, in some cases the corporation tax is lower on the 
distributed profits and in others, when the dividend 
is taxed in the hands of the shareholders, there are 
various relieving provisions — e.g. quotient familiale in 
France and the split income principle in America — and 
it is fair to say that one cannot consider corporation 
tax in isolation. 

In addition, you have indicated that it is your inten- 
tion to discourage distributions, but the Council can 
only consider that far from being a step forward, sucha 
tax is a retrograde step. There is insufficient evidence 
to indicate that companies which retain a higher 
proportion of their profits necessarily invest them better 
than the individual shareholder who receives those 
profits in the form of distributions. Indeed, a system 
which favours retentions can protect inefficient 
organizations and inhibit the free flow of capital to 
‘those projects where it can be most efficiently used. 
The Council strongly advocates the development of a 
system of taxation which would result in companies 


being subjected to only one charge in respect of their ` 


profits but considers the present proposals to be most 
undesirable. In particular, the Council wishes to draw 
your attention to the following points: 


(1) Duplication of taxation of income and dividends 
The Council considers that all dividends from one 


United Kingdom company to another United Kingdom . 


company be treated as franked for corporation tax 
purposes in the hands of the recipient and any necessary 
repayments made. As between parent and subsidiary 
companies, payments 'should be made gross without 
deduction of any withholding tax. 





(2) United Kingdom companies operating abroad 

Companies operating abroad whose income is almost 
entirely earned abroad will suffer to a greater extent 
from the proposed new tax legislation than those com- 
panies which operate entirely in the United Kingdom. 

In the case of a company trading entirely in the 
United Kingdom, the amount of profit available for 
shareholders and retentions will be the net profit after . 
charging corporation tax. On the other hand, companies 
operating abroad will suffer a further deduction of tax 
before arriving at the amount available for distribution 
and retention to the extent that the effective rate of 
foreign tax exceeds the rate of corporation tax. 

The activities of United Kingdom companies whose 
operations are carried on in foreign countries are 
equally important to the United Kingdom with regard 
to the balance of payments as are the activities of 
companies directly engaged in exporting from the 
United Kingdom, and are often carried on in countries 
to which exports are subject to some form of restric- 
tion. 

The Council recommends that weliee for the excess 
of foreign tax over the amount available for credit 
against corporation tax be allowed against the income 
tax deducted from dividends paid. 


(3) Investment allowances 

‘The present system of investment allowances provides 
a powerful incentive to install technologically advanced 
and efficient capital equipment. The Government 
wishes to continue this encouragement, but under a 
corporation tax the cash value of the allowances is 
diminished. The Council considers that one method of 
maintaining the encouragernent above referred to would 
be to increase the rate of investment allowance. 


(4) Preference dividends 

‘The Council considers that for practical purposes there 
is no good fiscal reason for treating fixed preference 
dividends in a different way from prior charges. It is 
generally a matter of historical accident that preference 
shares rather than unsecured loan stock or debentures 
were issued. Such preference dividends are at present 
a net cost to a company, but in future will be a gross 
cost. This is an anomaly which arises out of the 
organization of a company’s capital structure and not 
out of any fiscal principle, and this situation should be 
avoided by fixed preference dividends being permitted 
deductions in the computation of a company ’s profit 
for the purposes of corporation tax. 


(5) Cessation adjustment 
The present commencement and cessation provisions 
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seem likely to end on the introduction of a corporation 
tax. Upon this assumption, so far as companies trading 
before the introduction of the tax are concerned, they 
are liable to pay tax on basis periods in excess of the 
life of the company as a result. The Council considers 
that some provision is necessary to eliminate this 
anomaly. 


(6) Losses 

Under the present system of loss relief granted by 
section 341 of the Income Tax Act, 1952, a company 
obtains relief in the year in which it incurs a loss against 
an assessment based on the previous year’s profit. The 
Council considers that tax should be suffered only on 
the total profits earned, taking one year with another, 
and that losses should be available to be carried for- 
ward or spread back at the option of the taxpayer. 


(7) Past Losses 

The Council considers that provision should be made 
for dealing with tax losses and unrelieved capital allow- 
ances brought forward. Presumably if there are, say, 
profits tax losses brought forward and no income tax 
losses, some formula should be devised to calculate the 
appropriate relief available. 


(8) Dividends poe out of past profits which have been 
subject to tncome tax 

The Council considers that where dividends are paid 
after April 1966 out of pre-existing taxed reserves, there 
should be some measure of relief with regard to the 
accounting to the Inland Revenue for tax deducted 
from any such dividends. Otherwise, pre-existing 
taxed reserves will be subject to duplication of charge. 
The Council recommends that after the introduction 
of corporation tax, dividends should be deemed to be 
paid out of profits subjected to that tax to the extent 
that such profits are available, and that any excess 
should be deemed to be paid out of taxed reserves, 
and that tax deducted from dividends paid out of 
taxed reserves should be retained by the company. 


(9) Private compantes 
For some years there has been no good reason for 


maintaining the limits on directors’ remuneration in 
controlled companies, and the Council considera that 
with the introduction of corporation tax these limits 
should be abolished. 


(10) Basts of assessment 

On the assumption that there will be only one assess- 
ment covering all assessable income for the purposes 
of corporation tax, the Council considers that provision 
will need to be made during the transitional period to 
avoid duplication of charge in respect of any element 
of income. 


(x1) Deeds of covenant 

Many companies are committed to payments under 
deeds of covenant in favour of universities, business 
schools and charities. These obligations were entered 
into in good faith in circumstances which enable the 
company to make a higher payment than it might be 
able to afford under the proposed new tax structure. 
The Council recommends that for the future such 
covenanted payments should be deductible for cor- 
poration tax. 


(12) Management expenses 
It is not clear that under the proposed corporation tax 
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rules there will be any machinery for relief in respect 
of management expenses to those companies who at 
present qualify therefor under section 425 of the 
Income Tax Act, 1952. Based on its recommendation 
in paragraph (1) above, that income which has already 
been subject to corporation tax should be franked 
as regards a recipient company, the Council recom- 
mends that a claim for relief should be available against 
corporation tax to which the underlying profits of the 
companies paying the dividends received by the invest- 
ment company have been subject. The Council 
considers that the net result of the provisions should be 
to charge all companies on a comparable basis. 


(13) Non-resident shareholders of United Kingdom 
companies 

The Council views with concern the possible effect 
on investment in the United Kingdom by persons 
resident abroad. If the profits of United Kingdom 
companies are subject to corporation tax and the 
dividends received by non-resident shareholders 
subject to income tax at the full standard rate, this will 
be considered by non-resident shareholders as equiva- 
lent to a withholding tax of 41°25 per cent compared 
with 10 per cent or 15 per cent more usual in the case 
of other couritries. The Council recommends that the 
tax deducted from dividends paid to non-resident 
shareholders should be at a fixed rate not exceeding 
that recommended by the Organization for Economic 
Co-operation and Development in its report (draft 
double taxation convention on income and capital- 
Report of the O.E.C.D. Fiscal Committee, 1963 — 


paragraph 2, article ro). 
(14) Double United Kingdom taxation on foreign 
dividends 


The Council wishes to draw attention to the fact that 
double taxation would arise in respect of some foreign 
dividends received by United Kingdom residents 
unless the existing provisions of section 201 of the 
Income Tax Act, 1952, were applied mutatis mutandis 
to provide relief from double United Kingdom tax on 
the ‘appropriate fraction’ of foreign dividends. 


(15) Grouping and subvention payments 

The Council recommends that both the existing group- 
ing treatment and the system of subvention payments 
should continue. 


(16) Surtax directions 

You have indicated your desire to encourage retention 
and in this context the Council considers that there 
can be no good reason to continue the surtax direction 
mechanism when 4 corporation tax is introduced. 


(17) Overseas trade corporations ` 
The Council feels that there is no further need to 
emphasize the importance of overseas trade and it 
therefore suggests: 


(i) that overseas trade corporation trading income 
be exempted from corporation tax; 

(ii) that United Kingdom tax on dividends paid 
by overseas trade corporations be continued 
on the present basis; 

(iii) that non-resident shareholders in overseas 
trade corporations should continue to be exempt 
from United Kingdom taxation. 


A 


March 6th, 1965 


THE 
ACCOUNTANT 323 


CAPITAL GAINS TAX 


The Council of the Association takes the view that 
whenever taxation of any kind is imposed which is: 

(a) unjust in its relative incidence upon persons with 
the same capacity to pay; 

(b) directed at some classes of persons and not 
others; 

(c) especially restrictive against personal initiative 
and personal endeavour; 

(d) such that the liability cannot be quantified both 
reasonably accurately and reasonably soon after 
the event occurring which gave rise to the tax; 

(e) such that anomalies are created; 


(f)the cause of tax being suffered more than once, 
then the subject may well be expected to complain. 


In the view of the Council, your outline proposals 
suggest that the new tax will fall short of what is 
desirable in all these respects, as will be shown in 
detail in this memorandum. 

In the Council’s view there will never be general 
acceptance that all capital gains are properly taxable 
unless the changing provisions are such that there are 
no injustices and no anomalies. If there is no proper 
tax, the Council fears that tax evasion will become rife 
and this cannot but be harmful to this country’s social 
structure and moral strength. 


(1) Valuation 

In many cases the tax is to be levied on the increase 
in value of assets after April 1965. For assets held then 
a value will have to be arrived at before any tax liability 
can be computed; except where the assets are sold for 
cash, a value will again have to be arrived at when the 
assets are exchanged, leased, forfeited, given away, or 
when they pass on death. The following points will 
need to be clarified: 


(a) Is a valuation of all assets at April 1965 to be 
obligatory within a certain period? How is this, in 
practical terms, to be done, bearing in mind that it can 
now take years to agree values upon a death? 


(6) If such a valuation is not to be obligatory within a 
certain period, how are values as at April 1965 to be 
agreed with the Inland Revenue in perhaps forty 
years’ time? How, for example, would one now set 
about valuing a piece of land or a picture or some 
unquoted shares as at April 1925? 


(c) What is to be the basis of valuation of unquoted 
shares in a controlled company? If there should be some 
change in the position as concerns control or benefit 
between two valuation dates, an “income basis’ might 
be proper at one date and an ‘assets basis’ at another. 
The difference could be assessed as a capital gain 
whereas there would be, in truth, no gain but merely a 
change in basis of valuation. 


(d) The value of shares in a company will be in- 
creased by retention of profit from distribution. The 
whole of such profit may have suffered surtax following 
directions under section 245, Income Tax Act, 1952, 
or the equivalent corporation tax provisions. ‘The capital 
gain will have to exclude such profit as has suffered 
surtax since April 1965 but which has not been distri- 
buted. Such relieving provisions must be complicated 
and could involve research back over a great number 


of years, and the Council questions whether the proper 
way to avoid this situation is not to sweep away the 
section 245 provisions in the knowledge that a capital 
gains tax will, in any event and at some point of time, 
tax the accretion in value due to the ploughing back of 
profit. 


(e) Similarly, where income has been taxed under the - 
provisions of section 412, Income Tax Act, 1952, but 
has not been actually distributed, the value of the 
foreign assets will have to be reduced by the amount of 
that income. 


(2) Computation 

(a) Any increase in the value of an asset must, over a 
period of monetary inflation, include an inflationary 
element. If a tax is levied on the arithmetical gain, the 
tax ceases to be, in part, a tax on capital gains and 
becomes a capital expropriation. There should accord- 
ingly be a reduction of the arithmetical gain by a factor 
derived from the variation in the Board of Trade cost of 
living index over the period during which the charge- 
able gain was accruing. 


(b) There is, in truth, no capital gain realized if the 
proceeds of a sale of an asset are re-invested. Why is 
there to be discrimination between he who keeps his 
portfolio intact and he who switches his investments? 
Neither, simply by his course of action, makes a greater | 
gain than the other, but one will suffer tax and the other 
not; furthermore, the investor who re-invests at the top 
of the market will pay tax on a gain which is not sus- 
tained and can only carry forward his subsequent loss. 
Where, upon a sale, the proceeds are fully re-invested, 
the taxpayer should have the option (similar to the 
option available to him for income tax purposes where 
there is a balancing charge on the sale of plant which is 
replaced) of electing that there is no chargeable gain, 
and that the new asset should be deemed to have cost 
the same as the asset which it replaced. 


(3) Losses 


(a) A loss is to be carried forward unless there is some 
gain in the same year against which it can be set. Many 
people may have only a few chargeable assets. If the 
last one is realized at a loss, it should be possible to 
set this loss backward against past capital gains. A 
loss on valuation at death should be able to be set 
backward against profits realized in the lifetime, as too 
should losses which come to be incurred by a company 
upon its liquidation. 

(b) The Council regrets to note that while taxing 
gains on the disposal of chattels (where the disposal 
price or value is £1,000 or more), you intend to restrict 
the relief for losses on chattels. This seems to be a 
‘heads I win — tails you lose’ attitude which is misplaced 
in a taxing statute. 


(c) You have said that where assets are acquired 
before April 1965, relief will be given only for the due 
proportion of the loss which accrued after that day. 
Does the word ‘due’ as here used mean the ultimate loss 
on realization by reference to an April 1965 valuation 
or a time proportion of a total loss between acquisition 
and realization? 
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(4) Chargeable assets 


(a) The Council acknowledges that there is political 
expediency and administrative convenience in exempt- 
ing from tax gains on certain kinds of assets (private 
residences, insurance policies, national savings certifi- 
cates, etc.), and in providing limits up to which the 
tax will not apply (a chattel sold for under £ 1,000, or 
up to £5,000 of gains upon a death) but regrets, (i) the 
tendency which this will create of directing investment 
into certain fields although other fields might be more 
beneficial to the social and economic structure of the 
country; and, (ii) the injustice which will be caused by 
the stated limits unless there are satisfactory marginal 
relief provisions. _ 

(b) The Council considers that where there is. any 
gain arising upon a reorganization of the framework of 
a business organization or a group, such gain should 
not be charged to tax if the gain remains within the 
organization or group. 

(c) Transfers of assets within a group of companies 
should not be treated as giving rise to a chargeable 
gain. 


(5) Chargeable persons 


(a) The giving away of an asset will be treated as a 
realization of that asset. Who is to pay the tax on the 
gain up to the date of the gift? How is it to be paid 
where the gift is not readily realizable? If the donor has 
given away (or settled) all his possessions, is the capital 
gains tax to become a charge on those possessions? If, 
when a gift does come to be realized, it realizes less than 
the value placed upon it at the time of the gift, is the 
tax payable to be reduced accordingly? 

The Council suggests that the procedure in the 
Finance Act, 1962, should be followed, whereby a 
donee can stand in the donor’s shoes, and that there 
should be no assessable gain until the asset is realized. 

(b) Upon a death the capital gain accrued up to then 
will be payable by the estate. As a consequence, the 
residuary legatee will bear all the tax (albeit reduced by 
an estate duty thereon) even though the greater part 
of the chargeable assets may go to specific legatees. 
Surely, if anyone at all makes a capital gain upon a 
death, it is the legatee who receives an asset for nothing. 
The Council considers that the capital gains tax charge- 
able on assets upon a death should be paid by the 
persons receiving the assets. 

(c) Where assets are given away or bequeathed to a 
charity or to some other person or body exempt from 
capital gains tax, the Council considers that no tax 
should be chargeable in respect of the gain on those 
assets. 

(d) The Council assumes that where a person 
resident in the United Kingdom 1s liable for income tax 
on a remittance basis (because of his being not ordin- 
arily resident in, or not domiciled in, the United 
Kingdom), he will be liable to capital gains tax only 
if the gain is brought into the United Kingdom. 

(e) Where a resident is liable to tax on a gain made 
abroad but is unable, because of Governmental res- 
trictions overseas, to remit the gain to the United 
Kingdom, the Council assumes that he will be eligible 
for relief on the lines of section 21, Finance Act, 1953. 


(6) Relief for foreign taxation 
The Council assumes that relief will be granted in 
arriving at the capital gains tax payable for any tax 
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(by whatsoever name called) suffered overseas on the 
same capital gain. 


(7) Avoidance of duplication of taxation 

(a) The Council assumes that there will be provisions 
to ensure that a capital gain, once it has been taxed, 
will be identifiable as a taxed gain thereafter, and that 
successive movements of such a taxed gain through a 
group of companies or from a company to its share- 
holders will not on each occasion be regarded as a new 
capital gain to be taxed afresh. 

(b) Where a company has made a substantial capital 
gain (so paying the capital gains tax thereon), the value 
of its share capital (quoted or unquoted) may also rise 
substantially. The Council assumes that upon a sale 
of those shares by a shareholder, or upon a valuation of 
them (on death or on the occasion of a gift) there will 
be provisions to reduce the value by the amount of the 
underlying gain already taxed. Upon a liquidation of a 
company, the distribution equivalent to taxed capital 
gains should not again be taxed in the hand of a share- 
holder as a further capital gain by him. 


(8) Miscellaneous points 

(a) The nature of some assets is such that it is expensive 
to value them. Many will have to be valued twice or 
more at successive dates. Is there to be an allowance for 
the cost of valuations in arriving at the assessable 
capital gain? i 

(b) You have said that where securities are eied 
involuntarily, so that new securities are held in place 
of the old as a result of a conversion operation or a 
scheme of company reorganization, the new securities 
can be regarded as the same as the old ones and there 
will be deemed to have been no realization. Is a com- 
pulsory transfer under sections 208 or 209, Companies 
Act, to be so treated? 

(c) The Council would regard it as regrettable if a 
capital gain which had matured over a long period were 
to be taxed at the same rate as a gain which was 
achieved in a short period. It is suggested that the rate 
of tax chargeable should be progressively reduced 
according to the length of time the asset was held. 


` Having regard to the nation’s need for development 


and so as not to militate against incentive to initiative, 
it 18 submitted that this could best be served: 

(i) by exempting from the tax gains which are 
re-invested (as already referred to above); 

(ii) by there being a progressive reduction in the 
basic rate of tax for each year up to twenty years 
for which the assets were held, in the intent that 
any gain which was not realized until after 
twenty years should be free of tax and that the 
tax rate should be halved on any gain not realized 
until ten years. 

(d) You have said that the relationship of the new 
tax to the existing short-term gains tax is under con- 
sideration. The yield from the existing short-term gains 
tax has been negligible and is not likely to increase 
unless the rate of the new tax is comparably high. The 
Council submits that in the interests of simplicity and 
administrative convenience the short-term gains tax 
be repealed with effect from April 1965 and that, if it is 
thought proper that a gain realized within six months 
(or three years in the case of land) be taxed at a higher 
rate, this can be done equally well within the framework 
of the new tax. 
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Correspondence 


Letters must be authenticated by the name and address of the writer, not necessarily for publication. 
The Editor does not necessarily agree with, or hold himself responsible for, the opinions expressed. 


Taxation of Benefits 


Sm, - Reading the excellent article by Mr H. S. A. 
Macnair in your issue of February zoth, set me think- 
ing about some aspects of ‘benefits’ which are seldom 
referred to, and which might well bear examination 
by auditors. 

We are all somewhat obsessed by the taxation aspect 
to the exclusion of other considerations. But thought 
is seldom spared for the shareholder whose funds 
are used to provide the benefits. The scrutiny given 
to the matter by the Inland Revenue is satisfied 
when the non-allowable portion of ‘benefits’ is taxed 
as additional remuneration, and there in the majority 
of cases the matter ends. 

If, however, a portion of the benefit does not pass 
the test as expenditure properly incurred in furthering 
the business of the employer, should we not examine 
the correctness of the charge against the company’s 
profits? It would no doubt be argued on behalf of the 
director concerned that these non-allowable benefits 
formed part of his remuneration and that he was 
allowed to have the advantage in recognition of 
services rendered, and that provided such amounts 
are included in the published accounts as part of the 
total remuneration paid to directors the law is satisfied. 
I am of the opinion, however, that if this portion of 
the remuneration were to be shown separately there 
would be some fairly searching questions put at 
annual general meetings. 

Another matter which has created inequity.is the 
choice of the arbitrary limit of £2,000. It 1s now well 
known that some companies arrange for relatively 
junior employees earning much less than this to be 
responsible for ‘entertaining’ and whose expenditure 
does not therefore incur the same investigation. One 
could quote other examples of devices used to cir- 
cumvent the strict letter of the law, and it would be 
interesting to hear the views of readers as to how far 
the duty of auditors should be carried in this context. 

Yours faithfully, 


Maidstone. R. W. SMITH, F.c.a. 


Dividend v. Capital Distribution 
Sm,- A recent declaration of dividend by a public 
company has given rise to discussion and I would be 
interested to have your readers’ comments. 

A public company declared a final dividend of xd 
per share net of tax at 7s gd in the £, and shareholders 
were given the option of taking instead a capital 
distribution of xd per share. 

It is assurned that in order to satisfy the Companies 
Act, 1948, section 157, shareholders were circulated 


requesting the completion of a form, only if they 
wished to receive the capital distribution in lieu of 
the dividend. Non-receipt of the form by the com- 
pany would be deemed a desire to receive the divi- 
dend. This information would enable the directors 
to recommend such dividend or distribution to 
shareholders in general meeting. The resolution was 
passed as a special resolution in general meeting. 

One presumes that when shares of this class 
(ordinary) were issued and a quotation granted, that 
shareholders must be treated on equal footing and 
it would be very unusual for the articles of association 
or the terms of issue to state otherwise. 

The question that arises with such a declaration is 


‘simply, ‘Are the shareholders of that class being 


treated equally?’ 

Firstly, a dividend is a gross dividend from which 
tax at the standard rate is deducted and by law the 
necessary information must be shown on all dividend 
warrants issued. 

Secondly, by circulating shareholders it is not 
practicable to obtain the wishes of all shareholders 
for a variety of reasons as any registrar knows. On 
very vital matters the shareholders’ response at very 
best will only yield in numbers a 50-60 per cent 
return, and many will put the figure as low as under 
40 per cent. 

It is conceded that such a class of shareholders can 
receive a dividend and a capital distribution but when 
a mixed payment is made as above it is only the net 
payment by the company that bears comparison. 

If one were to assume that approval in general 
meeting made such a payment valid, what would be 
the position of such a recommendation as an interim 
dividend? 

Yours faithfully, 

South Heath, E. WOODWARD. 

Great Missenden. 


Overseas Company Tax Rates 


Sir, ~ I have recently seen the issue of The Accountant 
dated January 2nd. For the benefit of those of your 
readers who may be interested and — I hesitate to add 
~ for the enlightenment of the Statistics and Intel- 
ligence Division of the Board of Inland Revenue, I 
would like to point out some inaccuracies in the 
tabulation of overseas company tax rates reproduced 
on pages 11-13 (inclusive), so far as the following 
West Indian territories are concerned: 


Barbados: 
Whilst it is correct that a trade tax is levied upon trad- 
ing companies (for the benefit of the local council{s) in 
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whose rating area(s) the chargeable profits are deemed 
to arise), in addition to the 40 per cent corporate 
income tax, the rate given in the ‘Notes’ column of the 
tabulation — even though an ‘indication’ — is rather out 
of date! In fact, the rate of 18-5 per cent was only 
effective for the (trade tax) year of assessment 1961-62, 
commencing April 1st, 1961. It was raised to its present 
level of 19°5 per cent by section 2 of the Local Govern- 
ment (Amendment) (No. 2) Act, 1962 (No. 37 of 
1962), which came into operation on April 1st, 1962, 
and also introduced a significant change in the basis 
of assessment for trade tax purposes effective from the 
year of assessment 1962-63. 

Although it is appreciated that tabulations of this 
nature must necessarily be limited to the bare essentials 
of their subject-matter there is, unfortunately, a ten- 
dency towards over-simplification which can so easily 
lead to omissions sufficiently material to create mis- 
leading impressions and even misgivings as to the 
reliability of the entire exercise. For instance, in the 
case of the trade tax, it is not evident from the scant 
information given that, at the present time — 


(a) there is a fundamental difference in the basis of 
assessment from that adopted for corporate 
income tax purposes; 


(b) the trade tax actually paid in the basis period for 
any (income tax) year of assessment is unilaterally 
relieved in the corporate income tax assessment 
for that year, and — arising out of a combination 
of these two factors; 


(c) a company’s overall ‘effective rate’ of tax can vary 
considerably from the apparent aggregate rate of 
59°5 per cent. 


This will perhaps become clearer when it is explained 
that the present basis of assessment for corporate in- 
come tax purposes is (normally) the profit of the 
accounting period ending within the calendar year 
preceding the year of assessment, subject to adjust- 
ments ~ similar to those required in the United 
Kingdom ~ in respect of disallowable expenses and the 
displacement of book depreciation by initial, annual 
and (since the year of assessment 1960) investment 
allowances; on the other hand, since April rst, 1962, 
the basis of assessment for trade tax purposes has 
been the average of the profits — as adjusted for income 
tax and after deduction of the appropriate capital 
allowances and of the aggregate rateable values of all 
properties used for the purposes of the trade — for the 
five accounting periods commencing on or after Janu- 
ary Ist, 1959, and ending in the year preceding the 
(trade tax) year of assessment, ‘or for such shorter 
period as the trade may have been carried on since 
January 1st, 1959; for any accounting period in respect 
of which there is an adjusted tax loss (after the deduc- 
tion of capital allowances and rateable values) the 
‘profit’ is taken as nil for the purpose of the average 
profit calculation. 


British Guiana: 

It is considered misleading to show the ‘standard’ rate 
of tax charged on the income of companies in this case 
as 55 per cent when, in fact, it is 45 per cent. The 10 
per cent National Development Savings Levy, al- 
though complementary to the income tax~—in the 
sense that it was assessed upon the chargeable income 
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as determined for income tax assessment purposes (i.e. 
after all adjustments and the displacement of book 
depreciation by wear and tear allowances), was intro- 
duced with effect from July 1st, 1962, as an additional 
imposition — not by amendment of the existing income 
tax legislation, but by a separate and distinct ordinance 
~ the National Development Savings Levy Ordinance, 
1962 (No. 16 of 1962). 

In these circumstances, it would seem to be clearer 
and less confusing if the N.D.S.L. had been accorded 
the same treatment as the Barbados trade tax and 
handled entirely in the ‘Notes’ column of the tabula- 
tion. This would also seem to be preferable in view of 
the fact that, in January 1964, the British Guiana - 
Supreme Court declared the Levy Ordinance unconsti- 
tutional and thus void and of no effect and, even more 
recently ~ following the change of Government — an 
appeal to the Privy Council was withdrawn and the levy 
collected (sic) illegally in respect of the six months 
ended December 31st, 1962, and the year ended 
December 31st, 1963, is to be repaid in the near future. 
St Lucia: 

The rate of company tax was increased from 33.33 per 
cent to 40 per cent with effect from the year of assess- 
ment 1964~-commencing January ist, 1964 ~ by 
section 4 of the Income Tax (Amendment) Ordinance, 


1964 (No. 7 of 1964). 
Yours faithfully, 
M. J. L. SQUANCE, F.c.a. 
Taxation Accountant, 


Pointe-a-Pierre, Texaco West Inpres Ltp. 
Trinidad, West Indies. 


Sm, - I wish to congratulate you on the publication 
in your January 2nd issue of the “Overseas Company 
Tax Rates’. This publication is of immense interest 
to all of us living and practising accounting abroad, 
and I hope it will be repeated on a yearly basis. 

I would like to take this opportunity, however, to 
point out that listed under the current tax rate on 
profits in Brazil, you state in a note that there is a 
compulsory loan of 15 per cent of the tax. This 
compulsory loan was extinguished as from January 


Ist, 1965. 
Sao Paulo, Brazil. 


Yours faithfully, 
R. McDONNELL. 


Fothergale Co Ltd 


Sir, — Having recently seen your comments of the 
above B.B.C.-2 series, I must say I am incensed at 
the narrowness of your reactionary views. ‘The sooner 
fuddy-duddy accountants are relegated to their true 
tasks and modern economist/statisticians of the ‘Tom 
Rudyard type take control of the management of 
industrial companies the better for the United 
Kingdom’s economy and balance of payments. 


Yours faithfully, =. 


Enfield, Middlesex. R. BUDD. 
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DINNER AT SWANSEA 
' South Wales and Monmouthshire Society of Chartered Accountants 


' Accountants were not ‘crystal gazers’ and so were 
: finding it difficult to answer questions from clients 
seeking information on the Government’s proposals 
' to make changes in. taxation arrangements, particularly 
relating to companies, said Mr W. Guy Densem, F.Cc.A., 

' President of The Institute of Chartered Accountants in 

! England and Wales, in Swansea on Thursday of last 

week. Mr Densem was attending the annual dinner of 
the South Wales and Monmouthshire Society of 

' Chartered Accountants at the Brangwyn Hall. 
Referring to the proposals to make ‘somewhat 

drastic changes’ in the taxation arrangements in rela- 
tion to companies, he said: 

‘While one understands the difficulties of the Govern- 
ment and the Civil Service in putting out details of what 
is really intended, I do hope that clients will really 

| understand that the profession is in a very difficult 
situation. We are not crystal gazers and we are bein 
asked all sorts of questions at the moment that we find 
extremely difficult to answer because we just do not know 

| what is intended. While it is a pity that we are placed ‘in 

l ouch a position, it is no good grumbling about that sort 
16) thing. 


| The Institute was trying to assist its members who 
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felt they should have a greater knowledge by offering 
courses. Mr Densem referred to a recent questionnaire 
sent to members and appealed for a general response. 
The Institute wanted to do its best for its members, 
he said. It wanted to help them to keep up to date. It 
must be prepared to endeavour to organize courses on 
other subjects other than electronic data processing, 
but they had to know whether or not they were going 
to have any support. 

He'said he could not leave Swansea without expres- 
sing a debt of gratitude to the local education authority. 
The Institute was endeavouring to help its articled 
clerks in all possible ways, particularly by getting 
courses where tutorial and oral instruction was given 
in support of correspondence courses. 


‘I have never found’, he said, ‘a centre where so much 
is done ungrudgingly and willingly by the local education 
authority a3 in Swansea, which gives the greatest co- 
operation.’ 


Mr Densem was replying to a toast to the Institute 
proposed by the Mayor of Swansea, Councillor A. 


Willis Pile, J.P., F.c.1.8., who is a shipbroker. 
The Mayor told the 400 guests that if they were to 
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The President of the Institute of Chartered Accountants in England and Wales, Mr W. Guy DENSEM, F.C.A., 
t signing the Visitora’ Book when he was received in the Guildhall, Swansea, by the Mayor on Thursday of last week. 

With him in the picture (left to right) are: Mr Howarp N. Jones, B.A., A.C.A., Hon. Secretary, South Wales and Mon- 
'  mouthshire Society of Chartered Accountants; Mr G. S. POLLARD, AS.A.A., F.LM.T.A., Borough Treasurer of Swansea; 
_ MrC. Evan-Jongs, M.B.E., Secretary of the Institute; Mr J. C. MONTGOMERY WILLIAMS, F.C.A., Member of the Council 
| of the Institute; The Mayor of Swansea; Mr H. Sate Pulp F.C.A., President of the South Wales Monmouth- 
| _ shire Society. 


have the full benefit of their professional associations, 
they should be loyal to them and to each other. They 
must see to it that the associations served the purpose of 
the people. 


“We are facing difficult days, but if we face them in. 


the spirit of loyalty to one another, people will find that 
their fears have been quite needless.’ 

He congratulated the Society’s President, Mr H. 
Wilson Thomas, F.c.a., who presided, and recalled that 
Mr ‘Thomas’s father, the late Mr A. E. Thomas, had 
been President of the Society from 1939-46, and who, 
he said, he was sure would have been proud to see his 
son holding the position he himself held for many years. 

The toast of ‘Our Guests’ was proposed by Mr 
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Wilson Thomas, who thanked members for their 
support. Mr E. Rhodri Harries, Clerk to the Justices 
for the Hundred of Swansea, responded. 

Mr T. H. Trump, F.c.a., Vice-President of the 
Society, proposing a toast to the Society’s President, 
said Mr Thomas had always shown the keenest interest 
in the affairs of the Society affecting seniors and also 
students. Now, in his year as President, he represented 
the chartered accountants of a very large area of Wales 
and Monmouthshire. 

‘I understand the Chancellor of the Exchequer has 
not yet asked his advice on taxation matters — but as far 
as I can see he hasn’t asked anybody else either’, said 
Mr Trump, amid general laughter and applause. 


Scottish Chartered Accountants’ 
Dinner in Birmingham 


Over two hundred members and guests attended the 
sixth biennial dinner of The Association of Scottish 
Chartered Accountants in the Midlands, at the Grand 
Hotel, Birmingham, on February 26th. 

Proposing the toast of “The City of Birmingham’, 
Sir Eric Clayson, F.c.a., chairman of The Birmingham 
Post and Mai! Ltd, said that while he appreciated the 
fact that he was attending a Scottish Association’s 
dinner he could not help noticing a surprising number 
of English accountants present. 

Sir Eric went on to say that Birmingham was a 
friendly place once the ‘Brummie’ realizes that the 
stranger has come to work, and not to compromise him, 
and the skill and ability of ‘our friends from over the 
border is valued immensely’. 


Local Government under Scrutiny 


Replying, Alderman D. Johnstone, J.P., 
Mayor of Birmingham, said that a lot of the city’s 
success in 80 many fields had been due to the people 
who had come from outside its boundaries. Local 
government, he said, was under scrutiny in many ways 
at the moment. 

He expressed the hope that those who had accepted 
invitations to serve on the West Midland Regional 
Economic Planning Council would create a system 
which would be of advantage to the city, the region and 
the country. 

Mr W. A. Kenrick, m.a., a former President of 
Birmingham Chamber of Commerce, proposed the 
toast of the Institute coupled with The Association of 
Scottish Chartered Accountants in the Midlands. 


Training for the Profession 


Mr J. W. Dallachy, M.A., C.A., President of the 
Institute of Chartered Accountants of Scotland, 
in responding, commented on the education and train- 
ing of apprentices. It was significant, he said, that for 
the past year or two it had been almost impossible to 
open any journal serving the profession without finding 
an article on some aspect of this subject. There appears, 
he said, to be an increasing awareness that office 
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training plus correspondence classes may not neces- 
sarily be the best way of producing a good qualified 
accountant; and further that whole-time theoretical 
instruction in accountancy can be absorbed to a 
greater extent than was formerly thought possible 
without parallel practical experience. 

It has been clear for some time, Mr Dallachy con- 
tinued, that with the ever widening scope of the 
profession an apprentice could no longer acquire 
sufficient knowledge to satisfy his examiners solely 
from his everyday work in the office. 

The Scottish Institute recognized this position 
many years ago and had been providing classes so 
that a candidate for the Institute’s examinations could 
supplement his practical training by oral instruction. 

In a reference to the recent criticism of the low 
percentage pass rates in the final parts of the examina- 
tions, Mr Dallachy said that this state of affairs was one 
which naturally causes anxiety to the examinees, which 
was shared by the Council and the examining board. He 
was satisfied, however, that the papers set and the 
standards required of candidateswere wholly reasonable. 


Academic Year 


Mr Dallachy went on to refer also to the criticism 
directed at the Council in the granting of day releases 
to apprentices. The critics, he said, apparently took no 
cognizance of the fact that it was five years since the 
introduction of the academic year which gave com- 
plete release from attendance at the office for a period 
of nine months during apprenticeship. The problems 
of education were never static in a profession which was 
changing as rapidly as the accountancy profession. 
The Council, Mr Dallachy said, was very much alive to 
this position and a report by the Institute’s special 
committee on education and training, when available, 
should give considerable satisfaction to those who have 
the interest of future Scottish chartered accountants 
very much in mind. 

Mr W. A. Nicol, c.a., F.c.c.8., Chairman of The 
Association of Scottish Chartered Accountants in the 
Midlands, proposed the toast of ‘Our Guests’, and 
Mr V. G. H. Feather, c.3.z., Assistant General Secre- 
tary, Trades Union Congress, responded. 
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In Parliament 


Capital Gains Tax 


Mr BARNETT asked the Chancellor of the Exchequer if, 
in view of the differing interpretations of the proposed 
capital gains tax on amounts to be taken as realized 
on death, he will state whether the gain to be subject 
to the proposed tax is to be the whole of the amount 
passing, or only the increase in value from Budget 
day 1965 to the date of death, subject to the first £5,000 
of such gain being exempt. 

Mr CaLLaGuan: For assets passing on death, as in 
other cases, the tax will be imposed on gains, not on 
the whole amount passing; and, as in other cases the 
gains to be charged will not exceed the difference 
between the value of the particular assets on 1965 
Budget day and the market value at the date of death. 


Hansard, Feb, roth, 1965. Written answers, col. 103. 


British Companies: Taxation 


Mr Epwarp M. Tay or asked the Secretary of State 
for Commonwealth Relations what information he has 
on the effective percentage rates of taxation levied by 
the Government of Ceylon on British companies in 
respect of their operations in Ceylon; and in particular, 
what the tax would be on gross profits of £50,000, 
£100,000 and £250,000. 

Mr CLepwyn Hucues: The rate of taxation levied 
by the Government of Ceylon on British companies 
depends on whether the company holds immovable 
property in that country or not. In the former case, 
taxation amounts to 844 per cent on chargeable profits, 
although under the existing tax laws the total tax 
payable is restricted to 80 per cent. In the latter case 
the total tax payable varies between 72} per cent and 
744 per cent. These rates apply irrespective of the 
amount of profits earned. To relate these figures to 
gross profits might give a misleading impression as 
this would ignore allowable expenses, allowances for 
depreciation, etc. 

TAYLOR: Does not the hon. gentleman agree 
that even by the present Government’s standards these 
rates of taxation are excessive and unreasonable? 
Would he also agree that even the small profits left 
after this taxation are not receivable in this country 
because of the ban on remittances imposed on July 
31st last? Would he finally agree that in view of the 
very substantial contribution made by foreign and 
Commonwealth investment income to our balance of 
payments it is about time that the Government took a 
tougher line with those nations which are expropriat- 
ing our assets without compensation or who are 
achieving the same result by putting on unreasonably 
high taxation and by banning remittances? 

Hon. Mempers: Speech. 

Mr SPEAKER: Order. I think that the Minister had 


‘better answer at this point. We have heard enough 
of it. 


Mr Hucnes: I agree that taxation in Ceylon is very 


‘high, but the hon. gentleman should remember that 
‘it has not precluded British companies from con- 


tinuing to operate at a profit. It falls into a different 
category from the moratorium on remittances to which 
he referred and other measures damaging to British 
interests which were introduced in the July Budget to 
which he referred. 


Hansard, Feb. oth, 1965. Oral answers, col. 173. 


British Companies: Transfer of Profits 


Sir J. BaRLow asked the Secretary of State for Com- 
monwealth Relations what representations he has 
made to the Government of Ceylon to permit the 
transfer of profits in British registered companies from 
Ceylon to Great Britain; and whether he will make a 
statement. . 

Sir F. Bennetr asked the Secretary of State for 
Commonwealth Relations what has been the result of 
the representations made to the Ceylon Government 
regarding the continuing moratorium on the payment 
of overseas dividends by British companies, and the 
consequences of the imposition of new taxation on 
British tea companies. 

Mr Ciepwyn Hucues: As my right hon. friend told 
the hon. Member for Wokingham (Mr van Straubenzee) 
on December 1st, he made representations to the 
Ceylon Finance Minister personally during November 
about all those measures in the Ceylon Budget which 
have had an adverse effect on British interests. 

The position remains unsatisfactory. But, as the 
House will be aware, the Ceylon Parliament was 
dissolved in December following the defeat of the 
Government, and a General Election is due to be held 
on March 22nd. We intend to make further representa- 


tions to the new Government after the election if the. 


position remains unsatisfactory. 
Hansard, Feb. gth, 1965. Oral answers, col. 173. 


Capital Gains Tax 
Mr Wrncriretp Dicsy asked the Chancellor of the 
Exchequer whether on deaths after 1965 Budget day 
the value of an estate for estate duty purposes will be 
assessed before or after charging any capital gains tax 
which is payable in addition. 

Mr CALLAGHAN: As I made clear in my statement on 
December 8th, any capital gains tax paid at death will 
be deductible from the amount of the estate for estate 
duty purposes. 

Hansard, Feb. 16th, 1965. Written answers, col. 193. 


Income Tax: Travelling Expenses 
Mr Lomas asked the Chancellor of the Exchequer if 
he will take steps to allow necessary travelling expenses 
in excess of £26 per year, between home and place of 
employment, to be free of income tax. 
Mr MacDermot: My right noe: friend could not 
accept this proposal. 


Hansard, Feb. 16th, 1965. Written answers, col. 195. 
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New Dictating Machine 


HE Dictaphone Co have introduced a new dictat- 
ing machine —the Time-Master TA 650. This 
machine does not replace any of the current models. 
The TA 650, measuring 94 by 10 by 3 in. and weigh- 
ing 8 Ib., is provided with automatic gain input, which 
means that however loudly or quietly the dictator 
speaks, the recording is made always at the same level 
and therefore does not annoy the typist on play-back. 
Pleasantly coloured in a two-tone beige shade, the 
Time-Master TA 650 is priced at £110 complete with 
microphone. This represents remarkable value for 
money for it is £20 less than the first Time-Master, the 
valve-operated Model 2, introduced to the British 
market in 1949. 

New developments in the field of semi-conductors 
and plastics have led to improvements in the design 
of the circuitry and a plastic casing instead of the 
magnesium one in other Time-Master models. End 
of letter and correction marking on the TA 650 is 
achieved by the user merely pressing with his finger- 
tip the appropriate stud on the carriage. He has no 
need to use a pencil. 

Like all other machines in the Dictaphone range, 
the TA 650 uses the Dictabelt recording medium 
with its visible tone-grooves. As yet, only the dictating 
machine version of the TA 650 is available; the intro- 
duction of the companion transcribing machine will 
follow shortly. 

Dictaphone Co Ltd, 17 Stratford Place, London Wr. 





Dictaphone Timemaster TA650 


For Executive Dictation 


DESK unit for use with the Rols dictation unit 

has been introduced. It. offers the executive an 
efficient method of recording telephone conversations, 
a loud speaker for his machine, and a cradle for the 
microphone. Most dictation machines can be readily 
available for the recording of telephone messages only 
if the machine is devoted entirely to this purpose. If 
not, it is possible that the telephone will ring in the 
middle of dictation, and the machine will not be 
immediately available. 

With film recording, exclusive to the Rols, the 
executive, even if he is dictating letters, can record 
the message on his one Rols machine and keep the text 
entirely separate from his other recorded material. 
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New Office 


When a telephone call comes through, he simply cuts 
the film with the automatic guillotine. 

He then presses the telephone button on his execu- 
tive station, which is permanently connected to his 
telephone, and records the telephone conversation. 
When the conversation is finished, he cuts the film 
again; the offcut is available as a separate piece of film 
ready for transcription or filing. 

He can now continue with his letter dictation, which 
although now in two parts, presents his typist with no 
problems because he can identify each piece of film 
for her by simply writing on them with pen or pencil. 


Price: Desk Unit: £12 125. 


Block & Anderson Ltd, Banda House, Cambridge 
Grove, London W6. 


Simple Plan-Filing System 

PrPULARLAN is the name of a new system for storing 

and filing plans of standard sizes. The plans are 
looped over a bar, above which runs a parallel bar and 
an end-retaining clip is put in position. This unit, 
capable of holding one hundred or more drawings, is 
suspended from a cradle that can accommodate twenty- 
five such units in a 36 in. wide cabinet. Title holders, 
with transparent shields, complete the system; the 
shields in clear, green, blue, yellow, pink and orange 
can be used to code sets or groups of drawings. The 
makers supply a plastic cover so that drawings can-be 
protected when taken on site. The clamp bar unit is 
fitted with a handle for this purpose. 


T.B.S. (South Wales) Ltd, Triumph Works, 
Merthyr Tydfil, Glamorgan, South Wales. 


For Audit Recording and Checking 


PORTABLE tape recorder—the Aiwa —is now 
marketed by Tecades Ltd. This recorder fits into 
the pocket, and gives a recording time of approxi- 
mately one hour. It 1s useful for accountants who wish 
to make on-the-spot audit notes. The unit is provided 
with three tapes and four spools, so that at any time 
notes which are made on the recorder can be posted 
to head office for action. 
Four 1°5Y. batteries give approximately eighteen 
hours of operation. The recorder has a typist’s earpiece 
and loudspeaker playback controls. 


Price: £15 15s complete with all accessories. 
Tecades Ltd, 217 Longley Road, London SWr7. 


Automatic Typing 


HE Bradma-Dura is a new typewriter for typing 

top-copy letters or forms and creating either 
punched data tape or edge-punched cards for sub- 
sequent feeding to data-processing systems. Alter- 
natively the tape or card can be read by the Dura for 
the creation of automatic letters, either complete or of 
selected paragraphs, or for entering static data on 
forms such as order/invoice sets. 


Adrema Ltd, 65 Uxbridge Road, London Ws. 
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Equipment 


Automatic Decimal Pointing 


first electronic desk calculator — Anita from 
Sumlock Comptometer — has been followed by a 
second generation model, the Amita Mk.'9. Because of 
the method of programing, this machine gives auto- 
matic decimal pointing in the answers to multiplication 
and division as well as combinations of these two 
functions. 


Price: £425. 


Sumlock Comptometer Ltd, 39 St James’s Street, 
London SW1. 





Unit Furniture 


HE new Harvey furniture range comprises desks 
{ and ancillary units and accessories in two series; 
an empty office can be equipped from the range. 
Series I is-suited to conference and public rooms and 
executive suites; Series 2 is functionally the same but 
does not include every refinement of Series z.. This is 
the only distinction between the two. The units may 
be grouped to create planned work stations and these 
can be easily rearranged as office requirements change, 
because each unit is freestanding. Desks can be easily 
dismantled, thereby facilitating installation and re- 
moval. 


_ Desk and companion unit tops are available in teak, 
formica and polytone for Sertes 1, and in polytone for 
Series 2. The teak, from Denmark, has a special 
finish which is resistant to hot liquid and ink stains. 
The new polytone from Germany — vacuum-formed 
over the steel tops — combines warmth with durability 
in a selection of colours. i 

Designed to cope with the international (ISO) 
paper sizes — though quarto and foolscap papers can 
also be filed~each unit can be adapted to suit the 
requirements of the most exacting O. and M. needs. 


, G. A. Harvey Ltd, Woolwich Road, London SE7. 
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Four-in-one Cash Registers 


EGNA Cash Register Co have been manufacturing 
a four-drawer itemizing cash register for several 
years both for large department stores as well us for the 
busy small shop where one cash register for each 
assistant is impracticable. The new Regna four-drawer 
model incorporates an individual and lockable till for 


‘each assistant. An automatic reference on the receipt 


roll for each customer gives maximum security for both 
assistant and management. Assistant A. always uses 
button A and the corresponding drawer and each 
receipt is referenced accordingly. Each receipt is 
itemized and carries the total of the transaction. 

There is a manager’s lock for the grand total at the 
end of any trading period. At the end of a day’s trading 
the sales assistants count the contents of their tills 
and write the amount on their cash envelope. This is 
then sealed and handed to the manager, who, with his 
security key, empties the accumulators of the four 
totals and compares them with the contents of the four 
cash envelopes. In this way a complete cash record 
control system is provided for the takings of each of the 
four sales assistants though one cash register only is 
needed. 


Price: £200 approximately. 
The Regna Cash Register Co, 26 Old Bailey, London 
EC4. 


Power Operated Numbering 


HE importance of numbers in any accounting 
procedure is not confined to the entry of sterling 
or decimal amounts; with the volume of forms in 
circulation in a large business it is sometimes vital to 
number or to date them before they start on their 
journey through the offices. Electrically operated 
numbering machines have been available for several 
years but the newest is the Reiner series from A. 
Ludwig. The Electro{/Dater Numberer is available as a 
six-wheel numberer, a dater or combined. dater/ 
numberer. The numberer is normally fitted with 
consecutive and repeat actions but multiple automatic 
actions are available as an extra, and all models can be 
fitted with a die plate for engraving extra texts etc. 
An advantage of these electric machines is that the 
power of the printing stroke can be varied, making 
possible the taking of several carbon copies. 
Price: Standard machine, £56-£110. 
A. Ludwig & Sons Ltd, 333 Goswell Road, London 
ECr. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Mr Joun A. Baspen, Chartered Accountant, of 
8 Hamilton Place, London W1, announces that he has 
now merged his practice with that of Messrs TEMPLE, 
GOTHARD & Co, Chartered Accountants, of 7/8 Norfolk 
Street, Strand, London WCz. The practice will be 
continued under the name of TEMPLE, GOTHARD & Co, 
from both addresses. 


Messrs Gray, STAINFORTH & Co, Chartered 
Accountants, of De Walden Court, 85 New Cavendish 
Street, London W1, announce that their senior partner, 
Mr W. H. Parton, 0.8.£., F.C.A., retired from the firm 
at the end of February. He is continuing to assist the 
firm as a consultant. Mr JOHN STEWART BRADLEY, 
A.C:A., a member of the firm’s staff for several years, 
has been taken into partnership. 


Messrs A. J. Harper & Co, Chartered Accountants, 
of Finsbury Court, Finsbury Pavement, London ECa2, 
announce that Mr GEORGE CHARLES McEwen, F.C.A., 
has retired from the partnership as from December 
318t, 1964, after an association extending over forty-six 
years. He will continue to assist the partnership in the 
capacity of consultant. 


Messrs Hensuaw Carry & Co, of 20 ee 
Square, London Wr, announce that Mr REGINALD 
HENSHAW, A.A.C.C.A., has joined the firm as consultant 
from March rst, 1965. 


Messrs JENNINGS & Co, Chartered Accountants, of 
Adam House, 1 Fitzroy Square, London Wr, announce 
with deep regret the death on February 20th, 1965, of 
Mr Parir RoLAND Hart, F.C.A., a partner in the firm 
for many years. 


Messrs G. & J. McBarn, Chartered Accountants, of 
11 Golden Square, Aberdeen, announce that the 
senior partner, Mr [AN McBam, M.C., C.A., retired from 
the partnership on February 28th, 1965. 


Mr LESLIE PROCTER, F.A.c.c.A. and Mr Kari H. 
DURE, A.F.A., announce ‘that as from January ist, 1965, 
they have entered into partnership and are practising 
as Procrer & Durks at Willow House, Waterfoot, 
Rossendale, Lancs. 


Messrs ROGERS, Son & SPENCER, of Bank Chambers, 
1 Bluecoat Street, Nottingham, announce that Mr 
Maurice C. ROGERS, F.c.A., has retired from the prac- 
tice which is now being carried on by the remaining 
partners under the style of ROGERS, SPENCER, CUMMINGS 
& Co, Certified Accountants, at the same address. 
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Messrs TEMPLE, GoTHarp & Co, Chartered Ac- 
countants of 7/8 Norfolk Street, Strand, London WCa2, 
announce that the practice of Mr JoHN A. BASDEN, 
Chartered Accountant, of 8 Hamilton Place, London 
Wi, has been merged with their own practice. 


Messrs Woop Mam & Co, Chartered Accountants, 


of 28 Frederick Street, Sunderland, announce that they - 


have admitted into partnership Mr DonaLp H. WILL Is, 
A.C.A., who served his articles with the firm and has 
since continued as a member of the staff. The style of 
the firm will remain unchanged. 


Appointments 


Mr E. J. Aaronson, F.c.a., has been appointed a 
director of The Steel Barrel Scammells & Associated 


Engineers Ltd. 
Mr D. S. Carruthers, c.a., has been appointed to the 
board of directors of Solar Industries Ltd. 


Mr N. G. Hughes, a.c.a., has been elected an 
additional director of Hillhead Hughes Ltd. 


Mr D. Moody, F.c.a., chief accountant of Oxendale 
& Co Ltd, has been appointed secretary of the com- 


pany. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Education News-letter 


The Education Committee of the Institute has intro- 
duced its first Education News-letter, the main purpose 
of which will be to bring about closer co-operation 
between the committee and those active in the field of 
education. 

Published quarterly, the news-letter is being sent to 
universities, colleges of further education, the Depart- 
ment of Education and Science as well as to the 
education sub-committees of district, branch and 
students’ societies of the Institute. : 

The first issue includes information on courses for 
articled clerks, the week-end residential course on 
teaching of accountancy due to take place next month 
at Huddersfield Training College for ‘Technical 
Training (referred to in The Accountant of February 
27th) and electronic data processing courses. Reference 
is also made to activities designed to attract more 
graduates into the profession. Suggestions or contri- 
butions for future issues will be welcomed particularly 
on the topics: use of teaching aids and equipment, 
textbooks for students, and the ways in which students 
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societies should supplement other forms of training.. 
Contributions should be addressed to the Secretary of 
the Institute, 56-66 Goswell Road, London ECr. 


Technical Advisory Committee 


The one hundred and thirty-eighth meeting of the 
Technical Advisory Committee was held at City House, 
56-66 Goswell Road, London, EC1, on Thursday, 
February 25th, at 2 p.m. 7. 


Present: Mr S. Kitchen (in the chair). Messrs G: L. 
Aspell, T.D., D. G. Bee, R. P. Brown, K. A. Buxton, 
K. P. Chapman, p.s.c., M: A. Charlton, L. H. Clark, P. G. 
Craven, T.D, S.-M. Duncan, S. Edgecumbe, W. E. 
Edwards, A. R. English, R. W: Foad, K. J. Hilton, G. N. 
Hunter, E. D. London, D. S. Morpeth, F. L. Moulding, 
D. Napper, E. J. Newman, E. R. Nicholson, R. D. 
Pearce, R. F. Prior, T. B. Pritchard, D. W. Pursglove, 
D. W. Robertson, H. G. Sergeant, H. C. Shaw, 
Shuttleworth, H. G. Smith, G. Thompson, L. R. Turner, 
and A. H. Walton, with Mr G. A. Slator, Acting-Secre- 
tary to the Committee. mi J. Cartner attended by invita- 
tion. 


Sbeas 
Reports of progress were received in respect of 
nineteen matters. 


Future meetings 
Meetings in 1965 have been arranged for: 
Thursday, April 22nd, 1965. 
” June 24th, 19 
X September 23rd, 1965. 
Wednesday, October 27th, 1965. 
Thursday, December gth, 1965. ` 


REGIONAL ECONOMIC PLANNING COUNCILS 
Accountant Members 


In a statement to the Housé of Commons replying to a 
question on the Order Paper on February 25th, Mr 
George Brown named the members of the Regional 
Economic Planning Councils in England, and those in 
Wales and Scotland followed later as written answers 
by Mr James Griffiths, Secretary for Wales, and Mr 
Wiliam Ross, Secretary for Scotland. 

Six accountants are among those who have agreed 
to serve on the councils. They are: 


West Midlands: Mr L. Hargreaves Beare, B.COM., F.C. A, 
deputy chairman and managing director, Needles 
Industries Group Ltd; Sir E. M. Clayson, F.C.A., 
chairman and managing director, Birmingham Post and 
Mail Ltd; Lord March and Kinrara, A.C.A., chairman, 
Rugby and District Council of, Socjal Science, 


Northern: Mr S. A. Sadler Forster, C.B.E., D.C.L., F.C.A., 
chairman, Industrial Estates Management Corporation 
for England. l 

Wales: Mr Julian Hodge, F.A.C.C.A., chairman, Anglo- 
Auto Finance Co, and Gwent and „West of England 
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Enterprises; Mr M. W. Rosser, F.C.A., a partner in ‘the 
South Wales firm of Deloitte, Plender, Griffiths & Co. 


The councils will be required to assist in the for- 
mulation of regional plans, having regard to the best 
use of local resources, and to advise on the steps 
necessary for implementing the plans. They will also 
advise on the regional implications of national economic 
policies. 


LONDON AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS - 
_ Luncheon Meeting ; 
The final luncheon meeting of the present session of 
the London and District Society of Chartered Ac- 


countants will be held at the Connaught Rooms, Great 
Queen Street, London WC2, next Tuesday at 12.30 


W. for 1 p.m. The speaker will be Mr George R. Pope, 


deputy manager, The Times, who will give the last of 
the symposium of views from the non-accounting world 
on chartered accountants, irona an advertising view- 
point. 


THE INSTITUTE OF INTERNAL AUDITORS 
London Chapter 


A oni meeting of the London Chapter of The 
Institute of Internal Auditors will be held next 
Wednesday at 6 p.m. at the Kingsley Hotel; Blooms- 
bury Way, London WC1, when three members of the 
Chapter will present ‘Case studies in the use of internal 
audit. techniques to increase profitability’. The proceed- 


_ ings are informal and interested non-members of the 
- Chapter will be welcome by arrangement with the 
- Hon. Secretary, Mr N. A. Smith, Unilever Ltd, Uni- 


lever House, Blackfriars, London EC4. 

The London Chapter is also holding two educational 
meetirigs.at Unilever House on Monday, March 22nd. 
The first at ro a.m. will deal with ‘Product costing’, 
and the second at 2 p.m. ‘Ledgerless accounting in 
respect of customers’ accounts and sundry creditors’. 
The educational meetings are primarily for members of 
the Chapter and their staff, but others may attend by 
arragement with Mr R. A. Brown, Unilever Ltd. 


COURSES FOR MANAGEMENT 


Three one-day courses entitled ‘Profit planning and 
control’, ‘Discount the cash flow’ and ‘More about 
D.C.F.” are to be presented in London on March 
17th, 18th and 19th, respectively. The first two 
courses will be repeated in Manchester on March 25th 
and 26th. All three courses are to be presented by 
Dr James M. S. Risk, B.COM., PH.D., C.A., F.C.LS., 
F.C.W.A., F.B.1:M., and further particulars are obtainable 
from Management Courses Ltd, Albany Courtyard, 
Piccadilly, London Wr. 
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THE INSTITUTE OF 


COST AND WORKS ACCOUNTANTS 
Results of Examinations held in December 1964 
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FEW routine jobs are more tedious 
or less rewarding than checking the 
details of an expense account. So these 
days shrewd company secretaries enroll 
their executives as members of the 
Diners’ Club. The Diners’ Club credit 
card enables a member to stay at 
almost any hotel on credit, and also to 





Each member receives a monthly state- 
ment itemising ail his expenses In a form 
acceptable to the tax authoritles. 
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eat, drink, travel and entertain—at 
home or abroad—-at the best places 
within the scale approved by his firm. 
His expenses are looked after auto- 
matically by the Club, who keep 
accounts for him and send him a 
fully itemised statement which is ac- 
ceptable to the tax authorities as proof 












POST TODAY TO: THE Vines. CLUB OF GREAT BRITAIN 
366 Euston Road, London. N.W.1. Telephone: EUSton 6444 


Please send particulars of the Diners’ Club and 
special company terms to enro! my executives. 
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Receipts, receipts, receipts... some typed, but many scribbled and often illegible. A nightmare for the man who has to check them. 


When executives’ expense accounts drive 
company secretaries up the wall 


of expenditure. This one clear state- 
ment takes the place of a mass of re- 
ceipts. One monthly cheque to the 
Diners’ Club pays the expenses of all 
executives who are members. And the 
only cost is the small annual member- 
ship subscription—there is ne mterest 
charge whatever for credit. 


+ 


+ 
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£14,535 


£10 2 month invested over the last twenty 
1503) (January Ist, 1944, to December 3/st, 


would have provided a plan-holder, aged 44, to- 
day with life cover of £14,535 or a capital sum 
of £9,861 — for a total Investment of £2,400 not 
taking into account tax rellef. 


A.V.S.P, Is a completely new plan offering the 
advantages of Unit Trust Investment with an 
exceptional ever Increasing family security 
benefit. 


This advertisement has been appearing nationally for 
some months. We find a great many of our clients rely on 
the advice of their accountants or taxation advisers. 
We would therefore Invite your attention to the following 
special features: 


CAPITAL GAINS TAX. The contract Is written as a 
with profits Insurance policy. 


SURTAX. The units purchased, bein 
fund, surtax payers are not liable for additional tax on the 


net Income. 


COLLATERAL. Full whole life cover from Inception plus 
the units purchased give a growlng collateral year by year. 


INVESTMENT THROUGH 


| SAVE & PROSPERS’ ® 
INVESTMENT-TRUST-UNITS 


You can be assured In that the investment 
element of the plan Is with one of the 
oldest and most successful Unit Trusts In 
this country — Investment-Trust-Units — part 
of the Save and Prosper Group whose funds 
exceed £150 million. 


For full details of our special consultancy service, 


technical manuals and publications, write to: 





A.V.8.P. DEPARTMENT | 


MIGDAL INSURANCE CO LTD 
5 Fenchurch St, London EC3 
Telephone MAN. 9073 
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Safeguard 
INDUSTRIAL 
INVESTMENTS LIMITED 








Safeguard Invests In Companies 

with profits of around or upwards 

of £25,000 per annum where the 

proprietors wish to sell shares for 

Estate Duty reasons or where cash | 

is required for other purposes. 
RR 

Sa Managers: 

æ London and Yorkshire Trust Limited 

83 Brook Street, London, W1. 


Telephone: Mayfair 9684 


+ I 
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SPECIAL NOTICE TO 
ALL ACCOUNTANTS 
AND LIQUIDATORS 


We specialize in purchasing all classes of 
liquidation stocks, clearance, redundant, 
surplus and substandard merchandise, 
irrespective of the quantity and value 
involved. 





We shall also be pleased to hear from any 
of your clients, with a view to purchasing 
clearance lines of all descriptions. 


| OUR TERMS ~ IMMEDIATE PAYMENT |. 


Ali matters will be treated In the strictest confidence | 


JEMTEX (iverrocot) LTD 


48 ISLINGTON, LIVERPOOL 3. TEL. NORTH 3055 
Members of the Liverpool Chamber of Commerce 
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THE NEW 
GEE’S WORLD MANAGEMENT SERIES 


List of Recent and New Publications in this important Series 


MANUAL OF COMPUTER SYSTEMS. First published 1964 
Edited by Brian A. Maynard, M.A., F.C.A,, A. CWA 
Volumes [-3, £36 net. Postage free in U.K. 
Volume 4, including ‘up-dating’ service and new systems 1964-65, subscription rate £12 12s. 
Detailed illustrated literature sent on application. 


INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
By T. W. McRae, C.A. 
Price 25s net; 25s 9d post free U.K. 


BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
By C. S. Deverell, M.A., ea Voids » B.Com., F.C.1.S., A.M.B.LM. 
Price 32s 6d net; 33s 6d post free 


EFFICIENT ACCOUNTING METHODS, First published 1964. 
By Howard F. Wilson, F.C.A., M.LO.M. 
Price 30s net; 31s post free U.K. 


CONTROL ACCOUNTING BY FUNCTION. First published 1963. 
By Arthur Dixon, A.C.W.A. ' 
Price 2is net; 21s 9d post free U.K. 


SALES ORGANIZATION AND CONTROL. First published 1963 
By Lacey and Deverell. 
Price 30s net; 30s i0d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
By C. S. Deverell, M.A., ERER B.Com., F.C.LS., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post free U.K, 


MANAGEMENT INFORMATION AND ACCOUNTING: First published 1964. 
By R. Warwick Dobson, C.A., F.C.W.A. 
Price 50s net; 52s 3d post free U.K. 


ADVANCED COST ACCOUNTANCY. Second edition published 1964. 
By J. E. Smith, ACC.W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A. 
Price 25s net; 26s post free U.K. 


ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE, First edition reprinted 1962. 
By A. G. B. Burney, ©.8.E., B.A., F.C.A. 
Price 302 net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
- By R. Warwick Dobson, C.A., F.C.W.A. 
Volume | - Costing and Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume Il = The Elements of Cast Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume Ill - Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
BRITISH INSTITUTE OF MANAGEMENT 


For all books on ee Business Administration, Costing, Com- 
puter i iar and Systems, Economics, Management and Taxation, 
hn lorcet selection in London at: 


THE CITY aca I5t STRAND, LONDON WC2, Temple Bar 0832 
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OUTHEND 
quire senior: clerk (25-35) 


SOUTE W me fae Box 805301. 

Sex H WAL chartered accotuntanta with 

exp naing prac ipa ane: (1) office manager for 
capable of or 


aaa se ae ipei of naf. 


accord 
work 


attractive prospects and will 
the averare rats. 
Bor SW7508. 


department 
9 tre in taxation. Good neng salary, fve- 
ay week. Rincheon vouchers, pension scheme and 


three wocks’ holiday. 


work. 
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-ON-SEA: Chartered accountants re- 
with tax exporicnce. 


gz aiii work 


responsibiitty and will rem 
gly. (2) Recently-qualifted 


and investigations. This 
~ ADply with full particulars to 





TAXATION ACCOUNTANTS 


peat chartered accountants have a racancy in 
taxation department for a yomg chartered 
accountant who wishes to specialize in tax 
work. The vacancy could be filled by an un- 
a uaa man with provious exporience in this 


The appointment offers the opportunity to 
gain Riess taxation experience and good 
prospect of promotion to manager status within 

epartmént. 


Starting satary between £1,350 and £1,650 
‘according to age and expertence, with annual 
review. woeks’ holiday. Pension and 
life assurance schome. 


Please write in confkiencs to Box TA7649. 





AXATION ASSISTANT 


company wo 


ous ¢ ence 


cts. — Rox TA5283. 


AXATION ASSISTANT, under 35, required by 

accountants. 

ne biec Comin of nerto nal ard company Jax Ore 
orable. ee salary, ependen 

revious experion abou oo 

prospects for qcycncoment: 

age, oxpericnce and salary required to 


— Deloitte, Piender, 
128 Queen Victoria Street, 
have vacancies In thelr taxation 
or young qualified accountants wishing 


medtum-sized London = chartered 


p p.a. 


TAS236. 


AXATION ASSISTANTS. 
Grifiths & Co, 
don EC4, 





TAXATION 


A well known firm of City of London chartered 
accountants is looking for an additional senior 
manager for its rapidly~cxpanding taxation 
department. 


The manager need not necessarily be 
qualified bit should be capable of dealing with 
ali aspects of taxation T TopenNDbIS 
directly to the paciiere: Salary according 
ability but in the region of Yet 500 -£2, a00 
per annum. 


There aro oxcollont prospects of further 
advancement, non-contributory pension scheme, 
foncheon rouchers. 


Please write 


giving of age and 
expecionce to Box TA7513, 





TAXATION 


City of London chartered accountants aro 
eceking en additional manager for thelr taxe- 
tion department. capable of handling porsonal 


_ return work with direct responsibilty to the 


panas. The salary will be in the region of 
1,000 -£1,400 per annum, 


The post carriles excollent prospects of 
further advancement. Thero is a non-contri- 
butory pension scheme and funcheon vouchers. 


Please write giving detalis of experience, 
age, ttc.. to Box TC7512. 





AXATION, = pred Mork hey Dai accountants require 

taxation department directly 

reaponsibie to partners. Work involred inclides 

personal taxation (mainly surtax cases) and company 

Knowledge of law and tax planning desirable. 
Commencing ag Pee about £1,200 p.m. -Goo 


PPARA TION 4 CLERK requtred by Southend-on- 
= chartered accountants, Must be cannnlo = 
oompicte 


a manager for the 


charge of personal tax. PAY 
perty anaa and 


oy 


C.A. to act asa 
assistant to partner mainly on large audit 
fon offers 
carry 2 salary soore 


required by City char- 
tered accountants to deal mainiy with Bagh ae 
taxation but alto inciudin Some 
Salary upwards of 
Seana: -8., according to ago and experience. — Bo 
AXATION ASSISTANT required for Wem End 
C.A.2 offices. Must also have audit experience to 
frtermodiate standard. Articles considered -— good 


Good 
— Full particulars sating 
Box 


bare knowledge a 
Qualifications not essential. salary 

er annum. Luncheon rouchers 
providna. -— Write with full particulars to Box 
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AXATION. East Anglian chartered a 


ocountants 


require senior assistant for Schedule D work. 





Would sult recently-qualifed man wishing to 
gain expertence at all levels. Salary by ement, 
~ Apply in writing to H. P. Gould & Son, Hand 
Court, The Close, Norwich. 

TAXATION 


West End chartered accountants Invite appii- 
cations for fonior and somi-senfor positions in 
their taxation department. All successful 
applicants will be encouraged to widen thetr 
experienco both by the scopo- of work available 
and by further theoretical study of the sub 

of taxation. Salary terels between €600-€1.000 
according to past co co wih ampie scope 
for advancement for proved ability., - Applica- 
tions giving full detalis of education and 
ko enl experience should be sent to Box 
TW7558., 





TAX MANAGERS 


London chartered accountants Invite applica- 
tions for the position of manager in their bus 
and expanding taxation department. The n 
iz for a first man to share the fncreating 
burden of ton level work and to help co-ordinate 
the wide variety of taxation matters dealt with 
by the popar ment. An Inland Revenue official 
ora aus {fled accountant who has specialized 
fin taxation for some years wili find tn this 
postion ample scope for his knowledge of and 
terest in taxation and will be remuneraied 
at a minimum salary of £2.500 p.a. — Appii- 
cants are invited to write giving full particu- 
lars of their background and experience to 
Box TM7559. 





NUMEROUS 


TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


(By MANSION. HO BANK sad 
CANNON STREET ATIONS) 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
£750 -£1,500, JUNIOR £250 -£650 


FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to ths PROFESSION 
for OVER HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 





ba Acie ahaa SENIOR AUDTT CLERK re- 

ding firm of chartered 
ondon. The position offered 
will lead to the Sennen: to audit manager after 
short time to the 


successful! applicant. 
Jones, Ross, 


arrangement, 
Uford Houss, 133 Otord Street. nen Wi. 


right person. 


to 








Wien 


K. STWUDENT/ACCOUNT. 


a 


Salery by 
Howell & Co, 


ulred by 


esmall professional office SWT Nodes wook. 
Good salary. Ultimate prospects of partnership to 


Travelling allowance, ~ Full 


Box UK5187. 


WEMBLEY 


Chartered accountants require recently-qualified 
man to take charge of group of sudits and 
tax work, Salary a ng to experience and 
ability. Five-day ~ Write with full 
4 articulars to Staff Manager, ric da 
tuart & Co. Circle House So -67 
Wembley HIH Road, Wombiey, M 


W E4164. 
EST END CHARTERED ACCOUNTANTS 
offer quailfied or unqualified accountant (age 


40-50 
and y 


available 


Box WES152. ` 
LONDO 
ANTS have a vacancy for a se 


ailiabie. ~ Full particulars to Box WLS521i4. 


£1.00 


~£1,150 p.a. 


detalis 


END ACCOUNTANTS require senior, 
-eerdor and junior audit clerks, Interesting 


work and good salaries. Lunchoon vouchers. — Box 


eara) interesting work with responsibility 
ety. Good salary, luncheon vouchers and 
three weeks" holiday. - Appl 

EST CHARTERED ACCOUNT- 
or. Good 
of advancement. Living accommodation 


commencing salary 
offered by West Somerset chartered 


accountants according to oxpertence since qualifying. 


Position offers wide ¢ 
Five-day week. — Box 


S188. 


erlence. Pension scheme. 
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W ENNEY, SMITH & WHINNEY, 

Frederick's Place, Old elt F London ue 

haro vacancies for young qual nea accountants 
wishing to broaden thelr experience 
branches of the profession. Good starting salary 
and prospects opportunities to transfer 
abroad in due course. Pension achemo. 





YOUNG 
CHARTERED ACCOUNTANTS 


Binder, Hamlyn & Co. require nowly- 
qualified chartered accountants in their London 
ofico. Interesting and varied Tork with 





pect faim prospecta of eae or moni tage ts 
oo experience. o 
Staff eik 121 Queen {ctorja Street, 
London EC4. 

YOUNG 


QUALIFIED ACCOUNTANT 


Assistant required responsible directly to 
pannor wide variety of professional work. 
odern offices. 


Apply Office Manager, Morison, Rutherford 
& Co, MANston House 4104 (20 Eadttcheap), 
or after March 20th, CITY 9461 (5 Queen 


* 





OUNG QUALIFIED ACCOUNTANT ro 
qulred by ch accountant in South Coart 
town. Experience of incomplete records and 
ability for indore act on. Say to be 
nogotiated acco e ce. oepects 
of ultimate hig x YQ7681. 








COMMERCIAL 





accountant. Tho company has diverso activi 
peel on Slou and offers excellent cu 
aosan salary teauigd to Hox ARIE 0 
to an salary requ to Box 
A Sy UNTANT (25-35) required to omota 
taii accounting of sxpanding eo in City. 
Excellent conditions and pects, Pension scheme. 


Luncheon vouchers, — otalls of age, oxperiaence 
and present salary to Box AT5335. 





ACCOUNTANT 


Required for engineering company in Devon. 
Must have recognized accountancy qualifica- 
tion. Age range 25-35. 

Position offers first-class opportunity to 
gain wide experience in management account- 
ancy and the prospects of advancement for the 
right man are excellent. 

Remuneration will be attractive. 

Pension and Ufe Insurance scheme is in 

operation: Applications giving full details 

age, experience. qualifications and salary to: 


BROWN & SHARPER LIMITED 
Machine Tool Manufacturers 
PLYMOUTH, DEVON 





ACCOUNTANT 


enced. enthusiastic and 


Young, energetic, 6 
d . This must describo 


to go p 
you, 


A rapidiy-expanding group of companics 
with young ayuamis. management and ideas. 
This does describe us 


ccountant required to co-ordinate all 
Aiala activities of the group and handle 
some internal administration. i 


Salary: Good Pro : Exeollent 
Location: Essex Application: AY T08: 





CCOUNTS CLERK to assist Secretary of small 
group. of companies is South-cast tandon. 
Suitable for one at ‘inter.’ standard or hoping. 
qualify in secretarial or accountancy and 
commorclal experience. — Please write full dorais 


experienco, ana auon 6 ‘in 
confidence, to the Secretary, a ari aia 


March 6th, 1965 





ACCOUNTANTS 


Internal audit department of large group in 
North onion ws bas vacancies for accountants 
of at least intermediate standard who would b 
required to undertake a sorta Kos tte Pa 

travel in the U.K. Audits atled and 
intorewing and wilil give an insight Anto differ- 
ing methods of accounting and costing. 


Suktablio applicants must be 25-30 years 


Please apply to Box AI7/69 


stating age, experience and salary 
required. 





| ACCOUNTING 
MANAGEMENT 


fied accountant, aged Reyes required 
or vacancy in financial reportin department 
of expending y Wert End company. He 1 be 
responsible coo ae propeton 
a ciñe management nee ta 


Starting Kaa up to £1,600 per annum, 
plod other ben 


Please apply in writing to Box AF7748. 





ACCOUNTS ASSISTANT 


Watford, Herts 
Young man required in accounts department 
of w lished manufacturing co 


y, to 
assist in the Prep aration i of eee clas 
Statements us an te accounting 
system, and for other general financial duties. 


taken 
ACCA. or C.W.A. +» amd be rane for a 
position offering excellent prospects 


Conditions of employment tnclude good 
commenting salary, pensian scheme, canteen 
facliJules, eto. A 


Please write in complete confidences, giving 
details of background experience and age, to 
Personne! Officer, Box AA7730, All replies 
acknowledged. 





ADMINISTRATOR/ 
ACCOUNTANT 


for 


FAMILY GARAGE BUSINESS 


Directly responsible to the Managing Director. 
Total staff thirty. Annual turnover £250, 000. 


£160 per month, Arer snousliy, 
‘Preerence giron to the ioe group 
25-30; ©) poroa commercia = co in 
the motor trade: (c} energetic and ambitious; 
(dt) keen motorist. 


plications to: Capt. F., K. Balabridge. 
D.F.C., Bellfields Servico Station, W g 
Road, Gulldford. 





as adh aE Se botetr mest ease ina Wess 23 


property y group. Salary e300 E850 pi a Kachen 
wouchers. 


Liday arrangements honoured. - Apply. 


articulars of oxperiance, to Hox A835170. 
ADMINISTRATIVE. TRAI TRAINEE 


ers 
organization. Theoretical panon tok AR be BE sa es 
complement practical errecionce evened 
with starting salary aa Box 


up to TAN 
AT3284. 
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ACCOUNTANT 


prolerabi qualified, age about 20-35 required for company with modern offices about twenty miles 
ext of Danao 
Tho company has a number of branches in the United Kingdom and is part of a largo group of 


Successful applicant will be expscted to learn the business, in addition to normal accountancy 
» with a view to promotion to Company Secretary within s few years. 


Five-day week. Contributory pension scheme. Free lifo assurance. — Applications tn own hand- 
writing, giving age, experience and present salary to Box AP7733. zi 





ACCOUNTANT 
required by 


ARTHUR GUINNESS SON & CO (DUBLIN) LTD 


APPRIS should be qualifie:t sik C.A.. AA.C.C.A. or A.C.W.A,), not above 33 years of age, 
have experience in industry 


Salary will depend on age and oxperience but a commencing Ngure. | In the region of £1,650 is 
anticipated, Profit-sharing scheme, non-contributory pension scheme, free lunchoon, five-day week, 
four and a half weeks’ holidays. : 


Detalls, Including age, education, qualifications, and experience should be sent to: 


The Chief Accountant 
St James’s Gate 
Dublin, 8 





ACCOUNTANT REQUIRED BY 
| ISSUING HOUSE 


Birmingham Industrial Trust Limited offers opportunity to a chartered or certified accountant, 
between 25 and 35 years of age, wishing to make a carter with an isming house. Applicants 
should bare had some experience of Investigation work and company finance. 


Salary will be according to age and experisnce, together with participation in a non-contributory 
pension scheme. Applications (giving detalla of age, education, experience and present salary) should 
po sent in an envelope marked ‘Personal’ to: 


The Secretary 
Birmingham Industrial Trust Limited 
Windsor House, 3 Temple Row, Birmingham 





CHEMSTRAND 


LIMITED 


A first-class opportunity arises for a. 


YOUNG ACCOUNTANT 


This post. which is made necessary by the continues expansion of the company’s business is to assist 
the budgets and forecasts accounts department and prospects In this young and virile company ars 


The person appointed will assist in the bulfding-up of all budgets, forecasts and accounting 
profections for management end ta in providing Information and statistics to hein manngement in the 
control of expenditure. 


For a newly-qual!fied accountant (chartered. certified or cost and works) this is an Ideal opportunity 
to gain experience in working with a sophisticated system of budgetary and forecasting. 


A free life assurance schemo, contributory pension scheme and good salary are offered. 


Applications quoting Rof., No. 7706 to: 


Staff Personnel Officer 


CHEMSTRAND LIMITED 
101 Vaughan Way, Leicester 
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RECENTLY-QUALIFIED ACCOUNTANT 

ired as assistant to the Secretary/Chief 

Accountant of a group of fruit importers. Age 

re to 30. 0. Salacy £1,500 to £1,750 acoording 

PRETE experience, = Please reply, giving 
of experience, etc., to Box AR7772. 





AS ACCOUNTANT ‘required by 

North Manchester manufa company. 
Age 25-35. Should be at least intermediate 
examination standard. Salary £1,000 
thay ae to ae and experience. Five-day 
weok. jon scheme. Fringe 
benefits. - Roply Ti ful particulars to Box 
AA7709. 


SSISTANT BOOK-KEEP CASHTER TE- 
qujred by West End solicitors, experience 
solicitor’s accounts essentials good salary plus 


SSISTA req 

allied work with expanding company in 
Slough. Some industrial experienco and a quali- 
fication preferred. Commencing salary about £1,260. 


Bes Y? The thorough way to find an appointment 
is to ask Whimbrel Limited, 19 Parliament 
Harro » Yorks. to send cuttin of all vacan cs 
ad nationally in your Id. — Writs 
details. Complets confidence. 

HARING CROSS SOLICITORS require asinan 
th two or three years’ oxperience for Eo 
trust department. Knowledge of accounts t not 
logal oxperience) important. Canteen, pension 

tmo, FA ears S to experience. Good 
wee - rits Barker, 12 Whitehall, 
Ga reg ACCOUNTANT, aged 23-28 
ulred for group of private inyestment and 
finance companies in London. Sa dependent on 
A and experience, but aro £1,700 p.a. 
n-contributory pension sohemese. This position 
offers interesting prospects in a growing organiza- 
tion. — Write Box CA3239. 


CHARTERED ACCOUNTANT 


Old-established private company on Toessids 

engaged in the wholesaic and retail trade 
mecds duc to expansion, the services of a 
acoountamt (age 27-345) to take 

charge of T he office and accounting side. 

Knowledge of machino accounting and cost 

easential. Don oon ih ro agis pension schomo an 

excellent prospe with a salary of 

roximatsly £1, 1200. - Please te inttially 

ing is r personal and business history 

to Box CATSI 


_ CHARTERED ACCOUNTANT 


required by international group of companics 
in London as investment secretary and for 
other special duties in group secretarial depart- 
ment. Preferred ages 25-34. Applicants 
should have sxperience of investments and 
company capital and issues procedures. Salary 
will depend on age and experience but will 
probably be in the range of £1,500-£2,000 
mer annum. Good superannuation arrange- 
ments. — Apply with fall details Box No. 
A 1576, cjo Charlies Barker & Sons Lid, 20 
Cannon Street, London ECA. 





(BAS TERED ACCOUNT required by mb- 
ca opio map iy tanning: oe of om. 


panics on South Coar rmorcia! 
motor industry. He will be uirsed to control 
ccounts dopartment, pets bixiget and be 
directly Te gasivic to Mana Director. Preferred 
age 30 to co m industry an acvantage. 

pa responsible appointment th 


SOIA Progpects. -— Writs mating gaze, 
experience and salary required to Box CA5313. 





CHIEF ACCOUNTANT/ 
SECRETARY 


ree. for progressive group of London 
Opani Commen 


broking 
iang ed 22. ee Apply with pernicilari o 
and experience to x CA7686. 
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ASSISTANT TO THE GROUP ACCOUNTANT 


A recently formed holding company in South London in the engineering industry with U.K. and 
overscas subsidiaries requires a young chartered or certified acconmntant. 


Age: 25-28 approximately. 
Education: Graduate or ‘A’ level. 


Experience: Preferably two to three years’ post-qualification experience with a largo profes- 


sional firm. 
Salary: A salary attractive to tho applicant will be arranged, 
Job: This involves the development and standardization of group accounting procedures; 


the preparation of reports and recommendations for the group board and the 
implementation of the board’s financial decisions, 


This position has excellent prospects and offers an opportunity for an able young accountant to 
icare tho profession and join a dynamio and expanding organization. ~ Box AT7611. 





BEECHAM TOILETRY DIVISION 


require at thelr head office a young. recently 


QUALIFIED ACCOUNTANT 


who ls interested In developing his career m a large manufacturing and marketing organtration 
employing modem accounting techniques. Initially, opportunities will be given to work on budgets 
and forecasts, financial and cos accounting with prospects for n man of initiative to progress to 
senior executive level. Previous experience outside the profession Is not essential. 


Tho company operaics non-contributory pension/life assurance and profitt participation schemes. — 
Applications should tbe addressed to the Personne] Manager, Beecham Toiletry Division, Beecham 
House, Great West Road, Brentford, Middicsex. 





CHARTERED ACCOUNTANT 


Chartered accountant aged betwoen 25 and 30 years required for an appointment at the head office 
of an internationally known group of companies in the electrical industry. The work is varied and 
interesting and will provide wide experience of the financial aspects of a large group, iInciuding 
consolidation and taxation. 


The appointment is in London and there are excellent prospects for promotion within the group. 


Commencing salary £1,400-£1,600, depending on age, experience and qualifications, 


Apply to Box CA7710 





CHIEF INTERNAL AUDITOR 


+ 


Required by internationrgl company to tako charge of United Kingdom internal audit departmont. 
Extensive auditing oxperience in a supervisory capacity fs essential. The succeasfal applicant wif! 
report direct to the Finance & Administration Manager. 


The postition is based in the Greater London area but will Involve visits to the company’s manufacturing 
and administrative centros throughout the United Kingdom. Commencing miary up to £1,800 p.s. 
according to qualifications and experience. — Box CI7735. 
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COSTING ACCOUNTANT/ 


Many advertised positions demand a thorough 


knowled f modern and bud 
Slat rg ear a COMPANY SECRETARY 


The Institute of fg ae A stood ae Lit eee 2, the rl reckoned and zettigeration seus sttuated 
in centr ndon uires UNTA years of age to assume 
Cost and Works Accountants position of COMPANY S RCRETARY He will be rosnousioie for all acccaatng. semetacial and 
personnel oie ia board meetin budgets and periodica! accounu. Salary will be com- 
anmenn omaa nso svalanio: Onain mengurate with experience but will be not iess than £1,750. 
training centre. 12,000 es ri fic! AL Contributory pension scheme and three weeks’ vacation. Kindly write giving brief career details, 
Examination passes, age and present salary to Box ACTIS8S. 





182 Rogent g onsa 2 Norfolk Street, London 


Sarr riers COST ACCOUNTANT 


are required for SeeounLaney worn in Bae 
ors’ office experience preparation probate 
end pii and connocod tax claims Sull We arc looking for a young, brighter-than-average accountant. He can isp 


rotired person. Salary y arrangement. — Send into an interezting role at the very start of an important sories of moves 
MERCIAL ACCOUNTANT required by aimed at improving management control. 


$ lo be negotiated according a a and We are fong-<established engincers with a fine reputation and with interests 
experience, — ba . Hendon marked “Privato in several different fields of activity. 


Ropes er Limited Are Houses 54 Loman Street, 


OSE ACCOUNTANT ty gd by Goya Limited, Manufacturing units are served by a central accounting function of which 
ot necessarily qualift excellent 


y week, contributory pension schome. — Welts tho successful applicant would be a part, 
to the Secretary, Goya Limited, Badminton Court, 
Amersham, Bucks. 


w 
Fi 
Be 

i 
z 
Ft 





DUTTES,. ~ To provide s Liaison service between the central accounting 
function and a production company on the same site. 


| COST 
QUALIFICATION & EXPERIENCE., ~ A.C.A., A.C.C.A. or ACWA. 


ACCOUNT ANT with some industrial experience In companies using the latest accounting 
j 


techniques. Acquaintance with a computer would be useful but is not 
A large and old-established company requires essential. Most important is the quality of being able to communicate 


on A.C.W.A. to take charge of the cost ac- with management at all levels. 
counting of its high grade food products 
factory in South London, 
Experience in the trado is not but AGE. ~ 24 plus. 
epplicant must have practical knowledge of 


standard cost techniques. A ood salary is oa Z 
offered, removal oxpenses will be paki and SALARY, ~ At least £1,250 p.a. but more tf justified by oxceptianal experi 
peacrous azsistance giren with housing. Thero nco. 

pension scheme and other benefits. This is 


an excellent opportunity for a capable man to 
progress with a steadily growing organiration. APPLICATION TO ~ Box CA7736. 


Interviews in London or Provinces. =~ 
Write Box CA7761. 


LONDON SE. 





Due to its continued rapid oxpansion 


BRITISH ENKALON LIMITED 
requires an additional FINANCIAL ACCOUNTANT 





IST Required : Expan mediun-sbred wacturing company. 
FINANCIAL ACCOUNTANT aren Dy sa aS 
for its head office in Leicester , This position ia Location: South Lancashire. 
qualified 


particularly sultable for a recently 
fra mep Into Indust who wane to AE res his è 
t o ustry. The teresting * 
aces the whole activity of the depart- Qualifications: a.c.a., A.C.W.A., of AAC.CA. 
n where sophisticated techniques aro 


employed. The cts are first-class and a : 
good salar be paid to the successful Experience Good professional or commercial background with some knowledge of modern 
cant. a contributory pension 
i TS in operation. management accounting techniques. 
Bol gion Limited, rone gaT: Coi Duties: Responsible to Secretary/Director for financial accounting functions and 


Leicester, production of monthly and quarterly management reports and accounts; 
required to control a small staff. 





NTERNATIONAL WINE AND SPIRIT Prospects: This 1s an opportunity for a young accountant under 30 years of ago to farther 
pet es le nae eke? ie his experience in and contribute to the future development of advanced ac- 
expericnco as assistant to the Financial counting techniques for management purposes. 
do at the Group's headquarter 
b if) A 
Duties si Be Soni iid include Remuneration: progressive salary commencing at a minimum of £1,250 per annum 


prehonsire 
the preparation aod Lyn il of badgcets, 
mana ent and legal accounts 
ine Applications may be made In complete confidence. In writing to: E. A. Radford, 


The position offers exceptional prospects 
' in a rapidly developing group. RS La ae ot Edwards & Co, Chartered Accountants, P.O. Box 300, 52 Brown Street, 
commencing salary be =- Box Manchester 2. 


IW7711. 
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COST 
ACCOUNTANT 


Required by progressive 
Birmingham Engineering Company 


The successful! applicant willl be rpsponsiblo 
to the Chief Cost Accountant for the in- 
troduction and development of a system of com 
accounting to be associated initially with 
the manufacture of a new product and later 


extended to the whole company. 


‘This is an appointment at the head office of 
a large group and there are excellent prospects 
of promotion either within the company or 
within the group to the man who successfully 
meets the challenge of the job. The oom 
mencing salary will be negotiated in the 
region of £1,200 dependent upon tho 
candidates’ experience. 


Applications to Box CA7519. 





XHIBITION ORGANIZERS require competint 
accountant to take full charge of all books. 
Commen salary £1,040 per annum. — All 
fmuiries to x EO5326. 





Fine Jersey Ltd 


a member of the 


Viyella International Group 


The company is a gmall bat rapidly expanding 
member of the Viyslia International Group 
ard, Decause of this expansion, require a 


YOUNG 
QUALIFIED ACCOUNTANT 
21-30 ` 
The successful applicant will be directly 


responsible for the financial and management 
accounting of the company. There will alto be 


opportunities for gaining experience of the - 


production control aspect of a manufacturing 
firm. 


The company is situated in Normanton, 
Yorkshire, but is planned to movo its operations 
to South-east Lancashire later this year. 


Applications, giving full details, 
should be sent to 
The Personnel Officer 
Cornard Knitting Mills Ltd 
Great Cornard, Sudbury, Suffolk 
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INTERNAL AUDITOR 


Dus to the rapid expansion of our activities both at home and overscas, we ars sccking a qualified 
accountant to act as internal auditor. 


We are looking for an activo and ambitious man in his mid-twenties with at ices two years’ 
experience, including auditing of group accounts, since qualifying. Ho will have to moet amd impress 
people at all levels so personality ia TODARA 


Apart from belng based in Cornwall, one of the malin attractions of this Job will be the opportunity 
for travel. Wo have subsidiaries in Australia, Canada, Africa and India and branches at Aiii centres 
in the United K m. All these will be within tho internal auditor's orbit — in fact ho may spend 
as much as half time away from base. 


Starting salary will be £1,.300-£1,400 per annum dopendent on experience — Henson scheme - 
good prospects. 


Writs giving all usual detalis to: 


Personnel Director 
Holman Brothers Limited 
Camborne, Cornwall 





MEREDEW GROUP 


require a 
FINANCIAL ACCOUNTANT 


to bo responsible to the Group Accountant for all financial accounting tn me parent company and for 

consolidation of accounts throughout the group. He will also be required to 

to assist in the further development of accounting systems. The position will based at Letchworth. 
Applicants should hold A.C.A. or almilar qualifications and must possess drive and initiative 

commercial experience since qualifying. A knowledges of mechanical book-kseping and punched below 

procedures would be an advantage. 


2 ne group is expanding and future prospects are excellent for a men with good commercial sense 
energy 


Commencing salary range £1,500-£€1,750. 
Preferred age 25-35. 

Pension scheme in operation. 

Please write to; 


Mr G. H. Richardson 
D. Meredew Limited 
Dunhams Lane 
Letchworth, Herts 





QUAKER OATS LIMITED 
COST ACCOUNTANT 


Doe to internal promotion the position”"of Cost Accountant to this expanding company has become 
vacant. Applicants must be A.C.W.A, In ths ago range of 26 to 35, with good costing experience 
and ability to control saff. Excellent opportunity for the right man. Commencing salary £1,250 
upwards and fringe benefits Inciuding contributory pension scheme and free fifo assurance. 


Please write giving full detalls of ago, ectucation, qualifications and prosent salary to: 
The Personnel Manager 
QUAKER OATS LIMITED 
Bridge Road, Southall, Middlesex 
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AGGOUNTANGY APPOINTMENTS 
WFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
If you have one of the above qualifications you are eligible to 
register free of charge with the Accountancy Appolntments 
Information Service. On registering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 


- The object of the Information Service Is solely to inform; you 


will receive full detalls of all suitable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
Employer, or Indeed any third party. The Service ts therefore 
completely confidential. 

For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:—~ 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. ` 


TELEPHONE: TATE 1022 


YOUNG ACCOUNTANTS — 


Are expanding the accounting services provided to 
the management of the North-East Works of this 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: . 

Qualified men who wish to make a positive contribu- 
tion to the efficiency and profitability of our several 
Manufacturing Divisions. 


PROSPECTS: 


The opportunity exists for ultimate promotion to the 
highest levels of Management within the Group. 


SALARY: 
Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 

Full personal and career details should be sent to 


N. J. Edwards, M.A. A.C.A. 
Commercial Manager 
North-East Works 
Vickers-Armstrongs (Engineers) Limited 
, Elswick, Newcastle upon Tyne 4 
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ACCOUNTANTS 


An Spans ne Group of Companies engaged in the Elec- 
tronics and Automation field has vacancies for young 
ualified Accountants. The appointments are based in 
tral London and su ul applicants will receive 
training to prepare them for more responsible positions 
in the Group. 

Starting salaries of up to £1,500 will be paid, and there 
are Life Assurance and Contributory Pension Schemes in 
operation. 

Please reply stating age, education, experience and 
present salary to Box AA495. 





ACCOUNTANCY LECTURERS 


at the City of London College, Moorgate, London EC2. 
Qualified, with good professional, commercial or 
industrial experience. 
To commence September 1965, 


Salaries in accordance with prescribed scales for 
teachers in further education (under review), at present: 


Lecturer: Between £1,715 and £1,955; 
Assistant Lecturer: Between £975 and £1,820. 


Further details and forms of application (returnable 
by March 23rd) from the Secretary (A). 








ACCOUNTANT 


An opportunity exists for an energetic chartered account- 
ant to join a young team of management accountants. The 
ideal candidate will be in the age bracket 25-30 and will 
have had at least one year’s post-qualification experience. 

The company is a leader in the rapidly expanding 
electronics fleld and is situated in the South-east Midlands. 

Monthly accounts are prepared for management and 
the company uses forecasting, standard costing and 
budgetary control. The Financial Accountant will be 
responsible for the Pr paradon of monthly accounts, the 
routine function of accounts payable, payroll. etc., and 
will assist in developing the control activity of the 
company. The latest punched-card equipment .is installed 
and it is planned to introduce a computer in 1966. 

The starting salary range will be £1,750 to £2,000 per 
annum, subject to lar review and attractive fringe 
benefits including profit participation and non-contribu- 
tory pension. Removal and legal expenses will also be paid. 

Please write or telephone for our own form ie dg 
tion to Mr H. M. Lofthouse — do not send details. The 
identity of applicants will not be disclosed without 
permission. Quote Ref: 770. 


on AK APPOINTMENTS LIMITED 
Spechaiiets in Personnel Manageceet & Selectiog 
d 7 32 John Street, London, W.C.1 HOLbom ory? 
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GLOUCESTER CARPET CO LTD 
require 


ASSISTANT ACCOUNTANT 


FINANCIAL ACCOUNTANT 
Parkinson Cowan Measurement 
MANCHESTER Applications sre invited from persons who are 


ing for the position of assistant accountant. 
This division of the Parkinson Cowan Group Dan 
requires, a chartered, gcoountant E g ee 

nsible to the m or the Capablo of dealing with day-to-day 
fnancial accounting of the division accounts office ad don, and accounts up 


to final accounts stage, also knowledge of 
Ideally tho succssafal candidate is s me costing systems, 


Excellent salary offered and good prospocts 
with oxpanding company. 


will be negotiated above £1,500 p.a. depending 

on age, qualifications and ò ence, a a oni Mane aen a erionca, past 
Detalied applications should be sont to to 

Group Personne] Officer, Parkinson The eee eas Ltd 

Limited, Terminal Houses, Grosrenor Ganican Jubileo Mills, Lian y Road 

London SWI, Glouceater 





ASSISTANT TO 
COMPANY SECRETARY 


iH 





J. C. Bamford (Excavators) Lid, a vigorous company engaged in the manufacture of hydraulic earth- 
moving equipment wish to appoint an assistant to the Company Secretary. The offices are located in a 
rural setting at ROCESTER, near Uttoxeter, Staffs. 


DUTIES: To assist the Company Secretary in normal company secretarial duties, general 
administration, legal matters, insurance and taxation. 


QUALIFICATIONS: A.C.A.. AAC.C.A., A.C.LS. or A.C.C.S. or finalist in ono of these 
qualifications, together with appropriate experience in a company secretarial department. 


25-30. 


AGE BRACKET: 


CONDITIONS: Starting salary up to £1,200. The company operates a contributory pension 
scheme, free life assurance, and an incentive bonus scheme, 


Suttable qualified candidates are invited to write to: 


The Personnel and Training Manager 
J. C. BAMFORD (EXCAVATORS) LIMITED 


Rocester, near Uttoxeter, Staffordshire 





THE CRITTALL MANUFACTURING CO LTD 


of BRAINTREE, ESSEX. 
require 2 


YOUNG 
RECENTLY QUALIFIED ACCOUNTANT 


to assist the Chief Accountant 
The man appolnted will: 
(a) pe = member of the Instituro of Chartered Accountants, newly qualified, and wishing to take 
career in industry. 


(b)- possess a keen Interest in the use of accounting methods a: a positive means of assisting 
management control, 


The company opera an integrated system of cont and financial control. and the posttion will 
give an excellent Gppartunityt for experience in this fle] 


Applications should give details of education, ¢ d A 
R ros : ago, ¢xperience and present salary, and be 


Tho Chief Accountant 
The Crittall Manufacturing Co Ltd 
, Manor Works, Braintree, Extex 


Missin could be srranged in London or Braintroo 


LN NL AE r+ n+ pms + srl pp A n a FP 


aceoun 
synem ap advants . Commoncing £76 
ann Detalis to the Accountant. 


March 6th, 1965 


EMALE AUDIT CLERKS. — Interesting account- 
ancy positions are avallable in an old-cstablighed 
oe gr Sompan aiy the City of London. The 
are and application for interview 
giving’ d detain of orpetante should be made to Box 





GROUP HEAD OFFICE 
ACCOUNTANT 


Recenti alified, or qualifying accountant, 
aged 23-27, ls ulred for a new position as 
BEF A ACCOUNTANT I in a 


lace. Offices aro in Lo n but will move to 
ars. Ar Intell 
constructive ideas 


or pro n. 
on 900-£1,400. - Please write Box 
TA/ Bo. Hanway House, Clark’s Place, 
London 





IZAL LIMITED 
roquire a 
YOUNG ACCOUNTANT 


To fill a vacancy which offera an oxcellent 

opportunity to gain experience of. and con 

towards, management accounting in a 

pro grenive organization employing modern 
of control, 


The duties with this new post 
will bo varied interesting and would 
articularly sult a newly-qualified man or a 
finals student of above average ability. 


Frospects of advancement are good. 


Please write for vitae ee orm; quoting 
Reference Number 442/YA/A 


The Personnel Offloer 
Newton, Chambers & Company Limited 
Thorncliffe 
SheMeld 





ADY BOOK-KEEPRER, capable of pascha 
sompige set of books. Knowledge of P.A.Y 

g essential Abie to act on own inidative. — 

App by, telenbarwe or In writing lor for appointment to: 


On, 
Welbeck Street, W1 (MAYialr 4 4301). 





Large national retall, wholesalo and manufac- 
turing organization require a 


MANAGEMENT AUDITOR/ 
O. & M. INVESTIGATOR 


Exceptionally good opportunities for advance- 
ment since most promotions tor Anencln 

management are from this department. Appli- 
cants should preferably be qualified. Post to be 
based on London aithough mobility throughout 
U.K. will be necessary. First-class expenses 
paid, — Box LN7617, 


LEX GROUP OF 
COMPANIES 
ortaunity has arisen tn 


An excellent o this 
poup for a YOUNG ACCOUNTANT, aged 
6. newly or recently-qualified, who iti 

to embark on a career in commerce. 


‘Initially, some training in the group's 
procedures willl be given in the new admini- 
strativo offices at Wemble following which 
the successful candida: ely to be located 
for some time in the + al Ead., 


Opportunities for advancement within the 
ROUD S58 MAY ae ice ee 
calibre Grat—class, 


A generous initial salary will be palid, and 
ths normal fringe benefits associated with a 
large group are aralADts. 


Applications, in writing, should be ad- 
Financial Controller, 
Great Meriboroughk 


? * 





IVERPOOL MOTOR COMPANY 
bly. sudent of 


um, Davy 
erpool Lid, Doyedale Road, Liverpool i8, 
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ASSISTANT 
ACCOUNTANT 


A recently-formed subsidiary of The British Electric 
Traction Company, requires a chartered 
accountant under 30 years of age. The subsidiary’s 
offices are in the West End of London. 


The appointment offers a challenging opportunity 
to assist ieee the accounting system of a rapidly 
expandin mpany, and the successful candidate 


will will initi ly b be appointed Assistant Accountant, with 


THR 
ACCOUNTANT 


ACCOUNTANTS 


The growth of the Marconi Company and the 
development of its divisional organisation creates 
an increasing demand for Accountants. Immediate 
posts to be filled in the Chelmsford area are in 
Internal Audit, Management Accounting and Head 
Office Accounts. For the majority of these posts 
Qualified Accountants (Chartered, Certified, Cost 
and Works) are required but applications from 
men with intermediate qualifications are also 
invited. The opportunities for further alee 


XXX 
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and promotion are good. 


Marconi 


Please write to The Marconi Company Limited, 
Works Staff Officer, Group Personnel Services, 
English Electric House, Strand, London W C 2, 
quoting reference AA/2000 E. 


The Marconi Company Limited 
` Chelmsford, Essex 


a view to appointment as manag Accountant with- 
in twelve months. He must nterested in every 
aspect of financial and management accounting 


activities, and be capable of assuming a major degree 
of responsibility from the outset. 


The salary wili depend upon qualifications and 
experience, There is a contributory pension scheme. 

Applications, stating age, education and family 
particulars, together with details of existing and 
previous employments and present salary, and 
indicating the earliest date on which the position could 
be taken up, should be sent under ‘Private’ cover to 
Mr E. G. Dravers, c/o Stratton House, Piccadilly, 



















AN EXCELLENT OPPORTUNITY EXISTS for ambitious men 
to bulld up a career In British Bakerles Limited (the Bakery Activity 
_ of Ranks Hovis McDougall). 


They would undergo 2 period of training devised to sult the needs 
of each Individual and could expect early appointment to an executive 
position leading to the general management of one of the many 
self-contained companies operated by British Bakeries. 


Applications are invited from men aged between 30 and 40 with a 
commercial background who already occupy 2 position of responsi- 
bility at Middle or Senlor Management level. Experience of the food 





GENERAL 
MANAGEMENT 


industry, or a degree or professional qualifications ibly In 
In the Accountancy or Engineering) would be an advantage. General 
Managers they will be responsible for production, distribution and 
profitability in a fast moving trade and must have the qualitles which 
: FOOD this implies. 
INDUSTRY Particularly attractive terms will be offered and future prospects are 


extremely good. 


There are vacancies In the NORTH-WEST, NORTH-EAST ENGLAND and the HOME COUNTIES, and 
Interviews can be arranged in Manchester, Meweistie and London. 


Applications quoting reference No. 13L/65, with details of age, qualifications and career, should be addressed to 
the Personnel Manager (B), Personnel and Training Department. 


Ranks Hovis McDougall Limited 
_ 53 Eastcheap, London, E.C.3. 
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LEX GROUP OF 
COMPANIES 


A new company nai been formed to tako oror 
the existing RETAIL SHOP DIVISION of thh 
group and the board now wishes to appoint an 


ACCOUNTANT 


who will have responsibil for all accounting 
ana adminketration m company. The 
lviston: at present comprises siz retail outlets 
and a submantlal and rapid development 
programme is planned which wl! Involve the 
opening of additional shops, the extension of 
existing outlets and the introduction of 
concessions in large stores. 


man to got in on the ground 
relatively new venture and to becomes involved 
in its development. The succesful candidate 
will be een 26 and 32 snd will orobably 
be quali with some commorcial sel adi 

a though experience In a reall cha 
outwelgh the lack of a qualification, He wilt 
be located at Wembley, In thre group's new 
administrative offices, and will have operational 
responsibility to tha Managing Director of the 
new company and functional responsibility to 
the Group Financial Controller. 


The commencing salary will be related to 
wre and experience. but whl be generous. 
Other benefits include a iffe assurance and 
retirement benefit schome, staff restaurant, and 
the norma! staff welfare conditions ageociated 
with a group of this size will apply, 


a hah applications should be addressed 
Grou Financial Controller, Lox 
House. 3 370-386 High Road, Wembicy, 





MANAGEMENT ACCOUNTANT 


Smallteh public company. leaders in thetr trade, 
wn very satisfactoriiy each year. 
nue g MDlrector now unabie to cops 
requires accountant with e) ce of mana 
ment accouriting and organization and z 
Wost London. Excellent ma salary, 
prospects. — Send pacinan e age, satis 
tions, experience and 
MA7501. 





NOTTINGHAM 


National markating company requires a 

young qualified accountant to tak 
accountancy arki coating et one-ot la be 

products divisions based on Nottingham. 


Apply with particulars to the Personnal‘ 
Manager, Box NN7724, 





ORTH LONDON company, Umber SEIDOSIETS 
gawmiliers and buliders’ merchants. member of a 
group. tequirce a recentiy-qualified chartered 
as assistant to the Accountant and 

Prospects, non-co 


N required who can organize, sa 
and actually work in circulation department 
monly pe rie with largo porconiage 
cianga o o anum. Man or srry 


th ethodical pari 74 and understanding of ca 
ndex and addressograph work -— a sense 
responsibility and meticulons accuracy. eas 


apply to Forbes Publications Lid, 92A Kensington 
Street, Lo n WB. 





TAYFORTH LIMITED 


A Scottish-based group with large interests in road 
transport, invites applications for the post of 


COMPANY SECRETARY 


Applicants, preferably within the age group 37 to 42, 
should have accountancy or secretarial qualifications, 
and at least flve years’ commercial or industrial experience. 
The salary will be in accordance with qualifications and 


experience, but will be not less than £2,500 p.a.; there is - 


a group pension scheme and a car will be provided. - 
Apply to: 


Deputy Chairman 
Tayforth Limited 
Barnbank Road, Falkirk, Scotland 


THE r 
ACCOUNTANT 


CHIEF ACCOUNTANT 
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A camildato’s identity will not be disclosed 
unless he gives permission after a confklential 
discussion about thé appo 


for organization with an eight-f turmover from trywide 
motivities Locuied In the Home Coun he will be a member of the top 
management policy-forming team and will be responsibie io the Manaaing 
Director for the operation aod continued lopment of all accounting 
Procedures and systems and management accounting. 


Canders Aged to 45, must be gualified accountants, preferably 

chartered cy oat have had some years’ executive accounting experience 

in an Industrial concern which provides a service or operates multiple 

ree outhera. and In which modem management accounting t skype are 
, including budgetary contro] and mechanized systems, 

Ps computer applications would be an advantage. 


Initial salary £4,000 tó £4,500. Contributory pension and top hat scheme. 
Please write to P. Hook, quoung J.5871. 


CHARTERED ACCOUNTANT 


E.D.P. consultancy 


who will have carly prospects of partnership tn a City firm of chartered 
accountants which branches at home and overseas. 


His task will be to extend the range of consultancy services offered by 
the firm to include advice and assistance to sclients © on fousibility. tostallation 
and operation of computers. It is envisaged that be will build up and manages 
a team of qualified specialists, 


Commencing salary ls negotiable and will be not less than £3,750. € Candidatos 


mus have had some fire years’ experienco g commet 
appar oh aa. D.P. problems and wi ve ran nosible tor aa] 


successful coe iis Career sent to D. A. 
McDonnell. eae 977. , 


ACCOUNTANT/ECONOMIST 


Age around 30 


The Managing Director of a group of companies require: an accountant? 
econorals. This is a A peN appointmen tment in the proup which haa divers and 
workt-wide Intcrems in cal engineering feid with a tornover of 
nearly £200 milion, 

He will be required to collate available papers and statistics relatms to 
extemal ha ad pe pedi ake group and the use of ita resources so that he can. 
propare analyt précis und forecasts for tho Mana Director 
to whom he Are be directly responsible. $ 

The idea! candidate will be a recently-qualified chartered accountant with a 
degree, pref ly in economics. Sal will be up to £2,500 with 

schemes. Location London. Pleas to G. C. Godfrey, quoting J.7528. 


Please send brief dewalis-oaly; 
stating. how cach requiroment is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON Wi 


COST ACCOUNTANT 


A public company in the paper manufacturing industry 
has a vacancy for a young enthusiastic qualified account- 
ant as Cost Accountant at a mill in the Home Counties. 
Previous experience in a process industry is desirable. A 
good salary commensurate with experience and ability 
will be offered. All applications will be treated in the 
strictest confidence, —- Please write to Box TA/896, c/o 
Hanway House, Clark’s Place, London EC2. 
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py LISHING COMPANY one area, requires 
20 ae one Salary, up to Chief Accoun tatng to 
20 a. ACUO 

experience. — BP to ï SA 





PILKINGTON BROTHERS LIMITED 


re Helens, with large Interests at home and 
verseas, have vacancies for 


QUALIFIED 
COST ACCOUNTANTS 


to meet the domand called for by tho 
derelopment of new management accounting 

procedures througbout the grou ‘Applications 
are invited from accountants, eon 25 and 
35, whh cpa aoa ah or interest in this branch of 
aer wo! walt provide first-class 
experience in the aid of management account- 
ing and standard costing. Saiary according to 
qualifications and expertence. Contributory 
superannuation fund and other Cringe benefits. 


Applications, giving full details, to be 
addressacd to 


Persone 1om ea eee 
PILKINGTON BROTHERS LI 


Helens, 





QUALIFIED ACCOUNTANT 


with O. and M. ones. Ago 25-35, re- 
TES "by ol tisbei group motal 
companies. Applicants should hare experienco 
in all accounting matters. He will assist tho 
Group Accountant In the Digested aod ratton- 
alization of procedures and Improvement of 


group's expansion. 
<ommenciag talary Sa ith the anea orfa: 700 p: K.Y 

on App giving 
detal eased to the he Manner 
{ng Director, F. C. Larkinton Lid, Star Works, 
Grafion Road, London NWS. 





QUALIFTED 
COST ACCOUNTANT 


Required to control the eccounting procedure 
of a food processing factory situated in the 
Southern area. Associated with largo: nee 
progressive group. The man we bare in mind 

wlll a y have acquired experlence in 
industry (not necessarily food) and in due 
course should progress to the popon zo 
company secretary. Age about 

Good salary. Company pension scheme. Hoin 
with housing tf required, ~ Pieaso rite f 
history in Arst Instance to Box QC7766 


UVUALIFIED ACCOUNTANT required b pro 
gressive group of companies In North eines o 
vacancy has ample scope for advancement. ~ Write 
ung age, Peet iain pirhyeabge | ppl envisaged and if hold- 
Ing ticence. ~ Box QA5250. 
UALIFIED ACCOUNTANT required by pro- 
gressive public company In East Anglia. 
vacancy has ample scope for advancement and the 
applicant would be in the Cambridge ares.. ~ 
Write mating age, yp irar pA edd salary envisaged to 


a RA Ly qasinea. AENA or peri 
proaching n stage peduired 

Coventry ght enginecring firm employing 2,009 
poople. He wil) be be responsible to the Management 
Accountant for the detalled operation: of the 
standard costing and budgetary control symiem, and 
therefore tome experience of such a system wouid be 
preferabie. He mun have the nie Personali aral 


with middle ee will 
experience but be not sg Ponty than £t, 300 per 


Ca SUNTANT required to 
manage at produce merchants’ office. - Apply 
to Wariow & Fair. 34 Moor ' Ormskirk, Lancs. 
a ACCOUNTS CLE (male) oxperi- 
ced t control, machine accounts. Conduct 
and quertées. - Carnegie Modols 

hg ers Bast Castle Street, London W1. 


G PNIA, MALE ACCOUNTS CLERK required. 
of book-keeping and machine 
untae Soniai Abie to contro! smali naf. 
Age 30 years and unwards Excellent workin 
conditions. Contributory pension scheme. G 
eo Financia! Ci Locadon East London, — Write 
ancia) Controller, Box $M7726, 
ENJOR (unqualified) required by largo firm 
Uchurs. WC2. fer trust administration. Good 
gaiary and prospects for a koon mas iti wed with 
ious similar e ienee, ~ 
OLICITORS, Lincuvin's Inn. Box ice experienced 
taxation clerk. Hours 9.30 to $.30. No Saturdays 
Holidays respected Good salary. ~ Full detalls 
to Box ant Roynell’s, 88/90 Chancery Lanse, 
Londen WCR i 
Sa LICITORS, WCl, require cashier with trum 
accounts and personal taxation experience Salary 
Rrrangement, dependent on age and experience. 
working conditions. Luncheon vouchers. - 
Box SW5252, 


mintmuam 

Up to £1,400 p.a. 
axpetisncs of LEB ll ellen 

day Palaces keni 


AC 


work. The work 
travelling, 


Picase 


Y 


1,500 p.a. 
Apply Box YQ5165. 
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SYSTEMS ANALYSTS/ 
PROGRAMMERS 


Applications are invited for experienced H.D.P. 
personnel to form a team which will be 
responsible for Installing an LB.M. System 360 
Computer with Discs. 


The team wil! be located at the head office 
of the group, In the Chy of London. 


Applicants should have ager of 
one -two ° experfence t of 
work, Including experience of ee ce tape 
or disc programming. 


Attractive starting salaries will bo paid, 
working conditions are oxcelicnt and there are 
prospects for advancement. Detallod sppil- 
cations should be sem to the Staff Department 
PAE -H.), Whitbread & Co Limited, The 

Chiswell Street, ECZ, stating age, 
groecionce. education awi present salary. 





UST CLERK.— Wostmingter soliciters require 
vigorous executive capable of working wis 


supervision tn busy 


fence to Bor TC7740 


UN D DOMINIONS TRUST LIMITED 
regole uire aouar quaiified or near qualified 
NTS at theft offices in London and in 
other parts at the country, for Investigation and other 
fs Interesting and Involves some 
and there are excellent prospects tor 
advancement. A good commencing rll Ay 
offered commensurate with age 2 ox ence, 
Benefits include a non-contributory pension scheme. ~ 
write, in confidence. eiving full detalis of 
Personne} Manager, 
nited Dominions Trost Limited, 51 Eastcheap, 
London EC3. 


ous emerfience to the 





UNIVERSITY OF BRISTOL 
UNION 


gseoks an acooontant. The Union a centre 
for recreational and cultural L of 
oniversity students, 


The post would be suttable cither for a young 
nowly-quatified accountant. or for an older 
individual with wide experience of accounting 
in the Services or chewhere. 


Starting salary wil! depend upon 2go, 
lificationa and experiance on scale £1.050 - 
1.275. Tbe selected candidate will be a 
momba of the unfvrersity’s superannuation 
ome. 


Applications within two weeks of ad- 
vertizemont with full detalls of age, oxperi- 
ence and the names of tewo/throe chads fc 
Permanent Secretary, University Union, Vic- 
toria Rooms. Bristol 8. 





We aro an International manufacturing 
group of companies which continually 
expanding and enlarging its horizons. We are 
sittuntod a! Trafford Park, Manchester. 
currently require two qualified accountants for 
the following positions: 


(1) INDUSTRIAL 
ACCOUNTANT 


to be responsible for the preparation of al! 
management accounting information relative 
to costs, caoital Investment and profits of a 
major operation. 


@) TAXATION OFFICER 


is a new postion end entails the 
aan e of taxation estimates, computa- 
tions and wstudfes for the whole U K group 
of companies, and the subsequent agreement 
of computations with the [Inland Revenuo. 


Trainin will be and therefore, 
newivcquaified personne) willl receive corn 
sideration im addition to experienced 
accountants. 

We also hare vacancies for young men who 
are studying for an accounting qualification 
and with to enlarge thelr practical experience. 


All positions have scope for advancement. 
Altractt¥ya scaies of remuneration are in 
operation together with a modern pemion 
scheme. ~ Please write in confidence giving 
brief detatts of age. oxperionce, and salary 
required, Box WA7742. 





trust 
Ing on ability ard 
our wocks' holiday Firo- 
- Write quot ago 


and general ofiice. 
and able to derelo 


would bea ox 
three years 


tion to a 
Salgry igs Be nce accor 
Please write In confidence to Box AA7627. 


OUNG QUALIFIED ACCOUNTANT required 
as assistian: to Chief Accountant at head office 
ndon) of reri! organization. Commencins salary 
Five-day week and pension scheme. ~ 


XXXV 





WILTS UNITED DAIRIES LIMITED 
Momber of tho Unigate Group 


A QUALIFIED 
ACCOUNTANT 


is required at the company’s head office. 


This is an opportunity for a young man to 
gain cxperience in a fares organization con- 
cerned milk processing and dairy pro- 
ducts. He would carry responsibility refating to 
all aspects of financial accountin be 
directly responsible to the Finan 
ant. 


Trowbridge iz expanding town in the 

ike Soak aauntrosice of the WilishireSomerset 

and house property is available at 
reasonable prices. 


Salary will be commensurate to oxperlence. 


Picase ee with full derail of personal 
history and present salary to 


. W. Martin 
Berson Officer 
Wilts United Dairies Lid 
TROWBRIDGE, Wiltshire 


Account- 





bo a strong character Box ¥A7727. 





YOUNG ACCOUNTANT 


with accounting qualifications roquired as 
accountant and arts t secretary for NW. 
London ongineering company, with overseas 
subsidiaries. - Reply with details of experience 
to Box YA7714. 





OVERSEAS 





CCOUNTANT. - An International ffm 


chartered accountants has a vacancy lIn tta 
office In Rotterdam for a young qualified account- 
anl preferably unmarried, The 
a goœi opportunity to gain Inierceting e 
professionali work on the Continent. 
of the Dutch lenguan is not eusential. Candidatcs 
o work (or a minimum of abou 

Rotterdam afier which there woukdl 
unities co transfer to another office either 
United Kingdom or abroad, or if bey 
wished to econ: oe a or panded hor introduc 
be arranged. 
expericnee, = 


ing would usual} 
ing to age a 


ACCOUNTANT-OVERSEAS 


A young accountant, preferably qualified 
with some commerctal expericnee, is required 
for service in the Far East with British 
Agen House. Gow! commencing salary, 

t on age and experience. overseas 
allowances and free accommodation., Provident 
fund and non-contributory pension scheme — 
Write with nr pariiculars to Box A0302, 
cjo Streeta, 110 Old Bruad Street, EC2. 





ACCOUNTANTS 


ASSISTA CHIEF ACCOUNTANT re 
uired for iddie Ess head office, Beirut. 
A. ar A.C.W.A with commercial experi- 

ence required for dealing with large number of 
ects óf accounts for Internatlonl trading. 

Salary for well qualified man £3,000 plus 
living allowances. 


PROJECT ACCOUNTANTS - 
required, prepared to Hve in Middle abe 
countries, qualifted accountants preferred. must 
have commercia! experience. Salaries from 
21,500 plus Ilving allowance. 


Apply Motherwell Bridge are Cipidings) Ltd, 
POB. 4, Motherwoil, Scotland. 





Good personality. well educated, 
p into a member of the mana go- 
ment team. Excelent opporunt Oa ak the right 


parion who takes a broad vi ew of qualifications. 


appointment offers 
ence of 
nowled ge 


XXXVI 
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EUROPE 


Peat, Marwick, Mitchell & Co have vacancies in most Western European countries for newly-qualiiled 


and experienced chartered accountants. 


Knowledge of at least one European language is desirable but not cssontial. 


Thwe positions offer a a ooa opectonlty for weening ae eee experience and carry excellent 


prospects for those wishing to 


ir caroors on th 


Salaries according to age and experience. Initlal Interviews in London or other U.K. centres. 


Application to Staff Partner, 11 Ironmonger Lano, London EC2. 


NASSAU 





BAHAMAS 


ASSISTANT TO MANAGING DIRECTOR 


erably should a chartered 


quail icm, Whilst the Ceeidats 3 ae would Involve pper to tho Mana 


Iy in the first instance b 
ice g à recent photograph, to 


ACCOUNTANT 
WANTED IN BERMUDA 


Bermuda printing and newspaper 
Hake ng company newis Tune a qualided 
accoentani Salary £z, 25 


transportation Berek Parn 

ha to Box AW7728. giving details of 

{fications and experience together with a 
photo 





BAHAMAS 


Bahamas International Trust Company Limited 
f chartered 


thoir accounts work 
fon of the Comptro . The 
artiment handles the company’s own 
accounts, customers’ bank accounts and the 
accoutting of a number of other companies. 


A knowledge of mechanized accounting is 
desirabie. 
A single man not above 28 years of age 
preferred the commencing salary, 
AA will depend upon age and experience, 
will be not leas than £2,600 per annum. In 
addition there aro fringe bonsfits. 


Write giving full particulars to: 
Barclays Bank D.C.O. 
Staff Department 
54 Lombard Street 
London EC3 





EAST AFRICA 


A City firm of chartered accountants is pecking 
British staff for hte associated firm in Hast 
Africa. 


cao ae should be chartered 
accountants who with to broaden ged experi- 
ence of professional work and at 
enjoy the pleasures of travel in 
agresable cuimate. 


Initial! contract is for two renewable 
by agreement. Passages for family are paid, 
together with travelling allowance, and there 
is generous icaro. is a pension and life 
assurance fand and free medical aid scheme. 
There «aro no accommodation problems. 
Minimum starting of £1,750 for 
recently~<qualifed man, plus £250 housing 
allowance, Bonus of 10 per cent of sal 
parani sf at start of contract and again at å 

in London. 


Please write in confidence to Bor HA7666, 





amt 


full personal and business carecer detaile and 
tchell & Co, P.O. Box 123, Nassau, Bahamas. 





NIGERIA 
Peat, Marwick, 


iott & Co, have 
vacancies for jroung ap allified chartered account- 
ants in their ces in Nigeria. Eightoon 
months contracts, renewable by agroement 
with icave on full salary. Family passages 
paid. Terms also include free  turnished 
accommodation, provident fund, initial outfit 
allowance, car allowance, Tami allowance and 
medical Pe SPEDICE people to 
a Apply 4 CRD ghorton Avyonus, 
London BCZ. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 
-tima or part-time salaried emplo 
which ts to be his sole occupation. Offers of 
assistance to practitioners or requests 
agency or subcontract work are not permissible. 





A.C.C.A. desires change, ago 42, ten yoars’ 
ecommercial experience and six * pro- 
eeii experience, arca ten to twenty miles of 
A Essox. Some capital available. — Box 


en PABLE C.A. (32) married. Seven years’ pon- 
qualification experience in lar 

ete records, trust work, ara 

Abaki rar i seoks smallimedium 
Peary yaaa firm. Present B £1,500. ~ Box 


CCOUNTANT (31), AL C.W.A. tour yeara’ porn- 
ualifying © ancial, costing, budects, 
eta., scoks 
Portuguese. “Ht 
Please write Box ATSOIE 
CCOUNTANTS, company 
accountanis, office mana and a senior 


accountancy saff ars su b Soplo 
ment Agency, 116 High Ho oon, Wh en (CHA. 8605). 


secretaries, cost 


accounts from incomplete 
company matter aod/or palate i 
insurance and claims. 8 napi gmployment. - 
Write: Pat V. Joshi, cio G. 84 Brondesbury 
Villas, Kilburn, London 
NIGRBRIAN, A.C.C.A.,. Dedi I and Ü 
eighteen months with a City firm of and Oy 
accountants, secks position as audit clerk with a 
firm of accountants. Box AN5253. 
UDIT CLERK. Six years’ oxperience, seoks 
position. - Box ACS192. 
ER TIFIED ACCOUNTANT, a 37, ox- 
gained in profession an 
R R in present post of 
DEVRE IA oompany OL duc to merger, 


MPLOYERS phous CRO don FPR for an 
th sexos), Audit ec Ao . Cashiors 
Book-keepers, Shorthand " Recoougattes, Tolo- 
phonies, Clerks {all a chong Borger’s Licensed 
Agoney, Croydon 


March 6th, 1965 


AEKISTANI B.A.(Ecan.), LL.B.. yours’ 
ion aes with ve onal pesple at, at 


ur months’ uniana) on as 
intended A.C.A. and A.C.W.A. Sete eee 
liminary - san par intermediate pa a ee A. Ck 


exem - 23 Anson Road, 
To _ = at accountant with four 
T PERR with iaternational ma coe 


roquires managerial position 
fession in London area. Salary in region ott £2000 
-&. — Box TC5139. 
TION. - Bxperieaesd woman taxation and 
audit <i pensioner, requires post with 
ch Pathe orgs amy ferably on ergzonal 
A; Approximately £800. 


Y book-keerers, 
ledger clerks available, ~ Ring Jay Cory tid. 
ABBey 2354/5817 for further de 
Y PING, policating, balance sheet 
staff supplied by swi. A Ca Ltd. Windsor Hous, 
46 Victoria paw arad’ SWi. AB 23545817. 
LE T ftyish, 


oua on difficult tax problems, to preserves standards 
end generally expedite softiemont of tax matters. — 


AFRICAN A.C.C.A. Finalist. Five 
years’ care iene in war socks position with 
a practising ~ Box W 
OUNG MAN (25), 5), aling CA. Final November, 
d experience 


small vato compan somo tax work 
pun -card accounting ln small firm, now 
to join medium-sized Arm ered accountants 


of 
in ndon. — Box YM5328. 





ARTICLED CLERKS 


N AAN SIUORNE from East Africa sesks 
w 





B. Com. (First Grads). — Please write for an ceri 
int : Mr ey s2 Upper Park Road. 


A> INDIAN GRADUATE of Calcutta University, 
ently settled in U.K.. has passed the 
C.C.S. oxaminailon with advanced accountancy 

recently. sooks articls. — K. Mitra, 36 Powis Square, 


NIGERIAN, aged nearly 25, with six ʻO’ 
two ‘A’ lovels, posl 
y aoa with any Arm of chart 
and Wales. eee certificate from 

prelim examination a . Salary 

material. Willing to pay aed if mocessary. — 
Bor AN4839 

PAKISTANI (22), first-class M.A.. B.Sc., diligent 
and hard-working, seoks articles tor four 
imtnary e xempted. ~ Ploase write to M. min, 
6a HI Rise. Ri 


chmond, Surrey 
PAKISTANI COMMERCE "GRADUATE (25) 
under an lish quailfied chartered 
accountant i practising in oe Hg ered 
artis mpa: ~ Picase writs to 


erncass Terrace, London W2 
SLANI COMMERCE GRADUATE (2h, 
accountancy and auditing etc. 
having Prete: mO ” accounting expericncs in 
an, weeks articies of clerkship 
oda accountant’s frm. ~ Kam 
91 Hish 


POST-GRADUATE in commerce, M.Com. 
(and B.Com.), age 21, from the Panjab Univer- 


sity (Pakistan) sooks articles for four in 

ondon - aa write, Umar, 330 Co U Road, 
min . 

RTI CLERKS roruied by medium- 


irod frm of City chartered nerountant. Must 
hare been cducated in United Kingdom and be 


time off for study and olassesz, Thor AC 9. 
RTICLES VACANCIES. — Chartered oana 
Wi. Recent Institute Results Intermediate firm, 

twenty-fourth and twenty-sixth a final first with 

six prizes. Only yous wee women that 
maintain this standard should Geis Box AV43307. 

| piy STUDENT (2), from Tanganyika, with 

-grado Cambridge School Certificate, requires 
five years’ articles. Preiiminary exempted and 

avriinble immediately. — Pieass write to H. M. 

Bee cjo Hast Africa House, 36 Great Cumberland 


AKISTANI, B.Com. (25), with seven years’ 
oxperfence in an International andit firm and 
industry and cight months’ London experience socks 
articl p. — Ploase write B. K. Roy., 37 Beaufoy 
Road, London SW11 4 
OUNG GRADUATE (25), from tho Karach! 
University, wishes to joln articles. Over three 
* London ofico o enco., Good references. - 

lease write to Box YC53241. 





PARTNERSHIPS 
AND PRACTICES 


CHARTERED ACCOUNTANT (30), with 
gros: recurring fees of €2,000, seoks working 

arrangement possibly leading to partnership in the 
Landon areca. — Piease write to Bor ACI127. f 
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BSORPTION of a Central London firm’ 
(oreferably fees In range £25,000-£35,000 p.a. 
than two continuing partners) i£ the 
requirement of s substantially iar 
firm with high but 


NCY 
CESSION CONSULTANTS. 


partnerships for over forty yoars. ~ abalone - 

GORDON OR ank 
; n Brides, SHI. (HOP 1209.) 

ACEO a dee with many yo of 

incomplete record work, who ire fulltime 

employment on a sub contacts basis, are Invited 


k Road, 
Gants Hill Ilford, ae erence will be 
pplicants Uving within casy reach of this o 
BLICATION are Invited from young chartered 
accouniants of abliity and ambition for post as 
sonJor asstiutant with a view to carly admission to 
parnersiip in a progressivo haned firm, situated 
Bast Anglia. — Apply Box AAS5291. 





RE YOU A YOUNG CHARTERED AC- 
COUNTANT with suficient enthusiasm and 
faith in your own ablities to betiere you can 
soon take charge of ami develop an existing 
pama If s0, early prospects of partnership 

are apen pen to you in pleasant roundi es near 
the South Coast. Backed by the resources of 
a sizeable firm you will nevertheless have both 
the o rtunity and ineentive to run your 
own show. = Apply Box AY744090, 





Bors CHARTERED ACCOUNTANT 

aged 32, sole practitioner with three ff (oresent 

lease expires ert twelve months’ timeo) Abisai amalga- 
manon m witb w ga firm. ~ Box BC5315, 

TERED ACCOUNTANTS are 

Pa for a new partner, between 25 and 35 

bo purchased on reasonable 


RISTOL OR AREA, ~ Small practice required. 
Cash available, or partnership considered. - 


5226. 
A. SOLE PRACTITIONER (W1 area) would 
elikko a working Pp anremen with another 
IPE, C.A. with oe R.F. of approximately £750- 
Partnership then succession to advertiser's 
practice w within short period of time ATASE. - 


5272. 

HARTERED ACCOUNTANT m Cit 

able to purchase share in estab 

expanding practice. Guaranteed minimum £1,800. 
~ Box CAS5I16. 


i 
E 


insufficient assistance, wo 
working arrangement to toive both probiems. 
p would be considered. 


a AAS 7 


HARTERED ACCOUNTANT required 
Chir pares Share of goodwill. 
under 345, re 


angemont ~ Box CA 5193. 
Cua ED ACCOUNTANT, 

ariner by NW. Midlands practitioner. 

“fo produce antecd minimum £1,250 p.a. 

Noth immodis ulrements, — Box CA52Z55. 

HART NTS in Nowcastic 


for Weat 
Capital 


ane a block of audita or smal practice. — 


HARTERED ACCOUNTANTS (WC2), having 

London and four mone Counties partners, 

would be very pleased to others to discuss 

= fusion ot Interests the Peavantanes of a larger 

unit. Please write Box CA5317. 

(CHESHIRE (Wirra), Exceptional opportunity to 

h obtain a share In the equity of a 

u nired 


Present 
provide for Denese and to free 
himscl{ as far as practicable for tax spectalization 
work. Capita) not at all a major factor but sound 

tlative and 
a go 


available. - Box CW5368. 
NERGETIC PRACTISING F.C.A.. carly fifties, 
chango for domestic reatons, desires 
partne m a small frm or would consider 
pay ee purchaso, any arva considered. -— Box 


well of 


Wo 
years, elie £1,106 nee 


partnership afier three 
annum. Box HCS2Z10. 
ANE R CHARTERED ECOUL 


ANT wishes to to purchase prac! ce in that 
with G.R.F. of £15,090 -£30.80 Capital available 
for oenedinie cash gottlemen C5294 


N ER CHARTE UNT- 
ANTS with medium-sized practico hare 
vacancy for experienced C.A. not over 35, as 
assistant to the part , with a view to partnership 
after suitable probationary period. Starting salary 
£1 acco to experience. ~ Write 


250 u 
to Box MC5330, 
LD-ESTABLISHED ACCOUNTANTS’ PRAC- 
or tale In Hast Anglia., Gross carnings 
in excess of £25,000. For narn ay eke appl 
No. E. 890, c/o Walter Judd Ltd, 47 Gresham 
ndon, EC2. 
RTUNITY occurs for a keen 
Orecountant i to join medlum-elzed ndon fir firm as 
of equity envisaged after ono 


rae. - x 05308. 


| £3,500. Cash basis. Vendor 
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RACTICE, mostly ee 


ezcotes’ 
annual foc aot willing to ves Peder 


saic. 
an ior 
consultent 


ce of Incomplete records and company work. 
Would consider retention of vendor full- or part-time. 
resent by cath or annuity as requ — Box 


Ree ee CHARTERED AC- 2 


a probationary period. 
cr aT eN E end there ara excellent Prospects. 
u oe required upon becoming a 


Q529 
or YOUNG PRACTITIONER 
y week in my office. 
Arrangement could to partnership. Full 


experience of incomp .- Sidnoy 
Foster, CA. 28 Highgate Hil, N6. 
ARC. 4892. 
MALLE PURAR PRACTICE REQUIRED by 
F.C.A. with ripacs in practica of country 
arca. Gaccecsion cou o oliher immediate or In a 
few years. Capital a ara le. Any area in Southern 
of England cors . ~ Bor SR3371. 
OLE PRACTTTION F.BA.A,. Hehed 
nearly twenty years in ndon. £5,000 foes, 
seccks partner, matgamation, prepara- 
tory. to retirement. ~ Box SPS è 
UTH-EAS TE ACCOUNT- 


ng chartered accountant to. 

manage nowly-opened branch office in marke town 

with a view to carly partnership. On being admitied 

a proportionate contribution to working capital 

would pe reguired but no capital paymon! for 
will —- Bor SE5346., 


URREY PRACTICH, G.R.F. £2,000 for sale, 
£5,000 cash required. Furniture and equipment 
ae Office available in town conire.— Box 

RBAY AREA. ~ alified accountant, mid- 

thirties, requires b of audis., practice. or 

parn in Torquay/Paignton or surrounding 
arcas. -— x TA5229. 

ELL-ESTABLISHED PRACTICE FOR SATR, 

G.R.F aporoxtostels 4 £8.000 increasing. Pri 
including furn a aul pment £15,000. Sussox 
coax town, — Box WES 





BUSINESS 
OPPORTUNITIES 





BA N CHASING THAT patted TORACE. - 
One hundred cont loans pans 10 guanned account- 
ants. abe Ef 5 Eorna on of « director. 
Taxa Soryi Mortgage Dept, 5-7 
Muswell Hi London Nid UDa 395} 
- New company re tions, £25 
ona — om, also rapid company 
e eee cane ae ne ory g ase 
Linvied Com ape * —- Business 
Economy Limi aN won Strand, 
Street, 


Londen WC2. TEM. B37 
Edinbur CAL. 


gh 
À COMPANY VORMED for 16 
al, memo. and arts. Free bookict for 
ae - er aan we wins Lid, 1 
oad, London N17 *rOT, 2738.) 
Als NCES 3s, 000 4300000 : ra 
y 
the applicant, built or bulding., = ttington 


& Financo) Lid, 26 Fenchurch Street, 
n ECs. (Tel. MANaslon House 4393.) 





AMPLE FUNDS AVAILABLE 
For your bridging and other shoct-term 
financia! requirements 
JULIAN 8. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardi 





SUBSTANTIAL LOAN is avaliable to accomit- 

anis wishing to 

or in the future. I 

ified accountants. - Perenne an Co, 66 
arewood Avenut, Bournem 

AD DEBTS “SOUGHT Or COLLECTED. - 


j 
unsuccessful, - Professional & Trade Services Led, 

Protection House, London SW12 (KBLyvin 6627}. 
LIENT with rapidly expanding 
and distributive group 
£280,000 predominantly Mare AAMIR, 
more to new premises in 
or distribution mainly to Home 
and Midlands, seeks Po Pa pence i ae 
but reverse srcasonal th view to 
amalgamation of facilities and for joint declan ani 
in confiden artered 


to 

gs Inn, WC2, 
Oni £12 plus 
mpanien 17 


ush Gronn, W12 (SHE tr - 


XXXVII 


Couri rany araning in wholesaio carpets Bado 
xtiles with substantia! loseca roquirod 
actire. write Box CT5289. : 
NFECTIONER y with tax losses 
in the aggre Gestion wee oa sweets, 
utred. Public or private company 
trading continuce. Box 


CT4930. 
INANCEH FOR begets heehee Confidential 
finvoico discornting: factoring; bill dis 
counting; acceptance cred: morigags and Icaso- 
ments. Dansk Invresiments Ltd, 
mey Hl, London EC4, — MINcing 





HART FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 133 plus stamp fee 


READY-MADE £20 3s 

New improved printing. 

For accountants and solicitors only. 
HART = Es oon HO LTD 
POND NARD EET 
ASON tai (CLE. 4108/9) 





AVE YOU ALTERNATIVE FINANCIAL 
FACILITIES? Companies eal ood standing can 
ease thelr financial requiremen y making ose of 
three to six Doa E Paari ne with thelr supplisrs 


and cumomers, 43 usual even among many 
leading companies. Sharee” funds availabie ine 
foe from 1 per over Bank rate (not 
terms}. inquir uirica treated in strict 

fkience. E a zisdiy myren. ~ Write Box 

2. c/o ae Sars ate, London BC2. 
eal to expand by pplcaning 
raed up ar book debts, Our sales finan 

service: Ne Mpi and economic., =~ POM. 115” 


Gloucester Place, W1. 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SATE 


aranteed no- trading. Tranaf ten 
utek. 
£20 (inclusive) 
Amberley House, 12 Norfolk Street 
tram? WC2 
le Bar 6927 (4 i R O.P. 
and al civilis Mouse. 2 Street 


Edinburgh 
CALadonian 454718 
Established 1921 





WHERE CLIENTS 
ARE CONCERNED 


for the continuity of their enterprise but are 
impelled by pressing reasons to æli their 
business or convert sharcholdings into 
marketable stock, may we, as an costablished 
and progressive indostrial holding company 
have the opportunity of considering a purchase? 
We would like to retain management where an 
association of thia kind offers expansion 
possibilities, Complete confidence la observed. — 


Box WC7444, 





XXXVIII 
ANAOEMENT CONSULTANT, LL.B,dHons,) 
A.C.A.. A.C.W.A. After six years in Canada, 
wants to acquire an terest ce a Ba eet 


trading). £18 9s registered 
seven da £13 Ss incl. Booklet ‘Trading Advan- 
EE to accountants. ~ Ciraeme Ltd, 61 
Fairview Avenue, Gillingham (Rainham kong 


O PROCURATION FEKE, - A comprebensye 
first and second mortgs fund an baliding 
financo available to clfents introduced by brokers 
accots and professional firms only nvestment 
propositions see od + ompeiTo raies. De 
cisions ee Wen Facthitics, 
B 306 ' Hotloway Ro N7 


LOSS by London 
buliders and contractors Ste, hada with ass] pave 


loan accounts Approximate losess £16, 
£15,006. - Box TL3i 
AX COMPANY roquired by provinctal 
contractors. ~ D co 


buliders and 
to Box TL5331. 


HE ADVERTISERS hare clients 
ladies’ wear 


tion w 
Picase write to Box TA7715. 


UNimarep FUNDS ayailable for purchase of 
established businesses of a sizo yielding minimam 


PER CENT MORTGAGES at 62 per cent 
up to £7,000 availiable for professional mon 
ull guidance and individual attention. ~ Bmpi 


nance Corporation, 285 Gresham Ho 24 Old 
Bouts Street, London EC2 (Phone LONdon Wall 
£ Í LIMITED companies formed to require- 
ements In seven days. Free | nean- 
ado companics also avaliabie. - Ma 
Ltd, 6 Mayfar G 47 


conan 4219). 


£10 


for ready-formed companies Including memo. 


and arty. scal, compan » share trans 
fers Government tamps cxira. mpaniea formed to 
peg e. at oo additional com. - City & Dorninion 


Mitre 
8/9. 


e House, 177 Regent Sirem, 
Reaisrars REG. 17 





BUSINESS PREMISES 


Bro 





FFICES, ANIOHIGBRIDOS, off 
rst 





Road, apper part and second floors oss 
premiscs to let on new lease without premium. 
pprozinia tely 625 sq. ft — Write x 
: VALUATIONS 





BOUT ANNUAL genre ade valuations 

and John 
Pe i PTa aed I). special ts 
valucrs to news, confectionery, acto cory 
and hardware trades, 4 Eden į tineson 
upon Thames, Surrey (Kingston 9809). 


Viet our new showroom in 


THE 
ACCOUNTANT 


OPECALISTS in the 


sho property and nveatmentiz 
throughout U.K. ~ Cowdre be ene & Hollts, 
L.P.A. Established over 3 
Moasdon are jenne, London NW10 Do is ee 6671 
TOCK TAKING SERVICES. - Qualified staff 
available for annual, dica! transfer of 
business, bate, stock valuations. M fees, ~ 
Aeimon Hoare L 40 Birchin ae Road, 


Consult 
Camion NB (Telephone MOUntriew 313 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTER, ~ All makes 
of business machines supplied naw and rebulls. 
orough High Street to 
ive range of accounting, caicu- 





soe our com 
lating and adding 


machines, ponro, te ~ 
Universal Office Hers Ltd, Borough High 
SEI CHOP 06 oi 7}. 
AS UNTS, REPORTS, RTO. snecily typed 
Doda duplicated Desk Secret 


service, 
aud other office facilities availiable. 
Bu aye Lid, 9 Russell Chambers, Bury Pia 


ce, 
1 (HO 7970. 





CCOUNTANTS who wish to obtain full 

insurance service for all classes of business 

fo the. Commercial Union Asruranco Co Lid, 
cisi Union Assurance Co 





ACCOUNTING MACHINERY 


We can offer from stock: folly guaranteed 
rebuilt National, Burroughs Sensimatic, Elifor- 
Sede flatbed and Sundstrand accounting 


° 


Adding and caloulating machines 
Loan machines free during overhauls. 
HIRR, HP., LEASE 


D., & P. 
National Appliances 
LTD 
S~7 Paul Stree, BCZ. Tol MONarch 9440 





HIRE HIRE HIRE 


AU models of Saensimatte accounting machines 
avallable for shurt- or flona-term rental, =~ 
For full details of this unique service write or 
telephone: 


Goodson Calculators 


35/61 Moorgate, London EC2 
3 MOMNarch 3405 





DDERS CALCULATO 
NATIONAL ACCOUNTIN 
31 and 3 aut teri n aoa duplicators sold, hired 


bought, u accredited 
BCI | >, “MasVelan & larki MAL meeen Sresi, 
Ò arrio an Station enwa 
ME- PLA in b meee 


en 


REBUILT 
MACHINES 





March.6th, 1965 





PROFESSIONAL AND HOUSE 


-NAME-PLATES 


and interchangeable ‘Registered Office’ direc- 

tory boards, expertly cad marai m bronze, brass - 
or coloured 

LAYOUT AND ESTIMATES SENT FREE 


Prompt service by actual manufacturers. 
Inquiries to 


ABBEY CRAFTSMEN LTD 


1 Abboy Works, 109a Old Street, London BCI 
Telephone CLErkenwell 3845 


RENT or BUY 


dier ~ Binebird — Remington 
Accounting machines- riso Dycline equipment. 
Full installation and maintenance services. 


H. H..DURHAM LTD 


85 Biackfriars Road, London SEI 
WATarioc 6081 


AXATION FORMS. - A complete range from 
£1 per hundred. -— New rota lia. Also company 
forms, è. g- Annuar! Return orm eu pow 30s per 
hundred. Smet den a 5 Grove Road, 


Surbiton SOU re brane 33 3382. -339§3). 
Y PING, D PHICAT RINTING A quick 
rean ble aortico at Da Ma ck tniosh, 18 
ERrard 48 


‘machine 31 or 32, 
Street, 


Fres delivery U.K 
requi - Write stating 

introduction to showrooms, Lo 
Dodson-Bull Carpet Co, 37a 
London BCI (Tol. MONarch 7171 (10 


a or main citics, 
Aldersgate Street, 
ines)). 


AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
. or require, and also their geographical 


location. 


This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 
Pondence between advertisers and 
applicants. 





ANNOTATED TAX CASES 


Edited by PETER Russ, of the Inner Temple, Barrister-at-law 


Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 


Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND ` LONDON WC2 | 
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INTRODUCING 
The Registrar 


AUTOMATIC SEAL PRESS 


THE REGISTRAR has been designed to meet a 
long-felt need for a press which will seal large 
numbers of documents without the effort required 
for operating the usual type of seal press. 


The Registrar 


J iS 
Safe - Speedy - Powerfal > Interchangeable 


The machine can operate at a speed of from 
1,000 to 2,500 impressions per hour and can be 
supplied with dies and counterparts which are 
interchangeable. Demonstrations will gladly be 
arranged. 


Full particulars will be forwarded on application to 


JORDAN & SONS LIMITED 
Company Registration Agents 
Printers and Publishers 


116 CHANCERY LANE, LONDON WC2 





i l 
MACHINERY INVENTORY 
By H. RIVINGTON. Complete record of cost, 
depreciation (annual, special, accumulated), 
written-down values, taxation initial allow- 


ances, balancing charges set off against new 
machines, etc. 


37s 6d net, 39s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 i 


THE 
ACCOUNTANT 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover 
Square, London W1, have since 1899 specialized In the 
e and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 





CHAS. DAVY & CO LTD 


COMPANY REGISTRATION AGENTS 


Provide practitioners with a fully comprehensive 

service for all matters relating to company forma- 

tion and registration. Standard draft Memorandum 

and Articles settled by counsel keep costs to a 
minimum. 


3-11 PINE STREET, LONDON EC1 
Telephone TERminus 6267 


Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 
chase and building up to 100 per cent. 
Expert advice provided by specialists in all 
fields of development to help you decide 
which land is worth buying and which is 


not. Architectural assistance available if 


required. Decisions within 48 hours 
Details to: | 
The Southern Trust Limited 


353 Grand Buildings, Trafalgar Square 
London WC2 


Cu. 





METROPOLITAN COLLEGE 


The Metropolitan College also provides èx- 
pert postal coaching for the examinations of 
the Association 


and Corporate 
Accou - Over 13,000 Passas and 
more than 400 Honours. 


Institute of Cost and Works Accountants 

More than 15,000 Passes and in the aggre- 
te, at the Final exams more First Places and 
rires (Gill, Leverhulme and Sada 

have been obtained by all other candidates. 








at 











Founded 1910 eo 









At the examinations leading to the qualification of Chartered Accountant, 


M.C. Students have gained over 


10, 500 SUCCESSES and 350 HONOURS 

56 First Places, 38 Second Places, 66 Third and Fourth Places 
and numerous Prizes, Medals, and Scholarships. 

@ WRITE TODAY for the College Accountancy Prospectus to the Secretary (Al) METROPOLITAN 

COLLEGE, ST ALBANS. 


Member of the Association of British 
Correspondence Colleges 


Office: 30 Queen Victoria Street, EC4 (City 6874) 
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ST ALBANS 





fas 


a AE 
Oy ex, 


E 


i$ 1 MAY 1955 





A John Dickinson a A John Dickinson sa 
N PROG ~ 7 


rFROLROQ* T 


imitated but never equalled 


the best large envelope for business 


John Dickinson & Co. Ltd. 


. 

@ E883 £ 
it’ REE ES 
‘£828 g28 EE] 
~ =e = CEJ 
= ssr =e 
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The Institute of 


Chartered Accountants 


! 


Wales 


Incorporated by Royal Charter May llth, 1880 


President 


WILFRID GUY DENSEM, F.c.a. 
| LONDON 


Vice-President 


ROBERT MCNEIL, F.c.a. 
Hove 


Secretary 
CECIL ARTIMUS EVAN-IONES, M.B.E. 


Hall and Library 


| 3 MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


-aa0 0" 
int 


t 


VOL. CLII. NO. 4708 MARCH 13th, 1965 


: in England and | 


SOME PUBLICATIONS OF 
THE INSTITUTE 


GROUP ACCOUNTS IN THE FORM OF 
CONSOLIDATED ACCOUNTS 
(price 2s 6d post free) 


TERMS USED IN PUBLISHED ACCOUNTS 
OF LIMITED COMPANIES 
(price 5s post free) 


STATEMENTS ON AUDITING: 
No. 1, General principles of auditing 
(price 2s 6d post free) 


No. 2, Stock-in-trade and work in 
progress 
. (price 2s 6d post free) 


No. 3, Audits of building societies 
(price 5s post free) 


No. 4, Internal control 
(price 2s 6d post free) 


STANDARD COSTING: AN INTRODUCTION 
TO THE ACCOUNTING PROCESSES 
(price 7s 6d post free) 


BUSINESS EFFICIENCY: THE CONTRIBUTION 
WHICH THE ACCOUNTANT CAN MAKE 
(price 5s post free) 


Orders must be accompanied by the 
appropriate remittance. — 


Particulars of all publications of the 
Institute: may be obtained on application 
to the offices of the Institute. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 


Price Is 9d weekly 


H 


Surveyors, Valuers 
and Auctioneers 


to Industry 


SINCE 1807 





FULLER, HORSEY 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON EC 
Telephone ROYAL 4861 
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LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS | l 
-12 Norfolk St, Strand WC2 | 


Sag Bar 6927/8 


2 2 Melville St, Edinburgh 
Caledonian- 4447/8 
( for Scottish Companies) 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 
By return of post or 
delivery immediately 
in London 


. Free draft on application 


3 


Over Fifty Years of Successful Educational Service 


Highly Successful Courses 


Most businesses in stock 


£20 inclusive 



















$ FOR ARTICLED CLERKS ~ Courses for the English, Scottish and Irish 
Chartered Accountants’ and Association tions ~ ~ Over 35,000 
Examination Successes. l 
Send for 
FOR ORS ~ - Carefully graduated Courses in Book keeping aun 
% Gnd all Commercial aubjects- Specalized Courses for the this:book 
‘ye FOR MEN IN INDUSTRY - A.C.C.A. Courses — 16,700: Examination F R FF 
Successes; I.C.W.A. Courses — 12,000 Examination Successes. l 
x FOR AUDIT CLERKS AND CAREERS IN COMMERCE ~ Courses THE 
for A.C.C.A, ! SCHOOL OF ACCOUNTANCY | 
* FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and | 107 Regent House, 2 Norfolk Street 1 
- training for. Management. i London WC2 
- send me post fi and : 
Write to: 1 ees CERO A COPY aE ON 
l Career 
107 Regent House 107 Regent House E e A EE E 
- 2 Norfolk Street -@ 2 West Regent Street . p 
I 4 WCo2 GI W C2 : ets CELLET ECETETTEETTELLEETT LALELA AETET] 
Te r Toue DOUGO PEPENE ERATE E a ‘an | 


| 
I 
i 
t 
Li 
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March 13th, 1965 ACCOUNTANT | m 


Established 1874 
151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
- The Accountant is published at 3 p.m. on 


i SUBSCRIPTION RATES 
, Inland, per year £5 Os 2d; half-year £2 iLs 1d Seamail, per year £5 2s 6d: half-year £2 12s 6d Airmail edition, £7 15s; hslf-year £3 17s 6d 








Classified Advertisements 
Received too late for inclusion in the CHARTERED ACCOUNTANTS - LONDON W1 


normal classified columns this week Medium-sized and expanding firm require qualified seniors preferably with two years’ post-qualification | 
; professional oxperience. | 


facoestut Applicamis Wall Te ceive Sener ose Toniaee aloe: AHOT AFO-prOspacTE Of- PAriNETERIp 


” Write Box CA7877, 














CCOUNTANTS, SW. LONDON, are reguirin ANAGING CLERK tax oxperlonce N ATTRACTIVE VACANCY has occurred in a 

‘an astigtant to the Principal who is araida. required by F.C.A., ee “salt nine. Top salary ALS and expanding company in the Doncaster 

to take Seronslotlice for audits, etc., with view to | with partnership Prospects to the right man, — Write | area for an accountant. The work wilt entail the 
partnerahip, To a keen man whh ability and e - | Box 56 up of the company's accoumting system, i 

ce the post offers a splendid opportunity. - Applica- ENIOR AND SEMI-SENIOR STAPF required | report Toonthly to the parent company, bud 
tions should give li relevant information in by chartered accountants (Baling). Not necos- | Control and normal management reporting. ai | 
confidence to Box AS35431. sarily aquatica par Aranon operne econo an Schou o considered op abil S chal sin but he j 
: advantagc. progreasive sa cs according to less than m n-contri- 

SENIOR with at prisen puree. voar Sas asabivleas age and oxperisnce and there is a a penatun on scheme, | butory pension scheme Is available after six months’ 
WE Stall ten, Gand EIES. cellent ecospects with liday arrangements accep SAS457, series — Applicants are requested to reply to Box 
na aa anars Egenin Prospects with | CENIOR CLERK with 30 found professional cabot anne 

HARTBRED ACCOUNTANTS, LONDON EC, London “Sy a firm of “chayteved "a “accountant Cee experienced in finan 

ndon a m o accountants 
have vacancies for senior and/or ssmi-sonlor Salary d management Ao ounn required py old- 


to 500 p.a. oxclustyve of blished buildin 
tant Opportunity for recently qualified or ua Three meek hoikay. luncheon vouchers. | SF g m y East 
sudent out of articles to obtain London © 45 Kent, who are sepending pe alee roraifving;' ou een 








rtence. | ~ Apptications in m i pep to Box 8C5458, : 

ot range £800 £1,200. Luncheon rou and SOUTHAMPTON CHARTERED ACCOUNT: | ee ee N hoden nonnble Position yeti 

ve-day week. — Write Box CA545Z. ANTS bare imn immediate te acancies for senlor audit | Gerais of ooer enca: aac, otc. to BEY giving | 
Salary range ZL, G00—21° 50. o Box SC5459, HIEF ACCOUNTANT for London (WI) based 
SN Gudlited” Man. SOc Isr a 
i Concom. 3 man. ns ry w [và unco 
CHARTERED ACCOUNTANTS quiside profession. Commencing salary to £2,000 
y ry yard (Ref, CES.) 

(Portland Place, W1) COMM ERCIAL 5799 pak Street. W1, 








‘HAVE THESE VACANCIES 





COST ACCOUNTANT 


Senior audit assistants: 
Qaalified or about to qualify. Good-progpects ACCO Dismond H Controls Lid, Vulean Road 
and opportumities for wide papebinice In VA iae Young man required with and North, Norwich, NOR. BSN, R member 
aspects of professional work, z accountancy company of an internarlonai Light cusinecring 
geocretarial experience preferabiy at inte group, wish io appoint an experien 
Artialed clerks: i Pentate a AE " oA A Pointer accountant preferably A.C.W.A., spate not 
wih ane Pro ain Che mb fisting co ent above 40. This ìs a new appointment and offers 
Vacancies for four- or five-year articles. n expanding City pub company, ood prospects in an expanding organization. 
Five-day week, Gropp sopirtburory raperanaua- nieme. naar by. arrangemeni 
Attractive salaries are offered, three weeks’ ~ © r rance cover. aceosling wall ions por 
holiday for qualified staff. No Saturdays. malar? write, mating ago and eee = The EO ARAP will mesiat with Siocalen Aaaa 
Luncheon vouchers. salary - salary ye an na ied ano ONEEN 335 ser. — Appli cations in confidence to tho 
Brief detalis of age, education and expert fo Streeta, 110 Old Broad Streat. ECZ. rman bale 
ence to Box CA‘787 





HARTBRED ACCOUNTANTS, SWI, of 
tedium size, require qualified accountant for 
responsible work directly under a partner. Minimum 
salary £1,300 p.a., three weeks’ holiday, voluntary k on aa : Cae FORRES: 
pension scuoms; five-day week, ~ Full detalis to 
x + 


CITY, CHARTERED ACCOUNTANTS, roauire _HATTERSLEY’ 
enior and semi-senfor clerks. Krowledgo of 
taxation not ossenttal. Five-day week. Three weeks’ "i si Taha a. ~. 

annual holiday. Luncheon vouchers. Pension scheme ae 


optional. Salary according to experience. -— Write aa cee Se Tae , CT a eer ee 
saing peo. exporience and salary required. -— Box 





IQUIDATIONS AND RECEIVERSHIPS. - 





assistant to parner. A high salary ts offered to an Manufacturers Tron, teel and Bronze Industrial Valves 
applicant fo pomeation of tho baslo Gxperiense, and ine n y 
0 ured to s ro nterosting 
varied work 7 commencing salary mithin the range j 
o por annum, Non-con tory 
pension scheme, three weeks’ annual leave. ~ Box ACCOUNTANT 
ONDON CHARTERED ACCOUNTANTS re- i 
uiro qualified staff. Salary not less than £1,400 AGE: About 25 to 30. 
avaliable Ce a ee ee eee EXPERIENCE: Preferably two or three years’ industrial experience since qualifying. 
. SCOPE: Finci accounting ami costing including the preparation of monthiy and eonval 
MAN AGER LOCATION: The head office of the company in Ormskirk. Lancashire. 
SALARY: A competitive starting salary will be offered depending on ago and experience, 
untants, West End, require The company operates a Life assurance and contributory pension scheme. Three y 
eee ae be S responsible for group of clients. Anii E ERA ry ons be weeks’ annual holkiay, 
Samne to bo rm and in the case of a C.A. ce with val expenses, if necessary. 
ssibte fuure partnership. Salary -rango . Sultable applicants are invited to apply with brief details to: 


1 300 ta £2,000, according to age, experience 
and qualifications. — Turner, Eeasdale & Co, 


Dies ae Street, London Wi. The Secretary, Hattersley (Ormskirk) Limited, ORMSKIRK, Lancs 
“4 


} 
1 
I 











THE 
IIV “ACCOUNTANT 


ERMAN SPEAKING Pe a ee ey 
KREFTER funqualifiod}, 
in sS a wils. Modem peper ror 
rade. No aie Limit. Salary approximately 
2 Box GS54 





There is a vacancy In group accounts 
department of Powell Bute Limited for a 
quali chartered accountant. The 


Ose 3327 cape OT: BET APTON post oifers cxoellent accounting and nancial 
tical ent by leading firm of y ondon experience in a ap with large Le ge pedis in 
stockbro for uainne as an investroent many trading re vities and should lead to a 
analyst. After fy pened: i be responsible progressive and rewarding career in the group. 
pad Poparone ang vetting reports on companies Applications, which will be treated in 
ang n atrict ae atould be addressed to 

Good commencing bonus, THE PERSONNEL OFFICER 
luncheon | vouchers, non touurloniory pension POWELL DUFFRYN LIMITED 
schermo and thres Box GREAT TOWER STREET 


QA7887. LONDON EC3 





Deputy Chief Accountant ~ (Salary £1,800-£2,200) 
Financial Accountant ~ (Salary £1,500-£1,750) 
Deputy Financial Accountant — (Salary £1,000-£1,500) 
Internal Auditors — (Salary by arrangement) 


Yeations are invited from chartered or fled accountants for the above vacancies which exist 
The positions will be tenable at London 
Airport overseas travelling may be (nvolved, particularly for the 
internal audit vacancies. The idea eT which are pensionable and have good prospects. offer 
excellent travel benefits after a short qualifying pericd. 


iaer reply giving full deotalis of age. experionce, qualifications, prosent sziary, stc., to Box 





BIRMETALS LIMITED 
Woodgate Works, Quinton, Birmingham 32 


ACCOUNTANT 


Applications are Invited from i Vea een accountants A.C.A., A.A.C.C.A,, A, Ç W.A. for the position 

TROUNA. Applicants ahould ged 25~35 and have had sercral years’ ¢ ence jn inchustry. 
Responsibilities will includs the operation of a fully integrated com and ancial accounting 
synom. i the preparation of monthly accounta, and the da y matters involred ‘in controlling an 


accounts department. 


The initial gatary willl be based on age and experience and thers are excellent prozpecis for 
advancement. 


The company is situated in pleas ant semi-rural surroundings on the West side of Birmingham end 
within casy reach of Redditch, Bromsgrove, Worcester, Kidderminster, Hagley and Stour EO arcas. 


Applications should be addressed to The Commercial Manager and ehoukl state full details of 
previous appointments and salaries carned.’ 








OVERSEAS 








FRANCE AND BELGIUM 


Paris and Bruse 
accountants, The post a good stendard of living and provide an oppartunity for a 
rowarding career witb the dati = well as 
~ Applications should be sent ta 3 Fredoc! 





POWELL DUFFRYN LIMITED 


pre 
- a . 


March 13th, 1965 


ROYAL NATIONAL INSTITUTE FOR 
THE BLIND 


Applications are invited from professionally 
qualified accountants for the appointment of 


CHIEF ACCOUNTANT 


The holder of appointment yu be 
A aD for the in a department and 
the financial organization of the e, 
under the ai direction of the Finance 
Secretary. © post offers wide sopo and 
interest for a man wishing to make a career in 
the service of a large national charitable 
organization. 


The Sens salary is depen 
qualifications and experien 
candidate and 


dent on the 
ce of the Series 
the post is supcrannuabise 


Forms of lication may be obtained from 
the Finance tary, 224 Great Portland 
Street, Paes Wi, to whom they should bo 
mpa with the names of throe 
roferess, fot ater than per 15th, 1965, ret 
correspandence should be marked ‘Personal’, 








SITUATIONS WANTED 





i} Oxy 
Salary about £850. = Hex AP546 





ARTICLED CLERKS 





7 
I ONDON GRADUATE, chartered articied clerk, 
me year’s © ca, or of artic) 
on retirement of his Principal. — Box LGS5466. 
RANS OF ARTIC English articled 
clerk, 23, public school, in otlate 
Septem pro yo London firm with 
which to complete articles. Principal's consent o 
xh ~ Box TO5467. 





PARTNERSHIPS 
AND PRACTICES 








ONDON F.C.A. (35) with long commercial 

and industrial ce: expert knowl of 
and electronic A.D.P. 

ement; perfectly ft and alert. Would 

Tecoma Bd iia uals to return to prestito ir 
be proteas cession in o pleasant location an 

iq Some capita! avaliable. — Box BATTY 


ANNOTATED TAX CASES 


Edited by PETER REES, of the Inner Temple, Barrister-at-law 
Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 


Estate Duty and Stamp Duty Cases decided in the Courts of England and 
Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


. GEE & CO (PUBLISHERS) LIMITED 


151 STRAND * LONDON WC2 
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Classified Advertisements 


RATES AND INFORMATION 


A minimum charge is made for each tee ees 
which covers up to five lines ippon ma 
words), Additional lines (appro ay sin words 
are charged pro rata. 
SEMI-DISPLAYED advertisements ais crai 
per inch, to the nearest 1/10th inch, sika minnen 
charge covering } inch. 
CONCESSIONAL RATES per insertion are giso 
quoted. These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 
intervals. 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at ths 
normal rates. 





Payment 
Except where special arrangements exist ALL 
VERTISEMENTS y they osome MUBT bE 


to the number of linea they MUST BE 
PREPAID. Box numbers extra ~ Ow, 
Situations Vacant 
Articles Vacant Basic Concesstonal 
Minimum £1 10s Od £1 Os Od 
Per line Gs Od 4s Od 
Per inch £5 Se Od: £3 108 Od 
Situations Wanted 
Articles Wanted 
imum £1 R 6d 15s Od 
Per line 4s 38 Od 
Per inch £4 10s Od £3 Os Od 
All other categorics 
Minimom £1 17% 6d £1 Ss Od 
Per line Ts 6d Ss Od 
Per inch £6 Os Od £4 Qs Od 
Box Nombers 3s Od 23 Od 
Box numbers are not transferable and cannot be 


repeated at a later date. 


Late Fee 

Advertisements to appear on, e. ee late for 
normal classification’ p (fina 2 to a 
Late Fee of 6d per line ( tite Gt or sane 
inch (minimum 2s 6d) if semi-displayed. These 
advertizements will appear in the normal columns 
in subsequent issues if further Insertions are 
required. 


All cl. advertisements appear automatically 
in THER ACCOUNTANT and in TAXATION 


CLOSING TIMES 

The latest time for the accoptance, alteration or 
cancellation of advertisements is normally 10,30 
a.m. on the Monday preceding the dste of 
publication, 

FULLY DISPLAYED. — 10.30 a.m. on the 
Tead of the week preceding publication. 

LATE FEE advertisements be accepted up 
to 10.30 a.m. on the Tuesday preceding publica- 


tion. 
When it becomes necessary a oe Bank or 
Public Holidays to go to , notice of 


such alteration in times bel given on this page. 
BOX NUMBER REPLIES 

Replies to advertisers using Box Numbers should 

be addressed to Box.. & Co (Publishers) 


Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information that the following 
situations have now been filled: 


None reported this week 


Advertisers who wish to kelp unsuccessful ap appli- 


canis by announcing that ts advertis 
revious issues have been filled are invited to 

Aa the Advertisement Manager at 15 oe S 

London WC2 (TEMple Bar 083 

numbers of their adverilsemenis will be The box 

free of charge in this panel, 
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PERSONAL 





LD-ESTABLISHED mutual ifs assurance house 
wanis ea few men of initiative and integrity to 
act as agents for life assurance. Accountants, their 
assistants and income tax consultants have the 
contacts to makes business most Stabio 

to us them. Full deile fom Bor O) 9748. 





SOUTH OF FRANCE 


DISCOUNT FOR ACCOUNTANTS 


Le Lavandou. Engiishwomean’s well- inted 
modern fiat. Sleeps six. Large secluded balcony 
facing south and overlooking port. To let 
July, 50 guineas per weok. August, 60 guineas 
per weck. Discount es dally h to number of 
weeks let. Rent ey a aa elp, linen, gas, 
electricity, eto. — Box 80 








OFFICIAL NOTICES 








The Institute of Chartered Accountants 
in England and Wales 


EXAMINATIONS - MAY 1965 
en below of the May 1965 oxamina- 
ute, 


Old Intermediate — May 18th, 19%h and 20th. 
New Final (Part I only) — May 25th and 26th. 
Old Final — May 25th, 26th, 27th and 28th. 


LAST DAY FOR RECEIPT OF ENTRY FORMS 
Separate entry forms are in use for the new and oid 
final ae When lication 


required. Entry forms, together with the a 
i oe be recelyed at ths Institute not igter than 

the last day stated below. LATE ENTRIES CAN- 
NOT BE ACCEPTED. 


Old Intermediate examination — April ist, 1965. 
New Final (Part D examination — Aprii Rth, 1965. 
Ok Final examination — April 8th, 1965. 


Candidates sre advised in their own interest 
to submit their eony forms gs soon as possibio. 
te only fromthe Institute's 

temporary offices, 56/66 Goswell Road, London EC1. 


tion- Birmingham, $ *Bristol, Cardif, Leeds, *Loices- 
fer. Liverpoo ndon, Manchester, Newcastle upon 


Old intermediate oxgmination — London and 
chester only. 


*Addidional centres for the final examination 
first available In May 1965. 


EXAMINATION FEES 
The oxamination fees are as follows: 


Old intermediate examination =- £10 10s. 
New final (Part D examination - £8 8g, 
Old final examinarion - £12 12s, 








OFFICIAL 
APPOINTMENTS 








GUERNSEY CIVIL SERVICE 


Applications are invited for posts In the Inspector 
de in the Guernsey Income Tax Department. 
pplicants should be act 
ania. Salary on 8 


sorciniment is pensionabic. The pension 


to 
contribute 3 per cent of salary to a widows’ and 
orphans’ contingen The person nepolarna 
may bo given ce in raspect of 
exp preety and the provision of scior. sivina dota 
lications. marked ‘Inspectar’ ae of 
aimee! tons and experience, or 
information, should reach the 
Income Tax Authority, P.O. Box No. 37, 
Guernsey, not later then March 31st, 1965. 


iz non- 











Investigation Officer (Income Tax) 


MAUDRITITUS 
Recently-retired agile of Tares (igher Grade) 
r SE A o to ł tcam dealing with the crasion 
of income tax. 


£3,105 p.s. Gnecluding overseas addition), 
terminai aon Siig passages. 


RETEN apply i tor further GALAIN A aiig foll name, 


guai cations ence and quoting Reference 
C. ATEO to. 
niments Off] 
Ministry Derelopment 





Manchester Education Committee 


HOLLINGS COLLEGE FOR THE FOOD 
AND FASHION INDUSTRIES 


Applications are invited from suitably qualified 
for ae followin 

FRI32. LECTU to teach accountancy and 

costing aad to relate these to the requirements of 


courses for tralnes managers and supi Tion. 
Salaries Leah rr urnham 


tealon "ete, To 

Education One i Box angare, 
Manchester returnable by Maree zah A 65. 
Please quote “he appropriate reference number 





Mid-Cheshire Central College of 
Further Education 
Hartford, Northwich 


Assistant Grado “B’ to teach a selection of subjects 
on FLN.D. and A.N.C. and professional courses, 
particularly in the fields of accountancy, company 
soctttiaryship, law, public and/or hospital adminis- 


on. 
Applicants sxbould hare suitable profesional 
qualifications and business or teaching experience. 
Salary in accordance with Burnham Scale: 
£830-€1,450 per annum. Additional increments 
allowed within the scale for recognized Indusrrial 
experiences, plus additions for graduates. 
Application forms ang unne particulars 
Oltainabie by sending a 
FOOLSCAP envelope to JOHN «4 KELLETT, 
Director of Education, County Hall, Chester, 





Republic of Zambia 
(Northern Rhodesia) 


VACANCIES: ASSESSORS GRADE H: 
INCOME TAX DEPARTMENT 


J9 chartered, eman or cost and works accountants 
cretaries, these vacancies in main 

towns in Zambia offer 

g work of great variety in a sunny 


ate, 
Salaries In the seate £1,645 to £1,855 according to 
25 per cent perro ina gratulty. 


year, which may be accumulated. 

Schools offer up to Kl level locally but educa- 
onal auovancet parable ble for children left at, or 
sent ieee itain or Ireclan and free 

sont pessaues for these children to it parents. 

Housing oo A i a aee at a rental or not 
more than £108 p.s. 

kee return passages for selected applicants and 
Please apply for further details, giving full name 
qualicancns, experience and quoto R 230/13/02 


Appointments Officer 
of Overseas Derelopment 





University of Ife, Nigeria 


Applications are tovited for {2) Lectureships or 
(>) Assistant Lectureships in 
Faculty of Economic aad Socis! 
senieg: (a) £1,200 -£2,178 pa. {b} £946 -£1,100 
tor if over 28 or holding a higher dogree £l. 0. 
£1,150 p.s). Appointments on secondment considered. 
Family pasmes. Children’s. car and outfit silow- 
ances. Superannuation scheme. Part-furnished 
accommodation. Regular U.K. learo. - Derailed 
pe gr tn {six copies) naming three referes¢ by 
Aprii 5th, 1965, to Secretary, ee onon 
ct for Hi Education Overscas, 
Bedford Place. London WCl1, from whom fait 
detalls may be obtained. , 
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Mervyn Jelughes & Co 


We have been retained to advise on the appointment of a 


FINANCIAL CONTROLLER 


Our woll-catabiished principals co 


ternationally-known con 


sumer goods and mapio products, shipping, merchanting and transport. 
trouble-free Addis Ababa where a high standard of living can be malniained in 


a group of companies with many and varied International interests, The activities of 
ce Ethiopiaon subsidiaries, over which the successful applicant will have control, cover ue 


operations as the distribution o 
tion is based in 
a repidis-expanding economy. 


Our terms of reference stipulate a qualified aot Aara between 30 and 45 years of age, who has already achicved an 


executive position in a medium/Large commercial or 
functions. 


The benefits of this 
furnizhed acco on, pension scheomo, medical 
service. 


them and is capable of assuming responsibility for all the accounting 


tion comprise remuneration and allowances of up to e000 p.a.. low taxation, child allowances, free 
benefits, free passages, and threo months’ after 


leave twenty-one months’ 


Applications for this position (which will be regarded as strictly confidential) should be addressed to: 


R. J. Welsh, Esq. 


MERVYN HUGHES & CO 
130 Wood Street, Cheapside, EC2 





PROFESSIONAL ACCOUNTANTS 


About twenty-two pensionablo posts in London, Birmingham, Bristol, Glasgow, Liverpool and 
Nottingham for accountants (men or women) with suitable professional experience who have achloved 
mombership of Tho Institute of Chartered Accountants in England and Wales, or Tho Institute of 
Chartered Accountants of Scotland, or The Inat{cute of Chartered Accountants in Ireland or Tho 
Axssoctation of Certified and Corporate Accountants. Candidates must be at least 25 and under 40; 
preference will be given to those under 35. 

IMPROVED SALARY (nner London): 21 229 at 25 rising, subject to efficiency. to £2.326 on the 
senior accountant scale. Good prospects of furthor promotion to posts carrying salaries up to £2,911 
or higher. 

WRITE (preferably by postcard, to Secretary, Civil Service Commission, Savile Row, London Wi, 
for application form quoting 590/635. Closing date April Sth, 1965. 








NORTH WESTERN GAS BOARD| SITUATIONS VACANT 
Gee Canah Croup PROFESSIONAL 


AVIAN APPOINTMENTS AQY requiro and 
Aton all staff. Male and female. Profesional 





commercial ani anarias: ermanem and tem- 
ORGANIZATION OND | Ri oe RBS mat o, 103 dotenar Goun 
po ans, 
METHODS OFFI (MIN. 3261): 46 Dotor Strest, WI (HYD. 5591). 
BLE NEWLY-QUALIFIED chartered accountant 


or finalist by medium-sized firm. Duties 
Applications are invited for the sbove-mentioned 1 inctade work of a special nature. and the post 


post from persons with considerablo experience in | piran aee a son D T di 
clerical work mody. Previous participation in large. | Cocknage Road, Dresden, Stoke-on-Trent. 

scalo roorganizations would bo an advantage, 
Applicants should preferably hold a university degree 
or appropriate professional qualification, 


Tho post is pensionable and the salary offered will 
be within Group ‘A’ of the Senlor Gas Officers’ 
Salary Scales, €1,480 to £1,680 per annum. 





ABLE SENIORS 


City ohartered accountants require sentora — 
qualified by experience or oxamination and 
willing to take responsibilJty. O nuang Te 
ponte experienco., £1,000-£1, x 


Applications, together with the names of two 
referees, should be addressed to the Gencral C.A. required by ; Eni it : 
Manager, North Western Gas Board, Central Opportunity to widen expert 
Lancashire Group, Silver Street, Bury, Lancashire, | expected to work withou 
to arrive within ten days from the appearance of this | Completely to cases 


onder 
Fiat availiable if oe Salary in range £1,000 — 
adrertisomont, £1400. - Write, f 6 Vi 





+ 


CITY FIRM of chartered accountants 
beet peg me ing 


phone. John Diamond Com 73 
London EC2, (MON 7629.) 


TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


(Sy MANSION HOUSE, BANE and 
CANNON STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI and SENIOR AUDIT CLERKS 
£730-£1,500, JUNIOR £250-£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 
for OVER. HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 


f 

CCOUNTANTS ndon and Home Counties} 
ASS desirous of eppointing Principals 
assistant to take responsiblity for, ter alla, the 
Insolvency department. For one with ability and 
adequate experience this appointment should lead to a 
partacranin. Five-day woek: pension schemes, — 

rite m confidence stating 14380 experionco and 
salary envisaged 1o Box ALS3 


CCOUNTANTS (London and Home Counties) 
are desirous of anpolmiing a Principals 


secretarial department. 
adequate oxperlonce this appointm 
loa partaeraliip, Five-day woek: penalon sch 

Write In confidences naung ART ig experience and 
sajary envisaged to Box AL 


CCOUNTS CLERK. ~ Expanding firm of 
Basingstoke chartered accountants require male 
or female senior assistant capable of workin without 
lon to draft accounts. main! m in 
complete records, but some audits. mmen 
salary approximately £859, ore ost tO ago an 
experience Write giving fall details of experience 
to Box ACS53 i9. 
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The following appointments are sojocted as representative of the numerous vacancies on our register. 


PROFESSIONAL 


MANAGEMENT CONSULTANT -= our teron of refer- 
ence place particular emphasis on the candidate's practical 
EAA Aar in the installation and optration of 
financial and m ment accounting systema — a ‘goo 
ad ete 3 esential - an op unity for a 
quali accountant with a good industrial background to 
join a progressive professional firm where prospects of 
sdrancenmnt are exceptional — infdialiy £3,000 -£4.000 p.a. 


TAXATION — mediomflarge-sized City frm — 8 yground- 
fioor opportumity for a Se eee chartered account- 
ant to Improve his knowledge In this specialized and highly 
remuneraulve feld — advancement of status will bo giren on 
attaining a reasonable standard of proficiency - com- 
mencing salary £1,300~£1,700 p.a. 


PARTNERSHIP — an opportunity for a young chartered 
accountant, with a good oducationa!l background, to join 
an okt-established ty frm comprising three partners — 
experience in a similar size practice is preferred — pariner- 
ship status will be atained within two years -- an initial 
salary of not less than £1,750 p.a. 


SENIOR ~ medium-sized City firm with an unusually large 
incidenco of travel in the West Country ~ a house and car 
will be provided for the succestful applicant who should 
be a recently-qualified accountant or an unqualified man 
with appropriate practical background — £1,750 p.a. 


CAREER DISCUSSION 


As a prolodse to making a decision regarding your next 

posidon, you are Invited jo write or telephone for an 

appointment to discuss the ‘next step’. Our services are at 
our disposal, free of charge, and no obligation ls Incurred. 
biective, stratghtforward counsel Is given In the light of 

expert knowledge and by experiences. 

Appointments outside normal businces hours may be made 

by arrangement. 

Inquiries to Mr L. G. Gibson will receive hie immediate 

atiention, 


MANAGER ~ (special ~— mediam-eleed firm 
with modern offices in the Clty of London — chartered 
accountant with some years’ post-qualification experience 
and accustomed to undertaking investigations for the purpose 
Of takeovers and amalgamations - experience in the 
examination of systems and procedures would be an added 
advantage ~ partnership status alll be attained within the 
forseeabie future — Initial salary £2.500-£3,000 p.a. 


MANAGER — SECRETARIAL DEPARTMENT — ox- 
pending London firm with vincial branches ~ a thorough 
owledge of the whole id js more important than a 
accrotarial qualification — in view of tbe rerponstbility 
attributed to the position, a high salary is envisaged. 


SENIOR -~ medium-sized City firm with modern offices — 
recently qualified chartered accountant of above average 
callbre - the successful apnilerant will be groomed for a 
managerial position - an untrrualily raried range of work 
will be undertaken Including special assignments - a 
gencrous salary will be paid. 


SENIOR ~ large firm with an unusual diversity of 
work — recentiy-qualifed accountant to assure responsi- 
billty for a number of the larger t of cHents ~ promotion 
to managerial status on proof of ability - a commencin 
of between £1,750 p.a. and £2,000 p.a. is coviknaed. 


FINALISTS 


As a result of many years’ connection with the profession 
and commercial organizations, we are in a particularly 
favourable position to know and understand the problems 
of planning a carecr. In order to assist atudents we hare 
written a memorandum entitled: 


‘PLANNING YOUR CAREER’ 


This is freely avaliable and will bo sent immodiately on 
curred 


requsst. No obligation is in ; 


COMMERCIAL 


ACCOUNTANT — Southoast London ~ an ideal oppor- 
tunity for a recently-qualifed accoutant to join an 
Expanding public company whose Interests corer an on 
usually diversified feld ~ the successful applicant witl work 
directly wurder the Group Accountant and wilf be expected 
fo operate and develop an oxisting management accounting 
sysiem which is in the embryo mage — a progrossive 
position offering ampie scope for advancement and the use 
of Initiative — £1,500 p.a. i 


CHIEF ACCOUNTANT ~ East London =~ expanding 
private rompan manufaquring raw materials - qualifi 
accountant aged up to 34 and having sufficient commercial 
te ala ag to Install modern accounting systems — an Initial 
2 of up to £2.500 p.a. will be patd ~ a substantial 
increase In pay and status is envisaged within two years. 


ASSISTANT SECRETARY/ACCOUNTANT - Wen 
Country — subsidiary of large light engineering group - a 
ground-floor opportunity for a quatified accountant aged up 
to 30 ~ commercial experience is erred, but two years" 
post-rualification expertence Jn o profession would be 
adequate ~ carly promotion ls envisaged for a man who 
proves his capacity for rexsponalibility — initially to £1 800 
p.a. 


ACCOUNTANT — Northern Home Counties — oxpanding 
public company engaged in the field of ciectronics - 
recentip-qualified accountant to understudy f Account- 
ant with a view to succession in the foreserable futuro — 
post-<qualification experience in elther the profession or 


ASSISTANT ACCOUNTANT ~~ Metropolitan Essex - a 
propitious opportunity for a recentlyqualified accountant 
to foin a forward looking and rapidly-cxpanding subsidiary 
of a large public group — the company is engaged in the 
manufacture of specialized packing materials — the datics 
in the main will Involve the preparation of management 
accounts and data for the Financial Director - o riunities 
for advancement within the group — initially between 
£1,300-£1,500 p.a. 


SECRETARY/ACCOUNTANT ~- Home Counties — sub- 
stantia! public company enga tn the manufacture of 
agricultural equipment — qualified accountant aged up to 
35 who has already acquired a broad commercial back- 

ound = a responsible and challenging position which will 
ead to a stat on the board In oresecabic furure — 
initially £2,000-€3,000 p.a. 


ACCOUNTANT — large Lioyd's insurance brokers situated 
in the City ~ recently-qualified accountant to participate 
in the managernrnt of ea large accounts department with a 
punched-card Installation. and to assist In the examination 
of methods and procedures with a view to the Installation 
of a computer in the near future — an outstanding oppor- 
tunity to gain Invaluable experience — inital salary 
£1,700-£2,000 p.a. 


ASSISTANT TO FINANCIAL DIRECTOR -~ farge 
engineering group based in ths Southern Home Countless — 
qualified accountant aged up to 35 and having industria 
experience ~ the duties tn the main will cover financial 


commerce would be mutable - remuneration will be planning. cost reduction and the elimination of waste — 
dependent upon experience but in the bracket £1,500-€2,000 Promotional prospects are good ~— initially £1,750~-€1,900 
Da. p-a. 

OVERSEAS 


An unprecedented number of vacancies are avallable at the 
present time for recentiy-quaiified accountants who are secking 
sound professional continuation experience. The appolnt- 
ments all offer a salary together with ancillary benefits 
which wil] enable a good standard of Uving to be maintained 
whilst working in congenial surroundings. Sihtuations are 
now avallable in: Milan, Paris. Brussels, Iberla, Sierra 


Leono, Nanan, East Africa, South Africa, Nigeria, 
Middis East, Rome and Thailand. 


GENEVA ~ international professional firm = an oxcep- 
tional opportunity open to a recerntly-qualified accountant — 
Ideal continuation experience will be acquired in congenial 

Pe ~ a minimum salary of £1.800 p.a. will be 
p 


130 WOOD STREET, CHEAPSIDE, EC2 


APPOINTMENTS BY ARRANGEMENT AT ANY TIME 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 LINES) 





waiting for you if you register wi 
(world famous) Agency. —- 
at 36/38 Dean Street, Shafteab 
Wi, or phone to our staff consultant GERrard 
6384 or 7074. Our service is ebegmely froo of 
charge to staff. 


viH 





ACCOUNTANTS 


THOMSON McLINTOCR & CO hare 
vacancies In thelr London offices for qualified 
acooutitants and recent finalists, 


The range of work is varied and aad Antes One. 
Initial appointment would be to the audit sta 
but there would be opportunities for tnvestiga- 
tiong and other speciai work. Instruction in 
Caa rocana techniques and openings for 
specialization in management accounting and 
taxation are avelanl o after oxpori 

sclocted candidatos 


ence for 


Starting salary depends on sgo and axperi- 
ence and an cep hire i rate would be pald 
M MUHADIS sopiran willing to onter a throc- 
g ss Prospects for promotion 
within ° fon are good. There is a contri- 
butory pension scheme and staff aro entitled 
annually to three wseekes’ holiday and an 
additional throe days’ leave. 


A cations should addressed tho 
Sait Be er, 33 King Wila Street, London 


A BETTER JOB THROUGH 


ERNEST AGENCY 
Professional 


AUDIT MANAGER required for chartered 
accountants in BC1. Either qualified or well 
experienced man wanted. Salary from £1,700 
D.R. 


QUALIFIED SENIOR ASSISTANT for 
modium-sized firm of chartered accountants in 
Holborn area. Accent on Investigations and 
systems. Salary £1,500 p.a, woeks’ 
holiday. 


TAXATION SENIOR required for Holborn 

chartered accountants prepared to assim with 
investment and trust management as woll as 
gomeral accountancy work. £1,300 p.a. Three 
woeks’ holiday, 


SENIOR TAX ASSISTANT required for 
Richmond office of chartered sccountants to 
assist with rapidly expandmy practice. Varied 
and ug gion) nad work. No travelling. Excellent 
progressivo ra and lunch vouchers. 


SENIOR ASSISTANTS (male or femalo) 
for ¢ ding practico with offices in London 
and Richmond, Either qualified or è 
Abore average salary pension scheme, junch 


vouchers 
Commercial 


CHARTERED ACCOUNTANT age under 
30, with at least two years’ commercial experi 
ence for civi cngineering contractors W2. 
(Publtt oompan Monthly statistics und 
costing reorgantration. Excellent prospects 
Salary £1 5 plus pension scheme cto. 


ASSISTANT ACCOUNTANT, age 27-35, 

either qualified or finalis: for hire-purchase 

subsidiary of public company EC3. Adminis- 

tranne and supervisory ability. Salary from 
’ p.a. 


116 HIGH HOLBORN, WCI1 
Opposite Holborn Tube Station 


CHA. 8605 —- Mr Ray 





CITY FIRM of chartered gccountants 


nad assistants for large-scale a ting, 
oop aged t netclane ete, Excellent opportunity for youn 
and willing to accept responsibility. Goo 
salarios will bo paid with three weeks’ 
luncheon vouchers of 3s per day and a contributory 
pension scheme for staff over the age of 25, ~ Pitar 
write brief personal details to Box AC6903. 


FINALIST UP TO £1,200, according 


xperienco and ability. required b Westy End 
chartered accountants for a position i toring varied 
ctice. = 


exporienes an cu in a pro 
Picase writs eb de ri u ae eh F5348, 


IDE TO AORA ikke lis of ‘audits 
uired by abitity and 

personality et sound post-qualification a OxpErionco 

noe. app A for ponton 

upwards 


WN TER G EU CTIOR to an interesting well-paid 
anigomeni) is 

Impertal 
rte or call onally 
ury Avenue, London 


Ciy firm. asa man o 


x ATS372. 


anneni office post (or tempo 


annual leave, 


p.a. 


THE à 
ACCOUNTANT 


Ny TIME from 10 to ALOLT Hines DY tonnog 
intrest 
P a ta 


anon! office pon sra rene 
i J ord Agency, oor, 
er erie Hill, ECA, Batt the shadow of St Paul's 
elepbons 15354:3370). 
A QUALIFTED OS ATANT {a required as 
ssistant to a partner In a City firm of c 
accountants. Should be keen to broaden his 
oxperiones with a firm which believes that {ts 
olients are entitied to comprehensive and up-to-date 
service. Practica mainiy in the London arcs. 
Variety of work in engineering, finance, wholesale 
and retall trades, plantations, fessional firms, 
portonal tax and trosts, cte. — x AQ7754. 


A QUALIFIED ACCOUNTANT 


With at east two years’ cxperionce and of 
above-arerage ability ls required by progressivo 
modJum-sived City firrn, The work is Interesting 
and varicd and haze are cts of partoer- 
ship after three years. mmencing salary 
not less than €1,500 p.a. — Write for interview 
to Box AQ7797. 


ASSISTANT TAX MANAGER 


Chartered accountants in Central London 
require a senolor tax assistant. He should have 
had mno epena of all aspects of personal 
taxation be capable of relieving the Tax 
Manager of some of hls responsibilities entirely, 
There are dofinite furure gpects, and an 
attractive salary will be paid. with three wecks’ 
honday. There is a voluntary pension scheme 

Fo a ~ Please sem’) full detalls 


SSISTANT required by accountants in Hast 
eis to ØE a position of RespOnatb: ity: For one 
with ability and the right type of experience a 
eormmencing salary of £1,200 per annum is offered. 
The appointment is progressive and offers good 
opportunity for advancement. Fiveday wreek. 
Pension scheme. Some assistance with housing. 
Holiday arrangements honoured. ~ Write fully, 
maring age and dstaile of experiences to Box 
UDIT ASSISTANTS, semi-senlor and = funtor 
ulred by chartered accountants. Varied work. 
Five-day weok, luncheon vouchers, pension schome, = 
yi Be stating age to Russell & Co, 


AUDIT or eRE, male or female roqnirod, b 
ydon CAS. Five-day week Salary 
Preferably over 45. ~ Box AC5374. 


AUDIT SENIORS 


Chartered accountants, WC2, pavite applica- 
tions from first-class audit seniors with good 
all-round professional experience. who are 
to working without supervidon ard aro keen 
pla a friendly. modium-sized firm phere 
ability and responsibility ere recognized. an 
encouraged. Atiractive salarios wili be pag 
lus luncheon vouchers and threo 
lfday, and there ia a voluntary Kasi 
scheme for permanent staff. ~ Pleaso send 
full detalles to A. T. Chenhalls & Co, 115 
Chancery Lane, London WC2 





YLESBURY, BUCKS. - Accountants require 
young certi fled accotntant or finalie for 
position of aloe assistant, with oxperience of 
complete records. Gomi! sal according to 
ox perience Moe PTa cis of advancement. ~ 
Appie ons giving partiaivars of ¢educailon, age 
professional experience to Box ABS5309. 





BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
House. Temple Row, have vacancies for 
qualified accountants or final oxamination 
candidates. Exocliont prospects for obtainin 
wide professional exporlence In company wo 

for advancement öither at hor or over- 
ssas. Good starting salary. 





TRMINGHAM AREA. - Sutton Coldfteld 

chartered accountants require senior atzistant, 

nowly-qualified or with at feast five years’ oxperlence 

in the profession commencing and progresalye 

salary according to Roka fae Permanar osition !n 
care 


ding practi ly to H. Orerton, 
Salt & Co A Ai Street Sutton oldfteld. 


RISTOL ER DA UNTANTS require 
all-round experience, par- 
ticularly with small company accounts and tncom- 
lete records, — Full detalls please to Harold J, 
ook & Co, 29 St Nicholas Street, Bristol 1. 
RISTOL. ~~ Old-established firm of Bristol char- 
red accountanis require chartered or other 
qualified assistants. Wide varicty of work, five-day 
week, good Bog? for sultablie applicants. -— Tribe, 
Clarke & Co fon Chambers. xol i. 
AMBRIDGE CHARTERED ACCOUNTANTS 
have vacancies for senior assistants of good all- 
round experience. Permanent positions th good 
commencing salaries. ~ Apply Peters, Blworthy & 


Moore, Downing Street, Cambridge, 


` PAAR i 
- ` . 
-. r 
i ~ 
. 
, 
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ATHEDRAL CITY. = Youn 
accountant needed In a medium-s 
Se ae with wide range of work. Basic salary 
lus incentive bonus Linked to work done, — 


Box CCS388. 
HARTEBRED ACCOUNTANT. ~ A partner In-g 
largo London firm of Rll lage accountants 
requires a young persona! 
considerable responalbilities. a Commentag salary 


weeks’ annual losye. - Apply Box 


(CHARTERED ACCOUNTANT required to taks 
charge of branch office in busy town close to 
the border of Hertfordshire an Fssex. Good 
commencing salary aod prospects. Apoly Box’ 

HARTERED ACCOUNTANT. - Young man 

or branch office of provincial firm in South-west 
Midiands. Responsible position with prospects. 
Ftveday week. Pension scheme. Three weeks’ 


career and experience, stating salary 
ured, to Box CA5389 
(HAR RTERED ACCOUNTANTS, City, require 
a Qualified senior clerk to take sole charge of a 
group of gudiu. Salary according to experience, but 
abore avora — Box CA5349. 
HARTERED ACCOUNTANTS, close to Cannon 
Street station, medium-sized, require 
qualified man as amlor, responsible direct 
Partner, Commencing salary upwards of £1,300 bite 
luncheon vouchers, Friendly firm. Three weoks’ 
annual holiday. bie abel superannuation scheme. 
— Write Box CA5433. 
HARTERED ACCOUNTANTS, Edgbaston 
Birmingham, Icly oeed competent Aad 
responsible senior. arled genera) practice, WUI 
pay woll according to ability. — Apply Box CA5390. 


HARTERED ACCOUNTANTS HAMPSHIRE. 


od personality to interview clients 
essential. rari partnership after trial period. — 
Box CAS350 
CHARTERED ACCOUNTANTS, South York- 
iro, Three partners, cvangeiical Christians, 
require qualified assistant. Parincrship on f of 
raed dy Picarc state educational and eesional 
back prodana, Commenoing salary £1.200. — Box 
CA5277, 


HARTERED ACCOUNTANTS in Orford have 
cancies for senior audit clerks, erably 
qualified, but { appilcants th sound 
rience in a professional office would be con- 
Pension scheme, five-day week and thres 
woek«’ annual holiday. Extremely variod cheCean 
available in practice which Is a larga 
eens to Staff Partner. Thornton Baker & & “Co, 
Edward Street, Oxford, 
ances ACCOUNTANTS in Portsmouth 
aire qualified or unqualified senior agsistants. 
Applicanta must be experionoed and willing to 
accopt responsibility. Ability to prepare accounts 
from incomplete records is evsential. Attractive 
palid to right mon. Ftve-day working 


salaries will 
week. three weeks’ annual holida and non- 
ory pension soheme. — Apply x CA5320. 


HARTERED ACCOUNTANTS. LONDON W1, 
ire personal assistant to senior partner, Must 
have had tax experience and be able to work on own 
initiative, Varied Interesting work Including 
inter alia, personal and company taxation, trade 
associations and trusts. Salary range £1.300~£1,400 
D.a. Luncheon vouchers, pension scheme = x 
CA5431, 
HARTERRED ACCOUNTANTS — Reading - 
uiro managing clerk. Exceptional opportunity 
and future prospects. =~ Box CA CACOS. 


Causiided by © ACCOUNTANTS require a man 


qualified b rience to undertake varied work 
an oxp orib London practice. Excellent 
prospects f 


or mah with taxation knowledge and 
- Box CA5206. 


HARTHERED ACCOUNTANTS cequlire senior 

istant not necessarily goulia, but experienced 

In {noomplete records taxailoa and able to 

accept responsibility. - Foner, Finn-Kolcoy & Co, 
21 Bank Street. Ashford. Kent. 


HESHIRE (South Wirral) frm has vacancy for 
accounts clerk. A Intment would sult man or 
al examination a desiring 
further post-cxamination experience person 
vias in this district and wishing to work edges oe 

anent prospects are eéxcelicn man I 
AT 


CHESTER SUSSEX. - An expor kacon man man 
CE preferably qualified. to assis 

and take charge of work including talenia 
clients, Knowledge of taxation essential. Pension 
scheme available. ~ Box CS5207. 


ITY CHARTERED ACCOUNTANTS have tax 

acancy for oenar nen accountant who 
Exceiient albround e 

pen a AE A from £1.400 el meee! 

on Chartes Barer wra to to Box o. A.T.1586, Go 

Lid, Su eet, 


London E 


ITY C ARTRÉD ACCOUNTANTS, long- 

established. modium-sized and friendiy, havo 
ido aa or e qualified man capable of 
undertaking varied and responsible work. offer 
excellant experience, det kii £1,300-€1.500 acco 
ing to ablility and ‘Three weeks’ annual 
holiday. Voluntary supérannuation schemes. Luncheon 
vouchers, — Write Box CC5434, 


Cre CHARTERED ACCOUNTANTS require 
a senior assistant to work directly with a partner 
on the affairs of personal clients and trusts. 
Bence of Inveatments accounts, stock exchange 
an pank ng procedures, etc.. desirable. Good salary 
to the right man, Pension scheme; five-day week: 
three weeks’ holiday. - Write stating age and 
experionce to Box CC5321. 


eo e meee n. 


- To 
>» 
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BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


FINALISTS 


Many extromely well-paid vacancies for finalists 
arc now bolng brought to our notice. 


The salariex offered by our clients are 
already good and adjustments compensating 
for successful results are, of courss, contem- 
pintsd e ete Ha stay In the profession 

r w A peninerinip or egu 
themselves in reasonable time for a zooa start 
commercially should apply now for tho best 
of the ‘pilum’ jobs, 


PROFESSIONAL 


£1 800 Quaiified accountant, EC2. Must 
$ be menasoment Daanal zi 

£1.500-£1,750 wE2 Age Le Y 

£1 5 0 Accountant, qualified two to three 
ants years, WC2. View to partnership 


os Senior audit clerk, 
£1,300-£ 1,500 S29" Bat gex. 
a a scheme. t but mus bo experienced. Pen- 
sion scheme, Up to 50 years. 

Persons up to fina standard of A.C.A. 
and A.C.C.A. examinations or persons who 
have sat for this examination and hare failed 
are Invited to register with us as we have many 
excellent opportunities to offer. 


COMMERCIAL 


£1 SO Group internal auditor, N18 
9 Not necessarily qualified but well 
experienced in medium-sized audits. 


£1 30 plus. Assistant accountant for 

ail Pompan), in Basikion, Essex. 

or stage of certfficd 

ean or wank ter S. or corporate secretaries 

examinations, Modern offices, pense scheme, 
canteen. Part of international gro 


£1,000-£1,250 z AE 


for food distributors, SW1. Must have practical 
experience and be sbie to prepare interim 
accommo up to final stage for twenty-fire 
n¢ehes 
£1 2 Assistant accountant for p 
company Wi. For Lo n 
office of well-established Hthographers to take 
over routine accounting Including monthly and 
annual accounts. Intermediate standard. Res- 
ponslble position for young man with initiative. 


£1,000-£1, 10C eee GE 


post involves” the keeping of domestic 
books” wot companies, Naber tsi clients’ 


£900-£1 00 Male book-keeper for 
9 solicitors, EC4. Cap- 
able of taking charge completely in about 
a meen monti: pE one year of this with 

sing poo Possibly man vao has 
work iz a PENT office. Happy firm. - 
not very largo. 


OVERSEAS 


We hare on our register several Continental 
vacancies for young quaitfied men of upio to rwo 
ae pon sue eceen experience. 
aise goca tu ures Toar tours of the Middis and 
uniries and some West Indies 
Seinen. 


Vacancies North Africa, South America, 
Algeria, eto, 

Applications are treated anonymously and 
no information is given to our clients without 
the permission of the applicant. 


41 KINGSWAY 
London WC2 
(TEMple Bar 1055) 


No charges made to applicants 





ITY CHARTERED ACCOUNTANTS, Medium 
ized, offer vacancy to recently qua man 
aiming to gain valuable experience and willing to 
undertake responsible work, directly under partner. 
Good salary, with pleasant working conditions. 
Three weeks’ holiday. Luncheon vouchers. Voluntary 
pension scheme. -~ Write Box CC5432. 
ITY CHARTERED ACCOUNTANTS. medium 
sired, require a sual ified senior for rezponslbie and 
yaried work. Special assignments and rapid advance- 
ment gwail a really good man. Start! salary not 
jeg: than 21,400 p.a. ~ Write Box CC5377. 
Bry, CHARTERED ACCOUNTANTS require 
young senior assistant (not necessarily 
quatlfies) to work directly with a partner on a wide 
varioty of professional tasks. Some oxperience of 
taxation dostrable. Good salary: pension scheme: 
fireclay week: threo weeks’ holiday, — Write with 
foe CHEAT to Box (C5322 
CHARTERED ACCOUNTANTS require 
ior audit staff good salary. — Write stating 
age, cxptrience, etc.. to Box CC5234, 


THE 
ACCOUNTANT. 


IX, 





A CAREER IN THE PROFESSION 


We need recently-qualified accountants of above average calibre for our office In London. You will 


be offered: 


A wide range of e 
computers and slectronic data processing. 


The chance to travel. 


ere 


ence in auditing and investigating work. The chance to learn more about 


After an initial BP parioa suitable applicants will be offered the opportunity to specialize and a service 


Agtcement at an 


vO average rate of remuneration. 


Starting salary from £1,250 p.a. according to age and experiences. 


Write for interview to Bor AC7796. 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co hare vacancies in their London office for young qualified accountants 
who wish to extend their knowfedge of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work jn many branches of industry. 


Attractive starting salaries are pald and the prospects of advancement and of promotion are oxcel- 
lent. A varied and responsible career !s offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices In the United Kingdom and overseas. 


Thero is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS i 


SENIOR TAXATION ASSISTANT ~ ex- 
perienced in com y and personal tar to 
assume responsibility for smaili taxatien depart- 
ment of West End firm. Qualification not emen- 
at, gm open. Salary negotiable £1,300- 


P.A. TO SENIOR PARTNER - Medhm- 
sized City frm offer an excellent opportunity 
to an experienced man, not necessarily quali- 
fied. Knowledge of group accounts and taxation 
advantageous. Varied audits and personal tax 
work Involved. Minimum salary £1,500. 


SENIOR -~ Qualified or unqualified - experi- 
enced in and/or desiring to specialize in 
u bet bankruptcy. recciverailos etcen is 


rtun AA gain varied and 
raaa prai ma wane m this inhera. Age 
open, Non-contribu pension scheme. Salary 
negotiable up to £1, to commence, 


EXPERIENCED UNQUALIFIED SENIOR 


m groper ctice Devon. Preferred age 
a0 —50, ceptional working conditions. 
aey £1,500, 


. Our Directors are available for a personal discussion on your future carcer: write, 
hatsoocvrer 


FINALISTS 
call or wiephone us without any obligation w 
No fees to applicants, 


166/168 Bishopsgate, EC2 


a 


Inquiries incur no obligation 


Telephone BIS. 0882 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 


qualified accountants. 


Exreellent unities oxist for young accountants to 
business proceduces of a wide variety of commercial and ! 


axperience of the organization and 
trial undertakings. There may be sub- 


sequent opportunities for staff to transfer to the management consultancy services and taxation 
departinenta of the firm, Promotion prospects are wood and high Initial salaries are offered. 


eure lications should be sent to 3 Frederick’s Place, Old Jewry, London EC2, addressed to the 


artuer, 





PROFESSIONAL CAREERS 


Delottte, Plender, Griffiths & Co. Vacancies oxist for young qualified accountants wishing to obtain 
post-qualification expericnce in al! aspects of accountancy, 


There are excellent prospecte of promotion in the firm for those who decide to make the profession 
their career. and for those who ultimately decide to go into commerce or industry encouragement Is 


given in finding the morn suitable openings. 


Opportunities arise from time to time for short periods abroad. 

Attractive starting saiarics: aro paid, based on qualifications and experience. 

There is a pennon scheme and threo weeks’ annual holiday is given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Street. London EC4, 
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ACCOUNTANCY 





PROFESSIONAL 


Abou it may seem that there are virtually 
no P oA posts in LONDON, ieat 


us assure you that the o tte applies in no 
email degroo. ft ts simply that this column 
h designed to capture the aucndon of 


untants throughout the world, and 
London mum take turn, 


SUNDERLAND — SENIORS and SEMI- 
SENIORS ired by okt-eetablished prac- 
tice alified or not, stiwiesnts or clerks with 


r} co Good condidions, attractive 
aries. 
ROMFORD. « Young UNQUALIFIED clerk 
i 


for rapidly-o s branch office. Salary 
o £850-€950 p.a. 
L. - Young QUALIFIED account 


experien in amail/reediurm 
taxation. Alto SEMI-SENIOR for smaller 
audits. Good salaries and prospects. 
BIRMINGHAM. ~ Personal TAXATION 
manager, response to Departmental 
Manager, 1 te merun tara Hania: 
Absorbing du for 
with od ao alary range 
ae 300 a 


OO p.a. 
PERSONAL ASSISTANTS. - To senior and 
union paitners of medium-stred CITY OF 
racice. Varied practice and 
odes offe oxeollent experience and 
portunities to right mon. Salary range 
£1.200-£1, 300 t pa. 


All inguiries to Mr John Won, 


OVERSEAS 


NIGERIA. ~- Management accountant, not 
nocassarily ualified, aged 25-35, for 
cightoen-mon Laceby with generous benefits, 


with trading com mpeg? Commencing salary 
not less than £2,000 Da. 


THE POST OF THE WEEK 


As the working day gets shorter and shorter 
the problem of how lelsure timo Is to be 
organized becomes more pressing. Is it ons 
dey to be organized on a national scale? Or 
can he wit of man continue to devise more and 
more ways of keeping mind and body occupled 
in our free toe? For nobody takes more than 
a certain time to wash the car or plant roses. 
A British company that has for a long time 
typified ‘the wit of man’ by Its Ingenious 
devices for relaxation and education requires a 
qualified accountant to take complete chargo 
of and modernize the entire accounting system. 
This man cil! be aged between 30 and 45 
agd wilt will pave be had at least two yoars’ Ind 








aaner commencin salary rango 

re) eed age is £1 750-2, TATP pa. company is 

based Enfield, M dieser, 
COMMERCIAL 


FINANCIAL ACCOUNTANT. - ia or 
recontly-qualified aceon ality a spits 
34, tor “British Industrial ies epi 

based LONDON W1. Valuable èe 
offered. Snaiar Ae Ta 9 0 730 pa 

COM PANY ort -~ Quali 
erably A.C.A., Bony Ya 38, Baita en 

of British public company, based 
W. LONDON. Sainry range £1, 400—£1, 600 


So 
ACCOUNTANT. -~ = Guatiied for ou ee 
gron subsidiary gw. DO 
god up to 35, commercial experience NOT 
oxsontial. Right man should become com 
pany Recodntant C Commencing salary rango 


QUALIFIED | CCOUNTANT. ~ For office 

suppiies company based SW. LONDON. 

Anad 23-35, to be responsible for contro! of 

account d ment, Definite high-lerel 

prospects for THE man. Commencing salary 
p.a. 


All inquiries in strict confidence to -Mr 
anay Yule. 

This a brief onon from our current 
rak Ee oe Inety-acven commercial appoint- 
ments in the United Kin m, for financial 
and cost accountants (qualified and un- 
achat in the salary range £1,000- 

D.A 


Completely confidential service. No fees to 
applicants, 


OPEN ON SATURDAY MORNINGS 
HARRISON &:WILLIS (ETD. 
THE 
ACCOUNTANCY STAFF easy Ann 


SERVICING aie USTRY 


OFPESSION 
118 NEW BOND STREET, LONDON W1 
Telephone HY Do Park 9441 (6 Hnes} 
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THE 
ACCOUNTANT 





COMING SOUTH-WEST? 


Bristol is one of the more pleasant chies in 
which to live and work. We roquire a qualified 
accountant, aged between 23 and 26 for our 
sudit department. Opportunities CET for futurs 
transfer to our tax or managemen t departments. 
We offer three weeks’ annual hollday, a five- 
day week and a non-contributory pension 
chome. We pay good. progressive talarics. 

Write with lg of age. Ge  oadons and 
experiance to the A Manager, Grace. 
hh fel hala Todd, 19 Whitoladice Road, 

Q » 


rappel sb AL —- Eneglish-spcakin near 
RaT bade  pnetlenced 


draft accounts withoat 
o records. Salary £850, ~ 


ERBY CHARTERED ACCOUNTANTS requtre 
qualified seni t preferably è 
incomplete records. Prospect of partnership after 
ti for sultable man, inklal salary £1,100 

to Fi, 00 according to age and oxperimem ~ Box 


FV ONSHIRE, COASTAL pea r Oppo “ 

tunity to por away from thë RUSH. 
Senlora want of all types if ne to deal with 
incomplete records and own taxation. althou 
other work available, Unqualifled seniora would 
considered If able to contro! hmior staff on audits. — 
Full details to R. H? Tamor Bishop Fleming & 
Co, 50 The Terrace. orauay 

EVONSHIRE CO AL TOWN. ~ Vacancies 

for senior audit clerks to Join the staff of forty. 
Will give experience to young provincial chartered 
accountants before moving to large city, Incomplete 
records to group accounts with singel audits, — Full 
details of aro. oxperionce, progent ta to BR. H. 
Passmore, Bishop Fleming & Co, 50 © p rii 


Terons i 
D BLIN CHARTERED ACCOUNTANTS ro- 
quire qualified assistant for varied and Interesting 
work. Must have ability to take charge of gudics of 
medium-eized compenics and be prepared ta accept 
ag 2 pei Commencing salary not than 
Sete digs year ding on experience. ~ Box 
Dessi 


COD OPPORTUNITY ARISES for a young 
accountant - preferably qualified ~ to tke 
control of block of audits. Penston scheme or 
ospects of partnership If applicant Is chartered. 
ila dag os of tax ami bar ay ara records casential — 
K. Berry, F.C.A ndon Pia King 
Sr Maldstone. Kent. Tele E S3Li4; $4409. 
AMPSHIRE CHARTERED ACCOUNTANTS 
require experienced aszsitant with sound know 
ledge of all branches of taxation, salary £1,100 per 
um. - Box HC45209, 
AYWARDS HEATH CHARTERED AC- 
COUNTANTS requiro senior olerk recently 
quallħed or near final cxamination — varied work, 
smal companies, Incomplete records and taxation. 
Good salary a coring te experience, ~ Box 311, 
Charles Clarke ywards Heath. 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


Accountancy Appointments 
PROFESSIONAL 


£900-£2,000 isi atte create 
in all areas for seniors 
including unqualiiied for semi-seniors. 
Clients are ready to one goncrous terms to 

rah rienced men wiiling to satay. 
1.75 Wi. First-class experience to bs 
gained by able qualified men in a 


£1,750 of goxi 

£1, 80 Eriu en Manager for per- 
Sonal LAX t having a 

qualified assistant. ie range of clients 

£ 1 00 up to. EC4. Tax assistant 
required. Plenty of varied wark 

and experience to be gained. 


standing. 


COMMERCTA 
SALARY to sult. SWI, CHAN ited man for 
costingfaccounting and profact evaluation with 
a Jie y Kranp in the forefront of the chemical 
monni Re, magic 25 -30 aro group preferred 
bui abi pura nuy will decide. Exciting poet with career 


£1,750 reauitre ‘qualified man. under 30 


retorted: for mancia! accounting. To under- 
study for one year, Keon Lively mind wanting to 


solve blems. 
£800 Me nbd ia Essex. Cost clerk for 
£380 


¢ 
£1300 Sse eee 


national! cloth manufacturer, 
Personal and ational: arenden given to 
every appl! 


Caii or are aes ea 
Tole Sami NAT. % 127, 
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Laurie & Company 


ACCOUNTANCY APPOINTMENTS 


COMMERCIAL 4 


Selected opportunities from a wide range af 
eppolntmenis on our current register at 
phil up to £3,000. 
CITY MANAGEMENT ACCOUNTANT. 
industrial organization wishes to EEE 
or cost and works accountant for 
È progrestive position. Candidates should have 
some * industrial experience at a senior 
level, and have the ability to control a large 
staff as well as assisting the Chief Accountant 
over his complete range of funciions, Age 
27-35. £2,000. 
WATFORD. COST AND MANAGEMENT 
ACCOUNTANT. A qualified cost accountant 
js required by a um-aized manufacturing 
company, to take over and develo the 
accounting procedures. Candidates should hare 
some years’ experience of financial and com 
accounting in industry. and have a good 
knowledge of organization and methods, 
ae prospects. Age 25-35. £1,600~- 
SE1. ASSISTANT REGISTRAR. A substantial 
City firm of chartcrod accountants wishes to 
appoint a weike rienced man to mana 
the registration t and to st 
the Registrar. Modern methods are usi and 
& compuicr will be introduced In the noar 
future. There are good prosepems of advance- 
ment. Age 40-50. £1,756. 
BC3. ASSISTANT ACCOUNTANT. A 
newly-formed anG rapidly orpanaing finance 
3 to appoint a qua or ” 
quatined accountant for a responsible eii ine 
in the organization. The duttezs wit! tncfuce 
supervision of the accounts Senar timeni kini the 
on 2 -monii and imal 


Good p LER Tie ff 10021, 300. 
Wi. ASSISTA oO ACCOUNT- 
ANT. A ee RIAA Chasen account. 


ant [s required for a progressive position with 
a substantial group engaged in property and 
hotel management and other fields. The 


` position will afford oxcetlent experience age 


man who Intends to develop his career 

commerce. The prospects of advancement 
mime: the group aro excellent. Age 23—25. 
TSS ny, ASSISTANT ACCOUNTANT. An 
engineering company Is seeking the services of 
a qualified accountant or secretary for a 
popo ossivo position. Age 27-40. £1,300~ 


BE “ASSISTANT ACCOUNTANT, An 
experienced accountant, not necessarily 
qualified, is required for wel-tknown export 
company. Commercial experknce csacntial. 
apo 24-30. £1.200-£1.500. 

. SECRETARIAL ASSISTANT. A 
industrial organization hare a Pres 
the Secictary’s de ment. 
preferred, Age 22-25. £800-£1 ooo" 


PROFESSIONAL 


WCi. CHARTERED ACCOUNTANT. A 
qualified man, with several years’ poe 
quailfcation experience in the profession, {s 
required for a senior poahion with a medium- 
sized firm of chartered accountants, Candidates 
should be able to control alreable audits with 
minjmum supervision from the partners. Thore 
are good prospects of advancement. Age 28- 
40, aie 750 plus. 

is a typical example of the man 
i E vacancies for both quatified and 
unqualified men at all levels, availablo now 
on our register. The choice is wide ~ the 
opportunities enormous. 


OVERSEAS 


Many PROFESSIONAL opportunities are 
noticed by wellknown firms of cris bee 
accountants for their branches overscas, 
qualified men are currently required by actus 
chartcred accountants in thelr overseas 
branches [n Europe, the Far East. eye 
America, West es and other 

We are also currently handitng a number of 
COMMERCIAL appointments in various 
countries. 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF. 


LAURIE & COMPANY 

MANAGEMENT APPOINTMENT 

CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 
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Qeaw=D SENIOR required 9a Ore chanerod OUTH COAST. - Ch have 
accountants to take chargo of wisp taxation and vacancy for an experien clerk, 
HERTFORDSHIRE group of public company audits, also or unqualified. - pow details of 
ed accounting Position and CRETE 
: prang capacity for Dard ere nair TER manage Crocker & Co, 102 Victoria Road North, 
regal by Goo. Little, Sabie & Co ia their EUS soò~El 500 pa OUTH COAST x border) 
ces at Alban House, St Peter’s Surest, St CEIVERS — Competent assistant an accountants require seniur proferably 
Albans. alcal erienco to assist partner Write but not essentia! if pro xperienco 
atid Geral Szperionco to Box RC5353, good. mmencing £900 to £1,200 
Iàn oxcollent rtunity is available i ENTLY. WAL CHARTERED AC. ccording to 6 co. — Box 8357. 
develop experience all aspects of UNT. sought by medlum-sired West Sour MIDLANDS (=) 
practico including public company accountants. Experknce in practico require senior A wido variety 
Incomplete records cssential. and investigations an|of work will bə Spor alte excellent oppor- 
is available. As the rg Pleasant offices, friendly staff, tunities for enlar c ence for advance- 


~ Send full detalls tO Box RQ5297. 


ment. E oo Salary £1,000 to £1,400. Non- 
uag ASSISTANT, male or femalo, of 
Streatham 3 chartered 


pita will experien H 
ary upon co, applicants 

contri scheme. Five-day week. — 
au ee ull deralis of past work and Wr Bee's s302 





any age, Ta 
Some experience of taxation and 
Incomplete r A £1,000 pa. ~ 
ly Box 9953154. 





QUTHAMPFPTON CHARTBRED ACCOUNT- 

ANTS have racancy for a chartered accountant. 

Pive-day week and Instinus pension 
Interesting work in wide and varied practice. 


LFORD CHARTERED ACCOUNTANTS have 






mato 
uirtd to James Watley “eS & Sone I 116 Cranbrook 
Ilford, Esse 


oad x, 
ADY ASSISTANTS roquired by Holborn 
artered accountants with medfum-sited varied 
practico. — Pleaso scnd full details of 
experience and qualifications to Box LA5436, 
ADY AUDIT CLERK. ~ enced incom- 
iste records 


Pleaas write in confidence with full parti- 
culars to Woolley & Waldron, 8/10 Portland 
Terrace, Southampton. 


QOUTHEND-ON-SEA. A ung CA., bs 
pe beh Br for the Southend “office a roedtum-sized 
firm to ‘assume responsibility for a group of audits 


and to act as personal assistant to more of the 
local partners. There is a possibility of oan es Abe pe 
Partocrship 


if 

inithattre. according to a and co 
Ton s ETO PLADO pa = Hox 853355. SRDSHE 
R AND SHMI-SENIOR CLERKS required. 

Beveitene talaries and opportunites. - Daris 
Critchley & Co, 4 Dingwall Avenuo, 


OR ASSISTANT, preferably over 40 
ubed by chartered accountants in H 
tn a varied and expanding practice, ~ 





ete, Able to work without s = 
ours adaptable. NW. Kent. — Box LA5112. 








IVERFOOL, ~ Youn ccountant Write Hox SA 54300. for a man of the The offices 
Progressive position foc man ENIOR ASSISTANT required Lot? chartered | 87° close to the sca and town centre and a tay 
with tive than go. accountants, Baker Street. telephone | Wook is operared. A poresaacar| el Dm salary of Èl. 
Varied work y local. Salary according WEL. 0361. : upwards is en envisaged depending a SOT experi- 
experienco bat not less than per annum. ence. — Write in fullest OREU to S Box T781. 
Fiyc-da vouchers. Please OUTHEND-ON-SEA ccountants 


senjor clerk 35) with tax ‘experience. 


woek, cheon 
seu con aod. experience, =- Box prospects. — Apply Box 805301. 


R388, Leo & Nighingale, Liverpool 2. ` SENIOR 
AUDIT ASSISTANTS 


a large Ory of City chartered Sccountants with 
an extensive varied audit practico has 
some ipl lg for senior audit assistants. It is 








SUNDERLAND 
Laverick, Walton & Co, Midiand Bank 
Chambers, have vacancies for senior and semi- 
senior audit assistants. Good salarios based on 


and oxperience. Five-day week, tires 
weeks’ holiday. 


and then full partnership for the right man. — 
Write instancu to Box LE5438, giving fall! 
sits Bxpcricnce of jncompiete records and hard 


work czscnifal. 

IN Ae eee ACCOUNTANT required 
for an expanding fem chartered accountants 
Central Lond Wren doshion offered willl lead 

after a short 


to the ginement to audit mana 
time to succes i! licant. £1,200. - 


are 
— Box 546911. 





TAXATION ACCOUNTANTS 





Ross Howse EMOR AUDIT CLERK, ferably a recently- 
Ord aan, Howy & rae ie ualified cparleree of certified ac pn Mine City chartered accountants have a vacency in in 
required’ by small Pas Rett 10 perme incomplete records, company  atdits ue AAPO COPAT RODT O t for a e Tomp minieroa ine 
accountants for a ao y of work. Commencing i diano : pros required e atier ompa work. Tho vacancy coud t ba alien: filled by an un- 
salary m Da ccording ago future in sultable circumstances. — Write giving fuli ified man ous oxpertence in 
experience. ~ Box NQS5356. details of age, previous ° co, etc., and deia 





prewar salary to 82:° 
Schancred a UDIE: CLERK required b y Wonhing 
ccountanis, Flat - avaltabis. 


NOTTINGHAM 





x SASA 11. Faapea Si promotos to manager Gates 
Sior CLERK ; by Winchester tho 
Substantial firm of chartered accountants have Le para ib axa experience not orentis Starting salary between £1.350 and £1,650 
must hare had some years’ ence a , 
Thatta Ga Eaa cutee Aas a aal Noon E SE Aeae uta | acing ia sic apa Eae wg anna 
ce an advantage not cssen 

Tacancics opportunity of responsi pan Al repan r and congenial surroundings. — Please reply with Ufo assurance 
igre tk. Attractive initial salarios aro detalis of age, oxperience and present salary to Please write in confidence to Box TA7649 
paid eno to went review In the light of Box 3035343. ; 

grem made, lease apply stating salary S country practice, Would Would sult new rapin? e S ding 
required to Box 8E7574. wishing, t y but qua esr not 


TAXATION As ASSISTANT. ~ A vacancy nae arisen 
for an of Sam lenced taxatian Good 
ead with of Schedule E would ensure a high salary 
ma ee Interest In Schedule D, an excellent 
ture. — Write to Newton & Co, 63 Tormpls Row, 


‘Fiving Fan details to Brading. 
prerai "oo" > and 10 West Mills, Newbury, 


tree 
S Eondon and Ri ASSISTANT required by C.A‘. 





PRAOTAT O ASSISTANT (chartered) required for 
partner at D es Wembley office of large London 


firm. The work derived from the London office Richmond, for their Richmond office m3 2. 

and ils not suburban Attractive commencing salary with rapidly expanding Mid pho has Varied Te ASSISTANT required by City char- 

plus bonuses, VWolun eupcrannuation scheme, and Interesting work. Salai y luncheon IONA to deal mainly with 

three wooks’ a iy Box PA5427. vouche p working ons. No travelling. but also Including company work. Some 
ETRRBOROUG TERED ACCOUNT- | ~ Write x ST5378. Salary va 


pig experience essential. 
1.000 00 p.a., according to ago and experience. ~ Box 


nan, seni Starti 
ccountants require a or.. ng 
salary from £1,250 to s1450. — Box 885360 or 





nture to the licant. - Write fully to AXATION ASSISTANT oired for West End 
X JALIMED | ACCOUNTANT drea dy on 2o diana ies Fig Do ao have Auau experience to 
professional firm of accountants in West End of ea! andani greis ES 
Excellent future a for successio] pollcant. SO Ae ke Co iaa Doa Vala Sueet, 
ce MERSET s euer 
Salary rT A according to e oO. — London EBC4. have vacancies In their taxation 
Revi Aa AS3 ISTA Aa Ch iú zntants with expanding and AN sag youn quallficd accoiun 8 ing 
ve salary will be paki to tho =— Peb-fae ha busy market town m day week, lun rou pension scheme and 
applicant. He will be empio in R with sound experienco thres weeke’ holiday. : 
management accounts for a xs ve number of professiona! aee Congcnia! working condi AXATION, — rad cred accountants 
co al Kings. Prospectz aro excellent attractive = remuncration/caresr a wer for their taxation directly 
oniy men of Initiative aad real ability need prospects would be offered to suitable applic. blo to partners. work Involved ° tne 
’ Bristol 8. fullest detalls to Box $C7799 Work. Koowledee of IEW and ax planning desirablo. 
Sommencing: sal about 20 200 pa. Good 





. ~- x TC5263. 
AXATION CLERK required by Southend-on- 
Sea chartered accountants. Must be capable of 


| 

QUALIFLED ACCOUNTANT S complete charge of personal tax. P.A.Y.E. 
hich parce’ attractive to newly- Rehedule D Gualificattoas nat aN e of 

Bt Youngs & Co. have vacancies In London w are : 
qual ccountants who king broaden experience. £1.0 Luncheon vouchers 
a R aR i eir rd Eia provided. Write. with with "fall EEIE to Box 

ereasin their knowledge whilst enga on wor a very 

wide variety of lodugiial aad commercial companies: anragiive salaries are paki. Prospects for | “TAXATION. — Hast Annilan chancred acrountant 
Orie HEC riers Bho: SACouent 3 aoai salt oe man wishing to 


| ‘Applications should be addressed to tho Staff Partner, 19 Coleman Strest, London EC2. 
i 
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AXATION. — LADY AITANT — City char: 


require co 
wih taxation of individuals, salt 
Qualifications not cxzsential if 
anaes ana pleasant 


working comiitions. No Luncheon 
re giana scheme avaliabic. - Write. Box 





TAXATION 


MeCleland, Moores & Co, Chartered 
Accountants, hare a vacancy for an experienced 

allficd accountant for the post of mang of 

taxation department in their Glasgow o 

Applicants ahould hare had several years’ 
experience of taxation work in the profession. 
This ts a permanent position and will command 
-An attractive g — Replies to the Staff 
Partner, 112 West rg Street, Glasgow C2. 


Uae CLERK, experienced in farm 
unts incomplete records and creonal 
taxation. for May lst. 1965, by chartered 
accountants market town near Shrewsbury. Salary 
£1,000 -£1,200 per year, according to suitability. 
Henne scheme, ~ Applications in own handwriting 
saus maing o present salary and experisnce to Box 


UNY UALIFIED SENIOR AUDIT CLERK re- 
gu for an 6 ding firm of chartered 
accountants in Central ndon. The position offered 
will load to the appointment to sudi (mang r or Anor a 


bort time to the successful applicant : y by 
arrangement. ~ Ket sed Jones, swell Y co. 
ford House, 133 ord ee ree n Wi. 

EST LOND ACCOUNT- 


ANTS hars a as Seer tae a somi-senior. Good 
br is o of advancement. Living accommodation 
available. — Full particulars to Box WL5214. 





WEMBLEY 


Chartered accountants require recently. lifled 
man to take charge of group of audits and 
to experience and 
ability. Five<lay week. — Write with full 
{oulara Charles, 
uart oah 65 -67 
Wembley Hill Rond, Wembley, Middx. 





WERNNREY, SMITH ry, London ' 
Frederick's Place, Old EA London BCL 


havc vacancies for young ava fied accountants 
wishing to broaden thelr experience in all 
branches of the profession. Good starting salary 

and prospects with o rtunitics to tranafer 
abroad in duo course. asion scheme. 





YOUNG 
CHARTERED ACCOUNTANTS 


Binder, Hamlyn & Co, requiro newly- 
qualified chartored accountants in their London 
office. Interesting and varied work with 
excelfent prospects of advancement. Salary 
Sore as to experience. — Applications to the 
„taf Partner,. 121 Queen Victoria Street, 
London ECA, 





YOUNG 
QUALIFIED ACCOUNTANT 


Assistant required responsible directly to 
arnor., yee variety of professional work. 
odern offices. 


Apply OM ce Manager, Morison, Rutherford 
Co, MANaion House 4104 (20 Eastcheap), 
or id March 20th, CITy 9461 (5 Queen 


+ 





OUNG LONDON PRACTITIONER desperately 
needs intelligent, versariie young lady assistant. 
Must be able to type, drive and think for the 
business. Excellent business and social prospects for 
De 5 Hi girl, Photograph sppreciated. - Bor 





COMMERCIAL 


CCOUNTANT required for engineering com- 
pany. Age range 25~35. Position offers first-class 
opportunity to gain 5 wide xperience in managoment 
rege ph glad and the prospects of advancement for 
the right man are cxcellent. Location is in Plymouth, 
Devon. Company's own maff are aware of this 
advertisement. Pension and life insurance scheme is 
din operation. ~ Applications giving full details of 
age, ez penienes): qualifications and salary to Box 
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ACCOUNTANT 


A leading Industrial group of companies with workd-wide Interests requires to appoint a young qualified 
accountant based at their London offices. 


The work is of exceptional interest and variety, and the appointment offers good career prospects. 


Please write in confidence, stating age, education, qualifications, experience and present salary to 
Box AA7866, 





ACCOUNTANT/WRITER 


Are you qualified In financial or cost accounting? 
Are you under 27 years of age? 
Would you really prefer a writing and editing carcer? 


If so you aro a likely candidate for us. Gur icading manargoment Journal has a vacancy for a saf 
writer whose intercats are cenired on advanced management techniques. 


The gu 


coessful cand! 
which specializes in the communicat 


date will dnitlally bo given our intensive course in feature writing and editing 
on il needed for bringing key information to the attention 


of busy executives. Good promotion prospects. 
Please write giving detalis of ago, qualifications and experience to: 





Philip Marsh, Personnel Director 
BUSINESS PUBLICATIONS LTD 
Mercury House, 103-119 Waterloo Road 
London SE1 





ACCOUNTANTS 


British European Airways wish to make the following new appointments anaing from 
the continuing growth in the volume and compicxity of airline accounting work. 


ASSISTANT COST ACCOUNTANT 


Located at Head Office, pre pe will assist with tochnical and 
of an accounting system 2 Compreteusive symtom ej bud geting, budgetary 
controL i nom fore ee an Tuu cific responsibility Suf the f adonlntsiraton 
and output of the Cosis poy aon PON Accounts units together with assi in the dereio 
Poni and introduction FE improred methods are among the other nie ctions of 

po 


Possession of a recognized accoun ting a qualification coupled with sound ctical c 

ence in the operation and administr of a bud ry control se ht g unit wor 

to a tigid schedule is essential. A good underst tag ct the oconomics of 1 airline Ore. 
tions and an analytical approach to problems with ability to make use of modern account- 
ing equipment, is also required. 


administrative control 


ASSISTANT ACCOUNTANT (ENGINEERING) 


Dorae at London eathrow) Airport he wil] assist in the control and administration 
the Engineering ocounts unit with specific responsibility for the administration and 
g and Labour Costs sections. Assisting in the development and 
Se anton of now methods snd sysiems are pong the ather  reaponslbilliics of this post. 


Possession of a recognized account qualification and practical experience in the opera- 
tlon of coatin ms, preferably in the owing Industry, together with a sound 
knowledge an ministration experience of a geteary control unit producing informa- 
tion to rigid eaeiabioa, is essential. Some knowledge of punched-card and computer 
equipment and systoms is desirable. 


ASSISTANT CARGO REYENUE ACCOUNTANT 


Located at Head Office, Ruislip, he will assist in the technical and administrative control 
of a Revenues section incorporatin , Bas Ril and Cargo accounting and Freight analysis. 
Participation in the derelopment, introduction and Implementation of data processing 
procedures and special work studies are included in the responsibilities. 


Membership of a recognized accounting body and s sound knowledge of airline revenve 

anecounting practicos and procedures with at icast five years’ practical accounting experi- 

ence, preferably in air transport, is ossential. Abliity to contro] and deploy a large group 

fe ells por appreciate computer accounting and oicchanired accounting tec is 
or 


All three appointments offer a salary commencing at £1660 cising to £2020 per year. 


Write, in confidence, to Personnel Manager (HO 
& LS) (AY), British European Airways, Bealine 
House, Ruislip, Middlesex. 
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The Pleasure 


of YOUR 
Company! 





PLEASURE 

For the typist who enjoys the 
minimum effort required, as 
compared with manual typing, 
and the happy end-of-day 
feeling in the office. 


PLEASURE 

For the executive who ap- 
preciates greater output—to- 
mortow's typing finished 
today—and Adler precision 
engineering calling for the 
minimum of service—a feature 
of all ‘Adler products. 


. PLEASURE 


For the recipient of a letter 
that impresses and is truly the 
Ambassador of the Company 
it represents. 





ELECTRIC 
TYPEWRITERS 


“Gm 


i 
| 
l 
| 
| 
| 
| | | | 





OFFICE AND ELECTRONIC MACHINES LTD 
140/148 BOROUGH HIGH STREET LONDON S8€1 TEL: HOP 3191 
AVAILABLE FROM EVERY REPUTABLE DEALER 





NTACT! 


This revolutionary Philips one-reel tape cassette 
represents full verbal contact between the man in the 
field and his office. That’s because it’s Interchangeable 
between the Philips 88 Portable and the 82 mains- 
operated dictation machines, It holds 40 minutes of 
recorded speech. It eliminates the need for messy tape 
threading—and is ideal for posting. 

It’s one reason why these Philips machines are sgo 
superbly efcient—the new 83 Portable for reporting or 
dictating anywhere, the 82 for dictating and transcrib- 
ing in the office. Together they make the most out- 


standing dictation team ever. ; 
PHILIPS 88 PORTABLE 





PHILIPS 82 





Dictate — Pla —Beokspace Partable-—lishtwelght—robust, 
Revise — microphones. Simple fingertip controls 
Tape—for superb sound ua fl mtr one, eae out 
fer. E Facilities for cantralised batteries, Reoard or P 
any position. 
Tans Te hone, foobcontrol metho. UENS complete, including miao- 


See and hear this great team at your office equipment dealer's 


PHILIPS pictation MACHINES 


PEETRE EE 


E mpagana: 
Please send me free information about Philips 

| Dictation Machines. . | 

| =] 

| 
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-SPECIAL ANNOUNCEMENT 


| TO THOSE S 
WHO PAY _ 
ING 






K "CHELTENHAM & GL OUCESTER | 
5. +) BUILDING SOCIETY | A 
ONE OF THE STRONGEST OF THE LARGER BUILDING SOCIETIES 


The Increased rate of 32% available from Ist of February on investment 
shares will be equal toa proe Jed of £6. 7. 7d. per cent when income 
tax is payable at 8/3d. in the £. 

An even higher rate is paid on Subscription Shares, 


‘Ask for our booklet “SUGGESTIONS FOR YOUR SAVINGS”. 
CHELTENHAM & GLOUCESTER 
. < BUILDING, SOCIETY 2y 


CHELTENHAM 
London Office: 68 Baker Street, London WI 





at 
' A , 
*, 
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STUDENTS 
all your 


book requirements 


can be supplied by 
GEE & CO (PUBLISHERS) LIMITED 


The Gity Library 
151 STRAND, LONDON WG2 


Distributors for publications of 


THE INSTITUTE OF COST & WORKS ACCOUNTANTS 
& BRITISH INSTITUTE OF MANAGEMENT 





















THE BOOK CUTS CASH DIFFERENCES 


Standardixe your clients’ records by supplying the simplest account 
books valable and suitable for most small busi 


nesses. 
Six HARLAND account books, compilate with full instructions 
and audit programmes only £l 19s 8d. Send now! f 


G. HUXFORD & CO 
[3 Harland Avenue, Sidcup, Kent 
Westminster Bank Ltd say‘... Very worth-while system...” 





2 


FINANCE & MORTGAGES LTD. 


FINANCE HOUSE, 19 CRAVEN ROAD, LONDON, W.L 


12 months notice of withdrawal 
f Minimum deposit £25 


E Write for Bolance Sheet and detalls to the 
Secretary (Dept N) or telephone AMBassador 0055 





HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, [9 Hanover 
pa bel London W1, have since 1899 specialized in the 

e and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 


agency. The partners are members of the feading 
professional bodies. 


MACHINERY INVENTORY 


By H. Rrvimotrox. Complete record of cost, depreciation (annual, 
special, accumulated), written-down values, taxation initial allow- 
ances, balancing charges set off against new machines, etc. 
37s Gd net, 39s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
; 151 STRAND, LONDON WC2 
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Tungsten wears on! 


BiG has the Tungsten hall Steel isn’t tough enough.. Tungsten.is. That’s why a BiC 
ball pen writes first time every time with: a clear, clean line. And why every BiC carries an un- 
conditional guarantee. What’s more, BiC’s bulk purchase discounts cannot be bettered for value. 
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KLEINWORT, BENSON, LONSDALE 


Statement by the Chairman, 
MR. ERNEST G. KLEINWORT, 
circulated with the Report and Accounts 
for the year ended 31st December, 1964. 


Group Results 


Shareholders will ices 
the nel Peed has 


mere hear that 
ano Prospero 
| dividends have been paid 
oe subsidiaries.and a 
al divi ‘of 7 per cent is recom- 
mend which, with the interim of 5 per 
id last October, will makea total 
distribut ution for the year of 22 r cent as 
compared to 20 per cent for 1963. We pro- 
pose to pay this dividend immediately 
following the Annual General Meeting on 
I n and in future to pay the 
vidend-by Sth April. This change of 
eae has been adopted in order to pro- 
vide that all dividends will henceforth be 
paid in the fiscal year in which the greater 
part of the Group’s taxed income is derived, 


thus ensuring that Income Tax will be. 


deducted at the rate applicable to that year. 

It is further proposed to capitalise 
£1325 000 of the Share Premium Account 
and to issue to existing holders fully paid 


’ Ordinary Shares in the proportion of | new 


share for 4 at present held. In order 
toreduce the ty the amounts 
distributed as interim and as final divi- 
dends, it iz intended to pay in October neat, 


» intheabsence of unforeseen 


circumstances, 
an interim dividend of 7 per cent on the 
increased capital. In response to the wishes 
of the Council of The Stock Exchange, it is 


' intended, at the time of the announcement 


of this dividend, to give an indication of 


' the trend of 


Availing of to be received from 
Lonsdale Investment Trust, it is intended 
to subscribe in cash for a further 500,000 


_ new £1 Shares in Kleinwort, Benson, thus 


base of the banking 


su 


broadening the 


: Kleinwort, Benson Limited 


| The business of Kleinwort, Benson has 
tcontinued to expand and this is reflected in 
‘improved results enabling the dividend to 


lba raised from 124 per cent ta 134 per cent. 
iit has been decided to capitalise 
Premian Accoun. amounting to £500,009, 


' 2 e issue of the equivalent number of 
S to the leetan company. As already 
mentioned, a further 500,000 shares of £1 
each are being issued for cash at par to the 
parent company. The issued Share Capital 
of Kieinwort, Benson will thus become 


$ 


,000. 
The Banking division has been increas- 


= _ newcomers into this fiel 





- formation of a merchant 
„in Melboume,. named M 


LIMITED 


A Prosperous Year 


ingly- active. The. for Acceptances 
has grown appreciably and the Balance 
Sheet total for the first time exceeds £100 
million. It is satisfactory to note that the 
normal flow of our business in Eurodollars 
continued smoothly throughout the ster- 
ling crisis last autumn, ane entry nas Penal 

t 
about pressure on eel aa these 
must be watched if the business is to remain 
healthy. In the field of medium-term export 


- finance, we were pleased this year to finalise 


two Financial Agreements—one covering 
a new pipeline in Algeria, ‘and the other, 
railway equipment for Mexico. > 

Close contact has been maintained with 
Australia over a period of years and’ we 
have been looking for opportunities to 
play an active part m the financial develop- 


“ment of that country. We are, therefore, 


glad to have associated with 


ria Bright & Co. Ltd. and other, 


companies, and with our London 


fri Antony Gibbs & Sons, Ltd. in the 


seem 
‘the t itions 
the création of a bill market on traditional 
lines, which at one time seemed imminent, 
is now deferred>we look forward to this 
constructive development before long, and 
in the meantime we, plan o the new 
company to -engage in o merchant - 
banking activities. 
The year under review was an actiys 
one fon ak our New Issues division, The 
demand for merchant banking advice and 
services and capital-raising facilities in 
eres on within ponte oe 
expansion modernisation, 
coauoned unabated. The extensive and 
constructive changes occurring in British 
industry all have 5 thelr financial impli- 
cations, and companies are secking our 
financial assistance and advice on a 
growing scale. _ 

Our Investment Management and 
Advisory division has continued to expand 
and now extends to funds totalling over 
£300 million. 


Subsidiaries Abroad 


‘The desirability of having an offshoot of 


our business inside the European Economic 
Community had been in our minds for 
som time, and last summer we took steps 
to form a new wholly owned subsidi 


S.A,, I selected this 
for its geographically central location and 
as the seat of the O. headquarters. 


This new subsidiary has been active for 
about six months, principally in the fields 
of medium and long-term bond under- 
writing and investment, and we expect ft to 
develop, and to improve the we 
offer our customers interested in the 
Common Market. 

Our two recently established Channel 
Islands companies have made good pro- 
gress and they have every appearance of 
continuing to do so. 


Lonsdale Investment Trust- 
The consolidated net revenue of Lonsdale 
Investment Trust after all charges and 


, ation tax and capital 


debenture interest showed a gratifying in- 
crease of some 16 per cent and the Trust’s 
i dividend was raised from 19 per 
cent to 21 per cent, involving a distribution 
of 874 per cent of available revenue as 
with per cent last year: The 
e Trust's Ordinary Capital 
at the year end, excluding the dollar 
premium, showed a diminution of 1s 8d 
per 5s unit, as compared with the us 
year, Of this diminution, 1s 2d is accounted 
for by the transfer by dividend of £700,000 
of revenue reserves to the parent company. 
The proportion of the Trust’s funds invest- 
ed in. the U.S.A. increased from 25.5 per 


-cent to 32.6.per.cent, a rise of 7,1 per cent; 


of this, 3.25. m cent was attributable to 
investment of additional funds, and the 
balance to the better market performance 
of U.S.A. investments. 

Judging from the increased dividends 
declared so far this year, one would expect 
a further rise in the Trust’s income in the 
current year. But the unknown incidence, 
direct'and indirect, of the proposed corpor- 
gains tax makes a 
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reliable forecast at present impossible. It — 
seems probable that corporation tax will - 


not affect the Trust during 1965, and that 
‘thereafter, even allowing for the loss of 


income on the amount transferred to the f 


parent company, earnings should be suffic- 

ient to cover the Trust’s present oe aos 

The effect on the Trust’s income of p 

dig tea r e ERT NNT 
for a reconsideration of the ah teu 
disposition.of investments which 

so successful in recent years. I do not, 
however, doubt but that, in the longer term, 
a satisfactory return will be obtained on the 
present asset value of the Trust's capital. 


New Building 


It is a matter of regret that progress on the 
new building in Fenchurch Street has been 
delayed Py OP ene ear ced i o 
structural steel These ties have now 
been resolved and full activity is expected 
to be resumed within a few weeks, The 
building should beready for our tion 
in approximately a year’s time. the 
meantime the inconvenience of operating 
from two buildings is overcome by the 

readiness of our management and staff to 
shoulder the additional burden. Iam sure 


sharh uhh eel a tothem 
our particular thanks and appreciation. 
Economic Policy 


I refer once more to the subject of Britain’s 
closer association with the Euro 
Economic Community, Recent events 
underlined the importance of adaptie 
our economic policies to the realities of a 


rapidly changing world. With the steady 
advance of C, and the continued 

export drive, we are facing 
throughout world two Compa ton 


who enjoy an economic and financial base 
E | accordingly cenain Conviaesd 
provide. I y con 

that the U.K. can only achieve ening 
stability and prosperity in association 
one of the great trading units. It is there- 
fore gratifying to see signs of renewed 
interest in this vitally important subject. 


ST. ALBANS HOUSE, GOLDSMITH ST., & ALDERMANBURY HOUSE, LONDON, ECa 
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Regulating Monopoly 


HE efficiency of any organization and not least the economy 

require such allocation of resources as will maximize 

output at the price the consumer is prepared to pay. It is 
generally agreed, however, that monopoly conditions do not 
conduce either to efficiency or competitive prices. 

The Labour Party has never made any secret of its desire to 
limit the power of monopolies. It was the preceding Government, 
however, which sought under Mr Hzaru’s guidance to extend 
the work of the Monopolies Commission created by the Labour 
Government in 1948 and introduced the Restrictive Practices 
Court by the 1956 Act, as well as initiating the attack on resale 
price maintenance. The present Government now proposes 
further legislation to continue this policy of encouraging competi- 
tion. l 

The Monopolies and Mergers Bill, published last week, will 
restore the size and the organization of the Monopolies Com- 
mission to what it was before 1956 by increasing its membership 
from the present total of ten to twenty-five. The Commission 
will be entrusted by the Board of Trade with the task of inves- 
tigating any monopoly or proposed merger which would lead to, 
or strengthen, monopoly or restrictive agreement, or where it 
involves the acquisition of assets in excess of {5 million. Any 
proposed acquisition of a major British undertaking by foreign 
interests could be investigated. 

The Government doubtless hopes to be able to provide three 
or four sub-commissions which will have the effect of accelerating 
the work of that body. The characteristic of such investigations 


in the past has been their slowness, which is undesirable both 


from the point of view of the affected interests and those of the 
wider public. Under the Bill the Board of Trade must refer to 
the Commission any monopoly or merger, actual or proposed, 
within six months of its completion or announcement and the 
Commission must make its report within six months or in 
exceptional circumstances within nine months.. This could 


represent a serious delay for the firms concerned but, on the other 


hand, even with the Commission’s own staff of experts, a thorough- 
going investigation must inevitably require such time. 

The Labour Party’s own special beliefs are reflected in the 
inclusion of a section dealing specifically with newspaper mergers. 
Whereas other, e.g. industrial, mergers will be referred to the 
Commission at the Board of Trade’s discretion, any proposed 
newspaper merger where the combined circulation will then 
exceed three million per week — a small circulation which excludes 
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nearly all the major newspapers — will auto- 
matically be referred to it. 

' The present Bill does not include the proposal 
made by Mr Hearn for a Registrar of Monopolies, 
but the Government intends that publication of 
price lists shall be enforced if deemed necessary. 
The Board of Trade will also acquire powers to 
regulate prices, but it is understood that such 
powers would be used only in the most exceptional 
cases where monopolies were not prepared to 
co-operate with the Government. In addition, 
the Bill seeks power to order monopolies and 
mergers to be dissolved, but the exercise of this 
power is restricted, in so far as any such proposal 
will have to have the approval of both Houses of 
Parliament. 

The new Bill provides for the Monopolies 
Commission to examine the provision of services. 
This is an extension of the powers conferred 
upon it by the 1948 Act, where only goods 
produced by a company controlling one-third or 
more of the market were liable to be investigated. 
The new provisions mean that all services ranging 
from garages to professional services may be 
liable to investigation whenever one person or a 
single group controls more than one-third of the 
market. 

It is noteworthy that the Bull specifically 
excludes any arrangements relating to the services 
of wage or salary earners since, in theory, these 
relationships are already controlled by existing 
legislation. What needs to be stressed, however, 
is that the benefits of res:rictive and monopolistic 
practices which have developed in Britain 
since the 1890s, when the ‘concentration’ of 
industry through mergers and amalgamations in 
the face of growing foreign competition began, 
have not accrued solely to the companies, i.e. 
shareholders. Relative stability of profits has, 
more especially in recent years, been matched 
by corresponding security of employment for 
labour. : 

It can also be argued that it is only because of 
protection and the restraints upon competition 
that the wasteful utilization of labour in the 
United Kingdom has been able to continue for so 
long. This is especially well evidenced by the 
nationalized industries in recent years, where the 
terms of many labour agreements owe more to the 
statutory monopoly enjoyed by these undertakings 
rather than the productivity of the labour force. 
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The problem that will inevitably arise, both ' 
with the present widespread abandonment of 
resale price maintenance and the proposed anti- 
monopoly legislation, is how firms with reduced 
profit margins and less stable markets can con- 
tinue to offer their present labour forces both 
economic security and rising wages. It would be as 
well if the Government, at the same time as it 
presses forward with the existing Bul, were to 
clarify its thinking and proposals for facilitating 
the mobility of labour. Competition cannot exist 
merely in one section of industry, i.e. prices, and 
not affect the terms of employment. In such 
circumstances the questions of the finance of 
redundancy payments and industrial re-training 
become very much more urgent. 

The processes whereby the forces of competi- 
tion will be released by the ultimate collapse of 
resale price maintenance and the regulation of 
monopoly will inevitably be slow. To pretend, 
however, that the main beneficiaries will be the 
consumer, and the sole loser the shareholder in 
the inefficient firm, would be naive in the extreme. 
The creation of competitive conditions will bring 
casualties in its train. The Government may seek 
to ensure the provision of adequate social services 
to cushion the consequences of competition, be 
they redundancy or liquidation, but the bigger 
task will be to convince organized labour and 
management that such policies are in their 
interests. Most people in such circumstances 
tend to equate their short-term advantage with 
the longer-term national interest, although these 
may be diametrically opposed. 

Last month the first list of goods seeking 
exemption from the ban on r.p.m. was published. 
It embraced 121 classes of product covering more 
than five thousand items. There will be others 
and the Restrictive Practices Court will have its 
hands full, at least for a while. Admittedly such 
activity may merely represent the death throes of 
an outmoded way of business life. ‘There could, 
however, be a series of repeat performances 
before the Monopolies Commission. 

The competitive urge cannot be infused into 
the ranks of either labour or management by 
legislation. It is just possible, however, that this 
Bill may provide one of the stepping-stones 
towards an economic policy which will ensure 
that at long last Britain will be able to bring her 


external payments account into balance. 
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The Free Pension Danger 


‘Ss l by WILLIAM PHILLIPS 
Author of Pension Scheme Precedents 


HE scene is Watson’s factory in the Mid- 
lands — a clutter of closely-packed lathes 
and other machinery, with overhead 
, shafts ready to drive innumerable belts, but not a 
_ workman in sight. However, as the eye accustoms 
' itself to penetrating the gloom it presently dis- 
' covers in the far right-hand corner a partitioned- 
off space, too small to be dignified by the name 
of office, and bending over some rough sketches 
a man of advanced age can just be made out. He 
is Walter Smith, the only employee still in harness 
who was with Watson’s father when the old man 
founded the business forty years ago. — 

There is not a machine in the whole shop that 
Walter cannot handle — has not, indeed, handled 
at various times in the years gone by, although 
today he spends all his time in his little hutch, 
occasionally producing some pregnant new idea. 
He is worth every penny of his £40 a week or 
thereabouts, even if ‘young’ Mr Watson (a mere 
50 year old!) had not promised his late parent 
‘always to look after Walt’. 


Clerical Staff Scheme 


The comparatively small office staff have been 
taken care of these fifteen years past by a pension 
scheme formed to comprise the clerical staff of a 
group of small engineering firms; but, of course, 
by no stretch of the imagination could Smith 
have been included therein — a mechanical genius 
who was at home with something so inexplicable 
as the differential gear, but could barely sign his 
own name. 

` And now that at last, on this very day in fact, 
the ‘works’ employees have been assembled in 
the canteen to become members of a new scheme 
to provide them with pensions at age 65 — one to 
be reinsured by the Colossal Life Insurance 
Co — Walter is again not eligible, since the 
Colossal will not accept any entrant over the age 
of 60, and Walter is 61. 

But this hasn’t worried ‘young’ Mr Watson, 
because somehow, ever since the day when he 
was 12 years old, and Walter astonished him by 
showing how to bore a square hole, he has regarded 
the old retainer as an eternal part of the business. 
It was that helpful branch manager of the 


insurance company who, apologizing for exclud- 
ing Smith from the policy schedule, suggested 
that the old man could in due season be paid a 
half-salary pension out of revenue, as and when 
the instalments became due. 


Walter not Forgotten 


So as the engineers and their apprentices come 
trooping back into the workshop, Mr Watson 
gets ahead of them and makes his way to Smith’s 

‘office’. “The lads are as pleased as you said 
they’d be,’ he reports; ‘half pay at 65 and the 
State pension will put them sitting pretty when 
their working days are over. And now, don’t 
think you’ve been forgotten, Walter; any time 
after you are 65 and want to quit there’s a £1,000 
a year pension waiting for you -— the firm'll see 
to that,’ and though it had never occurred to ` 
Smith that he wouldn’t die with his ‘works’ boots 
on, it was very nice of young Mr Watson all the 
same, and the two companions of forty years - 
warmly shook hands. But neither Watson nor 
Smith had the faintest notion that they had just 
rendered Smith liable to income tax on the sum 
of £10,000 or so over the next four years. It is 
something of an anti-climax to mention that they 
had also rendered the company liable to a penalty 
not exceeding £50. 

Now how in the world does this happen? Well, 
if Watson ever read the Finance Act, 1947, he has 
long since forgotten it in the intervening eighteen 
years; and as the famous sections 19-23 of that 
Act (now reproduced as sections 386-391 of the 
Income Tax Act, 1952) have been described by a 
legal commentator as ‘unintelligible unless read 
and cross-read as a whole’, it is more than likely 
that if Watson had ever read these sections it 
would never have occurred to him that an oral 
promise was ‘an agreement’ within the meaning of 
the Act. 

So the offence will not be discovered until 
some time after Smith retires and items of pen- 
sion paid to him beign to appear in the revenue 
accounts of the company; and by that time his 
special four-year income tax liability will have 
rolled up into a total overdue amount, even if 
penalties are not exacted, and the tragedy of that 
is that if Watson had put the promise in writing 
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and had submitted it to the Controller of the 
Superannuation Funds Office of the Inland 
Revenue (as it is now called) its approval under 
section 388 would have come back with such 
alacrity as is marred only by dictating a letter on 
tape in London and having to send it to Blackpool 
to be typed, and no income tax liability whatever 
would have fallen on Walter Smith, and no 
penalty on the company. 

And the ghastly thing about this tragedy ts that 
there are tens of thousands of Walter Smiths in 
Britain today, lioing in complete ignorance of 
their fate. How did this come about? 


Hair-raising Story 

History is usually told chronologically forwards, 
but it will be convenient to trace the history of 
this legislation backwards. Take up, first, the 
report of the Committee on the ‘Taxation 
Treatment of Provisions for Retirement, com- 
monly known as the Millard Tucker (No. 2) 
Report (Cmnd 9063 of 1954), and turn to para- 
graphs 87, 88 and 89. 

The first of these paragraphs points out that 
the 1947 legislation gave no new relief, that it was 
designed for the protection of the Exchequer, and 
gave no new or further benefit to employees. 
The second paragraph rehearses the pre-1947 
position under which, if an employer made an 
arrangement to pay an employee a pension 
contingent upon his remaining in service to 
retirement age, the cost to the employer ranked as 
a deductible trading expense; but the employee 
incurred no tax liability until he began to receive 
the benefit, and then none on so much as was 
paid to him by way of a lump sum, instead of asa 
taxable annuity. The significant part of the third 
paragraph must be quoted verbatim: 

89. An example taken from actual experience 
will best illustrate one of the more extreme types of 
scheme of this kind: 

An executive director was appointed at a 
salary of {2,000 per annum during his service, 
plus an annuity certain which was to begin to be 
payable to him or his personal representatives 
at the end of his period of service. The amount 
of the annuity depended on the date of termina- 
tion of his appointment, and was to be payable 
over a period of from five to ten years, at the 
director’s option... these annuities were ex- 
actly equivalent in value to an annual salary 
during service of £8,000, so that in reality the 
director was earning during his service the 
equivalent of {10,000 per annum; but the only 
amount which could be taxed in his hands 
during that service was the salary of £2,000 per 
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annum... the director resigned his office after 
two and a half years, and then by a new agree- 
ment with the company surrendered all his 
rights under the original agreement, including 
the right to receive the annuity and the nght to 
twelve months’ notice, in return for a lump 
sum which exceeded £20,000. No part of this 
sum was taxable in his hands, although the 
whole of the £20,000 was allowable as a trading 
expense to the company paying it. 


Truth or Fiction? 


This blood-curdling story of iniquitous evasion 
is well known to everyone who deals with pension 
schemes; it created quite a stir in 1954 because 
everyone concerned read, and indeed studied 
thoroughly, the Millard ‘Tucker masterly report; 
but while it is all very startling, and while almost 
every detail is given us except the name and 
address of this mysterious director, the colour 
of his hair and eyes, and ‘any distinguishing 
marks’, did he, in fact, ever exist? 

The story has been accepted as factual truth 
for ten years, but let us turn back now to Hansard, 
H.C. Debates of 1947. We find the recently- 
installed Government seeking to introduce new 
restrictive legislation into the Finance Act of that 
year, its first indication being the following 
long-winded but rather uninformative Budget 
resolution: 

That it is expedient to impose liability to income 
tax where benefits (including benefits which are to 
be enjoyed only on the happening of particular 
contingencies) are or are to be procured or provided 
by bodies for persons who, as directors or otherwise, 
are taking part or are to take part or have taken 
part in the management of their affairs, or by 
employers of any kind for persons who are or are 
to be or have been their employees. 

It is hardly surprising that this, as a forecast 
of what has now become sections 386 to 391 of the 
Income Tax Act, 1952, was completely mis- 
understood; for example, when this fifteenth 
resolution was read a second time in Report 
Stage and motion made to agree it, one member 
was under the impression that the House was 
discussing expense allowances, and seized the 
opportunity to speak at some length on the 
difference in principle between Rules g and ro 
under Schedule E. The Solicitor-General inter- 
vened to say: 

“What we want to do under this resolution is to 
introduce into the Finance Bill an anti-evasion 
clause to deal with the class of case in which a 
director, or any other member [sic] of a company 
is given what is really a revenue payment in the 
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form of what, apparently, is a capital payment, 
with the result that he will contend that income tax 
is not payable upon it.’ 
He also spoke of retirement benefits provided by 
endowment assurances and handed out in lump- 
sum forms. 


A Pertinent Warning 


It is to the credit of a member who has recently 
attracted much public attention -a certain Mr 
Callaghan — that he voiced the opinion that the 
draftsman would be in some difficulties if provi- 
sion. were to be made sufficiently narrow to catch 
only the sort of cases which the Solicitor-General 
had in mind. As the members were soon to dis- 
cover, and as we now know, the draftsman made 
no sort of attempt to make the provisions other- 
wise than so wide as to catch both the few guilty 
and the countless thousands of innocents alike. 
In the Committee Stage at that time the Chan- 
cellor of the Exchequer said: 


‘I am not trying to force anything through in a 
final form, but we are anxious to stop this serious 
leakage. I am advised that it ought to be stopped, 
but it may be that we have not arrived at the 
simplest and most effective way of doing it.’ 


How true! Then other Opposition members 
complained that from first to last they had been 
given no indication whether the loophole intended 
to. be plugged was large or small, whether the 
five clauses, ‘which were penal in their nature’, 
were really intended to remedy ‘some grave 
defect in the social structure of taxation’, and 
references were made to the complicated language 
and to the fact that the clauses, if carried, would 
‘cause an enormous amount of trouble, bother, 
and in many cases hardship’. It seemed an extra- 
ordinary thing to set up so enormous a machine 
to catch what was, presumably, only a very small 
number of people. 

The Solicitor-General said it would not always 
be in the public interest to state exactly what are 
the dimensions of the evil against which it was 
desired to legislate! He continued: 


‘It is simple to arrange and formulate a scheme 
in which the employee’s right to the retirement 
benefit is only a contingent right — (with the result 
that the employee does not have to pay tax on the 
employer’s contribution). I can assure Hon. 
Members that that device has been adopted and 
is being adopted. Therefore, we want to stop it.’ 


There is a deep mystery here, for stop it the 
legislation did not, and there are countless so- 
called ‘top-hat’ schemes in force today, duly 
approved by the Commissioners of Inland 
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Revenue, who need a large department to con- 
sider and approve, notwithstanding that they are 
precisely covered by the Solicitor-General’s 
quoted words. 

And what strikes one as extraordinary, on 
reading steadily through every relative page of 
Hansard of that year 1947, is that from first to 
last no one for the Government ever indicated 
how many of these evils ever existed, or gave 
more than a single, hypothetical example. This 
solitary example was that described as factual 
seven years later by the Millard Tucker report, 
but it was not claimed by the Solicitor-General 
to be factual; on the contrary, he said ‘this is a 
case which is not very far away from what really 
happens’! (My italics.) 

But let us take the story, which we now know 
to be apocryphal, at its face value. What valid 
objections could be taken to the mysterious 
Mr X.’s blood-curdling arrangement? ‘Two, 
very clearly, and no more: first, that a pension 
costing four times the amount of X.’s salary is 
vastly excessive; and secondly, that whatever 
pension was reasonable should be paid to him 
as, or mainly as, a taxable annuity. 

Why, then, these lengthy and complex inter- 
locking sections, to stop two readily defined evils? 
Why not one short, simple section authorizing 
pension arrangements only if limited to two- 
thirds of final remuneration, with not more than 
one-quarter of the pension to be commutable for 
a lump sum on retirement? 

Instead, we have this confused mass of ver- 
biage, now sections 386 to 391 ; and 1t may be news 
to many that they were introduced on July 18th, 
1947, in substantially different, but no simpler, 
language from that of the original Bill which, on 
the motion of the Solicitor-General, had been 
‘taken out’ on July 16th. On this a member 
commented that in a Finance Bill it was very 
rare for such a large portion to be deleted. 
Nevertheless the deletion was agreed to, and 
it was not until the Third Reading that the 
five sections were seen by the House, and 
inserted practically without discussion, in their 
much revised but equally confusing form and 
with almost as sweeping an effect as before. 


Epitome of Section 386 to 390 


Ignoring, for our present purpose, lengthy 
provisions for adjudicating two schemes for the 
same class of employee as though they together 
formed one scheme, or one scheme affecting two 
classes of employee as though it were two schemes, 
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these six sections may be thus epitomized: 


Excepting certain schemes otherwise approved 
by the Inland Revenue (sections 378 and 379) and 
certain schemes already in existence before April 
6th, 1944 (section 387 (2) (a)), or certain others in 
existence before April 6th, 1947 (section 387 (1) (c)), 
in both cases only until they are altered (section 
390 (2)), and an ‘excepted provident fund or staff 
assurance scheme’ (as defined by section 390), 
where a body corporate (section 386) or unincor- 
porated society or other body, excluding a partner- 
ship (section 391) makes payments ee 386 (1)) 
to a scheme for the provision of ‘any pension, 
annuity, lump sum, gratuity or other benefit 
to be given on retirement, or in anticipation of 
retirement, or, in connection with past service, 
after retirement’ or on change of employment, 
otherwise than as a result of disability or death 
(section 390 (1)) of any director or employee, 


_ ‘whether the accrual of benefits is or is not depen- 


dent on any contingency (section 386 (1)), the 
‘sums paid shall be deemed to be income of that 
director or employee and assessable to tax under 
Schedule E, unless the arrangement excludes 
berate directors’ (section 390 (1)) and is 
approved by 
388 (1) with such of its six conditions (a) to (f) as 
the Inland Revenue is, in its discretion, unwilling 
to waive. 


Now if a year or two after Watson and Smith 
shook hands on the oral agreement to pay the 
latter a pension, the former is referred to sections 
386 to 391, by the time he has turned back and fro, 
as has just been shown to be necessary, he may be 
forgiven (though not by the Inland Revenue, 
except at their mercy) for not having understood 
subsection (2) of section 386. This covers the 
case where no payments whatever are made to 
secure the promised pension, and ‘whether or not 
the accrual of the benefit. is dependent on any 
contingency’.* and prescribes that the prospective 
pensioner shall be liable for tax each year on ‘a 
sum equal to the annual sum which the [company] 
would have had to pay’ to secure the pensions. 


A Legacy for Walter 


The arrangements we have been discussing, 
whether funded covenants or mere unfunded 
verbal promises, are designated by section 386 (1) 
‘retirement benefits schemes’ and defined as 
schemes to provide ‘retirement benefits’ as in 
turn defined by section 390 (1). It is to be observed 
that section 388 (2) prescribes that the Commis- 
sioners may at any time, by notice in writing, 
1 So that Smith cannot be protected by any words such as 
that he shall have a pension ‘if all goes well’. 


the Inland Revenue (under oo 
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withdraw section 388 approval, ‘on such grounds, 
and as from such date, as may be (i.e: #5) specified 
in the notice’. Thus, even if Watson had obtained. 
Inland Revenue approval of Smith’s ‘retirement 
benefits scheme’, as he should have done to 
protect Smith and to a less extent himself, and 
had chanced to die before Smith attained age 65, 
and in his will had left Smith some of the shares 
in the company amounting to more than 5 per 
cent of the total shares of which 45 per cent or 
more remained in the ownership of the Watson 
family, Smith, by becoming a ‘controlling 
director’ within the meaning of section 390 (1), 
would be faced with the invidious choice of 
effectively divesting himself of his pension rights 
(under section 387.(3)), or paying income tax 
on approximately {10,000 (under section 386 (2)). 


Common Error 


Accountants will probably agree that leaving 
shares in a ‘family’ company to an employee who 
has done much to build the business from its start 
is not'a rare occurrence; but the granting of 
pension rights to older employees, and not always 
older ones alone, by uncovenanted, unfunded 
promises, whether written or oral, in blissful 
ignorance of the 1947 penal provisions (now 
section 386 (2)) is so common as to have given 
great concern to at least one practitioner. 

It is to be observed that while section 390 (4) 
prescribes the duty of a body corporate (as 
enlarged by section 391) 

‘to deliver to the surveyor, within three aoai 

beginning with the date on which the scheme 

comes into being, particulars of any retirement 
benefits scheme coming into being’ 
it says nothing about any penalty for failure to 
deliver these particulars. For that {50 penalty 
one has to turn to section 46 (1) of the Finance. 
Act, 1960. 

Experience shows that the oral setting up of 

pension agreements without Inland Revenue 


. . approval, or even notification, cannot be pre- 
‘vented by company auditors or accountants, or 


consulting actuaries, or representatives of the life 
offices, or legal advisers, by inquiry in such 
technical language as ‘Have you any other retire- 
ment benefits schemes?’ or even ‘Have you any 
other pension schemes?’ One must use simpler 
language such as ‘Have you, whether in writing 
or even orally, made any promises to anyone of 
any pension or other retirement benefit?’ If the 
answer is ‘Yes’, the employer should confess at 
once to the Inland Revenue — and hope that they 
will be merciful. 
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we like to advance money to professional men like you 





To this Bank, the professional man living in 
the United Kingdom is a man of integrity and 
standing—albeit with endless responsibilities. 
And that is why, if you are such a man, 
Lombard Bank take an understanding view of 
your financial requirements, and will be 


~ LOMBARD 


pleased to send you details of our Personal 
Bank advances. These confidential advances 
can provide finance for any normal purpose— 
in fact, for any of the thousand and one things 
that have to be paid for! Write in confidence 
to: The Manager, Personal Loans Dept. (AT) 


BA 


ee ee LIMITED Ei 


Lombard House. Curzon Street, Park Lane. | 
City Office: 31 Lombard Street, London, 


ondon, W.1. GROsvenor 4111 (30 lines) 
F.C.3. - MINcing Lane 4111 {7 lines) 
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The Managing Director 
Modern Business 
Everywhere 


Dear Sir 


How about re-styling your Company's stationery during 1965 ? _ 


. 


erent 


In the drive for exports, your leading ambassador is your letterhead - 
firat impressions count when you're just a strange-sounding foreign 


name 
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So the design must be modern, the production impeccable, to create 
that favourable image right from the first contact 


Write now for a range of genuine die-stamped specimens by K&J, which 
I promise will interest any go-ahead Board of Directors 


* 
C) 
* 


* 
Et he] 
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Yours faithfully 
KENRICK & JEFFERSON LTD 
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J Blanchard 
GENERAL SALES MANAGER 
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Assets Acquired before Budget Day 1965 


by HALMER HUDSON, F.C.A. 


HE Chancellor of the Exchequer has 

announced the extension of taxation of 

capital gains which will apply to gains 
arising from assets whenever acquired. The new 
tax will be imposed only on gains which are 
realized after the 1965 Budget day. A gain will 
arise when property is disposed of by sale, long 
lease, forfeiture, gift or on death. In the last two 
cases the asset will be treated as realized at its 
market value. | | 

In the case of an asset purchased prior to 
Budget day 1965, which is sold after that day ata 
profit, the excess of the sale proceeds over the cost 
of the asset represents the gain. The Chancellor 
has stated, however, that the taxable gain will 
not exceed the difference between the value of the 
particular asset on the 1965 Budget day and the 
sale proceeds. Moreover, he says, the taxable 
gain will not exceed the actual gain. 

In the case of an asset purchased prior to 
Budget day 1965, which is sold after that day at a 
loss, ‘relief will be given only for the due propor- 
tion of the loss which accrued after that day’. It 
would appear that losses are to be ascertained ina 
different manner from 

In order to ascertain which rules ioi (the gain 
rules or the loss rule) it is necessary, except in 
obvious cases, to compare cost with sale proceeds. 
This will involve considerable investigation in 
many cases. 

One is reminded of the cost and difficulties 
encountered just after the Second World War in 
ascertaining the cost (and date of construction) of 
industrial structures for the purposes of capital 
allowances. Since the new proposals relate 


'generally to any assets, tangible or intangible, 


which may have been in the same ownership for 
many years, the difficulties in ascertaining facts 
will be considerable. There will be many cases 
where the assets were acquired by gift, settlement 
or under a will and presumably in these cases 
market value at the time of the gift etc. will be 
the basis instead of cost — since there was no cost 
to the taxpayer. This would be consistent with 
the treatment of gifts etc. after the 1965 Budget 
day. There will be, for example, the problem of 


ascertaining the market value of a gift in (say) 





1899. Alternatively, it may be provided that in 
such cases the gain will always be the excess of 
the sale proceeds over market value on Budget 
day 1965. Presumably there can be no anoweye 


loss. 


Gains 

Assuming there is an actual gain, the taxable gain 
is the excess of the sale proceeds over the higher 
of cost of acquisition (presumably market value 
in certain cases) and market value on Budget day 
1965. The taxpayer is given the benefit of which- 
ever basis happens to give him the advantage. 
In no event is tax imposed on a gain in excess of 


. that which is ‘realized’ after Budget day 1965. 


But even this ‘realized’ gain is exempt to the 
extent that it ‘accrued’ before that Budget day. 


Losses 


It appears that there are several possible inter- 
pretations of Mr Callaghan’s statement regarding 
relief for losses. 

One view is that, as with gains, the sale proceeds 
are compared with the higher of cost of acquisi- 
tion, or market value on Budget day 1965. It is 
submitted that this cannot be Mr Callaghan’s 
intention since it would result in allowing a 
greater loss than the actual loss where market 
value on Budget day exceeds cost. 

Another view, which appears to be generally 
accepted, is that the sale proceeds are to be 


compared with the lower of cost or market value 


on Budget day 1965. This interpretation produces 
figures of allowable losses which are consistent 
with taxable gains figures. However, it 1s sub- 
mitted that this interpretation is unlikely to be the 
correct view for practical reasons. 

Assume that a taxpayer has purchased an 
asset prior to Budget day 1965 for {100 and he 
sells that asset after Budget day 1965 for {160. 
He has an actual gain of {60 and his taxable 
gain is, prima facie, £60. Lf he wishes to reduce 
his taxable gain he must produce evidence that 
the market value on Budget day 1965 was higher 
than cost. If he proves a market value of {110, 
his taxable gain will be reduced to £50. 
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Suppose the same taxpayer bought for {100 

and sold for £40. He has an actual loss of £60. 
There is no point in his submitting evidence of 
market value since the only effect can be to 
reduce the amount of his allowable loss. The 
Revenue may have no knowledge of the market 
value on Budget day and would be in the position 
of having to advance evidence to reduce the 
prima facie actual loss of £60. It is surely unlikely 
that the taxpayer will be required to prove both 
cost and market value in order to be allowed any 
loss at all. 
It is submitted that the most likely interpreta- 
tion is that market value on Budget day 1965 is 
not relevant in computing losses. The actual loss 
is apportioned on a time basis. This view is 
admittedly inconsistent with the computation of 
gains. However, the Chancellor was careful to 
describe precisely the rule for computing gains. 
He did not use the same precision in defining 
losses and he did not say losses would be com- 
puted on the same principles as 

As regards gains, the United States Revenue 
code contains the same provisions as those 
proposed by the Chancellor. The relevant market 
value date in the U.S. was March ist, 1913. As 
regards losses, the U.S. code permits, in principle, 
the whole of the actual loss to be deducted and 
the market value (on Budget day) has no rele- 
vance. 

Examples 


It seems there are eight possibilities which may 
arise (see table below). Assume an asset was pur- 
chased for {100 on April 6th, 1950 (say fifteen 
years prior to the 1965 Budget day), and it is sold 
on April 6th, 1970 (say five years after the 1965 
Budget day). 
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(i) Loss Examples 

In cases where the proceeds of sale are less than 
cost, the market value on Budget day 1965 has, 
it is submitted, no bearing on the amount of the 
allowable loss. Any appreciation since Budget 
day 1965 is not taxed and is effectively deducted 
from the unrealized loss up to that Budget day. 
The balance of loss is apportioned on a time basis 
and the proportion after Budget day is the allow- 
able loss (Case A). Where there is an actual loss 
and the amount of depreciation since Budget 
day is less than that prior to Budget day, the 
taxpayer is allowed a greater loss than has 
occurred since Budget day (Case B). On the other 
hand, if the amount of depreciation since Budget 
day is greater than that prior to Budget day, the 
taxpayer’s allowable loss is less than the deprecia- 
tion which has occurred since Budget day 
(Case C). Furthermore, any unrealized gain up to 
Budget day is effectively deducted from the 
depreciation after that day. The balance of loss is 
apportioned on a time basis and the proportion 
after Budget day is the allowable loss (Case D). 


(ii) Gain Examples 
In cases where the proceeds of sale exceed cost, 
various interesting positions arise. If the market 
value on Budget day is less than cost, such market 
value has apparently no bearing on the amount of 
the taxable gain. Any gain is taxed in full by 
reference to cost. Any depreciation up to Budget 
day is deducted from the gain accruing after 
Budget day. The balance is the taxable gain 
(Case E). 

It is suggested that in cases where the market 
value on Budget day exceeds cost, then, and only 
then, the market value on Budget day becomes of 


Losses on Losses on 
1965 Higher of Lower of ss tc 
Case Cost Budget day Selling Cost or Cost or Pr 
Value Price Value Value S 
Basts Basis 
£ £ £ £ £ £ 
A 100 25 40 L 60 Nil Li1s5* 
B 100 45 40 L 60 Ls L 15 
C 100 go 40 L 60 L 50 Lis 
D 100 125 40 L 85 L 60 Li5 
E 100 75 160 G 60 G 60 G 60 
F 100 IIO 160 G 50 G 50 G 50 
G 100 145 160 G I5 G I5 G I5 
H 100 175 160 Nil Nil Nil 
~ 5 X6o= £15 
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vital importance. In such cases, if the sale pro- 
ceeds exceed the market value on Budget day 
1965, the excess is taxable in full (Case F and G). 
Provided it can be shown that cost was less than 
market value on Budget day 1965, the precise 
amount of the cost is not material, and there is 
presumably no need to devote time to ascertaining 
cost. 

Where the amount of appreciation after Budget 
day exceeds the amount prior to that day, the 
taxpayer is not able to spread the appreciation on 
a time basis and must pay tax on the higher 
appreciation since Budget day (Case F). Where 
the amount of appreciation, prior to Budget day, 
exceeds the amount after that day, the taxpayer 
does not have to spread the appreciation and pays 
tax only on the lower appreciation since Budget 
day (Case G). 

Finally, if the sale proceeds do not exceed the 
market value on Budget day 1965, such proceeds 
are ignored and no taxable gain or allowable loss 
will arise. There may be a considerable difference 
between cost (at time of acquisition) and market 
value on Budget day 1965. It will not matter 
what the selling price is, provided it is within 
that range. Both the unrealized gain up to Budget 
day and the overall gain are not taxed. The loss 
since Budget day 1965 is, however, not allowable 
(Case H). 

Ascertaining Figures 

In the majority of cases, the market value should 
be ascertained as close to Budget day 1965 as 
possible. Disputes with the Revenue will ob- 
viously arise in later years where retrospective 
valuations are attempted. The valuation should 
be performed by competent persons. In the 
United States experts have fared badly, unless 
their testimony has been well documented and 
supported by other substantial evidence. Where it 
is reasonably certain that Cases F, G or H will 
not apply, perhaps a valuation can be safely 
dispensed with. Regard must be had to the cost 
of the valuation compared with the amount of 
tax likely to be involved. 

In practice, there may be no need to ascertain 
cost figures until a disposal takes place. However, 
the facts must be ascertained one day. In the case 
of individual taxpayers, these facts are normally 
not available on the accountant’s files. Perhaps we 
should offer to prepare an inventory of asset 
costs for our individual clients as an aid to tax 
planning and to keep down our charges in future. 
Certainly our clients must begin to conserve 
invoices and other papers. 
` In the United States, in the case of Burnet v 


THE 
ACCOUNTANT 


345 


Houston (283 U.S., page 228 (1931)), it was held 
that the onus of proof of figures lies with the 


: taxpayer. The impossibility of proving a material 


fact is a misfortune to be borne by the taxpayer. 
The judgment continued ‘neither can the pre- 
sumption be indulged that the cost of the res- 
pondent’s interest in 1906 was the value of the 
interest in 1913, or (it does not follow) that such 
cost was the value even in 1906. 


Case Law 


The sixteenth amendment to the United States 
constitution was passed on March rst, 1913,-and 
from that day the first Federal income tax code 
became effective. What is now section 1053 of 
the United States Revenue code sets out the 
provisions relating to the taxation of capital gains 
on the sale of assets acquired before March Ist, 
1913. Basically, that section is the same as 
Mr Callaghan’s proposals—with “Budget day 
1965” inserted in lieu of ‘March 1st, 1913’. The 
only substantial difference is that, whereas in the 
United States the taxpayer is allowed in principle 
the full amount of his loss, it is suggested that the 
United Kingdom taxpayer will only be allowed a 
time proportion. 

Section 1053 has given rise to considerable 
litigation concerning the market value on March 
Ist, 1913, and hundreds of cases have been heard. 
The accumulated judgments over fifty-two years 
can provide valuable guidance to us. 

The most famous case is Couzens v. Commis- 
sioner (11 B.T.A. 1040 (1928)) and concerns the 
valuation of Ford Motor Co stock. It is well 
worthy of study. The long and carefully prepared 
opinion by the Board of Tax Appeals reveals 
almost its entire philosophy as to the nature and 
measure of share values. The principles laid down 
are far too numerous to be included here. 

It is fair to add that the United States was more 
fortunate than ourselves. It so happened that 
price levels had been fairly stable for several 
years prior to March rst, 1913. Consequently 
large differences between historical cost and 
March rst, 1913, value were not general (except 
possibly in the case of shares), Furthermore, 
tax rates were lower then. However, virtually 
every mineral deposit in the United States had 
to be valued at March ist, 1913. Due to inflation 
and economic crises, our problems are likely to be 
more numerous and of even greater significance 
to the taxpayer. 

The most important evidence of market value 
would be actual sales on or near the date of 
valuation. However, forced sales may have 
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occurred which are unrepresentative. A large 
block of shares may, on the one hand, only be 
saleable at a discount from the quoted prices of 
ordinary lots or, on the other hand, possess a 
special value for the purposes of control. Restric- 
tions on sale may have an adverse influence on 
value. 

In the United States, market quotations are not 
conclusive of value against the Revenue. Share 
quotations create merely a rebuttable presump- 
tion, namely, that the value of the shares is the 
quoted price. The classic judgment in Strong v. 
Rogers (14 A.F.T.R., page 1224 (1933)) is note- 
worthy. In 1929 ‘thousands of unskilled an 
unreasoning buyers and sellers had entered the 
market in ignorance of the true facts and purely 
for the purposes of speculation’. Typically, one of 
the quotations involved was $106—$109-19 per 
share. The Court fixed a value of $65 per share. 
There have been cases of manipulated share 
prices and there are decisions of the United States 
Courts concerning the effect of high pressure 
selling campaigns. There is the ‘exhausted 
market’ argument under which particular sales 
have exhausted the market so that the market 
value is subsequently lowered. Quotations or 
offers without sales are frequently offered in 
evidence. Their defect is that they often give 
no indication of quantity. If the figures are 
reliable and the quotation is unlimited as to 
quantity normally no dispute arises. 

In valuing shares in the United States due 
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regard is given to the fair market value of the 
company’s assets and other pertinent factors. A 
balance sheet at January Ist, 1913, with an 
apportionment of profits to March rst, 1913, is 
usually accepted for this purpose. Goodwill and 
other intangibles are, of course, to be included 
and are usually valued on the basis of capitalizing 
excess earnings. 


Effect of Capital Gains Tax on Market Value 


No one has ever satisfactorily appraised the effect 
of capital gains tax upon share valuations. The 
subject is highly controversial and much can be 
said on both sides. What can be said is that the 
capital gains tax tends to retard selling. Very 
little arithmetic is needed to demonstrate that it 
would require a very serious rise in prices to make 
selling worth while. The result is to tend to 
remove large sellers from the market and thus, 
to some extent, to create an artificial stock-market 
level based upon the scarcity of new buyers. 
Tax practitioners are being deluged with requests 
for advice. Their field is being expanded con- 
siderably just as the scope of taxation is being 
widened. Previously the choice has often been 
taxable income versus exempt income. Now the 
third choice of capital gains treatment must be 
considered. The question of timing becomes 
increasingly important; for example, when to take 
the gain or loss. The arithmetic of investment 
policy is being made more complicated. Life will 
never be quite the same again. 


The Accounting World 


Topics of Professional Interest from other Countries 


UNITED STATES 


American Women Accountants 


| an informative booklet prepared by the American 
Women’s Society of Certified Public Accountants 
and the American Society of Women Accountants, 
girl graduates from high school are urged to make a 
career in accountancy. The prospect has five attrac- 
tions. First, it is challenging and rewarding, both 
intellectually and materially. Secondly, it lends itself 
to a combination of career and homemaking. Thirdly, 
it allows of part-time employment for wives and 
mothers. Fourthly, it insures against the financial 
hazards of widowhood. Lastly, wives also may resume 
their careers after a spell of exclusive and con- 
centrated homemaking. 


The material rewards are estimated to range from 
$6,000 a year for a beginner with a college degree to 
upwards of $50,000 for top jobs, and if any further 
inducement is needed, professional accountants are 
reputed to earn ‘as much or more than doctors, 
dentists, lawyers and engineers’. The major areas of 
employment are industry and commerce, the practis- 
ing side of the profession, charitable, scientific and 
educational foundations of a non-profit-making 
character, Government service and educational 
institutions. Of the women who responded to a 
questionnaire circulated recently, 56 per cent were 
in industry or commerce and another 27 per cent were 
either partners or employees of professional firms.. 
From the same source, it was ascertained that 41 per 
cent were single, 36 per cent were married, nearly 
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13 per cent were divorced or separated and 8 per cent 
were widowed. About 3 per cent did not disclose 
their marital status. 

If one includes the mere males, the profession in 
America appears to be booming. In a previous edition 
_ of the booklet, published in 1962, it was stated that 
the number of certified public accountants in the 
| United States was over 69,000 and that 80,000 would 
be needed by 1970. The new edition proclaims that 
the number by mid-1963 was over 84,000 and that 
120,000 would be needed by 1970. It would seem 
that there is a promising future for the girl graduate 
who decides to become what the booklet calls ‘a 
budget and forecast accountant’. 


Understanding of Annual Reports 


RECENT publication of the Research Founda- 
tion of the Financial Executives Institute, states 
that stockholders’ understanding of accounting terms 
is deteriorating, if anything, research having shown 
that one-third could not define ‘liabilities’ and one- 
half ‘assets’, as against 21 or 22 per cent for each in a 
survey of 1947. When it comes to ‘cash flow’ and 
‘paid-in surplus’, understanding is practically nil. 
The conclusion is drawn that perhaps the fact 
should be accepted that financial statements cannot 
be made both intelligible to the layman and useful 
to the professional analyst and corporate manage- 
ment. this case the Journal of Accountancy 
questions whether the auditor should take some 
responsibility for the ‘highlights page’ and the 
president’s letter with annual reports. To this it gives 
a qualified ‘yes’. Reporting can still be improved, for 
accountants themselves do not as to precise 
definitions for such terms as ‘goodwill’ The Fournal 
would have further study made of the suggestion that 
independent auditors might include in their opinion a 
statement that text and highlights of the annual 
report are consistent with the income statement and 
balance sheet and not misleading. 


CANADA 


' Continuing Education for Accountants 


VER 1,700 members of the Canadian Institute 

of Chartered Accountants have enrolled in the 
1964-65 continuing education programme. Gross 
revenue is $52,000 as against $38,000 last year, and 
this is expected to be $60,000 from 2,000 members 
by April 30th, when the fiscal year ends. The 
Institute’s programme is about to start its fifth year. 
Ten courses are now available and four more will be 
added this year. Over seven hundred members 
attended the new ‘tax planning’ seminars in eight 
provinces. 


Financial Reporting 


OOKING into the future of the profession, Mr 
R. Dudley Stewart, c.a., writing in the Canadian 


Chartered Accountant, says that while we are more 
interested in the future and the creation of wealth 
than in the past, with mere conservation of wealth, 
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financial reporting is still strongly rooted in the past 
and on historical cost. He would have annual reports 
provide, as a minimum, sufficient financial and other 
information to enable an easy assessment to be made, 
not only of current operations, but also of manage- 
ment’s performance in coping with the past and 
preparing for the future. 

Mr Stewart urges the profession to take a positive 
view, not seeing the future as one of countless 
problems but of countless opportunities. It must 
submit to the rigorous disciplines imposed by the 
rewarding challenges of the future. Thus it will serve 
Government, business, and the whole economic and 
social structure in a way that will ensure its accept- 
ance as one of Canada’s truly learned professions. 


MALAYSIA 


Professional Organization 


j accountancy profession in Malaysia is 
composed of men and women with a wide variety 
of qualifications obtained in a large number of 
countries throughout the world. They have in recent 
years seen the need for an indigenous professional 
body, to establish standards and maintain them in the 
light of local conditions, and for historical reasons this 
has led to the setting up of two organizations with 
similar objectives but slightly divergent philosophies. 

The Malaysian Association of Certified Public 
Accountants (previously the Malayan Association) 
was formed in 1958 by members of the Association 
of Chartered and Incorporated Acçountants in Malaya 
and the Malayan branch of the Association of Certi- 
fied and Corporate Accountants. In 1963 an educa- 
tional programme was started, and the Association 
now conducts its own examinations in Kuala Lumpur 
and Singapore. It has been assisted in this by the 
Overseas Accountancy Examinations Advisory Board 
of the three Chartered Institutes in the British Isles. 
A prescribed period of practical experience in the 
profession is a pre-requisite for membership, which 
now numbers 230, of whom a little over half are in 
public practice. 

In 1963 the Singapore Society of Accountants was 
established by the Singapore Government. Members 
of nine accountancy bodies (in the U.K., Eire, 
Canada, Australia, New Zealand and India) are 
eligible for admission. Local residents may sit for 
examinations of the Association of Certified and 
Corporate Accountants and the Australian Society of 
Accountants. In addition, the Singapore Polytechnic 
prepares full- and part-time students for a full pro- 
fessional Diploma in Accountancy, shortly to be 
converted into a degree of the University of Singapore 
and this qualification is recognized for admission to 
the Society. Qualified persons are admitted as pro- 
visional members and may apply for full membership 
after obtaining appropriate practical experience. 

The difference between the two bodies lies in the 
fact that the Singapore Society aims at an integrated 
profession, in which accountants from Government 
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and ‘industry will have equal status with those from. 


public practice. It therefore recognizes experience in 
a wider variety of contexts than does the Malaysian 
Association. The Society already has a membership 
of over three hundred, of whom rather more than 
one-half are in public practice, and there is con- 
siderable local sympathy with the point of view that 
the sooner the two bodies can develop a uniform 
approach to professional organization, the better for 
eir members. 


NEW ZEALAND 
Machines to be Converted to Decimals 


Te New Zealand Decimal Currency Board has 
issued to all companies, local authorities, retailers 
and grocers details of the Government’s arrangements 
for the conversion to deci currency of adding 
machines, cash registers and accounting machines. 
Included in the scheme are plans for the payment of 
compensation to machine owners when the conversion 
of machines will not be undertaken at Government 
expense. In an explanatory statement, the secretary 
of the board, Mr J. N. Searle, said it was estimated 
that about 75,000 of the three types of machines in 
New Zealand would be eligible for conversion at 
Government expense and that a further 10,000 would 
attract compensation for loss of residual life. A 
further 25,000 of these machines, by the time New 
Zealand changes to decimal currency in July 1967, 
would have reached the end of their normal lives and 
no Government.assistance would be offered for these. 

Mr G. W. Brown, the recently retired assistant 
General Manager of Railways, has been appointed 
chief cost accountant to the Decimal Currency Board 
by the Government. The Parliamentary Under- 
Secretary to the Minister of Finance, Mr Muldoon, 
said Mr Brown would be in charge of the massive 
machine conversion project. “This is a task of con- 
siderable magnitude involving the expenditure of 
some millions of pounds of Government funds’, he 


said. 
GERMANY 


A Computer Boom 


N a recent issue of Der Betrieb, Dr Herbert Gross 

refers to the astonishing growth of interest in 
recent months in the installation of computers by 
industrial and trading firms, banks and many other 
undertakings, and the accompanying competition 
among manufacturers of these machines, who offer 
lectures and courses on the importance of computers 
for reducing costs and facilitating the rationalization 
of business. 

Numerous new factories for the manufacture of 
computers have appeared in Europe and the annual 
sales are valued at about five hundred million dollars, 
with an estimated annual increase of 30 per cent until 
in 1970 or thereabouts the annual turnover will be 
about three milliard dollars. 
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It had been feared’in the past that the computer 
would reduce the number of people in employment, 
but now there was an increasing ‘scarcity of pro- 
grammers and craftsmen to build and install com- 
puters, and a consequent anxiety among firms over 
competition by their rivals who had already installed a 
computer and thereby achieved an advantage. Com- 
puters can be a decisive aid to quicker and more 
accurate decisions and much depended on whether 
top management understood their possibilities and 
worked with them. The computer laid much 
stress on the ability of managers to explain the 
strategic importance of computers and to make clear 
to those who would later use them how greatly 
efficient management depended on an information 
system which would set out the alternatives for future 
action and enable the right course to be decided on. . 

The computer boom which is going on is producing 
a new form of competition among undertakings whose 
results are clarified by computers and who have a basis 
for their decisions which is far more definite than 
dependence on intuition alone. 


ISRAEL 


Association of Certified Public Accountants 
in Isracl 


T the recent annual general meeting of the 

Association of Certified Public Accountants in 
Israel, Mr F. S. Somekh, F.A.c.C.A., F.C.W.A., Was 
re-elected President for the ensuing year. Other 
officers elected were: 


Vice-President: Dr D. Haft. 

Hon. Secretary: Mr I. Strauss. 

Hon. Treasurer: Mr A. Fass. 

Council Members: Messrs R. H. Arnon, Z. Bentov, 
Dr L. Bergmann, A.a.c.c.A., Messrs A. Cohen, 
H. L. Cohen, a.a.c.c.a., M. David, F.A.C.C.A., 
Z. Grupel, S. Jacobson, M. Knoll, I. Mann and 
I. Tenenhaus. . 


FINLAND 


New Officers of Finnish Institute 


T following officers of the Finnish Institute 
of Accountants, K.H.T.-Yhdistys-Föreningen 
C.G.R. have been elected for the year 1965: 

President: Mr Viljo Havu. 

Vice-President: Mr Uno Lénnqvist. 

Members of Council: Messrs Veikko E. Hakala, J. V. 

Heikkonen, Otto Sivonen, Antti Helenius and Marcus 
W. Pacius. 

Mr Svante Kihlman, who has been President of 
the Institute for the past five years, did not seek re- 
election. He has been appointed special delegate of 
the Institute for international co-operation, especi- 
ally the Union Européenne des Experts Comptables 
Economiques et Financiers (U.E.C.), and for work 
in the committees for a new common joint-stock 
company law of the Scandinavian countries. 
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WH EN does ICFC help businesses ? 


_ Above all, when they are growing, successful businesses, held back 
by lack of capital for plant, machinery, factory extensions, 
or basic working capital 


HOW does ICFC help businesses ? 


By providing the means of growth in the form best suited for their needs — 

| finance in all forms, not only loans 

Once ICFC has provided finance, it expects the company to use the capital 
to expand turnover and profits — it does not interfere with management 


WHAT are ICFC’s aims? 


To provide the widest possible service to the business community 
To discuss, without commitment, company financial problems with 
| professional advisers 


| I ndustrial & Commercial Finance 
a Corporation Ltd 


Piercy House, 7 Copthall Avenue, London EC2. National 4040 
. and branches in industrial centres 


‘Capital for Business’ will be sent on request 
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Weekly Notes 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Incorporated Accountant Members 


OLLOWING the annual meeting on May 6th, 

1964, the Council has given further consideration 
to the representations that incorporated accountant 
members should be permitted to call themselves 
‘chartered accountants’. The Council intends to 
submit to members at a special meeting to be held 
on July 14th, 1965, proposals to amend the Royal 
Charters and Bye-laws in order to modify the present 
position of incorporated accountant members. 

(2) The Council intends to propose, inter alia, that 
with some exceptions persons who are or may 
become members and who are entitled only to be 
designated incorporated accountants, may apply 
for redesignation as chartered accountants and to use 
the letters A.C.A. or F.C.A. as appropriate. 

(3) The exceptions, in the main, relate to incor- 
porated accountant members practising in the United 
Kingdom. Such members will not be eligible for 
redesignation unless: 

(1) they were so practising as their main occupation 

before February 1st, 1965; or 

(2) at the time of application they are able to satisfy 

a requirement of appropriate experience in the 
United Kingdom for a period of thirty months 
in the office(s) of another person or persons in 
practice in the United Kingdom. 

4) An incorporated accountant member who is 
redesignated and who practises subsequently in the 
United Kingdom will lose his redesignation as a 
chartered accountant and the right to use the letters 
A.C.A. or F.C.A. unless or until such member can 
comply with one or other of the requirements in 
paragraph 3. A member not entitled to redesignation 
may describe himself as an incorporated accountant 
member of the Institute and use the letters A.S.A.A. 
or F.S.A.A. as appropriate. 


RESIGNATION FROM THE 
COUNCIL OF THE INSTITUTE 


HE resignation of Mr Eric Hay Davison, F.C.A., 

‘A. from the Council of The Institute of Chartered 
Accountants in England and Wales was received with 
regret at a meeting of the Council held on March 3rd 
and reported elsewhere in this issue. aren 
Mr Davison, who is a member not in practice, was 
elected to the Council in April 1961. He has served as 


+ me 


a member of the Technical Advisory Committee 
and as a member of its several subcommittees. In | 


addition, he has also been a member of the Con- 


sultative Committee of Members in Commerce and - 
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Industry, the Education Committee (of which he was 
Vice-Chairman from January 1963), the Examination 
Committee, the Parliamentary and Law Committee, 
and the Public Relations Committee. 


FACTS ABOUT CORPORATE CAPITAL 


HE latest issue of Financial Statistics in- 

cludes a new table showing the sources and 
uses of funds of industrial and commercial com- 
panies, The most striking feature is the dominating 
importance of retained profits, which in 1963 totalled 
£2,438 million, compared with £486 million of bank 
loans, a mere {110 million of new ordinary issues, 
and £212 million of debentures and preference 
shares. The last two mentioned figures for 1964 are 
£150 million and £250 million respectively. It is 
noticeable, however, that during 1964 the total 
issues of both types of capital declined in successive 
quarters, 

More than half of the total identified new funds, 
which in 1963 totalled £3,361 million, was absorbed 
in gross fixed capital formation at home, ie. £1,801 
million. Stocks and work in progress increased by 
£309 million, and liquid assets by £428 million. 
The ancillary table showing gross trading profits and 
dividend payments reveals the fact that the unadjusted 
and quarterly profits figures have risen in the first 
three quarters of 1964 by more than 1963. On the 
other hand, whereas during 1963. ordinary and 
preference dividends absorbed in the first three 
quarters 36 per cent of gross trading profits, the 
corresponding figure for the first three quarters of 
1964 is just under 34 per cent. 


VIEWS FROM THREADNEEDLE STREET 


i seems likely that there will be some slackening 
in the growth of world trade in 1965, states the 
latest issue of the Bank of England Quarterly Bulletin. 
In contrast, 1964 was an exceptionally good year, but- 
even 80 it is felt that current conditions abroad should 
still offer scope for reasonable expansion in United 
Kingdom exports. On the other hand, they will be 
achieved fan ‘if these markets are cultivated, if 
costs are kept down, and if capacity is available to 
meet the increase in foreign demand’, observes the 
Bulletin. Reviewing the various measures taken by 
the Government, the Bulletin comments that together 
they constitute ‘an appreciable deflationary force’, 
the effects of which might become increasingly 
apparent as time passes. It is for this reason that so 
much discussion is currently taking place as to the 
degree of deflationary pressure which the April 
Budget should exert. On this point it is noted that a 
considerable further diversion of resources to exports 
is going to be needed if the country is to pay its 
current way, repay debts, and rebuild the reserves. 
On a lighter note, the Bulletin reviews some aspects 
of the note issue. Each year over two thousand million 
new bank-notes are issued, and the-volume of paper’ 
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involved amounts to about four thousand tons. 
Readers will be surprised to learn that a package of 
even the lowest denomination note is worth very much 
more than its weight in gold. Londoners, it seems, have 
a preference for ros notes, most of which begin and 
end their life in the metropolis. The provincial 
branches issue more £5 notes than does the Bank of 


England in London, and there is an especially large 


demand for notes of higher values from the Bank's 
Birmingham branch. During 1964 more than half 
of the value of notes issued from that branch were in 
£5 and fro denominations, compared with an 
average of 40 per cent at the other provincial branches. 


CERTIFIED ACCOUNTANTS’ 
COMPUTER EXERCISE 


A part of its aim to provide a varied programme 
of activities, the London and District Society of 
Certified Accountants recently co-operated with 
International Computers & Tabulators Ltd in staging 
a business management exercise on a computer. 

The exercise took place last Saturday at the data 
processing centre in I.C.T.’s new riverside head- 
quarters at Putney, and to enable it to get off to a 
smooth start the participants had already been 
briefed and organized into five-man teams, each one 
representing an imaginary company. 

At the beginning of the exercise they were given 
information about their company’s asset position and 
its trading results for the previous period, but. 
because they were coming to the computer at very 
close intervals they had to keep to a very rigid 
time-table which allowed only thirty minutes in 
which to formulate each series of decisions. 

Slick staff work by the I.C.T. personnel ensured 
‘a faultless operation and the teams steered their 
companies through six trading periods. An ‘inquest’ 
at the end of the exercise revealed widely varying 
degrees of business acumen (and one or two shattered 
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reputations), but it gave a very convincing demon- 
stration of the value of a computer as an aid to 
training business managers in a practical environment. 


TRUSTEE SAVINGS BANKS’ CHEQUES 


Ao a long aa of consideration and 

pia e as the Trustee Savings 
Banks have fo y introduced their cheque 
system for customers. This innovation should make 
a useful contribution to a reduction of the circulation 
of money in favour of the cheque system. 

The scheme was first considered six years ago and 
will come into operation on May 21st. The Royal 
Assent to the Bill permitting Trustee Savings Banks 
to open current accounts and issue cheque-books was 
pwen in February 1963, and agreement has now 

reached with the clearing and Scottish banks to 
use their clearing mechanism for Trustee Bank 
cheques. The service will be available for personal 
payments but not for trade purposes to depositors 
with trustee banks who open non-interest bearing 
current accounts at a cost of 1s per cheque plus aap 
duty, subject to an allowance of ten free cheques a half- 
year for each {50 of retained balance. Of this 1s the 
joint stock b will receive 6d. 

The ‘Trustee Savings Bank Credit Transfer 


‘Clearing Centre is to be opened in the City of London 


towards the end of May. To begin with it will receive 
from the clearing banks paper for the credit of Trustee 
Savings Banks throughout the country most of Which 
will be salary and wages credits. 


CHARTERED SURVEYORS AND THE NEW 
TAXES 

T Royal Institution of Chartered Surveyors 

has made some interesting observations to the 

Chancellor of the Exchequer on his proposed new 

taxes. On the capital gains tax it points out that a 
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Some personalities at the 
Certified Accountants’ busi- 
ness 


Left to right: Mr A. R. W. 
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lease-back can take the form of the sale of a land- 
asset or it may be an uplifting of rent for a cash 
sum. It enables the holder to raise capital for develop- 
ment. It is not fundamentally different from raising 
money by mortgage and should receive not less 
advantageous tax treatment. Where a capital gain 
has accrued over a long period, this should be 
reflected in the tax bill. Capital gains tax should not 
apply to an increase in value through the acquisition 
of vacant possession of previously let agricultural 
land. Rich men’can buy depreciating assets like 
leaseholds to offset the gains on other assets. Double 
_ taxation, by levying a betterment charge as well as 


This is My Life... 
by An Industrious Accountant 


CHAPTER 267 


I? had been a happy day when Ken, our erstwhile 
junior cashier, and Bessie, Prinny’s personal 
secretary, were married, and it should have been 
happier still when twins arrived nearly a year later. 
The only reason it wasn’t was that Ken had fallen 
in the last stand at Arnhem. When Bessie saw that the 
babies had their father’s carroty hair she called them 
her ‘Red Berets’, and somehow the names stuck to 
them over the years. 

Prinny, our personnel director, never forgets old 
@employees or their dependants, and he pressed hard 
for jobs for the twins when the time came some years 
later. 

I took ‘Red’ into the accounts department and he 
was a good choice from the beginning. He had tireless 
energy and unfailing reliability behind a big cheerful 
grin; he commenced an evening commercial course 
at the local college right away and showed every sign 
of going far. 

We started ‘Berry’ in the typing pool and she 
became my personal secretary shortly after. She was 

‘the ablest girl I’d seen for a long time. She was also 
one of the prettiest. She had long auburn hair and a 
wide happy smile, and it was remarkable how many of 
the male staff found it necessary to visit her to ask to 
refer to my files, or to leave me a message — or to 
inquire was she free that evening. The younger 
chaps practically queued up. I felt myself to be in 
loco parentis in a way, ‘Berry’ being alone in the 
adjoining office, but I needn’t have worried. She was 
a thoroughly nice girl and Bessie was right to be 
proud of her. 

I only started to worry when the deputy-chairman’s 


son came a-wooing. He’s big and sophisticated and 


thoroughly spoiled, and he could afford to give 
‘Berry’ a glimpse of a standard of life she’d never 
seen before. The queue vanished discreetly. He made 
up for its absence by regular visits, lounging easily 
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capital gains tax should be avoided. A necessary 
corollary to capital gains tax is an amortization 
allowance to holders of leases of business assets. 


DISCLOSURE IN ACCOUNTS 


N A ANY years ago a new book entitled Shareholders’ 

oney provided a thoughtful reminder to the 
boards of companies that their primary obligations 
were to their shareholders. Since those days company 
legislation has been much improved and more done 
to protect investors, but as the Bloom affair showed, 
full information is not always disseminated as fast 


against the wall and chaffing her rather patronizingly. 
He had a gleam in his eye and ‘Berry’ didn’t seem as 
happy as she used to be. Their private lives weren’t 
my responsibility, but I knew his bad record with 
girls in the past. 

She was taking my dictation one morning when the 
deputy-chairman came in suddenly to look at the 
draft agenda. { said casually: “You know “Berry”, of 
course’, a not unreasonable comment in view of the 
fact that by then his son was waiting for her three 
evenings a week in his long sports model. He grunted 
curtly enough and she looked uncomfortable, so I 
asked her afterwards how she found him. She was 
rather non-committal, an indication of loyalty which 


I approved, but I gathered that he disapproved 


pointedly of the friendship. She was probably finding 
its course far from smooth, poor kid, the D.C. 
having strong views about his blue-blooded superior- 
ity to the lowlier ranks of life, and his wife being 
several lengths ahead of him. 

A ‘must’ in our profession is to provide for impend- 
ing known commitments. Another, is not to reveal all 
we know. I didn’t tell her that when I commented 
to the D.C. about his son’s thrice-weekly habit he 
growled that the boy must sow his wild oats and 
should learn sense soon. Similarly, I didn’t tell the 
D.C. Pd overheard ‘Red’ tell his sister that he’d 
swing for somebody if he’d stepped out of line. The 
impending commitment looked unpleasant; perhaps 
its translation into a long-term reserve against a 
future possibility would improve matters. 

That night some anonymous gossip-columnist 
telephoned the D.C.’s wife to seek confirmation of a 
report just received for publication of her son’s 
engagement and impending marriage. ‘King Cophetua 
and the beggar-maid,’ he gushed, ‘she married her 
boss.’ The dragon took immediate action. Within 
the week her ewe lamb was en route for the U.S. fora 
four-months’ training assignment; he shrugged off 
the friendship without turning a hair... . ‘Berry’s’ 
been a lot happier since, and the queue has formed up 


again. 

Oddly enough, they never identified that columnist. 
But then discretion is another ‘must’, especially when 
in loco parentis to Ken and Bessie’s children. 
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as it should be. Nor, as some recent take-over bids 
served to remind us, do boards give shareholders 
adequate information upon which to assess the value 
of their shareholdings. One may well ask why 
investors should have to wait until a bid is made 
before they are given such information. 

These and some other points are made by Mr H. B. 
Rose in a postcript to the new edition of his Eaton 
paper Disclosure in Company Accounts: which was 
first published eighteen months ago. He notes, too, 
that the proposed new corporation tax with its 
incentive to retain profits, eee the need for 
fuller disclosure so that shareholders may know 
what is being done with their money. 

. If Britain is to become ‘a share-owning democracy’, 
those most anxious to see this development brought 
about should exercise their influence as much as 
possible in this important sphere. 


FINANCE OF NON-QUOTED COMPANIES 


HE Board of ‘Trade has made a study of the 
finances of companies whose shares are not 
quoted on stock exchanges in the United Kingdom. 
The survey appears in the February issue of Economic 
Trends published in-the first week of March. The 
article concerned deals with a sample of these non- 


1 Eaton Paper, No. 1 (Second Edition), ‘The Institute of 
Economic Affairs. Price 6s net. 
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quoted companies for the three years 1960 to 1962. 
The first part of the article describes a sample 
drawn from companies, which file accounts with the 
Registrar of Companies under the Companies Act, 
1948, and gives an estimate of numbers of the various 
classes of company. The second part of the article 
discusses the income and finance of non-quoted 
companies, but the range is limited to those with 
assets of Lo's million and these are in the same size 
range as the quoted industrial and commercial 
companies which have been analysed by the Board of 
Trade for some years. Of the 402,800 companies 
registered in Great Britain on December 31st, 
1961, 86 per cent were private concerns claiming 
exemption from filing their accounts with the 
Registrar. 

The article considers the relation between the 
profits of these non-quoted companies and the book 
value of their assets. On the average of the three years, 
the non-quoted companies earned a rate of return on 
the book value of assets over one-third higher than 
quoted companies except for three industrial categories 
mentioned in the article. It is suggested that one 
reason for the difference may be that the fixed assets 
of non-quoted companies were valued at lower prices 
than those of quoted companies. Non-quoted com- 
panies may not have revalued their assets recently, 
since they are under no pressure to do so from the 
investing public. 





Finance and 
Commerce 


General and Engineering Industries 


ITH a commendable policy of providing 

shareholders with accounts which give up-to- 

date information, the directors of General & Engineer- 

ing Industries Ltd have had written into the 1 63-64 

accounts the estimated results of a number of 

realizations, some of which were still in train at the 
end of the financial year. 

General & Engineering Industries Ltd was for- 
merly Arusha Industries Ltd, which was developed 
as an industrial holding company out of the Arusha 
Plantations company formerly operating in Tangan- 
yika. Over the past three years the present board has 
been wrestling with the problems resulting from 
Arusha Industries’ earlier over-expansion. 

The basic point in the latest accounts is that 
profits and losses of Barrow Haematite Steel Co Ltd, 
Smith Patterson Co Ltd, Taylor Hoists Ltd, Vigilant 
Investments Ltd and Sarah Properties Ltd have not 


been consolidated - ‘being of a terminal nature’. 
Realization estimates have been placed in the balance- ` 
sheet. l 

A receiver and manager was appointed for the 


Barrow Haematite company in February 1964 and 


shortly afterwards the company was put into liquida- 
tion. 


Selling-up 


The A company ’s smaller undertakings at 
Barrow have been sold by the receiver and the 
realization of the company’s metal stocks has pro- 
ceeded satisfactorily and is largely completed. As no 
acceptable firm offer has yet been obtained for the 
ferro manganese plant and dock, which comprise the 
major fixed assets, arrangements are being made for 
their offer for sale by tender. 

From the proceeds of asset realizations so far the 
receiver has repaid, together with interest, £350,000 to 
the company’s bankers in respect of their first charge 
and also the {400,000 7 per cent First Mortgage 
Debenture stock. It is not now expected that any 
liability will arise in respect of General & Engineer- 
ing’s guarantee to the Barrow company’s bankers. 

Owing to continuing losses and the need for 
substantial further investment, the sale of assets of 
Smith Patterson and its associated company, Taylor 
Hoists, was begun during the year and has almost been 
completed. Up to December 31st, 1964, £179,000 
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had been received by General & Engineering and a 
further £55,000 of debts were in the. process of being 
collected. 

Vigilant Investments owns the land and buildings 
which have not as yet been sold. Sarah Properties is 
being placed into liquidation and a small property 
has been sold. l 


Profit Position 


The capital loss applicable to General & Engineering 
as a result of these developments is estimated at 
£1,149,298, of which £1,077,913 is in respect of 

arrow Haematite. When the liquidation of the 
Barrow company has been completed, appropriate 
steps will be taken to revise the capital structure of 
General & Engineering. 

How the withdrawals affected profits is shown 
clearly in ‘Results of subsidiary companies’ included 
in the reprint. Such a breakdown of subsidiary 
earnings is necessary in the accounts of an industrial 
holding company and in this particular case the break- 
down is essential to a proper appreciation of the 
group’s position. 

The subsidiaries concerned were either contribut- 
ing little to revenue or making losses and the changes 
have therefore had little effect. But that does not alter 
the fact that the position should be clearly shown. 

Realizations and liquidations, apart from those 
immediately concerned in the latest accounts, have 
been taking place since 1961 but in the meantime 
the more positive policy of improving management, 
expanding existing businesses and acquiring new 
ones has been going on. Drury Engineering is a 
successful new-comer to the group. 


Change 
Accounts in the style of those presented by General & 
Engineering may be regarded as an excellent 
method of providing shareholders with a clear view of 
oup’s position even though the figures, so to 
vod provide a forward look to the company’s 
situation. The company’s auditors do not qualify 
their report other than to make the point that the 
Directors’ Report, the substance of which has been 
covered in this column, has to be taken into account 
along with the balance sheets and the profit and loss 
account to give the ‘true and fair view’, 

This is a far cry from the dear dead days, not 
entirely beyond recall, when even a company’s final 
dividend was not considered a ‘current liability’ 
because shareholders had not approved the payment. 
The General & Engineering accounts may be an 
extreme example of hanes of attitude but they are a 
sound example. 

Industrial holding companies’ accounts are not the 
easiest to produce in an informative manner and the 
General & Engineering company’s position was made 
all the more difficult by the liquidation and realization 
position, but. the form of presentation achieved is 
praiseworthy. 
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CITY NOTES -~ 


PLETHORA of news on erate dividends, 
asset revaluations, mergers, take-overs and new 
issues has kept stock-market interest lively but it 
has failed to make any real impact on stock-market 
sentiment. This side of the Budget, interest rather 
than business is likely to be the pattern. 

Smaller investors seem mainly of a mind to take 
tax-free profits while the taking is good and 
institutional investors are more of a mind to’ take 
advantage of the availability of high yield fixed 
interest stock issues than they are to place funds in 
the equity market. 

The busiest people in the City now are the 
merchant banks dealing with a string of new issue 
and merger operations. Introduction of General 
Motors shares with a sterling quotation on the 
London market is one of the most interesting 
marketings. l 

But London certainly has no monopoly where new 
issues and placings are concerned. In Birmingham 
and Liverpool there is currently a high level of new 
issue activity with the obvious objective of share 
marketings ahead of the Budget. 


RATES AND PRICES 


Closing prices, Wednesday, March roth, 1965 l 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 61% April 26, 1962 k 
Nov, 2, 1961 6% Jan. 3, 1963 
Mar. 8, 1962 53% Feb. 27, 1964 5, 
Mar. a2, 1962 5% Nov. 23, 1964 3a 
Treasury Bills 
Jan. x 6 12s 5°39d% Feb. 5 6 gos 5°59d% 
Jan, 8 6 128 5° ido Feb. 12 6 os 947d, 
Jan. 15 6 125 568%, Feb. 19 6 10s I a3d% 
Jan. 22 £6 11s 10°84d% eb. 26 6 8s Iio 17° 
fan. 29 £6 ros agad%  Marchs £6 8s 3-10d% 
Money Rates 
Day to day 54-64% Bank Bills 
ys 5t-64% 2 months i 

Fine Trade B 3 months 6 74 

3 months 74-8% months 6 % 

4 months 74-8% months 616R 

6 months 8-82% 

Foreign Exchanges 
New York 2°79%% Frankfurt I1r'io} 
Montreal 3°O1 1744% 
Amsterdam 10°05 Oslo 19°9 
Brussels 138574 Paris 13:68% 
Copenhagen 19°31t Zurich I2"12$ 
Gilt-edged 

Consols 4% 62 Funding 37 b 59-69 88%- 


Savings 3% 60-70 844 
Savings 3% is 65-75 73% 
Savings 24% 64-67 9I 
Treas'ry 5¢% 2008-12 85 
Treasury 5% 86-89 81§ xd 
Treasury 34% 77-80 72 ž 


Consolas 24% 39% 
Conversion 6% 1972 99% 
Conv’sion 5t% 1974 93% 
Conversion 5% 197% 93 
Conversion 34% 1969 89 


Treasury 34% 79-81 2 


Funding 5$% 82-84 go# 

Funding 4% 60-90 91 Treasury 24% = 3 

oe 34% 99-04 61$ Victory 4% 94t 
Funding 3% 66-68 8&9% War Loan 34% 54 


THE 
March-13th, 1965 ACCOUNTANT 


ae > ae me 
METETE: 


Ky 
cf 
sept 


f 


i RI 
niir 
fx 


> 
oh. 
FOE 


` h 
Sir 
ww 


€ 


J + 


paa 
= 


ve 
ate 
a 

pes 

H Tal’ 


TA 
ors g "iee 
Yor 


gies 


x 


2 


rh 


a 
Ñ 
rye h 


o 
ł 
x 


Lares 
ie Re 


safer ay 
1h fu. 
sda 


sy 
las 


TI: 


$ 
yr 


j: 


we 
pita at 
` 
yes 


hi 
at 


A‘ 
Prr . 


` 


EEEE TETN 


P ajel 


There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for this is the booklet with details of its 
operation, advantages and cost, produced by Shield Factors Ltd. 

Accountants, bankers, company secretaries and all concerned with the 
| function of finance have found this booklet of vital interest. It comes without 
| charge or obligation and you are invited to write to Shield Factors or to 
*phone MINcing Lane 9236 for a copy. Then, if you wish, a representative 


will call to talk over the application of Shield Factors’ service to any specific 
ease. The first step is to contact the Manager, 


t 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONB * ANGLO-AFRICAN SHIPPING OO. (8.A.) LID.- 
O. T. BOWRING & CO. LTD. EAGLE STAR INSURANCE CO. LTD. - 


INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON. LTD. ` 
: . l _ 83 PLANTATION HOUSE, MINCING LANE, E.C.3. TELEPHONE MINCING LANE 9236 
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PREPARATION OF 
PAYROLL FOR 


~ 400 EMPLOYEES TAKES 2 DAYS. 


By using the ANSON SYSTEM 
A PAYROLL OF 100 EMPLOYEES 
‘TS COMPLETED IN 3 HOURS 


WITHOUT ERRORS. 


Individual Tax Card, Payrolf 
Sheet, unperforated Pay 
Statement, Pay Envelope (and- 
Receipt if required). Yes! In 


` one operation! P9, PTI and 
` P35 Year End Returns—when 


you need them—-also in one 


“operation. 


‘Anson PAYE systems cut out 
endless form filling, eliminate 
transcription errors and save 
65% in time. No special tralning 
. Is necessary. If you consider 
that you are spending too much 
time and money acting as an 
unpaid tax collector, and if you 
have a payroll of 15 or 15,000 
employees, you will surely want 
to know more about the Anso 
PAYE System. ` 


RIRE For full details, without obliga- $ 


Pioaso sond me further detalls of the 


TA NEEDS nner POR HON 
g Please stiech te peur Comopurry ktbaakeackug saad roken a7: 
Y GSOAGE ANSON & COMPANY LIM 


A Mamie of The Lacutcn ndeatsing Groep 


ANSON NO ERROR P.A.Y.E. SYSTEM, 
I want to save s iot of time and money. 
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CONTRACT DEPRECIATION 


for a new, low level in transport economy 


Switch to Contract Depreciation for your transport 
fleet, and you'll find that your overall costs are sub- 
stantially reduced. But more than that, CD enables 
you to predict with extreme accuracy your transport 
expenditure from one year to another. You Incur no 
heavy capital expenditure or unexpscted costs— 
under Contract Depreciation trucks are replaced 
automatically before large-scale- overhaul or repair 
bills become dus. 


Thera are numerous other. worthwhile advantages 

of CD + 

© You get all the tax rellefs, including Investment allowances 

© Greater availability gives your flest higher profit-earning 
potential 

e You can tender for contracts more competitively 

® Unproductive administration time Is heavily reduced 

® Tailor-made contracts mean fewer idle trucks or part loads 

© Reduced repairs and maintenance necessitates fewer skilled 
and scarce mechanics, and smaller workshop accommodation 

® Established over 15 years to ensure continuous service and 
the avallability of trucks to meet all your requirements 


GET ALL THE FACTS ON CD—send for our bro- 
chure “Contract Depreciation—the reasons why”. 
Simply ask your secretary to clip the coupon to your 
letterhead and post it—TODAY! 


) FORD & SLATER LTD 


MARBOROUGH ROAD SOUTH, LEICESTER - Telephone; LEICESTER 82328] 





PIONEERS OF THE LEYLARD APPROVED VEHICLE CONTRACT i 
OPERATING SCHEME — STILL THE MOST ECONOMICAL 


reM MM 


To: FORD & SLATER LTD., NARBOROUGH ROAD SOUTH, LEICESTER 
Yes! Please send me your brochure on Contract Depreciation | 


Mark for the attention Of- | 
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Correspondence 


Letters must be authenticated by the name and address of 

the writer, not necessarily for publication. The Editor does 

not necessarily agree with, or hold himself responsible for, 
the opinions expressed. 


Waiting for the Accounts 


Sir, — Reference is made to the article “Waiting for 
the Accounts’ in your issue of January gth. 

I wondered if the writer took one fact into account, 
that is, that under American practice the date of the 
audit report is usually the date on which the field 
work is completed. On the other hand I believe that 
British practice is usually for the report to be dated 
the actual date on which the accounts are typed in 
the Accountant’s Office. I am not, of course, suggest- 
ing that, if the dates were to be brought to a common 
base it would be found that the American accounts 
were any earlier than those of the British. I would 
certainly say that from my experience, I agree with 
the results of the surveys stated in the article. 

I was most interested in the writer’s statement that 


‘ any business operating on the scale to justify a 


quotation for its shares should produce for the use of 
its own ement, accounts at least once each 
quarter. I would have thought that in this day and 
age, the minimum requirement would be once per 
month and that no more than fifteen days after each 
month. 
Yours faithfully, 
E. C. THORBURN, F.a.c.c.a. 
Kingston, Jamaica, WI. 


Factoring and Debenture-holders 


Sir, — As a director of the largest specialist factoring 
company in Britain I have naturally read Mr Gordon 
Wright’s most interesting article published in your 
issue of January 16th, called ‘A New Look at 
Leasing’. 

I think that it is a pity that leasing and factoring 
should have been considered in the same article as, 
although they can both be looked upon as methods 
of financing a business, they are in fact quite different, 
leasing being the financing of fixed assets (long- 
term), while factoring can be used to finance current 
assets (short-term). I do agree, however, that serious 
thought should be given to the inclusion of both 
leasing and factoring arrangements in the published 
accounts of companies. 

. The article discusses the way in which the interests 
of debenture-holders could be affected by factoring. 
In practice my own company and presumably others 
as well invariably ensure that debenture-holders are 
informed before a company commences to factor 
with us. 

Additionally, before entering into a factoring 
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apreement.with a company we consider very carefully 
the effects that factoring will have on the turnover 
and the profits of that company and, as far as possible, 
we ensure that factoring will actually increase the 
profitability of the client company. 

To this extent, therefore, the interests of debenture 
shareholders and/or preference shareholders are 
strengthened as the cover for the interest or dividends 
to be paid to them should be increased. : 

It is perhaps worth making the point that factoring 
does not, in fact, create any liability for the company 
being factored as, of course, any finance provided is 
entirely without recourse to the client company and 
therefore involves no repayment obligation. 

Mr Gordon Wright is quite right in his conclusion 
that factoring is one of several ways of financing a 
company and quite obviously, therefore, the alter- 
native sources of financing should also be considered. 
It is worth noting however, that factoring is by no 
means only used as a method of finance — it includes a 
large element of service which is shown by the fact 


that a number of our clients do not avail themselves 
of our financial facilities. 
Yours faithfully, 
F. S. B. FOSTER, 
Director, 
London EC4. INTERNATIONAL Factors LTD. 
Fothergale Co Ltd 


Sir, ~ Like your correspondent, Mr Budd (March 6th 
issue), I have been following the Fothergale Co Ltd 
series on B.B.C.-2 and reading your weekly comments 
on each episode, but far from sharing his anger I find 
myself in complete agreement with the criticisms you 
have expressed. 

To avoid misunderstanding, I hasten to explain 
that I am not opposed to the use of economic analysis 
and statistical methods as aids to solving business 
problems (I have gone on record elsewhere as 
advocating them), but what worries me is that the 
commercial director, Tom Rudyard, was for ever 
dressing them up to convey the impression that they 
are a ready-made panacea for all our management 
difficulties: 

That ridiculous incident when he sought to provide 
Fothergale’s with ‘instant market research’ by 
plotting the correlation between expenditure per 
head on male underwear and national income per 
head of population and coming up with Sweden as 
the smart answer, provided just one example of how 
the programme plumbed the depths of naivety. It is 
not difficult to think of others, some of them referred 
to in your Weekly Notes, with Rudyard handing out 
his fake remedies like a ‘quack’ selling patent medicines 
on commission. 

The real stuff of business management ability is 
the quality of the underlying assumptions that have 
to be made about such fundamentals as market 
potential, production requirements, marketing ex- 
penditure, etc., and it is to these that the programme 
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producers should have devoted their effort. The 
statistical and other techniques are just so much 
dressing on the salad and it is dangerous to inflate 
their importance in the manner that was so flagrantly 
practised in this series. 

Accountants (fuddy-duddy or otherwise) would 
not claim they can provide management with all the 
answers; but it would have evidenced greater 
awareness about what really goes on in business if 
the B.B.C. had paid more attention to the well- 
proven financial control techniques that one usually 


_ finds are being operated by the more successful and 


efficient businesses. Even if it does sound rather 
like special pleading, I think a qualified accountant 
would have made a more useful and realistic con- 
tribution to Fothergale’s problems, and he could 
hardly have been as guilty as Rudyard was of need- 
lessly introducing incomprehensible jargon into 
every possible situation. 

Like you, Sir, I am still puzzling over that magic 
phrase ‘sub-optimizing profits in the short term’! 

Yours faithfully, 
DESMOND GOCH, 4.a.c.c.a. 
Harpenden, Herts. 


pe partner 
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Car Allowances 


Sm, — I have been asked to look into the question of 
what car allowances should be paid to individuals 
when they run their own cars instead of running a 
company-owned car. 

I would be pleased to know if any of your readers 
have overcome the problem of how to deal with the 
question of depreciation. l 

I am attempting to work out a fair basis of re- 
imbursement mainly for representatives whose annual 
mileage varies between 12,000 and 20,000. They are 
expected to run a car that is less than four years old. 
This complicates depreciation calculations. 

The type of car varies with the status of the 
individual and ranges from approximately 1,200 C.C., 
1,500 c.c, to an 1,800 c.c. car. 

I have examined the Automobile Association 
costings but these. are not particularly relevant as 
they are based on an annual mileage of 10,000 and 
on the car being used by its owner for the full life of 
the car (ceasing at 80,000 miles). 

Yours faithfully, 


. Pinner, Middx. D. A. POTTER. 





Taxation Cases 


Full reports of the.cases summarized in this column 
will be published, with Notes on the Fudgments, in 
the ‘Annotated Tax Cases’, 


Coathew Investments Ltd v. C.LR. 
In the Court of Appeal - January 29th, 1965 
(Before Lord Justice WILLMER, Lord Justice 
and Lord Justice PEARSON) 

Surtax — Undistributed income of company — Investment 
company — Sum paid to charity — Whether deductible — 
Income Tax Act, 1952, sections 245, 256 (I), (4), 257, 
(2), 262 (2), 415 (1), (2), 524 (4), Schedule 24. 
The appellant, a controlled investment company 
within Chapter ITI of Part IX of the Income Tax Act, 
1952, covenanted with a charity that for seven years 
it would pay {£1,450 a year less income tax. The 
company paid that amount to the charity from 1955- 
56 to 1959-60, and claimed to be entitled to deduct 
the same amount in computing its income for the 
purposes of that chapter. 


It was contended for the appellant that section 415 _ 


of the Act, which treated such a sum for surtax 
purposes as the income of the settlor, and which 
applied to an individual, did not apply to a company, 
so that section 262 (2) was unaffected thereby, 
and the covenanted sum -was deductible by the 
appellant company. It was contended for the res- 
pondents that as the covenanted sum would not be 
deductible by an individual, it was not deductible 


for the purposes of Chapter III of Part IX of the Act. 
The Special Commissioners decided in favour of the 
appellant. 

Held (affirming the judgment of Mr Justice 
Ungoed-Thomas): the covenanted sum in question 
was not deductible. 


Parker v. C.LR. 
Tomlinson v. C.ILR. 


In the Court of Appeal —- February 8th, 1965 
(Before ‘THE MASTER OF THE ROLLS (Lord DENNING), 
Lord Justice DaNcKwerts and Lord Justice DipLocx) 
Income tax — Transaction in securities — For meeting 
future liability for estate duty — Capitalisation of 
balance of profit and loss account — Applied in paying up 
non-charged debentures — Debentures redeemed after 
seven years — Whether debentures securities — Whether ` 
transaction in securities — Whether circumstances satis- 
fied — Whether tax advantage obtained — Whether 
section directed to redemption or only to capitalization — 
Time of obtaining tax advantage — Finance Act, 1940, 
section 20 — Companies Act, 1948, section 455 (1) - 
Income Tax Act, 1952, sections 184, 186, 199, 245, 246 
— Finance Act, 1960, sections 27, 28, 43. 

The appellants were shareholders in a private 
company with an issued share capital of £35,002 in {1 
ordinary shares. The appellants were concerned as to 
how liability for estate duty could be discharged on 
the death of any of them, and particularly on the 
death of one of them, and they wished to have liquid 
funds available for that purpose without interfering 
with the company’s ability to carry on trading, and 
without involving a forced sale of shares in the com- 
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pany. On December 31st, 1952, there was a credit 
balance of £69,914 on the profit and loss account. 

On May 18th, 1953, the company amended its 
articles of association to give it power to capitalize 
any part of the amount standing to the credit of a 
reserve account or the profit and loss account, and to 
apply the same amount in paying up any issued shares 
or debentures. On the same day an ordinary resolution 
was passed that £35,002 out of the amount at the 
credit of the profit and loss account should be set 
free for distribution to the members; but that it 
should be applied in paying up debentures for secur- 
ing the £35,002. Debentures were issued to the 
members on July 13th, 1953, in amounts equal to 
the par values of their shares. The debentures were 
redeemable at the company’s option at par on six 
months’ notice after seven years. They did not create 
any charge on the company’s assets. 

On July 14th, 1960, the company gave notice to 
the debenture-holders of its intention to redeem the 
debentures on January 14th, 1961. At that time the 
credit balance on the profit and loss account was 
£128,720. On January 14th, 1961, the debentures 
were redeemed, and the redemption money was 
paid to the appellants. On August 18th, 1962, the 
respondents served notice on the appellants, under 
section 28 of the Finance Act, 1960, that the tax 
advantage obtained by the transactions should be 
counteracted by surtax being computed on the basis 
that the sums received by them should be treated as 

net amounts of dividends. 

' It was contended for the appellants: 

(1) that the debentures were not securities within 
section 28, because (i) they were not charged on 
the company’s assets; Gi) they did not give any 
advantage over a mere debt; (iii) that they did 
not involve a creditor/debtor relationship; 
(iv) that they did not provide for the payment of 
interest; 

(2) that there had not been a transaction in 
securities, in that the redemption of the 
debentures did not relate to securities; 

(3) that there was no tax advantage within the 
section; 

(4) that as Chapter III of Part IX of the Income 
Tax Act, 1952, was directed to tax evasion 
through redemption, section 28 of the Finance 
Act, 1960, should be restricted to tax evasion 
through capitalization; 

(5) that the capitalization of the £35,002 did not 
yield a tax advantage. 

The Special Commissioners decided in favour of the 
appellants. 


Held (1) (reversing the judgment of Mr Justice 
Ungoed-Thomas (Lord Justice Diplock differing on 
this point)): the transaction was not a transaction in 
securities within section 43 (4) (i) of the Finance Act, 
1960; (2) the appellant was not in consequence of 
that transaction in a position to obtain, nor did he 
obtain a tax advantage; (3) the notice under section 28 
of the Finance Act, 1960, be cancelled. 
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Coats’s Trustees v. Lord Advocate 


In the House of Lords 
Wednesday, February 24th, 1965 
(Before Viscount SimMoNDs, Viscount DILHORNE, 
Lord Morris or BORTH-Y-GEST, Lord GUEST and 
Lord Donovan) 
Estate duty — Marriage settlement — Husband entitled 
to alimentary liferent — On dissolution of marriage to 
wife for life - On husband's death leaving tssue and wtfe 
remarrying half of income to her — Issue of the marriage 
~ Divorce decree against husband — Remarriage of wife — 
Death of husband — Death of wife — Survtved by 
children — Whether other half of income passed on first 
husband’s death — Finance Act, 1894, section I. 


In 1920 there was an antenuptial marriage settle- 
ment by the deceased on his future wife, under 
which the husband was to be entitled to an alimentary 
liferent of the settled fund. If the marriage was 
dissolved by the death of the husband, the whole 
annual income was to be paid to the wife for life. If 
there was issue of the marriage, and the wife married 
again, she was to have half the income for life, and the 
other half was to be applied to the maintenance and 
education of the children. The marriage took place, 
and there were three children. In 1931 a decree of 
divorce was obtained against the husband, and in the 
following year the wife remarried. Her first husband, 
the deceased, died in 1958, and she died in the 
following year. 

It was common ground that when she divorced 
the deceased, the wife became entitled until her 
remarriage to a liferent of the whole of the settled 
income by virtue of the rule of Scots law whereby, 
as stated in Lord Statr’s Institutes (Vol. I, Chapter 
IV, page 20): 

“Marriage dissolved by divorce either upon wilful 
non-adherence or adultery . . . the party injured 
hath the same benefit as by the other’s natural 
death.’ 

It was also undisputed that on her remarriage the 
wife remained entitled to half the income of the 
settled fund. 

It was contended for the appellants that, when the 
wife remarried and became entitled to half the 
income, the children of the marriage became entitled 
to the other half; and that thus there was no passing 
of that half on the death of the deceased. It was 
contended on behalf of the respondent that the half- 
income in question passed to the deceased on the 
remarriage of his former wife, and passed therefore, 
on his death, so that estate duty was attracted on the 
occurrence of that event. 

Held (affirming the interlocuter of the Court of 
Session, Lord Dilhorne and Lord Donovan dis- 
senting): the rule stated in Lord Stair’s Institutes 
operated only as between the parties to the marriage, 
and did not operate for the benefit of the children; 
on the wife’s remarriage half the income reverted to 
the deceased; and it passed on his death for estate 


duty purposes. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


SPECIAL AND ORDINARY MEETINGS OF THE COUNCIL 


At special and ordinary meetings of the Council held 
on’ Wednesday, March 3rd, 1965, there were present: 
Mr W. Guy Densem, President, in the Chair; Mr Robert 
McNeil, Vice-President; Messrs J. F. Allan, G. R. 
Appleyard, W. L. Barrows, T. A. Hamilton Baynes, J. H. 
Bell, C. J. M. Bennett, Sir Henry Benson, c.3.z., Sir 
Ce oe ee T. E. Chamberlain, D. A. 
Clarke, C. Croxton-Smith, 5. Dixon, J. V. Eastwood, 
W. W. Fea, Sir Harold Gillett, Bt, M.C., Messrs J. Godfre 
L. C. Hawkins, c.3.z., J. S. Heaton, J. A. Jackson, To O. 
Keel, Sir Wiliam Lawson, C.B.E., Messrs R. G. ch, 
C.B.E., R. B. Leech, M.B.E., T.D., E. N. Medon ore 
J. H. Mann, M.B.E, R. P. Matthews, D. S. Morpeth, W. E, 
Parker, c.B.z., S. J. Pears, F. E. Price, L. W. Robson, Sir 
Thomas Robson, M.B.E., Messrs J. D. Russell, R. G. Slack, 
D. Steele, A. G. Thomas, A. H. Walton, R. Walton, F. i 
Weeks, E. F. G. Whinney, J. C. Montgomery Williams, 
R. P. Winter, C.B.B., M.C., T.D., E. K. Wright, Sir Richard 
Yeabaley, C.B.B, 


Resignation from the Council 


The Council received with much regret the resignation 
of Mr Eric Hay Davison, F.C.A., Chelmsford, from his 
membership of the Council. Mr Davison had been a 
member of the Council since 1961. 


Building Societies Act, 1962 

The Council approved for submission to the Chief 
Registrar of Friendly Societies a memorandum entitled 
Auditors of Building Societies, suggesting, certain 
amendments to the Building Societies Act, 1962, so 
as, tnter alia, to provide building societies with a 
remedy if an auditor fails for any reason to carry out 
his duties in due time. 


Companies Winding-up Law and Rules 


The Council approved for submission to the President 
of the Board of Trade a memorandum on ‘Points for 
Consideration in Connection with the Revision of the 
Companies Winding-up Law and Rules’. 


Education Newsletter 


It was reported that the Education Committee had 
decided to issue a quarterly Education News Letter to 
universities, colleges of further education, the Depart- 
ment of Education and Science, district societies, 
branches and students’ societies. The aim of the news- 
letter is to make the committee’s activities better known 
in the educational world. 

(Copies of the first news letter are now available 
from the Institute. Future issues on a regular basis 
may be obtained on request.) 


Teacher Training 


The Council noted that at the request of the Education 
Committee a week-end residential course on the 
teaching of accountancy is to be held at the Hudders- 
field Training College for Technical Teachers from 
April 8th to rth, 1965. The course will provide an 
introduction to teaching method with reference to basic 


accountancy subjects and will be attended mainly by 
those who have just taken up teaching or who are 
intending to do so in the near future on a full-time or 
part-time basis. 


The Certificate in Management Information 
Registration for first examination 
The Council approved for publication dhe following 
statement: 

(1) It is intended that the first examination will be 
held in October 1966 and students for this 
examination are required to register with the 
Institute not later than October rst, 1965. 
Dr cards will be obtainable from April 
Ist, 1965. 

(2) Candidates will not be eligible to register for the 
examination unless two years have elapsed, or 
will have elapsed by the date of the examination 
(October 1966), from the date of their admission 
to membership. For the purpose of eligibility 
a member will be deemed to have been admitted 
on the first day of the calendar month in which 
he was in fact admitted. Thus a candidate will 
not be eligible unless admitted before November 
rst, 1964. There is no requirement as to practical 
experience. 

(3) The registration card must be accompanied by 
a registration fee of two guineas, which will not 
be returned if the candidate subsequently with- 
draws from the examination. Cheques should be 
made payable to ‘Chartac’ and crossed Lloyds 
Bank Ltd, Finsbury Circus. There will also be 
an entry fee for the examination, the amount of 
which has not yet been fixed. 

(4) The syllabus and an illustrative reading list for 
the examination appears in the booklet A Scheme 
for the Certificate in Management Information, 
published in April 1964, copies of which are 
obtainable without charge on request from the 
Institute. A booklet containing Specimen Ques- 
tions is also obtainable without charge. 

(5) Inquiries are being made at a number of uni- 
versities and colleges of further education with a 
view to the provision of courses to study towards 
the certificate. 

(Note. It is proposed that The Institute of Chartered 
Accountants in Ireland will participate jointly in the exami- 
nation. Such participation is, however, subject to the 
necessary approval being obtained by that Institute. 
Members of the Irish Institute will be notified of further 
details if and when the ne Charter and bye-law 
amendments have been approved). 


Joint Committee for National Awards in Business 
Studies 

The Council appointed Mr R. P. Matthews, B.COM., 

¥.C.A., a member of its Education Committee, as the 

representative of the Institute on the Joint Committee 

for National Awards in Business Studies in place of 

the late Mr P. F. Carpenter, F.c.a. 
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Registration of Articles 


The Secretary reported the registration of 167 articles 
of clerkship during January 1965. 


Admission to Membership 


The following was admitted to membership of the 
Institute > i 


Holtom, Terence Dudley, B.8c.(ECON.), A.C.A., a1965; 62 
Chepstow Villas, London W11. 


Fellowship 


The Council acceded to applications from fifteen 
associates to become fellows under clause 6 of the 
supplemental Royal Charter. 


Members Commencing to Practice 


The Council received notice that the following 
members had commenced to practise: 


Austin, Clive, A.C.A., aS1955; 14 Woodfield Rise, Bushey 
Heath, Herts. 

Baker, Ronald, A.C.A., 21963; 16 Turneville Road, West 
Kensington, London Wr4. 

Banton, Alan, A.C.A., a1958; e & Banton, 419 Corn 
Exchange Buildings, Hanging Ditch, Manchester 4. 

Bartlett, Philip Anthony, A.C.A., 21964; Burgis & Bullock, 
11/13 Waterloo Place, Leamington Spa. 

Blake, Michael John, A.C.A., a1g60; *Blake, Ferrari & Co, 
16 Gerbera Drive, Mona Heights, Kingston 6, Kingston, 
Jamaica. 

Bolus, Eric George, F.c.A., a51929; Burgis & Bullock, 
11/13 Waterloo Place, Leamington Spa. 

Bravo, G hilip, A.C.A., 41964; 21 Welsby Court, 
Eaton Rise, Ealing, London Ws. 

Brito-Mutunayagam, Archange Louis Benjamin, B.SC., 
F.8.A.A., 251948; Brito-Mutunayagam & Co, 50 Ros- 
mead Place, Colombo 7. 

Broderick, David John, A.C.A., a1961; Rich, Broderick & 
Co, Connaught Chambers, 26 Park Road, St Annes, 
Lytham St Annes. 

Broderick, John Michael, A.C.A., a196a; G. W. Townend 
& Co, Carlisle Chambers, Carlisle Street, Goole; also at 
Doncaster, C. E. Townend & Co, 

Brooks, Roy. Selwyn, A.C.A., a1960; Derbyshire & Co, 
Hanover House, 73/78 High Holborn, London WC1, 
Climpson, James Anthony Ernest, F.c.A., a21954; M. Spencer 

-Ell & Co, 81 Bell Street, Henley-on-Thames. 

Cooper, Graham Charles, A.C.A., a1957; Fisher & Firkins, 
12 Cherry Street, Birmingham 2. 

Copley, Wilfred Brian, A.C.A., 41962; Hart, Moss, Copley 
& Co, 22 Moorgate Street, Rotherham, and at Barnsley. 

Dandeker, Narayan, B.SC.(ECON.), B.COM., F.C.A,, @I9313 
Express Building, Ch te, Bombay 1. 

Davies, Norman Henry, F.c.A., 41925; 28 Park Avenue, 
Woodford Green, Essex. 

Day, Geoffrey Frank, A.C.A., 41963; *Alfred Perrin & Son, 
Bridge Buildings, Barnstaple, Devon. 
Dewar, James Alastair, A.C.A., a1964; J. A. Dewar & Co, 

‘Nidd Wend’, 83 Knox Avenue, te. 

Edwards, Dennis John, A.C.A., a1960; Albert Hill & Co, 
P.O. Box 12, Kensington House, Rosemount, Douglas, 
Isle of Man, and at Ramsey, 


a Indicates the year of admission to the Institute. 
aS Indicates the year of admission to The Society of 
Incorporated Accountants. 
Means ‘incorporated accountant member’. 
‘irms, other than those marked * are composed wholly of 
members of the Institute. 
* Against the name of a firm indicates that the firm is not 
wholly composed of members of one or another of the three 
aoe of chartered accountants in Great Britain and 
re j 
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Eweka, Adeyemi Osasinmwioba, a.c.a., 41962; Anjous, 
Uku, Eweka & Co, 13 Broad Street, Lagos, and at Benin 


ity. 

Fermor, Francis Hatton, A.C.A., 21962; 1A Lynwood Road, 
Ealing, London Ws. 

Flowers, John, A.C.A., a1961; Mail Buildings, Jameson 
Street, Hull, and at Market Weighton. 

Forrestal, Richard Bellerby, T.D., F.C.A., 41935; Forrestal 
& Co, 1 Newgate Street, Newcastle upon Tyne 1, and at 
Alnwick 


wick. 

Frei, Alfred, A.C.A., 21964; A. Frei & Co, 19 St Peter’s 
Court, Queens’ Road, London NW4. 

Fulcher, Michael David, a.c.a., aS1956; *Oliver Lusher 
& Co, 87 Guildhall Street, Bury St Edmunds, Suffolk, 
and at Newmarket. 

Gabbie, Philip Henry, A.C.A., 41963; 26 Meade Hill Road, 
Prestwich, Manchester. 

Ghosh, Samir, A.C.A., 21963; *Lovelock & Lewes, 4 Lyons 
Range, Calcutta 1, and at Bombay, Madras and New 
Delhi. 

Gilbey, John Stanley, A.C.A., 21963; ‘Dona Maria’, Manor 
Road, Hayling Island, Hants. ; 

Goo , David Solomon, a.c.a., 41964; David 5. 
Goodman & Co, 191 Whitchurch Lane, Canons Park, 
Edware, Middlesex. 

Gordon, William Errol Redmile, ¥.c.a., a$1947; Errol 
Gordon & Co, 11 Collington Avenue, Bexhill-on-Sea, 
Sussex. 

Gregory, Peter, A.C.A., 21964; *Farmer & Co, Britannic 
House, 142 Charles Street, Leicester. 

Gresty, Peter John, A.C.A., 21964; Harold Sharp, Son & 
Gresty, Mansfield Chambers, 17 St Ann’s Square, 
Manchester 2. . 

Gurrie, Leonard Alan, A.C.A., a1964; 203 Collingwood 
House, Dolphin Square, London SW1. 

Halls, Nigel John, A.C.A, a1961; Eggleton, Cowcher, 
Whitaker & Co, 1/3 Whitfield Street, Gloucester. 

Hartley, Charles Thomas Michael, A.C.A., 41962; Albert 
Hill & Co, P.O. Box 12, Kensington House, Rosemount, 
Douglas, Isle of Man, and at Ramsey. 

Hendon, Ronald, a.c.a., 21964; M. Britz & Co, 1 Dun- 
raven Street, Park Lane, London W1. 

Hillson, Geoffrey Brian, ¥.c.a., a1954; 5 Vale Road, 
Pownall Park, Wilmslow, Cheshire. 

Horner, James William, A.C.A., a1963; ‘Longbottom, 
Bertram & Co, 74 North Street, Ripon. 

Howard, George, B.COM., A.C.A., a1960; A. D. Driver & Co, 
Devonshire House, 9 Devonshire Street, Keighley; also 
at Bradford, Jenkinson, Hammond & Co. 

James, Roger Michael, A.C.A., a1963; Gowar, Ashby & 
Barnsdale, 18 High Street, Maidenhead, Berks, and at 
London. l 

Jones, Allan, A.C.A., 21963; Nasmith, Coutts & Co, Fountain 
House, 8r Fountain Street, Manchester 2. 

Jones, Horace Wilson, A.C.A 21958; *Garfield Smith, 
Jones & Co, 25 Lansdown, Stroud, Glos. 

Jones, Raymond, F.C.A., a1950; De La Wyche, Baker & Co, 
Danlee Buildings, 53 Spring Gardens, Manchester 2. 
Kitchen, Arthur Frederick Cotton, D.3.0., F.C.A., 451949; 
Kitchen & Brown, Midland Bank Chambers, Helston, 

Cornwall. 

Knight, David Owen, A.C.A., a1964; “George Cobley, 
Hayes & Co, 126 Crossbrook Street, Waltham Cross, 
Herts. 

Lee, Jeffrey, F.C.A., a1954; Cresswell, Crabtree & Sons, 
Martins Bank Chambers, Hebden Bridge, Yorks, and at 
Halifax and Todmorden. ; 

Leeke, James Henry David, A.C.A., 21961; G. B. Williams, 
Rosa & Co, Old. Bank Chambers, Pontypridd, Glam. 

Leslie, Cyril, a.c.a., a1958; 6 The Willows, Chorlton- 
ville, Manchester 21. 

Lomas, Donald, A.C.A., aS1956; 16 Maxholm Road, 
Streetly, Staffs. : 

Lyon, David, A.C.A., a1959; Whitehead & Aldrich, 4 
Chapel Street, Preston. . 

§Mallik, Prabhat Kumar, as.aa, a1963; P. K Mallik 
& Co, 35 Chittaranjan Avenue, 6th Floor, Calcutta 12. 
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Marshall, Richard Derrick, A.C.A., a1964; *John Marshall 
‘& Co, 13 North Terrace, Claremont Road, Newcastle 
upon Tyne, and at Ponteland. 

Massey, John Michael, A.c.a:, 21960; Macnair, Mason, 
ia & Co, Capel House, 62 New Broad Street, London 

2 

era ae Alan Harbridge, a.c.a., a1g58; Millichamp 

wig ee Chapel Ash, Wolverhampton. 

Mines vid Sides, A.C.A., 21962; Hart, Moss, Copley 
& Co, 22 Moorgate Street, Rotherham, and at Barnsley. 

Mold, John Kenneth, F.C.A., 41953; Ralph D. Owen & Co, 

33 George Street, "Warminster, Wiltshire, and at Bath. 

Morgan, David, A.C.A., a1960; Ashbury, Riddell & Co, 
23 Severn Street, Welshpool, and at Ellesmere, Ludlow 
and Shrewsbury. 

Neville, Robert Hood, A.C.A., aS1957; H. Menzies & Co, 
82 Eden Street, Kingston upon Thames, Surrey, and at 


Woking. 

Nicholas, James Malcolm, A.C.A., a1963; 191 Station Road, 
Shirebrook, near Mansfield. 

Petty, Herbert F.C.A., 451937; A. P. Burton & Co, 14 
Devonshire Street, Keighley, and at Skipton. 

Price, Howard Gregeon, A.C.A., 21961; Windsor, Stead & 
Co, 2 Hillary Place, Leeds 2. 

Rayton, Michael Antony, A.C.A., 21958; *Deloitte, Plender, 
Griffiths & Co, and *Deloitte, Plender, Haskins Sells 
& Co, Rua Mexico 3-12° andar, Caixa Postal 1338-ZC- 
39, Rio de Janeiro, Brazil, and at Porto Alegre, Recife 
and São Paulo. 

Reveres, Michael Brian, A.C.A., a1964; M. B. Reveres & Co, 

49 Limesdale Gardens, Edgware, Middlesex, 

Richardson, Reginald, F.c.a., aS1937; Northcott, Lyddon 
& Co, Marlborough House, 5 Marlborough Road, 
Plymouth 

Rourke, Brian, A.C.A., a1960; *Clarke & Rourke, Lloyds 
Bank Building, 77 Grange Road, Birkenhead. 

Ruffy, Maurice James, A.C.A., 21962; *H. M. Ruffy & Co, 
581 Fulham Road, Fulham Broadway, London SW6. 
Ryan, Michael Francis, A.C.A., a21961; ‘Cranbrook’, Dorset 

Avenue, Ferndown, near Wimborne, Dorset. 

Seal, Graham Arthur, A.C.A., a1964; Wm J. Jennings, 

Ala & Co, 24 Calthorpe Road, Edgbaston, Birming- 
I5. 
yee John Bryan, A.C.A., a1960; Whitehead & Aldrich, 


Chapel Street, Preston. 
sith avid Charles, A.C.A, @1961; Sunderland, 
Mountstephen & Co, Dundee House, 15 Eastcheap, 
London EC3, and at Ashstead. 
Stapleton, Brian Laurence, A.C.A., a1960; Thomas Werrell 


& Co, and Chegwidden & Co, 14 High Road, Ilford, 
Essex 


Stoner, David John, A.C.A., a1963; 14 Devonshire Road, 
Horsham, Sussex. 

‘Thompson, Douglas Malcom, A.C.A., 41964; 2 Castlecroft 
Gardens, Bridgnorth, Salop, 

Thompson, Joseph Henry, F.C.A., @1953; Whitehead & 
Aldrich, 4 Chapel Street, Preston. 

Uku, Bede James Alaba, A.C.A. a@1964; Anjous, Uku, 
Eweka & Co, E.D. Lines Buildings, 47 Marina, Lagos, 
and at Benin ‘City. 

Usher, Leonard Anthony, A.C.A., 41964; 140 Marks Road, 
Romford, Essex. 

Wainwright, John Arthur, A.C.A., a1963; 31 Kersey Gar- 
dens, Harold Wood, Essex. 

Wall, Ian Briggs, A.C.A., a1960; Hart, Moss, Copley & Co, 
22 Moorgate Street, Rotherham, and at Barnsley. 

Whitham, Ronald, A.C.A., aS$1957; Lowe & Whitwell, 
134 eee Kendal, Westmorland. 

Willis, Alan Raymond, A.C.A., 41955; Wenn, Townsend 
& Co, 10 Cricklade Street, ’Circencester, Glos, and at 
Abingdon. 


Re-admission to Membership 


Three applications under clause 23 of the supple- 
mental Royal Charter for revocation of exclusion from 
membership were refused. 
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It was reported to the Council that the following 
re~admissions, made at the Council meeting on 
January 6th, 1965, subject to payment of the amounts 
required, had become effective: 

Blagg, Donald, F.c.a., 21936; Anson L. Bentley & Co, 

2 Fold Street, Bolton. 

Choudhury, Bijoy Kumar Roy, A.C.A., 21963; 86/1/10 Rai 

Bahadur Road, Behala, Calcutta 34. 

Coles, Kaines Adlard, M.A., F.C.A., a1927; ‘Cherryfield’, 

Bursledon, near Southampton. 


Change of Name 


The Secretary reported that the following change of 
name has been made in the Institute’s records: 


Fort, Reginald Brockway, to Fort, Reginald. 


Resignations 

The Council accepted the resignations from member- 

ship of the Institute of: 

Bottome, George McDonald, C.B.E., B.A., 
‘St Anthony’, Hook Heath, Woking. 

Garland, Alfred Haworth, F.c.a., 21930; 294 The Broad- 
way, Tynemouth. 

Sturgeon, Andrew James, F.S.AA., 251913; Secretary, 
Sefton Corn Mills Ltd, Sefton, Liverpool 23. 

Thomas, Owen Ivor, F.c.a., 451927; Hotel des Palmiers, 
34 Petit Chene, Lausanne, Switzerland. 


F.C.A., GIQ14; 


Deaths of Members 


The Council received with regret the Secretary’s 
report of the deaths of the following members: 


Mr James Lambertini Allan, 0.B.E., M.A., F.C.A., London. 
5, Robert Cranford Baskerville, ¥.c.A., Manchester. 
„» Edmund Hubert Brandt, 8.a., F.c.A., Seaview, I.W. 
» Edmund Leslie Burrows, F.c.A., Weymouth. 
5, Robert Mudie Butler, ¥.c.a., London. 
, Alfred George Church, F.c.a., London. 
, Edward Clothier, r.c.a., Johannesburg. 
»» Thomas Whitwell Dresser, F.c.a., Leeds. 


, John Eccleshall, r.c.a., Nottingham. 3 
» Robert Combe Fletcher, T.D., F.c.A., Arundel. 
„ Edmund Berry Gasking, M.A., F.C.A., Ormskirk. 
», Leslie Gordon Gee, F.c.A., Leigh- on-Sea. 
» Ralph Gilbert, ¥.c.a., Sheffield. 
» Philip Roland Hart, F.c.a., London. 
,, Alfred Hartley, F.c.a., Epsom. 
, William Henry Higginbotham, F.c.a., Sheffield. 
Frederic Samuel J ee F.C.A. , Weymouth. 

Sir Arnold Adrian Jarvis, Bt, M.A., F. c.A., Woking. 

Mr Sidney Jones, F.C.A., Sheffield. 
„ Anthony Walker Lancaster, F.C.A., Manchester. 
,, Edgar Baird Lewis, F.C.A., Sydney. 
» Cyril Malkin, F.c.a., Stoke-on-Trent. 
„ George Preston Mead, F.c.a., London. 
,, Richard Jesse Payne, F.c.A., Swansea. 
» Thomas Rastrick, F.c.a., Brighouse. 
,, James Hedley Robinson, F.c.a., North Shields. 
„ Alexander Lewis Ross, O.B.E., J.P., F.8.A.A., Aberdour. 
v» Thomas William Saunders, F.c.a., Farnham, Surrey. 
» Fred Scorah, F.c.a., Chesterfield. 
» William Edmund Redfern Short, 0.B.E., F.C.A., 

Liverpool. 
» Ernest Myrus Smith, F.c.A., Londons 
» John Edward Smith, a.c.a., Sheffield (missing 
presumed drowned). 

» Frank Wedgwood, F.c.a., Richmond, Surrey. 
» Richard Hamilton Wright, F.c.a., Ontario. 
» Clifford Yewdall, r.c.a., New York. 
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—we pay ours by CREDIT TRANSFER’ 


‘Life is simpler for all concerned now that our weekly-paid staff have agreed to accept 
| ipayment through the bank. For them, it means less likelihood of loss. For our accounts de- 
| 


partment, it means just one cheque, to cover the whole payment—thanks to Credit Transfers. 
i HOW CREDIT TRANSFERS CAN HELP YOU PAY THE WAGES 


Your accounts department makes out a Credit Transfer slip payable 


‘ to each staff member through his or her bank. These are listed and totalled, 
‘and one cheque is made out. You then send this one cheque, 
' with the list and the Credit Transfers, to your own 


, bank-—who will then do the rest by sending 

out the various Credit Transfers'to the banks 
concerned. The movement of large amounts 

.of cash is avoided and clerical man-hours savings 
are immense. Exactly the same principle 


— and benefit—applies in the case of salary. 
payments, of course. 


“Ask your bank phone 


Credit Transfers — 


part of the comprehensive system for the transmission of money operated by the Eleven Clearing Banks 


BARCLAYS BANK - COUTTS & CO- DISTRICT BANK + GLYN, MILLS & CO - LLOYDS BANK - MARTINS BANK + MIDLAND BANK 
NATIONAL BANK - NATIONAL PROVINCIAL BANK + WESTMINSTER BANK - WILLIAMS DEAGON’S BANK 


————— 
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UNITHOLDERS 
_OAvINGD 
PLANS... orrexs 


3% A WIDE RANGE OF PLANS :— 
The Britannia Guaranteed Savings Plan*... 
The Insured Savings Plan offered in con- 
junction with all the Unit Trusts of the 
Save & Prosper Group, the Unicorn Group 
and the Britannia Group. 






3% INSURANCE BROKERS’ — 
COMMISSION OF 14% of the nominal 
valus of a Plan in equal quarterly payments 
during the first year of the Plan. 


Æ REGULAR ADVERTISING to back up 
your own sales efforts. 


Brokers requiring further information or leaflets 
for their own use should contact :— ` 


UNITHOLDERS 
SAVINGS PLANS 
LIMITED 


66 COLEMAN STREET, LONDON E.C.2 
TELEPHONE : MOORGATE 8168 













% This Plan has been used for mortgage repayment 
in place of a conventional endowment 
assurance policy. 











the 


ADAPTABLE 
EDUCATIONAL 
POLICY 


This policy meets the needs of parents in a 
number of ways. 

It provides the means of building up an 
educational fund over a period of years by 
way of a ‘With Profits’ endowment assur- 
ance. The compound interim bonus on 
with-profit policies in force before January 
Ist, 1963, and becoming claims after March 
Ist, 1964, is now 60s per cent per annum 
(including a special bonus of 7s per cent). 
Policies effected after January Ist, 1963, 
will rank for interim bonus of 53s per cent 
per annum. 

Flexibility is ensured by the inclusion of a 


guaranteed option, available at the end of .- - 


the endowment term, to substitute for the 
sum assured and bonuses then payable an 
equivalent annual instalment to be paid 
over the term of years most suited to the 
child’s requirements, whether for school, 
university or professional 

In the event of the parent’s death before 
the sum assured becomes payable, the 
premium payments cease, and to assist in 


the maintenance of the child, an income, 


free of tax, is payable until the payment of 
the sum assured falls due 

May we send you our leaflet, full of useful 
information about this policy? 


ARAA 
1840 


UNITED KINGDOM 
PROVIDENT INSTITUTION 


for Mutual Life Assurance 


33-36 Gracechurch Street, London EC3 
Telephone MANsion House 6543 
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Sheffield Chartered Accountants’ 


Annual Dinner 


ORE than four hundred members and guests 

attended the annual dinner of the Sheffield and 
District Society of Chartered Accountants, held at 
the Cutlers’ Hall, Sheffield, on Thursday of last week — 
some travelling from distant parts of the country 
despite the heavy snow in most areas. 

Mr Richard Otley, F.c.a., a director of Stewarts and 
Lloyds Ltd, proposing the toast of ‘The City and 
Trades of Sheffield’, said he was a chartered accountant 
who did not practise and a steel-maker who did not 
make steel in Sheffield. But his parents and their 
parents were born in the city. 

Regarding steel nationalization, he believed custo- 
mers would travel to do their ‘shopping’ elsewhere, as 
the result of political rather than economic considera- 
tions. It could only work if it was productive. Firms 
' had to plan capacity. Nationalization had been operated 
with hardship to millions of Russians, but he thought 
. they should remember that conditions in Russia, and, 
indeed, America, were different from those in this 
country. Those two great nations were substantially 
self-supporting, while Britain relied on exports as a 
trading nation, and in that respect Sheffield had done 
handsomely. 

It was necessary, he said, to plan the economy to 
produce what overseas customers wanted to buy. But 
those who said the steel trade was not ‘with it’ were 
wrong. It was essential that hardship, as during the 
industrial revolution, did not return for workpeople, 
nevertheless there must be a greater realization that 
they must do away with- restrictive practices, and 
industry would then go forward together. The steel 
trade, he added, should not have the strait jacket 
of nationalization. 


Proud Record 


The Lord Mayor of Sheffield, Alderman Albert 
Smith, J.p., responding, said that people in the city were 
proud of Sheffield’s industries. Over the past fifty 
years, the city had fulfilled a remarkable promise. The 
local authority had rendered service of which they 
could be justly proud, while industries had made 
remarkable strides and developments, and had achieved 
not only local, but national and international favour. 
Industry had the ability and know-how, but it must 
also be able to guarantee delivery dates. Accountants, 
he said, could assist their friends in industry. 

.Proposing the toast of ‘The Institute of Chartered 
Accountants in England and Wales’, Mr J. R. A. Bull, 
Master Cutler of Sheffield, said that chartered account- 
ants were professional people who had served their 
articles and had passed their examinations, and had 
been brought up in conditions of integrity and ethics. 
He believed that many business people, too, were 
brought up in the same way — ‘it was one of the good 
things of this country’. 

He added that what accountants really needed was 
less taxation work and more simplification. Accountants 


wanted to help industry on the financial and manage- 
ment side in getting more efficient production and 
management and so much time spent on taxation 
work was unrewarding. 

Mr W. Guy Densem F.C.A., President of the 
Institute, said thanks were due to the Secretary of 
the Society for the fine organization of the dinner. 

He went on to say that accountants were able to do 
more and more for industry and the value of this was 
appreciated. What could be done to feed the necessary 
information to management was something which, 
unfortunately, was not fully realized. 

Even in the dim ages of forty years ago, said Mr 
Densem, practitioners had their problems and rewards 
were low. That was one of the troubles of the profes- 
sion and the cause of the drain of members to industry. 
A lot of practitioners found themselves in that difficulty. 


Place of the Computer 


The President said that it had been interesting to 
read in the last two or three days that the Government 
was to play a part in developing the computer industry. 
The computer, quite obviously, was something which 
was going to be of increasing importance to industry 
in rapidly giving information which management 
required to reach decisions quickly and also for long- 
term problems. The Institute, he said, would endeavour 
to keep members informed and also to increase details 
on what could be done by computers, and the courses 
on the subject would be continued and could be 
attended with advantage by members. 

Welcoming the guests, Mr H. L. Watson, E.C.A., 
President of the Society, said he must mention the 
support received from guests south of the border, and 


also extended a warm welcome to the Duke of. 


Devonshire. 

He was sure that Mr Densem was having a very 
full and rewarding year of office. He had been talking 
with local articled clerks regarding their education and 
in this connection tribute should be paid to the Sheffield 
College of Technology. They had been most helpful 
to the subcommittee and were starting a course for 
Intermediate and Final students. 

He might be old-fashioned, but he was pleased with 
the thought that correspondence courses continued 
to form part of the local articled clerks’ education. This 
involved personal application and sacrifice. 

Mr W. R. Jenkinson, F.c.A. „Vice-President, 
proposed a toast to the President, Mr Watson, 
who came from Chesterfield, where he had been in 
practice for twenty-seven years. But he regarded 
Sheffield as a second home, and served his articles 
there. He had done everything which a good President 
should do. They had enjoyed the benefit of his friendly 
counsel. 

Tribute was paid to Mr E. E. Vessey, F.c.a., 
Secretary of the dinner subcommittee, for the excellent 
arrangements. 
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Mainly for Students 


CONTRACT AND DAMAGES 
Practical Problems 
Question 


S. Claptrap contracted with Gripe & Co, builders, that 
they should build him a factory for £3 5,000. It was 
agreed that the building would be completed by 
May 31st, and that Gripe would pay Claptrap {100 
for every day by which completion was delayed. 

Soon after the contract was made Claptrap obtained 
a large Government order worth £8,000 in profit. This 
could. only be fulfilled provided the factory. was 
completed by May 31st. He telephoned Gripe & Co 
and told them of the position and Gripe’s assured 
him that the building would definitely be ready on 
that date. 

The building was not ready until June 8th and 
Claptrap lost the Government contract. 

He claimed damages of £8,800 against Gripe’s, 
being £8,000 loss of profit plus £100 per day for eight 
days. 


Solution 
Relevant cases: 


(a) Cellulose Acetate Silk Co Ltd v. Widnes Foundry 
Ltd (1933). 


(b) Hadby v. Saxendale (1854). 


(c) Fictoria Laundry (Windsor) Ltd u. Newman 
Industries (1949). 


Problems 


(rt) Is Claptrap entitled to £8,000? 

Case (b) decided that damages must relate to conse- 
quences that would naturally flow from breach, or 
would be supposed to be in the minds of the parties 
to the contract. This could amount to normal loss of 
profit. The question is, was the Government contract 
in the normal course of business or something unusual? 
If the latter, then no claim for loss of profits would be 
upheld (case (c)). Does the telephone call alter the 
position? Probably not, as Gripe’s assurance was no 
fresh contract, there being no additional consideration. 


(2) Is Claptrap entitled to £800? 


"This depends on whether the Court considers the £100 
per day to be a penalty or liquidated damages (i.e. a 
genuine attempt to estimate possible losses). The Court 
will not enforce penalty clauses and Claptrap’s claim 
would then be restricted to (1). 

However, the Court in this case may well follow 
case (a) where it was assumed that a similar ‘demur- 
rage’ clause was neither a penalty nor an attempt to 
assess possible loss but a limitation of liability on the 
part of the builder agreed to by the plaintiff. ‘The case 
in question is fairly similar and it is probable that 
Claptrap’s claim will be limited to £800. 


Question 
Flood received a cargo of melons from Italy. He took 
them to well-known fruit and vegetable dealers, 
Flapp & Co, asking them to sell the melons on his 
behalf for commission of 5 per cent on sale proceeds. 
On no account were they to be sold for less than {400 
the lot. 

Flapp & Co had difficulty in finding a customer, and 
noting that the melons showed signs of deteriorating 
they eventually sold them all to a jam factory for £250. 


Flood, hearing of the sale, claimed: 
(a) that the contract was void and that he could 


recover the melons; 


(b) that Flapp & Co must account to him for £250 
proceeds of sale and £150 by way of damages 
without any deduction for commission. 


Flapp & Co counter-claimed that they were acting 
as agents of necessity and, further, that they were en- 
titled to commission on the full £400 originally agreed. 


Solution 
(x) Flapp & Co appear to be factors, in which case they 
are assumed to have the right to sell goods in their 
possession. The jam factory would therefore get a good 
title, and Flood would be unable to recover the melons. 
(2) Flapp & Co claim to have acted as agents of 
neceasity. This is only allowable if an agency already 
exists and they could not communicate with the owner 
and obtain further instructions. If Flapp could not get 
in touch with Flood, they were probably justified in 
disposing of the melons at the best price. In such case 
Flood will probably not obtain the damages of £150. 
On the other hand, Flapp will probably not obtain 
commission on £400 but only on the sale proceeds of 
£250. The position is, however, arguable. 


MANCHESTER CHARTERED ACCOUNTANTS’ 
STUDENTS’ SOCIETY DINNER 


HE annual dinner of The Manchester Chartered 
Accountants’ Students’ Society was held at the 
Midland Hotel, Manchester, on Thursday of last 
week, and was attended by 230 members and guests. 
Judge J. R. D. Crichton, Q.C. Recorder of 
Manchester, in proposing the toast of “The Institute of 
Chartered Accountants in England and Wales’, said 
everyone realized the debt that was owed, in these days 
of complexity, to the professional services of chartered 
accountants. ‘It was right and proper that our gratitude 
ee from time to time be publicly expressed to 
em 
Chartered accountants, he said, were valued in this 
commercialized world not only in auditing accounts, 
but in telling people how to keep their accounts in 





. profession was the computer, 
` confidence that this challenge could be met, otherwise, 
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such a way that in any given situation they could be 
easily clarified. 

They were also greatly concerned with tax avoidance 
' (not tax evasion, he stressed) and it was pleasing to see 
that companies were only too ready to co-opt chartered 
accountants on their boards to deal with taxation 
problems, and bring more efficiency to their account- 


, ancy systems. 


He believed the greatest threat to the accountancy 
but he had every 


of course, they would have to bear in mind the saying 
_ ‘Lf you cannot beat them, join them’. 


Mr W. W. Fea, B.A., F.C.A., a member of the Council 


' of the Institute, in responding, said the profession 


was proud of two things — analytical ability, and 


presentation of a true and fair view. 


Education and Training 


' Referring to education, he said that a very much 
‘greater interest was being 


taken in the training of 
articled clerks, and added that educational facilities 
were being continued through the Certificate of 


Management Information and the new electronic data 


processing courses, in additon to the long-standing 
‘summer courses. 

Mr R. B. Stoker, deputy managing director of 
Manchester Liners Ltd, proposed the toast of “The 
Manchester Chartered Accountants’ Students’ Society’, 
and Mr R. Hayton, A.C.A., President of the Society, 
responded. 

Mr Hayton referred to Mr J. A. Porter, a Vice- 
President and life member of the Society, who, 
although he had retired to St Ives, Cornwall, still 
wanted to receive the minutes of the students’ meetings. 
It was a great thing, said Mr Hayton, that a man who 
had retired after reaching the top continued to take an 
interest in the students of today. 

Since 1950, continued the President, the Society 
had grown considerably. There were “61 members 
then, and today there were over one thousand five 
hundred — part of the increase was due to integration, 
but there had been a large annual increase in member- 


- ship as well. 


‘Referring to current events, he said an ad hoc 
committee had been formed to consider the aims and 
activities of the Students’ Society. A magazine section 
had been introduced and the Society’s library 
was being reorganized to give students a most 
up-to-date and comprehensive selection of reference 
books. 

Mr E. K. Richardson, B.8C.(ECON.), Honorary 
treasurer of the Society, proposed a toast to “The 
Guests’ and in reply Mr J. G. Davies, H.M. Principal 
Inspector of Taxes, said he had served in Manchester 
for about ten years, and although a Welshman he now 
considered himself very nearly a true Mancunian. 








THR 
ACCOUNTANT 365 


LONDON STUDENTS’ 
PRESIDENT’S MEETING 


T the recent President’s Meeting of The Chartered 

Accountant Students’ Society of London held in 
Guildhall, Sir Harold Howitt, G.B.E., D.S.O., M.C., 
D.C.L., LL.B., F.C.A., a past 
President of the Institute 
and a past President of 
the Students’ Society, 
addressed members on 
“The chartered account- 
ant, past and future’. 

Sir Harold said that 
he wished to look at 
events that had hap- 
pened in the first half of 
the twentieth century — 
with which he had been 
principally associated — 
and then with the second 
half of the century, of 
which fifteen years had 
already passed, in which 
the student members 
present would be practising as accountants. 

Commenting on the election of the Society’s first 
lady chairman, Miss E. A. Hattley, Sir Harold said 
that when he first came to the City there was not a lady 
in the accountancy profession, in fact, the principals 
in those days would have been horrified at a lady 
daring to come into a professional office. He added that 
they were probably turning in their graves now at the 
thought of it, but how wrong they were. 

Sir Harold went on to comment on the many young 
people coming to the United Kingdom from the 
emergent countries in order to learn a profession and 
said that there was an enormous difference between 
the approach to the development of the overseas 
territories in the first fifty years of the century and that 
of the present time. Britain, he said, was still res- 
ponsible for about a quarter of the world’s population, 
about a quarter of the world’s surface and about a 
quarter of the world’s trade, and it was a tremendous 
privilege to have young people here from overseas 


Sir Harold Howitt 


‘for their professional training. He expressed the hope 


that when the many who were learning accountancy 
returned to their countries they would feel they had 
enjoyed their stay and had derived great benefit from 
the experience. 

The first half of the century, said Sir Harold, had 
been bedevilled by war but he hoped and honestly 
believed that despite all the talk about ‘the bomb’, 
the second half of the twentieth century would see the 
end of predetermined war. This he felt would be 
the big difference between the first fifty years and the 
second fifty years. 

Another major difference, said Sir Harold, was the 
removal of poverty as a social problem. When he 


AN R.R.C. HOME-STUDY COURSE provides the simplest answer. Backed by 37 years 
of postal tuition experience and over 70,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Secretaryship, Banking, 

Government, Law, os Service, G.C.E., ete. 


Insurance, Local 


ree 100-page book (without obligation) on application 


THE RAPID RESULTS COLLEGE 


DEPT CA 


1, TUITION HOUSE, LONDON SWIS 
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started his business career there was destitution, 
poverty and distress in many parts of Britain, but now 
there was no real poverty, and if there was, there were 
means of overcoming it. Nevertheless, there was still 
ample opportunity for helping the old and the young, 
and he expressed the hope that students would re- 
member this and would reject the philosophy ‘I’m 
alright-Jack’, as in order to be a good chartered 
accountant it was necessary to be a good citizen. 

In conclusion, Sir Harold said: 

‘I hope you are getting a certain amount of fun out of 
being articied clerks, as well as the hard work and drudgery 
which I know you ‘have. I hope also that you enjoy the 
privilege that you get in being able to walk ite a chent’s 
office and ask him for his private books; see what he is 
making or losing; what his is, and all that kind of 
thing. It is a tremendous privilege, and like all other 
privileges, they carry corollaries, and the corollary in this 
case ‘is that it puts on you a most stringent obligation to 
treat his affaira with complete tact; to realize what it means 
for him to have to show all these facts to a. young man, It 
also puts on you the need for strict and absolute confidence.’ 


> Earlier, Mr E. F. G. Whinney, M.A., F.C.A., President 
of the Society, who presided over the meeting, in- 
troduced the Lord Mayor, Alderman Sir James Miller, 
who welcomed the members of the Society to Guildhall 
and spoke of the history of Guildhall over the past 
600 hundred years as a centre of civic administration 
for the City of London. 


~ 


INDUSTRIAL VISIT OF HULL CHARTERED 


ACCOUNTANT STUDENTS 


EMBERS of The Chartered Accountants’ 
Students’ Society of Kingston upon Hull, with 
their Chairman, . Bryce, A.C.A., recently 
toured the offices of Ideal Standard Ltd, Hull, where 
they had explained to them the complexity of detail 
handled by the costing department in preparing 
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production and cost figures in the manufacture of 
bathroom equipment as well as other associated 
accounting features. Afterwards, as shown in our 
picture below, they visited the company’s plant where 
a wide range of porcelain enamelled baths are produced. 


KENT AND SUSSEX STUDENTS’ SOCIETY 


The 1965 annual general meeting of the Kent and 
Sussex Chartered Accountant Students’ Society was 
held at the Royal Pavilion, Brighton, on February 19th, 
when some forty members attended. The President 
of the Society, Mr G. W. Davies, F.c.a., was in the - 
chair and reported a year of continued progress, 
particularly in the Eastbourne and Kent areas of the 
Socie 


ty. 
The following officers were elected for the year 
1965—66: 
President: Mr G. W. Davies, F.C.A., Thornton Baker & Co, 
2 Hyde Gardens, Eastbourne 
Chairman: Mr C. P. Jenner, Nevill, Hovey, Gardner & 
Co, 43 Church Road, Hove, 
Vice-Chairman: Mr A. J. Ferrier, Hilton, Sharp & Clarke, 
13 Ship Street, aero 
ered Mr T. T. Nash, F.c.a., 33 Lawrence Road, 
ove, 
Assistant Secretary: Mr M. E. Ohly, Russell, Ohly & Co, 
94 Church Road, Hove. 
~ Treasurer: Mr C. Baker, Graves, Goddard & Horton- 
'+ Stephens, 7 Pavilion Parade, Brighton. 
Branch Secretaries: 
' Eastbourne: Mr P. M. A. Field, Perkins, Copeland & Co, 
15 Gildredge Road, Eastbourne. 


Hastings: Mr M. S. Hunter, Mannington & Hubbard, 
Havelock Road, Hastings. i 


Kent: Mr D. G. Shemming, Day, Smith & Hunter, Star 
House, Maidstone. 


Liaison Officer with Senior Society: Mr C. R. P. Goodwin, 
F.C.A., Baldwin & Son, 12 Marlborough Place, Beeko 


a* « *® 


Members of the Hull Chartered Accountants’ Students’ Society during their visit to > Ideal Standard Ltd referred 
to in the note above. | 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs Farrow, Brrsey, GAIN, VINcENT & Co, 
Chartered Accountants, and Mesars MacMILLAN & 
CopLanD, Chartered Accountants, announce the 
formation of a new firm in addition to their existing 
separate practices, to be- called Farrow, BERSEY, 
MacMILtan & Co. The new firm will practise at 
235 West Regent Street, Glasgow C2, and 53 New 
Broad Street, London ECz, and the partners will be 
Messrs JACK HYMAN GOLDMAN, C.A., JOHN TALBOT 
FRIEDENTHAL, F.C.A., WituaM REX MIDDLETON, 
M.B.E., B.A., F.C.A.. KIRKPATRICK LEE YOUNG, T.D., 
F.C.A., JOHN ANDREW Love, C.A., PATRICK CALDWELL 
HOGAN, F.C.A., ALEXANDER JAMES BIRNIR, C.A., A.T.LL, 

and JOHN Harvey Dover, C.A. Messrs FARROW, 
Bersey, GAIN, VINCENT & Co and Messrs MACMILLAN 
& COPLAND will continue their ‘separate practices from 
their present addresses. 


Mr H. A. T. GOODFELLOW, F.C.A., announces that 
he has moved to Manfield House, 376/379 Strand, 
‘London WC2, telephone Covent Garden 024 
' Messrs A. J. Harper & Co, Chartered Ke eee: 
of London, announce with regret that Mr SIDNEY 
‘THOMAS SAUNDERS, F.C.A., a partner of the firm and as~ 
sociated with it for over forty years, died on February 
‘gand, 1965. 

Massrs HoLiincs, CROWE, Storr & Co, Chartered 
Accountants, of Otley and Leeds, announce that they 
have taken into partnership Mr ALAN F. WATSON, 
F.c.A., who served his articles with them and has 
remained a member of their staff. 

. The partners in the firm of KINGSFORD, GARLANT & 
Co, Chartered Accountants, of London and Maid-~ 
stone, and Mr E. F. SNELGAR, F.C.A., Of EDWARD 
KNAPPER & Co, of Christchurch, announce that they 
have together formed a new partnership to practise 


in Salisbury, Wilts. This new firm will practise under : -> 


the name KINGSFORD, GARLANT & Co, at Bristol and 
West House, High Street, Salisbury. . 


Messrs MACMILLAN & Copranp, Chartered. Ac- 


countants, of 235 West Regent Street, Glasgow Ca, . 


announce that they have assumed Mr Jonn A. Love, 


C.A., Mr ALEXANDER J. Brenig, C.A., and Mr Jonn H. 


DOVER, C.A., as partners of the firm. 

Messrs Nasu, Meapows & Co, Chartered Account- 
ants, of Parkstile Chambers, Market Street, Kettering, 
announce that as from March ist, Mr J. F. Nasu, 
F.C.A., retired from the practice (then styled Nasu & 
Co) and on that date the style of the firm was changed 
to Nasu, Mrapows & Co, the continuing partners 
being Mr C. G. MEapows, A.C.A., and Mr C. BADDILEY, 
A.C.A. 





56 VICTORIA STREET, LONDON, SWI 


JOHN FOORD & COMPANY 
REVALUATION. OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


INSTITUTE QUESTIONNAIRE ON COURSES 
Closing Date Deferred 


We have been asked by the Secretary of The Institute 
of Chartered Accountants in England and Wales to 
announce that in view of the interest which continues 
to be displayed in the questionnaire on future courses 
circulated to members last month — some two hundred 
a day were still being received up to the time we went 
to press on Wednesday — the closing date for their 
return has been extended from March 6th until 
Wednesday next, March 17th. 


THE CHARTERED ACCOUNTANTS’ - 
BENEVOLENT ASSOCIATION 


The annual meeting of the Board of Governors of 
The Chartered Accountants’ Benevolent Association 
will be held at Eileen House, 26/34 Old Street, London. 
ECı, at 2.15 p.m. on Thursday, March 25th, 1965. 


THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


President’s Luncheon Parties 


The President of the Association, Mr R. Statham, 
C.B.E., J.P., F.A.C.C.A., gave luncheon parties at The 
Queen’ s Hotel, Birmingham, on Tuesday, March 2nd, 
and at the Queen’s Hotel, Leeds, on Wednesday, 
March 3rd. 


Birmingham 


At the Birmingham luncheon the following were 
present: 


Mr L. J. W. Bailey, T.D., General Manager, United 
TERY Tyre Division, Dunlop Rubber Company; 
. S. Buckingham, B.8C., M.1.8.E., Chairman, Midlands 
Electricity Board; Mr A. M. B. Dark, Partner, Smith, 
- Keen, Barnett & Son; Mr St John De Holt Elstub, 
C.B.E., ae Director, Imperial Metal Industries 
Ltd; Mr J. N. Hillman, F.a.c.c.a., Director, Southalls 
(Bi ) ‘Ltd; Mr D. H, Hopkinson, Editor of 
The Birmingham Post; Mr T. E. Hurst, Chairman, 
Midland Educational Co Ltd; Mr C. H. Leach, C.B.E., 
M.A., F.C.A., Chairman, West Midlands Gas Board; Mr 
F. B. Willmott, Chairman and Managing Director, 
Francis B. Willmott Ltd; Mr F. C. Osbourn, M.B.E., B.A., 
LL.B., Secretary of the Association; Mr J. R. Sparey, 
M.A., an Assistant Secretary of the Association. 


Those attending the Leeds function were as follows: 


Mr S., J. Batchelder, M.B.E., Secretary, Leeds Incor~ 
porated Chamber of es Mr Rae Fryers, Joint 
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Managing Director, Hunslet (Holdings) Ltd; Mr F. D, 
Marshall, M Director, Wilkinson & Warburton 
Ltd; Mr C: W. R. rocter, Managing Director, Procter 
Brothers (Wireworks) Ltd; Mr E. V. Roberts, B.COM., 
F.C.A., Principal, Leeds College of Commerce; Mr C. 
C. Tapp, 0.8.2., Managing Director, Tapp & 'Toothill 
Ltd; Mr J. N. Tetley, D.8.0., T.D., D.L., LL.D., 

Tetley Tie Ltd; Mr J. Whitehouse, FAC. C.A., Joint 
Managing Director, Montague Burton Ltd; Mr F CG 
Osbourn, M.B.E., B.A., LL.B., Secretary of the ‘Associaton; 
Mr J. R. Sparey, M.A., an Assistant Secretary of the 
Association. 


YORK CHARTERED ACCOUNTANTS’ 
DINNER 


The first annual dinner of the newly-formed York 
Branch of the Leeds, Bradford & District Society of 
Chartered Accountants was held on Friday of last 
week. The Branch Chairman, Mr W. F. Outhwaite, 
F.C.A., who presided, said that the Branch already had 
a hundred members. He suggested that a chair in 
accountancy should be established at York University. 

Proposing the toast of the Institute, Mr Charles 
Longbottom, M.P. for York, said that it was time 
something was done about the simplification of 
taxation. This was a task which would obviously 
take some time, but it would be time well spent for 
the tax laws were in ‘a disgraceful state’. Income tax 
and surtax, he said, should be assimilated with a 
single graduated tax, and company taxation should 
be put on a firm basis. The proposed corporation tax 
might provide this — in any event, it should try to 
bring more streamlining into company taxation. 

Mr Longbottom also appealed for more simplicity 
in the published accounts of companies. 

The Lord Mayor of York, Councillor $. Palphramand, 
attended the’ dinner and replied to the toast of the 
guests, proposed by Mr Outhwaite. 


NORTH LONDON DISCUSSION GROUP 


The next meeting of the North London Discussion 
Group of Chartered Accountants will take place at 
the Russell Hotel, London WCz next Wednesday at 
6.15 for 6.30 p.m., when Mr G. D. Plaister, senior 
auditor, Exchequer and Audit Department, will speak 
on “The Auditor-General’s Department’. 

Members are asked to note that the April meeting 
will take place on April 14th, and not on April 21st. 


ENGLISH GOLF UNION 
Chartered Accountant President-elect 
Mr W. J. Milburn, rF.c.a., of Penrith, is the new 
President-elect of the English Golf Union; he will 
take office in 1966. Admitted to membership of the 
Institute in 1924, Mr Milburn is senior partner in the 
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firm of Milburn & Dawson, Chartered Accountants, of 
Penrith and Carlisle. He will be the first chartered 
accountant to become President of the English Golf 
Union. , 


CHARTERED ACCOUNTANTS’ HOCKEY CLUB 


Chartered Accountants r 
Oxford University Occasionals o 


Taking an afternoon away from the uncertainties 
of the corporation tax, the Chartered Accountants’ 
Hockey Club achieved a notable victory against 
Oxford University Occasionals, inasmuch that it 
represented the first win they have managed to 
register against these youthful opponents, in a match 
played on February roth at Keble College ground, 
Oxford. Threlfall was the mainspring of the forward 
line with his precision passing and it was fitting that 
he should score the winning goal with a direct shot 
at a long corner. In defence, the rearguard of Sinnott, 
Viney and Hubble played efficiently and the halves 
covered well on occasion to divert crass situations. 
Chartered Accountants H.C. Team 
C. Sinnott (Blackheath), R. Hubble (Oxford Hawks), 
M. Hodder (8 ), A. Bradley (Suffolk Exiles), 
A. Hines (Suffolk Exiles), J. Chaplin a (Suffolk Exiles), 
M. Viney (Berkhamsted), R. Burg (Achilles), P. 
Clarke ckheath) (Ca a S. Schanschieff (Southgate), 
J. Threlfall (Blackheath 
In an effort to attract attention to the club and to 
increase its membership a miniature poster on which 
the wording ‘Are you a member of the Chartered 
Accountants’ Hockey Club?’ is superimposed on a 
diagram of a hockey pitch has been circulated to a 
number of professional firms. Members of the Institute 
and articled clerka interested in joining the club 
should apply to the honorary secretary, Mr A. J. 
Hines, Priory Gate, Sudbury, Suffolk, telephone 
(daytime) Monarch 6526. 


INSURANCE STATISTICS 


Insurance Business — a summary of accounts and state- 
ments deposited with the Board of Trade during the 
year ended December 31st, 1963, 7 was published last 
week (H.M.S.O. Price £1). is a completely 
remodelled successor to eter of Statements of 
Insurance Business, which was published annually 
between 1949 and 1962. 

Tables and text have been re-designed to provide 
greater clarity and ease of access to the information 
presented. One of the most interesting features is the 
provision, for the first time, of an introductory text. 

Summaries of balance sheets, profit and loss accounts 
and revenue accounts for all classes of insurance 
business are also given, together with statements of new 
life assurance business and of policies in force for life 
assurance and bond investment business. 


CAR & GENERAL i 
. a. À, of insurance 


INSURANCE CORPORATION LTD «© ROYAL EXCHANGE = LONDON EG3 transacted 
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a Problem. ;' 


Friends’ Provident have 
advised on Life Assurance 
needs for more than 

130 years. — 


FRIENDS’ PROVIDENT 
& CENTURY LIFE OFFICE 


GROUP FUNDS EXCEED £160,000,000 
Head Offices 7 Leadenhall St EC3 Mansion House 4511 . 
18 Charlotte Sq Edinburgh 2 Caledonian 6151 


Oxford Branch, 15 King Edward Street 
Cambridge Branch, 85 Regent Street 


Bienda for Life 














Which university would 
' you say is the older— 
_ Oxford or Cambridge, 
: or would you rather 
ask an ‘Oxbridge’ man? 





tie Ay, 
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Invaluable as a textbook for — 
students, also a reference book 
for the qualified Accountant 


An Introduction to. 
Cost Accountancy 


Important new printings T -by R. WARWICK DOBSON, 


covering all cost accountancy C.A. F.C.W.A. 


Silver Medallist of tho Institute 
of Cost and Works Accountants 


Vol. 1- COSTING AND COST CONTROL (Revised First Edition) 


This volume is devoted entirely to cost ascertainment and cost control. It deals with the historical, standard 
and marginal costing techniques and with uniform costing, budgetary control, and cost improvement. It 
describes in addition to. the methods. of evaluating.the factors of production, the methods of analysing and 
classifying costs for control purposes. It concentrates on the essentials by leaving to other volumes the 
forms and appliances used in recording cost data. 

r The books can bo-thorou y recommended, not only to the student of cost accountancy but also to the accountant in 
industry. Times Revlew of Induri Price 37s 6d net. 


Vol. H- THE ELEMENTS OF COST ACCOUNTING (Second Edition) 


Attention is directed in this volume to the fundamentals of the mechanics of cost accounting ~— the organiza- 
tion of cost accounting departments, the machines and appliances which may be used (with many illustra- 
tions), the design of the forms on which records are made, and the construction of procedure records and 
manuals of instruction. Two chapters are devoted to cost book-keeping and an example of integral accounts. 
The fundamentals of preparation and the presentation of cost information to management and the audit 
of costs are the subjects of the remaining chapters. 


. The three volumes taken taken topether giva the reader u derailed arposifon of & vary i rtant subject, and the author is fustified 
tae tka bre a he ea ee oy Se o C Fhe Engineer. Price 37s 6d net. 


Vol. WI - COST RECORDING AND PRESENTATION (Reprinted First Edition) 


The many methods by which the process of cost accounting is in practice carried out are profusely illustrated 
and described. Short-cut methods and up-to-date practices are presented to the reader. Each chapter is 
devoted to one aspect such as materials accounting, wages accounting, cost centre accounting, standard 
cost accounting, etc. At the same time, each chapter deals with the basic records required, the book-keeping 
entries Oed. and form of presentation of information concerning the particular aspect dealt with 
in the chapter. By dealing with the details of the cost accounting mechanism in a separate volume, more 
illustrations have been provided than could otherwise have been possible. 














In three volumes 











. Now that the work can be read in its en , it may be said without qualification that the author has fairly and squarely 
ee ne Cee Gd ee A seadbook of real add lasting valine to fitere oenetaticas Of CONAR ATA 
TEA a Price 45s net. 





GEE & CO (PUBLISHERS) LIMITED, 151 Strand, London WC2 
Telephone TEMple Bar 0832 (7 lines) 


Please send.............-.copy(ies) of AN INTRODUCTION TO Cost ACCOUNTANCY. 

Volume Too at 373 6d net, 38s 8d post free U.K. 

Volume TL _..._at 37s 6d net, 38s 7d post free U.K. 

Volume TT. ._.at 459 net, 46s 3d post free U.K. 
1. [: 0 1| <a et eae ER See Oe cE Tae EEE OW oe OS STO, RAs RE eS ES SCE aCe Oe See eee PN ee we I Ee sae 
(Block letters please) 
Ad ELS Ee ERT NLT A TT OUT TT EN PI TN EN SEN OE NTT TIN ar Oe Le Pe ES Ee eR TE TO 
(Block letters please) 
Remittance £ is enclosed. l Datoe 
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= Saving in perspective 


On any view, freedom from fluctuations 
is of prime importance to the personal 
saver. An Abbey National shareholding 
offers this—and much besides. Shares 
that hold their price, the certainty of a 
reasonable return (made even more 
attractive because Abbey National pay 
the income tax) and withdrawal facilities 
that are the nearest thing possible .to 
complete liquidity—these features com- 
bine stability, yield and flexibility in a 
way that meets the needs of many. As an 
accumulating account for the prudent 


saver, an income-booster for the small- 
investor, or a stabilising factor in larger 
portfolios, Abbey National is equally 
advisable—and equally to be advised. 
We shall be pleased to give you full in- 
formation on-our facilities for investment. 


ABBEY NATIONAL 


ABBEY NATIONAL BUILDING SOCIETY - ABBEY HOUSE 
BAKER STREET > LONDON NW1 - WELbeck 8282 








Memba of Tha Building Socletias Association 
Sharas and Deposits in this Sochty 

are Trustes investments 
Branches and Agences nearly everywhere 
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A er t ASSISTANT, 


acoordan with 
co but not less than £1 On sonam, 
A contributary pension scheme Is in operation. 


Applications, In confidence, giving full 
to Box AA7865. 





parted NTOANT d by Holborn solicitors to 
charge of "a accounts and mupervise 
feirer S fa North London n Permanent 
porition. — Write, sating sala: o ae 
experience to Jarvis Maxwell Miey 
Accountants, 1 Fleet Street, ECs 
CCOUNTANT required b vate pis 


their expansion programme. State age, 6 
and salary required. ~ Box "AR 7859. 





ACCOUNTANT 


Required for engineering company tn Devon. 
Must hare recognized accountancy qualifica- 


3S 
offers first-class opportunity to 


gain wide experience In managemen! account- 
ancy ard tho prospects or advancoment for the 


scheme 
o na ~ Applications giving full data 
of age, experience, qualifications and salary to: 


PLYMOUTH, DEVON 





CCOUNTAINT required for manufacturers o 
chine products, to keep complete sot 


of books aod cost records, and Ea 

account. Commen palar = me 21,160 p 1 

pas profit sharing P anseing eens 
irector, J, R. Parsons Wellineford 

Uxbridge. 


CCOUNTANT requirod for small publishers and 


oxperloncs of costing. Sultablo for a young aw 
enterprising man, working for his finals, 
retire per gagnnum. — Particulars to Box 
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Young, tneraetic, © hg enthusiastic and 
determined to go p must describo 
you, 


A rapldly-expanding group of <ompanis 
young Arna mo management and idosas. 
docs us. 


Accountant requfred to co-ordinate all 
financia! activities of the group and handle 
some [ntorcnal administration, 


Sa : Good Prospects: Excelient 
aa Essox Application: Box AY 7708 





CCOUNTANT/BOOK-K EEPER required. must 
Tec a thorough knowled of book-keeping, 
xn control, wagers and P.A.¥.E, Preferably ma 

no should my capable of running own department, 
Experience in the bultding intustry an advantage. 
~ Write or telephone ving detalles i to Romulus 

Beaut Street, 


Constructions Limited, Lodge, ort 
London SW3, Tei: PLAmman 3. 





ACCOUNTANT/ 
OFFICE MANAGER 


with Arst-class experi[ence, required by nations 
television rental Company: Experience 
mechanized accounting and control for laras 
numbers of accounts an advantage, Modern 
offices Streatham Profit-sharing scheme. 
_ pr ents for this challenging and interest- 
postion a! should write with full detalls, 
Sel salaries ogrned, to Box AO7867. 





Aaea G 1o the directors and salary Sumur wi 
yee aoe ccording to qualificati - Box 
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ACCOUNTANT 


poran qualified, age about 30-35 requtred for company with modern oMees about twenty miles 
The company has a number of branches tn the United Kingdom and is part of a large group of 
timber importers. 


iggy ler applicant will be expected to learn the business, in addition to normal accotmtancy 
duties, wi th a view to promotion to Company Secretary within a few years. 


Five-day week. Contributory pension scheme. Free Hie assurance. — Applications in own hand- 
writing, giving age, experience and present salary to Box AP7733, 1 





Applications are invited from 
YOUNG QUALIFIED CHARTERED ACCOUNTANTS 


for the post of 


SECRETARY/ACCOUNTANT 


to 


HARDUN BUX HOLDINGS LIMITED 


(Public Company} X 
Horton Road 
WEST DRAYTON, MIDDLESEX 


Tho prosent holder of this post (a director) is retiring shortly and the successful applicant will have the 
benef of approximately one year’s training before taking over. Some previous experience in industry 
is desirable and candidates should reply in thelr own handwriting stating this and also salary required, 
tn confidence. to 


THE MANAGING DIRECTOR 





ASSISTANT TO THE GROUP ACCOUNTANT 


A. recently-formed holding company in South London in the engineering tndustry with U.K. and 
overseas subsidlarics requires a young chartored or certified ‘accountant. 


Age: 25-28 approximately. 
Education: Graduate or ‘A’ level. 


Experience: preferably two to threo years’ post-qualification experience with a large profes- 


sional firm. 
Salary: A salary attractive to the applicant will be arranged. 
Job: This Involves the development and standardization of group accounting procedures; 


the preparation of reports and recommendations for the group board and the 
implementation of the board's financial decisions. 


The position has oxcellent prospects and offers an opportunity for an able young accountant to 
learo the profession and join a dynamic and expanding organization. — Box AT7611. 


~ 





CHARTERED ACCOUNTANT 


A young chartered accountant is required in the office of m Group tS hoor soph to o be responsibic, 
primarily, for the preparation of group financial accounts and cash budgeting and assistance with 
company secretarial work. 
oun newly-qualified man, probably in bis oo and laat om though : not necessarily 
se Erie of similar work, would find st congenial and very relevant to 
lopment. > 
SB oaie conditions of Aaa cn ee which art: bake A consistent with tho Preeren Eg 
personae 


licies of an expan ding and ude superannuation ami life assurance 
schomes. re initlal ealary of E of £1,3 noel: 300 ix Fis cvieeged devendin depending on qualifications ae experience. 


Application forms are obtainablo from: 


Head of Recruitment, Training & Development 
UNITED BISCUITS LTD l 


Syon Lane, Isleworth; Middlesex ` 
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ACCOUNTS ASSISTANT 


For duties which will auae book-keeping 

and assisting in on o 

mo y accounts. P eeno. will given to 

men aged 25-35 who hare pme experiences 
in a financtal accounts departm 

Appry sating age, ae ones SS asd present 


` Fuller Electric Limited 
ulbourns Road 
Walthamsiow K1i7 


CCOUNTS OFFICE - NOTTINGHAM 
Walker, WaJton & Hanson, Chartered Survey ors, 
Auctioneers and Estate Agents. Young man eth 
accounting experience. 18-22 years of age or 
thernabouts. agg tet pode haey dy ~ Apply by letter 
ate. 


8 el roguirod og. ae 
alary £900~-£950 
oliday arrangements honoured. ~ Apply 





win Ma g y up to £850. — Apply Box 
ADMINISTRATOR/ 
ACCOUNTANT 
for 
FAMILY GARAGE BUSINESS 


Directly responsible to the Managing Director. 
Total saf thirty. Annual turnover £250,000. 
: appointment as company secretary. 

sharing bonus schems. Expense account, 
aS car. WNoncontributory pension, 
ce asd epg scheme. Stenting aniary 

ach j per month, be reviewed annually. 
given i to the followmg: @ 8 


group 
a5 son ) prerio u commer e ence in 
the motor tr ©) encrecuic and ambitious; 


cations to: Capt. F. K. Bainbridge, 
D.F.C., Bollfiskis Servico Station, Woking 
Road, Guildford. 





PPLICATIONS are Invited rom „roun men with 


d odu preferably 
G.C.E. ʻA’ level for a limited Saber vacancies 


in the trustee, Mcome tax and other alized 





Are you willing to accept 
(A CHALLENGE)? 


A rapidly-cxpanding company in ths Salisbury 
area requires: 


a chartered or certified accountant. 


Tho position requires a man able to tako full 
responsibility for the organization of 
accounts artment and for 

on financtal policy. : 


He must have the ambition and drive to 
auido future expansion plans and to grow with 
company, 


Starting salary £1,500 p.a. 


However, tho potential earnings will be 
governed by the man’s success, 


Apply in wri zo: Wagstaff, Lees & 
peel daa Lloyds Chambers, Castle 
, Salisbury, Wile 





SSISTANT ACCOUNTANT. ~ Age 25 to 30 
years, required for engincering group, Weybridge 
Woking. carly 19 


perience Accounts 
Efco Ltd, 161 Queecn’s Road, Woeybdridge, marcia 


envelope private and confidential, 





SSISTANT ACCOUNTANT _ required 
chester manufacturin 


orth Man orp 
Age e Should ete least intermediate. 
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Are you a 
CHARTERED ACCOUNTANT 


looking for a change? 


if you are then maybe you are the ons we nood. Wo aro scoking a chartered accomant of calibre 
and personality (ago 27-30) with large audit and/or commercial experience including taxation. and 
interested in computer applications to financial matters. 


We are a progressive and expanding company located In the Slough/ 
Maidenhsad arez. 


Who are we? 


What’s the position? We are appointing a Snancial accountant to supervise sections covering 
financial accounting: payrolls and cashier, and the preparation of 
regular final accounts and other management reports such as budgets, 
forecasts, oto, £ i 


What are we offering? woe offer a good starting salary in Iino with age and experience, and 
three weeks’ annual icarc. In addition wo will giyo assistance with 
romoval expenses where applicable. We operato a non-contributory 
life assurance and pension achemo. 


Are you interested? 


If so, please write full detalls to: 
Personnel Manager, Box AY7832, 





BEECHAM PROPRIETARY MEDICINES, ST HELENS 
(A Branch of Beecham Group Limited) 
require a i 


QUALIFIED ACCOUNTANT 


to be pale to tho Financial Accountant for the control of the financial and cost accounting 


departe 
Aeplicatiods aro invited from accountants with two to three years’ industrial experience, Including 
the application of standard costing and budgetary control systems, and preferably in the age group 


ae company, which manufactures and markets well-known proprictary medicines, operates 
profit participaron and non-contributory penalon/life assurance schemes. — Please apply Jn writing 
to the Personne] Manager, 





CHARTERED ACCOUNTANT 
for High Executive Post 


A woll-cstablished and progressive engineering firm in the Manchester area, internationally known and 
having a small group of subsidiarios, wishes to find a young chartered accountant of outstanding 
ability, aged 28~35, for a vory important axocutive position. Unique opportunity for a dynamic, 
imaginative person with fndustrial and commercial experience, thoroughly famillar with modern 
accounting techniques and willing to involve himself in all the activities of the company. The post isa 
new one with exceptional prospects and quickly leading to the top, including a directorship and 
participation in the profits. - Apply in guaranteed strict confidence to Box CA7745, giving fales 
possible detalis tnoluding education, previous experience, age. and present salary. 








Heer re 
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SSISTANT ACCOUNTANT, ~ vous I coated 


in Somorset. In addition to goner 
accounting and taxation work, aces 9 will tnclude 
poate of information for group management. 


within’ an Pan expanding organization, Salary will be by APPOINTMENTS 


Wifi not be los than £1,060 pea There it a contri: l REPLY SERVICE 


a. There is a contri- 
pension scheme in operation and other frin 
are available. — Prater aa giving do 


opn a education. salary, 
of aga, made in Gaerne wee Box. A AEI 








CHARTERED ACCOUNTANT 


Assistant Shipping Accountant 
PP aged 27 to 33 
ACCOUNTANT DESIGNATE ix required by the U.K. subsidiary of a leading International company engaged in process manufactur- 
One of the larger firms of shipbrokers and ing and marketing. The company has an outstanding growth record and turnover is expected to con- 
chartering aotenn on ne Pal re ae 6 tinue to Increase by 20 per cent annually: 250 people are at present employed at four U.K. locations. 
Neco tant due to retire i few In 
addition to supervising the n a fow ‘years, the U.K. accounting operations have recently been centralized in Hast Anglia whero threo sections have 
lpr ee Opon responsi Pe PORTAE nandai been catablished with specific but interrelated accounting duties. Modem accounting methods 
owners, charterers rel banks, both in person ace in use and new mechanized techniques for processing accounting information are continually being 
and by correspondence. . investigated. 
Cantidates aged about mid-thirtics shouid 
neve he i Mona nee. Pig is Or a ing m Tho new man will be responsible for the financial accounting of the company and will report to the 
eneral commeércini practices. A.C.LS. or Chief Accountant. His duties will include responsibility for the monthly and annual accounts and a 
A.C.C.A. or student and/or oxepricnce range of other accounting services. This appointment carries carly promotion opportunities, 


connected with shipping would be advantageous 
but are not essen The job es i 

6 JO a i ~ 

rious Jena brist details fn esanda ta requ artered accountant with at least four years’ post-quallfication experience prefer 


"W. H. Lubbock, Matthews Wrightson ably in a process industry. Experience of systems work or computer applications would bo valuable. 
Burbidge i c Ltd, Fountain Houso, 130 Fenchurch 
Starting salary will be negotiated around £2,000 per annum with contributory pension benefits. Some 

international travelling will be necessary. Please write, quoting J.8200, Your application will only be 


forwarded to our client if you authorize us to do so, after you have eens further details of the ASL 





ASSISTANT TO Job Description 
COMPANY ACCOUNTANT MSL ADVERTISING SERVICES LIMITED 
Will also be responsible for preparation of 17 Stratton Street, London W1 


weokly and monthiy staf’ payrolls of a large 
enginescring company located to the West of 
Birmingham. 





Knowledge of pa ayroll procedures essential 
and experience of ational or similar account- 


j E BRISTOL 


This is a responsible position and a salary 
Mmensurate with experience and qualifica- 
tians will be rie The successful Sees tin cant not 
necessarily maio must ative and 


be capablo po Rene with th tho pummam ot A largo public company requiros an accountant at its modern office in tho coentre of Bristol, 


t pi ghar pe sate cow giving full Seite 
gf age, 4 experience to Box Applicants should be aged 23-~30 and ofther be qualified or have pasted the Intermediate and bo 


atudying for the final oxam of ano of the recognized bodies. 





YUSY? The thorough way to find an appointment 
ts to ask Whimbrel Limited, 19 Parilament St, 


Harrogate, Yorks, to send cuttings of all vacancies ‘Tho succesaful licant will be required “finan ccounting sect! rupt 
ady : fed” ae your A Wei tor a. app w [~] to control the cial a g on and ly 
alls mplete co terpret management accountin { ercla A 
TER a ecou TANT, aged 23-28, passe se m a g information to the comm | management. Knowledge of 
u or as e vestment me accoun will b ther 
OTERU EE O In pe ndon: ‘Salary dependent = £ o obtained and there aro ayenucs of promotion to o departments of 
and co once, 00 p.a. tho company and group. 


on-contributory nal ae schome, This position 

offers g prospects fn a growing organiza- 
tion, ~ Write Box CA5239., 

Pear aad ee eatin Pe ee act pr Commencing salary £1,000-£1,209 p.a., contributory pension scheme, etc- 
panics on South Co enga in commercial 
motor py pont ear wi nine eke to conma 

co 

y reapanstuls to Sop ars Write (strict confidence will be observed) giving full details of education and career to date to Box 
if 30—35; axperlence in dustry an advanta BA7803 

dean Creme Wahler waning oe 
oxperience and salary required to Box CA5313 








(CHARTERED ACCOUNTANT, aged 25-30, 
u 


irod by insurance company with oxtensive 
See aaae “Aithousn”™ E Loain CHARTERED ACCOUNTANTS 


appointment the su 
fred 





rean to zini d pranua ad Pasian audit É tokes 
and to gain wiedgs o compar f uwalt x 
Soe ia eo ced ger Meares pe A mpany Limited require a young chartered accountant who is anxious to enter an interest 
eventual promotion to senior position. Excel. ing and dynamic industry. 
lent poe schemes and epa social benefits. 
"a App y confidence ago, expetricnce 
and salary expected to Secretary, Box Prospects for the right man who should bs not more than 30, are good and conditions of service 
CA7834, include an excellent non-contributory pension scheme. 
Salary will be commensurate with age and experience. 
CHIEF ACCOUNTANT J Ploase write, quoting reference AITA, to: 
SECRETARY 
: : Personnel Department 
required or progressive group of London 
insurance broking comp dies, Comman KUWAIT OW, COMPANY LIMITED 


sal £2,000. — Apply with particulars o 
Qualifications and experience to Box CA7686. 105 Wigmore Street, London W1 
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Croiicito for accountancy work in 

licitors O aired experienced in preparation probate 
accounts and connected tax claims. Suit 

by arrangement. — Send 


LNT required by group of 
companies with modern Wert End offices to wo 


cants enh com 
in pon of £ ei, 30¢ ELG 600 eae o With on 
5395. 


Applea to Box 

Car AC RUNS RT required by Goya Limited, 

ot necessarily qual excellent prospecre, 

week, contributory pension scheme rite 

to one "Secretary. Goya Limited, Badminton Court, 
Am m. Bucks. 





COST ACCOUNTANT 


An engineering company situated in Alperton 


and o ons, This ble position 
which offers scope for "initiate aad tia has good 
prospects for advancement, 


Tho salary will be In accordance with 
xperience and qualifications. 


Apply giving detnils of age, odnucation, 
experience, to x CA7786. 





CREDIT MANAGER 


A credit manager, who will report tie 
to the Financial Director, is required by 
rapidiy expanding company with itematicaal 
connections in the chemical industry. 


This is an important position offering 
excellent : to a man capable of growing 
è job. 


Candidates shal) be between 28 and 34 years 


of age, with isory experience in the 
credit and/or sales accounting department of a 
sizeabie or fration. Somo knowledge of 
data process applications in this fleld would 


also be le, 


The commencing salary will not be loss 
than £1,300, but will be determined according 
to experience and qualifications. 


The company operates an oxcellent pension 
and lite assurance scheme and alihou at 
nt situated in Wi, the offices will shortiy 
apron: to spacious now premises at 


Fertonna 
met pr ianagce. 


Write or paons: 
4, im ited, 
1. (EU Niet 731.) 


ivertoy CU_LK. 
Street ndon 





Due to its continued rapid expansion 
BRITISH ENKALON LIMITED .- 
requires an additional 


ASSISTANT 
FINANCIAL ACCOUNTANT 


for its bead office in Leicester. This position is 
pdr a Lauan for a recently-qua 


es to take his 
ei frat mcp tat nto S ALATI: Tho work is interesting 
ces the whole activity of tho CRN 

cr Tie sophisticated techniques 
eee ire Poman are first-class anor a a 
cate ere, la be paid to the successful 
applicant. contributory pension 


write the Secre British 
Paa on Limited, jnicesnt Hours, Circle, 
Leicester, 





GROUP HEAD OFFICE 
ACCOUNTANT 


eee eg mY ueifged, or qualifying accountant, 


7, af required for a new {tion as 
EE to the EF ACCO ANT ip a 
long-established and nanona koowa group 


of food companies which have been recently 
acquired by ea major English organization. 
Reo fan auon and expansion are ane 
. Offices are in London but wi aS a 

an 


constructive deas ia 
thought abis to take advantage of great 
ope uae. for future motion. Initial 
TAISOS,, 00-£1,400. - lease write Bor 
ca Hanway House, Clark's Place, 
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CHARTERED ACCOUNTANT 


A large financial institution in the City with internacional connections requires a recently-<qualified 
chartered accountant for general accountancy duties including management accounting, special 
investigations etc. Some commercial experience would be an advantage but is not essential. — 


The object of this appointment is to find someone who can advance to a senior position In tha 
accounts organization and ultimately in a wider sphere. 


Starting salary up to £1,730; non-contributory pension and group life assurance scheme tto, 
Reference 607. 


ACCOUNTANTS FOR INDUSTRY 


We would also be particularly interested to hear (rom older chartered accountants (under 30) who wish 
to make a career in industry. Applicants should be already earning a salary of £1,750-£2,250 with a 
well-known professional firm. A degree, preferably in economics and/or somo management accounting 
experience wouk!l be an actvantage but are not exsentlal. 


The vacancies are all with large companies of the highest repute where there are undoubted prospects 


for mon of real ability and character. 
É Reference 580, 


Please apply in confidence quoting reference number to 


Clive and Stokes Limited 





Appointments & Personnel Consultants 


27 ALBEMARLE STREET + LONDON Wt! 





CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 


required by 


a large and rapidly expanding mail order company in Manchester. Preference willl be given to 
chaste accountants In the age Tne 30—45 and particularly to those with acco experience 
in mall order, Attractive ward subject to negotiandon, will be palid to the successful applicant, 


Pension schemo and other bene 
Applications to: 


THE CHAIRMAN 
ATLAS STORES LIMITED, 53 DALE STREET, MANCHESTER 1 





ORGANIZATION. AND METHODS OFFICER 


on and methods officer is required by CIBA CLAYTON LIMITED. Applicants, a 
25—35 T graduates or with accountancy qualifications, must have had formal train 
in ©. M. techniques to er with a minimum of two years’ practical e ence in k s¥ztoms 
department working in conjunction with a punched-card data processing instaliation. 


The company operates a first-class contributory ponslion scheme. The salary offered will be in 
accordance with experience and qualifications. 


Applications, which will be treated in the strictest confidence, should be addressed to: 


The Secretary 
CIBA CLAYTON LIMITED 
Clayton 
Manchester 11 
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FEMALE AUDIT CLERKS, - 7, Interoating account- ; 
ee, positions are avaliable in old-cstablished 
co company in the The 


se ts sete es onli TEE , COST ACCOUNTANT 


A cost accountant Is required for tho Osterley Park Uslowarth) factory of our rapktly expanding group. 





GLOUCESTER CARPET CO LTD 
j requiro pplications are invited from men in the age-bracket 25-35 with A.CLW.A. qualifications and, 


ASSISTANT ACCOUNTANT preferably, Ke tome experience in an industrial organization. The man appointed wit be reaponsibio 


and ancillary records at the factory and wili roport to the Group Management Accountant. 
a are Invited from persons who aro An Initial salary of not less than £1,400 p.a. will be paid and rta tl benefits include excellent supiran- 


sodor who ata had adequate nuation aud life assurance schemes in addition to the condidons and amenities appropriate to a modern 
Ee the position of assistant accountant. and progressive organization. — Application forms are obtainable fram: 
Pretefied & age 23 to 33. 
Capable of dealing with day-to-day eT ee : 
accounts office administration. and accounts up Head of Recruitment, Training & Development 
accounts stago, also knowledge 
coming systems. as UNITED BISCUITS LTD 
Excellent salary offered and good prospects Syon Lane, Isleworth, Middlesex 
with oxpanding company. y 


Applications, stating age. oxperienco, past 
positions. aad present sajary to: 


Secretary/Director 
e Gloucester t Co Ltd 


geal a COST ACCOUNTANT 





We are looking for a young. brighter-than-average accountant, He can step 
GROUP ACCOUNTANT he eae ine i O a? 
Our client, a woll-established firm of bulkiers aimed at improving management control. 


and contractors, sock a young qualified 
accountant with costing einige aed for ne 
newly created position of gro 


The office ts located in a iasant Serseitnne We are long-established ongincers with a fine reputation and with interests 
town and assistance ziyon towards in several different fields of activity. 
removal oxpenses, 
£1,200 2 G00 eae Penson ee ine deine Manufacturing units are served by a central accounting function of which 
THOS. Lid Rel 13D, 28 Kenwood Park the successful applicant would be a part. 
Road, Shoffleid 7. j ` 


DUTIES. — To provido a liaison service between tho central accounting 
function and a production company on tho same sito. 








GROUP 
SENIOR ACCOUNTANT QUALIFICATION & EXPERIENCE, ~ A.C.A. A.C.CLA. or A.C.W.A. 
with some industrial experienco in companies using the latest accounting 
rir sinyy oP yh teenie E Pe biel gh Ae batalla techniques. Acquaintance with a computer would be oscfal but is not 
Moore Group in Brighton, This past offers 2 f bein to 
good. commencing calare hi : is and easential, Most important is the quality o g able to communica 
oxcollent prospects for future advancement, with management at all lorcls, 
along with the opportunity to make a career in 
Sig cs gn Rea | 
canis m qua account- 
ants, aged about 35 , an se AGE, ~ 24 plus, 
years’ sound commercial experience. ~ Write 
detalis of carcer to date gin 
ago and present remuneration to: SALARY, — At least £1,250 p.a. but more If Justified by oxcoptional oxperi- 
ence, 
_, The Secretary 
SAVORY AND MOORE, LIMITED KORN GAG: An Ree RSE. 
177 Preston Road N SE. 
Brighton LONDO 
Please mark envelope ‘Private and 
Confiiontial’. 
require a 
: acne FINANCIAL ACCOUNTANT 
| 24 and 28 years of age to be responsible to the Group Accountant for al! fmanctal accounting in the parent company and for 
consolidation of accounts throughout the group. He will also be required to operate credit control and 
to assist in the further development of accounting systems. The position will be based at Letchworth. 
| this might well be the 
i Applicants shouid hold A.C.A. or similar qualificetions and m tat poets drive and anro n 
commercial orperictnes sine qualifying. A icwledes of mechanical ook-keeping and pun 
post you are seeking procedures would be an advantage. 
The group is expanding and futuro prospects are excellent for a man with good commercial senso 
and onergy. 
Commencing sgiary range £1,500 -£1,7450. 
The Accountant of a company in Richmond Preferred 25.35 
Surrey) is looking for a young man studying Senter er AR 
accountancy to act as his assistant. Present Pension scheme in operation. 
knowledge need not be beyond trial balance Flease write to: 
stage. Goxi commencing salary and prospects, Mr G. H. Richardson 
—- Write Box No. 1647, c/o Rusby & Gouki D. Meredew Limited 
Ltd, 22 Charing Cross Road, WC2, for Dunhams I ane 
interview, 


Hus Letchworth, Herts 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — [1 


ACWA, ACA, AACCA, ACIS 
if you have one of the above qualifications you are eligible to 
E ed free of charge with the Accountancy Appolntments 
Information Service. On reglatering you will also recelve a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 
The object of the Information Service Is solely to Inform; you 
will receive full details of all sultable vacancies notified, to 
' allow you to make direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
Employer, or Indeed any third party. The Service Is therefore 
completely confidential. 
For the Salary Survey and detalls of accountancy postions at 
present outstanding send a note of your name and address and 
qualifications to:— 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 


TELEPHONE: TATE 1022 





YOUNG ACCOUNTANTS | 





Are expanding the accounting services provided to 
the management of the North-East Works of this 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: l 

Qualified men who wish to make a ive contribu- 
tion to the efficiency and profitability of our several 
Manufacturing Divisions. 

PROSPECTS: 


The opportunity exists for ultimate promotion to the 
highest levels of Management within the Group. 


SALARY: 
Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 

Full personal and career details should be sent to 


N. J. Edwards, M.A., A.C.A. 
Commercial Manager 
North-East Works 
Vickers-Armstrongs (Engineers) Limited _ 
Elswick, Newcastle upon Tyne 4 
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AGGOUNTANTS 


An expanding Group of Companies engaged in the Elec- 
tronics and Automation field bas vacancies for young 
hepa Accountants. The af ae ae are based in 


tral London and su applicants will receive 
training to prepare them for more responsible positions 
in the Group. 


Starting salaries of up to £1,500 will be paid, and there 
are Life Assurance and Contributory Penson Schemes in 
operation. 

Please reply stating age, education, experience and 
present salary to Box AA495. 


ASSISTANT ACCOUNTANT 


WEST END DEPARTMENT STORE 
requires an accountant who has completed inter- 
mediate examinations of a recognized accountancy 
qualification. 

Initial duties will be varied and there are first-class 
prospects in this progressive company. Age 21-27 
years, salary commensurate with experience, Pension 
scheme, free life assurance and other benefits. No 
Saturdays. 

Please write giving full personal details to Chief 
aaa Fenwick Ltd, New Bond Street, London 

1. 


The John Holt Group 


WEST AFRIGA 


A Management Accountant is required for Nigeria. 
He will assist in the preparation of budgets, monthly 
and annual accounts. He will also give recommenda-~ 
tions to management for increased efficiency and 
profitability in the trading units which he will visit 
regularly. Candidates need not be fully qualified but 
must be capable of working on own initiative. Starting 
salary not less than £2,000 per annum. Age 25/35. 





Conditions of service include free passages, 
furnished accommodation and medical expenses. 
Fringe benefits include initial kit allowance and 
servant’s allowance. Tours of 18 months with home 
leave of 1/5th of tour served. Contributory pension 
scheme. Long service advantages and benefits. 


Applications, to Group Personnel Manager, 250 
India Buildings, Liverpool, should give full details of 
education, commercial experience, etc. 
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J. & P. COATS LIMITED COST & WORKS ACCOUNTANT 


world-wide manufacturers and disribators of 27 to 35 years of age required by cxpanding engineering group in Stockport. 
scwing threads for industrial and domestic use. Minimum starting salary £1,250 per annum. ~ Replics, stating age, qualifications and experience to: 
ASSISTANT Box CA7869 


TO THE TAXATION ACCOUNTANT 


Qualified accountant. preferably under 30, 
experienced in company taxation work, 
required as assistant to the Chief Taxation 


Gad oversees taxation and the assistant wii J. W. ROBERTS LTD 


be expected to specialiroe In this work. 


Permanent staff position mo, oe fon. 
Five-day week. — Applicari writing ERA 
sdarosicd to: AN A Turner & Newall Company 
THE te ep ty oe MANAGER 
J. . COATS LIMITED 
155 BE “VINCENT STRERT The company, which is expanding in the plastics and insolation folds, and now has 600 employees, 
GLASGOW C2 offers the fo owing progressive appointments. 

should give age Iifcations and work 

will be given to those od to attend The successful applicant will be a young qualified (preferably, ct chartered} accountant who has had a few 
ia terview. years’ experience in industry or commerce since qualifying. o position will Geese to those who see 

the accounting function as a prime aid to gencral ptt tele 


ADY BOOK-KBEPER required by large Cty) WORKS ACCOUNTANT 


of solicitors. Knowledge of trust accounts 
Gasirabic. Wut lal. Salary £900 This position, at the company’s modern factory at Hindley Green, near Wigan, is pow open en for na oost 





not a, 
upwards according to ago and experience, — Box and Ea ge p ht wee ae practical experience of modern costing methods, 
The initial salaries offered are attractive and there is a pension emo with non-contributory life 
plead cover, Niagara days’ geet nonday Rahi allowed in addition eer ne uoaa yt ang. i 
ce with removal expenses w G - ef deta sent to tho ce 
Largo national retall, wholesale and manufac- Director J. a bot Ltd, Chorley New Road, Araich, ch, Bolton, 


turing organization require a 


MANAGEMENT AUDITOR/ 
O. & M. INVESTIGATOR 


Exceptionally goxi! opportunities for advance- 
ment since most promotions for nancial 
management are from this department. Appli- 
cants should preferably be qualified, Post to be 
based on London although mobility throughout 
U.K. will be necessary. First-class oxpenecs 
paid. — Box LN7617. 





A candidate’s identity will not be disclosed unicss 
be gives permission after s confidential discussion 


MANAGEMENT ACCOUNTANT | COMPANY SECRETARY - DESIGNATE 





109 Gloucester Place, WI. 





THE CRITTALL MANUFACTURING CO LTD 


on area 
ele Guerin for ia poured eas foa poe for a company of distinction in the ethical pharmaceutical field with widespread 
on. H aves Ae ae Pe CETS OPDIS ai international affiliations. Initialty, he will recelyo a thorough training in all aspects of 
procedures at both head office and o ting the administration of the company and will then become fully responsible for a rengo of 
ameter lead leve aP a Geen in accounting and/or general administrative duties and studies. He could expect to be 
cato clearly Is essential appolnied company secretary within three years and there may be opportunities for 
The successful applicant will be responsible other managerial responsibilities. 
directly to the financial director. Starting 
and come Gavciine walls Rage ga ah um Candidates must be chartered accountants, aged between 27 and 30, and hare 
is a group pension acheme. oxperisnes of administration and management accounting In industry, A knowledge of 
mananui pran Arae in haa nine pen pal write to J. M. Ward, quoting J.6660, stating how tach roquirement Is mot. 
overseas. The position of management account- 
j ant is a now ons. MANAGEMENT SELECTION LIMITED 
Please in confidence to ine: pane STREET 
| MANAGEMENT ACCOUNTANT 
i of BRAINTRER, ESSEX 
This vacan for a qualified accountant will 
give tremendous scope to a young man COD- require a 
| versant with machine accounting techniques. 


| He would be in charge of all financial pro- YOUNG 


| cedures and be an important member in the 


General managertent of a rapidly growing come RECENTLY QUALIFIED ACCOUNTANT 


over a large saros of England and Wales. to assist the Chief Accountant 


= Applcanons In strictest confkience should (a) be a member of the Instituts of Chartered Accountants, newly qualified. and wishing to take 
= up a career In industry. 


aging D (b) possess a keen Interest in the use of accounting methods as a positivo means of assisting 
Hollin had janie ha (Wednesbury) Limited management control. 


The company operates an Integrated system of rahe and financial control, and the position will 
give an excellent opportunity for experience in this field 


OBEL-WESTON ADVISORY SERVICES. We Applications should give details of education, age, oxperience and present salary, and be 
search all dally papers. Journals etc., for your addressed to: 








Ron Completely confidential anonymous service. — 
tite: 17 oy Holborn, WC1. The Chief Acoountant 
ATH LONDON co company, timber importers The Crittall Manufacturing Co Ltd 
sawmilicrs aad buliders’ merchants. member of a Manor Works, Braintres, Essex 
mecountane as APE to e Accountant and Interviews could be erranged in London or Braintree 


Secretary. Good prospects, no a conb indor pranon 
gchomo, starting salary £1,350. — Box NWL5220 
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CHARTERED 
ACCOUNTANT 


An opening now exists for a young chartered 
accountant to strengthen the management 
accounting team which has recently been formed 


in the Atomic Power Division at Whetstone near | 


Leicester, 


The position would suit a recently-qualified 
accountant who is seeking entry into an industrial 


organization where there are ample opportunities 
for advancement. wot 

The commencing salary will be in accordance 
with experience and potential ability. Please write, 
quoting 1889 A, to the Technical Staff Officer, 





"ENGLISH ELECTRIC: 


Ne iii ident i iain 
Atomic Power Division, Whetstone, nr. Leicester 





CREDIT MANAGER 


THE COMPANY 


Old established expanding engineering company in 
the Manchester area with ren pound turn- 
over in capital goods of which 50 per cent are exported 
to all major world markets, 


THE POST 


Credit Manager, responsible to the Financial Con- 
troller for: 


1. Approval of credit limits. 

2. Negotiation of payment terms. 

3. All export documentation and billing. 
4, Collection of all receivables. 


REQUIREMENTS 

Aman, aged 30-45 , with a good education; appropriate 
qualifications and wide experience of credit manage- 
ment in both export and domestic markets. Must have 
considerable energy and enthusiasm for the aggressive 
pursuit of overdue accounts. 


THE REWARDS 


Senior departmental head status. Progressive salary 
commencing at not less than £1,750. 
A. good contributory pension scheme. Assistance 
with relocation costs. 
Please apply to Box CM508. 


THE 
ACCOUNTANT 


ERICSSON 





Due to expansion we have vacancies for 


QUALIFIED ACCOUNTANTS 
(BZ/NVL/31) 


Young qualified men are required to carry out 
special accounting investigations for Manage- 
ment. 

For preference applicants should have had 
practical industrial experience of standard costing 
and budgeting control in light engineering. 
These are permanent positions with excellent 
prospects of promotion. Salaries will be by 
negotiation and in accordance with age, qualifica- 
tions and experience. Immediate entry to an 
attractive Staff Pension Fund is offered. 

Please write stating age, qualifications and exper- 
lence and quoting the above reference to :-— 








The Personnel Officer,  kasey 
ERICSSON TELEPHONES LTD., 
Beeston, 
Nottingham. enar? 
V20 





To match Company expansion and 
improve service to management— 









UNION 
CARBID 


® are about to appoint a 


MANAGEMENT 
ACCOUNTANT 


- This is a challenging opportunity for a 
qualified man, aged up to 32, who is 
wanting to put his ideas to work in a 
more stimulating atmosphere. He will 

_ be expected to support management 
at all levels with the object of improv- 
ing efficiency, economy and profit- 
eaming performance. 
Apart. from professional qualifications, 
he should have had experience of 
industrial plant working, especially in 
metals. Union Carbide Is.a rapidly 
expanding international organisation 
with growing activities in the 
Chemical, Metals, Electronics and 
Engineering fields. 
















You are Invited to write in confidence giving full detalls to 


Personnel Manager, . 
Union Carbide Ltd., 8 Grafton St., London, W.1. 


XXXVII 





MOTOR INDUSTRY 


A world-wide manmnfecturing irgi 
with factories in various parts ort pte ` 
Kip m ene Ree Tror O omg me ; 
ces of three chartered the 

age group 24-30. 

Opporumities “for progressive promotion, 
aca Marga ane overseas, are good and the 
work vital and Interesting. 


Those in the profession lating A a 
nee ee a cae oe eae i 

those number PP a 
experience, 


Commencing salary will be in the £1,240- 
£1,750 procs’. according to age and experi- 
ence. Conditions of employment are excellent 
with uation acheme and special terms 
for car purchase. 


Full detalls including ago. education, 
Career, present salary, CtoO., tO x 17839, 


PPORTUNITY for young chartered accountant 
wishing to make a career to Industry bas arisen 
with an [m m GORE Ya onion: on im the North 
weet, capit loved £12 mlilion, which exports the 
greater part of Sts production. Initially bo will work 
at the héad o e Group Accountant 
the Parent Company Secretary. but later he should 
transfer to the manufacturing and/or selling units for 
work In the management accounting flold. ~ Please 
are particulars of age, education and oxperience to 
UALIFIED ACCOUNTANT required by 3, te 
aresaivo group of companies In North Lincs 
vacancy has ampio i scope for advancement, 
stating akc. salary enyisaged aod ‘if Toe 


ving . 
VALITIEDP ACCOUNTANT required by ad 


t 
applicant woukdl based In the pe stall aaah area. — 
wrie stating age, experience and salary onvisaged to 


49. 
UALIFIED ACCOUNTANT required to assist 
he ef A 


mation and bo prepared to anite new prosedurot 
where necessary, in order to s isfy the requiremen 
of management. A salary of fi. 2 0-£1,50 500 will ba 
paid initjaliy and there ts wide scope for promotion 
within the organization of which thie is a large 
rubsidiary. - Applications in confidence, with 
articulars of age, experience and present salary to 
Fhe Assistant Marsh and Baxter Limited, 
P, O. Box No. 6, Brierley Hili, Staffs. 





QUALIFIED 
ACCOUNTS ASSISTANT 


Air Producta Ltd, manufacturers of low 
temperature plani and Industrial gases, wish to 
appoint a §recentiy-qualified chartered or 
certified accountant to assist In the preparation 
of the company’s moauily financial accoun 
and to tako responsibilty for certain aspocts o 
this wo 


Wo woni pe prepared to make Le 
attractive salary o oO n man under 
showed real oxecutive promis, ho 


Please apply stating a experion and 
alifcationa to. Tha PANADA Managec, 
R PRODUCTS. LIMITED, Waverley 
ouso, Noel Street, London W1. 


FLOOR TREATMENTS LIMITED 


(a member of the Reckitt Colman Group) 


A Qualified Accountant is required as assistant 
to the Financial Accountant. Some post-qualification 
experience in industry is desirable. Age 22-27. Profit 


sharing and pension scheme. 


Apply to 
C. V. Sinnatt 


Floor Treatments Limited 
Leigh Street, High Wycombe 


Telephone 26131 
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THE BOWATER ORGANIZATION, a major producer of paper and packaging 
products, Invites applications for s vacancy in ks operational research section at London head office. 
Desirabie qualifications aro: 


(i) Male, preferably under 30 years of age. 
GD Degree standard in Mathematics, Statistics or one of the Physical 
Sciences. 


di A knowledge of, or interest in Operational Research. 


Contributory superannuation fund. 


Please writo in strict confidence, giving full details to the Chief Personne] Officer, The Bowater 
Paper Corporation Limited, Bowater House, Knightabridgo, London SW1. 


THE JOHN LEWIS PARTNERSHIP 


require 
WORK STUDY ASSISTANTS 


for its trading activities, factorica, workrooms and warehousing operations. 


Trained Work Study Staff. — Applicants sboutd have received formal training and have had 
practical experience in both applying method sady and work measurement tochniques and in the 
use of work measurement data for methods comparison, cost control and fmanctal incentives, 
Preference will be given to those who in addition possess a untveralty degron, H.N.C. or are corporate 
members of the Institute of Work Study Practitioners, trained engineers or accountants. Pay within 
the range £1,250-£1,650 p.a. 


Trainees. — Preference will be given to those applicants who possess academic qualifications as 
above and who here had some experience in industry or commerce. preferably in enginecring or 
accountancy. Pay within the range £1,000-£1,350 p.a. 


The work may involye trarelling. Preferred age 23 ~34, 


All workers are partners and share all profits, with good holidays, sick pay. shopping discount. 
subsidized meals and non-contributory pension schemo. 


Write, giving full details of qualifications and experience to: 


Director of Personnel 
JOHN LEWIS PARTNERSHIP 
Oxford Street, London W1 


Evening or week-end Intervicws can bo arranged when neccesary. 


Those requtred for interview will be informed by March 26th. 


ASSISTANT ACCOUNTANT 


required by electrical and civil engineering contracting company 
in Central London with over ten thousand employees through- 
out the world. Candidates should be qualified and in the 25—30 
age group. Experience In the contracting industry would be 


desirable but not essential. The company will install a computer 


next year as part of a policy to develop management services. 
Salary would not be less than £1,500 per annum plus annual 
prosperity bonus. There is a contributory penaion scheme. 


Please send full details of age, experience and quali- 
fications to Personnel Manager, BIC Construction Co 
Ltd, P.O. Box 108, 30 Leicester Square, London WC2. 
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See iat pd prec N pret Lat Ee required 
produce merchant's office. = Apoy 
to Warlow & Fair, 34 Moor Street. k Lancs 
ENIOR MALE ACCOUNTS CLERK required. 
Knowledge of book-keeping and machina 
aun essential. Able to comroli small staff. 
bd and upwards, Excellent workin 
irlen Contributory pension scheme. Good 
rag ero aciililes rocauon East London. ~ Write 
inancial Controli Box 8M7726. 
SURVEYORS AND CHARTERED AUCTION- 
Aa ae oxpericnceed accountant{/book 
teper capable of minning accounts and rental 
armeni including some m tement, Five-day 
week. Good salary for the right man. ~ Apply 
Newton Perkins & Forbes, fan a 


tie a yomg s aae SEcounaM eee 
Management Coa ioa Adviser. The. ‘ales will 


Ap lications givin essential details Should 
£ to the D eor o! Managemen! Soryices, 
iane House, 80 ter Lane, London EC4. 
CT ENTATION. “COMPANY LIMITED 
redutrs a oewly-qual'fied accouncant for training 
with the sDoaceuer, accounting OT RATI = 
Opportunit arising in group throughout 
world will be satisfied by $Doncasgtertrained 
nocountanis. Apply in confidence to Accounts 
Controller, Bentley orks, Doncaster. 





The Council of Industrial Design 


requires an accounting assistant tn its finance soction 
to work with the Assistant Finance Officer tn tho 
ftaperyidion of accounting and accounting functions, 
Applicants shouid hare a knowledge of costing and 
budgetary control methods and some supervisory 
experience in an accountng ofice. Tho starting salary 
will bo according to age and experience in tho range 
£900 -£1.200 rising to a maximum of £1,400. There 
is thres and a half weeks’ annual bolikiay and a 
pension scheme. ~ Pleaso apply for further 


information and an apolication form to the |. 


Establishment Officer (quoting No. 51), CoID, 
28 Haymarket, London SWI, enclosing an addressed 
foolscap envelope, 





RUST ACCOUNTS ASSISTANT. ~ Leadin 

insurance company has a vacancy in its 
office accounts department for an unqualified 
@ccounts aeistant, preferably under 30 years, with 
prenions experience of trust accounts and taxation 

cluding preparation of estate accounts. Commence- 
ing sal according to age and experience, with 
non-contributory pension scheme, Iife asturance 
scheme and other staff benefits. n Aopie in woes 
<6 the Sin ty Searsiacy, The London Assurance, 1 King 
William Street, London EC4. 





TRUST ADMINISTRATION, TAXATION 
AND ACCOUNTING STAFF IN AGE 
GROUP 23-35 


required trustes and investment office 
of a City Piae 


Good salary in accordance with age and 
experience, 


The positions offer future proxpects, non 
contribut pension, luncheon facilities and 


Will applicants write giving full details to 
Box TA7841. 





UNIVERSITY OF BRISTOL 
UNION 


socks an accountant. The Union is a centre 
for recreational and cultural activities of 
university siudarts, $ 


The post woukt be suttable either for a young 
Bey ausins accountant, or for an older 
individual with wide experience oò 
in the Services or ¢lsowhers. 


Starting salary willl denend upon ago, 
qpaligcattons ms and experience on scale £1,05 

1,275. The selected candidate will be a 
member of the University’s superannuation 


Applications within two weeks of sd- 
vertizerment with fuli detatis of age roti 
ence and the names of two/thres referees 


Permanent 
toria Rooms, Bristo 


SEGERE Unirwasity Union, vie 
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REELI 
GENERAL. 


requiro a 
COMPANY INTERNAL AUDITOR 


Applications are invited from qmaiiftod chartered accountants, with not less than three years’ service 
since qualifying. to take charge of the company’s Internal audit esction. Previous experience of internal 
audit work or of large professional audits íis cssenilal. 

Commencing salary will be related to experience but wil] not be Issa than £1,500 per amnum. 


Please write in the first instance giving full detalis to: 


The Personne] Manager 
PIRELLI GENERAL CABLE WORKS LTD 
SOUTHAMPTON 





An expanding British company with beadquarters in Central London and with subsidiaries throughout 
Europe wishes to recruit a 


YOUNG ACCOUNTANT 


with managrcrrent potential, 
Anticipated progression will be: 


(1) asalgnmments (total about thirty weeks) In our U.K. company, covering accounting and budgeting 
work on production, distribution and sales: 


(2) work under our reglomal accountants, helping to control and appraise the performance of tho 
overscas subsidiaries. You will need to be free to travel abroad extensively in this post: 


(3) a specific appointment at senior lovel. ctther in headquarters or in a Lino unit, 


If you are a young (bslow 28), bright, qualified accountant, wo should like to hear from you. By 
the wry - ws pay well. 


Please send a resume of qualifications and experience to Box AH7860, 





« 


UST CLERK. ~ Westminster solicitors require Young accountant (chartered oar certifi) 
vigorous executive capable of working with required by London's distrimmtoe of Morris 
trust an 





minimum of saperviaton In busy cars. The position offers 
Up to £1,400 p.a. depending on ability and entails taking charge of a department dealing 
experiences o Nao Four o ya. Five- with all types of credit: accounting and to assist 
day wook., scheme. — Write quoting age with the preparation of the Lone private icdger and 
and expertence to Box TCT740, anual accounts. ng sstary £1.400 
Be Company ere ear: supcranonuation and 
o agFurance chemo, — Apply: 

We are an =Imnternational manufacturing Tho Secretary 

group of oana anin. i continually S 

expanding an arging rizons. We are tevart 

sttumted at Trafford Park, Manchester, and & Ardern Limited 

currently require two qualified accountants for Morris House, The Vale 


` (©) INDUSTRIAL Acton, London W3 


ACCOUNTANT 


to be responsible for the preparation of all 
Management accounting Information relative 
to costis, capital inrearment and profits of a 


(2) TAXATION OFFICER. OVERSEAS 


th is a new position and entails the 
Preparation of taxation estimates, computa- 
tions and ee ce the whole U.K. group 
of companies. and the subsequent agrecment 


of computations with the Inland Revenue, ACCOUNTANT FOR 


Train will be ven, and, therefore, 
newly-~qualified that wilt rocelve con- NIGERIA 
sideration in addition to  oxperienced 














accountants. City chartered accountants have a rg pe Alen in 
the office of their associated 
We also have vacancice for young men who Nigeria, for a young qualified accountant. 
are studying for an accounting qualification 
and wish to enlarge thelr practical experience. Startin onlay from £2,200, Other emolu- 
ment include free furnished accommodation, 
All positions have scope for advancement. a ee eb omü: allowance, medical 
Attractie scaiess of remuneration are in provident fond Initial contract 
operation together with a modern pension for cig cighteer eg abe followed by three months’ 
scheme, ~ P write confidence glving ve. Passages tor family owt and back. 
brief details of ape, experience, and salary 
required ta Box WA'7'742. Picaro write in confidence to Box AF7791. 











EAST AFRICA 


A City firm of chartered acconntanta is seeking 
Bridah staff for ita associated firm in East 
ca. 


Candidates should be yon chartered 
accountants who wish to broaden fhol experi- 
ence of profeasional work and at the same timè 
enjoy the piauto of travel in a warm and 
agreeable climate. 


Pepto contract is for two renewable 
agreement. Passages for family a palid, 
ioeeiner with rere ee arowan there 
is generous leave. apella ag and life 
assurance syne apa tree Tai aid reme 


There are accommodation ros, 
Minimum naning salary of £1, progie Yor 
recently-qualt man, plus £250 housing 


allowance. Bonus of 10 eae cent of salary 
payable at start of contract and again at 
terviews in London. 


Please write In confidences fo Box EA7660. 





INTERNATIONAL FIBERS LTD 


MALTA 
SECRETARY/ACCOUNTANT 


To tako char of office administration and 
preparation of acconnts. Small but progressive 
company (sixty employees). Post suitable for 

accountant with two to years’ 
experience (preferably in commerce) since 
gualifying., Init Initial contract for three years. 
al eee commensurate with ago 
and oxperien ects of board 
appointment on oof of ability to contribute 
to management, Interviews in U.K. 


red epee to; Ioternaona! Fibers (U.K. 
QO, Box 189, Bradford, Yorkshire, 


ROME 


Marwick. Mitchel & Co, have vacancies 

ign Rome office for young qualified 
ancien ta. Some knowledge of Iralian is 
desirable but not initlaily essential. 


Attractive gniaries arc palid and 
these positions offer a good opportunity for 
widening professional experience and carry 
excellent prospects for thoro wishing to make a 
career on the Continent 


Initial interviews in London or other U.K, 
centres, 


Applications to Staff Partner, 11 Iron- 
monger Lane, London EC2. 
Wanted 

SENIOR INTERNAL AUDITOR 


for international group —-— headquarters in 


Brussels, 


Extensive travel in Europe. Prior audting 
experience cesential. Very interesting position 
in fast growing organization. 


Detailed curriculum vitac to Box WS7792. 





ZAMBIA 
An international firm of chartered accountants 
seeking staff for ita ciated firm in 


is 
Zambia. 


Candidates should be chartered or certified 
accountants or have sound experience in the 
accounting profession. The duties involve 
toainly investigation and audit work and offer 
the opportunity to gain wide experience in a 
pleasant and interesting country. 


Terms tnciude three-year contract witn farce 
and medical aid and pension bencfits. 


Soterviows in London. 
Pleaso write in confidence to Box ZA7827. 
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+ 


A SENIOR ACCOUNTANT i 
is required by 
CAMEROONS DEVELOPMENT 
CORPORATION 


which paler Pat glat iliac si 
respon 


include frre passa 
provident fund. Tours of duty are about ol 
pald leave in U.K. The C 
there are ’s allowances. 


lcal 


thousand acres of Rop 
ntro E for the acount oft the estates; © 


ble to the Financial Co 
in tropical agriculture and management control accounting would be 

ges, accommodation, electricity and medi 
ghteen months followed by about three and a half months’ 
orporadion runs two Infant schools for children of management staff, and 


lantations and ancillary services. The selected 


preferred. Conditions o 


cal attention; there is a bonus scheme and 


Applicants who out be profeasionally qualified and not more than 45 years of age should send 


personal particulars to 


$. 


Personnel Officer 
COMMONWEALTH DEVELOPMENT CORPORATION 
33 Hill Street, London W1 


quoting Serial No. 1022 


ASSISTANT INTERNAL 


AUDITOR 


required by mining company in West Africa 


This position fs suitable for a young chartered or certified accountant who wishes to branch out into 
industry. Commencing salary £1,800 per annum plus bonus, family allowances and passages paid. 
Fifteen-rmonth tours followed by liberal leave on full salary. Kit allowances, free furnished quarters , 
and medical attention. Contributory pension scheme with retirement at age 55. Life assurance and 


dependants’ Income schemes. 


Write, giving full detalis, experience. stating age, married or single, to 
SIERRA LEONE DEVELOPMENT CO LTD, DEPT 1.4.3 
City-Gate House, Finsbury Square, London EC2 


NASSAU - BAHAMAS 
ASSISTANT TO MANAGING DIRECTOR 


FINANCE COMPANY located Jn Nassau, 
Managin 


and preferably monia bo accountant or- hare some other recognized 
eae Mich ae "s Sic would Involve assigance to the Managing Director in the 


qualification., Whil 
Samina nion py the business, he 


mment and good c 


Apply in the first instance by res vot 
enclosing @ recent photograph, to Peat, M 


Bahamas, 
Director. Candidate must Dicgbeteh ed have management experience In consumer finances 


would astume depart 
oredit control and accounting. Inttlal salary would be not less than £3,5 
advancement. There aio pracniy no income taxes in the Bahamas, 


cE aitete 


has a vacancy for an assistant to the | 
accounting 
sibility in the areas of 


per annum with scope for 
ch offer a pleasant eri- 


mental re 


} and business career dstaiis and 
& Co ae P.O. Box 123, Nassan, 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 
full-time or part-time salaried emplo 
which is to be his sole occupation. Offers 
assistance to practitioners or PNG. or 
agency or subcontract work are not permissible, 





CCOUNTANT, 

unts, taxation Per = mediately, 
Sa £1,250 p.a. — Box 5442. 

UNT company scecretaries, cost 


Aona i, office pane pori zoe ali 


senior 
accountancy staff are supplied by Ernest Emplo 
Holborn: CL (CHA. aie 


ment tgene P hed er 
A. C.A intermediate H and I i, 


accountan - Box AN5253. 

ree ‘GD. qualified 1946. extensive experience with 
einternational accountants at home and ahroead, 

seeks responsible and remuncrative employment 


Box CA E 
ERTIFIED ACCOUNTANT. a 37, ox 
gained fess} 


co pro commercs, 
Redundant in prevent pom of Chief Accountan: with 
industria! compan due to merger, seeks new posl, 
Any area Hast Angila preferred. 
Present salary El, 600 per annum. Box CA5365. 


HARTERED ACCOUNTANT BD, three and a 
half years’ industry, sceks position where there is 
aa slama of chalienge and a progressive future. ~ 


POSITION tn pleasant area 
accounant with New Zealand qualifications, Ger 
married, specialized farm and sole trader accounts, 
Pormanent portion preferably witb pension achemo. 


~ Box SNT 
OTTI SAM AREA. — Certified accountant 
(39), Lair serentcen years’ professional and two 
ont 


years" commercial experience t 
position im commerce or Industry wi private 
Professional only considered if 
vel y £1,750 to £2,000. ~ 
KISTANI, B.A.(Econ.), LL.B., nine . 
experience with fi onal people ar 
(aa woll as four months’ ndon 
ion as an A.C.C.A, and LC.W.A aa per Pre- 
tminary and one intermediate of ACGA. 
exempt. ~ Raf. 23 Anton Road, NWL 
ECENTL QUALIFIED A.C.C.A. ov ore) 
tion of senior. Several years 
ence In pre in Londo 
ence of taxation. incomplete records and public 
Kaanis Salary by arrangement. — Apply Box 
book-keepers, accountants and 
edger cl - Ring Jay Cory Ltd, 
ABBEY 2 2354'SRi7 for further deralls.. 
CNG A MAN (25), siting C.A. Final November, 
with po experience incomplete records 
vato companies, work and 
accounting in small firm, now wishes 
to join medium-sired firm of chartered 
in — Bor YM45328. 


A rar 
rr ttt rn ris 
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ARTICLED CLERKS 


N ASIAN STUDENT from Fan Africa mn 
LA olos. Tonma y er mneh aad yuh ines 
O° level distinctions threes ‘O° level credits and 
B.Com. (Fim Gade - Dieas write for an carl 
Marnen. Ci J; kmph 52 Upper Park Road, 
Nil 4o 


P phone ENT. 
(Manchester), with approved accountancy courso, 





fon an Africa, B.A. {Econ.) 


intermediate exempied, has been five in U.K. 
aceks thres Articles, ~ Box AI5289., 
N INDIA GRADUATE of Sanan University, 


pomami setUed 
fina 
reen tly, socks articles. — K, Mitra, 36 


“AN INDIAN STUDENT (25), A.C.C.A. pre- 
near exempted. with two ‘A’ iovel passes and 
easional experiences, seeks articles. — Please 
reply ox AIS382. 
AKISTANI (22), first-class M.A., B.Se., diligent 
and hardworking seeks articlea for four ars, 
Frouminary exempted. — riea write to M. i 
i so y. 
PAKISTANI COMMERCE GRADUATE (26), 
with advanced accountancy sud auditing ete. 


having about two ” gccoun experience in 
State Bank of Pakistan, seoks rara T of clerkship 
with accountant’s firm, ~ Kamruzzaman., 


Cand Seer age 21, E 
ars 
mion. — roe write, Umar 330 Co li Road, 


Birm 
TICLEDZCLERKS required by modlum-sized 
of City chartered accountants, Must havo 


ei 


RTICLES VACANCIES, — Chartered accountants 
YI. Recent Institute Results Intermediate first, 
yfourth and twenty-sixth and final first with 
six wires. Only ung men or women that can 
maintain this stan should write Box AV5307, 
SMALL TO MEDIUM SIZED FIRM of 


vacancies for articled clerks. 


required and progressive salary will be paid. Com 
But wilt salary will on previous experience 
but wlll not bo less than £650 per annum. —- Box 


CHY. CHARTERED ACCOUNTANTS have 
acancy for an articled clerk, Applicants must 
hare been educated at English or Scotilsh school 
and hare atizined a to give exemption 
from institute's preliminary examination. — Apply 
with full detalls to Bor CC5383, 
NDIAN STUDENT (21), from Tanganyika, with 
-grade Cambridge School Certif requires 
ye * articles. Preliminary exempted and 
available Immediately. — Please write to H, M. 
Habib, c/o Bast Africa House, 36 Great Cumberland 


gs, RE 
xR 
G GRADUATE (25), from the Karachi 
University, wishes to join articles. Over three 
care’ London office or erlence. Good 
lears write to Box YG45241. 
QOUNG MAN (26), exe 


fire * teaching o 
Box YMs4a2. F 


Cek — 


ed from preliminary, 
co, seoks articles, — 





PARTNERSHIPS 
AND PRACTICES 





BALANCED and progressio London firm of 
chartered accountants wish to mest practitioners 
with grose recurring fees of up to £30,000 with a 
view to acquisition on attractive annulty terms. — 


Box AB45399. 
BSORPTION of a Central London firm 


(preferably fees in 


nationally 
ase. Transittoneal arrangements would 
jiable. - Replies in strict confidence to 


9, 
CCOUNTANCY PARTNERSHIP AND SUC 
CESSION CONSULTANTS. The recognized 
medium for sale and purchases of practices and 
partnerships for ees forty luationa, — 
Shee FOR Westminster 
don, Brid COR. (HOP 1209.) 
PPLICA TIONS are invited from ee red 
accountants of ability and arabinon or L LI cede as 
ership in a progressive Koel GE eee frm. 


senior assitiant with a view to 
arin 
n Fast Anglia. ~ Apply Box AA5291. 





CCOUNTANCY PRACTICE, £1,000 G.R.F, 

Fully oqulpped office and fovely home. Seren- 

lease at £300 p.a. Five miles Central 
ndon, £4,250 all at. — Box AP7793. 





THE 
ACCOUNTANT 


COUNT ANTS with many years’ experience of 
complete record work, who require full-time 
employment on a subcontracting a are invited 
to write with details of experience and time available 
to Edwin K. Frederick: & Co, 253b Cranbrook Road, 
Gants Hill, Ilford, Essex. Preference wil] be given 
io applicants living within reach of this office. 
IRMINGHAM CHARTERED ACCOUNTANT, 
aged 32, sole practitioner with three staff (present 
lease expires in twelve months’ time) secks amaiga- 
mation with a larger firm. - Box BCS314. 
REE GHAM CHARTERED ACCOUNT- 


— Apoly with 


RISTOL CHARTERED ACCOUNTANTS are 

looking for a new partner, between 25 and 35 
years of age. Share ato be purchased on reasonable 
terms. Box BCS329 

RISTOL OR ARBA., - Small practice required. 

Cash available, or partnership considered, -— 
Box BOS226, 

A. SOLE PRACTITIONER (W1 area) would 

elke a working arrangement with another 
zo C.A. with GRE. of approximately £750- 

‘000. Partnership then sucesion to advertiser's 
Boe ERa aoe short perlod of time envisaged. 


x CA527 
TED ACCOUNTANT, CHARTERED 
SECRETARY with variety of Mmierests, secks 
artnet to assist in building up practice in Richmond 


trey. — Write in confidence to Box CA5419, 
TRRED ACCOUNTANT, aged 27-34, 
that feki, 


with enuon. axperience and Interest 


required by Accountants with rapidly 
eepanding practice in Holbom area. Opportunity 
bationary period. ~ Please 


or patuenhip after 
to Box CAS4 
CHAR ARTERED ACCOUNTANT practising three 
North of the City has surplus space and 
Ai asinssco, would welcome posals for 
working anen mimi to ae Gee Ait aa 
Mbeqoen part wo cons - 

B 5361 
R E ACCOUNTANT required for 
vor degashe 4 after a year’s triail in country 
panice wi mixed commercial, industrisi and 
arming ollentele, Share of pooaru: £5,000 to 
produce an Initial PROE a a re rt Salary for first year 
1,200 pins bonus, — 


TERED ACCOUNTANT, under 33, ro- 


quired as r by NW. Midlands practitioner. 
Sharo to uce Tusrmateed minimum £1.250 p.a. 
No im late capital rements. — Box CAS255. 


HARTEBRED RECO NTANTS in High Holborn, 

WCl1 hare offices of 600 sq. ft available with 
reception services if reqaired. Would sult amall 
young firm of accountants with view to 
amalgamation. ~ Write Box CA5384. 
D AC ONAT, in Newcastie 
yne district mun to chase small practice 
or block ae audits In North meter arta. — Please 
send detalis In confidence to Box CA5242. 

HARTERED ACCOUNTANTS (W1 greal 

Medium-sized firm (four partners) having modem 
office accommodation and full office services 
available, invite Inquiries from chartered accountant 
with approximately six gaff. Discussion also 
weleome with sole practitioner contemplating retire- 
ment. — Box CA45446, 
Cr ACCOUNTANTS (WC2), baving 

three London and four Home Counties partners. 
would be very picascd to meet others to discuss 
a fusion of Interests and the advantages of a larger 
unit, -— Please write Box CA5317. 

NERGETIC PRACTISING F.C.A., early fifties, 


sesking change for domestic reasons. dasires 
Partnership fn a smail frm or woukt consider 
aari a purchase, any area considered. ~ Box 


STABLISHED PRACTICR FOR SALE, Fant 

Midiands city, G.R.F. £3,750. Central offices 
ane staff available. Interim working arrangement if 

equired. ~ Box EPS44 

eX PA ANSIO ASF MINDED West End ë C.AS 

invite imgquiries from practitioners who would 
benefit from amalgamation with a progressive team. 
- Box BM5400. 





F C.A., aged 32, at present a partner in a firm of 

echartered accountants in a country which has 
recently obtained independence, is 
returning to Europe and ts 
comtacting any firm which might offer him a 
position with the prospects of a partnership 
afier a fod in either the Unhed Kingdom 
or the minent. He whi be in England for 
six weeks from the middlo of March and would 
be available during this time for an Interview. 
~ Box FCS424. 





AMPSHIRE CHARTERED ACCOUNTANTS 
with long-established and expanding practice 
require a young qualified chartered accountant to 
deal with taxation and audit work with prospects of 
partnership after three years, salary £1,100 per 
annum. ~ Box HC45210., 
EI CHARTERED ACCOUNTANTS, 
oxlimately £5,000 and Increasing 
scoks amalgamation or arrangement with similar or 
larger practice. ~ Bex 1.04402. 
ANCHESTER CHARTERED ACCOUNT- 
ANT wishes to purchase practice in that area 
with G.R.F. of £15,000~-£30,000. Capital available 
for immediate cash settlement. - Box MC5295, 
ER CHAR D ACCOUNT- 
ANTS with medium-sized practice have 
vacancy for experienced C.A. not over 35. as 
assistant to the partners, with a view to partnership 
after sultable probationary period. Starting salary 
£1.250 upwards according to experience. — Write 
to Box MCS5330, 


gross fees a 


bebe gir iced West chartered 
pare partner. Capttal for goodwill 
£10,008, — Box OES3403, 
occurs for a keen young chartered 
accountant to jain medum-sized firm as 
pol ate < Box 06 Share of equity envisaged after rs 
ox 003308. 
CTICE, mostiy London area. with oxcelient 
poss annual fees of £l, 500, for sale. Prico 
£3, Cash basis. Vendor ‘willing to remain for 
two to three months on subcontract or consultant 
basis. ~ Box peor 
RACTICE req within ten miles radius of 
Bf gt or Holdesion with G.R.F. up to £5,000. 


PR5448, 
PRACTITIONER (4,A.C.C.A) wishes to purchase 

practice, blocka of audits or partnership in 
Metropolitan Essex/London area. Many years’ 
experience of Incomplete records and company work. 


uniana 
arden sine i 
PPOR 


Would consider retention of vendor full- or «Hime. 
EFEN by cash or annuity as require ~ Box 
ROVINCIAL Come Counties) practice has 


salaried 


an 
Ree aa cree CHARTERED AC- 
COUNTA sought by West Midland firm of 
ee ane accountants with a view to becoming ha 
a probationary period. The firm 
Play Sxpanding ane and there are cxcellent Malad 
Some l required upon becoming A 
pariner. - Box ROS296. 
OUTH DEVON. - Practice for sals. Long 
established, Sole practitioner retiring from the 
poses Will stay on to assist new owner. Gross 
ess in the region of £4,000. Fully staffed. Fully 
equipped suite of offices. £8.000 plus work in 
pro ress end ¢9 tipment at valuation. ~ Box SD5449, 
SLI N CHARTERED ACCOUNT- 
ANTS anire a young chartered accountant to 
manage newly branch office in market town 
with a view to sarly partnership. On being admitted 
a proportionate contribution to working capital 
would be required but no capita! payment for 
goodwill. -— Box SES340 
USSEX. — Small practice, or partnership, with 
to su on. required omg Pre 
C.A. Capital available, -— Box atts 





Top Calibre Partner 


Merger with larger firm sou ph. T g oe sole 
practitioner, London F.C.A. (G. 10,000 
plus, a EA ersonality, drive, and flair for 

leve otfation an "elent contact. Only 

akable for of high standing where there is 
need for another abio partner. rather than 
mere welght and where quality of service to 
clients is paramount ettiness and back 
scratching anathems. — Pinase write, In strict 
confklencs, t10 Box TC7794. 





RBAY AREA. — Qualified accountant, mid- 
E. requires block of audits. practico, or 
Torquay/Palgnion or surrounding 

- Box TA5229. 
Het old-established medium-sized firms of C.A.a 
who are pro ng to entor & Ore ae ree ement 
having taken large modern offices nchiey 
area would ba wiling to discuss the arrange- 
ments with a third firm. A strong cialis tax 
section is established and tt is en ged other 
speciatiat sections will be butit up. Approximately 


1.100 ft avallable, excluding corta common 
faciles i.e. m and reception areg. 
Interested parties please write to Box TO7882. 
ELL- AB HED PRACTICE FOR SALE, 
G.R.F. a ximately £8,000, increasing. Price 
Including furalrure ond. eauipment £15,000, Sussex. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORTGAGE. — 
One hundred per ceat loans to qualified account- 
ants. Limit £7,060. Personal attention of a director. 
~ Taxation Services (Finance) Lid Mortgage Dept, 
s7 Muswell Hill, London N10 (TUDor 9495). 
ARG . — New company registrations, £24 
BREDT ~ nii trades, airo rapid company 
formation service. Get a of Trading fe as 
Pimia Company i 3s pe 


Tee, Bus 
Econom 156 St 
London wed TED TEM. Bs: spt al 2294: Ty w rand, 
Edin h 3. CAL. 116 





ASS PANY VORMED for 16 guinsas a 
Seal, books, memo. and zie reo booklets for 
cHenis. — Relchmann & Win 126 G 
Cambridge Road, London NIT T. 2738. 
DVANCES £75,000 -€500,000 agains industrial 
and commercial premises chiefly occu aa tae 
building. ~ Whittington 


the applicant, built or 
Gnzurance & Finance) Ltd, 26 Fonchurch Street, 
London BHC}, (Tcl. MANsion House 4393.) 
SUBSTANTIAL LOAN ts avaliable to account« 
ants wishing to a Partnership share now 
or in the future. 100 per cent bouse morigages for 
quailfied accountants. - Petersfield & Co, 66. 
Arenus, Bournemouth 43847. 
AD DEBTS BOUGHT OR COLLECTED. + 
We can holp u whether you hare ons debt or 
fire thousand. atilon-wide service. 
unsuccessful. ~ Professional & Lid, 
Protection House, London SW12 KELyin 6627). 


A NE m 


* 


XLIL 





AMPLE FUNDS AVAILABLE 


For your bridging and other short-term 
financia) requirements 


JULIAN S. HODGE & CO LTD 
Merchant Bankers 
23 Windsor Place 
Cardif 


COMPANY FORMATIONS from £12 plus 
mp4, y-made property companies, 17 
insas Inclusive. 


Rapki service. — Reglaw Reaistrars 
. 17 Stepherd’s Bush Green, W12 SHE. 4983 - 
eas 


trading in wholesale carpets = 
eoxtlies wiih substantial losses required 


tax losses 


Public or private company 
provided trading continues. — Hox 





HART FOR COMPANIES 


Wo hare a longestablished reputation for 
speedy service In the formation of companies 
to special requirements. Expert staff handle 
special registrations from cight days. Foo 
£10 138, Inclusive of ten copies Memorandum 
and Articles of Association, Statutory Book 
and Seal. Our prompt service will sare you 
and your clients much In the way of worry, 
timo and money. Service available only to the 
professions. New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


i CLE. 4108/9 





AVE YOU ALTERNATIVE FINANCIAL 
ACTILITTES? Companies of good vanding ie can 
case thelr financial requirements by making 

three to six months’ trade bills with thelr suppliers 


EC2. 
JTS to oxpand by roleasing 
capital tiked up re book debts. Our sales finances 
ce fs simple and economic. =- P.C. M. 115 
Gioucester Piace, W1. 


LEWIS COATES & LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANTES FOR SALE 
with memo, Bod arti, Fear ADA HRUTOrY books 
GHaraniecod no ienne. Iranin ten 


erod 
£20 (inclusive) 


Amberley House. 12 Norfolk Street 
Strand WC? 


TEMIS Bar 6927 {4 ss i Ref. O.P. 
and elville House, Melville ` Street 


Edinbu la 
CALodonian 4547/8 
Established 1921 


RNAGEMENT CONSULTANT: LL.B,.(Hons.), 
A.C.A., A.C.W.A. After six years In Canada, 
warts to acquire an interest In æ management 
Sonsuiing practice. Experienced in cost reduction, 
ancia! analysis. long-range prof planning, com- 
puter and tabulating equipment Pe Nd 
advertising and direct anlzation, personal 


blems. Age 32. - “Rox Bod 
No PROCURATION 


m and second aeie T 
finance avallable to clients es by bro 
agents and professional Arms only. I[nvestm 


propositions pane Competitivo rates. De- 
cisions b Wentworth Facilid 
Dept ny. $: Sioe Holloway Road, London N 
£Tel, NORth 1730). 


THE 
ACCOUNTANT 


NE” LIMITED COMPANIES (nvestment or 
trading) £18 9s Incl. Companies registered tn 


. £13 Sa inch Bookist ‘Trading Advan- 
tages’ FREE to accountants. ~ Graeme Lid, 61 
HEY Avenue. Gillingham (CRalnham ent) 
AX LOSS COMPANY FOR, SALE, plant bire 
fng dealing: siil trading. Agreed losses over 
ove nw Pires ctors loan assignable £12,000. — Please 
write x 
AX LOSS COMPANY required by provincial 
í Box TESS ane contractors. ~ Detalls and price 
(e) x 
NLIME ITED FUNDS pvaliable for purchase of 
estabitehed businesses o 


7716. 
a io re aien Pa 
sale to Impendin romeni 0 +. 
This busines is very well tknown th 
se some forty-five years has built uo a reputa on 
firsi-class quality and style. Very reasonable 


for goodwil) and lease of - Box WB 429, 
PER CENT MORTGAGES at 645 per cont 
up to £7,000 available for prof nal mer. 

Full guidance and tndtvt I attention. — Empire 


Heke » London EC2 (Phone LONdon Wall 

£ Í LIMTTED companies formed to require 
ements in seven days. Free lea . Read 

made com os also aratiabk. - Mayfa 


Registrars sy * Mayfair Gardens, 17 


for ready-formod companies Including memo. 
and arts, seal, company book, sh 


fers. Government stamps extra. mpanles formed to 
order at no additional cost. - City & Dominion 
Re Led. Mitre House, 177 Regent Street, 
Wi. (REG. 1788/9). 





BUSINESS PREMISES 





premises to let on new lease thout premium 
a T d s. f ~- Write owner Box 





VALUATIONS 


Aof ira ANNUAL TIDCE ARING, vanavon 
of trade stocks and burinese consult John 





Street, 

Surrey (Kingston $ S809}, 

GPECTALISTS in the sale and valuation of 
busi shop property and == investments 


10 yes). 
TOCKTAKING SERVICES. 
available for 


— Qualified sea 
annual. periodical transfer o 


London N8 (Telephone MOUntview 313 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE 
of business machines su 
Vish our new showroom In 
ve range 
age gi 
upp Lid, 
Street, SE1 CHOP 0686/7). 





A SOpag calcu. 
ters, Hc. = 
Borough High 





CCOUNTANTS who wish to obtam full 
nee service for aj) classes of business 


mimerel 
24 Cornhill, London ECs. 





eo ae BS i fof aceun ane peal 
Fisher ecretar trand, x 
(TEM. 6644.) 

TORS REB 


ADDERS CALCULA UILT 
NATIONAL ACCOUNTING MACHINES 


R E. - popu! 
makes, Accounting. Caicalating vane Adding 
Machines, Dictaphones a ranscribers. Various 
models ò dresso graph 
Addressing Machines otc.: eque Writers ‘and 
Letter Opening Machines. All equipment rebuilt and 
. Inquirles solfelted: or all tyne of 
fice Machines a ufpmem. — Write or phones, 
A Birch & Co Bermondsey, 


mas 
London 381 CHOP 0233.) 
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ACCOUNTING MACHINERY 


We can offer from stock: fally guaranteed 
rebullt National, Burroughs Sensimatic, Elotte 
Fieber flat-bed and Sundstrand accounting 
machines. 
Adding and calculating machines 
Loan machines free during orerhauls 
HIRE, EL-P., LEASE 


D. & P. 


National Appliances 
LTD 


5-7 Paul Street, EC2. Tel. MONarch 9440 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
vailable for short- or long-term rental, ~ 
or full detalis of this unique servico write or 

telephons: 


Goodson Calculators 


355/61 Moa London EOR 
MONarch 5405 





AME-PLATES In bronze, brass, sta stainicss-sicol, 

plastics. Interchan cable a "Registered ante 
directory boards. Rub a Estimarics 
return, = Aunin Luce & co eave RoR 
Harrow, exox, — Tel. HATch Hnd 80. 





RENT or BUY 


re analet m eos = Femin gton 
ccounting machines—a yeline iIpment. 
Full installation and MAGANGA serrices, 


H. H. DURHAM LTD 


85 Blackfriars Ro London SEI 
WATerloo 81 





AXATION FORMS. = A complete range from 
£1 per hundred, ~ New ph te 114. Also company 
forms, og- TE Return í Daon o pow se par e 
rore ad, 
Parolon i Surrey. (BLMbrid 3382—3383}. 
MIT CALCULATING SERVICE can 
HE SU an experienced comptometer operator to 
Radnor’ Hou 3 5; Rogen Suro Wr 
Ouse, - ogent tr 5 

Tolephone REG. 5351 Tn 
Taz BURROUGHS MODEL F4200 FOR SALE 
Fay £975 cach. Originally cost £3,800 in Novernber 
961. ~ For further information or appointment to 
Sini pear: telephone Bismec Limited, London, 


at LANE am 836), 
ANTED National accountin machine 31 or 32. 
Cowcross Strcet, 


-~ MacVeigh & 
mage ECI f 43, 
20% ER CENT DISCOUNT on ahd ii Carpets; 
Wilton, Axminster, Oriente ttc, C nina: 
Indian and Persian carpets and res a special! 
Free delivery U.K. Expert fitting a 
required. - Wriea stating uiroments p for 
iarodu nion to showrooms. ey n or main cities, 
Dodson-Bull Carpet Co, 374 Aldersgate 
London ECI (Tel. MONarch 7171 UO lines)). 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their geographical 


location. 


This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres 
pondence between advertisers and 
applicants. 





STOCKTAKING CARRIED OUT ON, © 
Eee TERMS 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & co 


Chichester H 
278-282 High Holborn, Lor Londin T 
Telephone HOLborn 7406-7 


Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 


3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


ENQUIRIES INVITED 


BENHAM'S 
ECONOMICS 


seventh edition: F. W. Paish 

In the hands of its new editor, Professor 
Paish, the basic and well tried structure 
of the book remains. The alterations, 
made in the light of recent economic 
changes are extensive, particularly in 
the chapters on ‘British economic 
problems since the war’, and ‘The post- 
war situation’, 20s net. 


STATISTICS IN 
THEORY AND 
PRACTICE 


fifth edition 
L. R. Connor and A. J. H. Morrell 


The entire text, together with tables and 
illustrations, has been revised, and new 
material based on official indices intro- 
duced in recent years has been incor- 
porated. An important feature is a nëw 
appendix on automatic data processing 
equipment. 30s net. 


from all booksellers 
PITMAN, Parker St; London we2 


l'II call the Burroughs man now! | 
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VALUATIONS 
FOR ALL PURPOSES 


Accountancy, Salė arid Probate 


lf you — 

could count... 
30% faster 

you’d bea | 
Burroughs J600! 


Faster than what? 
Faster than any other adding machine. 
Would I subtract and multiply as fast too? 


Of course—and you would be compact, 
portable, quiet and dependable to operate! 


I see... Ledgers, accounts and invoices are 
in good hands with Burroughs J600 then. 


Yes. Try its feather-touch key action. 
See its bright, durable, colour-fast casing... 


ded Akna e Chee phan ddy n orearen 


i er We 8 Eek tet 
4 





Burrou shs- iBritaim 


mean business 


FROM ADDING MACHINES TO COMPUTERS 


Burroughs Machines Ltd., 356-366 Oxford Street 
London, W.1. Tel: HYDe Park 9861 
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This advertisement 


isappearing ;] 
in national make 
th 


and local Tight 
publications move 
NOW 


| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
: 
| 
| You can afford life assurance right away if you are able to 
| take advantage of the Conversion Rights Scheme. 
| Under this flexible plan, substantial life cover is secured im- 
aes | mediately at a low initial cost, whilst future personal requirements 
that It 1S advisable | may be met by conversion from time to time into other policies — 
| 
| 
| 
: 
| 
| 
| 
i 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 


-ye 


You may feel 


UMAY 1855 


p o SS selected from the wide range available. 
to have_details Make the right move now by asking your insur- : 
È ance broker or adviser about the Conversion Rights =: Wyt = 


! of this exceptionally Scheme, or, if you prefer, use the enquiry form below. = 





adaptable scheme 
fi ü To: EQUITY & LAW LIFE ASSURANCE SOCIETY LIMITED 
at your unger-tps. 20, Lincoin’s Inn Fields, London, W.C.2 
; Any of the So ciety’s Please forward, without obligation, your leaflet giving particulars of the 
l CONVERSION RIGHTS SCHEME 
e Date of 
branches will be Name... th _ 
pleased to supply N e eee ce RO Ree Ene eve eNO R a eta ea ere E eae 
| full particulars of the Re Py gerbera eet it are geen en Oot ee ee eee 
Conversion Rights 
Scheme on request. ee ene enn ene nee ee Te ee ee 


EQUITY & LAW 


LIFE ASSURANCE SOCIETY LIMITED 
20, Lincoln s Inn Fields, London, W.C 2. Telephone: CHAncery 6844 


BRANCHES THROUGHOUT THE UNITED KINGDOM 


Printed and Published in Great Britain by Gee & Co (Publishers) Ltd, at The Priory Press, London Road, St Albans, Herts. March 13th, 1965 
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MEMBERS OF THE INSTITUTE 


The Institute of TO BECOME A MEMBFR of the Institute, 


a person must serve for a specified period 
under articles with a member practising as a 


Chartered Accountants public accountant in the United Kingdom and 


pass the Institute's professional examinations. 


in En 2 land and FULL DETAILS of examinations and service 


under articles are given in a booklet General 


Ww ] Information and Syllabus of Examinations, 
es obtainable from the offices of the Institute. 


Incorporated by Royal Charter May 11th, 1880 | ON ADMISSION as an associate, a member 
~ may use the description ‘chartered accountant’ 
. President and the letters A.C.A. In due course, a member 

WILFRID GUY DENSEM, F.c.A. may become a Fellow and use the letters 

LONDON F.C.A. Some members, admitted since the 


Scheme of Integration in 1957 with the Society 





Vice-President of Incorporated Accountants, continue to use 

ROBERT McNEIL, ae the description ‘incorporated accountant’ and 
the letters A.S.A.A. and F.S.A.A. 

Secretary AFTER QUALIFICATION, members may 


CECIL ARTIMUS EVAN-JONES, M.B.E. continue in the employment of, or practise as 


public accountants, or may take up whole-time 


Hall and Library appointments in industry or commerce. 


MOORGATE PLACE, LONDON EC2 


THE OBSERVANCE of strict rules of conduct 
; has been a condition of membership since the 
Temporary address for correspondence and visitors incorporation of the Institute by Royal 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 Charter in 1880. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Surveyors, Valuers 
and Auctioneers — 


to Industry 





SINCE 1807 







FULLER, HORSEY 
SONS & CASSELL | 


10 LLOYD’S AVENUE 
LONDON E-C:3 
Telephone ROYAL 4861 












m ‘3. From Feb. 1st 


The finest Service for all Insurances .- 


ALLIANCE 
ASSURANCE 


COMPANY LIMITED 


BARTHOLOMEW LANE: LONDON EC2 
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"LEWIS, COATES & LUCAS, LTD | 
READY- 


£90 inclusive 


SAVINGS ACCOUNTS 


| SHARE ACCOUNTS 
DEPOSIT ACCOUNTS 


@ INCOME TAX PAID BY THE SOCIETY ` 
Assets over £66 million. Reserve ratio exceads 5% 


TEMPERANCE 
PERMANENT .. 
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'LAW STATIONERS 


12 Norfolk St, Strand WC2 
Temple Bar 6927/8 : 






and at : 

2 Melville St, Edinburgh 
Caledonian 4547/8 5 
(for Scottish Companies) 


MADE COMPANIES 


Guaranteed ‘no trading’ 







By return of post or 
delivery immediately 
in London 


Free draft on application 







Most businesses in stock 









MORE FOR YOUR MONEY 


- with TEMPERANCE PERMANENT 






4 
D 


BUILDING SOCIETY 
ember of the Bulding Societies Association} 


223/227 Regent Street, London WI 
Phone REGent 7282 (10 lines) 


Branches and Agencies throughout the country 
Ne eg O 


woo 


March 20th, 1965 ` > 
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“ACCOUNTANT 


aie Established 1874 





II 


ci, 151 Straind, Tondon WC2 Telephone TEMple Bar 0832 (7 lines) 


a .. t. 
ee ote 
* -` a r 


Inland, per year £5 Os 2d; half-year £2 11s id 


te sna “e 


f Cables and’ Telegrams: Countant, London WC2 
The Accountaat is published at 3 p.m. on Fridays 


“SUBSCRIPTION RATES 


` Seamail, per year #5 2s 6d; half-year £2 12s 6d 


Airmail edition, £7 15s; half-year £3 172 6d 





t w 


Classified Advertisements 


Received too late for inclusion in the 
| normal classified columns this week 





SITUATIONS VACANT 
PROFESSIONAL. 


CCOUNTANTS (Certified) WI require senior 


ood all reund experience, par- 


t 
ticularly with smail corpanics Incomplete records 
taxation. Ability to work on own inNiativys and 
tility essential. — Reply to Bor 


MEDIUM-SIZBD Chy firm reqùires recently- 

qualified chartered accountant of above average 

ability and aidon and with view to assuming 
parton 


y 
ray xpanding practice for suttable 
n esate e. rite Box INR S533. 
SENIOR with at least three pan experience 
ce qualifying equines by charter 


ant, W1. Staff ten. Good salary. Excellent prospects 
yee s ership possibilities. ~ Particulars to Box 
OURNEMQ AREA. ~ Chartered accountants 
require qualified man as nal assistant to 
Partnership in expan practice available 
probationary period. Some ital desirablo. 
Provinci a co emental. — rite wtth full 


(15035) ced in incial 
- rs) en Y 
practice. peple g jee an 
~ ull particulars ea ie 


t 
pension schome. = detatis, cluding 
wr g to Westcott, Co, 
33 Catherine Pla Swit. 
EMI-SENIOR ASSISTANTS aro offered an 
interesting p with oxcellent prospoata F 
chartered accountant near Oxford Circus 1. Sta 
nine. Good pro increments 
Company work, co ami tax experience 
would be Box 555537. 





TAXATION ASSISTANT 


Turquand, Yo & Co have a vacancy in 
thelr taxation monr for an assistant 


salary p er TA on experience: 
pension scheme; luncheon vouchers; three - 
weeks’ holiday. 


Please apply in writis pte, fe to the Staff Partnor, 
13 Coleman Sireen Lo CZ 





: ORTHING PRACTITIONER requires somi- 

senior for incomplete record work and some 
taxation. Salary according to age and e a. — 
Write Box WP5539, 





COMMERCIAL 


A CCOUNTANT ~~ Intermediate qualification - 


fox largo engineering eo NW. 
London, ae Salary range £1 —£1,200. 
Varied and teresting w ork with excellent prospects. 


= Box AI7985. : z = 





ASSISTANT ACCOUNTANT 
A.C.A., AA.C.C.A. or ALS. 


Recently qualified man of woman, or one about to sit finals required to assist Accountant with the 
proparation of cost and financial accounts and the transfer of all accounting functions to a computer 


system. 


‘ 
= 


Salary not lesa than £1,200 per annum plus luncheon rouchers. 





Apply in to A. J. Holland, Esq. F.C.A.. The Secrotary, Mott, Hay & Anderson, 9 
Iddesitigh House, xon Street, SWI. á 
R UALIFIED ACCOUNTANT required by «a 
ACCOUNTANT large old-cstablished Wi firm of pro 

: managers and surveyors, Cto., to take charge of the 
accounts department. Duties would Include super- 
The 19 Shepherd Bullding Group has F further vision of a rent roil in oxcess of £1 million annually 
countant (A. and prep on oO accounts staioments. 


for 3 
arsh TOA Drelera biy wier 25 years ot pe. 


This new postion offers an excellent op 
tunity for a young man who wishes to jo 2 


pr ullding and ax of companies a 

bier oping ribs anced 
contro! "and @ are in uss 
and a CODUL or (ICT 1902) ATA be A installed 
in the near future. . 


Tho successful applicant will join -the min 
of our finance department at York which is 

responsible for providing financial accounting 
services for the various companies in the group. 


He will receive a progressive salary, with 
good staff conditlons including five-day week 
an ‘weeks’ annual holiday. non- 
contributors pension and life assurance s 
is in operation. 


Initial applications givin 
age, qualifications and ox 


D..A. “Alcock, -F.C.A., A.CLW_A.. 
Chief Financial Accountant 
Shepherd Buliding Group lid 

Blus Fok. 


belief dotaiis of 
ce, to? 





ACCOUNTING ASSISTANT 


required for responsible in our 
. Experience 


Ltd, 16 Caxton London SW1. 





HEAD OFFICE 
ASSISTANT ACCOUNTANT 


Ufted accountant required at head office 
of a large group in onani to assis in prepar- 
ation of group accounts, to maintain the books 
and prepare financial account and sanaa 


for liding companies 
administer the group pension finds. soley 
£1,500. — Write confidence, to Box TA/95 
=e Hanway House, Clark’s Piace. 





MOTOR TRADE ~- HOME COUNTIES 


QUALIFIED ACCOUNTANT? 
OFFICE MANAGER 


an old-catablished fompany with 


d personality aged between 
30 and 35 years. "Good salary eij conditons. 


- Applicadions, nani » oxpericn 
present salary, to Bo x S90 








OVERSEAS 





Wanted 
SENIOR INTERNAL AUDITOR 


for international group — headquarters in 
Brusscis. 


~ Extensive travel in Europe. Prior auditing 
experiences sential, Very interesting position 
in fast growing organtzation. 


Detatiod curriculum vitae to Box WS7792Z. 





ARTICLED CLERKS 





ANTS 
class experience will be ga 
of partner. Progressive salary paid. — 





PARTNERSHIPS 
AND PRACTICES 





of 
hag BRE5541. 
ership 


Y petted accountant. — 
Box SW5442. 
UNG CHARTERED ACCOUNTANT seoks 





BUSINESS 
OPPORTUNITIES 


A eae retail, aad co 
rglass, posilo a Keni reo by ua 
Tar losses srorete 5 Valuable lease, — Box ERS 
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Classified Advertisements 





RATES AND INFORMATION 


A minimum charge is made for each advertisement 


which covers up to five lines (approximately 
words). Additional Unes Capprovtinsisly six words ds) 


are charged pro rata. 


SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, with a minima 
charge covering ¢ inch. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for. advertisements to 
appear in thres or more consecutive issues, They 
cannot be applied retrospectively or for advertise- 
ipea which are to appeer at fortnightly or longer 


The concessional rates arc based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


Payment 
Except where al a ts oxist ae 
ADVERTISEMENTS which are shared 
to the number of lines thoy ocr marges eet BE 
PREPAID, Box numbers extra ~ ow. 
Sitmations Vacant 
Articles Vacant Basic 
Minimum £1 103 Od £1 Os Od 
Per line 6s Od ds Od 
Per inch £5 5s Od £3 10s Od 
Situations Wanted 
Articles Wanted . 
£1 2s 6d 15s Od 
Per line 4s 6d 3x Od 
Per inch £4 105 Od £3 Os Od 
All other categories . 
inimum £1178 6d £1 Ss Od 
Per line Ts 6d 5s Od 
Per inch £6 Os Od £4 Os Od 
Box Nambors Od 2s Od 
Box numbers are not transferable and cannot be 
repeated at a later date. i 
Late F 


Averai to sappe on the "Too late for 
normal 


AQ classified advertisements appear automatically 
in THe ACCOUNTANT and in TAXATION 


CLOSING TIMES 
The latest time for the 
cancellation of advertisements is normally 10,30 
a.m. on the Monday p the date of 
publication. 
FULLY DISPLAYED. - 10.30 a.m. on the 
- Tuesday of the week preceding publication 
LATE FEE FEE advertisements be accepted up 
A .30 a.m. on the Tuesday preceding publica- 
n. 


When it becomes necessary owing to Bank or 
Pablic ble Holders to go to press earlier, notice of 
sach alteration in times will be given on i this page. 


BOX NUMBER REPLIES 
Replies to advertisers Box Numbers should 
be addressed to Box.... & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


alteration or 


SITUATIONS FILLED 


We have recived inoi malon taar the following 
situations have now been filled 


Noni risc id chin week 


Advertisers who wish to kelp unsuccessful 


cants by announcing that 4 advertise 

evious issues have been filled are invited 
borm the Advertisement Manager at 151 Strand, 
London WC2 (TEMple Bar 0832). The box 
numbers of thetr advertisements will be published 
free of charge in this panigi 


Ao 
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PERSONAL 





(TEIN pee froodom, relaxaifon. Explore 
he Thames in a fely, equipped [usury aniier, 
ay Vacancies now 
Cruisers Lid 


INCOME TAX PAYERS’ 
SOCIETY 


Advice, booklets, monthly journal, 1964 
supplement to index and Digest of Tax Cases, 
FREE to five guineas Professional Moambers. 
Personal membership two guincas. 


Apply 
INCOME TAX PAYERS’ SOCIETY 
136~139 Temple Chambers 
Temple Avenues, BC4 
Telephone LUDgate 8181 


SOUTH OF FRANCE 


DISCOUNT FOR ACCOUNTANTS 


Le Lavandou. Eagliziwoman’s well-appointed 
Dorem flat. Sleeps six.. TAI Beasley balcony 

facing south and overlooking pot 
rae 50 guineas per week. 


week, Discount accord 
Wea let. Rent inciudes dali 
electricity, oto. ~ Box 503430. 


eip, linen, gas, 


R UIRED. ~ C.A. finals = clalizing 
Ww re N. London. — Bor TR5517. 





OFFICIAL 
APPOINTMENTS 





Basildon New Town 


Finance Appointments 


(a) Internal auditor £1, eae 555. Applications are 
invited for this post from persons holding the inter- 
modiate qualification Ley the I.M.T.A. or other 


und roeponsible audit experience te required 
for this post {nm expanding development and 
m co work large new town. 
(b) A assistant £710-£960, licants for 
this post shoul ericnced in tho fundamontals 
of expenditure oad necome accounting includ 
wages and establishment routine. owled 


mechanical procedures in this work would aA 


une annuated posts, Housing accommodation 
available 
Applications, giving details of age, education 


rporation, Gifford 


t Co 
House, Basildon, Essex y ale March: 1965. 





North Western Gas Board 


NORTHERN GROUP 
ASSISTANT GROUP ACCOUNTANT 


Applications are invited from suitably qualified 
accountants for the aboye pensionable appointment, 
based at Morecambe. 

Tho successful applicant will be responsible to 
the Group Accountant for all accounting staff within 
the group, and for the day-to-day adm fon of 
the department. 

He should have a thorough knowledge and ee 
experience of raa i- preferably in a 
large public utilfty or and 
should be able to introduce and report on systems 
and to undertake any special assignments which the 
Group Accountant may require. 

The commencin 
the range #1,445-€1,780 p.a. 


Detailed applications, giving the names and 


-addresses of two referees should- = forwarded under 


confidential corer to thea Group Accountant, North 
Western Gas Board, Northern Group, White Lund, 
Morecambs, within fourteen days. 





sainry offered will be within ` 


March 20th, 1965 


Assistant Commissioners of 
- Income Tax 


EAST AFRICAN oN SERVICES 
ORGANIZATIO 


Suceessfol candidates will obably be posted to 
Nairobi, Dar-es-Salaam or pala. 

Candid dates, mén or women, should he either 
pe Hi SS Inspector of Taxes U.K. or of 
sonior postesa a recognized accountanoy 
qualification with at least five A baa post-qualifying 
experience which included sole peep coe puty for 
agroement of profits for taxatio on pate 

Salary in scale £2,502-£2, arta “dnotn 
overzcas aopn Ena; plus 25 per cent 
gratuity. (An Increase of the order of 124, per cent of 
existing gross salaries has been approved, Precise 
salaries will be announced as soon as possible.) Free 
aga. Accommodation at reasonable rental. 
us education allowances for Ere aome 
leave on full pay at end of tour. Two-year 
Applicant, uki be nationals of the. United 
pmecom or Republic of Ireland, sone acai. for 
detalis, giving full nam Jome cations, 
saber and quoting Reference RG 230/214/03 to: 


rondon SW1 


Bankruptcy Examiners 
Board of Trade 


THE BANKRUPT AND COMPANIES (OF- 
FICIAL RE RECESS SERVICE has vacancies for 
work tnvolves 


OUA LIEATIONS: Applicants must bo aged 20 
or over on date of application, and must have passed, 
or been exempted fom, the following examinations: 
D h e ate of The Inatinite of Chartered ered Account- 

a A Bogan and Waites, Scotland, or irel 
oF 


Scotland), or Paris EA W, and 
Useland): or (if) Intermediate of The Azsoctation of- 
Incorporated PE OU ROL: or (iD 


rate Aceoumanii or Jho no Society or 
6 
Instituto of Secretarios or tie Corporation 
of Secretaries. 


STARTING SALARY in inner London ranges 
from £727 to £i, 452 accor os to t thos guaunea onn: 


and orperien Ths maximum of (mner 
London) is Fi 896, Dul thers eos of 
pro romotion to posts ing talnrics woll above 

2,000, All posts are pensionable. 
WRITE (preferably by postcard) to ie Service 
Savile Row, London 1, quoting 


Commission, 
eae Cloiing dato April 7th, 1 1965. 





City of Liverpool 


CITY TREASURY 


Principal Assistant (Income Tax) 
Grade ‘D’ (£1, 885 -E2 980) 


Applications are trvtred from professions iy auennce 
accountants, preferably municipal troas- 
urers, for the above appointment. 

licatian forms. together with detalls of duties, 
may obtained from the City Treasurer, P.O. Box 
No, 1, Municipal Bulldings, Dale Street, Liverpool. 2, 
and should be returned to him by April Sth, 196 


THOMAS ALKER 
Town Clerk 





GUERNSEY CIVIL SERVICE 


Apolications are Invited for posts In the Inspector 
© in the Guernsey Income Tax Department. 
pelicants should be chartered or certified account- 

ans. Salary on appointment will be according to 

age and experience in a scale rising to £1,800. 
appointment is pensionable. The pension ts pon: 
contributory but male officers aro required 
contributo 3 per cent of salary to a widows’ ‘nn 
orphans’ contingency furmi. The person appotnied 
may be given assistance in ‘respect of removal 
expenses and the provision of tempo housing. 
Applications, marked Inspector’ pt detalis of 
qualifications and experience, or requests for further 
information, should reach a Promy States 
Income Tax Authority Bo o. 37, 
Gusrnsoy, not later than ia 31st, 1965. 





March 20th; 1965 





Buckinghamshire 
Education Committee 


SLOUGH COLLEGE 
Wiliam Street 
Sicugh, Bucks 
Principal: R., Edgar, M.Sc., M.A.. 


Applications are inyked for tho following posts, 
duties to commence September ist, 1965: 
Lecturer in 


of the farious accounting bodies. Candidates must 
be qualified accountants with appropriate commer- 
dal experience. 

Lecturer in Business Finance and dara processing 
abis to offer these sub 
Eon on Peano gatos 


cae e had good {odustrial experience. 

scale for bor posts is £1,670 to 
£1,895 per annum. A removal 
£100 may be payable. A 
dctalls obtainable from the 
to whom compicied forms 
fourteen days. 


allowance of up to 
Heation formes and further 

cipal at the College, 
bo retained within 


SENIOR 
ACCOUNTANT 


SIERRA LEONE 
ROAD TRANSPORT CORPORATION 


Applications for the above post aro invited from 
citizens of Leone who aro olther: (a) Q 

accountants with at least * experience 
including two ¥ r commercial accounting 


systems and procedures. 


intment is on probation for the pensionable 
ewer ent, and salary will be in scale cquivai 
to; £1,500-£1,750 a year for nda “qualised 
undar m). or £900 -€£1.500 if qualified under 
Liberal eps Free passages to S 
officer on first appoiniment if requ ; 
towards family pessases may be granted. 


Apply to CROWN AQENTS, M. Dept. 
Mill » London 8SW1. for application form aa 
uiia ther pardculars, a stailng age, name, brief Means of 
VERN IS ERT ay j 





Staffordshire County Council 
Education Committee 


THE STAFFORDSHIRE A RE OF 
eae a WRDNHS 
(Principal; H i Be com) 


Applications are invited from suftablyqualified men 
for the post of: 


LECTURER IN 
ACCOUNTANCY 


Applicants shoukd be chartered or certified and 
corporate accountants with good professional 
experience, required to teach auditing and investiga- 
tonn. aaa as woii as accountancy to final 
a LJ 


Duties to commence on Soptember Ist, 
Burnham scale for lecturers 


1965. 


lary; ~ £1,670xX 
“usa 95, 


In certain circumstances assistance may be offered 
towards the cost of lodging and removal oxpenses. 
Ths Authority nio has a schome wheroby substantial 
loans towards bouse A beget can be made, with a 
repayment period up to twenty-fiye years in 
approved cases, 


Forms of application and further particulars 
relating to this post can be obtained Prom the 
undersigned, Education Department (Staffing), 


County Education Offices, Earl Street, Stafford, on 
receipt of a stamped addretsed envelope, and should 
returned to the Principai of the College not iater 
tren April 14th, 1965. 
J. H. P., Oxspring 





For the advanced education of 


The collage 
leading to the d 
next course be on 
965, 


Further 
Department, 








THE 
ACCOUNTANT 





OFFICIAL NOTICES 








Northampton College of Advanced 
‘Technology - - 
St John Street, London EC1 


DEPARTMENT OF MANAGEMENT AND 
SOCIAL SCIENCES 


POSTGRADUATE STUDIES 


INDUSTRIAL ADMINISTRATION AND 
BUSINESS SYSTEMS 


In addition to the general administrative erneer ani 


are prepared for entry into ind 


odents 
professional level in one of the following: 
Industrial and operational research 


cen 
techniq 
“Industrial economia and marketing. 


aaah relations and personnel © dentntatias 


joe course begina on Monday, September 20th, 


INFORMATION SCIENCE 
engineers intending to specia 


reb has accented 
advanced 


DIPLOMA IN MANAGEMENT STUDIES 
Monday, 


particu! an 
at St Sohn Street, London BCI. 


SITUATIONS VACANT 
PROFESSIONAL 


t 


ro 


A BETTER JOB THROUGH 
ERNEST AGENCY 








expsrienced man wanted. Sal 
p.a. 


ary from £1,700 


' QUALIFIED SENIOR ASSISTANT for 
firm of 


medium-sized chartered accountants in 
Hoiborn area. Accent on investigations and 
systems, Salary £1, 500 p.a. Three weeks’ 


holiday. 


TAXATION SENIOR requtred for Holborn 
chartered accountants prepared to assist with 
investment and trust management as well as 
general accountancy work. TL, 300 p.a. Three 
weeks’ holiday. 


SENIOR TAX ASSISTANT requtred for 
Richmond offies of chartered accountants to 
assist with raepidiy-cxzpanding practices. Varied 
and interesting work. No travelling. Eacelient 
progressivo salary and Jonch vouchers. 


SENIOR ASSISTANTS (male or female) 
for expending pra practice with offices fn London 
and Richmond. Either qualified or orperienced. 
Above average salary pension scheme, lunch 


youchers, 
Commercial 


CHARTERED ACCOUNTANT, sage under 
30, with at least two years’ commercial experi- 


enco for chij en 2 Boge that 2 
{public company). M Statistics and 
costing reorman on Aer prospects 


ization. 
Balay £1,500 plus pension scheme otc, 


ASSISTANT ACCOUNTANT, age 27 as 
etther qualified or finalist ia a cate 


subsidiary of-publie compan 
trative supervisory abil a Rpa from 


£1,500 p.a. 


116 HIGH HOLBORN, WCIi 
. Opposite Holborn Tube Station 


CHA. 8605 ~ Mr Ray 





duate sctentists 
in information 
department of scientific and industrial 
resonar the information scienco course 
eas suitable for the tenure of its courses 
studentships. ae gox course begins on Monday, 
September 20th, 1 

offers a course of twenty-four woeks, 
loma in management studies. Ths 
September 20th, 


request to the Head of 


Y 
AAVIAN APPOINTMENTS AGY require and 
ly al) staff. Malte and aema o oa 
E zod a tay pas and tem- 


~ 109 t Tottentiam roe 
us. 840 


Rond, E 46 Dov JOS; 1) Pativor (HYD. iB. 359i). 
Arce ten rites by medium-sized firm. Duties 


aii eg ofas nature, and the post 
offers prospects of an oventual partnership. - J. 
Cocknage Brodie & Son. Chambers, 41 
Stoke-on-Trent. 

A SA r CE rouito by accountants, 

to widen e ence m a medium- 
fa ERa varied me fr Su applicant would be 
expect ta and attend 


work wirhout Taro includ 


Fiat avatiabis if required. Salary in 
£1,300, ~ Write fully, to H.H.F, & Co, <0, Y- Victoria 


ndon and Home Counties) 
Principal's 


insolrency dopartment. 
adequate oxperience this appointment should icad 


- Five-day week; pension acheme. ~ 
in confidence Stating a co and 

alae envisaged to Box AL53 
AS ndon and Home Counties) 
desirous o appo neng a Princtpai’s 


atsisitart to take responsi! bility for, inter alla, the 
TERT department. For one with ability and 
lence this appointment should Icad to 
aan P.a Tirediay week; pension scheme. -~ 
Write abe stating n experience and 
gal covisagod t to Rox AL S34 
CCOUNT MANAGERS, Audit Clerks, 
Trphts plies Root Telephonists Shorthand- 
Cash! Clerks’ (all Kinds), Comptometer 
perators. Vacancies (both acxes) all 
End, Croydon. (CROydon 


or ee ee 
to Incampliete reco or 
1 ares ureau, 51 1 Tottenham on Road. 
Wi. aT ANGhani 7252. 





CCOUNTANTS, SW. LONDON, are roquiring 

an assinam to the Principal who fs semi semi-retiring, 
to take responsibility for audits eto. view 
partnership, To a keen man, pin sonny y aade Goes 
ence the e port offers s give. fall ro m 
tions relevant 
iy Peera T to Bor give SSA 

ACCOUNTANTS 


THOMSON McLINTOCK & CO hare 
vacancies in thelr London office for qualified 
accountants arki recent finalists, 


The range of work is varied and interesting. 
Inittal appointment would be to the audit sta 
but there would be opportunities for Inveatiga- 
other special work. Instruction in 
data-process! techniques and openings for 

ization management accounting and 
a ava liabis after experience for 


Starting salary depends on age ami experi- 
ence and an above-aver erage rate would be paid 
to suitable se auos ling to enter a ote 
year R ent. for promotion 
within firm are good. pple Pa is a contri- 
butory pension acheme and staff are entitled 
annually to threo weeks’ holiday and an 

onal three days’ leave. 


APP cE OnI should be addressed to ths 
ar , 43 King William Street, London 





CCOUNTS | CLERK. ~ Expanding firm of 
ke chartered accountants require male 
or femalo genioe assistant capablo of workin Without 
supervision to draft ACOA i ae a A 
complem records, ameneing 
salary approximately £850, era to ago an 
experi i giving full details of experience 
to Box opa 19, 


oes with bo paki with three weeks’ annual leave. 

Luncheon Dahe of 3s per day and a contributory 

Pension i shena for staff over the age of 25. — Picase 
details to Box T AC6SO3. 

Aaram write brie! prim UP TO £1,200, according to 

experience and ability, required by Wen End 

chartered accountants for a poattion o eh varied 


red ence and p ects ina oO nh aac ye ractice, = 
Please write f devas to NEETA 
E P TNER and manager of audis 
by City firm. Meno of abflity and 
personality with so post-qualification 
should should apply for {tion carrying £1,500 a 
x AT5372. 





A KEEN YOUNG CHARTERED ACCOUNT- 
NT, aged not over 28 hey ha by ly 
new and capidivexpanding frm 
ra. 
who shouki preferably be. 
in Incomplete records, private Bis ag and 
al taxation. Salary £950. “£1, KE accord- 
ing to experience, 


Havant, 
ot right om 


age. eply to Box 


” 
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WWlervyn lalughes & Co 


We have been retained to advise on the appointment of a 


COMPANY SECRETARY 


Our client is an internatlonally-known holding company with manufacturing Interests throughout the British Isles and employing 


in excesa of 20,000 people, 
Our terms of reference stipulate æ 


CHARTERED ACCOUNTANT 


aged up to 45 who has already achieved executive status in commerce and possesses: 
the capacity to work as one of 4 small team which is responsible for tae poter making of the group, 


b) a diplomatic personality coupled with the ability to command 


ence in a similar position with a large group of co 
o) the confidence and ability fo warrant a salary in excess o 


a} adaptability, dative and business acumen, 
experi 


Applications for this position (which will bo reg 


respect at levels, 


mpanies, 
f £5,000 p.a. 
as strictly confidentiaD should be addressed to Mr K. E. Worsdall. 





The following appointments are selected as representative of the numerous vacancies on our register 


COMMERCIAL 


MANAGEMENT ACCOUNTANT - South-east London ~ 
an exceptional opportunity for a recently-~<yualified account. 
ant to folin a anes of companics with many and varied 
interestz ~ g will be given in management at- 
counting ~ a knowledge of a lan pr an advantage 
as travel throughout Europe involred — p 
generous salary by negotiation. 


FACTORY ACCOUNTANT - North London — publio 
company engaged in the manufacture of mechanical 
handling devices and packing materiale — qualified ac- 
countant, aged around 30, who is capable of advising the 
factory Mankgger on lr git of accoun and factory 
contro! - adaptability the capacity for hard work is 
mr Pg tel than commercial experience. — Initlally 
(J P.A. 


ACCOUNTANT - South Coast - dent airline ~~ 
recently-qualified accountant to assume full control of all 
the accounting functions including advising the Board on 
matters of finance — a responsible position which offers 
ample scope for the use of initiative and acumen — Initially 
£1,500-£1,750 p.a. 


ASSISTANT SECRETARY/ACCOUNTANT - Motra- 
politan Surrey — largo private company onga in sivil 
engineering - gonos qualified accountant with & good 
professional background — an ideal commercial openin 
where a wide range of work will be undertaken useful 
experience will bo gained — initially £1,600 p.a. 


ASSISTANT TO FINANCIAL DIRECTOR ~ ilar 

engineering group based in the Southern Home Counties — 
qualified accountant aged up to 35 and having industria! 
experiences — the duties in the matin will cover financial 
Planning, cost reduction and the olimination of waste — 
promolonal prospeots are good ~ initially £1,750 -£1,900 


ASSISTANT ACCOUNTANT -— a vacancy has arisen for 
TUDSRULIEE Aud E a a a A 

e £ up of publie com 3s — 
the duties in the main will cover tho tion of 
management information for the Board investigations 
for tho purpose of takeovers — £1,600 p.a. 


PROFESSIONAL 


SENIOR ~ Cornish Riviera — this postition is suitable for 
elther a recently-qualifed accountant or an unqualified man 
with appropriate experiences - an ideal opportunity to live 
and work in congen surroundings ~— tnitlally £1,200 p.a. 


SENIOR - medium-sized City frm ~ rocently-qualified 
chartered accountant — good experience will be acquired of 
large industrial undertakings where modem accounting 
te ques are employed — continental travel will be 
undertaken from time to time — Initlally £1,500 p.a. 


SENIOR ~~ mediunesized City firm’ ~ recently-qualified 
chartered accountant of above avers calibro -— the 
successful applicant will be groom for managerial 
atatus — an unusually varied rango of work will be under- 
ten yt paid spocial assignments ~ a generous salary 
wW p 


SENIOR — an exceptional opportunity for a recently- 
qualified accountant to Join an international firm of 
chartered accountants which offers continuation oxpericnce 
of unusual diversity combined with periods of travel to the 
Continent — occasions arise from o to time to transfer 
to overseas branches — initially 21,250~-£1,506 p.a. 


CAREER DISCUSSION 


Ag a preluda to making a decision regarding your noxt 
position, you are invited to write or telephone for an 
appointment to discuss your ‘next step’. Our services are at 
your disposal, fros of charge. and no obligation is incurred. 

Objective, sirrzightforward counsel is given in the light of 
expert knowledge and by experience. 


Appointments outside normal business hours may be 
made by arrangement. 


Inquirles to Mr L. Q. Gibson will recetve his immo- 
diate attention. 


MANAGER - medium-sized City firm -— qualified ac- 
countant possessing good all-round experience and of 
proved managerial ability — Kania raro: wilt bs under- 

— paertr p prospe O years S 
iattialiy £2,150 p.o. al 


SENIOR - medium-sized City firm ~ recently-qualified 
accountant — in addition to normal professional duties, 
assignments will be undertaken in the field of costing, 
muanagoment accounting and investigations — invaluable 
continumtion oxrperisnce wll be gained ~ initially £1,500 p.a. 


MANAGER — medium-sized City firm - qualified 
accountant posscesing good all-round experience and of 
managtriai ability — the duties are far from routine and 
scope will bo ven for’ the use of initiative and the 
eerehep ment of special aptitudes — travel will be tnrolyed — 


TAXATION — mredium/large-sized Clty frm — a ground- 
floor oppornmity for a recent! qualified chartered 
accountant to improve his knowledge in this specialised 
Be ives Ga Stuitan a easa senc Denr or fatus mil 
D ng g sasonable standard o - 
commencing salary £1,300 -£1,700 p.a. PAREA, 


FINALISTS 


As a rosult of many years’ connection with the foaston 
and commercial organizations, we are in a Dardeatariy 
favourable position to know and understand the problems 
of planning a career. In order to assist students we have 
writen a momorandum entitied: 


‘PLANNING YOUR CAREER’ 


This is freely available and will be gent med 
request, No obligation is tncurred. = Eel 08 


j i OVERSEAS 


For adventurous gaangen accountants employment overseas can offer advantages and attractions, but for the uninitiated there 
) 
and 


are numerous pit 


ls. We aro oxperts in Overseas appointments and for this reason we are able to offer exper and obieenre 


advice. Professional positions are now available in MILAN. PARIS, BRUSSELS, ROME 
AFRICA, NIGERIA 


LEONE, NASSAU, BAST AFRICA, SOUTH 
CANADA, 


GENEVA, 
» MIDDLE EAST, FAR BAST, AUSTRALIA 


Inquiries to Mr R. J. Welsh will receive bis immediate attention and no obligation is incurred. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 lines) 


ae rR 


. March 20th, 1965 





LEADING FIRM of chartered accountants 
with an international practice bas vacancies 
for young cha accountants, oclally 
newly-quallfied men, who have ability and 
personality to progress rapidly to responsibie 
Work. VYacancios exist In London and at 
offices In the Midlands and the North. 


The appointments offer opportunities to 
gain the best experience of mom branches of 
professional work and should be attractive to 
poung men who belleve that the finest positions 

the profession and in industry go to those 
who broaden their oxperience in the years 
immediately following qualification. There will 
be opportunitics to transfer abroad and travel 
On short-term assignments to many parts of the 
world. These vacancies arise throu the con- 
tinned expansion of the firm’s et and the 
prospects for advancement within the firm are 
Unusually good, roe those who wish later to 
enter industry commerce it is the firm's 
poliey 1o to make tntroduciions where le to 

gs. ~ Applications should give 
full relevant information and be sent in ton- 
fidence to Box AL7934. 





N INTRODUCTION to an Interesting well-paid 
ent office post (or tamporary ent 
is waiting for you if you register with the Imperial 
(world famous) Agency. rite or call personally 
at 36/38 Dean Street, Shaftesbury Avenues, London 
Wi, or phone to our staff consultant GERrard 
6384 or 7074. Our service is absolutely fres of 
paargo o to saf, 
A TIME from 10 to 4 (other times by telephone 
ppolntment) you can consult our appolntment 
specialists entirely free of charge. uctions to 
Selected accuuntan ys Clerical, secretarial and alli 


other tempo ermanent office avaliable. 
~ Call J. ord seSencys t floor, 11 
Ludgate Hull, ‘In rrept of St Paul's 


Cathedral. Cheb Bone oe SE: 3370). 


accountants, Should be keen to broaden 


wae work in engineering, flnance, wholesale 
retall trade, i, eie professional 
Ln tax and ete. — Bor AQ7754, 
SENIOR sahara oo eee or un- 
Qualified, roquired accountants. 
ence with ei records necessary. 
Commencing salary dependent upon experience. The 
firm is expanding and there aro good prospects for a 
qualified person. — Ploaso write stating age, experience 
and salary required to Box AS5478, 





A QUALIFIED ACCOUNTANT 


With at isat two years’ experience and of 
above-average ability is required by progressire 
medium-sized City firm. The work iz interesting 

and raried and there are ADE ot arta 
ship after threo years. salary 
not less than £1, 500 p.a. — Write for 

to Box AQ7797. 





ASSISTANT TAX MANAGER 


Chartered accountants In Central London 
require a senior tax assistant. He should hare 
had wide e ence of all aspects of personal 
taxation be capable of relieving tho Tax 
Managor of some of hls responsibilities a: 
There are dofinite future prospects, and 
attractive salary will be paid, with three woeks 
holiday. There is a voluntary pension schem 
for anent staff. — Please send full details 
to x AT7856, 





tote tg ace pine somi-senior and junior 
y chartered accountants. Varied work, 

eek vane lunchoon vouchers, pension scheme. 
Write roe reg Ty ago to Russell & Co, 45 


malo or Tomais required by 
Croydon C.A.6. Fiveca Salary £1,300. 
Profera ly over 45, - Box E. 
AXLES URRY BUCKS, — Accountants require 
young cortified accountant or finalist for 
position of senior assistant, with experience of 
incomplete records. Good sal according to 
experience and oxcellient prospects of advancement. — 
Sopranoa giving particulars of oducation, age 
professional siperienes to Box ABS5309, 





BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
House, Tompie Row, have vacancies for 
qualified accountants or fingl examinstion 
candidates. Excalient prospects for obra tte 
wido professional experience in company w 
and for advancement efther at home or overseas. 
Qood starting salary. 





fern reruns 








A CAREER IN THE PROFESSION 


ha Ham recently-qualified accountants of abore average calibre for our office m London. You will 
offered: 


A wide range of experience in auditing and investigating work. The chance to learn more about 
computers and electronic data processing. 


The chance to travel. 


After an initial 
AgToomont at an 


Starting salary from £1,250 p.a. saceording to age and oxperience. 
Write for interview to Box AC7796. 


suitable applicants will be offered the opportunity to specialize and a service 
vo average rate of romuncration. 


A CAREER WITH A FUTURE 


Arthur Anderson & Co a few oxperier succes chartered accountants (aged up to 26) and newly 
qualified men for their a it aa: tax di 


Career opportunities are excellent for the men aciected for employment; there men wlll be keenly 
intereated in achieving rapid progross by acquiring further experience and by making an effective 
contribution to the practice. 

The audit division covers tnvestigations, advisory accounting services and some systems work. Tax 
staff are ongeged on a wide variety of cases. Transfers between these divinions and the management 
consultancy division are possibls, 

Salaries are good. There ts a contributory pension scheme. 


Write to: D., Steels, St Alphage House, Fore Street, London EC2, 


CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co hare vacancies in thelr London office for young qualified accountants 
who wish to extend their knowledge of accountancy in the widest variety of professional work, including 
andit, taxation and consultancy work in many branches of industry. 

Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varled and responsible career is offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices in the United Kingdom and overseas. 

There is a pension scheme and three weeks’ annual holiday is given, 

Applicadons should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





CHARTERED ACCOUNTANTS 


For men interested In an outstanding career opportunity a leading international accountng a firm has 
caresr openings on its London audit Sint aod tax staff Yor a Hmited number of outstanding chartered 
accountants aged up to 30, whether oxperienced or newly qualified. The advantages offered include: 


Participation in continuous and extonsive training and personal development programmes, 


Mee varied and chalienging work orientated to develop and utilize cach individual’s business 
a i 


We are looking for fone purposeful men to meot the requirements of an or 
qualities and which is vitally interested in contributing to the advancement of 
cone a ion raga community. They must be ready to accept the demands (as we 
of rapid gro A 


Compensation, includ fringe 
secking. Our nait haye d ad 


Applications to Box CA7982. 


ization with thess 
fession and its 
1 as the rewards) 


benefits, commensurate with the outstanding ability we are 
of this advertisement. 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


SENIOR - Qualified or Banuallied ~ experi- 
enced in ~“ andjor desiring alizo in 
A uidations, pankrupey,; eel pe, cec, Is 
mont of West End firm. Qualification not essen- ered an ftunity to gain varied and 
dal, age open. Salary nogotiabie £1,300- comprehensive: owledge in this sphere. Age 
£1,750, open. pele Ge 16 1 060 a con achome. Salary 


PA. TO SENIOR PARTNER - Medium- negotiable up to £1,600 to commence, 
sized City firm offer an excallent op unity 
to an experienced man, not necessarily quali- 
fled. Knowledge of group accounts and taxation 
advantageous. Varied audits and Ehe tex 
work Involved. Minimum salary £1,500. 


SENIOR. TAXATION ASSISTANT - eor- 
perienced in company and personal tax to 
assume responsiblity for small taxation depart- 


EXPERIENCED UNQUALIFIED SENIOR 
~ established practice Deron. Preferred age 
ae 21506 ‘Exceptional working conditions. 


FINALISTS. Our Directora are svallabie for a personal discussion on your future career: write, 
cali or telephone us without any obligation whatsoever, 


No fees to applicants. 


166/168 Bishopsgate, EC2 


Inquiries incur no obligation 


Telephone BIS. 0882 








vul 





BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


FINALISTS 


Many, oxtremely well-paid vacancies for finalists 
are now being brought to our notico. 


PROFESSIONAL 


£1,800 quailfied yey ans cent 


or an older man with good background At 
experience. Gwn office and personal secretary. 
* Pension scheme in operation. 


£1,600 4% Sue APA oe 


l argo Ego practices in all parts of London and 

demand is now so great that we 

TFA noed uniimited spaco to describe tho 
posts Jn detail. 

£2,000 plus. Management accountant. 

A group of accountants providing 

a unique service to thoir olicnts invite applica: 

cations from qualified men who are looking for 

the op unity of Flees ETA in at the ground 

or a business o interesting prospects 

or.thoe futuro. 

Junior and semi-senior sudit clerks, 
espocialiy those who falied the recent finals a7 
a narrow margin hare a wide range from whic 
to choose a od solid job where experience 
can be for future success. 


COMMERCIAL 

£2,000 ag ep NW. pas ald 
y good prospects rl an experienced man 
ling 1 co a ponl am AT eeii- 
aK 600- )-£1,80 ant. Hea ald 
NW. London, A.C.A. or A.C.C.A. 

gomo travelling involved. 
£1, i750 ols car. P.A. to up financial 
director of s: large aaran 


two CWA post-qualification experience in 
commerce or industry 
£1 50 Group. Internal auditor, N18. 
9 Not pee earn’. qualified but well 
rperlenced in modium-elzed poun Car driver. 


£7,000 -£1,25 cease doia 


for food distributors, SW 1, Must have practi 
experience and be able to prepare interim 
secount up to final stage for twenty-five - 


£i £1,000 east? araenu re reau a young acconnt- 


ld qualify. 

Malo t boak- for 
£900-£1,000 = solicitors, ECA. Cap- 
able of taking charge complietøly in about 
olgmeca months. Spend one year of this with 
re) ing book-keeper. Possibly man who has 
Wo. in a solicitor’s ofico. Happy firm. — 
not vory large. 


OVERSEAS 


We hare on our register several Continental 
vacancios for young qualified men of up to two 
years’ post-qualification experiences. There aro 
siso good three-year tours of the Middies iad 
Far East countrics and some West Indies 
appointment. 

Vacancies North Africa, South America, 


Algeria 

fanai are treated anonymously and 
no ormation is given to our clients without 
the permission of applicant. 


41 KINGSWAY 
London WC2 
{CEMpic Bar 16455) 


No charges mado to applicants 





|B a ide faerie: AREA. - Sutton Coldficid 
chartered accountants require senior assistant, 
nowly-qualified or with at losst five years’ experience 
in tho profession. Good commanding and pro ive 
salary acoording to ability. manen poron tn 


Sait GaN ee Goldfield. 0Y 


C aered 

ATHEDR. ae sede In a Tastee country 

ractico with wide range of work. Basic salary 

ok ge 2 piesi incentive bonus linked to work done. — 
x 


ENTRAT LONDON. = Keen, malted pnt hr 
ant expanding practice o position 
will give varied oxperience in commerctal and 
private ficids to newiy qualified C.A. Finalists 
considered, ~ Box CLS550i. 

HARTERED ACCOUNTANT. ~ Young man 

or branch office of provincial firm in South-west 
Midlands, Reaponsible position with prospects. 
Five-cilay week. Pension scheme. Three weeks’ 
holiday. - Apply in Sete handwriting with fullest 
particulars of careo experience, stating salary 


(CHAR RED SCCOUNTANTS, City, require 
qualified sentor clerk to take sole charge of a 
group of gudits. Salary according to experience. but 
above average. hor CA 5349. A wile, tes ee A Ea 


THE 
ACCOUNTANT March: 20th, 1965 


(CHARTERED ACCOUNTANTS, closes to Cannon 
h one madoni. mon he ace ir aap re recently 
man senior, responsible direct to . 

armer. Commencing salary upwards of £1,300 plus ( ‘HARTER ED INT A NTS 

Powergen chases mS ly Pirm, Threa weeks’ ACCO 

annual ho rilarxt 

Sone aoe day. yol eatery superannuation schemes. (Po Place, WD 
qualified seat ACCOUNTANTS. BCI onuible HAVE THES ANCIES 
ua senlor for g on responsiblo 

direct tW partners. working e ccording to ace and T E VAC 

S Toerienee: Rire p wor conditions, ve-day 


(CHARTERED ACCOUNTANTS, Edgbaston 





Senior audit assistants: 


Birmingham, ely need competent and Qualified or about to qualify. Good prospects 
responsible sentor. Varied general practice. Will ard opportunities for wide experience in varying 
pay woll according to abliity. — Apply Box CA5390. aspects of professional work. 

HARTERED ACTO TANTS Orford hare 

acancies for senior audit clerks, preferably Articied clerks: 
qualified, but unqualifed applicants w È 
experienco in a professional office would be com- Vacancies for four- or five-year articles. 
aldered, Pension schems, five-day week and three 
works’ annus! holiday. Extremely varied experience Attractive salaries are offered, thres weeks’ 
available in practice which is a farge ons. — holiday for qualified staff. No Saturdays. 
Applica cations to Staff Partner, Thornton Baker & Co, Luncheon rouchers. 

Pee Street, Oxford 
TERED ACCOUNTANTS in Portsmouth Brief details of a ago, oducation and experi- 
Bee qualified or unqualified senfor assistants. ence to Box CA787 


Applicants must bs e tenced and willing to 
accept responsibility. Ability to prepare account 
from Incomplete records is essential. Attractive 
salaries will be pald to right men. Five-day working CHARTERED ACCOUNTANTS require senior 
w thres weeks’ annua! holiday and nor- astistant not necessarily qualified, but expericneed 
contribute emsion scheme, — A iy Eos CAS3320. į in incomplets records and taxation and abie to 
RTER D ACCOUNTANTS, NDON EC. ccept responsibility. — Foster, Finn-Kelesy & Co, 
hae vacancies for senior and/or semi-senior | 21 Bank ord, Kent. 
assistant. Opportunity for recently qualified or HARTERE ACCOUNTANTS require senior 
student out of articles to obtain London oaperianca, audit assistants. Applicants should have Cars 
Sal ranges £800-£1,200, Luncheon you o ce In working to final figures and the eg es 
Five-day week, — Write Box CAS452. sultable for finalists or those recently qualifi Top 
CHARTERED *ACCOUNTANTS LONDON W1, | salaries will be paid and the o rtunities for 
ire personal assistant to senfor Partner. Must | advancement within the firm are oxcelient. ~ Barron, 
hava d tax oxperience and be able to work on | Rowles & Co, Chausitor House, 37-38 Chancery 
own initiative. Varied and Interesting work tnclading | Laos, London WC2. 
inter alfa. personal and company taxation. trade HESHIRE (South Wirra) firm has vacancy for 
associations and trusts. Salary rango £1,300-£1,400 accounts clerk. Intment would sult man or 
p.a. Luncheon vouchers, pension scheme, — Box | woman approaching al examination or destring 
CAS5431. further post-oxamination experlence or person 
HARTERED ACCOUNTANTS Reading living in this district and w to work locally. 
require managing clork. Exceptional opportunity The ent prospects are ¢xcsilent. — Box 
and future prospects. — Box CS853451, 








CHARTERED ACCOUNTANTS -LONDON Wi 


Medium-sized and expanding firm require qualified seniors preferably with two years’ post~«malification 
professional experisnce, ~” 


Tho successful eppliicants will receive generous remuneration. There are prospects of partnership 
for the man with initiattwe and interest in general practics, ~ 


Write Box CA7877. 


ata 





g OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co havo vacancies in London and other cities in tho Untted Kingdom for young 
Qualified accountants, 


“oa opportunities oxist for young accountants to > gain o experience of the organization and 

ures of a wide variety of commercial and industrial undertakings. There may be sub- 

beh opportunities for staff to transfer to the management consultancy services and taxation 
departments of the firm. Promotion prospects are good and high initial salarios are offered. 


Applications should be sent to 3 Frederick's Place, Old Jewry, London RCI. addressed to the 
Staff Partner. 


PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co, Vacancies oxist for young qualified accountants withing to obtain 
post-qualification experience in all aspects of accountancy. 


There are excellent progpects of promotion tu the firm for those who decide to make the profession 
their career, and for those who ultimately decide to go into commerce or Industry encouragement is 
giren in finding the most sultable openings. 

Opportunitica arise from time to time for short periods abroad. 

Attractive starting salarics are paid, based on qualifications and experience. 

Thore is a pension scheme and three weeks’ annual holiday is given. 


Applcations should be addressed to the Staff Partner, [28 Queen Victoria Street, London EC4, 


X 





QUALIFIED ACCOUNTANTS 


Turguand, Youngs & Co, have vacancies in London which are particularly attractive to newly 
qualified accountants who are seeking to broaden their experience, 


Staff have ample rtunities of increasing their knowledge whilst sngaged on work in # very 
wide variety of indus ai and commercial companies: attractiro salaries aro paki. Prospects for 
promotion for the right men are oxcellent and a good career is open to them. 


Applications should be addressed to the Staff Partner, 19 Coleman Strest, London EC2., 





| March 20th,.1965 


HARTERED ACCOUNTANTS, SW], of 
medium size, require -acoountant for 


quali 
ee e work ere. under a . Mintmum 
aa hares 300 nra weeks’ Poliday, voluntary 
chemo iar erbe week. — Ful details to 
x TOTE a 





CHICHESTER 


We are an old-cstablished progressive firm 
looking for an ambitious senior. preferably 
quailfied, who is experi in in 


There s pension 
, schemes in operation. — Box Cwsagi. 


ITY CHARTERED ACCOUNTANTS hayo tax 
cancy for recently-quaitfied acconntant who 
to 


wishes - Rx t all-round experience 
will be given. Remuneration from £1,406 de ag 
on abi — Writs to Hox No. A.T.1586. clo 
Charlies ker Sons Ltd, 

London EC4, 

ITY CHARTERED ACCOUNTANTS, iong- 
esiablished, modcium-sized d friendly, hare 
vacancy for young qual capable o of 

g yaricd kia reponi work, ama 
-excellenti e ence, Sa £i o-r 500 peri 
ing to ability and reco „pree weeks annual 


offer vacan to recently ed 
aiming to gain valuable experience and willing to to 
undertake responsible work, directi 


investments accounts, stock exchange 
banking procedures, etc.. d desirable. Good salary 
man. Pension sachs 


salary; scheme; 
y week: three weeks’ h dey. > Write with 
particulars to Box CC5322. 
HARTERED A 


chartered 
charge of and 
clients, Knowledge of tnaxati tla 
taking over from partner. — Box CF3500. 





COMING SOUTH-WEST? 


Bristol is one of tho more pleasant cities tn 
which to Jive and work. We require a qualified 
iccountant, aged between 23 and 26 fa 
transfer to tax ny ett Gerais deste 
er to our or mana - 
ments. We offer three weeks’ panna! holiday, a 
five-day sl ees e non-contribu cy pension 


scheme. Oro arent 4a “~ 
Write Fih. Tea os a qualifications and 
experience to Manager, Gracs, 


Darbyshire & Pog Sa Whltoladics Road, 
Bristol 8. 


TIEN R'OHSHIRE. - En 


coast. 
audit clerk, able to prepare draft a 
supervision from incor ote recordi. Salary £850. 
Box UGE 
ONSHIRE, COASTAL TONN g -PER 
away from tho RUSH. 
all types if ariel sk to 
other work records and own taxation, “pithough 


A rrsan Bishop, Fleming & 
AL. ‘TOWN, ~ Vacancies 


for senior audit clerks to ig Bar the or of forty. 
WIL give experience to youn 1 chartered 


records to group accounts with modern a -F 
details of a experience, present sal to R. H 
Pamori; D Fleming & Co, 50 Terrace, 
‘oO 
E XPeRIENCED feo. Pag reek for ac- 
tant’s office. This carries exco 
donai riunity for Hight cen ideally aged 
between 20--30 with partial quaiffications. Salar 
G. wW. unt & Co, 15 So 


range go to £8350. - 
AYES CAs require 


y pelncipal. - 
sate ii 4 


| 


erienced senior to 
ull detalis to Box 


STBERRA LEO . ~ importers . 
¢ fied accoun 


~ m 


ACCOUNTANT 





ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


LIQUIDATIONS MANAGER for ergo 
BND practice. Ago 


galificatons alizo. Mast bave at bave good, back: apm 
rouse im Hiquidations. Salary 


TAXATION, m ee a STRAND 
reani a anisants at varying 
a galat > E7O0-Et. 0 pa. 


VALIFIED CCOU ANTS. m ge! 
wn-elzed CITY: firm several 
C.A.s GUncinding one at level - 
salary £1,650 p.a.). Youn , able to grow 
mih Srm. Sal mary gango £1.250 -£1,550 pi 
large HOLBORN 

essionai Depi 


s2 
SENIORS. ~ Guaiana 
Sala el OF 240 bors "750 
s Te + p. a. 
All inquiries ta strict confidence to Mr John 
Wort. 
OVERSEAS 
Firm of industrial accountants 
attached, to N property n require 
. Singit, for two-year contract. 
: sal ed grt PA N 
Ui asco a 
opt hess sor owe reer anaes vii 


Se Ol benofits, 
ao Hamburg, Compreheaa 





THE POST OF THE WEEK 


Has anybody noticed that the eir & cleaner 
over our cities than even five years ago? That is 
to say visibly: the sm bas decreased (s0 
what) aa tha £00 pace Oe gas but 


to show a flair for management accourit- 
bright for the 





be Paes errs “Tho sa range is 
wn PA. pius a pro 
schomo. 
COMMERCIAL 
ACCOUNTANT, ified, a 20-30 
for maconticals corpora based 
L N Wi. Preferably with 


mercial experience, for duties including 

punge gor got analysis and “costing. Salary 21,500 ~ 
pA, 

COST ACCOUNTANT. ~ Preferably quali» 

fied, ago rango approx. 25—35, for 

FELTHAM manufacturers of [gh 

ginser big 


naii wpn TO, GROUP ACCOUNTANT, 
gaspa np to 4 Or Prgta ap ly ana Unee oug 
ent 
LONDON we Salary range circa £1, 
A. 
ACCO ANT. — For shopfitting Pop 
based near E ON l; aged oP $2 a 
paion with in 
Doar a i 
Fangs i ange £1,500 sio ~£1,600 p.a. 
wait ingulries ia’ ia confilence to Mr 
Maxwell ule. 
s a brief selection from our current 
regimer ha 110 commercial appolatments in 
Kingdom, for financial and cost 
pe Lee (qualified and Poa in 


the salary range £1,000 ~£2.500 
Completely confidential service. o ee to 
applicants, 


OPEN ON SATURDAY MORNINGS 
HARRISON & WILLIS LTD 


THE 
ACCOUNTANCY STAFF CONSULTANTS 
SERVICING INDUSTRY AND THE 

PROFESSION 


118 NEW BOND STREBT. LONDON Wi 
Tolephone HYDe Park 9441 (6 lines) 











IX 


| FERTCLASS TAXATION ASSISTANT, quali- 
unqualified, preferably with somo know- 
ledge of the ariatic c professions, required by chartered 
accountants in polowa aea Excellent commons 
talary and prospects 

wnn e ka den in reuccossfully with Sena S 


F. Berry, F.C.A., 7 arendon Pla 
Aa Maldstono, Kent. Telephone 53114: 34409. 

AYWA HEATH CHARTERED AC- 

COUNTAN NTS require senior clerk, recent! 
qualified or near final examination — varied wo 
mall companies, Incomplete records and taxation 
Good salary aceording To experience, — Box 311, 
Charies Clarke Lid, yrvards Hearth. 





HERTFORDSHIRE 


recentiy-qualified chartered accountant is 
required, by Geo. Little, Sebire & Co in their 
Alban House, St Peter's Street, St 


An excolisnt opportuniy is avaliable to 
develop experience all aspects of 
practice including public company wor 


A pension scheme is available. As the 
salary will upon experience, applicants 
should give H detalls of past work and 
indicates the salary expected. 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


Accountancy Appointments 
PROFESSIONAL 


ane weno! În al aren arcas lor geniors 
g eae semi-sentio 


onal tax department having a 
qualified Seer nized $ nenne range of clicnts 
#13000 see RY oe, nei 

agers up small practico with 


Commercial 
£1,750 Mis ea 


secede (ae a 


solve blems. 
1.7! 0 En . Herts. Cost accountant 


actual Ph that 
costs ae or instrument manu- 
Labelled to electronics ustry. Aged 28-35 


ETO 000 inter tovel for head office leading 


textile group. experience to bo gaimed in 
management ee and computer is coming. 


Personal and individual attention giren to 
overy ey 


Call or hilen for ap 
Teleohoae NAT 127. 


[ APY Ps ferura by pene 


ieteka p _ come scnd full details of education, 
LA54 





experience and qualifications to Box 
I UIDATIONS AND RBECHIVERSHIPS. -— 
y accountants require personal 


varied commencing 
of £l, 500 £1, 700 per annum. tory 
of acheane, threo weeks annual kave. - Box 


e 





| Ad een ~ Young chartered accountant 
r chartered firm. Progressivo poaftion for man 
with inftlattve and more than book kiome 
vere work mainly local. Salary g 
mee we but not leas than £900 Sock annum. 
education and gxperien E Bo 
stato ape, ca œ. - x 
° & Nightingales, 12. 





| RAS Ea CHARTERED ACCOUNTANTS ur- 
rare rad epee two capable experienced seniors to 
d group’ audks 


x LC3312. 


about two 


errentia. 








Laurve æ Company 


ACCOUNTANCY 
APPOINTMENTS 


COMMERCIAL 
Selected opportunities from a wide rango of 
appointments on our curront register at all 
iovels up to £3,000. 


WORCESTER. FINANCIAL CONTROL- 
LER. A qualified accountant, erably 
AO, WA, tE required by an international food 
manufact organization for a compan 
Worcester. uties will involve responsibility 
for all financial and cost matters, with an 
advisory function to the gencral management. 
bee beg should hare wide industrial 
ae of accounting. Ago 


ortence in all 

30-40 £1,500 -£1,7496. 

SWil. ASSISTANT ACCOUNTANT. An 
engineering company requires r qualified 
accourtant with gi least three y * com- 
mercial experience. Good prospects of advance- 
mont. o 26-35, £1,500 min. 

Wi. T ACCOUNTANT. A qualified or 
near qualified A.C.A. or A.C.W.A. ls required 
by a major industrial group for interesting poa 
pro gren position. Ago 21-28. £1,1 


Wi. ACCOUNTANCY ASSISTANT. Export/ 


port group wishes to appoint 4 man at 
intermediate level, with some commercial 
orpopienoa. Excellent op » Age 23-30, 


PROFESSIONAL 
There is a constant demand from professional 
firms for qualified and unqualified candidates 
at all lovela. From our conmrohenstive register 
of vacancies we are abie to seisct the exact 
type of opportuniry 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF. 


LAURIE & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 


ONDON CHARTERED ACCOUNT 
ufroe qualified 


ANTS 
staff. Satary not loss than £1, 400 


according to age and experience. Pension scheme 
avaliable. — Bor LC787 
T ose ESTABLISHED “EAST SUSSEX FIRM 


requires a young accountant 


full partnership for 


VIRE 


accountants in 


wih 

-guslification experience. Tho 
initial posi irs will b bo unna mansgor leading to 
salaried and then right man. 
peeta pp of incomplete records and bard work 
ingtance to Box LB5438, 


NAGER requtred by moedtum-sized firm of 
Pleasant town in 
South-oast ee aidan: The work consists mainly of 
wWeoll-copt largo and medium-sized jobs. Tho apple 


erably be qualified and e and 
betwoern 33 and 36. Salary cae bale 4 





THE 
ACCOUNTANT 


ARTNERSHIP in woll-astablished and progressive 
firm of chartered accountants in Soui Yorkshire 


bo rewarded for Kri 
ART-TIME HELP required by City- chartered 
aceountanu, For ung A.C.A. — could lead to 
car ; 


senior. of er partnership in the 
future to -— Write fully to 


UALIFIED SENIOR required by eee chartered 
accountants to taks raed of ont pee orng 
group of public company audits, 
varied accounting work. Position ane responsibility 
needing capacity for hard work, flair for mansge- 
Sho and | pan. of inhiariyo. Salary range 
Aa, em: x 
CHIVERSHIPS. — Competent a assistant with 
AA lo nco to assist p - Wrhe 
ving ful) detaila of experience to r RCS5353. 
EMI-SENIOR. ASSIST. . malo or female, of 
any age, required b Streatham chartered 
accountants, Some o ence of taxation and 
incomplete records essential. Salary £1,000 p.a. = 
Apply Box $35354. 
GEMISENIORS required by oat City firm 
of chartered accountants for a sory of work 
including tome taxation desired. | cope for 
initiative. Sal aceoreing to ago and experience 
from £750-£1,100 p.a. - Box 385355. 
ENIOR AND SEMI-SENIOR CLERKS required. 
Excelient salaries and opportunities. — Davis 
Burton, Critchley & Co, 2/4 Dingwall Arenue, 


SENIOR ASSISTANT required by charterod 
accountants, Bskor Street — Pienss telcphone 
WEL, 0361. 


SENIOR 
AUDIT ASSISTANTS 


A largo firm of City chartered accountants with 
an oxtensive arxl varied audit practice has 
somo vacancies for senior audit assistants. It is 


be 
professional or internal audit orpona od 
Progressive sRisries are paid, and there is & 
pension scheme. — BOF ASIII. 


GENtOR AUDIT CLERK, porary a rocentiy- 
qualified charterod or cert accountant — but 
finalist wonld be oonsidered - with experience of 
incomplete recordas, private limited company audits 
and taxation work, required for professional office 
in Cornwall. Prospects of Junior partnership in future 
in sultable circumstances, — Write, giving f ull details 
of age, previous exper! fence, etc., and stating present 
ENIOR AUDIT 2 OL ERK required for Isle of 
Man office of chartered accountants. — Reply to 
Box 309430,9 statin oxperionce and salary required. 
ENIO ulred by Winchester chartered 
ae. ERR Te xation exparience not essential 
but must have bad some years’ © ence in a 
professional accountant’s office. Accountancy qualift- 
cation an advantage but not essential. progpects 
and congenial surround — Please reply with 
details of ags, experience and present salary to 
Box 805343. 
GENIOR CLERK with round professional experi- 
ence required to take chorge of audits mainiy in 
London by a ara of chartered accountants jn 
Holborn. Salary to £1,500 p.a. exclusive of 
bonuses. Three n we ’ holiday, luncheon vouchers. 
~ Applications in confidence to Box $C5458. 
ENIOR TAX ASSISTANT required by C.A.s 
London and Richmond, for their Richmond office 
to assist with rapkily expanding practice. Varied 
and interesting work, promem salary, luncheon 
vouchers, pleasant work. conditions. No travelling. 





expartonce but could be upwards 


ified and unqualified audit and ta xs a 
eo wesks' ho 


Salary according to experience. ~ Picase sand 
details and salary meee eek. MS5492, 
hac Nasatacke to 
by small City firm oe 
acoountants for a yariety of work. Commen 
salary from £1.200 DR; g according to age 
experiences. — Bor NQS53 


WALES, near l, chartered accountants 
require Sapereaced Rhy clerk, not nocessarily 
qualified, able prepare acoomt without super- 
vision. Mainly Seeesoiers records. ~ Details age 
and experience please. — Box NW45502. 





NOTTINGHAM 


Substantial frm of chartered accountants have 
vacancies from time to time for qualified staf 
with initiative and pro spel outlook. Such 


vacancies offer lity together with the 
opportunity of TA E experience in a wide 
palid subject to pag p roview in the light of of 

made. 1 stating salary 


progress caso apply 
required to Box SF7574. 





salary from £1,250 tea 450. 
telephone (private) riper 1007 


SHEFFIELD 


Qualified accountants az managers 
for large practice in She Saw with wide range 
of clients. Fivedlay wock. non-contributory 
pension scheme, saiary £1.100-£1,400 ac- 
cording to experience. 


Apply Box $Q7950. 


MALL but progresstye North London uarie 


accountants eonna senlior. 


SOMERSET 
Chartered accountants with expanding and 
varied practics in busy market town re 


senlor assistant with sound experience a 
professional office. Congenial! working condi- 
tions and = attractive remuneratlonjcareer 
Prospecis would beo affered to sultable applic- 
ant, preferably qualified. — Please write giving 
fullest detalls to Box 5C7799. 





Starting 
— Bor SBS360 or 


| Geshe 


March 20th, 1965 


qualified 
of agor 
Messrs Morris, 
Co, aia Victoria Road North, 


retin 
GouTH COAST (Kent/Sussex border) chartered 
accountants require senor axsistant preferably 
tleo aie but not essential if professional ponme 
mening inalacy £900 to £1,200 
Hox “tae 
RTERED 


secohding to experiaica. m SOORT 


ANTS havo e vacancies for a audit 
assistants. Permanent positions for reliable men. 
Salary range £1,000 £1,250. ~ Box 8C5459. 


OUTHAMPTON CHARTERED ACCOUNT- 
ANTS hare vacancy for a chartered accountant. 
Five-day week and Institute peston scheme. 


Interesting work in wide and varied practice. 


Please write in confidence with full parti- 
culars to Woolley & Wakiron, 8-10 Portland 
Terrace, Southampton. 


rey dee ant KENT chartered accountants re- 
Ly Sb young chartered accountanta as personal 
ants to partners. Salary range £1,000-£1,200 


with pernership rospects. Box 8E5480, 
Q ND-ON-SEA. - A young C.A. Is 
required for the Southend office of a medium-sized . 


to assume responsibility for a group of audits 

and to act as personal assistant to ons or more of the 
local partners. There is a possibility of an sventual 
partnership for a man of the right calibre. The offices 
Do ee 0 LI ACA AnA OnO Pene ate ean 
week is operated., A commencing salary of £1,0 
upwards is enviszged depending on age and e 
ence, — Write, in fullest detall, to Box SO7781. 

AXATION ASSISTANT. ~ A vacancy has arisen 

for an oxperienced taxation assistant. Good 
knowledge of Schedule E would ensure a high salary 
an an interest in Schedule D, an excellent 
ture. ~- Write to Newton & Co, 63 Temple Row.. 

r 


Tine ASSISTANT. mair or fomalo required 
Salary according 

saad 
NT required by City cbar- 
tered pe alera to deal mainly with personal 
taxation but also includ company work. Some 
£1000 y experience essential. Salary upwards of 
000 Le .&. according to age and oxperience. — Box 


to age 
A 





TAXATION ASSISTANCE 


Vacancies ariso in West End chartered 
accountants for an assistant who has com- 
leted articles, recently qualified or an 'atencing 
wishing to alize tn taxation; 
for a junior taxation assistant, with some 
accountancy experience, for personal aati Ue 
cases, — Apply with full detalls to Box No. 
Œ 9287 Central News Limited, Pemberton 
House, East Harding Strect, London EC4. 


AKATION ASSISTANTS. ~ Deloitte, Plender, 
128 Quoan, Victoria 


doparimeni for r young qualified accountants wishing 
to apecialize in taxation. Good marting salary, five- 
day week. luncheon vouchers, pension schome and 


threo weeks’ bolida nany: 
AXATION. ity chartered accountants require 
a Manager for their taxation department directly 
responsible to partners. Work involved includes 
personal taxation (mainly surtax cases) and company 
work. Knowledge of [aw and tax planning desirable. 
Commencing sala about £1,200 p.a, Good 
rospects. — Box TC5504, ` 
AXATION CLERK required by Southend-on- 
Sea chartered accountants. biust be capable of 


complete charge of personal tax, $ i 
property assctsments and have knowledge of 
chedule D. Guauacalori not 5i esential, salary 


region £1,000 Luncheon vouchers 
proviced. — Write with, “full particulare to Box 


AXATION — LADY ASSISTANT, — Clty char- 
tered accountants, mediurn-sized, require com- 
petent lady to deal with taxation of individugis, smail 
companies and trusts. Qualifications not ossentiai if 
experionced. Good commencing salary and picasan: 
working conditions. No Saturdays. Limocheon 
sais Pension scheme available. ~ Write Box 

O THOUSAND FIVE HUNDRED POUNDS 

PER ANNUM (£2,500). This aury Si will be palid, 
within a reasonable tims, to a auinen chartered 
accountant who is required to as personal 
agsistant to a sole proprietor. Work * will be varied 
and Interesting but will chiefly consist of producing 
management accounts for several rapidly expanding 


private companies. The au 1 applicant mus 
interested in finance and possess drive, initiative 
and personality, - R W. Rosmitor, Chartered 
Accoun 1 Whiteladies Road, Bristol 8. 
Q CLERK, experienced in farm 
accounts. incomplete records and na! 
taxation, for May ist, 1965, by od 
accountants market town near Shrewsbury. Salary 


£1,900 -£1,200 per year, according to suftabliry. 
on scheme, — Applications in own handwriting 
Present sSiary and experience to Box 


ACANCY for qualified man in expanding frm of 

chartered accountants, rural Lincolnshire, where 
housing is cheaper. pali] for recently qualified man 
£1,100 minimum, higher with additional experience. 
ma "Apply to Box VF5505. 


amanan an ARR REM Rn rte — ti ye —— seeder aaraa I 





-= When it doesn't pay to remain private 


, A stage is reached in the progress of many important private 
companies, when desirable growth, to continue expansion and 
} meet competition, can no longer be financed solely from the 
; company’s own resources and those of the private owners. At 
| this point, Kleinwort, Benson can advise upon and assist with 

i raising necessary outside finance. At a still later stage a public 
flotation, bringing in the general investing public, can be the 
right answer. As one of the leading issuing houses,Kleinwort, - 
Benson advises on means by which the needs of these differen 
stages add all subsequent stages can be met. 





KLEINWORT, BENSON 


‘Merchant Bankers and Advisers to Industry 


Establiahed 1792 


ST. ALBAN’S HOUSE GOLDSMITH ST LONDON EC2 MANsion House 1551 
ALDERMANBURY HOUSE LONDON ECI METropolitan 1797 
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The versatility of NCR accounting machines means they're put to work not only.in book-keeping, but 
everywhere that figures are used to produce business information economically and on time. 


An NCR accounting machine provides a complete data processing system for both large and small 
firms—fast, accurate record-keeping combined with the simultaneous preparation of analyses, 
summaries and exception reports. And when you decide to ‘go electronic’, in the near or distant 
future, the same machine can be equipped to translate information into the language of computers. 
Its work is automatically controlled by a unique, interchangeable ‘programme bar’ that has ‘memor- 
ised’ a complete sequence of operations. This means that it can be switched from one application to 
another in seconds. Obviously it is an all-purpose machine that need never lie idle—a machine, 
moreover, that can be operated by anyone after a few hours’ instruction. 


Add to all this NCR's vast business-systems ‘know-how’. Here is your guarantee (when you invest ina 
British-built NCR 31, 32 or 33 accounting machine) that you'll get the highest possible return in 
labour economy and better business information. 


! Talk to an NCR Representative and between you start new ideas working in your business. 
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i TI gene a, Tat g E SOMMER a Both at home and abroad NCR supplies British-built 

ae e WS Reet Sie ea $ ; machines that will keep you ahead of your competitors ! 
A unique range of business equipmentincludes Adding 
and Accounting Machines, Cash Registers, Input 
Preparation Equipment, and British-built Electronic 
Computers (in collaboration with Elfiott-Automation 
Ltd). In planning your firm's future growth you need 
NCR equipment combined with NCR ‘know-how’. 
Start that planning now. Talk to NCR. 


plan ahead with 


Gd a , tae 
Ps yp 
vo. yar 
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THE NATIONAL CASH REGISTER COMPANY LTD 


| Scottish offices at Glasgow, Edinburgh, Aberdeen, Ayr, Dundee, Invemess, Kirkcaldy, Suring 
NCASF 
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INTRODUCING 
The Registrar 


AUTOMATIC SEAL PRESS 





‘THE REGISTRAR has been designed to meet a 
-‘long-felt need for a press which will seal large 
numbers of documents without the effort required 
for operating the usual type of seal press. 


The Registrar 


is 
Safe - Speedy + Powerful * Interchangeable 


The machine can operate at a speed of from 
1,000 to 2,500 impressions per hour and can be 
supplied with dies and counterparts which are 
interchangeable. Demonstrations will gladly be 
arranged. 


Fuil particulars will be forwarded on application to 


JORDAN & SONS LIMITED 


Company Registration Agents 
Printers and Publishers 


116 CHANCERY LANE, LONDON WC2 






FOR ARTICLED 


we 













Examination Successes. 


for A.C.C.A. 


+ + + + 


training for Management. 
_ Write to: 





Over Fifty Years of Successful Educational Service 


Accountancy 
Highly Successful Courses 


CLERKS — — Courses for the English, Scottish and Irish 
Chartered Accountants’ and Association Examinations ~ Over 35,000 


FOR JUNIORS ~ Carefully graduated Courses in Book-keeping, Auditing Send for 
and all Commercial subjects. Specialized Courses for the Prelims. 


FOR MEN IN INDUSTRY - A.C.C.A, Courses — 17,000 Examination 
Successes 3; L.C.W.A. Courses - 13,000 Examination Successes, 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses 


FOR QUALIFIED MEN ~I.C.W.A. Courses with concessions; and 


March. 20th, 1965 


EST. 1850 


WHEATLEY KIRK 
PRICE & CO 


E. Le JODSON, F.2.LCS., FAJ., E. SEDDARD, AIL MBCH. Ep ¥.A.L.P.A., 
b. 3. CHEAVIN, F.A.I., G, B. GIBBS, F.A.L..P.A. 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
IH JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: TEL: 
INDICES: AUDLEY, LONDON HYDE PARK 8844 














this book 


THE | 
SCHOOL OF ACCOUNTANCY 


107 Regent House, 2 Norfolk Street 
London WC2 


Pleaste send me post free and 
withomt obligation a copy of your 


. Guide to Careers 
THE SCHOOL OF ACCOUNTANCY | ‘The Direct Way to Success’ 
- 107 Regent House 107 Regent House NRO cue vascieaiua EN ET 
2 Norfolk Street @ 2 West Regent SEERE AARC EAE AEE 
London WC2 Glasgow C2. 


Telephone DOUglas 0213 107° 
Mamber of the Association of British Correspondence Calleges 2 : NS 
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In less than one-and-a quarter 
seconds the unique Monromatic 
Mach 1.07 Printing Calculator 
can zip off a multiplication giving 
you a product of up to 15 digits. 
It is the world’s ‘fastest printing 
calculator with the world’s big- 


gest capacity. Yet it’s so easy to 
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operate, and amazingly compact, 
has a host of other exclusive 
features that can help speed up 
your business efficiency in ways 
no other machine can. If you'd 
like to know more about this 
amazing little machine, call the 
man from Monroe. He'll tell you 


No other four-rule printing calculator can give you this result 
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XV. 


how you can make the most of 
the Mach 1.07, and how with all 
its versatility it’s still well within 
the price range of single register 
machines. Monroe International 
(UK) Ltd, Litton House, Goswell 
Road, London EC1. CLE 3090 


ARWIRON OF LITTON INDUBTALES 
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XVI 


ioe ‘Adorned on 
Partnership Shares 


in approved practices 
| + + +è | 
“Lack of funds need 
not prevent a 
qualified accountant 
Goin parchuiing 
a partnership 
+ + + 
Write, in confidence, to 
Joint Investment Manager 
FRIENDS’ PROVIDENT 
AND CENTORY LIFE 
OFFICE 
7 Leadenhall Street, London EC3 


ae 


‘Security brings 
peace of mind’ 


HASTINGS and THE 


BUILDING SOCIETY > 


A Savings and Loans organization established for over 
a century 


Member of the Building Societies Association 
Authorized for Investments by Trustees 


For details of our Investment, Savings and House ` 
Purchase 


schemes please get in touch with us: 
. London Office 
12/14 Wigmore Street, W.1 
Tel: LANgham 3836 


_ Administrative Centre 
Thrift House, 
- Collington Avenue, Bexhill-on-Sea 
` Tel: BEXhHI 4580 ` 


_ Branches and Agencies throughout the Country 
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TEN IMPORTANT ARTICLES FOR 5: 


CORPORATION TAX 


(Are articles) 


CAPITAL GAINS TAX 


DIVIDEND 
WITHDRAWAL TAX 


. . These ten important articles — discussing the 


implications and problems arising from legis. 
lation which the Chancellor proposes 
introduce i in his forthcoming Budget — aes 
lished in The Accountant from December 
5th, 1964, to February 6th, 1965 
have been reprinted as 2 booklet 
~ which is now available 


Price Dy (post free) 


Order now from: 


GEE & CO (PUBLISHERS) LTD 
151 STRAND, LONDON WC2 


Temple Bar 9832 
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Underwriting History 


Like many other imom- people Lord Anson entrusted ‘his 

insurance affairs to the care of the Sun Invurance Office. For 

more than two and a half centuries the Sun has made its own 

contribution to the country’s commercial history. Today 
well-known 


both private persons and companies still turn to 
the Sun for protection against lom and for expert advice on 
all insurances. 


SUN INSURANCE 


OFFICE LIMITED 
63 THREADNEEKODLE ST., LONDON, E02 
Bee the Telephone Directory for your loea! brameh or offies 
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FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. - - 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all -` 
forms of cancer, including leukaemia, with every 
weapon of modern science in its own up-to-date 
_ laboratories. It has no official grants and is entirely 
- supported by voluntary contributions. Will yoy please 
. help—now? 
` How to word your will 
‘Thereby bequeath the sum of......pounds free of duty to the 

. Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
for the purpose of scientific research, and I direct ‘that the 
receipt of the Honorary Treasurer shall be a good discharge 
me such legacy.’ 


Write for further information to: 

A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 
IMPERIAL CANCER RESEARCH FUND (Dept. 163), 
LINCOLN’S INN FIELDS, LONDON, WC2 


IMPERIAL CANCER RESEARCH FUND 








The National Association of Pension Funds 


Mormenty The Association of Superannuation and Pension Funds) 
FOUNDED 1923 


President ~ Henry Lesser, C.B.E., LLB., F.CJL 
Chairman = L. A. Ellwood, M.A., LL.B. 


The ASSOCIATION, which Is recognized by Government Departmen 
is representative of Pension Funds ee thieu ghout Great Britain, > 


it is qualified to viy on all questions of Superannuation and keeps Its 
members Informed of current siacion and of other subjects affecting 
the administration of Funds, it also gives advice to members individually. 


Particulars of membership and specimens of literature from 
The Secretary 
[4 Queen Anne’s Gate 


London SWI 
Telephone TRAfalgar 3058/9 -- 
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-This is a cash bonus payable on a£1000 


whole life Assurance called a‘Rota’ Policy 
which The Contingency Insurance Co. 
have introduced as a method of saving. 


further detalis of LHE 

Endowment Polley CONTINGENCY 
te INSURANCE 
CO.LTD. 


BILLITER BUILDINGS, 22 BILLITER STREET, 
LONDON, E.C.2 or TELEPHONE ROYAL 6122 





‘CHAS. DAVY & CO LTD 


COMPANY REGISTRATION AGENTS 


Provide practitioners with a fully comprehensive 

service for all matters relating to company forma- 

“tlon and registration. Standard draft Memorandum 

. ang Articles settled by counsel keep costs to a 
minimum. 


3-11 PINE STREET, LONDON EC1 
Telephone TERminus 6267 





METROPOLITAN COLLEGE 


ualification of Chartered Accountant, 
ve gained over 
10,500 SUCCESSES and 350 HONOURS 
56 First Places, 38 Second Places, 66 Third and Fourth Places 
and numerous Prizes, Medals, and Scholarships. 


WRITE TODAY for the College Accountancy Prospectus to the 1) METROPOLITAN 
2 COMEGE, Sf ALBANS. Toda Offices 30 Queen Victoria oae Eci Adi 6874) 


The Metropolitan College also provides ex- 
pert postai coaching for the examinations of 
the | pctirseins of Certified and Corporate 


Institute of ‘Cost and Works Accountants 
pore sen ROON Eases ene in the aggre- 


pan al exams more First Places and 
(ail. Leverhulme and Floran) than 
have beon obtained by all other candidates. 
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i Busy man, the boss. Expects a lot from his staff 
# — naturally. And they must be capable of giving 
weed it. Which means recruiting and retaining the 
ne: 3 $? > right people. There are several means of doing it. 
pone i $ RR e a One of those means has taken an Important place 
en a E <2 ee alongside the welfare schemes modern workers 
i ai oes: Mii expect. LUNCHEON VOUCHERS —an Inexpen- 
sive and simple Investment that provides the 
added Incentive people look for In a Job. A 
welfare scheme already adopfed by over 15,000 
U.K. companies, large and small alike. Worth 
thinking about? Now is the time, _ 


Undoubtedly, your eecrelary would ap- 
preciaia Luncheon Vouchers. io which 

` caas, sha'll willingly send for thie gew 
brochure, Luncheon Vouchers acd Peopte.’ 
People lika her. 
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H. FOULKS LYNCH & co LTD | 


The Accountancy Tutors 


have provided SPECIALIZED TUITION for the Panis of, 
THE INSTITUTE OF. CHARTERED ACCOUNTANTS 
with outstanding success for 
OVER EIGHTY YEARS 


~ At the Intermediate and Final Examinations held in ` 
. MAY and NOVEMBER 1964 
over 90 per cent of the successful candidates 
~ including the winners of . 
ALL THE HONOURS and PRIZES 
were Correspondence Course pupils of the company 


- 


FOULKS LYNCH pupils also obtained the FIRST TWENTY-SEVEN 
PLACES and SEVEN OUT OF EIGHT OTHER HONOURS 
at the Intermediate (New Syllabus) Examination in SEPTEMBER 1964 


Apply for SYLLABUS OF TUITION to the Secretary 


4-7 CHISWELL STREET, LONDON ECl 
Telephone MONarch 0255 
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Forming New Companies 


HE Jenkins Committee, appointed over five years ago to 

review and report upon the provisions and working of the 

Companies Act, 1948, referred in its report (now lying 
on the shelves of some Government office) to the evidence given 
by the Board of Trade of ‘the irresponsible multiplication of 
companies’. The Board of Trade had also referred to the dangers 
of abuse through the incorporation with limited liability of very 
small, under-capitalized businesses, and to the fact that nowadays 
incorporation is frequently used as a cheap means of protecting a 
name and for various purposes other than carrying on a. business 
in association with others. The recommendations of the Com- 
mittee on this topic were not exactly startling. As to discouraging 
registration by making it expensive, the Committee proposed a 
modest £25 fee on incorporation, with an annual fee of £5 in place 
of existing fees for the registration of documents. Assuming that 
the Government ever reach the stage of implementing the report, 
it does not seem that the {25 fee will make much difference. 

The most recent illustration of the difficulties which can be 
caused by easy company incorporation is that provided by the 
litigation in Stony Stanton Supplies (Coventry) Ltd v. Midland 
Bank Ltd, which was decided in the Court of Appeal on March 
gth. The story begins in 1960 when a wholesale grocery business 
was being carried on but was on the market. A Mr Fox proposed 
to the owners that he should form a company which would buy the 
business for £12,000. As Mr Fox was, in fact, an undischarged 
bankrupt the difficulties in the way of his buying the business him- 
self are obvious. He went to company registration agents and made 
use of them to form a company which eventually had the name 
Stony Stanton Supplies (Coventry) Ltd. That company was 
registered in May 1960 with a nominal capital of {100 and an 
issued capital of £2. The two issued shares were issued to two 
persons who subscribed the memorandum of association and 


appointed themselves as the first directors. They were the two 


persons who, according to THE MASTER OF THE ROLLS, as reported 
in The Times of March roth, ran the company registration business. 
His lordship said that that was all that was ever done with, or 
authorized by, this company. Mr Fox, the undischarged bankrupt, 
had no authority from the company to do anything. 

What Mr Fox actually did was to use its name in his negotiations 
with the owners of the grocery business and before any contract 
was signed for the purchase of that business. On July 4th, Mr Fox 
put in valuers, took over the running of the business, and set it up in 
the name of the new company. Then he went along to the bank with 
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the owner and told the bank that the business was 
being taken over by the new company. Since Mr 
Fox was being introduced by an old and respected 
client, the bank manager gave to Mr Fox the 
forms necessary for opening an account and a 
mandate for signing cheques. Mr Fox returned 
to the bank later with the forms apparently signed 
by the chairman and secretary of the company; 
he opened an account in the company’s name and 
signed the mandate form. In fact, the forms had 
been forged by Mr Fox. Moneys came in from the 
business, were diverted into this account, and 
drawn out of it on cheques all of which were 
forged by Mr Fox. Some of these cheques were 
made in favour of genuine creditors, but some 
were in favour of Mr Fox’s other companies. 

The business got into such a bad way that in 
August 1964 the former owners of the business 
took out a petition to wind-up the company, 
based on written agreements dated July 4th, 1960, 
for the sale of the business, which agreements 
were also forged. The company was put into 
liquidation and the liquidator decided to bring an 
action against the bank claiming that those cheques 
honoured by the bank in favour of Fox’s other 
companies represented moneys received to the 
use of the company, and in the alternative that the 
bank owed the company a duty to take reasonable 
care and had failed in that duty. It was argued on 
behalf of the company that as the agreement to 
purchase the business was in the company’s 
name, the company could ratify it, and that this 
cured the want of title in the company to the 
moneys coming in from the business. However, 
ratification had not been pleaded. In so far as 
there was a written agreement it was a forgery, 
and a company could not ratify a forged agree- 
ment. The decision of Mr Justice McNarr in 
favour of the bank was upheld. 

Lord Justice DaNckwerts said that though the 
company was registered in the companies register, 
it had no real or effective existence at all. Fox had 
merely used the company’s name to cover his 
operations. The company never had any property 
in the money paid into the business. The moneys 
paid into the bank were never the company’s 
moneys, there was never any banker-customer 
relationship between the bank and the company, 
and the bank owed no duty to the company 
which the bank had failed to carry out. 

There is no doubt that the Companies Act, 


THE 
ACCOUNTANT 


March 20th, 1965 


1948, confers great benefits on individuals who 
are minded to form companies, not merely in the 
matter of enabling them to trade with limited 
liability, but also for a variety of other matters, 
not least of which is the avoidance or mitigation 
of taxation. At the same time, the degree of 
ignorance as to the precise procedure to be fol- 
lowed is very considerable, not only among lay- 
men but among professional men, too. Too often 
essential steps are left out of schemes which 
involve the use of companies and have a tax 
advantage in view. The simple oversight of not 
holding a general or a board meeting and formally 
passing some simple resolutions can lead to difh- 
culties out of all proportion to the trouble of 
calling and holding such meetings. A common 
difficulty arises from the incorporation of a com- 
pany in order to take over a business, without the 
necessary steps being taken to see that the com- 
pany does, in fact, take over the business on the 
date which is the optimum date for tax purposes. 
Subsequently it is not surprising if the Inland 
Revenue argue for a date which is more favourable 
to them. Even if the argument ultimately fails, a 
great deal of time and money may be wasted. If 
the argument succeeds, it can be disastrous for the 
taxpayer. Of course, the intended date of transfer 
may prove to be disadvantageous, in which 
case the omission to take formal steps such as 
holding a board meeting or executing a sale agree- 
ment may prove to be beneficial after all. But the 
counsel of perfection is to examine the whole 
scheme with great care, to fix on the optimum 
dates, and to see that such things as have to be 
done on the appropriate days are not only done 
but are manifestly seen to have been done. 

One must remember one of the felicitous dicta 
of ROWLATT, J., that ‘it is beyond the power of 
the gods ... to alter the past’ (Faraday, Rodgers 
& Eller v. Carter (6 A.T.C. 198). 

In Todd v. Jones Brothers Ltd (9 A.T.C. 197) 
the company unsuccessfully sought to establish 
that its de facto succession to a business occurred 
in the tax year preceding that in which the formal 
contract was executed. The opposite result 
followed in Aeraspray Associated Ltd v. Woods 
(1964 T.R. 385) where the company argued in vain 
that it did not take over a business until after April 
6th, 1953. The Commissioners inferred from the 
facts that there was a de facto succession before 


that date. 
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Scottish Emphasis on Education 


F, as HERBERT SPENCER suggested, education 
Js for its object the formation of character, 

the Scottish chartered accountant has every 
opportunity of projecting a formidable image. 
The emphasis of the report of the Council of 
The Institute of Chartered Accountants of 
Scotland, to be formally presented to the annual 
general meeting of the members of the Institute 
on April 2nd, is clearly on educative influences 
both before and after qualifying. Following upon 
the publication of the Robbins Report last year, 
the Council formed a committee to consider and 
report on every aspect of recruitment and 
training and to review the whole range of 
professional knowledge, both common. and 
specialized, to be associated with the syllabus. 
This committee, now in action, finds its task so 
far-reaching that an early report is unlikely. 

Meanwhile, the tutorial facilities currently 
in force continue to work to good effect judging 
by the 1964 examination statistics. The per- 
centage pass in Part I (A and B) of the Institute’s 
examination was over ninety. That for Part II 
was eighty-two and for Part III (A) seventy-eight. 
These were all better than the corresponding 
ratios for 1963. Only in the tough practical papers 
which comprise Parts IV and V was there a slight 
recession, although the actual percentages, fifty- 
seven and sixty-four respectively, were satis- 
factory in themselves. ‘The number of indentures 
registered in 1964 was 452, only one fewer than 
in the previous year. The Glasgow area continues 
to supply considerably more than half of the 
Institute’s apprentices. 

The arrangements for post-qualification study 
provided by the Institute appear to become more 
comprehensive each year. In 1964, a series of 
part-time courses in electronic data processing, 
with particular emphasis on programming, was 
held in five centres. These were followed up by 
an intensive residential course at Dunblane. At 
the end of the year, a course in management 
accounting was held by arrangement with the 
new University of Strathclyde. All this, together 
with the summer school at St Andrews in 
September and meetings of discussion groups 
organized by the six local committees, indicates 


that a high degree of corporate activity exists 
among members. 

On a parallel plane, the research programme 
begun by the Institute in 1962 continues to gain 
momentum. During the year, four projects were 
initiated by the Research and Publications 
Committee. Work continues on the three inau- 


-gurated in 1963. In addition, the committee 


considered and reported on specific matters 
referred to it by the Council. In other fields the 
Taxation Committee made representations to the 
Board of Inland Revenue and the CHANCELLOR 
OF THE EXCHEQUER on fiscal matters, the Company 
Law Committee made known its views to the 
Board of Trade on the contents of the next 
Companies Bill and a special committee began 
a review of bankruptcy procedure in Scotland. 

The Council states that the response to the 
survey made during the year to ascertain the 
trend of partners’ earnings, staff salaries and fee 
levels was disappointingly small. This reticence 
is to be regretted on two counts. First, it 
compares unfavourably with the recent efforts 
made by the members of the English Institute in 
producing their notable Practitioner Enquiry; 
secondly, a greater response would have supplied 
data of much value to the growing number of 
firms with offices both in Scotland and in England 
in which differing levels of fees and costs can 
constitute serious problems of equation. 

Among the publications mentioned by the 
Council is a novel loose-leaf book (referred to in 
a note elsewhere in this issue) demonstrating some 
of the legal documents likely to be met with in 
professional life. The examples are woven round 
the career of a fictitious commercial character and 
are said to add ‘concrete illustration and interest’ 
to the subject-matter of the university law classes. 

The Institute’s finances appear to be in a 
healthy state, showing a surplus of £6,478 for 
the year on a record gross income of £123,015; 
but it is pointed out that, with educational 
and other commitments, the 1965 budget 
‘indicates the possibility of a deficit’. Accordingly, 
a proposal to increase members’ subscriptions as 
from the beginning of 1967 may be forthcoming 
at the next annual general meeting but one. 
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Not so Much a Standard 


CONTRIBUTED 


AJOR wars play havoc with human 
institutions. Financial institutions are 
perhaps amongst the most sensitive, the 
international gold standard being no exception. 
It is possible that but for the two world wars, 
Britain would still be on the gold standard as it 
existed, under the provisions of the Gold Stan- 
dard Act of 1925, between 1925 and September 
1931. The gold sovereign and the half-sovereign 
of the pre-1914 gold currency standard would by 
then have probably given place to bank-notes of 
the same denominations, and the same values in 
terms of gold. 

It has been argued that the gold standard fell 

into disrepute in the late twenties, not because 
of any defect in the mechanism of the gold 
standard so much as in the way it was operated — 
not so much the fault of the vehicle as of the 
fellow behind the wheel. There is probably some 
truth in this. The leading economists of the day 
contended that we should have returned to the 
gold standard in 1925, not at the pre-1914 parity, 
but at a higher price of gold — not at £3 17s 10¢d 
an ounce standard (or £4 5s an ounce fine), but 
at some appreciably higher price. A devaluation 
of the £ relative to its pre-19g14 parity would 
have benefited the country and probably the 
trading world in general. 
-The Bank of England kept the sterling price of 
gold steady at £4 5s a fine ounce merely by offering 
to buy or sell the metal at that price in any 
quantity, subject to a legal minimum sale of 400 
ounces. If gold price stability were all that the 
gold standard required, it could be said that the 
country is still on it. 


Exchange Equalization Fund Established 


After the Bank of England suspended gold 
payments on September 21st, 1931, the £ 
found a new parity at about {7 15 6d a fine ounce, 
which it slowly reached about the end of 1934. 
In the meantime, in 1932, the Exchange Equali- 
zation Fund was established and this largely took 
over from the Bank of England the task of keeping 
the £ on an even keel by buying and selling 
gold and foreign exchange in the open market. 
And then in 1933 the U.S. dollar got into diff- 
culties, and its sterling value fell from $3.32 to the 
£ at the end of 1932 to $5.10 to. the £ at 


the end of 1933; so that both sterling and the 
dollar had become ‘floaters’. 

Some measure of stability was reached by the 
end of 1934, when the sterling price of gold in 
London became about £7 1s 6d a fine ounce, and 
the dollar price of sterling about $4.92 to the 
£, at which figures they remained for some 
years. In 1939, before September, the dollar 
exchange rate stood at its old parity, near enough, 
at $4.68 to the £, and the sterling price of 
gold at £7 18s 6d a fine ounce, so that both sterling 
and the U.S. dollar had become devalued in 
terms of gold by as much as 42% per cent. 


Currency Note Issue Levels 


Before the establishment of the Exchange 
Equalization Fund, the Bank of England per- 
formed the function of keeping the foreign 
exchange value of sterling steady, not by direct 
intervention in the exchange market so much as 
by keeping the gold value of the £ steady. 
The sterling exchange value of any other currency 
based on gold would also be steady as a result. At 
that time Britain’s gold reserve was held in the 
Bank’s issue department, and the Bank used it 
as a cover for its note issue in excess of the 
statutory fiduciary issue of {260 million! The 
Bank acquired gold when the sterling price of the 
metal on the bullion market tended to fall, and 
lost gold when the sterling price tended to rise. 
The bullion dealers were the active partners in 
these movements and so performed a valuable 
function. An acquisition of gold caused the Bank 
to increase the note issue, and a loss to decrease it. 

In those days it was considered important that 
the currency note issue should rise and fall with 
increases or decreases in the gold held at the 
Bank, that is, with falls and rises in the sterling 
price of other gold-based currencies. 

A rise in the note issue is inflationary and a fall 
deflationary, especially as Bank of England notes 
provide the base of the whole monetary and 
credit structure of the country’s banking system. 
This rising and falling was part and parcel of the 
operation of the gold standard. It meant that 
when there was a debit balance of payments with 
other countries, gold from the Bank was shipped 
abroad, the note issue fell, causing deflation, a 


1'The Currency and Bank Notes Act, 1928. 
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The 1965 edition of the Directory 
of Unit Trusts, managed by members 
of the ASSOCIATION OF UNIT TRUST 
MANAGERS, is now avilable. 

It is an important and comprehen- 

‘ sive work of reference, containing a 
list of authorised Unit Trusts managed 








: 99 E by members of the Association and 
i much general and detailed information 
E about them including: 
E a What Unit Trusts are 
Investment Policies 
Recent Records of prices, 
growth and income 
Saving Schemes 
Income payment dates 
Al /. i0 ý EOE 
1965/66 EDITION Unit Trusts and Income Tax 
Covering new scale of Codes and Unit Trusts and the Trustee 
increased standard rate of tax Je Investments Act 
(Replacement Inner slides Sena Jor your Copy now 
5 only for existing users 30s) l 
Cash with order. FHHSSHSHHES HHS SHEHSHSEHEHEHE SEH OHHH HOD 
. To The Secretary, The Association of Unit Trust 
SO SIMPLE, SO QUICK Managers, 306/308 Salisbury House, Finsbury 
SO EASY Circus, London EC2. Tel, NATional 0871. Ho 
t free the ectory o t 
Simply slide Code up to Arrow then read Trusts ublished by ur Association for which I 
Tax and Graduated Insurance against Pay Shelia a Postal Order for 3s. Post free in U.K. 
only. 
Saves | 
TIME, LABOUR, COST A RR 
obtainable from Statloners, or direct, post FREE, from: ADDRESS ea 


CLAYTON TAX SLIDE LTD 
39 St James’s Place, London SWI 
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Do) ICIES with the eC. a: “quotation for your shiares at e.. . 
i 8 ini ie 20 ge : time “when: ‘the, market” is low 
, and the economic future uncertain, 


acce nt on - l bit some. ‘of. your, ' shareholders 


would -like -to sell. part | of their - 
G ROWTH holdings before they become liable 
to Capital. Gains Tax, to establish 
- the. current value by ineans of an 
arm’s length transaction; why- not 
consult EDITH, which specialises 
in the purchase of minority 
holdings in family - businesses, 
without any interference with 


Tho Crusader Growth Pénsions Scheme —. 
geared to a portfolio-of high grade industrial 
equities. Both Capital appreciation and dividends 
are made available for larger pension payments. © 


The Crusader Growth Equity Policy — 
linking Life Assurance SAFETY with Equity 
Share GROWTH. The whole of every premium 
is invested in Units of British Shareholders - 


Trust. A double-growth investment — in the . Es tate | Duties 


the management?. - 


Policy and in the Unit Trust. a 
Ask for full details from : | | i In nV ES t me nt 


CRUSADER ‘ Trust Limited 


INSURANCE COMPANY LIMITED 





Established 1899 ' | PIERCY HOUSE, 7 COPTHALL AVENUE, LONDON, B.C. 
Heed Office: Woodhatch . St NATional 0381 
ea ice: Woodhatch, Reigate, 
eee sited and all branches diroughout the 


Chief London. Office: 52 Lime Street, E.C.3 country of the Secretaries and Managers - 
' l ' Industrial & Commercial Finance Corporation Limited 


G4. 


~ 





March 20th, 1965 


fall in costs, a reduction in imports and an in- 
crease in exports, until the balance between 
receipts and payments on overseas account had 
been restored. 

The discipline imposed by the full-blooded 
gold ‘standard on the country’s economy was 
automatic. It tended to nip in the bud any trend 
towards inflation or deflation by reversing it. It 
kept the economy on an even keel. 

It has been said that Britain is now on a gold 
exchange standard, but this is not so. A gold 
exchange standard is one operated by a country 
which uses the foreign exchange of gold standard 
countries as a cover for its note issue instead of 
gold. It has advantages over the pure gold stan- 
dard in so far as the foreign exchange earns its 
keep, so to speak, in the form of interest, whereas 
gold bullion does not. Gold merely occupies 
valuable space and calls for expensive safe- 
keeping. The only time it can be said to earn its 
keep is when its world price rises, that is, when 
currencies are devalued in terms of gold. The gold 
exchange standard can be just as automatic in 
controlling the economy as the pure gold standard. 

In spite of the establishment of the Exchange 


Equalization Fund in 1932, the Bank of England - 


appeared to be operating the gold standard fully 
for at least a year or two before the outbreak of 
war in September 1939. In the last week of 


August 1939, the-Bank held £263 million of gold - 


against currency notes, the gold being valued at 
£7 18s 6d a fine ounce. The fiduciary issue at the 
same time amounted to £300 million. Early in 
September, the Bank’s gold was transferred to the 
Exchange Equalization Fund, which revalued it 
at {8 8s a fine ounce; and at the same time the 
Bank’s fiduciary issue was increased to {580 
million. 


More Sterling Difficulties 

Sterling ran into difficulties again in 1949; and 
on September 18th the £ was devalued from 
$4.03 to the £ to $2.80, which has remained 
the parity rate ever since. At the same time the 
price of gold at the Bank of England was raised 
from £8 125 3d a fine ounce to {12 8s 3d. Today’s 
official price of gold, and the price prevailing in 
the London: Bullion Market, is £12 10s a fine 
ounce; and in New York, the price is kept steady 
at $35 a fine ounce, to provide the exchange rate 
parity of 35/12. 5 =$2.80 to the £. 

As gold in London is maintained’ at a constant 
sterling price, it can be said that the British 
monetary system is still based on the gold stan- 
dard. But it is not the old full-blooded gold 
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standard. The U.K. now no longer has the 
automatic mechanism which was an important 
part of the old standard for controlling the 
economy. For instance, between December 1960 
and September 1964, the country’s gold reserve 
fell from {£1,000 million to £822 million. Under 
the old standard this would have resulted in a fall 
in the Bank’s note issue of £178 million, but in 
fact, the issue increased by as much as {£369 
million from £2,251 million to £2,620 million. 

It could be argued that the automatic control 
of the economy by the mechanism of the gold 
standard is better, and certainly less arbitrary 
than the so-called stop-go strategy of the last ten 
or fifteen years: than raising and lowering pur- 
chase tax and the Bank rate, issuing directives to 
bank chairmen asking them to curtail loans and 
advances to the banks’ customers, wage-freezes, 
surcharges on imports, and so on. 


Control by Gold 


There may be something in the argument ~- 
in the short period at any rate. A reduction in the 
note issue would have the effect of reducing bank 


-credit, the home-market demand for goods and 


services, the volume of imports, and capital 
investment; and it would in consequence en- 
courage employers to resist wage increases, and 
to reduce costs of production and distribution, 
thus tending to cause an’ increase in exports. It 
would therefore do away with the need for 
increases in the purchase tax, directives to the 
banks to curtail loans and advances, wage- 
freezes and the rest. The stop-go strategy as a 
deliberate act of policy would be quite unneces- 
sary. The note issue would operate automatically 
and gradually and would not allow any tendency 
to inflation to develop into a crisis. Bank rate had 
for many years been used to assist the mechanism 
of the gold standard to keep the economy on an 
even keel: an increase in Bank rate raises the 
general level of interest rates and makes the 
withdrawal of currency notes from circulation 
easier by reducing the demand for bank loans. 
All this, of course, is theory and may operate 
satisfactorily in the short period. But the present 
crisis is due to long period factors: the universal 
inflation which has existed for the last fifteen to 
twenty years. It is interesting to speculate on what 
might have happened if the old gold standard had 
operated in Britain. At first, production costs 
would have remained fairly coristant while those in 
other countries would have risen. The country’s 
competitive position in world markets would have 
improved and the consequential influx of gold 
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would have resulted in an increase in the note 
issue. Then the world inflation would have 
enveloped the British economy, but only slowly, 
and if other countries had failed to take counter 
measures, the U.K.’s gold reserves would have 
continued to increase until it held a large pro- 
portion of the world’s monetary gold. At the same 
time the country’s costs would have risen and 
gone on rising, and eventually there would have 
been a measure of equilibrium in world trade, 
but not before other countries had been compelled 
to suspend gold payments, or to adopt a gold 
exchange standard with sterling as the cover for 
the note issue, or to devalue their currencies in 
terms of gold. 

In the event, Britain has had the Keynesian 
economics in operation — in part at least. 'This is 
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what Keynes himself said about the gold standard 


‘Never in history was there a method devised of 
such efficacy for setting each country’s advantage 
at variance with its neighbours’ as the international 
gold (or, formerly, silver) standard. For it made 
domestic prosperity dependent on a competitive 
pursuit of markets and a competitive ARRENE for 
the precious metals.” 


Gold is still the international standard of value; 
but its mechanism for the automatic control of 
the economy has gone, probably for ever. 
Economic growth, full employment, ever in- 
creasing productivity and prosperity, these are 
now the aims of monetary policy, not the amassing 
of gold. 


1 The General Theory of Employment, Interest and Money, 
page 349. 


for a Group of Companies 


by J. P. HARDMAN, A.C.A. 


‘Every man ts entitled to arrange his affairs so that 
his tax ts less than it otherwise would be.’ 

(Lord Tomlin in C.I.R. v. Duke of Westminster, 
14 A.T.C. 77; 19 T.C. 490). 


(“oi te tax planning, which means 


simply the consideration and arrangement 
of a company’s affairs, present and future, 
` in such a way that the least amount of taxation is 
payable, has become of increasing importance in 
recent years. High rates of taxation and keener 
competition at home and abroad are the main 
causes of industry now regarding the taxation 
accountant not merely as one who agrees taxation 
liabilities on profits when earned, but as one who 
helps reduce or defer the ultimate tax burden on 
profits before they are earned. He has thus become 
of major importance as a member of the manage- 
ment team. 

2. Many of the larger United Kingdom com- 
panies now employ their own taxation depart- 
ments, especially where overseas interests are 
involved, but in other cases management is 
looking to the professional accountant for advice 
on tax planning. In this field the accountant in 
practice can be of considerable assistance to his 
client, especially in cases where the importance 
of considering the taxation aspect of transactions 
and decisions is not at present realized. 


3. Tax planning denotes the legal reduction of 
tax liabilities; it does not include evasion by 
illegal means. However, transactions can be 
undertaken solely to obtain a tax advantage at the 
expense of the Inland Revenue, but which have 
no commercial object and do not involve illegal 
evasion of tax. Whether such a transaction should 
be undertaken depends on the particular circum- 
stances, and a few such examples are commented 
upon later. 


4. This article covers various aspects of tax 
planning for a typical group of manufacturing 
and selling companies, publicly owned in the 
United Kingdom. Group structure varies greatly, 
but it has been assumed that the group com- 
prises a holding company controlling several 
subsidiary and sub-subsidiary companies, each 
manufacturing or selling particular types of 
products. The implications of foreign trading are 
considered from the standpoint of United 
Kingdom taxation only. As the group is publicly 
owned, the implications of family control, director 
control, surtax and estate duty have not been 
considered. 


5. Lhe article was prepared in the main before 
the proposals to replace income tax and profits 
tax by a corporation tax and the extension of the 
capital gains tax were announced. These proposals 
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will, when enacted, necessitate a review of some 
of the established methods of tax planning, and 
this must be borne in mind when reading this 
article. In fact, if a group or other reorganization 
having tax advantages is planned in the coming 
months, it could well be advisable, if possible, 
not to proceed with the reorganization until the 
effects of the new legislation were known. 


Degree of Parent Company Control 
over Subsidiaries 


6. One hundred per cent control of a subsidiary 
is of considerable importance from a taxation 
point of view, and where a minority interest is 
prepared to sell, full consideration should be 
given to such acquisition, bearing in mind the 
taxation advantages, among others, which could 
flow therefrom. 

7. The importance of complete control 1s seen 
where a loss is incurred which cannot be utilized 
other than by a subvention payment from another 
group company. For example, if a subsidiary 
which is less than 75 per cent owned by the group 


incurs a loss of {100,000 this cannot be offset. 


against the profit of another group company, 
resulting in a loss of interest of {2,150 (at 4 per 
cent per annum net) in the first year alone on 
the tax otherwise deferred. 

8. Furthermore, if the group owns between 75 
and r00 per cent of the controlling interest in the 
subsidiary, then although the subsidiary can 
receive a subvention payment, the benefit of a 
part of the payment accrues to the minority 
shareholders alone and the prospect of immediate 
loss relief loses its attraction. Similarly, the 
minority shareholders could justifiably object if 
the company proposed to make a subvention 
payment, as this would constitute a diminution 


_ in the value of their underlying security. 


g. For these reasons subvention payments to 
and by companies with minority shareholders 
are usually avoided, which may have detrimental 


' effects on the finances of the group as a whole. 
. Jt might be mentioned here, however, that it is 
` sometimes possible to overcome this disadvantage 
_ by the utilization of a special class of shares held 


by the parent company on which a net dividend 
is paid equal to the subvention payment received 


' by the subsidiary less the tax relief thereon. 


10. If a subsidiary is more than 75 per cent 
owned, it is possible to group its results for 
profits tax purposes. This has now ceased to be of 
importance in most cases because of the intro- 


' duction of subvention payments, although it will 
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be advantageous in the case of a holding company 
obtaining relief for its management expenses 
against dividends from subsidiaries which are 
franked for profits tax. It will be interesting to 
see whether companies will be able to group their 
results for the purposes of the corporation tax, or 
whether subvention payments will still be neces- 
sary in order to recoup losses. _ 

11. The holding of go per cent of the shares ina 
subsidiary has advantages from the standpoint 
of stamp duty when property is transferred 
between group companies (section 42, Finance 
Act, 1930). | 

12. Such transfers might involve the payment 
of short-term gains tax unless the relevant degree 
of control is at least 75 per cent, when the trans- 
action will be exempt from this tax (paragraph 
6 (2), Ninth Schedule, Finance Act, 1962). 

13. If the group parent company were to 
acquire a new subsidiary in exchange for its own 
shares, it would be advisable to acquire, if 
possible, at least go per cent of the issued share 
capital of the company, as no stamp duty would 
then be payable either on the consideration for 
the acquisition or, if the parent company in- 
creased its nominal capital for the purpose of the 
acquisition, on such increase (section 55, Finance 
Act, 1927, as amended by section 31, Finance 
Act, 1928, and section 41, Finance Act, 1930). 
Although transfer stamp duty might otherwise be 
saved by the issue of renounceable allotment 
letters, it would still be advisable to obtain as high 
a degree of control as possible so that the dis- 
advantages outlined above may be avoided. 
Furthermore, if go per cent of the share capital 
were acquired, it would be possible to compul- 
sorily acquire the remaining 10 per cent (section 
209, Companies Act, 1948), and so stand in the 
most favourable position from the standpoint of - 
taxation. 


Group Structure - How many Companies? 


14. The more complex the group, the more 
painful becomes the headache of the tax planner. 
Some groups seem to delight in forming new 
companies to manufacture and/or market a new 
or improved product when an existing company 
could be used to more advantage. Although it 1s 
realized that in some circumstances the formation 
of a new company is essential, from a taxation 
standpoint a simple group structure consisting of 
as few companies as possible has the advantages 
mentioned below. 

15. A group consisting of separate manufactur- 
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ing.and selling companies is under the disadvant- 
age of paying tax on inter-company profits not 
realized outside the group. If manufacturing and 
selling is carried out. in the same company, 
however, tax liability is deferred until goods are 
sold outside the group. This is also referred to in 
paragraph 34. 

16. Where goods are transferred between group 
companies at artificially low prices there is a 
danger, in view of the recent case of Petrotim 
Securities v. Ayres (41 A.T.C. 388) that the 
Inland Revenue will contend that the relevant 
transactions are not trading transactions at all, 
and will attempt to substitute the market value 
of the goods in the accounts of the transferor 
company (but not necessarily in the transferee 
company). It is thought, however, that the Inland 


Revenue will only attempt this where another. 


motive lies behind the transaction — e.g. the utili- 
zation of losses incurred in previous years or the 
reduction of profits in the opening years of 
assessment. These problems will be avoided if 
manufacturing and selling is carried out by the 
same.company. 

_ 14. A group with a multitude of companies is 
liable to become involved in complications 
regarding subvention payments and profits tax 
grouping, apart from numerous other adminis- 

trative difficulties, and time and expense is 
incurred in agreeing many taxation computations 
with the Inland Revenue. Furthermore, the 
formation of each new company results in the 
profits of one of the early years of trading being 
assessed to income tax more than once, and on the 
cessation of trading there may be unutilized losses 
the benefit of which is lost. 


78. i, when the new corporation tax is enacted, 
companies are required to account to the Revenue 
for the tax deducted from dividends paid, then it 
could be disadvantageous for a subsidiary to 
declare a dividend to its parent company as a 
higher overall rate of tax would be payable. The 
answer to this could be to retain as few companies 
as possible to manage the group’s activities. 


| . Advantages of Separate Companies 


19. On the other hand, the formation of a 
separate company or companies would be ad- 
vantageous in the following circumstances. 

. 20. If products are let out on rental as well as 
being sold, then in order that the ‘capital’ expendi- 
ture on the ‘hired out’ products may be eligible 
for investment allowances and to avoid the 
danger. of its being regarded merely as further 
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stock-in-trade, it is advisable for a’ separate 
company to handle all rental transactions. ‘The 
activities of this company should consist solely 
of renting products; it should be expressly for- 
bidden by. its memorandum and articles of 
association to sell any products to customers or 
grant them options to purchase. When the assets 
are no longer required for rental, they should 
either be scrapped or sold to the operating 
company. 

21. If a company’s trade, or part of it, is that of 
an agent, it may be advisable for separate com- 
panies to run each agency so that a sum received 
as compensation for the loss of an agency might 
be regarded as a capital receipt. If all the agencies 
were run by one company, compensation received 
for the loss of one agency would almost certainly 
be regarded as income. Similar remarks might 
also apply to the sale of ‘know-how’. 


22. If the profits of a company are below 
£12,000 per annum, they are abated for profits 
tax purposes. It is submitted, however; that this 
fact alone is not sufficient to justify the formation 
or retention of a large number of small companies. 


23. Assuming none of the above circumstances 
applied and other commercial considerations 
permitting, consideration could be given to a 
group reorganization involving the amalgamation 
of the corresponding manufacturing and selling 
companies, after purchasing the interests of any 
minority shareholders. This would be carried out 
under the provisions of section 17, Finance Act, 
1954, whereby income tax is assessed on a con- 
tinuing basis and any unutilized income tax losses 
and capital allowances are carried into the 
transferee companies. This does not apply to 
profits tax losses, however, so that where these 
are material the reorganization might have to be 
delayed until they had been utilized (but see 
paragraph 25). No stamp duty would be payable 
on the transfer of assets after which, if necessary, 
the transferor companies could be liquidated. If 
these companies have substantial post-acquisition 
revenue reserves, however, it might be advisable 
to keep these dormant companies in being so that 
should circumstances require they may declare 
revenue dividends to be used as outlined in 
paragraph 46, 

24. Consideration could then be given as to 
whether to carry the reorganization a stage further 
by merging the new operating companies. If this 
were done, the group then comprising (say) a 
holding company and an operating ‘subsidiary, 
the former manufacturing companies could be 
reclassified as ‘manufacturing divisions’. 
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25. With regard to the transfer of the trade of a 


company having .unutilized profits tax losses, it — 


might be mentioned here that it is often possible 
to arrange for this company to take over the trade 
of another company and so retain the benefit of 
these losses, Furthermore, as all trades are treated 
as one for profits tax purposes (section 43, 
Finance Act, 1947), this could well result in the 
profits tax losses pemg utilized at a much earlier 
date. - 
.Capital Expenditure 
26. The tax planner, whether he is the firm’s 
taxation accountant. or the professional account- 
ant, should point out to management the. tax 
savings and . deferment of. taxation liabilities 
available where capital expenditure is concerned. 
In particular he should, if possible, circularize 
the factory managers ‘and accountants and /or call 
periodical meetings at which the various means 
of minimizing and deferring tax liabilities should 
be discussed. The following are some examples: 
(a) Immediately. lant is put permanently out of 
use it should be written off in the accounts and 
- a balancing allowance obtained as soon as pos- 
sible. This results in interest saving as taxation 
liabilities are reduced at the earliest opportunity. 
‘Dead’ assets should not be accumulated i in the 
accounts. 


(b) If a choice exists as to which pareu plant aes 


machinery is to be disposed of, all equally 
efficient, it should be noted that disposing of the 
most recently acquired plant may well result 
in the largest balancing allowance. ~~ 


(c) Expenditure should be allocated, if possible, to 
plant rather than to buildings so that a higher 
capital allowance rate is obtained, as well as 
double the rate of investment allowance. 
Expenditure..on ‘plant’ includes, for taxation 
p ses, costs of altering buildings incidental 
to the installation of plant (section 300, Income 
Tax Act, 1952), lifts, electrical and heating 
installations, special housing around machinery 
or special reinforced flooring for machinery, 
and moveable partitioning in cases where the 
nature of the trade is such that the mobility of 
partitions is required (Yarrold v. John Good & 
Sons Lid (41 A.T.C. 335)). 


(d) Investment allowances are normally available 
on items capable of a life of at least two years, 
such as tools, certain protective clothing, racks, 
shelving, beer barrels, returnable containers, 
jigs, dies, moulds and stillages (see Hinton v. 
Maden & Ireland (38 A.T.C. 231; 38 T.C. 411)). 
Fven though the Inland Revenue usually 
insist in such cases that a stock of these ited 
be brought in for taxation purposes, if not 
already forming part of the accounts stock, the 
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claiming of investment allowances still: results 
in an overall saving. - 

(e) Higher capital. allowance rates for shift working 
are available (section 285, Income Tax Act, 


). 

i) Tf plant j is to be transferred or sold abroad, any 
investment allowance given is withdrawn if the 
bale takes place within three years of purchase:: 

aragraph 2 (a), Part I, Second Schedule, 

inance Act, 1954.) The formation: of a- plant 

hiring company can- sometimes prove advan- 
us in this. connection.: 

E g) When new offices and factory buildings aje 
being planned, it is important’ to bear iñ mind 
that nae buildings allowances are available 
on offices if the cost thereof is not more than 
10 per cent of the total (section 271 (4); Income 
Tax Act, 1952). Expenditure on a’ separate 

-~ office block is not eligible for industrial build: 
ings. allowances, although- if offices are: built 
' on ‘to ari : existing industrial building as‘ an 
extension, industrial buildings allowances could 
be obtained on the expenditure on the offices if 
-not exceeding 10 per.cent of the total expendi- 
ture. However, if further offices are added later 
to_the same building with the result that the 
total-cost of all the offices now exceeds Io per, 
cent of the total cost of the building, no indust- 
rial buildings allowances: whatsoever will be 
available either on the original’ or the. new 
offices. Expenditure.on certain types of offices 
‘can rank as industrial buildings expenditure. 
These offices must be directly connected with 
the running of the works, ae include drawing 
offices (CLLR. v. Lambhill Ironworks (29 A.T.C. 
240; 31 T.C. 393)), and, in most cases, offices, 
for production planning and production 
control. Internal roads and works car parks 
also rank as industrial buildings expenditure. - 

(4) It is sometimes possible to obtain the Inland 
Revenue’s agreement to writing off to revenue 
items of capital expenditure costing less than, 
say, £50 and not adding these back for taxation 
purposes. This simplifies accounting procedures 
and avoids many balancing allowance and 
charge computations. The Inland Revenue may 
also be prepared to allow i investment allowances 
on such items. - 

(t) As to whether. it is barta to rent or ay 
equipment, this depends on various factors, but 
generally it will be advantageous to buy, due 
to the availability of an investment allowance of 
30 per cent. 


‘27. Very few com panies now rae a ‘renewals’ 
basis for capital expenditure as compared with a 
‘wear and tear’ basis, as little allowance 18 
obtained in respect of additions and improve- 
ments. For companies still adopting a ‘renewals’ 
basis, a change to a “wear and tear’ basis would 
normally prove advantageous, especially if the 
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change took place in the year immediately 
following that in which there were substantial 
replacements of assets, as a deduction for the costs 
of replacement would be obtained in one year 
and capital allowances would commente on the 
high notional written-down value of the same 
assets in the following year. 


28. Considerable tax saving can, therefore, be 
obtained by keeping capital expenditure under 
constant review, and any new capital expenditure 
programmes should be considered at all stages by 
the tax planner. 


Stock and Work in Progress 


29. The particular method of stock valuation 
adopted by the group is not primarily a taxation 
matter. However, if all the group companies do 
not adopt the same basis, a change made to 
conform to a group basis could result in a con- 
siderable tax saving. 


30. This would arise where the previous basis 
adopted was acceptable for tax purposes and the 
new basis, also acceptable, and not merely a 
‘refinement’ in the basis, involved the inclusion 
of further costs (e.g. works or administrative 
overheads) in the make-up of the valuation. In the 
year of change the uplift in the valuation at the 
commencement of the period (credited to profit 
and loss account as a special item) would escape 
taxation, as profit must be computed for taxation 
purposes using a consistent basis of stock valua- 
tion at the beginning and end of the accounting 
period (Bombay Commissioners v. Ahmedabad 
New Cotton Mills (8 A.T.C. 575)). However, the 
stock valuation carried forward each year is now 
greater than before due to the inclusion of further 
costs, and although over the life of the company 
the uplift escapes taxation, larger profits will be 
shown by the accounts if the volume of stock 
increases year by year. 


31. A reverse position would arise if certain 
costs were eliminated from the stock valuation, 
i.e. the reduction in the opening stock debited to 
profit and loss account would not be allowed for 
taxation purposes. 


32. If the procedure satlined: in paragraph 30 
were to be adopted, it would be advisable to 
ensure that the existing basis of stock valuation 
had been fully disclosed to the Inland Revenue 
and was not open to criticism. 

33- In order to escape taxation on the uplift in 
the opening valuation, it might be suggested that 
the basis of stock valuation throughout the group 
be changed. However, it is submitted that al- 
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though it is quite legitimate for individual 
companies to revise their bases.of stock valuation 
to accord with group policy -and indeed it is 
usually advisable that they do so — the tax planner 
should not recommend a wholesale revision of the 
basis of stock valuation adopted by the group for 
tax reasons alone, unless there were other 
accountancy considerations which indicated that 
a change was desirable. 


34. The disadvantage of paying tax on inter- 
group profits can, as mentioned in paragraph 15, 
be overcome by a merger of manufacturing and 
selling companies. The same result may be 
produced by transferring the relevant stocks back 
to the manufacturing companies at the end of the 
financial year, followed by a similar transfer to the 
selling companies at the commencement of the 
next financial year. If the manufacturing com- 
panies purchased their raw materials from sub- 
sidiary buying companies, the same principle 
could be applied (i.e. the stocks would be trans- 
ferred back to the buying companies at the end of 
the year, and retransferred the following day). 
However, this could not apply once stocks on 
which profits had been made were absorbed into 
work in progress. 


Acquisition of New Companies 


35. The taxation aspects involved when new 
companies are acquired are too numerous to cover 
fully in this article, but the following matters are 
worthy of careful consideration. 


36. If the assets, liabilities and goodwill of a 
business are acquired, this will usually entail the 
application of the new business provisions, 
whereunder the profits of one year will be assessed 
to income tax more than once. If the share capital 
of the business is acquired, however, assessments 
will continue to be made on the subsidiary in the 
normal way, and this will also apply if the trade 
of the subsidiary, together with the assets and 
liabilities, are subsequently transferred to the 
parent company under the ern of section 
17, Finance Act, 1954. 


37. If part of the trade of an outside ampan is 
being acquired, therefore, that part can be hived 
off to a new subsidiary company (section 15, 
Finance Act, 1964, applying), which is then 
acquired by the purchasing company to which the 
trade of the newly-acquired subsidiary is sub- 
sequently transferred. This procedure ensures 
that income tax assessments are made on a 
continuing basis and that double assessments do 
not arise. 
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38. Lf the new subsidiary changes its accounting 
date to correspond with that of the parent, 
considerable tax saving may result by choosing 
the most beneficial length of accounting period 
and time during which to make the change. 

39. If a company is acquired during its account- 
ing period, a change of accounting date will be 
necessary, even if only temporary, if it is wished 
to make a subvention payment to that company in 
respect of the period from the date of acquisition 


to the end of the relevant accounting period 


(section 20 (10), Finance Act, 1953). 

40. The feeding of profitable business into a 
newly-acquired company with available past 
losses must be watched with care to ensure that a 
change of trade does not take place. A similar 
way of using past losses — by inter-company sales 
or charges at fictitious prices ~is usually not to 
be recommended in view of the remarks in 
paragraph 16, whilst excessive and unreasonable 
management charges might be disallowed in 
whole or in part for taxation purposes in the 
paying company and taxed in full on the recipient 
company. 


Trading Overseas 

41. This is a specialized subject and it is only 
possible to generalize in this article. Broadly 
speaking, trading overseas can be carried out 
through branches or separate subsidiary com- 
panies controlled and managed from the United 
Kingdom (in which case the whole of the profits 
arising will be liable to United Kingdom taxation), 
or through subsidiary companies controlled and 
managed abroad (when only distributions of 
profit to the United Kingdom will attract United 
Kingdom taxation). In the former case the sub- 
sidiary companies will, if qualifying, be treated as 
‘overseas trade corporations’, when only distri- 
butions of profit will attract United Kingdom 
taxation. Relief will be given for overseas taxes 
suffered, limited to the United Kingdom tax on 
the doubly taxed profits. 


~~ 42. The particular method to be adopted 


obviously varies with circumstances, although 
overseas control (which must be strictly adhered 
to) and overseas trade corporations are generally 
advantageous. However, if losses or large capital 
allowances are envisaged during the early years 
of a new overseas subsidiary, it would usually be 
advisable to retain United Kingdom residence 
and control and elect, if appropriate, not to be an 
overseas trade corporation so that these losses and 


, allowances may be utilized against the profits of 


other group companies by means of subvention 
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payments. Once these allowances had been 
utilized, the election not to be an overseas trade 
corporation could be withdrawn. The transfer of 
control overseas for taxation purposes would, 
however, be much more difficult to achieve 
(section 468, Income Tax Act, 1952). 

43. In countries having high tax rates, e.g. 
India, liability to United Kingdom taxation 
normally ceases to be of major importance in 
deciding the method to be adopted if double 
taxation relief is available. - 


Overseas Investment Income 


44. If United Kingdom taxation is assessed 
under Schedule D, Case V, on overseas profits 
when distributed as dividends, in the opening 
years of distribution income tax will be assessed 
twice on the dividends arising in one year 
(although double taxation relief will be available 

in--each year—section 18, Finance Act, 1961). 
This may be avoided, however, by careful timing 
of dividends (e.g. no dividend declared in the 
second or third years of assessment), or by arrang- 
ing for the dividends to be paid through a paying 
agent in the United Kingdom, in which event an 
‘actual’ basis of assessment applies. If arrange- 
ments such as these were made, it must be ensured 
that there can be no danger of the relevant over- 
seas companies being regarded as controlled and 
managed, and thereby resident, in the United 
Kingdom. 

45. If it is desired that a separate company 
should hold the group’s overseas investments, a 
considerable tax saving could result if the cessation 
provisions of Schedule D, Case V, applied, as 
certain income would escape assessment. ‘This 
could also result in dividends declared by the | 
parent company having a higher net United 
Kingdom rate of tax. However, the proposed 
corporation tax might have some effect on this 
procedure. 


General Considerations 


46. Tax benefits can no longer be obtained 
from dividend stripping, although income tax 
paid in previous years can still be recovered in 
certain circumstances. This can be attained by 
the declaration of a dividend from subsidiary to 
parent (out of post-acquisition profits — see 
section 4, Finance (No. 2) Act, 1955, as extended 
by section 19, Finance Act, 1958) to absorb 
unutilized losses and capital allowances, or by 
the making of subvention payments out of such 
dividend. However, this may cease to be ad- 
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vantageous under corporation tax legislation if 
companies are required to account to the Revenue 
for tax deducted from dividends paid. 

“47, On the acquisition of the shares of a pront 
making company by a company incurring a loss 
in the year of acquisition, the loss cannot be offset 
against the profit by way of a subvention payment 
(section 20 (10), Finance Act, 1953) or, normally, 
by way of a dividend, as sufficient post-acquisition 
profits will. not be available. However, if on 
acquisition the trade of the subsidiary was trans- 
ferred to the parent under the provisions of 
section 17, Finance Act, 1954, the loss.could be 
used against the profit by way of carry forward 
under section 15 (3), Finance Act, 1953, or might 
even be used against a part of any profit made in 
the year preceding the year of acquisition — under 


section 341, Income Tax Act; 1952; as could any: 


loss of the parent.company incurred in that year ~ 
under section 15 (3), Finance Act, 1953. ‘These 
remarks arise from the fact that on the transfer of 
a trade income tax assessments are apportioned 
to the transferee‘ company from the date of 


transfer, and this company is thereby assessed 


on profits earned by the transferor company in 
previous years. 

48. If a subsidiary incurs a loss which i is sub- 
vented by the holding company from its invest- 
ment income, instead of from the profits of 
another trading subsidiary, tax relief for the loss 
is obtained at an earlier date. Dividends, if out of 
post-acquisition profits (see paragraph 46), could 
be -declared by the subsidiaries to provide sub- 
ventible income for this purpose. To obtain 
relief for the subvention payment for profits tax 
purposes, a profits tax grouping notice, which is 
irrevocable, would have to be given, and it must 
also be ensured that the dividend from which the 
subvention payment is made has no net United 
Kingdom rate as repayment would be restricted 
in that event. 

49. If inter-company loans exist within a group 
it is advisable that they be interest free, except 
for overseas loans or where minority share- 
holders are involved, so. that problems do not 
arise in connection. with the tax deducted from 
the interest (i.e. under section 170, Income Tax 
Act, 1952) in times of losses. Alternatively,. it is 
sometimes advisable to merely accrue the loan 
interest and not make payment.’ 

50. The fact that on the formation of a new 
company one of the opening years of trading is 
assessed to income tax more than once may 
sometimes be avoided by another group company 
carrying on the business in return for.a manage- 
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ment fee equal to the whole, or substantially the 
whole, of .the new company’s profits. This 
management fee must be reasonable in relation 
to the work carried out for the subsidiary. Alter- 
natively, if the new company has purchased from, 
or sold to, other group companies, it may be 
possible to arrange these purchase or selling 
prices in such a way that little or no profit accrues 
to the new company (but see paragraph 16). 

51. If companies in a group make substantial 
subscriptions or donations to charities each year 
and do not obtain income tax relief in respect 
thereof, the formation of a charitable trust could 
prove advantageous. The relevant companies 
would enter into deeds of covenant with the trust, 
thereby deducting income tax at the standard rate 
from the annual payments. : The trust ‘would 
reclaim the tax so.deducted, and so be in a posi- 
tion to make the same donations to charities as if 
the deeds of covenant had not been made. For 
advertising purposes, the.name of the group or of 
an individual company. could be incorporated i in 
the name of the charity. However, it may be that 
the corporation tax legislation may render this 
procedure ineffective. 

52. There are many other ‘occasions, too 
numerous to mention in this article, when the tax 
planner can prove his worth to a group. Much of 


‘his time is spent in devising means of ensuring 


that all charges are allowed for taxation purposes 
and, where possible, profits are réceived in the 
form of capital, An example of the former is that 
payments for ‘know-how’ are normally allowable 
if taking the form of payments for technical fees, 
whilst a premium received for the assignment of a 
lease, but not the granting of a: sublease, is 
usually not k taxable; thereby falling into mie latter 
category. l : 


Conclusión- 


53. T he most difficult obstacle the tax planner 
has to overcome is .management. He. must 
educate them into becoming ‘tax conscious’, so 
that before any material policy decisions are taken, 
new ventures and transactions undertaken or new 
agreements signed, he is consulted. Once he has 
trained management in this way, the tax planner 
will be fulfilling his real function. © 


54. There are also important opportunities in 
this field for the practising accountant, especially 
where clients do not employ taxation departments 
of their. own. Many ideas as to tax saving can be 
formulated during the course of an audit, and the 
accountant should not hesitate in making his 
suggestions known to his clients. . 
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Management Anne) in Perspective 


by R. V. DENBY, F.C.W.A. 


concerned with establishing and operating 

accounting procedures designed to aid manage- 
ment in the formulation of policy, development and 
control of a business, for the past few years I have been 
a member of management responsible for taking 
corrective action arising out of control information 
supplied by the accounting department. 

There is no doubt that for the specialist to succeed 
in general management it is necessary for him to 
balance his particular expertise with all other 
activities of a business and this can give rise to an 
unconscious simplification of the requirements 
underlying the particular function -with which he is 
most familiar. 

When I was approached to give a paper on 
management accounting, it was necessary carefully 
to consider whether or not it was possible to present 
a picture which was not unduly coloured by recent 
experiences. Also, a great number of papers have 
already been presented, articles published and books 
printed on the subject of management accounting. 
Nevertheless, after due consideration I felt that it 
might be possible to reflect my present mood and 
yet at the same time offer some constructive views 
around a title such as ‘Management Accounting in 
Perspective’. 


| een for many years I have been 


Definition — 


In the booklet covering the new Joint Diploma in 
Management Accounting Services, the following 
definition is given: 


‘Management accounting services’ means the 
application of accounting knowledge for the purpose 
of organizing, selecting, compiling and presenting 
accounting, quantitative and statistical information, 
derived from all the relevant records of a business 
to assist those responsible for management in 
controlling the business and in the making of 
day-to-day decisions and in the formulation of 
policy, together with the application of knowledge 
and experience of: 

(a) techniques for the organization, control and 
measurement of production and ancillary services, 
and for the control, measurement and remunera- 
tion of human effort; 


(b) commercial and management practices; and 

(c) office organization, methods and equipment. 

This seems to cover the subject pretty thoroughly, 
A paper presented on March 4th at the sixth annual 
Management Accounting Conference held at Slough 


College School of Accountancy Studies, attended by senior 
executives of industrial organizations in the district. 


. but are the purveyors of such -attractive sounding 


wares quite sure that the articles actually offered are 
of sufficiently high quality and up to the required 
specification? 

Are they also sure that ‘those responsible for 
management’ — those who control a business — are on 
the same beam and share that feeling of togetherness 


which is vital to the successful and profitable Speman 


of acompany? 


‘Heterogeneous Accountancy 


I sometimes feel that accountancy is a somewhat 
diverse subject compared with production, selling, 
purchasing, engineering etc. Because of its univer- 
sality, in an attempt to keep abreast of new techniques 
in the activities of rapidly developing organizations, 
there is a natural tendency to spread the tentacles of 
accounting over an ever-growing field. But in this 
ever increasing era of specialization, there may be a 
danger of accountants becoming labelled as ‘Jacks of 
all trades’. 

It is only necessary to scan the classified advertise- 
ment pages of the Press, to reinforce this statement. 
Advertisements covering comptrollers, controllers, 
financial executives, chief accountants, secretaries, 
management accountants, management services ac- 
countants, cost accountants and even operational 
researchers, contain very similar job specifications. 
And what about the commercial manager? 

In a programme starting on January 5th, B.B.C.-2 
presented what it described as ‘an opportunity to 
study how modern economic ideas and techniques 
can be applied to industrial and business manage- 
ment’. In the first of the eight half-hourly weekly 
instalments, the fictitious firm’s chief accountant was 
‘sacked’, having been superseded by the commercial 
manager, a London School of Economics character, 
who studied some accountancy as a side line — he 
being the ‘man of the moment’. The programme 
received comment week by week in The Accountant. 

There is a growing tendency for the commercial 
manager to assume wider responsibilities for co- 
ordinating activities of (a) sales administration and 
price fixing; (b) recording and presentation of 
accounting and cost control information; and (c) the 
function of management services. This latter em- 
bracing industrial engineering, accounting systems 
and procedures, organization and methods, work 
study, operational research and other methods 
which may be used to increase the profitability of a 
concern, through development and cost reduction, 
coupled with the improvement of quality and 
customer service, 
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Another View 


With the increasing development in the use ef 
computers and the growth of management services 
in a number of organizations, the accountant is 
facing very real competition from teams of specialists 
in closely associated fields and experts in these 
techniques have their own views on relative job 
specifications. For example, the following is an 
interpretation of definitions collected from the 
publication, A Guide to Operational Research, by 
Eric Duckworth: 
‘Operational Research is concerned with producing 
a specimen mathematical or statistical model of a 
business, so as to obtain optimum overall efficiency. 
Ít is involved with planning a whole system to meet 
a given objective. 
‘Work Study aims at minimizing the effort taking 
place within the system. 
‘Industrial Engineering is coed: with the 
efficient use of physical assets. 
‘Organization and methods is concerned with 
the effective use of clerical and administrative assets. 
‘Management Accounting is concerned with the 
efficient use of the financial assets of a firm.’ 
Whilst, from an accountant’s point of view, the 
technical correctness of the definitions and termin- 
ology may be open to considerable doubt, the 
thoughts behind the implications should be clear to all. 


Derivation of Management Accounting 


Don’t get me wrong! I believe that the accountant 
has played, is playing, can play, and will play, a most 
important part in improving the efficiency of 
organizations throughout the world, but is manage- 
ment accounting such a new thing? Senior members 
of The Institute of Cost and Works Accountants 
have been practising this for years. Many chartered 
accountants and certified accountants who have 
thrown off the shackles of professionalism, have 
concentrated their energies on this important 
accounting activity. 

What has really happened is that the term ‘manage- 
ment accounting’ has been evolved to provide a more 
accurate description of the use of the accountant’s 
skill in recording both past and forecasted events in 
terms of currency or other standard unit, so that the 
results of all activities are measured in a common 
medium, deviations from the purpose are disclosed 
and corrective action promoted. Basically, the 
animal is the same but we now have a title which 
more exactly describes the function to industry 
and the public at large. 

The journal of The Institute of Cost and Works 
Accountants changed its name to Management 
Accounting with the January 1965 issue, and in the 
leading article, the President stated: 

‘It then became apparent that the distinction 
between cost and works accountancy and traditional 
accountancy was essentially a difference of purpose. 
The purpose of cost and works accountancy was to 
provide information as the basis for management 
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action, while the purpose of traditional accountancy 
was mainly that of the custody of the interests of the 
business and the rendering of an account of steward- 
ship to its owners. Nevertheless, traditional accounts 
had a certain value for management purposes, as, 
for example, the information derived from a profit 
and loss account and balance sheet: and cost and 
works accounts had a value for custody and steward- 
ship purposes, such as the information derived 
from stores accounts or capital expenditure costs. 

“The year 1950 which saw the visit to the U.S.A. 
of the Management Accounting Team under the 
leadership of Mr I. T. Morrow, . . . was that in 
which the term “management accounting’? came 
into common use. It might be defined as the use of 
the accounts of an undertaking, extended by cost 
accounts, to provide information for management 
action.’ 


Scope 

What then is the scope of the management account- 
ant? This will, of course, depend to some extent on 
the type and size of organization and its structure, 
as well as on the strength and personality of the 
various company officials. 

In normal circumstances, the mangement account- 
ant does not have to take his own medicine, and while 


‘an action which he may suggest may provide a 


logical solution to a problem, this may appear different 
when viewed through the eyes of an executive 
director who has to consider the effect on the board, 
shareholders, customers and workpeople. 

The accountant has line responsibility to the 
managing or financial director in so far as the financial 
function is concerned, but in the management 
accounting role — in which he is providing informa- 
tion on which the design, sales, production, com- 
mercial and other managers can take executive 
action — he is in a staff position. His function is 
essentially advisory, presenting facts on significant 
trends in a manner which can be understood by the 
recipients, and his special skill and knowledge of 
company affairs is vitally necessary in forecasting 
future happenings and in establishing an overall 
profit plan. Nevertheless, in the end it is usually 
the line manager who must make the final decision. 

If the management accountant is to reap the full 
harvest from his endeavours, he must possess: 

(a)a thorough knowledge of the industry and 

rocesses with which he is connected and will 
called upon to report; 

(b) the power to assimilate and sieve detail in 
order to present the information in a concise 
and clear manner; 

(c) the ability to deal with people in the board- 
room, in his own and associated departments 
and on the shop floor. 


Having considered some of the attributes which 
the management accountant should possess if he is to 
make the most effective use of the resources at his 
disposal, mention should be made of perfectionism. 

I think perhaps the accountant is at a disadvantage 
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accounts which must be accurate that he is inclined 
to pursue those ideals in all his work, instead of 


considering the needs of operative management and: 


what information can be provided to aid them in their 
daily work. 


There are times when one feels inclined to throw | 
existing procedures and systems overboard and start 
again from ‘square one’, but beware if this arises j wi 


solely from a desire for perfectionism and not for 
commercial reasons. 

Rapid changes take place in industry and we must 
be capable of sufficient flexibility to meet the demands 
without dotting every ‘i’ and crossing every ‘t’. 


Communications 


The subject of communication is one of the most | 
important in the industrial and business world to-, 


day. One essential feature of accounting presen 
is speed — speed in moulding it into 
and understandable shape and s 
it to others while events are sti 
still fresh and there is tit to take a propriate 


corrective action where cessary. It is certainly 
better to have informfffon based on some approxi- 
mations In UMS.¢ take action, than it is to have 
absolutely ae¢urate information as stale as the news 
| in last week’s papers. Reports should focus attention 
on most significant items and provide a basis for 
consistent measurement. The grouping and pre- 
sentation of items should remain relatively constant 
since it is particularly annoying for a non-accounting 
executive to have to follow display gymnastics. 

Reports may either be presented as routine at 
regular intervals or ad hoc, for specific purposes. The 
amount of detail and mode of presentation depends 
on the level of management to whom presented. 
Reports should be short, concise, but adequate and 
to the point for top management. Nevertheless, 
supporting detail must be available if required. 

Naturally, more detail must be given to the lower 
levels of management, but it should normally be 
restricted to within the recipient’s sphere of 
responsibility. 

Figures are meaningless unless some comparative 
basis is available. Management needs facts, the value 
of an executive depends largely upon his powers of 
accurate analysis, yet once his own mind is made up, 
the larger and more difficult part of the work is to 
convince the minds of others that the proposed 
solution is the best one. 

Having expressed a number of views on the broad 
features of the subject, there are some particular 
aspects which warrant consideration. 


n 
~ordinated 
d in transmitting 
alive, memories are 


Design and Development 


The accountant of the future, working closely in 
conjunction with the management services specialists, 
is likely to be called upon more and more for advice 
on significant trends and the effect of courses of 
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alternative action. Therefore it is essential that the 
accountant is kept in the main stream of events. 
He must be on the ‘ground floor’ and become a 
member of the planning team concerned with the 
project yet to be developed, or the factory still to be 
built. There is no better starting-point than at the 
design or product development stage. 

Design work should normally be activated either 
th a view to improve profitability through product 


+ development or through reduced costs. The design 


function, above all else, offers considerable scope 


for establishing the policy of cost reduction from the 


outset, long before the wheels of manufacture start 
turning. It seems to be so much more important to 
get design right in the first place, than to spend time 
and energy improving on it afterwards. 


Capital Employed 
The effective growth of an organization depends on a 
number of closely related considerations: 


Good labour relations, sound planning, purposeful 
research and development, strategic marketing and 
sales policy, the provision of a proper control 
system and information service, quality control, 
competent management and the efficient use of 
capital, 


Business acquires capital in two ways: 
(1) ploughing back part of the profits as reserves; 


(2) bringing more money into the business from 
the capital market or elsewhere. 


Ploughing back from earnings is a way in which 
many companies increase financial resources. On the 
other hand, it may be necessary for the company 
to go to the capital market and buy what it needs. 
Money can be raised by bank overdraft, by the issue 
of additional shares or by other means. Management 
have a responsibility to ensure that investors obtain 
the highest possible return on their money. 

The ratio of profit to capital employed and par- 
ticularly the trend in that ratio, is one of the most 
valuable indices of the efficiency with which a company 
is managed. Ultimately all decisions involving change 
should be evaluated and expressed in this form. 

This evaluation is clearly within the sphere of the 
management accountant’s responsibility and he has 
a vital part to play, not only in the measurement, but 
in the maintenance where satisfactory or improve- 
ment where not satisfactory, of the return on capital 
employed. 

The capital employed in a business should repre- 
sent the total assets available to management in the 
exercise of their function. It is thus the aggregate 
of share capital, loan capital and capital and revenue 
reserves, represented by fixed assets (i.e. land and 
buildings, plant and equipment) and by current 
assets such as investments, cash in hand and at 
bank, stock, work in progress, debtors; less current 
liabilities such as creditors and taxation liability. 
For fixed assets the value might be original cost, cost 
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less depreciation, cost of replacement or alternative 
revaluation basis. 


‘with the minimum of trouble than the fellow who 
drives by rule of thumb and directional instinct. 


Incidentally, if the term is used literally, it would 
not include any assets which are idle, but exclusion of 
these would obviously increase the ratio of profit 


A simile exists in the conduct of any business, the 
consistent and continual success of which must 
‘surely be dependent on the extent to which the 


, affairs are planned ahead. 
À saree) of the PT cores and neces- 
: , ; aitating the preparation of forecasts shows that th 
Control of Capital Expenditure | may oo ka motives of expansion, contraction 
The various alternative methods of. measuring the , or substitution, or from purely financial reasons, They 
return on investment, such as the pay-off period, ; may be: 
return on original investment, return on average; 
investment and discounted cash flow would justify’. 


to capital employed and distort the, picture. 


+ 


(a) Simple — dealing with one change of events, 


the preparation of a separate paper. It does not seem, 
inappropriate, however, to deal briefly with the; 


control of capital expenditure. ; 


\ 
Often insufficient attention is paid to the outcome , 


of a capital project: once the original proposition 


has been approved by the board, the effects are often -` 


merged in a welter of other activities so that it is diffi- 
cult to measure the true results of the implementation. 
Here again, responsibility rests with the accountant 
. and the establishment of a reference period, that is, 
details of output rates, sales, scrap, material and 
labour costs, hours and shifts worked, prior to the 
introduction of the new project should be insisted 
upon. Procedure should be introduced to ensure 
that capital expenditure is not incurred without 
proper authority, control should be exercised in 
several stages and statements prepared for ea 
project showing: i 
(a) authorized expenditure; 
(b) committed expenditure through the medium of 
purchase orders or contracts; 
(c) recorded costs represented by invoices or 
certificates, plus provision for delivered equip- 
ment or completed work not invoiced; 


(d) estimated balance required to complete the 
project; 

(e) difference of a—(b-+d), denoting either a 
prospective saving or overspending; 

(f) cash paid; i 

(g) proportion of cash remaining out of total 
anticipated expenditure to be paid in subse- 
quent accounting periods. 


Forecasting, Profit Planning and Budgeting 
The only possible way in which a car can be driven 
successfully in a forward direction is to look ahead. 
A good driver realizes that it is not enough to see 
every detail of the road scene, he must assess the 
value of what he sees and upon that value formulate 
his driving plan. He must be alert at all times and 
possessstrong powersofconcentrationand observation, 

The driver who plans his route before setting out 
on his journey, considers the various alternatives, 
selects the most appropriate in the circumstances and 
holds a plan in reserve in case of emergency, is more 
certain to arrive at his destination in good time and 







such as the marketing of a new product, 
introduction of a new item of plant or opening 
up of a new sales outlet. 


(b) Compound ~ concerned with a series of events 
and their relationship over a fairly short period 
of time, say one year. 

lex — involving a survey of all the changes 
AR. s and events likely to affect the 
business over Period of, say, three, five, or 
ten years. 


Forecasting, poe ning and budgeting are 
closely inter-connected ants either individually or 
collectively, they are very necti@ty factors in the 
operation of a successful business. a 

Forecasts may be required to cover any vrai o of the 
events mentioned previously and are prepared in 
order to provide guidance to management in arriving 
at policy decisions. They are concerned with probable 
events and may be made where alternative courses 
of action require evaluation. 


Profit planning has been defined as the systematic 





. process of considering all the factors governing the 


activities of a business, setting realistic goals, making 
plans to secure them and controlling progress. 

You must plan for profit, because without planning 
sooner or later there will be no profits. But, profit 
planning cannot be treated as a survival kit to be used 
to avoid disaster; rather it should be looked upon as 
an intelligent organized approach to optimizing 
business , results. Profit planning, therefore, is 
concerned with all the phases of a business, objectives 
are laid down in respect of expansion of products, 
processes and outlets, together with the requirements 
of labour, plant and cash resources to meet the plan. 

side represents the evaluation of a policy 
or plan and is.concerned with providing the yardstick 
through which budgetary control can be exercised. 

Budgets are thus the short-term financial or 
quantitative interpretation of a planned pro 
of intent and provide a yardstick for detailed com- 
parison period by period, Adjustments will be 
necessary to take account of changes in material 
prices, labour costs, overhead costs and major 
reorganization, from year to year. 

Budgets will invariably be preceded by forecasts 
and certainly by the profit plan, but forecasts may be 
made for purposes which do not involve the pre- 
paration of detailed follow-through plans or budgets. 
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MANAGEMENT ACCOUNTING 


A CONCISE APPRAISAL 


This work has been prepared for the guidange-of members of the accounting profession and for business 
executives, in order to encourage der use of control accounting. The scope, objectives and methods 
are examined in general terms; ut ‘in such a manner as to show the great possibilities for useful service to 
Management, now available to- the alecountant. It is now widely used as a training manual by a variety of 
commercial gnd industrial organizations and it is also recommended for students. 


5, pee i l Price Qs net plus postage 4d 


RESIDENCE AND INCOME FROM ABROAD 


This booklet replaces the two earlier publications in the series entitled Income from Abroad: the Assessment of 

Remuneration and Similar Earnings to United Kingdom Income-Tax and The Residence of Individuals and its Effect on 

Liability to United Kingdom Income Tax in view of the far- -reaching changes which were brought about by the 
passing of the Finance Act, 1956. l 


Price 25 net plus postage 4d 


THE PLANNING AND MEASUREMENT 
OF PROFIT. 


| A’ TECHNIQUE OF MANAGEMENT ACCOUNTING 


The purpose of this study is to outline the method of arriving at a consistent standard for assessing what 
profits should be earned in a given period, by any business, irrespective of size, and to enunciate a clear 
definition of profits which will be of practical application in connection with forward planning. 


Price 25 Gd net plus postage 4d 


ESTATE DUTY ON BUSINESS ASSETS 
THE EFFECT OF THE FINANCE ACTS, 1940, 1954 AND 1960 


A detailed commentary on the sections of the Finance Acts, 1940, 1954 and 1960, relating to Estate Duty, 
together with an interpretation of Estate Duty Office practice. 
The text is illustrated by numerous = and the Appendix contains extracts from the relevant Finance 
Acts. 


Price 35 6d net plus postage 4d 
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ELECTRONIC DATA PROCESSING: 


I. An Introduction to Electronic Computers 


This study forms the introduction to the series and deals with the principles of the subject with particular 
reference to certain aspects a Electronic Data Processing. 


Price 2S net plus postage 4d 


ELECTRONIC DATA PROCESSING: 


II. Management’s Initial Considerations when Planning for a Computer 


The object of this booklet is to guide management to the stage when a decision will have to be made whether 
or not to acquire a computer or to make us¢ of a commercial data-processing centre. . 


Price 2s net p! ‘us postage 4d 


ELECTRONIC DATA-PROCESSING: 


Il. The Planning and Installation of’a Computer 


This work deals with the careful planning which is essential once a decision has been made to proceed with 
the installation of a computer, and brings the series to the stage where the age ae has been obtained, 
installed, and some initial data processing undertaken 


Price 25 net plus postage a 


ELECTRONIC DATA PROCESSING: 


IV. Management Control and Auditing 


This study deals with auditing problems and with the type of controls necessary in order to ensure that a high 
standard of management reporting and accuracy is maintained. In addition the problems arising from changes 
in the conventional methods of keeping both accountancy and commercial records are also considered. 


Price 2S net plus postage 4d 


ELECTRONIC DATA PROCESSING: 


V. The Use of Computer Service Bureaux 
This booklet deals with the more important considerations which have to be taken into account when 
making a decision as to whether or not time should be hired from a computer service bureau. 


Price 2S net plus postage 4d 


MANAGEMENT ACCOUNTING 
FOR THE SMALL BUSINESS 


The object of this publication is to demonstrate the increase in productivity which would accrue if smaller 
businesses were’ to make use of management accounting techniques. It has been written primarily for those 
who own such businesses, or who have the day-to-day responsibility for managing them. 

As such it is very suitable for recomendado by auditors or other professional accountancy advisers. 
In this study examples of a business carrying on mixed engineering work and of an architectural practice are 
used to illustrate these techniques. 


Price 3s net plus postage 6d 
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THE TAXATION OF INCOME FROM 
PROPERTY 


THE PROVISIONS OF THE FINANCE ACT, 1963 


This is an explanation of the completely new system of taxing rents following the abolition of Schedule A. 
This seventy-two page booklet also contains nearly thirty practical examples illustrating the effect of the 


new legislation. 


Price AS net plos postage 6d 
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~ SOURCES OF CAPITAL 


The purpose of this booklet is to assemble, ina convenient form; information about traditional and lesser known 

sources of capital. Sections are devoted to permanent capital and long-term borrowing, special finance 

institutions, short-term finance, Government assistance for industry, agriculture and fishing and finance for 
exports and housing. 
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PREPARED BY THE TAXATION AND RESEARCH COMMITTEE OF 
THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 
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Order Form 
THE SECRETARY, ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 
22 Bedford Square, London WC 
Bae ne AAEE ...copy (tes) of MANAGEMENT ACCOUNTING, price 2s net, postage 4d. 
On A eR oN _..copy(ies) of RESIDENCE, price 2s net, postage 4d 
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eramen copy (ies) of ELECTRONIC DATA PROCESSING IV, price 2s net, postage 4d. 
PELE E, copy (ies) of ELECTRONIC DATA PROCESSING V, price 2s net, postage 4d. 
copy (ies) of MANAGEMENT ACCOUNTING FOR THE SMALL BUSINESS, price 3s 
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ADLER factura 


= INVOICE 
— TYPING 


{ Single Keyboard with direct Sterling entry. 
2 Sterling calculation and automatic print-out. 





4. STERLING 
CALCULATION 


3 Instantaneous Programme Changes. 


4 Alternative Decimal Applications. 
APPLICATIONS 
Invoicing « Stock Control « Sales Analysis + ie 


OFFICE & ELECTRONIC MACHINES LTD 


` 
140/148 BOROUGH HIGH STREET LONDON SBI TELEPHONE HOP 3193 


BARROW-IN-FURNESS Commerclal Office Equipment Ltd. 
73 Duke Street, Barrow-In-Fumess . BARROW 3221-2 


BIRMINGHAM 
V. L.Skuce & Co, 36 Station Strest, Walsall WALSALL 25431 
BOURNEMOUTH Classic Electronic Machines Ltd, 


5 Landsdowne House, Bournemouth, Hants. WESTBOURNE 63604 
DERBY David $.Butler Ltd. 6 lrongate, Derby DERBY 40571 
GLASGOW Sculthorps Ltd. 97 Bath St, Glasgow C2. DOUGLAS 8282 
LEEDS J. A. Carter, 31 Belgrave Street, Leeds 2. LEEDS 31299 


-LONDON Computer Sales (Satex) Ltd, Coleridge House 
Fairhazel Ga:dens, N.W.6. KILBURN 2121 
MANCHESTER 


D. Kipping Ltd, Ralli Bldgs. Stanley St Salford3. BLACKFRIARS 6367 


OXFORD 
Hunts {Oxford} Ltd. Horepath Trading Estate, Cowley OXFORD78981 





ACCOUNTANT 


March 20th, 1965 


INVESTMENT, RIGHT IN THE PATH OF 


TAX FREE 


CAPITAL APPRECIATION 


ABACO 


| TREASURE CAY saat 


THIS DEVELOPMENT HAS BEEN IN 


- PREPARATION FOR TWO YEARS AND 


IS NOW OFFERED TO THE BRITISH 
INVESTOR FOR THE FIRST TIME 


Before buying anywhere In the Bahamas, review this 


checklist: 


I abi a BANK back your 


nvestmene with an 80 
cant mortgage? (If the fan a 
‘sound’ enough for the second 
argat bank in the worid, it 

hould reassure the Investor.) 


ol hide get the DEED to 
d on acceptance of 
re ae to purchase or 
acceptance of the mo elfa 
mortgage is involved? (Or do 
you wale three, four or five 
years?) . ` : . 


3 Is CLEAR TITLE GUARAN- 


7 TERD = from the British 7" 


Crown to the developer, then 
to you? 


4 Is EVERY site offered less 
than 800 feet from the 
beach if noc actually on it? 
(Not on a canal, river or 
inlet?) . ' 


5 Is there a PROPERLY 
SURFACED road to EVERA 
SITE offered? . 


Is there fresh, PIPED 
water to EVERY site 
offered ~ ready to connect? 


7 is there STREET LIGHT- 
ING? 


8 Is there ELECTRICITY to 
EVERY site offered? 


9 is thers DIAL TELEPHONE 
in actual operation? 


: 10 ls EVERY EXPENSE con- 


nected with the purchase 
included? 
i l Are thero CHOICE, 
multi-dwelling sites avall- 


able to the PRIVATE IN- 
VESTOR? 


Is - there an. olghteoen-hole.. 
champtonship golf course? Are 
there shops right on the 
development? A marina? Taxt, 
bus and scheduled air-line 


_ service? A riding academy? 


Boating and yachting? Skin- 
diving? Tennis? Fishing? 


At TREASURE CAY, the answer to every question 
above Is “YES'. That Is why the second largest bank In 
the world will back your Investment with an 80 per 


invest with you! 


. cent mortgage at 6% per cent simple Interest — they'll 


Deposits from 


£280 


(Full prices from £1,392 (app. 4 acre) 


INVEST WHERE A BANK WILL INVEST 
WITH YOU 


Send for free detalls 


DOUGLAS GRAHAM & CO REG. 8366 
34 Sackville Street, London W1 


HH enenanetaoeeee eeeaeeat ea ere oasnsavante 
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Management Accountant’s Place in 
_ Profit Planning 


_ Successful profit planning depends largely upon - 4 
` drive and vision from the top, reinforced by team- 


work from all executives concerned. One of the ; 
important ways to develop that team-work is to 


' ensure that the executives are given regular infor- ° 
_ Mation on the company’s financial performance. It 


gives them a common objective to work together to 


, earn an adequate profit. 


Accounting has a vital part to play both in the 
formulation of the plan and in its subsequent 
measurement. Only management accounting can 


provide the reliable figures which are required to | 


indicate progress and to show whether actual per- 
formance has exceeded or fallen short of the planned 


' programme. 


Volume Changes and Profitability 


' One way to absorb increased overheads without 


reducing profits or increasing sales prices is to plan 
an increase in volume of production and sales. 
Nevertheless, as production continues to rise, there 
will come a time (such as when a new factory building 
has to be erected) when overheads rise more rapidly 
than output. In some cases, beyond a certain point 
it may well be that sales cannot be increased other 
than by promotion methods which are very expensive. 

Relationship between changes in volume and 
changes in aggregate profit can be very subtle and 
complex. For demonstrating that relationship, there 
are techniques such as marginal costing, break-even 
charts, profit graphs and profit-volume ratio. But 
these all over-simplify the situation and it is seldom 
possible to explain the relationship in terms that are 
both accurate and simple. 

The techniques are valuable provided they are used 
with judgment and with the realization of the limita- 
tions, but whatever difficulties there are in expressing 
the relationship mathematically, a sound grasp of 
this relationship is essential to the management 
accountant. This is especially true of the problem 
of fixing sales prices, a field in which the commercial 
manager is likely to be closely concerned. It is also 
true of an expanding company, particularly one 
which is introducing more highly mechanized 
methods of production and adding to fixed costs. 


Fixing Selling Prices 


| Planning of profits is obviously affected by the prices 


a company charges for its various products. 

There is a wide use in the retail trade of what is 
known as a ‘loss leader’, that is, the sale of a product 
at a price below cost, in order to attract customers for 
other goods sold at a profit. Americans say they do 
not mind finding a small item of loss in a huge sea 
of profit, but, in fixing prices, it 1s important to 
provide safeguards so that the small island of loss 
does not grow bigger and bigger and the big sea of 
profit shrinks until there is no sea at all. 
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i . Woolly-minded theorizing on this subject can be 
dangerous-and one sales manager had firmly im- 


planted in his mind the idea that provided everything 


; sold above the figure of ‘marginal’ cost’ as calculated 
i by the cost accountant, then so long as the sales 
+ volume was high, a big profit was inevitable. This 


‘ type of thinking can be disastrous and the accountant 
‘was able to persuade the managing director that if 
ithe sales manager was given his head, he would . 
‘have ended up by selling everything at the marginal 
cost. At the end of the year there would have been 


;a loss for the company as a whole exactly equal to the 
«fixed overheads of the USEAESS:: 


Cost of Accounting 


We should consider George’s words of wisdom in 
Three Men tn a Boat: 


‘We must not think of the things we CAN DO WITH 


as 
“~~but only of the things we CAN’T DO WITHOUT.’ 


British industry is facing the continual threat from 
abroad of reduced profit margins and though in- 
creased volume may offset this to a certain extent, the 
return on capital employed will fall unless operating 
costs are contained. The initiative must come from 
‘top management’ who will have to manage ‘by 
exception’ and no longer allow a costly mass of 
information to be maintained in case a question 18 
asked. One should consider that with tax at almost 
so per cent, every £ saved is equivalent to selling 
another £10 where net margins after tax are 5 per 
cent. Every accounting or office procedure which does 
not spark off action to increase profitability or 
usefully appraise past performance should be 
eliminated, unless it is necessary to meet statutory | 
requirements. 


Accounting Information 
Required by Management 


In my opinion, the provision of the following 
information is an essential function of management 
accounting: 


(1) Capital 

(a) The working capital required to finance a 
company’s commercial operations. 

(b) The capital required to finance any additions 
to the plant, equipment and buildings and 
how this capital is to be raised. 

(c) The return on capital employed. 

(d) Reports on capital expenditure control. 


(2) Profit Planning 
(a) Actual sales achieved compared with the 
l budget, possibly analysed by product and 
territory. 

(b) Variation in production costs, material, labour 
and other direct expenses compared with 
budget standards. 

(c) Variation in expenditure on indirect material, 
labour and other overheads compared with 
flexible budgets. 

(d) Distinction between controllable and uncon- 
trollable variations. 


am- Á — ainas. 
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(e) Variation in profit as compared with budget : Conclusion 
and overall profit plan, together with reasons. Ta submitting this paper I have tried to indicate that 
(3) Profit Structure of the Company ~ whilst management accountants can make an im- 
(a) The fixed overheads. ; portant contribution towards the profitable expansion 
(b) The variable costs of production. ` of trade in Britain and abroad, it is essential that 
(c) Break-even points for various aspects of the | they concentrate their energies on producing, at the 
TA bak lowest possible cost, significant information which is 
(d) Margins o ee ; F . į both lucid and objective. I also believe that other 
(e) a on pront of increases or decreases IN, technicians are becoming closely associated with the 
(f) Effect which alterations in variety, mix of "ame broad sphere of operation which may impose a 
: : { taton on e management accountants jo 
sales, or selling prices may have on profit. sneer +i th £ ’8 job 
ae _ specification. 
(4) a) en $ manan S iets cases . The training undertaken by qualified accountants 
6) Balanos T = i l , may well fit them admirably for lateral or vertical 
(c) Variation in stock and work in progress. ‘ movement in a company but they must develop the _ 
iation i ditors. ` broad outlook n or general management an 
(d) Variation in debtors and cre : broad outlook necessary for general management and 
(e) Management ratios. not confine themselves to the narrow perspective 


(5) Suggested courses of action available to take~ engendered by too close absorption in figures to the 


corrective action or advantage of favourable” exclusion of the facts and people who give rise to 


circumstances revealed by the figures. 


them. 





Weekly Notes 


BUDGET DAY 


T was announced in the House of Commons last 

week by Mr Herbert Bowden, Leader of the House, 
that Budget Day will be Tuesday, April 6th. 

We shall discuss the Budget and its implications 
in our issue of April roth. 


ESTATE DUTY REFORM 


ONFISCATORY rates of tax are tolerable only 

if there are adequate means of avoiding them and 
nowhere is this dictum better illustrated than in the 
present estate duty. Inevitably such circumstances 
give rise to anomalies and inequities which bring the 
tax into disrepute. A new Hobart Paper, Taxing 
Inheritance and Capital Gainst, offers proposals for a 
comprehensive reform of this tax and other forms of 
capital receipt. 

The author, Mr C. T. Sandford, recommends an 
inheritance tax to replace estate duty and that the 
rates should be progressive but applied to successive 
slabs on a cumulative basis. The progression of the 
tax would be determined by the total capital sums 
received by the taxpayer in his lifetime. In other 
words, apart from any such inheritance for purposes 
of this tax, all capital gains inclusive of winnings on 
the football pools and the sale of owner-occupied 
houses would be brought into charge. A basic exemp- 


Boma Paper No. 32, Institute of Economic Affairs. Price 
s net. 


tion limit similar to that provided under the present 
estate duty would relieve the smallest gains. 

With the prospect of a new and probably more 
complicated capital gains tax it will almost certainly 
be ne to introduce a gift tax. This, suggests 
Mr Sandford, could be integrated with other capital 
receipts for tax purposes. The result of his proposals 
would be an undoubted simplification of the existing 
capital taxes and would make it possible to bring into 
charge all forms of capital receipt. The rates of duty - 
which would apply would clearly depend on the 
revenue required, but few readers will agree with Mr 
Sandford that his proposed scale of tax should go as 
high as the existing rates of estate duty. l 

The adoption of such proposals would doubtless 
necessitate some complex anti-avoidance legislation. 
Undoubtedly, their main merit is that they are based 
on an overall assessment of the tax scene and the 
recognition of the need for comprehensive reform. In 
this respect at least they are a considerable improve- 
ment on the all too frequent ad koc additions and 
amendments which characterize the modern Finance 
Act. 


RECRUITING FOR INDUSTRY 


ITH an ever-increasing number of able young - 

men entering institutions of higher education, 
industry’s intake of new recruits must inevitably be 
affected if they persist in recruiting only at the school- 
leaving age. For this reason, industry is paying 
increasing attention to the products from institutions 
of higher education such as the universities and 
C.A.T.s. 

The question as to what training these later en- 
trants should undergo is far from resolved. A letter in 
The Guardian last Monday from thirty-five full-time 
students reading for the Higher National Diploma of 


-8 


' In the light of The Guardian letter it would seem 
_ sound advice to offer any school-leaver that his best 
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business studies at Regent Street Polytechnic, draws 


attention to the fact that the majority of their members 
are having difficulty not merely in obtaining employ- 


ment but even in obtaining interviews from prospec- j|- 


: tive employers. Not unreasonably in the light of this} 
"experience, they ask ‘What does business and industry \ 


want - competent business men or the prestige of ! 


having graduates with excellent but irrelevent qualit- 


| fications?’ 


The Times recently discussed the question of what 
should be taught in the new emerging business 


' schools, on which there is considerable divergence of 
| opinion. In any case, it seems generally to be agreed 


that these establishments are better suited to the 
older student who is already engaged in management. 


mode of entry into industry would still be through 
the acquisition of a recognized professional qualifi 
cation such as that offered by the recognized accoun 
ancy bodies. 


SOLICITORS AND THEIR CLIENTS’ MONEy 


T decision of the House of Lords in B 
C.I.R. (43 A.T.C. 244) that a solicitor 
account to his client for bank deposit interest onf the 
client’s money has naturally caused a good d 
what we might call ‘interest’ in the profession. 
committee stage of the Solicitors Bill in the 
Lords, on March 11th, Lord Tanglye moped the 
following new clause: 
‘A solicitor shall not be liable by 
relation between solicitor and client to 


clause which, 
ra ye Law Society, 
would require a solicitor to put a Cig aia-eunne y on 
deposit and pay him the interest wht ethe amount 
was {£500 or more and the period durit 
held was two months or more. Lor 
posals were generally welcomed as 
of the difficulties created by t 
decision. 
MILNER HO 


Te report of the Committee on Housing in 
Greater London’ Avhich was published last week, 
contains a number ¢f startling revelations of the hard- 
ships of some-fenants and the shortage of rented 
accommodation. There are also some pertinent 
observations about the burden of taxation and its 
indirect effects in relation to the provision of housing. 
The report says (page 33) that taxes impose a heavy 
additional burden upon non-profit-making housing 
associations, in addition to the interest and capital 


1 Cmnd 2605. H.M.S.O. Price as 6d. 
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repayments on money borrowed. Taxes also fall on 
revenue put to reserve to meet recurring costs of 
outside painting and other major repairs. ‘This, of 
course, tends to put up the rents. Private landlords 
are in a simlar position; there is no relief for the 
amortization of loans nor for expenditure on improve- 
ment or modernization. The cost must be recovered 


| through the rents, and within the life of the asset. In 


the case of a leasehold this may be quite short. ‘The 
report sets out some interesting figures in support of its 
conclusions. The abolition of Schedule A has added to 
the advantage of owner-occupation. It might well be, 
owever, that if there was still tax relief for repairs 
d painting, our cities would tend to be rather 
more attractive than they are. 















TRADE BALANCE IN SURPLUS 


N February there was a seasonally adjusted 

urplus in the trade balance of {11 million. This 
sudden emergence of a positive figure owes a good 
deal to the low import figure for the month caused by 
the dock strikes in the United States. 

Exports in February were valued, reasonably ad- 
justed, at £390 million. The recent improvement in 
the figures was therefore continued and over the 
three months December to February there was an 
increase of almost 6 per cent compared with the 
previous three months. 

In the case of imports, the United States strikes 
oe a genuine decline has been taking place over 

e last few months according to official comment on 
the figures. It is claimed that the import surcharge has 
been a contributing factor but the brunt of the fall 
in imports seems to have been taken by the rest of 
the sterling area. 


ADVERTISING TODAY 


HE guest speaker at a luncheon meeting of the 

London and District Society of Chartered Ac- 
countants on ‘Tuesday of last week was Mr George R. 
Pope, deputy manager of The Times, who spoke on 
the subject of ‘Advertising’. Advertising today, he said, 
provided a service for big business; while he thought 
that this must appeal to accountants, their criticism of 
the amount spent on advertising was probably the 
length of accountability of the amount of money spent, 
the evaluation of what this money really brought to 
the company, and how to arrive at the amount of 
money that should be spent. But these points, he 
said, in the last ten years had been answered by 
advertising. The chance of a gamble on advertising 
had practically gone. 

It was important to realize, went on Mr Pope, that 
advertising was essential to the country if it was going 
to be successful. A lot was being said about producti- 
vity and about the fact that output should go up 4 per 
cent each year; but increased productivity would be 
pointless unless it was possible to sell the goods being 
produced, either at home or abroad. 

It was equally important to understand that unless 
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there was an extremely strong home market, com- 
panies were unlikely to stand the rebuffs which they 
were likely to get in the export field. 

What everyone in the country had to learn, said 
Mr Pope, was that they had to use, to the best of their 
ability, the whole development of technology, the 
whole of automation, and the whole service of sales- 
manship wherever it might be. Accountants were 
looked upon as a very important part of the industrial 
field to whom many companies turned for advice 
and guidance; they could often say the word that 
helped the company along, and it was therefore 


This is My Life. . .. 
- by An Indastrious Accountant ` 
CHAPTER 268 


"VE recently been reading a book re-telling the 

history of the so-called ‘Gay Twenties’. It un- 
rolled the almost forgotten but fascinating pageant 
of that decade’s politics, sport, fashions, aviation, 
radio, Bright Young Things, and the sudden flower- 
ing of scientific discoveries that seem so commonplace 
today. It reads strangely sadly. From the opening 
chapters of victory celebrations and high hopes of a 
new world, it slips remorselessly downhill to strikes, 
futile bickering, and near-insolvency. In the back- 
ground looms always the tragic shadow of 1939 and 
another grim decade, 

Subconsciously my mind was on the alert for news 
of the accounting world or its contacts with politics 
and industry. There was news in plenty. There was 
Horatio Bottomley with his Victory Bonds swindle 
in 1922 and Clarence Hatry’s forgeries shaking the 
stock exchange in 1929. In 1926 the Royal Mail case 
made accounting history, and two years later Alfred 
Loewenstein, the currency operator, plunged to 
death in the Channel from his aeroplane. The pro- 
fession had its hands full. 

In politics the range of interest ran from the 
affuence of Government finance, with income tax 
at 4s in the £, to a rising middle-class standard of 
living and to long-drawn-out destitution at the other 
end of the social scale. The strikers, the hunger- 
marchers, love on the dole . . . the great depression 
. .. why was such a mess allowed to happen? ) 

Looking back on the scene with the benefit of 
hindsight and the knowledge of the monetary expert- 
ise of this decade, the co-operation of the inter- 
nationally-minded banks and the readily-accessible 
world organization funds, it is clear that ignorance of 
money matters was extreme in the twenties. The 
handling of the war debts problem with the Continent 
and with the U.S. was startlingly incompetent; the 
precarious teetering around the gold standard was 
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their responsibility to see that they gave the right 
advice. | 


A WORD ABOUT TAXES 
} PEAKING at a luncheon meeting of The 
‘\J Association of Certified and Corporate Account- 
! ants held at the Connaught Rooms, London WCa, on 


Tuesday of last week, Mr L. Barford, Chief Inspector 


of Taxes, observed with satisfaction that the Inland 
Revenue produced a net annual profit of 982 per cent 
on total turnover; no industry could match that, he 
declared. But, of course, it depended on the co- 


inept, the lack of appreciation of Britain’s untapped 
resources of wealth was pathetic. Why? l 

On the face of it, there were men of the highest 
bility at the helm. The list of Chancellors of the 
Axchequer includes such names as Birkenhead, 
maldwin, Churchill and Snowden. There were civil 
s Vants, economists and bankers of experience 
andi integrity, such as J. M. Keynes and Montagu 
Norman. Yet most of them hadn’t a clue as to 
what was really happening or what they should do. 

p&ssibly one small reason among the many greater 
ones WS that the accounting profession was inade- 


quatel® consulted or failed to contribute expert 
opinion We didn’t try to mould either public or 
CGoverngoent thinking: Chancellors decided on their 


policies #12 silence and secrecy; Bonar Law was 
apparentyy Unaware of his Chancellor’s views on 
War DebthSettlement. Taxation changes were sprung 
on startledy listeners on Budget day; the tradition of 
mystery is rQiniscent of oriental despotism. There was 
the minimu Of open discussion and joint consulta- 
tions. Why. si ould this outmoded system continue? 
Modern thirvi2g tends rather to the regular top- 
level Press conference, or the fireside television talks 
initiated by the; Presidents of the U.S. Cards are now 
put openly, or reasonably 80, on the table; ‘secret 
covenants ptly arrived at’ are minimized. The 
resent time is surely opportune for regular talks on 
V and radio Wy apa accountants interviewing 
industrialists on p blished balance sheets, statisticians 
on economic trends\™iusters on the running costs 
of the nationalized i@ustries. On one programme 
should be lively panel WUscussions with questions 
from the floor; on anoth®f the Chancellor of the 
Exchequer, draft Budget bl8W2 up on a series of 
huge screens facing the viewer’, should be justifying 
his policy under incisive questioning. He plucks at 
his collar and concedes all. ... j 
‘I regret, gentlemen, clause 123 is now seen to be 
somewhat ambiguous. Frankly, I didn’t understand 
it myself from the beginning. Could you redraft it 
for me, please; after all, I never could quite under- 
stand all these damn little dots. Perhaps your great 
profession would agree to lend the Cabinet some 
pertiianent adviséra?? `= ooo o E 
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_ operation and goodwill of the British taxpayer - 
and he was the envy of all « overseas countries who 
would ‘gladly exchange with us’. Nevertheless; it 
should be remembered, said the Chief Inspector, 
: that the tax-raising methods of today were relatively 
painless compared with those of, say, Richard I, 
when the unfortunate subject might be cast in 
the dungeons and a tooth pet day extracted until 
payment was made. 
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Turning to his principal theme of ‘Management 
and mismanagement’, Mr Barford gave the following 
basic precepts for good management: efficient 
communications, speed and economy of effort in 
conveying ideas, understanding of human nature, and 
the ability to give members of the organization a sense 
of performance so. that they took an interest in the © 
job. He described management as the half-way point 
between the policy decision and fact. ~ 





Finance and 
Commerce 


Cover and Contents 


HE accounts of Staveley Industries, which form 

this week’s reprint, smack of old wine and new 
bottles. The accounts have been produced in a new 
form this year and to quote the company’s ‘con- 
sultant’, to whom the task of redesigning the annual 
report was entrusted, it was felt that ‘an artistic 
cover design, relevant in some way to the company, 


would not only be found pleasing wherever copies . 


lie around, but it would stimulate recipienta to pok 
inside and study the contents’. 

| The result is that the cover is a lurid fair re- 
produced from one of several modern paintings 


which hang in the head offices of Staveley Industries 


in Portland House, London’. That, presumably, 
gives the cover some relevance to’ the company, 
although just what the picture is meant to convey is 
beyond the comprehension of this writer, Whether 
it will ‘stimulate recipients to look inside and study 
the contents’ is a debatable point. Probably it will. 

~ The trouble is that a moda ern painting reproduced 
on the cover leads to some non-modern looking 
accounts inside. The reprint shows that the double- 
sided balance sheet is favoured to the extent of not 
even showing a net current assets figure. 


Net Assets Employed 


Separate profit and loss and appropriation accounts 
also suggest that while the directors may appreciate 
modern art they do not appreciate modern account 
presentation. A five-year view of group development 
is provided in ‘Financial information’, reprinted in 
the next column, and here the company gets down 
to something approaching the kind of information 
shareholders need, but one item in the information 
points to the inadequacy of the accounts themselves. 
: Pre-tax profits are equated to sales and to net 


assets employed, the latter figure being given as 


£,16,016,000. That, -of course, is the figure that 
should be brought out in the balance. sheet. The 


-arithmetic of the thing is simple enough but how 


many shareholders know how to do it, and, even 


‘if they do know, why should they have.to work out 


the necessary sums for themselves? 
If a company aims, by a startling cover, to tempt 


` people to read the contents, then every effort 


should be made to.see that what is inside is not only 
worth reading but readily readable. 


Divisional Organization 


The Staveley Industries -group is AE into 
four divisions, and in his statement with the accounts 
Mr Aubrey Jones, M.P., provides a breakdown of 
profit by divisions. The Chemical Division in the 
year under review earned profits of £577,000.against 


£574,000; the Foundries. & Abrasives Division 


£508,000 against £444,000; the Machine Tool 
division £422,000 against a loss of £24,000, and other 
subsidiaries earned £88,000 against £42,000. Income 
investment of £63,000 against {52,000 brought total 
profits up to £1,718,000-against £1,088,000. 

This is important information and it should be 
brought out in the additional information to the 











FINANCIAL 

INFORMATION 

Year : 1964 1963 . 1962 1961 1960 

Sales £,000 25,776 24,354 *24,257 23,453 21,643 

Profit before l 

taxation £,000 i718 4,088 1,514 1385 1,676 

Profit to sales % 6.7 4.5 6.2 5.9 7.7 

Net assets a 

employed £,000 16,016 15,298 15,192 14,589 14,607 

Profit to net g 

assats employed % 10.7 7.4 10.0 9.5 HS 

Net Profit to i ; 

equity interest vA 6.2 4.6 6.7 4.8 6.7 

Dividends (net) to 

equity interest vA i 33 2.8 3.6 37 37 
et Profit co i 

fark dividends(net) times 1.9 7. 1 t.3 1.8 


Pet O AAO OO AONE E AAE O O O O a e ES 
*Annuallsed on the basis of the accounts for fifteen months ended 30th 
September 1962 

tAfter adjustment for low taxation charge due to Suet In accounting date 








390 , ACCOUNTANT March 20th, 1965 


| 


accounts themselves and not neces- z 
sarily in the chairman’s statement. ~ 
Perhaps next year the accounts, 
which need to be recast in modern 
form, will be supplemented by a 
breakdown, not only of profits but 
of divisional sales and capital 
employed to reconcile sales and 
capital, as well as profits, to the 
total figures, | 
Some small part of the energy 
which has been spent on success- a 
fully reorganizing the Staveley 
group in the past two years or 80 
could well be spent on modernizing 
the account layout. There should, 
however, be a word of praise for the 
provision of a full list and descrip- 
tion of the subsidiaries of the group 
provided in the report and also for 
the extension of the list to include 
the names, and also the extent of 
holdings, in associated companies. 


311,659 
7,470,904 


6,371,685 





7,159,245 


6,990,088 


3,145,446 
3,844,642 








Soren rere concent 


423,752 £19,010,192 


330,246 


129,19! 
7,077,585 
167 


6,747,339 





6,616,148 





843,267 2,861,336 
3,779,826 3,756,812 
13, 
£20 


£4,623,093 
Loose tools and patterns at cost 


less armount written off 


5,717,529 
677 

296 
600,000 
665 





Cost or Accumulated 
Valuation Depreciation 


7,536,638 


3,704,603 
£41 ,241,241 


in 


lant, machinery 
and equipment 
payments 
Income tax recoverable 
Short term loans 


TRADE INVESTMENTS 


at cost (note 2) 
D. W. G. L, Haviland 


Directors 


CURRENT ASSETS 
Stocks (noto 4) 


Debtors and 


advance 
Cash and bank balances 


FIXED ASSETS 
Freehold and 
laaschold 

el ale 
Aubrey Jones 


Group Accountant 


The chairman tells shareholders 
that ‘A Group Accountant with 
board experience has been re- 
cruited, whose first main function 
will be to modernize methods of 
financial control throughout the 
group’. A major objective of the 
board is to increase the return on 
capital employed. 

Following the grouping of sub- 
sidiaries into divisions, divisional ws 
boards are now functioning and 
‘some progress has been made 
towards concerted working’. Mean- 
while there has been a review of 
capital spending programmes and 
it is estimated that ‘perhaps more 
than {1 million’ will be spent in 
each of the next two or three years 
compared with a depreciation pro- 
vision of between {600,000 and 
£700,000. 

The cash resources of the group, 
improved through the disposal of 
smaller subsidiaries and surplus 
properties, are considered sufficient 
to meet the estimated level of 
expenditure. Further expansion of 
group profit is expected for the 
current year — an expectation 
borne out by the results of the 
first three months, The accounts for 
the year to September 30th, 1964, 
incidentally, reached shareholders 
on February 23rd, 1965. 


1963 
£ 
458,582 


185,371 








3,711,869 


1,557,150 


357,156 
1,000,000 








6,770,712 
13,341,173 


3,250,000 
400,000 400,000 


4,408,105 


{20,423,752 £19,010,192 


6,770,712 
500,711 
6,506,596 
13,778,019 
1,837,628 








411,583 


2,845,513 


Conni 


| g8 


3,250,000 
ding 


Industries Limited ~ 
2 Ordinary stock 
AND PROPOSED DIVIDEND 
Creditors and accrued liabilities 


United Kingdom and oversezs 


SUBSIDIARY COMPANY 
(note 3) 

taxation 

Proposed final dividend (net) 


INTEREST OF OUTSIDE 


CAPITAL RESERVES 
SHAREHOLDERS IN A 


note |) 


REVEN UE RESERVES 
KINGDOM TAXATION 


Staveley Industries Limited « 
Income tax 1965/66 


General reserve 
CURRENT LIABILITIES 


TOTAL CAPITAL AND 


Subsidiary companies inclu 
profit unappropriated 
RESERVES 

FUTURE UNITED 
Taxation equalisation 


Profit unappropriated 


iSSUED CAPITAL 
6770.71. 

units of £! 

Bank overdraft 


Stavele 


Staveley Industries Limited and Subsidiary Companies 


30th September 1964 


CONSOLIDATED 


BALANCE 
SHEET 
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CITY NOTES 


HE stock-markets continue their approach to the 

Budget in a mood of caution. There is currently a 
tendency to take a less unfavourable —as distinct from 
a more optimistic — view of Budget prospects, mainly 
on the grounds that present share prices may possibly 
discount the worst to be expected in terms of the 
Budget’s deflationary content. 

The impression is growing, however, that the 
Chancellor will not announce the rate of corporation 
tax in his Budget statement. There is still much 
feverish calculation of earnings at various corporation 
tax rates, with 40 per cent the most usual figure. But 
it looks as though for the next twelve months the 
exact rate will remain an unknown quantity. 

Meanwhile the weeks leading up to the Budget are 
being enlivened by an unprecedented rush of new 
issues of varying description and worth. Details of 
eleven share offers, stock issues, placings and market- 
ings were issued last Monday alone. 

Take-over and merger developments are also 
numerous afid it seems that only take-over news 
makes anything like an impression on share prices. 
The projection of industrial profits and dividends, 
with announcements two months earlier than usual, 
has not had the supposedly desired effect of pushing 
prices higher in order to obtain a realistic gains tax 
base on Budget day. 

* + * * 

S noted in The Accountant of February 27th, the 
Stock Exchange is to publish a full record of 

. Budget day prices in book form. The book will 
include the details of that day’s Stock Exchange 
Official List together with details of securities quoted 
in the Monthly List which contains securities infre- 
quently dealt in. The book will cost {1 and may be 


ordered in advance, so the Stock Exchange states, 
‘without liability being incurred in the event of the 
proposed capital gains tax being excluded from the 
Budget’ . The book is expected to be available four to 
five weeks after April 6th. Already the Stock Exchange 
has arranged for a special print of the Official Laist. 


* + + * 


HE take-over battle between the Reed Paper 

Group and Wall Paper Manufacturers has thrown 
up an interesting debate on profit forecasting. Wall 
Paper Manufacturers, in attempting to stave off the 
original combined Courtaulds-Reed bid, projected 
profits and dividends well ahead but Reed, following 
Courtaulds withdrawal, after questioning W.P.M.’s 
forecasts, decided to make none of their own. Reed 
were content to say that current year profits would 
permit a higher dividend but that ‘the right course 
is to defer our final decision until the usual time in the 
second half of May’. In a bid containing a substantial 
share element, the Reed decision shows a nice sense 
of stock-market psychology in which hope of a higher 
dividend is a stronger factor than the announcement 
of a dividend itself. 

* * * *# - 

HE rise to 6Ẹ per cent in the building society 

mortgage rate has had no detrimental effect on 
mortgage demand. The position, however, is obscured 
to some extent by the withdrawal of a number of 


lenders from the market — local authorities principally, 


and to a lesser degree the insurance companies. 

On the other hand, the new rate of 3# per cent tax 
free on share account investment has not brought 
any marked inflow of new funds to the building 
societies. Competitive rates elsewhere are proving a 
strong counter-attraction for investment funds. 


RATES AND PRICES 
Closing prices, Wednesday, March 17th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 43% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 st% Feb. 27, 1964 3% 
Mar, 22, 1962 5% Nov. 23, 1964 7%, 
Treasury Bills 
Jan. 8 6 12s 58rd% Feb. ra £6. 9s grard% 
Jan. 15 6 125 568d% Feb.19 £6 ros r123d% 
Jan. 22 6 11s 10°84d% Feb. 26 £6 8s ror7dy 
Tan. 29 6 ros 2:920% Marchs £6 8s zrod” 
Feb. 5 £6 9s 559d% March r2 £6 7s rod% 
Money Rates 
Day to day st eng Bank Bills 
A e 
A ean 73-8% a onike 6 op 
4 months 74-39, | 6 months 6 of 
6 months 8-84% 





Foreign Exchanges 
New York 2°79¢ Frankfurt Ir-10t 
Montreal 3°OI Milan 1744 
Amsterdam roost =. Oslo 19°9 74 
B 138-604 Paris 13°684 
Copenhagen 19°31 Zurich 12‘ 3% 
Gilt-edged 
Consols 4% 62 Funding 3% 59-69 882 
Consols 2$% 39% Savings 3% 60-70 84} 


Conversion 6% 1972 99% 
Conv’sion sł% 1974 93% 
Conversion 5% 197I 93 

9 


Conversion 34% 1969 

Conversion 34% 54 Treasury 3$% 77-80 72 
Funding 54% 82-84 T 

Funding 4% 60-90 ọI 

Funding 3$% 99-04 61 
Funding 3% 66-68 89$ 


Victory 4% 94 
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Correspondence 


Letters must be authenticated by the name and address of 

the writer, not necessarily for publication. The Editor does 

not necessarily agree with, or hold himself responsible for, 
the opinions expressed, 


Mathematical Programming in Accounting 


Stir, — The contributor of the article entitled as above 
in your issue of February 27th seems to have over- 
looked the fact that while limiting factors are usually of 
short duration, the loss of customers’ goodwill can 
affect the profitability of a business for the rest of time. 

By his method, the salesman will be left without a 
full range of goods to offer. Unless it is to be achieved 
at the expense of turning away repeat orders, changing 
the sales mix can be a very slow process. ‘Changing 
back takes longer still. 

Most people would ie to keep the sales mix 
the way the customers like it, and would try to deal 
with the production difficulties by bringing out new 
models, modifying the designs and using different 
materials. 
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It would be useful to learn what linear program- 
ming is really used for and whether it has any 
practical application in accountancy work. 


Yours faithfully, 
London SW5. W. EF. WEAVER. 


[Mr J. M. Samuels writes: I would agree that some 
limiting factors may only be for the short-run, but it 
is surely an advantage to know the cost of the position 
that has been made in moving away from the optimal 
position. If this cost is greater than the loss of goodwill, 
then it is not worth the solution suggested by the 
writer. The cost is the shadow price resulting from the 
solution of the programming problem. 

In the short-run it might be worth while having the 
below optimal position, but in the long-run it is surely 
an objective to move towards the optimal position. 
With regard to the last paragraph, it is very easy to 
learn what linear programming is used for, there being 
many operational research books on this problem. 
Does the writer of the letter object to any theoretical 
work being undertaken on the application of this 
technique in accounting? ] 


Sir William Cash Memorial Fund 


Sm, ~ I feel that many of your readers may be 
interested to learn of the fund that has been opened to 
perpetuate the memory of Sir William Cash, K.B., 
M.A., F.C.A. For most of his life he was a hard-working 


Where have all the Juniors Gone? 


We are indebted to the author, Mr W. S. Booth, of Eastbourne, New Zealand, 
for sending us the following verses which were sung, to the tune of a well known 
` song, at a Christmas party of a firm of public accountants in Wellington. 


Where have all the juniors gone? 
Long time passing; 

Where have all the juniors gone? 
Long time ago; 

Where have all the juniors gone? 
Off with seniors every one! 

What do they ever learn? 
What do they ever learn? 


Where have all the seniors gone? 
Long time missing; 

Where have all the seniors gone? 
Long time away; 

Where have all the seniors gone? 
Out on audits, every one! 

When do they ever work? 
When do they ever work? 


Where have all the typists gone? 
Where have all the typists gone? 
Where have all the typists gone? 


When will they ever learn? 


Where have all the audits gone? 
Long time ending; 

Where have all the audits gone? 
Long time in hand; 

Where have all the audits gone? 
In with partners every one! 

When will they be O.K.’d? 
When will they be O.K.’d? 


Where have all the partners gone? 
Long time thinking; 

Where have all the partners gone? 
Long time at lunch; 

Where have all the partners gone? 
Called for typists, every one! 

When will they ever sign? 
When will they ever sign? 


Long time striking; 

Long time astray; 

Out with juniors, every onel 
When will they ever learn? 
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senior partner in the firm of chartered accountants 
started by his great-grandfather; a well-known figure 
in the City, he became chairman among other com- 
panies of the Abbey National Building Society and 
the Amalgamated Asphalte group. Yet Sir William 
always found time for much voluntary work which 
included lifelong service to the Industrial Christian 
Fellowship and the Oxford and Bermondsey Club, 
' and in later years to The Girls’ Public Day School 
Trust. From 1948 until his death last year he was 
chairman of the Council of the Trust and from its 
inception in 1951 of The Friends of the G.P.D.S.T. 
' — which indeed was his inspiration. In 1958 he 
received the honour of knighthood for his services to 
_ education. 

Sir William was always generous in giving to others 
and it is clear that the wish to give in return is very 
strong. The fund will be administered by the joint 
committee responsible for the memorial to his wife 

after her death in 1962 which took the form of three 
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Lady Cash Travelling Scholarships awarded annually 
to girls leaving trust schools and entering universities. 
It was an object very dear to Sir William’s heart, 
recognizing as he did that travel is increasingly an 
essential part of a student’s education, and the first 
purpose of the Sir William Cash Memorial Fund is 
to extend the scheme to provide similar scholarships 
bearing his name. 

Participation in the memorial is not confined to the 
Trust and The Friends of the Trust. Full details can 
be obtained from the Honorary Secretary, while con- 
tributions in memory of Sir William’s service in any 
sphere will be welcomed and should be sent to the 
Honorary Treasurer at 26 Queen Anne’s Gate, 
London SWr. 


Yours faithfully, 
HERBERT F. COLLINS, 
Chairman, 
Tre GRIS’ PuBLIC Day SCHOOL TRUST. 


London SWI. 





Taxation Cases 


Full reports of the cases summarized in this column 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’. 


Vandervell v. C.LR. 
In the Court of Appeal ~ February 26th, 1965 


(Before Lord Justice WILLMER, Lord Justice HARMAN 
and Lord Justice DIPLOCK) 

Surtax — Dividends — Gift of shares to charity — Share 

transfer deed in blank — Option to charity to resell — 

Whether settlor retained an interest ~ Law of Property 

Act, 1925, section 53 (1) (c) ~ Income Tax Act, 1952, 

sections 404 (2), 4II, 415. 

The appellant controlled a private manufacturing 
company with an issued capital of £1,055,500 divided 
into four classes of shares. There were 600,000 
ordinary shares of 5s each, and all but two of these 
were owned by the appellant, and these shares gave 
him control of the company including dividend 
control. There were also 100,000 ‘A’ ordinary shares 
of 5s each, 2,600,000 ‘B’ ordinary shares of 5s each 
and 230,500 5 per cent cumulative preference shares of 
£1 each. The ‘B’ ordinary shares were held as to 20 per 
cent by the appellant, and as to 80 per cent by a trustee 
company. Nearly all the preference shares were held 
by four insurance companies. The trustee company 
was a private company with the principal object of 
acting as a trustee, and its one hundred shares of {1 
each were held almost equally by three persons who 
were the appellant’s advisers and personal friends, 


and the three shareholders were also the directors of 
the trustee company. The principal function of the 
company was to act as trustee of a settlement which 
the appellant had made in favour of his children in 
I 


949. 

In 1958 the appellant became interested in an 
appeal made by the Royal College of Surgeons for 

e founding of a chair of pharmacology. At that time 
the 100,000 ‘A’ ordinary shares were registered in 
the name of a bank as trustee of a deed securing 
annual payments to the appellant’s former wife. ‘The 
deed entitled the appellant, with his former wife’s 
consent, to substitute other security, and for some 
time negotiations had been going on for that to be 
done. The purpose of these negotiations was to ease 
the estate duty position that would occur on the 
appellant’s death, and to that end to float the manu- 
facturing company as a public company at some time. 

On September 2gth, 1958, there was a meeting 
between the appellant, one of his advisers and the 
appeals secretary of the Royal College of Surgeons 
as to how the {£150,000 required for the founding 
of the chair of pharmacology should be provided. ‘The 
appellant’s adviser suggested that the appellant 
should transfer the 100,000 ‘A’ ordinary shares, 
and that dividends therefrom to provide the £150,000 
should be declared. The appellant agreed to this 
suggestion, and left the matter to the adviser to 
arrange. On November sth, 1958, a deed was executed, 
substituting the sum of £25,000 for the 100,000 ‘A’ 
ordinary shares as security for the annual payments 
to the appellant’s former wife, and by that deed the 
bank declared that it held the shares in trust for the 
appellant absolutely. 

On the following day the appellant’s adviser 
having formed the view that a public floatation would 
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be complicated if the 100,000 ‘A’ ordinary shares were 
given outright, arranged ‘that the College should give 
the trustee company an option to purchase the 

back within five years for £5,000. On November cake 
1958, the appellant. wrote a letter to his adviser 
stating: 


‘I have decided to give to the “College the 
100,000 “A” shares... which have been released . 
in exchange for the £25,000. 


The letter went on to request the adviser to arrange 
for the transfer of the shares to the College. On 
November i1gth, a transfer deed for the 100,000 “A’ 
shares was executed in blank, by the bank, and it and 
the option deed were handed to the appeals secretary 
at the College. On November 25th, the transfer 
deed. was sealed by the College, and also the option 
deed, and on the following day these documents 
were returned to the appellant’s adviser. The adviser 
put the option deed in his private safe. In October 
1961, the trustee company exercised its option, and 
paid the College £5,000 for the shares. In 1958-59 
dividends to a total of £162,500 were declared on 
the shares and received by the College, and in 1959-60 
a dividend of £87,500 was paid. 

It was contended on behalf of the appellant that 
he had divested himself absolutely -of all interest. in 
the 100,000 ‘A’ shares, and that he had done so 
before the dividends were paid, In support of this 
contention it was argued that the letter of November 
14th,.1958, from the appellant to his adviser operated 
as an equitable assignment of the appellant’s bene= 
ficial interest in the shares; alternatively that the 
appellant parted with all interest by procuring the 
option to be given to the trustee company either 
beneficially or in its capacity as trustee of the children’s 
settlement of 1949, so that in the latter case a 
presumption of advancement of the children 
arose. It was further contended that the grant of the 
option was an independent voluntary act of the 
College dealing with its own unencumbered property. 
_ It was contended on behalf of the respondents that 
the appellant had not divested himself of all interest 
in the shares, inasmuch as by section 53 (1) (c) of the 
Law of Property Act, 1925, he could transfer the 
beneficial interest only in writing, and the letter of 
November 14th, 1958, was not addressed to the bank 
in whose name the shares stood, nor to the College, 
but to an agent of the appellant. It was also con- 
tended that if there had been a transfer of all interest 
in the shares to the College, the latter then held the 
shares as a bare trustee for the appellant. 

Held (affirming the judgment of Mr Justice 
Plowman): (1) the option was held by the trustee com- 
pany on a resulting trust for the appellant, (2) 
therefore the appellant had not divested himself 
absolutely of the property in the shares, (3) the sums 
of £162,500 and £87,500 fell to be. treated as the 
appellant’s income for 1958-59 and 1959-60 res- 
pectively, (4) section 53 (1): lo) of BE Law w of Property 
Act, 1925, was not involved in 
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Central and District Properties Ltd v. C.LR. 
In the Court of-Appeal ~ February 26th, 1965 
(Before Lord Justice WILLMER, Lord Justice HARMAN, 
and Lord Justice SALMON) 


Stamp duty — Exemption — Transferor and transferee 
companies — Acquisition of shares ~ Third party selling 
shares in transferee company ~ Whether consideration 
still 90 per cent of shares in transferee company - 
Finance Act, 1927, section 55. 

The appellant company had an issued capital of 
250,000 fully-paid preference shares of {1 each and 

1,343,000 fully-paid ordinary stock units. The con- 
trolling interest in the comp any was held by another 
company (Unicos), which had an issued capital of 
646,460 ‘A’ preference shares, 551053 ‘B’ preference 
shares, 240,598 ‘C’ preference 8 and one million 
ordinary shares 

The appellant made the following offer to the 
shareholders in Unicos: for each ‘A’ preference share 
one 64 per cent preference share in the appellant and 
gd cash; for each ‘B’ preference share ten 64 per cent 
preference shares in the appellant and 4s cash; for 
each ‘C’ preference share one 64 per cent preference 
share in the appellant and no cash; and for each 
ordinary share, two ordinary shares in the appellant, 
three ‘D’ ordinary shares of 4s each and 8s cash. The 
total value of the consideration was £5,078,960 of 
which £4,643 43,588 was represented by the shares in the 
appellant, while the balance of £453,372 was in cash. 
The offer became unconditional. At that stage 
therefore the consideration was within section 55 (1) 
(c) of the Finance Act, 1927, because over go per 

cent of the consideration was in shares of the transferee 
company. 

On the same day a finance company (Leadenhall) 
offered for sale, by way of negotiable letters of 
entitlement, £1,433,588 ordinary stock units in the 
appellant to the-preference shareholders in Unicos, 
Each holder of £x of preference capital in Unicos 
was to be entitled to buy one -ordinary stock unit 
in the appellant at the price of 9s gd. The negotiable 
letters of entitlement could be dealt in on the. 
Stock Exchange; and at. the relevant time the 
ordinary stock units in the appellant were quoted 
at 14s to 15s, and so the quotation for the letters of 
entitlement was 4s 3d selling price and 5s 3d buying 
price. 

It was contended by the respondent that the 4s 3d 
was part of the ‘consideration for the acquisition’ of 
the Unicos shares within section 55 (1) (c); and that 
therefore the provision of the consideration for that 
acquisition was less than go per cent in shares of the 
appellant. 

Held (reversing the judgment of Mr Justice 
Ungoed-Thomas): the offer by Leadenhall of 
1,433,588 ordinary stock units in the appellant to 
the Unicos shareholders at an undervalue was a part 
of the consideration for the transfer of their shares; 
and that therefore the non-permissible proportion of 
the consideration was more than 10 per cent. 
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In Parliament 


Companies: Charity Covenants 


Mr RILEY asked the Chancellor of the Exchequer if a 
company makes a seven-year covenant to pay a charity 
£100 a year net, how much the charity actually receives 
after recovery of tax at existing rates each year; what 
it costs the company gross per annum; how much the 
charity will recetve after recovery of tax at 8s 3d in the 
£ sterling each year after the introduction of a corpora- 
tion tax at 35 per cent; and what it will cost the 
company gross. 

Mr Diamond: At current rates of tax the full 
amount received by the charity is £163 5s 3d. The 
cost to the company is £100, corresponding to earn- 
ings before tax of {216 4s 4d where profits tax is paid 
at the full rate. With income tax at 8s 3d the amount 
received by the charity will be £170 4s 3d. As to the 
effect of the corporation tex, I must ask the hon. 
member to await my right hon. friend’s Budget 
statement. 

Hansard, March 2nd, 1965. Written answers, col. 206. 


Investment and Initial Allowances 


Mr BarnerT asked the Chancellor of the Exchequer 
on what amount of capital expenditure investment and 
initial allowances have been granted in each of the last 
ten years; and on what amount of capital expenditure 
initial allowances only have been granted in each of 


the last ten years when investment allowances were : 


not available. 
Mr CALLAGHAN: The estimated amounts of fixed 
capital expenditure qualifying for investment allow- 
ances and for initial allowances only are as follows: 
Qualifying for Initial 
Allowances only 
Expenditure in the Qualifying Secondhand Plant 
for and Mac 


year of account hinery ther 
ending inthe Investment and Ordinary new 
financial year Allowances Motor-cars Assets 
£m. fm £m £m 
1954-55 1,140 ——— 
1955-5 1,687 201 65 
1956-57 1,870 189 52 
1957-58 746 232 1,270 
1958-59 410 229 1,553 
1959-60 2,300 240 ous 
1960-61 2,526 258 —— 
1961-62 2,780 29 — 
1962-63 2,746% 300* — 
1963-64 2,721% 310* — 
#Provisional 


Hansard, March 3rd, 1965. Written answers, col, 270. 


Companies Act 


Sir C. Osgorne asked the President of the Board of 
Trade, in view of the fact that directors in large 
companies own only a small proportion of the capital, 
and tend to become self-perpetuating, if he will 
introduce legislation to reform the Companies Act 
and make compulsory the calling for nominations to 
boards at the end of each year; and if he will make a 
statement. 


we 
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Mr Jay: Although the Companies Act needs reform 
in certain respects, the Jenkins Committee did not 
recommend this particular change; and I am not 
convinced that it is thé best solution. 

Hansard, March 4th, 1965. Oral answers, col. 1511. 


Share Transfers: Stamp Duty 


Mr Grant asked the Chancellor of the Exchequer what 
would be the cost to the Revenue of abolishing stamp 
duty on share transfers. 
Mr MacDermot: About £30 million in a full year. 
Hansard, March gth, 1965. Written answers, col. 38. 


Non-Residents: Income Tax 


Mr Barnetr asked the Chancellor of the Exchequer 
what is the practice of the Inland Revenue, under 
section 29 (5) of the Income Tax Act, 1952, with 
regard to the raising of assessments on income derived 
by non-residents from money invested in banks and 
other financial institutions which do not deduct income 
tax at source. 

Mr CALLAGHAN: In some cases this interest is 
exempted from United Kingdom tax under double 
taxation agreements between the United Kingdom and 
other countries. Where this is not the case there would 
usually be no way of enforcing collection of tax on 
interest assessed on non-residents and it is not, there- 
fore, the general practice of the Inland Revenue to 
raise assessments on such interest. 

Hansard, March gth, 1965. Oral answers, col. 228. 


Decimal Currency 


Mr Patrick JENKIN asked the Chancellor of the 
Exchequer what is the policy of Her Majesty’s 
Government with regard to the decimalization of the 
currency; and whether he will introduce legislation to 
implement this reform. 

Mr BEssELL asked the Chancellor of the Exchequer 
whether he will now make a statement regarding Her 
Majesty’s Government’s policy on the introduction of a 
decimal coinage system. 

Mr CALLAGHAN: I regret that the Government are 
not yet in a position to make a statement on the 
possible introduction of a decimal currency. 

Mr JENKIN: Would the right hon. Gentleman not 
agree that this is an inevitable reform and that the 
sooner it is made the better? 

Mr CALLAGHAN: I think that it is a desirable 
reform, but we have to weigh against it the cost of 
introduction and the time of the introduction. In 
addition, there was not complete agreement on the 
Halsbury Committee about the method which should 
be employed. Therefore, I think that we would do 
better to take a little longer to consider all these issues 
properly before we take any steps. 

Hansard, March oth, 1965. Oral answers, col. 218. 


£ Sterling: Value 


Mr Dexarcy asked the Chancellor of the Exchequer 
by how much the £ sterling has depreciated in pur- 
chasing power since January Ist, 1955. -> 
Mr MacDermort: Taking the purchasing power of 
the £ sterling as 20s in January 1955, its value in 
January 1965 is estimated at approximately 15s 4d. 
Hansard, March 11th, 1965. Written answers, col. 150. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs Frank G. BRUNTON & Co, Certified Account- 
ants, announce that their address is now 224 West Nile 
Street, Glasgow C1. The telephone number remains 
unchanged. 


_ Messrs CLARKSON, HYDE & Co, Chartered Account- 
ants, of 54 Old Broad Street, London EC2, announce 
with deep regret the death,on March 7th, 1965, of 
Mr Bryan K. Connor, A.C.A., & partner in the firm 
for two years, and an employee for many years. The 
remaining partners will carry on the practice in the 
same name and at the same address as hitherto. 

Messrs LeicH & BurLER, Certified Accountants, 
announce that their address is now 3—7 Portman Square, 
London Wr. Telephone .Welbeck 8576-7. 

Messrs Tongue & Co, Certified Accountants, 
announce that their address is now Essex House, 27 
Temple Street, Birmingham 2. Telephone Midland 
5401-2. 


OBITUARY 
Sir Raymond Needham, Q.C., F.S.A. 


Sir Raymond Needham, Q.C., F.8.A., who died last 
Tuesday, at the age of 87, was very well known in the 
accountancy profession, and had a long and much 
valued connection with The Accountant to which at 
one time he was a frequent contributor. Soon after he 


started to practise at the bar in 1921 he originated . 


the idea of the Annotated Tax Cases and became the 
first editor, a position he held for many years. His 
writings on taxation matters were highly regarded and 
his wide experience, keen brain and wise judgement 
made bim a valued counsellor, 

The many public appointments he held included 
Private Secretary to the Minister of Information (Lord 
Beaverbrook) in the First World War, and in the 
1939-45 war he again joined his old tearm, this time at 
the Ministry of Aircraft Production. He first acted as 
adviser to the Minister and from 1942-44 he was on 
the advisory staff of the Ministry and deputy chairman 
of the Materiala Committee. 

After the war he became chairman of the English 
subsidiaries of CIBA, the international chemical 
company of Basle, and was a moving spirit in the 
formation in London of the CIBA Foundation for 
the Promotion of International Co-operation in Medical 
and Chemical Research, of which he was a trustee from 
its inception. 

His penetrating mind combined with a whole-hearted 
devotion to his chosen profession made him rapidly 
successful at the bar. He took Silk after only eight 
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56 VICTORIA STREET, LONDON, SWI 


years and thereafter was leader of the Revenue Bar for 
twelve years. In 1953 he became Treasurer of the 
Middle Temple and four years later he was knighted 
for his social and political services. 

Sir Raymond’s many gifts included great apprecia- 
tion of all the arts. He was a delightful companion, able 
to bring a light touch to heavy subjects, and his kind- 
ness of heart and public spirit brought him friends 
wherever he went. 


WINSTON CHURCHILL MEMORIAL FUND 


Throughout the country ‘Churchill Months’ are being 
held to raise a trust fund as a permanent memorial to 
the late Sir Winston Churchill. The fund, which is 
intended to further the friendship and co-operation of 
English-speaking peoples throughout the world, will 
be devoted to providing grants to enable those through- 
out the Commonwealth and the United States of 
America to make an effective and valuable contribution 
to the affairs of their own countries through living and 
working for a time in another part of the Common- 
wealth or in the United States. 

‘Churchill Month’ in London commenced on 
February 28th and ends on March 28th, and the 
attention of readers is directed to the space given in 
this issue on the inside back cover where further details 
of the London appeal are set out. 


CENSUS OF PRODUCTION 
ADVISORY COMMITTEE 


Three Accountants Appointed Members 


Three accountants, Mr R. D. R. Bateman, M.B.E., 
F.C.A., director and chief accountant of Bass, Ratcliff & 
Gretton Ltd, Mr E. R. Beecher, F.A.c.c.A., secretary, 
John Laing & Son Ltd, and Mr L. W. Robson, F.c.a., 
F.C.W.A., senior partner in the firm of Robson, Morrow 
& Co, and a member of the Councils of the English 
Institute and The Institute of Cost and Works 
Accountants, have been appointed to an Advisory 
Committee to advise on censuses of production. 

The committee, which has been set up by the 
President of the Board of Trade, is to advise on the 
preparation of forms and instructions and the making 
of any orders for the census of production to be taken 
in 1966 in respect of the year 1965, and for the two 
subsequent annual censuses. The secretary of the 
Committee: is Mr K. G. Forecast, Board of Trade 
Census Office, Lime Grove, Eastcote, Ruislip, 
Middlesex. 
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ACCOUNTANTS JOINT 
PARLIAMENTARY COMMITTEE 


The Accountants Joint Parliamentary Committee, 
representing The Institute of Chartered Accountants 
in England and Wales, The Institute of Chartered 
Accountants of Scotland, The Institute of Chartered 
Accountants in Ireland and The Association of 
Certified and Corporate Accountants, gave a luncheon 
on March roth at the Savoy Hotel, London, for the 
accountant Members of both Houses of Parliament. 
The guests were: The Lord Milne, The Lord 
Latham, The Rt Hon. Lord Strathclyde, The Rt. Hon. 
Ernest Marples, Mr J. Diamond, Mr J. Barnett, Mr 
W. G. Clark, Mr R. J. Pounder and Mr F. H. Taylor. 


THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


President’s Luncheon Party 


The President of the Association, Mr R. Statham, 
C.B.E., J.P., F.A.C.C.A., gave a luncheon party at The 
Polygon Hotel, Southampton, on Thursday of last 
week. The following were present: 


Mr C. H. F. Blake, J.P., Secretary, Southampton Charm- 
ber of Commerce; Dr J. J. B. Dempster, 0.B.E., M.A., Chief 
Education Officer, City of Southampton; Mr W. S. Dixon, 
C , Southampton Harbour Board; Mr P. J. Hallam, 
Divisional Sales Manager (Industrial), Shell-Mex and B.P. 
Ltd; Mr N. A. Hughes, M.B.E., Manager, The Cunard 
Steam-Ship Co Ltd; Brig. J. A. Hunter, p.8.0., M.B.E., M.C., 
Area Manager, The Union-Castle Mail Steamship Co Ltd; 
Mr J. A. Jenkins, M.A., A.INST.P., Director and General 
Manager, Mullard Ltd; Mr T. E. D. Mason, B.COM., 
F.A.C.C.A., Secretary, Southern Gas Board; Mr D. R. 
Weatherley, F.c.A., Chief Refinery Accountant, Esso 
Petroleum Co Ltd; Mr D. P. Welman, Chairman, Southern 
Gas Board; Mr E. A. Lediard Smith, F.a.c.c.a., Senior 
Partner, Messrs Goodwin & Lediard Smith (member of 
Council); Mr F. C. Osbourn, M.B.E., B.A., LL.B., Secretary 
of the Association; Mr J. R. Sparey, M.A., an Assistant 
Secretary of the Association. 


THE INSTITUTE OF COST AND WORKS 
ACCOUNTANTS 


President’s Luncheon Parties 


The President of The Institute of Cost and Works 
Accountants, Mr J. P. Wilson, F.c.W.A., F.C.1.8., gave 
luncheon parties at the Royal Hotel, Cardiff, on 
Tuesday, March 16th, and at the Midland Hotel, 
Manchester, on Friday, March roth. 


Cardiff 
Those present at the Cardiff luncheon were: 

Mr P, R. Dick, A.c.w.a.: Mr G. R. Faulks, M.1.p.z., 
Managing Director, John Williams Ltd; Mr G. Forbes 
Hayes, M.A., M.J.MECH.E., Managing Director, Sheppard & 
Sons Ltd; Mr. E. J. Griffiths, a.c.w.a.; Mr R. C. Hilton, 
Divisional Manager, British Railways (Western Region); 
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Mr A. H. Kellett, Chairman, National Coal Board (South- 
Western Division); Mr Mr A. J. Nicholas, C.B.E., M.L.#.E., 

, Aberdare Holdings Ltd; Mr L. G. Oxford, 
M.LP.E., M. I.D.E., Managing Director, Fram Filters Ltd: 
Mr W. W. Williams, E.C.A., F.c.w.A.; Mr D. J. Young, C.A., 
F.c.w.a.; Mr M. H. Walters, C.B.&, Secretary of the 
Institute. 


Manchester 


At the Manchester luncheon the following were 
present: 

Sir Clyde Hewlett, C.B.E., M. A. Director, Anchor Chemi- 
cal Co Ltd; Mr H. Kirkham, F.C.W. Ass Mr F. Leadbetter, 
F.C.W.A.} Professor R. W. Revans, B.SC., PH.D., M.SC.(TECH.), 
Department of Industrial Administration, The Manchester 
College of Science and Technology; Mr C. E. Salthouse, 
F.c.w.A.; Mr L. W. Seddon, F.c.w.a.; Mr J. Stone, Deputy 
Chairman and Managing Director, Lloyd’s Packing Ware- 
houses (Holdings) Ltd; Mr H. West, M.SC., M.1.MECH.E., 
M,I.E.E., Vice-Chairman, Associated Electrical Industries 
Ltd; Colonel J. B. Whitehead, C.B.E., M.C., T.D., D.L., J-P., 
Chairman, The Lancashire Cotton Corporation Ltd: Mr 
C. E. Young, M.SC., Managing Director, Hardman & Holden 
Ltd; Mr M. H. Walters, C.B.E., Secretary of the Institute. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Annual Meeting 


The annual meeting of the Board of Governors of 
The Chartered Accountants’ Benevolent Association 
will be held at Eileen House, 26/34 Old Street, London 
EC, at 2.15 p.m. next Thursday, March 25th. 


Executive Committee Meeting 


At a recent meeting of the Executive Committee, the 
chair was taken by Sir William Carrington, F.C.A., 
President of the Association, and eight members were 
present. 
Applications for Assistance 

Ten new applications for assistance were considered, 
one of which related to the Special Fund. In four cases 
it was decided to make a grant, in two cases a donation, 
in one case a loan and in one case a loan and a 
donation; assistance was refused in two cases. 

Twenty-nine applications for further assistance 
were considered; seventeen grants were renewed, 
three were increased, five were reduced owing to 
improved circumstances and four were deferred 
pending further information. One application for 
renewed assistance from the Special Fund was granted. 


Matters Reported 


Changes in circumstances were reported in nine other 
cases and grants were adjusted or donations made. 
The death of one beneficiary who had been assisted 
since 1944 was reported. 


Homes for Old People 
The Secretary reported that during the last three 


| 
i CALCULATING SERVICE BUREAU 
| OPERATOR AND MACHINE HIRE ANYWHERE IN 
THE UNITED KINGDOM 
, (SUMLOCK, BURROUGHS & COMPTOMETER 
; KEY DRIVEN MACHINES) 
EVERY KIND OF CALCULATION UNDER- 
| TAKEN ON OUR PREMISES. 
' UNDER STRICT AND CONFIDENTIAL SUPERVISION 


400 


months a member and his wife, a member whose wife 
had recently died and another member had entered a 
home of Crossways Trust. All the ten places held by 
the Association had now been filled. l 


Legacies 
It was reported that the late Sir Nicholas Waterhouse, 
a former member of the Executive Committee, and the 
late Mr A. L. M. Collins had each bequeathed a sum 
of £500 to the Association. 


INTER-FIRM COMPARISON SCHEMES IN 
THE COTTON INDUSTRY 


The Cotton Board Productivity Centre is holding a 
one-day seminar at Fielden House, Mersey Road, 
West Didsbury, Manchester 20, on March 30th, to 
provide firms with more information about the Centre’s 
schemes of inter-firm comparison. The schemes have 
been in operation now for about two years and those 
firms which are participating have proved them of 
considerable value as a means of achieving increased 
efficiency. 

Inter-firm comparison schemes enable firms to 
exercise close financial control over the different 
aspects of their business and to compare their perform- 
ance in various fields with that of their competitors. 
To ensure that performances are compared on an 
equitable basis companies are allocated to ‘activity 
groups’ of companies engaged in similar operations. 
The results are published in confidence and complete 
anonymity in the form of a league table showing the 
ratios of the individual firms and the order of perform- 
ance. A general report 1s also circulated which gives 
an objective commentary and analysis of the most 
significant aspects of the results. 

The seminar is intended for directors and senior 
executives and much of the time will be devoted to a 
practical case study of inter-firm comparisons in 
textiles. 


LEGAL DOCUMENTS EXPLAINED 
TO THE SCOTTISH C.A. APPRENTICE 


A useful and instructive work has been published by 
The Institute of Chartered Accountants of Scotland, 
entitled The Legal Life of David Fraser’ and written 
by John Wiseman. Mr Wiseman is a Writer to the 
Signet and he has subtitled the work ‘Aspects of the 
law in action illustrated for the chartered accountant 
apprentice’. It deals with the business transactions of a 
fictitious average client and sets out verbatim the 
documents he enters into, with, of course, appropriate 
explanations. As a guide to Scottish law, the book 
should prove considerably useful to the young 
apprentice. 


1 Obtainable from the offices of the Institute, 27 Queen 
Street, Edinburgh 1. Price 15s. 
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EAST ANGLIAN SOCIETY OF CHARTERED 
ACCOUNTANTS 


Norwich Branch 


At a meeting of the Norwich Branch of the East 
Anglian Society of Chartered Accountants to be held 
on ‘Thursday next, March 25th, at 7 p.m., a lecture will 
be given by Mr Gerald Dworkin, Solicitor and Lec- 
turer in Law in the University of London, on ‘Truste’. 
The meeting will take place at the Royal Hotel, 
Norwich, and will be preceded by an informal supper 
commencing at 6.15 p.m. at the Royal Hotel. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


“The new morality’ will be the subject of an evening 
discussion to be opened by Mr F. M. N. Martin, 
F.c.A., Chairman of Scribbans-Kemp Ltd, on Friday 
next, March 26th. 

The meeting will be held at the Waverley Hotel, 
Southampton Row, London WCx. At 7.15 p.m., before 
the meeting, there will be a buffet supper (charge 8s 6d, 
students 5s). The discussion will close about 9.30 p.m. 

Earlier, at 6.30 p.m., also at the Waverley Hotel, the 
annual general meeting of the Fellowship will be held. 


INSTITUTE OF ACTUARIES 


Mr H. Tetley, c.B., M.A., has been re-elected President 
of the Institute of Actuaries. 
Other officers have been elected for 1965-66 as 
fc llows: 
Vice-Presidents: Messrs B. Benjamin, PH.D., G. V. Bayley, 
G. Heywood, M.B.E., C. M. O’Brien, M.A. 
Treasurer: Mr B. Robarts, 
Honorary Secretaries: Messrs J. Hamilton-Jones, M.A., 
EL F. Purchase. 


DOUBLE TAXATION CONVENTION 


United Kingdom and the 
Federal Republic of Germany 


The double taxation convention with the Federal 
Republic of Germany, which was signed on November 
26th, 1964, was published last week as a schedule to a 
draft Order in Council. l 


ANNOTATED TAX CASES 


Part 5 of Volume XLIII of the Annotated Tax Cases, 
edited by Mr Peter Rees, of the Inner Temple, 
Barrister-at-law, is published today and contains 
reports, with notes on the judgments, of the following 
cases: Bales v. Rochford General Commissioners and 
CUR. (Ch.D.); Martin v. Routh (Ch.D.); E. Gomme 
Lid v. CIR. (Ch.D.); Hellier v. O'Hare (Ch.D.); 
C.R. v. Parker, C.ILR. v. Tomlinson (Ch.D.). ` 

The annual subscription is 50s post free and the 
publishers are Gee & Co (Publishers) Ltd, 151 Strand, 
‘London WCz2. ; i 
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Appraisal of Investment Projects by 


DISCOUNTED CASH FLOW 


ne r a | PRINCIPLES AND SOME SHORT CUT TECHNIQUES 
VALUATIONS - Cj ALM, ALFRED 
‘|| for Balance Sheet Purposes - Mortgage z / -T and J. B. EVANS 


Probate - Insurance - Investment.- Sales “WH | in its recent survey entitled Investment Appraisal | 
ae “the National Economic Development Council called 
Letting = Management & Rating ae | oe for a small book on discounted cash flow; one with 
. of 23 l ‘ready reckoners’ that would help the -small and 
~ ; medium firm to master and use the technique. 
Business & Industrial Properties | Chapman & Hall believe that this book fills pre- 
S e " cisely that need. It has been compiled’ by two of the 
© thr oughout the British Isles ©  ° | most experienced industrial practitioners of DCF and 
GeO ae he. ete. : = -is based on papers used by Courtaulds Ltd to spread 
that technique throughout their accounting staff, . 


AILLIER PARKER MAY Published March 25th . 17s 6d | 
& ROWDEN 


| | E i . CHAPMAN & HALL 
77 Grosvenor Street, London Wi || — Ch 11 New Fetter Lane 
TELEPHONE MAYFAIR 7666 | London EC4 


and at ¢ South Charlotte Sreet, Edinburgh 2 

















employer, want max- 
wy imum efficiency seven 
¥ hours a day.from your 
staff, whether they number 
mae 1, or 1,000. So you offer 
me pension and “Insurance $ 
mae schemes, incentive bonuses, 
wre etc. But there's an elghth § 
wey hour jn a working day —60 § 
mae minutes of lunch time, which § 
mee could mean elther eating or 
eam fasting to your employees. 


























ii r ; 
mm in the interests of recruiting f minutes 
g and retaining the right staff, ' 


ma an added incentive has taken $ 

MES its important place besidethe $ ast 

SE normal welfare schemes B uu 
modern workers expect. ME ak , 


mee SES LUNCHEON VOUCHERS 













4 ; ea Undoubtedly, your 
pat — the difference between M ` mid 
ae ee eating and fasting... S appreciate Lunch- 





mom between expense and pet which case, she'll 

ZAN : Investment. Zan willingly send for 
ayi rt os 3 : = this new brochure, 
i i e aa Pea cn j Luncheon Vouchers 
ea” a ee roe ee | and People,’ People 


ee, se at st a like her, 


LUNCHEON VOUCHERS LTD., 22 Golden Sq., London, W.1. Tel: REG 5711 & 0693 





to work on own initiative 
~ Please state 


experien 
but need not Cee be cue 
and fall doie to Box WFS481, 


eslary roquired 





WEMBLEY 


accountants require 


Chartered 
man to take charge Arpa group of p of andie and and 
tax work. 


anager les 
tuan & Co, Cir House uth, 65-67 
Wempbicy Hill Road, Wembley, Middx. 





WERNE! SMITH & 
Frederick's Place, Old J 
have Erana for young gom 
broaden thelr 
branches ‘of the profession. Good starting 


and prospects with o rtunitica to transier 
abroad in due course, on scheme. 





- YOUNG 
CHARTERED ACCOUNTANTS 


phe 
O exporience: 


ma u 
Staff Parner, 121 Qocen ictoria Street, 
EC4., 





YOUNG 
QUALIFIED ACCOUNTANT 


Assistant gifguired responsible directly to 
Wide variety of professional work, 
odors offices. 


Apply Ofico Manager, Morison, Rathorford 
& Co, MANasion Hoot $104 (20 Bastoheap). 
or after March 20th CITy 9461 (5 Quoen 





OUNG LONDON PRACTITIONER desperately 
vervatile 


ve 
business and social oroepects for 
appecciated. Bo 





COMMERCIAL 





ACCOUNTANCY 


BUPA requires a yo 


ung qualified malo as an 
assistant accounmoe Thea 


olnnment offers 
seuking to 


~ Appli 
should wie. stating full particulars of of afe. 


rea the Brith “Ualied Provident 
Assoctation, 27 Essox roet, 
(Enrelopo to oe marked “Confidential’.) 





A ona meor necessarily aualided) ro- 
quired mpacy ington area. To prepare 
and statisticg and AR of 
controlling small accounts department. Good salary 
exp lence ane er pipes to Bowl aNives ji 
erience an x 

ACCOUNTANT uired by Holborn solicitors to 

o charge o 's gocounte and supervise 

in porth London branches. 


ce oompanics, uki be gu od or taking 
finals. 23-28. Execs t 
Commencing salary £1,250. ~ Write ving fail 
particulars. — 
CCOUNT. s conr 


mi is 
Eres Mala a ahs 
ago, * x 
ARS428, : 
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ACCOUNTANT 


A. leading industrial group of companies with world-wide tnteresta requires to appoint a young qualified 
accountant based at their London offices, 


The work is of exceptional interest and variety, and the appointment offers good carcer prospects. 


Please write in confidences, stating age, education, quaiifications, experience and present salary to 
Box AA7866. 


oN 
p ACCOUNTANT 


pe eran] qualified, age about 30-35 required for company with modern offices about twenty miles 
ost of Condon. 


= E l "A 


1e company: KAS ARUME OL Peancics, Ia ta Aea EPO BAG a RETE Oa ARES gTOnpor 
timber import 


Successful applicant will be expected to Jearn the business, in addition to -normal accountancy 
duties, with a view to promotion to Company Secretary within a few years, 


Five-day week. Contributory pension scheme. Free life assurance, ~ Applications in own hand- 
writing, giving age, experience ce aad present salary to Box AP7733. - 





ACCOUNTANTS FOR TRAINING AS 
MANAGEMENT CONSULTANTS | 


A large international management consulting ofganization has several vacancies for qualified 
accountants, aged 25-28, of above arersage ability, who arc capable of ranki development as 
consultants in the field of profit planning and control. 


Initially, they will undergo an oxtensive period of training on intemal courses and under close 
supervision. on assignments. 


_ Previous industrial experience is not essontial if candidates can show that thoy hare tho necessary 
drive and ability to develop rapidly. 


` Starting salarios will be about £2,000 -£2,500 according to age and experience with opportunitica 
for substantial incroascs. 


Details of how you meet the above requirements should be sent in confidence to Box AF7896. 





BIRMETALS LIMITED 
Woodgate Works, Quinton, Birmingham 32 
ACCOUNTANT 


ications ars invited fro accountants A.C.A., ALACA.. A. Cc, W.A.. for the position 
of accountant. RS cotivenie a ahow d bo aged 25-35 und hare bad several gears’ ge ee in in 
Responsibilities will include the operation of a fully integrated cost and cial accounting 
sytierm, the preparation of monthiy acsounts, and the day-to-day matters involved In controlling an 
accounts department. 


The initial salary will be based on age and experience and there are excellent prospects for 
advancement. 


The company is situated in pleasant serntroral surroundings on the West side of Birmin m and 
within casy reach of Redditch, magrore, Worcester, Kidderminsicr, Hagley and Sto go RIGORI, 


Applications should be addressed to aoe Commercial Manager and should state full dstalis of 
previous appointments and salaries carn 
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PPLICATIONS are invited from young men with 
cational qualit 


edu cations, preferab 
G.C.E. ‘A’ level for a Umited number of abet 
in the th alized 





trustee, income tax and other 

departments of a Wost End bank near Ch Cross. 
Excellent of advancement. Pro vo 
salary gcale eddttional merit recognition. ~ 
Application with fuli details Gninimum.reguirement ls |- 
four G.C.E. ʻO’ levels, two of whi must boi . 
PEKT TER aad English) should be mads to Hox 

SSISTANT ACCOUNTANT. ~ Age 25 to 30 


ge cP = Bante Die ats SAN ay i ASSISTANT ACCOUNTANT 


envelope | rivate and abe Costain Concrete Company an expanding group of concrete producing factories has a vacancy for 
rete Bic ett = ANT i ‘Tequired for man- an assistant eccountant within its central accounts department. Located at Dolphin Square, London SWI. 

manufacturing company. Preference will be given to His duties wlll centre around accounts to trial balance, preparation of accounting schedules and 

qualified or partly qualified accountants with costing 

experience. Salary in range of £900-£1,200 per will Involve some office management, 

annum, according lt age, qualifications and 





Piiien nic ee week. proton schemo, canteen |. Wo are seeking a man preferably within tho ago range 25-30 who possesses a recognized inter- 
AUTANT BOOK-KEEPER reduca for Lir- mediate qualification, relevant book-keeping experience, and familiarity with machino accounting. 
In's Inn solicitors office, aged 20-24 ~ : 
experience of solicitora boo t l provided 
applicant has a keen aptitude for fi ; 
salary offered O PEN person ~ hours 9.15 a.m. to 
pay Fm. Ne Saturdays. ~ Apply in own handwriting Please write with brief but relevant career details to: 
Personnel Manager (509A) 
ANT ACCOUNTANT required by LIMITED 
ANorti M H Manchester, manutacioring company. RICHARD COSTAIN 
= € ato i 
examination Handard, Salary £1,000 u ards 111 Westminster Bridge Road 
acco O age experience. re-day 
week, gis a le ension scheme. Fringe LONDON SE1 
veer ~ Reply with full particulars to Box . 








ASSISTANT ACCOUNTANT COST ACCOUNTANT 


man of bai oo 20-25 Ber assist eae Group ig 
inan e pomena: a stimulating post wW 1 fi , brighter-than-ayorago accountant. Ho can step 
offering a width of accountancy, taxation and © aro looking for a young ah s 
oxporience and includes tho prepara- into an interesting role at the very start of an Important series of moves 
tion of statistical | information for mp. board. aimed at improving management control. 


opportunity to develop a career within the 
group. 


We are long-established engincers with a fine reputation and with interests 
The company hss excellent condiment oi of is 
servi initial sa! hich Í in several different elds of activity 


aarti mutual ap pa Hae an - Pfa a spiders 
g age, qua salary to 
the Personne Officer, 12 opd preten Road, ECI. Manufacturing units are served by a central accounting function of which 


the successful applicant would be a part. 





DUTIES. - To provide a Lalson service between the central accounting 


o odes accounts depsrun Sei tenkestit | function and a production company on the same sito. 

possibility of Ae e ion to 

ion 2-05 ate water Initai peri A.C.C.A chew r levee QUALIFICATION & EXPERIENCE. ~ A.C.A. A.C.C.A. or A.CLW.A. 
are en vues ba ed Good prospects for tho with some industrial experience In companies using the latest accounting 
to learn. — Apply Box AI7972. techniques, Acquaintance with a computer would be useful but is not 


essential. Moat important is the quality of being able to communicate 
‘ with management at all levels. 





ASSISTANT SECRETARY/ 


; AGE. — 24 plus. 
ACCOUNTANT 
preferably A.C.A. a A.C.LS., required by SALARY. — At least £1,250 p.a. but more ff Justified by exceptional experi- 
pontar ari composite insurance com y in - ence. 
Pongan company has a tial 


familiar with account aa ct Gen iad 

amlliar ana overstas returns -~ 

taxation in the main European countries. — APPLICATION TO ~ Box CA7736. 
maung experience an salary 

required to Box AS79386. 











LONDON SE. 
Anes TO ACCOUNTANT required for 
lough, Bucks. A gens te an desirablo, 
together with experience of mo ccounts work 
in industry. pa eae abou! Pict ae = Write details 
Reo O BRATS ed aA ble to take 
ER, € a oto s 
PS complies ct charge of importing company's accounts Deputy Chief Accountant — (Salary £1,800-£2,200) 
arpar mni: Muk be romperon! to make up accounts 
trial balance. Excelient ea an orpects. = 
Modern offices. HCI, five-day week. Gensioe scheme. Financial Accountant — (Salary £1,500-£1,750) 
on to Box B F . 7 
Deputy Financial Accountant — (Salary £1,000-£1,500) 
BUILDING CONTRACTORS Internal Auditors - (Salary by arrangement) 
ulre mana know- invited from chartered or certifled accountants for the above vacancies which oxrist 
ied of aare Oana oi Tea a modium/iarge com > Company in the Transportation industry. The positions will be tenable at London 
aad romine ang, rd alre WEE wees In Ri PA Feancies The senior which Ue E a. De, involved. Benn rer Og T 
ns y. Permanent on scope ternal a vu i ` 
Rua penous,- Peni’ seeme pa Borma! excellent travel bonefite after a short qualifying period. 
benefits. — ADD ns G + 
Director Goutling (Buliders } Lad, St C are Plaase reply giving full details of age, experience, qualifications, present salary, Otc., to Box 


Works, diy Road, Hampton Hil, Middicsex, DC7884. 
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Bristol Waterworks Company 
ACCOUNTANCY ASSISTANT 


OOP CAL ONN Hah ane from Sree 


preferably | * 28-35 PAN ein a 
eipeciente fi cost control, 
incnine ar Rk pe aud final accounts. 


An IBM 360 series 30 (disk computer 
is being installed carly in 196 k pad 


Salary within the 


= bys £1,315 to £1,580 
ccording experience, 
fund. 


butory pension 


ications (Ref, n giring age, 
qualifications, cane enca and present position, 
together whh the names of two referees, to tho 
Personne! Officer, Bristol Waterworks Com- 
pany, Fre taal Road, Bristol 3, by March 





A. about 27 to 30, required to take charge of 

eaccounts department of expanded gene tag with 

d offices in Croydon. must be keen th good 
experience, progressive outlook and af to 
cooperate smoothly and offectively ae all lovels. 
urtin g A eg about £1,500 according to 
p Appl th full particalacs including pio 
man. — yw g present 
salary to Box CAS5484 


by insurance company with extensive 
orgarization. Although a London 
gopoiniment the successful applicant will be 
required to visit branches for internai audit 
and gain knowledgo of the somvany i 
and organization with view 

eventual promotion to senior position. Excel. 
lent pension schemes and other benefits. 
~ Apply In confidence nang age, oxperience 
and. a expected Secretary, Box 


Crequired by 1 ACCOUNTANT, aged 25-30, 





HARTERED ACCOUNTANT required by rut» 

tal ser oe oat, engaged, in Koup oii pelerin, om, 

panies on Souths ast. cngag 

motor industry. He will to ana 

ow department brie ret pane be 
direct responsiblo to Mana ng Director. Pref 

age 3 a Bogei pee ustry ar aaraaragh. 

This is and responsible appolntment th 


ie e Eer prr: ~ Write statin £20, 
experience and ssiary required ta Box CAS313. 





CHARTERED ACCOUNTANT 


present and future oxpansion of the 
tipany provides excellent prospects for an 
able man to administer and Patrol the head 
oe accomts function situated near London 
ort. 


He willl be responsible to the Financial 
Director. 


years’ commercial oxpericnce 


Thres 
desirable. 
It is anticipated he will become Company 
Secretary. > 
be oat® megetiabic ~ pension and other 


Write for application form to Box CA7939, 





Conny ‘seceiacy. ACCOUNTANT, designate con 
iy “of ae by progressive and 

small tool manufacturers, 

ú man aoe initiative and 

th experience. ~ 


ACCOUNTANT, 4s oxper ionice in aa 
management ROTO g, required by old- 
established buliding contracting company in East 
ho are expanding and divers R miima 

r b posen 


orais nis of experience, age, HO. oe Boe gyp ‘tal 


Position oa T 

drive, pesn to ba cou commensurate wi 

Box CAS524 
HIBF A 





COMPANY SECRETARY/ 
ACCOUNTANT 


not less than £1,500 per anmum. — Pisass writo 
stating details pall npg and prosent salary 
to tho Managing Director, Box CS7898. 


-~ mn 
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COST ACCOUNTING MANAGER 
VARLEY - FMC LIMITED 
(Pumps, Food and Packaging Machinery) 
This U.K. subsidiary of a largo U.S. corporation is deroloping highly refined accounting techniques 


to cope with an abore average growth budget and requires s qualified A.C.W.A. with strong 
enginesring background to manage their cost department. 


He will be aged between 30 and 35, be ready to implement the rapid introduction of revised 
standard and job costing and work-flow systems ami be socking rapid carcer and salary advancement. 


There is a contributory pension scheme, appropriate fringe benfits — and a young top management 





Applications to: The Financlal Manager 
Ferry Lane, Brentford, Middlesex 
EXECUTIVE APPOINTMENTS LIMITED 
EAL 78, Wigmore Street, London W.1. 
w ' 


ACCOUNTANT 


A modtun-sized and growing manufacturing co sprolerably in 
education and with experience tn accountan er 

charge of all accountancy duties Including 

costing and budgetary control. Hs will be 


cations arm second to ability and experience. The preferred ago is around 30 and initial 
TIENT eaa ilabia at fl, 300 or more for an exceptional candidate. Non-contributory pension scheme, 
eed Seon (WU 609). 


Please write briefly in strictest confidence to the Managing Director of EAL, quoting tho reference 
AET No identities divul vulged without permission. 





QUAKER OATS LIMITED 


requires a 


SUPERVISOR 
CUSTOMER ACCOUNTS 


Who will lead the section of the accounts department responsible for tho sales lodgers, credit control, 
invoicing and sales statistics. 


Applicants should be aged 28 to 35 and bo educated to G.C.B. ‘O° level standard, Previous ox- 
periones of credit control and of sales ledgers and/or invoicing desirablo, Must bo capable of con- 
trolling a female staff of 25. 


Good commencing salary and contributory pension scheme. 


Please write in confidence stating present salary to: 


The Personnel Manager (SC2) 
QUAKER OATS LIMITED 
Bridge Road i 
Southall, Middlesex l 





March 20th, 1965 


HIEF ACCOUNTANT, Ne iar ey, pe for 
nee citum tan conipany. dairy £1,500 ~ 


t SR AGCOUNTANT required by firm land 
general practice mkiWales and border 


38 


ee 
00-1, p.a., with: 


region of él, 3 ton 
tH writing to Box CA5395. 


scheme. — Applica 





COST 
ACCOUNTANT 
hog Carag gre gg 
fae ee 


Experience in the trade is not essential bu 
have practical knowledge of 


standard cast techniques salary is 
offered, removal expenses will be paid and 
g There 


ora capable man to 
Progress with a steadily growing organization. 


Interviews in London or Provinces. = 
Write Box CA7962. : 





COST ACCOUNTANT | 


An engineering company situated in Alperton 
requires a cost accountant with good experi- 
ence In this field. The su 


prospects for advancement. 


Tho salary will be fn accordance with 
experience and qualifications. 


Apply gi ving deall o 2: ago, education, 
experience, to 





COST ACCOUNTANT 
for Light Engineering 


A qualified cost accountant is required as 
company administrator to take of the 


ary large international 
comp any. The post will be directly y responalfdle 
to the mpany Secretary 


In addition to comprehenstre experience fn 
light , it is estential that applicants 
should To ceive and enthusiasm and the 
ability to implement their proposals. This will 
roquire a mtrong but persuasive personality. 


Preferred age 30—40. 


The prospects tor a. pan i sultabio 
experlence and a ty a 
challenge are excellent both In the tia r 
and the group. 


Starting salary £1,750 £2,000 per annum. 


Reply in the strictest confidence quoting 
Ref. W1576B to: 


Harold Whitehead & Partners Ltd 
Mana t Consultants 
21 gmore Street 
London W1 





OST ACCOUNTANT (Male 25-35) with 
xperience of printing trade costing system and 
preferably qualified to control costing of 
expending cardboard box makers in 


ANT required by manufacturing 
ty fOr 
fs} 


together with 
l poe ann mencing Etat 
experience “and present salary to Box CA5525. 


a aan stestasteure arena uauuininnentnninnununyyyennannens 
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TRACTORS 
| require n 
MANAGEMENT ACCOUNTANT 


Management, to be effective in its decislon and policy makin 
information on its profit, performano, saicae and thoughtful anal 


acarate, uptodate 
orward problems. 


We like to think that our mana 
To heip achieve 


accountant tevin pe] af red 


Frege on Das ree ien eee A OUP Tanki wie) we wand TIKS o OUr S moans. aan tee 
graduate or accountant between S yoars of age. possesses a good degree of initiative 
ane Ao sense, is capable of evaluating our proposed product plans rand ieapltal bapendivics 


ont are the best informed people in tho business, and ao do they. 
anctaily rewarding) relationship, we have created a management 
graduates and qualified financial and cost accountants. 


"The salary scaics are pretty good and we are rather selective. 
Why not write to our Staff Manager and fix an appointment? 


H. C. Crawford 
Ford Motor Company Limited 
U.K. Tractor Operations 
Cranes Farm Road. 


Basildon, Essex 





QUALIFIED ACCOUNTANTS 
BRISTOL 


ES & A Robinson (Ho! ) Ltd require two recently qual accountants in thoir Chief 
accountant q department in ol, this is a small ASDRENI offers an excellent trainin 

together with tho prospects of a Paced gg nero naa ate Ene Group whi 
aprii over forty companies at home and a 


Applications will be treated In E nannies awa EEE IT TEE ERE outing At 
relorant particulara Cacluding age, qualificatons, cxpardence and salary level) and quoting reference 


DPC to 
Staff Manager 
ES & A ROBINSON (HOLDINGS) LTD 
Bristol 1 





YOUNG QUALIFIED ACCOUNTANTS 
A.C.A, A.C.C.A. A.C.W.A. 


~ ie 


A cadlas member of the Tube Investments Group requires several accountants in their twenties or 
varly thirtios. 


Tho successtal applicants will recetve their initial training tn the accounting services department, 
currently dealing with introduction of a computer, before joining the management accounting team. 
They will gain experience in the preparation of integrated monthly accounts, reports, management 
control Information, budgetary control and factory costing. 


The company is expanding and opportunities for advancement are good both within the company 
and the T.X Group. 


Initial ealary will be within the salary rango £1,000-£1,400, depending on experience, ceto. Three 
weeks’ holklay. Pension scheme. Canteen. 


Repty in xtrict confidence to: 
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COSTING 


Many advertised positions demand a thorough 
Knowledge of modern costing and budgetary 
control. Enlarge your Opportunities by 
Qualifying through thé oxraminations of 


The Institute of 
Cost and Works Accountants 


Single-subject courses also available. oe 
free prospsctus from the 

training centre. 12,000 ener fox ae 
Bxramination passes. 


he School of oe 


182 Regent House, 2 Norfolk Street, London 
WC2, and at Glasgow 





RBEENHAMS LTD require an accountant aged 
e 


on 
pension echeme. No ~ A 
Mr J. Barratt, Denenharne, ‘Ltd, Ti Wol 
London W1. 





EASTERN PPEP ee: 


ACCOUNTANTS D 
CHIEF ATOT AS s D EPARTMENT 
APPOINTMENT OF P RINCIPAT SYSTEMS 
ANALYST/PROGRAMMER 


on and promotions, 


Due to 6 Bastern 
esther yites applications from qualified 
enced programmers 


reterabl aduates) for p planning and pro- 
© y wack n the Honeyve 


00 ean Suter oinntaitedon dus to be 


in mia 965 at the new œœn accounting 
office, I ch. This is an oxee hent z opportunity 
to wW on a wide 


E tho: auople of 
lications associated ies supply o 
olocmicity te wo million consumers, in 

and eet 


applications, uaina one of the largest oom- 
mercial computer tnstallations in the he United 


i, 


The successful applicant will lead a team of 
sytioms anal rogrammers, the duties will 


training 
provided. Conditions of service aro good 
and prospects of promotion will arise as tho 
computer system derelops. A new purpose 
bails b ae to aos this project being 
erected a town scheduled for 


planned mes 


Salary will be in the range of £1,685- 
£2,020" tt the starting point depemling on oxperi- 
enco and qualifications. 


Apply by letter with full details to the an 
Eastern 


Accountant, Electricty, P.O. Box 40 
Wherstead, Ipswich by March 27th, 1965. 





GROUP ACCOUNTANT 


Our client, a well-established firm of buliders 
and contractors, seek a young qualified 
aonan with costing experience for the 

ponton. of weer. a 
the office is located in a ce vices 
town and assistance be race towards 
removal expenses. 


Preferred age 25~30. Commencing salary 
£1,500-£1,600 p.a. Panon Ino and lifs assuranco 
leass details to 


scheme. evant 
“T.B. cs. Lid ie wni Pr Kenwood Park 
Road, Shaffick 7 





HAWKER SIDDELEY 
DYNAMICS 


REQUIRE AN 
ACCOUNTANCY ASSISTANT 


in the financial department of the company’s 
headquarters at HatSeld. plicants should 
either hare A.A.C,C.A, or A.C.W.A., or be 
wtudying for these or similar qualifications, 


and be Interested In management accounting. 


Please apply to: 


The Personnel Manager (Ref. Sas 
aac Siddeley Dynamics Lid 
Hatfield, Herta 





untane. 
xfordshire > 


IN rrr git 
. 


THE 
ACCOUNTANT March 20th, 1965 


MANAGEMENT ACCOUNTANTS 7 
CONSULTANCY 





group head office in the providing a 


The management advisory service, based at the Midlands and 
divisions wish to appoint two management 


comprehenstre consultancy service to about forty operating 


accountants. 
Candidates, in the aye bracket 27-33, must have professional qualifications tn both cost and 
financial acconpung. an ee in the installation and ete. of standard costing pal 


proferably in the enginece industry. 


After spending g some time in consultancy 


work, mana ing divisions. accountants will be eligible for transfer 
to senior ‘lino’ Santana in one of the operating divim 


Applications quoting J.10 should be forwarded to: 


The Director of Personnel 
Guest; Keen & Nettlefolds Limited 
G.K.N. House 
22 Kingsway . 
LONDON WC2 





THE CRITTALL MANUFACTURING CO LTD 


of BRAINTREE, ESSEX 
require a 


YOUNG 
RECENTLY QUALIFIED ACCOUNTANT 


to assist the Chief Accountant 


The man appointed willl: 
(a) be a member of the Institute of Chartered Accountants, newly qualified, and wishing to take 
up a career in industry. 
) possess a Keon interest in the uso of accounting methods as a positive means of assisting 
management control, 
Tho company operates an integrated systom of cost and financial control, and the position will 
give an excellent opportunity for experience in this fiekd, 


Applications should give details of education, age, experience and present salary. ami be 


addressed to: 
The Chief Accountant 


The Crittall Manufacturing Co Ltd 
Manor Works, Braintree, Esox 


Interviews could be arranged in London or Braintree 





THE YORKSHIRE TRACTION COMPANY 


LIMITED 
Vacancy for Secretary/Accountant 


The Yorkshire Traction Co Lid, with headquarters at Barnsicy, aeMar i yi abe tay eae for the post of 

faccountsnt, which will become vacant on the retirement of A. Gayfer on June 
30th, 1965. The company operates some 360 omnibuses and coaches on stage and express carriage 
services, private hire and excursions, chiefly in South Yorkshire. 


Hcants should posscas a recognized accountancy or secretarial qualification and must hare a 
practical knovwicd 1S of company taxation. Previous sxpcrience in the road passcugor transport 
industry would be an advantage but is not casential. 


The starting salary will depend on the qualifications and experience of the successful t 
There is a contributory pension scheme. 3 apeyeen 


Applications, stating age. oducation and family particulars, together with serais of oxigtin 
Miran Ci Es the Chairman of ie Company, at Station Houses Piccadilly, London Wir Tent 
o mpan a OURO, E ndon to rea 
him not ee than Friday, April 2nd, 1 i 7 z 





March 20th, 1965 


AGCOUNTANGY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
lf you have one of the above quallfications you are eligible to 
register free of charge with the Accountancy Appointments 
Information Service. On ragistering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 
The object of the Information Service is solely to Inform; you 
wlll receive full details of all sultable vacancles notified, to 
allow you to mare direct application to the Employer. On no 
account will any o HF aed particulars be passed to a prospective 
Employer, or indeed any third party. The Service is therefore 
completely confidential. 
For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:—~ 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. ` 


TELEPHONE: TATE 1022 


FLOOR TREATMENTS LIMITED 
(a member of the Reckitt Colman Group) 
A Qualified Accountant is required as assistant 
to the Financial Accountant. Some post-qualification 
experience in industry is desirable, Age 22-27. Profit . 


sharing and pension scheme. 
Apply to 
C, V. Sinnatt 
Floor Treatments Limited 
Leigh Street, Higb Wycombe 
Telephone 26131 





GROUP SENIOR ACCOUNTANT 


A senior accountant is required at the new centralized accounts 
offices of the Savory and Moore Group in Brighton. This post 
offers a good commencing salary, fringe benefits and excellent 
prospects for future advancement, along with the opportunity to 
make a career in the congenial atmosphere of this popular resort. 


Applicants must be qualified accountants, aged about 35 years, 
and with several years’ sound commercial experience. — Write 
with brief details of career to date and stating age and present 


remuneration to 
The Secretary 


SAVORY AND MOORE LIMITED 
177 Preston Road 
BRIGHTON 
Please mark envelope ‘Private and Confidential’. 


THE 
ACCOUNTANT 
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YOUNG ACCOUNTANTS 





Are expanding the accounting services provided to 
the management of the North-East Works of this 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: 

Qualified men who wish to make a positive contribu- 
tion to the efficiency and ere of our several 
Manufacturing Divisions. 


PROSPECTS: 


The opportunity exists for ultimate promotion to the 
highest levels of Management within the Group.. 


SALARY: 
Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 

Full personal and career details should be sent to 


N. J. Edwards, M.A., A.C.A, 
Commercial Manager 
North-East Works 
Vickers-Armstrongs (Engineers) Limited 
Elswick, Newcastle upon Tyne 4 





THE INVERESK PAPER GROUP 
MILL ACCOUNTANT 


Musselburgh, Midlothian (near Edinburgh) 


ADDU Nong. are invited from qualified account- 


ants, aged 32-37, and who have industrial 
experience, to be responsible for all adminis- 
trative and accounting functions together with 
the control and direction of the office staff. 


Applicants should have direct knowledge of 
costing and budgetary control systems, prefer- 
ably in a process industry, and be capable of 
developing accounting services. 


Salary will be related to responsibilities and 
membership of the contributory pension and 
life assurance scheme is obligatory. 


Please submit arpcenon in confidence, 
with full details to 


The Divisional Accountant 


_ INVERESK MILLS 
Musselburgh, Midlothtan 





(sa a Pa A a E 





ERMAN speaking ac pagent pate ono TEENA {on- 
assistant accountant 
odem “factory. Fashion trade. No 
age limit. Salary app. £850, GS5463. 
Hex. ACCO ‘ANT required by developing 
tional charity. Suit. active person 
able to devote average two days weekly to supervise 
work and prepare monthly and annual accounts. 


E anaa Main appeal to HELP THE 
A ne generous reeponse. Prominent 
aS I ons Director, Help the 


seeds 13? O Oxford Street 
IB AL AUD eet EAK required by finance 


ouso, West IDET Experience in controllin 
mechanized accounts ossential. Good salary 
Prospects for right man. — Full detalis age, educa- 
ee ae experiences, and present salary to BOX 

ADY BOOK-REEPER, capable of handling 

complete set of books. Knowledge of P.A.¥.E. 
Typing essential, Able to act on own tnitlative. — 
Apply by sere one i erin tn writing for appointment to: 
Home, Colonial Overscaz urses Association, 
39 Welbeck S Wi (MAYfatr 4301). 

ADY BOOK-KEEPER required by largo City 

firm of solicitors. Knowledge of trust account 
desirabla but not essential. oalary £900 Be 
EET according to age and oxperience, 


IVERPOOL. W. & R. JACOB & CO 
L’POOL) LTD, biscuit manufacturers have 
vacancy for ACCOUNTANT/TRAINEE. 
Mainly costing and management information 
work. Period of training also in group data 
processing centre using I.B.M. computer for 
sales accounting, etc. Would t nowly 


to Personnel Manager, 
W, & R. JACOB & CO E LTD 
AINTREE BISCUIT FACTOR 
LIVERPOOL 





ANAGEMENT ACCOUNTANT requiri by 
ational poled building and ctil engineering 


© assurance rito Box 

BOT OUALIFIED NCCOUNTANT required 

for London head office of an cxpanding 
manulgeraring group, Must be prepared to undertake 


arisen 
with an poran ecring group in the North- 
west, capita employed £ £12 on, Which exports the 
greater part of production. Initlally he will work 
at the head office assisting the Group Accountant and 
the Parent Company Secretary, but later he should 


F7807. 
POWELL DUFFRYN LIMITED 
There. is a vacancy in group accounts 


department of Powell Duin Limited for a 
recently-qualified chartered accountant. Tho 
post offers excellont accounting and financial 
experience in a group with large interess in 
many trading activities and should lead to a 
progressive and rewarding career in the group 


Applications which will be treated in 
strict confidence, should be addressed to: 


re Cant OFFICER 
PO L DUFFRYN LIMITED 
8 GREAT TOWER STREET 
LONDON EC3 


ROYAL NATIONAL INSTITUTE FOR 
THE BLIND 


Applications ars invited from professionaliy- 
qualified accountants for. the appointment of 


CHIEF ACCOUNTANT 


The holder of this appointment will be 
responafbie for the finance department and 
the financial organization of the Inatitute, 
under the gen enoral direction of the Finance 
fealty & e pos offers wide scopo and 
interest for a man wishing to make a career in 
the servico of a large national charitable 
organization. 


The commencing salary ts dependent on the 
qualifications and experience of the selected 
candidate and the post is superannuablo. 


Forms of lication may be obtained from 
E co ary, ‘Great Portland’ 
London W1 to whom thay should be 
returned oompleted, with the names of three . 
referees, not later than April alo 1965. All 
correspondence should be mar ‘Personal’, 





THE 
ACCOUNTANT 





“READING 
SMALL EXPANDING COMPANY GROUP 


wishes to appoint a chief accountant who will 
actively contribute to the growth of the organi- 
zation by applying his experience to the varions 
aspects of the business — commercial, manu- 
facturing, taxation, cic. 


We feel this position will probably be Alled 
by an A.C.A. with four to five years’ commer- 
cisl experience, and aged about 30 to 35, 


Salary will be commensurate with age and 
experience. 


Write in confklience giving detalls of career, 

en ae and present salary to the’ Director, 

igenaire Company Limited, 40 Silver Stron, 
Reading, Berkshire. 


INTERNATIONAL WOOL 


standard formula, 
sheets of insurance companies, mainty forel 
Qualities required are quickness at 
and neatness, abliity to work without 
ervision, knowledge of forcign languages would 
be. an advantage. ~ Full detaiis of age, experience 
and naea salary to General Manager, 
Trade Ltd, 9 
London PeH, 


iagrade pi 


ee E 


March 20th, -1965 


EQUIRED for international insurance year-book 


young man capable of analysing, acco to 
underwriting accounts ard balance 





SENIOR COST CLERK 


An Interesting position arises for a senior cost 
clerk to fill a vacancy now available through 
internal promotion. man required must 
have considerable experisnes tn the costing of 
production for engineering ets, tnvolvin 
Mandard and job costs. group 28-3 
preferred. 


Applications in writing stating experience 
and t salary to Chief Accountant, 
Linco Hiectric Company Ltd, Welwyn 
Garden City, Herts. 





SECRETARIAT 


18-20 REGENT STREET, SWI 


Due to expansion, the LW.S. wishes to All the following accounting vacancies: 


QUALIFIED ACCOUNTANT for Headquarters Uaison post in connection with overscas 


branch accounta., Tho successful applicant will deal with preparation of consolidated accounts, 
controL interpretation and agreement of branch accounts with centrally processed computer data. 
Visits to territories Involved will arise after a development period. 


. Good prospects exist for energetic porem who belleves intensive work will bring adequate rewards. 
Successful applicant will be in age group 30-40 years and hare had several yoars commercia! 
service. Commencing salary in region of £2,000 p.a. followed by annual review in light of results 


achioved. Pension scheme, life assurance and other frings bencfits. 


REF: QA 


ACCOUNTING ASSIST ANT required to jotn management team at London headquarters 
for general accounting duties, Experienced in preparation of final accounts without direct supervision. 
Though not necessarily qualified, the man appointed would possess thorough knowledge of accounting 
principles to inter. professional standard. Age group 25-30 years. Minimum commencing salery 


£1,000 p.a., subject to annual review. 


REF: AA 


CHIEF CASHIER/PAYROLL CONTROLLER to nn vacancy caused by pro- 
motion. The post will appeal to those with banking or almilar experience who sesk a post with wider 
interest and scope. Duties involve banking, cash transactions, foreign currency, payroll control, 
P.A.Y.B., and National Insurances. Age group 33—45 years. Commencing salary £1,200 p.a. with 


annuali reviow. 


REF: CC 


The Intornational Woo! Secretariat is a promotional organization with branches throughout tho 
world. Central accounting administration tx based in London and from April 1965 wil be located in 
a new building adjacent to Pall Mall conyeniently situated for metropolitan travel. ' 


AD applications should be made in writing, under confidential cover, quoting the appropriate 
reference, to the Chief Accountant at the above address, giving detalis of age, oxpericnce, qualtfications 


and salary required. 


YOUNG ACCOUNTANT 


for a public group of companies with diverse trading interests in the U.K. and overscas, and located 
in the North-west. Initial salary up to £1,400 p.a. Preferred age 23 to 28. 


The successful candidate will be responsible to the Group Chief Accountant for assisting in the 
preparation of consolidated group accounts, and also for onsuring that the financial accounts of tho 
individual operating companies are correctly complied and presonied. 


Essential requirements are a recognized financial accounting or secretarial qualification (A.C.A., 
ACCA. or A.C.LS.) followed by about one year’s professional or commercial experience, 


Please write briefly in the first instance, quoting tha Reference Number 2110 to: 





ASHLEY ASSOCIATES LTD 
PETER HOUSE . MANCHESTER 1 


RETAINED TO ADVISE ON THIS APPOINTMENT 
Tne strictest centidenco wi be obserwsx and no detalla of 
Gandidates wil be passed to ofernts without sencdidatos perrrioasion 


London Office: 6, Curzon Piace, Park Lane, Wi 


—_ 





figures with 


United 
Gough TAASI Fleet Street, 


Theatre 
Division 


Commercial. 
Accountant 


Centralised accounting for our theatre activities ls now carried 
out In a new office block at Whyteleafe Just south of Croydon, 
This accounts department employs approximately one hundred 
and fifty staff with some one hundred working in several large 
commercial sections, 


The successful applicant will take full responsibility for 
co-ordinating the work of several sections and streamlining 
and simplifying procedures and systems. 
Requirements are: 
% Age 30-45, 
% Qualified at least to intermediate level of recognized 
accounting body, 
$ An interest in ‘accountancy systems’ work Is essential 
and experience In O. & M. systems work desirable. 


Starting salary approximately £2,000 p.e. depending on 


We manufacture many brands of cersals 
including Shredded Wheat, Mary Baker 
Cake Mixes and biscuits, including Ritz 
Crackers. 

Our Financial Controller needs a recently 
qualified chartered accountant to assist 
in all aspects of financial and management 
accounting. 

The work is varied and will provide 
valuable experience in a manufacturing 
and marketing company utilizing standard 
costing, budgetary control and other 
modern accounting techniques. Our com- 
puter will be delivered in 1966. 

For a young man with drive and ability 
this is an excellent opportunity for a 
progressive career in Industry in a company 
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NABISCO LIMITED 


WELWYN GARDEN GITY, HERTS 





qualifications and experience. 


Please send brief details, In confidence, showing how you . with a permanent expansion programme. 
meet the essential requirements, quoting reference DBGICA to: There is an attractive commencing salary 


The Whyteleafe Personnel Manager and progressive salary range and amenities. 
THE RANK ORGANISATION LTD RR OES 
439-445 Godstone Road, Whytelesfe, Applications stating age, qualifications, 


i Surray - relevant experience, present position and 
A ; THE RANK ORGANISATION LIMITED 


present salary to Director of Personnel. 





MANAGEMENT ACCOUNTANTS 


‘ 


The Nationa! Coal Board wish to appoint qualified accountants with sound professional or 
commercial experience since qualification, who are Interested In financia! management, to 
posts in their divisions and areas and at headquarters. 


The initial appointments will normally be as assistants to a Divisional Finance Director. 
Starting salary will be up to £1,600 per annum. . 


The successful applicants will be given the opportunity to acquire a sound working know- 
ledge of the Industry with its extensive ramifications, particularly of its management accounting 
and financial control procedures. The opportunities for men of ability to secure promotion to 
more senlor appointments within the Board’s finance department, at Increased salaries rising 

-with the degree of responsibility, either in one of the thirty-nine areas or at one of the Board’s 
seven computer centres or at divisional and national headquarters, are excellent. There are 
also career prospects in other departments of the Board. 


1 


Please write to the Staff Manager, Hobart House, Grosvenor Place, Londen SWI. 


ery ` 
EERTE T E a 
POUR Gh 
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MANAGEMENT || O. and M. 
AGGOUNTANTS | assistant 


Coas client, a large industrial car (ae the South | A nationally-known light engineering company 


have vacancies for two t-class newly- : , : ; 
ified accountants, one chartered and one cost and in Welwyn Garden City requires an assistant 


works, who are capable of advancing to senior In their systems and procedures department. 


management sitions. These vacancies arise as a 
result of onna expansion in the fine chemicals The successful applicant should be capable 


and consumer products fields, fields in which our of undertaking assignmentsonhigown 
clients have established a high reputation. initlative and would be expected to play a 


significant part in the establishment of modern 
neea tn the paon of pirat ar eter management techniques. He would maintain 
techniques, including the use of a computer for closs contact with those areas of the company 


integrated data iy for the f and they will be en- concerned with clerical procedures, mechanical 
couraged to q for the Joint Diploma in Manage- accounting, production control, ete. 


ment Accounting 
A primary qualification for this position 
cavuaped ae rocked en races S ae is a sound knowledge of punched-card 
PA a non-contributory pension and life T I] techniques. Previous experience of O, and M. 
ance scheme. Removal expenses to the South Coast f and/or accountancy in a large company 
will be paid. _ would be an advantage. 


a plains should be addressed to Martin, Farlow | } An excellent salary will be offered with 
A : har tered Accountants, 27 Finsbury Square, . contributory pension and comprehensive 
Pee one fringe benefits, 


a 's identity will not be revealed to our 
ot Th his prior consent. Box 0A518. 





NRDG 


SENIOR PROJECT ACCOUNTANT 
— FINANCIAL INVESTIGATIONS 


The National Research Development soap ay ration is a public body set up under the 
Development of Inventions Act, 1948, to op and exploit inventions in the public 
intérest and a Bill is now before Parliament to extend its activities. A qualified 
accountant is required to lead a team responsible for financial investigations, 
reporting and cost control work in connection with research and development 
projects undertaken in association with industry. 


Applicants should be not less than 28 years of age. They should be chartered 
accountants or similarly qualified. The post demands a high degree of professional 
competence, and preferably previous experience in this kind of work within an 
industrial or professional organization. We want a man who can not only take charge 
of a team but also work with senior technical and professional people in industry. 
The post is progressive, permanent and pensionable. Starting salary will probably 
be between £2,000 and £2,500. Apply gi brief career sapien quoting J.35, to the 
Controller of Administration and Personnel, 


N.R.D.C., 1 TILNEY STREET, LONDON WI 





March 20th, 1965 





QUALIFIED ACCOUNTANT 


, required by a progressive and expanding public 
company in the electronics industry, located 
in the Midlands. 


Duties include complete control of the 
costing department, which is operating budget- 
ery control snd standard costs, and the 
submission of information for 
management. Some experience in this fleld 
is desirable. 


monthiy 


Commencing salary, according to age amd 
experiance, within the range of £1,500 to 
£2,000 per annum. 


Pension and life assurance schemes. 
Assistance given with removal oxpense. 


Write giving comprehensive dotalils of 
career to: Senflor Partner, Smallfield, 
Fitzrhugh, Tillett & Co, 24 Portland Place, 
London W1. 





SECRETARY/ACCOUNTANT 


Accountant, elther A.C.A. or i 
required“to act as recretaryjaccountant arxi to 
function 
of Ught engineering company catablished in 


Pre interview can be ates 
London. ~ Write stating age ans family ies 
cumstances and giving detaike of education, 

alificacions and experience to Farrow & Co 
3 New Broad Street, London, BOZ. 


EMOR, MALE ACCOUNTS 
pro 


practical wledge of book-keeping sand some 
© the subject been studied to the 
R.S.A. Stage O level or equivalent. The is 

ee ed. Salary range £900 -£1,100 p.a 
A contrib on schemo is in o tion. — 
Write siving i f Ko paanan Te tho Personnel 


= aia swi ire experienced 
>» regs f<} 
accountant used to working on own gareno and 
gabio to prepare final be fully con- 
vorsant with Burroughs machine peooym Ing and siso 
travel ee Ov Qualifications oxsential. 
Fivo-and- “day week. sae £1, 250 EL 500 p.a. 


= Reply acobs Al Aven ue Cham bers, 
r Vernon Place, Holborn, WCl. Tol. HOLborn 


* 


TRUST ADMINISTRATION, TAXATION 
AND AGCOUNTING STREE IN AGE 


required by the trusteo and investment office 
ofa City bank: 


Good salary in accordance with age and 
experience. 


The positions offer futuro progpects, nor- 
contributo pepton, luncheon facilities and 
other bene 

Wil 


applicants write giving full detatls to 
Box TA7 





Young accountant (chartered or certified) 
required by London's distributor of Morris 
cars. The position offers good prospects and 
entails taking charge of a department dealing 
with all types of credit accounting 
with the preparation of the vats larer and 
annual accounts. Co g salary we, 400 
a. Company motor-car, superannuation and 
© assurance scheme. — Apply: 


The Secretary f 


Stewart & Ardern Limited 
Morris House, The Vale 
Acton, London W3 





THE 
ACCOUNTANT 
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MANAGEMENT 
ACCOUNTING 


Please write. giving age aud details 
of qualifications and experience to 
Peter Sugden 
Personnel Officer 
Iiford Limited 
Ilford, Essex 


required for work on planning. 


budect interpretation and 


control, Tho first four-year phase in modernizing accounting 
routines has been completed and the advance in reporting to 
management wit! continue with the application of cost and 
profitability ‘work to a Honeywell 200 computer, Able men 
joining our progressive accounting team will have ample scope 
for development, working with scientific, engineering and other 


graduate colleagues. 


Applications are invited from recently qualified men, aged 27 to 
30, for appointments located at Ilford. The company’s salary 
policy is designed to cater for rapid personal development. 


a ILFO 


RD 





QUALIFIED ACCOUNTANT 


We are the 


British rubsidi 
of London. Woe utilize advanced accounting methods 


computer installation. 
We off 


Aged about 25 


ary of a large American public company and are based within twent 
and are at present enlarging ow JB 


mw 


er: 
(a) A minimum salary of £1,200. 
(bo) Excellent personnel policies. 


(c)} An opportunity to gain wide 
tion will involve: 


experience of advanced accounting techniques. 


miles 
1400 


SE 
Tho preparation of monthly accounts for submission to the parent company. 


w () Responstolily T fo 


n of stalutory accounts. 
or improving the peesent general accounting systems which are constantly 


revi 
(d) Assisting in training subordinate staff. 
I€ you are a nowiy qualified accountant of above arerege ability, and are lookin 


in a dynamic company es a member 


for an opening 


ber of a young accounting team, send for application form to: 


Personnel Officer 


SMITH KLINE & FRENCH LABORATORIES LTD 
Mundells, Welwyn Garden City 


YOUNG ACCOUNTANT 


William Sugg and Company Limitod of Crawiey, Sasser require a recently qualified accountant with 
commercial outlook, not over 27 years of age. 





The successful applicant will control the preparation of annual accounts and presentation of the 
balance sheet; he will also assist in the planning and installanion of data processing routines. 


Initial salary will be In the moge £1,250 to £1,400, 


benefits, Including a contributory pension scheme. 


Applications tn first instanco to: 


Personnel Manager 


WILLIAM SUGG AND COMPANY LIMITED 
Manor Royal, Crawley, Sussex 


according to experience, with normal fringe 








Young and Energetic 


COST & WORKS 
ACCOUNTANT 


with sound PRON ledge of STANDARD 


The Managing Director 
G.U.S. 
Furniture Industries Limited 
Trafford Park, Manchester 17 


YOUNG menny qualified C.A. 
A.C.A, or A.A, MEN invited to apply for 
position of accountant ie a rapidly expanding 

company of wholesale grocers and provision 
merchant. Offices on the Wostern outskirts of 


BR aap i salary £1,400 p.a. with oxcelient 

the right man on early appoint- 
ea to company secretary, with commen 
surate salary. 


Piease write to: Persorms] Manager: 


Cambooker New Holdings Ltd 
Belmont Road, Uxbridge 
Middlesex 








OVERSEAS 








ACCOUNTANT FOR 
NIGERIA 


City chartered accountants havo a vacancy in 
the office of thelr associated firm in Lagos, 
Nigeria, for a young ACCOUNDIANL 


Startin salary from £2,200. Otber emolu- 
ments include free furnished accommodation, 
car allowance, outfit allowance, medical 
expenses provident fund. Initial contract 
for cighteen asuh (olowea by three 
paid leave, Passages for family out and back, 


Ploase write in confidence» to Box AF7791. 





AUSTRALIA 


Recently qualified C.A. for audit staff. 
Salary £A1,600, Good prospects. 


SOUTH AFRICA 


C.A. with several years’ experience since 
qualifying. Attractive saiary. 


CANADA 


Young CLA. at audit supervisor. Salary not 
tess than $6,000. 


` The present favourable circumstances will 
not last for over. Write to: 


Major ENgagements Ltd 


10 Bienhbotm St, Lonxion W1 








, actively expanding its interests in France. 


ACCOUNTANT “uly. March 20th, 1965 








CHARTERED ACCOUNTANT S 
AUSTRALIA 


Our Australian associated firm inylte applications for positions in its Melbourne office from young men 
in approximatcly 25 to 35 age group who are consklering omigrating to Australia. 


The positions are those of senior accountant with responsibility for the conduct of compicte 
audits, preparation of financial statemen and control of assistant and junior accounting staff. 


Applicants should be qualified chartered accountants with not less than three are ee 
cation experionce. They must possess a sound educational background and a des urther thetr 
professions! careers. 


Commencing salary will be tn tho rango of £A1,800-£A2,350 in accordance with qualifications 
and experience and there wlll be excellent prospects for advancement. 


Perzonal interviews will be , 
applications will be Aree y aero Ross, Bailey & Smart, 3 London Wall Bulidings, 


GERMANY 


Price Waterhouse & Co has a number of vacancies in its Hamburg, Frankfurt and Dusseldorf offices 
for qualified accountants ai all ievels of seniority. The work is varied and interesting and a good 
ard of gee is offered. Thess situations should appeal to those who wish to spend a few years on 
or to settling down as well as to those who wish to mako a career with tho firm. 

Some knowledge of German preferable but not initially essential. 


Applications should be sent to Alter Fischmarkt, 11 Hamberg 11. 





MITCHELL COTTS GROUP LTD 
wish to appoint a 


CHIEF ACCOUNTANT 


for service with ono of thair affulated companics in the Middic East. Candidates should be chartered 

or certified accountants and have had considerabic experience at chief accountant jevel in a commercial 

undertaking. Tho salary will be attractive. Excellent prospects. Hard-furnished accommodation is 

provided on privileged terms. Financial assistance towards educating children at school in U.K. 

Non-contrivutory pension scheme. Annual home leave for man and family after first rwo years’ service. 

~ ae in strict confidence to Personnel Officer, ASNB Cots Group Lid, Cous House, Camomile 
» London EC3. 


CCOUNTANT (aged 25-40) required by British 
engincorng company for ir Sompio should be in Libya. 
Not necessarily qualified, but 
in financis 


BRUSSELS 


Eent Marwick, Mitchell) & Co have vacancies 

Sa ee ar i 
nen eal ome ow reo 

desirable but not initially renia. ls of oxperience eto. Box 


RY fer Ti TPE 6 60 St Martin’s Lano, London WEZ. 


widening professional oxperience and carry 
excellent propa for those wishing to make a ZAMBIA 
caretr:on the Contunent. 
An international firm of chartered accountants 
Initial interviews in London or other U.K. is ice staff for its associated firm in 


Candidates should be or certificd 
accountants or have sound eemerian ce in the 
accounting profession. The duties involve 
matniy investigation and audit work and offer 
the opportunity to gain wide experiance in a 
Pleasant and interesting country. 


Terms include three-year contract with fares 
and medical aid and pension benefits. 


Interviews in London. 
Please write In confidence to Box ZA7817. 


Applications to stat Partner, 


11 Jron- 
monger Lane, London E 


CHARTERED ACCOUNTANT 


required for, a French subsidiary of a large 
public company. Tho successful applicant 
should be aged 25 to 40 years and must be 
fluent in the French language. He will be 
expected to be resident in Lyon and £ removal 
1I heading can 

allowance will bo paki. This is a permanent only Oe be accepted when the advertiser ts Seeking 
position with a progressive group which is full-time or part-time salaried emplo t 
which is to be his sole occupation. O. er 


assistance to ‘practitioners or requests 
agency or subcontract work are not permiss le. 
EE AB A EE S ESEE EEE A GE A E N ES RE 





SITUATIONS WANTED 


ADVERTISEMENTS under thls 


Salary will bo commensurats with age and 


experience. — Box CA7844. , company 


e eee a te mea ind i P 
D accountancy are su oy- 
Boat A E a A. Ya (CHA. perce 





8 NN RE reem 


be competent 


we ga at r pazsago provided. ~ rine pcg Cad 








March 20th, 1965 crud 
POSITION. WANTED as -senior audit 
clork, ; t to accountant or book-k è 
To years’ e ce under c ermedi 
standard. Salary abon £850. ~ Bor AP5464, 
SSISTANT with seren * experience in 


CCOUNTANT, ago 37, 


£1,600 per annurn. — 
Phone CRO n 1642 for staff 
Audit Clerks, Accountants, Cashiers 
Ort-hand typists, Receptionists, Tele- 
(all kinds). Licanged 


Present sa 
~MPLOY 
(Moni sexes) 
Book-keepers, 
phonists, Clerks 


arid wi 

Profeasional post onl Į considered 
exceptional prospects. Salary £1,750 to £2,000. — 
Box NAS41&. 

ECENTLY QUALIFIED A.C.C.A. aona 

uires Yon of senior. Several years 
ence in ession in London and overseas. Expert 
ence of taxation. incompieis records and public 
som y by arrangement. — Apply Box 





STELLA FISHER in the STRAND 


or 
accountancy staff and all grades of avulit 
clerks: every candidate Is personally intor- 
viewed here before being roco to R 
prospective employer. 


STELLA FISHER BUREAU 


436 Strand, WC2 
TEMple Bar 6644 


EMPORARY book-keepers, accountants and 

ledger clerks avaliabic. Ring Jay Cory Lid, 
ABBes 2 2354/5817 for further de detatis. 

YPING, Clalists, and 


licating, balance shect 
staff supplicd by Ja con. Lid, W House, 
46 Victoria Street, SWI. ABB. 2354/5817. 

Final November, 


ay ons MAN (25), sitting CA 
with od experience incomplete records 
small companics, some | lax work and 


vate 
punch accounting in now wishes 
to join medium-sized firm of Poet accountants 
in mn. — Box YM5328. 





ARTICLED CLERKS 


E GRADUATE, 22 


xperienced in 
secks articles in any ch 
Pleats reply A, Q. Khan, 90 Huddleston Road, 
London 
GREEK STUDENT from Cyprus 
of a secondary school seeks articles. 





Preliminary exempted and 
threo 'O’ level credits and 
B.Com. (First Grade). — Please write for an early 
: ; Patel, s2 Upper Park Road, 
Gr Pode ENT. 3892. 
IAN STUDENT (25), A.C CLA, pro 
iminary exempted, with two ‘A" level passes and 
some professional experience, sooks articles. — Please 
repiy Box AIS382. 
RTICLED CLERKS required by medium-sized 
of yeaa accountants. Must have 
Untted Kingdom and be arempi 
from preliminary examination. Reasonable s sy 
pale and frm gressive outlook on time o 


arfed expericnes. — 


NESE chartered actountan 
g served four years’ articles wi 
reputed firm of chartered accountants in the Cit 
seeks fresh articles for a further . — Box AY5494, 
HARTERE ACCOUNTANTS veo noar 
Station, require artici clarks. 
Must hara the requisite number of ‘A’ or ‘O* level 
passes. Good salary paid. No Sats. -— Write Box 


CHARTERED ACCOUNTANTS hare 
acancy for an articled clark. Applicants must 
have been educated at English as ttiiszh school 
ane. hare aranea a give exemption 
from Institute's prelimin Aeee Rei — Apply 
with, full detalis to Box CCS383., 
ONDON GRADU ATE, e chartered artioled clerk, 
one year’s Caper len bey aea a transfer of articles 
on retirement ~ Box LG45466. 
AIDES EXPANDIN of West End 
-FTT TOER urgently seek grticied 


mae 


rah age Sox RES 
RANSFER OF ARTICLES, ease articled 
clerk (23) poe school, ponm intermediate 
September 1964 a progress o London firm with 
which to Pri Aces Resi articles. Principal's consent ob- 
tained. — Box T05467. 
OUNG MAN (26), exempted from preliminary, 
five yours’ tea gc ence, acoks articles. — 
Box 5422, 


THE 
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PARTNERSHIPS . 
AND PRACTICES 


A BALANCED and progresstve London firm of 

chartered accountants wish ta meet practitioners 

with gross recurring fees of up to £30,000 with a 

Fiew to acquisition on attractive annuity terms. — 

Box ABS399. 
BSORPTION of a tral London 

in rango £25,000-€35,000 p.a. 





and mot more than two continuing partners) isthe 
tg eal tone of a substantially larger old-mstab ed 
ut moder +s which 


is p nationally and socks also to widen 
its London base, T tional arrangoments would 
be negotiable. — Keplies in strict confidence to 
Box AOTTIS. 

CCOUNTANCY PARTNERSHIP AND SUC- 

CESSION CONSULTANTS. — The recognized 
medium for sale and purchases ‘of ctices and 
partnerships for over forty roars - Valuations. — 
GORDO FORD Westminster Bank 
Chambers, London Bridge. SE1 CHOP 1209). 

IRMINGHAM chartered 


and 
00 to £13,500. Some capital 
naing a ago, experience, ete., Aa pebas to Box 
HAM CHARTERED ACCOUNTANT, 
aged 32, sole practitioner with threo staff (present 


firm. ~ Box B i 
CHARTERED ACCOUNT- 


ARO. D 
. ~ Box ater 


COUNTANT, 

ith taxation experience and 
required by Chartered Accountants idl 
expanding practico In Holborn area. Opportunity 
of partnership after batlonary period, ~ Plosso 
y to Box CA54253. 
HARTERED ACCOUNTANT (Orford gradu- 
ang considerable 
accounting, 
would like to 


an advantis Southam or 
ferred. ox. CA5473, 
HARTERED ACCOUNTANT practising three 
rolles monuar of the ould has sorplus space and 
cient assistance, wou welcome Eoen for 
working arrangement solve bo problems. 
Su “Onla bs considered. — 


Box 5361. 
HAR for 


ractics commer industrial 
armmg clientele. Share of goodwill £5,000 to 
produco an initial £2000 a B year. Sa Salary for first year 
£1,200 plus bonus. — 540 
CHA HARTERED ACCOUNTANT” for Weet 
Wales basen onal A Share of ~ capital 
by arran x CAS488. 
RARTERED ACCOUNTANTS, Centra! London, 
` have Nope pe 
short probato paroa; , 
produce £2, 000 -£4.0 
HARTERED ACCO ANTS in H 
WC1 have offices of 600 sq. ft 


reception services if required. Would sult small 
you of chartered accountants with view to 
possible amatgamation. — Write Box CAS384. 


HARTER 


Cea for employment a thei C.A. 
office. Alter Rites ari depos 


require 
their North London 
this would lead 


to the AEE Don of a a B office with 
erentus) pene nership without capital. — Box CAS511 
ED cig ied ANTS 1 area). 
Medium-sized firm ¢ ers) having modern 
office accommodation full office services 


a2vallabieo, invite inquiries fro accountant 
with 


m chartered 
approximately fivefaix iat. Discussion aiso 
welcomes sole ole pra 


loner contemplating 
ment. — Box CAS 


CAST es ke ACCOUNTANTS (WC2), having 
three London and four Home Counties partners, 
would be very pl to meet others to discuss 
a fusion of interests and the advantages of a larger 
unit, + Please write Box CAS317 

XPANDING MIDDLESEX PRACTICE (four 

partners) modern offices would welcome 
discussions with ioe or certified accountants 
who are ro pa T ia iae cug-term advantages of 
Amalgamanon ee - VERE 

Kast? MINDED Wet End C.A.s 

Invite inquirtes from practitioners who would 
benefit from amalgamation with a progressivo team. 
— Box BM5400. 





ONDON F.C.A. (55 with long mmal 
industrial experience; expert maby oe ot 
keyboard. punched-card and electronic A 
management; perfectly fit and ert. Would 
welcome o ppoituniiy to return tò practice in 
rhe ae ina plcasart location anywhero 
K. Some capital available. — Box LF 5468. 





XLI 


BICESTER CHARTERED ACCOUNTANTS., 
gross feos approximateiy £5,000 snd increasing 
gameation or arrangement with similiar or 

larger practice. — Box LC5402. 
L NG-ESTABLISHED, medium-sized. firm of 
London chartered accountants, having capacity to 
absorb further work, are interested meeting 
practitioners contemplating retirement or wishing to 
amalgamate with a larger firm, particularly in 
London. Kent, Surrey. ~ Write Box 
ANCHESTER CHARTERED ACCOUNT- 
with medium-sized practice hare 


or 


Partners, 
after suitable probationary period. Starting salary 
£1,250 VERAIO according to experienco. — Write 
to Box MC5330. 
QOTTINGHAM. Accountant with small practice 
Central offices on lease (one room vacant) would 
welcome private discussion with another — view to 
amereamiauon or working afrrangoment. Must have 
ctice or nucieus. — Box NAS495. 
O: ESTABLISHED West End artered 
countants require partner. a nal, for roodwilt 
approximatel £10,000. Box O 
P ro mostly London aren. acer excellent 
a fees of £1,500 for sale. Price 
3.200 Cash basis. Vondor willing to remain for 
aan to three months on subcontract or consuitant 


basis. — Box PM5369. 
ROVINCIAL (Home Counties) practice has 
Three yeere’§ salaried 


Vacancy for partner. 
education. training 


probation. — Full detalls of a 
and o ce to Box PH5437. 
O -RASTERN CHARTERED ACCOUNT- 
ANTS require a young chartered accountant to 
manage newly-opentd branch office tn market town 
with a view to carly partnership. On being admitted 
® proportionate contribution te working capital 
would be required but no capital paymen: for 
— Box 9E5340. 
ÇTATNES, Windsor or 
practico or block of audits eria 
accountants. Box SW5509. 
TOKE-ON-TRENT F.C.A, requires to purchase 
ctice or block of audits tn that area. Capital 


ee Smaik 
y chartered 


available. — Box 805530. 
USSEX. — Small practice. or partmerzhip, wth 
view to succession, roquired by young practising 


Top Calibre Partner 


Merger with larger frm + Biol 
practitioner, Londen F.C.A, tO. 10,00 
plus, E i 35, nality, drivo, an Aa for 
negotiation an "chent Bais Oniy 
pri for 


of high standing where there is 
need for another abie partner, rather than 
mere welght and where quality of service to 
clients is paramount. Pettincas and back 
scratching anathema. — Please write, in strict 
confidence, to Box TC7794. 


WO old-established. medium-sized firms of C.A.s 
who are pro reese” fae g Sirangement | 
having taken offices in the Finchiey 
area would be wiin to discuss similar arrange- 
aa strong alist tax 
secdon is eaa hias it is envisaged other 
speclaliat sections will a bullt up. Approximately 
1,100 ft avalable, excusing cortain 
facilities, - Le. boardroom gs 
Interested les please write to Box 
EST MID DS chartered secoua ant cae 
armaigamation with progressive eee a 
in Birmingham with fees in excess of 
Box WM35496, 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE, — 
Ono hundred cent loans to qualifted account~ 
anta, Limit £7.000. Personal artention of a rector, 


axation Services (Finance oreege D 
5-7 Muswell Hill, London io 0. rube 595) 
BARGAIN. ~ New company reg On E 
complete - ali trades, also rapid ons Eao 
formation service. Get crear of Trading as a 
Limited Corpany ; ELA Business. 
Economy Limited, PAID . 156 Strand, 
London WC2 8375122 J); 19 Walker Street, 


aa Es 167). for 16 
books, memo. and arts. 
— Reichmann & Win 
o ioan, London NIT 
BOUGHT OR COLLECTED. ~ 
u whether you have one debt or 
adion-wide fat oe No charge if 
ungu — Professional & Trade Services Ltd,. 
Protection House, London SW12 (KELYIn 6627). 





t - 


inclusive, 
roe booklets for 





AMPLE FUNDS AVAILABLE 
For your bloglines and other short-term 
financial requirements 


JULIAN $. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


XLII 


OMPANY FORMATIONS from £12 plus 
ert -made property companies, 17 

guineas incl Jo. Rapid service, — Roglaw 
SEN 17 Shepherd’ s Bush Green, W12 (SHE. 4983 ~ 


76) 
ONFECTIONERY. - Company with tax losses 
tn the manufacture or wholesaling of sweets, 


confectionery, required. Public or private company 
rarer a provided trading continucs. Box 


NANCE COMPANIES Pekin n motor business 
are offered an a hele iusto stryice to Motor 
a and dealers. 474. 

P YOUR CLIENTS to oxpand by relcaaing 
capital tled up in book debts. Our sales finance 
servico is simplo and economic. ~ PCM., 115 

Gloucester Place, Wi. 





HART FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s pius atamp feo 


READY-MADE £20 3s 

New improved printing. 
For accountants and solicitors only. 
HART & CO BUSH HOUS LENE, 


A2, 1-3 LEONARD 
ONDON EC2 (CLE. 4108/9) 





” 


LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANTES FOR SALE 
with momo. and arts, scal and statutory books, 


Guaranteed no treading. Transferred fin ten 
minutes 


£20 (inclusive) 


Amberley House. 12 Norfolk Street 
Strand WC2 


TEMple Bar 6927 (4 lines), Ref. O.P. 
at Melville House, 2 Melville Street 


Edinburgh 
CALodonian 4547/8 
Established 1921 


and 





IGHT ENGINEERING COMPANY alred 


preferably tn Lance/Yorks area wie tax losecs 


up to £100,000 (principals only). — Replies 
in strictest confidence, C.A.S. L Led. 87 Wimpole 
St, London WI. 
N2 PROCURATION FEE. - 
first and second mortga 7a “an buliding 
finance available to clients introduced by brokers 


agents and professional firms only. yestment 
propositions Soler anes Compettive rates. Do- 
cisions rth Park Facilities, 


Y OS Houswey 
Dept B 3306 Holloway Road, London N7 
TOn 1730). 
LIMITED COMPANIES (investment or 

tadaa £18 9s incl. Companies registered in 
soven. da £13 9s incl. Booklet “Trading Advan- 
tages’ F to accountants. -— Graeme Lid, 6l 
Fairview Avenus, . am (Kent) 


8255 Seas 

j hee COMPANY: FOR SALE, piant oe 

‘dealing: still trading. Agreed los 

£50,000. Directors loan assignable £12,000, ag lcase 

write Box TL5415. 

g hears LOSS COMPANY requlred by pronnaal 
builders and contractors. — Details and price 

to Bor TL5331. 
RANSPORT COMPANY FOR SALE. 
‘A’ Hcencos one ‘'B' U 

London docks. 
{gnable loan accounts approx. 9, 
ulriles treated in co as advertisers aro 
chartered accountants retained by the company. ~ 


Bor TCS5497. 
MITED FUNDS avallable for purchase of 
established businesses of a size ylelding minimum 
profit £30,000 before tax and cipals’ remunera-~- 
Poa E. Brief initial detalls requested to Box 


T END ladies’ woollen merchants business for 

sale owing to Siei e mitt of principais. 

This bustness is the trade and 
over some forte-tive 6 years has built up a repotanon 
for first-class quality and style. Very reasonable Poo 
for 100 2E and icase of premitas. — Box WES5429, 


Fire 


PER CENT MORTGAGES at 64 por cent 

to £7,000 available for professional men. 

10 ance and individual attention. — Empire 
` Finance Corporation, 285 Gresham House, 24 Did 
aes Street. London EC2 (Phone LONdon Wall 


£1 LIMITED companies formed to requiro- 

ements in soyen days. Free 1 » Roady- 
made aomp also aral nole. - Mayai 
a Lid, 46 Mayfair Gardens, 17 


Ttenham 4219.) 
£ 1 for or ready Oe companies SE er memo, 
. seal, comp book, share trans- 
fers. Gonna ‘stamps extra. mpanles formed to 
order at no onal cost. — City & Dominion 
iter: Mitre 177 Regent Street, 
Wi. (REG. 1788/9). 
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BUSINESS PREMISES 


MALL FIRM of chartered surveyors wants to 

have or share offices in same building as small firm 
o chartered accountants already established or 
p MERETE practico Romford area preferred. - 
Ox 








- VALUATIONS 


BOUT ANNUAL STOCK TAKING, valuations 
of trade stocks and business sales consult John 
G. Tarryer & Co (J. G. Tarryer, F.V.I.), specialist 
valuers to the confectionery, tobacco ocery 
50 Eden Street. Ob 





ars. koaga a 
N Lane, London NW10 iny zoa HI 
(10 lin 


Ff 
TOCKTARING SERVICES. — Qualified 
availabic for 
business, 
Consult on Hoare Lid, 40 Birchington Road, 
London N8 (Telephone MOUntview 3136). 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTH. ~ ALL makes 
of business machines supplied now and rebuilt 
Visit our new showroom in Borough High Stree: to 
s our om sepa range of accounting, calicu- 





lating and garn g machines ewriters, eic, 
niversal Office Suppliers Le Borough High 
ebeg SRI (HOP 0686/7). 


ACEO ENITAN T who wish to obtain fuli 

co services for ali classes of business 

are favited to a srelal Union Assurance Co Ltd, 

to the Comme Union Assurance Co Ltd, 
24 Cornhill, London B 





ACCOUNTING MACHINERY 


We can offer from stock: fully guaranteed 
rebuilt National, Burroughs Sensimatic, ElHott- 
Fishor flatbed and S and accounting 
machines, 

Adding and calculating machines 
Loan machines treo during overhauls. 


HIRE H.-P. LEASE 





D, & P, 
National Appliances 
LTD 

8.7 Paul Stree, EC2. Tel. MOWarch 9440 
CCOUNTS, re ete. speedily ed or 
uplicared. Desk me aa accommodation ad- 
Ra oer offices facilities available. A.A. 
Duplt cating Lid 9 Russall Chambers, Bury Place, 

WC! (HO born. 7978.) 

DDERS, CALCULATORS, UILT 


& Larkin, 35 


dealera, 
on Station) (CLErkenwell ae 


ECI (opp. Farringdo 


CONDITIONS OF ACCEPTANCE OF 
CLASSIFIED ADVERTISEMENTS 


t. The publishers cannot guarantes in- 
sertion on any specified date, but every 
effort is made to comply with adver- 


mont, 
The pub will not be hold Uable for 
any loss occasioned by tho failure of any 
advertisement to appear from any cause 
whatlsocver, 
The publishers willl not accept responsi- 


bility’ for panes errors which may 


appear or for any consequences arising 
thorefrom, 
Box number addresses must not be used 
for the receipt of o al documents, 
goods or payments of any kind, nor 
are they available for the distribution of 
canvassing maier, Any letter js liable to 
be opened for examination of its 
contents. 
The eet oan reserved to refuse, cancel, 
publication or ee any adyer- 
Tseinent which in the opinion of the 
publishers docs not conform with 
recognized professional standards. 


BRONZE: 
estimates 
ete. — A. T. Brown & 


Manager, 
Road, 


machine style F 50%. 
Kalamazoo eae 
stock record 
mationery. 


sill. under 
Tahaa Bucks (Chesham 2121). 


forms, ¢.g. Annual Return 
hundred. — 
Surb 


London EC1 (C 
PER 


Erce delivery U.K. 
required, 
introduction. to showrooms, 


| -March 20th, 1965 


es 


and sketch 


voeder and two readers. Purchasin 
Souther Gas Board, 23 
Southampton. Phone 753544, Ext 
083 P1i0/4/15 
i eat PR Onn 
Faran Outi, 
equipment 
4s r a 0 Plato 


guarantec, Offers 


HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
avalilabio for short- or longterm rental. — 
For full details of this unique service write ar 
telephons: 


Goodson Calculators 


35/61 MODE gato, London EC2 
MOWNarch 5405 


AME-PLATES in bronze. brass, 
plastics. Interch ble 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeabis ‘Registered Office’ direc- 
tory boards, expertiy engraved in bronze, brass 
or coloured plastic 


LAYOUT AND ESTIMATES SENT FREE 


Prompt service by actusl manufacturers, 
Inquiries to 


ABBEY CRAFTSMEN LTD 


1 Abbey Works, 1094 Old Street, London ECI 
Telephone CLErkenwell 3845 


RENT or BUY 


Adler — Bluebird — Remington 
Accounting machines — also Dycline equipment. 
Full fnstallatlon and maintenance serviccs. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SE1 
WATerloo 6081 


AXATION FORMS. 
£1 per hundred. 


Sharpthorne Press Ltd, 5 
n., Surrey (ELMobridge 3382-3383 
SUMM CALCULATING S 

provide an experienced comptometer Operator 
— e 





BRASS & PLASTIC NAME-PLATES; 

es freo, also rubber stamps 
a CO L o Ld 34719 a Road, 
wood 


London RAnge 

agon, E7 IOR microfilm oe type 684 with 
and Stores 
ae et 


. 61 
ational 1 Aeeountng machine Model 
accounting 

Complete 
also Kalamazoo 
and some 
Cabinets. Roneo 
Electric Duplicator and Stencil Cabinet almost new, 
to Yan Houten, 


stainless-steel, 
"Registered oe 


directory bosrds. Rubber graps. by 
- Austin Luce & College a Prd 
Heron. Middlesex. — Tel. Pha End 6680, 


— A complete rango from 
~ New style 114. Also company 
orm 6A) now 308 per 
Grove Road, 


VICE can 


to 
8, 


at £975 cach. Originally cost £5,800 in November 


intment 
od, 


61, — For further information or ap 


ED Nauonal accountin 
— MacVelgh & Larkin, 5 
Erkenwell 7434). 
DISCOUNT on 
Wilton, Axminster, Orientals, etc. 
ert fitting arranged 
Write stating r 


Co, 37A 


SALARIES AND LOCATIONS 


to 


London 


machine 31 or 32. 
Cowcross Street, 


carpets; 
Chinese, 
and rugs 8 spooialliy. 


ulrements or for 
n or main cities, 
D -Bull Carpet Aldersgate Street, 
London EC1 r. MONarch 7171 (10 Jines)). 


Advertisers are invited to state in their advertise- 
ments the approximate salary range that they 
are prepared to give or require, and also their 


geographical location. 

This will greatly assist those who propose answer- 
Ing advertisements and possibly avoid much 
unecessary correspondence between advertit ór 
and applicants, 








| SPECIAL NOTICE TO 


ALL ACCOUNTANTS 
AND LIQUIDATORS 


Woe specialise in purchasing all classes of . 
liquidation stocks, clearance, redundant, 
surplus and substandard merchandise, 
irrespective of the quantity and value, 


involved. s 


We shall also be pleased to hear from any 


of your cHents, with a view to purchasing 
clearance lines of all descriptions. 


OUR TERMS - IMMEDIATE PAYMENT 


All matters will be treated In the strictest confidence 


JEMTEX (IverPool) LTD 
48 ISLINGTON, LIVERPOOL 3. TEL NORTH 3055 
Members of the Liverpool Chamber of Commerce 


HOTELS AND RESTAURANTS ~ 


HAMMERSLEY KENNEDY & CO, 19 Hanover, 
Square, London WI, have since 1899 specialized In the 

e and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 





Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 
chase and building up to 100 per cent. 
Expert advice provided by specialists in all 
fields of development to help you decide 
which land is worth buying and which is 
not. Architectural assistance available if 
required. Decisions within 48 hours 


The Southern Trust Limited 
353 Grand Buildings, Trafalgar Square 
London WC2 
Telephone TRAfalgar 4147 





XLII 


WINSTON CHURCHILL 
MEMORIAL APPEAL 


Give gencrousiy—he did! 





Churchill Month is 28th February to 28th March 
Your donation will be your personal tribute 
to him—and will give wonderful opportunities 
to British people in all walks of life 


@ Winston Churchill Travelling Fellowships will be set up: grants 
_to enable British people—bus-conductors, farmers, business 
men, housewives, anyone—to travel in the Commonwealth or 
the United States. You yourself might be chosen as a Churchill 
Fellow. 
@ This is your chance to remember a great man. You will help to 
realize one of his deepest wishes by contributing to the strength- 
‘ening of the English-speaking peoples. Please give as much as 
you can now! 


@ Give in any form you like: cash, postal order, cheque, or Deed 
of Covenant (forms available at any bank). 


@ Cheques and postal orders should be crossed and made out to 
WINSTON CHURCHILL MEMORIAL TRUST, handed to 
your collector or to any branch of any bank, or to your local 
Appeal headquarters, 


Please send donations to: 
WINSTON CHURCHILL 
MEMORIAL TRUST 
Lord Mayor’s Fund 
The Mansion House 
London EC4 
or any bank or council 


Give generously—he did! 
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Our new hook-keeper keeps all our account records in his head! 


Clever fellow, our book-keeper. Doesn’t keep fraction ofa second and then print statements at a 
books at all. Doesn't need to. He relies on his speed equivalent tothe output of 200 copy typists. 
- fantastic memory. And the help ofa few hundred Before long, he’ll have streamlined our whole 

magnetic cards. He’s a computer. The firstever + book-keeping system and given us room to 
to be installed in a British building society. accelerate into tomorrow. Put him to work 
Fast and infallible, he can store virtually for yourself and let him take care of your 
unlimited information, find it again in a ‘investment. There’s nothing he’d like better. 


+ 


LEICESTER PERMANENT 





- ` ¥ 
~— 


—THE MOST PROGRESSIVE OF THE LARGER BUILDING SOCIBTING: Head Office: OADBY LEICESTERSHIRE.: London Offico: 49 PARK LANE. W.i 
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President 
WILFRID GUY DENSEM, E.C.A. 
LONDON 


Vice-President 


ROBERT MCNEIL, FCA. 
Hove 
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CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 


' CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 








Ë QUALIFICATION. FOR 
MEMBERSHIP 


Admission to membership is open only to 
persons who have passed the Institute’s 
in the United 
Kingdom under articles with a member 


examinations and served 


l practising as a public accountant. 


Service under articles is for three, four or five 
years depending upon the educational standard 
of the applicant. A graduate of a university of 
the United Kingdom is required to serve for 
three years only. It is possible to combine 
articled service with study for a degree. 


Booklets entitled University degree courses 
during service under articles and General infor- 
mation and syllabus of examinations give full 
details and are obtainable on application to 
the offices of the Institute. The latter is a 
comprehensive reference booklet on the system 


of training and tuition for the profession. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 


Price ls 9d weekly 
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Churchill Month is 28th February to 28th March 
Your donation will be your personal tribute .- 
to him—and will give wonderful opportunities 
to British people in all walks of life 


~ @ Winston Churchill Travelling Fellowships will be set up: grants - 


to enable British people—-bus-conductors, farmers, business 
men, housewives, anyone—to travel in the Commonwealth or 
the United States. You yourself might be chosen as a Churchill 
Fellow. 


@ This is your chance to remember a great man. You will help to 
realize one of his deepest wishes by contributing to the strength- 
ening of the English- speaking peoples. Please give as much as 
you can now.! 


@ Give in any form you like: cash, postal order, a ae or Deed g: 


of Covenant (forms available at any bank). 


Surveyors, Valuers: 


-and Auctioneers 


to y Industry 


SENGE 1807 | 


SONS & CASSELL 
10 LLOYD’S AVENUE 
LONDON E-C:3 
Telephone ROYAL 4861 


== 50,000 cards punched “er 
=== verified between 

Friday evening and -e 
=F aa ce 


@ Cheques and postal orders should be crossed and made out to | (= 


WINSTON CHURCHILL MEMORIAL TRUST, handed to 
your collector or to any branch of any bank, or to your local 
Appeal headquarters. 


Please send donations to: 
WINSTON CHURCHILL 
MEMORIAL TRUST 
Lord Mayor’s Fund 
The Mansion House 

London EC4 
or any bank or council 


" Give generously—he did! 


Punched Card Processing Service 


CONDUCTED ON A SERVICE BUREAU BASIS 


POWERS-SAMAS (LC.T.).c...ceecees 21 COLUMN 
POWERS-SAMAS (LET) saesson. 36 COLUMN 
POWERS-SAMAS (LET). 00.00.0005 40 COLUMN 
POWERS-SAMAS (LC.T.).......00005 65 COLUMN 
HOLLERITH (L.C.T.)..... cece ccceeas 80 COLUMN 
LB so EE E E EE AE 80 COLUMN 


~ Seven day round-the-clock service 


AJAX CALCULATING SERVICE 

LIMITED ———— 
15 GREAT ST THOMAS APOSTLE 
LONDON EC4 Telephone CITY 6111-2 








ACCOUNTANT 


- Established 1874 


E 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Ds 2d; half-year £2 11s ld 


Cables and Telegrams: Countant, London WC2 
The Accountant ia published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 23 6d; half-year £2 123 6d 


Airmail edition, £7 15s; half-year £3 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 





OFFICIAL 
APPOINTMENTS 





CITY OF BIRMINGHAM EDUCATION 
COMMITTEE ; 


CITY OF BIRMINGHAM COLLEGE OF 
COMMERCE 
Gosa Green, Birmingham 4 
3 DEPARTMENT OF PROFESSIONAL 
= STUDIES 


vacancies oxiai at 
Senior Lecturer 
Lecturer 


or 


Assistant Grade B level 


Becorsing to qualifications and experience) to teach 
final and 


lecturer £1,670 to £1,895 per 
ado B £830 to £1 440 per annum, with 


Ayaan o oe 
Furthes details a and forms of application (to bo 
ed within two weeks) o ble from the 
Principal. 
There is a scheme for assistance with removal 


PRERA M. WATTS, 
Clerk to the Governors. 





LEEDS EDUCATION COMMITTEE 
Leeds College of Commerce 
43 Woodhouse Lano, Leeds 2 


Applications are invited for the following posts, 
duties to begin in September 1965, 


Lecturer in Financial Accounting 
‘Lecturer in Cost Accounting 
and Management Accounting 
Salary scalo subject to upward revision from April 
1965, £1,670-£1,895. Ta ‘assessing the starting salary 
allowance may be given for appropriate experience. 
Tho candidate may assitted with 


romoval ¢xpenses. er particulars. and applica- 
tion forms may be obtained from the Principal. 








SITUATIONS VACANT 
PROFESSIONAL 





CCOUNTANT SW. London requie sem} 
senior audit clerk, car provided after 
ets aged period. -— Writs Pal detalis to Box 


Varied practice in cong surro 
Coast arsa. — Apply Box AR45623. 





HARTERED ACCOUNTANTS, London 
End) r 


salarics, 

thoes with gh qualifications and 
for professional career. Exceptional prospects 
for young. chartered abiere and Spoor 
of varid experience univers 
desirous of articies ~ Box aed 





XCEPTIONAL OPPORTUNTTY.~ 
oountarnt required to act as } assistant to 
of a herge and ce og London firm of 

cb accountants, Commencing salary £1,500- 
£1,750 according to age and nuses; 
pension scheme; generous bolidays. ~ rite Box 
Metres by. CLERK WIR tax experienco re 


Qualified ac- 


EMIL-SBNIOR ASSISTANTS are offered an 
Interesting post with excellent prospects 
chartered accountant near Oxford Circus, gist 
noo, Good aggro with oe Se eh 
mpany work, co ndence an Xpericn 
would be unre Reply Box S685 





TAXATION ACCOUNTANT 


Chartered accountants fn the City have a 
vacancy fora sentor manager for taxation work. 


Candidates should be aged around 30 and 
have had several years’ fulltime practical 
sell pal of taxation 


This ts s montor appolntment which will 
carry A salary in oxcess of £2,000 per annum 
with good ORHOI 


Please write in confidence to Box TA8075, 


USSEX CHARTERED ACCOUNTANTS require 

qualified dir assistant with good knowledge of 
taxation and ox ence of incomplete records and 
farm accouris. sion acheme. Commencing salary 
not legs than £1,500. — Box $C5624. 


TAXATION ACCOUNTANTS 


Woe aro a City firm of chartered accountants 
and we can offer an appointment in 
taxation department to a young chartered 
soounlan who wishes to 
work. 


This appointment ones an opportunity to 
gain yaluabis ell round taxation experience 
and good prospects of advancement. 


saisry up to £1,656 according to 
and experiance. weeks” annual 
holiday ari pension amd Hie asruranoce 


Please write in confidence to Box TA#O76. 





AXATION. — Senior 


ulred to = manager of 
taxation department, "of 


haps 


Act ss personal assistant io partner. Exceptional 
opportunity. and- pe pro 
saiary. ~ Write x Waea. 

OUNG SENI ISTANT, not necessarily 
qualified, erences for Incomplete records and 
audit work [nm progressive Heres 
Excelisnt prospects accordance 
Ferthor details from Box YS5628. 





COMMERCIAL 


|B death peelay foo with experience required for 
licttors, Sranmd. Excellent conditions and top 
walary for right person. — Ring TEM. 2370. 








ADENT, ACCOUNTANT 


nturo prospects coakd lle either in this company or elsowhero within the E S & A Robinson Group, 
ach a is an international group of over forty companies manufacturing packaging materials. i 


Please write with e brief outline of relevant particulars (including age, experience and salary level) 


or telephone Mr O. Roberta, Accountant 


THE SHIRLEY & WARBEY BOX CO LTD 
43 Christchurch Road, Colliers Wood, SW19 (Tel. CHE. 4451) 





EASTERN ELECTRICITY 
AREA HEADQUARTERS 
CHIEF ACCOUNTANTS DEPARTMENT 


APPOINTMENT OF SENIOR SYSTEMS ANALYST/PROGRAMMER 


Dus to oxpansion and promotions, Eastern Electricity Invites applications from 


qualified accountants or experienced 


for panning ang programming 
{introduced rid- roas mt the 
to work on a wide range of 


consumers, Including accounting, en 


programming., S 
and prospects o 
to house this pro 


poration willl arise as the comp 


uter system develo 
oct & being erected in ipswich. a town scheduled 


programmers, preferably graduates, 


work on the Honeywell 1800 and 200 computer installation due to bo 
now central accounting office, Ipewich. This is an excellent opportunity ' 
teresting applications assocjated with the supply of slectr'city to rwo million 
amd commercial applications using one of the larg 
commercial computer lostallations In the United Kingdom. 


The duties Pale include tho investigation of o 
lived training on the equipmem will 


ost 


synem. planning of new systems and 
provided. "Conditiona of soryiceo are 
PPE eae patties 


Salary will be in the range of £1,375 to £1,665, the Saar EREMO on oxperience and 


qualifications, 


Apply bs by plein with mna detalls tothe Chief Accountant, Hastern Electricity, P.O. Box 40, Wherstead, 


10th, i 








CHIEF ACCOUNTANT 
for 


BRIMS & CO LTD 


Civil and Bullding contractors 
fiel oe wW. De . 
NEWCASTLE UPON TYNE 5 


Applications are invited from chartered or 
certified accountants (approx. 28-35) with 
Management accounting experience, 


The com y. a member of Swan Hunter 
Group, employs approximatély one thousand 
some of the current contracts oxceed 

£1 million in value. 


Further expansion is intended and will 
provide airg, cts for the right man. 
Commen not. less than £1,760; a 
contributo oo eeanlod schome is ceria 


Applicadons atating age, analiacatons 
experience and salary required to the Secretary. 





FINANCIAL ACCOUNTANT 


A recently qualified accountant is required for 
the divisional head office of a company 
altuated in Morth-west London. Duties will 
include the supervision of monthly accounts and 
returns, for board meetings, collation of 
information for management and the control 
of a busy department. 


The division is part of a large group which 
offers excellent opportimities for promotion. 


If you are poplar In obtaining a poslijon 
in Industry and keen to join a company that has 
a high regard for the part that accounting can 
Play in sss! management, write, giving 


detalla of education, experien salary 
and qualifications to Box FA A8b79. 





THE 
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GROUP HEAD OFFICE 


ACCOUNTANT 
Recently qualified, or qualifying accountant, 
aged “27 ts required for a new position as 
aisisiant to the CHIEF ACCOUNTANT ina 


long ettablished and nationally known group 
ood companies which have been recently 
acquired by a major panui. organization. 


Reorganization and & are taking. 


n but will move to 
ampahire in two years. -An Infelligont and 
energotic man with constructive ideas is thou 
able to take advantage of great opportunities 
for future promotion. Iniiai salary £900— 
£1,408, — Picase write Box TA/$390, ae 
Hanway House, Clark's Place, London E 





QUALIFIED ACCOUNTANT/ 
OFFICE MANAGER 


required by- rapidiy copending distributivo 


ition requires 

Tian abie to develop with com pang a and to 

Bor Qani Saiary approximatoly £1,750. — 
I 





TAXATION ACCOUNTANT 


Large group of manusena companies with 
overseas Interests requires a qualified taxation 
accountant for thelr h head office In London area. 
ad art gaat g my about t £2,000 p.a. Pension 
and i schemes, ~ Write with fullest 
peat to Box TA 395, ay ‘Streets, 11 Berkeley 


L « 





HOUSEN 


ACCOUNTANT 


recent) qualified. or-about to become qualified accountant required. ‘Duties would be to act as assistant 
to the Senlor Accountant of a growing firm of building and civil engineering contractors and to prepare 
the accounts of associated companies, pension fund and preparation of a systems manual. 

Salary £1,300-£1,400, profit-sharing. Offices within five minutes of Waterioo Station. 


Reply to Personnel Officer 
(Ref. 56) 


TRUSCON LIMITED 


35—41 Lower Marsh, London SE1 








OVERSEAS 








CHIEF ACCOUNTANT - NIGERIA 


A woll-rnown British group of companies In Nigeria require an energetic accountant with considerable 
xperien Chief Accountam with a view to takin 


cormmercizi e ce to assist the present 


et gom him 


within nine months. The accounting structure of the whole group is being reorg he will 
not only advige the management on the completion of this process but be expected to Ee r his 
reoommendations and generally use his initiative in devising improvements in the financial 


tion, costing techniques and 


administra 
it control. Ho must bo quick and intelligent and fisxibie in his ideas. 


Salary at leas: £3,000. Free furnished housing and other allowances. Car provided. Short tours with 


generous leave. Age not leas than 28, 


Reference number 600. 


Please apply in confidence quoting reference number to 


Clive and Stokes. Limited 





` Appointments & Personnel Consultants 


27 ALBEMARLE STREET > 


LONDON WI 





aX 


March 27th,. 1965 





CHARTERED ACCOUNTANT 


A City firm of chartered accountants has a 
vacanoy for a Ei ualified man whose first 
een Y w be to join a smali team work- 
ing in for abour cightéean 
months. oS 


Salary w in Pakistan would be com 
siderably hee than in the United Kin m 
accommodation and food provided 
this is an attractive co to accumulate 

vary considerable sa i 


Canditates should be chartered accountants 
gaged not over 27 and should be able to mix 
easily in a small Buropean society. Only single 
mon would be considered, 


Please write in confidence to Box CASOB4, 





CHARTERED ACCOUNTANTS 
FOR MALAYSIA 


firm of chartered accountants has vacan- 
bee young chartered porounianrs in: the 
itz associated firms in Singapore and 

ai eae : 


Toftial contract is for three years followed 
by six months’ pald leave. Other terms ineruce 
fares out and back for family ely rant 
excess of 10 por cent of ssiary. Starting 

1,300 per month for single man and $i 
for’ married man with annual increase ot $100 
per month. Interviews In London. 


Appl laon should be sent in confidence 
to Bor CABOS 








SITUATIONS WANTED | 


ASE ENGLISH, BACHELOR (39) now with 
‘Chy’ professions! experience 





including insomplete reoords a .commorcial/ 
professional (three year articles?) tion in, more 
ceful surroundin anyw » but with a r 
ving — Box AE5632. 
YOUNG TERED ACCOUNTANT with 


pa years of experiance seoks responsible post with 
ndustrial, professional or commorcial firm. — 
Box indysrial 


d 





ARTICLED CLERKS 





"TRANSFER OF ARTICLES rogaired with 
principal's consent, Intermediate taken this month. 
Prepared to go anywhere in Britain. ~ Box TO5634. 





PARTNERSHIPS » 
AND PRACTICES 


HARTERED ACCOUNTANTS, Watford arem. 

ish to purchase established practice in North 
London area or Northern Home Counties £8,000 
to £10,000 G.R.F. Immediate cash available. — 
Box CA5635,. 


ORTH-WEST LONDON SUBURBS. - Energetic 
ced chartered accountant seeks 


artnorshi 
ould also be Interested In opening ch office 
for firms with business in that area. ~ Bor NW45636., 


O ETAR OHE West Midjand firm reguires 
bate chartered accountant who wili become a 

after twelyo months. At this time an 
Easleasiation will take place to produce. a much 
larger practice. — Further detaltls from Box O#5629. 


MALL FIRM OF CITY CHARTERED AC- 
UNTANTS would welcome discussions with 





suburbs. ppo y to develop nuciers in Herts 
ge para eshunt area or further North). eas 


- 


March 27th, 1965 


Classified Advertisements 





RATES AND INFORMATION 
A minimum charge is mado for each advertisement 


i 
which covers up to five lines PEA i aieia A 
words). Additional lines (a tely six wards) 


are pro rata, 


SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, witha minara 
charge covering } inch. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
appear in tiree Or More contemnyve Usue They 
cannot be applied retrospectively or for advertise- 
menn which are to appear at Be a T or longer 


The concesional rates aro based 


on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


ts exist ALL 


Hnes they cory MUST BE 
PREPAID. Box numbers extra - 


Situations Vacant 
Articles Vacant Basic 
£1 10% Od £1 Os Qd 
Per line | és Od 42 Od 
Per inch £5 Ss. Od £3 103 Od 
Situations Wanted 
Articles Wanted 
£i 23. 6d 13: Od 
Per iine 4s 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
£117: 6d £1 Ss Od 
Per line Ts 6d 5s Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2: Od 
Box numbers are not transferable and cann ot be 
repeated at a later date. 
Late F 


ad 
in 
required. 


AN elas ete ere appe automaticaly 
ACCOUNTANT and in ie TARA 


CLOSING TIMES 


The latest time for the acceptance, alteration or 
tion of advertisements is normally 10,30 
am. on the Monday een de the date of 


publication. 
FULLY Y DISPLAYED. - 10.30 a.m. on tho 


to 10.30 a.m. on the Tuesday publica- 
When it becomes necessary to Bank or 
Public Holidays to go to press earlier, notice of 


such alteration in times will be given on this page. 


BOX NUMBER REPLIES 


Replies to advertisers using Box Box Numbers should 
be addressed to Box. & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in in the advertisement, 


SITUATIONS FILLED 


We haye received information that the following 
situation has now been filled: 


ASS270 


Advertisers who wish to help unsuccessful ap 


cants by announ sts advert 


lows issues 
foem the Adyertizement Manager at 151 Strand, 
London WC2 (TEMple Bar 0832). The box 
numbers of their aro ati will e published 


se ici seta 





THE 
ACCOUNTANT 





PERSONAL 





COUNTS TUTOR age ar imme- 
rina for student ving in gton, wishing 
to pass intermediate ered accountants examina- 

on, Remiummeration while, - Bor ATS5605. 
FASCINATING HOLIDA in aco and 
quiet? A fully easily baadi led cruiser 
from Oxford up or down the Thames for fishing, 


photography, ird watching, sketchin or ust 
unwinding yourseHi- Brochure A. W ities Cruisers 
Lid, Heyford Hill, Oxford. 





INCOME TAX PAYERS’ 
SOCIETY 


Advice, booklets, monthly journal, 1964 
wupplement to index and Digest of Tax Cases, 
FREE to five guineas Professional Members. 
Personal membership two guineas. 


Apply 
INCOME TAX PAYERS’ SOCIETY 
136-139 Temple Chambers 
Tomple Avenue, EC4 
Telephones LUDgate 8181 





. 


SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


Safe, è NeW, inexpensive ds ‘malor b prea: 
throu go Physicians 


‘ gu 
Counteract tension, regain. 
vitality. You can achieve allt this simpl 
home, without drugs, bypnors or 
alds t requires no more 


at 


— and save monoy. 
wi- er than ts your teeth 
re ly. ~ Free tintroduct okist under 
piain cover from A27 Ridley Lid, 120 
riland Street, Manchester 1, 





SOUTH OF FRANCE | 


DISCOUNT FOR ACCOUNTANTS 


T.e Lavandou. Engilshwoman‘'s well-appointed 
modern mr Ic areopa six. Large seciuded baicony 
facing and ag) en Bere To let 
July, 50 guineas per weok. August, 


per Discount 
weeks jot. Rent Includes dal! 
electricity, ete. — Box 305430., 








OFFICIAL 
APPOINTMENTS 








University of Western Australia 


LECTURESHIP IN ACCOUNTING 


Applications are invited for argppointment to the 
abore-named min the department of commerce 
whieh will me available in Jan 1966. 
Candkiates should have good academic qualifications 
economics, or a related field, together 
wiih accounting qualifications and 
practical accounun cape Ionon experience 
at university lovce 


advan The 
salary range for the aa ea 400 MELLO  €3, 178 
D.R. superannuation similar to F.S.S.U, 

The appointee will be required to work under 
the gencral direction of the ‘peotesenr of Commerce, 
to lecture and tutor ng units in the 
B.Com. degree course and to Garry out 
Candidates are requested 


in comm 
professional 


ut roscarch. 
to indicate their special 
ed to 


obtain 








Yy 
City of Liverpool 
CITY TREASURY 
Principal Assistant (Income Tax) 
Grade ‘D’ (£1, 885 ~£2,280) 
professionally qualified 


Application are invited from 
pref pal treas- 


him b7 AR peng rag rs 
TH ALKER 
Town 


GUERNSEY CIVIL SERVICE 


Appucanoni are invited for posts in the Inspector 
CnaT Tone Tax Department 


apples should be account- 
intment wil be accordin to 

age oi experience a scale rising to £1,800. 
appo ent is pensionable. The pension is nom- 


co tor are 
contribute 3 per cent of salary to a widows’ and 
ra} fund. tig PaL pS person of Temoval 


ixtance 
expenses and the provision of topora 
Applications, marked ‘Inspect air” doala of of 


Poe Statea 
Income ax Authority o. 37, 


Guernsey, not later than ark 3ist, 1965, 





Senior Systems Analyst 


required by 
NOTTINGHAMSHIRE COUNTY COUNCIL 
which owns an I.C.T. 1301 computer with magnetic 


tape. 
The successful applicant will be appropriately 
qualified and will have had eerie le a sperienes of 
mogramming and/or eyes alysis 
talary will be within the scalp £1.445 to rie 745 per 
annum and the post is subject to the County 
Councils superannuation me. 


Count b 
Bridgford, Nottingham, by Faday, 





The University of Sheffield 


DEPARTMENT OF ESLER A AND . 
FINANCIAL ADMINISTRATI 


Applications are invited for tho pom | of LECTURER 
ACCOUNTANCY AND OTN ANGHAL AD- 
ft INISTRATION on begin duties on H aober ist. 


1965. Initlal oar sia ites quaunesti ons and 
è enct on tho seale £1,400 x 85- £2,505, with 
F.8.S.U. provision, ~ Further ie OON i may. 


tions 


obtained from the Registrar 
br aa Tai is 5, 


{four copies) should be sent 





University College Hospital ` 
Gower Street, London WC1 
~ DEPUTY FINANCE OFFICER ` -~ 

A cence ae vited from qualified accountants 


cluding 
London Welghting £1. 617 to £l. 
statin 


PN a anaphora ‘age, qualifications, experience 
names of three to the Administrator and 
Secretary, by April iah, E 1965. 





University of Sheffield 


lication are invited for the post of ADMINIS- 
TIVE NT m fin 


guana cath required. 

1,000 x £60 (3) - y= £1,300 per Further 

ma Be forms o f anelicaden. which must be 
April ist. 1965, obtained 

from the Bursar, (Ref. B.35), The University of 

Sheffield, Western 


ie eimai aaa = ee 


= 





TREASURY 
ACCOUNTANT 


required by the GOVERNMENT OF HONG KONG. 


Appointment is on contract for one tour of three 
ajc salary 


Accommodation provided at moderate rental. 
Fros passages. Low income tax. Liberal leave on full 
salary. 


an advantage. 


iy to CROWN AGBENTS, M. Dept, 4 
fare London SW1; for application form and 


i articul i mating a name, briof details 
ee r TF mae Aetb leag and quoting 
ete MIAS9T6S/AC. 








SITUATIONS VACANT 
PROFESSIONAL 





VIAN APPOINTMENTS AGY requiro and 
Asi pply all na Male ang fomato. Froresiinoel, 


mm poa m Permanent 
porary. N Da cos to staff. - ” 109 Tottenham Court 
1 Phlipot Lane, 


CHIN. 32 Jai 46 ara a6 Dover street, W 1 (HYD. 5391) 
A BETTER JOB THROUGH 
ERNEST AGENCY 


We hare a constantly changing selection of 
fessional and commercial vacencics at 
Peo 22.000 pea. 


116 HIGH HOLBORN 
OPPOSITE HOLBORN T 
CHA. 8605 





Ci 
TATA ETATON 
OPEN 9-6 





EWLY-QUALIFIED chartered “accountant 
er alat ated by medium-sized firm. Duties 
of’ ecial nature, and the post 


romeni 
qualified assistant experienced 
aad all taxation work. rience in of Partnershi after 
sstiafactory service. — Fullest information to Box 


ualified or unqualified, used 





ACCOUNTANTS 


THOMSON McLINTOCK CO have 
vacancies In thelr London ema for qualified 
accountants and recent finalists. 


of work is varied and interesting. 
ment would be to the audit sta 


agement accounting and 
afier 


on are available experience for 
sclected . 

Starting salary depemis on age and experi- 
ence and an ae arcrags rate wouk! be paid 
to auneule i applicants. wit willing to omer a threo- 
yoar spree Prospects for prompuan 

e ary pension: EROA Satay aver eauitied 
ory 6 aro 
ly to * holiday and an 


annua three 
additional three days’ 
should bo eddreased to the 


ications 
Sra Pariner,.33 King Willam Street, London 


=“ . -~ n 
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A CAREER IN THE PROFESSION: ` 


we ee recentiy-qualified accountants of above arerage calibre for our office in London. You wil 
© offered: 


A wide range of experience In amditing and investigating work, Tho chance to [carn more about 
computers and electronic data processing. 


The chance to travel. 


After an initial period sultablo applicants will be offered the opportunity to specialize and a servico 
agreemesit af an above average rate of remuneration. 


Starting salary from £1,250 p.a. according to age and experience. 
Write for interview to Box AC7796, 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchel! & Co have vacancies in their London office for young qualified accountants 
who wish to extend their knowledge of accountancy in the widest variety of profossional work, including 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion ee: oxcel- 
lent. A varied and responsible caroer is offered to those wishing to remain in the profession and thero 
are opportunities of transfer to other offices in the United Kingdom and overseas, 


There is a pension scheme and three weeks’ annual holiday ts given. 


Applications should be acctrossed to the Staff Partner, 11 Irommonger Lane, London EC2. 





CHARTERED ACCOUNTANTS - LONDON WI 


Medium-sized and expanding firm require qualified sentoes preferably with two years’ post-qualificatton 
professionel experience. 


The successful applicants will receive generous remuneration, ‘There are prospects of partnershl 
for tho man with initiative in general practico, á 


Write Box CA7877. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFTED SENIOR. ~ ty ACCOUNTANT ~ ACA, ACCA 
experienced qualified an dering. to i ion x » Yequired by group with od 
mediumjlarge City ar. Salary £1,800 p.a. interests -- aly to asaist gine Crises 
with a view to assuming sole respo 
UNQUALIFTED „SENIOR eT aaa ts for entire accounting operations of the my 
rescue: co, varied a no. tra zo Excellent motion and ity 
don area. Salary £1,230 p.r. of travel abroad: us 

TAXATION ASSISTANT — established City ence not esecatial Salary £1,500 -£1,800 p.a. 
practico — varied porso and oompany 

taxation work. Salary £1,300 p.a. PA. TO f WNCIAL DIRECTOR - 

or youn ceontdn 

NEWLY QUALIFIED CA mars Seas, «fein mmal] oroanding ‘group of companies. 
continuation experience to an ambitions senior. bie tion g excellent pros 


pects. Age —30. Salary £1,700 plus car. 
ASSISTANT COMPANY eel an - 


Salary £1,250 p.a. plus. 


— Numerous with 
of ‘reference exist for finalists who 


fag terms required by largo book 

seek either “professional or commercial oppor nized professionsi qua Ty eT: 
. Inquiries, without obligation, will sound onoo and excellent 
the of a Director. wor conditions. £1,750 p.a. 

No fees to applicants Inquiries inour no obligation 

166/168 Bishopsgate, EC2 Telephone BIS. 0882 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for youns 
qualified accountants. 


Excellent rtunities oxis for young accountants to oxperience of the organization and 
business pro sdures of = wide variety of commercial and industrial undertakings. There may be sub- 
sequent opportunitics for staff to transfer to goment consultar cy services and 
departments of the firm. Promotion prospects are. good high initial sat salaries aro offered. 


Applications should be sent to 3 Frederick’s Piace, Old J » London 
saa B ; ewry ae addressed to the 
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\Mlervyn lElughes & Co 


NEWLY QUALIFIED ACCOUNTANTS -` 


Te is generally « ied en that on becoming s qualified accountant a change of position is not only desirable but an essential 


part of career pi 


The inevitable question will arise as to where appropriate post-qualification experience can be s 


cquired. 
As a result of many years’ connection with tho profession and commercial organizations, we are in a particularly. favourable 


position to guide you th th the right direction. 


records and longterm objectives will be considered by one of our Directors 
and, in the light of our knowledge and experience, advice will be giv ined. 


We do not act as a ‘Post Office agency’ operated on a haphazard system by subordinate staff. Candidates for 


en as to where the right experience can bo ga 
ons are 


uced to clients only after they have been furnished with the fullest possible details of the client, the type of work which will 
be undertaken and an explanation as to bow this will be of benefit in later Ife. You are invited to accept our offer of a: 


CAREER DISCUSSION . 


Our advice will be impartial, objective and confidential. No charge is made for this service and no obi 
is goodwill and recommendation which repays us a hunmiredfold. Write to, or telephone, Mi G. Gibson for an 


reward is 
appointment. 


on is Incurred. Our . 


The following appointments are selected as representative of the numerous vacancies on our register. 


PROFESSIONAL 


PARTNERSHIP ~ an opportunity for a young chartered 
accountant. with @ good educational background, to foin an 
okd-establisbod similiar size orm aki i ners 
cae ine R aa is profi AORN ner: 
thin two yours - an 
saleny os ek ine than ety $50" P.8. 


SENIOR - medtum/large City Ami ~ rocenitly qualified 

chartered accountant — apa nre mi be galned of largo 

industrial under a Tr, rel wl E O 
travo m 

time to dme ~ "initially él, 5060 D. 

SENIOR — an exceptional opportunity for recently 

qualified accountant to join an International firm of charterod 


accountants which offers continuatlon experience of 
unusual diversity combined with neriocds of travel to the 
Continent — occasions arise from time to time to transfer 
to overscas branches — initially £1,250~-£1,500 p.a. 


PROVINCIAL ~ at the present time our register includes 
unprecedented number of vacancies throughout the 
Britian Isles — if you are contemplating a postition In the 
Provinces, wo shall be pleased to discuss opportunities in 
cae ere of your nals — various opepini Lens zor pom 
ified and un ifed accountants, u 
addressed to Mr E G Gibson. a 


SENIOR - medium-strod City firm with modern offices - 
recently auauna accountant of abore ar neo 
sanne - he mireta applicant willl be groomed 

anagara pO lon, an unusually varied range of work 
will be e ard rba including specia! assignments — initial 
salary not less than £1,750 p.a. 


SENIOR — mediuresized City firm eet, auanines 
chartered accountant ~ experience wil! be ned in manage- 
mont accounting, costing and investigations ~ an oppor- 
tanig to gain sound continuation experience which will 
stand in good stead for a commercial carver ~ £1,500 p.a. 


TAXATION — medium/large sized 
floor o rtuntty for a recently quali 
ant to Improre knowledge tn this acia and highly 


‘yemunerative fold ~ advancement of status wlll be giren on 


attaining a reasonabio standard of proficiency — commen- 
cing salary £17300-€1,700 p.a. 


TRAINEE CONSULTANT — large Chy firm with in- 
dependent consultancy department — recently qualified 
chartered accountant of appro rato calibro and personality 

to train in this qrecialized 1 eld the experience to bo 
exited will be {invaluable whether a commercial] or profes- 
sional career is envisaged — a gencrous salary will be paid. 


COMMERCIAL 


ASSISTANT ACCOUNTANT — a vacancy has arisen 
for a recently qualified accountant in the head office of a 
substantial and expanding group of public companies — the 
duties in the main will cover tbe preparation of management 
anfor mation for the Board and investigations for the 
purpose of take-overs ~ Initially £1,600 p.a. 


ASSISTANT TO FINANCIAL DIRECTOR — Central 
London — specialized contractors — qualified accountant with 
a minimum of two years’ post-qualification experience 
in industry -— in addition to normal accountancy duties it 
will be nocessary for the successful applican: to assist in 
the reor ization of systems and the structure of the 
group — initially not iess than £1,700 p.a. 


ACCOUNTANTISECRETARY — North London - 
roodiun-sized and building of companies engaged in pra 
Sie. etait — this position sujtable for a 


1 accountant or & middle-aged Hcant 
iea" bys experien —- commencing salary between 
1,500 -£2, 


SECRETARY/ACCOUNTANT — Central London -— 
restaurateurs tranches throughout the South —- 
recently aie accountant to act as deputy ~ Invaluable 
aneron wlll bo gained in genera) administration work 
and tbo successful applicant will be expected to assist in 
the group’s floatation in the near future ~ initimlly £1,500 
p.a. 


ASSISTANT TO FINANCIAL DIRECTOR - Metro- 
Itan Middlesex ~ subsidiary of public company engaged 
n the supply of constructional plant — qualified accountant 
with a minimum of two years’ post-quallfication experience 
to amumo control of the accounting functions of the 
company — promotional prospects are good ~ initially not 
less than £1,700 p.a. 


ACCOUNTANT — West London ~ manufacturers of 
consumer durables ~ qualified accountant with industrial 
é ence particularly the field of costing ~ the success- 
ful applicant will work in conjunction with consultants In the 
roorga fees of systerns and procedures - initially 


OVERSEAS 


For adventurous, 
are numerous pifatls, We gre oxperts 


qualified accountants employment overseas can present advantages and attractions, but to the unitiated there 
in overseas appointments and Oli many vacancies coach year. 


Age, personal circumstances, ambitions and long-term caroer obfectives must be taken-{nto account and if, in the light of 
our knowledge and experience, we consider a term of employment overseas is Inadyisablo, we say 30. 


We are able to effect suitable introductions to overseas appointments which afford an 
money and to build wp appropriate experience. A selection of much positions is giren below, all of which carry 


opportunity to enioy fifo, to are 


CIAL: Malta £1,750-£2,000; W. Indies £2,500 -£3,000; Nigeria £4,000; Sierra Leone £2,500; Ethiopia £4.000; 


MER 
Uaa £2,500: Nairobi £2,250. 


PROFESSIONAL: W. Indies £2,230; Ni 
Far East £2,000: Paris £1,806; Lisbon £1,750. 


£2,000: Uganda £1,900: Rome £2,000; Malta £1,300; Brussels £1,700; 


Inquiries regarding positions on which wo are currently advising should be addressed to Mr R. J. Wolsh. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 LINES) 





VIII 


CCOUNTANTS (Certified) Wl require senior 


Agena with good all-round experience, par- 
ticularly with small companics i[ncomplete records 
and taxation. Ability to work on own initiative and 
ta ons. responsibility cxsential. — Reply to Box 
CITY FIRM of chartersd accountants uires 
ewiy-qualified assistants for large-scale auditing, 
investi ons, ete. Excellent opportuni for young 
men a wiling to accerm Lait ae itty. 
saiarics te ane be paid with three weeks’ annual leave. 
Luncheon vouchers of 3s per day and a contributory 
pension scheme for staff over the age of 25. — Pieass 
write brief nal detalis to Box AC6903. 
COM CING SALARY of £950-£1,150 p.a. 
offered by West Somerset chartered accountants 
to recently-qualified man. The position offers wide 


experience, a volunt pronon scheme and a fre- 
day week. ~ Box ACS 4, 





KEEN YOUNG CHARTERED ACCOUNT- 
» aged not over 28, required nen Oy ove, 

new hae rapidly expanding firm Havant, 
Good prospects for right man. 

who should preferably ie iad ae a in 
incomplete records, oriva and 
persona) taxation. Salary $950 ETA 13D. Totor 
DT hi and experience. ~ Reply to Box , 


a 





Bar roars ed FIRM of chartered accountants 
ar mage eer practice has vacancies 


for yo accountants especiali 
ASA ih ng who have ability an 


osha to progress rapidly to responsible 
work. Vacancies oxist in London and -at 
offices in the Midlands and the North. 


fn the men who believe that the finest pai As 
tho profession and in industry we ie 10 tipsa 
broaden thelr experience in 
a a oleae qualification, There wit will 
be opportunities to transfer abroad and travel 
on ahort-term assignments to many parts of the 
world. Theso vacancies arise through the conr- 
tinued expansion of the firm’s ctice and the 
prospects for sarancomeni wi the frm .are 
unusually good. For those who wish later to 
ter . or commerce it is the firm's 
cthona where possible to 
-class openings. ~ Applications should gtvo 
tull relevant information amd be sent in com 
fidence to Box AL7935. 





AN INTRODUCTION to an Interesting, well-paid, 
Permanent office post (or upon nee ment) 
is waiting for you tt you re with the Imperial 
(world famous) Agency. rite or call personally 
at 36/38 Dean ury Avenuo, London 
Wi, or phones to our saff consultant GHRrard 
6384 or 7074. Our servico ts absolutely free 
charge to staff. 
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AD TIME from 10 to 4 (other ghee by taonnone 
tment} you can consult our 

cinlists entirely free ot charge. ieee n 
clerical, secretarial and ait 


loca accountancy, 
anent office availgbic. 


other tem and 
— Call ye W. 
Ludgato HIH, BC4. 
Cathedral’. (Telephone a fhe 21$4/3376.) 
SENIOR A IT CLERK, qualified or un 

qualified, required by Ham accountants. 
Experience with incomplete rocords necessary. 
Commencing salary dependent upon experienco, The 
firm is expanding and there are good prospects for a 
qualified person. — Please write stating age, © ences 
and salary required to Bor AS54738. 


A QUALIFIED ACCOUNTANT 


vie at loast abit yeas: Fy pee ache and of 
Vo-average A ty is req ¥ gress 
medium-sized City firm. The work is iaceresting 
Soret teeter tere ATi DTOSDOCII OY PADAT 
ship after three years. Com 

not Pies than £1,500 p.a. Write f for ow 
to Box AQ7797. 


ASSISTANT TAX MANAGER 


Chartered aocountants in Central London 
require a senior tax assistant, He should have 
had wide 6 ence of all aspects of personal 
taxation bo capable of relisving the Tax 
Manager of some of his responsibilities entirely. 


There are definite future Bor pg AR 
attractive salary will be paid, with three weeks’ 
holiday. There is a roluntary pension acheme 
for anent staff. — Please scod fail details 
to x AT7S56, 


UDIT ASSISTANTS, tembsenior and fonfor 
ulred by chartered accountants. Varied work. 


Five-day week, Joneuesn rouchers, pension scheme. — 
Writs Y, rariny age to Russell & Co, 45 
Bedford Square, W 


UDIT CLERKS required by chartered account- 
ts part-time if desired, threo to four days per 
—- Appl Messik, Arthur: & Co, 32 Sariie 
Row, London 
APT CLERKS (senior and semi-sentor) required 
Mayfair Chartered Accountants. Bxcsllont 
wor conditions, prospects and salary. Thres 
Aesse ty P por annum. ~ MAYfalr 3341 or Box 





AUDIT STAFF 


Saara Van de Lindo & Son, 26—48 Fenchurch 

Street, London EC3, have vacancies for recently 

qualified accountants. Five-day week.’ Pension 
scheme. — Apply to Staf Partner. 





MANAGEMENT CONSULTANCY 


A substantial firm of chartered accountants specializing in providing a service In management 


consultancy mek additional staff. 


(B3 


qualified accountants aged 28—38 with substantial commercial or industrial experience; 
chartered accountants with some years’ expertence on investigation work. 


Applications will be treated in the strictest confidence and should monton ago. education, experi- 


ence and prosent salary, L.P.B. Box No. A 


A 879, 60 St 


, London 





PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co. Vacancies oxist for young qualified accountants wishing to obtain 


post-qualification experience in 


all aspects of accountancy. 


Thero are excellent prospects of promotion in the firm for those who decide to make the profession 


their career, and for thoss who ultimately decide to go into commerce or industry 


given in finding the moat suitable openings. 


encouragement is 


Opportunities arise from time to time for short periods abroad. 

Attractive starting salaries are paid, based on qualifications and experience. 

There is a pension schomo and three woeks’ annual holiday is given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Strest, Londen BCA. 





QUALIFIED ACCOUNTANTS 


T . Youngs & Co, have vacancies in London which aro particularly attractive to newly- 


qua 


Staff hare ample op thes of increasing their knowledge whilst engaged on work In a very 
wide variet sah h wae commercial companies: attractive gatarices 7 are paki, Prospects 
the right mon are excellent and a good career is open to them. 


promotion 


accountants who are ssoking to broaden thoir experience. 


for 


Applications should be addreased to the Staff Parmer, 19 Coloman Street, London KBER 
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M CESBURY CHARTERED ACCOUNTANTS 
ve vacan ore senior clerk, not necessarily 
qualified. Post os roepects in an expanding 
office. Fivedian on scheme. Sal Mees 
a ,200 acco ne to To qualification ami e 
ly Thornton Baker Co, 14B igh eat. 
ylesbury, Bucks 


BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


FINALISTS 


Many extremely wellpaid vacancies for 
finalists are now being brought to our notice. 
Wo shall be picased to have you call in for an 
informal obat with one of our consultants. 


PROFESSIONAL 


£1, 8 we ac Audit manager. Young 

A. - ACCA. 

or an older ae aed good background of 

experience. Own office best accrotary. 
Pension scheme in operati 

£1 -600 Nowi y-qualified A.CLALS or 

Ace. for small, motilium 

and Jar 1009 ACCA for smail, modtam 

provinces. demand is now so great that 

old need unlimited space to describe 


£2,001 plus. Management accountant. 





A group of acooimtants g 

service to their clients Invite gpoiles- 

Tee om qualified men who are took g for 
the.o of g in at ths ground 


ty 
fade ota bustecss o ering interesting prospects 
for the future. 

Junior, sembsenior and senior audit clerks, 
especially those who falied the recent finals by 
a narrow margin have a wide range from oh 
to choose a d solid job where experience 
can be for future success. 


COMMERCIAL 

£1,600-£1,800 tases 
NW. London. A.C.A. or AGCA 
prospects: soio ee Tvoon a 

us car to up 
£1,750 Hirector of a lar advertising 
company based on London, and who are also 
engaged tn some manufacturo. "Qualified A. CLA. 
or A.C. W.A. preferably under 30 with about 
two years’ post-qua lification experience in 
Ct EA eos intevant auditor, N18 
ro 
ne qualified tut wall 


medi i 
Advertising apong; London WC2, 
Uracouy requ a 

student would 


£900-£1,00 


able of takin “charge completely 
teen months. Spend one year o 
sting book-keeper. Possibly man who has 

worked in a solicttor’s office. Happy firm, 

not very large. There are many vacancies of 


this type. 
OVERSEAS 


Wo have on our register several Continental 

beter for young qualified man of up to two 

* post-qualification experience. There are 

also good three-year tours of the Midis and 

aco countries and soms West Indies 
ae 


Vacencies” North Africa, South America, 
Algeria, ete. 

Applications are treated ano ous at ane 
no information is given to our olona 
the permission of the applicant. 


41 KINGSWAY 
London WC2 
(TEMplie Bar 1055) 

No charges made to applicants 


BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 

Houss, Temple Row, have vacancies for 

Qualified accountants or final examination 

candidates. Excellent prospects for obtainia 

wide professional exporience in company wo 

and for advancement olther at home or overseas. 
starting salary. 





OLTON. CHARTERED ACCOUNTANTS ro- 
quire newly qualified accountant for interestin 
varied work. Good palary and conditions o 
P. J. Kovan, Arndato 


employment. - Appl 
Chambers. Exchange Š „ Bolton; 
ra O ce — Smali but thriving 


Borre an requires chartered accountant 
{25 -3 5} experienced small/medium vincial 
practice. after 


ee ea i 
_ 7 ars PICKIN 
xX BA3334. R 
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BRIGHTON CHAR ACCOUNTANTS 


TERED 
experience senior with good audit and taxation 
ence, Contrtbu 


untaniz. ~ Box BN 
PORTON ONTRENE chartered accountants re 
quire senfor audit clerk, pre sore bly ret 
Pension scheme. House ay Write 
full details to Box BO5561, 
ATHEDRAL CITY. =- Yo chartered 
accountant necded in « mediumeired country 
£1,005. with wide range of work. Basic salary 
1,000 A eis ft Incentive bonus Unked to work done. — 


BOAR TERED ACCOUNTANT. — Young man 
for branch offices of provincial firm in South-west 
Midiands. Resporsible position with prospects. 
Five-day week. Pension scheme. Three weeks’ 
parileulaceol Career Med Giulia: E a 
cu o and enco, salary 
required, to Box CAS389. 


~ Now qualified A. ÇA required by 





CHARTERED ACCOUNTANTS 


accounting and interested In computer 
applications ur tly required. Personally, 
enthusiasm and logical ranuri. omar al. Good 


salary and oxcoilsnt prospects for the right men. 


ArApply in yening or PY. telephons to Newton, 


-Cyrocers’ Hall Court, 
Pee OF aan C2. ~ MONarch 6231, 


HARTERED ACCOUNTANTS, close to Cannon 
ble direct to 
of £1,300 plus 

firm. Three weoks’ 
annual Box CASA av hinerannuacion chome, 
~ Write Box 

HARTEREHD petal Catal ECIi reauire 

qualified senior oe ting position responsible 

direct to partners. Salary according to age and 
experienc. Barent working conditions, To-day 

HARTERED ACCOUNTANTS, Edgbaston 

Birmingham, desperately necd competent and 

rexponsible senior, Varied general practice. Will 
pay well according to gbility. - Apply Box Bisio. 

HARTERED ACCO A n Orford have 

acancles for senior audit clerks, erably 
qualified, but un lifed applicant: th sound 
e ence in a professional office would be con 

red. Pension scheme, five-day week and three 
weeks’ annual holiday. Extremely varied oxperience 
available in practice which is a yen cee ke On es - 
Applications to Stat! Partner, Thornto 
8 King Edward Street. Oxford. 

TERED ACCOUNTANTS,’ LONDON ee 

have vacancica for senior and/or som}-senior 
assistant. Opportunity for recently qualified or 
student out of articles to obtain Londdn experiénce. 
Salary range £800~-£1,200. Luncheon vouchers and 
CAKBSS, Five-day week. — Write Box CA5452, 

HARTERED ACCOUNTANTS. LONDON W1, 


fre personal assistant to senior partner. Must 
have tax experience ari be abic work on 
own initiative. Varled and Interesting work Including. 


inter alla, personal and company taxation, 
associations and trusts. Salary range £1,300-—#1,400 
pa aoon vouchers, pension scheme. ~ Box 
HARTERED ACCOUNTANTS near-by Holborm 

Underground Station require keen chartersd or 
certified accountant. Opportunity for newly-qualified 
man to obtain varied e coin professional and 
commercial fisids in oxpanding practice. Flnalisis 
sonsidered. -— Apply Bax C 

HARTHRED ACCOUNTANTS of medium size 

‘have vacancies for newly gealined and oxperi- 
enced qualified accountants. licants up to 455 
years of age wil! be consid Varied naire of 
practice Bie opportunity to broaden experience and 
exercito initiative. Permanent positions, good salary, 
pension scheme, ~ Full details, including salary 
required, in writing to Westcott, & Co, 
33 Catherine Placs, SW1. 





CHARTERED ACCOUNTANTS 


(Portland Place, W1) 
HAVE THESE VACANCIES 


Senlor audit assistants: 

Qualified or about to qualify. Good prospects 

and opportunities for wide experience in varying 

aspects of professional work. 

Articied clerks: 

Vacancies for four- or five-year articles.. 
Attractive salaries aro offered, three weeks’ 

holiday for qualified staf. No Saturdays. 

Luncheon Fouchers. 


Brief details of a le, education and experi- 
once to Bor CA787 





HARTERED ACCOUNTANTS — Reading 
CHi managing clerk. yore Tete opportunity 
and future prospects. — Box 


THE 
ACCOUNTANT 





CHARTERED ACCOUNTANTS require quali- 
asiistant. Excellent prospects and oxperi- 
ence for Ung man Interested In -goncral 
practice, mmencing salary #1, 250-1 $00 

.&. Five-day week. Three weeks holiday. 
n scheme. Luncheon vouchers. - 


APPI in detall to: Walter H. Oury & 
Kiin fa Ce ae a: Slough, Bocks or 38 
aidenhead, Berks 





HARTERED ACCOUNTANTS (West End 

young as senior audit clerk. 
Excellent prospects. Starting salary about 
ene according to experience. — Apply Box 


* 





CHICHESTER 


We are an oldestablished progressive firm 
looking for an ambitfous senori preferably 
qualified, who is oxperienced Incomplete 
records, taxation, and ablo to LENES ollents, 
The porton appointed will re directly 
responsible to a partner. There is a pension 
scheme in operation. — Box CW 5491. 





COMING SOUTH-WEST- - 


Bristol is one of the more pleasant cities in 
which to live and work. We require a qualified 
accountant, aged between 23 and 26 for our 
audit department. Opportunities exist for future 
transfer to our tax or management services do- 
partments. Wo offer weeks" annual 
holiday, a five-day or and a non-contributory 
pension scheme. ay wood. progressive 


salaries, ~ Write with L age. a quallfiica- 
tions and So enicg to the Sta ay ienaer, 
Grace, Darbyshire & Todd, 19 Whitoladies 


Road, Bristol 8. 





HARTERED ACCOUNTANTS, SWI. of 

odium size, require Be hear accountant for 

responsible work directly under. a partner, Minimum 

salary £1,300 bo a three weeks’ Bonds » Yoluntary 
y 


lon sch sday wok. — ” details to 
x CASAS T 

ITY CHARTERED ACCOUNTANTS, long- 
established, medlum-sized -and -friendly, hare 


vacancy for young qualified man able or umie 
ane ‘Varled.and responsible work, tering excellent 
ance. Salary £1,300—£1,.500 according to ability 
has record. Three weeks" annual holiday. Voluntary 
su uperannuation scheme. Luncheon vouchers; ~ 
Write Hee CC5434, 
(Co HARTERED ACCOUNTANTS, Medium 
teed, offer vacancy to recently qualified man 
giming to gain valuable experience ang willing to 
enn ce sesponsitle on: direct! 
Good salary 
Tires weeks bolay. 
pension scheme. — 
ITY CHARTERED ACCOUNTANTS uire 
gstittant accustomed to largo audits. me 
mencing salary is £1,700 range. three weeks’ holiday, 
mension scheme. — Write Box CC8047. 
ITY CHAR D 


ualified senior to be in chargo of tho taxation 
and audits of a set of lum- companies, 
Good salary opportunity for advancement, = 
pa mL 


CHARTERED ACCOUNTANTS require 

r and semi-ecnfor clerks. Knowledge of 
taxation not essential. Five-day week. oo W 
annual holiday. Luncheon rouchers. Pension schorne 
optional. Salary according to experience. — Write 
atating ago, experience and salary required `- Box 


C5454, 
Cl CHARTERED ACCOUNTANTS requiro 

ualified seniors to deal with varied and Interesting 
work, groups of audits and as assistants to partners. 
G salary, penston sciema 6 orotar week, — 
Write with full detalls to Box CC55 

ITY FIRM OF CERTIFIED: > ACCOUNT- 

ANTS require a senior assistant for their cx- 
panding practice. Must have a thorough knowled 
of incomplets records, and private company wo 
together with experience of both personal and 
company taxation. An excellent opportunity to 
widen experience, ge on own initlative and to 
take reaponaibility. A four-figure salary ls envisaged 
but will bs vw, nero able according to age and sxperi- 

SHES. - ate to gtving fun cuiars to Box CFS57), 

me audit clerk requ 

Bees Lee hours by arrangement, sult retired man 
or married wo m Box (CPS578&. 

EVONSHIRE. "COASTAL TOWN, - O 

tunity to away from the CITY R Si. 
Seniors wart of all types ff able to deal with 
incomplete records and own taxation, althou 
other work avallable. Unqualified senlors would 


considered if able to control junior staff on audits. — 
Full details to R. Passmore, Bishop, Fleming & 
56 The Terrace, Torquay. 
OERA Co. AL TOWN. — Vacanctes 
for senior audit clerks to pt the staff of forty. 
WU give oxperience to Tong pra al chartered 
accountants before moving to large clry. Incomplete 
records to group accounts god poran gudis. — Full 
details of age, experience, to R. H 
Passmore, Bishop, Fleming & Te CO. 50 Terrace, 


Torquay. 
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ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL 


QUALIFIED SENIOR. -— For medium-sized 
pra cice London W1, offering wide vwaristy 
of range up to Fl Gunns opportunites. Salary 

oi 
NEWLY IFIED. 2 C.A. required by 
NET BO wer practice. Excellent oppor- 
tunities and experience for the right young 
man. Sal £1,350 p.a. 

SENIOR. ~ For large WEST END practice. 
Duties with aceent on TAXATION plus 
somo auditing. Youngish, qualified or not, 

range £1 keed. PAR p.a. 
CHATHAM fr m CA or this branci 
O TA y- Kon practico. 
ar PRESHI P after Pro Onay period. 


TASATION ging GER Oualified, for 
medium-sized practice, Wi. o take ovoce 
orua all erate aspecte, Real prospects. 

lary circa p.a. 
There are many other o rtunities within the 
fession at! lied to the abore, particularly 
i CE L LONDON whero posts for. 
bright pl bane MCAS abound, Inquiries to 

John West In confkience. 


OVERSEAS 


BRITISH GUIANA. — Qualified accountant. 
aged 30-35, for large British sugar cnaics 
company. Must have had soyveral years’ 
Paama eel lai ia uda Cosine: 

con comprehensi 
Ete Aad commencing salary not less han 
£2,500 p.s. 

Many other commercial and Poean 

opportunities available outski« shores, 


THE POST OF THE WEEK 


This morming the title of an articic In one H 
our moro popular dallles Saum m ay oye. 
: ‘It's ate EXECUTIVES th ARE : 
was only glimpsed cones a crowded 
unable to read tho article In toto. 
no doubt (later ed) that ths 
again asrkio ons of ite most 
overworked hobby-horses. management 
of any responsible ‘commercial or 
Industrial undertaking these days, compozed 
of, and chosen by. for that matter, mon of an 
exromoy high calibre of Integrity and indus- 
ousness., 
Professional clients have asked us to find, 
on behalf of their clients, manufacturers: tn the 





applicant will be a 
accounianh „areg about 30, preferably with 

ccounting experience m engincar- 
Trap 6 will “initially. b be be laden to develop 
various aymiems for soup which cntalis 
acquiring knowledge or manufacturing opera- 
tions at various cial centres. Ho will be 
responsible to the Deputy Managing eee) 
Director. A commencing salary of around 
£2,500 p.a. ls envisaged. 





. COMMERCIAL 


COST ACCOUNTANT. — For old-established 
bot progressive and Hivelyminded manu- 
facturors of travel and ciectronic Bb pers 
in Weat London. Preferab iek aye as 
ausu experience, —35,. M e 

£1,450-£1, pee Bae 

INTE! NAL AUD llfed, for 
civil engineers, based SE. LONDON to be 
in char of section. Young, sure of own 
Soe es, to Start at between £1,600- 

QUALIFIED ACCOUNTANT Aged 
27-30, for NW. LONDON office of large 
civil ongincers. Must have saf control 
ih ancl onea: pius possibly some costing 


Jay DD to £1, TA, 
ACCOUNTANT ualifed, 
am to AS, for SPT ETET TEA b 
¥ RIA. o Oe property and invest- 

ment 
mor experience and 


oup. ug have had good com- 
mo ‘ rs ob costing know- 
go. Salary range £1, 
iu teauiriss In confidence: to Mr 
u 


~ £2,000 7. 
axwell 
ainar, f Tig a intments for i 
re o ava appo 
financi Ren cost accountants (qualified 
and ualified) in tho 
FT O00 ee 00 pA. 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 


HARRISON? & WILLIS. LTD 





THE 
ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON W1 
(Telephone HYDs Park 9441 (6 Hnes) 





x 


XPANDING BERKSHIRE CHARTERED 
COUNTANTS 


UNTANTS 
valified. The 
d like 
TEY tö 
Chambers, 


require a senior Bae necessarily q 
pornon might suit an older man a 
the ie de work of a mera ae firm. 
Winter, Midian Bank 


QSLASS TAXATION ASSISTANT, quali- 
ne or unqualified, preferably with some know- 
edge of the artistic professions, required by chartered 


SES for a young 
accountant ~- preferably qualified — to take 
control of biock of audits. 


Sit. T ne arondop id 445 ing 
8 ne 
Oe 


companies.. Incompleto records and taxation. 
Good salary a to oxperience. ~ Box 311, 
Charics Clarks Ted. pene Heath. 





JOHN McCARTHY 
& COMPANY 


115 Moorgate, London EC2 


Aocountancy Appointments 

PROFESSIONAL 
PAE ter n a areas for panies 
mi-senfors. 
£50008 ECL At Audit manager required by 
a smali company. Good tar 
£7,000 Wot .geasa anio a g 

O 

£1.500-£1, 600 ) wh proaressre 
an and three woeks b Bola Ww Wide variety ot Ww cata 
£1.30 a Soh a anes fee 
Definite proponi of promotion and good 


COMMERCIAL 


LONDON SWI, — A salary that will nurs 
in the forefront of developments tn the chomn 

in the fo nt of pened dha in the eraical 
evalua on, A.C. WA. and ngo 25 2°% hs 
but ab will of-a man looking 


study for one year. Keon Hyely mind w 


bicms. 
£1,750 mea tar tS eases 
lectro 


instrument manu- 


perce polio to ¢ cy . Aged 28-35 
ETO oC circa. Assistant accountant at 

$ me ievol for office lending 
textife group. ed in 


ter ls coming. 


£1,200 £S, assistant to Co y Se = 
subsidiary of texille group. Young 
or an experienced 


Personal and eos atenir given to 
erery app 


Call or write for appointmoen 
Telephone NAT. 5127. 





- Please ae ut Areg of pancadon, 

ezponeo ao aad quali cations to Box LAS43 

ATIONS AND REC Daven ESPs. Ca 
City chartered accountants require parsoni 

assistant to partner. A high sal Is offered to 

Hoant In possession of the basic oxperlence, and 


o Is to speci In this Interesting and 
varied wo — commencing salary within the range 
of Ëi 300 -€1, 700 per annum. Non-contridutory 

leave. - Box 


lon gcheme, 


IVERPOOL CHARTBRED ACCOUNTANTS 

bie ature of pra eae vines: other senior na 
ce good opportunit 

- sone y giving full details of Heed ped 


y 
g 
to Box LCS600 


THE 
ACCOUNTANT 


I ONDON CHARTERED ACCOUNTANTS re- 
adulto o m aunad staff. Salary not less than £1,400 
to ay aud experience. Pension schemis 


avallabicy = Bo C7879. 

L veaty NC CHARTERED ACCOUNTANTS ur- 
two capabie oxpericncod seniors to 

T um and group audits to finality 

ag taxation, Also two Somro with alli- 


round oxperiencs. Ample oppo ty. and scope 
for applicants showing imitative and ability. -= 
Writs x LOS4512, 

ANAGER required by medium-sized firm of 


we and modium-s bs. appli- 
cants preferably be qualified and a 
betwoen 33 and 50, $ according to a 


experience but could be upwards ol £1, 
annum. Podar e: car allowance; three 
mo. — E peat Box MRS5471i1. 


MEB 
MSIZED. City chart ccountants ro- 
ed and unqualified audit and taxation 
rA aleni prospects. Three weeks’ holiday. 


Salary Peper to experienco., — Please send 
personal dotails ant salary required to Box M85492. 





MANCHESTER & DISTRICT 


or promotion at 
office and as manager of one of several branches 
in the North West. - Write Box MA3580. 





MANCHESTER, LIVERPOOL 
AND SHEFFIELD 


Five-day week. Three weeks’ annual holiday. 
salary based on age and oxperience. 


To avoid undue travelling, it Toue 
prereranip for applicants to be reside 
anchoster, L or pr A 
ots, The A minimum of 
absence from home. 
ero are also vacancies for promisin 
youn 
0 


be 
in 


men who hare rtached the fina 
ation standard. — Box ML38025. 





NEWCASTLE UPON TYNE 
Robinson, Sisson 


Winter, & Benson, 
Market Street, have A vacancy for a ETE 
audit assistant, Pension scheme, five-day week, 
three wesis’ holiday. 





NORTH LONDON 
BOROUGH OF ENFIELD 


City chartered accountants ulre recantly- 
uslifted senior for their North ndon office. 
bro position with excellent prospects 
and top salary and status to right man. Pension 
scheme, picasant offices and excellent oxperi- 
sae oe ee without the wasted timo and 





ox oan pr Sommuclng, s Phono EDMonton 
NOTTINGHAM 


Substantial firm of chartered accountants hare 
racancies from time to time for qualified staff 
with initiative and pro ve outlook, Such 
vacancies offer ros {lity together with the 
opportunity of galning oxperienca in 


variety of work. Attractive Initial salarios are 
pald subject to peut review in the Heht of 
progres lease apply stating salary 


mads, 
required. — Box Bet rice 





ARTNERSHIP in well-established and progressive 
firm of chartered accountants tn South Yorkshire 
Offered to young man with gocd family and 
oducationa!l background, who Is prepared to take some 
of the load from the senior partner’s shoulders, 


be rewarded for his Os - Box eet aa 

OTENTIAL SENI by Liverpool 

chartered accountants. feia practice of 
medium On O ties for widening 
experience icant o have had thorou 
groundin fi 


piles IOP Ef000 p.a. 


6FED eg required by 
Yeovil] practice., Experience of incomplete 
records and personal i taxation. oelery range £900 
and parui or camii- 

Ma Wie bor A fa PORE for rig 


March 27th, 1965. 


UALIPTED SENIOR required by 

ccountants to take charge, a small Ni but growing 

group of public company audi “a on 
Position 


varied accounting work. responsiblity 
needing Capacity for hard work, flair for manago- 
oxerciso of initiative. Salary range 


ment and 
£1 ELIO 500 OR. —- Box $5409, 
UDIT GERK required by 
SM LSENI accountants ta with offices centered in the 


City. i varied practico offering wida e 
Se for advancement. Salary acco 
& 
“SENIOR AUDIT LERK required b 
accountants in Siei - 


erlence. — Write faily to to Box 8854582. 
chartered 
full details and sa required 


& Co, 112 ok Road, Ilford, Essex. 
EMILSENTON AUDIT CLERK required for 
badd gat rg ed in Laie Berkshire. Five-day 

— Box SS5562, 
MI-SENIOR fet ii required. 


nok ND SEs 
Si A 
~ Davis 
e 


Excollont o runi ties. 
Burton, y eaeh sad 2/4 ingwall Avenues, 


RNOR ASSISTANT with sound professional ex- 
perience for responsible and progressive post with 


accountants in expanding Essex practice. 
Hous available shortly. pension scheme, assist- 
ance th removal expenses. Salary acootline to 


a 
aoo commencing at not [ess than £1,100 per 

~ Full details to Box SA3$563. 
CENIOR AUDIT CLERK, 
ed chart 


in suftable ctroumstances, — Write, gti 
of age, provious SED ence. etc., 
salary to Box SA132 





SENIOR 
AUDIT ASSISTANTS 


A largo firm of oy, chartered accountants with 
an extensive and varied audit practice has 
some vacancies for senlor audit assistants. It is 
easentiat that applicants, who need not 
see ser iyi be qual fied, must haro had 

fonal or cp nokapapll audit tg erg ood 
progressive salarice aro paid ani there b a 
pension scheme. = Box ASSLL, 


SETE A AUDIT CLERK. 
requiren uA eae 
anont and 


fering i wide varie f ork. 
o a or ty of wo 
goiro pos 


prorernimy wer Ead 


ENIOR AUDIT CLERK dure by City 
chartered xt Cannon Street 
station, two partners. Capano of Geal with small 
audits to balance sheet, Salary £1, to £1,25: 
phone CITY SR OreERE es -~ For appointment tele. 
one 


738. 
NIOR, "AUDIT CLERK required for Jal of 
accountants. — Reply to 
experience and salary required. 
with sound professional experi- 
charge of sudita mainly a 


London a of chartered accountants 
Holborn. Salary upto £1,500 p.a. exclusivo of 
uses. weeks’ holiday, luncheon vouchers. 


~ Applications in confidence to Box 8C5458. 


SHEFFIELD 


Qualified accountants required Managers 
for large practices in Somod witi wido range 
of clients. Five-day non-contributory 
pension scheme, aa i £1,100 -£1,400 ac- 
cording to experiences. 


Apply Box $Q7950. 





SOMERSET 


Chartered accountants with oxpanding and 
varied practice in busy market town uire 
senior assistant with sound experience a 
professional office. Congenial working condl- 
Hons and attractive remunecratlon/carcer 
prospects would be offered to suitable applic 
ant, preferably qualified. — Please write giving 
fuller details to Box SC7T799. 





OUTHAMPTON CHARTERED ACCOUNT- 
ANTS hare vacancy for a chartered accountant. 
Five-day weok institute pension schere. 


Interesting work In wide and varied practice. 
Please writs in confidence with full parti- 


culars to Woolley & Waldron, 8/10 Portland 
Terrace, Southampton. 





March 27th, 1965 
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Last Thursday Wendy drew a straight line! 


Wendy is eleven years old. 

And she is a spastic. At seven, she could not even 
hold a ball in her hand. 

So this is a very considerable achievement. 

Wendy is fortunate. Not all the 75,000 spastics in 
Britain have the same opportunities as her. She went 
to one of the Spastics Society’s schools, where she was 
taught how to compensate for her disability. 

Every year the Society’s homes are teaching children 


The Spastics Society welcomes legacies 
THE SPASTICS SOCIETY, 12 PARK CRESCENT, LONDON W1 


like Wendy how to live. But every year many hun- 
dreds more spastics do not get the teaching which 
would rescue them from useless and burdensome 
lives, simply because the Society is desperately in 
need of funds. The problem is urgent: every 8 hours 
another spastic is born. 

So when you are asked to advise a client about a 
legacy, please remember spastics. Your client’s legacy 
could help a spastic towards a normal life. 
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Over the week-end 
your computer capacity can grow by 80% 


(One of the advantages of Compatibles/400 from De La Rue Bull) 


z PSF 


i] 
Ma” 
‘ 


WHEN you buy a Compatibles/400 computer from De La Rue Bull you © -> evidence of outstanding machine 
buy a computer that can grow with you. One short week-end is all the performance. 

Software in use . 
Compatibles/400 software exists—in 
customer installations. Without built- 


time needed to step up to a larger 
Compatibles/400 system —- and each 
upward step increases computer capacity 


by 80%. in aids of this kind, programming may 

represent a high proportion of your 
"Desi ae e igh prop 

eee eee installation costs. And software, back- 


Compatibles/400 are designed an 
manufactured by General Electric of 
U.S.A., and incorporate all their re- 
search and experience as one of the 
world’s largest and most experienced 
commercial users of computers. 


User Advantages 

Compatibles/400—not just one com- 
puter, but five powerful systems, with 
compatible processors, compatible 


Peepers’ compatible programmes. BSar MENRE fa: kos 2 De La Rue Bull 


Practically unlimited growth potential. De La Rue Bull Machines Limited. 
cae ec. x an 


ing up computers of advanced design, 
provides maximum throughput for 
you, the user. 


10-month Delivery 

&{ Your own Compatibles/400 can be 
delivered, and working with your own - 
trained staff, in just I0 months—far - 
sooner than any other comparable 
third generation computer. 





computer capacity. : Birmingham: Midland 8713 
R need o Soha input/output units. i GE415 GE425 GEASS GEASS GE 488 Bristol: Bristol 23152/3 
oO ain A % . a 
Teea your computer personnel — on customers’ premises in Europe and Dublin: Dublin 976671 
Already Operating --- America— within one year of their - a a 4638 
; : asgow: 
Already more than 30 Compatibles/400 first announcement. This remarkable Head Office: 114-118 Southampton Row, 


have been installed and are working achievement provides you with visible London W.C.1. 
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Commercial Credits - Capital Issues - Foreign Exchange W% 


+ we Sh 
<> 
Head Office: | ay 
1 Ralli House, 30 St. Paul’s Churchyard, London, E.C.4 Pa 
| Branch at ee 
| 63-66 Hatton Garden, London, E.C.1 -` pN 
| Extensive Network of Associated Banks, oa G1 
| Subsidiary Companies and Representative Offices aS 
on the Continent and Overseas ` : | ke 
AT 

ZO KEA: “A as 2: RGR 

ed oe yd = EREA ARI 


. SIORTS —Costinued 
Closing ty on Hi 
a es 
33/6 +16) 
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TE Bi 
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Or 


| INVEST IN A 
| É MERCEDES-BENZ 


| A Mercedes-Benz is Ike good stock. For your investment---which can be anything from £1 726t0 £9,995— 
it pays handsome dividends In terms of safety, comfort, performance and prestige, together.with a pride of 

| ownership far beyond the price you pay. Built with painstaking attention to detall it will provide many . 

' thousands of miles of first-class travel in addition to holding Its value, year in, year out. 


= For a preview of your Investment, simply arrange a convenient, no obligation test drive In the model of your 
choice through Normand Ltd—the London distributar for Mercedes-Benz. All models are outstanding. All 

|: share this reputation for perfect iik and all are backed with an after- sale service by factory trained .. 

mechanics. 


I ‘NORMAND (Mayfair) LIMITED 

| ' Showroom Avenfield House, 127 Park Lane, London W1. MAYfalr 6831 . 

: Service & Sparas Cumberland Garage, Bryanston Street, London Wi. GROsvenor 8801 
! London distributors for Mercedes-Benz. 
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proposes to introduce in his forthcoming || 


(four articles) My 
AND APPLICATION OF. 
- The manual outlines the fundamentals of . | 
TAX ; 
. The simplicity of the DCF method is de- {| Į} 
tables are included. There are also details l from legislation which the Chancellor 
in each country are clarified by examples. | |! Budget — published in The Accountant | 


| 
i 
o ` l 
DISCOUNTED CASH FLow || DIVIDEND | 
.DCF accounting, including the cost of 
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“Admirably clear and simple account of the main < ‘ 
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“Topical & very comprehensive" —-Financial Times. 
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LEWIS, COATES & LUCAS, LTD 





LAW STATIONERS 
12 Norfolk St, Strand WC2 
Temple Bar 6927/8 
and at 

2 Melville St, Edinburgh 
‘Caledonian 4547/8 
( for Scottish Companies) 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 

By return of post or 
delivery immediately 

in London 

Free draft on application 


Most businesses in stock 


£20 inclusive 


Howto 
receive 


£200 cash 
very 


years 


ı This is a cash bonus payable on a£1000 
whole life Assurance calleda‘Rota’ Policy 
which The Contingency Insurance Co. 
‘have introduced as a method of saving. 


pioase write for THE 
£ ’ 
thig ana the Ro CONTINGENCY 
“INSURANCE 
CÒ. LTD. 


'BILLITER BUILDINGS, 22 BILLITER STREET, 
FONDON; E.C.2 or TELEPHONE ROYAL 6122 
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Our personal 
statements are as 
detailed as ever 


Our method of book-keeping en- 
sures that our customers continue 
to enjoy the convenience of the de- 
tailed statement supplied as often 
as they wish. The Coutts’ tradition 
of the personal touch continues as 
before, whether applied to the pre- 
paration of detailed statements or 
to the many special services that 
we offer our customers. 


Why not ask us for further information? 


XY 
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THE BOOK CUTS CASH DIFFERENCES 


Standardize your cients’ records by supp pplying o the simplest account 
books avail and suitable for most smal! businesses, 
aak HARLAND account are complete with full Instructions 
and audit programmes only £! 19s 8d, Send now! 


G. HUXFORD & co 
13 Harland Avenue, Sidcup, Kent 
Westminster Bank Ltd say ‘. Very worth-while system., 


INSURANCE 3 i 
COMPANY HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, !9 Hanover 
Square, London WI, have since 1899 specialized in the 

sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodles. 


FINANCE & MORTGAGES LTD. 
0 FINANCE HOUSE, [9 CRAVEN ROAD, LONDON, W.L 
12 months notice of withdrawal 
0 Minimum deposit £25 ; 
Write for Balance Sheet and details to the. l 


PRH ANNUM Secretary (Dept: N) or telephone AMBassador 0055 


ae en INVENT ute | 


for 
the best 
insurance protection 
and service 








HEAD OFFICE: 
1 North John Street, Liverpool 2 


LONDON HEAD OFFICE: 
24/28 Lombard Street, EC3 


Agency Applications Invited ae co 
151 o Fu LONDON WC 


26,000 
Limbless Ex-Servicemen 
await a ans from you 


VALUATIONS 
FOR ALL PURPOSES 
cdi Sale and Probate 
cre GERE 0n 


Resident Valuers in most parts of 
Great Britain 


"~ 


A word of encouragement and a token of help - 
needed, now, by British Ex-Servicemen who have 
aed a f life. Ree ee oly 
ciable $0 help theme! ves, Money is urgently needed 

to help these men conquer their handicap — money to 
equip and maintain homes in which they can be given 
convalescence, or care and comfort in their old age. 
BLESMA is not aided by the State. Will you help ? 


Donations or legacies should be made to— 
Matar the Earl of Ancaster, T.D., Chairman 
ani Bank Ltd., 89, Charterhouse irole TS AA 
BRITISH LIMBLESS 


EX-SERVICEMEN’S ASSOCIATION 
(Registered in 


accordance with the National Assistance Act 1048 
and, as a charity, wider the Charities Act 1960). 


ERNEST J. GEORGE & CO 


i Chichester House a r 
278-282 High Holborn, London WC1 
Telephone HOLborn 7406-7 
Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 
3 Cateaton Strest, Manchester 3 

Telephone Deansgate 6051 


ENQUIRIES INVITED 
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How a brilliant teacher “explores vital new paths for industry 
 (*AN l. C.T. 1900 SERIES COMPUTER) 


The first of the new 1.C.T. 1900 . 
Series computers (announced 
last year: 150 ordered since) is 
now actively involved In Britein’s 
future. At the Northampton 
College, soonto beanew university 
linked with the City of London, . 
it Is hard at work, helping to forge 
the vital links between Education, 
Science and Industry on which. 

so much in the next few years 


- depends. 





Meeting of trallblazers! 


The Northampton College has an 
international reputation for techno- 
logical courses — and for its pioneering 
work with ‘sandwich’ courses. (About 
1,200 students are sponsored by 
Companies with whom they spend part 
of their time; and part at the College.) 


The L.C.T. 1900 Series computer, 


also a triumphant trailblazer, will help 
the new university carry right through 
with a tremendous expansion of its 
activities. (A 1900 Series machine fits 
your needs now, and because of 
Standard Interface, can be adjusted 
whenever necessary to go on fitting.) 
Tralblazing results 


The student population will be allowed 
to grow in two phases to 5,000. (So 
many more people in industry can be 
taught computer techniques.) 

Many more projects needing big 
computer power will be undertaken; 
Le. research into subsonic, supersonic 
and hypersonic flow. And while it is 
dealing with these the computer — 
which is a multi-program machine — 
can at the same time process programs 
written by students, and programs 
concerned with the new university’s 


internal accounting and administration. 





The way ahead for Britain 


If she is to progress, Britain must seize 
on the latest technology — and apply it ; 
in Science, Education, Industry and 
Commerce, 

In all these fields, I.C.T. 1900 Series 
computers can help. The technological 
quality of these British machines is high. 
Their manufacturing quality is proven. 

If you are thinking about a computer, 
LCT. will gladly prove to you why a 
1900 Series machine istheright- - 
computer for your needs, and a sound 
long-term investment. 


GCD 


international Computers 
and Tabulators Limited 


LCT. BALES HRADQUARTERS, BRIDGE HOUSR, 
PUTNEKRY BRIDGH, LONDON SWG 
TELHPHONE: RANOWKN 3838 
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Does Your 
Memory Fail You? 


WELL-KNOWN publisher reports that there is a 
ple technique for acquiring a powerful memory 
which can pay you real dividends in both business and 
social advancement. It works like magic to give you added 


+ 


poise, self-confidence and greater popularity. 


Influence 


- According to this publisher, many people do not realize 

they could influence others simply by remem- 

g they see, hear or read. 

social functions or even in 

casual conversations with new acquaintances, there are. 

ways in which you can dominate each situation simply 
by your ability to remember. 


Free . 
These are only a few of the ways in which you will | 
ed memory. 


benefit by possessing a 

To acquaint the readers of The Accauniant with the 
easy-to-follow rules for developing skill in remembering, 
the publishers have printed details of their interesting - 
self-training method in a twenty-six page- book, 
Adventures in Memory, which will be sent free to 
anyone who requests it. No obligation. Simply send your 
Nie to: Memory and Concentration Studies t 
A/MC2, Marple, Cheshire. Enclose 3d stamp for postage. 








~ HENRY BUTCHER & CO 


- Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a 
claim for loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS = po 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding 
liability in the event of loss by fire. | i 
A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 


at 
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Lessons for Planners 


HE failure of the National Economic Development 
- Council’s much publicized plan for growth was due to the 
impossibility of achieving the balance of payments position 
upon which the entire expansionist policy was based. The inability 
to expand exports sufficiently was due partly to the fact that 
British costs and prices tended to rise more rapidly than those of 
overseas competitors. But this was not the only reason. Professor 
AustIN ROBINSON has argued in The London and Cambridge 
Economic Bulletin that a failure to design products in accordance 
with foreign requirements and an inability to adapt products to 
the rapidly changing tastes of overseas buyers also contributed to 
the balance of payments difficulties. 

Nevertheless, the lack of an effective incomes policy has been 
the paramount reason for Britain’s inability to sustain a continuous 
rate of economic growth without running into inflation and 
balance of payments difficulties. The most disquieting aspect of 
Neddy’s failure is put forward by Mr G. R. Denton, the author of 
a new broadsheet from Political and Economic Planning.? He 
points out that when the N.E.D.C. plans were adopted for publi- 
cation, ‘there was no agreement even on what sort of an incomes 
policy we should attempt, no prospect of getting agreement on 
setting up the required institutions and machinery .. .’. If the 
present attempt, under thé guidance of Mr GEORGE Brown, to 
plan the British economy is not to end in a similar disaster, then 
both a plan and machinery for an incomes policy is necessary. 

This, then, is the simple explanation of Mr Brown’s urgent 
efforts to persuade industry and the trade unions to ratify the 
declaration of intent and now, with the appointment of Mr 
AUBREY JONES, M.P., to the chairmanship of the new Prices and. 
Incomes Review Board, the stage is set for the MrnIsTER’s 
explanation of how this body is to function. Mr DENTON comments 
that there is ‘no evidence from other countries that have had such 
institutional arrangements for some years that they had succeeded 
in keeping down the rise in money incomes’, What reasons, there- 
fore, are there for assuming that Mr Brown will prove so much 
more successful? The author himself is. somewhat sceptical. ‘In 
the absence of evidence that Mr Brown has succeeded in doing 
anything more than putting employers and. trade union leaders 
into a position where they could not afford to say ‘‘no”’’, observed 
Mr Denton, ‘the difficulties in the way of an incomes policy 
appear, a8 they always have, insuperable’. On the other hand, the 


- author is anxious to judge Mr GEORGE Brown’s cad fairly and he 


i Planning for Growth. Price 6s net. 
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notes that the primary object of the exercise may 
be met by effecting some temporary restraint on 


wage increases, together with some control of price’ 


increases, which may strengthen international con- 
fidence and the balance of payments position about 
the time when. the import surcharge is removed. 


Until it- can bè seen, however, that the new. 


incomes policy is having some effect on the 
balance of payments, there is little point in re- 
viving discussion of the. appropriate rate of 
growth for the British economy. Mr Brown’s 
recent.assertion that the gross national product is 
to be increased by 25 per cent between 1964 and 
1970 merely enables him to avoid telling his sup- 
porters that the N.E.D.C. projection of a 4 per 
cent annual. increase is now forgotten. On the 
other hand, as the P.E.P. broadsheet points out; 
by specifying a global figure over the longer 
period, the Government has ensured a. greater 
degree of flexibility in putting ‘its plan into effect. 


By itself; however, an incomes policy is not -~ 


likely. to galvanize’ the British economy into a 
resurgence of activity. It can only form part ofa 
much. more broadly based policy which must 
include measures to counter regional disparities, 
an inadequate. rate of industrial investment, and 


the elimination of monopolistic and. restrictive. ` 


practices, among other constraints upon growth. 
In particular, Mr ‘DENTON argues that a more 
radical approach to tax reform is urgently needed, 
just as the expansion in public expenditure needs 
to be regulated in accordance with the state of 
the economy. In the past there has been a ten- 
dency to cling to. optimistic assumptions about 
the rate of economic growth, while contriving to 


pursue expensive welfare policies.. The Richardson 
Committee’s rejection of.the added value tax-is. 
criticized on the grounds that the. tax was judged. 


merely as a substitute for two minor taxes,- i.e. the 


case for the adoption of 'T.V.A. is undoubtedly 
limited. Seen, however, as the basis of ‘a shift 
in the whole burden of taxation.to a reliance on 
value added taxes’, apart from the possibility of 
remitting such a tax as an incentive to exports, then 
the case for the T.V.A. seems rather different. 

However effective. central economic planning 
may be,-in an economy which depends: in the 
main upon private enterprise, the future living 
-standards of the nation depend on the efficiency 
with which firms utilize their resources. Another ~ 
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P.E.P, ‘study of attitudes in industrial manage- 
ment throws some light on the widely differing 


„attitudes of management to their tasks.! An 


earlier study from P.E.P. suggested that the chief 
impediment to a faster rate of economic growth is 
that we do not want it enough. .Certainly there 
seems some evidence of this attitude of mind 
among the managements of the forty-seven 
medium-sized firms in a number of industries 


‘which were investigated. 


‘Indifference to modern practices for improving 
productivity and efficiency is widespread within 
certain strata of British industry.’ Admittedly, 
this is truer of the many smaller firms than of the 


small number of industrial giants. Thesé too 


have their problems, but they are not of this sort. 
The main defects uncovered in the survey 


- related to the weakness of middle management, 


the slow adoption of. modern management tecli- 


‘niques, and the reluctance to utilize the services 


of management consultants. Of labour relations, 


‘the report concludes that ‘in the. long run 
‘management ‘gets the shop stewards it deserves’ 
_ but. concedes that ‘there are usually considerable 


faults on both sides’. Full employment has forced 


..management to adopt acceptable: procedures . to 
‘deal with wage grievances, but the attitude to 
‘apprenticeship varied widely from firm to firm, 
_and few of them devoted much effort to training 


foremen upon whom so much, rests. More. and 


“more funds are being devoted to research and 


development, but the effort was all too often mis- 
directed or inadequate, not, least becayse of un- 


.gatisfactory relations: between ‘the R. and: D. 


staff and the marketing personnel. Few of. the 


‘firms investigated undertook market research. 


_ It is àll. to. the good that attention should be 


‘drawn to the state of affairs limiting the rate 
. of economic growth. Publicity will discourage the 
purchase tax and profits tax. On this basis. the ` 


worst’ practices and encourage discussion. of: the 


‘means to reform. In the last resort, ‘however, it. is 


the individual’s attitude of mind towards his job 
which determines whether he is a ‘thruster’. or 
Mr Brown must ensure that his 
Ministry creates the environment in which the 
incentives to the ‘thruster’ far outweigh the 


- inducements to the ‘sleeper’. For a start he could 
' remind Mr CALLAGHAN and his colleagues thatthe 


carrot is often more effective than the stick. _ 


1 Thrusters per Sleepers, George alen & Unwin; Tondon, 
Price 35s net. . ` 
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Stamp Duty Device Succeeds 


Inland Revenue is not achieved either 

lightly or quickly. The House of Lords 
last week pronounced finally on the duty pay- 
able on eighty-nine share transfers which were 
executed as long ago as November 1st, 1957, 
over seven years ago. At the same time they have 
established the efficacy of a simple means of 
avoiding the ad valorem ‘conveyance on sale’ 
duty. The recipe for the purchaser is to acquire 
a mere option and to take a transfer or convey- 
ance from the potential vendor in order to protect 
the purchaser’s option. The property is then 
legally vested in the purchaser. Thereafter the 
agreement for sale is made. Since the property 
has already been conveyed, no further conveyance 
is needed. Nevertheless, the original conveyance 
was not ‘on sale’ because at the date it was 
executed there was no sale. 


[Erma R in stamp duty disputes with the 


The case arose out of the acquisition by 
William Cory & Son Ltd of the share capitals of 
six companies. One of the management directors 
of Cory and a representative of the vendors came 
to an oral agreement in August 1957 for the sale 
at £450,000, but subject to contract and other 
matters. After various investigations into title 
Cory’s solicitors produced a draft agreement 
which merely gave Cory an option to purchase 
the shares at the stipulated price. An option agree- 
ment in substantially the same terms was executed, 
along with share transfers, on November Ist, 
1957. The Inland Revenue claimed ad valorem 
duty on the consideration money on alternative 
grounds. They said that either the transfers were 
themselves conveyances ‘on sale’, or the agree- 
ment was an agreement for sale of an equitable 
interest in the shares, within the meaning of 
section 59 of the Stamp Act, 1891. When the 
Stamp Office claim duty on two alternative argu- 
ments, one can be sure that they are somewhat 
unsure about the chargeability of either document. 


It was not until August 1963 that the Inland 
Revenue stated the case which Cory had demanded 
_in order to appeal to the High Court against the 
Inland Revenue decision. There Mr Justice 


PENNYCUICK held that the option agreement was 
not an agreement for sale and the transfers were 
not transfers ‘on sale’ and accordingly that no 


.ad valorem duty was payable. As might be ex- 
. pected, the Inland Revenue appealed to the Court 
of Appeal where they had more success. Lord 


DENNING and Lord Justice DANcCKWeERTS held 
that the transfers were transfers on sale and 
stampable as such, while Lord Justice DipLock 
agreed with Mr Justice PENNycuICcK (43 A.T.C. 
215). One observation of Lord DENNING was, if 
we may say so with respect, somewhat startling. 
He said he did not accept the proposition that the 
liability of an instrument depends on the circum- 
stances which exist when the instrument comes 
into existence. This proposition is surely a 
fundamental principle of stamp duty law. 

However, the House of Lords have now 
unanimously overruled him and have restored 
the judgment of Mr Justice PENNYCUICK. 


Lord Rem said that the Crown’s argument 
avoided any reliance on anything which happened 
after the transfers had been executed. But this, 
he said, forced the Crown into the position of 
admitting that even if Cory had not exercised 
the option and the shares had been transferred 
back to the vendors, nevertheless the transfers to 
Cory remained transfers on sale and stampable 
as such. As Lord Rep said, that was a completely 
novel argument. Another argument advanced by 
the Crown was the opposite of novel. It was the 
age-old argument that if the appeal was allowed 
the door would be open to wholesale avoidance. 
To this, of course, the answer was that the words 
of a taxing Act are never stretched against the 
taxpayer. There was a very good reason for that 
rule. So long as one adhered to the natural mean- 
ing of the charging words, the law was as certain 
as it was possible to make it. But if the Courts 
were to give the charging words what might be 
called a liberal construction who could say just 
how far that would go? Avoidance could be met 
by amending legislation. 

It is interesting to observe that the Inland 
Revenue’s alternative argument that the option 
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agreement was an agreement for the sale of an 
equitable interest met with no approval anywhere 
in the Courts. 

The House of Lords settled finally the question 
whether the Inland Revenue can be made to pay 
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interest on stamp duty which they have wrong- 
fully exacted. There is no power to pay such 
interest. However, Lord Rerp said that if amend- 
ing legislation was to be introduced, it could well 
provide for interest. 


Cost Accountants 
on the New Taxes 


HE CHANCELLOR OF THE EXCHEQUER’S 

invitation to representative bodies to com- 

ment on his proposed two new taxes has 
called forth comments which may well consider- 
ably modify the proposals. An extremely cogent 
and forthright memorandum has now been pub- 
lished by The Institute of Cost and Works 
Accountants. In particular it has pointed out that 
the National Economic Development Council, in 
its booklet Investment Appratsal, counsels the use 
of discounted cash flow techniques in appraising 
the worth of any investment, and insists that tax 
charges must be brought into account in esti- 
mating future cash flows. Against this is the fact 
that the CHANCELLOR has intimated that he will 
not announce the rate of the new corporation tax 
until he presents his Budget in April 1966. In 
these circumstances, a scientific assessment of 
tax charges is impossible. As the Institute points 
out, it is regrettable that the good advice of a 
Government-sponsored organization should be 
made ineffectual by the present uncertainty as to 
the rate of tax. There is no real answer to the 
question why the rate is not to be announced 
in the forthcoming Budget. 

The I.C.W.A. says that it is clear that the cor- 
poration tax will be at a rate lower than most over- 
seas tax rates. It comments on the CHANCELLOR’S 
announcement that nevertheless the amount of 
double tax relief allowed to a company will not 
exceed its corporation tax. In the Institute’s view 
this will put the affected companies at a dis- 
advantage as compared with companies whose in- 
come comes entirely from the United Kingdom. 
There is a somewhat similar argument in relation 
to capital allowances. If these are confined to a 
low rate of corporation tax, their cash value will 


be less than expected. In relation to capital assets 
already acquired or contracted for, the I.C.W.A. 
regards this as a breach of faith, which indeed it 
is. As far as these assets are concerned, the 
Institute thinks that the allowance should be 
stepped up to be of the same cash value. 

The Institute also criticizes the practice of con- 
fining capital allowances to the historic cost, 
despite subsequent rises in prices of such assets. 
It argues that notwithstanding the fall in the 
value of money the allowance should stay the 
same in real economic terms, and not merely 
in terms of a depreciated currency. There is no 
doubt, as the Institute points out, that heavily 
capitalized industries are at a disadvantage in 
this respect compared with other companies. 
Again, the Institute thinks that capital allowances 
should be broadened to cover other business 
assets: offices, showrooms and the like. There 
could be specially high rates of investment 
allowance for assets of particular economic sig- 
nificance, while revenue expenditure on scientific 
research should not be excluded from investment 
allowances as well as being deductible. There is 
an interesting suggestion that one way of en- 
couraging exports without infringing international 
agreements may be to defer collection of tax on 
profits arising from exports. 

One of the Government’s apologies for the 
new tax system is that it will be simpler and more 
rational. The I.C.W.A. puts in a plea for some 
rationalization in relation to groups of companies; 
in particular the removal of tax obstacles to 
reconstructions and amalgamations. 'The Institute 
recognizes that some such reconstructions may 
bring tax avoidance but suggests that the hind- 
rances be removed wherever it can be demon- 
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strated to the Revenue that no abuse or avoidance 
will result from a particular scheme. 


As others have done, the Institute points out 
that whether a company 1s financed by deben- 
tures (or loans) or by preference shares is often a 
historical accident. Nevertheless the CHANCELLOR 
has intimated that in computing profit for the 
new corporation tax a deduction will be allowed 
for debenture or loan interest but not for prefer- 
ence dividends. This certainly is in itself an 
anomaly, which comes strangely from an Admin- 
istration pledged to remove old anomalies. ‘There 
does not seem to us to be any real objection to the 


Less Room 


UR young contemporary Contra, the 
() journal of The Chartered Accountant 

Students’ Society of London, has been 
busy identifying the ‘top twenty’ firms of account- 
ants in the British Isles on the basis of the 
number of appointments they hold as auditors of 
quoted public companies. After analysing up- 
_-wards of five thousand entries in The Stock 
Exchange Official Year Book, the resulting table 
(published in the March issue of Contra) shows 
that three firms ~ Peat, Marwick, Mitchell & Co 
(with 329), Price Waterhouse & Co (274) and 
Deloitte, Plender, Griffiths & Co (240) — are, 
by this means of measurement, numerically in a 
class: by themselves. Only two other firms ~ 
Cooper Brothers & Co (127) and Thomson 
McLintock & Co (100) — run into three figures. 
Between them these five firms audit the accounts 
of 1,070 or about 20 per cent of all quoted com- 
~ panies. The ninety-nine other firms listed share 
1,839 audits in portions which range from 
seventy-eight down to eight. This still leaves 
something over 2,000 audit assignments for the 
small firms who did not achieve a Contra rating. 


The compiler of the statistics admits that there 
_ are obvious objections to grading by the simple 
method of counting mentions in a directory, one 
being that quoted public companies differ con- 
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Institute’s suggestion that preference dividends 
be deductible. The company can, of course, 
deduct and account for income tax at the standard 
rate on such dividends. Nor can the Government 
fairly insist on charging corporation tax on divi- 
dends which themselves have been paid out of 
profits charged to the same tax. 

On capital gains tax the I.C.W.A. is equally 
forthright and argues in particular against taxing 
apparent gains which are thrown up merely by a 
depreciation in the currency. 

We.reproduce the memorandum in full else- 
where in this issue. 


at the Top? 


siderably in size and another being that the pro- 
portion of auditing in accounting practices may, 
and indeed does, vary greatly. Another objection, 
not mentioned, is that with so many firms now 
working ‘in association with’ others in one form 
or another, true comparisons tend to become 
obscured. If the table were amended to take these 
arrangements into account, one or more of these 
‘consortiums’ would exceed the hundred audit 
mark and might even cause some dislocation 
among the placings of the present so-called “big 


3 


five’, 


The exercise carried out by Contra can, at this 
stage, be little more than an ingenious diveritsse- 
ment. If, however, it is repeated in, say, five years, 
when the new Companies Act is (we hope) in 
being and a proper alignment of firms has taken 
place, the results should provide useful material 
for a social commentary on the structure of the 
profession. Our own forecast is that there would 
be many fewer than 104 firms with eight or more 
mentions, that many of the smaller firms would 
have disappeared altogether as separate entities 
and that there would be a greater concentration 
of firms at or near the top. This would be com- 
pletely consistent with the power philosophy 
which nowadays dominates every form of human 
endeavour from politics to professional football. 


406 


THE 
ACCOUNTANT 





March 27th, 1965 


An Appraisal of Investment Appraisal 


by G. L. E. SPIER, M.A. 


A seated has been so riveted — or 
distracted — by the account given of the 
discounted cash flow (D.C.F.) technique 

in the recent National Economic Development 

Council publication, Investment Appratsal, that 

many readers have missed the other important 

and less readily concedable propositions it con- 
tains. These are, basically, that investment should 

be evaluated on a post-taxation basis; that a 

reasonable return on capital investment is 7 per 

cent; that it is preferable to invest in machinery 
rather than stock or buildings; and that returns 
should be calculated over a long period, say, 
seventeen years. The last has already been 
criticized in a leading article in these columns as 

‘crystal gazing’, and will be dealt with only in so 

far as it is of interest in the other propositions, For 

the rest, it will be instructive to note that the best 
arguments against these points are given in the 

N.E.D.C. report itself, mainly in its Table 2, 

which is reproduced on the facing page. 


Two Applications 

The report starts off by explaining that the 
post-taxation evaluation can only be used when a 
firm is earning substantial profits outside the new 
venture, so that full tax rebates can be obtained. 
The technique has, however, two possible 
applications ~to one isolated small additional 
investment, in which case it would be of little 
importance; or continuously up to and after the 
time when all plant shall have been replaced. In 
the latter case each investment must bring in 
sufficient profits for the subsequent investment 
to benefit from the rebates. This is just what the 
example given in Table 2 fails to do. In fact, the 
total tax paid over the seventeen-year period is 
— £28; and on a period of less than thirteen years 
(long enough in all conscience) the position is still 
worse. This means that the investment through- 
out its life is dependent on other activities of the 
firm to earn its tax rebates; or that it is one of the 
less profitable ventures of the particular firm, on 
no account to be repeated. In any case it will 
never contribute towards the earning of the tax 
rebates for other schemes. 


Table 2 therefore shows that unless the return 
is over 8 per cent, the post-taxation method is 
completely inadmissible. Even at this figure, 
however, it is questionable because of the massive 
rebates which must be earned early in the life of 
the equipment. One would conclude that a post- 
taxation analysis which showed less than 10 per 
cent return should, from the practical point of 
view, be treated with the gravest suspicion. 


. Furthermore, only the first five years are really 


significant since it would, on the basis of the 
N.E.D.C. table, require ten machines in their 
seventh year — when the tax paid is greatest — to 
earn the rebate for one machine in its first year. 
Here the implications should be noted not only by 
those who formulate the taxes but also by those 
who encourage expansion. 

The only alternative interpretations are that 
the firm is earning better profits outside its 
manufacturing activities (which is surely not 
the assumption of ‘the report), or that the 
firm’s sales and manufacturing functions are 
costed separately and that the returns on the 
former cover the rebate requirements of the 
latter. This is either advanced or unorthodox 
thinking, and should have been stated expressly 
if it was intended. S 

It now becomes obvious from the N.E.D.C. 
example that the tax structure is itself designed for 
returns of at least 10 per cent, which makes one 
wonder why the N.E.D.C. should encourage the 
acceptance of a so much lower rate. If 7 per cent 
is desirable, then it is the rebate scheme which 
requires reappraisal. 


Bad Costing 


The calculation of a 7 per cent return is more- 
over based on the assumption that money itself 
costs nothing — the funds used being, perhaps, 
profits ploughed back. This surely is bad costing. 
If the use of money in an industrial enterprise 
with all its risks ~ not to speak of the hard work 
involved — shows no greater return than in the .- 
discounting of Treasury bills, it cannot be con- 
sidered well invested. The 15 per cent return, 
about which the N.E.D.C. is so scathing, is no 
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TABLE 2 


~ 000 Notlonal project; all new plant; no scrap value; expenditure Incurred In year 0, but no profits earned until year 1 
(All figures In columns A to F rounded to the nearest £) 


Discount | Discounted 

. Year ( factor value of 
(7 per — F 
cent) (F x G) 





| H 
4 422:2 
2 141-1 
3 99-0 
7 78-7 
5 62-5 
6 49-5 
ca 39-0 
i 8 30-5 
49 23-5 
10. 17-8 
41 13-0 
142 9-4 
43 5.8 
44 30 
45 0-7. 
46 33 
17 1-5 
| 

‘Total... 06. a 4251 | 1,278 | 


| Return = ar ae es 7-0 
| =f per cent 
| 


(a) Income tax 41} per cent (8s 3d In the £), profits tax 15 per cent, total 56} per cent of column A lagged one ya 


(b) Investment allowance 30 per cent in first year, Initial allowance 10 per cent In first year, annual allowance 20 per cent 
_ of written-down value in each year. 


| (c) Income tax saved, 41} per cent of allowances; profits tax saved, 15 per cent of allowances. However, the phasing year- 
| by-year varies so that the figures in column D are not simply 56} per cent of those In column C. The figure of 293 in column 
| D for year 1 is made up as follows: 

| 





i Income tax saved Profits tax sayed 
414 per cent 15 per cent 
| 300 investment allowance .. re AR 123-75 45-00 
| 100 Initlal allowance a te ste 41-25 — 
200 annual allowance as te wy 82-50 — 
Total 2a oi 247-50 45:00 





| 

| 

| In year 2, the Income tax saved Is 57:75 on the 140 annual allowance for that year; profits tax of 45 is saved on the 300 Initial 

! and annual allowances of year 1, making 102-75 (say 103) in total. In year 3, Income tax is saved on the 112 annual allowance for 
bis year and profits tax on the 140 annual allowance of year 2, and so on. 

(d) A minus sign denotes a tax rebate, realizable Immediately provided that profits on other operations incur a tax liability 

at least equal to these amounts. 


| 
| 
| 
E Ee i.e. 4-3 per cent is the rate of discount which equates the stream of earnings shown In thls column to a total value of 
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more than the theoretical minimum 8 per cent 
established above, plus the Bank rate which one 
was taught at school was the pure cost of money. 

It is nice to think of company directors treating 
their shareholders’ money with the same respect 
as if it were on loan. It is disturbing to find that 
the Government’s advisers may have less respect 
for that contributed by the taxpayer. 

The final point — the preferability of machinery 
over stocks and buildings — takes theory to a 
ridiculous extreme. In the first place one assumes 
that the tax rebates on machinery are, at least 
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partly, recognition of the fact that it is a wasting 
asset, not an attempt to direct investment. In the 
second place both stocks and, to an extent, 
buildings are largely determined by the manu- 
facturing process employed. A bigger, faster 
machine may dictate bigger raw material stocks, 
a larger factory and a stronger sales-force. The 
N.E.D.C. has failed to distinguish between invest- 
ment for expansion and investment for greater 
machine intensivity. It is to be hoped that no 
ordinary accountant or director would make the 


same mistake, 


The Accountant and 
Quantitative Reporting 


by J. C. LANDON, F.C.A. 


operations of business are usually ex- 

pressed in monetary terms. Among those 
familiar with the conception of business activities 
in terms of money this type of report makes a 
valuable contribution to business operations, be 
it in the simple form of cost summaries or wage 
analyses, or be it in the more sophisticated form 
of budgets. Yet many business men, and 
especially junior technical managers, are suspicious 
of financial reports because they do not fully 
understand them. This is often because the 
monetary amounts involved are outside their 
personal experience and therefore have little 
or no meaning for them. This should therefore be 
taken into account when considering an effective 
management accounting service to all levels of 


management. 


A cpertions o reports on the day-to-day 


Control Data 


‘There is no need for accounting reports always 
to be in monetary terms. Admittedly, accounting 
records provide information more readily in this 
form; yet one of the objectives of management 
accounting is to provide data for the control of 
business, and to achieve this it must be able to 
express events in terms that are understandable 
to all management. For if control data can be used 
close to the points of activity, then there is less 
likelihood of adverse trends in events reaching 
significant proportions before their effects are fully 
realized. 


Records of labour times, weight and units of 
production are available to varying extents in 
all businesses. However, the significance of 
these records is often overlooked, for records in 
terms of quantity can often have a greater bearing 
on the control of particular facets of the business 
than broader reports in monetary values. For 
example, output reported in terms of sales values 
may cloak a fall in productive labour hours because 
of an increase in the value of the material content 
of the products. Records of quantitative data, 
originally recorded for wage payment, invoicing 
customers or similar day-to-day activities, are a 
fruitful source for the basic information on which 
to build quantitative reports which will enable 
control of activities to be effected near their 
source. 


Selection of Quantitative Units 


In considering how such information can use- 
fully be incorporated in a management control 
system, the selection of the quantitative unit 
is the main factor. Often two differing quantitative 
units should be covered to make the report 
effective (e.g. units produced in a stated number 
of machine running hours). Selection will usually 
be a matter of compromise as, for example, the 
practical difficulties in reporting regularly in some 
quantitative forms may be uneconomic. A period 
of experiment using different quantitative 
measurements may be necessary to establish the 
most suitable unit and to create empirical formulae 
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for the relationship between different quantitative 
forms. 


In some cases, the significant basic data may 
not be already available, but by introducing a 
simple recording system considerable benefits 
can often be derived from the regular reporting 
of this data in summarized form. For example, 
the recording of machine running hours is not 
as prevalent in many industries as it should be, 
although successfully to operate expensive machi- 
nery this information is of vital importance, as is a 
knowledge of the contribution made to machine 
down time by different causes. In general, the 
criteria for establishing the degree of accuracy 
required, frequency of reporting, and detail of 
analyses are the same as those for financial 
reporting. 


Contribution to Overall Results 


Quantitative reports not only assist junior 
management to control the operations for which 
they are responsible but also provide useful 
assessments of their performance for consideration 
by higher management. The good and bad points 


` of an operation are known to all connected with 


the activity but the degree to which they con- 


` tribute to the overall results is often not nearly 


J 


so clearly understood. For instance, the effects of 
factors outside the control of the manager 
immediately responsible for an operation will be 
given different emphasis depending on the stand- 
point of persons reporting on it; precise data of 
actual quantitative losses, because of these factors, 
is much more telling. Senior management can 
then discern the sources of inefficiency more 
fairly and make more just appraisals of per- 


_ formance. These lead to more effective control and 


profitable operation of the business. 


Quantitative reports become fully effective 
when used in conjunction with predetermined 
levels for required activity (e.g. acceptable 
machine down time, normal wastage, etc.). In 


_ practice, such levels cannot be established until 


the reports have been in operation for a sufficient 
period to give an indication of the results being 
achieved. When these data are available it is 
possible to consider the use of yardsticks or 
standards. These should not be based entirely 
on past performance but must be related to it. 
They should be assessed in the light of technical 
information available and with the co-operation 
of the persons who will use the reports. If those 
concerned fully understand how the yardsticks 
have been determined, they will more readily 
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accept reports showing adverse results and work 
to improve the position. 


Unprofitable Factors 


Some examples of the types of quantitative 
reports under discussion are periodic summaries 
of productive and non-productive labour hours; 
machine running hours and down time; tonnages 
of good and bad material produced in a period. 
The unprofitable factors, such as non-productive 
labour and machine down time, can usefully 
be analysed under the main sources from which 
they arose. When predetermined levels are set 
for these factors, a regular comparison with actual 
results will highlight adverse trends and indicate 
weaknesses in the operation which need atten- 
tion. | 

The figures will also clearly show when the 
demands on facilities are becoming excessive, and 
in this connection it is often useful to include data 
on overtime working and to segregate operations 
of different shifts. Where bonus earnings are 
related to time or weight, a measure of the 
effectiveness of the operators can be included by 
comparison of the time or weight allowed with 
actual production times or weights. The degree 
of sophistication in this reporting is a matter for 
specific study in each case; but once junior 
management find the use that can be made of such 
reports there is a tendency for them to require 
some over-elaboration of the figures. Some 
measure of indulgence in this respect sustains 
their interest but the degree to which this is 
carried must be weighed against costs of 
preparation. 


An established system. of quantitative reporting 
provides information on many aspects of a 
business which may not have been fully apparent 
from the financial figures. It gives rise to a source 
of data for the better appraisal of future require- 
ments and the effect on the business of likely 
changes in volume of sales. Also a full apprecia- 
tion of quantitative reports by junior management 
can form a good basis for educating them to 
understand financial reports on the operations 
for which they are responsible. 


From this outline it is hoped the reader will 
be able to assess the possibilities of the application 
of quantitative reports in his own field, and will 
be rewarded by the increased benefits his account- 
ancy experience can bring in helping to extend 
the appreciation of figures by those in the 
different levels of management and their use in 
controlling activities. 
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Accounting Practice Vindicated | 


by K. BUCKLEY EDWARDS 


This article examines a number of important 
decisions regarding loss relief in the case of 
a finance company, with particular reference 
to three recent decisions of the House of Lords. 


HERE has been before the Courts in 

recent years a number of cases concerning 

loss relief under section 341 of the Income 
Tax Act, 1952, which, if read independently at 
different times must, it is thought, leave a some- 
what confused picture in the reader’s mind. In 
two of the cases before the Lords a question as 
to the correct method of accounting for income 
tax purposes, where investment income is 
involved, was discussed and a final decision 
reached, subject to any possible amending 
legislation. It is the purpose of this article to set 
out the basic principles which emerge from these 
several decisions. 


Commercial Transactions 


It will be convenient to start with the case of 
Griffiths v. F. P. Harrison (Watford) Ltd (41 
A.T.C. 36; 40 T.C. 281) which was the first 
dividend-stripping case to be considered by the 
House of Lords. The taxpayer company carried 
on business as merchants until 1953-54 when 
that business ceased. For 1952-53 the company 
made a loss of £13,585 which could be carried 
forward to 1953-54 for the purpose of loss relief 
under section 341. In October 1953, the 
company’s memorandum of association was 
altered to enable the company to carry on business 
as a dealer in stocks and shares. In the exercise 
of these new powers the company, in December 
1953, bought all the issued share capital of C. 
Ltd for £16,900 and borrowed £15,900 for that 


purpose. C. Ltd had ceased business as merchants. 


« 


in the previous month but had accumulated 
profits available for dividend. In January 1954, 
C. Ltd paid the taxpayer company a dividend of 
£28,912 less tax of £13,011, leaving £15,901 net, 
out of which the company repaid the £15,900 
it had borrowed. This was the only share-dealing 
transaction in 1953—54 and thereafter the company 
sold its shares in C. Ltd for £1,000. The company 
thus had a trading loss of £13,585 and a loss of 
£15,900 on share-dealing, making. a total loss 


of £29,485; but it had received a net dividend of 
£15,901 and had a tax claim of £13,011, making 
a total of £28,912. The Revenue resisted the tax 
claim, mainly on the ground that the object of a 
trading transaction was to make a profit and not 
to obtain a dividend against which it could 
claim to set off its losses. 


In the House of Lords, Viscount Simonds 
said the proposition that trade was carried on 
with a view to profit was not universally true, 
and was not to be tested merely by ascertaining 
the difference between the purchase price or 
manufacturing cost of an article and its selling 
price. A dealer might seek his profit otherwise 
than by an enhanced price on resale, as by a 
declaration of dividend, a repayment on a 
reduction of capital or on a liquidation of the 
company whose shares he had bought. So long as 


_ the transaction was not a sham, as in Johnson v, 


Jewitt (40 A.T.C. 314), it was wholly immaterial 
what might be the fiscal result or the ulterior 
fiscal object of the transaction. Therefore, the 
loss sustained in the dividend-stripping operation 
was available for relief under section 341. 

In the above case the transaction was carried 
out before the enactment of séction 4 of the 
Finance (No. 2) Act, 1955, whereby, stated 
broadly, a net dividend received in such cir- 
cumstances is to be treated as an untaxed trading 
receipt; but the company in question had trade 
losses independent of the loss realized on the 
purchase and sale of the shares in C. Ltd. 
Suppose, however, there had been no independent 
trading loss. The proper method of making up 
the company’s accounts for the purpose of 
assessment under Case I of Schedule D would 
then have assumed considerable importance. 
There would have been a loss of £15,900 on the 
dividend-stripping, a net dividend of £15,901 
and a tax deduction of £13,011. Clearly, if the 
correct method were to bring the gross dividend 
(or even the net dividend) into the computation, 
there would be no loss and no claim under 
section 341. On the other hand, if the dividend 
had to be omitted from the account, the loss of 
£15,900 would qualify for tax relief, as in fact it 
did, so that in the case there was- no question of 
including the dividend in the tax computation. 
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There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for this is the booklet with details of its 
operation, advantages and cost, produced by Shield Factors Ltd. 

Accountants, bankers, company secretaries and all concerned with the 
function of finance have found this booklet of vital interest. It comes without 
charge or obligation and you are invited to write to Shield Factors or to 
’phone MINcing Lane 9236 for a copy. Then, if you wish, a representative 
will call to talk over the application of Shield Factors’ service to any specific. | 
case. The first step is to contact the Manager, 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS * ANGLO-AFRICAN SHIPPING OO, (8.A.) LTD. 
; 0. T. BOWRING & CO. LTD. EAGLE STAR INSURANCE CO. LTD. 
INDUSTRIAL & COMMEROIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON LID. 


83 PLANTATION HOUSE, MINCING LANE, E.C.3. TELEPHONE MINCING LANE 9236 
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Capital Dividend 


- There is not in the Act of 1952 or elsewhere, 


` taxation in the hands of the recipients. But a . 


any express general exemption of dividends from 


' series of cases in the House of Lords, of 
| which Bradbury v. English Sewing Cotton Co 


Ltd (8 T.C. 481) and Neumann v. CLLR. 
(18 T.C. 332; 13 A.T.C. 1) are perhaps 


the most important, show that no dividend 
: (from which tax has been deducted at source) 


received by a person who is not a trader 


' can be taxed in his hands, and that a capital 


profits dividend is not liable to income tax or 


. surtax in the hands of the recipient. In the latter 


case Lord Wright said: 


‘Profits once having been taxed in the company’s 
hands, do not bear further tax (apart from surtax) 
in the shareholders’ hands. There is in fact only one 
profit, no new profit being created from the fact 
that the shareholder gets his share: the tax is a tax 
on the profits and not on the dividend.’ 


In Cenlon Finance Co Ltd v. Ellwood (41 
A.T.C. 11) the House considered the case of a 


: capital profits dividend paid to a finance company, 


while two of the Lords expressed novel views 
on the proper treatment of a dividend from 


= which tax had been deducted at source in the 
. accounts of a trading company assessable to tax 


under Case I of Schedule D. 
The facts in the Cenlon case were that the 
taxpayer company, a dealer in stocks and shares, 


had received from a wholly-owned subsidiary of 


ladies’ outfitters in November 1953, a capital 


_ dividend of {25,000 which had been paid out 


of profits arising from the sale of some freehold 


property. The Inspector of Taxes agreed a 


computation of the taxpayer company’s profits 
for income tax purposes which excluded the 
dividend from the computation, but a new 


| Inspector raised an additional assessment for 
. 1955-56 and an assessment for 1956-57 which 


included the dividend in the company’s assess- 
able profits. 
The House held that as the taxpayer was a 


‘dealer in stocks and shares and so a trading 
company, any sum coming to it from its trading 


assets must enter into the computation of its 
profits for income tax purposes unless either (2) 


. that sum was separately assessable under some 


- m ~ 


other schedule (e.g. Schedule C), or (#1) was 
excluded from taxation by statute or by judicial 
interpretation of a statute, as in Hughes v. Bank 
of New Zealand (21 T.C. 472) where, in respect 


_ of certain securities, specific and express exemp- 


E 
f 
t 


t 
è 
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tion from tax was provided. As neither of these 
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exceptions applied in the case, the dividend: of 
£25,000 had to be brought into the computation 
of the taxpayer’s profits for income tax purposes. 


So far, therefore, a capital dividend has to be 


brought into the computation of a share dealer’s 
profits, but a dividend from which tax has already 
been deducted at source does not. 

Lord Denning said that had Cenlon not been 
a dealer in stocks and shares, it would not have 
been chargeable with tax on the capital dividend 
by reason of a positive rule of law that dividends 
as such are not liable to tax. But Lord Reid’s 
remarks seem to suggest that a capital dividend 
coming to any company from its trading assets 


(circulating capital) must enter into the compu- 


tation of its profits for income tax purposes 
unless somehow exempted. 


Obiter Dicta 


In the Cenlon case Viscount Simonds went on ta 
say this: 

‘I would affirm what was said by Donovan, L.J- 
(than whom no one has a wider knowledge of 
revenue law), about the treatment by a trading 
company of dividends from which tax has been 
deducted at the source. There is no doubt that the 
practice is and, so far as I know, always has been 
to include such dividends in the computation of 
profits taxable under Case I of Schedule D and to 
make an allowance or adjustment for the tax that 
has been paid. I agree with the learned Lord 
Justice in thinking that there is no specific 
provision of any statute which prescribes such an 
adjustment. It can only arise out of the recognition 
by the Crown that it is necessary in order to avoid 
double taxation of the same subject-matter. It is 
in any case no justification for exempting from 
taxation a dividend paid out of profits which have 
not borne tax.’ 


The remarks of Donovan, L.J., above referred to, 
were very much to the same effect and were made 
by the Lord Justice when the Cenlon case was 
before the Court of Appeal (40 A.T.C. 99). They 
read: 


“These appeals do not raise the problem of the 
proper treatment of dividends taxed at source 
received by a company dealing in stocks and shares 
by way of trade, but in the course of the argument 
the question has naturally been looked at. These 
also, in my view, would fall to be included in a 
computation of profits taxable under Case I of 
Schedule D, with an adjustment of the tax bill 
which allows for that suffered at source. There may 
be no specific provision for such an adjustment. . . . 
But such an adjustment must obviously be made to 
do justice, and to give effect to the oft-recognized 
prohibition in the Income Tax Acts against such a 
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double levy of tax, even though it may not be 
double taxation in the strictly theoretical sense.’ 


Lord Denning, in the House of Lords, did not. 


say, in terms, that a dividend from which tax 
has been deducted at source must be brought 
into the computation of a stock and share 
dealer’s profits, but such a view seems to be 
implicit in his remarks. He said: 

‘I.would agree ... that if a share dealer receives a 
dividend which has ‘been taxed at source, that is to 
say, if it is. paid out of a fund which has already 
been brought into charge for tax, he should not be 
taxed again on it. The tax bill against him should 
be adjusted, as Donovan, L.J., said, on equitable 
grounds, so as to allow for the tax suffered at 
source, even though there is nothing i in the statute 
about it.’ 

These obiter dicta were not really necessary to a 
decision in the Cenlon case, since the point at 
issue in that case concerned only a capital 
dividend; but the dicta played a part in the 
decision of the Court of Appeal in CLLR. v. 
F.S. Securities Ltd (42 A.T.C. 264) and changed 
for a time ‘the practice of the Revenue. The 
reason why this change of practice did not con- 
tinue was that the House of Lords later reversed 
the Court of Appeal’s decision. 


Investment Income 


In FS. Securities the taxpayer, a dealer in stocks 
and shares, purchased the entire share capital of 
three other companies with undistributed profits 
for a total sum of £1,317,565. These three 
companies paid to the taxpayer company divi- 
dends of £1,686,198 gross and £927,408 net, 
after which the value of the three companies’ 
shares fell to an estimated £424,114. The taxpayer 
company did not bring the dividends it had 
received into its computation for tax purposes, 
and it obtained from the Revenue a tax refund of 
£404,020 against the loss of £893,451, plus a 
small loss on other stocks and shares. ‘The 
Revenue made a surtax direction against the 
taxpayer on the footing that it was an investment 
company within section 257 (2) of the 1952 Act. 

In the Court of Appeal, Donovan, L.J., again 
said it must be taken to be the case in law, what- 
ever the practice, that dividends taxed at source 
should, if they were receipts of the taxpayer’s 
trade of dealing in stocks and shares, be entered 
in the computation of the profits of that trade, 
and he entertained no doubt that the dividends in 
question were part of the company’s trading 
receipts. On that footing the Court held that the 
-company was not an investment company, 
because the dividends it received should be 
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treated as trading income, with the consequence 
that that income was earned income within 
section 525 (1) of the 1952 Act and not investment 
income. 

The effect of this decision on accounting 
practice was stated by Plowman, J., in Argosam 
Finance Co Ltd v. Oxby and CI. R. (43 A.T.C, 26) 
at first instance. He said that until July 1963, 
the practice of the Revenue in assessing to tax 
under Schedule D the profits of a company, 
the business of which was to trade in stocks and 
shares, was to leave out of account dividends 
which had already suffered tax by deduction, 
but that following the decision of the Court of 
Appeal in F.S. Securities the Revenue had 
reversed its former practice. 

Accordingly, in the Argosam case the Revenue 
contended that taxed dividends should be 
included at their gross amount in computing 
the company’s profits and losses for the purpose 
of section 341. This case, however, does not 
advance the matters under discussion, since the 
company applied to the Court by originating 
summons for a ruling as to how to make up its 
accounts, and the Court said the company must 
resort to the appeal Commissioners in the usual 
way and, if necessary, appeal to the High Court 
by case stated. It said it had no jurisdiction on 
originating summons to determine a hypothetical 
question of that kind. This decision was later 
reaffirmed by the Court of Appeal but on the 
slightly different ground that the summons was 
an abuse of the process of the Court. 


House of Lords’ Decision 


Before the Court of Appeal hearing in the Argosan 
case came the decision of the House of Lords in 
F.S. Securities (43 A.T.C. 156) which unani- 
mously reversed the Court of Appeal. It said 
that under the scheme of the income tax code the 
dividends received by the taxpayer company 
ought to be excluded from the computation of 
the company’s profits or losses for the purpose 
of Case I of Schedule D, and that therefore the 
dividends were not earned income within section 
525 (1) of the 1952 Act. Nevertheless, the divi- 
dends were income of the company and must 
therefore be investment income within section 257 
(2) so that the surtax direction was rightly made. 

Counsel for the Crown assured the House that 
their researches contradicted the existence of 
the practice referred to by Viscount Simonds 
and counsel for the taxpayer also confirmed the 
novelty of the assumption made by Cenlon. 
But Lord Reid said that at one time there was a 
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somewhat similar practice with regard to claims 


| based on losses. This is thought to refer to the 
position which obtained before the enactment 


of section 13 of the Finance Act, 1937, now 
section 341 (3) of the 1952 Act, which provides 


_ that, for the purposes of the section, a loss 


sustained in a trade is to be computed in the 


, same way as profits or gains. Before 1937, in 


calculating the profits of a dealer in stocks and 


_ shares, dividends were always omitted because 


they had already suffered tax at source, but in cal- 
culating losses, dividends were included in the 
accounts as being part of the trading receipts. 


= Since 1937, save as mentioned above, dividends 


taxed at source have been omitted altogether 


_ from the accounts of a dealer in.stocks and 


shares. . 
Lord Reid said there were four good reasons 


: why this should be so: (z) it was in accord with 


long standing practice; (ff) it was simpler and 
more direct; (211) it avoided the fiction of having 


_ to regard the trader’s receipts as including not 


only the net dividends which he actually received, 
but also the tax deducted by the company paying 


the dividends; and (iv) it was more reasonable 
, to say that dividends which had already borne 


tax should not be brought into any further 
income tax calculation, than to say that they 


-= could be brought in so as to swell the assessment 


of profits under Case I of Schedule D, but that 


' there must then be an ese not aiithoried 


by the 1952 Act. 


Viscount Radcliffe said that rule 15 (2) of the 
rules applicable to Cases I and IL of Schedule D 
of the Income Tax Act, 1918 (now repealed), 
assumed that, failing specific statutory direction, 
the correct form of assessment required the 
exclusion of dividends from the computation, 
and such a rule could be directly traced in the 
words of section 22 (2) of the Finance (No. 2) 


' Act, 1945; section 18 (3) of the Finance Act, 
1954, and section 4 of the Finance (No. 2) Act, 


1955. The wording employed, which spoke of 


' dividends which would fall to be taken into 


account as trading receipts but for the fact that 
they had been subjected to tax under other 


_ provisions of the Income Tax Acts, seemed to 


ee 


recognize clearly enough the ‘general accountancy 
claim’ and the special reason why, for tax 


‘ purposes, dividends were excluded from trading 
' assessments. 


It must be taken to be tone-eausbtished and 


‘regular practice to exclude taxed interest and 


| 
4 


: 


dividends from the computation, and in the case 
of finance companies this practice was so stated 
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in an affidavit which was reported as having been 
placed before the Court in R. v. City of London 
Income Tax Commissioners (1904, 91 L.T. 94). It 
said: 
-= ‘The income tax authorities always insist on 
dealing separately with such investments on which 
the income tax is deducted at the source, and 
excluding the same from the profits of the trade for 
the purposes of assessment thereof under Schedule 
D, and I believe they have the right to do so.’ 


Summary 


It seems, therefore, that accountancy practice, 
with respect to loss relief under section 341 of 
the 1952 Act, is basically back where it was 
following the passing of the Finance Act, 1937; 
and although the judgments of the Lords in the 
F.S. Securities case do not say so in terms, that 
the decision in that case applies to all traders 
assessed under Case I of Schedule D, and not 
merely to dealers in stocks and shares who are 
assessed to income tax under that case. It may, 
however, be useful to set out in tabular form 
below the effect of the cases and statutory 
provisions discussed above. 


Before 1937. Dividends omitted from calculation of 
profits of stock and share dealer. Pividengs in- 
cluded in calculating losses. 

Finance Act, 1937, section 13: Income Tax Act, 1952, 
section 341 (3). Dividends omitted in calculating 
profits and losses. | 

Johnson v. Jewitt. Artificial or ‘sham’ operations not 
trading. No loss relief. 

Griffiths v. F. P. Harrison (Watford) Lid. Operations 
trading though object to make a profit by dividend- 
stripping. 

Bradbury v. English Sewing Cotton Co Ltd. Taxed 
dividends not taxable a 

Neumann v. C.ILR. Capital profits dividend not tax- 
able in hands of non-trader. 

Cenlon Finance Co Ltd v. Ellwood (the decision), 
Capital dividend taxable in hands of finance com- 
pany unless taxed under some other schedule or 
exempt by statute. 

Cenlon Finance Co Lid v. Ellwood (obiter dicta). 
Taxed dividend to be brought into trading account 
of finance company. 

F.S. Securities Lid w. C.I.R. (decision of Court of 
Appeal). Taxed dividends trading income of con- 
trolled investment company. 

Argosam Finance Co Lid v. Oxby and C.I.R. Change 
of practice seen on part of Revenue. Contention 
that taxed dividend should be included in trading 
account of finance company. ; 

F.S. Securities Ltd v. C.I.R. (decision of House of 
Lords). Taxed dividends not part of trading profits 
of finance company. But dividends investment 
income within section 257 (2) of Income Tax Act, 
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Weekly Notes 


DOCUMENT ON INCOMES ACCEPTED 


To Government has travelled one stage further 
in its efforts to establish a national incomes 
policy. At a meeting on Monday the National Econ- 
omic Development. Council accepted a document on 
which the incomes policy will be based. 

This paper sets out the criteria which will be used 
to guide the new National Board for Prices and In- 
comes which is being set up under Mr Aubrey Jones. 
It also gives an outline of the terms of reference which 
the new Board will be expected to fulfil. 

The feature of the meeting on Monday was not so 
much that the document was found to be acceptable 
as that opposition to its contents seems to have been 
remarkably slight. The next hurdle will be for the 
agreement on a national incomes policy to be ratified 
by such organizations as the Trades Union Congress 
and the Federation of British Industries. Lf these 
endorsements are forthcoming quickly enough it is 
hoped to present the paper to Parliament just before 
Easter. This means that agreement has to be reached 
within the next three weeks. 

It was also agreed on Monday that Mr Aubrey 
Jones should join the National Economic Develop- 
ment Council so that communication is established 
between N.E.D.C. and the new Board. The division 
of labour between the two organizations will be that 
N.E.D.C. will continue to keep the general trend of 
prices, productivity and incomes under review while 
the N.B.P.I. deals with specific cases. 


E.E.C. ON GOLD 


To European Economic Community, in the 
person of M Robert Marjolin, has this week ex- 
pressed a view on the BEA of financing inter- 
national trade. His views are not available in detail 
but it would appear that his position is somewhere 
between those who support the de Gaulle view of a 
fairly rigid version of the classical gold standard being 
reintroduced and those who wish the present system 
to continue. l 

As regards the present system whereby inter- 
national liquidity is maintained by countries with the 
reserve currencies running chronic balance of pay- 
ments deficits, he calls for a change. He favours 
the gradual establishment of a monetary union of the 
member countries of the E.E.C. which he sees as the 
logical outcome of the customs union among them. 
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He considers that the members of the European 
Common Market are already making a vital contri- 
bution to international liquidity and that this should 
be taken further. There is no doubt that he views 
with some disquiet an uncontrolled flow of invest- 
ment by the United States into the E.E.C. and it is 
on this point that he sounds most like the de Gaullist 
school of thought. 

M Marjolin is, however, concerned this week in 
Strasbourg to avoid appearing to take up an extreme 
attitude on these issues. He clearly believes in the 
inevitability of gradualism. The very temperateness 
of his views will command attention even if at present 
they carry only limited influence. 


TARIFF WALL GOES UP 


T has been one of the fears of those who favour 

freer trade that the division of Western Europe 
into two distinct tariff areas would create in time two 
mutually exclusive trading blocs ~ the European 
Common Market and the European Free Trade 
Association. Within themselves there might be an 
impreasive dismantling of tariff barriers but looking 
outward they would discriminate as a whole against 
each other’s goods. 

The secretariat of EFTA in Geneva thinks that 
the first statistical evidence that this is coming about 
is now available. They say that provisional figures for 
1964 show a diversion of Western European trade 
from traditional channels. Between 1959 and 1963 
exports fom EFTA to the E.C.M. went up at an 
average annual rate of 15 per cent. It appears that 
in 1964 it may only have been by 6 per cent. The 
result of this was an increase in the deficit accumulated 
by EFTA with the E.C.M. On the other hand, in 
the case of imports from the E.C.M. into EFTA 
there was only a slight fall. 

The main decline in exports into the E.C.M. was 
borne by the United Kingdom, Austria and Switzer- 
land. Indeed the fall in this figure was one aspect of 
the failure of British exports to show much resilience 
in 1964. 

In contrast to the trade pattern which seems to be 
developing between the two tariff areas, trade within 
EFTA has continued to expand significantly. It 
seems likely that the surcharge imposed by the 
United Kingdom late last autumn will not seriously 
affect the new pattern. 


PORTS NAMED FOR DEVELOPMENT 


N Monday of last week the National Ports 
Council named the eighteen ports which are to 
be included in the Council’s interim plan for spending 
over {roo million in the next five years. The plan 
itself was announced recently at Bristol by Lord 


‘Rochdale, Chairman of the Council. 


The new plan allows for thirty to forty new deep 
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| 
' water berths to be constructed, the scheme being 
mainly to accommodate dry-cargo vessels. In addition 
' some thirty to forty berths will be renovated over 
the next five to ten years. 

Emphasis has been laid by the Council on the need 
| to ee dry-cargo unloading facilities at British 
| ports but even within this priority there will have to 
| be other priorities established. 


| CERTIFIED ACCOUNTANTS’ DINNER 

HE Rt Hon. Lord Latham, J.P., F.A.C.C.A., gave 

a dinner for The Association of Certified and 
? Phen Accountants in the Upper Dining Room at 
| the House of Lords on Friday of last week to a 
| number of members of both Houses of Parliament and 
| representatives of the public service, industry, com- 

, merce and the educational world. 
The President of the Association, Mr Reginald 

, Statham, C.B.E., J.P., F.A.C.C.A, presided and among 
i the guests present were: 
' The Rt Hon. F. Willey, m.p. (Minister of Land 
| and Natural Resources); The Rt Hon. Lord Shepherd 
| (Government Chief Whip, House of Lords); The 
| Viscount Mills, K.B.E.; The Earl of Bessborough; 
| The Rt Hon. Lord Piercy, c.B.E.; The Rt Hon. Lord 
| Hobson; Sir Archibald Forbes, G.B.E. (Chairman, 
| Midland Bank Ltd); Sir Laurence Helsby, c. re 
| KBE. (Permanent Secretary, The Treasury); 
| L. A. W. Jenkins (President, National Association a 
British Manufacturers); Mr L. F. Bardo (Chief Ac- 
countant, Bank of England) ; Sir Sidney Caine, K.c.M.a. 
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(Director, London School of Economics and Political 
Science); Sir Edmund G. -.Compton, K.B.E., C.B. 
(Comptroller and Auditor-General). 


LAWYER’S AMERICAN TRIP DISALLOWED 


FIRM of solicitors in Bolton has been disallowed 

the travelling and subsistence expenses of one of 
its partners who attended, in 1960, the eighty-third 
annual meeting of the American Bar Association in 
Washington and the second Commonwealth and 
Empire Law Conference in Ottawa. The trip lasted 
six weeks, two of them being spent travelling by sea. 
The partner was accompanied throughout by his wife 
for whom the visit was purely social and none of 
whose expenses were claimed. 

During the visit Mr Taylor attended five conference 
sessions. When he was not at a conference he visited 
several places, sightseeing and staying with solicitors 
and examining their methods. He gave evidence to the 
General Commissioners of Income Tax in Bolton 
that his purpose in attending the conferences was to 
maintain his status as a solicitor, to improve his 
reputation in the United Kingdom and to increase 
his clientele. He had, in fact, increased his ‘know- 
how’, and, as a result of examining other solicitors’ 
methods he had introduced an electric typewriter and 
had other changes under consideration. He also told 
the Commissioners that his intention had been to 
have a holiday with his wife at the same time. 

The Commissioners allowed his expenses but, on 





At the Certified Accountants’ Dinner held at the House of Lords on Friday of lest week, referred to in a note above. 
Left to right: The Rt Hon. Lord Latham, J.P., F.a.c.c.a.; The Rt Hon. Fred Willey, M.P., Minister of Land and 


Natural Resources; Mr Reginald Statham, C.B.E., J.-P., F.A.C.C.A., President of the Association: 


Mr E. Fernyhough, 


the House of Lords 
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the Revenue appealing to the High Court, the 
ee were disallowed as not having been incurred 

olly and exclusively’ for the purposes -of the 
practice within the meaning of section 137 (a) of the 
Income Tax Act, 1952. Mr Justice Pennycuick said, 
according to The Times of March 2oth, that, as it 
appeared from the judgment of Lord Justice Romer 
in Bentleys, Stokes & Lowless v. Beeson (31 A.T.C. 
229), where a person had two distinct purposes in 
mind when incurring expenditure and one was 
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wholly ‘distinct from the carrying on of the ttade or 
profession, then section 137 (a) prevented any 
deduction. On.the admission of the solicitors there 
had been a dual purpose in the trip. 

This decision will certainly throw some doubt on 
the inveterate practice of splitting expenditure and 
allowing a proportion of it. The learned judge de- 
clined to comment on an alternative Revenue con- 
tention that the expenditure was too remote for a 
Lancashire solicitor. (Bowden v. Russell & Russell.) 





This is My Life... 


by An Industrious Accountant 


CHAPTER 269 


OU never really know where you are with 

directors. They’re so unpredictable. The only 
strategy to be pursued in order to achieve the planned 
objective, the only one that has a reasonable chance 
of success, is to come right down to essentials and 
appeal to their human feelings. 

Consider our canteen costs, for example. We have 
an annual budget allocated to cover the net cost to 
the company of .its canteen services. They cost. 
plenty, actually, since we charge our staff approxi- 
mately a third of the overall outlay and bear the 
remaining two-thirds out of the budget, which is 
always strained to bursting by the year end. Canteen 
management steers a precarious course between the 
ravenous-headed Scylla of the staff demanding ‘bigger 


helpings, and, the finance-conscious Charybdis of 


the directors incensed at budget over-runs. 


I, by the way, am on the canteen management. 


That’s how I know the hazards of the choice. . 

I first became involved in the foodstuffs business 
during the war. Returning from lunch in my bachelor 
digs, balancing with an accountant’s keen assessment 
of values the comparative benefit of an immediate 
cigarette to still the residual feeling of hunger, or its 
postponement to the relaxation of the evening (since 
my packet contained only one solitary smoke), I 
encountered three 
looked half starved; bread-and-jam sandwiches, 
spam rolls and weak tea told the reason why. We 
exchanged commiserating grins’. . . an hour later at 
the board meeting I was vociferous about the relation- 
ship between poor job performance and malnutrition. 
Another „hour later I received.an assignment to 
initiate a company canteen. 

It’s a long-time, ago now . 
and coupons, eggs and margarine and whale-meat; 


typists in the outer office. They 


. rations and quotas.. 


4 


I became a culinary expert. We had a three-course 
lunch for a shilling; the first course was thick soup 
and the last was cocoa; the chef performed miracles 
if you didn’t ask too many questions. If there were 
crises, like when the corned beef was ‘off’, we had 
successes per contra. In proof, we put on weight 
rather than the reverse. 

Times have changed. Our three-course lunch, 
with a choice of three main dishes, now costs the 
staff 2s 6d; the variety and the quality are alike 
excellent. We naturally have arguments over the 
true costs of these lunches. Should we add such 
overheads as supervision, or depreciation on build- 
ings to the direct. costs of food, labour and equip- 
ment?.We do, of course, to impress the staff 
with the extra load that the company carries. But 
costs are climbing steadily. An additional 20 per cent 
on the 1965 budget, I requested, and the directors 


.. rejected the suggestion out of hand. Ridiculous, they 


protested, and exorbitant; there must be wasteful 
left-overs; check your competitive quotas. Chicken- 
and-ham specials once a week were too sumptuous; 
perhaps outside caterers would be more economical; 
the afternoon tea-trolley was really a luxury. : 

I said wistfully that the junior staff would suffer 
if the helpings were reduced in size, and a silence 
fell. Then Prinny said thoughtfully that his two boys 
put away fantastic dinners these days; it was simply 
incredible what they could tuck away. The managing 
director commented. that: his daughter had had. a 
party of her school friends at home last week; nothing 
too exotic, you understand, just savouries and trifles 
and cakes and so on; the price had been staggering. 
I said that my wife. had pressed for an immediate 
increase in her housekeeping allowance; after all, 
with two boys and a daughter it’s no joke. Politicians, 
said Prinny, talk such damn nonsense about pegging 
prices in inflationary spirals, but his boys brought . 
their badminton team home to supper. Whew-w! 
Talk about locusts! Around the table, heads nodded in 
sympathy. 

The chairman sat up AA ‘Wasting too much 
time`on all this, what?’ he said. ‘Must see that our 
young chaps aren’t underfed. Put 25 per cent on 


the budget and review at the half-year. Next item.’ 


One touch of nature makes the whole world kin. 
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London Chartered Accountants’ 
Dinner and Dance - 


— e. 





of last week at Grosvenor House, Park Lane, when nearly eight hundred members and guests were present. 

Above, Mr A. P. Hughes, ¥.c.a., Chairman of the Society, and Mrs Hughes (centre) in conversation with Mr 

W. G. Densem, F.c.a., President of The ee < Chartered Accountants in England and Wales, and 
rs Densem. 


| 
| The London and D untants held a well-attended Dinner and Dance on Friday 
| 
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The President of the Institute welcomes Mr G. R. Appleyard, F.c.a., and Mra Appleyard. 
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Finance and 
Commerce 


Complete Change 

HE first sight of The Imperial Tobacco Com- 

pany’s 1964 accounts induced the kind of sur- 
prise the film director aims at when he has the dowdy 
girl shake out her hair, take the glasses off and become 
a raving beauty before one’s very eyes. In fact it is 
difficult to recall so complete a change in the accounts 
presentation of a major British company. Usually 
change is made by degrees, but Imperial Tobacco 
has achieved it in one fell swoop. 

For years, until the Monopolies Commission 
forced its revelation, Imperial ‘Tobacco kept secret 
the trade investment in Gallaher. Neither did the 
company show its sales and the real extent of the 
trade investments other than Gallaher, nor the extent 
of its non-tobacco interests either in asset or earnings 
form. Conservatism to the extent of secrecy was the 
order of the day. 

But not now. The accounts themselves are in 
almost ultra-modern form. The group and parent 
figures and comparisons go to a single narrative, with 
detail in adjacent notes, and the profit and loss 
account is given the same treatment. 

The Imperial Tobacco reformation, however, is 
not confined to the form of account presentation. The 
additional information given is the more essential 
indication of the change of reporting heart, and much 
of that change is due to Mr Ernest Partridge, the 
company’s comparatively new chairman, and Mr 
W. G. McPhie, c.a., the chief accountant responsible 
for drawing up the new account form. 


Divisional Breakdown 


The Imperial Tobacco Co has about 60 per cent of 
the home market trade in cigarettes, including just 
over half the trade in filter tipped cigarettes, and 
tobacco is the predominant employer of capital and 
earner of profits. A divisional analysis of group sales, 
capital employed and trading profit shown in the 
“Review of the Year’ reveals that tobacco accounted 
for sales of {681-5 million, employed capital of 
£221°6 million and showed trading profits of {27°3 
million. 

Respective sales, capital and profit figures for paper 
and board were {11°3 million, {12-2 million and 
£12 million; for distributive trade: £376 million, 
£3'5 million and £600,000; and for general trade: 
£5°7 million, £7°4 million and nil. This breakdown 
` stems from the reconstitution of the group structure 
last August, with each division having its own board 
of management. In future years the divisional trading 
analysis will include comparative figures. 

Included in the report is the physical make-up of 
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each division. The Tobacco Division includes Wills, 
Player, Ogden and Churchman; the Paper and 
Board Division, Robert Fletcher & Son and St Anne’s 
Board Mill Co; and the Distributive Trade Division 
Finlay & Co and Robert Sinclair. The Paper and 
Board and Distributive Trade Divisions are obviously 
related to cigarette and tobacco packaging and selling 
but the General Trade Division takes the company 
outside the tobacco and allied fields. 


Golden Wonder 


In the General Trade Division there is Anselm 
Holdings (London), plastic products manufacturers; 
Bernat Klein, producers of couture fabrics and 
knitting wools and yarns; British Nicotine Co, sup- 
pliers of nicotine alkaloid and nicotine sulphate for 
agricultural purposes; Educational & Scientific 
Developments, producers of teaching machines and 
programmes, and the Golden Wonder Crisp Co. 

The latter company is the reason for the ‘Nil 
return’ on General Trade Division profits. The com- 
pany, in a short time, has captured something over 
20 per cent of the potato crisp market but capital 
spending has been heavy. Setting up three factories 
has alone cost {5 million and Golden Wonder, which 
operated at a slight loss in 1963—64, is still unlikely 
to be profitable this year. 

In addition to the four operating divisions, there 
is Mardon International, a colour printing, box and 
flexible packaging group, owned fifty-fifty with The 
British American ‘Tobacco Co. And there are 
Imperial Tobacco’s quoted trade investments with a 
market value of over {129 million, which are to be 
transferred to a new investment subsidiary, imperia 
Investments. 


Imperial Investments 


Formation of Imperial Investments to hold and 
manage Imperial Tobacco’s quoted investments was 
decided upon after a lengthy appraisal of the invest- 
ment position. The board were baulked in making 
any tax-free distribution to shareholders because of 
the inability to achieve a realized capital gain. With 
heavy preference and loan stocks in issue, a capital 
reduction distribution was hardly feasible. 

What the formation of Imperial Investments will 
do is to underwrite the Imperial Tobacco Co’s 
dividend. For 1963-64, ordinary dividend absorbs 
about {11 million, towards which investment income 
(net) contributes some £6 million. The balance of 


£5 million, derived from trading profits, is covered 


some two and a half times. 

Finally, reference should be made to ‘Sales, Profits 
and Funds Utilized’ and ‘Summary of Balance 
Sheets’, which are included in the reprint to the 
extent of three years — for space reasons — but which 
cover ten years in the original. This detail, together 
with the new account form, the divisional break- 
down, and the divisional and investment figures make 
up an annual report of outstanding merit. 
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SALES, PROFITS AND FUNDS UTILISED CITY NOTES 
£ millions 1962 1963 1964 . 
N anticipation of the possibility that the fall in the 
i 691.6 716.8 736.1 
see el as stock-markets has more than discounted the 
‘Group trading profit before Interest 26.5 2.7 294 Budget, no matter what Mr Callaghan has in store, 
Dividends and Interest recelvad 8.6 8.4 10.0 the market has indulged in 4a pre- Budget rally. 
345 354 394 Shortage of shares and a tight technical position has 
interest charges 39 35 40 tended to exaggerate the effect of comparatively 
Group profit before taxation 306 36 BA modest support. 
Taxation 149 150 162 An equity rally after the Budget has been generally 
157 me tag Predicted but buyers now seem prepared to anticipate 
Nistdivideude = weatenencs os os os the post-Budget improvement. On the basis that 
Sa calnaly a3 a7 110 nothing encourages buyers more than rising prices, 
Retained bythe Eog “s 74 7a jobbers have been of a mind to mark up quotations 
Depreciation 3.5 4.9 5.0 quite sharply. : : 
Consolidation and other adjustments to beyond the Budget and towards a year in which 
reserves 0.9 12 16 industrial profits are likely to be under severe 
“95 wd 15.6 pressure. That is one reason why the run of pre- 
Increase/decrease [n loan capital and short term Budget profit and dividends statements has failed to 
Samowi 24 33 4° inject any degree of optimism into the equity market. 
Available funds * 7i, 144 11.0 This time next year, it is anticipated, maintained 
Gian GEA dividends will be just as much the rule as higher 
TENAIO 19 &7 o8 payments are at present. At the same time it must be 
pies EN 70 8 102 acknowledged that yields on many front rank 
Trade Investments 20 04  — equities are now relatively high. 
“71 MA 14.0 


t including profits arising from Increases in tobacco duties. 
*After adjusting for companies transferred to Mardon International Led. 


SUMMARY OF BALANCE SHEETS 





£ millions 1962 1963 1964 
Current assets — less liabilities other than 
borrowings 190.9 1974 198.4 
Fixed assets 37.9 41.1 46.3 
Operating capital employed at book value 228.38 238.7 244.7 
Trade Investments 35.0 34.6 34.6 
Total assets ~ less liabilities other than bor- 
rowlngs, at book value 263.8 273.3 279.3 
Financed as follows: 
Ordinary capital 60.1 90.2 90.2 
Resorves 90.3 66.) 75.1 
Total funds applicable to Ordinary Stock- 
holders 150.4 156.3 165.3 
Proference capital 12.9 12.9 12.9 
Future Income tax reserve 9.1 94 11.0 
Loan capital 55.0 47.6 55.0 
Short term borrowings 36.4 47.1 35.1 
263.8 273.3 279.3 
Group trading profit before Interest as 2 
porcontizo of operating capleal employed at % pA A 
k value ER 41.2 11.9 





I Trade investments from 1962 onwards include investment In Mardon 
international Ltd transferred from other assets and revalued at 
£12,459,000. 

2 As goodwill has been extinguished against reserves in 1964, the figures 
for the previous years have been adjusted accordingly. - 

3 Outside Interests in subsidiaries (£79,000 in 1964) are too small to be 
material in thls context, 


RATES AND PRICES 


Closing prices, Wednesday, March 24th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4%, 
Mar. 8, 1962 s4% Feb. 27, 1964 5 
Mar. 22, 1962 s% Nov. 23, 1964 7, 
Treasury Bills 
Jan.15 £6 12s 568d% Feb. 19 6 10s 1:°23d% 
Jan. 22 6 118 10°84d% Feb. 26 8s e 
Jan. 29 6 ros 292d% March5 £6 8s 3:10d9 
Feb.s £6 os ssod% Marchta £6 7s i10d% 
Feb.12 £6 os 9°47d% March1g £6 9s 10-70d% 
Money Rates 

Day to day 5 % Bank Bills 
7 days 5 o 2 months 64-65% 
Fine Trade Bills 3 months 6 1% 

3 months 78-8% months 6 644, 

4 months ni8% months 64-63% 

6 months 8-81% 

Foreign Exchanges 
New York a'79 4; Frankfurt 11‘10$ 
Montreal 3°024 Milan 17444 
Amsterdam 10°OS Oslo 19°97 
Brussels 138°57 Paris 13°68 
Copenhagen 19°31 § Zürich IVF'I3 
Gilt-edged 

Consols 4% ott Funding 3% 59-69 88 
Consols 24% Savings 3% 60-70 83 # 
Conversion 6% 1972 Sgi Savings 3% 65-75 73% 
Conv’sion 5t% 1974 93¢ Savings 2 24% 64-67 gt i 
Conversion 5% 1971 03+ reas ry 54% 2008-12 85$ 
Conversion 34% 1969 89 reasury 5% 8 I 
Conversion 34% 53% ‘Treasury 34% 77-80 72 
Funding 54% 82-84 90 Treasury 34% 79-81 71 
Funding 4% 60-90 ọı1 reasury 23% 38% 
Funding 34% 99-04 60$ Victory 4% 94% 
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The new Friden* 130 Electronic Calculator is mid-way be- 
Most advanced tween a mechanical desk calculator and an electronic compu- 


e le ctron ic calculator ter. It has no moving parts — all calculations are performed 


` z by solid-state electronic components, and entries and answers 

ain in existence? are displayed on & cathode ray tube like a miniature T.V. 
l screen. It works in milliseconds and it works silently. 

Prob ably Operation of the 130 is through a very simple keyboard with 

l clearly marked controls. Results appear on four registers 

i making it possible to work on multistop problems in logical 

order without manually re-entering amounts, All entries and 

= answers are automatically aligned around a selected decimal 

Most b eautifully point. In classic simplicity and elegance of design, it is 

designed ? unmatched among today’s office machines. 


Friden = 


Friden House, 101 Blackfriars Road, London, SEL. 
WATerloo 1301. 


Sales Offices at: BELFAST, BIBAMUNGHAM, BRISTOL, CABRDIFY, 
COVENTRY, DUBLIN, EDINBURGH, GLASGOW, HANLEY, HITCHIN, 
LEEDS, LIVERPOOL, MANCHESTER, NEWOASTLE, NOTTINGHAM, 
PLYMOUTH, SHEFFIELD, SOUTHAMPTON. 

* A Trademark of Friden, Ino. 
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There's a PARAGON BUSINESS FORM for every need... 
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__ cand there's a need for PARAGON BUSINESS FORMS 


In all commerce and industry skilfully planned 
business forms save time and money, reduce 
errors and expedite action. Each of these styles 
of Paragon Business Forms is made to ride at top 
speed through all forms of routine documentation. 
Any one or all of them will save time somewhere 
in your business. 


Call the Paragon man for expert advice. 


LAMSON PARAGON LTD 


PARAGON WORKS LONDON E16 
TELEPHONE ALBERT DOCK 3232 





MEMBER OF THE LAMSON INDUSTRIES GROUP 


\ 1 
! 
March 27th, 1965 


Correspondence 


Letters must be authenticated by the name and address of 

the writer, not necessarily for publication. The Editor does 

not necessarily agree with, or hold himself responsible for, 
the opinions expressed. 


Dates in Company Reports 


Sir, — I am anxious to get an authoritative statement 
on the dates which should appear in a company’s 
annual report. It is the practice of my board to meet 
early in February to receive and approve the audited 
accounts, which are signed at the meeting by two 
directors and the auditor himself immediately signs 
his report. The announcement to the Press is made 
over the telephone at the close of the meeting. 

The notice of the meeting, the auditor’s report and 
the directors’ report all bear the same date, in this 
case, February gth, 1965, although to allow for 
printing the meeting is not called until March 31st. 

: I have examined a number of accounts and with 
certain companies the directors’ report is not dated. 
In a number of them the auditor’s report is dated a few 
days earlier than the directors’ report or the notice 
of the meeting, while in several of them the notice of 
the meeting and the directors’ report are dated 
twenty-three days before the annual general meeting, 
aithough the audited results had been known to the 
Press probably a month earlier. 

Could any readers state what is the best practice, 
please? 


| Yours faithfully, 
Birmingham. C. H. R. FANCOTE. 
The Free Pension Danger 


Sm, - My company has an approved funded pension 
scheme for works employees which embraces em- 
ployees not older than 55 next birthday on admission 
- to the scheme. At the inception of the scheme some 
years ago employees too old to join were promised 
small pensions on retirement at age 65, the amount 
varying with length of service. This liability has not 
been funded by the company and approval of the 
Inland Revenue has not been sought. 

With these facts in my mind, Mr William Phillips’s 
article “The Free Pension Danger’ (March 13th issue), 
so alarmed me that I referred to sections 386-391 of 
the Income Tax Act, 1952, where I hope I found 
some relief. It appears that where a company does 
not make any payment to secure the provision of 
retirement benefits, no sum can be deemed the in- 
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come of, and assessed on, the employee unless ‘the 
circumstances in which the benefits are to accrue are 
not such as will render the benefits assessable to 
income tax under Schedule E as emoluments... of 
his employment’ (section 386 (2 (2) (9). 

The pension when paid e taxable on the 
retired employee and therefore I think my company’s 
arrangement is outside the provisions of Mr Phillips’s 
article. It is surprising that an acknowledged expert 
in his field should have failed to make reference to 
such an important proviso which in many cases would 
remove the ‘free pension danger’. Therefore I should 
be grateful for confirmation of my views. 


Yours faithfully, 
TIMARU. 


[Mr Phillips writes: It is just one more complication in 
the 1947 legislation that, to cover a special case made 
known to the Legislature, paragraph (c) was inserted 
into what is now section 386 (2) of the Income Tax 
Act, 1952, to exempt from the effect of that subsection. 
certain payments which unfortunately fell within the 
definition of ‘retirement benefits’ but were due to be 
paid while employment continued. Of course, each of the 
‘small pensions on retirement at age 65’ which 
“Timaru’s’ company has agreed to pay will, like any 
other annuity, be taxed, but it will not be taxed ‘as 
emoluments of . . . employment’, since employment 
will have ceased. Reflection will show that if “Timaru’s’ 
interpretation of paragraph (c) were correct it would 
make the whole of subsection (2) nugatory except as 
applied to lump-sum retirement benefits. ] 


Employee Shareholding Schemes 


Sir, — In recent months, the Wider Share Ownership 
Council has been receiving a greatly increased volume 
of serious inquiries from companies for information 
about employee shareholding schemes which would 
suit their particular needs. 

Though the Council has a considerable volume of 


_ literature on the subject, the time now seems ripe to 


bring it completely up to date and to make it as com- 
prehensive as possible, so that we may provide the 
necessary advice and information when requested. 

May I, therefore, request the courtesy of your 
columns to ask all company managements with their 
own employee shareholding scheme to send me their 
printed literature describing the scheme. Even in 
those cases where the scheme is well known and where 
it is likely that we already have details, I would be 
glad to receive the latest editions of their printed 
literature so that our files may be completely up to 
date. 


Yours faithfully, 
GEORGE COPEMAN, 
Hon, Secretary, 
WIDER SHARE OWNERSHIP COUNCIL. 
4 Angel Court, 
London ECa2. 
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Reviews 


Techniques of Communications in Business 


by C. F. DEVERELL, M.A., a B.COM., 
F.C.I.S. (Gee & Co (Publishers) Ltd, London. 27s 6d 
net.) 


Mr Deverell, who is head of the Department of 
Professional Studies in Business Administration at 
Brighton Technical College, makes it clear in his 
introduction that his book is aimed both at students 
of management studies and also at supervisory staff 
in businesses. For this reason he sets out to cover 
a wide range of subjects. The book is divided into two 
sections — the first dealing with general considerations, 
and the second with applications. There is sound 
advice in both parts. 

In places it is a very personal book, and the 
individual views of Mr Deverell come clearly through ; 
this has a refreshing effect. In the first chapter Mr 
Deverell rides as a hobby-horse that ‘we have not 
captured everywhere the vital spark of interest and 
alertness which brings with it full identification with 
the progress of an organization’. But, of course, a 
personal approach to the subject is rather less satis- 
factory when questions of style are being discussed; 
the chapter on the use of language makes more good 
points than the rest of the book succeeds in putting 
into practice. 

As soon as the book begins to be practical it is 
much more successful. At the end of Part I there 
appears an admirable check-list to be applied to any 
form of communication. This is the kind of exact, 
analytical and non-literary communication that the 
author is good at. A similar check-list on reports and 
a note about costing reports (surprisingly leaving 
overheads out of account, which appears to indicate 
the wrong choice of costing convention), and a tech- 
nique called the ‘correspondence audit’, are well 
described. 

Towards the end, the book appears to range 
rather too widely over such matters as preparing 

RS the use of visual aids, interviewing, and 
the conduct of conferences and committees. 

It is not until the last sixty pages that Mr Deverell 
really gets back to the subject, with chapters on 
giving information to employees, joint consultation 
and the problems of supervisors. These are excellent 
chapters which flow much more easily. But the book 
as a whole is rather too much of a textbook; a little 
slow moving and somewhat humourless, which 
forswears the semicolon yet delights in the rhetorical 
question. 
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The Impact of Computers on Accounting 
by T. W. McRag, c.a. (John Wiley & Sons Ltd, 
London. 425 net.) 
The theme of Mr McRae’s book is two-fold; first 
he urges Great Britain in particular but Europe also 
to become far more computer-minded, and secondly, 
he warns accountants that if they do not learn 
computer techniques they will, in his opinion, 
decline to the fullflling of a minor technical role. 
Throughout his b ae which is clearly and enter- 
tainingly written, Mr McRae has demonstrated the 
enormous potential that the modern computer 
possesses, and the obvious necessity for management 
to make full use of these machines, not simply as a 
super book-keeping instrument but as a piece of 
equipment that can perform long and complex 
analyses of data fed into it for management purposes. 
In his warning to accountants, however, although 
Mr McRae has shown the desirability for them to be 
aware of the computer, the case does not seem to 
be clearly demonstrated for the accountant to be 
familiar with such techniques as programming and 
elementary circuitry, etc. The author himself 
suggests that readers can skip the first chapter of his 
book and it does seem that the later chapters dealing 
with audit and control, and the structure of manage- 
ment in an electronic data processing system are more 
directly concerned with accountants’ functions. 
This book can be well recommended to the layman, 
whether he be an accountant or not, to give an 
illuminative background to the development of the 
computer. The book shows clearly the desirability 
for the accountant and any other member of the 
management team in industry to be aware of the 
computer and the uses to which it can be put, but 
with the rapid technological advance in this field, 
it would seem dangerous to suggest that unless 
the accountant is fully conversant with the complex 
technicalities involved he will cease to hold his 
place in the management team. After all there are 
few car drivers who are motor mechanics. 


Topics in Business Finance and Accounting 
by J. W. BENNETT, B.COM., J. McB. GRANT, M.ECON., 
and R. H. PARKER, B.SC.(ECON.). (F. .W. Cheshire 
Pty Ltd, Melbourne; London, Angus & Robertson 
Ltd. 40s.) 
It used to be said of accountancy that it was not 
necessary to have any great skill or knowledge of 
mathematics and that book-keeping depended more 
on common sense than anything else. In a broadside 
in their introduction to this book the authors attack the 
‘seeming but illusory precision of the double-entry 
technique’, quoting with obvious approval Professor 
Russell Mathews: ‘Conventional accounting pro- 
cedures have erected a façade of technical precision 
on implicit assumptions which had their origin in 
conditions of a past age. The precision is, to a large 
extent, a sham’. 

In the following chapters the authors demonstrate 
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the effect of the time factor in establishing criteria for 
financial decisions and reporting on the results of 
those decisions. Starting with simple and compound 
interest calculations they show how annuities can be 
calculated and bases established. Then they consider 
how to reduce to a formula the shareholder’s desired 
optimum return over the period, and how an invest- 
ment decision may be solved by mathematics. From 
this they move to project evaluation, which attempts 
to avoid the bias in favour of a short-term project 
given by a normal average-profits return forecast; 
then follows a comparison of the economist’s view of 
capital and, indeed, profits, with that of the account- 
ant. It may well seem to some readers that on 
iaventory values the accountant’s reasoning more 
properly allocates profits than the economist’s, even 
if he tends to ignore the depreciation in currency 
values in retaining cost figures over short trading 
accounts periods (e.g. twelve months). Depreciation 
is discussed and the relationship examined between 
hiring and sinking fund calculations, and of historical 
cost-depreciation to balance sheet values. 

An interesting survey of various methods of 
raising finance and the evaluation of the value and cost 
of such methods then follows, and there is a useful 
chapter on valuation of super-profits (goodwill) 
included in the valuation of a business (i.e. unquoted 
shares) as a whole. Interest and annuity tables, a 
notation and a selected bibliography complete the 
book. 

It is quite remarkable how much has been squeezed 
into the compass of a fairly slim volume. Accountants 
in general may find themselves agreeing with many 
of the conclusions while having reservations on the 
necessity of involved calculations to get there; but to 
the mathematically-minded the formulae make sense, 
with the advantage of general application. In any 
case, almost all the equations and formulae are 
explained in simple terms, one leading naturally 
to another, and the book may well help to narrow 
the division — which the authors rightly call ‘arbitrary’ — 
between accountancy and economics if taken at the 
right level of studies. 


Control of a Business 


by Jonn HOLBROOK and TERRY PRICHARD. (Business 
Publications Ltd, London. 40s net.) 


At first sight this is another rather expensive book 
following a well-worn path.: The authors speak 
from experience as management consultants and, 
after an excellent introductory chapter on the 
considerations affecting business success, settle 
down to detailed discussions of different aspects of 

control. They do the job very competently, in a 
flowing and slightly academic style. 

. One may wonder why another book on manage- 
ment control is necessary. The authors’ implication 
that most readers will be surprised to learn that 
management control information extends far beyond 
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strict accounting data is not valid in 1965. In the 
same way, a discussion towards the end of the book 
dealing with the use of the computer within a business 
and its role in decision-making says nothing new. But 
books like this are necessary as reviews at a point of 
time of current thinking on aspects of business 
management. If accepted as one of these reviews, 
which can conveniently be read in a few hours as 
revision for forward-looking management and as 
good basic stuff for students, it has its place and 
deserves a good readership. 

The authors are slightly critical of accountants 
and their weapons. No-one wants to suggest that the 
accountant, any more than the economist or the 
operational researcher, is the only effective aide to 
management. It is accepted that a team approach 
is what is required, and the accountant quite certainly 
earns a place in the team. Thus it is important for 
books such as these to resist the temptation to snipe; 
and it is particularly rash to snipe a little and give in 
an appendix a set of management control returns 
upon which accountants could cheerfully improve. 

The book has something worth while to say, but 
like many other works on management subjects there 
is barely enough original matter to fill a whole book. 
Thus the authors fill in with sound re-statement of 
old material, or rather sketchy treatment of a subject 
like critical path planning. 


Fundamentals of Auditing 


Second edition, by R. K. MAUTZ, PH.D., C.P.A. (John 
Wiley & Sons Ltd, London. 68s net.) 


‘Professor Mautz, who is well known both as Professor 


of Accountancy at the University of Illinois and as a 
contributor to journals and research publications of 
the American Institute of Certified Public Accountants 
and the National Accounting Association (of America), 
can also claim considerable practical experience in 
the field of professional accountancy. His definition 
of auditing is therefore of immediate interest. He 
gays: 

‘An audit seeks to establish the reliability or 
unreliability of the financial statements and support- 
ing accounting records of a company or institution. 
That is, an audit is an effort to discover whether or 
not the financial statements do actually portray the 
financial position and the results of operations of the 
company or institution under examination.’ 

This is surely a definition acceptable to auditors of 
all countries and we therefore approached with 
interest and anticipation the remainder of the book 
which is designed for a first course in auditing or, 
together with A Short Audit Case (published 
separately) a two-course series. 

From a general survey of the nature and purpose 
of auditing, the book proceeds to errors and adjust- 
ments, then a chapter written for this edition on 
‘The Theory of Audit Evidence’ ~ a survey of the 
factors enabling the auditor to make the necessary 
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judgements and to arrive at his opinion, which points 
out that one entry in a set of books may well require 
examination in several different contexts if the final 
opinion is to be a sound one. This chapter includes 
a valuable list of types of audit evidence. 

The next two chapters deal with basic techniques 
and audit working papers. The author wisely prefers a 
wide variety of working papers to standardized forms 
‘and also warns against the habit of copying the 
previous year’s papers without critical appraisal of 
their relevance. He gives specimen papers referenced, 
where appropriate, to the adjustment (draft) journal. 
The example of a ‘two last months’ bank reconcilia- 
tion is interesting and thought-provoking. ` 

Then internal control comes under scrutiny 
with an examination of the ‘I.C.Q.’ (internal control 
questionnaire) now in common use in some form 
or other. Chapters follow on audit programmes, 
including the personal judgement needed in applying 
statistical sampling techniques; problems of balance 
sheet verifications; an amplification of the relationship 
between internal control and the audit; management or 
efficiency auditing; report writing and special 
problems. 
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This is an excellent book for student and auditing 
practitioner alike. True, it is sprinkled with extracts 
from Statements on Auditing Procedures issued by 
the American Institute and deals mainly with 
auditing in the U.S.A., rather than looking further 
to the special problems of other countries, yet it 
would do practitioners everywhere a power of good 
to read it as a reminder of those sound first principles 
in the art, which must always remain their primary 
concern. 


RECENT PUBLICATIONS 


LEWIN ON TRUSTS, sixteenth edition, edited by W. J. 
Mowbray, B.A., Property and Conveyancing Library; 
No. 4. cl-++-883 pp. ro X6§. £9 9s net. Sweet & Maxwell 
Ltd, London. 

GREEN’S DEATH DUTIES, second (cumulative) aa acl 
to fifth edition, by D. J. Lawday, LL.B.(LOND.), and E. J. 
Mann, LL.B. (LOND.). x-+5r pp. 94 X54. Paper back ros 
6d net (postage 6d extra). Combined price of main 
work and Supplement £6 17s 6d (postage 2s 9d extra). 
Butterworth & Co (Publishers) Ltd, London. 


These books may be obtained from, or through, Gee & Co 
C ai Ltd, The City Library, 151 Strand, London 
WC2. 


The Institute of Cost and Works Accountants 


Corporation Tax and Capital Gains Tax 


MEMORANDUM TO THE CHANCELLOR 


In response to the Chancellor of the Exchequer’s invitation to representative bodies 
to comment on his proposals to introduce corporation tax and capital gains tax, the 
Council of The Institute of Cost and Works Accountants has submitted the following 
matters for consideration. Comment on the memorandum appears on another page. 


CORPORATION TAX 


r. Rate of Tax 


The rate of corporation tax will not, according to the 
Chancellor, be announced until the Budget in April 
1966. Accordingly, in respect of at least a full year’s 
operations of all existing companies up to April 1966, 
the amount of profit available for distribution to the 
shareholders will be unknown. Under these circum- 
stances up to the Budget of 1966, companies will need 
to make provisions for corporation tax on the most 
conservative basis before declaring a dividend. The 
effect of this is bound to be a holding back of public 
investment in industry. In addition the same un- 
certainty as to the tax effects of investment in industry 
may prevent industrialists from utilizing their resources 
most effectively. The National Economic Development 
Council in its booklet Investment Appraisal counsels 
the use of discounted cash flow techniques in apprais- 
ing the worth of any investment, and insists that tax 
charges must be brought into account in estimating 
future cash flows. Despite the advice contained in 
paragraph 30 of N.E.D.C.’s booklet it is hard to see in 
the present climate of uncertainty how scientific 
appraisal techniques can be usefully applied unless an 


announcement of the initial rate of corporation tax is 
made in the forthcoming Budget. It is regrettable that 
the good advice of a Government-sponsored organization 
should be made ineffectual by the present uncertainty as 
to the rate of tax, quite apart from its incidence. , 

The Council requests that the Chancellor declare the 
initial rate of corporation tax in the Budget for 1965. 


2. Capital Allowances 


It has been stated that capital allowances for corpora~ 
tion tax purposes will be on the same basis as for 
income tax and profits tax. If this means that the origi- 
nal cost of certain fixed assets, together with investment 
allowances where appropriate, are to be allowed over a 
period as a'charge against income to be assessed to 
corporation tax then, at any conceivable rate of cor- 
poration tax, the cash value of capital allowances will 
be reduced. The incentive to invest in fixed assets will 
be less; and this is bound to hinder the future growth 
of the economy. The special benefits of scientific 
research allowances and allowances for capital expen- 
diture in development districts will be reduced with a 
consequential reduction in expenditure on assets 
qualifying for these allowances. This seems to con- 
tradict current Government policy, because of the 
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‘obviously detrimental effects on the expansion of 
industry. 

A further serious problem arises in the case of 
existing assets on which further capital allowances 
remain to be granted. A large reduction in the cash 
value of these further allowances would represent a 
breach of faith with industry, which had anticipated 
that the cash value of capital allowances would not be 
materially altered during the life of the assets involved. 

If the Chancellor ts unable to agree to the adjustment 
of all capital allowances, the Council requests that as an 
absolute minimum, transitional arrangements should be 
made in respect of all capttal allowances on expenditure 
incurred before the Budget of 1965 and on subsequent 
expenditure to which companies are committed at that 


date. 
3. Preference Dividends 


The Council understands that one of the aims of the 
total separation of taxation of companies from taxation 
of dividends received by the holders of shares in the 
companies, is to encourage the retention of distributable 
profits by companies. 

' The Council takes the view that such retention of 
profits is not invariably beneficial to the economy, but 
recognizes that this is an aim of current Government 
policy. Industry will undoubtedly be encouraged to 
retain more of the profits available for distribution to 
Ordinary shareholders than hitherto, but this cannot 
apply to dividends on Preference share capital. If 
profits are available Preference dividends must be paid. 

Should the Chancellor maintain his original inten- 
tion not to allow the deduction of Preference dividends 
before charging profits to corporation tax, then profits 
available for drabuton to holders of Ordinary shares 
in companies with Preference share capital will be 
disproportionately reduced and perhaps extinguished. 
In certain cases it is also true that profits which were 
formerly adequate to meet Preference dividends would 
no longer be adequate under corporation tax. 

In the past it has been desirable for certain com- 
panies to finance part of their operations by the issue of 
Preference share capital whereas other companies have 
issued debentures and other secured loans which 
carried greater security than Preference shares with 
fractionally lower rates of interest. Under the Chan- 
cellor’s current proposals the original economic basis 
for the issuance of Preference share capital will be 
overthrown and a disproportionate hardship will be 
placed on companies with existing Preference share 
capital and on holders of shares both Ordinary and 
Preference in such companies. Further investment in 
such companies will be arbitrarily discouraged. 

es Council requests that in the interests of the economy 

and of equity the Chancellor should allow Preference 
dividends to be treated as a charge against profits in the 
same way as interest payments. 


4. Double Taxation Relief 


It has been stated that companies eligible for double 
taxation relief will receive such relief only to the extent 
of the corporation tax paid by such companies. Cur- 
rently, overseas tax rates are in general less than the 
combined rates of United Kingdom income tax and 
profits tax and most companies with overseas income 
ate allowed double taxation relief in respect of all 
overseas taxes on income derived abroad. It is clear 
that corporation tax will be at a rate lower than most 


THE 
ACCOUNTANT 


427 


overseas tax rates. In general therefore companies will 
not obtain double taxation relief in full, if double 
taxation relief is given only against corporation tax. 
This treatment will place companies with overseas 
income at a disadvantage as compared with companies 
whose income is earned in the U.K. 

The economic consequences in a country with such 
considerable overseas investment as the U.K. are 
obvious. Much of this overseas investment is made to 
preserve markets which would otherwise be per- 
manently lost and as the only alternative to exports 
from U.K. at possibly uncompetitive prices. The 
Chancellor has indicated that transitional arrangements 
may be made to ease this problem, but it is clear that a 
large part of the investment overseas is of a permanent 
character and an equitable permanent solution to the 
problem is essential. 

Council requests that the Chancellor should make 
permanent arrangements to obviate the economic hardship 
which must ensue tf he follows his stated policy on 
double taxation relief. 


5. Dividends Franked for Corporation Tax 


The Council welcomes the assurance of the Chancellor 
that dividends paid to a parent company by a subsid- 
iary company assessable to corporation tax will not be 
charged again to corporation tax. This, however, is not 
a sufficient safeguard in the view of the Council, 
against the double taxation of income. All profits 
which have been charged to corporation tax should not, 
in the interests of equity, be charged again to corpora- 
tion tax. 

The Council requests that all dividends paid out of 
profits which have suffered corporation tax should be 
‘franked’ as at present for profits tax purposes. 

6. The Council requests that the Chancellor should 
also consider and deal with the following potnts 

(a) profits retained by companies which tha already 
suffered income tax and profits tax on such profits, 
should not be further charged to tncome tax on 
distribution; 

(b) payments made under deed of covenant should be 
allowable as deductions from profits chargeable 
to corporation tax; 

(c) abatement of corporation tax should be introduced 
on a similar basis as for profits tax; 

(d) grouping notices for corporation tax should be 
allowed as for profits tax; 

(e) having regard to the fact that corporation tax 
will be levied on an accounts basis, terminal loss 
provisions should be introduced for corporation 
tax, to enable companies to avoid paying corpora- 
tion tax on more than their total profits less 

; terminal losses; 

(f) under corporation tax many small companies will 
face a conflict between the inducement to retain 
profits in the business and the opposite effects of 
present surtax provisions. This difficulty requtres 
to be resolved. 


CAPITAL GAINS TAX 
~. Real and Apparent Gains 
‘The Coun cil requests that the Chancellor distinguish 
between gains which arise as a result of a real increase 


in value of an asset and those apparent gains produced 
by inflationary movements of the currency. Under no 
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circumstances can the Council accept that a rational 
argument can be advanced for the taxation of increases 
in apparent value produced by inflation. The treatment 
of such inflationary increases forms part of a general 
proposal of the Council on inflation on paragraph 8 of 
these recommendations. 

Any gains tax, however assessed, should be charged 
only on those gains produced after adjusting the 
original cost to current money values. 

Assuming that a gains tax on accretions of value is to 
be levied the Council requests that 


(a) gains on the disposal of the assets of a business should 
not be taxed if re-invested in the business; 

(b) losses on disposal of assets should be set off agatnst 
gains; 

(c) capital gains should not be taxed both in the hands 
of corporations and shareholders of the corporations 
(including corporate shareholders); 

(d) professional charges incurred in computing the 
assessable gain or loss should be allowable charges 
for gains tax purposes. 


8. Inflation and Capital Allowances 


The Council considers that taxation legislation which 
recognizes the existence of inflation as a serious eco- 
nomic fact is long overdue. 

As regards business assets eligible for capital 
allowances it should be a fundamental principle for 
taxation purposes, that the costs chargeable against 
income derived therefrom should be in the same real 
monetary terms. Even a contained rate of continuous 
inflation, such as appears inevitable in a modern 
economy, operates against this basic principle. 

Under conditions of inflation, the fact that capital 
allowances are based on historic cost and spread over 
the life of capital assets, results in a progressive 
diminution of the real value of such capital allowances 
in years subsequent to the year of purchase. In fact, 
true costs are thus never allowed in full for taxation 
purposes and the longer the life of an asset the more 
serious does this position become. 

Except in development districts there is a clear 
discrimination against those businesses, in particular 
the heavy industries which are so vital to our economy, 
which necessarily call for a high proportion of capital 
investment in fixed assets. This is obviously inequitable 
and bad from an economic standpoint. 

The Council requests that capttal allowances should 
be adjusted by price indices so that the true cost as adjusted 
for inflation be allowed against business profits over the 
life of an asset. 


9. Additional Matters 


The Council suggests that the Chancellor should 
.consider and deal with the following points: 


(a) offices, showrooms and other similar business 
premises are as much part of a business enterprise 
as industrial buildings and should be eligible for 
allowances in the same way as industrial build- 
ings; ` 

(b) consideration should be given to the introduction 
of special rates of investment allowances in 
respect of expenditure upon fixed assets of 
particular significance to the economy at any 
period of time; 
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(c) revenue expenditure on scientific research may 
exceed by many times the original capital 
expenditure on which current tax incentives are 
based. The Council considers that the scientific 
research capital allowances should be supple- 
mented by a special allowance on revenue 
expenditure; 


(d) it has been suggested that investment allowances 
may no longer be given in respect of expenditure 
on assets leased to a user. The Council wishes to 
emphasize that investment allowances should be 
retained as at present in any case for those assets 
leased to an industrial user; 


(e) it is clear that current Government policy is to 
emphasize the importance of exporting to 
maintain the industrial health of the economy. 
Direct tax concessions to exporters may not be 
possible in the light of international trade and 
tariff agreements. The Council feels, however, 
that consideration should be given to a scheme for 
providing an export incentive, by delaying the 
collection of tax for a substantial period on a 
proportion of a taxpayer’s profits based upon the 
relationship between exports and total sales. 


to. Business Rationalization 


The Council recognizes that the complication of the 
present tax system reflects to a large extent the com- 
plexity of a modern industrial community. It is clear 
that taxation, to be equitable in such a community, 
must recognize the widely differing tax status of tax- 
payers. Nevertheless the Council feels that the in- 
auguration of a new tax system provides a unique 
opportunity for simplifying the tax structure, by 
eliminating unnecessary complexities. 

It has been found by industry that reconstructions 
inside groups of companies, which are highly desirable 
for economic reasons and to optimize managerial 
expertise, are frequently frustrated by tax regulations 
which appear to provide little benefit to the economy, 
but whose application presents unnecessary obstacles 
to the most efficient use of industrial resources. The 
Council sees little administrative difficulty but much 
good economic sense in assessing a group of companies 
as one taxpayer, as for example the current profits tax 
legislation on grouping to some extent permits. 

It is clear that the current legislation on separate 
trades is designed to prevent serious abuses of the tax 
system and this is obviously desirable, but the Council 
feels that the implementation of the tax law has tended 
to stifle business enterprise. 

Jt is essential that in a modern economy manage- 
ment must be flexible and able to organize business in 
the most efficient manner. Taxation law must be bad if 
it prevents or militates against this important require- 
ment. Section 17 of Income Tax Act, 1952, together 
with the rules for dealing with the assessment of new 
businesses and cessations, whilst framed to prevent 
abuses, do in fact operate restrictively on management. 

The Council recommends that greater flexibility should 
be given in the administration of the law to permit and 
encourage the reconstruction of businesses, where tt can 
be demonstrated to the satisfaction of the Revenue 
ee that no abuse or evasion of taxation will 
r t 
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Mainly for Students 
PAYMENT OF TAXES 


Due Dates for Payment 
HE due dates for payment of taxes are as follows: 


All income tax assessed on limited companies is 

payable in full on January rst in the year of assessment. 

Income tax is payable by individuals and firms as 
follows: 

(a) under Schedule B, on woodlands occupied on a 
commercial basis (where no election has been 
made for the assessment to be under Schedule D), 
in full on January 1st in the year of assessment; 

(6) under Schedule D, tax on earned income (e.g. 
profits under Cases I and II) is payable in two 
equal instalments on January rst in the year of 
assessment and on the following July 1st. Tax 
on unearned income (e.g. Cases III to VIII) 
is payable in full on January rst in the year of 
assessment; 

(c) under Schedule E, tax is payable under the 
Pay-As-You-~Earn provisions. 

Surtax is payable on January rst following the year 

‘of assessment. 

If an assessment is not raised until after the due date, 
the tax is payable immediately after the assessment has 
been made. 

Profits tax is payable one month after the date of 
the assessment. 


Interest on Arrears of Tax 


Interest at 3 per cent per annum is chargeable from 
the due date to the actual date of payment if income 
tax under Schedule D, surtax or profits tax, is not paid 
within three months of becoming due. However, no 
interest is payable if — 

(1) the total tax on an assessment does not exceed 

£1,000, or 

(2) the interest does not exceed £1. 

Thus, if a second instalment of less than £1,000 tax is 
unpaid but the total tax charged by the assessment 
exceeded that amount, any unpaid balance will attract 
interest. 

‘The interest is payable without deduction of income 
tax and does not rank for relief from income tax, surtax 
or profits tax. 

Where a tax liability which has been paid is later 
discharged, the tax overpaid may be taken as having 
been originally paid in satisfaction of any arrears of 
tax which may have been outstanding under another 
heading, and a refund of interest charged will be made. 


Illustration 

Income tax under Case I for 1963-64 of £30,000 was not 
paid until August 31st, 1964, although the assessment had 
been raised and agreed before January Ist, 1964. As a 
result interest amounting to {600 was charged and paid. 
On March 13th, 1964, a Case III assessment for 1963-64 
was raised, and {2,500 tax was demanded and paid in 
| 
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full the next day. In September 1964, the Case III liability 
was reduced to £1,500 and the overpayment of £1,000 was 
refunded. This repayment would be treated as equivalent 
to a discharge of {1,000 of the Case I assessment and a 
repayment of the interest charged on £1,000 of the Case I 
arrears would be made as follows: 

3 per cent on £1,000 for the period from January Ist, 

1964, to August 31st, 1964 = £20. 


Tax Reserve Certificates 


Tax Reserve Certificates may be purchased by any 
person (individual, partnership or body corporate) 
as a means of making provision in advance for income 
tax (other than under Schedule E), surtax or profits 
tax. 

The certificates can be bought through banks in 
multiples of £5. If used in payment of tax they carry 
interest, at the rate ruling at the date of issue, for each 
complete month from the date of the certificate to the 
date on which the tax is deemed to become due. For 
this purpose, tax that is assessed or agreed late is 
nevertheless deemed to be due on the normal. date(s), 
and profits tax is deemed to be due on the day following 
the end of a period of six months after the end of the 
chargeable accounting period in respect of which the 
tax is payable. The interest is exempt from all taxation. 

A Tax Reserve Certificate cannot be used in payment 
of tax due less than two months after the date of the 
certificate, and does not earn interest for more than two 
years. But certificates may be held for an indefinite 
length of time and may at any time be cashed for 
their face value if not tendered in payment of tax. 

The rate of interest allowed varies from time to 
time — it was increased from 2} to 34 per cent on 
November 28th, 1964. This represents a high gross yield 
to individuals with large incomes. For instance, to a 
taxpayer liable to surtax at highest rate, the present 
rate of interest is equivalent to a gross yield of 31°11 
per cent as will be seen from the following calculation. 








sd £ sd 
Gross .. : 3x 2 3 (31°11%) 
Less: Incon urat. 7 Q 
Surtax at wid ro oO 
17s od 
27 12 3 
Net £3 19 o (3%) 


Where the amount of a certificate, together with 
interest, exceeds the tax payable there will be calculated 
the principal sum which, with interest thereon, is 
equal to the tax. The excess of the amount of ‘the 
certificate will then be refunded in the form of a 
balance certificate bearing the same date as the original 
certificate, or if desired, in cash. A balance of less 
than £5 will, in any event, be refunded in cash. 

Tax Reserve Certificates are not transferable. A 
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partnership certificate cannot be used to discharge a 
partner’s liability on private incomes, but a partner’s 
certificate may be used against his share of a partner- 
ship liability. 


Illustration 

M. bought a Tax Reserve Certificate for £2,000 on February 
roth, 1963, when the rate of interest was 2} per cent. He 
appealed against an estimated surtax assessment for 1962-63, 
dated January 318t, 1964, and the amended amount was not 
agreed until March 2oth, 1964. The agreed liability was 
£1,437 108. 

For the purpose of the use of the Tax Reserve Certificate 
(and only for that purpose), the surtax is deemed to have 
been payable on January 1st, 1964. That part of the amount 
of the certificate which with interest at 2+ per cent for ten 
months (i.e. the number of complete calendar months 
between February roth, 1963, and January ist, 1964) 
amounts to £1,437 ros may be in settlement of the 
liability. The amount of the certificate to be surrendered 
in these circumstances may be calculated as follows: 


P(Principal)= £1,437 ros Xo 
P= £1,411 os rod. 100+ @EX i3 A 


Proof= £1,411 os rod plus interest thereon at 2} per cent 
for ten months ({/26 os 2d)=£1,437 108. 

A balance certificate for £588 19s 2d dated February roth, 
1963, would then be issued which, if used subsequently 
for payment of tax, would also carry interest at 2} per cent. 
Or, if M. wished, the whole of the balance would be repaid 
by cheque (without interest). 

For the purpose of any charge to interest, if the surtax 
were left unpaid, the due date for payment would be 
March zoth, 1964, and only if payment were not made by 
June 20th, 1964, would interest be charged (from March 
2oth, 1964, to the actual date of payment). 


INTRODUCTORY COURSES FOR NEWLY- 
ARTICLED CLERKS IN LONDON 


HE London Chartered Accountants’ Students’ 

Society has just completed its sixth three-week 
introductory course which was attended by sixty-one 
students at the beginning of their articles. The total 
number who have taken:the five courses in the past 
twelve months is 459. 

The primary purpose of the introductory courses is 
to give the articled clerk the necessary book knowledge 
of accounting and auditing so that he can find his feet 
in the office as early as possible in his training. This 
should enable him to begin at once to get the best out 
of the practical experience which is the basic factor in 
his training and also, by increasing his usefulness in 
the office, to rise more quickly to responsible work and 
still better experience. 

With this aim in view, the courses concentrate upon 
the basic subjects of book-keeping and auditing, but 
they also include an introduction to the profession by 
lectures from practising members of the Institute. The 
instruction in the basic subjects is in small tutorials; 
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the wider professional education is given by lectures 
to the whole course together. 

To gain the greatest benefit from these courses they 
should be taken as early in the period of training as 
possible. Principals are sending a substantial number 
of students before they begin work in the office. ‘This 
timing gives the best results and also helps in the 
transition from school to practical training. 

The tutorial work in the courses is provided mainly 
by the professional coaches whose fund of experience 
of the profession is an important element in the maxi- 
mum benefit to the student. The coaches’ tutorials have 
been supplemented by others provided by local author- 
ity colleges of further education so far as their com- 
petent teaching staff, accommodation and other con- 
ditions allow. 

Further courses are planned to begin on May roth, 
October 4th and 25th, and others will be organized by 
the Students’ Society as required. Principals are asked 
to keep these dates in mind when they are considering 
candidates for articles. 


LEICESTERSHIRE AND NORTHAMPTONSHIRE 
SOCIETY OF CHARTERED ACCOUNTANTS 


Fleming Birch'Prizes 


Fleming Birch Prizes for the September and 
November 1964 examinations have been awarded 
as follows: 

Final examination, November 1964. Mr J. Noakes, articled 
to Mr K. Johnson, of Leicester, who gained Seventeenth 
Certificate of Merit. 

Intermediate examination, September 1964. Mr D. H. Rice, 
articled to Mr T. R. Marshall, of Northampton, who 
gained Seventeenth Certificate of Merit. - 

Mr P. A. Martin, articled to Mr E. C. Godfrey, of 
Leicester, who gained T'wenty-seventh Certificate of 
Merit. 

No award is being made for the old Intermediate 

examination held in November 1964. 


LIVERPOOL CHARTERED ACCOUNTANT | 
STUDENTS’ ASSOCIATION 


'T' the eighty-second annual general meeting of the 

Liverpool Chartered Accountant Students’ Asso- 

ciation, held on March roth, the following officers were 
elected for the year 1965—66: 


President: Mr K. R. Mackenzie, F.c.a. 

Vice-Presidents: Messrs D, K. Adams, B.COM., F.C.A.; 
W. A. Bates, A.c.a.; G, F Appleton, A.C.A. 

Hon. Treasurer: Mr J. R. J. Greenhalgh. 

Hon. Secretary: Mr R. S. Griffin, The Library, 5 Fenwick 
Street, Liverpool 2. 

Hon. Auditors: Messrs M. G. Lyon, A.C.A., and D. J. 
Lowe, A.C.A. 


JOHN FOORD & COMPANY 


56 VICTORIA STREET, LONDON, SWI 


Telephone: Victorla 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Miass HARMOOD-BANNEŘ, MIDGLEY, SNELLING, 
Barnes: & Co, Ghana, announce that Mr FRANK 
ANTONY PAGE, E.C.A., has been admitted a partner. 
ne name of the firmi remains unchanged. 


~ MESSRS HARMOOD-BANNER, | ' MIDGLEY, SNELLING,’ 


BARNES ‘& Co, Nigeria, announce that Mr DONALD 
RICHARD ‘Murray, A.C.A., has been admitted a partner. 
The name of the firm remains unchanged. 


. MESSRS. SINGLETON, -Fapran & Co announce that 
their. senior partner, Mr. KENNETH FORBES STEVEN, 
E.C.A., retires from the firm on March 31st, 1965, after 
forty-four. years’ association — thirty-five years as a 
partner. Mr STEVEN will continue his connection with 
the firm in the capacity of consultant. 


Messrs MONAHAN & Co, Chartered Aceon; of 
Newport House, 38/39 Newport Street, Swindon, 
Wilts, announce. that. from March rst, 1965, Mr 
DONALD. R. RUSSETT, A.C.A., has been admitted to the 
ee 

“Messrs WHEAWILL &' Ss eon Ciare Ad 
countants, announce that-the address- of their Leeds 
office is now Darley House, St Paul’s Street, Leeds x. 
‘The telephone number is unchanged. , 


. l ' Appointments 
Mr. D. F, Goch, A.A.C.C.A.,. has been appointed hief 
accountant. of Flexile Metal. Co Ltd and ‘its associated 
company, Flexitainers Ltd. - 

Mr E. M. Kevehazi, F.C.A., has been appointed a 
director of L: C. (T ailor Wear) Ltd, consequent upon 
its acquisition by Inter-City Investment Trust Ltd and 
Cloverhill Investments Ltd., 


Mr. E. J. Newman, M.A., F.C.A., we been appointed 


E Mr E “Robinson, FACA.C.A., ` F.c.C,S., has been 
appointed a director of Trutex: (Clitheroe Shirtings 
Ltd). and -retains his-position as aural) ai the com~ 
pany and.its subsidiaries. 

Mr C. R. B. Townend, M.A., F.C.A. omei BECre~ 
tary and comptroller. of Belling & Lee Ltd, has been 
appointed: general manager, and Secretary `> -of the 
company. ° 

Mr Lionel Charles Cyril Tye, F.c.a-, has been 
appointed to ‘the board of directors of Godfrey Davis 
Ltd. 

" -Mr.W. H. Willait, a.a.c.c.A., bis a pied 
Financial controller to E. N. Mason & Sons Ltd, and 
Mr N. Timmis, A.C.A., becomes chief cost accountant. 


-FOR C.A. 
EXAM 
PASSES 
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5 PER CENT DEFENCE BONDS: 
CONVERSION OFFER ' 


The Treasury has announced that a conversion offer 
will be made to holders of 5 per cent Defence Bonds 
purchased between May ist, 1958, and August 15th, 
1958, and maturing on August 15th, 1965. 

These holders will be invited to exchange their 

holdings into 5 per cent National Development Bonds 
(Second Conversion Issue) on August 15th, 1965. 
Holders who accept the offer of conversion will receive 
a final interest payment of six months’ interest at s per 
cent per annum on August 15th, 1965, together with 
the premium of {3 per cent on bonds exchanged. A 
first interest payment on the Second Conversion Issue 
Bonds will be made on February 15th, 1966, in respect 
of ‘the period from. August 15th, 1965, to February 
14th, 1966. If the offer is not accepted; interest.on the 
maturing bonds will cease with the payment due on 
August 15th, 1965: 
- The terms_of the new Second Conversion fase 
Bonds willbe the same as those of the 5 per cent 
National Development Bonds currently onsale, except 
that interest will be payable on February 1 sth and 
August 15th. The full conversion terms are given in 
the prospectus and notice posted to individual holders 
on March 18th, together with forms of request for 
conversion and forms of authority for repayment for 
the use of holders who do not accept the conversion 
offer. 

The list of acceptances of the conversion offer will 
be closed on April ‘15th, 1965. , 


l THE INSTITUTE OF CHARTERED l 
ACCOUNTANTS IN- ENGLAND AND WALES 


-P. D. one Résearch Fellowship at Sheffield 
University. . 


The Council of The Institute of Chartered Accountants 
in England and Wales, as trustee of the P. D. Leake 
‘Trust, has announced | ‘the: establishment in the Uni- 
versity of Sheffield of a P..D. Leake Research Fellow- 
ship to be fitianced by an annual grant from the income 
of the Trust. The Senate of the University of Sheffield; 
with whom the appointment of the Fellow rests, now 
announces that Mr E, C. Johnson, B.A., A.C.A. who i is a 
Lecturer i in Accountancy and Financial ‘Administration 
in the- University, has been elected to the .F ellowship. 

' Mr-Johnson will study the more recent advances in 
teaching methods generally, including visual aids and 
programmed learning techniques, and will investigate 
their applicability-to the teaching of accountancy and 
thereby to developing methods of advancing ~~ teach- 
ing of accountancy. ` 


AN RRC. HOME-STUDY COURSE provides the simplest answer. Backed by 37 years 
of postal tuition experience and over 70,000 passes, it assures your success in all the 

principal Accountancy amao and also in Secretaryship, Banking, Insurance, Local 
Government, Law, Civil Service, G.C.E., etc. 


ook (without obligation) on application 


RESULTS COLLEGE 


CA1, TUITION HOUSE, LONDON SW19 
Member of The Assoclation of British Correspondence Colleges 
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| SALISBURY AND DISTRICT 
CHARTERED ACCOUNTANTS’ GROUP 


At a meeting in Salisbury on March 15th, chartered 
accountants from Salisbury and the surrounding area 
formed a local members’ group. It is the intention to 
hold regular meetings to consider matters: relating to 
taxation, company law and accountancy. 

The.general purpose of improving services to clients 
and employers is to be sought through the following 
declared objects: 

(1) To arrange discussions and lectures on subjects of 

- mutual interest. . 

(2) To provide opportunities for recently-qualified mem- 
bers to meet each other and older members in 
informal circumstances and on equal terms, 

(3) To encourage social activities among chartered 
accountants in the area (particularly between those in 
professional offices and those in industry, commerce 
and education). ' 

(4) To assist in the establishment of, and give continuing 

i support to, appropriate facilities for articled clerks 

__ within the area. 

Mr J. Clapton, F.c.a., was elected the first Chairman 
and Mr G. R. Lemon, A.C.A., was elected Vice- 
Chairman. Mr H. E. Newman, F.C.A., A.T.1.1., accepted 
the office of honorary secretary. 

The area covered by the group includes Amesbury, 
Andover, Fordingbridge, Gillingham, Salisbury and 
Shaftesbury. 


BURNLEY BRANCH 
‘CHARTERED ACCOUNTANTS’ SOCIETY 


The annual dinner of the Burnley Branch Chartered 
Accountants’ Society, was held on March sth, at the 
Lord Nelson Hotel, Nelson. The dinner was attended 
by seventy-nine members and guests, including Mr 
D. C. Waddington, Barrister-at-law, who proposed 
the toast of “The Institute of Chartered Accountants in 
England and Wales’. Mr J. S. Heaton, F.c.a., a member 
of the Council of the Institute, replied. 

The toast of ‘The North Lancashire Branch of the 
Manchester Society of Chartered Accountants’ was 
proposed by Dr W. Turner, M.D., M.R.C.P., and the 
response was made by Mr J. E. Sagar, ¥.c.a., chairman 
of the North Lancashire Branch. 

Other guests present included Messrs G. Horn, 
President of the Burnley & District Law Debating 


Society; R. B. Arrowsmith, F.c.a., secretary of the’ 


North Lancashire Branch, and G. S. Proffitt, H.M. 
Inspector of Taxes. The Burnley Branch chairman, 
Mr J. Stansfield, F.C.A., proposed the toast of “The 
Guests’ and Mr W. Scott Matthews replied. At the end 
of the evening, a bouquet of flowers was presented on 
behalf of members of the Branch to the retiring 
secretary, Mrs S. E. Tattersall, A.C.A. 


MOTOR UNION 


INSURANCE COMPANY LTD + ROYAL EXCHANGE a LONDON EC3 
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THE INSTITUTE OF INTERNAL AUDITORS 
International President Visits United Kingdom 


A visitor to the United Kingdom next month will be 
Mr F. Arnold Beale, International President of the 
Institute of Internal Auditors. Mr Beale is due to arrive 
on April 15th and during the 
following four weeks 

tour and ‘address the six 
chapters of the Institute in 
the United Kingdom. 7 

Director of Internal Audit- 
ing of the Steel Company of 
Canada Ltd, Mr Beale is a 
member of the ‘Toronto 
Chapter of the Institute, 
being President for the year 
1958-59. He has also served 

the Institute at. large as a 

- committee member, director, 

Mr F. Arnold Beale Regional — Vice-President, 

Secretary and Vice-President, and is a former member 
of the Research Committee of the Institute. 

Apart from his professional activities, Mr Beale is an 
active member of the Erskine Presbyterian Church in 
Hamilton, where he holds several offices, and is a 
member of the board of Knox College in Toronto. 
During his trip to Europe, Mr Beale will also be 
visiting Copenhagen and Paris. 





KENT COUNTY CRICKET CLUB 
Chartered Accountant President-elect 


Mr J. A. Deed, M.A., F.C.A., senior -partner in. the firm 
of Ball, Baker, Deed & Co, Chartered Accountants, of 
London, is the new President-elect of Kent County 
Cricket Club, as from March 31st. 


CENSUS OF PRODUCTION 
ADVISORY COMMITTEE 


In. the note published in last week’s issue announcing 
the appointment of Mr L. W. Robson, F.c.A., F.C.W.A., 
as a member of the advisory committee on censuses of 
production, we referred to Mr Robson as a member. of 
the Council of The Institute of -Cost and Works 
Accountants. Mr Robson, who is a Past President of 
the Institute, has now retired from the Council. 


LEGAL . DOCUMENTS EXPLAINED TO THE 

‘SCOTTISH C.A. APPRENTICE . 
In our reference last week to the new publication: of 
The Institute of Chartered Accountants of Scotland 
entitled The Legal Lafe of David Fraser, we regret that 
through a misprint the author’s name was shown as 
John Wiseman. The author is, of course, Mr John 


Wightman, W.S. 
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TAX CHANGE 


NOW YOU 
NEED THE 








CLAYTON 


APPLIED COPTEGHT 


É. & No 


S| 5.6 174) 
£39] 0| 4.19 175-6 E 
78 


| B 47 
| £] 2 4.16. O nR 
4.149 7 

£38] 0, 4.12. 180-1 7B 
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1965 [66 EDITION 


Covering new scale of Codes and 
increased standard rate of tax 


(Replacement Inner sildes 


only for existing users 30s) 
Cash with order. 





SO SIMPLE, SO QUICK 
SO EASY 
Simply slide Code up to Arrow then read 
Tax and Graduated Insuran nsurance against Pay 


“Saves 
TIME, LABOUR, COST 


obtainable from Stationers, or direct, post FREE, from: 


CLAYTON TAX SLIDE LTD 
39 St James’s Place, London SWI 
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CONTRACT DEPRECIATION 


for Accurate prediction of transport costs 





Contract Depreciation offers a simple, practical and 
economical way of operating your company’s trans- 
port fleet at an accurately predictable cost level. You 
obtain a much clearer picture of your fleet's profitability 
.. tender for contracts more competitively...and reduce 
dramatically your unproductive administrative time. 


There are numerous other worthwhile advantages 
of CD: 


You gat all the tax rellefs, Including investment allowance 


‘Tailor-made contracts — fewer idle trucks or part loads 


Your flset has higher profit-earning potential due to greater 
availabllity 


Early, automatic vehicle raplacement before heavy overhaul 
and repair bills become due—and you get a new vehicle 
every time 


Reduced repairs and malntenance necessitates fewer skilled 
and scarce mechanics, and smaller workshop accommodation 


Established over 15 years to ensure continuous service and the 
availability of trucks to meet all your requirements 


GET ALL THE FACTS ON CO—send for our brochure 
“Contract Depreciation — the reasons why”. Simply 
ask your secretary to clip the coupon to your letterhead 
and post it— TODAY | 


FORD & SLATER LTD 


- MARBOROUGH ROAD SOUTH, LEICESTER - Telephone: LEICESTER 82226) 





PIONEERS OF THE LEYLAND APPROVED VEHICLE CONTRACT 
OPERATING SCHEME~STILL THE MOST ECONOMICAL 
To: FORD & SLATER LTD., NARBOROUGH RD. SOUTH, LEICESTER | 
Yes! Please send me your brochure on Contract Depreciation 


Mark for the attention of 
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SANTS havo immi CHARTERED ACCOUNT- 
ANTS hayo ave ordian vacancies for sentor audit 
positions for reliable men. 

Salary ran e £1 CEL OOO TEI 250, - Bor $C5459. 
S2 RAST KENT chartered accountants re- 
utre young aartorgd accountants as personal 
aaeirtance to partners. Salary range £ £1 ape 200 
arinership prospects. — Box 
FPARATION — An unusual op oporninity” occurs fn 
R largo and sxpanding firm chartored 
p couno for an assistant with good- experience in 
compan y ani personal taxation A satisfying job with 
ent prospects, Aboro average sal salary; bonuses; 


akaa Poiome, — Write Box T 

AXATIO ANT. -A vacancy has arisen 

for an trienced taxation arsistant. Good 
knowledge of chedule E would ensure a high salary 


and with an Interest in Schedule D, an excallent 
future. — basa to Newton & Co, 


KAHO N ASSISTANT male or female with 

ience required by City artored 

RA or varied tax and trust work. Good 

salary. n scheme gee week. — Write with 
full details to Box TA$S9 

A os r a STANT required by Chy char- 

tered accountants to deal mainly with personal 

taxation but also including company work. Some 

£000 5 experience estontial. Salary upwards of 

Ht .&., according to age and o co. ~ Box 





TAXATION ASSISTANT 


yurquand, nd, Kounga & Co hare a Yacancy in 
their Ya py for an assistant 
Shins to specialize in this aspect. Good 
commen salary depending on experience: 
pension emo; luncheon vouchers; three 
wooks’ holiday 


Please apply in writin 


to the Staff Partner, 
19 Coleman Street, Lo EC2. 


on 





AXATION ASSISTANTS. — Deloite, Piender, 

Griffiths & Co, 128 Queen Victoria Street, 
London EC4, have vacancies in thelr taxation 
department for yo qualified accountants wishing 
to specialize in Fien e Good starting salary, five 
day wok, luncheon vouchers, Pension scheme and 
three weeks’ holiday. 





TAXATION 


City chartered accountantz have yvacnactes in 
thoir personal tax department for senior and 
somi-senior assistants with e ence of 
personai taxation, Including doubic taxation 
relief, trast accounts and txecutorship work, 
Salary range £1,250 to £1,750. Pension 

~ Box T 006. 





AXATION. — City chartered accountants require 

a manager for their taxation department directly 
rerponaible to partners. Work involved aenda 
personal taxation (mainly surtax cases) and company 
work. Knowledge of law and tax planning desirable. 
Commencing salary, saponi £1,200 paR. 


AXATIO ON. - Angilan chartered account- 
ona roune senior assistant for Schedule D work. 

Would Tecently-qualified man wishing to gain 
experience at all levels. Salary by arrangement. ~ 
Apply in writing ae H. P. Gould & Son, Holland 


Court, The Close orwich. 
TARATION Z sey Noy ASSISTANT. — City char- 
tered accountants, medium sized, com 
petent Iady to deal with taxation of individuals, smell 
companies and trusts. Qualifications not essential if 
oxpertenced. Good commen salary and pleasant 
working conditions. No 
vouchers. Pension schemo avaliable. 

TL45435, 


TAYLOR STAFF 
BUREAU 
49 Queen Victoria Street, EC4 


{B 


— Write Box 





MANSION HOUSE. BANK and 
ON STREET STATIONS) 


ACCOUNTANCY STAFF 


SEMI- AND SENIOR AUDIT CLERKS 
£750~-£1,500, JUNIOR £250-£650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 
for OVER HALF A CENTURY 


No fees 


CITy 2781/2912 to staff 





AAwa, Luncheon | 
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TAXATION `- 


City of London Chartered Accountants are 
secking an additional manager ror, Aetia ease 
tion department, capable af rar pono 

return oe with direct Peipoaait ty to or 
pan The saiary will be In the region of 
1000 t to £1,400 per annum. 


The post carries oxcelient prospects of 
further advancement. There iz a non-contribu- 
tory pension echeme and luncheon vouchers. 


Pelase write giring detalls of expericnes, 
age, etc. to Box C8007. . 





TAXATION MANAGER 


Chartered accountants sotting up a taxation 
department require # qualified man already 
specializing. ‘The office, which has a total 
personnel of about ninety, is situated in a 
Pleasant suburb of a North Midlands 
manufacturing town. The commencing salary 
will be fixed according to experience but it wll 
be not iess than £1,800 per annum. Pension 
schome. Three weeks’ annual holiday. ~ Please 
reply to Box TM545384. 





NQUALIFIED CLERK, experienced in farm 


accounts, Deora is aye records and ersonal 
taxation, uired for May lst, 1965, by arterod 
accountants market town near Shrewsbury. Salary 


£1,000 -£1,200 per yoar, repeal clea to suitability. 
Pension scheme. ~ Applications in own handwriting 
rer) ait salary and experience to Box 


VACANCY for qualified man in expanding firm of 
chartered accountants, rural Linocoinshire where 
housing is cheaper. Salary for recently qualified man 
£1, 100 miniman, higher with additional experience. 
ply tO d pox o 505. 
firm of chartered accountants 
ARR arene paid practice hare vacancy for 
senlor audit assistant. Applicants must bave wide 
experience and bo able Ae work on own initiative, but 
need not braved Ep ge qualified. — Pleaso state 
salary required and full detalls to Box WF5481. 
EST SOMERSET CHARTERED ACCOUNT- 
ANTS require qualbfied senior audit clerk. 
Pension scheme, Ff y week. Medium-siret firm. 
Taan experience and salary required to Box 





WESTMINSTER 


Chartered accountants (near Victoria Station) 
poe experienced qualified seniors, salary 


Also newly qualified accountants £1,350 and 


unqualified astistants, salary according to 
ability and siones: — Piozse send full 


details to Box 





HINNBY, SMITH & WHINNEY, 4b 
Frederick's Placo, Old spat London "BC, 
have vacancies for young qualified accountants 
g to broaden tbelr experience in all 
branchas of the profession. Good starting salary 
and prospects with opportunities to transfer 
abroad in due course. Pension scheme. 





YOUNG 
CHARTERED ACCOUNTANTS 


Binder, Hamlyn & Co, require newly- 
qualified chartered accountants In thelr London 
office. Interesting and varied work with 
excellent prospects of advancement. Salary 


according to experience. — Applications to the 
Staff Partner, 121 Queen ctorfia Street, 
London EC4, 


OUNG LONDON PRACTITIONER desperatoly 
needs Intelligent, Versatile yo ung jady assistant, 
Must be able to type. drive a think for the 
business. Excellent business and social prospects for 
me 5 fight girl, Photograph appreciated. ~ Box 


£9.50 P.A. This salary will be paid, within a 

cole Peen time, to a qualified chartered 
accountant who required to act as personal 
assistant to a ae proprietor. Work will be varied 
and {nterosting but will chiefiy consist of producing 
managoment accounts for scyveral rapidly expanding 


pats companies, The successful applicant must 
marota in in fnance and possasz vo, initiative 
and person W. Rossiter, Chartered 


R. 
Accountant, arte itolaides Road, Bristol 8. 


‘March 27th, 1965 





COMMERCIAL 





CCOUNTANCY ASSISTANTS 
Two young men who have passed 
examination (chartered or certified) to carry: out 


and ge eee nou Rngland and Wales. Good 
pension arrangements. Commencing 
salary ! ges to £l, 035 p.a. — Apply in writing, 
giving full patticulars of age and experience, to the 
secretary Spastics Society, 12 Park Crescent, 
London Wi, quoting reference 262. ' 


ACCOUNTANT 


Assistant to Chief Accountant required by 
building and civil engincering contractors, 
near Reading. Appiicant should bo & chartered 
accountant A 3—32. Good prospects and 
oxcellent H conditions. commenca 
salary £1,300 to £1,500 according to age an 

experience, butory pension scheme. — 
Full details of a Grey qualifications and experl- 

ence to Box AA&804 





ACCOUNTANT = — Chartered accountant (25-30). 
iret ax Fake ae eee of building and 
poronty group in Excellent opportunity 
really capable man. a Since by acron nlan pius 


and 


Accountants, 180 Fleet Stret, EC4. 
CCOUNTANT ufred for engineering com- 
y. Age ran —35. Position offers first-class 
opportunity to g wide experience in management 
accountancy and the prospects of advancement for 


vertisoment, Pension and life insurance scheme 
in operation. ~ Applications giving full details at 
ARS sae Senses qualifications and salary to Hox 


UNTANT required for small publishers and 
SE, London, with good export business. 


man, working for his 
20 ENO 0 per annum. ~ Particulars “to Box 


ACCOUNTANT with knowledgs of Baghee Ted 
medium- 


Managing Director, Epsom lass Industries Lid, 
Longutad: M, Surrey. 
COUN CLERK required for architect's 


bo responsible for the co-ordination 
of architect’s certificates and fee 
Oo book-keeping. Typing an advantage. 
Own modern offices. Salary according to age and 
experience. — Alan C. Parnell, Consultant Architect, 
1 Wolbeck Street, London WI. 


ACCOUNTING ASSISTANT 


An accounting assistant is required for busy 
‘Chief Accountant’s offices. Applicants must have 
previous accounting experience and be able 

work to trial balance stage with the 
AE of supervision. Age group 28 to 35 
preferred. 


Applications in writing stating experience 
and preaent salary to Accountant, 
Lincoln Electric Company Ltd, Welwyn 
Garden City, Herts. 


A COST CLERK 


is required for ono of our subsidiary companies 
at Croydon. 


This is a good opportunity for a youn 
aged 19-24 to obtain a thorough know! 
cost and financlal accountancy. 


Applicants should be educated to at loast 
G.C. ‘©’ level standard and be willing to 
study for a professiona! qualification. 


Good starting salary depending on age and 
experience. 


Full detalls to Personne! Adviser: 
SPICERS LTD 


19 New Bridge Street, London EC4 
quoting ref. CC/PB/184 


man 
ge of 





OPPORTUNITY arises in an catablished 
anchester: acversing Agency, fo r a recently 
qualified accountant to ¢ knowledge of 
budgetary control ard iy fee This is a responsibis 
position with considerable scope and will 


command an appropriato salary. - Write to 
Managing Director, Box AQ7958. 


March. 27th, 1965 


oe wrt Invited from young met with 

d edueational qualifications, preferably 
G.C.H, ‘A’ level for a limited number of vacancies 
in tho trustee, Income tax and -other specialized 
departments of a West End bank near Char Cross. 
Kxeslient prospects of advancement. Pro ive 


levels, two of which must be 





_ ASSISTANT 
ACCOUNTANT . 


Young man recently qualified or at Inter. 
Stage required by City office of International 
Merchant Bankers. Conditlons and prospects 
good, 


Write with full present particulars to: 


Box No. E946 
c/o Walter Judd Limited 
47 Gresham Street, London EC2 


SSISTANT  BOOK-KEEPER required for 

Lincoln's Inn Solicitors Office, aged 20-24 —-— 
experience of solicitors books not essential provided 
applicant has a keen aptitudes for figures. Good 
salary offered to right person — hours 9.15 a.m. to 
5.30 p.m. No Saturdays. — Apply in own hand- 
writing to Box AB5522. 


THE 
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A qualified man with some years of commorcial oxperionce, including responsibility for budgetary 
control systems, is required as accountant by a substantial company, located In Berkshire, forming 
part of a large group engaged In both manufacturing and retailing. . 


Applicants should be chartered or certified accountants, aged preferably between 30 and 35, 


Salary, depending on experience, will be up to £2,250, with good prospects. 


Non-contributory pension scheme, 


Apply with full detalis of qualifications and experience to: 


Box E948, Walter Judd Limited 
(Incorporated Practitioners in Advertising) 


47 Gresham Street, London EC2 





ASSISTANT 
| CHIEF ACCOUNTANT 


A com any “operating ‘throughout the world 


and offering a service in survey, geophysics . 


and natural resources requires a recently 
qualified chartered accountant to fll the 
aboro position, The duties will include super- 
vising the on and interpretation of 
mans ent information, the formulation of 
annual and bi-monthly budgets and the general 
aiministration, under the chief accountant, of 
all accounting procedures, 


Applicants should be within tha age group 
24-30, previous experlence in i -is 


‘not essential but more the enthuslasm to take 
part in a business which is varied and rarely 
has dull moments. 


' Write giving full details of age, ‘previous 
© eo and salary Og er ter to Financial 
Director, Upnting Surveys td, 6 Elstree Way 
Borcham Wood, Hertfordshire. 


; ASSISTANT 
CHIEF ACCOUNTANT 


(qualified) 


for old-established but still growing inter- 
national group. Experienced in monthly and 
final accounts for small group. Chance to gain 
sound knowledge of full-scale management 
accounting and internal andit fin U.K. and 
overseas, Spoken German a distinct advantago. 
A real opportunity with minimum salary 
£1,500 p.a. plus excellent fringe benefits. W3 
area. ~ Send detalls to Box AC8062. 


: ASSISTANT 
COST ACCOUNTANT 


medium-sized manufacturing company in 
Surrey wishes to expand and Improve its costin 
department, and ts therefore seeking an - 
Uonal assistant cost accountant. Qualification 
desirable bur not essential if suitably experi- 
enced, Salary will be dependent on age, 
experience and qualifications. — Applicants 
should write to Bor AAC80963. 


! 











ACCOUNTS INVESTIGATOR 


Company 


A senior accountant is required to carry out Investigations and submit reports. He will bo responafble 
for proparing monthly and ‘ad hoc’ reports required by management in all fields of accounting. A 
soani person would bo a qualified accountant, probably aged 30—35, having had five years’ industrial 
experience, ‘ 


If you wish to be considered for this Interesting senior position pleases reply to the Personne! 
ong bert giving details of your past experience and salaries, in order that only eligibile people need 


be interv 
a Personnel Manager 
TUBES LIMITED . 
Rocky Lane, Aston, Birmingham 6 





ASSISTANT ACCOUNTANT 
` AGA, AACA. or ACLS. 


Recently qualified man or woman, or one about to sit finals required to assist accountant with the 
preparation of cost and financial accounts and the transfer of all accounting functions to a computer 
system., 4 ~ 


Salary not less than £1,200 per annum plus lunchoon vouchers, 


. Apply in writing to A. J. Holland, Esq., F.C.A., Tho Secretary, Mott, Hay & Anderson, 9 
Iddesloigh House, Caxton Street, SWI, : 





BUDGETARY CONTROL 
A major shipping company hare a vacancy at their head office in Liverpool for a 
CHARTERED ACCOUNTANT 


or a man with similiar quailfications to operate a newly instalied system of budgetary control. 

Applicants should be under 30 years of age. Preference wiil be given to those with commercial 
experience in modern management accounting techniques and a proven ability to work without super- 
vision. The successful applicant will bo directly responsible to the Comptroller. 


An attractive salary, commensurate with the Teosi Involved, together with membership of 
a contributory pension and HUfe assurance scheme, will be offered. 


Please reply giving full detalls of age, experience, qualifications and present salary to: 
Box P487, Lee & Nightingale, Liverpool 2. 
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ASSISTANT COST ACCOUNTANT reas 
C.W.A. student, carly twenties, to 


develo t of costing and 
control, ched-card system in 7 
Personnel Mangga Ka . Bilfson & Co 
Carlisle Street, Sheffield 





ga ga Gen RE mont ra required eH 


of 
pure dartne ahee aati initial period. Young 


Good prozpects 
good education and ability 
to learn, — Apel Box AI7972. 





ASAN hed TO ACCOUNTANT required by 

g agricuitural and industrial machinery 

re in Essex, oo ee ahe shouid preferably 

bo aged under 28 intermediate Anaro or 

with commercial a Salary £800 £1,000. — 
full detalis 


requi 
Bucks. Ao apanncanoa is Serano; 
together with experience of monthly accounts work 
in industry. Salary about £1,500. — Write details 
and ago to Box AT5523 





ASSISTANT TO THE 
CHIEF ACCOUNTANT 


B. COW GROUP have a vacancy for a 
young chartered accountant at their office 
on the trading exato at Slough. 


The successful applicant will be directly 
responsible to the roup Chief Accountant 
Faon De Wah Sanit A ai SEOCI OF reue 
accounting and will be given opportunities to 
widen his experience in budgetary control, 
standard costing and management accounting. 
This is an oxcelient opportmilty for an account- 
ant to leave the profession and gain a wide and 
varied exporinece in Industry. 


Good caer ani and working conditions will bo 
pror oea oF and thera aro first opportunities 
‘or promotion within the group. 


Please write giving details of experience, 
eto., to the: 
Group Personnel Adviser 


P. B. Cow & Co Limited 


Eastbourne Road 
Trading Eatate 
Slough, Bucks 


ASUNG QUALIFIED ACCOUNTANT 26-30 
ycars old is 
group of companies Supa 
trade in Manchester Narooh: The successful 
candidate, who will be based in Manchester, will- be 
appointed as Group Accountant and will join oe 
team of young oxecutives who aro deteemined 
maintain poe! poson in a highiy competitive fela. 
Ability, enthusiasm aro therefore 
bea br iad Epa return a compotitive salary will be 
aid pec prospects offered. — Write to G. A. 
par WuUlams wioier company Manchester) Ltd, 


327 esangin, M 

OURNEM AREA. r RON E business 
uires keen young accountant (qualified) to 

reorganize and take chaste of accounting, and 

develop costing system. rite, stating experience 

and commencing salary required to Box BA5595. 


BUILDING CONTRACTORS 


requiro 4 accountant/office mana ger with know- 
of building contractors’ office methods 
routine and able and willing to accept 
responsibility. Permanent position with soope 
for development. Pension scheme and normal 
staf! benefits. Applications to Manse 
Director E. Goatl Ae I Tad. St 
Works, Holly Road, Hampton Hill, Middlesex. 


amour 27 to 30, required to take charge of 
partment of expanding multiple with 


Cou abo 


bead ofico in Croydon, must be keen with good 

oexperionce, progressive utlook ae ability to 
co-operate smoothly and a ffestivo at ail Icvols. 
Startin Gin. about £1,500 acco to qualifica- 
tions, d DR pension scheme for right 
man. ~ A m full a EEN including present 


to Box 484. 
EEE A ACCOUNTANT, experienced In financial 


advantage. This is a permanent whh sound 
Progpects. Apply with full aiian including 
present salary to Box CA7926. 
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ASSISTANT PRINCIPAL 
COST ACCOUNTANT 


The Principal Cost Accountant Is responsible to the Chief Accountant for all costing studies and 
records, for allied management accounting services, for control of special expendioire and for the 
preparation and contro) of forward short-term and long-term budgeta on revenue and capital accounts. 
The Board havo decided to centralize the whole of their accountancy organizations at Croydon and 
the Principal Cost Accountant will thon assame contro! of certain of the input data relating to tha 
Board’s activities which fs at prosent carried out in branch offices. 


The successful applicant will be required to assist generally with all these duties. He should be a 
qualified! accountant, preferably in the 30-35 age group, and have had some years’ oxperience since 
qualifying in large-scale industry, 


Salary will bo not lesa than £2,175 per annum and the post is ponsionabic. 


Applications, giving fall detalle of qualifications and oxperience and quoting reference V81/2688 
should be sont within seven days to the 


Personne] Manager 
SOUTH EASTERN GAS BOARD 


Katharine Street, Croydon 





CHIEF INTERNAL AUDITOR 


required by international company to take charge of United Kingdom Internal Audit Department. 
Extensive auditing experience in a supervisory capacity is essential. The saccessful applicant will 
report direct to the Finance and Administration Manager.’ 


The posttion is based In the Greater London Area bat will Involve visits to the company’s manu- 
facturing and administrative centres throughout the United Kingdom. 


Commencing salary up to £1,800 p.a. according to qualifications and experience. 


Candkiatos are invited to send oomprehensive career detaiis (which should not refer to previous 
correspondence with P.A), quoting 1034/TA to: 





P.A. Advertising Limited 
60 Knightsbridge 
London SW1 


Replies will be forwarded direct and unopened to the client unless addressed to our Security Manager 
listing companies to which they may not be sent. Strictest confidence is assured. 





COST ACCOUNTANTS/ 
FINANCIAL ACCOUNTANTS 


Aa engineering group fn the Midlands with 12,000 employees, requires tho foliowing staf: 


TWO COST ACCOUNTANTS - AGE 25-30 
TWO FINANCIAL ACCOUNTANTS -~ AGE 25-30 
ONE ECONOMIST — AGE 24-26 


The appointments will be at the head office of the » and responsible to the Financial 

irector. Duties involved - co-ordination Raid accounting rand costing procedures within group, 
consolidation of accounts, and the ultimate Integration of accounts, costs, stock control, etc. by 
computer, 


Ample opportunities for advancement in the group and in associated companies in Great Britain 
overseas, Good salaries, pension scheme, canteen armi sports facilities. 


Applicants for the cost and financial portoni should bo associates of The Institute of Cost and 
Works Accountants and/or The Institute of Chartered Accountants -mò other qualifications considered. 


Applications to Financial Director: 
Box CA8016 





, pension scheme. — 
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ERTIFIED ACCOUNTANT required to tako 
Ie charge of accounts of as eee chemical 
company situated in the Chy pplicants should 


have some years’ cxperiencs ot company ae epee 
and of accounting, costing and office systems, Som 
knowledge of shipping and 

desirabie but not 


CA5550, 
HIEF ACCOUNTANT FOR LONDON (W1), 
based marketing subsidiary of international 
American concem. Qualified under 35 with 


to £2,000 
(Ref. C.E.S.), 97 and 99 k * 1 
OMPANY AC ANT required by group of 
companies with modern West End offices to work 
on the preparation of interim and final accounts of 
a fo y with interests m U.K. and abroad. 
cants scree bo cnarirea accountants 


As p 

30 years with some ence since ying. 
Salary in region of £1. 00-£1,600 p.a. with {ree 
pension Applications jn writing to Box 


OMPANY SECRETARY/ACCOUNTANT Lor 
don, West Bnd) requires young personal assistant, 


‘to understudy all duties. Permeanency with 


roapects, 
to kovig le Keen 


good salary, pension scheme, 

applicant comm al ne proce” 
mudying for A.C.C.A. or CLS. - Full details 

Box 53567. 





i 


CHIEF ACCOUNTANT AND 
OFFICE MANAGER 


preferably qualified) req 
sized group of companics 
must Do capable of preparing monthiy accounts 
taking an active part in the 
administration of a growing or R; 
erred ago limits 28 to 35, range 
1,500 to £2,000, non-contributory pension 
Scheme. — fications should be sent in 
writing to Price, Waterhouse & Co, P.O. 
Box 126, 96 Newhall Street, Birmingham 3. 





COMPANY SECRETARY/ 
ACCOUNTANT 


required by Light engineering manufacturera 
' and contractors In the Newcastle upon Tyne 





COST ACCOUNTANT 


Recently qualified A.C.W.A. required by 
‘rapidly exvandlag bulldogs Sarm based In 


systora. Good 
Apply in writing ' to the Socretary, 
Adkins & Shaw (Bullders & Contractors) Ltd, 
St James Road, Northampton. 





COST ACCOUNTANT 
SHANNON FREE AIRPORT 


on of a 
tion avaliavio. 


—28. 
eat o porinnines for advancement and 
oxperience. fe Rep lies, in strict confklence to 


eae F. COLLINS & SON 
19/21 Eustace Strect 
DUBLIN 2 





FINANCIAL ACCOUNTANT 


= e group requires at head office in London 
fied accountant to prepare 

colidation and gol statements 
pon manage jon funds 
certain obbold g company book. 

Salary up to £1,750. — Write, in confidence to 
Box TA/979, ae Wanway House, 
Place, London EC2. 





accountant/book-keeper 


» Wilts. 
age eo nic Salary app. £346. — “Box GS5463. 


i 


i 
i 
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3 ? 
A young chartered accountant, recently qualified, Is 
required for the Chief Accountant's office. This appoint- 
ment offers an excellent opportumity for someone who 
wishes to gain experience in commorce, In a group with 
many dtvreceified activitles. A commencing salary will hayo 
regard to age and experience. 


ACCOUNTANT 


Applications should be forwarded, in confidence, to: 


Personnel Officer 
Stephenson Clarke Ltd 
8 Great Tower Street, London EC3 





BIRMETALS LIMITED 
Woodgate Works, Quinton, Birmingham 32 


ACCOUNTANT 


ceountants A. Cara LACCI C.C.A., A.C.W.A., for the position 
coountant. Ap cants should be a be an 25-35 and have had several years’ e ence in industry. 
Responsibilities opt uas operation of a any inte ancial accounting 
gystom, the oreparation of tans acoounts, and the y+ aues Eoia in controlling an 
accounts department. 


Tho initial salary will be based on age and experience and there are excellent prospects for 
advancement 


‘The company ts altuatod in ploasant semi-rural surroend ines on the West side of Birmin 
within ossy reach of Redditch, magrove, Worcester, Kidderminster, Hagley and Sto 


Applications should be addressed to The Commercial Manager and should state full details of 
previous appointments and salaries cared. 


pee caions are i aro wd fp 


and 
ge arcas. 





COST ACCOUNTANT 
A.C.W.A. 


We are a meium-sieed British company in the electrical engineering field, forming part of a large 
international up. We are secking a capable and experfanced cost accountant to take charge of the 
cost office KAIT under the company secretary. 


Tho successful applicant, aged 30~40 years, must have had several years in charge of an industrial 
coat office and meperience th oiginsering costing and related problems, 


An attractive aml progressivo starting salary will be offered and prospects are good in a rapidly 
ozpaading organiration with tho benefit of a contributory pension scheme. Fres life assurance scheme, 
pay scheme ari other fringe benefits, with possible housing assistance, 


Write In strict confidence giving full details of age, education, qualificati 
a of E ons, previous expericnce 


The Personnel Officer 
Cannon Electric (G.B.) Ltd 
Lister Road, Winchester Road, Basingstoke, HANTS 





HALL AND HAM RIVER LIMITED 
DIVISIONAL ACCOUNTANTS 


This progressive p of com oe i a een ec, Jemcer in iu Oaa: It Hai lár interests in tbe 
production salto Bopp o Compan E 


rin Operations o areas cach of 
as a separate div on. each division hich I $ 


be directed b a bo will ha 
a turmovrer of several million pounds and is capable comHlderable oxpansion. 7 e i 
The don 


gccountsnoc and will be 
considered for membership in due courses, He will be functionally responalible to the Group Controller 
to whom he will provide periodic accounts and budgets. 


Qualifications 


Qualified accountants with Industrial oxperiance in the age bracket 30-35. 


The starting salary will be in the nelghbourhood of £2,000 and there are the usual group benefits. 


AD Riicartone are, Jo vee for ue aoe 


ee a ivisions which aro pro eine coca details ba boar on Romford and for tho 
of Touche. Ross, Balley x smart, ae i sadon as Aaa Bulldings, London Stil 


io F. A. F bon 
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FINANCIAL ACCOUNTANT 


A leading | company 


situa on the South 
the hydraulic Sergen with intemnational: 


associations, has an for a qualified 
accountant, aged 25-30, to take charge of 
financial accounting activities, Previous indurt- 
and an interest in hepa 
control, roming: and data procomsing 
desirable. A good salary will be offered ora 2 
man with drive and management potential. 


Apply in own handwriting giving full details 
of age, education, qualifications and present 
salary to the Personnel Manager, 

Sperry Rand Limited, P.O. Box . 4, New 
Lane, Havant, Hants, 





HAYWARD TYLER & CO LTD 
Member of the Stone-Platt Group 
require an 


ACCOUNTANT 


to be responsibic for all accounting functions of 
the company. Applicant: should have coxperi- 
ence of management accounting including 
budgetary control and standard costing, 

ably in tapineng; and be members of The 
instituto of Cost and Works Accountants. 
Preferred age group 28-32, 


Contributory ponsion and life assurance 
schomes operate, and removal and house pur- 


ees [-] i will be palid. ~ Apply giving 
u o: 
THE EM YMENT OFFI 
HAYWARD TYLER & CO LTD 
P.O. BOX No. 2 


LUTON, BEDS 





J. H. FENNER & CO LTD 


POWER TRANSMISSION ENGINEERS 
MARFLEET, HULL 


Fong qualified untants (A.C.A,, 
Ks or A.A.C. OAS) are Invited to 
apply for posts with J. H. Fenner & Co Ltd 
and ite subsidiaries. 


One post involves control of the accounts 
yer ay at one of the factories in 


control by investigating o procedures, 
and where appropriate, designin and instali- 
ling new systems which will ye the 


information available to Sane Experi- 


commensurate with ‘age, qualifications and 
oxperionce and the group has a Life assurance 
ari pension schemo. 


` Appuaanöns. siring Aaii details so age, duca- 
on, qualificatio and present 
salary should be aeri ‘or 


The Personnel Manager 





ADY BOOK-KEEPER, capabic of pandang 
complete set of books. Knowledge of P.A.Y.B. 


yoing ewsential. Able to act on own initiative. 


ly b ieiepheae or in writing for appointment to: 
See & N Associatio 


ome, Coloni Ovrorseas urtes 
39 Welbeck ei Wi (MAYTeir oad 


OWFESTOFT AREA, an okl-established engineer- 
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FINANCIAL DIRECTOR DESIGNATE ` E 
LONDON. 


Vigorous ħotel and travel group requires a qualified accountant, preferably agod 30-40, initially as 
secretary to the group. 


He will be responsible for all accounting functions and adrise the aeaneene Poca on all 
fmancial matters. we 


He will be appointed to the board of directors as soon as ho shows he is a useful member of a 
young ¢xpansion-minded management team. 


i iia OEE E nee anata T 


Applications, giving full detalls of education and career to date, to Managing Director, Box FD7993. 





ASSISTANT TO THE INOUE 
ACCOUNTANT 


Applications for the abore position are deviled from chartered accountants, aged 25—30 years. The 

tion offers opportunities to in a © practical knowledge of commercial accountancy in a 

organiration, to a man with sound ad professional training in accountancy and taxation. Sub- 
stantial four-figure salary. 


Write in confklence, giving brief details of ago, educatlon and experience to: 


The Group Accountant 
INITIAL SERVICES LTD 
300 Goswell Road, London EC1 





7e A candidate's identity will not be disclosed 
unless ho gives permission after a confidential 
discussion about the appointment 


CHARTERED ACCOUNTANT NW England 


This is 2 new appointment in one of Britain's most substantial companies. 
Scrcral avenues of promotion will be opening at policy-making level in five 
to ten years’ timo, ` i 


Initially he will be empk az a scnior member of the nancial staff on 
varied assignments mech: financial reconstructions, new issue work, 

igition and capita! profect investigations. There will be occasional travo! 
at home and overseas. Commencing salary wih be up to £3,000 p.a. with 
contributory ponsion; housing assistance, 


: Candidates: ideale graduates In thoir carly 30s, must hare had “Por: 
nag ence of special situation work and aran genon sy 
AASE sed to negotiating at senior levels. Please sond career detalls in 

CON AGENG to D, A. McDonneli quoting J.5967. 


g company now undergoing reo jan alon, 
requires the services of an accountant, put 
not necessarily qualified, to take slag o 
accounting and cost departments. Sal 
£1,250 per annum. — Please send full 
Box LAS5S7. 

EWLY-QUALIFIED ACCOUNTANT required 

for London head office of an oxpanding 
manufacturing gror . Must be prepared to undertake 
a wide “secretarial and management 
accounting ee and to visit subsidiaries. and 
branches throughout U.K. Starting salary up to 
oe annum. — Box NQS5486. 


greater part production. Ini he will work 
at the head mae assisting the Group Accountant and 
the Parent Company Secretary, Dut later be should 
transfor to the manufacturing andfor selling units for 
work in the management accounting field. — Please 
are 3x OFTS0T, of age, education and experience to 


TAXATION SPECIALIST | City office 
required by an International firm of chartered accountants. A ership could 
be earned within three years, when he would be e to become the 


specialist partner. 


Candidates must be chartered accountants with apectalired knowlodge. of 
United Kingdom e and experience of problems oncountered by 
United m companies with. many overseas interests including long-term 

ae as Preferred age carly 302, when starting salary will bo between 
£22 O and £2,500. Thore is an annual bonus and contributory pension 
arrangement. Picase wane to A. J. Aman, quoting J.5978. 


Pieaso send brief details only, aa : 
stating how cach requirement is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 
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JOSEPH LUCAS LIMITED 


ASSISTANT 


TO 


FINANCIAL 
ACCOUNTANT 


MANAGEMENT ACCOUNTING ASSIST- 
ANT required to carry out varied and interest- 
ing work in the central accounting group. 


The pos offers excellent opportunities to 
the man with good potential to advance 
through the accounting and administration 
organization. An intermediate accounting 
qualification is required. 


Good starting salary offered commensurate 


with qualifications and experience. 


Apply in writing to the Staff Supervisor 
. JOSEPH LUCAS LIMITED 
Great King Street, Birmingham 19 


MITCHELL ENGINEERING LTD 


A Cost hepucsant 


is required for 


Budgetary and Cost Control 


This is a new position for an actountant 
responsible directly to the Manager of the 
transmission line division for the complling 
and monitoring of budgetary forecasis, cost 


control and the carrying out of research into ` 


the financial statas of new projects. 
i 
Applicants should hare had experience in a 
_ Similar capactty_and be in ths ago. group 
46-35. 


Pieaso apply io: Mr J. R. Burton, Mitchell 
‘Engineering Limited, The Bridge, Peterborough 


' QUALIFIED ACCOUNTANT 
pena as assistant to Chief A ntant in 
xpanding British duidae of American 
ublic company manufacturing chemicals for 
odin ustry. Age to’30 with two or three years of 
ind al experience and credit control. Real 
‘prospects for man. Commencing 1 
at ieast £1,7 er annum. Write with full 
details to Box QA8065. 


i 
ł 


UALIFIED ACCOUNTANT pau for 

engineering division of expanding pubiic sroup in 
South-west London. Salary peo ghee 21,600 
p.a. Suitable sition for en into oe by 
newly-qualified man. — Write Box QA5568 
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JOHNSONS OF. HENDON 


invite applications for ths position of: 


ORGANIZATION & METHODS OFFICER. 


This is a new appointment recommended by consultants. The job will be: 


* To develop improved clerical and administrative methods and systems for the company’s 
chemical works warehouses and offices. 


+ To seli these proposals to the management. 
* To assist where necessary In the installation of new methods and in any consequent reorganization. 


The man appointed will be required to work together with consultants at first and fater to take 
full responsibility for the functions. 
~ Applicants should be aged 24—30 years and should have: 

* A good gencral education. 

* Commercial experience. 

* Two years’ expetience in general O. & M. work. 

* A clear and inquiring mind amd tact. 

The raingham, The com is In the range of £1,250--£1,600 p.a. Interviews can be arranged in London 
or pi company ts situated in ‘pleasant surroundings in NW. London. Penslon and 


prot sh schemes are in opperation and canteon facilities are avatlable, ~ Applicants should apply 
confidence stating age, education, experience and salary to: 


MR G. V. MEE 
PERSONNEL MANAGER 
JOHNSONS OF HENDON LTD 
335 HENDON WAY, NW4 





MANAGEMENT ACCOUNTANT 


A young qualified accountant is required as an assistant to the Group Accountant of a rapidly expand- 
ing group, situated in Liverpool. 


He will be required to assist in the consolidation and presentation of management returns to the 
board and to undertake special projecta for the Group Accountant. The special projects will, amongst 
other matiers, bo concerned with the modernization of the systems employed throughout the group, 
the planning for the greater use of electronic data processing and the oxtension of the present 
budgetary control system. 


The position offers an interesting and progressive career to a man with drive and initiative, 


Salary will be in accordance with oxrpericnce, in the rogion of £1,500 per annum., The company 
operates & generous contributory pension scheme. 


Replies, which will be treated fn strict confidenes, should give fall details of education, experience 
nod positions held, with dates and salaries, ~ Box MAS8034, 








ACCOUNTANTS IN SHIPPING 


P & O has vacancies in the Chief Accountant’s department for two- recently qualified - chartered 
accountants. 


‘The department fs concerned mainly with tbe provision of group financial information for the Board 
and with the consolidation of producion of the group accounts and annual report. The work also inr 
cludeg taxation and Halison with the O, & M. department. 


The company has ordered an I.B.M. 360 Computer which will, in due course, be used for 
producing management and accounting information. 


Applicants shouid be under 26 and should preferably have graduated, but this Is not ossential. 


If you are interested would you please write for further details and an application form to: 


D. R. Peters 
_" Peninsular and Oriental Steam Navigation Company 
Beaufort House, Gravel Lane, London El — 
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UALIFTED ACCOUNTANT required a 

accountant of fast-growing co y in 

ewmarket. Salary by negotiatio eNO Law 
£1,500. — Picasso apply Box QA561 


QUALIFIED ACCOUNTANT 


required by a progressive and expanding public 
company in the cleoctronics industry, located 
in the Midlands. 


Duties include complete control of the 
costing department, which is operating budget- 
ary control and standard costs, and tho 
submission of monthly Information for 
management. Some exporionce in this fiski 
is desirabic. 


Commencing salary, according to ago and 
experience, within the range of £1,500 to 
£2,000 per annum, 


Penston and life assurance schemes. 
Assistance giyen with remoral oxpernses, 


Write giving comprehensive detalls of 
career to: Senior Partner, Smalificld, 
Fitzhugh, Tillett & Co 24 Portland Place, 
London WI. 





RECENTLY 
QUALIFIED ACCOUNTANT 


of a substantial industrial group with offices in 
_ Streatham Vale, SW16. 


2. Moder man ment accounting technkiuecs 
loyed and the successful applicant will, 
in. addition to > reaponsibiitt for head office 


financial records, be given the opportunity to 
assis tn many aspects of group affairs. 

The envisaged commencing salary will be 
in the £1,200-£1,460 range and there is con- 
siderabie scope for advancement within the 
group. Detailed applications in writting shouid 

addressed to the Chief Accountant, United 


Gas Industries Limited, 170 Rowan Road, 
Streatham Yale, London SW16., 





FR EQUIRED for International insurance year-book 
aounig L man, capable of analysing, according to 


ting 

pan ag or inatrwance companies, mainly foreign. 

Qnalittes qui at 
accura and noatness, ability to 
i, peoreaae D of forelgn languages 
be an advantage ils of ago, o cù 
» United 
Street, 


Prosent salary to General Mana 
rade Prees Lid. 9 Gough Square, Fioet 


ROYAL NATIONAL INSTITUTE FOR 
THE BLIND 


Applications are invited from fesadonally- 
qualified accountants for the! appointment of 


CHIEF ACCOUNTANT 


Tho holder of this appointment will be 
responsible for the finance department and 


organtration. 

u salary is dependent on 
qualifications and “experience of the eeleciod 
candidate and the post is supcrannuabiec, s 

Forms of lication may re obteings e 
the 224 Portland . 
Stroct, London Wi to „rhom thoy a mong be 
returned compieted, with th f three 
referecs, not jater than AnA ish 1965. All 
correspondence should be marked ‘Personal’. 
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QUICKFIT Å QUARTZ. o 


LTD 


STONE, STAFFORDSHIRE 


with to appoint a - 


COST ACCOUNTANT 


THE COMPANY is of modlum-size and manufactures scientific apparatus in glass. Its promises 


THE POSITION 


APPLICANTS 


are new and situated in pleasant surroundings on the outkirts of Stone. 


entails responsibility for the costing section which employs advanced Industrial 
accounting techniques Including budgetary control, standard costing, and use of 
data processing equipment, 


will preferably be aged 25~30 and will hold a recognized accountancy qualification 
or have attained final standard. Practical experience of industrial accountancy is. 
essential. 


Applications stating full detalis of qualifications and experience, shoukl be eddressed to: 





ASSISTANT 
ACCOUNTANT 


THE COMPANY SECRETARY 


THE GAS COUNCIL 


This appointment offers scopes for original thought and good 
prospects of promotion and should appeal to young qualified 
accountants seeking interesting and varied experience in an 
expanding industry. 


Commencing salary by arrangement but not leas than £1,500 per annum. Working conditions aro 
sood, with a five-day weok, staf tuncheon club and a contributory pension scheme, 


Applications to the: 


Secretary, Gas Council, 4/5 Grosvenor Place, SW1 


within ten days of the appearance of this advertisement. 








een j 





BUDGETARY 
CONTROL 


W. H. A. Roberson and Company Limited, Lynton Works, Bedford (a 

Tubs Investments Limited) engaged in both heary 
and Ugh neering and Smnloriny. 1,200 have recently Installed a 
system O controL 


A young accountant, not Dor oecoeat Oy with experience in thie feld, ts 
required to operate the system 


This appointment could bad In due course to further appolntments 
within the group. 


rt gaa salary will be paid in Une with the responsibilities of the 
position, 


Applications should be made to the Personnes! Manager: 


_W. H. A. ROBERTSON & CO LTD 
Lynton Works, Bedford 
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ACWA, ACA, AACCA, ACIS 


i you have one of the above qualifications you are ellgible to 
register free of char rgo with the Accountancy Appointments 
Information Service. On registering you will also recelve a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 


The object of the Information Service Is solely to Inform; you 
fl recelve full details of all suitable vacancies notified, to 
allow you to a direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
Employer, or aie any third party. The Service Is therefore 
comp etely confidential. 


For the Salary Survey and detalls of Recenta positions at 
present outstanding send a note of your name and address and 
qualifications to: — 


| THE SECRETARY, 
| ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. - 


TELEPHONE: TATE 1022 


| 
| 
| 
| 


H. H. MARTYN & CO LTD 
CHELTENHAM 
A Subsidiary of 
MAPLE & CO LTD 
This old-established firm of craftsmen specializing in 
architectural 


the manufacture of decoration in wood, 
metal, stone, plaster, ctc., requires a 


QUALIFIED ACCOUNTANT 


who is also able to undertake the duties of company 
secretary. 


Preference will be given to applicant with com- 


mercial experience, a sound knowledge of cost 
accounting and the ability to contribute to problems 
of administration. 


Permanent superannuated position with excellent 
prospects. The salary arrangements are such as to 
encourage applicants of high ability and the com- 
mencing spe will be governed by previous experience. 


Initial interviews will be held at the office of the 
parent company, and applications should be addressed 


to the 
‘Staff Director 
Maple & Co Ltd 
Tottenham Court Road, London W1 . 





ACCOUNTANT 





The Institute of 
Chartered Accountants 
in Australia 


POSITION OF ASSISTANT 
GENERAL REGISTRAR 


Applications are invited for the position of 
Assistant General Registrar at the head office of 
the Institute in Sydney, N.S.W., Australia, at an 
attractive salary with superannuation. benefits. 


It is contemplated that the successful applicant 
will have an expectation of eventual appointment 
as General Registrar of the Institute subject to 
satisfactory service. 

-~ Preference will be given to applicants of not 
more than 40 years of age with- administrative 
experience and who are unnn graduates. 
Applicants need not necessarily be chartered 
. accountants. 


Applications should be addressed to the 
President, The Institute of Chartered Accountants 
in Australia, Box 3921, G.P.O., Sydney, and will 
be treated as confidential by the Council. 


SEGRETARY/ 
AGCOUNTANT 


for a private company of building contractors In the 
Merseyside area, established over one hundred years, 
which specializes In the construction of public and 
Industria] bulldings and the manufacturing of high-class 
joinery. 


The successful applicant will be responsible for all 
company secretarial matters, the accounting function 
throughout the company and general organization of 
office staff. Applicant should be aged 30 to 45 and must 
be a chartered accountant, with company secretarial 
experlence, preferably In the uats A Must 
have Initiative and drive. 


Commencing salary £2,250 reviewed according to 
ability, good prospects for right man. The company 
runs a contributory pension scheme. 


Full particulars, In confidence, to Edmund D. White & 
Sons, Chartered Accountants, 631 Derby House, 
Liverpool 2, marking envelope ‘S.A.W’. . 
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SAMUEL OSBORN & CO 
LIMITED 


SHEFFIELD 


CHARTERED ACCOUNTANT r tör 
the post of financial accountant at their head 
otc tn ShefBeld. The person appointed will be 
responsible to the Chief Accountant, 


Candidates should have good professional 
experience, preferably with reference to group 
accounts. ago range 25-30 years. 


Applications giving details of age, aqualifi- 
cations, experience and present salary should 
be addressed 


The Secretary 
Samuel Osborn & Co Limited 
P.O. Box 1 
Sheffield 





rE ee ee - A Yacancy 
oxists for a young qualified man to be responsible 
or the accounts o co and a Erna duties of an 
portant subsidlary co thin a 
organization, - Please write. if confidence giving 
détaille of provious es perience: qualifications, čte., to 
the Secretary, Heal & Ltd, 196 Tottenham 
Court Road, W1. 





SENIOR COST CLERK 


An interesting position arises for a senior cost 
clerk to fill & yacan aoa avaliable through 
internal promotion. man required must 
navo a remngr ohn "experience in the soning © of 
produ n for engineering procucu; yo 
standard and job costs. ge group giving 
preferred 


Applications in writing stating e 
and osent salary to Chief Accountant: 
Lines Electric Company Lid, Wolwyn 
Garden City, Horts. 





AXATION, ~ Young man, aged 25-30, required 
in taxation department of West End office 
dealing with the taxation of individuals and trusts. 
Good starting milary, five-day week, [unchoon 
rouchers, pension scheme. — Write full particulars 
to Box 5 


569 

REAT UNIVERSAL STORES LTD re- 
aire n we lied accountant for their Manchester 
mai! order division. Duties will consist of preparing 
monthiy financial statements and statistics for the 
directors, yearly statutory accounts and company 
secretarial work. An attractive pany will be paid. ~ 
Please reply giving detalls of ags, oxperience and 
gamn salary to the Group Personnel Officer, 
reat Universal Stores Lid, Devonshire Street, 

Manchester 12. 
HE SPASTICS SOCIETY requires an internal 
auditor to prepare acoounts and budgets at its 
and centres. The post is based on London 
but considerable travelling is involved. Excellent 
on scheme etc. ~ Pleas 
wate to the Secretary, 12 Park Crescent “London 
epa full details of salary and 

MER AE quoting reference .281. 

RAVEL AGE » SWI, require experienced 
accountant arsed to working on own Initiative and 
able to prepare final accounts. Must be fully corn- 
versaut with Burroughs machine accounting and also 
travel agency m work. Qualifications not cesential. 
Five-and-ea-halfday week. Salary £1,250-£1.500 p.a. 
~ Reply Jacobs Althasen & Co, Avenuc Chambers, 
gaa Don Flace, Holborn, WCl. Tel, HOLborn 


OLSALH PAPER COMPANY  (fexompe 
peivate}). proorictor lifelong experience, requires 

t small capital and some experience an 
advantage to establish progressive azs on. View 
we ser io succession. Commence £1,000. — Hox 


WORKS ACCOUNTANT 


A rubber manufacturing company in Slough 
requ uiro a young qualified accountant to assume 

eae or for all functions of works 
account standard costing and 


podwetary cae 


For a person prepared to work hard using 
thelr own Initlattve, the prospects for advance- 
ment will be excellent. Salary from £1,209 
according to experience. 


Apoly giving detalis of age, education and 
experience to Hox WAS067. 
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Age under 25? 
An opportunity in a major industry 





The Reed Paper Group has a vacancy for a recently qualified A.C.A.. whose ambitions Ue in the 
accounting fleld of industry. 


Dering the first year or two he would be based on the group’s largo industrial site at Aylesford, 
Kent in the Internal audit department (a dynamic team which investigates in depth accounting 
problems and tochniques in a variety of mills and factories.) After crossing this bridge into industry a 
satisfactory ladder of executive accounting appointments is envisaged for a constructive thinking 
accountant. 


Please reply, in confidence, quoting reference J.20, to the 


Personnel Officer 
REED PAPER GROUP LIMITED 
Reed House, 82 Piccadilly, London W1 © 





A large and progressive carpet manufacturing Company in 
the Midiands which is planning for future succession, wishes 
to engage a young Management Accountant of proren 
ability. Initially be will be responsible to the Secretary and 
WHi be given the task of reviewing existing systems and the 
development of improvements in financial and cost account- 
ing and: the presentation of management control Informa- 
tion; a computer is being installed. There will be excellont 
prospects for a hardiworking manjwith a good personality 
and fnitiative and heZcan expect to be appointed Secretary 


Textiles 


MANAGEMENT 
ACCOUNTANT 


in five years’ time. 
£1,800 
Applications are invited from Chartered Accountant, 
preferably with a university degros, aged between 28 and 
35, who hayo had at least five years’ professional and 
West Midlands industrial experience since qualification. 


A commencing salary of around £1,800 is proposed. There 
jg an oxcellent contributory pension scheme with provision 
for dependants’ benefits, 


Please write, in confidence, to the company’s acivisers, 
addressing your letter to: 


J. P. Hopo (ef. H/583/20) 
Appointments Division 

P-B Consulting Group Limited 
12 Grosvenor Place 

London SW1 





UNWIN BROTHERS LIMITED 
THE GRESHAM PRESS 


(ar member of the Staples Group of Printers) 
require a 


MANAGEMENT ACCOUNTANT 


Applicants should be qualified accountants, aged 28-37, with some industrial accountin 
aithough not necessarily in printing. and a knowledges of mechanized ees age 
offers a first-clags opportunity for g man with imagination, initiative and abil 

the budgetary and ciai Tua. management accounting and costing systems. 


The Management Accountant wili be onsfbie to the Managing Director for all ied financial 
aspecis of the business and would be a mem of the asnior management team. He wi Ors. 
be expected to take an interest in tho technicalities of printing and the developments in aoe communi- 
cations and relations that are taking place. It is vital he is a ‘management’ accountant, and not fust 
‘an’ accountant. 


aaa oS Gresham Press is an old-cstablished printing house with a high reputation for quality book 

Magazine prin The company — recently amalgamated with Staples Printers Limited — is 

Ane Da, ve in prianim: developments, production methods and management techniques. It faces a 

period of rapid and considerable arpion There is a London gales office off tho Strand, but the 

management accountant would be based at tho Press. This is in the Surroy countryside at Old 
Woking, two miles from Woking and six miles from Guildford. 


ao starting salary of not Llon than £1,700 will be decided on the basis of industrial, commercial and 

experience and will be reviewed annually. peck tre pennon and Uro area ao eo Ahomo ana MUF 

epa ii conditions of employment oovering, inter alia, absence and sick pay, polar business 

Oxpenses periods of notice. On appointment, assistance with housing and remoral can be 
arranged if necessary. 


Applications should be addressed to the Managing Director: 


UNWIN BROTHERS LIMITED, THE GRESHAM PRESS 
OLD WOKING, SURREY 


experience, 
e position 
to rum and develop 
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THE BOWATER 
ORGANISATION 


mentite, : 
Faia 
a a 


Danana T iaa 


CHARTERED 
ACCOUNTANTS 


We have two vacancies in our Internal Audit Depart- 
ment which would be of interest to newly-qualified 
chartered accountants- who wish to gain their imme- 


_ diate post-qualification experience in industry rather 


than the profession. One man would be based in 
London, and the other at Ellesmere Port. 


Employment in this department provides exception- 
ally good opportunities to obtain a broad knowledge 
of the company’s practices and procedures. A certain 
amount of travel within the U.K. would be required. 


Good prospects for advancement. Competitive 
salaries are offered in addition to the customary fringe 
benefits. Reply in strict confidence to: 


Chief Personnel Officer . 
Bowater House, Knightsbridge, London SW1 


, THE 
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ACCOUNTANTS | 


The growth of the Marconi Company and the 
development of its divisional organisation creates 
an increasing demand for Accountants. Immediate 
posts to be filled in the Chelmsford area are in 
Internal Audit, Management Accounting and Head 
Office Accounts. For the majority of these posts . 
Qualified Accountants (Chartered, Certified, Cost 
and Works) are required but applications from 
men with intermediate qualifications are also 
invited. The opportunities for further development 


~ and promotion are good, 


_ Marconi 


_ Please write to The Marconi Company Limited, 
` Works Staff Officer, Group Personnel Services, 
. English Electric House, Strand, London W C 2, 
quoting reference AA/2000 E. 
The Marconi Company Limited 
Chelmsford, Essex 


BRITISH WATERWAYS BOARD 


DATA PROCESSING 


THE BRITISH WATERWAYS BOARD offer o ppportunices for suttably due ee aprinda persons to join a team at thelr centralized accounts 


office at Watford at presant applying ICT 1 
Applications ara Invited for the following posts: 


Data Processing Manager 


equipment with punch-card Input to accounting processes. 


Responsible for the control and output of the data processing machine and ancillary equipment. Experience of sinda routines and D.P. 


programming essential. Previous supervisory experience an advantage. 


Systems Analysts 


aspi atab for Investigating and writing the necessary con 


ntrol 
cs to the data processor. An accounting qualification and/or O., & M, experionca desirable. 


Programmers 


Ability to programme essential, Experience of programming 1004 or similar machine desirable. 


Trainee Programmers 


Referanca No, DP/1. 


precedures for the transfer of existing accounting routines and rtud 


Reference No. DP. 


Reference No, DP/3. 


Applicants should be 18-25 years of age and have passed G.C.E. in at beast three subjects at ‘O’ level of which mathematics must be one, 


Seloction for training will depend upon reaching the necessary level In an aptitude test. 


Reference No, DP/4, 


Salaries pald will depend upon the qualifications and experiance of applicants. 


Written applications 


ving full decails of age, education, qualifications and axperlence, and quoting Ecievane number, should be addressed 


i 
to the Principal Staff gad Establishment Officer, British Waterways Board; Willow Grange, Church Road, Watford, Herts. 
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tions, experience and present salary nid be 
made to the Porsonne! Officer, Milk Marketing 
Board, Thames Ditton, Surrey. 
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TRAVELLING AUDITORS 


The Miik Marketing Board has vacancies for 
travellin auditors who should be olther 
chart accountants or certified a 


ccountants 
and should preferably bo under the ago of 35, 


The successful plicants will work from 
their own homes ch should be in the South 
Midlands A 


THE 
ACCOUNTANT 


SECRETARY/ACCOUNTANT 


The English subsidiary of an American company situated in West London requires a company 
secrotary/accountant, 


The responsibility includes accounting for import/export transactions, a large spare parts depot 
and a service organization. 


A wood knowledge of administrative routines, organization and methods and manegement 
accounting is asunetial. Whilst a qualified man is preferred, an anqualificd man with extensive com- 


mercial oxperience would be acceptable. 


The commencing salary wili bo related to 
ago aad experience and the position ts pension 
a . 


Applications giving detalis of age, Can 





ASSISTANT TO FINANCIAL 
ACCOUNTANT 


A vacancy has arisen in the accounting headquarters 
at St Mary Cray, Kent, of an industrial group with 
extensive home and overseas interests. Applicants 
(preferably not over 30 years old) should be A.C.C.A. 
students at about the intermediate examination level. 
Good prospects are envisaged for the man who is 
prepared to an effective contribution to the 
important and varied areas of financial accounting 
work in an expanding organization. Salary range 
£1,000-£1,250. Please send full details of age, experi- 
ence, qualifications and present salary in confidence to 
Box AT527, 
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Tho commencing salary will be in the range £1,800 -£2,009 per ennum. 


Applications giving detalls of age, qualification and experience should be addressed to F. A. 
Felton of Touche, Koss, Bailey & Smart, 3 London Wall Buildings, London ECz2. 


EASTER HOLIDAY 
ARRANGEMENTS 


The latest time for the acceptance of fully- 
displayed advertisements to appear in the classi- 
fied columns will be as follows: 


For the issue dated April 17th, 1965 
10.30 a.m., Monday, April 5th. (Complete blocks 
(two required) Thursday, April 8th.) 


For the issue dated April 24th, 1965 
10.30 a.m., Monday, April 12th. (Complete blocks 
(two required) Wednesday, April 14th.) 





iat aia 


Are you Interested In helping solve the 
following problems, which arise out of the 
dynamic growth of our business both here 
and In Continental Europe? 


1. The setting up of a sound financlal/admints- 
trative system In one of our new companles 
—({Finland). 

2. The economics of locally manufactured 
products—(Germany). 

3. The efficlent supervision of the day-to-day 
financlal admInistratton—(U.K.). 

4. The administration of taxation and customs 
problems—(Europe). 

There are, of course, a host of other problems 

In many countrles, but we cite only four. 

If you feel you can rise to the challenge of 

working with a consumer goods business that 

is expanding rapidly both here !n the U.K. and 
on the Continent, and if you are— 

1. A qualified accountant with commercial 
experience. 

2, Aged 24—28 years. 

3. A positive, pleasant personality. 

4. Able to stand the stresses and strains of an 
expanding organisation. 

§. Capable of taking a flexible attitude to a 
problem. 

Then you could be the man to receive a good 

galary, Increases on merit, a stimulating Job— 

opportunities for personal development and 
advancement; Pension Scheme and other 
fringe benefits. 

if you'd like to have the opportunity of discus- 

sing the matter further, please send detalled 

Information about yourself to David Rowlands, 

Staff Controller, Sterllng-Winthrop Group Ltd., 

Winthrop House, Surblicn. 


. 'r 
=-~ 
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OVERSEAS 


ADEN 


Price Waterhouse Poat &. Co, have a vacancy 
ne a qualified accountant in their off 


give after fifteen months’ lonse 
zend particulars to 3 Frederick's. "Place, Old 
Jewry, London He)? 

+ 


AUSTRALIA 


Rocently qualified CA. for 
Salary £41,600. Good prospects, 


audit staff. 


SOUTH AFRICA 


C.A. with several years’ oxperience since 
qualifying. Attractive salary. 
CANADA 


Young C.A., as audit supervisor. Salary not 
less than $6,000. 


The present favourable circumstances wiil 
not last for corer. Write to: 


Major ENgagements Ltd 


10 Blenheim St, London Wi 


CHARTERED ACCOUNTANT 


required for a French subsidiary of a large 
public company. The succeasfol applicant 
should be aged 25 to 40 years and mur -bo 
fluent in the French language. He will be 
expected to be resident in Lyon and a 
removal allowance will be paid. This is a 
permanent position with a progresstye group 
which fs actively expanding fta interests in 
France. 


‘Salary will be commensurato with age and 
experience. ~ Box CA7845, 


ITALY 


An international firm of chartered accountants 
is coking s young qualified man to work in 
the office of its asso firm in Milan. 


‘We should be g 24 ~32 and be in 
in , goneral Sotes ongi work 


national favour, Recent e 
work Ameri 


capable of working without supervision. 


Enowiaigs of Italian is essontial. 


Good terms will be offered. Interviews in 
London. 2 


‘Please write in cofidence to Box I[A8044, 


RIPOLI CHARTERED UNTANT 

















ACCO ro 
quired as manka professional office, £3,000 p.a. 


Furnished 
. ditions. ~ sy paroan, 
Box 2014, ett Li 


+ oxeallent living con 
. Photograph. 


a aaa aaa űf 


a 
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ASSISTANT CHIEF ACCOUNTANT 


LANITIS BROS LIMITED of Nicosia, Cyprus, require a qualified accountant to join their central 
accounts department at Nicosia. 


Applicants should preferably be of Cypriot origin, who hare completed their studies in England. 


Ages proferred 25-235, Starting salary not less than £1,400 p.a. but cormmensurato with expcricnce 
and qualifications. Provident and medical funds in operation. 


Job implies exercise of administrative functions. Seren subordinates. Department mochanized, 


Apply to Personnel Manager, Lanitis Bros Limited, P.O. Box 2000, Nicosia, Cyprus. 


, 





CHARTERED ACCOUNTANTS 
AUSTRALIA 


Our Australian associated firm invite applications for positions in its Melbourne office from young men 
in approximately 25 to 35 age group who are considering omigrating to Australla. 


The positions are those of senior accountant with respons ety for the conduct of compiere 
audits, preparation of financial statements and control of assistant and junior accounting staff. 


Applicants mooli be qualified chartered accountants with not less than three years’ post-qualifi- 
ar AOTER eS. They must possess a sound cducallonasl background and a desire ta to Eha their 
ocasiona! careers 


Commencing salary will be in the ranges of £AI a aa prre i in accordance with qualifications 
and experience and there will be excellent prospects ‘or advan mont, 


Personal interviews will be arr in London for selemed applicanta but, m the meantime, 
Cache; Rom Ualley A SOS Copied Well rnare, 





CONTINENTAL EUROPE 


An intemational firm of accountants has openings in its large and growing European ctice f 
few abie young qualified accountants. peN Aia 


The work tz ts demandan it provides diversified ae in large audite and Investigations and i 
continental b tions and management stl gh pee auditing and accounting require. 
ments aro an ng een feature of the practice and given la Amar can techniques and 
developments. There are opportunities for speci So ee ii Samaan or taxation work. 
a, Generous minal Saaria ae are ones od annual ss an tornena geria) be Q. Annaa Bonuses aro 

a ere ap on tar g to mana sis or mon - 

Banding Tà background and ably ae qpecial tn a reat fy af a. cs 

ikoa with initiative: and drio cen oak dorad te acid poaa Aud tea eanan and 
Career, 


if you belisve you have the qualities to fill one of there positions please write to Box CH8056. 





CONTINENT OF EUROPE 


A worldwide on ts seeking an cxecutive to assist the manager in establishing an internal 
audit team to control their Euro activities. The oar will be iS en ee for a full management 
audit as woll as internal check. e post will be based on Brussols, with considerable travel within 


A commencing sal of ee SEIOS por anmam Gre pean god tha ee Inolida king 
ever complete responsib a ten the department within two ™ 


Candidates should be chartered accountants, aged about 30, and have hed 
experience. Fluency in one European language is essential. good professional 


Applications stating ago, experience, languages and present salary should be addressed to Annan, 
Impey, Morrish & Co, Oldbourne Hall, 43 Shoe Lans, London ECA. (Quoting C159). j 





MITCHELL COTTS GROUP LTD 
wish to appoint a 
CHIEF ACCOUNTANT 


for service with one of their aMliated companies in the Mkidie East. Candidates should be chartered 
or certified accountants and have had considerable experience at chief accountant level in a commercial 
undertaking. The salary will be attractive. Excellent prospects. Hard-furnished accommodation is 
provided on privileged terms. Financial assistance towards educating children at school in U.K. 
Non-contributory pension scheme. Annual! home icaro for man and family after first two years’ service, 
-Writo in strict confidence to Personne! Officer, Mitchell Cotta Group Lid, Cotts House, Camomile 
St London EC3. 
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HOLLAND 


Price Waterhouse & Co, has vacancies for young chartered accountants who wish to make a career 
in this industrious but pleasant country. — Apply in writing to Konminginnegracht 86, The Hagus. 





NIGERIA 


Thero is an opportunity for a for a 20 
first-class ‘comimercial oxperion 
A knowledges 


Initial salary £2,000 -£2,750 dopending on 
months’ duration followed b y three months 
the company provides 


Oidbourne Hali "Shoe 43 Shoe 


with a major 


raeg passages, m 


mm 
t salary should be war to Annan, Impey, Morrish & 
Tans ne ec n EC4, (Ref: ST/297,) 


A peter Reco IRIRAN aged 25—30 years, to xii 
major British Merchanting Company operating througho 
of macnine accounting and stock control is desita ble. 
ago and experience. Toure of duty are of elgtteen 
leave on full pay. There is a contributor on eme; 
medical treatment and full furnished acco tlon, — Applica. 
Partners, 





ROME 
Peat, Marwick, Mitchell & Co, have vacancies 
in thelr Rome office for youn account- 
ants. Some knowledge of is desirable but 
not initially essential. 


Attractive starting salarica are paid and these 
offers good opportunity for widening 


Applications to Staff Partner, 11 Iron 
London EC2, 


monger Lanse, 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
ve accepted when the advertiser is keeks 
time or part-time salaried on 
which is to be his sole occupation. 
assistance to practitioners or requests fer 
agency or subcontract work are not permissible. 





CA. aged 27, es 1961, seeks position 
eof responsibility with Sussex accountants leading 
ultimately to a 


Pet canorence fa) 
taxation. 


Young 45 - Wide 


position preferabiy as 
{f London: 


” experien cies, in te 
Salary about £f Esso. - Box AP5464, 
es with years’ ¢xperience in 
Drolcmlona O office pr shortly taking up rosi- 
seoks progressive fessional 
ai, LoS ie school cation. termediate 
dard N A 32. ~ Box AW5508. 
UDIT IST. new but é 
~ ot nr e 6 profession - 


R FIED *SCCOOUNTANT. ago 37, experience 
NERTI tn profession ami commerce. Redundant 
jin present post of chief accountant with industrial 


com y due to merger sceks new post. Any arca 
cons Fant Anglia preferred. salary 
£1,600 um. = Box CAS614. : 
ERTIFIBD ACCOUNTANT soven years’ pro- 
casional experience plus several years in 
commerca, betwean engragoments seoks 
temporary art-time work for limited period. 
London or 15. 


as angra arta, ~ Box CASG 
OGHAM AREA Certified 


A caked 
considered tif 
Pye Do gs to £2,000. — 


NAS4 
Srey es A.C.CLA, ian). 
ECENT a of senior. Screral a pol 
eson in London and overscas. Experi 
s and age 


“Keepers 
ger available, ~ Jay Cory Lid, 
2354/5817 for further dowlis. 
W RLD TRAVEL. ~ Young, energetic A.C.A. 
with wide professional experience in responsible 
position, requires interesting appointment incor- 
porating world travel. — Box WTS4596. 





ARTICLED CLERKS. 





secks a ariclos A By Chartered accountants’ firm. 

Picasa Q. Khan, 90 Huddleston Road, 

London 

AN 1 Micren CLERK. required’ by West End 
chartered accountants, Excellent, varied ex- 

ERTA and working conditions, Agply Box 


N ARTICLED CLERK with no dee ops 


experience is required by an expanding 
prosressive firm of West End accountants, 
easonable salary and co-operation with 
si a. - dons in own handwriting should 


ca 
made to x AA5556, 
N oe SCIENCE Soe aged 21, 
pre minaty y examptod: socks ea ia a tpec- 
firm. = write: R. A. Siddiqui, 101 Eanbury 


a and: (our O Aae expen 
c ence our mon cy e ence 
eo soem seoks articles Mm or around London 


SEMI-SENIOR ARTICLED CLERK wishes to 
transfer articies to a mod{um-alzed firm: principal's 


pcm ssion has been obtained. = Write to Sox 

YOUNG CEYLO E tancy 
ent ha served four years’ articles wi 
reputed firm of acopuntanis in the Ch 


th Y. 
scoks fresh articics for a further year, — Box AY 5494 
YOUNG GRADUATE, proliminary exenipted and 
with certificate tn book-keeping (Gmer), 
articies in medium-sized firm of chartered account- 
ants. — Pieate write Mr N. A. Mian, 34 Henican 
Road, London SW9. 
TERED ACCOUNTANTS vory noar 
Victoria S5W1 Station. require artici clorks. 
Must hays tho requisite number of ‘A’ or ‘O° Ievel 
passes, Goog saiary No Saturdays. — Write 
pr CA 


DON, GRADUATE, chartered articiod clerk, 
c year’s experience, foks a transfer of articles 
on retirement of his ~ Box LiG5466, 
APIDLY-EXPANDIN IRM of West. Rnd 
ch y wek lod 


art Rcoountants artic 
clerks. — Box RES398. 
RANSFER OF ARTICLES, gilish = articled 
clerk (23), public ‘ intermediate 
September 1964, seeks a pro ye don firm with 


BOT NG MEAN ClO ed fro liminary 

» oxem m pre A 

e five ee teaching ¢ cace, seoks articles, — 
x 





PARTNERSHIPS 
AND PRACTICES 


BALANCED and pro 
chartered accountants w 





{ve London firm of 
to meet practidoners 

with gross recurring fees of to £30,000 with a a 
on attra Maay. termi. — 


CY PARTNERSHIP AND SUC- 


f forty sears. Valued 

or o¥er iorty _™ Riv ons, 

FORD & CO. Westminster B 
Bridge, SEI CHOP 1209), 


x | GORDON’ FORT 
bers, London 


March 27th; 1965 


for a permanent 


xpandin actice now secking 
Tan with older- 


arran ent leading to partnership 
estab odon firm. - Please reply. Box 
AYS357i 


IRMINGHAM chartered accountant. aged $6 
with old-csiablished practice, socks qualified 
w 
F 
Aesan capital req 


Minimum three 
iting. ~- Apply with 
aa A. Hfled 1960, public eer aged 40, sooks 
Caponi on leading to City partnership ~ Box 


CF ERTIFIBD ACCOUNTANT, CHARTERED 
SECRETARY with rvariety of interests, seoks 
ney, to assist in i buiding up practice in Richmond. 
— Write confidence to Box CAS419. 

N ERTIFIED ACCOUNTANT. Ilford, wishes to 
meet accountant with up to £2,000 p.a. fous, view 
worklog arrangement or partnership ar one with 
dered, — Box CAS5616. 


CHA conti i 
ith taxation experience and tnterest in tha: fel 
chartered 


required by accountant : with rapidly 
oxpanding peace in Holborn Opportunity 
of after Ca aHonary "period. ~ Please 
reply to Box CA5 





HARTERED ACCOUNTANT phils Pale 
me ago 38 Bobet capital an bio 
mmercia! experience, capecially in manare. 
ment accounting investigations, mergers Me fs 
ae oron would like to join a pann p 
agai, Ark in this 5 tyne of ae er one where 
bo an sdvantagc, 
this xr or Centrai d iaai preferred. 
CAS473. 


~ Box 


HARTERED ACCOUNTANT required for 


glenn after a year’s trial in country 

prami mixed commercial, ustrial . and 

arming clientele. Share of goodwill £5,000 to 

duce an initial £2,000 a year. Salary for first yoar 
1,200 plus bonus. — Bor 5401. 

TERED ACCOUNTANT for Wem 

Wales partnership. Share of goodwill ~ capitat 


by arrangement. x CA5488. 

HAR ED ACCOUNTANTS, Central London 
have vacancy for one or Or aa after 
short e £2,000 “£4,000 Bea Share to 

prone £2,000 a. — ox IBA S510. 
ACCOUNTANTS require CLA, 
Ry for iy far employment In their North Landon 
office. After a pro ou riod this would lead 
to the managorship of a a B mingham office with 
eventual ership without cap ~- Box CASSII1. 
HARTERED ACCOUNTANTS with first-class 
office premises on long lease, would be interested 


in a workin arreneemont w with sole practitioner in s 
oe rails), bas - Gre with a- view to 
ererntual abso - Box CA5617 

HARTERED ACCOUNTANTS (W1 


approximately five/six staff. D 
wolcome man pele practitioner contemplating retire- 


ment, CAS446, 
SSEX ACCOUNTANTS aes practice) require 
- gcconntant, three 


HED ESSEX PRACTICES bhai approx, 
RE cea in town conire aval iabh Lease of 
in cenire ava lable, ~ mo. EESS4i, 
NC PANDING MIDD RACTICE (four 
oder EI would welcome 
certified accountants 
who sre interested in me e longterm advantages of 
amalgamation. — Box E 
Ex ANSIONIST SANDED West End CLASS 
invite Inquiries from practitioners who would 
benefit from amalgamation with a progressive team, 
— Box EM5400. 
F C.A. wishes to contact practitioner contem- 
ePlating retiroment who has coun etise of 
to £4,000 G.R.F. —- Box FCS5S591, 
ae CHSTEBR. - C.As with offices In London and 
Isewhbere have space in thelr Lelcester one 
(pleasant rooms good professional area) 
accommodate small ata Possibilities of peenctation 
could be explored. — Bor LC8068. 
EICESTER CHARTERED ACCOUNTANTS, 
gross fees approximately £5,000 and increasing, 
secks amalgamation or arrangement with similar or 
larger practice. ~ Box LC5402. 





ONDON F.C.A. (55) with long comrrerclal 
d industrial experience: expert knowled a 

keyboard, punched-~ard and electronic. A 
management: perfectly fit and alert. Adeind 
welcome opportunity to return to practices in 
the he Pees in a pleasant location an 
Some capital availabic. » Box L. $468, 





EDIUM-SIZED FIRM of accountants in East 
Anglia uire young chartered accountant for 
a senior ny Pow on with propects of s patuerthip 
Apply Box M35592. 
gitn ihr OF E350- F. in North senor for 
sais, Cash required £750. — Box NO43598 


t 
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IP ROVINeAL Comoe Countles) practico has 
vacancy for partner cars’ 
preonanon: ~ Full details of 
and oxperlence to Box PH5437, 

OUTH ESSEX PRACTICE require senior 

ataistant with about five years’ post-qualification 
e co company work, [ncomplete records and 
taxatlon, Prospects of early p to suitable 
man. — Apply Boz SB5O18. 

T Windsor area. Small 


Chertsey 
practice or block of kadita required by chartered 
accountants, — Box SW3509, 
TOKE-ON-TRENT F.C.A. requires to purchase 
practice or block of audits in that arca. Capital 


available. ~ Box $05530. 
WANS WALHS practice or partnership 
ulred by experienced chartered accountant. — 
Box SW5$542, 


Te old-established, medium-sized firms of C.A. 
who are Pro onnu to enter a working 

having taken large modern offices in 
would be be wil 


third MONE 
fis extablished and Ai tt en 
will be t up. Anproximatcly 
available, excluding certain 
Le. boardroom and rece 
artics please write to Box T 
DLANDS chartered a 
amaleamation: 3 with pro firm 
with fees’ in in excess of £ 


HF 
i 


ctising 
ooo, — 


experi- 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE, - 
qualified account- 





‘Advantages of Trading as a 
3s post free. — Business 
* {De Ali T, 156 Suan 
cha Ba 12294); 19 Walker Street 
COMPANY PÖRMHD for 16 guineas inclusive, 
momo. and arts. Free booklets for 


clients. a pe cretion & Wing Itd, 126 Great 
Cambridge Road, London N17 (TOT, 2738). 


AMPLE FUNDS AVAILABLE 
For your bridging and other short-term 
financiel requirements. 
JULIAN 3. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


AD DEBTS BOUGHT OR COLLECTED. - 


tom £12 plus 
amps, ready-made perty 17 
ineas inclusive. | gh service, ~ Rogla 


. 17 Shepherd's Bush Green, Win (gree 983 - 
PER. 2476. 
ONFECTIONERY. - Company with. tax-losses 


ding continues. — Bor 


HART FOR COMPANIES 


We have a long-established reputation for 
speedy service In the formation of Companies 
to special requirements. Expert maf handie 
special registrations from eight days. Fes 
£10 13s, inclusive of ten copies Memorandum 
and Articles of Association, Statutory Book 
and Seal, Our prompt service will save you 
and your clients much in the way of worry, 
time and money. Service available only to the 
professions. New improred printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4108/9 
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LECTRICAL RETAIL AND CONTRACTING 
BUSINESS for sale, fArst-class position Kent 
oe aon oe losses Of £11,500, valuable 


44 
PR COMPANTES seeking motor busincss 
are offered an Introductory service to Motor 
ots and dealers. — Box FC5474, 
ELP YOUR CLIENTS to expand by releasing 
capital tied up in book dotts. Our asies finance 
servico is simple and sconomic. ~ P.C.M.,. 115 
Gloucester Place. Wi. 


LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 
with memo. and arts, seal and atatutory books. 
Transferred In ten 


no trading. 
minutes, 


£20 (inclusive) 
Amberloy Hoas, 12 Norfoik Street 


trand 
le Bar ea (4 Hnes), Ref O.P. 
Wale oe 2 Meolvyillo 


urgh 
CALedonian S478 
Established 1921 


and at 


ANTEN econ oe 


ta res’ R 

SaUn ow Avenus, Gillingham 

N? PROCURATION FEE. — A co 
first and second mortgage fund 

finance available to clients Introduced 


« Graeme Lid, 61 
(Rainham (Keny 


Wentworth 
Dept B S30 Holloway Road, London N7 
(Tel. NORth 1730). 
AX LOSS COMPANY for sale, film cers: 
seit trading. s Agroed losses £15,000. — Please 
write Box T 
AX LOSS COMPANY FOR SALE, plant Boe 
and dealing: stiil trading. Agreed losses 
£40,000. Directors loan assignable £12,066. - Picas 
write Box TL5415. 


ei aep COMPANY, FOR SALE. Five 


t’ 
enn Pra loan 
quiries treated in yortisers are 
accountants retained by the company. ~= 


chartered 
Box TCS497. 
LIMITED Sealers for purchase of 
established Rala of a sizo yielding minimum 
profit £30, 000 before tax and principals’ remunera- 
Brief initial details requested to Box 


END fadies’ woollen merchants’ business 


salty and style. 
Sega by price for A and loase of 


Box W 

100 ER CENT MORTGAGES at 634 per cent 
up to £7,000 available for professional men, 

Fi 


aval labie. —- 
Mayfair G 


fers Government stamps oxtra. mpanies formed to 
f af no additional cost. City & Dominion 
Rannar Lt Mitre House, 177 Regent Street, 
Wi (REG. 1788/9). 


-~ 





BUSINESS PREMISES 


USTNESS MAN seeks smail office City ares, 

with telephone and occasional service to open 
mail during absence. De arty BM $620, 

RICESTER. 





could be explored. — Box LC8069. 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. — All makes 





se our comprehensive range of accounting. 
ting and adding machines, ie Cn cto, o= - 
niversal Office applets Ltd, 

Street, 8E1 HOP 06 
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CA OUNTANTS who wish to obtain full 
service for all classes of business 
are invited to a 


iT Union Assurance: Go Lid, 
So Omera Assurance Co Lid, 
24 Cornhill, 


C3. 


ACCOUNTING MACHINERY 


We can offer from stock: folly guaranteed 


rebuilt National, Burroughs Sensimatio, Elliott- 
Fisher flat-bed dstrand accounting 


Adding and calculating machines 
Loan machines free during overhauls, 
HIRE, H.-P.. LEASE 
D. & P. 


National Appliances 


LTD 
S—7 Paul Street, EC2. Tel. MONarch 9440 





CCOUNTS TYPED for Accountants. ~ Stella 
ishor Secretariat Tid, 436 Strand, WC2 
(TEM. RS 
ARBERS CALCULATORS REBUILT 
ACCOUNTING MACHINES 
31 and T? NAL ACK and Cuo uemors sold, 
bou terms. punou “accredited 
dealers. ~ MacVelgh & Larkin, 
ECI (opp. Farrin 


sz Street, 
n Station) (CL Erol 7434). 
metal plate ambossing end printin 

equipment for me. Two emibossers and aoe 


961; Chl pala fally maintained 
und in DECIDA aR order ; agote cabinets for 
filing plates, total capacity 1 Sizo 2 RT. — 
Offers to O. & M. Manager, al Das Furnishin 

Limited, Hilton Street. Manchester 1. Tol, 

CENtral 7791. 
OR 8s E. —- Roebullt Typewriters, lar 
maxes, Accounting, Calculatmg and A £ 
Machines, Dicta nes and Tranecri . Various 
models of Gestetner Dupa ie Addressograph 
Aceros Machines Writers and 


ete. 
ner Cone. Machines. All Canen rebulit and 
Sites ecd. quiries solicited for all types of 
fics Machines and Equipment. - Write or phone, 
Birch & Co. 80 St Thomas Street, Bermondsey, 
Tonda SEI! CHOP 0233). 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
available for short- or long-term rental. — 


For full details of this unique ce write or 
telephone: 
Goodson Calculators 
35/61 MoSrgate, London EC2 
MONarch 5405 





AME-PLATES tn bronze, brass, stainicss-sicol, 

plastics. Interchangeable ‘Registered Office 
aeaa boards. Rub Esimates 

ame mr umi uce este 9 2 Sollege Road. 


Middlesex. — HA 
NATIONAL ANALYSIS |b MACHINE ic saio 
n pai guarantes. new 
£375 0.0.0. £596, May 1964). -- Bor NA S604. 





RENT or BUY 


Adler — Bluebird — Remington 
Accounting machines -also Dyeline cquipment. 
Full installation and maintenance services. 


H. H. DURHAM LTD 


85 Biackfriars Road, London SE1 
WaATerioo 6081 


AXATION FORMS. — A completo range from, 
. — New style 11a. Also company- 
orm, oo now 30s per: 


undred, — See ee Press Lt Grove Road, 
Surbiton (EL Mbeldge, 3382-338), 
ie SOMA T CALCU G SERVICE can 


aah an experienced comytometer operator to. 
cover any Hones shortages In staff. — Sulto &,. 
a Regent Street, WI, 


ANTED National S machine 31 or 32. 

~ MacVeigh in. Cowcross Sires. 
Londen EC] ¢ nent 7434) 

R CENT DISCOUNT ie ded carpets: 

Tn iis Srem etc. Chinese, 
and Sapa ann A hele a speciality. 

Free delivery Perea K arranecd if- 
re Write sanr" Caia ten or for 
om eee omi d Prai main Gules, 

te eet. 

Podo al el MONarch 7172 Uo a). 
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VALUATIONS 


BOUT ANNUAL STOCKTAKING, valuations 
ess mics consult John 
aF: TATIE, F.V.L), spectalin 
valpors to the news, confectionery, tobacco, grocery 
and hardware trades, 5 50 Eden 8 


Surrey (Kingston 9809). 


NNUAL STOCEKTAKING for confectionery, 
tobacco, news, stationery, toys, hardware, 

and provision trades. — Write BR. P. Hoare, 
VL OR lec Hoare Ltd, see atockiaking 


po leat el Lanocnagl as in pee Bibel and yvaination of 
shop: mo and investments 
PREPA I the U. Cowdne Seay tied & gat 


A. Estnblishod Por Paeh 
o, London NWi0 (DOLI Hill 6671 
eine feos 


TOCKTAKING SERVICES. — Qualified staff 
availiable for annual, periodical transfer of 
css, pa stock valuations. Moderate 
Consult Hoare Ltd, 40 Birch on Road, 
London NS Telephone MOUntriew 313 


WOOLWICH POLYTECHNIC 
DEPARTMENT OF ECONOMICS AND MANAGEMENT 
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CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guarantees insertion on any specified date, but every 
ts. 


effort is made to comply with advertisers’ requiremen 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 


. The publishers will not accept TO OaD for pe errors which may 


appear or for any consequences 


arising t 
` Hox number addresses must not be uted for the receipt of original docu- 


ments, goods or payments of any kind, nor are they a le for the 
distribution of canvassing matter. Any letter is liable to be opened for 
examination of its contents. 


. The right is reserved to refuse, cancel, suspend publication, or alter any 


advertisement which in the opinion of the publishers does not conform 
with recognized professional 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


A two-week full-time course in 
These advance reports, published by Gee & Co = blishers} Ltd, In col- 
OFFI CE ORGANIZATION AND METHOD laboration with Taxation ve Co m alin the following advantages: 
Reports of avary English and Scottish case posted to subscribers ss soon 
will commence on Monday, May 17th, 1965 as ible after the transcript of his jadeneat has been approved by the 
: Judgeand is available ye EVERY Income tax, E.P.L., profits tax, stamp duty, 
eb e estate duty judgment in the English and Scottish Courts is reported 
ited for citation In Court, and are prepared by 
N, E. Mustoe, Q.C. oy The reports include full reports of the judgments 
with detailed heaed-noces x Tables of cases and of statutes judicially com 
sidered, and a erie wet ex, aro provided at the end the year on 
completion of each volume. ' 


Annual Subscription 50/- post free 
GEE & CO (PUBLISHERS) LIMITED 


ISI STRAND, LONDO TEMple Bar 0832 (7 lines) 


This course is designed to present some of the latest 
techniques being used in the field of Organization and Py tee reports are sere! 


Method. A number of practical examples will be given 
by O. & M. experts from some of the leading industrial 
and commercial firms in the country. 

Course fee: £24 per student. 


Further details from The Secretary, Woolwich 


Polytechnic, Wellington Street, London SE18 








THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects | 
Why not pay us a visit? 


A quite exceptional range of professional and technical publications 


can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 


March 27th, 1965 


Adding Machines 
Burroughs Machines Led (f3ch) 


Banking 

Banking Information Service (13th) 
Courts & Co (27th 

Lombard Banking Led (13th) 

Raili Bros (Bankers) Led (27th) 


Bullding Socletles 


Abbey National Ta 
Cheltenham & Gloucester (13ch) 
City of London (27th) 

Hastings & Thanet (20th) 
Leicester Permanent (20th) 
Leicester Temperance (6th) 
Temperance (20th) 


Catculators j , T 


Friden (27th) 
Monroe (6th, 20th) 


Charities 


BLESMA (27th) 
Impertal cer Research Fund (4th, 20th) 
Spastics (27th) 

Y¥Inston Churchill Memorial Fund (20th, 27th) 


Company Documents 


Chas. Davy Ltd (6th, 20th 
Jordan & Sons Ltd (6th, 20th) 
Lewis, Coates & Lucas Ltd (weekly) 


Company Reports 
Kleinwort, Benson, Lonsdale Led {13th 


Computers 


De le Rue Bull Machine (27th) 
1.0.7. (6th, 27th 
National Cash Register (20th) 


Continuous Stationery 


Carter-Davis Led (27th 
Lamson Paragon Ltd (27th) 


oasian iie Colleges 


F. R. G., Lowe Accountancy Tutors Ltd (6th) 
H. Foulks Lynch Ltd (6th, 20th 
Metropolitan College (6th, 20th) 

Rapid Results College (13th, abe, 

School of Accountancy (weekl y) 


Credit Facilities 
Diners’ Club (6th): 


Data Processing Service 


Ajax Caiculating Service Led (weekly) 
Madic Data Processing Service (6th) 


Dictation Machines 
Philips Electrical Ltd (13th) 


Factoring 
Shield Factors Ltd (13th, 27th) 


Finance and Investment 

Brown Shipley & Co Ltd {13th} 
Estate Duties Investment Trust, 
Finance & Mortgages Led (13th, 27th) 


Industrial & Commercial Finance Corporation Ltd (13th) 


Kleinwort, Benson Led (6th, 20th) 
Neville Industrial Securities Led (20th) 
Safeguard industrial Investments Ltd (6th) 
Technical Development Capital Led (6th) 
The Southern Trust Led (6th, 20th) 
Thomas Tilling Led (6th) 


Furnishings 
Direct Carpet Sales Led (20th) 


Insurance 

Allied Assurance Co Led (20th) 

C.D.A. (Professional) Insurances Ltd {6th 

Car & General insurance Corporation (13th). 
Crusader Insurance Co Ltd h 

Equity & Law Life Assurance Co Led (13th 
Friends’ Provident & Century Life Office (20th) 
Legal & General Assurance sonety Ltd (6th) 
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ADVERTISERS INDEX FOR MARCH 1965 


Date of issue in brackets 


Migdal Insurance Co Led (6th) 

Motor Union Insurance Co Ltd (6ch, 27th) 

Muir Beddall & Co Ltd (13th) 

Royal Exchange Assurance (20th) 

Royal Insurance Co Ltd (27th) 

Scottish Widows Fund & Life Assurance Society (20th) 
Sun Insurance Office Ltd QOth) 

Unitholders Savings Plans Ltd (43ch} 

United Kingdom Provident {nstitution (13th) 


Investigations 
W. J. King’s Detective Bureau Led (6th) 


Leasings (Furniture) 
Evertaut Contracts Ltd (13th, 27th) 


Liquidation Stocks 
Jemtex (Liverpool!) Led (6th, 20th) 


Machine Posting Equipment 
Office & Electronic Machines (6th, 20th) 


Motor-cars 
Normand {Mayfair} Led (6th, 20th} 


Office Equipment 


Geo. Anson & Co Ltd (13th) , 
Clayton Tax Silde Ltd (20th, 27th) 


Pensions 
National Associatlon of Pension Funds (20th) 


' Photocopying 2 


Block & Anderson Led (6th) 


Printers : 
„Kenrick & Jefferson Led (13th) 


Professional Associations 

Corporation of Securities Led (6th) 

Institute of Chartered Accountants In England and Wales (weekly 
Institute of Internal Auditors (6th) 

Institute of Taxation (6th) 


Property Investment 
Douglas Graham & Co (20th) 


Publishers i 
Assoclatlon of Certifled & Corporate Accountants (20th) 
Butterworth & Co p ners Ltd (6th) 

Chapman & Hall (20 

European Chemical HAR (27th) 

Gee & Co eer lek Led (weekly) 

HFL (Publishers) Led (6th) 

Jordan & Sons Ltd (6th, 20th) 

Pitman (13th) 

Psychology Publishing Co Led {27th} 

Stonehart Publications (6th) “ ‘ 


Staff Welfare 
Luncheon Youchers (20th) 


Stationery 


Biro Swan Led (13th) 
John Dickinson & Co Led (6th) 
G. Huxford & Co (13th, 27th) 


Tailoring | 
Herbert Chappell (6th) . 


Transport : 
Ford & Slater Ltd (13th, 27th) 


Typewriters ` 
Office & Electroncis Ltd (43th) 


Unit Trusts 
Association of Unit Trust Managers (20th) 


Vaiuers 


Henry Butcher & Co (13th, 27th) 
‘Leopold Farmor & Sons (20th) 

John Foord & Co (weekly) 

Ernest George & Co (13th, 27th) 
Fuller Horsey Sons & Cassell (weekly) 
Hammersley Kennedy (weekly) 
Hilllar Parker May & Rowden (20th) 


- Orridge & Co Led (6th, 20 


Wheatley Kirk Price & Co “eh, 20th) 
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ALWAYS on So 
THE JOB g p 


The Primus Portable Register is so easy to ! : T 
take — wherever you go. It will provide up to six EROS pepe re ce aap 
copies, which are automatically ejected, from 
a self-contained carbon roll. A filing drawer 
for internal copies is provided on back of the 
register. When the last form is used, a new 
Primus Continuous Stationery Pack (designed 
to your own requirements) can be quickly Widely used for: 
inserted. The Primus Portable saves time and 
increases efficiency whenever it is used. 


a Made in 4 sizes to take forms 6" x 4’, 
84" x 54", 84" x 84" and 11" x 84’. 


A PRODUCT OF 
Library Dockets 


CARTER DAVIS LED. In fact, FÓR ALL HAND 


20 QUEEN ELIZABETH STREET, LONDON SE1. ~ : WRITTEN FORMS 
Tel: HOP 5344 (5 lines) l 


BRANCHES IN: BELFAST - BIRMINGHAM * BRISTOL ° CRAWLEY ' DUBLIN » EDINBURGH + GLASGOW - LEEDS - LEICESTER 
LIVERPOOL © MANCHESTER « NEWCASTLE 


Printed and Published in Great Britain by Gee & Co (Publishers) Ltd, at The Priory Press, London Road, St Albans, Herts. March 27th, 1965 
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Chartered Accountants — THE CERTIFICATE 
| | | IN MANAGEMENT 
in England and — _ INFORMATION ` 


| Wale S 3 Registration for first examination 


| 

| 

| 

| 

| 
f Incorporated by Royal Charter May 11th, 1880 ~œ Students for the first examination in 
October 1966 must register before October 


President - Ist, 1965. Registration cards are now 
WILFRID GUY DENSEM, F.C.A. i 
LONDON obtainable from the Institute. 
Vice-President To be eligible to sit for the examination 


ROBERT McNEIL, F.C.A. 


Hove in October 1966 a candidate must have 


been admitted to membership before 


Secretary November ist, 1964. 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library F urther details (including syllabus and 
MOORGATE PLACE, LONDON EC2 specimen questions) are obtainable from 
| the Institute. 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


| 
| 
| 
| 
| 
| 
| 
| 
| 
: 


1 
t 
i 
t 


} 


MEMBERS OF THE INSTITUTE ARE NỌT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Surveyors, Valuers 


LAW STATIONERS 


12 Norfolk St, Strand WC2° 
Temple Bar 6927/8 


and Auctioneers 


to Industry 


and at 
2 Melville St, Edinburgh 
Caledonian 4547/8 


| | READY-MADE COMPANIES 


By return of post or 


FULLER, HORSEY || — delivery immediately 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E-G3 


Telephone ROYAL 4861 £20 inclusive 


Free draft on application 


Most businesses in stock 













Over Fifty Years of Saccessful Educational Service 


% FOR ARTICLED CLERKS -~ Courses for the Scottish and Irish 
Chartered Accountants’ and Association jons ~ ~ Over 35,000 
Examination Successes. 


Send for 
FOR JUNIORS ~ Carefully graduated Co in Book- , Auditing 
Conimiercial subjects: Specialized Courses for keeping, this book 


* 

+ FOR MEN IN INDUSTRY -A.C.C.A. Courses — 17,000 Examination F R E re aa 
Successes; I.C.W.A. Courses — 13,000 Examination Successes, i ie <2 < 

* 

* 


FOR AUDIT CLERKS AND CAREERS By COMMERCE ~ Courses tT 


for A.C.C.A, | SCHOOL OF ACCOUNTANCY | 
FOR QUALIFIED MEN-1.C.W.A. Courses with concessions; and 107 Regent House, 2 Nortolk Street | 
training for Management. t i 
> 1! Please ae me ys free and í 
Write to: Gan eee T O A 
t 
THE SCHOOL OF ACCOUNTANCY | The Direct Way to Success | 
107 Regent House Á 107 Regent House E EEE A l 
a 2 Norfolk Strect @ 2 West Regent Street | 
S London WC2 Glasgow C2 AAP ESE POEIER EE A A F 
t 
i 
i 


i 
T I i TEMple Bar 6288 T j } DOUghs 0213 ! Sebeticztasiasa Dah aka alah aay i 07 
Member of the Association of British Correspondence College! gaa I 






“Ls 
bet 


S eRe ACCOUNTANT ii 


i Established 1874 
151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 


Seamall, per year £5 2s 6d; half-year £2 12s 6d Airmail edition, £7 15s; half-year £3 17s 6d 


Inland, per year £5 Os 2d; half-year £2 lis Id 








‘Classified Advertisements 
Received too late for inclusion in the 
normal classified columns this week 


A CAREER WITH A FUTURE 


Arthur Andersen & Co a few o enced chartered accountants (aged up to 26) and newly 
qualified men for their audit and tex divisions, 


Career opportunities aro excellent for thea men selected for employment; these men will be keenly 
interested in achieving rapid progress by acquiring further experience and by making an offective 
contribution to the practice, 


The audit division covers ivesi garon, advisory accounting vices and some systems work. Tax 
staff are engaged on a wide variety of cases. Transfers between theac divisions and the management 
consultancy division arc possible, g 


Salaries are gocd. There is s contributory pension scheme. 
Write to: D. Steele, 8t Alphage House, Fore Street, London ECZ. 








‘SITUATIONS VACANT 
PROFESSIONAL 


| 
N ASSISTANT Is hs beige by tho resident 
er of a firm of artered accountants in 
Buckinghamshire. The applicant need not be 
ijed but will be given ov rtunity to 
so with a view to a partnership. owledge of 
incom lete records and some taxation is necessary 
and e commencing salary will bo £1,240 to 
£11500 p, tee a neramina t o resent experience and 
aa 
RECENTLY GUAT FIED CHARTERED 
CCOUNTANT abie to take responso i 
uired for training as sudit manager by oxpan 
Ar of medium-size with tnternationat eeociatse: 
Progressive salary commencing at £1,350, Lamcheon 
vouchers, pension scheme, — Full details please 
to! Box AR5707. 
A SENIOR with at least three yoars’ axperionce 





CHARTERED ACCOUNTANTS 


For mon interested In an outstanding career o pportunity a leading international accounting firm has 
career openings on its London audit staff and tax staff for a limited number of outstanding chartered 
accountants aged up to 30, whether sxperienced or newly qualified. The advantages offered include: 


Participation in continuous and extensive training and personal development programmes. 


serene yariod and challenging work ortentated to develop and utilize each individual's business 
ty. 


We are looking for young 
qualities and which is vitally 


urposeful men to meet the requirements of an organization with these 
terested In contributing to the advancement of the profession and its 





ince qualifying required by chartered account- service to the business community. They must be ready to accept the demands (as well as tho rewards) 
ant, W1. ff ten. Go salary. Excellent of rapid growth. 
pain TONA partnoraiip possibilities. — Particulars Compensation, including fringe benefits, commensurate with the outstanding ability we are 
f : secking. Our stall have been advised of this advertisement. 
: : Applications to Box CA8181. 
‘CHARTERED ACCOUNTANTS 





'A city firm of chartered accountants wishes 
ko strengthen its stalt by the appointment of 
six qualified men who have the necessary 
education and experience to progress rapidly 
to positions of responsibilty. 


: ‘The requirement is for young men who can, 
after an initial period of indoctrination, 
‘undertake special investigation work or 
TENEJO audits of big companies or spectalize 
tia computer work. 





COMMERCIAL 





Avcertited) toan 


8SISTANT TO COMPANY ACCOUNTANT 


retall organization 
must bo experienced at least to 
standard. Hxcelient prospects of advancement. 
~ | as The Secretary, Harrow Stores atford) 
3 Burnt Oak Broadway, 


COMPANY SECRETARY 





1 Prospects of advancement within the firm are 
salary up to £1,200 p.a. depending upon age an c up to 40 required for company engaged in 
wood and there are opportunities to travel ence. Won-contributery pension and three ae and distribution of raw material produced 


expert ‘ 
abtoad for which a knowledge of a European weeks” apuuhl leave, — ly to Box ARS702, by overseas parent company. To be responsible 





š Rep 
aae ee Shea are Bian and SSISTANT MANAGER. ~ PUNCHED-CARD| for final accounts and usual secretarial duties. 
: SERVICE BUREAU, (902 Tabulators otc). Modern offices in E. London; pension/lifo 
Candidates aged not over 35 should write Experlenco pun d accounting and staff assurance scheme; holiday commitments 
"in confidencs to x CA8179. EETRI To i pe ira ai e of manigas honoured. 
ne g negotiation w clients to plan a 
cost new jobs. Non-contributory pension fund. < porem. confidence with full details to 


Full personal pera experience and 
salary. Sorting & Tabulating Service Lid, 2 ak 


[LAKELAND CHARTERED ACCOUNTANTS 
Street, Kingston, Surrey. 


require qualified or unqualified sentor audit clerk 
wiih experience of Insomplete records and taxation. 








expe £700-£900 per annum, according to 
ences etc. — Box LCS700. 
: “RECENTLY YOUNG CHARTERED ACCOUNTANT 
UALIFIED ACCOUNTANT Wo are a rapidly-cxpanding group of companies concerned with consultancy and bureau work in the 
Q computer feid. dur activities are carried out on a nation-wide scale and we expect to be operating 
required by mediuurstzed firm of chartered overseas within a year or two. 
accountants with a first-class and varied London 
practice. We need an cothusiastic, qualified accountant of about 27 to act internally rather than as a 
Salary £1,250 p.a consultant and the successful candidate will need to be very much alive to the newest thinking in the 
f pR. management accounting sphere as woll as being competent to control normal accounting operations. 
Box RQB188. This position has great potential over the tong term. Ref. A.178. 





| i ting erence number. All applications will be treated in strict 
BMI-SENIOR ASSISTANTS are offered an Seen oe cng ree 
interesting post with excelient prospects 
chartered accountant near Oxford Circus, wr 
pide nine, Good gaiary ae progress! Ye increments. 
company work, con bare a enco and tax ¢ ence ; : : 
would be eren - y Box 555537. : = 
ENIOR ASSI TAYE not necessarily alified, el M | pi 
required by PRA in pleasant markei area 
(Lidiow and Hereford), Experience of Lice map let 
records and taxation. ~ Please apply in writin 
A.’ E. Bevan & Co, 10 Core Street, Lud On 
Shropshire. 
SENIOR ASSISTANT, with n gaon professional 
ahaa qualified or und fied, required by 
Chartered accountants near Cannon Suresi. 


APPLIED SYSTEMS & PERSONNEL LTD 
Ashloy House, Hatton Garden, London ECL 
(HOLborn 8961) 


EASTER HOLIDAY ARRANGEMENTS 
LATE FEE CLOSING TIMES 
Advertisements will be accepted for inclusion in the Late Fee columns up to 


ease give details to Box SA5710. 
SOUTH CORNWALL COAST. ene variety 
for keen young senior experienced in carrying 
small company audits to completion and taxadon 


work. ee Pull, ss el ea and salary 
Tenuen iS o Box wi dates: 
~ Strand chartered accountants the follo ng . 


aie k p for thetr taxation department. 
Good professional ¢xperience exsenual. Salary accord- 
ing toe rience and abiilty but in region of £1,400 
to! £1,800 ar’ more for man o outstanding 
ability. Pension scheme. — Box TS5701, 


First 
Tuesda 


Saturday, April 10th 
y, April 20th, 10.30 a.m. 


For the issue dated April 17th .. 
For the issue dated April 24th .. 





. THE 
IV ACCOUNTANT 





FINANCIAL CONTROLLER 
Rushden, Felixstowe > 


A large company with manufacturing plants at Rushden, near Northampton, and Felixstowe, Suffolk, 
engaged in the mannfacture of caravans and mobile homes requires a Financial Controller for each 
Plant. These sre new appointments. 


The Job 


The sontroller will be responsible for installing and maintaining advanced accounting methods. He 
will prepare profit plans and budgets for short-term and long-term control. He will report to the 
local General Manager on all day-to-day matters, and will be functionally responsible to the 
Financial Director of the parent company. 


Qualifications and Salary 


RUSHDEN. - A qualified accountant, aged 28-33, with a minimum of three years’ industrial 
experience. A starting salary of at icast £2,200 will bo paid as well as participation In the company’s 
bonus scheme. 


FELIXSTOWE, ~ A qualified accountant, aged 25-30, with a minimum of one year’s industrial 
exporiencs. The starting salary wiil be between £1,500 and £1,750 plas bonus. — Apply with concise 
details to F. A. Felton of Touches, Ross, Bailey & Smart, 3 London Wall Bulidings, London EC2. 





Volkswagen Motors Ltd require an energetic, ambitious young chartered or certified accountant at 
their headquarters in South Norwood, to keep financial books, prepare monthly accounts and manaye- 


ment returns. 


Applicants must have spent some time im industry or commerce since qualifying. This ts ean 
opportunity to Join a progresstre company in the Thomas Tilling group and salary will be paid according 
to age and experience. Thero are also penston, life assurance schemes and other benefits. 


at 
Applications in writing giving age, experience and present salary shouki be addressed to 
Accounts Manager at Vollawagen House, Cargreen Road, London SK23. 








- OVERSEAS 


A SENIOR ACCOUNTANT - 
is required by 
CAMEROONS DEVELOPMENT 
CORPORATION | 


which mana about et thousand acres of tropical plantations and ancillary services. Tho selected 
candidate will be responsible to the Financtal Controller for the accounts of the estates: experience “in 
tropical agriculture and management control accounting would be preferred. Conditions of service 
include free passages, accommodation, electrictty and medical attention: there Is g bonus scheme and 
provident fund. Tours of duty are about elghieen months, followed by about three and a haif months’ 
paid Joave In U.K. The Corporation runs two infant schools for children of Management staff, and 
there are children’s allowances. 


Applicants, who should be professionally qualified and not more than 45 years of age, should send 


personal particulars to the 
Personnel Officer 


COMMONWEALTH DEVELOPMENT: CORPORATION 
33 Hill Street, London W1 
quoting Serial No. 1022 





rs 





‘company. The duties 


a 
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HARTERED ACCOUNTANT, aged 23-30, 
Cees by large Birmingham manvfacturin 
of the successful applicant 
cover tho whole range of accounting activities and 

be considerable opportunities for 
stating particulars of 


and banking cro da a week. Suit retired bank 
omMfcial. — Box MW3784. 





OFFICE MANAGER 


National voluntary grocery group with 
monem venral office Seen d, Susy, 

os capablo man t ence up 
balance sheet stage, to take hargo of small 
accounts department and un general 
office management dutes. 


Excelient salary and conditions. 


Applications, Maar RTO; e once, OtC.. 
to Personne! and Training Officer, Y.I.V.O. 

ood Distributors) Lid, Sheen Road 
rr ad Surrey. (Telephone No. Richmond 





QUALIFIED ACCOUNTANT 


aged 25-30, required for head office of major 
contracting up in London area. Successful 
candidate wit! hare an alert and inquiring 
mind, Excellent rosp » pension schemes, — 
Details to Box QABIS4., 








OVERSEAS 





EAST AFRICA 


Chartered accountants practising in Kenya, 
Uganda and Tanzania have vacancies for young 
qualified men for general professional work. 


These vacancies provide the opportunity to 
gain useful experience and at the same time to 
travel in interesiing, developing countries with 
agrecabic climates. 


Initial contract is for two years. Starting 
salary from £1,750 a year with 10 per cent 
bonus at start and finish of contract. Passages 
for family provided and travelling allowance. 
There are no accommodation blems and an 
annual housing allowance of £250 Is paid. 
TonTon and life assurance and freo medical aid 

ome. 


Please write in confidence to Box BAS186. 





RICE WATERHOUSE & CO have vacancies 
for chartered accountants on their saf in 
SINGAPORE and MALAYA, Terms accord- 
iag to age and experience, but approximate 
talary with one year’s -qualification 
experience Ls equivalent to £2,000 per annum 
which affords a comfortable atandard of living 
and a margin for saving. 


Yoitial contract for three years with six 
months’ leave on full pay at conclusion (four 
months if not regarning to firm). Air passa 
paid both ways. The work is varied and 
teresting with opportunities for travel and 
excellent proxpects for promotion for suttable 
candidates. 


Applications to 3 Frederick’s Piace, Old 
Jewry, EC2. rae 





PARTNERSHIPS 
AND PRACTICES 


TRMINGHAM AREA. - Blocks of audits or 

mall practice up to £3,000 oss fees wanted 
within twenty-five miles radius of Birmingham by 
well-established firm secking expansion. Amalgama- 
tion considered. ~ Box BAS714. 
(CJE E TONE for experienced man, oormmenc- 

fsg practice locally. 10 purchase or acgutre on 
sharing terms, nucicus of six clicnts in Wadebridge, 
Cornwall, area. phages, Meat up, at present 
operated from London. — x OFS7T15. 
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| 
‘RATES AND INFORMATION 


A minimum charge is made for each advertisement 


which covers up to five lines (approximately t 
words). Additional lines (éppro imately ka words) 
arc charged pro rata, 


SEMI-DISPLA YED advertisements are charged 
per inch, to the nearest 1/10th inch, with a minimum 
charge covering į inch. 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
can in three or more consecutive issues. They 
be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 


infervals. 
The concessional rates are based on THREE 


INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


—— 


where special arrangements exist ALL 
TRAMES which are ial ar eer ae 
rae number of lines they occup vidas 
PREPAID. Box numbers extra — ace 
Situations Vacant 
Articles Vacant Basic Concessional 
mum £1 10s Od £1 Os Od 
line 6s Od ` 43 Od 
inch £5 5s Od £3 10s Od 
Situations Wanted 
Atticles Wanted 
Minimum £1 2: 6d 15s Od 
‘Per line 4: 6d 3s Od 
Per inch £4 103 Od £3 Os Od 
All other categories 
um £117: Gd £1 5s Od 
Ine qs 6d 5s Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2s Od 
[Box numbers are not transferable and cannot be 


repeated at a later date. 

Lite Fee 
|Advertisements to TE 
pormal classification wil be subject to a 
Tate Fee of 6d per line (7 an aO ber 
linch (minimum 2s 6d) if semi-displayed. Thess 
advertisements will appear in the normal columns 
iin subsequent issues If further insertions are 
required. 


ku classtfied PA TE appear aut 


in THE ACCOUNTANT and in TAXATION 


on the “Too late for 


CLOSING TIMES 

"The latest time for the acceptance, alteration or 
‘cancellation of advertisements is normall 10.30 
jam. on the Monday preceding the of 
,publicacon. 

FULLY DISPLAYED. - 10.30 a.m. on tho 
Tuesday of the week preceding publication. 

LATE FEE advertisements be accepted up 
to 10.30 a.m. on the Tuesday preceding publica- 
‘tion, 
| When it becomes necessary owing to Bank or 
: Public Holidays to go to press carlier, notice of 
i such alteration in times will be given on this page. 


BOX NUMBER REPLIES 
Replies to advertisers using Box Numbers should 
be addressed to Box.. & Co (Publishers) 
| Limited, 151 Strand, London WC2, except where 
' Otherwise stated in the advertisement. 


| SITUATIONS FILLED 


| We have received pion that the following 
| situation has now been filled. 


None reported this week 


| Advertisers who wish to help unsuccessful 
'cants by announcing that posta advertts a 
evious issues have been filled are invited to 
pre the Advertisement Manager at 15] Strand, 
. The box 
© published 





orm í 
London WC2 (TEMple Bar 083 
numbers of thelr age Semen will 


free of charge In 
j 


this panel, 


; THE 
ACCOUNTANT : v 








PERSONAL OFFICIAL NOTICES 








INCOME TAX PAYERS’ 
SOCIETY 


HARROW TECHNICAL 
COLLEGE AND SCHOOL 
OF ART 


Talophone number: BYRon 5535 


Advice, booklets, mdnthly journal, 1964 
supplement to Index and Digest of Tax Cases, 
FREE to five-guinca Professional Members. 
Personal membership two guiness. 


DEPARTMENT OF BUSINESS STUDIES 


PRE-EXAMINATION REVISION 
COURSES ~ MAY 1965 


Enrolments are now beling taken for intensive 
pre-eramination courses of one week duration, 
Intermediate level commencing May 17th, Final 
level commencing May 24th, 1965. 


Apply 
INCOME TAX PAYERS’ SOCIETY 
136-139 Templo Chambers 
. Templo Avenue, HC4 - 
Telephons LUDgate 8181 





Each course ts full-time from 9 a.m. to 5 p.m. 
daily, Monday to Friday. Specialist lecturers will 
deal with mudents’ points of particular difficulty. 


SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


Sate . inexpensive cure is r treak- 
throu save Follow Royal te icians. Applications for places should 
on actonua ep o ca ples: 
success sapono þe mil at once 
Son g tension, ae E he rie beheld at 
Y t ou Yo 
bama without drugs, or artificial 


Akis ~ and save memey. poe requires no more 


willpower than your teeth 
regularly. — Free Introducto klot undor also hoki throughout tho sation. 


piain co cover from A3 Ridley 
Stroct, Manchester 1. Further perticalars from the Principal, Harrow 





woleome. — Brochure a Wills 
Heyford Hill Boatyard, Oxford, 








OFFICIAL APPOINTMENTS 








NEW ZEALAND 


UNIVERSITY OF CANTERBURY 
Christchurch 


SENIOR LECTURER IN ACCOUNTANCY 


ition of senior petal in the 


lications are tnyited for 
APP versity dogres 


ent of accountancy. Applicants 
be expected to possess fesional 


ualification 


in 

accountancy in addition, but consideration wili given ro separaas with university qualifications only. 
Leauring experience and practical e ence in some fickis accounting are destrable qualifications 

Tho salary will be at the rato of £2,100 per annum rising by annual aenean e or £106 to £2,500 per 


application may be obtained from the, Asso ciation 
> Pal Mall » London SW1 
Apolicauions close in New 


KASTER HOLIDAY ARRANGEMENTS 
| CLASSIFIED ADVERTISEMENTS 
Owing to the Easter Holidays, the latest times for the acceptance, alteration or 
cancellation of advertisements to appear in the classified columns will be 
as follows: . 
For the issue dated April 17th .. 
For the issue dated April 24th .. 


_FOR.LATE FEE CLOSING TIMES, SEE PAGE MI 
FOR DISPLAYED CLASSIFIED CLOSING TIMES, SEE PAGE XXXVII 


Thursday, April 8th, 3 p.m. 
Wednesday, April athe 10.30 a.m. 
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ROYAL BOROUGH OF KINGSTON UPON 
THAMES 


EINGO COLLEGE vee 
FURTHER EDUCATIO 
KINGSTON HALL ROAD 
KINGSTON UPON T 


- Required as soon as possible 


Lecturer in Financial 

and Cost Accountancy 
to teach mainly professional nicunediate clagecs 
~ preparing ‘or f A. ACCA. A.C.S. 


examinations and also to full-time and parttime 
courses in business studies. Candidates must be 
professionally anaien with a knowledge of costing 
and taxation, an S- irprerea erence will be given to 
those haying appro teaching experience. Tho 
person appointed would be required to undertake 
tomo administrative responsibilities in connection 
with these courses. 


ee, £1.670 to £1,895 per annum, up to £60 
don Weighting allowance added to all salaries 
ar te age. 


Full particulars and application form can be 
obtalned from the Principal on receipt of a 
stamped addressed octaro envelope, 





UNIVERSITY OF HONG KONG 
Lectureship in Accountancy 


Applications are invited for the abore-mentioned 
Eo in the department of Economics and Political 
cience. Applicants should hare a recognized 


accountancy qualification, and university degree and 


Annual salary (anperannuable) ts: 
£2,150 x £73 m~ £2,825 mm., or 
600 x EGO ~~ £2,140 (woman). 
The eae oF income tax in the colony is 
comparatively bw 


Tourist air passages (or first-class sem passages 
of equivalent cost) are provided for oxpatriate 
aff on fist appointmen and leaves, Accommoda 
tion at reasonable rental is provided for appointees 


particulars and information as to tho 
method of application may be obtalned from tho 
Commonwealth Univeraities (Branch 
Ofice), Mariborough House, Pall Mall, London 


Appiicanons close In Hong Kong and London 
on y 15th, 1965. 








SITUATIONS VACANT 
PROFESSIONAL 


AVIAN APPOINTMENTS AGY require 
supply fl staff. Malo and female. Paa 
and Rapp diny Joe 





ad wil wus. ie: 1 Philpot Lane, EC 
(MIN. 3261): 46 Dover Street, Wi (HYD. smi 


A BETTER JOB THROUGH 
ERNEST AGENCY 


We hare a constantly changing selection of 
SONA and commercial vacancies et 
00-£2.000 p.a. 


116 HIGH HOLBORN, WC! 
OPPOSITE HOLBORN TUBE STATION 
CHA. 8605 OPEN 9-6 





BLE Bat i Sea hes trevor 7 chartered accountant 
A Pai onau miraa by medium-sized firm. Duties 
clud of a special naturs. and the post 


ness Great of an oventual partnership. - J. 

Paterson Sile & Son, Park Chambers, 41 

Cocknage Roa Bd coos ee en Dient 
CCOUNTA Croydon East Surrey area, 


equires kia ‘or Peal aly poe assiviant. Medium- 
sizod oranda practice. mew offices, varied and 


tercgting w Telephone fi intment — 
plands 4706; Evenin A Downed O04, 
CCOUNTANT established taen ive years. 


young, hard iabed booed Aa capable 
Paper eee dame in Incomp records 
and all aces work. Possibility of Partnership after 
RESSA.” seric. ~ Fullest information to Box 


THE 
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CAREERS FOR ACCOUNTANTS 
LONDON 


Peat, Marwick, Mitchell & Co have vacancies n thelr London office for young qualified accountants 
who wish to extend thetr knowledge of accountancy in the widest variety of profeasional work, Including 
audit, taxation and consultancy work In many branches of industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are oxce 
lent. A varied and responsible career is offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices In the United Kingdom and overseas. ` 


There is a pension scheme and thres weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 lronmonger Lane, London EC2. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFIED SENIOR - runiy for 
oxpocienced qualified man des g to join 
roedlumilarge City firm. Salary £1,800 p.a. 


UNQUALIFIED SENIOR = West Bod 
ractice, varied audits, no travelling outside 
mion area. Salary £1,250 p.a. 


TAXATION ASSISTANT — catablished City 


practice - varied personal and company 
taxation work. Salary £1,300 p.a. 
NEWLY UALIFIBD C.A. ~- medium- 


tized West d firm. Position offers cxeccilent 
continuation experience to an ambitious senior. 
Salary £1,250 p.a. plus. 


FINALISTS - Numerous openings TAn bea 
ing terms of raferencea exist for atists who 
sok either professional or commercial oppor- 
tunities. Inquiries, without obligation, will 
recalre tho immediato attention of a diractor, 


No fees to applicants 


166/168 Bishopsgate, EC2 


ACCOUNTANT - ACA., A.C.C.A,, 
A.C.1.8., required by group with diversified 
interests ~ Initially to assist director/secretary 
with a view to assuming sole responsibility 
for entire accounting operations of the Sein 

Excellent promotion prospects and bility 
of travel abroad. Previous commercial oxpori- 
ence not ossentlal. — Salary £1,500-£1,800 p.a. 


PA. TO FINANCIAL DIRECTOR ~~ 
opportunity for young qualified accountant to 
olin smail expanding up of companire. 
esponsible position offering excellent pros 
pects., Age 25-30. Salary £1,700 plus car. 


ASSISTANT COMPANY SECRETARY ~ 
required by Large book o fzation. Recog- 
nized professional qualification essential: 
sound promotion spects and excellent 
working conditions. Salary £1,750 p.a. 


Inquiries incur no obligatton 


Telephone BIS. 0882 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 


qualified accountants. 


rtunicies oxist for young accountants to gaia expertence of the organtzation and 


Excellent o 
buslocas esre of a wide variety of meri ia anes In 


sequent Opportunies for staff to transfor to 
departmen 


ts of the firm. Promotion prospects are Bae 


ial undertakings. may be sut- 
ment consultancy services and taxation 
high initial salaries are offered 


Ucations should be sent to 3 Frederick’s Place, Old Jewry. London BC2, addressed to the 


Staff Partnor. 





PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co. Vacanctos exist for young qualified accountants wishing tó obtain 
pom-qualification experience in all aspects of accountancy, 


There are excelient prospects of promotion in the firm for those who decide to make the profession 
their career, and for those who ultimately decide to go into commerce or industry encouragement is 


givon in finding the most sultable openings. 


Opportunities arise from time to time for short periods abroad 

Attractive starting salaries are paid, based on qualifications and experience 

There ts a pension scheme and thres weeks’ annual holiday ts given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London EC4, 





QUALIFIED ACCOUNTANTS 


T and, Youngs & Co, havo vacancies in London which are particularly attractive to newly- 


qualified accountants who arc 


to broaden thelr oxperlence. 


Staff have ample opportunities of Increasing their knowledge whilst engaged on work in a vory 
wide variety of {ndustrial and commercial companies; attractive salaries aro paid, Prospects for 
promotion for the right men are sxcellent and a good career is open to them. 


Applications should be addressed to the Staff! Partner, 19 Coleman Street, London EC2. 2 
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CCOUNTANTS (Certified W1 require senior 
assistant with all-round experience, par- 
ticularly with small companies, incomplete records 
and taxation. Ability to work on own inftlative and 
to take responsibility essential. — Reply to Box 

ACS531. 
A Typis Booki Managers Audh Clerks, 
eee: Book-keepers. I Sse ae Shorthand- 
Cashiers. Clerks (all kinds) Compto meter 
Operators, Vacancies (both sexes) all arcas ~ 
16443 er's Agency. 69 South End, Croydon. (CROydon 

> No charge to naif. 

CCOUNTANT - Qualified or unqualiies. need 
to Incomplete records. W1 area. Bureau, 
51 Tottenham Court Road, WI CAN gham 7252). 
CCOUNTANTS require quaking o: T valified 


ior for virile practice, —35, four- 
figure salary, prospect ORLEN further 
growth. South Birmingham omoes: - full 


details to Box AR5697. 





ACCOUNTANTS 


THOMSON McLINTOCK & CO havo 
vacancies [n thelr London office for qualified 
accountants and recent finalists. 


‘The range of work is varied and interesting. 
Initial appointment wouki be to the audit staff 
but there would be o es for eho epee 
tions and other sapectal work. ction In 
data-processing techniques and openings for 
specialization in management accounting and 
taxation are avallable after experience for 
selected candidates. 


Starting salary depends on age and experi- 
ence and an above-s rate would be paid 
to suitable applicants willing to enter a thres- 
year egreement. Prospects for promovon 
within the firm are good. There is a contri- 
tutory pension scheme and staff are entitiod 
annually to three weeks’ holiday and an 
additional three days’ Icaro. 


Applications should be addressed the 
taff Partner, 33 King WiUllam Street, Londen 





AC AENG SALARY of £950 -£1,150 p.a 
is offered by West Somerset chartered accountants 
to recently-quaiifed man. The position offers: wide 


experience, a volunt schome and 
Gey wok, Bor ACZ O ; 


a fro 


THE 
ACCOUNTANT 


CCOUNTS CLERK. -Expanding firm of 
asingstoke chartered accountants {re male 
or female senior assistant capable of working 


without supervision to draft accounts. mainly from 
incomplete records, but some a H Commensine 
saiary approximately £856 according to ago an 
experience. ~ Write giving foli detalis of experience 
to Box ACS638. 
FIRM of chartered accountants has 
vacancy for a newly-qualified assistant who wishes 
to sata experience in taxation work. Tho work 
{Involved is such that (a) there te frequent direct 
access to at least two of the partners in the firm, 
and (b) it provider a wide oxperlence in taxation 
matters. Commencing salary in the £1,250-£1,330 
annum bracket, depending on experience to date. 
Faachson vouchers provided, three weeks’ holiday 
and superannuation schome. — Piecase apply by 
Ters to Box AC8121 giving brief detalis of carcer 
to date. 
CITY FIRM of chartered aocountants iros 
newly-qualified assistants for inrgeacale ting. 
investigations, ete, Excellent opponunity for youn 
men able and willing to accept ibility. Good 
salaries will be pald with three weeks’ annual leave. 
Lun n vouchers of 3s per day and a contributory 
pension scheme for staff over the ago of 25. — Please 
write brief detalls to Box AC6961. 
CITY FIRM of chartered accountants wishes 
to engage two qualified assistants ~ ono nowly- 
qualified and one with a yoar or two's professiona! 
expsrionce since qualifying. The firm is of medium 
size, is oxpanany.. and has a progressive outlook. 
The vacancies filled are on the audit staff and 
offer opportunities (a) for advancement within the 
firm ‘to the top’ for really keen men (who should be 
ace to demonstrate thelr suitability therefor 
two to to three ears), (b) for transfer within the firm or 
its ciated fr fire to offices In thse provinces or 
© to specialize. Commencing salary 
um, plus luncheon 


seelaa and ( 

for newly qualified £I ree PT annum, 
youchera! severn-hour day, , threo wooks’ 
annual holiday, piperaqaueiion: A Seeb — Please 
write for interview. submit brie? particulars of 
cgresr to date, to Box AC8120. 


FINALIST up to £1,200 a 
experionce and ability, required b 
chartered noun 
varied experience rospecta in a pro 
practice Please Perdis giving full details to 
Box AF5639. 


N PONTES Sine con ye an paremas, T wea 

permanent office post (or temporary 
a reing for br en You Te i ine ae ial 
{world fa rite or call personally 
at 36/38 Dean rg Shaftesbury Avenue, London 
Wi,-or phone to our staf! consultant GERrard 
6384 or 7074. Qur service is absolutely free of 
charge to staff, 





PARTNERSHIP PROSPECTS 


Young A.C.A. 


A medium-sized West End firm of or chariera accountants require a n 


fangs of duties will include 
clients who hayo estate and 


rel by oe rt man, A wide 
Kaper 3 of a group of sudits, taxation, g with both commercial 
holdings. Excolient offices. 


Age: Twontics. Starting salary: approximately £1,500. 


UNQUALIFIED ACCOUNTANT 


There is In the company a vacancy for an 
good prospects of salary increase. 
Age: Forties/Fifties. Starting salary: 


Please rin 
Bell House, 


£1,500. 


75 Regent Street, 





older man who is well ¢ 
professional office and who wants a progressive and interesting post 


need in the work of a 
definite responsibility and 


REG. 34501 for Padon A form or send brief details tn confidence to: R, N. Langicy, 
don W1, Ref: MD/2084/L. 


The Challoner Service Ltd 


Management Appointments Division > -> - 





FOR THE BEST JOBS 


FOR THE BEST SERVICE 


Call, Phone or Write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a century 


Our register carries On Ares ase: about one hundred vacancies — Salartes £400 to £2,500 ~ for articled 


and junior clerks, 
secretaries, etc. 


eepers, audit clerks, 


assistant-, 


cost-, and chief accountants, company 


We negotiate tho salaries; arrange times of interviews — as many as you Like — and 


YOU TAKE YOUR PICK 


49 Queen Yictoria Street 
London EC4 j 
(near Mansion Houses Station 


Hours 9 a.m. to 6.30 p.m. 


CITT. oat (Professional Soreness 
CTT. (Commercial and 
CIF. 338 {Director} 


No foes to staff. 


Industrial 





Vit 





ASHEN YOUNG CHARTERED ACCOUNT- 
a | not over 28, required by rolatively 
an rapidly~expanding firm in Havant, 
hire. Good for right man 

who should preferably be experienced in 
incomplete records, private companies and 
nal taxation. Salary £950 -£1,150 accord- 

ng ao eae and experience. — Reply to Box 





LEADING FIRM of chartered accountants 

with an international practico has vacancies 

for young chartered accountants. especially 
oen nanasa men who have ability 

ty to progres rapidiy to responsibie 

in London and at 
and the North. 


The appointments offer opportunities to 
gain the best experience of mow branches of 
professional work and should be attractive to 
Ta the men who belleve that the finest positions 

and in tndustry go to those 
broaden their oxperionce in the yours 
Teenie following qualification. There will 
be opportunities to transfer abroad and travel 
on short-term assignmonts to many parts of the 
world. These vacancies arise throu the 
tinued expansion of the firm’s practice and the 
prospects for advancement within the firm are 
Unusually good. For those who wish Later to 
enter lodustry or commerce it is the firm's 
olley to make Le ote where possible to 
Arstclass o gs. ~ Applications should give 
full relevant ormation and be sent in con 
fidence to Box AL7835. 


Meshes Vacancies exist 
offices In the Midlands 





NY TIME from 10 to 4 (other times by telephone 
Bhs jt nite gh ites you can consult our appointment 
alistzs entirely freo of charge. Introductions to 
sclected piaacolai st fd Clerical, secretarial and all 
other A ARDOTAN and permanent office “poets AYAL ayaiavic. 


Ludaate ~ Hull, 
(Telephone CTT. 2154/3370.) 
Apes QUALIFTED chartered accountant 

uired by an established firm for a responsi- 
ble position offering carly 
eria M iiA nE 


Commencing salary dependent upon experience. Ths 
firm Is expanding and there are good prospects for a 
qualified person. ~ Please write mating age, experi- 


enco and lred to Bor AS5478. 
TYRACTIV POST at above-avera salary 
offered by chartered accountants wi country 

Practice on Coan., A recently-qualified man 


or finalist required immediately. This is a perma 
nent post but an applicant requiring a summer 
post for expertonce might be acceptable as a 
tem ature. ~ Box APS&40. 
DIT CLERKS required oe chartered account- 
parttime H desired, three to four days per 


week, — Apply Menik, Arthur & Co, 32 Saville 

Row, London we 

Ager CLERKS required by Sidcup accountants. 
men studying for professiona) qualifica- 

tions erred. Should be of at least intermediate or 

Part I final standard. ~ Write full particulars and 

salar a Box AC5678. 


~ Senior and semi-senior - 
accountants situated 


CLERKS. 


BERKS tenlor and r) required 
by Mayfair Chartered ccounanls. Excelient 
Seay ents prospects salary. ‘Three 
Uday per annum. AY tals 3341 or Box 





AUDIT STAFF 


one Van de Linde & Son, 26-28 Fenchurch 

London EC3, hare vacancies for recently 
SaR accountants. Five-day week. on 
scheme. — Apply to Staff Partner. 





Ae oes. CHARTERED. ACCOUNTANTS 

vo vacancy for enor clerk, not necessarily 
qualified. Post offers good cts in an expanding 
office. Five-day week. on scheme. Salary £950-— 





yey acco gz p _oueliicarca _— gage oot - 
y Thornton er Co, 
car Bucks. 
BIRMINGHAM 
Peat, Marwick, Mitchell & Co, Windsor 


Houte, Temple Row, hare vacancies for 
qualified accountants or final sxamination 
candidates. Excellent prospects for obtaining 
wide professional experience in conipany work 
and for advancement either at home or overseas. 
Good starting salary. 





Bee. -Nowly qualified A.C.A. required by 
chartered accountants, ~ Box BN3548. 
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industrial 


liques are employed 
from time to 


en 
j MANAGER - 


and offer 


City firm 
ecountant — good experienco will be acquired of 
undertakings where modern 


medium-sized City firm - 

accountant possessing good allround oxperionce and of 

proved manageria) ability - the duties are oe from routine 

scopa for advancement whilst undertaking 

\ interesting and challenging work — limited travel will bo 
involved ~ £2,500 p.a. 


PROFESSIONAL 


- reoently qualified P.A. TO 


possesses 
— continental travel wishes to 


position, 
SENIOR 


TAX PARTNER — mediun-sized City firm ~ this 


postition is suitable for a qualified accountant who already 


a good basio knowledge of the subject and who 
advance his experience in all aspects of taxation | - 


initially to £2,000 p.a. 


MANAGER -— socretar[al department — expanding Londo 
firm with provincial branches — a thorough 
the whole feld 
qualification — in view of the responsibility attributed to 


knowledge 
a socretarial 
the 


is more important than 
a high salary is cnvisaged. 


- Investigations — medium-sized London firm 


peal — mediuneeized City firm with modern offices ~ whh an unusual Incidence of specialized work ~ this 
recently qualified chartered accountant of above average vacancy is of Spomal interes to a recently ava npea 

calibro. - Te successful applicant will be groomed for a accountant keen to transfer his 
manean ia ponn on an unusually varied rango of work routine work to absorbing assignment — an intial salary of 

aen including speciai assignments £1,500 p.a. is envisaged. 
generous salary willl bo paid. 
eed belgie PARTNER — old-established City firm com 
ROSPECTIVE PARTNER — an outstanding spp prising three partners ~ chartered accountant with a good 
3 or & g qualified accountant to foin a medium-sized educational background and all-round experience in 

ely rm hide a paoe kg is four to Ave 7 of jar ere e similar size firm — parnershi p status =e be attained within 
TRENINGA Mes at the present time our register peared LIQUIDATIONS AND RECEIVERSHIPS - this foid 
British isi If pee cr of mplating I aare the Hflect) oy ah geet EPR 7 = k í 
g are conte ask 0 unqua who Rre to 8 work is 
vinces, You are pleased” ta discuss TONO interesting, ed — accountants with 


any taupea arca. aa apni "ode for both < 
P and ungualified rocountants at salaries up to £ł, 


MANAGEMENT CONSULTANT - our terms of 
om 


300 p.a. 


referenca 


fadiytdu 
a basic knowledge of this “field, or who are prepared 
train, can obtain a salary of up to £2,000 p.a. 


MANAGER `- (special assignments 


to 


— medinnr-sized firm 
chartered 


place particular is on the candidate's practical with modern offices in the City of London ~ 
experlence in the stallation and operation of i accountant with some years’ post-qualification expres 
financial and mana emt acco g systems — a ‘go and accustomed to undertaking Investigations 
mixer’ nality - an LenS aed foe. a of take-overs and amalgamations — oxperience in 
quali accountant with a good ground the examination of systems procedures would be an 
to join a progressive professional firm where prospoci of ded advantage Partnership vats will be attained 
advancement are exceptional - Initially £3, 000 E4, 00 p.a. rine the forceceable future — initial salary £2,500~ 
pe 


a prelude 
eran you ae 


aitei to write Or telephone 


Objective, straightforward connsel is given in the light 


a decision regarding oar next 
or an 
the ‘next mop’. 


services aro 
of charge, and no obligation is and 


fs 


. of expert knowledge and by experiences. 


Appo 
made by 


Inquiries to Mr L. G. Gibson will receive his immediate 


attention. 


intments outsides normal business hours may be 
arrangement, 


planning a career. 
written a mano kadu entitled: 


‘PLANNING YOUR CAREER’ 


This is freely availabie and wili be sent immodiatoiy on 
incurred. 


As a result of many years’ connection with the profession 

commercial organi 

vourable position to know and understand the problems 
{st students 


zations, wo aro in a particularly 


In order to ass we havo 


request. No obligation is 


‘ 130 WOOD STREET, CHEAPSIDE, EC2 


: : OPEN SATURDAY MORNINGS 


MON. 1991 © LINES) 





OLTON CHARTERED ACCOUNTANTS re- 
quire newly qualified accountant for interestin 
and vari ns o 
employment. =~ Anply P- & id Kovan,. Arndate 
n n 
QURNBMOUTE A . ~ Small but thriving 
ered firm requires chartered accountant 
(25 -35) orpSrenraa amA mecium -provincial 
Praatice ana ging dlerkshio/p p after 
FELA od, ~ Full particulars please to 
torre CHARTERED ACCOUNTANTS 
senior good audit and taxation 
experience. Contributory pension scheme. Five-day 
unquas man 


ered accountants re- 
pis preferably qualified. 

lab ~= Write with 
detalls to "BOX ‘pOSs6l” 


a 


BUSINESS oo LTD | 
PERSONAL SERVICE 


a wide selection of fobs in professional and 
Momber 





ETAT eee M Federation. of Employ 
m on. 
No fers to Staff 
73 MOORGA EC2 , 
_NATionat 01 P í 





CARDIFF 


QILERET SHEPHERD, OWEN 


Crescent, Cardi 
an qualified or Anal 


progressive post with excellent prospects. 





CHARTERED ACCOUNTANTS 


BRANCHES IN EAST ANGLIA 
REQUIRE 


age, experience = Reply, i salary required to Box 





HARTERED ACCOUNTANTS (Chy) require 

young Tua qualified zane coro capable of m ae 
agers company 00 oh ge ttle 

ty gin sot leas 


scheme and luncheon Saey rite Bo 


CHE Tinan ACCOUNTANTS ECI require 
be pera age senior for tnteresting position ketene 
de partners. Salary accordin 
es. Pleasent working condit ons. age. and 
woek. — Box CA5483. 
TERED ACCOUNTANTS, LONDON BRC, 
have vacancios for senior and/or sermteonior 
ty for recently bith on or 
sudenis out of articles to obtain erience, 
Cats, Five-da £800 -£1.200.- Luncheon its 
RTERED A 
haye vacancies for newly qualified and expert 
lifled ar leans up to 53 
age will be consider nature 
yes opportunity to broaden experiences ace 
tlative. Permanent positions, good salary, 
poheme: = Full dotalls, 
required, tn writing to Westcott, Maska 
33" Catherine Place, SW1. 





HARTERED ACCOUNTANTS, London 
(Wont End) newly palified sonlors/ 
semi-seniors artioli dorka. Expansion in 


mi ir increas pees necessitates immediate 
crease. i co oeio a ae mene 


salaricn MA chil Sees terms to 
those Sal waht dai eerie ans and ambitions 
for Po palaa. career. Ercoptionai prospects 
for yous asker pagar and: oppor 
tunkios Se varied experience y 
graduates desirous of articles: — Box CA8O? 
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COMMERCIAL 

MANAGEMENT ACCOUNTANT -— South-east London ~ _ SECRETARY/ACCOUNTANT <- Centrai London ~ 
an fdesi opportunity for a recently qualified accountant to ‘rapidly-expanding public group engaged in the manu- 

in an expanding publtec company whosa tnterests cover facture of consumer durables for both tndustrial and the 
an unusually diversified flod - succetafu) applicant domeatic markets — qualtfied accountant aged between 
will work directly under the Group Accountant ard will be 28 arki 35 who has already held a senior pees Je In 
expected to operate and develop an oxisting management commerce this i a career appointment © 
accounting system which is in the embryo stage — a order where initiative, drive and business acumen can bo 
progressive position offering ample scope for advancement used to the full and rewarded commensurately — an initial 
and the use of Initiative — £1,500 p.a. salary of between £2,500 p.a. and £3,500 p.a. ls envisaged. 
ACCOUNTANT — Hertfordshire - women’s wear ACCOUNTANT - Central London — large publio group 
manufacturers with dynamic management ~ qualified baie many and variod Interests ~ qualified accountant aged 
accountant who has already acquired commercial to 50 and having a good commercial background ~ 
oxperience and is looking for a ‘mid cartes’ position — a the dutes will be dirided between the London head office 
koowledge of management accounting and costing would be sna a subsidiary company in North Kent — ampie oppor- 
an added saventas ~ an opportunity to take part in tunt a promotion thin the group — initially to 
management — initially £2,000 p.a. EZOO p 
ASSISTANT SECRETARY/ACCOUNTANT ~ Metro- GROUP ACCOUNTANT ~ Metropolitan Essex ~ a 
politan Surrey — large private company engaged in propitious | opportunity for a qualified accountant, at the 
specialized civil engin — young qualified accountant mid stage’ of his career. to join a forward looking and 
with a good profesional ckground.and aspiring to a Trapldly-o ng subsidiary of a publie group =~ 
managerial position ~ an ideal commercial opening whero the subsidiary group is aon in manufacture of 
a wide range of work will be undertaken useful specialized packing materi ~ the succesul applicant 
expertencs gained ~ initially £1,600 p.a. will be responsible to the Financial Director — £2,000 p.a. 
ACCOUNTANT ~ Metropolitan Middlesex ~ a ground- MANAGEMENT ACCOUNTANT — Central London — 
foor opportunity Tor & young qualified accountant to large subsidiary company engaged in the manufacture 
fo an expanding company manufacturing office of raw materials — recentiy quall T ucrountam possessing 
machinery — the main function will be to work directly some post-qualification experience in commerce but not 
under the Financia! Director on assignments of a specialized photo tld in management eign Saar there it ample 
and challenging nature ~ a commiencing salary of not for an ambittous man who ts ened to use 
lees than £1, p.a. ia envisaged. init tlyea — £2,000 p.a. 
ACCOUNTANT — large Lloyds Insurance -brokers SECRETARY/ACCOUNTANT ~- Home Counties ~ old- 
situated in the City — recently qualified accountant to established public company eg in precision engineering 
participate in the management of a large accounts — this position is highly suftable for a qualified accountant 

ent with a punc -card installation, and to assist aged up to 35 who is secking a Taroa appointment at a 
tm the examination of methods and procedures with a view high level — previous experien a manufacturing 
to the nralanon of a computer in the near future — an concern in a senior position is esential as is adnimistrattve 
outstanding portunity to gain invaluable experience — ability — a commencing salary in region of £3,500 p.a. 
initial alay. rat "700 -£2,000 p.28. is offered. 
SENIOR - Romo ~ international firm — Fecenuy qualited SENIOR — Nigeria — large professional firm — recently 
chartered accountant — a broad professional background qualified eee accountant ~ appropriate continuation 
is essential as is experience in the larger typo of audit — experience be gained whilst’ ear earning a salary of 
knowledgo of Italian is an advantage — £2,000~-£2,250 p.a. between £1, #00 and £7000. pa. — gonerous learo ~ freo 
accommodation — car expenses. 
ACCOUNTANT ~ West Indies ~ large British owned 
company engaged in the production and marketing of CHIEF ACCOUNTANT — East Africa — British owned 
produce — qualified accountant aged up to 35 to axssums company with diversified interests — a qualified accountant 
responsibility for the reorganization of ldo ae aed up to 45 is preferred, but an unqualified man with 
particular emphasis on costing two-yours a ate background will be considered — a salary of 
Generous leave — A car will be provided — £2°750£3,300 £2,585 p.a. will be paid together with fros unfurnished 
Pe. accommodation, pension and usual benefits. . 
130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS s ; : MON, 1991 (9 LINES) 














Ces TERED ACCOUNTANTS require quali- 
fled man for substantial offices ak z 
practico} near to Bedford. Some expericnce TTY CHARTERED ACCOUNTANTS offer 


taxation und inconipiete records ecassantial. Initial first-class prospects and security to applicants 
CHARTERED ACCOUNTANTS saiary range £l, ~A with excelient prow of good calibre for the following pors: 
` pects. — Write Box CA5642Z, i 
: (a} Two men quallied by examination or 








Rocentiyp-qualified accountants wanted for, ' Szpet icn en, 35 or over, one i work on ans 
: eventually assume managerial respons 

Leicester office. Good experience in largo- HARTERED rch wane (Wost Fad) for a number of public company audits and 
1 uditin puter e aesa Seis aniey cent Ee ] f. onal work. ae i amos. ae 
E A Si., SERP KOTONEN PAR #1, 7 according to “experience. — Apply Box ioe to Ave On a : over year, Starting 
applications. Starting remuneration from CA8005. ’ salary £1,500 p.s. Other man to take chargo o 
a Za ` a number of good quality audits and to work 
£1,300 according to ability. -= Write with full a NA on general accountan Bg ph Must bo 
3 Box 1627, do Charles B , HAE n a n T a na PT 

particulars to x » co ar arker : s p-2. m requ perman 
- « CHICHESTER position. Three weeks’ holiday. Pension 

& Sons Lid, 20 Cannon Street, London ECA. : scheme. 

. We are an okbestablished progressive firm about 21 — tnim three 
looking for an ambitious senior, preferably sa M Man noom al accountaat’s Ottis. for 
qualified, who is experienced in incomplete work on smaller audits and general account- 
records, taxation, and able to interview chenta. ancy, includ incompleto records. Some 

HARTERED ACCOUNTANTS require quali- Tho ead arpoa will pe chaps taxation rit se would’ assist. Pension 
assistant. cellent prospects and Spak respons artucr. There ansi schome for permenant staff. Two weeks’ 
cence for young man interested in general schemo in operation. ~ Box CW5491. holiday until aded as senior. Minimum 
practice. mmencdng salary £1, 250-1. 500 starting salary £700 p.a. — Box CC8124. 
A.. Five-day. week. Three weeks’ „holiday. ; 
Pension scheme. Luncheon: vouchers, * : Cr CHARTERED ACCOUNTANTS hayé ; 
ly in detafi to: Walter #. cancy for newly gualified assistant to take ry CHARTERED ACCOUNTANTS 


z < 
Co. 2 High, Street, Slough wa. pia 38 -@ group of audits inrolving public n asristant accustomed to large audits. m- 
co Commencing sal by ne Hanon but mencing salary is £1,700 range, three weeks’ holiday, 

Maidenhead, Berks Sea 1.250 PA, Box CCS C5680. pension scheme. ~ Write Box CC8047. 


d not less than £1,250 pa. — Box C 


* 


= 





and 


fessional e 


of incompkte reco 
together with o 

company taxation. An excellent o 
vides experience, work on own fni ro and 
envisagse 
to sge and expert- 


rite fe giring full parciculars to to 2 CF5577. 


ab hack e by arrangement best retired man 
or married woman. — Box 


bet will ge seeen 
ence. — 





BARTON BUREAU 


Staff Consultants 
. of 
KINGSWAY 


PROFESSIONAL 
FINALISTS 


Many cxtremely well-paid vacancies for 
finalists arc now being brought to our notice. 
We shall be pleased to have you call in for an 
informal chat with one of our consultants, 


MANAGEMENT ACCOUNTANTS 


We are receiving many requests for staff 
from well-known practices entering into the 
consultancy eld. Trainin in particular 
approach is ¥en and o salaries are 
generous. The future in this type of business 
offers unlimited prospects to newcomers, 


£1,000-£1,30 


oe to offer men u to intermediate 
ple phan ea or A.C.C.A., and to those who 
falicd the final by a narrow margin in the 
last oxams. Inquiries may be placed now for 
action when a suitable time for making 
the all-important change of jobs 
£2.0 A.C.A. GFA.CL.CLA.& 25-30. 
Malawi — East Africa. rhich 
COMUACL one month leave per annum, w 
may bo gccumulated. Return sir passage wif 
family if any. House availabic. Rapidiy- 
expanding practice, scope for interesting and 
responsibie work in & country whose ciimate 
is pleasant and healthy, sporting facilities 


excellent, 
COMMERCIAL 


£1 750 P.A. plus car. to Group financial 
9 director of a large adverilsing 

company based on London, and who are also 
engaged in some manufacture, Quailfied A.C.A. 
or A.C.W.A., proraraniy under 30 with about 
two years’ post-qual cation experience in 


£i "550-£] Accountant) 
£1,250-£1,500 esesr ian i 
Continental procedures would be advantageous, 
£1 .60 Watford A.C.W.A. or for 


Budget and cost s aei per eration a 
£1,000~£1,400 i rimen 
oountancy body to take books to trial balance 
P.A.LY.B., at control and general admin. 


£1,000-£1,100 isis 


fmals will bo encouraged. Work will be up to 
final accounts. 


OVERSEAS 


We have on our register several Continental 
vacancics for young qualified men of Pied e 
man. post-qualification experience, 
ito- goog three-year tours of the Middle and 
countries and some Weat Indies 
En “ 
Vacancies North Africa, South America, 


We hare numer- 
ous excellent op- 


Bile hey ese 
ications are treated anon ously and 
no fr ormation to our è thout 
the permission a applicant. 
41 KINGSWAY 
London WC2 


(TEMple Bar 1055) 
No charges made to applicants 


CAiaunea 


pension sche 
Write win fall detalls to Box $593. 

ITY CHARTERED ACCO 
for audit clerk with at least five 
ce. Good salary 
pape - eat CCS5667. 


prospects in expanding practics. 


- Good 
Write rito stating salary requirements and Brest, E to 


Levy. es ort 120- ai enpate Sreet 


ANTS requiro T senior assistant ALSO eee gk 
w 
company wo ; 


panding practice. Must i a thorough kno 


ence of both personal 
rtunity 


take responsibility. A four- salary 


kovna 
P5578. 


cost and saree ene account. _ 


RTERED ACCOUNTANTS require a 

senior to be in charge of the taxation 
audits of a set of medium-sized companies. 
Good sal and opportunity for advancement. 
Box CC5608. 


ITY CHARTBRED ACCOUNTANTS require 
wor ere of 


ANTS “hig be 
years’ p 
to suitabia 


TERED ACCOUNTANTS require 
ae ERTE accountant to act as assistant to 


THE 
ACCOUNTANT 





XPANDING FIRM of City Chartered 
accountants has vacancies for qualified mon 
with good a alate Seear diny to a 
experience wood prospects for 
right men, only. ualified men will also 
be considered for cr positions. ~ Write 
giving full particulars to Box EFS8038. 





FAEMOUTR CHARTERED ACCOUNTANTS 
require @ senior not necessarily qualified. The 
position might mut an older man yho would tike 
the varied work of a medium-sized firm. — Apply to 
Lodge ar Winter, Midland Bank — Chambers, 


Farce TAXATION ASSISTANT, quali- 
fied or unqualified, preferably with some know- 
ledge of the artistic professions, required by chartered 
in Holborn area. Excellent commencing 
articularly good prospects for somoons 
with apneic in dealing successfully with cHents. ~- 
Please write to Box FCS519. 
UILDFORD. -~ Rapidiy-oxpanding firm of 
chartered accountants require ai qualified or 
unqualified senior clerk with aod audit and taxation 
ps eed re a Excellent prospects. ~ Roply ta Box 





HAMPSHIRE 


Chartered firm require a senior or nowly- 
qualified C.A. in South coast country town. An 
inicres: ing and permanen! position with varied 
on’ Hues and oxcelient prospects for tho 
man. Flat Pig ge pension scheme. 
ali commencing in region of £1,000. — 
Box HCS8168, 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,500 meere, ance 


aroas for 
seniora including Ioanid Pa for semi- 
seniors. Clients are ready to offer g 


terms to able si ee men muina tO Stay. 
£15750 Guira, ts asinan t to partner 


praci ei of standing. 
Pince a dar pep 


£2,000 2» Wel. Danieed men e 


good e lence, to 

pee Saree of ee F section of audits including 

SE Pe pamana: 
£1,500-£1,60 meg 
good class West aed racitice for 


fable: bri peterably cae 
holiday an 
Book 


£800-£1,00 Pie or TETT 


immaterial for wiust/investrnent ope uae of 
mediun-sized firm. Usual fringo 


COMMERCIAL 


£1,750 Raure young qualited man for 


financial prs Sooke att nr rudy for one year 
before promodon and speclaliyation. WIU have 
a variety of problems to solve. A koen and 
pb mind required. This @ career 


£3,000 Middx. Secretary/accountant for 
small manufacturing subsidiary 
a paporit group whose potential is un- 


To install and operate an Integrated 
evriem of accounts, This is long term with 


£1,000-£1, 100 Piute 


at inter lovel for offies of nationally 
known group. Wil! sans valuable experience of 
ra accounts consolidations MANA ge~ 
men 


£1 900 % Wi. ualifled man  roquired 
? TETTA a Bed 
pay dn is a eee See rece Ta mabe aerienl 


£1,300-£1,750 Herts. Cost ac 


Aale p nah for im 
mrument manufacturer in the slectronice feld. 
Actual 


experienco of standard coms and 
geary control necessary. A qualified man 
35 or under preferred, 
Personal and individual attention giyen to 
erery applicant 


Call or write for appointments. 
Tolephone NAT. $127 





LORON CHARTERED ACCOUNTANTS ur- 

gouty ee two capable expertenced seniors ta 
handie. group audits to paallty 
inctuding taxation. po two somi-eeniors with - 
rowki experience. Ample opportunity and scope 
for applicants showing initiative and ability.. — 
Write Box LCSS512, 





April 3rd, 1965 





ACCOUNTANCY 
APPOINTMENTS 


PROFESSIONAL i 


QUALIFIED a Sah — For monum pe 
CITY ctice mprebensi co 
offered. Youngish, ialay oan E1200- 
Arte E SEMI-SENIOR, up to 
£1,000 p 

TAXATION SENIOR. — Preferably 
to handie all aspects for modium: 

WI. Good future for young man apie! on 

spocia!tzt Salary range £1,000-£1,200 

pa PETA HOR assistant also for personal 
p.a 

SUBERVISORY SENIOR. 
fast expanding firm 
Qualifi young, to manage staff, deal 
with clients. taxation and company ssec- 
rotaria! work. Excellent future assured for 

tt Salary subject to negotiation. 

YOUNG SENIOR. - F cee up to two pn 
qualified for medium-sized WEST D 

ano Pienty of scope for keen type. 
aiary range £1,000-£1,600 p.a. 
VARIETY OF VACANCIES. large 
rogressive CITY practice aM TAMATI N 
EEMIOR. - upmquaiified, possibly ex- 
infand rerenue, for trust, general account- 
ee a a Se in area. £1300 pac 
work incl 2 
§ TAXATION J OR. (3) TOF 
OR. — Qualified, at icant two years 
qualified: Salsry circa. £1,500 p.a. =“ 
NEWLY QUALIFIED. - With potent! 
for investigations salary circa. £1,300 p.a. 
All inquiries in confidence to Mr John Weat. 


OVERSEAS 


TRIPOLI. - Yo , single A.C.A. for 
branch office of C.A.s. Virtual mansgger- 
ahip. Salary £2,400 p.a. Plus 10 per cont 
of profits. 

vacancies throughout the civilized 
aan jd and cisewhere, both professional and 
commercial. 


THE POST OF THE WEEK 


Every senior executive’s dream is to hayo the 
perfect assistant. zomcone who jmmenlately 
Pealizes his train of thought but only when 
convenient At the same time the assistant 
must contrive to koop a mind of his own and 
use it. Now wo don’t claim to know the inner- 
most workings of every chief accountant’s 
mind on subject but we have had a 
decent measure of success in the preliminary 
sclection of assistants. 

Having boon asked to find another such 
man, wo will try to matntain our i. ot a 
The Chief Accountant. aged circa. 
leading mining concern based in the Cryo 
LONDON, requires a uvalified E 
THe righi man wu De pig aniy n Ca 

hav ad overscas 


— For small bat 
END. 





commencing salary will 
£2,000 p.a. plus a preemie annual bonus. 





COMMERCIAL 


COST ACCOUNTING MANAGER. — Quali- 
fied A.C.W.A., for cka concern 
based BRENTFORD. Rapid advancement 


for keen type Aged 30-35, salary range up 
to £2,000 p.a 


TAXATION ACCOUNTANT. — Qualified, 
must have had company and forel 
taxation for clvil ongincers based LONDO 


SE1. Sal to £2,000 p.a. 
ASSISTANT ACCOUNTANT. — Qualified or 

unqualified, to rum accounts department of 

subsidiary of public perty £ rom any in 


LONDON W1. Aged 26-38, catod, 
salary range £1,500 -£2,000 p 
COST ACCOUNTANT. - Qualified for 


medium mae ea Nee conipany in WAT- 
FORD. To supervise control and 
financial expenditure. To be assistant to. 
Managing Director. Must be 

nality, aged 27-35, 
PT 600 -£1,700 D.a. plus. 


All inquiries in strict confidence to Mr 
Maxwell Yule 


This is a brief selection from our current 
registo of ninety-two appointments for 
financial and cost accountants in the salary 
range £1,000-£2,500 p.a. 


OPEN ON SATURDAY MORNINGS 
NO FEES TO APPLICANTS 


THE 
ACCOUNTANCY STAFF CONSULTANTS 
SERVICING NETSE T OE THE PRO- 


HARRISON & WILLIS, LTD 





118 NEW BOND STREET, LONDON WI 
(Telephone HYDs Park 9441 (6 Hne) 





El. 


var! 
, experienco. 
‘to Box LC5600. 


ld Beets accountants in pleasant 
South-east Midlands. The work consists mainly of 
well-kept large and medtum-sized jobs. The appli- 


Salary 
personal detalis and salary required to Box MS5492, 


April 3rd, 1965 








Laurie & Company 


ACCOUNTANCY 
APPOINTMENTS 


COMMERCIAL 


Selected opportunities from a wide range of 
appointments on our current rogister at all 
levels up to £3,000. 


CITY GROUP ACCOUNTANT. 

and industrial group wish to appoint a 
chartered accountant, preferably also graduato, 
with some years’ post-~<tualification experienco 
m a large or medium-sized frm. Duties will 
cover a wide range in the flelfd of group 
control accounting, involving good experiences 
of tax and consolidations. Prceuont prospects. 
Ago 27-33. £2,000 + £2,500 


'SW1, ACCOUNTANT. Qualified accountant 
with some yoars’ commercial oxperience, for 
control of overseas branch accounts of 
farora ona publicity organization. Good 


AC UNTANT/SECRE- 
TARY. Private Pandak mou wish to tnt 
a senior man, not necessari qualifi but 
with good experience in building or property 
development. Age 30-40. £1,500-£2,00 


ACCOUNTANT. A quailied man is 
to «6supervise compicxr æccoun 

activities af expanding group of merchants an 

shippers. Some commercial experience pequired. 


| Age 25-35. £1,250 £1,500. 


PROFESSIONAL 


There is a constant demand from profess{onal 
firms for qualified and unquaHfled candidates 
at all lovels. From our comprehensive register 
of vacancies we aro able to select the sxact 
type of opportunity required 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF. 


LAURIE & COMPANY 


EMEN APPOINTMENT 
SONST LT ANES SPECIALIZING IN 
CCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 


IVBRPOOL CHARTERED 





ACCOUNTANTS 


{ro qualified men amd other senior staff: 


nature of practice gives good opportuni 
— Apply giving full details of 


for 
ence 


ANAGER required by medium-sized firm ed 


town 


annum, Five-day week; car allowances: three 


holiday: 


on scheme. ~ Apply Box MR5471. 
-SIZED CITY chartered 


’ cants should preferably be qualified and aged 
between 33 and 36. Salary accordi to a and 
axperioncs but could be upwards of £i, 


> 


accountants re- 


ers qualified and unqualified audit and taxation 
istants, Excellent prospects. Three weeks’ holiday. 


according to experience. — Please 


MANCHESTER & DISTRICT 


Expanding firm of chartered accountants re- 
qu a competent senior and a semi-senior 
assistant mainly for small and medium audits. 
Hecepuonal o tiles and reward for 
initiathve exist for promotion at Manchester 
office as manager of one of several branches 
in the North-west. —~ Write Box MAS5580. 


experience responsibility 


chartered 


estion 


Neatigaexpertence eee A. Offered post-qualifi- 
en 


uncheon re 


area near coast resorts, chartered 
accounts without supervision. 
week, 


— Box 56087. 








with 

End accountants (medium-size. 
Salary not fees than £1,300 p.a. with prospects for 
three weeks" 


L 
holiday. ~ Appl Box N 
NORE ALES, DENBIGHSHIRE, Bogle 


accountants require experiemeed audit clerk able 


to prepare 
incomplete records. Fire-da 
experience please. 


Mainly 
Details age and 


THE 
ACCOUNTANT 





MANCHESTER LIVERPOOL 
AND SHEFFIELD 


Young chartered accountants required for 
progressiye and responnibis positions which will 
provide excellent oxperience of iar ate ae “ae 
medium-size businesacs in various 


Five-day week, Three weeks’ annual holiday. 
Good salary based on ago and oexperience. 


To arvrold undue travelling, it woukl be 
referable for applicants to be resident in 
Manchester Liverpool, Sheffield or adjacent 
districts. work um of 
absence from home. 


There are aiso vacancies for promising 
zou men who have reached the finai 
fon standard. — Box ML8025. 


requires a m 





NORTH LONDON 
BOROUGH OF ENFIELD 


City chartered accountants ire recently- 
senior for their North ndon office. 
ogressive position with excellent p 
and top salary and satus to right man. Pension 
scheme, pleasant offices and excellent oxperi- 
ence off without the wasted tmo a 
naue of commuting. Geo. Lith, Sebire 
Co, Barclays Bank “Chambers, 210 Fore 
Sie Edmonton N18, or phone KD Monton 
4403 for interview. 


NOTTINGHAM 


Substantial firm of chartered accountants have 
yacancies from time to time for qualified taa 


with IDURO and pro ye oy a a Such 
yacancies offer ibility together with the 
opportunity of ga Sing experiscnce in a wide 
variety of work. Attractive initia issalaries are 
paid sublect res uent review in the light of 
progress mad lease apply stating salary 
required. = Box "NS88003. 


LD-ESTABLISHED Chy firm of chartered 
accountants has a vacancy for a nuaunea man 
bie suitable experience to act =- after short 
-232 OBS. Salary approximately 1 600. 


Pens QO 
in well-established and progressive 
Ret cue papers accountants in South Yorkshire 
Blend to young man with good family and 
oducadional background, who is prepared to take some 
of the load from the senfor partner’s shoulders, and 
be rewarded for his work. — Box PI5479. 
UVALIFIED ACCOUNTANT 
Yeovil practico. Experience 
records and persona! Sh rages Salary range +900 
upwards and partners Pe ea for right candi- 
date. — Write Rox E OARS 
UALIFIED S OR Pied by City chartered 
ccoountants to take charge of small but growing 
group of pubiic company audits, alzo taxation 
varied accoun work. Position of responsibility 
mooring capacity for hard work, flair for manage- 
and oo of initiative. mogo 
ELA 300 -£1,500 p.a. — Box GS3409. 
ECENTLY PGUALIFIED MAN required “ees 
City chartered Dt bar re are to take charge of 
group a audin and for -other wart of a varied 


nature. teresting ar responsib work. Com- 
mencing salny £ £1,35 st A, — Box asa 
EMLSE CLERK required by 


certified accountants with ofices centred jn ths 


City, for varied practice offering wido «x to amd 
aco for advancement. Salary acco to age 
c rience. ~ Write fully to Box jach Tied 
EMI-SENIOR AUDIT CLERK te 
chartered accountants in LUford. ~ rae 
full details and sal required to Samia, Chappell 
& Co, 112 Cranbro Road, Iford, Essc 


ENIOR ASSISTANT required Dy P narceved 
Aeee Rogent's Park. Salary according to 
e ence. — Please tel one EUSton 1636. 
NIOR AUDIT CL erably a recently 
quaiified chartered or ed accountant — but 
finalist would be considered — with experience of 
incomplete records, private Umlted company audits, 
and taxation work, for professional office 
in Cornwall. Prospects of junior in future 
in suiteabie circumstances. — Write, giving full detalis 
of age, previous ox 6 Sener otc., and stating present 
salary to Box SAS 





SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an oxtensive and varied audit practico has 
some vacancies for senior audit Sess It ed 
n no 


professional or internal audi 
progressive salaries oe se 
pension schome. = Senos 





XI 





SENIOR 
AUDIT ASSISTANTS 


An old-estabiished firm of chartered accountants 
practising in London and Lancashire hare 
goverai vacancies for recentiy-quaiified assir- 
tants in jts City office. Applicants shouid be 
capable of taking charge of audits under 
the supervision of a partner and some taxation 
experience would desirable. There are 
prospects of a partnership for a man of 
abilit ty and personality ter two or three 
years ce. — Applications giving full 
Information, should be sent to Box SA8143. 





EBNIOR AUDIT CLERK, preferably qualified 
required by mediun-sized firm of West 

chartered accountants. Permanent and pro- 
Goon m post offering a wido variety of work. 

starting salary comrmenaurato with age 

experience. Five-day week, three weeks’ 
TOUS: Pension scheme. Luncheon vouchers. — 
‘Particulars to H. M. Sayers (Personal, 62 
Brook Street, WI. 





SHEFFIELD 


Qualified accountants rogureg og managers 
for large practice In Sheffield with wide range 
of clients. Five-day week, non-contributory 
pension scheme, salary £1, 1OO~£1,400 ac- 
cording to experience. 


Apply Box SQ7950. 





OUTHAMPTON CHARTERED ACCOUNT- 
ANTS have vacancy for a chartered accountant. 
Fiye-day week and Institute pension scheme. 


Interesting work in wide and varied practice, 
Please write in confidence with fuli parti- 
Ttland 


culars to Woolley & Waldron, 810 Po 
Terrace, Southampton. 





Q ENON AUDIT CLERK required for Isie of 
Man office of chartered accountants. — Repi 
Box ue stating experience and salary requ 
RSET Keen unqualified senior or semi- 
nine its good experience required by C.A.s. 
— Please write mun, gali particulars, salary required, 
etc., to Box SK56 
OUTH EGAST Tkent/Sussex border) chartered 
accountants require senior assistant preferably 


but not essential if professional experience 
good. Commencing salary £1, T ea 300 
accor ding to experience. - Box SC564 
Sout “BAST KENT char accountants re- 
young chartered accountants as 


ersonal 
ta to parine an Salary range £1,000-£1, »200 


Aar 
with partnershi ~ Box SE 
URREY F FOA? requires managing clerk to take 
chargo of elght sta Used to {incomplete records, 
limited co companies and taxation, Excellent prospects. 
— Box SF4689, 


SUS Re CHARTERED ACCOUNTANTS require 
qualified senior assistant with good knowledge of 
taxation and o earo a incomplete records and 
farm accounts. chomo. Commencing salary 
not less than £1,500. » Box $5624. 





TAXATION ACCOUNTANT 


Chartered accountants in the City have a 
vacancy for a senior manager for taxation work, 


Candidates should be aged around 30 and 
have had several years’ full-time practical 
experience of taxation work. 


This is a senior appotniment which will 
carry a salary in excess of £2,000 per annum 
with good prospects. 


Please write in confidence to Box TA&075. 





TAXATION ACCOUNTANTS 


We are a City firm of chartered accountants 
and we can offer an sppolatment in our 


taxation department to a ung chartered 
accountant who wishes to apeclaiize in taxation 

work, 
This a intment offers an opportunity to 
good 


gain valuable all-round experience and 
prospects of advancement. 


Starting slary up to £1,650 according to 
ago and experience. Three weeks’ annual 
holiday and pension and Life assurance schemo. 


Please write in confidence to Hox TA8076. 
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Efficient 
Accounting Methods 


by HOWARD F. WILSON, F.C.A., M.L.O.M. 


The study of methods of accounting has not in the past received nearly as much attention from 

accountants as has the study of principles. Books describing the simplification of clerical methods 

and the insistence of the sellers of accounting machines on the superiority of their ‘systems’ (as 

distinct from their machines) ght iapSotannen many accountants in industry and commerce that 
accounting technicalities are not concern but that of ‘experts’. 

bcc a lab fa ge by the leaders of the accountancy profession is shown by (1) the 

- announcement by The Institute of Chartered Accountants in England and Wales and The Institute 


’ (2) ing accountancy bodies 
aes ee 


Thus the publication of this book (the first in this field written particularly for accountants) is 
timely and it should prove an excellent textbook for the examinations of both the Certificate and the 
Diploma. The book is divided into two parts. The first describes methods of carrying out accounting 
requirements and follows the same sequence ‘as that usually adopted by books on accounting 
principles, Part 2 is devoted to the use of machines, varying from the typewriter to the computer, 
not from the standpoint of a machine salesman but dispassionately and critically. The advanta WAR 
ped E Ore a eee and the reader is shown how to assess the value of alterna 
Spt py machines by te preparation of Cost Asssesiien tts 


ORDER NOW 
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TO GEE & CO (PUBLISHERS) LIMITED 
- 151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 
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Please send copy(les) of EFFICIENT ACCOUNTING METHODS by Howarp F. WILSON, F.C.A., 
M.LO.M., at 313 post free in U.K. 


NAME 
(BLOCK LETTERS PLEASE) 


ADDRESS 
(BLOCK LETTERS PLEASE) 





Remittance £ : ? is enclosed. Date 
ACCT 3/4/65 j 
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happy 





If you did, you were one of the lucky ones. 


Thousands of children suffer appallingly at the 
hands of ignorant or cruel parents. Their only hope 
is the care and protection provided by the 
N.S.P.C.C. through their wonderful team of 
inspectors. Their work is vital and it costs money — 
a great deal of money. If you were one of the lucky 
ones and would like to show your gratitude for 


` this by helping those less fortunate, send a dona- 


tion to the N.S.P.C.C. Large or small, your con- 
tribution could mean happiness for many children. 
Legacies or bequests should also be addressed to: 


Room 1B, 1 Ridi oe 


NSPcc 2 
Telephone: LANgham 8812 








RAVE 





Howto 
Pecelve 


£200 cash 
Every 
o years 


This is a cash bonus payable ona£1000 
whole life Assurance called a'Rota'’ Policy 
which The Contingency Insurance Co. 
have introduced as a method of saving. 


Please write for THE 

further details of 

Enaownient Polley CONTINGENCY 
te INSURANCE 


BILLITER BUILDINGS, 22 BILLITER STREET, . 
LONDON, E.C.2 or TELEPHONE ROYAL 6122 — 








Leicester Temperance Building Society 


Outstanding Progress in 1964 


The Ninetieth Anmral General Meeting of the Leicester 


ednesday, 
D. Keene, J.P., in the course of his report for 1964 said: 


SHARES AND DEPOSITS 
Ar an ene of 1964 there were 34,307 Shareholders 
rs and the amount standing to their 
oe mea £34,832,284 as compared with £30,728,355 
at the end of 1963. 


MORTGAGES 
During 1964 the Society lent £8,206,484, which was 
£1,585,735 higher than the previous year’s total. 
w ine end of 1964 the total amount outstanding on 
694 mortgages was £31,469,317, an average of 
£1298 per mortgage. There were no losses on mort- 


gages and no cases to be specially reported because 


ee a ere reir emer eprone me scree 
BRANCH DEVELOPMENT 


New Branch Offices were opened at Bristol, Croydon | 
and Manchester in 1964 and at Southampton in 


March 1965, ee ee Eee re 
Cornfield Road, Eastbourne when the shop fitting 
is completed in a few months’ time and the office is 
operating from temporary premises in the meantime. 


THE BALANCE SHEET 
Total Assets £36,714,684, an increase of £4,275,380. 


General Reserve £1,449,000 an increase of £113,000. 
St Gua £1 Gas 105 including £1,670, 844 


Investments 
held in cash or eacashable within six months. 


Chief Office 
Halford House, Charles Street, Letcester 


Branch Offices 
Birmingham: 90 Colmore Row 
Bristol: St Giles House, Quay Street 
Croydon: Essex House, "George Street 
Eastbourne: 106 South Street 


Southampton: igh 
Wembley Park: 11 Bridge Road 
` Member of the Building Societies Association. Shares and Deposits in this Society are Trustee Investments 





choose what you like.. 
like what you choose... 


CHOOSE FASHION, CHOOSE COMFOR 


choose the best of each 


—— A eee 


Choose your ‘Swelterweight’ suits 
from our fine big range. 


If you can’t call, please write for patterns. 


LEGLINE 

is important: fashionable Jegs are long 
and thin. Clever cut and careful shaping 
produce the right effect. 

Many of our customers take advantage 

of our Banker's Order system of payment, 


HERBERT 


CHAPPELL 


Civil and Military Tailors 
so Gresham St, London ECa2 
22 Suffolk St, London SWI1 





SPECIAL NOTICE TO 
ALL ACCOUNTANTS 







AND LIQUIDATORS 


We specialize in purchasing all classes of . 
. liquidation stocks, clearance, redundant, 
‘surplus and substandard merchandise, 
irrespective of the quantity and value 
“involved. > 
We shall also be pleased to hear from any 


of your clients, with a view to purchasing 
clearance lines of all descriptions. 


OUR TERMS - IMMEDIATE PAYMENT 


All matters will be treated in the strictest confidence 


JEMTEX (LIVERPOOL) LTD 


43 ISLINGTON, LIVERPOOL 3. TEL NORTH 3055 


Members of the Liverpool Chamber of Commerce 
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SUMMARY OF ACCOUNTS FOR 1964 
1964 1963 
Turnover .. .. £76,000,000 £62,000,000 


Net profit (before Tax) .. £2,662,414 £1,736,312 
Net Profit (after Tax) .. £1,677,073 £1,421,167 
Preference Dividend — Net £78,288 £67,085 
Ordinary Dividend — Net.. £1,021,301 £705,415 
Capital Employedat30Sept. £21,691,405 £16,707,563 
Issued Capital at 30 Sept... £15,788,366 £7,274,386 





The Chairman, Mr J. Car! Ross, when presenting the 
report and accounts sald: ‘Improved trading In every 
sphere of our operations has resulted in an increase in 
Group Profits before Taxation from £1,736,312 in 1963 to a 
record of £2,662,414 in 1964. 


On September 30th, 1964, the Group sntered the retall 
fruit and vegetable business by the acquisition of the 
Waterworth Group of Companies who operate 260 shops in 
the Liverpool, Manchester, Cheshire and North Wales area. 
This may prove to be as Important an event as that of our 
entry Into the Poultry Industry four years ago. Ross Group 
profits do not include any contribution from this Group of 
Companies for the year to September 30th, 1964. 


The profits of the Group during the first four months of 
the current financial year. are, according to the preliminary 
figures so far available, in excess of those for the same period 
last year. It is anticlpated that, in the absence of unforeseen 
circumstances, the improvement will be maintained. 

Commencing with the six months to March 31st, 1965, 
half-yearty results will be announced,’ 


ROSS GROUP 


LIMITED 





HEAD OFFICE: ROSS HOUSE - GRIMSBY - LINCOLNSHIRE 





TATE & LYLE, LIMITED 


BENEFITS OF BID FOR UNITED MOLASSES 


SIR IAN LYLE ON WELCOME EXPORT 
SALES IMPROVEMENT | 


The 62nd annual general meeting of Tate & Lyle, 
Limited was held on 24th March in London. 


Addressing the meeting, Sir Ian Lyle, the Presi- ` 


dent, said there were two subjects of outstanding 
importance to the Group — the offer that had just been 
made for the United Molasses shares and the World 
raw sugar price which was adversely affecting profits. 
Dealing with the offer first, and the effects and benefits 
it would have on the Group, he said: 

' ‘Combining our undertakings will provide us with 
‘the means to expand both at home and overseas into 
a commodity that is allied to our own product, and 
which shares with our own many similar bulk transport 
problems.’ 

“We can look to benefits from economies in both 
shipping and trading as well as in the exchange of the 
know-how and special techniques which have been 
developed by each of us separately.’ . 

‘In addition, we have always felt that as an Inter- 
Gained Company, we should have a stake in the 

nited States. This we shall acquire through the 
Pacific Molasses Company.’ 


RAW SUGAR PRICE 


As to the price of raw sugar, Sir Ian said it had con- 

tinued its erratic and unpredictable way since he spoke 
a year ago. It was then in process of falling from a peak 
of £105 per ton reached the previous November, and 
had already dropped to £62. There followed a period 
of: comparative stability until the end of May after 
which the price fell steadily to a figure of £21 on 


Sth February. Since then there had been a slight. 


recovery and it currently stood at £25 10s per ton. 

He continued: “The world price of sugar is controlled 
by the supply and demand requirements of approxi- 
mately 20% of total world consumption. Thus it 
magnifies by a factor of about 4 to 1 the effects of 
variations in world crops and in the absence of inter- 
national stabilising , we can expect a con- 
tinuation of unstable markets.’ 

' ‘This stop-go, in what would otherwise be a steady 
expansion in the sugar economy of the world, does 
nothing to benefit any of the elements engaged in it. 
Wildly fluctuating prices lead to wildly fluctuating 
earnings, profits and taxes, Nor are they popular with 
consumers, who resent high prices and never appear 
to notice low ones. It is for these reasons that we support 
the renewed attempts to negotiate an International 
Sugar gar, Agreement. We have been without an effective 
world agreement since 1961.’ 

"The. effect of fluctuating prices on trading is com- 


+ 
t 


£8,721,000 in respect of the preceding year. 


plicated and varies in the countries in which we have 
interests. In the United Kingdom the combination of 
the Commonwealth Sugar Agreement, the financial 
arrangements of the British Sugar Corporation and 
the accounting procedures of the Sugar Board as they 
have operated for the past year or so, largely insulate 
British consumers from the effects of fluctuating 
prices.’ 

‘This smoothing out operation for the benefit of the 
consumer is done through the imposition by the Sugar 
Board of a levy on sugar which varies inversely with 
the price of sugar. As refiners, we pay both fluctuating 
prices and fluctuating levies for our raw product. 
Consequently, we are vulnerable to stock losses or 
profits on both accounts. To eliminate their fortuitous 
effect on company results we have adopted a system 
eo eee 
extreme distortion in gross profits.’ 


Home REFINING 


‘The refining operations at home remain the most 
important part of the Group's activities. They contri- 
buted 37% of Group profits, a lower proportion than 
usual due to another exceptional year for the raw sugar 
companies which swelled the total profits of the 
Group, but also due to a reduction of refining profits 
themselves. This reduction resulted in part from 
the absence of favourable’ trading conditions and in 
part to a fall of 5$% in home trade-sales and a con- 
sequent increase in costs. We hope to improve on the 
volume of sales in the current year and to improve 
our costs also.’ 

‘Our export sales in 1964 showed a welcome im- 
provement on 1963 of about 30% in profit and 8% 
in volume; this amounts to 22% of our total output.’ 

Finally, dealing with prospects for 1965, Sir Ian 
said that the application of the present low price of 
raw sugar to the whole of the crop would result in 
an estimate of consolidated profits before tax for 
Tate & Lyle for the current year of approximately 
£6,500,000 which figure would compere with 
would, he believed; be an improvement in the profits 
on United Kingdom refining, offset but not completely 
by a fall in the results from Canadian refining. Shipping 
and other services were likely to have a satisfactory 
year and the Zambian and Rhodesian interests would 
continue at about the present level. A. & W. Smith 
would have another good year. so 

The report and accounts were adopted. ...- -~ -~ 
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SIM’S CASEBOOK 
ON COMPANY LAW 


BYR. S. SIM, LL.B.(HONS) (Liverpool), Cert. Ed., 
Barrister-at-law. 







Written specifically for students studying company 
law for their final examinations, this book is 
designed to be read in conjunction with a recog- 
nized textbook on company law and the Com- 
panies Act 1948. It includes a summary of many 
cases together with extracts from judgments and 
references to the recommendation of the Jenkins 
Committee on Company Law Reform. From a 
study of these cases the reader will be able to see 
how a section of the Act or a case-law principle 
works in practice. 















25s. net, by post Is. 4d. extra 


BUTTERWORTHS 


88 Kingsway, London WC2 
Showroom: 11-12 Bell Yard, Temple Bar WC2 







EST. 1850 


WHEATLEY KIRK 
PRICE & CO 


E. L. JUOSOM, PRICI., FAI E AEDDARD, A.I.MECH.S., F.L.F.. 
Al 8. CHRAVIN, FAIn G, A. GIBBS, F.A.L.P.A. 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY . 
ti! JOHN STREET z ¥ 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 


. INDUSTRIAL | 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: l "TEL 
INDICES: AUDLEY, LONDON HYDE PARK 9844 








NEW! 


FIXED TERM 
SHARES 


For 2 or 3 years, as chosen by you. The Interest 
rate is one-quarter per cant above the Paid-up 
share rate during the agreed term. 


a leases £6. 16.2% 


income Tax paid with Income Tax at 8/3 ` 


Multiples of £100-accepted. Maximum £2,000 per person. 
Write, telephone or call for full particulars 


Leicester 


Temperance 


Building Society 





paietea for Investmante by Trustees Assets £37,000,000 
Member of the Bullding Societies Association. 


-Halford House, Charies airuet, Lolcester. Tel: 256861 — 


Branch Offices; 


Birmingham: 90 Colmore Row. CENtrai 01 36 
Bristol: St. Giles House, Quay St. ` 20518 © 
Croydon: Essex House, George St. CRO 0092 
Eastbourne: 106 South St. - 1381 


Manchester: 47 King St BLA 0687 
Nottingham: 3 Poultry . 55761: 
Southampton: 163 High St - 28504. 


` Wembley Park: 11 Bridge Rd. ARNold 8212- 
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PHOTOCOPYING 
_ B&Alayiton the line 


Photocopying is too versatile to have a single answer: too profitable to 
be only half understood. That’s why the B & A photocopying book 
is so vital to you. It talks about all the methods that matter. 
It shows and compares equipment, costs, scope. And it comes 
to you free of charge from B & A—a firm that lays it on the 
line with no bias, no axe to grind. Because B & A supplies 
i all the best photocopiers... 


IF YOU'D LIKE TO KNOW | 
ABOUT OVER 20 MACHINES 
THEIR FIRST COSTS 
& RUNNING COSTS 
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Which method? Which machine? 
? The B & A book, CHOOSING THE 
: RIGHT PHOTOCOPIER, is virtually a 
free consultancy service... 
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Which university would i 3 re p 
you say is the older— i a Friends’ Provident lave 
a nat ; E advised on Life Assurance 
Phe tete ss > ee » Vy ie EE for more than 
| | | Ger 130 years. 


aT Ta 
ae 


Bae ERAS oo h 


GA | | FRIENDS’ PROVIDENT 
IERRA E CENTURY LIFE OFFICE 


GROUP FUNDS EXCEED £160,000,000 


Hoad Offices 7 Leadenhall St EC3 Mansion House 4511 
. 18 Charlotte Sq Edinburgh 2 Caledonian 6181 
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H, FOULKS LYNCH & CO LTD 


The Accountancy Tutors 


have provided SPECIALIZED TUITION for the Examinations of | - 
THE INSTITUTE OF CHARTERED ACCOUNTANTS . 
with outstanding success for - 
OVER EIGHTY YEARS . 


At the Intermediate and Final Examinations held in 


MAY and NOVEMBER 1964 


over 90 per cent of the successful candidates 
including the winners of 


_ ALL THE HONOURS and PRIZES... - 


were Correspondence asi pupils of the company 


FOULKS LYNCH pupils also obtained the FIRST TWENTY-SEVEN ` 
PLACES and SEVEN OUT OF EIGHT OTHER HONOURS z 
_at the Intermediate (New Syllabus) Examination in SEPTEMBER 1964 — 


Apply for SYLLABUS OF TUITION to the Secretary 
4=7 CHISWELL STREET, LONDON ECI 
Telephone MONarch 0255 | 
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Basis for the Budget 
HAT the economy now requires a touch of the brake to 
prevent ‘over-heating’ is not disputed. The question is, 
just how much? Mr CALLAGHAN and his advisers will make 
the decision largely on the evidence contained in the now cus- 


tomary pre-Budget economic publications issued on Wednesday. 
The most important of these, the preliminary national income 


and expenditure estimates, shows that 1964 was not — contrary 


to much pre-election criticism — a year of recession. The gross 
national product at £28,700 million was 74 per cent larger than 


in 1963; in real terms the increase was 5} per cent. It is gratifying 


that investment increased proportionately much more, i.e. 25 per 
cent, than consumption expenditure with only a 64 per cent 
increase. This increased investment was largely financed by means 
of a heavy balance of payments deficit. 

The balance of payments figure for 1964 shows that the overall 
deficit was {745 million compared with a mere {78 million in 
1963. The deficit was equally shared by the current and capital 
accounts. The deterioration was due largely to a rapid growth in 
imports which were {£657 million higher than in 1963 with a 


corresponding increase in exports of only £184 million. 


Mr CALLAGHAN will surely note that the bulk of the increase in 
capital outflow was from private sources. The recent measures 
taken in the U.S.A. to curtail such overseas private investment 
may attract similar thoughts in Britain. 

A more detailed examination of the income and expenditure 
accounts suggests that Mr CALLAGHAN may not have far to look 
for his extra revenue. Outlays in 1964 on alcoholic drink were 
12 per cent higher, compared with an overall increase in consump- 
tion expenditure of 6} per cent. In contrast, expenditure on tobacco 
eased off by 4} per cent. Nor can the CHANCELLOR ignore the 
implications of the largest single increase of 124 per cent in the 
purchase of durable goods, accounted for largely by a more than 
20 per cent increase in expenditure on:cars and motor cycles. 

A major determinant of the now customary ‘above-the-line” 
surplus is the deficit ‘below-the-line’. A modified “below-the-line’ 
expenditure White Paper now entitled Loans from the Consoh- 
dated Fund 1965-66 shows net borrowings of {15 million above 
the estimated £837 million last year, of which the nationalized 
industries accounted for three-quarters. The balancé was taken by 
the local authorities whose reliance on this source of capital has 
increased recently owing to the high ruling market rates of interest.. 
It may be that Mr CaLLAGHAN will have some proposals to make 


~ 
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Tax Reform Down Under 


ILE it is unfashionable in economic 
circles to talk about the ‘limits of 
taxable capacity’, no one who has 


watched the efforts of successive United Kingdom 
Chancellors to contain avoidance as well as the 
increasingly evident growth of evasion, can fail 
to realize that a major review of the tax structure 
is needed in the face of the ever-mounting level 
of public expenditure. Perhaps Mr CALLAGHAN, 
who professes himself aware of present needs, 
will shortly be giving us some inkling of what 
he and his advisers have in mind for the future. 
_ In the meantime, however, other countries are 


actually carrying out such inquiries. In Sweden. 


a Royal Commission has produced the first part 
of a wide-ranging report on taxation; in the Irish 
Republic, a consolidation Bill —- which is the 
subject of another article in this issue — also takes 
in a material degree of tax reform; in Australia 
the Ligertwood Committee’s findings led to 
important if limited changes in the last Finance 
Act. Now a group of economists have reviewed 
the Australian tax system and, while it is never 
practicable to adopt the recommendations made 
to meet the fiscal needs of other countries, their 
report provides an excellent and succinct review 
of fiscal problems and principles which account- 
ants will find both interesting and stimulating’. 
- The Australian income tax is more akin to the 
American than Britain’s, e.g. the continuous 
progression in rates for successive slices of income 
and the deductibility of medical expenses. Nor 
is there, as is the case in Britain, any discrimina- 
tion in favour of earned as against investment 
income. According to the authors, while the lower 
and highest incomes in Australia are less heavily 
taxed than their equivalents overseas, the middle 
incomes are taxed more heavily both in respect 
of the average and marginal rates. They calculate 
a number of comparative incomes adjusted for 
the rate of exchange to demonstrate the relative 
weight of the top marginal rates. Thus, the top 
marginal rate in Australia is 66-7 per cent which 
applies to any income over £20,000; in Canada 


1. Taxation in Australia: Agenda for Reform, by R. I. 
Downing, et al. Melbourne University Press, and Cambridge 
University Press. Cloth 27s 6d net. Paper 17s 6d net. 


the top rate is 80 per cent on £175,000; in Sweden 
65 per cent on £13,000, while in the U.S.A. the 
top rate is 91 per cent at £89,000. The estimated 
corresponding figure for the United Kingdom is 
89 per cent at £23,000 all earned. 

The authors are dissatisfied with the present 
concept of income and, recognizing the difficulties 
involved in the taxation of capital gains, recom- 
mend the early introduction of a tax on net worth. 
Such a tax would not only be more equitable than 
one based solely upon income as defined for the 
taxing statutes, but would help offset the loss of 
revenue from evasion and avoidance. 

The taxation of corporate profits owes more 
to the American system than to British law; there 
is a flat-rate corporation tax which is not credited 


' to the shareholders in respect of their dividends. 


Such a tax, the authors point out, bears more 
heavily upon the poorer shareholder than the 
person of wealth. Furthermore, it provides an 
inducement to companies to retain profits and 
allow the shareholders to take the benefits in the 
form of capital gains. To meet these problems 
the authors.make two proposals. First, they re- 
commend that interest on borrowed money, e.g. 
debenture interest, should be treated as- a 
distribution of profits. 

Secondly, the authors want companies to 
distribute their entire profits so as to ensure that 
each shareholder will pay the rate of tax appro- 
priate to his circumstances. This, it will be re- 
called, is no more than the basic assumption 
underlying the taxation of profits in the 1802 
Income Tax Act. If the company requires addi- 
tional capital, then it may issue bonus shares, but 
only with the consent of the shareholders. 

A further advantage of this proposal, argue the 
authors, is that the present discrimination against 
the retention of profits by private companies 
could be abandoned since this proposal would 
effectively limit the use of the corporate structure 
for tax avoidance. The authors recommend that 
corporate profits pay`a flat rate of tax, i.e. 25 per’ 
cent; any retained profits should be charged at 
66% per cent. Perhaps Mr CALLAGHAN and his 
opposite number ‘down under’ should compar 
notes on this subject. , 


- ~ 


April 3rd, 1965 


TER 
ACCOUNTANT 





435 


Consolidation of Irish Income Tax 


of a Bill to consolidate the whole of the 
Income Tax Acts in force in the State was 
briefly noted in our issue of February 2oth. A 


Ter introduction in the Republic of Ireland 


parallel task was completed in the United King- 


dom some thirteen years ago and despite a recom- 
mendation by the Royal Commission that this 
exercise should be repeated at ten-year intervals 
commencing in 1962, the prospects of an early 
consolidation appear slight. 

The laborious undertaking represented by the 
Irish Bill which runs to 551 sections, might reach 
Herculean proportions in the United Kingdom, 
particularly when it is considered that such a 
measure would have to run the gauntlet of 
Parliament; the Irish Bill is to be introduced with 
the ATTORNEY-GENERAL’s certificate that it is a 
consolidating measure entitled to be dealt with in 
accordance with a modified procedure. 

It follows that the various points of innovation 
or distinction as compared with British legisla- 
tion on which we comment in the following para- 
graphs owe their appearance to developments 
over many years. Having regard to the fact that 
more than thirty years have elapsed since the 
separation of the Legislatures, it is, however, 
remarkable that many developments in the United 
Kingdom have been closely paralleled in the 
Republic. It may also be the case that innovations 
of merit in the Republic have not been taken up 
in the United Kingdom, while in cases where the 
precedent of British legislation has been followed, 
the actual form of the Irish rules have differed in 
important particulars which may point a useful 
lesson for reforms in the United Kingdom. At any 
rate, to examine the Irish Bill is to glimpse 
tantalizing reflections of the British legislation 
both as it stands and as it might be. 

Cross-reference to the existing pattern of Irish 
Acts is facilitated by an official table of comparison 
which itself runs to sixteen foolscap pages. It may 
be seen from this that approximately one-quarter 
of the matter tabulated is represented by the 


. Income Tax Act, 1918, which contributed some- 
- thing like a third towards the bulk of the 1952 


British Act. This suggests that equal volumes of 
legislative matter are being added to the income 


tax laws of the British Isles at intervals of a 
decade and a half, a rate of expansion which may 
be regarded as the real deterrent to unification of 
the extant legislation, since to a large extent the 
resulting achievement is less one of consolidation 
than of aggregation. The Income Tax Codifica- 
tion Committee which sat from 1927 to 1936 
seems to have felt that a losing battle was being 
fought, for they. drew attention to the quantity of 
new law that had sprung up and declared that 
such benefit as was conferred by the consolidating 
Act of 1918 had to a large extent been lost even at 
that date (Cmd 5131). 

One objection to consolidation les in the 
consequent disappearance of well-known section 
numbers — landmarks, familiarity with which is 
of considerable practical importance to those 
concerned with day-to-day administration; the 
Royal Commission recommended a system which 
would allow additions to be incorporated in the 
consolidating statute without altering the number- 
ing of the basic sections. ‘This device may be met 
with in the tax legislation of the Indian sub- 
continent but the proliferation of subsections 
strains the capacity of alphabetical and numerical 
classification and perhaps only a borrowing of the 
Dewey decimal system from the libraries would 


seem to offer a path through the maze of increasing 


internal complexity. The 1952 Act indeed showed 


` a flash of inspiration when section 34 of the 1918 


Act (a notable loss relief section) was transmuted 
into number 341 of the 1952 Act. On balance, 
however, it seems impracticable to seek to contain 
the new wine in old bottles and the most that can 
be hoped for is the retention of the existing pattern 
of classification by subject-matter in parts and 
sub-parts (termed chapters). For clarity of 
reference in this context we propose to use arabic 
numerals when referring to the text of the Irish 
Bill while roman numerals will be retained in 
respect of the Income Tax Act, 1952. 

We do not know if it is by accident or design 
that the Irish measure commences where the 
British Act left off, for Part 1 opens up with the 
interpretation of certain expressions which are 
found at the end of the 1952 Act. Having perhaps. 
avoided a charge of undue deference to the British 
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model, the new Bill is content to follow on in 
similar terms, and logically enough the first part 
deals with the imposition of income tax generally. 
The routine matters which appear in the next part 
of the British Act are sensibly postponed by the 
Irish to Part 7 (administrative personnel), Part 8 
(returns and assessments), and Part 26 (appeals). 
There is, however, scope for improvement on the 
simplified lines of the Income Tax Management 
Act, 1964. 

‘The consolidation measures on both sides of the 
Irish Sea give early consideration to the five 
schedules which in the 1918 Act were relegated 
to an appendix. The pattern of the legislation is 
broadly similar, although the preceding-year basis 
has been retained for Schedule E in certain 
instances, a modification which could be followed 
with advantage in relation to, say, remuneration 
of controlling directors voted by reference to 
results. i 

Cases 3, 4 and 5 of Schedule D have been 
amalgamated in the Republic under Case 3 and 
as a basic principle it is the general rule that all 
Case 3 items are to be deemed to issue from a 
‘single source’. The significance of the distinction 
between the British Cases III, IV and V originally 
lay in a similar principle of aggregation of items 
comprised in specified sub-groups, of which 
illustrations may be found in such cases as 
Diggines v. Forestal Land, Timber & Railways Co 
Ltd (9 A.T.C. 490; 15 T.C. 630). However, 
changes in the United Kingdom have brought 
about the position where each source is separately 
dealt with in any event and, having regard to the 
important distinction which remains between the 
‘remittance’ and the ‘arising’ basis, there seems 
little purpose in the continued segregation of 
these cases on the existing pattern. 

_ In this connection it is not apparent why either 
country bas thought fit to retain the distinction 
between Cases I and II of Schedule D, which for 
all practical purposes are the same. However, the 
irritating reiteration of ‘trade, profession or 
vocation’ in the British legislation has been 
modified by the Irish definition of ‘profession’ as 
including ‘vocation’. 

As regards the ‘sweeping-up’ case of Schedule 
D, Case 4 in the Republic occupies the place 
of Case VI in the United Kingdom. It also 
incorporates those features of Case VIII which 
have been adopted from the British system despite 
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the retention of Schedules A and B. It seems to us 


that the less drastic Irish measures would appeal 
to those who feel that one set of complications in 
United Kingdom property matters has been 
replaced by another. It may be that the transfer 
of this troublesome subject to the anonymity of 
Schedule D owes much to Parliamentary criticism 
of recent years, but in any event we consider that 
the retention of the scheme of things evolved in the 
days when Britain’s acres were green would have 
become increasingly inappropriate in our urban- 
ized society. 

The Irish Consolidation Bill contains thirty- 
eight parts as against twenty-six in the 1952 Act, 
although there are seven schedules less. Some 
parts contain legislation which has no counterpart 
in the British system and of these the most inter- 
esting are the provisions for relief over three years 
of expenditure on the training of local staff before 
commencement of trading (Part 17) and those 
designed to encourage trades in the national 
interest (Parts 18, 20 and 25). Another encourage- 
ment to new developments arises from the reten- 
tion of the right to set off losses in one trade 
against profits from another, a rule which was 
abolished in the United Kingdom in 1960. 

Again, a provision which contrasts favourably 
with its opposite number in the United Kingdom 
is that relating to bank deposit interest. The limit 
of income in the Republic is £25 in place of {15 in 
the United Kingdom and the scheme is not 
restricted to the small savings media of the Post 
Office and trustee savings banks, but extends also 
to the major commercial banks. Other parts 
represent legislation recognizably inspired by 
recent British precedents. Thus terminal loss 
relief and subvention payments are to be found 
in Part 19 along with the rules for increasing loss 
claims by reference to capital allowances; retire- 
ment and other annuities in Part 12; investment 
allowances for shipping (14) and relief for 
dredging expenditure (16); while Parts 23 and 24 
reproduce the tax avoidance provisions in respect 
of dividend-stripping enacted in 1955 and 
1959. 

‘The pattern of grouping the legislation evolved 
for the purpose of the 1952 Act seems to have 
stood the test of time, viewed against comparable 
groupings in the new Bill. Familiar features 
include personal reliefs (Part 6); the rules for 
special classes of persons (9), special companies (10 
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and 11) and administration of estates (29); reliefs 
for outlay on scientific research (14), for losses (19) 
charities or public bodies (21) and pension 
arrangements (12); double taxation relief (22) and 
collection matters (33). 

Perhaps a retrograde step in the Irish Bill is 
the dispersal over several parts (27 to 34) of 
the miscellaneous rules for investment income 
contained in Part VII of the 1952 Act. We hope 
that the draftsman of the next United Kingdom 
consolidation Act will not yield to the temptation 
towards over-refinement which in the Irish 
draft has led to the proliferation of parts having 
little intrinsic importance and sometimes only a 
single section. As accountants are well aware, the 
most carefully devised system of classification 
must in the end admit defeat through the inclu- 
sion of a ‘sundries’ category which in the Income 
Tax Act, 1952, is neatly contained in Part XXIV. 
Not all its contents are represented in Irish legis- 
lation, and other British provisions with no 
counterpart’ are the rules for small maintenance 
payments under Court orders (VII), those for 
rationalizing industry (XXIII) and the short- 
term gains tax introduced in 1962. 

We recall that the Parliamentary Estimates 
Committee (Subcommittee C) which reported 
on income tax matters in 1961 recommended that 
the Board of Inland Revenue should, before 
the end of 1962, re-examine the possibility of 
decentralizing surtax. However, the terms of the 
Income Tax Management Act, 1964, do not indi- 
cate that implementation of any changes in the 
existing surtax machinery are likely. The Bill 
recapitulates the Irish arrangements in Parts 
10 (general), 28 (settlements) and 36 (companies). 

It is interesting to note the simplified practice 
whereby assessments are made by the inspector on 
a current-year basis reminiscent of Case VIII 
procedure. Moreover, an individual may elect 
to have P.A.Y.E. operated and collections allo- 
cated between income tax and surtax. In the 
upshot it seems that his surtax matters need 
consume but a fraction of the attention which 
they require in the United Kingdom. 

Another novel feature involves a departure 
from the provisions of what is now section 415 
- of the Income Tax Act, 1952, introduced in 1946 
to counteract the decision in Duke of Westminster 
v. CIR. (14 A.T.C. 77; 19 T.C. 490). A valid 
disposition can be made of income payable to any 
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university or college in the Republic for the pur- 
pose of enabling it to carry on research, provided 
that it is made for a period which can exceed 
three years — half the period required in the case 
of a disposition in favour of individuals. It is 
sufficient that the disposition is effected with the 
motive of assisting the institution to teach any 
of the natural sciences and it can be made in 
favour of a trust fund set up to make such dis- 
bursements. 

To the outside observer it must appear extra- 
ordinary that the whole system of capital allow- 
ances elaborated in thousands of words in the 
Income Tax Acts achieves no more than the 
spreading of the capital cost of assets over their 
life in a manner arithmetically distinct to that 
adopted in accounts, and it may well be asked 
whether the enormous. expenditure of effort 
involved in maintaining this system is really 
justified. The free depreciation provisions for 
development districts introduced by the Finance 
Act, 1963, which have parallels on the continent 
of Europe, point the way to an ultimate solution. 
In the meantime the Republic has hastened but 
slowly in the direction of British arrangements 
and we notice, for instance, the retention of the 
mills, factories allowance for older structures. 


.While the Irish treatment is not significantly - 


different, its consolidated form gives it an appear- 
ance of simplicity when compared with the endless 
ramifications introduced by the spate of amending 
legislation in the United Kingdom. It seems that 
a strong case can be made out for the consolida- 


-tion of that part of the British legislation which 


concerns capital allowances, and indeed, the 
future pattern of income tax reform generally . 
might well take the form of periodical repeal and 
re-enactment of those sections of the earlier 
legislation which have been extensively amended. 
The Income Tax Management Act of 1964 was a 
notable step in this direction but to complete the 
process it might be necessary to re-publish the 
‘rump’ of the old legislation ‘gaps and all’, to 
adapt a Cromwellian saying. 

We conclude with a reference to a feature of the 
United Kingdom system which has come in for 
some criticism, namely, the absence of arrange- 
ments for publishing reports of cases heard before 
the General or Special Commissioners. At present 
taxpayers may miss the opportunity to keep open 
an appeal on a disputed point, pending the settle- 
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ment of a test case through ignorance of the fact 
that proceedings have commenced elsewhere; a 
point of particular significance when viewed 
against the background of the tremendous delays 
in Revenue litigation. We recall that the case of 
Hinton v. Maden & Ireland Lid (38 A.T.C. 231; 
38 T.C. 391) ushered in developments in the field 
of investment allowances which proved of the 
widest significance to taxpayers and it seems 
contrary to equity that the public should 
remain ignorant of the point at issue in such a 
case. We note with interest, therefore, that 
section 412 of the Irish Bul, reproducing an 
enactment of 1949, allows the publication of 
proceedings held in camera in the official law 
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reports subject to the suppression of the identity 
of the party concerned. 

It is sometimes suggested that wider publicity 
in the United Kingdom might deter taxpayers 
from going before the Commissioners but this 
contention does not appear valid when it is con- 
sidered that all particulars are at risk of disclosure 
if a case is required to be stated for the opinion of 
the High Court. We see no reason why selected 
decisions should not be published in the manner 
sanctioned in the Republic where the point raised 
is likely to be of general interest and, indeed, their 
timely publication could be expected to reduce 
duplication of proceedings on the same topic 
initiated independently. 


Another Look at Final Accounts 


by F. NICHOLLS, A.A.C.C.A. 


NE of the elementary distinctions in 

accounting is the difference between 

personal and impersonal accounts. Every 
student becomes familiar with it and every 
accounting system, however complex, must deal 
with it. This is not surprising because it is only 
through the personal accounts that money flows 
into or out of the business, apart from capital 
which is, in any case, the personal accounts of the 
shareholders. The impersonal accounts tell you 
what you did with the money you spent or what 
you did for the money you received. 

This distinction is most important, yet in the 
annual and other periodic accounting summaries 
no such distinction is made. The balance sheet is 
a jumble of personal and impersonal accounts; 
the profit and loss account includes only some of 
the impersonal accounts, the remainder being lost 
in the balance sheet. Because of this confusion 
only half the story is told. 

It is essential to know whether a profit or loss 
was made, but either of these is lost in the total 
income and expenditure, It is just as essential to 
know whether income exceeded expenditure or 
expenditure exceeded income. In the long run 
they must balance; if they do not, the result is 
bankruptcy on the one hand, or unemployed 
capital on the other. 


Income and Assets 


The personal accounts and. cash reflect the 
income and expenditure of the business; the 


impersonal accounts show the profit or loss and © 
the change in physical assets. The personal 
accounts express the financing of the business; 
the impersonal accounts reveal the producing and 
trading operations. 

Producing and distributing goods or providing 
a service is done by people using physical assets. 
You cannot do anything with a liability except 
pay it, and all you can do with a debtor is to dun 
him. It seems reasonable, therefore, to measure 
the producing and distributing or servicing side 
of the business separately from the financing side. 
It is also reasonable to measure performance as a 
whole and not only the profit aspect of perfor- 
mance. Separating physical assets into balance 
sheet and profit and loss account items is un- 
realistic and can only result in a distorted or 
incomplete picture. 

The traditional balance sheet can be re- 
arranged to show the personal and impersonal 
sides of the business; or, more appropriately, 
the financing and operating aspects: 


BALANCE SHEET 


Finance Operations 
Capital and Reserves Fixed Assets 
plus Creditors plus Stocks 
less Debtors 
less Cash 


Any increase in finance must be equalled by an 
increase in operating assets. Any such increase 
can only be obtained if the income includes either 
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profit or new capital or if the excess expenditure 
comes from a reduction in the cash balance or a 
decrease in the net external debt (debtors less 
creditors), as follows: 





FINANCE 
(x) @) G) 
£ £ &£ 
Capital 1,000 1,000 1,000 
Profit .. — 100 — 
1,100 
Deduct: 
Net external debt 200 200 I50 
800 goo 850 
Deduct: 
Cash .. 100 I00 5o 
Net Investment 700 800 800 
, £ £ £ 
Operating Assets 700 oo 8oo 


If the business has a net external credit 
(creditors less debtors) then an increase in net 
external credit has the same effect as a decrease 
in net external debt. 

A, decrease in operating assets will result from 
an operating loss, an increase in the net external 
debt or an increase in cash. The last mentioned 
item may seem to be a matter for congratulation 
but this is not so if it arises from a decrease in 
operating assets other than the realization of 
surplus operating assets such as the disposal of 
excessive stocks. The maintenance and growth 
of a business is related to the maintenance and 
growth of the operating assets. 

An increase in operating assets is not of itself 
a good thing. Two things must be taken into 
account: how the increase was financed; and 
whether the increase was in proportion to the use 
of the assets. . 

If the increase in operating assets is greater 
' than the retained profit, then expenditure has 
exceeded income. It has been financed by a 


Fixed assets .. 
‘ Labour 
Stocks, etc. 


_ Sales .. 


Surplus of OERS 
. Profit . m 
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decrease in cash or a decrease in the net external 
debt, or correspondingly an increase in the net 
external credit. Any excess expenditure other 
than from surplus cash must be covered in the 
near future by more retained profit or new capital 
or long-term credit. The financial difficulties 
involved in over-spending are too obvious to need 
emphasizing. What is needed is to make the over- 
spending more obvious more quickly. More 
frequent accounts and a separation of the finan- 
cing data from the operating data should help. 


The Use of Assets 


The second point to be taken into account is 
the relationship between the value of the operating 
assets and their use. Knowing only the value of 
the asset, or even knowing the change in the value 
of the asset in the accounting period, is not enough. 
It is important to know whether the change was 
justified in relation to the use, This is especially 
so in the case of stocks. It should not be over- 
looked in the case of long-term assets, particularly 
plant and vehicles, because any change in the 
ratio of write-off and maintenance to asset value 
will affect financing requirements in the future. 

It is, perhaps, an accident of history that 
accounting has concerned itself more with 
balances than with the use of assets; yet business 
is.the use of assets. The value of an asset at the 
end of the accounting period only has meaning in 
relation to the input and output of the asset and 
of the business as a whole during the period. 
Input is purchases and labour ; output is the assets 
and labour which have gone into sales. Accounts 
showing input and output are more informative 
than accounts showing balances. They establish 
relationships which should raise questions. 

If from such an account we deduct sales value 
we can show both the income and expenditure 
and the profit or loss, as shown below. 

Expenditure has exceeded income by one 
hundred and sales value has exceeded total cost 
of sales resulting in a profit of 300. Excess 














Balance + Input — Output = Balance 
1,000 +- 200 — 100 = 1,100 
+ 600 “ne 600 
500 + 5000 — 4,700 = 800 
1,500 + 5,800 — 5,400 = 900 
i 5,700 -+ 5,700 
100 


300 
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expenditure and profit together produced an 
increase in operating assets of 400. 

A financial statement showing the change in 
the financing for the-period would show how the 
excess expenditure was financed. The net credit, 
including capital, and cash of the business would, 
of course, equal the total of the operating assets. 


Input-output Accounts 


To produce input-output accounts showing 
the operations of the business and a financial 
statement in similar form showing the financing 
of the business would be something of a radical 
departure from the traditional balance sheet and 
profit and loss account. They would not be simp- 
ler statements but they would be more informa- 
tive. They would highlight income and expendi- 
ture as well as profit or loss. They would bring 
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out the relationship between the value and use of 
assets and draw attention to any adverse trends, 
particularly in stockholding. They would high- 
light not only the selling but also the buying, 
which keeps the business going. The whole of the 
operations, not just the profit earning aspect of 
operations, would be complete in one statement. 
They would show the source of additional finance 
in the period or where the loss of finance occurred. 

The short-comings of the balance sheet find 
frequent mention. The title expresses what it is 
and reveals its inadequacy. Business is movement, 
not a balance. Input-output accounts are an 
attempt to express movement. 

Profit making is only one of the essential 
features of business. Keeping solvent is another. 
The proper use of assets is another. All should be 
obvious from the final accounts presented to 
management, 


The Accountancy Profession in Spain 
Under the New Spanish Development Plan 


by FERNANDO TANARRO 
Profesor Intendente Mercantil Colegiado 


Pex and present problems confronting the 


accountancy profession in Spain have previously 


been considered and brought to the knowledge - 


of readers of The Accountant. The conclusion then 
reached was that the development of the profession 
in Spain had been retarded for two reasons: (1) the 
business community in Spain as a whole had little 
need for the services of professional accountants as 
auditors; (2) the training of accountants was not on a 
sufficiently high level. 

However, in addition to the above reasons, there 
are some other facts which should be emphasized in 
assessing the accuracy of this conclusion, as they have 
an important bearing on the subject. 


Family Companies 
The Spanish capitalist system was based for man 
years upon the existence of a large number of aoa 
family companies. When some of these became 
incorporated and their capital substantially in- 
creased, the new share capital was still shared by the 
same few family founders. As a rule no change of 


1 “The Accountancy Profession in Spain’, by Jac Krikke — 
The Accountant, April 11th, 1964. 


outlook was forthcoming to meet the new economic 
structure. : 

On the other hand, the absence of the principle of 
economic freedom, because of the isolated position 
of the country and a strong protective policy which 
had been in force for many years, gave small com- 
panies a privileged position in the narrow framework 
of the national market. This policy prevented any 
noticeable fluctuation in the number of new businesses 
or in failing businesses and prolonged the survival 
of unsuccessful concerns, which largely obviated any 
additional need for the services of professional 
accountants as auditors, 

Obviously, in such a state of affairs, the develop- 
ment of the profeasion in Spain could not find the 
atmosphere favourable for its awaited progress. ‘The 
professional level of accountants was conditioned to 
the requirements of the demand. Future improve- 
ments would have to be accompanied by a complete 
change in the national economic policy. 

Fortunately this change came about during the 
past year. As a result of the suggestions contained in 
the report on the economic development of Spain 
issued by the International Bank of Reconstruction 
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and Development in August 1962, the four-year 
Spanish Development Plan was put in force as from 
January 1964. 

Article 25 of the Development Plan states that the 
Government will give its assistance to small com- 
panies if they become associated with some financial 
or productive system. Special consideration will also 
be given to professional advisory groups involved in 
promoting such associations. It should be empha- 
sized that during the First International Congress on 
Investment held in Barcelona last October, the 
Minister of Finance expressed satisfaction with the 
general performance of chartered accountants and 
auditors as a whole and his opinion that Spanish 
accountants must rapidly achieve a similar position. 


Principal Reforms 
Some of the principal reforms and important items 
of Spanish legislation affecting accountancy matters, 
which became operative in 1964 are as follows: 


(a) The law of ‘the Regularization of Accounts 
which requires companies to make adequate 
reserves for the replacement of assets and to 

~ bring into their official books assets hitherto 
concealed. As a result 7,000 firms took the 
decision to adjust their balance sheets. This 
represents approximately 20 per cent of the total 
number of firms and roughly 70 per cent of all 
joint stock companies. 

(b) A new Investment Companies Act, which states 
that the annual balance sheet and profit and loss 
account of the companies under this regulation 
must be certified by two practising members of 
the Instituto de Censores Jurados de Cuentas. 
These censores (auditors) have to be appointed 
by the shareholders in general meeting and by 
the Instituto de Credito a Medio y Largo Plazo 
(Institute for Medium and Long-term Credit) 
as the acting organization of the National Stock 
Exchange. 

(c) The General Tributary Reform Law — dated 
December 28th, 1963, which created the revolu- 
tionary concept of requiring accountancy super- 
vision in agriculture. As a result even agricul 
undertakings in under-developed areas must 
request each year to be assessed for tax either on 
an individual or a global basis. The former means 
that the company is taxed on the results as 
shown by the books of account, even if they are 
maintained on a cash basis. Under the global 
system, an overall assessment is made on the 
industry as a whole in certain areas, the total 
being borne proportionately by the number of 
companies in each area. The allocation is made 
according to the size of the companies, taking 
into account sales turnover, number of employees 
and other statistics. Under this method no 
inspection is made by the authorities; the amount 
of the global assessment is determined by a 
committee composed of tax authorities and 
contributors. Any claim against global assess- 
ment allocation must be exercised through 
accounting records. 

All these factors are producing a growing demand 

for the advice and services of professional account- 
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ants. Considerable interest is being displayed now- 
adays by the local authorities and major development 
plans for the accountancy profession are being 
intelligently considered. It is the general waa at 
the beginning of 1965 that — despite the great of 
knowledge and understanding on the part of large 
segments of business public as to the nature of 
auditing work, its functions, and how it affects the 
entire pattern of the business community — the first 
improvements since 1951 when The Spanish Com- 
panies Act marked a new era, are being made and 
that these should be continued and accelerated in 
order to bring the national level of accounting 
standards into line with modern needs. 


FRANCE 
Taxation Reform 


AST week the French Council of Ministers 
approved a number of striking proposals in the 
taxation field, prepared by M Giscard d’Estaing, the 
Finance Minister, with a view to the encouragement 
of the investment of private savings. The proposals 
are estimated to cost 115 million francs this year, 
506 million francs next year, and another decline of 
108 million francs in 1967. The effective rate of total 
tax on distributed company profits will be reduced 
from 67°5 per cent to 51-2 per cent in 1967. Profits 
tax will remain at 50 per cent but an amount corres- 
onding to 25 per cent will be credited against share- 
holder personal income tax. How different from the 
British Government’s proposals! The present with- 
holding tax of 24 per cent will be gradually dropped, 
in favour of residents in France. But non-residents 
will suffer a withholding tax of 25 per cent, 

Profits tax on capital gains realized in a merger will 
be spread over ten years. Even where there is no 
merger, the tax on capital gains from the sale of 
company assets will be reduced from 50 per cent to 
Io per cent payable over five years, provided that the 
company owned the asset for more than two years. To 
encourage mergers, even with companies outside 
France, further tax concessions are proposed. The 


‘present stamp duty of 4 per cent on the capital of the 


acquired company will be replaced by a flat rate tax 
of 50 francs. 

French companies are to publish more information, 
including quarterly turnover figures, analysed be- 
tween branches of activity. Holding companies will 
have to show in their accounts the profits of sub- 
sidiaries. Overhead expenses which have not qualified 
for deduction for tax purposes will have to be shown, 
as well as the amount of tax paid. 


The U.E.C. 


N'an introduction to the reports of the various 
committees of the U.E.C. presented at the Vienna 
Congress last September, in a recent issue of Economie 
et Comptabilité, M Jean Wisner, President of the 
Société des Experts Comptables Français, remarks 
that the new (British, Dutch and Scandinavian) 
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members of the Union did not seem to be able to 
co-operate completely in the Congress, partly because 
the functioning of ‘the U.E.C. depends essentially on 
the activity of the Permanent Committees, and it was 
too late for those who joined in 1963 to take their full 
share of the work. 

He reminds readers that the two basic character- 
istics of the U.E.C. are that it is not a collection of 
individuals, but of professional organizations; and 
secondly, that its motive power lies in the work of the 
Permanent Committees which are international in 
composition and demonstrate what can be achieved 
in a spirit of co-operation, despite differences in 
language, by Europeans who are resolved to carry 
out a common task. The President of the U.E.C. is 
in the position of a Federal President, and, perhaps, 
in this co-operation of professional organizations 
may be seen a prefiguration of the Europe of 
tomorrow. 


NEW ZEALAND 


New Zealand Society’s 1965 Convention 


T 1965 National Convention of the New 
Zealand Society of Accountants was held last 


month at Christchurch from March 18th to 22nd. 
The Convention opened on Thursday afternoon, 
March 18th, with a panel session on “The change-over 
to decimal currency’. The panel was under the chair- 
manship of Mr J. N. Searle, B.COM., A-R.A.N.Z., 
Secretary and Chief Executive Officer of the Decimal 
Currency Board, and the other members were Mr J. I. 
Martin, A.R.A.N.Z., A.C.1.8., General Manager, Bur- 
roughs Ltd, and Mr D. G. Trow, B.COM., A.R.A.N.Z., 
A.C.LS., a partner in the firm of Wilberfoss, Harden, 


Daniel & Co. Among the matters discussed were the `’ 


reasons for the conversion to decimal currency, 
the effect on office and accounting procedures, and the 
problems of machine conversion. It was felt that 
the advantages to be gained from decimalization would 
make the change-over well worth while as there would 
-be substantial time savings resulting from simpler 
calculations and better accuracy of work, while at the 
same time decimalization would make a wider range 
of office machines available. 

At other sessions of the Convention, interesting 
papers were presented on ‘Management looks at the 
accountant’; ‘Farm ement accounting’; “The 
valuation of unquoted shares’, and “The economic 
and social effects of mergers and take-overs in New 


Zealand’. 
Capital Gains in Shares 


SURVEY conducted recently by a New Zealand 

investment research unit shows that, between 
April 1957 and December 1964, the share values of 
two public companies in New Zealand increased by 
more than 400 per cent, while those of eighteen other 
companies rose, between 200 to 400 per cent. The 
greatest percentage capital gain — 457 per cent - 
was recorded by the shares of a meat freezing firm. 
: Generally, the. shares of companies manufacturing 
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consumer and industrial goods made the biggest 
advances, although two major newspaper publishing 
organizations, with increases of 241 and 208 per cent, 
were also among the leaders. 

In calculating capital gains from 1957 to 1964, the 
research unit assumed that a basic investment of 
£100 was made at April 30th, 1957, that cash issues 
were taken up in full and bonus shares were retained. 
Within their overall figures, several companies also 
experienced very substantial gains during the twelve 
months ended December 1964. For this period alone, 
the share values of twenty-three companies, adjusted 
for capital changes, increased by 40 per cent or more, 
the largest ~ 95 per cent — being attained by a rubber 
distributing od 


AUSTRALIA 


Third Chartered Accountants’ Congress 


HE Third Congress to be held by The Institute 

of Chartered Accountants in-Australia is to take 
place in Adelaide this year from May 31st to June 4th. 
The Congress will provide an opportunity for 
members of the Institute to review professional 
standards through the discussion and study of new 
techniques and the re-appraisal of certain old tech- 
niques now found wanting, and enable them to 
consider the various problems facing the profession 
as a result of the increasing complexities and develop- 
ment of the business community. 

"The opening ceremony will take place in Bonython 
Hall, University of Adelaide, on Monday afternoon, 
May 31st, and the technical sessions will commence 
the next morning at the Hotel Australia with an 
address by the President of the Institute, Mr L. A. 
Braddock, r.c.A. The Presidential address will be 
followed by introductory comments on the technical 
sessions by Sir Alexander Fitzgerald, 0.B.E., B.COM., 
F.C.A. 

At the first technical session previously circulated 
papers on “The purpose of an audit’, by Mr J. L. 
Blacket, a.c.a., and “The audit of group accounts’, by 
Mr E. H. Burgess, A.U.A., F.C.A., will be considered 
and discussed. At the second, third and fourth sessions 
to be held on Wednesday and Thursday the following 
papers will be considered: “The impact of electronic 
data processing on the chartered accountant’ (two 
papers by Mr K. D. Woolmer, B.EC., A.A.S.A., and Mr 
W. G. Philip, B.cOMM., A.C.A.); ‘Business efficiency, 
the part of the practising accountant’, by Mr H. M. 
Kitson, F.c.a.; and ‘Accounting — an art or a science?’, 
by Mr A. B. Campbell, B.A., F.C.A. 

The Congress will include a comprehensive social 
programme for members and their ladies, and special 
events for the ladies are planned to coincide with the 
business sessions. The social functions will include 
tours to places of interest in and around Adelaide, 
a visit to the South Australian National Art Gallery, 
a reception given by the President of the Institute at 
pi Hotel Australia, a membere’ dinner and a dinner- 
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Our new book-keeper keeps all our account records in his head?! 


Clever fellow, our book-keeper. Doesn’t keep fraction ofa second and then print statements ata 
books at all. Doesn’t need to. He relies on his speed equivalent to the output of 200 copy typists. 
fantastic memory. And the help of a few hundred Before long, he’ have streamlined our whole 
magnetic cards. He’s a computer. The firstever book-keeping system and given us room to 
to be installed in a British building society. accelerate into tomorrow. Put him to work 
Fast and infallible, he can store virtually for yourself and let him take care of your 
unlimited information, find it again in a investment. There’s nothing he’d like better. 
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including are our business 


The Elements of Economics 


by A. J. WHITESIDE, M.A. Sales - - 
Purchases/Expenditure 
iutos of the Boren Labour and Material Costs 


economy. The text is divided into three parts. 
The first is devoted to an outline of elementary Stock Control 
economic theory. Part two deals with the Questionnaires 


banking synem, the capital market, the stock Orders/Sales Statements 
also Punching and 
Verifying Cards for users 


This book is primarily a survey of the financial 
mechanisms and 


Accountants in England and Wales. 
Price 35s Post free 37s 6d For accuracy and reliability 
oe MADIC DATA PROCESSING SERVICE 
HFL (P ublishers) LTD 13-15 Sheet Street, Windsor 


10 HARLHAM STREET, LONDON WG2 Telephone 63416 





The Institute of Internal Auditors 


(Incorporated in November 1941 under the laws of the State of New York.) 


The Institute is the outgrowth of the belief on the part of internal auditors that an organization was 
needed to develop the true professional status of internal auditing, and that a medium should be provided 
for interchange of ideas and information among those engaged in its practice. ` 

The Institute has seventy-five Chapters distributed in four Continents with a total membership of 
over 5,500 representing 2,300 organizations, 


UNITED KINGDOM . f i 
Chapters meet in London, Manchester, Newcastle upon Tyne, Birmingham, Glasgow, Yorkshire 
(usually meeting in Leeds). 


~ 


CLASSES OF MEMBERSHIP 

(a) Members. ~ Open to persons who are responsible in a managerial pr supervisory capacity for the 
Internal Auditing activities with their organization. 
(b) Associate Members. — Open to practising accountants and others whose work is closely related to 
Internal Auditing. 
(c) Junior Members. - Open to persons who perform internal auditing functions but have no administra- 
tive or supervisory duties in connection therewith. 

. Membership includes the receipt of a quarterly periodical, anal conference papers and research reports. 


Sixth West European Regional Conference - Scarborough, Yorkshire — October 20th-22nd, 1965 


Inquiries should be addressed to the 


DIRECTOR RESIDENT IN LONDON, MR J. O. DAVIES, F.C.A., A.C.W.A., THE CHIEF INTERNAL 
AUDITOR OF THE NATIONAL COAL BOARD, HOBART HOUSE, GROSVENOR PLACE, LONDON SWI. 
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Capital Allowances Today— 
Are they being Fully Used? 


by A. S. ASHTON 
Treasurer, Esso Petroleum Co Ltd 


made to show either an excellent or a poor 

rate of return according to the wishes of the 
sponsor: for so much depends on the way the return 
is calculated. I make this somewhat cynical statement 
to emphasize how important it is to decide what is 
the right method of calculation. The right method 
is, I submit, one that takes fully into account the 
effects of the tax system under which we operate. 
And for industrial companies the capital allowances 
are now the most significant element in that tax 
system. If we fail to take these allowances into account 
when deciding whether or not to proceed with an 
investment project, then as business men we are 
probably missing attractive opportunities to benefit 
our shareholders, and we are certainly failing to use 
an important instrument of Government policy. May 
T illustrate this by means of a simple example? 

In the accompanying Table 1 we have an invest- 
ment project. This is a proposal to spend {£1,000 — or 
{x million, if that is your scale of operations. The 
project has a seven-year life, and the results are shown 
year by year. In the books of the company the capital 
investment is being depreciated by the straight-line 
method; in other words, the {£1,000 is divided by 
seven ~as will be seen in the third column of the 
table. 


A LMOST any capital investment project can be 


For the sake of simplicity I am assuming that the ` 


investment consists solely of plant, so that the allow- 
ances for tax purposes are: investment 30 per cent, 
initial 10 per cent, and annual 25 per cent, which for 
the first year gives a total of 65 per cent. The 25 per 
cent annual allowance is, of course, on a reducing 
basis and I am assuming the plant comes into opera- 


Table 1 
RETURN ON FIRST COST 
Investment £1,000 
Rate of 
Year Trading Depn. Pre-tax return 
profit profit per cent 
1 180 143 37 3-7 
2 220 143 77 7:7 
3 190 143 47 4-7 
4 185 143 42 4-2 
5 200 143 57 5-7 
6 200 143 57 5-7 
7 160 143 17 1-7 
Average 4:8 


The substance of a lecture given at a meeting of the London 
and pai Society of Chartered Accountants on Febru- 
ary 18th. > 


tion just before the beginning of year 1, so that the 
benefit of the allowance is gained in that year. There 
is no residual value for this investment: at the end of 
the seventh year the machinery is worn out and 
cannot be used any more or sold, so that is the end of 
the whole thing. I am assuming in this example that 
taxation is incurred in the form of a corporation tax 
of 374 per cent. I do not want it thought that I have 
any inside information about this; it is simply a guess 
arrived at on the grounds that 35 per cent is probably 
too much to hope for and 40 per cent would really 
be too steep: so I took a mid-point between the two. 
In any case we may not know the rate, I gather, 
until April 1966, so it is pretty academic for the time 
being; but I thought it would be still more academic 
to take the present system of taxation because that is 
more or less over now and we must start looking 
ahead to the new system. The tax, I have assumed, 
will be payable one year after the liability has been 
incurred, although in practice it will probably be a 
bit further ahead; but I want to keep the example as 
simple as possible. 


Important Assumption 


My final assumption, and a very important one 
indeed, is that this project is being embarked on by a 
company that is already earning sufficient profits 
from its other existing activities to enable it to take 
immediate advantage of the investment allowances 
created by the project. I am not, therefore, relying on 
this project to provide sufficient profits to involve a 
tax liability in the first year that is big enough to 
enable the company to take advantage of all the 
allowances generated by the project. This is a very 
important assumption, and if it is not valid then much 
of the rest of my argument does not apply; but it zs a 
valid assumption, I submit, for most existing busi- 
nesses. 

In the table it will be seen that I show trading 
Poe of somewhere around {150 to {200 a year. 

have not shown any great variation there because 
I did not want it to be thought that the argument 
depends upon any extreme case, but I have varied 
the figures from year to year, because that is germane 
to the argument. I am showing a trading profit; that 
is, a profit after paying all the expenses involved in 
the operation, but before charging depreciation and 
certainly before any tax liability. So after deducting 
depreciation we are left with the pre-tax profit shown 
in the fourth column. Now, straight away, we can 
calculate a rate of return from these simple figures. 
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In Table 1, I show the rate of return on first cost 
and before tax. In this case we simply say, ‘We are 
going to spend £1,000. We are going to make profits 
in, say, the second year of £77, and therefore the 
rate of return on this project is 7-7 per cent’. Believe 
me, this method is used very frequently, and it shows 
how important it is to select the right year! Of course, 
somebody might say, ‘Well, I do not like the idea of 
this. Let us set it all out and see the return year by 
year’, or someone else might ask, ‘What’s the average 
rate of return?’ In this case the project has an average 
rate of return of 4°8 per cent. 

Now this is not a very exciting rate of return; but 
notice that we have siphoned off {143 a year for 
seven years in the form of depreciation charges which, 
so far as this project is concerned, have simply 
disappeared. The rate of return has been calculated 
throughout the life of the project on the original 
{1,000 - and when we get near the end, after we have 
had most of our {1,000 back, we are still saying we 
are only getting a rate of return at these low figures. 
It does not require much sophistication to argue 
that this is not fair to the project, and that what ought 
to be done is to write down the capital cost year by 
year by the amount of the depreciation. So we come 
to Table 2. 


Table’2 
BOOK RATE OF RETURN 
Book Rate of 
Pre-tax Net value return 
Year profit Tax profit mid- per cent 
year 

1 37 (176) 213 928 23-0 
2 77 21 56 785 7-1 
3 47 26 21 642 3-3 
4 42 35 7 499 1-4 
5 57 49 8 356 2:2 
6 57 56 1 213 0-5 
7 17 2 15 72 20-8 
Average 83 
Weighted average 92 


Here we have the same project looked at in a more 
sophisticated way. We start off with the pre-tax 
profits — the same figures used in column four of 
Table 1. Now, I propose to bring tax into the picture, 
‘and this time show the calculation of an after-tax 
return. The tax liability is shown in the third column. 
This liability implies a 374 per cent deduction from 
the pre-tax profits, adjusted to allow for the fact that 
the depreciation allowance for tax calculation pur- 
poses is, of course, different from the depreciation 
rate used in the company’s books. Immediately the 
tremendous effect can be seen on the rate of return 
in the first year because investment and initial allow- 
ances play such a big part in that year. 

You will see that I have run down the amount of 
capital ‘left in the project’ from the original {£1,000 
to nothing, over the seven years, and have shown the 
book value at each mid-year so that the calculation 
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comes out nice and tidily. You will see that I am 
calculating the rate of return as the net profit after 
tax expressed as a percentage of the book value of the 
investment and, here again, we have a nice selection 
of returns to choose from. I do not think anybody 
would really have the nerve to claim this project has 
a return of 23 per cent simply because that is the 
return in the first year, but I think they would be 
rather hard put to it to select any single year as being 
particularly representative or defensible. 

Of course, it is reasonable to average the book 
return over the period of life of the project. In the 
first case I have simply taken the arithmetical average 
of these annual percentages to give a return of 8-3 per 
cent. If you have a project which maintains its net 
profit well to the last, you can work up some very 
good returns in the later years and these can bring 
up the average very considerably because the rates are 
calculated against a relatively small capital base. 
Of course, it is much more sound to use a weighted 
average — weighted, that is, by the amount of capital 
left in the project each year. Or another way of looking 
at it—just add up all the figures in the net es 
column and all the figures in the book value column 
and take one as a pércentage of the other, and you 
get in this case 9-2 per cent for this project. 

It will be seen that here there is an after-tax rate 
of return that is just about double the pre-tax rate of 
return. This emphasizes how important it is to know 
what kind of a rate of return we are dealing in; and 
it also emphasizes how important it is to take into 
account the capital allowances that make such an 
important contribution to the profitability of the 
project. 

Discounted Cash Flow 


Now let us go further and come to discounted cash 
flow ee .). I propose to work through the D.C.F. 
calculation on this particular project by reference to 
Tables 3 and 4, In Table 3, column 2, we start with 
the same trading profit figures we used in Table 1. We 
take no account of depreciation because we are now 
dealing with cash, not book figures. Then, in column 
3, I show the tax liability before taking account of the 
allowances. This is just 37$ per cent of the profit, 
but it is all stepped down by one year: for example, 
in year 2 we pay the taxes incurred in year 1 and so on 
down the line; and now it will be seen that we have 


Table 3 


CASH FLOW 
Tax 

Trading saved Net 

Year profit Tax y cash 
allowances flow 

1 180 244 424 
2 220 67) 61 214 
3 190 82 46 154 
4 185 1 34 148 
5 200 69 26 157 
6 200 19 144 
7 160 i 5 14 99 
8 62 43 (19) 
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to bring in year 8 because we are, in fact, still paying 
tax a year after the project has ended. We make this 
deferment of a year, of course, to reflect as accurately 
as we can exactly when we pay out the cash. 

Then we have to take into account the tax that is 
saved to the company by the allowances generated by 
this particular project, and this is shown in column 4. 
You will see that in year 1 we show £244: this is 
374 per cent of £650 (£650 being 30/%{+10 44-25 % 
of the £1,000 which was spent in year zero, the year 
before the table starts) and as it was incurred in 
year zero, the allowances become applicable in the 
following year, year 1: this is the year when cash 
would have left the company to this extent had it not 
been for these allowances. (You will recall that I am 
assuming the company is incurring tax elsewhere 
which can be saved by virtue of embarking on this 
project.) So, in terms of cash flow, we show tax 
saved by allowances and we net this off against the 
other columns, and end up with the net cash flow 
for each year. You will note that because of the tax 
allowances there is a very big cash flow in the first 
two years of the project, while in the eighth and last 
year there is a negative flow because taxes have to be 
paid after the project has ceased to produce any inflow. 


Principal and Interest Method 


Now let us turn to Table 4, which starts from where 
we left off in Table 3 with the net cash flow in the 
second column. The table has been drawn up to show 
what would happen, on the assumption that the 
project is financed entirely by means of a bank 
overdraft, and this bank overdraft is only used for this 
particular project. The overdraft is for £1,000, and 
this sum is spent in year zero. Then the account is 
credited year by year with all the cash that flows in as 
a result of the project, and out of the proceeds ro per 
cent is paid on the outstanding balance of the overdraft 
each year. For example, in the first year {424 comes 
in; interest of {100 is paid, which is ro per cent on 
the original {1,000 outstanding in year zero. (I am 
assuming annual payments to keep this sumple.) This 
means that £324 is left out of the £424, which is used 
to reduce the balance outstanding to £676. The next 
year {214 comes in; the interest paid is £68 because 
that is ro per cent of the £676 outstanding in the 
previous year. That leaves £146 to repay principal, 
and so the balance outstanding is brought down to 
£530. Continuing in this way, at the end of the 
eighth year we come out all square. By then, out of 
the proceeds generated by the project, we have 
recovered our original investment of £1,000, and we 
have paid ro per cent interest on the amount outstand- 
ing each year; or, as it is sometimes put, on the 
amount ‘at risk’. Having played around with this 
example, I knew that in fact a percentage of 10 per 
cent interest would serve to bring this out all square 
at the end, but there is no way of finding this out 
except by trial and error or by using a computer. 

If we were starting from scratch with this cash 
flow, we would simply start with what looked a likely 
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Table 4 
PRINCIPAL AND INTEREST AT 10 PER CENT 
Net 
Year cash Interest Principal Balance 
flow 
£ £ £ £ 
0 (1,000) —_ — (1,000) 
1 424 100 324 676) 
2 214 68 146 530) 
3 154 53 101 429 
4 148 43 105 324 
5 157 32 125 199 
6 144 20 124 (75 
7 99 7 92 17 
8 ú) @ N = 


interest figure and try it out. If we took 5 per cent 
and worked this through, charging 5 per cent interest, 
a surplus would be left at the end, so clearly 5 per cent 
would be too low; we might then try, say, 15 per cent 
but this would result in a deficit and it would be clear 
this figure was too high. We would then go on by 
trial and error like this until we found the right figure; 
or we could use a computer and so get the answer 
straight away, 

This to per cent ‘interest’ figure is, of course, the 
discounted cash flow rate of return on this project. 
(Yet another rate of return!) I always like saying ‘of 


‘course’ at this stage in the discussion because very 


often people coming to hear a talk about D.C.F. tend,& 
to imagine that something very difficult and compli- 
cated is coming: all that stuff about discount tables 
and so on. But really the D.C.F. rate of return is a 
very simple concept. It merely describes the return 
being earned on that portion of the money spent that 
has not yet come back: and that is surely what matters 
to the business man. That is what the rate of return 
should be calculated on: not on the first cost, because 
money is coming back all the time; and not, I submit, 
on the book value of the investment because that 
depends on a convention that you have established 
beforehand that bears no necessary relation to the 
actual rate at which the cash comes back. Why not 
take what is really the simpler approach and calculate 
the rate of return on the amount of money that is 
out at risk? After all, this is the procedure we are used 
to (in reverse) when we pay interest on a bank 
overdraft, or a mortgage loan on a house. 

It is true that to have to go through the kind of 
calculation I have just outlined can be cumbersome 
and time-consuming: and that is why it is more usual 
to employ discount tables to discount the cash flow 
in order to discover the D.C.F. rate of return, which 
saves quite a lot of time and trouble. But all this 
sophistication of technique should not be allowed 
to obscure the true meaning of what we are doing: 
we are simply trying to estimate the rate of return 
on the amount of money that is out at risk. And this, 
I submit, is the return that really matters. It ts this 
return that can justly be compared with the average 
cost of capital to the company. (In the example above, 
where for simplicity we assumed the project was 
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entirely financed by means of a bank overdraft, the 
cost of capital was the rate of interest paid on the 
outstanding balance of the overdraft; be it noted that 


the interest was not paid on the total amount of the © 


original loan; nor on a balance reducing annually by 
some predetermined conventional formula.) In the 
last resort, it is this return that is of interest to the 
person who is investing in a company. 


The Time Element 


The great virtue of this approach is that it gives due 
weight to the timing of the cash payments and 
receipts: thus a project that causes a big inflow of 
funds early in its life will tend to have a high rate of 
return, because the amount at risk is quickly reduced; 
whereas a project that takes a long time to get going 
will tend to have a lower rate of return, because the 
amount at risk stays high. All this is just another way 
of saying that money now is worth more than money 
in the future. 

I have always felt that Oscar Hobson made a very 
useful and profound remark when he said ‘money has 
two dimensions, quantity and time’. Now, when you 
hear it stated like that, it seems very obvious; but 
I think that in practice we often tend to forget the 
time dimension ~ or at any rate we attach insufficient 
importance to it because we become hypnotized by 
- ¥quantity. 

The proper consideration of the time dimension 
of money can produce some spectacular results. If 
you invest {10 at § per cent per annum and re-invest 
the interest, it becomes £20 in fourteen years, and 
no less than {500 in a normal lifetime. And I have 
worked out that if anybody had been thoughtful 
enough to invest fro in the year 1516 at 5 per cent 
cumulative, the proceeds would today pay. off the 
National Debt of £30,000 million! We really must 
bring time properly into the picture. And this, I feel, 
is what we are not doing sufficiently if we use the 
earlier methods of calculating rates of return, such 
as the return on first cost, or the return on book value. 
The only way of calculating a rate of return that 
really gives true value for the time element is the 
D. c F. oid And this is where the capital allow- 
ances play such an important part: for they represent 
a big inflow of cash to the company right at the 
beginning of the project’s life: and therefore they have 
a very favourable effect on the rate of return. 


Effect of Tax Allowances 


An objection has been made to the use of the 
D.C.F. method on the grounds that it gives far too 
much importance to what happens in the first few 
years, and this can be very risky; if you happen to be 
wrong in your estimates for these early years — and 
often you may be ~ the whole project may well prove 
to have been a mistake. J do not believe this argument 
invalidates the use of D.C.F., but there is clearly 
something in it, and anyone using the method must 
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look very carefully at the ‘profile’ of the investment 
in relation to the risks involved. But the point I really 
want to make here is that of all the elements that 
help to make an investment project attractive, tax 
allowances are among the least risky. (This is true 
even in the present state of confusion over the taxation 
of company profits.) For if we bear in mind the old 
adage that there is nothing (apart from death) more 
certain than taxation, this must also apply (given 
good professional advisers) to tax allowances: and’ so 
the receipt of substantial tax allowances early in the 
life of a project not only boosts the D.C.F. rate of 
return, it also greatly reduces the risk attached to the 
roject. 

The Richardson Committee on Turnover Taxation, 
whose report was published in March 1964, ques- 
tioned seventeen witnesses from large companies. _ 
The witnesses were asked specifically whether, in 
judging investment projects, they looked at the net 
return after payment of tax which the investment was 
expected to produce. Three witnesses said they 
looked principally at the return after payment of tax 
-three out of seventeen! The remainder said they 
looked principally at the return before payment of 
tax, although some of these said they had begun to 
look at the return after payment of tax, but said they 
regarded this largely in the nature of a second look. 
The main reason for looking at the before tax return, 
they said, was that in making investment decisions 
it was necessary to look ahead over a period of years. 
And since it was impossible to forecast tax changes, 
it was better to leave this element of uncertainty out 
of the calculation. 


The Business Man’s Function 


Well, frankly, this seems to me to be an abrogation 
of a business man’s function. Every look ahead, every 
investment project, is based on a whole mass of 
uncertainties. What is going to happen to the price 
of the product? What is going to orea to wages? 
What is going to happen with respect to inventions, 
the obsolescence of existing equipment, public taste, 
political factors? The business man is the man who is 
expected to take account of all these factors which it 
often seems impossible to assess. But this is what we 
are paid for: it is the whole point of being an 
entrepreneur, and it is on us that the shareholders rely. 
It is they, of course, who ultimately take the risk but 
it is we who must take the decisions. And to single 
out one factor — taxation ~ to be ignored just because 
it is uncertain, seems to me to be quite illogical and 
ostrich-like. 

Having said that, I admit there are great difficulties 
in forecasting tax changes, and one could hardly 
choose a more appropriate time than the present to 
make the point. That is why I stuck my neck out 
at the beginning of this talk with my 37$ per cent. 
corporation tax — so that you could not accuse me of 
not practising what I preach! 

I should like to end by putting my remarks into 
the larger context of our national need. Capital 
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investment is a very urgent national issue at present. 
With a growth rate of 24-3 per cent in its economy, 
Britain is not growing fast enough, nor is efficiency 
improving fast enough. Growth, of course, depends 
to a large extent on investment — not entirely, but to a 
large extent — and we invest only 15 per cent of our 
gross domestic product in this country, taking the 

gures over a fairly long period. In the other Western 
European countries, where the growth rates range 
from 3~7 per cent, they are investing anything from 
16-22 per cent of their gross domestic product. 
There is clearly some element of cause and effect 
in these figures. And the urgent need to remain 
competitive with other countries makes an increase 
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in efficiency imperative: this, too, involves more and 
wiser capital investment. 

All this makes it very important that we give great 
attention to the methods used to analyse and evaluate 
capital investment projects. The subject is, indeed, 
attracting increasing interest in official quarters, and 
the excellent pamphlet, Investment Appraisal, 
Satara recently by the National Economic 


Development Council, is a case in point. But all the 


analysis in the world will not help us if we deliberately 
choose to ignore large areas of the situation con- 
fronting us: and one large and important area 1s 
undoubtedly the tax system within which we have to 
operate. 





Weekly Notes 


LUMP-SUM SUB-AGENCY FEE TAXABLE 


HE High Court has accepted an argument by the 

Inland Revenue that when a company granted a 
sub-agency for a lump sum of {£12,500 it thereby 
acquired a trading receipt which had to be brought 
into the computation of its profit for tax purposes 
(Fleming o. Bellow Machine Co Ltd). The company 
was a manufacturer of sewing machines, a distributor 
of other sewing machines, and the proprietor of a 
foundry. For the purposes of litigation the Court 
treated each of the three as a separate business — 
presumably on facts found by the General Commis- 
sioners who had allowed the company’s appeal. 

At the end of 1958 the company had a number of 
agencies, including an exclusive agency from G. M. 
Pfaff, A.G., which it had built up from small begin- 
nings in 1947. This agency was first committed to a 
formal written agreement in 1959 and accounted for 
about 85 per cent of the total agency business. In 
1960 the company took £12,500 from Wilson & Gibbs 
Ltd for a Pfaff sub-agency. The General Commis- 
sioners held it was a capital receipt but the Revenue 
have successfully appealed. 

Mr Justice Pennycuick observed, as reported in 
The Times of March 2sth, that the company’s agree- 
ment with Pfaff did not relate to the whole structure 
of its agency business, so that the case was distin- 
guishable from Van den Berghs Lid v. Clark (14 
A.T.C. 62). Even if the Pfaff agency had been 
surrendered or destroyed it would not have de- 
stroyed or materially crippled the company’s profit- 
making apparatus. In any event, the Revenue were 
right in saying that the grant of a sub-agency was 
merely the exploitation of a profit-making asset. 

If that is decisive, one wonders what was the 
point of enacting sections 17-18 of the Finance Act, 


1964. 


EARNINGS OF ADMINISTRATIVE AND 
CLERICAL EMPLOYEES 


NE of the most interesting items of information 

published by the Ministry of Labour — at least 
from the point of view of office staffs — is the annual 
analysis of earnings of administrative, technical and 
clerical employees. The March 1965 issue of the 
Ministry of Labour Gazette gives the result of the 
October 1964 inquiry which shows that average 
earnings of male employees in these classes were the 


equivalent of £23 11s 7d per week in the last week of . 


October 1964. The inquiry covers all manufacturing 
industries, together with mining and quarrying, 
construction and gas, water and electricity. A year 
earlier, the figure was some 6-7 per cent lower, and 
five years earlier, 30 per cent below the 1964 figure. 
Female employees in these classes received, on 
average, {9 14s 7d per week; this represents an 
increase of 64 per cent on the October 1963 figure and 
28 per cent on that of October 1959. 

By way of comparison with average weekly earnings 
of manual workers, reference has been made to the 
February 1965 issue of the Gazette. Average pay is 
shown as {18 13s 4d for men in October 1964, com- 
pared with £17 5s 9d in October 1963 and £14 45 3d 
in October 1959. The percentage increase over a year 
ago represented by these figures is 8 per cent. The 
five-year increase is just over 31 per cent. The general 
tendency for salaries and wages to increase at 
roughly the same rates, at least in the long-term, is 
confirmed by these analyses. 


FAMILY EXPENDITURE SURVEY 


A: inquiry related to the annual earnings analyses, 
but on a much wider scale, is the annual Family 
Expenditure Survey (H.M.S.O., price 15s). The 1963 
edition has now been published and the results, 
derived from a sample inquiry over some five 
thousand households, confirm the higher earnings 
figures indicated by the earnings analyses. 

The average family incomes in 1963 were {22 8s 
compared with {20 12s 6d in 1962, an increase of 
62 per cent. However, wages and salaries made up 


Ps 


448 


only 75 per cent of total family income in the sample 
considered; other sources of income included self- 
em ployment, income from investments, pensions and 
ober State benefits. The average family consisted of 
3°02 persons, of which 1°35 were reported as working. 

Average spending in 1963 was {19 2s rod, or 
seven-eighths of family income, leaving one-eighth 
for direct taxation and savings. Food was the most 


important item of expenditure, making up 29 per. 


cent of family expenditure. Alcoholic drinks made 
up nearly 4 per cent, and tobacco, 54 per cent. Family 
surveys invariably understate these proportions, 
however. After food, rt and vehicles (12 per 
cent) and housing, including rates (10$ per cent), 
were the next most important items of expenditure. 


ACCOUNTANT GOLFERS’ DINNER 


Chartered Accountants’ Golfing Society held 
a dinner in The Tallow Chandlers’ Hall, London, 
on Friday of last week. Mr Donald V. House, F.c.a,, 
President of the Society, was in the chair, the prin- 
cipal guest being Mr John Jacobs, the well-known 
Ryder Cup player. 
¢. There were no formal speeches but in welcoming 
the members and guests the President announced 
that Mr Jacobs had consented to become the Society’s 
Honorary Professional. 
7E - At the conclusion of the dinner, a new golf instruc- 
tion film, ‘Golf for ail’, was shown. 
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Some personalities at the ONORS Accountants’ Golfing Society Dinner referred to in the note above, Le 
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HIGHER POSTAL CHARGES 


HE Postmaster-General announced higher postal 
charges in the House of Commons last week to 
come into operation on May 17th, 1965. His latest: 
assessment of the short fall of postal revenue below 
target level is £32 million by the end of March 1965, 
64 million by March 1966 and about {150 million 
y March 1968. ; 
As a long-term measure a firm of American manage- 
ment consultants has been retained to examine the 
problem of the productivity and profitability of the 
postal services. Such steps cannot, however, yield any 
return in the immediate future. The Government has 
therefore decided to close the gap to the extent of. 
£37 million in a full year by higher postal charges. ` 
The main change will be an increase in the mini- 
mum charge for inland letters to 4d. The first weight 
step in future will be two ounces which will reduce 
the cost of the two ounce letter by $d. This will yield 
21 million in a full year. Other increases will affect 
inland postcards, printed papers and samples, -news- 
papers, parcels and express service. Commonwealth 
rates will be brought into line but, as a gesture to 
exporters, overseas rates in general will not be raised. 
Urgent as the short-term problem may be, ‘the 
long-term one is hardly less so. Until it is solved the 
public is likely to be faced with the prospect of 
continually rising charges and a continually deteriorat-. 
ing service. This round of increases has not bought 
time even until March 1966. 
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INTERNATIONAL INVESTMENT DISPUTES 
eee draft of a new agreement for settling invest- 
ment disputes has been sent to the members of 
the World Bank. In a report accompanying the draft, 
the executive directors of the Bank say that in their 
opinion adherence to the convention by a country 
would provide additional inducement for interna- 
tional investment in its territories. 
‘The convention has been drafted in a form which, 
it is hoped, will not offend the susceptibilities of 
developing countries. If member countries ratify the 
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proposals an international centre for the settlement of 
investment disputes will be set up. It will make avail- 
able facilities to which contracting States and foreign 
investors will have access on a voluntary basis. Con- 
ciliators and arbitrators will be available from a panel. 

Recourse to the services of the Centre will be 
voluntary in the first instance but once a State and a 
foreign investor have agreed to use its facilities they 
will be bound to carry out their agreement and con- 
sider advice on conciliation or comply with awards 
given by way of arbitration. 





This is My Life... 


by An Industrious Accountant 
CHAPTER 270 


RINNY, the personnel director, frowned some- 
A what and whistled a slow and unmelodious trill. 
“Of course, I don’t like to say that I told you so in 
the first place,’ he remarked. This is‘a comment that 
I find particularly annoying. It’s bad enough to have 
your superior say triumphantly that he told you so — 
a piece of tactlessness which merely lowers him and 
is therefore rather a compensatory relief — but when 
he leads off with assumed magnanimity, as Prinny 


had just done, it’s thoroughly exasperating. The more ` 


so as he was 100 per cent correct. 

I was about to even the score by saying that we 
should plan constructive action rather than cry over 
spilt milk when he forestalled me by urging briskly 
the need for prompt remedial measures, so I subsided 
‘and brooded over my problem. 

It had begun when our punched-card supervisor, 
a steady and reliable 30-year-old accountant, 
approached me to ask for help for his younger 
-brother who was cashier in a small local store which 
was going into liquidation. The brother was diligent, 
able, honourable, with a recently won book-keeping 
diploma, be pleaded; perhaps a recommendation 
from us would help him to find a job. As it happened 
we needed to recruit a middle-level man just then, 
80 I asked the brother to attend for interview. 

Prinny wasn’t at all keen on the idea, Members of 
the same family are not advisable in offices, he 
‘warned me, illustrating his theory with some of our 
‘more painful company memories . . . the havoc 
when the second-in-command of sales analysis 
pushed commission credits to his cousin among the 
travellers; the near-riot when the office manager’s 
_ sister was summarily jilted by the furniture depart- 
ment buyer, the cold war when... anyhow, we had 
loads of examples, 

Strictly separate and far apart departments for 
relations, if we had to engage them, said Prinny; 


but he was handicapped in his opposition by having 
the previous week persuaded me to appoint his niece 
as number four calculating machine operator. I was 
keen on picking the aforesaid brother who’d had a 
rattling good interview, so I pushed my preference 
rather hard. We finally engaged the brother as our 
assistant cashier . .. a sadly calamitous choice, as 
time proved. 

Mind you, his performance was excellent. He had 
all the necessary good qualities. He took responsibility 
readily, was a glutton for work, and could suggest 
improvements. It was a pity, when the punched-card — 
supervisor and the chief cashier argued over late 


lodgement dockets, that the brother got involved too, `` 
embroiling them in an altercation which went on and ° 


on. Their colleagues took sides ... I had to do some 
straight talking to get all the hatchets buried. 

Later, rotated to internal audit, the brother fell out 
with the assistant departmental accountant over 
proper allocation of lump-sum trade discounts; 
somehow the punched-card supervisor’s report 
highlighted the A.D.A.’s misinterpretations; and 
another hot spot developed. More friction; more 
peacemaking; the incidents snowballed. 

In fairness, the friction wasn’t really the brother’s 
fault, nor yet the punched-card supervisor’s. It was 
just that their close family tie tended to make them 
emotionally entangled in one another’s problems. 
My personal problem was that their rather prickly 


reactions io outsiders were undermining morale; 


another straight talk was needed to restore harmony. 
For a while all went well; then came the year-end 
and the annual salary rises based on performance... 
the brothers received different increases. 

The fat was in the fire then. Jealously, over- 
talkative wives and subconscious rivalry, all contri- 
buted to the quarrel. Their recriminations on the 
vexed subject of merit emoluments were spreading 
bad feeling ... Prinny roused himself thoughtfully 
to ask: ‘Do we sack one or both?’ When I turned down 
his suggestion flatly he demanded a satisfactory 
alternative ... rotation... demotion... suspension 

_one last chance or else. . . .? My aim is to salvage 
their careers, as my bad judgement seemed to have 
jeopardized them, but definitely there’ll be no sacking 
except as the ultimate last solution. 
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Finance and 
Commerce 


Granada 


HE accounts of Granada Group Ltd, which form 

this week’s reprint, were described by one com- 
mentator as “a model of obscurity’. In an organization 
covering a dozen different spheres there is obviously 
a crying need for a break-down of earnings and de- 
cidedly more information.on depreciation policy as 
it concerns rental business. 

Granada’s main profit-earning side is commercial 
Gelevision and one would have thought that some 
information would have been given on the impact 
of the television levy beyond the fact that because of 


“the levy, television profits will ‘not remain at the 


exceptionally high level of recent years’. 

Such a statement would also seem to suggest a 
need to show shareholders the earning power of the 
group’s other interests. The Granada TY rental 
service — Red Arrow — which has been built up from 
twenty shops to 216 in three years has obviously eaten 
up capital and the £1,077,170 (against £418,557) 
written off television sets and future and other equip- 
ment on rental suggests the pace of development in 
the year under review. 

But all that is said on earnings is that ‘our present 
investment is nearing a point of equilibrium and will 
in due course return good results’. 


No Break-down 


In the same context there is Black Arrow Leasing 
which ‘rents office furniture — down to the last ash- 
tray — to business and professional people’. There 
are, however, no ‘down to the last ashtray’ figures on 
the Black Arrow end of the business — in fact no 
figures at all. 

Granada Theatres’ ‘box-office results were the 
best for ten years’ but the only figure in this context 
is that a three-year modernization programme has 
cost over £500,000. Granada Motorway Services 
looks to be another group development eating capital 
rather than showing profits. One project is operating 
on the Mz, while another on the Ms should be 
finished by the end of this year, and it is hoped to 
open one on the M4 in the summer of 1966. 

Granada properties, bowling centres, a group of 
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publishing firms, Granada restaurants, cafés and 
shops and Granada installations are among other 
interests of the group. A break-down of earnings and 
capital employed between commercial television, 
theatre, rental and leasing, property and other 
interests is the least that need to be given for a 
proper appraisal of the group’s position. 


Control 


It should be appreciated that control of the company 
is with the private holders of £350,000 of ordinary 
capital. The £3,850,000 of ‘A’ capital is voteless and 
shareholders are not even allowed-to attend the 
annual meeting. 

In a group which includes a property subsidiary, a 
property valuation would seem to be a matter worth 
consideration. The size of the Granada properties 
subsidiary was increased last year by the acquisition 
of a controlling interest in Barranquilla Investments 
Ltd and the acquisition is reflected in the group 
balance sheet. 

The impression is that the Granada board is 
against property revaluation in so far as what may be 
termed ‘operating properties’ are concerned; in 
the case of theatre properties there may be a case for 
not revaluing, but over the range of the whole group 
a revaluation has its worth in assessing the return on 
true capital employed. 

On that point it may be mentioned that the ‘Six 
Year Financial Summary’ included with the Granada 
accounts is simply a summary of profit and loss ac- 
count and balance sheet figures with no attempt to 
provide ready information on the return on capital 
employed, dividend earnings cover or any other 
investment essentials, 


No Effort 


There is no indication in the chairman’s review with 
the accounts that there is to be any effort in the 
future to bring the accounts to the standard required 
and suggested by the London Stock Exchange 
Council. One would have expected a company of the 
size of Granada to have set an example in its account- 
ing and reporting style. 

If the ‘A’ shareholders are not allowed votes 
or to attend at the annual meetings then at 
least they should be provided with informative 
accounts from which they can truly judge the 
performance of the company. It is only through the 
‘A’ share capital that the public investor has any 
stake in the concern. 

Without a break-down of assets employed in, and 
profits earned by, the various divisions of the organi- 
zation, the Granada accounts serve little purpose. The 
chairman says he sees ‘no reason why, in the long run, 
Granada should be any less prosperous than it has 
been in the past’ but just how prosperous Granada 
is in present-day terms is exceptionally difficult to 
judge, if it can be judged at all. 
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April 3rd, 1965. 


CITY NOTES 
TERLING doubts having reached the point 


where the Treasury considered a routine devalua~- 
tion denial necessary, the twin uncertainties of pres- 
sure on the £ and of doubts about the Budget have 
continued to plague the stock-market. Rarlier this 
year when sterling was under pressure it was assumed 
that in March and April the closing of forward posi- 
tions would lead to recovery. Forward positions, 
however, are being reopened and the Bank of England 
is having to support the forward rate. 

The pre-Budget rush of new issue activity is over 
and there must be some doubt as to whether the rush 
was worth the trouble. In some cases shares already 
stand below the supposedly ‘attractive’ basis on 
which they were originally offered. 

Similarly the flood of advance preliminary figures 
and asset valuations has made little or no impression 
on stock-market values. Many shares stand at prices 
below those ruling when profits, dividends and valua- 


tions were announced with the intention, presumably, : 


of attempting to establish realistic Budget day prices. 


RATES AND PRICES 
Closing and Quarter end prices, Wednesday March 31st, 1965 
Tax Reserve Cortificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 63% April 26, 1962 4h% 
Nov. 2, 1961 Ets; Jan. 3, 1963 4% 
Mar. 8, 1962 +9 Feb. 27, 1964 5% 
Mar, 22, 1962 aay Nov. 23, 1964 7% 
Treasury Bills 
Jan. 22 6 11s 10°84d% Feb. 26 Re 8s 10°17d% 
Jan. 29 6 ros 2°924% March 5 8s 3:10d% 
Feb. 5 £6 os 5°59¢d% March i2 £6 7s trod% 
Feb. 12 6 gos 947d, March 19 £6 ọs 10°70d% 
Feb. 19 £6 ros 123d% March 26 £6 ros 11-68d% 
Money Rates 

Day to day 5t-64% Bank Bills 
7 days 5 op 2 months 6 t% 
Fine Trade Bills 3 months 6 44—680 

3 months 748% 4 months 6 -67% 

4 months 48% 6 months 6 $% 

6 months 8-81% 

Foreign Exchanges 
New York 2'79% Frankfurt 1rro$ 
Montreal z01¢ Milan 1744 
Amsterdam 10°04} Oslo 19°96% 
Brussels 138-55 Paris 13°68 
Copenhagen 19°32 Zurich 1214 
Gilt-edged 

Consuls 4% 2 it Funding 3% 59-69 874 
Consuls 24% - Savings 3% 60-70 83% 


Conversion 6% 1972 3t 
Conversion 53% 1974 93 
Conversion 5% 1971 93 
Conversion 34% 1969 89 


Savings 3% 65-75 
Savings 24% 64-67 92 

Treas’ry 54% 2008-12 85 & 
Treasury 5% 86-89 81+, 


Conversion 34% a Treasury 34% 77-80 724 
Funding 54% 82-84 90 Treasury 34% 79-81 7044 
Funding 4 % 60—90 A Treasury 2$% 38 te 
Funding 34% 99-04 60 Victory 4% 94 
Funding 3% 66-68 89 War Loan 34% 54% 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed, 


Incorporated Accountants 


Sir, — The statement by The Institute of Chartered 
Accountants in England and Wales which was pub- 
lished in your issue of March 13th, is very welcome. 
While I regret that any exceptions remain to the full 
integration of incorporated accountants, I realize that 
there were problems in finding a formula compatible 
with the Council's policy regarding chartered account- 
ants in practice. 

As you are aware, we have made representations 
on several occasions in an attempt to secure the same 
designation for the present incorporated members as 
the other members of the Institute. I am writing to 
place on record our appreciation of the initiative on 
the part of the Council. 

The lead taken by the Council shows recognition 
of the need for action and, judging by the response 
from members at the annual meeting last year, I feel 
sure that the membership will endorse these recom- 
mendations at the special meeting on July 14th, 1965. 

Yours faithfully, 


Ipswich. B. V. PIGGOTT, F.s.a.. 


The Emerging Role of the Profession 


SIR, — The last ten years have seen rapid changes in 
Management techniques, such as the developing 
importance of computers and of mathematical tech- 
niques, e.g. operational research. These develop- 
ments have necessarily affected the accountancy 
profession and they have given rise to an increasing 
emphasis on research by the professional bodies and 
to changes in examination syllabuses and methods of 
training and education. The proposed post-qualifica- 
tion Certificate in Management Information and the 
Joint Diploma in Management Accountancy are 
examples of this change. The recent report of the 
Scottish Institute baleen in The Accountant of 
March 2oth) also demonstrates the process. 
Although the changes seem rapid, many critics 
proclaim that they are not proceeding quickly enough. 
If there is truth in this argument it probably arises 
because the changes are made ad hoc, in response to 
external changes, as palliatives for an existing situation. 
There appears to be little attempt to look ahead to 
future needs and the future development of the 
accountancy profession. A recent report submitted by 
a committee of the American Institute of Management 
Sciences to the American Institute of Certified 
Public Accountants, does just this. It is a thought- 
provoking, prevocative and exciting document which 
deals with the emerging role of the accountancy 
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profession and the educational requirements for 
fulfilling this role. 

The committee ‘subscribes wholeheartedly to the 
belief that management services . . . hold the greatest 
growth potential for the profession’, since ‘the range 
of experience in business matters gained by the 
independent certified public accountant uniquely 
qualifies him to counsel management on a variety 
of problems, if he is armed with a sufficiently rich 
educational background and perspective’. In some 
detail the committee examines its theory that to fulfil 
this role the ‘accountant’s education must include 
significant work in mathematics, statistics, electronic 
data processing, behavioural science, business core 
subjects and accounting. At least one-half of the 
accountant’s formal university level study should be 
of a general scientific and cultural nature’. 

There are probably many criticisms that can be 
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levied at the study but it could with benefit be read 
on this side of the Atlantic. Even if much of the report 
ig rejected by the reader, it at least might persuade 
some that an ‘A’ level standard in mathematics should 
be a prerequisite for articles or student membership. 
In a telling sentence the committee states that, ‘a 
strong case can be made for the fact that “operations 
research” as a business discipline evolved to fill a 
vacuum that accountants should have but were ill- 
equipped to fill’, As an accountancy lecturer it seems 
to me that it is this lack of mathematical background 
which is likely to be the main difficulty to be over- 
come if accountants are to fulfil their future role 


adequately. _ Yours faithfully, 
M. J. MEPHAM, B.sc.(Econ.), 
F.C.A., A.C.W.A,, 
Senior Lecturer in Accountancy, 
Slough, Bucks. SLOUGH COLLEGE. 


Courses and Conferences in 1965 


HE beginning of April heralds the season of 

courses and conferences and we refer below to a 
broad selection of those so far arranged by the pro- 
fessional bodies in the United Kingdom. The wide 
variety of subjects to be covered will provide valuable 
assistance to accountants in keeping up to date 
with trends and developments in the business 
community. 


April 2nd-4th 
THE INSTITUTE OF MUNICIPAL TREASURERS AND 
ACCOUNTANTS 


Week-end Conference at Cambridge 


RESIDENTIAL conference for members of The 

Institute of Municipal Treasurers and Account- 
ants, having as its theme ‘Finance in the public sector’, 
is taking place this week-end at Churchill College, 
Cambridge, under the chairmanship of Sir Edward 
Playfair, K.C.B., chairman of International Computers & 
Tabulators Ltd. The subjects and speakers are: 


‘Public finance in the national economy’, by Mr I. de L. 
Radice, under-secretary, The Treasury. 


‘The finance of the nationalized fuel industries’, by Mr 
D. H. Crofton, 0.3.z., accountant-general, Ministry of 
Power. 

‘Cost benefit analysis applied to transport facilities’, by 
Dr M. E. Beesley, B.COM., PH.D., economic adviser, 
Ministry of ‘Transport. l 

‘Financing the public services — a City view’, by Mr 
Russell J. Clark, B.8C.(ECON.), F.1.B., economic adviser, 
Westminster Bank Ltd. 

‘The finance of local services — the next decade’, by Mr 
W. L. Abernethy, F.9.A.A., F.1.M.T.A., treasurer to the 
Greater London Council. 

‘The future role of the financial administrator’, by Mr 
G. B. Esslemont, C.B.E., J.P., M.A., LL.B., B.COM., C.A., 
F.I.M.T.A., @ Past-President of the Institute and a 
member of the Council, and City Chamberlain of 
Glasgow. 


April 2nd—4th 
‘THE INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
Residential Course at Oxford 


LSO this week-end the London and Home Counties 

branches of The Institute of Cost and Works 
Accountants are holding a residential course on 
‘Practical profit planning’ at Oriel College, Oxford. 
Speakers and subjects are: 


‘Sales’, by Mr H. J. Furness, F.c.w.a., a Past President 
and a member of the Council of the Institute and con- 
troller, Hoover Ltd. 

‘Production’, by Mr J. A. Clegg, M.SC., A.M.LE.E., of 
Gresham Lions Group, 

‘Finance’, by Mr F. Simmonds, F.c.W.A., A.M.B.I.M., A 
member of the Council of the Institute, and financial 
director and secretary, K. & L. Steelfounders and 
Engineers Ltd. 

‘Management’, by Mr C. de Wit, management con- 
sultant. 


April 3rd 
Tae INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
North Regional Cost Conference 


Toe (Saturday) the North Regional Cost 
Conference of The Institute of Cost and Works 
Accountants is being held at the Grand Hotel, Sheffield. 
Speakers and subjects will be: “The reduction of direct 
costs’, by Mr J. H. Page, M.B.E M.A, M.I.MECH.E., 
A.M.LC.E., technical director of Ruston Bucyrus Ltd, 
and ‘The reduction of indirect costs’, by Mr J. E. 
Smith, a.c.w.a., of the Birmingham College of 
Advanced Technology. ? 

The Lord Mayor and Lady Mayoress of Sheffield, 
and the Master and Mistress Cutler together with 
representatives from industry and commerce will 
attend the conference luncheon. 
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A MESSAGE 
TO CUSTOMERS OF 


HILL, SAMUE 


& CO. LIMITED 


This week Philip Hill, Higginson, Erlangers Limited merge with 
M. Samuel & Company Limited to form Hill, Samuel & Co. 
Limited. It is a union of specialists with each company contri- 
buting its own particular expertise and together providing an 
integrated service covering all aspects of merchant and invest- 
ment banking. This combination of skills and resources is 
available to meet the individual needs of our customers both here 
and overseas. Any enquiry directed to Hill, Samuel will have 
the personal attention of a director who is an expert in his field, 
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You may have Clients 
who need Capital 
to develop a New Project 


TDC was formed to provide finance to enable firms or individuals to overcome problems of 
technical innovation and is prepared to help a project from the start. The absence of security 
or a past profit record is not necessarily an obstacle. Our booklet ‘Capital for Technical 
Development’ will be sent on request and may assist you in finding a satisfactory solution. 


TECHNICAL DEVELOPMENT CAPITAL LTD. 


PIERCY HOUSE, 5/6 COPTHALL AVENUE, LONDON E.C.2, 


STOCKTAKING | 


Orridge & Co Ltd together with its Subsidiary Company 
Orridge (Valuers) Ltd Established 1846 | 


Over 300 Stocktakers available for Valuations in all parts of the Country. 





Heap Orrice: 184 Stranp, WC2. Temple Bar 9212/3 & 6340 - QUALIFIED VALUERS. 
Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have their stock independently 

valued. We already carry out Stocktaking at well over 3,000 establishments per annum 

and our connections are rapidly increasing. Reasonable terms. Lump sum including 
_ expenses or ad valorem basis plus expenses. 


Branch Addresses: 36 Cannon Street, Birmingham 2. Midland 6547 
14 Chapel Street, Liverpool 3, Central 7523 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 l 7 Stumperliowe Avenue, Sheffield 10. 32507 


Please write in the first instance, after which we will arrange for a representative to call placing yow 
_ under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 
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April asth—-May 1st 
Tae ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


Residential Course at Sheffield 


RESIDENTIAL course in financial management 

for members of The Association of Certified 
and Corporate Accountants is to be held at the Univer- 
sity of Sheffield, from April 25th to May rst, and will 
have as its theme ‘Capital budgeting — procedures and 
financing’, 

The course, which will be under the direction of 
Professor A. J. Merrett, B.sc.(Econ.), Newton Cham- 
bers Professor of Applied Economics in the University 
of Sheffield, is to be repeated twice later in the year - 
from July roth to 23rd and again from September 
zoth to 24th. 


May 3rd-r1th 


Tue INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Electronic Data Processing Courses 


OLLOWING the success of the new electronic 

data processing courses for members held last 
year, the Institute has arranged a series of four con- 
secutive E.D.P. residential courses for members during 
the period May 3rd—11th, at The Hotel Metropole, 
Brighton. The object of the courses, which will have 
as their theme ‘Computer appreciation’, is to introduce 
members with little or no previous experience of the 
subject to the principles upon which a computer works 
and the methods underlying a system of electronic 
data processing. The courses will be held under the 
directorship of Mr E. L. S. Weiss, a.c.a., financial 
controller, Gillette Safety Razor Co Ltd, and Mr D. W. 
Hooper, M.A., F.c.A., technical officer of the Institute. 


May rath 


THe INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Annual Meeting and Business Sesstons 


HE annual meeting of The Institute of Chartered 

Accountants in England and Wales followed by 
the annual meeting of the Chartered Accountants’ 
Benevolent Association will be held at Church House, 
Westminster, on the morning of Wednesday, May 12th. 
Arrangements have been made to hold in the afternoon 
of the same day three simultaneous business sessions 
similar to those which followed last year’s annual 
meeting. 

The topics selected for discussion are: 

“The recent recommendations of the Stock Exchange 
in relation to the accounts of public companies’, the 
discussion being opened by Mr H. Hodgson, F.c.a, 
finance comptroller, Fisons Ltd, Mr R. G. Leach, 
C.B.E., F.c.4., and Mr W., S. Wareham of the share and 
loan department of the Stock Exchange. Mr W. E. 
Parker, C.B.E., F.C.A., will take the chair, 

“The Budget’, the discussion being opened by Mr A. R. 
Iersic, B.COM., M.SC.(ECON.), F.1.8., Reader in Economics 
and Social Statistics in the University of London, Mr 
S. Kitchen, F.c.a., and Mr D. S. Morpeth, B.COM., 
oe with the Vice-President of the Institute in the 


air. 

‘Practice administration’, the discussion being opened by 
Mr E. K. Wright, M.A., F.c.a., and Mr D. Steele, F.c.a., 
with the President of the Institute in the chair. 
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May 2rst-23rd 


THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 


Week-end Course on Computers 


EMBERS of The Association of Certified and 

Corporate Accountants throughout the country 
will have the opportunity of improving their knowledge 
of electronic data processing applications at a computer 
course to be held from May 21st to 23rd at Bradden- 
ham Manor, High Wycombe, Bucks, by courtesy of 
International Computers and T'abulators Ltd. The 
course is to be repeated from June 25th to 27th. 


June oth-11th 


Tue INSTITUTE OF MUNICIPAL TREASURERS AND 
ACCOUNTANTS 


Annual Meeting and Conference 


HE annual meeting and conference of The 

Institute of Municipal ‘Treasurers and Accountants 
will be held from June goth to 11th at the Congress 
‘Theatre, Eastbourne. 

Following the opening of the conference, Part A of 
the annual report will be submitted by the President, 
Mr I. M. Cowan, M.B.E., F.I.M.T.A., who will after- 
wards address the conference. There will be three 
business sessions: ‘Housing’, by Mr John Ruscoe, M.A., 
B.COM., F.I.M.T.A., City Treasurer of Bradford; and 
‘Some administrative problems of local government’, 
by Sir William Hart, C.M.G., clerk to the Greater 
London Council. The title of the address and the 
name of the speaker at the third business session will 
be announced later. 

The social programme will include the annual dinner 
and dance to be held at the Grand Hotel, Eastbourne, 
on the Wednesday evening, when the guest of honour 
will be the Rt Hon. Lord Shawcross, P.C., Q.C. 


June r8th-22nd 


Tur INSTITUTE of CHARTERED ACCOUNTANTS OF 
ScoTLAND 


Thirteenth Summer School at St Andrews 


HE thirteenth summer school of The Institute 

of Chartered Accountants of Scotland will be held 
at the University of St Andrews from June 18th~2and. 
Speakers and subjects include: ‘Sources of business 
credit and financial reporting to obtain it’, by Mr 
C. I. R. Hutton, B.A., C.A., partner in the firm of 
McClelland, Moores & Co, Chartered Accountants, of 
London. ‘What the investor needs from published 
accounts and reports’, by Mr Angus F. Murray, M.A., 
F.I.A., joint investment manager and joint secretary, 
The Prudential Insurance Co Ltd. “The assessment of 
profitability’, by Mr Ronald Peddie, B.A., C.A., J.P., 
secretary, T'he United Steel Companies Ltd. 


July 2and—4th 

THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 
Week-end School at Cambridge 

HE Cambridge week-end school of The Association 

of Certified and Corporate Accountants will take 
place at St John’s College, from July 2nd to 4th. The 
theme of this year’s school will be ‘Investment’ and the 
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address of welcome will be given by the President of 
the Association. 

Three papers will be presented and following each 
paper there will be group discussions, and at later 
sessions the authors of the papers, assisted by a small 
panel, will answer questions submitted by group leaders. 


July 15th-2oth 
Tre INSTITUTE oF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 


Summer Course at Oxford 


HE first of the two summer courses of The 

Institute of Chartered Accountants in England and 
Wales will take place at Christ Church and Merton 
College from July r5th-2zoth. The subjects and 
speakers will be: 


‘Professional ethics’, by Mr C. Croxton-Smith, M.A., 
LL.B., F.C.A., a member of the Council of the 
Institute, Vice-Chairman of the Investigations Com- 
mittee and a partner in the firms of Watling & 
Partners, Chartered Accountants, of Bristol, and 
Robson, Morrow & Bristol Partners. 


‘Assessing the profitability of future capital projects’, by — 


Mr J. K. Steward, c.a., finance director, Mond 
division, Imperial Chemical Industries Ltd. 

“The Budget, 1965 — proposed changes’, by Mr K. H. 
Oates, F.C.A., partner in the firm of Viney, Price & 
Goodyear, Chartered Accountants, of London. 


On Sunday, July 18th, there will be informal talks 
by Mr H. C. Treffers, President of the Union 
Européenne des Experts Comptables Economiques et 
Financiers, and by a member of the Board of the 
Inland Revenue. 


September r3th—17th 
Tue INTERNATIONAL FISCAL ASSOCIATION 
Nineteenth Congress in London 


HURCH HOUSE, Westminster, will be the venue 
for this year’s nineteenth congress of The Inter- 
national Fiscal Association from September 13th to 
17th to be organized by the British Branch of the 
_ Association. The President of the Congress will be 
Mr Alun G. Davies, LL.B. The subjects for discussion 
will be “The interpretation of tax laws with special 
reference to form and substance’ and ‘Advance rulings 
by the tax authorities at the request of a taxpayer’. In 
addition, Mr J. R. McKenzie Willis, C.B., C.M.G., 
deputy chairman of the Board of Inland Revenue, will 
give an address on “The British contribution to the 
elimination of international double taxation’ and there 
will also be a seminar dealing with British taxation. 
The social programme will include receptions to be 
given for Congress participants by H.M. Treasury, by 
Mr Percy F. Hughes, Editor of Taxation, and a joint 
reception by The Federation of British Industries, 
The London Chamber of Commerce and The London 
Chamber of Shipping. In addition, Congress members 
and their ladies will have the opportunity of attending 
a concert at the Royal Festival Hall, and taking part 
in visits to places of interest such as Stratford upon 
Avon, Oxford, Cambridge and Windsor. The Congress 
will conclude with a banquet in Guildhall. 
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September rsth—19th 
‘THE INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 
Summer Course at Cambridge 


HE Cambridge summer course of The Institute of 
Chartered Accountants in England and Wales will 


be held at Emmanuel College, from September 15th— 


19th. Three papers will be presented, as follows: 

‘Group accounts — their preparation and presentation 
and the nsibilities of directors and auditors in this 
connection, by Mr J. D. Russell, M.A., F.c.A., a member 
of the Council of the Institute and a partner in the firm 
of Binder, Hamlyn & Co, Chartered Accountants, of 
London. 

‘Mergers and associations of professional firms’, by Mr 
H. T. Nicholson, F.c.a., partner in the firm of 
Harmood-Banner, Cash, Stone & Mounsey, Chartered 
Accountants, of London. 

“The chartered accountant in top management’, by Mr 
E. P. J. Lunch, F.c.a., chief accountant, Port of 
London Authority. 

During the course, an informal talk will be given by 

Mr John Love, F.c.a., President of The Institute of 
Chartered Accountants in Ireland. 


September 17th—arst 
‘THe INSTITUTE OF Cost AND WORKS ACCOUNTANTS 
Summer School at Cambridge 


ONVILLE and Caius College, Cambridge, will 

be the venue of this year’s summer school of The 
Institute of Cost and Works Accountants which will 
be held from September 17th—zrst. 

The provisional programme for the conference in- 
cludes papers on ‘Optimizing investment in stocks’, by 
Mr Martin Levine, M.SC., A.INST.P., of Associated 
Industrial Consultants: ‘Mathematical and statistical 
techniques’ by Mr M. J. Moroney, B.SC., of the ` 
organization division, Unilever Ltd, and there will also 
be a ‘Case study exercise’ conducted by Mr R. T. 
Rickers, F.c.w.A., of British Insulated Callender’s 
Cables Ltd. In addition, Mr B. J. M. Edmunds, C.A. 
(8.A.), F.S.A.A., A.C.W.A., general machine distribution 
and administrative manager, of Massey-Ferguson 
(U.K.) Ltd, will address the conference on a subject to 
be announced later. 


September r8th 

THE INSTITUTE OF Cost AND Works ACCOUNTANTS 
Southern Regional Cost Conference 

WO papers, ‘Productivity yardsticks’, by Dr 

J. M. S. Risk, B.COM., PH.D., CA., F.C.1.8., and ‘Ex~ 
porting — control of transport costs’ (speaker for which 
is to be announced later) will be presented at a Southern 
Regional Cost Conference organized by The Institute 
of Cost and Works Accountants to be held on Sep- 
tember 18th at Southampton University, Southampton. 


October 15th—18th 
National Taxation Conference 


HE fifteenth National Taxation Conference is to 
be held in Scarborough from October 15th to 18th 
under the hip of Mr Percy F. Hughes, 
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Editor of Taxation. The subjects and speakers at the 
conference will include: 


“The capita] gains tax’, by Mr H. Hudson. F.C.A, 

‘Economic aspects of new legislation’, by Professor E, T. 
Nevin, of the department of economics, University 
College of Wales. 

“Recent cases on tax avoidance’, by Mr Eric C. Meade, 
F.C.A., partner in the firm of Deloitte, Plender, Griffiths 
& Co, Chartered Accountants, of London. 

“Taxation of income from property’, by Mr K. D. Oates, 
F.C.A., partner in the firm of Viney, Price & Goodyear, 
Chartered Accountants, of London. 


In addition to the above, there will be a mock prac- 
tical interview between accountants and representatives 
of the special commissioners on the subject, ‘Settlement 
of computation for assessment under the new corpora- 
tion tax to be negotiated item by item’. Social functions 
will include a civic reception and dance, a reception 
and cocktail party given by the Editor of Taxation, a 
golf competition and a ladies’ programme. 
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l October zoth-z2nd 

THE INSTITUTE OF INTERNAL AUDITORS 
Sixth West European Regional Conference 
: ETTING results’ will be the theme of The 

Institute of Internal Auditors’ sixth West 
European Regional Conference which is to be held 
from October zoth to 22nd at the Royal Hotel, Scar- 
borough. Sponsored by the Institute’s Yorkshire 
Chapter, the subjects and speakers at the conference 
will include: 

‘Co-ordination of financial control.” by Mr J. C. E. A. 
Rolls, B.A., F.c.A., chief accountant, The Rank Organisa- 
tion Ltd. 

“The audit of management efficiency’, by Mr E. A. Lowe, 
B.SC.(BCON.), F.C.A., lecturer in Management Account- 
ing, University of Leeds. 

In addition, Mr W. H. Sales, chairman, Yorkshire 
Division of the National Coal Board and Mr J. N. R. 
Barber, director of finance, Ford Motor Co Ltd, are 
also expected to speak. 





Taxation Cases 


Hotung v. Hong Kong 
Collector of Stamp Revenue 
In the Privy Council — January r4th, 1965 
(Before Lord Morris or BORTH-Y-GEST, 

Lord Pgarce and Lord Upjoun) 
Stamp duty — Conveyance on sale — Consideration 
payable by instalments — Whether duty payable on total 
amount of consideration - Hong Kong Stamp Ordinance, 
sections 5, 34, 35, 36; Schedule, Item 21. 

By an agreement dated August 27th, 1962, the 
appellant purchased certain leasehold interests for 
the sum of $10,800,000. The price was to be paid as 
to $450,000 on the completion of the assignment to 
the purchaser, and as to the balance by twenty-three 
equal consecutive annual instalments of $450,000 
each on October 27th, 1963, and on the same day 
in each succeeding year. The purchaser was to pay 
interest on the balance of the price for the time being 
outstanding; and if he defaulted in payment of any 
instalment or of interest, the total amount then owing 
became immediately payable. The agreement was duly 
completed by an indenture dated November rst, 1962. 

Section 5 of the Stamp Ordinance of Hong Kong 
imposes the charge to stamp duty, and item 21 in the 
schedule provides: 

Conveyance on sale, the duty to be calculated on the 

amount or value of the consideration on the day of 

the date of the instrument. 
It was common ground that the indenture was sub- 
ject to stamp duty as a conveyance on sale. 

It was contended on behalf of the appellant that 
the ‘amount’ in item 21 had to be ascertained on the 
day of the date of the indenture, and was therefore a 
discounted amount; and that as the words ‘amount’ 
and ‘value’ appear in item 21, and could produce 


different figures, there was an ambiguity, and the 
charge to duty was satisfied by payment of duty on 
the lower figure. It was contended on behalf of the 
respondent that the phrase ‘amount or value’ in 
item 21 meant that in every case, save those in sec- 
tions 34 to 36, the measure for the assessment of duty 
was ‘the amount’, i.e. the aggregate of the sums to be 
paid in consideration of the purchase, that 1s to say, 
$10,800,000 in the present instance. 

Held: the words ‘amount’ and ‘value’ in item 21 
were alternatives; that ‘value’ was the measure only 
for the purposes of sections 34 to 36; that in all other 
cases the duty was measured by reference to the 
amount, which in this case was $10,800,000. 


Kirkcaldy Linoleum Market Limited v. 
Duncan and C.LR. 


In the Court of Session — March 3rd, 1965 


(Before THe Lorp Presipent (Lord CLYDE), 
Lord Carmont and Lord GUTHRIE) 


Trade — Sale of trading stock — Open market value - 
Power to allocate price of bustness among separate assets 
— No allocation made - Whether General Commissioners’ 
decision valid — Income Tax Act, 1952, section 143. 
The appellant purchased the business of the first 
respondent for £7,500. The vending agreement pro- 
vided that the purchase price was to be allocated as 
the purchaser might require, and the trading stock 
was to be valued at cost or market value whichever 
was the lower, but at not less than £1,250. It was 
agreed that the business premises alone were worth 
£4,250. In fact no allocation of the £7,500 was made 
among the various items. 
It was contended on behalf of the appellant, the 
purchaser, that the amount to be ascribed to the 
trading stock was £3,250. The first respondent con- 
tended that the figure was £1,250. The General 
Commissioners decided that the amount was £2,060. 
. Held: there was no ground for altering the General 
Commissioners’ decision. 
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Work Study in Office and Factory 


London Chartered Accountants’ Course at Brighton 


RIGHTON, and in particular the Hotel Metropole, 
l is fast becoming a second home of the English Insti- 

tute — a kind of Courses Centre, It will be the venue of a 
whole series of E.D.P. courses during 1965—66, and on 
Thursday, Friday and Saturday of last week the hotel 
was the home of the London and District Society’s 
first residential course on the subject of “The accoun- 
tant and work study in office and factory’. 


In his introduction the Course Chairman, Mr A. W. 
Howitt, M.A., F.C.A., F.C.W.A., said that accountants 
should be interested in work study for two reasons. 
They required to assure themselves — whether they 
are in practice in a professional firm or with an indus-~ 
trial any — that their own staff were efficient and 
that the cost of their work was reasonable. When it 
came to areas of work outside their immediate sphere 
accountants needed to be in a position to advise and 
counsel as to the possible benefits which can arise from 
the proper use of work study. Mr Howitt stressed that 
the purpose of the course was to make members aware 
of the objectives, methods and techniques of work 
study; it was not designed to produce trained work 
study engineers. 

He did not pretend that work study was new: it 
stemmed from the work of Frederick Taylor and Frank 
Gilbreth, two Americans who lived at the turn of the 
century and published their main contributions to the 
literature of the subject before the First World War. But 
since all accountants were in some way concerned with 
promoting efficiency and the reducing of costs, the 
subject was worthy of study as it provided a logical 





Left to right: Messrs G. B. Jud S. S. 
Vice-President of the Institute, A. W. Howitt, M.A. 


E 


, E.C.A., F.C.W.A., Course 
A. G. Thorne, A.C.A 


pattern and proved techniques with which to attack 
the problem. 

After this introduction to work study by Mr Howitt, . 
and a short opening address by Mr R. McNeil, F.c.a., 
Vice-President of the Institute, the course got down to 
details so that almost within minutes members were 
involved in studying and preparing process charts, 
multiple activity charts, and flow and string diagrams. 





Mr R., McNeil, F.c.a., Vice-President of the Institute (laft), 

with Mr J. W. G. Cocke, T.D., M.A., F.C.A,, Secretary of the 

Society (centre), and Mr D. W. Hooper, M.A., F.C.A., Tech- 
nical Officer of the Institute. 
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Before dinner they turned to activity sampling, and 
the day’s lectures, all of which were illustrated with 
slides or film, continued until 10 p.m., at which time 
members split up into groups for general discussion 
which went on until the early hours of the morning. 
But they were back ‘on parade’ again at 9.15 a.m. 
on Friday morning to continue the ‘Analysis of the 
existing situation’ and ‘Developing the new method’, 
The afternoon session was devoted to work study in the 
office, after which attention turned to time study, 
operation analysis, and incentive schemes. Guest 
speaker after dinner was Sir Basil Smallpeice, K.c.v.o., 
B.COM., F.C.A., who said that if he had his way, manage- 
ment would make more use of work study. Again, if 
he had his way, the work study manager would report 
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direct to him as managing director. But he admitted 
that he had never found this practicable at B.O.A.C. as 
he a had far too many managers reporting direct 
to . 

The sessions on Saturday were devoted to produc- 
tion control and costing, and their relationship with 
work study. Members were shown the importance of 
production programming and proper shop loading, 
efficient documentation, and prompt feedback of 
reports to management, : 

The seven lecturers (if the Course Chairman is 
included) were all drawn from the practising/consult- 
ancy side of the profession, most of the leading con- 
sultancy firms making a contribution, and they 
included a number of engineers. 


Training for the Profession 


Comments at Birmingham Chartered Accountants’ Dinner 


RAINING and recruitment were recurring themes 

of the speakers at the annual dinner of The 
Birmingham and District Society of Chartered 
Accountants held at the Grand Hotel, Birmingham, on 
Friday of last week, which was attended by nearly four 
hundred members and guests, with Mr C. Wheatley, 
F.C.A., President of the Society, in the chair. 

His Honour Judge R. S. Nicklin, proposing the 
toast of “The Institute of Chartered Accountants in 
England and Wales’, said that the profession of 
accountancy was growing, and like the legal profession, 
it was essential that it should be well governed. That, 
he said, was why the Institute was so important. 

It had to enforce and maintain discipline, so that 
while accountants did their best for their clients, they 
did not do go at the expense of professional standards. 
One of the Institute’s most important functions was 
to improve and maintain methods of training, said 
Judge Nicklin, and in lighter vein he added, ‘f know of 
your training scheme for articled clerks, and it is the 
most horribly efficient thing I have ever seen. The 
clerks have my sympathy!’ 


Nationwide Pian 


Responding, Mr W. Guy Densem, F.c.A., President 
of the Institute, said it was proving difficult to get a 
nationwide plan for training, but they were making 
. progress towards this end. He was pleased that the 
Birmingham Society was fully aware of the importance 
of training. It was the third largest district society in the 
country, and could boast the second largest Students’ 
Society. 

Referring to the increasing influence of computers 
in industry and commerce, Mr Densem stressed the 
.value of computer courses which would help members 
to ascertain whether their clients would benefit from 
the installation of electronic data processing systems. 
“We have to be-looking ahead and making certain 
our clients are making appropriate use of computers 
sie the more efficient use of clerical labour,’ he 
said. 

‘Turning to the subject of incorporated accountant 


membership of the Institute, the President said, ‘I 
hope you have noticed that the Council are making 
proposals which should, we hope, resolve this diffi- 
culty that has existed for a long time. We are’, he 
added, ‘trying to resolve the difficulty, while still 
retaining the principle that to be in practice as a 
chartered accountant in this country you must have 
had experience in a practice.’ 

Mr Densem concluded by congratulating the 
Birmingham Society, which he said was ‘worthily 
representing the image of accountancy’, especially with 
their new library opened earlier in the day at Fountain 
Court, which he described as a ‘magnificent effort’ 
(picture and report on page 460). It was proof that the 
Society was one of the most active in the country. 


Stronger Bonds with Universities 


Responding to the toast of “The Guests’, which had 
been proposed by Mr C. Wheatley, F.c.a., President of 
the Society, Sir George Cartland, Registrar of Birming- 
ham University, said Birmingham was one of the few 
universities which had a Chair of Accountancy. He 
was sure there were grounds for stronger bonds to be 
laid between the universities and the profession. ‘The 
universities’ contribution might be in the form of 
technical knowledge and expertise; it might be in the 
form of background education, or it might be simply 
breadth of view, he said. 

Everyone, Sir George continued, was faced today 
with growing knowledge and expanding information 
in almost every subject or profession. In order to 
develop, it was necessary to have a breadth of view and 
an understanding of the world at large, as well as 
detailed knowledge of the small facts and expertise of 
one’s profession. ‘I have suggested what the univer- 
sities can offer the profession, but the accountancy 
profession can offer the universities a lot too’, he added. 

Older people having contact with universities could 
bring to them reality and pragmatic experience. They 
could bring something which was perhaps missing in 
the so-called ‘ivory towers’ of the universities. 
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BIRMINGHAM CHARTERED ACCOUNTANTS’ 
NEW LIBRARY AND OFFICES 


N Friday of last week the new library and offices 

of ‘The Birmingham and District Society of Char- 

tered Accountants were formally opened by the 

President of The Institute of Chartered Accountants in 
‘England and Wales, Mr W. Guy Densem, F.C.A. 

The Society, formed in 1882 and now in its eighty- 


third year, has a membership of over two thousand. 


three hundred chartered accountants situated in and 
around Birmingham and it is expected that members 
will make considerable use of the new library and 
offices in Fountain Court,- Steelhouse Lane. The 
accommodation includes a lecture hall and reading 
room in addition to the library and offices. 

It is interesting to recall that the Society’s first 
library, which was opened in December 1883, was 
maintained in a room in the offices of the then President 
of the Society. In March 1888, it was transferred to 
8 Newhall Street and the formal opening by the local 
President, Mr Howard S. Smith, took place in May 
that year. Nearly half a century later the library was 
moved again, this time to a self-contained suite of 
rooms in Eden Place Chambers, 71 Edmund Street; 
on this occasion the formal opening, which took place 
in March 1934, was carried out by the then President 
of the Institute. The temporary premises at 36 Cannon 
Street from which the Society has now moved, were 
first occupied in August 1957. 

Mr C. Wheatley, F.c.a., President of the Society, 
in the course of his introductory remarks at the official 
opening, said that it gave him particular pleasure to 
‘welcome the President of the Institute and the Secre- 
tary of the Institute on so memorable an occasion. 


‘What you see today,’ said Mr Wheatley, ‘is the cul- 
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A view of part of the Birmingham aaa District Society’s new library. 


mination of many months of hard work put in by various 
members of the Premises Committee and I would like to 
thank them all for the efforts they have made and also the 
architects who really have done a splendid job.’ 


Mr Wheatley then went on to express appreciation 
for the efforts of Mrs J. Harrison, Clerk to the Com- 
mittee of the Society, and of her staff during the 
removal to the new premises and added that it was very 
appropriate for the President to see how wisely the 
Committee had spent their funds and the Institute’s 
special grant towards the new library. 

Opening the library, Mr Densem, in the course of 
his address, said: 

‘It must be a proud moment for the officers and 
members of the Birmingham and District Society of 
Chartered Accountants to have these fine premises as 
their new headquarters. What ideal accommodation you 
have now provided with your library, with adequate 
space for reading and a lecture hall combined which can 
be divided off. You have here all that is needed to 
provide that focal point which is so desirable in a district 
society. _ 

‘A library has always been found to be a basic require- 
ment of a district society, particularly if it is an active 
one. We always regard the Birmingham and District 
Society as approaching the ideal in that they are really 
active and they do manage to keep alive that sort of 
feeling of keenness among the members and they main- 
tain the interest of members in professional activities,’ 


Mr Densem concluded by saying he was sure that 
the new premises would add lustre to the image of the 
accounting profession in Birmingham and its area and 
expressed the hope that all members and students 
would not only enjoy using the new facilities, but would 
derive great benefit from them. 
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CERTIFIED ACCOUNTANT STUDENTS’ 
WEEK-END COURSE AT OXFORD 


NE hundred and sixty certified accountant stu- 
dents foregathered at New College, Oxford, last 
week-end for the Association’s first week-end school for 


students. An indication of the appeal of the school may 


be judged from the fact that well over three hundred 
applications for places were received. Principal credit 
for the school belongs to the Bromley Centre of the 
en, whose members were responsible for 
the whole of the technical work, under the 
able leadership of Mr D. R. Dawes, A.A.C.C.A., A.T.LI. 
' (senior partner of Messrs Dawes & Nicholas), and 
Mr C. H. Watson, F.A.C.C.A., A.M.B.I.M. (Head of the 
Department of Professional and Commercial Studies, 
. Catford College of Commerce), assisted by Mr A. C. 
Jackson, A.A.C.C.A., and sixteen other lecturers, most of 
them members of the Association. Members of the 
‘Council of the Association present were Mr R. 
Statham, C.B.B., J.P., F.A.C.C.A., President of the 
Association, Mr C. A. Newport, F.A.c.c.A., Chairman 
of the Examinations Committee, and Mr E. A. 
Lediard Smith, F.A.C.C.A. 
Participating students began to arrive at New Col- 
lege from about 1 p.m. on Friday, March 26th. The 
opening session at 6.30 p.m. consisted of a welcome 
by the President of the Association, followed by an 
‘explanation of the purpose and working structure of 
ee school by Mr Dawes. The firat working sessions 


AF. “Os 


began at 8.30 p.m. that evening and continued till 10 
p.m. During the following two days the same pace 
was maintained and by 4 p.m. on Sunday afternoon 
one hundred and sixty rather weary, but satisfied 
students were leaving Oxford behind them. 


One eminently satisfactory aspect of the school was 
the easy way in which it immediately dropped into a - 
steady rhythm of work and even before breakfast on 
Saturday morning, students were already holding 
their own informal discussion meetings in every part 
of the college grounds. At a special dinner in Hall that 
evening, the President referred to this with approval 
and spoke of the need for personal discipline as the only 
certain road to success in the examinations and in their 
subsequent careers. 


In his concluding aap on Sica afternoon, 
Mr A. W. Nelson, A.a.c.c.A., President of the Bromley 
Centre, said that the school had been an undoubted 
success, more so indeed than he had ventured to expect, 
and he hoped that it would become a regular feature of 
the students’ year. 

The closing speech was made by the President of the 
Association, who expressed to all those responsible for 
the school the sincere gratitude of the Council for their 
endeavours and warmest congratulations on the success 
that had attended them. 





The speakers and members of ‘the Association responsible for the organization of the week-end school. 
Front row (left to right): Messrs E. A. Lediard Smith, F.a.c.c.a., C. A. Newport, ¥.a.c.c.a., Mrs A. C. Jackson, Messrs 
C. H. Watson, F.a.c.c.A., R. Statham, C.B.E., J-P., F.A.C.C.A. (President of the Association), D. R. Dawes, A.A.C.C.A., A.T.1.1, 


A. W. Nelson, A.A.C.C.A., F.T.L1., A. Reid, Inspector of Taxes, Oxford, A. C. 


Jackson, A.A.C.C.A., A.T.LIL 


Second row (left to right): Messrs H. J J. Harvey, F.A.C.C.A., A.T.I.1., E. A. Bradley, B.A., B.8c.(BCON.), D. F. G. Stroud, 


A.A.C.C.A, A. V. 
B.. E. Fortune LL.B., A.C.C.8. 

Back row left to right): Messrs W. L. D. 
FED., „W. A. 


obertson, A.A.C.C.A., P. G. Strivens, A.A.c.c.a., W. J. Hilderley, F.A.C.C.A., F.T.LL, R. Brough, A.A.C.C.A., 


Chartrey, F.A.C.C.A., F.T.1.1., E. R. Farmer, F.A.C.C.A., C. R. Curtis, M.SC.(ECON.), 
ogers, F.A.C.C,A., B. G. Riches, F.C.1.8., R. A. Jones, A.I.B., D. Goch, A.A.C.C.A. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs Barton, MayHew & Co, announce that they 
have admitted Mr I. N. TEGNER, C.A., and Mr J. M. 
BARNEY, F.C.A., into partnership as from April ist, 
196s. 

Messrs BELL, GILL & Co, Chartered Accountants, of 
2 Park Square, Leeds 1, announce that Mr A. Eric 
ELLISON, J.P., F.C.A., retires from the partnership on 
April 5th, 1965, and, as from April 6th, 1965, the 
practice will be merged with that of Messrs WHINNEY, 
SMITH & WHINNEY, Chartered Accountants, of York- 
shire House, Greek Street, Leeds 1, from which address 
the practice will be carried on under the style of 
WHINNEY, SMITH & WHINNEY. 

Messrs Brrp & ParTNeRS, Chartered Accountants, 
of 5 St Thomas’ Road, Brentwood, Essex, and Messrs 
Biro, BLAND & Co, Chartered Accountants, of 4 Broad 
Street Place, London EC2, announce with deep regret 
the death on March 18th, 1965, of their partner, Mr 
C. A, WELLINGTON, F.C.A. 

Messrs Cooper Brotuers & Co and Coopers & 
LYBRAND announce that as from April rst, 1965, they 
have taken into partnership in London, Mr PauL 
FREDERICK MARTEN SHEWELL, M.A., F.C.A. 

Messrs DELOITTE, PLENDER, GRIFFITHS & Co, 
announce that they have admitted into their London 
partnership, Mr Perger R. COOPER, F.c.a., as from 
April rst, 1965. Mr Cooper has been a senior member 
of the London staff for some years. 

The partners of Messrs DELOITTE, PLENDER, 
GRIFFITHS & Co, announce with great personal regret 
the retirement on March 31st, 1965, of Mr A. W. 
SARSON, F.c.A. Mr Sarson joined the London office 
in 1931 and became a partner in 1948. 

Messrs A. E. ELLISON & Co, Chartered Accountants, 

of 2 Park Square, Leeds 1, announce that as from April 
sth, 1965, Mr WiLLiaM E. ELLISON, B.COM., F.C.A., 
retires from the partnership, and that as from April 6th, 
1965, part of the practice will be merged with that of 
Messrs WHINNEY, SMITH & Wuutnney, Chartered 
Accountants, of Yorkshire House, Greek Street, Leeds 
1. The remainder of the practice will be carried on by 
Mr A. Eric ELLISON, J.P., F.C.A. 
. Messrs Gorpon G. Werrmperc & Co, Chartered 
Accountants, of 46 Crawford Street, London Wr, 
announce that their firm has been merged as from 
April rst, 1965, with that of Messrs Marks, BLOOM & 
Co, Chartered Accountants, of 69 Wimpole Street, 
London W1, and Kingston upon Thames. 

Messrs GREENSLADE & Co, Chartered Accountants, 
and Messrs ‘Topp ‘TANSER & Co, Chartered Account- 
ants, of London, Leicester and Northampton, and 


Messrs Prion & PALMER, Chartered Accountants, of 
Nottingham, announce that they have entered into 
association with one another. All three firms will 
continue their separate practices as at present, but 
Messrs Prior & PALMER will commence to practise 
at 21 Ironmonger Lane, London ECz2 and Bank 
offices, 3 Granby Street, Leicester, and Messrs 
GREENSLADE & Co, and Messrs Topp, Tanseer & Co, 
will commence to practise from 56 High Pavement, 
Nottingham, in addition to their existing practices. 

Messrs W. Lacon THReLForD & Co, Chartered 
Accountants, of 15/17 Eldon Street, London ECa, 
announce that they have entered into an association 
with Messrs Hupson, Crookes & Co, Chartered 
Accountants, of Kent House, 87 Regent Street, Lon- 
don W1. The three partners of HUDSON, CROOKES & 
Co, Messrs M. F. HUDSON, F.c.a., G. S. CROOKES, 
F.c.A., and C. P. HUCKSTEP, A.C.A., were admitted as 
partners in W. Lacon THRELFoRD & Co, on April rst, 
1965. The practice of W. Lacon THRELFORD & Co, 
will continue at its present address, the name of the 
firm remaining unchanged. 

Messrs R. H. Marcu Son & Co, Chartered 
Accountants, of 14 Gold Tops, Newport, Monmouth- 
shire, announce that Mr W. A. JENKYN-JONES, M.A., 
A.C.A., and Mr M. J. HUGHES, A.C.A., two members of 
their staff, have been admitted into partnership. 

Messrs Marks, BLoom & Co, Chartered Account- 
ants, of 69 Wimpole Street, London W1, and Kingston 
upon ames, announce that Mr Gorpon G. 
WEINBERG, A.C.A., and Mr Howard I. Davis, A.C.A., 
who have both been associated with the firm for some 
time past, were admitted into partnership as from 
April ret, 1965. The firm’s name remains unchanged. 

Messrs MILNE, Greca & ‘TURNBULL, Chartered 
Accountants, of London W1, announce that Mr M. R. 
LAWRENCE, A.C.A., has been admitted into partnership. 


Messrs Morison, RUTHERFORD & Co, Chartered 
Accountants, announce that their address is now 
5 Queen Street, London EC4. Telephone City 9461. 


Mr E. C. SIMPER, F.A.C.C.A., announces that with 
effect from April 1st, 1965, he has moved his practice 
to Roslyn Chambers, 47 Warwick Road, Coventry, 
telephone Coventry 28776. 

Messrs THomson McLinrock & Co, Chartered 
Accountants, of 216 West George Street, Glasgow C2, 
announce that Mr T. C. CURRIE, M.A., C.A., who has 
been a partner in the firm since 1931, retired on 
March 31st, 1965, and that Mr Jonn C. CRAIQ, C.A., 
who has been for some years a senior member of the 
staff, has been assumed as a partner in the firm as from 
April rst, 1965. 


JOHN FOORD & COMPANY 


56 VICTORIA STREET, LONDON, SWI 


Telephone: Victoria 2002 (3 lines) 


REVALUATION OF ASSETS 





WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


April 3rd, 1965 


‘Messrs Viney, Price & Goopyear, Chartered 
Accountants, announce that their. senior partner, Mr 
MARTIN PRICE, F.c.A., retired from the firm at the end 
of March after serving as'a partner for fifty-four years. 
He is continuing to assist the firm as a consultant. 

Messrs WALLACE & SOMERVILLE, Chartered Account- 


ants, of 37 Melville Street, Edinburgh 3, announce © 


that they have assumed Mr Grorcg K. EDWARDS, C.A., 
and Mr G. R. SMITH, M.A., LL.B., C.A., as partners of 
the frm. . 

Messrs WALLER Broan & Co, Chartered Account- 
ants, of 30 Fleet Street, London EC4, announce that 
on April rst, 1965, they admitted into partnership 
Mr R. C. Honc, A.c.a., who has been on the staff for 
some years. On the same date the firm acquired the 
practices previously carried on by Mr R. M. BACKHOUSE 
F.C.A„ under the styles of F. SYKES & Co, RUSSELL, 
Dorm Kerr, BackHouse & Co, and BARROWCLIFP, 
RusseLL & Co, from 4 Tokenhouse Buildings, King’s 
Arms Yard, Moorgate, London ECz. Mr BAcKHOUSE 
will continue with WALLER BROAD & Co as a consultant, 
and the combined practice will continue to be known 
as WALLER Broap & Co. 

Messrs WHINNEY, SMITH & WHINNEY; Chartered 
Accountants, of London, announce that as from April 
6th, 1965, the practice hitherto carried on by Messrs 
BELL, GLL & Co, Chartered Accountants, and part 
of the practice carried on by Messrs A. E. ELLISON & 
Co, Chartered Accountants, at 2 Park Square, Leeds 1, 
will be merged with their Leeds practice, and Mr 
WILLIAM E, ELLISON, B.COM., F.C.A., will join the Leeds 
partnership from that date. The practice will be carried 
on from Yorkshire House, Greek Street, Leeds 1, and 
the resident partners in Leeds will be Messrs F. W. 
BAILEY, F.C.A., Perer H. DOBSON, J-P., F.C.A., and 
WILLIAM E. ELLISON, B.COM., F.C.A. 

' Messrs WILKINS, KENNEDY & Co, Chartered Ac- 
countants, of 8 Queen Street, Cheapside, London EC4, 
announce: that on April ist, 1965, Mr D. G. WILKINS, 
A.C.A., Mr P. R. MAIN, A.C.A., and Mr PETER LANE, 
A.C.A., were admitted into the partnerships of their 
London and Southend firms, and that Mr P. R. Main 
and Mr PETER LANE were ‘admitted into the partnership 
of their Amersham firm. They also announce that Mr 
J. W. FELTHAM, A.T.LI., has been appointed manager 
of the Taxation Department of their London office; and 
Mr GeEorGE Cook, A.A.C.C.A., has been appointed 
nesters manager of their Amersham oes 


NATIONAL INSURANCE CHANGES 


The higher pensions and benefits anfiounced by the 
Government last year will start to be paid this week to 
about 7 million national insurance retirement pen- 
sioners and industrial disablement and widow pen- 
sioners; about six hundred thousand war pensioners 
will also receive increases from this week. Details of 
the new rates and increaséd contributions were in- 
cluded in The Accountant of December 26th last. 


Punched Card Processing Service 
CONDUCTED OM A SERVICE BUREAU BASIS 
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It is estimated that the extra cost in 1965—66 of the 
national insurance pensions and benefits will amount 
to about £271 million — including £187 million on re- 


tirement pensions - and total expenditure on all 


benefits will be in the region of £1,689 million. The 
extra cost in respect of industrial injuries benefits will 
total some £14 million in 1965-66, with overall expen- 
diture amounting to about £98 million. The extra cost 
of war pensions will be about {£15 million and. the 
total expenditure over {120 milion. ~ ° 

‘To meet the higher costs the income of the National 
Insurance Fund will be increased during the year by 
about £332 million to £1,819 million. Of this increase, 
£265 million will come from the higher flat rate con- 
tributions and £67 million from the Exchequer. 


- THE INSTITUTE OF CHARTERED ' 
ACCOUNTANTS IN ENGLAND AND WALES | 


Presidential Dinner 


The President of The Institute of Chartered Account: 
ants in England and Wales, Mr W. Guy Densem, 
F.C.A., gave a dinner on Wednesday night in Merchant 
Taylors’ Hall (by kind permission of the Merchant 
Taylors’ Company). Among the distinguished company 
of guests were the Earl of Verulam, the Viscount 
Simon, the Lord Collison of Cheshunt, c.B.£., the 
Rt Hon. Douglas ja ay, M.P., and the Rt Hon. Mr Justice 
Megaw. 


` “FER ASSOCIATION OF CERTIFIED AND 
. CORPORATE ACCOUNTANTS - 


President’s Luncheon Party 


The President of The Association of Certified and 
Corporate Accountants, Mr R. Statham, C.B.E., J.P., 
F.A.C.C.A., gave a luncheon party at The Royal Hotel, 
Norwich, on March 23rd. The following were present: 


Messrs H. N. W. D. Carter, Director, Mann Egerton & 
Co Ltd;.W. O. Copeman, c.n.g., Chairman, Eastern 
Counties Newspapers Ltd; W. R. Hare, J.P., M.A., 

. Chairman, J. & Iman Ltd; D. E. Longe, M.C., 
Chairman, Norwich Union Insurance Group; J. S. 
Murray, Managing Director, Boulton & Paul Ltd; V. J. 
Oxley, B.8C.(ECON.), F.A.C.C.A., Deputy Borough Treasurer, 
Ipswich Corporation, and a Member of‘ the Council of 

_ the Association; B. O. Rolph, F.1.a., General Manager 
and Actuary, Norwich Union: Life Insurance Society; 
Marquess Townshend of Raynham, Chairman, Anglia 
Television Ltd; Mr J. R. Sparey, M.A., an Assistant 
Secretary of the Association. 


- THE INSTITUTE OF COST AND WORKS - 
. ACCOUNTANTS 


`” Presidents Luncheon 


The President of The Institute of Cost and Works 
Accountants, Mr J, P. Wilson, F.C.W.A., F.C.1.8., gave a 
luncheon party on Wednesday of this week at the 
Hotel Leofric, Coventry. Those present were: 


CALCULATING SERVICE BUREAU 

OPERATOR AND MACHINE HIRE ANYWHERE IN 
THE UNITED KINGDOM 

(SUMLOCK, BURROUGHS & COMPTOMETER 
KEY DRIVEN MACHINES) 

EVERY KIND OF CALCULATION UNDER. 
TAKEN ON OUR PREMISES. 
' UNDER STRICT AND CONFIDENTIAL SUPERVISION . 
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> -Mr John Ayres, M.1.E.E., Director, G.E.C. 
(Telecommunications) Ltd; Mr J. Borsay, F.C.W.A.; 
Mr E. J. B. Chare, Chairman, try Radiator & 


Presswork Co Ltd; Mr R. G. A. Dimmick, B.8C., 
M.I.MECH.E., M.I.E.E., ' Divisional General Manager, Motor 
and Control Gear Division, Associated Electrical Indus- 
tries Ltd; Mr G. A. Hunt, Managing Director, Massey- 

Ferguson (United Kingdom) Ltd; Mr F. E. V. Jones, 
A.C.W.A.; Mr V. W. Oubridge, M.I.MECH.E., M.I.PROD.E,, 
F.B.LM., "Chairman and Managing Director, The British 
Piston Ring Co Ltd; Mr N. Poyner, F.c.w.a.; Mr R. E. 

‘Thomason, F.C.W.A.} Mr R. D. Young, Deputy ‘Chairman, 
Alfred Herbert Ltd. 


“THE INSTITUTE OF INTERNAL AUDITORS 
London Chapter 


The Education Committee (Chairman Mr R. A. Brown 
of Unilever Ltd) of the London Chapter of The Insti- 
tute of Internal Auditors has recently concluded a 
series of day-time addresses given at Unilever House 
for members of the London Chapter and their senior 
assistants. 

These addresses, which covered a full day in each 
of the months from December last until March, aimed 
at providing members with helpful talks and discus- 
sions on practical aspects of internal auditing; they 
were conducted by well experienced internal audit 
managers. ‘The ‘aim was to give those attending wider 
appreciation of internal audit aims and objectives on 
practical subjects and so provide them with worth-while 
assistance in their responsibilities. 

The subjects covered by the series included: internal 
audit and accounting by computer and E.D.P.; internal 
audit reports and records; repairs and maintenance: 
engineers’ stores; stocks of manufacturing materials 
and finished goods: management accounting in an 
advertising agency; fixed assets and capital expenditure; 
product costing; ‘ledgerless’ accounting in respect of 
customer’s accounts and sundry creditors. 

Representatives of over fifty undertakings attended 
the sessions, the attendance varying between fifty 
and eighty-five drawn from all over the south of 
England. 

The Education Committee is arranging another 
series for the autumn/winter session of 1965-66. 
Interested readers are invited to write to Mr R. A. 
Brown, Internal Audit Department, Unilever Ltd, 
Blackfriars, London EC4, to obtain details when these 
are available. 


SOUTH-WEST LONDON DISCUSSION GROUP 
OF CHARTERED ACCOUNTANTS 
The next meeting of the South-West London Discus- 


sion Group of Chartered Accountants will be held at 
The Three Compasses Hotel, Eden Street, Kingston 


CAR & GENERAL 


INSURANCE CORPORATION LTO = ROYAL EXCHANGE « LONDON EC3 
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upon Thames, on Monday next, April sth, at 6.45 for 
7 p.m. re a ‘Open Forum’. . 


THE ACCOUNTANTS’ CHRISTIAN | 
FELLOWSHIP 


The monthly meeting for Bible reading and prayer 
will be held at x p.m. on Monday next, April sth, in 
the vestry at St Mary Woolnoth Church, King William 
Street, London EC3. The scripture for reading and 
thought will be Ezekiel, Chapter 36, verses 26 and 27. 


INCOME TAX MANAGEMENT = ACT, 1964 
Surtax Office 


The Special Commissioners of Income Tax cease to be 
responsible for the assessment of surtax and special 
contribution as from April 6th, and the part of their 
office which deals with this work will be renamed the 
Surtax Office, the address of which will be Controller 
of Surtax, Inland Revenue, Lynwood Road, Thames 
Ditton, Surrey. The Special Commissioners will con-. 
tinue to exercise their appellate functions, their address 
being Special Commissioners of Income Tax, Turn- 
stile House, 94~99 High Holborn, London WCr. 

The address of the Companies Division of the 
Surtax Office will be Controller of Surtax, Inland 
Revenue, Lyon House, 31 The Broadway, Wimbledon, 
London SWrg. The present Assistant Clerk to the 
Special Commissioners and Assistant Inspector of 
Foreign Dividends will become Deputy Controller of 
Surtax and Deputy Inspector of Foreign Dividends. 
Senior Chief Executive Officers in the Surtax Office 
will become Assistant Controllers of Surtax and the 
Senior Chief Executive Officer in the Foreign Divi- 
dends Division will become Assistant Inspector of 
Foreign Dividends. The addresses of the Conjoint 
Office and the Inspector of Foreign Dividends are 
unchanged and there are no changes in telephone 
numbers, 


INCOME TAX RETURN FORMS 1965-66 


The Inland Revenue has drawn attention to an error of 
paragraph 8 (C) of the notes enclosed with the 1965-66 
print of forms rr, 11K, 12, 11 (Scotland), 11K 
(Scotland) and 12 (Scotland). The first sentence. 

which relates to relief under paragraph 11 (2) of 
Schedule 4, Finance Act, 1963, and incorrectly states 
that such relief may be claimed for 1965~66, should 
read as follows: ‘Relief may be claimed for 1964-65 
where your aggregate expenditure on maintenance, 

repairs, insurance and management of a let property, 
during the five years ended April sth, 1964, exceeded 
the relief available to you in respect of that property 
for those years under Schedule A and the excess 
rent provisions of Schedule D.’ . 
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of insurance 
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what 


is one of the safest investments today? 


A share Investment yielding 32% unaffected by the fluctuations of the Stock Exchange 
and where your capital remains Intact, and remember, Income Tax is paid by the Soclety. 





Westbourne Park Building Society 


WESTBOURNE GROVE, LONDON, W.2. TEL: BAYswater 2440 
Chalrman: The Lord Hurd General Manager: Edward Moody F.C.C S., F.B.8. 


West End Office: 21 Pall Mali, London, S.W.1. Telephone Whitehall 8691 Branch Offices at Ashford (Kent), Bournemouth, Croydon. Eastbourne, 
Luton, Maidstone, Newbury, Newton Abbot, Richmond, St Albans, Southampton, Southend-on-Sea, Woking, Woodford, Worthing and 
agencles throughout the country. 


Assets now exceed £56,000,000 Reserves exceed £2,700,000 
Member of the Building Socleties Association Shares and Deposits in this Soclety are Trustee Investments 


Che Institute of Taxation 


President: FREDERICK BIDSTON, F.A.a.¢.A., F.C.L8. 


Vice-Presidents: STANLEY A. SPOFFORTH, F.C.A., F.C.LS. 
GORDON A. HOSKING, F.L.A. 


Secretary: A. A. ARNOLD, F.c.1.3. 
a aa a 
Membership of the Institute is open only to applicants who have passed the examinations con- 
ducted by The Institute of Taxation, 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 


Those who are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 


Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at gs gd each post free. 


Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 
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If you had 100 memories in hand... 
you’d be an E.2000! =~ e 


What's that? 

Burroughs new range of compact office computers. 
‘And what are these 100 memories ? | 
Technically, they're the alphanumeric words In the magnetic memory - 
core which provide a total data storage capacity of 1,300 digits. l 
And that means...? . 

That the E.2000 Is capable of unprecedented flexibility in 

handling accounting Jobs. . NY 

So it's suitable for any typeof business ? ss 
Yes, It provides more vital management data than ever 

before possible at such alow cost. 

And at electronic speeds... 

Correct. The speed and reliability of electronics simplifies 

procedures, cuts operating time and costs. Alpha and numeric 

data are stored, processed and printed In fractions of a second. 

Sounds Impressive! 

ItIs!] And yet the E.2000 Is simplicity Itself to operate. 





Office computing is in good hands! 
B, Burroughs - lBritaim 
| | E | mean business 
FROM ADDING MACHINES TO COMPUTERS 


Burroughs Machines Ltd., 356-366 Oxford St., London, W.1. Tel: HYDe Park 9861 


F 
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TAXATION 


Second AND 


zaim PROPERTY 


TRANSACTIONS 


BY EDWARD F, GEORGE, LL.B. 


S ad / £ The abolition of Schedule A tax by the Finance Act, 1963, and the intro- 
duction of an entirely new system of taxation of income from land would 


so %g7 











| | ; change in the system brought about the ad of ae y anomalies, the en- 

a . i actment of provisions for taxing premiums and ‘deemed’ premiums on the 

| grant of leases has led tod new set of hurdles to be overcome. Consequently.. . . 

| a good deal of the book has had to be entirely rewritten, . 

| s -The 1963 Act has had side effects in almost all branches of the subject 
and, apart from this, there have been various decisions on different aspects, 

all of which have been noted, so that in the result hardly any part of the 

30. NET - book has escaped revision. This is particularly noticeable in the last 

ter; what were formerly traps are no longer so, but the path is now 
‘Gee lid scl postage) beset with new snares to be considered and avoided. 


o. , 
i ORDER FORM 

i TAXATION PUBLISHING COMPANY LIMITED Telephone 

98 Park Street, London Wr Ean MAYfair 7888 
| Send... copies of ‘TAXATION AND PROPERTY TRANSACTIONS?’ (Second Edition) at 30s 11d 
| post free. l 
| 
DE Eo OCR aI a OT eS UE AL SRE ORE Eo NN re OOD OE ATS Ae An eee Poe OO a i 
| [BLOCK LETTERS PLEASE] 
i . x 
| PUGS este seca ada casa N E fob aco ese eS lio acm Ne 
| Remittance £ : $s  denclosed DAE ep naa Ne a PR ` ACCT]3]4165 
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AXATION ASSISTANT. ~ A vacancy has arisen 
an enced taxation assistant, Good 
high salary 

D, an excellent 
fature, — Write to Newton & Co. 63 Temple Row, 


To ASSISTANT, male or female. required 
Pantera aeon unana Eni S Salary according 
- x 


experien 
TARA: ATION ASSISTANT, A i or female, with 
co required by City chartered 
tep 


len 
or varied tax and trust work. Good 
ny: ponsion scheme, OvEARY week. — Write with 
full details to Box TAS494 
AXATION ASSISTANT “required by City char- 
j ered eccountants to deal mainly personal 
taxation but also sper ore corey work. Some 


bh experience Salary upwards of 
HOOO pa. according To Aa age a experience. — Box 


TAXATION ASSISTANT 


Turquand, Youngs & Co have a vacancy in 


thelr taxation 


Please apply in 


to the Staff Partner, 
19 Coleman Street, Lo n BC. 





Plender, 


ARA TION: AGTA Tile 
ffiths Qu 
taxation 


- Deloitte, 
won Victori 


Q 
ae 
P 


department for yo qualifl ng 
to specialize in on. salary, five- 
day week, luncheon rouchers, pension scheme and 
three weeks’ holiday. 





TAXATION 


City chartered accountants have vacancics 


assistants 
personal taxation, including do 

trust accounts and executorship work, 
apa ary range £14] 250 to £1,750. Pension scheme. 





AMATION. — City c 





work. leago. law bie. 
Commencing sainyo anon eer 200 p.a. Good 
prospects, — Box 

TAXATION 


et responsibility to the 
saiary will be in the region of 
1,000 to £1,400 per annum. 


The post carries excellent prozpscts of 
further advancement. There is a non-contribu- 
tory pension scheme and lumchoon vouchers. 


Please write erring. details of expertence, 
age, otc., to Bor TCHOO7, . 





TAXATION MANAGER 


Chartered accountants setting up e taxation 
department requiro a quailfied man already 
epocialtring. The office, which has s= total 
personnel of about ninety, is situated in a 
Pleasant suburb of a North Midlands 
manufacturing town. The commencing salary 
will be fixed according to experiences but it will 
be not lees than £1,800 per annum. Pension 
achome. Three weeks’ annual boliday.-— Please 
reply to Box TM5584. 


TRUSTS AND ESTATE DUTY 


City obartered saocountants require 
nocesenrily 


experienced administrator, not 

qualified, . aged. 25-35, capable of handling 

trusts and settlements and preparing accounts 

without supervision and with knowrledes of 
taxation ami estate duty, Commencing slay 

from £1,300 p.a. with SA deo ee 

a man with initiative. — Write TET 








THE 
ACCOUNTANT 





TAYLOR STAFF 
BUREAU | 
49 Queen Victoria Street, EC4 


(By oe Ronee, eee 
CANNON STREET ST TONS 


ACCOUNTANCY STAFF 


SEMI- and SENIOR AUDIT CLERKS 
£750 -£1,500, JUNIOR £230-~-€650 


NUMEROUS FIRST-CLASS COMMERCIAL 
AND PROFESSIONAL VACANCIES 


STAFF SPECIALISTS to the PROFESSION 


for OVER HALF A CENTURY 
No fees 
CITy 2781/2912 to staff 





TRUSTS DEPARTMENT STAFF 


Turquand, Youngs & Co have a vacancy in 

. thet trusts and administration department for 
an experienced senior. Practical experience in 
all branches of trust accounting and admini- 
stration cssential. Excellent commencing 
salary. Five-day week. Pension fand., — Please 
apply in co co to Staff Manager, 19 
Coleman Street, London BCZ. 


eon for qualified man in expanding firm of 

paral Lincolnshire where 
housing ts Reaper. Salary for recently qualified man 
£1,000 minimum, higher with additlonal experience. 


~ Apply to Box VF5505. 
ARRINGTON firm of chartered accountants 
with varied audit practice have vacancy for 
sonjor audit assistant. Applicants: must have wide 
experlonce and be able to work on own Initiative, but 
neod not necessarily be qualified, ~ Please state 
salary required and full detalls to Box WF5481. 

T END ACCOUNTANTS require accounts 
clerk, make or female, part or full-time. -— 
GERrard "7691, 

EST END CHARTERED ACCOUNTANTS 
offer qualified or unqualified accountant (ago 
40 to 50 years) interesting work whh responsibility 
and luncheon vouchers and 


A 
assistant for thelr 


nterost and commands a goo 
excellent pros jg a non-contributory 
fon scheme, > annual holiday and 


uncheon vouchers. — Full particulars to Box 
WES 


EST END THEATRICAL ACCOUNTANTS 
require male or female tax assistant. 


GERMA 7691. 
SOMERSET CHARTERED ACCOUNT- 
ANTS require quailfied senior audit clerk. 


wook, Medium-sized firm. 
= State experience and gaiary roquircd to Box 


WS5575. 


WESTMINSTER 


Chartered accountants (near Victoria Station) 
seauie experiearet qualified seniors, salary 


Also newly qualified 


ence, 
C8098. 


accountants £1,350, 


details to Box 


Y, SMITH WEINNEY, 4b 
Frederick's Piace, Old- Jemy London Cz, 
have vacancies for young oe fled econ 
wishing to broaden thelr in all 
branches of the profession, Good i panting salary 
and prospects with opportunities to transfer 
abroad in due course. Pension scheme. 





ORCESTER CHARTERED ACCOUNTANTS 
ee wont 


day. AvP y in own 

henceriine with fullest se Mee ae of career and 

exoecriones, stating salary required. — Box 

P.A. This salary will be paid, within a 

reasonable time. La ty qualified: chartered 
acoountant who is required as 


-personal: 
assistant to a sole proprietor, Work will be varied 


and Interesting but will chiefly consist of producing 
management accounts for several rapidly expanding 
privare companies. The successful aonllicant must 

Interested Ha finance and a initiative 
and persona artered 


ig oats W. Rossiter 
Accountant, 1 Itoladios Road, Bristol 


Hayes Inciustrice 
‘Foundry, Bridgend, Glamorgan. 
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COMMERCIAL 


pens 
to £1,035 p.a. 
g fall particulars of age and 
The Spastics Society 


quoting 262, 
CCOUNTANT, aged 30-35, for 


gister 
Lid, 206 -216 Marylebone Road, London NW1. 


ACCOUNTANT 


A professionally qualified accountant (30—459 
is, required by a private company (in the 
Milford Haven area) with interests principally 
in marine operations. 


Ho will be responsible to me manama 
director for all accounting and 

functions, including management accounting, 
budgetary control and costing. 


Thero is a contributory pension scheme and 
froo Life asturance corer, and the peed Boe o iterog 
with qualifications 


ACCOUNTANT 


Assistant to Chief Accountant required by 
cig pd and civil onginecring contracto 
near eens. icant should be a chart 
accountant, —32. Good or 

excellent Wo consitions. Comon 

salary £1,300 to £1,506 according to age 
experience. - Contributory jon scheme. ~ 
Full dotatis of 2 age cations and exper 
once to Box AA 049. 


ACCOUNTANT 


Chalton Pablishing Co Ltd, the publishers of 
FLAMINGO’ Magazine in West Africa hare 
a Yacancy for an accountant. 


A young, recently qualified, but exception- 
ally able man is required to take control of 
all aspects of the company accounts. Excellent 
opportunities for subsequent promotion. 


Applicants should write to: G. Martin, 
P.A. to Managing Director, 2~4 Ludgate 
Circus Buildings, London EC4, giving full 
detalls of career to date and salary now being 
earned. 


ACCOUNTANT 
COVENTRY 


This vacancy is with the buillding division of tho 
Richard Costain Group. The post is directly 
de gi ere ole to the Rogional Accountant and 
wil) Involve responsibility for the preparation 
management accounting Information, finan 
accounting and management of the accounts 
staff in Coveniry. 


ts should be quatfified accounianis 
an “and ideally have had e 
financial keraki in a large 


or on using modern accounting 
ERT 
Please address qualifications ta: 


ware Racy ra One L108) 


Rich aust 
OE Sinan Siren teen see 








raualiied 


company tn Manchester. Mun be fully aus Lift 


with about five oxperience ly 
com y accounts and budgets, working throu to 
prof: and loss and balance sheet. Supervisory utiles 
of accounts office ma Pro salary and 
pencrous peasion plan. Initial interviews in 
gement. — Pleaso apply b sete to The 
Manager, The National Re 
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ACCOUNTANT, must be experienced but 
need nor bo fossionally qualified to take 
chargo of all cial work and organization 
with system involving £150/£200,000 p.a. 


Man or woman but adyisably someone 
living within easy reach of Croydon. 


Hours 8.30 a.m. to 5 p.m. Five-day week, 
three weeks’ summer holiday. Contribu 
pension fund. Fidelity bond would be req 


Write, giving full particulars, ago, sex, 
experience and salary required to: 


The Secretary 


Royal Russell School 


Coombe Lane, Croydon 





CCOUNTANT (qualified) required by publishing 

company, WC1. Will be responsible directly 
to the General Manager for the accounting’ side 
of the business, including mena ent of the 
accounts Serer an preparation monthly eno 
annual accounts dgetary controls and mang 
ment statistics, Applicants should be under 35 with 
at ican one year's experience since qualifying. 
Sal acco to experience, but not less than 
eye pa. —- rite Box 832, Reynell’s 83-90 


SOUNTAN W C2, 

ASSO ANT ( ified) required for large 
ndon spirit import and whol 
company. This i an executive position inyoivias 

not only overall control of the accounts 
but a great deal of general financial work at 


management level. Only ns capable of ig pee: 
largcly on thefr own ini © should wid apply, Salary 
by arrangement but not 1,500 per 


annum. Send full dih Ta ae Aeh to Box 


ACCOUNTANT required for expanding subsidiary 
f punije company engaged in manufacturing. 


Successful licant will be responsible to the 
Director General Manager for 
self-contained systom of finance, management, an 


administration personnel. Penston scheme. Salary 
£1,600-£1,800. — Write giving full details of age, 
reg qualifications and experience to Box 





ACCOUNTANT 


Ths Mik Marketing Board wishes to appoint 
a recently qualified accountant to assist in Hs 
ares accounts dirision. He will be involved 
in ‘financial accounting. r payment ansiysis, 
taxation and producer's ppolgtmoni 
This is @ permanent, pensionable A 
offermg excelient p Toe 
acdyancemont. The su ul applicant fone 1 be 
required to work at the head office, 
Ditton, a London dormitory village in North. 
east Surrey. Applications giving detalis 
to: 


The Personnel Officer 
Milk Marketing Board 
Thames Ditton, Surrey 





pact eee aN wanted b small Agop of 
Printers and Publishers in -45. 
Must be able to Companie we eet bien and 
incomes tax computations. motion 
tol poeretare lar fon eae Sel Pup to ef Li hl pa 
according to age and c ence. ator 
pension schemes. — Write Se Box ELS 
CCOUNTANT/COMPANY SECRETARY for 


Scene aA hones o Viccoria Oe SAPARONE 





ACCOUNTANT/ 
OFFICE MANAGER 
An excellent opportunity exists to ‘ in on 
the ground hoor eh a new Mormed 


division of a medium sized heise a AE 
The t compan based e U. 
The parent company iz based in the U.S-A. 
This new division wiil act as distributors . 
in the electronic component and engin 
supply fields and will be based in the Sio 
arta. The selected candidate will probabiy 
be in the 27 to 35 age bracket, should have 
an accounting qualification, some experience 
of miming a smail office and have been 
involved some systems and procedures 
work. Mon important of all, however, will 
be the initiative, drive and creativity necessary 
to prouress at a rapid pace to match the 
compan own anticipaied development. 
The init i solary will be based on experience 
and Dotontiai. pur a minimum of £1,500 per 
annum is envisaged together with the 
fringe benefits. — Write to Box AO8126. 
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ACCOUNTANT 


required by 
Vehicle Distributor 


based in tho North-east 


Applicants should be qualified accountants, preferably with motor trade experience, who will be 
responsible for the preparation of monthly and quarterly management accounts, control of staff otc, 


Salary by negotiation. Pension and life assurance schemes, Assistance with removal oxpenscs. - 
Applications, in strictest confidence to Box ARS104, 





ACCOUNTANTS. 


A well-known manufacturing company in South Birmingham is reorganizing its accounts department 


and requires two professionally qualified accountants. 


One accountant will bs responsible for financial accounting and the preparation of monthly accounts. 
The other will be responsible for developing the costing techniques and supervision of eatimating. 


Both accountants will be directly responsible to the Chief Accountant at the works, 
The company is a member of a large group and prospects within the group are excellent. 


Applicants, who should be aged 26—40, are invited to write giving full particulars of how thoy moet 
the requirements for each position to Box AA8I54., 





ACCOUNTS INVESTIGATOR 


carry out pellet pier ig wing and submit reports. H © will be responsible 
m o reports required b managemont ali folds of acco ~ A 
person would be a es ie accountant, fahabiy aged 30-35, ting had five years’ ind 


yg 


If you wish to be considered for this interesting senior position please reply to the Personnel 
itina sae. Sa details of sone wast experience nnd culate: in “order that only eligible people need 


be interviewed. 
Personnel Manager 
TUBES LIMITED 
Rocky Lane, Aston, Birmingham 6 





ASSISTANT 
CHIEF ACCOUNTANT 


The Chief Accountant of a large manufacturer in the light engineering mass production ficid wishes 
to appoint an assistant at the company’s North London works to assume responsibility for the general 
accounting, cost accounting and payroll funcions. Hoe will have overall control of twenty-five staff 
assizied by section leaders in each activity. 


Applicants should be fully qualified accountants with a minimum of five-years’ experience in a 
similar managerial or supervisory position in industry. Conditions of employment and prospects are 
excclient and a starting salary around £1,800 p.a. -is envisaged depending on experience and 
qualifications. ' 


Written applications outlining job history and qualifications should be sent In confidence to Box 
AC8364, qo Whites, 72 Fleet Street, London ECA. 





RAR 


CCOUNTANTIOFFICE MANAGER roquired [ 


take charge of Handbag Manufacturer's 
Went End head omo; Excellent Sondan for man 


a g os (wo haye three’ National 3 
machines), and is able to take accounts to 

balanco noge = - A you think or pav e P 
for~ this _Dosition, fs 


and sa required, 

aa. red to assist 
mpan ar hae of public company in 
South-west This posttion calls for a man 
not over 25 ae has passed the intermediate 
examinations of one of the recognized accountancy 
bodies and who has at oe five years’ commorcial 


experionce in this co A commencing salary 
of up to £900 p.a. acco to age and experiance 
is envisaged. -— Applications ving full doralis 
of age, present loyment and educational 
achievements shouid ami in confidence to 
Bor AA8144 


DMINISTRATIVE ASSISTANT required in th 

editorial department of a leading correspondence 
college at its headquarters near ndo This is 
an interesting position, with prospocts, sultable for 
a young man or woman wi some business 
experience and an interest in adult E nanon: 
Chartered 


secretary preferred. Progress yes 
Pewsion acheme. — Write briefly to aes AAS14 


ACCOUNTING ASSISTANT 


An accoun ing assistant is required for busy 
Chief Accountant's office. Applicants must have 
previous accounting experience and be abie 
to work to trial balance siege with the 
minimam of supervision. Age group 28 to 35 
proferred. ` 


Applications In writing stating experience 
t salary to 


Lincoln Electric Company Ltd, Welwyn 
Garden City, Herts. 





ALLIANCE BUILDING 
ASSISTANT ACCOUNTANT 


Applications are invited for ths above post 
at the society's head office in B ton. 
Applicants in the age group 27~-33 should hays 
th xamination of the Bullding 


© final e 
cdeties Instituto r ent 
Gusta ont: Commencing salary 1 bo in 
region of £1,500 p.a. according to 


qualifications and experience. Contributory 





ASSISTANT ACCOUNTANT 


rog or an int g and progressive 
intmont at head office on a 
gponsible for produca complete monthly 


subsidiary companisa n 

Sound commercial cxperience is essential 
and kaovicaps of mechanized accountancy 
syetLOrma WO be an advantage. 


Please write with fall perticulare or 
telophone for an application form to: 


o Persomnel Officer 


Telephone AM Herst 3360 





ASSISTANT ACCOUNTANT 


Required, aged 22-35, South London 
Should hare opined intermediate CLS. o OF 
pi eal and have i loast three 


parien accountancy, ilary 
rab Fh. 2 Wate Box AAB105, 





SSISTANT ACCOUNTANT required b 
tornationa!l firm of Padi breeders based on 

Wiltshire. This is an additional post dus 

oxpansion of business and shoul 

energetic young man of at aa AEL E 

examination standard. Sa 


d Eae accordas to 
oa A t per 
— Picase op a R particulars to 


Sykes Ltd, Manor 
Be ye Walk, Warminster, Wilts. 
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BUILDING AND CIVIL ENGINEERING CONTRACTORS 
with headquarters in London 


require a 


COMPANY SECRETARY 


This is a senior position tn a large and expanding company and applicants should preferably be in 


the 35-45 age group, with previous e co in the tndusiry. Somes legal knowledge will be an 
advantage for the purpose of dealing wi contract matters and the minor items of law which present 
themscires from time to time in present-day conditions. 


A staff pension sachome with Life assurance is tn boing. Strictest confidence will bo observed in all 
Cases. 


Fullest details please to the Director, Box BA81459. 





CHARTERED ACCOUNTANT 


Kellogg Company of Great Britain Limited 
have a vacancy for.a Chartered Accountant 
not more than 30 years of age. 


Preferably applicants should have had good practical Industrial experience and be capable of soling 
a varicty of day-to-day problems associated with an expanding business. 


Applications In writing giving fall detalis, including present salary, to The Chief Accountant. 


KELLOGG COMPANY OF GREAT BRITAIN LTD 
PARK ROAD, STRETFORD, MANCHESTER 
PLEASE MARK ENVELOPE ‘PRIVATE’ 


CHIEF ACCOUNTANT 


An expanding publio company of buliding and olvil engineering contractors with nation-wide contracts 
acoks to engage a Chief Accountant for their head office in London. The post will be suitable for a 
qualified. accountant aged 360-40 years and will carry direct responsibilities to the Financial Director. 
The selected applicant will be reaponsible for the day-to-day control of the accounts department and 

“the prdduction of management accounting information. Ability to organize a small department 
efficiently is essential. 


The commencing salary will be not less than £2,000 per annum. There is a contributory pension 
sohemo in operation. - Apply with full details to Box E956, c/o Walter Judd Ltd, 47 Gresham Street, 
London HC2. 





CHIEF ACCOUNTANT 


required for the London office of a largo firm of buflding and civili enginsering contractors. Applicants 
must be qualified, preferably with experience in tho building industry. 


Management and administrative qualitics are essential as thero Js a staff of about forty tnrolred. 
The selected applicant will be responsible only to the directors and as. tho company is progreastye ho 
will have every opportunity of being appointed to the board after ea satisfactory period of two to three 
years. 


A top salary and certain benefits are available for a. first-class applicant. 


Write giring fallest particulars which will be treated in the utmost confidence to: 


The Chairman, Box CA8158 
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SSISTANT ACCOUNTANT ired by leading 
up of publishing companies London. Must 
cake some experience at final accounts. Excellent 
Commenc salary up to £1,300. = Full 
Is to Pes AA810 

aalt ey BOOK-KEEPER required for 
coln’s N ton Solicitors Office, aged 20-24 — 
experience of solictors books not essential provided 
applicant has a keen aptitudes for es. Good 
salary offered to right person — hours 9.15 a.m. to 
5.30 p.m. No Saturdays. — Apply in own hand- 

writing to Box AB5522. 





ASSISTANT 
CHIEF ACCOUNTANT 


A pompa ny operating throughout the world 
mn o ting a service in survey, geophysics 
regources requires a recenily . 
ayo ina chartered accountant to fill the 
above position. The dutics will include super- 
vising preparation and interpretation of 
management [nformation, the formulation of 
annual and bimonthly budgets and the general 
administration, under the chief accountant, of 
all accounting procedures. 


Applicants should be within the Fe he sroup 
24-30, previous experience in ust y 
not essential but more the enthusiasm to take 
part in a business which fs varied and rarely 

dull moments. 


Write givin nee Cre o of age, vious 
experience and’ sal ye Lids t financial 
Director, amine Ss que 6 Eisiros Way, 

- Boreham Wood, Hertforsdhire SA 


ASSISTANT 
CHIEF ACCOUNTANT 
(qualified) 
for oid-established but stii growing intor- 
national group. Bxperienced in monthly and 
final accounts for smaili group. Chance to gain 
round knowiodgo of full-scaic management 
accounting and¢interne! audit in U.K. and 
overseas. Spoken German a distinct advantage. 
A real opportunity with minimum salary 
£1,500 p.a. plus excellent fringe benefits. W3 
arca. — Send detalis to Box AC8062. 


I 


SSISTANT COST ACCOUNTANT required, 
.C.W.A, Student, eariy tvrenties, to assixt in 
Standard costi 


control Pumnchecd-card system in use. — Appi 
Personnsi Manager ‘ar (ong Ellison & Co R 
Cariitio Street, Shefficid 





SSISTANT in accounts department required by 
using society and bull society wi 
possibility of responsibilities addition to 
pure accounting after Initial period. Young 
men (23-25) at intermediate A.C,C.A. lovels 

are invited to apply. Good prospects for the 
right man with good education and opie 
to learn. — Apply Box AI7$72,. 





SSISTANT TO ACCOUNTANT required for 
lough. Bucks. A qualification he dssirabis, 
together with experience of monthly accounts work 
in Pepe ts usiry. Salary about £1,500. — Write detalis 
e to Box ATS5523. 
SSISTANT TO CHIEF ACCOUNTANT, small 
up of companies SE. London. — State age, 
experience, acai airs H any, to Works Accountant, 
Box AT#&19 





ASSISTANT TO 
COST ACCOUNTANT 


Light engineering company (800 employees) 
near Coventry require A.C.W.A. or finalist. 
age 22-30, to assist in development and 
mainienance of management accounting 


Preference to applicants with practical 
experience o siandard costs, budgetary 
control and O. & M. work. 7 


Salary commensurate with qualifications 
and oxperience in addition to participation 
in profit-sharing scheme, 


vcd tad full details of experience to 
Box Ate . 
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COST ACCOUNTANTS/ 
FINANCIAL ACCOUNTANTS 


An engineering group in the Midlands with 12,000 employees, requires the following staff: 


TWO COST ACCOUNTANTS - AGE 25-30 
TWO FINANCIAL ACCOUNTANTS - AGE 25-30 
ONE ECONOMIST — AGE 24-26 


The appointments will be at the head office of the group, and responsible to the Financtal 

Director. Dutles involved ~ co-ordination of accounting and costing procedures within the group, 

consoudaion of accounts, and the ultimate integration of accounts, costs, stock control ctc., by 
mputer. 


Ample opportunities for advancement in the group and tn associated companies In Great Britain 
and overseas. Good salaries, pension scheme, canteen and sports facilities. 


Applicants for the cost sud financial positions should be associates of The Institute of Cost ane 
Works Accountants and/or The Institute of Chartered Accountants, no other qualifications 


Applications to Financial Director: 
Box CA8016. 





GROUP ASSISTANT ACCOUNTANT 


A qualified accountant is required for the staff of the Finance Director of a well-known group of 
companies with interests in the consumer industry both at home and overseas. 


The position requires an experisnced accountant who will pe Tes i farther to, for assisting in the 


co-ordination and interpretation of management accounts, and helping turther to develop this ryster. 
He will also be expected to undertake specific assignments in | eB tion and analysis 
which may call for occasional travel to the Continent and overseas, The Hon wil normally be based 


at the group's head office near London. 


We should Hike to hear from qualified accountants, aged 27-33 who should have had several 
years’ practical experience after qualifying, crably in industry -in the consumer goods field. Ho 
mur bare the nocessgry presence, tact and a rity to deal with senior management levels throughout 

group. 


Salary, depending on qualifications and experience, wlll bs up to £2,500 p.a.: non-contributory 
Penson: Neer ae ng scheme. — Applications, which will be created in confidences, should be addressed 
to x 4 





I.C.I. FIBRES LIMITED 


CBRI-NYLON’, ‘TERYLENHE’, ‘ULSTRON’) 


requires 2 


QUALIFIED ACCOUNTANT 


FOR A MANAGEMENT ACCOUNTING 
APPOINTMENT AT HARROGATE 


The successful applicant ery become a member of.the team nxible for the 
reparation of all types of financial data for management. ng forecasting, 
acia! investigations, profitability estimates and capital expenditure proposals, 
Improved socounting e eo are being introduced and computer applications 
will be Incinded in the of training proposed. The programme will also 
embrace Internal audit dudes i covering the various manufact x sites. 


This position will appeal to ambidious young men with a keen itant in 
modern accounting techniques who ure able to progresas to senior appointments 
in ths group. A university degree is desirable but not essential. 


Apolications giving brief detafis of personal particulars and prericus 
experience to the: 


Personnel Officer 
I.C.L FIBRES LIMITED 
Hookstone Road, Harrogate, Yorkshire 


quoting reference T.16/A. 
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SSISTANT TO CHIEF ACCOUNTANT re 


trial balances. 
Aso rs NEWLY OC ALIFTED ACCOUNT- 
NT requirod 


is by a Dudley, Worcs. company 

as assistant to the Director and Secretary. Position 
affords opportunity to sc and todus- 
trial accounting o co fn a medtum-sized 
Public company. — ane full details of education, 
qualifications and sa ary reani to Box AY401, 

o Streets, 11 Berkeley Stroet, W 

OOK-KEEPER required for preparing trust and 


nean A acco ono m @ solicitors’ office in 


OOK-KEEPER one ERREEN Tonua for 
Heltors, Strand. Excellent conditions ‘ami top 
salary for right person. — Ring TEM. 2370. 





BUILDING CONTRACTORS 


require accountant/office manager, with know- 
1 of building contractors office 3 methods 

routine aad” abio and willing to accept 
responsibility. Permanent position with scope 
10T ge heat oa ap eect rt scheme ane no 


sta benets. — Applications to Managing 
irector, E. Gosti (Bullders} Lid, St are 
orks, Holly Koad, on Hill, Middiesex. 





ERTIFIED ACCOUNTANT roduired to taks 

Se charge of accounts of chemical 
company shuagted in the City. Hcants should 
hayo some years’ experience of company accounis 
and of Beron ng, costing and office symams. Somo 


knowledge pring and exporting procedures 
destrabis but not essential, attractive and 


HAR 
aS ae meee er have “ability to 
ast ng Yo a 
sopervise saf and take control, Excelient salary 
in accordance experience. — Please iy 
Boy. ale i erovious experience to x 





CHARTERED ACCOUNTANT - 
- BREWING INDUSTRY 


accountants in thelr twenties who 


Pros s ae ood in this large and 
ne up. mmencing salary about 
EI eoo P enron scheme with life cover 
Sr in is course the fringe benefite available 
to TR executives. 


pplications which should includes present 
aa to Box CA8111. 





HARTERED ACCOUNTANT (29-32%) with 
commercial experience dinol ‘Genes 
required by London pu cts as 
assistant accountant. progressive position 
with a well-catab U.Ku-owned company. 
Definite prospects of appointment as Chief 
Aoccountant/Company within thros 
years. Pension scheme. Lun no vouchers, 
Commencing SKILTI nor less than £1,750 
experiance 


eE it isn SS ications | with full details, tn 
confidence, to Box CA8114. 





sores ACCOUNTANT required. by 


various types of mer so i) 
tain, oxtend an accounts 
offico. He must havo had a few ye com- 
l experiens Ae be responsible 

to the Finan 


Commen y yon £1,500 per ‘i 
— Write with full detatls to Box CASETE, 





COST ACCOUNTANT 


Recently qualified A.C. W.A. required | oF 

pacity exes building concern based pic 
orthampton to assist In the 

me accounts ane to develop the pelle 

agit Good salary and conditions 

erred: y in wrkting to the Secretary, 

Adkins & sen uliders & Contractors) Lid, 

St James Road, Northampton. 
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JOHNSONS OF HENDON 


invite applications for the position of: 


ORGANIZATION & METHODS OFFICER 


This is a now appointment recommended by consultants. The fob will be: 


“ To develop improved clerical ena administrative methods and fi 
chemical works, warehouses and oficos, and systems for the company's 


* To sell these proposals to the management. 
* To asaiat where necessary in the installation of new methods and In any consequent reorganization. 


The man appointed wil! be required to work to er with consultants 
full responsibility for the functions. een at first and later to take 


Applicants should be aged 24-30 years and should hare: 
A good general edacation.: 

Commercial experiences. 

Two years’ experience in general O. & M. work. 


* 
g 
a 
* ee 


The commen 3 in the rango of £1,250 -£1,600 a. Interviews can be arran in London 
pro pie a Ths comps co mp any 3 pua picas a į murroundings In Aan eT don, Pension and 
omes are poration and canteen faciiftics are ay 5. = canis should app 
confidence stating age, education, oxperience and salary to: si zi 
MR G. 
NAGER 
JOHNSONS OF HENDON LTD 





LONDON 
ELECTRICITY 
BOARD 





INTERNAL AUDIT 


Applications are invited for an appointment in the internal audit section of the Chlef Accountant's 
department. The section is concamed with all aspects of the accounting system, and operates through- 
out the board's arca (Le, within a radius of about fifteen miles from Central London). The board 
employ computers for a nomber of functions, and the appointment provides experience of mechantred 
procedures, 

Applicants should havo: 

(a) a professional qualification (but satisfactory progress towards a final cxamination might bo 

sufficient); 


" b) experience with a profexaional firm or in an internal audit department. 


The commencing salary will be between £1,080 and £1,320 per annum according to age and 
experience, There are opportunities for promotion, 


An application form can be obtained from the Personnel Officer, 46 New Broad Street, EC2, and 
should be returned completed by April Sth, 1965, Please quote ref: PER/V/5126/J). 





REDIFON LIMITED 


A member of the Rediffusion Group 


Two excellent opportunities for young accommtants have arisen in our communications division at 
Wandsworth, London 8W1i8. The vacant positiona are (1) cost accountant and (2) financial accountant 
and will appeal to recently qualified mon aged 24-32 who are not afraid of responsibility. 


Modern management accounting techniqnes are being introduced and tho successful applicants 
will bo required to assin in this work. 


Previous experience in the electronics industry is not essential. Commencing salaries for each 
post will be In the range £1,250~-£1,600 per annum, e 


Applications giving details of age. qualifications and career to date, should be addressed to: 


The Personnel Manager 
Redifon Limited 
Broomhill Road 

Wandsworth, SW18 











AGCOUNTANGY Ems 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 


If you have one of the above qualifications you are eligible to 
register free of char rgo with the Accountancy Appointments 
Information Service. On registering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants, 

The object of the Information Service Is solely to inform y you 
will receive full details of all suitable vacancies notified, to 
allow you to m direct application to the Employer. On no 
account will any o any particulars be passed to a prospective 
Employer, or indeed any third party. The Service is therefore 
completely confidential: 

For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:—~ 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 


3 TELEPHONE: TATE 1022 





HNANCE 


BAA ws 


' Assistant in Internal Audit Department to lead a small 
‘team auditing financial and stores records throughout 
‘the B.B.C., to advise on the introduction of improved 
ı accounting methods and equipment, and to carry out 
‘ad hoc investigations mainly pertaining to security. 


Must have a sound - theoretical and practical 
‘knowledge of accountancy, be of an inquiring mind, 
_ Possess tact, initiative and persistence and be pre- 
pared to travel within the United Kingdom for approxi- 
‚mately one week in four. Professional qualification an 
|advantage. 


| Salary £1,190 (may be higher if qualifications ex- 
Popo x £65 ~ £1,515. 

Write for application form (enclosing addressed 
envelope and quoting reference 65.G.190.A/C) to 


Appointments Department, B.B.C., London W1, within 
five days. 
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ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


> | ACCOUNTING STAFF 


Vacancies exist in the Corporation’s offices in Zambia 
for young men in their early 20’s who have recently 
qualified in accountancy of secretarial practice. 
Salaries will be in the vicinity or £2,000 a year. The 
positions offered are on fixed contract terms fora 
period of three years, renewable at the end of this 
period by mutual agreement. 

Benefits’ include generous leave conditions, life 
assurance and medical schemes, a 5 per cent 
bonus, and terminal gratuity in lieu of pension. 
Modern housing with basic furnishing i is available at 
ow ren 


Frés pasiant to Gs extent ot thtes and ene Hal 
adult fares are provided for the employee and his 
family for the outward and for the retorn joumey upon 
completion of service. 


Applications giving fullest details should be 
addressed to: : . 


The Appointments Officer, Dept A/68 
40 Holborn Viaduct 
London EC1 





TRUST HOUSES (OVERSEAS) LTD 





ACCOUNTANT 


Due to expansion, particularly in South-west Europe, 
the overseas subsidiary of Trust Houses Limited 
requires an accountant to reside In Spain or Portugal. 





@ Responsibilities will Include ~ Installation of sys- 
tems and procedures, production of management 
information and annual accounts. 


@ Qualifications - C.A. preferred, soais of 
position ‘involving initiative and responsibility, 
knowledge of Spanish and/or Portuguese essential, 


@ Conditions of employment exemplary with the 


added advantages of the cost of living and taxation 
in Spain or Portugal. 


Applications In writing should be addressed to: 


The Chief Personnel Officer 
Trust House Services Limited 
53 Short’s Gardens, London WC2 — 





XXXIII, 


trust dopartment. Knowledge of accounts 
logal ae ae important. Canteen. pension 


XXXIV 





COSTING 


controli. Enlarge your opportuniticos by 
qualifying through the cxaminations of 


The Institute of 
Cost and Works Accountants 


Seer Saplees courses also arate: Obtain 

prospectus from the Postal 
reining centre. 12,000 e a -CLW.A. 
Examination passes, 


he School of Accountancy | 


182 Regent House, 2 Norfolk Street. London 
WC, and at Glasgow. 





CHARTERED ACCOUNTANT 


yV. W., Evos & Co, the largest manufacturers 
of animal feed supplements in the United 
Kingdom, who form a division of Forestal 
Industries U.K.) have a vacancy for a 
chartered accountant at their head office at 
Hainault, Essex. 


This is an o opportunity for s 
MAN ee adine aged 2 to ous to join a 
ra y-expanding company person ap. 

ToT will T required to take over tho 


Pesponalbllity for the financial accounts and 
to develop management accounting techniqnos, 

» Which would depend on age and 
e ence, will be attractive and geno 
conditions of employment, including pension 
schemo, are good, 


Applications, bai ta full uerai.. oL a 
pr bese iy aro ais 
addressed, in 


PaT Ope , should be mark 





HARING CROSS SOLICITORS require assistant 


two or threo years’ experience for 


experience 


le aad ~ Write to. 


CHIEF ACCOUNTANT AND 
OFFICE MANAGER- 


erably qualified) required for modium- 
group of companies in Birmingham; 


geis 
administration of a ap oras organization: 
erred age limits to 35, salery range 
150a to £2,000, non-contributory pension 
a pyolications should be sent in 
“to Waterhouse & Co, P.O. 
ing, ot 96 Newhall Street, Birmingham 3, 





t 


CHIEF 
ACCOUNTANT/SECRETARY 


required for medium-sized company 3 situated in. 
Hertfordshire with worid-wido trado ln engincer~ 
2 and conmimabic products. The post requires 

imited amount of Ioga patent knowledge as 
weil as norma! seco ung: Ena Spari A “ 
mentation work, gchome in 
operation. — Box Ên 173. 





COMPANY SECRETARY 


Applications are invited from accountants, not 
necessarily qualified, aged 25 to 35 for an 
appolniment in a private financial organization 
in South London. intment entalis 
responsibility for the gone g and socretariai 
records of the group, Commencing talary up 
to £1,700 p; a. acco ing to age and experience, 
The appointment should Iead to a top mana 
ment position. — with fall partie which wil 
at aber a ull particulara should be 
gent to Bor CS 





INANCE GROUP having interests in a number 
uires experl~ 


of fast ‘expands companies req 
CORE Wo 


rks accountant o be responsible 
Planned and continued o g arona 
subsidiary companies, ~--Apply x ds E PIN 


to » Good 
. Barker, 12 Whitehall, 
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INDUSTRIAL HOLDING COMPANY (London) 
oxpanding fast, requires an 


ASSISTANT SECRETARY 


Applicant should bo aged 23-28 with ea thorough knowledge of accountanoy and office procedures. 
e post would sult a young ahartered accountant but applicants need not necessarily bo qualified, 
The work should be and varied. ami there are good opp TRONES [OT a NOYER CPMEnT TOTA 
man with the necessary energy and initiative. Starting salary not less than £1,100 


Apply with full details to Box TH8094. 


” 





Consultants Ltd. 


PERSONNEL SERVICES DIVISION 





CHIEF ACCOUNTANT/ 
COMPANY SECRETARY designate London 


A substantial growth company, long established and the leador in Its specialized 
enginoecring Meld, plans to bring its accounting methods more into line with its 
up-to-date production procedures. Turnover is increasing rapidly, they now 
employ rome sight hundred poopie, and hare recently opened a second factory. 
This appointment calls for a mature, intelligent chartered accountant, aged 
30—40, who has had several-yoars’ experience in Industry operating a modern 
management accounting system. As a preliminary to further planned expansion, 
the company is in the process of rationalizing office procedures and improving 
its management information services. The new man will be required to make a 
positive contribution towards these objectives by assisting in tho devising and 
application of new techniques. Promotion and remuneration prospects are excellent 
and initial sarnings, which will depend on experience, could be in the region of 
£3,000. (Ref: AA11/1620/TA) 


The identity of candidates will not be revealed to ow ollent without prior 
permission. Applicants should forward brief detalls, quoting the reference number 
to: f 


P.A. Management Consultants Ltd 
Personnel Services Division 
60 Knightsbridge, London SW1 


NORTH WEST 4 


ELECTRICITY 





SENIOR ASSISTANTS 


(a) Superannuation Section 
(b) Internal Audit Section 


Accountancy Department, Board Headquarters 
MANCHESTER 


Applicants for post (a) should poe heve had oxperience tn VEROR AE E work. but this is not 
essential. Possession of an accountancy qualification will be an advantagn. 


Applicants for post (b) should hare a good knowledge of accounts (a professional qualification is 
Sana tre and experience in internal audit in a large organization would’be an advantage but is not 


The successful applicant will be based on Manchester and may be required to travel to any 
ot the board’s area, but it will be only infrequently that this will entail staying overnight away 


Salary scale: £1,125 -£1,370 p.a. 


Both of the above posta are included In the board's ‘Job Rotation’ scheme and the successful 
pera mer thus nare tho opportunity to tranafer to other sections of the accountancy dspartment 


Applications on forms to bo obtained from the Secret North West Hloctriciry, Chootwood Road, 
Manchester 8, and returned to him by April l4th, 196 968. 
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| 
| TRUST HOUSES LIMITED 





O. & M. AND 
MANAGEMENT STATISTICS 


To meet the demands of expanding and dynamic operating 
bee en the following appointments are being made in ir 


fice accounts department. 
o. & M. 
© Responsible to Methods Accountant for interes assign- 
. ments in Head Office, Regional Offices and hotels in the group 
with the minimum supervision. gt 
© Qualifications - education, accountancy background, 


A.C.W.A. preferred, sound knowledge of business methods. 

@ Experience of variety of clerical o ization assignments 

' with actual T eae of implementing procedures 
| devised is essenti 

O. & M. work in relation to computer application and/or 

| hotel and catering operations desirable. 


MANAGEMENT STATISTICS - SECTION HEAD 
& Responsible to Chief Accountant for the control of the 
, budgetary control and management statistics section which 
_ is being reviewed and expanded. 
@ Qualifications - good education, accountancy, statistical or 
economical background. - 
@ Expérience must include practical experience of budgetary 
control and statistical methods. Hotel industry experience not 
! essential, 
The salary for both appointments will be £1,500—-£2,000 and 
the conditions of employments are exemplary. 
\Applications in writing should be addressed to: 
The Chief Personnel Officer 
| Trust House Services Ltd 
| 53 Short’s Gardens, London WC2 





ACCOUNTANT 





A recently qualified young accountant is required 
by this major engineering concern to prepare 
management accounts. In an organization ex- 
panding as rapidly as this, excellent opportunities 
exist for a man of ability and imagination to 
increase his knowledge and career prospects by 
the experience we offer. Promotion to very senior 
levels can quickly come to the right man. 


The appointment may be based at one of the 
company’s major establishments in the Home 
Counties. Write in the first instance to A. Sampson, 
Personnel Manager: 


CENTURY WORKSC_ICONINGTON ROAD 
LEWISHAM[_I5-E-13 


EF A Momber of the Emott-Automation Group 


EJLIOTT 





London and dealing in 


ELLIOTT BROTHERS (LONDON) LIMITED 
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This is not just another routine accounting job; it is one with 
considerable challenge and stimulation for the right kind of young 
man, Our client is a medium-sized organization accepted as one 
of the very foremost in the field of electronic precision measuring 
instruments and has a very modern approach to its accounting 
procedures, 

The position entails controlling a small experienced but wm- 


' qualified staff in the preparation of the company’s integrated 


accounts, Including the consolidating of Information from a 
number of sources and the presentation of management account- 
ing data for senior management, 

It is essential for the successful applicant to have had experience 
in standard costing, budgetary contro! and preparation of accounts 
up to at least trial balance stage. Previous knowledge of integrated 


‘accounting is desirable but not essential. 


This is ideally a job for a young man, aged 25-30, of A.CLW.A. 
standard ~ in the case of a really bright candidate Inter-A.C.W.A. 
could suffice - who is ready to accept responsibility on a fairly 
small but dynamic accounting environment. 

Inidaly salary could be up to £1,500 p.a. depending on age ana 
experience and the location is in the pleasant Surbiton area of 
Surrey. 

Phone, or write to Mr H. M. Lofthouse for our own form o 
application. Your identity will not be disclosed without your 
permission. Please quote Ref. 781. 






AK APPOINTMENTS LIMITED 
Specistirts le Personas! Manage & Selyctiog 
32 John Sreat, London, W.OG.1 Hotbem e277 


INTERNAL 
AUDIT — 
with a attrenonae 

A inten and highly successful company, situnted in North-west 


d consumable durables, wishes to 
create an Internal Audit fonction ~ with a difference. 


“We are not Interested in creating a “Tick and Vouch’ operation» 
dynamic and 


wo want an Internal Audit system which will make a 
constructive contribution to our line operating functions. We 
therefore require: 

(1) An Internal Audit Manager who Is a qualified chartered or 
certified accountant and who is buraz with frustration in 
AN current auditing appointment. 

tlal salary of up to £1,750 per annum. 


eae ca and three Andit Clerks to reinforce the oxist- 
ing staff. Ability to Ponant the terma of reference out- 
lined above ia the ali important requirement. Applicants 
should not be less than intermediate standard. 
Starting salaries will range up to £1,200 per annum. 


Candidates are invited to send comprehensive career details (which 
Onur. vat refer to previous correspondence with P.A.), quoting 
to: 


P.A. Advertising Limited 


GD 60 Knightsbridge, London SW1 


Replies will be forwarded direct and unopened to the client unless 
addressed to our Security Manager ARORA Saas to which they 
may not be sent. Strictest confidence is 
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DIVISIONAL ACCOUNTANT © 


required by a substantial Group of Paper & 
Board Milis at tts head office In the Aberdeen 
areca. 


‘The successful a apolicant would be neno 
of its at rt and costing, services, $ 
wouki carry out an epikan E ee 

ami veatigational function for the Divisional 
Managing Director. post cals for a 

accountant, experienced in manage- 
ment accounting. Salary up to £2,000 p.a. 
with the bencfirs of a non-contributory pension 
and o . «- Reply to Box 
DA8O93. 





FINANCIAL ANALYST 


BURROUGHS — Britain Invite applications 
from accountants, aged 22-28, for tho position 
of financial! analyst to the company — 
ages scope for progress. — Fiease apply to 
Manager, Burrou Z Ot Machines Limited, 
Avon sores S orori Sreet, London 
» quoting erence 
» age, edu AE raes e Aet 


+ 


GROUP HEAD OFFICE 
ACCOUNTANT 


aged 23-2). is rod or qualifying 


: to the is Requires i for anew position aa as 


amg eaa ae a cutee Renien 
ood ie e which have been recently 
acauired ‘by a major English organization. 


, Clark’s Place, London E 





ROUP MANAGEMENT ACCOUNTANT. ~ 
Large publishing requires 


= ability to think creatively. The position offers 
for future eee within 


not necessarily qualified, to 
cost departments. pna up to 
— Please send fuli otatls to 


THE 
ACCOUNTANT 





’ LEADING GROUP 

a, OF 

MOTOR DISTRIBUTORS 
REQUIRES 


ACCOUNTANT of the 


; tako charge 
norainal ledgers of? three of the companies 


within the up and to be responsible for 
tha produa on of monthlyjannual paths 


xpanding organization, 


pply: Puttocks Holdings Limited, Cavridy 
Hote, adymead, By-Pass Road, Gulidford, 


~ 


ONDON OFFICE of i overseas 


karo 
surance although - latter + — Please 


ts oo 
OWRSTOFT AREA, an 
Li to 
requires 


now cndecgoing roo 
cos of an accountant, 
take 





MANAGEMENT ACCOUNTING 


£2,685 - £3,415 p.a. 


. Tho Central Eloctricity Generating Board is 
rocking a young 


QUALIFIED ACCOUNTANT 


with {initiative and creative ideas to take a 

managerial roio in a section of the Chief 
Financial Officer's department At London 
headquarters, dealing with special financtal 
probiems and management accouder Tho 
posi calls accounting 
resid and will oia scope for the the > rignt person 


indicated by the board's current annual 
kuro ~ some £1,100 million. 


Tho successful applicant will probably be tn 
his thirties, have had experiences in indostry 
and bold a degree in economics. He will be 


Sia co amiitied engineer- 
nization, 
eraoly but 
of the 
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ACCOUNTANT 


Due to expansion of production facilides and 


increasing demand by management for 
accounting information, The etal Box 
Company has a vacancy for a young man ina 
medium-sized factory in the London area, Ho. 
will be reeponsible to the Factory Accountant 
Se Tis tani DrEDALANON- OF tae moniy accounts 


She eng? Grek comin licants should 
be A.C. W.A,., A.C.A. ap Ws 


A. Or Oxpect 
to qualify in ths near future. Commen 


salary will depend on qualificauions 
experience. Prospects are excellent. Please 


apply to: 
Staff Division - 
THE METAL BOX COMPANY 
LIMITED 
37 Baker Street, London W1 
quoting reference AC/4 





OPPORTUNITY FOR 
YOUNG ACCOUNTANT 


ACCOUNTANT (21-25, A.C.C.A. Inter- 
mediate standard, required for head office 
of international group. Interesting work, and 
Ouisianding opportumities. Salary about 
£1,000 per annum: excellent conditions. 


Please write to: 
The Group Personne! Officer 


THE DE RUE CO LTD 
84-86 Regent Street, London Wi 





OPPORTUNITY 
to gain 


prospects 
the ewe. n Apphosions with full 


ct on own initiative. 
Apm ort Ly telephone or in 


elbeck Street, W1 (MAYTair 4301). 


Largo national retail, atolai and manufac- 
turing organization require a 


MANAGEMENT AUDITOR/ 
O. & M. INVESTIGATOR — 


Exceptionally ooa opportunities for advance: 
promotions for financial 


e ien Gi are tro ent. Appli- 
appealing abe preferably bo qualified. to be 
or he mobility throughout 


q 


-REEPER vy capablo of of SMSIS, 


Knowledge of P.A. snalin 


for appointment to: 
Colonial & Oversoas uress Association, 


appointed at a salary within the abore range. 


Applications stating ago, 
experience, position and’ 
naei one 


Person 
April 20th, 196 


qualifications, 
N 


HCI, “py April 





ik. Gearing ERIMI ub TO 


branches throughout 
£1,250 per annum. — Box NQ5486. 





SECRETARY/ACCOUNTANT 


The English subsidiary of an important Italian company situated in the Wembley area requires a 


Company scoretary/accountant. 


- ‘Tho responsibility includes accounting for import transactions, a large spare parts depot and’a car 


servico organization. 


A good knowledge of accounting with ability to manage a small offico is essential. Whilst a 
Meera man is preferred, an unqualified man with sound commercial experience would be TA 


A 


The commencing salary wili be in the range £1,250 “£1,500 per annum. ' 


| Applications In the first instanco in strictest confidence giving detalls of age, qualifications and 
experience should be addressed to Dunn, Wylie & Co, 20~24 Ropemaker Street, London EC2. 


a, 7 i 






COMPUTER CONVERSION 
EXPERIENCE 


j Ee General Accident Assurance 


Corporation 

blishing a team of accountants to 
supervise conversion from conventional to 
accounting at oach of "its. fifty 

branch mmes ` 


After initial briefing at the head ofice- in 
Perth each member of the team will supervise 
the changeover at a series of branches within 
his a g about onc month at cach 


This presents 2 vomir accountant with 
unique „oppornunitr a! gain 
poian manie accounting and tho 
handling of problems connected with conyerxion 


_« which will be invaluable to him in tho future, 
‘Sulary 


will be up to £100 per month,’ splus 
generous expense owance and a £500 bonus 
on completion of the project. ' 


The- en ment will be for not loss ged 
ten months, this may be followed with an 
invitation to take up a permanent at 
apootntment, 


Please wrho in the Arst instance, satinga 
and experience to date, to cad es 
Manager, General Accident Fire and. Lifo 
AS eral B gh 





successful applicant will becoms res bie 
for its routine gon installation carly next 


mens gament toam. 
é 


This ‘is an unusually good opportunity for 
an unqualified man, an offers in 
with a starting. a Bor} £1,000 p.a.. plus 
luncheon vouchers. — 
A E 
' : nt yir ae 


1 oe 





CHIEF 
AGCOUNTANT 


£2,250 p.a. 


An expanding man ufacturing company, West of 
London, will bo ap appointing a chief accountant. He 
will be responsible for all aspects of the company’s 
financial and management accounts. 

Whilst a suitably experienced, qualified A.C.W.A. 
aged 30-35 is pelerei the over-riding need is for a 
man of action, keen to accept a challenge, who will 
make a vital contribution to the efforts of a small 
energetic team. The man appointed will be able to 
command a salary of about £2,250, and will expect the 
sort of prospects this opportunity offers. 

Candidates are invited to send comprehensive career 
details (which should not refer to previous COTEERANA: 
ence with P.A.), quoting 1049/TA, to: 


qs P.A. Advertising Limited 
60 Knightsbridge, London SW1 
igh will be forwarded direct and unopened to the 


client unless Spent ie our Sesia i. oe test 
co to w t may not sent est 
ces is assured, 


[Ei COURTAULDS S GROUP 





THE 
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ASSISTANT TO FINANCIAL 
ACCOUNTANT. 


A vacancy has arisen in the accounting headquarters 
at St Mary Cray, Kent, of an industrial group with 
extensive home and overseas interests.. Applicants 
(preferably not over 30 years old) should be A.C.C.A. 
students at about the intermediate examination level. 
Good prospects are envisaged for the man who is 
prepared to make an effective contribution to the 
important and varied areas of financial accounting 
work in an expanding organization. Salary range 
£1,000-£1 . Please send full details of age, experi- 


ence, qualifications and present salary in confidence to 
- Box AT527. 


EASTER HOLIDAY 
ARRANGEMENTS 


The latest time for the acceptance of fully-. 
displayed advertisements to appear in the classi- 
fied columns will be as follows: 
For the issue dated April 17th, 1965 
10.30 a.m., Monday, April 5th. (Complete blocks 
(two required) Thursday, April 8th.) 
For the issue dated April 24th, 1965 
10.30 a.m., Monday, April 12th. (Complete blocks; 
(two required) Wednesday, April 14th.) 





accou untantfsecretary 





hief O an required by one of the Garment Companies 
ne ` ıı ain the Courtaulds Group operating in London. _ 
8 oie Applicant should be aged 25-32, be suitably qualified and have a 
knowledge of factory methods of control. 


4y 


XXXVI 


Excellent prospects for promotion in the Group. 
: _.. Candidates should write in the first instance giving full personal i 
i = particulars and experience to: 


’ ` 


z The Director of Personnel 
n ae COURTAULDS LIMITED |. ' 
9 HENRIETTA PLACE, LONDON wi 
Quoting reference number G.64 


XXXVIII 


UALIFIED ACCOUNTANT, aged 23-30, re- 

uired for an International company whore head 
office is situated in Middlesex. Salary according to 
age and experience but not liess than £1,200 per 
annum, This ig g permanent appointment with a 
contributory pension scheme. — Box QA8176. 


QUALIFIED ACCOUNTANT 


A particularly attractive opportunit 
to a qualified accountant in the 
of ans g 
Dally Post & Echo Ltd, 
Lhrerpool The successful applicant wili be 
given essential training in iverpool before 
taking charge of all his company’s developing 
cial, management and cost accounting 
functions. 


Applicants should have had at least two 
years’ post-qualification industrial or com- 
mercial experience and this will be reflected 
in the Initial salary. 


Give all relevant dstall in full to the 
Personne! Officer, The Li 001] Dally Post & 
Echo Lid, Victoria Street, Liverpool 1. 


is offered 
m 





Qg LIFIED ACCOUNTANT required ps 
tary/accountant of fast-growing com y in 
Nowmarket. Salary by negotiation, del et 1,300- 
£1,500. - Picato apply Bor QA5612. 
VUALIFIED UNTANT tred for 
engineering division of expanding publio group in 
South-west London. Salary approximately £1.600 
p.a. Suitable position for entry into- Ree aerre by 
uaiified man. — Write xX QASS6E8 
bi ALIRO See required | to take 
arge of accounts section of property company, 
Victorias Box QA5673 
UALIFIE 


commercial oxperlence including some cosin 
an administration. discussed: 
approximately £1,500. North London Factory. 
~ Business Careers Lid, 73 Moorgate, EC2. NAT. 


4. 
ESPONSIBLE accountant/book-keeper required 
management office near Victoria. 


nowi 


or property 
Qualifications: experience in rent acco machine 
accounting and correspon co. Commencing salary 


not less than £1,100 p.a. 


man, 

e a i 

co m nga; prepar 

i countancy s initiating corre tpondente and 
c pply 

dence givin etalis of experience and present 

salary to Box SA 5653, 


T 
25 —26), preferably at inter C.I.S 
asic knowledge of 
minutes and 


TITANIUM 
PIGMENTS 


British Titan Products 
DE CO.,LTD. 


require a 


CHARTERED 
AGGOUNTANT 


Punched 
confidential to 
Ando 


THE 
ACCOUNTANT 


ENIOR ACCOUNTS CLERK nner, A Y k= TAi 
required for en 
neral routine. 

prospecis. — Please apply grine age, 
and experience. to S$ 


ocretary,. 
~~ Hormmann Gear Co Lid, Newbridge Works, 
ath, 


SENIOR COST CLERK 


An interesting position arises for a senior cost 
clerk to All a regia! pon avyallabie through 
internal promotion. ¢ man required must 
have considerable experience in the costing of 
production for engineering products, nay ee | 

Standard and job costs, Age group 
preferred 


a Agpeleations a writing stating experienco 

salary to Accountant, 

Pines Electric Company Lid, Welwyn 
Garden City, Herts, 


SHEFFIELD 


Chartered accountant, designate compan 
secretary, required by progressive and e “ 
ing company of small tool manufacturers. 
Position offered req a man of initlative 
and drive. Salary to be commensurate with 
experience. — Box 8C8135. 





ASKERS OF ARROYBE (193 
gacooumtant A.C.A. or A.C.W 

ce in the engincearing 
an Yantage, 
Chief Accountant, 


HTD seck an 
previ 


Anna Valley, 
ver, 





TAXATION ACCOUNTANT 


Large group of manufacturing companics with 
overseas Interests requires a qualified taxation 
accountant for thelr head office in London area. 
Commencing salary about £2,000 p.a. Pension 
and life assurance schemes. — Write with fullest 
gerila to Box TA 395, c/o Streets, 11 Berkeley 





The Company has expanded 
rapidly in recent years 
particularly overseas and 
further expansion is planned. 


Management accountancy 
techniques are under constant 


review, and initially-the person. 


appointed will spend his time 
studying in this field. 

A keen interest in E.D.P. 
Methods is essential. 


tea! 


bare nit 
to Bor 5569 


April 3rd, 1965 


AXATION. 
taxation department of West End 
Cang with the taxation of taa vidun e and trusts, 
starting geen 


Teda ay week, 
fon schem rite full particulars 





THE DITCHBURN 
ORGANIZATION LTD 


Lytham, Lancs 


has a yacancy for a qualified 


COST ACCOUNTANT 


ta ue inittall lyin ‘in the installation and develop- 
ment of a standard costing system in the com- 
pany’s factory at Lytham and later to assume 
reaponsibllity ae i the casting activities within 
the group. jg a progresalre Pes oleate 
carrying direct roaponni oniy ie e 
Accountant and offering ¢xcelient prone’ 
to a person of drive and initiative. An atirac- 
tive commencing salary will be paid. 


The Group, which fs rapidly expanding, H 
located on a pleasant rt of the 
within easy reach of Blackpool and Preston. 
Conditions of service arm good and include 
Participation in an excellent contributory 
Pension and life assurance scheme. 


Applications are invited in strict confidences 
from suliable applicants preferably 28 —40 and 
should be addressed to the financial controller, 





THE P. B. COW GROUP 


require a ed accountant as accountant} 
secretary of one of thelr subsidjary companies. 
His duties will -involve the responsibility for 
the financial and secretarial functions of the 
company end this position provides an excel- 
ient opportunity for a young e@ccountant to 
enter industry. 


Ploaso write giving details of experience and 
qualifications to: 


Ths Hro Personnal aayo 


e BONUS SCHEME 


o NON- CONTRIBUTORY 
® PENSION SCHEMES 


e HOUSING | 
® ASSISTANCE 


This is a first-class opportunity for an energetic accountant, aged 23-28, 
wishing to make his career in the chemical industry. 


Details in confidence to: The Personnel Manager, 


BILLINGHAM, Co. Durham, 
quoting Ref. S. 507. 





— Young man, aged 25-30, required 
office 


luncheon 


April 3rd, 1965 


TOZA TON SECTION STOCKBROKERS RB- 
SEARCH DEPARTMENT have a vacancy for 
an individual with a thorough knowledge of 
personal and company tax. The post 
siderable scope for app ying this knowledge. ~ 
Applying in ne to th tags Aes Myers & Co, 
Sta Page Hi House, 2 Fore Street, Lond 

RAV ENTS. SW1, i wane experienced 


travel agency wo isi, 
Fiye-and-s-half-day week, Salary £1,250-£1,500 p.a. 

Alihasen & Co, Avenuo Chambers, 
Sga enon Place, Holborn, WC. Tol. 





TRAVELLING AUDITORS 


The Milk Marketing Board has vacancies for 
trarellin auditors who should bo either 
chart accountants or cortified accountants 
and should preferably be under the age of 35. 


The successful applicants will work from 
their own homes which should be in the 
South Midlands areca. They will be required to 
investigats and report on claims made on the 
board and also to conduct audits of the 
Board's own installations. A car will be 
provided and travelling and subsistence allow- 
ances are payable. 


The commencing salary will ba related to 
age and experience and the position is 
pensionabile. 


Applications giving detalis of age, qualit- 
cations, © enco and present salary shouid 
bo made to the Personnel Officer, Milk 
Marketing Board, Thames Ditton, Surrey. 





VIYELLA INTERNATIONAL 
LIMITED 


requires a 


CHARTERED ACCOUNTANT 


recently quailflod as an assistant at their 
headquarters. Tho position offers exceptional 
opportunities for progress. Salary by ngo- 
mont. — Pieaso write attaching résumé to 
Tho Personnel Adviser, Viyella House, 
Conduit Street, London WI. 





AGES CLERK fred as general assistant 
to agccountant of S Londen group. — Write 
gros Pg experience, and age to Secretary, Box 





WEST MIDLANDS GAS BOARD 


AUDIT ASSISTANT 


Applications are invited for the above post. 
Candidates must have passed ai lcan the 
Intermediate examination of a see) reap 
accounting body and should bo co uing 
their studies. 


The person appointed will be engaged on 
audit duties throughout the board's area and 
will be based at Solihull. He will be expected 
to work and act on his own initiative on 
occasions with a minimum of rupervision. 


The salary will be within tho range of 
£935 -£1,095 per annum, rising to £965~— 
£1,135 per annum on December Ist, 1965. 
Excellent conditions of servieo = includes 
sickness, hol{day and pension schemes. 


‘Apply in writing, giving i full Sera to ane 
Personne] Manager, ands 
5 Wharf Lanc, Soon aa 








OVERSEAS 








ADEN 


Price Waterhouse Peat & Co, have a vacancy 
for a quailfied aecountant in thelr office In 
Aden. The initlal salary offered is £2,200 a 
year with a furnished flat provided at low 
rental. Two months’ leave with travelling 
expenses paid to the United Kingdom will be 
given after fifteen months’ service, -— Please 
tend particulars to 3 Frederick's Place, Old 





THE 
ACCOUNTANT 


XKXIX 





ACCOUNTING IN NIGERIA 


There a chall ee ta be done with a merchanting company opara ni in Nigeria and 
controlled trom the ted Kingdom. A chartered or certified accountant is required to be responsible 
to the Secretary/Accountant for the control of the accounting functions, 


Ideally he will be aged 30—40; have had considerable commercial o 
accounting and stock control as well as final and consolidated accounts. 
people and have the ability to get the best out of them. 


ence covering branch 
o must be Interested in 


Tours of duty are of eighteen months’ duration followed by three months’ leave on full pay. Initial 
salary range 750-£3,500 per annum, co ory pension scheme; free passages, medical 
treatment and fully furnished accommodation. 


t 


Apply in confidence stating age, arr Otperence and prosent salary to Annan Impey Morrish, 
Oldbourne Hall, 43 Shoe Lane, Londo 


ASSISTANT INTERNAL AUDITOR 
required by mining company in West Africa 


This position is suitable for a young chartered or certified accountant who wishes to branch out into 
industry. Commencing salary £1,800 per annum plus bonus, family allowances and passages paid. 
Fifteen-month tours followed by I[beral leave on full salary. Kit allowance, free furnished quarters 
aod medical attention. Contributory pension scheme with retirement at age $5. Life assurance and 
dependants’ Income schemes. 


Write, giving full details, oxperience, stating age, married or singic, to Sierra Leons Derelopment 
Co Lid, Der LA/6, City Gate House, Finsbury Square, London EC2. 





CONTINENTAL EUROPE 


An international firm of accountants has openings In its large and growing European practice for 
few able young qualified accountants. 


The work is demanding. It provides diversified experience in large audits and Investigations and in 
continental business conditions and management policies. American auditing and accounting requirce- 
menis are an important feature of the practice and training is giren in American techniques and 
developments, Thore are opportunities for specialization in management consultancy or taxation work. 


oeno d initiat salarios are offered and annual merit adjustments are made. Annual bonuses aro 
There ts a pension scheme for men vadng to managerial posts. For men of out- 
eae background and ability special initial salary arrangements will be made. 


Those with initladrve and drite can look forward to rapid promotion and to a stimulating aod 
rowarding career. 


If you believe you have the qualities to fill one of these positions pleass write to Box CE8056, 





INDIA 
ACCOUNTANT 


Applications are invited from qualified accountants, of British nationality, for a position with an 
associated company of an Internationally known group, whose centre of operation is in the United 
Kingdom. An initial training of approximately six months will be given before proceeding to India. 


Candidates should be chartered accountants, between the ages of 27-35 years, single or marritd 
without family. They must be used to accepting responsibility and prepared to stay in India for a 
number of years. 


An attractive salary. with allowances, United Kingdom leave, and other fringe benefits will be 
paid to the successful candidate. . 


_Applications, which will be treated in strict confidence, should be made in writing giving full 
details of age, qualifications, experience and family satus, to Box IA8138, 





ACCOUNTANT 


An international firm of chartered accountants 
has a vacancy in its office In ROTTERDAM 
for a young qualified accountant, preferabl 
Unmarried. The appointment offers a go 
opportunity to gain interesting experience of 
professional work on the Continent. Knowledge 
of the Dutch language is not essential. 


The candidate would be expected to work for 
a minimum of about three yoars in Rotterdam, 
after which there would be opportunities for 
him to transfer to another office either in the 
United Kingdom or abroad. If be wished to 
enter commerce or industry, an Introduction 
to a good position could usually bo arranged, 


Salary would be according to age and 
experience. — Please write in confidence to 
Box AA8136, 





ASSISTANT 
CHIEF ACCOUNTANT 


LANITIS BROS LIMITED of Nicosia, 
» require a qualified accountant to 
ein their central accounts department at 


Applicants shoukt preferably be of lot 
origin. who hayo completed their air dg in 
gland. 


Agos preferred 25-35. Starting salary not 
less than £1,406 p.a. but commensurate with 
experience and qualifications. Prorkient amd 
medical funds in operation. 


Job implies exercises of administrative 
fonctions. Seven subordinates. Department 
mechanired 


Lanitls 


Appl to Perronnel Manager, 
PPY Nicosia, 


Bros Limited, P.O. Bos 2000, 
Cyprus. 





AUSTRALIA 


Recently qualified CA, for 
Saiary £A1,600. Good prospects. 


audit staff. 


SOUTH AFRICA 


C.A. with several years’ oxptrienco since 
qualifying. Attractive salary. 


CANADA 


Young C.A. as audit supervisor. Salary not 
leas than $6,000. 


The present favourable circumstances will 


not last for corer. Write to; 


Major ENgagements Ltd 


10 Blenheim St, London Wi 





CHARTERED ACCOUNTANT 


City firm of chartered accountants has a 
ele for a young qualified man whose first 
assignment wi 
ing in Lahore, Pakistan for about eighteen 
months. 


Salary whilst in Pakistan would be con- 
siderably higher than in the Unalied Kingdom 
with accommodation and food provided froe. 
this is an afttracuve opportunity to accumulate 
vory considerable savings. 


Candidates should be chartered accountants 
aged not over 27 and should be able to mix 
easily in a small European society. Oniy single 
men would be considered. 


Please write in confidence to Box CAB084, 





be to loin a small tcam work-- 
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BRUSSELS 


Peat, Marwick. Mitchell & Co hare 
Vacancicsg in their Brusecis office for young 
ualified acoountants. Some knowledge of 
rench is desirable but not Initlally essential, 


Attractive starting salaries are paid and 
these positions offer 2 good opportunity for 
widening professional experience and carry 
excellent prospects for those wishing to make 
a carcer on the Continent. 


Initial interviews in London or other United 
Kingdom centres. 


Applications to Staff Partoer, 
monger Lane, London ECH. 


11 Iron 





CHARTERED ACCOUNTANTS 
FOR MALAYSIA 


A City firm of chartered accountants has Tacan- 
cles for young chartered accountants in tho 
offices of its associgied firms in Singapore and 
Kuala Lumpur. 


Initial contract Is for three years followed 
by six months’ paid leave. Other terms Include 
fares om a back (OF play Pec eat in 
OXcess O per cont of salary. Starting 
$1,300 per month for single men and $1,400 
for married men with annual increase of $100 
per month. Interviews in London. 


Applications should be sent in confidence 
to Box CA8O8S. 





CHARTERED ACCOUNTANTS 
SOUTH AFRICA 


A leading firm of chartered accountants has 
vacancies in Johannesburg for young qualified 
accountants for gencral profession work, 
Unqualified men with sultable and recent 
Epor ones in a professional office would be 
accepted, 


The conditions of employment are very 
similar to those of professiona! firms in the 
Untted Kingdom. Initial contracts are for 
two years, renewsbic by agreament. Fares 
to South Africa are paid for candidates and 
tbeir wives. Minimum starting salary R.3,500 
per annum for recently qualified men. 


South Africa has one of the lowest cost 
of living structures in the Western world. 
Income tax Is low and the economy fs 
expanding. Prospects for accountants ary 
unusually good. 


Picass write in confidence to Box CA8148, 





ITALY 


An international firm of chartered accountants 
jg socking a young qualified man to work in 
the office of associated firm in Milan. 


He should be aged 24-32 and be interested 
in general professional work with an mior- 
national favour. Recent ex ence of audit 
work in American companies would bo an 
advantage. He would be expected to stay in 
Milan for at least throe years and shovid be 
capable of working without supervision. 


Knowledgo of Italian 1s essential. 


Good terms will be offered. Interviews in 
London. 


Please write in confidence to Box IA8044. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 
fuli-time or part-time salaried employment 
which tx to be his sole occupation. Offers af 
assistance to practitioners or requests for 
agency or subcontract work are not permissible. 





CCOUNTANT / BOOK-KEBEPER / AUDITOR, 
(SO), unqualified, experienced machine account- 


ing, large bought and nomina! ledgers, incomplete |’ 


records to 
Rcecounts. 
Box AB369 


ube company audits, working to draft 
$ taxation or travelling. Salary £1,300. - 


ee : 


April 3rd, 1965 


CCOUNTANT. -— Long oxperience of manage- 
ent accounting, budgetary control, standard 
costa, integration O., & . Frustrated in present 
Bpeciniment secks genuine opening with mediurn- 
3 company or group anywhere outside London. 
Capable administrator, al expsrience. 
Minimum £1,500 p.a. ~ Box ALS590. 
CCOUNTANTS, Company Secretaries, Cost 
Accountants, Office Managers and all senior 
accountancy staff are supplied Ry, Emo Emplo 
ment AgCOCY. 116 High Holborn, WC1 baa BOOS). 
C. Aes CC. the fon Young s i Wide 
eoxpericnce of secrstarial, management account 
ancy, 
udgutary control seoks position preferab ks 
sccrétary/accountant. London or West of London, 
Present sai £2,250 — negotiable. — x AC5613. 
SSISTA with seyon years’ experience io 
Ar Srotcssionut office and shortly taking up res 
dence in Leeds souks progressive professional 
appointment. Public school education. Intermediate 
siandard A.C.C.A. Aged 32. ~ Box AW45508. 
UDIT ASSISTANT ~ poruan ied but experienced 
~ over six years in profession — secks 
position. — Box AA5570, 
A YOUNG CHARTERED ACCOUNTANT with 
ix years of experience seeks responsible post with 
an industrial, professional or commercial firm. ~ 
Box AY5633. 
CR TUFIED ACCOUNTANT, age 37, experience 
gained in profession and commerce. Redundant 
in prosent Dom of chief aecoumiant with Paara 
company due to merger seeks now post. y areca 
considered: East Angiia preferred. Prosent salary 
£1.600 per annum. — Box CA4S614. 


CERTTTED ACCOUNTANT. soren years’ pro- 


fessional experience plus soveral years in 
commerce, at betweon engagtmcenis rocks 
fomporery imo work for tited period. 
ndon or Anglia area. ~ Box CASOLS. 


Exe POxers Phona CROydon 1642 for staff 
(both sexes), Audit Clerks, Accountants, Cashlera, 
Book-keepers, Shorthand-typlsis, Receptionissa, Tele- 
phonists, Clerks (all Kinds) — Berger's Licensed 
Agency, ydon. 


AXATION. — Retired princtnal Inspector of taxes 

with industrial c ence secks paritimo salaried 
appointment in in or commerce or with 
accountants or solicitors. ~ Box TR54434, 


Rr OR AS book-koecpers, accountants and 


ledger clerks available. — Ring Jay Cory Ltd, 
ABBsy 2354/5817 for further detalis. J 


T? PING, duplicating, balance sheet spocialists, and 
RaT supplied by Jay cor Ltd, r House, 
46 Victoria Street, SWI. ABB. 2354/5817. 





ARTICLED CLERKS 


Ave INDIAN STUDENT, with twe 
‘A’ levels and four ‘O’ loveis, seoks articies with 
a firm of chartered accountants. ~ Box Al5675. 
AN ARTICLED CLERK required by West End 
chartered accountants. Excellent, varied ox- 
perience and working conditions. -— Apply Box 
N INDIAN SCIENCE GRADUATE, aged 21. 
preliminary exempted, seoska articles in a prospec 
tive ig nee plea write: A. piddiaul. 10] 
Can ad, Kingson u ames, Surrey. 
N INDIAN STUD Go, LC.W.A. pre: 





to Box AIS699., 
PAKISTANI (25) M.Com., B.Com.(Hons.) with 
throc. and a half years’ accounts and avdit 
experience and four montha” accountancy experience 
ie ne weocks articies In or around London. -— Box 
AS HCD CLERKE. required with good command 
of English and at jean two years in the 
profession. ~ pply Box AC5686. 
YOUNG CEYLONESE chartered accourntan 
udent having served four years’ articles wi 
reputed firm of chartered accountants in the City, 
seeks fresh articles for a further year. - Box AY5494, 
Aone GRADUATE, preliminary exem 
and with certificate in book-keeping Unter.), secks 
articies in medium-sized firm of chartered account- 
ants. — Please write Mir N. A. Mian, 34 Hemberton 
Road, Londen SW9, 
HARTERED ACCOUNTANT, Epping. 
requirea articled clerk. Pro vo ga ary aid 
during articies. Schoo! learer with neccesar A om A 
sublects would be sultabic. —- Apply Box CA469%2. 
HARTERED ACCOUNTA Y near 
Vitoria SW1 Station, require artici clorks. 
Must have the requisito number of ‘A’ or °O' icrel 
panes. Good aalary paid. No Saturdays. — Write 
ory A3472. 


F3 
N, B.SC.. 23 old secks an articleship 
reputed artered accountant firm in 
Ray, 34 n Road, 


with 

‘A’ level passes seeks four years’ articleship, = 
Pleass uy C. G. Kee, 39 Xing Honry’s Road, 
Loron 3, 


a le ll 


April 3rd, 1965 





PARTNERSHIPS 
AND PRACTICES 





Ceara. PARTNERSHIP AND SUC- 
CESSION CONSULTANTS. —-— The recognized 
TEME for sale and purchases of i praca and 
ps for over fony og iy aluations. — 

ORDON FORD & Westminster 

London Bridge, $81 CHOP 1209). 
GHAM chartered accountant, aged 56 
with old-cstablished practico, scoks qualified 
te preferably above 30 years of ag 

view of eee and ultimate succession. 
£12,500 i0 £13,506. Some capital required. — Lottiers 
K z Ses experience, otc., In confidence to Box 
Tok OF SMALL AUDITS for sale, Yarmouth’ 
Lowestoft, mony small shopk . Gross fees. 

£375, Cash price £750. — Box BOS693. 

CPEs ACCOUNTANT, Ilford, wishes to 
eet accountant with up to £2,000 p.a. feos, view 


or one with 

capital considered, ~ Box 5616, 
HARTERED ACCO TANT. (Recently-quali- 
ed} required with view to partnership within 
three yoars. Character, ability and initiative more 
important than capial. Experience In Incomplete 
lal. Lancs arca. ~ Apply Box 


working arrangement or 


CAIGSS. 
HARTERED ACCOUNTANT for Weat 
Wales  parinrrenlp. Share of goodwill - capliai 


ent. ~ Box CAS488. 
HAR TERED ACCOUNTANTS, Central London 


ART RED ACCOUNTANTS require C.A. 
CHART for omploymen: 1m t in tasir North London 
office. After a proba od this would Icad 
to the managership of a ehan office with 
eventuni partnership without capitali. ~ Box CASSI I. 
HARTERED ACCOUNTANTS, Watford arcs, 
to purchase established practice in North 
London area or Morthern Home Counties £8,000 
to £10,000 G.R.F, Immediate cash available, - 
Box CA5635. 

HARTERED ACCOUNTANTS wish to acquire 
ctice in London area. Would be particularly 
ted in making arrangements with practitioner 

contemplan t roliroment now or in a few years time. 
o x 
ARTERED ACCOUNTANTS with first-class 
office promises on long iesse, would be interested 
in a working srrangoment with sole practitioner in a 
ten-mile radius of Palmers Green with a view to 
eventual absorption. — Box CA5617. 

SSEX ACCOUNTANTS Pipa es Practice) require 

chartered accountant, three years’ 

experience since qualifying, view partnership iater. 
Capial. an tago. — Full details to Bor 


STABLISHED ESSEX PRACTICE with approx, 
G.R.F. of £4,000 increasing, for sale. Lease of 
good offices in town centro available. - Box 


5541, 
XPANDING MIDDLESEX PRACTICE (four 
partners) with modem offices would welcome 
discussions with chartered or certificd accounlants 
who arc [Interested in the longterm advantages of 
maigametion. - Box BM5489. 
He ORDSHIRE. - The principals of a rapidly 
expanding practico in this county would welcome 
an application from a chartered accountant = under 
0 with some capital - who is lookin ag, fo or a parter- 
ship in s progressive firm, ~ Box H 
BICESTER. - C.A-s with offices E ice and 
Izswhero have space in their Leicester office 
(pleasant rooms in g professional ares) to 
accommodate small Arm. Possibilities of association 
could be explored. — Box LC8O6B. 


ORTH-WEST LONDON SUBURBS. —- Energetic 
and experienced chartered accountant seeks 
nership or arrangement with pro ve firm. 
Bsa also he Interested in opening ch office 


NUCLEUS OF £350 G.R.F. in North London for 
~ Box NO353593. 
RS of old-established London firm are 
Af Paad oxcellent practice for sale and invite 
inquiries, Fees aground £20,000 per annum, An 
outright sale for cash Is envisaged akhough one 
anner (F.C.A. 40 years of age) might be 
terested in partnershi with purchasers. Ali 
replies will be treated strictest confidence. —- 
Please write Box PO5656. 
MALL FIRM OF CITY CHARTERED AC- 
COUNTANTS would welcome discussions with 
soio practitioners contemplating retirement. Ad- 
yertisers’ practice stiuaicd mainiy in North London 
suburbs. Opportunity to develop nucleus in Herts 
wel (Cheshunt area or further North). — Box 
TAINES, Windsor or Chertsey area. Small 
eae ney or block of anos required by chartered 


tants. — Box SW55 
OS TOK E_ON-TRENT F. C's, uires to purchase 
at area. Capital 


Practices or block of audits In 
avallable, ~ Box $05530 
han oe es A EST WALES practices or partnership 
bg ry by oxperienced chari accountant, — 
PAK CONSULTANT, F.T.1.1., wishes to acguire 
practice or blok of tax cases in London and/or 
South/South-cadt England. ~ Box TC5494, 
EST MIDLANDS chartered accountants desire 
amaigamation with progressive firm practising 
oe with fees !n oxcess of £25,000, — 
x 
OUNCG CHARTERED ACCOUNTANT wanted 
to manage smali branch office !n South Midlands 
market town. Partnersbip wlll be offered after 


obationary period, — Reply with full particulars 
Palag salary expected to Box YC5695, 


THE 
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ORKSHIRE: three parser firm of chartered 

aecountants, erangeiical christians, public school, 
offer popa of partnership to young C.A. Some 
capita d ty ee of humour desirable. — Please send 
details of essiona!l and educational background 
to 1 CHA Sa OURS: Yorks. 

OUNG CHARTERED ACCOUNTANT would 

welcome tho opportunity to manage country 
practice or to foin country, firm with a view to 
Partnership, Over three years’ Post-qualitying exporl- 
ence in market town practice. ~ Box YCS61] 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE, ~ 
One hundred cent loans to qualified account- 
ants. Limit £7,000. Personal attention of a director. 


| 595) 

AS — New company registrations, £25 
compieie —- 

reson service. 





all trades, also rapid company 
Get Paap haya of Trading as a 


limited Company’, m Business 

Economy, coated, Goha ine 156 Strand, 

London W 42294); 19 Walker Street, 

Edinburgh 3 GEM. 

COMPANY rORME “for 16 oas inchuisive. 

» books, memo. and arts. Free booklets for 

cHents. — Roelchmann & Win Lid, 126 Great 
Cambridge Road, London N17 T. 2738). 


AMPLE FINDS AVAILABLE 
For your bridging and other short-term 
financial requirements. 


JULIAN S. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


AD DEBTS BOUGHT OR COLLECTED. - 
We can halp u whether you have one debt or 
le thousand. ation-wide he sap No charge if 
wi. — Professional & Trade Services Lid, 

Protection House, London SW12 (KELyin 6627). 
OMPANY FORMATIONS from £12 plus 
mps, rtady-made property companies, 17 

cas Inclusive. Rapid servics, — Reglaw Re 

td. 17 shepecrd's Bush Green, Wi2 (SHE. 83 ~ 


— Company with tax losses 
the manufacture “or wholesaling of sweets. 
confectionery required. Public or private company 
eae provided trading continues. - Box 
LECTRICAL RETAIL AND pra skeet la 
BUSINESS for sate, first-class position Kent 
(London Borough). Tax losses of £11, PDO, “valuable 
lease. Box ER5544 
INANCE COM PANTES secking motor business 
are offered an introduct service to Motx 
agents and dealers. — Box FCS474. 





HART FOR COMPANIES 


RIGHT-PAY REGISTRA TION SERVICH 
£10 13% plus stamp fee 


READY-MADE £26 3s 

New improved printing. 
For accountants and solicitors only. 
HART & it BURN, HOUSE) LTD 


Dept AZ, 1-3 LEONARD STREET 
NDON EC2 (CLE. 4108/9) 





LP YOUR CLIBNTS to expand by rejcasing 

capital tied up in book debti. Our sales ah 

service is simple and economic. -— P.CLM., 115 
Gloucester Place, WI. 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 


with memo. and arts, seal and statutory books. 
Guaranteed no trading. Transferred in ten 
minutes. 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand WC2 
le Bar 6927 (4 Unes), Ref. O.P. 


TEM 
and at elyille mane gn Melville PECE 
CALsdonian 4547/8 


Established 1921 





XLI 


LIMITED COMPANIES Gnvestrnent or 
trading} £18 3: incl. Com cz re in 


aeren, da £13 98 incl. Booklet “Trading Advan» 
tages’ FREE to accountants. — Graeme 61 
palmer Avenue, Gillingham (Rainham (Kent) 


O PROCURATION FEE. ~ A: com 

first and second mortgage fund and bullding 
finance available to clients introduced b 
agents and professional firms only. yeatment 
propositions Sad ear Competitive rates. De- 
cisions oy re Wentworth Park Facilities, 
Dern B $306" Holloway Road, London 7 
(TeL NORth 1730. 

AX LOSS COMPANY for sale, film producers, 

still trading. Agreed losses £15,000. — Pleass 
write Box TL5573. - 

AX LOSS COMPANY for sais. Wholesals: 

shirts, pyjamas and knitwear, accumulated losses 
- Box TL5665, 


£8, ers Dace continuin 
RS OME ANY required Le, a firm of 


Senile and precision epg cette articulars of 
loss and price to Box TY.5696 


WHERE CLIENTS 
ARE CONCERNED 


for the continulty of thelr enterprise but are 
impelled by pressing reasons to sell their 
business or convert shareholdings into 
marketable stock, may wo, as an established 
and progressive industrial holding company. 
have the opportunity of considering a purchase? 
We would like to retain management where an 
association of this kind offers expansion 


possibilities, Complete confidence & observed. — 


Box WC7444, 





PER CENT MORTGAGES at 62 per cent 
to £7,000 i etapa for professional men, 


9971). 
£ Í 9 LiMare companies formed to 


in seren days. Frese 1 ‘ is. Ready 
made compan also 36s available. — 
46 Meayfalr Gardens, 17 


Re Ltd. 
rOtienbam 4219). 


for ready-formod companies including memo. 
and aris. scal, company book, share Lrans- 
fers. Government stanips ¢xtra. Companies formed to 


order al no additional cost. — City & Dominion 
Re Lid, Mirs House, 177 Regent Stuset, 
Wi (REG. 1788/9. 





BUSINESS PREMISES 


USINESS MAN secks small ofico City arca, 

with telephone and occasional services to open 
mali during absence. ~ Box BM5620. 

BI ER. — C.A.s with offices in London and 
elsewhere have in thelr Leicester office 


in 
accommodate small on Possibilities of association 
be explored. — Box LC&069. 








MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. All makes 

of business machines supplied new “and rebullt. 
Vist our new showroom in rough High Street to 
see our comprehensive rango of accounting, calc: 
machines. typewriters, sic. ~ 
ple Lid, 120 Borough High 





Lid, 9 
HOLborn 7978. 


XLII 





CCOUNTANTS who wish to obtain fall 
Insurance service for all classes of business 
are invited to apply for an agency in the U.K. 
to the Commercia nion Assurance Co Ltd, 
24 1, London EC3. 


ARDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32. Typewriters 


palrod, 
iers. MacVelgh & Larkin, 55 WeTOss 
D 


sed 1961; electr! 


ACCOUNTING MACHINERY 


We can offer from stock; fully guaranteed 
rebullt National, Burroughs Senaimatic, Elllott- 
Fisher flat-bed and Sundsirand accounting 
machines. 
Adding and calculating machines 
Loan machines free during overhauls. 


HIRE, H-P.. LEASE 
D. & P. 
National Appliances 
LTD 


5-7 Paul Street, EC2. Tel. MONarch 9440 





FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lla 25% 
COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS arc. 
Detalis and Pricez on request. 


SHARPTHORNE PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382/83. 


MANAGEMENT 


ACCOUNTING 





by Leslie V. Wheeler 


Based upon wide experience In both general and consulting practice, this 
book should not only be of servica to chose who are studying for the 
Fellowship Examination of the Institute of Cost and Works Accountants, 
but should provide s stimulus co the professional accountant who is alive 
to the need for that ‘improvement of costin 
which was envisaged by the Industrial Organization and Development Act’. 

Although it would be unreasonable to expect a volume of soma 200 
pages to cover exhaustively the whole of chia extensiva fold, fundamental 
ihe are discussed at some length, and their application demonstrated 


y a wide varlety of practical applications. 


The Important subject of marginal control Is given a separate chapter 
while the section on budgetary control and standard costs focuses attention 
upon the practical problems which Invariably presence themselves in che 


planning and inauguration of such a system. 


The book as a whole should be helpful to those executives who, though 
they may not be directly concerned with accountancy practice, will require 
an understanding of its principles if they are to make their proper contribu- 


tion to industrial efficiency. 


‘It would be of benefit to accountants and secretaries In industry and to 
the executive responsible for the management of a business,’ ~ The Secretary 


Price 21 /~ net 
21s 8d post free UK. 


-GEE & CO (PUBLISHERS) LIMITED 


I51 STRAND, LONDON WC2 





and duplicators sold, hired 
boughr, re jerms. Burroughs accredited 


Z Street, 
i opp: > Arrington Station) (CLErkenwell 7434). 

R metal plate embossing and printing 
equipment for sale. Two ombossers and two 
printers: pur c: fully maintained 
and in first-class working order, ‘Twelve cabinets for 
filing plates, total capacity i 000. Sire 2 RT. 
Offers to O. & M. Manager, New Day Furnishin 

Stree, Man 


CEN«ual 7791. 


chester 1. Te 


and accounting practice 


THE 
ACCOUNTANT 


XAMINATION papers — copies of intermediate 
and final examination papers are required for 

cars 1955 to 1962. Payment will be mado as 
required 


. ~ Reply Box EPS658. 





HIRE HIRE HIRE 


All models of Sensimatic accountmg machhiss 
avaliable for short- or longterm rental. ~ 
For fuji dotails of this unique service write or 
telophons: 


Goodson Calculators 


55/61 Moorgate. London EC2 
MONarch 5405 





t NA Aes in bronve, brass, stainicss-stcol, 
. Plastics. Interchan ble ‘Registered Office 
directory boards. Rubber stamps. Estimates 
return, = Austin Luce & Co, 59 College Road, 
Harrow, Middiescx. -— HATch End 6680. 





PROFESSIONAL AND HOUSE 


NAME-PLATES 


and tnterchangeable ‘Registered Office’ direc 

tory boards, PUT engraved in bronze, brass 
or coloured piastic 

LAYOUT AND ESTIMATES SENT FREE 


Prompt service by actusl manufacturers. 
Inquiries to 


ABBEY CRAFTSMEN LTD 


I Abbey Works, 19094 Oid Street, London ECI 
Telephone CLErkenwell 3845 





RENT or BUY 


Adler ~ Bluebird ~ Remington 
Accounting machines -aiso Dyeline equipment. 
Full iostailation and maintenance services, 


H. H. DURHAM LTD 


$5 Blackfriars Road, London SE1 
WATerloo 6081 









Preparation for 


PROFESSIONAL 
EXAMINATIONS 


F.S.A.A., F.LM.T.A., F.C.C.S., F.R.Econ.S. 


This is a guide for those who are about to begin to 
prepare for profeasional examinations. Its aim is to give 
advice on the question of qualifying for a profession, how 
to seek exemption from the i 
examinations, and how to acquire the necessary knowl 
to equip one to pass the ex 
are explained. The foregoing, 
on the value of examinations and suggestions to enable 
the student to maintain health while studying, form 
Part I of the book. 

Part II deals with the art and technique of using 
knowledge to the best advantage in the examination room 
— in other words, ‘how to pass’, 

Part III consists of advice to those who have taken the 
examinations including the successful candidates and 
those who have failed, 


‘... This bock can benefit both the students and tho professional 
bodies,’ — The Cosi Accountant. 


PRICE 197- NET 


10s 7d post free United Kingdom 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 


April 3rd, 1965 





The Book Cuts Cash Differences 


Standardizes your clients’ records by supplyin 
the salmploat account books arailable an 
suitable for most small businesses. 

x D account books, complets 
with full instructions and audit programmes only 
£1 19s 8d, Send nowl 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


Westminster Bank Lid say ‘. . . Very worth- 
while system. . .’. 


E SUMMIT CALCULATING SERVICE can 


rary ahortages in staf. — Suite 8, 
Radnor House, 3-97 Regent Street, 1, 
Tolsphone RRG. 3351. 
ANTED Nauonai accounting machins 31 or 32. 
~ MacVelgh &. Larkin, 55 Covwcross Stree, 
London EC1 (CLErkenwell 7434). 
PER CENT DISCOUNT on branded carpets: 
Wilton, Axminster, Orlentals, etc. Chines, 
talan and Persian carpets and rugs a sepociality. 


ulroments or for 


Carpet Co, 37a Aldersgais Street. 
London EC] (TeL MONarch 7171 (10 e#)). 





VALUATIONS 


BOUT ANNUAL STOCKTAKING, valuations 
of trade stocks and business taies consult John 
G. Tarryer & Co (J. Q., Tarryer. F.V.1.). specialist 
valuers to the nows, confectionery, tobacco, cory 
and hardware tra Eden soc Kingston 





n Thames, Surrey (Kingston 9809). 
Cee LISTS ð sale and rvaluation of 
busin sho proporty and investments 
througho a ~ wdrey, Phipps & Hollis, 


ut U.K. 
F.A.L.P.A. Established over thirty yoars. — 360 
Neos Bore. Ane. London NW10 (DOLUs Hill 6671 
os)), 

TOCKTARING SERVICES. ~ Qualified staff 

avaleable for annual, periodical transfer of 
business, p poale, stock valuations, Moderate foes. — 
Consult n Hoare Lad, 40 Birchington Road, 
Lonion NB (Telephone MOUntview 3136). 
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The Profitable 
Use of Capital 
in Industry 


“The book deals with alternative methods of 
capital project appraisal and control in terms 
which do not call for highly sophisticated 
techniques of management accountancy.’ — 


Safeguard 


INDUSTRIAL 
INVESTMENTS LIMITED 
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Safeguard invests In Companies 


with profits of around or upwards 


The Financial Times 
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of £25,000 per annum where the x “The Institute’s latest book explains in language 


that laymen can understand, the methods em- 
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proprietors wish to sell shares for SIA 


London and Yorkshire Trust Limited 
63 Brook Street, London, W.1. 
Obtalnable from 


Telephone: Mayfair 9684 =f Gee and Co (Publishers) Ltd 
151 Strand, London WC2 


21s post free 
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= THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects 
| Why not pay us a visit? 


! A quite exceptional range of professional and technical publications 


| can be seen at 


! GEE & CO (PUBLISHERS) narnenes 


| | 151 STRAND, LONDON WC2 
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K Order your copy 


=- Demy 8vo. 524 pages. 
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In good time for your Spring Studies 
- A NEW BOOK IN THE NEW 
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April 3rd, 1965 


GEE’S WORLD MANAGEMENT SERIES 


Management information 


and Accounting 
by i 
R. WARWICK DOBSON, C.A., F.C.W.A. 


* A recommended book for the Certificate in Management Infor- 


mation, the examination for which is being held Jointly by The 
‘Institute of Chartered Accountants in England and Wales and 
The Institute of Chartered Accountants in Ireland. Written for 
accountants from the point of view of managements’ requirements 
not only for accounting information, but for information of all 


kinds. Dealing with many decisions both major and minor which 


managers of all businesses require to. make, the book shows the 
place which accounting Information — both financial and cost ~ 
occupies in the complete network of management information. 


[{lustrated with many examples 


PRICE 50/- v 


52s 3d post free U.K. 


GEE & CO (PUBLISHERS) LIMITED 


I51 STRAND, LONDON WC2 
Telephone TEMple Bar 0832 


SEND FOR LIST OF BOOKS IN THIS IMPORTANT NEW SERIES _ 


Printed and Published in Great Brimin by Gee & Co (Publishers) Ltd, at The Priory Press, London Road, St Albans, Herts. 


Apel 3rd, 1965 - 
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STUDENTS’ SOCIETIES 
are established in the following towns whilst 


The Institute of in other towns branches or groups have also 


been formed. 
Birmingham Lincoln 
Chartered Accountants iene mais 
F . : Bournemouth London 
In En ol and and Bradford Manchester 
Bristol Middlesbrough 
Cambridge Newcastle upon Tyne 
Wales Cardiff Newport (1.0.W.) 
Carlisle Nottingham 
Incorporated by Royal Charter May lith, 1880 Exeter Oxford 
Grimsby Plymouth 
President Hove ; Portsmouth 
WILFRID GUY DENSEM, F.C.A. Huddersfield Preston 
LONDON Hull Sheffield 
l Leeds Southampton 
| Vice-President Leicester Swansea 
E PORERE MENEL Hsia These societies exist for the benefit of articled 
! clerks. They have the active support of leading 
Sperry members of the profession and are closely 
associated with the district societies of the 
CECIL ARTIMUS EVAN-JONES, M.B.E. Institute. Lectures, tuition classes and libraries, 
arranged for or provided by the societies, 
| . Hall and Library constitute an important part of the training 
MOORGATE PLACE, LONDON EC2 for membership. 
| Opportunities for articled clerks to meet each 
other and to discuss their problems and 
Temporary address for correspondence and visitors experience are provided by debates and social 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI functions. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 


E —— 


II 


Surveyors, Valuers. 
and Auctioneers 


to Industry 


SINCE 1807 


FULLER, HORSEY 
SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E-C:3 
Telephone ROYAL 4861 


LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS 


12 Norfolk St, Strand wea 


— Bar 6927/8 


2 Melville St, Edinburgh 
Caledonian 4547/8 
(for Scottish Companies) 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 


By return of post or 
delivery immediately 
in London 


Free draft on application 
= Most businesses in stock 


£20 inclusive 
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CONTRACT DEPRECIATION 


for greater transport availabillty 
that leads to higher profits 


Contract Depreciation assures you a dramatic reduc- 
tion because your trucks are replaced automatically . 
with new vehicles before large-scale overhauls or 
repairs are due. Your vehicles are on the road longer 
to sarn you more, and your fleet remains modern and 
consistently economical in operation. 


A number of other worthwhile. advantages are yours 
with CD:- 

® You getall the tax reliefs, /nc/uding Investment allowance 
@ No heavy capital expenditure 


® Annual transport costs are accurately predictable — and 
consistently reduced. - 


F 


® You obtain a much clearer picture of yourfleet’s profitability 
© Contract tenders can be more competitively estimated 
@ Tailor-made contracts mean fewer Idle trucks or part loads 
@ Unprofitable administration time is cut to a minimum 
® Reduced repairs and maintenance necessitates fewer skilled 
and scarce mechanics, and smaller workshop accommodation 
® Established over 15 years to ensure continuous service and 
the availability of trucks to meet all your requirements - 
GET ALL THE FACTS ON CD—send for our brochure 
“Contract Depreciation—the reasons why”. Simply 
ask your secretary to clip the coupon to your letter- 
head, and post it—TODAY! ; 


)FORD & SLATER LID 


a eee PEAD SOUTH: LEICESTER- Telephone: LEICESTER B3261 






PIONEERS OF THE LEYLAND APPROVED VEHICLE CONTRACT 
OPERATING SCHEME— STILL THE MOST ECONOMICAL 


Yes | Please send me your brochure on Contract Depreciation | 


| te: FORD & SLATER LTD., NARBOROUGH RD. SOUTH, igaeee | 
| Mark for the attention OF eae nen | 
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Inland, per year £5 Os 2d; half-year £2 11s 1d 


a 


THE 
ACCOUNTANT 


Established 1874 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 2s 6d; half-year £2 12s 6d 


IIT 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Airmail edition, £7 15s; half-year £3 17s 6d 





Classified Advertisements 
‘Received too late for inclusion in the 
normal classified columns this week 





SITUATIONS VACANT 
: PROFESSIONAL 


ABLE SI SENIOR ASSISTANT required by City 
f chartered accountants. Interesting and 
vaod work Dis all branches of the profession with 
le sco for advancement. tarting salary 
ZL. 00-£1, p.a. for the right type of candidate 
with or without post-qualification experience, = 
A SENIOR with fall particulars to Box AS45765. 





SENIOR with at least thres years’ cxperience 
fo qualitying required by chartered accountant, 
Wi. Sta salary. Excellent prospects 
ene ership possibilities. Particulars to 


Fori CLERK required by a 
{ chartered accountants in St 


Starting salary about £1,000; pension scheme; three 
weeks" holiday and other bonefitzx. A modern house 
jg available to rent unfurnished. — Write, giving full 
details of professional ¢ clones and education to 
B 663, cio Walter S Lid, 20 Copthall 
Avenues, London EC2. 

Bees 


ualified sentor to assist 
partnors. Poagition offers good salary with pro 


and pension schemes. This would appeal vo. those 


iy ee the journey to London increasing sly irksome 

om Apply w th D brief! particulars to Box CA5766. 

Pp -IÍ senior accountancy sessistant, for 
Crouch Bed, Hornsey, accountants’ otfice. Male or 

Incompleto records, 


ntview 3900 or write Box PT35767. 
ORTSMOUTH CHARTERED ACCOUNTANT 
requires qualified assistant capable of working 
jedeceadcnity on a wide range of audit and tax work 
and office macagoment. Salary r aecording to age 
and expericn te Box P g. 
NTLY. TALHE {TAR i mR ED Er 


offering tariy prospects of parna ommen 


shire RQS770. 
Tisha Sed ASS ANT (elther sex) required 
to work oid under partner In tnterviewin 


allet dancers and others an 





COMMERCIAL 








ACCOUNTANCY ASSISTANT 


Young man required with accountancy and 
secretarial experience preferably at intermediate 
sage to asian company secretary. This is a 
progressive permanent appointment with an 
expancdin ag City publishing company. Five-day 
week. roup contributory superannuation 
scheme and free life assurance cover. Salary 
accotding eae age and experience, — Please 
» write, statin »experiencs, present salary and 
’ salary req » to Box YM.430, čjo Streets, 
+ 41 Berkeley Street, WI. 





CCOUNTANT, not necessarily qualified, 
required by large firm of sohor A North- 
west to take charge of all accounting. Good 
salary with pension scheme, five-day wotk. 
Assistance with accommodation within walking 
distance of the office. ~ Full particulars to 
Box AN8279. 


—— ee ew 
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FIRM. of sbipowners/coal and oil distributors, 
optraung in the West Country require the 
services of a young man as Assistant Secretary. The 
successful candidate will need to have a knowledge 


experience and quatfications and the position is 


cations giving full details and 
the General Manager, Sully & Co L 
Bridgwater, Somerset, 


ASSISTANT ACCOUNTANT 


Young msn (20-25), with professional oxperi- 
oe PA gh hele heaving recently qualified, 

fred for cae dly-oxpanding City publishing 
company. The successful applicant will be 

to work on own initiative and will 
recelve a salary commensurate with his age and 
erpertence. lyoday weok. Gro contri- 
Dufory superannuation scheme and © RAUT- 
ance cover. — Picase write stating ago. ¢xperi- 
ence and present salary ta Hox 429, c/o 
Streets, 11 Berkeloy Street, WI. 





HAR TRRED ACCOUNTANT, recently qualified, 
ufred by a leading West End department store 
as Sceretary/Accountant of its principal subsidiary 
company optratmg in the contract furnishing 
business, is a good opportunity for a young man 
to galin commercial experience in a medium-sized 
and congenial company. — Apply in writing watin 
age, experience and saalarics carnedd to the Chi 
seit Heal & Son Ltd, 196 Tottenham Court 
Oo b » 


Cert AND WORKS ACCOUNTANT required 
by paper manufacturers in Bury; Lancashire man 
aa ire Applicants ahould be resale qualified or or 
C.W.A., finals student and have had good general 
experience. There are excellent prospects for the 
successful applicant who will oo responsible to tho 
Chief Accountant. A non-contributory 
achome ix fin operation. — Write, stating age, 


experience and salary required, Box CA5773, 


FINANCIAL ACCOUNTANT 


A progressive Moeracyside engineering company 
requires a qualified accountant, preforaply 
about 30 years old, with some industrial 
experience. Must be abio to control staff, and 
some knowledge of budgetary control and 
standard costing would be an advantage. 
Excellent prospects for a young ambitious man. 
Non-contrivutary pension scheme. Five-day 
weok, — Apply in first instance to reference 
C26, Messrs W., L. Jackson & Hesketh, 
Chartered Accountants, 41 North John Street, 
Liverpool 2. 


BREAD BAKERY 
(WEST BRAYTON) LTD 
SIPSON AD, WEST DRAYTON 


require an Office Manager, age group 2535, 
Previous experience desiraole but not essential 
would sult student at intermediate leval. 
Commencing salary £1,100 dependent on 
age and experience. — Application in writing 
to Personne! Manager. 


MANAGEMENT AUDIT 


An opportunity exists with a large čom- 
mercial company for a man with alther pro- 
fessional or al audit experience to take 
control of an cexsting secitfon, and develop 
management edit throughout the company. 


The company is the leader in its field with 
head office In NW. London. No travelling 
wlll be required, An atractive salniy will be 
paid and pension and other benefits will follow. 


Applicants in tho age group 30-40 (or 
paraan lower for qualified men} ahould write 
gir Hig ceralts of ags, cxperience, etc.. to Box 








XPEHRIENCED ACCOUNTANT, not necessarily 
ualified, but having knowledge mechanical book- 
keeping, required to manage accounts department 
old-estnblished City company. Ago preferably 
a rrr a Reply stating previous experience to Box 


SIGHTS SET HIGH? 


A well-established fashion house has planned 
to treble its size by entering Into a new field of 
operation within its trade. To assist them in 
achieving thelr target, they need a first-class 
accountant to develop thelr accounting and 


management reporting. initially pointad as 
Secretary/Chief Accountant the t man will 
havo won his soat on the board within a year. 


Candidates should be chartered accountants, 
aged about 40, already haring sound com- 
mercial experience and wishing to broaden into 
general management. Remuneration will be 
by salary and profit sharing. 


The head office will be at Birkenhead. 


Applications moun age, experience and 
presont salary should be gent in confidences to 
Annan, Impey, Morrish & Partners, Old- 
bourne Hall, 43 Shoo Lane, London EC3. 


Interviews: Liverpool and London. 





ARTICLED CLERKS 


OUNG MAN, age 18, exempted from prelim- 
inary, desires to sign articles with a C.A. firm 
London. Extremely painstaking. — Box Y¥M5775, 





in 





PARTNERSHIPS 
AND PRACTICES 





Bou AL PARTNER required by Berkshire 
artered accountant. Rapidly-cxpandin g prac. 
tice. — Write with full particulars to Box EP577 


OLE PRACTITIONER on South coast with 
G.R.F. of £10,000 requires chartered accountant 
of 30—35, to share the burden of a rapldly-expandin 
aciice. One-third parmoersh evaliable for smal 
inl capital. ~ Write Box S P5769. 


` NOTICE TO APPLICANTS 


Your own Firm? 


Do you hesitate to reply to an advertisement with 
a Box number tn case it may have been inserted 
by 3 your present employer? 

A ep safely be sent, however, b 
adop he following procedure: "place the reply 
ina se. ed envelope, unstamped addressed to the 
relevant Box number only. Enclose the sealed 


reply in another envelope, addressed to ‘Box 
Number Replies, Gee & Co (Publishers) 


Ltd, i51 Strand, London WC2, with a corer- 

ing note stating that the reply should be destroyed 

fo advertisement concerned has been inserted 
por firm or company. 

i your company is a member of a group of 
companies it is advisable to give the names of all 
the companies concerned rather than to specify 
merely the name of the group. 


IV 


Classified Advertisements 





RATES AND INFORMATION 
A minimum charge is made for each Meee ares 


which covers up to five lines (appro 

words), Additional lines ited a bes eam onus 
arec pro rata. 

SEMI-DISPLAYED advertisoments are charged 
per tach, tothe nearest 1/10th inch; with a minimum 
charge covering ¢ inch. 

CONCESSIONAL RATES insertion sre also 
quoted: These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 


ments VALN AO ARPER At one et Longer 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


TIS 
to the number of they occupy MUST BE 
PREPAID. Box numbers extra — seo a 
Situations Vacant 
Articles Vacant Basic 
Minimum £i 10s Gd £1 & Od 
Per line 6s Od 43 Od 
Per inch £5 Se Od £3 108 Od 
Sttnattons Wanted 
Articles Wanted . 
Minimom £1 22 éd 15s Od 
Per tino 4s 6d 3s Od 
Pex inch £4108 Of £3 Os Od 
All other categories 
m £i i7 6d £i Ss Od 
Per lins qs 6d 5s Od 
Per inch £6 Qs Od £4 Os Od 
Box Numbers 3e Od 2s Od 
Box numbers are not transferable and cannot be 


Late Fee 
Advertisements to ap 
normal Clarification nae 


advertizements appear 
in Toe ACCOUNTANT and in TAXATION 


CLOSING TIMES 


The latest time for the acceptance, alteration or 
cancellation of advertisements Is 10.30 
a.m. on the Monday preceding tho date of 


publicadon. 
POFULLY DISPLAYED. - 10.30 a.m. on the 
Toaca of the week 


to 10.30 a.m. on the Tuesday 
tion. 


- _ When it becomes necessary o to Bank or 
Public Holey) to go o pp 1o pras , notice of 
such alteration be given on this page. 


BOX NUMBER REPLIES 


Repl to advertisers val: 


Box Numbers should 
be addressed to Box.. & Co blishers) 


Limited, 151 Strand, London WC2, As where 


otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information that the following 
situations have now been filled: 


C4353390, UCS439 


ivf WRO WIR to Kelp cea ry 
cants by announcing that posts 
evious issues have been 


outs advertised tn 


filled are invited to 
orm the Advertisement Manager at 151 Strand, 


_ Lowdon WC2 (TEMple Bar 083 
numbers of their advertisements will 
free of charge in this panel. 


w 


. The box 


preceding publication. 
FEE divertimenti will be cepted 
a ROC up. in 





THE 
ACCOUNTANT 





PERSONAL 





OM 60 on the road s mp Cone nea 
uipped cruiser and 


good, 
explore a world of forgotten peace and b = 
teoca Lid, Littlamore Yard, Q 


SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


cuore fs ‘major 
feted A pays ine ow Royal Coliege Ph 
ee on saone logical 


or 


regularly, — Free Introductory klot 
piaig cover from A10, Ridioy € Centre Ltd, 120 
Ttland Street, Manchester 1. 





OFFICIAL 
APPOINTMENTS 





Northern Polytechnic 
Holloway, London N7 


The Governing body invites immediate applications 
for appointment, as from September ist, 1965, as 
Lecturer Bus 


tutional managernient association. Sale, “a 
£1,670 x £45 -£1,895 plus London allowance piaca 
Apply for form of application and 
particulars 
R. H. CURRELL, F.C.A. 
Clerk. 





SITUATIONS VACANT 
PROFESSIONAL 





Aa APPOINTMENTS AGY require and 
iy all staff. Male and formale. Professional, 


anent and tem 

7 109 To ttenham Court 
a PEL DOL Lane, 
1 HYD, 


years, 
semi- 


and all taxation work. Porsfbility of partnership 
Fubllest inf 


ter 
satisfactory co ~ ormation to Bor 
AESSSS, : 


April 10th, 1965 


n 
+ 
- 
+ 





A BETTER JOB THROUGH 
ERNEST AGENCY 


£2,200 È MANAGEMENT ORNE. 
ANT to act as Chief Accountant for inter- 
patlanal ot coe e Wi, with to 
Continen 


£1,600 Estrtant Amer 30, “Yor 


management accounting for W1 oll company, 


£1,500 countant’ OR. FINALIST 


to become Accountant of 
5-35) distributors wind aaa accounting 
machines used here. 


£1,500 iinan to finencial Accomm . 
ant of manufacturers. High Wycombe. 


£1,800 redtirca for soveral vacanclos in 
approximately this salary range. 


MANY OTHER SO ae FOR ALL 
GRADES OF AUDIT TAXATION 
STAFF AND Com Mex CIAL POSTS TO 


116 HIGH HOLBORN WC1 
Opposite Holborn Tube Station 


CHA. 86053. No oharges to applicants. 


A Sioftered by Wos SALARY of £950 -£1,150 p.a. 
is offered by West Somerset chartered accountants 

recently-qualified man. The pasition offers wkie 
pce lence, a Tolunay D 


ion schemo and a fire 
day weck. — Box AC5574 
CCOUNTA NT sw. lendon requires somi- 


or audit clerk, provided after short 
probationary period. — Write’ tu full details to Box 
ACCOUNTANTS require Iifled pened 
or for virile practice iioo, "aged 21-3 Pe he 


figure 
wih. prospect Da offices, -_ 
to Box AR5697. 


ACCOUNTANTS 


THOMSON McLINTOCK CO harte 
vacancies in their London omes" for eae 
accountants and recent 


Starting salary depends on ago and experi- 
ence and an ahove uvarace © rate wouid be paid 
to suitable puplican » willing to enter a three- 

axreetiont. for gz Promonan 


weooks' 
additional akren days” 


Applications should be addressed to 
ag kami 33 King William Street, 





HASTER HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays, the latest times for the acceptance, alteration or 
cancellation of advertisements to appear in the classified columns will be 


as follows: 


For the issue dated April 17th, Late Fee only, First post Saturday, April 10th 
For the issue dated April 24th, Wednesday, April 14th, 10.30 a.m. 
Late Fee, Tuesday, April 20th, 10.30 a.m. 


Displayed, Monday, April 12th, 10.30 a.m., or, if complete blocks 
supplied, Wednesday, April 14th ii j 





April 10th, 1965 


Beis CLERK. - Exparmiing firm of 
chartered accountants male 

or female io anise assistant capable of working 
without supervision to draft accounts, m m 


salary approximately £850 according to ago 
experience, ~ Write giving fuli detalls of experiences 
ts Box ACS638. 


CITY FIRM of chartered accountants has 
Vacancy for a newly-qualified assistant who wishes 
in anan i in taxation work. The work 
involved ia such fa) ibere h t direct 
access to at least two of the partners ne ioe 
and (b) it provides a wide experiones in 
matters. Commencing salary in the £1,230 21 336 
er annum bracket, depending on experience to date. 
eheon vouchers provided, three weeks’ holliday 
and superannuation scheme. — Please op eee by 
rue AO Box AC8121 giving brief dezalls o 
ate. 


CITY FIRM of chartered accountants 

wiy-qualified assistants for large-scale a 
{nvestigations, «tc. Excellent opportumity for yo ung 
men le and wun’ to accept responsibility. Go 
salaries wiU be paid with throc weeks’ annual learo. 
Luncheon aap Ne of 3s per day and r contributory 
pension scheme for staff over the age of 25, — Please 
write brief detafis to Box AC6961. 


CITY FIRM of chartered accountants wishes 

to engages two qualified assistants ~ one newly 
qualified and one with a year or two's professional 
experience since qualifying. The firm is of mediurn 
sizo, is expanding, and has a progressive cutiook. 
The vacancies to be filled are on the audit stall and 
offer opportunities (a) for advancement within the 


firm ‘to the top’ for really keen men (who should be 
able to demonstrate thelr sultabillt therefor in 
two to three years), (b) for transfer the firm or 


iis associated firms to offices In the provinces or 
overgeas, and (o) to specialize. Commencing saiary 
for newly-qualitied £1,256 anon, i plus kencheon 


superannuation acheme, Please 
for atereiee, submitting briet particulars of 
carecr to date, to Box AC81 
FINALIST up to £1,200 according to 
experience and sony. required by v End 
ered accountants for offering 
varied experience and prospects in a progrceasive 
pe aah eee te giving full details to 


x AF5639, 

N ASSISTANT ie by Bice Tengen 
ariner of a in 
Mebane. a * applicant aed ae be 


Ba : 
ganon but will a given cvery o rmity to 
o so with « view to a Qarmership. wiedgo of 


n is necessary 
and commencing salary will be £1,250 to 
£1,500 p.a. according to present experience ard 
qualifications. — Box AAS706. 





A QUALIFIED ACCOUNTANT 


With at loast two years’ experience and of 
aborce-areorage ability is required oY Src rese ys 
modiunrsized City firm. The work t interesting 
and varied and ieee are prospects of partner- 


ship after three years. Commencin lary 
not less than von 900 p.a. — Write for Tiens 
to Box AQ81 





RECENTLY-QUALIFIED chartered accoiunt- 
t able to take respomibil{ty ts required for 
anding firm 


training as sudit manager by oxp of 
medium size international aesxsoclates. Pro- 
gressive saisry commencing Ri £1,350. Luncheon 


vouchers, on scheme. — Full desiis please to 
Box AR45707, 


RECENTLY-QUALIFIED chartered accountant 
required y an established Arm for a respote 
siblo position offering carly prospects of partnership. 
Varied practico in congenial surroundings. South 
Coast area. ~ Apply Box AR4623., 


A. urgently required by a A chartered 
accountants for taxation department. Exceptional 
Opportunity for young man or woman not necessarily 
qualified to obtain experience on all facets of 
taxaldon and for advancement. Generous . 
on scheme, lunchoon vouchers, five-day woo 
Ona: arrangements honoured. = Write Tor 


ASRA oe POST ai above-average salary 

offered at Chartered accountants with country 

er tee on uth Coast, me recently-qualifled man 

OF reure immediately. This Is a perma- 

nont post D an applicant requiring a summer 

éxnesienes might be acceptable a: a 
DOCA measure. — Box APS640, 


Ans, CLERKS required by chartered aecouon 
ants, partime if ee thres toi four 

- Appl P aa Arthur & Co, 32 ARH 
now, London 1, 


UDIT CLERKS required by Sidcup accountants. 
Young men studying for professional qualifica- 
tions preferred. Shouid be of at least Intermediate or 
Part T finals sander ~ Write full particulars and 
aalary to Box AC5678. 


UDIT ons: ~ Senior and semi-senior ~ 
quired by certified accountants situated 
Charing Cross. Responsible position with prospects of 
advancement. Good salary according to age and 
experience, plus car allowance. Box ACS641, 


UDIT CLERKS (senlor and sem{-senfor) rogare 

= Mayfair chartered eee Execcllen 

working conditions, prospects Three 
works aed per annum. — MAY tate aaa or Box 
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A CAREER IN THE PROFESSION 


ne Heed r recently-qualified accountants of above average calibre for our office in London. You will 
co 


A wide range of experience in auditing and investigating work. The chance to leam more about 
computers and slectronic data processing. 


The chance to trarel. 


After an initial period suitable applicants will bo offered the opportunity to specialize ami a service 
agroeoment at an above average rate of remuneration, 


Starting salary from £1,250 p.a. according to age.and oxperionce. 
Write for interview to Box ACS8193. 





A CAREER WITH A FUTURE 


Arthur Andersen & Co T Soe Sap stonced-Chencres RECO ROTANIN: (ARER Gr tO AON bee BONIF 
Qualified men for their audit and tax divisions, 
rtunities are oxcellent for the men polone for employment; Panes men will be keenly 


Career o 
interested in Pe hive rapid progress by acquiring er experience and by making an effective 
contribution to tho practice, 


The audit division covers tnvestigations, edrisory accounting services and some systems work. Tax 
sail aro caguged on a wide variers K of cases. Transfers between these divisions and the management 
consultancy divixlon are possible. 

Salaries aro good, Thero is a contributory pension scheme. 


Write to D., Steele, 8t Aliphage House, Fore Street, London ROZ. 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co have vacancies in their London office for young qualified accountants 
who wish to axtend their knowledge of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are excel 
lent, A varied and responsibic carcer is offered to those wishing to remain in the profession and thore 
ere opportunities of transfer to other offices in the United Kingdom and overseas. 


There is a pension echemo and threo weeks’ annual holiday ix given. 


Applications should be addressed to the Staf Partner, 11 ironmonger Lans, London BCZ. 





CHARTERED ACCOUNTANTS 


For men fnterested In an ontstanding carter o opportunity a leading International accounting firm has 
career openings on {ts London audit staff and tax staff for a limited number of outstanding chartered 
accountants aged up to 30, whether oxperienced or newly qualified. The advantages offered tnclude; 


Participation in continuons and extensive training and personal development programmes. 


in Handling varied and challenging work orientated to derciop and utilize each individual’ 3 business 
a y. 


We are looking for young purpose mon to meet the requirements of an organization with these 
qualities and which is vitally interested in contributing to the advancement of the piles on and its 
ramios iy ae cormmunity. They must be ready to accept the demands (as well as the rewards) 
of rapid gro : 


Compensation, tnmcluding fringe benefits commensurate with the outstanding ability wo aro 
seeking. Our matt have been advised of this Pee aleb 


Applications to Bor CA8181. 





FOR THE BEST JOBS FOR THE BEST SERVICE 


Call, Phones or Write 


TAYLOR STAFF BUREAU 


Actountancy Specialists for over half a century 


Our register carries on avcragy, about ons hundred vacancies — Salaries £400 to £2,500 — for articled 
aaa bpd junior clerks, book-keepers, audit clerks, asszistant-. cost- and chief accountants, company 
atg. 


Wo negotiate the salaries; arrango times of interviews — as many as you like — and 


YOU TAKE YOUR PICK 


45 Victoria Street CIT. 2912 (Professional A inuments} 
pega Vi EC CIT, 2781 (Commercial and Industrial 
(near Monsion House Station) CIT, 1960 (Director) 
Hours 9 a.m. to 6.30 p.m, No foss to staff, 
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WMlervyn lelughes & Co 


PROFESSIONAL 


TAXATION ASSISTANT ~ mod{um/small City firm — this 
position is sultable for an unqualified applicant who has 
appropriate practical experience with particular reference to 
personal tax — commencing lary £1,250 p.a. 


MANAGER — mediunvsized City firm -— this position 
should be of especiali intereat to a qu accountant. 
aged up to 50, with managerial ability and who fesis he 
has come to a ‘dead end’ in his present position ~ £2,000 
P.A. 


MANAGER — secretarial department — expanding London 
firm with provincial branches ~ a thorough knowledges of 
the whole field Js more important than a =secretarial 
qualification — in view of the responsiblity attributed to the 
position, a high salary is envisaged. 


PROVINCIAL — at the present time our register Incluces 
ecadented number of vacancies throughout the British 
es. if you are contemplating employment in the provinces 
we shall be pleased to discuss opportuntitics in any req 
area., Vacancics oxist for boih qualified and unqualified 
accountants at salaries up to £1,506 p.a. 


SENIOR, ~ medium/large City frm — recently~<ualt{fied 
chartered accountant - experience will be gained of large 
industrial undertakings where modern accounting techniques 
are employed — continental travel will be undertaken from 
time to time — initially £1,500 p.a. 


CAREER DISCUSSION 


As 2 prelude to making a decision regarding your noxt 
position, you aro inylted to write or telephone for an 
appointment to discuss the ‘next step’. Our services aro at 
your disposal, free of charge, and no obli on is Incurred. 

Objective, stralghtforward counsel is en in the light of 
expert knowledge and by experience. 


Appointments outside normal business hours may be 
made by arrangement. 


Inquiries to Mr L. G. Gibson will receive his Immediate 
attention. 


PARTNERSHIP — small/medium City firm with an 
unusually diversified clientele — recently-qualified and 
energetic accountant with sppropriate background ta work 
initlally as a P/A — full parpgorabip will be offered within 
two yeare — Initlally to £ 


MANAGER — medium-sized City firm -— an initlal period 
of one year will be served in London in preparation for 
transfer to South-west England where a home and car will 
be ee ia — a commencdng salary of £2,000 p.a. is 
onvisa . 


SENIOR — investigations ~ medium-sized London firm 
with an unusual incidence of sapcocialized work — this 
vacancy is of especial interest to ex recenily-qualified 
accountant who is keen to transfer his energies from routine 
work to absorbing assignments — mitially £1,500 p.a, 


TRAINEE CONSULTANT ~ large City firm with inde- 
pendent conasultanc Ji department — recently-qu char- 
tered accountant o Coe Seperate calibre and personalit 
train in this speciali ~ the experience to be gained 
will bo invaluable whether a commercial or professional 
career is envisaged — a gencrous salary will be palid 


SENIOR — Cornish Rivièra ~ this position ts suitable for 
either a recently-qualifled accountant or an undualifted man 
with appropriate experience ~ an ideal opportunity to Live 
and work in congenial surroundings — an initial salary of 
£1,200 p.a., Is envisaged 


FINALISTS 


As a result of many years’ connection with the profession 
and commercial organizanons, we are in a particularly 
favourable position to know understand the problems of 
planning a career. In order to assist students wo have 
written a momorandum entitled: 


‘PLANNING YOUR CAREER’ 


This is freely ayallable and will be sont immediately on 
request, No obligation is incurred. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 LINES) 








AUDIT STAFF 


hilar ha Van de Linde & Son, 26-28 Fenchurch 

London EC3, have vacancies for recently 
anie accountants, Flveday week. Pension 
scheme. — Apply to Staff Partner. 





IRMINGHAM CHARTERED ACCOUNT- 
ANTS. Whinney, Smith & Whinney, 85 Newhall 
Street, Birmingham 3, have vacancies for experi- 
enced accountants and also for young valified 
accountants wishing to broaden the ence in 
the profession. Good starting salaries and pension 





scheme. 
: BIRMINGHAM 
Peat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, have vacancies for 


quailfied accountants or final examination 
candidates. Excellent prospects for obtainin 

wide professional experience in company work 
and for advancement sither at homo or overseas. 
Good starting salary. 





Bouton CHARTERED ACCOUNTANTS re- 
quire newly qualified accountant for Interestin 
and waried work. Good salary and conditions of 
employment. —- Apply P. & J. Kevan, Arndale 


FORIGHTON CHARTERED  eCOUNTANTS 


uire senior with good audit and taxation 
b mes. Contributory un schemes, Fiyveday 
week and three weeks’ holiday. An unqualified man 
would bo considered. — Box BOS 347. 


URTON-ON-TRENT chartered accountants ro- 
uire senior audit clerk, preferably fled. 
Pension schemes. House available. Write with 


full details to Box BO45561. 





CARDIFF 


GILBERT SHEPHERD, OWEN 
Ch Accountants, 22 St 
Crescent, Cardiff, require senior assistan 
recently-qualified or finalist, for Interesting an 
progressive post with excellent prospects. 





CHARTERED ACCOUNTANTS 


A City firm of chartered accountants wishes 
to strengthen its staff by the appointment of 
six qualified men who have the necessary 
education and expericncs to progress rapidly 
to positions of responsibility. 


The requirement is for young men who can, 
an initial period of Indoctrination, 
undertake special investigation work or 
manage audit of ble companies or specialize 
in computer work. 


Proapeots of advancement within the firm are 
good and are opportunities to travel 
en for which a knowledge of a European 

e would be useful. Salaries are high and 
earch on ia by ability only. 


Candidates aged not over 35 should write 
in confidence to x CA8IL79. 





HARTERED ACCOUNTANTS (Central Lou- 
Ait? with progressive expandin F practice require 
senior to take charge of taxation depart- 

~ Write Box No. 


Parinerahlp dd Limit 
O68, e/a Walter. Judd Limited, 47 Gresham Street, 
London BEZ, 


Ce ACCOUNTANTS (City) require 
ae ang qualified assistant capabie of managing 
its large public oompanics. Sa! Cano 
to ability but not iess than £7,500 
acheme and luncheon youchers. ~ Write Box 
HARTERED ACCOUNTANTS. Holborn, re- 
quire senior and soeml-senlor assistants. Sal 
according to experience but not less than £1,20 
and £800 p.a. anea Vel. Positions offer responsible 
varied and interesting work. Qualifications not 
easeniial. — Box CAST7451. 
HARTERED eae pes aN tes in Victoria 
require taxation assistant to take charge of all 
taxation and be oe rere enol’ direct to partners. Smali 
firm. — Box CAS 


HARTERHD ACCOUNTANTS, London 
(West End) iro newly qualified seniors/ 
seomi-senlors articled clerks. Expansion in 
this established practice necessitates odiate 
staff TOIR a o mpeni commencing 


salaries, and progres terms to 
those mith reat. Sines ons and ambitions 
for professional carear. Exceptional prospects 
for young accountants ard oppor- 
tunities of varied experience to universit 
graduates desirous of articies. — Box CA8BOT74. 





HARTERED ACCOUNTANTS require quall- 
ed assistant. Excellent prospects anc Poa 


once for ung man Interested general 
pracie mmencing ey £1,250 -£1,500 
Fivoday week, weeks’ holiday. 


ion achems, Luncheon e ot A, 


oo a In JORE to: Waler H. Oury & 
High Slough, Bucks or 38 
High Street, Malienhend. ks. 





HARTERED ACCOUNTANTS of medium size 

n the Northeast, require for thelr growing 
practice the services of senlior assistant for responsible 
position. Pension scheme, fiveday week. Salary 
rango £800 -£1,200, ~ Apply Box CA5752. 
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MANAGER ~- Paris -- international firm - this position 
offers ample scope for a qualified accountant of proved 
managerial ability and who is accustomed to the handling 
of large audits — married or single applicants are eligibie — 
a knowledge of French is desirable ~ n 
Offering an initial salary of between £3,000 and £4, 


SENIOR ~ Madrid — international firm — recently-qualified 
chartered accountant ~ a broad professional ba 


is exsential as is c epee of the larger type of audit ~ 
anish essen 


knowledge of Sp 


will be expected to assume a bf degree of responsibilit 
from the outset = ee tee á 


FACTORY ACCOUNTANT — North London = 
company engaged in the manufacture of mechanica 
dling devices and packing materials — qualified 


ag around 30, who is capable of advising the factory havin 
manager on all aspects of accounting and factory control = te 
adaptability and the capacity for hard work is more 

important than commercial experience — initially £1,750 p.a. 


ASSISTANT TO FINANCIAL DIRECTOR ~ 
engineering group based in the Southern Home Counties — 
qualified accountant aged up to 35 and haying induwrial 
experience — the duties in 
Planning, cost reduction and the elimination of waste ~ 
promotional prospects are good — initially £1,750~-£1,900 


p-a. 


CHIEF ACCOUNTANT ~ 
company engaged in the manufacture of heavy and light 
ulpment ~ qualified accountant, aged between 

has already acquired 


industrial 
30 and 35 w 


rs 


— initially £2,000 p.a. 


with offort expended, 


~ increases willl be commensurate 


THE 
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OVERSEAS 


ACCOUNT 
this position is suitable for an ungua 
around 25, whoh 
~- ü cOmmoncing salary of between £1,500 and £2, p.R. 
is offered — free accommodation — car allowance — two 
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ANT — Wert Africa — large trading company — 
ed accountant, aged 


ohaga asound commercial back und 


years’ tour. 


ground 


AUDIT MANAGER — Middle East — a 
tunity for a recently-qualified and amobidocus ch 
accountant 


opitious oppor- 
is ecoking scund continuation ¢xperisnce 


whilst accumulating capital — a galary of between £2,400 
ogressive | ecru and £3,000 p.a. will be paid together with 2 housing aliow- 
D.R. ance, car owanct, free passage, annual home leave. 


ASSISTANT ACCOUNTANT — North Africa — manu- 
facturers and distributors of heary equipment — this position 
is sultable for a recently-quailfied accountant who wishes 


tiai ~ the successful applicant to acquire commerctal experience — initial tour of twenty- 
two months — £2,700 p.a. — car provided — accommodation 

a. at nominal rent. 
ablic CHIEF ACCOUNTANT — Centra! Londen — large 


han- 
accomntant, 


large 


the main will cover financial 
and 


manufacturers 
connections — q 
experienco in advanced management sccounting 
ues — the duties will involve 
knowledge of languages would be an advantage — the 


£3,000 


and distributors with wide European 
accountant aged up to 40 and 


roquent travel — 
of advancement are good — initial salary between 


and £4,000 p.a. 


ACCOUNTANT - South London — a ground-floor oppor- 
tunity for an unqualified accountant to fom an oa Alat 
company engaged in the manufacture of tndustrial plant 
ipment - experience in consimictional engineering 
would an advantage — full responsibilit 


for all account- 


ing (oncuons ~a commoencing salary of £1,800 p.a. will be 
Ppa * 


Central London ~ tar 


commercal experience 


OPEN SATURDAY MORNINGS 





CHARTERED ACCOUNTANTS 


Recently-qualified 
Leicester offices. 


accountants wanted for 
Good experience in large- 
scale auditing, group accounts, computer 
applications. Starting 
£1,300 according to ability.— Write with full 
particulars to Box A1627, c/o Charles Barker 
& Sons Lid, 20 Cannon Street, London EC4. 


remuneration from 


HARTERED ACCOUNTANTS require quali- 
fled (country 
practice) near to Bedford. Some experience of 
taxation and incomplete 
salary range £1,000-£1,200 with excellent pros- 


man for substantial offices 


. — Write Box CA5642 


ACCOUNTANTS, SWI, 


edium size, require qualified accountant for 
responsible work directly under a 
salary £1,300 p.a 


on scheme, five-day week. 
x CA5744. 





HARTERED ACCOUNTANTS (Wer Enc 
require young C.A. as senior audit clerk. 
Excelent prospects. Starting salary about 
Eso oon to experience. — Apply Box 





records essential. Initial 


artner. Minimum 
three weeks’ holidsy, voluntary 
~ Full detalis to 











charge o 
companies. Commencing salary 
aoe than £1,250 p.a, ~ Box C 


HARTHRED ACCOUNTANTS with offices 
in the City, North London and St Albans, 

uiro papel he algne a senlior for thelr City 
oflice, Progressivo position with excellent 


rospects and top salary and status to right man. 


on schemo and oxeellent experience 
offered in a medlum-cized firm where personal 
identities are not lost. ~ Write to Geo. Little, 
Sebire & Co, Adolaide Houses, London 
Bridge, EC4, with detalls of expertence. 





CHICHESTER 


We aro an old-established progressive firm 
looking for an ambitious senior, preferably 
qualified, who js experienced in incomplete 
records, taxation, and able to interview clients, 
The person appoln 
responsible to a partner. There 
acherne in operation. = Box CW5491, 


ITY CHARTERED ACCOUNTANTS have 
a vacancy for a qualified man for a responsible 


post. Commencing salar up to £4,750 
See to experience G ear y propetu te 

co manager. - to, u 
particulars, to Box CC8265, 


KA 


CHY CHARTERED ACCOUNTANTS have 
ancy for newly-qualified assistant to take 
audits involving public 
a negotiation but 
C5680. 
ire 
nr 
mencing salary !s £1,700 rango, three weeks" holiday, 
pension scheme, ~ Write Box CC8647. 


a group o 


CHARTERED ACCOUNTANTS requ 
an assistant accustomed to large atkiits, 


CHIEF ACCOUNTANT — Central London 
compan 
ant aged up to 40 ~ commer 
not essential — the prospects of advancement are 


commencing salary of not less than £2,000 p.a. 


130 WOOD STREET, CHEAPSIDE, EC2 


— public 
engaged in civil engineering — qualified account- 
experience is preferred but 


-A 
be paid. 


MON. 1991 (9 LINES) 





( SITY CHARTERED ACCOUNTANTS have 

vacancy for young qualified accountant who 
wishes to eclal{ze. Excollent all-round experience 
Sprainable. starting salary £1,400-£1,600 depending 
on ability. — Reply to Box A.1632, c/o Charles 
Barker & Sons Limited, 20 Cannon Street, London 





ITY CHARTERED ACCOUNTANTS offer 
-class prospects and security to applicants 
of good calibre for the following posts: 


(x) Two men qualified by examination or 
experience, 35 or over, one to work on and 
eventually assume managerial responsibility 
for a number of public company audits and 
other professional work. Must be willing to ,. 
be away from home four nights a week for 
four to five months spread over year. Start 
salary £1,500 p.a. O man to take charge o 
a number of good quality audits and to work 
on general accountan matters. Must be 
willing to trdvel in .K. Starting salary 
£1,3 a. Both must require permanent 
‘position’. Three weeks’ holiday. Pension 
acheme. 


M Man about 21-23, with minimum three 
years’ experience in accountants’ office, for 
work on smaller audits and general account- 
ancy, ete incomplete records. Same 
taxation knowledge would assist. Pension 
scheme for permanent staff. Two weeks’ 
holiday until adod as senior. Minimum 
starting salary £700 p.a. — Box CC8124, 





i 


ITY CHARTERED ACCOUNTANTS require a. 

qualified senior to be in charge of the taxation 
and audits of a set of medium-sized’ companies. 
Good salary and opportunity for advancement.’ — 
Does E “+ 


CHARTERED ACCOUNTANTS require 

or andit clark with at least five years’ pro- 
feestonal oxperience. Good salary to suitable 
applicant. — Box CC5667. 
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BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


PROFESSIONAL 


FINALISTS 
Many extremoly well-pald vacancies for 
are now being brought to our notice. 
We shali be bo pleased to hayvo you call in for an 
informal chat with ons of our consultants, 


offers unlimited prospects to-newcomers. 


We hare numer- 

£1,000-£1.30 bua. OARA Op: 
to offer men up to. intermediate 

spider er A.C.A. or ALCCA., to thoko who 
failed the final by a narrow Peun in tho 
iasi crams. Inquiries ma aw balay oa now for 


action when a sultabie tim ne bale 
£2.00 A.C.A. or A.C.CA. aged 25-30, 
‘contract, one month leave por a annum, { 


bo Bcoutaulateds Return air 6 wife 
and family If an ene avallab Rapidly- 
scope for Interesting and 


Sepan nT, Dre Wore T a country whose omata 
is pivasant and healthy, sporting factiitdes 
oxoe 


COMMERCIAL 


£1 3/50 P.A. plus e car, to Group financtal 
director a darge advertising 
company based on ee 1, d who are also 
ongagod In some manufacture. ure. Qualified TAC A. 
or A.C.W. A. preferably under 30 with about 
eo years’ post-quall cation © in 
commerce or Industry 


£1,250-£1,500. secrtary aro 35 
Experience 


minimom. F bsp agents 3 
codures og be advanta 
£l iGO l Watford A.C.W.A, Or ania oops. 


ti odot 400% 


perniion, 
ECL. totermediate 
countancy pog o raka Dooa to trial palanc 


£1, 000-£1, 100 & jO Amitan. acon 


pr pongo 


cr a 
nt eo cet Wek will 
ioar accounts, 


OVERSEAS 


Wo hare on our register several 
vacancics for rong ualified men oO 
yoan post qua cation experience. 
Ean threc-ycar tours of the Middle and 
puo countries and some West Indles 


appolniments. 
a Vacanokea North Africa, South America, 
et 
Applications are treated anon 
cian is given ee our ur olonia witout 
permission of the appli 
41 KINGSWAY 
London WC2 
CTHMple Bar 10545) 
No charges mado to applicants 


no 
tho 





gether wi expertence of both personal and 
company tarancon; An excellent to 
widen exper work on own ini and to 
take responsiblity. A four- talary is envisaged 
but will be nogotiab ER acoording to ago and oxperi- 
tt eres to ox CPRS577. 

A UNTANTS 


enon. — Writs a Fiving ful 
OVENTRY 


mmencing salary ep ater 100- 
Gotriis age, expericncoe, oto., Box 





Bake nee FIRM of City chartered 
untants hea vacancies for qualified men 
with good experienos. Salary according to a 
and experience with good prospects for 


alto 
= Write 


giring full particulas to x EFBOSS. 
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XPERIENCED AUDIT CLERK, qualifted or 
» required by of chartered 
accountants in North Herts a aori 
- x 


d ment, Salary according to oxperience. 
EA5734. 


ALMOUTH CHARTERED ACCOUNTANTS 

require a senior, not necessarily qualified. The 

position might suit an ckier man who wouid Uke 

the raried work of a medium-sized firm. ~ Apply to 

Tonge ae Winter, Midland Bank Chambers, 
o L 





GLASGOW 


Largo professional Arm with extensive practico 
hes vacancy for an experienced qualified 
accountant to act as Manager of a section of 
the sudit staf and to erviae and control a 
number of large comm a) audits. Candidates 
for the appoiniment should havo bad a cue 
of years of post-qualifying She lence in 
fessional offices and must be able and 
responsibility. Tho position i 
Permanent and will command an attractive 
salary. ~ Replies to Box GL8196. 


Go SE 


ccountants req 
unqualified senior clerk with good idit and taxation 
Rep Box 


6 ence. Excellent prospects. — ly to 
GR45643., 





HAMPSHIRE 


Chartered firm require a senior or newly- 
qualified C.A. in South coast country town. An 
{nteresting and permanent position with varied 

bilities and excellent ass the 
man. Flat avaliable, on 
commen jn region of £1,000. 
C8168. 


res 
ri 


sa 
Bor 


d 
tow 





cions! office required by John R. Norman & 
“A CCOLTLIAMS, 
Pinner Car 
AKELAND ACCOUNTANTS 


uire qualified or unqualified senior rudit clock 


Incomplete records and 
annum, according 
5700. 


with oxperience of 
Sala £700 -€900 
experience etc. — Box 


Of. 


to 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALIFIED SENIOR enor 
experienced qualified man 
medium/large City firm. Salary £1,800 p.a. 


UNQUALIFIED SENIOR West End 
co, varied audits, oo travelling outsido 
Kondoa arca. Salary £1,250 p.a. 


TAXATION ASSISTANT — estabiithed City 
practice yaried personal and company 
taxation work. Salary £1,300 p.a. 


UALIFIED C.A. medium- 

d firm. Posttion offers excellent 
continuation experience to an ambitious senior. 
Salary £1,250 p.a. plus. 


FINALISTS ~ Numerous openin 


ottunity for 
to join 


tunities, it Sein 


receive the Immediate arp EAE 


No fees to applicants 


166/168 Bishopsgate, EC2 


ccountant, 
and for a man of appropriate cal ores aar director» 
ship could materialize. Previous 
experience not cssential. Salary EL S00 £ -£1,800 
D.R. 


ACCOUNTANT ASSISTANT SECRETARY 
required b and publishing 


ans aoa experience th a trading 
is Exceptional spocts, 
iaontion. Rdgwars, A 3 ra alary to 


commence up to Sio £175 
Inquiries incur no obligation 
Telephone BIS. 0882. 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 


qualified seco 

- Excellent ortunities exiat-for young accountants to experience of the organizati and 
busin <j iat arty ge variety of commercial and uttrial undertakings, There may be tub- 
scqucnt for # mat austor to the management consul cos and ta 


opportunities 
departments of the firm. 
A 
taff 


tancy 
initial salaries are offered. 


licallons should be sent to 3 Frederick’s Place, Old Jewry, London EC2, addrossed to the 





PROFESSIONAL CAREERS `~ 


Deloitte, Plender, Griffiths & Co. Vacancies crist for young qualified accountants wishing to obtain 
post-qualification oxperience in all aspects of accountancy. 


There ate excellent prospects of promotion 
thelr career, and for those who ultimatciy 
given in finding the moat suftabis openings. 


the firm for those who decide to make the profesion 


to go into commerce or industry encouragement 


Opportunities arise from timo to time for short periods abroad. 


Attractive starting salarics aro paid, based on 


” 


qualifications and experience: 


There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff 


Partner, 128 Queen Victoria Street, London EC4. 





QUALIFIED ACCOUNTANTS 


uand, Youngs & Co have vacancies in London ekpa ae Rid particularly attractive to new!y- 


od accountants who are so 


Staf have oor 
wide varict 
Promotion 


-q 


and commercial co 
or rhe ecient men are ¢xcolient and a 


king to broaden thelr oxpert 
ortunities of increasing thetr knowledge whilst engaged on work in a very 
mpanies; attracttve salarios arc 


paid. Prospects for 
good career is open to thom. 


Applications should be addressed to the Staff Partner, 19 Coleman Street, London EC2., 








HARRISON: WILLIS 
COLUMN 


Now wine in ave new bottle — of soon 
Consin an D an oxcitin i vintago. onat 


extraordinaire column shed an 
accurate light, as always, on Te boundloas 
Opportunities that there are in accountancy 
that we can offer you. If you don’t seo it hare, 
ask inside. 


QUALIFIED ACCOUNTANT 
35, for smali practice, Wi. Wida sariat of 
duties, STE a. prospects for THE man. 
range £1,300~£1,500 p.a. 
TAXATION. — Young man for personal tax 


duties with large ra] vo City rm... 


1,000 p.a. 
be manager and salaried 
artner for secretarial department of large 
est End practice, Must have had good 
experience in profession. Salary £2,000 p.a. 


or more, 
YOUNG C.A. — To take over practice in 
ae London. Capital useful but not noces- 
Commencin solar circa get he p.a. 
T. LATION ACCO referably 
ualified, for sab kokiai ‘chy? practice, 
o deal with campany taxation. Salary 

circa £1,400 p.a, 

AJ inquiries In confklence to Mr John West. 


OVERSEAS 


as either prafessionsl or commercial 
int Europe: Libya, Nigeris, “Ghana, Sterra 
Loont. lopis, Malaysia, Hong Kong. 
You choose the place, we're got the clients. 


THE POST OF THE WEEK 


I am going to colebrate the birth of our new 
format by playing the currently fashionablo 
garme of export boosting. One of the best cards 
to hold is one as bl civil engineering, 
because companies ie te field SA EME 
apormously and aniy to the National 
offort. 

One of these, to maintain their polie 
superior mana t wish to appoint a iof 
Accountant with vervo and alortness. 

He must also be a qualified accountan 
preferably with experience in this field an 

bly an nerea n ae = He will be 
een 25 and 40 go and be pre~ 
el a ok ae tee beac te not far Dom 
uckingham Palace. Lastly. he will be a man 
capaąbio of holding down a position 
carrics a tniary of 
£2,256 p.a. 


COMMERCIAL 


ACCOUNTANT. ~ Preferably qualified, aged 
30-50, for htrepurchase ance compan? 
in West End. Strong personality to tako 
DE of ae Ue a functions. meeps 








nge et jata 900 
AEC PANT. - or 
-qualifcd or post- raduno, 
Sr ese for large Angio- 


group in Wesi End. Salary circa £1, oran oe 


odie ACCOUNTANTS. — Four of 
them, aged 22~27, for large engineering 
services company tn W1. offering 
nanona accounting experience. Salary 


£1,600 p.a. 
MA NRE ACCOUNTANT. - Young 
ish, qualified for company as above. Must 


speak good French. tinontal travelling 
ore as Chief Accountant. Salary range 
£2,000 -£2,200 p.a. 


This is a brier selection from our current 
register of ninety-soven commercial appolnt- 
ments in the United Kag ram for financial 
and cost accountants alified and un 
gyane in the salary” rango £1,000- 

+ D.A. š 


Completely confidential service. No fees to 
applicants. 


OPEN ON SATURDAY MORNINGS 


HARRISON &.: WILLIS: LTD 





THE 
ACCOUNTANCY STAFF CONSULTANTS 
SBRVICING INDUSTRY AND THE 
PROFESSION 
118 NEW BOND STREET. LONDON Wi 
{Teicphons HYDe Park $441 (6 lines) 





which 
between £1.750 and_ 


THE 
ACCOUNTANT 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,500 ire ait areas for 


seniors inciiuding uaqualined wr for semb 
seniors. Clients are ready to offer generous 
rii to abis bagel seca men willing io stay. 


£l 750 {. Young lified man roe 
z | auirea as aw to partner 
in e omel pa nan of standing. 
£2,000 plus, WC1. Qualified men under 
co, 
take sonra: 2 of ha F section < oi ary re enibe 


£1,500-£1, 600 Sa whe EO AETS 


posis in a good class West End practice for 
able mon ot preferably qualified. wocky’ 


£1,000-£1,200 ig ape 


Good varied experience to bo gained including 
trust work. 


COMMERCIAL 
£1,500-£1,750 Bans 


Tian to take over financial accounting from 
hard-preased exocutive who travels. A youngish 
man With initiative who can fit into a ieam wiil 
gain the opportunity of very varied experience 
and the chance to travel, 
£2,000 Middx. Secretary/accountant for 
small manufacturing subsidiary 
of im ant group whose potential is urn- 
Hmit To install and operate an integrated 
systom ‘of accounts. This ts long term with 


£1,000-£1,10 Wi. Assistant sc- 


countant haan —24) 
at inter. level for head office of nationali 

known group, Will gain valuable experience or 
hasta pat das accounts consolidations and mana ge- 


£1, 300-£1, 500 2 Paneer ae 
countant ba rapldly-cxpandin r soune 
quaiihed man will have ample : a at 
nol cree bi ine group. jon and 


£1,300-£1,750 Bata. 2 


countant for in- 
Mrument eianuta cturer in the olectronics field. 
Actual Serer ence of a cor and 
budgetary control necessary. qualified man, 
35 or under, preferred. 


Personal and individual attention given to 
every applicant 


Call or writs for appointments 
Open Saturday morning 
Telephone NAT, 5127 





IVERPOOL CHARTERED ACCOUNTANTS 

ube qualified men and other senlior staff: 
vari osmi of practice gives good opportunit for 
experion ~ Apply giving full detalis of 6 oneco 
to Box Leseuo, 

ONDON CHARTERED ACCOUNTANTS re 
uire qualified staff. Salary not less than £1,400 
according to ago and experiences. 
avaliable. — Box LC69656. 


Pension scheme 





IX 





MANCHESTER & DISTRICT 


Hepending firm of chartered accountants re- 
qu a competent senior and a semi-senior 
assistant mainly for small and modium audits. 
Exceptional o rtunities and reward for 
initiative exist for promotion at Manchester 
office and as manager of ons of several branches 
in the North-west. — Write Box MA5580. 





MANCHESTER, LIVERPOOL 
AND SHEFFIELD 


Young chartered accountants required ier 
progressive and responsible positions which will 

provide execslient experience of | and 
medium-size businesses in various = 


Five-day woek. Three weeks’ annual holiday. 
Good salary based on age and experience. 


To avold undoes travelling, it woua be 
erable for applicants to a ge in 
anchester, Livy ol, Shemeld or ft aen, 
districts, The work requires a minimum of 
absence from home. 


There are also vacancies for promisin ulag 
r men who hare reached tho 
tion standard. —- Box MIL8025. 





TUM-SIZED City chartered accountants ro- 

quire ed and unqualified audit and taxation 
assistants. cellent prospects. Throe weeks’ holiday. 
Salary nenoraing to. experience. ~ Please send 
personal detalls and salary required to Box MS5492, 

EWLY-QUALIFIED C.A. Offered post-qualifi- 

cation experience and responsibility with 
West End chartered accountants (medium etre). 
Salary not less than £1,300 p.a. with prospects for 
right man. Lim n vouchers, three weeks" 
holiday. — Apply Box NOQ5644. 





NORTH LONDON 
BOROUGH OF ENFIELD 


City chartered accountants recently- 
qualified senior for their North ndon offices, 
Progressive position with excellent prospects 
and top salary and status to right man. Pension 
scheme, pleasant officer and excelient experi- 
ence offered without the wasted time and 
expense of commuting. — Geo. Little, Sebire 
& Co, Barclay's Bank Chambers, 210 Fore 

Edmonton, N18, or phone ED Monton 
4403 for interview. 





ORTH WALES, DENBIGHSHIRE, English 

speaking area near const resorts, chartered 
accountants require experienced audit clerk abie 
to preparo accounts without supervision. Mainiy 


oxperiance please. — Box 
LD- ABLISHED City frm of chartered 
accountants has a vacancy for a peta man 

with suftable oxperfence to act = short 
period — as a mana ger. Salary approximately t1. 600. 


Box ORS 
ORM exist for ambitious young 
newly-~qualifits secking a professional career. 
g to take responsibility and the pay that 
ace as with it, are invited to address themselyes to the 
staf parner. Thorne Lancaster & Co, 26 Old 
Balioy, London HC4, 





YOUNG ACCOUNTANTS 
FOR THE PROFESSION 


We have need of some more keen and intelligent men, newly or recently qualified, in our London 


office, 


Opportunities exist for initiative in the use of modern audit techniques and the provision of financial 
advisory services for management, and for specialization in tax, tax planning, computers, management 


accounts and consultancy. 


Piacings are often avaliable with clients in industry if desired at a later stage. 


Starting salary £1,250 p.a. minimum, plus annual bonus payment based on salary and service. 


Confident finals candidates should also apply for positions pending qualification. 


Write for interview to Box No. A.9387, glo Central News Limited, Pemberton Houss, East 


Harding Street, London ECM, 








Laurie oop Company 


ACCOUNTANCY 
APPOINTMENTS 


COMMERCIAL 
Selected opportunities from a wide range of 
appointments on our current re at all 
levols up to £3, i 


CITY. CHARTERED ACCOUNTANT. A 
substantial banking and industrial concern 
wishes to appoint a qualified man with st icas 
two years’ post-qualification experience of 
control or management accounting in 
merce, or with a iarge professional firm. 
is a senior and progressive position, offering 
SZO proga] prospects. Ago 27-30. £2,000- 


com- 
This 


CITY. ASSISTANT ACCOUNTANT. A 
qualified accountant. with somo years’ post- 
qualification experience in commerce, is 


advanced cigi pro connected with 
orerecas interests., Age 28-35. £1,600 -£2,090. 


WEST LONDON. ASSISTANT TO AC- 
COUNTANT/SECRETARY. A substantlal 
group of bullding contractors require an 
experienced accountant, preferably qualified, 
to assist the Group Accountant and Secretary 
over his complete range of functions. Previous 
experience in the industry will bo an advantage. 

within the group are excelent., Ags 
25 ~35. £1,500, 


WEST LONDON. ACCOUNTANT. An 
experienced accountant, not necessarily quali- 
is required by a rapidly expanding 
eering company. The successful applicant, 
who should have several years’ industrial 
experience, will bo expected to assume 
php peter A for all financtal 
matters, wit responsibility 
board. Age 27 SE £1, 400 C21, $00, 


HERTS. ASSISTANT ACCOUNTANT. A 
wellttnown group, engaged in the manufacture 
of pharmaceuticals, wishes to appoint 2 
recently-qualified chartered accountant. 
duties will include the preparation of A atki ly 
accounts, and training of or accounts sta 
pone patent ia ence an se bly a 

ou not essential. Excellent prospects. Ago 
23-26. £1,200 ~£1,500. 


£15. ASSISTANT ACCOUNTANT. Young 
accountant, qualified to at least intermediate 
sago, is required by a well-known industrial 
on. The successful candidate will 
fo team responsibie for the production of 
jnonilily and final oo for several sub- 
sidiary companies. There 
opportunities for advancement 
group. Age 22~26, Up to £1,1 


8W1. SECRETARY/ACCOUNTANT. A 
recently-qualified chartered secretary, or one 
approaching final stage, required for accounts 
and inistrauion of advertising practitioners 
Age 25-30. £1,200-£1,560. 


Wi. ACCOUNTANCY geet T: A sub- 
stantial industrial grou a man 
approaching intermediate level (A.C.C.A,) 
for financia! and anagoment accounting 
duties. Age 21 259. él. 00 


PROFESSIONAL 
There is a constant demand from professional 
firms for qualified end unqualified candidates 
at all isve From our comprehanslye register 
of Yacancios we are able to rolect the exact 
type of opportunity required. 


OVERSEAS 

Many PROFESSIONAL opportunities are 
notified by well-known firms of chartered 
accountants for their branches overseas, Many 
qua man are currently required by leading 
accountants in tholr overseas branches 
in Europe, the Far Bast, South America, West 
Indies and other countries. We are also 
currently handling a number of COMMER- 

CIAL appointments in various countrics. 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF 


LAURIE: & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 








THE 
ACCOUNTANT 





NOTTINGHAM 


Substantial firm of chartered accountants have 
vacancies from time to time for qualified staff 
with initiative and progressive outlook. Such 
vacancies offer responsibility together with the 
opportunity of gaining experience in a wide 
variety of work. Attractive Initlal salaries are 
pald subject to went review in the Ught of 
progress made. — Please apply stating salary 
required. — Box NS8003. 


ORD CHARTERED ACCOUNTANTS hare 
vacancies for senior audit assistants; sound 
varlod practice with scopes for increasing responsi- 
bility; non-contributory pension scheme; three tvocks’ 


annual Rolgay: five-day week. Write Wrenn, 
Townsend & Co, 30 St G ies, Oxford. 
UALLF ACCOUN TANT wired by 
Yeovil practice. BExperlence o incompleto 


records and personal taxation. Salary rango £900 
upwards and partnership prospects for right candi- 
dato. - Write Box Gs S81. 

UALIFIED ACCOUNTANT roquired for South 

Waics chartered practice, lending to ultimate 
salaried and full partnership. Experience of audit 
programming and staff contro] desirable, ~ Full 
details with salary required’ to Box QAS5741. 


RECENTLY 
QUALIFIED ACCOUNTANT 


required by medium-sized firm of chartered 
posountants with a first-class and varied London 
practice. 


Salary £1,250 p.a. 
Box RQ8188. 


ECENTLY TEADE MAN required by 
City accountants to take chargo of a 
group of audits and for other work of a varied 
nature. Interesting ana. res nosible work. Com- 
mencing salary £1,355 TPN RQ5679, 
ECENTLY GUA required in 
young, friendly chartered a with wide audit, 
tax and consultancy practice. wooks' holiday, 
luncheon vouchers arm! salary from £1,350, = Write 
fully to A ati de Zouche & Co, Holborn 
Viaduct, EC 
GEMESENIOR AUDIT CLERK required by 
certi accountants with offices centred in the 
City, for yaried prectico offering wide o ence and 
aco for advancement. Salary accor ny to age 
and ox co. — Writo fully to Box 885582, 
EMI-SENIOR AUDIT CLERK required by 
chartered accountants in Ilford. — Apply 
pul details and salary roquired to rier Chappell 
E HAASE Cran DTOO x Spa r ord; 


“ chartnred 

accountants ir work ner a an ticreating and varied 

nature, proving ood experience. Salaries 

ccording age experience in rango from 

£75041 100 pa. — "Box 8953742. 
ENIOR ASSISTANT, not necessarily ly qualified, 
by accountants in pleasant 

G@udiow and Hereford). Experience of incomplete 
records and taxation. ~ Please apply in writ! 

A. E. Beran & Co, 10 Corto Street, Ludlow, 


Shropshire. 
ENIOR ASSISTA required by chartered 
accountants, Ppa Park. Salary according to 
experience. — Please tolophone Bust 1636, 
SENIOR ASSISTANT, with professional 
experience, qualified or eigen wired by 
=R chartered accountants near Cannon Street. 
— Please give detalis to Box SA5710. 





SENIOR 
AUDIT ASSISTANTS 


A largo firm of City chartered accountants with 
an extensive and varied audit practice has 
some vacancies for alee’ nudit assistants. It is 
eesentigi that appli cants, who nesd not 
necessarily be qualified, must have had go 
professional or Internal audit experience, od 
progressive salaries are paid, and thero is a 
pension schems, — Hox SA6968. 


SENIOR 
AUDIT ASSISTANTS 


An old-established firm of chartered accountants 
practising in Londen and Lancashire have 
soveral vacancies for Poea aua AES 

ants In its City office. Applicants shonld be 
capable of taking charge of audits under 
the supervision of & partner and some taxation 
experience would be desirable. Thero are 
Enea or & partnership for a man of 


ability an personality ter two or three 
ie — Applications @ full 
lorialion should be sent to Box SA8143. 





April 10th, 1965 





A healt dar AUDIT CLERK, preferabiy qua 
required by medium-sized firm of ost an 
chartered accountants. Permanent and pro- 
vo post offering a wide variety of work. 
ood starting salary commensurate with ago 
and experionce. Five-day week, three weeks’ 
holiday. Ponsion scheme. Luncheon vouchers, ~ 
Particulars to H. M, Sayers (Personal), 62 > 
Brook Street. W1. 





GENIOR CLERK required Iin medium-sized 
practice, Varied and interesting work. Experience 


of taxation essential. Permanent position and good 


prospects for suitable applicant. — Apply R. E. 
agitait & Co, Chartered Accountants, 3 Town 
Square, Storena Herts. 


BNIOR. ST required by chartered accoynt- 

ants in Holborn area. Interesting and varied work. 
Excellent prospects. Commencing salary depending 
on experience, but will be not leas than £1,300 p.a. 
for nowly-q ed men. Salaries are reviewed 
annually and bonuses art pee. Holiday plans 
EGTE ~ Write with full particulars to Box 

OMERSET, ~ Keen unqualified senior or smi- 

senior with good experience required by C.A.e. 
— Please write with full particulars, salary required, 
eto.. to Box SK5659. 





OUTHAMPTON CHARTERED ACCOUNT- 
ANTS have vacancy for a chartered accountant 
Five-day weck and Institute pension schemes, 


Interesting work in wide and varied practice. 
Please write in confidence with ful! parti- 


culars to Woolley & Waldron, 8/10 Portland 
Terrace, Southampton. 





OUTH COAST (Kent/Sussex border) chartered 

accountants require senior assistant preferably 
qualified but not crscntial if prolesalonal oxperlence 
good. Commencing sa £1,900 -£1,300 according 


rion x SC5547, 
QOUTH M MIDLANDS FIRM of chartered account- 
ants require senior audit assistant, [nce wit 
qualified but a iranu mia, good- Gea 
recttve favoura co oration. lary and 
prospects; Sotoni pension aoa a — Write, giving 
deta of age and © enos to ToX SM5755. 
USSEX CHART ACCOUNTANTS 
valified senior EAE with ae knowledge of 
taxation and © ence of incomplete records and 
farm accounts. on scheme. Commencing salary 
not leas than £1,500. -— Box §C5624. 
ASARO ASSISTANT male or female, with 
experience required by City chartered 
accountants varied tax and trust work. Good 
salary pension scheme, five-day week. — Write with 
full details to Box TA5594, 
AXATION ASSISTANTS. ~ Deloitte Plendet, 
Griffiths & Co, 128 Queen Victoria $ 
London HEC4, have vacancies in their arador 
department for young qualified accountants wishing 
to specialize in taxation. — Good starting salary, fiye- 
day » luncheon vouchers, pension scheme and 
rea weeks’ holiday. 





City chartered accountants hare vacancies in 
their personal tax dopartment for senior and 
semi-sonlor assistants with erience of 
personal taxation, including double taxation 
relief, irus accounts. and executorzhip work. 


Salary rane £1,256 to £1,750. Pension echeme. 
— Box. TC8806.. 


TAXATION 


ity oF London ohartered accountants are 
g an additional manager for their taxa~- 
tion department, capabile of Pertonal 
return work with direct responsibility to the 

partners. The salary wil! be in the region of 
$1000 to £1,460 per annum. 


Tho post carries cxcellent prospects of 
further advancement. is a non-contribue 
tory pension scheme and luncheon vouchers. 


Please write giving detalla of experience, 
age, Gte. to Box TC8007, 


TAXATION MANAGER 


Canter > Bocountants sotting „UD a taracoi 
epartmen uiro a qua man already 
specializ izing. The office, which has a. total 
personnel of about ninety, ix situated In a 
pleasant suburb of a North Midlands 
manufacturing town. The tommencing salary 
will be Axed aceon on experience but it will 
be not less nee 00 per annum. Pension 
achome. Three w eeks’ annual holiday. — Picase 
reply to Box TM5584. 
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i AXATION, — Strand chartered accountants 





ence essential. Salary 
Ing to o enco and ability but in region of £1,400 


Fess pose. = for 18701 anding ability. l ACCOUNTANT 








ogor fomalo. prospects for the right person. ' 
needed to assist Chief Accountant of a progressive, busy and rapidly-oxpanding insurance company 
clude running of the mala accounts office. Interesting post, with 
TRUSTS AND ESTATE DUTY Caras rea ie sane fire usual pee of education-and experience, please) to the 
gr renga oe | 
ete toca E eens. | Gee ee Ho 
without supervision and ith knowledge of FIRE AUTO & MARINE INSURANCE CO 
fom EI 400 p.a. vith oxcellent llent prospects for for Jacqueline House 
North Circular Road 
London NW10 


TRUSTS DEPARTMENT STAFF 





Turquand, Youngs & Co hares re vacancy in 
thoir trusts and administration department for 


ail breaches of trust accounting and admini- 
apa vant bh Excelient commencing 
jiye in eal enca to Staff Manager, 19 
leman Street, London ECZ. 
A well-known manufacturing company in South Birmingham is reorganizing Hs accounts departiment 


and requires two professionally qualified accountants. 





ARRINGTON firm of chartered accountants 


senior audit ussigtant. Applicants must have wide Onc accountant will be responsible for financtal accounting and the preparation of monthly accounts, 


need not mecessarily be qualified. -— Please state The other will be responsible for doveloping the costing techniques and supervision of estimating. 
Salary required and full detali: to Box WF5481. 
EST END ACCOUNTANTS require accounts 


clerk, gue or femalo, part- or full-time. — Both accountants will be directly responsible to the Chief Accountant at tho works. 


West END CHARTBRED ACCOUNTANTS 


40 to so ee terete mare Wen c puniani ARES The company is a membor of a Isrge group and prospects within the group are excelicnt. 


luncheon vouchers F 
ARTES EN IRA TRIO eB COOUN TANTS Applicants, who should be aged 26~40, ara Invited to write giving fuli particulars of how they meet 
istant, 


GER ayie f male OF on fo tax ass = the requirements for cach posttion to Box AABIS4, 


EST SOMERSET ET CHARTERED ACCOUNT- 
ANTS ro o gqpaloen senior audit clerk. 
Pension gene: iy iy wee. Modium-sized firm. 
— State experience and salary required to Box 


Fe 
ela 








A.C.W.A./A.C.C.A./A.C.A. 


: TMINSTER To beresponeiblo to the Managing Director for the complete accounting function. Offices are in the West 
End : 


Chartered accountants (near Victoria Station) i 
require experienced qualified saniors, salary 


This , part of a most substantial group. is the Ieader tn its fleld; both fn the technical 
application ol fs) ‘tes product and in its use of up-to-date marketing methods. The industry tn which this 


Be errs koripi qualified accountants £1,350, company opereres la a young one with tremendous growth potential. 
salary a 
ability and experience. — Please send full cessful candidate will to expocted 2. originate ideas for management accounting, costing 
details to x WC8008. aaa airal methods, as well as preparing the’ financial accounts and ian Statements. 





Ago ~ late 20's, Starting salary up to £1,900. 


SMITH & WHINNEY, 4b 
W Frederick's Place, Old J London 'EC2, Pension scheme and Ufe cover. 
TA STARE ocd A aR lon in all tion F d brief detalls in confid Bell H 
g to En DICIT GApOTIonen a Please ring REG, 3501 for Application Form or sen s ence to ouse, 
branches of the profession. — Good starting troet, don . Reference MD/2087 
sa and prospects with opportunities to 173 Regent 8 Lon v ei i ee 
er abroad in due course. on scheme, 





Warman] ie The Challoner Service Ltd 


R « h b . 
senior. Responalbio positions.” Five-day | week. Management Appointments Division 
pongo silage with fullest particulars of career and 

ea neriones; gating salary required. — Hox 








COMMERCIAL ASSISTANT SECRETARY/ACCOUNTANT 


CCOUNTANT (Qualified) required to assist 
Company Secretary of engineering group South An excellent opportunity exists for a young qualified accountant to join the executive team of a leading 


west London. Industrial oxperignce in an expanding commercial organizadon. Bxperience of monthly accounting routines, cash budgets and forecasting 


redurog to Or ROSTIR eae an advantage, 
UNT. required as personal assistant to 
Financial Director of agricultural merchanting, Salary €1,250~-£1,600 per annum. 
manufacturing and farming group. Duties will consist . 
mainly of project and cost investigations and an Reply to: 
n 


g mind is essential. Applicants should be The Secretary 


pons, Era or about to qualify AN eu pte 
u etalls of age, experience, qua ons an . 
salary to Financial Director, British Field Products Caxton Holdings Limited 
Linie Walsingham, Norfolk. 

ane errs of three no ary prety Hi a 44 Hill Street 
rapidly g group. Applicants shou old a 
recogn! ccountancy or stecrotarial qualification. i 
The odon is woli paid and will give scope for LONDON wi 
aoranconmen to 2 suitable applicant. - Age, 

xperience and qualifications, to the § : 
Box ARS719, 
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ACCOUNTANT/ ' 
OFFICE MANAGER 


An oxcellent a Spoor exists o . m on 
the ground a wly-tormed 
division of a medium-sized U.K. tu 

arent company is based in the U.S 
and there are su es all over the world. 


Tae Rn Tua md en 
in the olectronio component and engin 
supply fields and will be based in the Tan 
area. The selected candidate will probably 
be in the 27 to 35 age bracket, should have 
an accounting qualification, some experience 
of running a small office and have been 
involved some systems and procedures 
work. Most important of all, howerer, will 
be the initiative, drive and creativity necessary 
to progress at a rapid pace to match the 
company’s own anticipated development. 
The 1 salary will be based on experience 
and potential, but a minimum of £1,500 per 
annum is envisaged together with the usual 
fringe beneits. - Write to Box AO8126, 


CCOUNTANT/OFFICE MANAGER required 

to take char of handbag manufacturer's 
Wes End head office. Excellent position for By 
who has experience in credit control. handling 
accounting machines (we have three National aai 
machines), and jis able to take accounts to trial 
balance stage. — If you think you have the ability 
for this challengin potiiion, please apply in 
writing to Esssll, 155—157 Great Portland Street, 
Wi, stating ago and salary required. 


ACCOUNTANTS 


WE ARE LOOKING FOR: 

Two young men to strengthen the Secretaria 

Accountancy departments of a medium 

company engaged in engineermg and light 
- alloy smelting. 


The company is expanding, offers not only 
opportunities for advancement, but varied 
experience including the preparation of 
monthly accounts, standard costs, budgetary 
control and mechanized accounting. 


idates should ideally be newly- 
or be studying up to final standard 
with one of the recognized accountancy bodies, 


WH ARE OFFERING: 
Good commencing sal » reviewed regularly, 
together with an annu bonus. There is a 
ension and lifo assurance scheme and full 
liday entitlement will be granted in 1965. 
— Apply to the Secretary, B.K.L. Alloys 
Limited, eel nap appa Factory Centre, King’s 
Norton, B 3 


ACCOUNTING ASSISTANT 


An accounting assistant is required for busy 
Chief Accountant's office. Applicants must have 
previous accounting experience and be able to 
work to trial balance stage with the minimum 
of supervision. Age group 28 to 35 preferred. 


Applications in writing, stating oxperience 
and t salary to Chief Accountant, 
Lincoin Electric Company Lid, Welwyn 
Garden City, Herts. 


CCOUNTS CLERK (male) capable of working 
without supervision required by Stockport 


company. Commencing at £750 to £830 a. 


according to age, experience, qualifications. incl £ 


accounting examinations. — Box AAC53720. 


ASSISTANT 
CHIEF ACCOUNTANT 


A company operating throughout the world 
and offering a service in survey, geophysics 
and natural resources requires a recently 
qualified chartered accountant to fill the 
above position. The duties will Include super- 
vising the preparation and interpretation of 
management information, the formulation of 
ann and bi-monthly budgets and the gencral 
administradon, under me chief accountant, of 
all accounting p 


Applicants should be within tho age group 
24-30, previous experience In Industry is 
not essential but more the enthusiasm to take 

in a business which is varied and rarely 
as dull moments. 


Write givin g ruli Grtalls or ago.) vou 
experience and salary u a 
Director, Hunting Surveys Lid. 6 6 Elstroe Way. 
Boreham Wood, Hertfordshire. 
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A QUALIFIED ACCOUNTANT 


C.A., A.A.C.C.A., A.C.W.A.) aged 27-45, gh aloe as Assistant Divisional Accountant for 
orth Wembley Diyision of G.E.C. (Electronics) 


The Division employs 1,000 people on the development and manufacture of electronic and 
electro-mechanical equipment. 


Applicants must have experionce in fmancial and cost accounts. Experience of bud control 
and punched cards is also irablo. Excellent opportunities of promotion subsequently to Divisional 
Accountant at one of the company’s several di divisions. 


Inittal salary £1,800-£2,000, 


Applications in writing to: 


PERSONNEL MANAGER 

G.E.C. (ELECTRONICS) LTD 
ELECTRONICS INDUSTRIAL DIVISION, EAST LANE 
WEMBLEY, MIDDLESEX 





A MEMBER OF THE BOOKER GROUP 


FINANCIAL ACCOUNTANT - 


REQUIRED BY: Mediun-sized heary engineering company, mainly in export trade. 

LOCATION: Derby. 

QUALIFICATIONS: A.C.A. or A.C.W.A. 

EXPERIENCE: Good professional or commercial background with experience of modem 
management accounting techniques In industry, 

DUTIES: i To assist Finance Director/Secrotary in financial, commercial, secretarial 
and accountancy functions. 

PROSPECTS: This is an opportunity for an accountant, probably about 30 years of age, t to 


widen his experience In, and to contribute to, the development of accountin ag 
information for management, as woll as galning knowledge of financi 
problems in a leading cxport company. 


REMUNERATION: Not Iess than £1,500 p.a., depending on experience, with a first-class contri- 
butory pension scheme. 


Applications, in full confidence, should be addressed to: 
The Financial Director (marked ‘Personal and Confidential” 


Fletcher and Stewart Ltd 
Masson Works, Litchurch Lane, Derby 





CHARTERED ACCOUNTANT 


A chartered accountant is required in the financial accountant’s department at tho group head office 
in London. 


The work is varied and interesting and will provide wide experience of the many financial aspects 
of a largo group, including preparation of group accounts, taxation and some investigation work. 
There are good prospects for promotion within the group. 


The successful applicant will probably be under 30 and have had some post-qualification experience, 
although this is not essential. The commencing salary will bo attractive. 


Applications, tn writing, to Personnel Officer, 


British Insulated Callender’s Cables Ltd 
21 Bloomsbury Street, London WC1 
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BY DEED OF COVENANT 


if you need advice, do have a 
word with your bank manager. 





Dn erent teenie such a sum as will, after deduction of Income tax at the 
(FULL CHRISTIAN NAMES — BLOCK LETTERS PLEASE) | standard rate for the time being in force, leave a sum of 


(SURNAME — BCOCK LETTERS PLEASE) TT g __( 








XO 













———_—______- 
of = (amount in words) 
(ADDRESS — BLOCK LETTERS PLEASE) 
ET AEEA In witness whereof | have executed this deed this: 
HEREBY COVENANT WITH THE SPASTICS SOCIETY, 
I2 PARK CRESCENT, LONDON, W.1., that for a perlod of ————————--tiy of ~ 196 — 
seven years from the date hereof or during my life, which- , 
ever period shall be the shorter, [ will pay annually to the SIGNED, SEALED AND 
sald Soclety on the: : f 
DELIVERED BY THE 
wna eee Say OF each year COVENANTOR Seki it tierce A ie eee 
(This date must be AFTER the date of signature opposite) f (Normal Signature) 
at rit ae Ry z E ae oe on . _ In the presence of: 
inet (Signature of Witness) 








ety 
+e 


ress of YVitness) 











After signing this form In the pre- 
sence of the witness, please send 
it to: 


THE SPASTICS SOCIETY 
12 Park Crescent, London, W,!. 


For your convenience and ours It 
would be helpful if you would also 
complete the Banker's Order 
below and return It with this com- 
leted covenant form. We will then 
orward It to your bank. If you 
do not wish to usea Banker’s Order, 
you can send an annual cheque. 


sai 
ie 
iF 


mn A eer eae ees eee eel lee ee ae eee eee, eee ae eee ee ee. 


BANKER’S ORDER FORM 





To Messrs P -~ tothe WESTMINSTER BANK LIMITED, EUSTON ROAD BRANCH, 
el rela aY HAMPSTEAD ROAD, LONDON, N.W.. 
for the account of THE SPASTICS SOCIETY, 12 Park Crescent, London, W.1. 
~~" (Bankers) the SOC Oi aah ee ee) 
{amount in words) ; 3 
of s S 
(Address of Branch) On thereon GAY OF eats os (MONTH) (year) and after. 


Eeee eea o ae ea AADA A dhriiidh miana a a 


wards the same sum on thè same day each year until further notice ` 


NOTE: The date of the first payment by Banker’s Order should be 
AFTER the date of signature of the Deed of Covenant. 


ML RE at 


(The Stamp for this document will be affixed by the Society) 


a 
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‘Some banks are 
more than banks 
„dike this one. 


When you operate in five continents, it’s not enough to be just a - 
straightforward, old-fashioned bank. You must offer a wide. range > 
of services; develop associate companies and affiliates. 








_ You must assist your clients by providing shipping facilities for 
international import and export: You must deal with problems 
of air freight, insurance, documentation, chartering. 

| Your customers expect it. They expect more, too. 

' That’s the reason why BOLSA deals with travel arrangements. 
Investment management and market information. Import and 
export financing, management and advice. 

. BOLSA 1s more than just a bank. Itis a Modern International Bank- 
ing Group. You 






won't find one SANK OF LONDON & RARS ENAS LIMITED ` 
on every street | | l 

‘corner. Why not 
get in touch with BOLSA soon... have their advice, experience - 
and information on your side. You'll find life less complicated with . 
BOLSA. Ask any of the offices shown below for our brochure, ` 


) “What A Modern International Bank Can Do For You”. 


a CE: 40-68 nean eae Street, London EC4 City 9822: U.K. OFFICES: BIRMINGHAM 3: &) Great Charles . 
treat *Gontral 4058 ' BRADFORD: 56 ered Stree treet Bradford 693 ` MANCHESTER ! $6 Oharlotte Street Central 3135 
GLASGOW cl: 54 West Nile Strol Oity 5393 


F | 
| 
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HEALEY & BAKER 


Established 1820 
29 ST GEORGE STREET, HANOVER SQ., LONDON WI MAYfalr 9292 (unes) 
AUCTION SALE — LONDON AUCTION MART 


TUESDAY, MAY 4th, 1965 — 3 p.m. 


(UNLESS PREVIOUSLY SOLD) 





Exceptional Freehold Shop 
| Property 


FOR INVESTMENT OR FUTURE 
REDEVELOPMENT 


8/16 GEORGE STREET 
and rear at 8/34 George Street 


CROYDON 


Occupying a superb retail eee er 
few yards from the junction of aptly Street with 
North End and High Street. 


Producing £1,729 per annum 


VALUABLE REVERSIONS 
BETWEEN 1965 and 1984 ALTERNATIVELY 
FOR FUTURE DEVELOPMENT 


Solicitors: Messrs Edridges & Drummond, 4 High 
Street, Croydon 


Freehold Property 


EMINENTLY SUITABLE FOR CONVERSION 
INTO A FIRST-CLASS SHOP 


6 MARKET PLACE 
RUGBY 


Occupying One oe thee Ries Tan ng one ons Only A faw yardi 
! from Marks & Spencer Ltd 


Frontage 37 ft ó in. Bullt Depth 86 ft Site Depth 136 ft 
VACANT POSSESSION 
of major part on completion 
In conjunction with 
TEALL, WOOD & CO 
Norfolk House, Smallbrook, Rin y, Birmingham 5 
MIDland 


Solicttors: Campbell, Hooper- ai co, 15 Jermyn Street, London 


Attractive Group of Freehold 
Reversionary Shop Property 
Investments 


196/198 i 182/a/b 
CHURCH ROAD KING STREET 
WILLESDEN HAMMERSMITH 

NW 10 W6 


16, 24, 39, 44 and 48 
GRAND PARADE 
GREEN LANES SISTERS ROAD 
HARRINGAY FINSBURY PARK 
N4 N4 


510 BRIXTON ROAD 
BRIXTON SW9 


At present let and producing _ 
per £3,855 annum 


Tenants include: Willerby & Co Ltd, R. Gunner 
Ltd, Jax Stores Ltd, etc. 


VALUABLE REVERSIONS 
BETWEEN 1966 and 1973 


Solicitors: Messrs Lewin Gregory, Mead & Sons 
8 Barton Street, Westminster, SWI 


248 SEVEN 


Freehold Office Property 


13 NEW ROAD 
CHATHAM 
Located in an established professional and business _ 
area only a few yards from the High Street, 
Chatham Railway pa etc. 


Frontage 20 ft 3 In. - ie 
Ne Office Area 1,98 


VACANT POSSESSION 


Solicitor: G. E. Stuart-Fisher, 196 Nelson Road 
Gillingham 





| HEALEY & BAKER, 28 ST GEORGE STREET, HANOVER SQUARE, LONDON WI. MAYfalr 9292 (ues). 
| 
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ILLUSTRATIONS OF 
MANAGEMENT ACCOUNTS 
IN PRACTICE 


by A. G. B. BURNEY, O.B.E., B.A., F.C.A. 








ART A of this book explains a number of management accounting statements designed to assist 

various levels of management in controlling thelr costs. Part B describes the detailed costing and 
accounting procedures which enable the statements for a medium-size manufacturing concern to be 
prepared. a 

The emphasis Is on practical management accounts, inasmuch as all the statements were designed for 
the everyday use of the managements concerned. l 

It is possible in this book to study a complete system of management accounting starting with the 

- setting up of the necessary standard costs and budgets. The entries In the costing and accounting records 
are also shown together with the statements for top management, departmental managers and foremen. 
The system shows that the costing and financial accounts are Integrated and reconciled. 

Students should find this book useful reading for thelr examinations as It shows how theory and prin- 
ciples are applied In practice. Accountants In Industry, whether they have experience of management 
accounting or not, should derive benefit from the experlence of others. l 

' As a practising accountant, the author has advised a number of businesses wishing to establish systems 
of management accounting. His experlance in thls field will be of interest to other practising accountants 
who are being Increasingly called upon to assist thelr clients In this way. 

Those responsible for providing tralning and experience for accountants will be Interested In the 
author’s view that accountants should become more closely associated with the problems of departmental 
managers and shop foremen as well as those of top management If they are to satisfy the needs of all 
levels of management for cost control Information. 

This book ts therefore recommended reading for the growing body of students, 
accountants and managements who would like to become more famillar with 


l J l practical management accounts, 
PRICE 30 = NET - TE 


30s 9d POST FREE U.K. ORDER FORM 





To; GEE & CO (PUBLISHERS) LIMITED , 
15! Strand, London WC2 TEMple Bar 0832 (7 lines) 


Please send.......__.copy(les) of ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE at 30s 9d 
post free U.K. 

A a Neh ect al lh ote nie Ne SS Sd a 

(BLOCK LETTERS FLEAS) 

Address . 








(BLOCK LETTERS PLEASE) 


Remitiance £ : ; ls enclosed. Piece ate eet 
Acct 10/4/65 
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~The Memory buttons on the’ IQ- 
213 enable you to call machine- 
‘held constants into play at the 
touch of a finger. This alone 
makes the [0-213 uniqueamong 
. calculators in Its price range. But 
: consider some of its other out- 
standing features: the exclusive 
Monroe single keyboard handles 






ACCOUNTANT. 


RECALL, 
MEMORY 


fe 





Two amazing buttons 
make the 10-213 
the smartest machine 
in the business 


the entry of all factors forall oper- 
ations, no zero-key settings are re- 
quired, and pointing-off of deci- 
mals in all factors and results is 
completely automatic. All this, 
and completely automatic pro- 
duct transter too, make the 
Monroe IQ-213 well worth your 
enquiring into further. Simply 


> MEREOR IS: 


ammacmie | 


write us for complete specifica- 
tions. (Ask for sheet No. 1240-S) 
or betterstill, requesta demonstra- 
tion right on your desk. Monroe 


‘International (UK) Limited, Litton 


House, Goswell Rd, London, E.C.1 
Telephone: CLErkenwell 3090. 


MONROE [B 


A DIYISION OF LITTON INDUSTRIES 
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Indemnity Insurance 


We will gladly advise you without any 
obligation 
MUIR BEDDALL & CO LTD 


37 GRACECHURCH STREET, LONDON 
elephone MANsion lee 3414 (23 lines) 




















A 
A 
<D 


OR ANEAN A OEE ea a anea iacaa 
utan eanan anni aana 
te hn ectiche thie ton hiai sie irseteinda tetera 
beens smb areata 
af ee 
Ko 
ADA oai A A -Aaii i aiaia Baali 














voor 
Ro 


Paris, Lusaka (Zambia), Bula and Salisbury 
(Rhodesia) Zama) Bulawayo ai Wales) 















gs s 
LO a gee itp > |- Punched Card Processing Service 
x nD degi ALL . CONDUCTED ON A SERVICE BUREAU BASIS 
Key 5 
31-45 GRESHAM STREET, LONDON EC2 E EEA n srererereres a eee 
Telephone MONarch 8191/7 7 Pewee cole 
and at > POWERS-SAMAS (LC.T.).ccccccceees 65 COLUMN 
CHANCERY CHAMBERS . HOLLERITH (.C.T.)........ceeseeee 80 COLUMN 
55 BROWN STREET, MANCHESTER 2 | LB e EEE S ees E cccnn tare ews 80 COLUMN 
Telephone Deansgate 8563 Seven day round-the-clock service 
Re 
Insurance of Income throagh Prolonged Dis- 
A permanent contract under which renewal is LIMITED 
guaranteed 15 GREAT ST THOMAS APOSTLE 
RE eee Q | LONDON EC4 Telephone CITY 6111-2 
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HENRY BUTCHER & CO 


Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
iiit a LD A a a i a a a 
-caim for loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS a 
prepared by Henry Butcher & Co priced on todays replacement cost is a safeguard against a rebuilding 
liability in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
' THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 


secking Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. ~ 


73 CHANCERY LANE, LONDON WC2 
Telephone HOLborn 8411 (8 lines). Grams: Penetrancy, Holb, London 
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Budget Objectives 


much in terms of taxes added or increased, but by its 
impact upon informed opinion throughout the world. 
For weeks now it has been evident that, despite the unfortunate 
and rather misleading conclusion in the opening section of the 
Economic Report on 1964 to the effect that ‘by early 1965 it was 
clear that the pressure on the £ had eased’, there has been serious 
doubt regarding the future of sterling. To assert that the second 
and third line defences are adequate to maintain sterling — for. it is 
abundantly clear that the first line of gold and foreign currency 
reserves are not — is to miss the whole point at issue 
The question is not whether the ‘gnomes’ in Zürich and cise: 
where can, by their speculative activities, generate a run on the £ 
which could not be stopped. As long as the members of the ‘Paris 
Club’ and as long as the United States are together prepared to 
counter such speculative moves, neither the ‘cynical and hard- 
faced’ men in Zürich, Beirut or those anywhere else, can hope to 
do more than get their fingers burned. The simple question that 
has to be answered is how long the members of the ‘Paris Club’ 
and the Americans are prepared to support sterling above the 
exchange level which it could sustain by virtue of Britain’s own 
efforts. It is quite pointless for minister after minister to assert 
that the £ will not be devalued; their inclinations or views will not 
affect the outcome either way. 

. The test is whether within the next few months it becomes 
evident that Britain’s exports are rising sufficiently to warrant the 
prediction that by the autumn of 1966 the country’s visible trade 
account is at least in balance. Even this waiting time can only be 
enjoyed if it is apparent to informed observers that the United 
Kingdom economy is, like Phoenix, rising from the ashes. The 
CHANCELLOR cannot continue to rely on external help which so far 
has been so readily given, not merely to defend sterling but also to 
support indirectly the United States dollar, and by such means to 
ensure that the current stresses and strains on the international pay- 
ments system do not finally break it asunder. With the Americans 
bringing their own balance of payments into equilibrium, the need 
to ensure that sterling can stand on its own is greatly increased. 


M: CALLAGHAN’s Budget needs to be assessed not so 


THE BUDGET 


The Budget, presented In the House of Commons last Tues- 
day, is the subject of a special supplement with this issue. 
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Judged in the light of such considerations the 
opening section of the Economic Report reads 


more like a political manifesto than a serious 


review of the British economy during the past 
year. It is too full of emotive phrases to be taken 
seriously. Thus, ‘energetic action was taken in 
November to deal with the emergency’... ‘a 
beginning was made with long-term measures to 


remedy the underlying weaknesses’, What is the 


reader to make of the following purple passage: 
“The same period saw the initiation of a drive 

_ for the modernization and technical improvement 
- for industry. To ensure that the nation’s resources 

are effectively mobilized and directed towards the 

objectives of steadier and faster economic growth, 
the Government has put in hand the preparation of 

a six-year economic plan covering the period 

between 1964 and 1970,’ 

What, in.all seriousness, do such platitudes add 
up to in terms of early corrective action? 

‘The means are quite clear whereby it should be 
possible to increase British exports sufficiently 
to ensure that sterling will be freed from the 
continuing threat of periodic speculative pres- 
sures engendered not, let it be stressed, by foreign 
ill-will, but by understandable doubt regarding 
the ability of the British economy to live within 
its income. First, there is a need to divert re- 
sources from satisfying the demands of the 
domestic market to meeting the more difficult 
requirements of overseas customers. Given the 
apparent impossibility of cutting the volume of 
Government expenditure’and the obvious un- 
desirability of limiting investment outlays, 
whether they be made in the public or private 
sector, the cuts must fall upon the consumer. 

The CHANCELLOR’s task is complicated, how- 
ever, not merely by the difficulty of deciding 
in what way such cuts can best be made, but 
by the uncertainty concerning consumer-cum-~ 
taxpayer reactions to such additional taxes. In 
1964, according to the Economic Report, the real 
rate of growth in consumer expenditure was less 
than it had been in the three preceding years. 
Furthermore, and as the Report rightly remarks, 
‘somewhat surprisingly’ consumers did not try 
to increase their consumption despite higher 
taxes and prices at the expense of savings. In the 
current year the reaction may well be different. 

A considerable factor in the CHANCELLOR’s 
assessment of the economic situation is the level 
of unemployment and the demand for labour. 
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The Economic Report noted that despite the 
continuous decline in unemployment, the growth 
of output, which should be the corollary thereof, 
was neither so consistent nor so evident. The lack 
of skilled labour constitutes a potential limiting 
factor on economic growth, just as inadequate 
mobility of the labour force means that the short- 
term benefits of the recent much increased invest- 
ment in manufacturing industry are restricted. 

The second facet of the Budget must be the 
provision of means whereby labour mobility 
can be facilitated so that resources freed from 
producing consumer goods may be rapidly and 
smoothly diverted to the production of exports. 
Mr SELWYN Lioyp’s untried payroll tax was 
designed for this end, as is the new scheme for 
severance awards. Possibly the shifting of a larger 
proportion of the costs of the National Insurance 
scheme on to industry might help achieve the 
same result. An effective increase in mobility 
would help also to achieve the third objective, 
a slower rise in industrial costs and prices. 

To what extent are Mr CaLLAGHAN’s proposals 


likely to meet these needs? The Budget is mildly — 


deflationary in so far as it removes some {160 


million from circulation this year, but this is not | 


by itself important. The crux of the problem is 
whether his proposal will make Mr (GEORGE 
BROWN’s incomes policy, or in plain language, 
restraint of wage increases, acceptable to the rank 
and file of organized labour. It may be doubted 
that this will be the result. Their reactions to the 
higher cost of tobacco, beer and spirits, as well as 
the surprisingly modest increase in the motor 
vehicle duty, to say nothing of the extra 6d on 
marginal earnings, will not be offset by the know- 
ledge that surtax-saving covenants and business 
lunches are henceforth out. 

The CHANCELLOR’s evident concern with the 
private capital outflow is understandable, but the 
long-term disadvantages of restricting profitable 


overseas investment will probably more than out- ` 


weigh the short-term advantages for the capital 
account of the balance of payments. The rejection 
of the overseas trade corporation concept is par- 
ticularly to be regretted, since it was specifically 
introduced to enable U.K. firms to adapt their 
affairs to the growing international competition in 
foreign markets. As a means of meeting the imme- 
diate short-run difficulties, this Budget may serve; 
all the long-term problems remain. 


ams. Soo. 


CaP ee: 


i 
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Insured Values 


by AN INSURANCE CORRESPONDENT 


NE of the basic problems in connection 
with the insurance of property is the 
value for which it should be insured; for 
this value is quite likely to be different from any 
_ other values which may be placed on it for other 
purposes. In general terms, much depends on the 
' type of property and also the type of insurance 
policy. 
_ There seems little doubt that, in both legal 
and insurarice circles, it has been recognized 
for some time that in regard to buildings, the 
market value may not be the best value for 
' insurance purposes, Although it is true that the 
aim of an insurance policy is to provide a fair 
` indemnity, this may not be achieved if a claim 
for total loss is settled on the basis of the market 
value, for the buildings may have been of very 
much more value to the insured than the market 
value. If the indemnity is to be fair, the value 
should be based on the cost of replacement 
rather than the figure for which the property 
' can be realized; for in the case of some buildings 
(and plant also), the replacement value may be 
considerably in excess of the market value. 
It should be added, however, that should 
property have been allowed to deteriorate, the 
' insurers might not be prepared to settle a claim 
' on a basis which would place the insured in a 
substantially better position than that which he 
occupied before the damage was caused. 


Limit of Liability 

It has been argued that a fire insurance policy 
is simply a contract of indemnity which under- 
takes to place the insured in the same position 
after a fire as he was immediately before it — in 
so far as this is possible in pure monetary terms. 
Thus the limit of liability of the insurers in the 
event of loss is the sum insured, and no payment 
beyond this figure will be made — irrespective 
of reinstatement costs or market value. If, however, 
an insured can purchase a similar (and equally 
suitable) property for less than the cost of 
replacement, the principle of indemnity is 
satisfied. - 

~ In fact, the complications are likely to be such 
that this could not be put into practice. In any 
case, when thinking of the purchase of the new 
property, the cost should make allowance for the 
salvage value of the site of the old house or 


buildings, and all legal and incidental costs in 
connection with both the purchase of the new 
property and the sale of the old one should be 


taken into account. 


Site Value 


Incidentally, the fact that a site may be of 
considerable value has no small bearing on the 
subject from the insurance angle. For with the 
possible exception of earthquake, it can be said 
without fear of contradiction that none of the 
perils enumerated in the normal form of policy 
could destroy an actual site or plot on which any 
property stands. It is therefore pointless for the 
value of the site to be included in the overall 
sum to be insured. Accordingly, the most 
sensible arrangement is simply for the sum 
insured to be based on the actual cost of re- 
building in the event of total loss. If not already 
included in the policy, two incidental items should 
be added; they are the cost of removal of the 
debris of the damaged property and the cost of 
the fees which would be payable to the architects 
and surveyors in connection with the property. 

Broadly speaking, these arguments apply both 
to commercial and domestic property. In each - 
case it is advisable for the insured to bear in 
mind the way in which building costs are rising, 
and it is wise to consider the question of revision 
of the insured value at each renewal. 

On the domestic side there is one point which 
should be borne in mind, which is unlikely to be 
pointed out by the insurers. It is that although 
the site cannot be destroyed, considerable damage 
could be caused to the garden, and the cost of 
putting this right might well be high. It should 
not, however, be thought from this that it is 
possible for plants, shrubs, etc., to be insured 
against the risks of storm, flood or even frost. 
Nevertheless, there is a very real risk for which 
insurance cover can be arranged; this is to 
provide an indemnity, in the event of a fire at the 
house, for the damage caused to the garden by 
firemen trampling over it and fire engines being 
driven on it. 

The position in this connection is that-if there 
is a policy on the house which covers the risk of 
fire, normally there would be no compensation 
as a right in respect of this kind of damage to 
the garden — although some insurers might be 
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prepared to make an ex gratia payment towards 
the cost. In order that an insured should not be 
wholly dependent on goodwill in this way, there 
is much to be said in favour of an arrangement 
being made for the garden to be insured against 
fire risks for an adequate sum. This, of course, 
should be simply for the cost of replacement so 
far as the garden is concerned and in no way 
should it be related to the value of the land. 
Certainly the premium should be modest. 


Rebuilding in Altered Form 


Another point which may arise more often in 
the case of domestic rather than commercial 
property is when it is quite clear (due to the age 
of the building) that, in the event of total 
destruction, rebuilding would not take the same 
form as the present building. It is advisable in 
this case that consultation should take place with 
the insurers. It may be possible to come to some 
arrangement on the lines of virtually two sums 
being adopted. One would be the maximum 
amount which might be involved as a result of 
partial damage (in which case fairly extensive 
rebuilding in the same style would have to take 
place); the other value to be used only in the case 
of total destruction. In this case it might well 
be that a more modern, but less expensive, 
building could be erected on the same site. Here 
it should be borne in mind that all improvements 
incorporated in the new building would be paid 
for by the insured. 

Problems concerning values are not restricted 
to buildings. They apply equally to the contents 
of premises, and goods or stock in the open. When 
fire risks cover is being arranged, there is some- 
thing to be said for trying to discover whether 
any class of goods is absolutely impervious both 
to fire and water (in the long term as well as the 
short term). If it should happen that some goods 
really do fall into this category, it may be worth 
trying to arrange for these particular goods to be 
excluded from the cover provided by the policy. 
Even so, this is not always quite as easy as it 
sounds. For to exclude any goods in this way, 
it is essential that they should be capable of 
accurate definition in the policy. 

It has been suggested in the past that the 
foundations of industrial premises need not be 
insured. The argument adopted by those who 
advocate this policy is simply that they will not 
be'damaged seriously by fire. This may be making 
the whole position rather too simple, for it is 
unlikely that the new building would be precisely 
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the same as the one which was destroyed. 

So far as industrial buildings and plant are 
concerned, it is now becoming fairly common for 
the reinstatement basis of settlement to be used — 
although it cannot be adopted in the case of 
stock-in-trade. The principle behind this form 
of settlement is that the actual payment of a 
claim is made for the cost of rebuilding or 
replacement in a condition similar to that 
existing when the property was new. Neverthe- 
less, there is no need for the premises to be 
built in eactly the same way as before; nor need 
the new building be erected on the same site. 
So far as the replacement of plant is concerned, on 
this basis there is no need for it to be of the same 
make or capacity as the plant which was damaged. 

On the other hand, this again is not a device 
for an insured to make a profit from an insurance 
policy. Although flexibility is allowed under the 
terms of the policy, an insured firm is obliged 
to make itself responsible for any expansion which 
takes place at the time of the reinstatement. 
Incidentally, because a policy has been written 
on this basis, it does not mean that it is obligatory 
upon an insured to reinstate. If it should prove 
more convenient, a financial settlement can be 
arranged ~ on the indemnity principle. In this 
case the settlement would be based on the value 
of the property destroyed at the time of loss. . 


Indemnity Problem 


One of the great problems in connection with 
the indemnity basis is that, fair as it may be in 
principle, in practice it is usual that an insured 
is required to contribute towards the cost of 
replacement and this may not be easy in the case 
of a large fire when the contribution needed may 
also be large. There are, therefore, great advan- 
tages in the replacement basis — especially for a 
firm which could not really afford to run the risk 
of loss represented by the difference betwee 
the two methods of claims settlement. | 
It is often said that average clauses in policies 
always operate to the disadvantage of insureds. 
Certainly they need to be carefully watched. In 
the case of the ordinary, or pro rata, conditions 
of average, an insured is regarded as being co- 
insured for the amount of any under-insurance. 
If, therefore, there is any under-insurance, 
irrespective of the amount of the loss, the claim 
will be reduced in the same proportion as the 
under-insurance. - 
Broadly speaking, it is usual for a policy to be 
made subject to average when an undivided sum 
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applies to a plurality of goods. A typical example 
in this case is goods lying in the open. Average 
may also be applied when two or more risks are 
covered by one sum. Incidentally, in this case, 
the buildings need not necessarily be detached; 
it is more than likely that buildings which 
are separated by party walls or fire-proof floors 
will be considered to be separate risks for 
insurance purposes. Another occasion when the 
condition cf. average may be introduced into a 
policy is when the insurance is arranged on a 
‘declaration’ or ‘reinstatement’ basis, together 
with the majority of insurances covering manu- 
facturing and trade risks. 

Clearly there are cases where it is known that 
the value of stock or goods is likely to fluctuate. 
In this case it is quite likely that the insurers 
may agree for a special condition of average to 
operate. One of the most common is what is 
known as the ‘75 per cent condition of average’. 
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When this type of average clause is incorporated, 
the idea behind it is that it should not be necessary 
to adjust the insurance cover for every fluctuation 
in the value of the insured interest; for cover is 
provided for at least 75 per cent (or whatever 
other percentage may be imposed) of the value. 
In practice, therefore, any claim will be paid 
in full (up to the limit of the policy) provided 
the sum insured is not less than 75 per cent of 
the actual value at risk. Should the sum insured, 
in fact, prove to be less than 75 per cent of the 
value at risk, average applies. 

In this case although average may not be 
applied, in the event of total loss the amount 
for which cover would not be provided could be 
very high. Certainly this is a point to be borne 
in mind. Seldom is any agreement with insurers 
all in favour of the insured, and this is an example 
of factors which need to be watched . rather 
carefully. 


The Modern Concept of Internal Audit 


by J. H. PROTHEROE, A.A.C.C.A., A.LM.T.A. 
President, London Chapter, Institute of Internal Auditors 


HE following rather uncomplimentary 
description of the internal auditor has 
been given by a professor of the Account- 


_ing Graduate School of Business Administration, 


New York University: 


‘The typical auditor is a man middle age, 
spare, wrinkled, intelligent, cold, passive, non- 
committal, with eyes like a cod-fish, polite in 
contact, but at the same time unresponsive, cold, 
calm and damnably composed as a concrete post 
or a plaster-of-paris cast; a human petrification 
with a heart of feldspar and without charm of the 
friendly germ, minus bowels, passion or a sense of 
humour. Happily they never reproduce and all of 
them finally go to Hell.’ 


Unawareness of Real Objectives 


Presumably the writer was either unaware of the 
real objectives of the modern internal auditor 
or was writing in‘jest. However, these objectives 
are often misunderstood by many business 
managements even today. They are also mis- 
understood by many accountants in industry and 
in public practice. 

Many managements are surprised when the 
internal auditor extends his activities beyond the 
limits of the accounts department, particularly 
when the audit extends to production and 


commercial departments. Such activities were 
generally unheard of until a short time ago. 
Investigation may also extend to marketing 
operations, transport activities and other costs. 
It will certainly take a close look at profit margins. 
But why should there be surprise? 


How Internal Auditing Develops 


In a small business concern, the owner is in close 
touch with each of his employees and can per- 
sonally watch over the progress of all operations. 
As a part of this process he operates, in effect, 
as his own internal auditor. He can note waste, 
irregularities or poor performance; his personal 
interest in the profits provides an incentive for 
watchfulness over all the affairs of his business.. 

Asa business grows larger, this personal scrutiny 
of activities becomes more and more difficult. 
It becomes. impossible to conduct the business 
on a one-man control basis. In large businesses, 
there will be many départments or companies 
often scattered geographically. There will be 
large numbers of employees responsible for a 
variety of operations and for. spending and 
receiving large amounts of money. 

In such businesses, responsibility will be 
delegated to many layers of organization — and 
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top management’s personal knowledge of de- 
tailed activities will be increasingly remote. 
Management’s activities are largely concerned 
with formulation of policy, planning targets and 
programmes, and selecting the subordinate 
managers to whom responsibility for each specific 
area is delegated. A structure of controls and 
reports is established to govern the subordinate 
operations and to inform top management of the 
results. 

In this normal situation, it is essential that 
management be assured that the policies, pro- 
cedures, plans and controls that have been 
established are adequate and are being followed ~ 
and that accounting and other reports that are 
rendered give a true picture of accomplishments. 
The internal auditor is the analyst who investi- 
gates the control of detailed operations at the 
source; his analysis and recommendations help 
both a ee ae and top management toward 
more effective control, better operations and 
increased profits. 

The internal auditor must always explain his 
intended activities to the management of the 
organization or department being subject to 
- audit, so that there shall be no misunderstanding. 
The management should then advise all depart- 
mental heads of the possibility that inquiries will 
ultimately be made in all departments by internal 
audit staff. Emphasis should be made that-the 
internal auditor is working for the same company 
and that in addition to keeping top management 
fully informed he is also interested in improving 
overall efficiency and profitability. He is not 
there simply to criticize in a destructive capacity. 


Objectives and Scope of Internal Auditing 


The Institute of Internal Auditors lays down 
in detail the objectives and scope of internal 
auditing, an interpretation of which can be 
summarized as follows: 

The internal auditor should ensure that: 

(a) assets are properly safeguarded and a 
for, particularly stocks and work in pr 

(b) all transactions, financial and a, etc. i 
are promptly and fully recorded; 

(c) there is adequate protection against waste, 
fraud, etc. ; 

(d) basic data is accurate to ensure that all account- 
ing statements and information to management 
are correctly drawn up; 

(e) the industry returns the profits expected of it. 
(If not, why. not?) 

“It will be seen, therefore, that in addition to 


safeguarding assets, the internal. auditor is - 


concerned with ‘the appraisal of all ‘activities 


which have an effect upon profit margins. This 
means, of course, that the internal auditor has an 
interest a a every activity of a business. 


Typical Faults Discovered by the 
Internal Auditor 


Examples of some of the faults which may arise 
from an examination of basic data are given below. 
These examples are taken from the combined 
experiences of internal auditors from several 
companies, 

(a) An engineering company with 800 employees 
had an excellent order book and output but 
was making no profits. It was found that 
70 per cent of the output related to standard 
production and the remaining 30 per cent to 

- non-standard production. After much re-alloca- 

tion of costs and overheads it was found, as 
expected, that good profits were obtained on 
standard production but losses were made on 
non-standard production. Inquiry into the 
30 per cent of non-standard production estab- 
lished that workmanship was good, customers 
were well satisfied and they came back for more. 
The result over the years was bigger and better 
losses on this type of production. 

(It will be seen that this company presented 

a commercial problem. The acceptance of 
special orders at uneconomic prices should 
have been discouraged. The company’s com- 
petitors obviously discouraged this type of work 
by raising their prices as they preferred to 
concentrate on the profitable jobs. ‘The manage- 
ment agreed that there was considerable scope 

? for further standardization ‘of their products 
and that there should be fewer variations from 
the standard products. Unless the customer 
was a valued one, special variations would be 
discouraged, except at a profitable price.) 

(b) Comparison of actual costs of a product was 

- made with sales estimates and large variations 
were noted.. Explanations given by different 
individuals were that sales estimates were 
often incorrect and that component standard 
prices were wrong. Production methods had 
been changed and it was quite obvious that 
there was a serious lack of liaison between the 
production and sales departments. It was only 
the intervention of the internal auditor that 
brought both parties together. 

-(c) Labour returns showed a high standard of 
efficiency within the works, but this was not 
true as the returns were inaccurate. Standard 

` times were out of date. No idle time was being 
booked. Rectification and development costs 
were not being allocated correctly. 

- (d) Excess material issues and returns to stock were 
not properly controlled and: there was no 
‘control whatever over valuable scrap. Manage- 
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we like to advance money to professional men like you 


To this Bank, the professional man living in 
the United Kingdom is a man of integrity and 
standing—albeit with endless responsibilities. 
And that is why, if you are such a man, 
Lombard Bank take an understanding view of 
your financial requirements, and will be 





pleased to send you details of our Personal 
Bank advances. These confidential advances 
can provide finance for any normal purpose— 
in fact, for any of the thousand and one things 
that have to be paid for! Write in confidence 
to: The Manager, Personal Loans Dept. (AT) 





-LOMBARD BANKING 


= : ' LIMITED | l 
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Lombard House, Curzon Street, Park Lane, London, Wel. GROsvenor 4111 (30 lines) 
City Office: 31 Lombard Street, London, E.C.3. MiNeing Lane 4111 (7 fines) 
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The Managing Director 
Modern Business 


Everywhere 


Dear Sir 
. How about re-styling your Company's. stationery during 1965 ? 


In the drive for exports, your leading ambassador is your letterhead - 
first Impressions count when you're just a strange-sounding foreign 
name 

So the design must be modern, the production impeccable, to create 
that favourable image right from the first contact 





Write now for a range of genuine die-stamped specimens by K&J, which 


I promise will interest any go-ahead Board of Directors 


Yours faithfully 
KENRICK & JEFFERSON LTD 





J Blanchard 
GENERAL SALES MANAGER 
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ment were unaware of the real reason for deck 
discrepancies. 

(e) There was no provision for making charges for 
customer variations. The sales department’s 
approach was that customers should always be 
kept satisfied. The overall view should be, 
of course, to ensure that all operations are 
carried out at a profit. 

(f) Selling prices in some instances did not even 
equal the basic cost of material and labour. 
This was due to management being unaware 
of true costs. 

(g) Stock and work in progress figures were grossly 
overstated. Insufficient depreciation had been 
made for slow-moving and redundant stock. 

(h) Purchasing procedures were found to be waste- 
ful and expensive. Frequent repeat purchases 
of small quantities at high cost were noted. 
As the cost of materials represented 50 per cent 
of the selling price, large savings were available. 

(t) Control of the bought ledger was found to be 
weak. A dishonest clerk could easily have 
defrauded the company of large sums of money. 

(j) Credit control operations were found to be 
faulty. Large sums remained outstanding for 
excessive periods. With overdraft facilities 
costing 6 per cent, a reduction of overdue 
accounts amounting to £300,000 resulted in a 
saving of £18,000 per annum. 

(k) Interim claims for work in progress were not 
claimed promptly as provided for in the con- 

. tract.. With monthly work values amounting to 

£200,000 and payment being received three 
months in arrear, the loss (in interest) was 
amounting to £3,000 per month. 

(2) Transport costs were found to be excessive as 
inadequate loads were being carried. 

(m) Poor dispatch documentation resulted in 
many dispatches being uninvoiced. The re- 
covery of losses amounted to several thousands 
of pounds. 

(n) Examination of the invoicing system revealed a 

ess in the pricing procedure. Serious 
undercharges had been made. 


Internal Audit Not a Routine Task 


It will be seen from ‘the foregoing that the 
internal auditor is not simply a ticker of figures. 
Nevertheless, the detailed financial side of audit 
must still be carried out, but emphasis is made 
that the petty cash mentality should be avoided. 
In the past this petty cash approach has been the 
‘downfall of internal audit. 

| The title of ‘internal auditor’ is possibly 
misleading and considerable thought has been 
given to revising the title — so far without success. 
What should it be? Some companies. use the term 
‘Management auditor’, and possibly ‘management 
audit department’ may be the answer. After all, 
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it is an extension of the management activity. 
But this description can still be misinterpreted by 
some levels of management. 

The modern concept of the internal auditor 
has developed rapidly in the United States. It is 
extending fairly rapidly in the United Kingdom 
and most large groups and companies now have 
an internal audit department. Unfortunately, not 
all internal audit departments operate the modern 
concept, but restrict their activities to such 
matters as checks upon arithmetical accuracy 
and the conformity of accounting handling and | 
internal controls with specific principles. 

In many companies the chief internal auditor 
is responsible to the chief accountant, but this is 
not an ideal situation. If the internal auditor 1s 
doing his job properly, he will often be criticizing 
the chief accountant or group controller and this - 
could obviously put him in a difficult position 
when criticizing his chief. The chief internal 
auditor should be completely independent of 
line management, and it is. advisable that he 
should be responsible to the managing: director. 


Internal Audit as a Training Ground 


The work of internal aúdit is a major responsi- 
bility in itself, but internal audit departments are 
also recognized as being the finest possible 
training ground for young accountants already 
in industry, or transferring to industry from 
public practice. Practical experience of the work- 
ing of all departments is obtained and the young 
accountant benefits from observing the mistakes 
of others. After two or three years in an internal 
audit department he is invariably extremely good 
material for promotion. 

As an indication of the growth of the internal 
audit activity in Britain, it should be noted that 
the Institute of Internal Auditors now has a total 
membership of nearly five hundred in the 
United Kingdom. The London Chapter alone 
has a total of 190 members. World-wide member- 
ship of the Institute is. now 6,000. 

The London Chapter has a meeting once a 
month at which interesting talks. and discussions 
follow lunch or dinner. In addition, the Chapter 
arranges day courses for members and their 
assistants at which practical talks are given. 
Provincial chapters are based on Birmingham, 
Glasgow, Manchester, Newcastle and in York- 
shire. These chapters also arrange a varied prog- 
ramme for their members. An annual conference 
and the provision of. much reading matter on 


‘internal audit subjects provides considerable 


assistance to members. 
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Weekly Notes 
SCOTTISH INSTITUTE’S NEW PRESIDENT 


T the annual general meeting of ‘The Institute of 
Chartered Accountants of Scotland held on 
April 2nd, and reported elsewhere in this issue, Mr 
Robert Browning, 
C.B.E,, M.A., LL.B., C.A., 
was elected President of 
the Institute for 1965- 
66 


Mr ` Browning, who 
was born in 1902, was 
educated at The High 
School of Glasgow and 
at the University of 
Glasgow, where he 
graduated M.A. in 1923 
and LL.B. in 1925. He 
served his chartered ac- 
countant apprenticeship 
with Messrs John E. 
Watson & Son, Char- 
tered Accountants, 
gaining the John Mann Prize in the Final examina- 
tion and being admitted to membership of The 
Institute of Accountants and Actuaries in Glasgow in 
1926. He is now senior partner in the firm of John E. 
Watson & Co, Chartered Accountants, of Glasgow. 

Mr Browning’s election as President is a fitting 
culmination of many years of outstanding service to 
the Institute. He started lecturing to apprentices in 
1928 and was a joint author of Legal Notes for C.A. 
Students, which was published in 1931. He was a 
member of the General Examining Board of the 
Chartered Accountants of Scotland from 1938-44, 
the Glasgow Institute’s Director of Studies from 
1944-50, and Professor of Accountancy in the 
University of Glasgow from 1950-64. He has also 
served as a member of the Scottish Institute’s Special 
Committee on Education and Training whose 
recommendations resulted in 1960 in, amongst other 
things, the introduction of an academic year spent 
at a university into the C.A. curriculum. As Professor 
of Accountancy at Glasgow University, Mr Browning 
was able to give considerable assistance in bringing 
in this new form of training. 

Mr Browning was convener of the Institute’s 
Summer School Committee for four years from its 





Mr Robert Browning 


inception. He has served on many other Institute. 


committees, also being convener of the Special 
. Committee on Electronic Data Processing for several 
years.. He was a Council member of the Glasgow 
Institute from 1943-46 and of the Scottish Institute 
from 1952- 56, and for the past year has been Vice- 
President of the Institute. 

Outside the profession, Mr Browning has setved 
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as a member of the Royal Commission on. the Press 
and has been chairman of the East. Kilbride Develop- 
ment Corporation since tion He is also a director 
of the Clydesdale Bank Ltd, and chairman or director 
of numerous other companies. In the New Year's 
Honours list of 1961 he was appointed C.B.E. 

The new Vice-President of the Scottish Institute is 
Mr Edward Birnie Reid, 0.B.E.(MIL.), T.D., D.L., C.A. 
Admitted a member of the Institute in 1922, he is 
senior partner in the firm of James Meston & Co, 
Chartered Accountants, of Aberdeen. 


INSTITUTE’S NEW COUNCIL MEMBER 


R A. W. JOHN, 0.B.E., F.c.a., finance member 

of the National Coal Board, was elected a 
member of the Council of The Institute of Chartered 
Accountants in England 
and Wales at the meet- 
ing of the Council on 
March 31st, and repor- 
ted elsewhere in this 
issue. 

Educated at Marl- 
borough College, Mr 
John was admitted to 
membership of the In- 
stitute in 1934, and 
from 1936 until the 
outbreak of the Second 
World War, was assist- 
ant to the commercial 
manager (collieries), of 
Powell Duffryn Asso- 
ciated Collieries Ltd. 
During the war he was twice mentioned in dispatches, 
and served as Deputy-Assistant Quartermaster 
General, First Army and H.Q. Allied Armies in Italy, 
and was Assistant Quartermaster General, Allied 
Forces H.Q., 1944. 

In 1945 Mr John was appointed chief accountant 
of John Lewis & Co Ltd. He joined the National 
Coal Board in 1946 as deputy-director of finance 
becoming director-general of finance in 1955. Since 
1961 he has been deputy chairman of the National 
Coal Board Brickworks Executive and has been chair- 
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Mr A. W. John 


‘man of the Board’s Coal Products Division since 


1962. In addition to these a eae Mr John 
is also a director of J. H. Sankéy & Sons Ltd and of 
Benzole Producers Ltd. 


SCHEDULE E EXPENSES AGAIN 


HE injustice suffered by the taxpayer assessed 

under Schedule E in relation to his more fortun- 
ate fellow taxpayers assessed under Schedule D has 
been highlighted by a new case in which the taxpayer 
was himself an employee of the Inland Revenue 
(Marsden v. C.I.R.O.) Mr Marsden was an investi- 
gator in the audit branch of the Inland: Revenue, 
based on Manchester, and his work. necessarily 


involved travelling from office to office in his area. 


April 10th, 1965 


The Inland Revenue encouraged and approved of 
their officers owning cars and using them in their 
employment. Mr Marsden himself had a car and used 
it for official journeys, being paid an allowance 
therefor in accordance with the scale laid down in the 
official staff handbook. He claimed income tax 
relief for the excess of the actual cost over the 
allowance he received, on the ground that this was 
expenditure incurred wholly, necessarily and ex- 
clusively in the performance of his duties. 

The Inland Revenue refused such relief stating that 
using a car was not ‘necessary’; he could have gone 
by public transport and the allowance would 
have covered the cost. The Special Commissioners, 
on appeal, upheld this argument. The High Court, 
according to The Times of April and, upheld the 
Revenue’s submission that the question was one of 
fact and degree depending on the price, speed, 
purpose of the visit, and the status of the officer, 
and that therefore there was no power to interfere 
with the conclusion of the Special Commissioners 
that the expense was not incurred ‘necessarily’. 


PRESIDENT’S DINNER 


R W. GUY DENSEM, r.c.a., President of The . 


Institute of Chartered Accountants in England 
and Wales, gave a dinner in Merchant Taylors’ Hall, 
London, on Wednesday of last week, when the 

rincipal guests were The Earl of Verulam, The 
iscount Simon, C.M.G., The -Lord Collison of 


_ Cheshunt, c.3.z., The Rt Hon. Douglas Jay, M.P., 


Sir Laurence Helsby, G.C.B., K.B.E, The Hon. Mr 
Justice Megaw, and Sir Richard Powell, K.C.B., 


| K.B.E., C.M.G. 


The following guests from overseas were also 
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A view of the company at the President’s Dinner referred to in the note above. 
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present: Mr H. G. Treffers, President, Union 
Européene des Experts Comptables Economiques et 
Financiers; Dr W. Elmendorff, Past-President of 
U.E.C.; Mr E. Archavlis, member of the Executive 
Committee of U.E.C.; Mr M. Masson, member of 
the Executive Committee of U.E.C.; Dr L. Perridon, 
Secretary-General of U.E.C.; Mr F.-M. Richard, 
President, Ninth International Congress of Account- 
ants; Mr J. Wisner, Chairman of the Organizing 
Committee for the Ninth International Congress of 
Accountants; Mr H. Greiffenhagen, Institut der 
Wirtschaftspriifer in Deutschland e.V.; and Mr 
A. L. de Bruyne, Director, Nederlands Instituut van 
Accountants. 


MACHINE TOOL INVESTMENT 


T apparent reluctance of British industry 
to accelerate the pace of its new investment in 
modern machine tools as a means to more efficient 
automated production, seems to be due largely to the 
failure of management to recognize the benefits of the 
existing capital allowances offered by the Inland 
Revenue. Following the recently published National 
Economic Development Council report Investment 
Appraisal, in which the discounted cash fow method 
of evaluating the rate of return on prospective invest- 
ment was publicized, the N.E.D.C. has issued a new 
report, Investment in Machine Tools (H.M.S.O. 3s 6d 
net), which makes it all too clear that the majority of 
firms are quite unaware of the benefits to be derived 
from capital allowances. 

The report is based upon a sample survey covering 
some sixty engineering firms undertaken by the 
Management Consultants’ Association on behalf of 
the N.E.D.C. and the Machine Tool Trades Asso- 





474 


ciation. All- but-5 per cent of this sample of firms 
revealed that tax concessions had no apparent effect 
on their ‘investment decisions. Even worse, notes the 
report,. the- typical business man is unaware of how 
an investment should be appraised to determine 
whether or not it ig economically worth undertaking. 
The report adds that the methods generally used were 
‘either non-existent or inaccurate and misleading’. 
- To encourage firms te invest.on a more rational 
basis, the report suggests the adoption of a simpler 
method of providing inducements to the industrialist. 
For example, he could be given the right to a cash 
repayment at the time of acquiring new plant-in place 
of the present tax allowance; alternatively, the 


This i is My Li e. 


by An Industrious Accountant 
CHAPTER 271 


TT» interesting to gonder on the respectable 

antiquity of the accountancy profession. We can 
look back on a long and distinguished story almost 
from the dawn of recorded history. An old and slightly 
‘blue’ joke, unsuitable for The Accountant’s respect- 
able columns, falsely claims Adam as the first-known 
accountant, but in fact we have almost as ancient a 
lineage. . 

. It was when: seeing Shakespeare’s Anthony and 
Cleopatra that the thought of our age occurred to me. 
This is far from being the Bard’s best play but it has 
its finer moments, one of which illustrates some little 
skullduggery in an early example of a take-over bid. 
Cleopatra, surrendering to victorious Octavian, 
itemizes her captured treasures for him: 

“This is the brief of money, plate and seus 
I am possessed of; ’tis exactly valued . 

This is my treasurer; let him speak, my ‘lord, 
Upon his peril, that I have reserved 

To myself nothing. Speak the truth, Seleucus’. 

The treasurer, rather a worthy prototype of today’s 
inflexible auditor among contending tycoons, says 
bluntly that his principal had held back ‘enough to 
purchase what you have made known’; a truthfulness 
that seemed likely to cost him his eyes when the 
infuriated queen caught him. Even twenty centuries 
ago, there were painful perils in plain speaking for 
the profession. 

There were also, no doubt, unusual problems. 
Cleopatra is reputed to have dissolved a pearl in the 
wine in a hectic drinking-bout with Mark Antony — 
an expenditure whose vouching must have caused her 
treasurer some headaches. Did it figure as the first 
éver case of liquidation of consumable stores? - 

. The ancient Egyptian system of* Government 
accounting was complex and meticulous, as might 
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Swedish system of free depreciation whereby invest- 
ment may be financed out of a pool of untaxed prons; 
could be adopted. 

In the last resort, however, the same comments 
apply to these findings as were made in this journal 
regarding’ the earlier N.E.D.C. report. The real 
inducement for the industrialist to invest is. first the 
prospect of adequate demand to keep the plant fully 
utilized, and secondly, the assurance that long-term 
planning will not be disrupted by ‘stop-go’ policies. 
D.C.F. is the ideal method where the market is near 
certain and the future can be evaluated with -con- 
fidence by the larger undertaking with a dominant 
share in the market. The smaller firm is ‘still going 


have been expected of a civilization whose mathe- 
matical genius is evidenced by its marvellous engineer- 
ing and architectural monuments. Its tax collection 
procedures were similarly elaborate. The Vizier, or 
chief officer of State under the reigning Pharaoh, 
embodied in himself control of the administrative 
elements in the royal functions. These included 
agreeing and maximizing the tax assessments and 
ensuring prompt payment of arrears. He was thus, 
in effect, the first auditor. 

The Vizier periodically toured the country to dis- 
cuss with the Nomarchs; or governors of the pro- 
vinces, their Budget forecasts. A wealthy agricultural 
country, enjoying vast external trade with such 
neighbours as Crete, Libya and Babylon, provided 
enormous revenue for the central Government, 
necessitating a-huge central bureaucracy of scribes 
and accountants. Tax assessments were computed on 
estimated agricultural yields, based in turn on the 
‘Nilometers’ which registered the annual rise of the 


Nile. Excavations have uncovered storehouses full 


of clay tablets or papyrus rolls analysing the ‘tax 
returns of every citizen from the fellahtn with their 
scrawny cattle, to the Theban merchant with a fleet 
of galleys or the army commander with his share of 
black-skinned loot from Nubia. Each paid in full 
without mistake. 

Mercantile ene must have demanded 
considerable practical knowledge of both agricultural 
and foreign trade on the auditor’s part. Marketing 
of goods, astonishingly primitive in a land of such 
wealth and science, was maintained on a system of 
strict barter over a period of centuries. Neither 
mason nor court chamberlain received cash wages or 
salary: no coins changed hands; payment was made in 
kind. The measure in value was a uten (originally the 
assumed value of a spiral of copper wire); imports 
were financed by exchange of ivory, corn or jewels. 
Taxes were gathered as actual tithes of the income 
assessed; rewards granted to deserving charioteers 
by a grateful Pharaoh were registered formally in 
the central archives to facilitate the computations. 

Still, our ancient predecessors presumably took it 
all in their stride. -> - 
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to rely upon quick recovery of the funds invested, and 
in this case, D.C.F., while relevant, is not quite so 
important. 


REDUNDANCY PAYMENTS 


NDER the Redundancy Payments Bill published 

last week redundant workers will receive up to 
one-and-a-half weeks’ pay on severance for every 
year’s service with the same employer. 

The Bill covers the age groups between 18 and 65 
for men and 18 and 60 for women who normally 
work more than twenty-one hours a week. The main 
exceptions are registered dock workers, Government 
employees and people other than apprentices or 
merchant seamen who entered fixed-term contracts 
of two years or more before the Bill received the 
Royal Assent. The two-year limit will exclude a large 
number of workers, notably in the construction and 
shipbuilding industries, who seldom work for an 
employer long enough to qualify. 

Compensation is based on length of service. Those 
18 to 21 would be entitled to half a week’s normal 
earnings excluding overtime. Those between 22 and 
40 would have a full week’s earnings for every year 
and those over 40 to retiring age would have the 
week and a half. Service beyond twenty years and 
earnings over {40 a week would be ignored. This 
means that the largest sum which could be paid out 


. would be £1,200. Employers would have to finance 


_ these payments themselves but some of the burden 
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would be spread over duds by a surcharge of 4d 
for men and 2d for women on their weekly National 
Insurance contribution paid by the employer. When 
an employer had to meet the cost of compensation 
he could claim a rebate from the central fund equal 
to half the payments to those under 40 and two-thirds 
for those over 40. This would put the cost of the 
extra compensation for older workers on to the central 
fund and so not prejudice employers from taking on 
older men. 


TENTH MERCHANTING INQUIRY 


HE tenth inquiry by the Association of British 

Chambers of Commerce into the expectations of 
merchants engaged in foreign trade was published 
last week. The Association thinks that the results do 
not show ‘any general recovery of confidence’. Since 
the largest group of merchants in the sample (eighty- 
five out of 261 in the case of exports and forty out of 
164 for imports) are in textiles, the results dase 
indicate the climate of opinion in the so-called gro 
industries when it comes to adding up the overall 
results of the inquiry. 

Overall, merchants report a fall in new orders over 
the four months since the last inquiry was held, so 
far as exports are concerned. Delivery dates have 
risen and so have prices. For the future, all groups 
expect prices to rise and those dealing in engineering 
products, manufactured chemicals and ‘other manu- 
factures’ expect an increase in new orders. 





Finance and 
: Commerce 


i 


Radio Rentals 
HE accounts of Radio Rentals Ltd, which provide 
this week’s reprint, bring into discussion once 
mA the question of the accounting treatment of 
shares issued for acquisition purposes. As Note r 


-to the accounts shows, Radio Rentals took over the 


Rentaset company during the course of the year under 
review, issuing 14,523,122 Ordinary 5s shares for the 
purpose of acquiring Rentaset’s issued capital and 
convertible loan stock. 
| For accounting purposes the company decided to 
deem the shares to have been issued at par and to 
show the surplus of the net assets over the considera- 
tion (on the par ae at £6,180,231. It will be 
recalled that considerable discussion arose on a point 
of, principle which itself turned on a similar matter 
in! The City of London Real Property Company two 
years ago. 
inion is divided on the question of using par or 
market value at the time of issue for the treatment in 


accounts of shares issued for acquisitions. Both 
methods, it can be said, are acceptable provided the 
effect of either course adopted is stated and shown 
clearly in the accounts. 


Explanation 

In Note 1, section (b) to Radio Rentals’ accounts it is 
stated that the excess of £6,180,231 has been included 
in the consolidated balance sheet under the headings 
‘Net excess arising on consolidation £3,043,233 and 
‘Revenue reserves £3,136,998”. The latter figure 
can be traced through Note 2 to the accounts which 
shows {1¢ million included in general reserve, a like 
sum in contingencies reserve and £136,998 added to 
the profit and loss account balance. 

In the consolidated balance sheet, however, net 
excess arising on consolidation appears as £1,845,908. 
The company’s explanation to a shareholder who 
sought reconciliation of the figures was that the net 
excess was reduced to that figure by {£832,103 of 
goodwill brought forward from the previous year and 
a further amount of £365,222 in respect of goodwill 
brought in from Rentaset and other minor acquisitions 
during the year. 

Without that explanation the reconciliation of 
£3,043,233 with £1,845,908 is not possible from the 
accounts and the notes on them. There is admittedly 
a limit to which accounts can be cluttered with notes 
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but this would seem to be a‘ point where a note 
reconciling the two figures would have been of 
considerable assistance. 


Change 

Acquisition of Rentaset has thrown up an accounting 
date change. Radio Rentals’ accounts are made up to 
August 31st and the accounts under review contain 
eight months’ profits of Rentaset whose accounts in 
the past have been made up to December 31st each 
year. The accounting date of both companies is to be 
changed to February 28th and the next accounts of 
Radio Rentals will be presented for a six months’ 
period from September rst, 1964, to February 28th, 
1965, and the accounts of Rentaset will be for 
fourteen months to that date. 

Arising out of the merger it was decided to establish 
the parent company, Radio Rentals, as the holding 
company for the co-ordination of group activities. 
From September rst, last, the television rental busi- 
ness of Radio Rentals was transferred to a new com- 
pany, Radio Rentals (U.K.), which operates in 
parallel with Rentaset. 

In the process of co-ordinating the two main rental 
companies some reorganization on the property 
side is envisaged. For that and other reasons a revalua- 
tion of all properties was put in hand and the result 
of the operation will be ‘furnished for the information 
' of shareholders’, when the accounts to February 28th 
are issued. There is no present indication that the 
revaluation will be written into the accounts. 


Secret 


N presenting the report and accounts for the year, 

I have taken the opportunity of giving most of the 

relevant information requested by the chairman of 
the London Stock Exchange, together with a statisti- 
cal statement showing the growth of your company 
over the last ten years. His request for interim infor- 
mation will also be complied with in that we shall in 
' future issue half-yearly financial reports.’ The words 
-are the opening paragraph of Mr Bernard Hickson’s 
‘ statement with the accounts of Hickson & Welch 
(Holdings) Ltd, the tumber preservatives and chemical 
group, for the year to September 3oth, 1964. 
_ Statements on similar lines appear frequently now 
in many company reports. The Hickson & Welch 
report, in the statistical survey, shows the ten-year 
growth in capital employed, earnings and dividend, 
and records pre-tax profit as a percentage of capital 
‘employed. Profit as a percentage of turnover is not 
shown because the directors have not so far brought 
‘themselves round to meeting Stock Exchange sugges- 
tions on that particular point. 

Mr Hickson reports that most subsidiaries in- 
creased their turnover, that the home manufacturing 
companies in the group exported 52 per cent of their 
production and he shows the geographical split of 
where the exports went. But just what turnover and 
exports amounted to in figures remains a secret. 
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CITY NOTES 


OW that the Budget is out of the way there is at 

least a basis on which investment consideration 
can be placed. It may not necessarily be the basis that 
investors would have liked but uncertainty has been 
lifted. 

After every Budget there is always scope for making 
bad bargains and probably this year will prove no 
exception in that respect. Post-Budget price adjust- 
ments and investment decisions can, at times, prove 
ill considered. : 

There is, at present, a common theme of doubt — 
running through the statements of company chairmen 
attempting to forecast 1965-66 company results. 
Profits and dividends have been projected to such an 
extent that the market may run a shade short of 
helpful profit and dividend forecasting. 

At the same time the equity yield basis is historic- 
ally high and, even given maintenance of the current 
basis of front rank company dividends, there does 
seem scope for equity investment provided the new 
buyer does not expect a repetition of dividend rises 
stemming out of current year results. 


RATES AND PRICES 
Closing prices, Tuesday, April 6th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. 2, 1961 6%, Jan. 3, 1963 4%, 
Mar. 8, 1962 s4% Feb. 27, 1964 5% 
Mar. 22, 1962 s% Nov. 23, 1964 7% 
Treasury Bills 
Jan. 29 £6 10s ao2d% Marchs £6 8s 3:10d% 
Feb. 5 £6 9s 5:59da% March 12 £6 7s rod% 
Feb.12 £6 9s 9:47¢% March 19 £6 9s 10-70d% 
Feb. 19 £6 tos 123d, March 26 £6 Ios 11-68% 
Feb.26 {6 8 1017d% Aprila £6 ros 11-69d%, 
Money Rates 
Day to day 5§-64% Bank Bills 
Boat z464% 2 months 6 t% 
ine Trade Bills 3 months 6 of 
3 months n48% 4 months 6 op 
4 months 74-83% 6 months 6 % 
6 months 8—84% 
Foreign Exchanges 
New York 279% Frankfurt 11°! 
Montreal- 3°01% Milan 1745 
Amsterdam 1O°OS Oslo 19°97 
Brussels 138-604 Paris 13°6 
Copenhagen 19324  Zūrich 12°13 
Gilt-edged 
Consuls 4% 62 Funding 3% 59-69 88% 


Savings 3% 60-70 84 
Savings 3% 65-7 

Savings 24% 64-67 92% 
Treas’ ry 54% 2008~12 85 fr 
Treasury 5% 86-89 81% 


Consuls 24% 39% 
Conversion we 1972 98} 
Conversion 54% 1974 93 tr 
Conversion 5% 1971 93% 
Conversion ste 1969 89 4, 


Conversion 34% 54% Treasury 34% 77-80 72% 
Funding 53% 82-84 90} ‘Treasury 31% 79-81 71% 
Funding 4% 60-90 89 T 24% 39 
Funding Hi gg-04 6 Victory 4% 944 
Funding 3% 66-68 89% War Loan 33% s5 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


The Free Pension Danger 


Sir, — Whilst agreeing with the moral of the article 
“The Free Pension Danger’, by Mr William Phillips, 
in your issue of March 13th (ie. that all agreements 
to provide retirement benefits, however informal, 
should be submitted to the Superannuation Funds 
Office for approval), I think it unlikely that the con- 
sequences of failing to do so, in the circumstances 
described in the article, would constitute a ‘tragedy’. 

The article deals with a case in which the Inland 
Revenue do not become aware of the pension agree- 
ment until payments of pension have actually begun, 
and seems to imply that it would then be too late to 
obtain approval of the agreement under section 388. 
This may be the correct legal interpretation of the 
Act, though I must confess that I do not see it and 
am aware of no test case which establishes the point. 
But the Superannuation Funds Office is outstandingly 
fair and reasonable in its administration of the Act, 
and I am confident that its normal practice would be 
to grant retrospective DARA of the agreement 
under section 388, provided that the pension was 
within normal approvable limits, and thus avoid the 
application of section 386 (2). 

At another point, the article suggests that Walter 
Smith would, 1f he became a controlling director, be 
faced with a choice between giving up his pension 
rights or paying income tax on the purchase price 
of the pension. But section 388 (1) (f) requires only 
that no pension should be granted for years of service 
while a controlling director. On the facts as stated in 
the article Walter Smith’s years of service while not 
a controlling director are easily sufficient to justify 
approval of the amount of pension stated, so there is 
no possibility of his being faced with this invidious 
choice. 

Nevertheless, Walter Smith’s position might well 
become a tragic one, not so much because of income 
tax difficulties but because of the total lack of security 
for his pension. I would be very suspicious of Mr 
Watson’s explanation for excluding him from the new 
pension scheme. After extensive inquiries I can 
discover no insurance company which imposes such 
terms, nor any actuarial reason why they should be 
imposed. I would suspect rather that Mr Watson, 
having neglected for so long to fund the pension 
liability for a well-paid employee with long service, 
and half expecting that Walter would insist on work- 
ing till he-dropped, is worried by the size of the 
premium required and thinks it might be easier to pay 
the pension out of revenue if and when Walter retires. 

So Walter’s only security for his pension is a verbal 
promise without witnesses. What will happen to his 
pension rights if Mr Watson dies, or the company is 
taken over? Or if the company goes into liquidation, 
before or after his pension has started? 
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The best advice for Walter is, therefore, to get it in 
writing, and if the pension is put on an insured 
basis, so much the better, for his pension will then 
be secure in all events and the insurance company will 
make certain that it is not caught in any of the traps 
of the Income Tax Act, 1952. 

Yours faithfully, 

Shepperton, Middlesex. W. R. HARDY. 


[Mr William Phillips writes: I am most grateful to 
Mr W. R. Hardy for giving me the opportunity to 
correct a slur upon our life assurance offices and 
to enlarge upon the subject of controlling directors, the . 
references in the article on both these subjects being 
too brief. 

As to the legacy to Walter Smith, I took it for granted 
though admittedly did not say, that the ‘retirement 
benefits scheme’ approved by the Inland Revenue 
contained’ no reference to the possibility of Walter 
becoming a controlling director; I also took it for 
granted, though again did not say, that when he reached 
this status he and ‘young’ Mr Watson’s successor 
would overlook the section 390 (2) provision that: 

“Where an alteration has been made in a retire- 
ment benefits scheme... the scheme shall... be 
deemed to have become a new scheme coming into 
being on the date of the alteration [unless the] 
alteration [is] approved by the Commissioners of 

Inland Revenue.’ 

Even if this subsection had been ‘the constant topic of 
conversation ‘during the long winter nights’ it is un- 
likely that they would have realized how little con- 
stitutes an ‘alteration’ to the eyes of the Inland Revenue. 
I agree, of course, that this ‘new’ scheme would have 
been approved, just as would the original scheme. 

As to my injustice to the life offices, the position 
appears to be that, as Mr Hardy says, so many em- 
ployers have jibbed at the cost of funding pensions due 
within a year or two that the ‘model’ rules which form 
an essential part of the sales material commonly 
exclude members within five years of retirement date. 
My life assurance friends assure me, and of course I 
accept, that if the Watsons asked for inclusion of these 
members they would accede, but all too often they do 
not ask. In any case the article was dealing with what 
has in fact so often happened, not with what ought to 
have happened, and it should be added that a similar 
exclusion from membership of employees within 
five years of retirement date is frequently found in self- 
administered unreinsured schemes. 

Most of the ‘Walter Smith’ agreements are, in fact, 
in writing; the article took the extreme and less usual 
case of an oral agreement to emphasize the wide scope 
of section 386 (2). One would not raise, in argument 
against Mr Hardy’s view that the Inland Revenue 
would grant extra-statutory respective approval if they 
did not discover the existence of the agreement until 
Walter’s pension began to be paid, that the House of 
Lords has more than once criticized extra-statutory 
concessions. (See, for example, Lord Radcliffe’s 
remarks in Frere v. C.ILR. [1964] T.R. 333 at page 
340.) One merely notes that there are thousands of 
‘Walter Smith’ agreements in force, whether written 
or oral, never yet submitted to the Commissioners for 
approval, and puts forward the view that the proper, 
the neatest, and the safest course is to apply for 
retrospective approval at the earliest possible moment. } 
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Reviews 


Accounting Information 
and Business Decisions: A Simulation 


by JACK GRAY, PH.D., C.P.A., KENNETH S. JOHNSTON, 
PH.D., JOHN J. WILLINGHAM, PED., C.P.A., and 
R. Geng BROWN, PH.D., C.P.A. (McGraw-Hill Pub- 
lishing Co Ltd, Maidenhead, 15s net.) 

This is a business game designed with four objectives 
in mind. First, to demonstrate how accounting infor- 
mation is used in the decision process. Second, to 
show the inter-relationships between financial state- 
ments and the methods of accumulating data for 
these statements. Third, to show how business 
decisions affect financial statements, and, fourth, to 
. show how accounting methods influence the decisions 
to be made. 

The pages are perforated and there is enough 
_tear-off stationery for several competitors. An 
. interesting feature of the game is the list of options 
available to the instructor, e.g. whether to adopt cash 
transactions or credit transactions. Rules are given 

for each option. Options can be introduced into the 
competition at any time during the competition period 
of eighteen months (six quarters). 

This game can be quite useful to any accountant 
wishing to introduce his fellow executives, or clients, 
to such management accounting tools as cash-flow 
statements and project expenditure authorization 
requests, as these forms have to be submitted in some 
detail during the course of the competition. 


Case Studies in Management 


edited by MICHAEL Ivens and FRANK BROADWAY. 
(Business Publications Ltd, London. 55s net.) 


This book fills a gap in British management literature. 
The 102 case studies cover a wide range of manage- 
ment subjects, including production, marketing, 
finance, research, administration and human relations. 

The ‘Fawley Agreement’ is the subject of one case 
study. Like the majority of the case studies and their 
questions, the Fawley case can lead one to a useful 


examination of aspects of one’s own business. The’ 


cases do not have to be reserved solely for use in 
management courses. In fact, most executives could 
easily find some useful material to liven up the next 
working conference of their subordinates. 

The section on merger projects is very topical 
and comprehensive, and is especially suitable for 
immersing managers and students alike in such 
fundamentals as organization and policy-making. 

In lighter vein, there are case studies on ‘the execu- 
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tive with the roving eye’, ‘the girl in tight trousers’, 
and ‘the hatchet man’, 

New forms of case study are introduced towards 
the end of the book, such as the continuous conse- 
quential case study. This requires considerable 
preparation by the tutor but has the advantage of 
reality for the student inasmuch as his own decisions 
for situation 1 create the environment for situation 2, 
and so on. This is altogether an instructive and 
entertaining book. 


Handbook of Accounting Methods 


Third edition, edited by the J. K. Lasser Institute. 
(D. van Nostrand Co Ltd, London. 116s net.) 


This is a series of essays contributed by American 
writers on systems of accounting and layout of final 
accounts appropriate to sixty-six different types of 
business, with an introduction on data processing and 
a section on ‘going public’. 

There is a valuable chapter on the use of data 
processing in small businesses and though the text is 
prepared for the American market it will provide 
valuable hints for the reader in any country. One 
feature lent to the book by its American influence is 
the greater connection than is usually to be found 
between costing and traditional accounts, and the 
classification of accounts is excellently dealt with. 

Those interested in management accounting 
techniques and their application to small businesses 
will find much to their profit in this collection. In 
any such collection there will be omissions, of course, 
but the compass of the book is wide enough to cover 
most of the situations arising. 

The section entitled ‘Registration of stock for sale 
to the public’ is as enlightening to anyone involved 
in similar work in the United Kingdom as to those 
involved in ‘going public’ in the U.S.A. 


Investment Arithmetic 


Second edition, by M. S. Rx. (Sir Isaac Pitman & Sons 
Ltd, London. 30s.) 


This second edition of a book first published in 1951 
is described as ‘a practical guide to methods of 
calculation for investors and students’. Starting with 
simple descriptions of various types of securities, 
it goes on to deal with the taxation of investment 
income in the United Kingdom (including double 
tax relief), new issue procedures, and so on, leading 
into a discussion of prices. 

Then follows the ‘meat’ of the book: there is a 


‘description of how yields are calculated, including 


gross redemption yields (or bond values) and the 
calculation of yields on dollar securities in sterling. 
There are chapters describing how equity earnings 
are calculated and on gearing and priority capitals. 
There is a comparison of the market valuation of a 
company’s shares with balance sheet values, and cover 
and cash flow are briefly explained. 

A final chapter added for this edition deals with 
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statistical method in the various indices used in 
financial literature. . 

This is a most useful book for all students to read 
in connection with their studies on financial matters, 
and would be helpful to many an ordinary investor 
who desires to understand his daily or weekly 
financial Press more clearly. The author writes 
economically and clearly, and avoids getting too 
deep in to the more technical sections. For greater 
detail he refers the reader to a selected bibliography. 


RECENT PUBLICATIONS 


A DICTIONARY oF Economics AND Commerce, by J. L. 
Hanson, M.A., M.ED.(LEEDS), PH.D.(LONDON). 9 X54. 
401 pp. 352 net. MacDonald & Evans Ltd, London. 

‘Te RESALE Prices Act, by H. Summerfield, 8.a.(CANTAB.), 
and I. Stanbrook, B.sc.{ECON.)(LOND.). xvii+195 pp. 
9 <6. 35s net. Charles Knight & Co Ltd, London. 

THe Law or Stamp Durtiss, fourth edition, by J. G. Monroe, 
B.A. 10 X64. xxxii +313 pp. sos net. (U.K. only), Sweet & 
Maxwell Ltd, London. 
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MERCANTILE Law, by P. W. D. Redmond, LL.M. 7 X5. xi+ 
290 pp. Card covers, 12s 6d net. MacDonald & Evans Ltd, 
London. 

BeNHAMS Economics, seventh edition, by F. W. Paish, 
M.C., M.A.(CANTAB.). xvi +576 pp. 9 X 6. 20s net. Sir Isaac 
Pitman & Sons Ltd, London. 

COLLECTION OF Deesrs, second edition, by W. D. Park. 
(Oyez Practice Notes No. 43). 139 pp. 84 X 54. 17s 6d net. 
The Solicitors’ Law Stationery Society Ltd, London. 

THe Law or Hire-PuRCHASE, second edition, by David 
Wid, xli+341 pp. 9x6. 47s 6d net. Postage 2s extra. 
Butterworth & (Publishers) Ltd, London. 

HIRE-PURCHASE LAW AND PRACTICE, supplement including 
the Hire-Purchase Act, 1964, by R. M. Goode, 
LL.B.{LOND.), xiv-+238 pp. 10X6. 42s 6d net. Postage 
1s 6d extra. Butterworth & Co (Publishers) Ltd, London. 

REPERCUSSIONS OF REDUNDANCY, by Hilda R. Kahn, 
B.SC.{ECON.), PH.D., 267 pp. 9 X 6. 5083 net. George Allen & 
Unwin Ltd, London. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Limited, The City Library, 151 Strand, 
London WC2. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


ANNUAL GENERAL MEETING 


The annual general meeting of members of The 
Institute of Chartered Accountants of Scotland was 
held at Chartered Accountants’ Hall, 218 St Vincent 
Street, Glasgow, on Friday, April 2nd, with Mr J. W. 
Dallachy, M.A., C.A., President of the Institute, in the 
chair. 


PRESIDENTIAL ADDRESS 


Moving the adoption of the annual report of the Coun- 
cil, the President said in the course of his address: 


“The report gives a brief summary of some of the work 
which has been done during the past year, and I think it 
shows that neither the Council nor the various committees 
have been idle. I would 
take this opportunity of 
thanking all those mem- 
bers who have contributed 
in some way to the work 
of the Institute during the 
past year. I would like to 
amplify the report in three 
directions. 

‘First of all, in referring 
to the Joint Diploma in 
Management Accounting 
Services, the report states 
that the approval of the 
Privy Council was awaited. 
I am pleased to be able to 
announce that approval of 
the alterations to the rules 
‘ os has now been received 
Mr J. W. Dallachy. from that body. There is a 

vast amount of work to be 
done between formulating the proposals as set out in 
the booklet issued last November and having in operation a 
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full-scale scheme with examination and all other require- 
ments. This work has been proceeding actively during past 
months and excellent progress has been made. It is hoped 
that the first examinations will be held in 1966. Further 
details of this examination and application forms for those 
qualified for exemption from Part I of the scheme, and the 
transition arrangements, will be made available as soon as 
possible. 

‘In the second place the report contains a number of 
references to various aspects of education in the profession. 
I wish to say something on one matter which impinges on all 
aspects of this subject, but which is not touched on in the 
report, namely, the supply of lecturers and teachers, Over 
the whole field of education, at all levels, there is a teacher 
shortage and education in the profession is no exception. 

“We in the Institute are greatly indebted to the Scottish 
universities for what they are doing for our apprentices; 
we are greatly indebted to the directors of studies and to all 
those who assist in our own tutorial classes, and we are 
greatly indebted to those who have given time to the 
organization of and the instruction at the post-qualifying 
courses. It remains true, however, that at all stages of 
professional education it is extremely difficult to get a 
supply of lecturers and assistants adequate in numbers and 
quality. 

“Today, I wish to make an appeal to members and 
particularly to the younger members to consider taking an 
active part in the teaching of accountancy. Some may have 
doubts as to their suitability or their aptitude for the work, 
and I would suggest to them that they can give it a trial 
in a way which involves a minimum of commitment on 
their part by offering their services to their local director of 
studies. The experience they would gain can do them 
nothing but good as there is no way of acquiring a full 
knowledge of some branch of professional work which is 
quite so effective as having endeavoured to instruct others in 
that particular branch. 

‘Further, if having tried part-time tutorial work the 
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member finds an interest in teaching, my plea is that serious 
consideration be given to taking it up on a whole-time basis 
at a university. The departments of accountancy at the 
universities are in urgent need of whole-time assistants and 
as these departments are expanding the need and the oppor- 
tunities will increase. All universities are anxious to do 
research work and this opens up a prospect of absorbing 
interest, 

‘I am satisfied that there is now available to the young 
accountant a career in the academic field. Remuneration as 
a lecturer rises to approximately £2,500; opportunities for 
further promotion will be open and experience elsewhere 
has shown that a period of university teaching can be a 
stepping-stone to a responsible appointment in other fields. 

“Thirdly, there is a committee which does not feature in 
the body of the report, namely, the Farm Records Com- 
mittee. The reason for this is not that our committee has 
been inactive, but that at the time of going to press it was so 
actively engaged in negotiations with the Department of 
Agriculture and Fisheries for Scotland, the National 
Farmers Union of Scotland and the Colleges of Agriculture, 
that it seemed inadvisable to put in print any statement 
regarding its progress. I am pleased to be able to report to 
you now that these negotiations have been virtually com- 
pleted and as a result a Farm Record Book in an agreed 
form will be issued shortly. 

"The Council of the National Farmers Union of Scotland 
believed that better records and a better knowledge of what 
was in the records could help the farmer to take informed 
decisions as to the management of his farm. [t was recog- 
nized that most farmers would continue to rely on their 
professional advisers to supervise their records and prepare 
their annual accounts and therefore the full co-operation 
of the accountancy profession was essential to the success 
of any attempt to get improved records and more helpful 
annual figures. 

“The Institute has, therefore, been co-operating in the pro- 
duction of a Farm Records Book in which will be recorded 
particulars of crops, livestock, etc., as well as details of 
financial transactions all in such a way that figures are 
ed available for the farm management adviser to do his 
job. 

The book will be in loose-leaf form and is intended to 
allow for a good deal of variation in the manner in which the 
original cash records are prepared. Practitioners who are 
at present operating a satisfactory system of getting records 
from farmers will not require to alter these. They will 
find, however, that the specimen profit and loss account 
varies in layout and, in some cases, in terminology from 
what has been practice in the past. It is designed to be 
something more than just a document required for taxation 


_ purposes. I hope that a real endeavour to adopt the new 


form will be made by those who are preparing accounts for 
farmers. Our aim must always be to provide the best pos- 
sible service to our clients and the purpose here is to see that 


' his accounts and records are in such a form that figures on 


which to base management advice can readily be obtained.’ 


In response to the President’s invitation for ques- 
tions, Mr Aitken of Glasgow referred to the tutorial 
classes and suggested that something further might be 
done to give senior apprentices a broader view of their 
responsibilities as professional men. 

The accounts of the Institute for 1964 and the annual 
report of the Council for 1964-65 were then adopted. 


OFFICE BEARERS 
As announced in ‘Weekly Notes’ on another page, 


' Mr Robert Browning, C.B.B., M.A., LL.B. (Glasgow) was 


elected as President and Mr E. Birnie Reid, 0.3.E.(MIL.), 
T.D., D.L. (Aberdeen) as Vice-President for 1965—66. 


_ Each briefly expressed his thanks. 
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Members of the Council for 1965~66 were elected as 
follows: 

(a) Members practising in Scotland: 
Messrs W. A. Brown (Glasgow), James M. Cowie, 
B.L. (Glasgow), Robert Crawford (Greenock), J. G. W. 
Davidson (Aberdeen), James Haldane, B.A. (Edin- 
burgh), R. S. Hunter, B.A. (Glasgow), W. D. Johnston, 
O.B.E.(MIL.), T.D. (Elgin), T. D. Lynch (Glasgow), 
H. Forbes Murphy inburgh), A. D. Paton 
(Glasgow), G. C. Patterson (Edinburgh), S. M. 
Raeburn (Aberdeen), W. Forster Simpson (Dundee), 
D. G. Slidders (Dundee), and W. J. Trotter 
(Dumfries). 

(b) Members practising in the United Kingdom outside 
Scotland: 


Messrs T. G. B. Matheson (London) and W. K. M. 
Slimmings, C.B.E. (London). 

(c) Members not in practice: 
Messrs D. B. Belch, M.A., B.L. (Glasgow), W. L. G. 
Duff, B.A. (Glasgow), R. D. Gillan (Edinburgh) and 
W. S. Risk, B.COM., F.c.w.a. (London). 


Retiring Members of Council 


A vote of thanks was passed in respect of the services of 
the retiring members of Council, Messrs G. D. H. 
Dewar (Glasgow), John Grant, M.C., M.A. (Aberdeen), 
Festus Moffat, O.B.E., J.P. (Falkirk) and Andrew 
Rintoul, c.B.£., B.A. (Glasgow). 


Auditor 


Mr William C. Taylor was re-elected as the Institute’s 
auditor for 1965-66. 


David Murray Almonry Fund 


Mr H. Forbes Murphy (Edinburgh) was re-elected as 
the Institute’s representative on the Board of Trustees 
of the David Murray Almonry Fund. 


The Scottish Chartered Accountants’ 
Benevolent Association 


It was resolved that in respect of the year 1964 a grant 
of {600 be made to The Scottish Chartered Account- 
ants’ Benevolent Association. 


New Members 


On the motion of the President, seconded by the Vice- 
President, the admission to the Institute of twenty-two 
candidates was approved. 


Installation of New President 


Mr Dallachy invested Mr Browning with the Presi- 
dential Badge and Mr Browning then took the chair 
and expressed his thanks for his election as President. 

Mr Browning invested Mr E. Birnie Reid with the 
Vice-Presidential Badge and Mr E. Birnie Reid 
expressed his thanks. 


Vote of Thanks to Mr J. W. Dallachy 


Mr Browning moved a vote of thanks to Mr Dallachy 
for his work as President of the Institute and for his con- 
duct of the meeting. 

Mr Dallachy expressed his thanks. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


SPECIAL AND ORDINARY MEETINGS OF THE COUNCIL 


At special and ordinary meetings of the Council held 
on hassel March 31st, 1965, there were present: 
Densem, President, in tho vom ye Robert 


Mr W 
McNeil Vien resident; Messrs J. F. Allen, G., R Ap 
T. A. Hamilton Baynes, J. H. Bell, C. J. M. Bennett, Sir een 


Cee Cae . E. Charn D. A. Clarke, R. W. 
Cox Croxton-Smith, S. Don, l: y. 


W. W. Fea 
Sir Harold Gillett, Bt, m.c. G. G.G. Goult, 


. Godfrey, 

L. C. Hawkins, AN Pri O. Johnson, 
R. O. A. Keel, Sir Wi Lawson, are Messrs R. G. Leach, 
C.B.E., R. B. h, M.B.E, T.D., E. N. Macdonald, p.r.c., J. H. 
Mann MBB R. P. Matthews, a: E. "Parker, c.B.E., S. J. Pears, 
He rice, L. W. Robson, Sir Thomas Robson, M.B.E., Messrs 
‘Russell, R. G. Slack, D. Steele, A. G. Thomas, A. H. Walton, 
Waltons F. J. Weeks, E. F. G. ey, J. C. Montgomery 
Wiliams, R. £ Winter, A MC, T.D., E. K. Wright, Sir 
Richard Yeabaley, C.B.E. 


- Election to the Council 


Mr Arthur Walwyn John, O.B.E., ¥.c.A., London, was 
elected a member of the Council to fill the vacancy 
caused by the resignation of Mr Eric Hay Davison, 
F.C.A. 


Appointment to Committees 


It was reported that Mr Eric Hay Davison, F.c.a., had 
been appointed to serve as a co-opted member of the 
Education Committee. 


Annual Report and Accounts for 1964 


The annual report of the Council and the accounts of 
the Institute for the year 1964 were approved for issue 
to members of the Institute. 


Associated Funds 


The Council approved for publication a report on 
funds associated with the Institute. A booklet entitled 
Associated Funds— Report and Accounts 1964, is 
available to members without charge on application 
to the offices of the Institute. 


Annual Meeting 1965 
It was reported that arrangements had been made 
for the annual meeting to be held in the Assembly 
Hall, Church House, Westminster, London SW1, on 
Wednesday, May rath, 1965, at 10.30 a.m. 


Mechanized Accounting or Computer Services 


The Council approved the following statement for 
publication: 

‘The Council is of the opinion that members 
should be encouraged in the interests of clients and 
of the profession as a whole to provide mechanized 
accounting and computer services, it being recog- 
nized that the opportunity to do so will be taken in 
increasing degree by others. The Council accordingly 
wishes to draw the attention of members for their 
guidance to the following points: 

-(a) A member should neither advertise nor solicit 
for mechanized accounting or computer services 
work except that he may write a personal letter 


or make a direct approach to another member of 
the profession in practice; he should not however 
issue any circular.* 

(b) Such services may be offered through a firm or an 

ited company but, in the case of practising 
members, should not be offered through limited 
companies. 

(c) While the name of the firm or unlimited company 
may be similar to that of a member or firm it 
should not be indicative of the activities of the 
company. 

(da) A member offering such services should not 
normally accept auditing, taxation or other 
conventional accountancy work from any client 
introduced to him by the clients own profes- 
sional accountant for the provision of mechanized 
accounting or computer services. 

(e) In the event of an introduction for mechanized 
accounting or computer services other than 
through the existing professional accountant it is 
desirable that the member should communicate 
as a matter of professional courtesy with the 
existing professional accountant notifying him 
= the special work he has been asked to under- 

e. 


Members Seeking Work Within the Profession 


The Council approved the following statement for 
publication: 

“The Council wishes to inform members, for ter 
guidance, that there is no ethical reason why a 
member in practice should not write a personal 

` letter or make a direct approach to another member 
of the profession in practice offering his services; 
he should not however issue any circular.’ * 

“This statement should be read in conjunction 
with the statement on “Advertisements by members 
seeking employment or professional work” (para- 
graphs 5 and 6 of section E3 of the Members’ 
Handbook) which precludes a member from advertis- 
ing in the Press for part-time employment or sub- 
contract work.’* 


The Administration of a Chartered Accountant’s 
Practice 


It was reported that arrangements had been made for 
publication on April zand, 1965, of the first booklet 
in a series on practice administration. Initially, the 
series would contain ten booklets, each dealing with 
one aspect of the conduct of a professional practice. 
The series recognized the need among many members 
in practice-a need which was underlined by the 
Practitioner Inquiry — for advice and guidance on the 
internal administration of professional practices, both 
large and small. 

The first booklet to be published would be The 


* Guidance on the use of booklets is given in the Council statement, 
andbook. 


. paragraphs 57~70 of section E3 of the Members H, 
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development of an accounting practice, by Mr E. 
Kenneth Wright, M.A., F.c.A., and it was expected that 
the other booklets would follow at approximately 
monthly intervals. The charge for the booklets would 


_ be 5s each, post free. 


Courses for the Certificate in Management 
Information 


The Council received the following report: 


| One-day conference 


(1) Inquiries are now being made by the Education 
Committee among universities and selected colleges 
of further education with a view to the provision of 


. courses of study for the Certificate in Management 


Information. 


(2) As a result, a one-day conference has been 
arranged on May 4th, 1965, to enable universities and 
colleges to discuss together the form and content of 
courses. Also attending will be representatives from 


` the Department of Education and Science and from 
: the district societies and members of the Institute's 
' Education and Examination Committees. 


| Type of course envisaged Ss 


i (3) It is expected that in the early stages the courses 
, offered will generally be part-time evening courses. 
: The Council’s longer term objective, however, is the 
|provision of courses involving periods of full-time 
study. 


ı List of courses available 

(4) It is intended to publish in The Accountant in June 
1965 a detailed list of courses available for the certifi- 
cate. Copies of the list will be sent to members on 
request. 


Registration of Articles 


‘The Secretary reported the registration of 200 articles 
of clerkship during February, the total number since 
January rst, 1965, being 367. 


. Admissions to Membership 


The following were admitted to membership of the 
Institute : 


j ; : 
Aba ckrema, Lakshman De Silva, A.C.A., a1965; 12 Cliveden 
| Piace, Sloane Square, London SW1. 

dulre Mohamed Ali, B.A.(COM.), A.C.A., a19653 515 
_ Wilmslow Road, Withington, Manchester 20. 
Acloque, David, a.c.a., a1965; Bodleian House, Doods Park 
| Road, Brigate, Surrey. 
Acosta, Michael Angel, A.C.A., a1965; with Turquand Youngs & 
— Co, 19 Coleman Street, London Èa. 
| rwal, Vijay Kumar, A.C.A., a1965; 43 Upper Park Road, 
: on 3. 


a Indicatea the year of admission to the Institute. 

aS Indicates the year of admission to the Society of Incorporated 
Accountants, 

§ Means ‘incorporated accountant member’. 

T Means ‘member in practice’. 

Firms not marked + or * are composed wholly of chartered 
accountant members of theInstitute. 

+ Against the name of a firm indicates that the firm, though not 
polly eon osed of members of the Institute, is composed 
wholly of accountants who are members of one or 
another of the three Institutes of chartered accountants in Great 
Britain and Ireland. 

* Against the name of a firm indicates that the firm is not wholly 
composed of members of one or another of the three Institutes of 
chartered accountants in Great Britain and Ireland. 
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pare, John Stuart, a.c.a., arg6s; with Price Waterhouse & Co, 

3 Frederick’a Place, Old Jewry, London ECa. 

Akwaeze, Gabriel Chukwuemeka, B.8c.(ECON.), A.C.A., a1965; 
Ministry of Finance, Enugu, East Region, Nigeria, 

aaron: Tan Alexander, A.C.A., a1965; ‘Byways’, Reigate Heath, 


urrey. ` 
Ales Hankey: Anthony Morley Gerald, B.A., A.C.A., aro65; 
36 Redcliffe Square, London SWio. 


Ali, Syed Fazie, A.C.A., 21965; 4x Sneath Avenue, London NW11. 

Allan, Christopher John, A.C.A., 21965; 179 Goldstone Crescent, 
Hove 4, Sussex. 

Allen, Dennis Wright, A.C.A., a1965; x Rokeby Avenue, Beech- 
wood, Middlesbrough. 

Aminullah, Khalifa Mohammad, A.C.A., arg65; 22 Alba Gardens, 
London NW1t1. 

Anderson, James Howard, A.C.A., a196s: clo Murdoch, McCrae & 
Smith, P.O. Box 6578, Nairobi, Kenya. 

anut, John, a.c.a., arg65; 8 Ryecroft Avenue, Tottington, 
near Bury. . 

Andrew, Robert St Johnston, A.c.a., a1965; Firle Cottage, Firle 
Road, Seaford, Sussex. 

Andrews, Francis Stanley, A.C.A., a@1965; 25 Durnsford Avenue, 
Wimbledon Park, London SWrọ. 

An Tan Malcolm, a.c.a., 41965; 6 South Drive, Cheam, 


Ansari, Misbahuddin, A.C.A., 219653 with Price Waterhouse & Co, 

` 3 Frederick’s Place, Old Jewry, London EC2. 

Aphale, Narendra ay eens ACA. 41965; 66 Farley Road, 
Selsdon, Croydon, Surrey. 

aenar Reginald Peter, a.c.a., a1965; 73 Albany Road, Stratford- 
on-Avon. 
Armitage, Adrian, A.c.A., a1965; 2 Datchet Cottages, Broad 
Lane, Bracknell, Berks. 
Armitage, Raymond George, A.C.A., a1965; 42 Dringthorpe Road, 
Dringhousea, Yorks. 

Armitage, Ro Stuart, A.C.A, a1965; 38 Hoyle Howse Fold, 
Linthwaite, Hudderafield. 

Arnold, Harry Stephenson, a.c.a., a1965; with Keens, Shay, 
Keens & Co, 11 rge Street West, Luton, Beds. 

Ash, Desmond Anthony, A.C.A. a1965; Parkfield Cottage, 
Coughton, near Alcester, Warwicka. f 
Ashdown, Derek Jobn, A.C.A., 21965; 34 Styles Gardens, Minet 

Road, London SWo. 
se Lealie Brian, A.C.A., 21965; 4B Shillbank Lane, Mirfield, 
orks, 
eh Colin, A.C.A., 21965; 153 Westfield Road, Boothferry Road, 


Atkins, Bernard, A.C.A., a1965; 49 St Laurence Road, Northfield, 
Birmingham 31, ; 

Ayre, John Victor, A.C.A., e1965; 31 Locke King Road, Wey- 
bridge, Hees . 

Ayton, Rupert Derrick, A.C.A., a1965; ‘Canford’, Brook 
Lane, Haywards Heath, Sussex. 


Bagnall, John Leonard, A.C.A., a1965; 17 Staunton Road, Head- 
ington, Orford. 
Dako Antony Chantrey, A.C.A., 41965; Norfolk House, Turvey, 
e 
$Baker, Christopher William, A.S.A.A., a1965; 19 Gloucester Road, 
Dartford, Ken 


0. t. 
Baker, Pana Geoffrey, B.8C., A.C.A., 41965; 47 Crabbe Street, 


Ipswic 
Baker, Peter Norman, A.C.A., a1965; ‘Dales’, Holbrook Lane, 
Trowbridge, Wilts. 


- Baker, (Miss) Ruth Ann, A.C.A., a1965; 42 Haarexim Street, Yafe 


Nof, Jerusalem, 
Ball, Graham Wakely, a.c.a., at965; 38 South Road, Brampton, 


unts. ~ 

Balmer, Ronald George, a.c.a., a1965; 29 Dale Valley Road, 
Oakdale, Poole, Dorset. 

Barclay, Alastair Robert Christopher, A.C.A, @1965; 140A 
Castelnau, Barnes, London SW13. 

Barclay, Stephen John ACA., 21965; 54 North Gate, Regent’s 
Park, London 8. 

Barlow, James Roger, A.C.A., a1965; ‘Barnfield’, Owler Barrow, 


ury. 7 

Barnes, David, ALCA., 21965; with Dearden, Harper, Miller & Co, 
Croxley House, 14 Lloyd Street, Albert Square, Manchester 2. 
Barnes, David Leonard, A.C.A., a1965; 32 Lyndhurst Road, 
Tilehurst, Reading, Berks. _ 

Barnes, Keith Howard, A.C.A., a1965; with Hays, Akers & Hays, 
30 Cursitor Street, London EC4. 

a e aaa A.C.A., 41968; 23 Leysdown Road, Eltham, 

ndon ; 

Barrett, Terence, A.C.A., a1965; 8 Bede Walk, South Gosforth, 

Newcastle upon Tyne 3. ` 
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Bates, Martin Ronald, A.C.A., 21965; with Geo, H. Chapman & Co, 
22 Cheriton Gardens, F Folkestone. 

Bates, Robert Alexander, a.c.a., a1965; Gog Du Cane Court, 
London SWr7. 

Bath, rph nA A.C.A, 21965; 1 Saxonholme Road, Castleton, 


as Brian Morris, A.C.A., a@1965; Rookes Cottage, Norwood 
Green, near Halifax. 
see John Patrick A.C.A, arg65; 2 Chaucer Close, Penarth, 


Beaufrère, Paul Harvey, A.C.A, ar Men ‘The Staithe’, Little 
Hallingbury, Bishop’s Stortford, 

§Beck, Barry Alexander, A.C.A., sarees 201 Lauderdale Road, 
Maida Vale, London Wo. 

§Bednall, Wallace James P TTA arg65; 471 Lordship Lane, 
Wood Green, London N22. f 

Beeley, Philip Michael, A.C.A, a1965; 2804 Eakring Road, 
Mansfield, $ 

Beenham, Christopher Gordon, A.C.A., 841965; 55 Highclere Road, 
Knaphill, Surre 

Perae Mcha William, A.C.A., A1965; ‘Shangri-La’, Marazion, 


irae stig as Nigel, A.C.A., 21965; ‘Cleveland’, Peter Avenue, 


Belen Francis ncis È e, A. a argo6s5; 22 Raleigh Court, Stanley 
Park Road, Wallington, Surrey, 

Berrow, oe Ronald, fees arg65; Prestwick Lodge, Chidding- 
fold, dalming, S 

Bevan, John Peter hea, Ayer ee 9 Greendale Road, Woolton, 
Liverpool 25. 

Bewick, Brian Neville, A.C.A., a@1965; 18 Cranbrook Avenue, 
Bispham, Blackpool. 

Bhans, Ishwar Ooka, A.C.A., a19 65; with Citroën, Wells & Part- 
ners, 246 Regent St, London 
ingham, Simon John Ward, M.A., ACA., 21965; 24 Abingdon 

illaa, London W8. 

Blaauw, Michael Christofer William, B.8C.(ECON.), A.C.A., @1965; 
20 Winton Avenue, London Nrx. 

Blackburn, B Macleod, A.C.A, @a1965; 3 Queen Street, 
Whalley, near Blackburn. 

Blackburn, Richard John, B.A, AGCA., @1965; 66 Cornwall 
Gardens, London SW7. 

Blacklid S A.C.A., 41965; 15 Red Hall Drive, Newcastle 
upon 

Blackwell, David Nicholas, A.C.A., @1965; 8 Welbeck Street, 
London Wr. 

eel: Paul Bryan, A.C.A., a1965; 30 Western Way, Alveratoke, 


Han 
Blair, Robert Guy, A.C.A., 21965; “Duffolk Hey’, Farr Hall Drive, 
Heswall, Cheshire. 


Blanchard, Peter Vernon, A.C.A., 21965; 68 Albany Road, Enfield, 
Middlesex. 


Bland, Maurice Nathan, a1g65; 9 Vine Street, Kersal, Salford 7. 
Bloomstein, Alan, A.C.A.. a1965; 12 Northfield Avenue, West 
Ealing, London W13. 


Bloxsom, (Mias) Judith Anne, A.C.A, 21965; Box Tree House, 
Gilmorton, R 


by. 
Bock, Lionel Leslie, A.C.A., a1965; 188 The Grove, Maryland, 
London Ex 5. 


Boddy, John ate a1o65; Westwick, Sheriff Highway, 
Hedon, East Y 4 4 aie 


Boldy, Anthony Daia, A.C.A, 41965; 40 Newlands Grove, 
Northowram, Halifax. 

Bonner, Trevor Courtnay, A.C.A., a1965; 18 Westcott Road, 
Sheldon, Birmingham 26. 


Bowen, John Nigel, A.C.A. a1965; 244 Wrythe Lane, Carshalton, 


urrey. 
Bowran, Roger Wilson, A.C.A., a196s; ‘South Place’, Gretton, 
Corby, Northants. 


Bradburn, Arthur John, A.C.A., a1965; 98 Rectory Lane, Prest- 
wich, Manchester. 

Bradford, ‘Thomas Celeste, A.C.A., 41965; 23 Alyn Court, Crescent 
Road, Crouch End, London N8. 


Breathwick, Leslie A.C.A., a1965; ‘Birchens’, Craven Avenue, 
Bingley Woods, Coventry. 


ents ies Charles, A.C.A., 21965; 13 Lorraine Drive, North- 

Dre John Stanley Baxendale, A.C.A, 21965; 1 Ffordd Morfa, 

Brickell, Christopher William, A.C.A., 21965; Ash Mount, Callow 
End, Worcester. 


Brierley, Peter, A.C.A., a1965; 17 Clifford Road, Macclesfield. 
Brig Der David William, A.C.A., 21965; 15 Linden Avenuo, 


Brindley, Pater Henry, A.C.A., 41965; 32 Broad Lane, Coventry. 
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Broadway; Alan Keith, A.C.A., 1965; 143 Berridge Road Central, 
Forest Fields, Nottingham. 

Brocklehurst, Richard ees A.C.A., 21965; ‘Ivanhoe’, Upping- 
ham Road, Thurnb 

Broderick, Keith Walon 4 
Tunbridge Wells, 

Brodie, Kenneth Grant, A.C.A., a1g65; 165 Wyther Park Hill, 
Armley, Leeds 12, 

Brod , Raymond, A.C.A., 21965; 10a Wilton Road, Higher Crump- 

, Manchester 8. 

Broke, Adam Vere Balfour, A.C.A., a1965; 12 Onslow Gardens, 
London SW7. 

Brown, Claude Read, B.A.(COM.), A.C.A. @1965; Court House, 
Marston Magna, Somerset. 

Brown, David, A.c.A., @1965; 42 Churchill Drive, Tarporley, 
Cheshire, 

Brown, Keith Barrymore oe A.C.A., 21965; The Ship Inn, 
Bacton, Norwich, NOR22Z 

Brown, Kenneth Edward Lindsay, A.C.A., a1965; The White 
House, Meopham, Kent. 

Broxham, Norman Harold, A.C.A., a1965; 18 Abbotts Close, 
Wembley Park Avenue, Hull, 

Brumwell, Richard Jeremy, A.C.A., 21965; St Cuthberts, Pearcroft 
Road, Stonehouse, Glos. 

B t, James Richard Stansfeld, A.C.A. @1965; 36 Scarsdale 
"Villas, London W8. 

Buckley, William Howard, A.C.A., a1965; ‘Mellenser’, Mill Lane, 
Willaston, Wirral, Cheshire. 

ioia Edward William, A.C.A., a1965; 159 Warwick Road, 

ventry. 

Burdon-Cooper, John Richard Beverley, A.C.A., @1965; 2 New- 
lands Avenue, Radlett, Herts. 

Burles, Victor, A.C.A., @1965; 6o Audon Avenue, Chiweli, 
Beeston, Nottingham. 

Burnett, Robert Andrew, A.C.A., a1965; 63 Sutherland Avenue, 
Maida Vale, London Wg. 

Bask; Brian Stanton, A.C.A., a1965; 3 Gravel Hill, Emmer Green, 


A.C.A., 41965; 35 Liptraps Lane, 


eading. 

Bush Frederick William, A.C.A. a1g65; c/o Design Furniture 
Ltd, Calthorpe Manor, Banbury, Oxon. 

Bushell, Reginald Roger Stuart, A.C.A. R ‘St Chads Way’, 
13 Charnwood Close, Lichfield, S Staffs. 

Buston, David Michael, A.c.A., 41965; 36 Sherrat Field, Four 
Oaks, Sutton Coldfield. 

eee Roy Frederick, A.C.A., a1965; 45 Penygarn Road, Ely, 


Butler, Charles John, A.C.A., a1965; with Davies Bros & Co, 27 
Clement's Lane, Lombard Street, Londen EC4. 


‘Butler, John Francis, a.c.a., @1965; 164 Gregory Avenue, 
Wedley 


Castle, Birmingham 2 29. 
Butler, Peter William James, A.C.A., a1965; ya Silversides, 
Slack & Barnsley, 44 Bedford Row, "London W 
Butterworth, Neil, A.C.A., @a1g65; 31 Dryclough Road, Beaumont 
Park, Huddersfield. 
Buxton, Ivor Robert, 4.c.a., a1965; 276 Felixstowo Road, 
Ipswich. 


Cs Richard John, A.C.A., 21965; 47 Elmwood, Welwyn Garden 


ra Ei Reka David, A.C.A., 21965: 72 New Church Road, Hove 3, 
ussex. 
wane aaony Gerard, , ACA, a1965; 1 Marquis Close, Wembley, 
dlesex. 
Camidge, Michael Ernest, B.A., A.C.A., @1965; 18 Fearnville 
C a Chee F 6 M Road, 
ampion, ive james, A.C.A., GIgh5; I100 argato Koa 
Southsea, Hants. 

Canty, Michael John, AGA, a1965; 193 Stoke Poges Lane, 
anes Bucks. 
Cant. Che Cina Widdows, A.C.A., a1965; 27 Tho Avenue, 


Carmel- Safle Bans Alan, A.C.A., a1965; 51 Falkirk House, 
Maida Vale, London Wọ. 

Carr, Robert ' Michael, A.C.A 81965: “The Rookery’, Cracoe, 
near Skipton, Yorks. 

Carter, Jeremy Francis Fairlie, a.c.a., ar965; Lulworth House, 
Horam, East Sussex. 

Carter Jobn Anthony, A.C.A., a1965; 7 Downsway, Sanderstead, 

urrey. 

Carter, Terence Charles, A.C.A., a1965; ‘Headley’, Moles-Hill, 
Oxshott, Surrey. 

Cartmell, Gordon, A.C.A, a1965; 1 Hamilton Terrace, White- 

eae un Frederick, Th N 

iam Frederick, A.C.A., @1965; 26 The Priory, Nesto 

Wirral, Cheshire. pene a a 

Cashmore, Michael James, A.C.A., a@1965; 171 Newton Road, 
Great Barr, Birmingham 22a. 
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Catt, Clifford ee ACA, @1965; 89 Orchard Avenue, 


Shirley, Croydon, $ fet al 

Cave, hristoph er F A.C.A., a@1965; ‘Fernlea’, Roslyn 
Crescent, Hathersage, Sheffield 

‘Cerner, Ronald Saul 
Tufnell Park, London Nio. 

Chamberlain, Richard Anthony, A.C.A., a1965; ‘Silver Birches’, 
Albany Road, Fleet, Hants. 

Chang, ‘Terrance Gene, A.C.A., a1965; with Pannell Fitzpatrick 
Greham & Crewdson, Lee House, London Wall, London EC2. 


sap ene ohn, ACA., With Benard & Co, 3974 Hendon Way, 

ndon 

Chapman, Malcolm Saul, A.C.A, @1965; Wellington Street 
East, Salford 7. i 


Cheetham, Brian, A.C.A, @1965; 6 Lowhouse Close, Milnrow, 

anca, 

Chenery, David Thomas, a.c.a., a1965; 32 St Albans Road, 
gore Norfolk, NOR26C 

Chory Downes, Nicholas David, A.C.A, 81965; Westhorpe 
Southwell, Notts. 

ione Mark Rider, A.C.A., 21965; ‘Orchard House’, Woodside, 
Windsor Forest, Berks, 

Chilcott, David Leslie, A.C.A., @1965; 38 Ashleigh Avenue, 
Bri sete Somerset. 

Chowdhury, Anisuz Zaman, A.C.A., a1965; Flat B, 30 Priory 
Terrace, London NW6. 

Christopher, Roger Gordon, A.C.A., 21965; 46 Downsview Road, 
Upper Norwood, London SErg. 

a Pe Bernard James, A.C.A., en pga “The Lodge’, Great Wheat- 


ee Road, Rayleigh, Essex. 
C Jobn Webb, B.A, A.C.A., @1965; 114 Westward Rise, 


Barry, Glam. 

Clark, John William, A.c.A., arg65; 104 Preston Drive, Bexley- 

heath, Kent. 

Clark, Robert Norman Edward, A.C.A., a1965; 33 Private Road, 
Sherwood, Nottingham, 

Clark, William David, A.C.A., aS s; ‘Allerford’, Southdown 

Close, Tytherington, Macclesfiel 

Clarke, William, A.C.A., a1965; 2 Sandyville Road, Liverpool 4. 

Clark Hutchison, George Alexander, M.A., ACA, @1965; c/o 
Bank of Scotland, 16~—18 Piccadilly, ‘London Wi. 


Clayton, Keith Edward Boyd, A.C.A., @1965; 10 Park Avenue, 
Lydiate, near Liverpool. 

Clayton, Richard, A.C.A., 21965; 26 T'wemlow Avenue, 

| Parkstone, Poole, Dorset. 

Clifton-Crick, Ernest Lawrence, A.C.A., a1965; 13 Kingsway, 

' Petts Wood, Kent. 

Clowes, Charles Richard, a.c.a., a1965; 45 Hamilton Road, 
Normacot, Longton, Stoke-on-Trent. 

Clowes, Harold, A.C.A., 21965; 48 West Park, Marbury, North- 

' wich, Cheshire. 

Coffin, Christopher James, A.C.A., a1965; 8 Hayfield Road, 
Moseley, Birmingham 13. 

Cohen, Solomon, A.C.A. @1965; 49 Rutland Park Mansions, 
London NW2. 

Collard, Richard David, a.c.a., a1965; 109 Manor Road, Stough- 
ton, Guildford, Surrey. 

at pe Neal cal John, A.C.A., 21965; 29 Selby Road, West Bridgford, 


olme ERA her a oupas A.C.A., 21965; Hawthorn Farm, 
Great Missenden, B 

Collins, Edward Come ACA., arg6s5; 64 Burns Way, Heaton, 
| Hounslow, Middx. 

Collison, Brian, A.C.A., 21965; 1 Westbourne Grove, South Cliff, 
| Scarborough. 

Colvill, Martin Arthur Thomas Amner, A.C.A., 21965; 113 Foxey 
Lane, Purley, Surrey. 

Connor, Norman, A.C.A., a1965; 79 Middleton Avenue, Green- 
i ford, ‘Middlesex. 

Cooke, John Albert, a.c.a., arg65; 11 Westfield Road, Cheadle 
' Hulme, Cheadle, Cheshire. 

Cooke, Peter Charles, a.c.a., a1965; 68 Western Road, Silver 
End, Witham, Essex. 

Coombes, John, A.C.A., 41965; 34 Sunbury Avenue, Mill Hill, 
London NW7. 

Coombs, David Malcolm, B.A., A.C.A., 21965; 24 Marlowe Court 
Lymer Avenue, London SEr9. 

Cooper, David Andrew, 3.8C.(ECON.), A.C.A., a1965; 20 Ash 
iGrove, Palmers Green, London N13. 

pe John Anthony, A.c.A., 41965; 21 Moor Crescent, Gos- 
‘forth, Newcastle upon Tyne 2. 

Cope, Joh Tenn, Aie i ax965; 4 Homerton Road, Pallister Park, 


Costin, a afaa Stuart, A.C.A., a@1965; 10 Studle Court, 
‘Wanstead Lano, Ilford, Essex. x i 
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Cottrell, John, B.A., A.C.A., @1965; Vinney Green Farm House, 
Mangotsfield, near Bristol. 


Coulson, eee J ames, A.C.A., 21965; 82 Gibson’s Hill, Norbury, 
London SW16. 

Cousins, Herbert Leslie, a.c.a., 21965; 78 Montalt Road, Wood- 
ford Green, 

Cow a A.GAs, 
on- 

Gabe J ohn Cresswell, a.c.a., a1965; The Lord Nelson, 
Scouthead, Midgley, Halifax. 


Cradock Henry, Christopher John, A.C.A., arg65; ‘Fieldfares’, 
Thursley, a e bier 

Craig, David Curtis, ACA., ee ; 2 Hilary Close, Fulham Road, 
London SW6. 

Crawley, John Arthur, A.C.A, a1965; 33 Hugo Road, Tufnell 
Park, London Nro. 

Crinks, Francis William, A.C.A., a1965; 19 Clipstone Crescent, 
Leighton Buzzard. 

ae Jeffrey John, A.c.a., @1965; 145 Booths Farm Road, 

Great Barr, Birmingham 22a. 

Crompton, Peter John, A.C.A., 21965; 149 Bannings Vale, Saltdean, 
Brighton, Sussex. 

eae Dennis, B.A., A.C.A., 41965; 58 Denbigh Street, London 


Culhane, David Charles, A.C.A., @1965; South Bank, Chase 
Lane, Haslemere, Surrey. 
Curlewis, Michael Barrie, A.C.A., @1965; 47 Bertram Road, 
Hendon, London NW4. 
a Sine Anthony, A.C.A., 41965; 17 Melrose Place, Clifton, 
ristol 
at William Martin, A.C.A, a1965; 150 Baring Road, Cowes, 


Cushing, William Alan, A.C.A., a19g65; 12 ae Gardens, 
Leazes, Burnopfeld, Newcastle upon Tyn 


a196s5; 79 Bishopton Road West, Stockton- 


Da Costa, John Anthony Walker, B.SC.(ECON.), A.C.A., @1965; 
Rua Dr. Jorge Rivotti, 39, Caxias, Portugal. 

Dale, Peter David Sandwith, A.C.A., a1965; with Deloitte, 
Plender, Griffiths & Co, Centre International Rogier, Office 
1701, Brussels r. 

Darrington, Michael John, A.C.A., 21965; ‘Overbridge,’ Sea Lane, 
Middleton-on-Sea, Sussex, 

art Pervez Jamshed, A.C.A., 21965; 27 Kirkstall Road, London 

W2 

Davenport, Michael Telford, A.C.A., arobs Gawsworth Road, 
Gawsworth, Macclesfield. 

Davidson, Ewan Alexander Quayle, M.A., A.C.A., A1965; 24 Pem- 
bridge Gardens, London W2. 

Devier David Llewellyn, A.C.A., 81965; 38 Knoll Road, Sidcup, 


Davies a Robin, A.C.A., @1965; soa Warwick Place, 


Davies, aren Radney, A.C.A., 21965; 61 Abbot's Way, West- 
lands, Newenstle. Staffa. 

Daviea, R Franklyn, a.c.a., 21965; ‘The Glen’, North Road, 
Dibden lieu, near Southampton. 


Davia, David John, A.C.A., 21965; 32 Garth Olwg, Gwaelodygarth, 
Cardiff 


Davis, Michael John, A.C.A, arg65; 19: Trent Valley Road, 
Oakhill, Stoke-on-Trent. 

Davis, Roger William, A.C.A., a1965; 24 Hyde Park Avenue, 
North Petherton, near Bridgwater, Somerset. 

Dawkins, John Bruce, ACA, a1965; 11 Finlay Street, Fulham, 
London SW6. 

Dawson, David James, A.c.A., @1965; 8ga Worcester Lane, 
Four Oaks, Sutton Coldfield. 

Dawson, John Daniel, A.C.A., a1965; ‘Norville’, Carrhill Road, 
eons , via Ashton-under-Lyne. 

ae erick George, ACA., 21965; 22 Glebe Avenue, Mitcham, 


Deal, Pee Alexander, ACA., a196s; ‘Pennycrofts’, Ashdon, 
near Saffron Walden, Essex. 
pee et Ray, A.C.A., 21965; 24 Leinster Square, Bayswater, 
ndon W 
Dever, Eric, A.C.A., 21965; ‘Springfield’, Dimples Lane, Garstang, 
near Preston. 


De Villiers, John Podar Max, a.c.a., 21965; The Garden Flat, 
63 Redcliffe Gardens, K ensington, London SWio. 
§Dey, Ajit Kumer, A.8.A.A., 41965; 26 Primrose Gardens, London 


3. 

Dhawan, Anand Kumar, A.C.A., 41965; with Cooper & Cooper, 
Oxford House, 15 Croaswall, London EC3. 

cies Ramesh Kumar, A.C.A., a1g6s; 28 PRA Road, London 


Dick, Keith Joseph, A.C.A., a1965; 148 Chadacre Road, Stonleigh, 
Ewell, Surrey. 
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Dicken, Terence Hugh Charles, A.C.A., a1965; 43 Melton 
Gardens, South Street, Romford, Esser 

Dickens, Malcolm Welsh, A.C.A. arg6s; 4 Harcourt Road, 
Redland, Bristol 6, 

Disaanayake, Loku Banda, B.SC., A.C.A, arg65; ‘Lake View’, 
Katupota, lon. 

Pas (Miss) Pauline June, A.C.A., a1965; 64 Earlsway, Curzon 

cater. 


REA fas Michael M.A., A.C.A., a@1965; Garden Flat, 

ac re *s Terrace, St John’s Wood, Lon ndon ap hia 
rman tony James, A.C.A, a1965; sae ttage, 
Little ‘London, dbury, near Guildf ord, S 

Dovarnor, Jeffrey, A.C.A., a1965; 124 Bere ken Bank Avenue, 


Kei Q 
Dowler, Tbn Robert, B.COM., A.C.A., 41965; 34 Brentwood 


Avenue, Great Cros , Liverpool 23. 
Dowles, Robin Leslie Setford, A.C.A., a1965; 34 Trevose Road, 
Wal , London Er7. 


Doyle, Brian David, A.C.A., 21965; 2 Haddon Drive, Little Eaton, 


erby. 
Dreke, Edward Ewan Hall, A.C.A., ar965; “Wyngarth’, Haver-° 
breaks, Lancaster 


err Miles Francis, A.C.A., 21965; 24 Grosvenor Valo, Ruislip, 


Mi , 

Drew, John Anthony, acta argss; 848 Eastern Avenue, 
Newbury Park, Ilford, Essex. 

Drew, John Dickin, pari a1965; Hawk House, Upper Park 
Road, Camberley 

ak ha Geoffrey Harold, A.C.A., @1965; 5 Clifton Crescent, 


D tony Brian, LL.B., A.c.a., a1965; 33 Studley Drive, 
uty, An i Ilford, Essex. a 
Dungey, icholas, A.C.A., @1965; 44 Woodside Road, Purley, 
urr 
Dunk 


ey, James Philip, B.A., A.C.A., a1965; a Walford Lodge, 
Dunham Road, Altrincham, Cheshire. 
pun opia; A.C.A., a1965; 89 Furness Park Road, Barrow-in- 


Dax pa-Miller, Charles Christopher, A.C.A., a1g65; St Crose, 
Claes use Lane, Kenilworth, Warwicks. 

Dural “Alan Robert, A.C.A., a1965; 7 Ashley Gardens, Orping- 
ton, 

Dyas, Richard David, A.C.A., a1965; Udlington Manor, Bicton, 
Shrewsbury. 

Dyer, Christopher Roland, A.C.A., 41965; 15 Stansted Road, 
Bi ger, Bishop's Stortford, Herts. 

Dyke, Timothy David, A.C.A., ‘a1965: Birch Hill, Whitmore 
Heath, Newcastle, Staffs, 

Dyson, John Anthony, A.C.A., 21965; 16 Rutland Road, Southport. 


Easton, Robert Brian, A.C.A., a1965; 41 Woodville Crescent, High 
Barnes, Sunderland. 

Eberstein, Robert David, A.C.A., a1965; 61 Aldenham Avenues, 
Radlett, Herta. 

Bamondi, er e A.C.A., 41965; 14 Russell Road, Northolt Park, 

ce 

Egoh, Albert Mukazo, B.8C.(ECON.), A.C.A., A1965; 22 ‘Newick 
Road, London Es. 

Elsey, Keith Anthony Lambert, A.C.A., 21965; 111 Westley Road, 
Bury St Edmunds. 

Embley, Rodney, B.CoM.,' A.C.A., 
Knowle, Solihull, Warwicks. 
English, David Edward, A.C.A., a1965; 9 Elmles Close, Chisle- 

hurst, Ken 
Evane, james. Eliot -Morgan, A.C.A., a1965; “The Covert’, 


Sunda Almondsbury, Bristol. 

Evans, Votre hn Raymond, A.C.A., 21965; Rock Cottage, Glan 
Conway, Colwyn Bay. 

Evans, Richard Murton, A.C.A., a1965; St Michaela Cottage, 
Sandridge, St Albans, Herts. 

Everett, Pa Th Ernest, A.C.A., 21965; 38 Clifden Road, Twicken- 

Ex David pan; A.C.A „ a1965; Chantry Cottage, Abbots 
ai by 


’ 


aig65; 34 Broadfern Road, 


hei Ronald George, A.C.A., @1965; 229 Walsgrave Road, 


ventry, 
Fackey, Brian Arthur, B.8C.(ECON.), A.C.A., 21965; 10 View Road, 


, near Liverpool. 
Fah by, Michael Francis, A.C.A. a1965; 82 Homefield Gardena, 
adworth, Surrey 


Fairs, Michael Ray csond, A.C.A., 21965; 8 Empress Avenue, 
Farnborough, Hants. 
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penak Peter Samuel, A.C.A., a1965; 660 Lytham Road, Blackpool 
P John William Lovat, nee 81965; The Old Hautboy’, 


nm, near Peterboroug 

Fewkes, ‘Choate her Radbourne, A.C.A. 21965; 101 The Walk, 

Potters Bar, Middx. 96 be i 7 
ding, A.C.A., 1965; 2 Greave Terrace, Bacu 

Fieldsend, David Guy, A.C.A., argos; ‘Baytrees’, Churc AeA 
Blagdon, Som erset. 

Finden-Crofts, Alan John, A.C.A., a1965; ‘Redwoods’, Welling- 
tonia Avenue, Crowthorne, Berks. 

Finn, Michael Anthony, M.A., A.C.A. @1965; 4 Albion Close, 
London W2. 

Finn , Philip Joseph, A.C.A., ar96g; with Withnall Carlyle 
Bri ter & Scurrah, 204 Temple Street, Birmingham 2. 
P S Robert, A.C.A., a1965; ‘Little Barton’, or Road, 

eigate 

Fitton, Michael” A.C.A., a1965; 67 Lowlands Road, Eastcote, 

a seer ON 6s: clo Board of Trad 
i A.C.A., @1965; c/o Board of Trade, 
Department of the Official Receivers in Companies Liquidation, 
Inveresk otras 46 Strand, London WCa. 

eee ree erek Aled, A.C.A., 21965; 21 The Reddings, Welwyn 

City, Herts. 


pe Richard Joseph, A.C.A, a1965; 2 Myddleton Road, 
London N22. 

Flatt, David Maurice, A.C.A., 21965; 30 Mornington Road, North 
Chingford London E4. 

Fl Colin Robert, A.C.A., 81965; 35 Kings Paddock, Hemp- 
ton, Middx. 


oe fa C.A., 21965; 56 Beulah Hill, Upper Norwood, 
n 
rE Michael William, A.C.A., a1965; 6 Camlet Way, Hadley 


Fossey, Michael Clive, A.C.A., a21965; 76 Cefn Road, Rogerstone, 
near Newport, Mon. 

Found, roche taal Denison, A.C.A., 41965: 5 
Scarboro 


Frankland, | Cn AE John, A.C.A., @21965; 14 Redbridge Lane 
West, London Err. 

Freedman, Michael Gerald, a.c.a., 21965; 2 Highfield Avenue, 
London NW11. 

gr Micheeh A.C.A., 41965; 12 Waterloo Street West, Maccles- 


sg Seaton Terrace, 


Frumin, David Hilbre, A.C.A., a1965; ‘Ty Gwyn’, Blaenavon, 


Furmston, Roger Lloyd, B.A., A.C.A., 41965; ‘Cladagh’, Coulsdon 
Lane, Chipstead, Surrey. 


Gardiner, Peter are A.C.A, 21965; The Old Weavers House, 
Burleigh, Stroud, G 

Garfield, Arnold Louis, A.C.A., 41956; 36 The Drive, South 
Woodford, London E18. 

Caran Peter Keble, A.C.A., a1965; 1a Swancote Green, Brack- 
nell, Berks. 

Garratt, Ian Christopher, A.C.A., a1965; 3a Booth Lane South, 
Weston Favell, Northampton. 

Garside, James Frederic, A.C.A., wibee: 1 Harrow Avenue, 
Hollins, Oldham. 

Geddes, John Alexander, A.C.A., a1g65; ‘Strathden’, Station 
Street, Walton-on-Naze, Essex. 

Gee, Christopher John, A.C.A., at a “Trees’, Holmer Green 

oad, Hazlemere, High Wycombe, Bucks 

Gellman, ce A.C.A., A1965; 19 Wykeham Road, Hendon, 
London 

Gentle, Brian Rasond A.C.A., 21965; 28a Old Dean, Bovingdon, 
Hemel Hempstead, Herts, 

George, James Christopher, M.A., A.C.A., 21965; 117 Greyhound 
Lane, Streatham, London SWr6. 

George, Octavius Nsobiari, B.8C.{CON.), A.C.A. a1965; 43 Com- 
mercial Avenue, P.O. Box 8, Yaba, Lagos, Nigeri 

eed Jonathan, ACA., aig6s; 40 Avon Reed, " E PE 


Gibson, Alan Jobn, A.C.A., a1965; 12 Northdene Gardens, 
Stamford Hill, London Nis. 

me peo Joa Stewart Pym, A.C.A., 21965; 884 Cromwell Read, 

on 

Gilbert, Edward Walter, a.c.a., arg65; 99 Kingston Road, 
Willerby, near Hul. 

Gilmore, Colin Michael, B.A, A.C.A, a1965; 103 Evelyn Road, 
Otford, Sevenoaks, Kent. 

Girdlestone, John, a.c.a., a1965; ‘Eureka’, Church Lane, 
Trevingey, edruth, Cornwall. 

Glickaman, Ronald Peter, A.C.A., a1g65; 9 Hillcrest Avenue, 

Edgware, Middx. 


sa Michael, A.C.A., 21965; 111 Park Road, Hendon, London 


‘Goddard, Derek Benjamin, A.C.A., 21965; 76 Friara Oak Road, 
| H 
Godley eed La 
wrence, A.C.A., @1965; 28 Squirrels 

Marlow Bottom, Bucks. - i bi 
Godson, Frederick, B.A.(ECON.), A.C.A., a1965; 39 Stannington 
Road, North Shields. 

Going, Patrick Michael Parker, A.C.A., 41965; 10 Digby Avenue, 


ley, Nottingham. 
Gollaee (Misa) Pauline Mary, Aca. a1965; 50 Kingsland 
G are al fobs ha, 6 Co Harro 
o aei John, A.C.A., a1965; H urt, W- 
Moon Mit Middx iki acs 
a1965; 


Gomm, Christopher Peter Maynard, B.A., 

| “Melinsey’, Mizen Way, Cobham, Surrey. 

ade. ohn Anthony, A.C.A. a1965; 57 Harlyn Drive, Pinner, 

Goodall Sia OP Wilfred, A.C.A. a1g65; 56 Grove Avenue, 

Gondbody, G George Edward, A.c.a., 21965; 23 Wimborne Avenue, 

_. Hayes, Middx. 

Goodman, Harold Gerald, p.a.(com.), A.C.A., arg6s; 120 St 
Ann’s Rd, Prestwich, Lancs. 

Goodman, Tan, A.C.A., 41965; 86 Sandhill Oval, Alwoodley, 
Leeds 17. 

avai Brian, A.C.A., a1965; 2r Southbourne Close, Pinner, 

i 


Gordon, Jobn Edwin, B.A., A.C.A., a1965; 2 Crescent Gardens, 
| Wimbledon, London SWro. 
Rosehill, 


Gort, David ony, ACA, @1965; ‘Roseleigh’, 
| Marple, Cheshi 

Gould, John J a B.A., A.C.A., 21965; 12 Keats Grove, London 

Babam, Douglas Ian McNeill, B. 

Lower Belgrave Street, London S 

Grant, Anthony Ernest, B.A, ce. ` a1965; 33 Elm Lane, 


| Sheffield 5. 
Grant, Peter' David, A.C.A., a1965; 75 London Road, Sleaford, 


ACA., 


JOON, Js ACA., 21965; 40 


derasfeld. 
eee Michael John, a.c.a., ar965; 14 Moor Field, Whalley, 
ckburn. . 


l Linca. 
Gray, David Anthony, A.C.A., @1965; 28 Jim Lane, Marsh, 
G ud 


il ile argos, 
orwich, Norfo NO: 


Green Davi Jo John Christopher, A.C.A., soe ; 1228 School Lane, 
Bus 


Green, T Barrington Thomas, A.C.A., a1965; 65 South Road, 

| Kingswood, Bristol. 

Green, Richard Michael Sig A.C.A., 21965; 13 Hobart Road, 
{ Barkingside, Ilford, Essex. 

Green, R e Mi ban, A.C.A., a&1965; 162 Baldwins Lane, 

segs ASE Rickmanswo , Herts. 

Greene, ichael Edwin, A.C.A., a1965; 211A Cranbrook Road, 
Gants Hill, Ilfo Essex, 

Greenough, Mi Anthony, A.C.A., 21965; 8 Furnace Grove, 
, Oakenshaw, Bradford. 

Gregory, Christopher Richard, A.C.A., a1965; 8 Agden Park Lane, 
| Lymm, Ches 

Grenfell, Joseph, A.C.A, a1965; 20 Ivanhoe Drive, Kenton, 

i Harrow, M 


A naris Avenue, Thorpe 


Cresswell Anthony Peter, A.C.A., a1965; Hinksey Hill Farm, 


Grice, Trevor Charles, A.C.A., a1965; c/o Power Handling Sites 
Ltd, Castlefield Works, Caead Industrial Estate, 
| flatts, Bingley, Yorks, 
Aa Bran tobe: A.C.A., 21968; 8 Hempson Avenue, Slough, 
uc 
Griffin, David Stewart, A.C.A., @1965; 15 Top Park, Hayes Lane, 
Beckenham, Kent. i 


Gana; Roger, LL.B., ACA., a1965; 4 Church Road, Douglas, 

o 

sane Simon John Duffus, A.C.A., args; 38 Westholmo 
Ruislip, Middx. 

Grit, cheel, a.c.a., a1965; 147 Campbell Drive, Liverpool 


Gabi, David Alexander, A.C.A., a1965; 18 Maidenstone Hill, 
| London SEro. 

Griffiths, David Norris, A.C.A., a1965; 41 Bryn Arden Road, 
South Yardley, Birmingham 26. 

Griffiths, Edward Stuart, B.A., ahs ai96s; 92 Valley Road, 
Ri rth, Herts, 
| 
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Grisdale, John Chester, a.c.a., a1965; 50 Fir Lane, Royton, 
Oldham. 


Gu Bade John, A.C.A., a1965; 352 Hagley Road, 
edmore, S 
Guttri 


cote, 


Roy aie ACA., args; 31 Walker Avenue, Wolles- 
tourbridge. 


Hegn, Toine A.C.A., 21965; 132 Ravensknowle Road, Dalton, 

abed, Leies, Martyn, A.C.A., 21965; 36 Leicester Road, Shep- 
a 3 

Richard He A. ACh arg6s; 1 Bird’s Lane, Stathern, 

igr o Mowbray, Lei 

Halliday: Codey Leonard ACA tobe? Go Vew ‘ree Road, 
Ormskirk, Lancs. 

Halliday, Peter Ashley Holmes, A.C.A., 219653; ‘Yadillah,’ Dartnell 
Park Road, West Byfleet, Surrey. 

gener Nigel James, A.C.A., 21965; 11 Kenton Road, Newcastle 


cea Maa 

Hamlyn, colm Crawford, a.c.a., a1965; 84 The Avenue, 
Born harch. 

Hammerton, Barry Victor, AGA, @1965; 18 Oldcastle Avenue, 
Withington, Manchester 20. 

, Michael one A.C.A., 21965; Manor House, Tolles- 
hunt D’ Arcy, Mal n, Essex. 

aae Taha. ee  Racanend: A.C.A., 21965; 11 Bell Lane, 


Hardcastle, ne Nell, A.C.A., A1965; Church Farm, Hughenden 
a High ligh Wycombe, Bu ucka, 
I En Flat a Wiltshire Court, 


imlett, A.C.A., AI 
IZI u Rise, Mount Nod Estate, 
Harper, y Thomas Henry, M.A., ACA, ars. Holy Park, Huby, 
near 
Harris, Alan John Fraser, A.C.A., a1965; “Little Orchard’, Colling- 
ton Grove, Bexhill-on-Sea, Sussex. 
David, A.C.A., @1965; 102 Johnson Road, Erdington, 
Birmingham. 23. 
Harris, Geoffrey Grant, B.8c., A.C.A., 21965; ‘Martins’, Scotland 
Lane, Haslemere, Surrey. 
Harris, Robert Henry, a.c.A., a1965; 19 Burghley Road, St 
Andrews Park, Bristol 6. 
‘ Simon John, A.C.A., 21965; 1 Payton Street, Stratford-on- 
von. Aii 
Harrison, Dennis Arthur Laurence, aA.c.a., 41965; The Manor 
House, Westerfield, Ipswich, 
Hartley, Richard Stuart, A.C.A A1965; 8 West Park Avenue, 
Newby, Scarborough. 
Hartnall, Michael James, A.C.A., a1965; Dean Cottage, Peper- 
harow Road, , Surrey. 
Harvey, Christopher, B.A. , ACA., a1g6s; 28 Grove Lane, London 


SEs. 
Hateley, 1 Bang Joan; A.C.A, args: 38 Woden Road East, 


ETEen Da ala Nox Norman, A.C.A., a@1965; 54 Osmaston Road, 
icester, 
Hawkins, (Miss) Carol Ann, A.C.A., a1965; 14 Bishops Park Road, 
orbury London Swr6. 
Haworth, e William, ACA., a1965; 36 Big Meadow Road, 
Birkenhead. 
Hayas, Marpa A.C.A., 1965; 76 Silver Lane, West Wickham, 


sh 
pea Nein 
Briar, William Thomas, A.C.A., a1965; 34 Amanda Drive, 

oer , Birmingham 26. 
Haynes, Michael, ALCA, aroo ne Wishing 
water Lane, Worml ey, negr Surrey. 
Fe Chines erir dessa Keith, aor age Flat r, Pomme 

’or, Clifton R 


Hazells, Ian Vernon ‘Dunlop, E A 
Avenue, Whetstone, London N20. 
Healy, Michael Brendan Anthony, A.C.A., a1965; 9 Kelfield Court, 
Kelfield Gardens, London Wro. 
Heap, bart ogee A.C.A, 41965; 3 Manor Close, Pyrford, 
oking, S 
Heath, Peter Toha, A.C.A., a1965; Flat 3, 7 Cumberland Street, 


Westminster, London Sw. 
Helliwell, David, A.C.A., @19653 5 Grosvenor Crescent, Hyde, 


(Mrs) Jennifer ord Allan, A.C.A., arg65; II 
one Coley Pare honing Berks. 

Eric, A.C.A., 21965; 27 Greenwood Road, 
TR ae maid 


Hendry, Geo aande Forbes, A.C.A., a1965; 54 Holmdene 
Avenue, London SE24. 

Henniger, Lionel J hae A.C.A., 21968; 86 Brunswick Park Road, 
New Southgate, London Niu. 


Artaun, A.C.A @1965; 3 Elmstead Avenue, 
me Cottage, Sweet- 


A.C.A., 41965; 45 St 


Ches 
Hempstea 

Tintern 
Henderson, An 
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ga ean John, B.sc., ACA., @1965; 46 Aldenham Avenue, 

dlett, Herts. 

Herbert, "Edward George, A.C.A., @1965; 55 Stoney Lane, 
Shoreham-by-Sea, Sussex. 

gael Roger Leslie, a.c.a., a1965; 41 Weston Drive, Stanmore, 


Hibbins, Paul Henry, A.C.A., 21965; ‘Meridale Grange’, Sibson, 
near Nuneaton, arwicks. 
Hickin, David Edward, A.C.A., 21965; with R. H. Coombes & Co, 
‘Hillside’, Albion Street, Chippin Norton, Oxon. 
Hicks, Raymond Leslie, A.C.A., a1965; ‘Southview’, Portsmouth 
Road, obham, Surrey. 
ett, Tom Turner, A.C.A., 21965; Bays Hill Cottage; Barnet 
e, Elstree, Herts. 
Hill, Colin Hewer, A.C.A., 41965; 71 Cavendish Avenue, Cam- 


bridge 
ul il, David Ernest, A.C.A,, a1965; 6 Leigh Close, Addlestone, 
utre 

è, Adrian, a.c.A., @1965; Carr Green, Holmfirth, 
Huddersfield. 


Hinchli 

Hindle, Brian Alan, A.C.A., a1965; 28 Winterton Rise, Bestwood 
Park, Nottingham. 

Hindley, David Charles, A.C.A., a1965; 125 Green Heath Road, 
Hednesford, Staffs. 

Hinkles, John Brian, A.C.A., 21965; 12 Windmill Hill, Wibsey, 
Bradford 6. 

Hivert, John David, A.C.A., @1965; Caer Rhun Hall, Conway, 


N. Wales. 
Hobbs, David Richardson, A.C.A., a1g65; 41 Clifton Road, Ben 
Rhydding, Ilkley, Yorks. 
Hobson, Michael Ronson, A.C.A., a1965; ‘Seaways’, Walhampton, 
Lymington, Hants, 
H Robin Miles, A.C.A., a1965; ‘Sunnyland’, Calvert Road, 
rking, Surrey. 
H Rewind Anthony Rymer, ACA., a1965; 97 Inverness 
errace, London Wa. 
Hoggarth, Alan, A.C.A., 21965; 14 Hartington Street, Workington, 
umberland. 
Hoan: Leslie, A.C.A., @1965; 98 Cloister Street, Halliwell, 
ton. 
Holley, Brian Edward, A.C.A., a1965; 38 Twemlow Avenue, 
Parkstone, Poole, Dorset.. 
Hornsby, Charles Edward, M.A., A.C.A, @1965; 79 Cornwall 
Gardens, London SW7. 
Hornsby, Cyril Ronald, B.A.(BCON.), A.C.A., 21965; 22 Lansdowne 
Road, Chingford, London E4. 
Horwood, Martin Charles, A.C.A., a1965; 7a Bartholomew Street, 
Newbury, Berks. 
Horwood, Michael Charles Alfred, A.C.A., a1965; Netteswell 
Rectory Harlow, Essex. 
§Huber, John Daca Net A.S.AA., 21965; 828a High Road, 
Tottenham, London 
Hu H David Miller, A.C.A., a1965; 1494 Cottingham Road, 


Hughes) John, A.C.A., a1965; 237 Ashingdon Road, Rochford, 
Hulbert, Ralph Grazebrook Trafford, B.A., A.C.A, a1965; 7 


Bentinck Mansions, Bentinck Street, London W1 

Hulme, Timothy Rosewarne, B.COM., A.C.A., 21965; ‘Sunnymead’, 
Ivy Lane, Macclesfield. 

Hulse, John Michael, A.C.A., 21965; 255 Walthall Street, Crewe. 

Humphrey, Tan: A.C.A. a1965; 7 Windsor Avenue, Church, 
near Accrin 

Humphries ictuet Rodney, A.C.A, @1965; Ir Blackburn 
Avenue, Tettenhall, Wolver pton, 

Hunt, Brian David, A.C.A., a1965; 57 Northumberland Park, 
Tottenham, London Nr7. 

Hunt, David Charles, a.c.a., 21965; Flat 4, 8o Warwick Square, 
London SW:. 

Hunge 1 ea et Joyce, A.C.A., a1965; 70 Bell Barn Road, 
Stoke op, 

Hutton, Timothy eee A.C.A., 41965; Ollerton Hall, Knutsford, 
Cheshire. 


Midas Barry Roger, A.C.A., 41965; 43 Silverston Way, Stanmore, 


Ingame, 7 Bruce IA ACA., 419653; Gothic House, Angmering, 

ittlehampton, S 

Iver John ee A. CA., ar9g63; 1 Heathway, Hillside Avenue, 
oodford Green, Essex, 

Izzard, Alan David, B.A., A.C.A., 21965; 39 York Way, London 


Nao. 


Jackman, John Frederick, A.C.A., a1965; ‘Lindeth’, Dorking Road, 
Tadworth, 5 
Jaison; (Miss) Barbara; A.C.A., 21965; 13 Nevil Road, Wellington, 
op. 
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Jackson, David Anthony, A.C.A., 21965; 4 Buckles Way, Banstead, 


urrey. 

Jackson, David Edward Cameron, A.C.A., ar965; 74 Wendover 
Road, Aylesbury, Bucks. 

Jackson-Cox, (Mrs) Jacqueline, B.SC.(ECON.), A.C.A., a@1965; 
x Waldegrave Road, Hornsey, London N8. 

James, David Elliott, A.C.A., a1965; Station House, Long Hand- 
borough, Oxon, 

James, John Jesse, 8.9C.(ECON.), A.C.A., 21965; 347B Finchley Road, 
London ne 

James, Michael, A.C.A., a1965; 39 Greenfield Road, Hamstead, 
Birmingham 224. 

James, Robert William Rennie, A.C.A., a1965; 35 Alderwood 
Crescent, Walkerville, Newcastle upon Tyne 1. . 
Jarvis, Paul Havelock Ernest, A.C.A., a1965; 1 Canon Close, 

Fairetone Hill, Oadby, Leics. 
Jarvis, Robin Lioyd, A.c.a., arg65; “The Russets’, Widworthy 
Hayes, Hutton Mount, Brentwood, 
J a Safdar Hussain, A.C.A., a1965; 28 Mackeson Road, London 


4, 
effrey, David George De Mowbray, A.C.A., a1965; ‘Greenway’, 
Bobblestock, Hereford. l 
Jemson, James Ambrose, A.c.a., arg6s; Brook Vale 
Sowerby, St Michael’s-on-Wyre, near Preston. 
Jennings; Terence David, A.C.A., a1965; 106 First Avenue, Bush 
ark, Enfield, Middx. 
Jervis, Christopher Clive Bentley, A.C.A., 21965; 33 North Sudley 
Road, Aigburth, Liverpool 17. 
Jervis, Roger David, A.C.A., 21965; 80 Kenmuir Avenue, Kings- 
ey, Northampton. 
Pelee ra pelea Saad Joseph, B.A., ACA, @rg65; 51 
bi eee Read, London N 
Johnston, Peter Ian, ee , 41965 ; ‘Hallin’, Kingswood Road, 
Shortlands, Bromley, Ken 
Jenei; a ae Lloyd, A.C.A., err 37 Hampshire Drive, Ty 


Farm, 


fone Brian Roger, A.C.A., @1965; 21 Harrowby Road, Ford- 
houses, Wolverhampton. 
Jonte piin, A.C.A., 41965; 80 Caerau Road, Caerau, Bridgend, 


Jones, David Nigel Tunstall, B.A., A.C.A, ar1965; a-3 Soar Cot- 
tages, Pentyrch, Cardiff. 

Jones, Graham Becket, A.C.A., arg6s; 25 Orchard Avenue, 
Woodham, Weybridge, Surrey. 

Jones, Howard De Newton, AC.A., 41965; 4 Rathgar Close, 
Finchley, London N3. 

Jones, John Peter Morris, A.C.A., a1965; 113 Green Dragon Lane, 
Winchmore Hill, London Naz. 

Jones, Kenneth, a.c.a., a1965; 9 Hiullfield Place, Nantwich, 
Cheshire. 

Jones, Roger Allan, A.C.A., a1965; 13 Lodge Road, Walsall. 

Jones, Stuart Glyn, B.8C.{ECON.), A.C.A., @1965; 63 Pine Walk, 
Carshalton Beeches, Surrey. 

oma John Gordon, A.C.A., a1965; 24 Campbell Road, Southsea, 


Joynson-Hicks, The Hon. (Mrs) Gillian Evelyn, A.C.A., a1965; 
on Court, Ovington Gardens, London SW3. 

J udd, D erek John, A.C.A., 21965; 66 Mount Crescent, Penllergaer, 

near Saana 


Kalu, Kalu Uke, B.A.(ECON.}, A.C.A., a1965; ‘Glenesk’, High Street, 
Fulking, Henfield, Sussex. 
Kanji, Nizar Esmail, A.C.A., 41965) 12 Woodstock Road, London 


NWI 
Kanter, Edward Frank, A.C.A., @1965; 32 Avenue Mansions, 
ic rinchley Road, London NW3. 
pie eal Pramodh Prakash, A.C.A., a1965; c/o Wiggins Teape 
Ltd, Gateway House, l Watling Street, London EC4. 
Karmy, Anthony Douglas, A.C.A., a1965; 61 Meadowland Road, 
Henbury, Bristol. 


Kay, Jeremy Alan, A.C.A., a1965; 7 Seafield Road, L Lancs. 
Dig tar Joseph, A.C.A., a196s5; 58 Fields Farm oad, Hatter- 

ey, Hyde, Cheshire. 
ing, oy George, A. C.A., aI 96s; 23 Chilworth Street, London 


ley, ohn, ony a1965; 187 Cirencester Road, Chariton 
heltenh 
m Gis) 8 Sylvia Ë Elizabeth, ACA, 41965; 2 Loop Road (N), 


Kellett, Peter H ‘Y’ Parc, Thornhill Road, 
Lianishen, i 
gy lens William Francia, A.C.A., arg6s; 17 York Avenue, Wolver- 


Kennedy, Cordon, A.C.A., 21965; 229 Stourbridge Road, Dudley, 
ores 
Kenyon, Alan, A.C.A., 21965; 23 Cornwall Street, Elton, Bury. 


, ACA, A1965; 


| Larman, Peter Desmond 


-= — ~ 
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Khan, Mahboob Alam, A.C.A., a1965; 81 Maresfield Gardens, 
London NW3. 

Khanna, Lakshmi Chand, a.c.a., ar96s5; with E. G. Jenkins, 
Wood & Co, 64 West Smithfield, London ECr. 

oe Brian John, A.C.A., 219653 59 Woodhall Road, Chelmaford, 


Kilminster, John Cecil, a.c.a., a1g65; with McColl & Crow, 24 
The Avenue, Southampton. 

King, Douglas George, A.C.A, a1965; 4 Highland Avenue, 
Hanwell, London W7. 

King, oe A.C.A., 21965; York Cottage, St Ann’s Road, Chert- 


sey, Surr 
Kirkaldy, Toni; A.C.A. arg6s; 87 Queens Crescent, Barnes, 
Sunderland. 


Koretz, Michael, A.C.A., a1965; 4 Chandos Road, Prestwich, 
Manchester. 
Titilola, A.C.A., a1965; 37 Carnarvon 
Road, Stratford, London Erg. 


Kuforiji, (Miss) Ekunda 

Kyd, Ian Malcolm Rou. A.C.A., 81965; 23 Bewdley Street, 
Barnsbury, London Nx. 

Kyi, Maung Aung, A.C.A., oe 19 a a and Street, 
Kyaukmyaung, Rangoon, Burma. 


Lake, Timothy William Connon ACA., re ‘High Cedars’, 
Braintree, 83er. 
n, Peter Laurens, AC.A.„, a1965; The White House, 
Wisborough Green, Susser. 
Lane, Thomas Arthur, a.c.a., arg6s: 59 Church Elm Lane, 
Dagenham, Essex, 


' Langton, Robert- Neil, 38.8¢c., ee ar96s; Stone House, Holt 


Lane, Brindle, near Chorle Lancs: 


orris, ACA, @rg6s; 11 Highfield 
Road, Sutton, 5 


Lavender, John Dilworth, A.C.A., 21965; Warham Rectory, Wells, 
Norfolk. 


_ Lavender, Roger Ian, A.C.A., 41965; 4 Paddocks Green, Salmon 


Street, London 


9. 
| Laws, Richard Marston, A.C.A, 21965; 7 Conygar Close, Cleve- 


_ dom Somerset. 
apc Poni Cae M.A, ACA. @1g65; 194 The Rising, 
Billerica 


Leben S A.C.A., 21965; 133 Old London Road, Hastings, 


LBsex. 
Lee, Nicholas John, A.C.A., 21965; 26 Southcliff Park, Clacton-on- 


Sea, Essex. 

, Arthur Stuart, A.C.A., 21965; 20 Westborough Drive, 

High toad Well, Halifax 

g , Malcolm George, Aiki, atonia Brookside: Urbiidgi, 

| Mi 

Le Mesurier, Peter Christopher, A.C.A., a1g65; 44D Denning 

| Road, Hampstead, London NW3. 

Leong, Harold Siu Wah, LLB., ACA, a1965; sth Floor, Henry 
House, ro Ice House Street, Hon Kong. 

Lewis, David Arthur, a.c. bas a1965; ‘Langdale’, Grays Park 
Road, Stoke Ae s buck 

Lewis, John Richar Saon, Aos os Crofton House, 15 
Broncksea Road Northville, Bristo 

Lewis, Robert William Gerald, RA ), ACA, a1965; 82 
Heol Isaf, Radyr, Cardiff. 

Lidster, Gerald, A.C.A, 81965; 55 Boundary Avenue, Wheatley 
Hills, Doncaster. 

Linnett, Michael John, A.C.A., arg65; 168 Upper New Walk, 


eicester. 

Lioyd-Bostock, Christopher David Alan, A.C.A., a1965; Scotches 
arm, Hassocks, Susser. 

Loder, E Edmund Jeune, A.C.A., a1965; ‘Leonardslee’, Horsham, 


Lodges 1 ge David William, A.C.A., a1965; 120 Wansford Road, 
odford Green, Essex. 
Long, Blakeney David, LL.B., A.C.A., a1965; 126 Mount Pleasant, 
Wembley, Middx. 


Long, pend James, a.c.a., a1965; 48a Swaby Road, London 
18. 

gov Semia Elizabeth Ann, A.C.A., a1965; 3 Longfield Gardens, 
Lovewell, Stephen Edgar, A.C.A., a1965; 3 Red Lane, Appleton, 


Lowe, Jam es Macdonald, B.A, ACA, a19g65; 62 Central Road, 
West Didsbury, Manchester 20. 

Luddem, John, A.C.A, @a1965; 2r Arthog Road, Didsbury, 
Manchester 20. 

Lumb, Colin Frank, a.c.a., a1965; 28 Marlowe Road, Wallasey, 
Cheshire. 


Maas, Robert William, a.c. A, 21965; 6 Ash Tree Dell, Kingsbury, 
McConnell, Authony Sudl 65; 5 New Court, Ees 

cConne ony Sudlow,.a.c.a., a1965; 5 New Court, East 
' Street, Tonbridge, Kent. oe 
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McCreath, Malcolm Jose 
Crescent, West End, 

Macdonal d, Alastair oe ee A.C.A., @a1965; 289 
Green Lanes, London N4. 

McDonald, James Keith, M.A., LL.B., A.C.A., 21965; 114 Bryanston 
Court, London Wr. 

McGeown, John Samuel, B.A., ACA., 21965; 48 Albert Road West, 
Heaton, Boiton. 

MacGibbon, Thomas Alexander John, a.ca., arg6s; “The 

© Paddock’, Ford Street, Thetford, Norfolk. 


Marae Ronald, A.C.A., 41965; 224 Ainslie Street, Barrow-in- 


MRS Alexander Crawford, A.C.A., a@1965; 
Middleton, Ilkley, Yorks. 
ane William, A.C.A., A1965; 350 Grace Street, Newcastle 
n e 
n ne: Ga Malcolm James, A.C.A., 21965; 23 Hill Drive, Hove 4, 


MacPhail, Bruce D 
Terrace, London Wa. 

Magee, Edward, A.C.A., a1965; 42 Edgeley Road, Edgeley, 
Stockpo 

Maher, Tesli Brian, A. CA, a1965; 14 Newark Street, Walton, 
Liverpool 4. 

Mahmud, Arshad, A.C.A., 21965; 32 Kensington Gardens Square, 
London W2. 

Mallinson, Adrian Howard, A.C.A., a1965; 57 Avondale Avenue, 
Hinchley Wood, Esher, Surrey. 

Malthouse, Christopher Ponin A.C.A., @1965; Damson Cottage, 
Damson Lane, Mobberley, C heshire. 


Maltz, Stephen Michael, A.C.A., a1965; 40 Gilda Court, Watford 
Way, London NW7. 
Manser, Peter John, A.C.A. a1965; 65 Upper Berkeley Street, 


AA Speen A.C.A., 41965; 7 Barnsford 


‘Allermuir’, 


d, BA, ACA., a1965; 141 Gloucester 


London Wi. 
Mar, Selwyn, B.8C.(ECON.), A.C.A., 21965; 20 Clifford Avenue, 
East Sheen, London SWr4. 


Marks, John Gilbert, A.C.A., a1965; 85 East End Avenue, War- 
minster, Wilts, 

Marriott, Henry Elwell, A.C.A., a1965; 1 Templar’s Avenue, 
Golders Green, London NW11. 

Vor Adrian "Paul, A.C.A., 21965; 13 Berkeley Close, Ruislip, 

1 

Marshall, Paul Raymond, A.C.A., a1965; 15 Llangorse Road, 
Cyncoed, 

Marshall, Robert Sydney, A.C.A., 421965; 5 Chelsfield Road, St 
Mary Cray, Orpington, Kent. 

Martin, Anthony John, A.C.A., 41965; ‘Penhayes’, Kenton, near 
Exeter, Devon. - 

Martin, Michael Anthony Holmes, a. 
London SWIS. 

Masidlover, Mark Dennis, a.c.a., 41965; 2 Colebert House, 
Colebert Avenue, London Er. 

Mason, Christopher George, A.C.A., 21965; The Cedar House, 
Woodbridge, Suffolk. 

Mason, David Edward, A.C.A., a1965; 17 Park Gate Road, Wal- 
lington, Surrey. 

Massingham, Keith John, A.C.A, a1965; 15 Larks Hall Road, 
Chingford, London E4. 

Mat Awin, Nawawi, A.C.A., @21965; 53 Pont Street, London SW1. 

Mathiason, Mark Ans. ACA., 41965; 30 Warwick Avenue, 
Edgware, Middx. ° 

Maton, John Charles, A.C.A., a21965; 3 Sandsacre Road, Bridling- 
ton, Yorks. 

Matthew, Walter John, A.c.a., a1965; ‘Churchfield’, Station Road, 
East Preston, Sussex. 

Matthews, William Paul, A.C.A, a1965; 6 Forest Close, Snares- 
brook, London Err 

Matusch, Antony Hugh, A.C.A., a1965; Down House, Rotting- 
dean, Susser. 

Maw, Po d aie Trentham, A.C.A., a1965; 24 Douglas Road, 

n 
Mah Anthony John, A.C.A., a1965; 4I Warwick Avenue, 


Mone ag ke William Andrew, A.C.A., arg65; 58 Perrycroft, 
Clewer Hill Road, Windsor, Berks. 
Meekins, Douglas "Edward, A.C.A., a1965; 3 Pelham Road, 


Beckenham, Kent. 
Mehta, Darius Russa, A.C.A., a1965; with Harmood-Banner, 
te Hill, London EC4. 


Cash, Stone & Mounsey, 24 Lu 
Merritt, Kenneth, A.C.A., a1965; 67 Town Lane, Idle, Bradford. 
ee Roger, A.S.A.A., a1965; 160 Bonner Grove, Aldridge, 


Metcalfe, Malcolm, a.c.A., @1965; with Kyle & Co, 9 Victoria 
Place, Carlisle. 

Millar, Ian Boyer, A.C.A., @1965; 257 Lauderdale Mansions, 
Lauderdale Road, London Wo. 


A.C.A., 41965; 49 Putney Hill, 
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Millen, William Robin Macindoe, A.C.A., 21965; 76 Windmill 
Miller Clifford aoe 965; The F Uplands 
er, fe) Y, ACA, GIQOS; e Forecourt, 45 Up 

Road, Saltford, near Bristol. 

Miller, John, A.C.A., a1965; 45 Canuden Road, Chelmaford, Essex. 

Mills, John Charles Harvey, LL.B., A.C.A., a1965; 1 Willow Way, 
Didsbury, Manchester 20. 

Mitchell, rian, A.C.A., 21965; 3 Covert Close, Oadby, Leics. 

Mitchell, David Hugh, A.C.A., a1965; 5 White Hill Close, Ches- 
ham, Bucka. 

Mitchell, V William John, A.C.A., a1965; 27 Church Road, Horfield, 

risto 

Mobbs Julian John Austin, A.C.A., a1965; ‘Lyncroft’, Lowestoft 
Road, Worlingham, Beccles, Suffolk. 

Monk, Peter a AC.A., 21965; Old Manor House, West 
Auckland, Co. Durham. 

en, Stanton Mangnall, A.C.A., a1965; 216 Greenmount Lane, 

ton. 


Charles Dowsland, A.C.A., a1965; 28 Westella 

East Yorks. 

Moore, Edward Andrew David, A.C.A., a1965; 66 Melford Road, 
Sudb , Suffolk. 

ichael David, A.C.A., a1965; 34 Barrcommon Road, 

Aldridge, near Walsall. 
Moar: Anthony John, A.C.A, a1965; 72 Evelegh Road, Far- 
a 

Monte raham, A.C.A., 21965; 148 Hill Lane, near Blackley, 
Manchester 9. 

Morris, Michael Christopher, A.C.A., a1965; 15 Osborne Road, 
Moston, Manchester 9. 

Morris, Raymond John, a.c.a., 21965; 26 Aylmer Court, Aylmer 
Road, London Na. 

Mosedale, John Harry, A.C.A., a1965; 300 Manchester Road, 
West Timperley, Cheshire, 


bs ee Henry, A.C.A., a1965; 12 Regent Close, Bramhall, 

Mottram, John Michael, A.C.A, 41965; 44 Timbercroft, Ewell, 

Mound. Peter Humphrey, A.C-A., a1965; 7 Seymour Avenue, 
Worcester. 


Murdoch, William Francis Patrick, M.A., A.C.A., a1965; 12 Horst- 
sbaan, Schoten, Antwerp. 
Musgrave, Christopher Francis, A.C.A., a1965; 28 Langdale 
ens, Hove 3, Sussex. 
Muspratt, Graham Edmund, A.C.A., a1965; Bartropps Cottage, 
The | Heath, Weybridge, Surrey. 
Myers, Howard, ACA., a1965; with Vice, Marks & Co, 46 Park 
quare (East), Leeds 1 


Naish, en William, A.C.A., 21965; 4 Longmeadows, Crediton, 


Dev 

Nakhoda, Abbasbhoy Haider, B.8c.(ECON.), A.C.A., 21965; with 
‘Turquand, Youngs & Co, 19 Coleman Street, London ECa2. 

Neal, Sidney Roger, B.COM., A.C.A, @21965; 9 Timbertree Road, 
Old Hill, Staffs. 

Newman, David Robert, A.C.A., a1965; 8 Churchill Parade, 
Sutton Coldfield. 

Newton, Richard Bowstead, A.C.A., 21965; 128 Emmanuel Road, 
B London SWra. 

tewart Worth, A.C.A., 21965; “The Wicket’, Vicarage 
Lane, Bowdon, Cheshire. 

Nicholson, Francis Antony, A.C.A., a1g65; 29E Sutton Estate, 
Cale Street, Chelsea, London SW3. 


Nicholson, Hugh Palmer, A.C.A., a1965; Ira Kingsley Road, 
Northampton. 

Nicholson, Paul Douglas, B.A, A.C.A., ar965; Southill Hall, 
Plawsworth, near Chester-le-Street, Co. Dur 

Nixon, Peter John, a.c.a., a1965; 25 Heywood Old Road, 
Rhodes, Middleton, Lancs. 

Noakes, Jon, A.C.A., 21965; 481 Uppingham Road, Leicester. 


Newton, 


Nock, Keith Malcolm, A.C.A., 1965; 93 Wagon Lane, Sheldon, 
Solihull, Warwicks. i 

Nokes, Geoffrey George Michael, a.c.a., a1965; 3 Nevin Drive, 
Chingford, London 

Norman, Richard Benedict, nor a1g6s5; High Corner, 82 
Oatlands Drive, Weybridge, S urrey 

Northcott, Geo B.A., A.C.A., pene: 46 Flanders Mansions. 
Flanders Road, Chiswick, London 1 

Nottage, Ian Arthur, A.C.A., 21965; ‘Sweetbriars’, Grassy Lane, 
Sevenoaks, Kent. 

Nwangwu, Anthony Onyemauchechi, B.COM., A.C.A., @1965; 
cjo Eastern D KETAR vernment, F.A.I. D., P.M.B. 1099, 

Enugu, Nige 

I okol, lke, A. Ricks 41965; 44 Meetifg House Lane, London 
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sprue yee Ronald, A.C.A., a1965; 43 Melbourne Road, Stam- 

o 

Oakley, nara B.COM., A.C.A., @1965; 112 Quinton Lane, 

2. 

O’Brien, David Manis John, LL.B., A.C.A., 21965; 33 Albert Road, 
Cheadle Hulme, Cheshire 

Offer, James Aubrey Charles, se arg6s; ‘Little Orchard’, 
Jack Straws Lane, Headington, Oxford. 

sds Chara et (COM.), A.C.A., @1965; 44 Appleton Road, 

eaton Cha port. 
sd Pe Howard, i ee aigós; as Taplow Road, Taplow, 


a pa Ta Bamidele, B.8C.(ECON.), oe CAs annonas ; c/o Dr R. O. 
boye, University of Ibadan, I adan gens 
rge William, A.c.A., 21965; 9 Bor Avenue, Bush 

oHm Park, Enfield, Middx. 

Oliver, Edward Morgan, A.C.A., 81965; Little Hali, Lyston, Long: 
Melford, Suffolk. 

Onyon aa ohn ee B.A (ECON. );, ACA. arois: 162 Ferme 

London N 
Orton, Kenneth Frank. ACA., aigós; 104 Rowden Drive, 


Erdington, Bi 23. 
Osborn, Alan Goldie, A.C.A., 21965; clo Barclays Bank Ltd, 
South Kenai n Branch, 108 ueen’s Gate, London SW 
Ovenden, Philip Sydney, A.CaAe, a1965; 4 London Road, Han- 


sham, Sussex. 
Owen, Tohn William, a.c.a., arg6s; 36 Lilleker Rise, Redhill, 
Arnold, Notts, 
Owen, Thomas, A.C.A., 21965; 23 Denners Place, Liandudno. 
ee William John, A.C.A., a1965; 59 High Street, Bagshot, 


eas Ifan Rion Brooke, A.C.A., 41965; ‘Teglan’, The Close, 
Llanishen, Cardiff. 

Oxley, Julian Christopher, M.A., A.C.A., 21965; 83 Sussex Gardens, 
Hucclecote, Glos. 


Packham, James gots, B.A.(COM.), ACA., 41965; 28 Rowan 
Walk, Heep oiy 

P Michael Pen A. c.A., a1965: 2 Long Cross, Lawrence 

eston, Bristol, 

Palchaudhuri, Ajay Kumar, A.C.A., ar965; 51 Cliddesden Road, 
Basingstoke. 

Parnell, Michael Kenneth, A.C.A., @1965; 35 Ledbury Road, 
Pa ove, Portsmouth. 

Parry, David, B.SC., a.c.A., arg6s; 108 Williams Crescent, 
Chadderton, Oldham. 

Pasricha, Surinder Lal, a.c.a., 21965; Cromwell Mansions, 217 
Cromwell Road, London SW5. 

Patterson, Robert Edward, A.C.A., a1965; 637 Harrow Road, 
Wembley, Middx. 

Paul, David Graham, A.C.A. @1965; with Graham Paul & Co, 
16 Dunraven Place, Bridgend, Glam. 

Paulson-Ellis, Michael Geoffrey Ellis, M.A, A.C.A., argosi 3I 
Westminster Mansions, Great Smith Street, London $ 

Pearce, Christopher Thomas, A.C.A. a1965; 68A Princes ‘Gate 
Mews, London SW7. 

rare Michael Roy, A.C.A., a1965; ‘Weddington Gardens’, 

dington Road, Nuneaton. 
Penman Jeter JE James, A.C.A., 21965; 137 Kiln Lane, Eccleston, 
t ns, Lan 

Percival, han Daak ACA., 23965; 103 Bowbridge Read, 
Newark, Ne Notts. 

Percival, James William, A.C.A. args; 164 Bromley Road, 
Beckenham, Kent. 


ae Michael Alan, A.c.A., 41965; 157 Melton Road, West 
Bridgford, Nortinehea 

Perks, Christopher Ronald Julius, A.C.A., a1965; 60 North End 
House, Fitzjames Avenue, London Wr4, 

Perry, pedis ee a Langhan, A.C.A, a1965; 65 Warwick 
Gardens, Kensin on Wig. 

Picardo, Alexandes Ti REA ACA., 81965; 74 Downton 
Avenue, London SW2. . 

Pickard, Nigel , A.C.A 41965; 5 Carwinion Terrace, Station 
Road, Liskeard, Cornwall. 

Pickup, Alan Irvine, A.C.A., 21965; 36 Cobham Road, Accrington. 

Picot, Anthony Charlea, A.C.A. argos; vi Alex Picot & Co, 
Trinity Chambers, 26 Hill Street, fe 

Pierce, John Edward, ACA., een 199 Upper Deacon Road, 
Thornhill, Southampton, 

Piercy, Arthur Frederick, B.COM., pags eats with Surman, 
Leat & Co, 31 King’s Road, London Wa 

Piggott, Andrew, B.A., A.C.A, 219653 3 The reenway, Uxbridge, 


iddx. 
ilbeam, Richard Henry, a.c.a., ar965; The Garage Flat 
Lydney Park, Glos. 965 i 
Pilkington, Roger Howarth, A.C.A., a1965; 191 Market Street, 
Tottington, near Bury. 
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Plant, Graham George, A.C.A., a1965; 187 Nantwich Road, 
Audley, Stoke-on-Trent. 

Plant, Peter Blurton, a.c.a., a1965; 5 Woodhall Road, Penn, 
Wolverhampton. 

Pledge, Brian Henry, a.c.a., aig6s; 17 The Cherry Orchard, 
Maidstone Road, Hadlow, Tonbridge, Kent. 

Pollard, John William, A.C.A., @1965; 331 Belper Road, Stanley 
Common, Derbyshi 

Pollitt-Pipkin, Francis Dominic, A.C.A., 21965; 657 Chester Road, 
Sutton Coldfield. 

Pollock, Colin Boyd, A.C.A., a1965; 72 Shirley Drive, Hove 4. 

Poole, Roger, A.C.A., 21965; 16 Tydraw Road, Cardiff. 

Poulton, Antony Robert James, A.C.A., a1965; 3 Rowley Drive, 
Newmarket. 

Powdrill, Philip David, A.C.A., a1965; 12 Greenside Place, Park 
Estate, Leicester. 

Powell, Donald Arthur, A.C.A., arg65; ‘Ivydene’, Chsxhill, 
Westbury-on-Severn, Glos. 

Powell, William Tudor, A.C.A., 21965; ‘Montana’, Loop Road, 
Beachley, near Chepstow, Mon, 

Power, Anthony Patrick, a.c.a., @1965; 33 Greenhill Road, 

Prestwich Robert Geofrey 96 Springw 
restwich, Robert Geo A.C.A., aI1963; 27 i ater 
Avenue, Holcombe Brook, Bury. j 

Price, Brian Michael, A.C.A., a1965; 44 Myrtle Avenug, Eastcote, 
Ruislip, Middx, 

soa rtrd a Edward, A.C.A., 21965; 17 Lydgate, Northow- 
ram ifax. 


Pronger, Christopher James Tod, B.A., A.C.A., ar1905; 33 Hayes 
Way, Beckenham, t. ? i 


a aa William, A.C.A., a1965; 434A High Road, Wem- 
Raincock, Graham Barry, B.SC.(ECON)., A.C.A, @1965; rx South 
_ Drive, Cheam, Sutton, Surrey. 

Raa Aai Devchand, A.C.A., a1965; P.O. Box 1619, Nairobi, 


ya. 
Rashid, Ahsan, A.C.A., 21965; 66 Gulberg, Lahore, Pakistan. 
Rawlinson, Anthony Jobn, B.A., LL.B., A.C.A., a1965; with Baker 
Sutton & Co, Eldon Street House, Eldon Street, London ECa. 


Reber, John Robert, A.C.A., @1965; 25 Abbotswood Road, 
Streatham, London SW16. 


Regan, Peter, A.C.A., a1965; 268 Central Avenue, Southend-on- 
Essex 


Reiss, (Miss) Joyce, A.C.A., a1965; 36 Gresham Gardens, Golders 

Rendall. Thomas Moinet 65; 5A Priory Road 
endall, Thomas Moinet, B.A., A.C.A., a1965; o 
London NW6. 3 REA ey ena 

Rew, John Harry Bruce, A.C.A., arg65; 2 Addison Crescent, 
London Wig. 

Richards, Geoffrey Stanley, A.C.A., a1965; 18 Temple Lane, 


Leeds x fi: 

Richards, Michael John, A.C.A., a1965; 7 Hall Lane, Hammerwich, 
Lichfield, Staffs. 

Richards, Samuel Kenneth Carroll, a.c.a., arg65; 17 Heol 

ishen Fach, Rhinbina, Cardiff. 

Rissbrook, John Timothy, A.C.A., 21965; 20 Woodthorne Road, 
Tettenhall, Staffs. 

Rra John Alan, 4.c.a., ar965; 45 Brookway, Burgess Hill, 

USSEX, 

Robins, Peter James Temple, A.C.A. ar 
cial 4 Central Circus, London 

Robinson, ie Arthur, 8.A.(COM.), A.C.A., a1965; 3 Napier 
Road, Heaton Moor, Stockport. 

Robinson, David Francis, B.A, A.C.A., 21965; 71 Roman Road, 
Steyning, Sussex, 

Robinson, John Robert, A.C.A., @1965; 78 Farnham Road, Dur- 
ham City, Co. Durham. 

Robottom, John Dennis, A.C.A., arg965; 8 Churchill Avenue, 
Westerham, Kent. 

Rogerson, Michael Anthony, A.C.A., a1965;° Pineways’, Virginia 

ater, Surrey. 
Rook, Alan, A.C.A., 21965; 48 Crest Drive, Carleton, Pontefract, 


Rose, Paul Anthony, A.C.A., a1965; 63 Glasgow House; Maida 
Vale, London Wo. ` 

Rose, Richard Dennis, A.C.A., a1965; 3 Vine House, Hampton 
Court Road, East Molesey, Surrey. 

Ross, Robert William Gordon, A.C.A., a1965; with W. J. James & 
Co, Bishop House, 10 Wheat Street, Brecon. : 

Rossiter, David Ronald, A.C.A., 21965; 17 St Thomas Gardens, 
Ilford, Essex. 

Rothe , Walter David, B.A., A.C.A., a1965; 49 Holne Chase, 


London Na. 
Rumboll, Robert Ernest Richard, A.C.A., a1965; c/o B.D.A.S, Ltd, 
3 Library Place, St Helier, Jersey. 
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Rush, John Blake, A.C.A., a1965; ‘Chilterns’, Fritheden Copse, 
Berkhamsted 


t erts, 

Russell, David William, A.C.A., a1965; ‘Green Pastures’, Shirleys, 
Ditchling, Sussex. 

Ruthven, Michael John, A.C.A., a1965; 65 Coombe Road, Syden- 
ham, London SE26. 


Sacks, Alan Leon Barry, A.C.A., a1965; 40 Jeasel House, Judd 
Buea Soin Shibecyar 6s; with Peat, Marwick 
t, i , ACA. arg65; wi eat, Marwick, 
Mitchell & Co, 11 Ironmonger Lane, london ECz2. 
Saltmarsh, Philip David, B.A., A.c.A., 419653 30 Sheepcot Lane, 
Garston, Wattord, Herts. ; 
Samad, Muhammed Habibus, A.C.A., 21965; 30 Priory Terrace, 
London NW6. ; 

Samuel, William Foyle, A.C.A., 41965; 4 Leopold Court, 
Leopold Avenue, London SWro. ; 
Sandercombe, Martin Stafford, A.C.A., a1965; 11 Mansvid 

Avenues, East Cosham, Portsmouth. 
Sanders, Robert Christopher Springett, A.C.A., 21965; “The Byre’, 
Northiam, Rye, Sussex. 
Sanders, Robin Curtice, B.A A.C.A., 41965; c/o Santon Ltd, 
Somerton Works, Newport, Mon. 
Sanderson, Paul Labarre, A.C.A., 21965; 94 Marlborough Man- 
sions, Cannon Hill, London NW6. 
Savage, pia Juliet Nicola, a.c.a., 21965; 16 Park Way, Whet- 
stone, London Nao. 
Scothorne, John Hugo Thomas, A.C.A., @1965; “The Willows’, 
The Strand, Attenborough, Notts. f 
Scott, James Alexander, B.A., A.C.A., @1965; ‘Bridgewood’, 
Fairmile Avenue, Cobham, Surrey. ; 
Scott, John Anthony, a.c.a., @1965; 26 Denewell Avenue, High 
Heaton, Newcastle upon Tyne 7 
Scott, Keith David, B.A., A.C.A. a1965; 16 Honeywell Road, 
S E non 965; ‘Leaholme’, Cul-de-S 
cott, ur, ACA, 819065; ‘ olme’, ac, 
Woodside Tan Ryton-on-Tyne, Co. Durham. 
Scott, William Diskington, T.D., A.C.A, a1965; 52 Thames 
Vi Hartington Road, Chiswick, London W4. f 
Seaman, Maurice James, A.C.A., a1965; 6 Robert Street, Finkle 
Street, Selby, Yorks. 
Sogal, Michael, A.C.A. a1965; 109 Regency Lodge, 
venue, Road, London NW3. 
Segre, aii Anthony, A.C.A., a1965; 15 Alma Road, London 
18. 
§Sen, Rabindra Narayan, a.8.4.A., 21965; 61 Montpelier Rise, 
London NWrr. 
Sergeant, Paul Robert Charles, a.c.a., 21965; 86 Lugard Road, 
London SErs. ; 
Bee Ivor Graham, A.C.A., 21965; 12 Beaulieu Gardens, London 
21I. . 
S our-Griffn, John Charles, A.C.A., a1965; 5 Hermitage Roed, 
estcliff-on-Sea, Essex. ; 
Shah, Surendra Zaverchand, A.C.A., 21965; 19 Briarfield Avenue, 
London N3. 
shalom) eek Charles, A.C.A., a1965; 83 Carr Lane, Willerby, 
near ; 
Shaw, Jeremy James, A.C.A., a1965; 78 Worrin Road, Shenfield, 


Shearn, David Anthony, A.C.A., a1965; ‘Bevington’, High Street, 
Midsomer Norton, Bath, Somerset. 

Sheikh, Mohammad Jamil, a.c.a., 21965; Ormonde Hotel, 10-16 
Belsize Grove, London NW3. 

Shennan, Alan Chesney, B.A., A.C.A., @1965; 21 Court Green, 
Ormskirk, Lanca. 

Shepheard, Richard Arthur, A.C.A., 21965; 46 Pembroke Square, 
London W8. 

Sheppeck, Bnthony 1020 A.C.A., a1965; 102 Meadowbank Road, 

aby High Road, Hull. 

Sherwin, Christopher Charles, A.c.A., a1965; 10 Dunsford Place, 
Bathwick Hill, Bath, Somerset. 
Shingler, Anthony Durrant, A.C.A., @1965; 31 Newmarket Road, 
Norwich, Norfolk, NORaaD. ; a 
Shotter, Peter Robert Surtees, A.c.a.. @1965; ‘Kaki Langit’, 
Shalbourne, Marlborough, Wilts. : 

Sibley, Nicholas Theobald, A.C.A. a1965: 9 Cadogan Square, 
London SW. ; 

Siddons, Ian, a.c.a., a1965; 1x Gwynant Place, Withington, 
Manchester 20. 

Simister, Brian Philip, ae A.C.A @1965; 205 St Margarets 


Simmonds, Antony Guy Richard, A.C.A., a1965; 225 New Road, 
Ferndown, Dorset. i ; 
Simmons, Thomas Bernard Frederick, A.C.A. a@1965; 51 Mill- 

thorpe Road, Horsham, Sussex. . . 
Skelton, Peter iam, A.C.A, @1965; 2a Firwood Whin, Brock- 
field Park, York. 
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Skinner, Michael Christopher Charles, B.A, A.C.A., a1g65; c/o 


Penrose Co Conkwell, Bradford-on-Avon, Wilts. 
Saran r, Paul indley, A.C.A., a1965; 22 Harboro Road, Sale, 
eshi ire. 


Smart, Malcolm, A.C.A., a1965; 14 Paradise Lane, Hall Green, 
Birmingham 28 

Smith, Alan, A-C- a a e ige Saints Lodge, Cleadon Lane, 
Cleadon Village, $ er 

Smith, Brian, A.C.A., a1965; 114 Ruxley Road, Bucknall, Stoke- 
on-Trent. 

Smith, David Harrington, A.C.A., @1965; 16 Vicarage Hill, 
Benfleet, Essex. 

Smith, David Thornton, A.C.A., 21965; ‘Rawnsley’, Durham Road 
South, Low Fell, Gateshead 9, Co. Durham. 

ee Dennis Arthur, A.C.A., 21965; 3x Albert Road, Shanklin, 

Smith, Edwin Philip Richards, B.A., A.C.A., 41965; 284 Kempsford 
Gardens, London SWs. 

Smith, Gerald Harry, A.C.A., 21965; 4 Wolsey Lane, Fleckney, 
Leicester. 

Smith, John Micheel, A.C.A., arg965; 31 Lydden Court, Restons 
Crescent, London 

Smith, John Tweedy, A-C- eT 
South Wootton, Kog s L 

Smith, Michael John, A.C.A., 23965; Linka House, 66 Springfield 
Crescent, Kibworth Beaucham 

Smith, Peter, A.C.A., a1965; 69 Aberdare arin, London NW6. 

Smith, Peter Malcolm, A.C.A., a1965; 31 Cranleigh Gardens, 
Grange Park, London Nar. 

Smith, Ronald George Stanley, B.8C.(ECON.), A.C.A., arg65; II 
Thackeray Road, London E EG. 

Smith, Walter r John yeti Jal A.C.A., 21965; 10 Brookmans Close, 


aa Nursery Lane, 


rankam, U pminster, 
Smith, William Charlies, ACA. a1g6s; 82 Watling Street, 
Nuneaton. 


Snow, Kenneth Charles, a.c.a., a1965; 159 Maldon Road, 
Colchester, Essex. 
ayer Ainsley John, A.C.A., a1965; 16 Denmark Road, 


FSomani, Chandrakant Chunilal, A.C.A., a1965; 93 Cleveland 
Gardens, Hendon Way, London NWa. 
Sonariwo, i het Adeniyi, A.C.A., 21968; 3 Eletuwase Street, 


Speyer, Rice | James Kaye, B.A., A.C.A, 21965; 4 Minerva Mews, 
Cheater Row, London SW1. 
Squire, Tan David, A.C.A., arg6s: 9 Farnol Road, Yardley, 
irmingham 


26. 

Stephenson, Rodn : A.C.A., 41965; 31 Tudor Gardens, West 
Acton, London 

Stern, Harry, ia a1g6s5; ar Meynell Gardens, Hackney, 
London E 

Steven, Do Forbes, B.A., A.C.A, 1965; 13 Woodcote 
Village, Purley, Surrey. 

Stevens, Peter A.C.A, a1965; 32 Lillington Road, 
Leamington S 


Stevenson Geoffrey William Hope, B.A, A.CA„, a1965; Childe 
Court, TEA Berks. 

Steward, Herbert David Carr, A.C.A., 21965; 209 Boroughbridge 
Road, York. 

Stokes, John William, KANG a1g65; 33 Seymour Avenue, 
Tottenham, London N17 

Storey, Jobn Colin, hee aro6s; 27 Templegate Crescent, 
Whi Leeds 1 


15. 
Sugden, John Robert, a.c.a., 21965; Field House, Netherton, 
uddersfield. 
Sullivan, Christopher Robin, a.c.a., a1965; 7 Tennyson Close, 
Keynsham, near Bristol. 
Sullivan, David Dimitri, a.c.a., a1965; 58 Lovelace Gardens, 
Southend- on-Sea, Essex 
Sutcliffe, John, A.C.A., a1965; 56 Oak Street, Colne, Lancs, 
Swainston, aoe il, A.C.A, @1965; Co-operative Cottage, 


Coxhoe, Co . Durham. 
Swan, Rodne 7 James Vernon, A.C.A., arg6s; 324A Kennington 
Road, London SErr, 


Swayne, David John, a.c.a., a1965; ‘Abbotsford’, Lynch Road, 
Farnham, S 


urrey. 
Sweeten, Frank Christoph sald A.C.A., 21965; “The Mellings’, 
Cross Way, Cleveleys, 
pice ea Eric, A.C.A; aroba 166 West Dyke Road, Redcar, 
or 
Symes, Roger James,'A.C.A., 21965; 88 Ballards Way, South Croy- 
don, Surrey. 


Taft, Barry Peter, A.C.A., a1965; Lenton Abbey, Derby Road, 
Beeston, Nottingham. 
Tallantire, John ugh Drummond, a.c.a., 21965; Cross Hall, 

Brunteliffe Road, Morley, Leeds. 
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a Man n Koni A.C.A., a1965; Flat No. 5, 94c Pokfulam Road, 


n 
Tan, gi A A.C.A., 41965; with Cooper Brothers & Co, 
Abacus House, 33 Gutter Lane, Cheapside, London ECz. 
Tanna, Biharilal Keshavji, A.C.A., a1965; P.O. Box aorrr,: 
Dar-es-Salaam, Tanzania. 
Tanner, Brian Charles, A.C.A., 41965; 46 Dorchester Avenue, 


Penylan, Cardiff. 
Tapper, John A’Court, A.C.A., @1965; ‘Hillfoot’, Greenhill Roed, 
Orford, Savenoaks, sa hee 


Tarrant, Stuart Stanley, A.C.A., 41965; 21 Gunnersbury Avenue, 
, London Ws. 
Tattersall, John Richard, A.C.A., 41965; 75 Butts Road, Farnley 
Tyas, Huddersfield. 
Tattersfield, Keith, 4.c.a., a1965; 44 Skipton Road, Ilkley, Yorks. 
Araye, Mervyn Clive, A.8.A.A., 21965; with e Waterhouse 
& Co, 31 Mosley Street, Newcastle upon | T l 
sayo Anthon Julian, M.A., A.C.A., 41965; ‘The Tea Oakridge 
S Radlett, Herts 
Tayl a an Frank, A.C.A., a1965; 9 Mackrow Street, Poplar, 
ndon Ex 
‘Taylor, Edward John, A.C.A., 21965; 37 Bishops Avenue, North- 
wood, Middx. 
Taylor, Kevin Douglas, A.C.A. a1g65; 21 Cross Lane, Gurton, 
anchester 18. 
Tavlor, Neil Edwin, A.C.A, a1965:; 93 Springfield Gardens, 
minster, Essex. 
Taylor, Robert William Telford, B.SC., A.C.A., a1965; 1 Connaught 
dens, Muswell Hill, London Nro. 
Teasdale, William Moore, A.C.A., 41965; 40 Shafto Street, Rose- 
hill, Wallsend, Northumberland. 
Temple John Howard, A.C.A., 41965; Warren Farm, Finmere, 
near Buc 
Tennant, John Stanley, ac.a., a1965; 6 Ivy Road, Boldmere, 
Sutton Coldfield. 
Thadhani, Suresh Hotechand, A.C.A., a1965; 48 Clapham Road, 
London SWo. 
Thakkar, ae Ambalal, A.C.A., 21965; P.O. Box 574, 
Kampala, Ugan 
Thakrar, ATE Purshottam, A.C.A., 41965; 54 Fortune*Green 
Road, London NW6. 
Thistlewood Anthony William, A.C.A., 21965; ‘Arkendale’, Coles 
Avenue, Hamworthy Poole, ‘Dorset. 
omas, Christopher George, A.C.A, 41965; 24 Harman Drive, 
London NW3. 
LOOR, E Emrys George, A.C.A., a1965; 28 Glamorgan Terrace, 
wansea. 
Thomas, Graham Michael, A.C.A., a1965; 28 Ambleside’Gardens, 
Gateshead , Co. Durham. 
Thomas, Mic ael Philip, B.A.(BCON.), A.C.A., 21965; I Pencisely 
Avenue, Llandaff, Cardiff. 
Thomas, Philip Anthony, A.C.A., 41965; 59 Parkfield Road, 
Northolt, Middx, 
Thompson, Evelyn Alan, A.C.A., a1965; “The Fleece’, Mendle- 
Stowmarket, Suffolk. 
Thompson, Paul James, A.C.A., @1965; 1 Cherington Road, 
Westbury-on-Trym, Bristol. 
Thomson, Iain Timothy, A.C.A., a1965; 77 Longdown Lane 
South, Epsom, Surrey, 


Thomson, Robert George, A.C.A., a1965; 36 Templar House, 
Shoot Up Hill, London 2e 
Thorne, enneth Frank, A.C.A., ar965; 53 Begbrook Drive, 


Stapleton, Bristol. 

Thornhill, Terence -William, A.C.A., a1965; The Bungalow, 
3 Rowley, Cam, near Dursley, Glos. 

Thornton, Henry F orster, LL.B.; A.C.A., 41965; 23 Ashfield Road, 
Gosforth, Newcastle upon Tyne 3 

Tibbetts, Terence Ernest J oseph, ae a1965; Cherry Cottage, 
Great Bourton, Banbury, 

pean Mban Shane, A.C.A., 41965; Flat 1, 177 Uxbridge Road, 

on Wi12 

Tomlinson, Peter Gordon, A.C.A. a1965; 66 Crosland Street, 
Crosland Moor, Huddersfield. 

Toogood, Michael Jamesa, A.C.A., a1965; 22 Onslow Gardens, 
Muswell Hill, London Nro 

‘Townley, (Miss s) Ann, A.C.A., a1g65; 30 Curzon Perk North, 
Chester. 

Tracey, Thomas George, B.A., A.C.A., @1965; 62 Montagu 
Square, London Wr. 

Travers, Brendan Patrick, A.C.A., 
Westminster, London SW. 
Treanor, John Charles, A.C.A., a1965; 43 Palatine Drive, Wal- 

mersley, Bury. 
Trick, Roy, A.C.A., 21965; 133 Lambeth Street, Blackburn. 
Trott, Peter Michael, A.C.A., 21965; 26 Malvern Terrace, Taunton, 
Somerset. 
Tune, John Charles, a.c.a., a1965; 5 Spa Close, London SE2s. 


arg65; 24 Moreton Place, 
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SPECIAL ANNOUNCEMENT 


10 THOSE 
WHO PAY 


£6.7.74% 


a on investments 
with 


” CHELTENHAM & GLOUCESTER - 


BUILDING SOCIETY 


ONE OF THE STRONGEST OF THE LARGER BUILDING SOCIETIES 
The increased rate of 33% available from ist of February on investment 


shares will be paced te areas Yield ob tere 7d. per cent when income 


tax is payable at 8/3d. in 
An even higher rate is paid on Subscription Shares. 
Ask for our booklet "SUGGESTIONS FOR YOUR SAVINGS”, 
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Does your 
present 


Pension Scheme 


offeran 


adequate hedge 


against 
inflation 


a — =— m 


EA 
BUILDING SOCIETY 


CHELTENHAM 


London Office: 68 Baker Street, London WI 


VALUATIONS 
FOR ALL PURPOSES 
Accountancy, Sale and Probate 


STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & CO. 


Chichester House 
278-282 High Holborn, London WC 
Tetephone HOLborn 7406-7 


Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 


3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


ENQUIRIES INVITED 











Impossible to doubt the desirability of protection of 
this kind. Unfortunately, the very nature of most 
pension schemes leaves them largely at the mercy of 
long-term inflationary trends. 

The solution can be a privately administered 


_ pension plan with wider latitude in its investment 


provisions. This is the basis on which we work at 
Chase Manhattan. In conjunction with an independent 
consulting actuary, we would aim to provide for you 
a plan which is weighted in favour of growth invest- 
ment. Protection against inflation is, as aresult, built in. 

Why not have a chat with us, let us show you how 
a plan can be prepared to meet your precise require- 
ments. You'll discover just what an advantage it is to 
have a friend at Chase Manhattan. 


THE 
CHASE | 
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Executor and Trustee 


Corporation Limited 
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| = a .. INO NEED TO TIE UP CAPITAL IN OFFICE 
N R A FURNITURE. For as little as 9/- per head, you 


can Contract Hire with Evertaut. Desks, chairs, - 


H | R E- WIT H “cupboards, suitable for every office from the 
= -typing pool to the boardroom. 
BYVEBRETAUT 
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SORTRAGTSE LED. 


(a division of Evertaut Limited) Derwen, Lancashire. 


Have your secretary mall the coupon for this booklet containing full details of Contract Hire 
economies and illustrated examples of Evertaut Formula Furniture. 


` 





NAME 
POSITION 
COMPANY. —— 


ADDRES a E E 


AA. 





t 








April 10th, 1965 


Turner, Derek Clifford, E A.C.A., 21965; 24 Park Avenue, 
Farnborough, Orpington, Kent. 
umer, Stanley David, AQA., a1965; 35 Fulwood Avenue, 
Hurst Green, Blackheath, near Birmingham. 

Tuton, Alan, A.C.A., 21965; 140 Wymeraley Road, Willerby Road, 


Hull. 
ave Frank William, A.C.A., a1965; 93 Bardon Road, Coalville, 


Tyler, Peter Stree ees A.C.A, a1965; 48 Torquay Road, S - 
field, Chelmsford, Essex ore ae prag 


> Uddin, Fakir Syed meee ACA, argos; Thurleigh Roa 
London SWra i R ü i 


Vander Meersch, Rodney Charles Bryan, A.C.A., a1965; with 


, Alderman’s House, Bishopsgate, 


Van In John James, A.C.A., ar965; 25 Nightingale Road, 
a Ingen, Jobn James, a ddx, ee 
bs Ar Edward Charles A.C.A., @1965; 102 Merlin Road, 
elling, Kent. 
Vaughan, Peter Martin, A.C.A., 21965; 259 Gower Road, Sketty, 
Swansea. 


y Martin John Wentworth, A.C.A., a1g6s; ‘Timbers’, 
Tine Park Road, Reigate, Surrey. are 
Tee 3 John Antony, A.C.A., 21965; 26 Criffel Avenue, London 


Von Scie, Christian Arthur, A.C.A., a1965; ‘Holly Wood’, 
Burrington, near Bristol. 


Walker, naire Alan, A.C.A., arg65; ‘Parkside’, West Clandon, 
Guildford, Surrey. 
Walker, Roger pee A.C.A., @1965; 125 Kenilworth Avenue, 


Wimbledon, London SWro. 
Walker, Thomas Gordon, A.C.A., a1965; 73 Wake Green Road, 


Moseley, eerie gnan 13. 

pher Mervyn, LL.B., A.c.A., 21965; Grove Cottage, 
Acton, Nantwich, Cheshire. mee ce 

Ma , (Miss) Susan Rose, B.A., A.C.A., 21965; 39 Lyncroft Avenue, 

Pinner, 

Wardle, Graham Clifford, a.c.a., arg65; 1 Trevor Drive, New 
Moston, Manchester ro. 

Wareham, Anthony Charles, A.C.A., 21965; 2 Benson Road, 
ee ing ampon: 


Warmington, Peter, Aea aigós; ‘Shillong’, Winslade Park, 

Wane, t Econ near Exeter. 

WwW Peter, A.C.A. @1965; “Thornlee’, Thornley Lane, 
Grotton, O Oldham. 


P Martin Gordon, A.C.A., a1965; 13 Broomfield Crescent, 


wa <7 James, A.C.A., 21965; 40A Ramilles Road, Chiswick, 

ndon 

Watson, Andrew eee A.C.A, 21965; ‘Burnbank’, Brookhurst 
Road, Bromboro , Cheshire. 

Watson, Edwin Mic an A.C.A 21965; c/o Grattan Warehouses 
Ltd, Anchor House, Ingleby Road, Bradford 7. 

Watson, Michael Maurice Fletcher, a.c.a., arg6s; Wicklewood 
Grove, Wymondham, Norfolk. 

aN, Paul Francis Turner, A.C.A., 41965; 34 Laleham Avenue, 

Mill Hill, London NW7. 

Watson, Peter, oo aig6s; 22 Teasdale Way, Woollescote, 
Stourbridge, W Orca, 

Watt, Ian, A.C.A., 41965; 50 Southbrooke Avenue, West Hartle- 


pool, 
ceases Gordon, A.C.A., a1965; 52 Richardson Street, Carlisle. 
big sc eter John Maurice, A.C.A., 21965; 27 Pine Hill, Epsom, 


urrey. 

Waugh, Michael John, A.C.A., a1965; Yew Tree House, Kingstone, 
Herefordshire. 

Wayman, pean Jobn, A.c.a., arg65; ‘East Wynch’, King’s 

Weaver’ Mickael Charl (zcon.) 
eaver, Mic c3, B.SC.(RCON.), A.C.A., 81963: Albert 
Court, London SW7. erae 

Webb, Martin Maa. A.C.A., a1965; 28 Avenue Gardens, Ted- 
dington, Middx. 

Webber, Stanley Edward, ACA., ar9g65; 243 Cheddon Road, 
Taunton, Somerset. 

wera Francis Lynn, A.C.A., axr965; 14 Pagebank Road, 

Park, Liverpool 14. 
e A ichael James Reginald, A.C.A., a1965; 27 Barnhey 
Crescent, Meols, Cheshire. 

Weldrick, Ronald "Jesse, eee args; ‘Robar’, Scopsley Lane, 
Whitley, near Dewsbury 

Wellens, David Hugh, A.C.A.) Po ‘Redbrick’, Station Road, 
Birch Vale, Stockport. 

Wells, Simon De Mowbray emma arg6s5; Flat 7, 1-3 Little 
Titchfield Street, London 
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Wem, Graham, A.C.A., 21965; 110 Crompton Road, Handsworth, 
Birmingham 20 

Weston, Robert John, A.C.A., 41965; 16 Meadow Way, Rick- 
mansworth, Herts. 

Wheater, David Winston, A.C.A., arg65; 8 Far Field Road, 
Rotherham. 

Wheeler, Daevid, A.C.A., 
Lane, Cookham Dean 

Wheeler, David Giles Cole, A.C.A. 1965; ‘Little Blossom’, 


arg65; Merlin Cottage, Stonehouse 


Stebbingford, Dunmow, Essex. 
Wishaw, Colin Law, A.C.A., a1965; 10 Bassett Gardens, Southamp- 
ton. 


Whitbread, Neville Anthony Leonerd, A.C.A., a1965; 61 Hillgate 
Place, London W8. 
bid cee Arthur David, A.C.A., ar965; 16 Lime Grove, Warlingham, 


Mad pes lose ohn Barry, A.C.A., a1965; 17 Portsdown Road, Stoneygate, 
ee Keith Geoffrey, A.C.A., 21965; 76 Reading Road, Woking- 


White, Michael Leonard, A.C.A., a1965; 163 Tamworth Road, 
whio i Eaton, Notts. 
ee B.A., A.C.A., 219653 49 St Rollox Street, Hebburn, 


White, P Peter Ber A A.C.A., 21965; 151 Hill Lane, Southampton. 


Whitehouse, Alan John, A.C.A., a1965; 12 Milton Close, Bentley 
Heath, Knowle, Solihull, Warwicks, 


TWhiteland-Smith, Peter Robin, A.C.A., a1965; Smith, Romain & 
Co, Thanet House, High Street, Brentfor "Middx. 


wees: John Barry, A.C.A, a1965; 62 Dacre Road, Hitchin, 


Whittaker, David Kevin, LL.B., A.CoAay az1g6s; s Lime Grove, 
Lytham St Annes. 
Whittingdale, Thomas Jennings, A.C.A., a1965; 24 Selwyn 
qe. Highams Park, London E4. 
UL rm ca Keith John Edward, a.c.a., a1965; “Woodleigh’, 
Cleeve Cleeve, near Bristol. 
Whittle, Christopher Roy, A.C.A. 41965; 3 Cranley Gardens, 
London SW’. 
Wight, Robin Alexander Fairbairn, M.A. ACA, 1965; 134 
woodiey Lane, Leeds 17. 
Wigley, John Clive, a.c.a., 21968; 6 Darcy Road, Ashtead, Surrey. 
Wilathgamuwa, Don Francis Wimaladharma, A.C.A., a1965; 10 
Westgate Terrace, London SWro. 
w: oo Peter, A.c.A., 21965; 15 Hillsview Road, Ainadale, 
ou 
ya Sordo Roger, A.C.A., 41965; 18 Coniston Road, Dews- 


Wilkie, Alan 1 Pouca, A.C.A, a1965; 12 Cradock Avenue, 
Hebburn, Co. Durham. 

Wilkinson, ' (Miss) Catherine Joan, A.C.A., arg6s; 1 Clifford 
Avenue, Cockton Hill, Bishop Auckland, Co 

Wilkinson, David Thomas, LL.B., A.C.A., @1965; 19 Spencer 
Lane, Bamford, Rochdale. 

Wiliama, Frederick Ralph, BA., ea ar1965; 62 Wynash 
Gardens, Carshalton Road, Carshalton, Surrey. 

Howard Mina AC An a1965; ‘Chipleys’, Pishiobury, 

Sawbri rth, Herts. 

Wales, ohn Gordon, A.C.A, 21965; 11 Randal Road, Clifton, 


stol 8 
Wiliams, John Michael, A.C.A., a1965; 11 Compton Rise, Pinner, 


Williams, Peter veces Ormsby, A.C.A., a1965; Angley House, 
The Lake, Buahey Heath, Herts. ` 
Williams, Peter Robert Sinclair, A.C.A., a1965; ‘Ashburton’, 
Moorside, AES T Wirral, Cheshire. 
s, Thomaa Andrew McDowall, A.C.A. a1965; 140 
Li ool Road, Chester. 


Willott, Robert Graham, A.C.A., 21965; 61 Warren Way, Digswell, 
Welwyn, Herts. 
babe Ian Wallace, A.C.A., 21965; 196 Elgar Avenue, Surbiton, 


Wie na: Arthur Filmer, A.C.A., argos; ‘Rowley’, Little 
Weighton, Hull. 

Windridge, Frederick Samuel, B.E.M., A.C.A., @1965; ro Jerrard 
Drive, Lichfield Park, Sutton Coldfield. 
Witcombe, Keith ah A.C.A., 21965; 570 Sidcup Road, Motting- 
ham, London S 
Withall, Maurice Chi 
Whitley, Coventry 
Wolstenholme, David, A.C.A., @1965; 22 Claygate Lane, Hinchley, 
Wood, Esher, Surrey. 

Wood, William Michael, B.A., A.C-A., a1965; ‘Lynfield’, The 
Downs, Altrincham, Cheshire. ` 

Woodage, David Arthur, A.C.A. 21965; iRidelweiss’, Bernard 
Avenue, Four Marks, Alton, Hants. 


les, A.C.A., 21965; 79 Rutherglen Avenue, 


496 


Woodbridge; Jona Charles Harold, A.C.A., a1965; ‘Homefield’, 
Water n, Cambridge. 
woe Cales ‘Kelvin, 4.c.A4., ar965; 13 Hall Road, Fulwood, 
rest 
oes, Michael Helm, A.C.A., a1965; 1 Craven Close, Hayes, 
i 
Woodward, David John, s.c.4., arg65; Copse Cottage, Oaksey, 
Malmesbury, Wilts 
Woolley, James Geoffrey, A.C-A., 41965; 20 Bank Hall Road, 
Heaton Mersey, Stockport. 
Wrayford, Daniel Gilbert, a.c.a., a1965; Higher Wotton Farm, 
Denbury, Newton Abbot, Devon. 
Wright, Branton, ACA, a196 5346 West Meadows Road, Cleadon, 
near Sunderland. 
Wrightson, David Wilmot, 
eatherlea Gardens, Sunde 
Wyton, Robert Frederick, B.A.(ECON.), A.C.A., @1965; 3 Yardley 
Close, Chmgford; London E4. 


Prec FN A.C.A., G1965; I0 


Young, Robert Graeme Meeres, B.A., A.C.A., 21965; ‘Whitegates’, 
Grants Lane, Limpsfield, Oxted, Surre urrey. 

Teung, oman | Stuart Í ohn, A.C.A., 21965; 78 Bennett Street, Long Faton, 
ottingham. 


Sane David Alan, B.COM., A.C.A., a1965; ar Pine Grove, London 


Saker Martin Mortimoré, ACGA., a1965; 19 Tower Drive, 
Abingdon, Berka. 


Fellowship 


The Council acceded to applications from fifteen 
associates to become fellows under clause 6 of the 
supplemental Royal Charter. 


Incorporated Accountant Member Becoming an 
- Associate l 


‘The Council acceded to an application from the follow- 
ing incorporated accountant member for election as 
associate under clause 6 of the scheme of integration 
referred to in clause 34 of the supplemental Royal 
Charter: 

Gilbert, Richard Michael, a.s.a.a., @19 959; 


Kingston upon Thames (with Pann 
Crewdson). 


52 Barnfield Avenue, 
Fitzpatrick Graham & 


F.S.A.A. 


The Council acceded to an application from an incor- 

porated accountant member A.S.A.A. to use the letters 

F.S.A.A. under clause 4 (b) of the scheme of integration 

referred to in clause 34 of the supplemental Royal 
ip 


Members Commencing to Practise’ 


The Council received notice that the following mem- 
bers had commenced to practise: 


pores , John Enoch, A.C.A., 21964; Armatrong & Co, 12 Well 

ueen Street, London EC4. 

Billing, Pennad John, A.C.A., 21963; 77 Lower Compton Road, 
Plymou 

Boldero, Michael Herbert Andrew, A.C.A., arg6r; 28 Wallorton 
i es London SWr4. 

h, Anthony Herbert, A.C.A., 21963; *Hamilton & Wilton, 
E versley Road ~on-Sea. 

Bradley, John Stewart, A.C.A., args8; S Stainforth & Co, 85 
New Cavendish Street, London 

Buckle, Ernest Charles, 3 C.A., An aS1953; *Cecil Kilpin & Co, P.O. 
a 164, Salisbury, S Rhodesia, and at Bindura and Cape 

own, 

Davies, David Warren, A.C.A., a1oss; *Welch Petrie Hall & 
Burnside and G. H. Ward & Partners, 85 Richmond Street 
West, Toronto r, Ontario, Canada, for other towns see Welch 
Petrie Hall & Burnside and G. H. Ward & Partners. 

El-Tabhan, Sabeeh Jabir, 8.4.(CoM.), A.C.A., 21963; *Saba & Co, 
Express Buil Building, 85 Saadoun Street, Baghdad, for other towns 

aba 
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Frere, Lionel Peter Dyve, ACAS args5; *Hamilton & Wilton, 6 
Everaley Road, Bexhill-on-Se 

Guest, Walter, F.c.A., aS1951; Ge: Summers & Co, 9 Stamford 
Arcade, Ashton-under-Lyne 

Hall, Robert William James, re CAA. , 21964; *Hamilton & Wilton, 
6 Everaley Road, Bexhill-on-Sea. 

Hardy, Ronald Owen, ACA., a ee 
Avenue, Costa Mesa, California, U.S 

Hawkin, Edward, F.C.A., aS1952; tWheawil & Sudworth, 
19 Cavendish Road, Leeds 1, and at Huddersfield and London. 

Isaac, Hywel Glyn, A.C.A., t, aS T955; +Whinney, Murray & Co, 
P.O. Box 74, National , Kuwait. 

Jacobs, Leslie Henry, A.C.A., arg6r; ack Ross & Co, 16 John 
Dalton Street, Manchester 2, and at Northwich. 

Jane, Malcolm Charles, A.C.A., a1964; 4 Lonewood Way, 
Hadlow, near Tonbridge, Kent, 

Jenkins, Frederick Ronald, F.c.a., @S1g51; +Wood & Co, 1 Old 
Burlington Street, London Wr. 

usain, ALCA aiana Pi Ben I. Freedman & Co, Berenice 

House,. 4 Cathedral Road, Cardiff. 

oe Robert Walter, A.C.A., 'a1964; 24 Mapesbury Road, London 


Mitchell, Cecil Ernest, F.C.A., argas; C. E. Mitchell & Cò, 12 
Woodyille Gardens, Ealing, London Ws. 
Morgan, Alan, F.c.A., 251954: John Winn & Co, Conyers Cham- 
bers, 13 Sandyford Road, Newcastle upon Tyne 2. 
ee ohn Howell, a.c.a., argo; Tucker, Lord & Co, 12 
Street, Llanelly, and at Cardiff and Carmarthen 
Nelson, 1 rank Thornton A.C.A., 21959; Thos C. Carter & Co, 38 
Galgate, Barnard Castle, Co. Durham. 
Owen, Geoffrey Frank, A. C.A., “aSt1959: +Wheawill & Sudworth, 
19 Cavendish Road, Leeds 1, and at Huddersfield and London. 
Renaut, Derek Anthony, F.C.A., 41950; *Strohm, Hills & Renaut, 
506 Rowell Building, Fresno, ifornia, U.S.A. 
a Norman Stan ey, F.C.A., a51948; 32 Oakfield Road, 
, Newcastle upon Tyne. 
Wes Alan Frank, F.c.A., 251952; Hollings, Crowd Storr & 
Co, Westgate Arcade, Otley, Yorks, and at Leeds. 
Williamson, Alan TEC, A.C.A., GIQ59; Martin, Rata & 
Partners and *Kinnaird, Rata & Co, 234 Hills Road, Cam- 
bridge, and at London. 


Suite 307, r500 Adams 
A. 


Admission to Membership under the Scheme of 
Integration 


The Council acceded to one application for admission 
to membership of the Institute under clause 5 of the 
scheme of integration referred to in clause 34 of the 
supplemental Royal Charter. 


Re-admission to Membership 


Subject to payment of the amounts required by the 
Council, two former members of the Institute were 
re-admitted to membership under bye-law 38. 


Resignations 


The Council accepted the resignations from member- 
ship of the Institute of: 


bi cia Ernest Thomas Frederick, F.8.a.a., a2S1942; 41 Quorn 


Gardens, Leigh-on-Sea, 
Maas f George Wiliam F.C.A., argoo; 15 Fairfax Street, 
NW), iP New Zealand. 
Newel ae Edward, F.8.A.A., aS1938; 16 Grove Road, 
ridgen 
were Alexander eee Paane, F.C.A., @1930; Mutual Buildings, 
O. Bot 2, rahamstown, Cape Province. 
Woodley el F.C.A., 281925; 5 Glade Road, Marlow, Bucks. 


Deaths of Members 


The Council received with regret the Secretary’s 
report of the deaths of the following members: 


Mr Leonard Harry James Archer, M.A., F.c.4., Alton, 
i Mord Ean Engl land reaut, F. CA, Leeds, 
» William Edgar Bayliss, F.C.A est -on-T 
», Arthur Chambers, FCA. ., Wo thing. a aes 
» Bryan Kitson Connor, A.C.A., London, 
» Leslie Coorland, F.c.a., London. 
»» Francis Edward Duff F.8.A.A., Formby, Lancs.. 


—_—— — -= 
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Mr Jack Hyde Falconer, r.c.a., Manchester. 

», Aubrey Maurice Fisher, F.c.a., London. 

» John He Gough, F.8.A.A., Lianrhos, 

»» Ivan Douglas Graham, F.c.aA., Wetherby, Yorka. 

1, Victor B Gwillim, F.c.a., Wolverhampton. 
- 4, Richard Henry Bleby Heap, F.c.a., Morecambe. 

_ oy Charles Leslie Hoyle, F.c.a., Burslem. 

» William Cuthbertson Lau d, v.c.a., London. 

», Carl Ivor Lentell, F.c.s., Seaton, Devon. 

» Roland Locke, F.8.4.a:, Hyde, Cheshire, 

» William Lotherington, F.c.a., Hull. 

„» Neil Alan McNicoll, F.c.a., Southport. 

1, Leslie Walter Madge, F.c.a., Croydon. 

is pin Michael Mann, 8.4.(COM.), F.C.A., Weston-super-Mare 
orace Marsh, F.c.a., Orpington. ; 
»y Frederick John Nash, ¥F.c.a., Hastings. 
3» Edward John Nelson, ¥.c.a., London. 
»» William Henry Oatley, 0.8.8., F.c.a., Hindhead, Surrey. 
1» Charlies cane! Pannell, F.3.a.4., London. 
» Jobn Arthur Plumpton, F.GA, London. 
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Mr Alfred Popplewell, 7.c.a., Buxton. 
» Colin Ernest Porter, A.C.A, Swansea. 
» William Henry Priestley, F.8.A.A., Colyton, Devon, 
» John Mitchell Pye, o.8.8., F.c.a., London. 
» Vincent Boys Richardson, F.c.A., London, 
»» Reginald Russam, F.C.A., Lancaster. 
»» Sidney Thomas Saunders, F.c.a., London. 
» Arthur Hugh Russell Sellar, F.c.a., Godalming. 
i ee David Moray Shuter, ¥.c.a., Esher. 
» Norman Willey Slade, F.8.A.A., Wakefield. TAE 
» Arnold Jahn Robinson Slaney, M.C., F.c.A., Worksop. 
» John Stone, F.c.a,, Yarcombe, Devon. ; 
» Cyril Rhodes Townend, F:c.a., Goole, Yorkshire. 

-n Louis H Weatherley, F.C.A. London. 
+» Leslie Cari Wendt, D.8.0., F.c.A., Durban, South Africa.- 
»» Henry Arthur West, r.c.a., Berwick-on-T weed. 

4, Charles Percy White, R.C.A., Washington, U.S.A. 

Air Vice-Marshall George Holford White, C.B., C.B.8., F.CA., 

Dorchester, 
Mr Frederick John Woodall, r.c,a., Harpenden. 


PRESENTATION OF PRIZES 


Presenting prizes and certificates of merit in the 
September and November 1964 examinations of the 
Institute on Wednesday of last week the President 
said: 

. ‘It is very pleasant to be able to welcome you all 
here. It is always a happy occasion to. see the prize 
winners and their relatives and friends, and we have to 
thank the Saddlers’ Company for allowing us to use 
this magnificent hall. 

| "We have a very large number here today because 
we have prize winners from the September Inter- 
mediate examination, which was the first Intermediate 
examination under the new syllabus; and also we have 
those who took the old Intermediate in November. I 
do not know if the successful Intermediate candidates 
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J. K. McGuire, of London, who won the First Certificate of Merit (equal), 


think they are in the saddling enclosure for the Final 
or not. Those who took the September examination 
found, I expect, that they were taking it a little earlier 
than normally by reason of the new rules and they also 
had the advantage of a somewhat shorter examination. 
We like to think that the height of the fences was the 
same but the width was reduced; we trust that is how 
you found it. The November Intermediate examina- 
tion. candidates, of course, were sitting almost the last 
of the old examinations. 

‘I would like to congratulate all the Intermediate 
candidates. It should give them confidence to go 
forward for their Final. You must not allow that 
confidence to make you think you can do a little less 
work for the Final. What you have to do, having proved 
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| the Institute Prize (equal with one other) and the Stephens Prize in the November 1964 Intermediate examination . 
ee (old syllabus). 
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that you have ability, is to apply that ability i in your 
practical work together with imagination and an 

inquisitive mind, so that you make the greatest use of 
your opportunities and get the maximum benefit from 
your practical experience in order that life, when you 
come to your Final, should be a little easier and you 
should be able to follow your studies with a little more 
interest. | 

‘Turning to the Final candidates, they are all 
probably heaving a vast sigh of relief that they can now, 
if they behaved themselves during articles, apply for 
admission. Of course, they are still really only on the 
threshold of their careers. They are now trying to 
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decide what their future.is going to be and I hope that 
they will all realize that even if they have managed to 
pass the Final; they still have quite a long way to go to 
get all that additional experience and knowledge which 
is going to bring them to the top. I once said that the 
really successful’ chartered accountant finds that 
almost every other day he learns something new and 
that is even more applicable to the young qualified 
man. He still has a lot to learn but those who are here — 
the prize winners — have shown that they have the 
ability to absorb knowledge and I trust they will 
make the best use of that. I wish you all every success 
in the future.’ 


FINDING AND DECISION OF THE DISCIPLINARY COMMITTEE 


Finding and Decision of the Disciplinary Committee of the Council of the Institute at a hearing held on 
March 3rd, 1965. 


A formal complaint was preferred by the Investigation 
Committee of the Council of the Institute to the Dis- 
ciplinary Committee of the Council that Sidney Stead 
Cawthra, an Incorporated Accountant member of The 
Institute of Chartered Accountants in England and 
Wales, was at the Burnley Quarter Sessions held on 
September 18th, 1964, convicted of six offences of false 


claims in respect of income tax relief and was fined 


£240 80 as to render himself liable to exclusion or 
suspension from membership of the Institute. The 
Committee found that the formal complaint against 
Sidney Stead Cawthra, F.s.a.a., had been proved: and 
the Conimittee. ordered that Sidney Stead Cawthra, 
F.3.A.A., c/o Messrs T. H. Taylor & Son, Swadford 
Chambers, - Skipton,: Yorkshire, . be excluded from 
ee of the Institute. 


Notes and Notices 


PROFESSIONAL NOTICES 


The formation of a firm by the name of ANNAN, 
Impey, Morrish & Norsron, Derby House, 12/16 
Booth Street, Manchester 2, is announced. The 
partners in the firm are Messrs T. HepLey BELL, B.A., 
- F.C.A., and D. L. CHAPLIN, M.A., F.C.A., of GARNETT, 
CrEWDSON & Co; Messrs K. W. HORTON, Ff.c.a., and 
J. P. NIGHTINGALE, F.c.A., of P. & J. Kevan; Messrs 
G. W. JACKSON, F.c.a., and J. W. STEWART, B.A.(COM.), 
A.C.A., of DEARDEN, HARPER, MILLER & Co; and Messrs 
C. I. BOSTOCK, M.A., F.C.A., J. W. HILLS, M.A., AGA, 
and C. H. BROWN, B.A., A.C.A, of ANNAN, IMPEY, 
MorrisH & Co. 


>- Messrs BANNER, Mounszy, Dunn & Co, of Box 312, 
Nairobi, Kenya, announce that they have admitted 
into partnership Mr T. S. , CLA. 

Messrs Barton, MarHew & Co announce the 
opening of their office in Barcelona. The manager of 
the branch is Mr ALAN GEOFFREY Boor, A.C.A, and the 
address is Muntaner 270, Barcelona 6, Spain’ 


Messrs Boyce, Wetcu & Co, Chartered Account- ° 


ants, of Netherwood Chambers, 1a Manor Row, 






56 VICTORIA STREET, LONDON, SW! 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Bradford 1, announce that Mr Jonn NIGEL CLARKSON, 
F.C.A., has been admitted into partnership as from 
April ist, 1965. The practice will continue under the 
same name as hitherto. © 0 7 

. Messrs CARLILL, BuURKINSHAW & FERGUSON, Char- 
tered Accountants, of Hull, announce that they have 
taken into partnership Mr if R. GILLINGWATER, A.C.A. 
The name of the firm remains unchanged. 

Messrs CLARK, BATTAMS & Co, Chartered Account- 
ants, announce the retirement of Mr ALFRED PARKER, 
F.c.A., from the partnership on March 31st, 1965, 
after having been associated with the firm for some 
forty years. Mr PARKER will continue in a consultative 
capacity. 

Messrs COOPER BROTHERS & Co and Coopers & 
LYBRAND announce that they have taken into partner- 
ship in Lagos, Nigeria, Mr PAUL ROGER CARISS, A.C.A. 

Messrs Cooper-Parry, Hatt, Doucuyty & Co, 
Chartered Accountants, of 102 Friar Gate, Derby, and 
Messrs WATSON, SOWTER & Co, Chartered Account- 
ants, of 25 Iron Gate, Derby, announce the amalgama- 
tion of their practices with effect from April rat, 1965. 


_ The new partnership will practise under the present 


JOHN FOORD & COMPANY. 





Telephone: Victoria 2002 (3 lines) 
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, names of both firms and from their existing addresses, 
From the same date, Mr R. F. LANDER, A.C.A., who has 
‘been a member of the staff of Coopgr-Parry, HALL, 
'Doucuty & Co for a number of years, is to be admitted 
'as @ partner. The partners in both firms from April rst, 

11965, will be Messrs Jonn L. Rose, F.c.a., W. E 

'BEDDINGTON, FCA. K. C. MAKINSON, F.c.A., H. J. 

‘COTTERILL, F.C.A., R. GOODWIN, F.c.a., H. R. VICTOR 
Rey, F.c.A., E. J. M. BRAMLEY, F.c.a., D. G. W. Moss, 
MA, ACA., and R. F. LANDER, A.C.A, ~ 


! Messrs FRANKLIN GREENING & Co, Chartered 
Accountants, of Broomspring House, 85 Wilkinson 
Street, Sheffield 10, and Messrs Knox, BURBIDGE, 
“HENDERSON & Co, Chartered Accountants, of Hooles 
‘Chambers, 45 Bank Street, Sheffield 1, announce the 
amalgamation of their respective practices as from 
‘April rst, 1965, under the style of KNox, FRANKLIN & 
Co, the partners in the new firm being: Messrs R. G. 
‘BEARD, F.C.A., M. SHEPPARD, F.c.a., J. P. YOUNG, 
F.C.A., R. S. SANDERSON, A.C.A., R. WARD, F.C.A., D. S. 
HUGHES, F.C.A., J. M. Beard, F.c.a., C. A. J. BIGGIN, 
A.C.A., B. E. SMITH, A.C.A, R. W. MERCER, A.C.A., 
N. S. C. FAULKNER, A.C.A. The new partnership will 
continue to operate from the separate addresses of the 
former firms. 


_ Messrs Furcuer, Heap, SMITH & Co, of Broad 
Street House, 54 Old Broad Street, London EC2, and 
Messrs Norris Tucker & Co, of Coastal Chambers, 
172 Buckingham Palace Road, London SW1, announce 
that arrangements have been made for the merging of 
the interests of their two firms, with effect from January 
ist, 1965. Under these arrangements Mr WILFRED 
ARTHUR TUCKER, F.C.A., has been admitted a partner 
in Furcuer, Heap, Smirn & Co, and Mr JoHN REES 
MORGAN, F.C.A„ and Mr WILLIAM JAMES BAILEY, 
F.C.A,, have been admitted partners in Norris TUCKER 
& Co. For the time being both practices will continue 
to be carried on at their present addresses. 


- Messrs F. GEEN & Co, Chartered Accountants, of 
Stoke-on-Trent, announce that Mr REGINALD 
MITCHELL, F.C.A., has retired from the practice with 
effect from March 31st, 1965, after almost fifty years’ 
connection with the firm, and that Mr Pure Hucn 
OSBORNE, A.C.A., and Mr Joun Ward, A.C.A., who for 
gome years have been members of the staff, have been 
admitted into partnership. 


" Mzssrs Hocc, BuLLmMore & Co, Chartered Ac- 
countants, of City Gate House, Finsbury Square, 
London ECz2, announce that Mr H. D. BARNARD, B.A., 
F.C.A., retired from the partnership on March 31st, 
1965, i in order to take up a business appointment. He 
will continue to be associated with the firm as 8 con- 
sultant. 


‘Messrs Hupson, Crookes & Co, Chartered Ac- 
countants, of Kent House, 87 Regent Street, London 
Wi, announce that as from April rst, 1965, they have 
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entered into association with Messrs W. Lacon 
"THRELFORD & Co, of Liverpool House, 15/17 Eldon 
Street, London ECz. Messrs M. F. HUDSON, F.c.A., 
G. S. CROOKES, F.c.A., and C. P. HUCKSTEP, A.C.A., the 
partners in Hupson, Crookes & Co, have become 
partners in W. Lacon THRELForD & Co, and Mr B. W. 
MEPHAM, A.C.A., of W. Lacon THRELFoRD & Co, has 
become a partner in Hupson, Crooxes & Co. Both 
practices will continue under their present styles and 
from their present addresses. . 


Messrs MARTIN, Farrow & Co, Chartered Account- 
ants, of 27 Finsbury Square, London, announce that 
Mr ROLAND KING-FARLOW, F.C.A., retired from the 
firm on March 31st, 1965, and that Mr ROBERT 
BARTON CoLss, A.C.A., who has been with the firm for 
many years became a partner. Mr Kirnc-Far.Low will 
continue a personal practice from 28 Finsbury Square, 
London EC2, and 91 Hillway, Highgate, London N6. 


Messrs MILLER, STRONG & Co, Chartered Account- 
ants, of 37-39 High Holborn, London WC1, announce 
that as from March 31st, 1965, Mr A. R. DEAL, A.C.A., 
has been taken into partnership, and that as from that 
date the partners of the firm are Messrs J. R. MARTIN, 
F.c.A., C. J. ARMSTRONG, A.C.A., R. C. R. HENDERSON, 
F.c.A., and A. E. DEAL, A.C.A. 


Messrs James MILNE & Co, Chartered Accountants, 
of 5 Bon-Accord Square, Aberdeen, announce that 
they have assumed Mr Gorpon H. M. WALKER, C.A., 
Mr Ian G. MORRIC, c.a., and Mr MiıcuaeL F. Ross, 
C.A., as partners from April rst, 1965. 


Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
Chartered Accountants, announce the retirement of 
Mr Henry E. LITTLE, D.8.0., M.B.E., T.D., C.A., who has, 
inclusive of war service, been with the firm since 1938. 


Messrs Peat, MARWICK, MITCHELL & Co announce 
that Mr D. W. GAIRNS, C.A., has been admitted into 
the Hong Kong partnership as from April rst, 1965. 


Messrs RANDALL & Payne, Chartered Accountants, 
announce that the address of their Stroud office is now 
Rodborough Court, Stroud. Telephone Stroud 
1470-2. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Summer Courses 


Members of The Institute of Chartered Accountants 
in England and Wales are reminded that the closing 
date for the receipt of applications for this year’s 
summer courses at Oxford and Cambridge is April 
16th. 

The Cambridge course is fully subscribed and it will 
be necessary to ballot for places. At the moment there 
are still places available on the Oxford course. 


AN R.R.C. HOME-STUDY COURSE provides the simplest answer. Backed by 37 years 
of postal tuition experience and over 70,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Secretaryship, Banking, Insurance, Local 
Government, Law, ila Sheldon: G.C.E., ete. 


00-page book (without obligation) on application to: 


THE RAPID RESULTS COLLEGE 


EPT CA1, TUITION HOUSE, LONDON SWI9 
Manke of The Association of British Correspondence Colleges 
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THE. INSTITUTE OF COST AND WORKS 
ACCOUNTANTS 
List of Members 


The abe edition of the List of Members of The Insti- 
tute of Cost and Works Accountants has now been 
published. The new book, which extends to 372 pages, 
contains the usual alphabetical and topographical list 
of members, together with information about the 
Institute’s branches, sub-branches and student 
societies, and its seven centres in South Africa and 
Southern Rhodesia. Other information includes the 
names of past-presidents and the composition of the 
Council and the Institute’s committees. 


Students’ Course at Oxford 


The fifth week-end course for students to be arranged 
by the No. 1 Area (London and South-east England) 
of The Institute of Cost and Works Accountants was 
held at Oriel College, Oxford, during the week-end 
March 26th-28th, 

- All subjects in parts 1-4 of the Institute’s examina- 
tions were covered by fourteen speakers, and the 
seventy-five students who attended were divided into 
three streams. 

The course was ee by Mr G. R. Coe, F.c.w.A., 
M.B.1.M., Chairman of the No. 1 Area Co- ordinating 
Committee, and the President of the Institute, Mr J. P, 
‘Wilson, F.c.W.A., F.C.1.8., addressed the students after 
dinner on Friday evening. He stressed the importance 
of objectivity in studying and the need for subjects to 
be considered from the broad aspect. 

On Saturday evening, Mr J. Borsay, F.c.w.a., a 
Past President, spoke on the history of accounting and 
the part played by The Institute of Cost and Works 
Accountants. 

Guests who visited the course included Dr James 
M. S. Risk, B.COM., PH.D., C.A., F.C.L9., F.C.W.A., 
F.B.1.M., a member of the Council and chairman of 
the Education Committee. Dr Risk was the Chairman 
and organizer of the first students’ week-end course to 
be held in Oxford. 

- BUSINESS STUDIES DIPLOMA AT 
SHEFFIELD UNIVERSITY 


In 1962 the Department of Business Studies of the 
University of Sheffield inaugurated a one-year post- 
graduate course leading to a Diploma in Business 
’ Studies. The syllabus has now been completely revised 
to give the diploma greater analytical and quantitative 
content.. The diploma places special emphasis upon 
modern techniques of financial management in which 
subject the department is specializing. The courses of 
the diploma are: financial and managerial mathematics; 
managerial economics; management accounting; capi- 
tal budgeting and financing; operational research 
techniques. 

The department considers that the new emphasis on 
financial subjects will make the diploma particularly 
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attractive to accountants. In view of this, the regula- 
tions of the diploma have also been changed in order 
that places may be offered to members of recognized 
accountancy bodies who may not have a degree. 
Further information, and application forms, may be 
obtained from Dr M. Howe, Department of Business 
Studies, The University, Sheffield ro. 


BEDS, BUCKS AND HERTS CHARTERED 
ACCOUNTANTS | 


A one-day conference on electronic data processing 
will be held at Harpenden on May 2sth by the Beds, 
Bucks and Herts Branch of the London and District 
Society of Chartered Accountants.. The principal 
speaker will be Mr D. W. Hooper, M.A., F.C.A. 

Further particulars regarding the course are obtain- 
able from the honorary secretary of the Branch, Mr 
R. E. Wright, F.c.a., 11 George Street West, Luton, 
Bedfordshire. 


CITY DISCUSSION: GROUP - 


The next meeting of the Chartered Accountants City 
Discussion Group will be held on Wednesday next, 
April 14th, at the White Swan, Coleman Street, 
London EC2z, at 6 for 6.30 p.m., when the subject for 
discussion will be “The role of the qualified insurance 
broker in modern business’, introduced by Mr Louis de 
Groot, of Hogg Robinson & Capel-Cure Ltd: ~ 


THE INSTITUTE OF INTERNAL AUDITORS 
London Chapter. 


A luncheon meeting of the London Chapter will be 
held on April 14th at 12.30 p.m. at the Kingsley Hotel, 
Bloomsbury Way, London WC1, when Mr J. C 
Walker, of H. J. Heinz Co Ltd, will speak on “The 
relationship of O. & M. to internal audit’. 

The proceedings will be informal, and interested 
non-members of the Chapter will be welcome by 
arrangement with the Hon. Secretary, Mr N. A. Smith, 
Unilever Ltd, Unilever House, Blackfriars, London 


EC4. l 
CORRECTIONS 


In our reference last week under ‘Courses and Con- 
ferences’ to the Institute’s summer course at Oxford, 
it was incorrectly stated that Mr H. C. Treffers, 
President of Union Européenne des Experts Comp- 
tables, would be giving an informal talk on Sunday, 
July 18th. Mr F.-M. Richard, President of the Ninth 
International Congress of Accountants, will in fact 
give an informal address to members. 


In the ‘Appointments’ column of the March 27th 
issue, we should have stated that Mr N. Timmis, A.C.A., 
has been appointed chief accountant of E. N. Mason & 
Sons Ltd, not chief cost accountant. 
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Receipts, receipts, recelpts ... some typed, but many scribbled and often illegible. A nightmare for the man who has to check them. 


When executives’ expense accounts drive 
company secretaries up the wall 


FEW routine jobs are more tedious 
or less rewarding than checking the 
details of an expense account. So these 
days shrewd company secretaries enroll 
their executives as members of -the 
Diners’ Club. The Diners’ Club credit 
card enables a member to stay at 
almost any hotel on credit, and also to 
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Each member receives a monthly state- 
ment ltemising all his expenses in a form 
acceptable to the tax authoritles, 


eat, drink, travel and entertain—at 
home or abroad—at the best places 
within the scale approved by his firm. 
His expenses are looked after auto- 
matically by the Club, who keep 
accounts for him and send him a 
fully itemised statement which is ac- 
ceptable to the tax authorities as proof 
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POST TODAY TO: THE Sinos: CLUB OF GREAT BRITAIN 
365 Euston Road, London. N.W.1. Telephone: EUSton 5444 


Please send particulars of the Diners’ Club and 
special company terms to enrol my executives. 
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of expenditure. This one clear state- 
ment takes the place of a mass of re- 
ceipts. One monthly cheque to the 
Diners’ Club pays the expenses of all 
executives who are members. And the 
only cost is the small annual member- 
ship subscription——there is no interest 
charge whatever for credit. 
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WHEW does ICFC help businesses? 


Above all, when they are growing, successful businesses, held back 
by lack of capital for plant; machinery, factory extensions, 
or basic working capital 


HOW does ICFC help businesses ? 


By providing the means of growth in the form best suited for their needs ~ 
finance in all forms, not only loans 
Once ICFC has provided finance, it expects the company to use the capital 
to expand turnover and profits — it does not interfere with management 


WHAT are ICFC’s aims? 
To provide the widest possible service to the business community 


To discuss, without commitment, company financial pops with 
professional advisers 


Industrial & Commercial Finance 
Corporation Ltd 


Piercy House, 7 Copthall Avenue, London EC2. National 4040 
and branches in industrial centres 


‘Capital for Business’ will be sent on request 
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THE NEW 
GEE’S WORLD MANAGEMENT SERIES 


List of Recent and New Publications in this important Series 


MANUAL OF COMPUTER SYSTEMS. First published 1964 
Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A, © 
Volumes l-3, £36 net. Postage free in U.K. 
Volume 4, Including ‘up-dating’ service and new eee 1964-65, subscription rate £12 12s, 
Detailed illustrated literature sent on application. 


INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
By T. W. McRae, C.A. 
Price 25s net; 25s 9d post free U.K. 


BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
By C. S. Deverell, M.A., cig wal » B.Com., F.C.LS., A.M.B.I.M. 
Price 32s 6d net; 33s 6d post free 


EFFICIENT ACCOUNTING METHODS. First published 1964. 
By Howard F. Wilson, F.C.A., M.1.0.M. 
Price 30s net; 3ls post free U.K, 


CONTROL ACCOUNTING BY FUNCTION, First published 1963. 
By Arthur Dixon, A.C.W.A. 
Price 218 net; 21s 9d post free U.K. 


SALES ORGANIZATION AND CONTROL. First published 1963. 
By Lacey and Deverell. 
Price 30s net; 30s 10d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
By C. S. Deverell, M.A., B.Sc.(Econ.)}, B.Com., F.C.1.S., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post U.K. 


MANAGEMENT INFORMATION AND ACCOUNTING. First published 1964. 
By R. Warwick Dobson, C.A., F.C.W.A. 
Price 50s net; 52s 3d post free U.K. 


ADVANCED COST ACCOUNTANCY. Second edition published 1964. 
By J. E. Smith, A.C.W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A. 
Price 25s net; 26s post free U.K. 


ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE. First edition reprinted 1962. 
By A. G. B. Burney, O.B.E., B.A., F.C.A. 
Price 30s net; 30s 10d post free Ù. K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
By R. Warwick Dobson, C.A., F.C.W.A. 


Volume I- Costing and Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume Il - The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume Ill - Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
BRITISH INSTITUTE. OF MANAGEMENT 


For all books on pnp eld Business Administration, Costing, Com- 
puter Programming and $ a Sig Economics, Management and Taxation, 
the largest selection in London at: 


THE CITY LIBRARY, 151 STRAND, LONDON WCL Temple Bar 0632 
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AMERICAN EXPRESS requires single man, 
ge 28-40, with experience of data processing 
and systems work for position involving exten- 
alive travelling in Europe. Financially attractive 
with excellant prospects. — Apply in writing to 
the Manager, Methods and Procedures Unit, 
The American Express Company Inc., 6 Hay- 
market, London SW1. 





o char 
of the wages and taii t's a smail, But oxpandin 
successful a can 


service. The hcad offico of the campanar is in 
London and Interviews can be in 
Eroon o poanon- o o the Applicant - 


ENG NEERING G COMPANY > with offices i 
vicinity o ndon L Arpon rog uiros a 
accountant with experien budgeting nad cont 


intelligence and initlative to cstab If tn a 
enon of resconsiDuity: Sue ee to the C Managing 
Industrial Lad, Victor 


House, Norris Road idee 
TANT 4 REDDAT , aged T328. inter. 
experience, 


Actounts Department, cedars Road 
Berks. (Toi: Maidenhead 23471.) 





ASSISTANT 
CHIEF ACCOUNTANT 
(qualified) 
for old-established bot still growing inter- 
national group. Experienced in monthly and 
final accounts for small group. Chance to gain 
sound knowledge of full-acaic management 
accounting and tntornal audit in U.K. and 
overseas. Spoken German a distinct advantage. 
A real opportunity with minimum = salary 


£1,500 p.a. plus excellent fringe benefits. W3 
aroa., — Send dotails to Box ACB8062. 





SS TANT COST ACCOUNTANT required, 


cc A. student, carly twenties, to assis: in 
development of costing and 
contre! ed-card system in ux. 
Ager, + Hllison & Co Lt 


Personnel Man rap 
Cartisle Street, Shofficid 
SSISTANT 


GRAY i 

companies London Wi. Age wat. Starting 
salary in ine region of £900 p.a. de on 
experience. Applicants must haye so knowledge 
of registration statistical work and will be required 
to assist on = socretarial yom ene Good 
opportunity for a young man already studying Si 
stcrotarial sua nce HlOn. 1965 holiday” arran gemen 

honoured. — Please write giving full particulars Bor 





ASSISTANT 
OFFICE MANAGER 
age an ired by manufacturing com- 


Y don SEL3. Applicant should be of 
Dealers A.C.A.. A.CLCLA. or CLS. level 
and hays experience of keyboard accounting 
machines. Salary around £1,000 p.a. ~ Write 
Rox AOB240. 





SSISTANT TO CHIEF ACCOUNTANT, small 
group of companies SH. London. ~ State age, 
exporience, quapeation If any, to Works Accountant, 

Box AT810 
SSISTANT TO THE ACCOUNTANT required, 
This lg an attractive opportunity to join a A leading 
food group in the South-east London aros. Minimum 
eked A 000 per annum pius pension and all the 
Ve good all-round experience wHl be 


termediate standard of a recognized orofessional 
body, should make application to the Secretary 
W. Melhuish Ltd & Associate Companies, 2 
Camberwell Green, SES.  Enveiope marked 


nal A.A.’ 

UDITOR required, malo or female, by multiple 
tallora to check branch records and stock. Must 
be prepared to travel and stay away from home. 
Salary and oxpenses by arrangement. ~ Box ARS5743. 
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COMPANY ACCOUNTANT 


required by a food products company in Birmingham. 


QUALIFICATIONS Chartered accountant preferably with A.C.W.A. 
EXPERIENCE Costing and management accounting preferably in the food Industry. 


AGE 25—40 
SALARY According to experience and ability but not less than £1,700 per annum. 


Pieaso reply with full detalls of experience to Peat, Marwick, Mitchel] & Co (Chartered Accountants), 
Windsor House, Temple Row, Birmingham 2. 





ACCOUNTANT 
FINANCIAL PLANNING 


A vacancy has arisen in the Manapinea Accounting team for a young qualified account- 
mite 


ant for Darid Brown Industries d of Huddersfield. The company employs over 
out thousand personnel at the parent factory in Huddersfield and subsidiary units in the 
nalied Kingdom. 


The company haz soos fatroduced a now management accounting sitrncturs, 
involving modern conin eer control and data processing techniques. The man 
mo preparation of longterm tad short-term financial . 


appointed will be eee 
forecasts of the company’s gro 


Applications are invited from chartered accountants, preferred age 28 to 35, who hare 
experience of budgetary control and financial planning. Even more important, howe wero 
is har cas canad candidate must be able to contribute to the rapid development of the comp 

g services. 


An attractive salary is offered and there are generous pensiun, life assurance and 
holiday provisions 


Applications should be addressed to the Personnel Manager 


DAVID BROWN 


INDUSTRIES LIMITED 
PARK WORKS HUDDERSFIELD 





FORMICA LIMITED 


A Momber of the De La Rue Group 


FORMICA ASSISTANT TO THE 


CHIEF ACCOUNTANT 


Tho duties include all asec of management accounting, with particular responsibility for forecasting, 
budgetary control and investigation work. 


This is an excellent opportunity for a yorng accountant wishing to assume greater responsibility 
and to participate in management policy. 


Applicants should be between the ages of 23 and 28, possess industrial or commercial oxperionce 
Id a recognized accounting qualification. 


A generous starting salary wiil be paid. 
Please write, giving fall details of ages. education, experience and salary (quoting rof., C.0044), to: 


The Chief Personnel Officer 
FORMICA LIMITED 
De La Rue House, 84-86 Regent Street, London W1 
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YOUNG MAN, a rs required 
Avot educational apiece der ncestntin 
uies marine accounts section, preferably wi 


peu ace accounts Saperi. Reesor salary an 
ong-term prospects. -—- pply ting tò è 
Accountant, Insurance Company of Mona nh Ameri erica, 


Bock KEBPER with experience required for 
soflicttors, Strand. eerie conditions and top 


salary for righ TEM. 2370. 
A.. about enue to 30, E h e to take charge of 


„accounts department of expanding ATA with 
head ofico in Croydon, must be keen with good 
experience, progressive outiook and ability to 
So -nrorate gmoothiy and cffectively at ail icrels. 
Startin ary about £1.500 according to silficn- 
tions. Sood prospect : Hise ranon poe or right 
man. piy ull particulars uding present 
sainry to x CA5758. 





CADBURY 


CADBURY BROTHERS LIMITED 
REQUIRE A 


| YOUNG 
QUALIFIED ACCOUNTANT 


or an older man under 40 with some years’ 
experience, malniy for work on the oreraa! 
audit section of the accountants departmen 
whero the peanut 2 approach ls fargely directed 
to the examination of systems to malntain 
sound internal controls, Ability to comple 
clear, conciso reports catential. 


Applications sving a t pducaton, experi- 
ence, profession any, and 
salary required to 

CHIEF ACCOUNTA 
i CADBURY SROTHERS L LTD 
BOURNVILLE, BIRMINGHAM 30 





HARTERED ACCOUNTANT (24 26) required 

by London publishing company as assistant 
accountant. Good prospects for the right man. 
Luncheon vouchers, Staff pension scheme. Salary 
not loss than £1,200 according to ago and ex ct. 
-a Write with full particulars to Box CA8 





CHARTERED ACCOUNTANT 


Recently qualilfied A.C.A, required by 
rapidly-expanding buliding concern based in 
Worthampion to assist in the preparation of 
monthly accounts and to develop the oxisting 
costing system. ne nee and conditions 

offered. — Apply in a O s to the Secretary, 
Adkins & Shaw (patider ers Contractors) Lid, 
St James Road, Northampton. 





HAR ED ACCOUNTANT required by a 
firm South coast property derslopers, to 
organize and manage their accounting dopartment. 
Modern contrally-heated fiat available 


ary acco 
a and experience. ~ Write stating detalls of 
CAB226 





CHIEF ACCOUNTANT AND 
OFFICE MANAGER 


(prererably qualified) required for mediwrn- 
ed group of companies tn Birmingham: 
must be capable of aaa ns monthly accounts 
and eee ane is an active ert tS ae 
administration Q Hon; 
erred age [mits ET aita a8, salary range 
1,500 to £2,000, wanecontribaory. i pension 
scheme. - Spee wane should be sent p 
writing to » Watorhowwe & Co, P.O, 
20, 96 Newhall Street, Birmingham 3. 





CHIEF ACCOUNTANT 


An interesting opportunity bas arisen 
young A.C.A. or possibly A.C.W.A., io “take 
ever as Chicf Accountant of the U.K. 
sidiary ga a. i t ie inernan ona AENA 


Located in orth-west. the company which 
is Sii T now aa su ally in 
the packaging feid. has considerable 


op tanie or pR tan oxcceilent sainry 





Ce HEF ACCOUNTANT _ reqeired for ublic 
ber company based in London. Qualifted man 
about 35, wis industrial exoertence. Commencing 
Ba up to £2,500 p.a. ~ Apply to Box CAS759 
Ci FINA ee HOUSE requires experience 

accountan clerk. aged about 20, preferably 
studying or willing to study at evening classes. Good 
salary.’ annual bonus, three weeks’ holiday, pension 
scheme, free lunches, hours 9.30 a.m. to " pm, = 
Write Bor CF5737. 


[3 
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ELECTRICITY 


QUALIFIED ACCOUNTANT 


THE POST is for a Senior Assistant at our Liverpool head office 


It would suit a young qualified accountant who wants to get into m large progressive organization. : 
General accounting, statistics, taxation, all are grist to the mill, 


THE PAY ts within the range £1,260-€1,494. 
THE PROSPECTS aro good, business is getting larger and more complex and promotion is by merit. 


INTERESTED APPLICANTS should write to the establishment officer, Morseyside and North Wales 
Eleciricly Board, Love Lane, Liverpool 3, by April 21st, 1965, saying exactly who they aro and 
what they have donc. 


INTERVIEWS will be on April 29th, 1965, of those who encourage ua to make thelr closer 
acquaintances, 





IM o 
ALUMINIUM IMPERIAL ALUMINIUM COMPANY 
(WALES) LIMITED 


an associated company of Imperial Chemical Industries Limited and the 
Aluminium Company of America require a 





SROUP 


Qualified 
FINANCIAL 
ACCOUNTANT 


at their Swansea factory. 


Preferred ago range 25-35. 
Starting salary not less than £1,750 per annum. 


Practical experience In industry using rab techniques of Integrated accounting, Tooran 
budgets and cash-flow procedures is essential A knowledgo of mmched-card systems wo would be 
advantage. 


Superannuation and life assurance schemo. Assistance with housing and removal oxpensecs. 


Apply, giving brief details of age and experiences, to: 


Personnel Services Manager 
IMPERIAL ALUMINIUM CO (WALES) LTD 
P.O. Box 68, Swansea 





MANAGEMENT ACCOUNTANT 


A LARGE AND EXPANDING ANGLO-AMERICAN COMPANY manufacturing and marketing 
consumer goods. wishes to interview men (up to 24 years of ago) who have d ei to follow an 
industria! career. This is an exceptional opportunity for men recently qualified. 


The company will give the successful applicants a comprehensive training in modern management 
accounting techniques. Promotion is entirely from within and cts of earty advancement to a 
position of responsibility are unusually g£ Remuneration an conditlons of omployment are equal 


to the Dost in the country. 
Applicants should write giving details of education and career to date to Hox MA8242, 





XXVII 


Applicanona in writing, giring full 
to 





COMPANY SECRETARY 


Age up to 40 required for company engaged 
es and distribution of raw material produ 
ty overseus parent company. To be nalble 
for final accounts and usual 
odern offices in E. London; penston/Lifo 
assurance scheme; holiday commitments 
honoured, 


Write in confidence with full details to 
Box CS8182, 





CO’s SECRETARY 
(Kingston upon Thames, Surrey) 


Hetablished property group secks bright, 
intelligent and commercially alive gentleman. 
F.C.A. around 30-35 to join team rather than 
be employes. 


In strictes: comfidence, 


Box CS8274, 





FINANCIAL ASSISTANT 


agod 21~25, who has passed the intermediate 
examination of a reco accounting 
qualification is required for a new post ~- 

which does NOT involve routine accounting ~- 
wi Winthrop Products Company at 
Surbiton, Surrey. 


The duties 
(1) To assist tho no Financial Manager in: 
(a) Evaluating and co-ordinating budgets 
for thirteen European carte: 
th) tting on performance against 


bu pn. 
{a} Evaluating and appraising marketing 
&® Readying the profitabliity of products 
ara ati 


oporasiions. 
(a) Probiem-éoiving where financial Judge- 
meat is requ 
@ To su so a small clerical section 
whose functions aro the maintenance and 
preparation of fnanctal data for marketing 
companies bere and on the Continent. 


For further information about the company 
and a Personal History Form please write to 
or phone Alan Picton, Staff anager, 
Winthrop Products Company, Surbiton, Surrey, 
telephone number ETNgston 7733. 





GLOUCESTER 
ASSISTANT 
CHIEF ACCOUNTANT 
Challenging appointment for qualified 
accountant (proferably 27-35) in a modium- 
sized engin company to take overall 


eering 
chargo of the day-to-day running of the 


type of work outlined aboro. Salary between 
£1,400 and £1,600. Non-contributory pension 
scheme. Applicants should give brief detalls of 
stig ae agon, experience and present salary, 
~ x G 





ROUP OF METAL COMPANIES, old- 
EM ex requires qualified accountant with 


salary in range of £1,700 p.a. Contributory 
ion. ~ ‘Applications, giving fullest detalis should 
Managing pal E. C. Larkinson 

Lid, Star Works, Grafton Road, London NWS. 
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INGERSOLL-RAND COMPANY LTD 


World leaders in building high-quality compressed air products, requiro a 


COST ACCOUNTANT 


Job costing and budgetary contro] operates within the company and in the noar future tt is pro 
to Install a system of standard costing for somo of the company’s products, The successful can 
must, therefore, have appropriate oxperlence in these areas, 


He wlll be responsible to the Manager of Accoun 
information, preparation of the payroll, and for inot 
ment of thirty ata 

Essential requirements for this appointment are a recognized qualification in accountancy and 
penous exptrience uring managomont accounting techniques. in the engincering industry. A practical 

ledge of ponched cards would be advantageous. 


Initial salary will be commensurate with the fob responsibilities and previous experience. The 
usual fringe benefits are in force. 


Write, with ful! details of age, qualifications, experience and present salary, to: 


Manager of Industrial Relations 





rans for all cost records, the preparation of control 
He will co-ordinate tho work of a depart- 


‘Ingersoll-Rand 


cosa? aa LIMITET 


LYONS ROAD TRAFFORD PARK MANCHESTER 17 





MOBIL OIL COMPANY LIMITED 
wish to appoint a 
CHARTERED ACCOUNTANT 





who will 1 pene up to elghteen months as an internel auditor, followed by further developmental assign- 
ments designed to give a wide ear gaged. of the company’s activities and to equip him for a more 
senior accoun position. his od as an internal auditor it will be nocessary to spend 


p 
approximately per cont of his time at other company locations outside the London area. 


A Hea uons are invited from mon, aged 25--30, who will be offered an attractive starting salary, 
con Pension and dependant’s benefit plan, and a full range of employee benefits. Plosso 


write with ull detalls to: 
J. B. Rowell 
MOBIL OIL CO LTD (CA/308) 
Caxton House, Westminster, London SW1 





~ candidate’s identity will not be disclosed unless 


confidential discussion 


he gives permission after a 


FINANCIAL MANAGEMENT IN OIL 


One of the major international oll companies whose activities embrace the whole 
gamut of the oil industry has almost doubled its world-wide amets in the last decade. 


An appointment is to be made in the Controller's Department, which undertakes 
short- and long-term financial planning and ensures correct accounting procedurce 
for over forty operating companies, The initial work wlll be on budgeting and financial 
analysis and interpretation; subsequently thers will be a wide variety of fiscal project 
work and closer involvement with problems of operating companies, Success In this 
would lead to senior appointments. Although based in London, some travelling 
abroad will be necessary, 


Candidates should haye a financial qualification, and a degree would be an advantage. 
Aged between 29 and 35, they will have had accounting oxperience in a large company 
within a major industry, Starting salary negotiablo dependent on experiance but not 
leas than £2,250. Better than usual pension sohome and benefits., ~ Please write to 
A. J. Aman quoting J.8203, and stating how cach roquirement is mot, 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 








| 
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ACCOUNTANCY m 
INFORMATION SERVICE — 


| ACWA, ACA, AACCA, ACIS 

if you have one of the above quallfications you are eligible to 
iregister free of marae with the Accountancy Appointments 
Information Service. On registering you will also recelve a free 
icopy of a confidential salary survey recently conducted amongst 
laccountants. 
The object of the Information Service Is solely to informy you 
wait receive full details of all sultable vacancies notified, to 

allow you to make direct application to the Employer. On no 

account will any o rron particulars be passed to a prospective 
Employer, or Indeed any third party. The Service is therefore 

: completely confidential. 
For the Salary Survey and details of accountancy positions at 


present outstanding send a note of your name and address and 
puaiicauons to:— 


THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 


| 
| 
| 
| 
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Courtaulds 








LONDON 


THE A 
ACCOUNTANT 


_ period of three 





ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


ACCOUNTING STAFF 


Vacancies exist in the Corporation’s offices in Zambia 
for young men in their early 20’s who have recently 
qualified in accountancy or ‘secretarial practice. 
Salaries will be in the vicinity or £2,000 a year. The 
positions offered are on fixed contract terms fora 
, renewable at the end of this 
period by m agreement. 

Benefits include generous leave conditions, life 
assurance and medical schemes, a 5 per cent 
bonus, and terminal gratuity in lieu of pension. 
Modern housing with basic furnishing is available at 
low rental. 

Free passages to the extent of three and one half 
adult fares are provided for the employee and his 
family for the outward and for the return journey upon 
completion of service. 

Applications’ giving fullest details should be 
addressed to: 


The Appointments Officer, Dept A/69 
40 Holborn Viaduct 
London EC1 





ACCOUNTANTS 





COURTAULDS requires well qualified accountants for the Chief Accountant’s 
department in London to take an active part in many aspects of accounting 
in widely spread operating units in the United Kingdom in a variety of 


with some experience in industry. A certain amount of travelling will be 


involved. 


Excellent opportunities for rapid advancement. 
Candidates should write for a detailed form of application to the Director 


| 
| 
| 
| industries. Candidates should be between the ages of 27 and 32 and preferably 
| 
| 
| 
| 
| 


of Personnel, Courtaulds Limited, 9 Henrietta Place, London W1, quoting 


reference number E.30/13. 





[| COURTAULDS GROUP 
| 
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GROUP 
SECRETARY/ACCOUNTANT 


for group of engineering companies whh 
head office in the West Midiands. Group 
sales excoed £4 milifon. 


Ability in management accounting is the 
primary requirement, The {tlon would suit 
an CWA. who has á financtal and 
secretarial cxperience or a chartered accountant 
or secretary who has spont time working on the 
aaas of standard costs and departmental 

udgets. 


Age 30-45. 


Starting salary in the range £2,500- 
£3,000. — Reply to: Peat, Marwick, Mitchell 
& Co, Windsor Housso, Templo Row, 
Birmingham 2. 





INTERNAL AUDIT ASSISTANT 


for West London head ofice of progressive 
group of companies. Applicants should be 
studying for accounting qualifications and 
must have auditing experience in this counrry. 
Good prospects; annual salary review. Pension 
scheme. Canteen. — Apply Poracnne!l Manager, 


Vitamins Ltd 


Upper Mall, London W6 





AUDITOR, 60-62 years old, profer- 

ly full-time, Suit retired qualified accountant. — 

Please write or phone E. Boyd, Staff polntments 

OMicer. cae lor Woodrow Services Lid, 345 Ruislip 
Road all, Middieczex, (WAXIiow 2366. 

LES AND STEEL INDUSTRY G 

~ Applications are invited from suftably- 


and experienced men for the post of 
apee a tenable In London WC2. This is a new 
appointment which will involve maintaining the 
Board’s accounting syatem and the operation of the 
grant and liery procedures. Attractive sal and 
working conditions. — Please write fully in co co 
ER Iron and Steel Industry Training Board, Steel 
Tothill Street, London SW 1. 
1° FT AREA, an old-emablished engincer- 
ing company now undergoing reorganization, 
requires the services of an accountant, peeter 
not necessarily qualiñod, to take 
accounting and cost dikhai Salary e 
£1,250 per annum. to 
Box LA3587. 


erabil ay au aut 





MALE AUDITOR (Jun.) 19-23 


Based London or Home Counties required for 
mid-week travel throughout U.K... with internal 


audit team. Travelling s paid. Financial 
astistance given for train . Salary commenc- 
ing In scale £12 4s 6d -£14 1s . EBxreellent 


ee ee ee ae gia VE 
or phone Remploy m à 

Ed Road, London NW (GLAdstons 
$020, ext. 309.) 





MANAGEMENT ACCOUNTANTS 


The Pilkington Group require young qualified 
accountants for positions at works and in 
divisional accounting departments in sach of 
which they wiii be responsibie for accounting 
information for ARIRE New budgóting 

and cedures aro boing 
Seveloned On EBOLT A group and use is 
belng made of the computer for many account- 
ing routines. 


Applicants must have a keen tnterast and 
management blems and show initiative 
imagination reporting costs and statistics 


There are excellent opportunities for men of 
ability to progress to senior appointments. 


Salary according to qualifications and 
oxperioncea. 


Applications, giving brief particulars, to ths 
I Officer (Sta i) 


= PILKINGTON rE LIMITED 
St Helens, Lancs 





THE 
ACCOUNTANT April 10th, 1965 





JOHNSONS OF HENDON 


inyite applications for the position of: 


ORGANIZATION & METHODS OFFICER 


This is a new appointment recommended by consultants. The Job will be: 


* To deyvsicp improved clerical and administrative methods and systems for the company’s 
chemical works, warchouses and offices. 


t To sell these proposals to the management. 

* To assist where necessary in the installation of new methods and in any consequent reorganization. 

The man appointed will be required to work together with consultants at first and later to take 
full responsibility for the functions. 

Applicants should be aged 24—30 years and should havo: 

* A good general education. 

* Commercial experience. 

* Two years’ experience in general O. & M. work. 

* A clear and inquiring mind and tact. 


The commencing salary is in the range of £1,250-£1,600 p.a. Interviews can be arranged in London 

or Birmingham. c com y is situated in pleasant surroundings in NW. London. Pension and 
At sh g schemes are in operation and canteen facilities are avaliable. ~ Applicants shouid apply 
confidence. stang ago, education, experience and salary to: 


MR G. V. MEE 
PERSONNEL MANAGER 
JOHNSONS OF HENDON LTD 
335 HENDON WAY, NW4 





MANAGEMENT ACCOUNTANT 


required by the system buillding subsidiary of a large national group of building and civit engineering 
contractors located in London. This is a new and challenging intment particularly sulted to an 
ambitious man with an Inquiring mind in his carly thirties pplcant must be experienced in the 
various techniques of advanced costing and ys ible control, a knowledgo of company secretarial 
work would be an advantage. This is a senior a iment offering considerable scope to an enthusiastic 
man. Commencing satary up to £2,000 p.a. plus eS bonus: contributory pension scheme, insurance, 
weeks’ holiday, together with excellent fringe benefits. 


Applications are invited in strict confidence giving full personal detalla, qualifications and oxperience 
to Box MA8256. 





QUALIFIED ACCOUNTANT 
(A.C.A A.C.W.A.) 


\ 


age 25~35, with a thorough knowledge of modam accounting techniques, including punched-card 


accounting. 


Experience of company consolidations, taxation and secretarial practico are essential. Salary 
according to age and experience. — Applications giving full detalis of experience, to: the Managing 


Director, 
J. & N. PHILIPS & CO LTD 
35 CHURCH STREET, MANCHESTER 4 


SECRETARY/ACCOUNTANT 


The English subsidiary of an important Itallan oompany situated In the Wormbley areca requires a 
company secretary/acconntant. 

The responsibility includes accounting for import transactions, a large spare parts depot and a car 
service organiratian. 

A good knowledge of accounting with ability to manage a small office is essential, Whilst a 
qualified man fs preferred, an unqualified man with sound commercial experience would be acceptabic. 

The commencing salary will be In the range £1,250-£1,500 per annum, 


Applications in the first instance in strictest confidence giving details of age. qualifications and 
experfence should be addressed to Dunn, Wyle & Co, 20-24 Ropemaker Strect, London BC2. 





} 
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BURROUGHS MACHINES 
LIMITED 
STRATHLEVEN, DUMBARTON 


AGCOUNTANT 


Young man, aged 20-30, who has already quali- 
fied or is in the process of completing final 
examinations is required for our Accounts 
Division. Good prospects for advancement in an 
expanding organization using systems of budget- 
ary control, standard costing, and mechanized 


accounting. 


Good salary, five-day week. Generous sick-pay 
plan. Contributory pension scheme and immediate 
free life assurance in operation. Full details of 
education, qualifications and subsequent experience 
should be submitted in writing to Personnel Officer, 
at the aboye address. 


THE 
ACCOUNTANT 


FINANGE AT FORD 


Recent and continuing expansion of Ford of Britain 
is creating many openings for young men who are 
secking experience and opportunity in a modern and 
E finance organization. Posts are available 
a TES budgetary control, design cost con- 
capital expenditure analysis and several other 
RPAN analytical activities. 

Applicants should be in the 20-25 age group and 
should have embarked on or recently completed 
A.C.A., ACCA, or A.C.W.A. studies. Starting . 
salaries will depend on ability, experience and level of 
professional qualification achieved to date. 

A. well-established management development sys- 
tem ensures that capable men, keen to assume more 
responsibility, are given the opportunity to do so 
irrespective of age or seniority. 

Saturday and evening interviews can be arranged. 

Applications should be addressed to: 


S. F. Thompson, 1/507 
Ford Motor Company Ltd 
Warley, near Brentwood 
E a cect rr creme 
FORD OF BRITAIN 
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ARE YOU A REALLY GOOD ACCOUNTANT? 


By this we mean have you 


FIRST CLASS ACCOUNTING ABILITY 
A LIVELY PERSONALITY 
A MODERN OUTLOOK 
A CAPACITY FOR HARD WORK 


Our client is one of the top fifty co 


ies and can supply the hard work and opportunities for’ progress 


to top financial Rene er if you can supply the rest. They need the best people and will pay the 


best salaries. 


Their particular need is for young accountants of vision who have a real determination to reach the top, 
though inquiries are invited from all who meet the specification in the age bracket 25—45. 


In the first instance, please write or phone for our form of application to Mr. D. G. Wright, quoting 
Ref. 784. Your identity will not be disclosed without your permission. 


A K APPOINTMENTS LIMITED 


Specialists in Personnel Management & Selection . 
a donn paadi Tonan; "i: G: 1 HOLborn 6277 





XXXI 
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North West Metropolitan 
Regional Hospital Board 


ACCOUNTANT (qualified) reguired to takeo 
charge of accountancy and costing sections of 
Treaxsurer’s department. Experience In accounts 

ane, im the public services is preferred. Salary 
£1,350 -£1,614 (Principal Administrative Assist- 
ant Grade) plus London weighting £35. 


lication forms from the 
Now bhi Metropolitan Regional H “Hospital 
Board, 40 Hastbourne Terrace, London 


quoting reference 463, returnable by April ane 





VALIFIED ACCOUNTANT required as 
jeccoumtant of fasi-growing rompan in 
Newmarket. Salary by negouaton, gewoan 


ANT, required Immedt- 
ly hy motor distributor in Midlands. Excellent 
Bat not fest or advancement. Salary to be negotiated 
nan £1.500 at commencement. — Wri 
givi particulars of present salary 
ete AO Tes AS5728. 


UALIFIE RD ACCOUNTANT wired to -be 
le for all accounts up to lance sheet 

and general y 
. Office in NW. London. Commencing 


palace #102 
salary £1, IUEL 600. — Applications invited from 
age groups, in confidence, to Box QA5746. 





RANK XEROX LTD 


A division within the Rank Organization and 
fotntly owned with Xerox Corporation requires 


TWO 
BUDGET ASSISTANTS 


for thelr accounts department at Denham to 
join a newly-formed budget section. These 
yacanciles present an ideal opportunity for 
sultably oxperienced applicants to join an 
expanding organization. 


licants for these positions should prefer- 

aiy eure o of enteric ate to «final A.C.A. 

CA. or A.C.W.A. standard. Previous 

budget experience would be an advantage oF 
is not essential. The commencing salary wi 

be EST p.a. to £1,100 p.a. according to fn 


experience, 
Fringe benefits incindo a cafeteria, sports 
and s t club, Niperanntiavion and d freo life 
insurance schemes. 


Write with detalis of age, education and 
xperlenes quoting reference LCOW/BA/1, to: 


Headquarters Personne! Manager 
Rank Xerox Limited 
37/41 Mortimer Strect, London W1- 





Sener ACCOUNTS CLERK (Unter. A.A CCA) 

uitred for engineering works. P.A.Y.E. 
eral routine. ye-day week. Pension pp Re 
prospects. — Please apply giving age, 
uaglifications, and «xperience. to the Y. 
¢ Horstmann Gear Co Lid, Newbridge Works, 





SENIOR CLERK 


required by an industrial concern to organies 
and supervise expanding accounts department, 
Responsible for all book-keeping Zto the 
accountant in charge. Age immaterial, in- 
dustrial experience not essential — Applica- 
tions to A. N. Gillespie, H.D.C. Lid, Masons 


Road, Stratford upon Aron. 
Aty. 





OLICITORS, Victoria district, require income 
gree des able to deal with returns “and claims ete. 
Salary by arrangement, — Write with pe CUNT of 
exper co to Box 834, Reynell's 88/90 Chancery 


WEZ. 
Wy 2088 CLERK as generasi assistant 
accountant of S London gon. — Write 
guar e experience, and age to cretary, 
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Management Consultants Ltd. 
PERSONNEL SERVICES DIVISION 


DIRECTOR DESIGNATE 
General Management 


To assist the General Manager of a rapidly expanding slectro-mechanical 
company employing 1,200 in a Scottish new town. In addition to general 
management fonctions, the man appointed will be rexponsibie for the effective 
operation of tho sale: administration and production control departments. He 
would report to the General Manager, acting for him in his absence, and he 
will be expected to investigate, Improve and itmploment effective systems 
throughout the company. Commercial experience and the ability to practice 
persuasive O. & M. are therefore called for, as well as the possession of a 
professional qualtfication and/or appropriate degrees. Candidates should be aged 
35—45, Scots would be particularly wolcome. Assistance with removal and 
housing. A starting salary of not lesz than £3,000 is envisaged. Appointment 
to the board is expected to be justified within a year. - (ef. GM6/1629;TA) 


CHIEF ACCOUNTANT 
London 


This small but dynamic marketing company is a subsidiary of a Commonwealth 
group engaged in a variety of activities. The U.K. company has considerable 
growth potential and the new man will be expected to play his part in the 
development of management strategy. Applicants should be in their late twenties 
or early thirties and, jn addition to being qualified, must have experience of 
commercial accounting and of controlling a small staff. Knowledge of import 
procedures would be useful but would not outweigh an alert, inquisitive mind 
and the ability to act as a management accountant, There may well be oppor- 
tunities to go abroad at a later date. A starting salary of around £2,000 is 
offered. (Ref, AAG/1632/TA) 


YOUNG ACCOUNTANTS 
South West 


The Chief Accountant of the parent oompany of one of Britain’s largest manu- 
facturing groups wishes to recruit two young, well-qualified accountants for his 
smail headquarters staff. Both posts require men of cxceptionrjl ability and 
personality who can take advantage of tho training and oxperience which is 
Planned to fit them for responsible posts within this organization. We are 
looking for C._A.s who have qualified probably within the last two years, with 
good profesalonal experience combined with a fair for, and an interest in, 
management accounting and investigation work. Salary up to £1,700, with 
excellent pension rights and other conditions of servico. (Ref, AA10/1630/TA) 


The identity of candidates will not be revealed to our clients without prior 
permission. Applicants should forward brief details, quoting the reference 
number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 
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ree FINANCIAL ASSISTANT ACCOUNTANT 
Monae ~ ACCOUNTANT : LONDON 


Required by a large and rapidly expanding Company 


retailing domestic appliances. 
Gus SCs baris. Glace, Ancopportetity hues arisen’ iN Duti To supervise th parati f 
s es: : O £u e pre tion o 
the” rage s Department ies alias accountant, monthly accounts and management 


reports, to initiate improvements in 
procedures and to deputize for Chief 
we invite you to apply for this post Accountant when required. 


| IF YOU ARE Qualifications 


@ A soccessful accountant with a minimum of five years’ 
post-qualifying experience, preferably in a menufac- 
turing organization. i 


and experience: Chartered or certified accountant with 
at least two years’ commercial ex- 
perience with a company using 
modern accounting techniques. 








@ Able to control ee the company’s financial 
records, inchi the preparation of monthly accounts 27-30. 
and reports. 
eek : To be negotiated from £1,750 p.a. 
ed 
' @ et in Sy spate isin par investigations 
Applications to: Mann Judd & Co, 8 Frederick’s 
: © Looking for a commencing salary in the range £1,500~. Place, London EC2, quoting ‘Refer- 
) £2,000 per annum. ence B.W.’ 
3 Persana! O ar, The Solari sng DE maa T PA ey | (A candidate’s identity will not be disclosed to our 
Re Ofer, Th gee j mt i ae ee ee 

ASSISTANT MANAGEMENT ACCOUNTANT South Wales 


Our clients are leaders in the field of mass communication and have recently established a management services team at 
various centres in the United Kingdom. The new man will be engaged on the development of the whole range of accounting 
techniques for the printing subsidiary and will report directly to the Head of Management Services in London. His tour of 
duty is expected to last some eighteen months, after which he will be appointed to another centre or to the Head office in 
on. 
The initial salary will be around £1,700 for a qualified accountant aged between 25 and 30, and the opportunities for 
advancement in the new field are particularly good. 


Reference: 144/AMA/CWMA. 


FINANCIAL ANALYSIS MANAGER Manchester 


A. large public company wish to appoint a Financial Analysis Manager who will be responsible for the development of 
Management Accounting Techniques throughout a network of three operating divisions. He will have a small staff o qualified 
accountants to assist him and will be given every opportunity of expanding the function which is considered of paramount 
importance by the Board. Applicants should be qualified accountants or graduates, aged approximately 30 to 40 years, with 
previous experience in a large undertaking. Salary will be in the region of £3,000 per annum, plus excellent fringe benefits and 
a clear vision of the future. 


Reference: 139/CCM/MLMA. 


We have been retained to advise you on the above appointment. If you consider you are suitably qualified send brief details 
only to the address given below or telephone MAY. 4455 (automatic telephone) quoting the reference shown, to enable an 
application form to be sent to you. 

ly, if you are a qualified accountant and wish to be advised of a suitable pitts as they arise, telephone 
MAY. 4455 (automatic telephone) quoting reference M.A. 7 and giving your name and ad 


E] REED EXECUTIVE 


i146 NEW BOND STREET: LONDON W1 


Selection Consultants specializing In Accountancy Appointments 


d 
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DATA PROCESSING 





ANTED by Leicestershire Trade Protection 
Soctety Lid an Exccutive as Assistant Manager 
be appointed Manager within a short period. 
e 35-45. Credit management oxperierce an 
anteee: Rie by letter, ploase, marked personal. 
. Lamb, ew Street, Lotcester. 





Programmer required for planning and programming work on the 1004 data YOUNG ACCOUNTANTS 


processor. Tho scope covers the transfer of cxisting accounting routines and related 


statistics to the data processor and future planning for the extension of ite application Are you interested in helpin 


to a variety of fields. 





to solve the 


following problems, which out of me 
Applicants should be 24—28 years of ago and have oxperience of programming Greene OND ou business both here an 
Salary according to qualifications and experienes of applicant. Five-day week, (1) The setting up of a sound financlal/ 
Good pension schome. administrative system in one of our new 
companies — Finland. 
Written applications, giving full detalis of age, education, qualifications and (2) The economicz of locally manufactured 
oxpericncs, to: products - Germany. 
(3) The officient supervision of the Bg u 
Personnel Manager financial administration, ~ U.K 
(4) The administration of taxation and customs 
THOS W. WARD LTD problems — Europo. 
Albion Works, Sheffield There are, of course, a host of other probloms 
tn many countries, but we cite only four. 
If you feel you can rise to the challenge of 
working with a consumer goods buginess that 
is expanding rapidly both hore in the U.K. 
j y PEE A A E R and on the ntinent, and if you gre: 
SENI CI ERK oung men, recently-q na A.C. a : 
OR COST or A.A.C.C.A, invited to apply for (1) a qualified accountant with commercial 
position of experience; 
An i Interesting position arises (or pears cost (2 aged 24-28 years; 
y thro Ld 
internal OROUA k mae “required mus ASSISTANT ACCOUNTANT (3) a positive, pleasant personality; 
have considerable gineering p in the costing of (4) able to stand the strossex and strains of an 
Bee To for etring products, inyolvin for # rapidty-exp group or podineering expanding organization; 
standard costs. Age group 28-3 companies situated in London Wt. (5) capable of taking a fiexfbic attitudes to a 
probiem. 


Commencing salary will be in the region of 





Applications in ae stating Po ay £1,500 p.a. Then you could be the man to receive a good 

Linco o _Eloctrio Company Lid, Welwyn a ive post which in due salary, increases on merit, a stimulating job ~ 

ty, k BEY opportunities for nal development and 

Garden City _ course could zed to a position of major advancement; n scheme and other fringe 

Life assurance and pension schome. 

I IP-TOP ASSISTANT OT ANT required holiday arrangements honoured. 1295 ' If you'd like to have the opportunity of dis- 

by sees heeipeda g group, torty miles North of London. cussing the matter further, please s detallod 

Successful applicant will be holding similar position, Please reply with full details of age, information about yourself to David Rowlands, 

a perg wor t. apie 19 WOTE 10 IRE oaao ee education, ¢ and qualit cations to tho Secretary, Staff Controller, Sterling-Winthrop Group Ltd, 
up think es 35. ‘Pension scheme: Holidays honoured. — Box ¥M Winthrop Houses, Surbiton. 


Write io aro, fall detalis of positions beld and salary 
x TTE258. 


CHARTERED AGCOUNTANT 
Shell Malaysia 


Applications are invited from qualified Chartered 
Accountants, aged between 22 and 30, with Malaysian 
citizenship for positions within the Finance function 
of Shell Malaysia Limited. 

We are looking for men with self-confidence and 
ability who will later have the opportunity to develop 
into senior management positions. 


Shell is the leading marketer of oil products in 
Malaysia, it operates two refineries and controls an 
extensive shipping operation. As a matter of policy a 
large number of the highest posts will be filled by 
citizens of Malaysia. The career prospects are there- 
fore unrivalled. 


Starting salaries are in the range of Malay $1,400- . 


$2,000 per month according to age and experience. 


Applications, in writing, should be addressed to 
either: 


Shell Thternational Petroleum Com- 
pany Limited, Recruitment Division, 
PNDL/11, Shell Centre, London SE1, 
or direct to: Shell Malaysia Limited, 
Personnel Department, P.O. Box 643, 
Singapore, Malaysia. 














ACCOUNTING 


COST CLERK For compilation and application 


of standard costs and maintalning registers. Applicants will have 
G.C.E, ‘©’ level and be studying, or prepared to study for 
C.W.A. examination. Book-kesping/Costing experience desir- 
able. Age 20-25 years. 


BUDGETS CLERK A suitably experi- 


enced accounting man required for Budget preparation. ‘O’ 
level maths. an advantage, Age 20-25 preferred. 


DOCUMENTARY CREDIT CLERK 


` Would suit young man aged 25-30. Dutles will include pro- 
cessing export documentation, letters of credit and bills of 
exchange, Applicants will have G.C.E. ‘O’ level and export 
shipping exparlence. 


Excellent salaries and conditions are offered. Pension fund, 
Apply to the Personnel Manager 


DODGE BROTHERS (BRITAIN) LTD 
Mortlake Road, Kew Gardens, Surrey 


THE 
April 10th, 1965 ` ACCOUNTANT 





Opportunities exist in 





Unilever 
for really first-class 


QUALIFIED ACCOUNTANTS 


who wish to make a caroer in the commercial 
field, hayo a management outlook and the will to succead. 


The immediate openings are in a service department which provides a modem audit and advisory — 


service to companies in the United Kingdom, occasionally overseas, and from which frequent 
appointments are made to a wide variety of Important commercial posts. 


+ Development of members of the department is fostered by careful planning of assignments covering 
all commoerolal aspecta of manufacturing, salling and distribution in a wide range of industrial 
activities, 


Here is an opportunity for an interesting job offering broad experience, including computer 
operations, with the added advantage of career prospects and an attractive salary from the start. 


| If you foel that this may be the opportunity you have boen looking for, apply by letter to 


N. A. Smith 
Unilever Limited, Personnel Division (57) 
Unilever House, Blackfriars, London EC4 


Intervicwa will bo arranged in Glasgow, Liverpool and London. Please indicate your preference. 





CHARTERED 
ACCOUNTANT 





Ranks Horis McDougall Limited wish to appoint a Manager for their central accounting office 
at Harlow, Essex, which has a staff of more than three hundred and which i concerned primarily 
with accounts services for the group's flour milling and animal food interests. The services provided 
by this office are to bo developed and expanded, and there is a probability of slectronic data processing 
being introduced. Responsibility will be direct to head office in London. 


Candidates should be chartered accountants with wide commercial experience, preferably agod 
35 to 40. They should be familiar with the problems of installing electronic data processing and have 
successfully managed a large staff. 


4 
This ig an important senior appointment and tho salary will be commensurate with ite responsibilities. 


There is a generous contributory pension scheme, 


Applications, quoting reference No. 22/1/65, with detalls of qualifications end career, should be 
addressed ro the Personnel Manager (I), Group Personne! Department, 


Ranks Hovis McDougall Limited 
| 53 Eastcheap, London EC3 
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OUNG CHARTERED or CERTIFIED AC- 
COUNTANT required fn London as an assistant 
m the Chisf Accountant’s department of a gone! 
with extensive Interests tn the newspaper and prin 
industry. Tho successful applicant will be expecta 
to undertake a wide range of duties which 
provide experience in group accounting, Learn 
ment statistics and reports, company taxation and 
consolidated accounts. The salary will depend on 
age and experience, but will not be less than £1,466 
— lications should be in minag- addressed 
to ef Accountant, Westminster Press Provincial 
a aaa Lid, 8-16 Groat Now Street, London 





OVERSEAS 








ACCOUNTANT 


An international firm of cuartetos accountants 
has a vacancy in Hs office in ROTTERDAM 
for a young qualified accountant, preferably 
unmarried, The appointment offers a 
opportunity to in interesting experience of 
professional work on the Continent. Knowledge 
of the Dutch language is not essential. 


‘The candidate would be expected to work for 
a minimum of about three years in Rotterdam, 
after whieh there would be opportunities for 
him to transfer to another office cither in the 
United Kingdom or abroad. If he wished to 
enfer commerce or industry, an introduction 
to a good position could usually be arranged. 


carpal would be acorns to age and 
experion — Please write in confidence to 
Box AAB136, 





A CHARTERED ACCOUNTANT 
is required by a large public company in’ 
HONG KONG 


He should preferably be under 30. Tho work i 
interesting and provides good acope for the 
right man, who must be prepared to work hard. 
Experlenes with computer advantageous but 
not essential. Salary will be DORs ely 
£2,400 per annum, payable in ong Kong 
Dollars. Rates of Income tax in the Colony 
are low. a sar Eie unfurnished quarters aro 

vided and also tron Spaeth to and from 

ng Kong together generous bome lcayve 
on full pay. The company also has a provident 
fond and retirement schame. 


fications, experience, present position, ago 
mariti status and the date available 
leaving the U.K. 


Arrangements will then be made for 
sunsble applicants to be interviewed In the 





ADEN 


Price Waterhouse Peat & Co have a vacancy 
for a allfled accountant in thelr office in 
Aden. initial salary offered is £2,200 a 
year with a furnished fiat provided at iow 
rental. Two months’ Ieave with travelling 
expenses pald to the United Kingdom will be 
given after fifteen months" service. — Plento 
send particulars to 3 Frederick's “Place, Oid 
Jewry, London BC2. 





CHARTERED ACCOUNTANTS 
FOR MALAYSIA 


A City firm of chartered accountants has tacan- 
cies for young chartered accountants in the 
offices of its associated Arms in Singapore and 
Kuala Lumpur. 


Initial contract Is for three years followed 
by six months’ paid leave. Other terms include 
fares out and back for family and rent in 
excess of 10 per cent of salary. Starting Se 
$1,300 per month for single men and ae 
for married mon with annual increase o $100 
per month. Interviews In London. 


Applications shouid be sent in confidence 
to Hox CA8085, 
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CONTINENTAL EUROPE 


An international firm of accountants has openings in ite large and growing European practico for a 
few able young qualified accountants. 


Theo work fs bik gobs It provides diversified experience In large audits and investigations and in 
continental busin nding; ions and management poltcles. Amean Brein oa and Arroun ng require- 
monts are an i@portant feature of the practice training a Ameri ericen techniques and 
dorolopments, There are opportunities for specialization in DE een S or taxation work, 


Generous Inftial salaries are offered and annusi morit oo are made. Annual bonuses are 
also d. There is a pension scheme for men Besant to al posts, For men of out- 
atanding background and ability special initlal s arranuemionts Ww I bo made, 


. ae Wini i with ae ami drive can look forward to rapid promotion and to a stimulating and 
rewar k career 


If you belleve you haye the qualities to fill one of these positions please write to Box CEH8056, 





ELOITTE, PLENDER. GRIFFITHS & CO hare vacancies for qualified accountants in thetr 
officca in igium, France and Italy. all of which offer a wide ety of experfence in British, 
ripped snd. ema tes fpr ttre and auditing procedures. Present knowledge of lan pan gua pes is 

t cascntial ood cts for To who intend to make a carcer on the ent, 
~ pag Appl y 128 "Guesn Vv Victoria S Street don E 





SOUTH AFRICA 
RHODESIA AND ZAMBIA 


Partners in an international firm of chartered accountants with offices In Southern and Central Africa 

will be In London carly in May and would like to meet na aen accountants Interested takin 
up professional appolntments in their offices In South Rhodesia or Zambia. The initial 

Seriods of engagement are two years and passages will bs Sronaed: — Applications to Box SA8266, 





UGANDA A Chief Acconntant Is required by a flourishing and well 
diversified manufacturing company which employs about 
two hundred and fifty persons tn its factory near Kampala. 
He will be responsible to the General Manager for all 
accounting matters, Including the operation of an integrated 


CHIEF standard costing symtom. 


The initial basio salary will certainly not bo fess than 
ACCOT INI ANT £2,000 and could be a good deal more. In addition 
bonuses are paid at the company’s discretion. Housing, 
£2,000 plus with hard furnishings, ts free as are medica) treatment and 
return air passages. There is a contributory retirement 
benefits scheme. There aro gencrous provisions for U.K. 
and local leave. 


Light Engineering Applications are invited fom men with a minimum 
professional quatification of A.O.W.A. followed by at least 
two years experience relevant to the work described above, 


The ability to work harmoniously, yet efficiently, in this 
happy part of East Africa is of greater importance. 


~ Letters, which will be received in strict confidenco, should 
be addressed to: 


W. L. R. Carbonell (Ref. C/595/20), 
Overseas Appointments. 

P-E Connuung Group Limired, 

12, Grosvenor Piace, London S.W.!. 


ae mea 


ASSISTANT CHARTERED ACCOUNTANTS 
CHIEF ACCOUNTANT SOUTH AFRICA 
A leading firm of chartered accountants has 
Cyprus, require a qualifted accountant to | vacancies in Johannesburg for young qualified 
` r rofessional wo 
i par central accounts department at Unqualified men with sultable and recent 
Cosin. experience in a professional offica would be 
Applicants should preferably be of Cypriot accepted. no ; í 
origin, who have completed r os The co ons of employment 
England. similar to those of profesional rms a ta the 
United a ndon. Tania! contracts are for 
i ruts erred 25-35. Starting salary not two renewable by agreement. Fares 
Leptin nat e Heres tat | | Hele heer ee NS 
f nimum s ng ta 5 
medical funds in operation. per annum for recently qualited mien ma 
Job frnplies exercise of administrative South Africa has one of tho lowest cost 
functions. aa a rdinates. Department of iling structures in the Western world, 
tnechanized. Income tax is low and the cconomy is 
oxpanding. for accountants aro 
paN to. Personnel Manager, Lanitis unusually good. 
Limited, P.O. Box 2000, Nicosia, Please write in confidence to Box CA8148, 
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HARTERED ACCOUNTANTS in Trinklad, 
xyperion ecountant 





EAST AFRICA 


Chartered accountants practising in Kenya, 
Uganda and Tanzanla have vacancies for young 
qualified men for gencral professional : 


These vacancies proride the opportunity to 

useful experience and at the same time to 

travel in Interesting, developing countries with 
agreeable climates, 


Initial contract ts for two years. Starting 
saiary from £1.750 a year with 10 cent 
bonus at start and finish of contract. Bessages 
for family provided and travelling alkrvancoe. 
There are no accommodation blema and an 
annua! hous allowance of £250 is paid. 
Pension and life assurance and free medical aid 


Please write in confidence to Box BA8186. 





RICE WATERHOUSE & CO have vacancies 
for chartered accountants on thelr staff in 
SINGAPORE and MALAYA. Terms accord- 


expertence is equivalent to 000 per annum 
which affords a comfortable standard of living 
and a margin for saving. 


Initial contract for thros ysars with six 
monha prar on fuli pay at SPEA four 
mon not returning to firm) 
paid both ways The work is varied ‘and. fn- 

with rtunities for travel and 
excellent seli or promotion for sultabio 
candidates, 


Applications to 3 Frederick's Place, Old 
Jewry, EC2. 





ROME 


pP Marwick, Mitthell & Co haro vacancies 
a a ey Rome offices for young qualified 

Some knowledge of Italian is 
Trible bu but not initially essendal. 


Atractive starting salaries arc paid and 
theas positions offer a good pnponapiy 10s for 


excellent prospects for those Wishing to pinks i a 
caretr on Continent. 


Initia! interviews in Lomion or other U.K. 


Applications to Staff Partner, 11 Iron- 
monger Lane, London EC2, 





WESTERN AUSTRALIA - 


Chartered accountants in Perth W 
Australia, have a vacancy for a 
accountant, aged not over 30, 


The appointment is on the audit staff at 
senior level with prospects of omriy promotion 
to manager. 


Candidates should erably hare had 
recent oxpertence of auditing large or medium 
aized companies. Preference is for Intending 
eigrants, but In certain circumstances @ return 
fare to England would be guaranteed 


Starting salary between £A1,600 and 
£41,808, 


Please write in confidence to Box WA8233. 





ZAMBIA 


An international firm of chartered acocintants 
a. sooking suf for hs associated firm in 
m m 


Candidates shoukt be chartered or certified 
accountants or hayo sourk experience in the 
accounling profession. The kitle invotre 

. mainly investigation and audit work and offer 
the opportunity to gain wide experience fn a 
plensant and Interesting country. 


Terms tnclude contract with 
fares and medical ait ane Eai Dok pension benefits. 


Interviews in London. 
Pleaso write in confidence to Box ZA7827. 











preferably 


. m ho 


ANTED, troller-T. 
a native of) Indja talons a palor In’ aca 
with at lent fi 
be mamie, 
judgement; ree highest ethical mandards and 
able to antala l his convictions in face of 


is a er Way AaS. Pas USAn  Fotlowkns 


parer A good combination of th of the 
experiences and 


i 


(1) Providing all levels of management in 
E eS aur ae concern: Wink oparatns 


| 

| and financial 

| (Ð Familisrity with accounting 
; systems preferably standard coms. 

' (Ð) Experience with Hity account- 
i fog and familiarity ith budgetary 


controls and profit planning. 


| (4) Ability to conduct external financial 
rélationships, tnchxilng the dztermina- 
tion of tax Vabiiftkes, authoriration of 
i customer credit, collection of 
dus, disposition of Surplus asects and 
| relation with fiduciary agents. 


Reply to A. E. Roschli, c/o Frick 
Barbieri S.p.A. Via Santo Stefano, 





| (NORTHERN RHODESIA) 


Posts for young 


accountants or 
audit clerks with 8 co are available 
in the offices Goo. Mackenzie & Co, 


R and Ndola, Zambia. 
i 


| Attractive salaries will be paid, incloding 
navoning expenses to and from E 


contracts for os period of three ete 
Other benefita incl ude holiday, medical 
abd pension schemes. 
| from Rhodesia is to visit the 
Un Kingdom carly in June, and al 
in then Applications 


terviews can be 
in the first instance should addressed to the 
Nore AMEE Mining Emane 
ge London Wall, London E 





| 
i 
| 





SITUATIONS WANTED 


AD VERTISEMENTS under this heading can 
ony be accepted when the advertiser le seeking 
or part-time salaried empio t 
be his sole occupation. Offers of 
assistance to practitioners or requests 
agency or subcontract work are not perm 





CCOUNTANT. Long experience of manage- 
t accouniing, pud standard 


West of London. 
~ Box ACS613 
bat experienced 


Zo — socks 
REERED O OCOUDNTANT with 


experience scoks responsibio post with 
eS procherionat or commercial firm. 


COUNTANT, age 37, oxperience 
enion and commerce, Redundant 
tef accountant with aaa 


erano 
an oa Ringer 


THE e 
ACCOUNTANT 


ORLD TRAVEL. ~ Young, enorgotis A.C.A, 
with wide professional ¢ ce in responsible 


jnieresling „appointment incor- 


position, uires 
porating world travel Box. 





ARTICLED CLERKS 


AS ce GRADUATE, 26 


Please 

A OAM Re NS GRADUATE p one) ere 
old, preliminary oxem 

tn accounts, socks peed with any 


Street, NWS, 
À! ITIOUS INDIAN 
‘A’ levels and four ‘O’ love 

a firm of 
N ARTI 





ons. = 

AASSSS. 
N INDIAN B.Com, of Madras University, aged 
articles firm of chartered 


accoun 
experience aiki four months’ accountancy olgade he 
BD Tee teres Scien In OT ATORDG London. — 
YOUNG GRADUATE. preliminary 
and with certificate in book-keeping (inter.), sesks 
articies in modtum-sized frm o account. 
ants. = Bs po wae Mr N. A. “Mian. 34 Hemberton 


oove PAKISTANI commi te (24) 

A darina one year’s ence firm of 
accountants 7 

cies. Preliminary e extmpied. — Pleas 

write to B., Ahmed, Queensborough Terraces, 

London W2. 
HARTBRED ACCOUNTANT, Epping, Esse 
articied <lerk. Pro salary pe 
th necessary G. 


UNTA the City of 
invite applications for an 
at standard of 


requ and sel 
aid duning articics. aa oe oa Box CA5747. 
{ LAN, B.Sc.. 23 years old socks an arti 
chartered KONCIAR! frm ta 
Ray, Chesterton Road, 


Britain. — Box TOS634, 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC. 
CESSION CONSULTANTS. -~ The recognized 
medium for pare sad, pr o 
“con | Sone or over forty ~ 
OR N FO RD & Ch. West minater 
Chambers, ieaaen Bridge, SE1. (HOP 1209.) 
TRM of C.A.s contemplating the cmai 
rromi 





3. 
MALOAMATION sought b 


erab 
aio ES 


lished 
A.) with another 


pre 


a taxation. Salary by arrangement. - Box 


O33724, 
RE YOU CONTEMPLATING eee 


on 


(ion considered. = Hox. aires 


`~ 


sale, NOHA cent of 

per o 
debtors Teil Yar Good uant Be 
Ce ACCOUNTANT, 
workin 


accountant with up to £2,000 


required with view partn Ta 
three years. Character ability and inidda 
important than ital. Expertence in incompiats 
es eee Lancs area. — Apply Box 
HARTERED ACCOUNTANTS. Bradford, well- 
Ushed pre ruta is distoe Sra tcn, 
tioner or arnail 
~ Write Box A.4543, Williams's Advertisement 
Offices Ltd, fast 
tford 


London area Northern Home Counties, £8,000 
te £10,000 GR. F, to «cath avaiisble, ~ 
Box CAS635. 


HARTERED ACCOUNTANTS wish to 


a 
ctico In London area. Would be pardculariy 
in m With ore 


interested arrangements 
F ene now or in a few ours aoe 


al details to Box 
Bick see g Don uki Like to meet 
eancthey with a view ne saat and 
ultimate . ~ x 
F CA. 4 ith falralized nucisus would 
ellke to enter into ership/working arran 
wi to retire, ~ Box FCS739. 


Ths principals of a rapidly 
ctice in this county would welcome 
an application Tom A a 


chartered 
aut ta O etala "ayto is looking for a 
at A 


lsewhere have spaco 


in ie 
minivdate small firm. Posalblilting of association 
could be explored. — x LC à 
ONDON, - Weoll-established chartered ctico 
disposal. Grots foes £6, < 
introduction. — Box L at 
MA GEMENT CONSULTANT with experi- 
co in solectronic u pro » cial 


sontok management accounting, or and 
production control, work study, cte., socks 
partacrahip or with CcAs in 


& atrangement 
oh coast. ~ Box MC5762. 
100 OF STR ~ Urgently requtrec, 
practice with gross fees up to £7,000. 
Cash available. — Box MU82 
ORTH-WEST LONDON SUBURBS. ~ Bnergotlo 
and experienced chartered 


Nee with business in that roa. 
Nog weer OF £3450 a ra In North London for 
ulred £ — Box NO5598. 
n 


inquiries. Fees aro per annum. An 

ght-sale for cash is envisaged althou one 

(E.C.A. 40 .years of axe) mi bo 

in ‘ whh All 

Hes willl be treated strictest confidence. ~ 
write Box PO5656. 

ALL FIRM OF TERED AC- 


orrunity to develop nucleus In Herts 
unt area or further North). — Box 


‘AX CONSULTANT, E.T.LI„ wishes to aee piire p 
or 
CRS Engl 
OUNG CHAR ED ACCO 
to manage small branch office South 
market town. p fala be offered after 
u 


Siating sa! expacted x YCS$695, 
G TERED NTANT would 
welcome the opportunity to manage country 
with a view to 


practice or to foin country 
. Over three years’ post-qualifying experl- 
ence in market town practice. — Box ¥YC5619. 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE, ~ 





-T n ces (Finance) Ltd Moraga 

5-7 M I , London N10 ¢rUDor .) 
BARGAIN. — New company re 5 
complete - also ranid company 


Lim 

Econom coon 

London n, Sead 
r G 1167) 
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Sal books, FORMED for 16 
poe memo, and arts. 
eichmann 


AMPLE FUNDS AVAILABLE 
For your bri g and other short-term 
financial requirements. 


JULIAN S. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 





AD DEBTS ROUGHT OR COLLECTED. 


We can heip. pon whether you havo one debt or 
fiyo thousand 

unsuccessful. — Professional & Ltd, 
Protection House, London SW12 (KELyin 6627). 
from £12 plus 


ou: No charge 
Trade Services 


lon-wide 


OMPANY FORMATIONS 

mps, ready-made property companies, 
inoas inclusive. Rapid service. — Reglaw Re 
aoe prephers: s Bush Green, W12 (SHE. 


Ce ss, 


provided trading continues. — 


BAD DEBTS PURCHAS 


ineas Inclusive. 
reo booklets for 
Wing Ltd, 126 Great | Full guidance and individua! 
eo azo Polc London N17 (TOT. 2738.) 


983 - 


Company with tax loses 
manufacture or wholesaling of sweets, 
confectionery required. Public or private company 
immaterial 
CC6988, 
DE BOUGHT, including ATO ODA interests, 
dany part of Gt Britain, best prices pi paid fo for AER 


Box 


100 PER CENT MORTGAGES at 6% per cent 
up to £7,000 avallable for role Onal men. 
attention. — Empire 
Finance Corporation, 285 Gresham House, 24 Old 
Broad Street, London EC2. (Phone LONdon Wall 


9971. 
fi LIMITED companies formed to your roau: 
ements in seven days. Free aea 
made companies also available. — ‘Ma PA 
EG aed Ltd, 46 Mayfair Gardens, N17 
(TOTenham 4219. 
£1 for ready-formed companies Including memo. 
and arts. scal, comp book, share trans- 
fers. Government stamps extra. mpapies ormed to 
order ae no additional cost. 
Registra Ltd, Mitre House, 177 Regent Street, 
Wi. (REG. 1788/9.) 





BUSINESS PREMISES 


USINESS MAN seeks small office City 
with telephone and ocacsional 
mall Ao ag absence. — Box BM5620. 
ER. — C.A.s with offices in London and 
Isewhere havo space in thelr Lelcester office 
(pleasant rooms in good professional arca) to 
accommodate small firm. Possibilities of association 
could be explored. i 
ARK NE, W1 
to let approximately 1,910 e including small 
flat. — Edward Erdman & Co, Yfair 8191. 
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' CCOUNTS TYPED for Accountan - Stella 
isher Secretariat Ltd, 436 Strand: we. 
(TEM. 6644.) 





FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lla 253) 


COMPANY FORMS 
from 20s per hundred (6a 30a) 


ACCOUNT BOOKS ete. 
Details and Prices on request. 


SHARPTHORNE PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382/83. 


OR SALE —- Rebuilt Typewriters, 
makes, Accounting, 
models of Gestetner Duplicators; Addressograph 
Addressing Machines, etc.; Cheque Writers and 
Letter Opening. Machines. All equipment rebullt and 
arantoed. quirles solicited for all 
fice a gr as and 
A. Birch & Co, 90 St 
London SE1. CHOP 0233.) 


HIRE HIRE HIRE 


popular 
Calculating and Adding 
Machines, Dictaphones and Transoribers, Various 


types of 
ulpment. — Write or phone, 
mas Street, Bermondsey, 


ATED. 5 Oldham Road, and 904 Deans Seer 
Rochdale, "Lancashire. 
MPLOYMENT AGENCY for salo, ostablished 
many years In first-class position, Centra! London. 
Turnover £24,000 p.a. Room for expansion. Price 
£9,500. — Box EA5749. 





All models of Sensimatic accounting machines 
available for short- or long-term rental. -— 
For full details of this unique service write or 
telephone: 





HART FOR COMPANIES 


We have a long-established reputation for 
speody service in the formation of Companies 
to special requirements. Expert staff handle 
apecial registrations from eight days. Fee 
£10 13s, inclusive of ten copios Memorandum 
and Articles of Association, Statutory Book 
and Seal. Our prompt service will save you 
and your clients much in tho way of worry, 
time and money. Service avaliable only to the 
professions. New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4108/9 


LP YOUR CLIENTS to expand by releasing 
ARIE tied up in book debts. Our mi. finance 
co 


simple and economic. — P.C.M., 


115 


VALUATIONS 


BOUT ANNUAL STOCKTAKING, Valuations 





. ~ Cowdrey, Phipps & Ho 
Neasden Lane, London NWIO (D 


TOCKTAKING SERVICES. - 
avallable for 
paine, bate, stock valuations. Moderate foes. — 
nsult n Hoare Lt 
Londen N8 (Telephone MOUntview 313 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. - All makes 
of business machines su 





Street, SE1. (HOP 0686/7.) 


Goodson Calculators 
55/61 Moorgate. L London EC2 
arch 5405 


AME-PLATEHS in bronze, 
Plastics. Interchangeable 
directory boards. Rubber st 
return. — Austin aura & Co, 
Harrow, Middlesex. — HATch 
EBUILT LB M. TYPE Standard 
and Executive. Rebuilt and guaranteed by I.B.M. 
with full I.B.M. service. 
list. Solo distributors. —- Ribmac 


» 120 Borough 
High Street, SE1. (Tel. HOP 0686/7.) r 


RENT or BUY 


Adler — Bluebird — Remington 
Accounting machines -also Dyeline equipment. 
Full installation and maintenance services. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SE1 
WaATerloo 6081 


The Book Cuts Cash Differences 


Prices approximately half 


Gloucester Place, W1, 


LEWIS COATES & LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR SALE 

with memo. and arts. scal and statutory books. 

Guaranteed no trading. Transferred in ten 
minutes. 


£20 (inclusive) 


Amberley House, ‘12 Norfolk Street 
Strand WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville Houses, 2 Melville Street 


Edinburgh 
CALedonlan 4547/9 
Established 1921 


NEY, LIMITED POMPAT (investment or 
trading) £18 9a inol. mpage rogistered in 
seron days, £13 9s Incl. Bone 


“Trading Advan- 
tages’ FREE to accountants. 


— Gracme Ltd, 61 


ea Avenue, Gillingham (Rainham (Kent) 
O PROCURATION FEE. — A comprehensive 
first and second mortga fund and bullding 
finance avallable to clients duced by brokera’ 
agents and professional firms only. vestment 


propositions entertained. Competitive rates. De- 
cisions by return. — Wentworth Park Facilities 
Dept BK, 330803 Holloway Road, London N7 
el. NORrth 1730 
AX LOSS COMPANY for sale, farming. Agreed 
loss and capital allowances over £100,000 and 


assignable loans approximately £85,000. — Inquiries 
to Chartered Accountants, c/o x 1L5726 
AX LOSS COMPANY for pale: film producers: 
still trading. Agreed losses £15,000. — Please 


write Box TL5573. 


fling plates, total 
Offers to O. & M. 
Stores Limited, Hilton Street, Manchester 1. (Tol. 
CENtral 7791.) 


CCOUNTANTS who wish to obtain full 

m*urance service for all classes of business 
are Invited to ly for an agency In the U.K. 
to the Co nion Assurance Co Ltd, 
24 Cornhill, London EC3. 


ACCOUNTING MACHINERY 


We can offer from stock: fully guaranteed 
rebullt National, Burroughs Sensimatic, Elifott- 
Fisher flatbed and Sundstrand accounting 
machines. 
Adding and calculating machines 
Loan machines free during overhauls. 
HIRE, H.-P., LEASE 


. D. & P. 
National Appliances 


LTD 
5-7 Paul Street, EC2. (Tel. MONarch 9440) 


DDERS, CALCULATORS 


bought, repa terms. Burrougbs accredit 
dealers. — MacYelgh & Larkin, 44 Cowcross Street 
EC1 (opp. Farr on Station). (CLErkenwell 7434. 
- ADREMA metal plate embossing and printing 
Aaa ai for sale. Two embossers and two 
printers; purchased 1961; electric; fully maintained 
and in In first-class working order. Two live cabinets for 


city 144,000. Size 2 RT. 
anager, New Day F 


REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32. Typowrlters and duplicators sold, hired 





Standardize your clients’ records by soppiyin 
the simplest account books arallable and 
suitable for most small businesses. 


Six HARLAND account books, complete 
with full Instructions and audit programmes 
only £1 19s 8d. Send now! 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


Westminster Bank Ltd say '. . . Very worth- 
while systom.. .’. 


HE SUMMIT CALCULATING SERVICE can 
provide an oaii aE comptometer operator to 
cover any House, = b shortages in staff. — Sulte 8, 
Radnor o 1. 


Regent Stroet, 
Telephone REG” 
ANTED., — Nevonal accounting machine 31 or 
32. — MacVeigh & Larkin, 55 weross Street, 
Tondon oe (CL onwel! 7434.) 
20 + ER CENT DISCOUNT on branded carpets: 
Miron Anno) Orientalis, etc. Chinese, 
Persian and rugs a spociality. 
Pem darey U.K. ga eseri fittings arranged if 
required. -— Write stating requirements or for 
introduction to showrooms. London or main cities. 
Dodson-Bull Carpet Co, 74 Aldersgate Street, 
London EC1. (Tel. MO Karch 7171 (10 1 )). 


SALARIES AND LOCATIONS 


Advertisers are invited to state In their advertise- 
ments the approximate salary range that they 
are prepared to give or require, and also th 


Aical | 
Fas will aad pale those who pronase answer- 


ing advertisements and y avoid much 


unnecessary correspondence between advertisers 
and applicants. 
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HOTELS AND RESTAURANTS ` 


HAMMERSLEY KENNEDY & CO, !9 Hanover 
e, London WI, have since 1899 specialized in the 
e and valuation of hotels and catering businesses 





The 
HALIFAX 


for strength 


to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. . 


MACHINERY a ak oa 


+ 
* 


GEE & CO (PUBLISHERS) 
151 STRAND, LONDON WC2 


and security 


ALL your. Book 





REQUIREMENTS 


can be supplied by 


& CO (Publishers) LIMITED 
GEE THE CITY LIBRARY 


“ASSETS £792,000,000 RESERVES £29,320,000 


Shares and Deposits tn the Soctety are Trustees Invasnments 


HALIFAX 


BUILDING SOCIETY 
Member of the Butiding Societies Association 





I5| STRAND, LONDON WwC2 | Head Ogies: Halifax, Yorkahire - London Officer: 51 Strand, W.C.2 
TEMple Bar 0832 (7 lines) . 136 Kensington High Street, W.8 
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Over Fifty Years of Successful Educational Service 


Highly Successful Courses 






| %* FOR ARTICLED CLERKS ~— Courses for the English, Scottish and Irish 

Chartered Accountants’ and Association Examinations — Over 35,000 
: Examination Successes. 
| che PeT Carefully graduated Courses in Book-keeping, Auditing Send for 
| Commercial subjects. Specialized Courses for the Prelims. this book 
| 


FOR MEN IN INDUSTRY - A.C.C.A. Courses — 17,000 Examination ea. ee iy 
Successes; I.C.W.A. Courses — 13,000 Examination Successes, EE Pee 


* 
* 
* FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses Ste er 
* 





THE 
for A.C.C.A. SCHOOL OF ACCOUNTANCY, 


FOR QUALIFIED MEN ~- I.C.W.A. Courses with concessions; and 


107 Regent Fonie, A Rorulk Street 
training for Management. 
| 


| 
l 
j 
J 
I 
l 
} 
Please send me post free and ! 
È? 
i 
l 
| 
| 
i 
I 


Write to: ihe olga à” capy of your 
areers 

THE SCHOOL OF ACCOUNTANCY ‘The Direct Way to Success’ 

| 107 Regent House 107 Regent House Name reia 
| 2 Norfolk Street @ 2 West Regent Street PEPE ee 
| London WC2 ; Glasgow C2 E 
| Telephone TEMple Bar 6288 Telephone DOUglas 0213 l 107 | 
i 1 


Member of the Association of British Correspondence Colleges” 


“4 
Pimm mmk cht imi mel mash hy tart SAN HONOUR,” 


| 
| 
| 
| 








” 1865 
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NEW AND ENLARGED K READY APRIL 19th 
2nd EDITION . 





BUILDERS’ COST CONTROL 
BONUSING AND ACCOUNTS 


y 
F. BRANDWOOD, A.C.W.A., A.M.B.I.M. 


Written by an Accountant who has had many years’ experience in the Building and 
Civil Engineering Industry, the book is designed to bring modern techniques in 
accountancy and costing to the industry. 

It is divided into three main sections: 

(1) The financial accounting aspect. 


(2) Cost control incorporating standard costing principles, and describing a system 
giving management financial and productivity control over the whole of its 


` contracts. 
(3) The practical application of bonusing including the individual, gang and com- 


prehensive systems. 
The book will, by reason of its range, appeal to management in firms of all sizes, 
and should be of considerable use to Lecturers and Students in the Building Finance 


and Administration Courses, particularly as it is supported by a large selection of 
typical examination questions. 


Price 35 A = Net 
36/- post free U.K. 
ORDER NOW 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 
copy(ies) of BUILDERS’ Cost CONTROL BONUSING AND ACCOUNTS; 


Please send................ 
by F. Brandwood, at 36s post free U.K. 


mnannbranggysinamnannerAnpAnPRArtErEFEPRPRAVAAPNPVARPOVORYVNPaVnA rtt itiitirirtrir iit ti ee er ee 


Name 
(Block letters please) ` 


AGGIESS oosina CRE Bag React att aa recta ra hans E mea sco eet 2 
(Block letters please) 


PTT ee TIT ELTI EL detrei sit at i re i ht Lr E 


Remittance £ 
accr 10/4/65 
April 102b, 1965 


Printed and Published in Great Britain by Gee & Co (Publishers) Ltd, at The Priory Press, London Road, St Albans, Herts, 
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: The Institute of 
Chartered Accountants 


in England and 
Wales 


Incorporated by Royal Charter May I1th, 1880 


President 


| WILFRID GUY DENSEM, F.c.a. 
LONDON 


Vice-President 


ROBERT MCNEIL, F.c.a. 
Hove 


Secretary 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
! MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


-x y 


ACTIVITIES OF THE INSTITUTE 


The Institutes aim is the eleyation of the 


_ accountancy profession as a whole and the 


promotion of its efficiency and usefulness by 
setting up a high standard of professional and 
general education and compelling the observance 
of strict rules of conduct as a condition of 
membership. 


The standard of the Institute’s examinations, 
the conditions of service under articles and 
the conduct of members are the Counctl’s first 
concern. 


RECOMMENDATIONS on accounting prin- 
ciples and statements on auditing are issued 
by the Council from time to time. 


REPRESENTATIONS are made by the 
Council, when necessary, to the Chancellor of 
the Exchequer and to Government depart- 
ments-on questions of taxation and the work 
of the accountancy profession. 


AN APPOINTMENTS REGISTER is main- 
tained for members and for employers 
requiring the services of chartered accountants 
on their staffs. 


SUMMER COURSES AND BUSINESS 
SESSIONS are arranged for the benefit of 
members. 


DISTRICT SOCIETIES, covering the whole 
of England and Wales, arrange numerous 
meetings for members. 


THE MEMBERS’ LIBRARY is the most 
complete accountant’s library in existence. 
Members have both borrowing and reference 
facilities. 


k i MBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 


7 


| 


l 


Price 1s 9d weekly 
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Surveyors, Valuers 


LAW STATIONERS 


gd fa u co. + 42 Norfolk St, Strand WC2 . 
AN “Ys the a ‘ _ Temple Bar. 6927/8 , Sp aae RA 
toliidustry - ee ER ee Os 
2 2 Melville St, Edinburgh 


Caledoni 
SINCE 1807 aoa geol 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 


[S and Auctioneers | 


By return of post or 


FULLER, HORSEY | a7 _ delivery immediately 
SONS & CASSELL in London 


10. LLOYD’S AVENUE | ‘Free draft on application 
LONDON E-C:3 . Most businesses i in stock 


Telephone ROYAL 4861 m £99 inclusive 


Over Fifty Years of Successful Educational Service 












Highly Successful Courses 



















* FOR ARTICLED CLERKS - Courses for the English, Scottish and Irish 
Chartered Accountants’ and- Association Bxaminati tions — ~ Over 35,000 
Examination Successes. - 
Send for 
FOR ORS - Carefully graduated Courses in Book-keeping, Auditing 
* ORP ial subjects, Specialized Courses for the Prelim this book 
k FOR MEN IN INDUSTRY -A.C.C.A. Courses - 17,000 Examination FREE 
Successes; I.C.W.A, Courses — 13,000 Examination Successes. 
* FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses E aa Ea area 
`- for A.C.C.A. / |! SCHOOL OF ACCOUNTANCY | 
FOR QUALIFIED MEN - 1.C.W.A. Courses with concessions; and | 107 Regent Housa, 2 Norfolk Street 1. 
* 
training for Management. . H Londoa WC2 j 
. — —- ee ear Please send me post free and | 
Write to: a ee ee ee 
THE SCHOOL OF ACCOUNTANCY | ‘The Direct Way to Success’ ; 
107 Regent House ° 107 Regent House E O NE NE een tee tects 
2 Norfolk Street © 2 West Regent Street ! aa a 
I ion WC2 Glasgow C2 ddrexs HOOP DAASSOHEHSSS PORATED DE SAHHEHHAM 1 
Telephone DOUgias 6213 [ne a ‘aa | 


THE Pie, 
ACCOUNTANT 


Eatablished 1874 7 


Wil 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 Iis 1d 


Cables and T : Countant, London WC2 
The Accountant published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, pec year £5 2x 6d; half-year £2 12s 6d 


Airmail edition, £7 15s; half-year £3 17r 6d 





Classified Advertisements 
Received too late for inclusion in the 
normal classified columns this week 





OFFICIAL NOTICES 








The Association of 
International Accountants 


Tho next 
HALF-YBARLY QUALIFYING 
EXAMINATIONS 


(Preliminary, Intermediate and Final 


will be held tn London and at a 
Provincial Centres on Frid ay and Saturday 
June 18th and 19th, 1965. Entries close May 18th. 
Entry forms, dotalicd syliabus, eic., may 
obts ned from the Secretary, Mr 


5,6 and 7 New Sueet, Bishops- 
gate, London EC2, (AVEnuc 4408/9.) 


number of 








OFFICIAL 
OPPOINTMENTS 





Corby Development Corporation 
INTERNAL AUDITOR 


lications ars invited for the post of internal 
auditor within the department of the Finance 
Officer. Salary within A.P.T. Grado Y (£1,455 = 
£1,780). Commencing salary dependent upon quali- 
fications and experience. Applications from recently- 
qualified accountants willl be considered, Housing 
accommodation araiiable. Romoral expenses paid. 
Superannuation echome. 

Applications, stating ago, qualifications and 
experience, present appointment and salary, together 
with the names of two referees by Monday, April 


26th, 1965, ae 
o General Manage 
CORBY DEVELD DOEENS CORPORATION 
Spencer Houses 
Corby, Northants 


Runcorn Development Corporation 


ACCOUNTANCY ASSISTANT 


Applications should be qualified accountants with 
experience In the finance department of a new town 
development corporation, local authority, or similar 
organization. 

The Corporation ts preparing initial schemes of 
industrial and housing development and the duties of 
the post provide excellent experience for a young 
man propared to join the type of vigorous enterprize 
offered by a new town dervelapment corporation. 

Ths post is in the department of the Chiel onnes 
Officer, K. A. Enderby, B. nc. (Econ) FIIM.T 

rio 


60 -£1 340 D.&.}; 
annuation: five-day week: housing. 
Applications naming two referees, to the under- 
signed by April 26th, 1965. 
F. BANWELL, 
General Manager 
Runcorn Development Corporation, 


18 Alcock Street, 
Runcorn, Cheshire, 








SITUATIONS VACANT 
PROFESSIONAL 





N EXPERIENCED but not necessari! 


y qualified 
or sg oy aah at salary up to £1, 
chartersd 


required 


by West areounianii: ee 
opportunity a varied experience an ts in a 
progressive practices. — Please waite 3 Bon S819. 


RECENTLY QUALIFIED ACCOUNTANT at 
Asis up to £1,350, required by Wem End char- 
tered accountants. Uent opportanity for varied 
experienco and protpects in a progressi¥e practice. — 
Please write Box 818. 


SENIOR with at least three years’ experience 

ce qualifying required by chartored accountant 

Wi. Staff ten. Good salary. Exoolicnt 
act ied possibilltics. — Particulars 


YOUNG CHARTERED ACCOUNTANT 
ufred by new and rapidly expanding firm 
in tavant, Hampsh Good prospects for 
right man, who should’ preferably be eoxperi- 
enced in incomplete records, privaie companies 
ang persoas! taxation, Salary in reglon of 
£1.2 ccording to age and ¢xpertence., ~ 
Reply to Box AY8352, 





IRMINGHAM chartered accountants require 

senior clerks. Salary by arrangement. — Apply in 
writing, Jennings, Warner & Co, 24 Calthorpe Road, 
Edgbaston, Birmingham. 


Ce ACCOUNTANTS. Saker Street 
uiro newly-qualified seniors, Varied typo oot 
works including dealing with taxation matters. Good 
aniary, ~ Picato apply to Box CA54290, 


CHELTENHAM 
Marcus Hazlewood & Co, Windsar Ho 


Cheltenham, require two additional qua 
assistants. 


Requirements are five Fiat! senior exper) 
once in the profession and a thorough know- 
ledge of taxation and private company work. 


The office facilities aro excellent. A five-day 
week and a generous non-contributory life 
assurance and pension scheme are in o on. 


House purchase will be assisted If required, 
Salary £1,500 per annum. 


ITY chartered accountants require assistant 
(proferavly qualified — male or female) for their 
taxauion department. The commencing salary 
will be up to £1,506, according to age and 
experience, plus luncheon vouchers. There is « 
pension scheme In operacon: — Write with full 
particulars to Box CCR354, 





IVERPOOL chartered accountants with old- 
blished practice heye vacancy for qualified 
senlior under 30, Prospects pr para ip for suuaole 
candidate. — Box No. Y 634, Lee & Nightingale, 
Liverpool! 2, 


i re gg “ae ACCOUNTANT required b 
emionsl of accountants in 
London. ae od al all-round experience r 
lent future prospects for successful app 
£1,600~£1,700, according to expericacs, 
Box QA5821. 


UALIFIED MEN and semi-seniors regui Dy by 
old-osabnlished City firm with young and 
gressive team. Yaricd work with attractive salaries 
and ample opportunity to expand experience. — 
Hox OM5822. 


EMLSENIOR AUDIT CLERK required by 
modiumsized firm of chartered accountants 
Holborn area. Varied practice. Able to work to hnal 
accounts with some supervision. Salary jn the region 
of £1,000 p.a.. plus luncheon vouchers. Three weeks’ 
holiday. ension scheme. Holliday sarrangemenis 
honoured. — Write Box No. 841, Reynell’s, 88/90 

Chancery Lane, WC2. 


AXATION ASSISTANT, fully experienced, 

required to take charge of bulk of tatalon work 

of fim of chartered accoumtants London EC1 area. 
Good agniary and conditions. — Box SETTA 


cant. Salary 
— Reply to 





ST ALBANS, HERTS 


Chartered accountants have a vacancy on their 
staf offering: 
() A nior position involving considerable 
score for initiative. 
GD Warled practice work including public 


company audits. 
GID A salary inhlally based on past experience 
Mth oe with ability and responsi- 
Pension scheme, 
Pleasant surroundings and office within 
cnay reach of town and co 
(wD Holiday arrangements for 1964 honoured. 


Applicants should write to Geo. Little Sebire 

Co, Alban House, 13 St Peter's Streen 
St Albans, stating particulars of past experience 
and present salary range. 


an 





COMMERCIAL 





CCOUNTANCY ASSISTANT reamme. sat 
ternational import/export merchants, 

canis should have good practical e ence of eee: 

Keeping and accounting to intermediate siandard and 


be w 3 

g., Processing invotecs, stock records, nominal 
ledger, group trading and financia! wtaloments, Salary 
an advancement dependen experience, 
ability and enthusiasm. ~- Box TAA 357. 


CCOUNTANT, aged 33-45. required by ingur- 
co brokers to su supervise the alenu ager soc- 


tion of the acronis S o paon m and also with a 
ylew, eventual) s the 

with general administration. A generous salary 

be to the right man. Pension scheme. Holiday 


this year. — Write Box AA&350. 


Ae ee recently qualified — as assistant 
to Deputy Chief Accountant of Cirus Marketng 
Organization. Wide range of duties. Salary in the 
region of £1,200 p.a. ~ A ply, Perret in ase, experi- 
ence and present sgiary, to 





ACCOUNTING 
FOR MANAGEMENT 


Accountant, aged 25-35, required by expand- 
ing firm of specialty steol stockholders, in 
Toto Wolverhampton arca of the Midlands. 

be responsipic for preparation of 
specifie management reports, for general super- 

n of accounts department and for the 
promulgadion of costing systems. This anpolnt- 
ment offers excellent opportunity for pro 
Apply in writing, stating age, e rience, 
u cations and etary required to Lan 

g. Ridgway & Co, St Martin's Hour 
Bull Ring, Birmingham 5. 





Aceon ASSISTANT (male), aged 22-27, 
required by expanding company. Commencing 
salary approx. £750 p.a. plus profits, bonus and 
good prospects for right person. Accounts 
experience esscontial and must be reliable and 
conscientious, able to take responsibility. — 
For appotatment, write Manager, Hills Hoists 
AK.) Lid, 424 Upper Richmond Road West, 
East Shem, SWi4. 





SSISTANT ACCOUNTANT. - A recently- 

qualified young man required ss a+tsiztant 
accountant for a nattonal company moving to 
Wallington, Surrey, later year. Ablity to 
manage small ran and work under pressure. 
Responsible tion with prospeciz. Pension scheme. 
Salary £1,300. — Apply Box AA5829. 
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oa ts other an geria! k Salary 
oT RCCOLN mane work. 
CHIEF ACCOUNTANT £800-£1,100 p.a.. according tO age and experience. 
ASSISTANT ACCOUNTANT Canteen, Pension scheme. ~ The Medici Society 
AND OFFICE MANAGER Lid, 34/42 Peatonvilic Road, London W1. 
T ACCOUNTANT. ~ A rapidi papancin® 
Expanding smali group of companies situated required for medium-sized Pink Monae company m Roe development and building aus in the 
in pleasant auam arcs invite applications for London N1, trading as importers mane Leighton arca, roq an ener ¢ Oost 
the above head office appolntment from ener» facturers. Applicant must be capable of being accountant who will be fully responsible to the 
pale and capable young men aged under 30., directly responsible to the Board of Directors Company Ch an. Preferably a member of the 
Hcants must be able to run a busy office for bud control, financial accounts and The ture of tand Works Accountants or The 
in all aspects of accounting up to but not accounting systems.. some yea rs of commercial Insitute of Chartered Accountants. Excellent pros- 
necessarily including the peeparation of final o ence necessary. Age 2 Timnits 25 to 35, pects and houso assistance available and salary 
accounts. Starting salary not less than £1,000 ran £1,700 to £2.000. Non-contrt- commensurate with e ences, but not less than 
. — Write, giving full details to The butory 2 scheme, ~ Applications should £1,500 per annum. — Picase send full details of your 
ary. Newbury Laundry Lid, York Road, be sent tn wriding to the Managing Director, career to date and state present salary, to Box 
Newbury, Berkshire. Box CA8361. CAS338. 
| Bhs street ean opportunity oxists for Hi Say as 
, accountant with of fiteraat and oxpan ding furnt 
ture manufacturers of aeons repute. espon- 
A CAREER IN INDUSTRY sible for group of companies operating integrated 
THE MAN Mechaninio ond accounts with ney ra erating. 
an on and pun systems 0 a. 
Salary ies to el ade oe, uy. 3. Bi £2,000, 
chartered amb and wantin dustry, irea industry and ully to any Secre e 
> to broaden his experience. ae en a as Lid, 134 St Albans Road, Watford, Herts 
THE an 
A meodiuni-s ve company. the header in its fleld, manufacturing specialized machinery : 
for a world-wide market. Located In Youth Londen. FINANCIAL ACCOUNTANT 
THE POSITION Rae 
Aga tey member of the socounting team be wiil Pray ooe be sape m proparing monthiy accounts, Largo ow ‘Galant Pe ioe e consoli- 
bad get ng, and sysiems rovision following the re computer, An attractive von and cial statements for he board, 
commencing saiary will be offored, with annual reviews ‘and excolient | fringe benefits, manage group pension funds and mainiain 
Full detalls, please to Box ACB356. Cee Ta ee ae, company Pooks. Salary up 


* givin 
details to N. F. Hamilton, 140 Park Lene, 
London WI 





ASSISTANT COMPANY SECRETARY 


This position embraces normal said gt el se ce, inoiuding share registration. gencral 
insuran dministration, ah gla dl ab pert ieagiadn 





ct, pension fund è and company taxation. Grour of companies In SW. London requires an 
assistant chisf Recoma? at a minimum com 
Commencing salary between £1,250 oe £1 56 S00 a to qualifications and experience. Contri- mencing salary of £ a. with a annual incre- 
pension scheme, B.U.P.A provident und and eect ier t sports and social facilities avallabie, ments of £250 to £360, Othe pe has abovrc- 
Removal assisiance provides if i isen a averag® prospects. weeks? noon as — 1965 
. holiday arrangements in be po abehdes Seamer et 


Pension acheme. Onl ualified unlants, aged 
under 35, should apply, ers Box GO8340, erence 


qreucents with suitable previous e co sro invited to write, 
in confidence, giving necessary is Lo: 








“Herbert : | 
“MORRIS: * See Onna MANAGEMENT ACCOUNTANT 
-Limited P.O. Box No. 7, Loughborough 
Leicestershire Our business is food. Wo necd a man of 
MAXERS OF THE WORLD-FAMOUS MORRIS CRANES & MECHANICAL EQUIPMENT liberal education and intornational outlook to 


act as group management accountant in the 





London office of the parent company. He will 
COMPANY SECRETARY be aged 30~33 and will be a qualified account- 
ant (preferably cost and works). 


Applications are invited . for the post of COMPANY SECRETARY in a brewery company in tho 


The wil! functi ibid 
West Riding of Yorkshire, post carry functional respons ty 


for management accounting in branches and 


This executive post calls for a chartered accountant or chartered secretary, aged 35-45, with subsidiaries and some overseas travel will be 
initiative and enthusiasm, and with several years’ commercial experience preferably in the brewing necessary. 
industry. 

The starting salary will be not less than 

Rosponstbilides wiil include: dealing with the financial affairs of the company; accounting synoms £1,800 p.a. Other conditions of employment 
and procedures, production of management information and annual accounts, costing control, matters 
relating to taxation, and rating assessments and appeals; also supervision of all aspects of office arc excellent. ~ Application forms should be 
control and management. A comprehensive knowledgs of and experience in dealing with all these requested by writing to Box No. MA449, c/o 


subjects is oercntial. 


b 


Streets, 11 Borkoley Street, WI 


The company operates a contributory pension and life assurance scheme, and assistance with 
housing accommodation will be given if required. 





MANAGEMENT ACCOUNTING 


; Qualified accountant required as member of 
A accounting AEE a E to proua and develop 
Please write, stating ago, education, professional qualifications, experience (with full details of posts management sone i 


Prospects for the right man are excellent in all respects. 


gp peek a C aaa for group 

held), and giving an indication of salary required. Envelopes to be marked ‘COMPANY SECRETARY”, TIAN, 7 ES aati 
: Applicants aged 25-30, uld have at least 
and addressed to: Wo golg industrial oxpericnco zinco quali- 
, Sandilands, Williamson, Hill & Co Commencing salary in the region of £1,500 
7 Lower Grosvenor Place Baldev, Leech ee ATANN 


Written applications to Chief Accountant. 
London SW1 Daniel ‘Greenaway & Sons Lid, 69 Oid Broad 


+ 
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‘PRINCES’ FOODS LIMITED OVERSEAS 


CHARTERED ACCOUNTANT 7 
aged 25-30, required to awis Financial BRAZIL 


Director and the Secretary, Preference aiven to 





cial exper Price Waterhouse Peat & Brazil, have vacancies for additional permanent professional naff in 
craciicsl eoowiniee: of mechanized parenca their Rio de Janciro and Sao ro Panis offices, and invite applications from qualified accountants with at 
oe 2 an crop realte cules. Good salary and icat two years’ post-qualification experience, preferably with s larger firm. 
and ability, Pension, scheme, en ppi iB The work is varied and interesting with opportunitics for travel and there are good prospects for 
writing to 1 Director, at Wilson advancoment. 
Huyton, A Bes ey 


Contracts are for Initial periods of three years, arpa by agreement. Terms include an allow- 
ance for the expenses of moving to South America lary (payable partly in hard currency) on a scale 
sufficient to permit a comfortable standard of livin; ee ene with a margin for savings, annua! bonus, 
return passages for staff members and thelr depen ts, and three months. full pay leave at tho end of 
RECENTLY the contra in addition to local leave during its course. Salaries are subdfect to merit increases an 





aro revi ATEA tme to ume to tees tato aceon changts in the cont of living. A partner ae tne 
to interview a cants. 
QUALIFIED ACCOUNTANT S : = 
Applicants should send particulars of experience and qualncaHons: together with passport type 
fessionally qualified sar ror Bie interested. in 





making a career in indust ELEN aeei 
off is with the head oMa a unl 


of a substantial rt a group with offices in 








Serahan yas SWI CHARTERED ACCOUNTANT 
‘employed a sment pode i pened vltet gre 

are emplo successful a cant will, Young chartered accountant, a ~R Ta 

in addition repon upia for head office 

Banda tenas Be Rtn ibe Opeta to | (Steak amar acca ai Bead Bie ARTICLED CLERKS 

ean i man oA of Grow ance companies. cing sA largo an 

r WAO oo m, 0 I 
Tho envisaged commencing salary will be in pepe det uivalcat Bind Wo ENO 0 “£2: Ibo per 

the 212004) A00 range and there is con- accommoc tion. income tax. Good home YOUNG commerce graduates of Dacca untversity 
ora acve í er Pek pened gann the with retirement at age $5 with gencrous articies, preferably in London. Prelim 
o a AA ad ety actr Pes ting ate and provident fund benefits. Tene exempted. - Please write to A. K. Patw 

Uinhed Gas cremen t Lid, 170 Ro Sc onde cations x No. Pno parie ars shoni ¥ o aon Beckiow Road, London W12, or phono SHE. $37, 


Vale, London SWi6, BARTERED ACCOUNTANTS, Baker Street. 


uire articled clerks. Varied type of work — 
xperien supervision by 





Ae 























t co obtained. 
anners. — Apply Box CAS825. 
THE BRITIS UNCIL BARTERED ACCOUNTANTS in North 
ang MITCHELL COTTS GROUP | Cégcouish innin) have racancy for two andeid 
cler appiy in omn Stating age, 
aan . LTD qualification and salary expected. — Box CAA58234. 
i EST END chartered accountants require 
foe Aude Depensbest Laden CHARTERED ACCOUNTANT = | °*7°° Practice: ~ Box Wmeeae. 
Candidates, bahia a 30-45, should 
have A.C.A, AAC CA. and practical for service “with thelr affliated company. 
° tence with firm of depart one ho sor Nrk Bt a der ee Dice rino 
T meon me or pnifcants, ya not over * 
overseas, should have had good commercial experkonce PARTN ERSHIPS 
| Salary scale  £1,606-£1,896; super- D mension forcisned ACCON 
; on, furn TELLIO ~ 
annuation schome with th transfer er arrangements. Gallon a! nominal renl, and y oered for" thia AN D PRACTICES 
pay tornate years are o or 
| Write, votin 6SIFI2 to R egrutment varied d interesting post. s opani 
pivmions 65 Davies Street ere wi ‘be excrilent. — Wills Fotona í Officer Mitchell 
utther particulars and app on form to tt tts use, ormilo EXPAND 
submitted by May Sth, 1965, Selection by Street, Lone EĊ3. f requires young cnthuslestic parm Pren iaee 
London Interviews May ~June, capital, to open an additional office, — “Box RES826. 
Olinda frm bas vacancy’ for funk oe ME 
R. GRACE & CO require an accountant for | yery period grenat ha i ring fter. 
W iotr sugar paper and. chemical todustries tn mad pni ne of Obeee records 
Peru. The ideal candidate will be a qualified account- 
ant, A.C.A. or A.C.W.A., in his Late twontlos, sinio, 
and sl pe baad es ee ortega 
ppointment our 
. SALARIES AND LOCATIONS oranization and one where there is the minimum a 
on so t person appo m ae 
Advertisers are invited to state tn thetr advertise- canabic ob working (0a Sent: on His G BUSINESS 
are lise fe i peak e ý a ala a pe ay pry zen s$ mpl ci Sie aise: him. 
o give or e, A kn pan wo geous. 
aa A movigis of apani meee on aeaea | OPPORTUNITIES 
Fadl eect hse mbo, the preparation of financial and costing statemenis 
and should be familiar with Budgerary pryees pro- 
isements and y avoid much cedures and foreign exchange. pplicant: who feel 
ummecessary correspondence roan danger advertizers || confident of filling this on are asked to write UNLIMITED FUNDS arvallable for purchase of 
ete gaia 7b Mom giving full details of thelr qualifications, ¢ ence established businesecs of g sire yielding minimum 
and etc. to: peesane Officer, Graco thers | profit £30,066 before tax and principais remunera- 
Lid dia House, Stag Piace, London SW 1. ton. Brief inttiai details Tequesied. — Box UF83485, 








MACHINERY INVENTORY | TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS 
By H. RIVINGTON. Complete record of cost, Thesa advance reports, published by Gee & Co (Publishers) Led, in cob- 


DE é laboration with Taxation Publishing Ltd, have following advantages: 
depr eciation (annual, special, accumulated), eeu ity say English and Doe a aro posted to sa ribara sa — 
3 . e se e after transcript o udgment 
written down values, taxation initial allow- |  Judeeandis avaliable wk EVERY locos max Efi pros tax, mane dury 
1 1 and estate. duty judgment in tti is 
ances, balancing charges set off against new The Apata are accredited for citation in Court, and are prepared by 


machines, etc. r N. E. Mustos, Q.C. ye The reports include full reports of the jud batt 
with dotatled head-nocres oe Tables of cases and of statutes judicially con. 


37s 6d net, 39s 9d including post daard Ane E sublim Index ara. provided ae chè Gnd ot (che paii G4 


Annual Subscription 50/- post free 
GEE & CO (PUBLISHERS) LIMITED 


TEMpia Bar 0832 (7 lines) 


GEE & CO (PUBLISHERS) LIMITED 
: 151 STRAND, LONDON WC2 [51 STRAND, LONDO 








VI 


Classified Advertisements 





“RATES AND INFORMATION 


A minimam charge is made for each advertisement 

which covers up to five lines (approximately 

FU Additional lines i pep er words 
pro rata, 


SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, witha | minimum 
charge covering į inch. 
CONCESSIONAL RATES per insertion are atso 
a These are given for advertisements to 
pear in three or more consecutive issues. They 
eennet be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


esa special arrangements exist ALL 
ADVERTISEMENTS ler enhance amardi ng 
to the number of lines they occu UST B 


PREPAID. Box numbers extra — ee ow 
Situations Vacant 
Articles Vacant Basic C 
Minimrm £1 10s Od £i Os Od 
- Per line 6s Od 42 Od 
Per inch £5 Ss Od £3 108 Od 
Situations Wanted 
Articles Wanted 
Minimum £1 22 6d 13s Od 
line 4: 6d 3s Od 
Per inch £4 103 Od £3 Os Od 
All other categories 
- Minimum £1 178 6d £1 Ss Od 
Tz Gd Sz Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2s Od 
Box numbers are not transferable and cannot be 
repeated at a later date. 
Late Fee 
Advertisements to appear on f on e T oo iate for 
norma] classification prone to a 
Lato Fee of 6d per line (mi mom 2s 6d) or 3 per 
inch (minimum These 


All advertisements appear automatically 


in THe ACCOUNTANT and in TAXATION 


CLOSING TIMES 


The tatest time for the acceptance, 
cancellation of advertisements is noron a 
am. on the Monday preceding the of 
publicacon. 

FULLY DISPLAYED. - Ad amti on the 
Tuesday of tbe week preceding ee porca 

LATE FEE advertisements be masa up 
D 10.30 a.m. on tho Tuesday preceding pubiica- 

on. 

When it becomes necessary owing to Bank or 


Public Holidays to go to i ae, of 
such alteration in times will be g be given on this 


BOX NUMBER REPLIES 

Box Numbers should 
& Co (Publishers) 

Limitea 151 Mra, London WC2, except where 

otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information that the following 
sitwations have now been filled: 


None reported this week 


Advertisers who with to Pia unsuccessful ap 


cants by announcing tha ts adver 

bauer have bern ed are invited pi 
aftap Advertisement Kag 151 Strand, 
London WC2 (TEMple Bar n The box 
numbers of their advertisements published 
free of charge in this panel. 
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PERSONAL 








SMOKING -OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


Safe. new, inexpensive cure ajor break- 
through’ sayz Fellow, Royal Odet paican 
B on scientific physiological p rincipies? 
success is Ap ER er monsy r 
Counteract tenslon, regain self-control d 
vitality. You can mchicvo all this simply at 
home, without drugs, hypnosis or artificial 
alds ~ and gays moncy. It requ no more 
willpower than docs brushing your teeth 
regularly. — Free introductory kiet under 
lain cover from Naas Ridley Centre Ltd, 120 
ortiand Street, Manchester 1. 








OFFICIAL 
APPOINTMENTS 





CHIEF ACCOUNTANT 


NATIONAL DEVELOPMENT CORPORATION 
TANZANIA 


Required for appointment on contract for one tour of 
twenty-four to twenty-seven months in the first In- 
stance. Salary in range £3,080 to £3, 460 @ your. 
Gratuity 15 per cent of total Bi aaler drawn. Generous 
education allowances, accommodation with 
heary f bwana for fuel, electricity, 
water and travel. Free medical attention 
for officer and family. Free passages. Liberal Icave 
on full salary. 


Candidates. preferably between 35 and 45, must 
be chartered accountants and haro conskicrable audit 
experience with a firm of professional accountants 
and auditors. 


Apply to CROWN AGENTS, M. Dept; 4 MUI- 
bank, London SW1, for application form and further 
particulars, stating aye, name, brief detalls of quall- 
fications, and experience and quoting reference 
M3A/S02Z12Z/AC. 


Redhill and Netherne Hospital 
Management Committee 


SENIOR. ACCOUNTANCY ASSISTANT (Senior 
Administrativo Grade) required for Financo part- 
ment. erence given t) applicants with accourt- 
ancy sual Aca ton: the diploma of the I.H.A. or other 

uar fication. Hospital exnerfence ossential 
wiedge of machine accounting an advantage. 


£1,164 to £1,430 per annum. 


Applications, stating age, expertence and qual- 
fications, together with the names and addresses of 
two referees to Group ary, Rarlewood Mount, 
page. | Pondicton Road, Redhill, Surrey, by April 24th. 


Salary scalo: 





South-Eastern Regional Hospital 
Board, Scotland 
Appointment of Assistant Treasurer 


Salary scale: £1,729 -£2,075 


AppHeations are invited for the aboro appointment 
from qualified accountants: previous experience in 
hai service is not essential. 
C.T. 1300 computer has 
stalled by the Board and considerable experiences of 
a Ca processing unit would be an advantage. 
The person appointed should hava oxperlence of 
and general 


bada getary control, cost Investigations 
ncia! administration. 
Applications, stating age, qualifications Bay 
Pal aad yi together names and of 
orees, sho 


shouid be submited to the pastei 
11 Drumeheugh Edinburgh 3, not later than 


April 26th, 1965. 
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SITUATIONS VACANT 
PROFESSIONAL 


N APPOINTMENTS AGY require 
A Sapri pn saf. Malo and fomale. roraiicaa 
and secrel Perman 





varied work in all branches of the profession with 


ample scope for advancement, Starting salary 
e ooN 0 p.a. for the right type of ao ase 
or without post-qualification experien ~a 


Roni with full particulara to Box AS37685, 





A BETTER JOB THROUGH 
ERNEST AGENCY 


Large selection of professional and commercial 
Vacancies at £800 -£2.000 p.a. 


6 HIGH HOLBORN, WC1 
OPPOSITE HOLBORN TUBE STATION 
CHA, 8605 OPEN 9-6 





: UNTANTS in West Surrey require a senior 
Ainan istant. Good experi d 


ence in a genorai practice 
Excellent salary and condilions. — Details 


to ne AIS781. 
CCOUNTANTS, MANAGERS, Audit Clarks, 
Typists, Book-keepers, Telephontsts Shorthand- 
typins, Cashlers, Clerks (all kinds), MiGompiometer 
Perators. Vacancies (both sexes) all 
Tr. r's Agency, 69 Soh End, Croydon. (GROydon 
=- No charge to sta 





ACCOUNTANTS 


THOMSON McLINTOCK & CO hare 
Yraoancies in their London office for qualified 
accountants and recent finalists. 


Tho range of work is varied and interestin 
Initial appointment would be to the audit sta 
but there W would be eer ee for investiga. 
tons and other work. [Instruction tn 
data-processing techniques and openings for 
specialization management accounting 
taxation are arYailable after 
selected candidates, 


woe salary depends on age and oxperi- 
čs and an Spove-average rate would be paid 

fo suitable applicants Hing to enter a throe- 
cea a ment. 


experience for 


within the firm are good. There Is a contri 
pearing scheme and staff arc ontitied 
annually to three holiday an 


rine. 
additional three days’ leave 


Applications should be addressed to 6 
Stat Partner, 33 King William Street, 





CCOUNTS CLERK. - Expanding firm of 
Basin ko, chartered accountants require male 
or female senior assistant capasle of working 


without anipers sion to draft accounts, mainly from 
incomplete records, but some audits. Commencin 
salary approximatsly £850 according to age an 


experienco, — is, giving full deta} xperi 
to Box ACS Sati s fu ls of o ences 
FIR o artorod accountants uires 
owly-qualifted assistants for large-scale auditing, 


investigations, etc. Excellent opponuaity for youn 
men able and willing to este eh Brak uny. 
salarios will be paid with threo weeks’ annual ate: 
Luncheon vouchers of 3s per day and a contributory 
pension schome for staff over the age of 25. - Picass 
write brief details to Box AC696I, 
FINALIST up to £1,200 according 
d Mexperionce and ot uae required by West End 
or a pesition 9 offering 
rospects in a progressive 
to giving full details to 
ASSISTANT is required by the resident 
artner of a frm of chartered accountants in 
inghamshire. The applicant neod not bs 
qualitie? but willl be given svay opportunity to 
o so with a view to a partnership. owledge of 
incomplete records and some taxation is nocessary 
be £1,250 to 
ence and 
cations. - Box AA4S57&5. 
N EAST ANGLIAN firm of accountants requires 
qpa eed assistant with somo oxperience since 
qua For applicant who is prepared to accept 
AN ity and work on his own tnitlative a com- 
mencing salary of up to £1,500 is offered. Tho 
appointment is progressive . Pension schemo, Five-day 
Box ‘ABs? » Mating age and full particulars to 


ee chartered gocount- 


commencing nal ie 340 es ih 
a dicon 
chors, on scheme. — Full ull details, cass, 
Box ARS707. k pisarcs He 
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BARTON BUREAU 


Staff Consultants 
' of 
KINGSWAY 


PROFESSIONAL 


FINALISTS 
Many oxtremely well-pald vacancies for 
finalists are now being brought to our notice 
We shall be pleased to have you call in for an 
informal chat with one of our consultants. 


MANAGEMENT ACCOUNTANTS 


We are recefying many requests for staff 
from well-known practices entering into the 
consultancy feid. Trainin in particular 
approach is given and © salaries ere 
generous. The future tn this type of business 
offers unlimited orospoecta to new-comers. 


£2, A.C A. OTAC. C.A.’ & 25-30. 
Malawi - East Africa. rec- 

conten cts one month leave per annum, which 
may 2e accumulated. Return air passage wife 

family if any. House avallable. Rapidly- 
expanding practice, scope for Interesting and 
repoptine work in a country whors c aic 
T Bi laa and healthy, sporting facilities 


£1:500-£2.00 tanis ECZ, A man- 


tants ECZ. A man- 
clerk not necessarily qualified bur with 
tax experience and about seren ycars' 
nner p a chartered accountants office, 
a qualified man there would -be 

ties of a partnership. 
rei "500 plus luncheon vouchers and 
4 ension scheme. Chartered ac- 
countants EC2. Medium practice. semen „auasi 
clerks, qualified oF qi eunana 3-28, 


pec ements 
£1 £1,500 Ge Recently-qualified CA 
8 Wie One for managing clerk. 
Partnership prospects one year. 


COMMERCIAL 


£9 S0 Bullding contractors, Surrey. 35 — 
4 A.C.A. or A.A.C.C. with 
prsrious aae Baso of operations would 
Battersea. 

£l, 850 Cost accountant, Wembley. Hear- 

apad, Extremely good prospects 

woll established cxpanding 
otaa some travelling would be necessary. 
£1 845 Works accountant, N15. Timber 

exporters require an A.C.W.A. 
40-40 with possibile background of similar 


£1.300-£1.750 Aew BE 


newly installed factory: excellent ‘conditions 
prospects, pension scheme, free Life 
insurance. all Interviews London. 


OVERSEAS 


We hare on our rogister «veral Continental 
i vacancies for young qualified men of to LO 
yan porqua nna on experience. Thero are 

also ree-year tours of tho Middle and 
o countries and some West Indies 
A rg 


Vacancies North Africa, South America, 
Algoria, etc. 

Applications are treated anonymously and 
no information Is en to our clients without 
the permission of the applicant. 


41 KINGSWAY 
London WC2 
{TEMple Bar 1055) 


No charges made to applicants 


for A 


‘ QUALIFIED ACCOUNTANT fs required as 

assistant to a In a City firm of chartered 
accountants. Should be keen to broaden his oxperi- 
ence with a firm which belfeves that its clients aro 
entitled to com ive and up-to-date service 
Practice malnly in the London area. Variety of work 
in engineering, finance. wholesale and retail trade 
Plantations, professional firms, personal tax and 
pice roan Box AQS2ES. 

SS ANT urgently required by Cug chartered 

accountants for taxation department. Exceptional 
opportunity fer young man or woman not necessarily 
quaiiied to obtain experience on all facita = 
taxation and for advancement. Generous sal 

tion scheme, luncheon vouchers, five-day week, 

noueay.. arrangements honoured. — Write Box 


ATTRACTIVE POST at above-avera salary 

‘offered by chartered accountants wi country 
practice on uth Coast. A recently-qualified man 
or finalist required AA This is a permanent 
Eist: but an appicant requiring a summer pon for 
opan pereas migh ac le as a temporary 

OUDIT CLERKS required by Sidcup accountants, 

Young men studying for professiona! qualifiica- 
tions erred, Should be of at least intermediate or 
Part I finals san — Write fall particulars and 
salary to Bor A: ACS678._ 
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A CAREER WITH A FUTURE 


Arthur Anderson & Co a few experienced chartered accountants (aged up to 26) and newly 
qualified men for thelr audit and tax divisions, 


Career opportonidies are excelient for the mon selected for employement: those men will be keenly 
interested in achieving rapid progress by acquiring further experience and by making an effective 
contribution to the practice. 

The eudit division covers investigations, advisory accounting services and some syttems work. Tax 
staff are engaged on a wide variety of cases. Transfers between these divisions and the management 
consultancy ision are possible. 

Salaries are good, There is a contributory pension scheme. 


Write to D. Steele, St Alphage House, Fore Street, London EC2, 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peet, Marwick, Mitchell & Co hare vacancies in their London office for young qualified accountants 
who wish to extend thelr knowledge of accountancy in the widest variety of profeazional work, Including 
audit, taxation and consultancy work in many branches of Industry. 


Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varied and responsible career is offered to those wishing to romain in the profession and thero 
are opportunities of transfer to other offices tn the United Kingdom and overseas, 


There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Parmer. 11 Ironmonger Lano, London ECH. 





” 


CHARTERED ACCOUNTANTS 


For men interested in an outstanding career opportunity a leading tnternational accounting firm has 
career openings on its London audit staff and tax staff for a Hmited number of outstanding chartered 
accountants aged up to 30, whether experienced or newly qualified. The advantages offered Include: 


Participation in continuous and oxtensive training and personal development programmes, 


Se varied and challenging work orientated to develop and utilize cach Individual’s business 
ability. 


We are looking for young purpose mon to moet the requirements of an organivation with these 
qualities and which ls vitally interested in contributing to the advancement of the profession and is 
saio 10 a community. They must be ready to accept the demands (as well as the rewards) 
of rapid gro š 


Compensation, including fringe benefits, commensurate with the outstanding ability we ars 
socking., Our uai havo been advised of this advertisement. 


Applications to Box CASIBI. 





FOR THE BEST JOBS FOR THE BEST SERVICE 


Call, Phoné or Write 


TAYLOR STAFF BUREAU 


Accountancy Spectalists for over half a century 


Our register carries on average, about one hundred. vacancies — salaries £400 to £2,500 — for articled 
and junior clerks, book-keepers, audit clerks, assistant, cost and chief accountants, company 
accretarics, ctc. 


We negotiate the salaries: arrange times of interviews — as many as you like - and 


YOU TAKE YOUR PICK 


49 Queen Victoria Street CIT. 2912 ofessionsal A uiimona 
London EC4 CIT. 2781 (Commercial an 
(near Mansion House Station) CIT. 1960 irector) 


Hours 9 a.m. to 6.30 p.m. No fees to staff. 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 
qualified accountants, 


Excellent o rhinities exist for young accountants to in experience of the organization and 
busineas procedures of a wide variety of commercial and in jal undertakings. There may be rub- 
gequent op ties for staff to transfer to the management consultanc ngeivices and taxation 


ents of the firm. Promotion prose cis ¢ are good and high are offered. 
ne lications should be sont to 3 Frederick’s Place, Old Jewry, London EC2, addresscd to the 
or. 


~ 
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Mlervyn Jelughes & Co 


Jau vor we depart from our usual practica, In Leu of advertising vacancies, wo givo below certain particulars of our modus 
perandd: 


PERSONAL SERVICE 


Wo believe that each ana candidate h a ‘potential employer’ and as such is entitled to the personal attention of one 
of our Directors, and to ftndtvidual study of his best interest. 


ADVISORY SERVICE 


Each week wo are consulted by a number of accountants (both qualified and unqualified) who do not wish to register st i! ee 
us for an appointment but who desire advice re specific aspects of their carcer. We welcome these ingutries and o 
our counsel readily and gratuitously. The rew fs goodwill and recommendation which repays us a hun oid, 


APPOINTMENTS SERVICE 


Anonymity is preserved and under no circumstances is confidential information disclosed. It is our policy to Introduce candidates 
only to vacancies which adhere to thelr terms of reference. We Halse with ap gepucaats and give the fullest possible information 
before Introduction to a client In order that abortive Interviews can be aro Our reputation with employer clients bas been 
achieved by meticulous adherence to one overriding rule - ory applicant wo present conforms strictly to termas of reference. 
For this reason, any potential employes, whom we Introduce to fill a position, can have fall confidence that ho is eligtble for the 
position and tho successful outcome of our introduction is dependent upon himself. 


130 WOOD STREET, CHEAPSIDE, EC2 








WHIT CLERES. — Senior and semi-senior — HARTERED ACCOUNTANTS, Hoora. ay TERED ity pegs el Ela Wi (three 


utrod bg certified ccountants situated uire senior and somi-sentor assistants. J}. require first-ctass qualified senior with 
Charing Cross. Reaponsibic pos with prospects of | according to ¢xperfence but not lose iban Salary extensive profeesional e fence who & at 
advancement. Good salary ac Ing to age and £806 p.a. reanoectively. Positions offer responsibie | carning not less than £1, p.a. — Box CAS7&0. 
experience, pius car allowance. -- x ACSI varied: _ aud R anri work. Quallfications not 
=; Nn? > x 


{RMINGHAM CHARTERED CAS731. 
ANTS. ~ Whinnoy. Smith & Whinney, 83 Nowhall ( SAAN les Ad ACCOUNTANTS in YI 


coria 
uiro taxation assistant to take charge of all 








Street, Birmingham 3, have: Tecan for experi- ITY CHARTERED ACCOUNTANTS have 
enced accountants and alao for ualified | taxntion and be reaponsibie direct to partners. Small vacancy for a qual ualificd man for a responsible 
accountants wishing to broaden thel thelr oxpet ce in| firm. - Box CA5757. post. Commencing salary up to £1, ace 
the profeesion. Good starting salari d pension HARTERED ACCOUNTANTS of medium size according to oxperiencoe ec lire y prospects of 
schome. in the Northeast. require for ofr growing becoming manager. giving full 
practice the services of s senior assistant or reapousibie particulars, to Bor ccs26s.™ 
position. Pension schome, five-day week. Salary 
range £800-£1,200, ~ Apply Box 752. 
CHARTERED ACCOUNTANTS hare 
BIRMINGHAM Cri cy tor apatie ainina to tats 
argo a roun of audits involving | public 
Feat, Marwick, Mitchel! & Co, Windsor com Commencing salary by negotiation but 
Hous, Temple Row, havo vacancies for ah 
qualified accountants or final ¢xamtnation CHARTERED ACCOUNTANTS not lees AS SLAT D A OTT EAITS herve 


candidates. Excellent prospects for obtainin 


ITY 
wide professional E tenon in oO #6 Ch vacancy for young qualified eccountant who 


wishes to epecialize. Excellent all-round experience 


and for advancement cither at home or overseas. Recentiy-quaiified accountants wanted for obtainabiec, Starting salary £1,400 -£1,600 Sepcadins 
Starting salary. on ability. -— Reply to Box A1632, c arics 
Leicester office. Good experience in largo- Barker Sons d, Cannon See don 





ITY chartered accountants, long-established and 

modium sized, have vacancy for young qualifica 
man capable of undertaking varied and responsible 
work directly under a pennor meta excellent 
mpetitive commencin arr ary accord- 
weeks’ ho ide volmtary 
ponsion scheme and a vouchers. — 
flops to J. Dix Lewts, Cacsar, Duncan & oT 114 
Cannon Street, London EC4. 


scale audiung, group accounts, computer 
applications. Starting remuneration from 
£1,300 according to ability. — Write with full 
particulars to Box A1627, c/o Charles Barker 
& Sons Ltd, 20 Cannon Street, London EC4, 


CARDIFF 


GILBERT SHEPHERD, OWEN & CO, 
Ctartered Accountants, 22 S&S #£Andreow's 
Crescent, Cardiff, require senior assistant 
recently qualified or finalist, for interesting an 
progresalro post with excellent prospects. 





Cet ee ACCOUNTANTS require quall- 
fied man for sgudmantial offices (country 
practice) near to Bedford. Some experience of 
taxation and incomplete records essential. Initial 





ITY CHARTERED ACCOUNTANTS offer 
„Cias: prospects and security to applicants 
of good callbre for the following posts: 


(a) Two mon qualified by oxamination or 





CHARTERED ACCOUNTANTS 


A City frm of chartered accountants wishes 
to stremgthen its saf by the appoinnnent of 
six qualified men who hare the necessary 
education and experience to progress rapidly 
to positions of responaibiliry. 


The requirement ls for young men who can, 
period of Indoctrination 


x after an inittal Py 
undertake yestigathen work or 


special in 
manage audits of big companies or specialize 
ia computer work. 


of advancement within the firm are 


gaiary range £1,000-£1,200 with oxoallant prospects. 
- Write Box CAS642, 

HARTERED ACCOUNTANTS require senior 

assistant, not necessarily qualified, but sat experienced 
in incomplete records and taxation and ae to 
accent poepomslol ~ Foster Finn-Kelceey & Co, 
21 Bank Ashford, Kent 

HARTERED ACCOUNTANTS, SWI, of 

edium sim, require qualified accountant for 
responsible work drees under a partner. Minimam 
salary ELJI 300 aah kad ollday, roluntary 

pension Haaa wosk. — Full dotails to 
Box ar Eyr 





exptriencs, 35 or over, ons to work on and 
eTrentually assume managertal responsibility 
for a number of public company audits and 
other professional work. Musi be willing to 
bo away from homo four nights a weok for 
four to five months rca over year. Startin 
salary £1,500 p.a. or man to take charge pi 
a number of good quality audits and to work 

general accountan matters, Must be 
willing: to travel in K. Starting salary 
£l, a. Both must require permanent 
‘position’. weeks’ holiday. Pension 
sohemo. 


(b) Man about 21-23, with minimum three 


and there are op ties to travel 


rod 
abroad for which a knowledge of a Euro yoars” expertence In accountants’ office, for 


hanguage would be useful. Salarios are high HARTHRED UNTANTS with cog work on smatier gudits and penera! account- 
pro is by ability only. the City, North London and St Phiri ancy, sha tpi incomplete records. Some 

Candidates not over 35 should write z recent uained senior for their City eha for ila e a A Two wooks’ 
tn confidence to Bor CA8179. Seans a E en Minimum 


holiday until Bases as senior. 


prospec and esve ary and status to right man. 00 p.a. - Box CC8124. 


cn scheme an excellent experience 
offered in a medium-sized firm where personal 
identities are not lost. ~ Write to Goo. Littis, 


= re Sebire en ee ape House, London 
audits of large public companies. Sal Ppr Fe oi ore a: 


to ability but not less us pons! 
scheme and luncheon vouchers, — Write Box CA5E64. 


starting salary 








Cee ACCOUNTANTS (City) requiro 

qualified ant capable of man Cu CHARTERED ACCOUNTANTS roquire 

for audit clerk with at least five yoars’ pro- 

fessional e salary to sultable 
I CC3667. 


applicant. — 
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OVENTRY CHARTERED ACCOUNTANTS 


young qualified assistant. responsible 
direct to partners, O unity for partn after 
reasonable i mmencing salary »,100— 


£1,250. — Full details ago, experience, oe Box 
65753. 


| EAST ANGLIA 7 
Chartered accountants In Colchester and 
Ipswich, requiro senior and sembecnioc 


accountants with sound professional een igen 
, capable of pr g final acoounts, with 
| knowledge of Income tax. 


Reply to Box EA8305. 





XPANDING FIRM of City chartered 

accountants has vacancies for qualified men 

with good experience. Salary according to age 

' and experience with good prospects for the 

ga men, Recently-qualified men will also 

considered for other dons. — Write 
pas full particulars to x EFS8O88. 


XPERIENCED AUDIT CLERK, qualified or 
firm of chartered 
supervise 
EAR Salary according to oxperience. — Box 


UILDFORD. -— Raptdly-coxpanding firm of 
chartered accountants require a qualified or 
unqualified senior clerk with good audit and taxation 
cxpericice: Excellent prospects. — Reply to Box 


HAMPSHIRE 
| Chartered firm uire a senior or neowly- 
Hified C.A. in South Coast country town. 
interesting and permanent tion with 
, varied ibiltties and excellent prospects 
for the right man. Fiat available, pension 
: cheme, salary commencing n 
,£1,000. — Box HC8168. 


UNICRISEMI-SENIOR AUDIT CLERKS wish- 
ing to obtain A.C.C.A, qualification through a4 
professions! office required by John R. Norman & 
Co. Certified Accountants, Elm Fark Court, 
Pinner 8888. 
ONDON CHARTERED ACCOUNTANTS re- 
uire qualified staff. Saiary not less than £1,400 
according to age and cxperisnce. Pension scheme 
available. — Box LC6966. 
ID-ESSEX chartered accountants require somi- 
or audit clerks for branch -officees. Good 
opportunities for applicants with audit crience 
and a knowledge of farm accounts. — Box MES5777. 
INE a LIFIED C.A. offered 
fication experience and responsiblih 
West End chartered saccountsnts 
Salary a less- than £1,300 p.a. wi 


ty with 
medium size}. 


right Lunchson vouchers, three weeks’ 
holiday, Apply Box NQOS5644. 
ORTH ALES, D 


NBIGHSHIRE, Enalish 
speaking arca cocrar coast resorts, chartered 
ecco natant? require experienced audit clerk abie 
o i prepare 


exptricnce pieass to Box N 
LD-ESTABLISHED City 
accOuntanis has a vacancy for a qualified man 


of chartered 


with sultable experience to act — after a short 

period -asa manager. Saiary approximately £1,609. 

~ Appl ay 

One Oe exist for ambitious young 
n seeking a professional career. 


Jaowi y-cualiieds to take responsibility and the pay that 
bats os with ft, are invited to address themselves to the 
staff pannor, Thorne Lancaster & Co. 26 Old 
Bailey, London E 

‘'UALIFIED ACCOUNTANT required for South 

Wales chartered practice, icading to ultimate 
salaried and [full partnership. ence of audit 
Mogranming and staff contro! frable. - Full 
details with salary required to Box OA5741. - 


4 


x-quali- į, 
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JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,500 i a heeaa tee 
in all areas ý for 
seniors Including unqualified and for somi- 
CHents are ready to offer generous 
terms to able experienced men willing to stay 
long enough to benefit the practico. For the 
coming computer ago younger mtn aoa be 
looking to extend thetr ti aa of the more 
sophisticated modern system 
£1 750 W1. Young qualified man re- 
9 quired as assistant to partner 
a mecum hone Paine of standing, 


Wie cine expert od prospects. 

£2.00 pis wet Qualified men under 
good o ence to 

take charge of Het es, section of audits including 


X, CEN carn a generous salary. 


£1,500-£1,600 Si Reman: 


se in a good class Wos End ctice for 
able m proreranly qualified, Three weeks’ 


ELOU ET, 2 


ood varied experience to be 
bes work, 


EC3, Tax assist- 
panis 
pained tidlucing 


COMMERCIAL 


East London. A Chief Accountant for a morm- 
ber of a sghebidb tik Bla sicaid chemical group. 
He will be responsible for direction and contro! 
of central costing and Uatson with factories 
outside London. Profit estimates and annuel 
control. In short, must be experienced in all 

of a modern 


will be paid for this senfor 
appo nunen, with a gencrous non-contributory 


£1,250 -£1,500 tea" man with xt 


years" commercial or 
persia nln uired as accountant 
to a well-known pubi g hou. A career 
appointment with ampio scopo ier for advance 
within the up of which part, 
£2,000 = iddx. Secretary/accountant for 
small manufacturing subsidiary 
smn portant group whose potential is un- 
iim! To install and operate an integrated 
ld of of Aces: This is iong term with 


£1,000-£1 2100 accsuntantt2i 24) 


at inter. level for head office of nationally 
known group. WHI gain valuable experiencs of 
subsidiary Sccounteeconsolidattions snd manage 


mont Ggures 

Bucks. Assistant 
tant in rapidi diag AAIEN oa 
countant rap xPpanding su ay £ 
nationally-known yorpaadiag n group. oun 
quaiified man will hare ampie prommen ca of 
Sm erin within the group. 


-tharing schemes. 
Herts, Cos ac 


£1.300- £1 75 Piper pipet: for in- 


strument manufacturer in the electronics field., 
Actual experience of wsandard costs and 
budgetary contro! necessary. A qualified man 
35 or under preferred. 


Personal and individual attention giren to 
every applicant 


Call or write for appointments 
Open Saturday mornings 9 to 12 
Telephone NAT. 3127 





IX 





: RECENTLY 
QUALIFIED ACCOUNTANT 


required by mediarmalizred firm of chartered 
ace tae wD a first-class and varied 
practice. 


Salary £1,250 p.m. 
Box RQ8188. 


R oo neliamite chartered accountants 
by medium-sive City firm. for growtng 
and {nterestin raciice. Ideal opportunity for ir» 
creating knowledge and experience and with good 
prospects. Nor-contributory pension scheme avall- 
able; three weeks’ hol{day and thirtyfve hour week, 

Fieaso write, giving full particulars to Box 


RQS307, r. 
d accountant MAN required by 
ECENTI. jeh accountants to take charge of a 
group of audits for other work of a varied 
nature, lareeenisa and sible work, Com» 
mencing salary £1, 550 a m| 1 ORSI: 
ECENTLY OUA FIED MA in 
young. friendly chartered office. with wide adit, 
tax and consultancy practice. Thron w 
luncheon vouchers and salary ss £1,350. ~ Write 
fully to ay ton, de Zouche Co. 6 Holborn 


Viaduct, EC, 
BOQUIRED IMMEDIATELY. ~ Two oxperienced 
qualified Sevountents having sound = current 
taxation knowledges. tnimurn commences salary 
1,500 per sonam. = = À plications In taj to 
A pasos. & aaa ee ecwport Road, iff. 
EMI-SENI eeb by City 
laere se work of an Interesting and varied 


nature, providing and experionce, 
rding to age rs) ence in range a 
£750-£1,100 p.a. ~ Box $55742. 
NIOR ASS ANT, not necessarily altfled, 
required by accountants tn pleasant m t aron 
(Ludlow and Hereford). Experience ol tueompiete 
records and taxation. ~ Please apply in e to 
E. peran & Co, 10 Corro Street, Ludlow, 
re 
ENIOR ASSIST required by chartered 





SENIOR ASSISTANT professional 
expences aualified or Raa » required by 
Cit chartered accountan Cannon Stree. 
give detalis to Bor $AST10. 
SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an oxtensive and varied audit practico has 
norme vacancies for senior nudit assistants. It is 





essential that arpplicanis, who ne not 
necessarily. be qualified, must have had od 
professional or internal audit ooe ane 
progressive sala ’ and thero fy a 
m Box SA69 
SENIOR 
AUDIT ASSISTANTS 


An old-established firm of chartered accountants 
practising [In London and Lancashire have 
several vacancies for rea) ee ussist- 
ants in ita Ciy office. App scans should be 
capable of ing chargo of audits onder 
the supervision of a annor and somo taxation 
experience would desirable. There are 
Pa ey Senge of a sarineeship for a man of 
ability and personality after two or threo years’ 
service. — Applications, giving fall information 
should be sent to Box SA8143, 





r 
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AUDIT MANAGER. -— Medium sized and 


alary £1,750-€2,000. 
TAXATION ASSISTANT 


negotiable. 


SEMI-SENIOR - established Wom End firm. Salary to £1,000 p.a: .- 


Good working conditions. 


SEMI-SENIOR foe large and varied audits, location Romford. Salary 


expanding City firm. 
alification essential, taxation knowledge desired. Age rango 30-50. 


essential, age open. 


- Tomiie preferred, hours by arrangement, 
Appilcants direct from Inland Rerenuo favourably considered. 


Salary 


£950 D.R. £1,500 p.s. 
- numerous openings with terms of reference exist 
for Finalista who seek either professional or commercial opportunities. MANAGING CL 
Inquiries without obligation wil recoire the immediate anention of a ma 
Director, 
No fees to applicants. 
166/168 Bishopsgate, EC2 


RECENTLY-QUALIFIRD C.A. 
working conditions and position offers sound continuation experi 
00d prospocis. Salary £1.250-£1,500 p.a. 


UNQUALIFIED SENIDE - experience of medium and 
company audhs, taxation knowledge useful. Age open. Sains ge Pedy 30. 


ERK 
oe of Pan supervision. Mest ape 
North London. Age: 20 


LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


SENIOR TAXATION ASSISTANT ~~ 
sized firm offering oppoeminity to gain 
lary by negoUation, up to £1,500 to commence. 


~ kapono position with medium 
wide experience. Qualification not 


- for West End practic. Excellent 
ence with 


-~ recently qualified or oad lags pr unqualified 
den} with clients 
. Salary £1,500 plus. 


Inquiries incur no obligaton 
Telephone BIS. 0882 











A 
HARRISON-WILLIS 
COLUMN 


At this time an unprecedented number of 
professionul positions of all grades are 
available. 
notified of over one hundred vacancies in 
LONDON alone. Typical of these is a small 
WEST END practice requiring one or more 
YOUNG QUALIFIED accountants in the 
salary range £1,350-€1,500 p.a. Again, a 
Ei re CITY practice is offerin circa 
aT tor oung C.A. who wishes to 
o in T TION. Another exampie: 
a “ONG UALIFIED senior, under 35, is 
aod or oung go-ahcad actice in 
SRD TREET, salary lovol ca £1,400 
pA Our Star vacancy is with a CENTRAL 
ONDON firm, small and vigorous, who 
require a QUALIFIED and experienced 
senior to take responsibility for a wide variety 





of duties. The salary is negotiable around 
£2,000 p.a. 
- These oxamples are, of course, only a 


fraction of the total opportunities to be found 
in the profession throughout the U.K. for all 
jevelz of accountants. 

All inquires in confidence to John West. 


OVERSEAS 


NIGERIA. - Civil engineering compan 
require qualified accountant aged 26-36, 
Generous 


for elghteen month contract. 
fringe benefits, salary range £1,800- 


£2,400 p.a. 
Many other professional! and commercial posi- 
tions avalinble outside these shores. 


THE POST OF THE WEEK 


Whether the present Budget has supplied the 
key to higher productivity and efficiency 
romains to be soen However, one can be sure 
taat; from another angle we are certain to 

increase our national capacity to a ccrtain 
extent. More and mors modern methods of 
ortating efficient systoms of production are 
coming into force all the time. 

To further this advance a fabricatin 
pany, based in the WEST END, wisher to 
appoint & cost accountant who will heip 
design and implement the present rudimentary 
s¥stems in cperation. 

The man appointed will be In the 30-46 
age group, sither a chartered accountant with 
good costing experience or an A.C.W.A. Ho 
will be a man of superiative ability in his 
chosen feid, destined for er things. Even 
now he mux be capabile of commanding a 
salary of circa £2,506 p.a. 


com 


COMMERCIAL 


QUALIFIED ACCOUNTANT. - For 
NORTH LONDON division of major 
electronics firm. Aged 27—45, with cast 
and bud control experience. Salary 
range to za C2 

INTERNAL C UNTANT. - Qualified, 
aged 36-40, with commercial oxperiencs 
for fewell subsidiary of public company 

M TONDO ON t to run accoun  Soparinent. 
range Èl, oe 


BMENT — For 


iniiiative. Salary range £2, š 

GROUP COST AC UNTANT. - or 

tastics subsiolary of international group 

Cased SOUTH AERTS, Mun be qualified 

with Ai costing experience. Salary range 
to £2,000 p.e. 


HARRISON & WILLIS LTD 
ACCOUNTANCY STAFF SPRCIALISTS 
118 NEW BOND STREET, LONDON WI 
(Telephone HY Do Park 9441 (6 Hines) 


COMPLETELY CONFIDENTIAL SERVICH 
NO FERS TO APPLICANTS 








Stra of AUDIT CLERK required by progressive 
firm of acoountanis close to Liverpool Street 


Station. fence essential in incomplete records, 
eur nee ane nudit separ ont. Salary m accord- 
— gab ity. — Write full particulars to Box 


ENIOR. CLERK required in medium-sized 

ractice. Varied and interesting work. Experience 
of taxation easentia!t. Permanent position and good 
oad for suttable applicant. — Apply R. E. 

gta & Co, Chartered Accountantz, 3 Town 
Square, Sterenage. Herts. 
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ENIOR roquired (not necessarily ak es by 
West End firm. Salary £1,200-£1, fia yet 
oa. (} Aere experience. Reply m own h ing. ~ 
GENION STAFF required by chartered account- 
ants in Holborn area. Interesting and varied work. 
Excellent prospects. Commencing salary depending 
on experience, but will be not less than £1,300 p.a. 
for newly-qualified fee Salaries are ‘reviewed 
annually and bonuses pale Holiday plans 
popora: — Write with Yul particulars to Hox 
OMERSET. — Keen unqualified senior or somi- 
senlior with good oxperience required by C.A.s, 
— Please write with full particulars, salary required, 
otc., to Box SK5659, 


OUTHAMPTON CHARTERED ACCOUNT- 
ANTS have vacancy for a chartered accountant. 
Five-day week and Institute pension schomoe,. 


Interesting work in wide and varied practico, 


Please write in confidence with full parti- 
culars to Woolley & Waldron, 8/10 Portland 
Terrace, Southampton. 


OUTH COAST ent/Snssex border) chartered 

accountants, requ senior assistant preferably 
qualified but not ee if professional experience 
good. commencing sal on 000 -£1,300 according 
to experience, 

OUTH MIDLANDS Finn of chartered account- 

ants require senior audit assistant, erably 
qualified but sopia with good experienco will 
recelye favoura consideration. Go salary and 
prospects; optional pension scheme. — Write. giving 
details of age and © ence, to Box SM5755. 

AXATION ASS ANT (either sex) required to 

work directly under partner in interviewing actors, 
actresses, bailet dancers and others and compet lag 
income {ax returns, expense claims and other 


‘| information for the Inland Revenue. Interesting work: 


and good conditions. ~ Write, stati 


detalls of 
experience and salary required, to Box 


ASTT1. 


Totti s 
Griffiths & 
London 


day w 
three woeks" holiday, 


Good professional ¢ 
ing to e 
to £1,8 
Penslon scheme, 
AXATI 


April 17th, 1965 


epee ts ASSISTANT, malo or female, under 
London chartered accounts 


ie for sbha a company I tax work, Commen o 


p.a. according to 


128 Queen Yictoria Street, 
in thelr taxation 


Co, 
ECA, have Vacancies 


department for young qualified accountants wishing 
to specialize in taxation, = 


starting salary, five- 
eck, luncheon vouchers, pension scheme and 


AXATION Medium-sized firm in Central 
London have tcl as ene for taxation assistant 
with working knowledge of persona! and company 
income tax to acquire further 3 ea 6 loner. 
Varied work. Good salary accor ing fo cations 
ane aneen ers ~ Write Box TMS5785 for appoint- 
APAXATION, ~ Strand chartered accountants 


require a manager for their taxation department. 
ence essential. Salary a 

ability but in region of £1, 400 

utstanding ability. 


ence an 

or more for men. of outst 
~ Box TS57 

ON. ~ Wilding & Co, 56 Buckingham 

Gate, SWI, require ambitious taxation assistant, 


male or female. Good prospects for the right person, 





TRUSTS AND ESTATE DUTY 


City chartered accountants require an experk 
enced administrator, not necessarily "qualified, 
ascd 25-35, capable er handling 
settlements and roparing aer 
Aen supervision and tii knowledge of 
taxation and ostate duty. Coman ar salary 
from £1,300 p.a. with excellent cts for 
a man with initlative. — Write A8125. 





T BND ACCOUNTANTS require accounts 
Ben Eanes or female, part- or fulltime. = 


GERrard 





PROFESSIONAL CAREERS 


et be Fiender, Grifiths & Co. Vacancies oxist In their London and Manchester offices for young 


accountants wishing to obtain post-qualification experiance in 


all aspects of accountancy. 


There are excellent prospects of promotion In the firm for those who decide to make the profession 
their carcer, and for those who ultimately decide to go into commerce or industry encouragement is 


given in finding the most suitable openings. 


Opportunities arise from time to time for short periods abroad. 

Altractivo starting salaries aro palid, based on qualifications and experience. 

Thors fs à pension scheme and three weeks’ annual holiday is given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London RC4. 





QUALIFIED ACCOUNTANTS 


» Youngs & Co hare vacancies in London which are particularly attractive to newly- 
qualified accountants who are seeking to broaden their experience. 


Staff have ample opportunities of Increasing their knowledge whilst engaged on work in a very 
wide variety of industrial and commercial companies; attractive salaries are paid. Prospects for 
promotion for the right men are excellent and a good career is open to them. 


Applications should be addressed to the Staff Partner, 19 Coleman Street, London EC2. 





YOUNG ACCOUNTANTS 
FOR THE PROFESSION 


We have need of somes moro Keen and intelligent mon, newly or recently qualified, in our London 


office. j 


Opportunities oxist for initiative fn the use of modern audit techniques and the provision of financial 
advisory services for management, and for specialization in tax, tax planning, computers, management 


accounts and consnuitancy. 


Placings are often available with olfents in irmtustry if desired at a iater stage. 


Starting salary £1,250 p.a. minimum, pius annual bonus payment basod on salary and service. 


+ 


Confident finals candidates should also apply for positions pending qualification. 


Write for interview to Box No. A.9387, ofo Contra! News Limited, Pemberton House, East 


Harding Strest, London EC4, 
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TRUSTS DEPARTMENT STAFE | ACCOUNTANT AND ACCOUNTING ASSISTANT 


Turquand, Youngs & Co have a vacancy in 

trusts and administration department for 
ao pepe aieo nlor. Practical experience in 
all branches of trust accounting and adminis- 
tration ossenual. Excellent commencing sal 
Five-day woek. Pension fund, Please app y 
in, confidences to Staff Manager, 19 Coleman 
Street. London EC. 


i 


EST END CHARTERED ACCOUNTANTS 





offer qualified or unqualified accountant gü 
40 to 50 years) int g work with responsibility 
and variety. salary, luncheon vouchers 
thras, weeks’ holiday. res iis x 5645 
Wer END CAL CCOUNTANTS 

r malo or femais tax -~ 
GBRrard 7 





MER Pings Bia London EC? 
or a Oe 
havo vacancies for young qualltied 
to broaden their oxperience in all 
: Oron Ra ot the profession. — Good starting 
sal prospects with rtunities to 
er oa? in duo oourss. 





BAR blo positions, Five-day weck, 
n Three weeks’ y. ly in 
own ,handwriting with fullest part of career 
6 ence, siating salary required, -— Box 


OCUNG C.A. with a Hking for country Hfo, 
firm chartered accotntants in 
cathedral oity. Salary £1,200. ~ Box 


C786. 


YOUNG 
QUALIFIED ACCOUNTANT 


Assistant utred responsible directly to 
pannor, ido varisty of professional work. 
odern offices, 





! Apply Offics Manager, Moriso aoe 


& Co » 5 Queen Stree, E City 


3 
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ACCOUNTANCY ASSISTANT 


Young man required with Se and 
accrotarial expertence preferably ares 


present 
and salary required, Hox No. 
p YM 430, c/o Streets, it Berkeley Street, WI. 





CCOUNTANT (CHARTERED) required by 
engin aro in 6 Birmtn 


M 
£1,060 p.a. ~ Apply to Box ACS788. 
toy mer- 
th all acoount z matters. 





Ac CCOOREN imais or female) to manage 
ccounting ami stock contro! section of com- 
pany engaged fn footwear retalling throu 
. Mechanized aynen; Wou 
recently-qualified parson finalist. 
Situated South-west Midlands. Salary £900 -= 
£1,000 p.k. Four weeks’ paid leave; eoniBulary 
pension scheme; five-day weak, freo Ufo 
ae and fringe benefits. “Apply Box 


t 
E 





CCOUNTANT (qualified Tuired to asis 
oompany Se of engineering group South- 
west London. Ind xperience In an expanding 


ustrial c 
organization desirable. — Write, stating salary 


years 

ing! 1,000 at Leyton, 

experience and salary required 
Box AQ5790. 


A Birmingham company engaged.in electrical cngincering invite applications for the poattions of 
accountant aml accounting assistant. 


(a) ACCOUNTANT 


Applicants should be in possession of A.C.W.A. or A.C.A., bs under 30 years of ago, and proferably 
should have some industrial experience. 


The person selected will be required to manage the accounts department and promote the continual 
development of management accounting techniques. 


(b). ACCOUNTING ASSISTANT 


Applicants should hare recently qualified A.C.W.A. or A.C.A. or be a Analist student and be under 25 
yoara of age. Industrial training preferred but not essential. 


Duties wili include preparing monthly accounts and various statistics for management and assisting 
in the development of new costs and financial accounting systens. 


Salary for both positions will be commensurate with age and experience. 


Interviews will be held during normal ofico hours but by special request can be arranged for an 
¢erening or Saturday morning, 


Box AA8297, i 





ACCOUNTANTS 
(A.C.A. A.C.W.A, AACCA. OR AC.I.S.) 


A wel-known company, marketing domestic heating systems in the South-cast and Midland arcas 
and soon to open branches in six now regions, offers a progressive career in management accounting 
to suitably qualified accountants In the London area: 


Budget Officer (Reference ACC/1) 


Responsible for compilation of profit budgets and forecasts in all agpocts. Experienos of budgetary 
control desirablo. 


Assistant Cost Accountant (Reference ACC/2) 


To manage section responsible for producing monthly operating statements and reports. Ability to 
programme and control aocounting routines plus imaginative approach to proeenting information 
essential. 


Special Investigations Accountant (Reference ACC/3) 
Undertake ad hoc assignments relative to the financial implications of prosent and future company 
policies. Sound commercial experisace with a background in tho feid of cost investigation preferred. 


Salaries for these positions will be according to experience and qualifications. and will bo In the 
range of £1,300 to £1,600 per annum. Conditions of service include superannuation and Life 
assurance schomes, and full supporting fringe benofits. 


Applications quoting reference numbers should be addreseed to Box AAS8291, 


CHARTERED 
ACCOUNTANTS 





The British Oxygen Company Limited requires two recently-quailied CHARTERED ACCOUNT- 
ANTS or finals candidates who are looking for rea! career opportunities in Industry. We want young 
mien who, in Rodirion to tennica ability as accountants, hare the background. personality end drive 
to take advantage early promotion to positions of real responsiblity and who are 
capable, ultimately, a reaching ‘the highest positions In Finance, 


Initial appointments will be at head office, Hammersmith, but the road to the top will certainly 
include a period at ono of our main centres In other parts parts of the country. 


Top rate starting salarics will be offered and substantial regular increases will ensure that 
increasing experience and responsiblity are properly rewarded. 


Apply with concise detalls to: 


R. Bannar-Martin, Staff Personnel Officer 
THE BRITISH OXYGEN COMPANY LIMITED 
Hammersmith House, London W6 
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BUSINESS DAUST nO 
AND 


~AANAGERENT 


` by C. S. DEVERELL 
MA BSC(RCON), ETOM PICTS. AM BTM. 
































National Productivity Year was a singularly appropri- 
‘ate time for the appeararice of this book, the’more so 
as recent events have underlined the need to extend 


: the most éffective methods of management to the | | 
whole of our industry and commerce. Professional - 


-associations have recognized the urgency of this 
matter. Nor is the recognition limited to such bodies 


Institution of Works Managers. The importance of 


business administration has been stressed in the. 
revised examination scheme of the Association of _ 
` Certified and ‘Corporate Accountants, ‘the Institute of . : 


_ Cost and Works Accountants, the Chartered Institute 
of Secretaries, and the Corporation of Secretaries. At 
the same time, many colleges of technology and 


| .commerce -have introduced courses leading to — 
~ Diplomas in Business Studies which require a know- 
. ledge of modern management techniques. University . 


students engaged on B.Sc. Economics or similar 


courses are expected to acquire a sound basic under- ` 


standing of the. field. They,-and all the students 
pursuing the courses mentioned here, should find the 
book invaluable. 


PRICE 37/ 6 NET 


33s 6d post free U.K.. 
ORDER NOW 


=p EE LE a ee, Ty mn Cy 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 | 
TEMple Bar 0632 (7 fines) 
Pisie send_—_........copy(ies) of Business ADMINISTRATION 
AND MANAGEMENT, by C. 8. A caer 
in U.K. 








Remittance £ ops 
ACCT 17/4/65 


ls enclosed. Date......— ~~ 
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gaes To 
BUSINESS COMPUTER 
PROGRAMMING 


T. W. MCRAE, C.A. 


In the beginning. electronic digital computers were 
used solely for mathematical and statistical work, - 


` ‘and so, not unnaturally, the programming of these 


machines was carried out by mathematicians. The most 


‘ ‘common application of computers today Is In the field 


of commercial data processing, but the myth that a 
knowledge of mathematics or even. of electronics is 
required before one is qualified to become a program- 
‘mer Is hard of dylng. In fact no preliminary quallifica- 
tlons are required for programming except perhaps a 


' certain. basic common sense. 


This ilttle book Is Intended for accountants, auditors, 


' managers and others who would Ilke to find out what 


programming is about. The book Is not Intended as a 
‘programmers manual’ but rather as an introduction ` 


‘to the concept of programming and the Job of the 


programmer: 
on 25 / = NET 


25s 9d POST FREE U.K. 


TO GEE & CO (PUBLISHERS) LIMITED 
City Library, I5! Strand, London WC2 


Telephone TEMplie Bar 0832 


Please send._copy(les) of INTRODUCTION TO 


BUSINESS COMPUTER PROGRAMMING, by T. W: 
McRAE, C.A., at 258 9d post free U.K. — 


oo 


Address .. 


hele eaten 


Is enclosed 
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Lock up your gold, perhaps, but not your cash. Money 
should be made to work hard for its living. The rapidly 
changing economic picture puts a premiumi-on the well- 
informed management of funds. Kleinwort, Benson are 
closely in touch with industry at home and overseas, and 
‘handle investments on a world-wide scale. Investment trusts, 
[pension funds and private portfolios managed by the Bank 


jtotal more than £300 million. There is a wealth of financial ` 


know-how and expertise available at Kleinwort, Benson. 


| 
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Merchant Bankers and Advisers to Industry 
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If you 
could. count. a 

30% faster 
you’d. bea 


Bu rroughs J600! ! 


Faster than what? 

Faster than any other adding machine. 
Would / subtract and multiply as fast too? 
Of course—and you would be compact, 


portable, quiet and dependable to operate! Š 


/ see. . Ledgers, accounts and invoices are 
in good hands with Burroughs J600 then. — 


Yes. Try its feather-touch key action. 
See its bright, durable, colour-fast casing.. 


iL call the Burroughs man now! 





Burroughs- Britaim 
mean business 


FROM ADDING MACHINES TO COMPUTERS 


Burroughs Machines Ltd., 356-366 Oxford Street 
London, W.1. Tel: HYDe Park 9861 
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Their savings steady ar ney 
with the Temperance 

Regular savers all, they know it pays to entrust their money to a 

Sooiety whore it will be steadily growing with a good rate of 

interest and readily available for any need. The Temperance has 


a first-rate reputation for bln and security—start ae today, 
Write for full particulars Ref, B8. 


TEMPERANCE 


PERMANENT BUILDING. SOCIETY 


Member ofthe Building Societies Association 


228-227-REGENT ST-LONDON W1- BEGont7282 
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Ml. $. CHEAVIN, PATu G Be GINES, PoAL.PaAs 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY? 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: 
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DISTRIBUTION OF REVERSIONARY BONUS 
ON WITH-PROFIT POLICIES 


Bonuses at the following rates have been allotted to policies entitled 
thereto as at 31st December, 1964: 





INDIVIDUAL LIFE ASSURANCES 


In respect of each year’s premium falling due in the years 
1962, 1963 and 1964 


onus £3 to £4 5s. Oa. per cent. on the sum assured according to 


age at entry and term of assurance 
plus BONUS ON BONUS 
£2 Os. Oa. per cent. on existing bonus additions 


plus 
SPECIAL 15 per cent. on the bonus attaching on 31st December, 1964 


B 
ii and also on the ordinary bonus newly allotted 


PERSONAL PENSION POLICIES 


In respect of each years premium falling due in the years 
' 1962, 1963 and 1964 


BOR £2 10s. Oa. per cent. on both annuity and existing bonus 
additions 
plus 


SPECIAL 15 per cent. on the bonus attaching on 31st December, 1964 
and also on the ordinary bonus newly allotted 


AL EQUITY & LAW 


S&S LIFE ASSURANCE SOCIETY LIMITED 
er ee aa 20, LINCOLN’S INN FIELDS, LONDON, W.C.2 


BRANCHES THROUGHOUT THE UNITED KINGDOM 


AT 


XV 
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Noville Industrial Securities Limited 


| -Provides a EETA service for the Public Flotation of 
an | Companies 


and in conjunction with 


ae NEVILLE: DEVELOPMENTS LIMITED 


financial arrangements can often be made to alleviate 

Surtax and Death Duty problems in cases where flotation — 

is not appropriate or.is not desired by the proprietors 
of the business 


Neville House, 42-46 Hagley Road, Birmingham 16 
Telephone EDGbaston 5431-5 Telegrams ‘Trustnevil’ Birmingham 


H. FOULKS LYNCH & CO LTD 


The Accountancy Tutors 


have provided SPECIALIZED.TUITION for the Examinations of 
THE INSTITUTE OF. CHARTERED ACCOUNTANTS 
' with outstan success for 
OVER EIG YEARS’ 


At the Titers ate and Final Examinations held in 


MAY and NOVEMBER 1964 


over 90 per cent of the successful candidates 
including the winners of 


ALL THE HONOURS and PRIZES 
were Correspondence Course pupils of the company 


FOULKS LYNCH pupils also obtained the FIRST TWENTY-SEVEN 
. PLACES and SEVEN OUT OF EIGHT OTHER HONOURS 
at the Intermediate (New Syllabus) Examination in SEPTEMBER 1964 


Apply for SYLLABUS OF TUITION to the Secretary 
4-7 CHISWELL STREET, LONDON ECI 
| Telephone MONarch 0255 
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Changing the Leopard’s Spots 


Mees of the comment before and since Mr CALLAGHAN’s 


recent tour de force has implied that the future of sterling 
is now largely assured — at least in the short run if not, 
perhaps, in the longer run. In a sense this is true; but it ascribes 


- to the Budget measures an undue degree of effectiveness. Fiscal 


policy no matter how ingenious it may be—cannot by itself 
effect all the long overdue adjustments within the U.K. economy 
which need to be made if the export targets are to be achieved. 

The effectiveness of fiscal policy as a regulatory mechanism 
depends on the extent to which market forces are permitted to 
work freely and, by their effects on relative prices and incomes, 
ensure the distribution of resources appropriate to the needs of 
the economy. In Britain’s economy, however, the constraints 
upon the market are many. They arise in the main from the 
multiplicity of restrictive and monopolistic practices on both 
sides of industry. 

Superimposed upon these institutional rigidities is a ETE 
inflationary pressure largely attributable to the- insistence that 
Britain should operate its economy with a smaller margin 
of unused resources than any other country in the world. If 
it is a pre-condition of any economic policy that unemploy- 
ment may not exceed some 1$ per cent, then it is hardly 
surprising that the conventional means of re-allocating resources 
prove relatively ineffective. Whether Mr CaLLAGHAN’s Budget 
proves effective in maintaining the present exchange value of 
sterling depends not so much on the size of his ‘above-the-line’ 
surplus as on the outcome of Mr GEoRrGE BROWN’s experiment in 
prices and incomes control. 

With the publication of last week’s White Paper, Prices and 
Incomes Policy (H.M.S.O., 1s 3d net), Mr Brown has given an 


indication of how his policy is to be implemented. But it is no 


more than an indication, for the White Paper does not explain 
how the policy will work and merely sets out a number of principles 
which are to guide the two review boards — one for incomes and 
the other for prices -in their efforts to restrain the growth of 
incomes to the rate at which the national product is expected to 
increase, i.e. to about 3 to 34 per cent per annum. When it is 
recalled that in no single year since 1951 has it proved possible to 
limit income increases to a figure below 4 per cent, the magnitude 
of the task of the two boards becomes clearer. 

Labour is far from enthusiastic about the prospect of restraint: 
right on Mr Brown’s doorstep, the Civil Service unions have 
made it very clear that they have no desire to set the rest of labour 


502 


an example in forbearance; Mr CYRIL PLANT, 
Secretary of the Inland Revenue Staff Federation, 
has made it even clearer that his members expect 
to be compensated for the extra work Mr 
CALLAGHAN has imposed upon them. And where 


does the teachers’ recent 12 per cent offer fit in. 


with Mr Brown’s scheme of things? Or is this 
merely to be the first of many exemptions? 

The White Paper inevitably invites comparison 
with the efforts of Mr SeLwYN Luovyp to achieve 
a wage freeze and his later policy of the ‘guiding 
light’. With respect to the MINISTER OF ECONOMIC 
AFFAIRS, who has given unstintingly of his 
energies to evolve the new policy, it is somewhat 
difficult to discern’ what the real differences 
between his ‘norms’ and the former ‘guiding 
light’ are. The one major difference — and let it 
be conceded this could be the significant factor 
in the equation — is that Mr Brown has extracted 
from the trade union leaders a promise of co- 
operation. One would feel happier about the 
prospect if there was evidence that the leaders 
are able to carry their members with them on 
matters of pay. 

As far as the four main grounds specified in the 
White Paper for permitting a larger than average 
increase are concerned, these are so drawn that 
almost any claimant for exceptional treatment 
could make out a case. The grounds are as 


follows: first, where workers make a direct — 


contribution to higher productivity; secondly, 
where such an award will facilitate the re- 
deployment of labour; thirdly, where the current 
pay is insufficient to ensure ‘a reasonable standard 
of living; and lastly, where the pay of a particular 
group of workers has fallen out of line with the 
rates paid for comparable work and must ‘in 
the national interest’ be brought up to the higher 
level. 

The White Paper rightly points out that not 
every section of the community can expect the 
same rate of increase. This is well known, but it 
would have been even more honest if the docu- 
ment had driven home the point that not every 
section of labour can expect the same annual 
increase. This is important because the worst 
feature of the annual wage round has been the 
insistence that once an initial increase has been 
apreed, then it should be granted uniformly 
throughout all sections of industry. The corrective 
to this development in a relatively free market 
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economy, which can only re-distribute labour 
through the structure of wage and salary differen- 
tials, has been the growth of what the economists 
define as ‘wage-drift’. In other words, employers 
have been attracting and holding such labour as 
they have needed by paying well above the 
nationally negotiated rates, often in the form 
of bonuses, extra overtime pay and fringe 
benefits. 

The root cause of this state of affairs is not the 
militancy of the trade unions or their members; 
it is the willingness of employers to pay the extra 
rates, confident that they will be able to pass on 
the higher costs without difficulty to the con- 
sumer. The classical solution to this situation is a 
degree of deflation but, given the institutional 
rigidities of the times and the willingness of 
employers to retain under-employed labour on 
their books, all that such a policy has achieved is 
a contraction of output and lower productivity, 
i.e. the ‘stop-go’ policy with all its limitations. 
The obvious solution to the problem within the 
existing framework is somehow or other to 
discourage employers from bidding up the price 
of labour. This is what Mr Brown’s second 
prong, i.e. the Prices Review Board, is designed 
to do. 

The concern which the MINISTER OF ECONOMIC 
AFFAIRS has displayed in rising prices is not so 
much a fear that rising prices will engender a 
new round of wage and salary increases; it is that 
as long as aggregate demand is kept at present 
levels to ensure buoyant production figures, any 
wage increases can and will be passed on in 
higher prices. If, however, industry is prevented, 
or at least discouraged, from adjusting their prices 
to every cost increase, then any such increase 
must be at the expense of profits. In such con- 
ditions it may be possible with the co-operation 
of industry to slacken the rate of increase in 
wages and salaries. In other words, the share 
of the national income going to labour will 
increase at the expense of the share accruing 
to profits. | 

Last Monday’s announcement that the steel 
industry is to be permitted to raise its prices by 
only 12s 6d per ton and to absorb all the recent 
increases in the cost of fuel, labour and transport 
by higher productivity, is clear evidence of a 
policy that Mr Brown hopes to pursue. The 
outlook for profits is far from happy. 
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Budget Developments 


URING the- debate on the Budget the 
DAS SECRETARY TO THE TREASURY 
filled in a little detail in the enormous 
expanse of uncertainty left by the CHANCELLOR’s 
speech and the accompanying Financial Statement. 
The first subject he dealt with was the position 
of trusts in relation to the new capital gains tax. 
This problem can be attacked in several ways. 
What the Government proposes to do is to tax 
the trustees each time they sell one of the trust 
assets. If the trustees, as such, have previously 
bought that asset, at arm’s length, and sell it at 
arm’s length, the computation should be com- 
paratively simple. But trustees usually acquire 
trust assets by voluntary disposition. Presumably 
when a person makes a settlement of an asset he is 
deemed to dispose of it at a profit if its then 
market value is greater than the cost to him. But 
who is to pay the capital gains tax then? Accord- 
ing to the Government’s shaky logic, it is the 
donors who make the gain. But a tax on them is 
hardly likely to encourage donors. 

Turning now to the beneficial interest of a 
trust beneficiary, that, too, is an asset. Suppose 
the beneficiary sells his interest, after its value has 
risen considerably owing, for instance, to a sharp 
rise in the value of the underlying trust assets. 
The FINANCIAL SECRETARY said that such a sale 
would not attract capital gains tax. Suppose now 
that the interest of a beneficiary, instead of being 
sold by him, comes to an end under the terms of 
the trust. It may be that the trustees hold a fund 
on trust to pay the income to A. during the life 
of B. When B. dies the fund is freed from the 
trust in favour of A. Is this a disposal of the fund? 
According to the FINANCIAL SECRETARY it is; 
whatever logic or reason may say. Who then is to 
pay the capital gains tax? The answer has not so 
far been vouchsafed, but presumably it will be a 
charge on the trust fund. Happily, provisions are 
to be introduced to limit liability on such a 
disposal to once every ten years. We have already 
been told that death is a disposal which gives rise 
to a ‘gain’, so clearly the death of a life-tenant 
will also be capable of attracting tax if the fund 
has become more valuable while he was life- 
tenant. 


A common feature of recent years is the dis- 
cretionary settlement under which the income of 
a fund can be distributed among one or more of 
a large number of persons at discretion. ‘The 
Government do not threaten capital gains tax 
on the death of every one of those persons; 
instead, there will be a kind of Government 
dipping into.the fund once every ten years. This, 
of course, means a double tax on the beneficiaries. 
They will pay income tax and surtax on all the 
income as it is paid out, but in so far as such 
income rises so as to increase the capital value of 
the investments, then the trustees must realize 
part of the fund to pay the capital gains tax. - 

In his Budget speech the CHANCELLOR observed 
laconically that the Finance Bill would also 
contain provisions in regard to ‘wasting assets’. 
This left everyone in the dark but with an even 
greater feeling of uncertainty. The FINANCIAL 
SECRETARY has now defined ‘wasting assets’ as: 


‘assets whose life is limited, such as leases or 
copyright, where the life is limited by law or 
contract, or assets like machinery which are 
inherently subject to wear and tear because of use 
or the passage of time’. 
The Bill will contain rules the effect of which will 
be to treat such assets with a life of fifty years or 
less as being exhausted by use or enjoyment or the 
effluxion of time over the life of the asset. ‘Thus, 
instead of taking the original cost and deducting 
that from the proceeds of disposal, the original 
cost will be written down by reference to the 
length of time the asset has been owned. If a 
person acquires as an investment a leasehold 
interest of which forty-nine years have still to run, 
he will have to pay income tax and surtax on the 
full rent he receives, without any deduction for 
the price paid for the assignment. If during the 
next forty-nine years he resells the leasehold, 
the computation of his capital gains will not 
allow him to deduct the full cost to him. 

Capital allowances will continue to be given for 
assets already qualifying for them. 

It has already been announced that charities 
and approved superannuation funds, which 
already enjoy exemption from income tax, are also 
to be free of capital gains tax. Other institutions 
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to enjoy favourable treatment are the British 
Museum, friendly societies, registered trade 
unions, and a whole list of bodies which is to be 
published, 

The impact of the capital gains tax on the 
position of London as the centre of the world’s 
art trade has previously been touched upon. This 
problem has evidently given the Government 
second thoughts. It has resisted the plea to 
exempt all works of art from the charge, arguing 
that such an exemption would be indefensible 
in principle and would lead to widespread evasion. 
In saying this, the Government is perhaps blur- 
ring the distinction between exemptions and 
evasion. After all, any exemption is, ini a sense, an 
evasion of tax which would otherwise be charged. 
However, where important works of art and other 
objects of national, scientific, historic or artistic 
interest change hands by gift or on a death, 
there is to be an exemption on the lines of the 
estate duty exemption conferred by section 40 
of the Finance Act, 1930, as amended. An under- 
taking has to be given to keep the pictures etc. in 
the United Kingdom, to see to their preservation, 
and to give facilities for viewing. If they are 
sold by private treaty to certain institutions, 
the proceeds are equally not chargeable to 
duty. 

The CHANCELLOR had a good deal to say in his 
Budget speech about double tax relief in the 
context of the balance of payments problem. He 
expressed a wish to go some way towards correct- 
ing what he called a bias in the tax system in 
favour of overseas, as compared with domestic, 
investment. In the first place, where an overseas 
company pays overseas tax and then out of its 
net profit remits a dividend to a United Kingdom 
investor, that investor is not to be given relief in 
respect of the underlying overseas tax; unless he 
is a company owning at least 25 per cent of the 
issued capital of the overseas company. Although 
there is unilateral relief under this head, a great 
deal of the total relief is given pursuant to 
conventions made with overseas Governments, 
and these will have to be re-negotiated before the 
change can take place. It would seem that in 
relation to Commonwealth countries even the 
unilateral relief under this head is not to be 
withdrawn yet. Whether other ‘countries will 
complain of discrimination (a word much used in 
these days) remains to be seen. 
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A United Kingdom company may pay a 


. dividend out of profits which include an element 


of overseas income, such income having borne 
overseas tax in one form or another. Hitherto the 
shareholder has been able to claim double tax 
relief in respect of this ‘overspill’, but this relief 
is to come to an end. The termination. has its 
own logic in the context of the new corporation 
tax, where shareholders in a U.K. company 
receive no relief in respect of the corporation 
tax paid by the company to the United Kingdom 
Exchequer. However, the CHANCELLOR recognizes 
that the sudden withdrawal of the relief (on 
reliance of which so many shareholders have 
acquired those particular shares) might cause 
hardship, as where a company drastically reduced 
its dividends in order to maintain the customary. 
proportion of its profits put to. reserve. To meet 
this situation the CHANCELLOR proposes to make 
cash payments in a transitional period to the 
companies affected. These payments. will be 
related to past performance and, after tapering 
off, will disappear after 1970-71. Overseas trade 
corporations will cease to qualify for special 
treatment after April 5th, 1966. 

The new capital gains tax is to apply not only 
to residents in the United Kingdom but also to 
persons who, while not actually resident for the 
year of charge, are ordinarily resident for that 
year. The FINANCIAL SECRETARY filled in some 
of the gaps left by the Budget statement. It is — 
apparently intended that if the person is not also 
domiciled here he will not be chargeable to tax 
on realizations of assets overseas. 

The debate on the Budget resolutions was 
concluded on Monday after some dark hints by 
the Chief Secretary as to the taxation of companies 
which either do not distribute at all, or distribute 
in a manner hitherto not taxable. 

One more word might be said about the Budget. 
The new corporation tax combined with taxation 
of dividends rests on the theory that the share- 
holders of a company — individually and collect- 
tively — do not bear the corporation tax; hence 
they must also pay income tax and surtax on their 
dividends. However, when arguing that winners 
of football prizes were, in fact, taxed on their 
winnings, the FINANCIAL SECRETARY used the 
argument that the tax at present levied on ‘the 
stake money of all the participants was levied on 
the sum paid to the winner. 
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Accounts for Every Occasion 


HE investor who acquires his shares at 

too high a price or the shareholder who 

disposes of his at too low a price may both 
be basing their miscalculations on the same data — 
namely, the latest available financial accounts of 
the company whose shares are being bought and 
sold. Now if the two individuals are of equal 
shrewdness, or are equally well advised, may 
there not be some flaw in the manner of pre- 
sentation of the common source of information? 
‘Similarly, the economist may form quite different 
views on the asset strength or earning potential 
of the same company from those held by, say, a 
lending banker. Here again, is this not an instance 
where two intelligent persons may have argued 
impeccably from the same premises to -.widely 
diverging conclusions? 

This alleged lack of ‘certainty’ in accounting 
data was the-subject of a stimulating lecture given 
recently by Professor A. S. CARRINGTON, of the 
University of Canterbury in New Zealand, which 
we are reproducing in this and next week’s issues. 
His contention is, briefly, that. the conventions of 
present-day accounting — examples -of which are 
insistence on the use of historical costs, con- 
servatism in crediting i income and a disinclination 
to allow for price level fluctuations — do not in 
their application adequately reflect conditions 
with which businesses have to contend. 

The point was scarcely relevant in the- earliest 
days of accounting when the subject-matter — 
lists of cash movements, debts and assets — was 
entirely factual; nor even at a later stage in the 
development of the profession when the striking 
of the balance of profit or loss could be deferred 
until each separate trading venture had been 
completed. Nowadays, however, the business 
enterprise is a complicated and continuous entity. 
Financial accounts have to be prepared for 
arbitrary and often artificial (in relation to its 
cycle of activities) periods of time and problems 
of allocation, apportionment and valuation on 
occasion vitiate their realism and accuracy. 

Professor CARRINGTON is thus led to the 
conclusion that because of inadequate techniques 
and a certain lack of imagination in approach, 
modern accounting does not fully achieve its 
aims. He advocates that fulfilment lies not in the 


adjustment for depreciation’. 


present more or less standard form of financial 
statement, but rather in the evolution of a range 
of statements each designed for a specific purpose. 
At one extreme might be the “cash basis’ account- 
ing model recognizing ‘only actual, past cash flows 
as transactions’. At the other would be a historical- 
cost, accrual accounting model ‘with cost-based 
Between these 
would be a tax accounting model; one in which 
historical cost and accrual accounting conventions 
would be leavened by ‘managerial judgment’ 
where depreciation, stock values and provisions 
were concerned; and yet another incorporating 
index number adjustments to reflect price level 
changes. 

In presenting his case, Professor CARRINGTON 
is aware of the objections which might be raised 
to such a radical departure from the single, 
multi-purpose form of financial accounts every- 
one has come to accept. Public confidence might 
be undermined by a sudden proliferation of 
varied statements; increased flexibility of treat- 
ment and the consequent loss of objectivity might 
facilitate tax evasion; auditors would be asked to 
express opinions on several accounting results for 
the same period; and systems would become more 
complex and costly. To all of these and others he 
gives reasoned answers, arguing that the practical 
needs of the business community must come first 
and that difficulties in the way of meeting them 
must be overcome. He frankly admits that the 
proposals he puts forward are not new but have 
already been discussed at length. His justification 
for raising them again is that, in his opinion, 
effective solutions have not so far been forth- 
coming and, indeed, that some of the efforts to 
find them may be misdirected. 

Accountants everywhere, even if they do not 
agree with him, should be grateful to Professor 
CARRINGTON for marshalling so skilfully the 
arguments for diversity in a science which seems 
to be moving ever closer towards uniformity. 
His lecture is certain to be widely quoted and 
because of this, we venture one suggestion. An 
appendix giving a range of practical examples 
derived from one basic set of figures and hypo- 
theses would help se to .illustrate his 


thesis. 
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The New Rent Bill 


by T. J. SOPHIAN 


bers of the profession — accountants and 
secretaries of property companies, for 
instance, as well as those engaged in an advisory 
capacity — must now take stock of the new 
situation that will arise when the new Rent Bill, 
recently given an unopposed second reading in 
Parliament, comes into operation. The policy of 
the Government has been to reimpose.and extend 
control on rented property, and to take swift 
action in the matter. Although technically the 
new classes of tenant to be brought within the 
scope of the Rent Act may not yet be entitled to its 
benefits, a measure of protection has nevertheless 
been effectively conferred on them in the mean- 
time by the Protection from Eviction Act, 1964. 
But for this Act tenants who were, and indeed 
still are, outside control because the rateable 
values of their houses, flats, or even rooms, were, 
as at November 7th, 1956, beyond the limits of 
£40 in London and Scotland, and £30 elsewhere, 
could be evicted on the termination of their 
contractual. tenancies; nor would the Courts have 
been able to suspend the order for possession 
beyond a period of about a month. 


Be the private landlord, many mem- 


Protection of 1964 Act 


These tenants, however, have been brought 
under the ‘umbrella’ of the Act of 1964. Although 
he might, under the ordinary law, be clearly 
entitled to possession, the landlord nevertheless 
may not evict the tenant unless he has obtained 
an order for possession from the County Court; 
’ and under the terms of the Act the Court has the 
power to suspend the order for possession for a 
period of up to twelve months. This power is 
now likely to be increasingly exercised against 
the landlord because of the new Rent Bill. The 
Act of 1964 bridges the gap until the enactment 
of the Rent Bill under which the tenant of the 
controlled property enjoys full protection. 

It is noteworthy that the only Court which, in 
effect, is entitled to make an order for possession 
under the 1964 Act is a County Court. Though 
proceedings for possession may still be instituted 
in the High Court, they will be remitted to the 
County Court since the High Court is powerless 
to grant a suspension of the kind envisaged by 
the 1964 Act. 

The major proposals in the new Rent Bill 


relate to the extent of control, the right to increase 
rent, and the right to possession. As regards the 
extent of control, it is necessary to ascertain what 
properties might still be controlled and how de- 
control may be effected under the 1957 Rent Act. 

That Act curtailed the extent of control by 
reducing the amount of the net rateable value for 
the purpose of control from {100 in London, £90 
in Scotland and {75 elsewhere, to £40 in London 
and Scotland, and £30 elsewhere; the material 
time for the purpose of ascertaining this rateable 
value being November 7th, 1956. 

If, therefore, a ‘dwelling-house’, which 
definition embraces a house, flat, or even a room 
or rooms, at November 7th, 1956, had a rateable 
value in excess of £40, it was decontrolled, as 
from October 6th, 1958. All that was necessary 
was the service by the landlord of the appropriate 
notice required by paragraph 2 of the Fourth 
Schedule of the 19577 Act. 

Moreover dwelling-houses which because of 
their lower rateable value continued to be 
controlled, automatically became decontrolled 
upon the grant of a new tenancy to a new tenant. 

The contrast in the position of controlled and 
decontrolled dwelling-houses since the 1957 Act 
has been considerable. For instance, a tenant of a 
dwelling-house of a net rateable value (as at 
November 7th, 1956) in London of £39, paying 
in 1957 arent of, say, {100 per annum, would not 
be paying much more at the present time; on 
the other hand, another tenant of a similar house 
rated at {41 might now find that the rent he has 
to pay is in the region of £400. 

In substance, all tenants (subject to minor 
exceptions) who were confrolled prior to the 
1957 Act because the rateable values of their 
homes were within the higher limits of {100, 
£90 and £30, respectively, will be brought back 
into control when the new Bill becomes law. 

Further, control will be extended to cover 
dwelling-houses with a rateablé value of up to 
£400 in London and {200 elsewhere. Thus, 
houses at present commanding a rent even as high 
as {1,000 per annum may be brought within the 
scope of the new Act. Such protection will also 
extend to a dwelling-house which forms a sublet 
part of a shop or of trade or business premises. 

Newly-erected and converted premises were 
taken out of control by section 35 of the Housing 
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: There is growing awareness of the benefits of Credit Factoring in a wide 
variety of businesses. One reason for this is the booklet with details of its 
operation, advantages and cost, produced by Shield Factors Ltd. l 

Accountants, bankers, company secretaries and all concerned with the 
function of finance have found this booklet of vital interest. It comes without 
charge or obligation and you are invited to write to Shield Factors or to 
’phone MINcing Lane 9286 for a copy. Then, if you wish, a representative 
will call to talk over the application of Shield Factors’ service to any specific 
case. The first step is to contact the Manager, 


SHIELD FACTORS LIMITED 


formed by N. M. ROTHSCHILD & SONS - ANGLO-AFRIOAN SHIPPING CO, (8.A.) LTD. 
O. T. BOWRING & OO. LTD, EAGLE STAR INSURANCE CO, LTD. 
INDUSTRIAL & COMMERCIAL FINANCE CORPORATION LTD. KLEINWORT, BENSON LTD. 


85 PLANTATION HOUSE, MINCING LANE, E.C.8. TELEPHONE MINCING LANE 9236 
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' Repairs and Rents Act of 1954. Such houses 


will also lose their privileges and, ceteris paribus, 
be brought into control. Again, existing controlled 


. tenancies of derequisitioned dwellings which 


were due to be freed from control on March 31st, 


H 


1966, will continue to be controlled. 
At the same time the new Bill provides for 


' some elasticity in the extent of control, for the 


Minister is empowered to reduce by order the 
: limits of rateable value necessary for control, 
‘either generally or in such areas as he may 
consider to be suitable for this purpose. If, 
therefore, in a particular area, housing develop- 


. ment has caught up with the need for houses, a 


certain measure of decontrol may be introduced 


_by the exercise of the Minister’s discretionary 
_ powers. 


Houses let by local and other public authorities, 


however, will remain outside control under the 
proposed new Act and such authorities will con- 


tinue to be entitled to bring summary proceed- 


ings in Magistrates Courts for recovery of 


possession. 


Rent Limits 


Geran rent limits will apply and these limits will 
be determined in general by a variable formula. 
Where, at the date of the commencement of 


the new Act, a ‘dwelling-house’ is already let, the 


rent limit will be the original rent payable under 
the lease or agreement creating the tenancy; if 


‘that original rent has since been varied by an 


agreement made before the new Act, it will be the 
varied rent. 

This could give rise to a position such as the 
following: a lease has come to an end on March 
25th, 1965, the rent payable being, say, {150 per 
‘annum exclusive of rates; the landlord desires to 
‘increase the rent to £300, but the tenant refuses 

to pay the increase and continues in occupation. 
The landlord may take proceedings before the 
1965 Act to recover possession and obtain an 
order which, however, is suspended under the 
Protection from Eviction Act. When the 1965 Act 
‘comes into operation the tenant may apply to the 
Court to have the order rescinded or varied. In 
‘such circumstances, however, a curious situation 
may arise. As the tenant has not agreed to the 
variation of the rent before the 1965 Act came 
into operation and has not, in fact, agreed to the 
‘variation at all, it would appear that the landlord 
will be debarred from recovering more than the 
‘original rent of £150 per annum under the new 
‘controlled tenancy which will have arisen. 
The new Bill proposes to introduce an entirely 
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new scheme for the fixing of fair rents of which 
advantage may be taken by either the landlord 
or the tenant. An important feature of this 
scheme is the registration of the ‘fair rent’. Once 
a rent is registered, no application for its altera- 
tion will be entertained at the instance of either 
the landlord or the tenant individually. 

The landlord or tenant may agree the rent 
which should be registered. If they cannot agree, 
rent officers to be appointed under the Act by 
local authorities will step in to assist the parties, 
if possible, to reach agreement. If that fails, the 
matter will be referred to a local rent assessment 
committee. These committees will be appointed 
by the Minister and will constitute a local rent 
tribunal from whose decision there will be no 
appeal except on a point of law. 

Rents thus fixed through the aegis of the rent 
officers or by the rent assessment committees 
will be likewise registered. This procedure will 
apply equally to the rents of new houses. More- 
over, where the building, conversion or improve- 
ment of houses is contemplated, the landlord 
would be well advised to obtain, before the 
execution of the work, a certificate of what is to 
be regarded as a fair rent. This certificate can 
then be registered and the certified rent will 
remain in force without risk of challenge during 
the next three years. 


What is a Fair Rent? 


The Bill sets a problem as to the determination 
of what constitutes a ‘fair rent’. Consideration 
must be taken of all the circumstances, including 
in particular the age, character, locality and state . 
of repair of the house; but additionally, any 
inflation of the rent due to scarcity of dwellings 
in the area must be discounted. It is this latter 
factor which is likely to raise considerable 
problems. It could be argued, for instance, that 
it might be necessary to go back to the position 
of rents immediately before the outbreak of the 
Second World War. The war period must 
obviously be excluded since in. some areas, such 
as London, accommodation was anything but 
scarce and rents were unduly low. . 
Immediately after the end of the Second World 
War scarcity began to raise its ugly head, having 
regard in particular to the considerable extent of 
war damage. The country has never seemed to 
recover from this situation and rebuilding — no 
matter how it has been stepped up —has been 
unable to satisfy demand. The proof lies in the 
enormous rents, when compared with pre-war 
rents, which can now be demanded and obtained. 
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But although one may start with a 1939 rent value 
basis, it is ‘quite obvious that increased rents 
must be allowed because of such factors as the 
depreciation of the £ and inflation as well as the 
tremendous increases in the cost of labour and 
materials. One can only conjecture as to the 
adjustments which will have to be made for these 
reasons. The determination of such questions 
must ‘ultimately rest with valuers who are well 
acquainted m property values in tihein particular 
areas. 
`. Recovery of Possession 


What are the rights of a landlord to recover 
possession from a protected tenant, under the new 
legislation? ` 

The Bill, inter alia, introduces an entirely new 
principle . affecting all tenancies of dwelling- 
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houses whatever their rateable value, irrespective 
of whether the tenancy is- an unfurnished or a 
furnished one, and whether or not the rent is. 
inclusive of services. A landlord will be prohi- 
bited from enforcing any right to possession of 
the premises except by taking proceedings in 
Court. Where the rateable value of the. house is 
within the {£400 limit, the proceedings must be 
brought in a County Court; in other cases the. 
High Court would be the appropriate tribunal. ' 
The grounds of action are similar to, though not 
entirely identical with, the grounds obtaining at 
present for possession of premises controlled 
under existing legislation. 

The only case where the landlord may take 
possession without going to Court is where the 
tenant has ceased to reside in any part- of the 
premises. 


After Dinner Story 


by RONALD SHERBROOKE-WALEER, C.B.E., T.D., D.L., F.C.A. 


T had been a heavy day at the office. An 

unusually large morning mail, a fussy client 

nervous about his income tax, an annual 
general meeting and lunch with the directors 
afterwards with too much to eat and drink, a new 
client who called in the afternoon and went on 
and on, and finally, as I was leaving the office, 
my secretary chose that of all moments to 
announce that she was getting married soon and 
going to live in the north of England. Why must 
good secretaries who know all your work get 
married and go and live in the north of England? 
There ought to be a law against it. 


Time for Relaxation 


After I had got home and with a couple of dry 
martinis inside me, I felt better; and dinner over, 
I was going off to my study but my wife spotted 
my bulging brief case and made me promise to 
leave it alone that night. ‘It can all wait until 
tommorrow ~read a book and forget the ‘office 
for a few hours.’ Like a good husband, I gathered 
up the uriconsumed portion of the ‘day’s Times, 
last week’s Accountant and a James Bond which 
hitherto had escaped my attention, and settled 
down in my armchair by the fire. Scamp followed 
me in and lay down with a sigh by my chair. 
What had he got to sigh about? 


I finished off The Times, duly digested T. he 
Accountant and was reaching out for the James 
Bond when I fell amusing. ne is pays as 
Why am I an accountant? Wip; 


Money Matters 


“This is the first of the series of talks to Saor 
School’, the headmaster’s strong voice was 
ringing out, ‘which, you will remember, I told 
you about at the end of last term. The talks will 
all be on topics outside the ordinary school 
curriculum (sighs of relief from the body of the hall). 
Many of you will be leaving at the end of this term 
and you will fnd it a good thing to take your 
minds off examination matters once 'a week and: 
turn them towards some of the problems which 
you will meet when you are out in the world on 
your own. Mr Balance is a well-known chartered’ 
accountarit and he has very kindly given up the 
time out of his ‘busy life to come and talk to us 
on a subject which will interest us all - MONEY: 
(grins and restrained guffaws). Mr Balance.’ 
Heaven help me, there I was on my feet in Big 
School looking over a sea of upturned young 
faces and facing the most critical of audiences in! 
the world. Anyway it was too late to get out of it 
now; no telephone could ring; no secrétary could 
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appear at the door demanding my presence out- 
side so that I could flee the place. I must do my 
best, off the cuff. 


“Your headmaster is right — headmasters always 
are — (laughter) - money is a very important and 
interesting subject to all of us. There must be 
thousands of books on the subject, all of which 
you have no doubt read, but time is short 
and I am going to deal with only one aspect and 
you may agree it’s the most important. How to 
handle the stuff when you get it.’ 


‘But first, what is money? My dictionary puts 
it rather well; they can if they try, you know. 
“Any piece of metal, stamped by public authority, 
and used as the medium of exchange”, Fair 
enough, but why do we want “a medium of 
exchange’? Because the barter of bygone days 
would be a bit tricky now. If there was no 
money how would you buy a transistor? Suppose 
the money was a present from a rich uncle and 
he was a solicitor. What could he give the transis- 
tor salesman in exchange? Free legal advice for a 
yeart 


‘How would I pay my dentist? Do his income 
tax for him for one year against two teeth hauled 
out, or two years for one extraction and five 
fillings? Where there would really be some fun 
would be over your school fees. Imagine the size 
of the tithe barn which the school would have to 
build to house the bottles of whisky, the tins of 
cigarettes, the motor-cars, the steel billets and all 
the products of your parents’ toil. And how would 
those of your fathers who are clergymen, civil 
servants and insurance officials settle the school 
bills? I am sure the headmaster is with me here! 
(Smiles from those still awake.) 


Management Problem 


‘So we see what money is, in this sense, and 
why it is necessary; but let’s look at it for a few 
minutes in a broader way — not as a token, but as 
what it really is—a very important thing i in our 
lives. 


“When you leave school you'll have to earn 
your living. You'll be underpaid, whatever you 
do. We all are and we have to get used to it. 
What is all important to your happiness and 
comfort is the way you manage the money you 
get. And it 1s important, too, to your relations 
and friends. We all know fellows who are always 
in the red — they are a menace to other people. 
We avoid them when we see them coming, 
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ogling for a loan. (Sympathetic grins.) They 
survive somehow but in spite of the acts they put 
on they’re not happy people. There are many 
reasons why — they may be extravagant or over- 
optimistic or just lacking in common sense. But 
lots of people are none of these and yet they 
always seem to find it difficult to keep on an even 
keel financially. This is usually because they 
never really learn the difference between “receipts 
and payments” and “income and expenditure”. 
If you forget everything else remember this 
difference, PI give .you examples of what I 
mean. l 


Gilt off the Gingerbread 


‘A.’s got a job with a good salary for his age and 
he’s paid monthly but, of course, by the time 
Pay-as-you-earn Income tax and National Insur- 

ance have been taken off, his monthly cheque 
has lost quite a bit of the gilt off the gingerbread. 
He doesn’t plan his finances ahead and as soon 
as the cheque’s in his pocket he thinks he’s rich 
and starts to spend it on things he can’t afford. 
He forgets that while he was earning that money 
he was running up debts -the rent of his flat, 
gas, electricity, and all the things for which the 
bills come in -— perhaps months after he’s had 
them and used them. He makes no saving for 
the new clothes he has to get from time to time, 
for annual subscriptions, holidays, presents and 
all the things that come along in a lump for pay- 
ment, but the provision for which should really 
have been spread over the year. He’s a “receipts 
and payments” man and he’ll have an UUBHAPEY 
time until he learns better. 


“Now for B., with wings sprouting out of his 
shoulders and a halo on his head. He’s got the 
same salary but he’s an “income and expenditure” 
man. He reckons up what his annual income will 
be after those horrid deductions and he estimates 
his expenditure for the year, including the 
inevitable bills which accrue over the much 
longer period than the receipt of his monthly pay 
cheque. Having done this he fixes his standard 
of living and lives happily ever after. 


This is the nub of the thing and while I’m 
being serious there’s one more thing I want 
to say before I finish... .’ 


Something cold and damp was thrusting itself 
urgently into my hand dangling over the arm of 
the chair. Scamp felt he had waited slong enough 
for his nightly walk. 
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- ‘Certainty’ or Realism in Accounting - I 


by A. S. CARRINGTON 
Professor of Accountancy, University of Canterbury 


‘Accounting can rise no higher in the scale 
of certainty than the events which it reflects.’ 
Geo. O. May. 
I. Introduction 


N recent years accounting: has been the target for 

increasing criticism from a variety of sources. 

Accounting theorists have deplored the lack of any 
cohesive theoretical structure. Thus R. J. Chambers 
argues ‘that many of the practical imperfections of 
existing methods arise from makeshift devices adopted 
in the absence of a consistent theory of accounting’. 
Economists complain of unrealistic assumptions. 
Edwards and Bell, for example, consider that ‘... 
- these obviously unreal assumptions of accounting 
eliminate that which it has set out to measure’.* The 
investing public, too, has had occasion to wonder 
about the value of published accounts, which, in 
some cases, have assisted the more predatory take- 
over bidder at the expense of shareholders, oe re 
in others have failed to reveal impending financial 
disaster until too late. Their view was expressed by 
R. K. Yorston at the Jubilee Convention of the New 
Zealand Society when he said: 


‘The annual financial report of a company should 
provide enough data upon which to base an opinion 
as to the wisdom, or otherwise, of investment in the 
company. Shareholders, are entitled to query 
whether they have been in the confidence of the 
Board and have had adequate disclosure made to 
them when they receive a “take-over” bid from 
another company of an amount considerably in 
advance of the figure at which the shares have been 
selling on the market.” 


Managements, also, have expressed their dissatis- 
faction with accounting in various ways — by ignoring 
the accounts, by ‘going behind them for the real 
facts’, or, in increasing numbers, by employing other 
more sophisticated quantitative techniques as primary 
aids ep EE eae, Two comments are sufficient 
to illustrate the seriousness of this challenge. Dr F. J. 
Bromilow, an Australian scientist engaged in com- 
mercial applications of operations research, recently 
stated: 


‘Cost data is normally not immediately available 
in suitable form nor with suitable content, and it is 
not always easy to convince accountants ili 
with these concepts why some different content is 
essential. .. . It is so serious in a number of organiza- 

` tions that it has been found necessary to engage 


This 1964 Invitation Lecture of the New Zealand Society 
of Accountants was delivered at Auckland University on 
October 15th, 1964. Our reproduction of the paper, under- 
taken with the approval of the author and the Society, will 
be completed in next week’s issue. 





special groups independent of the normal accounting 
departments to search out and present cost data with 
proper content for O.R. (operations research) studies 
because the normal accounting departments did not 
adapt themselves to the changed ideas.’ 
A similar view was expressed in America by 
Henderson and Schlaifer in these terms — 

‘In some situations the need for looking at the 
effect of a proposed action on overall profits rather 
than at its accounting cost or profit is perfectly 
clear... . In other situations by contrast accounting 
cost is really misleading in arriving at a sound 
decision, and it is easy to overlook this fact.’* 

At first sight there appears to be little common 
ground among these various criticisms. The theoreti- 
cian regards accounting as too pragmatic and lacking 
in consistency, while many business managers and 
executives take an opposite view — that the pro- 
cedures are too rigid and make insufficient allowance 
for particular situations. The economist, as well as 
many accountants, is concerned about the scant regard 
for the future involved in such accounting concepts 
as ‘profit’ or ‘asset values’ and the failure to dis- 
tinguish between ‘real’ and ‘monetary’ values. In 
general he tends to favour a greater emphasis on 
subjective judgment as a corrective measure. As 
Canning said, ‘The ultimate concern of the econom- 
ist is with the subjective appreciation of income’.® 
The investor may share the view that ‘real’ values 
should be recognized in accounting statements, but 
he is also likely to criticize the wide discretion avail- 
able within the limits of accepted accounting practices 
in the determination of income and of balance sheet 
values — particularly when the disparity between 
current values and accounting figures becomes great. 

Although the volume of critical comment has 
served to stimulate efforts to improve accounting 
theory and practice, it can be readily appreciated that 
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SR. K. Yorston, Financial Reporting: The Accountants’ 
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the diversity of criticism has tended to complicate the 
task. It is useful to ask, therefore, whether the variety 
of shortcomings is more apparent than real. Is there 
‘perhaps some single basic defect which makes 
accounting vulnerable simultaneously to so many 
different challenges? It will be the purpose of this 
‘paper to explore that possibility and to advance a case 
for isolating one particular characteristic as the 
‘primary cause of the main areas of dissatisfaction with 
accounting in its present form. If such a case can be 
established, it is of some significance since efforts to 
improve accounting may be rendered more effective 
if concentrated upon the elimination of the defective 
feature. 

The particular characteristic of accounting which 
will be challenged is that of ‘certainty’. This refers to 
the widespread, indeed almost universal, view that 
‘accounting does, or alternatively can, produce figures 
-— for profit and for balance sheet values — which are 
valid and correct in the sense that they are better, or 
show a fairer view, for every normal purpose, than any 
alternative set of results based on the same activities. 
Some practitioners would accept that any sufficiently 
‘well designed and carefully operated system can and 
‘does achieve this result. Other accountants, notably 
writers on accounting theory, suggest that such a 
result is conceptually possible, but can be achieved 
only by instituting various modifications in the basis 
of accounting — price level adjustments, current valua- 
tions and so forth. The former, less sophisticated, 
‘view probably predominates, but both groups in 
general appear to agree that at least it is possible to 
produce a particular ‘best’ set of results, which is 
superior to any alternative set applying to the same 
entity in the same time period. Indeed it is widely 
regarded as a major advantage of accounting, if not 
‘almost a ‘sacred’ attribute, that it can be relied upon 
to produce a single ‘right’ result. This assumption is 
so basic that it has received relatively little attention, 
although Oswald W. Knouth, writing in the Journal 
of Accountancy for January 1957, did comment on 
the “reputation for infallibility possessed by account- 
‘ing’. Edwards and Bell: in outlining the necessary 
‘assumptions to establish the validity of accounting, 
say: 

‘Certainty assumption — it must be assumed that the 
future is known to the firm for certain. Only then 
can the allocation of costs and revenues among past, 
present, and future periods be certain. This is 
necessary if the operations of a continuing firm are 
to be measured accurately for fiscal periods.’ 

It is not suggested that accountants do subscribe 
to the idea that the future is certain, but rather that 
in accepting, and even defending, a single set of 
accounting results, they act as though it were. 


2. ‘Certainty’ ~ the Historical Background 
‘It may be an oversimplification, but not necessarily an 


unfair one, to describe the history of accounting as 


representing consistent attempts to create, in a world 
'1 Op. cit. page 7. 
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beset by uncertainty and change, a structure which 
could be depended upon to yield a single, certain and 
unequivocal answer. 

The means by which this delicate and somewhat 
artificial structure has been sheltered from the un- 
predictable eventualities of the real world have varied 
over time. Nevertheless the tendency to seek certainty. 
has been a pervasive one. This search, in fact, may 
have deep psychological roots, as suggested by a 
former president of the American Institute of Certi- 
fied Public Accountants, M. G. Eaton, in these words: 
‘Much of the demand for uniformity in accounting is 
based on a wish for unattainable certainty in man’s 
financial affairs’.? 

Prior to the Renaissance and the development of, 
double-entry book-keeping, business needs appear to 
have been met adequately by a systematic record of 
cash movements, of obligations due to or from other 
parties, and of assets held. The subject-matter was 
entirely factual, in a historical sense, and no problems. 
of uncertainty arose. Even at the next stage of 
development, from the fourteenth century on, when. 
ascertainment of the profit of trading ventures was 
required, attention was confined to past, factual data 
in preparing accounts. This was achieved by delaying 
preparation of accounting results until completion 
of the particular venture. In such cases the problem 
of pean was avoided by the use of an accounting 
period which today would be regarded as incon- 
veniently long. It is well to remember that uncertainty 
arises mainly because interim results are needed 
during the currency of an undertaking. When the life 
of an enterprise has terminated, it is possible to deter- 
mine precisely, at least in money terms, the net effect 


of all the activities undertaken during its existence. 


Company liquidations and completely distributed 
estates provide examples of such circumstances. 
Sprouse and Moonitz in their recent research report 
on accounting principles? explained the position as 
follows: 

“The earning process is a continuous one, taking 
place over the entire life of a business enterprise. 
The need for interim measurements during the life 
of the enterprise leads to the use of relatively short 
accounting periods such as the year. Inevitably, this 
means that allocations between past, present, and 
future periods must be made and, as a result, 
measurements of profit during short periods of time 
are tentative.’ 

With the advent of continuing business enterprises, 
in particular joint stock companies, and the need for 
periodic income determination, those concerned with 
preparing or using accounting information were faced 
with the uncertainties, familiar today, involved in 
such matters as valuing unsold inventories and depre- 
ciating fixed assets. There arose a new means of 
$ Financial Reporting in a Changing Society. American Insti- 
tute of Certified Public Accountants, New York, 1957, 

a II. 
PR T. Sprouse and Maurice Moonitz, A Tentative Set of 
Broad Accounting Principles for Business Enterprises, 
American Institute of Certified Public Accountants, New 
York, 1962, page 45. 
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achieving certainty ~ the use of extreme conserva- 
tim. Creation of secret resèrves by under-valuing 
stock or fixed assets; refusal to recognize revenue as 
readily: as expense; even use of the ‘lower of cost or 
market value’ rule — all: contributed to a sort of 
Hegative certainty. Although accounting results could 


no longer be certain in the sense of being based on’ 


past events, at least it-was possible to assume that 


future benefits had been so Ta discounted that- 


the actual situation would prove to be no worse than, 
or at least as favourable as, that shown by the 
accounts. As Yamey said of this period: “The practice 
of the “secret reserve” 
illustration of the tendency for the statement of profits 
in published accounts to be ċonditioned by manage- 
ments’. ideas on how the interests of their companies 
were best served’. The conflict between certainty 
and realism was becoming apparent. 
During-the-past:thirty years, as over-conservatism 
has become-discredited as an acceptable practice, the 
trend‘ has been towards a more subtle protection of 
the accounting figures from the fact of uncertainty. 
There has been-an increasing tendency for account- 
ants-to admit’ — usually as a last resort — that their 
figures do not pretend to give a realistic view of asset 
values; or even, therefore, of profits. Nevertheless it 
is claimed that the accounting figures are useful be- 


cause they are ‘consistent’, ‘objective’, ‘true and fair’, 


or ‘arrived at in accordance with generally accepted 
accounting principles’. Thus a committee of the 


American Institute of Certified Public Accountants 


said in mean 


S e. it does not seem to the committee that such 
action (restatement of all assets in terms of the de- 
preciated currency) should be recommended: now if 
financial ‘statements are to have maximum useful- 
ness to the greatest number of users’, 


although it went on to say: 


“The committee recognizes that the common forms 
of financial statement may permit misunderstanding 
as to the amount which a corporation has available 
for distribution in the form of dividends, higher 
wages or lower prices for the company’s products.” 
In somewhat similar vein, the Council of The 

Institute of Chartered“ Accountants in England and 
Wales in a pronouncement on price level adjustments, 
stated: 


‘In consequence, the results shown by accounts 
prepared on the basis of historical cost are not a 
measure of purchasing power; nor do the results 
necessarily represent the amount which can pru- 
dently be regarded as available for distribution, 
having regard to the financial requirements of the 
business. Similarly, the results shown by such 
accounts are not necessarily suitable for purposes 
such as price fixing, wage negotiations, and taxation, 


1A. C. Littleton and B. S. Yamey, Studies in the History of 
Accounting, ‘Introduction’ by B. S. Yamey. beds & 
Maxwell, London, 1956, page 12. 

* Letter dated October 14, 1948, to the membership of the 
A.I.C.P.A. from the committee on accounting procedure, 
quoted in- Inflation and Corporate Accounting, National 
Industrial Conference Board, New York, page 36. i 
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unless in using them for these purposes due regard 
ig paid to the amount of profit which has been 
retained in the business for its, maintenance,” 


Nevertheless, the Council recommended, on the 
grounds that ‘the alternatives to historical cost appear 
to have serious defects and ..-. raise social and 
economic issues going far beyond: the realm of 
accountancy’, that historical cost should continue as 
the basis for preparation of annual accounts and com- 
putation of profit. 

Almost certainly these official opinions can jé 
taken to reflect majority opinion within the accounting 
profession, notwithstanding the existence of a vigorous 
and probably growing band of dissentients challeng- 
ing the status quo. Thus accounting has been protected 
from the need to face reality by claims that its 
admittėdly unrealistic structure is more reliable, more 
consistent and thus better, than any alternative 
system. These claims are made despite the fact that 
fixed asset values may represent acquisition cost — 
recent or remote, revaluation, or some arbitrary inter- 
company transfer value; that depreciation may be 
based on managerial judgment, on arbitrary tax- 
approved rates, on revised provision after revaluation, 
and may be inclusive or exclusive of initial or special 
depreciation allowances — and so forth. That the treat- 
ment of inventory valuation provides even greater 
scope for variation hardly requires comment. Then 
too, the range of possible treatments available in pre- 
paring the consolidated accounts of a group which 
has taken over subsidiaries by the issue of its own 
shares is impressive, to say the least. The list of areas 
in which the idea of an objective and generally 
accepted treatment breaks down completely could be 
extended at considerable len This surely makes 
mockery oi the conventional defence of accounting. 


2; "Traditional? Accounting - 
Should it be Retained? - 

It is obvious from éven a cursory study of the 
accepted conventions or postulates of accounting that, 
in its normal modern application, accounting does not 
seek to cope with uncertainty, in the sense of the un- 
predictability of future events. Use of historical costs; 

conservatism in recognition of income; disregard of 
price level changes; all these create a system or 
‘model’ from which the future is excluded under the 
assumption of ‘continuity’. The term ‘model’ is used 
here in the normal sense in which it is employed in 
the social sciences generally, namely, a symbolic 
representation of actual operations or activities, sim-, 
plified by abstracting from the less important aspects: 
of the real situation ae means of appropriate assump- 
tions, so that attention can be focused on -the 
behaviour of, and interrelations among, the more 
important factors, The term is introduced deliber- 
ately because there is some importance in the realiza- 
tion that an accounting system is a classic example of 


* Recommendations on Accounting Principles No. x5, The 
Institute of Chartered Accountants‘in England and Wales, 
London, 1952. 
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a quantitative model. The nature of such a system or 
model, for example, the factors to be studied and 
those . to be excluded, is determined by the basic 
assumptions, together with the accounting classifica- 
tion and the procedural rules adopted. 

| A model, as defined, is a useful tool of thought and 
analysis, since it provides a framework within which 
to consider the influence and repercussion of various 
interrelated factors. Furthermore, the nature of a 
model may readily be changed, by appropriate altera- 
tion of the basic assumptions, to yield a new model if 
it is anticipated that this will yield additional or more 
useful information. It is important to realize that the 
only justification for the existence of any model is the 
utility of the information or knowledge it serves to 
produce. Thus if a model ceases to be useful there is 
no logical reason for its retention — it possesses no 
inherent validity or value. 

, The question usually asked when conventional or 
‘traditional’ accounting is challenged is whether this 
model is acceptable, or whether it should be replaced 
by another, more realistic — perhaps based on current 
valuations, or on adjustments for price level shifts, or 
both. When the question is thus posed as an ‘either-or’ 
choice it is not too difficult for supporters of the status 
quo to show that much of value would be lost by 
abandoning historical or traditional accounting. It is 
quite clear that for many purposes a relatively rigid 
model, with the highest possible degree of objectivity, 
is desirable. This applies when the use for which the 
accounts are primarily intended makes even an 
arbitrarily achieved ‘certainty’ preferable to a more 
realistic result, as for example in tax-accounting, 
trusts and other situations dominated by legal con- 
siderations. Nevertheless, such a defence of tra- 
ditional accounting is inconclusive. The fault here lies 
in failure to recognize the range of choice available to 
accountants. A more relevant question than whether 
traditional accounting should be superseded is — 
‘should there be only one “recognized” set of account- 
ing figures?’ 

! There are two major disadvantages of the currently 
accepted or traditional model of accounting at which 
criticism may fairly be levelled. First, it is an ill- 
defined model which is too rigid for some purposes 
and insufficiently rigid for others. For many normal 
business decisions, both by investors and by manage- 
ments, accounting yields information which can be 
irrelevant or even misleading because of exclusion of 
most changes in value of assets until they have been 
‘realized’, Sprouse and Moonitz comment: 


| ‘As long as certain kinds of changes are ignored, 
/ even though the evidence is there, financial account- 
ing will continue to be exposed to the risk of serving 


pya to validate Sa as to distributability or 


i taxability of earnings . 
Likewise Edwards and. Bell state that: 


“Too frequently in our opinion the objectivity 
principle i is used as a means, of excluding subjective 


1 Op. cit. page 12. 
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judgment from accounting decisions without regard 
for the effect this exclusion may have on the decision- 
making process of the firm as a whole. If m order 
to adhere as strictly as possible to the objectivity 
principle, the accounting department reduces the 
usefulness of the accounting data furnished to man- 

agement, managerial ey will be adversely 
affected.”® 


It is unnecessary to elaborate on the case which has 
been made by many eminent writers for recognition 
of price level changes or for changes in the value of 

particular assets. As the recent A.I.C.P.A. Research 
Study on price level changes concisely says: 


‘In a nutshell, financial data adjusted for price 
level effects provide a basis for a more intelligent, 
better informed allocation of resources, whether 
these resources are in the hands of individuals, of 
business entities, or of government.” 


As the traditional accounting model excludes adjust- 
ments of this sort, and most of those relating to speci- 
fic price changes, it may fairly be regarded as too rigid 
for use in decisions where such information is 
relevant. At the same time it will be remembered that 
reference has already been made to the wide range of 
accepted practices in matters such as depreciation, 
inventory valuation and consolidation of group 
accounts. The considerable scope for manoeuvre 
which this affords is generally regarded as legitimate 
in the preparation of conventional accounting state- 
ments. Unfortunately, although there has been a 
steady trend towards better disclosure over recent 
years, it is still far from effective general practice to 
give a full and clear disclosure of the basis upon 
which accounts have been prepared. Certainly some 
major aspects, such as revaluation of fixed assets, are 
customarily revealed. Many others, including treat- 
ment of depreciation on revalued assets, existence of 
long-term leases, basis of inclusion of intangible 
assets, extent of revaluation of inventories below cost, 
treatment of intra-group activities and a host of 
further items of some significance, are shrouded in 
mystery for the outside observer. Thus the user of 
accounting statements in such circumstances suffers 
both ways — from a deliberate artificiality in some 
aspects and from an unknown degree of flexibility of 
judgment and method in others. 

This disadvantage is compounded by a second 
failing; that the accepted or traditional accounting 
model is monopolistic, in the sense that it is generally 
regarded as the only true model of financial position 
and progress. There is a reluctance on the part of 
accountants in general to countenance the offering of 
‘competitive’ information which would cast any doubt 
on the exclusive validity of the accounting results. 
Too often even such information as a note of the 
market value of investments is provided only with 


* Op. cit. page 283. 


3 Reporting the Financial Effects of Price-Level Changes. 
Accounting Research Study No. 6, American Institute of 
Certified Public Accountants, New York, 1963, page 16. 
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reluctance, while on the matter of price level adjust- 
ments Carman G. Blough comments that: 


‘even with the encouragement given to furnish sup- 
plementary information as to the effect of such 
changes on financial statements which was contained 
in the Accounting Research Bulletins of the A.1.C.P.A.’8 
committee on accounting procedure and in the state- 
ments of the American Accounting Association’s 
Committee on Concepts and Standards, the number 
of companies that have evidenced any interest in 
following the proposal could be counted on the 
fingers of one hand.’ l 
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The conclusion seems inescapable that- although 
traditional accounting contains sufficient of value to 
rule out its complete rejection, the restrictive scope, 
the ill-defined and often undisclosed divergencies of 
treatment and the strong tendency to exclude alterna- 
tive information, together constitute a considerable 
barrier to the attainment of the full potential value of 
accounting. tr To be concluded.) 


1 Comments of Carman G. Blough on Accounting Research 
Study No. 3. American Institute of Certified Public Ac- 
countants, New York, 1962, pages 61—62. 





Weekly Notes 


ENCOURAGING EXPORTS 


WEE the Piae and the prices and incomes 
policy have made the headlines during the past 


week, the Government has also taken some further 
steps to encourage exports. These were announced 
by the President of the Board of Trade last week 
and take re form of improved export credit arrange- 
ments and proposals for giving particular facilities in 
the national interest to exporters. The Government 
has promised to make new efforts to simplify docu- 


mentation and ease the davai of exporters and’ 


is: raising the standard minimum percentage of 
insurance cover provided by the Export Credits 
ee Department from 85 per cent to ġo- per 


Sin addition the system of bank guarantee carrying 
5% per cent fixed interest rate will be extended to 
credits down to two years, instead of three years as 
formerly, while the charge for the bank guarantee 
will be reduced by ṣo per cent. The proportion of 
credit normally covered by the bank guarantee will 
be raised from go to 100 per cent, with the additional 
effect of extending the scope of the 5$ per cent 
interest rate. l 

These measures still do not constitute an export 
policy, but may prove an encouragement to the small 
company making its first efforts to export. They may 
also go some way to offset the burden of generally 
higher credit costs. 


STEEL PRICES 


Wo the timing of this week’s announcement 
of higher steel T may seem unfortunate 
since it follows so closely the publication of the 
White Paper dealing sel prices and incomes, it 
would seem that the Iron and Steel Board have 
clearly been guided by the Government’s policy in 
fixing the new prices. The increases, averaging about 


12s 6d per ton, represent an increase of just over 
I per cent compared with the 3 per cent sought by. 
many iron and steel companies. 

This is the first general increase in maximum steel 
prices for more than three years and it is claiméd 
that the changes which have taken place in the mean- 
time in the prices of individual products, some u 
and some down, have had little effect on the overal 
level of steel prices. The British Iron and Steel 
Federation in a statement following the price deter- 
mination, claimed that the Board’s pricing pólicy 
has been too tough on the producer over recent years. 
Between 1960 and 1965 steel prices had been allowed 
to rise only 5 per cent, while coal prices had gone 
up 124 per cent and those of all manufactured ane 
by 14 percent. . 

The Federation claimed that the industry’s costs 


had increased by £31 million a year including £9°5, 
million in ect of coke. The Board disallowed the 
yeas figure but accepted that costs had risen by 


million comprising {11 million increase in 
e for electricity, rates, national insurance, road 
and rail transport and stores, and {10'5 million for 
wage and salary increases. The rise in prices has 
been fixed to reflect only the £11 million of cost 
increases which are outside the industry’s control, 
leaving the industry to absorb the balance. 


EMPLOYEES’ GIFT VOUCHERS ARE 
- INCOME’ 


T is established law that where an sooty 

eceives money or money’s worth in his capacity as 
an employee, that is not jó itself enough to render 
the money taxable as his emoluments, The money 
etc. must have been given to him by way of reward 
for services rendered or to be rendered. The success 
in the House of Lords of the employee in the case of 
Hochstrasser v. Mayes (38 A.T.C. 360) has en- 
couraged an attempt to resist claims for tax on the 
value of gift vouchers made by a company to its 
employees each Christmas. It will be recalled that 
in the Mayes case the company had a scheme for 
indemnifying an employee against the loss on sale 


-of his house when his employer transferred him. 


The payment in that case was held not to be an 


monn 
= = — m 


April 17th, 1965. ACCOUNTANT. 


~ 
- —_ ee 


WHEN does ICFC | help businesses ? 


Above all, when they are growing, successful businesses, held back 
by lack of capital for plant, machinery, factory extensions, 
or basic working capital 


HOW does ICFC help businesses? 
By providing the means of growth in the form best suited for their needs — 


finance in all forms, not only loans 


Once ICFC has provided finance, it expects the company to use the capital 
to expand turnover and profits — it does not interfere with management 


WHAT are ICFC’s aims? 
To provide the widest possible service to the business community 


To discuss, without commitment, company financial problems with 
professional advisers 


of ndustrial £ Commercial Finance 
|. -= Corporation Ltd 


Piercy House, 7 Copthall Avenue, London EC2. National 4040 
| and branches in industrial centres 


‘Capital for Business’ will be sent on request 
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The versatility of NCR accounting machines means they're put to work not only in book-keeping, but 
everywhere that figures are used to produce business information economically and on time. 


An NCR accounting machine provides a complete data processing system for both large and small 
firms—fast, accurate record-keeping combined with the simultaneous preparation of analyses, 
, summaries and exception reports. And when you decide to ‘go electronic’, in the near or distant 
future, the same machine can be equipped to translate information into the language of computers. 
Its work is automatically controlled by a unique, interchangeable ‘programme bar’ that has ‘memor- 
ised’ a complete sequence of operations. This means that it can be switched from one application to 
another in seconds. Obviously it is an all-purpose machine that need never lie idle—a machine, 
moreover, that can be operated by anyone after a few hours’ instruction. 


Add to all this NCR’s vast business-systems ‘know-how’. Here is your guarantee (when you investina 
British-built NCR 31, 32 or 33 accounting machine) that you'll get the highest possible return in 
labour economy and better business information. 


Talk to an NCR Representative and between you start new ideas working in your business. _ 





‘THE 
April 17th, 1965 ACCOUNTANT | XXI 








Both at home and abroad NCR supplies British-built 
machines that will keep you ahead of your competitors | 
A unique range of business equipment includes Adding 
and Accounting Machines, Cash Registers, input 
Praparation Equipment, and British-built Electronic 
Computers (in collaboration with Elliott-Automation 
Ltd). In planning your firm’s future growth you need 
NCR equipment combined with NCR ‘know-how’. 
Start that planning now. Talk to NCR. 


plan ahead with 





THE NATIGNAL CASH REGISTER COMPANY LTD 


208 Marylebone Road London, NW1. Tel: PADdington ae 
NCR 
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one FIGHT agian 
FARMER & SONS WITH A WILL: 


When testators ask your advice, please remind them: 
of the work of the Imperial Cancer Research Fund. 





Established 1877 





conduct Founded on the initiative of the Royal Colleges of 
Physicia d S , the I.C.R.F. is fighting all 
VAL UAT TI ON S ace eee Tse: an with a 
weapon of modern science in its own up-to-date 
laboratories. It has fficial ts and is entirel 
AUCTI ON SALES RSS i aires Pater soit wil aes 
help—now? 


How to word your WII 

PLANT, MACRNERY AND ‘I hereby bequeath the sum of......pounds free of duty to the 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 
INDUSTRIAL PROPERTIES for the purpose of scientific research, and I direct that the 
. recelpt of the Honorary Treasurer shall be a good discharge 

Property cana a arranged Sop nibh rars 

ng opeci 
i i E SG A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 

46 GRESHAM STREET, LONDON EC2. %, sem IMPERIAL CANCER RESEARCH FUND (Dept. 163), 


| A, 
Tel. MONarch 3422 (10 lines) pines;  LINCOLN’S INN FIELDS, LONDON, WC2 


H.M. The Queen | 
Telegraphic Address: ‘SITES LONDON’ IMPERIAL CANCER RESEARCH FUND 


SNe Write for further information to: 











STOCKTAKING 


Orridge & Co Ltd together with its Subsidiary Company 
Orridge (V aluers) Ltd Established 1846 


Over 300 Stocktakers available for Valuations in all paris of the Country. 
HEAD OFFICE: 184 STRAND, WC2. Tuuple Bar 9212/3 & 6340- Quarmp VALuins 
Members of the Leading Professional Boilies 


Single businesses and multiple firms would be wise to have- their stock independently 
_valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing: Reasonable terms. Lump sum mendmg 


i expenses or ad valorem basis plus expenses, 
Branch Addresses: 3 E EE PE E E E N 


14 Chapel Street, Liverpool 3. Central 7523 517 Christchurch Road;.Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 7 Stumperiowe Avenue, Sheffield 10. 32507 
Please write in the first instance, after which we will arrange for a représeritative to call placing you 
under no obligation whatsoever. Present Managing Director with the pra for tur a yaam: 


i = - * 
. r Lad r ” . ” 
~ 
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emolument, since it was not. a reward for work. 
The House of Lords, however, last week declined 
to apply the principle to the gift vouchers. . 
Lord Reid, in Laidler v. Perry, said the question 
was whether the vouchers (worth £10) were mere 
personal gifts, inspired not by the hope of some 
quid pro quo from the donee but simply personal 
goodwill appropriately signified at Christmas time. 
That was a question of fact for the Special Com- 
missioners who had said that the vouchers were made 
' available by reason of services, rather than as gifts 
not constituting rewards for services. The directors 
had said the gifts were made to foster personal good- 
will between management and staff, believing that a 
contented staff was a good thing in itself and likely 
' to be of advantage to the group of companies. This 
reason pointed to the object of the gifts as being to 
obtain results for the company. Whatever the position 
about gifts made by a person who was not the 
employer, it was surely right to see why the employer 
made the gifts. These were regular gifts and they 
, constituted emoluments. Gifts made on special 
' occasions, once and for all, could well be in a different 


category. 
TAXING PAYMENTS UNDER A FOREIGN 
WILL 


HE House of Lords case of Rae v. Lazard 

. Investment Co Ltd (41 A.T.C. 1) showed that in 
considering the question whether certain payments 
from overseas were capital or income, one may have 
to look at the state of the law of the territory from 
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which the payments come. However, in a case 
decided in the High Court last week (Inchyra v. 
Jennings) Mr Justice Pennycuick declined to extend 
that principle to payments which Lady Inchyra 
received under the will of her mother who died . 
domiciled in the District of Columbia in the United 
States. — 

Under the will, Lady Inchyra was entitled to one- 
quarter of the net income until her father’s death, 
and thereafter to the whole income. She was also 
entitled to a yearly sum of money for twenty years 
(or until her earlier death) equal to 1 per cent of the 


_ value of the estate, excluding realty, This could be 


either a sum of money or securities of equivalent 
value. It was common ground that the nature of 
Lady Inchyra’s interest under the Columbia will was 
determined by the law of Columbia. However, it was 
held that for purposes of British income tax it must 
be determined by reference to British law, and under 
that law the yearly payments of a percentage of the 
value were income payments chargeable to tax under 
Case V of Schedule D. 

The Revenue had argued that the two interests 
constituted separate ‘sources’ for the purpose of 
sections 133-134 of the Income Tax Act, 1952, and 
that the two sources were acquired on separate 
occasions. The Special Commissioners u ee this 
argument but Pennycuick, J., allowed Lord Inchyra’s 
appeal on this point and directed that the income be 
assessed on the footing that all Lady Inchyra’s interests 
under the will and codicil constituted one source. The 
vagaries of the Case V basis provisions made a 
material difference. 


‘To Spend—and not to Count... .’ 


An Easter Message by a member of The Accountants’ Christian Fellowship 


N a sermon on the use of money, John 

Wesley laid down four tests for what he 
regarded as its proper use. One of them is 
particularly strange in the ear of one more 
accustomed to the normal tests of economic 
efficiency: ‘Can I offer up this action, this 
expense, as a sacrifice to God through Jesus 
Christ?’ 

The man of commerce may well enough 
dismiss the maxim as a piece of theological 
jargon. It appears to be tailored for the smug 
self-righteousness — until we notice those words 
‘through Jesus Christ’, and read it in the light 
of that many-faceted sacrifice which lies at the 
heart of Good Friday and Easter. 


The Christian Church believes that in Jesus 
Christ, God entered men’s daily life; to share it, 
to judge it and to redeem both them and it. 
The Church would be refusing its duty if it 
did not find that the truth contained in that 
fact had application to such a fundamental part 
of human life as not only the gaining, but also 
the spending, of money. 


Perhaps the interpretation is subjective and 
personal: it is none the less unavoidable for all 
that. In the way our actions (not our words) 
shape up to the test there may lie the ultimate 
test of the sincerity of our faith, 


F. R. C. 
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. FACTS ON- RATES 
Te protests from domestic ratepayers over the 

increased rate charges for the new financial year 
have been widely publicized, although the more 
serious increases are highly localized, with some of 
the London areas coming off worst. The reasons for 
these increases are not far to seek. Local authority 
salaries and wages, like others, have ee up; new and 


` 


expanding services cost more, and finally, current 


costs of bọrrowing have risen sharply. 
Despite continuing discussion of the need to relieve 
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the ratepayer, this is easier said than done. In an ex- 
tended summary and review of the Allen Committee’s 
report on the impact.of rates on. the -householder’, 
Mr A. R. Ilersic points out that alternative sources of 
local revenue are difficult to find and that higher 
Exchequer grants may not shift the burden of local 
costs very much as between different classes of tax- 
payer and ratepayer. The author reminds the reader 
that the Allen Committee found no evidence of hard- 


1 Allen and After. Rating and Valuation Association, 17s 6d 
post free. 





This is My Life. . . 


by An Industrious Accountant 
CHAPTER 272 


HE audit of the year’s accounts had been com- 
pleted and the two senior auditors visited me 
with due solemnity for a‘final discussion of the 
figures. This discussion is an annual event. We've 
usually had several ad hoc talks during the course of 
their attendance; at this stage they’d prepared a 
first draft of their report, later to be submitted in its 
final form to our directors. Both sides privately 
welcomed the opportunity of an informal look at the 
phraseology of the report, lest some superficially 
innocuous remark be misinterpreted to somebody's 
detriment when it falls to be reviewed at board level. 
The elder of the two ran through the various 
analyses with airy facility. He’s developed promisingly 
since he came here first as a cheeky, curly-headed 
cub notable for his precocious self-assurance. 
Nowadays he’s impressively well-read, tending to 
eas suddenly a striking quotation from The 
inancial Times or The Economist or some cogent 
statistics of international trade, in the middle of a 
quite casual conversation. He has a vaguely inter- 
national air which tends to produce inferiority 
complexes in our less sophisticated junior accountants. 
He went down the list of profit and loss account 
debits with well-briefed commentary, at length 
pausing momentarily: at general insurances. “Usual 
routine items’, he said perfunctorily, so I decided to 
test his mettle. ‘Surely not routine this yearr’, I said 
in astonishment. He paused. His assistant leaped in 
rashly. ‘We have full details in this schedule,’ he 
said. ‘It’s all spelled out ... . prepaids, accruals, 
policy numbers, annual debits .. . even the under- 
writers.’ 
Young accountants always prepare these textbook 
schedules. ‘What about the fire cover and the con- 
tractors’ public liability? I asked, doing a spot of 


finger-drumming on the desk, and they stiffened 


sharply. As Macaulay put it: 


‘All shrank, like boys who unaware, 
Ranging the woods to start a hare, 
Come to the mouth of the dark lair 
Where, growling low, a fierce old bear 
Lies amid bones and blood.’ 


The auditor recovered promptly. ‘Cover?’ he 

smiled. ‘On the full balance sheet total, naturally; 
incorporating the revaluation figures written up in 
1960 against the increase in capital reserve.’ “That 
figure is out of date, surely,’ I told him. “The rise in 
present-day building costs ... you remember that 
recent article on replacement values . . . Weve 
arranged another write-up following a further 
conference with our valuation people.’ 
The auditor glanced serenely at the brief para- 
graph sub-headed ‘Insurances’ in ‘his draft report. 
‘Yes,’ he said, ‘I’ve done a separate report on replace- 
ment values; i must have left it in my desk, It 
explains our concern at last year’s underrun and our 
appreciation of the new cover-provision.’ ‘You're 
satisfied with the adequacy of the new figure?’ I 
queried. ‘Naturally,’ he said, ‘when your under- 
writers and valuers have agreed on it. They’re the 
specialists.’ 

I said of course we always relied on our auditors to 
provide an additional independent safeguard by 
checking the figure, as they’d hardly abdicate 
responsibility on such a vital point, but he wasn’t 
disconcerted. “We apply our own modern statistical- 
scattergraph test to satisfy ourselves,’ he said. His 
blue eyes were blandly innocent; he had shot bear 
before. ‘Far be it from us to imply in our office 
report that you’ve underestimated your potential. 
loss; with your years of experience, you’re really the 
expert in this operation. As regards the contractors’ 
P.L., Pve done a separate private note to you suggest- 
ing that you furnish a report to my principal to 
forestall any adverse comment on his part .. . it’s in 
my desk.’ He retired with the honours of the day. 

Not a bad effort for somebody who'd never. 
thought of rising replacement costs until that minute; 
and who would be hastily telephoning our valuers 
for their new figure the moment he got back to his 
desk, in order to write these two addenda. 

I wonder whether he’d care to. leave practice for 
commerce; if he would, there’s a job waiting for him 
here; he’s the type of accountant we need nowadays! 
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ship arising from rates among households with an 


earning head. Such poverty as the committee found: 


was concentrated in the poorer households comprising 
retired persons living, in many cases, on less than £6 
per week. There is a genuine need for relief in the 
case of such households and this will, of course, mean 
still higher rates and taxes on those more fortunate. 


LIFE ASSURANCE AND THE BUDGET 


. F “HE ramifications of the tax system as it applies 

to life insurance and annuity business are a study 
in themselves. The precise impact of the new tax 
proposals is not yet clear, but the Life Offices 
Association and the Associated Scottish Life Offices 
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have put out a statement which-at any rate removes 
some of the uncertainties. The well-known relief for 
the payment of life premiums seems to be unaffected. 
Sums received by a policyholder on maturity or 
surrender of his policy will not, as such, be chargeable 
to capital gains tax but these sums may well be less 
in future since, as it appears, the life offices will have 
to pay capital gains tax on their own capital gains 
through switching of the invested funds. Whether 
the rate charged on them will be the corporation tax 
rate (which may be as much as 40 per cent), or will 
be the special overriding income tax standard rate 
of 7s 6d, remains to be seen. Pension annuity funds 
already exempt from income tax will not apparently 
suffer any capital gains tax. 





Finance and 
Commerce 


General Motors 


LONDON Stock Exchange sterling quotation 

aving been obtained for the common shares of 
the General Motors Corporation, a look at the 
company’s 1964 accounts is of investment as well as 
accounting interest. The reprint of the accounts 
can only give a minimum indication of the extent 
of the operations of this vast organization. 

. The company’s report runs to thirty-six quarto 
pages of figures, text and pictures, and perhaps the 
most impressive feature is the date at which the 
President and Chairman signed their ‘Letter to 
shareholders’ and at which the auditors signed their 
‘Certification of Financial Statements’, This was 


February 12th — only six weeks after the end of the. 


financial year on December 31st. 

What a‘notable achievement for an organization 
whose sales in 1964 reached very nearly $17,000 
million and whose production activities are carried 
on in the United States, Canada, Argentina, 
Australia, Brazil, England and Western Germany. 

The statistical information provided in the report 
breaks down assets and earnings geographically and 
one table even gives the number of each marque 
of car, truck and bus made in the United States and 
totals for cars and trucks in each of the other pro- 
duction areas. The car marques, incidentally, are 
Buick, Cadillac, Chevrolet, Oldsmobile, and Pontiac. 


. Consolidation 

The consolidated financial statements include all 
subsidiaries engaged in manufacturing or wholesaling. 
The balance sheet of. the biggest company not 
consolidated, General’ Motors Acceptance Cor- 


poration ~ worth $412,677,007 — is shown separately. 

The company’s practice is to adjust its investments 
in subsidiaries to reflect current income, losses and 
dividends. Provisions are made, where applicable, for 
estimated United States and foreign taxes on dividends 
which may be paid from undistributed profits. On 
General Motors’ own taxation, the point is made that 
the company provides for income taxes by charging 
income with the amounts estimated to be payable. 
There are differences in any given year between 
taxable income and the income reported in the 
accounts but they tend to offset one another over a 
period of years. 

Inventories are stated at the lower of cost or 
market value with cost being determined ‘sub- 
stantially on the first in, first out or the average cost 
basis. On depreciation, notes to the accounts state 
that use of the ‘guideline lives adopted in 1962 brings 
depreciation more in line with that used for accounting 
purposes, Accumulated depreciation on the Cor- 
poration’s books exceeds the accumulated amount 
deducted for income tax purposes’. 


Overwhelming 


A point which immediately strikes the reader of the 
General Motors report is that nowhere does there 
appear any approximation in the figures — no rounding 
up to the nearest thousand. Sales, for example, were 
$16,997,044,468 and the company’s ‘Worldwide 
payroll’ in 1964 was %$4,592,481,478, against an 
average number of employees of 660,977. 

The main ‘Statistical summary’ covers net sales; 


‘ net income; net income as a percentage of sales; 


dividends on the preferred stock; the amount earned 
on the common stock and the earnings per share; 
actual dividend on the common stock and payment 
per share; total dividends as a percentage of net 
income; net income retained in total and as a per- 
centage per share; expenditure on plant and equip- 
ment; pavroll and the average number of employees; 
the number of common and preferred shareholders, 
and net working capital. 

The figures provided under these headings are 
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taken back twenty years. The analysis of car and 
truck production, already mentioned, is taken back 
ten years. The wealth of detail, in fact, becomes 
almost overpowering and tends to make one appreciate 
the more succinct style followed in the best of 
British company reports. 


Buyer’s Last Word 


Amid the welter of text, facts and figures it is difficult 
to find the essence of the General Motors organization. 
In a section of the report devoted to ‘Meeting the 
General Motors customer’s needs’ there is, however, 
evidence of basic policy behind the achievement 
` last year of the production of 4,597,990 vehicles in 
the United States and another 1,516,488 in the rest 
of the world. 

“In the current automobile market’, the report 
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wants. To be successful, a company must cater for 
his preferences, This is the constant challenge’. 
General Motors offer 157 models in the Vonca 
States alone. 

Indicating what the customer wants — or shat 
General Motors offers him and persuades him he 
wants — is the company’s list of recent innovations 
such as tilt and telescope steering, comfort control air 
conditioning, transistorized AM-FM stereo radio, 
transistorized ignition system and cornering lights. 

These items, and others, are new in the past five 
years, ‘Old hat’ are automatic transmission, power 
brakes, power seats, power steering and power. 
windows. It is possible, the report claims, for 
General Motors to go through an entire model year 


“w 


GENERAL MOTORS CORPORATION 
and consolidated subsidiaries 


HIGHLIGHTS OF THE YEAR 


DOLLAR SALES OF ALL PRODUCTS 
Civiifan 
Defansa 


Total 
FACTORY SALES OF CARS AND TRUCKS 
. Manufactured In U.S, plants 


Manufactured in Canadian plants 
Manufactured In Overseas plants 


Total 


NET INCOME 
Aza percent of salos 


Earned por share of common stock Tu 1962 Includes extraordinary Income equiva- 
lent to $0.27 per share from Investment in Ethyl Corporation which was sold in 1962} 


Dividends per share of common stock 


TAXES 
Provision for U.S. and foreign Income taxes 


Other tax provisions (induding state, local and GM's share of social security taxes) 


Total 

Total taxes per share of common stock 
Total taxes per dollar of net income 
Total taxes per dollar of dividends 


REAL ESTATE, PLANTS, AND EQUIPMENT (Bxclading Special Tools) 


Net balance at December H 
Plant expenditures for year 


INVESTMENT AS OF DECEMBER 31 
Net working cepil 
Shareholders’ net Investment 


WORLDWIDE EMPLOYMENT 
Average number of employes 
Total payrolls 


U.S. HOURLY-RATE EMPLOYMENT 
Average number of hourty-rate employes 
Total hourly-rate payrolls 
Average weekly wage of hourly-rate employes 


without producing two cars which are exactly alike. 





1964 1963 1962 
$ 16,570,688,000 $ 15,953,932,000 14,159,322,000 
426,356,000 540,886,000 480,919,000 
S 16,997,044,000 3 16,494,818,000 14,640,241,000 
4,598,000 4,662,000 4,223,000 
293,000 307,000 269,000 
1,223,000 4,005,000 747,000 
6,114,000 5,974,000 5,239,000 
$ 1,734,782,000 $ + 1,594,823,000 1,459,077,000 
10.2%, 97%, 10.0%, 
$6.05 $5.56 $5.40 | 
$4.45 $4.00 $3.00 
3 1,548,900,000 $ 4,762,100,000 4,475,400,000 
531,100,000 482,700,000 447,000,000 
$ 2,080,000,000 $ 2,244,800,000 1,922,400,000 
$7.31 $7.91 $6.78 
$1.20 $1.41 $1.32 
$1.63 31.95 $2.23 
i| 
$ 3,429,440,000  & 3,026,404,000 2,884,107,000 
929,588,000 647,222,000 645,113,000 
$ 3,651,042,000 $ 3,727,408,000 3,528,030,000 
7,599,015,009 7,121,012,000 6,650,972,000 
661,000 640,000 605,000 
$ 4,592,481,000 $ 4,312,752,000 3,994,874,000 
355,000 354,000 338,000 
$ 2,769,452,000 $ 2654,778,000 2,395,757,000 
$150.20 $144.34 $136.19 
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S CITY NOTES 


A ee has rarely been a Budget which has posed 
so many questions for the City and left so many 
of them unanswered. Immediately after the Budget 
share prices were marked down heavily but, sub- 
sequently, a smattering of small support and absence 
of selling brought a powerful rally. 

But since then, the trend of the market suggests 
that the investment mind is so bemused by the 
problems of corporation tax and capital gains tax, 
and the implications of both, that the attitude is 
simply to do nothing until these two taxes can be 
more clearly analyse 

‘It could be that smaller investors will simply opt 
out of the stock-market entirely, simply because of 
‘the complications that the Budget has imposed: the 
reassessment of earnings cover, the worth of overseas 
income, the effect of corporation tax on investment 
allowances, and many other points cannot be readily 
calculated. And institutional investors, all the time 
they can earn over 8 per cent on short-term money, 
are hardly likely to take precipitate action in the 
equity market. 


RATES AND PRICES 
Closing prices, Tuesday, April 13th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


l Bank Rate 
Oct. 5, 1961 63% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 g9 
Mar, 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 
Feb. 5 . s59d% March r2 £6 7s r'rod% 
Feb. 12 eae March 19 £6 98 Io rod 
Feb. 19 26 ios Tadi. March 40. 16 Tos 17-6829 
Feb. 26 £6 8s 10 rd, April 2 6 10s 11-69d%, 
March 5 £6 8: 3:10d% Aprilo {£6 10s rosod% 


l Money Rates 
Day to day 54-63% Bank Bills 
7 54-64% 2 months 6E-6RY 
ine Trade Bills 3 months 67-6 of 
3 months 7-8 y, 4 months 63-6 of 
months 73-8 Yo 6 months 63-6 op 
months 8-840 
Foreign Exchanges 
New York 2°79 Frankfurt II'II 
Montreal 3°O1 Milan — 1746 
Amste 10°06 Oslo 19°99% 
Brussels 138-764 Paris 13°77 
Copenhagen 19°32 Zirich 12°13 
Gilt-edged 
Consuls 4% 60% Funding 3% 59-69 87% 
Consuls 24% 384 


Conversion 6% 1972 97$ 
Conversion sł % 1974 92t 
Conversion 5% 1971 92 

o ae 1969 88 Treasury 5% 86-8 


53 
892 


Savings 3% 60—70 rap 


Funding 54% 82-84 Treasury 34% 79-81 et 
Funding KeA 60-90 884 Treasury 24% 38 
Funding 34% 99-04 sot Victory 4% 93% 
Funding 3% "66-68 88% War Loan 34% | 54 
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Taxation Cases 
Full reports of the cases summarixed in this column 


will be published, with Notes on the Judgments, tn 
the ‘Annotated Tax Cases’, 


William Cory & Son Ltd v. C.I.R. 

. In the House of Lords ~ March 18th, 1965 _ 
(Before Lord Rem, Lord Morris or BORTH-Y-GEST, 
Lord Hopson, Lord Pearce and Lord Donovan) 
Stamp duty — Sale of shares in company ~ Option to 
purchase — Shares transferred to option-holder — No 

interest passing — Option exercised verbally — 
Whether transfer deeds dutiable as conveyances on sale — 
Whether option agreement dutiable - Stamp Act, 1891, 
sections I, 54, 59, Schedule I — Law of Property Act, 
1925, section 53. 

On August 13th, 1957, a representative of the re- 

ondent and a representative of a group of companies 
decided] in principle on a sale to the respondent of the 
shares in the companies at the price of £450,000. On 
August 2oth, 1957, a draft sale agreement was sent 
to the representative of the companies, and it provi- 
ded for completion on November ist, 1957. The draft 
contained a number of warranties, and in particular 
a warranty as to title, and it gave the respondent 
power to rescind if the title was not acceptable. 

On September roth, 1957, the solicitor to the com- 
panies sent to the respondent’s solicitor a draft in a 
different form. The price was £450,000 as before, but 
completion was fixed for immediately after signature. 
On October 24th, 1957, the solicitor for the com- 
panies sent to the respondent’s solicitor a clean copy 
of the draft incorporating the agreed amendments and 
also further amendments proposed. 

On October 25th, 1957, the respondent’s solicitor 
informed the solicitor to the companies by telephone 
that the respondent required an immediate option on 
the shares. Three days later the agreement. of the 
vendors to an option was communicated to the 
respondent’s solicitor. The option was conferred by 
an agreement dated November 1st, 1957. The con- 
sideration for the option was £ 100, and the option was 
exercisable within thirty days. The consideration for 
the shares was expressed as £420, at 3s 6d, which, 
together with the £100, was equivalent to £450, 000 
after deducting the price of certain shares not com- 
prised in the option agreement. The agreement also 
provided for the transfer of the shares in the com- 
panies to the respondent forthwith, but the transfers 
were not to pass any beneficial interest in the shares. 
On the same day eighty-nine transfers of shares in 
the companies were executed by the vendors and 
handed to a representative of the respondent. Each 
transfer was expressed to be in consideration of one 
shilling, and contained a certificate to the effect that 
no beneficial interest had passed, and that it was made 
for the protection of the respondent’s option rights, 
and that the fixed duty of ros was payable. 

On the next day the option agreement and the 
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transfer deeds were submitted to the Controller of 
Stamps, who contended that the transfer deeds were 
chargeable as conveyances on sale. The dutyamounted 
to £8,418, and it was paid without prejudice to the 
contention. that no ad valorem duty was payable. On 
November 8th, 1957, a statutory declaration as to 
title was given to a representative of the respondent; 
and on the same day the option was exercised verbally 
at an interview between a representative of the 
reapondent and the solicitor for the companies. The 
purchase price was paid forthwith. On May oth, 
1959, the Controller of Stamps adjudicated the option 
agreement as liable to stamp duty as an agreement for 
the sale of an equitable interest, and this duty came 
to £8,420. This assessment of the duty was an alter- 
oe to the duty already charged on the transfer 
eed, - 

Held (reversing the decision of the Court of Appeal): 
the transfers were not transfers ‘on sale’ within 
section 54 of the Stamp Act, 1891; that ad valorem 
duty was not payable. 


In re Embleton’s Will Trusts 
In the High Court of Justice (Chancery Division) 
January 14th, 1965 

(Before Mr Justice Cross) 
Estate duty ~ Incidence — Bequests free of death duties - 
Duties payable out of residue — Bequests for life with 
remainders over ~ Whether estate duty on deaths of life- 
tenants payable out of residue — Finance Act, 1894, 
sections 6, 9. 

The testator, who died in 1930, bequeathed 860 
shares in a company on trust for the dividends to be 
paid to eight named persons. He bequeathed another 
140 shares on trust to pay the dividends on those 
shares to seven named persons. The 860 shares were 
given over to the next of kin of the life-tenants, and 
the 140 shares were given over to a particular person 
and after his death to his sons. The remaining shares 
in the company were, if necessary, to be available for 
testamentary expenses, pecuniary legacies and death 
duties; and subject thereto the dividends were to be 
held on the same trusts as were bequeathed for the 
residue. The residue was left on trust for sale, and 
to pay the funeral and testamentary expenses and 
death duties payable out of capital and to pay any 
duties or legacies and the death duties on legacies 
bequeathed free of duty. All those legacies and the 
duty on those bequeathed free of duty were to be 
paid primarily out of the personal estate. These 
dispositions were made free of all death duties, 
whether payable by the estate or by the beneficiaries, 
and all the duties were to be paid out of the residue. 

The trustees took out a summons to decide whether 
estate duty payable on the death of a tenant for life 
.of a settled legacy of shares was payable out of the 
corpus of that legacy or out of the residue. 


Held: in this kind of case estate duty was payable 
out of the corpus of a settled legacy unless the exempt- 


ing words in the will could not fairly be limited only 
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to the estate duty payable on the testator’s death; 
and that as it was doubtful whether the wording in 
the present case extended to future estate duty, the 
duty on the settled legacies, payable on the death of 
the life-tenants, was payable out of the corpus. 


Bowden v. Russell & Russell 
In the High Court of Justice (Chancery Division) 
March roth, 1965 i 
(Before Mr Justice PENNYCUICK) 
Income tax — Profession — Solicitors — Visiting abroad 
to attend meeting of American Bar Association and 
Commonwealth and Empire Law Conference in Ottawa 
-~ Whether expenses deductible — Income Tax Act, 1952, 
sections 122, 123, 126 and 137 (a), (b). 

The respondent, a firm of solicitors, appealed 
against an assessment under Case II of Schedule D 
for 1961-62, and contended that the amount of the 
expenses incurred by one of the partners on a visit 
to the United States and Canada in 1960 was properly 
deductible in computing the profit from their pro- 
fession. , 

During 1960 there was only one partner of the 
firm, but on January ist, 1961, another partner 
entered the firm, and the profits were assessable on 
the continuance basis. In 1960 the then sole partner 
visited America and Canada for about six weeks to 
attend a meeting of the American Bar Association in 
Washington and to attend the second Commonwealth ` 
and Empire Law Conference in Ottawa. The arrange- 
ments for the visits to both conferences were made by 
The Law Society, and a large number of solicitors 
attended, 

The General Commissioners decided that the 
expenses less {100 were deductible. 


Held: none of the expenses were deductible. 


Bulkeley-Gavin v. C.LR. 

In the Court of Session — March 25th, 1965 ` 
(Before Tne Lord Presmpent (Lord CLYDE), Lord 
CARMONT and Lord GUTHRIE) 

Income tax ~ Maintenance claim — Whether made out 
of time — Whether General Commissioners had power to 
extend time ~ Income Tax Act, 1952, sections I9, 24, 
ror, 507, Schedule VI, paragraph I (1). 

On August 12th, 1959, the appellant made a claim, 
under section 101 of the Income Tax Act, 1952, for 
maintenance relief for 1952-53. The Inspector of 
Taxes refused the claim on the ground that it had’ 
been made more than six years after the end of the 
year to which it related. The appellant appealed to 
the General Commissioners, and contended that they 
were empowered by paragraph 1 of the Sixth Sched- 
ule to the Act to extend the time limit, and he invited 
them to do so. The General Commissioners decided 
that they had no power to extend the time. . 

Held (the Lord President dissenting): there was no 


power in the General Commissioners to extend the 
time limit. “4 
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Business Forms are the motive power of commerce and. 
industry. Skilfully planned and expertly designed, they 
can expedite the movement of men, money, materials 
and machines. Co-ordinated and integrated, they can 
reduce documentation to the minimum. 

There is a Paragon Business Form for every business. 
need ... handwritten or machine written. There is a 
wealth of world-wide experience and three-quarters-of- 
a-century’s production technique behind every Paragon 
Business Form. 


Cali the Paragon man for advice. It will cost you 
nothing: It may effect surprising economies In 
documentary procedure. 


LAMSON PARAGON LTD 


PARAGON WORKS LONDON E16 
TELEPHONE ALBERT DOCK 3232 l 





MEMBER OF THE LAMSON INDUSTRIES GROUP 
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THOMAS TILLING | 


LIMITED | 
Crewe House, Curzon Street, London, W.1 


Sir Geoffrey Eley reports: 











PRINCIPAL INTERESTS Group turnover more than £100,000,000, an | 
Percentage of the Annual Rate of increase of 23%. , : l 
Profit before Tax attributable to Record Tilling profits of £5,781,000, n 
Tillings for 1964 ` 47% higher than in 1963. 
Building Supplies HIGHLIGHTS FROM SOME OF THE COMPANIES: 
PG RSRS ace T LIME-SAND MORTAR GROUP ` 
Engineering and J Pre-eminence maintained in the 
Allied Trades —1-3% ready-mixed mortar field. ! 
Glassware 13-7% JAMES A. JOBLING ns 
se Profits exceed £1,000,000 | 
Insurance 10:1% | VS% oe far the first time. 


Textiles and Clothing 8-7% 


È a Favourable underwriting results 
Sy in all major departments. i 


ffp PRETTY POLLY 
Record levels of production and profits. 


Vehicle Distribution 20.9% 





Other Interests 7 3.8% 
Total 100-0% 





If you would like to receive a copy of the full Review, MERCEDES-BENZ (GREAT BRITAIN) 
R ; f ; ; 
ae ee ee ee After a record 1963, sales in 1964 
Street, London, W.L. | again rose very considerably. 
RESULTS AT A GLANCE | 1964 1963 ` Increase 
£ £ £ . 
GROUP TURNOVER | 106,223,000 86,240,000 19,983,000 
GROUP PROFIT BEFORE TAX 6,955,000 4,927,000 2,028,000 


PROFIT BEFORE TAX attributable to Thomas Tilling Limited 5,781,000 3,939,000 1,842,000 
PROFIT AFTER TAX attributable to Thomas Tilling Limited 3,547,000 2,437,000 1,110,000 


NOTE: interests common to both 1963 and 1964 increased the Group profits before tax by 
£1,329,000 and the profits before tax attributable to Thomas Tilling Limited by £1, 029, 000. ` 


$ 


ORDINARY DIVIDENDS i , 1964 1963 
Interim—paid 24th November, 1964 +: 10% 84% 
Final—now proposed -~ o = 48%% 15%% 
Total for the year T 28% 24% 


; 
- a 
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Messrs Crorts & Naytor, Chartered Accountants, 
of 30 Spring Gardens, Manchester 2, announce that 
Mr FRANK DOOK, F.c.A., retired on March 31st, 1965, 
from the firm with which he has been associated for 
fifty-four years. 

Messrs DELOITTE, PLENDER, Grirrirus & Co, 
announce that they have admitted into their Paris 
partnership, Mr J. G. STOTT, A.A.C.C.A., a3 from April 
rst, 1965. Mr Storr has been a senior member of the 
Paris staff for some years. 


Messrs Devorrre, PLENDER, Grirriras & Co, 
announce that they have admitted. into their Swiss 
partnership, Mr J. S. L. Brewers, A.C.A., as from April 
1st, 1965. Mr Bewers was a member of the London 
staff for some years, 


Messrs Detorrre, PLenper, Grirrirus & Co, 
announce that they have admitted into their Madrid 
partnership, Mr W. S. McApam, C.A., as from April 
1st, 1965. Mr McApAmM was previously ‘the manager of 
the Madrid office. 


Messrs DELOITTE, PLENDER, Grirerrus & Co; 
announce that they have admitted into their Milan 
partnership, Mr R. J. WALKER, F.c.A., as from April 
ist, 1965. Mr WALKER has been a senior member of the 


3 


Mr C. J. FAHY, F.A.C.C.A., A.T.1L1., announces that he 
has taken into partnership Mr R. E. WHITEMAN, 
A.A.C.C.A. The firm will continue to practise under the 
name of Askew FAHY & Co, at Tudor Lodge, 4 Bath 
Road West, Slough, Bucks. 


- Mr L. R. Harris, F.A.C.c.A., announces that as from 
April ist, 1965, he is practising under the name of 
L. R. Harris & & Co, Certified Accountants, at 10a 
Lutterworth Road, Northampton. 


Mr J. W. LLEWELLYN-JONES, F.C.A., announces 
that he has commenced to practise at 108A Cannon 
Street, London EC4, 


Messrs FULLER, Wise, Fisaer & Co, Chartered 
Accountants, and Messrs JENKs Percrva. & Co, 
Chartered Accountants, announce that they have 
agreed to amalgamate their practices on May rst, 1965, 
under the names of Messrs FULLER, Jenks, Wise & Co. 
The combined practice will be carried on from 56~—61 
Moorgate, London EC2, and temporarily from 14 
Finsbury Circus, London EC2. Mr A. E. BAYLISS, 
F.C.A., after forty-five years with Messrs JENES, 
PERCIVAL & Co, will retire from practice but mae act 
as consultant to the new firm. 


Messrs Epwarp Myers, Cuarg, Eckerstey & Co, 
Chartered Accountants, announce that Mr N. PILLING, 
a partner in their Manchester office, has retired with 
effect from April 1st, 1965, and that from that date 
Mr Brian W. Tay tor has been admitted a partner 

resident at the Manchester office, and Messrs Perse E. 
BRAYBROOKE and PETER J. McGucHAN as resident 
partners at the Watford office. As from April roth, 
1965, the address of the Watford office will be ‘Star 
House’, 69-71 Clarendon Road, Watford, Hertford- 
shire. 


Mr L. P. NICHOLLS, T.D., F.C.A., practising under the 
style of ARCHER NicHotis & Co, Chartered. Account- 
ants, of 40-42 George Street, London Wr, announces 
that as from April 1st, 1965, he has admitted into 
partnership Mr A..F. Lewis, A.C.A., who has brought 
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into the firm his own clientele. The combined practices 
are being carried on in the name of ARCHER NICHOLLS 
& Co, at the above address. 


Messrs J. PATERSON Bropm & Son, Chartered 
Accountants, of Stoke-on-Trent, announce that Mr 
R. A. BILLINGS, M.A., A.C.A., was admitted into part- 
nership on April rst, 1965. 

Messrs Hersert PEPPER & RUDLAND, Chartered 
Accountants, of National Provincial Chambers, Park 
Street, Walsall, and Beacon Buildings, Leighswood 
Road, Aldridge, announce that as from April 5th they 


- have taken into partnership Mr Davip IAN PEPPER, 


ACA. 


Messrs HERBERT PEPPER & RODENT, Chartered 
Accountants, of Waterloo House, 20 Waterloo Street, 
Birmingham 2, announce that as from April sth, 1965, 
they have taken into partnership Mr DAVID IAN PEPPER, 
A.C.A., and Mr Derek JouHN TAYLOR, A.C.A. 


~ Messrs Price WATERHOUSE & Co announce with 
deep regret the death on April 7th, 1965, of Mr FRANK 
MAYNARD KELLETT, F.C.A., their senior resident partner 
in Newcastle upon Tyne. 


Messrs RAWLINSON, GREAVES & MITCHELL, Chartered 
Accountants, of Netherwood Chambers, Bradford 1, 
announce that Mr STANLEY RAWLINSON, F.C.A., retired 
from the partnership on March 31st, 1965, after 
thirty-seven years as a partner. The practice will be 
carried on under the same name and from the same 
address by the remaining partners. 


Messrs A. G. Savers, SEATON & BUTTERWORTH, 
Chartered Accountants, of 62 Brook Street, London 
W1, announce that Mr GEOFFREY CHARLES LAWRENCE, 
A.C.A., has been admitted to the partnership. 


Messrs SINGLETON, FABIAN & Co, Chartered Ac- 
countants, of Lee House, London Wall, London ECz, 
and Messrs J. NEEDHAM & Co, Chartered Accountants, 
of 3 York Street, Manchester 2, announce that they 
have formed an association as from April 6th, 196s, 
to deal with their joint interests in London, Manchester 
and surrounding districts, by means of a new firm, 
NEEDHAM, SINGLETON, FABIAN & Co, established at 
3 York Street, Manchester. The partners of the new 
firm are Messrs Epcar G. Ciecc, T. Myers, J. 
Horan, D. A. BoOTHMAN and D. A. WILD (who also 
continue to be partners of J. NEEDHAM & Co), and 
Messrs C. R. Hinps Howey and R. W. AITKEN (who 
also continue to be partners of SINGLETON, FABIAN & 
Co). 

Messrs SMALLFIELD, Raw iins & Co, Chartered 
Accountants, announce that they have admitted into 
partnership, as from April ist, 1965, Mr K. L. 
ENGERRAN, C.A., a senior member of their staff. ‘The 
name of the firm will remain unchanged. 


Messrs W. E. & H. R. Stacey, Chartered Account- 
ants, of ro—r2 James Street, Liverpool 2, and at Lon- 
don, Criccieth, N. Wales and Neston, Cheshire, 
announce that Mr J. N. L. PACKER, A.C.A., who has held 
a senior position on their staff for some years, has been 
admitted to partnership as from April 1st, 1965. He will 
be in attendance at their Liverpool office. The title of 
the firm will remain unchanged. 


Messrs TEMPLE, GoTrHarp & Co, Chartered Ac- 
countants, of 7 & 8 Norfolk Street, London WC2 
announce that Mr Rosin M. Ivison, A.C.A- and Mr 
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_Gerorce R. UPTON, A.C.A, who have been members 
of their staff for several years, have now been admitted 
to the partnership. The firm name remains unchanged. 

Messrs THOMSON McLinrock & Co, Chartered 
Accountants, of 33. King William Street, London, 
Messrs Martin, Farrow & Co, Chartered Account- 
ants, of 27 Finsbury Square, London and Messrs 
Man, LAFRENTZ & Co, Certified Public Accountants, 
U.S.A., announce that they have established an 
international partnership to practise under the name 
of McLintock Marn Larrentz & Co. . 

Messrs ‘T'uRQUAND, Youncs & Co, announce that 
Mr B. R. JILLAR retired from the Far East partnership 
on February 28th, 1965. Mr D. A. Scor SIMMONDS, 
A.C.A., is now in charge of their Penang office. 

Messrs WHITMARSH, STERLAND & Co, Chartered 
Accountants, of 84 Hills Road, Cambridge, and 38a 
Huntingdon Street, St Neots, announce that as from 
April rst, 1965, Mr M. C. BUXTON, a.c.a., and Mr R. J. 
BRITTAIN, A.C.A., both former members of the staff, 
have been admitted into partnership and that from the 
same date, Mr M. H. Knott, F.c.a., retired from the 
practice. The style of the firm remains unchanged. 

Messrs E. J. Wittiams & Co announce that with 
effect from April rst, 1965, Mr J. D. Cook, A.C.A., and 
Mr J. N. L. PACKER, A.C.A., have been admitted into 
partnership. 

Messrs D. G. Wiriiiams & Co, Chartered Account- 
ants, announce that as from April 1oth, 1965, they have 
removed their offices from Moor House, London Wall, 
London ECz to Sutherland House, Brighton Road, 
Sutton, Surrey. Telephone Melville 4451. 

Messrs WINDER & LiLoyp, Chartered Accountants, 
of 109 Gloucester Place, London W1, announce that 
with effect from April 1st, 1965, they have admitted to 
partnership Mr GERALD BURTON, A.C.A., who served 
his articles with the associated firm of SHEARD, VICKERS 
& WINDER, Liverpool, and has been on the London 
staff for the past four years. 

Messrs ARTHUR YounG & Co and Messrs Broaps, 
PATERSON & Co announce the formation of a new 
partnership which will be called ARrHUR YouNG & Co, 
the partners will be the London partners of both firms 
and Mr KENNETH RACKHAM, B.SC. 


Appointments 

Mr C. J. M. Bennett, B.A., F.C.A., has been appointed 
by the Minister of Overseas Development to be a part- 
time member of the Board of the Commonwealth 
Development Corporation. 

Mr H. D. Barnard, F.c.a., has been appointed a 
director of Amalgamated Roadstone Corporation Ltd. 

Mr C. A. Brown, A.A.c.c.a., has been appointed 
chairman of Brooke Bond Estates India Ltd, Calcutta. 


He continues as finance director of Brooke Bond India 
Private Ltd, Calcutta. 
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Mr D. H. Cameron of Lochiel, T.D., D.L., F.C.A., 
has been appointed a director of Williams Deacon’s 
Bank Ltd. 


Mr S. Cuttell, a.a.c.c.a., has been spcoinicdl 
divisional computer accountant of the West Midlands 
division of the National Coal Board. 


Mr R. C. Hall, r.c.a., has been appointed a joint 
managing director of Rickett, Cockerell & Co Ltd, and 
Mr D. A. Day, F.c.a., succeeds him as secretary of the 
company. i 
Mr E. M. Kevehazi, F.c.A., has been appointed a 
director of London & Provincial Laundries Ltd, 
consequent upon the take-over by that company of 
Automations International (U.K.) Ltd. 


Mr A. J. Laurence, F.c.a., has been appointed 
financial director and secretary of Hawker Siddeley 
Aviation Ltd. 


Retirals 


Mr C. W. Aston, F.C.A., an executive director of The 
Peninsular & Oriental Steam Navigation Company, 
retired from the board on March 31st. Mr Aston was 
Chairman of the London and District Society of 
Chartered Accountants in 1958-59. 


Mr A. L. Metcalf, F.c.a., retired from the position 
of Divisional Chief Accountant to the Yorkshire 
Division of the National Coal Board on April 3rd, 1965. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


‘President’s Luncheon 


The President and Vice-President of The Institute of 
Chartered Accountants in England and Wales gave a 
luncheon party on Thursday, April 8th, at the Dor- 
chester Hotel, London. 

‘The guests were: Sir Donald Anderson, Sir Richard 
Burbidge, Bt, Mr K. A. Keith, Mr F. J. Stephens, 
Sir William Carrington and Mr C. Evan-Jones. 


CERTIFIED ACCOUNTANTS’ CONFERENCE 


The London and District Society of Certified Account- 
ants is to hold a one-day conference at the Connaught 
Rooms, Great Queen Street, London WC2, next 
Saturday, April 24th. The theme of the conference 
will be ‘New techniques for the management account- 
ant’ and the speakers will include Mr A. M. Alfred, 
chief economist of Courtaulds Ltd, who will give a 
talk on “Discounted cash flow’. The conference (fee 
sos, inclusive of lunch and light refreshments) will 
be open to all accountants (and others) regardless of 
their particular qualification, and those wishing to 
attend should apply immediately to the Secretary of 
the London and District Society, Mr D. V. Bull, 
A.A.C.C.A., 3 Marshgate Farm, Harlow, Essex. Tele- 
phone Harlow 24859. 





Telephone: Victoria 2002 (3 lines) 
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THE. INSTITUTE OF COST AND WORKS 
ACCOUNTANTS 


Week-end Course for Members 


‘The No. 1 Area (London and South-east England) 
.of The Institute of Cost and Works Accountants held 
their annual week-end course for members at Oriel 
‘College, Oxford, from April 2nd to 4th, on the theme 
‘Practical profit planning’. 

Mr J. A. Clegg, m.sc.(@nc.), director of the Gresham 
Lion Group Ltd, spoke on the production aspect, 
followed by Mr H. ‘J. Furness, F.C.W.A., a Past President 
of the Institute and financial controller of Hoover Ltd, 
on the selling aspect. On the Sunday, Mr F. Simmonds, 
F.C.W.A., financial director of K. & L. Steelfounders & 
Engineers Ltd,. dealt with the financial aspect, and 
‘Mr C. de Wit, management consultant, spoke on the 
management aspect. 

The course was opened on the Friday evening by 

Mr G. Ronald Coe, F.c.w.a., M.B.1.M., Chairman of the 
No. 1 Area Co-ordinating Committee. Mr E. C. 
Redhead, Member of Parliament for Walthamstow 
(West) and Minister of State (Overseas) at the Board 
of Trade, then outlined the national economy from 
the start of the industrial age and stressed the 
necessity of planning and the pressing need for 
further education in management. Mr H. Hodgson, 
F.C.A., F.C.W.A., Vice-President of the Institute and 
comptroller of Fisons Ltd, also addressed members 
on the broad implications and requirements of the 
subject of the course. 
' On Saturday evening, Brig. R. E. Bagnall-Wild, 
C.B.E., M.A., Treasurer of Oriel College, gave an 
interesting and amusing talk on the history of the 
College and its financial accounts, records of which 
exist from the early part of the fifteenth century. 

The President of the Institute, Mr J. P. Wilson, 
F.C.W.A., F.C.1.S., attended the lunch in Hall on Sunday 
and addressed members. 

Some fifteen guests and sixty-one members attended, 
from twenty-seven branches of the Institute. 


BIRMINGHAM AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


Hereford Group 


The newly-formed Hereford Group of the Birmingham 
and District Society of Chartered Accountants held 
its first annual dinner on March 27th at the Green 
Dragon Hotel, Hereford. 

, The dinner was attended by 120 members and guests 
and amongst the distinguished company present was 
the Right Reverend the Lord Bishop of Hereford, 
who responded to the toast of “The Guests’ proposed 
by Mr J. L. Wilson, r.c.a. The toast of the ‘Hereford 
Group’ was proposed by Mr D. E. Tanfield, F.c.a., 
a Past President of the Birmingham and District 
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Society, and the response was made by Mr H. S. 
Widgery, F.c.a., Chairman of the Hereford Group. 
The Group was established last autumn and so far 

has held two meetings. in addition to the dinner. 

The Group Secretary is Mr John Haworth, F.c.a., 

c/o H. P. Bulmer & Co Ltd, Ryelands Street, Hereford. 


INTERNATIONAL FISCAL ASSOCIATION 
Mitchell B. Carroll Prize 


The International Fiscal Association, which has its 
headquarters in Amsterdam and comprises members in 
forty-six countries, has instituted in recognition of the 
work of its President in the field of fiscal law, a prize 
which has been named the Mitchell B. Carroll Prize. 

The prize will be awarded for a typewritten or 
printed paper devoted to international taxation or 
comparative law. In even years (1966, 1968, etc.) it will 
be awarded for a work of a legal nature and in odd years 
(1965, 1967, etc.) for one of an economic character. All 
persons under 35 years of age on July 31st of the year 
in question may compete, whether they are members 
of the Association or not. The paper must not have 
been printed more than two years previously. 

The jury will only accept original work making 
either a theoretical or a practical contribution to the 
study of the effects of taxation, whether it concerns 
international taxation or comparative tax law, and only 
papers written in one of the three official languages of 
the J.F.A. (English, French or German) will be ac- 
cepted for the competition. 

The winner will receive a medal and an invitation 
to attend the Congress during the year in which the prize 
is awarded. Upon application by him, a contribution not 
exceeding 200 U.S. dollars will be granted towards 
his expenses entailed by his attendance at the Congress. 
Papers entered for the prize for a given year must be 
submitted to the jury in sevenfold before or on May 
1st of the year in question. 

Further details about the competition may be ob- 
tained from Mr G. J. Bellenie, Honorary Secretary of 
the British Branch of the International Fiscal Associa- 
tion, at 6 St James’s Square, London SW1. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
Members’ Library 
The Librarian reports that among the books and papers 
acquired by the Institute in recent weeks by purchase and gifts 


are the fo 


Accounting Information and Business Decisions; by 
J. Gray, K. S. Johnston (and others). New York. 1964. 
(McGraw-Hill, 16s.) - 

The Active uses of Microfilm; ed. by J. F. Scanlan and 
T. G. Nanney. 1962. (Wogill, aa Se 

Basics of Digital Computers; by J. 5 
New York. 1958. (John F. Rider, 68s.) 


Murphy. 3 vols. 
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Chitty on Contracts; by J. Chitty: 2and edn. by J. Morris. 
Vol. r: general principles. VoL 2:. specific contracts: 
1961. 3rd cumulative supplement to Vols 1 and 2. 1984. 
(Sweet & Maxwell, 252s and TA 


B yj 5. 
Pinheiro-Neto and T` G. Backerilve 1964. 
l -hanke of a and South America, presented by J. 
The Ensnared Shareholder: directors and the modern 
corporation; by A. Rubner. 1965. (Macmillan, 30s.) 
General Financial Knowledge: the principles and practice 
of finance; by E. M. Taylor, F.c.a.: 8th edn. rev. by 
_ F. R: G. Lowe and R. Robert. Harpenden. 1964. (Text- 
books, 29s 6d. 
Hire-purchase aw and Practice; by R M. Goode, 1962. 
alenen: including the. Hire-purchase Act, T964.. 
E (Butterworths, 77s 6d and 4as wil 
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t; by F. Bentley.and R. Pickard. 

raney, 3 6d.) | 

Law Reform Now; ed. by G. 
1964. (Gollancz, 305.) 

The Practice of O. and M. (Treasury). and di; 1965. 
(H.M.S.O., 18s.) 


ae Investment. D 


The Profitable Use of Capital in Industry. ' (Institu 
Cost and Works Accountants.) : 1965. (I. i a, 


Security eae oti ed and ‘technique: 4th edn. by 
AE pea L. Dodd and 5S. Cottle. rer “(McGraw 
, 80s.) 


Short-Term Forecasting (for production planning and stock 
control); by G. : s L. Davies and others: 
1964. (Oliver 

Slater’s Mercantile Law; ee 
Lord Chorley and O. Č. 


f A Slater: = edn. by 
iles. 1903; (S 305.) - i 
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_ Compiled by Kenneth Trickett, FCA. 
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CLUES ACROSS . 


1. Representative member of legislative chamber (6). 
Depreased in action, such currency accompanies fi 
prices (8). 

ay Estate su erintendent or ‘attendant on 23 (7). 
. Habits of those who collect i it duties (7). 

A No company shall be name which in the 
opinion of the Board of Trade i is sndestrable (Com- 
panies Act, 1948) (10). 








36. 


I3. Minus the instruction on removing (4) 
.. Representatives appointed Ya y r1). 
19. Sia up to deliver, insured (1 


21. 
22. akg due to Court getting ges wrong (10). 
‘Charge for delivery after time (7). 
First letter referring to capital allowance (7). 
. Exempt deal (8). - 
Features of note in some ublished accounts, indicating 
how ila may be drwa ( J ; 


26. 


Sox £ 


CLUES DOWN 
1. ‘0 is about exact for charges of Inspectors of Taxes (9). 
2. To some extent sampled generally as a bailment (6). 
3. Receiver and E possibly (10). 
g. Revenue departmen tifiablo fro 
cheque reference Paan (9). 
6. tee) loses his wad Ga tie Beck Exchange 


from its complex 


ter (4). 
ee Stamp duty on cheque I leave open, twice altered (8). 
ce furniture is a Lake District feature, within days 
after aight (9) o. 
9 & ar dee 5 Pn ee oes 
4,4 
i: Bringag out the creation of economic value (10). 
Fant senders or backers (9). 
and orary source chargeable acco te 
` (section 20, Income Tax Act, 
1952) aa 
18. Buildings mentioned at the beginning of a deed (8). 
. Arrive at a balance and stop work (6). 
. You must leave a version of 1 across to be pintad } 
. Itshould not have more than sixty-four aiaraholders G4). 
. Spurious logarithmic reference number (4 ). 


The solution will be published in next week's issue. 


MOTOR UNION 


ail classes 


of insurance 


INSURANCE COMPANY LTD » ROYAL EXCHANGE » LONDON EC3 transacted 
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. Saving In perspective 
On any view, freedom from fluctuations | saver, an income-booster for the small 
is of prime importance to the personal investor, or a stabilising factor in larger 

‘saver. An Abbey National shareholding | portfolios, Abbey National is equally ' 
offers this—and much besides. Shares | advisable—and equally to be advised. 
that hold their price, the certainty of a | We shall be pleased to give you full in- 


‘reasonable retum (made even more | formation on our facilities for investment. 
attractive because Abbey National pay ) l 


E a the income tax) and withdrawal facilities ABBEY NATIONAL 


_ that are the nearest thing possible to | ABBEYNATIONALBUILDING SOCIETY - ABBEY HOUSE 
complete liquidity—these features COM- ,| BAKER STREET - LONDON NW1 - WELbeck 8282 


bine stability, yield and flexibility in a | Shembe of Tha Padme Sicot: Association 


way that meets the needs of many. As an | Shares and Deposits in this Society 
i . i are Trustee Investments 
accumulating account for the prudent | Branches and Agencies nearly everywhere 
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PITMAN 


THE LEGAL ASPECTS 
OF BUSINESS 


sixth edition H. R. Light 


There has been considerable rearrangement 
of material for this new edition, and new 
chapters have been introduced on Trusts, the 
Acquisition of Property, Status and Legal 
Personality, and The Elements of Criminal 
Law. ` l 20s net. 


FACTS AND HOW TO 
FIND THEM 


seventh edition William Bagley 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover 
ey London W1, have since 1899 specialized in the 

sale and valuation of hotels and catering businesses 
to the exclusion of any other branch ‘of estate 
agency. The partners are members of the leading 
professional bodies. 





The National Association of Pension Funds 


(formerly The Association of Superannuation and FARMOR Funde) 
FOUNDED 1923 


President ~ Henry Lesser, C.B.E., LL.B., FCLL 
Chairman = L. A. Elfwood, M.A., LL.B. 


The proba which is recognixed by Government Departments, 

is representative of Pension Fund lye eit Great Britain. 

it fs qualified to advise on all questions of Superannuation and keeps [ts 

members Informed of current lagisiation and of subjects affecting 

the administration of Funds. Ic also gives advice to anbar individually, 
Particulars of membership and specimens of literature from 


The Secretary 
Here is a book that will not only help you to 14 Queen Anne's Gate 
collect facts, but also how to keep them at your London SWI 
finger-tips for future reference. It may be Telephone TRAfaigar 3058/9 


described as the index to all those indespensable 
avenues of information such as. dictionaries, 
catalogues, directories, gazetteers, encyclo- 
paedias, etc., which do not always readily yleld 
their facts to the unskilled seeker. 15s net. 


Pitman, Parker St, London WwC2 


INTRODUCING - | 
The Registrar 


AUTOMATICO SEAL PRESS 


TAXATION FORMS 


For full details and specimen set write to; 
CHAS. DAVY & Co. LTD 
Company Printers and Registration Agents 


3-11 PINE STREET, LONDON ECI 
Telephone TERminus 6267 (5 lines) 





ISTRAR has been designed to meet a 
lona-teit pg for a press which will seal large 
numbers of documents without the effort required 
for operating the usual type of seal press. 


The Registrar 


is 

e + Speedy * Powerful + Interchangeable 
The machine can operate at a speed of from 
1,000 to 2,500 impressions per hour and can be 
supplied with dies and counterparts which are 
interchangeable. Demonstrations will gladly be 
arranged. 


Building Finance 


THE SOUTHERN TRUST 


Will buy your land for you by private treaty 
or auction and provide the finance for pur- 
chase and building up to 100 per cent. 
Expert advice provided by specialists in all 
fields of development to help you decide 
which land is worth buying and which is 
not. Architectural assistance available if 
required. Decisions within 48 hours 


The Southern Trust Limited 
353 Grand Buildings, Trafalgar Square 
London WC2 
Telephone TRAfalgar 4147 


Full particulars will be forwarded on application to 


JORDAN & SONS LIMITED 


Company parte Sees Agents 
Printers and Publishers 


116 CHANCERY LANE, LONDON WC2 
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Gestetner operators at work on 9th April producing copies of their 


company's Report and Accounts for the year ended 30th March, 
1965. 


Gestetner again announce record turnover, record profits and 
record exports. And thanks to the company's duplicators and l 


; efficiency the Accounts are ready in record time—copies from the 
Registrar 
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ACCOUNTANT 
PENGUIN BOOKS LIMITED 


Harmondsworth, Middlesex, have a vacancy 
W.A. abio 


r 
to work on his own initiative on production and 
development of management reports, and 


experience In a most interesting pro 
woinc covering both 


Bonen o Financial Controller, Penguin 
te Yimited, H Harmondsworth. i 





CCOUNTANT required as persons! assistant to 

man Director of agricultural merchanting, 

manufact g and farming group. Duties will conais 

ocr of project and cost investigations and on 

gz mind is essential. Applicants should 

youn . qualified or about to a y and should ee 

is of aac, experiences, qualifications and 

salary to Financial Director, British Field Products 
Limited, Wais am, Norfolk. 

CCOUNTA by Hofbern solicitors, 

to take charge of erences in Enfield aroa. 


to J 
& Co, Chartered Accountants, 180 Fiset 


ive SEGUNTANT REQUIRED by Isading firm of 
hrs manufacturers, Mty miles NE. of 

. Experience and knowledge of costing system 
Sener. Housing readily sah its fe locally. Salary 
from pene p.a.--— Apply wi ull particulars to 


experience and qualifications, to the Secretary, 


9. 
CCOUNTANTIOFFICE MANAGER roquired 
to take char of handbag manufacturer's 
Wer End head co. Ercellent posittan for man 
who has oxperience in credit control, handling staff, 


machines), and is able to take accounts to 
balance RRES, E If .you think you aave tho ability 
enging position, please apply in 
ting to Easel: 5-157 Great Portland Street, 
Wi, stating age and salery required. 


ACCOUNTING ASSISTANT . 


An accounting assistant is required for busy 
Chief Accountant's office. Applicants must have 
previous accounting experienco and be able to 
work to trial balance mage with the minimum 
of supervision. Age group 28 to 35 preferred, 


Applications in writing, stating experience 
and present salary to Chief Accountant, 
Lico Electric Company Ltd, Welwyn 
Garden City, Herts. 


AN ACCOUNTANT, preferably a recently- 
quali k 


of the wages and costing of a small, but expandtn il 
factory in Rotherham. o successful applicant wil) 
ected to contribute to the development and 
ri on of an efficient management accounting 
service. The head office of ne company is Mm 
London and interviews be arranged m 
Rotherham or London to “ialt tho applicant. ~ 
ices > oR 1O to Box AA5721. 
NDING company in pleasant Yorkshire 
arkel town requires e secretary aged 
abort 30, isproterably with A Industrial ¢ 
untancy ualificatiens an advantage. 
Salary ETO! “ey to £1,250. — Apply in first instances: 
White Fog Chartered Accountants, 32 
Yorkersuatcy | dalton Yorks. 
CCOUNTANT, aged 23-28, inter, 
PE eA i rrak commercial experience, 
salary £850-€1,000, rere by public group Lad, 
Apply Secretary, Bruning 


unts Denartmes Cedars 
Maidenhead, Berks, (Tel) Maidenhead ano 
UDITOR REQ ED, male or fomalo, o 


ultiplo tailors to check brdnch recorda 
at . Must prep to travel and stay away 
from home. Salary and expenses by arrangement. ~ 


OOK-KEEPER/ACCOUNTANT vired, 

Internationa! organiration. Responsible Seiten 
for koen intelligent man or woman. Salary £800~ 
oa according to age and expericnce. ~ Tel. WHI. 


HARTERED ACCOUNTANT required by a 
of South Coast property developers, 1o 
organize and manage their accounting departmen 
Modern three-bedroom centralig-heated fiat ayallaDio 
to successful applicant, if acco 
to ago and experience, — Write stating detalis o 
previous experience to Box CA8226. 
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ACCOUNTANTS . 


The Milk Marketing ecg fate has vacancies for qualified accountants preferably under age 30 for head 
office appointments : 


(i) Audit Division a i 


to assist in tho audit work at head office and to carry out Investigations arising -irom tho Board's 
activities in London and Southeastern Rogton. 


(it) Central Accounts Division 


to assist with Anancial accounting, expenditure analysis, taxation and producer’ ‘Payment iti 
Gi) Commercial Accounts Division 
to assist with tho financial and cost accounts of the Board's creamety enterprises. 

Pension and Lifo assurance scheme, subsidized cafeteria and excellent sports and social chib 
facilities, Commencing salary according to age and experience in the region of £1,300 per annum. 
Write, giving fall details quoting job number to: 

PERSONNEL OFFICER 5 
MILK MARKETING BOA 
THAMES DITTON, SURREY 





ACCOUNTING SYSTEMS ADVISER 


A leading motor accessory manufacturer, with many other interests, wishes to appoint an Accounting 
Systems Adviser, based on Croydon, to assist group companies in devising, installing and/or developing 
accounting systems, Indluding financial and cost accounting and simple data processing methods. The 
acope of the work is likely to expand and cover Africa and South America, in addition to the United 


Kingdom and Europes. 


This i a new appointment which calls for much travelling but week-ends may be spent at home. 


~ 


Basio preferred requirements are ae 
* C.A. or AC.C.A. (with A.C.W.A, in addition, or some strong interest in costing); 


* familiarity with the mochanical aids — koyboard accounting EA calculating machines 
and reproducing ocutpment; ` ae 


% Thres to four years’ post-qualification experience. 


Initial salary £2,000/£2,250, with accident tnsurance and pension schome, 
Brief detalls of how you moot the above requirements should be sent to 


MA244, Cooper Brothers & Co, Abacts House, Gutter Lane, London EC2 





A MEMBER OF THE BOOKER GROUP 


FINANCIAL ACCOUNTANT 


REQUIRED BY: Medium-atred heavy engineering company, mainiy in export trado. 

LOCATION: Derby. 

QUALIFICATIONS: A.GA. ot A.CW.A. 

EXPERIENCE: Good professional or commercial background with experience of modern 
management accounting techniques in industry. 

DUOTTES: To assist Finance Director/Secretary in financial, commercial, socrotarial 
and accountancy functions, 

PROSPECTS: This is an opportunity for an accountant, probably about 30 l le ar porn of age, to 
widen his experience in, and to contribute to, the developmen 


information for management, as well as gaining knowledge of of inancla 
problemas to a leading export company. 


REMUNERATION: Not less than £1,500 p.a., depending on experience, with a first-class contri- 
ry pension scheme. 


Applications, in full confidence, should be addrtssed to: 
The Finandal Director (marked ‘Pergonal and Confidential’) 


Fletcher and Stewart Ltd 
Masson Works, Litchurch Lane, Derby 
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ASSISTANT ACCOUNTANT 


Young man (20-25) with Peon exper 
ence, proferabiy having Spay ord qualified, 
required for rapidiy-cxpanding City publishing 


company. The succesful applicant will be 
ed to work on own initiative and 
recelys à salary commensurate with his age 


and experience. Five-day week. Group contri- 
Dbutory superannuation scheme and Life 


experience and CINA to Bos 
present salary x No. 
AA i Berkele Street, 1 





Bristol Waterworks Company 
QUALIFIED ACCOUNTANT 


Applications are invited from {fled account- 

ants for the above post. Can tos, prerrebly 
, 28-35 years. should have had considerabl 

experience In cost control, income tax Da 
putations and final accounts. 


An IBM 360 series 30 (disk pack) com . 


puter is beling Installed early in 1966 


Salary within the range £1. ae to £1,775, 
ory pension 


Recording to expertence., Contritut 


Applications (Ref, 03165) giving age, qualt- 
fications, expe ce and present position, 


Personne 5 
Bridgwater Road. Bristol 3, 


CHARTERED ACCOUNTANT 


Recently quafied A.C.A. required by 
rapidly-expanding building concern based in 
Northampton to assis in the proparation of 
monthly accounts and to develop the existing 
costing sysiom. Good salary and conditions 
Offered. = Apply in writing to the Secretary 
Adkins & Shaw Y Bulders & Contract ctor) Lid Ltd, 
St James Road, Northampton. 


CHARTERED 
ACCOUNTANT 


required for a new and sontor appointment in 
London to contro! the accounting of the U.K. 
operations of an expanding firm of pores 
insurance brokers. Ex ence fn 
accounting systems essential with commercia 
exrperience an advantage. 


There aro oxcellent prospects and good 
salary with lon and life assurance cover. 
The preferred age range would be 30 to 35. 


Apply In writing, ving full ae of 
experience, salary requ », ete, to: 


Tho Financial Director 
EDWARD POMERY & SONS LTD 


43/51 St M AKO 
ONDON EC3 


CHARTERED 
ACCOUNTANT 


to be assistant accountant at the head office of 

an inlermationay famous textile manufacturer, 

thirty-five MR aa pE north of London, whose name 
ouschoid 


a 

pondon lnveiving all aspects of the account 

g asd financilai affairs of the Group. Com- 

mercial | experience preferred. Salary £2,000 

mmensurnic with experience. — 

Writs. with rail particulars of career to date, 

present salary, and other slevant information 
to 


Box E974 
c/o Walter Judd Ltd 
Gresham Street, London EC2 


HIEF ACCOUNTANT | required for “Ee 
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ASSISTANT SECRETARY/ACCOUNTANT 


An excelient opportunity exists for a young qualified accountant to Join the executive team of a leading 
commercial organization. Experience of monthly accounting routines, cash budgers and forecasting 
an advantage. 


Salary £1,250-£1,.600 per annum. 








Reply to: 
The Secretary 
Caxton Holdings Limited 
44 Hill Street 
LONDON WI1 
| “Ee 
(ahi BOVIS GROUP 

require a 

SYSTEMS ANALYST 

(Accounting Applications) 
who should preferably be a qualified accountant with experience o 
computer applications. 
Wo are a group of construction companies planning to use computer 
techniques in a wido range of accounting operations 
This is an excellent opportunity for the potentially senior man to join 
us at the beginning of some original work. 
Starting salary in the region of £2,000 p.a.. non-contributory pension 
scheme. 
Please writs, quoting reference C56, to: 

Personnel Officer 


BOVIS HOLDINGS LIMITED 


Newcombe House , 
45 Notting Hill Gate, London W11 





CHIEF ACCOUNTANT 


A metal processing company bs secking a chartered accountant to fill the position of Chief Accountant, 


the vacancy having been created by promotion within the organization. 


The company which as assets of £16 million is expanding very rapidly end has current plans 
involving very large mums. Action is being taken to install modern accounting techniques and the 


Chief Accountant will play a major role in this aspect. 


Generous arrangements would be mado, inctuding subsistence allowances, in the case of anyone 


who might have to move his present bome to this aroa, 


Interviews can be helki outside normal business hours ami expenses will be refunded. 


Write in strict confidence, with full particulars, to É 


BOX CA8292. 





Teen teas ———aaasssscal 


Ld 


XXX 





COSTING 


positions demand a thorough 
odern costing and budgctary 
opportunities by 


your 
tions of 


ying through the c 


The Institate of 
Cost and Works Accountants 


Single-subject courses also available. Obtain 
fros prospectus from the ending: postal 
training centre. 12,000 complete C. 
Examination passes. 





182 Regent Bouso, $ 2 Norfolk Street, London 
WC, and at Glasgow 





CHIEF ACCOUNTANT 


gresulye company of world-wide 
bellies at "An addition to reco quali- 


fication essentia! requirements clude d 
industriei e ence, eet in organizing 
staff and wi ess tO work under pressure 


at 
odically. Excellent working" 





urrey. Basic salary up to 500. — Box 

CA8312. 

HIEF ACCO ANT/ICOMPANY SECRE- 

ARY (qu ed), recyuired for small pro 
ve company. Age 30-40. Strong 

managenicnt 


tity and Ieee necessary. 
Saiary £1,600 p.a. — Box 8325. 





studying or 
walary, 
gcheme 


TTY FINANCE HOUSE requires e 
accountancy clerk, a about 20, 

ling to study at cvening classes. G 
annual bonus, ho 


rite Box CF5737. 


ced 
ieai 
ood 


liday 
froo lunches, hours 9.30 a.m. to %5 p.m. ~ 





COMPANY SECRETARY 


Age up to 40 required for company enga 
AA and distiribation of raw material Lackey 


assurance scheme; 
honoured, 

Write in confidence with full details to 
Box CS8182, 





COST ACCOUNTANT 


STANTON & STAVELEY LIMITED 


has a vacancy for a qualified cost and works 
accountant for cost development. This is a 
permanent, pensionable post and offers ex- 
colient opportunities for a man interested In this 
type of work. 


Write in confidence to the 


Staffing Officer 
STANTON & STAVELEY LIMITED 
P.O, Box No. 72, near Nottingham 





OST ACCOUNTANT. — Young qualified rm 
A C.W.A. required to control comt department o 


rete engineers. Contributory pension scheme. 


y Haddon Transformers 
Rahip. Middx. 


Lid, 


Field End Road, 


` 
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COMPANY ACCOUNTANT 


required by a food products company in Birmingham. 


QUALIFICATIONS Chartered accountant preferably with A.C.W.A, 

EXPERIENCE Costing and management accounting preferably in tho food industry. 
AGE 25-40. 

SALARY According to experience and ability but not less than £1,700 per annum. 


Please reply with full details of experience to Peat, Marwick, Mitchell & Co (Chartered Accountants), 
Windsor House, Teenpis Row, Birmingham 2. 





COMPANY ACCOUNTANT 


roquired by a substantial poultry breeding and growing company in South Shropshire. The succeasful 
applicant will be responsible for the preparation of annual accounts and accounts and information for 


Management. Salary according to experience and ability. 


Please reply with full detalls to Peat, Marwick, Mitchell & Co, Windsor House, Temple Row, 


Birmingham 2. 





INTERNAL AUDIT 
U.K. AND CONTINENTAL GROUP OF COMPANIES 


A YOUNG ACCOUNTANT 


with 2 a prosnossive outlook and capable of wo on his own initiative ts required to carry ont varied 
internal audit Investigations in the U.K. and mtinental group of companies forming part of an 
international food marketing concern. : 


The position which is based in London will appeal to young qual chartered, 
ed or com and works) or finalists with basic auditing encwiodes who are Interest gaining 
a broad understanding of business and financial management Particular emphasis ts placed on 


management audi aspects of systems organization and control and there are excellent opportunitics 
for advancement, 


Starting salary will be commensurate with age and experience with the normal! fringe benefits. 
Applications giving detalis of age and experience to: 


. Employment Manager - 
ARMOUR AND COMPANY LTD 
193 St John Street, London EC1 


fled accountants 
od 





We have an opening on our 


group headquarters staff 
at York for an 


ACCOUNTANT 


who wishes to mako a career in industry. He will be responsible to the group accountant, and his 
duties will include the preparation of consolidated accounts for some fifty companies in the U.K, and 
overseas: and of finance statements to the board, including statements of group Liquidity. 


He should erably be either a graduate, recently qualified In his profession; or have had a few 
years’ industrial or commerciag! experience since qualifying: he should aged around 26. The 
Starting salary will be a matier for discussion; quailfiications and oxperience will be taken into account. 
We operates a contributory pensions scheme, as well as sickness and other benefits. 
Some travel) to our overseas com na and to those in the British Isles, is ifkely to be n 


CCOSEATY, 
but the post will be based on our k beadquartere. York remalns one of tho f ea where the 


ow citi 
price of houses |s roasonable, and Where the the Journey to work presents Little difficulty. 


Please write for application form sand further details to 


M. Kershaw, Staff Officer, Rowntree & Co Ltd 
The Cocoa Works, York 





"a — 
œ - m a 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE 


ACWA, ACA, AACCA, ACIS 








register free of charge with the Accountancy Appointments 
Information Service. On ragistering you will also recelva a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 

The object of the Information Service is solely to Informy you 
will receive full detalis of all suitable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
Employer, or Indeed any third party. The Service is therefore 
completely confidential. 

For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to- 


THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 


CHARTERED ACCOUNTANT 
Shell Malaysia 


Applications are invited from qualified Chartered 
Accountants, aged between 22 and 30, with Malaysian 
citizenship for positions within the Finance function 
of Shell Malaysia Limited. 


We are looking for men with self-confidence and 
ability who will later have the opportunity to develop _ 
into senior management positions. 


Shell is the leading marketer of oil products in 
Malaysia, it operates two refineries and controls an 
extensive shipping operation. As a matter of policy a 
large number of the highest posts will be by 
citizens of Malaysia. The career prospects are there- 
fore unrivalled. 


Starting salaries are in the range of Malay $1, 400- 
$2,000 per month according to age and experience. 


_ Applications, in writing, should be addressed to 
either: 


Shell International Petroleum Com- 
pany Limited, Recruitment Division, 
PNDL/I11, Shell Centre. London SEI, 
or direct to: Shell Malaysia Limited, 
Personnel Department, P.O. Box 643, 
Singapore, Malaysia. 
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‘f you have one of the above qualifications you are ellgible to- 





ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


ACCOUNTING STAFF 


Vacancies exist in the Corporation’s offices in Zambia 
for young men in their early 20’s who have recently 
qualified in accountancy or secretarial practice. 
Salaries wil! be in the vicinity or £2,000 a year. The 
positions offered are on fixed contract terms fora 
period of three years, renewable at the end of this 
period by mutual] agreement. - 

Benefits include generous leave conditions, life 
assurance and medical schemes, a 5 per cent Christmas 
bonus, and terminal gratuity in lieu of pension. 
Modern housing with basic furnishing is available at 
low rental. : 

Free passages to the extent of three and one half 
adult fares are provided for the employee and his 
family for the outward and for the return journey upon 
completion of service. 

Applications giving fullest details should be = 
addressed to: 


The Appointments Officer, Dept A/69 
40 Holborn Viadact 
London EC] 


EMI 


ACCOUNTANTS 


E.M.I. Electronics Ltd, has the following vacancies in 
its accounting organization for qualified accountants 
and finalist students. 


(1) To be responsible for the design and installation 
of new or amended accounting and costing | 
procedures. Candidates must be qualified A.C.A., 
A.C.C.A., or A.C.W.A. preferably with experi- 
ence in the introduction of new systems in 
factory organizations. Ref: C/EA/11A. 


(2) To be the deputy to a financial accountant and 
assist in the preparation of board statistics, the 
preparation and consolidation of divisional 
accounts and the preparation of accounts for 
taxation. This vacancy would be ideally suitable 
for a recently qualified A.C.A., or A.C.C.AL l 

Ref: C/EA/11B. 


pisos write or telephone Hayes 3888, Ext. 3091 for an 


application form quoting the relevant ‘reference 
number, to: 


Group Personnel Manager (04123/F) 
E.M.I. Limited 
Blyth Road, Hayes, Middlesex 





XXXI 





XXXII 





COSTAIN 





ASSISTANT 
ACCOUNTANT 


8 
Vacancy for an sunnan accountant within fts 
Central Accounts Department. Located at 
poles Square, London awh: his duties will 
around accounts trial balance, 
preparation of account ena supporting data 
will involve some office management and 
control of a small staff. 


We are seeking a man preferably within the 
age range 25-30, who possesses at least lnter- 
modinte qualification, relevant experience art 
farmtiiarity with machine accounting. 


Please i write, with belo! bot relevant career 
Personnel Manager. (512A), 

Richard Costain ect: 111 Westminster Bridge 
Road, London S 





Bararome Life Assurance Company (Public 
Company) in London, requires young chartered 
soemo to iaks charge of all accounting pro~ 

cedure. experience desirable but not 
egvential. This position offers considcrable possi- 
bility of advancement. Minimom inida! salary 
£1,5 p.a. with rapid increase for applicant who 

prores his initiative and oe ability. — Apply 
tiring full detalis to Box ELSBIS. 





GLOUCESTER 


ASSISTANT 
CHIEF ACCOUNTANT 


Chalicnging 2 titrnent for e qualified 
accountant erably 27-35) in a medium 
sized enginecring company to take overall 


y 
dvantage to have had Industrial oxperience 
the feld of cost reduction as well as in the 
of work outlined above Salary 
1.400 and £1,600. Non-contributory pensi 
cheme. Baid should give brief detalls o 
pg ery a ayos Speri ence and prosent salary. 


INTERNAL AUDIT 
MANAGER 


The Pritish assoctate of the Radio Corporation 
of America, a Icading company in elec. 
lee old, wishes to appoint an Interna! sudit 
ger. e willl be a chartered accountant, 

aged 25-35, with two egan post qualifying 
accoimtant with four 

ma i ger brat agi experience which must 
clouds auditing. Th cceessful applicant will 
be responsible to the Company Controller for 
the complete audit function. ero is cons " 
able sco for the right man who will be 
con with all areas of the company's 
financial operations. 


RCA Great Britain Ltd are en on A 
e cx 


Please apply in writing with foll detalis to: 


The Personne! Officer 
RCA GREAT BRITAIN LINOTED 
Lincoin Way, Windmill Road, 
Sunbury on Thames 


PORNITE “pubie coniractingiproperi y ato rt. 
quired by public con giproperty 
This is a- new rereana £ poeiden or an on athusianie 
genes 2 man who wishes progress in 
Gaary by arrangement. ~ i eat with full a dotatis “or 
ae to Accountant, Weatminster Tris 
ia Wilton ouse, 3 Clapham Common, North 
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~ QUALIFIED ACCOUNTANT 
MANAGEMENT AUDIT required as assistant to Chief Accountant in 


expanding bala mubsidtary of American 
An opportunity exists with a large commercial feauaty 


company. for a man with elther professional! or dustry, Age 25 to 30 with two or yours 
intemal audit experience to take contro! of in indusiry, Bxperience in credit control andor 
existing section. and develop (iutieoement audit mechanized records an advantages. Real prosm 
throughout the company. cts for maz. Commencing salary at 

TE cast £1,700 p Der, noon eA wi 

e com ty the leader tn its feld with detullz, marked ' ate and confidential’ 

head office London. No travelling will Chief Accountant, Witco Chemical Co Ltd, 
be required. An attractive salary will be paid Bush House, London WC2. 


and pension and other benefits will follow. 


Applicants the age group 30-40 (or HE LONDON BIBLE COLLEGE, 19 Mary- 

perhaps lower for qualited men) should write, lebone Road, NW1, requires lady, to be respon- 

details of age, experience, cte., to Box sible, under board direction, for all finances, 

$284. ioludtn budgetary control, to final accounts. — 
Apply Secretary. 





INTERNAL AUDITOR 
SCOTLAND 


‘The British Aluminium Co Lid Invites applications from qualified accountants for the post of Scottish 
internal auditor. He will be reeponsibie to the Ped arpa d Chief Accountant for audits in the company’s 
factories and other catabliahments throughout Sco sland. 


It is more ro Important that applicants should have had good experience in the profession rather than 
in industry and preference will be given to mon aged between 28 and 32 who are Living tn Scotland. 


A fair amount of travelling is involved and a car wlll be provided. 


SRNY will be nogotiated initially and reviewed annually. Membership of the T.i contributory 
pension scheme, 


ot Abplications, which will be treated in strict confidence, should quote ref. J.110, giving ful! detalis 
of experience and saiary required, and be addressed to The Staf Manager, 


The British Aluminium Co Ltd 
Norfolk House 
St James’s Square, London SWI 








MANAGEMENT ACCOUNTANT 


A leading company, attractively situated on the South Coast, In the hydraulic fold with International 
associations, seeks a qualified accountant, aged 25-30, for a responsible post for which previous 
industrial experienco and an interest tn budgetary contro], costing and data processing ars 
desirable. A good salary will be offered for a man with drive and management potential. 


Apply in own handwriting, glying full detalis of age, oducation, qualifications and present salary, 
to the Personnel Manager, Vickers Sperry Rand Ltd, P.O. Box No. 4, New Lane, Havant, Hants. 


a 





Manufacturing A Public Company employing 375 personnel and located on the edge of 
. the West Midlands industrial belt requires a qualified accountant to take 
Engineers control of the whole of the management accountancy of the group and fu 


subsidiaries, An essential requirement is experience in a similar position 
over a namber of years, zome of which should preferably have been In 


MANAGEMENT consultancy, Preferred age group is 35-45 years, 


ACCOUNTANT This is a new position and the man appointed will be given every 
encouragement to develop the present system and to modernize wherever 
possible. 

West Midlands A salary commensorate with the position will be offered. -= Please reply m 

the first instance to; 

James, Stanley & Co, 46 Cherry Street, Birmingham 2, 

giving full details of past experience and salary. 
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_ based in East London an 
_ ing of concentrates for animal foods. 


I 


SPILLERS LIMITED — 


AGCOUNTANT 


: An ACCOUNTANT is Hur oat for British Feeding- 


ers’ subsidiary companies 


Meals Co. Ltd., ane a PPI 
engaged in the manufactur- 


Mechanized techniques for processing accounting 
information with the aid of a computer are being 
implemented throughout the prat with the result that 
modern accounting EET are being introduced at 
British Feeding-Meals Co. Ltd. 

The successful applicant will be responsible to the 
Senior Accountant for the financial accounting of the 
Company, and will work with the minimum of super- 
vision. He will be in charge of a number of staff who 
cover a range of office routines. 


The job requires a qualified C.A., A.C.W.A., or 


. ACCA, though y fase gs men about to take their 


ie could be consi tarting salary will, therefore, 
according to age, experience and ability, but we are 

ing to pay up to £1,500 for the right man. Prospects 

are good as the Spiller Group is expanding. 

Write for application forms to: 

The Personnal Manager, 

Spillers Limited, 

Old Change Housa, 

Gannon Street, 

London, EC4. 











AGGOUNTANT 


for the Benson Advertising Group 


... the Parent Company in London ‘of this large and 
expanding international group of Advertising Agencies. 


With a small staff he will be responsible for Group 
Capital and Revenue Forecasting and the provision of 
a variety of other information required for Group 
financial planning, co-ordination and control. 

The Group Accountant’s unit itself maintains the 
accounting records of the Parent Company and several 
smaller companies responsible for specialist advertising 
activities. 

This senior position requires a qualified man with 
initiative and enthusiasm, and with several years’ 
commercia] experience, preferably part at Group level, 

Starting salary will depend upon experience, but 
will not be less than £3,000 per annum. 

The company operates a contributory Pension Fund. 

Written applications to Group Chief Executive, 
S. H. Benson Ltd, 129 Kingsway, London WC2., 
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English Electric-Leo-Marconi 
Computers Ltd 


require an 


ACCOUNTANT 


Production division 
at their factory in 


KIDSGROVE, STAFFS 


He will be responsible for the provision of 
all Management Accounting Services to 
production management. This entails 
standard costing and budgetary control. 
Salary is commensurate with the respon- 
sibility involved'in this senior appointment. 


If you are: 
(A) An A.C.W.A. 
(B) Age 25-35. 


(C) Have experience of standard cost- 
ing and budgetary control. 


(D) Wish to broaden your experience 
and undertake ever increasing 
responsibility. 


Please write, giving full details of your 
education and experience to: : 


J. A. Bannister 
Personnel and Education Officer 


English SOCII ERT METCO Computers 
t 


Kidsgrove, Stoke-on-Trent 











Rapidly-expanding London heating and 
ventilating engineering contractors require 


ACCOUNTANT 
aged 30 to 45 


Experience in the building or allied Industries 
desirabic. 

This position would bs a senior ono at a 
salary within the range £1,500 to £2,500 p.a. 
and would carry with it the prospect of a 
directorship. 

Contributory pension scheme. 

Box RES300. 


UR eee bee ance immediately oe ie idig-expandin matne 
anufacturing concern erthyr Ty 

arca (twenty-four miles from n Cardif a young quali- 
fied accountant who will be expect to install a 
proper syrom of Dus peter y and cost control, inte- 
grated with the financial books of account — the 
successful applicani will work under the direct super- 
vision of tho Managing Dtrector: the salary range 
Will be at least between £1,206 and £1,500 per 
annum, dependent upon Oe ae wad aia lidcatione 
and there are excellent prospects. Soe in 
bec to Evang, Pascos & Co, 40 Newport Road, 


SENIOR COST CLERK 


An interesting position arises for a senior cost 
clerk to fill a vacan now available through 
internei promotion. c man required must 
havc considerable experience in the costing of 
production for cu sinecring roducts, Involrin 
Siandard and job group 28-3 


Lincoln Electric Company Lid, Woltwyn 
Garden City, Herts. 


CHARTERED : 
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AXATION. ~ Young aged 25-30, uired 
in taxadion department of West End office deatin 


with the taxation of individuals and truss. Go 
starting salary, five-day week, luncheon vouchers, YOUNG ACCOUNTANT 
ron, achome. ~ Write full particulars to Box 
: Lansil Ltd, a large publie company and part of 
Insurance company has a vacancy in its h accountant (chartered won, Te or cost an 
offices accounts se led for an unqualified pea net works) or stodying for final, to 
experiance of Tena accom A TATALO. including ene ne bom OKET. A eee 
preparation of estate accounts, Commencing r career. Salary according to age and experience. 
c g age and experience, non-contri- Arp 
butory pension scheme, lifo assurance scheme and vious experience PTak DUL DATATIBE Bt be 
ones uam pean: F Apply in setting to the aad addressed e Secretary, ansil 
Crary, ndon Axssurance, g Willam Calon Lancast 
Street, London HC4. ond, 





A candidate’s identity will not be disclosed unicss 
he gives permission after a confidential discussion 


ASSISTANT TO FINANCIAL DIRECTOR 


for a public company with some forty subsidiary and associated firms. He will be 
responsibie to the Financial Director of the parent company and will provide iaison 
with the Boards of subsidiaries. Ho will be concerned with advising on the utilization 
of capial, financial reporting, the provision of records and accounting matters 
generally, In doing so he will be expected to prepare himeclf for promotion to 
administrative responsibilities at board level. 

Candidates must be chartered accountants, at least 35 years of age. preferably 
graduates with experience and training in legal matiers. They should have at least 
five years’ senior administrative experience in a public company with subsidiaries, 
preferably as Company Soorctary or Financial Director. Experience in investigating 
company acoounta and negotiating subsequent acquisitions would bs useful. Com- 
moncing salary not liom than £3,506, with pension and company car. Please write 
to D. C. Duncan quoting J.2907, and stating how each requirement ts met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 


THE METAL CLOSURES GROUP 
(PLASTICS DIVISION) 





Chartered uired in office of ) 
Fe ee ae ae TO ACCOUNTANT AND 
Baldwins Limited, manufacturers of hand- 


knitting wools and yarns from man-made fibres COST ACCOUNTANT 


for the knitting industry. The headquarters are at 
Darlington, County Durham, and there are We are currently secking a young man for this important 


factories elsewhere in the United Kingdom and 


post who will initially work in North London for approxi- 
mately two years prior to being transferred to the post of 


abroad. Aged 25-35, candidates should prefer- Financial and Wages Accountant with a new factory being 


ably have some commercial or industrial experi- 
ence and knowledge of taxation, group accounts, 


built at Skelmersdale in Lancashire. 


Applicants will preferably be between 20 and 25 years with 
some experience of financial and wage accounting, and will 


etc. Excellent conditions and prospects, Contri- possess inter LC.W.A., or A.C.C.A. 


butory pension scheme. —- Write, giving full par- An attractice salary will be paid together with the usual 
ticulars including education, experience and penalon benefits associated with a large organization. 


salary required, to: 


The Secretary 
PATONS & BALDWINS LIMITED JOHN DALE LIMITED (PLASTICS DIVISION) 


P.O. Box 22 


Applications, which will be treated in the strictest 
confidence, should be sent to: 


Mr R. W. Barnett, Personnel Manager 


r4 BRUNSWICK PARK ROAD 


Darlington, Co. Durham AEW SPU ers 





LONDON Nrz. 
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You know the word Malnutrition 


1 
4 + k 


” 
Wen otera 
at maaa Y 


CA 


Ki 
asees 





he knows what it means 


Malnutrition can mean children with swollen legs and bodies, peeling skin, sores 
and continual suffering, Malnutrition can mean slowly going blind. 
Malnutrition can mean nerves wasting and eventual paralysis. 


Malnutrition can mean going mad. 
Malnutrition can mean being so weak that there is no energy left. 


To sow. Or to reap. Or to do anything but slowly die. 
Oxfam is fighting malnutrition. With food and medicines. But most important of 


all with the kind of long-term aid that helps people rid themselves of malnutrition 
once and for all. Someone, somewhere can hope again if you help today. 


1 ig ` : 41 
| | | ak FA M | 
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Room 3 - c/o Barclays Bank Ltd - Oxford. - 
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; Our new book-keeper keeps al oa account records in his head! 


Olever fellow, our book-keeper. Doesn’t keep ` ' fraction of a second and then print statements ata 
books at all. Doesn’t need to. He relies on his speed equivalent to the output of 200 copy typists. 
fantastic memory. And the help of a few hundred Before long, he'll have streamlined our whole 
magnetic cards. He’s a computer. The firstever book-keeping system and given us room to 
to-be installed in a British building society. accelerate into tomorrow. Put him to work 
Fast and infallible, he can store virtually for yourself and let him take care of your 
unlimited information, find it again in a ‘investment. There’s nothing he’d like better. 


LEICESTER PERMANENT 





—THE HOST PROGRESSIVE OF THE LARGER BUILDUNG SCOTETIES - Head Office: OADBY LEICHESTEREHIRS - London Office: 49 PARK LANE, W.i 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS IN ENGLAND AND WALES 


< HOW DOES 
YOUR PRACTICE COMPARE 


' Ask yourself the following questions — 





Are you getting an adequate reward? What sort of firm are you aiming to have by 
_ 1975? How do you value your work in progress? Would you benefit by merging with 
another firm? Who will take over when you retire? How efficiently is your office being run? 


+” 


The answer to these and many other vital questions will be found in a series of ten booklets 

on practice administration now in course of preparation. Each booklet is being written by a 

prominent member of the Institute with personal experience in the appropriate field. The first — 
The development of an accounting practice 


by Mr E. Kenneth Wright, M.A., F.C.A. 


is now available, price 5s post free. 


Orders should be addressed to the Secretary, The Institute of Chartered Accountants in 
England and Wales, City House, 56-66 Goswell Road, London EC1, and should be accompanied 
by the appropriate remittance. 


The Secretary will also be pleased to supply details of the other forthcoming titles in the 
series. : 





Surveyors , Valuers 


and Auctioneers 


to Industry l 


SINCE 1807 


FULLER, HORSEY 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E:G:3 
Telephone ROYAL 4861 


LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS 


12 Norfolk St, Strand WC2 
$ nE Bar 6927/8 


2 2 Melville St, Edinburgh 


Caledonian 4547/8 
(for Scottish Companies) 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 


By return of post or 
delivery immediately 
in London 


Free draft on application 


Most businesses in stock. 


2 inclusive 


- LONDON EC4 





‘STATISTICAL A ANALYSIS c covering a a 
== wide accounting range. === 
can be accurately and == 


Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS 
POWERS-SAMAS (LC.T.)......0c0008 2! COLUMN 

AT. 


Seven day round-the-clock service 


AJAX CALCULATING SERVICE 
LIMITED 

15 GREAT ST THOMAS APOSTLE 

Telephone CITY 6111-2 


Limbless Ex-Servicemen 
await a word from you — 


EET ee eee ne toe he 

needed, ier eal pty by British Ex-Servicemen who have 

sacrificed a life. Many of them are completely 
themselves. Money is 


convalescence, or 
BLESMA is not aided by the State. Will you helo? 
Donations or legacies should be made to:- 
Major the Earl of Ancaster, T.D., Chairman of Appeal 
Bank Ltd., 89, Charterhouse Street, ro 
BRITISH LIMBLESS 
ER OTAVI EMEN S ASSOCIATION 


accordance roith National 
Gnd, as charity, wader wader the Charities Act 





` April 24th, 1965 


Assistance Act 1948 
Act 1969). 


- 
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Inland, per year £5 Os 2d; half-year £2 11s 1d 





Classified Advertisements 


Received too late for inclusion in the 
' normal classified columns this week 


i 





OFFICIAL 
APPOINTMENTS 








` Inner London Education Authority 


| WANDSWORTH TECHNICAL COLLEGE 
| Wandsworth High Street, SW18 


BUSINESS STUDIES DEPARTMENT 


‘subjects, tone responsibility for contro 


throughout 
raat to teach English and 
assistant lecturera, Grade B, to toach 
economics and statistics, 
Assistant lecturer Solera B. to teach geography. 
orate uvalificati together with come 
im and ching and and administrative experience, 
are kable. 
| Present salary scalo: 
Senior lecturer -= £1 RIS ~£2,115 
Lecturer — £1,670—-£1,895 
Assistant lecturer = £830-E1, 450 
with additions for q d training. Point 
on experience, wall plus 60 


of entry depends 
London allowance. 
Ketarned within fourteen da: “of the roA aA A 
o ya © a 
this advertisement oo 








SITUATIONS VACANT 
PROFESSIONAL 





CCOUNTANT, SW. LONDON requires somi- 
audit clerk. Car provided. — Write full 
‘Darticulars to Box AS5867. 


CCOUNTANTS WEST END require sonor and 
or staf. Excelient pro 
‘gressive salaries. — Telepbone H tex esis 


A GOOD SALARY will be pafd by F.C.A.. W1, 
i ko TOmIEen Boonunisat AS minagina g clerk with 


ership i thre 8 
ence since qualifying. — Wro Box AGS5883. 


nae oe salary 7 

ment, and early opportunit e m 

n an y opp y of partnership Box 
RARTERED ACOQUNTANTE in Suan 
acancy for otpori serior awdi 

Starting salary £1,250-€1,500. Three wooks 

cheon vouchers, — Box CA5&885. 


a senior. ot newly- 


scheme, 
experience. — Box CAS 86. 
ITY -PORTER ED ACCO 


ced 
group of audits nA for oth 


PETON to 
. Salary £1,000 -€1,500 
ence for app wW. 


practi 
a. Excollent e right Ucan 
Roster. A.C.A.. 1 Whiteladios Road, ant. R 


Cables an ad Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m, on Fridays 


; ‘ SUBSCRIPTION RATES 
Searmail, per year £5 2r 6d; half-year £2 12: 6d 





Airmail edition, £7 13s; half-year £3 17s 6d 


‘MANAGEMENT CONSULTANCY STAFF 


Qualified accountants aro required by an International firm of chartered accountants to join their 
consulting department. The department is based on the London office but travel In the U.K. will be 


involved. 


Applicants should have good oxperience of management accounting and systems work which has 
been gained in industry or in a consultancy appointment. A university degree in addition to a 
proteasional qualification will be an advantage and qualities of character and personality will be 
important. Substantial starting salaries will bo offered to the successful applicants who should be 


between 27 and 35 years old. 


Write giving fall detalls of age, present salary and career to dato to F. A. Felton (Ref. 110), 
Touche, Ross, Bailey & Smart, 3 London Wall Bulldings, London EC2. 





NORTHAMPTONSHIRE 


Chartered accountants have vacancica in thelr 
offices In Wellingborough and Rushden for 
somieenior and Junior audit clerks, — Please 
write to Bor CASB89. 





PANT rean QU. T- 
wired by soie practitioner in SW. 
I but rouncration will be d 
pat OT to experience. } Pleasant working 
— Box 


UALIFIED ASSISTANT required by City 
chartered 0 


audits. sorerontag and 
ing salary £1,400 p.a. — Box QAS88 


GR eli ed SENIORS. ~ Newly auslited or with 


branches of the profession. Pro perma- 
nent ase n scheme; bonuses, -- Wri 

Box 892. 
ai and asrticied clerks for 
re vo firm of chartered 


BNIOR pene e A by firm of 
chartered accountants in North Hertfordshire. 


and experience to Box SA5890. 


HEFPFIBELD e E ACCOUNTANTS 
varied ctico require qualified assistant. 

Salary eooo F £1,400. Pension scheme. Three 
wooks’ holiday, — Apply Box 8C5874. 


HREWSBURY CHARTERED ACCOUNT- 
ANTS require young qualified accountant or 
enced senior saudit clerk to manage branch 

co. Experience of incompleto records and 
eee an advantage. Five-day week. 
me. Good commencing salary. — Box 


Sols ERACI NONNER. aged 5 Kirpi youn 
tioi assistant. Excellent Chives for suitable 

gonlicant. Semi-rural district twenty-five miles NW. 
London. ~ Box §P5871. 


AMATION. ~ Sentor 


usual o 
~ Write Box 135891. 


vise 
f probiers, Starting 
Salai 


TAXATION ASSISTANT 
£700-£900 p.a. 


chartered accountants pare MEE in 
thoir taxation department for ed malo 
or femalo assistants able to deal with parsonagi 
returns Lumdties 


amb, 
Write with fall particulars to Box TA8439, 





TAXATION 
£2,000—£3,000 p.a. 


SENIOR TAXATION SPECIALIST 
30's preferabiy ified eeauired 6 y 
City chart 


aspects of company taxation. leant must 
ee Pare nu) to assist in tax planning and 


2-000. =e, 080 p-a ad 


Write with particulars and experien 
Box TL8437, sad 


g to age and e 
pension scheme. 





TAXATION 
£1,350-£2,000 p.a. 


Young pene ee with experience or 


Wi with d 
Bos eae particulars and experience to 








COMMERCIAL ` 


CCOUNTANT, ago 30-35, for subsidiary co 
pany in Manchoster. Mus be fally qualified with 
ut years’ ¢ month 





Progress and rous 
plan: Inidal interviews in London. A Manager, 
— Please Rg y sirel to The f Mann 
Pee Re rimer Company | Ltd, 
me E Pande on NWI: 
NT. ~ Office accountant tequtred for for 
anufacturin company itn Lewisham 
Arte 27-40. Duties will involve control of fnanciai 
o 


National company 
SW1 arca. 


CCOUNTANTIOFFICE MANAGER. — Rapldly 

expanding Nottingham textile compan 
eccountantiofice manager. licants 
a of 30 and of intermediate 
a 


acocunting 


ortration of an efficient management 
The head office of the company is 


service, 


qualified young man required aos 

for a panona company moving to 

Surre this year. Ability to 
work under preasure. 

Responsible position th Pensio 

Salary £1, 300. — Apply 





| ASSISTANT ~— 
COMPANY SECRETARY 


required by large manufacturing 
company in South Wales 


Recently-qualitied CHARTERED AC- 
COUNTANT with potential management 
qualities would be most suitable for this 


vacancy. 


“He will be covering cost estimating and 
control, financial accounting and budgets, 
as well as some company secretarial duties. 


Applications, which will be- treated in 
confidence, should-be made to-Box AC8425, 





CHARTERED ACCOUNTANT 


Required by expanding Armterican ‘sales con: 
pany at its” head office tn Birmingham. 

successful applicant will hays adzninistrative 
ailos and be- responsible for proparing 
monthly acoounts for management, 


A substantial salary will be paid. 
rore ayes erpa 
ae "eo, ‘Windsor 


Houss, Tygies Row, ‘Birmingham 2 (quoting 
reference S 


E p aa mo we nowe 





p 
a? 
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COST -AN ALYST ` Bristol Waterworks Company 
| ‘QUALIFIED ACCOUNTANT 


Job Title: 
Applications ure invited <a maap account. 
COST ACCOUNTANT. ants for the abors pott. tor, oreferably 
- < 28—353 yenis, should Dave EERTE Rialp stanky 
experienco cost control, income tax oomputa- 
_ Location: tions and final accounts. 


THAMES VALLEY ~- READING. ` An IBM 360 series 30 0 (disk pack) compater 


is being installed carly in 


Salary within the 
according to experience, 
fund. 


: £1,515 to £1,775 
CENTRIFUGAL PUMP MANUFAC- pension 


n 


Applications (reference 02456) gtving age, 
and postion, 


No of Employees: 


qualifi 
together with the names of two referees, to the 
COMPANY 1,700, READING UNIT Persoonel Officer, Bristol Waterworks me 
750. pany, Bridgwa d, 13. 
` Present Duties: ` 


SUPERVISION OF AN INTEGRATED 
SYSTEM OF STANDARD COSTING 
AND BUDGETARY CONTROL. 


MANAGEMENT ACCOUNTANT 


Future e required by 
PRODUCT PROFITABILITY STUDIES - 
INFLUENCING VARIETY REDUC- g - BLOCK. & ANDERSON LTD. 
N.. e‘ : f A member of the OZALID group 
i . oa’ An energetic man with oxperience in tho 
accountancy foid leaning towards is 
sou to ake varicd dutics in this 


A.C, hire OR ‘A. C.A., AGED UNDER 35 
WITH AE OR FOR ENGINEER. 
ING COSTING i 


will cost relaicd data for mana t 
and a azizo control machine E and 
Offer: mocks: ALD aca a is processed 7 Powers: i 

-MINIMUM SALARY £1,300 P.A. ABOVE Samas- Voriy ee) iima PA OR a, 

SISTANCE WITH REMOVAL COSTS. Sree) eae S - 
osition offers a worth-while career to a 
man soeh alr fal ceountaney pA peti The 

a a 
Write to: eanl candidate will par and 
3 sesolute whilst retai a arises y of lich. 
: 5 arre E d aff = rH 
$ a su staff canteen 
. Financtal Controller, ata ats fd 

‘SIGMUND PULSOMETER PUMPS pe are tnvited to write giving a 
LIMITED sad UPS E tate 

A. P. H. D Personn 
RAE TOYO, 





OPPORTUNITIES FOR ACCOUNTANTS 


Qualified socountants (chartered, certified or cort) must obtain a first-class basic training in industry if 
thoy arc to achioro one of the higher management accounting appointments. 


An onginsering company. with a number of subsidiaries in the United Kingdom, offers such basic 
training through nae internal audit department, 

Salarics vary between £1,300 and £2,000, dependent on qualifications and experience; there are 
exceptional opportunttics for aaa 


v 


Candidates should write to` Box No. OF456, cfo Stroets, 11 Borkeloy Street, W1. SE REG. 
-oxpericnce and present salary. 





SENIOR ACCOUNTANT 


required 


by a 
thetr 


» Operating from 
tf head office 


group, of op London and branches throu throughout the UR. 


will be CEEE EE to the Chisf Accountant and duties will include Conine contro] 
erepur ns Gn the effectivencas of oxisting accounting methods and recommending 
MOALA Y 


Ho 
utiles, 
pro 
Candidates should be young qualified accountants with at ieni three y yoars’ commercial 
or oxporlonce, 


” 


Starting Hay in T region of £2,000 per annum plus non-contributory pension scheme, 


Picasso write to Box 8A8430. 


& ar a 











BH- OP USHED COMPANY in wino and 

as shippers, wholesalers and retailers a 
Inner London ares, requires qualified man, agod 
under 35,'to recommend and operato systems of 
control and Bare. aor rae of on a porn 


‘mecessary. cing salary 
Eelen p 3 inch ing directorship. w Applen- 
cate qualifications and 


tions meal a and vue te im confidence to A.F.C.O., “16 


Backlors La Lo aden Bice 
XPERIENCED ACCOUNTANT 
ly qualified) uired for post tine i anusan 
to company ecnga oper PP 
South Yorkshtro. ust be capable r controlling 
financial records and able to prepare monthly cost 
rocords and statistics. Salary paid according And 
experience and agree oat a agurs of oh sppr 


ely £1,200 eat. 
MANAGE ENT ACCO NTANT. — An ener- 


gotic ao n {a ired by a manufacturing 
company near. onmouthsh 


nat tri group. 

be required Ini if to supervise the installation of 
mes and to adapt existing 
MomiGe On - RACONS completion of -this 
assignment the accountant would be oxpected to run 
‘the new syaani and to develop the somes "s 
sccounting techniques. Ago: 

00 depend 


ane gemen 

Salars: El „000-1, 

Qualifications: onai accountancy quali- 
cation with practical knowledge of mechanized 
accounting systems. 


ot neces- 





ACCOUNTS ASSISTANT 


aod to take responsibil for 
of this work. 


Tho post would give valuable commercial 
experience and is intended to Iead to a more 
senior appointment in a specialized field of 
accoimtancy. Above average ability and 

fal arc essential 


We would be pared to make a very 
attractive salary offer or to a man under 30 who 
showed real executive promise. 


Please apply stating age. experience and 
qualifications to . 


The Personne! Mana AIR PRODUCTS 
Lt Waverley House. Noel 1 Street, DUCTS 





Qrar rapidiy- ACCOUNTANT required by small 
but Senne to abe an pu public company in South 
take contr f accountng procedures. 
Abptican should be geod. between 25 and 35, and 
mas bave had some industrial oxperience since 
‘Qualtfyin g. The successful applicant Br salt be required 
‘to undertake the reorganization of the accountin 
routine Including the Installation of costing and st 
control systems and will also be uired to producs 
thiy profit siatementa and mann gement 
‘ormation. Th 
de'a experience. ER an exctllent opparimity 
een and ener c young man. Applications 
enn givo details 


of er to date and present 


x OA 
QENI IOR Apply Box Qasar CLERK So 
knowledge of book-keeping up to I balance — 
able to handle correspondence with aks 
ise machine ledger . + Write or 
tolephone: The Porsonne! Officer, 
pouses Graham Ni. CL 
WYFORD SEEDS LTD, require a young 
accountant. Duties will be to assim 
Chief Accountant in and financial oontrols, 


cosine 
but factuiddes will be afforded to learn the pi aaa 


aspects of this very interesting wade. — Appl 
writing, stating a mica Seeds and requ 
The tary, Seeds Lid, 


AGES CL CLERK required ta take charge of the 
wages office of an expanding firm of multiplie 
‘butchers. Varisd and interesting Tor in new offices. 
‘Canteen facilities. Five-day week. 9-35.30. Salary 
‘ap to £1, m00 D-8. according d to age and txpeorience. 
~ Dotalls of c lence and present salary to Mr 
Palmer, John Manson Manson 
Lyon Road, Windsor Avenuo, MONON 88W19, 





OVERSEAS 


CCOUNTANT required British minin 
e ne vl Aaa jed man a ere 
erience ern wo 

Bound knowledge of bookaseping mie 





advantage. Salary a ing to qualifi 
‘experience, Fifteen mon abroad with three 
‘months’ paid icaro. Permanent contract. Free 


ee eon Roa tia ag yet and paces: s attention 
full detalis to Bor AR 5. peer 


. m ed ee e e —r en y e m 


travel In interesting. developing countries 


THE 
ACCOUNTANT 








A FINANCIAL CONTROLLER | 


is required by 


THE CAMEROONS DEVELOPMENT 
. CORPORATION 


which manages about 
near the coast of West 


rom onreny Planted acrea of tropical plantations with anciiliary services 


‘The financial controller is tn dirsct charge of several departments and is responsible to the General ; 


Manager for: 


all activities of main stores (turnover £1 Salon p.a); 


fo financial control and all Corporation accoun 
re policy and oxecution of produce sales. 


Conditions of service tnclude free passages for the employes and his family, freo accommodation, 
reasonable electricity, and medical attention. There is a 
cighteen months followed by about three and a half m 


dent fund, Tours of duty not exceeding 
leave in the U.K, Corporation 


runs two PLN. E.U. schools for children of management sta 
Appi icantr, who should bs preferably between 35 and = years of age, must be qualified accountants 


and have held responsibie posts in commerce or 


should send a short biographicai note to the :: 


Personnel Officer 
Commonwealth Development Corporation 
_. 33 Hill Street, London W1 quoting Serial No. 1041. 


EAST AFRICA 


Chartered accountants practising in Kenya, 
Uganda and Tanzania have. Sacando for young 
Qualified men for. general professional work. 


Thess vacancies provide the opportunity to 
gain useful experience and at the mamo dime to 
agrecable climates. 


Initial contract is far two we ae. Srarting 
galary from £1,750 a year w 10 per cent 
us at start and finish of contract . Passa 
or family provided and trayellin 


There are no accommodation prob Haat and an 
annual housing allowances of £250 is Dala, 
Pension and life assurance and freo medical aid 


schemi. : 
Please write in confklence to Bor HAS186, 





GERMANY 
Peat, Marwick, Mitchell & Co have vacancies 
in their Frankfort office for yo qualified 
accountants, Some knowledge of is 
esscatial. : 


career on the Co 


Initial interviews in London or other U.K. 
fae. = Applications to Staff Parmer, 1] 
onager Lanc, London BCR 





NORTHERN NIGERIA 


of chartered ta require abis 
CHARTERED ACCOUNTANT üro 


book-kooping symtems. Salary not less 
£2,500 reviewed after six months; 
urnished 


on, f rent-{' 
and car available. Low income tax. Eighteen 
with months’ home leave on 
fall pay, renewarbice by agrocmen Please 
write to Box NNE446, 








ARTICLED CLERKS 





SCHOOL LEAVER, aged 17, 


clea -with a accountant 
A pProliminary oxampidon eE TA 
x AS58997. 


ier na 
sircady obtained, — 
MALL TO MEDIUM.SIZED FIRM of char- 
tants (London WC2 have vacancies 
experience will ba 


-class 
Heants with at least 


btained but only aps 
montihs’ o ence “an-accountant’s office the 
U,K will e considered nired 


Saiary 
lary i aapend on previous oxperience but will not 
be less than £650 per annum. = Hox ASS ‘ 


AG with oight 
G.C. e O level equivalent passes at one ping, 
chartered 





SONG HCONOMICS GRADUATE with 
exarminations seeks 


fom promina y 
aritcies for four. years firma of chartered 
ccountants, 


~ Write to Box YESSS0. 





PARTNERSHIPS 
AND PRACTICES 


(CERTIFIED ACCOUNTANT, with oxpanding 
ctics based Romford, Essex, would be 
interested in Enex, having nu or certified accountant, 


resident in 
QG.R.F. and time availab anis- 
ance and ble m erger. — Write Box CA5898. 
ITTY C RTERED ACCOUNTANTS having 
ss fees well in oxcess of £100,000, and spare 
capital, wish to broaden the spread of thelr practice 
and improve thelr contacts outside London. They 





co to Box WW8448. 





BUSINESS 
OPPORTUNITIES 


ORMANT PRIVATE COMPANY FOR SALE. 
Wide memorandum, name commences wil 





& 


companica. or discounting 
from 1 per cent over Bank rate (not hire-pur 

- Inquirtes treated in strict ce. Advice 
gladly given. ~ Write Box No. AP/48, c/o 95 


trading; has useful connections and stock and 
equipment. ~ Hox TL5881. ` 





BUSINESS PREMISES 


OLDERS GREEN, premier position on, facin 
Grader and bus terminus, suite omo = - i. 108 





eRe ee ee ee _— - ~- w =-=. =. 
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Classified Advertisements 





RATES AND INFORMATION 
A minimum charge is made for cach advertisement 
which covers up to five lines (approximately oa 
words). Additional Unes (appro six words 
are charged pro rata. 
SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, with a minimum 
charge covering } inch, 
CONCESSIONAL RATES per Insertion are also 
quoted. These are given for advertisements to 
appear in three or more consecutive issues. They 


cannot be applied y or for advertise- 
ments which are to appear at fortnightly or longer 


The concessional rates aro based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 

Pa t : 
w exist ALL 
AD TISEMENTS which ere charged 
to tho number of lines they MUST B 
PREPAID. Box numbers extra — w. 
Situations Vacant 
Articles Vacant Basto 
Minimum £1 10s Od £1 Os Od 
Per line Gs Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Situations Wanted 
Articks Wanted 
i £1 2: 6d 15s Od 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
£1 17s 6d £1 Ss Od 
Per lino Ts 6d 5s Od 
Per Inch £6 Os Od £4 Os Od 
Box Numbers Od 2s Od 
Box numbers are not ee ean and cannot be 
repeated at a later date. 
Late Foe 
Advertisements to a on the ‘Too late for 
normal classification paga wil be subject to a 
Lato Foe of 6d per line ( mum 2s 6d) or 5s per 
inch (minimum 2s 6d) if semi-displayed. These 
advertisements will appear in the normal! columns 
in subsequent issues if farther are 
required, 
All classified advertisements automatically 
in THE ACCOUNTANT in TAXATION 


CLOSING TIMES , 
The latest time for the acceptanco, alteration or 
cancellation of advertisements is normally 10.30 
am. on the Monday preceding the date of 


publication. 
FULLY DISPLAYED. - 10.30 a.m. on the 


rE of the week preceding publication. 
advertisements be accepted up 
to 10.30 a.m. aa the preceding publica- 


IL 

When it becomes necessary o to Bank or 
Public Hona to go OEO (O proa y nonce of 
such alteration in be given an this page. 


BOX NUMBER REPLIES 


Replies to advertisers naing Box Box Numbers should 
be addressed to Box. & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have recetved information that the following 
NaH oe filled: f 


None reported this week 
Aare sirers who wish to help unsuccessful appli- 


cants by Praiser that 
aera dinie 

London Co Centre EM, 
numbers of their their adver liemen 
Sree of charge tn this 
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PERSONAL 





SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 
Safco, new, inexpenalve cure is ‘major break- 


through’ says Fellow Royal College Physicians. 
B on scientific ph logical ciples: 
success is guaran or money back. 


Counteract tension. regain self-control and 
vitaltty. You can achfevo all] this simp! 


home, without drugs. h osis or 

aids - ane SAYO money: Rae brs aad no more 

will- aang We A teeth 

re iye - Free peah kiot under 

plain corer from A24 Ridley tre Ltd, 120 
rtland Street, Manchester 1. 





OFFICIAL NOTICES 





Blackburn Education Committee 


BLACKBURN COLLEGE OF TECHNOLOGY 
AND DESIGN 
(New Building) 


An INTENSIVE. PRE-EXAMINATI 

the Intermediate Reiret of tho Vao TATION 
TIFIED AND CORPORATE ACCOUNT- 

ANTS will be held each Tuesday, commencing 

May 4th, for four weeks. 


Fee: £2 28 


Further particulars from the Head of the 
Management Studies etc., Department. 


- G. HARTLEY, 
Chief Education Officer. 


course for 


in number of 
vincial] Centres on Friday and Saturday: 
Jone larh and 19th, 1965. Entries close May 1 


es 
poh 
2 


LS, ation 
Li By Guarantes), 5, 6 and 7 New Street, Bishops- 
gato, London EC2. (AVEnue 4408/9.) 





OFFICIAL 
APPOINTMENTS 





COMPUTER PROGRAMMER 


required by 
EAST AFRICAN RAILWAYS AND HARBOURS 


to write programmes or an I.C.T, 1500 working 
mainly on accounting and financtal problems. 


Appointment on contract Tor one tour of twenty- 
four months in first instance 


salary wo. erous education allowances. 
Free ges. Accommodation at low rental 
Liberal loaro on full salary. 

Candidates, preferably not Lovee 35, must have 
ie least mo Ee ie in ie of en maps 
preferab uso 
CO OL for an LCT 1500 computer. p 


App 





April 24th, 1965 





ADMINISTRATIVE OFFICERS 


(LOCAL GOVERNMENT FINANCE) 


INTERESTING AND RESPONSIBLE WORK in 
fmance including 


SUN of Central 
under Gorerument of 
One tour in the first instance, 


SALARY according to local experi- 
enco MO A DLs hh Del heart UD 10 Ms PR BN ag 8 
tnts in scale aro £2,275 for 
years’, or twelve years’, £1.903 for 

ten years’ and £1,645 for six yoars’ o ence. 


GRATUITY OF 25 PER CENT OF AGGRE- 
GATE SALARY craw on satisfactory completion 
of service, i.c. at end fmal tour. 


FRINGE BENEFITS. Free passages. Liberal 
leave. Moderate rents. Generous education allow- 
pacer Local superannuation rights can 


ca 
zambia. 


QUALIFICATIONS RHOUIRED: A.LM.T.A. 
or equivalent accountancy qualifications. 


AGE: 30 years or over. No limit if ft. 

beet to CROWN oS 
london SWI, 

farther culars, A ago, name, brief 
and and 


of fons © ence, 
poteconce M3IA/S59925/AC. 


EE M. Dept, 4 MUIL 
application form and 


BRISTOL COLLEGE OF SCIENCE 
AND TECHNOLOGY 


Applications are invited for the pos of 


SYSTEMS ANALYST/ 
PROGRAMMER 


in the Bursar’s office 
to develop and maintain a computer service for 

administrative an ance routines. Limited uso ls 
already mado an Ellfort 803 for administration 
and a considerable extension is envisaged, as the 
college (which expects to receive its Charter later in 
the year) develops its new site in Bath, 


Applicants should be qualified accountants or 
y graduates, with experience of computer 


Salary within the scale £1,050 x£75-£1,800 per 
annum. 


Further details may bo obtained from tho 
Secretary and Re » Bristol College of Science 
and T ology, ey Down, Bristol 7. 


Please quoto reference CST 65/18. 


PORT ACCOUNTANT 


required by the GOVERNMENT OF BAHRAIN 
contract for two . Salary equivalent to £1,8 


sorvi 
plow ances. Rent free 
al leave on full su ood pao passages for ofcer, 
wife and two children 


Candidates, under 45 years of age, should be 
accountants, preferably with experience of 


port work. 
Appl CROWN AG M. Dept, 4 Mill- 
London SW1, for applicadon form and 
further details 


Moniars, saing age, namo, brief 
of qu co, and 


and quoting 
reference Ma ATG 6O299/AC. 


University of East Africa 


UNIVERSITY COLLEGE, NAIROBI 


Applications are invited for senior lectureship 
accountancy, panels scale (including pa a 
alovan sr 00 -£2,660 p.a. Depart- 


t allowance F190 0 p: a. 
ment allowanos i med 
e Bon 


Subsidized accom . Expat e contract 
terms include: education allowances; family pas- 
sages; bienn overscas loare; 25 cont gratuity 
including con on, — applica- 
tions (six to paming arce referees by May 3last, 
1965, to cretary, er-Univerait uncil for 
Higher Education 33 Bed co, 
London WCl, from whom full details may be 
obtained, 





April 24th, 1965 





NORTH STAFFORDSHIRE COLLEGE OF 
TECHNOLOGY 


STOKE-ON-TRENT 
MANAGEMENT AND BUSINESS STUDIES 


Applications are for tbo following post. 
Dutics to commence September 1945; 


SENIOR LECTURER 
IN MANAGEMENT 
ACCOUNTING 


sn CORTESE with 


courses Ion to the Dine in anagement 
Studies andfor the Higher National palinis n 
ene M abil Applicants Id 
or culan i po E orsotiáto 
indgetrialcoramer cia nE 895 x es oe to ELIIS per 
eels x 
acuta tha cee : 
Further an peaa form 
ma be ™ the is (e) 
Staffordshire College of Technology, College Road, 


Trent. 
Completed forms be returned 
cipal of the College as soon as Polat rd 





Sheffield No. 1 Hospital 
Management Committee 


plicattons are invited for the pom of FINANCE 
FIC CER which will become vacant on August Lat, 


u RT must be qualified accountants with wide 


experience in hospital finance and should have 
experience in ae ps accountancy meahods and 
procedures. The committes are looking for a man of 
personality initiative to adv them on all 
matters of polley concerning finance. vo 
devolo ged under the ten-year plan. 


Applicat Sete suing age. qualifications, present 
post. Ta fence and names 


H detajis ve exper 
havea oh ie to be gent to: 
ae Orde pa kagi Pee nhs , Shefficki No. 1 Hospital 
Management Committee, ead Edgo ital, 


eld i 
by not cee tee than May 10th, 1965, 








SITUATIONS VACANT 
PROFESSIONAL 








A BETTER JOB THROUGH 
ERNEST AGENCY 


Largo selection of professional! and commercial 
vacancies at £800 -€2, p.a. 


116 HIGH HOLBORN, WCI 
OPPOSITE HOLBORN TUBE SLATION 
CHA. 8603 OPEN 9 


ACCOUNTANTS 


THOMSO McLINTOCK & CO hare 
vacancies i their London office for qualified 
accountants and recent finalists. 


of work is varied and tnt 


a techniques and ATE for 
n management accounting 
available after experience for 
tes. 
Starting salary depends on age and experi- 
ence and an above-arerage rate would be paid 


tche 
annuatly to three woeks’ 
additional thros days’ hearse. 


Hteations shouid be addressed to the 
artner, 33 King William Street, Lorxion 


liday and an 
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AVIAN APPOINTMENTS AGY require 
ASS all staff. Malo and femaic. eerie 
I secretarial, Permanen 


co 


oe eons lo mat. ~ 109 Tottenham Co 
tw paa; 1 Philpot Lane, EC 
o elira Wi D. 55 
hee “ABSISTA b 


y y 

tarts. £ 
varied work ‘ia ail branches of the estion with 
her ade pa g salary 
1,300-€1, oa or the right type of candidate 
or tion ct. = 


moa able and 


etc. Excellent opportunity for youn 
willing to accept pnsibility. Good 


paarios abet Do Pain min tiros wee * gnnusl leave. 
acon Source Of S por ay 201 a 

penzion scheme for f over the age . = Plogse 

write brief dotaiis to x ACS96I. 


N EAST ANGLIAN firm of accountants requires 
qualiñod aisant with some cxperience since 
qualifying. For applicant who is prepared to accent 
responsib and work on his own inidative a com- 
salary of up to £1,500 is offered. The 
appointment ts progreasive, Pension schenw. Five-day 
Bo AES4: ads inca fuka j 
x 


N EXPERIENCED but not er ty dua quai 
assistant at salary up to £1,00 
chartered 


pportunity f: Jed hielo are 

o or Siah t 

"A GUAL FIBD ~ Please write Box 

A UALIFIED ACCOUNTANT is 
Chy firm of 


Teau oa 
cts ina 
819. 


Co alai 


plantations, profession a 

trusts, ctc. — Box poses 
A RECENTLY Q ALIFIED ACCOUNTANT at 
laty op 1o PRAO required by vosi Ena ciar 
tered accountants, let DODIY for varied 
oro ace co and ye in a progressive practice, ~ 
RECENTLY UALIFTED CHARTERED AC. 
ANT required by Chy firm to assist 
en bagel manage office with a view to carly 
Eig. and “varied An excellent opportunity in an expand 
ciice, — Write stating arge, 
xperience ee salary and personal details 

to Box AR5849. 

RE YOU CAPABLE of being a partner in a 
growing cy rm of chartered accomiants 
{nine partners}? If so. and 1 vou are interned in 


working for us tor gwo y cars first a2 @ Manager A 
of £2.000 DR Ror g pioa write with fail 


I 
A SENIOR AUDIT CLERK, or 
quaiified, req B North ovon chartered 
accountants. with incomplete records 
necessary. — Please write with full culars to Box 
AS5851. 
carers 


qualified to 

taxation end for 
pension scheme, luncheon vouchers, five-day wee 
x uy. arrangements honoured. — Writo 





YOUNG CHARTERED ACCOUNTANT 


enced in Incomplots a vate compan 
m oe ee ae Sai in region of 

according, to co. — 
Reply to Box A ass 


CHARTERED ACCOUNT- 


COUNT- 
ANTS. =- Whhimey, Smith & Whinney, 85 New 
bali Street, Birmingham 3, havo Bias ltor ened 





enced accomiants 

accountants wishing to broaden inok” thelr expe 

the profession. Good starting salaries 

scheme. 
Peat, Marwick, Mitchell & Co, Windsor 
House, Tempis Row, Ae vacancics me 
aus accountants coxa 


Excollezt Erare for obtaining 
wide professional experiance in company wor 
and for advancement oliher at bomo or overseas. 
Good starting salary, 





BIRMINGHAM 


associated firms of Price Waterhouse & 


and’or commerce to o 
variety of Sood salary onal work or a specialize in 
ard there 


prospects. and 
& poio come ~ Apply in writing to 
120, 96 Newhall Street, Birmingham 3. 








BARTON BUREAU 


Staff Consultants 
of 
KINGSWAY 


PROFESSIONAL 


Wo abali be be pleased to bare yeo car in for Gs 
rmai chat with one of our consultants. 


MANAGEMENT ACCOUNTANTS 


amoron 
generous. The ure tin this type 
offera unlimited prospects to newcomers. 


£2,000 tis is Saat ae 


oe: samiy if any. House arallabie. bie. Rapidi- 
ing practice, scopo for in 

Sea, on bane eae 

leasant and healthy, sporting 


facilities 
£1,500-£2,000 


Canna account 
anis EC2. A man- 
kasii um necessarily qualified but 
t 
good, tax. in 
al 


with 
a ered 
for a qualified man there 


plus vou and 
ension scheme. Chartered ac- 
Medi cu { 


£1 500) 2 plus, Recently-qualified CAs 
$ Wi. One for managing clerk. 
Partnership 


COMMERCIAL 
£2,500 Be R or AA CCA. with 


Ag sid ay Base of operations hate 
£1 730) Cost accountant. Wembley, Hear- 
bet we ald. Extremely good aber 

for in well eostabl 
expanding firm raaa some A wel would be 


£I "1.35 Works accountant, N15. Timber 
r exporters uire an A.C.W.A. 
30-40 with possible backgronnd of similar 


Aylesbury. Rec 


£1,500-£1,750 ords. A.C.W.A, for 


newly totalled factory; FIENI deg te 
prospect. pension s ame, (-] 


insurance, all 
OVERSEAS 


We have on our register several 
vyacencies for young qualified men of up to 
years’ post-qualifying 


ices aro treated anon 
no ormation ts given to our 
the permission of the applicant. 
41 KINGSWAY 
London WC2 
(TEMple Bar 10455) 
No charges made to spplicants 





BUSINESS CAREERS LTD 
offer 


PERSONAL SERVICE 


a wide selection of Jobs in prof 
commercial accountancy. Member o 
ment Agents Bevorartons. 


73 MOORGATE,  BC2 


onal and 
Employ- 





HARTERED ACCOUNTANT of 
calibro up to 34 to Joie Bru. i 
erred but matn qualities are 
imagina grasp of changes 
in with best 


branch in East Anglia for expanding London 
One with conn oar in West Suffolk, Cambridge, 
West Norfolk peat but not eatential. Full basic 
salary pius shers of a Send of 


carcer, education and 
AR TERE A aker 
equtre y-qualified seniors, Vaca type o 
work. aaiae dealing with taxation matters. Good 
salary. ~ Please apply to Box CA5820. 


Will 





‘THE 
. ACCOUNTANT 


n 


Mervyn Elughes & Co 








1 Cadi 


Ep 
as 


. ae NEWLY QUALIFIED ACCOUNTANTS 


It is generally that on becoming s qualified accountant a change of position is not only desirable but an sonia 
part of carcer planning. Tho inevitable question will arise as to where appropriate izations, we are experince can be acquired. 
As a result of many ” sonnoction with the profession and commercial organizations By one of o favourablo 
position to de you tn tho right direction. Career records aan bees te objectives will be considered b R pe ont directors 
and, in the t of our knowledge and experience, advice will be ee ene tee ake be gatnod, 


iE 


$ 
= 
z 


ü only ane they hay 
explanation as 


S 
n 


not act ‘Post Office Agency’ operato Dna Sapharara 
iy cuma (-] 
to how this will bo o 


Mie 


by subordinate ee Candidates for positions 
lest possible details of the client, the type of work 
benefit in later ilfo, You are invited to accept our offer 


CAREER DISCUSSION | 


Qur advice will be impartial, objective and confidential Be cnatee. (sae quik peeved aad no cobtiaadiod 


reward is goodwill and recommendation which repays us a bunadredfold. 


tion is incurred. 
Write to, or talephone, Mr L. G. Gibson for an 


Tho following appointments aro selected as representative of the numerous vacancies on our register, 


PROFESSIONAL = 3 
TAXATION ASSIST — medium/am fmm — NAGER - unrelzed City ~ thh positio 
is suitable for an unqualified applicant who has thould pa of epocii teres to a, guallfed Secpunan aped 

appropriate cal experience with reference to 50 with mana ability and who feels he 
to personal tax ~ commencing salary £1,250 p.a. come to £ ‘dead present ~ £2,000 p.a. 
PROVINCIAL ~ at thea present time our register Includes TRAINEE NT — large City firm with 
an ern mcg Ti number of vacancia ron geo abe CONJA UN 2 y qualified 
British Isics. you are contomp s employment poropria fore personality 
Provinces we shall be pleased to discuss opportunities fn to train in unan oS - be a anag gained 
any required aren. Vacancies orit for both qualificd and will be invaluable whether a commercial or professio 

ed accountants at salaries up to £1,500 p.a. carcer is envisaged — a gencroug salary will be paid. 
SENIOR — medjum-etzed Chy firm with modern offices - 
recently qualified chartered a tant of above average SENIOR — medium-sized City firm - 


cl 
salary not lees than £1,750 p.a. 


chartered 


opportunity to gain sto 


accountant experience, will pe. gained. fa 


accounting. orl sey and tnvcatignu 


will mand ta goed stead fora 1 commercial career ~ 


ation oxperlence which 
initially 


£1,500 ps. 

SENIOR —-— an exceptional opportunity for a recently 
quailficd sccountant to in an international firm of PROSPECTIVE PARTNER -an unity 
chartered accountants which offers eontinassion: 8 co for a young qualified accountant to fein a med 
of unusual diversity combined with periods of travel to the firm which offers an unusual! y of begs ~- e 
Continent - occasions arise from time to time to taaier to partnership wiil be offered in four to five 7e eaa a 
overseas branchte ~ initially £1,250 -£1,500 p.a. any capial onusy — initially £2,000 p.a. (noto ate 

COMMERCIAL 


CHIEF ACCOUNTANT — North Rent ~ expansion 
conscious manufacturora of civil engtnooring equipment - 

fled accountant aged up to 40 to assume full control 
or all the accounting fonctions, including costing and 


vising the Board on all financial matters — opportunity to 
part in general management — £7,900 p.a. 


MANAGBMENI ACCOUNTANT ~ 


CHIEF ACCOUNT 
gressive subsidiary of a pubile company enga “engaged 
ahipp ae sed longs aE iapa 


up to 
desirab 
in general mana 


co in 


to as a opportunity will Be aren 9 cake os 


FACTORY A COURIR aeiem North -London ~ aeae 
engaged the manuf 


South-east London- 
onal opportunity for a recently avallo a account- Randig devices ee pa acture of mechan qualified 
in training willbe companies with marr and varied Accountant, aged around 30 whe is capable of ad 
a knowled of Garman os or French i an advantage as factory rh ie pase por on, all “and tho capacity for hard 
involred — a gomwrous salary by is moro co leng — 
aon , fi, Ko D.a. 
DEPUTY ACCOUNTANT .— North-west London — CHIEF ACCOUNTANT — Central London ~- largs 
- Buropean headquarters of internationa! mannfacturors of . manufacturera and distributors with wide European 
alecs Somponcns ~ young qualified accountant with a nections -— qualified accountant aged un to 40 "and h having - 
- minimum o o years’ post-quaiification experience — the experience in advanced management accounting techniques 
position is “that Of of deputy to to- Controller and the ~ the duties will involve frequent are = krowledge of 
duties wili the fornishing of air ien for langoages would be an Tanta ge prospects 
mana neat "possibility: of travel abroad — inidaily AAA nnt aro oond co iaiia ealery baedi ©2000 
£1,70 . . £4,000 p.a. 
OVERSEAS 
: ACCOUNT. British owned ‘CHIEF ACCOUNTANT ~. East Africa 
company cogaged ged in trading a Pery manala - wutiiizy company with dtveralfied interests qualia 
accountant to up a responsible accountant, aged i Aes 45, & preferred, but an “unqualified 
op dione ence can bs tman with sponges background will be considered — s 
gained whilst earning remuneration of £2,500 pa. -= falasy of 50 E p-a. wi be paid togaher with accom- 
accommodation at $ nominal - z ai ig at a nominal rent — nension scheme and usual 
usual boncis « generous To. bencäts i 
SENIOR - Brussel — international frm — recenti 
we nal professional firm — an qualified accountant a broad professional 
ox nel opportunity for a Aiae P a - backaro is essential as is expertencs | in tho pa typo 
am (with two to three yoars’ post-qualificadion experience) of audit —- knowledge of French ROVA 
to acquire er uat experience whilst in commen salary of between £1, 760 ‘and rw G00" pa. is 
con surro — £2,250 p.a, om ä 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON. 1991 © LINES 





April.24th, 1965 


"CHARTERED A an Holborn; re- 
anan Fia £1.2 5 


A 
: 
; 
5 
A 
E 


jon assisiant to take of all 
direct 


tO manage 4 nu of m te 
u. eae by 
Reoly gins detatis of experienco to Box 


'*XHARTERED ACCOUNTA NTS requiro senior 





HARTERED ACCOUNTANTS (Wost End) 
fre young C.A. as senior audit clerk. 
er Prospects. oe ary i about 
+ to 6 CA. = 
aie Q9 pocording ox 





identities 
; Sebire & Co, 
i edan ECE. Vuh decals OF aaae 





HARTERED ACCOUNTANTS, WI1 (threo 
artners), ro first-class qualified senior with 


extenstve profession Sing se who is at t 
carning not less than £1,400 p.a. ~ Box CA5780, 





CHELTENHAM 
Marcus Hazlewood & ane ‘Windsor 
Cheltenham, require two additional R 
astinants. 


Roquirements are five years’ genilor eIrperi- 
ence In the profession and a thorough know- 
ledge of taxation and private company work. 


The office factities are excellent. A five-da 
' week and a generous non-contributory © 
assurance and pension scheme aro in operation. 
Howse purchase will bo assisted if required. 


"Salary £1,500 per annum. 





corr CHARTERED ACCOUNTANTS havo 
a Vacancy fer A ho pe m man for a responsible 


a eee 





r man capable of ‘un gv responsible 
! work ie a partner. Offers excellent 
| experience. mpcuitve Someone coord. 
7 weeks’ holiday. Slantary 


ing to experience. Thres 
‘9 and iuncbcon vouchers. - A ci- 
Caesar, Duncan & Co, TIRTA 


PALLY CHARTERED ACCOUNTANTS require 
a senior aseistant for a set of modturm-stred andha. 
d =uneneen vouchers and pension scheme. 





es Box C 

t 

} chartered accountants rocquire assistant 

| erabi qualified — male or omale) prn thetr 
taxation t. The commencin erand 

l 


will be up to £l, 300. according to KA 
experience, plus limcheon vouchers. There 


pension scheme in rie wih full 
particulars to Bor CCS354, 





. FOR THE BEST JOBS 
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CAREERS. FOR ACCOUNTANTS. 
oo. IN LONDON ~. 


Peat, Marwick, Mitchell & Cò have vacancies in their London office for young qualified accountants . 
who wish to-extend their knowledge of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of industry. ` ~ a 


Attractive starting salaries are paid and the prospects of advancoment and of promotion are oxcel- 


b ‘ent. A varied and responsible caroer if offered to those wishing to fematn {n the profoesion and there 
l are opportunities of transfer to other officos in the United Kingdom and .cverscas. 


There is a pension scheme and three weeks’ atnual holiday is given. 


4 


"Applications should bo addressed to the Staff Partner, PA COE een: DORON ane 





FOR THE BEST SERVICE 


Call, Phone or Write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a century, 


Our register carries O e aa wanda wadanelia salarics £400 


to £2,500 — for articled 
and junior clerks, book-kecpers, audit clerks, assistant, cost and chiof acconun 
ete, : 


tants, cConipany 


We ian estat the taia curranue tithes G0 insctiewe san Ghany de Vou Ubays ade 


. -~ YOU TAKE YOUR PICK . 
AR SE it rotons Apene, 


Hours 9 a.m. to 6.30 p.m. No fees to staff. 


| OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 


qualified accountants. 


here ont cedures of mt exist for young accountants to axperience of the organization and 

wide variety of commercial and ustrint undertakings. There may be sub- 
or staff to transfer to the management consmltancy services and taxation 
tS of the firm. Promotion prospects are good and high initial salaries are offered. 


maa aa a Ee eae oes > 


7 


Staft armer, 





- - YOUNG ACCOUNTANTS. <- 
FOR THE PROFESSION ~ _ 


We have need of some more koon and tntolligent men, newiy or recently qualiied, in our London 
office : 


Opportunities exist for initiative in the use of moder audit techniques and the provision of financial 
services for management, and for specialization in ax tax planning, computers, management 
accounts and consultancy, 


- Placings are often available with clients in industry If desired at a later stage. 
Starting salary £1,250 p.a. minimum, plus annual bonus payment based on salary and service. 
Confident finals candidates should also apply for positions pending qualification. 


Write for interview to Box No. A.9387,. alo Central News Limited, Pabian Hous, Ean 
Harding Street, Tondod ECA, 








x 


CHAR IERED ACCOUNTANTS p 
senior to handle 


audits . Surrey and West Kent. Initial 
salary not loes £1,000. - W stating age, 
a xpertonce to Box (C5337. 
firm of & rog a 
iod senior to bo m of the 
and audia of a group of com os. Good Prt and 
for advancement. — Box CM5848§. 
OVENTRY ACCOUNTANTS 
direct to partn R or partnership after 
ab mmoencing salary £1,100- 


t lo 
21250. — Hull detalis age, o co, otc., Box 
CCS753. aoe, See 





JOHN McCARTHY 
& COMPANY | 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
grace A 


Soe acca erento 


vacan 
a ali arces or 
semi- 


oal 
looking to extend their eens of the more 
sophisticated 

- TAXATION,- 


modern s 
£1,000- -£2 000 Whhin this bracket 
epcctalists, malo 


thero are many vacanci ea for 


Ei -500-£1,600 & tnd progressive 


posts in a good clas: West aed ce for 

goe mion boleh heng guatified, wooks’ 
ho y an 

a wci, Manager 

£ | 1 50-£2. “£9. 000 7 oa medium 

sized firm of quid tikes woeks’ 
holiday, 

COMMERCIAL 
Bast London. A chief accountant for a mem 
ber of a nationally-known chemical group. 


ae Fill be respoostvie for direction and contro! 
o 


preferred. A suitable salary to attract an out- 
man will be paid for this senfor 
Intment, with a generous non-coutributory 


£l 590-£1,750 financo group with 


dowide ramifications requiro « 
Wee aks esr Gone Ke 
who travels, A youn 
an oximing tram hey eee 
Middx. Secretary/accountant for 
ens manufacturing subsidiary 


of im 
limited. T o insala and operate an integrated 
saen of accounts. This is 1 with 


£1,300-£1.75 


strument manufacturer In th 
Actual experience of standard and 
apet k 1 neenon: A qualified man 


O0-£900 A SWI. Accounting asin- 

E ant at or near inter. perel 
oy abe the head office of a famous choral 

Great caresr prospects for a youngster cat pais 


OVER £2,000,- to West Midlands. 


Qualified m 


Herts. Cost ac 
fiance for in- 
nie field. 


ction including coats. 
find this a worthwhile post. 


Personal and individual attention giron to 
every applicant. 


Call oc writo for appointments. 
Open Saturday mornings 9 to 12. 
Tolephane NAT. 5127. 





~ + 


ACCOUNTANT e 





come iT aera 
Reply to Box EA8305, 





EX Oe TES ED ACCHO 

t with sound professional oxperience 

or responsible an and progressire post. Salary according 
to ability commencing at not tess than £1, 100 per 

annum, ~ Full details to Box BC4838. 

METER CHARTERED ACCOUNTANTS bars 
vacancy for a recentiy-qualified man. Work 
y of well kept um-sized jobs and 


ther ia on iderablo ty adr ment 
e ila co opportuni ‘or ance a e 
Please send preada al le 10, POR EC5855. 


XPERIENCED AUDIT ERK, of or 
» req y : 
accountants in North H audit 
nm Salary according to experience. — Box 
P NCED SECRETARY for 
essional firm Wea End, 
Salary and wlll match ty 
uired. — Box ES3860. 

PRU FIRM of Chy- od 
aceount ants: th P for development and 
expansion pane ong. 7 shortage of qualified Aine 

wit itnitiative and inteligen If you hare t 


gasii tiea, wey no why nor try us? Tearing salarics 
£00 ouchers and pension Hela We 


eee a a AL A ab: ot ed wine. ~ 
Box ERYS 
WYCOMBE CHARTERED A 


cluding taxation. prospects in a Grm which 
branches throughout t country. Salary 
depending on ago, aouhy aod oxpericnuce. Three 
iday and pension fumd. - ly in 


writin moo confidential cover to nore B er & 
Co. 1 Street, High oct 
UNIORIS MI-SENIOR AUDIT er ERES wish- 


to obtain A.C.C.A. qualtficadon through a 
protest perional oi office required by John R. Norman & 
Accountants, Elm Park 
Prie ae 


ANCASTER CHARTERED ACCOUNTANTS 
uire an exporienced taxation cierk (mele or 
mare. ~ Apply in own handwriting. stating age, 
sperlon ee ANC AA ATT ene tae ee S 


Pago CHARTERED ACC ACCOUNTANTS re- 


uire qualified staff. Satary not less than £1, 400 
Pension 





according to ago and experience. scheme 
available. ~ Bor LC6966, 
D-ESSEX chartered accountants roquire sori- 
eenlor audit clerks for branch offices. Good 
oppartim for applicants with audit © oo 
and a knowledge of farm accounts. — Box 77. 
NOTTINGHAM 


ont. 
salary. ~ Reply to 6 Eldon Chambers, Wheeler 
Gate, Nottingham. 





LD-ESTABLISHED 


to the 
camer & Co, 26 Old 





PART OR FULL TIME 


Astistant small firm of CAS 

A Tan urgen Maere ple fo 
tion sarees m 
f sapervision. 


work with 
Bor possi 





PROFESSIONAL CAREERS 


Deloitte Plendni Griffiths & Co. Vacancios exist in their London and M 
Pomtitiod aces ification 


tants wishing to obtain post-qual 


There are excellent prospects 
their career. and 
given tn finding the most suitable openings. 


anchester offices for young 
experience m all aspects of accountancy. 


of promotion in the frm for thoss who decide ta make the profession 
for thoro who uiticrately deqdide to go into sommorce or industry enoouragement is 


Opportunities arise from timo to time for short periods abroad. 

Attractive starting salaries are paid, based on qualifications and experience, 

There is a pension acheme and three wesks’ annual holiday is given. 

Applications should be addreseed to the Staff Partner, 128 Qneen Victoria Street, London EC4, 





Anw 
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HARRISON-WILLIS 
COLUMN 


THE POST OF THE WEEK 
ine "IE, "Wan peatlonsto  fwelnn, 
onside: the uences Seralo 


one equals twain (probably). three or 
more after a very short timo. ore, turn 
ghes, concurrently (if bwatn ance 


three plus ons oquats four ad inf. 


the most alert and . ve 
bal n Gesirabir. ihat bot l hare had at least 
pal TORTS co mmercial experience, One will be 

to be responsible for the preparation 
management statinics, oto., : applicano to me 

division or units thereof; the A ue 

responsible for running a med 

counts department. In both post, 

ae Gaertn i jon within di re 


peeps ase Cray cas 


The salary 
applicable to both posta is #1 "500 ELIS D. a 


PROFESSIONAL 


This wosk we have, nay, are forced, to to report 
al vacancies of all grados and 


typos 

rate. A certain senior minister’s proposals BUNE 

have some bearing on the situation. 
eculative eye on the following: the WEST 

branch of a Raona, ctice uire 

good foro son SENI 

sal $0 -£1,600 Ser so do a rapidiy- 

ctico at about £1.500 p.a.; 
NTRAL LONDON firm 


raciigo 
Aei ae A ewes » a 
range. ' £1, pooh A D.a; E 


sizes require JUNIORS 
and SEMPSENION ORS | orl E050 £1,100 00 Ds. 
The profeasion is no seaside landiad ay; oas 
room for all. Come and TALK TO J 


TRINIDAD 
enced C.A. me Delta heed 
elght months aciuding: ing me 
Com ee 


negotiable sal oasis 


Many ane professional 
in every oorner 


Excelent 


and commercial 
of the ctreular 


salary rango £1,250- 


d. 
ASSISTANT CHIEF ACCOUNTANT. - 
For moring a services co y based . 
HLSTREE CENTLY 


24 mich hel th 
Toi sabe — need on ave 
Faun etn have 


enthosizam. Salary Sica et £1 Pie 8 
GEMENT 0 R 


FACTORY MANA - 
ANT. — For com in WEMBLEY 
a 23-30. PREFERABLY 
U LEX PERIENCE to 
Manago section aint Sr ta -Chiot 
Baroy Accountant. Absorbing 
to £l, 500 p.a. 
Acea nqualtfiod, aged at 


pease 28 Sar Diam ase finance company 
ON WI, to tako full chargo o 
accountin 
tive and 


p 
Sal range to £1,206 p.a. 
ASSISTANT “ACCOUNTANTS. we 


nanon rok ta WTN CATARA CCA C.C.A.. „aged 22 ~30. 
Up+to-themin accounting 

ma in A: Salary range £1,200- 
ah. 


HARRISON & ball LTD 


ACCOUNTANCY ST yes 
i 18 EW NEW BOND STREE 
ons HYDe Park Jaa 





(3 tin vines) 


OPE ON SATURDAY MO 
COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 
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| 
| 
| 
| 


Laurie & Company 


| ACCOUNTANCY 
, APPOINTMENTS 


| Selected Seontaltien ies ETA ango of 
ma r 0 

ppointments on our current register at all 

A levels up to £3,000. 


CITY. CHIEF ACCOUNTANT/SECRE- 
| TARY. A ey accountant is required by a 


fu to 
complete ey adm 


Major 
iindustrial group require ACA. or AA.C.C 
with at least two years’ commercial 


experience 

pier z1 500 -£1 Ro 
| DAGENHAM ESSEX. ACCOUNTANT. 
T qualified chartered accountant ee 


PROFESSIONAL 
from rprofeesional 
ualified candidates 


prehenstre regtscer 
are able to select the exact 
i of opportunity required. 


APPLY IN CONFIDENCE ~- NO FEES TO 
| STAFF 


LAURIE & COMPANY 


| MANAGEMENT APPOINTMENT 
, CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 

| 


| 91 Moorgate, London EC2 


MONarch 6301 





UALIFIED ACCOUNTANT required for oem 


Northamptonshire. Sa according 
experience — minimum starting salary £1,000. Staf 
p scheme., Fi ~ Apply Box 


UALIFIED ACCOUNTANT raed 
essional firm of accountants West oe ae 
Connon. Good all-round experi 


cts for successful anplicane. Saas 
ip ent future pros according to experience. ~ Reply to 


AS 

Bet QED ACCOUNTANT remed for South 

Wales practice, leadin ultimate 
salaried and full parmership Miers of audit 
Programm and staff control esirgbic. ~ Full 
details wi required to Box OA574 
BR ee ais cheneced o 

h T ly chartered office, with w ee auaie 

a and cy practice. Throe wee mat holiday, 

uncheon vouchers and sainry from £13. 450. -~ Write 
fA to Witson, de Zouche & Co, 6 Holborn 
Viaduct, BC, 


i 


` ACCOUNT ANT 


GEMISENIOR, AUD 
frm o 


chartered acqountant 
Holbom area. Varied practice, Able to work to fina 
accounts with soms supervision. Salary in the region 


of £1,000 p.2., plus luncheon ato ee Reia 
holiday. m scheme. Hol ag. arap 
Fa tpertpetey — Writ Box No. 841, eyneli'e 88/9 88/90 


ENIO required by City chartered 
Sresouncaat for work of an interesting and varied 
od experience: Saisarics 

in rango from 


according 
£750-£1, foo Pra ~ “Box i S742. 





SENIOR 
AUDIT ASSISTANTS 


A large firm of City ape rSrigb a 

an extensive and varied audit eeror je 

tome vacancies for senior audit axaletan 
aust er 


tants with 
has 


necessarily have had 
area pt S or intemal audit experience, 
progressive sa and there is 


palid, 
pension scheme, — “Box SA6968. 


ENIOR AUDIT CLERK, prefe erab 
SENDRR by modium-sized firm bls Jule Bnd 
chartered accountants. Permanent. and peo 


sivo offering a wide variety of wo od 
s R m commensnrate age and 
experience re-day week, three weeks’ boll- 


ENIOR CLERK required medium-sized 
practice. Tansa and traue Da ce 
of tatakon S ossenti Permanent positio and Fe ea 


prospe gotabio applicant. App! YR B 
aa A Co, Curiero Accountants, 3 Town 


air ah aoe, by 
wen handwriting. = 


STAFF chipper piven by chariored 5 
Holborn area. Interesting an varied © work, 
Excellent prospects. Commencing aie depending 
on experience, but will be not less han £1,300 pa. 
for aliy and : apapa Holiday pe 
annually olday p 
honoured, — ; wee rite with: i“ fal articulars to Box 


BNIOR Feau firm. gas, peng 200 sede 





OUTHAMPTON CHARTERED ACCOUNT 
ANTS have vacancy for a chartered accountant, 
_ Five-day week and Institute pension scheme. 


Interesting work in wide and varied practice, 
Please write ith fall parti- 


in confkience 
culars to Woolley & Waldron, %Rj10 Portland 
Terraco, Southampton. 





OUTHEND-ON-SEA, — Senior clerk (25-30), 
a tax Be oe cence for erp aing 
practice. ae £ partnership 
man: E G0g? 805857. 
OUTH MIDLANDS FIRM of chartered account 
ants require senior audit reterabir 
qualified but applicants with good o anes 
receive faro e consideration. and 
pension scheme, ites. giring 


salary 

: detalis o iy pecan we be te Box Sates. 
TION A Fe oes ‘(either scx) required to 
Linch i directly under partner in int 


salary required, to Box ox FASTA. 


CLERK required by} 


ST ALBANS, HERTS: 
accountants hare a vacancy on their 


Position | involving considerable 
scope for 
(i Varied practice work including public 


pas exper tence 
with ability and responsi-; 


on on schems. 
¢ Pleasant surroundings and office within 
y reach of town and co 
(wD Holiday atrangements for 196 honoured. 
Applicants should write to Geo. Little Sebire . 
& Co, Alban House, 13 St Peter's Street, 


St Albans, stating particulars of past experience 
and present salary rango. 


SUN, SEA, SAND, SAILING 
ae -~ AND SALARY . 2 


Holidaying in Pembrokeshire this yoart 
C.A. offers employment for fifteen-hour prit 
to staf capablo of taking small incomplete 
records to trial balance. Half-fes or- pro rata for 
work completed, 


Interesting Bo cp hand for penurious finals 
student (with cipal’s consent). 


Sunny office three minutes from besch. 
” Box 8S5861. 


z 


AXATION ASSISTANT, fully- experienced, 

required take charge of bulk of taxation work 

1 area, 
rere 

AXATION ANT, 

35, required by SW. London chartered account- 
ants for personal and compan tax work. Commence- 
ing salary upwards eee p.a. according to 
experience. — Picase state age, oxperience and salary 


è to Box TA5800. 

AXATION ASSISTANTS. - Deloitt Plender, 
Griffiths & Co, 128 Queen Victor 

yo vacancice eir 


young qualified 
to specialire in taxation. — Good starting salary, 
day week, luncheon vouchers, pension scheme and 
three weeks’ holiday. 
AXATION. — "Medium-sized firm in. Central 
London have opportunity for TATRLOR assistant 
with working ppt etd or of perona. and company 


income tax to acquire farti cording to, au erlence, 
Varied work. Good salary acco cations 
and experience. — Write Box TM R785 for appoint- 
ment. 
AXATION. - Wilding & Co, 56 Buckingham 


Gate, SWI, require ambitious taxation t, 
male or female. Good prospects for the right person. 





W EENNEY, SMITH & .WHINWNEY, 4b 
Frederick's Place, Old guallied account RCA 
have vacancies for young q 
wishing to broaden their orpoan o a 
tranchar u of the procecston.. 
er e in due course. 





‘WORCESTER CHARTERED ACCOUNTANTS 


uire young Qualified man and experienced 
nics Responsible D positions. - “Five-day week. -Pen~ 
sion scheme, Three weeks" holiday.” =e 
hamdwri sates particu lee 


rine n via Mela 
Heaton & a F 54 PLP aS w A 





| 
AUDIT MANA sized - 


cation 
lary £1,750~-£2,000, 
TAXATION ASSISTANT 


GRR. Medium 
essential, taxation knowledge prey Ag 


~ fomale preferred, hours by arrangement. 
consi 


LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


expanding City firm. 
e rango 30-50. sized firm offerin 


UNOL UALIFTED SENIOR - araea of median. an 
y audits, taxation knowledge useful. 


| 
RECENTLY. 
Appie direct Rovenue favourably dered. Salary working bah ad ons, e 
SEMI-SENIOR ~ established West End firm. Salary to £1,000 p.a. nat Pr 
conditions, 
SEMI-SENIOR ~ for. large and varied audits, location Romford. Salary £1,500} 
£950 p.a. : 
FINALISTS — numerous openings with varying terms of reference fee MARA 
for ‘finalists who sesk elther Sessional or commercial opportuni man pan of staff 
Inquiries without obligation receive the. immediate attention o a direct. Location: North 
Ni fees to applicants - a -a 
166/168 Bishopsgate, EC2 


- SENIOR TAXATION ASSISTANT - 


G- CLERK ~ recently qualified or 


onsible position with medium- 
tion mot 


£ ortunity to gain wide © co. Qualifica 
essential, age open, Salary by negotiation up to £1,500 to commence. 
WALTDRIED C.A. 


— for West End 
ition offers sound continua 


pac: Excellent 
experience whkh 
1,250~£1, 500 D. a. E 


_ 


Yate 
Age open. Salary £1.450— 


ae unqualified 
on. Mus be o deal with 
ndon. Age: 20-40. Salary- aS 500 TO eean 
AE ~ Inquiries incar no obligation 


Telephone BIS. 0882 








XII 


OUNO C.A. a liking for country Hro; 
bah mtu in firm chartered accountants in 
qane cathedral city. Salary £1,200, ~~ Box 


YOUNG 
QUALIFIED ACCOUNTANT 


Assistant required responsible directly 
artncyr. Wide variety of of professional Sore. 
odern offices. 


a Cnr Oce Office Manager, Morison, Rutherford 
Queen Street, EC4. CITy 9461. 








COMMERCIAL 








ACCOUNTANT 


ualified accountant with an sae interest t feld, 


national or ae appointment offers 
good prospects to s ferably onder 33 
prera ds who is a 3k! Hi Base ator at all 

hes an analytical costing approach 
to. this important ject. — Applications 


giving a complete surrey of education, quallfl- 
cations and experience (if any) which will bo 
treated in strict confidence at this stage, to 
Box AA8379. 


ACCOUNTANT 
OFFICE MANAGER 
Moun ats ah a e ai 


chargo of ofice and be resnondlolo to to onerar 


st for general acco 

Pascoe Bhat region of £1,200 age esac ey 
qualifications. Candidates ‘most 

KOsoz falt Aee Eie when applying to Box 





COOUNTANT (CHARTERED) required by 
eering group y 





scheme: five-day week, fres Hro 
saurang and fringe bonchs. — Apply Box 





ACCOUNIANE roquired by Hofborn solicitors, 
o take charge of three branches in Enfield erea. 
Applicants rog to be based ches in easy access of 


axwol 


essential. Housing readily date 
fom Eram p.a. — Apply with eu part 


Bo $ 
CCOUNTANT required to be responsible for 
the accounts of three subsidiary companies of a 
rapidly-oxpanding group. Applicants shoutd hold a 
reco accountancy or secretarial qualification. 


ae and qualifications, to the Secretary, 
Box ARS719. 





ASS to take full charge of 
accounts baie gL manufacturing company located in 
South Wales, 


Applicants should have sxperience of com 
pany accounts and costing systems. 


The salary range will bo £1,300 to £1,509 
per, amnum depending qualifications snd 
experience. 


Please send full particulars to Box AR8380, 
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A CAREER IN INDUSTRY | 
THE MAN 


A g chartered accountant, ambitious and wanting to enter Industry, or already in industry and 
wishing to broaden hia oxpartence. 


THE COMPANY 


A medium-sized, pro penro co . the leader in its feld, manufacturing spocialized machinery 
for a world-wide mar ted in in 


jouth London, 
THE POSITION 


Az ea key member of the account team ho will initially bo onga in preparing monthly accounts, 
budgeting, and systems revision folowing the recent introduction of a computer. An attractiys 
commencing salary will be offered. with annual reviews and excellent fringe bencfits. 


Full detalls, please to Box ACS356. 





invites applications for tho appointments of 


MANAGEMENT ACCOUNTANT 


Lo join the arca headquarters «aff. Duties will consist of the preparation of management accounts 
covering consolidation, profit planning, forecasting, Inventory, ete. F 


Tho successful candidate (preferrod age 25-30) will be qualified A.C.A., A.C. asin: , Or A. CW.A,, 
and should preferably have somo commercial experience. 


ASSISTANT COST ANOS UNAR 


for the cost accounts dopartment of the manufacturing company. 


This post would be of interem to a student studying for finals A.C.W.A.,.. or to an mguaees 
accouritant with suitable oxperience, 


Attractive salaries will be paid for these PERE appointments, which offer 
good prospects in this growing company — an international leader in the field 
of electronics and communications. The company operates excellent pension, 
life assurance, and sickness benefit schemes. 


‘ 


Please write for application form to the: 


PERSONNEL MANAGER, AMPEX ELECTRONICS LTD 
ACRE ROAD, READING 





ARE YOU THE 
ACCOUNTANT 
FOR US? 


You will need to bs young at heart, Hf not in years, tough and enterprising. You wlll need to wish 
that thers were twenty-six hours in cach day. It will help if you sro qualified, but it is not essential. 


If you match up to these ualifications, you would be responsible for be financial ronko 


budgeting. 
cosUng and boo a young, bustiing and reeticss group of co . workin gin the fis] 
of markedly. public iHi and advertising. Your salary would bei £1,3 vande 


iam 


Write, siving full details of qualifications and experience, to: 
g The Managing Director 
CROFTON MOHILL HOLDINGS LTD 
1 Vere Street, London W1 -` 
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All Shareholders and Staff will join the Board in wishing Mr 
Spater, Chairman for many years, every happiness in his retire- 
ment. Ho has been appointed the first President of the Bank, 

Mr Maxwell Joseph has become a Director of the Bank. 

Mr Eric J. P. C. L. Knight and Mr Maxwell Joseph have been 
elected Joint Chairmen of the Board. 


STATEMENT OF ACCOUNTS 


Controlled pannon and development of our business at Home 
and Overseas is progressing. 


Group Results in Brief 


The results for the year under review eee: 
Group Profit before tax ........... .2,083,000...... up 62% 
Group Profit after tax............-.-... 9§33,000......up 31 % 
Total Assets ........0.ccceceesees ..»129,980,000...... up 21% 
Current, Deposit and 
other AcCcOUNIB .......c eee ce aces 70,043,000...... up 15% 
Advances to Customers and ~ 
other Accounts .......-......066- 107,719,000...... up 25 % 
Deferred Charges and Interest ...8,668,000...... up 36% 
Dividend forecast exceeded 


Your Board recommends a final dividend of 15% a total 
or 20% (174% last year). This exceeds by 1% the dividend 
orecast. 

This clear trend has produced the highest Group Profit before 
Taxation ever to be achieved. 

Your Board is optimistic for the future as regards both - 
sion and higher profits but a firm forecast for 1965 would be 
inappropriate. 


CITY OFFICE 
During 1964, the Bank's new Offices at 31 Lombard Street in the 
City o London were opened, 
top floor of Lombard House is now being substantially 
. The need for this increased Head Office accommo- 


dation demonstrates that Lombard Banking Limited continues 
to thrive and develop, 


HOME SUBSIDIARIES 


Lombank enjoyed the most satisfactory year in its history and 
produced record profits before Taxation. A substantial increase 
was experienced in amounts advanced to customers embracing 
the highest standard of quality. f 

New Branch Offkes were opened in Warrington, Hudders- 
field and Lewisham and will be opened in Hounslow, Chatham, 
Cambridge, Southend and Sligo in Ireland. 

Bank rate at 7% constitutes a material factor in the achievement 
of profits by any National Finance Company and the new Hire 
Purchase Act is still untried. The Management have however had 
experience of similar conditions and remain confident of the 


‘continued success and profitability of Lombank., 


Devon Heuse Finance y became wholly-owned during 


Compan 
_ 1964 and will continue as a very profitable Subsidiary. 


ACCOUNTANT 
HIGHEST EVER GROUP PROFIT 
BEFORE TAXATION 


Continuing trend of Home and Overseas expansion 


' appropriate attention is continually given to the possi 


AI 


The Annual General Meeting of Lombard Banking Limited was held on April 23rd 
at the Dorchester Hotel, London. The following is an extract from the circulated Statement of the Joint 
Chairmen, Mr Eric J. P. C. L. Knight and Mr Maxwell Joseph. 


Avlsy Finance Co continued its progress as a leading 
Organization finan Domestic Equipment and Appliances 
and providing Block Discounting facilities to the Trade. 


Tricity Finance concentra upon finance for Television and 
Radio, Gas and Electric o , Radliograms and Record 
Players has a promising future. Closer liaison between Awley 
Finance and Tricity Finance is being promoted. 


Lombard Bank Ireland. The Board of this new Banking Subsidiary 
has expressed satisfaction with the results achieved to date. 


Lombard Holdings, the Investment Subsidiary, showed marked 
improvement. One investment, which we had held for many years, 
was disposed of at a most satisfactory profit. Suitable new invest- 
ments will continue to be acquired. 


OVERSEAS SUBSIDIARIES 


Our investments Overseas show every promise of producing 
increasingly satisfactory results. 


Lombard Australia reports a satisfactory improvement in manage- 
ment and affairs and an increasing flow of good quality business 
to our Branches in all States, with consequent improvements to 
our profits, The profits arising from Lombard Australia in future 
years should reach a rewarding level. 

The potential in Australia is very considerable and our position 
as ono of Australia’s leading National Finance Companies has 
been achieved, We expect to enjoy an increasing share of the 
prosperity of Australia with attendant improving profits for 
many years to come. 


Lombard New Zealand our oldest Overseas Subsidiary has been 
consistently profitable to the advantage of the Parent Bank over 


the i 

The freehold of a large office building in Auckland has been 
acquired and is now se gr Lombard House and our Board 
have negotlated ep of an important office building in 
ye which will become the Head Office of Lombard New 


Lombank Canada continues to make progress. Conditions for 
business are highly competitive but 1964 proved to be a mors 
aut year and three new Branch will open during 


Orca achieved a satisfactory year with profits and divi- 

dends in accord with expectations. 
Banque Orca remains our only investmerit in Bure pe but 
ties of 
developing the the interests of Lombard Banking on the Continent. 


CONCLUSION 


The Report and Accounts for 1964 reveal results that are the most 
satisfactory ever recorded by Lombard Banking. No effort will 
be spared to improve these results during 1965. This will not be 
easy, for many reasons which will be apparent, but a spirit of 
confident optimism prevails at all levels at Home and Overseas. 


LOMBARD BANKING LIMITED 


BANKERS Head Office: LOMBARD HOUSE, CURZON STREET, PARK LANE, LONDON Wi. 
Branches throughout the British Isles. 


GRO. 4111 (30 linos) 
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or e £ ORDER A COPY NOW 


The ONLY book 
published on the subject of 


CHURCH 
ACCOUNTS 


| By F. V. SLADE, A.C.A. 


FOR ALL PURPOSES — 
Accountancy, Sale and Probate 


STOCKTAKING CARRIED. OUT. ON 
ECONOMIC TERMS 


- Resident Valuers in: most pario of 
‘Great Britain ~ 


f ERNEST J. GEORGE & co À comprehensive reference 
- book covering the many and varied 
financial matters connected with 


the Church 


Chichester House 
` 278-282 High Holborn, London Wwcl 
_ Telephone HOLborn 7406-7 
_ Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 
3 Cateaton Street, Manchester 3 
` ` Telephone Deansgate 6051 
ENQUIRIES INVITED ' 


‘CHAPTERS INĊLUDE: 
k THE IAW 

* PAROCHIAL FINANCE 

* CARE OF THE CHURCHYARD ` 


' se REVIEW OF CHURCH’S EXPENDITURE 


* DEEDS OF COVENANT 
xc THE BOOK-KEEPING 


y% PREPARATION OF THE ANNUAL ACCOUNTS 
- AND FINANCIAL RETURNS 


k THE AUDIT 


os ‘HOTELS AND RESTAURANTS _ 

. HAMMERSLEY KENNEDY & CO, 19 Hanover 
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Planning for Practitioners 


VERY accountant in practice stops and asks himself from 

time to time — How efficiently is my office being run? Am I 

getting an adequate reward? Would I benefit by merging 

with another firm? Do the members of my staff know all the 

answers? These are all leading questions and there are many 

more which keep recurring. Sometimes the accountant may do 

something about them there and then; or he may make a note to 

raise them with his partners at the next convenient opportunity ; 

or, more likely, the telephone rings and in the course of settling 
problems for a client he forgets all about his own. 

Realizing that such matters. have a direct bearing on the 
standards of every professional firm, large and small, the Council 
of The Institute of Chartered Accountants in England and Wales 
has planned to issue a series of at least ten booklets, at the rate of 
one a month, or thereabouts, on different aspects of practice 
administration. They will vary in length between six thousand and 
fifteen thousand words but the price will be uniform at 5s each. 
Their authors will be prominent members of the profession, each 
of them an expert in the appropriate topic under discussion. 

The project has got off to a most auspicious start with the 
appearance this month of the first of the series which is entitled 
The Development of an Accounting Practice’. Its author, Mr E. 
KENNETH WRIGHT, M.A., F.C.A., stirs the reader at the outset when 
he states that the foremost factor in developing a practice success- 
fully is ‘work of high quality, done on time, and clearly expressed, 
orally or in writing, in the Queen’s English’. For this kind of 
service there is no substitute and in any community the good 
practitioner ultimately drives out the indifferent or bad one. 
Keeping this always in mind, the young practitioner need not be 
discouraged because he cannot advertise or otherwise seek. 
publicity. As long as he observes the ethical standards of the 
profession, there is no reason why he should not seek to develop 
his practice with all the skill and organizing ability at his command. 

Mr Wricut explains how best this may be done and is emphatic 
that however deeply immersed the practitioner is with his day-to- 
day business, he’ must ‘make time’ at. regular intervals for an 
introspective survey of his own affairs. His thinking for the future 
may follow one of two lines: the provision of a detailed plan cover- 
ing specific objectives, or the creation of an organization which 
would be able to turn to advantage any opportunities which might. 
arise — what Mr WRIGHT aptly calls ‘an environment for growth’. 


r Obtainable from the offices of the Institute, 56-66 Goswell Road, London EC1. 
rice 5$ - = 
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Both methods have to provide the answers to three 
questions — What services do my clients really 
_ need? Can I supply these services? How can I 
improve my relationship with clients and others? 
The easiest to deal with is, of course, the first. 
Mr Wricat does not list the required services 
in detail but refers his readers to the Institute’s 
successful booklet, See a Chartered Accountant, 
and to the paper on “The future role of the 
accountant in practice’ given by Sir HENRY 
BENSON, C.B.E., F.C.A,, at the 1958 autumn meeting 
of the Institute and reproduced in these columns 
on October 1rth and 18th of that year. He also 
gives’ a check list in an appendix and makes 
some salutary comments on audits and taxation, 
management services and the giving of personal 
financial advice. In particular, he deprecates the 
inferiority complex which many practitioners 
have about the so-called mystique of manage- 
ment services and refers them to the paper by 
Mr A. B. SNow, F.c.a., called ‘Service to the 
private company and its members’ presented at 
the Institute’s Oxford summer course in 1961. 
While it is true that advising a client in 


management problems may call for a different. 


attitude of mind from that required for auditing, 
the ability to do so is becoming more and more 
important. This derives from the fact that the 
more mechanical accounting routines become, 
the more the client regards an audit as an un- 
necessary expense imposed upon him by statute. 
The auditor who, with his built-in knowledge of 
the client’s system, can help to improve its 
efficiency will earn not only gratitude but 
additional and ungrudged fees. 

In considering how to plan for the provision of 
thé services likely to be needed, Mr WRIGHT is 
_ insistent that, despite protests of busyness, there 
aré few practitioners whose time is wholly 
occupied by work which cannot be delegated. 
Good organization can, therefore, free a sufficiency 
of hours in which to sit back and, as Lord 
HALDANE once said, think imperially. The art of 
delegation (not to be confused with the manoeuvre 
known as ‘passing the buck’) must be mastered 
and junior partners, managers and secretaries 
made to feel that they are essential members of a 
team to whom responsibility may be entrusted. 
This outlook, once cultivated, lends ‘itself to the 
acceptance of the idea of specialization and 
partners and staff should, or -indeed must, be 
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identified with departments, and analyses of costs 
and fees kept so that progress, comparative and 
absolute, may be ascertained. 

The three essentials for improving relations 
with clients are, in Mr Wricut’s opinion, good 
work, good service. and good presentation. He 
deplores the general decline in good service 
without which client cultivation cannot prosper. 
To the practitioner, giving satisfactory service 
to a client should largely be a matter of common 
sense. His explanations should be straightforward 
and presented in a way which may be easily 
understood. He should be readily available to 
clients and in order to be able to do so should have 
a flexible organization and deploy to the best 
advantage help from junior partners, senior 
staff, secretaries and the telephone. Letters. 
should be answered promptly. He should be 
properly briefed for meetings, not only in the 
subject-matter to be discussed but in such 
details as he is expected to know about his client’s 
health and personal affairs, Any suggestions he 
can make regarding the welfare or improvement 
of his client’s business is an almost certain way of 
promoting goodwill, 

Presentation covers every facet of an account- 
ant’s office including the tidiness of the waiting 
room, the choice of stationery and printing and 
typewriting media, the adoption of attractive 
design and layout for accounts and the personal 
appearance of everyone from a senior partner 
down to the most junior articled clerk. Although a 
separate booklet devoted to staff matters will 
follow, much of the material in this one is applic- 
able to all grades and should, therefore, be read by 
partners and clerks alike. The impression which 
these and other members of the firm make when 
they come into direct contact with, say, lawyers, 
bankers and brokers is also stressed. New business 
from these sources may often be attracted by a 
pleasing and crisply professional manner. _ 

Mr Wricut ends what must be one of the 
most penetrating commentaries of the practising 
side of the profession ever written with the 
warning that development is expensive. If, 
however, the other booklets in the series are of 
a comparable standard, then the purchase of as 
many copies of the complete series as are necessary 
for circulation among partners and staff should 
prove to be an investment remunerative out of all 
proportion to the outlay involved. - 
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The Influence of the Institute 


ESPITE an increase in revenue from 

members’ subscriptions from £253,807 to 

£362,855, the surplus for the year 1964 
‘transferred to the Accumulated Fund in the 
balance sheet of The Institute of Chartered 
Accountants in England and Wales was only 
£14,269 as compared with {1,347 for 1963. 
Special items of expense were the removal to and 
‘the fitting out of the temporary offices in Goswell 
Road which came to {£40,019 (in addition to the 
(£11,000 debited in 1963) and the bulk of the cost 
of the production of the Practitioner Enquiry 
report (£13,354), the 1963 figure being £3,093. 
Revenue from subscriptions reflected the higher 
‘rates operative from January 1st, 1964, but, with 
heavy capital commitments pending for the 
reconstruction of Moorgate Place, the Council 
feels obliged to ask members to authorize further 
increases at a special meeting fixed for September 
23rd. . | 
-= Numerically, the membership continues to 
grow, the record total at January Ist, 1964, of 
37,880 being augmented by a further 1,413 to 
give 39,293 at the end of the year. The intake of 
articled clerks continues to be satisfactory, the 
‘number of articles of clerkship registered during 
1964 being 3,511 as compared with 3,549 in 
1963. The Council continues to maintain close 
contact with schools career masters, youth 
employment offices and university authorities in 
‘order to keep recruitment up to the desired 
‘strength. 
Indicative of the development of the Institute’s 
own plans for post-qualification study is the 
change of name of the Summer Course Com- 
mittee to the Courses Committee. The electronic 


data processing courses continue to grow in’ 


‘popularity; three series have been held so far and 
‘another takes place at Brighton next month. The 
business sessions after the 1963 and 1964 annual 
meetings were so succeasful that they will be 
‘repeated again this year. Members have been 
asked to notify the Secretary of the Institute of 
any preferences they may have in the subject- 
‘matter, timing and location of further courses. 
Another welcome sign of ‘graduate’ activity is the 
increase in membership of the district societies. 


Grants by the Institute in 1964 totalled £36,112 as 
against £15,428 in 1963. 

A new recommendation on accounting prin- 
ciples ~ on ‘Hire-purchase, Credit Sale and Rental 
‘Transactions’ — appeared during the last twelve 
months as, also, did two further statements on 
auditing, one dealing with ‘Internal Control’ and 
the other with ‘Auditors’ Reports on Group 
Accounts’. In this issue we welcome, in another 
leading article, the first of what promises to be an 
outstanding series of booklets on matters of con- 
cern to all practitioners. Some idea of the range of 
influence exerted by the Institute may be obtained 
from the fact that during the year it was consulted 


‘ by and, where required, proferred advice to the 


Chancellor of the Exchequer, the President of the 
Board of Trade, the Chief Registrar of Friendly 
Societies, the Council of The Stock Exchange, the 
British Standards Institution, the British Medical 
Association, the British Productivity Council and 
the Association of British Travel Agents. 

As always, the Institute has maintained friendly 
relations with other professional bodies at home 
and abroad, notably with the Scottish and Irish 
Institutes through the Chartered Accountants 
Joint Standing Committee, and with continental 
bodies through the Union Européenne des 
Experts Comptables Economiques et Financiers. 
It was represented during the year at official 
functions in Austria, France and the Netherlands 
and also at the conference called a year ago by 


the Secretary of State for Commonwealth 


Relations to discuss questions of interest between 


‘professional bodies in Great Britain and those in 


Commonwealth countries. . 

The accounts of the Institute have been re- 
drafted so as to show in a separate schedule an 
analysis of the net revenue expenditure in 1964 
with establishment and administration expenses 
allocated (on statistical bases) over the main 
functions. It reflects great credit on the Council 
and the Institute secretariat that, despite the dislo- 
cation and inconvenience caused by the recon- 
struction of their headquarters, these functions 
continue to be added to each year and ina precisely 
efficient manner which only abundant reserves 
of energy and enthusiasm could encompass. 
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Group Rate Costing of Labour 


by MARTIN E. SIMONS, B.Sc.(Econ.), M.S., F.C.A. 


Chemical Industries Ltd has about seven 
and a half thousand weekly-paid employ- 
ees on its Billingham site in County Durham. 
The main products of the division are fertilizers, 
industrial chemicals and building products. 
The complexity of the manufacturing processes 


Të Agricultural Division of Imperial 


and size of the payroll make the task of costing — 


labour to cost centres a substantial one. To 
eliminate the work of costing each employee’s 
wages to individual cost centres and to provide 
simple but adequate management control infor- 
mation, a group rate system of costing of labour 
was introduced some time ago, and while some 
changes have recently been made to simplify 
procedures, the success of the system prompts 
this article which may be of interest to other 
‘members of the profession. 

There are many methods of collecting labour 
costs, and this particular system may be varied 


to suit individual needs — even for introduction ` 


into quite small factories. 

The group rate system of costing labour pro- 
vides for men engaged on similar work to be 
grouped together for cost allocation purposes, and 
for all the time worked to be charged at a pre- 
determined average rate for the group. 


Advantages 
The several advantages of using group labour 
rates include the following: 


(1) Managers have to remember only the 
average hourly rate of a group to estimate 
the cost of a job. This is particularly rele- 
vant for maintenance work carried out by a 
gang or a process carried on by a team. 


(2) Known labour cost rates facilitate budgeting 
and, when group rate costs are compared 
with budgets, any differences will normally 
indicate usage rather than price variances. 
Plant management is primarily interested in 
usage variances as it does not control labour 
rates. 


(3) A weekly time-sheet is used for each pre- 
determined group of payroll employees. 
This weekly group time-sheet eliminates an 
individual daily or weekly time-sheet for 


each employee, thereby saving work by 
factory clerks or assistant foremen. 


(4) For wages purposes, a daily exceptions sheet 


for each group of men is submitted from the 
plant to time clerks when employees have 
been absent, worked overtime, or have 
worked on a job at a different rate from their 
standard rate of pay. There is a significant 
work saving for the labour department time 
clerks who only verify non-standard clock- 
ing on clock cards. 


(5) By eliminating the daily or weekly time- 


sheet for-each employee, and introducing a 
fixed hourly cost rate for the men of a 
particular group, wages clerks of the ac- 
countancy department. need not enter -the 
gross wage of each employee on to his 
summary time-sheet. The subsequent 
manual or mechanical pro-rating of an 
employee’s wage to each cost centre and the 
big task of collecting together the costs of 
every employee’s time spent on each cost 
centre are also greatly simplified. | 


(6) Only one type of group time-sheet is used 


and this eliminates the use of a multiplici sa 
of forms and simplifies printing and sto 
holding. 


(7) By divorcing the price of each individual 


employee’s worked hours from the gross 
wages paid to him that week (bonus one 
week in arrears), the bottle-neck whereby 
costing cannot be started until wages are 


calculated is eliminated. Thus the group 


rate system of costing labour speeds uP 
costs for management. 


(8) Overtime hours worked by each gang or 


group of men can readily be abstracted 
from the weekly group time-sheets. The 
system speeds up the flow of information 
to managers. The time each group spends 
on each cost centre is summarized and the 
cost can be evaluated manually or on a 
computer, or with less elaborate equipment. 

One term which is used on. the weekly 
costing summary is ‘given time’. Given time 
is the premium element paid when overtime 
is worked. For example, if four hours are 
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worked at time and a half, four hours are 
charged to attendance time and two hours 
to given time. Both attendance time and 
given time are evaluated at the same 
hourly rate. 


Detailed Operation 
Formation of Gangs or Groups of Men and 
Calculation of Rates - 
Engineers and plant managers are asked to 
group their employees; a group may consist of 
(a) men who are on a similar rate of pay, or (b) men 
on different rates of pay who work as a group. For 
simplicity of operation the number of groups 
should be kept to the minimum. 

Works accountants calculate the average wage 
for each member of each group, taking into 
account regular bonuses, and an average hourly 
rate is calculated for the up. The rate can be 
increased by dependent Tbu charges which 
consist of such expenses as company contributions 
for pensions, National Insurance, etc. Rates are 
examined periodically to eliminate the possibility 
of excessive over- or under-recovery of costs. 
However, if there is a change in wage rates, then 
the group rates must be adjusted accordingly. 


Introduction of System on Plant 


Supervisors and their clerks who complete daily 
or weekly individual payroll employee time- 
sheets must learn which group(s) their men be- 
long to, and complete the weekly group time- 
sheets. Detailed instructions are printed on the 
back of the weekly group time-sheet (Form 1 as 
illustrated) as follows: 


(1) The weekly costing sheet Form 1 is 
applicable to all pe of labour in the factory. 


-®) The detailed portion of the summary sheet is 
divided into seven sections each. of three lines 
and should be used for shift work in the existing 
manner, each line representing the appropriate 
morning, afternoon and night shift for the day. 

For y work the significance of the divisions 
may be ignored if desired, thus allowing twenty- 
one lines of entry for each week, for each job 
number. 

‘Given time’ is represented by seven lines, 
one for each day. Once again these should be 
adhered to for shift work but may be ignored 
for day work. 

(3) Hours will continue to be entered into the 
detailed columns to the nearest ł hour, but when 
these columns are totalled for the week for both 
attendance time and ‘given time’, the following 
procedure will apply: 
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(i) Quarter hours in the total will be ignored, 
e.g. 164 shown as 16. 

(ii) Three-quarters of an hour in the total will 
be shown as the next whole number, e.g. 
162 as 17. 

(iti) Half an hour in the total in an attendance 
hour column marked and in ‘given 
time’ column marked 1s ignored, e.g. 
164 entered as 16. When the half occurs in 

an unmarked column the total will be 
shown as the next whole number, e.g. 16} 
as 17. 

(4) A cross summation of the whole hour totals to 
job numbers will be made and entered in the 

_ panel marked summary total. 

(5) If the reconciliation is more than 1 cent + 
in error a check should be made of the basic 
entries and the arithmetic leading to the totals. 

A variance of the above degree is expected 
with the rounding off procedure and therefore 
no attempt should be made to make the figures 
agree by arbitrary adjustment. 

(6) A weekly reconciliation is unlikely to be possible 
on groups of shift labour; but foremen and 
their assistants should check as at present, that 
the total hours against job numbers for the shift 
equals the attendance time of the shift. 


Organization and methods staff normally 
attend to the briefing of factory clerks when the 
new system is introduced. | 


Labour Department ~ Time Clerks 

As time clerks will no longer receive an individual 
daily or weekly time-sheet for each payroll 
employee, they must be informed of the normal 
wages category or grading of each employee. The 
standard information is address plated weekly 
on to each clock card. The only information | 
which the time clerk then requires is daily 
authorized notification from the plant of: | 


(a) absences, 
(b) overtime and lateness, 
- (c) temporary wage rate changes. 
-Where there has been no change a nil return is 
required from plant personnel. 


Accountancy 

The gross wages actually paid are debited weekly 
to a control account. The wages costed out by 
predetermined group rates are credited weekly 
to this account. The difference represents over- 
or under-recovered costs and will be charged to 
profit and loss, overheads, or works miscellaneous 
charges. Group rates are examined periodically to 
eliminate the possibility of excessive under- .or 
over-recoveries. 
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Basis Periodi aká Schedule D 
for Individuals 


by HL S. A. MACNAIR, F.C.A. 


ESPITE the close relationship between 

assessments and income which the cor- 

poration tax is designed to produce, it 
appears that as far as individuals are concerned 
the existing problems must continue to be faced 
so that it will in some cases be only by accident 
that the total assessed over the period of duration 
of a source will exactly equal the income arising 
from it. 

Case VIII is charged by reference to the rents 
or receipts to which a person becomes entitled in 
the year of assessment (section 15 (3), Finance 
Act, 1963). Case VII is concerned with gains from 
the acquisition and disposal of all forms of 
property with the exception of tangible movable 
property and certain gains arising from a business, 
employment or private dwelling and section 13 (2) 
of the Finance Act, 1962, provides for the com- 
putation of the gain in one amount in relation to 
each disposal, the date of which is to fix the date 
of the gain except where it precedes the acquisi- 
tion, in which event the date of acquisition 
determines the year of assessment. 


| Addition to a Source 


Case III relates to interest and income of the 
like character and in the case of a continuing 
source, the assessment for a given fiscal year is 
based on the income arising in the previous 
fiscal year. Similar remarks apply to income from 
securities out of the United Kingdom (Case IV), 
or from possessions out of the United Kingdom 
(Case V), subject to the modifications applicable 
to ‘remittance men’ noted below. - 

The reference to a source is to be interpreted 
as if each addition to a source was itself a separate 
source (sections 131 (3) and 134 (3), Income Tax 
Act, 1952). For this purpose an addition may be 
represented by discrete elements of principal of a 
homogeneous character, such as successive lodge- 
ments in a bank deposit account governed by a 
continuing contract (Hart v. Sangster (36 A.T.C, 
633 37 T.Ċ. 231)). | 
~ On the other hand, the quirks and quibbles of 
income tax law as applied to the taxable status of 
an individual are not permitted to obscure the 


identity of a continuing source viewed in relation 
to its owner. Hence there was held to be one 
continuing source in the case of a widow although 
previous assessments had been made in her late 
husband’s name (Leitich v. Emmott (8 A.T.C. 190; 
14 T.C. 633)). 

Again, the acquisition of residence status by an 
arrival in the United Kingdom gave rise to an 
initial assessment on the footing that there had 
been a continuing source both in the case where 
the basis was the income arising abroad (Back.v. 
Whitlock (11 A.T.C. 74; 16 T.C. 723)) and where 
the basis was the income remitted (Carter v. 
Sharon (15 A.T.C. 122; 20 T.C. 229)). The latter 
basis is applicable in the case of a ‘remittance 
man’, an expression used in this article to denote 
an individual who is either (a) not domiciled in 
the United Kingdom; or (b) one who, being a 
British subject or a citizen of the Republic of 
Ireland, is not ordinarily resident in the United 
Kingdom; or (c) a pensioner, in so far as concerns 
his overseas pension entitlement; or (d) one who, 
either alone or in partnership, is carrying on 
abroad any trade, profession or vocation, so far as 
concerns any income which is immediately 
derived by him therefrom. 

A special case arises in relation to overseas 
income (other than from the Republic of Ireland) 
payable under deduction of income tax through 
a Paying Agent. If, however, any instalment is 
paid gross it represents the arising of a new 
source of income. 


Cessation 


The rules for cessation applicable to Cases III, 
IV and V of Schedule D are now to be found in 
section 18 of the Finance Act, 1952, they are 
designed to operate when an individual ceases to 
possess the whole or a part of any particular 
source of income, and apply in relation to the 
part undergoing change. The ‘actual’ basis of 
assessment is prescribed for the year in which 
possession of the source ceases while the greater 
of the amount of the income for the penultimate 
or ante-penultimate years is prescribed as the 
measure of the assessment for the penultimate 
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year. Where, however, there is a gap of one or 


more complete fiscal years between the year of. 


assessment in which income last arose and the 
year in which possession of the source terminated, 
then there is an option available to the 
taxpayer whereby the effective date of termina- 
tion can be related back to the year in which 
income last arose. 

The usual six-year time limit operates and this 
necessarily expires eight years after the end of the 
year of assessment in which income last arose. 
The scheme is rounded off by a rule which per- 
mits the passing of six consecutive years without 
any income having arisen to be treated, option- 
ally, as the termination of the- source, with a 
concomitant right of election (to be exercised 
within two years) to have the terminal date related 
back as described above. Should income subse- 
quently arise without any break in continuity of 
actual ownership, the later income is to be 
treated as having arisen from a source newly 
acquired. 

Where the preceding-year basis of assessment is 
in operation it could happen that an assessment 
falls to be made for a year in which no actual 
income arose. The validity of the assessment in 
such a case is confirmed by section 149 of the 
Income Tax Act, 1952. It could also happen that 
no interest arises in a particular year due to a 
waiver of the right to receive it, but such a 
waiver does not create a discontinuity in the 
source if the principal remains in being and 
resumption of interest payments in the future is 
not precluded (Cull v. Cowcher (13 A.T.C. 73; 


18 T.C. 449)). 


. Actual Basis 


Where a new source of income is acquired the 
assessments under Cases J, II, III, IV and V for 
the first year are made on the actual income ari- 
sing (or remitted) in that year. Under Cases ITI, 
IV and V the actual basis also applies in the 
second year unless in the first year the income 
first arose on April 6th, in which event the pre- 
ceding-year basis operates with effect from the 
second year, subject to the taxpayer’s right to 
elect for the_actual basis for that second year. 
Where the income did not first arise on April 6th, 
the preceding-year basis of assessment begins to 
operate from the third year, again subject to 
the taxpayer’s right to elect once for an actual 
basis. . 

These rules differ from those applicable to 
Cases I and II where April 6th has no significance, 


the individual taxpayer. having a right of election. 
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for the actual basis exercisable in respect of both 
the second and third year but not one or the other 
alone. Where no such election is made, then only 
the third year of assessment is dealt with on the 
preceding-year basis, the amount assessable for 
the second year being reckoned by reference to 
the actual results of the first twelve months from 
commencement of trading. 

Where accounts of a trade are made up for 
irregular periods and, in particular, where the 
accounting period straddles a complete fiscal 
year there are special rules which require a 
decision as to the appropriate basis periods and 
consequential liabilities to be referred to the 
discretion of the Inland Revenue or the Com- 
missioners appointed to hear appeals. 

Moreover the rules applicable under Cases I 
and II to a cessation of a trade, profession or 
1964, are 
regulated by section 46 of the Finance Act, 1963, 
which extends the Revenue’s right to raise assess- 
ments for the penultimate year on an actual basis 


. 80 as to include the ante-penultimate year. 


‘Remittance’ and ‘Arising’ Bases 


Mention has been made above of the distinctive 
treatment accorded to ‘remittance men’ but in 
certain circumstances this class of taxpayer may 
claim the application of methods of assessment 
which are a compendium of the ‘remittance’ and 
‘arising’ bases. Section 12 of the Finance Act, 
1956, is concerned with the situation where, by 
reason of the laws of the territory where the 
income arose or of executive action of its Govern- 
ment or the impossibility of obtaining foreign 
currency in that territory, the owner of the source 
is unable to transfer income to the United King- 
dom promptly despite reasonable endeavours on 
his part. The section is designed to mitigate the 
effect of a concentration of income in a single 
year and the amounts in question are to be dealt 
with as if they had been remitted in whatever 
period would cause them to. be assessed in 
the year of assessment in which they actually — 
arose. 

A claim extends only to the amounts of income 
prejudicially affected, due apportionment being 
made, and double assessment is excluded. Com- 
parable rules applicable to profits or income 
unremittable are to be found- in section 21 of 
the Finance Act, 1953, while section 497 of the. 
Income Tax Act; 1952, permits a waiver of the 
charge for interest otherwise imposed by section 
495 in respect of tax of not less than {1,000 
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charged by any Schedule D assessment which is 
not settled within three months of the due date. 


| Republic of Ireland 
In the case of an individual resident in the 


United Kingdom, having property situate in the. 


Republic of Ireland or profits or gains arising 
there, but not being himself resident there, it is 
provided that a United Kingdom tax liability is 
imposed in respect of the gross income, the Irish 


tax being recoverable by claitn. Paragraph 2 (1) of 


Part II of the Eighteenth Schedule to the Income 
Tax Act, 1952, substitutes the arising for the 
remittance basis (if applicable) and prescribes 
that assessments under Cases IV or V are to be 
made throughout on the current year as basis 
period, subject to the use of an average period 
where appropriate. This procedure echoes to 
some extent the rules for Case VI which charges 
many specific categories of income, often of a 
‘deemed’ nature, as well as annual profits or gains 
not falling under any other case or schedule. 
These rules involve reference to the actual income 
of the year of assessment or, as an alternative at 
the discretion of the Commissioners, an average 
period not exceeding one year (section 1 35). 

. Under Case III the current-year basis is also 
laid down in relation to small maintenance pay- 
ments, the amount assessable being limited to the 
amounts due in any year so far as actually paid 
either in that or a subsequent year. The payments 
here in question are those made to or for the 
benefit of the other party of a marriage at a rate 
not exceeding {7 ros weekly (since 1960), or for 
the maintenance or education of a minor at a rate 
not exceeding £2 ros weekly. 


Interest under {15 . 


On the other hand, the preceding-year basis 
has been retained in connection with section 9 
of the Finance Act, 1956, which introduced an 
‘abatement’ of interest under {15 per annum 
arising on certain deposit accounts, e.g. with the 
Post Office Savings Bank, but the abatement is 
defined in terms which eliminate the relevant pro- 
portion of the income arising from that source for 
income tax purposes without abrogating the 
normal rules for assessment. The ‘abatement’ is to 
be grossed up at the standard rate of income tax 
for surtax purposes so that both the income arising 
for the basis period and any abatement applicable 
thereto require to be included in the relevant 
assessment which in accordance with section 131 
(3) includes all income liable to be dealt =n 
under Case III.. 
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The two companies which have been selected to 
receive The Accountant Annual Awards for 1965 are: 


THOMAS TILLING LTD 
, and 
WOLSELEY-HUGHES LTD 


The reports and accounts of these companies were 
judged the best of almost 1,250 entries for this year’s 
Awards. 

Each year’s Awards are for reports and accounts 
presented at company annual meetings held during 
the previous calendar year. The Award to ‘Thomas 
Tilling, therefore (which is that for large companies), 
is in respect of their accounts for the year to Decem- 
ber 31st, 1963, presented at the company’s annual - 
general meeting on May 13th, 1964. 

Wolseley-Hughes receive the Award for ‘smaller’ l 
companies requiring less complex accounts than. 
those of a large group, in respect of their accounts for 
the year to July 31st, 1964, presented at the company’s 
annual general meeting on December oth, 1964. . 

The Lord Mayor of London, Alderman Str James 

Miller, LL.D., will present the Awards at the 

Mansion House on May Sth, in the a a a 

distinguished company representing the City, the 

professions, commerce industry. 

The Awards, which are of equal rank, each take 
the form of a pair of hand-made silver wall sconces 
inscribed with the name of the winning company and 
specially designed with ancient and modern sym- 
bolism depicting commerce and accountancy. They 
are made annually to companies whose shares are 
quoted on a recognized stock exchange in the United 
Kingdom, in relation to the form and content of their 
published reports and accounts; particular importance 
is attached to the adequacy of ‘the information given 
and its presentation. 


Panel of Judges 


The members of the Panel of Judges are Mr Roy 
Borneman, Q.c., Chairman; Mr R. Adams, c.a., The 
Hon. J. F. H. Baring, Mr W.G. Campbell, B.A., F.C.A., 
Mr A. S. H. Dicker, M.B.E., F.c.A., Mr J. A Hunter, 
M.B.E., T.D., Mr J. E. Harris, B.COM., F.A.C.C.A., Mr 
Ian T. Morrow, C.A., F.c.w.a., Mr C. H. Scott, Sir 
Richard Yeabsley, €C.B.E., F.c.A., Mr Arthur E. Webb, 
Editor of The Accountant. 
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‘Certainty’ or Realism in Accounting - II 


by A. S. CARRINGTON 
Professor of Accountancy, University of Canterbury 


A Possible Solution 


OST suggestions which are advanced for the 

improvement of accounting envisage a single, 

new, revised structure. The discussion in the 

preceding section leads, however, to the thought that a 

more suitable solution would result from the develop- 

ment of a range of accepted accounting models, each 

eaten defined and labelled. The basis for differen- 

a among a theoretically infinite variety of models, 

i by which some would come to be 
(accepts requires some discussion. 

The most fundamental distinction between differ- 
ent models is the nature of the test used to recognize 
a transaction, and thus to determine what effects will 
be incorporated in the resulting accounting state- 
ments, At one extreme lies the purely ‘cash-basis’ 
accounting model which reco only actual, past 
cash flows as transactions. This model undoubtedly 
embodies a maximum degree of ‘objectivity’.1 It may 
well be asked whether such a model is legitimate, 
since matching of costs and revenue would occur 
only where the corresponding cash flows took place 
in the same period. In this paper it is not intended 
to reopen the ‘cash versus accrual’ controversy, but 
it ig maintained that for special applications, such as 
governmental and non-trading organization use, this 
model is permissible. Indeed the ‘cash-flow’ con- 
troversy over the past few years suggests that for a 
variety of investment and financial decisions, true 
cash-basis statements,* might serve a useful purpose 
for companies — not as replacements for other 
accounting figures, but as an alternative and equally 
valid view of the effect of operations for the period, 
when liquidity or management of cash resources is a 
major concern of the user of the accounts. 


+ ‘Objectivity’ is used in the sense of employing data veri- 
fiable by evidence other than the personal opinion or subjec- 
tive judgement of some individual or group of persons. Thus 
accounting measurements based on past external transac- 
tions can normally be considered objective, whereas in most 
cases current valuations of assets still retained are necessarily 
based on an act of judgement, 


* Cash basis statements of operating results would be sum- 
maries of all cash receipts and payments of a revenue nature, 
not ‘cash-flow’ in the sense often used in financial circles, 
ie. net profit plus depreciation etc. provided, about which 
W. A. Paton said: ‘... the sum of net earnings and the 
depreciation deduction may often be hopelessly in error as a 
measure of cash “currently generated” from operations’. 
oes) “Cash-flow’ illusion.’ Accounting Review, apni 
1903 


The concluding part of the 1964 Invitation Lecture of the 

New Zealand Society of Accountants delivered at Auckland 

University on October 15th, 1964, which is reproduced by 

ee permission of the author and of the New Zealand 
ociety. 


A more conventional model, still retaining a high 


degree of objectivity, would be a_historical-cost, 


accrual-accounting model with cost-based adjustment 
for depreciation, This model would recognize com- 
pleted or realized transactions of a non-cash nature 
as well as cash flows. Apart from specifically nomi- 


nated rates of depreciation, amortization and deple- 


tion based on historical cost, all ‘non-objective’ 
adjustments would be excluded — even reduction of 
inventory values below cost on a falling market and 
provisions generally. This model would have merit 
whenever complete objectivity was the main charac- 
teristic sought. It might be suggested that even more 
extreme objectivity could be attained by omission of 
provision for depreciation at all — thus not recognizing 
reduction in fixed asset values until disposal. Ridicu- 
lous though this model may seem to accountants, 
many financial analysts have expressed dissatisfaction 
with accounting profit as a basis for comparing the 
results of different companies, and some have com- 
plained specifically that arbitrary provisions for — 
depreciation or depletion are a major cause of dis- 
tortion. Perry Mason? quotes such views as: 


‘In evaluating .. . common stocks, the cash fow 
has come to be regarded as frequently more meaning- 
ful than net income alone as a measurement of a 
company’s ability to finance its expansion withoyt 
undue borrowing or extraordinary withholding of 
dividends from shareholders.’ 

‘And lastly ~ and possibly most important — is the 
fact that much of the profit margin squeeze is 
artificial, because one of the most rapidly i increasing 
cost items is depreciation charged off against the 
aoe created facilities.’ 

. The use of cash earnings figures helps to 
iron "out differences in accounting procedures 
among oil and gas companies.’ 


As accountants, it is easy to deplore the misunder- 
standing of the present, generally accepted, account- 
ing model implicit in much of this criticism. Never- 
theless there is clear evidence of a demand for infor- 
mation at present unfilled by current accounting 
statements. This suggests that even a purely historical 
accrual-accounting model might, for certain uses, 
have some value. 

These two extreme models have been introduced 
into the discussion not as desirable innovations, but 
only to emphasize that if they can meet a need, and if 
misuse is guarded against by clear definition of the 
basis on hick they have been prepared, they are as 


3? Perry Mason ‘Cash-flow Analysis and the Funds State- 


ment’. Accounting Research Study No. 2, American Institute 
- of Certified Public Accountants, New York, 1961, pages 7—12. 
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legitimate a record as are more conventional models 
in relation to the ends which the latter serve: 

With some modifications to the pure historical 
accrual-accounting model a suitable ‘tax-accounting’ 
model could be produced. This would embody the 
use of scale rates of depreciation, including all special 
and incentive allowances. It would also follow tax 
rules in distinguishing between capital and revenue 
- expenditure.? Presumably the rules for stock valua- 
. tion would be designed to give objective, easily 
_ verified results which might differ widely from the 
. more realistic, subjective valuations used in models 
intended as the basis for managerial or investment 
decisions. | 

This discussion of possible models has followed the 
historical order of development of accounting by 
` commencing with the cash-basis and the highly 
objective historical models. Almost certainly, how- 
ever, most room for useful development would be 
found among the more subjective models. The most 
_ conventional of these would be an accrual accounting 
model, employing historical cost data, but embodying 
managerial judgement- unfettered by considerations 
of taxation — in such matters as depreciation, invent- 
_ ory valuation and provision on debtors’ accounts or 
for liabilities. 

An obvious addition to the range of possible models 

would be one incorporating index number adjust- 
_ ments for general price level changes, Such a model 
could throw light on the extent to which computed 
pia have resulted from active operations or have 

een generated purely by changes in the value of the 
money unit reflected in rising price levels. For many 
aspects of business financing, including the effect of 
using debt or equity funds in different proportions, 
such a model could provide significant information. 
Even more important is the ability to assess whether 
the real capital of the business, rather than just the 
money capital, is being kept intact. ‘This has obvious 
implications for distribution policies, 

A more radical change from conventional account- 
ing would result from the use of models which incor- 
porated changes in the value of specific assets, whether 
realized or not. As all assets would be stated at current 
market values, the balance sheet provided by this 
model would show a much closer approximation to 
the current worth of the business than would normally 
be the case in a balance sheet based on historical 
costs, The aggregate profit for each period could also 
be analysed to show the operating profit based on 
matching current sales against the current cost of the 
necessary inputs to achieve them. This would be 
separate from the gain or loss arising from changes 
during the period in the value of specific assets held. 
This concept of operating profit should be a much 
more relevant indicator of economic deficiency than 
accounting profit as currently computed. 


1'Thus overcoming the distortions to accounts to be used 
for other purposes which result from treating items like 
farmers’ developmental expenditures as revenue expenses in 
the year in which incurred. 
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The models outlined by no means exhaust the 
possible range of choice. Many variants can be 
envisaged. It is not difficult to find grounds for 
criticizing individual models ~- particularly those 
employing current appraisal values — as being unsuit- 
able for universal application because they lack 
objectivity. Nevertheless, to reject a model which can 
yield useful information for even one purpose is to 
deprive users of some of the potential value of 
accounting. A more flexible attitude would open the 
way for new models yielding data of greater relevance 
for many decisions — which must be oriented towards 
the future — while retaining the virtues of more 
objective models for the uses to which they are 
appropriate. R 

‘The range of purposes which accounting informa- 
tion serves has grown wider over the centuries and 
the rate of growth has become more rapid during the 
past few decades. There is every reason to believe 
that similar expansion will continue, provided that 
accounting can meet with reasonable adequacy the 
new demands made upon it in the future. To indicate 
the diversity of purpose which already exists, two 
lists, neither claiming to be exhaustive, may be 
quoted. 

‘_.. let me restate briefly some of the situations in 
which statements of the net income of business 
enterprises have significant influence on important 
decisions: 

(1) In decisions whether to buy or sell securities. 

(2) In corporate dividend policy. 

(3) In decisions to reinvest earnings in expansion 

of productive facilities. 

(4) In the levying of income taxes. i 

(5) In fixing the rates (prices) of regulated 

industries. 

(6) In price determinations of unregulated busi- 

ness. 

(7) In granting long-term credit. 

(8) In collective bargaining. 

(9) In calculating national income and gross 

national product. 
(ro) In fixing various kinds of property rights 
between parties.”? 

‘Accounting is an essential tool in the effective 
management of business enterprises, with particular 
usefulness in such activities as the following: 

(1) Outlining the basic objectives of the enterprise. 

(2) Developing a plan of operation and projecting 

its results. 

(3) Creating an organization suitable for the pro- 

gramme undertaken. 

4) Providing controls over the activities conducted. 

) Determining costs of products and activities. 

b Establishing prices for the goods and services 

offered. 

(7) Evaluating results of operations and perform- 

ance of personnel, 

(8) Formulating policies to guide the conduct of 

affairs.’® 


* Eaton, op. cit. page 6. 

3 H. C. Greer, ‘Accounting and Management’ in Handbook 
of Modern Accounting Theory, ed. Morton Backer, Prentice 
Hall, Englewood Cliffs, 1955, page 517. 
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It is hardly to be wondered at that difficulties of 
relevance and consistency arise in attempting to 
serve this variety of special needs within the confines 
of a single model. 

_ ‘The important issue is not merely the devising of 
different models or the preparation of accounts on 
varying bases. Almost certainly examples of the use of 
most of the models referred to could be found in 
existing practice, while already some businesses may 
use two or more simultaneously. The significant 
break with current practice which is advocated is 
twofold: 


(a) The recognition that each model yields a separ- 
ate and independent accounting result, each 
being as legitimate in the use to which it is appro- 
priate as are other models for the particular pur- 
poses which they are designed to serve; and 

(b) The clear labelling or differentiation of each 
model, by providing a full statement of the 
assumptions on which it has been based, as an 
integral part of the presentation. 


In brief, it is submitted that accounting should be 
recognized as embodying statistical techniques 
capable of producing different sorts of information 
about the same basic events to meet varying purposes, 
rather than being confined to d single, authoritative, 
general-purpose set of statements of spurious validity 
for many uses. The product of the accounting process 
should be diversified, carefully differentiated. and 
mana! labelled. 


5. Objections to Diversification of Accounting 
Models 


It is not difficult to foresee some of the objections 
which such a radical change in accounting would pro- 
voke. Undoubtedly they would include some of the 
following criticisms: 

(a) That public confidence would be undermined 
by the appearance of several sets of ‘accounts’ 
for the- same undertaking, leading to confusion 
as to the ‘true’ results. 

(b) That tax evasion and deception of the public 
would be facilitated by the increased flexibility 
allowed and by. loss of ‘objectivity’. 

(c) That auditors would be placed in the ‘impossible’ 
position of approving more than one accounting 
result for the same period. 

(d) That accountants would have aiiciley in 
deciding which model to employ. 

(e) That accounting systems would be more complex 
and expensive to operate. 

(f). That no change is necessary, especially if sup- 
plementary schedules are used when desirable. 

There is no doubt that the ‘public’ has long been 

conditioned to accept the idea of a single, more or 
less infallible accounting result. However, among 
users of accounts — including bankers, active in- 
vestors, tax authorities and business executives ~ there 
has grown up a good deal of scepticism regarding 
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conventional accounts. These people already custom- 
arily adjust or modify the regular accounts to yield 
information suitable for their particular purpose — so 
far as the available data will permit. Opinions on 
‘cash-flow’ type adjustments have been quoted in the 
previous section. In New Zealand it has been recog- 
nized in recent legislation’ that balance sheet values 
for land and buildings should be supplemented by 
Government valuations when a take-over is in 
prospect. Few substantial lenders would be prepared 
to accept the figures for debtors, inventories or in- 
tangibles without further inquiry. Once these rela- 
tively active users of accounting data were given 
precise information as to the basis on which each set 
of accounts was prepared, and more particularly 
when they appreciated that a model relevant to their 
purposes could be produced, there is little likelihood 
of confusion being more than a temporary 1a of 
transition, The average layman might well be un- 
certain about the significance of diversified accounts 
— but already he is in doubt about the meaning of 
those now available to him. Nevertheless, clear dis- 
closure of the assumptions employed would improve 
the position of the layman. He should in any case seek 
expert guidance, and knowledge of these assumptions 
should facilitate the task of interpretation undertaken 
on his behalf. It is unrealistic to assume, either under 
existing conditions or in the event of diversification 
becoming accepted, that the significance of accounting 
statements can be made immediately self-evident to 
unskilled observers. On this point the American 
Accounting Association says: 

“The use by investors of published’ financial 
statements in making investment decisions and in 
exercising control over management should be con- ` 
sidered of primary importance. It seems reasonable 
to assume that those using financial statements for 
these purposes will be willing and competent to read 
them carefully and with discrimination.”? 


Determination of tax liabilities calls for a more rigid 
model than that represented by present, accepted, 
accounting methods. It is this fact which leads to 
friction on such matters as inventory valuation and 
‘approved’ rates of depreciation. A recent survey of 
the future of the accountancy profession, prepared by 
the American Institute of C.P.A.s,3 commented on 
this issue as follows: 


‘It will be obvious that standards appropriate for 
measuring and communicating economic data to 
satisfy the needs of the long-term stockholder are 
not all neceasarily the most appropriate to meet the 
needs of the income-taxing authority, the regulatory 
or supervisory body, or other data users already 
mentioned,’ 


1 Companies Amendment Act, 1963. Second Schedule. | 

2 Accounting and Reporting Standards for- Corporate 
Financial Statements 1957 Revision. The American Account- 
ing Association, Colombus, Ohio, 1957, page 7. 

3 The Accounting Profession — Where ts it Headed? (Ed.) 
J. L. Carey, American Institute of Certified Public Account- 
ants, New York, 1962, pages 57 and 64. 
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Switch to Contract Depreciation for your transport 
fleet, and you'll find that your overal! costs are sub- 
stantially reduced. But more than that, CD enables 
you to predict with extreme accuracy your transport 
expenditure from one year to another. You incur no 
heavy capital expenditure or unexpected costs— 
under Contract Depreciation trucks are replaced 
automaticaly before large-scale overhaul or reper 


: bills become due. 


There are numerous other. worthwhile advantages 

of CD— 

@ You get all the tax reliefs, Including Investment allowances 

® Greater availability gives your fleet higher profit-earning 
potential 

@ You can tender for contracts more competitively 

è Unproductive administration time is heavily reduced 

e Tailor-made contracts mean fewer idle trucks or part loads 

© Reduced repalrs and maintenance necessitates fewer skilted 
and scarce mechanics, and smaller workshop accommodation 

® Established over 15 years to ensure continuous service and 
the availability of trucks to mest all your requirements 


GET ALL THE FACTS ON CD—send for our bro- 


‘chure “Contract Depreciation—the reasons why”. 


Simply ask your secretary to clip the coupon to your 
letterhead and post it-~TODAY|! 


Ld L E LD 


(Js) Pe SUITES + Telapbos: LISCESTER DESIN 





POOHEERS OF THE LEYLAND APPROVED VEHICLE CONTRACT 
OPERATING SCHEME—-STILL THE MOST ECONOMICAL 


To: FORD & SLATER LTD., NARBOROUGH ROAD SOUTH, LEICESTER 


Mark for the attention of. 
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CONTRACT DEPRECIATION 


for a new, low level in transport economy 


| Yes! Please send me your brochure on Contract Depreciation | 


THE ‘PROFESSIONAL’ 
MOTOR POLICY 











The C.D.A. offers the complete Insurance 

service for the motorist and issues special 

policies for Accountants, Company Secretaries, 

Civil Servants and Local Government Officers 

at reduced basic premiums with an Increased 
=- scale of No Claim Bonus 





C.D.A. (PROFESSIONAL INSURANCES) LTD 


= Head Office: 
REX HOUSE, BALLARD’S LANE, LONDON N12 
Telephone Hillside 8888-9 








We shall be pleased to forward full details, without 
obligation, upon receipt of this form duly completed. 


AN Ete ete AGE 
ADDRESS 


_OCCUPATION 





MAKE OF CAR H.P./C.C 
YEAR OF MAKE... VALUE: £. 


m prevemive 
} have been Insured for Third Party, Fire and Theft 
Third Party only 


AND AT THE NEXT RENEWAL DATE OF MY 
PRESENT POLICY ON THE -____ 19 
| SHALL BE ENTITLED TO_..._YEARS NO CLAIM 
BONUS, ! REQUIRE COVER FOR ANY DRIVER/IN- 
SURED ONLY DRIVING. * | DO/DO NOT * DESIRE 


_ TO PAY THE FIRST £10 OF ANY CLAIM. 


NAME OF PRESENT INSURERS 


*Delete where necessary. 
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The Memory buttons on the lQ- 
- 213 enable you to call machine- 
held constants into play at the 
touch of a finger. This alone 
makes the [0-213 uniqueamong 
calculators in Its price range. But 
consider some of its other out- 
standing features: the exclusive 
Monroe single keyboard handles 
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Two amazing buttons 
make the 1Q-213 
the smartest machine 
in the business 


the entry of all factors for al! oper- 
ations, no zero-key settings are re- 
quired, and pointing-off of deci- 
mals in all factors and results is 
completely automatic, All this, 
and completely automatic pro- 
duct transfer too, make the 
Monroe 1Q-213 well worth your 
enquiring into further. Simply 
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write us for complete specifica- 
tions. (Ask for sheet No. 1240-S) 
or betterstill, requestademonstra- 
tion right on your desk. Monroe 
International (UK) Limited, Litton 
House, Goswell Rd, London, E.C.1 
Telephone: CLErkenwell 3090. 


MONROE [H 
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“The accounting rules laid down by Congress and 
the courts for income tax purposes, often differ 
widely from ~ indeed, sometimes they are directly 
contrary to -those applicable to income statements 
for other purposes. In some areas, therefore, there is 
a wide range for difference of opinion as to the per- 
muissible treatment of an item of income or expense, 
which may have a significant bearing on the amount 
of tax payable for a given period.’ 


There can be few accountants who have never seen 
good accounting practice subordinated to tax con- 
siderations. Adoption of a tax-accounting model 
explicitly separate from those used for reporting to 
other parties could eliminate this influence. Further- 
more, since the need for an uneasy compromise 
between certainty for tax purposes and realism for 
use in other decisions would be removed, the tax 
model could be more precisely determined than at 
_ present. Not only depreciation rates but also criteria 
for recognition of income and expense and the basis 
of inventory valuation could be made more rigid.t 
The tendency would be rather for less scope to 
manipulate accounts for tax purposes than the 
reverse. Clearly this would be in the public interest. 

With the use of distinct models prepared on a 
- known basis, the risk of the investing public being 
misled by the presentation of accounts whose meaning 
is obscure or distorted would also be reduced. The 
American Accounting Association has said: 


‘Because the effective use of financial statements 
involves inter-period and inter-company compari- 
sons, comparability of data over time and among com- 
panies is important. The principal barriers to such 
comparability are distortions resulting from price 
fluctuations and variations in accounting methods.” 


This suggests that there would be a strong demand 
for the development of more clearly defined models 
for valid inter-company comparison, based on known 
assumptions. This is not a simple problem to solve 
and it may well be that simultaneous use of two or 
more different models might be necessary to make a 
satisfactory comparison. This might lead to the 
development of special models generally accepted for 
particular purposes — such as determining credit- 
worthiness or potential for development and growth. 
Where an investor or lender required highly objective 
evidence, he could readily identify the accounting 
statements which would meet his purpose. If, alter- 
natively, an assessment of economic realities such as 
current market value of the undertaking — necessarily 
more subjective — was desired, this too would be 
available by reference to the appropriate statements. 

An auditor is subject to the combined pressures of 
professional ethics and legal requirements. He must 


1 There is precedent for tax-dominated inventory valuation 
in New d in the use of livestock standard values. 
‘These are useful for tax purposes and for trust accounting, 
but it is virtually impossible to > nee their use for other 
accounting purposes. 


2 Op. cit. page 9. 
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be guided by the concept described in British 
countries as ‘true and fair’ and in America as ‘in 
accordance with generally accepted accounting prin- 
ciples’. Undoubtedly it would be true in the present 
climate of professional opinion, legislation and.current 
practice that no auditor could properly report in 
terms of unqualified approval on more than.one set 
of accounting statements showing divergent results 
for the same period. There is no immediate solution 
to this problem. To prepare more than one set of 
accounts and to receive audit approval for only one is — 
merely to emphasize the extent to which accounting 
is shackled to the illusory concept that there is ‘one 
right way’ for all purposes. What is required is a 
change in professional attitudes, recognizing that 
accounting does not comprise a single ‘right’ way, 
but is a tool which may produce many answers, each 
appropriate for a particular purpose. The function 
of the auditor in relation to this changed situation then 
becomes clear. His opinion should attest to the 
validity of a specific set of accounts subject to the basic 
assumptions on which they are prepared — these being 
expressly stated as an integral part of the presenta- 
tion. The auditor might then properly express a 
favourable opinion on a variety of results, each based 
on a different model, after satisfying himself that each 
fully complied with the stated assumptions. The 
auditor would have the further duty, in relation to 
accounts circulated to shareholders, of ensuring that 
consistency was observed in the selection and use of 
models. Obviously it would be misleading to circulate 
a tax-accounting model one year and a price level 
adjusted model in the next, or to insert comparative 
figures not based on precisely the same assumptions. 
The work of the auditor should be assisted materially 
by the introduction of more clearly defined models, 
Many thorny problems arise under present con- 
ditions because of a conflict between the need for 
unfettered managerial judgement if the accounts are 
to be of value for such purposes as financial policy, 
and the requirement of objectivity desired for other 
uses, such as reporting to third parties. This conflict 
would be eliminated by the use of separate models, 
and the auditor could rightly insist on the fullest 
compliance with the defined conditions of each 
model. 


Undoubtedly many accountants would have to 
undergo a minor mental revolution before accepting 
the idea that each of several sets of accounts for the 
same firm, showing different profits for the same 
period, were equally valid for their individual pur- 
poses. This line of thought, however, has been 
accepted widely in fields such as cost analysis and 
capital expenditure evaluation. Thus an N.A.A. 
research report states: 


“The primary objective in the choice of a depre- 
ciation method is usefulness of the resulting costs for 
their intended purposes. Different purposes may 
call for different methods. That individual com- 
panies not infrequently employ different depreciation 
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methods for different purposes was confirmed by 
practices observed in this study.’ 


Leonard Spacek, of Arthur Andersen & Co, also said: 


‘Even though accounting practices followed in 
reporting to the public, prescribed by law and regu- 
lation in many cases, produce untrue and misleading 
reports, such practices should not be allowed to 
colour or distort your internal management reports. 
Otherwise the internal reports you rely on to run 
your business will be equally misleading to you as 
managers, and will plant the seeds of business 
failure. Therefore, management reporte on which 
you rely must always be geared to the truth of the 
facts, regardless of tradition or of generally accepted 
accounting principles used in public reporting.” 


Certainly selection of appropriate models will in 
many cases call for high professional skill and judge- 
ment. A period of experimentation within the pro- 
fession with the use of different models may lead by a 
process of natural selection to some models becoming 
widely recognized as appropriate for particular pur- 
poses. This would assist accountants in the question 
of selection, but it would be undesirable in the 
extreme that ability to formulate new models should 
ever be barred, whether by custom or by legislation, 
as this would spell the end of the process of adapta- 
tion of accounting to new needs and demands. It 
should be noted that although models should be 
‘designed to meet the needs of their principal expected 
users, it is impossible to dictate exactly who ulti- 
mately shall have access to any particular accounting 
statement. This is a further reason why it is essential 
that the nature of the model used and its assumptions 
be clearly stated as part of each statement. This is a 
distinctly unusual procedure in accounting, although 
it is a well established practice among statisticians. 

It cannot be denied that acceptance of the principle 
of multiple models must impose the need for much 
thought, research and education on the accounting 
profession. This should be regarded as a challenge 
rather than as a barrier to adopting new methods if 
they promise to eliminate defects in existing practice. 


Unless a profession is willing to accept such chal- 


lenges and to explore fresh ways of aiding the com- 
munity it can expect only to slip gradually down from 
true professional status. 

The ability to furnish accounting statements based 
on varying assumptions must depend in great measure 
on the availability of suitably classified basic records. 
The wider the range of models it is desired to be able 
to produce on a systematic basis (that is, without the 
necessity for special ad hoc analysis of records not 
suitably designed for the purpose in view), the more 


1 Current Practice in Accounting for Depreciation. National 
Association of Accountants, 


4 ‘Business Success Requires an Understanding of the 


Unsolved Problems of Accounting and Financial Reporting’, 
from An Income Approach to Accounting Theory Eda.) S. 
Davidson, D. Green, Jun., C. T. Horngren, G. H. Sorter. 
Prentice-Hall, Englewood Cliffs, 1964, page 535. 
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complex is the system of classification likely to be, 
and the more -extensive the number of items of in- 
formation to be recorded. Fortunately there are three 
reasons why this factor need not preclude the use of 
a variety of models. 


(a) The marginal or incremental cost of providing 
for an additional model may be low in many 
cases, representing only a small increase in total 
accounting costs and effort. ‘This applies because 
a number of models would use much common 
data. As an example, a tax-accounting model 
and any other historical cost model would both 
presumably use the same data regarding cash 
movements, credit sales and purchases and most 
expenses. Thus the routine book-keeping task is 
unlikely to grow at anything approaching a rate 
proportionate to’the increased number of models 
it can potentially service. However, there would 
be a relative increase in accounting activities of a 
responsible professional nature, such as selecting 
appropriate models and preparing statements 
based upon them. \ 


(6) The more sophisticated models, particularly 
those relating to price level adjustments and 
current valuation of specific assets, would almost _ 
certainty demand a considerable increase in the 
complexity of the recording system. This would 
be offset largely by the fact that such models 
would be of value mainly to the larger organiza- 
tions which should be better able to meet such 
increased demands. It would seem probable that 
the value of this type of adjustment would be less 
significant for small businesses and the instances 
in which it should be provided for less common. 
Public companies and their subsidiaries, and 
other comparable undertakings, could be ex- 
pected to be the main users ~ by reason both of 
size and of the extent of their relationship with 
the investing public. 


(c) A major influence in making more complex 
~ systems of classification economically feasible is 
the increasing availability of computers to under- 
take the task of recording and retrieving account- 
ing data. It is only with data handling capacity of 
the order that computers can provide that it be- 
comes possible to move from the idea of an 
accounting system being a production line with 

a single end-product, to the concept of an 
information bank from which can be drawn in 
appropriate form data relevant for any purpose. 

It is well within the scope of existing computer 
technology to store in readily accessible form 
virtually all the accounting and statistical data 
which could conceivably be required by the 
management of a firm in planning and guiding 
its activities, To make the information bank con- 
cept operational a comprehensive classification 
system must also be devised. This must recog- 
nize the range of possible types of decision and 
so classify data that material relevant to each 
type can be extracted without the need for addi- 
tional analysis. This subject of information 
systems is so potentially fruitful that accountants 
cannot afford to ignore it as a field for intensive 


_ April 24th, 1965 


research. It is not intended to convey the 
impression that large-scale computer systems are 
a necessary prerequisite to the adoption of 
diversified accounting models. This is certainly 
not the case, but computers are opening the way 
to more elaborate development of such an 
approach 


Thus there is reason to believe that cost and com- 
| plexity should not be accepted as a justification for 
rejecting the idea of alternative sets of accounting 
results. As with decisions on the design of accounting 
systems in existing circumstances, the question in 
_ each individual case must be resolved by balancing 
the expected increase in costs of operating the system 
against an assessment of the value of the additional 
information made available. It is important, however, 
that business be made fully aware of the need to place 
a reasonably high value on-ensuring a well informed 
investing public. Accountants have a responsibility 
to see that this issue is faced squarely by company 
managements. Almost certainly failure to meet the 
growing demand by this section of the community 
for better information will induce legislation. which 
could have an adverse effect on the flexibility and 
further development of accounting. This, in turn, 
would react to the disadvantage of business itself. 
‘ It has become almost habitual for the professional 
ae bodies, and other defenders of the 
accepted accounting model, when attention 
is R to its more obvious shortcomings, to take 
refuge in the suggestion that any difficulties can be 
met by the use of supplementary schedules or state- 
ments. Typical statements include: 


“The committee therefore gives its full support to 
the use of supplementary financial schedules, ex- 
planations, or footnotes by which management may 
explain the need for retention of earnings.” . 

‘Management may properly include in periodic 
reports to stockholders comprehensive supple- 
mentary statements which present the effects of the 
fluctuation in the value of the dollar upon net in- 
come and upon financial position. ... Such supple- 
mentary statements should be... regarded as an 
extension or elaboration of the primary statements 
rather than as a departure therefrom.”? 


Reference has been made? already to the limited 
practical effect that these recommendations have had, 
yet there has been a marked increase in the volume of 
criticism voiced because such information is not 
available, This evidence suggests that supplementary 
statements are not an adequate answer to the prob- 
lem. In fact the device of supplementary statements 


1 Letter dated October 14th, 1948, to the membership of 
the American Institute of C.P.A.s, from the committee on 
accounting procedure, quoted in Inflation and se he e 
Accounting. National Industrial Conference Board, New 
York, page 36. 

® Ace and Reporting Standards for Corporate 
Financial ‘Statements, 1957 Revision. The American Ac- 
counting Association, Columbus, Ohio, 1957, page 27. 


3 Fourth paragraph, section 3. (See Part I of paper in-last 
week’s issue ) 
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leaves untouched the real issues with which this paper 
is concerned. It retains the traditional ill-defined 
model as the exclusive ‘accepted’ method. Because 
this model must then be forced to serve a multitude 
of purposes it cannot be more precisely specified, so 
that users must continue to be in doubt about the 
operative assumptions in any particular set of ac- 
counts. Domination by this pe bat model also has 
an inhibiting effect on both the development and the 
use of alternative models. Being granted only a . 
‘second-class citizenship’, these models do not inspire 
the interest or support which their potential utility 
merits. Thus accounting is deprived of an effective 
opportunity to diversify its services to the fullest 


degree. 


6. Conclusion 


The problems and limitations of accounting to which 
attention has been drawn in this paper are well 
known and have been widely discussed. The only 
excuse which can be advanced for raising the same 
issues once again is that effective solutions have not 
been found and that there is reason to suspect that 
some efforts to find them are being misdirected. ‘The 
search for the perfect framework of accounting 
assumptions or postulates for all purposes 1s reminis- 
cent of the medieval enthusiasm for an elixir of life 
which would cure all ills. 

It cannot be pretended that this discussion presents 
any detailed blueprint for progress, or any tidy, all- 
inclusive, theoretical structure. It offers no easy way 
out of the difficulties, but there would surely be a 
degree of naivety in expecting simple solutions in the 
light of the increasing complexity.of business activity ` 
and the consequent demand for a greater variety of 
more relevant information. What is suggested is a 
means of breaking out of the ‘straight-jacket’ of a 
single model with its inherent limitations and so 
tapping the true potential of accounting as a flexible 
information em. 

Although the ultimate advantages, in terms of in- 
creased service to business and to the community at 
large, are great, the problems of transition to this 
broader conception of accounting will require careful 
attention. In the past much of the progress in account- 
ing has occurred as a reaction to disastrous revelations 
of its deficiencies.“ Every effort should be directed 
towards avoiding this form of ‘progress rie 
disaster’. The first essential is acceptance within the 
profession of a change of attitude away from the ‘one 
right way’ philosophy. The legitimacy of the concept 
es a See of accounting models, each valid for par- 

Sae ape and the consequent need to state 

in each case the particulars of the model 

Er E then be recognized. This would open the 
way for improved presentation, disclosing the nature 
of the assumptions employed, and for experimenta- 
tion in the development of new models and applica- 
t The Royal Mail case in the United Kingdom, the 


McKesson and Robbins case in the United States and the 
Reid Murray affair in Australia aro instances, 
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tions. A concerted effort to re-educate the public — 
in particular investors, managers and other major 
users of accounting data — away from the myth of 
infallibility would also be essential. 

The rate of improvement in accounting should in- 
crease dramatically since new techniques would no 
longer be rejected or resisted on the ground that they 
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were unsuitable for some purposes although clearly 
of value for others. The test of untversal applicability 
would be unnecessary. Thus, shorn of its outworn 
rigidity and granted the same flexibility which marks 
such other quantitative tools as mathematics and 
statistics, accounting could better serve business and 
the community. 





Weekly Notes 


IRISH INSTITUTE’S NEW SECRETARY 


Council of The Institute of Chartered 
Accountants in Ireland have announced the 
appointment of Mr Colin Ernest Polden, A.C.A., as 
Secretary of the Insti- 
tute in place of Mr W. 
Stuart Orr, B.A., LL.B., 
A.C.A., who has resigned. 
Mr Polden, who is 
aged 47, was educated 
at Wesley College, 
Dublin, where he was 
head prefect and Cap- 
tain of Rugby in 1934- 
35. He was articled in 
December 1935 to the 
late Mr omas J. 
Morrison, of Dublin, 
and was admitted to 
Associate membership 
of The [Institute of 
ET j Chartered Accountants 
in Ireland in January. 1941. After qualifying he 
joined Messrs Craig, Gardner & Co: Chartered 
Accountants, of Dublin, where he remained for six 
months before enlisting in the Royal Navy as an 
ordinary seaman. He was later commissioned as 
Sub-Lieutenant, R.N.V.R., and served for two years 
in the Mediterranean, being promoted Lieutenant, and 
in 1943 was awarded the Distinguished Service Cross. 
After demobilization he returned to the service 
of Craig, Gardner & Co for a few months before 
joining Aspro-Nicholas of Ireland Ltd as Account- 
ant in May 1946. Four years later he became assistant 
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Mr C. E. Polden 


Secretary/Accountant and in April 1956 was appointed’ 


Secretary/Chief Accountant of Aspro-Nicholas. 

.Mr Polden, who is married with a son and a 
daughter, retains an interest in his former school, 
and was President of the Wesley College Old Boys’ 
Union in 1963. 


WINDING-UP RULES NEED REFORM 

LTHOUGH the current company winding-up 

rules were promulgated in 1949, they largely 
repeat the rules drawn up in r8go. In pointing this 
out, a memorandum by the Council of The Institute 


of Chartered Accountants in England and Wales 
recently submitted to the Board of Trade and repro- 
duced as an appendix to the Council’s report for 
1964, recalls that in submitting its evidence to the 
Jenkins Committee on Company Law Reform, the 
Council suggested that after the work of the Com- 
mittee was completed, the Companies (Winding-up) 
Rules 1949 should be examined, and the Council 
offered to assist by putting forward suggestions for 
amending the rules. 

Among the detailed proposals contained in the 
memorandum, which is no doubt being studied by 
the Board of Trade, one is that only solicitors and 
persons authorized for appointment as auditors 
under section 161 of the Companies Act, 1948, should 
be appointed as liquidators, except in the case of a 
members’ voluntary winding-up. Another is that in a 
membera’ voluntary winding-up the directors should 
produce accounts from the last balance sheet date to 

commencement of the winding up. 

The memorandum also states, feelingly, that some 
ae should be made to protect records from 

eing thrown into disorder by the practice of stripping 
filing cabinets and ledger binders of their contents for 
the purpose of auctioning the equipment. 

There are recommendations about the remunera- 
tion of liquidators, and about the proving of debts. 
Certainly when one considers the regulations in the 
light of the majority of liquidations, they bear a . 
distinctly old-world flavour and must generate a good 
deal of needless expense. As the memorandum points 
out, the regulations could be better arranged so as to 
make it clear when they are dealing with compulsory 
liquidations and when with voluntary ones. 

A further memorandum on company law amend- 
ment — additional to the evidence previously sub- 
mitted by the Institute to the Jenkins Committee - 
has also been presented to the President of the Board 
of Trade. This will be reproduced in full and com- 
mented upon in next week’s issue. 


ANOTHER REVENUE DIRECTION FAILS 
f omnibus anti-dividend-stripping provisions 

contained in section 28 make a somewhat 
terrifying document and have been anathemized as 
amounting to taxation at the whim of the Inland 
Revenue. However, directions so far made under the 
section have not been conspicuously successful. 
First there was C.ZLR. v. Parker (43 A.T.C. 294), 
where the Special Commissioners and again the 
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Court of Appeal discharged directions. Now there are 

CLR. v. Cleary and C.I.R. v. Perrens where, on 
April 13th, the High Court upheld decisions by the 
Special Commissioners discharging directions under 
section 28. 

' The taxpayers were two sisters who held the whole 
issued capital of two companies, Gleeson Develop- 
ments Ltd and M. J. Gleeson Ltd, which carried on 
business as property-holding companies. Gleeson 
Developments Ltd had a credit balance on profit and 
loss account of £180,000, of which £130,000 was 
represented by cash at the bank. In July 1961, the 
sisters sold all the shares in M. J. Gleeson Ltd to 
Gleeson Developments Ltd (‘G.D.’) for full con- 


This is My Life... 


by An Industrious Accountant 
CHAPTER 273 


UR young assistant departmental accountant has 

resigned in order to take up another position 
which would give him greater scope for initiative and 
enterprise and an enhanced share of executive respon- 
sibility. So he said when tendering his resignation. I 
hope he won’t be disappointed. Every accountancy 
job automatically entails some proportion of routine 
work in assembling and scrutinizing masses of figures, 
and young men dreaming of a career embodying the 
more exciting features of Carnegie, Rothschild and 
Clive of India are doomed to disappointment. 

The erstwhile A.D.A.’s best friend and colleague 
organized the usual office collection to buy him a 
parting gift. ‘This procedure, invariable when staff 
leave us, used once to be marked by a rapacious 
energy reminiscent of Guthrum the Dane levying 
blackmail upon some reluctant ealdorman, but is now 
a more civilized operation. Some years ago the 
managing director decreed a strict upper limit of 
five shillings for contributions, following an exodus 
of middle-level staff which sorely mulcted their loyal 
subordinates. His decree was welcomed at all levels 

. it was assumed, regrettably, by all and sundry 
that such exalted personages as company accountants- 
cum-secretaries must give nothing less than paper 
money ~ an expensive status symbol in my case. 

The friend and colleague scoured the highways 
and byways of the office, being conscious that the 
total of the collection would depend entirely on his 
energy. He did well. The staff in most departments 
paid up generously and the departing accountant 
chose a handsome briefcase as his present. | 

It was a fine hogskin affair with his initials em- 


' blazoned in gold; the recipient literally blushed with 
' pride when he saw it unwrapped. He’d never had 
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sideration and received {121,000 cash from G.D. 
The Revenue contended that the {121,000 
represented money available for distribution by way 
of dividend which would otherwise have been 
subject to tax in the hands of the shareholders; that 
the taxpayers had obtained a tax advantage in that 
they received it as capital and that this tax advantage 
should be cancelled pursuant to section 28. The 
Revenue relied on section 28 (2) (d), and argued that 
the £121,000 should be grossed up at the standard 
rate and charged to surtax in the hands of the 
recipients. The Court rejected the taxpayers’ argu- 
ment that the payment of cash was not a ‘transfer 
of assets’. However, it accepted the argument that 


such a ‘smasher’ before, he admitted, in a burst of 
self-revelation; really it was positively luxurious. As 
he fingered the zipper of the outside pocket he 
seemed to stand taller as if the director-model case 
emphasized his status. 

The transition from the coloured cardboard folder 
borne by articled clerks, via the little attaché case of 
‘sae decades to the sophistication of the modern 

riefcase, is perhaps a symbol of the profession’s 
progress. To the individual, at least, it opened a new 
chapter in his life. 

I well remember my own first briefcase. It was a 
totally unexpected present. At the time I was in 
charge of the secretarial section of the firm of auditors 
where I worked, and much of my time was occupied 
in setting up the office and accountancy systems of the 
new firms which we administered in their initial 
stages. For months I had been buying stationery, 
desks, chairs, typewriters and so on, from a firm of 
business suppliers . . . when their salesman suddenly 
produced thie gift; I was overwhelmed. The smooth 
black leather, the brass clasp, the buckled straps... 
it went everywhere with me for weeks. 

One day the stout, elderly manager of one of our 
new companies visited me. He wanted an office safe, 
he said, so I introduced him to the salesman. My 
first shock came when the manager, eschewing polite 
formalities, bluntly demanded discount off the listed 
price; I blushed for his uncouth ignorance. My second 
shock came when the salesman agreed smilingly to a § 
per cent cut for a good customer, and another 5 per 
cent for prompt cash, following this up with an 
invitation to a sumptuous lunch when the manager 
asked vaguely about a battery of expensive steel filing 
cabinets with accessories. They settled down to talk 
business like old friends. I’d been paying the full 
invoice charges all the while past without thought of 
questioning them. That smooth-spoken salesman had 
profited nicely from my gullibility; the thought 
soured the lunch for me. 

I scarcely used my briefcase thereafter; when I 
opened its.capacious mouth it seemed to say scoffingly : 
‘Greenhorn! Fancy a would-be millionaire being too 
raw to fight for a bargain!’ As Shakespeare remarked: 
‘Man, proud man! Dressed in a little brief authority.’ 
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there was no tax advantage within the meaning of 
sections 28 and 43 of the Finance Act, 1960. It 
rejected a Revenue argument that the {121,000 was 
in substance a simple payment, since the sisters 
remained the benefictal owners of M. J. Gleeson Ltd 
through their ownership of all the share capital of 
G.D. Mr Justice Pennycuick said (according to The 
Times of April 14th) that he was not entitled to go 
behind the face of the transaction and treat the pur- 
chase money as a gratuitous payment. 


PARLIAMENTARY QUESTIONS 


| ee to set up a State-run unit trust will be 
raised in the Commons on May 4th. Mr Joel 
Barnett (Labour, Heywood and Royton) has tabled 
a e asking the Chancellor of the Exchequer, 
in his study of this project, to consider setting up a 
series of State-run unit trusts covering the differing 
yields and degree of risk which different types of 
small investor would be prepared to take. 

A call for more easily understood legislation is to be 
made by Mr Hector Hughes (Labour, Aberdeen 
North), a lawyer, in-a question to the Chancellor 
on May 4th. He will ask Mr Callaghan to take steps 
‘pending the comprehensive legislation on law reform 
planned by the Government, to simplify the lariguage 
used in the legislation now in preparation’. 

Action to rectify the various purchase-tax anomalies 
is being requested by a Liberal M.P., Mr Peter 
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Bessell (Bodmin), in a question to the Chancellor; `` 


another M.P. will suggest that the Treasury should 
explore methods of affording special taxation relief 
to young couples in the very early stages of married 
life. 


HIGHER EXPORTS FORECAST 


A production trend with higher exports 
is forecast in a survey published this week by the 
National Association of British Manufacturers. 

The N.A.B.M.’s sample covered 502 companies 
and was carried out before the Budget. In con- 
sequence, there were references in the survey to the 
unsettling of business confidence by Budget un- 
certainties. A substantial majority thought the cut 
in the import surcharge from -15 to ro per cent 
would have little beneficial effect on exports. 

Increased production was concentrated in London, 
the Midlands and Scotland and was confined mainly 
to vehicles, textiles; chemicals and building materials. 
A marked decline was recorded in orders in the 
engineering and paper industries. But in the case of 
engineering an improvement in export orders and 
also in production is forecast for the second quarter 
of the year. 

The survey records the efforts of industry to keep 
prices stable and there was, in fact, a slight slackening 
reported in the upward trend of costs, but no prospect 
of the trend being reversed. 





Finance and 
f Commerce 


Development Stage 
A. this stage in the group’s development the 
"AÀ directors consider that members will appreciate 
the full details contained in the present report’, says 
Mr Ronald B. Ogden, F.c.a., chairman of The Bath 
and Portland Group, commenting on the new form 
of presentation of the company’s accounts and the 
additional information provided. Trading results 
are subdivided into four main classifications for the 
first time and the figures in the ‘Analysis of group 
gales and profits’ are included in this week’s reprint 
of the accounts. _ so 
_ Presumably in future years comparison will be 
given and the figures could, with advantage, be 
dovetailed with the “Ten-year financial summary’ 
which shows the pace of growth of the group. Just 
why shareholders should appreciate full details ‘at 
this stage’ rather than at any previous stage in the 
group’s development may not be particularly clear. 


The annual meeting of the company, held on 
Budget Day, was the company’s seventy-seventh 
but it is not entirely coincidence that ‘the stage for 
full details’ has been reached at the same time that 
the London Stock Exchange has called for fuller 
company reporting. The fact is that the group has 
expanded very considerably into new fields in the 
past few years. 


Group Growth 


It is interesting to trace the growth of the group since 
its incorporation in 1887 as a group of limestone 
quarries. Stone masonry was added later and, as Mr 
Ogden recounts, there subsequently emerged recon- 
structed stone and concrete products, followed by the 

resent structural yet decorative building units. 

rom there to the building industry itself was a 
natural step achieved by the acquisition in the past 
year of the Dudley Coles companies and the initiation 
of housing schemes for which certain of the group’s 
existing properties were ripe. 

By-products from the stone businesses led into: 
the marketing of crushed limestone, aggregates and 
other industrial minerals, and into ready-mixed 
concrete on the one hand and the supply and 
spreading of finely ground agricultural limestone 
on the other. The latter activity has since been 
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extended into liquid fertilizers and into a ‘unique 
system’ of animal nutrition needing highly specialized 
laboratory services and equipment. 

The third prong of development into engineering 
originated with the group’s own stone masonry 
plant requirements and broadened to take in allied 
ranges of machinery needed by other industries, 
instrumentation for controls of many kinds and 
specialized argicultural and other machines, 


Overlap 

Trading results, as the reprint shows, are sub- 
divided into minerals, bui ding, be i ture and 
engineering. Within these sections, Ogden says, 
the group’s varied operations overlap and further divi- 
sion is not practicable. ‘In fact it 1s a constant process 
to rationalize them and the ever-increasing number of 
companies constituting the group, at present exceeding 
seventy, the majority of which are still active.’ 

Until now, group expansion has been financed 
by share issues after temporary borrowing from the 
-bank. It is considered, however, that fully £2 million 
of the bank loans shown in the accounts is perm- 
anently required and the company has placed {2 
million of 62 per cent debenture stock. 

This, it is calculated, will leave the group with an 
ample margin for financing further development. 
Current year capital expenditure, as at present 
planned, is broadly contained within the expected 
total of depreciation and other retained profits, Bank 
borrowing should therefore be confined primarily to 
seasonal and other temporary requirements. 


103 per cent, 


RITHMETICALLY-MINDED shareholders in 

& S. Henry & Co Ltd probably began doing 

sums when they read Mr Frank Winterbottom’s 

statement with the company’s 1964 accounts. ‘They 

probably began at the point where the chairman 

said that of the year’s group profits ‘some 61 per cent’ 

came from order subsidiaries, and carried on to 

the point where Dundee jute interests ‘contributed 
some 24 per cent of our earnings’. 

Making the total 85 per cent so far, shareholders 
then moved on to ‘calico printing represents 7 per 
cent of our group profit’ and ‘general making-up 
activities represent some 7 per cent of the group 
figure’. That seems to account for 99 per cent of 
pea but then Mr Winterbottom adds that ‘the 

x-making unit and our paper merchanting and 
converting contributed 4 per cent towards results’ 
so that the group Sine seemed to have made 
103 per cent profits during the year. 

ere may be an answer to the problem in the 
fact that the company’s Bradford subsidiary ‘involved 
us in a loss’. But whatever the answer really is, there 
seems to be room in the A. & S. Henry report for a 
tabulation of the source of profits rather than the 
incorporation ‘of the profit - percentages in the 
chairman’s statement. 
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CITY NOTES 


HE problems of the effect of corporation tax on 

companies operating substantially overseas and 
of the need and scope for a reduction in Bank rate 
have developed as the two main post-Budget invest- 
ment features. ‘The two oil giants, British Petroleum 
and Shell Transport, have led the attack on the loss 
of overseas tax relief that corporation tax entails and 
have put their case with such vigour that hopes have 
arisen of some amendment to the position as outlined 
in the Budget. 

Bank rate hopes are mainly pinned on the point 
that sterling now looks strong enough to withstand a 
lower protective Bank rate, and also on the evidence 
that Bank rate, at its current level, is beginning to 
have a strongly deflationary impact on the economy. 

The general position in the stock-markets, how- 
ever, is still one of indecision. The institutions are 
waiting for the Finance Bill and the rank and file of 
investors are still waiting for their stockbrokers to 
make positive investment suggestions against the 
background of the change that the Budget has 
brought to investment conditions as a whole. 


RATES AND PRICES 
Closing prices, Wednesday, April 21st, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64%, April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar, 8, 1962 54% Feb. 27, 1964 5% 
Mar, 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 
Feb. 12 6 os 9°47, March 19 £6 gs 10°70d% 
Feb, 19 6 10s 123d, March 26 £6 10s 11-68d°% 
Feb. 26 6 8s 10:17d% April a 6 ros rr-69d% 
March s £6 8 3:10d% Aprilo: £6 108 rosod% 
March 12 £6 9s r'riod% Aprilrs5s £6 8s 963d% 
Money Rates 

Day to day s}-64% Bank Bills 
4 days s464% 2 months 6 PA 
Fine Trade Bills 3 months 6 % 

3, months 7h, months. 6-6 a 

4 months 74-83% months 6 yp 

months % 
Foreign Exchanges 
New York 2-792 Frankfurt Il‘r2a} 
Montreal 301%; Milan ae 
10'°07t Oslo 20' 
Brussels 13883% Paris 137I 
Copenhagen 19°32 Zürich 12°15t 
Gilt-edged 

Consuls 4% o ói Funding 3% 59—69 87% 
Consuls te, 3 Savings a 83% 
Conversion 6% 1972 98 Savings 3% 65-7 73% 


version 5% 1971 ` 92 
Conversion 34% 1969 88 


Conversion 5 K 1974 92 Savings 24% 64-67 92 
Conversion 34% 


Funding 54% 82-84 Treasury 34% 79-81 70 
Funding 4% sae oat ‘Treasury 24% a 
Funding Sth aot Victory 4% 93 
Ae 3% 66-68 387 War Loan 34% 54% 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


REPORT OF THE COUNCIL.FOR 1964 


Extracts from the Annual Report of the Council which is to be presented to the eighty- 

fourth annual meeting of The Institute of Chartered Accountants in England and 

Wales to be held on Wednesday, May 12th, 1965, at 10.30 a.m., in the Assembly Hall, 
Church House, Westminster, London SW1. 


Royal Charters and Bye-laws 


1. Five resolutions for amendment of the Royal Charters 
and bye-laws were passed at a special meeting of the 
Institute held on May 6th, 1964. Recommendations 1, 2, 
3 and 5 which involved alterations to clauses of the supple- 
mental Royal Charter were confirmed at a special meeting 
of the Institute on July rst, 1964. The alterations to the 
ap lemental Royal Charter were allowed by Her Majesty 

uncil on October 15th, 1964, and the alterations to 
the bye-laws were allowed by the Lords of Her Majesty’s 
Most Honourable Privy Council on the same date. The 
necessary amendments to section A of the Members’ 
Handbook were issued as part of supplement No. 14 on 
December goth, 1964. | 

z. The purpose of the amendments to the supplemental 

Royal Charter and bye-laws was to enable the Institute: 

(a) to implement proposals relating to schemes for a 
Certificate in Management Information and for a 
Joint Diploma in Management Accounting Services 
(see however paragraphs 83 to 86) 

(6) to substitute a system of proxy voting in place of 
the former postal ballot procedure and to increase 
the minimum period of notice for convening meetings 
of the Institute. 

. It had been intended to hold a special meeting of the 
Dini on July 14th, 1965, to consider proposals for 
further amendments to the supplemental Royal Charter 
and bye-laws relating inter alia to: 

(a) the status of incorporated accountant members 
(paragraph 16) 

(>) an increase in the admission fee and in annual 
subscriptions (paragraph 127) 

(c) the discretion to reduce annual subscriptions in 

special circumstances (paragraph 128) 

(d) the size of the Council (paragraph 10). 


Counsel however advise that in view of the complexity of 


the necessary amendments to the Royal Charters ap Peba l 


laws, it will not be practicable to have the 

ments available in time for a meeting in e? Having 
regard to the holiday season, the Council has decided that 

the special meeting for the above purposes should be held 

on September 23rd, 1008. 


Co-option to Coranitices and Sub-Committees 
of the Council 


9. The expansion of the activities of the Institute in 


' recent years has resulted in a substantial increase in the 
' burden of work carried out voluntarily by members of the 


Council involving the sacrifice of considerable time during 


normal working hours. If the Council is to continue to - 


provide a standard of service to members which will 
enable the Institute to maintain its leading role in the 
accountancy profession, there will inevitably be in 
future years an even greater expansion of the work of the 
Council. Having reviewed the present burden of work, the 


Council has decided that the policy of co-opting members 
other than Council members to committees and sub- 
committees should be extended. Forty-four members have 
been co-opted to committees of the Council since June 
1964. This number does not include members serving on 
sub-committees or on the Technical Advisory Committee 
and its sub-committees. 


increase in the Size of the Council 


ro. In addition to the foregoing co-options and in the 
light of the circumstances mentioned in the previous 
paragraph the Council intends to place before members at 
the special meeting on September 23rd, 1965 (see para- 

graph 3), a resolution proposing an increase in the number 
of members of the Council. 


Council and Committee Meetings 


II. akai | the year none the Council met on eleven 
occasions. e number of meetings of committees and 
sub-committees totalled 227 as follows: 


Applications i i ee "E ae II 
Articled Clerks z 
Consultative Committee of Members i in Commerce 
and S 6% i ss 8 
Courses i pi p X a a 5 
Disciplinary Se ii ts Pe ash 8 
District Societies .. ind S is os 5 
Education be : 9 
Examination 8 
General Purposes ni ee ae ce id 
Investigation ps ee bs a x 
Library ; = T D ji ue 5 
Overseas Relations es ma “ds Bie ats 5 
Parliamentary and Law ve ps 
Public Relations .. és me He = 
Research . 3 
Special committees and sub-committees of stand- 
ing committees 


The foregoing table does not adud ieiki with rep- 
resentatives of other bodies on matters requiring joint 
consideration; nor does it include Technical Advisory 
Committee meetings. 


Incorporated Accountant Members 


_ 16. The Council approved the following statement 
which was reproduced in Accountancy for April 1965 and 
in The Accountant of March 13th, 1965: 


(1) ‘Following the annual meeting on May 6th, 1964, 
the Council has given further consideration to the 
representations that incorporated accountant members 
should be ermitted to call themselves “chartered 
accountants”, The Council intends to submit to 
members at a special meeting to be held on July 14th, 
1965 (date changed — see note below), proposals to 
amend the Royal Charters and bye-laws in order to 
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modify the present position of incorporated account- 
ant members. - 

(2) ‘The Council intends to propose, wter alia, that with 
some exceptions persons who are or may become 
members and who are entitled only to be designated 
incorporated accountants, may apply for redesigna- 
tion as chartered accountants and to use the letters 
A.C.A. or F.C.A. as appropriate, 

(3) ‘The exceptions, in the main, relate to incorporated 
accountant members practising in the United 
Kingdom. Such members will not be eligible for 
redesignation unless: 

(1) they were so practising as their main occupation 
before February rst, 1965; or 

(2) at the time of application they are able to satisfy 
a requirement of appropriate experience in the 
United Kingdom for a period of thirty months in 
the office(s) of another person or persons in 
practice in the United Kingdom. 

(4) ‘An incorporated accountant member who is re- 
designated and bad ar subsequently in the 
United Kingdom will lose his redesignation as a 
chartered accountant and the right to use the letters 
A.C.A. or F.C.A. unless or until such member 
can comply with one or other of the requirements 
in paragraph 3. A member not entitled to redesignation 
may describe himself as an incorporated accountant 
member of the Institute and use the letters A.S.A.A, 
or F.S.A.A. as appropriate.’ 


Note. For the reason given in paragraph 3, the date of the 
special meeting has been changed to September 23rd, 1965. 


Membership Changes 


17. The number of members of the Institute on January 
Si 1965, Was 39,293, an increase of 1,413 since January Ist, 
1964. 

18. The number of new members admitted during the 
year.1964 was 1,788. Thirteen former members resumed 
membership, two through re-admission after resignations, 
two after a period of suspension from membership and nine 
following revocation of exclusion. Under clause 22 of the 
supplemental Royal Charter, twenty-six members were 
excluded (twenty-four of ‘them for non-payment of sub- 
scription) and two members were suspended from mem- 
bership for a period of one year. Eight applications for 
revocation of exclusion from membership and two appli- 
cations for admission to membership were refused. The 
resignations of eighty-three members were reported and 
the resignation of one member tendered under bye-law 38 
was not accepted. The deaths of 277 members were 
re ; 


Fellowship 


20. During the year 1964, 137 associates became fellows 
on the basis of five years’ practice and 959 associates 
became fellows on January ist, 1965, having completed ten 
years’ membership. 


Incorporated Accountant Members F.S.A.A. 

21. During the year 1964 the Council approved appli- 
cations under clause 4 (b) of the Scheme of Integration from 
four incorporated accountant members A.S.A.A. to use the 
letters F.S.A.A. Fifty incorporated accountant members 
A.S.A.A. became incorporated accountant members 
F.S.A.A. on January rst, 1965, having completed ten 
years’ membership. 


Incorporated Accountant Members 
becoming Associates 
22. During the year 1964 the Council approved appli- 
cations from thirteen incorporated accountant members to 
become associates in accordance with clause 6 of the 
Scheme of Integration. 
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Members’ Handbook 


25. Supplement No. 14 to the Members’ Handbook was 
issued on December gth, 1964, and contained: 
Amendments to section A to incorporate alterations made 
to the Royal Charters and bye-laws during 1964. 
Addition and amendments to sections E, P and Q. 
Section N23 containing Recommendation on Accounting 
Principles 23, Hire-Purchase, Credit Sale and Rental 
Transactions. 
Section U4 containing Statement on Auditing No. 4, 
internal Control. 
26. Supplement No. 15 ia to be issued with this report on 
April 15th, 1965, and will contain: 


Further additions and amendments to sections E, P and Q. 


Section Us containing Statement on Auditing No. 5, 
Auditors’ Reports on Group Accounts. 


Professional Conduct 5 


28. It has hitherto been the practice of the Council to 
reproduce in the annual report statements made during 
the year on matters relating to professional conduct. The 
statements referred to below have already been or are being 
issued to members as part of either Supplement No. 14 
or Supplement No. 15 to the Members’ Handbook. The 
Council has therefore decided that it is not necessary to 
reproduce them in this report. - 

Supplement No. 14 

Publicity aspects of members’ conduct 
Changes in a professional appointment 
Remuneration 

The use of the word ‘consultant’ on letter headi 
(Council October 8th, 1964, Accountancy for 
1964 [The Accountant, October 17th, 1964].) 
The issue of booklets by members 

Council November 4th, 1964, Accountancy for 

ea er 1964 [The Accountant, November 14th, 
1964]. 
Supplement No. 15 

British Institute of Management: Management Consulting 
Services Information Bureau 
(Council January 6th, 1965, Accountancy for February 
1965 [The Accountant, January 16th, 1965].) 


ctober 


Council Nominations to Other Bodies 


29. Since the last report the following members have been 
appointed or nominated by the Council to serve on other 
bodies. This list does not however include appointments 
or nominations of members by district societies to serve 
on local bodies. 

London Chamber of Commerce 

Mr P. F. Carpenter, F.c.A., as one of the two honorary 
auditors of the London Chamber of Commerce until 
his death when Mr J. Godfrey, M.A., F.C.A., was 
nominated as his successor. 

University of Bristol 
Mr C. Croxton-Smith, M.A., LL.B., F.C.A.. as the 
representative of the Institute on the Court of the 
University of Bristol for a further period. 

City of London College 
Mr P. F. Carpenter, F.C.A., reappointed as a member 
of the Governing Body of the City of London College 
until his death when Mr R. P. Matthews, B.COM., 
F.C.A., Was appointed as his successor. 

Council for National Academic Awards 
Mr L. W. Shaw, B.SC., F.C.A., a8 2 member of the Business 
Studies Board of the Council for National Academic 
Awards, 

Joint Committee for National Awards in Business Studies 
Mr R. P. Matthews, B.COM., F.C.A., as the represen- 
tative of the Institute on the Joint Committee for 
National Awards in Business Studies. 
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Professional Classes Aid Council 
Mr J. A. Allen, F.C.A., as the representative of the 
Institute on the Professional Classes Aid Council for 
a further period. 

National Council for Quality and Reliability 
Mr T. B. Pritchard, F.c,a., as the representative of the 
Institute on the National Council for Quality and 
Reliability. 

British Computer Society 
Mr F. C. de Paula, T.D., F.c.a., aa the representative 
of the Institute on the Education Committee of the 
British Computer Society. 

Mr F. C. de Paula, T.D., F.c.a., Mr B. A. Maynard, 
M.A, F.C.A., and Mr L. W. Shaw, B.sc., F.c.a., as the 
representatives of the Institute in organizing with the 
British Computer Society a national joint computer 
conference to be held in 1966. 


National Public Service 
31. Since the last report the following members are 


ei l 
ACCOUNTANT 553 


Mr J. Diamond, M.P., F.C.A. 
appointed Chief Secretary to the Treasury. 

Mr L. G. T. Farmer, F.c.a. 
appointed by the Minister of Labour, to membership 
of the Engineering Industry Training Board under the 
Industrial Training Act, 1964. 

Mr 8. A. S. Forster, C.B.E., D.C.L., F.C.A. 
appointed by the First Secretary of State, to member- 
ship of the Northern Regional Economic Planning 
Council. 

Mr W. H. M. Isle, F.c.a. 
appointed to be chairman of the Economic Develop- 
ment Committee for the Wool Textile Industry under 
the National Economic Development Council. 

Mr I. McK. Jackson, F.c.a. 
appointed by the Minister of Labour, to membership 
of the Wool Industry Training Board under the 
Industrial Training Act, 1964. - 

Sir Joseph Latham, C.B.E., F.C.A. - 
appointed by the Secretary of State for Industry, 
Trade and Regional Development, to membership of 


the Advisory Council of the Export Credits Guarantee 
Department. 

Sir William Lawson, C.B.E., B.A., F.C.A. 
appointed by the Archbishop of Canterbury, to 


known to have accepted appointments of national impor- 
tance. The list does not include numerous appointments in 
local spheres of public service. 


Mr D. M. Bacon, F.C.A. 
appointed by the Secretary of State of the Department 
of Education and Science, to membership of the Sports 
Council, 

Mr R. D. R. Bateman, M.B.E., F.C.A. 
appointed by the President of the Board of Trade, to 
membership of the Advisory Committee set up under 
section 8 (1) of the Statistics of Trade Act, 1947, for 
the purpose of advising the Board with regard to the 
preparation of forms and instructions necessary for the 

ing of a census of production in each of the years 

1966, 1967 and 1968. 

Mr L. H. Beare, B.COM., F.C.A. 
appointed by the First Secretary of State, to member- 
ship of the West Midlands Regional Economic Plan- 
ning Council. 

Mr A. G. B. Burney, 0.B.8., B.A., F.C.A. 
appointed by the President of the Board of Trade, to 
membership of the Committee of Inquiry into the 

_ sbipbuilding industry, 

” Sir William Carrington, F.C.A. 
appointed by the Lord Chancellor, to membership of 
the tribunal constituted for the purposes of section 28 
of the Finance Act, 1960, for a fares period. 
appointed by the Chancellor of the Exchequer, to be 
ahina of the Advisory Panel under section 468 of 
the Income Tax Act, 1952. 

Mr H. F. R. Catherwood, M.A., F.C.A. 
appointed by the First Secretary of State, to member- 
ship of the National Economic Development Council. 
appointed by the First Secretary of State, as Chief 
Industria] Adviser to the Department of Economic 
Affairs. 


Sir Eric Clayson, F.C.A. 

| appointed by the First Secretary of State, to member- 

i ip of the West Midlands Regional Economic Plan- 

' ning Council. . 

'Mr W. H. G. Cocks, C.B.E., F.3.A.A. 

' appointed by the Minister of Housing and Local 

l! Government and Minister for Welsh Affairs, to 

| membership of the Committee on the staffing of Local 

Government. 

| appointed by the Secretary of State for the Home 
Department, to membership of a Departmental Com- 

| mittee to examine and report on the arrangements and 

machinery for providing legal aid in criminal pro- 


Mr J. E. H. Davies, M.B.E., F.C.A. 
pponta by the First Secretary of State, to member- 


| p of the National Economic Development Council. 
| 


membership of the Commission and of one 
of the two Sub-Commissions to inquire into the 
organization of the Church by Dioceses in London and 
the South East of England. 

The Earl of March and Kinrara, A.C.A. 
appointed by the First Secretary of State, to member- 
ship of the West Midlands Regional Economic Plan- 
ning Council. 

Mr W. B. Nelson, ¢.8-8., F.C.A. 
appointed by the Secretary of State of the Department 
of Education and Science, to be independent chairman 
of the Committee for the hearing of representations in 
relation to salaries and gradings in Colleges of Ad- 
vanced Technology. 

Mr D. J. Palmar, F.c.a. 
appointed by the First Secretary of State, as an 
Industrial Adviser to the Department of Economic 
Affairs. 

Mr W. E. Parker, ¢.B.#., F.C.A. i 
appointed by the President of the Board of Trade, to 
be chairman of the Cinematograph Films Council. 

Mr S. J. Pears, F.C.A. 
appointed to membership of the Economic Develop- 
ment Committee for the Electrical Engineering 
Industry under the National Economic Development 
Council. 

Mr L. W. Robson, F.C.A. - 
gppointed by the President of the Board of Trade, to 
membership of the Advisory Committee set up under 
section 8 (1) of the Statistics of Trade Act, 194%, for 
the purpose of advising the Board with regard to the 
preparation of forms and instructions necessary for the 

ing of a census of production in each of the years 
1966, 1967 and 1968. 

Sir Thomas Robson, M.B.E., M.A., F.C.A. 
appointed to be independent. chairman of the Econ- 
omic Development Committee for the Paper and 
Board-making Industry under the National Economic 
Development Council l 

Mr M. W. Rosser, &.C.A. 
appointed by the Secretary of State for Wales, to 
membership of the Welsh Economic Council. 

Sir Basil Smallpeice, K.c.v.0., B.COM., F.C.A. 
appointed with the approval of Her Majesty the Queen 
a Administrative Adviser in Her Majesty’s House- 

old. 

Sir Richard Yeabsley, C.B.E., F.C.A. 
appointed by the Lord Chancellor, to membership of 
the tribunal constituted for the purposes of section 28 
of the Finance Act, 1960, for a further period. 
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Appointments Register 


34. ‘There was a further considerable decline in the 
number of members who were enrolled on the appointments 
register in 1964 a8 compared with 1963 but not however in 
the number of members placed through the register. The 
number of vacancies notified during the year again rose 
appreciably. The wide demand for young members which 
has prevailed for some years past increased during 1964 
and names could not be submitted for many vacancies. 
Another notable feature of the year was the sharp rise in the 
starting salaries offered to these members, especially in the 
latter half of the year. 


Examination Results 
36. Intermediate and Final examinations under the old 
syllabus were held in May and November 1964. The first 
Intermediate examination under the new syllabus was held 
in September 1964. The results are summarized as follows: 


Comparative 
Total totals 
Passed Failed Candidates 1963 
‘Old Intermed- 
iate — May 
and Novem- 
ber.. 1,397 1,404 2,801 4,687 
New Interme- 
diate — Sep- l 
tember .. 1,433 1,318 2,751 — 
*Old Final — 
May and a 
November 1,769 2,092 3,861 3,60I 
Totals gi 4,599 4,814 9,413 8,288 


*The Final examination under the new syllabus will be held 
in 1965 as follows: 


May 1965: Part I only 
November 1965: Parts I and II. 


The Council wishes to place on record its appreciation of 
the administrative work undertaken by district societies in 
connection with the examination centres at Birmingham, 
Bristol, Cardiff, Leeds, Liverpool, London, Manchester, 
Newcastle upon Tyne and Nottingham. 


Preliminary Certificate 

39. As mentioned in paragraph 45 of the last report, the 
Prelimi examination was held for the last time in 
November 1963. Candidates wishing to commence articled 
service are required to produce evidence that they have 
attained the necessary educational standard leading to the 
grant by the Institute of a Preliminary certificate before 
SH into articles. 3,429 such certificates were issued during 
1964. 


Consent to take an Articled Clerk 


43. Since January 1st, 1964, every member wishing to 
take an articled clerk for the firat time has been required 
under bye-law 48 to obtain the consent of the Articled 
Clerks Committee, for which purpose an interview is 
necessary. In a letter dated June rıth, 1964, sent to all 
members practising in the United Kingdom attention was 
drawn to the importance of applications being made in good 
time, preferably at least two months before the member 
wishes to sign articles, although an application should not 
be submitted until such member is in practice within the 
United Kingdom as his main occupation. Apart from 
exceptional circumstances, for example where new articles 
are signed or a transfer is executed because a former 
principal has died, retired or otherwise ceased to be com- 
petent to retain an articled clerk, service with a member 
may not be calculated from a date earlier than that on which 
the consent of the Articled Clerks Committee is given. 
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Articles of Clerkship 


44. Registrations. During the year 1964 the number of 
articles of clerkship registered was 3,511 compared with 
3,549 in 1963. 


Contracts of Employment Act, 1963 


. As the obligations of employers under the Contracts 
of Employment Act, 1963, had been the subject of notes 
for guidance issued by the Ministry of Labour, the Council 
decided that specific guidance to members was called for 
only in the case of articled clerks, who are employees within 
the terms of the Act. The text of suggested paragraphs for 
inclusion in the statement prescribed under the Act to 
introduce references to the articles of clerkship and the 
Royal Charters and bye-laws, by which the terms of em- 
ployment are governed, was circulated on June 11th, 1964, 
to all members in practice in the United Kingdom. 


Study Leave 


48. At its meeting on December znd, 1964, the Council 
authorized for publication the following statement which 
appeared in Accountancy for January 1965 [and The 

ccountant, December 12th, 1964]: 

“The Council approved the proposal of the Articled 
Clerks Committee that the committee should accept for 
registration in the following circumstances articles of 
clerkship in which the prescribed periods of study leave 
have been reduced. e period of nine weeks’ leave 
other than immediately before examinations may, with 
the consent of the parties, be reduced by any period 
spent by the articled clerk in following an acceptable 
introductory course as an employee of his principal’s 
firm before the first day of his service under articles. 
When the articles are submitted for registration, they 
should be accompanied by a letter specifying the course 
attended, with dates.’ 


49. The following statement relating to candidates for 
the new Final examination was authorized by the Council 
at its meeting on Januaty 6th, 1965, and published in 
Accountancy for February 1965 [and The Accountant, 
January 16th, 1965]: 8 

“The Council has been legally advised that the study 
leave provisions in articles signed before November 27th, 
1963, give rise to an anomaly in that a clerk who attempts 
on separate occasions the two parts of the new Final 
examination is entitled to a minimum of one month’s 
full-time leave before he sits for each part; whereas a 
clerk who attempts both parts together is strictly entitled 
to a minimum of one month’s full-time leave only before 
the examination. 

‘In the opinion of the Council, it is undesirable that 
entitlement to study leave shall differ according to the 
manner in which a clerk presents himself for examination. 
The Council therefore recommends that clerks articled 
before November 27th, 1963, shall be granted, as a 
minimum, pre-examination leave at the rate of four 
weeks in respect of each part of the Final examination, 
whether the parts are taken separately or together. 

‘Articles entered into on or after November 27th, 
1963, provide expressly for leave on the basis recom- 
mended above.’ 


Grants from Local Education Authorities 


50. Some local education authorities are prepared to 
make grants to articled clerks towards tuition expenses. It 
is therefore the practice of the Institute, when returning 
articles after registration, to draw attention to the possibility 
of such grants. . 
_ Recruitment 


54. At the request of the Department of Technical Co- 
operation {now the Ministry of Overseas Development) 
and of the Overseas Students Advisory Bureau the Institute 
has participated in 1964 in discussions on the problems of 
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professional training in the United Kingdom of students 
from the economically developing countries of the world, 
in particular the Commonwealth and former Coramon- 


_ wealth countries. Whilst the acceptance by members. of 


the Institute of oversea students as articled clerks has for 
some time continued at the rate of between one in ten and 
one in twelve of all entering articles in each year, a ratio 


which compares not unfavourably with that of oversea to’ 


United Kingdom undergraduates at universities, there 
remains a substantial unsatisfied demand for articles of 


| clerkship. Any practitioner, particularly in London and 


other principal cities, who is willing to accept a student 
from overseas, is asked to write to the Secretary of the 
Institute, where a register is maintained of students who 
are eligible to enter articles and are available for interview. 
‘The name of an oversea student is not given to a member 
unless such student has had a preliminary interview at the 
Institute. 

55. There has been a further extension of visits to United 
Kingdom universities to advise undergraduates who wish 
to discuss entry into articles. In the academic year 1963—64, 
II universities were visited and 94 students were inter- 
viewed. In 1964-65 the totals were 14 and 106 respectively. 


Education 
58. Courses of oral tution. The policy of promoting 


courses of oral tuition for articled clerks has been pursued 
: with the assistance of district societies, colleges of further 


education and the Department of Education and Science. 
A. list of courses available from January to September 1965 


‘was published in Accountancy for February1965 [and The 


Accountant, January 3oth, 1965]. Further lists will be 
published from time to time. The Council attaches great 
importance to the attendance of articled clerks at intro- 
ductory courses at an early stage of training, if need be 


even before the signing of articles (see paragraph 48). 


61. Education newsletter. The first issue of a quarterly 
newsletter on educational topics of interest to the profession 
was made in March 1965 to universities, colleges of further 
education, the education sub-committees of district 


‘societies and to others interested in education and training. 


‘Copies of this and future issues may be obtained, without 
charge, from the offices of the Institute. 


| The Universities and the Accountancy Profession 


62. Conference. A conference attended by members of the 
Joint Standing Committee of the Universities and the 
Accountancy Profession and representatives of local joint 
committees of accountants and university representatives 
was held at the University of Nottingham from April 17th 
to 19th, 1964. This was the seventh conference to be held. 

A feature was the attendance of members of the academic 
staff from the new universities which are not at present 
represented on the Joint Standing Committee. 

63. Chairman of the Joint Standing Committee. Dr J. M. 
Whittaker, M.A, D.8C., F.R.S., Vice-Chancellor of the 
University of Sheffield, who had been chairman of 
the Joint Standing Committee since 1953, retired from the 
chair at the conclusion of the Joint Standing Committee's 
conference in April 1964. Mr C. F. Carter, M.A., Vice- 
Chancellor of the University of Lancaster, was elected to 
succeed Dr Whittaker. 

i 64. Joint Standing Committes’s booklet, Details of the 
degree courses approved by the Council under bye-law 68 
are given in the booklet The Untversities and the Accountancy 
Profession issued by the Joint Standing Committee. The 
current edition covers the university session October 1965 
to July 1966. 

65. University of Wales (University College, Aberystwyth). 
At its meeting on December 2nd, 1964, the Council 

proved under bye-law 68 a new degree course at 
University College, Aberystwyth, which includes account- 
ancy, economics and law. The college, which is one of the 
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four constituent, dolleges of the University of Wales, joins 
University College, Cardiff as a member of the Joint 
Standing Committee. 

66. Exemption from the Intermediate examination. During 
1964, 134 applications for exemption from the Intermediate 
examination under bye-law 88 (a) were determined. 


Courses Committee 


68. The name of the Summer Course Committee has 
been changed to the Courses Committee and its terms of 


‘reference extended to include, in addition to responsibility 


for the present summer courses, responsibility for the 
administrative arrangements of other courses for members 
which may be approved by the Council. 


Summer Courses 


70. 1965. Summer courses are to be held at Christ Church 
and Merton College, Oxford, from July rsth to 2oth, 1965, 
and at Emmanuel College, Cambridge, from September 
15th to roth, 1965. An application form giving details of 
these courses was sent to members on February 16th, 1965. 


Electronic Data Processing Courses 


71. These courses are intended to give members an 
introduction to computers and computer systems. Each 
course is divided into six main parts. The first part deals 
with the computer itself and the equipment which goes 


‘with it, and outlines the essentials of an electronic data 
' processing system. The ‘second part illustrates how an 


electronic data processing system is used whilst the third 
part describes the basic concepts of computer programming. 
‘The fourth shows how a computer system should be 
operated and controlled and leads to the fifth part which 
deals with the considerations to be taken into account when 
planning the audit of a computer system. The course ends 
with a review of the likely future developments and their 
impact on the auditor. 


Other Courses 


“74. On February 16th, 1965, a questionnaire was sent to 
members asking them to notify the Secretary of the extent 
to which they would be interested in courses of an instruc- 
tional nature on various subjects and whether they had any 


‘preference as to location and timing. The Council will 


decide in the light of the replies to the questionnaire 
whether or not to provide further courses. 


District Societies 


76. Membership. From January 1st, 1964, a member of 
the Institute has been eligible to apply to join the district 
society of his choice without payment of any local sub- 
scription. Between December 31st, 1962, and April 3oth, 
1964 (the latest date for which figures are available), the 

membership of district societies increased from 17,068 
to 24,667, a rise of 44 percent. ` 


"9, New branches. The Council is pleased to record the 
formation of the following branches of district societies: 
Lincoln and South Lincolnshire Branch of the Hull, 
East Yorkshire and Lincolnshire Society. 
York Branch of the Leeds, Bradford and District Society. 


78. Grants. In consequence of the substantial increase in 
wing activities of district 
societies, together with the abolition of local subscriptions, 
grants amounting to £36,112 were paid to district societies 
in 1964; the amount paid in 1963 was £15,428. 


The Practitioner Enquiry 


82. As mentioned in paragraph 86 of the last report, 
copies of a report prepared by the District Societies Com- 
mittee for consideration by the Council were issued on 
April 30th, 1964, to all members in practice in the United 
Kingdom and were also made available to other members 
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on request. The report was based on information received 
from practising members as a result of an enquiry carried 
out in 1963. A special committee of the Council is exam- 

ining the implications of the report. 


Certificate in Management Information 
Joint Diploma in Management Accounting Services 


83. Special meetings of members held on May 6th and 
July rst, 1964, approved proposals for: 


(a) an examination for a Certificate in Management 
Information, to be held jointly by the Institute and 
The Institute of Chartered Accountants in Ireland. 


(b) a Joint Diploma in Management Accounting Services, 
to be administered jointly by the Institute, The 
Institute of Chartered Accountants of Scotland, The 
Institute of Chartered Accountants in Ireland, 
The Institute of Cost and Works Accountants and 
The Association of Certified and Corporate Account- 
ants. 


Allowance of the consequential alterations to the supple- 
mental Royal Charter and bye-laws has been obtained 
(paragraphs 1 and 2). Booklets containing the schemes were 
sent to members on April zoth, 1964. 


84. The necessary amendments to the Royal havi and 
bye-laws of The Institute of Chartered Accountants in 
Ireland, although agreed by members of that Institute in 
general meeting, require confirmation by poll and then 
approval by two Governments and it is uncertain when 
such approval will be given. The opportunity will be taken 
at a special meeting of the Institute to be held on May rath, 
1965, at the conclusion of the annual meeting to submit a 
resolution to permit the Institute to proceed with the 
implementation of the scheme for the Joint Diploma in 
Management Accounting Services either with or without 
the participation of the Irish Institute. 

85. The Certificate in Management Information. Although 
The Institute of Chartered Accountants in Ireland is at 
present unable to participate in the scheme for the Certifi- 
cate in Management Information for the reasons indicated 
in the previous paragraph it has been agreed that arrange- 
ments should proceed to hold the first examination for the 
Certificate in Management Information in October 1966, 


whether or not by that date the Irish Institute will be- 


empowered to participate. The Council at its meeting on 
March 3rd, 1965, approved a statement for the information 
of prospective candidates, which appeared in Accountancy 
for April 1965 [and The Accountant, March 13th, 1965]. 
In addition, a questionnaire (paragra h 74) was sent to 
members on February 16th, 1965, Annee em to notify 
the Secretary if they proposed to sit for the examination. 


86. Joint Diploma tn Management Accounting Services. 
Preparatory work in connection with the Joint Diploma 
is being pressed forward by a Joint Committee representing 
the five bodies concerned, and it is hoped that the first Part 
I examination will be held in 1966. Further details of this 
examination and application forms for those qualified for 
exemption from the requirements of Part I of the scheme, 
under the trarisition arrangements, will be made available 
as soon as possible. 


Professional Matters 


87. During the year the Council has dealt with a large 
number of technical and professional matters. The para- 
graphs which follow report the main items and indicate the 
scope of the work undertaken. 


Recommendations on Accounting Principles 


88. Recommendation 23, Hire-purchase, Credit Sale 
and Rental Transactions, in the series of Recommenda- 
tions on Accounting Principles was distributed to members 
on December oth, 1964, as part of supplement No. 14 
to the Members’ Handbook (section N 23). The Recom- 
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mendation has also been printed as supplement No. 3 to the 

loose-leaf publication Recommendations on Accounting 

Principles; copies of the supplement may be purchased 

from the Institute at the price of 2s 6d per copy post free. 

The price of the complete loose-leaf publication, containing 

all current Recommendations up to and including 23, is 
12s 6d per copy post free. 


Statements on Auditing 


89. The Council has issued two further statements in 
the series of Statements on Auditing as follows: 


(4) Internal Control, distributed on December gth, 
1964, as part of supplement No. 14 to the Members 
Handbook (section U 4). An appendix dealing with the 
relation of internal audit to the statutory audit 
reproduces in substance and supersedes the Council’s 
pamphlet Notes on the Relation of the Internal Audit 
to the Statutory Audit (incorporated in the Members’ 
Handbook as section S 3), which has now been with- 
drawn. 

(5) Auditors’ Reports on Group Accounts, to be distri- 
buted on April 15th, 1965, with this report as part 
of supplement No. 15 to the Members’ Handbook 
(section U 8). 


Each statement is also available in booklet form, price 2s 6d 
per copy post free. Statement No. 4 has been issued in 
booklet form to the students’ societies for distribution to 
their student members. 


Taxation 


go. Finance Act, 1964. A memorandum on the Finance 
Bill was submitted to the Chancellor of the Exchequer on 
May 8th, 1964, and was discussed with members of the 
Board of Inland Revenue on May 29th, 1964, when the 
Institute was represented by Mr IL. H. Clark, F.c.a., Mr 
E. N. Macdonald, D.F.c., F.c.A., and Mr J. E. Talbot, F.c.a. 


91. Accountancy charges and short-term gains. Following 
correspondence with the Board of Inland Revenue the 
Council at its meeting on December 2nd, 1964, approved 
for publication a statement with reference to the tax treat- 
ment of accountancy charges incurred in connection with 
the computation of short-term gains under Case VII of 
Schedule D. The statement was published in Accountancy 
ee 1965 [and The Accountant, December 12th, 
1964]. 

92. Proposed Corporation Tax and Capital Gains Tax. In 
response to the Chancellor of the Exchequer’s invitation 
to representative bodies to submit points arising on his 
proposals to introduce corporation and capital gains taxes 
the Council submitted a memorandum on January 18th, 
1965 [reproduced in The Accountant, February 27th, 1965]. 


Company Law Amendment 


93. A memorandum drawing attention to a number of 
points which it was hoped would be of practical assistance 
in framing legislation to amend the Companies Act, 1948, 
was submitted to the President of the Board of Trade on 
January 14th, 1965. [To be reproduced in full in next week’s 
igsue. | 


Companies Winding-up Law and Rules 


94. A memorandum entitled ‘Points for consideration in 
connection with Revision of the Companies Winding-up 
Law and Rules’ was submitted to the President of the 
Board of Trade on March 8th, 1965. [See ‘Weekly Notes’ at 
page 544 of thia issue. ] 


Auditors of Building Societies 


95. A memorandum su ting changes in the provisions 
of the Building Societies A 1962, relating to the appoint- 
ment and disqualification of ‘auditors was submitted to the 
Chief Registrar of Friendly Societies on behalf of the Council 
on March 8th, 1965. 
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l The new Friden*-130 Electronic Calculator is mid-way be- 
Miost advanced tween a mechanical desk calculator and an electronic compu- 


electronic calculator ter. It has no moving parts — all calculations are performed 


by solid-state electronic components, and entries and answers 


- in existence? are displayed on s cathode ray tube like a miniature T.V. 
screen. It works in milliseconds and it works silently. 
Prob ably Operation of the 130 is through a very simple keyboard with 


clearly marked controls. Results appear on four registers 
making it possible to work on multistop problems in logical 
order without manually re-entering amounts. All entries and 


- answers are automatically aligned around a selected decimal 
Most beautifully pomt. In classic simplicity and elegance of design, it is 
designed ? unmatched among today’s office machines. 


Certainly 


-friden 7 


Friden House, 101 Blackfriars Road, London, SEL. 
WaATerloo 1301. 


| Sales Offices at: BELFAST, BIRMINGHAM, BRISTOL, CARDIFF, 

j COVENTRY, DUBLIN, EDINBURGH, GLASGOW, HANLEY, HITOHIN, 
LEEDS, LIVERPOOL, MANCHHSTER, NEWOASTLE, NOTTINGHAM, 
PLYMOUTH, SHEFFIELD, SOUTHAMPTON. 


* A Trademark of Friden, Inc. : 
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Interest on Clients’ Money placed on Deposit 


96. At its meeting on November 4th, 1964, the Council 
authorized the publication of the following statement, Ngee 
ane in Accountancy for December 1964 [and The 


ccountant, November 14th, 1964]. 


“The Council agreed that the attention of members 
should be drawn to the decision of the House of Lords in 
Brown v. Commissioners of Inland Revenue [1964] 3 All 
E.R. P.a, 119: [1964] 3 W.L.R. 511. . 

e case concerned the right of a solicitor to claim 
earned income relief on interest received by him in 
respect of clients’ PER D on deposit which was 
not allocated to or for any particular client. 
The House of Lords decided that such interest did not 
become the property of the solicitor, and the question 
whether it should rank as earned income therefore did 
not arise. 

“The Council of the Institute has under consideration 
the implications of this decision both generally and in 
relation to members who themselves hold clients’ money 
on deposit and members who report on solicitors’ 
accounts under the Accountant’s Certificate Rules, 1946. 
It is proposed to issue a further statement in due course. 

‘In consequence of the decision it seems clear that, if 

| (although in compliance with The Law Society’s previous 

_ Statement that such action was permissible) interest 

` received by a solicitor on clients’ money in a mixed client 
deposit account has been credited to his office account, 
the accountant’s certificate must be qualified in that 
respect.’ 


Local Government (Pecuniary Interests) Act, 1964 


97. The Council at its meeting on August sth, 1964, 
approved a statement on the Local Government (Pecuniary 
Interests) Act, 1964. This Act modifies, inter alia, the scope 
of section 76 of the Local Government Act, 1933, by 
providing that remote or insignificant interests which 
cannot reasonably be regarded as likely to influence mem- 
bers of local authority councils in consideration or discussion 
of or in voting on contracts or other matters shall not be 
treated as constituting pecuniary interests for the purposes 
of section 76. The statement was published in Accountancy 
for August 1964 [and The Accountant, August 15th, 1964] 
and circulated to members as part of supplement No. 14 to 
the Members’ Handbook (section P 13). 


l å 
The Stock Exchange, London 


Seas he of the Rules of The Stock Exchange, London. 
a Council of the Institute was consulted by the Council 
of The Stock Exchange, London, as to consequential 
amendments to Rule 79a arising from the introduction of 
Rule 57e to permit members of the Stock Exchange to 
establish, with prior consent of the Council of The Stock 
Exchange, oversea branch offices, if desired in the form of 
limited or unlimited companies. Copies of the text of the 
amended Rule 792 were distributed to members on Decem- 
ber oth, 1964, as part of supplement No. 14 to the Members’ 
Handbook (section (P 8). 


99. Proposals of The Stock Exchange, London, regarding 
the | ida of additional information by public quoted 
companies. The following statement was authorized by the 
Council at its meeting on December 2nd, 1964, and re- 
produced in Accountancy for January 1965 [and The 
Accountant, December rath, 1964]: 


| “On November 2oth, 1964, representatives of the 
institute met representatives of the London Stock 
‘Exchange by invitation to discuss recent Stock Exchange 
proposals relating to the disclosure of additional infor- 
mation by public quoted companies. 

' “The Institute’s representatives made it clear that the 
Council of the Institute fully shared the wish of the 
London Stock Exchange for more disclosure and for 
further improvement in standards of financial reporting. 
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It was agreed that the Institute and the London Stock 
Exchange should have further meetings to continue the 
discussions on this and other matters of mutual interest. í 


Technical Advisory Committee 


104. Change of name. At its meeting on April 8th, 1964, 
the Council decided that, to avoid confusion with the 
recently established Research Committee, the name of the 
Taxation and Research Committee should be ed to 
the Technical Advisory Committee. Subsequently, ollow- 
ing a recommendation of the Technical Advisory Committee, 
all regional committees made corresponding changes in 
their names. 


107. Meetings and activities. During the year 1964 the 
Technical Advisory Committee held six meetings and its 
twenty sub-committees held sixty-six meetings. It assisted 
the Council, inter alia, in the Fie Ser aan of Recommenda- 
tion 23 Hire Purchase, Credit Sale and Rental Transac~ 
tions (paragraph 88), Statements on Auditing No. 4 
Internal Control and No. 5 Auditors’ Reports on Group 
Accounts (paragraph 89) ae in the drafting of memoranda 
on the Finance Bill, 1964 (paragraph go), the Proposed 
Corporation Tax and Capital Gains Tax (paragraph 92), 
Company Law Amendment (paragraph 93) and proposals 
for Revision of the Companies Winding-up Law and Rules 
(paragraph 94). The committee also advised and rendered 

technical assistance in connection with the first course for 

members on electronic data processing. A number of special 
reports were prepared and many other matters are under 
active consideration. Throughout the year the committee 
continued to receive valuable assistance from the regional 
technical advisory committees of the district societies. 


Research 


108. ‘The Research Committee has approved an initial 
list of subjects suitable for research. Approaches have been 
made to universities in respect of four subjects appropriate 
for study by university research workers who, it is intended, 
should receive a grant from the Research Foundation and 
be assisted by amall advisory committees of members of the 
Institute. 


Chartered Accountants Joint Standing Committee 


111. The Overseas Accountancy Examinations Advisory 
Board established by the Chartered Accountants Joint 
Standing Committee exists to give advice and assistance in 
establishing and conducting accountancy examinations of 
oversea bodies. The Board co-operated with The Rhodesia 
Society of Accountants in connection with its Intermediate 
Final (Part I) and Final (Part II) examinations held in 
June 1964 and with The Malaysian Association of Certified 
Public Accountants in connection with its Intermediate 
examination held in December 1964. Since the last report 


‘the Board has. entered into an arrangement with 


Institute of Chartered Accountants (Ghana) whereby that 
Institute will receive the advice and assistance of the Board. 


Overseas Matters 


113. Friendly contact has been maintained with a t 
number of overseas bodies throughout the year and a vice 
has been given freely to new organizations and to those 
concerned with the preparation of plans for the formation 
of new organizations, whenever requests have been received. 


Union Européenne des Experts Comptables 
Economiques et Financiers (U.E.C,) 


114. The Institute has continued to take a full part in the 
affairs of the Union Européenne des Experts Comptables 
Economiques et Financiers (U.E.C.) through its represen- 
tatives in the Assembly of Delegates. At the meeting of the 
assembly in Vienna on August 29th, 1964, the Institute’s 
delegates were Sir Thomas Robson, M.B.E., M.A., F.C.A., 
Mr S. J. Peo BOAS and Mr G. B. Pollard, F.c.a. They 
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also attended the meeting of the assembly in Wiesbaden 
on March 17th, 1965. 


115. The term of office of Sir Thomas Robson, M.B.E., 
M.A., F.C.A., a8 a Vice-President of U.E.C. expired in 1964. 
At the meeting of the Assembly of Delegates held in Vienna 
in August 1964, he was re-elected a member of the Execu- 
tive Committee (formerly the Exécutif des Présidents), 
which was enlarged at that meeting to a membership of 
nine. He attended meetings of the Executive Committee in 
Berlin, in Vienna, in Brussels and in Wiesbaden and, in his 
absence, was represented at meetings in Scheveningen by 
Mr C. A. Evan-Jones, M.B.E. (Joint Secretary), and in 
Paris by Mr S. J. Pears, F.c.a., as observers. 


116. The fifth congress of U.E.C. was held in Vienna 
from August 31st to September 3rd, 1964. ‘The theme was 
the contribution of accountants to the development of 
European business, Approximately two hundred members of 
the Institute, many accompanied by their ladies, attended. 
At a banquet held in the Wiener Hofburg on September 
3rd, 1964, the President spoke on behalf of the countries 
which had joined U.E.C. since the fourth congress held in 
Zürich in 1961. Mr W. E. Parker, c.8.8., F.C.A., acted as a 
‘debater’ at the session devoted to the theme The Possibility, 
Usefulness and Purpose of a Standardized European Plan of 
Accounts. The Record of Proceedings in English will be 
available in September 1965. 


117. A series of study groups for which there will be a 
limited number of places available will be held under the 
auspices of U.E.C. in Baden-Baden in November 1966. 
Details will be announced in due course. 


~- Ninth International Congress of Accountants, Paris, 
1967 

120. The Ninth International Congress of Accountants is 
to be held in Paris from September.7th to 12th, 1967. Under 
the title The New Horizons of Accounting the theme of the 
congress will be the future course of the profession. The 
Institute has agreed to arrange for members to make tech- 
nical contributions to the congress. 


Practice Rights Overseas 


121. Legislation and other developments affecting the 
practice of accountancy and auditing in many countries 
overseas have been watched closely throughout the year. 
The Council has continued to advocate not only a liberal 
attitude towards world freedom of practice rights but also 
the removal of artificial barriers based upon nationality or 
residence and restrictions on partnerships, firm names or 
otherwise. Such barriers or restrictions are in the view of the 
Council detrimental to the future development of the pro- 
fession and to the countries which impose them. 


Eire Companies Act, 1963 
122. The Secretary of the Department of Industry and 
Commerce in Dublin informed the Institute on August 
31st, 1964, that the Minister for Industry and Commerce 
had afforded recognition to the Institute under subsection 
(x) (a) of section 162 of the Companies Act, 1963, subject 
to the following conditions: 

(i) ‘that recoghition may be withdrawn by the Minister 
at any time; 

(ii) ‘that the Institute shall furnish to the Minister on 
request information regarding the holding of exam- 
inations, appointment of examiners, enforcement of 
discipline, etc. ; 

(iti) ‘that the Institute shall furnish to the Minister a copy 
of any proposed alterations to the Charter or Bye- 

wes,’ 


Commonwealth Relations Office Conference 
123. At the invitation of the Secretary of State for 
Commonwealth Relations a conference of professional 
bodies in Great Britain was held at Marlborough House 
on April 29th, 1964, at which the Institute was represented 
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by Sir Thomas Robson, M.B.E., M.A., F.C.A. The conference 
was called to discuss links between the professional bodies 
in Great Britain which have significant Commonwealth 
membership or other Commonwealth ties, and their coun- 
terparts overseas, and to consider how these might be 
developed in the future. Sir Thomas informed the meeting 
that the Institute maintains close contacts with accountancy 
bodies overseas and helps to foster by advice and in other 
ways the formation and growth of new or young bodies with 
high professional and educational standards. 


Moorgate Place Redevelopment 
125. The Institute has recently completed the purchase 
for its headquarters building of the freehold interests in 
those properties which, together with the present freehold 
Hall and offices of the Institute, comprise the site bounded 
by Moorgate Place, Great Swan Alley, Copthall Avenue 
and Langthorne Court. Under the provisions of the Town 
and Country Planning Act, 1947, the building 
must retain the major architectural features of the existing 
Hall! and offices. The outline plans and the general arrange- 
ment of accommodation and facilities within the new 
building were approved by the Council on November 4th, 
1964, the same day on which the Government announced 
its decision to impose restrictions on office building in the 
London area. Applications for planning permission and for 
closure of alleyways running through the site are now 
dependent upon the grant of an Office Development Permit 
by the Board of Trade. Following the announcement in 
Parliament by the President of the Board of Trade that he 
would be prepared to receive applications for Office 
Development Permits in advance of the enactment of the 
related legislation, an application for such a permit has 
been submitted. Pending this redevelopment the Institute 
offices and committee rooms remain in the temporary 
Ti at City House, 56/66 Goswell Road and Eileen 
ouse, 26/34 Old Street, London ECr. It has however 
roved possible for the Library to remain at Moorgate 
lace for the time being. The premises at 43 London Wall, 
of which the Institute has a lease, are now occupied by the 
Chartered Accountant Students’ Society of London en a 
rental basis. 


Form of Accounts 


126. At the 1964 annual meeting the then President 
mentioned that the Council intended to introduce extensive 
changes in the presentation of the 1964 accounts in order 
to make them more informative. The audited accounts 
include a revised form of revenue account, supported by a 
schedule analysing net revenue expenditure by main 
functions after allocating accommodation and administra- 
tion enses between functions on statistical bases. The 
Council believes that this schedule gives a useful picture 
of the manner in which revenue is at present applied. Com- 
parable figures for 1963 are not available in this form but it 
is intended to give comparative figures in future years. 


Financial Position 


127. When proposals for subscription increases were last 
before members in September 1963, it was stated in an 
explanatory memorandum issued by the Council that it was 
unlikely that the increases then proposed would result in 
a working margin of revenue after 1965. Although as shown 
by the accounts there was a surplus on Revenue Account in 
1964, budget forecasts indicate that, after allowing for 
increased expenditure due in part to the increasing activities 
of the Institute, there would be only a very small surplus in 
1965, before taking into account interest charges, and 
thereafter deficits, again before taking into account interest 
charges. The Council had hoped to defer for another year 
any proposals for subscription increases but two recent 
events have prevented this. As mentioned in paragraph 125 
of this report, the Government is restricting office develop- 
ment in Central London and, while the Council hopes that 
the Institute’s redevelopment scheme will be allowed to 
proceed, there could be some delay, resulting in increased 
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interest charges to be borne in respect of capital expenditure 
already incurred. The second event was an unexpected 
opportunity to purchase the freehold of an adjoining 
property. The Council decided that it was in the long-term 
interests of the Institute to purchase the freehold of this 
property, notwithstanding that this would increase the 
capital commitment not only by the purchase price but also 
by the amount which under the leasehold arrangements 
originally envisaged would have been contributed by the 
owner of the freehold towards the redevelopment but which 
must now be found by the Institute. The combined effect 
of the foregoing is that the Institute will incur much 
greater interest charges on borrowing than had previously 

estimated and therefore proposals for increases in the 
admission fee and subscriptions will be placed before 
members at the special meeting on September 23rd 1965 
(see paragraph 3). 


Reduced Subscriptions under Bye-law 42 


128. The subscriptions of 1,896 retired members were 
reduced to one guinea for the year 1964 under bye-law 42. 
(The number of subscriptions so reduced in 1963 was 
1,561.) In addition a reduction of subscription to half-rate 
was allowed to pula practising members under the special 
provision introduced in 1964. The Council is aware that 
increases in subscriptions may involve hardship for some 
members in reduced circumstances. It therefore intends 
when submitting proposals for subscription increases to 
members in September (see paragraph 3) to seek at the same 
time a widening of its discretionary power under bye-law 42 
to reduce subscriptions. 


Associated Funds — Report and Accounts 1964 

129. The Council has decided, with a view to reducing the 

size and cost of its annual report which is circulated to all 
members, to publish a separate booklet entitled Associated 
Funds — Report and Accounts 1964 available to members 
on request and containing a supplementary report on the 
funds associated with the Institute, other than The Char- 
tered Accountants Benevolent Association and The P. D. 
Leake Trust of which the reports and accounts are published 
separately. The booklet deals with the following funds and 
companies associated with the Institute: 

(1) Chartered Accountants Retirement Benefits Scheme 
(CARBS). The insured retirement benefits scheme for 
members who are self-employed or otherwise within 
the ambit of section 22 of the Finance Act, 1956. 

(2) Chartered Accountants Employees Superannuation 
Scheme (CAESS). The invested retirement benefits 
scheme for staffs of practising members. 

(3) The Institute of Chartered Accountants Staff 
Pensions Fund. The invested retirement benefits 
scheme for members of the Institute secretariat. 

(4) The Chartered Accountants General Charitable Trust. 
A general charity financed by the Institute to provide 
a source of grants to those charities with which the 
Council wishes to associate the Institute, to other Insti- 
tute charities and for educational purposes prior to the 
creation of The Chartered Accountants Educational 
Foundation. During 1964 the Institute has contributed 
a total of £8,000 to the trust mainly for the purpose of 
financing students’ society grants and other educa- 
tional and research expenditure. 

(5) The Research Foundation of the Institute. Created in 
February 1964 to finance accounting research organ- 
ized by the Research Committee of the Council. 

(6) The Chartered Accountants Educational Foundation. 
Created in October 1964 to finance Institute educa- 
tional activities. On its creation the Institute trans- 
ferred to the foundation the balance of £1,025 standing 
to the credit of the Student and Examination Account 
on December 31st, 1963. Application of the founda- 
tion’s funds will be under the direction of a new 
committee of the Council called “The Educational 
Grants Committee’. 

(7) The Institute Prize Trust. To provide prizes for 
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award at Institute examinations and to augment prizes 
awarded from the various endowed prize funds. Part 
of its funds have been contributed by benefactors to 
enable named prizes to be made available for award 
by local trustees. 

(8) Endowed Prize Funds. To provide prizes for award at 
Institute examinations. 

(9) Chartered Accountants Investment Pool for Educa- 

. tional Endowments (CAIPEE). A common investment 

scheme for educational charities in which the seven- 
teen endowed prize funds and certain other charities 
with independent trustees participate. 

(10) Companies. Chartered Accountants Trustees Ltd, 
which is trustee of the retirement benefits schemes and 
of other non-charitable trusts; Chartered Accountants 
Charities Ltd, which is trustee of the various charities; 
P. D. Leake Custodian Trustees Ltd, which holds 
investments of The P. D. Leake Trust; and A.C.A. 
Ltd, F.C.A. Ltd and The Society of Incorporated 
Accountants Ltd, which were formed for protective 


purposes. 
Staff Retirements 


132. Mr F. M. Wilkinson, F.c.a., a Joint Secretary, who 
had been on sick leave since March 1st, 1964, retired on 
December 31st, 1964, as a result of ill health. Mr Wilkinson 
joined the staff of the Institute in May 1944. He was 
appointed an Assistant Secretary in January 1946; Deputy 
Secretary in January 1960 and a Joint Secretary in Novem- 
ber 1962. At its meeting on November 4th, 1964, the Coun- 
cil placed on record its appreciation of Mr Wilkinson’s 
outstanding contribution to the work of the Institute. 


133. Mr C. H.-S. Loveday, F.c.a., an Under-Secretary, 
who joined the staff in 1935, retired on December 31st, 
1964. At its meeting on eee 6th, 1965, the Council 
placed on record its appreciation of Mr Loveday’s service 
to the Institute over a period of twenty-nine years. Mr 
Loveday remains Secretary of The Chartered Accountants 
Benevolent Association. 


134. Mra W. M. Amor, an Assistant Secretary, who 
joined the Institute’s staff in 1934, retired on December 31st, 
1964, having completed thirty years’ valuable service with 


the Institute. 
Staff Appointments 


135. Mr C. A. Evan-Jones, M.B.E., who joined the staff in 
1957, and was appointed a Joint Secretary in November 
1962, was appointed Secretary of the Institute with effect 
from January 1st, 1965. 

136. Mr D. W. Hooper, M.A., F.c.A., took up his appoint- 
ment as Technical Officer on November 23rd, 1964. 

137. Mr H. R. Clark, F.c.a., joined the staff as an Assistant 
Secretary as from February rst, 1965. 


Appreciation 


138. The Council again wishes to record its appreciation 
of the services rendered by members of the Institute who 
have given so much time as co-opted members of its com- 
mittees and sub-committees; to the work of the Technical 
Advisory Committee; committees of the district societies 
and branches; courses; examinations and other activities on 
behalf of the Institute. 

Auditors 


139. The Council records with regret the death of Mr 
Leonard Walter Bingham, F.c.a., one of the Institute’s 
auditors. His partner, Mr Bernard William Rivett, F.c.a., 
has been appointed by the Council under bye-law 117 to 
fill the vacancy until the 1965 annual meeting. Mr Leonard 
Pells, M.A., F.C.A., the other auditor, has intimated that he 
will not offer himself for reappointment in view of the 
election to the Council on January 6th, 1965, of his partner, 
Mr Douglas Spottiswoode Morpeth, B.COM., F.c.A. A 
resolution regarding the appointment of auditors for the 
ensuing year will be placed before members at the annual 
meeting on May 12th, 1965. 
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Correspondence 


Letters must be authenticated by the name and address of 

the writer, not necessarily for publication. The Editor does 

not necessarily agrea with, or hold himself responsible for, 
the opinions expressed. 


Discounted Cash Flow 


SR, — May I, as a mere practitioner and therefore not 
so intimately concerned with such problems as my 
brethren in commerce and industry, express my 
thanks to Mr A. S. Ashton for his very helpful paper 
reproduced in your issue of April 3rd entitled 
oe Allowances Today —- Are they being Fully 
Used?’ 

It was most refreshing to find that this was simply 

ee in the English language without recourse to 

pee udo-scientific Americanese ‘gobbledygook’ 
whic now seems to be so much beloved by writers on 
the problems of higher management. 

I was even able to understand the D.C.F. approach 
to the problem and I was more than delighted to 
learn that the writer had arrived at his figure of 10 per 
cent by a process of trial and error, rather than by the 
use of some involved formula. 

This fact gave me peculiar joy because, for my 
sins, some years at the time when profits tax was 
an allowable ran before arriving at profits 
assessable to income tax, I used to have to arrive at 
the annual sum to be allotted to a staff profit sharing 
scheme after charging profits tax but before charging 
income tax. This sum I was only able to establish by a 
similar process of trial and error. 

From the fact that Mr Ashton’s D.C.F. rate of 
10 per cent in his Table 4 works out so nearly to the 
figure of 9°2 per cent for the weighted average shown 
as the Book Rate of return in his Table 2, would it be 
correct to assume that there is some intimate relation- 
_ ship between these two rates, or is this only a coinci- 
dence? 

‘Yours faithfully, 


Ctrencester. PHILIP K. PITT. 


[Mr Ashton writes: I am grateful to Mr Pitt for his 
kind words. I also owe him an apology for not having 
devised a better example. There is no relation between 
the D.C.F. rate of return and the conventional return, 
and it is only a coincidence that my example produced 
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-results so close together. The sooner the cash flows 
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back, the higher will be the D.C.F: return; whereas the 
conventional return is affected equally by "good results 
in any year ~ whether it is two or twenty a ahead. | 


Inter-Professional Women’s Working Party 


Str, ~ We are writing to inform you that an inter- 
professional working party has been set up to study 
the careers of qualified women with parti 
reference to the so-called wastage. 

The working party will study different aspects of | 
the professional life of women particularly those 
which are common to all the professions. At the 
moment we are considering the position of the married 
woman in relation to taxation and are preparing a 
memorandum on expenses allowable for income 
tax, housekeeper allowance and surtax, 

We believe especially that the cost to the profes- 
sional woman of replacing herself in her home by the 
employment of domestic help makes it uneconomic, 
in many cases, for her to go out to work, and we are, 
therefore, seeking ways of alleviating the position. 

The working invites inquiries and opinions 
which should F addressed to the Honorary Secretary, 
Inter-Professional Working Party, c/o The Medical 
Women’s Federation, ‘Tavistock House North, 
Tavistock Square, London WC1. 


Yours faithfully, 
ANNE BOLTON, 
(Chairman) THE MEpIcaAL WOMEN’S FEDERATION. 
on behalf of 
JOYCE BISHOP, 
Tur ASSOCIATION OF HEADMISTRESSES. 
SHEILA MARS-JONES, 

Tue Bar CoUNCIL. 

MARGARET FOX, 


Tur INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES. 


BARBARA LITTLEWOOD, 
Tre Law SOCIETY. 


JOAN O. JOSHUA, 
Tse ROYAL COLLEGE OF VETERINARY SURGEONS. 


NADINE BEDDINGTON, 
Tue Roya. INSTITUTE or BRITISH ARCHITECTS. 
JEAN LAWRIE, 
Hon. Secretary of Committee. 
London WCr. 
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Notes and Notices 


THE INSTITUTE OF 
CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 


Annual Meeting and Business Sessions 


The annual meeting of The Institute of Chartered 
Accountants in England and Wales will be held at 
Church House, Westminster, London SW1, on 
Wednesday, May 12th, at 10.30 am., and will be 
followed (at approximately 11.30 a.m.) by a special 
meeting to consider and, if thought fit, to pass a 
‘resolution relating to the ‘Joint Diploma in Manage- 
ment Accounting Services. In the afternoon, three 
simultaneous technical sessions will be held, details of 
which were noted in The Accountant of April 3rd 
on page 455. Extracts from the Annual Report of the 
Council for 1964 are reproduced on other pages of 
this issue. 
Special Meeting of Members 

'The special meeting for the purpose of considering 
amendments to the Supplemental Royal Charter and 
‘bye-laws, which was to have been held on July 14th, 
will now be held on September 23rd, 1965. ‘The 
reasons for this change are given in paragraph 3 of the 
‘Annual Report for 1964, reproduced on page 551 of 
this issue. 


THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


Annual General Meeting 


The annual general meeting of The Chartered 
Accountants’ Benevolent Association will follow the 
annual meeting of the Institute on May 12th referred 
to above. 


PROFESSIONAL NOTICES 


Messrs BLACKBURNS, Rosson, Coates & Co, 
Chartered Accountants, announce that the address of 
their Leeds office from May rst, 1965, will be Aquis 
House, 12 Greek Street, Leeds 1. Telephone Leeds 
29631. 

' Messrs Cooper BROTHERS & Co, announce that in 
association with KNox, FRANKLIN & Co they have 
formed Coopek BROTHERS & Associates (North 
Midlands), an unlimited company, in which the 
directors will be Mr S. JOHN PEARS, F.C.A., Sir HENRY 
BENSON, C.B.E., F.C.A.. Messrs BRIAN A. MAYNARD, 
M.A., F.C.A., MATTHEW SHEPPARD, F.C.A., JOHN M. 
BEARD, F.C.A., RAYMOND L. EMMITT, F.c.A., and J. IAN 
ANDREW, B.SC.(ECON.), F.C.A. 






56 VICTORIA STREET, LONDON, SWI 


JOHN FOORD & COMPANY 
REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Messrs DELOITTE, PLENDER, GRIFFITHS & Co, 
Chartered Accountants, announce that the address of 
their Leeds office from May 1st, 1965, will be Aquis 
House, 12 Greek Street, Leeds 1. Telephone Leeds 
29631. 


Messrs HERBERT GOODIER, M.B.E., F.C.A., WILLIAM 
CHARLES SMITH, F.A.C.C.A., and PETER HARRY BENEDICT, 
F.C.A., announce that their practice will now be carried 
on under the name of GOODIER, SMITH & BENEDICT. 


Messrs Knox, FRANKLIN & Co (incorporating 
FRANKLIN, GREENING & Co and KNox, BURBIDGE, 
HENDERSON & Co) announce that in association with 
COOPER BROTHERS & Co they have formed CoopER 
BROTHERS & Associates (NortH MIDLANDS) an 
unlimited company in which the directors will be Mr 
S. JOHN PEARS, F.C.A., Sir HENRY BENSON, C.B.E., 
F.Cc.A., Messrs BRIAN A. MAYNARD, M.A, F.C.A,, 
MATTHEW SHEPPARD, F.C.A., JOHN M. BEARD, F.C.A., 
RAYMOND L. EMMITT, F.c.A., and J. IAN ANDREW, 
B.SC.(ECON.), F.C.A. 


Messrs A. C. PALMER & Co, Chartered Accountants, 
and Messrs BENBOW & AIRS, Chartered Accountants, of 
Northampton, announce that they have merged their 
respective practices as from April 6th, 1965, under the 
name of A. C. PALMER & Co. Mr CHARLES HENRY 
PETTIT, F.c.A., and Mr Roy HARDMAN BENBOW, F.C.A., 
have become partners in the Northampton practice of 
A. C. PALMER & Co, and Mr JOHN ANTHONY COOPER, 
A.C.A., and Mr EuNsoN JOHN LANKESTER, F.C.A., have 
also been admitted as partners from the same date. 


TAX RESERVE CERTIFICATES 


The Chancellor of the Exchequer was asked in the 
House of Commons on April 14th whether tax reserve 
certificates will be acceptable in payment of corporation 
tax. 

In a written reply, the Chief Secretary to the 
Treasury, Mr John Diamond, M.P., F.c.A., stated that 
anew prospectus will be prepared in due course to pro- 
vide for the continuation of the principle of accepting 
tax reserve certificates in satisfaction of tax due on 
company profits when the new corporation tax applies. 
‘Tax reserve certificates of any issue will be available 
for use in payment of corporation tax, but certificates 
issued under the new prospectus will not be usable 
against any liability in respect of income tax deducted 
at source from interest or dividends paid after the new 
system has come into force on April 6th, 1966. Interest 
on tax reserve certificates will be exempt from corpora- 
tion tax. 
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THE LEEDS, BRADFORD AND DISTRICT 
SOCIETY OF CHARTERED ACCOUNTANTS 
New President 
Mr R. S. Wainwright, M.A., F.C.A., a partner in the firm 
of Beevers & Adgie, Chartered Accountants, of Leeds, 
has been. elected President of The Leéds, Bradford 
and District Society of Char- 
ie Accountants for 1965- 

Mr Wainwright, who is 
aged 46, took his degree at 
Clare College, Cambridge (at 

~ which he. was an Open 
Scholar), and was articled to 
his father — now retired - 
who was President of the 
Society in 1928. From 1939 
to 1946 he served with the 
Friends’ Ambulance Unit, at 
home and overseas. He has 
been a member of the Com- 





. mittee of The Leeds, Bradford and District Society 


since 1957 and has served as Hon. Secretary of the 
Leeds Tuition Committee, Chairman of the District 
Residential Course Committee, and Chairman of the 
Regional Technical Advisory Committee. | 

At the last General 
standing as a Liberal, came within 187 votes of winning 
the Colne Valley constituency: of Yorkshire, held by 
Labour since 1935. He had previously served on the 


Liberal Party Taxation Committee, under the chair~ 


manship of Prof. G. S. A. Wheatcroft, and is an 
elected Vice-President of the Liberal Party. He is aleo 
a director of the Rowntree Social Service Trust and a 
Governor of Ashville College, Harrogate. 


TEACHER TRAINING 
Week-end Residential Course at Huddersfield 


From April 8th to 11th, The Institute of Chartered 
Accountants in England and Wales, in association with 
the Huddersfield ‘Training College for Technical 
Teachers, held a short course for teachers of account- 
ancy at the College. The course was the first of its kind 
to be held and aroused considerable interest both 
inside ‘and outside the profession. 

The course commenced with an introductory talk 
by Mr A. H. Walton, F.c.A., a member of the Institute’s 
Education Committee. The subjects of the lectures 
included learning ‘and teaching (a brief review of the 
fundamentals of the learning process); the various 
ways of organizing teaching; the preparation of lessons 
and schemes of work; and techniques of securing 
student participation. The lectures were followed by 
question and discussion periods, and there were also 
two sessions of practice lessons. 

Owing to numbers, students were split into three 
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classes for these lessons, each group with its own 
tutor. The Institute’s examinations were the subject of 
another session at which Mr J. S. Heaton, F.C.A., a 
member of the Institute’s Examination 

was present. The course concluded with a discussion 
on programmed learning led by Mr E. C. Johnson, 
B.A., A.C.A, P. D. Leake Research Fellow designate at 
the University of Sheffield, and a general ‘winding-up’ 
session of questions and’ discussion. The course tutor 
was Mr A. ‘Taylor, B.A., B.8C.(ECON.), A.C.L3., Principal 
Lecturer in Business Studies at the College. 

In a period- of less than seventy-two hours it was not 
possible to cover the ground in depth. Nevertheless, 
short courses of this type are of considerable value. 
The active role assumed by the Institute is evidence 
that the leaders of the accountancy profession are fully 
appreciative of the need for more trained teachers of 
accountancy. 

‘There has recently been a considerable increase in 
the number of chartered accountants who hold full- 
time or part-time teaching appointments in colleges 
of commerce and in technical colleges and the indi- 
cations are that in the near future the growth in 
the demand for technical teachers will be more rapid 
in the sphere of business education than anywhere else. 

It is anticipated that the Institute will arrange 
further courses for teachers of accountancy at different 
levels of experierice and at different centres. 


- CROSSWORD SOLUTION 


The solution to the Accountants’ Crossword compiled 
by Mr Kenneth Trickett, F.c.a., which eee in last 
week’s issue, is as follows: 


eletr Topsy y] oef FUL [Afr] efo] 
z on D A 
+ 


ener 





In our note in the April 3rd issue referring to the Third 
Australian Chartered Accountants’ Congress to be 
held from May 31st to June 4th, we regret that we in- 
advertently described Mr L. A. Braddock as President 
of the Australian Institute; Mr Braddock is President . 
of the Australian Society of Accountants and is not, 
in fact, a member of the Institute. The President of 
The Institute of Chartered Accountants in Australia is, 
of course, Mr T. C. Boehme, F.c.a. 
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Modern Business 
Everywhere 


Dear Sir 


¢ 


How about re-styling your Company's stationery during 1965 ? 


In the drive for exports, your leading ambassador is your letterhead ~ 
first impressions count when you're just a strange-sounding foreign 
name 


So the degign must be modern, the production impeccable, to create 
that favourable image right from the first contact 


Write now for a range of genuine die-stamped specimens by K&J, which 
I promise will interest any go-ahead Board of Directors 


Yours faithfully 
. KENRICK & JEFFERSON LTD 
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- ‘Mustrations of 
Management Accounts 
acn.vomex 1H Practico 


Part A of this book explains a number of management accounting state- 
ments designed to assist various leveis of management in controlling their 
costs. Part B describes the detailed costing and accounting procedures 
which enable the statements for a medium-size manufacturing concern 
to be prepared. 


The emphasia is on practical management accounts, inasmuch as all 
the statements were designed for the everyday uso of the managements 
concerned, ; . 

It is possible in this book to study a complete system of management 
accounting starting with tbe setting up of the necessary standard costs 
and budgets. The entries in the costing and accounting records are also 
shown together with the statements for top management, departmental 
managers and foremen. The system shows that the costing and financial 
accounts are integrated and reconciled, 

Students should find this book useful reading for their examinations 
as it shows how theory and principles are applied in practice. Accountants 
in industry, whether they have experience of management accounting or 
not, should derive benefit from the experience of others. 

As a practising accountant, the author bas advised a number of busi- 
nesca wishing to establish systems of management accounting. His 
experience in this.fickd will be of interest to other practising accountants 
who are being increasingly called apon to assist their clients in this way. 

Those responsible for providing training and experience for accountants 
will be interested in the author's view that accountants should become 
more closely associated with the problems of departmental managers and 
shop foremen as well as thoaa of top management if they are to satisfy 
the needs of all levels of management for cost control information. 

This book is therefore recommended reading for the growing body of 
students, accountants and managements who would like to become more 
familiar with practical management accounts. - 
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£ 


ORDER FORM 


PE E a E B I ATAA OE E ee OE R A MA, V TOE E eee ae, Sa Oe ae ee ae OE a PON DE ee 


a 
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post free U.K. 
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DYNAMIC 
_|ACCOUNTING 


EUGEN SCHMALENBAGH 


Transicted from the German by  KICILMEMITITEOGM INERTE 


GQ. W. MURPHY, B.A.(Com.), F.G.A., J.P., and 
KENNETH $. MOST, LL.B., A.G.A. 





in a time when accounting is wholly dominated by taxation concepts, 
it appears urgeatty necessary to clarify constantly the process of 
economic growth which accounts should and can really reveal. There 
is no book which presents these principles more clearly than this 
standard work. 


For the present-day business men the financial accounts are no 
longer a presentation of the state o his capital, They are an Instrument 
of management which gives him prompt and reliable informacion 
about the consequences of his managerial activity. Ha needs Information 
less urgently on the state of hls capital. More important to him is the 
knowledge chat his business is producing profics and how these profits 
have developed throughout the business year. Schmalonbach takes 
account of these practical requirementse His approach has prevailed 
In all significant matters; It corresponds to a large extent with the 
requirements of business finance at the presant time, The book is 
not only Important for students but also belongs as a standard work 
in the library of every member of the accounting and auditing’ 
profession. 

The translators belleve Schmalenbach’s Dynamic Accounting fille a 
gap in English accounting literature. It will be valuable to che qualified, 
accountant as well as che student as a classical explanation of accounting 
theory and practice, The book has been the most popular textbook in 
Germany and Austria for many years and there is no doubt that the 
author has made one of the outatanding contributions to the exposition, 
of this subject. 

The twelve editions of this. book which have been produced In 
Germany are witness to tts popularity with generations of accountants 
on the Continent and jts Influence can be traced as far as Australasia, 


‘Japan‘and Ameria. 
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CCOUNTANT WANTED by small group of 

ters and publishers tn London. Age 30-35, 
» Must be able to complete group accounts and 
income tax computations. Prospects of promotion 
to stecretary in a few years. Contributo pension 
scheme. ~ Write, stating age and c ence and 
salary required to Secretary, Box AW8381. 





ACCOUNTING ASSISTANT 


An accounting arsistant is required for busy 
Chief Accountant's office. Applicants must have 
previous accounting experience and be able to 
work to trial baiance siage with the minimum 
of supervision. Age group 28 to 35 preferred. 


Applications in writing, stating experience 
and esent salary to Chief Accountant, 
Linco Electric Company Ltd, Welwyn ` 
Garden City, Herts, 





ACCOUNTING 
FOR MANAGEMENT 


Accountant, aged 25-35, required by expand- 
ing firm of speciality steel stockholders, in 
Tip Wolverhampton area of the Midlands. 
He be responsible for preparation of 
spree management reports, for general super- 

sion of accounts department and for the 
promulgation of costing systems. This appoint- 
ment offers excellent opportunity for pro ; 
- ly in writing, stating age, oxperience, 
uvalifications and paniy required to Lancaster, 

ing, Ridgway & » St Martin’s House, 
Bull Ring, Birmingham 5. 





CCOUNTS be era one ee ane junior 
nired, ~ pp y t to 8 m, 
Tewson & Chinnocks, 8 Telegraph Street, Conan 





AC-DELCO 


Division of Gencral Motors Limlted 


DUNSTABLE 


Bedfordshire 


Following Internal promotion and reor ann: 
tion vacancies hayo now arisen for the folo ng 


Payroll Supervisor 
Organization and Methods Officer 


Vacancies mors suitabie for applicants aged 25 
to 40 years. Attractive salaries offered and 
generous fringe benefits including a non- 
contributory pension scheme. 


Apply in confidence to: 


The Employment Supervisor, 
Department. 


Personne! 





N EXCELLENT OPPORTUNITY EXISTS for a 
cost accountant with experience of modem 
management accounting and costing methods, to 
In a modium-size manufacturing company in the 
ewmarket arer. The compan ig situated in 
pleasant surroundings, and conditions of service aro 
ood, including pension and lifo assurance scheme. 
mmencing sa in the region of £1,300 per 
annum. ~ Applications giving full detaiis should be 
acldressed to the Company Secretary, Box AKBRS387Z. 
NEW GROUP OF COMP in the North 
ding of Yorkshire requires a qualified or near- 
qualified man to take charge of m central account- 
ancy department. The prospects for advancement 
are excellent, but only thoss with a Hking for hard 
work and responsibility need apply. — Box ANS862. 
SSISTANT TO ACCOUNTANT required for 
lough, Bucks. A qualification is desirable, 
together with experienco of monthly accounts work 
in industry, Salary about £1,500, ~ Write details and 
age to Box AT5863. 
À TELEVISION RENTAL COMPANY moving 


to New Maiden this summer has a vacancy in its i. 


financia! accounts department for a young 
gecountant who has passed tho Intermediate mige 
of A.C.A, or A.C.C.A, ~ Please write to Box AT8407 
giving aealg of education, experience and salary 
requ . . 
UDITOR REQUIRED, male or female, by 
multiplos tailors to check branch records and 
stock. ust be prepared to travel and stay away 
Kom name. panes and expenses by arrangement. — 
x F 
OOK-KBEP ACCOUNTS/P.A.Y.E. CLERK, 
knowledge typ F with prospects of 
charge cash off:ca of West End restaurant, £18 per 
week to start and two meals daily, 9.30 to 6.30 with 
tea break. Five-and-s-halfday week. — Phone 
HYDe Park 1373. 
ITY FINANCE HOUSE requires oxperlenced 
accountancy clerk, aged about 20, preferably 
studying or wliling to muds at ovening classes. Good 
gaiary, annual bonus, three weeks’ holiday, pension 
scheme, freo lunches, hours 9.30 a.m. to $ pm. =< 
Write Box CF5737. $ 


.monthly accounts and will assist with oP aration of final accounts. He will also 
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Applications aro invited for vacancies which occur for 


ASSISTANTS 


in the 


Chief Accountant’s Department of British Transport Docks Board . 


at their Head Office, Marylebone, London NW1, in connection with the preparation and interpreta- 
tion of budgets, periodical accounts, statistical Information, etc. The duties involved aro varied and 
interesting and candidates should possess, or be studying for, tho intermediato certificate of The Asso- 
ciation of Certified and Corporate Accountants or The Insutute of Cost and Works Accountants. 
Contributory superannuation scheme. Existing holiday arrangements honoured. Salary scale E965- 
£1,126 p.a. 


Please telephone (HUNter 6621, extension 6287), or write to the 
Chief Staff Manager 
British Transport Docks . 
Melbury House, Melbury Terrace, London NW1 


for application form, quoting reference $/33. ` , s 





ASSISTANT 
ACCOUNTANT 


required by a progressive light Soe norrag company employing well over two thousand persons and 
located In a very modern factory pleasant surroundings at Ichester. 


ble to the Financial Accountant for the paration of 


The successful candidate will be 
required to 


formulate methods of financial contro! an 1 advise management on taxation matters. 

Applicants, preferably 29-35 years of age, must be professionally qualified and hare had some 
experience in the above-mentioned duties. The appointment should interest accountants well versed in 
mpar inte a ed accounting techniques who have ambition and potential to develop to higher levels 
of responsibility. 


sp on is a senior appointment for which we are offering a good commencing salary and pension 
scheme. 


Please write, giving full personal detafis, Including salary progression, to E 


R. S. UPSDELL, Personnel Manager i 
WOODS OF COLCHESTER LTD 


P.O. Box 11, Colchester, Essex 








BEECHAM GROUP LIMITED 


have the following vacancies in their | 
FOOD & DRİNK DIVISION 


Accounts assistant, aged 20-25. Excellent 
opportunity for a partially qualified man to 
gain experience in all aspects of financial and 
cost accountancy while completing qualifica- 
tions. Good starting salary and opportunities 
for advancement for the right man. 


Ambitious young man, aged 16-25, willing 
to learn and study for a professional examina- 
tion in accounting. Excellent experience in 
both nancial and cost accounting. 


Apply with fall details of experience to Senior Personnel Officer, Ref. 100/17 
Beecham Food & Drink Division, Beecham House, Great West Road, 
. Brentford, Middlesex 
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BROOKE BOND & CO LTD 


require a secretarial assistant and a taxation 
assistant at their head office in the City. 


{1} ot Snead aber wher ASSISTANT aged eae 
28. Chartered secretary or 
ute a qualified. This er emuneae corers 
a ae range of Bear beh eke dudes with 
poas of promotion. Salary 
pectoris Ti 400 p.a 
(D) TAXATION ASSISTA aged 30—40, 
male or female, Pedia ke qualifications 
not essential bot must have experience of 
company iaxailon am! a particular interest 
in tax p ing for an international group. 
Salary not Jess than £1,560 p.a, 


Apply: 
The 
Brooke Bond & Co Ltd 
35/37 Cannon Street 
London EC4 


CHARTERED ACCOUNTANT. 


A major City financlal/industrial group wishes 
to appolot a cha accountant preferably 
a graduate to a senior postion responsible to 
the Financial Controller. Applicants should 
have had about four years’ good professional 
experience since qualifying, ftooluding com 
solidation and taxation. Age about 30, salary 
pet to £2,500. Life assurance and con- 
butory persion schome. 


Candidates are invited to send paige engl i 
career detatts (which should not to 
provious. correspondence with P.A.), Penne 
TIGITA, to: > 


P.A. Advertising Limited 
60a Knightsbridge, London SW1 


Repiics wili be forwarded direct and. un- 
opened to the cilem uniess addressed to our 
Security Manager Hist listing oompanies to which 

test confidence is 


CHARTERED ACCOUNTANT 
AGED 35-50 


ced chartered accountant ja required 

as assistant to the Chief Accountant of a large 

rou of companies manufacturing and Cheapo 
in the U.K., Overte 


and as, accountant, a 
35-50 is required with comprehen - 
oe a financial accounting and al 
EATA accounting. 

ANE Is desirablo but not essential. The 
tion is Central London, but 
rom time to amet the a arei applicant will 
6 to visit subsidiary cormpanies to 


techniquea. Salary by negotiation but not leas 
than £2,000 pa. ~ ly with full details to 
Box CA83 83. 


- CHARTERED 
ACCOUNTANT. 


BRITISH CELLOPHANE LIMITED has a 
vacancy at Bridgwater for a chartered account- 
ant a up to 25 years. Previous Industrial 
experience is not essential. Initially the succoss- 
ful applicant will assist in financial accounting 
on a company group basis and thoro is oppor 
tunity in the future for promotion within th 
group. 


Conditions of respi dames are excelicnt and 
incinde SaRer Rana and co-partnership 
achemes 

Please waite giving orief dia of age and 
experiences 

The Personnel Officer 
- BRITISH CELLOPHANE 
LIMITED 


Bridgwater, Somerset 


IST ACCOUNTANT. ~ Young qualified ma 
C.W.A. 


required to control cost apariment o 
electrical engineers. Contributory pension mo, ~ 
ly Ha Transformers Ltd, Field End Road, 


b 


r 
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ASSISTANT SECRETARY/ACCOUNTANT 


An excellent opportunity exists for a young qualified accountant to join the executive team of a leading 
commercial organization. Experionce of monthly accounting routines, cash Budgets and forecasting 
an advantage. 


Saiary £1.250-£1,600 per aonum. 
Reply to: 


The Secretary 
Caxton Holdings Limited 
44 Hill Street 
LONDON W1 





COMPANY ACCOUNTANT 


required by a food products company in Birmingham, 


QUALIFICATIONS Chartered accountant preferably with A.C.W.A. 


EXPERIENCE Costing and management accounting preferably in the food industry. 
AGE 25 —40. 


SALARY According to experience and ability bat not less than £1,700 per annum. 


Please reply with full details of experience to Peat, Marwick, Mitchell & Co (Chartered Accountants), 
Windsor House, Temple Row, Birmingham 2. 


GKN 


ASSISTANT TO THE REGISTRAR 
TRANSFER OFFICE 





Guest, Keon & Nettlefolds, Limited with to appoint an assistant to the Rogistrar in thelr transfer 
office in Birmingham. 


The person appointed must be conversant with the full range of share transfer work, preferably as a 
result of experience in a senior position in the transfer office of a large company or with professional 


‘registrars. Experience of computers or punched-card or similar mechanized accounting methods would be 


helpful, as the work of the share registration department, which services 80,000 stockholders, will 
shortly be transferred to a computer. 


It is intended thet the successful candidate woul, ff suitable, be appointed assistant registrar in duo 
courso. 


Applicants, who should proferabiy be in the age bracket 28—35, should scnd personal detalis and a 
summary of qualifications and experience, in confidence, to: i 


The Director of Personnel 
Guest, Keen & Nettlefolds Limited 
GKN House, 22 Kingsway, London WC2 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 

if you have one of the above qualifications you are ‘iiss to 
register free of charge with the Accountancy Appointments 
Information Service. On registering you wiif also receive a free 
copy of a confidentlal salary survey recently conducted amongst 
accountants. 

The object of the Information Service Is solely to Inform; you 
will receive full detalis of all suitable vacancles notified, to 
allow you to make direct application to the Employer. On no 
account will any of 
Employer, or Indeed any third party. The Service is therefore 
comp etely confidential. 

For the Salary Survey and detalls of accountancy positions at 


present outstanding send a note of your name and address and 
qualifications tos- 





THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1, ` 
TELEPHONE: TATE 1022 


a 
ACCOUNTANT 


ur particulars be passed to a prospective _ 





ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


ACCOUNTING STAFF 


Vacancies exist in the Corporation’: s offices in Zambia 
for young men in their early 20s who have recently 


in accountancy or pra 

aries will be in the vicinity of £2,000 a year. The 
positions offered. are on fixed contract terms for a 
period of three years, renewable at the. end of this 
period by mutual agreement.. : 


Benefits include generous leave conditions, life 
Christmas 


and ion. 
Modern housing with basic fernishing is = ble at 


low rental. 

Free passages to the extent of three and one half 
adult fares are provided for the employee: and his 
family for the outward and for the return journey upon 
completion of service. 


Applications giving fullest details should be 
addressed to: 


The Appointments Officer, Dept A/69 
40 Holborn Viaduct 
London ECi 





ACCOUNTING STAFF 


for new subsidiary of MAJOR INTERNA TIONAL GROUP 


This new company will Doni etabliihed 
ad services to 


mined pec associates, The nadine accounting end techni 


t will be for accounts staff for work concerned with with financial and 


cations are therefore invited for the 


ACCOUNTING SUPERVISOR 


See aaa eR ranean a am Leo ne 


ANALYSTS 


Young ae with intermediate eccounianey o 


r alternative commercial 
accounting experience, sles ae bawe © 1,100 and £1,500. 


qualifications who have at least five years” 


ACCOUNTS STAFF 


A varied range of 
satisfactory 


there are excellent opportunities fi Sanat candidates who have Sia tari ics ad 
o or w a 
counting kaowledge: S Starting will between 


English, and some basic 
Bio progressive saae, the 
during 1 


for men and women. The more senior positions will be appropriate to those with 
or commercial and considerable a 


ce, while 
Maths and 
approx. £600 and £1,100 


ia ofero an Sxreilent contour pemmnnacheiite 


salaries vary 


successful candidate 
ea 
chat e a a ee eat om Te peer 


Box ASsss. 
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CEREBOS GROUP 


We are sooking a chartered accountant, aged 26-35, to fill 
the post of internal auditor. He will report direct to the 
group’s Secretary/Chief Accountant, and will be based at our 
headquarters in North-west London. A certain amount of 
travelling throughout the United Kingdom will be necessary, 
but this will not be excessive. An attractive salary will be paid 
and there are excellent opportunities for promotion within 
this expanding group of companies. — Please write giving 
brief details, or telephone to 


CHARTERED 
ACCOUNTANT 


Assistant Group Personne! Manager 
Cerebos House, Willesden. NW10 
Telephone ELGar 6565. 





PFIZER LIMITED 
requires as experienced 


GROUP COST ACCOUNTANT 


to tako charge of its centralized costing department. 


th st Include: 
One Stes or ont tale erated Standard costing and budgetary control system, 


ital and alr and maintenance expenditure and physical audit of stocks. 
ones a gets: odua profitabllity analyses; cvaluation of capital expenditure proposals and cost 
reduction pron ammo 
Installation costing systems. 


The costing staff number thirty and much of the data processing is done by an I.C.T. 1500 
computer, 


The main attributes of the successful applicant will be a mature personality, onabling him to work 
closely with nroduction: engineering and commercial personnel, He will be qualified, probably with an 
F.C.W.A. or A.C.W.A., be about 30-35 years of ago, and hare had sound industrial experlencs, 
proferably in a process industry. 


This eya intment and tho salary will reflect the importance of this iion. The group has a 
record be E EE EPPA and planned growth for the future will provide excellent career pros- 
ects for the successful applicant. The position is located at Sandwich, an attracttye residential area 
ih South-cast Kent. Generous fringe benefits {nolude non-contributory pension and life assurance 
schemes and payment of removal orpeness. 


Applications (quoting D.4072) are invited, and should be made to The Recruitment Officer, 
Pfizer Limited, Sandwich, Kont. 







Gr GROUP 


ee CHEMICALS — PHARMACEUTICALS 
VACCINES — COSMETICS — F00DS 
mw AGRICULTORAL & VETERINARY PRODOTTE 





TAYLOR WOODROW 


GROUP 





ACCOUNTANT 


for 


INTERNAL AUDIT 


A Yaoancy has occurred for an assistant to the Group Internal Auditor. The 
department is shortly expanding its scope and a qualified man is required to 
deal mainly with the new duties arising from this expansion. A little travelling 
may be involved. Applicants should be chartered or certifled accountants, aged 
25 to 32 years and should have had some professional and preferably ono or 
two ycars’ industrial experience. 


Please write giving brief details of career, present salary, etc., to Mr E: 
Boyd, Staff Appointments Officer, 345 Ruislip Road, Southall, Middlesex. 
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CHIEF ACCOUNTANT 


Real opportunity with fast growing American 
subsidiary in Birmingham for a man keen 
to participate in management. Recognized 
qualification and ability to work with people 
essential. Starting salary up to £2,000. 
Progress potential is reat. — Reply giving full 
particulars to R.A., c/o Peat, Marwick, 
Mitchell & Co, Windsor House, Temple Row, 
Birmingham 2. š 





CHIEF ACCOUNTANT 
AND OFFICE MANAGER 


required for medium-sized private company in 
London N1, trading as importers and manu- 
facturers. Applicant must be’ capable of being 
directly responsible to the Board of Directora 
for budgetary control, financial accounts and 
accounting systems. Somo years of commercial! 
e ence carte 14 Age limits 25 to 35, 
Salary Lea £1,7 to £2,000. Non-contri- 
butory on scheme. — Applications should 
be sent in writing to the Managing Director, 
Box CA8361. C 





CHIEF ACCOUNTANT 


required by progressive company of world-wide 
reputation. addition to recognized qualifica- 
tion essential requirements include ood 
industrial © ence, ability in organ g 
staff and willingness to wo under pressure 
peed ly. Excellent youre conditions in 





urrey. asic salary up to £2,000, — Box 
CA8312., 
GLOUCESTER 
ASSISTANT 
CHIEF ACCOUNTANT 

Challenging a intment for a  quallfled 
accountant erably 27-35) in a medium- 
sized engineering company to take overall 


charge of the day-to-day running of the 
accounts department and to prepare monthly 
accounts and related management information 
for monthly board teh art It will bo an 

tage to have had industrial experience 
in the field of cost reduction as well as in the 
type of work outlined above. Salary between 
£1,400 and £1,600. Non-contributory pansion 
scheme. Applicants should give brief details of 
education, age, experience and present salary. 
— Box GA8207, 





GROWTH IN SOUTHAMPTON 


Energetic thriving famlly business requires an 
accountant with experience and bent for costing 
and management accounting to provide the 
management with positive information and a 
trouble-free accounting system. 


Enthusiastic man around 30 (A.C.A,, 
A.C.C.A,, A.C.W.A.) will have the whole- 
hearted support of a young management in his 
endeavours to put modern methods into 
operation. 


Applications stating age, experience and 
preron salary should be sent to Annan, Impey, 
orrish & Co Chartered Accountants, 
or Hall, 43 Shoe Lane, London EC4, 





J. PERCIVAL & CO LTD 


REQUIRE 
A 


RECENTLY QUALIFIED 
ACCOUNTANT 


to be responsibile for all accounting functions 
of the company. 


Tho work involves the preparation of 
monthly accounts and affords § axcollent 
experience in standard costing and budeetary 


Salary will be by negotlation and detallod 
applications shoul be addressed to The 
Secretary, Rolleston Street, Leicester. \ 


——————— aaaaħįÂĂ 
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Youn g Accountants 


e Weare looking for young men to meet the. expansion bE ETE TT, e~, 
ment consultahcy services. These are directed toward problem EE in the 
‘more sophisticated and forward looking areas of company management. 


° WE ‘particularly want chartered accountants between 30 and 35, preferably 
_ witha university degree and with extensive management accounting experience. 


© TEE work embraces all aspects of company organisation and structure with 
the emphasis directed toward raising the rates of return on capital. - 


e- THE work is responsible and demanding since they work with some of the 
most sénior men in international business. Criteria for selection will be stringent 
and in consequence remuneration will be high. 


‘Replies should ‘be addreised to D. M: Sidney. 


JOHN TYZACK & PARTNERS LTD 


10 HALLAM STREET » LONDON WL 


RAVE 



















We are the British subsidiary of a — Aeris company. 
We utilize advanced accounting methods and are at present 
enlarging our LB.M. 1401 computer installation. 


We offer: 
a) a starting salary of about £1,300-£1,400 
b} excellent personnel policies 

c) an opportunity to gain wide experience of advanced 
techniques. ` 



















The position will involve: 
* the preparation of moathly accounts for submission to the 
parent company 
* the preparation of statutory accounts 
A EEEO tIS toe See ee ae 
systems which are constantly under review 
* assisting in training subordinate staff. 
If you are a newly qualified accountant of average ability, 
and are looking for an opening in a dynamic company as a 


member of a young accounting team, send for an application 
form to: 


QUALIFIED 
ACCOUNTANT 


Age about 25 









K. J. London, Personnel Officer 


Smith Kline & French Laboratories Ltd 
Mundells, Welwyn Garden City, Herts 


Please quote reference 05/35/51 
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34 a . | - . E | | HAWEER SIDDELEY AVIATION ; 

a COMPANY ACCOUNTANT .. ACCOUNTANTS ` 

. pe Se  tgstom upon Thames 
required by a substantial poultry breeding and growing company in South Shropshire. The successfal s The company would like to receiro apnlice- 


$ l qualified | 


applicant will bo reaponsiblo for the preparation of annual accounts and accounts and information for , ist een erle 6, ot 
D : = t. duii f financial) and n mana Eeen ao which 
Me c pied e n ae SR eC ER T A A E: in in n large ongia erties 
management. Salary- according to experiepoe and ability. . Offers unrivalled 

z os 2S Py ‘ meee . 2 re 3 i , oo te . would ala like to’ hear w 
_Ploase reply with full details to Peat; Marwick, Mitchell & Co, Windsor House, Temple Rew, accountants with industrial experience, ; 

ý TE applications giving details of ago, 

A age a ee ; 2 , x be . g0alificadions, carecer and proscar salary: in 


Bly we : = The Personnel 3 r . 
: = vos HAWKER SIDDELEY AVIATION 


Richmond Road, Kingston upon Thames 








MANAGEMENT AUDITOR MANAGEMENT AUDIT 


An O with a large conimercial 

: : f fomoani, oe man with eunoe prorcstione] or 

tornal audit oxpsrience to take control of an 

Candidates should be qualified accountants a Sad datalon Ea EA aunt 
thro at the company, 

- y ja iha leader in ts Daig with 
preferably in the ago group 25-35. The successful applicant will be oxpected to control an audit team head ¢ id onies da NW. NO travelling Will 
whose function is an instrumont of management contro! rather than a routine chocking of books and - pA oir w 
ACCÖOAIE MORR: ; pati tabda meai At r a 


Applicants fa nae ar Seun 30540 0 (or 
Depa ower for fed sho 
The post offers excelient opportumitics for advancement to management Jove] in a large and progres- givin g details ol anes experience, OC., to Box 


sive industrial organization. 





An attractive salary will bo offered to the right man. 


RECENTLY 
QUALIFIED ACCOUNTANT 


Piease apply in writing, giving bricf porsona! details, to the . Applications are invited from young 
fesaionally qualified accountants in 


R m a career in indumry. The position 
Plant Personnel Officer making & caror in indumry. Tho g unit 
of a substantial industrial group with offices in 

Mullard Blackburn 


Streatham Vaie, 8W16. 
Modern g tectmkruecs 
Ya om the successful applicant will 
Philips Road, Blackburn, Lanc. in tion to responsibility for head office 
fancial records be gi o arail 





quoting reference V/271. 
; com mea cine Salary will be tA 


Thoe 
the £1, 200-£ 400 range and there is 
siderable scope for advancement within the 
OUD AA eee applications in writing 
zho to the Chief Accountant, 
United Gat pie Lid, wile Rowan Road, 


7 i Streatham Vale, London 3 
to oe À Gee fe Sa E } r: : 
An interesting position arises for a senior cost 
JÜ E T pe 
ACCOUNTANT s have considersole experience M the coating of 
d job costs. group 28-3 


ere S ~ 
A vacancy oxrits for a qualified acconontant in the accounta department at Seven . This 
FOE . oaks and Pplications in writing stating oxperience 


department provides management accounts to the main board, and ft is also closely concamod with the presen to Chet Accountant, 
introduction of the latest techniques (including the use of a computer) within the group and with Lacol eBilectton« Company Lid, Welwyn 
development of the accounting sytem generally. This position provides an sttractive Creek for a ° 
reoently-qualified man, or ono with a few years’ experience. 





R ESENTLY-QUALIPIED CHARTERED AC- 
UNTA required for punan group in 
Middicsex. Excellent prospects, Sa y arrango- 
ment plus bonus etc. — Box ROS842. 








SENIOR COST CLERK 





Candidates should have a recognized qualification and be gaged 22-36. There are good prospecte , 
for advancement. A first-class salary will be paid and reviewed annually on morit. There fs an oxceliont SOMERSET 
pension scheme, including life assurance, and other naff facilities avaliable. Shovwerings Limite of eer on Mallet have 2 
; ‘ ` n, or a rvcentlyquaiified chartered a 
` rte a Tee area e ueaeral industrial 
os ç g 
Write stating age, education, career to date and salaries carnsd to l ; accounting and taxation work together with the 
production o ormation for group manago- 
ASSISTANT STAFF EXECUTIVE meni Tho pom oo tooi Pa eLa 
within an oxpanding organization. Cornmens- 
THE MARLEY TILE Co LTD S ins salary recotains tO age bow expences 
ore trfbutory penston scheme an 
RIVERHEAD VEN AKS KEN I other frin benefits. — Applications, givin 
» SE O 3 details of age, education. experien an and 


Sra Ep Should be santo in writing to ti 
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AEG FINANCE|| - GROU po 
PERNE ACCOUNTANT 
Qualified Accountant required-to act as deputy to Metra Sipma Martech Limited 
Television Accountant with responsibility for day- |- 
to-day running of accounting department and Opportunity for young rqualtied) accountant 
liaison with the television service. . preferably with some commercial experi- 
g ence ‘to join -the United Kingdom head- 
APE E E E E E ~ quarters. of an expanding international 
experience essential, group of consultants. Base: Croydon. 
s Starting salary up to £2,000 per annum 
Salary £1,950 (may be higher if qualifications according to experience. 


exceptional) X #1 pane ° Apply in the first instance to: 


Write for application form (enclosing addressed ily 


raio chal aa veterents (C010 LIC V's METRA SIGMA MARTECH 


LIMITED 
i <i aca SE Wettern House, Dingwall Road, Croydon 
within five days. 


Surrey 





| TWO CHIEF ACCOUNTANTS 


: ni Ded ine Lest oniri ean ta hs eiaa a Te 
| - - -and financial resources is seeking to recruit two executives for two of its subsidiary companies. 


_ They will each be responsible for controlling an accounts department and will report to top 
management for the financial, costing, budgetary control and management accounting functions of 


| their respective companies. _ 

Because of the size of this group there will inevitably 7 pery i good opportunities for promotion to ` 
' other parts of the group in the future. Top management in ME EE AE are well aware of their 
oe 


responsibilities in Aeri oping their staff. 


: These two positions provide, amongst other ones she security of a large e the 
' opportunity of being a top man in a subsidiary company, and excellent terms of employment. 


Qualifications required are A.C.A., A.C.C.A., or A.C. W.A. 
| Age 25-35, | 
`” Starting salary £1,750-£2,500. 


| . Please ring REG. 3501 for Application Form or send brief details in P TIEA to: R. N. Langley, ` 
| -Bell House, 175 Regent Street, London W1, quoting reference No. MD/2091/L.. 


G The Challoner Service Ltd Memi Appointments Division ` 





w —- —— [M 











COMPUTER 
ACCOUNTING 
‘SYSTEMS 


would you like to lead a new project? 


This is a first-class opportunity for a capable systems man to lead a now 
project. The company has been operating very successfully an IBM 1401 for 
some years. The time has now come to transfer one of the major accounting 
areas, Involving several million pounds, to this computer in preparation for 
tha Introduction of a system/360, 

The position will be attractive to an established systems man, looking fora 
bigger job. The work presents the challenge of co-ordinating a large-scale 
project from the beginning with the help of supporting analysts and pro- 
grammers. 

‘Applicants for tho position, which involves considerable responsibility, 
must have experience of designing and implementing mechanized account. 
ing systems. They will ‘know computers’ and their limitations. The company 
recognizes the Importance of computer control, and systems staff have the 
support of all levels of management. 

If you possess the qualities of leadership, and ere looking for such an 
opportunity as this, write now giving full details of your career to date to: 


Employment Manager 
Armour & Company Ltd 
193 St John Street, London ECi 


ASSISTANT ACCOUNTANT 


cards an 
would be an a ventas I view of the lanpending inataliation 
an IBM 360/20 computer. 


Applications should details of age, educatio 
aplenty ah ec ect agentes 


Persomee! Manager 
FLEXELLO CASTORS & WHEELS LTD 
BATH ROAD, SLOUGH 





Accountants 
£1,500 — £1,750 


The extensive trading interests of this expanding 
Division and recent re-organization have resulted in 
two new appointments for qualified accountants. 


One will be responsible for the preparation o | 
management statistics, and for collating and interpre- 


ting the returns of several companies and units within the 
diverse division; the other will be responsible for run- 
ning a medium-sized accounts department. Both 
positions carry good prospects of advancement. 
Essential requirements are: 

© Age 25-40 

© A.C.A. or ACCA, 2 

@ At least two years’ commercial experience. 


Pleaso send brief details showing how you meet these 
essential requirements to the 


KS 


BUDGET ACCOUNTANT 


A leading company in the packaging industry requires 
an A.C.W.A. at their head office, Greenford to assist 
in the further development of the management 
accounting function. 


Personne! oath a 
Rank Audio Visual Diviston 
Woodger Road, W12 


THE RANK ORGANISATION LIMITED 





Applications are invited from energetic young men 
up to 35 who possess initiative and are able to co- 


operate closely with all levels of management. 
An attractive commencing sal 

dependent upon i and 

date should be a 

Rockware Glass Ltd, Greenford, Middlesex. 


will be paid 
s of career to 
to the Chief Accountant, 


RECENTLY QUALIFIED ACCOUNTANT 


The Plessey Group is seeking a recently ed 


is an excellent opportunity for a young accountant 
accountant, between 22 and 25 years of age, of above- 


who wishes to establish peel al dustry with a 


average potential. dynamic and fast-growing co 

The applicant will work initi in a central Initial salary will be not leas than ©1,250 per annum, 
accounting department, located in Greater London. depending on age, qualifications and experience. 
After experience of various accounting functions he 

will be expected to fill a responsible management 


accounting 
on 





penne rep giving full details and quoting Ref: 
8070, to TAP on Manager, Plessey-UK 


Limited, Ilford, Essex 
© oo Oe 


tion. 
dustrial experience is not essential. This 
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t 
| 
- AXATION. ~ Young man aged 25- 30, required 
in taxation t of Wen End ofice seag 
| hahaa $y Feray a individuals, and trusu. ore, 
BRA YHEAD LTD This is a new appointment, to head the group's rapidly expanding pension schenie. pi Write full particulars to x 


interests in the retail motor and vehicle hire trades, through its sub- 5806. 


require a aidiary Boon & Porter (Holdings) Ltd. Initlalty, the Job will be to 
iCHIEF rationalize, and possibly centralize, the accounting functions of a THE BRITISH COUNCIL , 
: requires 


AUDITOR 





ACCOUNTANT largo number of branches, many of which are separate companics. 


£2,500- Subsequently tho trend will be towards managoment accounting. 
000 for Audit Department, London. 
£3, Tho position will be in the South-west London arca. Candidates preferably a 30-43, should 
have A.C.A. or A.A.C.C.A. and practical 
Detalis in confktence to: experience with firm oi of professional accountants 
or Government t department, home or 
The Secretary overseas. 
Salary scalo £1,606 £1,896; super- 
Brayhead Ltd annuation scheme with transfer arrangements. 
: tin 65/F/2 to Recruitment 
Kennel Ride Dineen 62 Davies S ere Madan Wh for 
E by hte ang Applicat “Selection by 
a 
Ascot, Berks London ica interviews May Jane. 








sible, under board direction. for all finances, 
including budgetary control, to final accounts, — 
Apply Secretary. 





WHY COMMUTE? 


Engineering company south-west of London 
GROUP require qualified accountant to develop 
Management accounting. Direct responsibility 
to Financial Director. AL replies treated in 


MANAGEMENT ACCOUNTANT Se ee 


United Gas Industries Limited require a professionally qualified chicf assistant to the Accountant Pleaso write — Financial Director, Box 
of their division based in London. This division at present employs 2,500 and ts oxpanding. WC8414 : 


The successful applicant will be required to control the fmanclal costing and budgetary functions, 
and therefore rome years of experience In this work is essential. 





YOUNG 
CHARTERED ACCOUNTANT 


Tho West End boadquartera of an {nternational 


Age 28-35. Good commencing salary, prospects for advancement and conirfbutory pension acheme. 


Applications, with full details, to the 


light enginccring or {ration hag a vacancy 
Managing Director for a youn chartere: accountant. The position 
oer atoning wk ualimiten scone ter a 
ment accoun un po for a 
SMITH METERS LTD person wishing to make a career in Industry. 
Duties will include consolidation of accounts 
reports to managoment covering all aspects of 
company activities. 


Apply in writing. giving detalls of education, 
ago, and present salary to Box YC8294. 





WORKS ACCOUNTANT 











Golden Limited, an associate company of L'Oreal of Paris, require a qualified accountant to take S S 
chargo of all costing and accounting functions at their new factory at Leighton Burrard. 
Applicants, aged 25-35, must be experienced In the installation and detailed application of budget~- NIGERIA 
ary contro] and standard costing procedures and have at least three years’ Industrial experience since M ' me 
qualifying. Experience with computers would bo an advantage. but is not essential. Aer R e iy Niceuia etic ae abe e hy 


Ung 
accountant, ‘charicred or nisd gage 24535 


ye t 
There is a non-contributory pension and lifo assurance scheme and assistance will be gtven with charge of the focal factory and financial 
removal expenses. The salary offered will be according to qualifications and experience. y tpo : = 
Personality and abiitiy to to negotiate are 
frement th df 


additionai requ candidate who 
will be one of the team of executives respon~ 
and profit 


A sible for the develo mente: success ~ 
Write in confidence giving detalls of age, qualifications, experience and salary progression to: ability of the org tion 

Initial salary £2,000-£2.750 por year, 
Fact dministrati including overseas allowance, depending upon 

ory A on Manager aonn o pending 
GOLDEN LIMITED Tour of duty olghtesn honi overscus 
S followed by three months’ palid U.K. leave. 
tanbridge Road Free passage. medical treatment and accom- 

modeation, contributory pension 


Leighton Buzzard, Beds Reply stating age, present salary and 


eply 
relevant earns to: Group Chief Account. 
ant, Willams & Williams (Rollance Porm 
Ltd, 37-39 High Holborn, London WC1. 





. tne 


Dires m 
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QUALIFIED ACCOUNTANTS - BRISTOL 


As a result of promotions, there are vacancies in the Chief Accountant's department of the E S & A 
Robinson Group for two accountants who are recently qualified or have completed up to two years’ 
post~qualifying experience. Robinsons are an expanding international group of over forty packaging, 
paper-making and engineering companics, and the appointments offer first-class experience with the 
prospect of future promotion to ‘accountants of ability and energy. 


Applications will be treated in strict confidences and should be addressed with a brief outline of 
relevant particulars quoting reference DPF, to Steff Manager, 


E S & A ROBINSON (HOLDINGS) LTD 
Bristol 1 





£1,250-£1,500 PER ANNUM 


Beayhead Ltd requires threo young accountants for its motor trade oompanies, 


Intttally thoy wiil assist tn the rationalization of accounting techniques, 
Poos Tuon y, D9 A nay o form the nucisus of a management accounting team or 
a 


e ape aes but there will be suitable reward for those who - 
fustify it. The positions aro in the London aroa and are pensionable, 


Details in confidence to; 
The Secretary 
Brayhead Ltd 
Kennel Ride 
Ascot, Berks 





OVERSEAS continued 





i BRAZIL 


Price Waterhouse Peat & Co have vacancies for additional permanent professional staff in 
thelr Rio do Janeiro and Sao baue offtess, and Llovite applications from qualified accountants with a: 
least two yoars’ pott-qual n experience, preferably with a larger firm. 
The work is varied and interesting with opportunities for travel and there are good prospects for 


advancemeat, 
Contracts ere for initial periods of three years, renewable by agreement, Torms include an allow 
South h Arnerica, salary (payable partly in hard currency) on a scale 
sufficient to permit a comfortable starciard of iets lon id apes with a margin for savings, annual pons 
their three mon 


increases 
A Partner of ths 


and qualifications, together with passport type 


_ pplicants should send 
EC2. 


send particulars o 
hotograph, to 3 Frederick’s Place, Old lee. 





‘PLENDER, G GRIFFITHS & CO havo vacancios for qualified tabi adap 
offices In Belgium, France and Italy. all of which offer a wide varicty of experience in 

merican and Continental heeled d and auditing procedures. Present knowledge ae lan 
on essential and thore are ects ar “nose who intend to make a career on th 
Apply 128 Queen Vieio a Street, 


in their 
aunen, 


MITCHELL COTTS GROUP 
LTD 


WISH TO APPOINT A 


CHARTERED ACCOUNTANT 


WESTERN AUSTRALIA 


Chartered accountants fn Perth, Western 
Austrailia, have a mang for a qualified 
accountant, aged not 


The a 
aeniocr love 
to manager. 


Candidates shoukd 


intment’ is on the audit staff at 
with prospects of carly promotion 


their affiliated company, 
Tipo! 


for service mi r o 
Mitchell Cots & Co (Libya) Lid, ta T erably’ hare had 


Applicants, preferably aged not over 4 

should have nad = cgun ozp ence receut eine of end tng largo ar FE 
ce gua s- ary ag non- pen Sen inten 

contribut a. ishod accommo emigrants, but in certain circumstances & return 


to England would be 


Startin 
2A1.800. 


excellent. ~ Write Personnel MT Omcee Mitchell z 
Please write in confidence to Box WA8233. 


Group res a House, Camomile 


g talary between £A1,600 and. 





e 











international firm of chartered accountants has 
saf vacancies in Nassau and Freeport for 
Qualified accountants. A good commencing 
salary, will be paid. Initial contracts are for 


en with long leave eontiiement at 
expire and * local loave during service 


abroad. 
Heations ‘should be - ddressod Bo. 
B1387. s Core 





‘Canada New Brunswick 
, ary ein man for fop rood factory. Age about 25. 
South Africa Johannesburg 


Cost accountant, prefabricated buildings. Agn 
about 30. Salary negotiable. 


South Africa Johannesburg 
St Nae ae CRC R 
Canada Toronto 
Noma SAP ade Sm An 
South Africa Johannesburg 


Construction company require CLA, 
with some commercial asoeio, O 


Australia Melbourne 


Young qualified man for audit staff. Good 
prospects. 


uiries from time to time. The 
comditions 


present favourable will not last for 
~ Write now, 


Major ENgagements Ltd: 
10 Blenheim Street, London Wi 





(CHAR TERED ACCOUNTANTS in Australia aro 
fooking for qualified chartered: accountant, age 
25-35, for th Sydney office, salary 

060, ood Prosrocss: - Write to Box No. 
A.l cjo Charles Barker & Sons Ltd, 20 Cannon 


acco 
family, kit 
allowance; tour of mo years and cight months 
home leave full pa Good salary for sultable 

applicant, —- Write ox B.960, c/o oe! Jadd 
Piette. 4 7 Gresham Street , London E 


NASSAU - BAHAMAS 
CHIEF ACCOUNTANT 


LARGE RETAIL HARDWARE AND 
LUMBER COMPANY has vacancy for 
. Candidates must hare 





accounting 


m 

monthly reporttng basis and carry owt where 

necessary improvements to present system of 

conirois, Iniiai saisry not iess than £3,500 per 

annum with scope for advancement. 

no income taxes in tho Bahamas which ofer 
a pleasant environment and good climate. 

Apply in in oe Instance by air mall, giving 

nd business career details and en- 

gree as Gres photo to Poat, Marwick, 

nechal a Co, P. Box 123, Nans, 





MITCHELL COTTS GROUP 
LTD. 


WISH TO APPOINT A 


CHIEF ACCOUNTANT 


for servico with thoir affiliated company in 
Khartoum, Sudan. Candidates shouki bo 
chartered or certified accountants and have had 


priri 

”.oducating children at 
Kingdom. Non-co scheme. 
Annual bome leave for man re family ae 
first two years’ service. -— Write in ` 
confidence to Personnel Officer, Mitchel 


Cotts Gro Lid, Cotu House, 
freet, London EC3. 





THR 
ACCOUNTANT 
‘ARTICLED 
Ane 





CLERK required CAA. NERDY UALIFIED . CHARTERED. AC 
ty ar ren eaconal,. ‘Bataiy, tunchoon BOUT ANT required by progressive Sussex 
practico. Tho applicant should be Pee to hard work 
i "rend to oventual tual partnership, ~ Tog 
tants, Wi. porron Ea o ; 
m preliminary OKAAN Suen ‘West Mid- 
a6 once, - details to o Box AOSTOL, 
articles Bee te in oe clita: ad e ence Box OFS5827 

Please write to A. K. Patwary, 3 PA TNER required toe chartered firm In a 


-} + AUSTRALIA FOR __. 
CHARTERED ACCOUNTANTS 


Whinney Murray Co have vacancies in their” ] Beckiow. Road, London W1!2. or 
phone SHE. 2937. p t and expanding #owth-east coast town 

aea pkan oe qualified mon of good YOUNG AKISTANI commerce. uate (24), | This is a wel i practice 
with families “accepuanic o ame na having one year’s experience with a firm of potential ‘and excstent Somes capital will 
f accommod 6 sts “ill Oe gupplied upon ered ‘accountants In East Pakistan, seoks required. — Box PR5863. 
a scone lish me y iread sta “that chartered articles. Preliminary cxempicd. — Please APLDLY EXPANDING West Midlands 

Civina now COMDAT on cay that | write to B. Ahmed, 2 Terrace, uires young enthusiastlc partner wi some 
cost of lv ip ao compares favoura capital, to open an additional ofico. — Box RE5826, 


2. 
RTBRED ACCOUNTANTS. Baker Street, : 
require articled clerka. Varied type of work — shag <P oa > - ` 
good, ¢xperience obtained, Porsonal supervision by SEEN S 
- A pis Box CA$825 : : ~ 
ACCOUNTANTS in North London -r m 





Bio. ar aaant | CHARTERED 
a E e A a a E BUSINESS 

ight d ba lo y of gaining 
la Yarled experiences” London: igi sat inva applicadors Yor, ay OPPORTUNITIES 


These openings s Offer excellent 





London (small 
prospects for articlod clerk. G.C.E, ulvalent at standard of 


men of the right attributes nie fn morin exemption m the Takao prel oxamina- | ----=-- 
ficama will be appointed in at tuscan o No premium s BANDON CHASING THAT MORTGAGE. - 
pplicants Ay) ae A mo td during arucies. - Apply Box CAS747 b per cent loans te qualified acconnt- 
ma an canh Go frais NDIAN, » 23 years ald, secks ants. Limi £7,000 ł attention of a director, 
Witten t n Con ne Tait tae with any re d accountant firm ini — Taxation Services (Finance) Lid. Mortgages Dept, 
frien anp a par pe = K. Ray, f Road, | 3-7 Muswell N10 (TUDor 9595). 
parti ars, Smt Whinn Ab Fredericks Lon 3. i A GAIN, ~ New oompany registrations, £25 
ace oie 5 Beta. s AKISTANI (23), B.A. (University of Dacca), completo — all trades also rapid company 
sla rie ccevicwat fe me r peollminary exem : articieship | formation ce. ‘Advantages ding as a 
etti PADI ALTEA Tia firm's office for five years. ~ Pi e to Md. N Alam, | Limited Company’, a pon , roo. — Business 
im the Ha of the ii š o Street, London W10. S Heonomy Limited (Dept A/17}, 156 Srand, 
nearost mo appiicant. ccountants roguire EM. 8377/2294); 19 Walker Strest, 





1 
l 
| 
| 


SITUATIONS WANTED 








a 


Experienced woman clerk (oon 
i sioner}. wouid liko work with London 
nerona ann, Personal taxation pref 


axsist and accoun if required. - Box TES807. 
TEMPORARY available eccountants pe 
š ay 
ABBoy. y 2354/5817 for further doia doiala. 


| 








ARTICLED CLERKS 


COMMERCE GRADUATE, 26 years oid, 
Iminary exempted, three years’ experience 

auditing so accounting. socks paid articies in gas 
ehartered a ar eat fe in Central London. — 
» two VORE E co 
: A. z F. Karim, 
"GRADUATE (22), proliminary 
xperien accounts, 


8 
articles in any chartered PN firm. ~ Plosee 
y A Q. Ehan; 90° Huddleston Road, 


Ase a0 teply Bo ROH i an (Fioas.}, 24 
preliminary experience 


© 
cles fow four Please write 
yas, 120 ie fea Pk London 
DP eoe or of M Universit r 
21, oes "artic les PO i chen areg. 
exemption 


Associated 


pci: : 


varied pracu oe. WRB 
Y UNG MAN, aged 18, exempted from prelimin- 
ros 1O STEN STONES- WHS A. firm in 
London. N painstaking. - Box 3775. 
OUNG TAT socka four years’ articios with 
Already passed six ‘ʻO 





PARTNERSHIPS. 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC- 
ION CONSULTANTS. — The recognirnd 
medium for sale and 


for over forty aluations 
BORDON: FORD & CO, Weatroinuer Bank 
bers Brid 
FIRM of C.As contemplating the establishment 
consultancy departmen 


services t are invited 
vertiser with a view to working 





ment . London or South Coase. 

- Box AF5763. 
OPPORTUNITY BS i) a smal! bot 
expanding Ciy firm for a newly-qualtfied 


a salaried POE eari a and after a period not 


O87324 
HARTERED ACCOUNTANT. Chy, wishes to 
cr into association with another Ċ.A. Otice 
Room ooommodarion and secretarial assistance avallable 
required. ~ Box CASB66., 


CEAR TERE ACCOUNTANTS (Colchester and 
ipa) remire Ba ane eres accoiitani lonn aucos 
an agIci) to ast rapidly expand practice 
a view to partnership or would consider mal 
on, or 
HART TERED ACCOUNTANTS mn srowtng 
Clty area a pracy for a partner after 
pagent gant ies tion od. Share to produce £2,000 
2 r to start. — x TEETER 
HARTERED ACCOUNTANTS in Wes Mid 
lands country town require en additional partner 
to be admitted after shom probat 


CHAR ERED ACCOUNTANTS (¢thres 
-A-W hayt vacancy for capable ambitios 
managin clerk, agod 25-40, w of 
Ppartncrah Top salary paid. - Box CAS779. 
Cori HARTERE ACCO 
arsittant to commence Be £1,250 Ope annum 
with a definito prospect of cari e- 
Please write for Interview to x poke ao” - 
UAL - PARTNER required by Berkshire 
ered accountant. Rapidiy expandin prac- 


~ Write with full particuiars to Box BEPS77&, 
ioe l "E arar a Te would 
slike to enter mto 
ment with practitioner tne to retire. ~ Box FC5739 
EEN and energetic partner required by b 
Bristol practice. Good opportuntry for person 
ee 40 yoars of Se Tax i greia, The practice is 
onou vide -round experienco, 
Bor targe poe Ea 
ANAGEMENT CONSULTANT with experi- 


ara fn olectronic data processing. fimancilal 

management accounting, organ and 

pee a duction contro). work Tod 5 om ses 
ership or working arrangemen AS 

Tadon or South Coat. — Rox MC§762, _ _. 


raae C2 
A CO COMPANY 

clicnts, 
Cambridge Road, London Nip 


reki y- 
ene inclusive, Rapid service, ~ 
SE d pherd 
(CONFECTIONERY. — Company 


confectionery rea 


debts 
LIMTTE 
Rochcdal 


167). 
FORMED for 16 
books, memo.. anc! sri 
— Reichmann Ltd, 1 
OT. 2738). 





AMPLE FUNDS JAV AILABLE 
For IOR, A ee Piae eE and short-term 
JULIAN 8. HODGE & CO LTD 

Merchant Bankers 
. 23 hant E Placo 
. Cardiff 


” 
X 





AD DEBTS BOUGHT OR COLLECTED. 


itnes)>. 


OMPANY FORMATIONS from £12 pina 


claw Roci 
s Bosh Green, Wis enes 


with t 
the manufacture cr wholesaling . 
biic oe private company 

mmateria! provided. wading continues. —- Box 


stamps, made aye gh 


ar phe 


CCO6988. 


EBTS BOUGHT, including interests, 
n -HAD D of ERYS Britain. peat prices pald for Na 

URCHASED (ROCHD 
Peed. and 9 


a4 aaah kS. 





HART FOR COMPANIES 


Wo have a long-established reputation for 
speedy service tn the formation of companies | 
to apecial requirements. Hxpert staff handle 
special registrations from celght days. Fee 
£10 13s, inclusive of ten copics Memorandom 
and Articles of Associaton, Statutary Book 
ami Seal. Our prompt service will save you 
and your clients much in the way of worry, 


time and money. Service available only to the 
professions. New Improved printing. 


(Dept Al) | 
HART & CO (Bush House) LTD 
1-3 Leonard House 
London EC2 


CLE. 4108/9 


- me 4 





LP YOUR CLIENTS to 
plies pe gal tied tm In book debts. 
is simple on economic. — P.C.ML, 118 


Gloucester Place 
ANU eetURING FURRIERS. ~ Tax í 


com an 10 for sais with agrood lostoa of £2,500. 
M PANIES (investment or 


in 

ot “Trading Advan 

to accountanm. — Gracme 
Gillingham 


- Box 


983 = m 


losses 
sweets, 


$04 Drako Street, 


Lid. 61 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANTES FOR SALE 


with memo. and arts, seal and statutory books, 
Guaranteed no rece. A raamerre in ten 


£20 (inclusive) 


Amberley House, Iz Norfolk Street 


lo Bar 6927 (4 lines). Rof. O.P. 
Ivillo House, 2 Melville Street 


CALodonian 4547/9 
Established 1921 


and at 





Ne BR een FER, «- A co 

first and d: mortga fund 

finance arailabio t to clienis 
ee | 


Rosou and y. 

tertained. Competitive 
chione By, ‘Sac Wentworth Park 

Hollowsy Road, 
che NORth 3o. 

FUNDS pratiable for purchase of 
of a size yioiding minimum 
and principals’ remunera- 
talis uestod, = x UF#345, 
PER CENT MORTGAGES at 64 per cent 
to £7,000 available for professiona!) men, 
ance and individua! attention, 
Corporation, 285 no epee Hou 
London EC2. (Phone LON 


997 
£1> LIMITED companiss formed to to gou regule- 
ements in soren days. Free I Mayfair | 9 
padi co also availabice. —- 
ars ot 46 Mayfair Gardens, 
Tlenham 4219). 
£1 for ready ‘ companies in inciuding memo. 
and arts, seal, compan pak snare 
fere. Government Lamps extra. fapanics formed to 


Separ . Mitre House, 177 Recent Mee 
Wi. (REG. 1788/9.) 





VALUATIONS 


BOUT ANNUAL STOCKTAKING, vatvations 
d busin 





and yesimonts 

Phipps & Holi 
years. -— 3 

Lane, London NW10 (DOLU: AN! 6671 


10 Hnos). 
TOCKTAKING SERVICES a are ata ff 
vailablo for annual, period transfer of 


to, stock va Dano nána foes. ~ 
Consult Brinson Hoare Lid, SS ee 
London NS (Telephone MOUntriew 3136). 





MISCELLANEOUS 








ACCOUNTING MACHINES 
For Sale 


Two Olivetti ‘Audit 512° 
purchased 1963 
cost £1,250 each 
excellent condition 
for quick sale 
Box AMB418, 


will socest £425 cach 








THE 
ACCOUNTANT 


CCOUNTANTS PLEAR NOTE. — AIl makes 
business machin Sa EDIAL a new and renant 
High Street 


Street, SE1, (HOP 





Soe nee who wish to obtain full 
Pormes for all classes of business 
are invited to 


a eels AUT ae Rear 


C3, 





ACCOUNTING MACHINERY 


We can offer from folly suarantesd 
rebutit National. Burroughs Sonnino. Bi Hott- 
Fisher fiat and Sundstrand accounting 
ma 
Adding and calculating machines. 
Loan machines free during overhauls. 


HIRE, H.-P., LEASH 
D. & P, 
National Appliances 
LTD 


s517 Pani Street, EC2. (Tel. MONarch 9440) 





CCOUNTS TYPED for Accountants. Stalla 
à Fisher Secretariat Lt 436 Strand, | WER, 


(T i 
ADDERS. alah Octet ee Roe REBUILT 
NAL CCOUNTING MACHINES 
3i rie er Ty PAA na and Aeran scid, 
bou ephir hs mete 
or. = repe vel & T Larkin. at 
fel (opp. Farrin Station), ÉL teana 7434 





FACSIMILE TAXATION FORMS 
from 22x 6d per hundred (lla 259) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS ete. 
Detalls and prices on request. 


SHARPTHORNE PRESS LTD 


s Grove Road, Suronon, Sarrey 
Elmbridge 3382/83. 





R SALE. Redalit Typewriters, 
makes, Accounting, 


achines. x equipment rebullt and 
solicited for all t of 


ulpment. — Write of phono, 
A. Birch & Co, 80 § mas n ae, 
London SE1. (HOP 02439 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
Por ful for mor or long-term rental. 
‘or full ee) ea of this unique service write or 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 8403 
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AME-PLATHS in bronze, brass, stainlexs-stool, 
a oes bie mesa Pepe onea 
- sona ETY & co mS ain ae aoa, 
Harrow - Toh End 66 
RESULT TS i. MT PEWRITERS. Standard 
Executivo. Rebull and guaranteod by L.B.M. 
with full I.B.M, ea Pricea ximatoly half 
list. Sole distribut ~ Ribmac 
High Street, §E1. “Tel. HOP 0686/7. 


Y 
120 Borough 





RENT or BUY 


Adler — Bluebird — Remington 
accounting machines - also Dycline goon 
Full instalavion and maintenance servicea, 


H. H. DURHAM LTD 


85 Blackfriars Road, London 8B1 
WATerloo 6081 





PER CENT DISCOUNT on aranean 
aton, Pee Carpets Ori , 


feo 
Chiness 
~ Write staung requirements or for 


Dodson-Bull Carpet Showrooms: 2—4 
Britain, EC1. Tol. mMONarch 7471 (10 Lines}. 





The Book Cuts Cash Differences 


Standardize your clients’ records b z uppii 
tho simplest account seid wp AY avana? d 
suitable for most small busto 


Siz ND account books, completes 


BARLA 
with full instructions and audit programmee 
oniy £1 193 &d. Send now! 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


Westminster Bank Lid say °°... Very worth- 
while sysiom. ..”. 





SUMMIT See ee SERVICER can 


provides an experienced compt operator to 
cover any temporary shortages Pis nar - 8, 
Radnor Homso, ries Re Wi. 
Te one REG, 534 
ANTED ~ National acco accounting machine 31 or 
32. — Macvel Larkin, 54 croas Stroct, 
London EC}. eel 7434. 


AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their geographical 


location, 

This will greatly assist those who pro- 

pose answering advertisements and 

possibly avoid much unnecessary corres- - 
pondence between advertisers and 
applicants, 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
TISEMENTS 


ADVER 


The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 

The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 

The publishers will not accept responsibility for printing errors which may 
appear or for any consequences arising therefrom. 

Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 


The right is reserved to refuse, cancel, suspend 
advertisement which in the opinion of the sa ise 


lication, or alter any 
does not conform 


with recognized professional standards. 
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ADVERTISERS INDEX FOR APRIL 1965 


Adding Machines 


' Burroughs Machtnes Ltd (17th) 


Auctioneers 
‘Healey & Baker (10th) 


Banking 


Bank of London & South Ana Ltd (10th) 


Discount Bank (Overseas) Ltd (24th) 
Kleinwort, Benson Ltd (17th) 
: Lombard Banking Ltd (10th) 


Building Societies 

Abbey National q 7th) 
Cheltenham & Gloucester (10th) 
Halifax (10th) 

‘Leicester Permanent (3rd, 17th) 
Leicester Temperance (rd) 
‘Temperance (17th) 

‘Westbourne Park (3rd) 


‘Calculating Services 


‘Ajax Calculating Service Ltd (weekly) ` 


Madic Ltd (3rd) 


‘Calculators 
Friden (24th) 
Monroe (10th, 24th) 


Charlties 

BLESMA (24th) 

imperial Cancer Research Fund (17th) 
N.S.P.C.C. (3rd) 

Oxfam (1 ry 

Spastics (10th) 


Company Documents 
Chas. Davy Ltd (3rd, 17th) 
Lewis Coates & Lucas Ltd (weekly) 


Company Reports 
Gestetner Ltd (17th) 


Leicester Temperance Building Society (3rd) 


Lombard Banking Ltd (24th) 
Ross Group Ltd Grd) 

Tate & Lyle Ltd (3rd 
Thomas Tilling Ltd (17th) 


Computers 
Burroughs Machines (3rd, 17th) 
National Cash Register (17th) 


Continuous Stationery 
Lamson Paragon Ltd (17th) 


Correspondence Colleges 

H. Foulks Lynch Ltd (3rd, 17th) 
Metropolitan College Grd) 

Rapid Results College (10th, 24th) 
School of Accountancy (weekly) 


Credit Facilities 
Diners’ Club (10th) 


Duplicators 
Block & Anderson Ltd (3rd) 


Date of issue in brackets 


Factoring 


Shleld Factors Ltd (17th) 


Finance & investment 

Hill, Samuel & Co Ltd (3rd) 

Industrial & Commercial Finance Corporation Ltd (10th, 17th) 
Neville Industrial Securities Ltd (1 Th) 

Safeguard Industrial Trust Ltd (3 ea 

Technical Development Capital Ltd (3rd) 

The Southern Trust Ltd Grd, 17th) 


Insurance 

Car & General Insurance Corporation Ne 24th) 
C.D.A. (Professional Insurance) Ltd (24th) 
Contingency Insurance Co Ltd (3rd) 

Equity & Law Life Assurance Society Ltd (17th) 
Friends’ Provident & Century Life Office (3rd) 
Motor Union Insurance Co Ltd (17th) 

Mulr Beddall & Co Ltd (10th) 

Royal Exchange Assurance (10th) 


_ Scottish Widows’ Fund & Life Assurance Soclety (24th) 


Leasings (Furniture 
Everest: Led (10th, 24th) 


Liquidation Stocks 
Jemtex (Liverpool) Ltd (3rd) 


Pensions 
Chase Manhattan Trustee Corporation Ltd (10th) 
National Assoclation of Pension Funds (17th 


Photocopying 
Block & Anderson Ltd (3rd) 
Roneo Ltd (17th) 


Printers 
Kenrick & Jefferson Ltd (10th, 24th) 


Professional Associations 

Institute of Chartered Accountants in England & Wales (weekly) 
Institute of Internal Auditors (3rd) 

Institute of Taxation (3rd) 


Publishers 

Butterworth & Co (Publishers) Ltd (3rd) 
Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (3rd) 

Jordan & Sons Ltd (3rd, 1 Tth) 

Pitman (17th) 

Taxation Publishing Co Ltd (3rd) 


Tailors 
Herbert Chappell (3rd) 


Transport 
Ford & Slater Ltd (10th, 24th) 


Valuers 

Henry Butcher & Co (10th, 24th) 

John Foord & Co (weekly) 

Ernest George & Co (10th, 24th) 
Fuller, leigh Sons & Cassell (weekly) 
Hammersley Kenmedy (weekly) 
Leopold Farmer & Sons (1 7th} 
Orridge & Co Ltd (3rd, 17th) 
Wheatley Kirk Price & Co (3rd, 17th) 
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2nd EDITION 





BUILDERS’ COST CONTROL 
Ë  BONUSING AND ACCOUNTS 
“Ty | by 


+ 
Pa “i 


F. BRANDWOOD, A.C.W.A., A.M.BL.M. 


Written by an Accountant who has had many years’ experience in the Building and 
Civil Engineering Industry, the book is designed to bring modern techniques in 
accountáncy ànd costing to the industry. - 
It is divided into three main sections: 
(1) The financial accounting aspect. 
(2) Cost control incorporating standard costing principles, and describing a system 
giving management financial and productivity control over the whole of. its 
contracts. a 
(3) The practical application of bonusing including the individual, gang and com- 
prehensive systems. 


i 


- 


The book will, by reason of its range; appeal to management in firms of all sizes, 
and should be of considerable use to Lecturers and Students in the Building Finance. 
and Administration Courses, particularly as it is supported by a large selection of 
typical examination questions. 


Price 35/- net | 


36/- post free U.K. 


N 


ORDER NOW 


—— OS a a i O T a G e D a A i O E m e | | D aa 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 l 
TEMple Bar 0832 (7 lines) 


Please send............... copy(ies) of BUILDERS’ Cost CONTROL BONUSING AND ACCOUNTS, 
by F. Brandwood, at 36s post free U.K. 


a 
Name ee ee L re Tee Seer Se ETTEI ETT EEEE e or reer rer ELEL ETTET TTT Ta Tire LLLE iiiiititit ELTIR Titties Tt) 


x 

; 

ress A ee eR AE SAREE AE Et dt © Se oc ee RE EET we ah ee ee I ee BO EE OE Ee Ee ED GEO EOS TOD PERLITE SES EEE EEE ERI EHS HE OH OEE OEE DEORE SED SER SE Eee HERE DEE EK CORES EERE Ee TER RLO EY EE OE RE 

: 
(Block letters please) i 4 


eee eee Tee TTI Et Pe er eS ee ed ee e a LETTEL LLELLE LETT TEELT TIE TETTETETT 


Remittance £ f : is enclosed. Datë Sane One enn EN eer a F 


2 ‘ : NNT AAEE AAAA a A a A A aa 
- Priated and Poblithed in Great Britain by Gee & Co (Publishers) Ltd, at The Priory Prese, London Road, St Albans, Harts. April 2418, 1965 
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VOL. CLII. NO. 4715 MAY 4st, 1965 Price 1s 9d weekly 


| 
} 
i 


The Institute of- 


Chairman — Stanley Kitchen, 
F.C.A. (Birmingham). 


in England and Vice-Chairman—-David William Robertson, 
F.c.A. (London). - 


! Wales 


| The Technical Advisory Committee assists 
Incorporated by Royal Charter May llth, 1880 ` oe i f 
the Council in an advisory capacity. It 


| President consists of fifty-two practising and non- 
| Wien Se saat eg practising members from all parts of the 
| | country, and functions as a drafting and 
| Vice-President ~- l PAPA ; 

ROBERT MCNEIL, Fc, advisory body, assisting the Council on 
| Hovi questions of taxation, accounting prin- 
| Secretary ciples, company law and other technical 
: CEG NaS EVANJO NES, MBB: matters of importance to the profession. 
| Hall and Library The Committee in turn consults regional 
: MOORGATE PLACE, LONDON EC2 = committees, which are appointed by each 


district society. 
| Temporary address for correspondence and visitors - 


| 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


iene 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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: i A 
Surveyors, Valuers 


LAW STATIONERS 


12 Norfolk St, Strand WC2 
7 S Bar 6927/8 


and Auctioneers 
to. Industry 


2 2 Melville St, Edinburgh 
i Caledonian 4547/8 


READY-MADE COMPANIES 


Guaranteed ‘no trading’ 
By return of post or 


FULLER, HORSEY | delivery immediately 
SONS & CASSELL | in London 


lication. 
10 LLOYD’S AVENUE nee er sao camaa 
LONDON E:-C:3 Most businesses in stock 


nmin £90 inclusive 


Over Fifty Years of Successfal Educational Service 












Highly Successful Courses 







% FOR ARTICLED CLERKS ~ Courses for the ish, Scottish and Irish 
Chartered Accountants’ and Association tions —- Over 35,000 
Examination Successes 

Send for 





FOR ORS - Carefully graduated Courses in Book- Audi 
and ail Commercial subjects. Specialized Courses for the Re Pei iag this book 


* 
% FOR MEN IN INDUSTRY -A.C.C.A. Courses — 17,000 Examination r R REE Ss E 
* 
* 





- Successes; L.C.W.A. Courses ~ 13,000 Examination Successes. 








FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses THR 

for A.C,C.A. . SCHOOL OF ACCOUNTANCY } 
FOR QUALIFIED MEN - 1.C.W.A. Courses with concessions; and 107 Regent nm = Nortel Street 
training for Management. i 


i 
| 
i 
1 Please ee and | 
Write to: without obligation Pe fe yom | 
I Guide 
THE SCHOOL OF ACCOUNTANCY | «The Direct Way to Success’ | __ 
` 107 Regent House E A N N A 
~ 2 West Regent Street _ 
Glasgow C2 Ph AP OES DORAE AE A 
I 
Telen! DOUglas 0213 E E E z ! 
Member of the Association of British Correspondence Colleges guy M iiMiMiiliŘiiiħŘħŘÃÏĮÃÅĂ—— 
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Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 Us 1d 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 2s 6d; half-year £2 12s 6d 


Airmail edition, £7 153; half-year £3 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








: OFFICIAL 
| APPOINTMENTS 








Sheffield No. 1 Hospital 
Management Committee 


oie! wiji become vacant on August ist, 
Applicants must bo qualified accountants with wide 
experiences hospital finance and should have 


Salary 225 rising to £2,700 per annum 
newl rate) ~ (fifty-two to fft ght points A 
Hestions, stating ago, qualifications. present 
post, full detalls pretious experiences names 
and of ref: , to gent to: 
: ‘Group Secretary, Sheffield No. 1 Hospital 
goment Committee, Nether Hdge 


' by notater than May 10th, 1965, 








SITUATIONS VACANT 
PROFESSIONAL 
f 


A.s POOD RA SALARY will bo 
epic ara Pps 





e a oes . At least three years’ . 
Enco. ainco qualifying ~ Write Box AG5977, 


i 





wer 


ing ye 
ship will pecame avaliabio leading to 
ota full poli edon within a further three 
Eesentia — age not caron yon? 25. 
; enowletve t of tucompiere records, director 
: controlled companies and taxation, Salary by 
arrangemem. — Bor AO8S39. 


- 





HARTERED ACCOUNTANTS - Heatlors 
yited for senior post in Liverpool with 
practice... Suftable mar could 
SC BDAHGnIEY to develop special responsibilities. 
BOAR TERED ACCOUNTANT 
on a 
experienced | pr fe 


ho 


Thames, requires 
Practica spread over London 
future for ed CA: ~ Write Box 
CASS7 


Frogressiye expanding firm. 
salary £950 -£1,250 according to ago and o: ” 
ence.. - Box H 0. 

ANCRESTER C.A. with modiam-sized practice 


CA. with a view to hagas? blpeb followed by carly 


partnership 1f suitable. ria capital not 
essential, — Full details to Box M 
Sioun ASSISTANT eauived: by chartered 
nii e = Regent's Park, according to 


- EUSton 1536, 
MOR, ASSISTANT, preferably a recently 
qualified chartered or cert!iflod t 
finalist would be considered 
incomplete records, private Himited company audits, 
x uon work: required for professional office 
ects of furor Write giving ul in 
cumstances, — 


ii 
1 
* 


OUNG CHARTERED Sprachen hb fo and 
oe with 


C5983. 





COMMERCIAL 


CCOUNTS ASSISTANT required to assist 
Company Secretary of public company in Souilh- 
west Londen. This poson calis for a man not over 
25 who has passed the intermediate ezaminata of 
one of the recognized accounIAncy bodies and who 








has at least years" commercial 
this country. A commoncing salary of up to £1,100 
PAR. & to te and experience cn à 
- Applications giving full details of age. present 
employment and educational achieremoant, should 
sent to the Secretary, The Bureau of 
Ma Ltd, 110° Balham Road. SWIL 
Marked private and co 

~ Export division 


varied duties will permit an apprecial 

Aneren accounting techniques and forelan 

symtoms. Attractive progressive salarics} 

Eana arrangements honoured. Candidates 

Borsoanel Ò ot 24 years should apply to tbe 
Roe aE sf 





LEADING LONDON ADVERTISING 


mont accounting i 

data processing techniques w 
advantage. to BOK ALBES giving 
detalls of age, Mesat a pad te d present salary. 





Sais 25-35, 
~ Box À a TAE 





BRITISH BAGLE INTERNATIONAL 
AIRLINES LIMITED 


MANAGEMENT ACCOUNTS 


quallfied sccountants are required 
for the above secifon of the co 
position will be tenable at London 
travelling both 

abroad nel ot be required. Salary payable will 
be from £1,000 p.e. according to age and 
experiences. The positions are pensionabie, have 
and offer excelicnt travel 

efits to a applicants and and their fa after 

a short qualifying period. 


Please roply ving full details of age, 
experience, qualifications and present salary 
eic., to the Chief Accountant, British EZagis 
International Alriinca Limited, London Airport, 


Hounslow, Middlesex. 





COST ACCOUNTANT 


required by progressive electronics eoxtnecrin 
company at PW atford. This ts a challenging 
postion! offering scope to a man of ability 

eee hei 9 ew existing procedures and to 
Boie system. Knowicdge 





ipep pa 1, cost reduction. and practical 
e co a te he costing of engineering preo- 
ducts tvolving st costing are 
essential. Salary in of £1.7 ~ 
Writ applications, with . to 
Box CA i 
DINBUORGH. ~ Taxation specialis required for 
Id-established professional office. Must bo 
ced and capable of working with mmimum 
pemon cheme. Five day” work, NOISY aan 
on y wee y arango 
ed. — Write Box ETS59 ‘i 


Offices abroad. Applicant 

of age and abis to supervise book 
out other administrative dut a puou as preparation pond . 
fee accounts otc. Sa uo 
scheme. ~ Box OMS5986. 
LIFTE 


traro Tin 
Initial salary up o ere 500° pa. 
and experience perannuation. ~- Write Kaian agt, 
oxperience and present salary to Box QA$987. 





AN ACCOUNTANT 


is required in Central London for a member of the E. S. & A. ‘Robinson Group of packaging, papar- 
making and engineering companies 


Candidates shonid be 
preferably hare snadied for an socounting or 


present amall, it o prosaca to grow rapidly and aay 


which offers roal prosp 


mon aged about 23-24 won some 


acoounting experience and shonid 
qualification. Afthou the compan 
Toula be capable of growing with 


Picasa ERP with an coutimo of relevant particulars Gnctuding age, oxperiance, E ASAR and 


Mr C. Newman. 
Keyes Robinson Ltd 


24 Ludgate Hill, EC4 


sziary icved to: 





ASSISTANT ACCOUNTANT 


Yeations are invited from qualified or experienced non-qualified accountants for the position of 


ant acco 


Responsibilities will include production of monthly management information and to undertake 


cost investigations, 


The company operates s contributory pension and life axsurance scheme: also 4 canteen. 


Please write details 
of salary required to 
Middicesx. Viking 554i. 


of education. protossronat 
of Accountant. Brisof 


alffication, fonce and 
yers ‘Co Ltd, Stonefiesd 


? 


ving an Indication 
ay. South Ruislip, 





iV 
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CHARTERED ACCOUNTANT 


"required by 


POTTERTON INTERNATIONAL LTD 


Potterton International Ltd, manufacturers of central heating equipm 


chartered accountant for thetr 


a recently qualified 


hoad office in Lorton. He should be Unda: 30 yoars of ags, preferably 


with some industrial experience Involving practical knowledge of consolidated accounts, taxation and 


Management accounting. 


The successful applicant will be engaged in financial aspecis of long-term pianning, new marketing 


projecis and the formation of new companies. 


Attractive salary with good superannuation teneros and other fringe benefits. 
writing, giving ago, present salary and full detatly 


- Pioase apply in 
of experience to: 


The Chief Personnel Officer 
POTTERTON INTERNATIONAL LTD 
Cavendish Works, Buckhold Road, Wandsworth, SW18 


CHARTERED ACCOUNTANT 


THE MAN 


ence 
break into 


THE COMPANY 


companies. 


. THE POSITION 


ment accounting 


and improvement. 


‘THE REWARDS Excellent com 


bo gained 
or in tho group or man with ability and drive. 


Exceltent commencing sal 


ined with one of the leading professional 


Ambio chartered accountant aged 30 or under, with poar a ee 
» Wishing to 
usiry. 


Well-known manufacturer of Interesting heavy ongincering ockes 
situated in the Northwest. part of .a major international group 


Cost accountant.In a large factory using modorn techniques of manage- 
cost control which are subiect to continuous review 


ary reviewed 


regularly. Invaluable industrial 
and in the 


rapid promotion company 


‘Applicants should sond full barita Jocluain ung ee education, experience and iresi salary 








Manufacturers of Children’s Wear 


© applications from recently sorters 
areal k i corporated or 


accountants a join their ir management account- | 


fing toam.. This {s a and ee int- 
ment ee will involva ber ag | with the 


bie bud in the group. 

Far the righi applicant prospects rte ay 
and expanding organization are od. 

» salary ‘I. 50k 500 

.&. — Please write to the Pecsonnel Manager 

Bucks, giving briot 

nco, age, oxperience, 





8547. 


MEN OF ABILITY 


We aro oxpanding -national contractors and 
ung qualified accountants with a 
Owl: contract costing for our Doncaster 
and Ipswich offices. They will havo drive and 
initiativa, be capable of prompt production of 
financial accounts Management information, - 
control office staff, and be responsible to the 
Chief Accountant. 


If you meet these requirements please ict me 
have brief dotatts of your age, ¢ once, 
qualifications and ene 


eee Accountan 


Wwe Delta 
House, Balham 12, 





THe LONDON BIBLE COLLEGE, 19 Mary- 
lebons Road, NW1, requires lady. to be respon- 
sible, under board direction. for all finances, 

melee Be budgetary control, to final accounts, — 


Young xt ACCOUNTANT OR DISENCHANTED 
AUDIT CLERK ufred for interestin 
in North-west London, © immediaic re eni is 
the abllity to k with accuracy one gubren 
and to dictate clear letters regarding customers’ 
accounts. The immediate prospect js a four-figure 
salary and the opportunity to escape from book- 
eop ire general sales management. An appli- 
terest in photography must succeed. 
App y wl full details of age. o emcee. Cte., to: 
cretary, Vines Cameras 272 Field End 
Road, Hastcots, Ruislip, Middx. 





OVERSEAS 





QUALIFIED ACCOUNTANTS | 
FOR THE MIDDLE EAST l 


Prico Waterhouse Peat & Co have vacancies in thelr Middle Ean offices. 


contracts are offered and attractive initial salaries will be palid, - Please semi particulars 
eian kepti to 3 Frederick's Place, Old Jewry, Lomdon EC2. n p 
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SITUATIONS WANTED 


SEENOR at present omployed in 
chartered accountant and moving to Hampshire, 
ournemouth of 
pouin itd ra aroa pre referred. Experience in and o 
ot oleae iagh including incomplete records. ‘avaliable 
f May. Higheat references. - R. J, 
» Glo 10 Oak Street, Fakenham, Norfolk. 








ARTICLED CLERKS 





FPrincipal’s consent obtained, 
A Sheikh, 44 Woodrille Road, 
t London NWII, 





PARTNERSHIPS 
AND PRACTICES 


C.A. aged 36, with first-class professional and’ 
mmerciai capecia 





eco e ence, liy in acquisition 
investigations and special assignments, including 

ment accounting. wou be interested In 
discussing future with ndon-based firm which 


has scope to use this experience to mutual advan-. 
ma Box FCS5991, ‘ 


WEST END C.A.s offer accommodation and 
services to sole practitioner with ‘a vlew to 
ultimate partnership. m Write Box WE5992, 


SALARIES 
‘ AND LOCATIONS 
Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
“or require, and also their geographical 


location. 

This will greatly assist those who pro- 
pose answering advertisements and 
possibly avoid much unnecessary corres- 
pondence between advertisers and 
applicants. 


NOTICE TO APPLICANTS 


Your own Firm? 


Do you hesitate to reply to an advertisement with 
a Box in case it may have been inserted 
by 3 your present saa A 

cts A Pya safely be sent, however, by 
adopt owing procedure: place the reply: 
in a sea. ed pe id unstamped, addressed to the 
relevant Box only, Enclose the sealed 


reply in another envelope, addressed ta ‘Box 


Number Replies’, Gee & Co (Publishers) 
Ltd, 151 Strand, London WC2, with a covering 
note stating that the reply should be destroyed 

the advertisement concerned has been inserted 

Moa firm or PORET beta 

your company is a me of agr 

companies it is advisable to give the name OF 
the companies concerned rather than to specify 
merely the name of the group. 


May Ist, 1965 


Classified Advertisements 





RATES AND INFORMATION 
A minimum charge is made for each advertisement 
which covers up to five lines (appro roximately thirt 


words), Additional lines (appro tely six words) 
are charged pro rata, 


SEMJ-DISPLAYED advertisements 
per inch, to the nearest ee inch, with a 
charge covering 4 inch. 


CONCESSIONAL RATES per insertion ars also 
quoted, These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retroxzpectively or for advertise- 
meats which are to appear at fortnightly or longer 
intervals, 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates, 


Payment 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged 


are charged 
Samoa 


to the number of lines they occupy MUST B 
PREPAID. Box numbers extra - low, 
Situations Vacant 
Articles Vacant Basic Concessional 
Minimum £1 10s Od £1 Qs Od 
Per line 6s Od 4: Od 
Per Inch £5 5s Od £3 10s Od 
Situations Wanted 3 
Articles Wanted 
inimum £1 2s Gd 15s Od 
Per line 43 6d as Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
um £1 17s 6d £1 Ss Gd 
Per line Ts 6d 5s Qd 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2x Od 
Box numbers are not transferable and cannot be- 


repeated at a later date, 
Late Feo 


Advertisements to a ppear on the ‘Too late for} 3 


alles clasificatlon” page will be subject to a 
Late Fee of 6d per line (minimum 2s 6d) or 5s per 
inch (minimum 2s 6d) if semi-displayed, These 
advertisements will sonaarin the] in-the normal columns 


in subsequent issues if further Insertions are 
required, 
All classified advertisements ap automatically 
in THE ACCOUNTANT in TAXATION 


CLOSING TIMES 


The latest time for the acceptance, alteration or 
cancellation of advertisements is normally 10.30 
a.m. on the Monday preceding the date of 
publication. 
FULLY DISPLAYED. - 10.30 a.m. on the 
Tuesday of the week preceding publication. 
LATE FEE advertisements will be accepted up 
to 10.30 a.m. on the Tuesday preceding publica- 
tion. 
When it becomes necessarv owing to Bank or 
Public Holidays to go to press earller, notice of 
such alteration in times be given on opts page. 


BOX NUMBER REPLIES 


Replies to advertisers usin g Poz Numbers should 
be addressed to Box... & Co (Publishers) 
Limited, 151 Strand, London WC2, excepi where 
otherwise stated in the ad 


SITUATIONS FILLED 


We have received information that the following 
situations have now been filled: 


None reported this week 


Advertisers who wish to help unsuccessful ap 


i 
cants by announcing that posts avertie 
revious issues huve been filled are invited Z 
pple the Advertisement: Manager at 15] oan? 
London WC2 (TEMple Bar 083 rd peeks 
numbers of their Aper cle will be Fished 
free of charge in this panel. 
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PERSONAL 








FACE THE FACTS AND KILL THE HABIT 


Safe, nen: it is ‘major broak~ 
throu allow y Royal ¢ College Physicians. 

on selenin ised Or > EE ciplea: 
success guaran money back. 
aa tension, ragain self-control and 
vitality. You can achieve all this simply at 


homo, without drugs, hypnosis or artificial 
aids ~ and save money. kt requires no more 
willpower than doc brushite your 

regularly. - Frea Introductory kig under 


ale psa cover from Al Ridicy Centre Lid, 
land Strest, Manchester 1.. 








OFFICIAL NOTICES 








The Association of 
International Accountants 


The noxt 
HALF-YEARLY tyes 
BXAMINATIONS 


(Preliminary, Intermediate and FinaD 


a 
Friday and Saturday. 
June 18th and I9th, 1963. Entries close May 1 ; 














En orms, detailed syllabus, etc.. may be 
obtain trom the t : r - E. Taylor, 
F.C.1.9., Association: of International Accountants 
Lid (By rep eal a 5, 6 7 New Street, Bishoos- 
gate, London EC2. (AVEnue 4408/93 

OFFICIAL 
APPOINTMENTS 
Australian National University 


SENIOR LECTURER O 
LECTURER IN ACCOUNTING 


the ment of accounting and, Duc finance 
in the University. The appointee will be required 
to M196 gP duty as soon as possible after January 


e department of accounting and public finance 

te of the faculty of economics and offers the 

31 win HA courses: Accounting I {Eioments of 
rier H: Accounting, 

Company inanes); 

and Social Accounting); 


t accounting. 


theory pe ered to fina! honours and postgradua 
mudoenis. 

TA on appointment i will be within the ranges: 
senior lecturer 3.250 x£A110 — £A3,800 per 
annum: lecturer eA 200 SEALIO - £A3,170 per 
annum, 

Further information and the fornms which should 


the clat of mmonwealth Untversitics 
each met Marlborough Houte, Pall Mall, 
9 
‘Applications oe in Austraila and London 
on June i4th, I 



















City of Liverpool 
Education Committee 


COLLEGE OF COMMERCE 
STREET, LIVERPOOL 2 
PRINCIPAL: Gore, M.A.  B,So.(Econ.), 
F.BLM. Hon. pi. L., Barrister-at-law. 


Applications aro invited for the followin 


post, 
Duties to commence on September Lat, 1965. 


POST F/31G 
Applications are invited for ths post of LECTURER 
IN ACCOUNTING AND ALLIED SUBJE 


to teach students gring for the cxaminations ò 
The Institute of ered Accountants. Candidates 
should be chartered accountants with fessional of 
industrial experience. Teaching experience desirablo 


and a university degres advantagoots. 


SALARY: £1,670 to £1,895 per anmum., 
Application forms and further particulars can be 
obtained from the Director of cation, 14 Sir 
Thomaz Street, Liverpool i, on receipt of an 
foolszcap envelops. 
All application forms must bo to 
owe of the College not later than A May One 


THOMAS ALKER, 
Town Clerk. 





FOURAH BAY COLLEGE 


THE UNIVERSITY COLLEGE OF 
STERRA LEONE 


Applications are Invited gom professionally qualified 
appointm as ACCOUNTANT 
TRR Candidates should have ha 


traci for iwo o years in ¢ first insance 
thereafter. Salary le £1,200=x275 ~ EL. 958 pa 
Gratulty 15 per cent of emoluments, Other condit ons 
of service include family allowance (maximum £30 
outfit allowance hen annan! mare: mennig! Icaro 
triate or 
Also 
appointment “where 
allowance SO p.a.; part. 
accommodation at very reasonable rent on 


AGE M. Dept; 4 

SWi. for application form and 
articulars stating age, name, brisf detatik 
of ava cations and experience, and quoting refer- 
ence M3AI60207/AC : l 


“ 


Senior Accountancy Instructor 


. required by the GOVERNMENT OF TANZANIA 


to plan, organize and conduct training courses in 
accountancy at the Civili Serrico Training Centre, 
Dar-es-Salaam. 

Appointment on contract for one tour of twenty- 
one to twenty-ssven months. Commencing salary 

ccording to experience in scale Uincluding overseas 

addition) £1, No rising to £2,280 a year. Gratuity 
at rate of *25 per cent of total salary drawn. 
Outfh allowance (subject to salary level) £45. Fres 
passages. Generous e¢ducation allowances. Liberal 
leave on fall oe. Local Government Superannuation 
rights may De 

Candidates should be under 55 years, members of 

a recognized accountancy body and experienced in 
the teaching of accountancy. A teaching aua Hi 
is desirable, Women candidates muas be sin 

Apply to CROWN AGENTS, M., 4 
Millbank. London SW1, for application form and 
Aria er eats stating age, name, brief details 
of qua 


experience and quoting 
reference MO BOsCTTAC. : 


University of Manchester 


P. D. LEAKE RESEARCH FELLOWSHIP 


= Researce FATON p a to be established by tho 
Leake Trust (a charitable trum administered 

3 Dihs instituts of Chartered Accountants in 
Eaglsna au and Wales) for the study of the sources 
capital Ply has to British 

8 


13, snd applications 
copies) should reach him not later than June 3 





ee 
4 
` 


VI 





Inspector of Taxes 
At 30 you ‘should be earning over Eee e n 
command of forty-tive saf in one of 700 districts 


Spread throughout the Komak By 40 your salary 
than £3 O wrth good t4 omens of 


going. higher. There salarics 
g upwards from th 506; tian | top Jobs obs afford 
ity to participate ormulauing 


opportun 
taxation policy. 
work ha 


is 

a od to make igo own 2 ecisions involving 
lions of pounds and TOREN DNA skills 
determining tax lability whole range of 


First- or aduates and final 
year’s students may aise "PPE Į: ndidates must be 
at issart 20 on Au ven 65, and under 28 on the 
dats of applicat is granted to 
rs si pee as f „Ai. 


is by group tests and interticws to ay held throughout 
praca writen oxa tion. 

or full dotaiis and io pppilcation form write NOW 

+ The Secretary. RVICE COMMISSION, 

AVILE ROW, "LONDON Wi. 





The Kenya School of Law 


GOVERNMENT OF KENYA 
lecturer (mate) ta required at the ve School of 
accounts end comduct 


extr and assist with admint- 
ton, (indi jociodini ine the reeidontial side, within the 
scalo £2,097 -862.448 pa. 


accountants, have a good degree an 

ence of teaching accounts including solicttors and 
trust accounts. 

Post on contract for two years with gratalty up 


. education allowances. 
Appi who should normally be nationsls 
of the United Kin m or Republic of Irctand 
should particulars and Mi 


experience, and quoting Ref: mE Te LYT to: 
ppointment: eng a 


Room 301, a ot Overseas abla Ha 
Bland House, Stag Place, London $ 








SITUATIONS VACANT 
PROFESSIONAL 








A BETTER JOB THROUGH 
ERNEST AGENCY 


Large selection of professional and commercal 
vacancica at £800—-€£2.000 p.a. 


116 HIGH HOLBORN, WC1 
PPOSITE HOLBO TUBE oS TATION 
CEA 8605 PEN 9-6 


AVIAN APPOINTMENTS AGY require and 
Abwol all staff. Male and female. Professional, 





commercial and secretarial. Permanent and ton 
. No fees staff, — 1 To Court 
oa Wi c(CBUS. $406): 1 Philpot Lance. EC 

(M 4261): 46 Dover Street, W1 D. 5592), 
NTA SW. LO semi- 


AS ANTS. MANAGERS. Audit Cterks, 
Typists, Book-keepers. Telepbonist Shorthand- 
iers. Clerks (af) kinds) 


per ; cles arcas 
. Bergec’s Agency. 69 South End, Croydon, (CROydon 
1642.3 No chargo to sa 
CITY FIR 


M of ariari Accountants ulrea 


Luncheon vouchers of 3s per day a "4 contributory 
aoa - Flees 
write brief details to Box ACEOL: 


THE 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitcholl & Co have vacancies in thelr London office for young qualified accountants 
who wish to extend their knowledge of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting salarics are paid and tho prospects of advancement and of promotion are oxcel- 
lent. A varied and responsible carcer is offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices in the United Kingdom and ovcerscas. ‘ 


` There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





CHARTERED ACCOUNTANTS 


uand, Youngs & Co have vacancies In London which are particularly attractive to newly 
aun accountants who are seoking to broaden tholr experisnce. 


Staff have ample oreo Unies of increasing thelr knowledge whilst engaged work in a Yery 
wido varicty of Industr and commercial companies: attractive salaries are paid. Prospects for 
promotion the right men are excellent and a good career is open to them. 


Apolications should be addressed to the Staff Partner, 19 Coleman Street, London EC2. 





FOR THE BEST JOBS FOR THE BEST SERVICE 


Call, Phone or Write 


TAYLOR STAFF BUREAU 


Accountancy icom for over half s century. 


Our register carries on avorage, about one hundred vacancies — salarica £400 to £2,500 — for articied 
amd Junior Pao book-koepers, audit clerks, assistant oost and chicf accountants, company 


We negotiate the salaries: arrange times of interviews — as many as you like — end 


YOU TAKE YOUR PICK 
- 2912 (Prof A 
GE 204? Erea APAT 


No foes to staff. 


49 Queen Victoria Street 
London EC4 
incar Mansion House Statton) 


Hours 9 a.m. to 6.30 p.m. 





‘LONDON & PROVINCIAL ACCOUNTANCY 


APPOINTMENTS > | 


RECENTLY UALIFTED CHARTERED QUALIFIED COST ACCOUNTANT, 

ACCOUNTA for smati CS precios. erably with engineering experienco, 

Supervise saif, assist principals, part- expanding aroap or of companies located ‘In 

nership. Finali considered. apais, sion, pam- London. a teaponsibie position, 
anding jnttiatve xcellent 

SENIOR AUDITOR, qualified or unqualified,  roapects and general, conditions of employ: 

y tly » a Aro = 

oxpertence regu and also ability to control ment. 18-35. Salary £1,850 p.a. 

dior, KaT. Salary PLAT pE ACCOUNTANT, not necossarily qualified, 

FINALISTA Numerous openings with for  manufacturin n» and hi sition in- 

varying t erom of reference oxis for Paala volres tia ff superewiog, ull 

baie took either e At Abie on will P e E a win 

rs) uniiies. Inquiries o on on company. 

recolve the immediate atten of a Director. Salary £1,500 p.a. 

No fees to applicants Inquirles incur no obligation 

166/ 168 Bishopsgate, EC2 Telephone BIS. 0882 





‘OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies In London and other cities In the United Kingdom for young 
qualified accountan 


Excelen rtunities exist for young accountants to gain experience of the organization and 
brsiness p dures of a wide variety of commercial and Qndusiriat undortakings. ann may be sub- 
sequent opportunities for maff to t er to the management consultancy servicos and taxation 
departments of the firm. Promotion prospects are good and high initial salaries are offered. 


Applianon should be sent to 3 Frederick’s Place, Old Jewry, London EC2, addressed to the 
Staff A 
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ACCOUNTANTS 
THOMSON McLINTOCK & CO bavo QUALIFIED ACCOUNTANT 


vacancies In rhelr London ofico for quallied 
accountants and recent Analise. 


The range of work Is varied and interesting. AS 
Initial appointment would be to the audtt sta 
but there would be opportunities for invertiga- 


data-processing techniques and openings for TRAINING AND RESEARCH OFFICER 


speciailzation in management accounting 
on arc avaliable after experience for 
selected candidates. 


Starting salary depends on age and cxpei- The Managoment Consulting Department of a large professional firm requires an accountant to 
ence and an above-average rate would be pald operate its trainijag and research programme, 
to sultable applicants willing ip enter a throc- 
year A ent Prospects for promotion 
within the firm are good. Thare is a contri: The Job: 
e ape a Rollday. and pe The training and research officer will be required to: 
additional three days’ leave. (a) Carry out specific projects and co-ordinate almilar projects which are being developed by the 
lications should addressed the. consulting staf. 
sift uw, 33 King wiltes Street, Londen W) Administer the training of the consulting staff. 


(0 Adminkstor a technical Hbrary and information service. 
ff} Maintain Heleon with professional bodies and universities. 


ACCOUNTANTS WEST END requiro senior and {ce} Linise with our azsociated firms in the United States and Canada an research and training. 
weonior salf. Excelient prospects and pro- 7 

gressive saiarics. - Telephone or 0317. 

CCOUNTANTS 


WEST EN require, ee senior Qualifications: 


semi-senior ntaf. eee 





comen ccord Wo require a qualified accountant preferably with a Uni He should havo a background 
ramie hope = nt. Salary £850~£1,250 accor a ing in teaching or consulting with some industrial experience be the age bracket 35-55. 
Pei E E e D E 
an somo 6 Ca nco ‘ 
qualifying. For applicant "Bo ls prepared to accept Applications: 
respons on own © a Cone Apply with concise detalls ucation and salary to F. A. Felton of Touche, 
SEE na ary ol up io Pounce, | “Rois, Halley & Smath 3 3 Pondon Wall Bulam, London ECA 


eoheme. Five-day 
week. wm asp 1 stating age and fall particulars to 
o 








A unique service 41 Kingsway, London WC2 


specializing exclusively B a rt O n Temple Bar 1055 


in Accountancy R Accountancy staff 
appointments U rea U consultants 


An accountant in the process of job needs the services trained and is unstinting in his efforts to obtain tho best 
results or his cllont on a alder Gangin of a woli and reliable consultant who s o 


oe lb pga applicants, anonymous to firms and effective to both. You can apply in the full confidence that your name will not be disclosed without: 


Below is given a scioction from our varied and ever-changing regimer, 


PROFESSIONAL 
Managing clerk, EC2. Chartered accountants Pins ftuncheon vouchers. Tax assistant male or female. 
£1,900-£2,000 mediurn giiepaon A man of prolcesional £1 3500. ‘Chartered accountants EC2. Age about 40, good experinnce 
though unqualified sour acceptable. of f tak on; Taroa ineuolas company and personal, Pension scheme in 
abo be 3 ofe ‘extreme Interest to a recently qualified man looking for an years annual ho y. 
£T. 500 13. Luncheon rouchers. Souler ae chartered accountants, 
tL: 75( Managing clerk, N19. Chartered accountants require a D0 eae Qualified or unqualified but finalist would be ideal. 
9 Man to mansge a small staff and act as Habbon betwoen operation and future prospects very bright. 
create partners. The offices are comfortably laid oui and a good 
friendly eae iis. FINALISTS Gas z 
£l 65 -£ Í 1.80 a + ölerk, Chartered accountants, WCti. - 
$ 3 or recently qualified accountant Many extremely well-paki vacancies for finalists are now being brought 
for a medium to large practice. A Hdle practical experience in taxation to cur notice, We shali be pieased to hare you call In for an informal 
would bo useful bu is not essential, chat with one of ow consultants. : 
COMMERCIAL 
£ 50 (negotiable). Financial accountant, 35-45. Bullding oon- £1 900 O Chemicals, Wi. Management accountant. ACA, or 
tractors mea to Surrey). Ono preferably with oxrperdenca in AC. waj iii capable Sof it gradually ana nsi- 
contractors" busin company large, woll emab and can bilities o a division keen on rovement of Sbility. cops 
ober Ser outmanding opportunities to to the right man. Base of operations, for inidative to ord and may hare some oxp ce in the metal 
Lin GOO amer Accountant cir eagineers, N4, A capable man © | — 
o n any recogn ncludin 
S. and abio to take over financial accountancy and some costing and £1,85 Vor Wea 30-40, oun. Rs ra background similar 


administration duties as they arises. An idoal post for a man tookling for 
and variation. 


inegotiabia} to commence. Assistant . Musteal 
fi.75 instruments NW. London. An old-establishod rm require £1 950-£1 SOOt accountant. Toilet requisites, Middx. 
s young man peeferably aged sbout 36, who has qualified seither as an $ $ Inter. or finalist or qualified by experience 
accountant or a chartered secretary lo understudy with a view to assuming in cach case, the salary would bo nogotiab{ie with carly revision. Preparation 
a a aromo later. Prospects are excelicnt and a pension scheme of monthly siatements and gencrail accountancy duties which aro interesting 
n operasion and varied. 
OVERSEAS 
We have on our register several Continental vacanoles for young qualified SOUTH AFRICA. A leading firm of accountant in Johannes Var recuiry 
men of up to two -qualifying enes. There are also d men of management potential, the ctico is a largo one of about I 
your fours o of the the ddie and Far countries and some Gon audit staff and conditions are excellent. A sound renewable three-year 
E Nor Aie Wash Anae Alain ek Sg AM re ie ACO ana Reregre 
Vacancies Nort ca, South crica, Al than our own, housing fac{lities good. con of lividg to an advantage and 
Ay cation are treated anonymously and no information is gtren to the standard of Iiving much hi . The Suni is the world’s best and 
our ot without the per mission iof the applicant. sporting facilities aro excellent. Salary £2,100 starting. 


CONSULTANTS: MR M. P. GILES, MR W. P. RUDLAND, MR A. R. V. CULPEPPER-WILLIAMS 
MEMBER OF THE INSTITUTE OF BMPLOYMENT AGENTS AND CONSULTANTS 
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Mlervyn Jelughes & Co 


FINALISTS! 
WHAT NOW? : 


It is generally x esac that on completion of articles, or on qualification. 'a move is‘not only’ cosirante but an essential Bl Yon 
of carcer plann Whether you prove to be successful or not tn the forthcoming eraminations, the importance of the right 
continuation experience cannot be over-om 


You are invited to use our aa f 
CONSULTANCY SERVICE 


Yon will receive the personal attention of one of the directors who will advise you on all aspects of your career. No charge 
is mado and you are under no obligation. 


APPOINTMENT SERVICE 


We pay due regard to our responsibil nas and rigidly adhere to a high ethical standard. Your career record and polntments 
will be considered and, in th ght of our o co and knowled go of the profession, you will be introduced to appo 


‘where appropriate continuation experience l be gained.’ No chargo is made for this service. 


` 


You are invited to write to us for a copy of our booklet entitled: 


‘PLANNING YOUR CAREER’ 


The following appointments are selected as representative of the numerous vacancies on our register. 


MANAGER = secrotarial department - expanding London SENIOR -— investigations - modtom-sized London arm 


firm with provincial branches — a thorough knowledge of with an unusual incidence of specialized work — 
the whole field Is more important than a secretarial quali- vacancy is of Hoge Interest to a recently qualified 
fication — in view of the responsibility attributed to the accountant who is keen to transfer his energies from routine 
porion, B. high salary is envisa ged, oa : work to absorbing assignments — initially £1,500 p.a. : 
medium-sized City firm —~ qual account- m 
ant pomening food silround experience and of proved SENIOR,  medium/larzo Chy, finm recently, qualified 
managerial a the duties are far from routine and 
Offer scope for advancement whilst undertaking tmteresting Aap ie a page ate lf Chae i Bae 
are emplo — con ve un 
MANAGEMENT CONSULTANT -~ our terms of reference MANAGER pr aaa h the City o = omedia d Dri 
place particular emphasis on the candidate’s ctical . 
experience in the installation and operation of cost, financial accountants with some years’ post-qualification experience 
and management accounting systems - a ‘good mixer’ and accustomed to undertaking i nyomigat ons or Da pur 
personality is essential '`— an opportunity for a qualified -poso of takcovors gam 
accountant with a good _industrial background to foin a Oram ORHON of syxems and procedures would be an added 
progressive professional firm of advance- advantage Partnership status will be attainod within 
mont are exces nel — inidallg e £3, 000 £4,000 p.a. i the- foreseeable future — initial salary £2,500-£3,000 p.a. 
PROVINCIA at tho present time our register tInoludes TRAINEE CONSULTANT - large City firm with Pe el ack 
an unprecedented number of vacancies throughout ‘tho dent consultancy department - recently qualified chartered 
British Isles. If you are contemplating employment m the accountant of a ate calibre and personality to train 
provin wo shall be pleased to discuss opportunities Aer in this specia feid ~ the experience to be gained will 
any req arca. Vacancies east for both cua ea bo Invaluable whether a commercial or professional carcer 
unqualified accountants at salarica up to £1,500 p.a. is envisaged — a generous salary will be paid. 
COMMERCIAL 
ACCOUNTANT - Central London -~ well-established ACCOUNTANT - Central London — an ideal opportunity 
publishing house — our clients’ terms of refcrence stipulate onpa a tly ified accountant to join a yate company 
a a agar accountant aged up to 30 or an older ualifted in olesaling — the suc epplicant will 
eopelate © ence - initially to £2, P-A. understudy me Managing Director with a view to succession 
TERE UNTANT - Central London - = £1,500 
large international corporation —- qualified accountant with ACCO TANT -- South Lond — expanding company 
some experience in modern management accountmg engaged tn the manufacture of lized ind 1 plant ~ 
techniques — this position 1 Involve occasional travel to a ealtabie position for an unqualified accountant who is 
Southern Europe and North ca — knowledge of French gocustomed to accepting a high degree of responsib 
is essential salary py ne negotiation. experience of 10b costing is destrable — commencing sa 
CHIEF ACCO = Central London -— large F to £1,800 p 
regan and distributors with wide European con- ACTORY ACCOUNTANT — North London - publio 
ualifed accountant aged up to 40 and having oie ee rele ged in the manufacture of mechanical hand- 
etc ac mana ent accounting techniques — the cos and gee an mis materials — qualined accountant, 
duties will involve uent travel — knowledge of lan- aged around 30, who is capable of advising the manager 
guages would be an advantage — the prospects of n all aspects of Decountlad i and factory contro! — adapt- 
advancement aro good — initial salary between £3,000 and ability and the capacity for hard work is more important 
£4,000 p.a. than commercial] experience — initially to £2,000 p.a. 
OVERSEAS 


For adventurous, qualified accountants employment overseas can present advantages and attractions, but to the uninitlated there 
aro numerous pitfalls. Wo are oxperts in overseas appointments and fill many vacancies cach year, 


personal circumstances, ambitions and long-term career objectives must be taken into account and if, In the Nght of our 
wiedze and experience, we consider a term of employment overseas ts inadvisable, we say so. 


nee are able to offect sultable introductions to overseas a inuments which afford ano edt Bit pesca life, to save moncy 
and to build up appropriate experience. A selection of such positions is given below, all of whi inge benefits: 


COMMERCIAL: Malta Sane e West Indies £2,500 -£3,000: Nigeria £4,000; Sierra Ledne £2,500; Nairobi £2,250; 
Malaya £2,100; Kuwait £2,500; Ben £2,700. 


PROFESSIONAL: Went Indies £2,250: Brazil £2,000; Rome £2,000; Brussols £1,700; Paris £1,900; Lisbon £1,750; Madrid 
£1,750; Far Hast £2,000: Nigeria £2,000; Uganda £1,900; Malta £1,300. 


Inquiries regarding positions on which we are currently advising should be addressed to Mr R. J. Welsh. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS MON. 1991 (9 LINES) 
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N EXPANDING and substantial firm in N 


extremely PILAR and endly working 
an annual bonus, participation in pension scheme, 
a five-day week and a f holday baw Ser 
from ability it is mocessary that applicants should 
hayo a pleasant personality and be able to ‘fit In’ 
as a member of the team. — Box AES8453, 


N EXPERIENCED but not necessarily qualified 

cnior assistant at salary up to £1,000, required 

by West Hnd ee cellent 

opportunity for varted e in a 
progressivo, vs pra etico. — ae B nor AES5819. 


A QY FIED ACCOUNTANT required as 
ta a Danner Ia a ley Ges ce hare 
accountants, Should be keen to broaden his experi- 
ence with a firm which penera that its clionts are 
entitled to com and servico 
Practice malnly In the London area. Varicty of work 
in engineering, finance, wholesale and retail 


A 

Å RECENTLY Qu LIFTED ACCOUNTANT at 
alary up to £1,350, required by West char- 
Excellent opportunity for varied 
expertence and prospects in a progressive practice. — 

Please write Box AR5818. 
RBCENTLY-QUALIFIED CHARTERED AC- 
JCOUNTANT required by Clty frm to assist 
partners and manage office with a view to mend | aeons 
eee An excellent opportunity In an oxpand- 
and varied practico. -= bania sating 
experience aod salary required and personal 

to Box AR5849. 

AS Ou AA TAPE aot being a partner In a 
City, orm chartered accountants 
Gino pam DRHE? s0, cade if you are interested In 


accountants. 


working for us for two years as @ manager at £ 
starting sal of £2 oo: 2.. please write with full 

personal 835. 
SENIOR AUDIT CLERK, {fied or un- 
qualified, required by North on chartered 
accountants. Expertence with Incomplete records 
— Ploase write with full p culars to Box 


necessary, 
AS58531. 


AUDIT STAFF 


moving to modern 
20, have vacancies 


Chartered accountants, shortl 
office premises at Whetstone, 


for: 
SEMI-SENIORS 
ape Garret CLERKS 
AXA 
Holiday commitments will be honoured. 
Write to Box AS8470. 


practice on South Coast. A ramali 
finalist shin gs oe immediately 

post but an 
experience mi 


chartered 
variod in size 
town: plonsant dittves 
vouchers. -= 
Square, W 


THE 
ACCOUNTANT 


SSISTANT 

Part-time if desired. ~ Box 

CTIVE POST at abore-avera 
ffered by 


. ~ Box A P3902, 


accoun anu partners): 


AUDIT STAFF 


GERARD VAN de LINDE & SON, 26/28 
Fenchurch Street, London ROS Da havo vacancies 
on thelr audit saff for aaa aia 
accountants, May candidates e r Fv 

day week, pension scheme. — Apply to Era 


VACANCY OCCURS for experienced senior 
chartered 


semi-senior clerk with Southall 


accountants. Suitable for local man wae vias eo 
alary y 

ent on progressive basis. - Write Bor 
arranger 


with onerous travolling. 


YOUNG CHARTERED ACCOUNTANT 


Resi Ps Box Pst 


BIRMINGHAM 


The associated firms of Price Waterhouro & 
Co and Howard Smith Thompson & Co havo 
vacancies for. accountants (Uncluding final 
examination candidates. newl alified men 
and those with experience in a proreanon 
and/or commerce) who wish to o 


Ya eT or Gd eaten Ganr Tor or o See evn oe 
taxation Rar acre thero 
is a pension Apply tn writing to 


daia 
P. Ò. x 120, 96 Newhall Street, Birmingham 3. 


PROFESSIONAL CAREERS. 


Deloitte, Plender, Griffiths & Co. Vacancies exist in thelr London and Manchester offices for young 


qualified accountants wishing to obtain post-quallfication 


co in all aspects of accountancy. 


There are excellent prospects of promotion in the firm for those who decide to make the profession 
their carcer, and for those who ultimately decide to go Into commerce or industry encouragement is 


given in finding the most sultable openings. 


Opportunities arise from time to time for short. periods abroad. 


Attractive starting salaries are paid, based on qualifications and experience. 


There is a pension scheme and three weeks’ annual holiday is given. 
Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London EC4. 


YOUNG ACCOUNTANTS 
FOR. THE PROFESSION 


Wo have necd of some moro keen and intelHgent men, newly or recently qualified, in our London 


office. 


Opportunities exist for initiative tn the use of modern audit techniques and the provision of financial 


advisory services for management, and for spe 
accounts and consultancy. 


in tax, tax planning, computers, Managoment 


Placings are often available with clients in industry if desired at a later stage. 


Starting salary £1,250 p.a. minimum, plus annual bonus payment based on salary and service. 


Confident finals candidates should also apply for positions pending qualification. 


Write for interview to Bor No. 
Harding Street, London EC4,. 





A.9387, cio Contral News Limited, Pemberton Houso, East 


required by City certified accountants. 
AR5884, 


li irin A post fi : 
mre requ a summer or 
acceptable as a temporary 


preferably qualified, for 
work 
complexity y with quota out of 

pension scheme and luncheon 
Full details to Russell & Co, 45 Bedford 





1X 


IRMINGHAM CHARTERED ACCOUNT- 
ANTS: Busy City centre firm 

senior clerk to work directly -for pee 

BEMNGRA salary available. - Box BC5965. 


CHARTERED ACCOUNT- 
ment, — Apply in reine. Jennin Ade tpi hig 


. BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor. 
House, Temple Row, bavo vacancies for 
qualified accountants or final examination 

candidates. Excellent prospects for ebralning 
wide professional experience in company wo 

and for advancement elther at home or overseas. 
Good starting salary 





HARTERED ACCOUNTANTS in Strand have 

acancy for experienced senior audit clerk. 
Starting salary £1,250-£1,500. Three weeks’ 
holiday, luncheon vouchers. - Box CA5885. 


(CRT ERED ACCOUNTANTS, Baker S& 
uire newly-qualifled seniors. Varied tyne 
work, including dealing with taxation matters. Good 

salary. — Please apoly to Box CA5820. 
HARTERED COUNTANTS, Basingsto 
uire male or female clerk for prep on o 
draft accounts. for clients. sanly ancompime 
record jobs, but some audits. expert 
approximately £850 according Z a d 
ence, — to giving f tails of oxrpericnco to 
Box cases’ 
HARTERED ACCOUNTANTS HOLBORN 
experienced male audit staff. Varied 
practice including investigation and insolrency work 
giving cig for personal initiative. Articles avail- 
able. rite giving details of experience and 
y as en Box CA5925. 
ACCOUNTANTS in East Sussex 
uiro senior and soemi-senfor audit clerks, 
under 35 years of age, good salaries ann oppor 
apes ences arrangements will be bono 
x 
HARTERED ACCOUNTANTS, LONDON, re- 
senior accountant to be responsibie’ for 
section of: practice Good knowledge of tax 
co ny work, to g ronau interviews and 
dealing with parsa Excellent salary and 
pension sohima Five-day week with holiday 
arrangements — Write giving usual 
particulars to Bore CA EOGG. 
HARTERED ACCOUNTANTS, London Wi, 
subcontract assistants. erably on 


size hayvo vacancies for newly qualified and 
experienced qualified accountants.. Applicants up 
to 55 years of age will be considered. Varied 
mature of practice gives opportunity to broaden 
experience and exerciso§ initiative. .Permanent 
positions, good salary, pension scheme. Holiday. 
commi menn honoured. — Full details, including 


Go 3: ra rir bder in writing to Wescott, Maskall & 
Co, 33 therine Pla Wi. 

RTERED ACCOUNTANT required for 

ized Birmingham practice. to work on 

own initiative and in close collaboration with 

Partners. Good salary and conditions of employ- 

njeni, ana carly opportunity of partnership. — Box 

HARTERED ACCOUNTANTS require May 

lists. £1,350 p.a. on qualification. cw 

now for engagement after examination. — Write 


W.S. & Co 18 Holbom, WC}. 
HAR ACCOUNTANTS require qualified 
istant for thoir Isle of Wight practice. 


Interesting position as personal assistant to partner 
in an expanding practice. Suitable for person able 
to manage a number of medium-size audits 
Commencing sa by 
arrangement, progressing according to ability. — 
Reply g giving Proll detatls of experience to Box 


senior 


Ashford. Kent. 
HARTERED ee ee ey wc2, of 
CC ee fre qualified senior for respon- 
soie S Pannon; autre may £1,350 a annum, 
week. — Write full x CAS9 
TERED ACCO Steer vest End) 
CHART good semi-tenior. Five-dey week, 
Luncheon vouchers. ‘Pension scheme. Start £1,000 
a. — Write Box AC56883. Samson Clarks, 15/17 
slobone Road, London NW1. 


HARTERED ACCOUNTANTS (Wen End) 
arg as senior audit clerk. 


HARTERED ACCOUNTANTS, (three 

ae al first-class qualified cents with 

exeus ye as who is at present 
not loss than ne 


ora TRRED FIRM reduire a senior, or newly- 
ualified C.A.. in Hampshire coast country town 
teresting position with varied responsibilides and 
good prospects for tho right man. Flat rites 
Pension scheme, sa will match ability 
experience. — Box CAS3886. we 





` CHELTENHAM 


Marcus Hazlewood & Co, Windsor H 
a require two additional qualified 
Requirements aroe firo ga experi- 
enco in the profession and a thorough know- 
ledge of taxation and private company work. 
ae office facilidies are excellent. A five-day 
week and a generous nomcontributory life 
assurance and pension scheme are in operadon. 
House purchase will be assisted if required. 


Salary £1,500 per annum. 





ITY CHARTERED ACCOUNTANT requires 
energetic C.A. m rapidly erpecging ie praciice. 
Salary £1,500 opens nor Pines d lead to 
Partnership dered. 


In f eaea consi 
ull details 10 i to Box C 


— Write ce 
ITY CHARTBRED ACCOU ANTS have tax 
eancy for qualified accountant who 
wishes to lalize. cellent all-round oaeee 
obtainable. 


1666 Ch Ics 
Barker & Sons Ltd, 20 Cannon Sireen London aCA 
CITY GH CHARTERED ACCOUN 


young 

rae ti work directly under a partner. crs ox- 
cellent experience. Competitive E as salary 
according to experiencs. tee wooks’ holiday. Volun- 


jee acnene and aon Touca. 
cations to x Duncan Co, 
114 Cannon gor hae 


Street 
Cuy CHARTERED RCCOUNTANTS require 
junior aneor semtsenior assistant. 


required. = Box apply y  Eas0be, ago, experience and salary 
O 


TERED ACCOUNTANTS iro 
an attisitant accustomed to largo audits. dm- 
mencing salary in £1,700 rango, three wooks’ holiday. 
pension scheme. ~- Write Box CC8518. 

Cus CHARTERED ACCOUNTANTS require 
a ee assistant for a sct of medium-sized audits. 
Gee salery, up luncheon vouchers and pension scheme, 

~ x 





chartered fed = tants require assistant 

crabl gonvlbee Tale oe ILARIA) for their 
Tne co cing 

will be up to £1,500, to age 

expericnce, plier lunchesa vouchers. There is a 

pension scheme In o don, — Write with full 

particulars to Box CC8354, 





ITY CHARTERED ACCOUNTANTS require 
eee caberipaced Senior, assistant io take costae of 
group. o paoa for other work of a vari 


turo. Commencing salary rom ear rr pela 
according to to a experience, — x a 

ALTERED ACCOUNTANTS require 

Mina assistant to take: re se a group of 

eS? abit iti salary £1,5 p.a. — Box 

CHA ITY ‘CHARTERED ACCOUNTANTS. Il- 

s a London uire ner to handle largo small 

audits In and Weal ent. Initlal 

pot ad not Than ‘El. 00. — Write marag, asc, 


required and ce to Box C 
OF È RTIFIED ACCO STANTS 
CHYF a scnior assistant for their expand 
ae Must have a thorough knowledge 
ate oompany work 
and company taxation. An 
excellent opportunity to widen experlence, work on 
own ANTE and to. take responsibility. Salary 
will be negotiable according to experience. — Wrhe 
ziring full particulars to Box CF5967. P 
Y medium-sized firm of C.A.s require 
qualified senior to be In charge of the taxation 
and audits of a group of companics. Good galary and 
opportunities for advancement. — Box CM5848. 
EYON RESORT. - Sentor ‘and semfseniors 
required Dy largest firm in the arca. Some largish 
icanis mux be experienced in incom 
records and income tax. Salaries for senior 
to £1,200, and further cts as frm 
growin Falled Analis welcomed if experienced, 
oF now y-qualified from country practice who requires 
ce pelts moving to big oalty. — Full 
dotails of e 


ago, prescnt present salary, etc. (own 
ata ff aonn to Bor DR5051. 


ES Be A ee NES lar (largo practico) require 

xpert ait e AURIS = view part perd Eea 
e enco since qua — view n ater, 
‘Capital an advantage. -— Full details to Box 


EA5928. 
XPERIENCED SECRETARY required for 
senior partner of professional frm in West End. 
Salary and conditions will match responsibility 
required, — Box ES5860. 





EAST ANGLIA 


Chartered accountants in Ichester and 
Ipswich, require senior an semi-sonior 
accountants with sound professional oxperience 

capable of preparing Gnal accounts, with cond 
knowledge of 


Reply to Box EA8305. 


como tax. 





ACCOUNTANTS hare 
a vacancy for a Di icons dace aca man. Work 
conna mainly ot woll kept monn Een Jobs and 


ls, 

FIRM of Ctty-based 

with pias for developm and 

expansion, bamstrun shortage of qual ed men 

with putative and Intelligence. If you have these 

gual why not try us? Starting salaries £1,500 ~ 
uncheon rouchers and on scheme. Wo 

peN oursejyos at present as 

Box FF3836. 


An tan 


medium size. — 


AYWARDS HEATH chartered accountants 
require senior clerk recently qualified or near 
foal examinetion — varied work, small companies, 
records and taxation. Good salary 
TSA ing ee experience. — Box 528, Charles Clarko 
Lid. Boltro Road, Haywards Heath. 

IGH WYCOMBE CHARTERED ACCOUNT- 
NTS require qualified staff, preferably with 
experience In all ects of a profess! practice 
including taxation. d ina which 
has branches throughout country. 
depending on age ity and oz poripnes: 
aiser annual h idzy and pension fund. — Apply in 
"deb High Stree Ponal e corer to Thornton Baker & 

Zo, iio E da combe, Bucks. 
RTERED ac UNTANTS require 
br rec tomi-genior assistants. Opportunity to 
enlarge experience in eoxpanding end varied 





practice. Own staff advised. Age, exrperienco,,. 
salary, otc. - Box HC3969. 
JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 
ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,500 tar ait arcas for 


Including unqualified and for semi- 


to ergy sya aged ne of tbe more 


sophisuicated 

£1.000-£3.1 £2,000: Ta Gea O im- 
n osidon offers a rowarding career 

lists. Thero aro numerous posts at 


all lores mate and female. 


£2, UP. EC2, A smal! firm ulres 

a qualified man with tax 

and mana al capability. Defmito partner- 
ship possibility if required. 

Swi. A welt 


known medium- 


red offers carter prospects to qualified 
an moet to o improve oe their 
actice. 
9 and progressive 
PONE. In a good class West End ctice for 
able men et So Çm qualified, woeks’ 
holiday pension. 


COMMERCIAL 

Bast London. A ctiilef accountant for a mem- 
ber of a nationa Emona chemical group. 
He will be Taponen (-] lor adiraci direction and control 
of central London. Pront estima with factories 

t estimates and annual 
In sbort, must be experienced to all 
aspects” of a modern system. Age over 33 
preferred. A suitable salary to attract an out- 
standing man will be patd for this senior 
tip aaa with a gencrous non-contributory 


£2,000 2 start. West Midlands. 
Qualifed man fn the thirties or 
noar as chief accountant for a firm of aircraft 


components. To take over the whole of the -~ 


accounting function Including costs. A first- 
— systems man can find a worth-while 


£1,500-£1,750 Ek Account 


co manager 
for @ small but expanding firm “in plant hire. 


Porsonal and individual attention given. to 
every applicant. 


Call or write for appointments. 
Open Saturday mornings 9 to 12. 
Telephone NAT. 5127. 


ONDON ED ACCOUNTANTS re- 
quire qua Salary not tess than £1,600 
according to age ‘aad experience. Pension schome 
available oe Box LC6025. 
ID-ESSEX chartered accountants require semi- 
senior audit clerks for branch offices. Good 
opportunities for ra gts with audit e cnce 
and a Komrisago oF arm accounts. ~ Box ME5777. 
Mates pitta pga assistant required to 
supervise North Manchester. 
Applicant with ‘oon nucleus could continue own 
vate practice at the new office if s0 demirod. An 
ing proposition with good salary and 
| potential opportmity for a roar canvely minded, 
-young man. — Apply Box MQ390 





QUA 









THE Aad 
HARRISON- WILLIS 
COLUMN 


THE POST OF THE WEEK 


Trying to keep up.a chatty tono woek after 
week without sounding like William Hickey 
or similar comes to bo rather a sirain. Ono 
wishes for as much space as the ‘industrious 
acoountant’ or olse none at all. In which latter 
case one need only write about the pon Itself. 
Just to console myself that's what I'll do and 
pretend I haven't written fedik tath bocause 
there wasn't any cleat iat Ake 
engineering concern 
MAIDEN BAS district, utilizing modern 
accounting techniques, have recently fore- 
secon the need to appoint a financial account- 
am. This requirement is now being "Our 


co. He will be aged 
ween 25 and 32 and will bo required to 

prepare monthly accounts and manapomsa 

reports. The salary reflects the seniori 

tho position, tho rango being £1, 800 £2250 


PROFESSIONAL 


Wo would liko to address a word to all May 
FINALISTS: 


and don’t for we 


1 hurdle: 
POTENTIAL OFFICE MANAGER. -= 
Youn Noa ee senior for small 
WEST END firm. To be top senior initially. 
Laeger opportunity for 


Ds to £l, A i A 
TAXAT 
Pei an QUALIFI 
specializing. 


man. 


CITY practice 
D man Interested in 
nteresting duties. Salary 


rango to ae eb 730 pa. 

TOP oroughly experienced 
goang eR, “for largo CITY frm. 
upervisory dutles. Salary range £1,500- 
£1,800 pi 

WEMBLEY. - QUALIFIED sentor, aged 
27-30, mee branch office. Excellent prot- 


BRE ary circa. £1,500 p.a. 

Q ALITTED. SENIORS. - Required by 
medium-sized HOLBORN firm, progressive 
and  offerin absorbing duties. Salary 
rango £1,300 -£1.600 p.a. 

to seo: John West. 
OVERSEAS 


MALAYA. Plantations group require young 
experienced C.A. as assistant accountant. 
omuconenstre family benefits. yoar 
tour. Salary £2,100 p.a. to commences. 

We can offer a multitude of overseas Oe oaa: 
both professional and commercial 


COMMERCIAL 


CHIEF COST ACCOUNTANT. — Qua 
A.C.A./A.C.W.A., a not less than 
Must have operated budgetar pontrol ang R 
standard coming. tyton., 
EAST LOND at subsidia: of prere 
U.K. group. Salary range £2, £2,5 


a. 
QUALIFIED ACCOUNTANT. - For wire 
Manufacturers based RAST LONDON. 
Aged 30-45 with good ‘commercial 
enco. Salary circa. £1,800 ‘ 
AC .A. — For group division at LOW. 
To be management Sccountants agod 22-30. 


rango to £1,600 
ACCOUNTANT. 


ASSISTAN 
— for FLEES STREET press offices. Aged 
“a. i : 
NT. - A 


up to 30. Salary to £2,000 
SUPERVISORY ACCOUNT. 

35—45, for commodities company, L 

DON EC3. To f{mprove present and set 

ee system. Salary range £1,350- 


p.a. 
HARRISON & | WILLIS ETD. 


ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON W1 
(Telephone HYDe Park 9441 (6 Lines)) 
OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
NO FEES TO APPLICANTS 





1 2 ' ' a - L 








Laurie & Company 


ACCOUNTANCY 
APPO POINTMENTS 
COMMERCIAL 
Selectod opportomines, from a wideo rango k 
appointments current register at 
Jorels up to £3,000. 
CITY, ACCOUNTANT. 


Londo candidates 
vou? be solely responsible for all financial 
ccounting matters. A knowledge of computer 
eppiications will be an advantage. There aro 
advancement. Age 
a, 00 -£2.500. 


HERTS. ACCOUNTANT. A 
Sompany, 


progeny 


Ago unction “£1 (S00 a 
SURREY. COST ACCOUNTANT. 
coountant, 


enced cost £ not necessi ily 
by group for 
prospects. 


required 
25235 £1,600. ` 


ae nna ASSISTANT ACCOUNTANT. 
wishes 


qualined: of with good 
DTK progressiyo position. Age 
-33 1°250 ap. 
ROFESSIONAL 
gnere ia a commen cemana mom asional 
firms for and unqzal candidatos 
at all levels. From our comprehensive register 
of vacancics wo aro able to select the exact 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF 


| LAURIE & COMPANY 
| CONSULTANTS « SPHCTATISING IN 
COUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 


a. Excolient for right applicant. — R. W. 
iter, A.C.A,, 1 Road, Bristol 8. 
NORTHAMPTONSHIRE 
Chartered accountants n for 
offices in Welllngbor he dds se go pee 
semi-senlor audit clerks. — 


write to Box NC5889. 





requiro e 


r E r 
ee Paihia! wa 
Nes 21,000 0, p.a. for 


pron’ 


NOTTINGHAM 


Peat, Marwick, Mitchell & Co, have vacanctes 
cco Excellent 





T- OR FULL-TIME QUALIFIED ASSIST- 
ANT regu by sole practitionor m SW. Herts. 
Age immaterial but remuneration : will be pan 
accor 12 xP ern Plesaant working cond! 
p: x . 
UALIFIED ASSISTANT required by City 
chartered accountants to i. e of s group of 
Intereming mmenc- 
£1 a. = Box QA53888 
CALFED SENT N 
with two threo co required by 
largo firm of London £1,300- 


accountants. 
£1.590 according to age and experience. Excellent 


opportunities to obtam a 
branches 


experience cr 
of the profession. Progrossive 
scheme; 


positions; pension bonuses. 


anent 
rite Box QS5892. 
| 


| 


| 


Rove 
assistant 
partner in expan practice Salary £1 "000 £1,500 


CHARTERED PD ACCOUNTANTS 
t 


- Box 


THE | | 
ACCOUNTANT 


EMI-SHNIOR and: articled 
accountants (Ho olporn): Varied experience guaranteed, 


Sait ENIOR” TANT ulred by Chy 
gerne oe experience and 


Si Bs Aes eae 


cy roculied 

Sie a a a m itzro Diare. 

EMLSENIOR AUD g 

e E 
wide oxperi 


obio, 


CLERK required 
or varied practice, o Hering 
cnco and scopo 
to age - jaar fully 


i Lai pla 
y. schome. Holiday arrangements 
- Write Box No. 841, 


"8, 88/90 


SEMTEENIOR “c OR SENIOR AUDIT CLERK 
: chartered a 





SENIOR: 
' AUDIT ASSISTANTS 


A large firm of City chartered acco 
an extensive varied audit co 





SENIOR AUDI ewer eos. Seofera 
ccotritants. 


not West Bad 


seat atag e a oe 
ago 

vyo-day week, three weeks’ hol- 

day Lancheon vouchers. — 





a She ane experienc. ly in own 


ENIOR STAFF required by chartered account- 
ants in Holborn area. Interesting and varied 
Excellent prospocts. e Commencing salary 
Gn experibnes, bat Wi be fot less than £1,400 D 
for newly-qualificd mon. Salarice are 
Hottday plans 


annually and bonoses are 
- Wrhe with f particulars to Box 


akok, 
of o o pornida records and 
: antago. Five-day week. 
aaa ome. Good commencing salary. — Box 


OLE PRACTITIO aged 54, requires 
 Excoljeni prospecss Saor i ablo 





SANTS havo racan CCOUNT- 
ANTS have fa for a charterod accountant. 
Five-day Innis Poron echemac” scheme, 


Interesting work in wido and varied practice. 


co with full parti- 


Please write m 
culars to Woolley & Wakdron, 8/10 Portland 
Terrace, Southampton. 








XI 


clerks i Fequired Lor | SOUTHEND-ON SEA. - Senior- ciak (25 -30) 


practice, Good prososeis Of partnership for Tishi 


s mod furalzed 
and have a vacancy in our Southend 


office for a young C.A. This a man 
of ve average ability who to mako a career 
or in a busy provincial pra and offers 


a good wog salary AD prospects an cvrentual 
i e ha vo a tn folie nent WOI a 
hai week. ~ Write in fullest detail to x 


ST ALBANS, HERTS 


Chartered accountants havo a vacancy on their 
ii r 





scope for A 

GD Varied practico work including public 
company Gudhe 

di) on past experience 


A salary initial! 
but progressing yun at ability and responsi- 


o0: Eeasion. Pension scheme. 
and office within 
easy react o town and co z 
(vf) arrangements for 1965 honoured. 
cants should write to Geo. Litle, Sebire 


& 5 eee er eer 13 Ste Peter’s Street, 
St Albans, stating culars of past experience 





TOY, HAYWARD & 


. ood aualiied at ğı Ter l HYD: 721 roa = 


ane postion oner offers e 
enee; which can 


three A ea prospect ie “inte ae 





SUN, SEA, SAND, SAILING 





- AND SALARY 
HoHdajing in Pembrokeshire this 
C.A. oO cas cmpioyment, for on tour seek 
to Mall capable of taking’ am 1 Incomplete 
records to trial balance. Ha Of pro rata for 
i leeongs 
finals 
sidan iene cipal's ` 
Sunny office three minutes from beach. 
Box 855861. 
USSEX CHARTERED ACCOUNTANTS 
Sous conan 
Salaries according - Appl 
Richard Placo & Co, Wilmington House, zh 
asi | Grinstead or Grinstead 
} TION, ASSIST. ANT. - Chart 
Tims vo va 
a E ENE a el, A aan an 
aeger Bic but training 
be giron on more of the 
oog salary, 


he vouchers 
etc. — Applications m confidence to Box TA5932. 





-TAXATION ACCOUNTANT 


A City firm of chartered accountants with an 

international practico a schior 

a tories Ca 

not be qualified account- 
specialist 


ants, but have had 
of taxation work at a responsible 


would be a noai critical facor, bor but prpterence 
Salary ts negotiable in the range 000 — 

£2,750. Eks 
Pioare write in confidence to Box TA8491. 





have vacancies in 


or fomate assistant able to th 

returns and correspon i opportunities 
for edvancement g experien 
Bta according to abijity and 


Write with full particulars to Box TA8439. 





XII 


AXATION ASSISTANT, fully experienced, 
required to take charge of bulk of taxation work 
-Arm of chartered accountants London ECI area. 
Good sala conditions. — Box TAS828. 
AXATION ASSISTANTS. - Delolite, Plender, 
Griffitha..& Co, 128 Queen Vict Stren, 
ndon- HC4, have vacancies in thelr taxation 
department for young qualified accountants wishing 
to specialize in taxation. ~ starting talary, five. 
day week, ioncheon rouchers, pension schame and 
three weeks’ holiday. 
AXA TION, Medium-sized - form in Central 
London hare “opportunity for taxation asstetant 
with working knowledge of personal and 
ncomo tax to H acquire further meas experlonce, 





aricd work. salary accor Fas lor appoint. 
soa a protic: ~ Write Box TM5785 for appolnt- 
Tans Senior to assist 
tation department large firm of Pont 

ccountants, Must be oxperien In 
Seabee company and personal taxation, Salary not 
less than 1,500. Progressive . permanent 
postion: eens on. scheme: bonuses. Unusual 
Opportimity for ambitious man. ~ Write Box 

TAXATION 
£2,000-—23,000 p.a. 


SENIOR TAXATION SPECIALIST in sarily 
30s preforably qualified accountant required by 
City chartered accountants. Must have wide 

--- knowledge of- taxing Statutes and case law; 
sp several: yoars’ practical experience in 

ects of company taxation. ltcant must 

ino AEA ability to assist [In tax er et and 
to advise on the tax aspect ars Sieed 
problems, Starting salary £2,000 ~£3,0 
according to age and experience. Nas-cont: 
butory pension scheme. 


Write with particulars and experience to 
Box TL8437. 





TAXATION 
£1,350—£2,000 p.a. 
Yong a Eca a ARAON, yeauured Oy 


firm at City chartered accountants. Startin 
salary £1.3 Mesa} hte Bovordiag to A and 
experiones. collen iS hd ga or a 

ment, Five-day week, threo weaks’ anual 
holiday, luncheon Soclon non-contributory 
pension scheme, 


Write with particulars and experionce to 
Box TL8438: 





T END ACCOUNTANTS require accounts 
clerk, male or fermalo, part- or fulltime, ~ 


END CHARTERED ACCOUNTANTS 
and semi 
un 


require male or female tax assistant. ~ 
GER ATI 7691. 





WERNNEY, SMITH » 46 
Frédarick’s Place, Oid £ ndon EC2, 
have vacancies for young qu a a 
wishing to broaden their preteen Pons In all 
of the Seaton: - Good starting 

iransk apd prospects a o rtunities to 
er abroad In due co on scheme. 


$ 


JORCESTER CHARTERED ACCOUNTANTS 





oxpericnoo, 
Heaton & Bayfic 





“> YORK 


Chartored ‘accountants require qualified senior 
clerk, or man with oqufvalient experience. Wide 
variety of work, excellant prospects for further 
advancoment fon scheme; five-day weak. 


FPulleyn, Heselton & Co, 92 Micklega 
York. sf i 





GUNG C.A. with « Ikin 
wanted in firm of chart accountants In a 
oky, Salary £1,200. - Box 


U CHARTERED ACCOUNTANT _OR 
FINALIST intending to reman 
Pioression cea ites in small/medtum © a 


partnership for the right man, = 
Poll ds < deala inel inciuding salary required to Box 


for country ilfo, 


THE 
ACCOUNTANT 





YOUNG 
QUALIFIED: ACCOUNTANT 
dtrectly to 


peel ow wide variety of AROAN] work. 
BAED. S 


a arr! Office Manager, Morison, 
Pe Queen Street, BC4. (CITY 








COMMERCIAL 








, Abbott Laboratories Ltd 


c) -who are part of a large 
International Group of 


“Pharmaceitical Manufacturers 
‘require a i 
Young Qualified Accountauit 
(A.C.A, A.C.W.A., or A.C.C.A.) 
to join the Budgetary Control Team 


The work will be matnly concerned with the 
manufacturing side of the business, including 
Product cost analysis and capital éxpenditure 
evaluation, The peno n wo require should 
preferably have d’ somo oxperience of 

standerd coming sand budgetary control, 
and not only have an Ingulring mind but must 
be aie to express nine! cleariy ane logically. 


qompan tuated in a picasant part 
bene wut and. can ‘otter excellent 


adyancament In 6 
are goot A quiary g” the aA of £1,200 to 
£1,300 ts 


onriia gen, 
alr or care own Panom Une with fuli 
dotai present 
salary to 


te Tem a w Hsi 


of carcer, qualifications an 


The Personnel Manager 
Abbott Laboratories Ltd 


Queenborough, Kent 


ACCOUNTANCY ASSISTANT 


Young man required with accountancy and 
gecrciarial oxperience preferably at inter- 
modistes sage to assist company secretary. This 
is a progressive permanent appointment with 
an area ciy publishing company. Five- 
day week ory superannuation 
scheme and free Hife assurance cover, TEH 


unite sating bA ques 
and sa ire to xYM 430, o Suess 
11 Berkeiey 

ACCOUNTANT 


re international | company PR ae expendin 
interess overseas, sock careescminded 
A.C.C.A., finals studen 


coed 20-23, 10 Join 
eir head office accounting team, dealing ina via 
ancla! and management accountin 


United Kingdom and overseas divisions. 


West End office, five-day week, [umcheon 
rouchers, examination leave, cto. 


Opportunities: after qualifying for acvance- 
meni o senior appoinment overseas. First- 
mmondng salar - Applications 

ovis l d details. to Box ‘AA8520, 





CCOUNTANT (CHARTERED) required by 
am Area. 


Birmin 
ed man to 
mum commen 


salary required and experience, to Jarvis, 
Chambers & » Chartered Accountants, 180 
Street. ECA. > 


` ~ -a m tee n est .- owes om 





pany engaged footwear retailing through 
poronty outlets ded pene Pyae; Would 
gult recently-quall finalist. 
Situated South-west Midlands, Salary £900 — 
£1,600 p.a., Four wooks’ cave; coriri- 
butory on scheme: five-day” week, fee 
Hifo assurance fringe _- iy Box 





CCOUNTANT required by active trading 
up as chief. accountant responsible to the 


for all accounting matters. Most be 
quali C.AJA.C.C.A. with five years’ 
commer ce. ral London, 


cial oxperien 
Salary £1 750 with promotion prospect. - 
Box ARB45 





phage feet | required by medium-sized balid- 

and transport group in Stough aroa, Prefer~ 

co ge Teo to quailfied man able to control costing 

and accounting procedures and to uca mene te 
mont accounts. ~ AppIlcanoo sating aen; 


Qualifications and sala fe advisory 
Service for san Building [Industry (H20), 82 New 
Cavendish Su don Wł 


COOUNTANT required b by printers and atationcrs 
London office. Age 30-45. Must be capabi 
of takin Over: marietta in two or So vent 
time. Sa coordina I9 age and repens in 
the range of fi. 500 -£1,750, Contribut 
scheme. — Write te Secretary Box ARS9 935.) 





ACCOUNTANTS 
An ran din f les on in 
the ee leciron er and omarion hel has 


Vacancies for young qua accountants. The 
appointments are based in Contra! London 
and succassful applicants will receive training 
to prepare them for more reaponsibie positions 
in the group, 


Starting salarics of ap to £1,600 will be paid, 
and there are life assurance and contributory 
pension schemes in operation. ` 


Please reply stating age, education, oxperi- 
oncs and present salary to Box AA8509, 





ACCOUNTING 
FOR MANAGEMENT 


Accountant, aged 25-38, required by eggs 
ing firm of spectality seol stockho 
nee olverhampton area of the ulande 
I be responsible for preparation of 
fic management reports, for general puper- 
fon of accounts department and for the 
Promi: ion of costing systems. This appoint- 
ers oxceliom opportunity for pro 
- ay In sring. siating 220, exp co, j 
Tie and salary required to Lancaster, 
Ridgway & Ce, St Martin's House, 
Bull Ring, Birmingham 5. 





COOUNTS CLERKS, 
mw Appiy in 
Towson irod cks, 8 Telegrap 


EC2. 





A G I P Limited 


the Pr ORAT 


ienaa oi Company 
roquire an 


ASSISTANT ACCOUNTANT 
Londen 8W1 


tex should be of nt intermediate A. YCA- 
dard, agod 20 


Candida 
KOGA or A.C.W.A 


Duties wiit be of a genera! accountan 
mature and will inciude supervision | of nominal 
Branch reumaa, eos eye en on 


Promotion prospects are good in a young 
and erpanding department. 


A generous starting salary will bo paid. 


Picase write giving brief details in complete 
confidence to: 


Personne! Department, AGIP Limited, 
House. Stag Place. London SW1 
or telephone VICtoria 1299, Extension 30, for 
an applicacion form. 





May Ist, 1965 ; 


LFRED BELL LTD havo a vacan at thetr 
North Finchley office for an assistant Nee 
aged 22-30) to the Accountant. This a 
fon ideally sulted to persons having a sound 
I of accountancy and wishing to obtain a 
progr Te commercia POR. The compan oe 
gaged in haulage and mer 
mational scalo. Commencing salary 2800-£1, 000 
according to age and experience, ~ Aue Gen” ting 


28 Friern Park, North pann AN London Ni2. 
N ACCOUNTANT preferab a rocent! cently 
lifed A.C.W.A. b 


of the wages and See te eae a small, t >ur t expanding 


interviews be 

Rotherham or rogatu to salt th the applicant. — Please 
reply to Box AAS 

EW GROUP ‘Ok COMPANTES in the North 

ding of Yorkshire requires a qualified or near- 
qualified man to take charge of a central account- 
ancy artmsent, The prospects for advancement 
are excellent, but nly those with a liking for hard 
work and responsiblity need Booy a Box ANSB62. 





PPLICATIONS are invited for tho aeeoa 
of cost accomtant to a light en g 
company in Reading. 


Applicants should have general accountin 
experience and have obtatned at loast Parts 
and II of the ILC.W.A, oxams. The preferred 
age is between 25-35. 


The position is a challenging pae a 
for a an capable of taking his 

the development of a budgeting patrols aaa 
standard costing system. 


Tho salary will bo attractive zae oe 
menstrate wih a and ¢ 
prospects ars A pension "oed lite 
assurance scheme is in operation. : 


Pleats apply tö Eea G Personnel 
Manager, Gascoignes (Read ing) Ltd, Berkeley 
Avenuo, Reading, Berks. 


PPLICATIONS inrited from an eround 
21 years for the pouon of ARAN T, to Office 


M ger mr g 
and wholesaling group, Training wil be given 
in all of the ess and 0 person 
pa pa tet will visit markets and f This is 


interesting po thusiasm and hard 
work will be rewanied b by ravia o pomon Driving 
licence an adYantags. ~— writing to: The 
waa Group, Thorpe oun. Thorps, near 


"RECENTLY-QUALIFIED ACCOUNTANT, 


ched 
uturo. The successful applicant will be expected to 
contribute to the effective development and operation 
of an efficient management accounting service. — 
Plense reply to Box ARS5876. 





ASSISTANT ACCOUNTANT 


a Ucations are f[nvited for the post of 
stant accountant to Bulwark Transport 

Limited at Chippenham (a momber of the 

United Tranrport Group: of Companies), 


Applicants must bé chartered accountants, 
preferably with some experience of manage- 
ment accounting. 


Ago 25-35. Starting salary oommensurato 
age and experience, but not loas than 
£1,250 per annum. Group Pension Scheme, 


Piease SPRG Mana with tin details to: 
Managing Director 
Bulwark Transport Limited 
Mounton Chambers, Chepstow, Mon. 





qualified young man assistant 
untagt for a natfonal company moring to 
Wallington, . Ability to 


SSISTANT ACCO ANT, not taner ral 
qualified, commercial experience and knowled 
priming trade an (paranta to: ion Aet aapi 


and free iffe assurance. three Lar Satary 
according to age ue es Hye 
ton Bag) eh o to the oe eee 


E 
ISTART Lon A EGUNTANT fernale 20-29 
emer for record company in Wembicy. All- 
round experience to trial balance essenual. Good 
salary aog a aa Y Write Mr Horon, Ember 
Records, Y House, Empire wari. Wembley, with 
full Semi 6 of xperica and present 


“A TELEVISION RENTAL COMPANY moving 
to New Maiden this summer has a TOT ne 
financial accounts department for 

accountant who has passed the Intermediate ‘si 

of A.C.A. or A.C.C.A. ae A e TO BOT A cra 
giving of education, experience 

requ 
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A CAREER IN INDUSTRY 
THE MAN 


A E chartered accountant, ambitious end wanting to enter industry, or already in industry and 
wisuing to broaden is experience. 


THE COMPANY 


A modlum-sizved, pro vo company, the Ünder in its foid, manufacturing spociatized machinery 
for a world-wide mar . Located In South London: 


THE POSITION 


As a key member sea Arie ine Bo wll In ialis DO EATR geA i PrePATnE TIONI Eua 
budgeting, and synami revision foll cant introduction of a computer. An attractive 
cantina en salary will be offered, with m i reviews and excellent fringe benefits. 


Full dotaits, please to Box AC8356. Š 
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Largo light engineering company in Welwyn Garden City requires a recently qualified accountant, 
aged 22-28. The successful candidate will obtain excellent experience of modern management 
accounting techniques. An attractive salary will be paid, with a contributory pension schomeZand 
comprehensive fringe benefits. Some assistance with housing may be possible, 


Apply to: 
Group Personnel Manager 


RANK-BUSH MURPHY LIMITED 


Bessemer Rosed, Welwyn Garden City, Herts 
Telephons Welwyn Garden 23434 





ACCOUNTANT/SECRETARY 


The P, a young qualified accountant as accountant/xecretary of one of their 
Alaa on cae Sues Dade Esiin. His duties are the control of the administrative and account- 
ing functions of the company and will be responsible for the compilation of monthly trading figures 
or management. 


This position offers an excellent opportuni for a newly qualified accountant to enter imiurry 
and there Is scope for future advancement wi the group. 


An attractive s r tho right applicant. The group rans a contributory pension 
tano and three w ate i given: 


dea Group Personnel Advisor 
P.B. COW & COMPANY LIMITED 
Eastbourne Road, Trading Estate, Slough, Bucks 


4 





A MEMBER OF THE BOOKER GROUP 


FINANCIAL ACCOUNTANT 


REQUIRED BY: Medium-sized heavy engineering company, mainly in export trade. 

LOCATION: Derby. 

QUALIFICATIONS: A.C.A. or A.C.W.A, 

EXPERIENCE: Good professionali or commercial Hasperhitiby with experience of modern 
management accounting techniques in industry. 

DUTIES: To assist Finance Director/Secretary tn fmanclal, commercial, secretarial 

accountancy fimctions, 
PROSPECTS: This is an opportunity for an accountant. probably about 30 years of age. to 


widen his experience in. and to contribute to, the development of accoun 
information for management, as well as gaining knowledge of foancial 
gpeobliems in a leading export company. 


REMUNERATION: Not less than £1,300 p.s.. depending on experience, with a first-class contri- 
Dutory pension scheme. 


Applications, In full confidence, should be addressed to: 
The Financial Director (marked ‘Personal and Confidential’) 


Fletcher and Stewart Ltd 
Masson Works, Litchurch Lane, Derby 
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C AEAT A. 
ACCOUNTING IN 
25° COUNTRIES. 


Anyone concerned with inter- § 
national trade and business 
‘development will find this new 
book indispensable. An authori- 
tative guide to accounting prin- 
ciples, standards and reporting 

l practices throughout the free 
world, it makes possible for the 
first time, comparative- evalua- 
tions which can be critically im- 
pecan in the analysis of foreign 

ness operations. 

You will find complete cover- Bim 
age of auditing standards, ac- { 
counting ` practices and profes- 
sional requirements. Additional § 
material includes. brief deserip- 
tions of the several forms of busi- 
ness organizations as well as 
requirements for exchange list- 
ings and security offerings in § 
each of the countries studied. 


$ CLOTH BOUND 812.00 È 


AMERICAN INSTITUTE. OF CPAs 
«66 FIFTH AVENUE... *. 
NEW YORK, NEW YORK 10019 +”. 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 19 Hanover 
zh gi London WI, have since’ 1899 specialized in the 

e and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. 


MACHINERY INVENTORY 


By H. RIVINGTON. Complete record of cost, 

depreciation (annual, special, accumulated), 

written-down values, taxation initial allow- 

ances, balancing charges set off against new 
machines, etc. 


37s 6d net, 39s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 
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The Registrar 


AUTOMATIO SEAL PRESS 


numbers 
for operating the usual type of seal press. 


The Registrar 

ig 
Safe - Speedy * Powerful > Interchangeable 
The machine can operate at a speed of from 
~ 1,000 to 2,500 impreasions per hour and can be 


supplied with dies and counterparts which are 
interchangeable. Demonstrations will gladly "he 


Fall particulars will be forwarded on application to 


JORDAN & SONS LIMITED. 


Company Registration Agents 


116 CHANCERY LANE, LONDON WC2 


EST. 1850 _ 


WHEATLEY KIRK 
PRICE & CO ~ 


E. Le JODEON; FRI Caka FeAl, Xe BEODARD, A L-MECH.E., FAL.Pod, 
Ma & CHBAVIN, ¥.A.1., G. Bo GIBBS, FALL. Pon. ` 


ASSOCIATED IN THE UNITED STATES WITH 
_ THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY © 


VALUERS & AUCTIONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI _ 


GRAMS: 
INDICES: AUDLEY, LONDON 








XY 





choose what you like.. 


like what you choose... 
OOSE FASHION, CHOOSE COMFOR 
choose the best of each 
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BUCKLEY on the 
COMPANIES ACTS 


Thirteenth Edition with 1964 Supplement 


_Main work by J. B. LINDON, 0.B.E., Q.C., M.A... 
LL.M., a Bencher of Lincoln’ s Inn. Assisted b y G 
BRIAN PARKER, M.A., LLB., Barrister-at- 
Law, and HUGH R. WILLIAMS, B.A., 
Barrister-at-Law. 1964 Supplement by G. 
BRIAN PARKER, M.A., LL.B. 


Choose your ‘Swelterweight’ suits 
from our fine big range. 
If you can’t call, please write for patterns. 
LEGLINE . 

is important: fashionable legs are Jong 
and thin. Clever cut and careful shaping 
produce the right effect. 


Many of our customers take advantage 
of our Banker’s Order system of payment. 


HERBERT 


CHAPPELL 


Civil and Military Tailors 
50 Gresham St, London EC2 
22 Suffolk St, London SWr 


Buckley is now available once again, after being 
out of stock for some time, and a Supplement 
has also been published to ensure that the informa- 
tion contained in the work is right up to date. This 
notes the numerous decisions which have occurred 
in the seven years since the Thirteenth Edition, as well 
as many important statutes which have affected 
company law; notably the Stock Transfer Act 1963 
and the Protection of Depositors Act 1963. 
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Complete Work: £7 5s net, by post 3s 6d extra. 
Supplement alone: 27s 6d net, by post 1s extra. 


Butterworths, 88 Kingsway, London WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2_ 
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The Institute of Taxation 


President: FREDERICK BIDSTON, F.a.c..A.,-P.C.L8, 


Vice-Presidents: STANLEY A. SPOFFORTH,, F.0.A., ¥.0.1.8, 
GORDON A. HOSKING, F.LA. 


. Secretary: A. A. ARNOLD, F.c.138. 


ec RE $ cht —— 


Membership of the Institute is open aiy to applicants who have passed the examinations con- 
ducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 


Those who are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 


Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at gs gd each post free. 


Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 
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Phenix to the resene! vnmceeer 


ago, Phænir would have extinguished your fire. Today, our resoue operations are 
concerned with reducing the financial consequences of disaster..... as specialists 
in fire and accident insurance, we know that losses aren’t confined to buildings, 
plant and goods. There are others less obvious but just as crippling finanolally. 
Overheads must somehow be met, essential orders filled, key workers paid, book 
debts recovered—even though production is at astandstill..,.. Phenix 
will protect your business against many kinds of finanolal loss—if you 
haven't got this protection, it’s time you considered it. For more about 
business insurances write to our Publicity eee in London or any 
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H. FOULKS LYNCH & CO LTD 


The Accountancy Tutors 


have provided SPECIALIZED TUTTION for the Examinations of 
THE INSTITUTE OF CHARTERED ACCOUNTANTS 


with outstanding success for 


OVER EIGHTY YEARS 


At the Intermediate and Final Examinations held in 


MAY and NOVEMBER 1964 


over 90 per cent of the successful candidates 
including the winners of 


ALL THE HONOURS and PRIZES 


were Correspondence Course pupils of the company 


FOULKS LYNCH pupils also obtained the FIRST TWENTY-SEVEN 
PLACES and SEVEN OUT OF EIGHT OTHER HONOURS 
at the Intermediate (New Syllabus) Examination in SEPTEMBER 1964 


Apply for SYLLABUS OF TUITION to the Secretary 


4-7 CHISWELL STREET, LONDON ECl 
Telephone MONarch 0255 ` 
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The Finance Bill 
HE eagerly awaited Finance Bill was s published on Tuesday 
afternoon! and proved to be a most formidable document of 
226 pages with ninety clauses and nineteen schedules. 

Happily it was closely followed by two White Papers, one on the 

new capital gains tax and one on the new corporation tax’, which 

seek to explain in ordinary language what the provisions about 

these two new taxes are intended to achieve. . 

The principal provisions have already been expounded in the 

House of Commons at some length and therefore readers of the 

Bill as published were more concerned with some of the detail 

which the Government had not so far filled in. And there is indeed 

a great deal of detail, some of it not very palatable. It was already 

known that companies would have to account to the Inland 

Revenue for the tax on dividends and other distributions made 

after April sth, 1966. The Bill makes it clear that this extends to 

capital profits dividends. Moreover there will be no question of 
retaining the tax for months; companies will be put on a monthly 
accounting basis as in the case of deductions of P.A.Y.E. tax. This 
applies not only to dividends but also to interest and annual 
payments. 

The Bill shows how the Government experts deal with the twin 


~ and opposite desires of the CHANCELLOR both to induce companies 
in géneral to plough back profits and to force what the Bill calls 


‘close companies’ to distribute their profits. Section 245 of the 
Income Tax Act, 1952, is to be repealed, along with sections 251 


.to 257, and also several minor provisions of the existing surtax 


direction legislation. A definition of ‘close company’ appears in 
Schedule 17 and follows to some extent the definition of a company 


‘to which section 245 at present applies. However, a company 


which is controlled by its directors (however numerous) will be a 
close company. A close company will be expected to distribute 
‘the required standard’, which is defined as the whole of the 
distributable investment income of the company plus 60 per 
cent of its estate or trading income. However, if the company has 
no associated company, then estate or trading income less than 
£1,500 is to be disregarded, while estate or trading income up to. 
£9,000 is to be regarded as reduced by one-fifth of the amount 
required to make it up to £9,000. These provisions are reminiscent 
of the exemption and abatement provisions for profits tax. 

The excess of the ‘required standard’ distribution over the 


1 Finance (No. 2) Bill. H.MLS.O. Price 14s. 


* Taxation of Capital Gains. Cmnd 2645. H.M.S.O. Price 1s od. The Corpora- 
tion Tax. Cmnd 2646. H.M.S. O. Price 3s 6d. 
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actual distribution i is called the ‘shortfall’ and is 
subject to assessment to standard rate income tax 
on the company, except in so far as it is the result 
of legal restriction on its distributions. In any 
case the company may appeal against the assess- 
ment and seek to o satisfy the appeal commissioners 
that 


‘the compan ny could not make distributions up to 
the required standard without prejudice to the 
requirements of its business’, 


whereupon the appeal commissioners can direct 
an appropriate reduction in the shortfall. How- 
ever, the shortfall is not in any case to be reduced 
below the amount (if any) by which the dis- 
tributable ińvestment income exceeds the dis- 
tributions made, unless the company is a trading 
company or a member of a trading. group. There 
is provision for set-off where the close company 
subsequently distributes more than the required 
standard of a subsequent year. 


These provisions for levying standard rate tax- 


on the close company in respect of the shortfall 
are contained 'in clause 72.. The next clause 
provides for apportionment and sub-apportion- 
ment of a close company’s income for surtax 
purposes. However, in general, the amount 
apportioned is not, in the normal case, to exceed 
the shortfall. It will be observed, therefore, 
that there are two significant departures from 
the existing surtax direction provisions. In the 
first place, a slight under-distribution can no 
longer attract a direction of the whole of the 
company’s income, but only a proportion of it. 
In the second place, the onus of proof has been 
swung over to the taxpayer. If a close company 
wants to distribute. less than, broadly speaking, 
60 per cent of ifs income, it must prove that there 
are good business reasons for it. 

So much for standard rate income tax and 
surtax in relation to close companies. What of 
corporation tax? As was expected, in arriving at 
the close company’s total income for corporation 
tax purposes there are restrictions on the deduc- 
tions for remuneration of directors other than 
‘whole-time service directors’. This latter phrase 
has a definition closely following that in the 
Profits Tax -Acts. The overriding maximum 
deduction for directors’ remuneration is £25,000 
per annum, or 15 per cent of the profits, whichever 
is the less. The 15 per‘cent limit is not applied 
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where the toral remuneration does not exceed 
£3,500. Moreover, as in the case of profits tax, 
there is an alternative standard where there are 
two or more full-time working directors (who 
are not whole-time service directors). In such a 
case the 15 per cent is increased — by clause 
69 (2) (3). This substitutes an overall limit of 
£11,000, reduced to £8,500 if for half or more 
of the accounting period there are less than four 


‘such full-time working directors, and to £6,000 


if there are less than three. If the highest paid of 
these directors receives less than £3,500 the 
amount to be allowed for the others is increased 
by the difference. These figures relate to an 
accounting period of one year; they are reduced 
on a time basis where the accounting period is 
shorter. 

The close company is also the target of other 
provisions. If it pays consideration to a ‘partici- 
pator’ for a restrictive covenant it must also pay 
standard rate income tax on the consideration. 
If it-lends money to a participator (otherwise than, 
in the course of a business of moneylending) the 
close company must pay standard rate income tax 
on the grossed-up amount, with provision for 
recovery if the participator repays the loan. -If 
any part of the loan is written off or released, 
the participator must pay surtax. The definition 
of ‘participator’ goes far beyond that of a share- 
holder, and is obviously designed to circumvent 
the most devious of arrangements whereby an 
individual seeks to be a member in effect though 
not in form. i 

Appeals which were made to the CHANCELLOR 
to give to small companies exemption and abate- 
ment from corporation tax have not been success- 
ful. Of course the very small company, if it pays © 
remuneration which reducės its income to nil, 


-will not be called upon to pay corporation tax, 


but the recipient of the remuneration will be 
chargeable to income tax and (possibly) surtax 
in respect of it. For the very small companies, the 
restrictions on the deductibility of directors’ 
remuneration are unlikely to make much practical 
difference. On the other hand, the figure of 
£2,500 per full-time director is very low in these 


. days of high salaries, Certainly it does not. 


approach Government ministerial salaries. Mem- 
bers of Parliament receive £3,250, and they are 
not regarded as in full-time employment. ` ” 
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Company Distributions 


HE Budget and the debate on it have intro- 
duced some new thinking on the tax treat- 
ment of various kinds of distributions made 
' by companies. It has been said that if companies 
had preceded the present tax system, instead of 
following it, the tax system might have been less 
involved. But, in relation to distributions, com- 
‘pany law itself is something of a morass in which 
one has to tread warily. 

_ It would have been helpful if the reform of 
company law, for which the Jenkins Committee 
(was set up, could have been completed before the 
‘proposed new tax provisions emerged. Instead of 
this, the Jenkins Report is still apparently pigeon- 
holed in the Board of Trade. Moreover, recom- 
mendations in the report itself on this topic are 
not free from constructive criticism, as is demon- 
strated by a memorandum submitted last Janu- 
ary to the Board of Trade by the Council of The 
Institute of Chartered Accountants in England 
and Wales, referred to in the Council’s recent 
annual report and which we reproduce elsewhere 
in this issue. 

- The Council agrees with the Jenkins Com- 
mittee that the law with regard to distribution of 
profits should be clarified, but it points out the 
need for careful definition. Paragraph 350 (a) (b) 
and (c) of the Jenkins Report say that a net 
realized ‘capital profit’ should be distributable 
only where the share capital and reserves remain- 
ing are fully represented by assets; that an un- 
realized capital surplus should not be distribut- 
able as dividend; and that past revenue losses 


should be eliminated before subsequent profits 


are distributable, i.e, the revenue account should 
be a continuous account. 


: The Council points- out the difficulties of 
making hard and fast distinctions between capital 
and revenue, and submits that the profits or sur- 
pluses to which (a) and (b) should apply are those 
which result from the disposal or revaluation of 
assets of a kind which, in the ordinary course of 
the business, are not held as current assets. The 
Council also submits that premiums on issue 
and. discounts on redemption, of loan capital 


should fall within (a). Further submissions dot 
the i’s and cross the t’s of the Jenkins’ recom- 
mendation. 


One of the most intractable and complicated 
topics on company law is that concerning the. 
payment of dividends ultimately out of profits 
made by a subsidiary company before it was 
acquired, Here again, the recommendation 
of the Jenkins Committee needs considerable 
expansion and clarification, and the Institute’s 
memorandum deals with both these require- 
ments. 


Naturally the memorandum expresses agree- 
ment in principle with the general thesis that pre- 
acquisition profits should not be available for 
dividend, because in general this would be paying 
dividends out of capital. However, the ramifica- 
tions of acquisitions are limitless, and a simple 
rigid prohibition could well cause hardship. One 
of the more simple cases is where distributions 
by the acquired subsidiary exceed the cost of 
acquiring the shares of that subsidiary. But there 
are more subtle variations on the theme and these 
the memorandum sets out with commendable 
clarity, bearing in mind the inevitable complexity 
of a subject which is perhaps better expounded by 
arithmetical examples than by mere words. The 
solution of the difficulties proposed by the 
Institute is an extremely ingenious one and we 
should not be at all surprised if it is officially 
adopted. It is to be hoped, however, that in that 
case the Parliamentary draftsmen who are 
charged with the task of formulating the appro- 
priate provisions are fully instructed as to the 
problem they are dealing with. Some of the pro- 
visions of the Eighth Schedule to the Companies 
Act, 1948, about the accounts of groups of com- 
panies left a good deal to be desired. Perhaps by 
the time the drafting stage is reached, arithmetical 
examples will be available for the enlightenment 
of those who are concerned with the formulation 
of the new legislation. 

The Institute’s memorandum also contains 
other interesting suggestions on matters pat com- 
pany law.. 
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Planning against Misadventure 


by JACK SAMMONS, A.A.C.C.A., A.C.W.A. 
PNE Administrative Services, Sterling-Winthrop Group Ltd 


future for his company should also con- 

sider the types of misadventure which can 
conceivably overtake the business. In many 
parts of the world predictions by accountants 
may be upset by unexpected storms or floods — 
even earthquakes — and plans for such disasters 
are considered as part of the security arrange- 
ments for the business. Businesses in Britain 
need plans of action, too, to cater for fires, the 
risk of unexpected taxes, tariffs, nationalization, 
loss of key personnel and unfortunate events; 
not because these things are inevitable but because 
they are possible. 

Recovery after such misadventures can be 
planned by. accountants in advance, so that 
interruption or cessation of the business as a 
going concern may be avoided. Insurance’ cover 
for fire damage and other losses form the external 
protection of a business; but the accountant 
within can also provide against these emergencies 
by organizing protection of the business, its 
records, property and employees. 


"Lae accountant busily forecasting the 


Each accountant will need to assess the plan 


his business requires to take care of nationaliza- 
tion of an industry, or the imposition of crippling 
‘taxes and tariffs which can affect dividend 
payments or the prices paid for raw materials, _ 


afeguarding Supplies 

Plans against the physical destruction of busi- 
ness premises need formalizing. Many account- 
ants will already have some form of retention 
system for records, and perhaps an informal 
arrangement with another company to use their 
accounting machines in an emergency. These 
atrangements need inclusion in the overall plan 

inst misfortune, following a survey of the 
vulnerability of the business. If disaster strikes, 
time spent in marshalling employees, repairing 
damage, restoring the business, and resurrecting 
destroyed records can be minimized if there is a 
plan of action, and such plans show a forward- 
looking policy for the business. 

Supplying saleable products after disaster 
presents a great problem, particularly to the 
company with only one production unit. One way 


to cover this is, of course, to allow for buffer 
stocks in outside warehouses; but where this 
advance measure increases investment in stock 
beyond acceptable limits, emergency production 
facilities must be sought from producers of 
similar products. Other manufacturers in the 
industry may welcome an opportunity to plan a 
mutual-aid programme, to be put into operation 
should disaster overcome one member of the 
partnership. 

Saleable products cannot be made available 
unless essential raw materials are also forth- 
coming. Lists of alternative suppliers can be 
drawn up as part of an emergency production 
plan, so that if disaster cuts off one source of raw. 
material or power, another i is available to take its 
place. 

Legal Aspects 

Safeguarding production is one priority, but 
there are others. Fire, flood, or even warfare 
would cause disruption to communications, 
transport, data processing arrangements, and 
plans for these contingencies need consideration. 
The Red Cross, local fire officers and industrial 
civil defence officers are trained to advise on some 
of these matters; and insurers can make useful 
suggestions to minimize loss of profits following 
disaster. 

If some unfortunate event leads to destruction 
of vital or valuable documents, the accountant and 
secretary will have some difficulty in establishing 
shareholdings, the legal authority of the com- 
pany, amounts payable to suppliers and debts 
owed by customers. Advance planning for this 
eventuality means storage of records and con- 
tracts in other locations, possibly in the form of 
microfilm. To avoid duplication of current 
records, the previous months’ balances can be 
stored and destroyed as these are replaced by 
later records. ‘The accountant’s plan can consider 
financial arrangements in emergency, and where 
funds are concentrated in one geographic area 
he may decide on dispersal throughout the 
country; multi-unit organizations can deposit 
funds at banks near their locations. 

The company’s normal safety programme and 
fire drills form a basis of protection for personnel ; 
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to go to the extreme these would need overhaul 
as a measure of precaution against the possibility 
of nuclear warfare. (Fall-out shelters and emer- 
gency food supplies are taken seriously in the 
U.S.A. and one large steel firm has gone even 


' further by printing blank pay cheques for their 


staff, to be cashed only in the event of 
disaster. ) 

A plan of succession needs to be worked out 
and published to cover the loss of key manage- 
ment personnel in a fire, accident or other mis- 
adventure. The plan need not be related to actual 
promotion prospects, but is just one other form 
of protection and should be based on geographic 
vulnerability of staff. 

If a ‘misadventure programme’ is to be con- 
sidered seriously for an organization, it is evident 
that there must be guidance and direction from 
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the top management. The accountant or some 
other senior person will need to consider the 
many aspects of security involved. Time and 
money spent on framing such programmes must 
be weighed against the possibility of not being 
able to continue in business. Insurance policies 
can cover loss of profits and provide for monetary 
assistance, but these do not provide full compen- 
sation for loss of goodwill, ‘know-how’ and 
jobs in the face of misfortune. In America, 
disaster plans are treated with great respect; 
they have been developed to include many other 
aspects of security not covered in this short 
article. Security arrangements in most United 
Kingdom companies might not include some of 
the misadventures taken into consideration there, 
though presumably British businesses are almost 
as vulnerable. 


Pensions for the Self-employed | 


CONTRIBUTED 


T has become more or less accepted in a 
concern of any size or standing that pension 
arrangements should be made for the staff 
employed. Depending on the size of the organiza- 
tion, this may be by means of an insured scheme 
or it may be self-administered. The actual method 
of providing the benefits is of little concern here, 
the point being that employees are eligible to 
join the scheme. - 
Even in concerns where there are insufficient 
staff to warrant the setting up of a special scheme, 
there is no reason why individual pension policies 


| _ should not be effected by the firm — these really 


being ‘top-hat’ policies, although not used in 
quite the same way as is usual in the case of this 
type of policy. 

The drawback, however, to such types of 
arrangement is that partners and controlling 
directors may not participate in any pension 
scheme designed for the employees of the firm. 
Fortunately, however, this does not mean that it 
is impossible for such people to arrange to have a 
pension, but simply that it will be necessary for 
them to make their own personal arrangements 
from their own resources. 

Exactly the same position obtains in the case of 
anybody who is self-employed or who, for that 
matter, is an employee but who is ineligible to 
join any group pension scheme. The usual reason 
for ineligibility is simply that the man’s employer 


is‘not prepared to make provision for a pension. 

So far as individual pensions for the self- 
employed are concerned, the position is that prior 
to the Finance Act, 1956, if provision was made 
for a pension, relief ‘of income tax was not allowed 
on the premiums. The 1956 Act brought in the 
fair provision that premiums paid towards special 
deferred annuities should be free of income tax 
and surtax. The result has been that for anyone 
who is a comparatively high surtax payer, this 
can be a most useful method of making provision 
for the future from gross income. 


Limits to Tax Relief 


Attractive as this may appear to be, it should be 
borne in mind that there are various limits so far 
as the relief is concerned. For instance, anyone 
born in 1916 or later is allowed relief on 10 per 
cent of gross earned income, after the deduction 
of charges, or {£750 (whichever is the lower). 
In the case of those born in 1914 or 1915, the 
figures are 11 per cent of income or £825. An 
additional 1 per cent of income (and total amount 
of £75) is added for each two years of earlier 
birth until 1907 (or earlier) is reached. In this - 
case the limit is 15 per cent of net relevant income 
or £1,125. 

Besides the fact that full relief of tax is allowed, 
another point of particular interest is that there 


574 


is no fixed annual premium.. The premium `a 
person elects to pay may fluctuate according to 
income and expenses. There is a useful provision- 
that often the premium for such a policy need 
not be paid until it is known what the upper 
limit for tax relief will be. 

Further flexibility is allowed by the fact that 
there is no need, when a policy of this type is first 
effected, for there to be any set date from which 
the pension becomes payable. The usual stipula- 
tion is that provided it will be between the 
sixtieth and seventieth birthdays of the person 
concerned, he may choose nearer the time 
exactly when he wishes it to be paid. Clearly, it 
will be higher the longer the starting date is 
deferred. Incidentally, there is nothing to stop 
anybody from continuing to work while the 
pension is being paid. 

So far as the benefits from this type of deferred 
annuity are concerned, since tax relief was allowed 
in full on the contributions, the payments are 
taxed as earned income and are not divided into 
capital and interest elements for tax purposes as, 
for instance, occurs in the case of an immediate 
annuity. 

It should be remembered, however, that such a 
policy only makes provision for a pension and 
will be of little use in the event of death before 
retirement. Depending om the terms of the 
individual policy, in the event of death the best 
which can be expected is that the premiums paid 
to date will be returned with interest added (a 
fairly low interest rate being used); or the 
premiums may be returned without added 
interest. Obviously, the benefits after retirement 
in the case of this type of policy will be rather 
better than if there is a condition that, on death 
before retirement age is reached, interest is added 
to the premiums. 

Although a policy may be offered where there 
is no return of premium at all in the event of 
early death, probably it is unwise for most people 
to take the risk of accepting such a policy despite 
the fact that, should they survive, the benefits will 
be rather better than would be obtained from the 
other methods. 


Interest Free of Tax 

A point. worth bearing in mind in connection 
with this form of policy is that the income 
received by the insurance offices from the 
premiums which they invest is not subject to tax. 
Clearly this is attractive to an annuitant. 

` Should such a policy be on a non-profit or a 
‘with profits’ basis? In the case of a non-profit 
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policy, the benefits are known in advance and 


are guaranteed irrespective of the fluctuating 
investment fortunes of the insurance company. 
Nevertheless, it is often considered preferable 
(especially over a reasonably long term) for a‘with- 
profits’ policy to be effected so that the pension will 
be increased by bonuses declared from the profits 
of the insurance company. On the other hand, 
there are various ways in which special deferred 
annuities may be effected so that they are directly 
linked to equities. 

There is one scheme which is based on the 
units of a unit trust. Instead of each single 
premium earning a cash annuity, the pension 
payments are expressed as a cash sum equal to 
the price of a stated number of the units, In the 
event of death before pension age, the actual 
cash sums paid as premiums are returned, without 
interest. 

An example of the system is that if a man pays a 
premium, when exactly 40, which is equivalent 
in price to one hundred of the units, this will 
earn him a pension (paid quarterly in advance) at 
the age of 60 amounting to the equivalent price 
of 3-05 units. If, a year later, another premium is 
paid which is equal to one hundred units when it 
is paid, this would increase the quarterly pension 
by the equivalent of 2°95 units. From this it can 
be seen that the benefits are geared solely to the 
market price of the units. A stipulation so far as 
this scheme is concerned is that the minimum 
premium at any one time must be {200. . 


Special Fund 


Another insurance office has a plan whereby 
similar single premiums are carried to a special 
fund. Normally this is invested almost entirely in 
ordinary shares, The benefits are expressed in 
units and their value fluctuates with the experi- 
ence of the fund. There is, therefore, no guaran- 
teed benefit. There is not the same restriction 
concerning minimum premium as in the case of 
the other: scheme and, in the event of death 
before the annuity starts, the current net value of 
the units which have been secured by premiums 
is paid. In this case, also, the whole of the dividend 
and interest income of the insurance office’s fund 
is exempt from United Kingdom income tax., 
The company has sole discretion as to the 
investment policy, although the general aim is 
to invest in high-grade Ordinary shares. Besides 
commission, stamp duty and brokerages, there 
are certain expenses levied on the fund.- For 
instance, the company retains 4 per cent of the 
premiums received, 5 per cent of the dividend 
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and interest income, and also 2 per cent of the 
annuities paid. 
Good as this general type of arrangement may 
be, in view of the fact that tax relief is allowed on 
ithe premiums and the dividend and interest 
‘income of the insurance companies 1s not taxed, 
‘this form of contract has drawbacks on account 
of its inflexibility; for, apart from the return of 
' premiums in the event of early death, the policy 
‘can be used in no other way. As it cannot be 


: surrendered for cash, it will not be accepted as 


. security for a loan. 
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Alternative Method 


Consideration should therefore be given to an 
alternative method of providing a pension, 
although it must be admitted that it, too, has 


' certain drawbacks. Basically, the principle is to 


effect a normal endowment life assurance policy 
which will mature when retirement takes place. 
This is drawback number one, for the maturity 
date must be determined when the policy is 
established. And, unlike the deferred annuity, it 
will be necessary for a level premium to be paid 
each year. When the policy matures it can be used 
to purchase an immediate annuity, thus providing 
a set annual sum for the rest of the person’s life. 
One of the advantages of this particular method 
is that during the period while the endowment 
policy is in force, it acquires a surrender value. 
Thus, if necessary, it could be surrendered for 
cash and so can be lodged as security for a loan. 
So far as the tax position is concerned, tax 
relief of two-fifths will be allowed on the pre- 
miums paid towards the endowment policy. This 
compares rather unfavourably with the whole 
premium in the case of the deferred annuity which 
has been described. On the other hand, there are 
tax advantages so far as the annuity is concerned. 
For if an annuity is purchased at the age of 65, 
about 65 per cent of each payment made is free of 
tax altogether. The Inland Revenue lays down 
that the capital element of ‘such an annuity is 
£7 os 11d per cent. This amount is looked upon 
‘as being repayment of capital and thus is free of 
all tax. The remaining part of the annuity is 
considered to be the interest element and it is 
taxable on the unearned income basis. 
Incidentally, although, in general, the practice 
will be to use the maturing endowment policy 
to purchase an immediate annuity in the open 
market, it is quite a good plan, as a safeguard, to 
have incorporated i in the endowment policy an 
annuity option. It should be appreciated, how- 
ever, that the yield quoted is likely to be on the 
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low side as the insurance company will not wish 
to commit itself to a higher rate many years in 
advance when it cannot know what the market 
rates of interest will be at the time. 

Generally speaking, it can be said that the 
higher is a person’s income from all sources 
during the years of retirement, the more likely it is 
that an endowment policy and, later, an annuity, 
will prove. to be of benefit. Here, of course, it 
should be added that the question arises again 
as to whether a policy should be on a ‘with-profits’ 
basis or not. Basically the same arguments for a 
‘with-profits’ policy hold good and it is the general 
opinion among those who should know that, over 
the years, this will provide the best value for 
money. 


Comparison of Costs 


How do the two methods compare so far as cost 
is concerned? As an example, take a man aged 40 
who wishes to retire at the age of 65. A level 
annual premium of {100 per annum gross paid 
towards a ‘with profits’ deferred annuity should 
provide a pension of about £400 per annum (paid 
monthly in advance and guaranteed for five years). 
This premium would, of course, be subject to 
full relief of income tax and surtax. 

If the endowment policy and annuity method 


‘was adopted by the same man and a level {roo 


per annum gross was paid towards an endowment 
policy, only two-fifths tax relief would be allowed 
on the premiums. The guaranteed sum payable 
under the policy might well be £2,150. To this 
would be added the bonuses declared over the 
years, which might well increase the maturity 
value to £3,775 OF 80. 

sum was used to purchase an annuity, 
probably about £400 per annum (or rather more) 
could be obtained. Incidentally, of this, only 
about £145 would be subject to tax (as unearned 
income). The remainder would be free of all tax. — 

Although the outcome may look rather similar, 
it should be borne in mind that the net premiums 
are lower if the first method is adopted and the 
net benefits are higher if the second method is 
adopted. 

Among the variables is the fact that there is 
no fixed premium under the first method, so that 
it can be amended each year in the light of cir- 
cumstances. But unlike the second method, the 
policy cannot be surrendered or used as security 
for a loan. 

No hard and fast rule can be made as to which 
method is likely to be best. Only the outline can 
be given and each individual case must be judged 
on its own merits and requirements. 
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Company Law Amendment 


Memorandum submitted by the Council to the President of the mee of Trade 
and reproduced from the Council’s annaal report for 196 196 


_Council of The Institute of Chartered 

‘Accountants in England and Wales wishes to 

bring to the attention of the President of the 
Board of Trade a number of points which it is hoped 
will be of practical assistance in framing legislation to 
amend the Companies Act, 1948. 

Most of the submissions which follow fall within the 
broad framework of the recommendations of the 
Company Law Committee (the Jenkins Committee) ; : 
but some, notably those relating to share premiums 
and discounts and the treatment of pre-acquisition 
reserves, either diverge in some important respects 
from those recommendations or introduce fresh con- 
siderations. 

The Council has under consideration some further 
suggestions in connection with amending legislation 
and will submit these as soon as possible. 


Rights of Personal Representatives 


1. Paragraph 31 of the Jenkins Report recommends 
in effect that the personal representatives of deceased 
members of a company should be empowered to apply 
to the Court to order a meeting of the company, where 
it ig impracticable to call a meeting of the company in 
the normal way, in the same way as members under 
section 135 of the. Companies Act, 1948. This goes 
part of the way to meeting a difficulty which occurs in 
the circumstances of private companies (which by 
definition restrict the right to transfer their shares). On 
the death of a shareholder there may be a considerable 
delay in making an acceptable transfer of the shares 
held by the deceased. Meanwhile the directors, acting 
in accordance with the provisions of the articles of 
association, may refuse to register the personal repre- 
sentatives as the holders of the shares with the result 
that the estate of the deceased (who may have been a 
controlling shareholder) is prevented from exercising 
the voting rights which the deceased had by virtue of 
his shareholding. 


Submission 


2. The personal representatives of a deceased share- 
holder of a private company should be entitled to exercise 
ee ere ete he ae tenon eee sete 
deceased. 


Alterations of Objects and Rights of Minorities 


. Section 5 (2) of the Companies Act, 1948, pro- 
gde that where a company has by special resolution 
altered its objects, the alteration may be cancelled by 

the Court on application by the holders of not less than 
15 per cent in nominal value of the company’s issued 
share capital or any class thereof. In sub-paragraph 54 
(d) of their report the Jenkins Committee recommend 
that 5 per cent should be substituted for 15 per cent. 
They explain (in paragraph 49 (ii)) that they have sug- 
gested this alteration so that a person with a grievance 


shall not be prevented. from making an application 
through failure to obtain the fairly large proportion of 
15 per cent; on the other hand they had in mind that 
the proportion required should not be so small as to 
encourage vexatious-applications. 'To fix the proportion 
at 5 per cent however seems inconsistent with the 
recommendation in paragraph 198° (e) of the report 
(dealing with appeals by dissenting minorities against. 
variations of class rights under section 72 of the Act) 
that an application to the Court may be made by the 
holders of ro per cent instead of 15 per cent of the 
issued shares of the class concerned. l 


Submission 
. The minimum proportion of shareholders by whom 
application may be made to the Court to set aside an 
alteration of objects or a variation of class rights should 
be fixed at a consistent figure throughout the Act; ro per 
cent of any affected class is thought appropriate. 


Directors’ Powers to Dispose of Company’s 
Business 


5. In paragraph 122 (e) of their report the Jenkins 
Committee recommend that the directors of a company 
should not be able without the specific approval of the 
company in general meeting to dispose of the whole or 


‘substantially the whole of the undertaking or assets of 


a company. The Council supports the general intention 
of this recommendation, but suggests that it should be 
qualified in two respects. 


Sabmilésiona 


6. In order to facilitate intra-group aie there 
should be exempted from the provision proposed by the 
Jenkins Committee sales proposed to be made to a company 
in the equity of which the transferor company has directly 
or indtrectly at least a 75 per cent interest. 

7. Provision should be made to protect shareholders in 
circumstances in which a holding company may. seek to 
evade new legislation as proposed by the Jenkins Com- 
mittee by disposing of substantially the whole of the assets 
of the group through the medium of subsidiaries without 
obtaining the approval of the shareholders of the parent 


_ company. 


Disclosure of Directors’ Interests and 
Emoluments 


8. The Jenkins Committee recommended in para- 
graph 99 (e) of their report that section 195 (1) ‘of the 
Companies Act should be amended to make it clear 
that directors must disclose interests in securities held 
jointly or in common with others, or life, reversionary 
or contingent interests. The scope of this recom- 
mendation is drawn very widely and it is possible that 
a director might prove to have one of the beneficial 
interests specified without being aware of it. He might, 


for instance, be wholly unaware that contingent on 
certain circumstances he would be the beneficiary of a 
particular estate. 


Submission 


, 9. Legislation requiring disclosure of directors’ interests 
int securities of the company or its parent, subsidiary or 
fellow subsidiary companies should be framed in such a 
way as to require a director to disclose any interest within 
seven days of his becoming aware of tt. 

(This period would be consistent with the recommenda- 
tion tn paragraph 99 (f) ay the report that a director 
should be required to notify the company of any transac- 
tion affecting his holdings within seven days of such a 
transaction coming to his knowledge.) 


Disclosure of Transactions in Directors’ Holdings 


| 10. Paragraph 99 (f) of the Jenkins Report recom- 
mends that directors should be required to notify 
details of transactions affecting their holdings and 
includes transactions in which sales are offset by pur- 
chases (or vice versa) within a stock exchange account- 
ing period and consequently are not recorded in any 
formal instrument of transfer. 

: Sabmission 7 
11. It should be made clear in any requirements to dis- 
close directors’ share dealings that the provisions extend 
to bargains carried over from one stock exchange account 
to the next. 

‘Disclosure of Directors’ Interests in Contracts 


| 12. In paragraph 99 (J of their report the Jenkins 
Committee recommend that section 199 (1) of the 
Companies Act, 1948, should be amended to require 
a director to disclose any material interest, direct or 
indirect, in any material contract or proposed contract, 
including any which do not come before the board, to 
the board of directors at the first meeting of the board 
at which it is practicable for him to do so. 


Submission 
| 13. A director should be requtred to declare his interest 


not only in contracts with the company but also in contracts 
with or relating to any of its subsidiaries whether or not 


he is a director of them. 


Disclosure of Directors’ Interests in Contracte for 
Management and Administration 


| 14. Recommendation 99 (n) of the Jenkins Report 
relates to the disclosure of certain information in the 
directors’ report and the filing of particulars with the 
‘Registrar of Companies in respect of directors’ interests 
in contracts for the management and administration of 
tthe whole or any substantial part of any business of the 
‘company. 


Submission 


| org, Any provision relating to the disclosure of particu- 
| lars of directors’ interests in contracts for the management 

endl administration of a should also requtre 
‘information to be disclosed regarding contracts with or 
[relating to the management or administration of sub- 
, | Stdiartes of the company. 


| 
| 
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Share Premiums 


Pa Subject to what is said in paragraphs 36 to 45 
and paragraph 47 below in relation to the treatment of 
pre-acquisition reserves following an exchange of 
shares, the Council agrees with the existing statutory 
provision that share premiums should not constitute 
profit available for distribution. It also supports the 
view of the Company Law Committee that the obliga- 
tion to recognize a share premium should not be con- 
fined to transactions in which share capital is issued 
for a consideration expressed in cash but should apply 
also to those in which shares are issued for a con- 
sideration not so expressed. It recognizes, as did the 
Company Law Committee, that in these latter tran- 
sactions the monetary amount which for accounting 
purposes has to be attributed to the consideration is a 
matter of opinion, but considers that the test to be 
applied is whether the amount so attributed is such as 
enables the accounts to give in terms of money value 
(as distinct from nominal amount of shares issued) a 
true and fair view of the transactions. 

17. When shares of one company are issued in ex- 
change for those of another, a requirement to recognize 
as a share premium and credit to the share premium 
account any excess of the amount attributed to the 
consideration over the amount credited as paid up on 
the shares so issued may in the consolidated accounts 
create, or give rise to an increase in, intangible assets. 
This will be the sum by which the amount attributed 
to the consideration for the shares acquired exceeds the 
amounts at which the underlying net assets are brought 
into the consolidation. There is however among 
business men a general and understandable reluctance 
to increase intangibles, and this reluctance has been 
an added obstacle to the recognition of share premiums 
on the acquisition of subsidiaries by means of an ex- 
change of shares. Whether this objection to intangibles 
is well founded or not the Council considers that its 
existence must be recognized and that it is expedient 
to meet it as far as possible. It would be met, at least 
in part, if on an exchange of shares the company by 
which shares were. issued was permitted to apply any 
share premium thereon in reducing or eliminating any 
intangible element in the purchase price of the shares 
acquired, This suggestion was rejected by the Com- 
pany Law Committee (paragraph 165) ‘since it might 
indirectly permit the distribution of the share premmum 
account if there was a surplus... on the subsequent 
realization of the shares’. In the view of the Council 
however this danger could be prevented by a provision 
that, so long as the investment was retained, the 
balance sheet should disclose the amount of share 
premium applied in arriving at its net book amount, | 
and that upon realization or revaluation of the invest- 
ment any surplus should be applied first in restoring 
to the share premium account the amount of it which 
had been so applied. With such a provision, the 
application of the share premium account in this 
manner would be no more than a matter of presenta- 
tion and would not relax the restrictions on distri- 
bution. 


Submission 


18. When an amount has been credited to the share 
premtum account (or, in the case of shares having no par 
value, stated capital account) in respect of shares issued 
as consideration for shares of another company, it should 
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be permissible to apply in reducing the book amount of the 
investment so acquired such part of the credit as represents 
an excess of the amount attributed ta the consideration 
over the part thereof which was fairly attributable to the 
net tangible assets of the other company whereby the 

vestment was repres at the time when it was 

cquired, provided that: 


(a) so long as the soasiment or any part of it ts 
retained, the accounts shall disclose, and continue 


to disclose, the amount of share premium applied in 
arriving at its net book amount; 


(b) on revaluation or realtzation of the investment 
(whether represented by the shares originally 
acquired or by other shares obtatned through a pro- 
cess of exchange or conversion or through the 
receipt of additional shares issued as fully~paid 
in capitalization of reserves), any surplus shall be 
applied first in restoring that amount to the share 
premium account. 


Share Discounts 


19. The considerations which determine whether a 
premium arises on the issue of shares for a considera- 
tion other than cash would also apply in determining 
whether such issues take place at discount. So long as 
shares may not be issued at a discount except with the 
consent of the Court it is necessary to consider how this 
rule should apply to transactions involving the con- 
current issue of shares of two classes, one of which is 
currently worth more than par and the other worth 
less. Such a situation arises when, for example, one of 
the two clesses consists of preference shares of a class 
already in issue whose fixed dividend is below the 
current market rate. It is also necessary to consider 
whether, in order not to hamper reconstructions and 
amalgamations, some dispensation should be given for 
shares of an existing class which are being offered in 
whole or part exchange for shares of another company. 
There have been a number of cases in recent years in 
which it has been convenient to offer in exchange in an 
appropriate ratio for share capital of subsidiaries prefer- 
ence shares of the holding company of a class already 
in issue whose rate of dividend is lower than the 
current market rate. 


Submissions 


20. It should be made clear that when shares of more 
than one class are tssued as part of the same transaction, 
the question whether a premium or discount arises should 
be determined by reference to the issue as a whole. 

21. It should be permissible without the consent of the 
Court for preference shares of an existing class to be issued 
at a discount in whole or part satisfaction of the considera- 
tion for shares of another company. 


Use of Experts’ Names in Company Circulars 

22. In paragraph 294 (k) of their report the Jenkins 
Committee recommend that a statement purporting to 
be made by an expert should not be quoted without 
the consent of the expert concerned in any circular 
containing a take-over offer or recommendation ‘by the 
directors of the offeree company to accept such an 
offer. The Council supports this recommendation but 
thinks it is too restricted. 
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Ss ubmission 


23. An expert's consent should be required in writing as 
regards the use of his name in any circular recommending 
rejection as well as acceptance of an offer. 


Distribution of Profits 
General 


24. The- Council agrees with the Company Law 
Committee that the law with regard to the distribution. 
of profits by limited companies should be clarified by 
the inclusion of certain rules in the Companies Act, 
and it accepts the principles underlying the recom- 
mendations in paragraphs 350 (a), (b) and (c) of the 
Committee’s report. 

25. The scope of these recommendations will how- 
ever need careful definition, fundamentally because in 
present conditions much of the capital of business 
undertakings is represented by assets of which the 
book amount is in course of being charged to revenue. 
In that respect there is no essential difference between 
an investment in plant, technically a fixed asset and an 
investment in the raw materials of stock-in-trade, 
technically a current asset; both represent an outlay 
of capital and in both cases the book amount of the 
asset is charged against revenue as the asset is used up 
in the ordinary course of the business. It follows that 
when a fixed asset which has been written down out of 
revenue is sold for more than its written down value 
it is arguable whether the surplus is a ‘capital’ gain or 
in some part a recovery of the amounts charged against 
revenue. Again, it can be argued that sales of plant, 
vehicles and the like are a regular and continuing 
feature of the operations of any business in which such 
assets require to be displaced when they wear out or 
become obsolete; therefore any profits or losses on 
such disposals should be regarded as incidental to the 
trading operations and normally treated as ‘revenue’. 
In that event whether profits or losses on particular 
disposals should be regarded as ‘capital’ or ‘revenue’ 
might be a question of degree or circumstances rather 
than of any inherent characteristic. Again, it may be 
found necessary, for example, because of obsolescence 
resulting from some change in policy or in technique 
of manufacture, to write down existing plant by a sub- 
stantial additional amount or to dispose of it at a price 
substantially lower than ita written down value. A loss 
of this kind, if material and exceptional, would be dis~ 
closed as such in the accounts, but it is arguable 
whether the loss would be ‘capital’ or ‘revenue’ and 
indeed whether it is desirable to try to make this dis~ 
tinction, There are strong arguments for dealing with 
all such losses through the profit and losa account; 
and yet in the final result losses which erode the net 
assets by which share and loan capital are represented 
amount to a loss of capital, whatever their causes. 


26. Account also needs to be taken of the fact that 
upon a decision to sell an asset which has hitherto 
been held as a fixed asset, for example, the shares in a 
subsidiary, it may be proper to transfer the item into 
the category of current assets before the sale is actually 
made; and of the fact that when a fixed asset such as 
plant and machinery has been written up on revalua-~ 
tion (giving rise to an unrealized surplus) the sub- 
sequent accumulation out of income of p rovisions for 
diminution of the increased value is seaisalent to a 
realization by that means of the surplus. > 
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The Institute of Internal Auditors 


_ Gaeorporaed in November 1941 under the laws of the State of New York.) ` 


TO 

. The Institute is the outgrowth of the belief on the part of internal auditors that an organization was 
heeded to develop the true professional status of internal auditing, and that a medium should be provided 
for interchange of ideas and information among those engaged in its practice. 

_. °. The Institute has seventy-five Chapters distributed in four Contiiients with a total membership of 

“over 5,500 representing 2,300 organizations. 


UNITED KINGDOM - . | 
‘Chapters meet in London, Manchester, Newcastle upon Tyne, Birmingham, Glasgow, Yorkshire 
(usually meeting in Leeds). . 


` CLASSES OF MEMBERSHIP 

(a) Members. - Open to persons save are responsible i in a managerial c or supervisory capacity for the . 
Internal Auditing activities with their organization. 
(b) Associate Members. - Open to practising accountants and others whose work is closely related to 
Internal Auditing. 
(c) Junior Members. — Open to persons who opon internal auditing functions but have no administra- 
tive or supervisory duties in connection therewi 

Membership includes the receipt of a phe ter Ee 


‘Sixth West European Regional Conference —-.Scarborough, Yorkshire - October 20th-22nd, - -1965 


Inquiries should be addressed to the E 
DIRECTOR RESIDENT IN LONDON, MR J. O., DAVIES, F.C.A., A.C.W.A., THE CHIEF INTERNAL 
AUDITOR OF THE NATIONAL COAL BOARD, HOBART HOUSE, GROSVENOR PLACE, LONDON SWI. 





STOCKTAKIN G 


Orridge & Co Ltd together with its Subsidiary Company 
Orridge (V aluers) Ltd Established 1846 


Over 300 Stocktakers available for Valuations in all parts of the Country. 
Heap ‘OFFicz: 184 STRAND, ‘WC2, Temple Bar 9212/3 & 6340 - nak Tne 
Manber of the Leading Professional Bodies | 


Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum including - 


SER eee Oda ten er pawn res coe 


Branch Addresses: 36 Cannon Street, Birmingham 2. 2. Midland 6547 
14 Chapel Street, Liverpool 3 3. Central 7523 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 l 7 Stumperiowe Avenue, Sheffield 10. 32507 
Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the Firm for thirty-seven years. 
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27. Finally, attention needs to be given to the manner 
' in which the recommendations would apply to the 
profits and losses represented by premiums and dis- 
counts on Joan capital, bearing in mind that it may be 
' proper to deal with these through the profit and loss 
account over the period to completion of redemption. 


Submissions 
28. The profits or surpluses to which Recommendations 
i a a Company Law Committee should 
appty are: 


(a) those tohich result from the disposal or revaluation 


of an asset of a kind which in the ordinary course of 
tha companys butiness 18: OE held as a current 
asset; 

(b) in the case of 350 (a), premiums realized on the 
issue and discounts r ed on the redemption 
(zohether by repayment or by purchase and can- 
cellation) of loan capital of the company. 

29. The amount of profits or surpluses to which 

sei ama 350 (a) and (b) s should apply should be 
as regards those under paragraph 28 (a) above, to the 
amount by which the profit or surplus remains in excess 
of the aggregate to date of any amounts charged against 
revenue for depreciation (including obsolescence), 
amortization or diminution tn value of the asset 
con 

a raad the premiums in paragraph 28 (b) above, to 
such part of the premium as ts currently attributable to 
the unexpired period to redemption of that part of the 
relevant loan capital which has not yet been redeemed. 

30. The losses to which Recommendation 350 (c) of the 
Company Law Committee should apply are all losses of 
whatever origin except: 

(a) those which result from the disposal or writing 
down of an asset of a kind which in the ordinary 
course of the company’s business is not held as a 
current asset and tn that ordinary course ts not the 
pega of regular charges agatnst revenue for depre- 

ciation (including obsolescence) or amortization or 
diminution in value; 
_ (b) discount on the issue of share capital; 

(c) such part of any discount on the issue of loan 
sr Be eatin attributable to the unexptred 
period to redemption of the amount of the relevant 
loan capital which has not yet been redeemed. 

31. Since the profits and losses defined by these sub- 
missions do not cotncide with those to which, 
according to circumstances, the descriptions ‘capital or 
‘revenue’ may be applied, any relevant legislation should 
avoid using these terms in this context or, if it does use 
them, should make tt plain that they are used in a special 


sense which is not necessarily applicable outside the par- 


ticular context. 

Past losses 

_ 32. The adoption of Recommendation 350 (e) would 
involve a change- in the existing law under which the 


Courts have decided that current income may be distri- 
buted irrespective of past losses. This change could be 


open to objection in some circumstances, for instance ` 


by the holders of non-cumulative preference shares 
who would be denied any dividends until current 
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income had been applied in making good a deficiency 
in the net assets by which lower-ranking share capital 
was represented, or by a purchaser who had acquired 
the share capital of a currently profitable company at a 
price which took full account of its accumulation of 
past losses. In such circumstances the prospects of the 
business could be such as to make a formal facie 
of capital unnecessary and undesirable, especially if 
there were grounds for foreseeing that with reasonable 
retentions of current income the deficiency would in 
due course be made good. 


Submission 
33. If Recommendation 350 (c) of the Company Law 
Committee ts adopted, consideration should be gtven to the 
provision of a procedure whereby limited companies could 
obtain authority from the Court (or tf thought fit the 
Board of Trade), subject to such conditions as the Court 
(or Board of Trade) might impose, to distribute current 


income the necessity for making a formal reduction 
of capital. | 
. Pre-acquisition profits 


34. The Council agrees in principle with the view of 
the Company Law Committee that a company which 
acquires shares in another should not regard as profit 
‘dividends received out of distributable funds which 
had already accumulated when the’ shares were 
acquired and therefore formed part of the equitable 
interest which was evaluated in the purchase price. 

- 35. Circumstances may however arise in which the 
accumulated distributable reserves which are applic- 
able to the shares acquired exceed the purchase price 
of the shares, for example when a purchase of a con- 
trolling interest is made on particularly favourable 


. terms because the purchaser company is in a position 


to make good some deficiency of current management 
or of technical development which would otherwise 
have threatened the other company’s continuation as a 
going concern. Such circumstences could provide an 
exception to the general rule inasmuch as any margin 
by which the dividends subsequently received out of 
the pre-acquisition reserves cumulatively exceeded the 
cost of the shares would properly be regarded as a 
profit of the purchaser company 

36. The otber cesta. for which the Company 
Law Committee recognized a necessity, relates to the 
treatment of dividends received out of pre-acquisition 
reserves when the shares on which these dividends are 
paid were acquired in whole or in part by the issue in 
exchange of paid up shares of the acquiring company. 
In an important respect this type of transaction differs 
from a purchase of shares for cash. On a purchase for 
cash the interests of the former holders of the acquired 
shares, including their interest in distributable ~- 
reserves, are discharged by a payment out of the 
acquiring company’s assets and the shareholders of the 
acquiring company remain unchanged; on an exchange 
of shares the former holders of the acquired shares are 
not paid out but, to the extent of the shares which they 
receive, are brought in as participants with the former 
shareholders of the acquiring company in an enlarged 
share capital of the latter and thus continue to have a 
participation in the equity of the acquired company. 
If in such circumstances no exception is made to the 
rule that dividends received by the acquiring company 
out of the other company’s pre-acquisition reserves 
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may not thereafter be distributed to the acquiring com- 
pany’s shareholders, the consequence is that despite 
the enlargement of that body of shareholders there is 
no enlargement of the reserves to which it could look 
for the payment of dividends and the amount per share 
of distributable reserves becomes diminished. In short, 
by reason of a mere exchange of share certificates dis- 
tributable funds which have accumulated within the 
limited company system become barred from distri- 
bution. 

37. It is arguable that an acqusition of shares by the 
issue in exchange of fully paid shares which can then 
be sold readily on the market (often at a guaranteed 
price) is tantamount to an issue and purchase of shares 
for cash. In the latter case however the subscribers and 
the vendors would be different bodies of persons with 
differing interests. ‘The subscribers, unless they hap- 
pened to be existing shareholders, would have no pre- 
subscription interest in the distributability of reserves; 
the vendors would encash the whole of their interests 
and thereafter be no longer concerned in the distri« 
butability of reserves. On the other hand in an exchange 
~ of shares the ‘subscribers’ and the vendors are the 
same body of persons, and the shareholders of both 
companies have an existing interest in the distributa- 
bility of reserves which, unless they decide to encash 
their shares, will continue. It is this which would make 
the loss of distributability an important obstacle in the 
way of beneficial schemes for share exchanges. 


38. The Company Law Committee recognized the 
existence of this obstacle. The Council is in full agree- 
ment with the Committee that a solution of the 
difficulty needs to be found. 


39. As a matter of accounting the pre-acquisition 
reserves attributable to the shares acquired would 
initially be reflected in the balance sheet of the acquir- 
ing company in the amount credited to its share capital 
and share. premium accounts (or the stated capital 
account) in respect of the consideration for the shares 
which it had issued in exchange. In those conditions 
the subsequent receipt of dividends out of the pre~ 
acquisition reserves of the acquired company would 
produce a distributable surplus in the accounts of the 
acquiring company only in so far as cumulatively they 
exceeded this consideration. Up to the limit of the con- 


sideration the dividends would represent recoveries of 


the cost of the shares acquired and would require to be . 


applied in reduction of the cost of the investment. If it 
were desired to enable the dividends to be passed on 
to the acquiring company’s shareholders, their release 
for that purpose would necessitate the use in their 
stead of an equivalent amount of other reserves of the 
acquiring company to write down the cost of the invest- 
ment. 


40. The solution propounded by the Company Law 
Committee followed this reasoning and contemplated 
that in appropriate cases part of any premium on the 
shares issued in exchange should be credited not to the 
share premium account but to another account, which 
could then be used to write down the amount of the 
investment in the acquired shares and thus free for 
distribution an equivalent amount of dividends 
_ received out of the pre-acquisition reserves of the 
acquired company. 

41. However, in formulating its relevant recom- 
mendations, the Committee was influenced by the 
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fear that, if by exchanges of shares companies could 
‘buy profits’ which they could then themselves distri- 
bute in dividend, these dividends would mislead the 
public. Because of this danger the Committee limited 
the recommendations to acquisitions of at least 90 per 
cent of the equity share.capital and further limited the 
scope of the solution by recommending that, except 
where the Court permitted otherwise, it should apply 
only on the formation of a new holding company and 
then to the treatment by that company of the distri- 
butable reserves of not more than one of the companies 
acquired. The Committee considered that this limited 
solution would suffice because ‘none of the witnesses 
whom we questioned on this matter produced any 
evidence that the general rule had caused or was likely 
to cause serious hardship’. 


42. The Council accepts that in practice the loss of 
distributability which results from applying the general 
rule that dividends out of pre-acquisition profits of 
another company should not be available for distribu- 
tion by the recipient company does not often cause 
hardship. It does however greatly influence and often 
distort the form of the schemes under which shares are, 
exchanged. Those who formulate such schemes have 
to be at pains to avoid a situation in which hardship 
might be caused or avoidable objections taken, but 
would be likely to take all possible steps to avoid what 
is conceived to be the expense and delay of making an 
application to the Court. 


43. It is this aspect which impresses the Council and 
leaves it in no doubt that the solution propounded by 
the Company Law Committee does not go far enough. 
Decisions on whether to form a new holding company 
in preference to using an existing company or on which 
of two existing companies should become the holding 
company of the other ought to be taken on their merits. 
It is most undesirable that schemes involving such 
decisions should be forced into unnatural patterns by a 
need to accommodate them, if only as a precaution, to 
technical provisions of the company law; the Council 
holds this view strongly. 


44. It appears to the Council that any danger of the 
public being misled would be prevented by proper 
accounting treatment, by full disclosure of the source 
of the distributions made by the acquiring company 
and by segregation for that purpose from its own 
income of the dividends which it receives out of 
other companies’ pre-acquisition reserves. With such 
segregation and disclosure the Council urges that a 
dispensation in regard to distribution of dividends 
received out of the pre-acquisition reserves attributable 
to shares acquired by an exchange of shares should be 
available generally and should not be narrowly con- 
fined in the manner which the Company Law Com- 
mittee recommended. 


45. The following submissions, which develop the 
suggestions made in paragraphs 346 and 347 of the 
report of the Company Law Committee, aim at meeting 
the fears expressed in paragraph 345 of that report by 
securing that, unless the Court orders otherwise, any 
sums which a shareholder company is permitted to 
distribute out of dividends from pre-acquisition 
reserves (other than any cumulative excess of such 
dividends over the consideration for the shares in 
respect of which they are recerved) do not affect its 
profit and loss account but are, and continue to be, 
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reflected in a special reserve account until with full dis- 
closure they are distributed by the company to its own 
shareholders out of that account. 


` Submissions 


46. Any company which holds shares in ı another and 
receives distributions out of pre-acquisition funds of the 
other company should be free to treat as profit the amount, 
if any, by which such distributions cumulatively exceed 
the consideration which was given for the shares. 

47. Subject to and within the limits of the special con- 
ditions stated below, any company (hereinafter described 
as ‘the recipient company’) which has acquired equity 
shares in another for a consideration consisting wholly or 
in part of shares of its own issued in exchange should be 
permitted to distribute to its own shareholders dividends 
received out of the other company’s pre-acqutsttion 
reserves notwithstanding that such dividends have not 
cumulatively exceeded the consideration which was given 
He ide shares acquired. The special conditions should be as 

ollows. 


(a) The aggregate amount so distributed by the recipient 
company shall not tn any event exceed the premium, 
tf any, on the shares which tt issued in exchange or, 
if these shares had no par value, the amount at 
which they were credited to the stated capital 
account. 

(b) Before presenting its accounts for the financial 
pertod within which the exchange of shares took 
place the recipient company shall have appropriated 
out of its share premium account (or stated capital 
account) the amount, withtn the limits of (a) above, 
which tt elects to be permitted so to distribute and 
shall have carried that amount to a special reserve 
account. The appropriation shall be disclosed in 
those accounts. 

(c) Unless the dividends received out of the other com- 
pany’s pre-acquisition reserves are applied in 
reducing the book amount of the reciptent company’s 
investment, an amount shall be so 
applied out of the special reserve account and the 
latter shall be replenished by crediting the dividends 
received thereto. 

(d) Any distributions by the recipient company to its 
own shareholders out of the funds provided by such 
dividends shall be made out of the special reserve 
account and shall accordingly be limited to the 
amount standing at the credit of that account. 

(e) Upon the declaration of any distribution out of the 
special reserve account the fact that itis payable out 
of that account shall be stated. 

(£) The extent to which the balance at the credit of the 

> special reserve account has been or is proposed to be 
so distributed in any financial period shall be dis- 
closed in the accounts presented to the shareholders 
in respect of that period. 


' The Court should have power to ee ‘or dispense with 
| these special conditions or any of them 


Disqualification for Appointment as Auditor 

48. In paragraph 63 (a) of their report the Jenkins 
i Committee recommend that the distinction between 
‘exempt and non-exempt private companies should be 
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ended and: the present special privileges of the exempt 
private company be abolished. If adopted this would - 
automatically repeal the proviso to section 161 (2) of 
the Companies Act, 1948, with the effect that the pro- 


' hibition against the appointment as auditor of a partner 


of a director, officer or servant of a company would 
extend to all companies. 

49. In its evidence to the Jenkins Committee the 
Council expressed its views on the audit concessions 
available to exempt private companies under the Com- 
panies Act, 1948, and disclosed that there are differ- 
ences of opinion within the accountancy profession on 
the point. Nevertheless, the Council would again stress 
that it has seen no evidence of abuse of the concession 
which permits an auditor to be the partner of a director, 
officer or servant of an exempt private company; on 
the contrary, the Council wishes to emphasize the 
practical benefits which many smaller companies have 
derived through availing themselves of the privileged 
relationship which the law has permitted them to 
establish with the professional firms which serve them 
as auditors. By this means they have had ready access 
to professional advice and assistance which has contri- 
buted much to their efficient running and in some cir- 
cumstances may have been instrumental in assuring 
their continuance through difficult periods. 

so. The Jenkins Committee went on to say that if 
the introduction of an unqualified prohibition of the 
appointment of partners or directors, officers or ser- 
vants as auditors of a company was likely to cause 
practical difficulties in particular cases they hoped that 
suitable transitional provisions could be designed to 
deal with them. The Council has directed its attention 
to this aspect of the problem. 


Sabmission 


51, If the proviso to section x61 (2) of the Companies 
Act, 1948, ts to be repealed, so that all companies will be. 
prohibited from appointing as auditor a partner of a 
director, officer or servant of the company, then provision 
should be made for a transitional period of ten years from 
the date of coming into effect of amending legislation 
before auditors who were pariners of directors, officers or 
servants of a company at that date and continuously 
since should be disqualified for reappointment. (This. 
would follow the precedent set for similar, though not 
identical, circumstances -în section 85 (4) of the Building 
Societies Act, 1964.) 


Change of Auditors before Expiry of 
Term of Office 


52. In. paragraphs 435 (f) and (g) of their report the 
Jenkins Committee recommend that an auditor should 
be empowered to resign during his period of office, and 
that if during his period of office he ceases to be quali- 
fied for appointment as auditor, or becomes positively 
disqualified, he should automatically relinquish his 
office. The Council supports these recommendations, 
and considers that provision should also be made to 
meet the difficulties which may be caused to companies 
if they are prevented from discharging their statutory 
accounting and auditing obligations by reason of the 
inability of a duly appointed auditor, for example 
through ill health, to carry out his duties in time. The 
Council understands that at least one instance of such 
a difficulty has recently occurred under the Building 
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Societies legislation and a possibility of similar 
difficulties arising under the SRA Act may 
readily be envisaged, 


Submission 


53. If a company ts hindered or prevented from comply- 
ing with the requirement of the Act to lay audited 


accounts before members through failure of. the duly 


appointed auditor to carry out his duties, the Board of 
Trade should have power, on an application from the 
company, to intervene. If the Board of Trade ts satisfied 
that there are grounds for its intervention, tt should be 
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empowered to suspend the duly appointed audttor’s rights 
and duttes as conferred on him by sections 162 (z), (2) and 
(3) of the Companies Act, 1948 (though în all other 
respects his appointment should continue in accordance 
with law), and vest them instead in an auditor appointed 
by the Board of Trade. The auditor so appointed should 
hold office only until the conclusion of the next annual 
general meeting after his appointment. He should be given 
similar rights to those under section 162 (4) of the Act, to 
receive circulars and attend meetings. His remuneration 
should be fixed by the Board of Trade and payable by the 
company. 





Weekly Notes 


THE ASSOCIATION’S NEW PRESIDENT 


R GEORGE LEANING BARKER, F.A.C.C.A, 

was elected President of The Association of 
Certified and Corporate Accountants last Tuesday, as 
reported elsewhere in 
this issue. 

Mr Barker, who also 
served as President of 
the Association during 
1961-62, is in practice 
on his own account in 
Scarborough, Preston 
and London. and. is 
consultant to the firm 
of George L. Barker & 
Co,. Certified Account- 
ants, of Leeds. He quali- 





2m. sociation of Accountants 

in 1933 and commenced 

own practice, in 

Leeds in 1938. Elected to the Council of the Associa- 

tion in 1951, Mr Barker has served on all the standing 

committees of the Council and is at present chairman 
of the Members Advisory Committee. 

He has played a prominent part in district society 
affairs and is a former Secretary and President of the 
West Yorkshire District Society of the Association, 
now the Leeds and. District Society. In addition, he 
has been Secretary of the West Yorkshire Students’ 
Society and of the Yorkshire Area Council of the 
Association. Mr Barker is a director of a number of 
companies and has taken an active interest in trade 
association work in Yorkshire for over thirty years. 

Mr William Sholto Olleson, T.D., F.A.C.C.A., of 
Newcastle upon Tyne, has been elected Vice- 
President. Mr Olleson isin practice on his own 
account and is a director of a number of companies 
in North-east England. 


Mr G. L. Barker 


mame fied. as a member. of | 
m — the former London As- 


THE CRITICAL TREND 


CCORDING to the unemployment figures 
released this week by the Ministry of Labour, 
the percentage of unemployed has dropped from 1-6 


to 1-5 per cent over the last month to reach the lowest 


April level for four years. With the drop in unemploy- 
ment has come an increase in vacancies and the 
number ‘officially recorded has reached the highest 
level since September 1955, nearly ten years ago. 
The critical factor is, however, that with unemploy- 
ment at 341,000 and unfilled vacancies at 408,000, 
the upward trend of vacancies has gone above the 
downward trend in unemployment and this is taken - 
as one of the rule-of-thumb indications that a 
potentially dangerous inflationary situation exists. It 
underlines the remarks of the Prime Minister over 
the week-end when he told one of the trade union 
conferences that the country could no longer look 


for increased production from fuller employment of 


unemployed resources. 

The biggest decline in unemployment has Seeusted 
in the Midlands, South-western region and Scotland. 
The highest area of unemployment i is-still Northern 
Ireland with 6-6 per cent unemployed, but even this. 
month Scotland has still a percentage of 3-1 and 
Wales 2-5. In these areas unemployment still exceeds 
vacancies which means that the difficulty of getting 
labour is particularly acute in the Midlands and the 
South-east. | 


PLANNIN G FOR GROWTH | 


J5 N the latest of its progress reports the Depart- 
ent of Economic Affairs has produced figures of 
the growth target it has set for the United Kingdom 


up to 1970, with comparative growth rates in the past 


for some other countries. _ 

The. Government has set its pinili rate at 25 per 
cent of the gross domestic product by 1970 and this 
will require a sustained increase in productivity from 
the recent average of under 3 per cent a year to 34 per 
cent. If this is to be achieved the balance of payments 
must be strengthened, for the rapid expansion of the 
economy in 1964 was achieved by running up a heavy 
balance,of payments deficit. Particular attention will 
need to be paid to exports. They will have to increase 
faster than the 44 per cent a year rise in value which 
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they have averaged over the last ten years. Higher 
output from industry will also have to be achieved 
through higher productivity rather than from an 
increased labour force. 

One important factor affecting the growth of 
productivity is the amount of output being ploughed 
back into capital investment. Between 1950 and 1960 
the average ratio of gross domestic investment to 
gross national product in Britain was about 16} per 
cent which was rather lower than the ratio in France 
and in the United States and about two-thirds that of 
Germany. 


PRESIDENT’S DINNER 


AST Monday evening the President of The 
Association of Certified and Corporate Account- 
ants gave a dinner at The Clo workers’ Hall, 
London. The principal guests were: 
” The Rt Hon. 


Accountants of ’ Scotland; ‘The’ Rt Hon. Viscount 
Colville; Sir Harold Roxbee Cox, Chairman, National 
Council for Academic Awards; The Rt Hon. George: 


Darling, M.P., Minister. of State, Board of Trade;. The- 
Council: 


Rt Hon. Lord Devlin, Chairman, The Press 
The Rt Hon. Lord Hill, Chairman, Independent 
Television Authority; Comdr Guy D. Latham, RN., 
Past Master, The Clothworkers’ Company; Mr John 
Love, President, The Institute of Chartered Accountants 
in Ireland; Sir Edward’ Playfair, K.C.B., Chatrman, 





o£. i SRA ad 
Pie PRR ae tip 
ee eane - ne one at 


| At the President’s Dinner, referred to in the note above, (left to 
F.A.C.C.A., Vice-President of the Association, The Rt Hon. Viscount 
| Board of Trade, Mr Reginald Statham, C.B.E., J.P., F.A.C.C.A., President of the Association, 
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‘Viscount Brentford; Professor R. 
Browning, C.B.E., President, The Institute of Chartered. 
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International Computers & Tabulators Ltd; The Rt 
Hon. Enoch Powell, M.B.E., m.p.; The Rt Hon. Lord 
Thomson, Chatrman,.The Thomson Organization Lid; 
Sir Mark Turner, Managing Director, Kletnwort 
Benson Ltd. 


The following guests from overseas were present: 


Messrs H. C. Treffers, President, Union Européenne 
des- Experts Comptables Economiques et Financters; 
E. .Archavlis, Vice-President, Union Européenne des 
Experts Comptables Economiques et Financiers: P.J.H. J. 
Bos, President, Nederlands Instituut van Accountants; 
Jean Schellekens, Vice-President, Institut des Reviseurs 
d’ Entreprises; August Melchner, Vice-President, Institut 
der Wirtschaftsprilfer in Deutschland e. V; Jan Hellstrom, 
Vice-President, Svenska Revisors amfundet; Dr L. 
Perridon, Secretary- General, Union Européenne des 
Comptables Economiques et Financiers; Dr 
Wilhelm Dieterich, Director, Institut der Wirtschaft- 
spriffer in Deutschland eV; M. Roger Geniaux, 
Membre du Conseil Supérieur de l'Ordre des Experts 
Comptables et des Comptables Agréés; A. L. De Bruyne, 
Director, Nederlands Instituut van Accountants; Joseph 
Loore, Secretary, Collège National des Experts Comp- 
tables de Belgique; 1 ra Institut Français des 
Experts Comptab 


RHODESIA AND SANCTIONS 
N a White Paper issued this week the Rhodesian 
Government has indicated in el RL ks terms 
the counter-measures it would if economic 


sanctions were applied to Southern Rhodesia if it 
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x = t r € + Cire i 
”  "h ade wane geer Sabian p e ad 


ht): The Rt Hon. Lord Devlin, Mr G. L. Barker, 
olville, Mr George Darling, M.P., Minister of State, 
The Viscount Brentford, The 


Doh h & 


Rt Hon. Lord Hill, Chairman, Independent Television Authority, The Rt Hon. Lord ‘Thomson. 
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declared independence unilaterally: The White 
Paper points out that it would not be in the best 
interests of Rhodesia if its proposed measures were 
known in advance, but it has given some general 
indication of the plan in mind. 

It would, for example, consider the repatriation 
of foreign workers to their home countries, Zambia 
and Malawi, to protect its own indigenous labour 
force. The number affected is estimated to be 500,000. 
This would mean, in effect, that Southern Rhodesia 
would directly export the unemployed created by 
sanctions to its neighbouring African-controlled 
independent countries within the Commonwealth. 
This claimed ability to pass on economic depression 
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to nearby African communities is a threat to two new 
African countries where it would hurt most: 

Rhodesia, it is claimed, could obtain elsewhere all 
imports at present coming from within the Com- 
monwealth and a high proportion of the country’s | 
exports could be marketed in other countries with 
whom Rhodesia has trading relations. It is claimed 
that the withdrawal of Commonwealth preference 
would be injurious to countries within the Com- 
monwealth exporting to Rhodesia which grants as 
much as 30 per cent preference in some cases. It 
has admitted that tobacco exports are a critical 
factor but confidence is expressed that other markets 
could be found. 





This.is My Life... ... 
by An Industrious Accountant _ 


CHAPTER 274 ` 


T makes me feel rather small by comparison when 
read in the financial columns of the daily Press 
about the exploits of some of the leading members of 
the profession. They are appointed to important 
directorships, even to the chairman’s post, and guide 
and control industrial empires. They succeed where 
others have failed; they reorganize businesses and 
balance sheets; theyplan giant mergers and take-overs. 
There. is legitimate pride in their. distinctions, 
which reflect so creditably on the profession, but it is 
not- unmixed with a tinge of envy. To achievé any- 
thing comparable in my limited sphere i is difficult, 


if not impossible. The accountant.in minor industry - 


must often be content with a lowly path to tread. 
Milton claims ‘that ‘they also serve who only’ stand 
and wait’, and we appreciate that not everyone can, 


or even ‘should necessarily, : post -o’er* land and ~ 


ocean without:rest, but we'd like to present our true 
account sometimes rather than be misunderstood. . 
During the last week or so I’ve been. conscious. of 
personally presenting an undesirable accountancy: 
image, pernickety, small-minded, and over-cautious. 
At a directors’ meeting -the deputy-chairman was 


inveighing against a falling-off in overall turnover ; 


for the two previous months; this calamity, he alleged, 


was due to stock shortages arising from pressure by 


the accounts department to keep the inventory at 
a minimum level. I pointed out firmly that the board 
had carer adopted a budgetary control policy of 

La ae in order to. reduce the half-yearly 
e fori interest on bank overdraft. Turning stocks 
at least six times yearly enabled us to maintain a 
valuable inventory/sales ratio as an index to progress. 
The managing director mused in whimsical style 
about the joy “of doubling our stocks with resultant 
overflowing gross: profits. ‘Not so mucha policy as 
a way of living it up’, he remarked, pooh-poohing 


my down-to-earth reference to doubling our overdraft 
as being over-cautious. ‘Let the bank worry. about 
that one’, he smiled, ‘how far can we afford to push 
our limit? . 

Our borrowing powers are limited by a clause in 
our. ancient articles linking the ‘maximum to our- 
issued capital. Obviously the overdraft varies with 
seasonal trading peaks, declining before Christmas: 
and through the summer to a reasonable point. 
If, therefore, I commented, any additional heavy out- 
lay envisaged could be ‘spread over a long period we 
could conceivably hope.to absorb. it, subject.to doing: - 
a special study on the timing of the operation with the. 
sales manager. 

Feeling that this offer sounded at once heavy- 
handed and nebulous, I tried to be helpfully con-: 
structive by pointing out that our bank limit could, 
be raised by way of resolution. at the next annual. 
general meeting. The shareholders: would appreciate. 
the need to plough back our eae! we could draft 
an informative circular... :. the chairman interrupted 
at this stage. His ‘expression betokened marked 


. distaste. He doesn’t like explaining involved financial: 
. matters to shareholders. When they. ask lorig-drawn- 
out questions, with barbed clauses like: ‘Should the: 
„answer to part I- of the first section be in the. gffirma- 

. tive, can’ we assume., 


.? he. looks “rather. like 
Jarnes Thurber’s brother ‘who ‘always half suspected 
that something would “‘get him” in the night.. We'd: 


. have to make some other arrangement, he said opti-. 


mistically but firmly, like short-term borrowing at a 


- cheap percentage, perhaps below current Bank rate. 
‘Oh yes? 


Finally; the managing director summed up by- 


stressing the overall uncertainty of the operation, 


what with rising costs, unpredictable turnover, and: 
the incalculable nature of many of the factors. ‘Let’s 
just play it by ear at this stage’, he urged, an old~ 
fashioned policy which seemed to suit everyone but: 
me. I wonder what would happen to all of us if some: 
high-powered tycoon bought over the company and 
reorganized it from top to bottom .. . perhaps it’s, 
better not to know... he might not have much.use for: 
a pernickety, over-cautious accountant. 
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Finance and 


Commerce 


Ross Group 


HE accounts -of Ross Group Ltd, from which 
this week’s reprint is taken, provide a view of a 
company which, like the Bath and Portland Group 
whose accounts were recently the subject of comment 
in this column, has developed into many new spheres 
in recent years but whose development has been a 
logical process. Originally, Ross Group was purely a 
trawling company. 
Development, however, has taken the group into 
fish distribution, into frozen foods, transport, 
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poultry, and chemical and agricultural services. Of 
the 1964 turnover of £76 million, £21-5 million came 
from ciated foods making that division the biggest 
in the gro 

Fish ar and ancillary trades brought {18-5 million 
of turnover; poultry £18 million; fresh foods, whole- 
sale and retail, £7 million; motors and transport £59 
million; and chemicals ‘and agricultural services 
£51 million. Turnover rose by £14 million on 1963 
and of the increase frozen food supplied £5:-5 
million, fish {2:2 million, poultry {2-8 million, 
fresh foods £1 million, motors and transport {1-4 
million and chemicals and agricultural services {1-1 
million. 


Development 


The real growth of the group through diversification 
and acquisitions began in 1959 and in that respect the 
company’s ten-year record is of considerable import- 
ance, particularly since the record provides a clear 
view of the r: rise in ordinary share capital (for space 





ROSS GROUP LIMITED. 


_ TRADING RESULTS, DIVIDENDS AND STATISTICS 


Group Profit before Taxation 


ee 414 1,736,312 


Group Profic efter Taxation i} 1 


Pre-Acquisition Profit and Minority Interests £l 





; Group Net Profit 1,663,201 


: Net Dividends Paid 
. aot 


Depreciation Charged jn Year 


: ORDINARY SHARE CAPITAL 


.. Total Beginning of year 
Issued as Bonus 
Issued ax Fully Paid 


Issued for Cash 


Issue Price 


Ordinary Dividends Paid 


NOTES 








eg 288 


' 68 
5.2 
28 


910,505 
10,265 124,342 
74,243 


Ø Final ‘dividend paid on Increased Capital as shown In the Consolidated Profit and Loss Account. 
t Adjusted for £495,754, 2nd call on 1961 Rights Issue recelved Sth January 1962, 
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reasons only six years are shown in the reprint). 


Development has been financed by a series of 
acquisition and rights issues and, as the reprint 
shows, issued ordinary capital rose from £625,000 to 
£13,775,503 between 1958 and 1964. The character 
of the Ross Group was substantially changed four 
years ago when Sterling Poultry Products was 
acquired, an event which was followed by other 
acquisitions in the same field. 

The last acquisition in the food sphere was of the 


Waterworth Group of Companies, fruit and vegetable 
retailers based on Liverpool, and operating 260 shops. 
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The Waterworth company was acquired on the last 
day of the financial year under review. Assets have 
been consolidated in the group accounts but there is 
naturally no profit contribution. | 
Waterworth’s profits at the time of acquisition 
were £238,000 and, although higher profits are antici- 
pated this year, Ross Group has to find the interest 
charge on the purchase consideration of £2 million. 


Funding 
Since the accounts were issued, the Waterworth deal 
as well as the major part of the borrowings shown in 


$ 





ROSS GROUP LIMITED AND ITS SUBSIDIARY COMPANIES 





CONSOLIDATED PROFIT AND LOSS ACCOUNT 


` 
4 
* 


GROUP TRADING PRORT AFTER CHARGING ITEMS SET OUT BELOW BUT EXCLUDING 
ANY PROFITS OF biia WATERWORTH GROUP OF Chere ACQUIRED ià Om 


SEPTEMBER 1964, . ++ at se + ef ++ + .». 


Depreciation 
Diréctors' Emolument- 
For Services as Directors 
èr Emoluments ia 
Audit Fees .. see 33 
Loan interest Z 
Bank and Other interest . 





Year ended 
th en 1363 


Year anded 
-30th Septem ee 


1,724,989 


** kd 


2,531,110 


ve 
"4,346,852 
4,500 
-54058 
27:970 


148.818. 
323,314 


£1,875,512 














INCOME FROM TRADE INYESTMENTS pie ai si . ie e : T 131,304 
GROUP PROFIT BEFORE TAXATION: -> 2,662,414 
Deduct: Taxation payabie on URO for the year after dedicat Tollef for Investment 
Allowances £450,000 Ng 
Income Tax .. : i «4 Di ia sa zi es 456,252 
Profits Tax + ae ee er ee owe st ‘ew @s 26 129,089 
es 585,341 
Amount transfarred to Taxation Equalization Account s i š RA 400,000 : 
985,341 315,145 
GROUP NET PROFIT AFTER TAXATION: . re as 1,677,073 1,421,167 
` Add: Amount released from Taxation Equalisation Account: as a result of the application 
of £450,000 (£300,000) additional depreciation from retained profits ia 250,000 160,000 
Less: Net adjustment in respect of Taxation, Depreciation etc. of prior years i 15,303 (34,993) 
ee oe Gees 234,697 creme $94 993 
a 1,911,770 1,616,160 
Deduct: Pre-acquisition Profits and amounts attributable to Outside Shareholders .. a 13,872 67,891 
£1,897,898 £1,548,269 
DEALT WITH AS FOLLO 
DIVIDENDS (LESS TAX) P PAID AND PROPOSED: 
Preference ees hr ae we > a. ee es os we se » 78,298 
Ordinary š 
_ - interim of 10% on Capital of £6,887,75 as ee ee oe 424 871 
Proposed Final of 7% on Capital PEAT 980,878 a. a. ee 1L 599430 
; 1,099,589 
OTHER DUP En ONS; 
ROSS GROUP LIM 
Amount feist a to Additional pPpraserom ae 4 ae sa os i 450,000 
Increase in Profit and Loss Account eo, on oe sa ' * b. ry 205,103 
SUBSIDIARY COMPANIES ; 
Amount transferred to Additional Depreciation. ‘i ee oe ia ze ie $0,000 
Transfer to Capita! Reserve s5 Sa s ae . .. es ae 5 53,037 
Increase in Profit and Loss Account ey wi ea a ee 8; oe sä 10,169 





~ £1,897,898 
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the accounts have been funded by.an issue of £5 


million 6 per cent debentures, the stock being 
- placed, at £974 per cent. At the same time the group 
made an acquisition in its original sphere — the pur- 


chase of the Cramplin Steam Fishing Company ~ 


operating five trawlers from Grimsby. ; 
~~ The Ross Group balance sheet also reflects a poin 
of retrenchment rather than fresh development. Part 
of the increase in trade investments and loans is 
. attributable to the receipt in November 1963 of 
200,000 ordinary 5s shares in Fitzroy Finance Ltd in 
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return for the share capital of Ross’s hire-purchase 
subsidiary, Witham Finance Ltd. The exchange also 
accounts for the elimination of the ‘Balances on hire- 
purchase customers’ accounts’ from the balance sheet, 

But development in the food industry has not 
resulted in any running down of the group’s original 
trawling interests. Including four vessels on order, 
the fleet consists of sixty-five vessels. The ‘Ross _ 
Daring’ class of semi-automated near water trawlers 
is fishing successfully and a new class of middle water 
trawlers is being built. These trawlers, because of 





~ 


ee ROSS GROUP LIMITED AND ITS SUBSIDIARY COMPANIES 





NOTES AND SCHEDULES ON THE ACCOUNTS 





























” 1964 
FIXED ASSETS At Cost or Depreciation 
: Valuation 
ROSS GROUP LIMITED £ £ £ 
Freehold Properties .. a es wh 123,614 3,549 120,065 
Leasohold Properties = ia sa 830,658 16,755 813,903 
Motor Vehicles aie ae as oie ss ~ 22,841 5,636 17,205 
Plant, Machinery, Fixtures and Sundry Equipment zx 80,279 18,689 61,590 
i £1 057,392 £44,629 £1,012,763 
SUBSIDIARY COMPANIES 
Fishing Vessels sa Se xi si is j 9,267,934 3,054,009 6,213,925 
Freehold Properties .. Se oe as s : 4,038,535 250,985 3,787,550 
Leasehold Propertles se i 7 oe Z 1,572,395 199,619 1,372,776 
. Poultry Houses i sa a ia ei ; 1,667,444 394,885 1 
Motor Vehicles TERE ee es wie s 3 3,288,509 1,385,220 1,903,289 
Plant, Machinery, Axtures and ee Equipment A 5,378,802 2,542, 2,835,922 
Manufacturing Rights, Processes and arks 13,512 13,499 1 13,610 
£25,2727,131 £7,841,097 £17,386,034 | €21,203,369 £15,017,017 
TOTAL FIXED ASSETS 
ROSS GROUP LIMITED .. a “a ee és 1,057,392 44, 4,012,763 378,864 344,947 
SUBSIDIARY COMPANIES Se i e% ‘a 25,227,131 7,841,097 17,386,034 21,203,369 15,017,017 
£26,284,523 £7,895,726 £18,398,797 | £21,582,233 £15,361,964 
TRADE INVESTMENTS AND LOANS 
i Quoted Investments (Market Value £253,753) .. is a 329,779 
Unquotad Investments sà es wa i asa 333,258 
Loans (Secured to the extant of £65,241) .. r 294,759 
£957,796 
GOODWILL 
Including net excess of costs of Shares in Subsidiary Companies over thelr net 
tangiblo assots at datas of acquisition 
Balance as at 30th September 1963 before applying amounts written of .. 2,732,419 1,764,195 
increase during the year .. $s we a we sa si 1,128,687 968,224 
l 3,861,106 2,732,419 
Deduct: Amounts written off ae is as 504,652 504,652 
nee £3,356,454 





Shares issued by the Company during the year in connection with the acquisition of subsidiary companies have been treated as Issued at either thelr nomi- 
nal value or the book value of the net tangible assets of the subsidiaries at the dates of acquisition whichever was the greater. 
The amounts of outstanding contracts for capital expenditure not provided for In the Accounts are estimated as follows: 


1964 1963 
Ross Group Limited nme £503,000 
Subsidiary Companies .. £1,457,000 £552,000 


£1,457,000 £1,055,090 


Ross Group Limited has guarantead the bank overdrafts of certain subsidiary companies to the extent of approximately £140,000 (1963 £153,000}. 
Ross Group Limited has guaranteed the repayment of the secured loans of subsidiary companies amounting to £2,129,842 (1963 £2,210,454). 
A subsidiary company has guaranteed the repayment of secured loans of another subsidiary company amounting to £106,170 (1963 £423,210). 


Certain subsidiaries have contingent Habllitles amounting to £439,142, 


The Group trading profit for the year includes profits for the year from 1st October 1963 in res 
the pre-acquisition element of these profits has been made in the Accounts. The offer on behalf of Ross Group Limited 
Limited to acquire the whole of the Issued Share Capital of that Com 


appropriate adjustment In respect of 
to the Shareholders of Waterworth Bros., 


tember 1964 (but for the purpose of these accounts this has been treated as belng effective on 3 
mpanies Act 1948 the whole of the share capital of Waterworth 


209 of the Co 


of those companies acquired by the Issue of shares. The | 


ny became unconditional on 23rd Sep- 
September 1964) and following the application of Section 


Bros, Ltd. has boon acquired. The net assats of tha Waterworth Bros. Limited 


Group and provision for the cost of acquisition are included In the Consolidated Accounts. No part of the trading results of Waterworth Bros., Limited 
for periods to the 30th September 1964 are included in the Consolidated Profit and Loss Account. 
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simplified working of the-fishing gear and engines, 
are designed to be operated by a crew of ten com- 
pared with the usual crew of fifteen. 


More Urgency 


Mr J. Carl Ross, commenting on the position of the 
fishing industry, expresses disappointment that the 
White Fish Authority, the statutory body responsible 
for the healthy development of the industry, appears 
to receive inadequate support from Government 
departments. He cites, as an example, an Improve- 
ment Grants Scheme placed before Parliament in 
July last year. 

The only outstanding detail was si the depart- 
ments concerned should agree the particular improve- 


CITY NOTES 


HE Finance Bil, with all its complications, 
is hardly likely to open the floodgates presently 
holding back investment money from the stock- 
market. Even under present technically favourable 
conditions the equity sections of the market find 
headway hard to make — and yet only a modest 
volume of buying would be enough to improve 
prices. Institutional money is still more likely to find 
a home in high-yielding fixed interest stocks and in 
the short-term bond market than it is in equities. 
What buying there is in the stock-market is largely 
on small investor account and the small investor’s 
hope still sp eternally. 

Bank rate seo te hopes have helped keep the 
gilt-edged market firm and the continued improve- 
ment in sterling is assisting the market tone. The 
discount on the three months’ forward rate is now at 
its lowest since Bank rate was raised to 7 per cent 


last November. 
a * * * 


HE final prospectus for the proposed Federation 

of Stock Exchanges has now been issued, nearly 
three years after the joint co-ordination committee 
was first set up. In the event of a sufficient number 
of Exchanges signifying their willingness to join the 
hea SAN by June 2nd, 1965, a formal resolution 

ying the proposals and establishing the Federa- 
T be sent to all acceptors, who will be required 
.to pass this resolution in time for the Federation to 
be established on July rst this year. 
| The Federation is of The London Stock Exchange 
‘with 3,480 members in 270 broking and sixty jobbing 
firms, the Associated Stock Exchanges with 880 
members and 320 firms, mainly brokers but some 
with dual broking and jobbing functions, and the 
Provincial Brokers’ Stock Exchange with 220 members 
in 133 firms in 110 towns in Great Britain, Ireland, 
the Channel Islands and the Isle of Man. 


f 
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ments that would qualify for _ 
has been heard on the point. N 
Ross says, is fortunate in bein 
own fleet without waiting. Other 
tunate. 


Extensions to various fishing limi 
waters and a structure of subsidy pè at 
places fish at a distinct disadvantage in on to 
other foodstuffs are two of the foremost problems 
facing the industry. ‘Strangers to the industry’, Mr 
Ross comments, ‘are apt to overlook the fact that 
both (problems) arise as a result of Government 
policy. The industry feels that the present situation 
calls for a greater sense of urgency than that shown 
by Government departments so far.’ 


% 


RATES AND PRICES 


Closing prices, Wednesday, April 28th, 1965 


Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 5t% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 1% 
Treasury Bills 
Feb. 19 £6 108 1:23d% March 26 £6 ros 11°68d% 
Feb. 26 6 8s 10°:17d% April2 £6 ros 11°69d% 
Marchs £6 8s zrod, Aprilg £6 10s 10'59d% 
March 12 £6 7s rod% <Aprili5 £6 8s 963d% 
March 19 £6 gs 10°70d% April23 £6 7s 11-°97d% 
Money Rates 

Day to day 54-64% Bank Bills 
7 days s$-64%  2months 6 RH% 
Fine Trade Bills. 3 months 6 8-6#% 

3 months -8% months 668% 

4 months 74-8% months 6#-6#% 

6 months 8-82% 

Foreign Exchanges 
New York 2°79 Frankfurt 1r-r2$ 
Montreal z'o Milan hes 
Amsterdam rouge Oslo 20° 
Brussela 138°8 Paris 13°71z 
Copenhagen °19°34% Zürich I2°154 
Gilt-edged 

Consuls 4% ` 61% Funding 3% 59-69 88 
Consuls 24% 38% Savings 3% 60~70 84 
Conversion 6% 1972 98% Saas 3% 65-7 73 
Conversion 54% 1974 93 Savings 24% 64 924 


Conversion 5% 1971 93 Treas ry 5¢% ee 85 


Conversion 34% 1969 894 Treasury 5% 86-89 et 
Conversion 3$% 53¢ Treasury 34% 77-80 71 
Funding sł% 82-84 Soi Treasury 34% 79-81 704 
Funding 4% 60-90 89 ‘Treasury 24°, 3 
Funding 34% 99-04 58 Victory 4% 94 
Funding 3% 66-68 8g War Loan 34% 53ġxd 








axation Cases 


Full reports of the cases summarized in this column 


Be ee ee ee in 
the ‘Annotated Tax Cases’. 


Fleming v. Bellow Machine Co Ltd 


In the High Court of Justice (Chancery Division) 
March 24th, 1965 
(Before Mr Justice PENNYCUICK) _ 
Income tax — Trade — Agencies — Grant of sub-agency — 
Sums received therefor — Whether taxable receipts ~ 
Income Tax Act, 1952, Schedule D, Case I. 

The company carried on business as a manufacturer 
of sewing machines, as a distributor of sewing 
machines manufactured by other concerns, and as the 
operator of a foundry. It was agreed that for the pur- 
poses of this case the second of these activities should 
be regarded as the only business of the company. 

The company held a number of agencies, and during 
_ the relevant period the most important agency was for 
a German company, G. M. Pfaff, A.G. This agency 
was carried on under an agreement, which gave the 
respondent company the right to sell Pfaff products 
in the United Kingdom, but the agreement became 
valid only after the respondent company had made 
a sub-agency agreement with another United 
Kingdom company. A sub-agency agreement with 
the other United Kingdom company was made, and 
in consideration therefor the respondent company 
received {£5,000 in December 1958, and £3,750 in 
April 1959, before the agreement was signed, and a 
further £3,750 on the signing thereof. Only the sums 

of £3,750 each were in issue in this appeal. 
© The agreement with Pfaff provided for the 
respondent company to buy machines from Pfaff 
at a discount, and under the sub-agency agreement 
the other United Kingdom company bought machines 


from the respondent at a smaller discount, and sold 


them to the public at Pfaff’s list prices. In 1958 the 
total of the receipts of the respondent from the 
Pfaff agency was £123,328, and from other agencies 
£96,562, and thus the Pfaff agency represented 
78-30 per cent. For 1959 the corresponding figures 
were £215,480, in total, and £184,320 from Pfaff, 

namely, 85-78 per cent. For 1960 the total was 
£349,701, and the Pfaff agency contributed £239, 550, 
namely, 68-50 per cent. For 1960 the total was 
£331,232, of which {200,625 came from the Pfaff 
agency, 1.e. 60:46 per cent. 

It was contended by the appellant that the two 
sums of {£3,750 were receipts in the ordinary course 
of the respondent company’s business, and were 
includible in its Case I computations. It was con- 
tended for the respondent that the granting of the 
sub-agency was the parting with a substantial part 
of its business undertaking; and that the principle 
of Van den Berghs Lid v. Clarke was applicable. 
The General Commissioners decided in favour of the 
respondent. 
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Held: the Pfaff agreement did not relate to the 
whole structure of the respondent company’s 
business, nor was it the fixed framework within which 
its circulating capital operated; it was merely one of 
several agency agreements; and the sums in question 
were taxable receipts of the respondent company’s 
trade. 


Lewis Emanuel & Son Ltd v. White 
In the High Court of Justice (Chancery Division) 
March 26th, 1965 
- (Before Mr Justice PENNYCUICK) 

Income tax — Trade — Loss claim — Fruit and vegetable 
merchanting business — Changed to buying and selling 
stocks and shares — Whether carrying on a business of 
that kind — Objects clause unchanged — Companies Act, 
1948, section 147 — Income Tax Act, 1952, section 341. 

The appellant company was incorporated in 1944 
to acquire the fruit and vegetable merchanting business 
carried on theretofore, and at all relevant times this- 
business was carried on. In 1958 the company 
suffered a heavy loss in consequence of a strike, and at 
the end of that year the company began to buy and 
sell Stock Exchange securities, advice having been 
obtained that the company had power to do so. 

The managing director had a layman’s knowledge 
of the stock-markets, and he used his own judgement 
in the buying and selling of stocks and shares. Most 
of the stocks and shares bought were rapidly resold, 
but some were retained as security for the overdraft. 
During 1959-60 and 1960-61 a very large number 
of transactions took place, but they resulted in a loss 
of £2,518 for the first of those years and of {4,951 
for the second year. In the balance sheets as at 
March 31st, 1959, and March 318t, 1960, the stocks 
and shares were shown as investments, and at cost, 
the market value also being given; and there was no 


` separate trading account relating to Stock Exchange 


transactions, though the profit and loss account 
showed “Losses less profits [or vice versa] on deals in 
stocks and shares’. For 1961 and 1962 the balance 
sheets showed the stocks and shares as investments 
at market value, and there was a trading and profit 
and loss account, “Dealings in Stocks and Shares’. 
No part of the company’s expen was allocated to 


. this account. 


It was contended for the company that for 1960-61 
and 1961-62 it was carrying on the trade of a dealer 
in stocks and shares; and that it was entitled to relief 
under section 341 of the Income Tax Act, 1952, in 
respect of the losses for those years. It was contended 
on behalf of the respondent that the true view of the 
facts of the case was that the company was merely 
a speculator in stocks and shares. The Special 
Commissioners decided that the company was engaged 
in a trade of buying and selling stocks and shares in 
the tax years in question. 

Held: the Special Commissioners’ decision was 
correct. 








Spare 30 seconds to see 
just how simple — 
your insurances can be 


So your company’s insurances seem complicated? 
Well, we agree insurance can be complex if you cover 
‘risks piecemeal with different policies, different re- 
newal dates, different companies. But it takes only 
half a minute to realise that nowadays the insurance 
‘needs of professional men needn't involve a separate 
policy for every aspect of building and business. 
‘SINGLE POLICY, WIDE COVER 

A Horwich Union ‘Single’ Policy for the professions gives 
‘cover against damage to both buillding and contents from 
such diverse causes as burglary, fire; storm and flood. Ht 
‘can also cover you against consequential loss, employer's 
‘ability, plate glass and other risks. - 


It’s taken less than 30 seconds to read so far: why not 
spare a few more seconds to ae, your insurance broker 
‘or local Norwich Union o nd make a note to pass 
on their advice to your clients too—it’s good business! 


_ it’s time you talked Insurance with the 


dha NORWICH UNION 


10—18 SURREY STREET, NORWICH, NOR 88A 
(NORWICH UNION, SCOTTISH UNION & NATIONAL, AND ASSOCIATED OFFICES) 


= „m + 


INSURANCE GROUP 








% | Estate Duty Problems? 


There’s no need 


to lose control 


of your business 


Ask for EDITH’s booklet 
‘Providing for Estate Duty’, 


~ which will explain how we 


can help without taking more 
than a manority holding i in 


your equity 





Estate Duties 
Investment 
Trust Limited 


Piercy House, 7 Copthall 
Avenue, London EC2 
National 0381 


and all branches throughout 
the country of the Secretaries 
and Managers 

Industrial & Commercial 
Finance Corporation Limited 
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LEICESTER 
PERMANENT BUILDING SOCIETY 


TOTAL ASSETS REACH £126 million 


Mr Norman D. Ellis on Penalizing Capital Gains Tax 


The annual general meeting of the Leicester 
Permanent Building Society was held on 


April 12th in Leicester. 


Mr Norman D. Ellis, M.A., J.P. (Chair- 


man), presided and, in the course of his 


speech, said: 


Although 1964 was a year of changing 
fortunes for building societies we have 


' every reason to feel satisfied with our 


final results. 
What then did the Leicester Permanent 


do in 1964? 


Receipts from. investors amounted to 
£36,347,214, an increase of £6,605,151 


- and withdrawals at £18,097,959 showed an 
- increase of £4,791,742. ` ` 


The amount advanced on mortgage 
increased from £26,149,018 in 1963 to 
£31,927,355, and one-half of this amount 
was lent on newly built houses. 


Our total assets increased by £20,250,249 
and now amount to £125,925,959. 


Our total liquid funds amount to 
£14,243,763, of which £12,419,079 was in 
the form of cash or Government Securities 
and therefore immediately available. 


I would like to repeat a plea which I 
made early last year for a revision of the 


"maximum figure of £5,000 for an indi- 


vidual investment. This limit has now been 
operative for forty years and should be 


increased substantially or abolished entirely. 


In view of the shortage of funds and the 
increases in taxation, we decided in 
December to increase the rate Of interest 
on paid-up shares to 32 per cént and at the 
same time to increase the rate on new 
mortgages to owner occupiers to 62 per 
cent. Existing borrowers were not affected 


until April Ist, 1965, 


Capital Gains Tax 


We are bound by statute to maintain a ` 


minimum reserve ratio and keep part of . 
our funds liquid. Our liquid funds are ` 
mainly in Government Securities bought 
below par giving a low current yield. The 
Chancellor says that the so called ‘Capital 
Gain’ which will accrue on or before 
redemption is to be taxed at a rate of 
35 to 40 per cent. We strongly object to 
being penalized by retrospective taxation. 
Tax at 35 per cent will deprive our future 
Reserves of £428,000 and our ability to 
accept funds for lending will thus be 
restricted by £20 million. What will be the 
total volume of funds denied to pro- 
spective house owners bearing in mind 
that building societies have £300 million 
invested in Government Securities. 


May Ist, 1965 


May Ist, 1965 
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THE ASSOCIATION OF 
CERTIFIED AND CORPORATE ACCOUNTANTS 


SIXTIETH ANNUAL GENERAL MEETING 


The sixtieth annual general meeting of The Association ` 


of Certified and Corporate Accountants was held in 
London last Tuesday with the President, Mr R. 
Statham, C.B.E., J.P., F.A.C.C.A., in the chair. 


PRESIDENT’S ADDRESS 
In the course of his address the President said: 


It is my privilege, as President of the Association, to 
submit for approval the report of the Council and the 


` accounts of the Association for the year 1964. Before 


embarking on this, how- 
ever, I wish to pay 
tribute to three members 
of the Council whose 
services we have lost. I 
refer to Mr M. F. 
MacCormac, who re- 
signed in October last, 
and Mr J. H. Hills and 
Mr W. E. Stepto, who 
left us at the end of 
November. 

Of these, Mr Stepto 
is the senior, having 
joined the Council in 
June 1947. He came to 
us with an already long 
record of service to the 
Bristol District Society 
dating from 1928, first as honorary secretary, then as a 
member of the executive committee and finally as 





. branch president. Mr Stepto never sought the lime- 


light but he was always there when there was work to 
be done and we shall miss him. He gave up his business 
managing directorship early in 1964 and he now takes 
with him our good wishes for a long and happy 
retirement. (Applause.): 

Mr MacCormac’s history is somewhat similar, 
except that he did not join the Council until 1955. But 
at that time he had already been for many years a 
member of the executive committee of the Irish 
Branch and had served both as honorary secretary and 


_ branch president. Unfortunately he has experienced 


some ill health of recent years and it is this which has 
precipitated his retirement from the Council, as well 
as from his practice. We are all happy to know, how- 


_ever, that he is now well on the way to recovery and 
‘we join in wishing him a complete and speedy return 


te a 


to good health and a happy retirement. (Applause.) 

Mr Hills’ time on the Council is of shorter duration, 
dating from 1957, but into that period he concentrated 
an extraordinary amount of work for the Association. 
As chairman of the Taxation and Research Committee 
he was the driving force behind a number of special 
projects initiated by the committee, but it is in the 
field of company law reform that our greatest debt to 
him lies. He was vice-chairman of our Company Law 
Committee and was reponsible for the drafting of 


most of our written evidence to the Jenkins Com- 
mittee. He was also a member of the team which gave 
oral evidence and was absolutely tireless in producing 
background information and statistics for the use of 
the team. He served as well, of course, on three 
standing committees and it was a severe blow to us 
when he decided that pressure of other commitments 
compelled his resignation from the Council. We accept 
this decision with reluctance, for we shall sorely miss 
him, but we cherish the hope that we may nevertheless 
from time to time be able to persuade him to place his 
expertise at our disposal on short-time assignments. 
He takes with him our sincerest thanks for all his 
splendid work and our good wishes for the future. 
(Applause.) 


Annual Report 


The annual report of the Council and the accounts of 
the Association for 1964 have already been circulated 
and you will, I hope, be prepared to take them as read. 
Is that agreed? (Assent signified.) Before moving the 
adoption of the report and the accounts I have a 
few observations to make about them and also about 
other matters affecting the Association. 


Membership 


The membership of the Association continues to 
increase, though at a somewhat slower pace than is 
entirely satisfactory having regard to the inroads of 
deaths and retirements. The rate of increase is, how- 
ever, improving and I shall hope to see within a year 
or so an average annual intake of about five hundred 
members — which, in my view, is about what is 
necessary to offset the two factors mentioned and 
leave a satisfactory net intake. 

On the other hand; the number of new students 
increases every year and we now have the not un- 
impressive total of more than thirteen thousand, which 
is, of course, a record. You will notice from the 
report that the Council continues to devote a good 
deal of its time to students’ affairs and this, I think, will 
tend to increase. Neither I nor the Council make any 
apology for this, for it is obviously where our future 
lies and we should be foolish, indeed, to do otherwise. 

Our object is to remain as progressive as possible in 
our thinking and in our actions. The example for this 
is a matter of history. As most of you will know, this 
is the Diamond Jubilee Year of the Association and 
for that reason alone our thoughts stray back to our 
founders. But we have more solid reasons for thanking 
them than merely for the creation of the Association. 

The accountancy profession has always been 
characterized by an excessive rigidity, particularly with 
regard to training requirements. Our founders were 
well aware of this. That is why they set up an organiza- 
tion which was prepared to allow its students to train 
both in the profession and in industry and commerce. 
Nothing that has happened since’ has in any: way 
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disproved their beliefs. On the contrary, events are 
slowly but surely confirming the validity of them. The 
fact that more than 60 per cent of all qualified account- 
ants voluntarily choose a career in industry and com- 
merce has a significance that cannot be overlooked. 

With a progressive tradition of this kind behind it 
our Council has every reason to strive to be forward- 
thinking and this is the stimulus for the several 
variations which the Council has made in training re- 
quirements during the last five years. Our objective is 
to maintain a complete flexibility of approach and this 
has become more than ever necessary by the changes in 
educational facilities which have taken place in the last 
decade and the even greater ones which are fore- 
shadowed in the next one. 

It is in this light that one should regard the Council’s 
decision to allow full-time theoretical training for the 

examinations. It follows a similar decision in 

respect of the intermediate examination in 1961 and 
with the exemptions granted to holders of Certificates 
in Business Studies and other diplomas is part of a 
grand plan to deal with modern conditions and to 
allow our students to take maximum advantage of the 
many new opportunities open to them. Students come 
to the Association from a variety of sources, from the 
universities downwards and there is neither sense 
nor justification in adhering to a set of entry require- 
oe which were framed for other days and other 

con tions. 


Finance 


I now turn to a subject which in any context is dis- 
tinctly depressing. I refer to our accounts, which reveal 
a gross surplus reduced to £3,000. This unwelcome 
news, though partly attributable to special charges 
during the year such as repairs, U.E.C. Congress and 
District Societies Conference, nevertheless indicates a 
trend which we are virtually powerless to stop, 
because it arises from external factors which we cannot 
control. Present indications suggest a continuance of 
this, headed by the increase in postal charges recently 
announced and the provisions of the Budget. 

The largest single increase was one just over £7,000 
in salaries and wages. Of this well over £4,000 was 
spent on much needed additional staff appointed during 
the year. In this connection it should be remembered 
that headquarters has been grievously understaffed for 
years and, indeed, still is understaffed at executive 
level, so that further increases in this direction are to 
be expected. Most of the remainder of the £7,000 was 
spent on salary increases to existing staff and a further 
contributing factor is our almost constant need to 
make use of people on hire from agencies. This is 
expensive, but inevitable. because clerical staff is so 
transient. For instance, in the departments where 
clerical labour is most used, there has-during the year 
been a staff turnover of go per cent. This means 
almost constant retraining and a complete absence 
of continuity. 

In such a year as 1964, therefore, one can take a 
certain amount of satisfaction in noting that in some 
directions charges were actually reduced or at any 
rate not in d e general conclusion is un- 
avoidable, however, namely that there must soon be a 
very substantial increase in membership subscriptions 
if the Association’s activities are to be maintained at 
their present level. 
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Research 


The activities of the research and technical committees 
are set out in some detail in the Council’s report 
and it is no part of my intention to repeat the in- 
formation. Nevertheless I cannot allow the occasion to 
pass without acknowledging our indebtedness and our 
gratitude to those members who so unselfishly devote 
so much of their own time to assisting the Association 
in this way. 

While not singling out the Taxation Committee 
for special praise, I cannot help referring to the two 
very powerful memoranda on corporation tax and the 
capital gains tax prepared for the Chancellor, because 
they were over and above the normal submissions 
prior to the budget and on the Finance Bill which are 


` prepared each year. I would like to mention also our 


two booklets published during the year The Use of 
Computer Service Bureaux, being Part V of our E.D.P. 
series, and a revised edition of Sources of Capital. 


Joint Diploma in Management Accounting - - 
Services 


It is now seme fifteen months since the new joint 
diploma in management accounting services was 
announced and I am sure that some of you are wonder- 
ing what is happening about it. Having regard to the 
very great amount of ground to be covered the interval 
of silence has not really been so very long. 

First of all, the scheme had to be adopted by all the 
participating bodies and such changes made in their 
consitutions as would enable each of them to take part. 
We achieved this at the last annual general meeting, 
but three of the other bodies were involved in amend- 
ments to their charters, which is never a speedy 
process. One of them, indeed, the Irish Institute, has 
encountered technical legal difficulties of some com- 
plexity, because it operates not only in Northern 
Ireland but also in the Republic. 

_ For this reason it cannot at present participate at all 
and that is why we are proceeding for the time being 
on a four body basis. 

Apart from that, however, accommodation has to be 
secured, staff appointed and forms and systems devised 
and the existing joint committee has been extremely 
busy on this. It is anticipated that the first examination 
will take place in 1966, but announcements will be 
made as soon as possible in the journals of the 
participating bodies. 


The Budget 


Perhaps the best part of the recent Budget was the 
Chancellor’s Budget Speech,-which was certainly a 
masterly exposition. As to the content of the Budget 
itself one may say that while previous Budgets could 
often be described as the mixture as before the present 
Budget can probably best be summed up as a rather 
more sickening mixture of ingredients both old and 
new. The increases in taxation announced in November 
1964 cannot fail to place an additional burden upon 
industry — indeed to some extent this is already 
apparent ~ and at the same time must act as a further 
disincentive to personal effort. While increases of this 
nature are always introduced under the guise of 
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deflationary operations they cannot fail to increase cost 
and thereby cause pressure for increased remuneration 
which the individual finds necessary to meet the higher 
prices which result. Experience of such measures over 
a good many years has certainly not produced much 
worth-while evidence that they are successful in con- 
taining inflation. 

Added to this we now have what can only be 
described as an attack on overseas investment. That 
this is short sighted would seem to be so self-evident 
that it is surprising that it should require to be said. 
Nevertheless one exceedingly important company has 
now somewhat belatedly publicized the fact that every 
£, which it invests abroad produces within ten years 
_ £3 worth of extra British exports by way of machinery 
and raw materials. Moreover, it must often be the 
case that without such investment there would be 
no exports at all. For a dynamic economy based on a 
buoyant export trade such measures can only be 
described as extraordinary. 

The long heralded corporation tax in the form in 
which the Chancellor has apparently seen fit to 


introduce it cannot fail to add further enormous - 


complexity to our already over-complicated taxation 
system. Nor is it likely to have any very beneficial 
effects upon our industrial performance. The rate is 
still not public knowledge and has apparently not yet 
been decided but the present suggestion of a rate of 
40 per cent is clearly designed to encourage retention 
of profits by companies and this too seems hardly 
calculated to produce a dynamic economy. l 
The proposals to tax capital gains at a rate of 30 per 
cent are again likely to add enormously to legislative 
complexities for the sake of advantages which seem 
highly problematical. The rate moreover is considerably 
higher than that which obtains in other important 
industrial countries and it seems likely to lead to 
considerable distortion in. both the property and 
investment fields. l 
The Association in its recommendations concerning 
the capital gains tax proposals found it necessary to 
comment that the tax as outlined was unlikely ever 
to achieve public acceptance and that in these cir- 
cumstances it was likely to lead to widespread evasion. 
This seems no less true today than when the comment 
was first made and the results can hardly fail to be 
unfortunate in their effect upon the attitude of the 
general public to taxation affairs in general. 
' I must say a word also concerning the proposals 
about entertaining expenses. That there has been some 
abuse cannot be denied though in truth this has not 
been nearly as flagrant as the publicity which it has 
received has sometimes suggested. Reasonable enter- 
taining expenses are surely as much a proper business 
expense as any other business expense, and the fact 
: of abuse in some quarters is really no good reason for 
the sweeping disallowance which is now proposed. A 
measure of this nature penalizes legitimate business in 
order to deal with the wrong-doings of a very few. 
| Business entertaining, which — as I have indicated — 
has never in truth been universally abused, must of 
necessity continue and the Budget proposals will 
merely cause a further increase in business costs, some 
of which, at least, will inevitably be passed to the 
consumer. 
Perhaps the most unfortunate feature of all in the 
, Budget is that, despite certain gestures, no adequate 
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effort has been made to bring Government expenditure 
within reasonable bounds. This excessive expenditure 
is probably the most important single factor in causing 
the continuing inflation and the recurrent balance of 
payment problems which have plagued this country 
since the end of the Second World War. Were this 
problem to receive the attention which it merits we 
should have travelled a very long way along the road to 

the healthy £. i 


Acknowledgements 


There is no doubt that the office of President becomes 
more onerous each year, involving long and repeated 
absences from one’s home and work. On the other 
hand, it is so stimulating an experience that I would be 
less than honest if I did not tell you that I have 
enjoyed every moment of it. 

But to be able to enjoy it one must be certain of two 
things. One is the support and encouragement of 
one’s colleagues on the Council; the other, an implicit 
reliance on the understanding and goodwill of one’s 
partners or business associates. 

In both respects I have been singularly fortunate and 
although I have already expressed this to them in a 
personal way I want to say publicly how much I 
appreciate the honour of being elected to the office 
of President and also the help I have at all times so 
readily received from my Vice-President and from all 
my other fellow-councillors. At the same time I would 
like my partner and staff to know how deeply I value 


_their forebearance, support and patience during a 


very busy year in which I have spent much more time 
out of my office than in it. 

It has been a great delight to my wife and to me to 
have been able to meet so many members and students 
of the Association and we have everywhere received 
a most sincere and charming welcome. May I take this 
opportunity of thanking them for making us feel so 
much at home so quickly and for looking after us so 
well. 

I am sure I am speaking for all my predecessors 
when I say quite simply that no one except those who 
have occupied this office, can adequately pay tribute 
to our Secretary - Mr Cameron Osbourn. His wealth 
of experience and his untiring efforts on behalf of the 
Association make the task of every President far less 
arduous, and certainly much more enjoyable. Our 
Assistant Secretaries are ever willing to give any 
assistance or help wherever possible, and without such 
co-operation always so readily given, the burdens of 
the Presidency would increase. To the remainder of 
the permanent staff may I say thank you for all you 
have done during the past year. Still housed in- 
adequately and still below their complement, they 
nevertheless manage to achieve results for which I sm 
deeply grateful. 

The report of the Council and the accounts of the 
Association for the year 1964 were then adopted. 


ELECTION OF PRESIDENT 


At a meeting of the Council which followed the annual 
general meeting, Mr G. L. Barker, F.a.C.c.A., was 
elected President and Mr W. S. Olleson, T.D., F.A.C.C.A., 
was elected Vice-President (as announced in Weekly 
Notes on another page). 
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New Spirit Duplicators 


MONG the range of new spirit duplicators from 

Block & Anderson Ltd, is the Banda Model 

1700 HAF brief-size machine suited to the duplication 
of company profit and loss accounts. 

‘The maximum image area is 17 in. by 30 in. while 
forms as small as 1 in. by 3 in. can be printed if 
desired. Spirit for duplicating is contained in a gallon 
can housed in a cabinet upon which the machine is 
mounted. The Model 1700 HAF is a hand operated 
machine but an electrically operated brief-size machine 
is also available. 


Price: Model 1700 HAF £200. 


Block & Anderson Ltd, Banda House, Cambridge 
Grove, Hammersmith, London W6. 
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Banda Model 1700 HAF duplicator 


Five-year Contract for Intercom 


NEW push-button internal telephone system — 
L Nions is available for as little as {19 a quarter 
for a twelve-station unit over a five-year period. 

There are three Nufon units: 7.73, TL.5 and TL.4. 
The first is an intercom for up to twelve stations, and 
thus it is possible for six two-way conversations to be 
established at the same time. A light signal in addition 
to the normal buzz appears on the called instrument 
over the name or department calling. All conversations 
are private, it being impossible for a third party to 
interrupt or listen-in, but he can indicate that he would 
like to speak, and at such a time the engaged telephone 
receives a ‘light’ only signal. The engaged instrument 
can, if it wishes, (a) admit the third party, thereby 
making a three-way conversation possible, (b) introduce 
the third party and cut off the other telephone to which 
it has been speaking, (c) ignore the third party ‘light’ 
signal until the existing conversation is finished. 

Though the maximum capacity of 7.73 is twelve 
stations, fewer than twelve can be installed and the 
additional stations up to the maximum can be added 
when required. 


eo Equipment Ltd, 235 Regent Street, Londen 
I. 
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New Office 


Clayton P.A.Y.E. Tax Slide 


E inner slider of the Clayton P.A.Y.E. Tax 
Slide has been revised to take account of the 
increased standard rate of income tax and the new 
scale of P.A.Y.E. codes, each effective from April 6th, 
1965. 

The revised inner sliders are now available for 
dispatch at a price of £1 tos each (cash with order). 
Complete tax slides, with revised inner sliders, are 
also available at a price of £3 each. 


Clayton Tax Slide Ltd, 39 St James’s Place, London 
SWi. 


A Useful Postal Chart 


CCURATE mailing scales and an up-to-date 
postal rate chart are essential to ensure that no 
more than the correct postage is paid. With the new 
higher postage rates coming into effect on May 17th, 
attention to these matters is even more important. A 
helpful postal rate chart-calendar and a booklet 
entitled How Guessing at Mail Weights can Ratse Your 
Postage Costs, both produced by Pitney-Bowes, are 
available free to readers. 


Pitney-~-Bowes Ltd, Harlow, Essex. 


Automatic Separation 


TILL unrivalled for low-cost copying of translucent 
originals is dyeline photocopying — the process used 
the Model 2000 
Deyprinter. This new unit can process 700-800 quarto- 


„size originals an hour, with pro rata speeds for others 


up to a maximum of 13 by 16 in. The cost of a quarto 
copy is less than 1d. 

The 2000 Dyprinter has an automatic separation 
device; alternatively if double-sided copies are required 
an over-ride switch allows for manual separation. 
The machine has a 1,200w. lamp enabling copying to 
be done from a wide range of semi-opaque originals. 


Price: £340. 
Remington Rand Ltd, 65 Holborn Viaduct, London 
EC1. 


` 


For Spirit Masters 
e ie that makes spirit 
masters quickly and inexpensively (4d a time) ‘ae 
almost any original. The original to be copied and a 
Banda ‘Thermopack is passed through the Bandajlex 
and in four seconds a master is ready for placing on a 
spirit duplicator. 

With the Bandajlex, spare masters for systems work 
can be made quickly, thereby obviating the need for 
further typings. Pages from accounts, forms, visual 
aids, letters, tenders, contracts, etc. can be spirit 
duplicated i in their original form, quickly and cheaply. 


Price: £78. 


Block & Anderson Ltd, Banda House, Cambridge 
Grove, London W6. 


May 1st, 1965 


Equipment 


Space-Saving Filing 


CANEX is the name given to a system of filing 
documents which, it is claimed, shows 75 per cent 
saving of space over four-drawer filing systems and 
50 per cent saving of space over lateral systems. 
Previously, the Scanex system has been available in 
this country but only for Continental sizes. Now, the 


ar here | 


T 
q 
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A section of the Scanex rap system 


equipment is produced to meet British quarto and 
' foolscap paper sizes. 

Allied to the space-saving properties of Scanex 
is a method of indexing which provides for speedy 
location of a particular file, clear indication of when a 


file is missing and the point at which a specific file _ 


should be- reinserted. 

_ The files are supported on discs mounted on a pole 
support which runs up the centre of a steel cabinet 
with folding doors. Even when fully loaded, the discs 
are easy to revolve by hand and it is claimed that any 
one of 1,000 files can be found in about five seconds. 


Scanex Ltd, ADM House, Northfield Avenue, 
London Ws. 


For Crisper Dyeline Copies 


IAZOBOND is the name given by the Federation 

of Engineers’ Sensitized Material Manufacturers 

to a new specification of paper suitable for diazo 

(dyeline) copying. This paper looks and handles much 

like ordinary bond paper yet it has a high actinic 

‘translucency so that inexpensive diazo copies can be 
‘made of most material printed or written on it. 

By the use of Diazobond it would be possible to 


control much of the originals that originate in an office. 


so that internal copying can be done by the inexpensive 
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diazo process. Also, of course, by using Diazobond for 
company letterheadings, a service is rendered to 
recipients who wish to make copies of correspondence. 


Wiggins Teape & Alex Pirie (Sales) Ltd, Watling 
Street, London EC4. 


Wm Nash Ltd, Cray Valley Paper Mill, St Paul’s 
Cray, Orpington, Kent. 


Telephone Call Amplification 


PEAK-R-PHONE is the name given to a new 

telephone amplifier which is small enough to rest 
beside the telephone. To use, one simply places the 
telephone handset in the Speak-r-phone cradle; the 
device then turns on automatically and allows the user 
to talk into his phone without the need to hold his 
handset. 


Price: £15 5s. 
M. I. Sinclair & Co, 144 New Broadway, London 
Ws. 


For Eight Hours’ Recording 
HE new Graetz dictating machine (G.D.6), first 
seen at Hanover Fair last year, has arrived in 
Britain. 

Improvements, apart from the more pleasing and 
modern appearance, include a retractable carrying 
handle and better microphone controls. 

Another worth-while improvement is the incorpora- 
tion of an automatic volume compensator without 
sacrificing the magic-eye feature, so that after recording 
a meeting of, say, ten or fifteen people, there is no 
longer any over-modulation or distortion if the user 
goes back to normal dictation without readjusting his 
magic eye. People recording telephone calls can use the 
track-changing device and a telephone call can be 
amplified at the same time as it is recorded. 

Established Graetz features such as the three-figure 
indexing, the standard speed for transcribing from 
miniaturized machines and the recording capacity — as 
much as eight hours on one tape ~ are retained. 

Price: £81 18s. 


Business Equipment Distributors Ltd, 6 Station 
Road, Cuffley, Potters Bar, Middlesex. 





New Graetz dictating machine 
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IRISH INSTITUTE’S 
COMPUTER APPRECIATION COURSE 


ORE than forty chartered accountants from many 
arts of Ireland, including Dublin, Belfast, and 
Waterford, recently completed a successful residential 
computer ‘appreciation course held at the Shamrock 
Lodge Hotel, Athlone, under the auspices of The 
Institute of Chartered Accountants in Ireland. The 
course covered all aspects of computer installation and 
operation, and addresses were given by lecturers 
prominent in the electronic data processing field. 
The principal speaker was Mr T. W. McRae, C.A., 
a lecturer at the University of Hull, and a former 
P. D. Leake Research Fellow at the London School of 
Economics, and author of several papers on computer 
technology. The other speakers were Mr G. Bass, 
M.A., Methods Accountant, Esso Petroleum Co Ltd; 
Mr Michael Collins, B.B., E.D.P. Manager, Esso 
Petroleum Co (Ireland) Ltd; and Mr R. E. Mollard, 
A.C.A., Assistant Secretary, Gouldings Fertilisers Ltd. 
Mr John Love, F.c.A., President of The Institute 
of Chartered Accountants in Ireland, in addressing 
the course, said this was the second of a number of 


specialized courses which the Institute intended to 
organize on behalf of members. A similar computer 
appreciation course had been held by the Institute 
last December, and this had proved extremely success- 
ful, and had resulted in a most favourable reaction 
among those who had taken part. i 


The computer was rapidly becoming an essential 
part of the over-all management operation, said the 
President, and it was important that the chartered 
accountant, whether he was employed in industry or in 
private practice, should have sufficient knowledge of 
computer techniques to be able to appreciate fully 
modern electronic data processing methods. 


The President added that computers undoubtedly 
posed problems for the accountant, particularly.in his 
role as auditor, but specialized courses would help 
members of the Institute by outlining the types of 
difficulties likely to be encountered, and would 
suggest methods of approach by which ud could be 
solved. 


BIRMINGHAM AND LIVERPOOL 
CHARTERED ACCOUNTANTS’ WEEK-END 
CONFERENCE 


HE Birmingham and Liverpool District Societies 
of Chartered Accountants held a joint week-end 
residential conference at Keele University from April 
oth to rrth. The Stoke-on-Trent Branch of ‘the 


Birmingham Society was responsible for. the whole 


of the administrative arrangements. 


In view of the rapidly increasing importance of the! 


computer and its ability to assist in decision making, 
it was decided to arrange a ‘management game’ as the 
main theme of the conference. International Business 
Machines (U.K.) Ltd ‘kindly undertook to organize 
this on behalf of the conference committee and through- 


out the week-end provided nine members of their staff 


as supervisors and a special installation at Keele 
University from whence the decisions of each ‘com-~ 
pany’ were transmitted by land-line to the National 
Coal Board Computer Centre at Cannock. After 
processing, the results of these decisions were trans- 
mitted back to Keele, During the week-end, eight 
decisions were made and the relative success of each 
‘company’ was discussed at a closing session. 
-The conference opened with an introductory talk by 
Mr B. A. Maynard, M.A., F.c.A., and the management 


game was introduced by Mr P. C. Harbidge, M.A. 
During the week-end, addresses were given by Mr A. 
Cleaver, M.A., on ‘What is a computer’; Mr H. G. 
Mackenzie on “The computer and sales accounting’; 
Mr N. C. Pollock, M.B.z., on “The computer and 
management’ and by Mr C. C. Taylor, J.P., F.C.A., on 
“The computer and the auditor’. 

At the guest night dinner the principal guests were 
Professor D. J. E. Ingram, m.a., Deputy Vice-Chan- 
cellor of the University; Mr J. H. Mann, M.B.E., M.A., 
F.C.A., a member of the Council of the Institute; Mr 
D. O. Thompson, F.c.a., Midlands Area Manager of 
I.B.M. (U.K.) Ltd; Mr W. M. S. Cairns, c.a., Finan- 
cial Director of the West Midlands Division of the 
National Coal Board; Mr Dudley Hooper, M.A., F.C.A., 
Technical Officer of the Institute; and Mr W. M. Alien, 
B.A., Under-Secretary of the Institute. After the dinner 
an informal talk was given by Mr Dudley Hooper. 

The conference aroused a great deal of interest and 
the necessity to limit the numbers to ninety meant that 
some eighty applicants were disappointed. The ninety 

srs who attended represented a wide cross-- 
section of members in practice and industry. 
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Notes and Notices 


PROFESSIONAL NOTICES 


Messrs ANNAN, Dexter & Co, Chartered Account- 
ants, of London, and Mr CHRISTOPHER BOSTOCK, M.A., 
F.C.A., announce that in order to enable Mr Bostock 
to devote his whole time to the practice of ANNAN 
ImpEy MorrisH, he has by agreement and with the 
utmost goodwill from the other partners retired from 
Messrs ANNAN, DEXTER & Co. 

Messrs Joun Barn & Co, Chartered Accountants, 
of Basildon House, Moorgate, London ECz, announce 
that they now have, in conjunction with Messrs 
THOMAS BRITTAIN & Co, Chartered Accountants, an 
office at. Lichfield House, Smallbrook Ringway, 
Birmingham 5, telephone Midlands 4646, and that 
Messrs John A. HEACOCK, F.c.a., Roy LAWRENCE, 
F.C.A., JOHN W. POWELL, F.c.A., Davip J. HEACOCK, 
B.A, A.C.A., and PETER WINDLE, M.A., F.C.A., the 
' partners in THOMAS BRITTAIN & Co, have become 
partners in their Midlands firm. 

Messrs BINGHAM JONES & Co, of The Manor House, 
4 Marlow Road, Maidenhead, Berks, announce that 
they have opened a new branch at 21/23 Station Road, 
Henley-on-Thames, Oxon, and that Mr M. J. 
SILVERTHORNE, A.C.A., was admitted as a partner of the 
. new firm on April 1st, 1965. 

Messrs BLAcCKBURNS, Rosson, Coates & Co, 
' Chartered Accountants, announce that as from May 
1st, 1965, the address of their Leeds office will be 

Aquis House, 12 Greek Street, Leeds 1; the present 
' telephone number, Leeds 29631; will remain unaltered. 


Messrs CRAIG, GARDNER & Co, Chartered Account- 
ants, of Dublin and Belfast, announce that as from 
April 6th, 1965, they have admitted to partnership Mr 
James CAMPBELL MORTON, A.C.A., and Mr GEORGE 
DoucLas BLow HARKNESS, A.C.A., who have been 

: members of their staff in Belfast for some years. 
Messrs FOSTER & STEPHENS announce that as from 
| May ist, 1965, they have agreed to carry on their 
' practice in association with Messrs Toucue, Ross, 
BAILEY & SMART and Messrs Kemp, CHATTERIS & Co. 
Messrs Foster & STEPHENS will continue to practise 
under the same name at Chamber of Commerce 
House, 75 Harborne Road, Edgbaston, Birmingham 
15, with the existing partners, Messrs G. hl erg 
_F.C.A., S. KITCHEN, F.C.A., B. W. SUTHERLAND, F.C 
and P. B. JONES, F.C.A. A new firm will be established 
in the name of Toucuer, Ross, BAILEY & SMART at the 
' same address, the partners of which will be Mesers 
G. WITHNALL, F.C.A., S. KITCHEN, F.C.A., B. W. 
| SUTHERLAND, F.C.A., P, B. JONES, F.C.A., G. | Pe Ge 
TOUCHE, B.A., F.C.A. W. D. HUME, M.A., C.A., W. R. S. 


56 VICTORIA STREET, LONDON, SWI 


RrreureE, C.A., M. J. BLACKBURN, F.C.A., P. J. STILLING, 
a.c.A., and A. R. FLEMING, c.a. Another new firm will 
be established in the name of KEMP, CHATTERIS 
& Co, at the same address, the partners of which will 
be Messrs G. WITHNALL, F.C.A., S. KITCHEN, F.C.A,, 
B. W. SUTHERLAND, F.c.A., P. B. JONES, F.c.a., L. 
PELLS, M.A., F.c.A., G. F. ANSELL, F.C.A., A. D. INGLIS, 
F.C.A., and M. J. BLACKBURN, F.C.A. 


Messrs Kincsrorp GarRLANT & Co, Chartered 
Accountants, of Maidstone, announce the admission of 
Mr Barry MORTIMER, A.C.A., to the Maidstone partner- 
ship on April rst, 1965. 

Mr Haron H. Harper, A.A.c.c.A., of 100 Midland 
Road, Bedford, announces that he has taken Mr R. M. 
YOUNGS, A.A.C.C.A., into partnership with effect from 
April rst, 1965. The firm will be known as Haron H. 
Harper, Youncs & Co, Certified Accountants. 


Messrs Howarp Heaton & BaAyFiELp, Chartered 
Accountants, of Birmingham, announce that they have 
joined their Worcester branch with the firm of JOHN 
FLAY & Co on the retirement of Mr J. C. FLAY, 0.3.£., 
T.D., J-P., F.C.A., who will, however, continue as a 
consultant. The joint practice will be carried on from 
30 Sansome Walk, Worcester, on and after May 1st, 
1965, under the style of Howarp HEATON & BAYFIELD, 
incorporating JOHN Fray & Co. 

Messrs Kemp, CHATTERIS & Co, announce that as 
from May rst, 1965, they have admitted into partner- 
ship Mr W. J. EGGIN8S, A.c.a. 

Messrs Moors, STEPHENS & Co, Chartered Account- 
ants, announce the admission into partnership from 
May rst, 1965, of Mr EDWARD MCGUIRE, A.C.A. 

Messrs Epwarp Moors & Sons, Chartered 
Accountants, announce that Mr C. L. I. ADAM, A.C.A., 
retired from the firm on April 6th, 1965, in order to 
devote his time to his family business. 

Messrs Mouras, Baker, Jones & Co, Chartered 
Accountants, of Wolverhampton, announce that as 
from April 1st, 1965, Messrs DONALD SHELDON, 
A.C.A., and Jonn Sayce WHITEHOUSE, A.C.A., have been 
admitted into partnership. The partnership will 
continue to practise under the same name and, for the 
time being, from its present addresses. 


Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
announce that Mr Perer Henry Brown, A.C.A., and 
Mr Dav CARL MARTIN; A.c.A.; have become resident 
partners in Jamaica and that the practice hitherto 
carried on by Mr Perer Henry Brown has been 
merged with their practice at Barclays Bank Building, 
King Street, P.O. Box 318, Jamaica. 


Telephone: Victoria 2002 (3 lines) 


JOHN. FOORD & COMPANY 


REVALUATION OF ASSETS 
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Mr James PETER PEARCE, F.C.A., of 121 St Peter’s 
Street, Derby, announces that as from May 3rd, 1965, 
he is being joined in partnership by Mr Eric NAPIER 
JACKSON, F.c.A., and will practise in future at 3 
Charnwood Street, Derby, in the name of Prarce & 
JAcKsoNn. The new telephone number will be Derby 
40159. 

Messrs PENFOLD & Co, Chartered Accountants, of 
Wendlebury House, Bicester, Oxon, announce that 
Mr ANTHONY B. ADAMS, A.C.A., has been admitted to 
partnership as from May rst, 1965. The practice will 
be carried on under the style of PENFOLD ADAMS & Co 
at the above address. 

Messrs ‘ToucHe, Ross, BAILEY & SMART announce 
that as from May 1st, 1965, they have admitted into 
partnership Mr I. A. N. IRVINE, A.C.A. 

Wricat, FAIRBROTHER & STEEL, Chartered 
Accountants, of 42 Bedford Avenue, London WC1, 
announce that as from April 1st, 1965, Mr ROGER 
FREEMAN, A.C.A., who has been associated with the 
firm for many years, has been admitted as a partner. 
The name of the firm remains unchanged. Mr 
FREEMAN also became a partner of the associated firm 
of GLADSTONE, JENKINS & Co. 


Appointments 


Mr W. W. W. Martin, LL.B., F.S.4.A., A.I.M.T.A., has 
been appointed chief accountant of the Southern Gas 
Board as from June rst, 1965. He succeeds Mr J. H. 
Smith, F.C.A., F.1:M.1T.A., who has been appointed chief 
accountant of the East Midlands Gas Board. 

Mr J. W. Neill, a.c.a., has been appointed a director 
of Greenall, Whitley & Co Ltd. 

Mr W. S. Risk, B.COM., C.A., F.Cc.W.A., has been 
appointed a director of H. & H. Factors Ltd and of 
Crosfield Electronics Ltd. ` 

Wing Commander A. L. Wooldridge, F.c.a., has 
been appointed Bursar of Coventry Cathedral. 


THE INSTITUTE OF CHARTERED 


ACCOUNTANTS IN ENGLAND AND WALES 


Members’ Addresses Wanted 


The Secretary of the Institute would be glad to know 
the present address of the following members of the 
Institute. The town at which the member was last 
known is shown after each name. 


Herbert Neville Colthurst, r.c.a., Bonn, Germany. 
Philip Anthony Cranleigh-Swash, B.A., A.C.A., Upminster. 
Brian Harry Dando, A.C.A., Stroud, Glos. 
Fergus Dearden, F.c.A., Blackpool. 
- George Stephen Halsall, r.c.a., Widnes. 
. Stanley Margolis, A.C.A., London. 
Joseph Nadin, T.D., PCA., Pwllheli. 
Vivian Tizzard Norman, F.C.A., Kidderminster. 
John Bertram Roff, ¥.c.a., Cardiff. 
Jack Rowell, M.A., A.C.A., Middlesbrough. 
Leonard Stanley Sherburn, M.A., A.8.A.A., Milan, Italy. 
Thomas Ernest Skyling, A.C.A., Erith. 
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The ‘Red Book’ 


The newly-published 1965 List of Members (the ‘Red 
Book’) of The Institute of Chartered Accountants in 
England and Wales records a total membership of 
39,293 compared with the previous year’s figure of 
37,080. The number in each class of eae? is 


-shown in the following table: 


Members in seni within the ini aes 
Fellow ; 2,746 
Associate .. 699 
Incorporated accountant member FS.A.A. 3 
Incorporated accountant member A.S.A A. a 











—— 3,459 
Members in practice in the United Kingdom but 
not within the sia ae 
Fellow . 6,144 
Associate .. 1,612 
Incorporated accountant member F. S.A.A. 13 
Incorporated accountant member A.S.A.A. 4 
Members residing tn but not practising in ‘the 
United Kingdom 
Fellow R va ga ne fa a 
Associate .. ». 10,527 
Incorporated accountant member F.S.A.A. I0 
Incorporated accountant member A.S.A.A. 150 
23,285 
Members not re: in the United eee 
Fellow 2,018 
Associate .. 1,828 
Incorporated accountant member F, S.A.A. 66 5 
Incorporated accountant member A.S.A.A. 274 
4,785 
Total 39,293 


Technical Advisory Committee 


The. 139th meeting of the Technical Advisory Com- 
mittee was held in the Council Chamber at City 
House, 56-66 Goswell Road, ECi1, on Thursday, 
April 22nd, 1965, at 2 p.m. 


Present: Mr S. Kitchen (in the chair); Messra G. L. 
Aspell, T.D., D. G. Bee, P. J..Cavanna, K. P. Chapman, 
D.8.C., M. A. Chariton, D. A. Clarke, L. H. Clark, P, G. 
Craven, T.D., S. M. Duncan, §. Edgcumbe, N. Cassleton 
Elliott, A. R, English, RW. Foad, C. R. P. Goodwin, 
K. J. Hilton, A. P. Hughes, E. D. London, A. G. Martin, 
G. M. Metcalf, D. S. Morpeth, F. L. Moulding, D. 
Napper, E. R. Nicholson, R. D., Pearce, R. F. Prior, 
D. W. Puraglove, D. W. Robertson, H. Robinson, B. G: 
Rose, H. G. Sergeant, H. C. Shaw, H. G. Smith, C. C. 
Taylor, G. Thompson, L. R. Turner, and A. H, Walton, 
with Mr G. A. Slator, Acting. Secretary to the Committee. 


Membership of the Committee 


It was reported that Mr C. Yates Lloyd (Manchester) 
had resigned from the Committee. Following a recent 
illness, Mr Lloyd had been advised that his outside 
activities must be reduced. ` 

It was unanimously agreed that a letter of apprecia- 
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to Mr Lloyd. 


Sub-committees 
Reports of progress were received in connection with 
fourteen matters. One new sub-committee was ap- 
pointed and one sub-committee was reconstituted. 


Future Meetings 


| Mectings in 1965 have been arranged for: 


ursday, June 24th, 1965. 
5 September 23rd, 1965. 
Wednesday, October 27th, 1965. 
Thursday, December gth, 1965. 


P. D. Leake Research Fellowship established 
. at Manchester University 


_ The Council of The Institute of Chartered Account- 


ants in England and Wales, as trustee of the P. D. 
Leake Trust, has announced the establishment of a 


| P. D. Leake Research Fellowship at Manchester 
' University. ‘The Fellowship will be for an initial period 


"e e ee tel ite i 


of two 


years. 
The object of the Fellowship i is to make a compre- _ 


hensive survey of the sources and conditions governing 
the supply of long- and short-term money to British 
industry. 

The appointment of the Research Fellow rests with. 
the University and any accountant who is a member 
of a United Kingdom accountancy body which is 
recognized for the purpose of United Kingdom com- 


‘ pany law is eligible to apply. 


The Fellowship and the work associated with it will 


' be financed by an annual grant from the income of the 
- P. D. Leake Trust. 


LONDON AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 
Data Processing Discussion Group 
A meeting of the Data Processing Group of the 
London and District Society of Chartered Account- 
ants will be held on May 11th at Williamson’s Tavern, 
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1 Groveland Court, Bow Lane, Cheapside, London 
EC4, at 6 for 6.30 p.m., when Mr Robin Dugdale, of 
Tate & Lyle Ltd, will outline how the use of a com- 
puter enabled his organization to establish budgetary 
control and standard costing of a transport fleet where 
this would not have been practical or economical on 
a clerical basis. 

Further particulars regarding the activities of the 
Group are obtainable from the honorary secretary, 
Mr J. P. Hough, A.C.A. 4 Copthall Avenue, London 
ECa2. , 


CERTIFIED ACCOUNTANTS’ CONFERENCE 


‘One hündred and fifty certified accountants attended 


a very successful one-day conference held by the 
London and District Society of Certified Accountants 
at the Connaught Rooms, London WCa2, last Saturday. 

The conference, on the theme ‘New techniques for 
the management accountant’, began with an opening 
address by the Association’s President, Mr R. 
Statham, C.B.E., J.P., F.A.C.C.A., and the first session 
was devoted to a on ‘Discounted cash flow’ by 
Mr A. M. Alfred, 8.sc.(gcon.), chief economist of 
Courtaulds Ltd. 

After a break for coffee the members reassembled 
to see a film on ‘Critical path analysis’, which was 
accompanied by an explanatory talk by Mr K. 
Lockyer, B.8C., of the Regent Street Polytechnic 
Department of Management Studies. The remainder 
of the morning period was occupied by a lecture on 
‘Operations research’ given by Mr A. Muir, general 
manager of Science in General Management Ltd 
(SIGMA). 

The afternoon session began with two films on 
‘Computer organization and applications’, after which 
a panel of members of the Association’s Electronic 
Data “Processing Committee questions 
submitted from the audience. ` 

The conference concluded with a short address by 
Mr Statham, during the course of which he stressed 
the importance of accountants bringing themselves 
up to date with these new techniques and welcomed 
the London and District Society’s initiative in pro- 
moting this well-attended event. 


anpolai at the 
Accountants’ Con- 
ference referred to in the 
noto above. (Left to right): 
Messra D. Goch, AAC.C.A., 
M. G. Wright, B.COMM., 
A.A.C.C.A., D. V. Bull, A.A.C.C.A., 
A. M. Alfred, B.8C.(ECON.}, R. 


_ Some ` 


BEDS, BUCKS AND HERTS 
CHARTERED ACCOUNTANTS 


As announced in The Accountant of April roth, 
the Beds, Bucks and Herts Branch of the London and 
District Society of Chartered Accountants is to hold, 
at Harpenden, on May 2sth, a one-day conference on 
electronic data processing. The conference has been 
devised as a preliminary appreciation of electronic data 
processing in order to introduce members with little 
or no previous experience of the subject to the prin- 
ciples upon which a computer works and the methods 
underlying a system of electronic data processing. 

It is felt that this introduction will not only be of 
benefit to members in industry but will also give 
assistance to those in practice in planning their audits 
where computers are in use. Mr D. W. Hooper, M.A., 
F.c.A., Technical Officer of the Institute, will direct 
the conference. The subjects to be considered will be 
“The nature of a data processing systern’; ‘Some uses 
of electronic data processing’; ‘Application and 
control’; and ‘Auditing and the future’. 

The fee for each member will be £2, which includes 
morning coffee, lunch and afternoon tea, and appli- 
cations to attend have to be submitted by May 7th. 
Members wishing to join the branch, and thereby 
take advantage of the conference, should apply to the 
Honorary Secretary, Mr R. E. Wright, 11 George 
Street West, Luton, Beds. 


GRIMSBY AND NORTH LINCOLNSHIRE 
CHARTERED ACCOUNTANTS 


The annual report of The Grimsby and North Lincoln- 


shire Branch of The Hull, East Yorkshire and Lincoln-: 


shire Society of Chartered Accountants, presented at 
the recent annual meeting, records a total membership 
of 120. 

Regular meetings were held during 1964, when 
addresses were given on such topics as “The Finance 
Bill, 1964’, “The Contracts of Employment Act, 1963’, 
“The redevelopment of Grimsby’ and ‘Electronic 
cheque clearing’. The Branch organized a meeting 
during the year with the headmasters and careers 
masters of local grammar schools with a view to secur- 
ing closer co-operation between the Branch and schools 
and, in addition, members have attended at schools in 
the area to give addresses on accountancy as a career. 
The Branch’s annual dinner was held at the Royal 
Hotel, Grimsby, on November 26th, and was attended 
by 140 members and guests. Also, a very successful 
dinner and dance was held on October 2nd at the 
Masonic Hall, Grimsby, when approximately eighty 
members and guests were present. 

The following officers have been elected for 1965-66: 

President: Mr A, A. Beardsall, P.c.A. 

Chairman: Mr R. B. Heaton, F.c.a. 

Vice-Chatrman: Mr J. Fitton, M.A., F.C.A. 

Hon. Secretary: Mr H. D. Mitchell, a.c.a., Bank Cham- 

bers, Fish Dock Road, Grimsby. 
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Hon. Treasurer: Mr A. Buckton, F.C.A. 

Hon. Librarian: Mr J. T. Bootyman, F.C.A. 

Hon, Auditor: Mr J. M. Smith, J.P., F.C.A. 

Deputy Chairman: Mr G. D. Falconer, F.C.A. 

Mr W. S. Warrs, ¥.c.A., who retired as secretary of 
the Branch at the meeting had served in that capacity 
oud seventeen years. In addition to his long service in 

this post, he was the first Chairman of the Branch. 


BROMLEY AND SOUTH-EAST LONDON 
DISCUSSION GROUP 
Annual Dinner 


The annual dinner of the Bromley and South-East 
London Discussion Group of Chartered Accountants 


. was held on April oth, at the New Hackwood Hotel, 


Bromley, with the Chairman, Mr Robert S. Waldron, 
F.C.A., F.A.C.C.A., presiding. Among the guests were. the 
Deputy Mayor of the Borough, Alderman Ralph N. 
Allen, and the Borough Treasurer, Mr T. W. Sowerby, 
F.S.A.A., F.I.M.T.A. 

The President of the Bromley and District Law 
Society, Mr J. Gunson, LL.B., proposed the toast of 
“The Institute of Chartered Accountants in England 
and Wales and the Accountancy Profession’ and 
referred to the complementary nature of the services 
afforded to the public by the legal and accountancy 
professions. Mr R. S. Waldron briefly replied, stressing 
the importance of education within the profession and 
the value of district societies. Mr F. K. White, T.D., 
F.C.A., A.C.W.A., M.I.M.C., a member of the committee of 
the London and District Society of Chartered Ac- 
countants, also replied and spoke of the revolution in 
outlook of the profession on modern developments in 
management techniques. He referred, in particular, to 
the new Certificate in Management Information which 
was intended for the younger chartered accountant. 

Mr D. H. Kirk, F.c.a., Vice-Chairman of the Group, 
proposing the toast of ‘The Guests’, spoke of the pleas- 
ure of having both of the district Inspectors of Taxes 
at the dinner and of the co-operation in the area between 
chartered accountants and their fellow professional 
body, The Association of Certified and Corporate 
Accountants, which had led to a joint debate in the 
present season. Mr J. Pearce, H.M: Inspector of Taxes 
for Bromley 1st District, in response, paid tribute 
to the high level of the services being rendered by 
accountants practising in the Bromley district. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading and prayer 
will be held at 1 p.m. on Monday next, May 3rd, in 
the vestry of St Mary Woolnoth Church, King William ` 
Street, EC3. The scripture for reading and thought 
will be 1 Thessalonians, Chapter 5, verses 23 and 24. 
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All forms of 
ANALYSIS 
are our business 


Sales 
Purchases/Expenditure 
Labour and Materia! Costs 
Stock Control 
Questionnaires 
Orders/Sales Statements 
also Punching and 
Verifying Cards for users 


Now Available 
a New Edition of 


STATISTICS 


, Th a } K, H a 
BY A. R. ILERSIC, M.SC.CECON.), B.COM., F.I.S. 
Reader in Economics and Social Statistics 
at Bedford College (University of London) 


Published on November 30th-last year, the 
new edition of this standard text has been 
considerably enlarged, and the subject-matter 
re-arranged. It fully covers the requirements 
of the examination syllabuses of the various 
professional bodies, and every consideration 





XXI 


is‘given to the reader working with a corre- 
spondence course, 


_ Price 36s Post free 38s 


HFL (Publishers) Ltd 


10 BARL HAM STREET, LONDON WC2 


For accuracy and reliability 
MADIC DATA PROCESSING SERVICE 


13-15 Sheet Street, Windsor 
Telephone 63416 


*% REGENTLY PUBLISHED 
ANOTHER NEW BOOK IN THE GEE’S WORLD MANAGEMENT SERIES 


Techniques of Communications 
in Business 


by C. S. DEVERELL, MLA., B.Sc.(Econ.), B.COM., F.C.LS., A.M.B.LM. 


Most of us concerned in business, industry, public administration or training would like to write and speak more 
effectively, whatever the level of our present attainment. We have to interview, write reports, attend conferences 
and discussion groups, speak at meetings, and get the most we can from suggestion schemes, We are equally aware 
that the complexities of business today call for skill and training, if shortcomings in communication are to be re- 
moved. This book will be of inestimable service to managerial and professional students, but it is more than a 
textbook. It is a practical guide, with all its examples drawn from business. It should also stimulate those engaged 
in industrial and commercial training. The author believes that one of the most obstinate difficulties we face is that 
of maintaining a high level of freshness, enthusiasm and creativity. How can we make certain that the right infor- 
mation reaches the right people in the right form at the right time? Has the exercise of the techniques of com- 
munication been given sufficient prominence in executive training programmes? This book is above all a review 
and an opportunity for personal stocktaking. All managers should find something in its pages which they can profit- 


ably read. 
27s 6d NET, 28s 6d post free U.K. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 
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- ASSISTANT ACCOUNTANT 


required by a ee eee oe 
Sie a SP acess a ~ ae A APPOINTMENTS 
agit Spoonful applicant willbe required to | W- We ee PR REPLY SERVICE 


the senior Accountant in his duties covering all 
aspects of the company’s accounting systems 
and routines. He mun be able and willing to ; 
work with the oxhainyg team of accountants and 

- other staff. 


Bas acta a ats CHIEF ACCOUNTANT 


handa will be an advantage. 


Applicants should be newly od mem- MID 208 
bers of any of the aoia A Kecouaiuned 

bodies, or to have passed the intermediate 

examinat! 





This new appointment is intended to appeal to a newly qualified chartered accountant who is probably 


‘The salary offered will be in accordance with 
éxnerionce and abiliy. ea ion and auill in the profession and who is seeking to move into commerce or industry. Our client is a firm of 
life assurance scheme tn operation and softwood importers with headquarters tn London and several subsidiarios owning wharfs, sawmills 
company is prepared to mest removal expenses. and yards; sales are about £2 million and have increased threefold during the sixties. 
Applications giv age and full details of 
iy sit Miia B IRUS D Tre anro narant ie beina made ta acovide Tor irie sllesaaslon dua io pecmic ine Company Soani 
Secretary: (in his 60a), to whom ho will be responsible, to give more time to top financial planning. ‘The Chief 
BERNARD WARDLE (BVERFLEX) LTD Accountant will take charge of the acoounts department and ultimately be responsible for the preparation 
CAERNARVON, N. WALES and consolidation of quarterly and final accounts and for developing regular financial contro] systems 


(including O. & M, and internal sudh) throughout the companies. Initial salary negotiable around 
SSISTANT ACCOUNTANT required to control £1,750: contributory pension. Piease write quoting 3.6981. Your application will only be forwarded 


works accounting and cost section of a progres to our client if you authorize us to do so, after you have received further detatis of the ASL Job 
sive oe elgletredte ryt company. Applicants aged D tption. 





a working ened ey e of budgetary control. A sal 
ži, 000 per annum is Savica ged 


ee oon ees and experience, Penrion scheme. MSL ADVERTISING SERVICES LIMITED 
E cee E teen bate Mae 17 Stratton Street, London W1 


" 





ASSISTANT TO ACCOUNTANT 


tequired by a subsidiary of a well-known 
group of companics near Romford, Essex. 
policants should be studying for the F.C.W.A, 


own initiative. Experience im a process industry ASSISTANT ACCOUNTANT 


would be an advantage, This position offers a 

broad experience in management accountin 

aud an opportunity to improve a system 
dard costing and budgetary control for 


san 

more effective use by management. Hall Engineering Goldings) Ltd. wishes to appoint an assistant to Chief Accountant of im 
Salary range £750-£1,000 p.a. depending subsidiary company, The Britith Reinforced Concreto Eugineering Co izd, Saor: 

upon age and oxzperience. 





The assistant accountant will beip with the preparation ot momaly accounts and the further derelop- 
Ploare apply in writing to Box AT8477. ment of the integrated accounting sysicm, which Includes standard costing. 





Applications are invited from young qualified accountants who are secking to =e thelr experi- 
operand TO ACCOUNTANT required for en industry, and should be addressed 
lough., Bucks, A qualification is desirabki, ic shouts ws 


eae with experience of monthi accounts 


Salar ary ot about £1,500. rito danin nd . The Group Chief Accountant 
HALL ENGINEERING (HOLDINGS) LTD, 104 Park Street, London W1 


Industry 
age to Box ATS 





. ASSISTANT TO 
CHIEF ACCOUNTANT 


CHARTERED ACCOUNTANT, aged 23-27, 
based in City. Duties varied as 
POUD E will Include n propararon o asa 


-ment a gusting gat cal opportunity for a 
flexible a ptable young man to galna 
ustria] aod sarapa in a company using 
contro Standard costing 
Pensionable. 





Apply in confidence with full particulars of 
age, education and business oxperience to: 


EA Aer enw cer 
EDITH & DREW LTD 


as Maay ous, o, ORGANIZATION & METHODS 
OFFICER 





YOUNG RECENTLY UALIFIED AC. 
ho eee ten A.C. W.A., of A.C.A.. with strong 


costing interest, ulred by oxpanding compang. An organization and methods officer is required by CIBA CLAYTON LIMITED. 

Salary, d depending on ton ing on experience, in roxio sé pres Applicants, ehh bait dll abe uates or with accountancy qualifications, ntust have nad a minimum of 

piter gus qualifying per period, dications. marked two * practi ce and haye worked in conjonction with a punched card data processing 

ATC oman 
experience to aale. am Pr Lid’ Eptoure Works, eede : The company operates a first-class contributory pension scheme. 

PROOK:KEEPER K REQUIRED to take charge of The salary offered will be in accordance with experience and qualifications and wil! not be less 
accounts section of Weat End estate agents with than £1,750 per annum. 

large management of residential and commercial 

Berra are cot o stein selene ei one Applications, which will be treated in the strictest confidence, should bo addressed to; 

per amum. — Write Box BR5956. 
HARTERED ACCOUNTANT, ago 30-35, The 
requ y small public manufacturing company 

fo Hosier ees 10 to take chargo of so ounan and CIBA CLAYTON LIMITED 

costing departm t zoe eens Industrial 

experience. ‘Salary “500 00 according to , Clayton, Manchester 11 


experience Particulars confidences 
Smith & Whinney treference T) 85 ‘Newhall Sirect, 
Birmingham 3. 
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CHARTERED ACCOUNTANT 


as assistant to Group Acconntant of 
engineering contractor. Victoria 

prospecisfor accountant tuptoage 
ao. - Applications giving full details of age, 
co and present sa A Box CA8479, 





CHARTERED ACCOUNTANT 


Required by orpanding American sales com- 

1 Pany a Ae pt Ome in Woda paar a Tho 
successful appien: wi administrattre 
duties and w be fesponulbis for preparing 
monthly reli for management. 


A substantial anlary will be paid. 
ee coe re giving detalis of ago, experi- 
co and bo addressed to 
Poat, Marwick, Mitchell & 


Co, Windsor 
Bouse, Templos Row, Birmingham "2 {quoting 
reference S.C). 


CHIEF ACCOUNTANT 
AND OFFICE MANAGER 


required for te company in 
London Wi, trading as and many 
facturers. Applicant must ba capable of betng 
directly responsible to the of Directors 
(or. taad pagel cial accounts and 
a z tystems. Some nS yeas of 


erona mks 25 to 35 
ca ba} a 

Łi. 400 re to 221000 Nor-contri- 
Batory pen n scheme. — Applications should 
bo sent in writing to the Managing Director, 
Bor CA8361. 





Clu ACCOUNTANT. - A eQ 
merchanting yee distribating 


~ Tho suce to fill the soosition of chief Scconnaer 


all aspects of group accountancy chs tad 
ormation for management and tton 
annual Commencing s accord- 


& Co, Chartered Acco Eldon Street 
House, Eldon Street, London ECZ. 





© 
require Sed eyes salary range 
£1,500 to £2,500 according to experience. — 


Please reply to Box CA8481, 





CHIEF ACCOUNTANT 


required by company of world-wide 
roputation. In addttion T at ae Ci- 
i c 

iadu al e co, abil! in meee iE 
staff and willingness preasure 
periodically Excellent working, Qoallons in 
surrey Basic salary up to 000. — x 





CHIEF ACCOUNTANT 


ufred for ra 6 of build- 
Req pidly. moana group 


ing co es with associa 

The position calls for a man who can use 
mana ent acco to asist 
tho whilo being prepared to 6 
tho group through le g to the use 
of processing equipment 


Experience of building contract and standard 
costing will pe helpful though not necessarily 


` commencing salary wii pe £1,750 upatns 
depen u a and experience. Tho 
iocation 6 Oi oicenerihire. 

Bor CA8495. 





One Geen COURSE MEMBERS 

commercial experience are 

invited to rorappty for: or & ones in wages and costing 

office of manufacturing group in SE. Londen. ~ 
Pjicaso state age and oxperience to Box CC8497. 


E O 
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BEECHAM GROUP LIMITED 


have the following vacancies in their 
FOOD & DRINK DIVISION 


Accounts assiztant, aged 20-25. Excellent 
opportunity for a partially qualified man to 
gain experience in all aspects of financial and 
cost accountancy while completing qualifica- 
tions. Good starting salary and opportunities 
for advancement for the right man. 


Ambitious young man, aged 16-25, willing 

to learn and study for a professional examina- 

tion in accounting. Excellent experience in i 
both financial and cost accounting. 


Apply with full details of experience to Senior Personnel Officer, Ref. 100/17 
Beecham Food & Drink Division, Beecham House, Great West Road, 
Brentford, Middlesex 





CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 


rexraired by a group of companies which is located in s ploasant area of tho home counties and which 
is now a division of a fant growtng substantial public company. 


Cuodkiates for this position shouki be chartered accountants, aged about 30, preferably with 
managerial experienca of accounting In the engineering and disiribution industries, He will be 
reaponstble for the whole accounting function and will bo especially concerned initially with ths 
development of a system of costing, reporting and budgetary control for the group, This appointment 
has excellent prospects, and the commenctig salary will be not less than £2,250 p.a. 


Write in confidences to: 


Finance Director, Box No. 4487/3 
cfo Foster Turner & Benson Ltd 
St Alphage Houss, Fore Street, London EC2 





COMPANY ACCOUNTANT 


required by a substantial poultry breeding and growtng company in South Shropshire. Tho successful 
applicant will be responsible for the preparation of annual accounts and accounts and information for 


management, Salary according to oxperlence and ability. 


Please reply with full’ detalls to Peat, Marwick, Mitchell & Co, Windsor House, Temple Row, 


Birmingham 2. 





MANAGEMENT ACCOUNTANT 
DIRECTLY RESPONSIBLE TO THE BOARD 


Exporienced, qualified accountant, well skilled In the maintenance and deralied application of 
gotary control] and costing procedures of a manufacturing and printing company employing 800. 


Ability to govern work study and the application of bonus achome Is essential. 
candidate will be considered unless currently carning £3,000 annum. The successful 
daMe will be additionally rewarded by generous incentive od dia ad with a prospect of joint 
Managing Directorship afier a satisfactory probaudonary period. 
Preferred ago 36-453, 


’ Apply in the first instance with FULL particulars of Sinerience and qualifications to: Jones, 
Ayens, Worley & Piper, Chartered Accountants, 7 Raste Pallant, Chichester, Susser. . 
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os 
Casa pdying. expertence in ae control and 
to take coatrol 
men dealtne with new produca. 
good commencing salary. 
free S ilfo ausurance chome svailsbio. 


OHday arrangements honoured. — Applications 
war RE an giving ful! detalis of experience 
to: The Personnel Menagcr, 


Thorn- 
ABI Rac eres Valves & Tubes Lid, Mollison Arcous, 


» Enflold, Middlesex, 





COST ACCOUNTANT ` 


‘We are an expanding and progressive rubber 
manufacturing company, “vee of the P. B. 
Cow Group of Compani 

We require a young qualified cost and 
Works socountant to control all works account- 
ing functions Including the operation of standard 

coating and budgetary control systems, and to 
integrate and improve the accounting 
controls and techniques, 

A good salary will be paid and full dotatlh 


of ags, experience to date and present position 
and salary should be forwarded to: 


Secretary 
P. B. Cow (Special Products) 
Limited 
Liverpool Road . 
Trading Estate 
Slough, Bucks 





OST ACCOUNTANT. with knowledgo 


aoard Some gued by | large firm in cantral 
~35, Salary in region of £1,200, 
Five-day week. — 


re tee CAS chena. 





COST ANALYST 


Job Title: 

COST ACCOUNTANT. 
Location: 

THAMES VALLEY - READING. 
Industry: 


CENTRIFUGAL PUMP MANUFAC- 
TURE. 


No. of Employees: 


Nala’ 1,700, READING UNIT 


Present Duties: 


SUPERVISION OF AN INTEGRA 
SYSTEM OF 


STANDARD COS G 


AND BUDGETARY CONTROL, 


Future Development: 
oe ee PROFITABILITY STUDIES 
TRA VEN CING VARIETY REDUC- 


Prerequisites: 
A.C.W.A. OR A.CA. AGED UNDER 34 
WITH APTITUDE FOR ENGINEER- 
ING COSTING. 


Offer: 
MINIMUM SALARY £1,300 P.A. ABOVE 
AVERAGE PENSION BENEFITS, 
SISTANCE WITH AL cost” 


Write to: 
A. E. P’Anson 
Financial Controller 


SIGMUND PULSOMETER PUMPS 


LIMITED 
Oxford Road, Reading 
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COST ACCOUNTANT 


We aro looking for a young, brighter-than-average accountant. Ho. 
Onn Stee INIO. AR sais Cerne TOIS -AE Une very. Sart OL an IMPOTAN 
moves afmed at improring management control, 


We are long-omablished engineers with a fino reputation and with 
interests in several differen: folds of activity. 


Manufacturing units are served by a api BT accounting funetion 
of which the successful applicant would be a 


To provide a Maison service between the central accounting function 
and a production company on the same site, 


DUTIES: 


Cd 


UALIFICATION A.C.A. A.C.C.A. or A.CLW.A., with some industrial experience in 
KXPERIENCE: companics the laton accounting techniques. Acquaintance with 
& computor wo bo useful but is not essential. Most Important {a the 

quality of being ablo to communicate with management at ali levels, 


AGE: Twenty-four plus, 


SALARY: In the region of £1,600 pa., but moro H justified by oxceptional 
experience. 
APPLICATION TO: Box CA8496. 


LONDON 8E 





GROUP 
MANAGEMENT ACCOUNTANTS 


THE HALL-THERMOTANK GROUP fs looking for intelligent young men with imagination sand 
drive to join tts Londombased headquarters staff 


Two accountants are needed for the newly created group finance department. This department 
will be rexponalble for establishing group {nrestmert procedures and management accounting syytems 
aa well as the consolidation of annual accounts and taxation work. 


Requirements are for: 
EXPERIENCED CHARTERED ACCOUNTANT 


with an understanding of and some oxperience In modern manegoma accounting techniques 
including the uses of control systems to shape the formal snd info workings of organizations. A 
university degree could be an advantage. Salary £3,000 or borer., 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


preterao ly with somo experience in consolidation ped Geompen taxatlon. Although initially he will 

folgenden jn these matters and in the analysis of budgets and other periodic financial returns from 

Foun e9 mpanies, ho will also assist In the development of impro aprons or ane of financial control, 
postition should afford a good opportunity for futuro advancement. around £2,000, 


Ploase write in confidence to: 
The Emerson Consultants Ltd 
(Hall-Thermotank Selection) 
8 Grafton Street, London W1 





O. & M. ASSISTANT 


Large light engincertng company in Wolwyn Garden City requires an assistant in its ystems and 
procedures department. 


- 


‘The successful applicant should be capable of undertaking assignments on his own initiatiro and would 
be expected to play a significant part in the establishment of modern management techniques. Ho 
would maintain close contact with those areas of the company concerned with clerical procedures, 
mechanical accounting, production control, eto, Previous experienco of O. & M. work and/or 
accountancy in a large company would be an advantage. 


Ago 25 m35, A generous salary will be paid according to age and experience, with contributory pension 
achome and conprebensive fringe benefits. Somo assistance with bousing may bo giyen, 


Apply to: 
= .Group Personnel Manager 


RANK-BUSH MURPHY LIMITED _. 


Bessemer Road, Welwyn Garden City, Herts 


Telephone Welwyn Garden 23434 





——— rr 
titer 
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AGCOUNTANCY ag 
INFORMATION SERVIGE — 


ACWA, ACA, AACCA, ACIS 
if you have one of the above qualifications you are eligible to 
register free of char igo with the Accountancy Appolntments 
information Service. On registering you will also receive a free 





_ ~ copy of a confidential salary survey recently conducted amongst 


accountants. 


The object of the Information Service Is solely to informy you 
will receive full details of all suitable vacancies notified, to 
allow you to make direct appilcation to the Employer. On no 
account will any o US pee particulars be passed to a prospective 
Employer, or Indes at third party. The Service is therefore 
comp etely confide 

For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:— 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 


TELEPHONE: TATE 1022 





SOUTH 


MANAGEMENT souma 


-AGCOUNTING 


A vacancy exists for a young cost accountant Ina 
pharmaceutical factory situated near a desirable 
residential area on the South Coast. The Im- 
mediate task is principally concerned with the 
costing of processes for which the main require- 
ments are clear thinking and the ability to 
Identify significant factors. There is substantlal 
opportunity for developing new procedures In 
conjunction with technical management. 
The appointment will provide an interesting 
challenge to a young man who wishes to advance 
himself by promotion within a dynamic and 
expanding organization. The initial salary will be 
around 1.320; fringe benefits include profit 
i participation and non-contributory life assur- 
ance ox pension schemes. 
! Candidates should send comprehensive career 
details (which should not refer to previous 
correspondence with P.A}, quoting 1175/TA., 
| to: 
| P.A. Advertising Limited 

60a Knightsbridge 
; London SW1 
| Replies will be forwarded direct and un- 
| opened to the cllent unless addressed to our 
Security Manager listing companies to which 
| 
| 


they my not be sent. Strictest confidence Is 
assu 


THE 
ACCOUNTANT 


ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


ACCOUNTING STAFF 


Vacancies exist in the Corporation’s offices in Zambia 
for young leg in their early 20s who have recently 
accoun or secretarial practice, 
will tes te ity of £2,000 a year. The 
positions offered are on fixed contract terms fora 
period of thres renewable at the end of this 
period by m agreement, 
Benefits include generous leave conditions, life 
assurance and medical schemes, a 5 per cent 
bonus, and terminal ea in lieu of pension. 
Modern housing with basic furnishing is available at 


Free passages to the extent of three and one haif 
adult fares are provided for the employee and his 
family for the outward and for the return journey upon 
completion of service. 


Applications giving fallest details should be 
addressed to: 


The Appointments Officer, Dept A/@ 
40 Holborn Viadact 
Londoa EC1i 


ACCOUNTANT 





_ Due to further expansion an excellent 


opportunity 
occurs for a accountant in his late twenties 
to join British Sidac Limited, manufacturers of packag- 
ing films, at their St Helens location. 


Initially, Tg enc. pera E Da ree 
assist in the preparation of monthly accounts and 
board statistics. 


This post offers prospects of progress; a commencing 
salary fully commensurate with qualifications, expert- 


ence and ability; and the company operates a good 
cot butor ye pension and frcs Iie aesaraiioe sell scheme, 


Applications in strict confidence stating age, full 
qualifications and 
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th 
budgetary 

opportunities by 

qualifying through the of 


The Institute of 
Cost and Works Accountants 


Slosiesapiect courses also a¥vallable. Obtain 

from postal 

12,000 complet CWA, 
asses, 





- Box 


30-40 
avalladic fn nearby new town. 


9 

EVONSHIRE. - Qualified a to take 

charwe of ofico of ea MIAA buflding 
organization. Able interpret 


qualified 
readil 
CAS 


g are co ce, rere 
ufred to the Advisory Service of Buildin 
Ree D), 82 New Caven Smia 
NG SE 
E G H FOLK DANCE AND SONG 
CIETY requires senior book-keepors at least 
to trial balance. — A igs Admirals. A Rereata 
Park Road. NW1, L. 22 ae 
XPANDING BLECTRO AND ENGI” 
NBERING 


COMPANY in Hick Wycombe 
uires the services of a 
co of and 
y secretarial 
an geucral nae matters. An excellent 
y growing aad fi 


epportunity in # 
aoine company, Sa Sajary according to age and 


c 
ANDIN PE ASSURANCE enn MEANT 
PUBLIC ERN 
ergs he er a all 
accounting oroceeate. I Insuran op) aang desirable 
but not This position offers gad le 
coment. a 


capabilities, but a a rore of 
Maty onee aa p.a. is cnvisagad, BAS 5. 





GROUP 
CHIEF ACCOUNTANT 


An expanding group of private companics in 
the West Midland area require a qualified 
accountant between the ages of 30—45 to All 
the post of chiaf accountant, 


EBxpertence in tho horticultural or agricul- 
tural fields would be an advantage but is not 
essential. 


The salary will bo according to ago and 
experience but only those interested In a 
minimum starting salary of not less than 
£2,000 per annum and capable of crentually 
bocoming financial director of the group should 
apply. 


Please send full details including ago, 
experience, qualifications and present salary 
in striot confidence to Box GC8501. 
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GROUP 
ASSISTANT ACCOUNTANT 


HIRAM WALKER & SONS (SCOTLAND) LIMITED, Distillers 


DRTE -E position for A young: chartered E tant aged 23-26 as an assistant in their accounting 
arises due to the e opr tof ao Accounting procedures and tia work, 

witch will be interesting and vari wili cover all socoun Re Sabor OF THO Sion 3 oneal one 158 
© g&8furance schome and the conditions of loyment 


appointment carries an attractive salary which ch will be a matter for nego 


lications in writing giving details of previous oxperience should be addressed to the Secretary 
aca Hit bot eee a 





MOBIL OIL COMPANY LIMITED 


wish to appoint a 
CHARTERED ACCOUNTANT 
will spend ton months as an internal auditor, followes n further dove opments! 
aA dealomed re him a wide knowledge of the co company’s and to equip for 


d as an internal auditor i will be necessary to 
de the London ares. 


accounting Durin 
A more soior Aonig Dorion. nis cide Pa e e naas locations outsi 


ilcations are invited from men, agod 25-30, who will be offered an attractive starting salary, 
sone OF anc Uepennante: beneir plan, and a full rango of employes eo benefits, — Please 
write with detalls to 


J. B. Rowell 
MOBIL OIL CO LTD (CA/317/) 
Caxton House, Westminster, London SW1 





PROFESSIONAL PROGRAMMING 


We havo vacancies for young qualified accountants wishing to make a career in the important field 
of digital computing. Training will be giren where required but preference will be given to applicants 
who hays some experience in clther programming or systems analysis. 


The company is organized on a co-operative basis, and employees can expect to bocome both 
sharcholders and members of the profit-sharing scheme. Salaries up to £1,600 are available to 
suitable applicants, 


We are a group of professional programmers San in business and scientific applications and 
development work for manufacturess. 


Applications should be addressed to the Company Secretary, Computor Analynts & Programmers 
Ltd, 62/63 Queen Strest, London EC4, stating age and oxpertence. 





SUBMARINE CABLES LIMITED 
(Owned Jointly by A.E.L & B.LC.C.) 


A LEADING COMPANY IN UNDERWATER 
TELECOMMUNICATION SYSTEMS 


require a 
CHARTERED ACCOUNTANT 


Ago 25-30 as an nssistant to their Socrotary and Chief Accountant. 

The company operates an integrated system of cost and financial control 

Some post-qualification experience is desirablo. f 
Salary in accordance with age and experience. A contributory pension scheme ts in operation. 
The successful applicant will be based at our Greenwich Works, London SH10. ~ 


Please submit applications to the Personnel Manager 
Submarine Cables Limited, Christchurch Way 
Greenwich, London SE10 
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FINANGIAL 
AGCOUNTANT 


A major engineering group of companies with 
world-wide interests requires a financial account- 
-ant for its headquarters based in the London area. 
Candidates should be between 25 and 35 with a 





. recognized qualification in accountancy. Experi- 


ence in the engineering industry would be a 
distinct advantage. 


A further expansion of the group is likely to 
offer exceptional opportunities of advancement 
to an ambitious and energetic man, and an 
attractive starting salary, together with immediate 
entry into the pension scheme, will be offered to 
the successful candidate. 


Applications, stating brief details of age, 
qualifications and experience, should be addressed 
to Box FA571. 











ACCOUNTANTS 


`” Two vacancies have arlsen In the group: accounts 
department In London. The first is for an account- 
ant with good executive experience In commerce 


or Industry; the second Is for a recently-qualifled 
accountant, 


Group operations cover a wide range of com- 
mercial and manufacturing activities and the group 
accounts department undertakes essential con- 
trolling, co-ordinating and Internal consultancy 
functions both for group management and for 
subsidiary companies. Excellent accounting and 


ACCOUNTANT 


POWELL DUFFRYN GROUP 
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BAKER PERKINS HOLDINGS LIMITED 


require a 


: Chartered Accountant | 


This could be an attractive career opportunity for a 
recently qualified accountant eager to gain wide 
experience in the Financial Controller’s department at 


the centre of a.large engineering group of seventeen 
companies in the United Kingdom alone. 


Initially you will be engaged on investigations, 
taxation, consolidation and internal audit work; there 
are good promotion prospects within the group for the 
right man. 


Conditions of employment and salaries accord with 
best modern industrial practice. 
Write in strict confidence giving details of age, 
qualifications and salaries earned to:- 
The Staff Employment Officer 
Baker Perkins Holdings Limited 
Peterborough 





-financial experience may be obtained and, 


conjunction with the management Pal see i 


. programme, there are very good prospects for a 
: career within the group. 


If necessary, assistance with removal expenses 


"will be available to the successful applicant. 


Please write, giving brief details of age, 


. background and experience, to the Personnel 
' Officer, Powell Duffryn Limited, 8 Great 
Tower Street, London EC3. 


l 
t 
. 
i 
i 
i 
} 


Accountant | 


We are soaking a qualified accountant for the department 
of the Chlef Accountant at our Victoria offices. 


The work, which primarily Involves consolidations, 
budgeting, and genoral management eccountancy, calls for 
aman with initiative and an inquiring mind, who must be 
prepared at times to work under pressure. 


Essential requirements are: 


@ Age 25-30. 

© A.C.A, or equivalent qualification, 

@ At least three yoars’ experiance in com- 
morca or Industry. : ; 


initial sa r £1,200 to £1,600, plus pension and non- 
: contributory life and accidant. cover, and comprehensive . 
fringe benefics. Prospects of advancement within our 
organization are excellent. : 


Pisase send brief details in confidence, showing how you 
moet the main requirements and quoting reference number 


The Serilor Recruitment Officer 
THE RANK ORGANISATION LIMITED 


11 Belgrave Road 


London SVW1 


COST AND WORKS 


ACCOUNTANT — 


Yale & Towne, the world’s largest lock manu- 
facturers, are opening a new additional factory at 
Livingston new town, near Edinburgh. A senior cost 
and works accountant is required to yie an 
accounting function consisting of wages and costing 
departments. 


_ He should be between 30 and 40 years of age and 
C.A. or A.C.W.A. ified. The accountant should 
have had at least three years’ industrial experience 
including wage procedures, be familiar with mech- 
anized accounting, and be able to operate an in- 
tegrated cost and financial accounting system. 


The company operates non-contributory pension 


and life assurance schemes. Re-settlement expenses . 


. will be paid and housing provided if required. 
y Minimum starting salary £1,500 p.a. 
wa Applications to: 


Personnel Manager 
YALE & YALE & TOWNE 
TOWNE Wood Street, Willenhall 





THE RANK ORGANISATION LIMITED 


Income Tax 











is required by a large Midland company—part 
of an International group —which isexpanding its 
product range and which is currently re-organising 
its management structure to achieve this. Turnover 
is in excess of £5 million and should reach eight 
figures within the next five years. 
® RESPONSIBILITY will be to the Financial Director 
for the whole accounting function and particularly 
for the introduction of more modern accounting 
methods, 
® HE must be a, qualified accountant with 
experience of up to date industrial accounting 
techniques in a large divisionalised company or a 
up. Knowledge of the use of computers would 
an asset. Age 30 to 35. Salary will not be less 
than £2,500, and.could be negotiated above this 
ae 
Write in confidence to us as the company’s 
advisers. Nothing will be disclosed without 
permission. Letters should be addressed to Sir 
Hilary Biggs. 


JOHN TYZACK & PARTNERS 
(SELECTION) LTD | 
10 HALLAM STREET - LONDON WI 





Clerks — 


There are vacancies in the London and Provincial | 


Trustee Departments of a Joint Stock Bank for Male 


or Female Income Tax Clerks of character and Intel. . 


up to the age of 31 years possessing experience 
of Claims and Returns on behalf of individuals. 


OSESE salary acçording to age at date of en- 
gagement e Salary Scale provides a reasonable 


standard of remuneration and commensurately higher 
awards are granted for merit and responsibility. 
Present representative minimum emoluments are:— 


Male Female 


Age 20 £470 per annum £470 per annum 
Age 26 £820 per annum £630 per annum 
Age 31 . £1035 per annum £740 per annum 


An additional allowance will be paid to those working 
in London. 


Those entrants educated to G.C.E. ‘A’ level will be 


granted one year’s seniority in salary. 

The Pension Scheme is entirely non-contributory and 
full service brings a pension equal to two-thirds of 
final salary. i 


Applications, giving ages experience etc., should be ad- 
dressed to Box No. 1647 clo Charles Barker and Sons, 
20 Cannon Strest, London, EC4. 
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FINANCIAL ACCOUNTANT 
' FURNITURE INDUSTRY ` 


Gealiied accountant (25-40 with commercial 
rote required by forniture manufacturer. 
n, to be responsfble for all 
financial accounting and for consolidation of 
| group accounts. 


QUALIFIED ACCOUNTANTS 


A major and expanding manufacturing company in the North-east hes vacancies for qualified account- 
ants, The company has tostalled a fully integrated system of standard costing and budgetary control 
and advanced techniques in management accounting. It is now increasing its offorts in tho fleld of 
computer applications under the control of the Finance Director. 


Prospects rooi fn this proper 
gou Commencing salary about 
n achame and life cover, ~ Box FAESOD, 





The posts should be attractive to men aged 24-28 and currently camming in the region of £1,100- 
fiers rt rere Final students, required for s 
RA miang vacancies. Registration is free 

: riof details t S 

Selection Lid. at; North Joha S Liverpool 2. 
SN TeS RECORDING COMPA 
oe a West end requites two young men or 
with intermediate accountancy 

Write ga saung age, oxperi 


Applicants should send a mommary of qualifications and experience to Box QAS8464,. 


enco and salary required. — 


Qualified Accountants 


We have four new openings for SENIOR ACCOUNTANTS in our- 
Central Operational Accounts Department. 

Wa Invite applications from accountants who have the ability and 
temperament to Investigate, implement and develop accounting 


QUALIFIED 
ACCOUNTANT 


for International export company situated in the West 


systems which wiii match the policies and the internationali sccount- 


mg requirements of the company. 
tarting salary will bein the range of £1,500-£1,800 p.a. and there 
are good prospects for advancement. A non-contributory pension 
scheme Is In operation. 

Newly-qualified accountants can be considered for some addi- 


. tional Junlor positions. 


End of London. The position Is one of Independence, 
i| and complete control of office staff. Age between 35 . 
and 45, Salary, depending on experience, between 
£2,500 and £4,000. - Apply In strict confidence to The 
Managing Director, Box QA578. 


Write in confidence to: 

S. Smith, Manpower Section 
Standard Telephones & Cables Ltd 
63 Aldwych, London WC2 





: -PARKINSON COWAN | MANAGEMENT | 


$| This expanding company is two graduates I I 
or Final students of a professional institution for Fleetway Publications Limited seek a young 
the following new appointments: qualified accountant to assist In developing 


improved management accounting techniques. 
Responsible to: Chlef Accountant. 
- Qualifications: 
Age ~ up to 35. 
Member of recognized accounting body. 
Experience in the management accounting 


1. . ASSISTANT TO COMMERCIAL MAN- 

| AGER, to assist with responsibilities and 

administration of a commercial department, 

which is associated with the marketing and 
production functions. 


ae 


Task: 
To take charge of a section preparing bud- 
gets, financial control statements, and other 
data which will enable management to 
Improve profitability. 


2 O. & M. INVESTIGATOR; to undertake 
O. & M. investigations and Haise with our 
newly-formed data processing department. 


Both positions require at least three years’ 
experience of accounting or administration in an 
industrial organization, but experience in similar 
capacities to the vacant positions, although’ pre- 
ferred, is not essential. 


Apply in writing giving full details of qualifications 
and experience etc., to: 


The Personnel Officer 
PARKINSON COWAN MEASUREMENT 
Victory Works, Talbot Road, Stretford, Manchester 





EN =— AAAA 


Salary: 
Starting salary up to £2,500 per annum Is 
envisaged. Pension scheme and life assur- 
ance. 
This is an excellent opportunity for an 
enthusiastic man with a creative attitude. 
Applications, including details of age, qualifi- 
cations and experience, will be treated-in strict 
confidence, and should be addressed to: 


R. A. P. Smith, Esq. (MA/TA) 
Fleetway Publications Ltd, Fleetway House 
eee Street, London EC4 


field nec | 
eae 


XXX 





: INTERNAL 
AUDITOR 


Aro u looking for a senior position with 
excellent prospectaT 


A London-based international company 
sooks a young internal auditor who can lead a 
smal) aall by example. 


Some qualifications and good experience 
are required, This position involves some travel 
with first-class ebay deel pre and all 
expenses met. gnarz D ae popova ole; according 
to scaiteedods oxperl 


Int orestod? Call us for an appointment. 
Never a fee to the applicant. 


Crake 
\Dersoume’ 


107 Fleet Street. LUD. 7672. 





London EC4, 
MANAGEMENT 
ACCOUNTANCY 
Aere PLATNENE Sommer ees 


applications from  ohartered or cenin 
accountants tO Join ita group accounting team. 


Tho suceessfal appii preferred age 
umder 27 year, wilt have eat a wi 


scope of tica and receive a commencing 
salary tm the range of £1,300-£1,600 per 
annum. 
Applications giving full particulars the 
erereary. Concrete Limited, Green Ten 
urmsiow. 





NORTH CENTRAL 
FINANCE 
(STANTON) LTD ` ' 


part of a sonny ma ¢ hire-purchase and 
a subsidiary of the National Bet uh ois aro i Bank 
Lid requires a qualified acconntant, ased not 
more than 32 and preferably with some com- 
F or indusrial experionce, as asststant 
the Chief Accountant. Non-contributory 
en fund. Staff mortgage schems. Salary 
dependent on age and lence 
oases tier marked ‘Private and 


al Finance (Stanton) far 21 Now Dover 
Canterbury, Kent, 





- OPPORTUNITY IN 
OVERSEAS ACCOUNTING 


For career-minded A.C.C.A. finals student, 
aged 20-30; to become part of a small head 
office accounting team, dealing with manage- 
ment and financial accounting of overssas 
branches and subsidisrics. 


City office, five-day week, subsidired tanches, 
pension scheme, paid oxamination leare. 


‘Opportunities after qualifying for advance- 
ment to senlor appointments within the group, 
elther at home or overseas. Commencing 
salary about £1,000 p.a., depending upon age 
and experience. Brief applications in writing 
pleases, to Box O18462. 





Appiy stating age, marri 
posts hol 
+ Box OC5959. 


. THE 
ACCOUNTANT 





Moedium-sited en g company in 
North Staffordshire require 


ACCOUNTANT/SECRETARY 


preferably alified and yo with todustrial 
oxperien lence. Duties ts melado cost and financial 


qualifications and salar required to: 
Downward, Plumb & Catclough, 1 Aynsley 
Road, Shelton, Stoke-on-Trent, Staffs. 


HOTOGRAPHIC IMPORTERS uiro assistant 
accountant at poou. HBT, level for arr shy 


Middx o o. gers 
Kardex soek control, asis four-woekly arene 
Salary from £750 according to exparience. - A 

in writng to: KR. Evans, Accountant, 166 


End Lane, NWS. 

QUALIFIED ACCOUNTANT, agod 28-35, re- 
Pook, Froan & Co Ltd, to bo nsib 

Management Accountant for all nancial 


ulred by 


the company operates a co schon, 
= Acplication giving age. quail cations a ana 
de to the Personne! 


rean & 
VALIPIED 
WORKS ACCOUNTANT for mal! pro 


gressive 
company in North Midlands engaged in building 


tn ‘saolele order 





RETIRED ACCOUNTANT 
required as 


INTERNAL AUDITOR 


60-62 years old ifor thall ofice}, preferably 
full-time. Sult qualified accountant or 
unqualified man with considerable audit 
exportence, 


Pleaso write or phone: 
Mr E. Boyd, Staff A intrnents 


Oficer 
TAYLOR WOODR SERVICES LTD 
345 Rolsitp Road, 80 if Middr. 
WAXiow 2366. 





ENIOR ACCOUNTS CIL 





Q UBSTANTIAL PROSPECTS. a good salary 


and fnteresting work [Involving tnvestment 
analysis in a fast-oxpanding company in the 
computer field are offered to a young qualified 
accountant with a Itvely mind, interested in 
new ideas and techniques, 


The applicant ahould be prepared to travel 
abroad from time to timo. 


‘Please send full detafis to the Joint 
Managing Directors: 


Intinco Ltd 
2/3 Charterhouse Square 
London EC1 ~ 





AXATION,. -— Junior assistant, male or female, 
required by Temple Sollichora, Abla to work with 
little supervision on all forms of 

(no company work), salary, 

vouchers, five-day week, hours 9.30 to 5.45, threo 
weeks’ annual holiday, ein arrangements honoured, 


sion 


accountants. ~ Apol oy in confklence to Accounts 
Contro Bentley Works, Doncaster : 


Co Lid, 3 : 
CHARTERED OR COST AND 


ERK required by City 
importera to take charge of all books etc and to 
Prepare statistics, ~ Box 5938. : 


personal taxation 
luncheon 


scheorne, 
HE CEMENTATION COMPANY LIMTTED 
qualified accountant for tralning 


May Ist, 1965 





YOUNG 
CHARTERED ACCOUNTANT 


The West End headquarters of an {international 
light caginecering organization has a vacancy 
for a zoune chan accountant. Tho position 

offers an interesting tntroduction to managc- 
ment accounting unlimited scope for a 
person wishing to mako a carcer in Industry. 


Duties wlll inchide consolidation of accounts 
and preparation of financial statements and 
reports to PAP AOAEDI coreesn eels AEROC Oe 
company activi 


Apply in writ giving details of S meaon, 
age, aad presser onl salary to Box YC8294 








OVERSEAS | 





BAHAMAS 


International firm of chartered accountants has 
saf vacancies in Nasau ands Freeport for 
qualified accountants, AA gee commencing 
salary will be paid. ‘nities contracts arc for 
three years with long leave ontlilement at 
expiration and local fleare during service 


nd lications should be addressed to Box 





BELGIUM AND HOLLAND 


An tnternational firm of chartered a 

wishes to strengthen the stall of soia E ita ta 
offices in Belgium and Holland and can offer 
appointments during the next few months to 


Candkiates shoukd have had recent oxperi- 
ence In a professional offica and be willing to 
spend threes years on the Continent. 


Terms will be discussed at tnterviews in 
London. g 


Pissso write in confidence to Box BA8510. 





COST AND WORKS . 
ACCOUNTANTS 


The United Company Limited, a 
hg of ihe Unliever group oup has two vacin- 

ez for qua cost and wo rka aocountans 
aged between 24 and 36 vance. 


They will serve on the overseas staff of the 
company cet Wen 4 “Alrica but before being fa the 
overseas serve for up to a yoar the 


company's e Landon office, 


Full detalis or terms of service wl be given 
at interviews, Salary accordance 
experiance. 


Write for application form to: 
- THE -RECRUTTMENT MANAGER 
THE UNITED AFRICA COMPANY 
IMITTED 
1 BLACKFRIARS ROAD 
LONDON SBI 





MITCHELL COTTS GROUP 
a LTD 


WISH TO APPOINT A 


CHIEF ACCOUNTANT 


for service with thelr affiliated company ‘in 
Khartoum, Sudan. Candidates should be 
chartered or certified accountants and have had 
considerable experience at Chief Accountant 
leve] in a commercial undertaking. The oped 


m aP rinia, Excellent prospocts. Har 


ROEA provided on 


educating 
Kingdom, Normecontributory pension 


scheme. 
. Annual home leave for man- and family after 


first two gears’ service. ~ Write in strict 
confidence to Personnel- Officer, Mitchell 
Cotts Group Ltd, Cotts House, Camomile 
Street, London ECS. i 





THE 
ACCOUNTANT 


A WEST INDIAN QUALIFIED 
ACCOUNTANT/COMPANY SECRETARY 


is required 


for sanen, in thë Caribbean by the COMMONWEALTH DEVELOPMENT COR EORS TIGA a a 
phat: e Ee eee Gh ie ee ee ee 
ficer Street, London quoting No 1045. 


AUSTRALIA 


~ 


An international firm of chartered accountants hes vacancies for qualified audit staff in {ts office in 
Melbourns. 


The ideal candidates would be chartered accountants, aged 24-30, who hare had two oe three years’ 
oxperlence since qualification and have dono some work for audits of modium to large companies, but 
men wishing to go to Australia whose qualifications approximate to the idoal should apply. 


Starting salarics are in the ranges £41,800 to £42,000, 


Applications should be sent in confidence to Box AARS. 


BRAZIL 


Price Waterhouse Peat & Co, Braril, havo vacancies for additional permanent 
thelr Rio de Janciro and Sao Paulo offices, and invite applications from qua 
isar two yoars’ post-qualification experience, preferably with a larger firm. 


The work is varied and interesting with opportunitica for travel and there are good prospects for 
advancement. 


Contracts are for initial ds of three years, renewable by agreement. Terma {nctude an allow- 
ance for the expenses of moving to South America, salary (payable partly in herd currency) on e scale 
suficient to permit a comfortable standard of ving together with a margin for savings. angual pai pe 
return passares for or nan members and their ABENIRE ana armid three months’ full pay feare Pa the 
the contract on to local leave curing its courte, Salaries are ribico to merit norma, mne 
arc reviewed Tons time ro Dmo t0 intend nto account changes in the cost of living. A 
firm wil} shortly bo In London to Interview applicants. 


Applicants should send particulars of experience and qualifications, together with passport type 
photograph, to 3 Frederick’s Place, Old Jewry, London HC2. 


etstonal staff tn 
accountants with at 





OPPORTUNITIES IN AUSTRALIA FOR 
CHARTERED ACCOUNTANTS 


An Australia-wide firm of chartered accountants with offices in all capttal cities has vacancies for 
young men considering migration to Australia. 


The positions offered sre permanent d provide NESNESE T A oea wide experience tn auditin 
accounting. secretarial aha taxation work a Applicants should be qualified chartered accountants ehh 
audit experience in the 25-30 age group. 

Attractive commencing Salaries are offered serorari qualifi 
qualified accountant could expect to recelve a commencing salary o 
regularjy and superannuation is available after a qualifying p 
with the appropriate attributes. 


earls Heants would be Interviewed Pe PARTNERS ents but applications should bs 
in the A first Instance to: Tc ora Ly oon GUNN & ad is n Chartered A Accountants, 
$30 Lone Lonsdale Street, MELBOURNE, VICTORIA, AUSTRA 


fons and experience. A nowly- 
£A1,700. Salaries are reviewed 
erjod, Advancement is assured for those 


' YOUNG QUALIFIED ACCOUNTANTS 


with management ambitions and a few years’ post-qualification experience, interested fn the 
possibility of service with the COMMONWEALTH DEVELOPMENT CORPORATION, initially 
in it's head office and thereafter fn It's regional offices and projects overseas, should send curriculum 
vitas to the Personnel Officer, 33 Hill Street, London W1, quoting Serial No. 1044, £ 


. 




















GERMANY 


Peat. Marwick, Mitchell & Co have vacancies 
in their Frankfurt office for young qualified 
eather nns: Some knowledge of man is 


Attractive starting salaries are paid and 
these positions offer a good opportunity for 
widening professional experience and carry 
excollent prospects for those wishing to make a 
career on the Continent. 


Initia) interviews In London or other U.K. 
centres. -— Applications to Staff Partner, 11 
Troumonger Lane, London ECZ. 





HONG KONG 


The Reader's Digest require fromediaisly a 
chartered accountant for a responsible post in 
Hons Kong. A person of intelligence and 
character is required, aged about 30, with 
good professionel and commercial experience, 
eatery, a least £2,500, threo months’ leave 
To Pieno que to Or Ravenscret 25 


rapist oe writs to G. venscrofi, 25 
Berkele 





NASSAU ~ BAHAMAS 
CHIEF ACCOUNTANT 


LARGE RETAIL HARDWARE AND 
LUMBER COMPANY has vacancy for 
Chief Accountant. Candidates must have 
extensive oxpericnce in similar type business 
and preferably should hold a reco 
acconnung qualification, on cal far 
ability to supervise staff. provide manage- 
ment with maximum foanctat information on 
maonthiy reporting basis and carry out where 
necessary Improrements to present m of 
controls. Initial salary not less than £3,500 per 
annum with scope for advancoment. 
no Income taxes in the Bahamas which offer 
s pleasant environment and good climate. 
Apply in Great instance by alr mei giving 
il 1 and business career deta 
el g a recent photograph to Pra 
Mitchell & Co, P.O, Box 1 + 
Bahamas. 


OPPORTUNITIES IN 
AUSTRALIA FOR 
CHARTERED ACCOUNTANTS 


Whinney Murray & Co have vacancies in their 
pa lean ho office for inal ced mon of good 

1 professional experien Married men 
Siib families acceptablo. Outline particulars 
of accommodation costs will be lied upon 
request. Englishmen already on stall say that 
cox of ving now compares favourably with 
that In the United Kingdo 


vation scheme available. 
Bae — three weeks’ annuai leave. 
eats applicants will folin staff of about 
ghty and have ample opportunity of gaining 
ry varied experience m AN: f 
Thess openings o er oxcollent prospects for 
men of the right attributes interested in morin 
to Ausralia. It is envisaged that su 
applicants willl be appointed In their home 
country and wili emigrate under the Aunzalian 
Commonwealth Goverament Schom 


particulars, should be made tn the first instan 


to Whinney Smith & pal hae 4b Frederick's 
Piace. Old Jewry, BC2, marking the 
envelope MEL/2 inion for ‘those sclected 


home of the applicant, 





YOUNG ACCOUNTANTS 


A vacancy oxists for a young chartored 
accountant for a tour of duty in for 
eighteen months or two years. 


Candidates shouid be bechelors and able to 
mix easily in a smal! European society. 


Board and accommodation ts provided free 
and the cash emoluments after tax will total 
nearly £2,000 o. annum, tho grester part of 
which it should be possible to save. 


Please write in confidence giving details of 
She, So canon and experiance to Hox 


> 
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CONTINENT OF EUROPE 


DELOITTE, PLENDER, GRIFFITHS & CO havo vacancies for ae in thelr 
offices in Belgium, France and Italy. all of which offer a wide ia ifed experience in British, 
American sees Continental! accounting and auditing procedures. Present knowledge of languages is 
not essentia! and there are good pros for those who intend to make a career on the ntinent. 
- Apply 128 Queen Victoria Street, n EC4 


£2,500 
STHRRA LEONE 


MANAGEMENT ACCOUNTANT 


The Sierra Leone Electricity Corporation wishes to appoint a manngement accountant responsible to 
the financlal controller for the supervision of the management accounts section. Budgetary controls 
and a cost accounting system (punched card) are at present being set up by management consultants. 
This js an important position with good prospects. 


BASIC PREFERRED REQUIREMENTS are for a qualified accountant of not more than 45, with 
good commercial experience in a supply undertaking. ` 


CONDITIONS OF EMPLOYMENT are: a salary of £2,500 plus 15 per cent gratuity on satisfactory 
completion of each contract; subsidized housing and car allowance and a minimum of two elghtoen- 
month contracts. 


Brief but comprehensive details of your career should be gent, in confidence, to 
MA213, Cooper Brothers &- Co, Abacus House, Gutter Lane, London EC2. 





H EMPORARY book-keepers, accountants and 

- NORTHERN NIGERIA lodger clerks available. — Rin . Jay Cory Lid, 
ee al crate Gates for further dota 

uplicating, balance sheet s istz, and 


G, 
Firm of chartered accountants require ablo | staff supplied by Jay Cory Ltd, Windsor House, 
CHARTERED ACCOUNTANT with five 46 Victoria Street, SW]. — ABB. 2354/5817. 


years’ experience since qualifying and with 
experience of Incomplete records and secretarial 
work, company formation and Introduction of 
book-keeping systems., Salary not less than 
£2,500 reviewed after «ix months; family 
passages, furnished ‘rent-freo accommodation 


aad car avaliable, Low income tax, Pigain ARTICLED CLERKS 





months” home leave on 
full pay, renewable by agreement. — Please 
write to Box NN ne i 





‘COMMERCE GRADUATE, 26 years old, 
Preliminary exempted, seeks articles in any 


chartered accountant’s firm. Ploase ly to 
uktuder Rahman. 91 Sta ieton Hall R N4, 
N INDIAN POST-GR VA with four years’. 


experience, seoks artici h a chartered 
accountant. —' Please write to Kumar, 9 Eaton 


SITUATIONS WANTED |A COMMERCE GRADUATE, 23 years old, 


Final C.O.S. Inter A.C.C.A., two and a 





ADVERTISEMENTS under this heading can | balf yoars’ professional expericn C.A. 
only be accepted when the advertiser is peeing gnicles a Titemmadonal Hous Wre l oan 
full-time or part-time salaried emplo SE18. ` i . 

which Is to be his sole occupation. Offers of COMMERCE GRADUATE (22), preliminary 
assistance to practitioners or e exempted, experienced in accounts, geeks 


articles Jn any chartered accountant’s frm. — Please 
agency or subcontract work are not permi le. reply to A. Q. Khan, 90 Huddleston Road, 





CCOUNTANTS, Company Secretaries, Cost with accountancy experience, scoks 
ccountants. Office Mana and all senjor| articles for four rs. Preliminary examination 
accountancy staff are sappli by Ermest Employ- | exempted. - Box 5817. 
ment Agency, 116 High Holbom, WCl. ( N ENERGETIC INDIAN, B.Com. (20, having 
8605.) ane years’ oxperience in all types of accounts 
N INDIAN (27, commerco graduate with Sede wants articles for four years. — Please write 
eclalizacion in advanced accounts and auditing. realarste: Ilyas, 120 Sa y Road, London 
three years’ experience with a leading chartered | NW6. 
accountants’ firm, seig senior clerk posiUon. - N INDIAN STUDENT from East Africa seeks 
Please write H. Patel Foxham Road, N19. articles, preliminary exempted with fire ‘ʻO’ 
ERTIFIED fae OeANT (Hons.), age 36, levels und three ‘A’ levels, — Please reply Box 
director of smal] group of companies. Ten years’ | AI5843. 
profesional and nine years’ industrial e ence, | - RECOMMENDED ASIAN STUDENT (18), 
seeks position offering ter demand upon experi- eee Kenya, with seven ‘O’ levels, requires five 
ence and Initiative, R 1 Surrey but any location articles. Preliminary exempted and avallable 
considered. Present salary and profit share £3,500 mmediately: — Please write to A. P. Nurmohamed, 


plus com y car, but Interesting Job more important eor Frek iy, rica House, 36 Groat Cumberland Placo, 
mien g initial remuneration. Box CA5845, 

RTERED ACCOUNTANT, carly thirties, ARTICLES offered to keen young man by chartered 
ae expertenced to partnership le requires accountants, WI. Pleasing personality. Hxemp- 
{don with a sole practitioner, or firm. within the | tion from preliminary examination essential. Good 
tral Midlands, offertna partnership after short | all- Bern A pae ~ Full detalis to Box AO5791. 

probationary period. No immediate capital, but As: LEAVER, aged 17, with eight 
could be by arrangement. -— Bor CAS&58&. G. et LO "Oe level equivalent passes at ono ira fs 


MPLOYERS phone CROydon 1642 for staff articles with a chartered accountant frm 
@oth sexes), Audit C? untants, Cashiers, ae R A preliminary exemption certificate 
k-kcopers. Shorthand-typ ecepuontists, Tole- | already obtained. -— Box AS5897. 
phonists, Clerks (all kinds). — Berger’s Licensed WEST END FIRM OF ‘CHARTERED 
A cy, Croydon. ACCOUNTANTS offer articles to anyone 


AXATION. - Experienced woman clerk (pen-| prepared to work hard onder the complete super- 

sioner). would like work with London cuartcred vision of a partner. Prelimtpary exemption 

accountants. Personal taxation preferred but able | essential. Special position also available to pos- 
assist audit and accounts if required. — Box TE5807. | Intermediate students. — Box -AW5943. 


ri to to Box PAOSESO, 
A PPORTUNITY 
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AR TICEED CLERK required by City 'C.A.s. 
Previous experience essendal. Salary, luncheon 
vouchers. — Box AC5809. 


A A YOUNG commerce gradnate of Dacca Untversity 


articles, preforably in London. onary 
beta apa -Pleaso write. to A. K. Patwary 
ow Road, London .W12, or phone SHE. 26 2937, 
HAR TERED ACCOUNTA Baker Street, 
uiro articied olerks. Varied type of work — 
good experience obtained. Personal supervision by 
partners. — Ap pply Box CA5825. 

HARTERE ACCOUNTANTS tn North Lond 
(Scottish Institute) have vacancy for two articl 
clerks. Ploase BoP ly ino) own peice pial ny td oauae pee 

on an pected, — Box 

aegon pnd d DURTE. with kada and 

economics, preliminary exempted, soeks chartered 
artioJeshIp ae fire — Please write to Md. 
Nurul Lan Rendle Sı Street, London W10. 
your G MAN, aged 18, exempted from prelimin- 

reo: desires to sign articles with a C.A. firm in 

don. Extremely painstaking. — Box YM5775. 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC- 

CESSION CONSULTANTS. The recognized 

mn or sale and purchases of practicas and 

for over forty ark - Valuauons, — 

BORDOt FORD & CO, Westminster Bank 
naman London Brid SE1. (HOP 1209. 





s annual fees £600, Increasing 
continuity assured. Cash price £1,000. - 


AGCO ANCY P CE FOR SALE, East 
j glia, k pie 


probationary pertod. —- Apply with full persona? 


Bucks practice for a newly qualified 
chartered accountant. In the firm instance it wil? 
be a salaried appointment and after a period not 
exceeding three years a salariod partnership will 
become available leading to the offer.of a full 

p a further three years. tial 
requirements - age not exceeding 25, knowledge 
of incompleto records, director-controlleod com- 
panice ang taxation. Salary by arrangement. — Box 

ERTIFIED ACCOUNTANT, with expanding 
actico based Romford, Essex, would be 
nr {ri meeting chartered or certified Account- 
resident in Essex, having nucleus of about 
21.000 G R.F. and time available; to discuss 
mutual assistance and possiblo merga. - Write 
Bor CA5898. 
ERTIFIED OR CHARTERED ACCOUNTANT 
uired for immediato. partnership ‘in o 

f practices in South Midlands. > Hecentiy 
cual (ited man erred; Ormtimum age 25. Initial 
income abon £ .500 p.a, Assistance given with whole 
of capital readnirani ents if necessary, — Box CO5920. 

HARTERED 


inquiries rom firms interested in oxtending 
ractices neluding management oonsultancy) to 
KiJstan. Suitable scheme even for firms with small 
jobs. —- Box CAS944. . . a 
Cee esr ACCOUNTANT and tax specialist 
sooks to acquire small ostablished practice in. the 
Leicester arca. to bo purchassd by arrangement. 
All replies in strict confidence. --. Box CAS9I1I1. 
HARTERED ACCOUNTANT, City, wishes to 
enter into association with another C.A. Office 
accommodation and secretarial assistance avallable 
if required. ~- Box CA45866 were 


practice 
CASQ 19. 

HARTERED ACCOUNTANTS (Colchester and 

Ispwich) require qualified accountant (own nucleus 
an assot) to assist in rapidly expand ng Dracus with 
a view to partn or would consi amalgams- 
tion. — Bor CA830 

HARTERED . ACCOUNTANTS in 

cathedral, City have a vacancy for à partner after 
a shori proparionar y panog, Share to produco £2,000 
a to start. CA5787. 

HARTERED ACCOUNTANTS in West Mid- 


lands country town require an additi 1 partner 
to be admitted after short probanonary p . Somo 
initial capital required. — Bor CA5810 


HARTERED ACCOUNTANTS (throc. partners). 
Wi, nae vacancy for capable, ambitious 
panasna erk, aged 25-40. with prospect of 
Tos ay Auer es ~ Box CA5779. 
COY HARTER ACCOUNTANTS require 
or assistant to commence at £1.250 per anunm 
with a definite prospect of early Junior paruicraap 
Please write for interview to 390. 
AST DEVON. - Coastal area, chartered practice, 
gross fees approx. £4,500 expanding. Sole 
principal approaching retirement seeks partner 
up to half share (would consider outright sale), 
Prominent offices, contre busy market town. — Please 
give brief particulars anc experience, capital 
available, etc. to Box BD59 
R SALE. £300 G.R. E a South London (firo 
casca). a ready for current yoar feos. £600 
cash. - Box FS5913. 
UNIOR PARTNERSHIP In fast-oxpanding City 
practice of chartered accountant offered to 
energetic C.A. with some a once, Guaranteed 
minimum retum approx. £1.800- plus: Coepital 
required or alternatively nucleus of fees. some Val 
accommodation and excellent Prospects. - rite 
Box J P5927. 
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ARROGATE, RIPON AREA, — Small practice 
r blocks of audits required by old-catablished 
(chartered firm seckin expansion: Cash avaliable. 
— Please write Bor HRS 
KE EN and energetic partner required by basy 
Bristol practice, Good opportunity for person 
to 40 years of age. Tar ls essential The practice ls 
large cnong to provide all-round experience. - 
Box KA58 
ODERN OFFICE accommodation (approx. 
1,000 sq. ft) and full office services available 
from "October lst, 1965. Medium sired of 
chartered accountants with four partners in W1 arca 
invite inquiries from chartered accountant with 
approximately five—six staff. Discussions also wel- 
come with practitioners contemplating retirement. — 
Box M05911. 
T E. LANCS PRACTITIONER (staff of seven) 


not deter a 
essential. - 
AR 


Heant. Incomplete record experience 

ox NE59]4. 

required for chartered firm in a 
leasant and expanding South-east cost town. 

This ts a woll-cstablished practice with good potential 

and excellent promises. Some capital wlll be required. 


- Box PR58 

ARTNER re d in SW. London Braces: due 
to principals other = tnterests. o capttal 

required. Substantial salary will be paid Initially. 

Share of equity available after trial period, if so 

desired repayable out of income. Nucleus an 


at all important. - Writs 
5963. 


ARTNERSHIP OPPORTUNITY arises with a 
London (West End and SW. London) firm of 
chartered accountants after a reasonable pro- 
bationary period. Would sult young qualified (not 
mecessarily C.A.) accountant with firm intention 
of making a carcer as a practising accountant. Own 
nucleus an advantage but not essential end inability 
to provide capital would not Ee rgd iA eh for 
ths ri person. The two e6xistin ing P artners are 
aged 42 and 43. The practice ts varied but with a 
ood res of incomplete records work. The 
tention would be to transfer a block of cases to the 
altimate sole control without 


proba nonory period by arrangement. ~ 
8526 


ARTNERSHIP P EUUIRED -1 iR APERI 

F.C.A. Country town in of the 

Midiand counties. Capital available. so roula also 

conugsr pur ciesa A Asi pcnos or succession 
= x 


iad CEFUL. ENERGETIC E.C.A. (37), 

wishing to pra the provinces, offers 
first-class experience and keen ‘Intelligence to 
practhtioner(s) seckin to oxpand. — Highest 
referonces to Box AY5738. 

ORKSHIRE. - Three partner firm of chartered 

accountants, evangelical Christians, public 


echoes offer prospects of partnership to young 

Some capital and sense of humour desirable. 
- Cikas send details of professional and educational 
1 CHA Street, Mexborough, Yorks. 





BUSINESS 
OPPORTUNITIES 


RANDON CHASING THAT MORTGAGE. - 
Ome humdred per cent loans to qualified account- 
ants. Limit £7.006, Personal attention of a director. 
— Taxation Services {Finance} Lid, Mortga Dent, 
S-—7 Muswell Hill, London NiO (TUDor $5951. 
BARGAIN. ~ New company registrations, £25 
completes — all trades, also rapid company 
formation service. Get Pega enc ges of Trading zs a 





Limited Company á Pon froe. -= incss 
Econom Limite Dept Al 17}, ISG Strand, 
London WC2 aM. #2294}: 19 Walker Sirsa, 
Edinburgh 3 AL. 1167), 
COMPA FORMED for 16 guineas inciusive. 
Seal, books, memo.. and arts. Frese bookists for 
eilents. -— Reichmann & Wing Lid, 126 Great 


Cambridge Road, London N1i7 T. 2738). 


AMPLE FUNDS AVAILABLE 
For your bridging and other sthori-term 
financial requirements, 


JULIAN S. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Piace 
Cardiff 


AD DEBTS BOUGHT OR COLLECTED. - 

We can heip you whether you have one debt or 
five thousand. National-wide ct. No charge [f 
unsuccessful. — Professional & Trade Services Lid 
ce House, London SW4 (MACauley 9396 

nar). 

OMPANY FORMATIONS from £12 piu 

siamps, ready-made property companies, i7 

incas inclusive. Rapid aervice. — Reglaw Re gisears 

. 17 Shepherd's Bush Green, W12 (SHE. 4983 —- 
PER.'2474). 

ONFECTIONERY. - Company with tax losses 

in itho manufacture or wholesaling of swoets, 
confectionery required. Public or private company 
provided trading continues. - Bor 


8 
EBTS BOUGHT, including reversio interests, 
any part of Gt Britain. besi oricca paid for an 
debts. -BAD DEBTS PURCHASED (ROCHDAL 
LIMITED, 5 Oldham Road, and 9GA Drako Street, 
Rochdale, Lancashire. 
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HART FOR COMPANIES 


EIGHT-DAY REGISTRATION SERVICE 
£10 13s plus stamp feo 


READY-MADE £20 3: 
Now improved printing. 
For accountants and solicitors only. 


HART kA co (BUSH HOUSE) LTD 
Dept, AZ, 1-3 LEONARD STREET 
NDON EC2 (CLE. 4108/9) 


AVE YOU ALTERNATIVE FINANCIAL 
ACILITIES? Companies of good standing can 

ease their financial requirements by making use of 
three to six months’ trade bills with thelr suppliers 
and customers, as is usual sven among many loading 
compantes. Largo funds available oe discounting 


rom. n er cent over Bank rate (not b chase 
ulries treated in strict confidence, Advics 
giadiy given. ~ Write Box No. AP/48, c/o 95 


Ishopsgate London EC2. 

g YOUR CLIENTS to expand by vi a bee 
capital tled up in book debts. Our sales 
servico is simple and economic. = P.C.M., 113 

Gloucester Place, WI. 


LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 
with memo. and an seal and statutory books. 


Guaranteed no trading. Transferred in ten 
minutes, 


£20 (Inclusive) 


Amberloy House, 12 Norfolk Stree 
Strand WC2 


TEMple Bar 6927 (4 Hnes). Ref. O.P. 
and at Melville rono Melville 


Edinburgh 
CALedonian 4547/9 
Established 1921 





W LIMITED COMPANIES (nvestment or 
trading) E18 9s Incl. Kompus registercd in 
6 


soron days, £13 9s Incl. a sang Advan- 
tages’ ZE to accountants. — Graeme Ltd, 61 
ee Avenus, Gillingham (Rainham (Kent) 


O PROCURATION FREE. - A comprehensive 
first and second mor Nige fund and duliding 
finance avaliable to clients introduced by brokers 
agents and professional firms only. vesten! 
propositions onan. Competitive ‘rates. De- 
cisions b — Wentworth Park Facilities. 
BK, "S300 Holloway Road, London N7 

at NORth 1730). - 





WHERE CLIENTS 
ARE CONCERNED 


for the continulty of thelr enterprise but are 
impelled by pressing reasons to seli their 


business or convert sharcholdings into 
Marketable stock, may we, a3 an established 
and progressive industrial holding company 
haro the opportunity of considering a purchase? 
We would like to retain management where an 
association of this kind offers expansion 
possibilities. Complete confidence is observed, 


—- Box WC6055. 


a a a e aaiae 
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Ra~ JEWELLERS/PAWNBROKERS" busi- 
ess in NE . Of interest to 
directors’ e to reure or trustees, Barnes Dunn & 
Accountants, 197 Aklersgate 


Manufacturers and assomblers of 
sound reproducing oq apaci London 


directors’ account avallable. Stitt 
connections and stock and 
sauioment. ~ Box TL 


TLS881. 
NLIMITED FUNDS available for purchase of 


1. 
5S. 


ët, EC 
Tài LO 
'HEFU 


avallable, = ; 
Mayfair Gardens, 17 
Ttenham 4219). 


(T 
£ J 0 for ready-tormed COmDADIET | {Including memo. 
and arts, seal, Neda paar oon ok, share trans. 
ters. Government stamps à mpantos 
order at soi additional com. ~ i Pi 
Mitre House, 177 


Registra Regent Street, 
Wena 4 1788/9.) 





BUSINESS PREMISES 


WIGHPRE STREET OFFICE approximately. 
aq. ft, six rooms. Self contained, tft. 
Twenty-year | for sale. urther particulars 
Co, 11-15 Wigmore Street. 

London Wi. 





leass 
Arthur & 





VALUATIONS 


BOUT ANNUAL STOCKTAKING, valuations. 
of trado stocks and business sales consult John 
G. Tarryer & Co (J. G. Tartyer, F.V.0.). spectatist, 
Valuers to the n confectionery. tobacco, grocery 
and hardware crades. 50 Eden Strest, 
Fi Thames, Surrey (Kingston 9809) 





businesecs mop i property and investments 
Droushout e FRIDO & Hollis, 
F.A.L.P.A. ‘Established over Aly “yeu 360° 


Lane, London NW10 (POLIS "Ea 6671" 


(10 tines). t 
TOCKTAKING SBRVICBS. rat tarot eer sta ft 
transfer of 


eraliavic for annual, .pert 


rinton Hoare Lid, 40 Birchin 
London N8 (Tetephone MOUnatview 313 





MISCELLANEOUS | 


CCOUNTANTS PLEASE NOTE. ~ All makes: 
of business machines snopes new “and erso 
Viit our new showroom in oroush High Street. to. 
sso our comprehensive rangs of accounting, calcu 
and” aang machine, typewriters, eto, = 
ap poles Lid + 120 Borough High 

Sireet, S81. (HOP 0686/7.) , 





AC a who wish to, obtain full 

ance soris for all classes of business 

are invited to ap for an agency in the U.K. 

to the Commer $ Union Assurance Co Lid, 
24 Co + Landen BC3. 





ACCOUNTING MACHINERY 


We can offer from stock: fally guarantesd 
rebuilt Nationsl, Burroughs Sensimatic, Hillon~ 
Fisher flatbed and Sundstrand accounting 
machines. 

Adding and ceiculating machines. 
Loan machines free during overhauls 
HIRE, HP., LEASE 

D. & P. 3 
National Appliances 
LTD 
4-7 Paul Street, EC2. (Tel, MONarch 9440) 





CCOUNTS, RBPORTS ETC. speedily typed 


or duplicated, Desk service, accornmodation, 
address and oma p office facilities avaliable., ~ 
A.A. Doplicaria 9 Russel] Chambers, 


Duplicate oe oa 
TENE LA REBUILT 


DDERS CALCULATORS 
41 oe ACCOUNTING | MACHINES. 
a up 
2h paired, tormas. ahha he ee 
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| plastica. tmerchad lo 'R rie aiee 
FACSIMILE TAXATION FORMS p e 
m 225s 6d per hundred (lla 25%) directory boards. Rue or or gamps Eaimates | È 


Aush 
COMPANY FORMS Harrow, eh GHA Teh End 3680) 
trom 203 per hundred (Ga 30s) 
ACCOUNT BOOKS ate. 


Details and prices on request, 


SHARPTHORNE PRESS LTD 


es Grove Road, Surbiton, Surrey 
EBimbridge 3382/83. 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ direc 
tory boards, expertiy engraved in bronzs, brass 
or coloured plastic 


LAYOUT AND ESTIMATES SENT FREE 
Prompt service by actual manufacturees. 
Inqatries to 


ABBEY CRAFTSMEN LTD 


1 Abbey bad dro 1094 Old Street, Landon BCI 
Tele hone CLErkenwell 3845 


HIRE HIRE HIRE 


All models of Sensimatic eccounting machines 
available for maori d or longterm rental, — 
ull ene this untae service write or 


Goodson Calculators Ae ive, Rebuilt and ruaranised 
tire 
55/61 a PCa psa ono BC2 with full IBM service sae Bit 
Sole utors, 0 Borough 


distrib 2 Ribma 
gh Street, SEL. aah HOP 0686) 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
. The publishers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 
The publishers will not be held liable for any loss occasioned by the failure 
of any advertisement to appear from any cause whatsoever. 
. The publishers will not accept responsibility for printing errors which may 


appear or for any Consequences arising therefrom. 

. Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 
examination of its contents. 

. The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 
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RENT or BUY 
Aillier ~ Bluebird ~ Remington 


accounting machines — also Dycline equipment 
Full installation and masinionance services. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SEi 
WATerioo 6081 





The Book Cuts Cash Differences 


aiba your clients’ records by plyin 
the simplas account books avatlable and 
suitable for most small 


A Six HARLAND account books, completo 
with Tull instructions and audit programmes 
only £L 19: 8d. Send now! 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


Wostminatcr Bank Ltd say ‘... Very worth- 
whilo system. ..’. 


Traore copyin (The aint A 


machine 
Underwood Portable Typewriter, 
ter for same. — MUS. 5516. 


SNTY PER CENT DISCOUNT on “te anded 

wien Axminster, STan cte. 

Chinese, and Persian rugi a 
eget a Free io delivery U.K. Expert fiding arran 

togu ~~ W or 
introduction to tics 

odson. Little 


ms 
«Bull rpet Co, Showrooms 
Bram. ECI, Gol MONarch 7171 (10 lines). 
ANTED,. ~ National acconoun machine 31 or 
32. — MaoVei & Larkin rect, 
Lond ECI. {C well 10435 












THE CITY LIBRARY 


The bookshop specially planned to supply the needs “ 
of all practitioners and students of accountancy and allied subjects 


Why not pay us a visit? 


A quite exceptional range of professional and technical publications 


can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND; LONDON WC2 
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[ safeguard | 


INDUSTRIAL 
INVESTMENTS LIMITED 








aa 


AAACN tate 





Safeguard Invests In Companies 


with profits of around or upwards 


linn! 


of £25,000 per annum where the 


erties: 
7 = 
p 
al, 


proprietors wish to soll shares for 


Estate Duty reasons or where cash 


a 
— — 
a ayen He me 


is required for other purposes. eax 


= Managers: = 
= London and Yorkshire Trust Limited  & 
E 63 Brook Street, London, W.1. 7 


Telephone: Mayfair 9684 


uam cya ee a a e I — 


= ee u i e 
aama we e e o aa 





WORTH £1-14-0 


If you pay income tax at the full standard rate and under- 
take by Deed of Covenant to pay the Imperial Cancer 
Research Fund a stated annual subscription for ‘not less 
than 7 years, the Fund is able to recover the tax paid on 
such donations. At today’s rate of tax every £1 you 
icovenant is worth £1.14.0 to the Fund—at no extra cost ` 
ito you. It's as easy to arrange 
jas a Banker’s Order. B 
Help to speed the vital work of ( AS 
[Cancer Research. “ 





whe 
ni ik “a 
* k 4 

i ad 


\Write far further information to: 
IA. DICKSON WRIGHT, ESQ., MS, FRCS 


IMPERIAL CANCER 
RESEARCH FUND 





pa 


-EO en 


| (DEPT. 163) THE ICRF. LABORATORIES 
LINCOLN’SINN FIELDS, LONDON, WC2 id WACOLW’S INW FIELDS 
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` Income Tax paid 
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NEW! 


| FIXED TERM 
SHARES 











For 2 or 3 years, as chosen by you. The Interest 


_ rate Is one-quarter per cent above the Paid-up 
-share rate during the agreed term. 


a4 ess £6, 16.2% 


with Income Tax at 8/8 
Multiples of £100 accepted. Maximum £2,000 per person. 


Write, telephone or call for full particulars 


Letcestt 


Temperance 


Building Society 





Authorised for Investments by Trustees Assets £37,000,000 


Member of the Building Societies Association. 


Halford House, Charles Street, Leicester. Tel: 25661 


l Branch Offices: 


Birmingham: 90 Colmore Row. 7e/: CENtra! 0135 
Bristol: St. Giles House, Quay St. Tel: 20518 
Croydon: Essex House, George St. 7e/: CRO 0092 
Eastbourne: 106 South St. 


Tel: 1361 
Manchester: 47 King St. Tal: BLA 0687 
Nottingham: 3 Poultry Tel: 55751 
Southampton: 163 High St Tel: 28504 


Wembley Park: 11 Bridge Rd. Tef ARNold 8212 
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NEW AND ENLARGED READY NOW 
2nd EDITION 


BUILDERS’ COST CONTROL 
BONUSING AND ACCOUNTS 





F. BRANDWOOD, A.C.W.A., A.M.B.LM. 


Written by an Accountant who has had many years’ experience in the Building and 
- Civil Engineering Industry, the book is designed to bring modern techniques in 
accountancy and costing: tc to the industry. 


It is divided into three main sections: 


(1) The financial accounting aspect. 


(2) Cost control incorporating standard costing principles, and describing a system 
giving management financial and productivity control over the whole of its 
contracts. ` 5 

(3) The practical application of bonusing including the individual, gang and com- 
prehensive systenis. 


The book will, by reason of its range, appeal to management in firms of all sizes, 
and should be of considerable use to Lecturers and Students in the Building Finance 
and Administration Courses, particularly as it is supported by a large selection of 
typical examination questions. 


nice 35- 


36/- post free U.K. 
ORDER NOW 


armen || A) Wii 8 i I 6 it 8 | ND 6 Si 8 — sm it = i; = ST a n NERS i a 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 


Please send................. copy(ies) of BUILDERS’ CosT CONTROL BONUSING AND ACCOUNTS, 
by F. Brandwood, at 36s post free U.K. 


Hn (21 0 0 [cae eee eR Se CR AO A en Ran RCE On AnD aE eT ORT eT ee etre AE ee 
(Block letters please) 


FN 3 (6b foc ORO ae Rs RCE CC TO eee one om ET eRe eT ICR pa aan ee nee Pee be 
(Block letters please) 


SOE REG MEE CER ERLE Ee RSPAS ES TER EREE THEE HE TORT OTE SEEDS REE EE HES EEE PED ETE ERA Fe ORES EE a REL TEP eh OE ED OEP ERE SE ETE TES ESTE STREET RA GAE PRESSE ae Ta ESS DESH AA TES ESE GEM EHS EEE ESE EERE OED PE PER? „x 


Remittance £ : : is enclosed. Date 
ACCT 1/5/65 i 


Er EEEL EELT ee eee a reesei ei ea 
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l | The Institute of © | MEMBERS’ LIBRARIES 


The Institute Library at Moorgate Place 
Chartered Accountants contains practically every book relating to 

l the accountancy profession to which any 
‘ member might .wish to refer. Almost all 
in En 2 l and and books, together with some law reports, are 
available on loan. Members may write for 

books to be sent to them by post. A ‘Short 


| Wales List of books’ is available free to members 
on request on receipt of an addressed label. 
Incorporated by Royal Charter May 11th, 1880 Members also have available libraries 


covering a wide range of subjects in twenty- 
seven important provincial centres. These 


President libraries are located in the following towns 
WILFRID GUY SR and the addresses may be obtained from 
NDON : R 7 a 
| district societies: 
| Vice-President BIRMINGHAM HUDDERSFIELD 
| ROBERT MCNEIL, F.c.. ` BLACKBURN HULL 
| Hove BLACKPOOL LEEDS 
BOLTON LEICESTER 
Secretary BRADFORD LIVERPOOL 
CECIL ARTIMUS EVAN-JONES, M.B.E, BRIGHTON MANCHESTER 
BRISTOL NEWCASTLE 
Hall and Library - BURNLEY UPON TYNE 
MOORGATE PLACE, LONDON EC2 ` CARDIFF NORTHAMPTON 
COVENTRY NORWICH 
DouG.as (1.0.M.) NOTTINGHAM 
Temporary address for correspondence and visitors ae Soutien 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI (GLOUCESTER WOLVERHAMPTON 


| 
| 
: 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 








a © ACCOUNTANT 


Surveyors, Valuers 


and Auctioneers 


to Industry 


SINCE 1807 


FULLER, HORSEY | 


SONS & CASSELL 


10 LLOYD’S AVENUE 
_ LONDON E-C:3 
Telephone ROYAL 4861 









WALTHA 


BUILDING SO 


4a), 


Income tax paid by the Society 


223/225 HOE STREET, LONDON E17 
Tel, COPpermill 7206/7 


18 Duke Street, Chelmsford, Essex. Tel. 55030 
and 10 St John’s Street, Colchester. Tel. 71655 


MEMBER OP THE BUILDING SOCIETIES ASSOCIATION 


CIETY 








son 


mm SE EL I = 
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LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS | 


12 Norfolk St, Strand WC2 

Temple Bar 6927/8 : 
and at 

2 Melville St, Edinburgh 

Caledonian 4547/8 

(for Scottish Companies) 


READY- MADE COMPANIES 
Guaranteed ‘no trading’ 
By return of post or 
Prag en! di eraaaeia 


Free. draft on niin 


Most businesses. in stock 


m inclusive 


- Insurance protection 
and service 


HEAD OFFICE:. 
1 North John Street, Liverpool 2 


LONDON HEAD OFFICE: 
24/28 Lombard Street, EC3 


Agency Applications Invited 
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Established 1874 
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II. 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 Os 2d; half-year £2 11s 1d 





Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamail, per year £5 2s 6d; half-year £2 12s 6d 


HARTERED ACCOUNTANTS W varied 


' Classified Advertisements © Creaciice, require senior assistant with esros biH 


Received too late for inclusion in the 
normal classified columns this week 








OFFICIAL 
APPOINTMENTS 








NALGO: 
Senior Accountancy Assistant 


Applications are invited from holders of a recognired 
accountancy br thsborasnty Ad the position x senior 

c permancat staff of iho 
3 Natioual a AA Toi ovement Officers’ Association. 
with Grade C of the 


Associatlion’s scales (£1,715 to £2,110 p.a. us 
London weighting), licant will be 
admitted (subject to passing a medi examination) 





Lee Valley Water Company 
APPOINTMENT OF SENIOR 
. ACCOUNTANCY ASSISTANT | 
(Salary range £1,100~-£1,385 p.a.) 
tions are tavited for the abore intment in 
Applica a Ae ippo 


the Chief Accountan 
comumnercio g 


company's own contributory Paa sob 
Siteraatively supersonuated service in io ead local 
government may ander an ad- 
a t with the Hertfordshire County 
Council The company operates modom methods of 


should be 


ocalived ree May 14th, 1 


: 
54 





SITUATIONS VACANT 
PROFESSIONAL 





jA SALARY ABOVE AVERAGE offered to two 

fA audit clerks by North London chan gccouni- 

who have replaced much routine arithmetic with 
iona! mecha methods. The 


to different » No Saturda - Box AS81052, 
HARTERED ACCOUNTANT o 
calibre up to 34 to join rm Wost End (two 


ers). ability and T erred but main q 

togrity, ability Kar Gate eetace grasp o 

taking p Salary In 
rms. 


partners. Preferably qualffied but not 
Sandal if bas had good professional o co 
including taxation. Luncheon vouchers. Pension 
sene holida ATAN. menn respocied. Com- 
maang pres 1,200 -~E£), GING re Box CA1053. 
MANAGI GI LERK. 


aR AE auaitfed) 
to take charge of audit 


adit depart 


SA Commencing 


national company. Dues 


Airmail edition, £7 15s; half-year £3 172 6d 


CCOUNTANT. Rocently qualified, 
uired 


for progressive opening in an 


interpretation of accounts to management, onn 


computer applications. Attractive sa will be 
lus other benefits. ~ Write. givin, ull Metalic to 
. E. Hampel, on tid, Officer osota Mining 


R’ 


Street, London 





approx. £1.750. Excellent prospects for right man. — l 


Box EM8636. 





LUTON 


OWI dp per tre or finalimt accountant required 
for sma cra Taxa expanding firm of local practi- 
tion axation e 

Salary £1,100-£1,400 

— Box LNES 8637. 


co an 
according to 


advaniags. 
oxporionce. 


TUM-SIZED FIRM of chartered accountants 


taxation and consolidation problems of a large 
public company. Commencing salary according to 
experience. a Avan Yancomont according to ability. — 
Box MS1054, 
ENIOR AND S8MI-SENIOR AUDIT CLERKS 
required for mid-Cornwal)l chartered accountants 
office, offering 


and interesting cepa he Good 
p on prospect Nomcontributory pension 
scheme. — Bo 5954, 
ENIOR AUDIT CLERK required PITTOR progressivo 
firm chartered accountants in 
town. Salary according to ence: 


mo tax returns, expens 
er dpe erge for the Inland Revenue. Interest 
work and good conditions, Salary minimum £1, 
A. e aocorch ing to experienco and qualifications. — 


TAXATION ASSISTANT required by a of 


chartered accountants to lary 
aera to oxporience., up to £1,500 p.a. — Bor 
OUNG CHARTERED ACCOUNTANTS and 


semi-seniors required by old-catablished firm with 
goung mann, ATRCHYS walarics to men of ability. — 
x ` 





Commercial 





Oo be a (25-35 years old preferably) 


inters and staulonecrs, to take charge 
of covets oi office, Five-day week. Non- 
conirfbutory echome, ~ ly, stating 
ualifications to Pe La bert & Co 
Lid, 3-6 Gun Street, Reading, Boris. 











Manufacturi!n 


W 


l CARDIFF 
GROUP ACCOUNTANT 


Qualified accotmtant required by 


the 

t and to prepare monthly accounis 
and relatod managemen! information for board 
meetings. 


day corn 
hono * “0 


ipomepelications in writing, giving beief details 
Sanader., age, cxpericnce and t 


salary la beni sent to Deloino, 
ae Midland Bank Chambors, 97 


CHARTERED ACCOUNTANT 


There is an owman y for 
accountant, age ~35, to Join a 

successful and rapidly e company 

which is part of an i group. 


' Tho person appointed will be required to 
take over responsiblitty for the nancial 
accounts, re evelep mechanized accountin 
and mans ceo ing tachnigucs an 
and budgetary 


z a aimpio but bat effective cont 


Sa will be tn accordance experience 
and ability but will not be alge: than £1,750 
par 


Applications, 
quali one Bor 
addressed t 


giving full. detatis of ot 
Box CA8649 


IDH ione, 


CHIEF ACCOUNTANT 
REQUIRED 
By substantial oxport ie aged 30. tn 
London SW1. Candia aged 3 5, char- 
tered or certified. will be respoosd bis to Finan. 
cial Director for manaroment of MS canta 

and accounts matters, simple 
iri r information and of interim 
and annua! accounts. Starting salary accordin 
to age: and ex Shi la Prospects extremely good 


TWINLOCK LIMITED 
ASSISTANT FINANCIAL ACCOUNTANT 


required, chartered or cortified preferred, but not cenia, Ags 
The successful 

cial Accountant for the prepara: on of the 
partment. prospects 
computer techniques. Commencing salary up to £1,500 p.a. according 


pu 3 control and management accounting. 
c 
geccoonts and iho dally administration of the 
with an opportunity of learning 
to qualifications and «experience. 


aod 


CREDIT CONTROL ASSISTANT 


Young man or lady preferably with experience o 
work required as senior assi 


Applications in writing to: 


account collecting and salce ledger reconcttistion 
stani to Credit onl et en Considera 1 be 

applicants who are good at Ogures and letter writing. Good 
to learn computer techniques. Salary negotiable according to age and expert 


25-35, and with experience in 
candidate wit! be directly LA teeta 
dhe eee nets. integrated 

appotniment offers excelient 


tion bhowerer wil 


to 
opportunity for advanceont 
ence. 


co 


, Group Personnel Manager 
Twinlock Limited 


BECKENHAM, Kent 





agod 23-27, 
inter- 
include preparation and 


SM Mona Wigmoro 








TH 


Poe ACCOUNTANTS {CoO 
by ' sm 


is ideel fo 
30—40 yours ai Hourin 
vailabie in nearby new town. — Box 


al office. Must 


FINANCIAL ae : 


A qualified accountant (not over 33 years of 
age) and preferably either a chartered or 
certified 

accoun nk 


i is -required to assumo 
elit romp t 
This company is the iargest of its kin 


financial 
ry the eR ed Kingdom and future prospects for 
the successful applicant are good. 


ae eens which will be treated fn strict 
should include com ive 

details of experience, together preeent 
salary addressed for the personal wnention 
of: 


The Secretary 
‘British Silverware Limited 
Royal Works 
_ Sheffield 2 


QUALIFIED ACCOUNTANTS 


are invited to apply for the post of assistant 
zecrotary/accountant to The 
Traction Company Limited, at et eaa A ey 
operating, some five hundred omnfbuses in an 
“North Staffordshire, Applicants shouid 
ago of 35, and some 
be advanta grow. 


qualifications 
not less than £1,350 


papi sulary, de 
and pee ia plipa will 
per sanum. 


Applications 


ing age, ¢eddicatio 
da and 


ving full particulars, 
on, SppamUNENIE. hsid 


Street, Stok 
7th, 1965.” 





for A.C.C.A, 


* 
training for Management. 


Write to: 


107 Regent House 
2 Norfolk Street 
London WC2 


Sioa en av 


ail 4 g 

A T canne iy Bom an the N at ir 

pensionable position with excelient prospec 
d security F 


pomik: 


957. 
H.~ mouon specia List required tor old 
be export 


minimum: super 


Potteries Motor’ 


Member of the Association: ‘Of British Correspondence Colleges 


“ACCOUNTANT. 


SEŞRETARYOFTIÇA MANAGER required for 
large canned food importers. Applicants to státe 


ane, experience and * remuneration 
required, - S01059 ss 
UA D ACCOUNTANT ulrod, “age 
45 ~35, preferably-with costing è os Dut not 
essential. A good opportunity for the right man in 
an expanding mpany nal repute. 
t I in the U.K. wouki be req 
Initial salary g ~ 


uperannuadon. — Write naung ago, 
experienco and prosont salary to Box QA598 


YOUNG. 
MANAGEMENT 
ACCOUNTANT 


A qusiifed aceconnitant with at legst one year’s 
commercial © £ between 24 and 

don office of ons of 
cturing subskilaries of a 





paration of annual budgets supplemented b 
short-term forecasts, and the investigation of, 
and reporting on, variances. He will also be 


flow and capttal 


requirements 
Prospects of advancement in this ane 
are excellent. He will be 


Siracitve starting slary, plus bonus. 
Please send personal particulars including 
present salary, in Sanden to the company’s 
advisers, as under 
- J. P. Hope (Ref: H/611/20 © 
intments Division 
P- Limited ` 


12 Grosvenor ndon SW1 








SITUATIONS WANTED 


ACCOUNTANT, protessiodalty: trained, a nee 

desires position of responsibility ol or 
Bath arca. Commercial, costing, and 
i credit control SrperiEneg. Box’ A 





we 


Over Fifty. Years of Successful Educational Service 


-Highly S uccessful Courses 


* FOR ARTICLED. CLERKS - Courses for the English, Scottish and Irish 
Chartered Accountants’ and Association Examinations _ Over 35,000 
-~ Examination Successes, ~~ 


k FOR JUNIORS - Carefully graduated Courses in Book-keeping, Auditing 
and all Commercial subjects. Specialized Courses for the Prelims, 


%& FOR MEN IN INDUSTRY - 
. Successes; ; LC.W.A: Courses ~ 13,000 Examination Successes, 


ae FOR AUDIT CLERKS AND CAREERS IN COMMERCE -~ Courses 


A.C.C.A. Courses — 17,000 Examination 


FOR QUALIFIED MEN -~ r C.W.A. Courses with concessions; and 


TIE SCHOOL OF ACCOUNTANCY 


107 Regent House 
2 West Regent Street 
Glasgow C2 


Telephone DOUgias 0213 





AC eee MAY FINALIST, experien 
all -kinds of audits and taxation, seeks 
position anywhere, y Liverpool, Manchester 
and London. No, or n NOCCEBATY. 
saiary ~ Box ACIO66, 


Ost, xu 
in June. Good required, 





ARTICLED CLERKS 





A B.Com., Dacca univerzity, Pakistan, (22), seoks 
chartered articles in London or anchester. 
Preliminary exempte Hardwo d 


YOUNG COMMER UA 
university seeks articles, paranl in London. 
Preliminary exempted. ~ Pica te to À. K. 


Patwary, 3 Becklow Road, London Wi12 or phono 
SHE. 2937. 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PRACTICE FOR SALE, East 

Anglia, pros annual feca £600, increasing 

rapidly, continuity saswured. Cash price £1,000. ~ 
Box AP5971. 


HARTERED ACCOUNTANT in NW. Midlands 
market town (established 
asaisianot 





of audit Gann simeat pplicant: 
t calibre ai take up 

ad Sat aa one Immed 

a 1,750. Own n 


partnership 
mumediats zay 
cus can be absorbed, 


‘accoun requires p 
partner, (25-35), experienced in complete 
private companies and taxation. =~ 1 parti 
(Raso. aac any available capital, to Box 







Send for | 
this book 


FREE i. 


pamaen 


THE 
SCHOOL OF ACCOUNTANCY 
107 Regent House, 2 Norfolk Street 
London WC2 
















without obligari shee in: m 
H ‘gation a co our 
Guide to Careers id Á 


‘The Direct Way to Success’ 


LET eee. ee TTET eee eee eee ee ee eee ee ey 


CEEE TEE ETETETT EEE Re eee eRe 


| 
| 
l 
|; Please sead me 
| 


R E E AE A A: 
E‘ 
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May 8th; 1965. 
Classified Advertisements 


RATES AND INFORMATION 
en GHVETOED Dy fc titiea Carnes ieee ares 





which covers op to five linea (a ae ons 
words). Additional lines (appro 
are pro rata, 
SEMI-DISPLAYED advertisements are charged 


par icb, to thanenca i/ Lth inch, with a minimam 
charge covering 4 loch. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
meats which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
norma! rates. 


sre 


special arrangemen 
' ADVERTISEMENTS which are charged eccordin 
to the number of Hnes they occupy MUST BH 
, PREPAID. Box numbers extra — see below. 


' Situations Vacant 
Articles Vacant Baste 
Minimum £1 10s Od £1 OG Od 
Per line 6s Od 4: Od 
| Per inch £5 5s Od £3 10s Od 
Situations Wanted 
Articles Wanted 
£1 2s Gd 15s Od 
Per Ime 4: 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
i £1 17s 6a £1 5s Od 
Per line Ts 6d 5s Od 
Pee inch £6 Or Od £4 Os Od 
Box Numbers 3s Od 2s Od 
, Box numbers are not transferable and cannot be 


repeated at a Inter date. 


Late Fee 
Advertisements to appear on the *Too lete for 
are pren vA fm will be subject to a 
Late Fee of 6d per Hine m 2s or Sy per 


if forther insertions sare 
All advertisements automatically 
; in ACCOUNTANT in TAXATION 


The latest time for the on or 
cancellation of advertisements is normally 10.30 
am. on the Monday the of 


tion. 

When it becomes necessary owing to Bank or 
Public Holidays to go to press , notice of | Sith 
sich alteration in ties will be riven on hipi oon 


Box Numbers should 

& Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


| SITUATIONS FILLED 


We havre recetred information that the following 
sitkations have now been filled: 


i None reported this week 


Advertisers who wish to kelp unsuccessful ap T 
hat advertizxe 


orm the Advertisement Manager at 151 Strand, 
London WC2 (TEMple Bar 0832). The box 
numbers of their advertisements will e published 
Sree of charge in this panel. 
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Comber 1965: A aries: teed nie 
ember 1965. A firietly” ate onn. Sen of 
students aro offered intensive undtion in 
eccountancy by n Aei rotai ~ 
C1I5964, 





SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


si new, 
iE low, Royal aieri aar clans. 
on ae ologi ciples; 
success is or moncy ack, 
Counteract non: regain self-control and 


vitality. You can aono sr mg. simpl 


home, without drugs, ahd en 
aids — and save money. requires ne no more 


alta than prusina. your 

ly. -— Free introducto ookliog ander 

plain cover from A.8 Ridley Ltd, 120 
ttland Street, Manchester 1, 





OFFICIAL NOTICES 








The Association of 
International Accountants 


Tho next 
HALE-YEARLY ae ee 
EXAMINATIONS 


(Preliminary, Intermediate and Final 


will be held tm London and et a number of 
Pro Centres on Friday and t ay. 
June 18th and i9th, 1965. Entries close May 18th. 


orma e detailled 








OFFICIAL 
APPOINTMENTS 








The Institute of Chartered 
Accountants in England and Wales 


Applications ure invited from members of the 
Institute aged from 24 to 30 for an eit og as 
reri ACCOUNTANT. 


gciary control but prior 


6 
field is not essential. Initial eatery 


ofa 
hould be addressed to e Secretary 
The Insitute o Accountants is England 
and Wales 36 Goswell Road, London ECI, 
and marked mini Acooontant’. 





Wigan and District Mining and 
Technical College 


invited for a post as LECTURER 


Age iy are 
ANCIAL AND COST ACCOUNTANCY: 


qualifcation and teaching anior industria} experience. 
Salary ip accordance witb the Burnbam Technical 
Scaie for Lecturers, £1,670-£1,895 ara pol 


porem ea. ae pa for a 
hor particu and heare form from 
the gadersivaed: Closing date May 19th, 1965, 


, 1965 E. C. SMITH 
Bayes Principal 








SITUATIONS VACANT 
PROFESSIONAL 








A BETTER JOB THROUGH 
ERNEST AGENCY 


Large selection of fessional and compere 
vacancies Hedy £800 -£2,000 p 


116 HIGH HOLBORN, WCl 
OPPOSITE HOLBORN TUBE STATION 
CHA. 8603 OPEN 9-4 


Aine APPOINTMENTS AGY require and 

Bele AL m KaR MS Malo and female. Protesslonal; 
commer arial, Pormanent and torn- 
Ror Do fea to gt alee om 1) Sp foes Cont 


Phtlpot Lane Cà 
MIN. 3360) ae :, 46 Dover Sires Wi (HYD. Zs 


A senlon SW. ON roquires somi- 
ior T at ia rad provkled, ~ Write full 


culars tó Box AS53807, 
TANTS in Wen Surrey = require 
porade faa senior, London salary rato in 
Son sotal arsa, Excelent prospects for rean n 
to tncomplete recorda medium 
Fi to Box AI1036 
ACCOUNTANTS 


THOMSON McLINTOCK & CO haro 
vacencios in thelr London office for qualtfied 
accountants and recent finalists. 


The rango of work is varied and in 
Initial appotntment would be to “cr audit Staff 
but there would be opportunities for aron pa 
tions and other special work. Instruction 
data-pro g techniques and opening ioe 
specialization m management accounting and 
taxation are avatiable after experience for 
selected can on. 


on age and expert. 
an abo rs Hic erago re rate would bo paki 
to suitable applicants ing to enter a throc. 
year a mont. i ioletier for promotion 
within the firm aro There is s con 
butory ‘pension scheme ace staf are enticed 
annually three voce holiday and an 
additional ree days’ icaro ‘ 
addressed to the 


lfcations should be 
Sia Partner, 33 King William Street, London 





ACCOUNTANTS WEST END require senior and 
senior staff. Extent 


pro- 
greasive rade ~ Telephone HUNtr 
CCOUNTA Ww eee 
and celHent prospects for 
ao ease according 


scale auditing, £. 
‘Good 


y. 


aewly-quaiified assistants for “lapee.scale 
investi suo ao. T trenan a Feapogsibil 
e a to accept 
aa ez will be paid with three w 


increments, 
extremely pleasant and friendly woring conditions, 


an annual bonus, sipa ation in pension scheme, 
a five-day week and a f ie ae tad erg Apart 
from ability & is Bac that applicants should 


ceteary 

heave a picasant Soau ty and oe abie to ‘fir in’ 
of eam. ~ Box AES4S3, 

ee EXPANDING South Bucks firm of accountants 

a young qualified accountant who wishes 

tos to specialize th ta 


& CO, hare vacancies both 

eE recently qualified chartered accountants ari 

with . They offer 

term of years, in 

other wo in an expanding 
Minima with ect responsiblity tO partners. 

inimuim of a evellany Je desired. ply ie week, 


pensi ema, = i 
SAS to 21 ironmonger Lane, Apply nd RIER 


for 





N 
ASSouts Bucks pracuce E a newly-qualified 


ing three yenara a salaried 

ship will become avaliable icading to 

ofa full nership within a further three years. 

Essential requirements ~ age not exceeding 25, 

knowledge of incomplete hr gy aedon 

controlled companies and taxation 1. Salary by 
arrangement, ~ Box AO8S539, 





VI 


a Garett tare CHARTERED AC.- 
co ANT required by y frm to assist 
partners. and manage ofico: a view 


expericn 

to Box ARS 
RE YOU CAPABLE of being a pacae in a 
sowing City firm of chartered sccountants 
e partoers)? fic, aca i you are iaierewed. th 
working for us for two 
sal of £2,00 

personal deta - Box AY 
SENIOR AUDIT CLER 

qualified,: required by North eharter 
accountants. Experience with incomplete records 
. — Please write with full particulars to Box 


ISTANT reguired by City certified accountants. 
Api desired, - Box ARSS§R4, 


Hat ae ae immediately. Th s & permanent 


post but mt TERNI requiring a summer post for 
a m acceptable as & tOmportiy 
measure. — Box A P5902. 

UDIT SENIOR, preferably ee for 


chartered accountants mers); work 
varied in size and complexity with quota out of 
town: pleasant offices, pension scheme and lunchoon 
vouchers. — Full detalis to Russell & Co. $s Bedford 
Square, WCI. 


AUDIT MANAGER 


Al firm of chartered accountants has a 
Facancy Ir Glasgow office for a qualified 
accountant with personality and initlativa to 
fill the post of manager of an audh group. 


The appointment offers the o rtunity to 
employ modern techniques of auditing in this 
age of. computers and the possibility of 
experience tn investigations and other speciai 
work. The salary wiil refiect the considerable 
rm tine agpaag which is attached to the BL ie 

is regarded as permanont and affo ore 
of a worth-while career 
oasion. 


Applications giving foli details of previous 
experience tc Box 83588. 





AUDIT STAFF 


Chartered accountants, shortly movin 
modern office premires at Whetstone, N20, 
vacancies for: 
SEMI-SHNIORS 
ARTICLED CLERKS 
UALIFIED SENIORS 
AXATION ASSISTANT 
Holiday commitments will be honoured, 


Write to Box AS8470. 





AUDIT STAFF 


GERARD VAN DE LINDE & SON, 26/28 
Strest. London BC3, have racancios 


accountants. May candidates Five- 
day week, pension scheme, — Apply to Staff 





VACANCY OCCURS for experienced senior 
with Southall chartered 





dispense with onerous velling. Salary BO 
t on pro Yo Í. - ð x 
AV5904. 
BIRMINGHAM 
Peat, Marwick, Mitchell & Co, Windsor 
House, Temple ow, cancies for 
qualified accountants or 1 mination 





The associated firms of Prico Waterhouse & 
Co and Howard Smith Thompson & Co havo 
vacancies for accountants (including final 
examination page ecto aeur rh etl de unn 

and those with experte pori 
and/or commerce) who with wa obtain a wide 
variety of mages ae work or to spectalize tn 
xation. od e salary ane prospects and thers 
- Apply in writing to 


& 
P.O, T120, 36 Nowhall Street, Birmingham 3. 
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CAREERS FOR ACCOUNTANTS. 
IN LONDON 


te Marwick, Mitchell & Co havo vacancies in thelr London office for young qualified accountants 
who wish to extend thelr knowledges of accountancy in the widest variety of professional work, tnoluding 
audit, taxation and consultancy work in many branches of industry. 


Attractive starting ealaries are paid and the prospects of advancement and of promotion are oxcel 
lent. A varied and responsible carcer is offered to thore wishing to remain in the profession and there 
are opportuniifes of transfer to other offices in the United Kingdom and overseas. 


Thero is a peasion scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





CHARTERED ACCOUNTANTS 


Youngs & Co haye vacancies in London which are particularly atiractiye to newly- 
Tetas aden their sxperience. 


coountante who are seekihg to bro 


Staff have ale o 
igctust 


wide varier commercial 


ities of increasing their movinte whils engaged on work in a rery 
commpanice;: attractive saiarics arco paid. Prospects for 


promotion A! the right men are execlicnt and a good career ig open to mem.” 
Applications shouid be addressed to the Staff Partner, 19 Coleman Strest, London EC2. 


FOR THE BEST JOBS 


FOR THE BEST SERVICE 


Call, Phones or Write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a century 


W» 


carries on aycrago, about one hundred vacancies — salarios £400 to £2,500 ~ for articled 
aasisiant, chief acconuntan 


Our re 
and Junior clerks, ‘boo 
soorttarics, ete 


book-keepers, audit clerks, 


cost and ts company 


We ncgotiate the salaries, arrange times of Interviews — as many as you like - and 


YOU TAKE YOUR PICK 
49 Queen Victoria, Street CIT. SE 2? essiona! Appointments 


incar Mansion House Station) 
Hours 9 a.m. to 6.30 p.m. 


MANAGEMENT CONSULTANCY 





STAFF 


La Bennett, Billingham & Co, inrite applications from qualified accountants for positions as 
cle consultants in thoir management consultancy department. 


Iicants should have practical oxpericnce 


financial and cost ng techniques 
systems. 


Appl of modem account! 
acd preferably should have some experlence of the development and installation of new 
Pre ous OKTAT Anc of tne cperation of mechanized accounting systems is desirablo, together with a 
data processing equipment. 


knowledge of the o 


`” "The work is 
increments rela 


automatic 


PETE PCO RTCRS, 


toteresting and the positions offer attractive commencing salaries with furthor 


Applications, giving detalls of age and exporkmee, should be sent to 23 Blomfield Street, London 


Wall, BCZ. 





LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


RECENTLY UALIFTED CHARTERED 
ACCOUNTAN for small City practice. 
Supervise staff, assist principals, part- 
nership. Finalist considered. Salary £1250% D.a. 


SENIOR AUDITOR. qualified or alli, 
for expanding City pra: axation 
experience utred and a ability to control 
funtor sta ff. ary £1,400 pia, 


FINALISTS ~ Numerous openings with 
varyiog shal of ref co exist for finalists 
who sosk er profeasional or commercial 


aer PAi quiries without obligation will 
recefive the fmmeHato attention of a Director. 


No fees to apploants 


166/168 Bishopsgate, EC2 


QUALIFIED COST ACCOUNTANT, pref- 
erably with engineer! of expertence, by 
stpanding ero upa companies located la 
East Londo a responsible on, 
demanding Nigniative: and drivo. collont 
Prospocts and general conditions of employ- 
ment. Age 28-35. Salary £1,850 p.a. 


ACCOUNTANT, not necessarily qualified, 
for manufacturin compan Position in- 
volves staff supervision and th responsibility 
for accounts department. Prospects could 
lead to oxccutiyvo poetiion with company. 
Salary £1,500 p.a. 


Inquiries incur no obligation 


Telephone BIS. 0882 
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The following appointments are selected as representative of the numerous vacancies on our register 


COMMERCIAL 


SECRETARY — South London ~ welbestablished firm 


a up to 43 who is capabis of accepting responsibility for 
l the accoun un a inistrative work — 
knowledgs of the trade would be an advanta — the 


zo 
inja? remuneration will be around £3,000 p.a. together 
With a car and 


pension schemes. 


ACCOUNTANT — Central London expanding 
restaurateurs who are unaffected by the recent budget — 
a ground floor opportunity for a recently-qualified account- 
ani to acce responsibility for the preparation of manage- 
ment data and generally manage the accounts department — 
jn addition. the successful applicant will understudy the 
Sampang Serri Secrotary with a view to succession — the company 

"in the Sepsis future- a commencing 
salary £1, aoa p.a. is envisaged. 


FINANCIAL ACCOUNTANT ~ Weatern Home Counties 
-~ large precision enginoers ~ a highly suitable ition for 
a qualified accountant with some post-qualifica expert 
ence in commerce who te secking a 
challenge — the cutiog in the maln will involve the 
development of existing management accounting methods — 
salary by negotiation but in excess of £1,500 p.a. — ro 
moval costs will be honoured, 


CHIEF ACCOUNTANT North Kent - „gxpanslon 
conscious manufacturers of civil i pa aere ment — 


SECRETARY - Central London — internationally known 
ee supulate a chartered 


than 
routine duties — a aalary in excess of £5,000 p.a. will be 
ciliary beacia. 


paid together with an 


MANAGEMENT ACCOUNTANT ~ South-east London = 
an ideai met na id for a recently qualified accountant to 
join an e ublic company whore interests corer 
an unusual aly field - the successful applicant will 
work directly under the Group Accountant and will be 
expected to operatic and devolo an oxining Caa A 
accounting synem which in the embryo stage ~ a 
progresstve position Saar ample se scopo for Adran anin 
and the use of inittative -— £1,5 


DEPUTY ACCOUNTANT - Northwest London ~- 
European headquarters of international manufacturers of 
electronic components ~ young qualified accountant with a 
minimum of two od post-qualification e ce = the 
ponton ie that o anlan A the European troller 
the Gules will cover furnishing of information for 
aement — possibility of trare] abroad - an tnitial 
Elara i of £1,700 p.a. is envisaged. 


ACCOUNTANT - Central Tendon ~ subsidiary of 
] d medtam 


guanoa accountant agod up to 40 to assume a control 
orallthe pecountiig Nac iont including costing and advising a acrea a oF onsibility from the outset -- the success 
the Board on all cial matters ~ opportunity to take 1 be responsibis to the Financial 
pert in gtnoral management ~ initial salary £2,000 p.a. Pa gar teal calte toto commerce — £1,600 p.s. 
PROFESSIONAL 
MANAGER. — madtum-sizeed fi in Central London with MANAGER - medhnn-sized City firm ~ qualified account- . 
progresstre ecord ~ this Somuion calls for a chartered ant possessin Sad g ara E. and of proved 
accountant possessing good all-round experience and ma managerial a — the duties are far from routine and 
arribares necessary to reach partnership status within the offer scope for a cement {lst undertaking Intoresting 
orcecea bia fciure = fo MIRI galery of around £2,500 and challenging ‘work = linlied travel wlll be involved. =: 
p.a. ls covisaged, £2,500 p.a. 


FINALIST — a propitious opportunity join a modium- 
stød City firm propit wilt plas ap, unusual diversity of 


PROVINCIAL “mn ‘at the peesent time our register Includes 
unprecedan number of vacanctes throughout the 
British Istes. If you sre contemplating employment tn tho 
provinces we shall be plcased to discuss opportunities in 
any requires: areca. Vacancies eki for both guanoa and 
vadualified acommiants at salaricsz up to £1.5 Re 


SUPERVISORY SENIOR ~ mediuam-sized City firm - 
the duties in the main will Involrs the supervision of large 


CAREER DISCUSSION 


As a prelude to makas, a decision regarding your next 
position, you are to write or telephone for an 


id fe pert 1o disci the tnext stop’ ana ts ina are 
our disposal, freo o rgo, and no obligation incurred. 
is Ob ive, stirai orward counsel! is given in 


of expert knowledge and by soxpericence. 
intmenta outside normal business hours may be 
made by arrangement. 
a ulrics to Mr L. G. Gibson will receive his immediats 
a R 


SENIOR - esos tions - medium-sired London firm with . 

an unusual incklcmce of specialized work ~— this vacancy is 

of especial interen to a recently qualified accountant who ia 

rua to transfer his energics from routine work to absorbing 
assignments — initially £1,500 p.a. 


PARTNERSHIP — medium-sized practice situated in 

South-west England — chartered accountant with rome " 
qualification experience pesetan in a smalt to fom 

piee Tsa ~ k highly suitable position for a man w 

fal surroundin 


ARTNWERSHIP ~— he eon opportunity for a recently 
qualified) chartered join a small, well- 
established City fem oida iiy tie successful applicant 
will act as P.A. to the “senior paraa with advancement to 
caer enlace status In one o senior partner in fire 

— initial galery £1, X00 60 oa 


FINALISTS 


As & result of many ycers” connection wih the profession 
ami commercial organtvations, we are in a rarticularly 
favourable position to know and und the problems 
of plauning a career. In order to assist students we hare 
‘written a memorandum entiticd: 


‘PLANNING YOUR CAREER’ 


This Is ty Tier ple and will be sent immediately on 
request. No obligation ia incurred. 


OVERSEAS 


AEDU ATANI ~ Hong Kong - aa ornanoni] 
publishing house — qualified accountant aged between 25 
and 35 and sapaple of asmaning responsibility for the whole 
accounting functions ~ a minimum salary of £2,500 p.a. 
is offered Poena with s bonus — inital tour of two years 
with three months’ leave, 


SENIOR -~ Nigeria ~ eri professional firm — nowly- 
qualified igen aL accoon appropriate conous rion 
experience will be gained Sia eoxaged in the audit of 
la tniernations) organizations where accoun 

tanes aro employed ~ a salary of up to £2,000 p.a. 
will be paid together with from accommodation and car 
allo owarce” generous leave, 


ACCOUNTANT - North Africa — manufacturers and 
distributors of heavy equipment — this position is suitable 
accountant who wishes to a 
tour of twenty-two m 
— accommodation at nominal 


for a recently qual 
commercial experience — 

£2,700 p.a. — car 

rent. 


CHIEF ACCOUNTANT -— East Africa — British owned 
utility company with diversified interests =~ qualified ao. 
countant aged up to 45 is preferred, but an taaaaliied man 
with a DprOD ate to background will be considered —- a salary 
of £2,5 p.a. will be paid to ar with accommodatton 
at a nominal rent — pension emé and usual benefits, 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON. 1991 (9 LINES) 





GHAM CHAR . ACCOUNT- 
: Busy Ciy centre firm require alert 
partners, 


work directly for 
progressive salary available. — Box BC5965. 





Why not work in a pleasant cathedral city 
adjacent to theo Lake District and live within 

distance of the office with added 
advantage of low housing costs? 


Armstrong, Watson & Milburn require 
pon eurea zenior not necessarily qualified 


and pension scheme. — Write giring full 
particulars to Lloyds Bank bers 


HARTERED ACCOUNTANT required for 
um-sized Birmingham practice, to work on 

own initiative and in er ie arn wih 
partners. Good salary and conditions of employ- 
meot, ane early opportunity of partnership. -— Box 


CAS86 
HARTERED ACCOUNTANTS. HOLBORN 
g 


enced maise audit staff. Varied 


qu 
Permanent position. tumchson vouchers, pension 
ments and salary aocording to experience. — 


1007. 
sor ED ACCOUNTANTS in Ean Sussex 
umder 35 yours of a Ago, ‘good salaries and oppor 





HARTERED ACCOUNTANTS in Strand have 

caney for experienced senior audit clerk. 

salary £1,250 -£1,500, Three weeks’ 
holiday. lumcheon rouchers. — Box CA5&85., 





HARTERED ACCOUNTANTS, LONDON, re 
Contre senior accountant to be responsible for 
oe of practice. 


company work, used to § and 
dealing with ce. Bxcellent salary and 
on scheme. tre-day week with 
goments honoured. — Write giving 
particulars to Box CA5966. 


ACCOUNTANTS, London W1, 
pesca Sal am assistants erably on 
, — Box CA5905, 


90 
HARTERED ACCOUNTANTS of medium size, 


and T experiene on aoe a 
scope or individual wo for extend k 
. No eineoleswa. Trcic ee Pension scheme. ~ 


ply. Box CAA85375. 
TERED ACCO 


ce 6 
ponitioes, good salary. pension scheme, Ho liday 
Commitments honoured. — Full dotails, including 

in writin of? Westcott, Maskall & 


a 
ence to unmiertake varied work 
orth London practico, Excellent 
taxation ku 


prospecta for man with owledge and 
personaliz. ~ Box CA1029. 

Cre. D ACCOUNTANTS require junior 

lerks. — Phono BIS. 6271. 

require Ma 


Reply. stv Fring Tult e betta e to Box 
SSS RED ACCOUNTANTS, SE., LONDON 
ire Yy dled 


rapidly . expandin 
Commencing sal 
ualification. Fiv 


euro qua ualified senior for respon- 
inimum salary £1,350 per annum, 
five-day week. — Write fully Box CA5924, 





HARTERED ACCOUNTANTS (Won End) 
one young C.A. as ae audit clock. 
eee prospects. salary about 

„EUSO S According to Pn Apply Box 
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MANAGEMENT CONSULTANCY STAFF 
SCOTLAND 


A large international firm of chartered a¢countants wishes to recruit a manager for ita management 
consultancy department to be based in Scotland. The department has an activo tonm of consultants 
including specialists in many varied Golds, 


Tho manager will be responsible for the further development of managcment consultancy activitics 
in Scotland and will report to the pertner in chargo of the firm's management consultancy services 
in the United Kingdom. 


Candidatas should be agod 30—40 with several years’ experience in consultancy work particularly 
in the fleld of profitability studies, management accounting systems and office methods. Preferential 
consideration will be giren to a Scottish chartered accountant with experience of Scottish conditions 
in the commercial and industrial fields. A substantial salary with good carcer prospects will bo offered 
to the succesafn) applicant. 


Applications giving brief detalis of age, oxperience, qualifications and present salary to M, J. 
Blackburn (Ref. 114),.Touche, Rosa, Bailoy & Smart, 3 London Wall Bulidings, EC2. 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co hare vacancies in London and other cities in the United Kingdom for young 
qualified accountants. 


biolin unities oxist for young accountants experience of the organization and 
procedures of a wide variety of commercial pe epee te dertakines. There may be sub- 
a peencrmnitics for staff to transfer to the mana ent consulien services and taxation « 
devartaiee of the firm. Promotion prospects are good high Initial ga are offered. 


eae Hcations should be sent to 3 Frederick's Pisos, Old Jewry. London ECR, addressed to the 


PROFESSIONAL CAREERS 


Deloitte, Plender, Griffiths & Co, Vacancies oxist in their London and Manchester offices for young 
acconntants wishing to obtain post-qualification oxperience in all aspects of accountancy. 


There are excellent prospects of promotion in the firm for those who decide to mae the profession 
their carson and for those who ultimately decide to go mie commerce or couragement is 
given in finding the most suitable openings. 

- Opportunities arise from time to time for ghort periods abroad. 
Attractive starting salarios are paid, based on qualifications and experience, 
There is a pension schomo and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partnor, 128 Quoen. Victoria Street, London BC4. 





YOUNG ACCOUNTANTS 
FOR THE PROFESSION 


ve hare need of some more keen and intelligent men, nowly or recently qualified, tn our London 
office. 


Opportunitics oxist for initiative tn the use of modern analt techniques and the provision of financial 
advisory services (OF Mada pement] and for specialization in tax, tnx planning, computers, management 
accounts and oo tancy 


Placings are often avallable with clients in industry if desired at z later stago. 
Starting salary £1,250 p.a. minimum, pius annual bonus payment based on salary and scrvico. 
` Confident finale candidates should also apply for positions pending qualification. 
mt et ig ted S? ri No. A.9387, clo Contrai News Limited, Pemberton Houso, East 


r 
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( pie cea ACCOUNTANTS with- modhinm- 
onnaa! 


ractico koan vacancy for 

experienced senior y week. Pension 

scheme. - Write giving details b ip a ana ge 
ta ff 


to Dean and Son, Bank 
TERED 


man. Flat availab 
match ability an 


cCc3 
CHARTERED ACCOUNTANTS require 


ITY 
(ITY (CHARTERED ACCOUNTANTS „requ udits, , 
and pension on scheme. 


Good salary, luncheon vo 
- Box C 847. 

ITY CHARTERED ACCOUNTANTS require 
lifled assistant to take chargo of a group of 
er a aa a salary £1,535 pes. — Bor 


ualified . accOuntant wbo. 


FHE 


ITY . CHARTERED. -ACCOUNTA ora 
Ciana senior, assistant to. tao ite Pr 
group of audits and’ for ather 


work 
saar se. Be él. asd ah S00 00 

according to ape geen sei 
ITY CHARTERED se ea NA 


senior to handle large 
audits in' don, Susy and Won. 
salary not less than £1,000. - Write sta 
Sete Ae tet aa ELOD to hes Cone i 
ITY FIRM OF CERTIFIED ACCOUNTANTS 
Crea ser assistant for’ their éxpandin 
ctice. Must bavo a 


thorough. knowledge o 
pea company work 
experience of persona d company radon. an 


| excellent opportunity ‘to widen experien 


č, 
own ‘Initlattve and to take responsibility.” & Balers 
will be negotiable according to ¢ ones. — Write 
giving full particulars to Bor CF5967. 
ITY medium-sized firm of C.A.s require a 
ualified senior to be In charge of the taration 
and audits of a group of companies. Good faty and 
opportunities for advancement. —- Box CMS5848. 


Be ACCOUNTANTS ee p practica) require 
chartered 


peer rec years’ 
experience since qualif — view partn pele a lnter. 
Capial an advantage. n — Full. details to Box 


IX, 
EVON ~RESORT. >. ee 
nig eae by largest, area. Some largish 
incom 


£900, i isd Poalist. ee ae fee) 

rabaan om co practice who rq 

roo ern aoar dence before moving to big city. ~. Full 
rofe 


xperience prosent salary. ete. (own 
naff notified to Hox DRS931 thy Roan a, 





EAST ANGLIA 


wmtants in Colchester and 
se and  sormti-sentor 





required for 


XPERIENCED SECRETARY 
HSE Weat Hnd. 


and 
required. — Box ESSH60. 





A unique service 
specializing exclusively 
in Accountancy 


appointments 





41 Kingsway, London WC2 
Temple Bar 1055 


Accountancy staff 
consultants 


£1,50 


) negotiable. Senior. audit, Peterborough. 35-45. Accountancy 
cations Sue asa 


FINALISTS: Whether you pass or not, your next fob is most important 
to you. You may feel that wider expesrience in accountancy ts dealrablo 
profession with 


to 
pes of a partnership shouid be your goal. In ‘ef 
Ee who are dealing with these problems daily and from sif angles is 
to you onl the yoy 

are free to applicants, anonymous to firms and effective 

to iets You ‘cs ‘can apply m tho full Penone that your name will not bo 

disclosed’ without your permission. Below is given a selection from our 
varied and ever-changing register. 


case advice from 


+ 


PROFESSIONAL 
£2,000 na: 


is onvisa ged in Shout 
in Lond 


man wils to 


ciek, London EC2. For a young 
do some travelling for sbo ten 


partnership prospects in the very oarly future. 


ered accountant’ 


twelve months” time in a wel aie. on, weeks of the year @ (qutumn) this eould be an in 
housing situation here ig casy and a good Inyesiment to distinct 
conics aoe EC}. Chartered accountants. 


' £1,750-£ 


ckground 


interesting prospects. 


£2,2 


of large com 
:, and Gabon. 


£2,20 


£1,40 


Chartered 

omces in Nigeria, 
quarters and full provisions, Eigh 
ou full salary £1,800 p.a. 





-2 = e 


nogoriabio. Chief accountant. Oil Geld equipment. WI. A 

man to be responsible to the Hinancial Con 

y neg interests in Algeria. France. Italy. Spain, Dakar 

ux be fully experienced and with excellent command or the 
French isnguags. Opportunity for travel. - -> 


up to. Financial accountant. olt company WI.-A chartered 
accountant 25-345. capable of taking over 
the accounts of sereral companies 
become aiso responsible for costing control and mane scmnent- 


£1 200-£1,40 


ef Accountant. 


Accountant, Kent. A recently qualified man 23-27 A.C.A. 
or 4.C.C.A. wishing to enter commerce may do so in- the 
internal aodit department, of a large paper group. ` 


gccowmtantis AFRICA. Quailfied Ai C.A.s ori A.C.C.As for 
Jozskaduna, 
toen months’ tours with three monihs' leayo 


CONSULTANTS: MR M. P. GILES, MR w. P, RUDLAND, MR A. R. V. CULPHPPER-WILLIAMS 
THE INSTITUTE AND CONSULTANTS $ 


Lagos, 


2,00 man or unqualified but of good 
and le to we oe own 


Asiistant accountant, photographic equipment, E 
An able man to work 


Peed 28—43. An 


vious experience and knowicdge of machine 
Zecounting will be of more Aa than 2 qualification in accountancy. 


Kano, 


MEMBER OF 


alo bo gho though unqualified 


initiative on varied accounts. 


COMMERCIAL 
i f Chemicals, Wi. 


troller 
‘bilities of a division and keen on 


ory. 
weeks’ annual holiday. 


£1,000-£1,25 


` export 


city o co. Ago 3140 


© . OVERSEAS 


Ibadan. Free furnished professional firm operating in 


We have on our register several Continental Aandi for young duaia 
men of up io two PET post qualifying experience. There art alto god 
three-year tours of tho Middi ar East countries and some oat 
Tadien api appoiniments. 


cnr North Africa, South America, Algeria, etc, 


cations | are treated anonymously and no information is given to 


Pe c without the permistion of the applicant. 


OF EMPLOYMENT AG 


- 


ENTS 


Chart 
ctio A man of: 
be acceptable: 8 post would 

of extreme interest to 8 recently qualified man looking for an carly 


£1,900-£2,000 Miners. cai: Ae 


A.C.W.A,, 27 +35, A pable of gradually takin 


for initiative to one who may nave na 
. industry. 


scheme, 


Accountant, mals or. 
secretaries, Wi. A 
udent. Capable of taking ‘sets of books to trini balance. ' 


£2,000 Office manager. A firm ‘of fur merchants reg 
conversant with Spuble entry bock-kee ge and impor 
dere including ous of exchange for thate usy high ‘pressure 


Spain. Good qualified accountancy. staff 
would be rewarded with an extremely high salary 
prospects. Good Spanish is is essential. 


professional 


"A.C.A. or 
over retponsi- 
yerment of profitablilty. Scope 
some experience in the metal 


accountant, 


: = commencing. Budget accountant, Glassware, 
cof akne or rmai tor & 127 SO-£2,000 aoa Catal WA fo anette 


fres jife insurance, 


female: Com y 
immaterial, Can Pet 


ure s 


thes rept i + . otential 
ae pa p 
th definite partnership 


x 


EXPERIENCED | SENIOR AUDIT - CLERK 
ated. Not necessarily qualified Let ‘possessing 





HARRISON-WILLIS 
COLUMN 


THE POST OF THE WEEK 


Whh so much emphasis being placed on 
export these days fi is important r selling 
organizations hays excelient ‘ground crews’, 
i.e. i Secouneants. administrators, ch ifed, 
accountani, not nocesss ua 
Dut wih a biss to costin led 
such organization. He will 
for managemeni and contro! records, 
Theres & 3 puncbed-card installation. The man 
appointed wiil have the resources of initiative 
and determination Sequined for this important 
management Pere ae e will based tn 
HAMMERSM Somuneaton will 
be in telition a ike maa ee ine ot 
22,000 p.a. is envisaged. 





PROFESSIONAL 
The rae dshige of professional vacancies, 
referred in previous , continues to 
descend ka on us. Yiz: 
TAXATI Eminent crre arm 
TWO sonlor arion lalista: (1) 
Young qualified C.A.. wish Ing to aijrs 
- 00 p.a., 


or experienced, salary £1,3 
(2) ualified taxation accountant, carl 
thirties, wide experience 72 000L£S,0 


a. 
SENIOR. —- Qualified or othorwise, for 
CITY work 
WATFORD area. Suli NW. Londoner. 


Salary circa Aone tn 

POTE L MANAGER. ~ Required at 
targo CITY firm. Young, fi 

DFORD. = £1,500 -£ "B00 p.a. 


MANAGEMENT CONSULTANTS. = ee 
anced Gu Practice requires young C.A.s 


ME oxperience for their manage 
- ment servises division. Salary range 
£1,500-£1,800 p.a. 
All inquiries’ in 


confidence to John West. 


OVERSEAS 


our overseas create e continue to multiply. Wa 
sho sitions in 


COMMERCIAL 


PINANCIAL ACCOUNTANT. = For mene 
ca gineering compan mn 
wears ldeaily newly” qualified CAS 
C.C.A. or finalist. lary range to 


ce 
p.a. pins. 
SENIOR Sooo UN Een For oil 
enginoccrs, WEST LONDON. Young, 
qualified, with at least threo com 
mercial experience. ary £2,000 
p.a. 
PROPERTY COMPANY. - Based 
requ erably qualified accountant wees 
up to 30 te Da ind o 


THO Pala PN NTS. 
rilah group ARS in Wi. AA 
ean b commercial exparfence, one for 
mana accounts 


ide, to ron 
dopt. Salary range £1,500 £1000. 
HARRISON : &- WILLIS. LTD. 
ACCOUNTANCY STAFF SPECIALISIS 
118 NEW BOND STREET, LONDON Wt 
Telephons HYDe Park 9441 (6 Lines)) 
OPEN ON SATURDAY MORNINGS 


COMELEIT ELY CONFIDENTIAL SERVICE 
FEES TO APPLICANTS 











THE 
ACCOUNTANT 


SSEX CHARTERED: ACCOUNTANTS ike: 
-assiatant with sond professional 

for sible and progressive post. Salary 

to commencdag at not 
amum., - Full detalla'to Box EC5838. 

XETER CHARTERED ACCOUNTA 


a Yacancy a eae q man. 
consists mainly of woll kent modlum-alzed Jobe 
is cons unity for advancement. — 
wmd personal Stalls to Box -B $5 
RUSTRATED FIRM of Cty-basod 
eile Jans for development and 


expan shortage of qualified men 
with hea r ankie amd dt arelitgence, If you have these 
di"300, i why not try us? Starting salartes Stee 
3,800, luncheon vouchers pe sheme. W 
describe ourselves at preeent as of medium tize.. - 
Box FF3836. . 


ae oa CHARTERED ACCOUNTANTS 
“Sthee. Exco posit anit or experienced smior, 
Hent working conditions. 

Bones ate xpandiog pro. Compren 
ealary É ao -ers 250 according: to age and o - 

Box HCS9B0. 

TAYWARDS HEATH accountants 
aire senior clerk gas nly deatitied or near 
Pe examinaron ~ varied small companies, 
Aha hola records and taxation. -Crood salary 
anes ua to exparience. — Box 528, Charice Clarks 


| Et, Boltro Road, Hayw 


ards Heath. 
H WYCOMBE CHARTERED ACCOUNT- 
staff, preferably with 


ex ence in all as of a prof practice 
including taxation. d ar aad a Arm which 
y Agee ADRY ead AG T 
g & & : 
wocks’ annual holiday d pension d. = ly in 


enlar t ce din xpand 
ielea paa Own staf! advised. Age. experience. 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFRSSIONAL 


£900-£2,500 erat areas fer 


seniors: tneludin for emi- 
sen! Cu 


coming comput td 
looking to extend thet ipea of the mors 
sophisticated modern 


£1,000-£2,000 tees „asnes 


portaat posltlon and offers a rewarding career 
spocta Liens. Tare are aiunerous posts at 
all levela, male and 


£1,500-£1,700 ‘Swi. Aree 
offers carter prospects to qualified 


rey Ast to Improve and consolidate thetr 
erlence Ara clase practi 


£1,500-£1,600 soc, zenen 


man to after group of 
client with cormputer g. reat Oppor- 
tanhy to aequire practice and attend 


COMMERCIAL 
chief accountant for a ae 


Sor Í ‘le iip known che 

of a nationa 

He will be reaponsible for m a paien erat 

of contra enone liaison with i conoi 
a 


ing man will iar t for this senior 
appolotment, with a bel carte non, 
penmi orn. 


£2,000 plex to start. West Midlands, 
Qual lied mag in the thirties or 
components. To taka whote of the 


over 
accounting function Inching com, A 
class symems man can find this a worthwhile 


£1,100-£1,200 Bernd 


h e io seeretary/acconntant to mestet wih Spana I 


ndear 

90 AA Accounting anir 
tant at or near inter 

love! aa the hoad offtce of a amo chemical 

of good packeround. TAERE 


Personal and indtridual attention giren to 
every applicant. 


Call or write for appointments. 
Open Saturday mornings 9 to 12. 
Telephone NAT. 5127. 











May 8th, 1965 
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Lawrie op Company 


ACCOUNTANCY ` 
APPOINTMENTS 


COMMERCIAL 


Belocted opportunities from a wide range of 
t on our current rogister at all 
levels up to £3,000. 


WC2. ACCOUNTANT. Chartered accountant, 
wia good post-quailification o ence in 


stantial food manufacturing ot tia Buttes wiii 
incixisa the oreparation of anciai 
Lag re accounts, and nanci P 
fo & knowledge of ponsion fund 
rary an advantage. Age 25-35. Up 
to ahr : 


W. LONDON. ASSISTANT TO SECRE- 
TARY. 4 mol koowa manufacturing company 
int an experienced accountant, 


mot necessar by auaina, to assist the Company 
Se of financial accoun 
to pon n control and in the gener 


vS Bold. There are F280! prospects 
of sdyancomont Ago. 36—40, £ : 


MIDDX. ded chartered o ACCOUNTANT. A 
ant, or a finalist, ie roadie b an cy a ns 


organization. a ta akp as progressirely 
cover ell azpscts accounting, 
cloding taxation ae invotre 


nity te and sporini reports. An oxcelient 
muoir to gan mmercisi experience. 
Asa 22-35. £1,250 -£1, T300. 


Wi. ACCOUNTANT. A marketing and 
advertising organiratl is secking the 


to accom 
financial control, budgeting an 
organization is oxp 


ca as an advantage, though not 
Age 25-35. £1,300. 


DAGENHAM, ESSEX. Recently qualified 
chartered accountant is required 


eressive position with a 
organization. Good prospects. Age 
£1,200 -£1,400. 


KENT. COST ACCOUNTANT. Substantial 
printing organization require an experienced 
coat accountant not necessarily quaiified, to be 
responsible to Financial Controller for factory 
costing. Age 25-40. Up to £1,500. 


CITY. ASSISTANT TO SECRETARY. A 
man with aoe accoun aad secretarial 
experience is required by consult sasinocd 
to assist the Se over his full 
functions. Ago 27 . £1,200 -€1,300. 


SW7. ASSISTANT ACCOUNTANT, Inter- 
national 


PROFESSIONAL 
CITY. SENIOR AUDIT 


qualified 
accountant, with a number of years’ 
pos-qualification experience in the professton, 
to act as assistant tners Who are 
responsible for sabelantik audits. Previous 
experience on public and largo private 
company audits ossentinl. Good prospects. 
Age 28-40. £1,700. À 
This ts a typical example 
professional vacancies for bo led a and 


unqualified men at all levels, ay le now on 
our Re The choice the 
opportunities ‘enormous. 


OVERSEAS 


Many PROFESSIONAL opportunities aro 
notified by well-known nie He phe 


qualified men are currently required by Terr 
chartered accountants.. in their ovorecas 
branches in Huropo, the Far East, South 
America, West Indies and other countries. 
We aro also currently handling a number of 
COMMERCIAL appointments łn various 
oountrica. 


APPLY IN CONFIDENCE - NO FERS TO 
STAFF 


LAURIE & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS. SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 





May 8th, 1965 


ENT CHARTERED ACCOUNTANTS require 
assisiant, not necessarily qualified, but 
wih knowledge of farm accounts ahd expartenced 
in incomplete records and taxation. t 
Position with good pro 
able to accept resp fifty. Pens schome, 
Apply to Foster, Finn-Keicoy” & Co, 21 Bank Street, 


ONDON ta aeneel apr ACCO 
‘qualified sta 


UNTANTS re 
not less than £1, 600 
aceon to age peri e co. Pension scheme 
able. PEE LC6625. 


company audits. or four years’ post-qus 
cation experience ar tas prec coe company a essentia 
aiso knowled of ms derirabie 


ett a to Sica mot less than 
£i, p-a. with Wise 1 Prospcess of further advance- 
ts. =~ A x i 37. 

AN 2 of chartered accountants 

e senior clerk not necessarily 

qualified. dependent upon qualifica ar 

ary) and c co but in the range £830 to 

£1,200 p.a iye-<iay week, three wooks’ snnual 
holiday and fon scheme. — Box M5994, 

AN TER. =- Q required to 

new ofice North Manchester. 


ererig o gerau ' ean 
poten opportunir progressively n y minded 
young man. — Apply Box MOSS T: 


NEWCASTLE UPON TYNE 


Winter, Robinson, Sisson & Benson, 16 
‘Market Street, have a vacancy for a qualified 
audit assistant. Pension scheme, “irede 
week, three weeks’ holiday. 


NEWLY QUALIFIED 
AND A GRADUATE 


career in the prof 


Potential and ambition are more important 
than past experience for these vacancies, 


The mors ‘thorough training both 
formal Bi 


Starting — early June. — Write to D. 
Gisela St A E a Fore Street, EC2. 


NEWEXQUALIEIED or finalist ac- 
countant uired as personal assistant to 
racios. Salnep Salary £1,000-~-£1,5006 


ce lot right applicant. — R. W. 


er, A.C.A., 1 Whheladies Road, Bristol 8 


' NORTHAMPTONSHIRE 


Chartered accountants hare vacancies in their 
offices in Wellingborough and Rushden for 
semi-senior and funior audit cicriks. ~ Picase 
write to Box ND58839. 


Good commencing 
— Reply to 6 Eldon Chambers, Wheeler 
Gate, Nott ofttingham. 


PART OR FULL-TIME QUALIFIED ASSIST- 
required by soe practitioner m SW. Herts, 
tneradion will be 





Age 1 rem ki 
toe pace. Pleasant eworking conditions. 
— Box PO5870, 
U. ACCOUNT. feguired for town 
| Northamptonshire. Salary g to 
exp co — minimum starting pa £1,099, 
Sta ff n scheme. Five-day ak. ~ Apply 
Box TDL 
U ANT required by City 
chartered accountants to tako chargo of group of 
audits) Tarren and nsible work. Commenc- 
ing salary £1, pa. — x QAS8BE, 


THE 
ACCOUNTANT 


UALIFTED SENIORS. 
with two or three 
firm Landon 


Oo obtain a wider experience in all 


anent 2; p e; bonuses. — 
rite Box 5892. 

QUALIFTED accountant or finalist 

by medium-sized firm of Manchester 

accountants. Progressive salary scale 

oo cing at £1,130. Excellent experience and 

conditions which Include three weeks’ holiday and 
five-day k. ~ Box RQ3995. 

i| See CHAR D ACCOUNTANTS 

chartered accountants 


aS personal 
Salary Bee aLaaa -£1,300 

eoroo = x i 
CREGNE? aie articled cierks required for 
firm of chartered 
accountants ia Holborn., pried: experiences guaranteed 


. G.. CHA. 3696. 
ASSISTANT. 


spects. Salary a 

Bat no "Ror Joss than PRKEN 050 p 

ENIOR AUDIT CLERK ached 6 

DMSR accountants for varied peactice offering 

wide experience and scope for acrancement. Salary 

acoord to age and oxpericnce. — Write fally 
to Box 835968. 3 

ENIOR ASSISTANT. oreferably a recently- 

fied chartered or 


details of age, prericus c co, cto., stating 
present salary to Box S 82. 
ENIOR ASSIST. required by c 


accountants. Regent's Park. 
experience. — EUSton 1636. 


SENIOR 
AUDIT ASSISTANTS 


A. large frm of ore, chartered accountants with 
xtensi varied audit practice 
udit assistan 


nocegsarlly q 

professional or internal audit experience 
progreaslve salaries are paid, and thero is a 

Penilai scheme. — Box SA6028. 


ENIOR AUDIT CLERK, erab 
tasang by meaa a a een ad 


H. M. 62 
wi 


ENIOR AUDIT CLERK. required by firm of 
chareres accountants in North Hertfordshire. 
in incompleto records and taxation. 
about £1. .100. House 


sound professional 


oxperion 
fn eager ein of chartered accountants in 
Seas £1,500 p.a. exclusive of 


R Stare requ 
Sent m Holdem aros. p eine bi 
t prospects. Co arene an 
renga Png as a De ae a ra aa 


for new) men, S eeri art ne 
ar. pians 
with full pert icniars Box 


HEFFIELD Cl CHARTERED ACCOUNTANTS 
Salary £1,000 to" £1,400. Pension 
holiday. Box SC5874. 

OLE PRA 


qual professional experience 
good, Commen £1,000 -£1,300 according 
to experience. hog rie 8C5903. 





on 
Interesting work in wide and varied practice, 
with full parti- 


Please write in confidence 
culares to Woolley & Waldron, VER g Portland 
Terrace, Southampton. 





XI 
OUTHEND-ON-SEA. — Senior clerk (25—30) 
mith tx aa poa De het for onpanding 
practice. partnership for 
man. — Bo S04857. 
Oo N-SEA. — Wo are a medium-sized 


and have a vacancy in 


our Southend 
office for a young C.A. This o requires 


smali incomplete 
-fee or pro rata for 
work completed, 


Interesting arene for pe for pontin finais 
student (with orineioa 


Sunny office three minutes from beach. 
Box S585861. 


ACCOUNTANTS re- 


unqualified managing clerks. 
according to experience. — 1 
Richard Place & Co, Wilmington Horse, 


Street, East Grinstead or telephone East Grinstead 





TAXATION ACCOUNTANT 


A City firm of oe accountin with an 
international ractics requires senior 
manager for taxation work. 


Candidates peed i not be qualifica account- 
ants, but should ha specialist experience 
of taxation eae iy a responsible revel 


ee: is not a critical factor, but preference 
be given to candidates under 35. 


Salary is negotiable in the range £2,000- 
£2,750. 


Please write tn confidence to Box TAS8491. 





TAXATION ACCOUNTANT 


Chy chartered accountants have a vacancy for 
a young accountant for work. 


The vacancy could be filled by an onqualf. 
fied accountant with previous taxation 
¢ cs. 


Starting salary between £1,350 and £1,650 
per annum according to age and experience. 
Three weeks’ annual holiday and epi and 
iHe assurance scheme. 


Picsase write in confidence to Box TA8555, 





AXATION ASSISTANT. — A vacancy hag arisen 
f e ainan Good 


Or an t 
knowledge & high 
zriary and interest in Schedule D, an an excellent 
future. atl to Newton & Co 3 Te empie Row, 
ON ASSISTANT. — 
ants (City) hare vacan 
py plage Reo Tor male or fi 
senior lore xperience 
ES aes 


Chartered account- 

in thelr taxation 

© at senior or 

ut training will 
of the work. 


salary uncheon vouchers 
eee — APP LP acon go in ate to Bor TASS3L. 


on more 





erieace 


crerntlal desann mià depend Box TA 


576. 





AXATION ASSISTANT 
T ANT required by West End 


is necessary and a sals 


and will bo in the region of £1,500 oat 800" Penns 
scheme. — Hox 


XII 





TAXATION ASSISTANT 
£700-£900 p.a. 


City chartered accountants have vacancies in 


Write with fall particulars to Box TA8439. 


TAXATION 
£2,000—£3,000 p.a. 


SENIOR TAXATION SPECIALIST in early 
30s preferably qualified accountant required by 
Ci accountants. Must have wide 


problems. Starting ing salary £2,006 RANT EW T pa, 
According to age and oxperienes. Non-con- 
tributory pension enone . 


Write pie particulars and experience to 
Box TL8437 


TAXATION 
£1,350-£2,000 p.a. 


Young qualified accountant, with oxparienso or 
wahing to specialize in taxation, reared b by 
firm cred accountants. Starcing 
salary £1, 320 £2,000 according to ago ane 
experienco. Excellent progpocta for a 
ment. Five-day week, three weeks’ 
holiday. Luncheon vouchers, non-con 
pension scheme. 


Write with particulars and oxperience to 
Box TL8438, 


annual 


Plender, 


respi bade ASSISTANTS. ~ Delol 
G Viet Street, 


riffiths Co. 128 Quom 
London ECA have vacancies in thelr taxation 
` as dat pa for young qualified accountants wishing 
to specialize in taxation. — Good starting saiary, five- 
day week, luncheon vouchers, pension scheme and 
weeks’ holida 
AXATION dentor required to assist ane per 
of taxation. department of large firm o 
Accountants. Must be expecteticed 
ate: Salary not 


pension scheme: usual 
FRRO ty for ambitious man. =~ Write Box 
T END ACCOUNTANTS require accounts 


clerk, male or fomaic, part- or full-time. — 
GERrard 7691. 
T BND 


roquire male or femaio tax assistant. — 
GERRrard 7691. 


W SINNEY, SMITH «& 
Frederick’, Place, Old J 


WHINNEY, 4b 
goes ECL 
- have vacancies for young 


ccountants 
wishing to broaden hel experience in all 
usanenen oF the profession Good startin 


g 
neler an prospects with o rtunities to 
transfer aurea in due cours, on scheme. 


AV CRCESTER CHARTERED ACCOUNTANTS 
and experien 


uire young an cod 
senior. onsibie positions. Five-day week. Pen- 
sion acheme. o y. — Apply in own 
handwriting with fullest nee career and 


experience, stating salary roqu . 
Heaton & Bayfield, 54 Broad Streat, Worcester. 





YORK 


Chartered accountants requires qualified oe 
clerk, or man with equivalent experience. Ww 

variety of work, excellent prospects for Pa a 
advancement. Pension scheme; flye-day week. 


Pulloyn, Heselton & Co, 92 Micklegate, 
York, 





ence Sivon to qualifi 


Leyton, B10. 


Aateseshe ate ca 


THE 
ACCOUNTANT 


OUNG CHARTERED ACCOUNTANT OR 
FINALIST intending to remain in cho 
practice 

f parin for the marn. 


Full ofuding salary required to 








malo Noo fomale, immediately for 
rapidly expanding branch etar Permanent 
rogressive position in pleasant conntry 
In accounts, including incom- 
pieto record jobs, is a eee taxation 
ce ble. Sa scheme. 
Picar a 13: ThomioN, aker Aaa 58 Nocti Si. 
XOR. 
COMMERCIAL 
ACCOUNTANT 


An international company mi expandin 
in: seck dod 


teremts overseas, career-min 
A.C.C.A. finals student, aged 20-23, to ve 
their head office accounting team, dealing 
financial and management aecountiog ale 
United Kingdom and overseas divisions. 


West Hod office, five-day week, tunchsoa 
vouchers, examination leave, otc. 


Opportunities after qualifying for acvance- 
ment pon Leap A ae overseas, First- 

salary. — Applications 
Seng full maeneo to Box AA8520, 


CCOUNTANT required by builders’ merchants, 
merchants, 


ulage contractors and coal 


g and transport 


qualifications and sal 


ce a for the Building E Indunry (20), 82 Now 
treet, London 


Eat Si eat, i 
req oe pro Vo organiza- 

tion of food manufacturers AIA epee for 

one of diary co amelie. 

tunity for recently-qualified man with pro- 


- y in ence, giving experien 
an ta to: Group Accountant, P.O. Bo 
303, 75 Broad Lane, ‘ord 4. 
È UNT . — Three to five years’ experi- 


ence since 


etatis 
to Box ATI1038. 


ACCOUNTANT/COMPANY 
SECRETARY 


Qualified accountant with oxrperienco in Industry 
required by medium-size firm, 

group, in Watford area. Post w 
ability to take orer. management of aE 
and wages nan and after N period the office 
of com secretary. Starting galary £1,250 
to £l, BOO Re 0 according to ability and experience. 
Thres woeks’ holiday. Superannuation scheme. 
— Box AC8557. 


ASEO UNTANT/OFFICE MANAGER required 

by amall but progressive engineering company 
West Middilesox. Initiative and in producing 
simple but offective management information more 
im ortant than conventional accounting ab 


man could find onslcmoe sco 





aa eni; ~ Applications in writing th full 
personal details to Box AO8592. 
ADMINISTRATIVE 
ACCOUNTANT 
Y expand all furnishing group 
(ten shops). [deal applicant would be a Ufhedt 
accountant o would cnjoy retailing, be 
highly profit-consclous and possess flair for 
Prev co in a retell 


or g. lous 6 
group absolutely essential. South Coast area. 
— Box AASSS58. 





WELL 


our of ome ina a Medway town. mmsacing 
a ane Pea ag nip excellent. Age in the 
oari Sia experience, 


cations, Pied P a AM 


required by medium-sized build- 

up in Slough area. Prefer- 

mua able to control costing 
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H. FOULKS LYNCH & COMPANY LTD 
have pleasure in announcing 


the introduction of 


Foulks Lynch (Classes) Ltd 


to provide 


Oral Tuition 


INTRODUCTORY, GROUP, INTENSIVE AND 
REVISION COURSES FOR STUDENTS 
| | oS AND 
POST-QUALIFICATION COURSES 


Please address inquiries to: — 
| | THE SECRETARY 
| =- ‘°° FOULKS LYNCH (CLASSES) LTD 
| 4-7 CHISWELL STREET 
| | ~ LONDON EC2 - 
Telephone MON. 0255 
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An NCR electronic accounting machine at her fingertips, and Miss Brown becomes a very efficient 
department! No need now for time-wasting piecemeal operations. 


4 


Now your Miss Brown deftly handles many separate (but interdependent) procedures in a simple 
single-stage routine. She can perform instantaneous calculations in £ s. d., whole numbers or 
decimals; work out discounts and other percentages; produce full sets of printed records for 
immediate use—all from one handling of the original media. And all this time the machine is auto- 
matically storing and recording information that will help management to plan and control their 
business most profitably. 

NCR has had eight years’ experience of applying electronic data processing in this business-like 
way. Their practical know-how with these systems and automation techniques gives you an 
immediate chance to ‘go electronic’ without fuss, trouble or undue expense. Over 20,000 NCR 
electronic business machines have already been put to work in Britain and abroad. | 

Perhaps you're looking for a better way of solving current staff and accommodation problems? 
Maybe you want to lay a sound foundation now for future developments in automatic data 
processing ? 

Whatever your needs it will pay you to talk low cost electronic accounting with NCR. Today. 
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Both at home and abroad NCR supplies British-built 
machines that will keep you ahead of your competitors | 
=o zokaa A unique range of business equipmentincludes Adding 
im and Accounting Machines, Cash Registers, Input 
i Preparation Equipment, and British-built Electronic 
Computers: (in collaboration with Elliott-Automation 
Ltd). In plaññing your firm's future growth you need 
NCR equipment combined with NCR ‘know-how’. 
Start that planning now. Talk to NCR. ` 


plan ahead with 





THE NATIONAL CASH REGISTER COMPANY LTD 
206 MARYLEBONE ROAD, LONDON NW1 TEL: PADDINGTON 7070 
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PHOTOCOPYING 
B&A lay it on the line 


Photocopying is too versatile to have a single answer: too profitable to 
be only half understood. That’s why the B & A photocopying book 
is so vital to you. It talks about all the methods that matter. 
It shows and compares equipment, costs, scope. And it comes 
to you free of charge from B & A—a firm that lays it on the 
line with no bias, no axe to grind. Because B & A supplies 
all the best photocopiers... 


IF YOU'D LIKE TO KNOW 
-ABOUT OVER 20 MACHINES 
THEIR FIRST COSTS 
& RUNNING COSTS 



























“EER SES SP tre 3 Le et AEE Ores 


Fe es on RT ee SAP NET te eds ST ET te oe 






f ud 
x | ists i 
r . 
P l ; ra . 
Which method? Which machine? - aie + 
t The B & A book, CHOOSING THE rs | E rem a 
x RIGHT PHOTOCOPIER, is virtually a =. . B 
H free consultancy service... . : ; ADD BBS i: 
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BLOCK & ANDERSON | roar — ff 
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BLOOEK & ANDERSON LTD + BANDA HOUSE ° CAMBRIDGE GROVE € HAMMERSMITH WO © TELEPHONE: RIVERSIDE 4121 
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THE NATIONAL MUTUAL LIFE 
ASSURANCE SOCIETY 





PERIOD OF RAPID GROWTH 


MR KENNETH MOORE’S STATEMENT 


The Report and Accounts of the National 
Mutual Life Assurance Society for 1964 and the 
actuaries’ valuation report for the biennial period 
1963 and 1964 have been issued to the Society’s 
members. A review by the chairman, Mr Kenneth 
A. E. Moore, F.c.A., is contained in the Report. 
In his statement Mr Moore refers to the new busi- 
ness organization, which has been enlarged and 
modernized to provide facilities attuned to present- 
day needs for policyholders both old and new. 
That the service provided by the Society is apprecia- 
ted is evidenced by the remarkable increase in new 
business. 

For example, the corresponding figures were: 


1960 -1964 
New sums assured .. £3,468,782 £16,752,745 
Annuity considera- 
tions j aa £33,568 £3,313,894 
Yearly premium 
income £1,573,672 £2,463,994 


Over the same period the total assurance funds 
have grown from £16,341,377 to £29,576,067; 
reserve funds from £2,326,198 to £4,326,437 and 
the net rate of interest has risen from £4 17s 4% 
to £5 18s 8%, 

' Mr Moore comments on the budget recently 
presented to Parliament, which raises many prob- 
lems for life offices. A great deal of uncertainty 
exists on the possible effect of the Chancellor’s 
proposals on future bonus-earning power and these 
uncertainties must continue until the Finance Bill is 
published and finalized by subsequent proceedings 
in Parliament. In the meantime it is not known 
whether life offices will continue .to be assessed on 


the established special basis of income tax not 


exceeding 7s 6d in the £ on their investment income 
less expenses or whether they are to be subject to 
Corporation Tax. It would appear, however, that 
the life offices are to lose the greater part of the 
benefit of double-taxation relief and are to pay 
Capital Gains Tax on any realized capital profits, 
including those on the redemption of existing 
holdings of gilt-edged securities subscribed for 
below their redemption figure. That these should 
come within the orbit of Capital Gains Tax, 
retrospectively in effect, is, Mr Moore feels, in- 
defensible. 

‘It may be that only those who have the respon- 
sibility of looking after very large funds which 
belong to others can appreciate the deep concern 


and even anxiety which present uncertainties 
create. It is in this context and not from any 
political bias or resistance to change that these and 
other comments in the review are made. 


The Society’s Assets 

A summary in the Accounts shows that the Stock 
Exchange securities at market values on 3ist 
December, 1964 amounted to nearly £24 million 
of which 48 % was in equities including £4-6 million 
in dollar securities. A large part of the sums received 
for annuities have been invested in British Govern- 
ment securities and debentures which therefore 
both show substantial increases on the previous 
year. Mortgages and: loans have also increased 
considerably. 

The specific investment reserve, reduced by last 
year’s depreciation to £2,326,437, is a useful safe- 
guard against future market fluctuations. In 
addition there is a further £2 million at credit of 
the reserve fund which is, in effect, a general reserve 
built up largely from appreciation of Stock Ex- 
change investments and Properties over the years. 

There has been a welcome increase in the net 
yield on the Society’s funds from £5 5s 3% in 1963 
to £5 18s 8% but it seems highly probable that the 
budget proposals will reduce this yield in the future. 


Valuation 


As a result of the usual biennial valuation of the 
Society’s liabilities it has been possible to declare 
for the years 1963 and 1964 the same high rates of 
compound bonuses and the same special bonus as 
were declared for the previous two years. 


Prospects 
+ One thing remains certain and that is that more 
than ever in current and prospective economic and 
fiscal conditions life assurance, in its various forms, 
will continue to be one of the most sensible and 
attractive ways of investing savings to safeguard the 
future and to accumulate capital. 

Policyholders can rest assured that the Society’s 
affairs are in good shape; its officials and staff in 
good heart, well-equipped to cope with changing 
conditions. = =~ l 


Annual General Meeting 


The 135th annual general meeting will be held 
at the Society’s head office 5 Bow Churchyard, 
London EC4, at 12 noon on Tuesday, 18th May. 
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Steel Tungsten 
' Keeps keeps 
stopping...  -. going! — 


4 


BiG has the Tungsten ball Steel isn’t tough enough. Tungsten is. So a pen with a steel 
ball tends to write inconsistently, while BiC with the tungsten ball writes clearly, evenly and 

- completely reliably throughout its long life. And all this is guaranteed — unconditionally. What’s 
more, BiC’s bulk purchase discounts cannot be bettered for value. BiC Crystal offers choice of 
fine point (yellow barrel) for close figure and carbon work, or medium point (clear barrel). 4 ink - 
colours plus reproduction black in medium point only. Immediate delivery from stock 





Contact your usual supplier, Or In case of difficulty write to , Mapt. Jewin tiak : 
BIRO SWAN LIMITED ' SWAN HOUSE: WHITBY AVENUE 
PARK ROYAL * LONDON NW10° Telephone ELGar 4060 . WITH THE TUNGSTEN BALL 


IS YOUR BEST BULK BUY 
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. Newmark make time by 
cutting time... 


—and now these famous manufacturers of Cutting time on... ? 

precision Instruments, and Britain's largest Payroll computation, costing analysis, 
importers of Swiss watches, are ticking sales statistics and bought ledgers, witha 
over faster! plus flexibility for other applications. 

How did they increase the tempo? 


With Burroughs machines. By examining Accounting for time 


the accounting and payroll procedures and at Newmar k 
solving problems of increased efficiency by #singood hands! 


systems analysis. l Certainly. And the skill and speed with 
How? which Burroughs helped Newmark can 
By installing numeric and alpha-numeric solve your business problems too. 
accounting equipment. l 





Burroughs IBritaim 


mean business 
FROM ADDING MACHINES TO COMPUTERS 


Burroughs Machines Ltd., 356-366 Oxford Street, London, W.1 
Telephone: HYDe Park 9861 
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=== Complicated Questionnaire | | $ Indemnity Insurance 
punching? Counter sorting? == We will gladly advise you without any 
Interpreting? == Reproducing? obligation 


= _ ita all comes easy < MUR BEDDALL & CO LTD 
| 37 GRACECHURCH STREET, LONDON EC3 
elephone MANsion e 3414 (23' lines) 
Pe Larata carb ere ad galiba 
or Associate Company 
LOWNDES BEDDALL LTD 


Punched Card Processing Service 


CONDUCTED ON A SERVICE BUREAU BASIS GARRARD IOUSN 
POWERS-SAMAS (.C.T.).....csecece 21 COLUMN 31-45 GRESHAM STREET, LONDON EC2 
Telephone MONarch 8191/7 
and at 


55 BROWN STREET, MANCHESTER 2 





Seven day round-the-clock service} Telephone Deansgate 8563 
also 
AJAX CALCULATING SERVICE | insurance of Tacoma. tarongh Peston Dis- 
n baieta r ee i 
15 | GREAT ST THOMAS APOSTLE ipa 
LONDON EC4: Telephone 6111-2 in sana 
tel NAVA AVA 





HENRY BUTCHER & CO 


Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
i a ae De cai fae nica seek E omer 
ye Hy wf ila 
A- SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding 
liability i 


i 


in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of aya A il Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 
_ Telephone HOLborn 84118 lines). Grams: Penetrancy, Holb, London 
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Whither the LM.T.A.? 


N several respects the sixty-page essay just released by The 
| ee of Municipal Treasurers and Accountants Is a curious 

document. Entitled Recruitment and Training for the LM.T.A 
it is not, however, written by an I.M.T.A. committee but by Mr 
R. W. V. DICKERSON as a piece of ‘independent research’ com- 
missioned by the I.M.T.A. Council. Mr DICKERSON is a Canadian 
chartered accountant and a barrister of British Columbia and his 
work was carried out ‘in association with’ the University of 
Lancaster, 

The second unusual feature is that although a Steering. 
Committee was appointed, under the chairmanship of the Vice- 
Chancellor of that University, ‘the Steering Committee was careful 
to leave Mr Dickerson complete freedom of expression, and its 
members, as individuals, are not committed to agreement with his 
proposals, But the Steering Committee gladly and unanimously 
puts forward Mr DIcKERSON’s report as a most able and worth- 
while contribution to the discussion of the needs of the profession’. 

Curious, also, is the absence of any evidence on which the 
report is based. This follows inevitably from Mr LSE 8 
method of working: 

‘I travelled extensively throughout the country and interviewed a 
great many members of the I.M.T.A. and others who had indicated 
their interest in the study. In addition to eliciting factual information, 
I found it useful to seek opinions on what I thought to be the main 
problems facing the I.M.T.A. and on how these problems might be 
solved. ‘These interviews were semi-structured, directing the con- 
versation into certain general areas and then allowing the respondents 
full freedom to go into whatever aspects of them they desired. This 
characteristic, coupled with the practice of building upon earlier 
interviews when framing questions for later ones, rendered the inter- 
view results unsuitable for statistical treatment.’ 

It is not therefore surprising that Mr Dickerson has put on 
record that the conclusions expressed in the report ‘do not in any 
sense represent a concensus of the views of the membership of the 
I.M.T.A.’, that the issues discussed in the report are those 
which he thinks are important and that the responsibility for 
the recommendations proposed is his alone. 

In so far as they are based on fallacious assumptions, the 
DICKERSON proposals must be regarded as suspect. For example, 
he refers to the chartered and other bodies as being ‘concerned 
almost exclusively with the private sector of the economy’. Did 
no one, for instance, tell Mr Dickerson that since the war a major 


' 1 The Institute of Municipal Treasurers and Accountants, 1 Buckingham Place, 


London SW1. Price 5s post free. 
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activity of the Accountants Joint Parliamentary 
- Committee has been to-preserve for professionally 
qualified accountants their long-established work 
in the ‘public sector’? Did no one show him the 
reports of the auditors of nationalized industries? 
None of this constitutes a background against 
which the I.M.T.A. could take any positive 
action but as a brief sketch of a big problem the 
DicKERSON essay has probably given the J.M.T.A. 
Council a starting-point from which to examine 
the problem in depth. 
. The ILM.T.A., with only some four thousand 
members is, of course, the ‘little sister’ among the 
accountancy bodies and this is to be expected in 
an organization which exists to cater for so limited 
‘a part of the field embraced by the accountancy 
profession. Yet even within this narrow area, Mr 
DICKERSON finds it necessary to propose, as his 
main fundamental recommendation, the division 
of the I.M.T.A. into two streams in order to give 
practical recognition to the existence in local 
government of, on the one hand, the relatively few 
‘financial administrators’ and, on the other hand, 
the relatively numerous lower grade ‘accountants’. 
Having decided upon schism, Mr DICKERSON 
proposes for its achievement: | 


(a) that the I.M.T.A. should raise the minimum 
educational requirements for entry to the 
financial administrator stream to at least 
two ‘A’ levels; 

(b) that the education and training of recruits 
to the financial administrator category 
should be entrusted largely to the uni- 
versities and colleges, with detailed arrange- 
ments to be worked out jointly between the 
interested SoneEucs and ‘colleges and the 
LM.T.A.; 

(c) that the training of recruits to the account- 
ant category should be organized, as far as 
possible, on block-release lines, supple- 

- mented where necessary by a uniform and 
compulsory _ correspondence day-release 
programme; - 

A that public authorities need to accept the 
‘implications of the foregoing proposals 
which will involve, among other things, the 
responsibility and cost of supernumerary 
training posts, training leave, adequate prac- 

-tical experience, and the need to allow 
senior staff, as members of the I.M.T.A., 
to devote time to training matters. 
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This last point throws into relief a basic prob- 
lem confronting the I.M.T.A. and recognized by 


Mr Diıcrgerson. The I.M.T.A. candidate is first 


a local government employee and only second a 
student — 

‘The recruit will in most cases learn of the exist- 

ence of the I.M.T.A. only after he has become a 

local government employee, and he may not begin 

his studies for several years, after he has discovered 
how limited his prospects are likely to be without 
the I.M.T.A.’s professional qualification.’ 
‘This is the heart of the matter, and where lies the 
solution? The I.M.T.A. Council announces that 
it has “inaugurated a widespread and channelled 
debate on the proposals’ and, curiously, that it 

‘has already decided that examination candidates 

entering local government on and after January rst, 

1966, will be required to have passed a minimum of 

two subjects at G.C.E. advanced level.’ 
Curiously because the relevance of this step, 
prior to a decision on the principle of schism, is 
not apparent. 

Mr Dickerson’s proposed ‘financial adminis- 
trator’ category really corresponds with the char- 
tered accountant, that is to say, the accountant 
who started off with the purpose of becoming a 
professional accountant and underwent the pre- 
scribed training for that purpose, gaining his 
experience in the professional office with its 
broad range of clients and conditions, The prob- 
lem for local authorities (and it is really their 
problem, not that of the I.M.T.A.) is whether to 
fulfil their future needs by seeking to attract the 
professionally qualified accountant with the 
breadth of experience behind him, or to support 
proposals for a method of training — largely at the 
ratepayers’ expense — a new breed of ‘financial 
administrator’ as well as something like the 
present I.M.T.A. qualification as a junior grade. 

In approaching its problems the I.M.'T.A. has 
a difficulty that is peculiar to itself among the 
accountancy bodies. Unlike the other bodies it is 
not fully independent. It is inconceivable that the 
I.M.T.A., consisting as it does mainly of financial 
staff of local authorities, could adopt a policy con- 
trary to that of its members’ employers or their 
ultimate governors, the Ministry of Housing and 
Local Government. ‘This situation could make the 
DICKERSON essay either a document of no import- 
ance except as an academic exercise, or a docu- 
ment of major importance far beyond the confines 
of the I.M.T.A. 
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Accounting Periods 


foundly affect the work of the accountancy 

profession that it is difficult to say which of 
the many complex provisions will trouble the 
profession the most. However, since the new 
corporation tax will be levied not only on com- 
pany trading profits, but also on many other kinds 
of company income, and since the liability to this 
tax will be closely bound up with the question of 
making up accounts, it is perhaps apposite to deal 
first with this aspect. 

The artificial basis periods for Schedule D 
income tax, with the vagaries of the commencing 
and cessation provisions, have long been under 
attack. However, a scheme for putting companies 
on to a current-year basis for income tax was 
worked out and was published as a White Paper 
in April 1964. Students of this will see that it 
has been used as a basis for the transition to 
corporation tax purposes. 

Although the financial year (ending March 31st) 
is retained, the unit of assessment period is not 
the financial year but ‘the accounting period’. It 
is for the accounting period that corporation tax 
is to be assessed on a ‘company’ which is defined 
in Part IV of the Bill to mean (except where the 
context otherwise requires): 

‘(a) subject to clauses 62 and 63 of this Act, any 
body corporate or unincorporated association, 
but does not include a partnership’. 

Clause 45 (1) of the Bull provides that, subject to 
exceptions, a company is to be chargeable to 
corporation tax on all its profits wherever arising. 
Corporation tax for any financial year is to be 
charged on profits arising in that year (clause 45 
(3)). ‘This subclause goes on to declare that assess- 
ments to corporation tax are to be made on a 
company by reference to accounting periods. The 
amount of profits chargeable, after making all 
proper deductions, arising in an accounting period 
must, where necessary, be apportioned between 
the financial years in which the period falls. 

Before examining what an accounting period is, 
it is convenient first to go into the question of 
when corporation tax starts. Clause 45 (5) pro- 
hibits the making of a corporation tax assessment 
for either of the two- financial years ending 


Si much of the new Finance Bill will pro- 


March 31st, 1966, before the passing of an Act 
which fixes the rate of tax for the financial 
year. This embargo is removed after March 31st, 
1966, when assessments can continue to be made 
on the basis of the rate of tax for the previous 
year, subject, of course, to adjustment afterwards. 
It is contemplated that the tax rate for each new 
financial rate will be fixed in the Finance Act 
which is expected to receive the Royal Assent 
by August 5th in the year. 

Clause 42 imposes corporation tax for the two 
financial years ending March 31st, 1966, ‘at 
such rate as Parliament may hereafter determine’: 
presumably one rate for both years is con- 
templated. However, clause 75 (1) provides that 
a company not within the charge for income tax 
for the income tax year 1965-66 in respect of 
a source of income is not to come within the 
corporation tax charge before April 6th, 1966, 
in respect of that source. According to clause 
83 (2) (j), a source of income is ‘within the charge 
to’ corporation tax or income tax if that tax is 
chargeable on the income arising from the source, 
or would be if there were any income. The 
expression ‘source of income’ is not defined, but 
there is a general provision that expressions used 
in the Income Tax Acts have the same meaning 
in the Finance Bill, if the context allows. 

Clause 75 effects the somewhat awkward transi- 
tion from income tax to corporation tax where a 
company is not assessed on the current-year basis 
for 1965—66. If a company is within the charge to 
income tax for the income tax year 1965-66 in 
respect of a source of income 

‘the company shall not come within the charge 

to corporation tax in respect of the source for any 

period before the end of that year, unless the 
charge to income tax for that year. falls to be 
ascertained by reference to a ets ending before 
the end of that year, but s in that case be 
within the charge to corporation tax in respect of 
the source from the end of the basis period for 
income tax for that year or, if it is later, the end 
of the basis period for the year 1964-65’. 
‘Basis period’ for 1964-65 and 1965-66 is defined 
in clause 75 (4) as the period on the income of 
which the income tax (if any) chargeable for that 
year falls to be finally computed. If some pro- 
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vision of the Income Tax Acts requires the in- 
come of some other period to be taken, then 
that other period is to be taken for section 75 (4) 
purposes as the basis period. 

We are now in a position to examine the mean- 
ing of ‘accounting period’. The phrase as such is 
not defined, but there are provisions for determin- 
ing when an accounting period begins and when 
that same period ends. As to the beginning of an 
accounting period, clause 47 (2) lays down two 
simple alternatives. The period begins whenever 


(2) the company comes within the charge to 
corporation tax, whether 
(i) by the coming into force of any 
provision of Part IV of the Bill; or 
(ii) by the company becoming resident in 
the United Kingdom; or 
(iii) by the company acquiring a source of 
income; or 
(iv) ‘otherwise’, or 
(b) an accounting period of the company ends 
without the company then ceasing to be 
within the charge to corporation tax. 


As regards (a), the most common beginning will 
be at the end of the basis period for 1965-66, i.e. 
some date like December 31st, 1964, or March 
31st, 1965. This follows from clause 75 (2) (4). 
For most beginnings we must look to the end of 
the immediately preceding accounting period. 
This brings us to clause 47 (3) which provides that 
an accounting period shall end on the first occur- 
rence of any of the following events: 


(a) the expiration of twelve months from the 
beginning of the accounting period; 
(6) (i) an accounting date of the company; or 
(ii) if there is a period for which the 
company does not make up accounts, 
the end of that period; 
(c) (1) the company beginning or ceasing to 
carry on ‘any’ [sic] trade; or 
(ii) beginning or ceasing to be within 
the charge to corporation tax in 
respect of a trade; 
(d) the company beginning or ceasing to be 
resident in the United Kingdom; 
(e) the company ceasing to be within the 
charge to corporation tax. 
One of the intriguing questions about this 
definition is how long one is supposed to wait to 
find out whether a company “does not make up 
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accounts’ for a particular period. ‘Accounting 
date’ of a company is defined by clause 83 (2) 
(a) as l 

‘the date to which a company makes up its 

accounts’. 

This apparently refers to an actual making up, 
not a date which is normally the date to which 
accounts are made up but have not yet been so 
made up. If a company carrying on more than one 
trade makes up accounts for any of them to differ- 
ent dates, and does not make up general accounts 
for the whole of its activities, the Inland Revenue 
can choose one of the dates. 

There is an overriding provision in clause 47 
(6) that, where a company is wound up, an 
accounting period shall end and a new one begin, 
and thereafter the only accounting periods 
shall be periods of twelve months starting on the 
anniversary of the winding up, until the end of the 
winding up. For this purpose, winding up 
commences on the passing by the company of 
the winding-up resolution. If a winding-up 
petition is presented, and a winding-up order 
made on that petition before any resolution for 
winding up, then the winding up is deemed to 
commence on the presentation of the petition. 
The same applies mutatis mutandis where the 
winding up is not under the Companies Act. 

Not surprisingly, clause 47 (7) deals with the 
situation where the beginning or end of any 
accounting period is uncertain. The inspector 
can make an assessment for such period (not 
exceeding twelve months) as seems to him 
appropriate. This remains the accounting period 
unless 


(a) on further facts coming to his knowledge 
the inspector sees fit to revise it; or 

(b) on an appeal the company shows the true 
accounting period. 


If the company shows the true accounting 
periods which are different from the ones estimated 
by the inspector, the existing assessments are 
to have effect for the periods to which they relate 
as assessments for the true accounting periods. 
Other necessary assessments can be made as 
might have been made at the time of making 
of the assessments appealed against. In other 
words, in relation to time limits, the company 
is to have no advantage from any uncertainty 
about its accounting date. 
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the Accountancy Student 
by M. J. MEPHAM, B.Sc.(Econ.), F.C.A., A.C.W.A. 


Senior Lecturer in Accountancy, Slough College. 


HE study of economics has now been 
accepted in the English Institute’s exami- 
nation syllabus as a necessary feature in an 
accountant’s education. This is a broadening of 
the educational base with which few will quarrel 
but there are, in economics, difficulties for 
accountancy students which perhaps are not 
encountered by other students. The overlapping 
terminology of economics and accountancy is 


one obvious source of difficulty. Other difficulties © 


are latent in the conventional ‘theory of the 
firm’. 

The accountancy student warily picking his way 
through the ‘theory of the firm’ in an economic 
text, is frequently disturbed at the gulf which 
exists between this theoretical exposition of 
business activity and the real life business situa- 
tions which he daily observes or in which he finds 
himself involved. An economist would point out 
that the theory is not ‘descriptive’ but ‘prescrip- 
tive’, ie. it is designed to give guidance to a 
hypothetical entrepreneur as to what he should 
do, rather than to describe what business execu- 
tives actually do. The theory does, nevertheless, 
involve constructing a model and it is difficult to 
maintain this distinction — indeed, one wonders 
whether it is valid since to prescribe optimizing 
techniques (as the economist does) on the basis 
of a defective model, is surely a questionable 
procedure. This is especially so if these techniques 
are taken over into ‘managerial economics’, a 
developing field which purports to advise, not a 
hypothetical, but the real business man. 

Many economists are aware of this unsatis- 
factory situation. In his “Approaches to the Study 
of Decision-making relevant to the Firm’ (The 
Journal of Business, April 1961), Martin Shubik 
has written: 


‘Microeconomics has been, and to some extent 
remains, a jungle of special assumptions, special 
cases, unsatisfactory measurements and tenuous 
theorizing.’ 


Attempts to improve the model are currently 
being made; a notable recent example being 
A Behavioural Theory of the Firm, by Cyert and 
March (Prentice Hall, 1963). 


The Cost/Output Relationship 


At certain points in the theory, economists derive 
from the model conclusions which seem to 
contradict what the accountancy student will 
have learned elsewhere in his studies. One such 
point is the cost/output relationship. Cost varies 
with output and the accountant considers that he 
knows how it varies. 

Many accountants in industry spend much 
time and energy in measuring cost in successive 
financial periods and in preparing budgets for 
various levels of production. Many will have had 
to explain to management variations in unit cost 
figures resulting from output changes. ‘Those who 
have read the amusing book, How to Run a Basoon 
Factory, by Mark Spade, will remember the 
following passage: 

‘Don’t be surprised if your costing department 
tells you one day that a thing cost {20 and the next 
that it costs 4s 3d. Costing departments always do 
that, and they will certainly be able to produce 
figures which prove absolutely conclusively that 
they were right on both occasions.’ 

From their accumulated experience accountants 
have developed a theory!, which seems to dis- 
agree with that used by economists in the theory 
of the firm. The two competing theories can best 
be studied by looking at the six accompanying 
graphs, three showing the cost behaviour assumed 
by the accountant, and three the economist’s 
view of the position. The economist makes a 
distinction between the short-run and the long- 
run period? and to simplify matters the short-run 
only will be considered here. A short-run period 
is one in which the organization is assumed to be 
unable to alter its fixed plant and buildings. ‘To 
expand its output the firm will thus use its existing 
equipment more intensively. 

Although accountants do not use this ter- 
minology it is easy to assume that the graphs have 
been prepared for a budget period in which no 
*Perhaps it would be more correct to say that certain 
accounting procedures presuppose an underlying theory — 


accountants would be loath to formulate a cost/output 
theory as such. 


1P, J. D. Wiles uses instead the terms ‘partial adaptation’ 
and ‘total adaptation’. 
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capital expenditure is envisaged. A further 
simplification is the assumption that a single type 
of product is being produced. Apart from these 
two assumptions there are others made uni- 
laterally by both accountants and economists; 
these are built into their respective graphs and it 
is difficult to generalize them without destroy- 
ing the distinctive approaches of the two discip- 
lines. These further points will be considered 
later as factors which contribute to the differing 
conclusions reached. 

These six graphs are typical of those that the 
student finds in his textbooks. Most books would 
acknowledge that the charts are greatly simplified 
and few writers would deny that there are special 
cases which do not fit into the theories, but the 
graphs do purport to show the general position. 


Total Cost Curves 


The first pair of graphs, Ar and A2, illustrate 
competing views of the reaction of total cost to 
output changes. The differences might appear 
to be of minor importance but they have signifi- 
cant implications when unit costs are derived 
from them. Both graphs necessitate a distinction 
between fixed and variable costs. The student will 
already be familiar with this. Fixed costs are 
costs which tend to remain constant in total, 
irrespective of the level of production; they are 
the costs involved in providing and maintaining 
the firm’s production potential, its organization 
and equipment. 

The usual example of a fixed cost is factory 
rent, this will have to be paid at the agreed rate 
whatever output level is attained. Variable costs 
are those which tend to vary with the level of 
production such as the cost of content material, 


direct labour and certain types of supplies ànd.. 


services. 

Graph Az is usually shown with the addition 
of a sales curve to indicate the firm’s break-even 
point — it is then called a ‘break-even chart’. 
Accountants would recognize that the relation- 
ship between total cost and output is not linear 
but they would claim that this is a useful approxi- 
mation not too remote from the truth. Numerous 
empirical studies seem to support this contention 
but it is important to remember that usually the 
chart will be constructed from data derived from 
past experience over a limited range of produc- 
tion. The curve derived from this information 
will be extended down to nil output and up to 
full capacity. The curve is therefore more cer- 
tainly substantiated over the range which corres- 
ponds to normal activity. 
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Graph Az, — The fixed costs in the economist’s 
graph are shown at a higher level than those in 
Ar, because of the inclusion of items that the 
accountant generally excludes from the category 
of cost, e.g. normal profit, entrepreneurial salary, 
etc. The effect of these additional items may, 
however, be offset by differences in the treatment 
of depreciation. The accountant often treats this 
as a fixed cost (vide the English Institute’s 
Recommendations) but the economist would 
segregate user cost and deal with this as a variable 
element of depreciation. 

The curve itself is assumed to take the form of 
an inverted ogive. The reasoning substantiating 
this is as follows: with a given plant, production 
at low levels of output will be inefficient and 
variable costs will therefore increase quite 
rapidly (though at a decreasing rate); after a 
certain point the plant will be operating in the 
range for which it was designed and the curve will 
be much less steep. Eventually it will rise again 
at an increasing rate as the plant is overworked 
and the ‘law of diminishing returns’ comes into 
play. This ‘law of diminishing returns’ states 
that if the firm’s output rate is increased beyond 
a certain level, the additional units of output will 
cost progressively more and more. Each addi- 
tional input of a variable factor of production 
(e.g. an additional labourer hired) will have a 
lower productivity. This is partly because the 
firm’s capital equipment is diluted (i.e. the 
labourer will have less mechanical power at his 
elbow), and partly because the firm’s administra- 
tive staff will (after a certain point) experience 
managerial problems, e.g. difficulties in co- 
ordinating the work. As additional variable 
factors of production are added the productivity 
of the existing factors is also likely to diminish. 

The law is essentially based on common-sense 
considerations but the reasoning lacks corrobora- 
tion from econometric studies. 


Average Cost Curves 


From the total cost curves can be derived average 
unit cost curves. The distinction between fixed 
and variable costs is also important here but it 
will be obvious that the change in viewpoint, 
from total figures to average figures, results in a 
metamorphosis in the character of fixed costs. 
Costs which remain fixed in total, vary when 
expressed as an amount per unit of production 
at varying levels of output. Whether or not 
variable costs undergo a similar transformation 
into costs which are fixed per output unit is the 
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main point at dispute in the two theories that are 
under discussion. 

Graph BI. — Average cost is depicted heré as 
falling as output increases. Fixed costs are spread 
over a greater number of units of output and thus 
decline per unit of output whilst variable costs 
per unit are assumed to remain constant. This 
theory is built into the structure of costing pro- 
cedures. ‘Thus the preparation of budgets (and in 
particular flexible budgets) will be based on this 
model. Break-even analysis, variance analysis 
and the calculation of predetermined overhead 
rates also utilize the theory. 

Graph B2.— The average cost curve is con- 
sidered by economic theory to be U-shaped. 
Average fixed cost per unit falls as output in- 
creases; average variable cost also falls but after 
a certain point the ‘law of diminishing returns’ 
begins to operate, the rate of fall slows down and 
eventually the curve turns upwards. With some 
factors of production fixed (as plant is assumed 
to be in the short-run) the theory is that average 
costs will rise as production is pushed beyond the 
plant’s most efficient level of output. 


Marginal Cost Curves 


From the above discussion it can be seen that the 
major point at issue is the behaviour of the vari- 
able cost element as output changes. Does 
variable cost increase in proportion to output 
increases or does it, at high output levels, increase 
at a preater rate? The last pair of charts segregate 
this aspect by comparing the marginal cost curves 
of accounting and economic theory. 

“Marginal cost is the amount at any given 
volume of output by which aggregate costs are 
changed if the volume of output is increased or 
decreased by one unit.’ (A Report on Marginal 


Costing. The Institute of Cost and Works Account- | 


ants, 1961.) 
Graph Cz.—'The accountant’s marginal cost 
curve coincides with his average variable cost 


curve. The additional cost of producing an extra 


unit of output is the additional variable cost 
incurred and the accountant assumes that this 
remains constant per unit of output. This is 
likely to confuse the student since it is easy to 
assume that marginal cost and average variable 
cost are the same thing. Here they are the same 
quantitatively but the concepts are clearly not the 
same and should be distinguished." . 


1'The earlier definition of marginal cost given by The 
Institute of Cost and Works Accountants in Terminology of 
Cost Accountancy did not help matters. Marginal cost was 
there defined as ‘prime cost plus variable overhead’, 
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Graph C2.— The economist’s marginal cost 
curve is U-shaped but it does not coincide with 
the U-shaped average variable cost curve — the 
lower curve in B2. The process of averaging in B2 
produces a shallower curve, whereas the marginal 
curve in C2 is usually assumed to be markedly 
U-shaped. The marginal cost curve cuts the 
average variable cost curve at the latter’s lowest 
point. Marginal cost is assumed to exceed 
average unit cost at high levels of production — 
accounting textbooks, by equating marginal 
cost and average variable cost, rule out this 
possibility. 


_ Differing Viewpoints 

The two viewpoints have been outlined and the 
differences between them are evident. Can they 
be reconciled — or must the student be reconciled 
to learning two sets of mutually conflicting 
theories? He may even fail consciously to realize 
that there is a contradiction present, as so often 
accountancy ‘and economics are dispensed in 
separate packages as if there were no relationship 
between them. Several general points need to be 
considered before an attempt to effect the needed 
reconciliation is made. 

The first point is the complex nature of business 
activity. This is too obvious to need stressing. 
There will inevitably be simplification and 
distortion in any manageable model of a repre- 
sentative firm. The importance of achieving a 
balance between the conflicting aims of accuracy 
of representation and the avoidance of unneces- 
sary complication is apparent. 

Secondly, there is the economic theory of a 
hypothetical firm’s activities. This is built up 
from certain postulates using rigorous argument. 
Logically it is impeccable but it may not closely 
enough resemble reality because of unrealistic 
assumptions built into its foundations. This is 
particularly likely since the theory seems to have 
been constructed for a purpose differing from 
that for which it is currently being used. 

The third consideration is the accountant’s 
attempt to describe and interpret quantitatively 
the conditions obtaining in a particular firm. It is 
tempting to draw a contrast between the econo- 
mist looking at reality through his theories and 
the accountant looking at reality directly. ‘The 
accountancy student might well murmur, as he 
alternates between his economics textbook and 
Bigg’s Cost Accounts, ‘For now we see through a 
glass darkly but then face to face’; but this would 
be unfair. The accountant, too, has glasses 


— = — 


— — 
a an aan aaaea nnn a ae E 
“oa > 


te et 





eee 
May 8th, 1965 ACCOUNTANT 


WHEW does ICFC help businesses ? 


Above all, when they are growing, successful businesses, held back 
by lack of capital for plant, machinery, factory extensions, 
or basic working capital 


H OW does ICFC help businesses? 


By providing the means of growth in the form best suited for their needs — 
finance in all forms, not only loans 


Once ICFC has provided finance, it expects the company to use the capital 
to expand turnover and profits — it does not interfere with management 


WHAT are ICFC’s aims? 


_ To provide the widest possible service to the business community 
To discuss, without commitment, company financial problems with 
professional advisers 


Industrial & Commercial Finance 
a Corporation Ltd 


Piercy House, 7 Copthall Avenue, London EC2. National 4040 
and branches in industrial centres 


‘Capital for Business’ will be sent on request 
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The £1,000 cinema ticket! 
Would you exchange an evening at your local 
cinema for something worth £1,000? Surely you 
would! For less than the cost of just such a little 
luxury each week a young man of twenty can have 
a £1,000 policy under Legal and General PLAN 1. 
He would pay 4/3d. a week. Worth looking: into, 
wouldn't you say? Post the coupon today | 
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CONTRACT DEPRECIATION 


for Accurate prediction of transport costs 


Contract Depreciation offers a simple, practical and 
economical way of operating your company’s trans- 
port fleet at an accurately predictable cost level. You 
obtain a much clearer picture of your fleet's profitability 
-tender for contracts more competitively...and reduce 
dramatically your unproductive administrative time. 


There are numerous other worthwhile advantages 
of CD:— 


è You get all the tax reliefs, Including Investment allowance 
è Tailor-made contracts — fewer idle trucks or part loads 


è Your fleet has higher profit-earning potential dua to greater 
availability 


Early, automatic vehicle replacement before heavy overhaul 
and repair bills become due—and you get a new vehicle 
every time 


Reduced repairs and maintenance necessitates fewer skilled 
-and scarce mechanics, and smaller workshop accommodation 


Established over 15 years to ensure continuous service and the 
availability of trucks to meet al! your requirements 


GET ALL THE FACTS ON CD—send for our brochure . 
“Contract Depreciation — the reasons why”. Simply 
ask your secretary to clip the coupon to your letterhead 
and post t-—- TODAY I 


(FYS) FORD & SLATER LTD 





MARBOROUGH ROAD SOUTH, LEICESTER + Telephone: LEICESTER 623282 
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deals with such doubts in some detail and, apart 
from the user cost problem, he meets the objec- 
tions satisfactorily. For a wide range of output 
the econometric studies appear to be valid, con- 
stant marginal cost appears to be the rule and the 
accountant seems to be largely vindicated. 


Conclusion 


The suggested alterations to the graphs deal only 
with the effects of the gross assumptions made 
in the model of the business enterprise. The 
theory of the firm is currently the target of much 
criticism and many would agree that, unless the 
theory is to be restricted to giving advice to a 
fictitious business man in a make-believe environ- 
ment, this model must be made more realistic. 
As Martin Shubik has observed: 
“The simplifications made to obtain the competi- 
tive model of the firm are too drastic to provide 
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either a normative or descriptive microeconomic 

theory of more than limited use to the firm.’ 

Until a new model is developed there is need 
for first-aid treatment if many accountancy 
students are not to succumb. Such books as 
Managerial Economics, by Joel Dean (Prentice 
Hall, 1961), can act as an antidote, but the real 
need is for some degree of integration in the 
teaching of the two disciplines which wuuld 
prevent inconsistencies arising. Such co-operation 
would help in developing a more rigorous 
theoretical background for accountancy and 
would assist in making the model of the firm more 
realistic. Kenneth Boulding in ‘Economics and 
Accounting: The Uncongenial Twins’, Studtes tn 
Accounting Theory (Sweet & Maxwell, 1962), says: 
“The point where accounting and economics come 
closest together is in what the economists call 
the theory of the firm.’ This may be true but it is 
not apparent in the textbooks at present. 


The Accounting World 


Topics of Professional Interest from other Countries 


CANADA 


Staffing Problems of the Small Firm 

Be 1970 it is hoped that a university degree will be 

required for admission as a chartered accountant 
student-in-training. Mr C. F, Gaviller, F.c.a., in The 
Canadian Chartered Accountant (March) warns that 
only one very high standard will ensure survival of 
the profession, and that this will make necessary the 
degree requirement. 

Discussing possible difficulties, he thinks the total 
supply of students will probably need to be less than 
in the past. Many firms at present employ students on 
work guite undemanding of the intellect, and un- 
economical at the salary rates payable to university 


graduates. Book-keeping needs technicians, possibly 


under ri aaa with an academic background of 
industrial accounting courses. Much detailed audit 


checking must be avoided, procedures being made 


l 


much more interesting to students. Depth-auditing 
techniques will help the auditor, in the small business, 
to perform the public accountant’s most satisfying 
function, that of business adviser. 

Mr Gaviller says that statistics show a ratio of 
students to chartered accountants in Canada of over 
I:r in many small firms. He suggests that the 
Canadian Institute might prepare a guide to univer- 
sity recruiting for the small firms who will have to 


emulate the practice of the large firms. In 1970, 
he says, there are likely to be three times as many 
attending the universities as now. Also university 
graduate women are another potential source of 
students-in-training. The iene salary of a general 
arts graduate entering as a student-in-accounts is 
likely to be $4,000 to $4,800, as against about half 
that for matriculants. Mr Gaviller suggests that the 
hourly billing rate for a university graduate might be 
$5 to $6, compared with $3.75 to $4.50 for a matricu- 
lant. Fees to clients will have to be perhaps 15 per cent 
higher for better work by a better staff. 


Continuing Education for the Profession 


N an address to The Institute of Chartered Ac- 

countants of Manitoba, Mr D. R. Lukin Johnston, 
F.c.A., President of the Canadian Institute of Char- 
tered Accountants, reported in The Canadian 
Chartered Accountant (March), said that the body of 
knowledge to be mastered by the student is growing 
very rapidly. Portraying the computer as striking with 
whirlwind force, he spoke of the new language of data 
processing — input, output, storage, programming, 
test-decks. Modern techniques of auditing — analyses, 
checklists, internal control questionnaires, flow 
charts ~ have changed the face of professional work 
beyond recognition and relieved it of much of its 
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boring drudgery. Continuing education is the 
solution, he said, The Canadian Institute has set up a 
fund for research grants and fellowships to help 
relieve the problem of the great dearth of teachers. 


AUSTRALIA 


Australian Society’s Annual Report 


HE annual report of the General Council of the 

Australian Society of Accountants for the year 
ended December 31st, 1964, presented at the ordinary 
general meeting of members in Sydney on Monday 
of this week, records a substantial increase of 1,293 
members during the year, bringing the total to 26,388. 
Of these, 2,673 are Fellows, 21,574 Associates and 
2,141 Provisional Associates. 

In the course of the report the General Council 
refer to the modern trend towards wider share 
ownership and this, coupled with a number of 
company failures, had focused attention on financial 
reporting. The General Council add that some 
public criticism resulting from the company failures 
had been warranted in so far as the criticism pointed 
to the need for the clearer definition of accounting 
principles and also for a programme of public 
education concerning the respective roles of account- 
ing and financial policy. A representative committee 
has been set up by the General Council to examine 
the accounting implications of recent investigations 
into the affairs of various companies and it is hoped 
that its findings will be of assistance to members 
in isolating unresolved problems and areas of account- 
ing in need of further refinement. 

On the subject of the introduction of decimal 
currency in Australia, the report emphasizes the need 
for members to keep themselves fully informed on the 
problems involved during the period of currency 
conversion and to assist members, lectures and 
seminars are being held in all the Society’s divisions. 

Referring to the Society’s policy to seek statutory 
recognition of all sections of the profession on a basis 
which will enable it to control its own affairs, the 
_report states that discussions with The Institute of 
Chartered Accountants in Australia and with the 
State Government continued in Victoria during the 
year, where a substantial measure of agreement was 
reached on basic principles, 

The report combines for the first time the annual 
reports of the Society’s Victoria, New South 
Wales, Queensland, South Australia, Tasmanian and 
Western Australian divisions. 


UNITED STATES 


Economist's Predictions for Accounting 


R EZRA SOLOMON, Professor of Finance in 
the Graduate School of Business, Stanford 
University, foretells in the Journal of Accountancy, 
that the U.S. gross national product will be at least 
8o per cent above the price level of 1963 by the year 
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1975. He thinks the demand for professional services 
such as accounting will grow even faster, with the 
spread of U.S. accounting techniques overseas, 80 
that by 1975 the demand for accounting services 
should be more than doubled. As to changes in the 
type of such services, he thinks that the increasing 
use of such data as national income statistics and price 
level indices is bound to affect the accountant’s 
knowledge. 

Dr Solomon states that unless the accountant takes 
part directly in computer programming, he will find 
himself displaced even within his present function. 
As chief interpreter of financial data he will lose his 
position, if he has to depend on another group of 
interpreters in an increasingly computerized world, 
with vast areas and possibilities for decision-making. 
While the accountant has, traditionally, a strong 
position as originator of cost-related forecasts, the 
same cannot be said for the sales and revenue ele- 
ments of the planning process, which require different 
techniques. Dr Solomon sees a steady shift in the 
direction of control instead of mere recording and 
reporting, and within control a shift from cost control 
to control over the entire set of volume-price-cost 
relationships. 

Since management is becoming increasingly 
receptive to more ‘scientific’ measures of yield on 
investment, Dr Solomon foresees a need for the 
accountant to explore this field, more familiar to the 
engineer and the economist, and to go further into 
the area of financial analysis and decision-making. 
Management will require the imaginative inter- 
pretation and adjustment of accounting and financial 
information to evaluate managerial effectiveness. If 
the accountant does not accept the responsibility 
someone else will. 


SOUTH AFRICA 


The Budget 1965-66 


N his Budget speech to the South African Parlia- 

ment, the Minister of Finance, Dr T. E. Donges, 
said that a surplus of Rr xro million on revenue account 
for the current financial year was expected. This sur- 
plus was equivalent to 10% per cent of the total 
Budget estimates of last year and was attributable to 
the maintenance of a high growth rate in the economy 
and, more particularly, the rapid rise in profits, which 
caused Government revenues during the current year 
to exceed the original estimated by a wide margin. 
The whole of this surplus of Rr1o million, is to be 
transferred to Loan Account. 

Total expenditure on Revenue Account for the 
year 1965-66 is estimated to amount to just under 
R1,157 million. Revenue on the existing basis of taxa- 
tion, less various concessions mentioned below, is 
estimated to produce R1,139 million, leaving 
R17,800,000 to be found from other sources. 

The concessions in respect of revenue on the exist- 
ing basis of taxation are of minor effect on the overall 
picture. An increased contribution out of customs and 
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excise duty to the National Road Fund will absorb 
a matter of R4 million. With immediate effect, all 
receipts for salaries, wages and pensions will be 
exempt from stamp duty; it is further proposed that, 
again with immediate effect, the minimum amount in 
respect of receipts subject to stamp duty be increased 
from Rz to Rio; these two concessions will involve 
an estimated decrease in revenue amounting to 
R1,700,000. 

The last of these concessions is in respect of income 
tax on the earnings of married women. Taxation will 
no longer be calculated on the aggregate income of 
husband and wife, but at the tax rate applicable to an 
amount equal to the greater of the two incomes plus 
half of the smaller. This concession will cost an 
estimated Rr,900,000. 

In future, provisional taxpayers under the recently- 
introduced P.A.Y.E. scheme will only be required to 
make two, instead of three, provisional tax payments 
each year. This concession will undoubtedly save 
accountants and other financial agents acting for pro- 
visional taxpayers some headaches during the year. 
Although no official pronouncement has yet been 
made, it is confidently expected that in future, pro- 
` visional taxpayers will probably have to make pay- 

ments in September ad February each year, instead 
of in June, September and February as hitherto. 


Other minor concessions include an extension to 
aircraft, with certain modifications, of the initial 
allowances and depreciation now applicable to ships 
and a decision that in future separated couples living 
in circumstances indicating the probability of per- 
manent separation are to be taxed as separate taxable 
entities and no longer on the aggregate income of 
husband and wife. Finally, in order to encourage 
foreign companies operating in the Republic to estab- 
lish subsidiaries in South Africa, lower stamp duty 
on leases in which two months’, instead of one month’s, 
notice isstipulated and the exemption from stamp duty 
of transfers of shares in South African companies 
effected outside the Republic. 

The shortfall of R17,800,000 is to be made up in 
various ways. To compensate to a certain extent for 
the loss of revenue in respect of stamp duty on certain 
types of receipts as mentioned above, a slightly higher 
duty of 2 cents, instead of 1 cent as hitherto, will be 
levied on receipts of amounts of R25 or more, with 
effect from July rst, 1965. In the main, however, the 
shortfall is to be made good by means of a 5 per cent 
surcharge on company tax. 

The total amount required on Loan Account for 
the coming year is estimated at R655 million. The 
greater part of this amount will be raised in the usual 
way by means of loan recoveries, internal conversions, 
Public Debt Commission, new loans and the like. 
Another sizeable contribution will be the appropria- 
tion of last year’s revenue surplus of R110 million. 

The general feeling amongst business men is one of 
disappointment that, while the country’s major need 
at the moment is for a definite stimulation of pro- 
ductivity, no steps were taken to alleviate the serious 
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shortage of labour in South Africa and to stimulate 
the inflow of foreign capital. 

The necessary adjustments, so far as computation 
of tax liability is concerned, are of a minor nature and 
should have little, if any, effect, on busy accountants. 


New Accounting Journal 


A NEW monthly journal of the Joint Council 
of the Societies of Chartered Accountants of 
South Africa, entitled The South African Chartered 
Accountant, was launched in the new year and the 
first three issues have maintained a high standard 
of reporting on matters affecting the profession in 
South Africa. 

Although principally in English, sections of the 
journal are in Afrikaans, and the March issue contains 
the first instalment of a ‘Language Forum’ in which 
examples of accounting terminology are given in the 
two languages. Also in the March issue is a report, 
with pictures, of the recent Diamond Jubilee Summer 
School of the Transvaal Society. Regular features 
appearing each month include ‘Notes and Comments’, 
‘Reports from the Provinces’ and an interesting 
personal column by the Secretary of the Joint Council 
under the heading ‘Across the Secretary's Desk’. We 
extend our good wishes to our new contemporary. 


NEW ZEALAND 
New Zealand Society’s Annual Report 


HE recently-published fifty-sixth annual report 

and statement of accounts of the Council of the 
New Zealand Society of Accountants for the year 
ended November 3oth, 1964, shows that membership 
at the year-end was 7,602, an increase of 139 over 
the previous year. 

The first statements on jcie and auditing 
practice which are shortly to be issued as a guide to 
members have now been prepared in draft form and 
representative organizations outside the profession 
are being given the opportunity of expressing views 
on the recommendations which will then be revised 
and issued to members. The report states that the 
Society has been fortunate in that the professors of 
accountancy at all four universities in the country 
have been prepared to assist the work of the Society’s 
Research and Publications Board. 

On education, the report refers to the measures 
undertaken during the year under review to improve 
the effectiveness of the Society’s educational pro- 
gramme. A conference on standards in examining, 
attended by moderators and assessors, proved a most 
valuable means of discussing aspects of the new 
syllabus introduced the previous year. Negotiations 
with Massey and Waikato Universities were con- 
tinued, leading, states the report, to a very real hope 
that accounting tuition will be introduced at both 
universities in the near future. 

The first summer school to be arranged by the 
Society was held in February 1964 at the University 
of Otago, Dunedin, and was an outstanding success. 
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Weekly Notes 


IRISH INSTITUTE’S NEW PRESIDENT 


T the annual meeting of The Institute of 
Chartered Accountants in Ireland held in 
Dublin last Saturday and reported elsewhere in 
this issue, Dr H. W. 
Robinson, PH.D., LL.B., 
ore  F.C.A., was elected Presi- 
i $ dent for 1965-66. 

rg The new President 
was born in Dublin on 
September 21st, 1913. 
He was educated at St 
Andrew’s College and 
Trinity College, Dublin, 
where he graduated in 
1933 at the age of 19, 
obtaining First Place 
with honours in each of 
three degrees, Bachelor 
of Arts (first-class mod- 
eratorship and gold 
l medal in Legal Science), 
Bachelor of Laws (Julian Prize) and Bachelor of 
Commerce. Later he was awarded the degree of 
Doctor of Philosophy and is now a member of the 
Senate of Dublin University. ; 

After graduating, Dr Robinson became articled to 
Mr William Edmiston Crawford, then Secretary 
of the Irish Institute, and obtained First Place in the 
Intermediate examination of the Institute in 1935 and 
Second Place with honours in the Final examination, 
the following year. After spending seven years as an 
assistant to Messrs Craig, Gardner & Co, he became 
a partner in J. Sedgwick & Co, Chartered Accountants, 
a Dublin, in 1944 and in September 1953 founded 
the firm of Polden, Robinson & Co in conjunction 
with Mr Stanhope H. Polden, with whom he is still 
in partnership. 

In 1941, Dr Robinson joined the Committee of the 
Dublin Society of Chartered Accountants, becoming 
Chairman of the Society in 1947 at the age of 34. 
He was co-opted to the Council of the Irish Institute 
in December 1955 and became Vice-President in 
‘1964. He has represented the Irish Institute at con- 
‘gresses in Amsterdam, New York, Edinburgh and 
‘Vienna, presenting a paper to the 1962 Congress in 
‘New York. He is the author of Irish -Statute Law 
relating to Income Tax, .Surtax and Corporation 





Dri. W. Robinson 


Profits Tax, published in 1953, and A History of 


Accountants in Ireland, published in 1964, and has 
also: published a number of papers dealing with 
accountancy and other subjects. 

Dr Robinson is the.chairman of Irish International 
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Investment Trust and is a director of a number of 
companies including The Irish Times. He is a member 
of the Representative Body, the General Synod, 
the Commission for Sparsely Populated Areas and 
the Commission on Secondary Education of the 
Church of Ireland, a governor and honorary secre- 
tary of the Incorporated Society for Promoting 
Protestant Schools in Ireland, and a member of the 
Central Council and former honorary treasurer of the 
Irish Red. Cross Society. 

A widower with four sons, Dr Robinson’s hobbies 
are travelling and collecting modern Irish paintings. 
Unlike many of his colleagues he is, he says, physically 
lazy and more at home in a wine cellar than on a golf 
course. 

The new Vice-President of the Institute is Mr 
A. S. Boyd, ¥.c A., a partner in the firm of Atkinson & ` 
Boyd, Chartered Accountants, of Belfast, 


STEEL TAKE-OVER 

T political, economic, and technological case 

for putting the steel industry into public owner- 
ship is highly contentious. For the average account- 
ant, however, immediate interest in the White Paper 
on Steel Nationaltsation (Cmnd 2651, H.M.S.O. 
1s gd) will centre on the basis used to determine 
the compensation terms for shareholders. Quoted 
securities in the companies are to be acquired at a 
price corresponding with the mean of the quotations 
on all the relevant days on which they were quoted 
in either (a) the sixty-one months between October 
1959 and the present; or (b) the six months beginning 
with May 1964, whichever gives the higher valuation. 
The quotations must, of course, be adjusted to take 
account of any rights or capitalization issue. 

The alternative to this method would have been 
to adopt either of the conventional accounting 
techniques for valuing going concerns, i.e, the assets 
basis, or earning capacity based on x years’ purchase 
of profits. 

either of these methods is in fact suitable for an 
industry which has been subject to public control in 
the matter of prices so that its profits are in effect 
regulated, while the assets basis is unsuitable in so far 
as the industry has what economists term ‘highly 
specific’ capital equipment which has no alternative 
use except in that industry. All in all, the method 
adopted for the purposes of the White Paper is 
probably as fair as any which might have been devised. 

A good deal of Press comment, however, has 
concentrated on the sharp but modest increase in 
steel share prices following upon publication of the 
White Paper. Such comment fails to appreciate 
the fact that for some months now share prices in 
the industry have been substantially depressed on 
account of fears of what the Government might do 
and also fails to recognize that there are shareholders 
who acquire their shares at prices above the proposed 
compensation levels. 

A further complicating factor in determining the 
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adequacy of the compensation is that the terms of the 
Government stock to be issued in compensation are 
unknown, and it is generally expected the capital 
value of such stock will tend to depreciate, as re- 
luctant recipients seek to switch into other equities. 
From the national point of view, however, many 
readers may feel that the compensation terms are the 
least of the problems which will be debated at length 
during the coming months, if not years. 


OVERDUE REFORM - BUT NOT THIS WAY 


DECIMAL CURRENCY BILL, presented as a 

private Member’s measure by Mr Eric Lubbock, 
M.P., was due for its second reading in the House of 
Commons yesterday (Friday). At the time of writing 
its fate is unknown but the chances of success, even 
assuming that it was not crowded out of the short span 
allotted for debate, seen slim. Having considered the 
question off and on for nearly a century and a half, 
Parliament is unlikely to be stampeded into adopting 
such a major reform, however necessary, so quickly 
and so casually. There are at the moment too many 
purely doctrinaire issues to be pressed home or 
thrown out. 

In any case Mr Lubbock’s proposals, on purely 
practical grounds, are not likely to be popular. He 
suggests a standard unit of 5s, a rank outsider in a 
field which includes such favourites as the traditional 
pound and the ros and 6s 8d units. In an age when 
halfpennies have virtually ceased to be of real value, 
no system which necessitates the minting of new cent 
coins worth three-fifths of a penny is likely to be 
countenanced, Nevertheless, Mr Lubbock is to be 
thanked for again bringing to notice the general 
question of currency reform which, if politicians were 
not so constantly preoccupied with subjective party 
and personal interests, would long ago have become a 
reality. 


BETTER TRADE FIGURES 


BOARD OF TRADE SURVEY published this 

week on the trade figures for the first quarter. of 
1965 is fairly cheerful about the recent trend. It thinks 
that after allowing for invisible items the balance of 
payments may have been about in balance for the first 
quarter of the year. 

The notable recovery in exports which began in the 
autumn of 1964 continued into the first three months 
of 1965 and the trade deficit was cut by more than 
two-thirds over the same period. It admits that 
quarterly figures of the trade balance tend to be 
irregular but it concludes that there could be little 
doubt of a significant reduction in the trade deficit of 
recent months. 

The improvement in exports in the last sıx months 
has owed a good deal to a recovery in shipments to 
Western Europe as well as improved exports to the 
rest of the sterling area. The Board of Trade is firmly 
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of the opinion that there was a notable downward 
trend in imports since the end of 1964 and that the 
import surcharge has had some effect in this reduc- 
tion. Most of the decline in imports has been from 
the sterling area and North America. Imports from 
Western Europe continue to rise as a whole in spite 
of some reduction in goods liable to the import 
sur ; 
It remains to be seen if the encouraging trend of 
the first quarter is repeated in the second quarter of 
the year. A good deal of the fall in imports was due 
to lower food imports and this cannot be cut much 
further while purchasing power remains high. Some 
of the gain in exports is thought to be due to the for- 
tuitous bunching of the export of large capital items 
in the first quarter of this year. Also, the rest of the 
sterling area cannot continue indefinitely to accept 
more British exports in return for lower imports with 
the United Kingdom. It seems likely that the struggle 
will continue for some time to keep the balance of 
payments anywhere near break-even point. 


INSTITUTE E.D.P. COURSES 


fk fourth series of electronic data processing 

courses run by The Institute of Chartered Ac- 
countants in England and Wales took place at the 
Metropole Hotel, Brighton, this week. 

There were four courses, each for fifty members, and 
the extent of the need for these courses is indicated 
by the fact that over four hundred applications were 
received for the 200 places. This enthusiastic response 
is a measure of the success of the courses in illus- 
trating the principle of electronic data processing 
systems and in dispelling some of the mystery sur- 
rounding this complex subject. 

It is interesting to note that members attending the 
series came from fifteen different countries as far 
apart as Malaysia and the U.S.A, Norway and 
Brazil. 

About half the course members are engaged in 
industry and the remainder came from the practising 
side of the profession - a division which made for a 
useful exchange of views. ‘There were also a 
tives from the universities. 

A satisfactory aspect of the series (as in the pre- 
vious one) was that all the course directors, technical 
advisers and syndicate tutors were members of the 
Institute; and credit is due to those firms and com- 
panies who so willingly released partners and staff to 
make the courses possible. 


GROWTH IN SAVINGS 


N article in Economic Trends for April reports a 
considerable increase in personal savings during 

the last three years. As a percentage of personal 
disposable income, i.e., income after taxation, the 
proportion of income saved has risen since 1962 from 
7°8 to 8-4 per cent in 1964. In money terms, of 
personal disposable income totalling £22,960 million 
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in 1964, gross personal savings are estimated at 
£1,922 million. 

Such estimates are rather unreliable due to the fact 
that they are balancing items between the income and 
expenditure estimates of the personal sector. In the 
last few years, however, there has been a considerable 
increase in the information available about financial 
transactions in the personal sector, particularly those 
with financial institutions. Hence the latest data are 
more reliable, although still subject to statistical error, 
and it seems that in 1964 sales by the personal sector 
of Government securities may have amounted to 
£97 million compared with £236 million in 1963. 
There is a steady switching from direct holdings of 
securities to indirect holdings through life assurance 
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and superannuation funds, units trusts, the invest- 
ment department of trustee savings banks and other 
financial intermediaries. In fact, in recent years, 
increases in life assurance and superannuation funds 
have accounted for more than half of the recorded 
increases in total personal savings. 

Available data on corporate transactions in securities 
suggests that cash expenditure by industrial and 
commercial companies on acquiring businesses as 
going concerns operating in the United Kingdom 
amounted to £156 million in 1963 and £276 million 
in 1964. The net acquisition of overseas share and 
loan capital by United Kingdom companies is 
estimated at £61 million in 1963 and £76 million in 
1964. 





This is My Life... 
by An Industrious Accountant 
CHAPTER 275 


VE scrutinized the staff personal accounts,’ 

said the internal auditor. “They're fine, thank 
heavens, for a change; there’s only one exception. . 
Gus.’ Before I could say ‘not Gus again’, the 
office manager chipped in briskly. ‘He’s really 
gone to town this month. We’ve not been able to 
straighten him out so perhaps you'd take over at this 
stage ... after all, he’s really rather a problem for 
your level in view of his, ah, domestic circumstances.’ 

They sat back and crossed their legs comfortably 
in happy appreciation of their skill in delegation. 

The problem with Gus is that he can never keep 
his personal purchases account in order. Our system 
permits staff to buy in the departments at slightly 
preferential terms, subject to some not too stringent 
regulations. Total outstanding balance should not 
exceed one month’s salary, for example, and debits 
should be paid off strictly within three months’ 
maximum. 

Gus is relatively well off, as assistant punched- 
card supervisor, but he’s always hovering on the 
brink of insolvency. “Total up to three months’ pay,’ 
said the internal auditor. “‘Won’t step up his mandate 
for monthly salary deductions at source,’ said the 
office manager. ‘It’s those two blighted stuck-up 
worthless sisters of his,’ he added morosely. “They 
sponge mercilessly on the poor devil. My wife tells 
me they’re always strolling around town, guzzling 
morning coffees and afternoon teas, gossiping their 
. silly heads off and never doing a stroke of work,’ 

The o/m’s wife knows the inside story of every 
man-jack on our staff, and is not averse to embroider- 
ing colourful details in her work of re-circulation. 
‘Mesdames très difficiles’, said the o/m, remembering 
his Easter holiday in Dieppe. The i/a expressed 


his views in more downright Saxon style, so the 
message was unmistakable. 

Gus had a hunted look in his eyes when I saw him 
later. He was up to his neck in debt, he admitted; 
he couldn’t possibly raise his instalments. Yes, his 
pay was good, very good in fact, but it just seemed 
to vanish, he didn’t know how. Beads of perspiration 
stood out on his forehead. 

It was difficult even to hint that his, ah, family 
might help him, aware as I was that the copy invoices 
in his file were mainly from the more expensive 
sections of our ladies’ wear departments. He took it 
well, however. ‘They weren’t brought up to that 
sort of life,’ he said loyally. I knew that he had been 
courting a girl before Christmas, a nice girl with a 
half-share in a little dressmaking business... . “That 
fell through, I’m afraid,’ he said. “They thought it 
wouldn’t work out satisfactorily.” He looked around 
rather brokenly for a moment, as if these two fine- 
feathered harpies were hovering behind his over- 
burdened shoulder. 

‘Perhaps your bank manager could be approached,’ 
I suggested, but he shook his head grimly. ‘I’ve 
tried. He’s insisting I reduce the overdraft. He’s as 
hard as the hob of hell. Perhaps the company would 
consider giving me a loan, enough to pay off my 
outside debts, mortgage and all. Then I could 
concentrate on paying you off by really worth-while 
monthly deductions.’ 

His tentative gleam of hope faded as he saw my 
expression. He sat back wretchedly, awaiting the 
worst. I found it hard to answer. He’d tried hard, 
had Gus, but the odds had been too great. Even his 
bank manager had been adamant . . . My bank 
manager has been a staunch friend in need in the 
past, particularly during a certain Eeee a 
month years ago, when I was suddenly hard hit . 
pity that Gus hadn’t a friend i in need somewhere. . 
Pity. 

Even as I was authorizing special concessions for 
him, even as he was promising reform, I knew in my 
heart of hearts that it was only a temporary relief, 
for he’d never stand up to those two man-killers. 


pes mw - 
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Finance and 
Commerce 


Bristol Waterworks Company 


XISTENCE as a statutory undertaking does not 

revent the Bristol Waterworks Company, as 

this week’s reprint shows, from following limited 

company account presentation features or Stock 

Exchange recommendations — even to the inclusion 
of a ten-year record. 

Commenting on the accounts, Lord Sinclair, the 
chairman, says that increased income is mainly due 
to a full year’s operation of increased rates and 
charges put into effect towards the end of 1963. 
With capital spending over the {1 million mark the 
maximum permitted transfer to Contingency Fund 
has been made and the level of capital spending has 
meant that taxation against revenue has been elimi- 
nated by investment, initial and annual allowances. 

As the end-year capital commitments show, 
capital spending will be heavy again this year. 
Ministerial sanction for additional capital and 
borrowing powers has been obtained and the higher 
level of borrowing and spending reflects the present 
problem facing most water undertakings — increased 
demand for water and shortage of supplies. 


Planning Ahead 


Even though in the Bristol Waterworks Company’s 
area rainfall has been better than in some. others, it 
has averaged 20 per cent below normal in the last 
four calender years and in the twelve months to last 
November 30th it was 40 per cent below normal. 

From the point of view of replenishment of water 
storage, rain between April and September is of 
relatively little help and against this background of 
inadequate rainfall there is the increasing demand 
of industrial areas for heavier water supplies. In 
Bristol’s case, a project at Sharpness, completed at a 
cost of {2} million, will make thirteen million 
gallons of water available every day but it is already 
clear that, if the increase in demand for water con- 
tinues at its present rate, the Sharpness yield will be 
fully employed well within the next ten years and 
possibly in seven. 

The company is therefore already beginning to 
plan for the next major source of supply — the drawing 
of water from the River Avon between Bath and 
Bristol. On the current revenue side, increased costs 
this year will considerably exceed any economies 
the company can hope to achieve by greater 
efficiency. Water rates, it is hoped, will be held at 
their present levels this year but, with the effect of 
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corporation tax likely to mean an additional charge 
of over £200,000 a year on the company, an increase 
in rates looks inevitable later on. 


Deferred Revenue 


To Provident Clothing & Supply Company 
is still wrestling with the Inland Revenue on the 
subject of the timing of tax payments on deferred 
revenue. The question, as the chairman explains to 
shareholders in his review with the company’s 
1964 accounts, is not one of how much the company 
should pay but of when it should pay it. Making his 
statement before the Budget, the chairman com- 
mented that forthcoming tax changes had complicated 
‘consideration of this very technical matter’ but there 
were hopes that a suitable formula would soon be 
found. 

In the meantime, provision for the additional tax 
has been made by way of deduction from deferred 
revenue in the balance sheet. In the notes to the 
accounts it is explained that deferred revenue is 
calculated on a straight-line method by which, after 
a proportion of the gross revenue is immediately 
brought in to credit to cover initial expenses, the 
balance is carried forward to be brought in pro- 
portionately to the collection of future instalments. 

Of the total of £3,180,405 of deferred revenue 
at December 31st, 1964, the Inland Revenue is 
seeking to assess {1,053,023 as income arising prior 
to that date upon which taxation of £576,449 has 
been provided and is shown as a deduction in the 
balance sheet to give a net figure of £2,603,956. 


Long-term Orders 


RANSLATING news of orders into terms of 

early profit has been the means of hopeful share 
buying often coming unstuck, particularly so when 
the order book contains a heavy proportion of long- 
term work. It is pertinent, therefore, that Mr E. D. 
MaGuire, chairman of Davidson & Co Ltd, the 
‘Sirocco’ industrial fan concern, should go to some 
pains in his annual statement to shareholders to make 
the order position clear. 

Orders booked in 1964 totalled {6-2 million, lifting 
the total order book to over {10 million. A large 
proportion of these orders, however, is for long-term 
projects which will only mature in 1968, 1969 and . 
1970. 

Works output increased to £35 million last year 
but due to the long-term nature of some of the work, 
sales lagged at {3:2 million. Commenting on 1965 
prospects Mr MaGuire says that output clearly 
should be higher than in 1964 but the long-term 
contract element will mean that invoiced sales are 
hardly likely to reach the 1964 value and, in that 
event, there ‘would inevitably be some reduction in 
profits’. 

The long-term order position in this company may 
be exceptional but, even so, the point is one which 
bears particular impact on immediate future profits 
and therefore needs clarification in the report. 
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BRISTOL WATERWORKS COMPANY 


CONTINGENCY FUND at 31st December, 1964 








£ 
Balance brought forward from previous year 859,180 
Transfer from Revenus Account 189,909 
Transfer of Provislon for War Damage E 2,228 


; 1,050,406 
Depot Reconstruction 4,860 
Distribution Service Improvements 28,002 
- Main Renewals 4,924 
Pumping Station and other Renewals 3,840 
ene 35,623 
Balance carried forward £1,014,785 





NOTES ON THE ACCOUNTS 


1. Depreciation has been charged against revenue on motor vehicles and mobile plant and amounted to £23,080 (1963 £18,649), 
2. (a) Any charge against revenue for taxation Is eliminated by investment, Initial and annual allowances, 
(b) The tax equalisation reserve has been Increased by £3,500, representing over-provision for taxation in previous years. 


3. The transfer from Revenue Account to Contingency Fund £189,000 represents 14% on the capital expended and is the maximum transfer permitted under 
the Water Act, 1945. 


4. Estimated Capital Commitments at Ifat December, 1964, not provided for in the Accounts, amounted to £950,000, 
5. Works and Plant includes expenditure on Joint works with other authorities. 
6. The figure of Deferred Liability to Local Authorities is estimated, as certain Ministry grants and payments under contract are not yet finally determined. 


7. ee Emoluments were £16,775 (1963 £16,867) of which £7,000 (1963 £7,000) was for services as Directors and £9,775 (1963 £9,867) for managerial 
services, 


8. There is a contingent liability for the payment of benefits due under the Superannuation Fund In the event of the Fund being unable to discharge them. 


STATISTICAL INFORMATION 





GENERAL STATISTICS 1955 1956 1957 1958 1959 1960 1961 1962 1963 1964 
Statutory area of supply, in square miles 123 123 123 263 647 7% >- 815 908 929 934 
Estimated population directly supplled 483,000 482,000 486,000 514,000 680,000 780,000 802,000 937,000 851,000 872,000 
Number of supplies 148,347 152,193 154,148 163,414 220,071 249,978 257,546 277,303 279,608 285,625 
Length of mains, in miles 998-4. 1010-2 1019-0 1285-0 2,024 2,410 2,500 2,710 2,773 2,880 
Average dally supply, in million gallons 22:97 26:39 26:08 27°45 32-35 35-78 40:25 42.51 48-42 50-64 
Maximum daily supply, In million gallons 28:9 29°3 32:9 31-9 42-4 42-9 45-8 48-3 55:9 57:3 

Date 20 July 11 July 28June 11 July 8 July 2 June 24 July 9 July 28 Jan. 4th Aug. 


Estimated average consumption, including 
trade, per head per day of the population 
supplied, in gallons 47-58 47:90 47:22 47:53 49.51 47:75 48-80 50-42 55-73 56:34 
Rainfall at Litton, Somerset, in inches 35-44 31-16 39-73 41:14 36-52 50-93 34-41 34-06 40-33 31-35 
(Litton standard average 43-43.) 


FINANCIAL STATISTICS £ É £ £ £ É É £ £ £ 
Share Capltal—Ordinary Stocks 1,233,885 1,233,885 1,233,985 1,233,685 2,004,985 2,064,985 2,004,985 2,004,985 2,004,985 2,004,985 
Preference Stocks 3,102,641 3,352,614 3,352,641 3,352,611 3,878,675 4,398,675 5,773,821 5,773,821 7,607,140 7,807,140 
Loan Capital 2,174,218 2,174,218 2,174,218 2,174,218 2,813,733 2,813,733 2,813,733 2,813,733 2,813,733 3,013,733 
Fixed Assets 6,995,863 7,162,463 7,240,365 7,510,522 9,710,844 10,550,553 11,524,532 13,035,453 14,364,031 15,405,259 
Contingency Fund Balance 391,000 398,802 447,493 496,550 536,446 652,458 728,448 815,954 859,150 1,014,785 
Income from Water Rates and Charges 815,904 901,837 967,960 1,014,386 1,259,408 1,451,461 1,607,565 1,678,171 1,931,429 2,172,935 
Surplus of Income over Working Expenses 276,479 308,817 383,477 386,162 465,576 498,754 543,924 463,407 634,194 776,215 
Net Surplus for the year 121,610 121,396 152,703 143,323 192,058 210,495 224,659 193,827 303,285 425,079 


Accumulated Balanco on Revenue Account 116,668 105,534 117,807 123,700 158,428 177,179 197,880 187,022 212,775 307,807 
Total Revenue Reserves 171,682 178,342 233,807 233,200 287,986 310,611 315,880 265,022 295,775 394,307 


May 8th, 1965 


ACCOUNTANT 


621 


CITY NOTES 


Aho been shocked by a £95 million Special 
Deposits call, when it was prepared to be sur- 
prised by a Bank rate cut, and having had news of 
steel compensation, when it was thinking of possible 
confiscation, the stock-market has had to change its 
values. 

The steel compensation terms led to very heavy 
business in steel shares and there was a decided spill- 
over into other industrial equities. With £660 million 
quoted as the cost of steel compensation, the stock- 
market is free to talk in terms of ‘the weight of 
money’. 

It does not take much in the way of application of 
money weight to move present market prices. Jobbers 
have been keeping their books as even as possible for 
months and when, as a result of buying, prices rise 
steeply, there are usually more buyers prepared to 
take a favourable view. 

The jump in prices which took place early this 
week had too feverish a look about it for confidence. 
And yet it would be unwise to underestimate the 
inflationary forces at work in the economy now and 
the extent of investment reaction to them. 


* + * + 


T may simply be coincidence but there seems to 

be more than usual concern, in company statements, 
with share values. The chairman of Grays Carpets 
and Textiles recently suggested that the company’s 
shares were undervalued, The chairman of Phoenix 
Assurance recently implied that insurance shares 
should, before long, regain their former high invest- 
ment status. At the annual meeting of the Croda 


Organization the chairman’s view was that the com- 
pany’s shares were high enough failing a marked 
expansion in earnings. It may e only coincidence, 
but perhaps a trend is starting. 


* = + * 


HE possibility of injecting an equity element into 

building society investment has exercised many 
minds inside and outside the movement for years. Fair 
interest and ease of withdrawal are the movement’s 
investment selling points. Subscription shares are 
favoured but fixed-term shares are apt to be frowned 
upon in high places. 

The life assurance companies have been able to 
team up with unit trusts to mutual advantage. It 
should not be beyond the ingenuity of the building 
societies and the unit trusts to combine in some way. 
The subject, it may be said, is not exactly dormant at 
the moment. 

+ * * # 


HE use of probate valuation standards as the 
basis of Budget Day stock and share values for 
capital gains tax purposes is one of the many points 
of City criticism in the Finance Bill. In calculating 
gains tax liability where the Budget Day price does 


not apply, the taxpayer is effectively allowed his 


buying and selling costs. The use of probate valuation 
methods in cases where Budget Day prices are effec- 
tive does not take costs into account. The Finance 
Bill, in fact, displays a noticeable ignorance of stock 
exchange and investment procedure. 


RATES AND PRICES 


Closing prices, Wednesday, May 5th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 s4% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 
' Feb, 26 sé 7 tord%  April2 £6 10s 11-69d% 
‘March 5 3° rod? April 9 £6 10s 10'59d% 
March 14 ue ad rod% April 15 6 8s 9°63d°%, 
‘March 19 £6 98 10° et April23 £6 7s 11-:97d% 
a 26 £6 ros 1r-68d% = =Apl.30 £6 7s 6:00d% 
Money Rates 
Day to day Awa Ey Bank aa o 
iy 5 9 2 mon 
Fine 1 Trade Bills . 3 months et ene? P 
' 3 months 72-89 4 months cH ote 
4 months 73-8, 6 months 9% 
6 months 8-84% i 


- Foreign Exchanges 
New York 2°79 Frankfurt I 1134 
Montreal Z°OI Milan 1748} 
Amsterdam 10'07$ Oslo 20 
Brussels 138-89 Paris 13“71¢ 
Copenhagen 19°34% Zürich 12°15} 

Gilt-edged 

Consuls 4% 61$ Funding 3% 59-69 87 
Consuls 24% 38% Savings 3% 60-70 84 
Conversion 6% 1972 98} Savings 3% 65-75 73 
Conversion 5¢% 1974 93 Savings 24% 64-67 92ał 
Conversion 5% 1971 93 Treas’ry 54% 2008-12 844 
Conversion 34% 1969 89 ‘Treasury 5/2 86-85 80} 
Conversion 34% 53 Treasury 33% 77-80 714 
Funding 54% 82-84 90 ‘Treasury 34% 79-81 70t 
Funding 4% 60-90 ĝo% Treasury 24% 38% 
Funding 3 i 99-04 58 Victory 4% 94% 
Funding 3% 66-68 894 War Loan 34% 525 
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Reviews 


Discounted Cash Flow 


by A. M. ALFRED, B.SC., B.SC.(ECON.), A.R.C.S., F.L8., 
and J. B. EVANS, B.A., A.C.1.8. (Chapman & Hall Ltd, 
London. 17s 6d (U.K. only).) 


The full title of this book is Appratsal of Investment 
Projects by Discounted Cash Flow — principles and 
some short cut techniques. It was written by two 
members of the economics department of Courtaulds 
Ltd as a guide to some of the short cut methods used 
in that company and is, as a result, eminently 
practical. 

The advantages and comparative limitations of this 
method are discussed and set beside the more 
traditional methods, and plentiful examples illustrate 
the application of the principles. For the purpose of 
the examples, company tax fas been taken as 40 per 
cent approximating to the expected rate of corpora- 
tion tax, which may be an immediate drawback to 
some but should be decidedly helpful to the majority. 

The examples demonstrating the short cut methods 
are of particular value, using as they do profitability 
graphs covering plant of varying life and rates of 
annual allowance, buildings, working capital and 
revenue expenditure. If applying these produces too 
approximate an answer a more direct method can be 
employed, using separate graphs for the fluctuating 
effects of capital taxation dovan. 

The book is able to provide in only seventy-one 
pages an excellent vade-mecum to all those — and they 
must be many — who need a practical guide, and a 
most valuable and helpful introduction to those who 
want as beginners to understand the subject. 


Who Owns Whom 

enta Ti Edition) 1964—65. (O. W. Roskill & Co 
Reports) Ltd, London. £8 ros net.) 

Each year the continental edition of this now 
established work of reference gets bigger and better. 
Austria has been added to make a representation. of 
ten Western European countries and the total 
number of parent, associated and subsidiary com- 
panies has risen from 36,000 to 46,000. This is mainly 
attributable to improved coverage of the member 
countries of the European Common Market and 
Scandinavia. 'The section listing American companies 


and their affiliations in Western Europe contains 130 © 


new names of parent companies. All this new material 
has entailed an increase in the number of pages in an 
already bulky book from 964 to 1,164 but, by good 
husbandry, the publishers have contrived to add only 
ros to the price. © 

-It 1s hoped to make a start next year with the 
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provision of addresses of parent companies which 
should be a further amenity to an already invaluable 


guide, 


Accounting for Murder 


by Emma Lathen. (Victor Gollancz Ltd, London. 15s 
net.) 


Clarence Fortinbras, eminent New York accountant 
and author of Fortinbras On Accounts Receivable, is 
strangled with the cord of an adding machine when 
in the act of investigating, at the instigation of some 
disgruntled shareholders, the records of the National 
Calculating Corporation. John Putnam Thatcher, 
senior vice-president of the third largest bank in the 
world, is called in to assist and soon realizes that 
finding the solution is not a question of routine 
detection (finger-prints and all that) but of account- 
ancy. The murderer is clearly the man who had 
something vital to hide from the unfortunate 
Fortinbras. 

This is the setting of a compact and scrupulously 
fair thriller which relies on shrewd observation and 
meaningful dialogue rather than on incident for ite 
compelling interest. ‘The atmosphere of the executive 
suite, in which most of the talking takes place, is 
completely credible as are, also, both sleuths and 
suspects. In the problems of protocol and prestige 
which abound in the thickly carpeted corridors of 
commercial power, Emma Lathen has found ample 
material for her gently ironic wit. 


A Dictionary of Economics and Commerce 


by J. L. Hanson, M.A., M.ED.(LEEDS), PH.D..(LOND.). 
(Macdonald and Evans Ltd, London. 35s net.) 


This dictionary contains over four thousand entries 
covering, as the title suggests, topics of interest in the 
field of economics, economic history, and commerce. 
The individual entries are of varying length and 
quality, most of them being a good deal more com- 
prehensive and clearer than the definition of football 
pools: ‘Although there is a tax on the whole pool, in- 
dividual winnings, however large, are not subject to a 
capital gains tax,’ Likewise the definition of inter- 
national liquidity leaves something to be desired. On 
the whole, . however, most of the definitions are 
fairly comprehensive and clear and the book may 
prove useful as a reference work for practitioners and 
students. 


RECENT PUBLICATIONS 

ACCOUNTING AND ANALYTICAL MegTuHops, by Richard 
Mattessich, xvii-+55a pp. 94 x64. $12 net. Richard D. 
Irwin, Inc., Homewood, Illinois. 

SIMULATION OF THE Firm THRouGH A BupGeT COMPUTER 
Prooram, by Richard Mattessich, Dr.rer.pol., C.P.A. 
Vili-+194 pp. 11 x8}. Card Covers $9 net. Richard D. 
Irwin, Inc., Homewood, Illinois. 

Tre Dynamics of A CHANGING TECHNOLOGY: A Case 
Study in Textile Manufacturing, by Peter J. Fensham 
and Douglas Hooper. xvi+248 pp. 9x6. 35s net. 
Tavistock Publications Ltd, London. 
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ADMINISTRATORS IN ACTION: British Case Studies, Volume 
II, by Gerald Rhodes. 117 pp. 9X6. 215 net. George 
Allen & Unwin Ltd, London. 

Tue Rote Acamst Perrerurræsg, by J. H. C. Morris, p.c.1., 
and W. Barton Leach, LL.B., first supplement to the 


second edition. 28 pp. 84x 54. Card covers. 7s 6d net. . 


Main work and supplement, £3 15s. Stevens & Sons Ltd, 
London. 

PRINCIPLES OF SOUTH AFRICAN Company Law by the late 
Enric Emmett, K.C., M.A, LL.D., and Trafford B. Barlow, 
B.A.(8.A.), LL.B., LL.D., fifth edition by Trafford B. Barlow 
and Michael D. Emmett, B.A., LL.B. (Cape Town). 
xxrrili+364 pp. 9x 5¢. £3 9s net. Juta & Co Ltd, Cape 
Town, South Africa; London: Sweet & Maxwell Ltd. 
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SOME COMPARATIVE ASPECTS OF THE LAW RELATING TO 
Satz or Goons, International & Comparative Supple- 
mentary Publication No. 9 (1964). vi+ọ1 pp. 10x 6. 
Card covers. 17s 6d net. Stevens & Sons Ltd, London. 

Tue INVESTMENT & Taxation oF Trust Funps, by George 
W. Keeton, M.A., LL.D. xvili+-174 pp. 95%. 407 net. 
Sir Isaac Pitman & Sons Ltd, London. 

THE ENSNARED SHAREHOLDER: Directors and the Modern 
Corporation, by Alex Rubner. xiv-+210 pp. 9 X 54. 30s 
net. Macmillan & Co Ltd, London. 


These books may be obtained from, or through, Gee & Co 
C renee) Ltd, The City Library, 151 Strand, London 
2. 





Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Discounted Cash Flow 


Sir, ~ I am rather puzzled by the example of an 
. Investment project in Mr A. S. Ashton’s article in 
your issue of April 3rd. After repaying the bank its 
loan of {1,000 plus interest at ro per cent, there is no 
net profit left. The discounted annual average net 
cash flow given in the last column of Table 3 and 
' repeated in the second column of Table 4, discounted 
at 10 per cent, is £187 4s. The present value of 
£187 4s a year for eight years is £1,000, so that this 
annual rate can be described as the correctly weighted 
‘average annual net cash flow. Using the ro per cent 
' rate, we can make up this figure and analyse it, by 
‘applying the annual value method, which I first 
expounded in an article in The Accountant of Febru- 
‘ary 2nd, 1963, and which I first called the annual 
value method in the issue of July 27th, 1963, that is: 
£1,000 at 10 per cent interest .. Y = 
Amortization of loan over eight years at 
Io per cent sinking fund, i.e. £1,000 at 
£08744 perf... a su sds 


Total discounted annual average .. 


87°4 
£187°4 


The discounted cash flow rate of return is what is 
called in the literature the gross return. The D.C.F. 
net rate of return being the gross minus the borrowing 
rate of interest, and so we have a net rate of 10 per cent 
minus 10 per cent equals zero, which is all the investor 
would get. In this respect Mr Ashton’s article is mis- 
leading, and the layout of his Table 4 is the kind of 
thing which has given rise to the belief that dis- 
counted cash flow assumes that the whole of the net 
cash flow to amortization and payment of 
interest — a belief which, I may add, is quite un- 
founded. Yours faithfully, 

Bushey Heath, Herts. E. J. BROSTER. 


[Mr A. S. Ashton writes: It seems Mr Broster agrees 
with me that my hypothetical project pays 10 per cent, 





but disagrees over the method of calculation, and over 
terminology. The D.C.F. method certainly does 
assume that the whole of the net cash flow is utilized in 
the repayment. of principal and interest. The rate of 
‘interest’ involved is the rate of return the project pays 
to the company which invests in it and has no con- 
nection with the rate of interest the company has to 
pay on its borrowed money. 

In my example I referred to the £1,000 investment 
in terms of a bank overdraft in order to demonstrate 
the mechanics of the method in a familiar context. In 
this illustration the bank was put in the position of the 
owner of the project and earned a return of ro per cent. 
In the real world, the project will be owned by an 
entrepreneur and, provided the return exceeds the 
entrepreneur’s cost of capital, it will be sufficient to 
pay interest on whatever funds he has borrowed and 
to pay him an acceptable return on his own equity: for 
his cost of capital is an average of the cost of his 
borrowed funds and of the return he expects on his 
equity investment, weighted according to the ratio of 
the borrowed funds to his equity investment. 

Mr Broster’s calculations involve an extra step — the 
calculation of the discounted ‘average annual net cash 
flow’. This is time-consuming and apparently leads to 
the same result, but I cannot see how it adds anything 
to our understanding of the project. I therefore prefer 
the more usual — and simpler ~ D.C.F. approach. ] 


Existing Assets and D.C.F. 


Str, — Recently most accounting publications have 
stressed the benefit of D.C.F. techniques in assessing 
capital projects. None of the articles specifically deal 
with the practical method of valuing existing assets 
in order to complete a D.C.F. exercise. Conventional 
methods would relate project profits to net book values 
of capital employed, but this surely would not be 
strictly correct for D.C.F. purposes. If tax written 
down values of the assets were used these could be 
unrealistic with initial allowances as high as 30 per 
cent in the first year. 

` It would be interesting to hear views of what is 
capital cost for discounted cash flow purposes where 
existing assets are to be used on a new project. 


Yours faithfully, 


Hornchurch, Essex. D. F. RAY. 
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Taxation Cases 


Full reports of the cases summarized in this column will be published, with Notes on the Judgments, 
in the ‘Annotated Tax Cases’. 


Andrew v. Taylor 


In the High Court of Justice (Chancery Division) 
March 3oth, 1965 


(Before Mr Justice PENNYCUICK) 


Income tax — Builder — Houses built for sale — Cessation 
of building — Plant and material sold — Schedule of 
unsold stock agreed — Sales of houses - Whether sales 
of trading stock ~ Whether cessation of trade — Income 
Tax Act, 1952, sections 64 (T0), 143. 


The appellant carried on the trade of a builder 
from 1926, and up to 1940 built a large number of 
houses for sale. Building then ceased, and in the 
following year he sold his plant and material. In 
1948 he rebuilt four of his houses for the War 
Damage Commission. In 1945 he was concerned in a 
back duty inquiry, and he signed a list of properties 
constituting the unsold stock of the business at 
March 31st, 1941. Thereafter from time to time he 
sold some of the houses; and where there was a 
profit, he was assessed under Case I of Schedule D, 
and where there was a loss, a claim for loss relief was 
made and allowed. 


At April sth, 1957, the appellant had forty-two 
of the houses in the list. In the course of the next four 
tax years he-sold further houses in the list, and he 
was assessed, under Case I of Schedule D, for 
1957-58 to 1960-61. The appellant considered that 
he should no longer be bound by the admission made 
in the list in 1945, and he claimed that from April 
sth, 1957, he held the forty-two houses as invest- 
ments; and that permanent discontinuance of the 
building basis had taken place at that date. It was 
contended by the respondent that the forty-two 
houses continued to be trading stock; that the 
appellant had not ceased business on April sth, 1957, 
or at any subsequent date; and, alternatively, that if 
he had ceased business then or at a subsequent date, 
he was assessable in the year of cessation in accord- 
ance with section 143 (1) (b) of the Income Tax Act, 
1952. The General Commissioners decided that the 
business had not ceased at April sth, 1957, but that 
it had ceased at April 5th, 1961; and that the twenty- 
three houses then remaining were worth £27,100. The 
General Commissioners did not take into account the 
cost of realization, but it was agreed between the 
parties that there should be an allowance of 5 per 
cent therefor. 


Held: the business had not ceased at April sth, 
1957, nor at April 5th, 1961. 


Marsden v. C.LR. 
In the High Court of Justice (Chancery Division) 
March 31st, 1965 
(Before Mr Justice PENNYCUICK) 


Income tax — Employment — Travelling expenses — Use 
of own car — Allowance by employer — Whether excess 
cost of running car deductible — Income Tax Act, 1952, 
Schedule 9, paragraph 7. 

The appellant was employed in the Inland Revenue 
Department, and his duties involved visits to a 
number of towns. He made these visits in his own 
car, and was given allowances at rates stated in an 
official handbook. It was not a condition of his 
employment that he should travel in his own car. 

The appellant contended that he was entitled, 
under paragraph 7 of Schedule g to the Income Tax 
Act, 1952, to a deduction, in computing his emolu- 
ments under Schedule E, of the difference between 
the cost of using his car on official business, and the 
amounts of the allowances made to him. It was 
contended on behalf of the respondent that the sum 
representing that difference was not an amount of 
expenses of travelling in the performance of his 
duties, and that he was not necessarily obliged to 
incur and defray the expenses out of his emoluments. 
The Special Commissioners decided in favour of the 
respondent. 


Held: the Special Commissioners’ decision was 
correct. 


Hudson v. Humbles 


In the High Court of Justice (Chancery Division) 
April 6th, 1965 


(Before Mr Justice PENNYCUICK) 


Income tax — Back duty — Capital statement — No 
indication of source — Whether prima facie case of 
wilful default — Income Tax Act, 1952, section 47 (1), 
proviso, Schedule E. 

Assessments under Schedule E were made on the 
appellant for 1946-47 to 1949-50, outside the six-year 
limit, and pursuant to the proviso to section 47 (1) 
of the Income Tax Act, 1952, on the footing that 
there had been wilful default on his part. Assess- 
ments were also made for 1954-55 and 1955-56. To 
establish a prima facie case of default the 
respondent produced a capital statement designed to 
show that the appellant had received sums of income 
for which he had not accounted, but the statement 
did not indicate the source from which the alleged 
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income had been derived. The basis of the assess- 
ments was that the sums in question represented 
remuneration from a company controlled by the 
appellant and his wife. 

It was contended for the appellant that there had 
not been wilful default; that the assessments for 
1946-47 to 1949-50 were invalid, because they had 
been made out of time; and that all the assessments 
should be discharged. It was contended for the 
respondent that the capital statement disclosed a 
presumptive case of wilful default; that the appellant 
had not displaced the presumption; that those assess- 
ments had been validly made; and that the assess- 
ments for 1954-55 and 1955-56 should also be con- 
firmed. The General Commissioners decided in favour 
of the respondent, but they reduced the assessment 


_ for 1949-50 by £100 and that for 1955-56 to nil. 


Held: the General Commissioners’ decision was 
correct. 


Duckering v. Gollan 
In the House of Lords ~ April 8th, 1965 


(Before Viscount DILHORNE, Lord Ren, Lord 
Hopson, Lord Guest and Lord Donovan) 


Income tax — Double tax relief — Income from abroad — 


' Tax charged abroad on income arising during preceding 


year — Charge to income arising during assessment year — 


` Income of year preceding changeover year not assessed 


abroad — Whether relief available — Finance Act, 
1920, section 37 — Income Tax Act, 1952, sections T22, 
123 (Cases IV and V), 132, 347, Schedule 16, para- 
graphs 1, 2 — Finance Act, 1961, section 18 — New 
Zealand Income Tax Assessment Act, 1957, section 4 — 
Double Taxation Relief (Taxes on Income) (New 
Zealand) Order, 1947; Articles I (i), II (3), XIV. 


The respondent, resident in the United Kingdom, 
derived income in the form of mortgage interest 
from New Zealand. The New Zealand fiscal year 
ends on March 31st. Up to 1957-58 inclusive New 
Zealand tax was charged on the income arising during 
the year preceding the year of assessment; but by 
section 4 of the New Zealand Income 'Tax Assessment 
Act, 1957, the tax had been, since 1958-59, charged 
on the income arising during the year of assessment 
itself, as compared with the rule in the United 
Kingdom that tax on income within Cases [V and V 
of Schedule D is charged on the income arising 
during the year of assessment measured by the income 
that arose during the preceding year. 

Thus the amount of income that was charged to tax 
in 1957-58 in both the United Kingdom and New 
Zealand was the amount that arose to the appellant 
in 1956-57. The income that arose to him in 1957-58 
never came into charge to tax in New Zealand, but 
was the measure of the income assessed for 1958-59 
in this country. The amount assessed in New Zealand 
for 1958-59 was the amount that arose to him in that 
year, and this tax came to £1,033 9s 6d. The appellant 
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claimed double taxation relief for 1958-59 on the 
footing that he was entitled to a credit for the New 
Zealand tax for the same year. Relief was refused by 
the Inland Revenue on the ground that the amount of 
the assessment for 1958-59 was the amount of 
income that arose on 1957~58; and that that amount 
never bore tax in New Zealand. 

In an appeal to the Special Commissioners it was 
contended on behalf of the respondent that the 
appellant had paid no New Zealand tax which could 
be credited against the United Kingdom tax for 
1958-59. It was contended on behalf si de appellant 
(i) that the income in respect of which relief was 
claimed was the income of the year 1958~59, (ii) 
that the assessment of this income to United Kingdom 
tax was in respect of the income of the year of assess- 
ment itself, whatever the basis of computing that 
income might be, (iii) that the United Kingdom 
assessment for 1958~59 was in respect of the income 
of that year, y that New Zealand tax had been paid 
in respect of the income of 1958-59. The Special 
Commissioners decided in favour of the appellant. 


Held (affirming the decision of the Court of Appeal): 
the Special Commissioners’ decision was correct. 


Inchyra v. Jennings 


- In the High Court of Justice (Chancery Division) 


April 8th, 1965 
(Before Mr Justice PENNYCUICE) 


Income tax — Trust estate abroad — Annual transfer 
of percentage of capital — Whether income in United 
Kingdom — Whether aggregable with trust income — 
Income Tax Act, 1952, sections 123 (Case V), 133, 134. 


Lady Inchyra was entitled to the income from a 
trust fund in the United States; and on each anni- 
versary of the death of the testatrix Lord Inchyra 
was entitled to receive, and did receive, a sum 
equivalent to 1 per cent of the capital of the trust 
fund. By the law of the District of Columbia, where 
the testatrix was domiciled, the sums equal to 1 
per cent were capital items. These sums were payable 
for twenty years or for Lady Inchyra’s lifetime, 
whichever period was the shorter. 

It was contended on behalf of the appellant that 
those items were also capital for the purposes of 
United Kingdom income tax; and that, alternatively, 
if they were income items, they were aggregable with 
the annual amounts of trust income. It was contended 
on behalf of the respondent that the sums in question 
were income items for the purposes of United 
Kingdom income tax; and that they should not be 
aggregated with the trust income. The Special 
Commissioners decided in favour of the respondent 
on both points. 


Held: the Special Commissioners’ decision was 
correct. 


TT NN 
THE 


ACCOUNTANT 


May 8th, 1965 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN IRELAND 


SEVENTY-SEVENTH ANNUAL MEETING 


The seventy-seventh annual general meeting of The 
Institute of Chartered Accountants in Ireland was 
held at the Intercontinental Hotel, Dublin, on 
Saturday, May rst, with the President, Mr John 
Love, F.C.A., in the chair. 


PRESIDENT’S ADDRESS 


In the course of his address Mr Love said: 
The accounts and the report of the Council have 
been in your hands for some time, and I presume that 
I have your permission 


(assent signified). 

Before formally pro- 
posing their adoption, I 
wish to deal briefly with 
some aspects of the work 
of your Council during 
the past year. The report 
lists the various com- 
mittees of the Council, 
and also states the num- 
ber of meetings of the 
Council and committees 
during the year. When 
one takes into account 
the various joint meet- 
ings with our sister 
bodies in Great Britain, 
one can gain some idea 
of the great amount of voluntary work carried out for 
the Institute by the members of Council. In this 
connection, I should like to pay a special tribute to 
those members of the Institute who have accepted co- 
option to various committees, although not members 
of Council, and who have given most valuable service 
on these committees. I would also like to thank the 
chairman and members of the Committee of the 
District Societies for their work for the Institute. 

Mr James Graham resigned from the Council 
recently after ten years’ service, and I know that you 
will join me in thanking him for all his services to the 
Institute, and in wishing him better health in the 
future. Mr Thomas Kenny, of London, has been 
co-opted in place of Mr Graham. We welcome Mr 
Kenny, not only for his outstanding personal qualities, 
but also as a representative on the Council (I think 
the first) of our members living and working in Great 
Britain. 





Mr John Love 


The Institute Examination 


Various changes in’ certain parts of the Institute 
Examination are noted in the report. The examination 
syllabus is under constant review by the appropriate 
committees, and it is hoped that the alterations now 
proposed will make the examination more practical, 
and will also be welcomed by the students. In particular 


to take them as read 


I would refer to the reduction in the scope of the Law 
papers in Part III, and the introduction of the subject, 
Economics. It is considered that some aspects of the 
law previously dealt with in the examinations are not 
of vital importance to the qualified accountant in his 
normal work, whereas a knowledge of economics is 
becoming of increasing importance in the world as 
we know it today. Personally, I would hope that many 
of our members in the future would follow up their 
study of economics to a more advanced stage, either 
through the universities or by post-qualification study. 


The Charter and Bye-Laws 


As you know, a special general meeting of members 
was held on March 24th, followed by a poll, to deal 
with the amendments to the Charter considered 
necessary by your Council. These amendments have 
been dealt with in detail in the memorandum accom- 
panying the notice of the special general meeting, and 
at that meeting, and have been outlined in the report 
of the Council. 

By deleting from the Charter Amendment Bills 
the definitive nature of the proposals regarding 
Fellowship it is satisfactory to note that the Bilis 
have received support from such a large majority of 
the members, prior to their submission to the Govern- 
ments in Northern Ireland and in the Republic. It is a 
matter of great regret that we have been unable to 
join in the Certificate of Management Information and 
the Joint Diploma in Management Accounting Services 
from their inception, pending the approval of the 
Charter Amendment Bills by the two Governments 
concerned. 

Regarding Fellowship, your Council considered 
that, in view of the divergence of opinion which has 
developed to their proposals, it would be preferable 
to postpone the effective debate on these until the 
amendments to the bye-laws are considered by the 
members, merely including permissive powers in 
the amendments to the Charter. The objective of this 
procedure was, of course, to obtain authority for the 
other desirable Charter amendments at the earliest 
possible date. When the Fellowship proposals are 
submitted in the amendments to the bye-laws, full 
consideration can be given to the desirability of the 
Council’s proposals regarding Fellowship in the future, 
and I would hope that, in the meantime, the members 
will consider seriously the proposals of the Council in 
relation to modern conditions, and to the impact of, 
and the opinion of other sections of the world of 
business upon us as a profession. It is, I think, generally 
accepted that the accountancy profession must develop 
the system of specialization, and the Fellowship 
proposals are framed with that object in view. It would 
also seem that another factor tending to favour speciali- 
zation would be the consolidation of accountancy 
practices into larger units comprising a larger number 
of partners in each. 
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Legislation 


Reference was made by my predecessor, Mr Olden, 
to the Companies Act, 1963, which is now in operation 
in the Republic, and which has placed company law in 
the South of Ireland on a basis comparable with that 
in force in Northern Ireland, and in Great Britain. 
The Minister for Finance in the Republic has recently 
circulated the Income Tax Bill, 1964, which is a codify- 
ing Bill to consolidate the Income Tax and Finance 
Acts up to and including the Finance Act, 1964, and 
it is proposed that any income tax provisions in the 
Finance Act, 1965, will be included in the Bill. A more 
controversial measure is the Succession Bill, 1964, 
about which representations have been made by the 
Institute and by many other bodies. Substantial 
amendments to the original Bill have been made by 
the Minister concerned, and it is hoped that when the 
Bill finally becomes law, the freedom of the individual 
in the disposition of his property will be maintained, 
isubject to appeal in appropriate cases. 

_ We should, I think, record appreciation of the very 
considerable efforts which have been made by the 
‘Government in the Republic, and the Civil Service, 
to modernize the various aspects of the law which I 
have noted. 


Co-operation 


.To a body such as your Institute, whose membership 


is drawn from the whole of Ireland, North and South, 
‘the more liberal atmosphere arising. between the 
i Governments of the two parts of our country is a 


development which can only bring pleasure, and indeed, 
' very great benefit to all concerned. I am quite sure that 
‘we all welcome the initiative taken by the two Prime 


Ministers. 
The Institute continues its association with our 


' colleagues in the profession abroad, and was represented 


as a member of U.E.C. at the Congress in Vienna 


‘in 1964, at which one of the outstanding practical 
| contributions was made by a member of Council, 


Dr J. F. Dempsey. As noted in the report of the 
Council, the Ninth International Congress is to be 


‘held in Paris in 1967, and another member of Council, 
, Mr M. M. Connor, has agreed to prepare a paper for 
' submission on that occasion. 


Computer Appreciation Courses 


' Through our associations with our Dutch colleagues, 


. we had the pleasure and benefit of the attendance of 

Professor A. B. Frielink, of Amsterdam, as one of the 
. speakers at our first Computer Appreciation Course 
_held in Athlone during the year. Professor Frielink 


ig an expert in the application of computers, and is a 


: member of the Netherlands A.D.P. Research Centre. 
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His contribution to the course, like that of all the other 
speakers, was an outstanding success. I would like to 
take this opportunity of thanking again the two indus- 
trial undertakings in Dublin, and their executives, 
who contributed so much to the success of our first 
residential computer course, and to note with gratitude 
and thanks their continued co-operation for our 
second course which was held last month and was 
equally successful. On that occasion the speakers in- 
cluded Mr T. W. McRae, c.a., from Scotland, and Mr 
Graham Bass, from Esso Petroleum Co Ltd, England. 
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Institute Staff 


I am sure that our members generally will join with me 
in regretting the resignation of Mr W. Stuart Orr as 
Secretary to the Institute. Those who have served on 
the Council during his period as Secretary for the 
last ten years, will appreciate his devoted attention to 
the interest of the Institute, the excellence with which 
he performed his duties as our chief executive officer, 
and his outstanding ability as a representative of the 
Institute to other professional bodies at home and 
abroad. I would like to thank him, personally, for his 
wise guidance to me, and his patience during my year 
as President, a sentiment in which I am sure that all the 
Presidents over the past ten years would wish to join. 
On your behalf, I wish him and Mrs Orr prosperity 
and happiness in the future. 

We have been fortunate to obtain as our new 
Secretary Mr Colin Polden whom we welcome, and 
trust that he will enjoy his work for the Institute. We 
also welcome Mr R. L. Donovan, who joined us as 
Deputy Secretary earlier this year, and Mr G. B. 
Duffin, of Belfast, who took up the position of Joint 
Secretary and Treasurer on the resignation of Mr 
T. D. Lorimer. I would like to thank all the members 
of the staff of the Institute for their loyal co-operation 
and hard work during the past year. 

Finally, may I thank my colleagues on the Council 
for their co-operation and their patience with me in 
the chair, and the members for giving me the privilege 
and pleasure of occupying the position of President of 
the Institute. 

The report and accounts of the Institute were then 
adopted. 


ELECTION OF PRESIDENT 


As noted elsewhere in this issue, Dr Howard Waterhouse 
Robinson, PH.D., LL.B., F.C.A., was elected President 
for the ensuing year and Mr A. S. Boyd, F.C.A., was 
elected Vice-President. 


ELECTIONS TO COUNCIL 


No other nominations having been received, the 
following six retiring members were declared re-elected 
on the proposal of Mr H. C. Meharg, seconded by Mr 
C. P. Martin: Messrs A. S. Boyd (Belfast); Frank 
Cleland (Belfast); J. F. Dempsey (Dublin); R. E. 
McClure (Belfast); W. H. O’Donnell (Limerick); 
H. W. Robinson (Dublin). 

Mr Thomas Kenny, of London, who had been co- 
opted to membership of the Council during the year, 
was declared re-elected under the provisions of Bye- 
law 9. 


OFFICERS 


The appointment of Mr Colin Ernest Polden, D.S.C., 
A.C.A., of Dublin, as Secretary of the Institute was con- 
firmed on the proposal of Mr R. P. F. Olden, seconded 
by Mr John Bacon. 

On the proposal of Mr G. A. P. Bryan, seconded by 
Mr D. H. Templeton, Mr George Brice Duffin, F.c.a., 
Belfast, was unanimously elected Joint Secretary and 
‘Treasurer. 

The auditors, Mr Harry Hollingsworth Forsyth, 
F.C.A., Dublin, and Mr Sydney H. Laughlin, F.c.a., 
Belfast, were unanimously re-appointed on the pro- 
posal of Mr D. W. Pratt. 
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LONDON AND DISTRICT 
SOCIETY OF CHARTERED ACCOUNTANTS 


The twenty-third annual general meeting of the London and District Society of 

Chartered Accountants will be held on Tharsday, May 13th, 1965, at the Little Ship 

Club, Bell Wharf Lane, Upper Thames Street, London EC4, at 6 p.m. The report of 

the Committee for the year ended March 31st, 1965, and the accounts for the year to 
December 31st, 1964, are reproduced below. 


Membership 
The membership of the Society on March 31st, 1965, was 
10,200 against 9,958 last year. 
The area of the Society includes the counties of London, 


Middlesex, Hertfordshire, Bedfordshire, Buckinghamshire, 
Berkshire and Surrey, parts of Essex, Kent and Oxfordshire 
and the Channel Islands. 


Programme 
Details of the activities of the Society are given at the end 
of this report. 

The Committee desires to express its appreciation and 
thanks to all those who have addressed meetings of the 
Society. 

The Committee would welcome suggestions for future 
programmes. 


London Regional Technical Advisory 
Committee 
The London Regional Taxation and Research Committee 
has been renamed the Regional Technical Advisory Com- 
mittee. Under the chairmanship of Mr B. A. Maynard this 
committee has been widened to include representatives from 
District Groups, Discussion Groups and members from the 
academic field. The committee has been divided into 
three subcommittees, the Taxation Subcommittee under 
the chairmanship of Mr J. A. Allen, the Management 
Subcommittee under the chairmanship of Mr A. W. 


Howitt, M.A., and the Accounts and Audit Subcommittee - 


under the chairmanship of Mr D. Napper. 

The London Regional Technical Advisory Committee 
and the subcommittees have given consideration d 
the year to current legislation and auditing, taxation aad 
accountancy problems. These matters were either referred 
by ee main Technical Advisory Committee or raised by 
members. 


Activities of Subcommittees 

(a) Students’ Societies 

Liaison has been maintained with the Chartered Accountant 
Students’ Societies of London and Oxford through repre- 
sentatives of the respective committees, by the attendance 
of officers of the District Society at the Students’ Societies’ 
social functions, and by arranging meetings in London for 
those successful in the May and November final examina- 
tions. 

A joint committee with the Chartered Accountant 
Students’ Society of London, under the chairmanship of 
Mr C. V. Best, has been responsible for the organization 
of five intensive Introductory Courses for articled clerks. 
The committee is being enlarged to include representatives 
from the Council, the Education Authorities and the 
Colleges. 

The report which was required by the Council on the 
structure, constitution, activities and finances of the 
Chartered Accountant Students’ Society of London was sub- 
mitted to the Institute in February 1965. The Committee 
approve the increases in the subscription to three guineas 
and in the entrance fee to two guineas. 


b) Recruitment 
ntact with schools was maintained during the year. Tea 
parties were held on two consecutive days in July 1964 for 


school children and their parents and a cocktail party for 
principals, careers advisers and youth employment officers 
in February 1965. At each of these meetings Mr Alan P. 
Hughes addressed the guests after which they were able to 
question members and officials of the Institute. 

Members of the Committee and other members of the 
Society have attended various careers conventions and - 
exhibitions arranged by youth employment officers and 
schools and have advised school-leavers and their parents 
on careers in Accountancy. The Committee is most grateful 
to those who have given up time to visit schools. 


(c) Advice to Members and Articled Clerks 


A number of applications for advice were dealt with during 
the year by consultation with members of the Committee. 


(d) Groups 

A meeting of representatives of the branch and groups with 
members of the District Society’s Committee was held 
during the year at which matters of mutual interest were 
discussed. Throughout the year members of the Committee, 
in particular the Vice-Chairman, have visited the various 
Groups. 

A further meeting was held with representatives from 
Chelmsford, Guildford, Harrow and Sevenoaks to discuss 
the possibility of forming new groups in these areas. 

Owing to the influx of members, the Taxation Study 
Group has subdivided into the Barbican Tax Group and 
the Taxation Study Group, as has the Taxation Discussion 
Group into the City and Central Taxation Groups. In 
addition the Harrow and District Discussion Group and the 
Statistics Discussion Group have been formed. 

Members willing to take part in the formation of new 
groups are asked to complete and return the card enclosed 
with this report. l 


Benevolent Work 


At the request of the Chartered Accountants’ Benevolent 

Association, members made visits to recipients of benefit. 
It would be helpful if members would report any cases 

believed to deserve help and also offer to act as visitors. 


Representation on Other Bodies 


Appointments of representatives to advisory committees 
of local colleges and the Central London Productivity 
Association were confirmed and they have been continuing 
their useful work. 


Invigilators for Examinations 


The Committee has now been made responsible for pro- 
viding invigilators for the Institute examinations in London. 

The Committee is most grateful to those members who 
have acted and would welcome offers from other members 
able to help. 


Interviewing Prospective Principals 
On behalf of the Council.thirty-nine panels were convened 
during the year to interview prospective principals under 
byelaw 48. Approximately two hundred candidates were 
interviewed, the panels reporting direct to the Council. 
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A single IBM Disk Pack holds millions of characters of information. But you can instantly 
get at any one of them without wasting a second searching your data files or sorting 
your input. In addition, Disk Pack gives you very fast serial processing when you need it. 
Disk Pack is but one of many IBM direct access devices. Choose the one best suited 
to your requirements, or a combination to meet your precise need. As pioneers and 
leaders in direct access development, IBM has the equipment, and even more important, 
the experience and programming support so vital to your getting full benefit from your 
computer. If you would like to know more about IBM direct access, get in touch with your 
nearest IBM office or Mr.P. D. Riches, Manager, Industry Sales, |BM United Kingdom Limited, 
101 Wigmore Street, London, W.1. Telephone: Welbeck 6600, 
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FARMER & SONS 


VALUATIONS 
and . 
AUCTION SALES 
of 


PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Property Investments Mortgages arranged 
Rating Specialists 


46 GRESHAM STREET, LONDON EC2 


Tel. MONarch 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 
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“WORKING FOR THE NATION'S CHILDREN” -—- No. 83 


A GOOD TURN 


An N.S.P.C.C. Inspector tells us that he renny ae 
ay oho ee ated’ for neslecting thelr d. S (don 
atisen because the child never seemed to be taken out ont by bis 


parents 
‘People understandably get very 
Inspector ut more 


I was able to obtain a stretcher b 
SF cae oak ie 


to pay fora holiday for 
afraid the m 
Cases like this - A A E Ntlnonl Soci forth 
files — are dealt with sie pee 


cascs 
do anything at any time to hel 
or future = in a opao, it will do 80. This humanitarian eed 
scription and support. Please send your 
conedbudons tof to: 


te NSPCC 


ROOM IB, RIDING HOUSE STREET, LONDON W1 
TELEPHONE: LANGHAM 8812 


When advising on wills and bequests remember the N.S.P.C.C. 


Neville Industrial Seeuvities Limited 


Provides a complete service for the Public Flotation of 
Companies 


and in conjunction with 
NEVILLE DEVELOPMENTS LIMITED 


financial arrangements can often be made to alleviate 

Surtax and Death Duty problems in cases where flotation 

is not appropriate or is not desired by the proprietors 
of the business 


Neville House, 42-46 Hagley Road, Birmingham 16 


Telephone EDGbaston 5431-5 


Telegrams ‘Trustnevil’ Birmingham 
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District Societies and the Council 


A meeting of representatives of District Societies and 
members of the Council, with the President of the Institute 
in the chair, was held at the Institute on November sth, 
1964, when an exchange of views took place on matters of 
general interest to members of the various societies. 


Council Membership 


The Committee considered .the names of the London 
members retiring by rotation from the Council at the 1965 
Annual General Meeting and decided not to submit any 
other nominations. 

The Committee was invited to submit names for the 
consideration of the Council in filling a London vacancy 
caused by the death of Mr P. F. Carpenter. From the names 
recommended, the Council selected Mr D. 5. Morpeth, 
B.COM. 

The Council of the Institute invited Mr D. C. Urry to 
join the Parliamentary and Law Committee. 


Committee Membership 
Nominated Members 


The Committee wish to express their deep sense of loss on 
the death of Mr P. F. Carpenter in September 1964. He was 
largely responsible for the formation of this Society and was 
its first Chairman. At the time of his death he was a repre- 
sentative of the Council on the Committee. 

The representatives of the Council of the Institute are 
Messrs G. R. Appleyard, J. H. Mann and E. F. G. Whinney. 

The Chartered Accountant Students’ Society of London 
has been represented by Mr W. K. Wells, and the Beds, 
Bucks and Herts Branch by Mr E. J. Frary. 


Vacancies on the Committee 
In practice — Four vacancies 
Mr F. J. G. Whinney was co-opted during the year to fill 
the casual vacancy caused by the election of Mr D. S5. 
Morpeth to the Council. 

Mr F. J. G. Whinney retires in accordance with Rule 18, 
and being eligible and willing to serve is deemed to be 
nominated for re-election. 

Messrs G. F. Ansell, C. Y. Best and Alan P. Hughes 
retire in accordance with Rule 7, and being eligible and 


, willing to serve are deemed to be nominated for re-election. ' 


Employed in the service of a practising accountant —. 
Two vacancies 
Mr D. R. Gray was co-opted during the year to fill the 
casual vacancy in this category which arose when Mr 
F. J. G. Whinney commenced to practice. Mr I. F. H. 


, Davison was co-opted during the year to fill the casual 
, vacancy in this category caused by the resignation of Mr 


L. J. Ezra, after nine years’ service. 

Messrs D. R. Gray and I. F. H. Davison retire in ac- 
cordance with Rule 18, and being eligible and willing to 
serve are deemed to be nominated for re-election. 


Not in either of the foregoing categories — Two vacancies 
Mr C. W. Aston retires after twelve years’ service on the 
Committee and does not seek re-election. He was Chairman 


in 1958-59 when the last Autumn Meeting was held. 


Mr L. J. Rowley retires in accordance with Rule 7, and 
being eligible and willing to serve is deemed to be nomin- 
ated for re-election. 


Nominations may be submitted in any of the above 
three categories. Such nominations must be supported 
in each case by the signatures of seven members of 
the Society and must i pee. at the Institute not 
later than 4 p.m. on April 2and, 1965. Nomination 
forms are obtainable o y from the Secretary. 


The Committee place on record their appreciation of the 
help given by those ceasing to serve. 
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Finance 
The audited accounts for the year ended December 31st, 
1964, are attached. 

The larger grant from the Institute is a direct result of 
the appointment of the Assistant’ Secretary who has been 
with the Society for a full year. The increases in expenditure 
were due to the purchase of equipment, the general increase 
in stationery and postage through increased membership, 
the hiring of halls now that the Institute is no longer 
available cat to the increased activities of the Society 
during the year. The increased grants to branch and groups 
were made to compensate them for the loss of subscription 
income following the introduction of an inclusive Institute 
subscription. This year conferences and social events have 
aoe a net surplus of £337 against a net deficit of £37 in 
1963. 

The net result is a deficit for the year of £355, reducing 
the accumulated fund to £262. 

Messrs Sydenham, Snowden, Nicholson & Co have 
kindly agreed to continue to act as honorary auditors. 


Programme 1964-65 
(a) Evening Meetings 
The following addresses were given, with refreshments 
available afterwards: 

July 8th, 1964. “The New Institute Building’, by Mr 
G. R. Appleyard, F.c.a. 

November 17th, 1964. “The White Paper on “An 
accounts basis for income tax on company profits” ’, 
by Mr L. H. Clark, F.c.a. 

December 8th, 1964. ‘Practical Statistics for Today’s 
Accountants’, by Mr H. M. Price, m.a., and Mr J. 
Draper, M.SC, 

January 21st, 1965. “The Practitioner Enquiry. Where do 
we go from here?”’, by Mr F. C. de Paula, T.D., F.C.A. 

February 18th, 1965. ‘Capital Allowances Today. Are 
they being fully used?’, by Mr A. S. Ashton, M.A. 


(6) Luncheons 
A series of three luncheons entitled ‘Look at a Chartered 
Accountant’ was held at the Connaught Rooms, Great 
Queen Street, London WCz2, at which short addresses were 
given by the following speakers: 
November 11th, 1964. Mr Hadyn Taylor, Deputy Chair- 
man, General Refractories Ltd. 
January 5th, 1965. Sir A. Melford Stevenson, one of Her 
Majesty’s Judges. 
March oth, 1965. Mr George R. Pope, Deputy Manager 
of The Times. 


(c) Dinner and Dance 
A dinner and dance was held at Grosvenor House, Park 
Lane, on March 19th, 1965, at which the attendance was 
nearly eight hundred. 

An invitation to the evening meetings, luncheons and 
dinner and dance was extended to Scottish and Irish 
Chartered Accountants in London 


D Dinner to the President 

r W. G. Densem, F.C.A., as President of the Institute, 
together with the Vice-President and a Joint-Secretary of 
the Institute, Presidents of the other District Societies, the 
Chairman of the Beds, Bucks and Herts Branch and Chair- 
men of District Groups were entertained to dinner at 
Tallow Chandlers Hall on November 4th, 1964, 


(e) Annual General Meeting 
Refreshments were available after the Annual General 


Meeting in 1964 and an opportunity was given to members 


to meet London members of the Council, members of the 
Committee and officials of the Institute. 


J) Residential Conferences 

nference on Taxation. 

A residential conference was held at New College, 
Oxford, April 9th—-1 rth, 1964, with Mr J. A. Allen in the chair. 
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The conference was opened by Sir William Carrington, 


a Past-President of the Institute. Papers were read by Mr. 


T. A. Hamilton Baynes, M.A., F.c.A., Mr J. D. Wells, F.C.A., 
Mr J. S. Heaton, F.c.a., Professor G. S. A. Wheatcroft, 
M.A., J.P., F.T.LL, F.B.1M., and Mr K. H. Oates, F.c.a, 
and there was a Brains Trust comprising the above speakers 
under the chairmanship of Mr E. K. Wright. There was an 
attendance of 162 who met in twelve groups for the dis- 
cussion of the papers and matters of common interest. 


Course on “The Accountant and Work Study in Office and 
Factory’. 


oe 
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A. residential course was held at the Hotel Metropole, 
Brighton, March 25th-27th, 1965, with Mr A. W. Howitt i in 
the chair. 

‘The course was opened by Mr R. McNeil, Vice-President 
of the Institute. The lectures on this course were given by 
representatives of leading firms of Chartered Accountants. 
The attendance on the course was 180. 


For and on behalf of the Committee, 
ALAN P. HuGHEs, 
Chairman, 


April 8th, 1965. 


Income and Expenditure Account for the year ended December 31st, 1964 


INCOME 


Grants from Institute ks 
School recruitment m brought forward . 
Bank interest .. . as 
Royalties i 

Net surplus on conferences and social events 


Depuct EXPENDITURE 
Administration Expenses: 
Office accommodation and general secretarial services . 


Printing, stationery, postage, telephone and hire of halls 


(including £132 for equipment 


Travelling and entertaining 

Net deficit on conferences and social events 
School recruitment meetings 

Grants to branch and groupe 

Taxation ‘ 


Excess oF EXPENDITURE OVER INCOME DEDUCTED FROM THE 


ACCUMULATED FUND 


e. 




















Balance Sheet December 31st, 1964 


ACCUMULATED PUND 
Balance at beginning of year.. 


Less: Excess of Expenditure over Income for year to date 


REPRESENTED BY 


Bank balance .. 
Less: Creditors 














1964 1963 
£ £ £ £ £ £ 
5,950 5250 
=i 96 
60 Bs aaa 
I 2 
337 Ha 
6,348 5,348 
2759 3,450 
961 1492 
5,711 4,742 
284 124 
= 37 
158 ros 
526 I62 
24 I 
er 992 aaa 429 
——~ 6,703 ——~ SAI 
355 (Surplus) 177 
1964. 1963 
£ £ 
617 | 440 
355 (Add) 177 
262 617 
316 1,005 
54 388 
262 617 


Note: An amount of £1,580 (1963 — £1,194) stands to the credit of the Society in a separate banking account representing 


moneys received from Members for future social events. 


+ 


ALAN P. Huaues, Chairman, 
J. WiLBuR G. Cocks, Treasurer. 


Report to the Members of the London and District Soctety of Chartered Accountants 
We have examined the above Balance Sheet and Income and Expenditure Account. In our opinion they present a true 
and fair view respectively of the state of the Society’s affairs as at December 31st, 1964, and of its income and expenditure 


for the year ended on that date. 


SYDENHAM, SNOWDEN, NICHOLSON & Co. 


Chartered Accountants. 
Honorary Auditors. 
27 Martin Lane, 
Cannon Street, 
London EC4. 


March 24th, 1965. 
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THE CHARTERED ACCOUNTANTS’ 
BENEVOLENT ASSOCIATION 


SEVENTY-NINTH ANNUAL REPORT 


We reproduce below the report of the Board of Governors of The Chartered 

Accountants’ Benevolent Association for the year ended February 28th, 1965, to be 

presented at the seventy-ninth annual general meeting of the Association to be held 

in the Assembly Hail of Church House, Westminster, London SW1, on Wednesday 
next, May 12th. 


1. The Association on February 28th, 1965, consisted of 
5,285 members, viz.: 


The President 1,560 Annual Governors 
185 Vice-Presidents 237 Life Members 


21 Life Governors 3,281 Annual Members 
being a decrease of 239 during the year. 


2. A list of the 145 (1964-141) cases in which assistance 
has been given during the year from the General Fund 
appears on pages 28 to 38%. During the year there were 
18 (a2) new cases and in 8 ae cases former beneficiaries were 
assisted again. At February 28th, 1965, there were 120 (119) 
current cases. Four cases were assisted from the Special 
Fund. In addition to the cases mentioned in this 
paragraph, the Executive Committee examined eight 
applications in which assistance had to be refused. The 
Secretary also dealt with about twenty other cases; in some 
instances the applicants were not eligible to receive assist- 
ance and the others either withdrew or did not pursue their 
applications. 

3. The accounts for the year ended February 28th, 1965, 
duly audited, are annexed to this report? 


4. The total expended by the Association in relief since 
its formation in 1886 amounts to £398,141. The principal 
figures from the accounts for the last five years are: 


Investment 

Year a Subscriptions Income 
1960-61 19,103 8,444 9,943 
1961-62 21,030 8,798 10,491 
1962-63 23,841 12,884 11,727 
1963-64 ' 23,965 14,271 14,869 
1964-65 24,999 14,217 22,151 


5. Reference was ade in the last report of the Board to 
the fact that the Institute financed the whole cost of the 
secretarial and clerical work of the Association which was 
then estimated to be between £4,000 and {£5,000 p.a. The 
Board considered that it would be reasonable for the 
Association to contribute £3,000 p.a. towards this cost. In 
view of the opposing views which were expressed at the 
annual general meeting in 1964, the President (of the 
Association) stated at that meeting that, while making no 
promise, there would be a form of ' machinery whereby 


1 Not reproduced. 


the views of the members of the Institute would be ob- 
tained. The Institute has now evaluated the cost for the year 
ended December 31st, 1964, of secretarial and clerical 
assistance, together with accommodation and general office 
services, at £7,013 and charged this sum to the Association; 
at the same time a contribution is made to the Association 
so that the effective net payment to the Institute is £3,862. 
The position from January 1st, 1965, is slightly complicated 
by the fact that the Secretary of the Association became a 
part-time officer of the Association at that date and his 
salary is now being paid by the Association. The matter is 
explained in detail in the memorandum which is to be sent 
out by the Institute to all members of the Institute. The 
Board is most grateful to the Institute for its invaluable 
support from the time the Association was founded and it 
would be entirely inappropriate, and indeed churlish, to be 
critical of the charge for administration. The Board recog- 
nizes that there may be widely differing views as to the 
degree of financial support that should be accorded by the 
Institute to the Benevolent Association and is most grateful 
to the Institute for its action in seeking the views of the 
members of the Institute on the matter. 


6. The relatively small increase in the expenditure on 
relief is largely due to the new policy adopted in regard to 
national assistance, a matter referred to in last year’s report. 
In recent years the National Assistance Board has made 
appreciable increases in its basic rate. The present basic 
rate of £3 3s 6d for a single person (which is additional to 
the rent payable) is to be increased this month by a further 
12s 6d a week. In these cases the Association is permitted 
to supplement the Board’s grante within certain limits. 
During the year seven of our beneficiaries have been asked 
to apply for national assistance and in each case a higher 
aggregate income has resulted. A change to a national 
assistance basis is only made after the matter has been fully 
explained to the beneficiary by a member of the Institute 
and never when there are dependent children or where 
temporary assistance is necessary. In view of the continuing 
rise in the cost of living, the Board is again reviewing the 
basis on which relief is afforded. 

7. Christmas food hampers have, as usual, been sent to 
the majority of our beneficiaries. Gifts of clothing and 
special donations have been made in appropriate cases. The 
cost to the Association of this expenditure has been reduced 
by the income from the H. F. Holloway Memorial. 


JOHN FOORD & COMPANY 


56 VICTORIA STREET, LONDON, SWI 


Telephone: Victorla 2002 (3 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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8. During the year the Association has received the 
following bequests and donations: 


Bequests: £ 
H. C. Merrett, F.c.a. (additional) m 6,581 








N. L. Denning, F.C.A. T 806 
Mrs L. P. Blackwell : 682 
H. W. Godby, F.C.A. 498 
A. W. Death, A.C.A. (additional) 299 
H. M. Moore, M.B.E., M.C., F.C.A. ia 200 
Anonymous .. a Pe as a 50 
£9,116 
Donations: £ 
Bekonscot Model Railway and General 
Charitable Association 100 
P. S. Barton, F.c.A. a si ue 53 
W. E. Ogden, M.C., F.C.A. ts 7 53 
T. C. Fitton Will Trust .. ka oi 50 
P. Rowe, F.C.A. 50 
Cardiff Chartered Accountants’ Luncheon 
Club pa 26 
Donations at summer courses and other 
functions .. T ri s4 45 
In memoriam — the late 
P. F. Carpenter, F.C.A. : ie 193 
K. Hoare, F.C.A. os oe ba 13 
W. L. Hartley, F.c.a. .. aay ar I0 
W. W. J. Tinker, F.C.A. .. as a 3 
Others ue ee de bite 127 
£723 


9. More than one-half of the Association’s income is 
derived from its investments and the Board 1s grateful to 
the many benefactors whose bequests and gifts have gone 
to build up the capital of the Association. It is not practicable 
for reasons of space to commemorate these benefactions in 
detail in the annual accounts and the Board therefore 
publishes a list of major benefactions not otherwise men- 
tioned individually in the annual accounts. The list on 
page 27! includes only individual benefactions of £2,500 
or more. 

10. Grants from the W. B. Peat Memorial Scholarship 
Fund amounted to £170. The number of cases assisted 
during the year was five (1964-6). 

11. The Board records with great regret the resignation 
of Mr P. F. Granger from the Executive Committee of 
which he had been a member since 1957. 

12. Mr R. A. Coupland, F.c.a., has been elected to fill the 
vacancy on the Executive Committee. 

13. The Association has continued to take an active part 
in the management of Crossways Trust of which it is a 
founder member. The Secretary of the Assoctation has been 
a member of the Board of Governors of the Trust since 
1949 and has been a member of its Finance and General 
Purposes Committee since it was formed. Two other 
members of the Institute also have seats on the Board. Ten 
of our beneficiaries are in the homes of the Trust; a member 
and his wife, both over 80, have recently entered a home, 
thus filling the last two places for which the Association 
has nominations. The Board intends to increase its par- 


1 Not reproduced. 
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ticipation in the Trust if and when opportunity permits. 
In most cases the Trust is able to obtain from the appropri- 
ate local authority a substantial grant towards the cost of 
maintenance of a resident in a home of the Trust. The cost 
to the Association is therefore relatively small in relation 
to the benefits which are available to beneficiaries. 


14. The Board is at present examining the possibility 
of participating in a housing scheme which will provide 
accommodation suitable for old people. The National 
Corporation for the Care of Old People has assisted in the 
formation of the Hanover Housing Association which has 
approached the Benevolent Association. 


15. During the year the Accountants’ Christian Fellow- 
ship has very kindly established a panel of its members who 
are prepared to interview members, who through protracted 
illness or other misfortune are unemployed. This will be of 
great assistance to the Secretary who from time to time is 
called upon to advise members or former members in cases 
where some measure of rehabilitation is necessary. ‘The 
Board is very grateful to the Fellowship for its assistance 
which has already led to the re-employment of a former 
member of the Institute. 


16. The Board records with great regret the death of Mr 
Leonard Walter Bingham, F.c.A. Mr Bingham became an 
honorary auditor of the Association in 1955 and served 
in that capacity until 1963, after which he continued to act 
as a joint auditor for a very modest honorarium. The Board 
wishes to place on record its great appreciation of his 
services. 


17. The Board has appointed Mr B. W. Rivett, F.c.a., a 
partner of the late Mr Bingham, to fill the casual vacancy. 

18. It is the policy of the Board to ensure that as far as 
possible a member of the Institute living near a beneficiary, 
or applicant for relief, acts as a referee and is available to give 
advice when required, Such assistance from members is of 
the greatest value to the Executive Committee in considering 
applications. The Board wishes to thank district societies, 
branches and groups, for their help in appointing members 
for this purpose and also to thank those appointed for the 
considerable time and trouble they have taken in helping 
beneficiaries. 


19. The Board wishes to record its warm appreciation to 
Mr R. W. L. Eke, Mr G. L. C. Touche and Mr D. A. 
Clarke as members of the Investment Subcommittee of 


the Executive Committee of the Association. 


20. The Board is grateful to Messrs Markby, Stewart & 
Wadesons, the honorary solicitors, for their services. 


21. The Board thanks the editors of Accountancy and of 
The Accountant for the publicity they have given to the 
affairs of the Association during the year. Brief reports of 
the quarterly meetings of the Executive Committee are 
published in these journals. 


22. The Board wishes to place on record its high apprecia- 
tion of the work of the officers and staff of the Association 
and of the Institute. 


23. Mr Bernard William Rivett, F.c.a., retires as auditor 
and offers himself for reappointment. Mr Leonard Pells, 
M.A., F.C.A., has intimated that, as he will shortly cease to be 
a joint auditor of the Institute, he does not offer himself for 
reappointment as auditor of the Association. A resolution 
regarding the appointment of auditors for the ensuing year 
will be placed before members at the annual general meeting 
on May rath, 1965. 


AN R.R.C. HOME-STUDY COURSE provides the simplest answer. Backed by 37 years | 
of posta) tuition experience and over 70,000 passes, it assures your success in all the 
principal Accountancy examinations, and also in Secretaryship, Banking, Insurance, Local 
Government, Law, Civil Service, G.C.E., etc. 


age book (without obligation) on 


THE RAPID RESULTS” COLLEGE 


DEPT CA1, TUITION HOUSE, LONDON SWI19 





Member of The Association of British Correspo 


dence Colleges 
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Notes and Notices 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Notification of Examination Results 


Subject to unforeseen circumstances, a list of candi- 
` dates successful at the March 1965 new Intermediate 
examination will be displayed at the temporary offices 
of the Institute, 56/66 Goswell Road, EC1 (not Moor- 
gate Place), on Tuesday, May 18th. The list will be 
published in The Accountant on May 22nd. 

In addition, each candidate may expect to receive 
by post at the earliest on Monday, May 17th, a notice 
stating whether he has passed or failed, together with 
details including any prize awarded or, if unsuccessful, 
particulars of his performance in individual papers. 

The Institute cannot give information of results by 
telephone or telegram and cannot entertain inquiries 
as to whether results are available. 


PROFESSIONAL NOTICES 


Messrs Carr Brant & Son, Chartered Accountants, 
of West Walk House, 99 Princess Road, Leicester, 
announce that they have admitted into partnership 
Mr C. V. BAGSHAW, A.C.A., who served his articles with 
the firm and has since been a member of the staff. The 
style of the firm will remain unchanged. 


Messrs CHARLES Comins & Co, Chartered Account- 
ants, and Messrs W. A. Scorr & Co, Chartered 
Accountants, both of 50 Cannon Street, London EC4, 
announce that they have reached agreement for the 
amalgamation of their respective practices. As an 
interim measure as from May ist, 1965, Messrs 
C. C. L. RANDALL, F.c.a., J. H. Grrpwoop, F.c.a., 
J. H. Ross, r.c.a., R. W. N. BARRETT, F.C.A., and G. A. 
BURTWELL, F.C.A., will become partners in W. A. 
Scotr & Co, and Messrs W. H. BLAXLAND, F.C.A., and 
R. F. CHEESMAN, F.C.A., will become partners in 
CHARLES Comins & Co. Both practices will continue 
to be carried on from 50 Cannon Street, London EC4. 


' Mr Ronan W. EGNER, A.A.C.C.A., announces that 
he has been admitted into partnership by Messrs 
Nog. Davies, Mason & Co, of West End Chambers, 
Builth Wells, and at Rhayader and Llanwrtyd Wells. 
He also announces that he is continuing, separately, 
oe oo practice run from Ael-y-Bryn, Llanwrtyd 
ells. 


Messrs J. Fooxs & Sons, Chartered Accountants, of 
3 Park Place, Cardiff, announce that Mr LAURENCE 
Howarp GODFREY, A.C.A., was admitted into partner- 
ship on April 17th, 1965. 

Messrs Herewarp, Scott, Davies & Co, Chartered 
Accountants of 3 St Helen’s Place, Bishopsgate, London 
EC3, announce that they have admitted to partnership 
Mr Francis GEORGE ROBERTS, F.C.A., who has been 
the firm’s taxation manager for many years. 


Messrs BINGHAM Jones & Co, of The Manor House, 
4 Marlow Road, Maidenhead, Berks, announce that 


they have opened a new branch at 21-23 Station Road, 
Henley-on-Thames, Oxon, and that Mr M. J. 
SILVERTHORNE, A.C.A., Was admitted as a partner of the 
new firm on April rst, 1965. 

Messrs Rosert H. Marsu & Co, Chartered 
Accountants, and Messrs Woop, Drew & Co, Char- 
tered Accountants, announce that they have combined 
their practices under the name of Ropert H. Marsa 
Woop Drew & Co. All the partners of the existing 
firms will continue with the combined firm together 
with Mr Davin T. Davis, B.SC.(ECON.), A.C.A., a member 
of the staff of Roperr H. Marsu & Co for several 
years, who has been admitted as a partner from 
April 6th, 1965. The new practice will be carried on 
from 73 Ethelburga House, 91-93 Bishopsgate, 
London EC2, and Chancery House, 53~64 Chancery . 
Lane, London WCz. In order to facilitate the transfer 
of work to the new firm the two existing firms. will 
remain in being for a period. 

Messrs T'Homson McLintock & Co, and Messrs 
McLintrock LAFRENTz & Co, of London, 
announce that they have opened an office in Portugal at 
Rua Joaquim António de Aguiar, 27.5° Dt’, Lisbon 1. 
Telephone Lisbon 43585. . 

Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
Chartered Accountants, of Lee House, London Wall, 
London EC2, and Messrs GILLETT, KELLAND & Co, 
Chartered Accountants, of 7 George Road, Edgbaston, 
Birmingham 15, announce that arrangements have been 
made for the association of their two firms. While their 
separate practices will continue, a joint firm has been 
formed which will practise in the name of PANNELL 
FITZPATRICK GRAHAM & CREWDSON from 7 George 
Road, Edgbaston, Birmingham 15. The partners in the 
joint firm are Mr J. A. GILLETT, F.c.a., Mr J. D. 
KELLAND, F.C.A., Mr R. RAVENSCROFT, F.C.A., Mr M. J. 
SHANNON, A.C.A., Mr Douc tas A. CLARKE, LL.B., 
F.c.A., and Mr R. HucH Morcon, F.c.a., 


Mr Georcs O. W. PICKARD, F.c.A., and Mr Jonn J. 
PENNY, F.C.A., of r4 East Parade, Leeds 1, announce 
that the partnership between them has been dissolved 
as from March 31st, 1965. They will continue in 
practice on their own account at the above address for 
the time being. Mr G. O. W. Pickard will practise 
under the style of G. O. W. Picxarp & Co (Telephone 
28437) and Mr J. J. PENNY will practise under the 
style of PENNY & Co (Telephone 28438). 


Messrs Riptey & Co, Chartered Accountants, 
announce that as from April 3rd, 1965, their address 
will be 65 Southampton Row, London WCr. Telephone 
Langham 7401. 

Messrs Squance & Co, Chartered Accountants, 
of Douro House, Sunderland, announce that Mr 
CARTER FOX, V.R.D., F.C.A., retired from the partnership 
on April 30th, 1965, in order to take up an appointment 
in the shipping industry. As from May rst, 1965, Mr 
W. L. HALL, F.c.a., has been admitted as a partner. 
The style of the firm remains unchanged. 
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Messrs THORNE, LANcasTER & Co, Chartered 
Accountants, of Hillgate House, 26 Old Bailey, 
London EC4, announce that on March 31st, 196s, Mr 
D. J. PYNE-GILBERT, F.C.A., resigned from the part- 
nership and that they have taken into partnership Mr 
T. D. Barry, A.C.A., who served his articles with them 
and has been a member of the staff for a number of 
years, 


Messrs Wrison, STIRLING & Co, Chartered 
Accountants, of 8 Gordon Street, Glasgow Cr, 
announce that Mr A. D. StTuarr Ross, C.a., has 
retired from the partnership as from April 30th, 1965, 
and that Mr Rospert W. WILSON, C.A., a senior member 
of their staff, has been assumed as a partner. Mr M. J. 
BLACKBURN, F.C.A., a partner in the associated firm of 
‘Toucue, Ross, Battey & Smart, has also become a 
partner in WILSON, STIRLING & Co. 


Messrs WRIGHT, STEVENS & Luoyp, Chartered 
Accountants, of Norfolk House, Laurence Pountney 
Hill, London EC4, announce that Mr J. W. DENTON, 
A.C.A, Mr P. M. Durrett, a.c.a., and Mr R. F. 
HAMILTON, A.C.A., all of whom have been on the staff 
of the firm for some years past, were admitted into 
partnership on May ist, 1965. The name of the firm 
will remain unchanged. 


Appointments 


Mr Jack Harrison, F.c.A., has been appointed 
chairman of Headquarters & General Supplies Lid. 

Mr K. B. Horton, a.a.c.c.a., chief accountant of 
Lancashire Dynamo & Crypto Ltd, has been appointed 
to the board of the company. 

Mr P. B. Lake, J.P., F.c.a., vice-chairman of the 
Lake & Elliot group of companies, has been appointed 
managing director. 

Mr S. F. Leggetter, F.A.C.C.A., has been seconded 
by the Board of Trade to the Government of Antigua 
to fill the position of financial secretary for a period 
of two years. 

Mr John Mitchell, c.a., formerly general manager of 
the Peninsular and Oriental Steam Navigation Com- 
pany, has been appointed a director of the company. 

Mr T. Plant, F.c.a., has been appointed an additional 
director of Henlys Ltd; he will continue as secretary. 

Mr George Raymond, F.c.a., has been appointed 
vice-chairman of Hastings and Thanet Building 
Society. 

Mr D. M. Rhead, a.ca., has been appointed 
secretary of M. A. Boswell (Contractors) Ltd, a 
subsidiary of the Lunt, Comley & Pitt Group. 

Mr G. M. Richardson, F.c.a., financial comptroller 
of the Attwood group, has been appointed a director of 
Attwood Statistical Ltd and of Television Audience 
Measurement Ltd. 

Mr J. S. Roper, A.C.A., has been appointed secretary 
of Barton & Sons Ltd. 

Mr K. H. Rowe-Ham, c.a., has been appointed a 
special director of W. P. Butterfield Ltd, parent com- 
pany. 

Mr Hilary S. Scott, D.8.0., F.C.A., has been appointed 
a director of Robert McArd & Co Ltd. 

Mr D. E. T. Tanfield, F.c.a., has been appointed a 
director of Lunt, Comley & Pitt Ltd. 
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Mr D. E. Webb, F.c.A., has been appointed a vice- 
chairman of Beecham Group Ltd. 


Mr J. H. Whicheloe, a.a.c.c.a., has been appointed 
secretary of Henry Hope & Sons Ltd. 


Retiral 


Mr W. E. McCracken, 4.a.c.c.a., Treasurer of the 
Eastern Regional Hospital Board since the inception 
of the National Health Service in 1948, retires this 
month, after fifty years of public service. One of the 
major financial reorganizations carried out during his 
term as Treasurer was the centralization of accounting 
for all boards of management in the region and the 
introduction of a computer service. 


MIGRATION OF COMPANIES 
Advisory Panel 


The Chancellor of the Exchequer has appointed Sir 
Arthur Driver, a Past President of The Law Society, 
and Mr Hubert Holmes Monroe, Q.C., to the Advisory 
Panel which advises him on the administration of 
section 468 of the Income Tax Act, 1952. The panel 
will now comprise Sir William Carrington, F.C.A. 
(chairman); Mr A. H. Carnwath; Sir Arthur Driver and 
Mr Hubert Holmes Monroe, Q.C. 

Section 468 of the Income Tax Act, 1952, requires a 
company to obtain the consent of the Treasury before 
transferring its management or control outside the 
United Kingdom, or before carrying out certain other 
transactions that may similarly reduce its liability to 
tax in the United Kingdom. Applications under this 
section are referred to the Advisory Panel in cases where 
the Inland Revenue raise objection to the transactions 
proposed, 


ESTATE DUTY 
Apportionment of Rent Payable in Arrear 


The Board of Inland Revenue have announced that 
where an estate includes an apportionment to the date 
of death of rent payable in arrear in respect of property 
in Great Britain, the apportionment may be brought in 
for estate duty purposes, in the case of deaths on or 
after April 6th, 1964, at the net amount after deduction 
of income tax at the standard rate. 


OFFICE OF THE CONTROLLER OF STAMPS 


The Board of Inland Revenue announce that as from 
May x7th, 1965, the address of the Adjudication 
Section of the Office of the Controller of Stamps will 
be: Controller of Stamps, Inland Revenue, (Adjudica- 
tion Section), West Block, Barrington Road, Worthing, 
Sussex, and that of the Direct Post Section will be: 
Controller of Stamps, Inland Revenue (Direct Post 
Section), West Block, Barrington Road, Worthing, 
Sussex. The telephone number of the new office is 
Worthing 44811. 

Existing facilities will remain unaltered for: (1) the 
transmission of documents for stamping through post~ 
masters at head, branch and certain money order sub- 
post offices; (2) the stamping of documents on personal 
application at Stamp Offices; and (3) the handing-in 
at Stamp Offices of executed instruments for adjudi- 
cation. 
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SOCIAL SECURITY AGREEMENT WITH 
GUERNSEY 


The Minister of Pensions and National Insurance has 
announced the conclusion of an agreement which will 
link up the new scheme of social insurance in Guernsey 
with the schemes of national insurance and industrial 
injuries insurance of Great Britain, Northern Ireland 
and the Isle of Man. The agreement deals mainly with 
the payment of contributions and sickness and un- 
employment benefits. 

It does not cover retirement pensions or widow’s 
benefit, but it is hoped to conclude a further agreement 
covering these two benefits shortly. 


REVENUE PAPER 
Easter Sittings, 1965 


The following cases are down for hearing during the 
Easter Sittings, 1965. 


Houser or Lorps 


Regent Oil Co Ltd v. Strick. 

Regent Oil Co Ltd v. C.I.R. 

Ralli Brothers Ltd v. C.LR, 

Cyril Lord Ltd v. C.LR. 

British South Africa Co v. Varty (awaiting judgment). 


‘Court or APPEAL 


Harrison v. Willis Bros (H. W. Willis and others). 


Fion Court (Chancery Division) 


Elson v. James G. Johnston Ltd. 
Lawson v. Hosemaster Machine Co Ltd. 
Trustees of the George Drexler Ofrex Foundation v. C.LR. 
Morrisons Holdings Ltd v. C.LR. 
Fielden v. C.1.R. 
Price v. Brimelow. 
Brimelow v. Price. 
John Mills Productions Ltd (in liquidation) v. Mathias. 
John Mills Productions Ltd: (in liquidation) v. C.I.R, 
C.I.R. v. John Mills Productions Ltd (in liquidation). 
Powell v. Robinson. 
Newman-Mitchell and General Commissioners for the 
Hundred of Edmonton, Essex v. C.LR. ; 
Newlin v. Woods. 
hte v., Newlin, 
urley v. Young. 
Pilkington. v. Randall. 
Turner y. Last. 
Provan v. Scott. 
Cooper.v. Rhymney Breweries Ltd. 
Johns v. Wirsal Securities Ltd. 
Wirsal Securities Ltd v. Johns. 
Muir v. C.L.R. 


BEDS, BUCKS AND HERTS 
CHARTERED ACCOUNTANTS 


The annual general meeting of the Beds, Bucks and 
Herts Branch of the London and District Society 
of Chartered Accountants has now been fixed to follow 
the conference which is being held on May 2sth. The 
annual general meeting is timed to commence at 5.15 
p.m. and will be held at the Public Hall, Harpenden. 
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BIRMINGHAM AND DISTRICT SOCIETY OF 
‘CHARTERED ACCOUNTANTS 


Coventry Area Branch 


At the annual general meeting of the Coventry Area 
Branch of the Birmingham and District Society of 
Chartered Accountants held on April 26th, the follow- 
ing officers were elected for the year 1965-66: 

Chairman: Mr T. D. Kelly, F.c.a. 

Vice-Chairman: Mr J. L. M. Graham, F.c.a. 

Hon. Secretary: Mr J. D. S. Ainscow, A.C.A., c/o Messrs 

coe & Bullock, 11/13 Waterloo Place, Leamington 


pa. 
Hon. Treasurer: Mr 'T. H. Webb, F.c.a. 
Hon. Librarian: Mr B. Gillitt, M.A., A.C.A. 


CITY DISCUSSION GROUP 


The next meeting of the Chartered Accountants’ City 
Discussion Group will be held on Wednesday next 
at the White Swan, Coleman Street, London EC2 at 
6 for 6.30 p.m., when the subject for discussion will be 
“The Finance Bill’, introduced by Mr B. C. Dixie, 
F.C.A, 


OXFORD CHARTERED ACCOUNTANTS 
STUDENTS’ SOCIETY 


At a recent meeting of the Oxford Chartered Account- 
ants Students’ Society the following officers were 
elected for the ensuing year: 
President: Mr S. C. L. Abbott, F.c.a. 
Vice-President: Mr D. Honey, A.C.A. 
Hon. Secretary: Mr M., P. Harvie, cjo Messrs Wenn, 
Townsend & Co, 30 St Giles, Oxford. 
Hon. Treasurer: Mr J. Y. Candy. 
Hon. Librarian: Mr M. Walker. 
Hon. Sports Secretary: Mr L. Anand. 
Hon. Assistant Secretary: Mr C. Bennett. 
Committee Members: Messrs R. G. Bell, F.c.a.; M. G. 
Robins; P. G. Cutcliffe; P. J. Watts and R. Jones. 


CHARTERED ACCOUNTANTS’ HOCKEY CLUB 
Match with Insurance Hockey Association 


A rousing match between the Chartered Accountants’ 
Hockey Club and the Insurance Hockey Association 
played on the Phoenix Assurance Ground at Forest 
Hill, resulted in a win for the Insurance H.A. by the 
odd goal in nine. 

The first eleven minutes produced five goals and 
gave the Insurance side a 3—2 advantage. In fact, they 
held a 3-0 lead at one time, but goals by Hines and 


-‘Threlfall brought the Accountants to a more respect- 


able position. l 

Shortly after the commencement of the second half, 
the Accountants drew level through Hines’s second 
goal. This merely inspired the Insurance H.A. to better 
things, and they romped away to a 5-3 lead. The gap 
was again narrowed by Threlfall’s second goal, but 
despite persistent efforts by both sets of forwards, the 
final score stood at 5—4 to the Insurance H.A. 


Match with The Law Society 


In an enjoyable game at Surbiton Hockey Club, the 
Chartered Accountants’ Hockey Club were defeated 
by The Law Society by three goals to one. At half-time 
the score was.one all, but in the second half, constant 
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attacks by a determined centre-forward were too much 
for the defence of the Chartered Accountants who con- 
ceded two further goals 


Match with Inland Revenue 
A match with the Inland Revenue at Grove Park 
resulted in a win for the Chartered Accountants’ 
Hockey Club by three goals to nil. 

For much of the firet half the Accountants were 
without their goalkeeper, who arrived later, but the 
backs dealt soundly with the sporadic Revenue attacks. 
After James had scored early on for the Accountants 
there was no further score at half-time. In the closing 
minutes of the second half, the Accountants scored 
twice more through their centre-forward, the first goal 
coming after a splendid run and centre by Bryce, and 
the second after a good pass by Fryer. 


GOLF 
The Wood Cap 


The annual match between the Association of Scottish 
Chartered Accountanta in London Golf Club and the 
Chartered Accountants’ Golfing Society for the Wood 
Cup was played at Denham Golf Club on April 13th 
and the English Society retained the Cup by tteing 
with the Scottish Society. The contest consists of 
Stableford foursomes competitions under handicap 
over thirty-six holes; the six best scores of both the 
Scottish and English Societies decide who shall hold 
the cup for the year. The scores were as follows: 


Chartered Accountants’ Scottish 
Golfing Society oe Association p 
H. C. Staines 6a T. S. L. Reid 66 
H. Lemmon V. E. Sopher 
P. F. Allday 6a M. J. G. Knox 6 
J. P. Allday W. F. J, Coutta 5 
D. W. Gibson ba oo 60 
. Ness 
B. A. Jawett T. Anderson 
M. Green 58 J. Riddoch 58 
P. H. Blandy A. D. Knox 
A. W. Coleman 57 P, M. Low 54 
C. Murray W. S. Thompson 
A. Lotery 57 «EL S. Minto 53 
Total 356 Total 356 


Prize winners were (no pair could take more then one prize): 
Thirty-six ho Pis 


Pines 1 8 1. etd wad Wi oiei Pe 66 
orning Round 

First: J. B. Richardson and D. Nesa .. ee 35 
Second; H. C. Staines and H. Lemmon ee 34. 


Round 
Firs: M, J. G. Knox and W. F. J. Coutts Donald 35 
Second: B. A. Jawett and M. Green 33 


MOTOR UNION 


SANE COMPANY ETOS ROYAL EXCHANGE, = LONDON EC3 
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THE INSTITUTE OF INTERNAL AUDITORS 


Birmingham Chapter 
The annual general meeting of the Birmingham 
Chapter of The Institute of Internal Auditors will 
be held at 6.30 p.m. on Thursday next at the Chartered 
Auctioneers’ and Estate Agents’ Institute, St Philip’s 
Place, Colmore Row, Birmingham, and will be 
followed by an address by the Institute’s international 
President, Mr F. Arnold Beale, who is visiting the 
United Kingdom. Mr Beale is the director of auditing 
of the Steel Company of Canada and he will talk on 
‘Providing practical business controls’. Anyone who is 
interested in the activities of the Institute and would 
care to attend will be most welcome. Further details of 
the Birmingham Chapter can be obtained from the 
Secretary, Mr R. C. J. Lucas, West Midlands Gas ~ 
Board, Wharf Lane, Solihull, Warwicks. 


London Chapter 

The next meeting of the London Chapter of The Insti- 
tute of Internal Auditors will be held at 12.30 p.m. 
on May 12th at the Kingsley Hotel, Bloomsbury Way, 
London WC1, when Mr W. H. Emery, of the Southern 
Gas Board, will give an address on ‘Case studies in the 
detection of fraud’, Mr Arnold Beale, International 
President of the Institute, will be a guest at the 
meeting. 


THE INSTITUTE OF CHARTERED. 

ACCOUNTANTS IN ENGLAND AND WALES 

Members’ Library 

The Librarian reports that among the books and papers 

acquired by the Institute in recent weeks by purchase and gifts - 

are the following: 

Studies i in Profit, Business Sa b ee i in the 
United Kingdom 1920-1962; . Hart: aoe 
1965. (George Allen & Ta 

Taxation and P Transactions: by E. F. 
and edn. 1964. (Taxation Publishing Co, 308.) 

Topics in Business Finance and Accounting; by J. W. 
Bennett, J. McB. a Melbourne. 


Taxpayer, and the Revenue; by J. H. 

Hames: 3rd edn. St Al 1965. (Fiscal Press, 35+) 

A Manual of Secretarial Practice; by F. D. Head, F 
Fausset and H. A. R. J. Wilson, F.c.a.: th eda by È D: 
Smith. 1965. (Macdonald & Evans, 3 

Operational Auditing Handbook; 8. Čadmus, New Yorki 


1964. (Institute of Internal JETA 645.) 

Planning by Network: proje planning and control 
network techniques; by H. S. Woodgate. 1964. (Business 
Publications, 55s.) 


Professional Accoun ee a eny a countries. (American 
Institute of Public Accountants). New York. 
1964. (A.LC.P.A., $12.00). 

Thinkmg m Figures: an introduction to accounting; by 

S. MacRae, F.8.4.a. 1964. (Edward Arnold, 6s.) 
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THE HALIFAX 


BUILDING SOCIETY 


ONE HUNDRED AND TWELFTH 


ANNUAL MEETING 


will be held on 
MAY 10th, 1965 


Statement by 
IAN A. D. MACLEAN, ESQ. 


President of the Society 


(Abridged) 


In commenting on the current scene it is not my inten- 
tion to enter the field of political controversy. Building 
societies have no political axe to grind. Their sole object 
is to provide, to the best of their ability, a service to their 
investors and borrowers in the light of the circumstances 
in which they find themselves at any given time, and in 
so doing to attempt to maintain a fair balance between 
investor and borrower. 


This latter point is of particular relevance at present 
when building societies, including the Halifax, have 
increased the mortgage rate to the (for building 
societies) exceptionally high figure of 6} per cent. There 
were two reasons for this increase: first, the increase in 
the rate paid to investors necessitated some increase in 
the rate charged to borrowers. Secondly, the margin 
between investors’ and borrowers’ rates needed widen- 
ing. When last the investors’ rate was 33 per cent 
(income tax paid) the borrowing rate was 63 per cent. 
Since that time the composite rate of income tax which 
the Society pays on behalf of itsinvestors has been 
increased to 5s 10d and there will be a further substantial 
increase now that the new standard rate of income tax 
has come into force. This increase in the income tax 
payable by the Society meant that widening of the 
margin between borrowers’ and investors’ rates was 
inevitable if societies were to be enabled to expand to 
the extent necessary to meet the very high mortgage 
demand while at the same time maintaining their 
reserves at an adequate percentage of their assets, 


It is natural that people should ask whether it was 
to increase the rate paid to investors and 
whether, in fact, adequate funds would not have been 
received at the previous rate of 3} per cent. The events 
| of the winter, however, made it clear that the 34 per cent 
rate was no longer competitive with most short or long 
term rates available elsewhere. The increase in building 
_ society rates was not an automatic reaction to the 
' Increase in Bank Rate to 7 per cent, it was an adjust- 
ment made some time subsequent to the Bank Rate 
increase and only made in the light of current experience 
| and likely future trends, 
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Much has been said and written on the margin be- 
tween investors’ and borrowers’ rates, and the effect of 
these on reserves. It is argued that building societies 
are unduly cautious in their opinion of what constitutes 
an adequate reserve and that reserves could be safely 
allowed to run down to a level which is much nearer 
that prescribed as a qualification for Trustee Status. But 
one of the reasons why building societies have been 
successful in attracting funds is because investors have 
had full confidence that their money will be carefully 
looked after. It is for this reason that I am convinced 
that a satisfactory margin above the minimum is essen- 
tial if the confidence of the public is to be maintained. 


I cannot give any indication how long the present 
rate structure will last. The demand for mortgages is 
very heavy and, at the time of writing, it is clear that a 
balance has not yet been struck between that demand 
and the supply of funds to meet it. Moreover, although 
the tax position of societies should change for the better 
when the proposed Corporation Tax comes into opera- 
tion this will not be until 1966 and we do not, of course, 
know the precise extent to which societies will benefit. 


During the year the total assets of the Society in- 
creased by £78,602,397 and now stand at £792,070,177 
an increase of 11 per cent over the figure at January 31st, 
1964. The liquid assets which were 16°2 per cent at the 
end of the preceding year were reduced as a matter of 
policy to 14°7 per cent. This reduction leaves the per- 
centage of liquid assets well above the minimum re- 
quired for Trustee Status and the reduction has helped 
the Society to maintain a high and consistent level of 
mortgage advances. 


The total amount advanced during the year was 
£159,892.677, a figure which exceeded by over £5} 
million the record figure for advances achieved in the 


preceding year. 


The general reserve and balance carried forward 
stand at £29,327,359 representing 3°70 per cent of assets 
compared with 3°69 per cent for the preceding year. 


The surplus for the year available for reserves was 
£2,595,159 to which was added £388,527 profit on 
realization of investments. The increase in the composite 
rate of tax from 5s 5d to 5s 10d which took effect last 
year meant a reduction in the available surplus of some 
£450,000. This is the sort of contingency which always 
has to be borne in mind and the fact that, despite this 
increase in taxation, the Society was able fractionally to 
improve its percentage of reserves to total assets was 


. due to the decision of the Directors, taken over a year 


ago, to reduce the rate of growth by the temporary 
reduction in rates to which I made reference in last year’s 
statement. 


The most important development during the year 
regarding the administration of the Society was the 
decision to order an LB.M. 360 Model 40 Computer. 


We hope to obtain delivery in two years’ time, but 
when it is installed it may be a further two or three 
years before every one of the Society’s branches is 
transferred to the computer system. When this happens, 
the advantages to the public of a decentralized system of 
accounts will remain unimpaired, while at the same time 
we hope that our service will be improved in other ways. 


| ai | 
. XXVI ACCOUNTANT May 8th, 1965 


SUBSTANTIAL 
REDUCTIONS 
RATES 
oF 
PREMIUM 
FOR - | 
LIFE ASSURANCE WITHOUT PROFITS 


INCLUDING WHOLE-LIFE, ENDOWMENT, 
OPTION, CHILD’S OPTION, EDUCATION PROTECTION, 
AND DECREASING MORTGAGE POLICIES 


- ARE OFFERED BY | 
EQUITY & LAW 
_ LIFE ASSURANCE SOCIETY LIMITED 


' Administration 
20, Lincoln’s Inn Fields, London, W.C.2 





and 
Amersham Road, High Wycombe, Bucks. _ 


BRANCHES THROUGHOUT THE UNITED KINGDOM “ | 





re 
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per annum with income tax paid by the Society 


equivalent to 


when you pay tax at the standard rate of 8/3 in the £ 


Ana hero aro sone more good reasons for investing with @ Interest is pag or credited haH-ygarly—on danuary ist 


and July 1st. 
@ Total assets of the Society exceed £632,000,000. o Withdrawals of up to £100 may be made on demand. 
@ Your money sams Interest on aie ie day after Invest- @ There are Abbey National Branches and Agencies 
ment right up to the day of with nearly everywhere. 


ABBEY NATIONAL 


BUILDING SOCIETY 


HEAD OFFICE: ABBEY HOUSE * BAKER STREET * LONDON : NW1 ° WELbeck S282 
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ASSISTANT TO SECRETARY 


WELL EDUCATED MAN 
(age 20-30) 


required in "s department at City 
head ofico of company with wido ovcrscas 
eresis. Work is varied g and 
volves company secretarial work, sta ff matters 
and genera! auion. Candidats shouid 
havo attained or ba studying for C.L8. Rad 
comparable suet canon Good Pernt 
post for right man. Write piine i I details 
of career and present 





TELEVISION RENTAL COMPANY moring 
o Now Maiden this summer has a vacancy in its 
financial accomnts a 


ving details of education, 0 





A YOUNG ACCOUNTANT 


to fill vacancy as Vistonal accountant. 
tes pe qualifies A.C.W.A, or 
finalist, w experience in tho on 


pa giving full details and quoting 
ref. D/3 to: 


Personnel Manager 
Centrax Limited 
Shaldon Road 
NEWTON ABBOT 
Devon 





OOK-KEHPER for estato agency: folly geen 
cod; neatocss and accuracy essential. 
salary. — — Bennett & Co, 167 Cricklewood Brosdway, 





CENTRAL ELECTRICITY 
GENERATING BOARD 


PRINCIPAL 
ASSISTANT 


required in the 


REVENUE AND 
FINAL ACCOUNTING 
SECTION 


at 
DIDSBURY, MANCHESTER 


Salary within range £1,375 ~£1,615 per annum, 
Superannusbie. 


The successful applicant assist the 
ai assistant In rovers 
and final accounts sectlon of the regional 
accountam'’s depzuriment This section deals 
with th. hiker revenuo coms and financial 
records tonnes than rome ee Bigg Sh 
accounts, aration of region fina. 
accounts, enue budgets, ard ce and 
other periodic returns. 


Candidates 
ancy backgroum! and posses 
accountaney qualification or be 
studying for Anal oxaminations, 


ieoee giving fc tan it daala t to the Diroctor of 
Central Eleciricit 
paia a tt Board; mT 825 Whimelow Ro 
ancheostier by May 2st, 1965. Please 
quote Vacancy Ne E.186/322/A. 





CA: about 27 to 30, required to take charge of 
acounts department of expanding muhiple eth 
Croydon, m be 


te smoothly and 
Starting pac about £1.500 according to a Rs ag 


tions. and pension scheme 
= th full particulars Inchiding present 


man. - 
_ salary to iy AOS. 
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A CALL TO ACCOUNTANTS 
FROM THE SEA 


omg shore-based (London) accountant required to develop new reporting idena. Splendid and stimu- 
ue experience and long-term prospects. 


Onr clients are at the dynamic end of shipping - expansion 
recognive ths heip that accounting can giro and want a live 
into practico — and ucs now ideas, 


Previous advertisements Fa hava proved uoanracuye: Bot i i Barad to seo Way aorotuntanta re 
qualified do not pamp. at this panci oy applyiog in aria ct confidence to accountant consu 
charged with the task of short-listing. — Picaro give age, salary, career details, to Hox INS ILIN 


spociaii with ideas. ‘They 
ay parobka pje kicas 





ARE YOU THE 
ACCOUNTANT 
FOR US? 





You will need to be young at heart, tf not in years, and enterprising. en wit nee to wae 
that there were e aa ar E Şou are qualified, but it is not cesential 
If you match ualifications. you would be responsible for the fnanctal control, budgeting, 
costing aml book Tol young, busi d less group of compan! ne dis ne TA E 
of mar z agd ‘book keeping of a you y Ae Pour a eelary would be 2300." 79 
Write, giving full dstalis of qualifications and exporience, to: 
The Managing Director 
CROFTON MOHILL HOLDINGS LTD 
1 Vere Street, London W1 
Ambitious chartered accountant 30 or under, with lifica tion 
THE MAN experience gained ga miin one of the leading’ proveiioaal wishing to 


THE COMPANY 


Well-known manufacturer of Torann hea on erag produ 
situated in the North-west pert Beye Generics erat 


THE POSITION 


Cost accountant in a large fact using modern techniques of mans get- 
ment accounting and cost control which aro subject to to continuous review 


Excellent coe ng, salary reviewed regularly. Invatuable industrial 
THE REWARDS experience be "and rapid promotion in the company 
Se ns the atone: ters oaa miih abi and ceive, 


Applicants whould pend full perticalars, including a education, experience and present salary 


8547 





COST ACCOUNTANT 


Required by Magnatex Limited. manufacturers of motor-car oquipment and accessories, to take charge l 
of all costing and some fmanctal accounting functions. ` 


Essential requirements are: 
* Age 30to 40 
* F.C.W.A. or A.C.W.A. 


® Sound experience. preferably in the field of light engineering at executive level, in the installation 
arm! application of budgetary control and standard cost procedures, fall knowledge of the integration 
of cost/financlal accounts. Computer experience, though not essential, would bo advantageous. 


Salary not tess than £1,500 per annum, commensurate with tho qualifications and experience of 
the successful applicant. 


Applications, in confidence, giving full detalls of age, qualifications, experiences, peesent and 
required salary. bouki be addressed to: 


The Secretary 
Magnatex Limited 
Bath Road, Harlington, Hayes, Middlesex 
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OUGHT LEDGER SUPERVISOR regian 
by electronic engineering company. Applicants 
should be capable of supervising a small 
section of female clerks and of dealing with 
suppliers’ querics. Previous experience in the 
-¢loctronics industry would be an advantage. 
There will be opportunities for the su al 
eandidate to be promoted to a more res- 
ponsible position Pihis the nccounls depart- 
ment at a future dato, = iy: Personnel 





BRITISH EAGLE INTERNATIONAL 
AIRLINES LIMITED 


MANAGEMENT ACCOUNTS 


Two young qualified accountants are required 
for the above section of the company. The 


position will be tenable at popece ort but 
sonit Varea- travollin at home and 
abroad ma oe Salary Payable will 


be from aL S p.a. according to age and 
experience. The positions are pensionable, have 

Prospects and offer oxcellent travel 
enefits to applicants and thelr families, after 
a short qualifying period. 


Please reply ving full details of age, 
experience, 4 cationg and present salary 
etc., to the Chief Accountant, British Eagic 
International aine Limited, London Airport, 
Hounslow, Middiesox, 





CHARTERED ACCOUNTANT 


pany at its head offices in Birmingham. The 

will have administrative 
duties and will be responsible for preparing 
monthly accounts for management. 


A substantial salary will be paid. 
Applications giving detatis of age, experl- 
and ddtessed 
Windsor 


Co, 
On, Templo "Row, Birmingham ‘2 (quoting 
raati 





CHARTERED 
ACCOUNTANT 


up to ago of 30 years required by the makers 
of Dagenite Batteries located next to 
Dagenham Dock Station on the Fenchurch 
Street-Tifbury-Southend line, Idos! opportunity 
for a recently qualified man to gain industrial 
experienco. Good progressive salary. — Please 
apply in writing giving details of age, 
education and oxperience to Personnel 


Manager, 


Electric Power Storage Limited 
Dagenham Unit, Dagenham Dock 
Essex 





CHARTERED ACCOUNTANT 


WITH COMMERCIAL EXPERIENCE 
Age 30-40 years 


to company komi Pro- 
pressive post for man of apie rite with 
information to: 
MR N. W. FARMER 


S. W. FARMER & SON LTD 


STAIRWAY HOUSE, COURTHILL ROAD 
LEWIS M, SE13 
Mark enyelops Confidential’. 
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CHIEF ACCOUNTANT 


Groves & Whitnall Limited, Regent Road Brewery, Salford 5, Lancs (a member of the Greenall, 
Whitley Group) require an experienced accountant to take charge of the entire costing and accountancy 
functions of the company. The successful applicant will be responsibie to the Managing Director. 


Applications are invited from men aged 30-35, qualified as chartered and/or cost and works ac- 
goarn, and PIPERINE in the preparation of monthly managemont accounts as well as yearend 
finan accoun 


It is envisaged that the sacconu applicant will be fully capable of Investigating and advising on 
the possible benefits of use of computers. 


Applications, which will be treated in the atrictest confidence, should contain details of age, 
education, qualifications and expeoricnce, and be addressed to the Managing Director. 


We would remes that only persons who meet the requirements of this advertisement apply, and 
regret that applications not containing tho detalles requested cannot be considered. 





COST ACCOUNTANT 


ssive industrial concern at Aylesbury is locking for an intelligent accountant with a well- 
oped senso of responsibility and the ability to get on well with other people. 


apa To provide management at all levels with budgets and cost 
information. 


Qualifications A.C.A., A.C.C. A., or A.C.W.A. 


Experience With industrial company using modern accounting tech- 
niques. 

Age 25-35. 

Salary A good salary is envisaged, the figure being dependent on 
age, ability and experience. 


Apply in first Instance to Financia! Director, Industrial Sections Lad, 61 Welbeck Street, London wi. 


COST ACCOUNTANT 


We require a young, qualified cost accountant - or a confident finalist ~ in our accounting department. 


He will work under the direction of a qualified accountant on various aspects of costing ~ capital 
and revenue budgets, monthly cost returns, investigations and presentation of information to 
management. The company producer heary chemicals, and is a subsidiary of major oil companies. 
Thero are 2,500 employees and it is large enough to require modern accountancy techniques, but 
small enough for an individual to feel that his contribution matters. 


Assistance may be given to a married man to help him to change location. 


Staff and Training Department 
THE ASSOCIATED OCTEL 
COMPANY LIMITED 


Ellesmere Port, Cheshire 


> 





R. & J. BECK LIMITED 
Manufacturers of Optical and Scientific Instruments 


CHIEF WORKS ACCOUNTANT 


LOCATION: Bushey Mill Lane. Watford. Herts. 

DUTIES: To supervise the works accounting function and to assist the 
Gencral Manager (an conginecr) in the financial and administrative 
control of a modern plant employing 240 people. 

RESPONSIBLE TO: General Manager. 


PERSONAL ATTAINMENT: Accounting qualification, backed by appropriate practical experience 
and a good personality. 


TERMS: id commencing at £1,300 to £1.600 plus production bonus; 
butory pension and free Hfe assurance schemes, 
APPLY TOC: Financial Director, 285 Ealing Road, Alperton, Wembley, Middx, 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE 


~ ACWA, ACA, AACCA, ACIS 


H you have one of the above qualifications you are eligible to 
register free of charge with the Accountancy Appolntments 


information Service. On registering you will also receive a free: 


copy of a confidential salary survey recently conducted amongst 
accountants, 


The object of the Information Service Is solely to Inform; you’ 


will recetve full detalla of all sultable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any a yout particulars be passed to a prospective 
Employer, or indee att iy third party. The Service is therefore 
completely confidential 

For the Salary Survey and detalla of accountancy positions at 
present outstanding send a note of your name and address and 
quenications to:— 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 


TELEPHONE: TATE 1022 





BAKER PERKINS HOLDINGS LOWITED 


fears 
Chartered Accountant 


This could be an attractive career opportunity for a 
recently qualified accountant eager to gain wide 
experience in the Financial Controller’s department at 


the centre of a large engineering group of seventeen 


companies in the United Kingdom alone. 


Initially you will be engaged on investigations, | 
taxation, consolidation and internal audit work; there - 


are good promotion prospects within the group for the 
right man. 


Conditions of employment and salaries accord with 
best modern industrial practice. 


Write in strict confidence giving details of age, 
qualifications and salaries earned to: 
The Staff Employment Officer 
Baker Perkins Holdings Limited 
Peterborough 





— (ite 


a 





ANGLO AMERICAN CORPORATION 
(CENTRAL AFRICA) LIMITED 


ACCOUNTING STAFF 


Vacancies exist in the Corporation’s offices in Zambia 


gal. 


renewable at the end of this 

agreement. 
Benefits include generous leave conditions, life — 
petunnes ani merical 


Pree passaged tothe extent or three and ons halt 
adult fares are provided for the employee and his” 
family for the outward and for the return journey upon. 
completion of service. 


Applications giving fullest details should be 
ddressed to: . 
‘The Appointments Officer, Dept A/69 


40 Holborn Viadact 
London ECi 


THE BOWATER | 
ORGANIZATION 


has vacancies for 


TWO CHARTERED 
ACCOUNTANTS 


who have recently qualified and are anxious to obtain 
experience which would = them for senior industrial 
appointments. 








These are interesting and ETETA positions for 
men who are capable of assisting in the development 
of a dynamic internal audit function, including the 

-of junior assistants and of benefiting from 
the wide knowledge of industrial management 
accounting techniques, which would be gained. 


One appointment would be based in London and 


the other at Ellesmere Port. Competitive salaries and 


fringe benefits are offered. E 


Reply in strict aeo Chief Personnel 
Officer, Bowater House, Knightsbridge, London SW1. 





May 8th,. 1965 


May 8th, 1965 
CHARTERED ACCOUNTANT req as 
accountant b London publishers; public 
company, United m owned. Good prospects. 


salary not less than £1,600 p.a., according to age 
and experience. Luncheon vouchers, staf pension 
scheme, — Write: in sontidencs: wih full particulars 
to Box CA8613 





HARTERED SECRETARY or similarly 
qualified accountant required to take com- 
plete of pcb ea aoa on and secretarial 
matters o gressive {gh enginsering 
company fony ai. Go London. 
Knowledge of cost SceoueUne and «6 a 





CHIEF ACCOUNTANT 


Engineering company in Foreing Berks 
established sixty years, engaged on home and 
overseas contracts and expanding rapidly 
require qualified accountant, salary range 
£1,500 to £2,500 according to experience. - 


Please reply to Box CA8481. 





CHIEF ACCOUNTANT 


QuaHfied accountant, preferably with several 
years' commercial experience, Tequired by 
expanding company, ertfordshire/ Middlesex 
border, to supervise accounting procedures 
within the Be ds and to prepere monthly 
accounts a sting records, 


Age 30/45. Minimum salary £1,750 p.a. 
according to experience. Pension and lfe 
assurance scheme. 


Piosse reply in strict confidence to Box . 
CA8629. 





CHIEF ACCOUNTANT 


Qualified accountant required as chief 
accountant for medium-sized manufacturin 
Dusincss in Midiands. Must be familiar wi 
staff contro], with methods of financial control 
and costing, including budgetary control ang 
standard costing. a beams Tango a 
commencing salary £1,500 to £1.7 
prospects for right man. Pension scheme in 
operation. — Apply by letter with particulars 
of ago, oxperienca, ete., to Price Waterhouse & 
Co, Beaufort House, 96 Newhall Street, 
Birmingham 3. 





CHIEF ACCOUNTANT 


required by Bidder oh company of world-wide 

: reputation. ddition to recognized qualifica- 
tion essential requirements include ood 
industrial experience, soniy in or g 
saf and willingness to wor pressure 
odically, Excelient working conditions in 


urrey. Basic smlary up to 500. — Box 
CA8312. . 
OMPANY engaged in structural steelwork 


in the South loucestershire area requires 
yo energetic cost accountant to take charge 
of office, and to install management Sreoun ae 
information. Substantial experience not essenti 
but mrust be prepared to face a challenging ee 
Location accessible and agreeable. — Send brisf 
particulars to Box CE1041. 


COST ACCOUNTANT 


A cost accountant is required for the operation 
and development of advanced costing methods 
for a rapidiy expanding part of this organiza- 
tien. Applications are invited from qualified 
men who aro an opportunity to use 
initiative and imagination and hare the 
Personality and drive to get things done. The 
conimencing salary will be commensurate with 
experience and the’ prospects are extremely 


Piease write, givin 
Qualifications and © 


full details of age, 
ce to: 


THE PERSONNEL MANAGER 
BRITISH NORTHROP LIMITED 
BLACKBURN 


beginning head a team consisting of the Financial Accountant the Cost 
will be 


THE 
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COST ACCOUNTANT 


We are looking for a young, brighterthan-arerago accountant, Ho 
can step Into an Interesting role at the very start of an important 
of moves almed at improving management control. 


Wo are long-established enginecra with a fine reputation and with 
tntorests in several different flelds of activity. 


Manufacturing units are served by a central accounting fonction 
of which the successful spplicant would be a part, 


DUTIES: To provide a Iialson service between the central accounting function 
and s production company on the same site, 
UALIFICATION A.C.A., A.C.CLA, or A.C.W.A. with somo industrial experienco in 
BX PERIENCE companies using the latest accounting techniques, Acquaintances with 
a compunea would be useful but is not essential, Most important is the 
Sy quality of being able to communicate with management at all lovels, 
AGE: Twenty-four plus, , 
SALARY: In the region of £1,600 p.a. but more If fustified by exceptional 
experience, 
APPLICATION TO: Box CA8496, 


LONDON SH 








DUNLOP 


Expansion and promotions hare created vacancies in the finance Avision: Although most of these will 
ve ae from within the Group there wili be a few opportunities in various divisions throughout the 
n Kingdom for 


QUALIFIED ACCOUNTANTS 


A chailenging career in management accounting with excellent prospects is offered. A two to n 
monts induction course will be giren. Salary subject to ago and experience wili be discussed 
erview. 


IF YOU ARE: 
@ Aged not more than 30 
© Qualified (C.A., C.C.A., CW.A., CLS.) 
@ Interested in a varied career in industry 





you should apply in confidence, giring age and brief detalile of qualifications and experience, to: 


A FINANCE PERSONNEL OFFICER 





DUNLOP RUBBER CO LTD 
DUNLOP HOUSE, 25 RYDER STREET, SWI 


FINANCIAL DIRECTOR 
(DESIGNATE) 


Qualified accountants ere Invited to apply for the now post of financial controller in this growing 
organization with prospects of promotion to company seerctary and/or financial director. 


Luxfer Limited, which about four hundred people at present, pioncered the cold 
extrusion of aluminium and a ro eads in the development of this important process which has an 
increasing wide range of applications in the motor, the atomic power and other industries. 


The financial controller will be directly responsible to the Managin ging Director, and will at the 
niroller and the Buyer, He 
paid between £1,750 onda £3,000 per annum, provided with a company car, and will participate 

in the contributory pension scheme. 


PE is will probably epee had at least three years’ experience (although not necessarily in industry) 
assing the final q Utying examination. He must be meticulous in rouno matiors, but con- 
rabies scope for initiative and imagination will be open to him in introducing and persuading his 

ple pagel te adopt new methods of management accounting. Afier a period of mutual trial whic wil 
lasi not jonger than two years. the successful candidate’s prospect of promotion within tho company 
will be limited only by his own abilities. 


Application forms together with fuller Information are available from the 


Managing Director 
Luxfer Limited, Colwick, Nottingham 
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Our Peterborough factory is the centre of an international group with associate and subsidiary 
operations in France, Spain, Italy, Brazil and Argentine, manufacturing high-speed diesel engines 
for agricultural, industrial vehicles, and marine markets, The organization has grown and will 
continue to grow both in the United Kingdom and overseas. Sales turnover has doubled since 1960. 


FINANCIAL 
MANAGEMENT 


We use modern techniques of financial information and control and the continuing growth of the 
group has intensified the demand for these services. As a result, appointments are to be made in 


the following activities: 
FINANCIAL ANALYSIS 
PRICE ANALYSIS 
COST ANALYSIS 
INTERNAL AUDIT 


Candidates should be aged 23-30 years, qualified chartered or cost and works accountants, or 
have an economics degree, and must be able to demonstrate substantial achievement in career . 
progress to date, or potential for development. 


Successful candidates will be given a programme of planned experience and increasing responsi- 
bility leading to senior financial management positions. During this programme there will be 
opportunities for overseas travel and for appointments to our overseas operations, therefore 
fluency in a second language would be an advantage. 


Conditions of service compare favourably with other companies of national standing, and re- 
muneration will be paid on the company’s professional salary structure. . 

In the first instance, applicants are asked to provide only summarized personal information and, 
where appropriate, additional information will be requested in an application form. Please write or 


telephone: 
' Staff Personnel Officer 


Perkins Manufacturing Company, Eastfield Factory, Peterborough 
Telephone Peterborough 67474 
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Ce SECRETARIAL DEPT. A leading 
frm of Lloyd's Insurance ) secks a youn 
man a aia for a vacancy in their Garren 
Te EH Whe pelea” Doers of aie compane: Light A well-known manufacturing company, with wide overseas 





pelicans IO should vo had experience in 


are excellent. — Apply 
giving details of age and carcer to x CS8580. 





COST ACCOUNTANT 


We are an expanding and momen. minos 
manufacturing company, pan of P. 
Cow Group of Companies 


We require a young que cost and works 
accountant to control all works accountin 
functions facluding the operation of standar 


costing and budgetary control ma, and to 
integrate and amp Ove the existing accounting 
controls and techniques. 


A good salary will be paid and fall details 
of age, oxperience to date and ao pressat position 
and salary should be forward 


Secretary 
P. B. Cow (Special Products) 
Limited 
Liverpool Road 
Trading Estate 
Slough, Backs 


COST ANALYST 


Job Title: 

COST ACCOUNTANT, 
Location: 

THAMES VALLEY - READING. 
Industry: 


CENTRIFUGAL PUMP MANUFAC- 
TURE. 


No. of Employees: 
Pilate es 1,700, READING UNIT 


Present Duties: 
SUPERVISION OF AN INTEGRATED 
COSTING 


SYSTEM OF STANDARD 
AND BUDGETARY CONTROL. 


Future Development: 
PRODUCT PROFITABILITY STUDIES 
INFLUENCING VARIETY REDUC- 
TION, 
ies; 


A.C.W.A. OR A.C.A. AGED UNDER 35 
WITH eS EJDE FOR ENGINEER- 


Offer: 
MINIMUM SALARY £1,300 P.A., ABO 
AVERAGE PENSION B 
SISTANCE WITH REMOVAL COSTS. 
Write to: 
A. E. PAnson 


Financial Controller 


SIGMUND PULSOMETER PUMPS 


LIMITED 
Oxford Road, Reading 


OST CLERK required by engineering c company 
CR Hertfordshire. Posi young 
man, age 20-30 years 


don suttable 


studying 
study for I.C.W.A. qualifications, r accord 
co ikin aneo of Eri 


work or have been employed in a professional 
office. 


candidate will bo additiona 
Managing Directorship 


or eighlag to 


Perinat Worley & Piper, Chartered Accountants, 7 


interests and a multimillion turnover requires a senior 
financial executive to coordinate the management and 
financtal accounting functions. He should, for preference, 
be ea chartered accountant, now in his carly thirties, and 
have had some relevant industrial experience since 
leaving the profession. If this includes international 
operations zo much the better. Ability to speak French 
would be yery welcome. 


The initial salary will be around £3,500. Thero is a good 


£3 „500 bonus scheme and there are oxcellent arrangements 
regarding pension and Lfe assurance. The appointment 
Offers invaluable oxperience in a first-class company, 
Lo ndon apart from frequent short trips abroad, to an able and 


ambitious young man. 


Applications, which will be received in strict confidence, 
shouid be addressed to: 


R. E. Brown (Ref. B/610/20) 
Appointments Diviston 

P-E Consulting Group Limited 
12 Grosvenor Place 

London SW1 





IMPERIAL CHEMICAL 
INDUSTRIES 
MOND DIVISION 


ORGANIZATION AND METHODS 
INVESTIGATORS & COMPUTER 
SYSTEMS ANALYSTS 


An extensivo review of the division's commercial and administrative 
and will contin 


carried out 

organization a! and 5 mhod studies and it is anar to transfer as much work as possible to computers. 
The division alrea Gy Dosscescs possesses a large IB dome installation ead will, in 1964, stall a 
complet of IBM 360 computers. Vacancies Sue es the *s computer and methods department 
for oxperienced organization and methods Investigators and o ced computer systems analysis. 


Applicants should possess a wile knowledge i of Cee procedures and must be experienced in 
carrying out organization and method stud in preparing work for computers or ched 
aod Poet eee Applicants should also polis a University degree or a recognired profesional 
q on 


Successful applicants wlll be expected to investigate the work of a zarie of commercial and 
inistrative departmen priate, to make recommendations the 


nts and, whero appro recomm g organiza- 
tion and methods of th departments and to prepare and implement detalles ew procedures for 
carrying out the work concerned. 


positions are responsible ones requiring leadership and driyo and offering scope for adyance- 
ment to men of the right calibro. 


Crood commencing salary dependent upon age, experience and bo ame Ago — not over 35. 
The company has pension and a profit-sharing schemes. Five-day woek 


cedures jis prosently being 
us for a number of years. Tho review enta a considerable Auber o 


Applications should be sent to Division Personnel Department (Staff), 
P.O. Box No. 7, Winnington, Northwich, Cheshire. 





MANAGEMENT ACCOUNTANT 
DIRECTLY RESPONSIBLE TO THE BOARD 


srienced, qualified accountant, well skilled in the maintenance and detailed application of 
gotary control and costing procedures of a manufacturing and printing company employing 800. 


Ability to govern work study and the application of bonus scheme is essential, 

NEATH, TNS metered ales cael caning $2000, bo aaa, Tae 
after a satisfactory probationary period. 

Preferred age 36—45. 


in the first instance with FULL particulars of experience and ‘qualifications to: Jones, 
Hast Pallant, Chichester, Sussex. 


experience and salary = Applicat to Box € ating age 


t 
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Opportunities in 
industrial Accounting 


Weare the largest manufacturer of eleotrio fork lift trucks 
in Europe, and the erpanding sales of our products must 
be supported by planned growth In the Company's manage 
ment information and accounting servioe. Opportunities 
now present themselves for two men determined on a 
progressive career in industrial accounting. 


ASSISTANT ACCOUNTANT 


For this position wo require either a recently qualified 
accountant or a finals student. He will be responsible for 
financial accounting functions and the preparation of 
periodic accounting data, and a professional or industrial 
background is essential.He will be alosely concerned with 
the transfer of accounting procedures from punched card 
equipment to an I1.C.T. 1902 computer scheduled for 
delivery in 1968. 


ACCOUNTS ANALYST 


We also require a man to prepare financial analysis date 
and to train in the Company's financial accounting 
procedures. Candidates should be taking their Inter- 
mediate (or equivalent) examinations in 1966. 


The demands made on the successful candidates for these 
positions will be exacting, and will be matched by appro- 
priate salaries. 


Applicants should write to The Personnel Manager, stating age, 
qualifications, experience and current salary. 
LANSING BAGNALL LTD - BASINGSTOKE > HAMPSHIRE 
Telephone: BASINGSTOKE 1010 


MARCONI INSTRUMENTS LIMITED 
ST ALBANS, HERTFORDSHIRE 


have a vacancy for a 


YOUNG QUALIFIED 
ACCOUNTANT 


to fill the position of 


MANAGEMENT ACCOUNTANT 


Appian should be between the ages of 25 and 35- 


should e have had at least two years’ 
experience of accountancy in industry since qualifying. 

The job entails responsibility for management 
accounting, budgeting and costing in an expanding 
company, using the most up-to-date accounting 
techniques including the installation of a computer in 
the near future. 

The starting salary will be from £1,500 per annum 
upwards, depending on ability and experience. 

The company’s modern offices are situated in 
pleasant surroundings about twenty miles from 
London. The company works a five-day week and 
provides a contributory pension scheme. 

Please apply in writing, quoting reference A.2970.C, 
to: The Personnel Manager 

Marconi Instruments Limited 
c/o Group Personnel Services 
English Electric House 
Strand, London WC2 
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ASSISTANT 
0 
Ghief Accountant 


Opportunity with good prospects for young 
qualified Accountant {C.A., C.C.A., or 
C.W.A.) to widen experience in Head Office 
accounts department of large group. 


Work of a varied nature Including budget- 
ing, taxation, costing and the’ preparation 
of management reporta and consolidated 
accounts. Starting salary dependent on 
experience, qualifications and age. Penslor 
and life assurance achemes. 

Good houses available on Tees Side at 
reasonable prices in attractive residential 
areas. Asaistance towards removal and re- 
housing expenses. 


Brief written applications in confidence to: 


Chief Accountant, 
Dorman Long & Go., Lta., 
@.P.0. Box 2, 
Middiesbrough, 
Yorkshire. 


DORMAN LONG 





INDIA 
ACCOUNTANT 


Applications are invited from qualified accountants 
of British nationality for the position of Resident 
Accountant, India, with the English and Scottish 
Joint C.W.S. Ltd. The Society’s Indian headquarters 
are at Calicut, South India, in which area it owns 
twelve tea estates and operates two trading depots. 

Candidates should preferably be under 35 years 
of age, may be married or single, and must be pre- 
pared to make their career in India for a number of 
years. The successful candidate will be given an initial 
period of training at London head office before pro- 
ceeding to India, and his emoluments will be stepped 
up through the stages of initial appointment, transfer 
to India, and succession to the present incumbent, 


' who will retire in 1967. The customary fringe benefits 


associated with overseas appointments will accrue to 
the successful candidate in respect of his Indian 
service, e.g. free furnished accommodation, car, 
pension scheme, generous U.K. and local leave, etc. 


Applications, which will be treated in the strictest 
confidence, should be made in writing to: 
The Secretary and Executive Officer 


The English and Scottish Joint C.W.S. Ltd 
P.O. Box 9, 100 Leman Street, London E1 


from whom further particulars and an application 
form may be obtained. 


May 8th, 1965 


May.8th, 1965 





COST SECTION LEADER 
‘salary about £1,100 


A rapidly expanding company in the chemical 
industry requires a cost section leader who will 


EEE 


The oompany uses modern accounting 
techniques pa pus scesu Applicant will bo 


hava a entl aorough 
aeie ‘of iniegr ated nd 
enable him to run and expand thew T of 


the section without close supervision. 


at ae corn s uarters on the 
North London/Middlessx or and the cost 
section | iI be a position to loarn the 


o 
application of data processing techniques to 
standard conog and budgetary control. Tho 
commencing #ainry will be based on ago and 


Write giving full detalis of education and 
experience to Box CS8630. 





CEANDING ELECTRONICS AND ENGI- 
NBERING COMPANY In High Wycombe with 

ble export trado requires the scrvices of a 

nalified accountant with e ence of {ndusry and 
a0 capable of aa th company secretarial 
and general, Ma NE matters. An excellent 
opportunity in a rapidly growing and forward- 
looking company, reyes according to age and 


ce. x BRS499, 

XPANDING LIFE ASSURANCE COMPANY 
(PUBLIC COMPANY) in London requires 
young chartered accountant lo take charge of all 
accounting procedure. Insurance experience desirablo 
but not casentlal. This postition offers considerable 
possiblity of advancement. Minimum Initial 
BaT oy £1,500 a hfe in wih rapid Increase for applicant 
initiative- Fand figancia! ability. — 

iy givin nett deotuile t eee EL5976. 
CED ACC ANT (not noces- 
arily rane utred Aiel post of one manager 
to company CORA in the bulidin in 


experi 
mately £1,200 p.s. ris envisaged, — x EA3895, 


FINANCIAL ACCOUNTANT 





Srelerabiy with some l and costing 
lthoush this Is not essencdal. 

duties will include the supervision of the 

responsibllit tar the Ta f 
y mpany ‘or 

all chal tt 

The company ia progressive and systems 
anh ia ted monthly accounts, standard 


getary | co control and IBM data 
an position offerse excclicnot 
of promotion within the group. 


Applications, which will be treated in strict 
confidence, should state brief persona! cu- 
lars inciuding carcer to date and salary re- 

and should be addressed to the Personnel 
cer, Bryco Borger Limited, Hucclecots, 
Gloucester, 





FINANCIAL ASSISTANT 
(OVERSEAS DIVISION) 


ASSOCIATED ENGINEERING 
LIMITED 


Aged 23~27 who has panoe tho intermediate 
examination of a recognized. accounting body 
Feautred for a new port ‘which does not 

Ive routine accounting. The duties Include: 


(a) Evaluating and co-ordinating budgets of 
overacas subaictlarios. 

(b) R ning on performance as against 

(a) studying u ag profitabliity of products and 


i 
Write in the first {instance giving fu full details 


‘of age experience din dotaiD present 
salary, to: 
Assistant Sccretary 
Associated Engineering Limited 


60 Kentliworth Road, Leamington Spa, 
Warks. 








ACCOUNTANT : EXXV 





A candidate's identity will not be disclosed unless 
he gives permission after a confidential discussion 


FINANCIAL CONTROLLER About £5,000 


The company is British, public, accustomed to grow at 25 per cent p.a. (turnover), 
based In London, and is pre-eminent tn its field. The Financia! Director at present 
- combines both logal and financial functions but the legal and secretarial work is 
reaching the point where he must transfer his executive responsibilities for financial 
conmoL This is a now appointment and membership of the board as Financial 
Director of the Group should be cared within twelve months. Though loss than five 
hundred peopic are employed the company supplies its own products to mass markets 
throogh sobaidiaries and marketing organivations at home and in twenty overseas 
countries. Thero is a substantial Job to do in developing control and forecasting 
systems to match tho comploxity of activities and the pattern of rapid growth. Salary 
" is negotlable with contributory pension. 
Candidates, kicalliy in thoir mid-thirties, must be qualified accountants (preferably 
chartered) who*have specialized in management- accounting and with a thorough 
grasp of financial controls, pricing policy and capital project appraisals in s 
manufacturing company with overseas interests, ~ Please send brief details to J. M. 
Ward quoting J.6650, and stating how each requirement is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1. 





SECRÉTARY/ ACCOUNTANT 


. PRINTING INDUSTRY ~ LONDON 


A medium-sized ting business, madsrgotn gs rapid expanston, requires a qualified accountant to 
Bocept responsiblity for the whole accounting function to the Board. The job includes: 


( the Integration of accounting records; 

CD establishing a now estimating and costing system; 

di providing an information service to management at all levels, 

Candidates should be aged ean Practical experience in the prinung trade ts desirablo, > arp 


catfons stating age, experience and present salary should be sem to Annan. Impey. Morrish 
Oldbourne Hall, 44 Shoe Lane, London BC4 (C/126). 





SUBMARINE CABLES LIMITED 
(Owned Jointly by AEL & B.LC.C,) 


A LEADING COMPANY IN UNDERWATER 
TELECOMMUNICATION SYSTEMS 


require a 
CHARTERED ACCOUNTANT 


Ago 25~30 as an assistant to thelr Scoretary and Chief Accountant. 

The company operates an integrated system of cost and financial control. 

Some post-qualification experience is desirable. 

Sainry in accordance with age and experience. A contributory pension scheme fs in operation. 
The successful applicant will be based at our Greenwich Works, London 3Hi0. 


Please submit applications to the Personnel Manager 
Submarine Cables Limited, Christchurch Way 
Greenwich, London SE10 





“REX! 





offer 


COMMERCIAL 
MANAGEMENT | 
CAREERS © 


to men who can match our specification 
Commercial Managers in L:B. & A. 





‘” gerve 
ness 


-THE 
ACCOUNTANT 


LEVER BROTHERS & 


ASSOCIATES LIMITED 


all the main sides of the busi- 
and are engaged in widely 


differing occupations, such . as 
Accounting, Purchasing, Planning and Transport. Computes systems and data. processing . 

techniques are being developed extensively to’ help Management to manage effectively. >`! 
For the right men, we will provide: - 





Mty 8th,+ 1965 


(a) one of the most thorough training: pro grammes in the country.” 
(b) an attractive salary from the outset. 
(c) a future as big as the men can handle, with the possibility of responsible appointments 


in other Unilever Companies. 


If you are interested in these vacancies, complete the form below and send it to the 
COMPANY. PERSONNEL MANAGER, DEPT. ‘C’, LEVER HOUSE, 21-23 NEW FETTER LANE, LONDON, E:C.4 | 





apanvans 


euernace 


angsveonananasnaononrenossonaararouvonayransavadopnanuavnevevtronpnanevasuanaunsysvrývynaoanae 


ETP T TTT Tree Tee ee Ter ee Tee POT Orererrerrrs eres es ee eee eer 


Please send me an Application Form for Commercial Management Careers. 


eee PPC CP eC eee eee CUP er Se Cee cece eee 


POPP PUPP ECE SPP r eee er Cee eee rere Peer ee rece ere eer eV ec ere eres 


L@1-€447-55 
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ACCOUNTANTS 


A large and rapidly expanding company in North-west 
London, providing vital services to Industry, requires abc 
‘pint-sized’ Chief Accountants. l 


Following the company’s expansion and the Installation 
of a computer, it is planned to subdivide the national 
accounting operation on a regional! basis, and six account- 
ante are required to assume responsibility for che full 
range of the accounting activities on an area basis, This will 
include sophisticated financial planning, financial account- 
ing and control, with the alm of providing an effactive 
service to area management. Candidates should be pro- 
fessionally qualified accountants, wich at feast one year’s 
commercial or Industrial experience. 


Salaries will range between £1,200-£1,700 per annum, 
and prospects for promotion are genuine. 


Candidates are Invited to send comprehensive career 
details (which should not rafer to previous correspondance 
with P.A.), quoting 1205/ST, to: 


P.A. Aevartiine Limited 
Ha ph rr dga 
London SW 


Replies will be forwarded direct and unopened to the 
client unless addressed to our Security Manager listing 
companies to which they may not be sent, Strictest 
confidance is assured, 


CHARTERED 


ACCOUNTANT 


ACCOUNTANT AND 
OFFICE MANAGER 
WANTED 


for 
McCARDIE COFFEE HOUSES LIMITED | 
41 Parade 


Leamington Spa 
This rapidly expanding company, which now covers 
seeks an 
ambitious and conscientious accountant (not neces- 
sarily qualified) who will take complete responsibility 
for head office management and accountancy. 
work will include preparation of weekly trading 
statements for all branches, monthly accounts, and 
long-term trading forecasts. 


Age pe With consi is 28-35 years. Salary up to 
£1,250 p.a., with considerable scope for advancement 
later. There is comfortable office accommodation 
and a small but expert supporting staff. The work 
involved is hard and demanding, but of absorbing 
interest to the right applicant. There is an excellent 
pension scheme, and certain other fringe benefits. 


Written applications only, in the first instance, 
should be sent to Messrs Thornton, Baker & Co, 
2 Queen’s Road, Coventry. 


many of the Midlands cities and to 








Management 
Accountant 


LIVERPOOL 
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ACCOUNTANT 


The Job Personal assistant to Financial Director to maintain 
financial and cost records, redesign existing system of 
cost Information, instigate efficient stock contro! 
mathods and extend office mechanization. 

John Laing Research and Development Limited, a member of 

the Laing Group of Companies, wish to appoint a Chartered 

or similarly qualified Accountant. The successful applicant 
should ba In his early twentles with preferably some com- 
mercial experience since qualifying. He should’ be familiar 
ae management accounting techniques and budget- Includes process costing, financial accounting, monthly 
Opportunities for promotion also exist in other companies pilates SONI O) SDR FRAG a ai 
In this progressive and rapidly expanding Group in manufac- 


turing, construction and property development, The Commencing salary £1,200, rising sharply by 50 per 


Salary will be by negotiation and other benefite will Include cen 
t, plus benefits; assisting in: multiplying present 
annual bonus, Group Penslon Scheme, free Lite Assurance Rewards ane capacity by at least five times with corme 


and three weeks" holiday. Apply In writing to: mensurate opportunity of advancement. 


Thea Rapidly expanding subsidiary in Wineand Spirit Trade; 
Company with powerful parent company; estimated turnover 
1968 £14 million. 


The Man Preferably under 30; A.C.W.A,, final student, or other- 
wise qualified with requisite experiance, which 


GROUP PERSONNEL MANAGER (BMW 48) 


JOHN LAING AND SON LIMITED London xw7 


Brief details in strict confidence to Director, Senior Staff 
Selection Ltd, 17 North Jobn Street, Liverpool 2 Ref. PAFD/465 
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FINANCIAL ACCOUNTANT HERM ISLAND - Channel Islands 








‘Competent accountant ulred for 2 up of 
Parkinson Cowan Measurement Males incladine a hotel,  publictiouse, 
Fata, nieciriclig: EAER caus: tires shor, 
, arm, cit eneratin 
-MANCHESTER . repairs, pasenger-corrying Taunches, 
This visio Parkinson Cowan. DEEE tans and initiative re able ‘és Install pie of 
Pict See een accotintant who i be ordoring, sock pontrol Ee nnd with ability P 
kaha EA to the divisional com roller for: Negri monthly Agures for thanugement. 
cial tence 
Sial accounting of the di HEAL & SON LTD envisaged Jos, “Baugation of chute ce Ply 
Ideally the successful candidate is likely to possiois m arding school. ary according 
be at a 27 with some years of financial and Secretary/Accountant experience. Cottage provided. A virile 
com accounting oxzperionce in an engineering- devolo nina opportunky at ideal island sur- 
or otber- manutacturing organization, as wall . A A young chartered or certified accountant is roundings. — Picase reply in writing wring giring 
is professional experience. Initial salary ulred to manage the accounts office of an spo experienco and EPT kai to 
wit be bo negouated above £1,500 p.a. depending re subsidiary comp company with tho Heal Isiand, Channe 
on age, qualifications and oxpor chy Seria 6 PoR ie a ceapane a 
scope for mana garment y company 8 
Detatiod. Appiications: shoald U6. sen 10 affairs. - ANCASHIRE/CHESHIRE, A.C.A.. A.A.C. 
Crone, prona, Omer, Parkinson Coan |. ` Research and Methods Rise E vanes E bites 
London SW. et E vacancies gisration reo 
An opportunity is offered to a man in the age and tial. — Bricf details to Senior Staf 
35, probably with an accountin reaa Lid, 17 North John Street, Li ol 2. 
Backeround to enter the Geld of operations FFICE MANAGER required’ by Hampshire 
oe piine eagat | cde daaa i e tE io mE mate 
th aaa ability to to think clearly and to conduct a 
FINANCIAL ACCOUNTANT project to a satisfactory conclusion. for youn. n pag of cinicearo uae onn pi PORROT 
FURNITURE INDUSTR App vious Ey fA 000 MANAGER required mm the Croydon 
U Y aa na ving deuir ot of ore Osma of i large firm of quantity surveyors with 
offices abroad. Applicant should be aboot 35 years 
Qualified accountant (25-40) with commercial of age and able to supervise book-keeping and carry 
een hefner nn sag Secretary = «| eu tne sdminingmive duus such vat preparation 
aoci aer aon p i i H & Ltd ; ame: o Box OMS IBA. ORTERS ulro asststan 
t 
196 Tottenham Court Road ccountant at about oter leve) for Basicote, 
Prospects are ft us progressive x office. Supervision of mechanized Icdgers. 
Pratl ee Be about Fale 700. London W1 Kardex stock control, assim four-weekly accounts. 
O cover, = A8500. Salary from £750 according to experience. — Apply 
f in writing to: R. Evans, Accountant, 166 oat 
End Lano, NWG. 
FULLY-DISPLAYED 
Anexpanding Group of Companies engaged In the Electronics RATES AND INFORMATION 
and Antomation field has vacancies for young qualified Advertisements which are to appear fully displayed must 
Accountants. The appointments are based in Central London reach us not later than 10.30 a.m. on Tuesday of the week 
and successful applicants will receive training to prepare i P publication, i.e. ten days in advance, 
them for more responsible positions in the Group. . Two blocks, if are required: 
Starting salaries of up to £1,650 will be paid, and thero aro W EIGHTH-PAGE 2 in. deep x 3 in. wide .. £16 16s 
Life Assurance and Contribatory Pension Schemes in QUARTER-PAGE 4 in. ,, X3in. ,, ie £33 12s 
operation. bs HALF-PAGE at in. 39 x 6 in. 99 } a" £67 4s 
Se a E ea a in, , X3in ,, 


salary to Box AAS85, # The Concessional rates of three consecutive insertions for the 
price of two apply. 





A vacancy has arisen for a sire Accountant to lead the Mel a Accounting team at David 
Brown Industries Limited of Huddersfleld. The Company employs over four thousand personnel at the 
parent factory in Huddersfleld and at subsidiary units In the United Kingdom. 


The Company has recently Introduced a new management accounting structure, Involving modern 
costing and revised budgetary control and data processing techniques. The man appointed will be 
responsible for the extension of these techniques throughout the various units of the Company. 


Applications are Invited from qualified accountants who have had experience In modern methods 
of management accounting. More important, however, is that the candidate should be able to contribute 
to the rapid development of the Company’s accounting services. 


The position offers excellent prospects and there are first-class Superannuation, Group Life 
Assurance and holiday benefits. 


Applications should be addressed to the Personnel Manager 


DAVID BROWN INDUSTRIES LIMITED 
PARK WORKS . HUDDERSFIELD 
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JUNIOR ACCOUNTANTS 


A lergo and rapidly e 
North-west 


intments Sar ine 
and £1,100 p.a. 
idates for these posts should be qualified 
to intermediate level 


ly, giving full details and quoting 
1207 T on the envelope, to: 


P.A. ADVERTISING LTD 
60a Knightsbridge, London SW1 


SEPETE m be forwarded to the client unless 
a our Security Manager listing 
companies to which they may not be sent, 
Strictest confidence is assured. 





MANAGEMENT 
ACCOUNTANCY 


A successful and expanding ap enga in 
large-scals industrialized Salldiag tric 
applications from chartered 

accountants to join its group accounting tearm. 


The soccessfol applicant, prefered age 
under 27 years, will hare oo ecqeaphinpe ra 
scope of activities and receive encing 
salary in the range of £1.300-£1,600° per 


annum. 

Applications giving full i od to the 
Se » Concrete Limited, Lanes, 
Hounsiow. 





O. & M. ASSISTANT 


required by West of England engineering 
company to join a small team engaged on the 
nstallation of a mechanized accounting system. 
Must be keen and intelligent. Age 25-35. 
, Contributory penzion scheme. Good salary will 
be paid to successful applicant. ~ Box LA8S6S. 





UALIFIED ACCOUNTANT with costing 
xperience required by company tn the Kingston 


to be responsible for stock records and costing. 
xperien 


arca to 
— Write stating age, o 


Street, London BCA, 


co and salary required 


to Box QAI001. 
D CHARTERED OR COST AND 


avii and structura 

engidecr g. to take charge of accounting with special 
emphasis on costing and budgetary control Good 
ALY and “psi-clage.prosfects Tos (he MERU than, ~ 
Apoly stating age, If married, education, qualifica- 
tions and poms held in chronological order to 
Bor QCS5959. 





READING DISTRICT 


Young accountant, not necessarily qualified, 
required. Responsible position and good pros- 
pects for promonon: on-contributory penmlon 
scheme Pperation. - Apply In writing giving 
ful) particulars to Thes S Varor, 


Sons & Crisp Ltd, The a tag 
Berks. 





ECENTLY-QUALIFIED chartered accountant 
(age 22-26) required by aerial survey company 
in South Hertfordshire to arsit Chief 


unfor assistant. male or female, 

required b Temple Solicitors. Abie to work with 
le opani a dia on al! forms of oo taxation 
{no paige ant work). mnichson 
Probar hours 9.30 to 5 45, thres 


weeks’ anal be holiaa +» 1965 vaca honoured, 
pension scheme. ox TI59 


THE 
ACCOUNTANT 





SECRETARY/CHIEF 
ACCOUNTANT 
BATH 


The Simms group requires valified chief 
accountant and ang in Ba ago 27-40, for its 
subsidiary company in th, 

Knowledge of management accounting and 
machine records ts essouttal j 


Tho starting salary will be tn egg orp 
with an ete and experience but will not be | 

500 p.a. A contribation will be Ae 
towards removal expenses if necessary and 
there is a contributory pension fimd., 


Toterviews wiil bo heid in London tn mie 
shonkdi 


first instance and applications 
addressee to; 


‘The Grou Snancal eon 
SIMMS MOTOR & CLRONICS 


PO sei A MGTED 
Osk Lane, East Finchley, London N2. 





TER CEMENTATION COMPANY 
pence a newly qualified Sooo unan for training 


CARCT. 
RUST ACCOUNTS ASSISTANT. — Leadin 


according to age and e ce. NOh-con 
pension s ife assurance scheme and 
other staff ben ply in mrin to the Staff 
x Ten London urance, 





THE JOHN LEWIS PARTNERSHIP 
requiro 


QUALIFIED ACCOUNTANT 


for accountancy work in connection with the 
cr existing systems fo a computer. 
wledge of or somputer 
syutems an advantage. 


Initially the work 


re, but 
after the completion eps will 
cover wider « bo acs rot pres eal projects 

based In Lon 


Starting pay In range £1,250~-€1,500. 


profits, with od ho holidays, sick aho ne 

go ’ ' 
discount, subsidized meals and Non contributors 
persion scheme. 


Applications in writ to Department of 
lL John Lewis Partnership, eae 


Street, Wi. PO a ae reference 
ee givin ron eee of ago, qualifications 


Those selected for Interview will bo advised 
by June 4th, 





ADMINISTRATION TAXATION 
TRYST ACCOUNTING STAFF AGE 
GROUP 23-35 


required by the trustes and Investment offica of a 
City bank. 


Good in accordance with ago and 
Po potas 


The position offers future prospects, nore 
contribu anaron. luncheon facdiities and 
other ~ Write giving full details to 
Box TABS 





YOUNG ACCOUNTANT 


Interesting position available tn modern tole- 
communiecstions factory for qualified (chartered 
or certified) accountant with two or more years’ 

The work eh hi 


Commencing salary not less than £1,500 pn. 


Please write to aR A naoh Shipton 
Automation itd avian Aren Hemet 
Hempstead, Herts, cs ng detafis ac qualifica 
tions previous experience and present salary., 





experience taxation including 
proparation of ostale accounts, CO MERA $2 


May Ar 
TV require a quaited at lor thet 
Saan Mail Division Dutt Datos wil 


paki. — Please give details of age. experiences and 
salary to: Tha 


Man è 
CE DOMINIONS TRUST LIMITED 
require zoun alfied or near = qualified 
accountants at thelr offices in London and in other 
country, for investigation and other 
work Ín g and involves some 
travelling, and there gre oxcellent prospects for 
advancement. 


experience. 
Benefits moe a pon contort pension scheme. — 


_ 
g, 
4E 


RY 
g 
4 
5 


Unked Dominions Trust Limited, 51 Eastchoap, 
London EC3. 
NIT TRUST group, City, rapidly expanding, 
seoks young and energetic accountant to take 
campljete charge of all accounting activities. Similar 


expariencs essential. — Fuil detaiis to Box UT1043, 
WW ELEKNOWN CHARTERED ACCOUNT- 
ung capable com 
uth London area. 


aes 400 per annum. —- Full 
24 c/o Hanway House, Clark's 


UNTANT — not over 36 —- re- 
quired by a large Midiand manufscturin 
company — turnover in excess of ES million an 
creasing fast - to take charge of the new mango- 
ment services section. Some sence of mant 
ing techniques an jae i 
sciting — erably in a lar company or r goun 
is - Salary Saris at 2 rite in 
ce to Sir Hilary Biggs. Yoba. Tyzack 
Farioors (Selection) Limited. 10 Hallam Secor, 


OUNG ACCOUNTANT OR DISENCHANTED 

Krati a reguired for interesting vacancy 

. The immediate req ment iz 

ga it with accuracy one simple book 
ttate sard letters re 


F 


kepar into CETA i saiss management. An appii- 
cant in photography eee ge ee E 


h an interest 
A ply with full dou details of of ane, experience, D, to? 
Enstcots, wes coer. 272 Field 


Road, 





OVERSEAS 








ACCOUNTANT FOR PERU 


British contro group 
operata in Boron require a qualified account- 
ant otn thelr management team in Lima. 
Candidatos s bouki bə aged 26-35, with 

experience of professional or internal 
ane and management accounting In a 
commerotal or indus concern. Experience 
of consolidation work Is also desirable 
Candidates mus be prepared to leam and 
become fuont in Spanish. both written and 
po A 


Initial! salary will Gene on age and 
preniovs experience but will not be less than 


6 equivalent of £2,700 per annum. — Apply 
Box 8611. 





BAHAMAS 


ational dar of chartered accountants has 
staf! vacancics ate ame Freeport for 
qnalificd secount commencing 
salary will be ri ee contracts are for 


three 
expiration. and local leave during service 
a 


Dplications should be addressed to Box 
BI8387. 





BELGIUM AND HOLLAND 


An international firm of chartered accountants 
wishes to strengthen the staff of some of in 
offices In Belgium and Holland and can offer 
appointments during the next few month to 
qualified mon. 


Candidates should have had recent experi- 
ence in a professional office and be _ willing to 
spend three years on tha Continen 


Terms will be discussed at interviews in 
London. 


Please write in confidence to Box BA&84510. 





XL. 


Beene INTERNATIONAL TRUST COM- 
PANY LIMITED has 


for an enced trust administrator, preferably’ 


not older than 30. Good opportunties for promotion. 
Suitable applicants will be Invited to London for 
interview when full details of the appointment, 
including. terms of service, will be mado known to 
~ Write, giving full particulars, to Box A1669, 
o A DEE & Sons Ltd, 20 Cannon Street, 
ndon z 
ANADA, AUSTRALIA, SOUTH AFRICA. We 
equently have Inquiries for young chartered 
accountants from professional firms and industrial 
companies and also for audit staff. If you are 
planning to migrate, register with us so as to take 
advantage of the right opportunity when it comes. 
The present favourable conditio wll not last fo 
ever. — Write to: Major gagements Ltd, 1 
Blenheim St, London 1. 


CEYLON 


Turquand, Youn & Co have vacancies for 
young. ualified lonese chartered account- 
ants ir Colom office. Attractice terms 
will be offered to capablo and ambitious young 
mon. Some oxperience: in management 
accounting would be an advantage. — Appli- 
cations to Staff Partner, 19 Coleman Street, 
London EC2. 





COMPANY 
SECRETARY/ACCOUNTANT 


For Nigerian company of expanding 
International Advertising Group 


Yo qualified man with some commercial 
e ence required in Dale al ae The appoint- 
ment wil) involve a of employment in 
London untilearly 1966, followed by two fifteen- 
month tours in La with generous home 
leave. Salary a g to experience, but in 
Nigeria will include accommodation, medical 
expenses, cic. 


Write giving full particulars of experience 
to the Manet Director, 8. H. Benson Inter- 
national Ltd, 215 High Holborn, London WC2. 





KENYA 


A job with a future tn the world’s best climate. 
A Tea Estato Managing ngener House in 
Nairobi has a vacancy for a chartered account- 
ant or chartered secrotary as assistant to tho 
company secrotary. Must have experience 
since gual ying and bo a ximately 30 
yoars of age. Tours of two and a half years with 
a late passages provided. Startling salary 
£1,750 p.a. with an annual bonus of up to two 
months’ salary. Other benefits: contributory 
provident fund, non-contributory pension, free 
medical, educational allowance of up to 
£250 for cach of three children at school, and 
free furnished house or housing allowance. -= 
Box KA8618. 





NAIROBI 
qualified accountants are fred for 
ossiona] office of internation firm in 


with housing, will be in scale £2, to £2,750 
per annum according to o 


Two months’ leave on full pay will ba 

granted on completion of an initial tour of two 

and passages to and from Nairobi will 

paid by the firm for employes and hls 

dependants. — Further particulars are available 

on appo Hon to Peat, Marwick, Mitchell & 
Co, 11 Ironmonger Lane, London ECz2. 


The posts give the opportunity for variable 
work in a warm, healthy climate. 


afrobi. Remuneration, inouding assistance 
ce. 





NORTHERN NIGERIA 


Firm of chartered accountants require able 
CHARTERED ACCOUNTANT with five 
yoars’ experience since qualifying and with 
experience of incomplete records and secretarial 
work. company formation and Introduction of 
book-keeping systems. Salary not less than 
£2,500 reviewed after six months; family 
passages, furnished rent-free accommodation 
and car available. Low income (tax. Eighteen 
months’ tour with three months’ home [oaro on 
full pay, renewable by agreement. — Please 
write to Box NN&446. 
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AUSTRALIA l 


An international firm of chartered accountants has vacanctes for qualified audit staff in its office in 
Melbourne. 


The ideal candidates would be chartered accountants, aged 24-30, who have had two or threo years’ 
experience since qualification and have done some work for audits of medium to large companies, but 
men wishing to go to Australia whose qualifications approximate to the ideal should apply. 


Starting salaries arc in the ranges £A1,800 to £A2,000. 


Applications should be sent in confidence to Box AA8504., 


CASABLANCA 


Price Waterbouse & Co has a vacancy in its office in Casablanca for a qualified accountant. Casablanca 
is a modern city and has an oxcellent climate with first-class recreational facilities. The position carries 
an attractive sal with opportunites for travel within West Africa and tho making of considerable 


raonal savings. would also bo the possibility of am oventual transfor to another office of the 
m in Continental Paope and ecod propecia for motion and a rewarding career. - lications 
should be sent to Price Waterhouse ~3F ck’s Place, Old Jowry, London ECL 


CONTINENT OF EUROPE 


DELOITTE, PLENDER, GRIFFITHS & CO have vacancies for qualified accountants in their 
offices in Belgium. France and Italy, all of which offer a wide ety of experience in British, 
American and Continental accounting and auditing procedures. Present knowledge of age he is 
not essential and there are good pro cts for those who intend to make a career on the ent. 
— Apply 128 Queen Victoria Street, ndon EC4. 


HOLLAND 


An international firm of chartered accountants with growing offices in Continental Europe requires 
additional qualified staff at The Hague. Becauso of the remarkable proficien of the Dutch in 
English, language is not a diMculty, either for man or wife, but a knowledge of Dutch adds greatly 
to the enjoyment of Living In this pleasant country. 


The post offers considerable opportunities for professional and financial advancement end suttable 
men may be offered transfers to other Continental cities with a view to broadening their experience. 


The work is such that a thorough knowledge of international accounting, auditing and financial 
investigation techniques will be quickly acquired, 


The initial salary, dopenaing upon experience, will be attractive and in addition an annual 
bonus is payable at the n of the firm. . 


Please send applications to Box HA8634, 


OPPORTUNITIES IN AUSTRALIA FOR 
' CHARTERED ACCOUNTANTS 


An Australia-wide firm of chartered accountants with offices in all capital cities has vacancies for 
young men considering migration .to Australia. 


The positions offered are permanent and provide ope eee for wide experience in Er 
accounting, secretarial and taxation work. Applicants uld be qualified chartered accountants wi 
audit experience In the 25-30 age group. 


Attractive commen salaries are offered according to qualifications and e ence. A newly- 
qualified accountant could expect to receive a commencing salary of £A1,700. Salaries are reviewed 
regularly and superannuation is available after a qualifying period. Advancement Is assured for those 
with the appropriate attributes, 


Suitable applicants would be interviewed by London correspondents but applications should be 
ad m the first instance to: FITZGERALD GUNN & PARTNERS, Accountants, 
390 Lonsdale Stroet, MELBOURNE, VICTORIA. AUSTRALIA. : 





QUALIFIED ACCOUNTANTS 
FOR THE MIDDLE EAST 


Price Waterhouse Peat & Co have vacancies in their Mkidle East offices. 


Two-year contracts are offered and attractive initial salarics will be paid, ~ Please send particulars 
of experience to 3 Frederick’s Place, Old Jewry, London EC2 5 





` ÀBBey 2354/5817 for further d 


May 8th, 1965. 





OPPORTUNITIES IN . 
AUSTRALIA FOR 
CHARTERED ACCOUNTANTS 


Whinney Murray & Co have racancies in their 
Melbourns office for qualified men of good 
general professiona! ex Fede tet Married mon 
with families acceptab Outline PANICUIRTI 
of accommodation costs “wil bes suppi ited upon 
request. Englishmen aiready on staff say that 

cost of living now compares favourably with 
hat in the United Kingdom 

ae gisry range from £A1,600 for newly- 

ed men of limited experience, but level 
ae t which majority of vacancies oxists is for 
ages 30 io 40 with ely or eines 
FA7,500 uation scheme avaliable 
iat aa Rees he threes weeks’ annual feave. 
Su ul applicants will Join staff of about 
eighty and have ample opportunity of gaining 
z vanoa orperience f i i 

cse 0 ngs offer excelent ae ae or 
mien of the righ ght atrfbutes interested in movin 
to Australia. It is envisaged that successi ccosstul 
applicants will be appointed in thelr home 
country and will emigrate under the Australian 
Commonwealth Gorernment Scheme. 

Written applications, with full supporting 
particulars, should be made in the first Instance 
to Whinne Palco & a Wannes 4b Frederick's 
Place, Old Jewry, London EWR. marking tho 
envelope MEL/2. Interviews for those selected 
will probably arranged at the firm's office 
nearest the home of the applicant. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
- only be accepted when the advertiser Ta 
-time or part-time ` salaried mog 
which is to be his sole occupation. Offers of 
assistance to practitioners or requests 


agency or subcontract work are not perm le. 





ACCOUNTANTS, Company Cost 
ccountants, Office Managers and alr senior 
accountancy staff are suppl by Ernest Em lo 
116 High Holborn, wel, 


N INDIAN (27, commerce graduate with 
pecialization in advanced accounts and auditing. 
years’ oxperience with a leading chart 
accountants’ firm, secks senior clerk. position. = 
Please write H. Patet, 9 Foxham Road, N19. 


RIGHT INTELLIGENT ODT PADY ft 
seeks position as secretary, ee ae 
ecco unten London office. - ETA taa 


ERTIFIED ACCOUNTANT (Hons), age 36 
irector of small group of companies. Ten years’ 
professional and nine years’ Industrial ence, 
seeks position offering pronior demand upon experi- 
ence and initiative. Res t Surrey bat any location 
considered. Present salary and profi: share £3,500 
plus company car, but interesting fob more 
than initial remuneration. — Box CASS45. 


ro 


HARTERED ACCOUNTANT, carly thirties, 
fully oxperienced to partnership level, requires 
position with a sole practitioner, or firm, the 
Central Midlands, offering partnership after short 


peobationary period. No immediate „plia! but 
could be by arrangement. ~ Box CAS 


Fz PERIENCED ACCOUNTANT (F ACCA. 
P.C.W.A.) shortly available. Can introduce 
SEL a nucleus, potential and capital. — Box 


“INALIST — aged 24 ~— padan onp aring 

in final I. A.C.C.A. in June sloani an 
commerolal experience) secks sen nior, position 
with progressive firm. - Write Tarran Seegobin, 
51 Drakefield Road, London SW17. 


PAKISTANI passed [nter, taking final Certified 
in Juno. Available from 15th permanently: Five 
yoars’ professional experience in Britain. — Replies 
to Box PPi017. 


ERO-SENIOR, at present employed in office of 

chartered accountant and se to Hampshire, 

secks permanent post, Win mouth or 

Somhampron area p referred. Poeran in and out 

fession maud g incomplete records. Available | 

of May. Highest references. J. Marsh, 
Esa., cjo 1 ‘Oak Street, Fakenham, Norfolk. 


eM See requires temporary position for 
Arm of chartered: 


three to six months with 
accountants based in London area. 


~ J, Gordon, 
55 Glebe Road, Barnes, London 


SW13. 


SEM -SENIOR wishes to gain varied experience in 
chartered 


a medium-sized firm of accountants in 
London. Good oxperience in fneomplete records, 

yato companies and taxation. Sitting CA 

inal in November. - Box §S$1046, | 


MPORARY book-keepers, accountants and 
ledger clerks available. aroe Jay Cory Ltd, | 


A EOMMERCE GRADUATE, 


THE 
ACCOUNTANT. 





ARTICLED CLERKS 





26 years old, 

rt hat iia oxempied, seoks articles in any 

chartered eee £ Sean Please vA to 
Muksuder Rehman, ere 1 Hall Road 
COMMERCE GRAB ATE (223, pre 

exempted, experienced accounts, seeks 

articles In any chartered accountant’s firm. — Piease 

reply to A, Q. Khan, 90 Huddieston Road, 

London N7. 


CONSCIENTIOUS PAKISTANI (24), B.Com.. 


fica esta Biche ach ge im. acrouns. = 
m ary oxompt ion lease a z 
Ahm Chesham Place TARAR 


edt, 15 

NIGERIAN STUDENT. rare preliminary ex- 
empted sesks articles with any firm of chartered 

accountants an 


1964. Seeks 

Principal’s consont 

~ N, Ahmad, 30 Princes a Square. 
STUDENT from cR antes 


transfer of articles to London. 


N INDIAN 
articies, preliminary cxempted with fire ‘D*‘ 
RET three ‘A levelis. — Picasa repiy Box 
PAKISTANI GRADUATE secks a transfer of 
his articles for the remainin eriod oe one and 
a half yoars to a medium-si Penton All- 
round experience. ya ote Prati Shae = 
Please write to Z. Sheikh, 44 Woodville Road, 
t London wii 5 
RECOMMENDED ASIAN STUDENT (18), 
from Kenya, with seven ‘O° leyels, requires five 
re” articles. Proliminary exempted and available 
mediately. - Please write to A. P. Nurmohamed, 


clo Fast ica House, 36 Great Cumberland Placo, 


n e 
RTICLED CLERK required b 2 firm 
chartered accountants in Hol 7 
pracice. Commencing sal 
Applications in confidence to 
TICLED CLERK 
accountants (WC?), {de varicty of experience 
given and progressive salary. Write stating age and 
ton . ~ Only neat ang well-spoken 
to Box AC599 
aries eit need cae * with ane 
'O' level equivalent passes at ono 
ada th a chart accountant frm fa 
A on m at 


RTERE 
London (Scottish | Institute) have vacancy for two 
articled clerks. ~ Ploase apply in own handwriting 
maun Ae qualification and salary expected. to 


GRADUATE, aoa is ae K achi Univorsity, 
wishes to joln er threc years. 
eeu erin ee nee, EBxcellent ref- 

ao mdon available. — Please write to Box GT1048. 
"| Select. tater ACCOUNTANTS require articled 
clerk. latereating and varied experience available. — 
a Pa ona a attainments, 


Barnes, 
say & + 51 High Street, 


ote., 
ter. 





PARTNERSHIPS 
AND PRACTICES 





CCOUNTANCY PARTNERSHIP AND SUC- 

CESSION CONSULTANTS. - The recognized 

medium for sale and purchases of practices and 

cranes for over gn - Valuations. — 

BO ORDO FORD Eg Wostminser Bank 
ACCOUNTANTS w Bria ©. SEI. CHOP 1209. 


substantia! practice in 
coumtiss would welcome 


in the 
(lige ster Ed period. A anciens of own fees would 


yr aacaaaceell Replies in confidence to Box 
N OPPORTUNITY ARISES in a small bint 
expanding City firm for 2 nowly-qualified 


probationary periad. = Apply with full personal 
is to Box AOS8S0. 

N OPPO RTUN arises in a substantial 

South Bucks practice for a ncwly qualified 

accountant. In the first instance it will 

be a salaried appolntment and after a period not 

exceeding three years a salaried partnorship will 

become ‘Wyallable leading to the offer of a full 
partne p within a er years. 


panies and taxation. Saar by arrangoment 
405972. 


NORFOLK PRACTITIONER desires meet 
another with own nucleus, practice, or capital, 
view partnership. Has excellent office accommodation 
and equipment. — Boz AN1049. 
LACK POOL AREA. —- Accountants wishing to 
dispose of small or medium practice or blocks of 
andis Invited to Sue confidentially with 
extablished chart accountants. — Box BAI 
ERTIFIED TO COUN TANT 
cics based Romford, 
in mecting chartered or certified account- 
ant. resident in Emos, haying nucleus of about 
£1,000 G.R.F, time available; discuss 
mutual awiistance and possible merger. 
Box CA5898. 


XLI. 


ERTIFIED OR CHARTERED ACCOUNTANT 
for immediate partnership in 

moup, of practices -in Saura Midiands. 
ed man preferred. Opimurm age Di Initial 


come about £1,500 p. ar giant given with whole 
of capital requirements if errat * Box 005920, 
HARTERED ACCOUNTA . 33, resouros 


ful, experienced and with Initiative, invites 


ingulries from firms interested in ores 
Pakintan, . Suitable s manggement consultancy) 
ultabie scheme even for firms with A 


dee acquires small established practice in the 
ares, to be purchased by arrangement. 

All Tapias in strict confidence, Bor CAS9IL 
HARTERED ACCOUNTANT, City, wishes to 
association with another ČA, O Ofce 


al assistance availlabic 


(CHARTERED X CCOUNTANT wih expanding 
City practice wishez to purchase for cash «4 
Perr in London or Home Counties. Box 
HARTERED ACCOUNTANTS (Colchester and 
Ipswich} require qualified accountant (own nucleus 
An neset} to assist in rapidly expanding practice with 
R view to alae EY or would consider amalgama~ 
tion. — Box CA830 
TERED AO COUNTANTS wish to acquire 
practice in London area. Would be partioniasiy 
interested in making arrangements with practitioner 
contemplating retirement now or in a few years 
ene — Box CAIi023. 

Cox CHARTERED ACCOUNTANTS desire 
working atrangement eee O merger 
Suggestions Invited from Central ndon or on 
Kent firms with G.R.F. £20.000 approx. mainly with 
view to providing mutual assistance. — Box CCIOLS. 
ITY CHARTERED ACCOUNTANTS havc 
acancy for a young partner. No capital payment 

for goodwill required. -— P 


ITY CHARTERED ACCOUNTANTS require 
or assistant to commence at £1,250 per annum 


CAS5944. 
(CHAR FERED ACCOUNTANT and tax specialist 
Leicest 
enter into 


a two partner firm or sole practitioner. 
tion available on reasonable 


C10 
EVON 8 AL RESORT. G.BR.F. £1,700 
a prox: OE pain, E Boer Low over hoads, 


DEVON. — Coastal area, chartered DrActice, 

gross [ocs ap k £4,500, ¢ ` 

retiremënt pene 

(would consider outright sale). 

centre busy market town. ~ Ploass 

giva a HN experlence, capital 
ayallabio. ac to Box È 


ATER, RIPON ARBA. — Small practice 
or Apea of audits required by old-catablishod 
flrm seskin gx ansion., Cash available. 
ODERN OFFICE accommodation (approx. 
1,000 sq. fY and full office services avallable 
from October Ist, 1965. Medium sized firm of 
chartered accountants with tour parners 
invite Inquirtes from charte accountants with 
approximately five/six staff. Discussions also wol 
come with practitioners contemplating retirement. w 
Box MOS9 
NE LANCS PRACTITIONER (staff of seve: 

requires recently qualified or noar qualia 
C.A. with view to partnership. Lack'of capital need 
not deter Hcant. Incomplete record experience 
essential. x NE59I4. 
ARTNER required for chartered firm fn a 
pleasant and expanding South coast town This 
isa  well-establishea practice with good potential and 
excellent premises. Some capital will be required, 


~ Box PR5865. 
ARTNER fred in SW. London practro d aoa 
to principals otber interests. ited 


required. Substantial salary will be palid initially. 
ne of equity avallabic after trial period, if so 


repayable out of income. ucieus an 
advantage bot not at all important. -~ Write 
Box PR5963. 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE. 

Onc h p: cent loans to qualified account- 
ants. Limit £7,000. Persona} airenuon of a director, 
— Taxation Services (Finance) Mortgage, D Rept, 
s27 Muswell Hil], London N10 Str 





w 


Win 
Cambridge Road, London N17 EOT. 2738). 





ALL MORTGAGES 


House purchase still available up to twenty 
pre JODIE RE at 64 por cont and 7 per cent. P.k. 

arranging arae orale loans 
combod anh estato duty ection. 
funds for commercia] and industrial premises 
{Including long-term MERE fòr ra larger 
loans. Devanny, David & Co Ltd, 214 Preston 
Rd, Wembley, Middx. ODRU. bo77) 
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AMPLE FUNDS AVAILABLE . 
For your bridging uni and ouit Porem 


S. H DOR A CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardif 


AD DEBTS BOUGHT OR COLLECTED. - 

We can help you whether you have one dem or 
five thousand, N No charge If 
unsuccessful. — Professional & ade Services Li 
Gilgen House, London SW4 (MACauley 939 

nes)}, 

OMPANY FORMATIONS from £12 phis 

tamps, rosoy onee property companies, 17 
gumes Inclustre. Rapid service. — Reglaw Registrars 
$ 17 Shopherd’'s Bush Green, W12 (SHE. 4983 - 


2476). 
ONFECTIONERY. - Company with tax Basses 
In the manufacture or wholesaling of 
confectionery required. Publio or private Campane 
immaterlal provided trading continues. — Box 





HART FOR COMPANIES 


We have a flong-established roputation for 
_ speedy servico in the formation of Companics 
to special requirements. Expert staff handie 
“special registrations from eight days. Foo 
£10 138, inclusive of ten coples Memorandum 
and Articles of Astociation. Statutory Book 
and Seal. Our prompt service will sayo you 
and your clients much in the way of worry, 
' time and money. Service available only to the 
professions. New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4168/9 





P YOUR to oxpand by releasing 
finance 


service 213 


Gioucesicr Place, z 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 
with memo. ann arts, scal and statutory bocks. 
CFusrantood tradin 


g. Transforred in ton 
minuet. 


£20 (Inclusive) 


Ambericy Honse, 12 Norfolk Street 


ites jlo Bar 6927 f4 (inoa. Ref. O.P. 
vilio House Meivilis Street 


CALedonian 4547/9 
Established i921 





ANTLE MANUFACTURER of zihi 


fon, 

or of sciling a share in the business to a younger 

man with a view to a complete take-over in two or 

years“ time. This opportunity should appeal to 

any manufacturer heving ipare production facilities. 
~- All inquiries to Box MMR&4571. 

EW MITED COMPANIES Gnvesitment or 

Fahl peo 2:8 9s incl. Co nies roeistered tn 


£13 9s inci. Bookiat ‘Trading Advan- 
‘ages’ Shed to accountants. -— Graeme Lid. 61 
a. Avenus. Glilingham (€§ainhbam (Kent) 


O PROCURATION FEH. - A pampeana 
first and tecond morga fond bualiding 
finance available to clicnts introduced b 
agzcott and orofererionat firms only. 
propositions Beare Maa Compatttive rates. 
cisions b Wentworth Park Pacilition 
Dem BK. S300 Holloway Road, London N7 
et. NORth 1730. 
ETAIL JEWELLERS/PAWNBROEERS busl- 
in NE Lon 


Accountants, 197 Aldersgate 

MALE ENGINEERING COMPANY, good order 

ere ing with substantial 
additional capit capital. —- Box SH100S5. 


THE 
ACCOUNTANT 





PROFESSIONAL LOANS 


Finance ATALADI to assist in the purchase of 
partnerships in established accountants’ prac- 

tess. Provialon for repayment at moderato rates 

of Interest over periods of up r twonty 7 poari 

Devanney. David & Co Lid 

Wombloy, Middx. (DRU. 6077, 





LOSS. 
” sound reproducing equipm 


trading; has useful connections and sock 
equipment. - Box TL5&8l. 
NLIMITED FUNDS gyailable for 


Moderate ce, qui ansfer. Trading in 
supplements, anuni and Is, but 
autho orandum. ~ Box LT1026. 


ements in scycn 


made compan a available. = 
ee Mayfalr Gardens N17 
Ttenham 4219). 


for ready-formed companies including memo, 
and arts scal, compan k. share trans 


W1. (REG. 1788/9.) 





VALUATIONS 


BOUT ANNUAL STOCKTAKING. raluations 
and business saics consult John 
V.I), specialist 





vainera to the confectionery, tobacso, 
and hardware ta 50 Eden Sircct, Kinasion 
n ames. Surrey Kingson 9809), 
SPECIALISTS in and vatuation of 
C2908, shop and = invresimenis 
throughout the U - Cowdrey Phipps & Hollis, 


years. - 360 
London NW10 (DOLI Hill 6671 
Ne itnes)). 


TOCKTAKING SERVICES. - Qualified naff 

availabis for annual. periodical transfer of 
business. prone a nock Ya luai ons. Moderatie foce. - 
Conuilt Hoare etait Birchington 
London N8 (Telephone MOUntriew 3136). 


i 





MISCELLANEOUS 


pe pedi Sec PLEASE NOTE. 





~ All makes 


lating and adding machines, typewriters. ete. ~ 
Universal Office lica Ltd. 120 Borough High 
Siree:, SE1. CHOP 6IT.) 


CCOUNTANTS who wish to obtain full 
insurance ce for all classes of musan 
are invited to a Apely to for an agency in the U.K 

to the Comm Union Assurance Ltd, 
24 mbiHL London RC3. 





ACCOUNTING MACHINERY 


We can offer from stock: folly guaranteed 
rebuilt National. Borroughs Scnsimatic. Ellfoztt- 
Fisher fiat-bed and nd accounting 
machines. 
Adding and calculating machines. 
Loan machines free during ovcrhais. 


HIRE H.-P., LEASB 
D. & P. 
National Appliances 
LTD 


3-7 Paul Streat, HC2. (Tel. MONarch 9440) 





CCOUNTS TYPED for Accountants. — Stelle 
ren Secretariat Ltd. 436 Strand. WC2. 


DDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MAG HINES 

33 and 32. T yoeweticrs Ar and duplicators a 
puron Seredired 


EA Larkin, 44 
EC1ł (opp. F n Station), (C LErkonmall sus 333 


May 8th, 1965 





PACIIMILS TAXATION FORMS 
from 228 per hundred (lla 23s) 


panes FORMS 
from 20s per hundred (6a 30a) 


ACCOUNT BOOKS ota. 
Details and prices on request. 


SHARPTHORNE PRESS 


s Grove Road, Surbiton, Surrey 
Elmbridge 3382/83. 


LTD 





OR SALE. ~ Rebuilt Typewriters, popular 
makes, Accounting, Calculating and Adding 
Machines, Dictapbones and Transecribera. Various 
models of Gestetner Duplicators: Addressograph 
Addressing Machines otc.; Cheque Writers and 
Letter beiak a Machines. All equipment rebuilt and 


ngquiries solicited for all types of 
eM Mainea ana tipment, = Write or phong, 
St , Bermondsey, 


Poan SEL. Chuop 0233.) 





HIRE HIRE HIRE 


All models of Semimatic accounting machines 
Sty for sbor- or long-term rental, = 
of this unlque service write or 


* 
. 


Goodson Calculators 
S5161 Mogreate, London geca. 
MONar $405 





AME-PLATES in bronze, brass, malnloss-siecks 
plastics. rere om *Rogis. Office 
am i 


roor. boards, Batimates at 

Austin Luce n sogo Ro 

Ha "Middlesex. ch Bnd 66 

Tomy XEROX SPIES Is. . . quantity 
C deieh TMk Saes ECL. (M A 2468.) 

opyqu “ . 
BRUILT IBM 4 ard 
and oxecutive. Rebuilt and guaranteed by IBM 
with full IBM servico, cos approximately ha 
le distributors. gh 


So i 
Street, SEIL. (Tot. HOP 0686/7. 





RENT or BUY 


Adler ~ Bluebird ~ Remington 
accounting machines ~ abo Dyciine SGU Petite 
Full installarion and matistenance services 


H. H. DURHAM LTD 


85 Blackfriars Road, London SBi 
WATerioo 6081 





The Book Cats Cash Differences 


Sraadaraire 7 our clients’ records by sapplyin 
the vpecoune books availabie end 
Shania ee Fon small businesses. 


Six HARLAND account books, complete 
programmes 


ul instructions 
only £1 198 8d. Send nowt 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


Westrningster Bank Lid say “' . . Very worth 
while system... .*. 


~~ 





HE SUMMIT CALCULATING SERVICE can 


provide an erporienoea co mptometer operator to 
cover any Hows, d. shortages in staff. + &, 
Vise, id Reg Wi. 

(Te tephong , REG 
ERS RET DISCOUNT on ded 
carpets so Axminster, pep ete. 
Chinese, dian Persian Carpets and rugs a 
monet Free delivery U.K. Expert fung aranges 
requ trad. ~ Write stating ae ran or 
introduction £ TOO Tt m or main cities, 
Dodson-Bull ware Co, Showrooms: mh Little 


Britain, ECL. (Tet. MONarch 7171 (LO tines). 
ANTE i 


machine 31 or 
cross Street, 


k 
London BCI, (CLErkenwell 7434.) 


SALARIES AND LOCATIONS 


Advertisers are invited to srair in thetr advertises 
ments the approximate s range that itey 
are prepared to give or reni e, and alto t 


hical location, 
Ohi seul greatly asili those who propose anzwer- 


ing advertisements and possibly avold muck 
vertisers 


wrmecessary correspondence between ad 
oe PE 








Xi 
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10 THOSE 
WHO PAY | 


~ VALUATIONS ` 


FOR ALL PURPOSES 
Accountancy, Sale and Probate... $ 


STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


Boe 


to standard rate 
tax payers 


CHELTENHAM & GLOUCESTER 


BUILDING SOCIETY 
Chichester House ONE OF THE STRONGEST OF THE LARGER BUILDING SOCIETIES 
278-282 High Holborn, London WCi 


Resident Valuers in most parts of 
Great Britain , 


E 


ERNEST J. a & CO 





The rate of 3$ per Gent now available on investment shares is equal 
toa gross yield of 26 ‘eat the) Pia cent where the invester is liable to 


Telephones HOLborn 7406-7. . ‘? incometax at 8s 3d in 


Tudor House, Bridge Street, Walsall: - ae An even higher rate is ala on Subscription Shares. 
Telephone Walsgll 28748 `°% Ask for our booklet “SUGGESTIONS FOR YOUR SAVINGS”. 


CHELTENHAM & GLOUCESTER 


3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


ENQUIRIES INVITED 





BUILDING SOCIETY 
CHELTENHAM 


*. London Office: 68 Baker Street, London W1 





HOTELS AND RESTAURANTS `` ; 

HAMMERSLEY KENNEDY & CO, I9 Hanover 
Square, London WI, have since 1899 specialized In the TAXAT IO N R E PO R T S 
o and valuation of hotels and catering businesses | IMPORTANT SERVICE TO PRACTITIONERS 
to the exclusion .of any er branch estate z 
The partners are members of the leading These daine oep Publishing Co Led, p Pa be aa a 


agency. following advantages: 
professional bodies. _ Reports of every English and Scottish case are posted to subscribers as soon 


ble after the transcript of his Judgment has been approved by the 
judge and ts available yr EVERY Income tax, E.P.L., profits tax, stamp duty, 
ind e estate duty Judgment in the English and Scottish Courts is reported 
oP reporti ate accredited (or citmion in Court, and are prepared by 
MACHINERY INVENTORY | 4R E arson. Q-C. The reports Include full ropora of the Judgment 


with detailed h tes sr Tables of cases and af paturot Juo con- 


dered, and a subject-index, are provided at the ond of the year on 
cormplation of each volume. 
Annual Subscription 50/- post free 
GEE & CO (PUBLISHERS) LIMITED GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 a -151 STRAND, LONDON WC2 TEMple Bar 0832 (7 lines) 








METROPOLITAN COLLECE 












- The Metropolitan College also provides ax- 
pert postal coaching for che examinations of 
the’ Association of Certified and Corporate 
Accountants. . . . Over 13,500 Passes and |} 
more than 400 Honours. 


Institute of Cost and Works Accountants 
More than [5,000 Passes and more Top Places 
and more Gill, Leverhulme and Moran 
Prizes than have been obtained by the stu- 
dents of any other coaching institution. 


At the examinations leading to the quallfication of Chartered Accountant, 
_ Metropolitan College Students have gained over 


10,500 SUCCESSES and 350 HONOURS 


Including 56 First Places, 38 Second Places, 66 Third and Fourth 
Places and numerous Prizes, Medals, and Scholarships. 


- @ WRITE TODAY for the the Collage Accountancy Prospectus to the Secretary (Al) METROPOLITAN 
COLLEGE, ST ALBANS, Offica: 30 Queen Victoria Street, EC4 (City 6874) 


ST ALBANS 





Member of the Association of Bridsh 
Correspondence Colleges 









Founded 1910 












~ 
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Live wire with a high potential 


We've often been called the ‘liveliést wire inthe doubled. In the next ten years we’ll probably 
building society world’. To earn a title like that repeat the performance—and more! Because now, 
takes years. But we worked at it. Thought ahead. ‘with the help of a super-efficient computer and a 
Took progressive steps. Looked after our new administration centre, we’ve opened up 
investors. And in the last ten years we’ve the future. We could grow up to four times our 
watched our assets multiply more than three- | present size and still cope easily with the ex- 
fold whilst the number of accounts has nearly pansion. Try testing us—with yourinvestment. 


LEICESTER PERMANENT 





$ 


—THE MONT PROGRESSIVE OF THE LARGER BUILDING NOOIRTIES- Head Office: OADSY LEKIONSTERSHIRN +» London Offict: 40 PARK LAME, W.1 
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The Institute of 
Chartered Accountants 
in England and 

Wales 


i Incorporated by Royal Charter May lith, 1880 


President 
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MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
‘CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


Price 1s 9d weekly 


STATEMENTS ON AUDITING: 


New statement on auditing 


No. 5, AUDITORS’ REPORTS 
ON GROUP ACCOUNTS 
(price 2s 6d post free) 


Previous statements on auditing 
No. 1, GENERAL PRINCIPLES OF 
AUDITING 
(price 2s 6d post free) 


/ 


No. 2, STOCK-IN-TRADE AND 
WORK IN PROGRESS 


(price 2s 6d post free) 


No. 3, AUDITS OF BUILDING 
SOCIETIES 


(price 5s post free) 


No. 4, INTERNAL CONTROL 
(price 2s 6d post free) 


Orders must be accompanied by the 
appropriate remittance 


Particulars of all publications of the 
Institute may be obtained on application 
to the offices of the Institute. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 





. 
, by g 
$ 
, 
g 
+ 
i 
1 


Surveyors, Valuers. E 


and Auctioneers 
to Industry ~ 


SINCE 1807 





a fe 


Their savings steady and ia 
with the Temperance | 
FULLER, HORSEY | zesery arpir oa uaa a 


SONS & CASSELL interest and readily available for any need. The Temperance has ~ 


n a first-rate reputation for KR and security—start saving today. 
"won Eca — | TEMPERANCE 


Write for full particulars Ref. RS. 
a a PERMANENT BUILDING SOCIETY 


Telephone ROYAL 4861 Member ofthe Building Societies Association 


 223-227-REGENT ST-LONDON-W1-REGent7282 





LEWIS, COATES & LUCAS, LTD 





LAW STATIONERS 
12 Norfolk St, Strand WC2 | BUSINESS FINANCE 


Bay Bar 6927/8 
F. W. Palsh, M.C., M.A. 


2 > Melville St, Edinburgh Based on lectures delivered to undergraduate students 


l n asal 8 : of economics, this book provides a lucid explanation 
( for Scotti panies) of the elementary principles and practice of business 
' financa in Britain. It is written in non-technical 


language throughout and should be useful to student 
and business man alike. 


Guaranteed ‘no trading’ ‘By far the best book in its field.” — The Banker’ 


Thi i 1 
By gi of pos tot hird Edition 16s net 


delivery immediately 
in London Send now for your FREE fifty-page catalogue of 
‘PITMAN BOOKS FOR BUSINESS STUDIES 


which lists and describes over one hundred of our best 





Free draft on application 


Most businesses in stock books on Accountancy, Management, etc. 


Write to Dept AT1 at the address below 


£20 inclusive 


Pitman, Parker Street, London WC2 
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151 Strand, tondo WC2 Telephone TEMple Bar 0832 (7 lines) 


inland, per year £5 Os Zd; half-year £2 lis id 


Cables and Telegrams: Countant, London WC2 
The Accountant is published at 3 p.m, on Fridays 


SUBSCRIPTION RATES 


Seamall, per year £5 2s 6d; half-year £2 12: 6d 


Classified Advertisements 
Received too late for inclusion in the normal classified columns this week 


OFFICIAL APPOINTMENTS 


INSTITUTE OF CHARTERED ACCOUNTANTS OF SCOTLAND 


The Institute of Chartered Accountants of Scotland proposes to appoint an additional 


ASSISTANT SECRETARY 


to share in the administrative work of the Institute and to have particular responsibility for the 
administration of £ 


Post-qualifying education for members. 


Successful candidate Pal University 1 be ea member of the Institute, 
An attractive salary 


advantageous if he ix 
contributory aa 


Applications should bo sent to tho 


orsity Graduate. 


aged 25-35, and tt will 
u thero & 


be 
bo paid and a 


Secretary at 27 Queen Street, Edinburgh 2. 


ROYAL COLLEGE OF ART, LONDON SW7 
Applications ue invited from candidates with university degree or relevant professional qualification, 


BURSAR 


for ths pon 


of the College. which is shortly to 


su 
Coe 


sg policy on investments and 
£2.56 arther 


pa. -— F 
gton Gore. London SW7. 


superannuation Sala 
dotails and application form from the Registrar, 


come pinta the amie | of the University Grants. Committee. The 
candidate will be searousiblé for financial a and 


management and for the 
ary at appropriate po on scale up to 
Royal College of Art, 


tion 














Airmail edition, £7 15s; half-year £3 17s 6d 





ACCOUNTS ASSISTANT required by the head 
office of a manufacturing company in West End. 
Candidates with oxperience of manufacturing Industry 
preferred. - Piease write with detatis of age. 
experienco and salary required to Bor AA1141. 


SSISTANT ACEOUNTANT, eean, recently 


qual » required D dona, y pi pubiishin 
group with overseas s hare S 
e en preparation of Cee accounts. 


corer. 


cheon vo erz, 


ASSISTANT 
COMPANY ACCOUNTANT 


Qualified man roquired to asist accountant 
generally, but with particular reference to the 
production of Information for management. 


The company is a large ane successful 

concern. Loca - London. 
ob salary a emery E1790 Pa. 
-~ Dotalls of age, cations and experience 
to Box AC87 a," ? 





Caer ACCOUNTANT, preferably 
age 23~30, required by leading commodity 
dealera in the peo of London. Minimum 
commencing 1,400 per annum. 


Applications in writing ploaso, to: 
The Secretary 
The Anglo Chemical & Ore Co Ltd 


Palmersian House 
Bishoosgate, London EC2 





Cats AC UOUNTANE 
mpany Soecretary/Accountant, 
F.C.A., 40 Now Oxford Street, London WCi, 


HIEF ACCOUNTANT seounes by well-known 





SITUATIONS VACANT 
PROFESSIONAL 





s 
cations to J. 
112-114 Cannon S 


luncheon vouchers, — 


& Co, 


OLDERS GREEN, NWI! -= 
qualifi 


ta etc. Write, giving ago, experience Ai 
ae 


oxpected salary Co, 30 North 
End Road, London NW1 


EMI-SENIOR AUDIT 1. SSISTANT 
City chartered accountants (1C2) to take char 
of a number of smaller clients’ accounts and to a 


with young team. Attra 
ability. — x YCS983. 





COMMERCIAL 





po rpus engineering company in B ate 

i of. 400 per annum en 

Horta erably be chartered accountants, be over 
30, wel ucated and have had good commercial 
Xperia — licants should send full details of 
xperience “dnc udang ssiarics carned) to Messrs 
Foster & Stephens, 73 Harborne Road, Edgbaston, 

irmingham 15. 





COST ACCOUNTANT - 
CUMBERLAND 


CWA) and experienced cost 
ontrol and co-ordinate 


Qualified 
accountant 


contract costing expanding Ing building organi- 
ration. Age nating oe rake, bin »500. EINE 
location on edga of istrict and a low 


details to tho 
ekermouth, Cam 


cost housing 
Sceret 
House, 


NEWLY QUALIFIED 
AND A GRADUATE? 


Arthur Andorsen Co need one or be 
young nowly sua titied men with U 
degrees, who aim to make a highly siecosafilt 
' career profession. 


Potential and ambition aro more important 
than past experience for these vacancies. 


Or ee en eens vom 


raat and 


Starting date — carly June. ~ Write to D, 
die oe St T ohako House, 2 Foro Street, ECZ 





shares of accounts and wages office. 


Non-con ry 
aalifications to 
d, 3-6 Gun Street, Reading, 





CCOUNTANT 
uired by 


ASSISTANT ACCOUNTANT 


Expand op ot chemical manufacturers 
in West have @ vacancy for an 
intermediate A CWA, or A.C.C.A. Some 


experience of punched cards is essential, plus a 
good general noioe of accounts office 


procedures. The will be 
eepoduivle for the ; preparation of mana 
returns, gos Aid a ee costing system which 
has just med. Satary £1,000 - 
£1,100. - eng Box Ox AASTSI. 


(25-35 years old oreferably) 
printers and statloners, to takes 
Fiyo-tiay week. 


schome. — oilar mation 





Coy nan CONTROL. ~ Applications are invited 

by national manufacturing company in Slou 
ea from young men who have had ence 

dealing with mechanized sales ledgers. handilin 


a 
+ up to £l, 000 per annum. — 
malis to Box CC8735. 


ACCOUNTS CLERK r 
E e NASR £800-£9 
» pension f 
the Scerttary. Tote Inrestors Lid, TJI. 
Ludgate Citus, ECA, (FLE. 1066, ext. 205.) 
ONDON SHIPOWNERS require 
young men, 20-30 years, not necessarily qualified 
for voyage accounts and general accounting duties. 
Interesting work bee excelient 250 pies olHdays 
honouraxd. Salary agg ea pios ftonchoson 
vouchers, ~ Apply Box LSL1I46 


UALIFTED ACCOUNTANT requtred to assume 
Ce onibiiay for the accounting functions In a 
groastve London advertising 


pro © - D 
age, oxperionce, 


age ana Aon 


Y aacr. otails 
qualifications, ete.. to x QA8759. 


+ 


. degree should have had experience of data 
Board is in progresa at tho present 
will be required to take an active pan In thia reorganization and to plan in 


EAST MIDLANDS GAS BOARD 


< THE 


“ACCOUNTANT. 





wo 


Thero ts a vacancy for an 


ASSISTANT CHIEF. ACCOUNTANT 
(DATA PROCESSING) 


on the staff of the Chief Accountant at headquarters De Montfort Street, Leicester. 


Candidates who should posscss a 
of the accounting work of ibe 
future application of computers in the B 


recognized professional qualification or an 


appropriate unlversity 
on a large scalo. A considerable reorganization 
Ume, and the successiu! candidate 

conjunction with it for the 


~ The salary will be commensurate with the responsibility of the post and the experience of the person 


_ appointed, and will be not less than £3,500 per annum. 


Detailed applications quoting reference No. AC81, should be sent by Juno dth, 1965, to the Sra ff 
Montfort Strect, Leicester. 


. Eau Midiands Gas Board, Do 


YOUNG ACCOUNTANT 


London 


Our clicnt offers an exciting appointment for a young chartered or certified accountant wishing to 
join tho fast-growing U.K. operation of an. American company in the consumer goods field, In 
addition to normal accountancy work, the man appointed will be reapomsible for budgetary control, 
stock movement and control, and financial liaison with tho U.S. parent company. This is an excallent 
opportunity to gain broad oxpericace of management probicms in an expanding international operation. 
The appotntment is London (Mayfair) based, with a salary in the region of £1,500 p.a., pension schoame 


and other bencfitsz. 


Please write in strict confidence, with brief detalles of your oxperience, qualifications, age and 
peescat salary, to Arthur Young & Company, nok ne) Lense Wallet eeken Bea aeons 


- reference CH/122/8. 


ef qualifications, 6 eriente, a persent 
saiary to Thomton & exe and Les Housa. 
London Wall, EC2. 





UALIFIED A COUNTANT age 23-27. 
PRODUCTION CONTROLLER IFIED | ACCOUNT, (a3 21, 
interest In management accounts 
statistics, and Capable acquiring 
to fill senior management and developing knowlod ef milk price 
we blished e ing company situat G. NOt less £1,456 for the 
tn London (Middicacxj3, supplying the motor right man. — Ucalions by May 20th. to: 
industry. Position invoives oompicte 7 
bility ‘for production pianning. - including Personnel Officer 
material control, machins loadin morai Milk Marketing Board . 
loading, etc. Successful appiicant Thames Ditton 
D ly regponsible to works manager and Surrey 
will join a young. u mankgement 
team whose eee 1a a task is to improve and 
streamline aung momori Conshicrabic 
late ys he in a uoi capacli Lravoiring ması 
uction, exsenitial an ven 
Caadidates good educational and O. & M. O SRN ACCOUNTANT required to take 
or costin ckground, Preferred age 30—40 complets charge of pense and cost records in 
years. Sa range £1,560-£1,800. Pension an oxpandin g company m ths domestic poplence 
gscheme.— Replies, confidence, giving details foid. -The troduction control of 
accountin tochainuce, will form a major part mor the 
duties. ts appointment carrying 


a ‘senior 
and fist 


the company. Lo th 
Buca = Writ Sas i, a an o aoa amna 


Box Box GABTE0. 


ANNOTATED TAX CASES 


Edited by PETER Ress, of the Inner Temple, Barrister-at-law 


Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 
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-ARTICLED CLERKS 





N ENERGETIC PAKISTANI, B.Com., LLB. 
pre socks articlezship in any 
London. = Please 

reply to S$, Zula Alflance Club Hoatsl, 
Newington Green, London N16, 


N INDIAN SCIENCE GRADUATE 








N a NWI. 
PARTNERSHIPS 
AND PRACTICES 
C Evangelical Christians “with two” suburban 


practices, desire to meet other like-minded pracaing 
accountants throughout the United Kingdom with a 
view to practical co-operation leading in time to a 
working association, ~ Pleaso renly in confidence 
to Box CF1149. 


ETIRING PARTNER'S HALF-SHARE of 


, Orher partn 





TENDERS WANTED 





TO USERS OF UNDERWOOD 


SUNDSTRAND ‘D’ 
ACCOUNTING MACHINES 
to co 


Advertiser ha changed mputer whos 
iy of & tery of oleven machines of 


ges Varying from fournoen to six oars, oe Six 
avaliable medas » five in tariy July. U 
fai as standby — 


Lindisy, telopho ans Leeds aios a ext. 16. TP ot 


for all or part iots to: 


` Rogtonal secretary 
Central Electricity Gencrating Board 
North Fastern Region 
a 


must be scaicd and bear reference 
Te ee corner and be 
eae oiee by Wednesday, 


Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND ` LONDON WC2 
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Classified Advertisements 


RATES AND INFORMATION 


A minimum charge is made for each advertisement asus. 


which covers up to five lines (ap Sater degre RE 
words). Additional lines ee ey rds) 
ere charged pro rata, 

SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, wha cinicn 
charge covering 4 inch. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
Den which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates, 


arrangements exist ALL 


supy MUST BE 


ow. 


Payment 
Except where special 
ADVERTISEMENTS which are charged 
to the number of lines they’ 
PREPAID. Box numbers extra — 


Situations Vacant 
Articles Vacant e 
Minimum £1 10s Od £1 Os Od 
Per line 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
Situations Wanted 
Articles Wanted 
um £1 2s 6d 15s Od 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Qs Od 
All other categories 
infimum £117s 6d El Ss Od 
Per line 7s 6d 5s Od 
Per inch £6 Or Od £4 Os Od 
Box Numbers f 3s Od 2s Od 
Box numbers are not transferable and cannot be 
repeated at a later date. 
Lats Fee 


advertisements 
HE ACCOUNTANT 


CLOSING TIMES 
The latest time for the acceptance, alterati 
cancellation of advertisements is normali 
a.m. on the Monday preceding the 
publication. 
"FULLY DISPLAYED. - 10.30 a.m. on the 
of the week preceding publication. 
— FRE advertisements be accepted up 
Ky 19.30 a.m. on the Tuesday preceding publica- 


om 

When it becomes necessary owing to Bank or 
Public Holidays to go to press er, notice of | m8 
such alteration in times will be given on this page. 


in TAXATION 


‘ Box Numbers should 

& Co (Publishers) 
Limited, i51 a ‘London WC2, except where 
otherwise stated in advertisement. 


SITUATIONS FILLED 


We have received information that the following 
situations have now been filled: 


None reported this week 


Advertisers who wish to help unsuccessful 
cants by announcing that t3 adverti in 
lied are invited to 


previous issues have been ! 
inform the Advertisement Manager at 151 Strand, 
London WC2 {TEMple Bar 0832). The box 
numbers of their pr a will be published 
free of charge in this panel. 





ACCOUNTANT 





PERSONAL 


ARPETS? Before 
advertisement SH 





u ch ses Arnold "s 
WROOM CHOICE in 


tate limited number of 
students are off epee ee private tuition in 
sccoontancy by ah a ee practioner. —- Box 


SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


Safe, new, incipe Koyal Col ‘ma preal 
through’says Fellow, Roya ege ans. 
e E eA sctontific ph gical ciples; 


success is guara oe 
Counteract tension, regain setf-control ang 
vitality. You can achieve all this simpl 

dru osis art! cial 











will-power than docs prositog your testh 
plain corer from Ai, Kidioy € tre Lids 120 
d Street, Manchester 1. 
OFFICIAL 
APPOINTMENTS 
Leeds Education Committee 


LEEDS COLLEGE OF COMMERCE 
3 Woodhouse Lano, Leeds 


A 
MANAGEMENT ACCOUNTING. scale, 
revision from April Satay £1.67 


atseasing a starting ney allowance may be 
giren for aporopelste experien 


INe Peono CANAAN MEy pO ARGA: WNA 
removal expenses. 


Further particulars and application forms iay bo 
o from the Princtpal 


‘Royal College of Advanced 
Technology, Salford 
(proposed University of Salford) 


Senior Assistant (Finance) 


lications ars invited from qualified accountants 
at isan five years’ experience since qualifying 


APPOINTMENT OF ASSISTANT TREASURER 
Salary scale £1,950 -£2,400 


QUALIFIED ACCOUNTANTS are invited to 


apply for the above post which wiji — third in’ 
rit Department ere 


in the 


LCT. 
fastalled by the d, the porion appejniod mo 


practical experience of data processing 
therefore essenual in 
w 


Treasuror's ous 


The pom also general financial 
administrative duties, Including attendance at 
committee meetings. 


Applications statin 


age, qualifications and 
experience, together addressee 
of three 


the names and 
should be eter to the 
Secretary. South- onal ital Board, 
Scotland, 11 Drumsheugh Gardens, 3, 
by May 24th, 1965. 








W 





NALGO: l a 
Senior Accountancy EFS 


Applications are invited from holders of a recognized 
accountancy qualication for the position of senator 

assistant on the permancal ste thus 
Loca Soren 


co with G 

(£1, 715° to £2,110 pa. plus 

London welghting). The successful aul appa 

admitted (subject to passing a medi 

to abe Association's superannnation fund. 
Hcation form which must be returned by 


app 
Monday, May 24th, 1207 may be obtained on 
request fro m The Gener l Secretary, N 
8 Harewood Row , ‘oes nh 


k 


The National Hospitals for Nervous 
Diseases 


QUEEN SQUARE, LONDON WCl1 
Appastons are invited for the following appoint- 
TeÍTERNAL AUDITOR (Senior 


Administrativo 

: ag thas ont nmng. to £1,675 
n we 8 

Internal PE raoe 





University of New South Wales 


PROFESSOR OF ACCOUNTANCY 


Applications t in 
sborementioned ae or Sppafatmeat, ie 
Bees. of Accountancy, the head ant te 


Smyth m whom 
ated. 


school, 
Ucants shouki haro high academic qualii- 
ca pp Ueant experienco Practical 
sccounting experience co would be desirable but is not 
osser 
bisect to the coment of the University Counce! 
undertake a Umited amount of 


The 
by invitation. 
Desails of conditions of 





SITUATIONS VACANT 
PROFESSIONAL 





A BETTER JOB THROUGH Í 
“ERNEST AGENCY 


Daven selection of professional and coramercial 
vacancies at 2800 -£2,000 p.a. 


116 HIGH H HOLBORN we 
OPPOSITE HO TOURER “STATION 
CHA, 8605 


Aai APPOINTMENTS AGY requiro and 
ali ran Male and female. Professional, 
yk Ppa secretarial. Permanent and tem 


newly-quuiified assistanis for largo aral a 
invest! av paron. ete. Excellent opportuntiy for wench 
and wiling to accept r lity. young 
three w annual leavo, 


qalarics » will be paid with 

of ber dag. ef a contributory 
pension scheme for staff over Ube ago of 25. ~ Please 
write brief detalis to Box AC6022, 


Surrey require 
London salary rats in 
enial area. Excellent prospects for keen person 
ponies oe and medium sudits. — 


zoxree} all 
Agency, 69 =o "End, Croydon (CROvdon 
. No charge to saf. 





ghlary £1,350 per annum, 
> 27 Victoria Square, 





: cellen 
rapio oi advancement. Salary £t Pagen Bro according 


EXPANDING and Srania firm in North 
pants have a vacancy fo 


as & erates ot 
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Mlervyn lElughes & Co 


PROFESSIONAL 


MANAGEMEN CONSULTANT ~ our terms of refer- 

lace Se emphasis on the candidate's precica 

tho Installation and operation of cost, financd 

and MARA coment accounting systoms - a ‘good a pt 
Personality is essentiel - an opportunity for a qualified 
accountant with a good industrial background to join a 
progressive professional firm where prospects of advance- 
ment are exceptional — Iinitlally £3,000-£4,000 p.a. 


MANAGER - medium-sized City firm ~ qualified account- 

ant possessing good all-round s ence and of proved 

managerial A PG - the duties aro far from routine and 

offer raoe for yanceoment whilst undertaking Interesting 

Bact enging work -— limited travel will be involved ~ 
D.A. 


PROVINCIAL -— at the present time our register Inctndes 
an unprecedented number of vacancies throughout the 
Britiah Isies. If you aro contemplating employment in the 
provinces, wo shall be pleased to discuss opportunities in 
any fred arsa. Vacancies exist for both qualified and 
ungu accountants at salaries up to £1,600 p.a. 


FINALIST ~- a {tious opportunity to join a medinm- 
sized City firm which will peA an unusial diversity of 
eIperionce — every encouragement will be given for the uso 
of initiative and the development of special aptitudes ~ 
initially £1,150 increasing to £1.300 p.a. on qualifying. 


SENIOR - mediunm-shed City firm with modern offices —- 

accountant of abore-avrerage 

ul applicant will be groomed for a 

aria tag — an imusuaily varied range of work 

aken inctuding special assignments.— initial 
saisry not less than £1,750 p.a. 


CAREER DISCUSSIONS 


a prelude to making a decision regarding your next 
SOL You are invited to write or telophone for an appoint- 
ment to discuss the ‘next step’. Our services aro at ur 
. free of charge, and no ODII gation ts n 
Objective, straightforward counsej is given in tho light 
of expert knowledge by experience. 
Appointments o normal business hours may be 


minguirtes to o Mr L. O. Gibson will pocaire his tmmediate 


ypostqualification axperience 

and accustomed to arp investigations for tho pur» 

pose of take-overs and amalgamations ~ axperience in tho 

examination of systems and procen gh would be an added 

advanta ~ part status will be stained within the 
foreaecable futuro = 1] salary SRITI 000 p.s. 


SENIOR. ~ medium/lar Ciy firm — recenti goannas 
chartered accountant =- experienco aiia be cained 


Heatly undertakcin cre modern a 
are employed -- srei Padia travel will TEN 
time to timo ~ Initia tial salary at least £1, 500 pak. 


TRAINEE CONSULTANT ~ large firm with ae: 

fered gecountant of appr arate: cajin e Migeli e to 
n 

in this Pa Feo Eite t cd 


train 
wil bo maos apii a commercial or professional 
carcer is cnvisaged ~ a gonerous salary will bo palid, 


from 
Work to absorbing assignments ~ intially 1,500 p.a. 


PROSPECTIVE PARTNER ~ an outstanding ty 


for a youn qualiied accountant to join a 
City firm wh 
partnershi 


capital outlay ~ 
{negotiabio) 


+ 


p wiil be offered to five years without any 
Sgr! not less than £2,000 p.a. 


FINALISTS 


As a resutt of many years’ connection with the profession 
and commercial organizations, wo are tn a particularily 
favourable poses to know and undcratand oe problema 
of pl career. In order to assim students hare 
written a EATA ANN entitied: 


‘PLANNING YOUR CAREER’ 


This ts freoly avaliable and will be sent tmmediately on 
roguest. No obligation is tacorred. 


COMMERCIAL 


ASSISTANT TO FINANCIAL DIRECTOR ~ large 
engineering group based in the sourpern, Home Countits — 
qualified accountant, aged coo to 35 having industrial 
experience — the duties in oo will corer icles 
planning, cost reduction rg the. elimination o 
Promotional prospects are good — initially £1, ven S00 
B.A. 


MANAGEMENT ACCOUNTANT — Southeast London 
~ an exceptional opportunity for a recentiy-qualified 


variod interests — tra g wil be given in management 
pple ap - A Aran ee of German or French is an 
advantage as travo tin Europe will be involved — a salary 
of up to 52.00 D.A. is envisaged, 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


CCOUNTANTS in West 
experienced senfor. 


NAGERS, Audit Clerks, | THOMSON | MchINTOCK . & 
ds) pio meter accountants and recent fin 


The range of work is variod 


ence and an above-average rate would 


ta auae appilcants willing to asala a throc- 
promotion 
a co 


a ment. Prospects 
within c firm are 
meres require senior 


prospects for additional three days’ leave. 


a good semi-senior EC4 
r incomplete records 


applicant would enjoy a 
good commoencing salary with annual incremen 


ts, 
an annoa Paaran: and friendiy working conditions, 


tion in pension scheme, 
mary hat n this year. Apart a young quali 
_ uld į to spectaiize tn taxation. The 


3. by arrangement. — Box AR1005. 


ACCOUNTANTS 


thoir ona S office for qualified 
alists. 


and 
Initial appointment would be to the 
pur there would be opportunities for investiga- 


data-processing tochniaques and opening for arrangement, ~ Box 


Starting salary depends on age and experi- ARE 


bu casion schone and RAR E entitled | ASA 
tory p on oma and naff are 
anonualtiy to three weeks’ holiday it el 


aa a dane should be addresed to mg 
artner, 33 King Wülam Street, Londo 





N ERPAND DITS South Bucks frm of accountants ecard 
fed accountant who wishce ASI 

ta sho Prospects are af ye 
ante zole to ‘At in" i in that the position will toad to a partnership. Salary 


MON. 1991 (9 LINES) 





AN OPPORTUNITY arises in rubstantial 
outh Bucks practi for a nowlp-quaiified 


hare chartered accountant. In tho first instance fh will 

be a salaried appoinient and a period 

mot oxcooding years s salaried partner- 

ship willl become available leading to offer 

one nee erthip within a er yoars. 

audit stank Bssential requirements ~ age not oxceoeding 25, 


Knowledge of incomplete records, - 
controlled oompanios apd taxation. Salary by 
A908539, 


CCOUNTANTS (SW D) urgent! specialization management accounting and 
ASS cen senio Sees, acaba ot reine taxation arc availabio after experience for 
scope for advance- selected candidates. 


sormi- 
seniors qualified and umaualif salary and 


os Piyoda N S pension scheme. ~ Sond 
ull iculars to Box AY1135. 
ALARY ABOVE AVERAGE offered to two 
orks ndon chartered 


Yy n acco 
and an ants who have replaced much routine arithmetic with 


open to mon with not less than two yoars’ expert 
who have the ability to adapt what they have learnt 


SENIOR ASSISTANT required by progress 
chartered practice in West Midlands At 
market town. erably with o cù in incom 
plete reco ts companies and personal 


Bor 066, 
UDIT ASSISTANT, thoroughly oxperionood, 


4545, 


Ireeanaaarnenranmmmomomumannnanannnanpananuimiininauannamennnny 1r ` 





YOU TIRED OF TRAVELLING. ~ Harrow 
would be pald chartered accountants uire seniors arki 


to deren ures. No Saturdays. — Box a 


t necessarily qualified. ~ Ploase write 


complete records and taxation. =~ ADVance 
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list required immediately. 
post but an applicant requiring 

experlence might be acceptable as a tomporary 
moasure. ~ Boz AP5S902, 


ope ties CLERK (male or female) required by a 
arterod accountants in 





ACCOUNTANT | vn 





Mlervyn le lughes & Co 


COMMERCIAL 
ACCOUNTANT - Hertfordshire ~ subsidiary of ACCOUNTANT -— Surrey expanding subsidiary of 
large engineering group — qualified nocouniant, a large group onga in the ~ manufacture of olectronic 
around 30, having general commercia! o a components = q ed accountant, aged up to 35 — im- 
knowladgs of management accounting ~ full responsibility dustrial experience is essential - development of 
for all accounting functio - promotional prospects within advanced methods of accounting will be encouraged — an 
the group are good Uy to £2,200 p.a. initial salary of around £2,000 p.a. ix envisaged. 
ACCOUNTANT — Central London ~ large family printers MANAGEMENT AUDIT ~ North Landon -—- Iarge 
and stationers — quaiified accountant with a minfmum of engineering group — this is a new poster Open to a recently 
two years’ post-qualification experience in commerce — the auaee a accountant with sufite ablifty and drive to 
successful applicant will deputize for the Chief Accountant artment from scratch — a commencing salary 
~ an initial salary of not less than £1,650 p.a. is offered. eu ip to © £1, 5 p.a. will bo paid ~ now car provided. 
GROUP ACCOUNTANT - Centra] London — medium- . SECRETARY - Soum London — wolestabiishod firm 
sized private company, engaged in manufscturing and engaged in buildin constructions ~ qualified account- 
dimrituting ~- this is an outstan opportunity for a youns ant, A ah to 45, a is ca abio of “accepting responsi- 
and ambitious accountant to join the to Soppar inact de bility or a i ane Wecouctne d unctions and administrative 
to promotion to the position of Finan in the work ~ edge of the trade would foe an advantage — 
foreseeable future — an initial salary of at least £1,600 p.a. the fanai? Sier will be around £3,000 p.a. together 
will be paid OED A with medium-sized car, with a car and pension schermo. 
CHIEF E: ACEAUNIANI = Central London — large manu- DEPUTY ACCOUNTANT ~ Northwest London - 
and distributors with wide European connections — Boropean headquarters of international manufacturers of 

athe accountant aged up to 40 and’ h having experience olectronie componena = Jouns ualified accountant with a 
in management acco ee the duties will involve Bile det ltteer cation © ence— the 

t travel - our alient is now emphasizing knowledgs position d is that o ut to the aa ropan ntroller and 
of languages as an essential qualification — prospects we era cover of information for 
of advancement are good — initial salary of between ie Seastollirg rrr travel s ebroed — gn initial 
£3,000 and £4,000 p.a. Sainey Of of £1. 700 D.A. ig envisaged, 

OVERSEAS 
An tmorecedented number of racancies are available for rocen reconnu nace accountants who are sceking sound continuation 
experience. All the appointmen offer a salary together with an benefits which will enable a good ‘scandard of living to 
be maintained whilst wark ma ta Pica Tt surround oes. Situations, aro available in: 
PROFESSIONAL: Weat I Rome £2, : Brussels £1,700: Paris £1,900; Lisbon £1,750; Madrid £1,750; Middle 
Bast £l, REINA Singapore £2,2503 Meine] £1 1300; D £1,900; South Africa £1,600, 
Nairobi 00; Zambia £1,800; Malta SO ~E2 000% Malaya £2,100. 
WEST AFRICA 

Despite on pressona, adventurous minded and ambitious accountants wishing to find appoin ts overseas should not lightly 
dismiss West Africa. A discussion with our airector, Mr R. J. Weish, will incur no Obie tion ane and he will be pleased to supply 
fall periiculace of current vacancies in this arca 
PROFESSIONAL — numerous vacancies with international firms, all of which offer sonnd continuation co whether a 
professional or commercial carcer is envisaged — recent! lified accountants and those with some post-qualification experience 
can command salarios of between £1, vag pra. and £2,400 p.a., together with free accommodation other frings efits. 
Thess vacancics offer an opportunity to te capital. 


TRAVELLING AUDITOR ~ industrial ~ recently-qualified accountant who is prepared to travel throughout West Africa — 
a salary of £1,500 p.a. will be paid nines with all living expenses ~ two months’ home leave annually. 


ACCOUNTANT - British-owned company engaged in civil engineering ~ qualified accountant a between 35 and 45 — full 
responsibility for all accounting functions - £4,000 p.a. — free accommodadon. toa 


130 WOOD STREET, CHEAPSIDE, EC2 





OPEN SATURDAY MORNINGS MON. 1991 (9 LINES 
FOST at above-average salary VACANCY OCCURS for experienced senior BDFORD CHARTERED ACCOUNTANTS 
Acbtered by e py opera Sc-onn sal with country or semi-senior clerk with Southall chartered B g partmer’s right-hand man to manage 


are sovking 
qualified man or | accountants. Suitable for local man who wishes to a section of work consisting mainly of well-k 
coms. is a permanent | dispense with onerous travelling. Salary by and medium size jobs. The applicant sho 





a summer post for | arran ent on progressive basis. —- Write Bor erably be qualified, and be between the ages an 
AV 5904. ” p and a 90. but a qualification is not pt coal if the 
person concerned has good experience and ability. 


alary will be id accnsdin to a erlence anc 
Li be i a ob 


firm ability, and could in the re £1,500 per 
St ‘Albans, pret can eas aide variety of experi- AUDIT STAFF annum or upwards of this if the applicant is ‘worth it. 
ence, An attract! progressive a will bo paid, We work a five-day week, have a pension scheme 
Pension scheme * holiday and oth Chartered accountants, shortly moving to and give a car allowance, The appointment carrics 
benefits. A is avattable to rent, modern offics premises at Whetstone, N20, have three weeks’ holitay; for 1965, two weeks will 5o 
required. = Ba to, Fae details of professional vacancies for: given and any ¢ goning ee, E 
erperienco, to + io rel Valter er Lid, SEMI-SENIORS 6xteni will be accepted, — Apply x 
e ee Qu AGeit> GaSe BART Char oS anpe im ‘rue pien 
l Busy centre a 
Secours d 17 goalies work AXATION ASSISTANT senior clerk to work directly for panne « Good 
yaricd in sizo and compisxity ° with quota out cd BCS 


it g uona 2 Holiday oo deni rite wii b höño j progrossiro salary availabic. Box S. 


AUDIT STAFF 
afete Tr tinh me eee gaa | Baie MS Rone ins Randa io 
or ofice, use, Tomp . 
Lemire AN DE MINDE A SO aas tunities for wido oxpericnce, including modern qualified accountants or examination 
on their sodit staff for recently qualified auditing/accounting techniques, and subsequent candidates. Excellent prospects for obtainin 
er MAT ee Se pno Commendng salary from E1.100 per annum "and for advancement einer at homo or over- 
£ 5 sename., = APRII TOSI pwards g to experience. ~ Box seas. Good starting salary. 


u a 
BO86S6. 














| ve 
wil -~ ACCOUNTANT 


A unique service 
specializing exclusively 


in Accountancy 





appointments 


STAFF: Our 


et} Our files are brimming over 
: Suit al grades. You will find that your Visit to our o 
5 l ono and tuterviews aro carried out in as 
er as ona be commalibie with efficiency amd without PE Peart (rom 
important person there, 


prlicants, aoon amon to firms and efectivo 


tho act that you are the most 


Our ces are freo to a 
to both. 


Barton 
Bureau 


on San ADDI? -IA the Tull co 





41 Kingsway, London WC2 
Temple Bar 1055 


Accountancy staff 
consultants 


wia reagues i for Andit 
pleasant 
friendly and informal’ & 


your name will not bo 


co 
disclosed without your permission. Below is gtven a selection from our 


varied and over-changing register. 


PROFESSIONAL 


£1 750 Taxation Senior Gok "i This can be a good opening 
3 tora now alize. For ono about to 
bagi dae acer sn Saat tO CALATI © er would be made on results 


of ors 
aN (Highgate), A sole practitioner is 
f assistan 


£1,250-£1,750 Saip ques, A sgle peajea, u 


A is envisaged [or the 
fone et na wee cos er boo dnaliot GE nate pant 1S Eirago [of tho rigni 


Senior agro Cae WLA manan atout 30 not necebsarily 
£1,550 auaiined. out we th prof ahs ers 1 experienco who can 


£1 SOO genera Senior Audit, C.A.s EC2. Man 23-28 required for 
m teat. of dle paige or small to medium , practice 
off g good: Kaore on SONANS and luncheon vouchers. 


£1 000 Lady Book-keeper, C.A., W1. A well-known West Erd 
9 prar Or GA require a lady able to tako books to trial 
balance and do a little typing. 


JUNIOR CLERK, 17-18. C.A.s, EC2. English born, welfeducated (six 
‘}' level) young man who wishes to enter Into articles after the usual 
probationary period. Salary £7 per Coe 


Junior Clerks and those of intermediate nmana 
£S007L12SQ are requlred ip numerous pracilcea operating in 
£1,500 Sem TERE A h i 


£1,250 Terne ni i A 


- Management Anak 


for staff from well-known practicos 


cular approach is 


g 
pirea ann tho salarios offered are gensrous. The futuro in this typo of 
fers unlimited proapects 


NOW OOM. 


COMMERCIAL 


£2,500 taor snes snio. Financial accountant, 35-45. Building oon- 
to Surrey). One preferably with o co in 

contractors’ business company is large, well establish and can 
oppo: the right man. Base of operations, 


body who has some financial accountancy 
and furthering studies. Three weeks’ holiday — 
~ Dlenty of scope for advancement. 


y Mining fnance: a audent A.C.C.A. (22-30), to 
£800-£E1,000 prozas Taai accom: Yaniy bonga, aren 


Graphite., products, SW. Feedin student of sany 
£1.40 ot riralaing 


£1, 15 Book-keeper. C.A.2 require for a client (mail o rder) to 
Wandsworth a book to work to trial balance. Sta 
of six oniy. Canteen, filre-day week. Sult student or older man. 


£ Chemicals, E15. Chief Acoountant, thirty-ftvish, qualified 
and able to operato Inte 


grated systom 
coat gocountancy. He will have complete contro! of uee costing depart- 
around London, Te costing sections of actories in amd 


£800-£1,250 Termine AGGA oC Ni eto, 
siae to Doido kaioa and work will bo varied to giyo oppor- 


OVERSEAS 


LISBON. A.C.A. or A.C.CA. of anoni ification 
expertence with manag tonini or oh of largo 
ofa Keoua A tax-free ree salary £2,000 E E with nosouable 
exponses 


MADRID; Monne man fueled and with tio -threo years. ee 
‘don oxporien uired for Bnglish ctico operating in 
EL. S00ce 1, 300. Spanish eveential. tial. sia s 


MADRID, Senior PT Aie on A.C.C.A,, to act in a managerial 
capacity with view to if desired, after probationary period. 
The salary offered hy Mese y blah. Spanish essential 


We havo on our rogistor soveral 


Continental Y 
men of up to two -qualifying ex mee, 
three-year tours ae Rican fddle and Far countries 


appointmen 


SOUTH AFRICA. A leading firm of accountants in Johannesburg requiro 


living much - Tho climato is the wor and 
gporiiie facilities are oxcellent. £2,100 st 
Chartered Apounranni. AFRICA. parara 3 or a C. Gaa umilahed 
on in Ni Lagos, mann: duna, adan. 
and provisions. Highteen months’ tours with oe 


uarters 
re on full ri £1,800 p. ea E 


acuncieos A young qualifted 


and some West 


Vacancies, Gata Africa, South oe ee etc, 


licattons are Pi Moos 


anonymously 
our clients without the > permission of the applicant 


no Information is given to 


CONSULTANTS: MR M. P. GILES, MR W. P. RUDLAND, MR A. R. V. CULPEPPER-WILLIAMS e 
MEMBER OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS i 








BIRMINGHAM . 


Tho associated firms of Price Waterhouse ar 
Co and Howard Smith Thompson iz, tel . 


and th 
OTe. i writhig t 
g O. A pariga scheme, a Apply in writan z 





NT CHAR 
COUNTANTS require qualified senior to 


¥ es 
be regularly reviewed. Contributory pension schomo, 
maree ooa paid nouns y: flveday week. ~ Write, 
age, oxper and salary required, to 
Messrs Cooper-P ary, E Halt, Doughty k Co. 16 High 


Burton-on-Trent. 
ERTIFIED ACCOUNTANTS ars ared to 


#12101 
young Fellow or ate able to tako orer audits 
and tax work of partner who ts semi-rediring. Must 
Hava aa page practical experienco, sal 


conditio 
Appiieaat ato should Ure area South of the Thames 


y ts 

PATAN A confidence, to Box CA8737. 
TERED CCOUNTANT partnership 
caloro ae 10 34 to Join, oln firm in “qualites are 


Te ee and. iia maant yn ane beet 
Cas, cat 
firms. — Box CA5853. ep 
HARTERERED required to 


ACCOUNTANT 
branch in Bast Anglis for expanding Tendon fear 
One with connections in West Suffolk. Cambridge, 

West Norfolk preferred but not ree ely Full Caste 


Writs to Box CAI007, 
TERED ACCOUNTANTS, on Wi 
Cite gubcontract erably on 
: prem ~ Box 90 


od sire, 
Birmingham City centre, has vacancy for senior 
audit clerk. Excellent prospects and g remunert- 
tion depending on age and o co whh ample 
scope oor -inal work and for extending 
experien No out-of-town work, Pension echems, = 
Apply Box CA8BS75. 
HARTERED ACCOUNTANTS of mealui 
have Mary: eae for nowly pean t 


NTANTS requira man 
Hfed b meco to undertake varied work 
in an expan l practico, Excellent 
fo with taxation kn 
personality. — Box 29, 


ow for onga xamination. — Write 
. 8. NASTERE co ook "Hist 1 Holborn, Wel, 
ANTS require senfor 


‘OT Seniors Seance A ak peed of incomplete 
records and private company audit work eoretle: le. 
Progressive salary according to oxperience 

* holiday and luncheon vouchers. ~ Write on 

fall particulars to Neville Carter & Co, 160a Central 
Worcester Fors sire $ 

C TERED AC UNTANTS, s London, 

finalist or recently qualin man as 

] assistant to partners. Prenen es 


HARTER D ACCOU TEN Wi, sa 
practice, require senior assistant wi 
direct to Preferably qualified but not 


including ote Son uron youchers. one 


ae ERED" ACCOUNT NTS with medium- i- 


provincia! practico have vacancy for 
experienced senior atsittant. Five-day wosk. Pension 
scheme. - Write agree ope of ags -And experience 


ackiitional senior assistant. not necessartly 

qualified, but with sound knowleaige of taxation ind 

incomolete record work. Five-day week, modern 

Seley range £1, 130 to El Poo bid on ETEA 
r a 

“i M Hazlewood & Co 


ti experience. - arcus 
Windsor Hi Bouse, Che Cheltenham. 


- Price Waterhouss & Co have vacancies tn London and othe cities in the United Kingdom for young 
qualified tants. 


THE - 
ACCOUNTANT 1x 





ere FOR . ACCOUNTANTS. 
IN LONDON 


Peat, Marwick, Mitchell & Co have vacancies in their London offics for youns qualified accountants 
who wish to extend their knowledge of accountancy in the widest variety of professional work, including.. 
audi, taxation and consultancy work in many branches of industry. May finalisis will also bo 
considered. í 


Attractive starting salaries are paid and the prospects of advancement and of promotion are excel - 
lent. A varied and responsible career is offered to those wishing to remain fn the profession and there 
are opportunities of transfer to other offices in the United Kingdom and overecas. 


There is a pension schemo and threo weeks’ annus] holiday is given. 
~ Applications should be addressed to tho Staff Parmer, 11 Ironmonger Lane, London ECZ. 





CHARTERED ACCOUNTANTS 


panne Youngs & Co have vacancies tn London which ea particularly attractive to newly- 
accountants who are seeking to broaden thoir experien 


Staff have ample o unities of increasing their knowledge whist enzaged on work in a very 


‘wide variety of 1 and commercial companies; attractive salaries are paid. Prospects for 


promotion for the right men aro oxcellent and a good career is open to therm. 
Applications should be addressed to the Staff Partner, 19 Coleman Street, London EC2. 





FOR THE BEST JOBS ... FOR THE BEST SERVICE 


Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a centory 
classified register carries some hundredi of vacancies ~ ssiaries £400 to £2,500 — for articied 
and junior clerks, book-keepers, auc clerks, assisiant, cost and chief accountants, company socretarics, 
You are welcome to scan this register when you like, as often as you like, and only when you hare 
spotted the vacancies thar interest you will we ask you to Sii up our form. 


We negotiate the salaries: arrange times of interviews — as many as you wish — and 
YOU TAKE YOUR PICK 


Employers! You will sare time and money by registering your vacancies with us NOW. 


49 Queen Victoria Strect CTT: 2912 POIRA A ointments) 
Solon E £ š CTT: 2781 (Commercial Industrial) 
near Mansion House Station) CIT: 1960 (Director) 


Hours 9 a.m. to 6.30 p.m. ' No fees to mafi. 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


accoun 


Excellent ties exist for young accountants to in experlence of tho organization and 

procedures of a wide variety of commercial and industrial taderta kings. caer seen att 

sequent opportunities for staff to transfer to the mana gomty ancy sorvices and taxation 
departments of the frm. Dromotlag prospecia ace EOLO ANA hich initial cat es are offered 


Applications should be sent to 3 Frederick's Place, Old Jewry, London EC2, addressed to tho 
er. - 





PROFESSIONAL CAREERS 


Delo! Piender, Griffiths & Co, Vacancies exist in their London and Manchester offices for young 
quai accountants wishing to obtain post-qualification experience in all aspects of accountancy, 


There are excellent prospects of promotion in the firm for those who decide to make the profession 
their career, and for those who ultimately decide to go into commerce or industry encouragement is 
given in finding the most suitabis- openings. $ 

Opportunities arise from time to time for short periods abroad. : 

Attractive starting salaries are paid, based on qualifications and experience. 

Theres is a pension scheme and three weeks’ annual holkiay is given. ‘ 


Applications should be addressed to the Staff Parmer, 128 Queen Victoria Street, London EC4 








Cry, CHARTERED ACCOUNTANTS havo 
cancy for a qua assivtant a man- 
agerial capacity, with prospacii of partnership 


Writo 
culars to Box C8674. 





AECE TN TANIS 


contributo 
sahame, A oortzin amount ‘of travelling ts 
to experience. 


CCli34, 


ITY CHARTERED ACCOUNTANTS (medium 

sized) have opening om qualified naun. with 
view partnership pertod servi as 
eae: ~ Fall particulars to Box CC1084. 


cru CHARTERED ACCOUNTANTS require 
a gang ta seer peden asaistant. ood 


a experience and salary 
TE aa Box x C390." iji 


CHARTERED ACCOUNTANTS require 
pales assistant to re charge of a group £ of 
Commencing salary £1 pa. = Bor 


CCS950, 
ITy Steers ACCOUNTANTS 
assistant in modfum-sized 
Salary a [soft 350. Interesting work. 
dsotalls to 083, 


practico 
Full 
Box CCI 





Ce CHARTERED ACCOUNTANTS require 
tion assistant. The commencing salary will 
be up to £1,500 according to age and 
mica with ne vwooks’ annual leave, Lun 


and pension schemes, =~ Write Box 
CC8657. 


4 
ITY FIRM OF CERTIFIED ACCOUNTANTS 





to widen experience, 

tako responsibility. Salary 

wiii be negotiable according to è ce. — Write 
full particulars to Box C¥F5967. 


EVON RESORT. — Senior amd semi-senfors 
required by largest firm in the ares. Some largish 
jobs, bat 
lete reco 
Q to £1,200, firm 
growing. Failed experienced: 
or newly-qualified from country practice who requires 
more experience before moring to blg city. — a oll 
details of experienco, a 
staff notified) to Box D 


SSEX ACCOUNTANTS (argo pracen requiro 
ES chartered loast years’ 


finalist welcomed 


age present salary, cto. (own 


pial an advantage. — Full Veta ils to Box 
XCELLENT OPPORTUNITY for 4 
centiy~qualiified chartered a tant in a 
rapidly expanding ctice In Bristol. The successful 
applicant I bes y responsibie to a cipal 
and will be involved in interes ing and varied work 
ath om fs on management eccountt ary 


according to ereer ence but not leas than £1,200 per 
annum, y R. W. Rossiter, Chartered Account- 
ants, 1 White alte Road, Bristol 8. 


APERIENCED MANAGING CLERK (not 


charge of 
approx. £i, 750. Hacellent pros- 


pocts for righi man, = — Box EM8636. 
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QUALIFIED 
ACCOUNTANTS 


A med Chy firm of 


fum-alzed chartered a 
qualified accountants (or its audit sta ff. Widely’ varied and 


auditing, accountancy and fmancial advice, 


Salaries: 


ualified accountants 


tants (offices near Liverpool Street station) requires 
expanding practice corering all aspects of 


ualified accountants with loss than three years’ experience ~ from £1,300 p.k. 
with thros or more years’ experience ~ from 


£1,600 p.s. 


Luncheon vouchers; three weeks’ annual holiday; contributory pension scheme with life covor, 


Write for tntarview to Box QA8693, giving age, and brief details of career to date. 


YOUNG ACCOUNTANTS 
FOR THE PROFESSION 


We hare need of some more keen and tntelligent men, newly or recently qualified, In our Landon 


office, 


Opportunities exist for initiative in the use of modern audit techniques and the provision of financial 
advisory services for management, and for specialization in tax, tax planning, computers, management 


accounts and tancy. 


Placings are often avaliable with clients in industry if desired at a later stage. 


Starting salary £1,250 p.a. minimum, plus annual bonus payment based on salary and service. 


Confktent finals candidates should also apply for positions pending qualification. 


Write for interview to Box No. A.9387, ajo Central Nowa Limited, Pemberton House, Haw 


Harding Street, London EC4. 





SENIOR AUDIT CLERK 


or- 
visiou. We will provide a good saisry and Sreli 
opportunities to a person willing to accept senior 
aake n rr in an expending firm. Five-day 
week. Three weeks’ holiday after service period 
Apply Thomas Warren & Co, 33 Thorne Road, 


oncasic;, 
AMPSHIRE CHARTERED ACCOUNTANTS 


sain sO mei 250 4 ding t d l 
ary acco g to ago an Oxperi- 
once, — Box C5980. 


able to accept ility 
Apply to Foster, K eios. & Co, konsian Bank Street, 


ONDON CHARTERED ACCOUNTANTS re- 
uire qualified staff. Sa mot less than £1 600 
according to age and e ce. Ponston scheme 
available. ~ Box LC6025. 


ONDON CHARTERED ACCOUNTANTS re- 
| ae A taxation assistant, who should be full 
experienced and able to work on own Initlattve, 
dade sper position, at a good salary, together with 
unchson vouchers and a pension acheme, is offered 
to applicants with tho necessary qualitiss. — Write. 
giving ena of experience and salary required, to 

x 





LUTON 


Seinen 21-100 EL AGO mccordinae wearer 
~ Box LN8637, 





ANAGER utred for chartered accountant’s 

South Midlands market town. 
and inoompistse records 
esentiali. Partnership might be anea. to | peed 


man. — Details of experience to Box MR 





LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


QUALIFTED SENIOR, with three~four years’ esting positon k experi- 


ence, required by Centra! London practice. sition gnvolving 
sia ff lon and some travel. erred ago up Suay up 
to £2,000 p.a. plus threes weeks’ holiday and | n ont Salary £1,800 p.a. 
RECENTLY-QUALIFIED C.A.. irod for smali Gy practice to 
artnership. Salary minimum 0 pa. plus 


nasist a vicw 
three weeks 


hoilday luncheon vouchers. 


EXPERIENCED SENIOR, preferably qualified, but applicants with good 
sred. Rotponsible position with 
. Age open Salary £1,750 pa. 


professional background favourably consid 
metium-sited City 

TAXATION. - Experten 
interesting and tion by 
Compan 

Salary £1,600-£1,750 p.a. 

FINALISTS. - eros ppanlass with varying 


or finalists w sock 
tes inca ir itani] will recoivro tho 


No fees to applicants 


166/168 Bishopsgate, EC2 - 


cot senior taxation assistant Is 
progressive poal unrsized 
and personal work Involved, Excellent conditions of emp 


terms of referenco oxin 
ther profetsional or commercial opportunities, 
immedi 


alary £900 p.a, 


QUALIFIED SENIOR to act as supervisor with large City firm. Excellent 
o rtunit for r young C.A. to gain oxperlence at a high level. Age 30-35, 
wee » luncheon rouchers and contributory pension scheme. 


JUNIOR TAXATION ASSISTANT, male or female, required by medium/ 
large practice. Opportunity for ambitious person to gain varied experi 
pay, of personal tazati Three weeks’ 


once 


on. holiday, lunchcson rouchors. 


EXPERIENCED UNQUALIFIED SENIOR to join large City firm. Must 


be capable and adaptable. Age up to 55, Salary £1,250 p.a. or by 


offered an 


City prnaica 
oymcnt, SEMI-SENIORS. 


experienoa 


ate attention of a 


negotiation according to knowledge and expert 


{odustrious 
negotiation. ‘2850-81 100 p.a. 


once. 


~ Mediunrsized West End practice offers excellent 


accountants wilahing to progress. Salary by 


SEMI-SENIORS. — Numerous opportunities all arcas with small, medium 
and large 


firra at salaries from £750-£1,100 p.a. 


Inquiries incur no obligation 
Telephone BIS. 0882 








r NON 
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| -HARRISON= WILLIS 
COLUMN 


THE POST OF THE .WEEK 


Whilst the future o one of Britain's vitai 
industries, stoel, 


the London GSD office 
ny of steel merchants 
A ag viso on the appointment 
of a Chief Accoun tant. 


wog importance co will 

be in the hands entirely of the bolder, An 
annual remuneration of circa £2,000 p.a. is 

envisaged initially as is a bonus scheme. 





PROFESSIONAL 


m of professional posts of all 
is, Whero are tho 


IT AG 
TONDOEN So 
ge Zany 
Evallableo for sion Continensal trips, Salary 


ne bie to 
TRUST AND D EXHCUTORSHIP, ~ Specialist 
req y CENTRAL LONDON practice. 
Abso dite Salary £1,500~-£1, 00 Pa. 
TAXATIO ~ Yo ei cen or woman S f 


Won. tax duties swith D DEL Sob ee yE.GOb pa 
WINGHESTEA. ™ practice 
LOR rer iti SEMLS 
ful counry. nego 
SENIOR, 
medi 


£1,000 —£1 
AUDIT SENIOR, T om For large/medium c- 
BL doo O p-a; for ne for new runt ined: £1,300 p. a. 
Also semi A ely qualified: pa. 


YEOVIL, - Young "GA. with small practice 
Partnership prospects 


experience 
for suitable ‘type after. probati period. 
Commen range £1,100-£1,200 
p.a. Man to ey : Jobn Wen. 
OVERSEAS 


INTERNAL AUDTTOR. — Travellin 
out WEST AFRICA. Single, qual 


den R 
and professional posts 
vailabio throughout the world. 


COMMERCIAL 


wee P COST inside. Riel sae ~ 


costing 1 god 24-54, to under- 
take complete responsibility, Salary rango 
to £2,000 p.a. 
ALIFTED ACCOUNTANT., -~- A.C.A,/ 
A,C.C.AJA.CILSJA.CCS. should be im- 
aginative and youn For ket eat 
organiration based CROYDON. Salary up 
to £2,000 p.a, to ca 
CIAL ACCOUNTANT. ~ lifted, 
£. for cosmetics works NW. NDON. 


ust have had two years" commercial 
experience. Salary up to £2,000 pa. 





ACCOUNTANCY STAFF pUBCIALISTS 
118 NEW BOND STREET, DON W1 
(Telephone HYDe Park 9441 ee ve) 
OPEN ON SATURDAY MORNINGS 


CCOMPI ee CONFIDENTIAL SERVICE 
NO FREES TO APPLICANTS 


THE 
ACCOUNTANT 





JOHN McCARTHY 
- & COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,5 in ait arena for 
` including unqualified and for sermi- 
C are a, to ofer generous 


fern Wh R men willing to sta 


to extend thelr “oxpertence of the mare 
cated modern syst 
Y "Taxation asetimcs 


£1,000-£2, an even more in 
ozidon and offera a rewarding career 
lists. Taste gare numer oos poss at 
all lerels, malo and 


#1,500-£1,600 Xa Young qualified 
client cine 


audus Inaluaing 


computer ¢a . Great oppor 
tunity to acquire em practicn and attend 
or course. weeks’ ho y and 


projatiment if 


£1,250-£1,500 XS zman 


uvoly practice. Not n 
bur might go nigner for a good man. 


COMMER CIAL 


£2,000-£2,500 Gestised’ man m 


ons hindi bs eat as ee Bee tee 
firm of aircraft components. To take over the 
wacle of tne accounting function incimding costs 
De ler rege armen man can find this a 


£1,100-£1,200 sires, ams 


the secrovaryiaccountant to aesist 


company: Under 2 ho A an aiy final ate of 

recognized q 

£1,200-£1,401 ternal ternal aualtor ao 
amen AY nee: mere ee eferrect, 
ill sytsicoma In a na y-khown 

manufacturing company, initially under super- 

vision. All modem accoun ith 


. Admirable oxperlence for 


£1.500-£1,850 212a, Cox 


accountant to do. ` 


Call or write for appointments. 
Open Saturday mornings 9 to 12. 
Telephone NAT. 5127. 





ANCHESTER. — Qualified assistant required to 
erri new ofttce North Manchester. 
Applicant wlth own noucieus could continue own 


private practice at tho new office if so desired, An 
propose ahs 
young man, opportunity 


App ox MoRo 
iy Box y Box MOSS 


untants 
AANCH a young q sonors Stake charge 
of public company private 


company audits. Three or four years’ nost-q 
cation experience, of SED. Sompeny audits caseotial 
also knowledge of devtrable. 
puun a not less than 
£i, p.e. of further actvance- 
ments. ~ Apply Box MF1037. 

C f charterwi a 

uire experienced senior clerk not n 
qualified t upon qualifications df 


any) and experience but 
£1,200 p.a, Five-day week, three 
holida ano penzion on scheme. — Box MES994, 
C ER FIRM of “chartered accountants 
(three partners) has vacancy for a capable young 
C.A. Above-arerage salary and Rood p: prospecte. May 
list considered. — Box MF1070. 


assistant to junior partners 

branches of professional work, but oe particularly io the 

taxation sna conmo anen blems of a large public 

company. mmencing reese 0g 

e T an ets according to abil bi 
ORTH ESSEX CHARTERED ACCOUNT- 
ANTS seck quaiified assistant, whose future 

should lcad at icasi to branch 


mana ard 

could jag much further. Flat available. ~ Box 

ee ae ACCOUNT- 

Exezikent grossi, Saar a to E 
pro o p on 

y honoured. - 


within ons . Ho 
Write fully Box PCi136 





Al 





Laure & Company 


COMMERCIAL 


Selected opportunities from a wide range of 
appointments on our current register at all 
levels up to £3,000. 


URREY. -—- SECRETARY/CHIEBF AC- 
company engaged in 
manufacture of eet components, 
successful candidate will be responsible to the 
Mana Director for the complete account- 
ing fan general a » Age 
28-35. Pease eo 008. 
CITY. - ASSISTANT ACCOUNTANT. An 
industrial organiration a aq 
mat at icas two years’ commercial experi- 
to amix with mana mana gomen accounting. 
Age’ 2530. £1,500 -£1,65 


ohpapr Agate MANAGER, An 


ced man required to supervise the 
books of two co es to, trial balance ievel, 
and to assim wi general accounting. Age 
35—49. £1,508. 
WwW. LONDON. — ASSISTANT ACCOUNT- 
ANT. Rosman) or anoa 

pien i yh roan 
at te ove YO 
position. Ago 25-30. Haar sb 
PROFESSIONAL 
There ts a constent demand from professional 
fo life and unqualified 


at all levels. From our comprehensive renter 
of vacancies wo are able to select the oxact 
type of o required, 


“APPLY IN CONFIDENCE - NO FEES TO 
STAFF 


LAURIE & COMPANY 


MANAGEMENT APPO 
CONSULTANTS SPECIALIZING 
ACCOUNTANCY 


31 MOORGATE, LONDON EC2 


MONarch 6301 





as, easter co and co 
not oss han £1,050 p.a. — Box 8559452. 
SEMESE OR AUD required by City 
ed accountants for varied practice offering 
experience scope for adrancercent. Se 
A age and o co. — Write fally 


to Box 8. 
EMI-SENIOR AUDIT CLERK reqoired by 
NL erg accountants. Varied 
day grag oh accarding to ence, 
¥ askew & Co, 208 Green Lanes, N13. 
WeNIOn AND SEMI-SEMIOR AUDIT CLERKS 
required mid- ser hc 


tö 
oT 

thero ls a pension scheme ma lun cher. ~ 
d details of experience and salary required 


satin è 
ASSISTANT, preferably a. recently 
certified 


in Cornwall; ership in 
future In suitable ces, — Write, giving full 
detalls of age, ences, cic., and stating 


pesca d salary, to Box x 8 982. 
OR ASSISTANT required by chartered 
iea Regent’s Park. Salary sccortine to 


anges — EU 1636. 

S OR ASSISTANT by Chy chartered 
accoun y for private bgp peat aah a 

the Home BE PERPA T sainry 


Counties. 
than £1,200, — Write foll particulars to Box SALLIE. 





SENIOR 
AUDIT ASSISTANTS 


eget e e Meare ped aby 
an varied 


essential cants, 
e ‘be be qualified, must have had 
professional or internal sud 
geogressive salarics arc 
pension scheme. - Box 





BNIOR AUDIT CLERK. 
Martor accountanus 
erien ia tmcomplete 


mlary about £1,100." Howse available. -— Apply 
din age and experience to Box SAI131. 
E CLERK chartered account- 


required by 
Essex. ce in incomplete 


xallion cssential. 
ago one ae, Seine legs hes 21.200 t for OF ia 


3 
GENIO NIOR € CLERK EN roaroa by middle-salred firm of 
London, west 1 arca. Varied 
aie tela 18'E2 000 p.a., subject to age and 
experience, plus anea Foucherg. scheme, 


Royneil as 88) 58/90 Chancery Ponne Apy Box 857, 
S ren in medium-sized 


on and good 
yon for suitable applicant. Apply R. E. 
SARMAN & Co, ce Accountants, 3 Town 


vare, Stevenage, Herts. 
Non CLERK with sound professional 
co required to take charge of audits mainly 
in Lonaon by a firm of chartered accountants in 
Holborn. Salary exclusive of 
= Appii Three w 


S BRNIOR STAFF requircd by chart 

ants tn Holborn arca. in:erevsting and varied work. 
Excellent prugpecis, Comm.ncmg sa ocponcing 
on experi nco, but will be no: loss than £1,300 p.a. 
for n.w ualified are reviewed 
ann 


P preferably 
co 


to 

ÇSÖTHRI SENDON SEA =- We are a medium-sired 
haro a Tacancy in our Southend 

fe des Wiggle CUA, requires a man 

2 above average i ability who wishes to make @ career 


a good o and prospects of an eventual 
x have a pention and work a 
five-da: weak. - Write in fullest detalls to Box 


USSEX CHARTERED ACCOUNTANTS re- 
quire quallied or and 


exporience. = l 
Richard Place & Con Wilmington ah 
Street, Ean Grinstead or telephone Hast Grinstead 


4321. 





TAXATION ACCOUNTANT 


City chartered accountants hayo a vacancy for 
a young accountant for taxation work. 


This appommtment offers the opportunity to 
obtain experience of most aspects of taxation 
work and good prospects of advancement. 


The vacancy could be filled by an unquall- 
fied accountant with previous taxation 
co, 


Starting salary between £1,350 and £1,650 
annum according to age and c ce. 
oe woeks' gennusi holiday and 

life assurance scheme. 


Please wriie in confidence to Box TA8555. 





AXATION. — A Loods firm 


taxation ent. cs it a 
salary appro te to the high dogres ate miaro 
and ility that it 

retirod senior Rerenue official with ¢ Schedule D 


weock, scheme, 
Gordon, Harrison, Taylor & Co, 7 Bond Place, 


AXATION cab ee te ~ A vacancy has arisen 
experienced astiziant. Good 
Eo a of Schedule z “aoud ensure a high 
salary and with interest in Schedule D, an oxcellent 
future. ~- Write to Newton & Co, 63 Temple Row, 
Birmingham 2. 
AXATION ASSISTANT. ~ Chartered account- 
anis (City) havo vacan in their taxation 
epariment for malo or female ph senior or semi 


senior level. ut will 
schame, a cncon oS vouchers, 
on 
in confidence to o Box TA5932, 


7 re 
am . ` ‘. -a 
1E 
’ 


ACCOUNTANT 





ARATION ASSISTANT. ~ City chartered 


accountants an oxperienced male or 
omale tax assistant for personal and com ny 
taxa loyment on a pari-time ts 


Hon. 
would be considered. = 
. lary will 
and ability. — Full 


rears nor 
upon © co 
to Box TABS76. 





AKATION OOTAS ekther pox, he esha 


er information for ae Inland Keven some eres 
pa and ions. Salary cininuin £1,280 
pa. accor g to experience and qualifications. — 


TAXATION ASSISTANT required by firm of 

chartered accountants jn Central London. Salary 

scorn g to experience, up to ai, s00 pa. — Box 

AAR ooo t et. zeguen by Wer FE 
accountan with gubstantial 

varied hae iy The apocininedt in the first piace 


is in the al taxation department but encoura 

ment will be en to persons wishing to aa 
xX OXD co A pro ve salary will bo 

paki. Holiday srrangomecnis ed. — Apply 
brief persona! detalis to Box TA1028. 
TION ASSISTANTS. — Deloitte, Pilender, 


Griffiths & Co, 128 Queen Victoria Sirect, 
London EC4, hare vacancies in their taxation 
department Tor young auan aed accountants wishing 
to specialize in taxation. — Good starting salary, fve- 
sgh week, unenco vouchers, pension scheme and 

hol 


three weeks’ y. 

Toup . — Chartered accomtanis WC2 arca 
bave a vacancy for a taxation manager. Good 
paki in a 

amd will be in the re 

sch TCS 


n Ar fl. PaO ei B00, P 
ome. ~ Box 7. 


TAXATION ASSISTANT 
£700-£900 p.a. 


aed chartered accountants havo vacancies in 
taxation department for male 


unqualified 

or female assistants able to deal swith penonal 
returns and correspondence. Good oppor- 
tun itos for econ aud wkienin 
experien to Ê for out 

co, or more. K ` 
nanding ap icant. Five-day week, threo weeks’ 
ton 


ge 
Write with full particulars to Box TA8716. 





TAXATION 
CITY CHARTERED ACCOUNTANTS RAYO 
vacan personal deparım for 
senior and semf#senior assistants 


experi- 
ence of ae epyerstert ee iep doublo 
taxation relief, trust acco and oxecutocship 
work. Salary | range £i. 280 te to El 7450. Pension 
scheme. — Box TC8675. 


own Initla 
pariners. Applicants need not aot hold. oro estional 
qualifications, 


Commencing salary will be commensurate 
Of further advancement, -Taero <i 


pons 
Sodas gna luncheon vouchers. 
Please write to the firm at oO cx NT 
f experience 


Axe. London EC3, giving deialis o 
age, cic. 





TAXATION 
£2,000-£3,000 p.a. 


re- 
Clty , chartered accountants. 
Baro wide knowl 


oct ae -to-day 


Dopa: 
g to age and ay EL 
pens scheme. 


Write 


with particulars d erlence to 
Box 788714. al ai 
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AXATION. — Leading firm of Weat End 
E aru en requires qualified account- 


speclalize work givin 
excellent and varied experience, ~ Box ASE CY : 


TAXATION 
£1,350-£2,000 p.a. 
a AD 
or to lee tn aaah b 
firm of Fiy eh chartered accountants. Starting 
salary £1,350~-£2,000 a to a an 
experience, HExcelient prospects for ce- 
ment. Five-day week, three weeks’ annual 





Landau, Moriey & Scott, Lex House, 370/386 
ates Road. Wembley, have vacancies at their 


salarica pa five-day week, sta 
lti. ~ Apply to Staff Parmer. 





BND ACCOUNT 





clerk, I femalc, part- fulltime. 
e or 6, or - 
GERrard 7691 
EST END THEATRICAL ACCOUNTANTS 
require male or fomaio tax assistant. 
GERrard 7691. 
W » 8 » 4b 
Frederick’s Piacoa; Old Je » London EC2, 
have vacancies for young q accoun 
broaden their experience in all 
Tana in of the prof Good 
mary e with unities to 
er abroad in dus courso, 





YORK 


Chartered accountants require qualified senior 
cierk, or man with equivaleni experience. W 
variety of work, excellent prospects for farther 
advancement. Pension achome; fireclay 


* Pulloyn, Hesslton & Co, 92 Micklegato, 
York. 


OUNG C.A. 


for country Life 
accountants in a 


Salary £1,200, - Box 


ni accounts, in 
is essential 
ble. crannuation 


S 
ly Thornton, Baker & Co, $5 North Street. 
xon. 





COMMERCIAL 


CCOUNTANCY ASSISTANT, experienced and 
competent, for seou ught lodgers and wages. 
Would suit audit cler 





changing to commerce. 

£1,100 envisaged ~ Write G. H. 

S n Ltd, 30/34 hoe Street, London NWI, 
(Marble Arch — 


Te). EFICE MANAGER re- 
quired for B.M. AND retail dosier at Fleet. Hants. 


Knowledge of mechanized eg on oe 
Three weeks’ holkiay. Coremensng i etd a 
rete Excellent prospects. EAn iG x 
YN T gtst gg Hi r by 
coring company in North-west Muat 

y competent to e ge of small accounts 
Brien, conversant control ledger, 


but havo 
qualifications. Salar y in range eat £1, 250 721,500 pa 
Please write to Box AB8678. 
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AS COUNTANT for small co in Twicken- 
ham. Taurens D lor koae cana ic of wor 
on tion of ial E kana led at ext ye 
» know 
Ble as” adran "Beaeaa otrie Sh Tate 


utred by firm of 
eens and 


should hare 
His routine duty will be 


t 
bate rk. mrmencing salary eae a 
caesar penp aasma 3 RAT ae 
CCOUNTA (qualified) d) required for aa 
aed reine er pe ait with a nation ykp on 
a o 
ufacturing group. Salary negotiable, but not less 


than £1,100 per annum. ~~ 
AQi108; Please Seed to Box 


Sept Nd aoe Sac? in tho 
Q Pa, y, tint 2go, € 
ence and present salary ” Pho AR its. 





CCOUNTANT required for gepanding retall 
cts 


in ote Sian t must als ra ott ‘iy 
ting, especie 
Enowied a good oontrolier o t: 
wied ie in management statistics and 

to work hard for an sbove-average 

reward in salary and status, — Detatied applica- 
tions, giving particulars of age, experience and 
peen aslary in atrict confidence to the 
ging Director, Box AR8695. 





CCOUNTANT reautred for pro B 
ASiss tion of food ifr coat any 


salary w: coountant, 
305,73 Be 73 Broad Lane. ai h 


YO, erably aa oe Ago 
qua 
to £2,000. — Box AT1114. 





ACCOUNTANT/COMPANY 
' SECRETARY 


Qualified accountant with woe in permed tl 
group, m 


Starting sal Zi, 250 
to £i. EL SOO 4 oe ability ‘iad exnerionce. 
Three weeks’ holkiay. Superannuation scheme. 
= Box ACRS587. 





ACCOUNTING STAFF 


Vacancies exist in the head office of a group of 
companies for t yong mea n in tbeir twenties who 
hare recently ed {nm accountancy or 
secretarial practice, or who have p 
termediate oxaminations, Preference will be 
to applicants who have some commercial 
co. - 


oa ree. Q ry 
tres life aacurance eS ne 
pplications in sri confidence, stating ating ago, 
fli Hotaia of Dice. 
present salary, should bo 


The Group Personnel eae 
FINE FARE LIMITED 
P.O. Box 50 
Gate House, Welwyn Garden City 
Herts 





CHARTERED ACCOUNTANT (age 22-26) 
required by Acrtal Surv Company to assist 
Chief Accountant in aration 
of managemenm information. Previous 
industry mot essential. Startin ng mlay negotiated 
the range £€1,100~£1,400. rito, giving details 
a and provious employment f to the Personnel 
ger, Huntine E bh kes 6 Elstree Way, 
ages 


EPEN EEB ACO unran u rout 
Toe g up 
engineering companies, The wilt be com- 
mensurate with the r nua. iaToyod a eral will 
be not less than £1,500 per ann =- 
Please write, gtving fwll details Ty Box, AE1012. 


| 


XIII 


THE ; 
ACCOUNTANT 





A CALL TO ACCOUNTANTS 
FROM THE SEA 


Young shore-based CLomion) accountant required to darelop new reporting ideas, Splendid and stimu- 
lating expericnce and longterm prospects, 


-Qur clients are at the Gysemic end on 
recognize the holp that 
into practico — and uco new 


Previous advertisements have proved unattractive. But ft is hard to see why accountants recently 
qualified do not emp at this real chance by applying in strict confdenco to accountant consultants 
charged with tho of ahort-listing. ~ Please give ago, salary, career details, to Box ACS8556. 


ing — expansionist, epecialized, with new ideas. They 
yo and want a lively qualified accountant to put kicas 





ACCOUNTANT 


required by rapidly expanding firm of printers to act as assistant to the Company 
Secretary, and to be responsible for the preparation and interpretation.of accounting 
reports for manggemont, including budgetary and cost control statements, sales 
statistics and credit control. 

A.C.W.A. peeferred. 

Ago about 25, Minimum commencing salary £1,250. 

Excellent contributory pension and free life assurance schemo in operation. 
Write in confidence, giring full details of age, qualifications, previous cxpertence and 
present salary, to: o 


COMPANY SECRETARY 
WILLIAMS LEA AND COMPANY LIMITED 
CLIFTON HOUSE, WORSHIP STREET, LONDON EC2 








ACCOUNTANT/SECRETARY 


The English subsidiary of an important Italian company situated in the Wembley arca requires an 
Aoccountant/Company Secretary. 


The responsibility tIneludes accounting for import transactions, a large sparo parts depot and a car 
service organization, 


A good knowledge of accounting with ability to manage a small office is casentiz!l. Whilst a 
qualified man ja preferred, an unqualified man with sound commercial experience would be acceptable, 


The commencing salary will be in the range £1,400-€1,850 per annur, 


Applications in the firat instance in strictest confidence giving details of ago, qualifications and 
experience should be addreased to Dunn, Wylie & Co, 20-24 Ropemaker Street, London EC2, 





ASSISTANT TO 
FINANCIAL ACCOUNTANT 


A keen young man is required Gy this expanding organization. for the position: ol Assistant to the 
Financ 


This position would be a challenge to a man between 20-24 years who has reached at least the 
t standards of an accoun institute. 


An ebore-arcrage salary will be paid to the right man. 


Apply in writing to the 


Personnel Officer 
PARKINSON COWAN MEASUREMENT 
Talbot Road, Stretford, Manchester 





XIV 





AX CCOUNTANT is required for the ui 
ee of an international compan 

offices ara presently situated in the tre E 
bridge area but wi Been to West Surrey 
Ww the noxt six bast ia The appointment 
will embrace the whole range of accountin 
activities, which include the keeping 
financial books, proparation of monthly 
accounts and management reports and assisting 
in the preparation of budgets. This is an 
SP we to icin a progressive company and 

paki according to age and 

rini ol eee are also pension, life 
assurance schemes and other benefits. 


Applications which will be treated with the 
strictest confidence should gpro details of age, 
experience and salary an addressed to 
Box AA8680. 


PPLICATIONS are invited for the position of 
Cost Accountant to a Light engineering corn- 
pany in Reading. 


Applicants should have general accountin 
experience sand have obtained at icast Parts 
and H of the 1.C.W.A. oxaminations. The pre- 
ferred ago is between 25~35, 


Tho position is a challenging one calling 
for a man capable of taking his full part in the 
development of a budgetary control and stand. 


The saiary will be attractive and commen- 
gurrate with ago and e ence; the prospects 
pro Sod) pnmon an life assurance scheme 

in operation. 


Pisano ipply to the G Personnel 
Ctascoignes oacine? Berkeley 
Aveniie. E Reading, B Berks, : : 


ASSISTANT ACCOUNTANT 


A largo industrial group require an Assistant 
Accountant for one of its subsidiary companica 
at Battersea, He should havo passed the inter- 
mediate oxamination of the C.1.S. or A.C.CA. 
and bo experienced in financial accounts. Tho 
posttion offers good experience and opportu- 
nities for advancement within the group. = 
Please apply to Box AA8729, 





SSISTANT ACCOUNTANT, not noceesarily 

qualified, commercial experlence and knowledge 
of tho. printing. trade an advania 0}. pension scheme. 
and free Life assurances, threo w oliday. Salary 
according to age and experience. — Write givin 


full particulars to the Accountant, Curwen Press Like : 


North Street, London E13. 

SSISTANT ACCOUNTANT required by solici- 
ors in South Lincs area. Knowledgo of in- 
mplete records and personal taxation csvential 

Good. holidays and penson scheme. — Write. with 
full details of experience and present salary, Box 





SSISTANT COMPANY SHCRETARY. ~ 
C.A. or CALS. required Immediately to assist 
Secretary and Financial Controller of a pupils 
company manufacturing a wide rango o 

= ecrin, roducts. o company is part ne 


rge well- en i F. pin NW. 
England. Salary between £l, and £1,500 
dependent on age and sxperience. — Please 
apply In confidence, stating age, qualification, 
experience and present salary to Box ACIO86. 





ASSISTANT 
COST. ACCOUNTANT. 


A young chartered, certified or cost accountant 
is requ by a e iuar sieve company, 
engaged in engineering, assistant cost 
accountant. The position would suit elther a 
young qualified accountant or a young man 

mpting to obtain an accountancy qualifica- 
Bon. ls intended that the successful applicant 
will po appointed < = Accountant within a 
ai short tim 


pan w situated in the Weat 
Ridiee ae nd is within casy reach 
of Leeds, Bradford eg: the Dales. 


A contributory staff penmalon scheme igs In . ` 


operation and any holiday commitments will 
be honoured. 


Avply giving detalla of eT present 
salary, ctc.,to the Secretary, F. LIMITED, 
Ingrow, KEIGHLEY, Yorkshire. 





ASSISTANT for costing department requir ured by 


Goya Limited, excallent prospects, 
contributory y Renalon acheme, prPioliday commitments 
Monir rite to the Secretary, Goya Limited, 
nion Court, Amersham, Backs, © 70 "°° 
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APPOINTMENTS 


REPLY SERVICE 





MANAGEMENT ACCOUNTING 
LONDON 


” 


for 8 British group of more than twenty companies whose assets have trebled in tho last five years. 

This rate of oxpansion (which is being continued) calls for a new specialist unit, under the Group. 
Financial Controller, to advise management on finance and profitability, and to streamline present 

accounting systems, The work will span budgetary control, O. & M. internal auditing, and there will 

be special projects and investigations in support of expansion. Two appointments are to be made, 

One man will need at loast two years’ experience, preferably in commerce or retailing, after qualifying 

as A.C.A,, CA AA.C.C.A. Starting salary will be up to £1,800 p.a. (Ref. J.8/1), 


The other will have recently qualified as A.C.A.. C.A. or A.A.C. C.A. Starting salary up to £1,600 
p.a. (Ref. 3.8/2). There sre prospects of promotion within the accounting function, or to general 
management Pleage write for further details quoting the appropriate reference number. Your applica- 
tion will only be forwarded to our client if you authorize us to do so, after you have received further 
details of the ASL Job Description, 


MSL ADVERTISING SERVICES LIMITED 
17 Stratton Street, London W1 





ASSISTANT ACCOUNTANT 


x 


We bave a vacancy for a man in the 23-30 age group with recognized 
professional qualifications, but would also consider a suitable finalist. 


The Job General financial accounting and taxation work, and production of informs- 
tion for group management. eid . 
The Salary Based on qualifications and experience, but not iess ten £1,090 p.a. 


* include profit-uharing and contributory pension schemes and free life 
Fringe Benefits see 


ts The post offers excellent prospects within a fast expanding group to a man 
Prospec who is keen to make a career in the industrial ficid. 


= ications, giving concise details, should be addressed to the Personnel 
car, 


SHOWERINGS LIMITED 
Shepton Mallet, Somerset 





GIVAUDAN & CO LTD. 


An old-establishod business with an international reputation in aromatic chemicais. perfumery com 
ounds and flavouring materiais which it manufactures at ite recentiy-onlarged plant at Whyteleafe, 
mrey, requires an 


ASSISTANT ACCOUNTANT 


to take complete charge under the Chief Accountant of the running of the accounts department and to 
perform certain book. ing, steretarial and management accounting duties. 


This ls 2 now appolitmoni expecially ruitabie olther for a young recently-quatified accountant 
anxious to minke his career in industry or for a rather older man who has siready gained the requisite 


experience in a ‘similar post. 
Tho starting salary will be about £1,750 p.e. according to age, qualifications and experience. 


Write In confidence fuli details of career and for rea salary, to Whinnoy, Smith & Whinney, 
4b Frederick’s Place, ld Jewry, London EC2. 


woe =. - 


` 
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 Foulks Lynch (Classes) Lid 
) (A MEMBER OF THE FOULKS LYNCH GROUP) 


SUMMER AND AUTUMN CLASSES IN LONDON 
= fo Articled Clerks 


| INTRODUCTORY CLASSES 
Es between October lith and 29th, Novernber k and 19th 


INTENSIVE CLASSES 
Chartered Final (Old Syllabus) 
commencing September 6th for twelve weeks 
Chartéred Final Part I (New Syllabus) 
commencing October 4th for eight weeks 


“INTERMEDIATE STUDY COURSE 
_ commencing June 14th, 1965 and January 10th, 1966 


one wek s duration 


INTERMEDIATE SHORT REVISION COURSE 
rs August 16th for one week . ; 


FINAL SHORT REVISION COURSE 
for November Old Syllabus Final Examination 


commencing November Ist for one week 


= 2: Full particulars from 
= > > The Secretary 
. FOULKS-LYNCH (CLASSES) LTD 
4—7 Chiswell Street, London EC1 
Telephone MON. 0255 _ 








i INTRODUCING ; 
The Registrar 


AUTOMATICO SHAL PRESS 


THE REGISTRAR has been designed to meet a 
long-felt need for a press which will seal large 
numbers of documents without the effort zeduired.. 
for. operating the usual type of seal press. 


The Registrar 


; is ek 
Safe - Speedy - Powerful + Interchangeable 
The machine can operate at a speed of from 
1O a tgp eae a Ses Phage 


supplied with Sa and counterparts which are 
interchangeable. Demonstrations will gladly be 


Full. ee will be peste on application to 


JORDAN & SONS LIMITED 


Company Registration ion Agents 
Printers an 


116 CHANCERY LANE, LONDON WC2 





STUDENTS 
all your 


book requiremen ts 


can be supplied by 
GEE & GO (PUBLISHERS) LIMITED 


The City Library 
151 STRAND, LONDON WC2 


Distributors for publications of 
THE INSTITUTE OF COST & WORKS ACCOUNTANTS 





& BRITISH INSTITUTE OF MANAGEMENT 
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WHEATLEY KIRK, 
: - PRICE& CO | 


B, Le JUDSOM, FBLA, Feeley E BEDARD, AT MECH Bey PAL Poh. 
Bi. $. CHEAVIN, F.A.L, G. Be GIBBS, FAL. Poås 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 
OF 
INDUSTRIAL 
FIXED ASSETS 


_ 52 MOUNT STREET 
. -LONDON WI 


GRAMS: 
' INDICES: AUDLEY, LONDON 


- HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, [9 Hanover 
a a London WI, have since 1899 specialized in the 
_ sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 
agency. The partners are menpera of the leading 
. professional bodies. : - . 


MACHINERY INVENTORY 


By H.  RivmaToN, ted), wetten Sowa of cost, depreciation allow 
37s Gd net, sor od of aging new maci j : 

GEE oi 9 (PUBLISHERS) LIMITED 

1 STRAND, LONDON WC2 . 


The National Association of Pension Funds 


(formerly Tho Association of Superannuation and Pension Funde) 
FOUNDED 1923 
President ~ Henry Leeser, C.B.E., LLB. F.C.LI 
Chairmen - L. À. Elfwood, M.A., LLB. 
The ASSOCIATION, which Is recognized by Government Departments, 
ls represontative of Pension Funds ide thee ughout Great Britaln. 


E a opal ro AVNA o K uestions of Superannuation and keeps Its 
embers Informed of current legisiation and of other subjects sifating 


. tha administration of Funds. It also gives advice to members individually. 


Particulars of membership and specimens of Jiterature from 
The Secretary 
14 Queen Anne’s Gate 
London SWI 
Telephone TRAfalgar 3058/9 
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g RALLI BROTHERS (BANKER 
i ) . LIM J T E D- 
Commercial Credits . Capital Issues - Foreigu Exchange 
RS) Pf Ae K - 
KS) í Head. Office: | 
ens Ralli House, 30 St. Paul’s varias aide London, E.C.4. 
PR) k ; 
EN o Branch at 
| See 63-66 Hatton Garden, London, E.C. 1 


% FOR ARTICLED CLERKS - ~ Courses for the English, Scottish and Irish 
Chartered Associa Examinati 


Accountants’ and tion ons — Over 35,000 
Examination Successes. 


xc FOR JUNIORS - Carefully graduated Courses in Doo- koping, : AUCUNE 
and all Commercial subjects. Specialized Courses for the 
! 3% FOR MEN IN INDUSTRY - A.C.C.A. Courses — 17,000 Examination 
Successes; L.C.W.A. Courses — 13,000 Examination Successes. 
% FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses 
for A.C.C.A. 
l %* FOR QUALIFIED- MEN - I.C.W.A. Courses with concessions; and 
training for Management. 
| Write to: 
THE SCHOOL OF ACCOUNTANCY 
107 Regent House 107 Regent House 
2 Norfolk Street @ 2 West Regent Street 
London WC2 Glasgow C2 





Telephone DOU gias 0213 


| Extensive Network of EERE Banks, a 
ae . Subsidiary Companies and Representative Offices 
on the cone and iibaiicms 





Highly Successful C ourses 


Send for 
this book 


FREE |: 


HENI 
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SCHOOL OF ACCOUNTANCY i 
107 Regent House, 2 Norfolk Street 
London WC2 i 

Please send me. t free and l 
without. obligation a” copy of your l 
Guide to Careers l 
‘The Direct Way to Suocess’ | 
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Life Problem... 


Friends’ Provident have 
advised on Life Assurance needs 
for more than 130 years. 


FRIENDS’ PROVIDENT 
& CENTURY tire orrice 


GROUP FUNDS EXCEED £160,000,000 


HEAD OFFICES: 








Can you say when the , i 
FA Cup Final was first 7 Leadenhall Street London EC3 Mansion House 4511 
held at Wembley, or would 18 Charlotte Square Edinburgh 2 Caledonian 6151 
you rather ask the 





OS EE, indi for Life 
STOCKTAKING 


Orridge & Co Ltd tome with its Subsidiary fee 
Orridge (Valuers) Ltd Established 1846 


Over 300 Stocktakers available for Valuations in all parts of the Country. 





HEAD OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340 -- QUALIFIED VALURRS. 
Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. 


Branch Addresses: 36 Cannon Street, Birmingham 2. Midland 6547 
14 Chapel Street, Liverpool 3. Central 7523 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 7 Stumperlowe Avenue, Sheffied 10. 32507 


Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the firm for thirty-seven years. 
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Simpler Taxes—a Missed 
Opportunity | 


S the President of the English Institute remarked in his 
Ax at the Institute’s annual meeting last Wednesday 
(reproduced elsewhere in this issue) the Budget, with its 
fundamental changes in the pattern of taxation, is going to make 
heavy demands on accountants. The additional work, both in 
assimilating the new legislation and preparing the computations 
on behalf of clients will, he points out, warrant higher fees. On 
the other hand, -not all practitioners are entirely happy at this 
prospect. The work involved is considerable and not all clients 
will be appreciative of the extra work entailed in settling their 
affairs with their Inspectors of Taxes. This would appear to be 
borne out by the reported request from a member of the Institute 
to the Council, to call an extraordinary meeting to protest against 
the complexities of the Finance Bill. 

The submission-of accounts and tax computations has become 
customary in the United Kingdom because it facilitates agreement 
of figures and has done much to ensure that the administrative 
system works smoothly — to the mutual benefit of the taxpayer 
and the Revenue. The law does not require a taxpayer to do more 
than make a true and correct return of his annual income. He can, 
therefore, decline to compute the amount of his assessment; 
indeed, he need not submit accounts in support of his return of 
income.. But if he does not take these steps he cannot complain 
if he is asked for evidence in support of the figure which he” 
returns as his business profits. 

While we should not like to see any developments which might 
undermine the confidence which exists between the Revenue and 
the accountancy profession, at the same time some protest is cer- 
tainly required about the manner in which the current Finance 
Bill has been drafted: Why should it be necessary for the legislation 
core with two new taxes — corporation tax and capital gains 

— to be legislation by reference to the Income Tax Acts? This 
poole of drafting the new provisions creates unn com- 
plexities and makes a clear understanding of the Bill almost 
impossible. Anyone who wishes to obtain even a reasonable 
appreciation of its terms must constantly refer back to the old law. 
The opportunity to introduce a measure of simplification into the 


` tax system has been missed by the failure to present a self- 


contained Corporation Tax Bill. This should be the real basis of 
protest by the accountancy profession. 


* * 638 
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Second Reading Debate 


T is perhaps significant that when the House 
[e Commons approved the second reading of 
the Finance Bill on Tuesday, it was by a 
majority of only three votes which is the Govern- 
ment’s lowest majority so far. The Government’s 
position was not improved by the fact that the 
first two Labour Members who spoke on the Bill, 
apart from the FINANCIAL SECRETARY, were 
critical of some of the Bill’s provisions. ‘They 
were preceded by Mr Epwarp Heatu who said: 
‘I must offer a protest against so much legislation 
by reference in a Bill which makes fundamental 
changes of this kind. It places an intolerable burden 
on hon. Members. I see that even the chartered 
accountants, according to The Times, have declared 
that this is the last straw. ... 

‘Everybody will agree by this time that any idea 
that this had led to a simplification of the tax system 
is way out through the window.’ as 
Opening the debate, the FINANCIAL SECRETARY 

paid particular attention to clause 14 which is 
directed against deduction of entertainment 
expenses. He said that so far as possible the 
disallowance would be made in computing busi- 
ness profits. In other words he wanted to allay 
fears that this would be a tax on the employees 
who do the entertaining. Where a company paid 
the bill for entertaining or made specific re- 
imbursement to its directors or employees for 
business entertaining done by them the payments 
would be disallowed in arriving at the tax liability 
of the company. The same rule would apply 
where a director or employee received an allow- 
ance which was specifically earmarked for busi- 
ness entertaining. In these cases the burden of 
what he euphemistically called ‘this allowance’ 
would fall on the employer. The tax position of the 
director or employee in those cases would remain 
unaffected. The FINANCIAL SECRETARY went on to 
say that it was impracticable to make the tax 
disallowance in that way when the director or 
employee received a general expenses allowance 
out of which he had other expenses besides 
entertainment. It was equally impracticable 
where the director or employee did the enter- 


taining out of an inclusive salary. In these two 
latter cases the disallowance would have to be 
made in the Schedule E assessment on the director 


or employee. . 


This is a frightening prospect for the very 
many employees and managing directors who 
are already bound by a service agreement which 
obliges them to do business entertaining out of an 
inclusive salary or an omnibus expense allowance. 
It is they, and not their employing companies, 
who will have to foot the new tax bill. If this is 
equality and fairness, then the words must have 
changed their meaning. It is not so much (as a 
Labour Member himself said) a matter of taxing 
free grouse moors, penthouses and yachts. 
Rightly or wrongly (and apparently rightly in the 
case of overseas buyers) there is an inveterate 


- tradition of entertaining in many industries, and 


it certainly seems very hard that an employee who 
has undertaken to do it for an inclusive salary 
should now be forced to pay Schedule E tax and 
surtax on sums out of which he is contractually 
bound to do entertaining on behalf of his com- 
pany. This is really retrospective legislation 
against employees. 

Clause 14 (8) exempts the provision of assets 
which it is part of the company’s trade to provide. 
The FINANCIAL SECRETARY gave as examples the 
free samples which the public receive, and the 
free tickets for first nights which-are sent to 
members of the Press. This sub-clause certainly 
opens a wide door. 

The FINANCIAL SECRETARY attempted to justify 
on logical grounds the exemption of betting and 
pool winnings from capital gains tax, but he made 
a poor showing. What is to prevent the inclusion 
of a clause declaring that say football pool win- 
nings shall be taxed as a capital gain? 

The CHANCELLOR OF THE EXCHEQUER, who 
wound up, was on perhaps stronger ground when 
he defended the termination of tax relief for 
‘overspill’. However, such relief has helped to 
build up our foreign assets and could well be 
justified on that footing alone. 
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Rates or Taxes? 


OT since early 1963, when the new 

valuations for domestic hereditaments 

were disclosed, has there been such an 
outburst of criticism of the rating system as has 
been provoked by the announcement of the rate 
poundages for 1965-66. For England and Wales 
overall the increase in rate poundages is 11} per 
cent; while in the Greater London area the in- 
crease has averaged 20 per cent. As in the revalua- 
tion, the impact has been felt more sharply in 
some areas than in others. Thus, a few of the new 
London boroughs have experienced rises of 40 
per cent and more. While by no means as large, 
substantial increases in areas as wide apart as 
Manchester, Cardiff, Peterborough and Reading 
have prompted widespread criticism of both the 
rating system and the local councils, - 

Between 1957—58 and 1965-66 rate revenues in 
England and Wales have virtually doubled; 
there can be few households whose incomes have 
risen to the same extent! Nor is there any relief in 
sight. The cost of local authority services during 
the coming years will continue to rise more rapidly 
than even personal incomes, much less the 
national product. A rising population of both 
young and old people imposes a special strain 
on local services. More boys and girls are at 
school; more are staying on into the sixth form 
and then going on to institutions of higher 
education. The prospective increase in teachers’ 
salaries can hardly be borne alone by the local 
rate. Higher interest rates, improved and ex- 
panded welfare services for all sections of the 
community, including in particular the aged, 
higher wages and salaries as well as other costs, 
have all contributed their share of the ratepayers’ 
burden. 

Last week the House of Commons debated the 
problem of local finance which is rapidly becom- 
ing a major domestic political issue. At present, 
neither of the two major parties is yet prepared 
to nail its colours to the mast of any particular 
‘policy. Nevertheless, it would help considerably 
if the issues could be put fairly and squarely to 


the public, since there is a widespread belief 
among householders that there exists some means ; 


whereby it should be possible to consign the 


rating system to limbo and reduce their fiscal - 
burdens. Never was any hope so ill-founded, 

No tax is so unpopular, yet much of the criti- 
cism is surely exaggerated. Much play is made of 
the hardship -caused by the rate. It is true that 
households with incomes under {312 p.a. and ` 
between £312 and £520 are hard-hit; they pay 
8-1 and 6 per cent of their gross income in rates. 
Such households are predominantly made up of 
retired persons. But for those households earning 
£780 and more, and the bulk of earner house- 
holds are in this category, the percentage of in- 
come taken in rates is less than 3 per cent. 
Contrast, for example, the {500 million rates . 
paid by United Kingdom domestic ratepayers in 
1963 with their outlays of £1,181 million and 
£1,286 million on alcoholic drink and tobacco 
respectively, or the £629 million on purchasing 
motor-cars and cycles and the further £188 
million spent on running them. It can hardly be 
asserted in the face of such facts that the com- 
munity is bearing a crippling burden. 

The retired populace apart, the Allen Commit- 
tee demonstrated conclusively that for the 
average household with earner heads the rate was, 
at least in relation to income, a nominal charge. 
Nevertheless, the mode of presenting this charge 
in two, or at the most quarterly bills, was open to 
criticism in these days of hire-purchase and credit 
purchases. The retired- who have grounds for 
complaint — fall into three main categories. The 
first, comprising about half of some 3 million 
households with incomes below {10 per week, 
are already in receipt of national assistance. The 
National Assistance Board usually meets the 
entire rate and rent charge. In the second group a 
substantial number, estimated at between half a 
million and 800,000, are probably deserving of 
national assistance but not claiming it. Some of 
these households are in serious straits but, as 
the Allen Committee showed, their plight cannot 
be blamed wholly on the rates. The local rate is 
just another straw on their backs. ‘The third group 
is not in need of assistance or any help; one in 
seven of retired householders have incomes in 
excess of £1,040 p.a. 

If the aged poor were exempted from the local 
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rate, then some {60 million of rates would have 
to be met from other persons’ pockets. There is 
also a case for some form of marginal relief, i.e. 
for elderly people with incomes just over {10 per 
week who are certainly not eligible for national 
assistance, but are finding the mounting rate bill 
burdensome as it outstrips their resources. The 
only problem here is how such selective relief is 
to be given. Should it be operated by local 
authorities and should there be some sort of means 
test? 

. The average domestic ratepayer has no objec- 
tion to helping the aged poor. But he is not con- 
cerned solely with their plight, but also with his 
own. What can be done for the family man with 
young children, about {20 per week income, and 
a substantial mortgage on the house he is buying; 
or the couple in the same income bracket in 
London or the South-east (the most heavily rated 
areas) occupying a flat, the rent of which, with 
rates, probably absorbs about a fifth or more of 
their incomes. The present rate burden is bad 
enough; but what will happen the year after next 
with 7 per cent more personal income and 20 per 
cent more rates? 

The popular panacea is to increase Government 
grants to local authorities. The first and obvious 
objection to this proposal is that it merely shifts 
the burden from the ratepayer to the taxpayer. He 
may, in many cases, be the same person. If, 
however, the rate is regressive and national taxa- 
tion is on balance progressive, then there is no 
doubt that the burden will be shifted on to the 
better-off earner household for whom high rates 
could then be replaced by even larger additions to 
income tax. Not even the most vocal of the new 
middle class critics ‘of the rate want that. But, in 
any case, is it a realistic proposal with present 
levels of taxation? One of the few interesting 
remarks made in the Commons debate was the 
reminder by the Joint Parliamentary Secretary 
to the Ministry of Housing, Mr ROBERT MELLIsH, 
that an £800 million increase in Exchequer grants, 
equal to one-third of the cost of local authority 
services, would represent something in the region 
of 2s.in the £ on the standard rate of income tax. 


Probably more indicative of the Government’s. 


thinking on future policy was Mr RICHARD 
CROSSMAN’s rejection of the suggestion that last 
November he should have added {£200 million to 
the general grant to keep rates down. This was 
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neither ‘sane, responsible, nor sensible’, since it 
would have meant 6d on the income tax ‘when 
only 7 per cent would have gone to the old, the 
sick and the poor; the rest to those who did not 
need it’, including, of course, industrial and 
commercial occupiers. Many ratepayers will 
doubtless feel that since industry and trade are 
able to set their rate charges against their trading 
receipts for tax purposes, there is a case for greatly 
increasing the rate contribution of industry and 
trade. This argument, however, overlooks several 
points. First, to the extent that additional rates 
will reduce tax revenues from business, the 
Exchequer will have to recoup itself elsewhere ; 
secondly, existing rateable values of business 


‘hereditaments already reflect the tax relief avail- 


able; and finally, it should not be forgotten that 
such additional costs will tend to be passed on in 
higher prices. The simple fact is that for the 
majority of earning households, the individual 
fiscal burdens are not going to be changed signifi- 


- cantly if local services are financed in the main 


from grants rather than from rates. 

The main hope for relief of householders in 
those areas where the rates are highest, i.e. the 
South-east and London, lies in a revision of the 
grant system. Grants meet about 55 per cent of 
total rate and grant-borne local outlays. With the 
prospect of still higher expenditure some increase 
in that ratio is inevitable. But there is need for 


.some redistribution of the grants. The Allen 
_Committee has already drawn attention to the 


fact that the Rate Deficiency Grant over-compen- 
sates the ‘poorer’ authority. The shift contem- 
plated by the Government from the general grant 
to specific grants could also produce a revised 
weighting structure to take less account of rateable 
value as a measure of resources and more of local 
incomes. But, in the last resort, the most effective 
alleviation of hardship will be achieved by selec- 
tive measures of relief. These are not likely to 
include the average householder. Indeed, they 
may cost him a still larger contribution in either 
rates or taxes, 

The sole hope of easing the taxpayers’ burden 
is by slowing up the rate of growth in public 
expenditure. Outlays on education, housing and 
the welfare services are destined to grow at a pace 
far beyond any possible rate of expansion in the 
national income. Someone must decide the: 
priorities. 
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Computing Profits—I 


HE corporation tax is expressed to be 

charged on ‘profits’, which are defined in 

clause 42 (4) (b) of the Finance Bill as 
meaning ‘income and chargeable gains’. The 
expression “chargeable gains’ has the same mean- 
ing a3 in Part III of the Bill. Part III includes 
clause 21 (10) which says: 


‘Every gain accruing after April 6th, 1965, shall, 
except so far as otherwise expressly provided by 
this part of this Act, be a chargeable gain, but 
subject to the provisions of Part i of Schedule 6 
to this Act (which restricts the amount of charge- 
able accruing on the disposal of assets 
owned on April 6th, 1965).’ 


The word ‘gain’, as such, is not the subject of 
definition, but there are elaborate provisions in 
Part III for the computation of chargeable gains. 
‘These are so worded as to exclude income charge- 
able to income tax. Not all of the gains accruing 
after April 6th, 1965, are ‘chargeable gains’ since 
there are various exempting provisions, of which 
perhaps the most significant is that in favour of 
the taxpayer’s principal residence. 

Just as ‘gains’ are not defined as such, equally 
there is no definition of ‘income’. The rubric to 
clause 49 is ‘General rules for computation of 
income’. Sub-clause (1) says that, except as 
otherwise provided in Part IV of the Bill, 


‘the amount of any income shall for the purposes 
of corporation tax be computed in accordance 


with income tax principles, all questions as to the 


amounts which are or are not to be taken into 
account as income, or in computing income, or 
charged to tax as a person’s income, or as.to the 
time when any such amount is to be treated as 
arising, being determined in accordance with 
income tax law and practice as if accounting periods 
were years of assessment’. 


Income tax law and practice are subject to 
constant change. For each accounting period one 
must take the income tax law applying for the 
year of assessment (i.e. the income tax year of 
assessment) in which the accounting period 
ends. It is the law applying to the charge to 


standard rate tax (not surtax) on individuals. 
However, one must include the income tax 
provisions applying specifically to companies for 
the year 1965-66 in relation to sub-clause 49 (1) 
matters. One must exclude such of the Income 
Tax Acts as make special provision for individuals, 

It follows from clause 49 (1) (2) (and clause 
49 (3) so provides) that income is to be computed, 
‘and the assessment shall be made’, under the 
like schedules and cases, as apply for the pur- 
poses of income tax, and in accordance with the 
rules applicable to those schedules and cases, 
Thus each source of income tax income will be © 
the subject of,.in effect, a separate computation, 
as though one were computing an income tax 
assessment. However, the amounts so separately 
computed have to be aggregated with each other 
and with the chargeable gains in order to arrive at 
the total profits for corporation tax purposes. Now 
although the Bill incorporates by reference all 
the complicated provisions for the various sched- 
ules and cases-of income tax, it has to be remem- 
bered that one of the objects of the new system 
is to get away, as far as companies are concerned, 
from the artificial basis periods which tend to 
bedevil income tax and create so many anomalies 
and opportunities for avoidance. To make it 
crystal clear, clause 49 (4) directs that nothing in 
clause 49 is to be taken to mean that income 
arising in any period is to be computed by refer- 
ence to any other period. The sub-clause preserves 
the power of apportioning income of a whole 
period to different parts of a period. 

Clause 45 (1) provides that a company is to be 
chargeable to corporation tax ‘on all its profits 
wherever arising’. It is to be chargeable on profits 
accruing for its benefit under any trust, or arising 
under any partnership, in any case in which it 
would be so chargeable of the profits accrued to 
it directly (clause 45 (2)). What precisely. is- 
meant by ‘accruing for its benefit’ is not explained. 
A company could be a contingent.beneficiary in a 
trust under which income was being accumulated. 
It might be that after a period of accumulation 
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someone would exercise a discretion under 
which the accumulated income belonged to the 
company, but this could be years later. Whose is 
the income in the meantime? For whose benefit is 
it accruing? Contrariwise, a company is not 
chargeable to corporation tax on ‘profits’ accruing 
to it in a fiduciary or representative capacity 
except as respects its own beneficial interest (if 
any) in that ‘income’. This sudden switch in 
‘clause 49 (2) from the word ‘profits’ to the word 
‘income’ is presumably an error, and indicates 
that the Finance Bill as published is the result of a 
good many amendments.to an original draft, the 
draftsmen not being quite sure whether they were 
going to speak of ‘profits’ or ‘income’. It has been 
affirmed recently that when a company is in 
liquidation, the assets are really held in trust for 
the contributories, subject of course to satisfying 
the creditors. This fact was no doubt in mind in 
the drafting of clause 45 (2), which provides that 
profits accruing to a company during its winding 
up are to be chargeable on it. 

It is in the clause dealing with the meaning of 
‘accounting period’ that one finds the expected 
negative direction that corporinon tax is to be 
assessed and charged 


‘on the full amount of the profit arising in the 
period (i.e. the accounting period) . . without any 
-other deduction than is authorized by this Act’, 


(Clause 47 (1).) l 


This echoes the provisions in sections 126 and 


137 of the Income Tax Act, 1952, in relation to 
Cases I and II of Schedule D. Clause 47 (1) goes 


on to declare that profits are to be assessed 


‘whether or not received in or transmitted to the 
United Kingdom’. - 


Not content with this, laie 49 (5) directs 


that, in computing income from any source, no 
deduction shall be made 


“(a) in respect of dividends or other distributions; 
nor 

(5) in respect of any yearly interest, annuity or other 
annual payment or in respect of any such other 
payments as are mentioned in section 169 (3) 
of the Income Tax Act, 1952, but not including 
sums falling with section 169 (4) (rents, etc.)’. 


This prohibition is subject to clause 50 and to any 
enactment applied by clause 49; a somewhat 
bewildering proviso. ~ 

Taking (a) first, what are ‘dividends or other 
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distributions’? Dividends alone are not defined. 
On the other hand clause 43 (5) makes it clear 
that no 


‘dividend or bonus deductible in computing income 
as mentioned in section 444 (2) of the Income Tax 
Act, 1952 (which relates to industrial and provident 
societies and bodies engaged in mutual trading), is 
to be regarded as a distribution. 


It seems, therefore, that the ordinary co-operative 
society ‘dividend’ is not intended to be treated 
as a dividend for the purposes of clause 49 (5), 
but it would have been helpful if the Finance Bill 
had said this expressly.. 

The word ‘distribution’ receives a very exten- 
ded definition in Schedule 10 which is applied to 
Part IV of the Bill by clause 43 (5). Schedule ro 
has two parts, the first part gives the general 
definition, and. Part IT extends it in relation to 
‘close companies’. ‘Even the general definition 
in Part I runs to eight paragraphs spread over 
three pages. The object of this very extended: 
definition is not so much to prevent the deduction 
of disguised distributions as expenses, as to 
ensure that disguised distributions are subjected 
to their due burden of deduction of income tax.at 
the source. It will therefore be more appropriate. 
to examine this definition in relation to tax on 
distributions. The general income tax law which. 
is imported into the definition of income is 
sufficient to prohibit the deduction of distribu- 
tions as expenses. E 

Turning now to (b) i in ‘aii 49 (5), the ques- 
tion arises whether, in mentioning section 169, 
the sub-clause is meant to be confined to payments. 
which are payable ‘wholly out of profits brought l 
into charge to tax’ within the meaning of section _ 
169 (1) (3). It seems not; the object of clause 49 (5) 
is to forbid the deduction of payments of the 
nature described, whatever the source of the 
payments. This is made clear by the express 
exclusion of rent payments from the prohibition. 
Rents are indeed mentioned in section 169, but 
only for the purpose of making clear that section 
169 does not apply to them. It should be em- 
phasized that the clause 49 (5) prohibition applies 
to the computation of income from a source. 
Clause 48 makes separate provision for the de- 
duction of what are compendiously known as 
‘charges’ in arriving at the omnibus chargeable 
profits of the company. 


or the printer. 
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Your Reading can be Rapid and Efficient 


by GORDON WAINWRIGHT, B.A. 
Instructor of Reading Efficiency Courses, Hull College of ads 


An article outlining the reasons why accountants — and many other professional 
men and women — read unnecessarily slowly and suggesting some simple methods 


_ 


CCOUNTANTS are not alone in experi- 

A encing difficulty in coping with the 
volume of reading that is required of 

them; many professional and business men and 
women face the same problem. In our working 
lives most of us feel restricted and oppressed by 
the amount of reading material that finds its way 
on to our desks, and on which we have to make 
decisions or take action of some kind, or with the 
contents of which, in our own interests, we have 
to be familiar. The problem is such that many 


‘items, if not essential, are declared ‘Pending’ and 


left until they can safely be discarded without 
being read. Yet most people are capable of reading 
at about twice their present speed, and of signifi- 
cantly improving their comprehension in the 
process. 

‘The problem encompasses, of course, more 
than a difficulty in handling a considerable amount 
of material satisfactorily. There is the question of 
time, for example, and it is particularly with this 
factor that courses in reading efficiency are 
designed to deal. If one can learn to read faster 
and more efficiently, one can free oneself for 
other more important aspects of one’s work. 


Reasons for Slowness 


There are many reasons for slowness in 
reading: poor eyesight; inability to concentrate; 
poor layout of material; inadequate lighting; 
the level of difficulty of the material; and lack 
of sufficient confidence in one’s own abilities are 
some of the more common reasons. Courses in 
reading efficiency cannot cure eyesight troubles; 
for this is the optician’s province and it is as 
well, if your reading is slow, to have an eye test 
before trying to improve your reading abilities 
by other methods. Improvements in the layout 
of material can only be effected by the typist 
Inadequate lighting can be 
improved by sitting near a window to read or by 
increasing the intensity of the lighting in the 
room. The level of difficulty of the material is 


for improving efficiency in daily routine reading. 


decided largely by the writer, but reading 
efficiency courses can teach techniques which 
help to minimize the difficulties in this and in a 
number of other respects. 

Most slow or average readers complain of 
poor comprehension. That is to say, they find 
difficulty in retaining information, in making 
deductions, in drawing inferences’ and con- 
clusions, and in arriving at value judgements on 
the basis of the content of material. Particular 
difficulty seems to be experienced in retaining 
the information read. As the amount remembered 
affects comprehension, most courses explain 
drill techniques for improving memory. Another 
frequent difficulty is vocabulary, and here 
again drill work can significantly improve per- 
formance. 

As most of us have enough reading to do during 
working hours without taking on additional 
material during our leisure time, we tend to 
read less and less at home until often we read very 
little apart from the morning or evening news- 
paper. This means that we do not get the wide 
and varied reading that is essential if we are to 
make permanent improvements in our reading 
habits. We have so much reading to do as a part 
of our work, that we forget that reading is a 
rewarding leisure activity as well. When asked 
why we do not do the reading we know we should, 
we reply that we have not the time. What we 
really mean is that we are not sufficiently moti- 
vated to give it a higher priority in our activities. 
If we can double our reading speed, however, 
we may find that we become more interested in 
reading simply because we can achieve more in 
the time available to us. 


Accountants’ Problems 


As far as accountants in particular are concerned 
there are, in addition to the problems outlined 
above, probably other difficulties arising out of a 
greater familiarity with the language of numbers 
than with the language of words. The restriction 
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which this kind of specialization enforces is that 
one simply does not get the variety: of material 
which is essential for a full development of 
reading abilities. But if these are some of the 
problems faced by slower readers, how do reading 
efficiency courses provide solutions? 

Before this question can be answered, it is 
necessary to understand one or two elementary 
facts about the nature of the reading process and 
the. mechanics of the act of reading. Lf you stand 
at a window overlooking a busy road and watch 
a car pass from left to right, your eyes move 
smoothly because they are focused on the car. 
If, however, you wait until there is no traffic and 
try to follow an imaginary car as it moves from 
left to right, anyone who watches your eyes 
while you do this will tell you that they move in a 
series of small jerks. This is what happens when 
you read. As your eyes move from left to right 
along a line of print, they move in a series of 
small jerks, stopping momentarily on each word 
(assuming that you are a rather slow reader). 
‘These pauses, called ‘fixations’ and each lasting 
for about a fifth of a second, are when the actual 
‘reading’ is done. 

The eye can only accept information in detail 
when it is allowed to fixate momentarily on the 
material before it. The slow reader finds that he 
has to fixate on every word in order to under- 
stand what he reads. The reason for this is that he 
has never tried to train his eyes to see a group of 
words at each fixation. In other words, he has 
never tried to widen his eye span. The efficient 
reader, on the other hand, either naturally or 
through training, has learned to widen his eye 
span and to see written material as consisting of 
groups of words, or ‘thought groups’, rather than 
as single words, each of which is equally important 
and independent. 


Training by Drill 

This training consists, in most courses, of two 
principal elements: drill work and discussion. 
Speed, vocabulary (and, incidentally, spelling) 
and retention of information can all be improved 
by regular exercises ~ by drilling oneself, in fact. 
Comprehension is best improved by discussion, 
since this is really the only way in which one’s 
understanding or interpretation of information 
can be immediately challenged, if wrong; or 
reinforced, by agreement with other readers, if 
right. 

In addition to this kind of work, the nature of 
one’s approach to the process of becoming a 
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faster and a better reader is most important. 
Unless your attitude contains three elements you 
will not benefit as much as you might do. 

First of all, you need to have confidence in your 
ability to increase your reading speed and to 
improve your comprehension. If you feel that you 
cannot improve or are convinced that you wih not 
improve, you are placing yourself at a dis- 
advantage. You will still improve, regardless, 


but you will improve much more and much 


more quickly if you have this very necessary 
self-confidence in your ability to do so. 

Secondly, you need to be determined to follow 
all the instructions given you during a course 
or in a book. Unless you are prepared, for 
instance, to practise regularly you will not benefit 
as much as you might; so a certain amount of 
self-discipline is important. 

Finally, to act as a spur to your efforts you need 
to compete with yourself. In a process such as 
this, there is nothing to be gained by competing 
with other readers; but you will progress much 
more quickly if all the time you are trying to 
improve upon your own best performance so 
far. This self-competition is one of your best 
aids to success when you are working on your 
own. 

If these three elements are made part of one’s 
attitude towards the process of improving one’s 
reading efficiency, the final results will be a better 
reflection of one’s abilities. A half-hearted 
student never achieves half as much as he might 
do if he improved his attitude towards his. 
studies. 


Results at Hull 


The kind of results one may expect are indicated 
by the results I have had with the courses 
I have instructed at the Hull College of 
Technology. In the last two years we have 
not had a single student on a course who has 
failed to increase his reading speed. Some 
students have suffered losses of up to 20 per cent 
in their comprehension but these have been rare - 
and have invariably been caused by trying to read 
too quickly too soon. The average increase in 
reading speed last session (1963-64) was by 112 
per cent and the average improvement in com- 
prehension was by 18-6 per cent. The lowest 
increase in reading speed was by a journalist who 
improved by only 13 per cent, and the highest 
increase was achieved by a young lady who teaches 
in a local firm’s day continuation school who 
improved by 200 per cent — from 216 words per 
minute to 653 words per minute. 
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Many people are sceptical of the results that 
most courses of this kind claim. The only real 
answer to such doubts is to attend a course and see 
what happens. It'is, admittedly, hard to believe 
that so many people are inefficient in their reading 
methods; yet it is true. Since the courses began 
in Hull in September 1962, only one person has 
failed to increase his reading speed and that 
was over two years ago. He began the course with 
a reading speed of 355 words per minute. At 
the end of the course — a six-week course ‘held 
from 6 p.m. to 8 p.m. immediately after working 
hours at a local firm — his reading speed was 312 
words per minute, a decrease of 12 per cent. 
His comprehension rating, however, rose from 
sixty-seven to eighty-seven — a rise of 30 per cent! 
This is the only skeleton in our closet and even 
this student didn’t leave without the ‘con- 
solation prize’ of a worth-while improvement in 
his understanding of what he read, 


Highest Speed Achieved 


Strangely enough the highest speed ever 
achieved by one of our students was by a research 
director who attended the same course. He began 
the course with a speed of 489 words per minute 
and reached 1,397 words per minute by the 
end — an increase of 186 per cent. However, 


- his comprehension was reduced by about 5 per 


cent, falling from ninety-two to eighty-seven, 
which is still high (the average student ends with 
a score of seventy-five to eighty). Accountants 
generally do well. For example, one who attended 
the course recently began with a speed of 437 
words per minute and increased to 760 words 
per minute — an improvement of 74 per cent. His 
comprehension rose from fifty-seven to seventy- 
six. Why accountants usually do so well, I do 
not know, but they all report that they are able 
to deal much more effectively with the reading 
they have to do at work after they have attended 
the course. 

For those who would like to pursue the matter 
further, there are a number of books available 
which provide a ‘teach-yourself’ course in rapid 
and efficient reading. A few of the most readily 
obtainable ones are listed at the end of this 
article and any public library will be able to 
recommend others. For those who are unable 
to attend a course but would like to learn how to 
become a more efficient reader under the guidance 
of a tutor, it is perhaps worth mentioning that 
there is at least one correspondence course 


available. 
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A Method to Try 


For those who are still undecided about whether 
they need to improve their reading skills, there is 
a simple method which will reveal just how 
much one is capable of improving one’s ability 
to communicate more effectively. If the reader 
takes his favourite morning newspaper and 
selects a passage from it — preferably a regular 
daily feature that is usually about the same 
length — he should use this passage for a week in 
the following way: 


On Monday — read the piece selected at your 
normal speed. ‘Time yourself to see how long it 
takes you. Note down the time taken. Setting the 
paper aside, write down the main points the 
writer has made. Now check with the original and 
allow yourself a percentage (for example, if the 
writer made five main points and you gave three 
of them correctly, this is a 60 per cent level of 
comprehension). Calculate your speed in words 
per minute (divide the number of words in the 
passage by the time taken, in seconds, and multiply 
by sixty). Make a note of your results in a notebook . 
and cut out the article you used and keep it for 
reference. Calculate how long this exercise as a 
whole took you. 

On Tuesday — following the same procedure, 
iry to read faster and try to complete the whole 
exercise in less time than it took you on Monday. 
Aim to improve your comprehension percentage. 

On .Wednesday, Thursday and Friday ~ keep 
trying to read faster, improve your comprehension 
and complete the exercise as a whole in less time. 

On Saturday — follow the same procedure. and 
then compare your performance with your per- 
formance on Monday. You will find that simply by 

trying you are already beginning to read faster, 
which means your eye span must be widening. 

You will also find, very probably, that your com- 

prehension percentage has improved. 

This exercise, carried out over only one week, 
does not constitute a comprehensive reading 
efficiency training course, but it should serve to 
show you that you can improve your reading 
skills sf you want to. No one has yet followed such. 
a course, to the writer’s knowledge, and failed 
to improve his reading efficiency either in speed 
of reading or level of comprehension or both. 


Recommended Books 
Efficient Reading, by Colin Mares, English Universities 


Press. 

Improve Your English: Reading, by Hunter Diack, 
Four Square. 

Reading Faster: a drill book, by Dr Edward Fry, 
Cambridge University Press. 

Master Faster Reading, by Harry Bayley, Four Square. 

How to Study, by Harry Maddox, Pan Books. 
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Financial Planning 


by B. A. MARSDEN, A.C.A. ` 


~ 


„ticularly abeut the control of prices, 
profits and wages, and only time will tell whether 
any success will be achieved. But little has 
been said about the equally important neéd 
for planning the future activities of individual 
companies. 

. The ‘distressing attitude is prevalent among 
many business men that when a firm is doing 
well it does not need ‘cost accountants and the 
like’, and when a firm is not doing well it cannot 
afford them. In fact, when a firm is doing well it is 
precisely the time when the wise and prudent 
business man will build up his administrative 
force to make a-study of what the future holds 


and what action to.take when the cyclical pendu- ` 


lum starts its inevitable downward swing. 
Financial planning can valuably and success- 
fully be: applied, to all types of organization: 
productive and non-productive, -finance and 
service organizations, and even to non-profit- 
making bodies. 
_ Similarly, the varying aspects of this function 
can serve the interests of a firm whether it is 
expanding or contracting or stagnant, because in 
the performance of his duty to the owner, the 
shrewd business man will lay variable plans for 
the future some time before events crowd in. 
< Leading firms in the motor industry have 
developed the science of planning to fine limits, 
partly because of sheer necessity, since costs of 
tooling for a new model are so high and competi- 
tion so fierce; and every precaution is taken 
against failure. The Bloom organization is an 
example of a business which failed to take advan- 
tage of administrative or planning facilities but 
lurched along blindly, putting its faith in selling 
dynamism which proved inadequate and resulted 
in a dramatic and helpless collapse. 


First Essential 


The first essential if the exercise, which must 
be a continuous perennial process, is to succeed 
is to create the right psychological atmosphere 
for the serious and constructive collection of 
relevant basic information and forecasts. Thus, 
the idea must initially be sold to top management 
who are empowered to issue directives with 


` UCH has been said recently about 
planning the national economy, par-' 


sufficient authority to make their busy executives 
shut out the restricting daily clamour and sit down _ 
to think for a while about the future. Only in this 
way is it possible to explode as excuses the con- 
demnation of the exercise as ‘crystal ball gazing’ or 
‘impossible: whilst this Government is in’. 

Professional staff must be available to develop 
the framework of the planning procedure, collect 
the reports and forecasts and knit the whole 
together in short reports to top management 
which show, firstly, the effect of past and current 
trends on future sales and margins based on 
present productive capacity or financial structure, 
and secondly, the variable effects of different 
courses of action in capital investment prog- 
rammes and product switching. This means that 
the plans have to. be translated into financial 
terms, which must involve a senior accountant in 
the planning team, especially since it is a human 
weakness to. overestimate income and profits 
and to underestimate expenses and losses. | 


‘Budgetary Control 


Anote essential is an efficient system of bud- - 
getary control, which need not be accompanied 


‘by standard costing. Most firms have some such 


system but often it is crude ‘guesstimating’. 

The period for long-term budgeting should not 
be less than five years and for short-term budget- 
ing not more than one year. It is an easy step to 
slot the short-term budget into the five-year plan 
and use it as the first base year. Each time the 
plan is revised the time span moves forward. 

Having assessed the future, based on current 
knowledge and past experience, the forecaster is 
faced with the problem of analysing the alternative 
courses of action. 

The two fundamental problems are s how- -much 
capital expenditure should be sunk in which 
projects; bearing in mind the need for adequate 
return on investment and.on which products 
should existing resources be concentrated follow- 
ing a study of rising costs and the changing 
pattern of consumer demand. | 

The economy will remain a fickle creature 
until management is applied and recognized as a 
science. Financial planning is a pillar of efficient 
management but its value will remain retarded 
until its use is exploited far more than it is today. 
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count up to sy z 

| |. ‘THREE ie 

7 | | to find that Olivetti is E 
ONE 

of the biggest in 

accounting machines 


| f Calculate, compute, or add to find the 
e three biggest firms in keyboard ac- 
. counting machines tn the world and 
' wo your answer will include Ollvettl. 
_, ca BS i Care about value for money? i s 
`- Remembering that costs must Include 
recruiting and training operators? 
Consider this: 
Every model in our Audit range of ac- 
_ - counting machinescan beprogrammed 
`- -go that the-machine will automatically 
refuse to function ifthe operator enters 
a wrong balance; will automatically 
_ move to one position to make a certain 
kind of record if a customer has paid l : 
the right instalment of a hire purchase 
: debt, and to a different position to - $ 
make another kind of record If he la | 
in arrears; wil! automatically move 
to one position Hf a withdrawal of stock | 
reduces the holding below a certain 
limit, and to another If itis time merely 
to alert the storekeeper, and to a third 
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. l if an acceptable stock remains. 
An inexperienced girl can be-taught to 
operate an Audit In less than one day. 





I 
I F i 
l 
] -  Clivetti machines do moro, cost lees P 
| Surely there must be some way in r 
| which your firm could benefit from Ki 
l 2 i Olivetti experience of low-cost mech- `< 
- anised accounting. Should a repre- " 
: sentative call? Would-you like to have 
more Information at this stage? Please 
write or telaphone. ; 


BRITISH OLIVETTI.LTD 
80 BERKELEY SQUARE, LONDON W1 
TELEPHONE HYDE PARK 5011 
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Privters West Broanrich, Steffordshire telephone 
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Dear Sir 


; : How about re-styling your Company's stationery during 1965 ? 


In the drive for exports, your leading ambassador ts your letterhead - 
first impressions count when you're just a strange-sounding foreign 


name 


So the design must be modern, the production impecaable, to create 
that favourable image right from the first contact 8 
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Write now for a range of genuine die-stamped specimens by K&J, which 
I promise will interest any go-ahead Board of Directora 


r 


rar, 
p 
n 
ofate * 
re 
yere 
CEE bE 
+ 
ave 
te ten at 


eae aha 
o) 
E 
mo es 


n 
. arasy e 
” 
em 
n 
>e 
= 


r 
a” 
a 


ne 
na 
J 


+. 


a 
aM, 
“ 

2 * 

Ci 


(x 3 


Yours faithfully 
KENRICK & JEFFERSON LTD 
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The Institute of Chartered Accountants in England and Wales 


President’s Address 


at the Institute’s meeting held last Wednesday 


HE eighty-fourth annual meeting of The 
Institute of Chartered Accountants in England 

a. and Wales was held at Church House, West- 
minster, on Wednesday, when the following address 
was given by the President, Mr W. Guy Densem, 
F.C.A. 

A report of the proceedings of the meeting and of 
the business sessions held during the afternoon, will 
appear in next week’s issue. 

* 4 * 


Before I submit for your consideration the annual 

report of the Council and the accounts of the Institute 

for the year 1964, I would like to speak on a few 
matters which are of 
general importance to 
ourselves, our clients 
and indeed the whole 

_ country, as well as on 
one or ‘two subjects 
domestic to our Insti- 
tute. 

I have tried to keep 
this address short 
because I want to leave 
as much time as 
possible for general 
discussion so that I 
and my colleagues on 
the Council may hear 
the views of those 
members gathered here 

today. It is not easy to keep in close touch with the 
thoughts of nearly forty thousand members although 
there is a link through individual Council members, 
through our district societies and through the courses 
which we arrange. One of the most pleasurable duties 
of a President is attendance at district society dinners 
which gives an additional opportunity to meet mem- 
bers. It is most encouraging to record a considerable 
increase in both the membership and the activities of 
our district societies. 





Mr W. Guy Densem 


Aid to Management 
We all appreciate that this country is experiencing 
economic difficulties. There is increasing competition 
in world markets from highly industrialized countries 


not only in Europe but also in North America and the. 


Far East. The newly emergent countries in Africa 
and Asia also seek to establish their own industries. 
To increase our share of world markets or indeed 
even to hold our own, it is vital for the industry of this 


country to be truly competitive and this can only be 
achieved by greater efficiency not only in the produc- 
tive processes but also in management. 

Accountants are often represented as concentrating 
their whole time and energy on the solution of taxation 
problems. This is placing undue emphasis upon one 
aspect of an accountant’s work. Our profession is 
also in the forefront in the development and applica- 
tion of new techniques aimed at helping industry to 
improve its productivity and efficiency. The provision 
and interpretation of management information, the 
use and application of computers, the installation of 
systems and procedures, mathematical and statistical 
analyses, the use of discounted cash flow and other. 
techniques in the evaluation of new capital projects, 
are only some of the many fields in which the profes- 
sion is making an important contribution to effective 
management and to the national economy as a whole. 


Courses 


Many of you are aware of the success of the Institute’s | 
electronic data processing courses. There were, for 
example, over four hundred applications for 200 
places at the recent Brighton course and members 
from fifteen different countries attended. 

A questionnaire was sent recently to all members 
asking them to indicate what other specialized courses 
they would like. No fewer than 6,000 replies have 
already been received. A sample analysis suggests a 
great demand for courses in management information 
and also in certain more specialized aspects of 
management techniques. Until all the replies have 
been processed it will not be possible to determine the 
extent of the call for other courses or the form they 
should take but only recently the Council agreed that 
a pilot course in management information should be 
held at the end of October. 

The summer courses at Oxford and Cambridge, 
which are not devoted to any one particular subject, 
continue to be well supported; they provide an excel- 
lent opportunity for members to meet one another 
and to exchange ideas and views in the relaxed 
atmosphere of the colleges. 


The Budget 
Turning, however, to the not unimportant subject of 
taxation, the Budget, with its fundamental changes in 
the pattern of taxation, is going to make heavy de- 


‘mands on the time and skill of accountants. The work ° 


of digestion and clarification is likely to go on for. 
many months and it is. going to fall heavily on the. 
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members of our profession. This is obvious, and 
indeed the general public seems to be sufficiently 
aware of it to comment on the additional fees we may 
earn. 

I suppose we can hardly object to that, but some- 
how we must convey to the general public, as well 
as to our clients, the emphasis on the word earn. I am 
speaking first of all about the sheer additional effort 
required -the mental and physical strain falling 
upon those already doing a very full day’s work. 
It takes years of training to become an accountant; 
still more years to gain full experience of our taxation 
system; and still more to acquire the skill to absorb 
and apply changes. We cannot increase our member- 
ship overnight. We must just accept the new load 
imposed upon us. 

I am not so nafve, in pointing out these facts, as to 
expect that we shall receive public gratitude for our 


work. Professional men are never, and business men. 


seldom, heroes. 


_ -Incorporated Accountant Members 
The text of the Council proposals relating to in- 
corporated accountant members, published in the 
accountancy Press in March, is reproduced in para- 
graph 16 of the report. In general it is proposed that, 


subject to important limitations, which are believed . 


however to affect relatively few members, incor- 
porated accountant members may apply to be re- 
designated as chartered accountants and to use the 
letters F.C.A. or A.C.A. as appropriate. 


Although Ido not intend to go into the banon 
in detail perhaps I should mention the limitation to_ 


which the Council attaches the greatest. importance.. 
It is that a member should not be permitted to com- 
mence to practise in the United Kingdom as a char- 
tered: accountant member unless or until he has had 
appropriate experience in the office of a practising 
accountant in the United Kingdom. . 

- It is hoped that the proposals will be generally 
acceptable to incorporated accountant members and 
to the membership of the Institute as a whole. 


Technical Statements 


The. report outlines some of the technical activities 
undertaken during the year. 

. These include important submissions on company 
law amendment made to the President of the Board 
of Trade. The Government has indicated that it 
intends, in the next Parliamentary session, to intro- 
duce legislation amending the Companies Act and I 
hope that the progressive reforms proposed by the 
Jenkins Committee will be implemented, particularly 


in the direction of greater disclosure to shareholders, 


of meaningful financial information. 


Professional Conduct 


The Council is most anxious to preserve the high 
standard of professional integrity which has always 
characterized members of the Institute. ki tis, however, 
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conscious of the need to keep the Institute’s ethical : 
requirements in line with the changing conditions of 
business life and the ever widening sphere of work 
undertaken by members. With this in mind, the 
Council has, since the publication of the report, 
issued a statement on ‘Mechanized Accounting and 
Computer Services’ and has also approved a state- 
ment cee to management consultancy which will 
appear in a few day: ’ time in the published proceed- 
ings of the Council!; these two statements have been 
prepared after consultation with the Scottish and Irish 
Institutes. 


Practitioner Inquiry 

Since the publication of the report on the Practitioner 
Inquiry, several committees of the Council have 
given close attention to matters within their terms of 
reference to which the report drew attention. In 
addition, selective compilations have been prepared 
from the questionnaire and a further report will 
be published this summer: This further report 
will be sent to all practitioners and will be obtain- 
able without charge by other members on request. 

You will have received with your copy of the report 
and accounts ‘an order form for the practice adminis- 
tration booklets which are being prepared under the 
auspices ofthe Public Relations Committee. As you 
will see, these cover a wide range and I am sure they 


-will contain something of interest to every practising 


member. 


| Education and Training of Articled Clerks 


The report indicates the steps already taken by the 
Council to implement the proposal enunciated in the 
report of the Committee on Education and Training 
that ‘the Institute should not feel bound as a matter 
of principle to confine itself to being an examining 
body but should consider itself free to intervene- 
directly or indirectly in the arrangements for study 
and tuition to such extent as may appear to be 
necessary from time to time’. ` 

Much has been done by the Education Committee 
and by district and branch societies, yet the achieve- 
ments and efforts to date are but a beginning. With 
valuable co-operation from educational establish- 
ments, courses were held at thirty-five centres at 
suitable times of the year. These have emphasized 
the importance of a good start to a professional career, 
given the newly articled clerk his bearings and shown 
him some of the basic tools of the profession. There 
has, of course, been some diversity and experiment 
~it is not the Council’s wish to impose complete 
standardization — but there has nevertheless been 
unanimity of purpose. The ultimate aim is to assist 
students to study more effectively and to gain more 
benefit from their practical work. A good foundation 
has been laid for more advanced courses, some of 
which have already been initiated. 

Upon the quality and training of our articled clerks 


1 See page 659 of this issue. 
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depends the future wellbeing of our Institute. Large 
scale public investment in. further education presents 
opportunities of which advantage should be taken to 
improve our methods of professional education and 
training. Also, the expansion in the university popula- 


tion presents a changed recruiting situation. Young | 


men and women with higher academic qualifications 
now strive for university places. The Council would 
like more graduates to enter our profession. Selection, 
however, rests mainly with. members in practice. 


Examinations — 
I would like to pay tribute to the manner in which the 


work. placed upon them. The report shows the sub- 
stantial rise in the number of candidates at examina- 
tions. The for the Intermediate and - Final 
examinations in March and May this year is 6,204 
compared with 3,959 at those examinations last year. 

The increase in the number of examinations as 
well as in the number of candidates has raised for- 


midable problems for the examiners and for the staff 
of the Institute. This added pressure is by no means 


over. The old and the new Final examinations will 
run side by side until the end of 1966 and by that time 
there will be the new examination for the Certificate 
in Management Information. 


The Certificate in Management Information 
‘Education is for life’ is a well-known adage. Educa- 
tion certainly goes on throughout life and does not 
stop short when an articled clerk qualifies for mem- 
bership. Furthermore, we all recognize that within the 
period of articled service there is a limit to the amount 
of knowledge, particularly technical’ knowledge, 
which can be absorbed. It is here that the Certificate 
in Management Information examination, firet to be 
held in October 1966, is intended to make its con- 
tribution. Its purpose is to encourage members, 
whether in industry, commerce or practice, to pursue 
studies in subjects with which they will be increas- 


ingly concerned. It is thought that the examination” 


will require a period of not less than two years’ part- 
time study after admission to membership but there 
will be no requirement as to practical experience. 


Joint CAROD in Management Accounting . 


ices 


As you are aware, there is to be a padd meeting 
immediately following this meeting at which the 
approval of members will be sought to permit the 
scheme for the Joint Diploma in Management Ac- 
counting Services to proceed with. the participation 
of four instead of five bodies. It is hoped that the 
necessary approval by the members of the four bodies 
will be obtained so that the Joint Diploma Board may 
be formally constituted in June 1965. 

Much preliminary work has been done and it is 
expected that an early announcement will be made 


examiners are dealing. with the extra- 
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-giving details of the examinations and other pio; 


cedures leading to the grant of diplomas. . 


All members, and particularly those working outside 
the United Kingdom, will appreciate from para- 


- graphs 113-123. of the report, that the Institute 


continues to play its part in co-operation with over- 
seas professional bodies as well as concerning itself 
with the interests of our own members. 


Annual Accounts and Finance 


‘The Council hopes that members will find the changes 


made in the form of presentation of the 1964 accounts 


helpful and in particular the analysis of the net 


revenue expenditure over main functions both infor- 
mative and useful. I have touched on a number of 
activities -which have involved increasing expenditure 
but I have not yet mentioned one matter which, as 
you will appreciate from the balance sheet, is of 
major importance when considering the general 
financial position, I refer, of course, to the redevelop- 
ment of Moorgate Place. 

By reason of expansion both in numbers and in 
activities the Institute outgrew its Hall. The Council 
originally planned to acquire certain adjoining free- 
hold and other interests and to proceed with a- 
development jointly with the owner of the freehold « 
of the remaining ‘adjacent building on the whole site. 
The first series of acquisitions was completed at a cost 
of just under £500,000. Early in 1965, however, the 
opportunity. arose, and was taken,.to acquire for 
£275,000 the freehold of the ‘remaining adjacent 
building. Thus the.Institute as owners of the freehold 
of the entire site could’ proceed independently. Your 
Council is satisfied that this last.acquisition is very 
much in the long-term interest of the Institute in the 
expectation that, in due course, the Institute will 
have a. freehold headquarters worthy of it and ade- 
quate for its requirements for many years to come. 

I had hoped to be able to report that the Institute 
was free to proceed with the redevelopment but an 
obstacle has arisen, which could not be foreseen last 


year, namely, the need to obtain an Office Develop- 


ment Permit. The Institute’s.application for a permit 
has been submitted but annot be formally considered 
by the appropriate authorities until the neeciay 
legislation has been passed. 

The redevelopment of this site does, of course, 
involve considerable. sums of money and some 
£800,000 will have been spent by the end of 1965 


on the purchase of freehold and othèr interests and 


on professional fees. This expenditure is to be 
financed partly from the Institute’s own resources 
and partly by borrowing; further borrowing will be 
necessary to finance the demolition and construction. 
The Institute must therefore finance not only its 
many and increasing activities but also the interest 
charges on this borrowed money. - 

For these and other reasons as set out in paragraph 
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127 of the report, the Council has decided to place 
before members at a special meeting to be held on 
September 23rd, 1965, proposals for | increases in 
subscriptions. 


Increase in the Number of Council Members’ 
Members will have noted from the report that the 
practice of co-option has been used increasingly in the 
past year in order to spread the burden of committee 
work. 

Nevertheless, after reviewing the work of the 
Council and the expansion in its activities it is con- 
sidered that the Council is now too small to deal 
with the volume of work. Proposals will accordingly 
be placed before members at the special meeting to 
‘be held on September 23rd, 1965, to increase the size 
of the Council. 
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provide an inheritance for future generations of which 
they will be justly oo 





Weekly Notes 
MANAGEMENT CONSULTANCY ETHICS 


HE statement on management consultancy con- 

tained in the proceedings of the May meeting of 
the Council of The Institute of Chartered Account- 
ants in England and Wales (reported on other pages 
in this issue) gives guidance to members on four 
main points of conduct. The first is that members 
may form or be connected with management con- 
sultancy firms and unlimited companies (and also 
limited companies if they are not in practice), pro- 
vided that these concerns do not advertise or solicit 
for work. The second is that members should not be 
a partner or a director of a firm or company where the 
name indicates the nature of its business. An excep- 
tion is made in the case of such concerns already in 
existence at May 5th, 1965. 

The third point is that while members who wish 
to do so, and are eligible, may join the Institute of 
Management Consultants, they should not use the 
designatory letters of that body either after their names 
or on their note-paper heading. Fourthly, members 
associated with management consultancy businesses 
should not normally accept any conventional practice 
work from a client introduced to him by the client’s 
own professional accountant. Members, also, should 
always write as a matter of etiquette to the client’s 
professional accountant when asked through some 
other connection to undertake special work. 

Doubtless the above precepts are already scrupu- 
lously- observed by the great majority of members 
engaged in or connected with, through their firms, 
management consultancy. The line of demarcation 
between conventional professional work and what 


might be called commercial professional work is, 
however, sometimes difficult to define and the guid- 
ance of the Council will be much appreciated, parti- 
cularly by younger members wishing to extend their 
activities yet anxious not to let their enthusiasm outrun 
their discretion. 


FUTURE OF CAR INSURANCE RATES 


CCORDING to a report prepared by a firm of 
management consultants for the British Insur- 
ance Association, motor insurance premiums may have 
to be increased severely in the next few years unless 
collective measures are taken by the motor insurance 
companies and Lloyds’ syndicates. 
The report suggests that the total cost of motor 


_ claims in the United Kingdom based on trends over 


the last decade is likely to reach between {£225 million 
and {255 million by 1970 compared with only £109 
million in 1963. Total elnias are at present rising more 
quickly than the number of vehicles on the road, 
traffic density or petrol consumption. 

The consultants include among their recommenda- 
tions that the basic rates of motor insurance should be 
held at present levels for as long as possible and that 
later increases should be kept to the minimum amount 
needed to maintain efficient operations. They say 
that compared with other countries with heavy motor 
density, motor insurance is still relatively cheap in 
Britain. Average premiums for United Kingdom 
motorists are considered to be among the lowest in 
any major country in the world and are ee l 
lower than those on the Continent or in No 
America. 

The report says that dotes will inevitably have . 
to pay more for their insurance cover over the next 
decade but it recommends that there should be a new 
approach to rating whereby expenses and claim costs 
are reduced to make sure that increases’ are as low as 
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possible. A basic major recommendation is that in been partly invalidated by the competitive operation 
assessing premiums the emphasis should be on the of no-claim discounts. The report questions the 
driver rather than on the car. The present rating equity of these discounts and analyses the conse- 
system, says the British Insurance Association, has quences. 





Internal Auditors entertain | | | 
their International President 


C) Tuesday, the London Chapter of The Institute replied. Mrs Beale charmingly responded to the 
of Internal Auditors gave a dinner in the King toast of “The Ladies’ proposed by Mr Sydney S. 
Charles Suite, Whitehall Court, in honour of the 
visiting International President of the Institute, Mr 
F. Arnold Beale and Mrs Beale, from Canada. Mr 
James H. Protheroe, A.a.c.c.a., A.UM.T.A., President 
of the London Chapter, was in the chair, and those 
| present included Governors and other officers of the 
London Chapter with their ladies, representatives of 
the accountancy bodies in the United Kingdom (see 
picture below), Mr N. J. Brown, Vice-President and 
Comptroller of the Steel Company of Canada (in which 
Mr Beale is the Director of Internal Audit) and Mrs 
Brown, Mr John Black, M.A., LL.B., C.A., C.I.MECH.E., 

and Mrs Black, Mr Arthur E. Webb, Editor, T 
Accountant, and Mrs Webb. 7 * 
The toast of “The Institute of Internal Auditors’ 
was proposed by Mr Black and Mr Beale responded. 
. The Chapter President welcomed the guests and Mr 
| Robert Browning, C.B.E., M.A., LL.B., C.A., President 
of The Institute of Chartered Accountants of Scotland, 


Ross, a Governor of the London Chapter. 
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Institute of Municipal Treasurers and Accountants, Mr F. Cameron Osbourn, M.B.E., B.A.,-LL.B., Secretary, The Asso- 
ciation of Certified and Corporate Accountants. - - ; oy 
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BANKS RESTRICT LOANS 


T the end of last week the Bank of England 
dvised the London Clearing Banks that their 
loans should not increase by more than 5 per cent in 
the year ending March 1966. The only categories of 
customers to which the restriction is not to apply are 
nationalized industries and local authorities. The 
letter sent by the Governor to the Clearing Banks on 
May sth, said that priority should be given to provid- 
ing finance for exports ‘and other activities contribut- 
ing directly to their increase’ and on this occasion 
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there was no suggestion that priority should be given 
to manufacturing industry as a whole. 

In the directive from the Bank last December on 
the same subject, the banks were asked to give priority 
to exports and to ‘the productive investment pro- 
grammes of manufacturing industry’. The omission 
of manufacturing industry on this occasion is a clear 
indication that in the Government’s opinion the recent 
rapid increase in advances has owed a good deal to 
increased accommodation given to manufacturing 
industry and that this source of expansion must be 
brought under control for the time being. 





This is My Life... 
by An Industrious Accountant 


CHAPTER 276 


í ROP in for a chat after lunch,’ invited the 

deputy chairman cordially, ‘Td like to iron out 
a little problem.’ This approach was unusual for ‘him, 
his normal reaction to accountants being to treat 
them as ‘totters of invoices’, so I took the opportunity 
to check in advance bank interest rates and surtax 
procedures. Just in case. 

However, he was most affable when I arrived, as 
also was’ his son, who lounged nonchalantly against 
the window. This rising young executive, I noticed, 
was guilty of a sartorial atrocity; he wore a maroon 
sweater, at the best of times an unlovely garment, 
with a dark-grey lounge-suit. In mentally writhing 
over this offending vision, I almost missed his father’s 

opening gambit. 

-  *Been thinking about our reconstruction job on 
that corner shop we bought,’ said the deputy chair- 
man. “The two upper floors used to be self-contained 
offices . . . wonder if we could convert the top one 
into a residential flat, perhaps; be useful if any of our 
staff were working late . . . missed the last bus and so 
on.’ 

It seemed premature to point out that a taxi would 
be cheaper, so I looked thoughtful and said ‘resi- 
dential, eh?’ in an interrogative tone. The D.C. 
demurred hastily. ‘Well, strictly on a business basis 
for essential company work. I might spend a night or 
s0 there myself, perhaps, resting after a board meeting 
or, well, revising the blueprints of our premises 
extension project.’ He’d bought a big country estate 
recently, be it noted; clearly the idea of having the 


company provide him with a luxury flat in town was . 


pros attractive. ‘Others could use it too, of course,’ 
e added generously, but it would take a brave em- 
ployee to ask for the overnight use of the deputy- 
chairman’s personal penthouse. It was time to remind 


~ 


him firmly of the sceptical approach to benefits-in- 
kind displayed by the Income Tax Acts. 

He listened carefully to an explanation of the tax 
angle of the provision of living accommodation in our 
premises if so required by the terms of his employ- 
ment (which it obviously wasn’t) or to enable him. to 
do his work properly (which was even less reasonable). 
The Inspector of ‘Taxes dealing with our affairs is 
humorously tolerant of human frailties and willing 
to compromise over minor matters, but I could 
imagine the searching questions as to actual occupa- 
tion that I’d be iied on to answer. Facts were facts. 
Schedule E was implacable. The D.C. cut in 
sharply when I tried to show how he differed from 
our bank manager, who lives above the bank offices. 
‘How about entertainment? he asked. ‘Couldn’t the 
flat be used as a focal point for meeting clients or 
suppliers, for cocktail receptions and so forth? That 
way it would be allowable.’ This urge to circumvent 
the new restrictions on entertainment expenses has 
become a phobia with more people than would care 
to admit it. 

He was becoming rather aggressive at this stage, 
as if the thwarting of his scheme for a free apartment 
was my responsibility. Directors always have diffi- 
culty in comprehending why in the suspicious eyes 
of the Revenue Commissioners they.should appar- 
ently rank with sellers of gold bricks to orphans rather 
than as champions of the working classes. But my 
professional pride rose up in arms to help him, rusty 
though I was in taxation wiles. I thumbed through my 
notes... Doyle v. Davidson... McKie v. Warner... 
suddenly inspiration sprang full-grown. Suppose we 
reorganized his son’s job, requiring him specifically 
to live on the premises, this being necessary to per- 
form his new and additional duties as house detective, 
stock-shortages investigator, chief security officer, 
etc., for, say, a two-year stretch? The D.C. hitched his 
chair forward, the maroon monstrosity heaved excited- 
ly, as I spread out the Income Tax Acts on the desk. 

I knew who'd use the flat in reality, irrespective of 
the well-planned window-dressing. My conscience, 
like Tennyson’s horns of Elfland faintly blowing, was 
warning me of the wrath to come when the inspector 
should realize what mischief was afoot. ' 
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Reviews 


Managing for Results 


by Perer F. Drucker. (William Heinemann Ltd, 
London. 253.) 


Mr Peter Drucker’s previous book, The Practice of 
Management, has been essential reading for students 
and practitioners of management since it was pub- 
lished. His new book establishes an immediate claim 
to an equal degree of success through its originality, 
practicality and easy manner. 

The introduction stresses that it is designed to be a 
“‘what-to-do’ book about business methods, all of 
which have been tried and proved. What has to be 
done is then moderately treated in three parts 
entitled, “Understanding the business’, ‘Focus on 
opportunity’, and ‘Programme for performance’. . 

The first part establishes the theme of the whole 
book by examining the realities of business and then 
discussing how to carry out an analysis which will 
disclose whether a particular business is or is not in 
touch with reality. It is immediately obvious that 
Mr Drucker is completely non-sentimental about 
business and is entirely clear about the need to look 
ahead, recognize opportunities and throw in the 
resources of the business behind the best opportuni- 
ties. He never suggests that every choice will be right, 
but his argument~and frequent fluent examples 
woven into the text- make it very clear that the 
business that follows his advice has more chance of 
backing the right opportunities than one that does not. 

The first part of the book, dealing with basic 
business analysis, should be of particular interest to 
accountants. This identifies those.‘result areas’ within 
a business for which results can be measured, and 
then discusses the few but fundamental facts upon 
which an examination of each area can be based. Most 
of the facts are normal accounting data used, pri- 
marily, to show up good and bad product performance 
and prospects. The main innovation is the idea of a 
‘transaction’ as the unit of cost. Mr Drucker says 
that there is no set answer to the question ‘What is a 
transaction?’, within a particular business context. A 
transaction? might be an invoice or a shipment or 
each proposal that a computer manufacturer has to 
make to get a sale or a production run in a rolling mill 
etc. Once identified the transaction is used in the 
analysis as the cost unit within an added value 
convention. There is some woolliness about fixed 
costs, which Mr Drucker seems to want to see 
covered by absorption rather than contribution, but it 
does not detract from the basic simplicity of the 
argument. 

Having analysed the financial data around products, 
non-financial analysis is done to distinguish today’s 
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bread-winners and tomorrow’s bread-winners among 
the products from another eight suggested categories 
which may be worth while (e.g. productive special- 
ties), or worth one more chance (e.g. repair jobs) or 
ripe for extinction (e.g. investments in managerial 
ego). - 
ee this, cost structure must be examined, but 
with the emphasis on where do most of the costs go, 
rather than on which will be easiest to cut, as so 
often seems to happen with a traditional approach. 
Mr Drucker suggests strongly that unusual groups of 
costs are often worth the first blow with the meat axe. 
He puts money and physical movement of materials 
and goods at the top of his list. which is perhaps 
particularly relevant in Britain at the moment. 

The business analysis in Part I of the book covers 
results, costs, marketing and knowledge; Part II 
deals with creating and selecting opportunities; and 
Part III deals with decision-making and performance. 
These subsequent parts are fascinating general 
reading. They are not as incisive as the first part, nor 
as obviously relevant to the accounting profession; 
but it is doubtful whether anyone who has allowed 
himself to be intrigued with the first part will be able 
to resist exploring the rest-and he will have his 
reward. 


Time-span Handbook 
by ELLIOTT JAQUES, M.A., M.D., PH.D. (Heinemann 
Educational Books Ltd, London. 21s net.) 


In his introduction Dr Jaques says that ‘the book 
is written primarily for those who wish to learn how 
to do time-span measurement’. But he goes on to say 
that ‘it ought, however, to give a practical picture 
of the method to any interested persons who simply 
want to know about it’. There is no doubt that Dr 
Jaques has achieved both his objects. 

Within the first seventy pages he describes the 
concept, defines the terms concerned — always a very 
necessary thing with any part of the Glacier Project — 
and describes the techniques of time-span measure- 
ment, This seeks to provide an objective measurement 
of degrees of responsibility and thus the basis for 
a logical and acceptable wage and salary scale. Dr 
Jaques emphasizes: that time-span measurement - is 
not the same as job specification. He also streases 
that he speaks from practical experience of the 
effective use of this technique. 

The whole of Part III of the book (about thirty 
pages is devoted to examples of time-span measure- 
ment. The index to these examples lists 113 jobs 
which Dr Jaques specifically discusses; these cover 
all types of accounting and office work as well as shop- 
floor and executive suite functions. It is shown that 
an impressive degree of accuracy can be obtained by 
questioning someone’s immediate. superior about 
the length of time during which a subordinate is 
left to use his own discretion as to sequence of 
quality of work. Much of the accuracy may be 


654 _— 


attributed to the use of a bracketing technique to 
which Dr Jaques has given the name of ‘successive 
approximation’. 

The last twelve pages of the book deal with the 
determination of equitable payment levels once the 
time-span measurement has been carried out. The 
general reader will probably find considerable 
interest in testing the salary levels within his own 
organization against the scales described in this 
section. Readers who have previously studied Dr 
Jaques’s earlier book entitled Equitable Payments 
may still feel that they need to be convinced as to the 
validity of the scales, particularly where a basic 
United Kingdom scale is converted into an appro- 
priate scale for use in another country. But it would 
_ seem that the working out of a few personal examples 
will quickly justify Dr Jaques’s work. 

Leaving aside the question of using time-span 
measurement within the accounting profession, it 
would certainly seem that the technique is something 
which accountants, whether in practice or in the 
employment of industry or commerce, should know 
about. The handbook enables them to acquire this 
knowledge extremely quickly and very clearly. 


Competition for Consumers 

by Curistina FuLor. (André Deutsch Ltd, London. 
30s net.) 

Sponsored by the Institute of Economic Affairs, this 
study of the changing channels of retail distribution 
provides an up-to-date picture of the current 
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situation. It also explains how and why the pattern 
of retail distribution has evolved and examines the 
various methods of retail distribution, eae both 
their merits and demerits. 

The book covers such diverse topics as consumer 
protection, shopping hours, and Resale Price 
Maintenance and the future of the small shopkeeper. 
For anyone active in the field of retail distribution, 
this book will prove informative. 


RECENT PUBLICATIONS 


PROFESSIONAL ACCOUNTING IN TWENTY-FIVE COUNTRIES, 

x-+630 Pp. and appendix. 94 x 6b. $12 net. American 

Institute of Certified Public Accountants, 666 Fifth Ave- 
nue, New York, N.Y. roorg. 

THE CHANGING PATTERN OF DISTRIBUTION, by Nicholas 
A. H. Stacey and Aubrey Wilson. xiii-+ 427. 8X5. 

Card covers. 25s net. Pergamon Preas, Oxford. 

Data TRANSMISSION HANDBOOK 1964. 160 pp. 94 x 6. Card 
covers. 135 6d post free. The British Computer Society, 
Finsbury Court, Finsbury Pavement, London ECa2. 

FINANCIAL ACCOUNTING THEORY: Issues and Controversies, 
edited by Stephen A. Zeff, PH.D., and Thomas F. Keller, 
PH.D., C.P.A. xi-+455 pp. ot x6. 60s net. McGraw-Hill 
Publishing Co Ltd, Shoppenhangers Road, Maidenhead, 

er 

‘THRUSTERS AND SLEEPERS: A Study of Attitudes in Indus- 
trial Management. 295 95 PP. 9 X 54. 35s net. Political and 
Economic Planning: George Allen & Unwin Ltd, London, 

TAXATION AND PROPERTY ‘TRANSACTIONS, second edition, by 
Edward F. George, LL.B. xx-+184 pp. 84 54. 308 net. 
Taxation Publishing Co Ltd, London. 


These books may be obtained from, or through, Gee & Co 
blishers) Ltd, The City Library, x51 Strand, 
ndon WC2. 





Finance and | 
Commerce 


T.W.W. 


HE accounts of T.W.W. Ltd, from which this 
week’s reprint is taken, are in marked contrast 
to those of the Granada Group criticized in this 
column on April 3rd for their lack of information, 
particularly on the source of earnings in the various 
divwions of that organization. TWW. stands for 
Television Wales and West and ne company is the 
commercial television programme contractor for 
Wales and an area in the West of England, boundaried 
approximately by Hereford, Swindon, Marlborough, 
Yeovil, Taunton and Bideford. 

The T.W.W. profit and loss account shows 
clearly the sources of the group’s income and, on 
the main television side, shows net advertising 
revenue and also the impact of the television levy. 


Of ‘other income’ the bulk comes from interests 
built up in the entertainments industry and else- 
where and Notes 1, 2 and 9g to the accounts show 
what they are. Note ro also states the company’s 
main trade investments. : 

A wholly-owned subsidiary company T.W.W. 
(Enterprises) holds all investments made by T.W.W. 
Ltd in activities other than television. The largest 
single investment of over {2 million is in Dollond 
& Aitchison, the opthalmic opticians, which is a 
wholly-owned subsidiary with the exception of the 
preference share capital. 


Not Consolidated 

The second principal subsidiary interest is in 
theatres in London’s West End. Through a majority 
shareholding in the Donmar Group of companies, 
T.W.W. has interests in 4 number of successful 
productions. The Donmar Group owns 83 per cent 
of the share capital of the Piccadilly Theatre. 

As will be seen from the Notes, Donmar is con- 
solidated in the latest accounts but Dollond & 
Aitchison is not, because to have done so would 
have meant a delay in the presentation of group 
accounts. In the year prior to T.W.W.’s acquisition, 
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Dollond & Aitchison’s pre-tax profits were 
£233,000. 

The T.W.W. profit and loss account is a much 
clearer statement than the balance sheet. In the 
latter, parent and group figures are placed to the 
right and comparative figures to the left of a single 
narrative, and to compare latest group figures with 
the previous year’s the eye has to travel nine inches 
to the left across the page. And the he is not used 
to reading right to left. 

Total funds employed is the sum of half a dozen 
items but the total net assets figure is the sum of 
twenty-nine. Sub-totals in bolder type would have 
helped the presentation. Presenting parent and group 
figures to a single narrative is not an easy exercise and 
the T.W.W. accounts do not quite pull it off. 
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Heavy Spending 


Meeting the requirements of extended television 
service involves T.W.W. in heavy capital commit- 
ments, and capital spending in 1965 is expected to be 
£300,000, which is even higher than the spending 
level in 1958 — the first year of the initial licence 
period, A new master control and an extra studio 
at Cardiff — the company operates studios there and 
in Bristol — is n to be completed by mid- 
summer. In Bristol, building work on an extra 
studio, facilities and offices is due for completion 
before the autumn. 

In 1958, the first year of operation, the production 
of programmes in T.W.W. studios totalled 305 hours. 
Last year it was 528 hours and this year it is expected 
to be 610. In 1958 the total number of homes viewing 





CONSOLIDATED PROFIT AND LOSS ACCOUNT FOR YEAR TO Jíst DECEMBER, 1944 


TWW Umited 

















TWW Limited 
and subsidiary and subsidlary 
companies companies 
1963 
£ £ £ 
- Advertising Revenue 
3,715,116 Net advertising revenue (arter discount and agents’ commission) 4,699,868 
— Levy (payable from 30th July, 1964) 353,508 
3,715,116 Net advertising revenue after levy A 4,340,360 
Other Income 
29,795 From trade investments (all unquoted) 
12,501 Dividends and Interest from Government Securities and quoted Investments 
25,704 Bank and ocher interest 
316,995 Other Income, including subsidiaries (see notes 1 and 2) 
384,995 440,666 
4,100,111 Total income 4,781,026 
Expanditure (seo notes 1 and 2) 
2,486,022 Trading Expenditure 
25,890 Directors’ remuneration (TWW Limited only) Fees 
16,464 a Other emoluments 
3,367 Auditors’ remunaration 
134,117 Depractation (see note 3) 
oe Interest on borrowing 
2,665,854 3,109,100 
1,434,257 Profit before Taxation (see notes 1 and 2) 1,671,926 
Taxation based on profit for the year 
589,048 income tax 
219,256 Profits tax 
808,304 $83,602 
625,953 Profit after Taxation (sez notes 1 and 2) 688,324 
Interests of Minority Shareholders (sos notes 1 and 2) 
44,405 Amount attriburable co minority shareholders 44,129 
581,548 644,195 
Excaptlonal Items 
smem Profit on sale of assets 
3,596 Taxation over-provided In previous year 
(2,158} Less Amounts writtan off trade Investments and propertias (net) 
1,438 21,334 
582,986 Profit for year applicable to TWW Limited 666,129 
Dividends palid ma roposed, less Income tax (see nota 4) 
133,899 Interim of 40% 354 
241,178 Final of eres” 1963 iy} 
375,077 468,022 
—— Profit and Loss Account Balances ——— 
207,909 Increase In year 198,107 
833,171 Balance from previous year 1,041,080 
£1.041,080 Profit and Loss Account Balance carried forward £4 239,187 





(seo Balance Sheet, page ({655])} 








Doliend and Altchison group profits for 1964 not Included above—ece note 1 
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the company’s programmes was less than 200,000. 
Last January the number was 1,021,000. 

Net advertising revenue, allowing for the levy 
in the past year, has virtually doubled since 1958 
but final net earnings after tax for 1964 were only 
very marginally above the earnings level of x959. 
Commercial television was once described as a 
licencé to print money. T.W.W.’s profit graph 
suggests that the licence ran out in 1960. 


Bi-lingual 

T.W.W., incidentally, is the only bi-lingual com- 
mercial television company. The new licence granted 
to the company last July imposed new and heavier 
programme responsibilities. It required the company 
to operate two independent television services; one 
transmitting to the’ Welsh network with an extra 
Channel 7 in South. Wales -whilst continuing the 
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service on Channel ro for the same area of the West 
of England and South Wales served by T.W.W. for 


seven years. 


This enables separate and ponseutrated attention 
to be given to Welsh programming. A concession was 
allowed in T.W.W.’s licence fee in respect of Welsh 
language programmes which can be transmitted 
only at a heavy loss. T.W.W. is the only independent 
television contractor required to run two separate 
services within a single area. 

A full year of the television levy will make its 
impact on profits this year and Lord Derby, T.W.W.’s 
chairman, says ‘there might be a reduction in profits 
for the next full year to an extent which it is impos- 
sible to forecast at this moment’. The position has 
not been made any easier by the ban on cigarette. 
advertising, although in the past year only 7 per cent 
of income came from that source. 





TWW LIMITED ` an 


Note 1 Note 6 


TWW Limited acquired control of the Ordinary 
share capital of Dollond and Aitchison Limited 
on 24th September, 1964. The last accounts of che 
~ D. & A. Group were made up to 4th April, 1964, 


NOTES TO ACCOUNTS, 1964 


Contingent liabilities of TWW Limited not Included In the accounts: Trade investments = 
estimated at up to £65,000 over the next 5 years. 


Alchough rata Petes Pe bes d potatoe! the prh Note 7 

from 5th April, 1 to 31st re 1 tha INCREASES OF No dl rdi Found Total ` 

Directors of TWW Limited have resolved not to NWORNE OFGINRTY> |. TOUNGBES 2 

consolidate. the accounts of the Dollond and ISSUED SHARE CAPITAL shares of 2/6 each hd of fierd 

Aitchison Group with, those of TWW in view o : each ; 

the delay nie would result In their preparasion. Number Nominal Value 

It Is proposed to prepare su consolida 

p for the aae Sis December, 1965 and Ac 31st De December, 1963 4,580,400 £572,550 £52,050 £624,600 

to Indude post-acquisicion profits from | North , i 

September, 1964 to 31st December, 1964. Wales (West & 1 ee ) 253,336 £31,667 _ £31,667 

Television Weekly copyright i 
(Barrow's eG Led.) 111,112 £13,889 — £13,889 

o Dollond & Altchison Led. 746,116 . £93,264 — £93,264} 

Note 2 C.A.G. Publicity Ltd. £ 

The two ee ewa ausia companies, ponmi Produc» (minority Interest) 90,630 £11,328} e £11,3284 

tions . and Piccadilly eatre Le ave pre Se ee N Oe ee eens © 

pared accounts for the 17 months from tst August, 5,781,594 £722,699} £52,050 £774,749} 


1963 to 31st December, 1964. D. & H. Productions 
Led. and Calabash Productions Led. continue to 


`~ 


prepare accounts for 12 months to 3tst December. Note 8B 


All. these companies are included in the consoli- 
dated accounts, . 


Note ? 
Note 3 
Depreciation rates are 10% on freehold land and 
buildings, 20% on equipment and 25% on motor 
vehicles (straightline, per annum). “he cost of 
leasehold land and bulldings Is written-off over 
the term of tha leases. 


Dollon 


All diversification interests (subsidlary co 
(Enterprises) Limited, a wholly-owned subsi 


MAIN SUBSIDIARY COMPANIES 


TWW (Enterprises) Led. 

& Altchison Led. 
Thore are 25 subsidiary com 
retailing is being reorganis 
owned subsidiary company. Details of this and other newly-created 











mos and trade investments) ere held by TWW 
company. 


% holding of Issued . 
ordinary share capital 
100082 
100 
anies, mostly of small size. Photographic 
23 Doliond & Newcombe Lrd., a wholly- 


regional optical and photographie companies are shown on page 161, 
j 


Note 4 
Dividends for 1963 were palid on an Issued share 


As norte 1 explains, ic wi 

Aitchison accounts In the TWWY consolidated accounts until 1965. 
_, Donmar Productions Ltd. 

D. & H. Productions Ltd. 


not be possibile co include Dollond & 


051-057 





capital of £624,600. 0. O. Interim dividend for ; 
1964 was pald on an issued share capital of aa Shans ia - *51 A a b 
£656,267. 0. O after che Wales (West & North) Ai bicaace oe Productions 
Television Ltd. share issue. Ltd. 

Wales (West & North) Television Ltd. 100-0% 
baer BESE Ny ioc pn lauad All the above companies are Incorporated In Great Britain. Plecadiily *held by 
estimated at 8/3d. For detalls of share Issues, see Theatre Ltd. Is quoted on the London Stock Exchange. itis (Enterprises) 
note 7, ' ý 

Note 10 


MAIN TRADE INVESTMENTS 


Nota 5 


Future capital commitments of TWW Limited 
not included in the accounts amount to appro 
mately £300,000, mainly In respect of Card 

Bristol studio developments  (1963---£5,000). 
There are capita! commitments In respect of 
subsidiary companies of pe eat £500 
(1963—£400). s 


C.A.G. Publici 


Lane, London, 


+ 


Ltd. 

Top Rank Bowling (Bristol) Ltd. (The Kingswood Bowl) 

Launder-Gilllat Productions Ltd. (British Lion Films) 

Heraford Wired Television Company Ltd. 

All incorporated In Great Britain. None of the above are quoted Investments. 

There Is also a show-production Investment In CAMELOT, currently at te Theatre Royal, Drury 


1 [Not reproduced.] 
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TWW LIMITED BALANCE SHEETS AT 3ist DECEMBER, 1964 





' TWW Limited only TWW Limited and TWW Limited only TWW Limited and 
subsidiary companies. subsidiary companies 
1963 1963 1964 41964 
£ £ É £ Share Capital issued and fully £ - È a 2 £ 
Authorised paid {sea note 7) 
Founders 
shares of É i 
52,050 f 52,050 | £1 each 52,050 shares 52 050 shares 52,050 52,050 
Non-voting 
ordinary 
: shares of 
572,550 572,550 | 26d, each 5,983,600 ,, 5,781,594 p 722,699 722,699 
624,600 - 624,600 | Total £800,000.0s.0d,  £774,749.52.0d. 774,749 774,749 
Share Premium Account 1,139,417 1,139,417 
485,000 501,723 | Future Income Tax (1965/6) _ , 635,000 638,950 


Revenue Reserve (see Profic and Loss 
accounts, page [655]) 

















987,568 1,041,080 | Profit and Loss account balance "+ 9,293 1,239,187 
Interests of Minority Shareholders In - ; 
~ 155,063 | Subsidiaries _ 165,064 
£2,097,168 £2,322,466 Total Funds employed "63,468,459 “£3,957,387 
Represented by: : 
Fixed Assets : 
185,875 185,875 Land and Rallies frohe iit mi 180,302 364,818 
s Pe » «over 50 years leaso— 
155,059 243,440 os cost ae 176,676 214,813 
445,773 153,246 BS OP + BONA age = 145,023 152,988 
486,707 $82,551 502,001 732,619 
607,030 609,815 Equipment and motor vehlicles—at cost 647,060 822,339 
1,093,737 | eme 1,192,376 = on Saree eee momma 4,149,061 mamenn 4,554 955 
u 
162,917 195,787 ki T ee 205,223 . 329,444 
. i ae equi ment and motor 
465,772 487,377 ic t3 549,010 617,956 
mennenm 626,689 wanna GGI, JGA ” A ee) weeman 754,233 umeona GAT AMY) 
465,048 529,212 394,828 607,558 
Trado investments—at cost less amounts i ' 
22,125 862,278 written off (see notes 8 and 10) 27,200 286,173 
Subsidtary Company not consol 
— _ shares at cost (see notes 1,8 & 9) _ 2,317,519 
. Subsidiary Companies (see notes 1, 8 and 9) 
100 Shares at cost 190,100 
983,687 Loan 2,676,681 
mmen 983,787 — snes 2.866.784 — 
Copyright—TV Weekly 400,000 | 100,000 


Goodwill arising on consolidation | 
Cost of Control (see nore 1) i 
; Amount paid in excess of net assets of 
= 327,251 subsidiary companies 2 592,745 
Leasehold Redemption Policy ' 
At cost (Surrender values: 1963—£3,998. 
4,746 4,746 19%64—£8,691) 9,4 9,491 
Currant Assets 
= 1,832 Tax reserve certificates — 7,475 
Government securities—at cost 
(Market values: 1963-—£405,11 189. 
101,698 101,698 1964—1£105 080) 101,698 101,698 
Quoted Ínvestments—at cost ; 
(Markert values: 1963--£179, 121. 














194,548 1964—£162,168) 194,238 194,238 
686,757 Debtors and payments in advance 682,623 711,150 
35,740 : Sundry stocks and stage properties + 24,620 31,049 
$03,443 Bank balances and cas 285,076 363,199 
1,288,255 1,408,809 
Current Liabllities 
Creditors and accrued charges 673,921 f 743,170 
Pfr Bank overdraft oe ar 
193,415 Current taxation: 236,938 314,501 
‘ Proposed final dividends, less Income tax (see 
|| 241,178 241,178 note 4) 307,237 307 237 n 
769,747 908,274 4,218,096 1,364,908 
wanton O24, 452 manone Of5, 744 Net Current Assets nt eer emm 70,159 net 43,901 
2,339,231 3,957,387 
l Less Difference arising from consolidating 
Í two subsidiary compantes whose financial : 
i — 16,765 year ended 31st July, 1963 (seo note 2) — — 
£2,997,168 £2,322,466 Total Nat Assets £3,468,459 £3,957 ,387 














658 


THE 
ACCOUNTANT 





May 15th, 1965 


CITY NOTES 


ROSS currents in the stock-markets’ and ‘Few 

clear signposts for investors’ were two City page 
headlines which appeared this week and they ade- 
quately sum up the present stock-market position. 

A high level of industrial production probably 
until late this year suggests that 1965 company results 
should be reasonably good, but pressure on margins 
and on credit make it difficult to take an optimistic 
view beyond the end of the year. 

Doubts about the forward position are keeping 
buyers out of the equity market and the assumption 
that Bank rate is going to stay at 7 per cent ae 
money out of the gilt-edged market as well. The 
appearance of new corporation borrowing has hardly 
helped the latter section. 

Present buyers of equities, it is held, must be 

ared to take a two or three year view and that, 
fiself, suggests that there may be better buying 
Poo Aide ahead. Capital gains tax considerations 
are also keeping stock-market volume down. Holders 
showing profits prefer not to take them and holders 
showing losses An prefer not to cut them until they can 
offset the losses against profits. But since profits are 
not being taken the position is stalemate. 


* * * + 


HERE must have been some wry smiles at the 

offices of the Building Societies Association on the 
receipt of the Governor of the Bank. of England’s 
letter urging that lending should not be increased by 
more than 5 per cent by next March. Lord Cromer 
has followed up his directive to the banks with 
similar advice to other financial organizations. The 
inclusion of the Building Societies Association in the 
Governor’s ‘round robin’ comes at a time when the 


societies are finding themselves hard pressed to 
maintain last year’s lending level, let alone raise it. 


* * * * 


R members of the London Stock Exchange the 
most intriguing words in the Stock Exchange’s 
1964-65 report were that the Council is considering 
methods of increasing income other than solely by 
members’ subscriptions. The Council’s scheme will be 
put to members at the annual meeting next week. 
There are suggestions that member firms may be 
subjected to some form of turnover tax or subscrip- 
tion. If that is so, those firms which resented having 
to supply the Stock Exchange Council with turnover 
figures will resent it all the more. That may be more 
80, since the figures of Stock Exchange turnover now 
seem to receive scant attention from those quarters 
which were strongest in their demand for the figures. 


* + +h * 


CONSIDERABLY more efficiently adminis- 

tered insurance industry is gradually emerging 
from the unhappy underwriting experience of the 
past few years. Underwriting losses have made an 
overhaul of administration imperative. The Com- 
mercial Union Company, for example, reduced its 
staff last year by 1,800 by early retirement and 
‘natural wastage’ and has brought in business con- 
sultants to run the rule over the company’s claims 
and payments machinery. On a broader scale, the 
McKinsey report to the industry as a whole on motor 
insurance is another indication of concern with 
greater efficiency. This is likely to be the road insur- 
ance will travel rather than further mergers — despite 
the current running take-over battle between the 
Phoenix and London Assurance companies. 


RATES AND PRICES 


Closing prices, Wednesday, May I2th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 ` 63% April 26, 1962 “4% 
Nov. 2, 1961 6% Jan. 3, 1963 
Mar. 8, 1962 549 op Feb. 27, 1964 st 
Mar. 22, 1962 5% Nov. 23, 1964 7 
Treasury Bills 
March5 £6 8s 3:10d% Aprilg 6 ros 10'5gd% 
March 12 £6 7s tr10d% April 15 6 8s 9:63d% 
March 19 £6 os ro-7od), April 23 6 7s 11°97d% 
March 26 £6 ros 11684% Apl.30 {£6 7s 6-00d% 
Aprila £6 10s 11°69d% May 7 £6 6s 257d% 
Money Rates 
Day to day 53-04% Bank Bills 
7 days 54-64% 2 months g 
Fine Trade Bills 3 months 
3 months 73-89 months : 13 
months 748%, months 64-629 
months 8-821% 


Foreign Exchanges 
New York 2°79% Frankfurt 1°14} 
Montreal 3°02 ty i 1748} 
Amsterdam 1007$ Oslo 20°01 
Brussels 138°89 Paris 13-712 
Copenhagen 19°34} Zürich 12°16 
Gilt-edged 
Consuls 4% 6o} Funding 3% 59-69 87% 
Consuls 24% 38t Savings 3% 60-70 83$ 


98i Savings 3% 65-75 72 
Conversion 5}% 1974 90ņxd Savings a4% 64-67 92 
937s Treas ry 54% 2008-12 84 
w Treasury 5% 86-89 7 
Treasury St 77-80 69ixd 
Treasury 3$% 79-81 69} 
Victory 4% 95 


Pandas a 6668" _ War Loan 34% 524 


May 15th, 1965 


THE 
ACCOUNTANT 





659 


= THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


SPECIAL AND ORDINARY MEETINGS OF THE COUNCIL 


At special and ordinary meetings of the Council held 
on Wednesday, May sth, 1965, there were present 

Mr W. Guy Densem, President, in the Chair; Mr 
Robert McNeil, Vice-President; Messrs J. Ainsworth, 
c.B.2., J. F. Allan, G. R. Appleyard, T. A. Hamilton Baynes, 
J. H. Bell, C. J. M. Bennett, ir Henry Benson, ¢.B.£., Sir 
William Carrington, Messrs G. "T. E. Chamberlain, D. A. 
Clarke, R. W. Cox, C. Croxton-Smith, S. Dixon, LV: 
Eastwood, W. W. Fea, Sir Harold Gillett, Bt, M.C., Messrs 
J. Godfrey, G. G. G. Goult, L. C. Hawkins, C.B.E, J. À. 
Jackson, A. W. John, o0.B.8., H. O. Johnson, R. O. A. Keel, 
Sir William Lawson, C.B.E., Messrs R. G. Leach, C.B.E., 
R. B. Leech, M.B.E, TD, E. N. Macdonald, D.F.C., 
J. H. Mann, M.B.E., W. Bertram Nelson, c.B.E., W. E. 
Parker, C-.B.E., S. J. Pears, F. E. Price, L. W. Robson, Sir 
‘Thomas Robson, M.B.B., Messrs J. D. Russell, -R. G. Slack, 
D. Steele, A. H. Walton, E. F. G. Whinney, J. C. 
Montgomery Williams, R. P. Winter, C.B.E., M.C., T.D., 
E. K. Wright, Sir Richard Yeabsley, C.B.E. 


Management Consultancy 


The Council approved the following statement for 
publication: 

“The Council is aware that members offering management 
consultancy services are faced with ethical problems of a 
particularly difficult kind, and now issues for their guidance 
the following statement, which is applicable whether the 
business is carried on by a separate organization or as a 
department of a member's general practice: 

(a) A member in practice may be a er or director 
of a management consultancy or unlimited 
company provided that the firm or company does not 
advertise or solicit for work. He may write a personal 
letter or make.a direct approach to another member of 
the profession in practice offering his firm’s services: 
he should not however issue any circular.* 

0) A member not in practice may be a director or em- 
, ployee of any management consultancy company, 
whether limited or not, provided that the company 
does not advertise in the Press or otherwise, or solicit 
for business. In the case of companies carrying on a 
business of management consultancy before May sth, 
1965, a member not otherwise in practice may be a 
director or employee provided that the company does 
not advertise for business and continues not to under- 
take accountancy work other than for management 


services. 

(c) A member in practice may form an unlimited com- 
pany (but not a limited company) to carry out manage- 
ment consultancy work subject to the provisos listed 

_ in the Council statement on ‘Activities through 


companies’ (Section E8 of the Member? Handbook). . 


' (d) A member should not be a partner or director of a 
' firm or company whose name indicates that it carries 
on management consultancy -work, except that this 
shall not apply to members presently partners or 
_ directors of firms or companies in existence on May 
-* sth, 1965, carrying on business, under such a name, 
| solely as management consultants who otherwise 
comply with the requirements of this statement. 
| (¢) A member who is eligible to do so may join the 


* Guidance on the use of booklets is given in the Council 
statement, paragraphs 57-70 of section E3 of the Members’ 
Handbook (reproduced in Accountancy, December 1964, 
pages 1095-6). 


Institute of Management Consultants. The prolifera- 
tion of designatory letters after members’ names on 
their practising notepaper is discouraged and it is 

regarded as preferable that members joining the 
Toner of Management Consultants should not use 
on their practising notepaper any designatory letters 
to which they may become entitled as a result of such 
membership. 

(f) A member firm or unlimited company, whether its 
business is carried on as a separate entity or not, 
which is able to satisfy the conditions of entry may 
join the Management Consultants Association as a 
member or affiliated member, provided that the firm 
or unlimited company complies with the Institute’ 8 
ethical requirements in all respects. 

(g) A member of a firm or unlimited company which 
undertakes management consultancy work should not 
normally accept, nor should a partner in any firm in 
which he is a partner accept, auditing, taxation or 
other conventional accountancy work from any client 
introduced to him for management consultancy 
services by the client’a own professional accountant. 

(h) In the event of an introduction for management 
consultancy work other than through the existing 
professional accountant the member should communi- 
cate as a matter of professional courtesy with the exist- 
ing professional accountant or consultant informing 
him of the special work he has been asked to undertake.’ 


U.E.C, 


It waa reported that meetings were held in Wiesbaden 
of the Executive Committee of U.E.C. on March 16th, 
1965, and of the Assembly of Delegates on March 17th, 
1965. The Institute was represented at these meetings 
by Sir Thomas Robson, Mr S. John Pears and Mr 
G. B. Pollard, accompanied by Mr C. Evan~-Jones 
(Secretary). 
Ninth International Congress of Accountants 


It was reported that the following members of the ` 

Institute had agreed to present papers as international 

or national rapporteurs at the Ninth International 

Congress of Accountants to be held in Paris i in Septem- 

ber 1967: 

International rapporteur 

Mr R. G. Leach, c.3.z., F.c.a. (“The contribution of account- 
ing to business investment decisions’). 

National rapporteurs 

Mr J. D. Green, F.c.a. (‘Budgetary accounting and its 
prospects’), 

Mr.S. R. Harding, F.c.a. (“The financial and accounting 
problems peculiar to international business’). 

. R. Harris, F.c.A. (“The adaptation of auditing methods 

to new techniques’). 

Mr D. C. Hobson, M.A., F.c.A. (“The international harmoni- 
zation of auditing standards and procedures’). 


Establishment of a P. D. Leake Research 
Fellowship at Manchester University 


The Council noted that Manchester University has 
accepted ‘an offer by the P. D. Leake Committee for 
the establishment of a P. D. Leake Research Fellow- 
ship at the university. The object of the Fellowship 
is to study the sources of business finance for British 
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industry. The appointment of the Research Fellow rests 
with the university and the Fellowship which will be 
financed by an annual grant from the funds of the 
trust, is for an initial period of two years. 


Courses for Teachers of Accountancy 


It was reported that fifty-eight teachers of accountancy 
had attended the week-end residential course held at 
the request of the Education Committee at Hudders- 
field Technical Training College from April 8th to 11th, 
1965. The Council placed on record its appreciation of 
thé co-operation received from the College and its 
contribution to the success of the course. 

Plans are now in hand for further courses on a similar 
pattern at different centres and varying levels of 
experience. Details will be announced in Accountancy 
as soon as possible. 


. Registration of Aricie 7 


The Secretary reported the Ea of 263 articles 
of clerkship during March, the total number since 


January 1st, 1965, being 630. 


Admissions to Membership 


The following were admitted to membership of the 

Institute : 

Eckley, Neville Richard, A.C.A., a1965; 25 Fairfax Road, 
Bedford Park, London W4. 

Hali, John, A.C.A., a1965; George Lang & Co, 14 Archbold 

"Terrace, Jesmond, Newcastle upon Tyne 2. 

- Holden, Charles William, B.A.; A.C.A., 21965; 14 Redcliffe 
Square, London SWro: 

Macleod, Ian Ross, A.C.A, a1965; 67 Bishops Road, 
Whitchurch, Cardiff, 

Matveieff, Nicholas, A.C.A., 81965; 16 St John’s Wood 
Road, London, NWS. 

§Moore, Kevin Vincent, ABAAA., a1965; 9 Ridgelynn, 615 
Ridge Road, Durban. 

Ruscoe, Antony Myles, B.A., A.C.A. , 41965; 6 Villa Grove, 
Bingley; Yorks. 

Smith, Colin Paul, A.C.A., a1965; 15 West Common Way, 
Harpenden, Herts. . 

Tanner, John Francis, A.C.A., a1965; ‘Bryntirion’, Penrice 
Street, Morriston, Swansea. 

Yorke, John Sarne, B.A., A.C.A., 41965; 15 Wyndham Place, 
London Wr. 


x Fellowship - 
The Council acceded to applications from thirty 
associates to become fellows under clause 6 of the 
supplemental Royal Charter. 


a Indicates the year of admission to the Institute. 

aS Indicates the year of admission to The Society of 
Incorporated Accountants. 

§ Means ‘incorporated accountant member.’ 

Y Means ‘Member in Practice’. 

Firms not marked t, tt or * are , composed wholly of mem- 
bers of the Institute. 

+ Against the name of a firm indicates that the firm though 
not wholly composed of members of the Institute, is com- 
posed wholly of chartered accountants who are members of 
one or another of the three Institutes of chartered account- 
ants in Great Britain and Ireland. 

tt Against the name of a firm indicates that the firm includes 
an incorporated accountant member of this Institute and is 
composed wholly of members of one or another of the three 
Institutes of chartered accountants in Great Britain and 
Ireland. 

* Against the name‘of a firm indicates that the firm is not 
wholly composed of members of one or another of the three 
Institutes of chartered accountants in Great Britain and 
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“Bury, John, A.C.A., @1960; 


May 15th, 1965 


Incorporated Accountant Members 
becoming Associates 
The Council acceded to applications from the following 


` incorporated accountant members for election as associ- 


ates under clause 6 of the scheme of integration referred 

to in clause 34 of the supplemental Royal Charter. 

Dawson, Geoffrey William Vernon, a.s.a.a., a1962; 46 
Rockesley Road, Orpington, Kent. 

Hubbard, Harold Dennis, a.s.a.a., 41962; 289 Scraptoft 
Lane, Leicester. 

Mackenzie, Roy, A.8.A.A., 41962; 47 Milton Road, Wimble- 
don, London SWiro9. 


Members Commencing to Practise A 


- The Council received notice that the following mem- 


bers had commenced to practise: 

Anderson, Richard John, A.C.A., a1963; J. H. Anderson & 
Co, Lloyds Bank Chambers, Albert Road, Middlesbrough, 
and at Saltburn-by-the-Sea. 

Bailey, Duncan. Nicholls, A.C.A., a1g6a; ‘Harrop, Rouse & 
Lord, Martins Bank Buildings, 10 Norfolk Street, 
Manchester 2. 

Barney, John Milward, F.c.A., 41954; Barton, Mayhew & 
Co, Alderman’s House, Bishopsgate, London EC2. 

Batty, Brian Morris, A.C.A., 21965; *Leonard Batty & Son, 
19 Lord Street, Halifax, and at Norwood Green. l 

Bideleux, Geoffrey Ferdinand, F.c.a., a1936; f{Steele, 
Robertson & Co, 7 Poultry, London ECz. 

Billings, Roger Anthony, M.A., A.C.A., 41963; J. Paterson 
Brodie & Son, Park Chambers, 41 Coce Road, 
Dresden, Stoke-on-Trent, and at Burslem. 

Braybrooke, Peter Edward, a.c.a., 251956; tEdward Myers, 
Clark, Eckersley & Co, Star House, 69/71 Clarendon Road, 
Watford, Herts, and at Burnley, London and Manchester. 

Brittain, Roger John, A.C.A., 41963; Whitmarsh, Sterland 
& Co, 38A Huntingdon Street, St Neots, Hunts, and at 
Cambridge, - 

Burton, Gerald, A.C.A, a1961; Winder &- Lloyd, 109 
Gloucester Place, London W1, and at Liverpool. - 

Crawshaw, Watts & Moss, 7 
Cannon Street, Accrington. 

Buxton, Michael Cecil, A.C.A., aS1957; Whitnaesh, Sterland 
& Co, 84 Hills Road, Cambridge, and at St Neots. 

Calnan, Bernard Edward, F.C.A.; 41954; Moller, Bettson & 
Co, Friars House, 39/41 New Broad Street, London ECa. 

Cato, Brian Guthrie, F.c.a., @S1952; *Deloitte, Plender, 
- Griffiths, Annan & Co, Tanganyika House, Third Street 
| &. .O. Box 267), Salisbury, Rhodesia, for other towns see 

poe Plender; Griffiths, Annan & Co, Central Africa 


Char, (Miss) Ruby Soon Hong, A.C.A., 21964; *Chan Kum 
Chee bal es 41 Bank of China Building, Battery Road, 


Singa 

Clarkson, Joha Nigel, F.c.A., 21952; Boyce,Welch & Co, 
Netherwood Chambers, 1A "Manor Row, Bradford 1, and 
at London. 

Collison, . Brian, A.C.A., 21965; Bryden & Co, 2 Belgrave 
Crescent, Scarborough. 

Cooper, Peter Robert, F.c.a., a1952; Deloitte, Plender, 
Griffiths & Co, 128 Queen Victoria Street, London EC4, 
for other towns see under Deloitte, Plender, Griffiths & 
Co, and associated firms. 

Cowin, Robert William, A.C.A., a1960; W. H. Walker & Co, 
P.O. Box 16, 50 Athol Street, Douglas, I.o.M., and at 
Liverpool; also at London, W. H. Walker & Co, E. C. 

~ Price, Son & Reid and Slade, Lewis & Slade. 

Davey, Brian Charles, A.C.A., a1962; Charles Prince & Co, 
12 Grants Walk, St Austell, Cornwall, and at Helston. 
Davidson, John, A.C.A., a1959; +Greavea, West & Ayre, 1/3 

Sandgate, Berwick upon 

Davis, Geoffrey’ Frederick, A.C.A., @1959; 17 Woodside 
Close, Shermanbury, Horsham, Sussex. 

Davis, Howard Ivor, A.C.A., a@1961; Marks, Bloom & Co, 

69 Wimpole Street, ‘London Wi, and at Kingston upon 
Thames. ae 
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Davis, Peter Richard, F.c.a., aS1951; *James, Garnett & 
Scott, and R. Leslie Bell & Partners, 6 Duke Street, 
Manchester Square, London W1, and at Belfast. 

Deal, Alan Robert, A.c.a., a1959; Miller, Strong & Co, 
37/39 High Holborn, London WC1. 

Dent, Cyril Walter, F.c.a., 21950; Burniston & Co, Church 
Street, Barnoldswick, Via Colne, Lancs, and at Clitheroe 
and Earby. 

Doram, Joseph Edward, A.C.A., a1961; 46 Fecknam Way, 
Lichfield, Staffs. 

Ellison, Christopher George, F.C.A., a1921; Watts & Ellison, 
Charterhouse, 36 Meadow Street, Weston-super-Mare, 
and at Cardiff. 

Enoch, Melvyn Stuart, A.C.A., 21964; Melvyn Enoch & Co, 
(25 Witley Court, Woburn Place, London WCr. . 

Everard, Gordon Geoffrey Ellis, F.c.A., 21953; 48 Brighton 
Road, Purley, Surrey. 

Everett, Anthony Charles, A.C.A., 21961; fBinder, Hamlyn 
& Co, 121 Queen Victoria Street, London E 

Farnworth, Myles Mark Hurst, A.C.A., a1958; S. E. Cottam 
& Son, Dominion House, 50 Whitworth Street, Man- 
chester 1. 

Faulkner, Noel Samuel Constantine, A.C.A., a1962; Knox, 
Franklin & Co, Broomspring House, 85 Wilkinson Street, 
Sheffield 10, Hoole’s Chambers, 45 Bank Street, Sheffield 
I, and Victoria Chambers, 22 Norfolk Row, Sheffield 1. 

Gillin water, John Robert, A.c.a., a1959; Carlil, 

haw & Ferguson, 2 Parliament Street, Hull. 

a Eric ‘Thomas, F.C.A., 41953; Handley, Wilde & 
Charlton, 30 Brown Street, Manchester 2. 

Green, Roy Samuel, F.c.a., 251938; Slater, Dominy & 
Swann, Sussex House, Hobson Street, Cambridge, and 
at Ely and Newmarket... 

Grinyer, John Raymond, A.C.A., a1962; *Grinyer, Maddison 
& Co, 24 Roseacres, Takeley, Bishop’s Stortford, Herts. 

Howorth, Derek Paul, A.C.A., a1963; Helmore, Helmore & 

' Co, Grosvenor Gardens House, 35/37 Grosvenor Gar- 
dens, London SW1. 

Hughes, Michael John, A.C.A., a1960; R. H. March Son & 

»: Co, 14 Gold Tops, Newport, Mon, and at Chepstow. 

ho Robin: Michael, A.C.A., a1961; Temple, Gothard & 

7/8 Norfolk Street, Strand, London WCa, 16 New- 
vane Green, London N16, and at 8 Hamilton Place, 
London W1. 

Jenkyn-Jones, William Arthur, M.A., A.C.A., @1963; R. H. 
March Son & Co, 14 Gold Tops, Newport, Mon, and at 
Chepstow. 

Johnson, (Mrs) Kathleen Shearman, F.C.A., @I951; 9 
Clarendon Street, Nottingham. 

Jude, Joseph Harold, A.C.A., @1959; Graham, Proom & 
Smith, 2 Saville Place, Newcastle upon Tyne r. 

Klein, Jack Bernard, A.C.A., a1963; 56 Heath View, East 
Finchley, London ‘Na. 

Lander, Roger Francis, A.C.A., 41959; Cooper-Parry, Hall, 
Doughty & Co and Watson, Sowter & Co, 16 High Street, 


Burton-on-Trent, and at Ashbourne, Derby, Long 
Eaton and Uttoxeter. 
Lawrence, Geoffrey Charles, A.C.A., a1g961; A. G. Sayers, 


Seaton & Butterworth, 62 Brook Street, London Wr. 

Lightowler, David Arnold, A.C.A., a1958; J. W. Luckman 
& Co, Pearl Assurance Buildings, 60 Hertford Street, 
Coventry. 

Llewellyn-Jones, John William, F.c.A., @1937; 108A Cannon 

' Street, London EC4. 

McDonald, Ian Malcolm, 3B.A(ECON.), A.C.A., @1963; 

| C. McDonald & Co, National Provincial Bank Chambers, 
78 Victoria Road, Surbiton, Surrey. 

McGuchan, Peter John, aA.c.a., a1961; fEdward Myers, 
Clark, Eckersley & Co, Star House, 69/71 Clarendon Road, 
Watford, Herts, and at Burnley, London and Manchester. 

Mason, David Edward, A.C.A., a1965; Mayhew-Sanders & 
Co, 31 St James’s Place, London SW1. 

Mbanefo, Arthur Christopher Izuegbunam, A.C.A., a1962; 

- +tAkintola Williams & Co, 5 Station Road, P.O. Box 404, 


Port Harcourt, E. Nigeria, and at Benin City, Enugu, 


Kano, Lagos and Victoria, West Cameroons. 
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Metcalfe, Stanley, F.c.a., aS1g40; Watts & Co, 198 Marton 
Road, Middlesbrough. 

Miller, Ronald Albert, F.c.a., 41957, a@Si1g51; Slater, 
Dominy & Swann, Sussex House, Hobson Street, 
Cambridge, and at Ely and Newmarket. 

Mitchell, Jeremy David Barraclough, A.C.A., ar1g60; 
*Douglas Gray & Co, Westminster Bank Chambers, 
Epping, Essex. 

Mortimer, Barry, A.C.A., a1964; Kingsford, Garlant & Co, 
Holbrook House, 72 Bank Street, Maidstone, Kent, and 
at London. 

Moyse, Ernest John, A.C.A., 21963; Chalmers, Impey & Co, 
1/3 East Street, Crewkerne, Somerset, for other towns 
see TChalmers, Impey & Co. 

Murray, Donald Richard, A.C.A., 21962; Harmood-Banner, 
Midgley, Snelling, Barnes & Co, 40 Marina, Box 825, 
Lagos, and at Kano, 

Nalkin. Daniel Stanley, A.C.A., a1959; 19 Elms Avenue, 
London, Nio. 

Norton, Richard Jonathan, A.C.A., a1964; *Fraser, Sargon 
& Co, Eros House, 29/31 Regent Street, London SW1. 
Osborne, Philip Hugh, a.c.a., a1956; F. Geen & Co, 

Victoria Chambers, 68 Liverpool Road, Stoke-on-T'rent. 

Packer, James Nigel Lewis, A.C.A., a1961; W. E. & H. R. 
Stacey and *E. J. Williams & Co, 10/12 James Street, 
Liverpool 2, and at London and Neston. 

Packer, Terence Alfred, A.C.A., a@1958; ‘Woodhurst’, 
Woodside, Aspley Guise, Bletchley, Bucks. 

Page, Frank Anthony, F.c.a., @1954; tHarmood-Banner, 
Midgley, Snelling, Barnes & Co, Cocoa House, Kwame 

- Nkrumah Avenue (P.O. Box 453), Accra, Ghana. 

Pepper, David Jan, A.C.A., a1963; Herbert Pepper & 
Rudland, National Provincial Chambers, 33 Park Street, 
Walsall, and at Aldridge and Birmingham. 

Pitman, John Michael, F.c.A., 251954; 61 Wolsey Road, 
East Molesey, Surrey. 

Reeve, (Mrs) Philippa, A.C.A., a21963; Kenneth Porter & Co, 
Lower Road, Chalfont St Peter, Bucks. 

Robinson, Anthony John, A.C.A., 41963; Winter, Robison, 
Sisson & Benson, 16 Market Street, Newcastle upon Tyne 1. 

Robinson, Barry Alexander, A.C.A., aSı1955; Wiliam E. 
Little & Co,: Midland Bank Chambers, Ross-on-Wye, 
and at Sidcup. 

Rouse, Ian Rudolph, A.C.A., a1961; Morgan, Back & Co, 
New Broad Street House, 35 New Broad Street, London 
EC2. 

Rowles, Graham John, A.C.A. a1959; 24 Aylesbury Crescent, 
Bedminster Down, Bristol 3. 

Russett, Donald Royston, A.C.A., 41957; Monahan & Co, 
Newport House, 38/39 Newport Street, Swindon, Wilts, 
and at Chippenham and Cirencester. 

Sage, Cyril John, A.C.A., ar959; tMoore, Stephens & 

_ Butterfield, Vallis Building, Hamilton, Bermuda. 

Shewell, Paul Frederick Marten, M.A., F.C.A., @I954; 
Cooper Brothers & Co, and Coopers & Lybrand, Abacus 
House, Gutter Lane, Cheapside, London EC2. 

Spriggs, Harvey John William, A.C.A., a1962; *Howard R. 
Smith & Co, Eagle Star House, 11/13 Station Road, 
Kettering. i 

Stagg, Denis, A.C.A., 41959; Bryden & Co, 2 Belgrave 
Crescent, Scarborough. 

Swage, Sayed Hashim, B.A.(COM.), A.C.A., a1961; P.O. Box 
5426, 378 Rumaithia District, Kuwait. 

Taylor, Derek John, A.C.A., a1960; Herbert Pepper & 
Rudland, Waterloo House, 20 Waterloo Street, Birming- 
ham 2. 

Taylor, Brian Ward, B.A.(COM.), A.C.A., a1961; tEdward 
Myers, Clark, Eckerlsey & Co, 41 Spring Gardens, 
Manchester 2, and at Burnley, London and Watford. 

Towler, Roy Sydney, A.C.A., 41959; *Stephenson, Smart & 
Co, 7 South Bank, Wisbech, Cambs. 

Tucker, Henry, A.C.A., 21956; P. A. Bridger & Co, Throg- 
morton House, Jameson Avenue (P.O. Box 148), Salis- 
bury, S. Rhodesia, and at Birmingham. 

Turner, Christopher John Gentry, A.C.A., 21963; 96 
Bathurst Road, Staplehurst, Kent. 
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ee George Robert, A.C.A., 21960; Temple, Gothard & 

Co, 7/8 Norfolk Street, Strand, London WC2, 16 

Newington Green, London N 16, and 8 Hamilton Place, 
London W1. 

Vale, ot A.C.A., 21959; R. F. Gould & Co, 43 Wardwick, 
Derby. 

Walmsley, Vincent, F.c.A., aS1954; Kneeshaw, Moffatt & 
Co, 35 Clifton Street, Blackpool, and at Burnley. 

Ward, John, A.C.A., 21957; F. Geen & Co, Victoria Cham- 
bers, 68 Liverpool Road, Stoke-on-Trent. 

Wareham, Christopher John, A.C.A., 21961; Clarkson Webb 
& Co, 11 Southampton Row, London WC1, and Brewer, 
Knott, Clarkson Webb & Co, 34 Ely Place, London ECr. 

Waring, Geoffrey Philip, F.c.a., 21948; *Stanley Gorrie, 
Whitson & Co, 9 Cavendish ‘Square, London Wr, and 

harp & Co, 15/19 Cavendish Place, 
London W1. 


Webb, Victor Ernest, A.C.A., a1g60; V. E. Webb & Co, 43 
High Street, Witney, Oxon. 
Whiting, (Miss) Audrey, F.C.a., @195 DRES Betts & Co, 
Central Buildings, 13 Glasshouse Nottingham. 
Willis, Donald Henderson, A.C.A., abr Y Wood, Mair & Co, 
28 Frederick Street, Sunderland. ` 

Wivell, Robert Frederick Banks, B.A.(ECON.), A.C.A., 41963; 
Graham Proom & Smith, 2 Saville Place, Newcastle 
upon Tyne i. 


Re-admission to Membership 


Subject to payment of the amount required by the 
Council one former member of the Institute was re- 
admitted to membership under bye-law 38. Two ap- 
plications under clause 23 of the supplemental Royal 
Charter, and one application under bye-law 38 were 
refused. 

It was reported to the Council that the following re- 
admissions, made at the Council meeting on February 
ard, 1965, subject to payment of the amounts required, 
had become effective: 

Doody, Harold Graham, A.C.A., 41933; P.O. Box 8143, 

Causeway, Salisbury, Rhodesia. 

Kilpatrick, John Randolph, F.c.a., 41949; 136 Newport 


Road, 
Change of Name 


The Secretary reported that the following change of 
name had been made in the Institute’s records: 
Williams, David Tudor, to Tudor Williams, David. 


Resignations 
The Council accepted the resignations from member- 


ship of the Institute of: 
ae Sree Charles Henry, F.c.a., a1g00; 8 The Chase, 


Gelinsher Brian, M.A., F.C.A., 21950; c/o Imperial Tobacco 
Company of Canada Ltd, "3810 St Antoine Street, P.O. 
Box 6500, Montreal 30, Canada. 
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Jones, Francis John Coventry, F.c.a. aS1934; 25 Prince 
Andrew’s Road, Hellesden, Norwich, Norfolk. 

Mackenzie, James Stu F.C.A., 41920; 3 Northwold, 
Dorset Road, Bowden, Cheshire. 

Reeves, Arthur Albert, F.C.A., aS1908; 6 Cranbourne Road, 
Bradford 9. 

Robson, William Howey, F.c.a., a1928; Burncliffe, West 
End, Hexham, Northumberland. 

Simpson, Stanley Witcomb, F.c.a., @$1923; 69 Hermitage 
Court, South Woodford, London E18. 

Smith, George William, F.c.a., aS1922; 297 Walsall Road, 
Stone Cross, near West Bromwich. . 

Starkie, Robert Carter, F.C.A. aS1932; 28 Barchington 
Avenue, Barton, Torquay. 

Thomas, Ewan Jenkin, F.c.a., aS1940; “Trevigan’, Croes- 
goch, Haverfordwest, Pembs. 


Deaths of Members 


The Council received with regret the Secretary’s report 
of the deaths of the following members: 


Sir Frederick John Alban, cC.B.z., LL.D., J.P., F.GA., 
Cardiff, a member of the Council of The Society 
of Incorporated Accountants from 1936 until 1957 
and President of the Society 1947-49. 
Mr Charles Norman Baker, F.c.a., London. 

» Fenton Elliott Beech, F.c.a., Sheffield. 

» Edgar Montague Bowden, F.c.a., Gibralter. 

y» Albert Edward Buse, F.c.a., Mumbles. 

» George William Clough, F.c.a., Ilkley 

» Ronald William Cooke, F.c.a., Newcastle, Staffs. 

» Eric Harford Dukes, M.A., F.c.a., London 

» Alfred Charles Ellington, F.c.a., Worcester Park, 

» Herbert Louis Ferns, ¥.8.4.A., Brisbane. 

» Thomas William Foster, F.c.a., London. 

» Frederick William Fox, F.c.a., Leicester. 

» Arthur Frederick Gill, F.c.a., Manchester 

» Garnet Evelyn Stanley Heybyrne, F.c.a., Birmi 

» Robert Douglas James, F.c.a., Port Elizabeth. 

» Jack Leslie igne Jervis, F.c.a., Cleethorpes. 

» Frank Maynard Kellett, F.c.a., Newcastle upon Tyne. 

» Robert George Fenn Kidson, C.B.E., F.C.A., London. 

» David Alexander Lennox McAdam, A.C. A, Blackburn. 

» Philip Henry Milton, F.s.A.a., London. 

» George Moult, F.c.a., Manchester 

de: sce Nance McFarland Moyle, F.S.A.A., Blandford 

» Alfred Robert Newbert, F.c.a., London. 

» Charles Love Oliver, F.c.a., South Shields. 

» Leonard Horace Phillips, r.c.a., Carmarthen. 

» Robert Edward Starkie, F.c.a., Leeds 

» Alan Josiah Steward, M.C., F.c.A., Barton-on~-Sea, 

» Edward John Tackley, F.s.A.A., London. 

- p Leslie Roy Welford, f.c.a., Dawlish. 

» Brian Wheatley Jones, B.SC., F.c.a., Sale. 

» Walter Yorkstone Aloysious Wright, F.c.a., London. 

» Charles Thomas Young, F.c.a. Birkenhead. 


FINDING AND. DECISION OF THE DISCIPLINARY COMMITTEE. 
Finding and Decision of the Disciplinary ee A a of the Institute at a hearing held on 
7th, Ig 


A. formal complaint was preferred by the Investigation 
Committee of the Council of the Institute to the 
Disciplinary Committee of the Council that John 
Andrew Levay, a Fellow of The Institute of Chartered 
Accountants in England and Wales, had been guilty 
of acts and defaults within the meaning of Clause 21 
sub-clause (3) of the supplemental Royal Charter in 
that (a) despite repeated requests made to him by a 
' firm of solicitors on behalf of a client he failed within 
a reasonable time or at all to deal with outstanding 
matters relating to the tax affairs of the said client (b) 


failed to take any action in response to two letters dated 
November 6th, 1964, and January 11th, 1965, addressed 
to him by an Under-Secretary of the Institute so as to 
render himself liable to exclusion or suspension from 
membership of the Institute. The Committee found that 
the formal complaint against Mr John Andrew Levay, 
F.C.A., had been proved under both headings and the 
Committee ordered that Mr John Andrew Levay, F.C.A., 

c/o Messrs Deloitte, Plender, Griffiths & Co, 128 Queen 
Victoria Street, London EC4, be suspended from 
membership of ‘the Institute for a period of two years. 
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T1 is the mathematician’s symbol | 


for 7x6x5x4x3x2x1, And only 
the unique Monromatic Mach 
1,07 Printing Calculator can give 
you the result in just seven sec- 
onds, Or it can zip off a multipli- 
cation with a 15 digit product in 
less than 14 seconds| The Mach 
1.07 is at home on the mathe- 
matician's table, on a business 
office desk, or wherever speedy 
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calculations mean greater effi- 


ciency. It is the world’s fastest 
printing calculator with a big 
capacity and a host of other 
exclusive features besides. Yet 
it is easy as pie to operate and 
amazingly compact It can help 
speed up your business in ways 
no other machine can. If you'd 
liketo know more about thiswon- 
derful ittie machine, call the man 
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from Monroe. He'll tell you how 
you can make the most of the 
Mach 1.07, and how with all its 
versatility it's still within the price 
range of single register mach- 
ines. Monroe International (U.K.) 
Limited, Litton House, Goswell 
Road, London, E.C.1. Telephone 
CLErkenwell 3090 
MONROE] 


A DIVISION OF LITTON INDUSTRIES 


only the world’s fastest printing calculator can give you 
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237 Credit Transfers have saved us 
r _.  /don’t-know-how-many clerical man-hours . 
sa | a nes - over the last year alone. Particularly : 
l all paid ON onthe salaries side— one cheque, instead 
| of 237. Everyone is delighted—most of all = 
one our accounts department who, much to - 
he 33 ~—s their satisfaction, now find themselves able 
C eque to get away home on the dot each day. - . 
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Your accounts department makes out a Credit. Transfer slip 
payable to each salaried staff member through his or her 
bank. These are listed and totalled, and one cheque is made 
out. You then send this one cheque, with the list and the - 
Credit Transfers, to your own bank — who will then do the 
rest by sending out the various Credit Transfers to the banks 
concerned. If your weekly-paid staff accepts wages through the 
bank, then of course the same principle—and benefit—applies. 


Ask your bank about 


Credit Transfers 


part of the comprehensive system for the transmission of money operated by the Eleven Clearing Banks i 


BARCLAYS BANK - COUTTS & GO - DISTRICT BANK - GLYN, MILLS & CO - LLOYDS BANK - MARTINS BANK 
MIDLAND BANK - NATIONAL BANK - NATIONAL PROVINCIAL BANK - WESTMINSTER BANK - WILLIAMS DEACON’S BANK 


I 
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Extracts from the Report of the Council for the year ended December 31st, 1964, to 


be presented at the forty-sixth annual general meeting of the Institute to be held on 
Friday, May 21 st, 1965, at The Connaught Rooms, Great Queen Street, London WC2. 


Membership 
During the year, 693 persons were admitted to mem- 
bership and after allowing for resignations, lapsed 
memberships and deaths, the total membership at 
December 31st, 1964, was 9,128, showing a net increase 
ef 629 over the previous year. 


Registered Students 


During the year, there were 4,629 new student regi- 
strations, and after allowing for transfers to member- 
ship, resignations, lapsed registrations and deaths, 
there were 18,849 namea on the students’ register at 
December 31st, 1964, as compared with 18,361 at the 
end of 1963. 
| i 
Honours, Awards and Appointments 
In the New Year’s Honours List, Mr John Norman 
Toothill, C.B.E., F.C.W.A., was created a Knight 
Bachelor. 
| Mr S. J. Truman, F.c.w.a. was appointed a Member 
of the Order of the ‘British Empire. 
| Mr R. D. Muldoon, M.P., | F.C.W.A., F.P.A.N.Z., 
was appointed Parliamentary Under-Secretary to the 
Minister of Finance, New Zealand, with special 
responsibility for the introduction of decimal currency. 
Mr W. Coutts Donald, C.A., F.c.w.a., was appointed 
to the National Economic Development Council. 
' Mr F. S. Somekh, F.c.w.a., F.A.C.C.A., was re-elected 
President of the Association of Certified Public Accoun- 
aa in Israel. 


| |-Joint Diploma in Management Accounting 
Services 


i an announcement by the Council, dated January 


“22nd, 1964, members were informed that the Councils 


of The Institute of Cost and Works Accountants, 
The Institute of Chartered Accountants in England and 
Wales, The Institute of Chartered Accountants of 
Scotland, The Institute of Chartered Accountants 
in Ireland, and The Association of Certified and 
Corporate Accountants had agreed, subject to the 
approval of their members, to establish a joint post- 
qualification diploma in management accounting 
services. The terms of the announcement were 
reproduced in the Report of the Council for 1963. 

' With a letter dated April 21st, 1964, the President 
sent to every member a copy of a booklet entitled 
Scheme for a Joint Diploma in Management Accounting 
Services, giving full details of the proposed scheme. 
Members’ attention was drawn particularly to the 
provision whereby the joint board is required to 
award diplomas to those Fellows of The Institute of 
Cost and Works Accountants who have passed the 
Institute’s Examination in Management Accountancy, 
with the effect that any Fellow who passed that 
examination during the. time that it was held (i.e. 
December 1953 to June 1963) will be entitled to the 


l 
l 
f 
f 
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award of the joint diploma without further examination 
or further proof of practical experience. 

At an extraordinary general meeting of members 
held in Belfast in June, special resolutions were passed 
adopting alterations to the Institute’s Memorandum 
and Articles of Association necessary for the Institute’s 
participation in the scheme, and approving the scheme 
itself. It has now been approved by all the bodies 
referred to above, with the exception of The Institute 
of Chartered Accountants in Ireland, which, because 
of certain legislative procedures, is not yet in a position 
to participate. It is accordingly planned to proceed with 
the scheme on a four-body basis until the Irish Institute 
is able to join. This will necessitate the addition of a 
paragraph to the printed scheme, which is the subject 
of a resolution to be put to members in extraordinary 
general meeting on May zist, r965. Under the 
provisions of the scheme, the membership of the 
joint board is to be twelve, in the following proportions: 

The Institute of Cost and Works Accountants, four; 

The Institute of Chartered Accountants in England 

and Wales, four; 

ae Institute of Chartered Accountants of Scotland, 


l The oe of Chartered Accountants in ena, 
one; 

The Association of Certified and Corporate 

Accountants, one; 
but until the Irish Institute can participate, there will 
be eleven members only. 

During the year, a joint committee representing the 
five bodies has made considerable progress with 
administrative and other arrangements for the scheme, 
pending the establishment of the joint board itself. 


Examinations 


The examinations on the new five-part syllabus were 
held for the first time in June. 

The Council accepted with gratitude the endow- 
ment of a new Institute Examination Prize by Mr 
W. B. Flowers, F.c.w.a., of Johannesburg. The prize 
is awarded to the successful candidate at each exam- . 


‘ination submitting the best papers in Financial 


Accountancy (Part ITT). 

- The June and December examinations were held at 
thirty-two home and seventy-eight overseas centres. 
A total of 13,464 candidates sat, including: 2,710 
overseas. 

The comparative figures for the past six years are as 
follows: 


1959 10,603 1962 12,672 

1960 10,797 1963 14,078 

1961 11,346 1964 13,464 
Presidential Duties 


Mr C. F, Power, F.C.A., F.C.W.A., the retiring President, 
invested Mr J. P. Wilson, F.C.W.A., with the insignia 
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of office on his election as President at the annual 
general meeting in June 1964. During the year the 
Institute was represented by the President or his 
deputy at numerous functions held by other societies 
and organizations. 


Presidential Functions 


Mr C. E. Power entertained guests representing 
industry and the professions at a dinner party at the 
House of Commons on January 8th, through the 
courtesy of Mr Geoffrey Stevens, M.P. 

Mr Power gave luncheon parties to industrial 
leaders at Sutton Coldfield on January 15th, and at 
Portland Place on March 18th. 

The Ambassador for the Republic of Ireland, His 
Excellency the Hon. J. G. Molloy, and many dis- 
tinguished guests representing industry and the 
professions, attended the members’ dinner in Apothe- 
caries’ , B , London, on October 2and. 
Mr J. P. Wilson received the guests. 


35th National Cost Accounting Conference 


The thirty-fifth National Cost Accounting Conference, 
held at the Grand Central Hotel, Belfast, was formally 
opened on June 4th by the President of the Institute, 


Mr C. E. Power, after a luncheon at which he enter- . 


tained distinguished guests from industry in Northern 
Ireland. 

Dr Denis Rebbeck, C.B.E., D.L., J.P., Managing 
Director of Harland and Wolff Ltd, delivered the 
first address, part of which was televised by B.B.C. 
and I.T.V. 

On June sth, Mr Power gave his Presidential 
address, which was followed by two further papers. 
The first was ‘Management accounting — the relation- 
ship with modern decision techniques’, presented by 
Mr P. J. W. Ambler, M.A., F.C.W.A.; the second was 
‘Management accounting and exports’, by Mr E. E. 
Rushton, F.C.W.A. 

The Lord Mayor and Lady Mayoress of Belfast, 
Councillor and Mrs W. Jenkins, together with 
members of the Corporation of the City of Belfast, gave 
a reception and dance for members and their guests 
in the City Hall on June 4th. 

The Prime Minister of Northern Ireland, Captain 
The Rt Hon. Terence O’Neill, D.L., M.P., was the 
principal guest at the banquet held on June 5th. 


Regional Conferences 


Four highly successful regional . conferences were 
organized by branches co-operating for the purpose. 
The conference at Leicester was extremely well 
supported; many late applications were regretfully 
refused because the accommodation was filled to 
capacity. 
Subjects and speakers were as follows: 
Glasgow — April 18th 
‘Providing accounting information for expansion’ 
J. B. C. Miller-Bakewell, M.A., F.c.W.A. 
‘Using accounting information in an expanding com- 


y 
David A. Thomson, B.sc. 
Blackpool ~ April 25th 
“The theory of operational research’ 
Stafford Beer 
‘An operational research case study’ 
W. G. Jones, F.c.W.A., F.C.15. 
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Leicester ~ September 19th 
— an aid to management’ 


‘PERT — management and accounting’ 
John Holland 
London — November arst 
‘Conditions of growth and capital expansion’ 
R F. Medlicott 
“The management of industrial growth’ 
A. W. Field, F.c.w.a., F.C.1.8., A.M.B.I.M. 

The Council wish to emphasize that participation in 
these regional one-day conferences is open to all 
members, many of whom may be unable, for one 
reason or another, to attend the evening lectures and 
discussions arranged by branches and sub-branches. 


Fifth South African Conference 


The fifth South African Conference, held in Port 
Elizabeth from April zoth to 22nd, was opened by 
Dr The Hon. N. Diederichs, Minister of Economic 
Affairs 


The following papers were presented at the 
conference: - 
‘South Africa and the Common Marker 
P. J. Dunning, B.A, LL.B. 
‘Job evaluation’ 
L. E. Cortis, M.A. : 
‘Production and time control’ 
D. Annenberg 
“Work study and wage incentives’ 
R. van der Merwe, B.Sc. 
‘Material control and handling’ 


Bae r expansion’ 
C. A. Jurgens, B.COM., F.C.W.A., F.C.1.8. 
The President of the South Africa Council presided 
at a banquet on April 21st at which eminent civic 
and industrial leaders were entertained. 


Summer School 


The fifteenth residential Summer School was held at 
St Catharine’s College, Cambridge, from September 
2sth to 29th. The subjects and speakers were: 
‘Establishment of key factors for control purposes’ 
J. F. Body, F.C.A., F,.C.W.A. i 
ʻA case study of standard marginal costing’ 
D. C, Edis, F.C.Ww.A. 
‘Computers: the challenge to industrial accountants’ 
L. W. Rice, B.8C.(ECON.), F.C.W.A., A.C.1.8. . 
“The impact of engineering production research on 
industrial management’ 
Professor N, A. Dudley, PH.D. 


Institute Research Award 


Under the scheme which was announced in 1963, six 
entries were received for the Institute’s Research 
Award Scheme, which was promoted by the Council 
with the object of encouraging individual research into 
important aspects of cost and management accountancy. 

The prize of 100 guineas was awarded to Mr C. B. 
Edwards, B.A. (HONS.), A.C.W.A., for a treatise on 
‘Capital budgeting’. This will eventually be published 
in full in book form; preparations are also being made 
to publish a shortened version as an [Institute 
Occasional Paper. 


Research and Technical Activities 


Work continued during the year on the revision of 
The Terminology of Cost Accountancy and the 
Presentation of Information to Management. 


1 


. At Grantley Hall 
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Final drafting of The Profitable Use of Capital in 
Industry was completed, and arrangements were 
made for publication early in 196s. 

A meeting of Branch Research Officers was held 
at Leamington in May, and a number of Branch 
Research Groups continued to work on projects of 
their own choice, the results of which are expected 
to be seen during 196s. 

Members of the Research and Technical Committee 
gave a considerable amount of time to advisory work 
in connection with. conferences organized by the 
branches, and represented the Institute at discussions 
on technical matters affecting the work of other 
professional and industrial organizations. 

During the year the Technical Officer, Mr M. C. 
Cook, B.A.(COM.), A.C.W.A., resigned his appointment 
to take up an overseas post. Mr D. Garbutt, a.c.w.a., 
agreed to’ carry out some of the Technical Officer’s 
duties on a part-time basis. 


Education and Training 


Throughout the year there was strong support for 
short courses arranged by branches, particularly those 


' with week-end residential facilities. Details of the 


courses held are as follows: 


Members 

No. 1 Area Co-ordinating Committee 
‘Factors affecting management decisiona’ 
At Oriel College, Oxford 

Members and registered students 

Leeds and District Branch 
‘Management and the cost accountant’ 


April 3rd—sth 


April 3rd~sth 
North Lancashire Branch 
‘Costing tomorrow’ 


Registered students 
(on the subjects in the examination syllabus) 
Scottish Branches 


September 11th—r3th 


At St Andrew’s University April 3rd—5th 

No. 1 Area Co-ordinating Committee 
_ At The Queen’s College, Oxford April 17th-roth 

. At The Polytechnic, Regent Street November 7th 

Slough and District Sub-branch 

At Slough May 1st~and 
Hatfield Students’ Society 

At Hatfield May r9th-zand 

Hampshire Branch 

At Southampton May 23rd 


Branch Activities 


Stimulated by new thought and interesting develop- 
ments in the techniques of the profession as well as rapid 
technological progress in the man i and 
processing industries, members’ activities in branches, 
sub-branches and overseas centres were again at a 
high level. Lectures, discussions, film shows and 
organized visits to industrial units continue to be the 
principal means by which postgraduate knowledge 
and information is exchanged. Assistance and advice 
are always available from head office on new ap- 
proaches to branch activities. 

||A very successful conference of branch secretaries 
attending the National Cost Accounting Conference 
was held in Belfast. The interchange of experiences 
was most valuable to all who attended. 

' Co-ordinating committees. consisting of repre- 
sentatives of branches and sub-branches, conveniently 
grouped in each of the major industrial areas, held 
a number of meetings during the year to arrange 
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conferences and courses, and to discuss other matters 
of common interest. 


Council and Committees 


Five meetings of the Council, five meetings of the 
Executive Committee and ninety-three meetings of 
other committees and sub-committees were held 
during the year. 


Review of Institute Policy 


In accordance with instructions issued by the Council, 
work was continued throughout the year by all 
Committees concerned with the development of the 
profession. A comprehensive review of all aspects of 
the Institute’s work and policy is in progress. Particular 
attention is being given to policy, organization and 
method, for ensuring steady growth of research and 
educational programmes. 


The Council 


The following seats on the Council become vacant at 
the annual general meeting in 1965, three years 
having elapsed since the seats were last declared 
vacant under Article 62. 
Area No. 
1 London and South East England: E. B. Bishop, A. 
Holdsworth, W. 8. Stoby ~ 
3 East Midlands: L, A. Mastin, S. Perrin. 
West Midlands: J. H. Whicheloe. 
é North West England and North Wales: L. W. 
Seddon. 
8 Northern Ireland: S. E. Woods. 
9 Republic of Ireland: E. Mullen. 

At the annual general meeting in 1964, Messrs W. 
Coutts Donald, W. E. Harrison, I. T. Morrow, G. C. 
Stone and C. E. Sutton were co-opted to the Council 
for one year. 

Due to Mr W. L. Spalding’s election as a Vice- 
President at the annual general meeting, a postal 
ballot was held to fill the vacant seat on the Council, 
as a result of which Mr A. W. Field was elected. 


Benevolent Fund 


During the year, thirty-four deaths of members were 
recorded. Letters of condolence were sent to the 
relatives of the deceased members on behalf of the 
Council. Inquiries were made into every instance 
where assistance or advice seemed to be required, or 
where the dependant’s circumstances appeared to be 
such that financial aid might become necessary. 

One beneficiary who had received assistance for the 
past ten years, an elderly widow living in Canada, 
died during the year. Another beneficiary, a widow 
with a young family, who had received assistance for 
three years, has married again. 

Aid was given during the year to six widows of 
former members and to three members suffering hard- 
ship through disability. Christmas parcels were sent to 
a number of widows with young families. The total 
disbursed from the Fund during the year was £955. 

Members who do not already contribute to the Fund 
are invited to consider doing so. A modest annual 
donation, made under a deed of covenant (which is not 
binding on executors of wills) yields a helpful sum 
when income tax has been reclaimed. The present 
resources of the Benevolent Fund are fortunately 
adequate for present needs but would not be enough 
to sustain prolonged aid in less prosperous days. 
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TAXATION ACCOUNT PROBLEMS 


This article is based on existing legislation pertinent to students’ studies. With the 
eventual introduction of corporation tax, subject to the passing of the Finance Bill, the 
procedure outlined will be different and will be dealt with in these columns in due coarse. 


OT the least of the difficulties which arise from 

the United Kingdom’s present system of-income 
taxation occurs in connection with the taxation 
account in the impersonal ledger. This article attempts 
to describe the information which such an account 
must disclose and the adjustments frequently necessary 
before it can be balanced off and the appropriate 
transfer made to the profit and loss account. The 
actual payments of tax represented by cheques in 
the cash-book do not present any difficulty. Com- 
plications arise in connection with tax deducted from 
interest paid and received, the discharge of tax 
liabilities by means of tax reserve certificates and 
differences between opening provisions based on 
estimates and their subsequent discharge at the 
agreed figures. The fact that good accounting practice 
calls for the setting aside to reserve of the estimated 
income tax liability on the profits of the accounting 
period is also a source of difficulty. This practice 
means that at the balance sheet date there are normally 
two credit balances which represent unpaid income tax 
as follows: 


(i) Any liability for the income tax year of assess- 
ment in which the date of the balance sheet falls. 
‘This amount is described in the balance sheet as 
‘Current Taxation’ and is included among 
current liabilities. 


(ii) The whole of the estimated. liability which will 
arise for the future year of assessment based upon 
the profits of the accounting period. This 
amount is described in the balance sheet as 
‘Future Income T'ax’ and is shown as a separate 
item. 


What the Account must Show 


The purpose of the account is to show separately the 
amount to be charged against the accounting period’s 
profits for (1) United Kingdom income tax (normally 
based upon the trading profit) and (2) Profits tax for 
the chargeable accounting period covered by the 
accounts. If the company has paid any overseas 
taxation and has, in consequence, been granted relief 
from United Kingdom income tax, the amount of 
such relief must be included with the charge for 
United Kingdom income tax. When the taxation 
liabilities have been ascertained from the computations, 
the amounts must be carried down as credit balances 
‘on the taxation account in order to arrive at the correct 
charge to profit and loss account for income tax and 
profits tax respectively. 

If the company has paid annual interest under 
deduction of tax, only the net amount will be shown 
in the cash-book and posted to Interest Account. In 
order to arrive at the true figure of interest, it is 


necessary to debit Interest Account with the tax 
deducted, thus bringing the charge to its gross amount. 
In order to complete the double entry, the tax deducted 
is credited to Taxation Account as representing a 
recovery from the payee of a part of the company’s 
taxation liability. 

Corresponding adjustments must be made for income 
tax deducted at source from interest which the com- 
pany receives. This represents tax borne by the 
company additional to that which arises on its Schedule 
D assessment. 


Tax Reserve Certificates 


Many. companies purchase Tax Reserve Certificates 
as a means of earmarking the funds necessary to 
discharge a subsequent taxation liability. This form 
of Government security now bears a tax-free interest 
rate of 34 per cent for a maximum period of two years, 
providing the Tax Reserve Certificates are used in 
satisfaction of a taxation liability and are not sur- 
rendered for cash. When a tax liability is discharged 
in this manner, the following journal entry must be 
passed: 
Taxation Account Dr 
To Tax Reserve Certificates. 
Interest on Tax Reserve Certificates 


Being surrender of Tax Reserve Certificates of face 
value {,... in discharge of taxation liability of £... for 
196-—6-. 


The interest received on what is, in effect, a special 
type of investment is thus accounted for separately 
and is not treated as reducing the taxation payable. 


Adjustments on Previous Years 


When annual accounts are prepared, it is necessary 
to estimate the taxation liabilities in accordance with 
draft computations, because these cannot be sub- 
mitted to H.M. Inspector of Taxes until the audit is 
completed and the accounts and balance sheet adopted 
by the company. It may, therefore, happen that the 
liabilities finally agreed differ from those in the books 
and if this is the case the under- or over-provisions 
must be adjusted in the succeeding year’s accounts. 
If material, the amount of these differences must 
be disclosed separately, they must not be merged with 
the charge for the later year. They should preferably 
be shown as adjustments to the balance of profit 
and loss account brought forward, thus restoring it to 
the figure at which it would have stood had the 
liabilities been correctly computed when the previous 
year’s accounts were prepared. 
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AN EXAMPLE 


A. company trading in England makes up its accounts 
annually to December 31st. At the end of 1962 the 
following amounts were outstanding: 
| Income. tax (Schedule D) for 1963-64 (esti- £ 

- mat 12,000 
' Income tax (Schedule D} for 1963-63 (agreed) 10,000 
| Profits tax for 1962 (estimated) 

The company owned 7,500 of Tax Reserve 
Certificates. During 1963 the following relevant 
transactions took place: 


- January 28th. The Tax Reserve Certificates were 
surrendered in part discharged of the income tax 
liability for 1962-63, interest of {£150 being 
allowed. The balance was paid by cash. 

May 31st. Profits tax 1962 was paid at the agreed 
figure of £7,740. The Schedule D liability for 
1963-64 was agreed at £11,500. ` 
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June 30th. One half-year’s interest less tax was paid 
on the £48,000 6 per cent Debenture Stock for 
the half-year to date. Mortgage interest of £400 
less tax was received. 

September goth. A dividend of {£1,225 net was 
received from a trade investment. 

December 31st. One half-year’s interest on the 
Debenture Stock was paid as above. Mortgage 
interest of £400 less tax was received. 


When the 1963 accounts were prepared the draft 
taxation computations disclosed the following liabilities. 


£ 
Income tax Sa = for ime 5 14,250 
Profits tax. : r 8,200 


The entries in the books for 1963 would be as 
follows: 


TAXATION ACCOUNT 














confine the charge to the 1963 profit and loss account 

to the tax liabilities on those profits, adjusted, in the 

case of income tax, by tax suffered or recouped by 

fe pes a at source. The 1963 charge is made up as 
ollows: 








1963 | & 1963 S =- £ 
Jan. 28 Schedule D 1962-63: 8 Jan. 1 Provisions brought down: EE 
. Tax Reserve Certificates account 7,650 ‘ Schedule D. 1962-63 10,000. 
Cash .. 2,350 Profits tax 1962 7,400 
10,000 z 17,400 
May 3: Cash: profits tax ee ba 4740 Future tax brought down: 
‘Dec. 31 Mortgage interest account a. 31O Schedule D 1963-64.. 120909 
Dividend on trade investments account .. 775 . Dec, 31 Interest on debentures «. 1,116 
Profit and loss account: i Profit and loss account: 
Adjustment for 1962 ` U.K. taxation for the year: . £ 
Income tax 1963-64 .. 500 Income tax 14,219 
‘Dec. 31 Provisions carried down: ` Profits tax .. > ~>.. «8,200 er 
Schedule D 1963-64 11,500 eE T 
” tment f fits tax 
Profits tax 1963 x a 8,200 Aas Gid a aad DKG an 
Future income tax carried down: : 
1964-65, 14,250" 
(£53,275 £53,275 
Notes. . Income tax: ai SS 
(i) ee I góa, Sf tig 5 Rate fell short z Schedule D 1964—65 14,250 
lability 340. This must not be allow ~ i anes ; l 
to affect the charge in the 1963 accounts but must be . Ia Sitera By Teron: 
adjusted by deduction from the balance of the profit Mortgage interest 319, 
and loss account as at January 1st, 1963. ` Dividend received 775 
(it) Bina remarks apply to the Schedule D. liability for i ie 15,33 s 
19 4 estimated, when the 1962 accounts were ? 
prepared, at £12,000, but subsequently agreed at Less ‘Tax recouped from debenture interest.. 1,116 
£11,500 at which figure it must be carried down. The ae 
over-provision of £500 will be added to the opening Income tax on the profits of 1963 . £14,219 
profit and loss account balance. Usually, however, a 
only the net adjustment for taxation, viz. £160, would Profits tax: 
be disclosed. : 1963 assessment £8,200 
(iii) The effect of clearing the opening provisions is to — 


(iv) As dividends to shareholders are shown in the profit 

and appropriation account at their net figures no 

adjustment is made in the taxation account for the: 
income tax- deducted. 


~ 
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TAX RESERVE CERTIFICATES 
I963 ` £ 1963 £ 
Jan 1 Balance .. 7,500 an. 28 Taxation account : os -» 4,650 
Dec. 31 Profit and loss account (interest) 150 
£7,650 £7,650 
INTEREST ON 6 PER CENT DEBENTURES 
1963 £ 1963 4 
June 30 Cash 882 Dec. 31 Profit and loss account sh .» 2,880 
Dec. 31 Cash 882 
Income tax 1,116 
£2,880 £2,880 
MORTGAGE INTEREST 
1963 : £ 1963 £ 
Dec. 31 Profit and loss account an ie 800 June 30 Cash 245 
l Dec. 31 Cash T 245 
Income tax 310 
£800 £800 
DIVIDENDS ON TRADE INVESTMENTS 
1963 £ ` 1963 l £ 
Dec. 31 Profit and loss account .. ; 2,000 Nov. 30 Cash TE va Neia bs 1,225 
Dec. 31 Income tax 775 
£2,000 £2,000 


_ The taxation liabilities would be shown in the balance sheet as at December 31st, 1963, as follows: 


(i) As a separate item 


Amount set aside for future income tax .. 
(ii) Included in the subtotal oe current oe 


Current Taxation 


£14,250 
£19,700 


ON PASSING EXAMINATIONS 


T always seems a little patronizing and even pre- 

sumptuous to advise a student, whom one does not 
know, how to pass an examination. In matters of 
approach most students seem to be either uninterested 
or unimpressed. 

It is nevertheless a subject worthy of study in itself. 
The passing of an examination is not merely a matter 
of accumulating sufficient knowledge in each subject 
in the syllabus. In the first place it is impossible to 
know everything. In the second place as many students 
will have found to date, in various examinations they 
may have sat, the one considered the brightest is often 
the one that fails. 

There are two aspects to be considered — the 
technique of examinations generally and the particular 
task being attempted. — 

aking the general case, the ` primary point to bear 
in mind is that if the student has done the work the 
syllabus requires and has an average intelligence, the 
odds are probably in favour of success. However, there 
are other factors that must qualify this statement. 

There is the phenomenon known as ‘examination 
nerves’, A common complaint, it will begin perhaps a 
little while before the appointed day and reach its 
climax when the pen is just applied to the paper — with 
a shaking hand. But there is consolation in the fact that 
this happens to most students. 


Matter of Temperament 

What can be done about it? No amount of talk will 
help. It is a matter of temperament and it is beat to 
accept it as perfectly normal. The candidate should try 
to relax as much as possible before the examination; 
and this applies not only to the journey to the ordeal 
itself. Late night cramming during the final week will 
very often do as much or more harm as good — parti- 
cularly for those unaccustomed to late hours. Again, 
when it comes to the night preceding the examination, 
a good night’s sleep is the best form of study. On the 
day itself things should not be left to the last minute, 
nor one’s arrival timed too soon. It is a good idea to 
walk a reasonable distance to the place. One should 
try to behave in as relaxed a manner as possible and, 
if it can be managed, to eat a good breakfast. 

When it comes to the actual answering of the papers 
there are certain imperatives. The first is to read each 
question carefully. Secondly, in subjects which require 
a written answer then (except in literary subjects with 
wa we are not here concerned) tabulate as often 

ossible; for there is no doubt that tabulations are a 
help to the examiner. They are in keeping with the 
Eee rule which should be written large in every 
examination hall — ‘Be as brief as the question allows.’ 

If an essay ts required, then write short sentences and 
let each deal with one point only. Short sentences lead to 


' leave it at that. It is easy in a ten-mark question to earn 


nine marks in the first paragraph and lose eight of them 


in the next. It is nothing but irritating to the man 
marking the paper if it contains long, rambling answers. 


Another matter often spoken of but so rarely heeded 
is that the first 50 per cent of the marks are the easiest 
to obtain. For this reason alone it is essential to attempt 
leaving some of the easier 


all questions — if necessary 
ones unfinished. ‘There is little point in wasting time 
trying for the extra one mark on question A when one 
could be earning five marks on question B. 

Time is precious. Candidates are usually saved 
to allocate the time available among the questions in 


proportion to the marks. There is little point in doing. 
this unless they follow this advice. Never be afraid of 


‘leaving a question unfinished and moving on to the 
next. If it is a question on a subject: the candidate 
' fancies he knows then the odds are that he has already 
|earned most of the marks that he can. If, on the other 
„hand, it is a question that baffles, then he is wasting 
time, temper and nervous energy in carrying on with it. 


‘Leave it and come back to it later if time allows. By 


continuing to struggle one is almost certainly losing 
‘marks with every passing minute. ‘This applies parti- 
‘cularly to accounts questions. Candidates do well to 
remember the examiner is looking for basic compre- 
ihension -of principles, not the precision of an adding 
‘machine, If an account does not balance, yet one is 
‘confident one has worked on the correct premises — 
forget it. It is possibly one arithmetical error costing 
one out of twenty marks. 

‘ When tackling a paper read the preliminary instruc- 
tions carefully — they are not put in to fill a space. Then 
read briefly right through the paper ~ do not stop at the 
first question that appears within one’s ability, A mark 
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| short answers and provided the material is relevant and 
‘ the principal points for which the examiner is seeking 
, are contained therein, he cannot avoid giving a good 
' mark, Candidates should write what they know and 
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should be put against those questions which one feels 
most competent to tackle.. Begin with these. If one’s 
assessment was correct, one may find not only a surge 
of confidence but that one is ahead of time. 


Danger of Ambiguity 

One word of warning with reference to law papers. 
Precision and the correct use of language is very 
important. It is here that brevity is most relevant — 
and any ambiguity so dangerous. It is better, where the 
quoting of cases is concerned, to forbear to quote rather 
than write the wrong name. If it is a matter of describing 
a case the name of which cannot be recalled, do not 
hesitate to put X v. Y. It is unlikely to lose marks 
provided the facts are correct. 

In the case of accounts questions, one will have had 
much first-hand experience in setting out many of the 
answers. The candidate should proceed slowly but 
surely lest, in attempting to establish a new European 
record, he makes a aimple but annoying mistake in the 
beginning which has the effect of confusing and com- 
plicating the working out of the problem and forcing 
him to use time he can ill afford. saa te a aa 
as neat as time allows and if asked to show workings, be 
sure that they are identifiable with the problem worked. 

Lastly, candidates should remember that they are 
probably little different in ability from 90 per cent of 
the others in the examination room. If the paper seems 
difficult, the others are probably finding it so, too. 
Examinations are not set to identify genius, but to 
discover men who may make competent ‘accountants. 
Assuming one has taken one’s training seriously and 
has completed and understood the course of study 
why doubt one’s ability to pass? — others, possibly far 
less intelligent, have done so. And if one does fail this 
is no disgrace. Men vary in type — some of the finest 
are slow starters; and after all, as Confucius remarked 
‘the greater glory belongs not to he that never fails 
but to he who falls and rises again’. 


NEW COINAGE INTRODUCED IN SOUTH AFRICA 


| 
first of South Africa’s new coins were intro- 

duced this week. The coins are a 2-cent piece, 
which is a denomination new to the coinage, and a 
completely different s-cent piece of alloy which 
supersedes the present 5-cent coin (the former 
sixpence). It is expected that the remaining alloy 
coins — a Io-cent piece, a 20-cent piece, a 5o-cent 
piece and a Rx piece ~ will be introduced at intervals 
of approximately three months. A new 1-cent piece, 
which i is to be much smaller than the present 4-cent 
coin, is also to be struck. 
| The new coins are all much reduced’ in size and 

weight; so much so that one will be able to carry in 
one s pockets without discomfort three times as much 
in value as the present coins. An additional advant- 
age that the new alloy coins will possess is that they 
will not discolour. - 

The new coins have been designed to give a clean- 
cut appearance with a minimum of wording. To this 
end, words are not duplicated in the two official 
languages of the Republic but instead equal numbers 


of coins bearing English and Afrikaans wording, 


" respectively, will always be minted. Each coin has the 


head in profile of Van Riebeeck on the reverse side 
with the date of minting, and the words ‘South 
Africa’ or. ‘Suid Afrika’ on alternate pieces. On the 
obverse side, the 5-cent coin bears a depiction of a 
crane while the 2-cent piece shows a wildebeest. 
The other alloy coins will depict different flora or 
fauna indigenous to South Africa. 

The Coinage Advisory Board launched a highly- 


` organized publicity campaign to precede the intro- 


duction of the two new coins this week. The radio, 
newspapers and schools were all called on to assist 
in the campaign. The new coinage is the result of a deal 
of detailed study and research into the Western 
currencies, made over the last three years or more. It 
will have several features which are unique in many 
ways. It is anticipated that the introduction of the 
new series will create no greater difficulties than were 
encountered with the change-over to a decimalized 
currency in 1961. 


- 
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Notes and Notices 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


President’s Dinner 


The President’s Dinner was held in Carpenters’ Hall 
last Tuesday, the evening preceding the annual 
meeting of the Institute. Among those present were 
Past Presidents of the Institute, members of the 
Council, presidents and secretaries of district societies, 
and chairmen of branches. 


PROFESSIONAL NOTICES 


Messrs DARNELL & Co, Chartered Accountants, of 
National Provincial Chambers, Dawlish, Devon, 
announce that Mr Maurice W. CRIDDLE, A.C.A., was 
admitted into partnership on May rst, 1965.. The name 
of the firm remains un d. 


Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
announce that Mr C. W. Hucu Jackson, F.C.A., has 
retired from practice but will continue to be associated 
with the firm in a consultative capacity. Mr Hucu 
Jacxson’s whole professional life has been passed in 
Nottingham, where for a number of years he has been 
a partner in JACKSON Morton & PARTNERS, latterly 
merged with PANNELL FITZPATRICK GRAHAM & 
CREWDSON, with whom he was also a partner in 
London, Manchester and Paris. 


Mr C. K. STANSFIELD, F.c.A. and Mr H. D. SOLOMON, 
¥.C.A., announce that Mr N. E. W. WRIGHT, A.C.A., the 
son:of Mr F. T. WRIGHT, F.c.A. and Mrs E. M. 
WRIGHT, F.C.A., their partners in BULLIMORE, WRIGHT 
& Co, has been admitted a partner in the firm as from 
April rst, 1965. 


Appointments 
Mr H. Wilfrid Broad, F.c.a., A.c.W.A., has been 
appointed to the board of Reed Paper Group 
Limited. 

Mr J. E. Hoare, F.C.A., A.C.LL, is resigning his 
employment and retiring ‘from the boards of the 
Welfare Insurance Co Ltd and Peek and Partners Ltd, 
Insurance Brokers, with effect from May 21st, upon 
which date he will join the boards of C. E. Golding & 
Co Ltd, C. E. Golding & Co (Reinsurance) Ltd and 
C. E. Golding & Co (Life and Pensions) Ltd. 


Mr S. John Pears, ¥.c.A., has been elected Governor 


of Cable and Wireless (Holding) Ltd, Chairman of. 


The Globe Telegraph and Trust Company Ltd and 
Chairman of Cables Investment Trust Ltd in suc- 
cession to the late Lord Pender. 


THE INSTITUTE OF COST AND WORKS 
ACCOUNTANTS 


Conference on Use of Capital in Industry 
A. three-day conference of The Institute of Cost and 


.Works Accountants on the theme “The profitable use of 


capital in industry’ (the subject of a recent I.C.W.A, 
publication) is to be held at the Hotel Russell, London 
WC1, from May zist to e3rd. 

The conference, which is in place of the Institute’s 
annual national cost accounting conference, will 
include sessions for group discussion on ‘Return on 
capital employed’, ‘Capital investment appraisal’, 
‘Financial planning and budgeting’, ‘Capital expendi- 
ture control’, and ‘Control of working capital’. Each 
of these topics will also be discussed in plenary ses- 
sions. 

The conference will be preceded by the annual 
meeting of the Institute to be held at the Connaught 
Rooms, London WCz2, on the morning of Friday, 
May 21st. 

Late applications (from members only) are still 
being accepted and those wishing to attend are advised 
to apply without delay to the conference secretary, 
63 Portland Place, London W1, a Museum 


9649. 


MANCHESTER SOCIETY OF 
CHARTERED ACCOUNTANTS 


` Annual Report 


The eighty-fourth annual report of the Manchester 
Society of Chartered Accountants for the year ended 
December 31st, 1964, shows that there was an increase 
in membership during the year of 690 bringing the 
total to 2,550. This substantial increase is mainly 
accounted for by the Institute’s arrangement whereby 
members may join a district society without payment 
of a separate subscription. Despite this there are, the 
report states, still approximately 350 potential members 
in the area who have not yet joined the Society and the 
Committee would welcome efforts on the part of 
members to increase the membership still further by 
making personal contact with these potential members. 

The monthly luncheon meetings, which have been 
a successful feature of the Society’s activities in past 
years, are becoming increasingly popular and a number 
of interesting talks were given by guest speakers. In 
contrast, the low attendance at the Society’s evening 
meetings held during the previous year resulted in the 
decision to limit the evening meetings for the 1964-65 
session. One meeting was organized by the Manchester 
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and District Branch of The Institute of Cost and Works 
Accountants; the other was a joint one with H.M. 
Inspectors of Taxes and took the form of a ‘hot-pot’ 
supper, after which a ‘Mock appeal’ was presented. 
' The Society’s discussion group, which now numbers 
fifty, held regular meetings throughout the year at 
, which subjects included, ‘Interpretation of accounts for 
, stock exchange purposes’, “The auditor and the com- 
puter’, and “The report on The Practitioner Inquiry’. 

Social functions included the annual dinner, attended 
by 430 members and guests, and an informal sherry 
party held in October to which all local Finalists at 
the November 1963 and May 1964 examinations were 
invited. The response, however, the report states, was 
disappointing. 

The North Lancashire Branch of the Society 
increased its membership during the year to 646, and 
the application of the Branch to become a separate 
, district society has been favourably received by the 
‘Institute and elevation to district society level has been 
offered to the Branch. Membership of the Society’s 
Bolton Branch also increased auen the year and now 
‘stands at 123. 


BEDS, BUCKS AND HERTS CHARTERED 
ACCOUNTANTS 


Annual Report 


The report of the Committee of the Beds, Bucks and 
Herts Branch of the London and District Society of 
Chartered Accountants shows that at March 3rst, 
1965, membership totalled 482 compared with 444 in 
the previous year. 

Branch activities during the year included a meeting 
with H.M. Inspectors of Taxes at Dunstable in May 
when a forum of Inspectors of Taxes answered ques- 
tions put by members, and two luncheon meetings at 
Watford and Bedford. The Branch annual dinner took 
place at Dunstable in January, when the principal 
‘guests included the President of the Luton, Dunstable 
and District Chamber of Commerce and t me Mayors of 
Luton and Dunstable. .~ 


On the subject of discussion groups, she report. 


‘states’ that resulting from increased membership these 
have now been reorganized into three groups (a) prac- 
titioners’ group — Luton and Stevenage; (b) industrial/ 
‘commercial group — various centres; (c) general group — 
Watford. Although the first two groups discuss 
specialized subjects, the report emphasizes that mem- 
bers interested in a subject under discussion may attend 
any of the above group meetings. On education, 
training and recruitment, the report mentions that 
following negotiations with the Luton College of 
‘Technology, a two weeks’ intensive course was held in 
October and was attended by twenty-seven prospective 
articled clerks. 
| 
Punched Card Processing Service 
CONDUCTED ON A SERVICE BUREAU BASIS 


THE M 
ACCOUNTANT 


. 34 COLUMN 


671 


INVESTMENT CONFERENCE 


A conference on investment, organized under the 
‘auspices of the Investors Chronicle is to be held 
at The Connaught Rooms, Great Queen Street, 
London WCz2, on May 28th. 


The conference, which will have as its theme “The 
private investor’, will be of particular topical interest 
having regard to the many aspects of the problems 
which are facing investors at the present time. The 
opening address will be given by Lord Robbins, 
C.B., B.SC.(ECON.), M.A., D.LITT., L.H.D., F.B.A., and 
other speakers and subjects will be ‘How important 
is the private investor?’, by the Rt Hon. Edward du 
Cann, P.C., M.P., and Mr Harold Lever, M.P.; ‘How 
stockbrokers serve the private investor’, by Mr R. W. 
Gordon, M.c., a member of the Council of the Stock 
Exchange; ‘Is the National Savings Movement out of 
date?’, by Mr Maurice Macmillan, chairman of the 
executive, Wider Share Ownership Council, and ‘Are 
unit and investment trusts catering for the right public’, 
by Mr Harold Wincott, c.B.E., editor-in-chief, Investors 
Chronicle. In addition to these speakers, representatives 
engaged in the spheres to be discussed at the confer- 
ence will be on the platform to take part in the seasions. 


The organizing secretary is Mr Philip Syrett, 
Angel Court Consultants Ltd, 4 Angel Court, London 
EC2, to whom all applications for tickets should be 
addressed. 


COURSES FOR MANAGEMENT 


A one-day conference on ‘Purposeful investment for 
pension funds’ is to take place in London on May 26th. 
The conference, which is to be conducted by Mr 
William G. Nursaw, F.C.1.8., A.C.I.I., F.1.ARB., has been 
planned to enable those attending to take part in the 
proceedings so that maximum benefit can be obtained 
both through the addresses given and the interchange 
of experience. Subjects to be dealt with will include, 
“The investment scene after the Budget’, “Tasks for 
the pension fund manager’ and ‘Opportunities for 
improving the yield and the fund’. 

Two one-day courses, ‘Discount the cash flow’ and 
‘How to improve your return on capital employed’, are 
also to take place in London — on May 28th and June 
24th respectively. The first course will set out to 
explain the principal techniques for evaluating capital 
projects and will include numerous worked examples. 
and illustrations. The second course is designed to 
provide a logical step-by-step programme for raising 
the return on capital employed. 

Further particulars regarding both the conference 
and the courses are obtainable from Dr James M. S. 
Risk, B.COM., PH.D., C.A., F.C.LS., F.C.W.A., F.B.IM., 
Albany Courtyard, Piccadilly, London Wr, 


i CALCULATING SERVICE BUREAU 
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New Legislation 


The date indicates when an Act received the Royal Assent 


STATUTES - 


- Chapter 2: Adininistration of Justice Act, 1965 


An ‘act to enable common investment funds to be 
established for the investment of moneys in certain 
Courts in England, Wales and Northern Ireland and 


certain other moneys; to make fresh provision for. 


dealing with funds in the Supreme Court of Judicature 
in England and to amend the Jaw concerning dealing 
with funds in County Courts in England and Wales or 
in the Mayor’s and City of London Court; to amend 
the law concerning giving security by way "of making 
a deposit with the Accountant General of the Supreme 
Court of Judicature in England; to make miscellaneous 
amendments of the law relating to that Court and to 
inferior Courts in England and Wales; to amend 
section 8 of the Prosecution of Offences Act, 1879; to 


enable benefits under section 10 of the Courts of 


Justice Concentration (Site) Act, 1865, to be com- 
muted into capital sums; to amend the War Pensions 
(Administrative Provisions) Act, 1919; to enlarge the 
legislative power of the Parliament of Northern 
Ireland and amend the Criminal Appeal (Northern 
Ireland) Act, 1930; to repeal certain obsolete, spent, 
unnecessary or superseded enactments; and for 
purposes connected with the matters aforesaid. 
Price 3s 6d net. . March 23rd, 1965. 


Chapter 3: Remuneration of Teachers Act, 1965 


An Act to make new provision for determining the 
remuneration of teachers; and for purposes connected 
therewith. 

Price 9d net. 


Chapter 4: Science and Technology Act, 1965 
An Act ‘to make further provision with respect to the 
responsibility and powers in relation to scientific 
research and related matters of the Secretary of State, 
the. Minister of Technology and certain chartered 


March 23rd, 1965. 


bodies -and other organizations, and for purposes’ 


` connected therewith. l 
' Price xs 6d net. March 23rd, 1956. 
Chapter g: Kenya Republic Act, 196s 
An Act to make provision as to the operation of the 
law in relation to Kenya as a Republic within the 
Commonwealth. 


Price 3d net. ` March 23rd, 1965. 
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Chapter 6: Nuclear Installations (Amendment) 
Act, 1965 
‘An Act to make new provision in place of or 
amend certain provisions of the Nuclear Installations 
(Licensing and Insurance) Act, 1959, so as to give 
effect to certain international agreements; to make other 
amendments to that Act; and for connected purposes. 
‘Price rs od net. March 23rd, I965. 


Chapter 7: Education (Scotland) Act, 1968 
An Act to amend paragraph 20 of Schedule 3 to the 
Education (Scotland) Act, 1962, to enable provision to 
be made for the payment of pensions to the widows or 
other dependants of teachers who die without ‘having 
completed ten years’ service. 
Price 3d net. March ‘23rd, 196 5. 


Chapter 8: Consolidated Fund (No. 2) Act, 1965 


An Act to apply certain sums out of the Consolidated 
Fund to the service of the years ending on March 3rst, 


1964, pes and 1966. 
March 29th, 1965. 


Price 3d net 
Chapter 9: Armed Forces (Housing Loans) 
Act, 1965 
An Act to amend the Armed Forces (Housing Loans) 


Acts of 1949 and 1958. 
Price 6d net. | March 29th, 1965. 


Chapter 10: Superannuation ee) Act, . 
1965 
An Act to amend the law relating to the superannua- 
tion and other benefits payable to or in respect of civil 
servants, including members of Her: Majesty’s -diplo- 
matic service, and to provide for certain other matters 
connected with the establishment of that service, to 
amend the law relating to such benefits payable to or in 
respect of persons employed in more than one public 
office, to amend the provisions of the Administration 
of Justice (Pensions) Act, 1950, relating to pensions 
payable for children, and to authorize the winding up 
of the National Insurance (Existing Pensioners) Fund. 
Price Is 9d net. March 29th, 1965. 


Chapter rr: Ministerial Salaries and Members’ 
Pensions Act, 1965 

An Act to prescribe new rates of salary for Ministers 

of the Crown, for the Leader of the Opposition in thé 

House-of Commons, and for Mr Speaker; to authorize 

the payment of salary to the Leader of the Opposition 


_ in the House of Lords and the Chief Opposition Whips 


in both Houses; to establish a contributory pensions 
scheme for Members of the House of Commons; 
to make further provision with respect to the pensions 
of Prime Ministers; and for purposes connected with 
the matters aforesaid. 


Price Is 9d net. March 29th, 1965. 
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3% A WIDE RANGE OF PLANS:— 
The Britannia Guaranteed Savings Plant 
The Insured Savings Plan offered in con- 
i junction with all the Unit Trusts of the 
| Save & Prosper Group, the Unicorn Group 
and the Britannia Group. 





440 STRAND, LONDON, WC2 
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Our personal 
statements are as 
detailed as ever 


Our method of book-keeping en- 
sures that our customers continue 
to enjoy the convenience of the de- 
tailed statement supplied as often 
as they wish. The Coutts’ tradition 
of the personal touch continues as 
before, whether applied to the pre- 
Æ AGENTS’ COMMISSION of 2% of the paration of detailed statements or 
nominal value of a plan is payable; 14% to the many special services tha 
| | in equal quarterly payments for the first we offer our customers. ; 
i year with the balance spread evenly over 
: the whole period of the Plan. 
3 REGULAR ADVERTISING to back up 


your own sales efforts. 
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Brokers requiring further information or leaflets 
for thelr own use should contact =- 


UNITHOLDERS 
SAVINGS PLANS 
LIMITED 


pe 66 COLEMAN STREET, LONDON E.C.2 
a TELEPHONE : MOORGATE 8168 














This Plan has been used for mortgage repayment 
in place of a conventional endowment 
assurance policy. 


Why not ask us for further Information? 








What oahi 
does your 
present. 

Pension Scheme 

give to growth 


investment — 





- Enough? » 


The percentage of younger people i in the population 
-and therefore in‘employment—is increasing. This. 


tends to.unbalance the usual pension scheme with its 


bias towards considerations of present. wages and. 


salaries. 


But a privately administered pension plan can 


make the all-important provision for investment 
growth to meet future demands. This is one of the 
_ ways in which we plan at Chase Manhattan. Today’s 
pension plan investment is wisely weighted on the 
basis of future needs. 

Why not have a chat with us, let us show you how, 
in conjunction with an independent, consulting 


actuary, a plan can be prepared to meet your precise 
requirements. You'll discover just what an advantage 
it is to have a friend at Chase Manhattan. 


THE 
CHASE 
MANHATTAN 


Executor and Trustee 
Corporation Limited. 


L. 


6 Lombard St, London, E.C. 3. "Phone Mansion House 3240 
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‘| FIGHT CANCER 
WITH A WILL! 


When testators ask your advice, please remind them 
of the work of the Imperial Cancer Research Fund. 

- Founded on the initiative of the Royal Colleges of - 
Physicians and. Surgeons, the I.C.R.F. is fighting all 

- forms: of cancer, including’ leukaemia, with every 
weapon of modern science in its own up-to-date 
laboratories. It-has no official grants and is entirely — 
supported by voluntary contributions, will you please. 
help-—now? ` l 


How to word your WIII. 
‘I hereby bequeuth the sum of......pounds Hee of duty to the 
Imperial Cancer Research Fund, Lincoln's Inn Fields, WC2 © 
- for the purpose of scientific research, and. I direct that the 
_ receipt of the Honorary Treasurer shall bea good nese ° 
for such legacy.” i ne Wee ea - ` 


Write for further information to: 

x A. DICKSON WRIGHT, ESQ., M.S., F.R.C.S., 

IF IMPERIAL CANCER RESEARCH FUND (Dept. 163); 
LINCOLN’S INN FIELDS, LONDON, WC2 i 


IMPERIAL CANCER RESEARCH FUND 


SHOWROOM CHOICE 
20% OFF ANY CARPET YOU CHOOSE 
Now Arnold Berry can offer you discounts 
on carpets chosen in one of 35 showrooms 


throughout Britain. ‘Save while you choose’. 


A 20% discount on any carpet of your cholce—from 
any one of 36 showrooms throughout Britain. That’s 
the easy way to carpeting through our Special 
Discount Service for you. You choose from a wider 
range—and you save money. Through our show- 
room service you can see carpets of every descrip- 
tion—deep-plled Wiltons and Axminsters, exciting ` 
contemporaries, Bri-Nylon beauties, Oriental 
treasures... .-all styles for all tastes. Credit facili- 
ties can be arranged confidentially. Estimates for 
fitted carpets are given free. Just AU in the coupon 
for an introduction card to your nearest showroom, 
wet where you'll be able to save time 
ab and money by finding the carpet ` 
you want at your price. 



























Soe Gee EE GE eee GR Ee GE eee ee ee 
Post to: ARNOLD BERRY (Contracts) Limited, Dept. A 
l 52 Beauchamp Place, London S.W.3. Please send me with- 
out (ongan an introduction card and the address of 

| nearest Arnold Berry Carpet Showroom, 


l Namo 
l Address 





~ 





SS eel 


a OÁSIS 


a 
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ASSISTANT 
GROUP ACCOUNTANT 


A substanrial of private companies with 
head office In the City engaged in manufactur- 
ing and merchanting on a world-wide basis, 
requires a rann accountant as assistant 
prn accountant. The successful applicant will 

ae 35 to 40 and bave had at Icast fivo 


rony fol e man with « keen mimercla 
aoe The ie aar wil be in the forlon of £2,500 
er 7 sullen & Co Chae 
House, Eidon 





SSISTANT required by Company Secretary., to 
eip mainly h office management and account- 
ancy duties. A young person fs preferred but annplica- 


tions up to a ome! 40 It be 
consklered, - Please te te first lamanice Sa 
age, owline of Bua a n training. ce 


(female, 20 25) 
required for record ridea So in Wembley. All- 
round experience to trial balance exseniial. Goo 

jary and conditions. ~ Write Mr Horton, Ember 
ecords. York House, Empire Way. Wembley. with 
fall detalls of 


previous ¢ ct and present salary. 
SSISTANT TOL ACCOURTAUT tae required by 
large merchanting sneer near í London Bridge. 
fate C. andard (male 


p 


from men with audit experience, 
uier 43, who live within casy travolling of 
London and who enfoy axteaaivs poled abt Excellent 
conditions of secrice include contri ory, 
and free fe assurance schomes. Ahe wi pa 
— Appii Paon, 


scab 


to 

fico, Trust House Services $3 Shbort’s 
ardena London WC2. td; ý 
ACANCY has arisen for a qualified cost 


Ma take charge of a cost office and 
documentation eon, There is considerab 


tak management accounting m 
formation. The successful applicant will be 
A.C.W.A, with tips one year's practical ria 
renco 
to tbe paint or allied industri 
candidate should apply. Applicants 
33 years of age should write to the Secretary 

meis siving. details oi 


company is a member of the Tube 
and gebei a five-day week. There is a con 

ar E scheme and cantóoon facilities are 
ava 


YOUNG QUALIFIED ACCOUNTANT, 


A 
around 25 years, required by London Head aie 
of machine tool com y, as assistant to the 


Company Secretary, to be primarily hc gts 
for’ conio) of the accounts department for its 
efficient fon. Some commercial = aa 


desirabic ga al ~ Write ! 
parti 2s cation, experience and presen 
gainry, to Dowding & Doll Lid, 17-27 


Garratt Lane, SW18. 





OUGHT LEDGER SUPERVISOR Required 
by electronic engineering company. Apel cann 
should be capable of supervi 
PAS of female clerks and of dealin Paith 
suppliers’ queries. Previous experience the 
plectrontes industry would be an advantage. 
eS ubh E opportunities for the su 
promoted to a more res- 
ease oiin within the accounts depart- 
ment at a future te. =~ Apply: Personne! 
Officer. G. E. Bradicy Ltd, Electrat House, 
Neasden, Lane London NW10, Telephone 
DOLMs Hill 7811. 





A.. about 27 to 30, required t o charge of 

eaccounts department of Solas ag multiple with 

head office in Croydon, must be keen with tes 
parina; pipro cease outlook and 

smoothiy and effectively at all Ievoli. 

Starting salary about £1,500 according to lificr~ 

tions. ood prospects and pension achemo for right 

man. Apply zi with an Particulars including 1 oreseat 

salary t one 105 


TERED ACCOUNTANT (29-32) with 
na pla gree a experience Including punched 
required by London publishers as accountant. Soun 


owned company. Definite of ap 
as aa hoon ete teins Cecretary within three 


Pension scheme 
mencing, salary not less than £2,000 p.a. 
on on age and experience. — Handwritten a 
ull ea 


8720. 
CHERAS Tedy pa AERC L MAN; 
r y 1 aoe sxe anal 
enginesring firm in’ th ay notar, fais sealer 
pontiona position w ce prospects 

dvancement and security is ideal for a keen 
qualifixt man, 309-40 years old. rrei is 
Toadiiy avaliablo in nearby new town. ~ Box 957. 
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AVELING-BARFORD LIMITED 


Applications are invited from young QUALIFTED ACCOUNTANTS for a number of interesting and 


challenging positions within an actively expanding group of companies. 


The positions provide the opportunity of wide industrial experience and offer considerable scope for 
advancement to senlor posts within the group. 


Some previous commercial experience would be an advantage but consideration will be given to 
profeasicnal men seeking a career in industry, 


Applications, in writing, to the Secretary, Aveling-Barford Ltd, Invicta Works. Grantham. Lincs, 


Black s Decker 


COST ACCOUNTANTS 


Immediate vacancies oxiat for two qualified cost accountants in this progressive. expanding company. 
Applications are invited from accountants who havo had sererai years’ standard costing and budgetary 
control experience in the Hight engineering industry since qualifying. These positions are located in 
our factorics at: 


HARMONDSWORTH (adjacent to London Airport) 
SPENNYMOOR, COUNTY DURHAM | 


Tho selected applicants will be those who are capable of exercising Initiative, accepting responsibility 
and growing with this oxpanding company. 

A commencing salary of not Iess than £1,400 per annum is envisaged, Detalled applications, all of 
which will be treated in the strictest confidence, should be addressed to Personnel Manager, Black & 
Decker Limited, Harmondsworth, Middlesex, 








CHARTERED ACCOUNTANT 


Ambitious chartered accoun 


THE MAN 


ccountant aged 30 or under, with post-qualifics 
experience gained with ons of the leading professional rats. wishin 
break into i 
Well-known manufacturer of interea heavy enginecring produ 
THE COMPANY ‘inaid in the North-west part major intern agineeridg products, 
com 
Cost accountant to a large factory using modern techniques of manage- 
THE POSITION and cost control which are subject to continuous review 


ment accounting 
and tmprovenient 


Excelient commencing salary che hide regalarly. Invaluabis industrial 


experience to be Mined and rapid promotion in the company or in the 
group for man with abilKy and drive. 


THE REWARDS 


Applicants should sent full particulars, including, ago. education, experience and present salary 
to Box 547 ao 





MANAGEMENT ACCOUNTANT 
DIRECILY RESPONSIBLE TO THE BOARD 


rd pbb ceca qualified accountant, well skilled tn the maintenance and detailed application of 
control and costing procedures of a manufacturing and printing company employing 800. 


Ability to govern work study and the application of bonus scheme is essential. 
No candidate will be considered unless currently carming £3,000 per annum. The successful 
candidate will be additionally rewarded by generous incentive payments, with a prospect of joint 
Managing Directorship after a satisfactory probationary period. 

Preferred ago 36-45, 


Apply in the frst fnstance with FULL particulars o f arperienco ane Goal icalois: o> Jones, 
Avons, orliey & Piper, Chartered Accountants, 7 East Pallant, Chichester, Susse 








XXVI 
CARDIFF 
GROUP ACCOUNTANT 
Qualified accountant ¥ group of 


meetings. Experience of costing an A for board 
Peaslonfitte assurance scheme. Holiday com- 
mitmonts honoured, 

Applications {n writing. giving Trier details 
of Soucaion, age, oxperien poia 
salary uki bo sent to ene Piender, 
mbs a and Bank Chambers, 97 


Bute Street, Cardiff. 





CHARTERED 
ACCOUNTANT 


Consolidated Gold Ficlds Limited, the minting 
finance group, requires immediately an assistant 
accountant, 


Applicants for this position must be 
chartered accountants, aged 24-27 years, with 
a few years’ commercial experience since 
qualifying. 


Salary will be according to age and experi- 
ence and there is a non-contributory pension 
echeme as woll as a staff restaurant. 


Applications with full details to the Person- 
nol Officer, Consolidated Gold Fields Limiti, 
43 Moorgate, London EC2. 





CHIEF ACCOUNTANT 


Engineering company in Reading, 

established sixty years, engaged on home pen 
overseas contracts and oxpanding rapidly 
require qualified accountant, sal rango 
£1,500 to 22, $00 according to e ence, 


Please reply to Box CAB481. 





CHIEF ACCOUNTANT 


Qualified pccouatent age 30-35, required by 
expanding group of multiple retail grocery 
Lo 1, AppHcan must 





.CHIEF ACCOUNTANT 


Qualified accountant, preterauly with several 
4 Aine ZER ertf fordshire/ Idi] or 
¢xp g company, o CROX 

rder, to supervise accounting procedures 
within ths up and to prepare monthly 
accounts costing records. 


Ago 30-45. Minimum salary £1,750 p.a 
according to experience. Pension and life 
assurance scheme, 


Please reply in strict confidence to Box 
CA8629, 





CHIEF ACCOUNTANT 
REQUIRED 


by substantial export merchanting 
London SW Swi. Candida E is 


interim and annus] ara Starting salary 
according to age experience. OSL MNLE 
extremely good, Can CAB641. 
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COMMERCIAL ACCOUNTANT 
aged 22-25 


Tho British Aluminium Company Limited invites applications from qualified accountants for a 
vacancy (due to promotion) in the sales control department at head office in Central London. The 
successful candidate will be concerned with prico structures and profit planning and it is intended that 
after obtaining some two/thros years’ experience he should transfer to the accounts department of one 
of the company’s factories. 7 


This appointment should appeal particularly to men who wish to broaden oxperience already gained 
outside ‘the profession’. Salary will be negotiated initially and reviewed annually. Membership of the 
T.I. contributory pension scheme. 


Please write in strict confidence, quoting ref. J.120, to The Staff Manager, 


The British Alumintan Co Ltd 
Norfolk House 
St James’s Square, London SW1 


COST ACCOUNTANT — 


We are looking. for a young, bright a accountant. He 
can sep ura role at tho very start of an important 
series of moves aimed at improving management control. 


We are long-established eers with a fine reputation and with 
in soveral different flelds of acctrity. 


Manufacturing unite are served by a central accounting function ` 
of which the successful applicant wo be a part. 


DUTIES: To provide a iliaison servico between the central accounting function 
and a production company on the same site, i 


QUALIFICATION A.C.A.. A.C.C.A. or A.C.W.A.. with some mdustrial experience in 
& EXPERIENCE: companies usin the g toohniques, Acquaintance with 
a computer would be neeful but is not esrentia Mos important fa the 
quality of being able to communicato with management at all levels. 


AGE: ‘Twenty-four plus, 


SALARY: In tho region of £1,600 p.a. but more if fustified by exceptional 
experience. 


APPLICATION TOr Box CA8496. LONDON 8B 





FINANCIAL CONTROLLER 
£4,000 p.a. 


The Engineering Industry Trainin p oara was recently tet up by the Government under the Industrial 

Training Act and wishes to appoint a Financial! Controller. This appoint is one of the senlior 

Unked Kingdom's pi in the which is to play an important part in the maintenance of tho 
m’s position among industrial nations. 


The Job : 


The Financial Controller will report to the Director of the Poara and will be responsible for all the 
financial and accounting operations. Main responsibilities 


(a) setting up and ieee new systems for collecting and disbursing the Board’s levy which 
will be approximately £70 million; 

tb) submission of regular periodic financial statements: 

(9) preperation of short- and long-term financial forecasts. 


The Man 


The successful candidate will be a llfied accountant, aged between 35 and 50, who is already 
holding a senior position In fnancia management. The appointment is based on the Board's office 
in London and carries a salary of approximately £4,000 and participation in the pension scheme, 


Applications 


If you feel you meet the Board's r ements, poen write for an application Tarm to F. A. Felton 
(Ref. 115) of Touche, Ross, Balley & Smart, 3 London Wall Buildings, London EC2, 
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| COSTING 


Many advertised positions demand a thorough 
knowledge of modem cones and budgetary 
control. Enlarge your ortunities by 
qualifying rough the CAR tions of 


The Institute of 
Cost and Works Accountants 


Single-wubject courses also avaliable. Obtain 
freo prospectus from the leading postal 
training centro. 12,000 complete 1.C.W.A. 
Pxamination pants. 


The School of Accountancy 


182 Regent powe, 2 Norfolk Street, London 
C2, and at Glasgow 
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Te INTERNATIONAL RECTIFIER COMPANY 
ra . (GREAT BRITAIN) LIMITED 


has an immediate vacancy for a 


CHIEF ACCOUNTANT/COMPANY 
SECRETARY 


Applicants for this porition mus be qualified accountants in their late twenties or early 
thirties with at least two years’ experience of modern industrial accounting techniques. 


The Chief Vor aA Opan morion. tacluding responsible to the Managing Director 
for the whole of the accoun funct cluding the operation of an integrated 
process cost and financial | accounting system 


The company is owned Jointly and axial by Metal Industries Limited, London, 
and International cite i ormera lc. California, and is an established leader in 
one of the fastest growin mg me ustries in this country. The person appointed to this senior 
management postition I require the drive, ambition and temperament to contribute 
to the continued success of the company. 


+ 


An attractive talary willl be paid with a contributory pension and life assurance 


mox eens 
LiCtPORS require book-keoper, male or 
aE salary £600 to £750, ~ Ring LON. 1137. 





COMPANY SECRETARY 


Compan “for firm of book distri- 
Dator it i London 19. Appointment In the 
instance Abies ts be as Ee to the present 


Secretary who 
board, with ‘Promgtion to Secretary Vollowing 
on a period with 
company’s affairs) in about six "months" cone 
if mutually suitable, 


An Incorporated or chartered secretarial 
equivalent qebodrrg fl qualacanon is ankea 
and some experience A secretary or aselstant 
secretary is desirablo. Tho approximate age 
limit is 30-43 and the commencing salary, 
according to qualifications and experience, 
will be the region of £1,750 per annum. 
Contributory on scheme, annual agate 
review, and generous bolday entitlement. — 
Box: Cs8721- 





COST ACCOUNTANT 


Wo are an expanding and progressive rubber 
EuT AUAN company, part of tho P. B. 
Cow Group of Companies. s 


We require a young qualified cost ane works 
accountant to control all works 
functions including the operation of 
costing and budgetary control s ms, and to 
integrate and improve the o g accounting 
controls Is and techniques, 

A good sary will be paid and full details 
of age, experiences to date and presens position 
and salary should. be forwarded to 


Secretary 
P. B. Cow (Special Products) 
Limited 
Liverpool Road 
Trading Estate 
Slough, Bucks 





eens giving detalls of age, experience and qualifications in strict 


confidence to; 
The Managing Director 
GRO UP; International Rectifier Company (Great Britain) Limited 
Harst Green, Oxted, Surrey 









ASSISTANT 
INTERNAL AUDIT DEPARTMENT 


A A recently qual qualified phestetes accountant with auditing experience in mediurn/ 
largo scale companics is required In the internal | audit department of a large 
; groun of chemical manufacturing companies with headquarters in London f 
ae will be interesting and varied, will giyo scope for une exercise of 
6 and will soceusitace some travel in the United Kin gdo : 


Sg should possess an appreciation of the modem concep ot internal 
g and fam y with m tion would be an advanta 


The group offers three weeks’ holiday (existing holiday arrangements will 
bo honour and operates a generous non-con ry pensfon fund. 


Applications, giving detalle of age, lifications and e lenco should bo 
addressed to tho Group Personnel gor, LAPOR INDUSTRIES 


LIMITED, D, Hanover House, 14 Hanover Square, London Wi, quoting ref: 








Cet CLERK. required by enginceoring ee meny 
in Hertfordshire. Position suitable young 
man, age 20-30 years studying or wishivg 

study for I.C.W.A. qualifications, Salary acco 
to age and experience within range of £550-£90 
p.a! Contributory pension scheme. Social and 
welfaro amenities. ~ Applications ata age, 
ence and salary required to Box €C1042. 
INBURGH. ~ Taxation specialist ulred for 
ENE professional ofico., Must experi- 
enced and capable of working with minimum super- 
vision. Good talary and non-contributory -pension 
liday arrangements 


rea : ; 
E PANDING HBLECTRONICS AND ENGI- 
EERING COMPANY in High Wycombe with 
considerable export trade requirea the services of a 
qualified accountant with kueeoce of industry and 
also capable of dealing wi company secretarial 
and general account Lats An excellent 
opportunity in a rapidly growing and fo 
looking company. one according to age and 
8 ence. — Box BES49 
XPERIENCED Pook Bebe Carlen man or 
intorna izatl 


experience. Lunchoon vouchers. No Saturdays. — 


WHI. 1752. ... 


Large public compan 
first-class accountant. 


SECRETARY/ CHIEF ACCOUNTANT 


of builders’ merchants, with Rescaenriers at Leamingston Spa, requirce a 


o successful candidate will be: 


* Between 30 and 40 years of age. 

* Holding a recognized accounting qualification. 

* Proviously experienced in a similar capacity. 

* At present carning a salary in excess of £2,000 per annum. 


` 


He will be responsible to the Managing Director for planning and co-ordinating the group 
administration and accounting. The position necessitates travelling to the various subsidiary companies. 
Pension scheme in o 
Director, Mercian B 


rae and com y car provided. — Write in one cnce to the Managing 
* Merchants fia, $4 Regent Street, Leamington Spa. 
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XPANDING LIFE ASSURANCE COMPANY 
UBLIC COMPANY) in London requires 


young chartered accountant to take charge all 
accounting procedure, Insurance ¢ co destrable 
but not essential. ae position offers considerabie 
possibility ancement. Minimum initial 
whe on £i, $00 isolate wi oe increase for applicant 

and financial ab a 

fail aati to Box ELS976. 
EL Middlesex -~ medium-sized 


coring company requires the services of a cosi 

accoununn preferably qualified, to taks saree of 
tho conma operations of the 

negotation tn the re i of £i 350, Dee Bt | 

detalis to bat FM10 





FINANCIAL ACCOUNTANT 


es will include the supervision of the 
financial accounts Pepan and a direct 
responsibility to the mpany Secretary for 
all financial matters. 


The company tis Spee and systems 

fnelude integrated monthly accounts, sandara 

costing. ry control and M data 

processing. sition ones excellent 
| up. 


Avplications, which wilt be treated tn strict 
ntd state brief personal leg 

lars EES eareor to date and za 
utred and should be addressed to to the Personnel 





FINANCIAL ACCOUNTANT 
FURNITURE INDUSTRY 


Qualified accountant (23 yay with coniicere 
and arp r ts to eaponsibi ro rail 
saice organ on r e for 
financial accounting and for consolidation 
group accounts, 


this progressive 
poun: Comme salary about £1,700. 
gschermo and life cover. — Box FA 0. 





artmernt 
balance. Good saary, ~ Write, giving dotail, to 
Box GO1095, 





MANAGEMENT 
ACCOUNTING 


An interesting position with is avai 
Die in Londoh Por a quali man expericnced 
carrying out financial Investigations with 
particular reference to costing and budgetary 
control methods and other ener of manare- 
ment accounting techniques. Applicants should 
be capable ai aavan eamipanies in which the 
ani orek on such matters 
Tag acted of aupersiaing tt the impJementa- 
tion of mendations by occasional 
visits to the omer, Tho work will involve 
travelling but contunuous and profracted absence 
away from bome will not be required. 


Heants should have had practical expert 
ence in industry and should be etther chartered 
accountants or members of The Institue of 
Cost and Works Accountants. 

Sal according to ago and 

th od on col ag n Canteen facilities 
available in Lo car prov 
Age preferably 30 nggo Po 

appeal ons: siving doniis is education, 
past experien salary 
treated. in eit "confidence and should be 
marked ‘Personal’ an r si to: 


R. W. Powell 
Industrial and Commercial Finance 
Corporation Limited 
Piercy House, 7 Copthall Avenue 
London EC2 
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COMPTROLLER Textiles 


for a well-known group, a leader in its fold. Employing some 2,500 people in ` 
a number of divisions, the company ts situated in very pleasant Midland 
surroundings, The Comptroller will be responsible to the Managing Director 
for the fnanctal and management eccounting of the group. The group has grown 
rapkily and tho new man will be intimately fnvolved in the forther expansion 
which is envisaged. A qualified accountant is sought who will be between 35 and 
45 and may now be in the number two position in a medtum/largo company. 
He is unlikely to be carning lets than £3,500 at this stago and will be anxious 
to improve this and his share in gencral management affairs. Car and other 
benefits, Ref, AAG/I661/TA.) 


The kientity of candidates will not be revealed to our cHent without prior 
permission. Applicants should forward brief carcer detalls, quoting the reference 
number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 


P. 


ACCOUNTANTS IN SHIPPING 


P. & O. has two vacancies tn the Chief Acoountant’s Ma 
2 department. y finalists or those recently 








za The tb is Sie phe matniy with tho > provision of aroun financiel eropme lca for the 
and with coosolkiation and unts and annuel report, The work 
giso includes taxation and itaison with the O. & M. department. 


The company has ordered an J.B.M. 366 computer which will. in due course. be used for ducing 
management and accounting information. rae 


If you aro interested woukl you please write for further detaiis and an application form to: 


D. R. Peters 
Peninsular and Oriental Steam Navigation Company 
Beaufort House, Gravel Lane, London El. 


\ 





QUALIFIED ACCOUNTANT 


and aid him in x mattos. The offices are close by fossa trport and the Group 
Accountant will be responsible for extending the present budg to all marketin 
functions: investigating O., & procedures an Integrating” them Sittin a suitable frarmow of 


d 
mimin Semone controls; taking responsibility for the whole accounting functions. financial, 
mana gemen Continued expansion ts the 
Chairman's policy and the man selecied{ or amitbin this orbit, Continued expansion is, the 


Submit full details in chronological order giring age, salaries, responsibilities qualifications 
sh te Hanan Bok GABOR nag we 





wee ns 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
ff you have one of the above qualifications you are eligible to 
ister free of al with the Accountancy Appointments 

information Service. On registering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants, 
The object of the Information ‘Service is solely to Inform; you 
will receive full detalis of all sultable vacancles notified, to 
ahy you to make direct application to the Employer. On no 

ccount will any of your particulara be passed to a prospective 
emp yes or Indeed any third party. The Service ta therefore 
completely confidential. 
For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:— 


THE SECRETARY, 
_ ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 


Qualified 
Accountants 


The per G has opportunities for young first-class a ala 
ACCOUNTA wishing to make a career in Ind 


There are openings Jn the chemicals division aap roup accounts 
department offering experience in all aspects of management 


accounting, including computer operations. The careful develap~ 
ment of successful applicants wil) be a continuing feature of this 
employment in order to fit them for further advancement to more 
senlor management levels. 


The positions are located at Sandwich, Kent, and attractive 
salaries will be offered in addition to the usual fringe benefits. 


Applications (quoting 0.4085) should Include details of experiance 
to date, and be addressed to ) 


The Recrultment Officer 
Pfilzer Limited, Sandwich, Kent 


My ASRICULTORAL & YETERIMARY PROBITI , 
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ACCOUNTANT AND 
OFFICE MANAGER 
WANTED 


. for 
McCARDIE COFFEE HOUSES LIMITED 
41 Parade 
Leamington Spa 


This expanding company, which now covers 


many of the Midlands cities and towns, seeks an 


ambitious and conscientious accountant (not neces- 
sarily qualified) who will take complete ny 
for office management and accountancy. His 
work wili include preparation of weekly Bester 
statements for all branches, monthly acco 

long-term trading forecasts. 


__Age group preferred is 28-35 years. Salary up to 
£1,250 p.a., with considerable scope for advancement 
later. There is comfortable ‘office accommodation 
and a small.but expert supporting staff. The work 
involved is hard and demanding. but of absorbing 
interest to the right applicant. There is an excellent 
pension scheme, and certain other fringe benefits. 


Written applications only, In the first Instance, 
should. be. scn: (o Messrs Thomton Baker Co, 
2 Queen’s Road, Coventry. 


Nlleggs 


have a vacancy for a 


CHARTERED 
ACCOUNTANT 


Not more than 30 years of age 












Preferably applicants should have 
had good practical industrial 
experience and be capable of 
solving a varlety of day to day 
problems associated with an 
axpanding business. 

An attractive salary will be offered 
to the successful applicant. 














Applications In writing giving full 
detalls to the Chief Accountant, 
KELLOGG COMPANY OF GREAT 
BRITAIN LTD., PARK ROAD, 
STRETFORD, MANCHESTER. 

_ Please mark envelope private. 










XXX 





FINANCIAL ACCOUNTANT 


Young ified accountant (A.C.A TAPA a 
A.A.C.C.A) bly newly quailfed required 
by 2 up of engineering Alese for their 
in Bolton. Lancashire. Tho position 
is that of Financial Accountant responsible 
only to a director for financial aoe 
functions unng managemen! reports 


present for further progress including experi- 
ence in developing Sree. accounting 
techniques and a commencin ery salary is en- 

tn ue range of £1,250-£1,500. - 
Please apply tn writing to Box FA A8663. 


LINCOLNSHIRE CANNERS LTD 


(A member of the Cerebos Group) 


but candidate at intermediate nadarra con- 
sidered. Pension and Iife assurance schemes. 


Details of age, experience and present salary 
should be addressed to the Secretary, LincoiIn- 
snio Cannera Ltd, London Road, Boston, 

cu. 





MANAGEMENT 
ACCOUNTANCY 


A successful and e a Pulamg favites 


large-scale industr 
accountants to jola jts group n a errea 


applica 

Tho successful applicant, Peara ago 
ander 27 y will hayvo a wide and interesting 
scope of activities and receiye s commencing 
galery in the range of £1,300-£1,600 per 
annum. 


Applications giving full paruens to tho 
P am Concrete Limited, Green Lano, 
Hounslow. 





MANAGEMENT ACCOUNTANT 


Capable and ¢ ced man, fully con- 
versant with mo methods, required by 
important company in London Wi. ~ Apply 
stating full details of c ce, ago and salary 
required to Box MA8743. 





MANAGEMENT ACCOUNTING 


A young partially qualified accountant is 
required to assist in rA presentation of a 
varicty of management returns. Modern data 
processing systems are in use. 


The position offers an interesting and pro- 
gressive career to a man with potendal 


Salary will be a accordance with erperi- 
ence. The company operates a contributory 
pension schemes ena "flere other fringe benefits. 


Please apply to: 


Tho Personnel Officer Ref. FMC) 
THE BRITISH OXYGEN CO LTD 
No Circular Road 
Cricklewood, London NW2 





NATIONAL COAL BOARD 


wish to appoint a 
QUALIFIED ACCOUNTANT 


fat 25 to 30 in the finance department at 
atonal Headquarters on work (ineludin 
procedures) arising from the £30 
Pied sock exchange and property invest- 
ments of the Board's pension schemes. Ho 
should be interesied in investment work and 
some experience with iarge investment trusis 
Or property edited a companies would be 
salary wili be u 


omotion to more senior appointments at 
arters or elsewhere in the Board’s 
organization. 


£0 write to Headquarters Staff Manager 
398. N.C.B., Hobart House, Grorvrenor 
Place, London SW 


*. 








~ 


L a errr rrr ren § on 


THE 
ACCOUNTANT May 15th, 1965 





RANK-BUSH MURPHY LIMITED 


This nationally known company in Welwyn Garden City requires an 


ASSISTANT 


for the 


SYSTEMS AND PROCEDURES DEPARTMENT 


The successfal a applicant shouid be capablo of padertaking anignmonts on his own initiat ane 

would be expected to play a significant part in ths cate bilanment of modem management l 

He would maintain close contact with those areas of the company concerned with deri 
anical accounting, production control, etc, 


Bhi ony reamed for this position is a sound knowledge of punched card techniques, previous 
© ence o and M. and/or accountancy in a large company would be an advantage. 


pension and comprehenslye fringo 


An excellent salary will be offered, together with contribut 
g may be possible. 


benefits, including free life assurance. Some assistance with ho 
Apply to: 


The Personnel Manager 
RANK-BUSH MURPHY LIMITED 
Bessemer Road 
Welwyn Garden City, Herts 


Telephones Welwyn Garden 23434 


THE RANK ORGANISATION LIMITED 





THE HALIFAX BUILDING SOCIETY 


Appointment of an 


ASSISTANT GENERAL MANAGER 


The Halifax Building Society wishes to appoint, as an additional Assistant General Manager, a 
chartered accountant who already has a wide accountancy experience. Tho duties Involved will include 
responsibility for the accouniz department, taxation. problems relating to the Installation of the 
Society’s computer and other oxecutiye duties of a financial nature. There will be good prospects for 
further advancement. 


It is envisaged that the commencing salary, which wlll be commensurate with experience and 
qualifications, will be mot less than £3,500 per annum. The appointment includes membership of 
contributory staf superannuation and widows’ pension funds. 


Applications, which should include full details of past oxperience and all relovant professional and 
personal Information, are invited from chartered accountants between the ages of 35 and 45 years. 
All applications will be treated in strict confidence and should be addressed to the Chief General 
Manager, Halifax Bullding Society, Permanent Bulldings, Halifax. Yorkshire, clearly marked 
IRLP/ Private. ‘ 





TOTAL OIL PRODUCTS (G.B.) LIMITED 


require 


ACCOUNTANTS 


for its London office. 
The successful applicants need not nocessarily be qualified but should have had a sound background in 


commerce, 
Salary commensurate with age, qualifications and experience. Luncheon vouchers. Contributory 
pension achenie. Holiday co mente honoured. 


Write, stating age, details of papenience pad. and Jal l. teguied, to: 


O 
TOTAL OIL PRODUCTS GB) LIMITED 
Seymour Mows Bouse, Wigmore Street, London W1 





May 15th, 1965 











QUALIFIED 
ACCOUNTANTS 


(EARLY 30s AND EARLY 20s) 


The world-wide organization of BOAC requires a 
large Finance Department, operating highly developed 
systems of accounting, funding, control, etc. Some 
senior posts will begin falling vacant in the next few 
years; qualified men are needed now, to follow a 
planned series of development assignments, which will 
equip them to fill these positions. The assignments 
will be designed to fit the selected men, and will 
include temporary postings overseas. 

Immediately, we are looking for two qualified 
accountants, chartered or certified. One will be aged 
30-35, and have at least three years’ practical experi- 
ence in industry or commerce. Starting salary at least 
£1,700 p.a. His first assignment will probably be in 
budgetary control. 

The second will be aged 23--26. Starting salary at 
least £1,200 p.a. First assignment probably Assistant 
to Chief Accountant. 


Applications, quoting ref. Ax, to 


Manager, Selection Services, Comet House 
London Airport, Hounslow, Middlesex 





Opportunities exist in 


THE 
: ACCOUNTANT 


=” BOAC 





LONDON 


Initially £1,500 to £2,000 


ACCOUNTANT 
FOR 


CENTRAL ADMINISTRATION 


William Baird & Company Limited are a long- 
established Scottish concern with wide Industrial, 
Mining and Investment interests. They now require 
an able young qualified Accountant (say 25 to 30) 
in their London offices, to replace one recently pro- 
moted to a Senior position in an operating Company. 


The company will be particularly pleased to hear 
from Scotsmen with experience of both financial and 
management accounting. Some working knowledge 
of taxation is also required. 


The man appointed will be working close to the 
top of a diverse and successful concern — and will 
need appropriate qualities of application and person- 
ality. i 


Men who can meet these requirements are invited 
to write personally to P. D. Irons, Director, 


WILLIAM BAIRD & COMPANY LIMITED 
City Wall House, 84-90 Chiswell Street, London ECI 





Unilever: 





for really first-class 


QUALIFIED ACCOUNTANTS 


who wish to make a career in the commercial field, 
have a management outlook and the will to succeed. 


The immediate openings are in a service department which provides a modern audit and advisory service to com- 
panies in the United Kingdom, occasionally overseas, and from which frequent appointments are made to a wide 


variety of important commercial posts. 


Development of members of the department is fostered by careful planning of assignments covering all com- 
mercial aspects of manufacturing, selling and distribution in a wide range of industrial activities. 

Here is an opportunity for an interesting job offering broad experience, including computer operations, with 
the added advantage of career prospects and an attractive salary from the start. 

If you feel that this may be the opportunity you have been looking for, apply by letter to: 


N. A. Smith 


Unilever Limited, Personnel Division (57) 
Unilever House, Blackfriars, London EC4 
Interviews will be arranged in Glasgow, Liverpool and London. Please indicate your preference. 


XXXI 
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l RANK-BUSH MURPHY LIMITED 


A TCSMHAMY WITHIN THR MARR ORGANISATION ` 


Accountant 


This large light engineering company In Welwyn 
Garden City uires a recently qualified 
accountant, aged 22-28. The successful candidate 
will obtain excellent experlence of modern 
management accounting techniques. An attrac 
tive salary will be pald, with a contributory 
pee scheme and comprehensive fringe 

nefits. Some assistance We housing may be 


possibi e. 


` Apply to: 
i Group Personnel Manager 
Rank-Bush Murphy Limited 
Bessemer Road 
Welwyn Garden City 
Herts l 


Telephone Welwyn Garden 23434 - 








Ko THE RANK ORGANISATION LIMITED 


accounting 
assistant — 


A g man, aged 21-25, with a sound know- 
lede of book-keeping, is required in the London 
Sales Office of RIGHT & WILSON (MFG) 


LTD. Y 

Duties include preparation of a small payroll, 
control of petty cash disbursements, compilation 
of overheads for monthly and budget statements, 


processing of suppliers’ invoices and preparing 
nal accounts for a small subsidiary company. | 
ore ition would probably interest a young 
is, or is intending, to study for a 
proibasional qualification. 


Apply in first instance to: 

The Group Staff Officer “a 
ALBRIGHT & WILSON LIMITED © 
1 Knightsbridge Green, London SW1. (Ref. 433) 



















Accountants 
for I.C.T. 


Financial Management 
in the Computer Age 


We need young qualified accountants who 
are interested in furthering their knowledge 
of Management by using computers as an 
aid to financial control. (They will obtain 
valuable understanding in the use of 
computer techniques whether their immediate 
concern is in Management Accountancy, 
Financing, or in Overseas Accounting.) 
Successful candidates will already have 
a sound post-qualifying experience. They 
will have the capacity to contribute original 
ideas, and to enjoy work that is varied, 
and stimulating. They will be based 
in Putney, London. 
Prospects: I.C.T. is a vigorous, expanding 
Company, leading the British computer 
industry. Prospects — immediate and 
long-term — are therefore particularly good. 
Initial salary : up to £2,000, according to 
previous experience. 

Please apply in confidence to Mr. Derek 
Martin, Manager, Central Recruiting Services, 
International Computers and Tabulators 


Limited, L0.T. House, Putney, London, SW15, 


quoting reference AF1, 





international Computers 


and Tabulators Limited 


May 15th, 1965 
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CHIEF 
ACCOUNTANT | 


This leading instrument manufacturer requires an 
Accountant to be directly responsible to the 
General Manager for the entire financial and 
accounting function. He will be expected to 
further the development of modern financial 
techniques and to head a staff providing efficient 
accounting services. Candidates should have a 
professional qualification backed by several years 

In a senior seein pan d feign in aise Sith 
wide experience of m accounting and 
practice. Enthusiasm and ability are essential 
attributes and the preferred age group is from 
35 to 45 years. 

The commencing salary will be fully in keeping 
with the responsibilities of the appointment. 
Applications, containing full personal and career 
details, should be made to the Staff Manager, 


FOXBORO-YOXALL LIMITED 
REDHILL SURREY 


Company Secretary 


Applications are invited for the position 
of Secretary to a public company, with 
subsidiaries, operating in the light engineer- 
ing field and situated in West. London. 
Commencing salary £2,250-£2,500 accord- 
ing to suitability and experience. The 
company operates a free life assurance and 
contributory pension scheme. Prospects 


.. for. the right man are excellent. Chartered 


accountants interested in the appointment, 
preferably aged 33-38, should write giving 


. age and full particulars of education, pro- 


fessional training, industrial experience to. 


Box CS603 





assist in ae a very modern and sophisticated 
cost control procedure. Later this person will be 
responsible to the Financial Director for managing 
the new department and co-operating with a Data 
Processing Manager in producing the relevant records. 

The person sought will be aged about 35 years and 
be a qualified member of the Institute of Cost and 
Works Accountants. his career he will have 

oon ee on of Standard cost and 
Flexible Budget procedures, as well as the full integra- 
tion of Cost and Financial records. A knowledge of 
E.D.P. will be advantageous but is not essential. 

The position is located m the London area and 
ee ae ee eee ee 
and welfare arran 

Written application should be made to: 


Mr S. G. Wetherill 
Samuel Jones & Company Limited 
New Bridge Street 
London EC4 


and the envelope marked ‘Personal’. 


[c} COURTAULDS GROUP 


ACCOUNTANT 


An accountant Is required, initlally for an 
assignment In one of the Garment Companies 
of the Courtaulds Group, operating In 
London. 


Applicants should be young qualified account- 
ants with a knowledge of factory methods of 
control. 


Excellent prospects of promenon within the 
group. 


Candidates should write in the first Instance, 
giving full personal particulars and details of 
quallfication and experlence, to the Director 


- of Personnel, Courtaulds Limited, 9 Henrietta 


Place, London W1, quoting reference number 
G.64. 





XXXIII 
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AAi Cc. Goines 
DCW A A Ces Final TAn a for 

mising vacancies. Rogisiratio marry free 
Mot ae ential - Paiet details Senior TAN 
Selection Lad, 17 North John Street, aroos] 





NORTH WESTERN GAS BOARD 
Central Lancashire Group 


ORGANIZATION AND 
METHODS ASSISTANT 


Applications are invited for the above position 
from qualified accountants or graduates. 


The successful candidate will jpreterably. 
have had some years’ experience in a lar 
industria! or publio utility concern sand i} 
have & real interest in organization and 
methods work. Future prospects are good, 


The post is pensionabice and the commencing 
salary Rite bo not less than £1,500 per annum. 


Applications, together with the names and 
of two referees, should be sent 

within seven da to the General packed pe 
North Western Gas Board, Central Lan ire 
Group, Stanley Bulldings, Silver Street, Bury, 





NORTH WESTERN GAS BOARD 
Northern Group 
Chief Accountancy Assistant 


Apoiicattons are inrited for the above 
pemsionabie appointment, based at Morecambe. 


Applicants shouid erably hayo bad 
experience itn a pubic utility or largo 

ustria] concern sincs geara but con- 
sideration willl also be yen to those now 
studying for their final oxaminations. 


The duties of the post will involve responsi- 
bility for the preparation of quarterly financial 
accounts, Anancial estimates, and for mich other 
cost and statistical data as req 


offered is within Grade A.P.T.11 
(£1, OnE. 90). 


Applications, in writing, should bo addressed 
to the Group Accountant, Northern Group, 
North Weetern Gas Board, White Lund, 
Morecambe, to reach him within seven days. 


FRICKE MANAGER required by Hampshire 
motor dealers with a tew to succesding the 


o cdi 
salary £i 0. ~ Box OMIBIS. 
OF CR MANAGER required in the Croydon 
office of a large firm of quantity surveyors with 
offices abroad, Applicant should be about 35 years 
of age and able to aaoie to superigo book-keeping and carry 
out other administrative duties such as preparation 
of fen accounts etc. onur E £2,000 p.a. Superannua- 
tion schame. — Box 
OFRRGE MANAGER BO ieee to administrate 
small office of manufacturers In Edmonton, 
Knowlodge of credit control and ase and 
emential, Ponslonable on, good salary, 


ul ils mpany 
Nathan Furniture. Ane 1 Road, N18. 
A C ANT, managerial post 
high salary. - Mr Grice, Walbrook 
Appoint tuents Breet. MAN. 3044, 


ACCOUNTANTS 


Anexpanding Group of Companies engaged in the Electronics 
and Automation field has vacancies for young qualified 
Accountants. The appointments are based in Central London 
and successful applicants will receive training to prepare 


them for more responsible positions in the Group. 


Starting salaries of up to £1,650 will be paid, and there are 
Life Assurance and Contributory Pension Schemes in 


operation. 


THE 
ACCOUNTANT 
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UNIGATE CREAMERIES LIMITED 


| A QUALIFIED ACCOUNTANT 


ig required at the company’s head office. 


This is iy for a a young man to 


gain 
_ lk proce products. He would. Carry F 
ting and be coming and dairy responsible to the Finan 


co in a large organization concerned with 
OUL Felauee to all aspects of financial 
ecoun 


Trowbridge is an expanding town in ik delightful countryside of the 
Wiltshire/Somerset border, and house property is available at reasonable 


prices. 


Salary will be commensurate to experience. 


, Please apply with full details of personal history end present salary to: 


B. W. Martin 
Personnel Officer 
UNIGATE CREAMERIES LTD 
Bythesea Road 
Trowbridge, Wiltshire 





OPPORTUNITY 
KNOCKS. 


The Accountant of a national and constantly 
expanding organization with headquarters at 
Richmond, Surrey, is looking for a young man 
aged between 24 and 28, to act as hik assistant, 
Present knowledge need not be beyond trial 
balance stago, but applicants should be looking 
for a career in accounting. ~ Write Box 2637, 
cio Rusby & Gould Ltd, 22 Charing Cross 
Road, WC2, 





LIFIRED ACCOUNTANT required with 
QP experience, preferably A.C.W.A. or 
but expandin mann 
SL ped company in a 


is a new aopo intent and will 
carry full nsa{bilit Managing 
Director for all accoun pron By functions. 
ting sere uo to SL ae ee according to 
aualgeanons and o is offered to a 
and oe a POL ome man who would 


soD nh, Hurstplerpoint, Sussex. 


like to help build a growing organization, =~ 
Apply Pan, ful dotai M. cos 
pant x) Management Consultants, 96 





HALF-PAGE 


Please reply stating ege, education, experience and present 


salary to Box AA583. 





QUALIFIED ACCOUNTANT 


A qualified accountant is needed for the depart- 
ment of the Chief Accountant at our head office 
near Victoria Station. 


Requirements: 
* Aged 23 to 28. 
* A.C.A. or oquivalent. 


* Good alkround fapceert either in the 
profession or in industry 


* Initiative and an inquiring mind. 


Borax Consolidated Limited is tha principal 

U.K. operating substilary of the 

Gioldings) Q cease tin and supervises Gral whole o pio st 
ections i new 

ae other o ting units in the U.K. 

and & num of overacas countri PR USA: 

is of a ¥Yaried and Interesting nature, and covers 

general management and financial account- 

ancy, costing studies and taxation. 


Salary will be according to age and experi- 
ence, th good prompects of advancement, 
pons ry pension scheme 


‘Apply in writing, with detalis of education, 
qualifications and experience, to! 


Staff Manager 
Borax Consolidated Limited 
Borax House, Carlisle Place 
London SW1 


ENIOR ACCOUNTS CLERK requtred by City 
importers to take of all books eto. and to 
propare statistics. — Box 938, 





FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 


Advertisements which are to appear fully displayed must 
seat nite later than 10.30 a.m. on Tuesday of the week 
preceding publication, i.e. ten days in advance, 
Two blocks, if used, are required: 
EIGHTH-PAGE 2 in. deep x 3 in. wide .. 
QUARTER-PAGE 4in ,, 


£16 16s 
x3in „  .. £33 12s 

in, , X 6in.- ,, 
at ie mens eae £67 4s 


The Concessional rates of three consecutive insertions for the 
price of two apply. 





May 15th, 1965 


Q3 -35, Traletnbls GR coating ob Be hes pray bat not not T: 


cesential. A good opportunity for the right man in 
an c z compen? 3 g eernationsl repute. 
Occasional travel U.K. d be roquired. 
Initia! salary a ia £1 1500 p.a. Are to age 
trannuation., — Writs galling age, 
experience and present salary to Box QA59387, 





QUALIFIED ACCOUNTANTS 


are invited to apply for the post of Assistant 
Sccretary/Accountant to The Potteries Motor 
Traction Company Limited, at Stoke-on-Trent, 
operating some five hundred omnibuses in and 
around North Staffordshire. Applicants should 
preferably bo below the ange of See and some 


Applications giving full particulars, in- 
Gih d ars education, appointments held 
at and presont salary, will bo treared 


strict con ce, and should reach the 
enei Mana of the company at Wood- 
houso Stren, 


toke-on-Trent, not later than 
May 24th, 5. 





ROBERT WYNN & SONS LTD 


(A Member of the United Transport 
Group of Companies) 
vacancy for 


ASSISTANT TO 
THE COMPANY SECRETARY 


Applications are invited for the newly-created 
porition of Assistant to the Company Secretary 
who is alzo a director and Assistant General 
Manager, 

The elt applicant will be required to 


assist in the managoment of ie 
undertaking Taka must hayo a professional 
gualiification — accountancy, si or 
legal - anc ae aro atrariys experienco. 
prefers roa ansport 

will a li the age group of approximately 
38-38, youra, 


Salary will be fully commensurate with 


THE 
ACCOUNTANT 





TRUST ADMINISTRATION, TAXATION 
AND ACCOUNTING STAFF IN AGE 
GROUP 23-35 


uired by the trustees and investment office of 
ty bank, 


Good salary in accordance with age and 
experience, 


The poation offers future prospects, 
contributory pension, luncheon facilities "and 
other beneits. ~ Write giving full details to 
Box TA8584, 


* 





WEST’S PILING AND CONSTRUCTION 
COMPANY LIMITED 


FINANCIAL ACCOUNTANT 


This progroastve company, ideally situated tn 
modern offices, invites applications from 
chartered or certified accountants who are keen 
to promote the use of accountancy as an 
efficient tool of management. 


‘The position meludes responafb to a 
member of the board of directors for the pro- 
duction of pertodic control figures. 


Previous experience Of Acsountanoy within 
a contracting 


Onas o to erii e part a eaetocie 


Applicants (a 


25—4 should write with 
appropriate d to: 


MR W. H. RUSSELL 
DIRECTOR AND SECRETARY 
WEST'S ery AND CONSTRUCTION 

MPANY LIMITED 
COLNBROOR, SLOUGH, BUCKS 











HE CEMENTATION COMPANY LIMITED 
reaume £ powly auanned accountant for training 


ncaster ccounting organization 
pa es arising in the, PONP theau shout the 
wee will be satisfied Doncaster ained 
ceountants,. ly in ea to Accounts 
Controller, Bentloy orks, Doncaster. 


XXXV 
CA ADA, AUSTRALIA, AE ~ 
We frequently hare Se toe chartered 
accountants from professional firme a industrial 


companies and also for audit staff. If you are 
with us so as to take 


~ Write to: M oF EN 


zee present favourable conditions will not last for 


aia ata 


Blenheim St, London 





CHARTERED ACCOUNTANTS 
FOR MALAYSIA 


A firm of chartered accountants has 
vacan for young chartered accountants in 
the offices of its associated firms in Singapore 
and Kuala Lummi. 


Initial eee ih for three years, followed 

icare er term Incinde 
eck or “family and rent in 
excess of ion per cent of zalary. Starting zal 
$1,300 per month for zingie man and $1,40 
for’ married man with annual increases of $100 
per month. Interviews in London. 


Applications whould be gent in confidence 
to Box CA8724., 





HONG KONG 


- Peat. Marwick, Mitchell & Co have further 


Vacancies for single chartered accountants in 
thelr Hong Hong onmes, These positions are 


attractive p ce with wide opportunities for 


extending professional experience. 

Tnidal salaries and allowances, which pro- 
vide a good standard of living and a margin 
for sa i vaient to £2, per 
annum 2880 after payment of Hong Kong 

xai or Or more © enced mon. 
Sataries aro ro ly and thero iz an 
annual 


twenty-one months’ 
on completion. Air eased pos will be paid. 


Applications should be eent to the Staff 
Partner, 11 lronmonger Lane, London EC. 





= 


cations, o anco and ago, and a 
E SEIA A ome {s avaliabis. NA IROBI 
Picass a with full details to: 
poy OVERSEAS Te Slihed ornate ae reguirea. ror 
The General Mana cesional office o ernatio 
ger Nairobi “Remuneration, sec assistance 
Robert Wynn & Sons Ltd LEADUNG ae cf cians! a n in| Dor annum according to experience, O 
50 Shaftesbury Street, Newport Indian nationals recently qualified as chart Two months’ leave on full pay will be 
accountants. Work Very interesting and i granted on completion of an initial tour of two 
Mon. promise ampie corocumilce for enlargin d passages to and from Nairobi will j 


an 

peie by the firm lor Soe and his 
OYAL foe LrOFs OF INTERNATIONAL Co Ironmonger Lane, London EC2. 

Working knov leds {f af PAY aal hs PA 
or. wiedgse o essen ‘ ours 

10 a.m, to 6 p.m. Monday to Frida for an e 

annual holiday: free lunch 


& vacancy in Nassau 
i enced administrator, preforably 
: four weeks’ | not older than 30. Gosa o opportunities for promotion: 
. ~ Applica ona da nios Sultable applicants will to London 
interview when full 


The posts give the opportunity for variable 
work in a warm, healthy climate. 





of tho sppointment e - = i 
made 


James's S Swi ee Hou, 10 St ae era AE r VTE 
SRE TARY/ ACCOUNTANT. An old-cstab- | co Charles B uu pareu ETA 2 > OPPORTUNITIES IN 


HGR and oxpandin of companies in the ndo 
ingbam ng E Substantial export trade Lo n EC4 
commercial 


AUSTRALIA FOR 
CHARTERED ACCOUNTANTS 


monthly accounts and reports, and to Initiate 
improvements in and deal with secretarial BELGIUM AND HOLLAND 

A 30-35 years. Commen salary Whinney Murray & Co have vacancies In their 
£1,750 £2,000 er annum. Porson scheme, — Appli- An international firm of chartered accountants Melbourne office for qualified men of good 


Russell, 85 Newball Street, Birmingham 3, 
EMLSENIOR AUDIT CLERK {male} required 
a irgo television rental company. Fire-day 
ee modern offices, Ralf restaurant. Salary 
according to experience and qualifications, ~ Please 


offices in Seigiarn and Holiand and can offer 
appointments d the next few months to 


Candidates should have had recen 


th familles a Outline particulars 
of accommodation ee will be supplied upon 


rejuest. Englishmen already o aff say that 
cost of H now com eadal ari with 
that in the United Kin 


Salary range from £A1,600 for newly- 


t experl- 
sound ra applications to the Personnel Manager, 
“ER. Lid Apex House, Twickenham Road, enco inten Conta a ollieg and be n wae to 
ehham Mikil x. 
AXATION, = Junior assistant, male or female, 
"[Ratined by Temple Solicitors, Abie to work with Se ee ere a a paleer iene te 
Please write in confidence to Box BAA85190., 


at which majority of vacancies oxista is for 

ages 30 to 40 salary of £A2,000 to 

2,500, anruation scheme avalleble, 

bho ~ three woeks’ annual isaye. 

ul applicants will join staff of about 

fe and have ample opportunity of gaining 

a varied experience 

openings offer excellent Drespe= fs for 

mon of the right attributes Interested in mo ving 
to Australia. It {3 envisaged that successi 


liittie supervision on 211 forms of perzonal taxation 
(mo company work). Good salary, ilonchson 
vouchers, five-day week, hours 9.30 to 5.45, three 
weeks’ annual ho lday. 1964 arrangements honoured, 
pension schemo. ox TJS940. 








HARTERED ACCOUNTANT for responsible 
i ost in office in Malaysia of well-known British 


merchant company with branches and subsidiaries applicants will be appointed in their home 
TESCO throu ut the world. Age bracket 23-30, Fur- country and will emigrate under the Australian 

ores require assist Gen SAA  atieation on et nominal reat. | Common amilications, with fall Poppo 
Accounts for a e a scheme, good oe leave. For marriod eine hg Particulars, soule be made ii the fri maaa > 
M cuuliited at school there po 4 Place, OI Jewry, Lo n marking the 


ecountant 
up. Age under 25. Must be e enced at 
feast’ to’ trial balance Saar OTHE 
pects of advancement, ~ Apply Secretary, 
w Stores (Watford) Ltd, 3 Burnt Oak 


will probably arranged 
Broadway, Edgware, Middicsox. nearest 


total £2,205 pins annual bonns, the home of the applicant. 
ba higher for cand asics acd 428 and over 


on previous exper x CA867O. i 
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AUSTRALIA 


THE 
ACCOUNTANT 





An internaticons! frm of chartered accountants has vacancies for qualified audit staff in ita office In 


Moelbourns. 


The kica! candidates would be chartered accountants, agod 24-30, who have had two or throc yoars’ 
experiencs since qualification and have done some work for audits of medium to large companics, but 
men wishing to £0 to Australia whose qualifications approximate to the Ideal should apply. 


Starting salaries are in tho ranges EA1,800 to £A2,250. 


Applications should be sent in confidence to Box AAS8S04, 





CONTINENT OF EUROPE 


DELOITTE, PLENDER, GRIFFITHS & CO have vacancies for accountin. in thoir 
offices tn Bolgium, France and [taly, all of which offer a wide r erience in ‘British, 

American Continental accounting and audiung procedures. Present £8, ge of tan 
not cosential and there are good p IG Ee WDO ee MAKS 8 arose GA De ry 

- ARGY 128 Queen Victoria Breet. 

A Ee ont. Sim Of cnatteted accountants with g offices fn Continental Europe requires 
additional qualificd staff at The Hague. Bee o Poarkani proficiency of the Dutch in 
but a knowledge of adds greatly 


Bagiish, language ts not a dimeotty either for man co mite, 
enjoyment of Living in pleasant t country, 





The post offers conskicrablie opportunities for professional and financial advancement and suitable 


men may be offered transfers to other 


The work by such that a 
Investigation techniques will be quickly acquired, 


The initial salary. 
bonus is payabio at the 


Please send applications to Box HA863. 


Continental cities with a view to broadaning their experience. 
thorough knowledge of international accounting, auditing and financial 


oe a ee ee en ae ROA 
of the firm. 





OPPORTUNITIES IN AUSTRALIA FOR 


CHARTERED 


young Mon cons 


migration to Australia. 


ACCOUNTANTS 


An Australta-wile firm of chartered accountants with offices in all capital ctiles has vacanoias for 


The positions offered are 
accounting. secretarial 
audit experience In the 25-30 age 
qmailfied accountant coui 


regularly superannua 
with the appropriate at bites 


A relia elt ed sae aged 
and taxation work. Applicants uslified 
group. - 


Attractive omlani could salgrics are offered a 
nine to receive a commen 
is avallablo after a qualifying 


Tea Operen Di nolning 
chartered acoountants 


to qualifications and experience. A sowly- 
x salary of £A1,700. are reviewed 
poulod. Advancement is assured for those 


Suitable applicants would be interviewed London correspondents but lications ahould be 
addressed in the firm Instance to: FITZG GUNN & PARTNERS, Accountants, 
390 Lonsdale Sucet, MELBOURNE, VICTORIA, AUSTRALIA, 





QUALIFIED ACCOUNTANTS 
FOR THE MIDDLE EAST o = 

Price Waterhouse Peat & Co hare vacancies In thelr Middle East offices. 

OE CnRUEL eS dane Pints, Ol een Cen ee be pakde = ~ Pleaso tend particulars 


“s Place, Old Jewry. 


EAST AFRICA 


An tnternational firm of chartered accountants 
pal vacancies in» its offices in Konya, Uganda 
and Tanrania which would suit young char- 
tered accountants who wish to broaden their 

experience and travol. 


Contracts are for two be 
renewod by agreement. idein e3 for Tamil 


vided art = houstin ROUANE of £25 
ie piven. Accommodation readily savallabia 
axaistance is given for 


car. 


ene salary for recentiy-qualfied men ia 

íi £1,750 per annum. A bonus of 

10 per cont of salary fa pald on arrival in Bast 
and again on completion of the contract. 


Interviews will be arranged tn London, — 
Please write in confidence to Box EA8725. 








ZAMBIA 


An international firm of chartered accountants 
H Sokma Ha fop Na. aisooialea Dror in 
T E s 


Candidates should be chartered or certified 


profession, 
rad PAE gation and au audh work and oma 
o opportunity to n wide oxperience in a 
Dileasant and titaresting country. 


Terms inchxie three-year contract with fares 
and modical aid and pension benefits. | 


Interviews in London. A 
Please write in confidence to Box ZA8726. 
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ASSAU, BAHAMAS. ` Two vacance ‘oxist’ for. 
an odpa ha Wale Ear et den ieir 
‘assio e ences in 
qualified c ered those. with 


pei 
approximata two * post-qualification © 
ence ara invited to “apply. Minimum commen 
salary £2,500 on which no income taxes w 
normally be payable. Three-year contracts offered, 
travelling © paki and one month’s loca! leave 
por annum. Interviews will be conducted in London 
Nassau partner. — Reply in tnstance, 


Cocpers & Lybrand, P, Box 596, 





SITUATIONS WANTED 


ADVERTISEMENTS under tkis heading can 
onl be accepted when (be Der iier Es OAE 
-time part-time salaried emplo 
which lato be hs sole occupation. ofe ning 


atristance to practitioners or requests for 
assistance ip) practloners “or ‘requests fo 


. 





AZS C.A., qualified twelve years’, socks part 
© (alaried) employment. Fally experienced 
in taxation, incomplicte records and bankruptcy. 
Please reply to Box AA1098. 
CCOUNTANT, carly fifties, esde P7 aE eh 
ng oxi srcerien i monagonon: 
y marginalandaró cos 


cae London wheoro F 
kar of more regard than 

teen at bial sean p ill 
Frunratod Shart ET s0. pg ew Rios 
A chango, Many yoais (49), A.C.13., A.A. IA, 

M exporionce monihly -and 

a accounts accounts, MA oontrol, 

Presa oulary £1,650 att Would Hire to sotto 
ia: West Sussex. ~ Box 


CCOUNTANTS aes. Secretaries, Con 
coountants, Office Manap at all one red 


116 High ea Wa OA, 


COUNTANT ie i 
esires position of reaponsibilit priol ot or 
ath arva, Comm 
credit control experience. = Box” A 1061. 
A CHARTERED MAY FINALIST, experienced 
all kinds of audits and taxation, sooks 
0, y Liverpool. Manchester 
and London. No, or leas, supervision . Start 
in June, Good salary required. - Hox ACI 


N INDIAN ° (27), commerce graduate with 
A mpocinlization in advanced accounts a and auditing 


oh A 
PER? 


thros ‘experience with a chartered 
aeeoguitants’ firm, socks sentor ioe 
Please write H. Patel, 9 Foxham Road, N19. 


MPLOYERS phone CRO 


n 1642 for staff 
(both sexes), Audit Clerks, Cashtors, 


ogoun 


Shorthand-typ Telo- 
phonins Clerks all Kinds). > Berger's Lioonsod 


Brew, XPERIENCED ACCOUNTANT (E (hAC.CA 
F.C.W.A.) shortly availabic. introduce 


substantial nucleons, potential and Shii, w Box 
EA1044, 
- Indian = 
in final AC.C n June. 
Se sok “senior position 
with firm. lte Tarran Seago 


Wr 
51 ald Road. London SWi7. 
ANAGING CLERK (33) of smali professional 
Mitr arino (HrisioD socks aber ae reed posto with 
cittioner or firm in gland, 
where. greater Scope. will exist. Considerable wos 


lete roco taxation 
pe sey for allont: affairs 
ital available for later 


in dupe. may i le from 15th por- 
years’ professional axperience in 
~ Replies to Box PR1017, 


Seu gEIOR wishes to gain varked oxpericase in 
a medium-sized of ccountants in 


ato companio and taxation. 
i in November. — Box 851046. 





STELLA FISHER in the STRAND 


for 

accountancy staff! and grades Ve audit 
clerks: ey candidate is porsonally 

stewed hers before baing recommended to a 

Prospective employer. 


STELLA FISHER BUREAU ..- . 


436 Strand, WC2. 
TEMple Bar 6644, 





RY book 
BN ie Jon SOc wk keepers, accountants 
ABbee oer ese for further dota 
PING. Suellen va ines shoni 
staff supplied by swi. 
46 Victoria Streat, S 


Koru Jay Cory ou 
alists, and 

WwW House, 

Kishor" 2354/3817. 


. 
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ARTICLED CLERKS 





AZ. .Com., Dacca university, Pakistan socks 
articles in London or danchester. 
Preliminary. ox ; qu 
learner. A fair af icies. — Box AB1062. 
A COMMER G J seei". years old, 
liminary a a 


chartered accountant 


"A NIGERIAN, sit UDE 


empted sooks 


aplcton I Hall Ko Road, 
preliminary 


London C. 
> wne Road, Shepherd’s Bush, 
AN versity, 29" yoars ries ig Pona a Dacca 
chartered aces Daini Aa 

CCAMA E OF 


ASIAN STUDENT {18}, 
m Kenya, with zoren ʻO’ levels, 
articles. Preliminary exempted and avaliabis 
eyed ~ Ploase write to A. P. N 
cio Hast Africa Hiowse, 36 Great Cumbecriand Place, 


a firm of 
Varied 


practico. Commencing 8 

Applications in confidence to 

ARTICLED CLERK. reg 

given and pro orire dala 

: sraminations nett 
to on AC5990. 


ARTE avallabie Ka keen 
Exemptio 


reinas xamination 
mina 5 
articles, siB Box AATIZE. | 
arti 


served 3 twenty-siz 
arch 1965, wants to 
oios in London or Manchester. Principal's 
~ Pisase I. M. Jeewa, 


Road, London ` 
ONDON WCI Cer with excellent record o 
j socks additional 
oxptihiic pie - W 


ay, 35 Jobn Stoa, WCl1. 


PARTNERSHIPS 
AND PRACTICES 


TNERSHIP AND SUC- 
=- The rocognolred 
of ctices and 





CCOUNTANCY PAR 
CESSION CONSULTANTS. 


or $ Pina hoy 
or ovary ony yoan E 
FORD & 


GORDON minster 
Chambers. SH. HOP 1209.) 
CCOUNTANCY PRACTICE F R SAL LE. Fast 
Aaaa Gross annua ee s 
rapidiy. uity on orien £1,000. - 
Box, AP5971. 
cco ANTS’ ctico m 
and Homes Gouna wi welcome 
hearing from a poms H pieli 
progressive outl to folio thelr expanding 
Essex branch. is 
on either in ce or aft 
u A nucisus of own foes would 
6 ie EGONI. ~ Rep ce to Box 


ae 
exceeding three years a selaried partnership will 
-become available 
pertocrahip within 


of tinco 
panies y arrangement. 


3972. i 
(NORFOLK PRACTITIONER desires meet 
vi Sa crantn: Has chad ame ees ees n B t 
cw ee CXC ccommodation 
and equipment. ~ Box AN104 


THE 
ACCOUNTANT 


L AREA. ~ Accountants wishing t 
of small or medium practice or blocks of 
audliis invited to conan a confidentiall 
emablished chartered a ~ Box over £0. 
ERTIFIED OR CHARTERED ACCOUNT. 
for immediats 
mon of practices a ag 
qual man preferred. Optimum age i 
about £1 500 pa, Astitance given with whois 
pital LL ereuiremen ~ Box CO3910. 


ful, 


inquiries 
ctices ee nagement consultancy) to 
Pakistan. Suhab le scheme even for firms with small 


near Man è 
years. Gross [ecs over 
: ts ro capital can be mado. 
Box CA1126. 
HAR 


TERED ase greed DEL ASD ILE sole practitioner 
Baker Street) seeks with C.A. 
With nucicus and free, say, eidar 7a S cage in 
vicw ibio mergor and ment after initial 


OL Wo 
availabis. — Box 1125, 
HARTBRED A 


socks ty partn : naig 

oderate ca available. — Box CALI27. 
HAR ACCOUNTANTS, near Birming- 
pam Toguire a block of sudits or smal practice. 

- x 

HARTERED AEE CU TONE with expanding 
City practica witches purchase for ay a 
or Horns Counties. - Box 


RTERED ACCOUNTANTS in. g 
partner after 


cathicdeal city, have a vacancy for a 
short probationary period. Share produce 
£2,000 a yoar to start. — Box CAI1133. 





~ 


HARTERED ACCOUNTANTS (West End) 
ire young qualified man as sanior rhs 


assistant. a 
Box CABT7OR. 





HARTERED ACCOUNT is with to a 


CAIO 
HARTERED SECRETARY/CERTIFIED AC- 
= COUNTANT having nivonggerit @ small practice 
Suster. 


established practice requires junior partner, ono- 
£1,500, expanding. Price 
£4,000, not n st Box DC1078. 
DEON 8R. CO AL RESORT. G.RUF. £1.700 
a x. raps ly. 
awored. ~ x DS1004, 
AST DEVON, ~ area ctice, 
gross) foes x £4,500, expanding. Sole 
retirement, sceks partner 
co 


4 
ORCESTERSHIRE chartered accountant 
aseitian 


ri 
C.A. aged 36, with first-class fi l 
eand com eclally in acquisl- 
inesi ranon and in 


gradustc, tweoty yoars’ 

æ -cikg profi reat experience, two years’ 
socks share in emall to medium City 

afiee ‘period as manager. Capial no mo bar. — 


eee 112 
oN BRTAD ISHED, 
London charter 


como with 
Box MOSSI, 
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ONDON, - W } chartered practice 
L foes £15,000, Ofiices 


‘or disposal. Gross pid hn | 
with | and staff avaliable. ~ Box LW8671. 
E. LANCS PRACTITI 


requires recently qualified or near qual 
CLA. with view to partnership. Lack of capital need 


not deter sppirant Incomplets record experienco 

ORTH WALES | required 

- ™ XOuRT partner 

expanding practice, based r. £3,000 
required  haif. fees (approximately 
£3,000): balance may chased Hator. Modem 
offices. — State age, qu cations and experience, 
Box NW1130. 

ARTN mee ee ol in a 

Pleasant and R South Coast This 
is a well-cstab! practice with good potential and 
excelent oo o capital willl be required. 
- Box 


ARTNER required tn a on ae tas dus 


to Fio principal's Fahl u ba, ha Phal 
Substantial salary paid y. 

Share Share at equity available ren trial Seog as 
repayable out income, Beccles an 
advantage but not at all important. ~ Write 

Box PR59653. 

ARTNERSHIP available in wellestablished 
ctico In Manchester areca for C.A. (C. of B) 

taxat eral co, te, 


"ei 
zat 0 
ia 

l} 


Pó reauired to ba ae G.R.F. Any 
district Ti fifty of Londen W: 

consider p or pcan E of vendor. -— 
Boz EEI oi. 


LIFIED ACCOUNTANT, aso som 36, 
s Orporiencen P and romia 
th dai eee ttrac- 


tive terms. ¥ O30 in South mae, 


— Fulf particulars to S BOX Sear ete 


ARDRE ERa Garner) a aa 

wo req 

CA. to take charge of aud deoartment. 
Licant be of sufficient reap e 

0. Own nucleus 





BSOUR Le enermatc FL.C.A.. GN wishing 
to practice in the provin offers first-class 

keen intelligence practitioner @) 
king to ca. ë- 


OUTH ENGLAND. 
ading practice. ÖRF, 


aor an 


UF. £15,000. — 


har bpo prospective 
25-35, pipiens E incomplete . 
iter bp * companies and taxation. = Full mA a 


piene, gading any srvailabio capital, to Box - 
BST OF ENGLAND: ~ Coast area. Well 


ewtablished practice for gaio., Gross 
feces £10,000. Principal retiring. ~ Box WO8672Z. 





BUSINESS 
OPPORTUNITIES 





BANDON CHASING THAT MOR AGE. - 
hundred per cent loans to anp esecount 
ants. Limit £7,000. Personal arters irector., 
= Taxation Services (Finance on Mian se Dept, 
$-7 Muswell HHL, London (rUDor 9595.) 
A COMPANY FORMED ir "ie noas Inciustre. 
l. . MOMO.. and « feo DOORIA for 


cions. - Reichmann & Wine Lid, 126 Great. 
Cambridge Road, London N17. (TOT. 2738) 





AMPLE FUNDS AVAILABLE 
For your brid ne and other shoriterm 
financia requirements 
JULIAN 8. HODGE & CO LTD 


Merchant Bankers 
23 Winisor Place 
Cardiff 





AD DEBTI BOUGHT OR COLLECTED. - 
Professional & Services 
House, London SW4 (MACauley 93 
UILDERS’ MERCHANT COMPANY, with tax 
sees 0r rosent poor trading results ulred. The 
ad ons Aa be currently trading operating, 
e | preferably in the heavy skio of the trade. 
OMPANY FORMATIONS ee ee plus 


iene 


PER. bse 
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KENNEDY INDUSTRIALS LIMITED 


wish to adyise accountants that they aro interested in acquirin gressive, well-managed compenics 
with profftia of not less than £20,000. E pre ii s 


Management will be retained under service contracts. 
Should your clients have estate duty, surtax or captial gains tax problems we shall be picased 


to hear from you. 
79 DAVIES STREET 
LONDON WI1 
HYDE PARK 6260 





HIRE HIRE HIRE 


All models of Sensimatic accounting machines 
available for short- or iong-term rental. —- 
For full details of this unique service write or 
telephone: 


Goodson Calculators 


SS5j6t Moorgate vt ia EC2 





PROFESSIONAL AND HOUSE 


NAME-PLATES 





ONFECTIONERY. ~ Company with tax losses 
in the manufacture “or wholesaling of sweets, 
confectionery required. Public or private company 


; ea provided trading continues. - Box M 
HEL YOUR CLIENTS to ornare by releasing BUSINESS PRE ISES 
capital tied up in book debts. Our sales finance 
service is sinolo and economic. ~ P.C.M., 115 





and interchangeable ‘Registered Office’ direc- 

tory boards, expertly engraved in bronze, brags 
or coloured plastic 

LAYOUT AND ESTIMATES SENT FREE 


Prompt service by actual manufacturers. 
Inquiries to ` 





REWARD will be fd to the first 
Gloucester Place, WI. £1,00 parson to inieanee a tenant who. si ABBEY CRAFTSMEN LTD 





a lesso for the following: 8,000 ft office accommo 


a- 1 abbey i Works, 1094 Old Street, London EC1 


tion on first floor in fine publio position In rapidly- Telephone CLErkenwell 3845 
ca 


HART FOR COMPANIES mowing town ia Bae Osteo for dene 


BIGHT-DAY REGISTRATION SERVICE 
£10 13s plus stamp feo 


READY-MADE £20 3s MISCELLANEOUS 


New improved printing. 
For accountants and solicitors only. 








CCOUNTANTS PLEASE NOTE. ~ All makes 





from 





ANE i AEROS COPIES iş . . . quantity 


SEI. Crel. HOP 0686/7.) 


HAR f basincss machines supplied now and rebuilt. 
Dept. Ad, 1-3 LEONARD STREET Visit our new showroom in Borough High Sirest to RENT or BUY 
LONDON EBC? (CLE. 4108/9) seo our PR sal ahr baad reuse of accounting, caleu- 
Universal Tomes TI ‘Borough High unting machines = also Dyaline equipment. 
, accounting machines — yoline equipmen 
, SEI. CHOP e 6/7.) Full installation and maintenance services. 


LEWIS COATES & LUCAS LTD 


CCOUNTANTS who wish to obtain full 











H. H. DURHAM LTD 


Hat. Sote distributo - Ribmac Ltd, 120 Borough 
Street, 











co adh acd for all classes of business 85 Blackfriars Road, London SHI 
LAW STATIONERS are invited to a ly for an agency in the U.K. WATorioo 6081 
READY-MADE COMPANIES FOR SALB S ited res gob Lid, 
with memo, ami arta, seal and statutory booka, 24 Cornhill, London ECS, 
eranteed’ no trad g. ansferred n 
minutes. The Book Cuts Cash Differences 
£20 (inclusive) ACCOUNTING MACHINERY Standardize your clients’ records by so supplying 
the simplest account books availab 
eed House, 1 peter Street Wo an. eiee “Bur Kon: fully euarantoed suitable for most small businesses. 
and rebuilt a onal urrou Sensimat Ore ott- 
o Bar 6927 (4 lines), Ref. O.P. Fisher flat-bod Sundstrand ting Six HARLAND account books, complete 
TES Bar Howse, Maine "Street ` ees paii with full instractlons ano, sudit programmes 
burgh, only £1 19s 8d, Send now 
CALedonian 4547/9 Adding and calculating machines. 
Establiahed 1921 Loan machines free during overhauls. G. Huxford & Co 
HIRE, H-P., LEASE 13 Harland Avenue, Sidcup, Kent 
PANIES (mnvestment A A Woetrminster Bank Ltd say *. .. Very worth- 
poh a days, ay Fog iniusto. soa aniee teeisctes In D. & P. while system , ..ʻñ 
on : ot = 
zoron CORRE to poet acn Aeven: National Appliances 
Fatrviow Avenue, “Glilngham (Rainham ua, S LID 5 CI G SERVICE can 
comptometer operato 
O PROCURATION FER. -A - À comprehensivo 8] Paul Street, BC2. (Tel. MONarch 9440) Sauce ane temporary aho or n staff. ~ Suite 8. 
a GrulinGhe: n e e ana Gece Pian rd Eom > ‘ 


agents and professional firms only. yFortmont orts, ètes sepeedily typed 


CCOUNTS, 
oppositions entertained. Competitive rates. De- 
On b — Wentwonh Park Facilities, Ads licated. Desk service, accommodation address 





$i. 
or TRENIE PER minster, Ori on ect 


return. pi i t ian aod rugs 
Dept BK, 3300 Holloway Road, London N7.| 2 er office facilities avaliable. — A.A. Duplicate | Chincte, Indian Ane ETSE 


R ny Free deltrary aa Ao ‘expert fi fitting arangi 
t NORth 1730.) AR rali “nee Chambers, Bury Place, Write or for 
PQUIRED, ae een onablished for some | ADDERS CALCULATORS REBUILT Introduction, t 3 showrooms ndon or main cities. 
qoers is foodidr Dormant or still ANATIONAL ACCOUNTING MACHINES pot Co, Show 2-4 L 
tra Other onna. oF trading considered, Tax} 31 and 3 L. Typewriters and duplicatora sold, h Brin. ECL Ter MONarch 7 IT. ao inea.) 
losses not must haro estabiishod bou shit, terms. B Burrou accredit ANTED. — National accounting machine 31 or 
Ranan.: ne Box RCI102, ee cross St 32. — MaoVeigh & Larkin, $5 Coweross Street, 
‘LLERS/ PAWNBRO busi- ST. “(CL Erkenwaii T4543 | London EC1. (CLErkenwell 7434.) 
neas in NE. Ponton AFAR Feat itoe: DI LAr to 3 & PLASTIC NAME- PLATES; WANTED. ~ Sarplus office machines and equip- 
& Boughton, tered Accountants, 197 Aldersgate B: ~A. T Lid, vere Katherine R. Road, 2,000 brospectize purchasers monthly, — Details 
Broen BOL ters in North London London E7. (GR Angewood 1024.) from B. 36 Park Road, Baker Street, London 
TA o aa Tireding, ors orth London. | 7X CEPTIONAL combined annuity with whole lifo . 
ine comeetn = BOK TE arabes ate tes for estate duty mitigation and higher 
Li bD FONDS 116 for purchase of | @cndable Income arranged through leading insurance 


ciablshed ¢ businesses of a size yleiding minimum Cineurane, = write Tho Cy D 


profit £30,000 before tax and principals’ remunera- co & Finance) Ltd, 
tion. Briel initial deatis requested. ~ Box UF6054,. 
ES. fant and contracting company, 
with excellent premises, for sale as i FACSIMILE TAXATION FORMS 
concern. Tar losses and directors’ accounts available from 224 6d per hundred (lla 25s) 
Inquiries from pr aneipals uy to EPOE wees COMPANY FORMS 
£3, O is clause 3 for roo r paio: from 20s per hundred (62 302) 
oderate co, qu transfer. 00 
supplements, vitamins and minera bat any trade ACCOUNT BOOKS eto, 
authorized by memorandum. = Box ia, be i Details and prices on request. 
TED compan ormed to e roqutre- 
£12 mens in coven’ days, Fres are -Ready-| SHARPTHORNE PRESS LTD 
ma co ce ao ara ra a 
46 Mayfair Gardens, i7 Z Grove Road, Surblion, Surrey 
paham 4219.) x Elmbridge 3352/84. 


EE E en 


inin 
Fenchurch Street, EC3, 








VALUATIONS 








BOUT ANNUAL STOCE- TAKING, valuations 
f trade stocks end business sales consult Jobn 
G., Tarryor & Co (O. G. Tarryer, F.V.1), specialist 


vyaluers to the news, confectionery, tobacco cery 
and hardware tuades, 50 Eden Street, 

n ames ey (Kingston 9809 

PECIALISTS the sale and valuation of 

businesses P property an Y onts 
throughout the U.K. — Cowdre things d & Hollis, 


Ha ‘P, Established ` orer 


366 
Neusden o, London NW10, (DOlis E Hau 6671 


19. M (e 
Doe AKING SERVICES, - Qualified staff 


fers. Governroent Stamps oxtra. rpantes formed to For Serge om oo men chin ae fisbie for annual, periodical transfer of 
order at no > igs tae cos nae -pE Dominion ae surplus oy foy a ain : Bop at adren busines, probate se stock ee nae S ET a 

Usd, ogent Street. on Ope Z or free A Consult On G 
Se REO. Taso) Road, Baker for ie sa catalogue to" BEE. 50 Park London N8. (Telephone MOUntview 3136) 
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THE NEW 
GEE’S WORLD MANAGEMENT SERIES 


List of Recent and New Publications i in this important Series 


MANUAL OF COMPUTER SYSTEMS. First published 1964 . i 
Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A. 


Volumes 1-3, £36 net. Postage free In U.K. 
Volume 4, including ‘up-dating’ service and new systems 1964-65, subscription rate £12 12s. 
Detailed illustrated literature sent on application. 


INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963, 
By T. W. McRae, C.A. 
_ Price 25s net; 25s 9d post free U.K. 


BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
By C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. 
Price 32s 6d net; 33s 6d post free U.K. 


EFFICIENT ACCOUNTING METHODS. First published 1964. 
By Howard F. Wilson, F.C.A., M.LO.M. 
Price 30s net; 31s post free U.K. 


CONTROL ACCOUNTING BY FUNCTION. First published 1963. 
By Arthur Dixon, A.C.W.A. 
Price 21s net; 21s 9d post free U.K. ` 


SALES ORGANIZATION AND CONTROL, First published 1963. - 
‘By Lacey and Deverell. 
Price 30s net; 30s 10d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
By C. S. Déverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post free U.K. 


MANAGEMENT INFORMATION AND ACCOUNTING. First published 1964. 
By R. Warwick Dobson, C.A., F.C.W.A. 
Price 50s net; 52s 3d post free U.K. 


ADVANCED COST ACCOUNTANCY. Second edition published 1964. 
By J. E. Smith, A.C. W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A, 
Price 25s net; 268 post free U.K. 


ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE. First edition reprinted 1962. 
By A. G. Burney, O.B.E., B.A., F.C.A. 
Price 30s net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
By R. Warwick Dobson, C.A., F.C.W.A. 
Volume l- Costing and Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume II- The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume Ili — Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
BRITISH INSTITUTE OF MANAGEMENT 


For all books on Accountancy, Business Administration, Costing, Com- 
puter Programming and Systems, Economics, Management and Taxation, 
see the largest selection in London at: 


THE CITY LIBRARY, 151 STRAND, LONDON WC2Z, Temple Bar 0832 
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The Institute of 


-Chartered Accountants 


in England and 
Wales 
Incorporated by Royal Charter May IIth, 1880 


President 
WILFRID GUY DENSEM, F.G.A. 


LONDON | 


Vice-President | 


ROBERT MCNEIL, F.c.A. 
Hove 


_ Secretary 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


Temporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


DISTRICT SOCIETIES, BRANCHES 
AND SUB-BRANCHES 
OF CHARTERED ACCOUNTANTS 


The areas of District Societies cover the whole 


of England and Wales. 


District Societies, their branches and sub- 
branches have offices in the following towns: 


BILLINGHAM 
BIRMINGHAM 


LEEDS 


UPON TYNE 


NORWICH 


STOKE-ON-TRENT 
WATFORD 
WOLVERHAMPTON 
WORCESTER 
WORTHING 

YORK 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADYERTISE OR CIRCULARIZE FOR BUSINESS 
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| 
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Surveyors, Valuers 
and Auctioneers- 


to Industry 


SINCE 1807 _ 








FULLER, HORSEY 


SONS & CASSELL 


10 LLOYD’S AVENUE 
LONDON E-C:3 
Telephone ROYAL 4861 


reste E li te eRe ye 2 
} 5 hes ee f 
pe d } ial ri pes ri 
‘Pitt the elder’ (Ist Earl kg lea 
of Chatham) 1708-1778 
Great orator and statesman 


depicted against the old House af Conima which was 
destroyed by fire in 1834. 


Underwriting History 
Like many other famous people William Pitt entrusted 
his insurance affairs to the care of the Sun Insurance 
Office, For more than two and a half centurles the Sun 
has made its own contribution to the country’s com- 
mercial history. Today both private persons and well- 
known companies still turn to the Sun for protection 
against loss and for expert advice on all insurances, 


SUN INSURANCE 
OFFICE LIMITED 


NERDLE STREET 
LONDON, EOR 


Bes the Teephone Directory for your local 
branch or office 








LEWIS, COATES & LUCAS, LTD 


LAW STATIONERS 


12 Norfolk St, Strand WC2 
e Bar 6927/8 


2 2 Melville St, Edinburgh 
Caledonian 4547/8 
(for Scottish Companies) 


READY-MADE GOMPANIES 


Guaranteed ‘no trading’ 


By return of post or 
delivery immediately 
in London 


Free draft on application 


Most businesses in stock 


£20 inclusive 





Baa, Baa, black sheep 
Have you any wool? 


On your behalf we have experimented with all ` 
‘the: new range of materials available to the 

modern tailor but have come to the conclusion 

that for men’s suits there is nothing to compare 
‘with pure wool. 





- 


Yes sir, yes Sir, 
Three bags full 


We have secured from the best woollen mills in 
the country a new range of fine worsteds — con- 
sidered ideal for town suits and we are able to 


make you, as last year, a two-piece suit for 38 
guineas. Either of our shops would be aaa 
to show you these fine cloths. 





Herbert CHAPPELL gf | 


Master Tailors 


50 Gresham Street, London EC2 
22 Suffolk Street, London SWI 
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ACCOUNTANT 


Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, por year £5 Os 2d; half-year £2 11s id ' 


‘Cables and Telegrams: Countant, London WC2: 
The Accountant is published st°3 p.m. on Fridays’ 


SUBSCRIPTION RATES 


Seamall, per year £5 2s 6d; half-year £2 12s 6d Airmail edition, £7 153; half-year £3 17s 6d 





Classified Advertisements 
Received too late for inclusion in the 
normal classified columns this week 








OFFICIAL NOTICES 








THE INSTITUTE OF CHAR 
ACCOUNTANTS IN ENGLAND ND 


| The Certificate in Management 
Information 


First examination — October 1966 


i Candidates for tho firs: examination moat register 
‘with the Instlute by October ist, 1965. 


A booklet of SPECIMEN QU ESTIONS for the 
examination has recontiy Deen publish Topies are 
obtainabie without chargo from the Tanase, 


, Inquiries aro being made at tuntversitica and 
colleges of further ucation with a visw to tho 
provision of courses for the Certificate, 








OFFICIAL 
APPOINTMENTS 








ROYAL BORO 
KINGSTON UPO 


Kingston Rens of Further Education 
on Hall Road 
i meena upon Thames 


RE-ADVERTISEMENT 
IN FINANCIAL AND 


GH_ OF 
THAMES 


ching experience 
a Grade B Aoroa Mant, 


Lecturer È 20 a, 895 
D-4. 
Grado B ant Lecturer £830-€1.450 p.a." 


*With saree or rracuete qualifications and 
a training. Up “to Loudon Weighting 
owance added i to al Ba Pies according to ago. 


Further particulars and application forms can 

bo obtained from the Principal on receipt of a 
ociavo sizo envelope. Completed 

forms should be returned as soon as lo. 


ANDST EE SAVINGS. BANKS 
SPECTION COMMITTEE 


Appointment of Inspector 


kosia are tnvited from chartered and 
Aeconatants 10 Al a vacancy on the inspec 
. The appointment, w 


matiniy In 
Fagiand. for which tire 
fubstucnce allowances on Treasury 
payable. The commencing salary is £1,565 por 
annum rising by five annual cremens, with 

ef promotion to Senior Inspector 

Solea. at the present time, carrics an allowance of 
£150 per annum abovs tho i A 


app 
gual 
employment to 
Banks Co 

Strand, London WC2, not 


| 


iator than June 15th, 1965. 




















SITUATIONS VACANT - COMMERCIAL 
PROFESSIONAL 
CHARTERED ACCOUNTANTS, A QUALIFIED ACCOUNTANT 
a Caa accountants Galina oo 
for varied work in rapidiy cxpanding «cn Tin an DETR e aaia pale SrA Aa F 
erential. Tho positiona offer pood experince pad| — SP°RO'RG ateme Board, TES appoint 
eis 7 sou: = Box] wep ogen goed omens a Ne eal 
TORI PRES ACCOUNTANTS (WEST BND) Thames Dinoa. ‘who is a skilful negotiator at 


ali levels, has 
approach to the subject. Aoolicaulons: giting 
relevant training and experience to 


Gelade satan stp Senate 
c axation as persona 
sarien Aon paeen work. Commencins a 





ecorning to ge and experience but en Persanne!l Division (ef. AD 
£1,200 ~ 1.400. Ta Luncheon vouchers poonon Milk Marketing Board 
heme. Holiday commitments honoured, = Thames Ditton, Surrey 
CHARTERED ACCOUNTANTS ~ near 
Cannon, St Street, oben senior assistant, qualified 
m part E dealin to E Ge 
ving pa to "nok 7 ci 
TERED ACCOUNTANTS re 
Eatin area ait assistant, experience of ACCOUNTANT 


incomplete records beneficial, 
edium-setrved 


scope for advancement. Salary H.P. Sauce Limited iro an accountant 
eccorcins to experience. Pension scheme. — Box years of age for mes payi 
x ment a cant mos bare 
ORWICH CHARTERED ACCOUNTANTS intermediate radal L n of g recognired 
i ain MEIA to widen Mains co S ol z $ On: oaea 
nowly. man 
in “heoadlySased, meciimesized . ~ Box 


a 
C232. 
XFORD FIRM of chartered accountants 


tants with a Apply to Secretary 
mon ve position with ood salary an feb oy 


H P SAUCE LIMITED 
1 ASTON CROSS, BIRMINGHAM 6 





ACOOURLANCY including 
Particulars to Lawrences, 


UALIETED ACCOUNTANT te- 
t Mnury ofa 
Dorset., Salary D grooment - App G. 
Atherton & Co, 69 Bam Sire Sirees, Brit Mae 
SOU TEED e CHARTERED 
iS oe ae and han e ane 
ce gives opportus y broa 
areaal yro Pe Pet aol tw Box $C1236. 
AXATION T required for tax depart 
ment of Aan rahi chartered ep eigen © pu 
tuatty for gaining mo more raga eee and 
com y a ervision. weeks’ 
hol racer aa pt cncing salary £1,100 
Dae ~ x 
Younes TEAM, ~ Old establizhod City firm require 
qua lit men and semb-seniocs for varici and 
Intereating work. Attracttye salaries to 
abliy, ~ Box ¥T1238. 


COUNTANT 
ctor. largo city. 
6 


good sccountan 
machine accounting. and able to prepare monthly 


nguras for directors’ mectings and 


lary £1.200-£1.500, according t o experience. - 
ri i sivin details of Sioen. training 


x ARS888zZ. 
CESI IFIED ACCOUNTANT required by Austin 
Lid. To join permanen: staf! of Chi 
Accountant’s Department at group’s head offico In 
born. ul candidate will need to have had 


quired for p 


on. 

accounting systems necessary. 

taal amine are, quatifications, 
salary required to: 

Director. Austin 


met Reed Ltd, 
cad Square, Holborn, WC1. 


‘Red Lion 





AIMS AND OPPORTUNITIES | 
~o ein today’s accountancy 


Your aims and our needa should coincide. A 


Wo aro always winay to discuss both wib recentiy-qualified men of above-average calibre who 
discern new thinking in a oan professional w 


YY you realize, as we do, th e importance of the first post-quallfication years and want two -four years 
of professional work of Seona] scope, we sugges you write to us. 


We need men capablo of maintaining and enhancing high professional standards. 


Our offer includes; 
* specialist training courses in systems design, B.D.P., cte. for men with the right aptitudes; 
* probable soiection for a training attachment to a leading industrial company; 
a opportunities for permanent staff appointments within the firm. Wo anticipato an increasing 


noed for partnera and we prefer to recruit from our own naff; 
* starting salary of at least £1,300, with a review after three months and tho half-yearty. 


Tho firm ts already seventy strong and the people in it are young. | 


Please write to, Mr Alan Punchard, 38 Finsbury Square, London ECZ, marking your letter 
‘CONFIDENTIAL’. 


> ` zi ae " ° inta nn — eee eee 


A BETTER JOB THROUGH 


ERNEST AGENCY 
£2,500 panies based m BOS: requis an 


roup Accountant, age 334 x with 
Re eran OR a o co since qualify 
ing CAA. ar A.C.C.AJ. Bxcellent prospects 
in this expanding company. 


OO 2 car and accommodation for 
OO fotpany secretary ator 
pour of companies in 
— may suit retired Civil servant 
keman with some experience of 


‘116 HIGH HOLBORN, WCi 


OPPOSITE HOLBORN TUBE STATION 
‘ CHA. 8605 


OPPORTUNITY 
KNOCKS! 


The Accountant of a national and constantly 
expanding organization with headquarters at 
Richmond Surrey, is looking for a young man 
sgod between 24 and 28, to act as his assistant. 
Present knowledge need not be beyond trial 
balance stage, but applicants should be looking 
for a career in accounting. — Write Box 2637, 
cio Rusby & Gould Lid, 22 Charing Cross 
Road, WO2. 


QUALIFIED ACCOUNTANT 


and 
Unqualified Accountant 


with several years’ oxperience in the profession 
‘or in commerce, required by a large public 
company in Manchester, 


i Duties include preparation of monthly, 
ag pe Bt and annual! accounts. Salary accord. 
gto 6 co. 


Please gito details of a 
present SMY to Box QAS 87. 


. experience and 


ALIFIED ACCOUNTANT, 


secretarial work with a publicly quoted com. 
pany is osscnilaL 


ood commencing sa yin bonus, 
luncheon vouchers, non-con penton. 
threo weeks’ holiday. — Box 


tohomo and 
QA8BBÓ. 








1 








`A Py 


- ACCOUNTANT 


i 


QUALIFIED ACCOUNTANT 
not over de 


uitred for timber group with head office 
in Central ace Doncs include accounts a 
em 
for manaae: 


Applicants must hare upan snd ae pace 
mind, and 


: prospects. Pension 
agturance. Holiday dates 
fully in strict confidence to Bor QABES. 


. mers. 
London. Must be willing to travel. Four-fgure 
salary envisaged. 


Sepia first instance to Davics & Robson, 
R.A. House, Lansdowne Road, Croydon. 


BMI-QUALIFIED A UNTANT with 
tial experience, ree 
financial office and be responsible for 
y accounts. Pref 
ices than £1,006. a Applicatio 
Officer, Box 801239 f 


OCIRTY of Chemical Ind 


haclust~ 


WHY TRAVEL TO LONDON 


‘A public group of electrical companies require 

r tant. Within casy reach of Rolgate 
— Applicadions, full details and 
wired, to Box WT8889., 


t 





SITUATIONS WANTED 


A Sacrcial posik (Sz — professional or com 





ment, Many ycars' co tth professional 
firms Bigs AF1241. 
NIGERIAN, Nov. 1965 finalist, completing 
clea on July 31st. 1965, desires position ay an 
audit clerk in London, Birmingham ch 


Avallable for interview now for 
August. — Please reply to Box AN1242, 


: 
a Y 
; : 
; 


May 22nd, 1965 





- PARTNERSHIPS 
AND PRACTICES 


HARTERED ACCOUNTANTS in 
vo vacancy for chartered acconrtant un 
with view to partnership. er rite with full deveils 
oe to Box CA1243., 
ALE chartered practice by executors. Sole 
ctitioner. ORE £a an. So 000. South London, Well 


ep dag TY - & Co, 2 High 
, ingston upon me 








BUSINESS PREMISES 





x. 
development to be "let ri self-contained ri of 








oe a9. > & and 1,136 sq. h aa Darni: auto- 
B.S: Hall 4 Ben PALES. PAN, 2 High 
Street, Ruislip. (Tel. 
MISCELLANEOUS 
WEDA or National Cash Anal Analysis uired, — 
Ane oe k Co, 224 Cross i Sireci, Reading. 


SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertite- 
menis the lt 
are prepared to PE OF 

ical location. 


range tkat 
¢, and alto 


NOTICE TO APPLICANTS 


Your own Firm? 


Do you hesitate to reply to an advertisement with 
a Box number in case tt may have been inserted 
Oe a oe 

, a T ly be sent, onire a 
adop Daaa ocean e: place 1 repy 
spit Sieh ope, unstamped, addressed to 


eased t 
& Co nia 
C2, ma, g covering 
be destroyed 


W 
reg dialer 
concerned has been inserted 
your company is a member of a group 
companies it is advisable to give the names of 
the concerned 


companies rather than to specify 
merely the name of the group. ` 





ANNOTATED TAX CASES 


Edited by Parer REES, of the Inner Temple, Barrister-at-law 


Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 


Scotland. The reports, contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151'STRAND * LONDON WC2 
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FINALISTS 
WHAT NOW? 


It fs gonorally accepted that on completion of articles, or on qualification, a move tx not only desirable but an essential 
Dart Whether prove successful or orthcoming examinations, Porance 
Hani Connain experience eerie te e 


CONSULTANCY SERVICE 


You will receive the attennlon, of of the of No 
Kon mi Soone Mie padnin! att ono TATALO WAA WIA NOVIS VOA ON. MDOE your carocr. charge 
APPOINTMENTS SERVICE 


We pay due rogard t and rigidly adhero to b ethical standard. Your career record aspirations 
will considered and, fa iho | retail george o ad Gaoelcies oi tie rota ygu, dlt be introduced to appoinimenis 
whero appropriate ton experience No pained: No chargo is made for this tervi 


You are invited to writs to us for a copy of our booklet entitled: 


‘PLANNING YOUR CAREER’ 


The following appointments are selected as baing renresentattro of the numerous vacancics on which we are currently engaged. 


. PROFESSIONAL 

MANAGER - medium-sieed firm in the City — this MANAGER. ~ medium-sized firm in Central London with 
position offers a considerable varicty of work as an unurual progressive record this ion calls for a chartered 
number of Invesiizations are undertaken - an excertional accountant possessing ali-round experience and the 
opcuing for a qualified man who has the ablilty to achieve es necessary to reach partnership status within: the 
partnership satos in due course — initlaliy £2,500 p.a. orsteable future ~ an intial salary of £2,500 p.a. iW 
PARTNERSHIP ~ UNCOMMON ppporunity for a ENI i ameaized firm with modern i 
recem ly aung chartered accountant to join a small S SENTAR o ooi aea y I aodan ona 
weilestab City firm ~ initially the successful callhre = the successful applicant wili bo groomed for a 
sppilcani will a act as P.A, to a kA senfor partner ne advance- managerial position. ~ an unusually varied range of work 
ft hve yonee intial salary £1,800 OO p.a, Eenerous salary will be paid. a oe 
FINALIST - a propitious opportunity to loin a medium- es ‘arther position arisen 
Le City frm with a modem said eel to ine l Phorm eta tlh aan o a ET OXD o A NEA GaS pha m a 

poson offers excembonal continuation xpertence and exceptional prospects — 

experience and the succeseful applicant will be encouraged 2 S vatiely OF Sark and soir atte pr Conard  dacoet 
to develop his abilities — initial £1,200 p.n. with a sub- ives of audit ~ a erous salary will be oy ee 

stantial increase on qualification. ample opportunity stanley for advan advancement in status. 

SENIOR — Gloucestershire ~ an opportunity has srisco A with diversified 
for a recently qualified chartered accountant to foin a Be > aa aen A aired TA OEA D 
profcesional a 2 l miah amenity arca’ — an unqualified wadersiudy partner aod fat Fait arize hi himself with the clients 
a talary of ap to £1,500 pa. will De paid. ; yours — i view 1o aamuming ‘partnership iatus within th 
SRN Ae ni e pron nme S oor renine Gas mone n SUPERVISORY SENIOR - medium sired City frm = 
unprecedented petal od s payee ow the British the duties in the main will involve the supervision of 
ie if oot gou are et to th fhe provin oa. large audits ~ a highly suitable position for a qualifed 

bo be. pleased te disco any accountant with appropriate post-qualilification co 

re oxin tor uuaittied and or an unqualified acconntant who has acquired a broad 
tuqualified acc n at at Salarics up to fi. practical background — £1,800 p.a. 


103 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS MON 1991 (9 LINES) 











| A BETTER JOB THROUGH ACCOUNTANTS (SWD urgent! A FIRM OF ACCOUNTANTS in the Eastern 
carat gta assistant cat "capabla of (a) Qualified assistant with somo cxperienoo 

ERNEST AGENCY pesos Oey oases oe advance: <‘salary range £1,000 to £1,500. 
f ment. Commencing salary "E1350 Per annum. (b) Semi-sentor atsisinnt — salary rango £800 
Large selection of professional and commercial ae g oner & Co, 27 Victoria Squaro, to £1,000, aadi E acomoido 

eset SETAR = records and taxation is necessary. Pro 
rods Phe HOLDORN WE STATION ORTA ae = appointments. Five-day week. Pension scheme. 

LBORN NT position become vacant 
CHA. 3605 OPEN 9-6 Aino and wiit department of a medium-sized firm of i ie al pede pera te ator Paa AA 
Wom End charred accoumiania, Ther ase wating | DATARS name mame Ie ba ihe Roisin tt 
N EXPANDING South Bucks firm of accountants | wil) include the mpervision of audit staff and com- a Sorough in ino Cronte area, th 


fa tiae 


The DPrompocts aro ar en Fiyc-day week, ho ae 
the postion will baad to - partnership. 8 alary | arrangements howoured. Salary £1,500. Apoly 
by arrangement. AE100 


cnt. ~ Box 


plete control of modits. Experience of inco na chance of being allocated a house to 


Apply, stating age and full particulars to 
1175. Box AF&790. P 


VIII 





A Sonnie lot 


branch offices can offer a |, 
senior with allround 








May 22nd, 1965 





The following appointtments are selectod as being representatives of tho numorous vacancies on which wo are currently engaged, 


COMMERCIAL . 


London — private manufacturing 
is sultabie for an peocountant halen 


company — this position 

is Guaiihed by axperionce and whos im oa 
45 years — the successful applicant i ected to to 
move to Scotland in a year — initiaily £1, 500-4 0 pa. 
ASSISTANT ACCOUNTANT — Contral - this 
is in the group headquarters of a largo industrial 
lding company and ft suitable for a rora qualified 
ccountant a good ac und ~ 
tie duties In ‘the mat will cover the ition of, 
pomeni information and investigations for the board ~ 
commerce whi offers ce of 
aa OCONI ardor = a minimum salary of £1, pa. is 


offered. 


the 
Co Socrotary with n view to succession — tho com 
pany be "ios BS ths tokecocnnle foe a ee 
mencing salary £1,600 p.a. is onvisaged. 


ACCOUNTANT ~ large market town in the West 
country — subsid of large and expanding public ap 


y 
ribute management policy ~ 
a commencing salary of at loast vik 600 p.a., is envisaged. 


GROUP ACCOUNTANT — Central London — medium 
rie d Private company > “engaged in manufsa t and 
ributing — ~ this is an outstanding opportunity for a young 
ree ambitious accountant to foin the com with a vlew 
Direstor ‘in tho 
' tial salary of at east £1,600 p.a. 

will be paid together Mil medium sized car 


™ 


. 
’ n a 


AFRICA ~ a British trading co requires 


CENTRAL 
an @ccouctent tn. this ORAGO Of the acooun g functions - ` 


of a he retall store ~ applicants should be aed aawer 
Z5 and Taneroa or singio} and hars æ Roo paee 
ape ground — a salary of np to £1,830 


will be aoe ee areri bag with accommesa on ata nominal: 


rent = usual generous benelits and lente. 
ASSISTANT vapors ae eg aL Ais Far East - - British owned 


company engaged in the production of’ raw materials -` 
a 


years’ cour ~ sx months’ leave — subs 
oadon = — minimam salary of £2,500 D.a. is offered — usual 
enofits. . 


SENIOR - ‘Australia ~ unfecnavonal professional firm ~ 
ccountant a broad pro- 


recently chartered , 
fessional buckoroun d is casential us is experience in the |, 


‘larger type of audit ~ £1 600 -£2,000 p.a. 
SENIOR — Canada ~ international frm — an ideal position 


for an eoventueoas youn -chartered accountant who wishes, 
cmigrate a minimum 


to obtain overs ence or 
salary of £1,700 D nie will be paid. 


3 


TAXATION ACCOUNTANT ~ Contral London - 
internationally kno 


years experience in company taxation ~— invaluable 
expericnce will be gained in overseas taxation — £1,850 p.a. 


the position of deputy to the 
and the duties will cover the furnishing of inf for 
management — opportunity to travel abroad will arise from 
time to time — an initial salary of £1,700 pa. is offered. 


ASSISTANT KATAO ACCOUNTANT - North 
London oxpanding el e component manufacturers 
with a dyna c and forward looking management Lam - 
recently qualified chartered accountant amin in tho 


vestigations and 
— & commencing salary of at icas 61.50 


CHIEF ACCO ANT - Central London —- large 
European con 


the prospects of advancement are 
betwoen £3,000 p.s. and £4,000 p.a, 


MANA QEMENT ACCOUNTANT - 8outh-cast London - 
an exception opportunity for a reeently qualified 
accountant to Moin a up of companias with many and 
varied interests raining will be gtven in management 
accounting — a ‘knowlodge of German or French is an 
advantage as short-term travel in Burops will bo inrolred — 
salary i not of paramount importance. 


OVERSEAS 


CENTRAL AFRICA - a British tra 


hare a ctica! accountancy d = 
position incurs travel from to ~ initial duties 
will take two years when a permanent appointment will be 


offered -— a salary of between £1,700 eee £2,000 pis. i 


offered together with with usual bencfits. 


firm — qualified accountant. (aiagle) with a minimum of two 


background ‘essential as 
two years’ with free accommo- 


SENIOR — Iberia - large professional firma — chartered 

accountant with two to three years’ qualification 

e ence `— appropriate continuation experience will be 
1al whilst earning a salary of £1,750 p.a. tax free. 


SENIORS <= Europe - we present advising on 
a pO any in the following wien Milan, Rome, 

Brussels, Paris, © pplications should be 
ere to Mr R. J. Welsh. 


130 WOOD STREET, eres ere EC2 


OPEN SATURDAY MORNINGS 


RE YOU TIRED OF TRAVELLING? 


~ Harrow EDFORD 


MON 1991 (9 LINES) 





CHARTERED 
d rmi- are scoking a partner’s right-hand man to manage 


` accountants o seniors an 
experienco, Why not write us and learn what wo |'senlors qualed and unqualified. Good., salary Ang a section of work consisting mainly of- T should 


do? Wo aro friendly, 


situated close Hol 
luncheon vouchers, ete. These offer ue 
ects of promotion and salary y will be Scoring 
annam Phone MAY fair 1066 fo rape re aL Lei practi and with responsibility threo i 
. A or appo en co 

VE AVERAGE offored to two arinere, Preforabl qualified buy consideration wen given and any ox holiday booking to this 
North London chartered account- good pro essional expor fenco extent will be accepted, -Apply Box BC&655. 
have replaced much routine arithmetic with Anctudl ng taxation. Mails or 


AUDIT ASSISTANT, are y 
complete records and on. 


prosp 
to age and 


Aa ALARY ABO 
audit clocks by 


tmaconrentional mechanical 
open to 


men with not fess than two years’ experience 
who have the ability to adapt what 
to differert proced 


understanding poople, | prospects eday week, pension schome, = 
has his ove on a good salary ve particulars to Box AY1 


ABLE semiaentor and senior required for 
AN nies tania ners of chartered accountants 
bom Tube Station. eee Ea week, Etri Salary Dy arrange Road, SW6. 


135. 
Ereng wi 


arrangemont. — Full 


: The posts are 
they have learnt 


ures. No Sanrrdarys, — Box AS10582, i 4545, 


1] and medium-size jobs. The applicant sho 
erably be qualified and be between the ages o 


5 and 50, but a qualification is not ecasential if Aes 


SEMI-SENIOR ualifled or unqualified. 
rag pee ete records essential. Sorary concerned has goxi experience and | ability. 


will be paid according to age, a 


co and 
to H. M, R. | ability, and could be In the region o ‘£1,500 per 


‘SENIOR ASSISTANT at starting salary of Aad} work a 
chartered oar tour Wi OF 


me ae 


annum or upwards of this tie applicant is worth It. 
vo 


and giyo-a car allowance, The appoint 
holiday; for 1965, two weake will 


= HARTERED ACCOTNTANTI in Chester 
ge Bie alified enior  asaistant.. 
experienced, | Permanent position: lancha Taani pension 


arrangements and saiary according to experience. - 
Write t T CA1I007. ~ re 


ACCOUNTANTS 





~ 


May 22nd, 1965 





A unique service - 






specializing exclusively 
in Accounta ncy 
éppointments 


Our services aro free . to 
to bot. You can apply ta t 


Barton 
Bureau 





IX 


41 Kingsway, London WC2 
Temple Bar 1065 


Accountancy staff 
consultants 


Hicantsz, anonymous to firms and effective 
confidence that 


e full your name will not bo 
disciosed without your ission. Below is- given a selection from our 
varied and g rogister. Z 
. PROFESSIONAL. os 
Fon cm TON. onr omea sno Mke Alihe time ou need to look them We can state categ Dpt ina Dambe of peiton, pona m 
over, or leave it to us to send you dotails to take Up or turn down _our files never falls m 200. ae moet CIGA 10. svete in men a 
as you wish. Appl cants ve absolutely nothin to pay ai af any stago, but way that a good cross for your benefit, therefore a 
the rewards for taking the trouble to contact worth while. personal visit" will be of great value to you, and t0 us. , 
wih good 


£1,500-£2,000 Sarsy esis tolis g pimes 


tax experience and abo artered acco 
office, Simoun for a a qualified man: thero would be possibilities aa 


parn 
£1,250- -£17 5 SO Serernioiy ia Th eed of AAAA with about 
Tinel 7 audis ene uie artnerahip ts Behold for the right 


sa fnalist or newis qualified tn any recognized body, 


£1 5 ma. luncheon vouchere. Tax asaistan 
Chartered accountants BCZ. Age about 

f tax generally, including compan 
operation. Threo weeks’ annual holiday, 


malo or female. 
» good ence 
on scheme in 


£l, 600 proteesional Audi. Wi. Qualified anqualified 
essional backsround for a premianed t and progressive 

wide variety of work. Three weeks’ holiday Honour ey this 

Pear. a scheme and luncheon vouchers, (Rel: 5684) 


£1 00 minimum. Senior ‘for the pros Qualifications desirable and 


one who can work for Prospect of becoming A mana 
wo be most welcome. (Ref: 3081) 
£1,650 zaien SR" Mlio ee Tenat EY vE fat 
man who can ora 
in salary aad bs envisared on results. (Ref: 4641) 


-£1,20 Semi ra audit clerks are also required | for the above 


ae a Ta caa 


ion new-comers. 


COMMERCIAL 


Instrument manufacturers. Edgware. yomg A.C.A. or 
£1750, EO pee about 30 t foquired 16 y co 

ual prospect of taking over pu ork on early yerlremient. 

Tie prospects pites aro oxcollent. A pension fund ie m oper 

salary offorcd is a commencing ons only, 


£1,750 Best. 


distributing organtvation, NW10. Assistant co compan 
An able man 30-48: A CA oF ACOA with 


zome previous experie e ence Sar sotet or N To eS 
qualities for carly promotion company secrotary. 

pension schiome is operated. There. a sia canteen and all enisrics are 
reviowed yearly. a ae (Ref: 2219) 


£1 400 Trg accountant, chemicals, Horsham. A 
mar 31-30, Int ediate A.C.W.A.. A.C.A. or A 
Every encouragement and time for studi fees 


twice yearly. The thon 
statements to the New York company. L anas for the 
sysicm wel 


ment and sophistication of the 
considered. 
Financia! accountant. Holding com 


£l 1,500-£2,00 long-established Scottish concern with wide 7 


and investment interests require. an able youn wD ited 
Minn in tbolr Landon: 


py oieee A et pe G, for the central administration ‘offica, 
; £1 250. Book-keeper/Accountant. Knitwear, Can be anqualified . The vacancy is due for promotion. C.A s with experiences of both nancial 
but with the ablity to take beads te naf of five-in a- and management accounting with s- ie working knowledge of taxa- 
ae A nh balance: yor tad eee Pert memas Pr eke ::a tion wou Baal welcome applicants. no von involved J closs to gine to 
boai trial sR AnG aiport, ding, etc, A.disciplin- and will n appropriate es B Cation SAt pete 
l arian Would be required h g Refr 2220) interviews in i l ai ; n ad 


tion cxperien 
' £l, S00-£1, 800. S. Spanish cs 


LISBON. A. C.A. or A.C.CA, Pi about six aalifcation 
experience with management for tho limos: o argo firm 
of accountants. A tax-free salary of £2,000 is Eraro with negotiable 


Szpenses for remo 
MADRID. Young man, years” post quatifca. 


tified and with two-three 
co, required 


or Baan practice operating in 


' MADRID. Senior otek, A.C.A, of A.C.C.A. to act in a managerial 
ership, if desired. after 


capacky with view t 


ò parn pro 
The salary offered is extremely high. Spannish 


beationary period. 


800TH AFRICA. A leading firm of accountants in Johannesbur 
men of management potential, the practice Is a large one of Aa Eey 


sporting facilities are excellent. Salary £2, 


quart 
leave on full a £i, B00 D.a. 


are excelient. A sound renewable threo- 
£200 grant for travelling e 
emigration orants sti mila apply. Taxation here is easier 
g to an advantage and 
hier. The’ Po THO startin i mk world's best and 


banned Perey or, ACCS for 
furnished 


s Kaduna, Ibadan. 
| mana. ‘tours with nies monantha’ 


We have on our register several Continental vacancies for young qualified 


year tours o 
Indies appoiniments. 


men of up to two t-qualifying experience. There are also 
’ throw f the Midis and Far East countries 


and some esi 


Vacancies, North Africa, South America, Algerin, etc, - 


a 


CONSULTANTS: MR M. P. GILES, MR W. P. RUDLAND, MR A. R. V. CULPEPPER-WILLIAMS 
MEMBER OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 


1 





ACCOUNTANTS 


THOMSON McLINTOCK & CO hare 
vacencics in thelr London office for qualified 
Socountams and recent finalists. 

l work Is varied and 


date-pro ma 
epecialization management accounting and 
thon labia after expeorl 


year afreo cot. 

within firm are goo 
butory pension scheme and staff aro entithed 
annually three weeks’ Uiday and an 
silitional res dave: loaro, 





A fons should be addressed to the 
Staff Pariner, 33 King Wiliam Street, London 
ECA 

: BIRMINGHAM 
On of 


Stor thet fe die brent ce office. Buen 


aira LA ta to ciri 
Commencing salary from £1,1 








upwards according to o coc. —- Box 
BO8656, : 
BIRMINGHAM . 
Peat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, hare vacancies for 
aualifi accountant or final axamination 
wide pr experience in company 
oo 
and ae les either at homo or over- 
soaa. Good starting salary. 
BIRMINGHAM 


firma of Prica Water 


candidates, newly 
and those with experience cession 
and/or com who with to o a wide 
variny of onal work or to special ize in 
pesto ear and thore 


prospects and 
-~ Apply in writing to 
so, 5 Romaa, be: 96 Newhall Steet Birmingham 3. 





BmMNonan chartered e require 
youn man and experienced senior. 
Responsible positions. Firo-day n 
echeme. Three woeks’ holkiay. - ly In own 
g with fullest parti of career and 
experience, Ma aa to Howard 
Heaton & Ba 95 Row, Birming- 
bhan ORNEMOUTH opportunity: in 
B ~ y 
kd-cstablished practice for competem scnlor with 
provincial experience. Could to larjod or 





THE 
ACCOUNTANT 


ERTIFIED ACCOUNTANTS are 
young Fellow or Associats able to take over audits 


cay CHARTERED ACCOUNTANTS require 
fer partnership m duc time at “nominal sam te lora able audir ‘The firm "operat sapere fon on all 
operates 


and tax work of partner 
mare Dod Emera 


E A 
working condi ns with 


tring. Must 


amali sia + 
Appl in oat shoard tive in arca South of ths 
holiday ad ee will be b ~ Write 
fully in confidence to Bor GARLI 
C ARTERED ACcOU ENE West EHalin 
ddan moby senior good atrround biases 
ex ~ Apply Box CAI 
HARTERED ACCOUNTANT, Chy arca 
ires Young qualified assistant, committed 
Christian, to Join sa small Practice; willingnoss 
to assumo bility looked for of 
oarly for the ti mar. - “Box CA1IS3. 
C RTERED ACCO ANTS of medium sirce, 
ngham City centre, has vaeancy for senior 
clon da nd lence with le 
x on age a exper ample 
scope aridum W and for extending 
eee chemo. — 


CHART ED ACCOUNTANTS require senior 
memi tonlor cierk. Experien of incomplete 


fun pa cree to Noville Carter & Co, 160a Contra! 
reester Park, Surrey. 


ieaeD ACCOUNTANTS require young 
uallfed ae or finalists their 
ca pote tf o 


nE, "ACCOUNTANTS, E. 
uire Analt or recently a 

1 apaigtanmt to partners. prospects 

smallimedilum practice. 


rapidly orpandins 
Commencing Pinay Geek. 100 upwards according to 
ualification, FI g Apoa Greeley & 


» 1634 High Street, Pooge, 


HARTERED OTANTA. Wi, varied 
ctico, require senior assistant with responsibility 


direct artnera. Preferably qualified but not 

hss had good professional experience 
including taxation, prepa vouchers. on 
paene, 


holkia H srrangemon respected. Com- 
g salary £1,200 -21.300 j à. - ne Box CAI053. 
(CHARTERED AC ACCOUNTANTS (Won End) 
{fed senlior, finalists would be 
coma "Salars ary nocordin to experience, Soldas 
arrangements honoured. ¢lepbone TRA. 2744 
Cla Sahoo ae ae 
pre a ce ave or 
senior aeristant y Genk. Pons 


experienced 
scheme. - Write stving ¢ datalis i of ages and e 
to Dean ‘and Son, B 
HELTENHAM ACCOUNTANTS require 
additional senior assistaat, . not ly 
with of taxation and 
modem 


wourkd knowicdgo 

incompicte record OTE. Five-day weok, 
oMces, generous non-contributory on scheme. 
salary TEES £E,150 to £4,500 a ing to lifica- 
tions ani experience, ~ Marcus & Co, 

Windsor House, Cheltenham, 

ITY CHARTERED ACCOUNTANTS, long 
established and medium sized bare vacancies for 
le of undertaking variod 


lunchoon vouchers. = Applicariors to J. Dix . Lewis 
Cassar Dun & Co, 112-114 Cannon Sree, 
London ECA. 


CcCi w 
CHARTERED ACCOUNTANTS medium- 
eee ee on ter “perlog fer gasses A with 


pacnersni sorvi 
ai on ERL RUS at ACCOUNTANTS 


Degrees um-sized practice. 
Salary £i. bs eh a. work, = Full 
detalls to x CTO 





(e CHAR A APROANTANIS have 
amiran a man- 


culars to Box ET re 





ITY CHARTERED ACCOUNTANTS 7s roaro 
commencing 
be up to £1,500, according to nae and x “ 
eae with three * anual leave. Lun 
achome. Box 


Wrto 
C8637. 





DARLINGTON 


Paat. Marwick, Mitchell & Co have taranai 


niscii ffo Road, Darlington. 
XCELLENT: PPORTUNITY arises for a 
recontly-qualt chartered accuuntant -m a 
ra y Pika actica Ini Bristol. 
applicant wit} be dircetly responsible toa cipal 
and will be Involved in intereming and var 


wih, emphasis on 
according to experlence, 
ly R. W. Row 


no tess than È por 
annum ino tess than £1,200 per 
s d white qies Road. Bristol B., y medium- 
a 

Esirod zed firm of chartered accountants o n Pont Susscx 

onca of incompleie records and ta 
aba Im but ð aa tc 
respo bility and drive. Salary £ Ube tas tee lake 
man. 


ES 
PERIENCED SENIOR AUDIT CLERK 
ted. Not but possessing 


x 
cane 


person willing ae a 
„an rka J 


May ae sree orig 





Ross, 


Fesre* & STEPHENS and ooma 
Baliey & Smart have vyacanaics their 


office for: 


several years” expori- 


%9 aae, since peapea 
(W N y qualified mon Unelud! May 1965 
ba a to et tae the it 


of A Hloatlons 9 ery Pane rA se bens, Chamber 
Edgbaston, Dinmicgtem 46 





plete records jon. Good salary a 
ords oe Na. aoe, Chavis, according tp 
Bokro Road, 





LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


QUALIFTED SENIOR, ee Hire threo -four years’ post-qual aron apar QUALIFIED SENIOR to act as supervisor with large City firm. Exoolient 
rg required by nee London one fide st bop teresting Romp A833 salary Sppenunity for x oms oe to gain experionce at a high Icrel. Age 30-34, 
» luncheon vouchers and contributory pension schons, 
to £2 p.a. plus three weeks’ holiday aod iuncheon SANT O Salary £1,800 aed 

awin princoale view pa v paruch wired for tor aman rie practice to JUNIOR TAXATION ASSISTANT. t f te by 
avin tides Salary 0 pa. plus dor mais or fernale, required by medium; 
practice ty for ambitious person to gain varied capericare 
three weeks! holida parictlariy of personal taxation. Three woeks holiday. luncheon vouchers. 

7.8. 


EXPERIENCHD SENIOR, preferably qualified, but applicants with good 
ekground farourabiy R io position with 
Age Ob open, Salary £1,750 p-k. 


profoss 
mod} 


umelzod Chy ee 
TAXATION. — Experienced senior taxation 
proche | progress gressivo position by medtun-sized 
pany an Shee eae 
Salare 2 ong ese wo 
FINALISTS. ~ Numerous opentn 


for fnallas who eeck either 
Inaulries without obligation will recetve tho 


No foes to applicants 


166/168 Bishopsgate, EC2 


y 
Excellent conditions employment. 


with varying terms of reference oxist 
essional or commercial opportunities, 
immediato 


be capable and 
negotiation a 


AEMTPSENIORS. 
experiance 


attention of a 


EXPERIENCED UNQUALIFIED SENIOR to join 
adantsbie. Age up to 55. Salary £ 
ccording to knowledge aaa experienco. 
z - Modom pree Weat End pracne offers excellent 
negotiation. s501 100 p. a 


PBM SENICE: = Num erous opportunita 
and large firms at salaries from £750-81,100 p.a. 


City firm. Must 
259 p.a. or by 


by 
all arcas with small, medium 


Inquiries incur no obligation 
Telephone BIS. 0882 





4 
1 
1 
1 
J 





May 22nd, 1965 


Bru MA 


HARRISON: WILLIS 
COLUMN 


Although the present Government ts not noted 
for itz aynipatheaia | attitude, one need not I 
think, fear that investors will over cense to 
aru PEN and well-founded sence may 

be sought in several quarters to keep their 
investments intact, Pes of course, extend 


A frm of investment analysts based tin the 
Ciry of Landon, to appoint B a qualified 
accountant to ahold loam. in company is 
well versed in computers as applied to Invest- 
ments. go li may bea od that a modern 
ouio and adaptability are csential pro- 





y mobilio organ ss it pot to be 
in order. to follow e uaua g conditions of 
the world’ The commen 


s stock-markets. 
salary range is £1 ‘500 -£2,000 DAA. 


PROFESSIONAL 


To specialize In some particular aspect of 
ae bela _wathin a practice ta more and 
more as ono of the surest 


ways to the top top af the pile. The opportun. 
nas Pegi ae In these posts below and 


QUALIETED TAXATION ACCOUNTANT. 


C2. Prospects 
£1,500 A plius. 
TAXATI ~ For medium 


practice, W1., Neod not be qualified, mum be 
experien youngish, Salary range £1,400- 


ctice, 


Byte FIED 
, Q sta f with alicound experience. 
; Sa ‘range £750~£€1,500 p.s. 
SEMI-S OR TAX CLERK. — For old- 
cHablished 
Iniand 


practicn, WCl. Possibly ecx- 
and Salary 


~~ For- 


z 
0 
rt 
3 
o 
% 
aa 
ee | 


to geo: John cst. 


OVERSEAS 


BRITISH GUIANA. ~ C.A. require oxpori- 
enced C.A. for thirty-two month (negotiab! 
‘ tour. Colony now setil 


preferably single 
preferably ahs 0. for two-year cortract in 
N., Extenstyve benefits and generous 
COMMERCIAL 
' ASSISTANT ACCOUNTANT. ~ For diversi- 
fied eae ~ aie LONDON W1. 
A.C.A., » tO are om 


mep 
tion for a T eat commercial © 
| soe oo Penang Salary range cc 


' POTENTIAL PRODUCT ACCOUNTANTS, 
— Preferably A.C.W.A.,. or finalist, for 


U.S. manufacturing company 
. LONDON Wi. Aged up to 27, salary 
go To £1,600 p,a. 
| CHIEF ACCO ANT. ~ Qualified, with at 
least five years commercial experience, aor 


' sincers based 
| Full secounting responsibility. Salary circa 


alee p.a. 
P tad 8H1 Busi to be 
tn eers ‘ * 
de daaa e Chief Inici] Pealary 
Tange £i. Ko Ei 850 p.n. 
, QU. JALI ED ACCOUNTANTS. ~ Ufed, 


26-30, for armacenutica i 
company W1. (I) Budget accountant. 
Accoun 5° ofico manager. Salary range 
;, for both, £1,400-£1,600 p.a. 
je 


All inguirics to Mr Maxwell Yule. 
BHARRISON & WILLIS LTD 





ACCOUNTANCY STAFF peg CEE 

, SERVICING INDUSTRY AND THER 
PROFESS! 

118 NEW BOND STREET N Wi 


(Telephone HYDo Park lFor RP tees) 
OPEN ON SATURDAY MORNINGS 


| COMPLETELY CONFIDENTIAL SERVICE 
i NO FEES Fa APPLICANTS 


ee 
| 


with knowledge of farm actounts 
records and taxstion. Permanent 
poshion with good cis for applicant: who ts 
abic to accept responsibility. 
Apply to Foster, Finn-Keiccy & Co, 21 Bank Street. 


THE 
ACCOUNTANT 


YOU LIVE Hor OF THE 
essional 


young man (finalists not excluded}. The 
position offers conskicrabie scope for initiative and 
ablily in a rapidiy-cexrpanding practice with congenial 
atrnosphers. 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900 -£2,5 Tarro aro vacancies 


seniors including aae and 


coming computer age younger men should be 


Doka to extend thelr experience of the more 
phisticated modern $s 000" 
EIA 1 000-£ Taxation assumes 
4 an.cven more im 
portant osition 000 a rewarding career 
or s alins Laes aro numerous pons at 


It levels, malo and female. 
FINALISTS — we shall be pleased to see men 
in the intervals of their labours when they can 


£1 80 up to. eee Managing clock with 
5 ood experience, required, A.C.A. 
ok preferred bı but first-class non-qualified 


North London. 
Pikes Qualified 
f audits including 


urua meee A A career appointment if 
£1,2: 250-£1, 5i clerk’ require 
amail lively practica, Not n ¥ 
but might go higher for a good man. 
COMMERCIAL 
£2,000-£2,500, Sata a E 
fez or near ua chief Teesuntant fees 


None London. In- 


i *1,500-£ 1,40 


Joeman Eat eye Age. bu Tia 
I develop systems in nat l 
maa ia cree company, wtalually under supor- 
All modern with 


ET SO0-£ 1.850 Eas casten, cg 


accountant to de- 
velop controls, improve presentation of man- 
agement information. be responsible for cial 
accounts. for company which manufactures 


EC3. Assistant 
ro ccountant 

£2,000-£2,500 Grou a 
to maintain efficient systems wi the ‘group, 
in uce budgetary control in addition to 
normal of ement . figures, 
A.C.A. or A.C.C.A. and nd 34—40 preferred, 
This {s a private group which and 


manufactures. 
LONDON NW. Assistant company zartu y 
for for SACI promo on i0 Pana a Tio oon 
gnived ago 


Dalification and 
30-45 preferred. 


Personal and individual attention given to 
every applicant. 


Call or write for appointments. 
Open Saturday mornings 9 to 12. 
Telephons NAT. 3127 





ENT CHARTERED ACCOUNTANTS 

or assistant, not nocessarily 
exzperien 
incomplete 


Pension scheme. 


d detalis ol experience to Box LC1177. 
ji NDON UNT. 


ANTS re- 
staff, Salary not less than £i, 600 
according to age and experi Pension scheme 
available. LC6025. 


uiro quali 
ence, 
- Box 


- - 


eS ci person the prospects are 
exeslient. ~ Box I ; 


ternal auditor not ` 
with good pro- 


"| Experience of interviewin 


fod. bu 





“wa « eek ee ee ee 


ADY CHARTERED ACCOUNTANT, re- 


ee 
smali 


rite in first Instance giving detalis of i 
tion and experience to x LCS863. 





LEAMINGTON SPA 
CHARTERED ACCOUNTANTS 


have vacancies for 
young qualified accountants 
responsible direct to Partners. 
Pe trom £1,000 41 according to end 


Applications to Messrs Burgis & 
Bullock, 1 11 Waterloo Place, Leamington Spa. 





LIQUIDATIONS ETC SENIOR 


personal 
pariner paar cat onert plenty c of scope 
responsib an Exper ions xcellent 
urersaized, cheerful 
panding an 


Initial according to ò 
aa an £1,300 per annum, re 
luncheon vouchers and 

Linh holiday (wo weeks this 


Please write to Mr J. Draper, 
Hallett, Laughlin, Clark D oS 38 Finsbury 
Square, BCZ : 





I ONDON CHARTERED ACCOUNTANTS re- 
a taxation who should bs fall 
ced and able to work on own inftadre. A’ 





to applicants the necessary qualities — Write, 
giing details of experience and salary to 
C1110. , 
- LUTON 
Nowly fied or finalist accountant required 
for small, bu | cepeadin’ firm of loal practi- 
co an advantage. 


tloners, Taxa oxperten 
Salary £1,100 -E1400 according to experience. 
~ Box LN8637. 





ANAGER. regaran for chartered accountants 
South ae marke to 
and incomplete 


exsential. Partnership mi be offered to arenes 
man. ~ Details of e ence to Box MRI010. . 
ANCHESTER of chartered accountants 


t 
D.P 
Sala acco g to oxperience not less than 
£1, faa.» th £ oO of farther advance- 
mente, = ly Box MF1037. 
R of chartered accountants 


re i A pipa ue oa 
and pension scheme. — x MF i 

NCHESTER FIRM of ered accountants 
(three pariners has wececy B a capable young 


cys bln bile ede salary and ang good prospects. May 
considered, ~ Box MF 


ber 





AYFAIR CHARTERED ACCOUNT. 


equire senior and semtf-senior audit sia ff. 
Excellent . Salary up to £1,500, - > 
Write Box MC8862. 





EDIUM-SIZED FIRM of charterxd account- 
ants in Holborn require young ae CA as 


ta xa 

public company. Commencing eatery. ae to 

experince., ÁA vancement according to ability. — 

Box MSt054, . 
REDWAY TOWNS. — Audit clerk, not necessurily 
qualified. for small but expanding practico, 

Must be experienced incompleto records. — Please 

state age and oxperience to Box MT1210. 


XIT 





NEN & CO, Chartered Accountants hays 
cles for the following additional staff: 
Canterb — Senlor Audit Assistant: 

Dover ~ ualified Assistant or finalist. 
Please reply in own: handwriting with full 
details to Licyds Bank Chambers, Market 
Square, Dover. 5 





ORTH DEVON CHARTERED ACCOUNT- 
ANTS require a senior accounts clerk ablo 
to review completed accounts and deal with al 
correspondence. Salary £800-£1,000 p.a. according 
to age and è ce. ~ Write personally stating 


full rticulara to Box ND1166. 
RTH ESSEX CHARTERED ACCOUNT- 
ANTS seek qualified assistant, whose future 


should lead at least to branch management, and 
could oo much further., Flat available. — Box 
-AJORWICH chartered accountants require senior 


agaistants, qualified and unqualified. Salary 
according to experience, minimum for qualified 
pad Pension £1,000 p.a. Permanent postion with he 
te 


cts. Holiday girangemmeats honoured. — 
o Rea Gould & Son, iland Court, The Cioso, 


OTTINGHAM CHARTERED ACCOUNT- 
ANTS require qualified assistants. Tho vacancies 
are ''anitable for those wishing ‘to ‘broaden their 
experience on the aer company audits. Com- 
mencing salary up to £ 209. Applications will also 
Oe aee from May finalists. ~ Reply to Box 
FLERE ORO UIDE. CHARTERED ACCOUNT- 
ANTS require to manage branch office. 
Excellent progressive position leading to partnership 
within ons yoar, ay arrangements honcured. — 
Write fully to Bold Eni 
ECENTLY QUALIFIED accountant or finalist 
ulred by medium-sized firm of Manchester 
chartered accountants. Progressivo salary 
commencing at £1,150, Excellent experience and 
conditions which include oe weeks’ holiday and 
roe week. ~ Box ROS99 


AND TENTERDEN DISTRICT. -- 


Chartered accountants require senior assistant. 
Commencng palarg £1,000 to £1,300 according to 
Bo 


experience. - 1208 
= pe 
Sean youns naa accountans as personal 


5996. 
PAT ERK (male) r 
AO rd district. Sal not less than £1, 
pios, car allowance. Bxcoljent opportunity for ghi 
pI licant.-— Telephone SIL. 03 - 
Sa MI-SENIOR AUDIT ASSISTANT required by 
a! chartered accountants (EC2) to take charge 


number of smaller clients’ accounts and to 


holiday. pension 


~- Write 


H. ani 
ENIOR and SEMI SENIOR OTanKks required |. 


by London firm of chartered accountants. The 
ae nature of the practice gives thoac to 
t responsibility the opportunity to broa their 
profesional knowledge. In addition to a good salary, 
there is a a pe en scone an luncheon vouchers. — 


detalis of OPS and ane required. 


to Box Sait is 


. SENIOR . l 
‘AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
‘an extensive and varied audit practice has 
“some vacancies for senior audit aasiatants. It ix 
essential that applicants, who need not. 
. mecessarily be qualified, must have had od 
> professional or‘interhal audit experience. Good 
' progressive salaries a de Cee and there Is a 
pension scheme. — 


oy 





So AUDIT CLERK required by firm of 
accountants. situated in pleasant market town. 
Young qualified man preferred but finals candidate 
considered. Experience of taxation and incomplete 
records an advantage. — Apply to Dyke, Ruscoe & 
Hayes, 41 Mi1-Street, Ludlow, Shropshire 
BNIOR AUDIT CLERK reguired by firm of 
chartered accountants in North Hertfordshire. 
Experience in incomplete records ‘and taxation, 
salary about £1,100. House avatiable. — Apply 
saring a o and experiencé to Bor 841131: . 
OR AUD CLERK. required by Midlands 
chartered accountants, Good gary to oxperionced 
man. Pension scheme. — Box SA11§ 
ENTOR: CLERK required by chartered scot 
ants at Romford, Essox. Experience in incomplete 
records and taxation essential. Salary according to 
eae and ability but not less than £1,200 for right 
— Box SC1093. 


AGENIor CLERK’ required by: Cty C.As to bef 
Ey responsible to partners for R soup, of 
oliday Í 


medium-sized | 
tice. Commencing salary between £1,000 and |. 


medium-sized audits. Good salary etc. 
cas ements. honoured. ~ Box SC1214 

OR CLERK required in 
Seu 


-£1,300 per annum according to experience. 
veces holiday. Lumcheon vouchers arailable.. Work 


is varied and interesting and the post offers a good 7 


oprortant for a. conscientious applicant. Pro 
eventual partnership. ~ Apply R; E. Wagata 
Co, Chartered Accountants,. 3 Town 
Stevenage, Herts. . 










scalo. 


CHARTERED ACCOUNTANTS. 


paid, 
, givin 


: achomo, 


are. 


THE 
ACCOUNTANT 


SGAS in CEPET K request b middle-sized firm ‘of 
csi arca. Varied 
practics. Paea up to £2,00 p.a., Ste to age and 
experience, plus luncheon vouchers. Pension scheme. 
peered arrangements honoured. Apoly Box 857; 
Bets, B820 Ch ancery Lane, we 
SEN CLERK with sonnd professional 
experience nee to take charge of audits mainly 
in London by a firm of chartered accountants in 
Hoatborn. “galery. u to £1,500 p.a. exclusive of 
bonuses. Thr ee weely’ holiday, luncheon: vouchers. 
—'A leatlons in confidence to Box §C1031, 
ENIOR STAFF required by chartered account- 
ants in Holborn area. Interesting and varied work. 
Excellent prospects. Commencing salary depending 
on ¢xperience, but will be not less than £1,300 p.a. 
for newly-qualified mon. Salaries are reviewed 
amiually and bonuses are pes Holiday plans 
honoured. — Write with full particulars to Box 


FIED CHARTRBRED ACCOUNTANTS 
with medium-sized practice, require’ senlior assist- 
ant (qualified or unqualified). A good and 


pro- 
gressive salary will be pafd to the successful appli- ' 


cant. Five-day week. — Apply Box 8C1i120. 
OQOUTHAMPTON, ~ eed senior staff 


ulred, able to accept ongibility. -~ Full 
details of your caret piense; to Bo ox SE1167. 
OUTH COAS FRED ACCOUNT- 


ANTS havo A iair vacancies for reliable 
senior assistants who are looking for a permanent 

tion with good prospocts. Salary, range £1,000 — 

1,500 acco to experience. — Box C1168. 





ILVERSIDES, SLACK & BARNSLEY hare a 
vacancy for a senior assistant able to conduct 
correspondence and Interviews: to settle 
accounts and to deal with taxation and com- 
pany work arising. Excellent salary and 
pension schemo; five-clay week and holiday 
Arrangements honoured, ications in 
writing should be sent to naar edford Row, 
London WCL. 


. 





TAXATION ACCOUNTANT 


City chartered accountants have a vacancy for 
& young accountant for taxation work. 


- This appointment offers the opportunity to 
obtain ‘experience of most aspecta of taxation 
work and good prospects of advancement. 


The vacancy could be filled by an unquall- 
fied accountant with previous taxation 
experience, 


Starting salary between ee and £1,680 
per ann annum according to age and experience. 
weeks’ annual holiday and sade and 

Ife assurance scheme. 


Please write in confidences to Hox TAGSSS: 


“ 


PoE ASSISTANT. — A vacancy has arisen 

for an soxperienced taxation ant. Good 
knowledge of Schedule E would ensure a high 
salary and with interest In gy D, an exellent 
future. — Write to Newton & Co wes Temple Row, 
Birmingham ae 





‘AXATION ASSISTANT, ‘City, chartered 
accountants require an oxperienced, male or 
fornale tax assistant for personal and company 
taxation. Ernployment on a parttim 


would be considered. bereits not 
estential. Sal will ones 
ull d to Box TA8576, 


“and ability. — 





AXATION ASSISTANT, either sex, required to 
work In Interviewing actors, actresses, ctc,, and 
completing income tax returns, expense claims and 
other eatorma an for the Inland Revenue. In 
work and good conditions. Salary minimum £1, 
A. accorting to experience and qualifications. — 
x 
AXATION ASSISTANT. — Interesting and well- 
paid position offered by Clty chartered account- 
apih es specialized taxation department. ~ Bor 
TAN ASSISTANT required by firm of 
chartered accountants in Central London. Salary 
according to experienco, up to £1,506 p.a. — Box 


Toa ASSISTANT required by West End 
chartered accountants with a substantial and 
varied practico, The appointment in the first place 
ia in the al taxation department but encoura ge 
ment will be Yen to. persons wishing to wi 
th tax oxperience. A progressive salary will be 
-Holiday arrangements honoured. — Apply 
g brief personal detalls to Box TA1028: 





TAXATION’ 


CITY CHARTERED ACCOUNTANTS have 
vacancies in‘their personal tax department for 
senior and semi-senior with experi 
-ence of ee eae! taxation, including double 
taxation frust accounts and executo: 
work. = Bok legs? £I, ga to £1,750. Pension 


Hy 


aye” ` 
-a -a - PEA PEES EEE" 





TAON Co, 
London ECs’ have vacnacica 
department for young qualified accountants 
to specialize 
ius Y oek aeneon vouchers, Pension schemes 


-and to adyise.on the tax a 





AXATION ASISTANTI. — Deloitte, Plender 
128 Queen Victoria Street. 

in their taxation 

wishing 

in taxation. — Good starting zalary, five. 


holiday. 





TAXATION ASSISTANT 
£700--£900 p.a. 


city chartered accountants have vacancies in 
taxation department for unqualified male 
or female assistants able to deal Rp personal 
returns and correspondence. nasi 
tunitics for advancement and widening experi 

ence. Starting salary according to ability and 
experience, £700 to £900 or more for out- 
standing applicant. Flro-day week, three weeks’ 
annual ho y [unchoon- vouchers, pon- 
contributory pension scheme. 


Write with full particulars to Box TA8716. 





AXATION,. =F 


~ Boz TLiliz. 


TAXATION 


Spicer and Pegler requiro an additional 
manager for their taxation pes Se a capable 
of handling personal return work on his or her 
own initlative with direct responsibility to the 
partners. Applicants need not hold professional 
qualifications. 


Commencing salary will be commensurate 
with experience and there are excollent prospocts 
‘of further advancement.: There is a: non- 
contributory pension scheme, three weeks’ 
holiday and luncheon vouchery, 


Please write to the firm at 56/60 Sr Maps 
Axe, London EC3, gtving detatls of experience, 
age, etc. 





TAXATION ` 
".£2,000-£3,000 p.a. 


‘SENIOR TAXATION SPECIALIST in carly 

pected ly qualified accountant, re- 
sar by Clty chartered accountants. Must 
have wide knowledge of taxing’ statutes and 
caso law, and soyeral years’ practical experience 
in all aspects of company taxation. Applicant 
must also have ability to assist in tex planning 
of da odar 
problems. Starting salary .000~-£3,000 pa. 
according to age and experience. Non 5 
butory pension scheme, 


Write ‘with particulars and ciperiches to 
Box TS8714,, 


mw 





EER 
' £1,350-£2,000 p.a. ` 


or wishing to pe accountant, with experience 
ung to ecialize in taxation, required by 

I, vchurtered accountants. Startin 

ee ‘et 0-£2,000 according to a an 
experience. Excollent prospects,for advance- 
ment. Five-day week, three weeks’ annual 


-holiday. luncheon vouchers, aaae a 
‚pension chomo. 


Write with particulars and eoun to 


Box TL8715, 





QU SENIOR 7 MANAGING 
sired . of 


: ALIFIED 

CLERKS required by medinm- 
chartered accountants in East 

to the right men, pension scheme,: holiday exer 
ments honoured. — Send fall 

ine} oatng details of experience to date, ‘to Box 


personal . 





WEMBLEY 


Landau, Morley & Scott, Lex House, 370/386 
-High Road, Wembley, have vacancies at thetr 
now arane office’ for capablo: senior, sermi- 
senior and junior audit staff who desire to 
obtain a wide profesaional oes and avold 
time-wasting and costly maraon Progressive 
salaries paid, ive-day'week, sta Gantech faci 
ides. — -Apply to-Steff Partnern `- 


©. x 





Leading frm of West End 
chartered accountants requires qualified account- 
ants to specialize in taxation. lnteresting work 
| excellent and varied experienco. 


ving 


Cheshire. Top aa 
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SURREY chartered accountants require 

qualified assistant for progressive and expanding 

practice. Excelient allround experience Aiea Pd 

Pension scheme. Five-day week. Three weeks’ 

annual leave. Salary to commence £1,300 p.a, — 
Write, giving full particulars to. Box WS1215,. 


ns 

























WW EOINEY, SMITH & WHINNEY, 46 
} Frederick’s Place, Old J London RC2, 
hare vacancies for young qualified accountants 
wishing to broaden their experience in all 
branches of the profession. ~ Good starting 
sal and prospects with o rtunities to 
er abroad in due course, Pension scheme. 


” 


A leading company manufacturing consumer. 7 
durables in the West Midlands requires an experienced a 
‘qualified accountant. 


to 


YY OUN C.A. required for. medium-sized 
expanding practice, WC2. Good prospects of 
San a man with potential connection, — 

$ 


OUNG C.A. with a Hking for country tife 
wanted in frm of charter accountants in a 
owing cathedral city. Salary £1,200. ~ Box 


OUNG QUALIFIED ACCOUNTANT, cither In addition he will form part of a small team investigating varied projects throughout the company and: 
male or female, roguired immediately for 


rapidly expanding branch practice. Permanent and 

rogressive 2 on in pleasant country office, 

ence in drafting accounts, Including incom- 

plete record alone g pair o apd Ta on 
d ble. 


Please apply Thornton, Š or & oe ca ee 55 North i Street, 





He will be reeponsible to the Chief Accountant for the preparation of budgets and profit forecasts. 


he will report upon thelr financial implications. The post is a new one and an attractive salary welll 
- be paid. Working conditions and fringe bencfits are excellent. 








mo, xon. 
oe Applications with full details to Box AA8793. 
COMMERCIAL o 
GCOUNTANT. - A medium-sized market 


esearch company has a vacancy for a qualified 

(A.C.A. or A.C,.C.A accountant to take complete 
control of its accounts department taff of four). 
This position is one of Tespenetbility sultable for a 
young enthusiastic and could lead to the 
ampan secretarysh "Starting salary uF to £1,500 
oe write in confidence with full details of 
previous: experience to G. W. Roughton, Director, 
Advisory Services Ltd, 1 mores Yard, . 

Berkeley Londo on Wi. 


i ACCOUNTANT 


A recently qualified accountant, Finalist or an 
aad financial accounts manager, with a. 
thorough knowledge in the preparation of 
management and financial accounts and an 
abliity to.control a email staff is required by a 
leading salf<trive hire company. Age between 
23 and 40, . 
; Prasoid i are Beceseumnat as it is iage 
, that the successful applicant will progress to , 
group responsibility and cventually to a Board 
appointment. An attractive salory is offered 
¥ 


|: It is desirable that the accountant lives in 
the yidinity of Epsom. A drtying ae 
essentia “ge 


APPOINTMENTS 
REPLY SERVICE ` 








t 


: ‘Training for A.A.C.CA.? 


- NEW POSTS IN A MAJOR GROUP 


a um 


A Emault{-miilion British group ore more than twenty companies ‘has new posts for accountants ‘studying h 
for A.A.C.C.A, membership. Expansion over tho ‘past five years has trobied assets, and ‘this rate of 
~ growth Is continuing. There are posts in the Management ‘Accounting wing in London, under the 
Group Financial Controller, which deals with budgetary control, O, & M.. internal auditing, ‘and 
undertakes special projects. There are also posts in London Bristol, Maidenhead, dealing with the 
preparation of final accounts for companies in the Group. Promotion could tako placé within ttid 
accounting function, or to general management jn the future. amen coma Will be between £900 


Ei 


Write with full Getalls of education and 





* Carearvtot dato to: 7" yoana ‘snd £1,500. sure. 
The Secretary l E Sy a <<: : 
. H. F? Edwards (Self-drive) Ltd a ee bees eae 7 a 
28-38 Upper High Street Please write for further details quoting J.13. Your application will only be forwakdéd to’ dut client ™ 
og . > EPSOM, Surrey if -yowu authorize us to do so, after you have received further detalls of the ASL Job Description. 
. k ‘ ,. 3 , f 2 
MSL ADVERTISING. SERVICES LIMITED 
ACCOUNTANT COMPANY f mi 
a [CON ) = T | “17 Stratton Street, London wi 
eed ie mein aed fence ln dustry O ewe n TL Ma 


req medium-sized laxRor : 
group, a or pedis area. Post whi i require the - 
ability to take over management of accounting ' 
and wages staff, and after trial period the office 
of company secretary. Starting salary £1,250 
o £1, phe poem att to. ability and experience:;* a 
liday. Superannuation schomé. 
= Bok "ACESSR aa ` . ; 


+ x ae T 
- =.» s -o - ` ae | 


CCOUNTANT, qualified’ (chartered or certified}, | 
with at least two years’ Mah experience in 
eommerce, required as assistant to Chief Accountant 
of large organization of London ships’ stores mer- 
chants, with good prospects of advancement. 
Generous pension scheme in operation, threes weeks’ 





... CHEF ACCOUNTANT — ey 


rie DISTRIBUTION.. © es 

“A&A substantial’ gentral wholesale company requires a high level chief accountant. io be rectly ~ 

respons nsible to tha Managing Director for the complete eeecres ace and ror the Produ i, f 
interpretation ot management reports. 


Gandidates should be chartered accountants, agèd 30240, with good. commercial experience, 


i PN 





` 


z Commencing salary -will be from £2,500 according to ualifications, The scope is considerables 
by arra keta i pe aan ee eno bee ani. and includes a seat on tho after a probationary EK ie i aes p 
y Cison N ENN NE ARING required for head office The offices arg coloso to Baker Street. Tubo Station, o O ee aa 
acquire Pid Pe ehay ceric LA Applications stating a , experience and present salary anal bo seit fo Anian, fas Merah -7 
than E1100 per group. | aaa t a nes table, but not less & Associates, Oidbourne all, 43 Shoo Lance, London E ECA., * Ay nie 


than £1, 109. apply to Box 
“ROLLS 


i ee y a 


$ + 
- aa 
wats ober stax xia . Hed S ess 
+ 
Oe Pee : , 








ACCOUNTANT 
COVENTRY 


This vacancy js with the Bufiding Diviston of 
the Richard Costain Group. The post is 
directly responsible to the Rogional Accountant 
and will involro responsibility for the prepara- 
tion of management soccounting Information, 
financial accounting ‘and management of the 
aocounts staff in Coventry. 


Applicants should be between the age of 25 
and 30, baring taken the Fina! A.C.C.A. or 
A.C.W.A., but consideration will be given to 
applicants who are about to sit their finals. 


There are opportunities within the Group 
for further promotion, both in the U.K. and 
overseas. 


Please address applications to: 
The Personnel Officer (116T.A.) 


Richard Costain (Construction) Limited 
Holbrook Lane, Coventry 





ACCOUNTANT 


pod aired Tor Aah trada In IB Longon: to take 
reaponsibliity for gle Bair ear p of mouthly 


prcapects in 1 b fi co 
a large grou youn f 

Faitial salary envisaged, £1,5 p.a., but in 

accordance with age and o co. 


Fall particulars to Box AR8765, 


of age, 
pon y in strict confidence to the 
anaging Director, Box AR8695. 





ACCOUNTANT 


mpany requires yong man (preferably 
ere) to assume ity for the future 
planning and {instal n of mechanized rys- 
tems. ctieal experience in punched-card 
and keyboard accounting mimebiies ‘li is ennai 
and computer experience would be 
ago. 


The company is rapidly cxpanding ari 
opportunities for advancement are outstanding. 
An attractive salary will be van with hemlet 

rie. aeea ane ti vaitfications, 

ata age, ucation, 
Sevesinice and and present salary to gua AU8864. 





COCR ANT: who need not necessarily bo 


capable man who must bare 1 me yen e acoogni 
ancy experienco e 

oharacter but wis ae mot hare essfonal 
qualifications. Salary in range of £1,250-—€1,560 p.s, 
~ Please write to Box ABS675. 


THE 
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ASSISTANT TO CHIEF ACCOUNTANT 
SOUTH-EAST ESSEX 


Qualified accountant un to the age of 35 required by the makers of Dagenite batterics. Tho post 
offers an opportunity for acquiring experience in an industrial concern employing 1,500 poople and 
using budgetary control and standard costing procedures, with clectronic data processing. ~ Apply 
giving detalls of qualifications, age and experience to the: 


Personnel Manager 
Electric Power Storage Limited 


Dagenham Dock, Essex 


Butterley Bi 


THE BUTTERLEY COMPANY LIMITED 
are seeking a qualified accountant with future top executive potential. 


foltally he will be required to implement now recommendations on management accounting procedures 
in the engincering division and undertake such group duties as may bo delegated to him. future 
progress, which offers attractive peospects, will depend on merit. 
refeeably be in the 28-345 ago group and should hayo had experience in financia 
nccounting pee gh hot budgetary control; somo iai costings in a heavy engineering industry wo 
an ania ge. 


ae cremed in discussing this new appolatmeat further aro Se tn iho frir inatance to Sead 
detalls soaeines ong, and caroer. ogether with an indication present 
salary (all of which will be treated in strict confidence), to 


Financial Director 
The Butterley Company Limited 
Butterley Hall, Ripley, Derby 





+ 
t 
» 
+ 








COST ACCOUNTANT oe Fe = LONDON SE. 


We are looking for a young, brighter-than-average accountant. Ho can sop 
into an Interesting role at the very start of an important series of moves aimed 
at improving management control. 

Wo are long-established engineera with a fine reputation and with interests in 
soveral different folda of activity. 

Manufacturing units sro served by a central accounting function of which the 
successful applicant would be a part. 


DUTIES: To provide a Llaisan service between the central accounting function and a 
` production company on the seme site. 


QUALIFICATION ACA., A.C.CA. or A.C.W.A. with somo industrial experience in 
AND EXPERIENCE: companica using the latest accounting techniques. Acquaintance with a com- 
puter would be useful bot ts mot cesential. Most Important is the quality of 
being able to communicato with management at all Levels. 
AGE: ‘Trentyfour plus. 
SALARY: In the region of £1.500 D.n. but more H lusified by experience. 


APPLICATION TO: Box CA8798, 


Se Pea, — 
a 
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RA ERNE EP le SIII nea 
fad DISCOUNT BANK (OVERSEAS) LIMITED 


Incorporated in Switzerland 
Head Office: 38 rue de la Synagogue, Geneva 
London Branch: Ralli House, 30 St. Paul’s Churchyard, London, E.C.4. 
Other Branches:- Geneva, Zürich, Lugano (Switzerland), Montevideo (Uruguay) 
Total assets excéed Sw. Fr, 500,000,000 





Associated Bank: 
Head Office: 27/29 Yehuda Halevi Street, Tel Aviv PN 
102 Branches throughout Israel. Total assets exceed I£ 1,150 million l è 
New York Branch :.511 Fifth Avenue (43rd Street) | G1 
Affiliated Banks, Finance Houses and Representative Offices e 
in the main financial centres of the. world. i 4¢ 
Complete range of Domestic and International Banking Services. x nS 
ee ORS BEN OS CONS IAY SAD AY! A 
EI RI OII EIN, RI NE 


~ MARTINS THE CLEANERS 
ASSISTANT CHIEF ACCOUNTANT 


Martins is one of the largest dry cleaning companies in England, employing 2,200 people in 350 
shops in the North and Midlands, including approximately seven hundred employees at.the head — 
office and factory at Apperley Bridge, near Bradford. 


We require a qualified accountant (A.C.W.A. or A.C.A.), aged 25 upwards, to assist the Chief 

Accountant in improving and extending management accounting techniques, and to take charge 

= of the Accounts and Wages Sections. Standard costing -will shortly be introduced, and a 
computer is available within the Group. 


Proven ability in an industrial or commercial undertaking is essential, and the successful 
Candidate will be expected to take an interest in all aspects of the Company’s operations, as well 
as in the normal accounting function. 


Commencing salary will be in the region of £1,100-£1,200 p.a. dependent upon qualifications 

- and experience. The Company operates a progressive personnel policy, and there is a contributory 

pensions scheme, life assurance and free Beeeent cover. Assistance will be given with expenses 
incurred in removal. 


Please write for Application Form to Mr E. D. Green, Chief Personnel Executive, Martins the 
Cleaners, Apperley Bridge, Bradford, Yorkshire. 
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Are there any other advantages? 


‘But the toughest figuring 


E 





If you had fingertip 
computing you’d be 
a Burroughs C1000 
calculator! 


And.,.? 

You'd have Instantaneous addition and subtraction, 
with fast multiplication and division. Your ‘instant 
result’ key action would be backed by special features 
giving higher productivity. TE 


: Example, please! 
Take multiplying. A ‘memory’ dial 







eliminates the need to write down 
intermediate results. 


Too many to mention here! 


jobs arein.good hands 
with Burroughs 
calculators, 


4 


B Burroughs Britain 


mean business 


FROM ADDING MACHINES TO COMPUTERS 
Burroughs Machines Limited, 356-366 Oxford St, London, W.1 
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mas Busy man, the boss. Expects a lot from his staff 
wai — naturally. And they must be capable of giving 


: right people. There are several means of doing it. 
One of those means has taken an important place 
alongside the welfare schames modern workers 
expect. LUNCHEON VOUCHERS —an Inexpen- 
sive and simple Investment that provides the 
added incentive people look for In a Job. A 
welfare scheme already adopted by over 15,000 
U.K. companles, large and smali allke. Worth . 
thinking about? Now Is the time. 


Undoubtedly, your secretary would ap- 

prectade Luncheon Vouchers, In which 

case, she'll wililngly eead fer this new 

brochure, Luncheon Forckers and Peopia.' 
. People ilke har. 





LUNCHEON VOUCHERS LTD., 22 Golden Square, London, W:1. Tel: REG 5711 & 0693 


HENRY BUTCHER & CO 
Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


a a teh a Aa lea taal 
claim for loss by fire, 


A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding 
liability i in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 


as a whole (complete with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the valde of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 


73 CHANCERY LANE, LONDON WC2 `. 
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The Economy’s Two Worlds 


A PERTURBING feature of recent financial developments 


VOL. CLII. NO. 4718 


in the domestic economy has been its apparent.division into 

two worlds. While the private sector is being increasingly 
subjected to restraint, almost the reverse seems to be true of the 
public sector. It seems to have been overlooked that Government 
revenue has risen to some £8,500 million, to which must be 
added nearly another £2,500 million in respect of local authority 
expenditure. An interesting commentary on one aspect of the 
situation is provided by some statistics recently compiled: by The 
Institute of Municipal Treasurers and Accountants relating to 
the lending activities of local authorities. 

A sample survey reveals that only a small number of authorities 
have actually suspended advances for home loans, although some 
have taken steps to restrict either the amount of individual ad- 
vances or their number. The I.M.T.A. comments that there has 
been “a marked upsurge of applications for loans in the past few 
months’. There seems to have been a corresponding increase in 
the number of loans granted and an even more marked increase in 
the total advances approved. The I.M.T.A. report adds that 
higher interest rates appear so far to have had only ‘an insignificant 
effect on capital expenditure’. 

Similarly, it appears that few authorities have reported that any 
capital schemes have been deferred. While it is no doubt true that 
‘most authorities regard their current capital programmes as 
necessary commitments which cannot be deferred on the grounds 
of current high interest’, many borrowers in the private sector 
could no doubt make the same:claim. In their case, however, the 
Bank of England is obviously determined that the commercial 
banks shall impose restraints. © 

The persistent inflationary tendencies evident throughout the 
economy, which the Government is now seeking to restrain, can 
just as effectively be eliminated by restraint within the public sector 
as in the private-sector. Yet, while the Budget sought to restrain 
private spending, it did not apparently seem inconsistent to the 
CHANCELLOR that ‘below-the-line’ borrowing this year should be 
increased by another {350 million. 

Likewise, just as Mr Brown appears to believe that all price 
increases in the nationalized industries are fully justified, while 
those elsewhere in the private sector are less justifiable, so it would 
seem that Mr CALLAGHAN is of the opinion that every £ 
spent in the public sector yields a higher return than that in the 
private sector. It would be interesting to learn upon wees evidence 
such beliefs are based. 


674 


CORPORATION TAX 


THE 
ACCOUNTANT 





May 22nd, 1965 


Computing Profits — II 


HE prohibition which clause 49 (5) (b) of 

the Finance Bill imposes on the deduction 

of ‘interest’ in computing income for 
corporation tax purposes is subject to an exception 
in favour of yearly interest paid on an advance by 
a bona fide bank in the United Kingdom. This is 
one of the provisions of clause 50 (3) which goes 
on, perhaps unnecessarily, to prohibit the deduc- 
tion of interest which section 138 of the Income 
Tax Act, 1952, allows in Cases I and II computa- 
tions, Le. where the interest is paid overseas to a 
non-resident. 

Having imported income tax rules into the 
computation of ‘income’ for corporation tax 
purposes, clause 49 goes on to provide expressly 
for carrying into the computation the provisions 
of the Income Tax Acts, conferring exemptions. 
Those Acts direct that in certain specified circum- 
stances a person is to be charged to income tax 
on a particular amount even though it is not 
income in the ordinary sense. 

- Clause 49 (6) also makes it clear that these pro- 
visions are to apply to computations of income for 
corporation tax purposes. Clause 49 (6) is to apply, 
however, only ‘so far as is consistent with’ Part IV 
of the Bill. The precise scope of clause 49 (6) can 
therefore be ascertained only by close study of the 
other forty-one clauses of Part IV, not to mention 
Schedules 13 to 18 inclusive. 

Before proceeding to clause 50, it is convenient 
to mention that some further elaboration is made 
later in the Bill to the general requirement that 
income tax law is to apply to the computation of 
income for corporation tax purposes. Clause 
59 (4) provides inter alia that Part I of Schedule 
14 to the Bill is to have effect for the purpose of 
applying the Income Tax Acts to corporation tax 
or for adapting those Acts to that tax. This is 
‘without prejudice to the general application to 
corporation tax of the Income Tax Acts relating 
to the computation of income’. Paragraph 1 of 
Schedule 14 provides somewhat unnecessarily 
that in section 125 (2) of the Income Tax Act, 
1952 (which provides for the giving of notice of 
election to be charged on computed profits from 
woodlands), references to the year of assessment 


are to be read as references to the accounting 
period. Thus the election has to be made within 
two years after the first accounting period to which 
it relates. There are provisions elsewhere in the 
Bill for preserving the effect of elections already 
made for income tax. Paragraph 1 does emphasize 
that a company occupying woodlands can still 
get away with tax on an arbitrary annual value. 

The second paragraph of Schedule 14 is also 
of questionable necessity. It says that section 202 
of the Income Tax Act, 1952, shall have effect 
for the purposes of corporation tax. This section 
provides that the issue of funding bonds for the 
payment of interest (and not the redemption of the 
bonds) is to be treated for tax purposes as the 
payment of the interest. 

Paragraph. 3 of Schedule 14 extends the scope, 
for corporation tax purposes, of section 203 of the 
Income Tax Act, 1952. This section is an attack 
on bond-washing, where the taxpayer sells 
securities cum-dividend and buys them back ex- 
dividend. It is aimed mainly at surtax avoidance, 
but it provides that where the interest may be 
payable without deduction of standard rate tax, 
the bond washer may be charged to tax at the 
standard rate, under Case VI of Schedule D. 
Paragraph 3 of Schedule 14 directs that this Case 
VI liability is to apply whether or not the securities 
are of such a character that the interest may be. 
paid without deduction. Paragraph 3 makes a 
similar modification to section 416 (3) of the 
Income Tax Act, 1952, which deals with another 
method of bond-washing, namely, the sale of the 
right to interest. The remainder of Part I of 
Schedule 14 deals with more specialized matters.. 

We return now to clause 50, the rubric of which 
says ‘Miscellaneous special rules for computation 
of income’. Sub-clause (1) says that for the 
purposes of corporation tax, income tax law as 
applied by clause 49 is to have effect subject to 
sub-clauses (2) to (8) of clause 50. The first of these 
is concerned with the computation of income from 
trades carried on by the company. What is a 
‘trade’? Clause 83 (2) (¢) provides that ‘trade’ 
includes ‘vocation’, and ‘includes also an office or 
employment or the: occupation of woodlands in 


n 
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‘any context in which the expression is applied to 
‘that in the Income Tax Acts’. This definition, or 
‘rather extension, applies ‘ except in so far as the 
context otherwise requires’. The word ‘trade’ also 
Ihas an extended definition in section 526 (1) of the 
Income Tax Act, 1952, where it includes ‘every 
trade, ee eae adventure or concern in the 
‘nature of trade’, ‘except so far as is otherwise pro- 
‘vided or the contest otherwise requires’, Added 
' to this clause 83 (3) of the Finance Bill which says: 
| ‘Except as otherwise. provided by this Part of 
this Act and except in so far as the context other- 
wise requires, expressions used in the Income Tax 
Acts have the same meaning in this Part of this 
Act; but no provision of this Part of this Act as to 
the interpretation of any expression, other than a 
provision expressed to extend to the use of that 
expression in the Income ‘Tax Acts, shall be taken 


me we ik 


to affect its meaning in those Acts as Bay apply. 


for the purposes of corporation tax.’ 


The cumulative effect of these provisions is to 
' leave the reader in a state of confusion. Surely 
there is a better way of drafting whatever it is the 
_ draftsman is trying to achieve. 
. Having tried to see what ‘trade’ means in clause 
50 (2), we may now examine what this sub-clause 
| says. The sub-clause proceeds on the footing that 
' a trade is a separately viable entity, distinct from 
'the persons carrying it on. It provides (a) for a 
| notional commencement of the trade as a new 
‘trade, and (b) a notional permanent discontin- 
| uance, where 
| (a) a company 
(i) begins to carry on the trade; or 
(ii) comes within the charge to corporation 
tax while carrying on the trade; 
(b) a company 
(i) ceases to carry on a trade; or 
(ii) ceases to be within the charge to corpor- 
ation tax while carrying on the trade. 
In so far as (ii) is concerned, the rule is quite 
_ different from the income tax rule. In so far as (1) 
| is concerned, this is the normal rule for income 
_ tax but there are of course. exceptions. The prac- 
tical consequences of this notional cessation are 
usually adverse to the taxpayer. Often an expense 
is disallowed because it relates to something 
_ happening in a previous ownership, as where 
| property is acquired i in a dilapidated state and the 
' cost of repairing it is disallowed. Also the notional 
_ discontinuance usually puts an end to the carry- 
i forward of losses and capital allowances. 
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Clause 50 (2) has to be read in the light (if one 
may so call it) of the proviso, which reads: 

‘Provided that where any provision of the 
Income Tax Acts is applied for corporation tax by 
this Part of this Act, this subsection shall not have 
effect for any purpose of that provision if under 
‘any enactment other than section 19 of the Finance 
Act, 1953, a trade is not to be treated by virtue 
of that section as permanently discontinued for the 


corresponding income tax purpose.’ 

Section 19 of the Finance Act, 1953, provides a 
code dealing with changes in the persons carrying 
on a trade, profession or vocation in the income 
tax sense. Broadly speaking, this always causes a 
notional permanent discontinuance for tax pur- 
poses, except where there is a partnership, at least 
one partner stays on,.and an election for the 
continuing basis is duly made. Superimposed on 
this code is section 17 of the Finance Act, 1954, 
which imposes continuance where a trade carried 
on by a company technically changes hands but 
is substantially owned by the same persons as 
before. It is to be borne in mind that clause 57 
of the Bill contains provisions corresponding to 
section 17. This is a topic best dealt with by itself. 

Clause 50 (3) which permits the deduction of 
certain bank loan interest has already been 
mentioned above. Besides modifying clause 
49 (5) (b), it is expressed to modify (in favour of a 
‘trade’) section 137 (2) of the Income Tax Act, 
1952, which prohibits the deduction of annual 
interest ‘payable out of the profits or gains’. 
However, if the interest is truly an expense of. 
running the trade, it cannot at the same time be 
paid out of the profits of that trade. 

Clause 50 (4) deals with companies which have ` 
income from letting the right to work minerals in 
the United Kingdom. It permits the deduction 
of sums disbursed by the company 

‘wholly, exclusively and necessarily as expenses 

of management or supervision of those minerals 

in that (accounting) period’. 
This provision corresponds to section 181 of the 
Income Tax Act, 1952, which provides for relief 
by way of repayment in respect of such expenses. 
A proviso to section 181 (1) restricts the relief. 
where the expenses have been allowed in com- 
puting income. A proviso to clause 50 (4) directs 
that any enactments restricting relief under section 
181 is to apply in like manner to Hig deductions 
under clausé 5o (4). 
(To be continued.) 
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How to get the Method Accepted 
by G, H. BAKER, A.CLS. 


In order that discounted cash flow exercises can be readily accepted and appreciated by 

business men in general, accountants — whilst continuing expert study and discussion 

amongst themselves — will need to promote an uncomplicated standardized version as ~ 
a means of demonstrating its basic simplicity and merit. 


f T would appear that those most in favour of 
discounted cash flow (D.C.F.) are likely to 
strangle it by sheer over-enthusiasm which 

leads them to wrangle on infinite detail and 
academic theories. Some recent publications in 
Britain may be useful to the specialist exponent 
but they do not help the ordinary business man, 
technicians or even top executives. These are the 
people who make the investment decisions, who 
should be won over to accept D.C.F. as a useful 
decision-making aid. Yet too little effort is made 
to present the case to them. They are busy men in 
their own fields, needing an understanding. of 
the basic principles only, stated simply and clearly 


for easy acceptance by any practical-minded 


person who has not been put off by too much 
academic detail. Every effort should be made to 
simplify and sharpen the conception, 


The Title 
As ‘a preliminary simplification i in explaining the 


technique, the title ‘Discounted Cash Flow” 


should be converted to ‘Cash Movements — Dis- 
counted’. The expression ‘cash movements” is 
preferable because ‘cash flow’ is. used in the 
financial world to mean nét profits plus deprecia- 
tion, whereas it is used here to cover all conse- 
quential payments and receipts; this is important 
because in D.C.F. exercises on comparative costs, 
profits and depreciation.are not involved. “Dis- 
counted’ should come last to emphasize that dis- 
counting is a separate final step used as a refine- 
ment of the cash movement figures after these 
have been established, 


- Two Main Uses of D. CF, 


Anotlier simplification which will facilitate accept- 
arice is to draw a clear distinction between the two 
main uses of D.C.F.: 
(a) Cost comparison exercises. — -To compare the 
‘costs of two alternatives, e.g. to lease or buy 
a motor van, or to compare coal-fired boilers 
with oil-fired boilers. 


8) Profitability « exercises. ~ To measure - the 
profitability of a- single project. 

Let us concentrate on cost comparisons for 
our first presentation of the simple facts. To ‘sell’ 
D.C.F. for use in such exercises we have merely 
to state: 

_ (1) that conventional accounting practice does 
not give the true picture because it is 
limited to one sample year only, when 
actually there is no single year which is 
fully representative or normal because there 
will be heavy capital outlay in the earlier 
years, and because factors such as tax 
allowances are unevenly spread; 

(2) that D.C.F. is most comprehensive, em- 
bracing all cash movements over the full 
life of the project to the final close-down; 

(3) that discounting is the subsequent refine- 
ment of the cash figures to allow for the 

_ effect which time has on the cost of raising 

` the cash. Thus in a ten-year period,.cash 
raised in the seventh year will cost less in 
interest (four years) than cash raised in the 
first year (ten years’ interest). 


Cost Comparison Exercises 
These three statements can be amplified in case 
any of the points are not readily acceptable: 


(1) The conventional method arises from the 
discipline legally imposed on -companies 
and their accountants to produce annual 
accounts by artificially forcing an extended 

. sequence of events to fit into a twelve- 
month period. But that is no reason why 
the one-year period should be adopted. for 
measuring a ten-year project. Those who 

. are not prepared to take a hard look at the 
future should not be entrusted with invest- 
ment decision making. There are people 
who tend to see only what they wish to see, 
and it is.a virtue of D.C.F. that they are 
forced to take a view of the future prospects 
and also of the residual value of the assets 
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at the end of the project life. It is only 
D.C.F. which can reflect in the answer 
such ‘once only’ occurrences as pre-pro- 
duction expenses in year 1; investment and 
initial tax allowances affecting year 2; resi- 
dual value of capital assets in the final year. 

(2) D.C.F. is more realistic by the use of cash 
movements instead of ‘conventional esti- 
mates’ because it simplifies the problem of 
what to include and when. All cash move- 
ments which arise as a consequence of the 
project are included and introduced into 
the exercise in the year when payment will 
take place. Each year’s cash total is shown 
separately so that discounting can be 
applied on a yearly basis. 

(3) When dealing with the discounting refine- 
ments, it should be remembered that for the 
moment attention is being concentrated on 
cost comparison exercises and the net cash 
movements column on each of the projects 
will contain outgoings. These, when totalled, 
are compared as an alternative means of 
reaching a given objective. A total of the 
year-by-year cash movement figures is 
already an improvement on the conventional 
twelve months’ basis. But total them again 
after they have been discounted at a ‘cost of 
capital’ rate of, say, 7 per cent and it may be 
found that the picture has ere as in 
the following example: 


Net Cash Movements. 


See ; 
ACCOUNTANT 


Years ta A Project B 
£ 

| 3,000 500 

2 2,700 1,700 

3 1,600 2,800 

4 400 2,000 

Total costs £7,700 £8,000 








After discounting, Project B becomes the 
cheaper because the largest sums do not have to be 
paid until the later years and this is a relief to 
funding costs (interest charges etc.) which is the 
factor not taken into the calculations until the 
discounting process is applied to the figures. 
Otherwise the year-by-year cash figures are not 
all of the same tenor. 


Profitability Measurements 
Let us now switch to the kind of exercise which 
measures the worthwhileness of a single project, 
for which purpose the conventional yardstick is 
‘per cent return on additional capital employed’. 
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D.C.F. does not change the yardstick but merely 
calculates it more accurately. As in the com- 
parative cost exercise, the year-by-year cash move- 
ments arising out of the project from commence- 
ment to close-down are set out but this time there 
is an extra column for the year-by-year profits. 
“This income column will contain ‘profits plus 
depreciation’ which will then be merged with the 
outgoings to form the net cash movements 
column. If profits are sufficient to cover the 
outgoings, this column will be showing a surplus 
and we then proceed to discount. Successive 
years into the future are more heavily discounted, 
because as the project period runs out they have 
less effect on the evaluation result. Since the 
later years are the ‘income years’ when the new 
plant is earning, the surplus previously shown in 
the net cash movements column is diminished. 
Suppose we discount at a cost of capital rate of 
7 per cent and the surplus, although diminished, 
is not wiped out, then we know that the project 
earnings have more than covered the cost of 
raising the money to pay for the investment. If 
the discount rate is raised further until the surplus 
just disappears, then that rate is the per cent 
return on additional capital employed. This is the 
measure of the earnings — that they are sufficient to 
pay back the borrowed capital plus interest at the 
rate arrived at by this D.C.F. solution. In other 
words, the project is so good it could stand this 
higher rate and still break even, as is demonstrated 








Discounting Discounted 
Factors at Project A Project B 
7 per cent £ £ 

93 2,790 465 
87 2,349 1,479 
‘83 1,312 2,296 
76 . 304 2,280 
£6,755 £6,520 


in the example which concludes this article. 
To reiterate, the simple D.C.F. rules are: 

(1) Take the full life of the project and not a 

twelve-month sample. 

(2) Use cash movements year by year. 

(3) (a) In cost comparisons discount each 
year’s total at cost of capital rate, and 
then total. 

(b) For profitability measurement find the 
discount rate which will reduce the earn- 
ings surplus to zero. . 


Investment Decisions 
Management will realize that the D.C.F. exercise 
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does not make the decision for them. They still clearly stated on every D.C.F. statement present- 
have to apply judgement, assess the risk element, ed to them. Although it may be found necessary 
and include non-financial factors. They must also to include some broad assumptions, management 
consider the basic assumptions upon which the can be confident that by using D.C.F., all the 
calculations have been made and which should be facts stated are accurately interpreted. 


Example of Profitability Measurement 


CASH MOVEMENTS £(000s) 
New New Tax relief at Working Profit/ Tax charges Net cash 
Year Buildings plant 40 per cent capital loss on profits movements 
É £ £ £ £ l £ 
0 120 150 i 270 
l. 100 400 ' 250 30 780 
Zz: > 63 250 100 12 75 
3. 107 200 40 267 
4. Š 24 200 80 144 
5 . 22 200 80 142 
6. i9 200 80 139 
7 R 16 200 80 136 
8. os l4 200 80 134 
9. 13 - 200 -80 133 
10 .. = l . y 200 . 80 132 
lt .. as *200 10 *500 80 630 
“2: vs is 6 ; _ 6 
0 £550 £306 — £1,670 £668 £738 
*(residual values) "a ee a aad ieee spanned Pre 
Net cash DISCOUNTING 
Year ) movements 7 per cent Result 8 per cent Result 
; as aboye ` factors factors. 
0 270 1-0000 270 1-0000 270 
i 780 -9346 729 - 9259 722 
2 75 66 ‘8573 64 
3 267 8163 218 1938 212 
4 144 7629 110 -7350 106 
5 142 7130 ; iol 6806 97 
6 139. $663 93 6302 88 
7 136 6227 85 5835 80 
8 134 5820 78 -5403 73 
9 133 5439 72 +5002 67 
10 132 : 67 4632 6! 
il ` 630 4751 299 4289 270 
12 6 4440 3 3971 2 
738 6l Zero 
PROOF- BORROWING PLUS INTEREST AT 8 per cent LESS INCOME 
Balance . Add - Net cash Balance 
Year brought 8 per cent Total movements corried 
down interest as above down 
0 ‘ 270 270 
l 270 21 291 780 1,071 
2 1,071 85 1,156 75 - 1,231 
3 1,231 98 1,329 267 1,062 
4 1,062 85 1,147 144 1,003 
5 1,003 80 1,083 142 941 
6 ba 941 75 1,016 139 877 
7 877 70 947 136 gii 
8 ae Sil. 65 876 134 742 
9 $ 742 59 801 133 668 
10 og 668 53 -nl 132 589 
lI è ais 589 47 636 630 6 
I2 ies 6 = 6: 6 Zero 
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Tax Topics 


CAPITAL INFLOW 


ECENT Budget measures aimed at restricting 

the outflow of investment capital from the 
United Kingdom are similar in intention to the 
American Interest Equalization Tax. The German 
Government has recently been compelled to take 
action for precisely the reverse reasons to those 
underlying the British and American taxes. In 
Germany an influx of capital attracted by the com- 
paratively high interest rates bas been generating 
inflationary pressure, and the German Parliament 
has now passed a Bill for a withholding tax on bond 
interest paid to non-residents. An article in European 
Taxation (March 1965) comments that the German 
measure has the advantage that it does not affect 
bona fide. investors resident in tax treaty countries 
whereas the British and American measures, being 
less flexible, may create problems. The journal 
points out that ‘tax complications on an international 


' level should not be increased if at all avoidable’. 


This is certainly true. Unfortunately where national 
interests conflict with international interests it is the 
latter which suffer. 


* . * * .*® . 


FISCAL EFFECTS 


EADERS will recall that one of the disadvantages 
f the profits tax was the encouragement it 
gave to firms to finance any extension in activities 
by means of loan capital, and at the same time dis- 
criminated unfairly against those companies which 
_ had raised a significant proportion of their capital 
in preference shares, The proposed corporation tax 
_ seems likely to have somewhat similar effects, and the 
City Editor of The Times goes so far as to suggest that 
in course .of time the balance of the whole capital 
' structure of private industry could be altered. This 
is because the new corporation tax will be levied on 
net earnings after loan charges. Likewise preference 
dividends will have to be paid out of net profits. 
` The major difference between the corporation tax 
‘and the profits tax lies in the rate. The dis- 
crimination against share capital is now much more 
marked. 
Whether investors will be as interested in loan as 
in equity capital is another matter. Inflation conscious 
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investors may well be prepared to forgo income in 
order to protect their capital in the long run, even 
gains tax. 
At the time of writing, however, only one thing is 
certain. The investing public must learn to live with 
the corporation tax, just as it had to adjust itself to 
the old profits tax. 


TAX RELIEF FOR ART 


EADERS will be familiar from Press reports of 
the remarkable prices paid for works of art at 
recent auctions. American business tycoons have 
been pre-eminent in this respect and, while some of 
the prices no doubt comes from their capital, readers 
may be aware that the United States tax laws enable 
a certain proportion of a personal annual income to 
be used to make gifts of works of art to museums 
and galleries. | 
In Britain the nearest comparable relief is provided 
under estate duty law whereby, if a major work of 
art is the subject of a bequest by a testator, then its 
value is not aggregated with the rest of his estate 
for duty purposes. The report of the National 
Gallery to December 1964 notes the rising cost of 
acquiring new works and asks whether the tax 
system in Britain should continue ‘to let culture 
starve in order that we may keep our tax system 
perfectly consistent’. 


MARRIED WOMEN 


HE need_to attract married women back to the 
teaching profession has revived the question 
of tax relief for the working wife. Despite numerous 
complaints the fact of the matter is, as every 
practitioner knows, that the; married woman who is 
gainfully occupied is especially favourably treated 


under the income tax rules, bearing in mind that the 


principle of aggregation is ignored. It is noteworthy 
that in a recent Parliamentary question Mr 


-MacDermot stated that the cost to the Exchequer 


of allowing married women to earn up to {£520 per 
annum free of tax would be about £go million. On 
the further point as to the cost of confining such 
relief only to married women teachers, Mr MacDermot 
made the obvious point that such a concession could 
hardly be confined to that particular profession. 

The Minister might also have added the point that 
there will be many taxpayers who feel that since the 
cost of women teachers’ education has, in the vast 
majority of cases, been financed at the taxpayer’s 
expense, further fiscal inducements are, to say the 
least, inappropriate. 
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CAPITAL GAINS 
fbi proposed treatment of capital gains realized 
by companies in the United Kingdom in Mr 
Callaghan’s proposals may be contrasted with the new 
proposals in France. In future, short-term gains which 
arise where an asset is sold within two years of its 
acquisition are to be taxed at the ordinary rate of 
corporate tax (50 per cent), but payment of this tax 
may be spread over a p2riod of five years. Long-term 
gains are those realized upon the sale of assets held 
for more than two years and these are subject only 
to a Io per cent rate. Even in the U.S.A. companies 
are only charged at the flat rate of 25 per cent. 

While the 30 per cent rate on long-term gains for 
personal taxpayers proposed by Mr Callaghan is 
above the U.S.A. rate, what does not appear to have 
been fully appreciated is that this proposed flat rate 
is regressive. In other words, the same rate applies to 
the middle income groups as to the higher surtax 
payers. This contrasts unfavourably with the United 
States tax, whereby long-term gains are charged at 
half the taxpayer’s marginal rate. Thus the effective 
top rate, i.e. 25 per cent, equal to half the maximum 
of 50 per cent, does not apply until the taxpayer is 
well up the immediate scale. But the biggest effective 
concession under United States law is that appreciated 
assets pass on death without being chargeable to 
tax. This is of especial significance to members of 
closely-held corporations on the death of a shareholder. 


* + * + 


SURTAX COMPLICATIONS 


HE introduction of the corporation tax, since 
it provides an inducement to retain rather than 
distribute profits, will need to be accompanied, as 
the Chancellor has pointed out, by measures to limit 
potential avoidance: This is especially true of the 


private or surtax company, to which section 254- 


of the Income Tax Act, 1952, applies. 

While the boards of public companies will tend 
on the whole to try and maintain the distributions to 
their shareholders, and for this reason will find their 
task complicated by the corporation tax, private 
companies are in the converse position. In other 
words, it is difficult to see how ind can speak 
with a single unified voice on the type of: corporation 
tax it would like to see. As far as Mr Callaghan’s 
proposals go, it seems fairly evident that private 
companies should be much happier about the 
prospects than public companies, always assuming 
that any new avoidance legislation is no more 
difficult to live with than the existing powers of 
direction possessed by the Special Commissioners. 


+ e & * 


TAX RELIEF FOR HOUSING | 

To rapid increase in the cost of houses is making 
it increasingly difficult for the lower income 

groups to become owner-occupiers. One of the major 
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concessions given the average and, more especially, 
the well-to-do house purchaser is the tax relief granted 
in respect of annual interest charges on borrowed 
money. Given the progressiveness of the income tax 
and surtax structure, the wealthier the taxpayer, the 
larger is the relief obtained from this concession. In 
an article in the District Bank Review for December, 


Professor A. J. Merritt and Mr Alan Sykes put 


forward proposals for equalizing these benefits 
regardless of the income of the house purchaser- 
cum-owner-occupier. 

They assume that the tax allowance on interest is 
justified as an outright subsidy to owner-occupiers 
and, on this basis, it is in evident need of reform. 
They suggest that any borrower, regardless of his 
present rate of tax, should have the option to with- 
hold and retain tax in respect of annual payments 
arising from the purchase of an owner-occupied 
house at standard rate of income tax. Furthermore, 
they propose that interest on house mortgages 
should not result in any loss on earned income relief. 
At the present time, where all income is earned the 
relief is thereby reduced, whereas with a surtax 
payer or person with unearned income equal to the 
annual interest charged, the relief is given at a higher 
rate. : 

The main advantages of this particular proposal 
are that it is certain and independent of the borrower’s 
income, which among the lower income groups may 
vary owing to sickness or unemployment, and that 
the concession is effectively concentrated almost 
entirely on those who need it most. It would also cost 
relatively little to the Government; the authors 
estimate a cost of about {21 million. The attractions 
of this practicable proposal for the people concerned 
must, however, be set against the probable effect on 
house prices of the upsurge in demand which such 
a concession could generate. 


* + * cd 


SOME INDUCEMENT 


EADERS will be familiar with the variety of 

fiscal inducements which are offered by overseas 
countries to encourage the location of new industries. 
So-called pioneer industries relief is a feature of the 
tax systems of numerous emergent economies. The 
Canadian Tax Journal reports an interesting contrast 
with the type of advertisement so often seen in the 
national Press, which appeared in a Canadian news- 
paper. The article stated: ‘Barrie City Council offers 
industry no special concessions to locate. No one 
pays for anyone else. Its policy is simply to create 
the best climate in which industry can flourish.’ And 
growth has been excellent; in the past decade the 
number of industries locating has more than doubled 
to thirty-seven | 


One can but hope that the implications of this will 
not be lost on Governments nearer home. 


t 
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BUSINESS SESSIONS at the Annual Meeting of The 
Institute of Chartered Accountants in England and Wales 


The Budget 


HE Vice-President, Mr Robert McNeil, ¥.c.A., 
took the chair at the business séssion on the 
Budget and introduced the speakers, Mr A. R. 
Tlersic, B.COM., M.SC.(ECON.), F.LS., Reader in 
Economics and Social Statistics in the University of 
London, Mr S. Kitchen, r.c.a., and Mr D. S. Morpeth, 
B.COM., F.C.A. The economic aspects of the Budget 
eee were expeditiously dealt with by Mr 
ersic. He explained that the Budget had two 
objectives — i to balance the overseas payments 
account, and (2) to prevent what is commonly called 
‘overheating in the economy’. 


Overseas Investment 


In order to improve the overseas capital account 
position the Chancellor had attempted to reverse the 


' trend in previous years of encouraging overseas in- 


vestment by various exchange control devices. These 
were always the easiest restrictions to avoid. He had 
‘also set out to reduce the return on overseas invest- 
| » 
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D. S. Morpeth, B.COM., F.C.A. 


ment after tax and to tighten up Treasury control of 
overseas’ investment. There had, in fact, been an 
improvement of {100 million in the overseas capital 
account. 

The position in overseas current account was not 
so promising. The deficit of £374 million could only 
be reduced by cutting imports or increasing exports., 
The ee proposals did not do either of these 
things. The control of imports by the temporary 
surcharge had not proved to be successful and the 
Budget proposals made no attempt to encourage 
exports in any way. Last year was an exceptionally 
bad year economically but there were signs of recovery 
as the overseas current account is more in balance. 

Referring to the second objective of the Budget, 
namely, to prevent ‘overheating’, Mr Ilersic said that 
the Chancellor had taken {500 million out of the 
economy by cancellation of projects like the TSR 2 
aircraft, but this would be of no benefit unless there 
was a reduction of strain on the labour market or a 
diversion of production to exports. The withdrawal 
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from the economy was insufficient when Government 
spending was {430 million higher than the previous 
year. This only reduced the share of the private 
sector which was a doubtful advantage. The Budget 
did nothing to help investment. Capital allowances 
were under review, but investment allowances should 


be retained because, despite the Richardson Com- - 


mittee’s findings, most business investment was 
concerned with the return after tax. 

Commenting on the capital gains tax and corpora- 
tion tax, Mr Ilersic said that these had no economic 
advantages ~ they merely adjusted the distribution 
of income while making increased strictures on enter- 
prise. He said that considering that the U.S.A. 
retained the concept of a Western hemisphere cor- 
poration and France, South Africa and Germany 
were moving towards the existing United Kingdom 
system of ASA ead lacs he could see no ad- 
vantage in cancelli 
arrangements — which only cost the Revenue {2 
million each year - nor in changing the current system 
of corporate taxation. 


The Capital Gains Tax 


Mr Kitchen dealt with the principal points of the 
capital gains tax and despite his opening warning that 
his knowledge was sparse because the Finance Bill 
had only recently been issued, he had obviously made 
a thorough study of its provisions. 

Briefly, acquisitions before Budget day would be 
subject to the old short-term gains tax, if sold within 
six months in the case of securities, or three years in 
the case of land. Acquisitions after Budget day would 
be subject to the new short-term gains tax if sold 
within twelve months and losses on short-term 
transactions would only be available against short- 
term gains. Acquisitions at any time would be 
subject to the new long-term gains tax. 

The assets covered by the scheme were more 
extensive than under the old gains tax. In the case of 
quoted securities or land with development value, 
there were two alternatives for calculating the gain 
or loss. These were: (1) the disposal value, less the 
cost, or (2) the disposal value less the Budget day 
value. If both (1) and (2) showed a gain or loss the 
lesser would be taken, but if (1) shows a loss and (2) 
shows a gain or vice versa, then there would be neither 
a gain nor a loss. In the case of other assets there was 
the alternative of the time apportionment formula or 
value at Budget day. Chatte la ae were introduced for 
capital gains tax by the Finance Bill for the first time, 
but would only be subject to tax if sold for more than 
£1,000. Special arrangements had been made for 
wasting assets which were defined as assets with a 
predictable life under fifty years provided the asset was 
not a ‘mature animal’. The provisions in respect of 
leases were 80 complex that Mr Kitchen felt unable 
to deal with them in the time available. 

After he had mentioned the delay of charge to 
capital gains tax in respect of business assets sub- 
sequently replaced, Mr Kitchen referred to the 
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application of the tax on death, which for capital gains 
tax purposes was regarded as a transaction. All assets 
would be valued at the estate duty valuation but the 
costs of disposal on sale or of distribution to benefi- 
ciaries would be allowed as a deduction. The gains 
and losses would be aggregated and only the net 
amount which exceeded £5,000 would constitute a 
chargeable gain or loss. 

No advantage could be taken of short-term losses 
unused at date of death, but long-term losses includ- 
ing losses deemed to arise on death could be set off 
against gains arising in the year of assessment in 
which death occurred or the two previous years of 
assessment. 

Settled property would be deemed to be disposed 
of on the termination of a life interest. Discretionary 
trusts would be regarded as disposing of the assets 
every ten years, but losses incurred by the trustees 
pass to the residuary legatee. 


The Corporation Tax 
Mr D. S. Morpeth spoke of the new basis of cor- 
poration tax and the fact that where the accounting 
period ended on a date other than March 31st, tax 
would be payable at two rates — applicable to the 
parts of the accounting period falling into different 
financial years. 

The law and cases applicable to income tax would 
apply requiring computation of the income from each 
separate source all of which would then be aggregated 
and charged to corporation tax after deducting annual 
charges. Capital allowances would be treated as a 
trading expense. It should be noted that deduction is 
available only for annual charges paid not payable. 

The income tax deductible from distributions 
would be charged under the new Schedule F and 
distribution included both capital and revenue divi- 
dends. Anti-avoidance provisions are similar. to 
those for profits tax where for instance a bonus da 
followed a reduction of capital. ` 

‘Close companies’ would include far more com- 
panies than were affected by the surtax direction 
legislation, for the exemption for companies where 
25 per cent of the share capital was owned by the 
public no longer applied. A ‘close company’ was one 
controlled by five or fewer participators or their 
associates or one controlled by its directors. The term 
‘participator’ may include a loan creditor. The 
remuneration of directors of close companies was 
limited and any excess would be regarded as a dis- 
tribution as would payments to participators. 

The required standard of distribution would be all 
the investment income and 60 per cent of the trading 
income and for this purpose a dividend from a 
subsidiary would be investment income. A company 
which did not distribute the required standard would 
be subject to-a direction for both income tax and sur- 
tax. 

At the conclusion of the addresses, the . Vice- 
President opened the meeting to questions. These 
were many and varied and continued until the meeting 
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| was closed an hour later. The questions raised, among 
others, the problems of the meaning of land with 


3 


: development value, the meaning of control in the case 


of close companies, the valuation of shares in a 
private company. The most amusing question was a 
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request for an explanation of paragraph 9 (2) of 
Schedule 6 - which has apparently been omitted in 
drafting the Finance Bill. - 

‘The session concluded with a vote of thanks to the 


speakers. 


Stock Exchange Recommendations 


T the session on “The recent recommendations 
of the Stock Exchange in relation to the 
accounts of public companies’, Messrs W. 5. 


. Wareham, of the Share and Loan Department of the 


Stock Exchange, R. G. Leach, C.B.E., F.c.a., and H. 
Hodgson, F.C.A., provided the platform to stimulate 
discussion and the chair was taken by Mr W. E. 
Parker, C.B.E., F.C.A. . 
Introducing the speakers, the chairman com- 
mented that revision of company law did not seem 


| to feature on the Government’s list of priorities. 


Mr W. S. Wareham then spoke on the background 
' to the publication of Lord Ritchie’s letter to company 
| chairmen of last August. Without arguing the case 
for the disclosure of full information, he stated that 
the object of the Stock Exchange was to create an 
efficient market in quoted securities by ensuring that 
the same information was equally available to both 
buyer and seller. 
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F.C.A., (Chairman), and Mr H. 


Flexibility 


He stated that the chairman of the session, Mr 
Parker, had headed a three-man committee in the 
Institute’s official discussions with the Stock Exchange, 
pointing out difficulties and objections which had 
impressed the Stock Exchange that its recommenda- 
tions, though forceful, should allow some consider- 
able discretion to the reporting companies. Flexibility 
in application thus brought fuller disclosure within 
the scope of all the multifarious operations of quoted 
companies. 

The Stock Exchange had found that the waiver 
in respect of material interests covered most of the 
objections of damaging disclosure that had been 
raised: for example, subsidiaries in foreign places of 
political unrest. The flexibility extended to interim 
reports where these must take a different form from 
that usually anticipated, due to the nature of extraneous 
operations. Thus, for tea and rubber plantations, 


with (left to right): Mr W. S. Wareham, Mr W. E. Parker, c.3.z., 
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comparative figures for the corresponding crops were 
more appropriate than those based on time. 

He added that the Share and Loan Department was 
always ready for consultation on any of the recom- 
mendations causing difficulty in particular cases. 


Uniformity Ta 


Mr Leach lamented that it should be the Stock 
Exchange rather than the accountant who set the 
pace in the public presentation of accounts. This had 
come about by the Companies Acts subjecting the 
professional accountant to preoccupation with audit- 
ing a ‘true and fair view’ as closely defined by an 
imperfect set of rules; the public and the investing 
and commercial interests were demanding more; yet 
the accountant was still bound by legislation. 

In the United States the accountant had fulfilled 
another role. There being no equivalent Companies 
Act, professional accountants had to formulate and 
po accepted accounting principles, the Securities 

xchange Commission merely being the official 
watchdog for dealings in the larger corporations. 


Misrepresentation 


In a provocative talk, Mr H. Hodgson pictured 
management poised in delicate balance, with recom- 
mended disclosure upsetting this and jeopardizing 
success, 

The argument that all companies were treated 
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alike was fallacious by reason of the flexibility inten- 
tionally afforded by Lord Ritchie’s letter. If one 
company was not to stand at a disadvantage with 
another, only the precision of formal legislation could 
achieve uniformity of disclosure and define the rules 
determining it. If window-dressing results to ‘look 
right’ were to be avoided, then, for example, the 
exact method of apportioning overheads to the pro- 
ducts analysed must be observed. 

The complications inherent in this were enormous 
and Mr Hodgson opposed both the content and loose- 
ness of the new recommendations. He aimed his 
attack at two specific points: (i) disclosure of division 
and product analysis; and (ii) interim reporting, and 
justified his fears in believing that, if misinterpretation 
were to be avoided, detailed explanatory notes must 
often be given (and this Mr Wareham welcomed). 

Mr Hodgson thought that the volume of informa- 
tion sought by the Stock Exchange stood in danger of 
being indigestible and subject to misrepresentation by 
the Press, which would be damaging. Results might 
vary under the influence of seasonal and many other 
factors which could not adequately be compensated; 
also the effects of long-term engineering contracts — 
which were difficult enough to determine annually — 
would become meaningless at more frequent intervals. 
The Press saw only the outlines of operations.and he 
feared it would not penetrate the depths. 

He thought that to withhold the knowledge 
of temporary advances or recession shielded share- 
holders and the public and, of course, the market, 
from any unwarranted optimism or pessimism they 
might choose to assume. 


Practice Administration 


HE business session on ‘Practice administration’ 

was held under the chairmanship of the Presi- 

dent of the Institute, Mr W. Guy Densem, 
F.C.A., and the introductory remarks were made by 
Mr E. Kenneth Wright, M.A., F.C.A., and Mr David 
Steele, F.C.A. 

The President, introducing the two main speakers, 
stated that the particular subject now chosen for 
discussion had emerged from answers received during 
the practitioner inquiry. He added that the idea of a 
series of booklets on various aspects of practice 
administration had been sponsored by the Public 
Relations Committee, and he hoped these would be 
well received. He also hoped that after the introduc- 
tory remarks had been made the discussion would be 
broad. 


. The Institute’s Practice Booklets 
Mr E. Kenneth Wright referred to the series of 


booklets being prepared, the first of which had recently 
been issued, and expressed the view that it was 
surprising that the Institute’s syllabus did not include 
any formal training in the administration of a practice 
- possibly because of the British tradition of manage- 
ment amateurism, now (rightly) under fire. The 
meetings at summer courses and elsewhere had led 
to a sharing and an interchange of ideas, and of 
experience, 

The first ten booklets to be published might be 
described in commercial language as an exercise in 
merchandising, organization, production and finance 
for professional firms. Mr:Wnight described his own 
book, the first to be published, entitled The Develop- 
ment of an Accounting Practice, as dealing with 
merchandising - what services clients needed, 
whether they were aware of the need or not, how 
they could be sold to clients, how they could be pre- 
sented to best advantage, and so on. 
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We look for a special kind of needle in a haystack — 


He will be the kind of financial executive needed ~ 
to strengthen the fabric of your management ` 
economy. Our interests lie EXCLUSIVELY in . 
specialized selection for appointments’, directly . 


relatedto the FINANCIAL CONTROLFUNCTION. 


Finance Executive Selection finds you Managing 
Directors (where the emphasis is on E financial 
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background) —- Financial Controllers — Chief 
Accountants and other Control executives. 

We quote a realistic inclusive fee after a co- 
operative preliminary consultation, for which we 
make no charge. | 

You are invited to write, telephone or telex 
Wm. Pearson. 


- » FINANCE. EXECUTIVE S SELECTION LTD. 
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‘Telephone WHItehall 9711. 


Telex 27806 Skenor London. (Reference AC) 
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2 Special | CONTRACT DEPRECIATION 


Policies with the for greater transport availabilty 





Contract Depreciation assures you a dramatic reduc- 
acC C < nt O nN tion because your trucks are replaced automatically 
with new vehicles before large-scale overhauls or 
repairs are due. Your vehicles ara on the road longer 
to earn you more, and your fleet remains modern and 


G ROWTH consistently economical in operation. 
A number of other worthwhile advantages are yours 
with CD:- 
® You getall the taxrallefs, ine/uding Investment allowance 


e No heavy capital expenditure 


s — 
The Crusader Growth Pensions Scheme — | pocket are accurately predictable — and 





geared to a portfolio of high grade industrial © You obtain a much clearer picture of your fleet's profitability 
; ; r” Zep è Contract tenders can be more competitively estimated 
equities. Both Capital appreciation and dividends -@ Tallor-made contracts mean fewer Idle trucks or part loads 
are made available for larger pension payments. © Unprofitable administration time is cut to a minimum 
è Reduced repairs and maintenance necessitates fewer skilled 
The Crusader Growth Equity Policy — and scarce mechanics, and smaller workshop accommodation 
a , : i è Established over 15 years to ensure continuous service and 
linking Life Assurance SAFETY with Equity the availability of trucks to mest all your requirements 
Share GROWTH. The whole of every premium GET ALL THE FACTS ON CD—send for our brochure 
eke i ; ai “Contract Depreciation—-the reasons why”. Simply 


Trust. A double-growth investment — in the head and post it—-TODAY! 


Policy and in the Unit Trust. FORD & SLATER TD 
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Mr Wright reviewed the titles of the remaining 
booklets and their scope, and also commented on the 
background of their various authors. In respect of 
one booklet — Controls for the Effective Use of Time 
and the Keeping of Time Records — he anticipated it 
might introduce the tool of critical path planning in 
the conduct of an audit. All these books would con- 
tain their authors’ own views and opinions and some 
might be controversial and would not represent a 
formal Council publication. Anyone who disagreed 
was invited to try his own hand at a booklet! The 
initial response had been very encouraging and 2,000 
of his own booklet had already been sold. 

It was hoped that district societies would meet and 
discuss the subject and that partners in firms, or 
groups of associated and friendly firms, would 
privately discuss the topics. Mr Wright expressed the 
hope that members would seek to do what they could 
to improve their profession, their firms and them- 
selves. 


Assisting the Practitioner 


Mr David Steele spoke of the suggestions which had 
been made about some sort of consultancy service and 
asked how this affected the small practitioner. How 
should he obtain the advice he needs? It had been 
asked why the Institute did not have such a service 
but, apart from the immediate problem of competing 
with its own members, it would obviously be difficult 
for any such service to maintain experienced staff if 
they were divorced from general practice. Nor could 
the Institute recognize talist firms, or firms with 

ecialist departments, for who could judge such 
a to specialism impartially? Even a register 
would involve a choice. 

Mr Steele was certain the answer lay in establishing 
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discussions of members on the lines of the business 
sessions, either at district society or other convenient 
level, or with colleagues or associates. Perhaps London 
‘agents’ had a part to play and although small firms 
might fear the loss of work to such agents, a specific 
agreement not to accept clients from introductions of 
this nature should resolve such doubts. Turning to 
the benefits of mergers, Mr Steele quoted the low 
figures of earnings of partners (averaging £1,750 to 
£3,400 in single to nine-partner firms) as a warning 
to the profession to achieve efficiency and added three 
efficiency ratios, namely, the charging rate for time 
of partners and staff compared with fees rendered; 
net profit compared with gross fees; and charging 
rates to Treasury scale adjusted to present money 
values. He suggested that 80 per cent of time available 
should be recovered in fees, that net profit should be 
above 40 per cent and that a charging rate of {1 per 
cent of annual salary, per day, was reasonable. 

Most of the subsequent discussion was on the 
subject of fees, both their level and methods of 
charging tune, as well as rendering bills and getting 
them paid! 

Apart from many points on the desirability of 
maintaining a proper level of income so as to pay 
proper salaries to staff and have time for study and 
keeping up to date, there was, however, discussion 
of a number of matters such as the merits of consult- 
ancy, mechanization for incomplete records work, ` 
departmentalization of growing firms; the effects of 
mergers on client relationships and the merits of the 
Institute running (perhaps at district society level) 
seminars on practice administration. The subject of 
rapid reading techniques was also discussed, several 
members commenting on the benefits they had de- 
rived from taking courses in ‘quick reading’. 
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Mr D. Steele, F.c.a., epean at the session on ‘Practice administration’. Also in the picture are Mr W. Guy Densem, 


F.C.A., Presi 


ent of the Institute, who took the chair, and Mr E. K. Wright, M.A., F.G.A. 
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Weekly Notes 


LIFE OFFICES versus THE CHANCELLOR 


HERE has been a brisk exchange between the 

Life Offices in England and Scotland and the 
Treasury about the extent to which the Chancellor 
has honoured his undertaking of December 8th last 
that sums received on the maturity or surrender of 
normal policies of life assurance would be exempt 
from capital gains tax. ‘The Offices said in their letter 
that they found that the qualifications for exemption 
in clause 27 of the Finance Bill are so restricted that 
the proceeds of numerous policies which they regard 
as ‘normal’ would be liable to the tax. The next day 
the Treasury replied with a statement that the Bull 
was not aimed at catching “employees and others 
insured under pension schemes’, although why 
members of pension schemes should be so much 
more worthy than individuals who do their own saving 
up for old age was not explained. The Treasury said 
that if any amendments to the Bill were needed ‘to 
make the position clear’, they would be introduced 
by the Government. As to policies for named depend- 
ants (in addition to wife and children) and small 
policies on relatives, ‘sympathetic consideration would 
be given’. The Treasury memorandum.concluded by 
the somewhat sinister assurance that ‘the Chancellor 
has this in hand’. 

The Life Offices then came back with the 
argument that no life policies should attract gains tax, 
seeing that the life fund itself paid such tax. It is to be 
hoped that the Chancellor will put this in hand, too. 


LIFE POLICIES ESCAPE ESTATE DUTY 


HE Revenue recently suffered an important 
reverse in the High Court when Mr Justice Cross 
held that no liability to estate duty under section 2 
(5) (d) of the Finance Act, 1894, arose in respect of 
ourteen policies of assurance on the life of Mr 
Stewart Kilpatrick, for an aggregate sum of £66,639. 
Each policy was issued under section 11 of the 
Married Women’s Property Act, 1882 
‘for the benefit of the wife of the assured if she shall 
survive the assured by more than one month. If 
she should not survive the assured for the period 
of one month then this policy shall be for the benefit 
of the two sons of the assured. . 
The trustees had the widest Daer of investment. 
The. asstred died on October 20th; 1961, and the 
wife survived until June 3oth, 1964. The Revenue 
claimed duty under section 2 (1) (d). The trustees 
conceded that the policies were ‘interests’ provided 
by the deceased but denied that the beneficial 
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interest of the wife was an interest in expectancy. 
They argued that, on the principle of Phipps v. 
Des (1842) 9 Cl. & Fin. 583), Mrs Kilpatrick 
already had, before her husband's death, a vested 
interest liable to be divested in the event of her 
failing to survive her husband by one month. There- 
fore no interest arose on his death or one month 
after his death. Even if an interest arose, it was not 
worth materially more than the vested interest which 
Mrs Kilpatrick already had. The provisions in 
section 28 of the Finance Act, 1934, for disregarding 
the value of a beneficiary’s expectant interest had no 
application where the beneficiary’s existing interest 
was already vested. Mr Justice Cross (according to 
The Times, of May 12th) accepted the trustees’ argu- 
ments and rejected the Crown’s claim to duty. 


PARTNERS’ PENSIONS AND CLAUSE 12 


N Thursday of last week, the President of The 

Institute of Chartered Accountants in England 
and Wales sent a letter to the Chancellor of the 
Exchequer about clause 12 of the Finance Bill. This 
clause extends the scope of section 415 of the Income 
Tax Act, 1952, which provides i in effect that income 
under certain ‘settlements’ is to be treated as the 
settlor’s income for surtax purposes. Hitherto, 
covenanted annual payments made to individuals (as 
distinct from payments made to charities) have 
been exempt from section 415; clause 12 terminates 
this exemption. 

The President is concerned with the possible 
effect of clause 12 in relation to retirement arrange- 
ments for partners in a great many professional _ 
firms. Under these arrangements the continuing 
partners apply part of the firm’s income in the pay- 
ment of pensions to their predecessors, or to the 
relatives of deceased predecessors. Acceptance of 
the burden of these payments (and the prospect of 
benefiting from them in turn in due course) are often 
important features of the understanding on which new 
partners enter a professional frm. The letter makes 
the point that these arrangements are not a question 
of bounty but are widely adopted for cogent business 
reasons affecting the existence, as well as the develop- 
ment, of professional firms. Although the Finance 
Act, 1956, eased the problem of providing for old 
age, it did not solve-it. The arrangements mentioned 
are an important factor in attracting to professional 
partnerships men of the right calibre. Moreover, older 
partners who can look to these retirement pensions 
are better able to allocate more of the firm’s profits to 
younger colleagues ‘and thus assist them to subscribe 
out of net income their own share of the firm’s 
working capital’. 

The President adds that in the accountancy pro- 
fession in particular, various factors have-combined to 
make the problems of providing the requisite working 
capital increasingly intractable. It is imperative, in 
his view, that persons of the necessary ability should 
not be precluded from partnership by lack of capital 
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| or-sufficient net income to enable them to accumulate 


it. If, because of clause 12, the pensions paid were 
not deductible for surtax purposes, the cost of paying 
them would be so greatly increased that substantial 
reduction of them would be unavoidable. In that 
event, says the President, there would be a drastic 
change in the financial outlook of partners now 


‘approaching retirement who would either have to 
' reduce their living standards or postpone retirement. 


In the long run, difficulties of recruiting suitable 
people to professional partnerships would be 
increased. , 

The letter concludes with a request for an assurance 
that the arrangements in question would not fall 


l within the definition of ‘settlement’ in section 415, as 
applied by section 411 (2). If that assurance cannot 


be that clause 12 be amended to 


iven, then it as 


_ exclude those arrangements. 


Section 411 (2) says that ‘settlement’ includes ‘any 
disposition, trust, covenant, agreement or arrange- 
ment’. This is very wide, but it seems to be accepted 
by the Inland Revenue that ‘some element of bounty 
is necessary to make the sections apply’ (C.LLR. v. 
Leiner, 43 A.T.C. 56, Plowman, J., at page 60). 
Perhaps this is what the President has in mind in his 
reference to bounty. Where the relative of a deceased 
partner receives a pension, the element of bounty is 
present between the deceased partner and the relative, 
but, of course, the legislation aimed against settle- 


' ments presupposes that the settlor is still alive. The 


actual payers of the pension are carrying out a purely 
business arrangement which they had already come to 
with the deceased. 


INVESTMENT TRUSTS ATTACK THE BILL 


T Association of Investment Trusts has pro- 
duced a memorandum attacking the new Finance 
Bill, and is asking its members (investment trust com- 
panies) to distribute this memorandum to their 
shareholders. As predominantly owners of ordinary 
shares, investment trusts suffer like other ordinary 
shareholders from the increased taxation on them. 
But the Association complains that investment trusts 
‘are also being made to carry added burdens from 
which individual shareholders and the generality of 
companies are to be free’. 

The first complaint is that whereas individuals 
suffer only 30 per cent capital gains tax on investments 
held for over a year before resale, investment trusts 
will pay corporation tax ‘at 35 per cent or more — say 
40 per cent’, A trading company, according to the 
memorandum, is relieved of the worst effects. If 
it reinvests the proceeds of the sale of a business asset 
in the .purchase of a new asset of the same class 
for use for the purposes of the trade no immediate 
tax liability arises on the profit which may be thrown 
up on the sale. True, but not even a trading company 
can obtain such relief on the sale of an investment. 

- The second complaint is that, although the share- 
holder in an investment trust is allowed to treat a 


THE ‘ee 
ACCOUNTANT 


687 


proportion of the trust’s capital gains as an additional 
cost of his shares (thus reducing his own capital gain) 
nevertheless the trust will have pag av 35 per Sager 
(or perhaps 40 per cent)’ as against his own rate o 

30 per cent. More telling is the complaint that this 
relief will be of no advantage to charities and approved 
superannuation funds, The Association sees capital 
gains tax as inevitable because investment trusts have 
to keep changing their investments in the process of 


' ‘keeping their portfolios up to date’. It regards this 


as a ‘steady erosion of their resources’. However, the 
capital gains tax is not levied on turnover, but on 
gains. A gain of £100, of which at least £60 remains 
after the tax, is hardly an erosion. 

Another complaint is that investment trusts will 
‘as the Finance Bill is at present understood’ be 
liable to corporation tax on income from overseas 
investments, but the private investor will not. It 
regards this as a ‘penalty’ on the less experienced 
individual investor, who can invest abroad intelli- 
gently only if he seeks skilled and expert management, 
i.e. only if he invests in an investment trust. This 
penalty will be in addition to the charge which the 
investment trust levies for its own remuneration. 


COMPANY PROFITS 


HE rising trend of profits, which first became 

apparent in the company accounts published in 
the third quarter of 1962, and which a year. later 
appeared to be levelling out, has now been revived. 
An analysis by the Board of Trade Statistics Division 
of the annual accounts of 624 quoted companies 
whose accounting years ended in April 1964 or later, 
reveals that gross trading profits were 18 per cent 
higher than in the previous year. The sample is not 
fully representative of all United Kingdom industry 
since. it is over-weighted in respect of the metal 
manufacturing and the drink industry. The largest 
profits increases were recorded in the metal manu- 
facturing industries — an increase of 25 per cent — 
and the vehicle industry, an increase of one-third.. 
Shipbuilding was the only industrial group to show 
a fall compared with the previous year, although 
firms in food, tobacco and retail trades earned 
increases of less than 5 per cent. 

In the case of -the metal manufacturing and 
electrical industries the increased rate of stock 
building which had been a marked feature of .1963 
was y maintained in 1964, but the food and 
tobacco industries showed falls. In the latest year, 


-the amount spent by these companies on acquiring 


subsidiaries rose from {60 million to {105 million, 
which sum was met by raising £152 million by share 
issues and long-term loans, an increase of £85 
million over the 1963 figure. An encouraging feature 
is the fact that in 1964 contracts for capital expenditure 
not provided for in the accounts rose by £60 million 
to £238 million; the largest single increase being made 
by the metal manufacturing industry. 
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INSTITUTE’S INTERMEDIATE EXAMINATION 


HE results of the March Intermediate examina- 
tion under the new syllabus of The Institute of 
Chartered Accountants in England and Wales are now 
announced. Of the 3,154 candidates who sat, 1,537 
(48-8 per cent) passed and the names of these success- 
ful candidates appear on other pages of this issue. 
The First Certificate of Merit, the Institute Prize, 
the Tom Walton Prize and the Plender Prize for the 
paper on Auditing were won by Mr Ashok Kumar 
Gupta, of London. The Second Certificate of Merit 
i the Plender Prize for the General Paper were 
won by Mr David John Barnes, of Manchester, and 
the Third Certificate of Merit and the Robert 
Fletcher Prize were won by Mr Farrokh Kaikhushru 
Kavarana, also of London. 
In all, certificates of merit were awarded to 
sixteen candidates. 


BUILDING TARGET IN DANGER? 


HE level of interest rates at present in operation 
is a double-edged weapon against house building. 
It makes it difficult for the building society movement 
to attract new money and so maintain a high level 
of new mortgage business. It also raises the price of 
accommodation which the building industry has to 
pay and this is particularly serious for the small 
builder. It has to be remembered that a very high 
proportion of the houses built annually in the United 
Kingdom are still erected by small firms who employ 
not more than twenty-five operatives. It has been 
apparent for some time that high interest rates are 
a grievous deterrent to such concerns. 

At the recent annual meeting of the largest building 
and construction engineering company in the United 
Kingdom, the chairman pointed out that they had 
had to cut back their house building operations in 
the private sector (that is to say houses not built 
for local authorities) because of the acute shortage 
of money, especially building society money. He 
went on to say that during 1965 the company 
would be operating below its programmed capacity 
in the house building field. So large companies, as 
well as small ones, are being affected. 

An annual housing target of 400,000 dwellings 
has now become established as the potential of the 
building industry, given its present labour force, a 
cone R rate of increase in productivity and assist- 
ance from prefabricated techniques and industrialized 
building. The continuing high level of interest rates, 
however, gradually brings this target into question. It 
seems unlikely that such a level could be maintained 
through 1965 and 1966 unless there are some favour- 
able developments for the industry in the summer of 
1965, not least cheaper finance. 

There has been repeated talk of special assistance 
by the Government for the building society movement 
and this would certainly help the demand side of 
housing if the scheme were acceptable to and work- 
able by the building society movement. The supply 
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side is also in need of assistance, however. The 
building industry is a large user of materials and 
components and depression would have a similar effect 
on the economy as a whole, say, as a severe falling off 
in activity by the motor vehicle industry. It would 
therefore be possible, to take a gloomy view of the 
outlook, for a recession in the building industry to 
start off a more widespread deflation. There is not a 
great deal of time in which to remove the causes 
which might lead to such an outcome. 


NO TAX ON EXERCISED OPTION 


ie is an inveterate principle of income tax that 
where a trader disposes of trading stock in return, 
not for cash, but for something which can be turned 
into cash, he must bring in the market value of that 
something as a trading receipt. Suppose the item of 
one stock is an option to buy certain shares at a 
ce of £100,000. And suppose that he exer- 
cises ae option at a time when those shares are worth 
£217,500. Must he bring in the £117,500 as profit, or 
may he wait until he has disposed of the shares them- 
selves? The House of Lords held, on May 13th, that 
he may wait (British South Africa Co v. Varty, The 
Times, May 14th). Perhaps the most remarkable thing 
about this decision is that the point had never been 
judicially decided until this litigation was begun. 
The company won before the Special Commis- 
sioners, despite the fact that that body held as a 
matter of fact that the option was part of the company’s 
trading stock. It won again in the High Court. After 
a false start, the Court of Appeal by a majority 
decided in favour of the Inland Revenue. Now, by 
another majority, the House of Lords have decided 
in favour of the company. Lord Donovan said that all 
that the company had done was to exercise a right. No 
profit emerged at this stage; and no principle of 
accounting known to his lordship supported the 
opposite view. 


CREDIT AND SMALLER COMPANIES 

HE Engineering Industries Association has now 

published its findings based on a questionnaire 
to members on the ratio of trade debts at a given date 
to turnover for the previous SS The date is 
December 31st, 1964, and the figures are compared 
with the corresponding ratios for the last day in 
December 1963 and then with the same time in 
1961 and 1962. Over these four spot dates the per- 
centage was 78-0, 75:6, 73-9 and 81-3. There was 
thus a fairly sharp reversal of the downward trend 
in December 1964. 

The Association speaks of ‘an alarming increase in 
the degree of credit taken at December grt 1964, as 
compared with previous results’. The figures are in 
fact not easy to interpret. It is true that trade debts 
increased as between the two dates from {6-96 million 
to {8-18 million, but turnover went up from {9-4 
million to {10-07 million and it might be expected 
that a marginal increase in turnover when industry 
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was already busy would be accompanied by a more 
than proportional rise in trade debts. The biggest 
increase in the percentage of trade debts was in the 
thirty firms in the sample with turnover over £250,000. 

The sample for the last results was a modest one, 
only 104 compared with the 231 member firms which 
made a return in the years 1961 and 1962. That there 
has been an increase in the use of extended credit at 
December 1964 compared with December 1963 there 
is good evidence. It would take a more complete 
investigation to find exactly why. 


RETAIL TRADE COMMON POLICY 


NE of the consequences of a high rate of technical 
change and the accompanying growing com- 
plexity of industrial organization is the tendency of 
representative organizations to become even larger. 


ACCOUNTANT 


689 


An example of this change is the suggestion of the 
Retail Distributors’ Association to form a temporary 
co-ordinating committee with other major shop 
organizations to work out common policy. 

In its annual report the Association remarks that 
since the change of Government in the autumn of 
1964 events have shown the effect from the retail 
trades’ point of view in having no single voice to speak 
for it. An instance of this was the Government’s 
formation of policy on prices and incomes following 
discussion only with manufacturing industries. The 
Association goes on to say that it has decided it 
should take a positive line in approaching any other 
representative organization in the retail trade. The 
R.D.A. itself speaks for the large department stores. 
It has now suggested that a co-ordinating committee 
should be set up to include the co-operatives, inde- 
pendents, variety chains and supermarkets. 





This is My Life... 


by An Industrious Accountant 
CHAPTER 277 


UR boardroom is situated at the rear corner of 

the third floor of the main block of buildings, 
looking out on the back of our transport and dispatch 
section. It’s a fine old oak-panelled room, the walls 
nearly covered with scrolls and pictures, and the floor 
congested with odds and ends of furniture around 
the big table and heavy chairs. 

Many of the items reflect the history of the com- 
pany. There’s the ancient engraved presentation 
clock, the brass inkstand, the small wall safe with last 
century’s minute books, and the gavel with the coat- 
of-arms. There’s also a screwdriver on a pad; that’s 
my contribution. 

On a drear evening in December some years ago 
a meeting of directors continued in rather verbose 
argument over a trade union wage claim until after 
seven o'clock. At length, they trooped out in glum 
silence; I stayed on. ‘There was a tax lecture I wanted 
to hear at the nearby hotel at eight o’clock so it wasn’t 
worth while going home. We’d had a tea tray around 
six so food wasn’t a problem, and I proposed to draft 
a carefully phrased letter to the union while our 
discussion was fresh in my mind. 

My first shock of the evening came when I went to 
open the boardroom door at a few minutes to eight. 
It was locked. Our commissionaire, elderly and 
impatient to get home, had lingered only long enough 
to see the meeting disperse, as he thought. Without 
thinking of counting heads he had locked up smartly 
behind the directors and hurried off through the rain. 
Absorbed in my letter ‘. . . unfortunately the current 
trading depression renders your claim economically 
impossible; nevertheless, the directors, in order to 
maintain goodwill ...’. I hadn’t heard the key click. 


The switchboard operator, too, had left; the tele- 
phone burred unanswered. Leaning out of one windo w 
I saw the wet black shining yard and the row of empty 
delivery vans under their canopy; from the other 
window the bars of the rear exit gate were just visible. 
My second shock derived from the evident inadequacy 
of my loudest bellow to reach the side-street beyond. 


The radiator was cooling rapidly, so it would soon 
be growing cold. They wouldn’t expect me home till 
after midnight at the earliest. . . . I sat switching the 
light monotonously on and off in the hope that a 
passer-by might notice . . . the downpour drummed 
ceaselessly outside. It seemed stupid just sitting there, 
waiting to be let out at dawn; something must be 
done. After some further fruitless yells into the 
darkness I tried a forlorn hope on the heavy door. 

Futile shoulder charges resulted in nothing but 
bruises, so the lock was the next target for assault. 
Four deep-set screws . . . a penknife to scrape away 
the paint . . . a thinly-worn penny to turn the corner 
screw... it was far from easy. By eleven o’clock I'd 
laboriously worked one of them loose at a cost of 
numbed and weary fingers. Next, some brisk leverage 
with the penknife blade, which snapped suddenly, 
taking a deep painful slice out of my thumb... I 
returned defeated to the light switch. On, off... 
midnight; my handkerchief was sodden crimson. On, 
off .. . one a.m.; judging by the cold it was a moot 
point whether pneumonia or long-drawn-out haemor- 
rhage would receive sad mention at the morrow’s 
inquest. On, off . . . it was after two when a courting 
couple noticed that it wasn’t the moon that gleamed 
so intermittently, and initiated investigations. 

The chairman, temperamentally averse to facetious- 
ness in the boardroom, frowned suspiciously when 
I proffered a shiny screwdriver as an insurance against 
contingencies. It was only the union’s sudden offer 
to compromise that induced him to accept it as a prac- 
tical, if unorthodox, ornament for the mantelpiece. 
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Finance and 
Commerce 


Henry’s Stores 


OMPLYING with Stock Exchange recommenda- 

tions, the accounts of Henry’s Stores Ltd show 
sales in value terms in the ten-year record, instead of 
in index terms as in the past. The fact that this is all 
the company has had to do to meet the require- 
ments is evidence enough of efficient and full report- 
ing over the years. 

But in some ways it is unfortunate that the index 
figure should have been dropped. ‘The index could 
well have been retained and the sales figures given in 
addition. This week’s reprint of the accounts includes 
the ‘Comparative Results 1956-1965’ and shows how 
shareholders are given a look into the company in 
terms of sales, profits dividend cover and return on 
capital employed. 

The latter figure, however, may be read in con- 
junction with a revaluation of properties undertaken in 
February. The properties were valued at £1,793,875, 
showing a surplus of {£970,009 over book values, but 
the new valuation is not ‘at present’ to be written into 
the accounts. 

It is to be hoped that this revaluation figure will be, 
so to speak, kept alive in future accounts. A note of 
the 1965 valuation in the 1965-66 accounts and in 
future years would be useful. 


Compliment 


The Henry’s Stores financial year ran to February 
18th, 1965, and the accounts, dated March 3oth, 
were in shareholders’ hands on April 27th. The 
chairman, Mr L. Cohen, in his statement to share- 
holders, compliments ‘our accountants and auditors, 
Messrs E. A. Radford Edwards & Co, for the form in 
which the accounts are presented’ and expresses ‘ap- 

reciation for the speed in which the audit was 
~ completed’. 

The chairman’s policy is to give ‘shareholders, staff 
and public, the fullest possible information about the 
business which they respectively own, work in and 
shop at’. He comments that ‘if in so doing, competitors 
learn something to their advantage, I do not consider 
it of grave or paramount importance, although, of 
course, there may be some matters which it may not 
always be in the interests of shareholders to reveal 
until the matter ceases to be of advantage to com- 
petitors’. 

On that point Mr Lewis recalls the story of Mr 
Macy and Mr Gimbel, the heads of two big rival 
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New York department stores, who discovered that 
each was spending $100,000 a year on ‘spying’ on 
the other’s business. Whereupon they agreed that 
each day they would tell each other how much 
business they were doing and so each save themselves 
$100,000 a year. 


Sales Figures 


HE Stock Exchange’s request for turnover or 

sales figures has given Mr Cohen much less cause 
for concern than it has given the chairman of other 
and more complicated groups. It is held that breaking 
down sales figures too far in terms of divisional or 
subsidiary sales could lead to competitive complica- 
tions. 

The accounts of Alfred Herbert Ltd, the machine 
tool group, recently issued, were notable for the 
absence of a turnover or sales figure. Attempts at 
calculating the figure from the value to the company 
of the export rebate led to a figure which suggested 
that the group was making something like 40 per cent 
on turnover — which even Euclid would have acknow- 
ledged as absurd. 

But should a company be content with such a 
position? Presumably when the Alfred Herbert com- 
pany comes to issue new shares and wants them 
quoted on the Stock Exchange it will have to fall in 
with Stock Exchange reporting requirements. Pre- 
sumably, also, the Alfred Herbert view is that if com- 
petitors learn something to their advantage it is of 
paramount importance to put Mr Cohen’s comment 
in the positive, but since Alfred Herbert is the biggest 
machine tool organization in the world the degree of 
importance can surely hardly be paramount. 


Credit Trading 


Returning to Henry’s Stores which, incidentally, is 
based on Manchester with a number of stores in that 
area and also in the West Midlands, the company 
is essentially a cash business. Introduction of credit 
facilities, Mr Cohen considers, would be a costly and 
laborious operation requiring specialist knowledge. 

The view was taken that the best way to give custom- 
ers the opportunity of buying on credit was to use 
the specialist services of the check companies such 
as the Provident Clothing & Supply Company. 
Experience of this type of trading had come to the 
company through the acquisition of two businesses 
where checks were already being accepted. 

The sales volume brought was profitable, and in 
January last year checks were accepted at the com- 
pany’s two major stores in Manchester and Birming- 
ham. The position is being watched very closely but 
there is considered to be little doubt that through net 
additional sales, business will be profitable. But besides 
the commission allowed to the check companies, other 
expenses in handling checks are involved and Mr 
Cohen says ‘we are suggesting ways in which we 
believe the system can be improved to the benefit 
of all concerned, and not least the customer.’ 
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692 ACCOUNTANT May 22nd, 1965 


HENRY’S STORES LIMITED 
Notes on Accounts 


for the 52 weeks ended 18th February 1965 


1. Share Capital 
In accordance with resolutions of the shareholders passed on 26th May, 1964: 
(a) The Authorised Share Capital of the Company has been increased to £1,125,000 by the creation of 2,000,000 new Ordinary Shares of 5/- each; and 


(b) A sum of £125,000 out of General Reserve has been capitalised and applied in paying up in full 500,000 Ordinary Shares of 5/- each allotted to Ordinary 
Shareholders on a one for four basis. 





2. Movement of General Reserve £ 
Balance at 20th February, 1964 .. -È a0 4i sa Air Ja a v ie ice a" a nae es ie 230,000 
Deduct Amount capitalised .. on ee ai aa a5 dis as ab ee es sS ee as << on a 125,000 

105,000 
Add Transfer from Profit and Loss Account .. fs “yr ‘is a + et ss 7" a ee $ ee ae 85,000 
£190,000 

3. Details of Fixed Assets 
as valued on the Incorporation of the Company plus additions at cost, less disposals. 

At Cost Depreciation 
or an 
acer y la st z 
Land and Buildings a i a ws m Ne ols ae ‘a ae. ais Py a 911,078 87,212 823,866 
Fixtures and Fittings ae da He W a at ‘le + as oe es ee oe 196,872 80,753 116,119 
Motor Vehicles os te 2 T s5 ee mn ss ka -E s 3 + we 16,139 7,415 8,724 


£1,124,089 £175,380 £948,709 








(a) Land and Buildings comprise freehold and long leasehold properties. 
(b) No depreciation has been provided on freehold properties. 
(c) Provision for amortisation of leasehold properties at approximately £4,150 per annum is not eligible for taxation relief, 


(d) The book values of fixed assets on which taxation allowances are obtained exceed the corresponding amounts for taxation purposas by approx- 
imately £90,000 (1964: £84,000) and to that extent depreciation charged in future accounts over an extended period will not be eligible for relief. 








HENRY’S STORES LIMITED 
Comparative Results 1956-55 


Year ended February y ss aie ve si ee 1956 1957 1958 1959 1960 1961 1962 1963 1964 1965 
Sales de a a ait ae ar -. £000 1,588.5 1,641.4 1,976.6 2,190.8 2,270.3 2,479.8 2,906.8 3,448.3 3,601.7 3,772.8 
Trading Profit oe ie + x yP -- £000 150.0 150.9 1365 1340 1622 1767 169.3 2384 255.4 287.0 


Net Profit attributable to Ordinary Shareholders EE a i, 75.0 72.0 62.7 60.7 76.5 78.8 69.6 Ton 113.9 121.6 
Ordinary Dividends (Net) ae so s- .. £7000 7.2 7.2 7.2 14.9 15.3 15.3 19.9 27.6 35.2 44.7 


Ordinary Dividend Rate .. KA Be $ so % 10 10 10 10 10 10 10 10 10 12 
Equivalent Rate allowing for Script Issues os ob % 2.0 2.0 2.0 4.0 4.0 4.0 5.2 7.2 9.2 12.0 
Net Profit Cover aa AS za $ .. times 10.4 10.0 8.7 4.1 5.0 5.1 3.5 3.6 3.2 2.7 


CAPITAL EMPLOYED 


_ Fixed Assets oe T oe oe T ss £000 232.0 2396 3719- 3705 4184 5582 992.0 992.9 968.0 948.7 


Stock in Trade .. ie A xs oo -» €000 129.3 142.1 193.7 173.4 188.4 189.2 223.6 2068 213.9 245.5 
Other Current Assets... oe os oe -» £000 230.5 287.4 196.0 236.5 261.0 2244 193.6 85.9 202.3 347.9 
Current Liabilities (deducted) .. oe a m £000 119.7 136.9 174.4 147.1 202.7 221.7 430.2 276.5 381.2 443.9 


—_—_—- [l M Á— ÅL l -,;,QTxroO- —_—__—_ [Ml M uM 


Financed by: 











Ordinary Shareholders’ Funds ee ee -- £000 277.1 341.9 385.6 456.3 494.46 558.1 606.7 674.7 778.0 861.2 
Other Funds .. oe bs ae ee -- £000 195.0 190.0 201.6 177.0 170.5 192.0 372.3 334.4 225.0 237.0 
Total Funds Employed... oe aie ais -» £000 472.4 531.9 587.2 633.3 665.1 750.1 979.0 1,009.1 1,003.0 1,098.2 


Return on Capital Employed .. oe ee ee % 31.8 28.4 23.3 21.2 24.4 23.5 17.3 23.6 25.5 26.1 


NOTE:—The above figures have been adjusted where appropriate for purposes of comparison. 
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CITY NOTES 


TTENTION drawn to the clearing banks’ reply 
to Lord Cromer’s directive on bank lending 
policy has caused the stock-market to think more in 
terms of economic recession later in the year than in 
terms of political hopes stemming from the swing 
away from the Government in the municipal elections. 
Even acknowledging the fact that the impact of the 
restriction on lending may have been exaggerated in 
some reports, there is no doubt that the restrictions 
on lending in the private sector will be severe. 
Tightness of bank lending will quickly filter through 
into other financing spheres. 

Doubt coupled with a shade of anxiety about the 
short-term economic prospect is hardly the back- 
ground against which the equity market can be ex- 
pected to thrive. There is, as usual, much talk of the 
weight of money available for investment but that 
weight is unlikely to be exerted under present con- 
ditions. 

It is, in fact, difficult to see very far ahead at pre- 
sent in terms of the equity trend. The market is still 
being fortified by good profit and dividend news 
coming out of 1964 and 1964-65 operations, and to 
that extent the present pitch of prices is being under- 
written. 

Warnings about pressure on profit margins and 
of a possible decline in industrial activity later in the 
year are likely to become stronger and seem likely to 
make an impression on the equity market in due course. 

* * * * 


IR MILES THOMAS, who has succeeded the 

late Lord Mackintosh as chairman of the National 
Savings Movement, can hardly be inspired by the 
current trend in the savings figures and more parti- 
cularly in the figures for National Savings Certificates. 
Savings certificate repayments are running well 
ahead of receipts. 


The current eleventh series has become out of line 
with interest rate conditions and there would appear 
to have been some movement out of certificates and 
into building societies where capital can earn, in many 
cases, 4 per cent compound interest tax free with 
interest reinvested. | 

The National Savings movement seems to stand 
in need of a new selling line. 

* * * * 


HE ending of the short, sharp insurance company 

take-over battle between the London and 
Phoenix companies, through the intervention of an 
acceptable offer to London by the Sun Alliance 
company, has not answered the main question of 
what London Assurance shares are really worth. 
The London-Sun Alliance merger is said to make 
commercial sense since it is a merger of comple- 
mentary, rather than competitive, companies. 

The terms provide a market value for London 
shares well above that ruling before take-over 
rumours began. But is it the same kind of price that 
would, for instance, have been thrown up by a take- 
over tussle between two industrial companies whose 
operations, earnings, reserves and so on were fully 
disclosed? 

* me * * 

ANK rate at 7 per cent, coupled with the current 

squeeze on credit, is bringing very high coupon 
debentures to the stock-market. The Troydale 
Industries company has placed a 74 per cent deben- 
ture and London City & Westcliff Properties a 7} per 
cent stock. There is still a ready market for this type 
of stock but the market is a highly sophisticated one 
and recent weakness in gilt-edged stocks has forced 
debenture rates up. In the gilt-edged market itself, 
a {12 million Kent County 64 per cent 1975-77 issue 
at par was left 92 per cent with underwriters. 


RATES AND PRICES 


Closing prices, Wednesday, May 19th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 43% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, 1964 7% 
Treasury Bills 
March 12 £6 7s rod% Aprilis £6 8s 963d% 


March 19 £6 9s 10:70d% April23 £6 7s 11°97d% 


March 26 £6 10s 11°68d% Apl.30 £6 7s ood% 

April2 £6 108 11°694% May7 £6 6s 2:57d% 

Aprilg £6 10s 10°59d% May14 £6 5s 5:69d% 

Money Rates 

Day to day 5%-63% Bank Bills 

7 days 5+-64% 2 months 64-63% 

Fine Trade Bills 3 months 6 -64% 
3 months 748% 4 months 6 -64% 
4 months 748% 6 months 64-62% 
6 months 8-82 % 


Foreign Exchanges 
New York 2°792 Frankfurt 11°14t 
Montreal 3z°01¢ Milan 1747ł 
Amsterdam 10'07$ Oslo 20'00$ 
Brussels 138-83 Paris 13-71% 
Copenhagen 19°34¢ Zürich I12'I5$ 
Gilt-edged 
Consuls 4% 614 Funding 3% 59-69 87# 
Consuls 24% 38% Savings 3% 60-70 844 
Conversion 6% 1972 99 Savings 3% 65-75 73% 
Conversion 53% 1974 90} Savings 24% 64-67 92+ 


Conversion 5% 1971 
Conversion 33% 1969 894% 
Conversion 34% 3 

Funding 53% 82-84 


Treas’ry 54% 2008-12 844 
Treasury 5% 86-89 79% 
Treasury 34% 77-80 69% 
Treasury 34% 79-81 70 


Funding 4% 60-90 90 Treasury 24% 38% 
Funding 34% 99-04 58} Victory 4% 95% 
Funding 3% 66-68 89% War Loan 34% 52% 
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Presentation of The Accountant 
Annual Awards for 1965 


Lord Mayor of London speaks of 
Basic Essentials in Company Accounts 


P FSENTAG The Accountant Annual Awards for 1965 to the chairmen of Thomas Tilling Ltd 
and Wolseley-Hughes Ltd at the Mansion House on Tuesday, the Lord Mayor of London, Sir 
James Miller, said it was basically essential that company reports and accounts should be good in their 
content and that they should be attractive, easily read and understood. The inception of The Accountant 
Annual Awards, he said, had greatly aided these objectives. 


Mr Percy F. Hughes, Editor-in-Chief of The 
Accountant, presided, and also on the platform were 
the representatives of the winning companies, Sir 
Geoffrey Eley, C.B.E., Chairman, Thomas Tilling 
Ltd; Mr N. G. Lancaster, M.B.E., F.C.A., Chairman 
and Managing Director, Wolseley-Hughes Ltd; 
together with Mr W. Guy Densem, F.C.A., President, 
The Institute of Chartered Accountants in England 
and Wales; Mr Robert Browning, C.B.E., M.A., LL.B., 
C.A., President, The Institute of Chartered Account- 
ants of Scotland; Dr H. W. Robinson, PH.D., LL.B., 
F.C.A., President, The Institute of Chartered Account- 
ants in Ireland; Mr G. L. Barker, F.A.c.c.A., President, 
The Association of Certified and Corporate Account- 
ants; Mr J. P. Wilson, F.c.wW.A., F.C.1.s., President, 


The Institute of Cost and Works Accountants; The 
Rt Hon. Lord Ritchie of Dundee, Chairman of the 
Council of The Stock Exchange; Mr Roy Borneman, 
Q.C., Chairman of the Panel of Judges of The Account- 
ant Annual Awards; and the following members of 
the Panel: Mr R. Adams, c.a.; Mr W. G. Campbell, 
B.A., F.C.A.; Mr A. S. H. Dicker, M.B.E., F.C.A.; 
Mr J. A. Hunter, M.B.E., T.D.; Mr J. E. Harris, 
B.COM., F.A.C.C.A.; Mr Ian T. Morrow, C.A., 
F.c.w.A.; Mr Hilary Scott; Sir Richard Yeabsley, 
C.B.E., F.C.A.; Mr Arthur E. Webb, Editor of The 
Accountant; and Mr Peter Chapman, Secretary of 
The Accountant Annual Awards. 

The names of those who accepted invitations 
appear on other pages. 


The Chairman’s Address 


Opening the proceedings, Mr Hughes said: 


‘It is with very great pleasure that I welcome you 
all to the presentation of The Accountant Annual 
Awards for 1965 and, once again, the task of the Panel 
of Judges has not been easy. The increasingly high 
standard of the entries is, however, itself a difficulty 
for the Panel but I am conceited enough to believe 
that this very fact justifies the work which the members 
of the Panel do each year, often at considerable 
personal inconvenience and at no personal reward 
save that they believe that the task is worth while and 
in the general interest of the business community and 
the investing public. 

‘May I pay tribute at this point to the encourage- 
ment given to us by the Council of The Stock Exchange, 
under the chairmanship of Lord Ritchie of Dundee, 
who so kindly made our presentations last year and 
is with us today. Some months ago, the Council 


expressed its views on a number of matters affecting 
the accounts of companies and prospective investors. 
These are matters which we of The Accountant 
welcome. As I have said on previous occasions the 
form and wording of accounts and the supporting 
information is not something that is static once a 
particular standard has been reached. There are 
continually changing circumstances, and accounts and 
information relating thereto must continue to reflect 
these changes. 

‘Last year I had to express to you my sorrow 
at the sudden and untimely death of Kenneth 
Mackinnon, Q.C., who had been the Chairman of 
our Panel for five years and who had always shown 
such a keen interest in its work. I shall always be 
grateful to him. This year the Chairman has been 
my old friend, Roy Borneman, Q.C. On many occasions 
his lively mind has been at my service on one or 
other of our several endeavours and I was very pleased 
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when, despite his very full life, he felt able to under- 
take this work. He has been most ably and loyally 
supported by the other members of the Panel who 
have remained unchanged from last year, being Mr 
R. Adams, c.a., The Hon. J. F. H. Baring, Mr W. G. 
Campbell, B.A., F.c.A., Mr A. S. H. Dicker, M.B.E., 
F.c.A., Mr J. E. Harris, B.COM., F.A.c.c.A., Mr J. A. 
Hunter, M.B.E., T.D., Mr Ian T. Morrow, C.A., F.C.W.A., 
Mr Hilary Scott, Sir Richard Yeabsley, C.B.E., F.C.A., 
and Mr Arthur Webb, Editor of The Accountant. I 
am once again grateful to them all and to the Secretary, 
Mr Peter Chapman. You will hear from Mr Borneman 
on the work of the Panel in a few moments. 

‘I am pleased that it has again been possible for the 
representatives of so many professional bodies to be 
with us and in particular Mr Guy Densem, President 
of The Institute of Chartered Accountants in England 
and Wales, Mr Robert Browning, President of The 
Institute of Chartered Accountants of Scotland, 
Dr H. W. Robinson, President of The Institute of 
Chartered Accountants in Ireland, Mr G. L. Barker, 
President of The Association of Certified and Corporate 
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Accountants, and Mr J. P. Wilson, President of The 
Institute of Cost and Works Accountants. 


‘My Lord Mayor, may I express my thanks to you 
for consenting to present the Awards this year and 
also for making available to us this your official 
residence. My words are quite inadequate to express 
our appreciation but I assure you that they are sincere. 
I would like also to say how delighted we are that the 
Lady Mayoress is with us. Many tributes have been 
paid to you, my Lord Mayor, during your year of 
office as Lord Mayor of London and I do not expect 
to be able to add anything to them, but the enormous 
amount of time which you, and the Lady Mayoress, 
have devoted to civic affairs both here in this City of 
London and in the beautiful city which lies north of 
the border has been a source of wonder and great 
admiration to all with whom you have come in contact 
from Lands End to John o’ Groats, but particularly in 
Edinburgh and London. 


‘My Lord Mayor, may I invite you to address us 
and then to make the formal presentations.’ 





7 a 
= 


The Lord Mayor (right) congratulates Sir Geoffrey Eley, Chairman of Thomas Tilling Ltd, on his company’s achievement 
in winning an award. 
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The Lord Mayor presents Mr N. G. Lancaster, Chairman of Wolseley-Hughes Ltd, with his company’s award. 


Lord Mayor of London’s Remarks 


Presenting the Awards, the Lord Mayor said: 


‘In the first place I would extend to you a very 
warm welcome to the Mansion House. 

‘It has been said that the prosperity of the City of 
London is built on trade. That is basically true but the 
prosperity and the standing of the City of London has 
been built on many other things besides trade, though 
trade has undoubtedly played an important part. 
Through the centuries the livery companies and the old 
guilds did their part in building up this City into a 
great trading city, and nowadays we find it the most 
important trading centre in the world. 

‘We have great City institutions. Of those that are 
involved in commerce and industry, their shareholding 
is spread on an ever-widening basis. ‘There are more 
citizens than ever of this City, more citizens of other 
cities throughout the country, and more residents of 
other places throughout the country who are today 


shareholders in the big trading organizations and in the 
trading organizations that are not so big. These people 
receive their reports and accounts in due course, and 
it is, of course, basically essential that those reports 
and accounts should be good in their content — in what 
they tell. That, I think, is the most important function, 
but another important function is that those accounts 
should be presented in a way that is attractive, and in a 
form which is easily read and understood. The 
Accountant, by the inception of these Awards has 
greatly aided this objective. For that reason, it is a 
pleasure to be associated with this function. 

‘I have seen a little of the results of this competition 
in the past and certainly those of us who are interested 
will all freely admit the great progress that has been 
made in the presentation of company accounts. I am 
very happy, therefore, to be here today to take part in 
this ceremony and to present these very handsome 
Awards to the winning companies.’ (Applause.) 
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Acknowledgements of the Presentations 


Acknowledging the presentation made to his com- 
pany, Sir Geoffrey Eley, c.B.z., Chairman of Thomas 
Tilling Ltd, said: 


‘It would be difficult for me to describe to you the 
delight and the excitement that broke out at Crewe 
House, our head office, when on April 3rd this year 
we received a letter saying that we had been awarded 
this prize. It is indeed something that I can say we 
worked for, we thought about, we have had at the back 





Sir Geoffrey Eley (/eft) and Mr N. G. Lancaster, the chair- 
men of the winning companies, with their companies’ 
awards. 


of our minds — something which my predecessor, Sir 
Lionel Fraser, whose signature is on the accounts and 
the report, and who in his own inimitable style pro- 
duced the chairman’s statement, had very near to his 
heart, and he would have been delighted to have known 
that his aim had been achieved. The mere fact that we 
have struggled for this Award, I think, is sufficient 
evidence of the usefulness of the role it is playing in 
company life now. I do not have any doubt at all that 
this has heightened the keenness with which the expert 
members of the staff of companies, who are concen- 
trating on producing the accounts, set about their work, 
bully their chairman and seek advice from every 
possible source as to how they can improve the result. 

‘I would like to say a word of thanks and commisera- 
tion to the Panel of Judges, who I do feel perform a 
very useful service for us all, and it is a very severe stint 
they must be faced with. I have no doubt that a lot of 
elimination work is done before they get down to a 
short list, but even then I can see them having to do 
something rather like ploughing an asparagus bed with 
knitting needles, (laughter), for they have really got to 
select which is best and which is second best, and even 
then they must wonder. I only hope they get some 
benefit by finding they learn something about com- 
panies which enables them to invest wisely! 





re The Rt Hon. Lord Ritchie of Dundee, Chairman of the 


‘We in Tillings, when we are drawing up our 
accounts, have several objectives in mind. The first 
one is probably very special to ourselves. We took 
quite a long time to eliminate from people’s minds that 
Tillings were a bus company. (Laughter.) It is quite a 
long time ago but you will be surprised how these 
things linger. Then we have the problem — certainly 
for the past three or four years — of introducing to our 
shareholders what is in many respects a new company, 
because we grow all the time and we grow in all sorts 
of different directions. There are thirty companies in 
the Tilling Group and we have 30,000 shareholders. 
It is quite a job marrying these two figures together. 

‘What we are after is, first of all, clearly and simply 
to inform a lay shareholder of what is going on and 
what he owns; secondly, we aim to provide what is 
needed for the professional shareholder, or the 
financial paper analyst or the institutional] back- 
room adviser. We have to try and avoid what is not 
essential, and with a slight thought at the back of our 
minds occasionally. naturally, as to what might be of 
value to a competitor in one of the fields in which we 
operate; but it is a slight thought because in general 
we believe that the more publicity, the more knowledge 
we let in, the better it is for us and our shareholders 
and the whole economic society of which we form a 
part. 
‘We also try to eliminate what is boring; or if it has 
to be put in, we put it in small print. (Laughter.) lam 
really referring to statutory requirements which we all 
have to cope with and which many of us regret, but 
there we are. 

‘All these problems of Tillings are attended to by a 
committee. The committee starts work quite early on 
in the year and far ahead of the date of publication. It 
receives suggestions from the subsidiary companies, 
from the auditors, from any shareholders who write in, 
from members of the headquarters staff. It operates 
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Council of The Stock Exchange (left), with Mr J. A. 
Hunter, M.B.E., T.D., a member of the Council of The Stock 
Exchange and a member of the Panel of Judges. 
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under the leadership of Mr Ballantine, our secretary and 
chief accountant. He is here today with several of his 
principal assistants, and I would like to mention his 
name especially as having played a major role in con- 
structing the form of accounts we have now and in 
suggesting ways in which they could be improved. I 
would like to thank them all and all the people who have 
put in suggestions to them. 

‘Finally, I would like to thank The Accountant very 
much indeed for this magnificent pair of sconces and 
say that we have one idea in our mind, and thet is 
to be the first company to win this Award twice.’ 
(Applause.) 


Mr N. G. Lancaster, M.B.E., F.C.A., Chairman of 
Wolseley-Hughes Ltd, in acknowledging the presen- 
tation made to his company, said: 


‘Mark Twain once remarked, “‘Get your facts first and 
then distort them as much as you please”. Now in 
Wolseley-Hughes we take the first part of that advice, 
but when it comes to the facts we think it wholly 
beneficial and advantageous to publish quite a large 
number of them. In the first place, it is a stimulus to 
ourselves, the executive, the management, to do 
better; secondly, to inform shareholders about the 
company in which they have been good enough to 
invest; thirdly, as a help to our own employees to 
understand better the many financial problems of 
business; and, fourthly and quite definitely, to help 
the investment analysts, city editors, stockbrokers and 
investors generally to do their very important work in 
assessing the affairs of companies. 

‘We embarked in 1961 on this policy of publishing a 
lot more information than is strictly necessary by law, 
and we did so, to quite a large extent, as a result of this 
competition which I think has done so much to help 
accountants. The first major step we took was to adopt 
the single column of figures presentation of Unilever, 
the style they pioneered when they won the Award 
several years ago. Now we have won the Award and 
we are very proud to have done so. We are very pleased 
and very delighted. 
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Mr Robert Browning, C.B.E., M.A., LL.B., C.A., President of 

The Institute of Chartered Accountants of Scotland (right), 

with Mr A. S. H. Dicker, M.B.E., F.c.A. (centre), and Mr 

W. G. Campbell, B.A., F.c.A., members of the Panel of 
Judges. 


‘The sponsors of this competition have done 
immensely good work in improving the whole presenta- 
tion of accounts in the country — there is no doubt about 
that — and we should like to congratulate them on their 
enterprise in organizing this competition. We would 
like to thank them most sincerely and heartily for the 
beautiful and very valuable prizes they have given us 
today. 

‘As Sir Geoffrey has stated, the preparation of the 
annual report and accounts of a public company is a 
team effort — certainly not a one-man job, and I should 
like now to pay tribute to those of our team who played 
the major part. First, Mr Roy Woodward, our Finance 
Director. He has been imaginative, constructive and 
most diligent, and his ability and enthusiasm have 
undoubtedly brought the best out of others. Our 
auditors and our printers have been exceptionally 


Mr W. Guy Densem, F.c.A., 
President of The Institute of 
Chartered Accountants in 
England and Wales, and Mrs 
Densem (left) with Mr and 
Mrs N. G. Lancaster. 
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helpful and skilful in their work, and lastly I should 
like to thank my own colleagues on our main board for 
their indulgence to the accountants and encouragement 
to the accountants on the one hand, and for all their 
good work and advice. I notice they are specially 
enthusiastic in their work when correcting the English 
in my first draft reports. One feels then something of 
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the spirit abroad that Oscar Wilde expressed so 


- accurately when he said: ‘‘On an occasion of that kind 


it becomes more than a moral duty to speak one’s 
mind, it becomes a pleasure”. (Laughter.) I would like 
to end by thanking The Accountant very sincerely 
on behalf of my company for this wonderful Award.’ 
(Applause.) 


Panel Chairman’s Comments 


In his comments on the work of the Panel, Mr Roy 
Borneman, Q.C., Chairman of the Panel of Judges, said: 


‘As this is the first year of my chairmanship of 
the Panel I may perhaps be permitted two short 
personal comments. First, it is to me a great honour 
to follow as chairman of the Panel my three pre- 
decessors, all of whom I knew well. The first, 
Montagu Gedge, was the acknowledged leader of the 
company law Bar who added to a shrewd, analytical 
mind a boisterous Peter Pan approach to even the most 
serious cases, which was to say the least disconcerting 
to a young junior such as I was when we first met. 
J. B. Lindon, his successor, was a man in different 
mould altogether; a deep thinker, who after a con- 
ference liked nothing better than to discuss at length 
Shakespearean first folios. Kenneth Mackinnon, 
the last chairman, was a personal friend of mine. We 
so to speak grew up together, he having been called to 
the Bar only a few years before me. He was a dedicated 
man whose views on the application of company law 
were honoured in the City quite apart from his 
membership of the Jenkins Committee. 

‘I count it a great privilege to have been invited to 
follow these three. 

‘Secondly, may I take this opportunity of thanking 
my colleagues on the Panel for the many concentrated 
hours they devoted to the consideration of the accounts 
submitted for this year’s Awards. There were almost 
1,250 entries and even after the preliminary screening, 
many meetings of the Panel were necessary to decide 
the final winnets. Every member of the Panel brought 
a vigorous mind to bear on the various points which 
arose, and the accountants on the Panel in particular 
gave the others of us asharp lesson in how charmingly 
accountants can agree to disagree — even if on occasion 
we others didn’t agree with any of them. (Laughter.) 





“The choice of the two accounts to take the Awards 
this year was a difficult one — as usual — and on behalf 
of the Panel I offer both companies our congratulations. 
But if only in recognition of the thought and care 
which clearly went into the production of so many of 
the accounts submitted, we think it proper this year 
to tell you that although Thomas Tilling Ltd was the 
winner among the large companies, Brooke Bond & 
Co Ltd and The Chloride Electrical Storage Co Ltd 
were in it to the end. Wolseley-Hughes Ltd was a clear 
winner among the smaller companies, but Alenco Ltd 
survived for a long time. 


‘Last year in announcing the Awards, mention was 
made of several points which came to the notice of 
the Panel in considering the accounts — points which 
in their view detracted from the merits of'many of the 
accounts submitted. We do not propose to add to the 
list this year because there is another matter which 
must be given preference. In August 1964 Lord 
Ritchie of Dundee, the Chairman of the Council of 
The Stock Exchange, sent a letter to chairmen of com- 
panies setting out recommendations of his Council with 
regard to the information which should be made avail- 
able to shareholders of public quoted companies. 


“This next year we shall watch with care how far 
various companies have adopted these recommenda- 
tions, although I would add - and I am sure that Lord 
Ritchie would agree — that there may be good reasons 
why the recommendations or some of them, are not 
slavishly followed in all cases. While, therefore, we 
hope that the majority of companies will follow Lord 
Ritchie’s recommendations, we shall not hold it 
against a company that not all of them have been 
adopted, particularly where we can discern good 
reason from the company’s point of view why they 
should not’. (Applause.) 


Left to right: Sir Richard 
Yeabsley, C.B.E., F.C.A., @ 
member of the Panel of 
Judges, with Mrs Barker, 
Dr H. W. Robinson, PH.D., 
B.A., B.COM., LL.B., F.C.A., 
President, The Institute of 
Chartered Accountants in 
Ireland, and Mr G. L. 
Barker, F.A.C.C.A., President, 
The Association of Certified 
and Corporate Accountants. 
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Admiring Wolseley-Hughes’s award (left to right): Mr R. S. Drake, a director of the company; Mr R. E. Woodward, F.c.A., { 


director and secretary; Mr G. H. Heaton, F.c.a., the company’s auditor; and Mr H. W. Hill, of the company’s printers. 


Guests at the Presentation Ceremony 


MR R. ADAMS, C.A., and Mrs ADAMS 
Mr WILFRED G. ADAMS, F.C.A., and Mrs ADAMS 
MR S. W. ALEXANDER, M.B.E., Editor, City Press 


Mr W. M. ALLEN, B.A., an Under-Secretary, The Institute 
of Chartered Accountants in England and Wales, and Mrs 
ALLEN 


Mrs W. Amor 

Mr G. F. ANSELL, F.c.A., and Mrs ANSELL 

Mr G. R. APPLEYARD, F.c.A., and Mrs ApPLEYARD 
Mr P. LIVINGSTONE ARMSTRONG, F.C.A. 


Mr M. C. AsHILL, F.c.A., an Under-Secretary, The 
Institute of Chartered Accountants in England and Wales, 
and Mrs AsHILL 


Mr ALGERNON ASPREY and Mrs AsPpREY 
Mr CHARLES W. ASTON, F.c.A., and Mrs Aston 


Mr James BALLANTINE, F.C.A., Secretary and Chief 
Accountant, Thomas Tilling Limited 


Mr S. E. BAnKs and Mrs BANKS 


Mr Leonard Barrorp, Chief Inspector of Taxes, and 
Mrs BARFORD 


MR A. A. BARGER, F.c.A., and Mrs BARGER 
Tue Hon. J. F. H. BARING and Mrs BARING 


Mr G. L. BARKER, F.A.C.C.A., President, The Association 
of Certified and Corporate Accountants, and Mrs BARKER 


Mr W. L. Barrows, LL.D., F.c.A., and Mrs BARRows 
Sır DInGWALL BATESON, C.B.E., M.C. 
Mr J. H. BELL, B.A., F.C.A. 


MR R. T. BELL, an Assistant Secretary, The Association of 
Certified and Corporate Accountants 


Mr C. J. M. BENNETT, B.A., F.C.A., and Mrs BENNETT 
Sır HENRY BENSON, C.B.E., F.c.A., and LADY BENSON 


Mr RicuarD Berens, The Daily Telegraph 


MR STANLEY J. D. BERGER, 0.B.E., M.C., F.C.I.S., and 
Mrs BERGER 


Mr C. V. BEST, F.c.A., and Mrs BEST 

Mr C. C. Bic, r.c.a., and Mrs Bice 

Mr WALTER Bice, F.c.A., and Mrs Bice 

MR Eric A. BLAND, D.s8.0., F.c.A., and Mrs BLAND 
Mr Roy Borneman, Q.C., and Mrs BORNEMAN 
Mr J. Borsay, F.c.w.A., and Mrs Borsay 


Mr CHRISTOPHER J. BOSTOCK, M.A., F.C.A., and Mrs 
Bostock 


Mrs Pappe Brosnan, Editor, The British Manufacturer 
Mr WI.u1AM J. Brown and Mrs BROWN 


Mr Rosert BROWNING, C.B.E., M.A., LL.B., C.A., 


President, The Institute of Chartered Accountants of 
Scotland 


MR T. A. BUTLER, A.C.A., and Mrs BUTLER 
Mr R. A. W. Caring, F.c.A., and Mrs CAINE 
Mr W. G. CAMPBELL, B.A., F.C.A. 


Mr Kerru S. (CARMICHAEL, 
CARMICHAEL 


MR R. J. CARTER, B.COM., F.C.A., Secretary, The Char- 
tered Accountant Students’ Society of London, and Mrs 
CARTER 


Mr Coun S. W. Cassir, The Accountant 


Mr Derek CHAPMAN, C.A., Group Accountant, Thomas 
Tilling Limited 


Mrs PETER CHAPMAN 

Mr F. W. CHARLES, C.B.E., F.c.A., and Mrs CHARLES 
MR A. F. CHICK, F.c.a., and Mrs CHICK 

MR Brian O. CHILVER, A.C.A., and Mrs CHILVER 


F.C.A„ and Mrs 
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Sır WILLIAM CHRISTIE, K.C.I.E., C.S.I., M.A., Director, 
Thomas Tilling Limited, and LADY CHRISTE 

MR D. A. CLARKE, LL.B., F.C.A., and Mrs CLARKE 

MR G. H. CLEMENTS and MRs CLEMENTS 

MR J. W. G. COCKE, T.D., M.A., F.C.A., Secretary, London 
and District Society of Chartered Accountants and MRs 
COCKE 

Sır EDMUND COMPTON, K.B.E., C.B., M.A., Comptroller and 
Auditor-General, H.M. Treasury 

MR H. Simpson Cook, LL.B., F.C.1.8., and Mrs COOK 

Mr W. H. R. Coox and Mrs Cook 

Mr J. M. Cooper, A.A.C.C.A., A.C.I.S., and Mrs 
COOPER 
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Mr Wiu1aM Davis, City Editor, Evening Standard, and 
Mrs Davis 

Mr T. B. DEGENHARDT, M.A., F.C.LS., Deputy Secretary, 
The Institute of Cost and Works Accountants 

Mr W. Guy DENSEM, F.c.A., President, The Institute of 
Chartered Accountants in England and Wales, and Mrs 
DENSEM 

Miss M. I. DEwick 

MR A. S. H. Dicker, M.B.E., F.c.A., and Mrs DicKER 

Mr G. S. H. Dicker, M.B.E., T.D., D.L., F.c.A., and Mrs 
DICKER 

Mr R. S. Drake, Director, Wolseley-Hughes Limited, and 
Mrs DRAKE 


The chairman of Thomas Tilling Ltd, Sir Geoffrey Eley (third left), with members of his party (left to right): Sir William 


Christie, K.c.1.E., C.3.1., M.C., and Lady Christie; Mrs Ryder; Mr Peter H. D. Ryder, M.B.E.; Mrs Cynthia Fraser and 
Mrs J. McKell. 


MR S. V. P. CORNWELL, M.C., M.A., F.c.A., and Mrs 
CORNWELL 

Tue Rt. HON. THE EARL OF COURTOWN, O.B.E., T.D., 
D.L., F.1.0.M., President, The Institute of Office Manage- 
ment, and COUNTESS COURTOWN 

Mr J. L. Cousins, F.C.C.S., Secretary, The Institute of 
Office Management, and Mrs Cousins 

Mr B. C. Croucu and Mrs CROUCH 

Mr R. GORDON CUMMINGS, F.C.A. 

Mr G. H. DARGAVvEL and Mrs DARGAVEL 

Mr C. R. M. Davinson, F.c.c.A., an Assistant Secretary, 
The Association of Certified and Corporate Accountants, 
and Mrs DAVIDSON 


Mr J. O. Davis, F.C.A., A.c.w.A., Director resident in 
London, The Institute of Internal Auditors, and Mrs 
DAVIES 


Mr Derek DU Pret, Deputy Secretary, The Chartered 
Accountant Students’ Society of London 

Mr K. B. EDWARDs 

Mr W. F. EDWARDS, F.c.A., and Mrs EDWARDS 

Mer D. J. Ecxincton, Deputy Editor, Stock Exchange 
Gazette 

Mr E. W. ELDRIDGE, O.B.E., Public Trustee, and Mrs 
ELDRIDGE 

Sır GEOFFREY ELEY, C.B.E., Chairman, Thomas Tilling 
Limited, and LADY ELEY 

SIR GEORGE ERSKINE, C.B.E. 

Mr C. A. Evan-JONES, M.B.E., Secretary, The Institute of 
Chartered Accountants in England and Wales, and Mrs 
EvAN-JONES 

MR L. J. EZRA, F.C.A. 

Mr Nicuotas FArrs, The Economist 
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Mr W. J. FINDLAY, C.A., and Mrs FINDLAY 

Mr E. D. Foster, Editor, The Director, and Mrs FOSTER 

_-Miss MARGARET Fox, F.c.A. 

Mrs CYNTHIA FRASER 

Mr R. E. FRYER aie 

Mr C. D. Garrpner, C.A.; and Mrs GAIRDNER 

Mr SyDNEY GAMPELL, Financial Editor, Reuters Limited 

Miss K. D. GEE, Director, Gee & Co (Publishers) Limited 

Mr PETER Gee-Hearton, Director, Gee & Co (Publishers) 
Limited, and Mrs Gre-HEATON ; 

-Mr A. W. GILES, M.B.E., M.A., C.A. 

=MR D. J. GINNINGS, F.C.A., and Mrs GINNINGS 

Mr Desmond GOCH, A.A.c.c.A., and Mrs Gocu 

Mr JOHN GODFREY, M.A., F.C.A., and Mrs GODFREY 

MR G. G. Goutt, F.C.A. 

Mr T. L. A. GRAHAM, F.c.A., and Mrs GRAHAM 

Mr J. D. GREEN, F.c.A., and Mrs GREEN 

Mr D. R. C. HALFORD, 0.8.£., and Mrs HALFORD 

MR A. H. E. HARKEM, A.C.A., and Mrs HARKEM 

Mr J. E. HARRIS, B.COM., F.A.C.C.A. 

MR GEOFFREY HART 

MR James HART 


Miss HELEN HARTLEY, M.A., A.C.A., Chairman, Women 
Chartered Accountants’ Dining Society 


Mr M. G. J. Harvey, F.C.A., Under-Secretary (Finance), 
The Institute of Chartered Accountants in England and 
Wales, and Mrs HARVEY 


Mr Leonard C. HAwKINS, C.B.E., F.C.A., and Mrs 
HAWKINS 


Mrs Joan Haynes, Director, Gee & Co (Publishers) 
Limited, and Mr Jonn Haynes 


Mr G. H. HEATON, F.c.A., and Mrs HEATON 
Mr JOHN HEFFERNAN, City Press 
Mr P. E. Heywoop, r.c.A., and Mrs Heywoop 


Mr C. R. Hicxine, F.A.S.A., Past President, Australian 
Society of Accountants 


Mr J. M. Hiccison, F.c.a., and Mrs Hicc1son 
MR S. H. H. HILDERSLEY, C.B.E. 
Mr Howard W. Hitt and Mrs HILL 


Mr R. F. HILLIER, Secretary, Institute of Printing Manage- 
ment 
MR V. S. HOCKLEY, B.COM., F.A.C.C,A., C.A. 


Mr Percy F. Hughes, Editor-in-Chief of The Accountant, 
welcomes Mr Douglas Clarke LL.B., F.C.,A. and Mrs Clarke 


Mr Arthur E. Webb, Editor of The Accountant, with Mr 
Hughes, greets The Rt Hon. Douglas Houghton, M.P., 


Mr JuLIan S. HODGE, F.A.C.C.A., and Mrs HODGE 


MR H. Hopcson, F.C.A., F.C.W.A., Vice-President, The 
Institute of Cost and Works Accountants, and Mrs 
Hopcson 


Mr S. T. HOLMES 


Mr Duprey W. HOOPER, M.A., F.C.A., Technical Officer, 
The Institute of Chartered Accountants in England and 
Wales, and Mrs HOOPER 


THE Rr Hon. Doucias Houcurton, M.P., Chancellor of 
the Duchy of Lancaster 


Mr Donar V. Hous, F.C.A., and Mrs House 


Sır HAROLD HOWITT, G.B.E., D.S.O., M.C., D.C.L., LL.D., 
D.L., F.C.A 


Mr HALMER Hupson, F.C.A., and Mrs Hupson 

Miss CHRISTINE HUGHES 

Mr Davi A. HUGHES, A.C.A., and Mrs HUGHES 

Mrs Percy F. HUGHES 

MR J. A. HUNTER, M.B.E., T.D. 

CoL G. E. P. Hurcuins, .s.o., City Marshal 

MR C. I. R. HUTTON, B.A., C.A., and Mrs HUTTON 
THe Rt Hon. LORD Inman, P.C., J.P., and LADY INMAN 


MR A. R. ILERsIC, M.SC. (ECON.), B.COM., F.1.8., and Mrs 
ILERSIC | : 


Mr J. A. JACKSON, F.c.A., and Mrs JACKSON 


MR LesLie A. W. Jenkins, President, National Association 
of British Manufacturers, and Mrs JENKINS 


MR H. KEELING, F.1.M.T.A., and Mrs KEELING 
MR MICHAEL KENNETT, A.C.A., and Mrs KENNETT 


Mr H. P. Kennerr, Secretary, Gee & Co (Publishers) 
Limited, and Mrs KENNETT * 


Mr ANTHONY KIELY, F.R.ECON.S. 
Mr WiLrRED Kino, Editor, The. Banker, and Mrs Kinc 


Mr P. M. Kirk, M.A., Secretary, British Institute of 
Management : / | 

Mr N. G. LANCASTER, M.B.E., F.C.A., Chairman and 
Managing Director, Wolseley-Hughes Limited 

Mr W. B. Lang, Director, Wolseley-Hughes Limited, and 
Mrs LANE 


MR A. E. LANGTON, LL.B., F.C.A. 


Mrs J. C. LATHAM 


Tue Rr Hon. Lorp LATHAM, J.P., F.A.C.C.A., and 
Lapy LATHAM 
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PROFESSOR J. J. LAWLOR, M.A., and Mrs LAWLOR 
Sır WILLIAM LAWSON, C.B.E., B.A., F.C.A. 

MR R. G. LEACH, C.B.E., F.C.A., and Mrs LEACH 
Canon F. E. Le GRICE, M.A., and Mrs LE GRICE 
MR SHERIFF ARTHUR H. Ley and MRs LEY 

Mr Tuomas LISTER, M.A., C.A., and Mrs LISTER 


Mr C. H. S. LOVEDAY, F.C.A., Secretary, The Chartered 
Accountants’ Benevolent Association, and Mrs LOVEDAY 


Mr Aan C. Lucas 

Mr Rosert LYALL and Mrs LYALL 

Mr Awan S. MACIVER, C.B.E., M.C., B.A. 

Mr J. W. Marcetts, F.c.A., and Mrs MARGETTS 
MR Curve H. MARTIN and Mrs MARTIN 


MR T. S. MARTIN, F.B.1.M., Director and General Manager, 
Gee & Co (Publishers) Limited, and Mrs MARTIN 


Mr W. MARTIN, F.c.A., and Mrs MARTIN 


Mr D. C. L. Marwoop, M.A., A.C.I.S., and Mrs 
Marwoop 


Mr R. P. MATTHEWS, J.P., B.COM., F.C.A., and Mrs 
MATTHEWS 


MR BRIAN A. MAYNARD, M.A., F.C.A., A.C.W.A. 


Mr D. J. McBRIDeE, A.c.1s., Assistant Secretary, Gee & 
Co (Publishers) Limited, and Mrs McBripE 


MR R. B. McDANrIEL 


MR E. H. V. McDoucaLrL, Secretary, The Institute of 
Chartered Accountants of Scotland, and Mrs McDouGALL 


MR Josera McKELL, C.A., Financial Director, Thomas 
Tilling Limited, and Mrs McKELL 


Mr Davip McKie 


Mr R. McNEt, F.c.A., Vice-President, The Institute of 
Chartered Accountants in England and Wales, and Mrs 
R. McNer 


Mr E. C. MEADE, F.c.A., and Mrs MEADE 


Mr JosepH R. Mitisourn, Director, Thomas Tilling 
Limited, and Mrs MILLBOURN 

Mrs F. C. Miller, Director, Gee @ Co (Publishers) 
Limited, and Mr G. MILLER 

ALDERMAN SIR JAMES MILLER, LL.D., The Rt Hon. the 
Lord Mayor of London, and Lapy MILLER, Lady 
Mayoress 

Tue Rr Hon. Lorp MILNE, B.A., C.A., and LADY MILNE 


Mr C. G. Mor ey, Chairman, The Society of Investment 
Analysts 





Arce 


Mr Hughes welcomes Mr M. F. Stonefrost, F.1.M.T.A., 
D.P.A., Secretary of The Institute of Municipal Treasurers 
and Accountants. 
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Mr Percy F. Hughes receiving Mr Leonard Barford, Chief 
Inspector of Taxes. 


Mr D. S. MORPETH, B.COM., F.C.A., and Mrs MORPETH 
Mr Ian T. MORROW, C.A., F.C.W.A., and Mrs MORROW 
MR R. C. MUNYARD, A.C.A. 


MR LeEsLæ R. MURRAY, F.C.1.8., President, The Chartered 
Institute of Secretaries 


Mr G. W. Murpny, B.A.(COM.), F.c.A., and Mrs 
MURPHY 


Mrz S. D. Musson, C.B., M.B.E., Chief Registrar of Friendly 
Societies 

Mr N. E. MUSTOE, Q.C., and Mrs Mustor 

Mr R. G. H. NELSON, F.C.A., F.C.W.A„ and MRs 
NELSON 

Mr H. F. C. Newsom, M.A., Director, Wolseley-Hughes 
Limited, and Mrs Newsom 

Mr H. T. NICHOLSON, F.c.A., and Mrs NICHOLSON 

Mr F. C. Ossourn, M.B.E., B.A., LL.B., Secretary, The 
Association of Certified and Corporate Accountants 

MR A. N. PALMER, F.C.A. 


Mr Rotr PAsoLp, Joint Managing Director, Pasolds 
Limited, and Mrs Paso._p 


Mr J. T. PATTERSON, F.C.A., and Mrs PATTERSON 

MR R. E. G. PERRINS, A.C.A. 

MR Jonn F. PHILLIPS, 0.B.E., LL.M., F.C.1.8., Secretary, 
The Chartered Institute of Secretaries, and Mrs PHILLIPS 

Mr Cou E. POLDEN, A.C.A., Secretary, The Institute of 
Chartered Accountants in Ireland 


ALDERMAN A. T. PIKE, 0.B.E., J.P., F.C.C.S., a Vice- 
President, The Corporation of Secretaries, and Mrs PIKE 


Mr C. E. Power, F.C.A., F.C.W.A., A.M.B.I.M., and Mrs 
POWER 


Mr CHARLES E. PRITCHARD and Mrs PRITCHARD 


MR F. B. PROCTOR, F.C.A., and Mrs PROCTOR 


MR J. H. PROTHEROE, A.A.C.C.A., A.I.M.T.A., President, 
London Chapter, The Institute of Internal Auditors, and 
Mrs PROTHEROE 


Mr D. D. RAE-SMITH, M.C., B.A., F.C.A., and Mrs 
RAE-SMITH 


Mr W. RANDALL, Gee & Co (Publishers) Limited, and 
Mrs RANDALL 


Mr PETER REES 


Miss M. J. D. REYNOLDS, B.A., an Under-Secretary, The 
Institute of Chartered Accountants in England and Wales 
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Dr J. M. S. Risk, PH.D., B.COM., C.A., F.C.W.A., F.C.LS., 
F.B.1.M, 


Mr W. S, RISK, B.COM., C.A., F.c.W.A., and Mrs Risk 


THE Rr Hon. Lord Rircure or DunpDEE, Chairman of 
the Council of The Stock Exchange, London 


Mr ANDREW B. ROBERTSON and Mrs ROBERTSON 


Dr H. W. ROBINSON, PH.D., B.A., B.COM., LL.B., F.C.A., 
President, The Institute of Chartered Accountants in 
Ireland 


MR L. W. Rosson, F.c.A., F.c.W.A., and Mrs ROBSON 


Sır THomAs ROBSON, M.B.E., M.A., F.C.A., and LADY 
ROBSON 


MR PETER M. B. ROWLAND, B.A., LL.B. 


Mr Aran F. Roye, Press Officer, Board of Inland 
Revenue 


Mr B. R. RusseELL, Editor, British Industry 
Mr J. D. RUSSELL, M.A., F.c.A., and Mrs RUSSELL 





Mr Arthur E. Webb greeting Mr W. K. M. Slimmings, 
C.B.E., C.A., Chairman of The Association of Scottish 
Chartered Accountants in London. 


Mr Peter H. D. RYDER, M.B.E., Managing Director, 
Thomas Tilling Limited 


Mr R. H. SAMPSON 
Mr A. Le M. Scorr and Mrs Scorr 
Mr HILARY Scorr and Mrs Scorr 


MR PATRICK SERGEANT, City Editor, Daily Mail, and 
Mrs SERGEANT 


Mr WILLIAM SHIPMAN, F.C.C.s., Chairman of the Council, 
The Corporation of Secretaries, and Mrs SHIPMAN 


Mr T. W. A. Six, Gee G Co (Publishers) Limited, and 
Mrs SILK 


Mr F. J. Smpson and Mrs Simpson 
Mr G. A. SLATOR, F.C.A. 


Mr W. K. M. Stiimmincs, C.B.E., C.A., Chairman, The 
Association of Scottish Chartered Accountants in London 


Mr P. E. SMART, LL.B., and Mrs SMART 

MR STANLEY W. SMILES, F.c.A., and MRs SMILES 

Mr H. Gorpon SMITH, F.C.A., Vice-Chairman, London 
and District Society of Chartered Accountants, and Mrs 
SMITH 

MR KENNETH SMITH, F.C.A. 

Miss IsABEL SNELLING 

Miss VERA SNELLING, Director, Gee & Co (Publishers) 
Limited 
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Mr CHARLES R, SOPWITH, F.c.A., Solicitor, Board of 
Inland Revenue, and Mrs SopwirH 


- Mr W. L. SPALDING, B.sc.(ECON.), C.A., F.C.W.A., 


F.C.1.8., Vice-President, The Institute of Cost and Works 
Accountants 


Mr J. R. SPAREY, M.A., an Assistant Secretary, The 
Association of Certified and Corporate Accountants, and 
Mrs SPAREY 


Mrs T. J. M. STAPLES 


Mr REGINALD STATHAM, C.B.E., J-P., F.A.C.C.A., and 
MRs STATHAM 


MR CHARLES S. STEPHENS, F.C.A., and Mrs STEPHENS 
MR W. STEWART 


MR M. F. STONEFROST, F.I.M.T.A., D.P.A., Secretary, The 
Institute of Municipal Treasurers and Accountants 


Mr E. V. Symons, Deputy Chief Inspector of Taxes, and 
Mrs SYMONS 


Mr Puiwip Syretr, Executive Secretary, Wider Share 
Ownership Council 


Mr WALTER TAPLIN, M.A., B.COM., Editor, Accountancy, 
and Mrs TAPLIN 


Mr M. TATTERSFIELD, F.C.A., and Mrs TATTERSFIELD 


Mr H. TETLEY, C.B., M.A., F.1.A., President, The Institute 
of Actuaries, and Mrs TETLEY 


Miss L. I. M. THOMAS, LL.B.(LOND.) 


Mr Hucu W. Tuomson, Librarian, The Institute o 
Chartered Accountants in England and Wales 


MR K. R. TINGLEY, A.A.c.c.A., and Mrs TINGLEY 
Mr W. H. Trecaskes and Mrs TREGASKES 


Mr ALDERMAN and SHERIFF A. CHARLES TRINDER and 
Mrs TRINDER 

Mr G. Tyser and Mrs Tyser 

MR R. A. Tyssen-GEE, F.c.A., Investors Chronicle 

Mr RoLrr Unwin and Mrs Unwin 


Miss Berry UPTON, A.C.A., Secretary, Women Chartered 
Accountants’ Dining Society 


Miss D. M. VAUGHAN, B.A., F.C.A. 
Mr R. S. WALDRON, F.C.A., F.A.C.c.A., and Mrs 
WALDRON 


Mr C. D. WALKER-ARNOTT, F.C.A., and Mrs WALKER- 
ARNOTT 


Mr M. H. WALTERS, c.B.E., Secretary, The Institute o 
Cost and Works Accountants, and Mrs WALTERS 

Mr E. J. N. WARBURTON and Mrs WARBURTON 

MR ALrasrarr WARREN, City Editor, The Glasgow Herald 

Sır WitiiamM Watson, C.A., and Lany WATSON 

MRs ARTHUR E. WEBB 

Mr F. J. WEEKS, F.c.A., and Mrs WEEKS 

Mr H. M. WHALLEY 

MR E. F. G. WHINNEY, M.A., F.C.A., and Mrs WHINNEY 

Mr D. J. WHITFIELD, F.C.A. 

MR P. E. WHITWORTH, B.A., and Mrs WHITWORTH 

Mr F. H. J. WILEMAN, LL.B., F.C.C.S., F.R.S.A., Secretary, 
The Corporation of Secretaries, and Mrs WILEMAN 

MR F. M. WILKINSON, F.C.A. 

Mrs Hitpa WILsoN 

Mr J. P. WILSON, F.c.w.A., F.C.I.S., President, The 


Institute of Cost and Works Accountants, and Mrs 
WILSON 


MR R. P. WINTER, C.B.E., M.C., T.D., D.L., F.C.A., and 
Mrs WINTER 


Mr R. E. WOODWARD, F.c.A., Director, Wolseley-Hughes 
Limited, and Mrs WOODWARD 

Mr KennetH E. WRIGHT, M.A., F.C.A., and Mrs 
WRIGHT 


Sır RICHARD YEABSLEY, C.B.E., F.C.A., and LADY 
YEABSLEY 
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General view of the presentation ceremony in the Egyptian Hall at the Mansion House. 





Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Whither the I.M.T.A.? 


Sir, — It was with great interest that I read the leader 
in your issue of May 8th, on the Dickerson report. 

As a serving local government officer, I found your 
remarks concerning the recruitment of accountants 
into local government particularly relevant. A large 
number of authorities when advertising for staff insist 
on applicants having the I.M.T.A. qualification and 
ignore candidates holding qualifications of the major 
bodies, irrespective of the fact that they may have a 
local government or comparable background. 

There has never appeared to me to be any good 
reason for this narrow attitude in the public service 
and the Dickerson report has come up with no 
argument to support this. In fact, on page 24 of the 
report it stated that, ‘Many members of the I.M.T.A. 


feel that more of them [other accountants] would 
have done so but for the fact that, on the whole, 
treasurers have convinced their employing authorities 
that a qualification other than the I.M.T.A. is not 
an appropriate alternative to accounting work in local 
government.’ It would be interesting to know how 
such treasurers arrived at these conclusions and one 
wonders whether they can honestly say that such an 
attitude is one of considered judgement rather than of 
ill-considered prejudice. 

Whether one agrees with the Dickerson report or 
not, one cannot help feeling that the I.M.T.A. is at 
the cross-roads not only in recruitment and training 
but also in the place it is to occupy in the accountancy 
world. Unless there is a radical change in thinking, 
the I.M.T.A. will probably continue as the ‘little 
sister’ in the profession and in the event of any 
amalgamations could well be left out in the cold. On 
the other hand, by a positive approach towards closer 
co-operation with other bodies, by encouraging its 
members to refrain from discriminatory advertise- 
ments, by encouraging members of other bodies with 
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suitable experience to join its ranks by direct admis- 
sion, the I.M.T.A. could establish itself in the main 
stream of the profession. ‘Time alone will give us the 
answer. | 
Yours faithfully, 
LocaL GOVERNMENT OFFICER 
(A member of the I.M.T.A.) 


SIR, — Your leading article in the issue of May 8th is 
as interesting for what is not said as for what is — 
particularly the references in the last half-column to 
the alternative methods of recruitment of accounting 
staff open to the local authorities and the incidence of 
the cost of one of them as being ‘largely at the rate- 
payers’ expense’. But there is nothing new in this - 
it applies, only far more so, in the Civil Service. 

Although the Civil Service has a professional 
accountant class, its members are restricted in the 
main to a narrow range of duties concerned with 
special cost and financial investigations; they are not 
allowed to play a part in departmental accounting, 
A.D.P., financial control, or audit. All these duties 
are performed by executive class staff, trained at the 
taxpayers’ expense though usually lacking any ‘pro- 
fessional’ tag. The executives, having the jobs, 
effectively bar the professional accountants and in so 
doing prevent the accountants from using their 
talents to the full in their employers’ — the country’s — 
interests. There is an important side effect for the 
accountants concerned, in that qualified accountants 
are paid less than the unqualified executives, e.g. 
senior executive officers’ maximum — £2,250; senior 
accountants’ maximum — £2,165. 

The accountancy bodies have largely withheld 
support from the Civil Service accountants in their 
fight for proper recognition, status and pay. Why? Is it 
because of a ‘penurious articled clerk’ mentality that 
the majority of practitioners view with horror the 
payment of proper salaries to employed accountants? 

Is it not long overdue for the accountancy bodies 
to put their full weight behind their members in 
central and local government with a view to ensuring 
that trained professional minds are performing, and in 
particular controlling, the full range of accounting 
duties in government and local government, and that 
they are properly paid for so doing? Unless positive, 
speedy and sustained effort is given to this and other 
related problems, the plum jobs will continue to go 
to other bodies and ‘no-bodies’ as is already happen- 
ing in the fields of consultancy, O. & M., and A.D.P. 

Yours faithfully, 
PROFESSIONAL ACCOUNTANT (A.A.C.C.A. 
IN THE CIVIL SERVICE 


The Finance Bill 


Sir, — The leading article in your issue of May 1st 
gave a good summary at short notice of the main 
provisions of the new proposals. There are, however, 
one or two other points to be noted: 
(1) The abatement provisions for profits tax, of 
course, applied to the whole of the tax. The 
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new proposals do not give exemption from 
corporation tax itself. 

(2) The new definition of ‘close companies’ does 
not apparently exclude public companies, so 
that even these will apparently be subject to 
income tax directions. I wonder what the Stock 
Exchange thinks of this? 

(3) I calculate a company’s profit and earnings 
positions as follows: 











Profit Tax 

o£ £ 
Earnings ; 100 Nil 
Corporation tax 40 40 

60 > 

Dividend 60 % x £60 36 @ 8s3d 14°8 
, 24 54°85 

Capital gains tax, ulti- 

mately 30% x £24 PS 72 
£16°8 £62°05 


It would appear that there may be considered 
to be a contingent liability building up either 
on a company or its shareholders, of either 
capital gains tax or dividend tax on the amounts 
placed to reserve. 

(4) It seems that discretionary trusts are also 
attacked under the new Bill. Trustees will 
apparently have to pay capital gains tax on 
revaluation every ten years from the anniversary 
of the setting up of the trust and will be charged 
on accrued gains as well as realized gains. Is 
there any other branch of tax law or, for that 
matter, are there any other countries in which 
tax is chargeable on unrealized surpluses? 


Yours faithfully, 
Manchester 2. J. ROSS, F.c.a. 
Romford and District 


Chartered Accountants’ Group 


Sir, — There is a keen interest for the formation of a 
Romford and District Group of the London and 
District Society of Chartered Accountants to take in 
an approximate circular area covering Hornchurch, 
Dagenham, Barking, Ilford, Loughton, Epping, 
Brentwood and Grays, with Romford at the centre, 
and it is hoped that, through your columns, it may 
be possible to get in touch with chartered accountants 
living or working in the area to whom circulars have 
not been sent and who would be interested in giving 
support to the group. 

Initially a circular has been sent out to all members 
practising in the area and an inaugural meeting is to 
be arranged but in the meantime any interested 
persons should communicate with the writer. It is 
hoped that it will be possible to publish in your 
columns the date on which the inaugural meeting will 
be held. 

187a South Street, 

Romford, Essex. 


Yours faithfully, 
D. E. HEADY, F.c.a. 
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The Institute of Chartered Accountants 
in England and Wales 


EIGHTY-FOURTH ANNUAL MEETING 


HE Institute of Chartered Accountants in England 

and Wales held its eighty-fourth annual meeting 
on May 12th at Church House, Westminster, London 
SW1, under the chairmanship of the President, Mr 
W. Guy Densem, F.C.A. 

Mr Densem delivered the address reproduced in last 
week’s issue of The Accountant. He then proposed the 
adoption of the report of the Council and the accounts 
for the year ended December 31st, 1964. This was 
seconded by the Vice-President, Mr R. McNeil, F.c.a., 
and the meeting was opened for discussion. 


DISCUSSION 


Mr F. A. J. Couldery, F.C.A. (Brighton): Mr President, 
I rise on the Finance Bill, 1965. This has been aptly 
described in Parliament as a Hungarian Rhapsody. Nuttall’s 
Dictionary defines a rhapsody as a rambling composition 
composed in an excited or confused state of mind. 

This Bill would be farcical, if it were not so serious. The 
volume and complexity of the work which falls upon practis- 
ing accountants has increased every year for many years and 
we have now reached the stage where I and many of my 
fellow members throughout the country are working at 
maximum output for very long hours and are still unable to 
keep abroast of the load of work, most of which comes from 
the Inland Revenue. 

Taxation, as we all know, has now become such a jungle 
that even our most intelligent clients do not attempt to 
understand what it is all about. We are faced not only with 
the continual burden of having to explain to the taxpayer 
what the Revenue require, but with having to explain also to 
the Revenue what the taxpayer has done. We swim in a 
sea of forms, all bearing the threats of penalties for late 
submission. Without our co-operation the Inland Revenue 
would grind to a halt within a few months. 

The political aspects of this Bill are of no concern of mine, 
or indeed of this meeting. If the Government wishes to 
increase taxes, this by itself does not necessarily make our 
lives more difficult as practising accountants. What I do 
beseech of the Council, however, is that their energies 
should be directed whole-heartedly in negotiations with the 
Inland Revenue to make the life of an ordinary chartered 
accountant in practice at least bearable. There have been 
some suggestions in the Press in the last month that we 
accountants should welcome the Finance Bill since it will 
bring a great deal of profitable work our way. ‘These sugges- 
tions are ludicrous. The only things which the Finance Bill 
is likely to bring us are peptic ulcers or nervous breakdowns. 

I fully appreciate that every year the Council has sub- 
mitted informative and intelligent memoranda to successive 
Chancellors of the Exchequer pleading for clarity and simpli- 
city in making new laws. There remain, however, innumer- 
able matters which practising members are increasingly 
dissatisfied about in the present administration of the tax 
law. I do not wish to take the time of this meeting to go into 
details, but to identify briefly some of the points which I 
have in mind: 

Could not the Inland Revenue make available to us their 
own handbook on tax law? 

Could not Form 1 for companies be abolished? 

Could not investment allowance certificates at least be 
standardized? 

Could not the P11D be abolished where the expenses have 


been fully discussed in the course of dealing with the account? 

Could not the Inland Revenue accept our signature on 
many of the little forms, to avoid further correspondence 
with clients to obtain their signatures? 

And what on earth is the Board of Inland Revenue now 
trying to make out of the Law Shipping case? My local 
inspector argues that if one buys a second-hand motor-car, 
the first renewal of brakes, clutch, tyres, battery and 
silencer is strictly capital expense at least in part. 

Mr President, this is the annual general meeting of our 
Institute and not a time to go into great details affecting only 
a minority of our members, being those in practice. I feel 
that there is an urgent need to call a special meeting of our 
Institute to discuss the matters which affect the practising 
accountant in his relations with the Inland Revenue. 

Last Friday, I circularized 300 members of our Institute 
who are in practice to ascertain their views and seek their 
support in calling for a National meeting. I have, Mr Presi- 
dent, many of the one hundred signatures necessary under 
bye-law 94 to requisition such a meeting, but I do not feel 
it is for the members to requisition such a meeting, but 
rather for the Council to call it of their own volition. I can 
only repeat that I am not concerned one jot with the political 
aspects of the present Bill. If the Chancellor is determined 
to have up to 26s 3d in the £ total tax on some companies’ 
profits, as appears likely from the present Finance Bill, then 
this is not our concern as accountants. What surely is our 
concern, however, is that our members should not collapse 
through nervous breakdowns, overwork or worry. Even if 
98 per cent of our members can stand this killing pace, I am 
sure that 2 per cent of us cannot, and the cost of 225 
chartered accountants as a human sacrifice every year is to 
my mind too great a price to pay. 


Mr B. V. Piggott, F.S.A.A. (Ipswich): Mr President, 
I should like to say a few words r ing incorporated 
accountants. You will recall that, at the annual meeting in 
1964, I put forward a motion designed to grant them the 
same designation, rights and obligations as chartered 
accountant members. After discussion at the meeting, this 
motion was, with the consent of your predecessor, with- 
drawn from the vote. It was understood that I should re- 
submit the motion to the annual meeting today, when it was 
anticipated that proxy voting would be available. 

Members may have been surprised, therefore, that there 
was no motion in my name on the agenda. The reason for 
this is to be found in the statement by the Council which was 
published on March 13th, 1965, and appears in paragraph 16 
of the Annual Report. This statement is the outline of 
proposals which the Council will make to members at the 
special meeting to be held on September 23rd, 1965, for the 
redesignation of the present incorporated accountant 
members as chartered accountants. 

I welcome this action which the Council is taking, arising 
from their reconsideration of the matter during the past 
year. It is a major step forward which will enhance further 
the high professional standing and reputation of our 
Institute. 

It is clear that the effect of these proposals will be to solve 
the problem for nearly every incorporated accountant. 
Further, the provisions in respect of those few not auto- 
matically entitled to redesignation are made slightly easier. 

Nevertheless, I regret that any exception should be made 
in the scheme for redesignation as chartered accountants. 
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We shall have again a very small proportion of members 
whose professional qualification has lost it cachet. I have 
wrestled very hard with my conscience on this point. 


I am aware that the fundamental principles regarding 
practising accountants which are the basis of the Council’s 
policy are reflected in these proposals and that the Council 
has gone a long way to meet the objects which I have been 
seeking to achieve since 1957. It follows that some compro- 
mise must be accepted and I have decided that it is right 
and proper for me to support the scheme which is set out 
in the statement published on March 13th. 


As you are aware, Mr President, I represent over six 
hundred incorporated accountant members with whom I 
am in touch from time to time. A large number of these have 
written to me recently, expressing their appreciation of the 
proposals made by the Council. I can speak, therefore, on 
behalf of a large proportion of those affected in welcoming 
the scheme for their redesignation. 


The members of the Institute will have an opportunity to 
vote when they complete their instructions on the proxy 
forms before the special general meeting takes place on 
September 23rd. I ask them to remember that the proposals, 
which will be before them at that stage in precise detail, 
are a scheme designed by their Council to remedy a problem 
facing a minority of members, and that the minority con- 
cerned are in agreement with that scheme. 


In conclusion, Mr President, I am very glad that, instead 
of needing myself to move a Resolution at this meeting, I 
am in a position to express my appreciation of the initiative 
taken by the Council regarding incorporated accountant 
members and I hope that all members will join me in saying 
‘thank you’ by endorsing the Council’s recommendation 
at the September meeting. 


Mr W. E. Bason, F.C.A. (Hitchin): Mr President, as one 
who has attended, first as an incorporated accountant who 
qualified in 1927, district meetings and also meetings of the 
Society, and then, after qualifying as a chartered accountant 
in 1945, district and Institute meetings, and having re- 
membered what was told me by an incorporated accountant 
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when I first took up articles and which I repeated at a 
meeting some years ago, namely, that ‘Sooner or later, there 
is bound to be a merger between the Institute and the 
Society’, I have always given full support to the integration 
scheme. But one sad thing has remained in my mind; the 
unfortunate group of incorporated accountants to which Mr 
Piggott has referred today. 


At the last annual general meeting I pleaded with the 
Council in my small way — I am only a small practitioner — 
to reconsider this matter, for the few incorporated account- 
ants who were the Cinderellas of the merger between the 
Institute and the Society. 


On this glowing early summer morning, one particularly 
glowing section in this report, although there are other 
things which command a similar feeling, is paragraph 16. 
I am glad to hear what Mr Piggott has said here today, and 
I, as an ordinary member of the Institute, congratulate the 
Council on the way in which they have tackled this problem. 


Mr D. J. Calder, A.C.A. (London): I practice in St 
Marylebone. I should like, Mr President, to refer to one or 
two matters more domestic than those which so far have 
been canvassed this morning. 

The Council have circulated to us a paper on the cost of 
administration of the Benevolent Association. I do not want 
to discuss the Benevolent Association as such, but there are 
certain things which are apparent which started my mind 
thinking on more general lines. 


We collect in the Benevolent Association some £14,000 
in subscriptions. That is a disgracefully low sum. But I am 
quite horrified to find that in running the Benevolent 
Association as beautifully as it is no doubt run, we spend 
50 per cent of our subscriptions on administration. I suggest 
that that is an expense ratio which would make even a foot- 
ball promoter wince! 


It is really a bit worse than that. According to the report 
we have dealt with some one hundred and forty-five cases 
in the Association. That means that we have spent nearly 
£50 on every case in administering it. Of the 145 cases, it 
appears that some forty-five of them — I have made a rough 





Mr W. Guy Densem, President of the Institute, addressing the annual meeting at Church House, Westminster. Also on 
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count — benefit to the extent of £50 a year or less. It seems 
to me that that is entirely out of scale. 

These thoughts prompted me to look at some other items 
in our accounts. I did express some years ago my views on 
the necessity or desirability of constructing some grand new 
central premises, and the policy that has been adopted was 
not the one that I then advocated. We are undoubtedly now 
lumbered with a scheme which will cost a great deal of 
money, the amount of which no man at present can tell, 
nor can we foretell when we are going to be allowed to 
spend it. While this has been going on, we have, perforce, 
moved into what are called ‘temporary premises’. 

Many of you were probably as astonished as I was, 
because there is not a word in the report to explain that, 
having spent £11,000 in 1963 on the removal of equipment 
to these premises, we have spent another £40,000 this year. 

I think this is quite astonishing. ‘Removal of equipment 
to temporary premises’ I think are the words used in the 
accounts. Whether this is what used to be called ‘folie de 
grandeur’ I do not know. In St Marylebone we have another 
word for it — bonkers! 

I do not for one moment blame the Council that this sort 
of thing goes on. I think in this day and age we have reached 
the stage when perhaps we ought to take a long, very hard 
look not only at what we do and why we do it, but how 
we do it and who does it. I think we may be moving to the 
stage where our day-to-day organization should be looked 
after for us by a full, permanent staff, headed by a director- 
general. I am not sure that this proliferation of committees 
that we have apparently now embarked on is not getting 
rather like a Labour Government; more chartered account- 
ants are going to be on the committees than are supporting 
from the benches. 

I do not want to appear critical of the Council. As people, 
they are all very eminent members of our profession and 
they are all obviously very able men. The last plea I would 
make is that perhaps they would always take their ability as 
well as their eminence to meetings of the Institute. 


Mr J. C. Lewis, A.C.A. (Brighton): Mr President, I 
whole-heartedly agree with all that Mr Couldery has said 
regarding the Finance Bill. Although I have only been in 
practice for two years I have found to my personal cost that 
the more one gives in to the Inland Revenue, the more one 
is abused. 

I feel that the Institute has found itself in this unfortu- 
nate position over its representations to the Treasury. I 
should like to ask that more positive action be taken and 
I would add my voice to that of Mr Couldery in calling for a 
national meeting so that we accountants can air our views 
and try if possible to lighten the burden which has fallen 
upon us. 


Mr J. Clayton, F.C.A. (Cheam): Mr President, I rise 
more in sorrow than anger to voice a criticism of one of the 
documents appended to the Annual Report. I refer to the 
memorandum, submitted in January last, to the Chancellor 
of the Exchequer, regarding corporation tax and capital 
gains tax, and particularly to paragraph 29 thereof, as repro- 
duced on page 89 of the report. 

I could hardly believe my own eyes when I read such an 
irresponsible plea by the Council for tax concessions for the 
beneficiaries of inflation, at the expense of its victims; and 
one based on such a travesty of fact. 

It is a grave and saddening negation of that objectivity 
that has hitherto animated the work of the Council. More- 
over, it confirms the suspicion that there is now a powerful 
caucus on the Council, determined to undermine and sup- 
plant the principles set forth in Recommendation 15, with 
its warning against cooking the books in order to minimize 
inflationary profits — which are now even denied altogether. 

Let me, therefore, give a simple example of the reality of 
inflationary profits. On the latest available information, the 
aggregate book value of the tangible assets of quoted limited 
companies (other than banking and insurance) is approxi- 
mately {£14000 million, and their prior charges are 


THE 
ACCOUNTANT 


709 


£3700 million. Each year, therefore, inflation results in a 
capital loss of some {£150 million to the prior charge- 
holders — with a corresponding capital gain to the equity 
shareholders. 

Even more striking is the effect of inflation on life 
assurance companies. The interests of the policy holders, 
amounting to some £7,000 million, are being constantly 
eroded by inflation -to the benefit of the shareholders and, 
ironically, of future policy holders. 

But perhaps the most vivid illustration of the untenable 
nature of the Council’s formula is attained by comparing the 
overall effects of inflation, on the one hand on the owners of 
the National tangible assets, and, on the other, on the 
holders of the National Debt. 

The current replacement value of the National tangible 
assets is some £120,000 million, and its annual net accretion 
due to inflation is of the order of £3,000 million, whereof 
the Chancellor hopes to collect some £150 million per 
annum, by means of ‘his new capital gains tax — a rate of 
tax on the total annual capital accretion (both realized and 
unrealized) of 5 per cent, or one-third of the average rate of 
taxation on income tax. 

On the other hand, the holders of the National Debt of 
approximately £30,000 million are fully taxed on their 
annual income of some £1,200 million despite an annual 
capital loss, due to inflation, of a like amount; the most 
shocking feature of this is the expropriation, at the rate of 
some £300 million per annum, of those who have been 
induced, by the National Savings Campaign, to save and 
lend their savings to the Government. 

The application of the Council’s new formula would 
substantially reduce — indeed wellnigh eliminate — the 
proposed tax on capital gains, without in any way amelior- 
ating the unhappy lot of the holders of the National Debt 
and of other fixed-interest securities. 

My personal view is that it is highly dangerous to advocate 
tax concessions for one category of taxpayer, without care- 
fully considering the whole tax conspectus. If, however, the 
Council feels that some special tax relief is called for to 
mitigate the effects of inflation, it should surely be afforded 
to those living on fixed incomes — the victims of inflation. 

But to espouse a formula for the virtual elimination of the 
proposed capital gains tax — and thereby impose an additional 
tax burden on the victims of inflation — is a sad and un- 
happy departure from those standards of objectivity which 
we have so long cherished. 

Mr President, I do hope that in any further submission 
to the Chancellor of the Exchequer on this matter, the 
Council — despite the natural aversion we all have to new 
taxes — will avoid such tendentious and subjective advocacy 
of tax concessions for the beneficiaries of inflation at the 
expense of its victims. 


A member: Mr President, it seems these days that any 
proposal by the Council is more than likely to be passed. 
It is therefore very important that we should ask how these 
proposals come about in the first place, where they start in 
the Council and who in the Council is prepared to say ‘no’. 

In paragraph 9 of the report it is stated: “The expansion 
of the activities of the Institute in recent years has resulted 
in a substantial increase in the burden of work carried 
out...’. We are promised an increase in the size of the 
Council, an increase in the number of members co-opted, 
and an increase in the subscription. 

If you read this report to find out where all the money 
and energy are directed, you come across a lot of things that 
have been passed by the Institute in general meeting over 
the past fifty years — a lot of proposals that one may have 
even voted for, or certainly not against. 

For example, the Members’ Handbook, which comes in 
two large volumes. This is, I would think, judging from 
questions I have asked other practising accountants, very 
little used and very useless, besides costing thousands of 
pounds. Together with the Research Committee, it has 
cost about £40,000 this year. 

The handbook contains some ‘gems of information’, such 
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as, in the paragraph under auditing, “The auditors will 
compare the profit and loss account and balance sheet with 
the books and records in order to see whether they are in 
accordance therewith’. It says in the section on internal 
control that there should be safeguards to minimize the risk 
of interception of mail between receipt and opening. This is 
what we were articled to learn. We do not want to be told 
again. 

“The arrangement for controlling payments will depend 
to a great extent on the nature of business transacted, the 
volume of payments involved and the size of the company’. 
Is this what we are paying thousands of pounds for, and 
why the subscriptions have to go up? 

Then we take the Articled Clerks Committee. You now 
have the situation — and this was voted on — that if a new 
partner joins a practice with six other partners, which has 
been established for a large number of years, he has to go 
before a committee to see whether he is a fit person to have 
an articled clerk. Who in the committee thinks that one 
person in a partnership of seven is going to be responsible 
for one articled clerk of his own? In fact it is the responsi- 
bility of the partnership. 

We have another example where it seems to me that the 
Council do not in fact know what happens in practice. We 
have now got to the stage when we are told how much study 
an articled clerk should have. We have announcements that 
where the Final examination is taken in two parts, an articled 
clerk gets one month’s study leave before each part, but 
where the examination is taken all together, he must have 
twice as much study leave as he would have had if he had 
sat for one examination at a time. It gets so complicated 
that I feel they have to have legal opinion on it. It seems 
ridiculous. 

Then come the district societies. The report proudly 
states that membership has gone up by 40 per cent. We all 
know that is because the subscription has been waived. I 
wonder if the attendance has gone up? I am one of the 
guilty; I joined the London District Society by filling in a 
piece of paper because it was put in front of me. I still take 
no interest in its proceedings, which may or may not be 
right. But it is a lot of money that we are spending on 
district Societies. 

The real tragedy is not the cost, not the effort that is 
wasted. What is the tragedy is that more is not done in the 
ways in which it should be done, and we have heard a very 
good example today. You have heard people speak up about 
the Finance Bill. Where, in the papers that we have seen, 
have the Council told the general public as well as the 
Revenue just what they thought of the administrative 
difficulties of the Budget? 

I should like to ask you (I am not sure how you are going 
to conduct this) but are you going to give an answer to Mr 
Couldery, and the others? Is it really necessary for us to go 
to the expense of having a special meeting, or will the 
Council tell us just what they are proposing to do? 


Mr A. P. Hughes, F.C.A. (London): Mr President, the 
last speaker unfortunately omitted to give us his name, 
otherwise the London District should have been delighted 
to have renewed their efforts to persuade him to attend our 
meetings. 

All I should like to say is this: I do admire the fact that his 
knowledge of the Institute’s pronouncements is such that 
he can get by without the Members’ Handbook. As a harassed 
practising member, I do not know where I would be without 
it. (hear, hear.) 

He says he would like to know to what extent the London 
District attendances have gone up. They are rising, but it is 
up to the members themselves to make them rise. I think 
all districts — I am speaking particularly for London — but 
all districts are doing their utmost to encourage members 
to come to district meetings, branch meetings and group 
meetings. It is felt that the only way the Institute can go on 
as a living organism, expanding with the varying, compli- 
cated problems that we have to face, is for members to get 
together in relatively small groups and discuss these 
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problems, to put things forward to their district societies 
and then to the Institute itself. 


Mr T. D. G. Kelly, F.C.A. (Warwick): Mr President, I 
should like to express my support for what Mr Hughes 
has just said, and to assure you and the Council that the 
penultimate speaker has not aired my views, or indeed the 
views of the vast majority of people in Warwickshire. We 
have the greatest regard for what the Council are doing. 
They are doing an exceedingly difficult job, not made any 
easier by carping criticisms from people who are not pre- 
pared to read the Institute’s Recommendations or the 
Institute’s Handbook, or even, on some occasions apparently, 
the Finance Bill! 


Mr A. J. Curry, F.C.A. (London): Mr President, may I 
make one or two comments arising from the Institute’s 
accounts? First of all, as far as the building development is 
concerned, I welcome any gleanings of information which 
we are given about this, although it seems that we only hear 
in retrospect. 

Can we be informed, for example, of what the estimated 
building cost might be. We are told that we shall have to 
borrow the money in order to finance it, but I feel at some 
stage there must be a call for funding of this debt. How is 
this going to affect subscriptions? 

One further comment on the financing of these buildings. 
I see that our income from investment is yielding about 
4 per cent gross, whereas I should imagine that we are 
paying approximately double that to the bank. Is there a 
good reason for this, I wonder? 

A comment on the cost of administering certain aspects 
of our work — I feel this breakdown into functions is very 
useful. There is one thing which to my mind stands out. 
We read in the report that the Disciplinary Committee, 
apart from dealing with subscriptions in arrears, has dealt 
with a dozen cases during the year. I see the instances 
given are a complete record and not an abstract. The cost 
of running this committee it seems is more than {1,000 
per case dealt with. 


Mr B. J. M. Boys, F.C.A. (London): Mr President, I have 
not, unfortunately, been able to make quite so exhaustive 
a study of the accounts as some of the members today. It 
did seem to me on a very brief glance that there is one point 
which has not been mentioned and which touches upon 
what the last speaker said. There has been a drop of £55,000 
in the value of our investments. So it does not look as if we 
are likely to get tied up in capital gains for the time being! 

I see, Sir, that it is expected that we are going to have a 
very large deficit this year, and perhaps as a result, I shall 
get the answer to the question which I raised on the 1962 
accounts, as to whether it is really correct to try and move 
a hole, rather than fill it up. I see that one way of filling the 
hole is that you propose to increase our subscriptions once 
more. I do hope your successor will not have to be called 
before Mr Aubrey Jones’s committee! 


Mr R. G. Buchanan-Torrance, F.C.A. (Blandford, 
Dorset): Mr President, may I refer to the Benevolent 
Association for a moment? You have a large audience now 
and it will not be so large, I am sure, for the Benevolent 
Association meeting. 


The President: Well, as long as you are brief. 


Mr Buchanan-Torrance: We have approximately 
forty thousand members of the Institute. The subscribers 
to the Benevolent Association are approximately five 
thousand two hundred. I may be quite wrong, and I will 
humbly apologize if I am, but I venture to suggest when 
the Benevolent meeting starts we will be very fortunate if a 
quarter of the those present now are there. I do not suppose 
many of us will anticipate being on National Assistance. 
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When you think some of our members — it may not be their 
_ own fault ~ are on National Assistance, surely a modest {1 1s 
' covenant a year from those who could afford it would not 
do any harm? (Aear, hear.) | 


Mr S. Kitchen, F.C.A. (Birmingham): I am rather 

surprised Mr President, having listened to all these criti- 

‘ cisms of Council, which I think are all very healthy, that 

nthe has not been more support for the remarks of the first 
speaker, 

I think that having myself spent not a little time en- 
deavouring to unravel the complexities of the Finance Bill 
I have every sympathy with those of us who are going to have 
to operate its requirements over the next few years. 

Those who have spent very little time on it will find that 
` it ig 80 horrible and so ghastly that I have every sympathy 

with the viewpoint which was put forward by the first 

speaker. I am horrified as to how we as a profession are in 
_ fact going to cope with it in our own offices. I do not think 
we are seeing the beginning of the complexities in which it is 
going to involve us, but these are going to be alike for the 

ivil Servants, who represent the Inland Revenue, and I 
think we must be equally sympathetic to their task. 

The decisions which are imposed upon us are political 
` ones. I as a member feel it would be very wrong if the 
Council of the Institute in any way became involved in 
decisions or arguments of a political nature. While I have 
the utmost sympathy with the viewpoints put forward by the 
first speaker, I cannot see the practical point of calling an 
extraordinary general meeting which will waste more of the 
Institute’s funds, and some members seem a little disturbed 
about this, without being able to achieve any real objective. 
' I think those who are supporting the ing of an extra- 

ordinary general meeting should consider what it is likely 
to achieve. 


The President: Well, ladies and tlemen, if there 
| are no further questions I will try and deal with one or two 
of the points that have been raised — I am not going to 
attempt to deal with the whole lot. 
I should like to thank the two members who expressed 
appreciation of the Council’s proposal with regard to 
' incorporated accountant members. We do hope this is 
| going to resolve a problem which has been worrying the 
Council for a very long time-and we trust these proposals 
will really solve this problem. 
| Obviously, Moorgate Place redevelopment is something 
of a problem in view of the poasible delay, which we hope 
_ will not be long, in getting a permit to build. We have not 
got really firm estimates and I am not going to throw out 
of what the cost of demolition and construction 
| will be, Such rough estimates as we have been given do 
indicate that it is a very sensible move on the part of the 
Institute, through its Council, to establish itself in a 
, reasonable freehold headquarters in the City. We must 
be in the City. The present temporary buildings are very 
inconvenient in many ways. The offices themselves may not 
be too inefficient and are reasonably confortable, except 
that we have not got a proper Council Chamber and we have 
to go outside for Council meetings. However, the situation 
ee and we want to get beck os soon as we can to the 
ity. 
I would point out that we only moved at the end of 
‘March 1964 and the £40,000 appearing in last year’s 
accounts reflect the large amount of work done by the 
contractors in the first three months of the year converting 
some empty floors into offices. Partitioning is an expensive 
matter, but, of course, it is of a fairly permanent nature. 
| I trust there is no great feeling that we were extravagant 
in spending only £40,000 in fitting ourselves out. Obviously 
we had to do that because we had to move somewhere, 
| It was not that we moved from Moorgate Place - we moved 
'from another leased property where it was not a reasonable 
proposition to renew the lease, 
| I am not going to get myself involved in arguments 
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about the amount of work falling on practitioners and 
members in industry owing to the complicationa of the 
proposed taxation legislation. All I would say is that the 
Council cannot rush in and make pronouncements without 
very careful consideration. One of the things that I, as 
President, would very much hesitate to do would be to say 
that we as a profession are incapable of dealing with this. 
It may be very hard work and very onerous, but to throw 
in one’s hand and say we cannot do it is surely not building 
a very good image for the profession. I would have thought — 
as I said in my address to you ~ that this is a burden we 
have to shoulder. We do not welcome it and we agree that 
it is a burden, but we just have to do our best. 

Regarding the Disciplinary Committee - we must of 
course have such a committee. Cases that come before it 
are gone into very carefully. A vast amount of work has to 
go on in the Institute to keep everything running smoothly 
with a membership of nearly forty thousand. Some members 
do stray from the path and they have to be brought back. 
We have to be very careful that we are dealing fairly with 
them, and we have to maintain some sort of organization 
for dealing with cases when they arise. I am reminded that 
there are a number of cases where the member who appears 
before the Disciplinary Committee has been found not 
guilty, or the case not proven, or the offence is considered 
not sufficiently serious to warrant any action being taken. 

I think the question of the Members’ Handbook has really 
been dealt with adequately from the body of the hall. 

I trust I have dealt with everything that has been raised 
and I would now like to put the resolution, which has been 
poran and seconded, to the meeting. Will those- in 

avour please raise their hands. Those against? I do not 
think we need count the number in favour ~ the resolution 
is carried by a large majority. 

The next resolution concerns the confirmation of the 
appointment of four members of the Council to fill vacancies 
arising since the last annual meeting. The members’ 
names appear in paragraph 7 of the report and they are: 
Mr Robert Walker Cox, F.c.A., Nottingham; Mr John 
Vernon Eastwood, F.c.a., Manchester; Mr Arthur Walwyn 
John, 0.8.8., F.C.A., London; Mr Douglas Spottiswoode 
Morpeth, B.COM., F.c.A., London. May I have your approval 
to deal with this matter in-one resolution? (Agreed). May 
I ask the Vice-President to second the resolution? 


The Vice-President: I second the resolution. 


The President: Will those in favour please raise their 
hands? Any against? That is carried without dissent. 

The next item on the agenda relates to the following 
eleven members of the Council who retire under bye-law 5 
and are eligible for re-election. The names of the members 
in practice (other than the Society’s appointed members 
whose position is governed by clause 18 of the Scheme of 
Integration) have been referred to the district societies 
concerned, and no other nominations have been received. 
I therefore declare the eleven members re-elected in 
accordance with bye-law 8. They are: Mr William Leonard 
Barrows, LL.D., F.C.A., Birmingham; Mr George Thomas 
Everard Chamberlain, ¥.c.a., Leicester; Mr Arthur Walwyn 
Jobn, 0.B.£., F.c.A., London;.Mr Hugh Oliver Johnson, 
F.c.A., Bath; Mr Reginald Oscar Arnold Keel, F.c.a., 
Kingswood, Surrey; Sir William Halford Lawson, C.B.z., 
B.A., F.C.4., London; Mr Redvers Boulton Leech, M.B.E., 
T.D., F.c.A., Coventry; Mr Robert McNeil, F.c.a., Hove; 
Mr Sidney John Pears, F.c.A., London; Mr.Frank Edward 
Price, ¥.c.A., Newport, Mon; Mr David Steele, F.C.A., 
Bradford. 

The next resolution concerns the appointment of 
auditors (paragraph 139 of the report). Mr James Mansfield 
Keith, F.c.a., has been duly nominated by two members of 
the Institute in accordance with the provisions of bye-law 
I1g as auditor in the place of Mr Leonard Pells, M.A., 
F.C.A., who has intimated in writing his desire not to be 
nominated for reappointment. Mr Bernard William Rivett, 
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F.C.A., retires under bye-law 118 and is eligible for re- 
appointment. Have I your approval to deal with this matter 
in one.resolution? (Agreed), May I have a proposal, please? 


Mr O. P. Simpson, F.C.A. (Manchester): Yes, Mr 
President, I would like to propose: 
“That Mr J. M. Keith, F.c.a., be appointed an auditor 


and that Mr B. W. Rivett, r.c.a., be reappointed an 
auditor.’ 


THE 
ACCOUNTANT 


O O UU U U U 


May 22nd, 1965 


The President: Thank you, Mr Simpson. Have we a 
seconder? 


Mr I. McNish, F.C.A. (Lincoln): Mr President, I 


second the resolution. 


The President: Thank you. Those in favour? Those 
against? That is carried nem. con. 

Well, ladies and gentlemen, that concludes the business 
of the annual meeting, 


SPECIAL MEETING 


A special meeting of members of the Institute was held 
immediately after the annual meeting on May rath. The 
President again presided. 


The President: This special meeting is for the purpose 
of considering and, if thought fit, passing the resolution 
set out on the reverse of the notice convening the meeting. 

The effect of the resolution would be to enable the 
Institute to participate, together with The Institute of 
Chartered Accountants of Scotland, The Institute of Cost 
and Works Accountants, and The Association of Certified 
and Corporate Accountants in the Joint Diploma in 
Management Accounting Services on the understanding 
that The Institute of Chartered Accountants in Ireland will 
become one of the participating bodies as soon as it has 
obtained the approvals and constitutional amendments it 
requires. An explanatory note concerning the resolution 
ig included on the reverse of the notice convening the 
meeting. I now formally propose the resolution. 


The Resolution 


THAT it is desirable to amend the proposed Scheme for a 
Joint Diploma in Management Accounting Services (as 
approved at a special meeting of the Institute held on 
May 6th, 1964) and accordingly that the said Scheme as 
amended in accordance with the appendix to this resolution 
be and it is hereby approved. 


Appendix 
The following paragraph shall be added at the end of the 
said Scheme as paragraph 50 thereof: 
‘5o. (a) Notwithstanding anything hereinbefore con- 
tained, until such time as The Institute of Chartered 
Accountants in Ireland (in this paragraph called “the 
Irish Institute’’), with the consent of the Councils of the 
other participating bodies, agrees to participate in the 
Scheme and becomes one of the participating bodies: 
(i) the definition herein of “the participating bodies”’ 
shali be deemed not to include the Irish Institute and 
all references in paragraphs 1 to 49 hereof (and in the 
Appendices hereto) to the Irish Institute shall be 
deemed to be omitted, as shall the reference to the 
Republic of Ireland in paragraph 23 hereof 

(ii) the contributions towards the financial requirements 
of the Scheme under paragraph 41 hereof shall be 
made in the proportions set out below and paragraph 
42 (which relates to contributions towards any 
annual deficit) shall have effect accordingly: 
The Institute of Chartered Accountants in 


England and Wales oe g .. 4/11ths 
The Institute of Cost and Works Account- 

ants . - - D - 4/11ths 
The Institute of Chartered Accountants of 

Scotland .. i ons .. 2/riths 
The Association of Certified and Corporate 

Accountants : 1/11th 


(b) If and when the Irish Institute agrees to participate 
in the Scheme and becomes one of the Parncipating bodies, 
in relation to the Irish Institute paragraph 18 hereof 


(which relates to withdrawal from the Scheme) shall 
apply as if the reference therein to the commencement 
of the Scheme was a reference to the date on which the 
Irish Institute becomes one of the participating bodies 
as aforesaid and paragraph 19 hereof (which relates to 
the giving of notice of withdrawal) shall have effect 
accordingly.’ 


The Vice-President: I second the resolution. 


The President: Has anyone any comments they wish to 
make on the resolution? Well, the resolution has been 
proposed and seconded. Will those in favour of the resolu- 
tion please raise their hands? Those against? There are none 
against. 


Vote of Thanks to President 


Mr C. Wheatley, F.C.A. (Birmingham): Mr President, 
ladies and gentlemen, it is my privilege this year, as 
President of the Birmingham District Society, to propose a 
vote of thanks to our President for presiding at this annual 
meeting and to express our appreciation to him for all the 
work he has done on our behalf and for the work he has 
done during his ten years as a member of the Council. When 
I first came into this room this morning, I looked at the 
motto behind our President and J thought it could have been 
written for him, particularly the line beginning “The 
spirit of wisdom and understanding’. I am sure our 
President has both wisdom and understanding. 

A year as President is a very arduous one and I am sure 
we are all very grateful to him for visiting all the district 
societies and attending all our annual dinners. We in 
Birmingham were particularly pleased for him to visit us 
and open our new library and offices. It is the highest 
honour which members can bestow upon any member to 
invite him to become President and I am sure you will all 
agree with me that our President has filled his office with 
great distinction and maintained the very high standard set 
by his predecessors. He has travelled many hundreds of 
miles during his year of office on our behalf not only in 
this country but also abroad. Those of us who have been 
privileged to meet him on his visits have been very struck 
by his natural charm and understanding. I am sure this is a 
very great asset to any President when he has to meet many 
people in all walks of life and maintain the image of the 
Institute. 

I am sure, ladies and gentlemen, he will remember this 
year as one of the great years in his life and it will no doubt 
give him great satisfaction in future years to know that 
during his year of office the Institute has again made great 
steps forward in the approach to education and training 
for the profession. Ladies and gentlemen, I have very 
much pleasure in asking you to join with me in expressing 
our appreciation and thanks to Mr Densem, our President. 

The motion was carried by acclamation. 


The President: Thank you very much, Mr Wheatley, 
for the very kind things you have said, very few of which are 
really deserved, and thank you, ladies and gentlemen, for 
the very kindly way you received Mr Wheatley’s words. 
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THE CHARTERED ACCOUNTANTS 
BENEVOLENT ASSOCIATION 


Seventy-ninth Annual Meeting 


The annual general meeting of The Chartered 
Accountants’ Benevolent Association was held following 
the annual and special rneetings of the Institute last 
Wednesday, Sir William S. Carrington, F.C.A., President 
of the Association, was in the chair. 


The President said: Mr President, ladies and gentlemen, 
will you agree to take the notice convening the meeting 
as read? (Agreed.) 

Before moving the adoption of the Report and Accounts 
for the year ended February 28th, 1965, I would like to 
express thanks to all who 
have assisted the Associ- 
ation during the year. This 
includes subscribers, 
members of the Executive 
Committees, members of 
the Institute in various 
parts of the country who 
have acted as referees in 
regard to applications for 
assistance, and last, but by 
no means least, the Insti- 
tute Secretariat who have 
es to every call 
and have busied them- 
selves very considerably 
in the interests of the 
Benevolent Association. 

The special matter 
of the reimbursement 
to the Institute of 
the expenditure incurred by it and attributed to the 
Association is dealt with in the memorandum issued by 
the Secretary of the Institute and in paragraph 5 of the 
report of the Board of Governors of the Benevolent 
Association. I do hope and trust that as many members of 
the Institute as possible will complete the card and return 
it to the Secretary so that the Council may have a clear 
view as to the extent to which members consider that the 
Institute should bear the costs of administration of the 
Benevolent Association. 

Reference was made earlier this morning to the costs of 
administration and the allegation was put forward that they 
are exorbitant and extravagant. I refute that completely. 
The way to look at costs is not to equate them solely to 
subscription income. If you wish to compare one charity 
with another, you should take the subscription income, the 
investment income and the relief together, and then see 
what the ratio of expense is to the aggregation of those 
items, and in our case, ladies and gentlemen, the cost of 
the Institute Benevolent — I have had these figures worked 
out and I have also had them worked out in relation to a 
number of other charities carrying on a similar function — 
our percentage is 13‘9 per cent. I will not quote others but 
I will tell you this, ours compare extremely favourably with 
them and I for one feel that I have nothing to be ashamed 
of in our figures. 

It will be observed that our investment income has 
increased from £14,800 to something over £22,000. This 
arises from the investment of the large capital sum we 
received in the previous year from the Merrett Estate. 
Before I leave this question of cost, I might remind you that 
we have a portfolio of over half a million pounds of invest- 
ments; they have got to be looked after and serviced and 
Pi also have to deal with a number of matters which do not 





find their reflex in the accounts but which are referred to 
in the report — the help we give to people with their social 
problems, the help we give them in getting National 
Assistance where they can appropriately do so and it is to 
their financial advantage to do so. All these things have got 
to be looked after — the help we give to organizations such 
as the Crossways Trust, and there is a reference in the 
Annual Report to a new departure, namely, where we are 
trying to place, with a view to rehabilitation, those who have 
fallen by the wayside and who need some help beyond 
mere financial help. Not very often, but we do get cases of 
men who have trans the rules of the Institute — 
they may have gone to prison; they come out, they have got 
a wife and children, and the best thing you can do for that 
man is to try and put him on his feet again and to hel 
him become once more a useful member of Society. We 
do not plead their case before the Institute for readmission, 
but we do endeavour to find them employment from whence 
they can rebuild their character and from whence they can 
obtain the requisites for keeping their wives and families 
together. We are iow getting help in that from the Account- 
ants’ Christian Fellowship, whose help we greatly appreciate 
and we are most pleased to have them associated with us. 
Theirs is a noble work and it is one for which we all ought 
to be grateful. 

With those few remarks, Mr President, ladies and 
gentlemen, I now move that the Report and Accounts for 
the year ended February 28th, 1965, be received and 
acon and I will ask the President of the Institute to 
second, 


Mr W. Guy Densem, F.C.A.: I have great pleasure 
in seconding that motion. 


The President: The meeting is now open for questions. 


A Member: Mr President, I would like to ask whether 
we might be able to cut down on our expenditure by way 
of the Institute if instead of as the annual report 
of the Benevolent to all 34,508 members in the United 
Kingdom, we restricted it to the members of the Benevolent 
Association. I base this point on the following reason ~ the 
Institute’s annual report does make mention of the Benevo- 
lent and it could, maybe, make a little bit more mention 
in the future and possibly by eliminating this report from 
the Institute annual report, perhaps it would cut down on 
the postage of the Institute report to members and also 
cut down the amount we are asked to pay to the Institute 
in respect of the Benevolent Association. 


The President: We will certainly look into that. 
Paradoxically enough, it might cost more than the way we 
proceed now, because of the sorting involved as between 
the 40,000 members of the Institute as a whole and the 
five or six thousand members of the Benevolent; tf the 
Benevolent had to address separate envelopes and pay 
postage on them, I think our cost would go up. Secondly, 
I feel that there is some virtue to be obtained by following 
the Holy Writ and not hiding our light under a bushel — 
that we help the Benevolent by bringing its activities to the 
notice of all members of the Institute and letting them know 
we want their support by subscriptions. But we will 
certainly consider it at the next meeting. 


A member: Mr President I am sure we must all support 
the appeal made here this morning for increased sub- 
scriptions for the Benevolent, but at the same time I have 
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heard the view expressed that the Benevolent Association 
has got a lot of money and that it does not distribute any- 
thing like the amount of its income after expenses. I also 
understand that a difficulty arises in a society such as this, 
in that if the Association increases the relief, the National 
Assistance is reduced. It therefore makes no sense at all 
so far as the beneficiary is concerned if the Association 
increases its relief. I just wonder what is the answer to this 
so far as the Association is concerned, because until the 
amount of relief that can be given to any beneficiary 
exceeds what he or she would get from National Assistance, 
the Association is surely prevented by this reduction of 
National Assistance payment from making any further 
benevolence on those cases. 


The President: You are quite correct. The National 
Assistance situation does give rise to extreme difficulty and 
it is something that is always with us on the Committee, 
as to whether we would be justified in saying: ‘Do not go 
to the National Assistance, let the Benevolent Fund pay 
out’ but it would cost us many thousands of pounds if we 
did that. Therefore in appropriate cases — and I stress the 
word ‘appropriate’ — we do encourage people to apply for 
National Assistance and we give them help in so doing. 

As to the other point, I think one should bear this in 
mind ~ that Proadly speaking the present generation of 
beneficiaries have corme forward, so to speak, from a day 
and time when the membership of the Institute was some- 
thing of the order of ten or fifteen thousand. The big influx 
to the Institute membership as of today is of a young age, 
or a relatively young age, but as the years roll by the average 
age will come up, and when you have a generation seeking 
assistance out of 40,000 members, I think the cost must be 
much greater than it is of today from that smaller number 
of Institute members. That being so, I think the numbers 
will increase and the outgoings in relief will be greater, 
and therefore I do suggest that it is the duty of the present 
generation to provide for those of our members who will 
eventually fall by the wayside. Therefore I make no excuse 
for asking for more subscriptions. 


A member: Mr President, I hope, contrary to an earlier 
speaker, that the report will continue to go out to the 40,000 
members. What I would ask is. that consideration be given 
to the future presentation of the report to make it rather less 
formal and rather a better factual begging document. Where 
I come from it was very wet last Saturday and I happened 
to read the Report, somewhat pointedly because I had 
just been visiting a go-year-old widow of a chartered 


accountant and her 79~year-old sister, neither of whom, 


fortunately, need your Association. That caused me to look 
through the excellent case reports, and I read them, I 
suppose, thinking they were mainly old people, but they 
are nothing of the kind. There are sixty- 4 our cases out of 
154 who are under 60 years of age, and against those sixty- 
four cases, according to my figuring, there are 120 children. 
I feel that you would perhaps stand a better chance of 

etting more people to subscribe if this formal report 
eoouahe out the fact that many of us here now have con- 
temporaries who may be in need of this Association and 
that is it not confined entirely to old people. 


The President: Thank you for your suggestion. This 
is certainly the age of public relations and presentation of 
documents and reports and accounts in a manner which 
appeals to the eye, and what you have said will be considered 
long before the time comes to make up next year’s annual 
report. 


A member: May I refer to the suggestion that the 
expenses of the Association should be reimbursed to the 
Institute. When one looks at the figures, we have 40,000 
members and they subscribe between them £14,000. It 
does not seem to me very much to ask that they should 
collectively subscribe another £3,000. I would urge 
everyone to return the card we have had on the basis that 
the whole cost should be borne by the Institute. 
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A member: Mr President, may I say how pleased I am 
to see so many people at this meeting. It is usually very 
depressing to see the number of empty seata when we hold 
the Benevolent meeting. I think what we have got to look 
at is the 5,285 members and not the £14,000. Most of our 
income comes from people who leave legacies to the 
Association, When one sees the amount of money that is 
left by chartered accountants, one naturally hopes — but 
I am afraid it is not so ~ that some of this might be left to 
us, but they do not seem to think of legacies. In just the 
same way I was guilty for some years of forgetting to 
renew by subscription. I have been a member for forty- 
two years and I did forget it and I apologize, but I went back 
and made up for all those years, It is obvious that the income 
has got to go up. How it is going to be done I am sure I do 
not know. We have 40,000 members. Let us assume that 
30,000 are able to subscribe, and when we see that only 
5,000 do subscribe I think it is disgraceful 


A member: Mr President, on the point the last speaker 
raised of trying to get an increase in the number of sub- 
scribers to the Association, may I put forward this sug- 
gestion — I feel very strongly about this. If all the District 
Societies were ciftcularized and each member of the com- 
mittee of each District Society took it upon himself to 
approach say, ten or twenty members of the District 
Society who are not already subscribers to the Association, 
I feel that would be an opportunity of getting quite a 
number of our members as new subscribers to the Associa- 
tion and might augment our income very appreciably. 


The President: I think we have had a very helpful 
discussion. May I put the motion to the meeting that the 
Report and Accounts of the Benevolent Association for the 
year ended February 28th, 1965, be received and adopted? 
Those in favour? Those to the contrary? Carried 
unanimously. 

Can I have a proposal with regard to the auditors? 


Mr R. F. Emmerson: It gives me great pleasure to move 
this resolution: 
“That Mr Bernard William Rivett, F.c.a., and Mr James 
Mansfield Keith, F.c.a., be appointed auditors for the 
year 1965-66 at a fee of 300 guineas’. 


The President: May I have a seconder? 
Mr N. B. Natt: I second the resolution, 


The President: I put that to the meeting. Those in 
favour? Those against? In announcing that that was carried 
unanimously, may I take the opportunity of thanking 
the auditors, for their work on our behalf. A fee is now 
being paid them ~ I do not like to call it a ‘fee’ because it is 
more or less reimbursement of direct costs, so they are 
making a substantial contribution in terms of their own 
personal time and they are making no profit whatever from 
us, s0 we must be grateful to therm for their services. That 
concludes the meeting. 


Mr B. V. Piggott: Ladies and gentlemen, before we end 
this meeting I would just like to say a few words of thanks 
to Sir William Carrington for honouring us once again 
by holding office as President of the Benevolent Association 
during the past year. It is an important and responsible . 
post. It carries the responsibility for obtaining money, 
which, as you have heard, is very difficult, and it an 
responsibility for making good use of that money. On 
thing I am quite sure of and that is that Sir William's ees 
is in this work, and I would like you all to join with me 
in a vote of thanks for his work during the past year. 

The motion was carried by acclamation. 


The President: Thank you very much. It is a pleasure 
to be associated with the Benevolent Association and I 
hope that those here when they go out of this room will 
reiterate the suggestions that we should have more 
members. Thank you very much. 

The proceedings then terminated. 
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LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 
Twenty-third Annual General Meeting 


HE twenty-third annual general meeting of The 
London and District Society of Chartered Ac- 
countants was held at the Little Ship Club, Upper 
Thames Street, London, on 
May 13th. Mr Alan P. 
Hughes, F.c.A., Chairman of 
the Society, presided. 
The annual report of the 
Committee was reproduced 
eae Accountant of May 


CHAIRMAN’S ADDRESS 


In the course of his address, 
ie proposing the adoption of 
the accounts for the year to 
Mr hlan Pe-Mughes December 318t, 1964, and 
the annual report of the Committee to March 31st, 
1965, the Chairman asked for consent that, having 
, been circulated with the notice convening the meeting, 
these documents, with the auditors’ report, be taken 
as read. This was agreed. 


_ Pointing out that the Committee had instructed that 
the Chairman should refrain from reminiscing about 
| the past, but should turn his attention to present and 
, future events, he went on to comment on the work 
that was being done by the Committee in connection 
with the réport on the Students’ Society that had 
' been asked for by the Council and also their work in 
connection with the introductory courses for newly- 
‘articled clerks that were now taking very firm shape. A 
Joint Planning Committee had recently been set up 
, consisting of representatives of the Council, the 
District Society, the Students’ Society, education 
' authorities, coaching institutions and technical colleges. 
He paid tribute to the unstinted help that had been 
given by Mr C. V. Best as chairman of the appropriate 
subcommittees, on whose shoulders so much work had 
fallen. Allied with this he pointed out the increase in 
| the number of examination candidates and asked that 
any members able to spare time to act as invigilators 
should give their names to the society’s Secretary. 





Formation of New Groups 


"The Chairman then referred to the progress that 
was being made with regard to the formation of groups, 
| indicating the steady, if unspectacular, increase in the 
numbers. One healthy sign was that one or two of 
them had grown so big that they had had to divide 
into additional groups. He stressed the fact that the 
power of the Institute depended very largely on know- 
ing the views of the individual members and these 


- ‘were best made known by discussion in groups passing 


' through the channel of district societies. He referred 
to the new groups that had been formed, with special 
appreciation of the work of the Vice-Chairman, Mr 
Gordon Smith, who had made it his special responsi- 


| 


bility to pursue this side of the Society’s work. He 
added that it was in connection with this work that 
the Vice-Chairman was hoping for a full response in 
the return of the cards that had been sent to all 
members with the notice of the meeting and he touched 
on the friendly negotiations that were taking place 
with their sister-society in the south-eastern region as 
to a possible realignment of their mutual boundary. 

The Chairman went on to say that the Committee, 
having paid due note to all friendly criticisms received 
relating to meetings already held, was most anxious 
to hear from members as to subjects that they would 
like to see forming the basis of future meetings for the 
1965-66 programme. 

Mr Hughes then spoke of the work done by the 
Advice to Members’ Subcommittee and urged that 
members should submit any problems that they might 
have to that subcommittee. 

He went on to refer to the valuable series of booklets 
now in process of issue by the Institute and said it was 
clear that these were going to form a valuable and 
constructive addition to’ the publications already 
available and would undoubtedly form the basis for 
many future discussions. 


Finance Bill Jungle’ 


The Chairman continued: 

‘One further matter that will exercise our minds and 
our energies for some little time to come, and one that - 
has already received a great deal of attention of mem- 
bers of your Committee is a small paperback of some 
226 pages recently published, and entitled the Finance 
(No. 2) Bill, 1965. 

‘I cannot recall a more labyrinthine jungle of inter- 
twined words and clauses, a more elaborately ingenious 
structure of incredible formulae. J would say that never 
has so much been proposed to be enacted to achieve so 
relatively little. 

‘All this, I am afraid, we shall have to accept as 
inseparable from the imposition of new taxation and of 
a new system of company taxation. Privately we may 
find the provisions distasteful: we may object to the 
curious, possibly unnecessary way in which the Bul 
has dealt with a number of matters. It has been said 
that 1965-66 will be the year of the wide boys and the 
spivs, and this we would all deplore. Be that as it may. 
As chartered accountants and as members of the 
Institute to which we are proud to belong, I think we 
have to ignore our private thoughts and concentrate 
on ensuring that our understanding of the Bill will be 
adequate to enable us to continue to render that 
impartial service to our clients for which our members 
have justly built up an impeccable reputation. 

‘On these matters, just as in matters of company 
law, where again we may be faced with new legislation 
following the Jenkins Report, we shall strive, as always, 
to produce, and assist our clients in producing, a true 
and fair view whether it be on accounts or on taxation. 

‘Ladies and gentlemen, I am now fast approaching 
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what is, for a Chairman of a district society, his 
disembarkation point. It is nearly a year now since, 
very humbly, I was escorted-to the bridge of the ship of 
the London and District Society. It has been a most 
enjoyable and invigorating year, and the London 
District has had a great deal to do, but I would think 
that few chairmen can have received such help and 
support as I have. 


‘I have already referred to Mr Gordon Smith on 


whose stalwart shoulders I have rested so heavily. I 
know that my predecessor in office was nothing like so 
fortunate in his Vice-Chairman! 

“In addition, I have had unstinted help from all my 
friends and colleagues on the Committee itself, and I 
am most grateful to them. 

‘I have referred to the Vice-Chairman and to my 
colleagues on the Committee. However hard we all 
work, our efforts might well come to naught if we had 
not behind us a very fine secretariat led by our Secre- 
tary, Mr J. W. G. Cocke and our Assistant Secretary, 
Mr R. F. Crichton. They achieve a blend of disarming 
diplomacy and beguiling charm, which nevertheless 
masks a tyrannical despotism! 

‘I hope they will forgive this light-hearted reference 
to them: because they know full well how heavily I 
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have relied on them during the year. Every tiny query, 
every point of difficulty, nothing has been too much 
for them to deal with swiftly and courteously and 
efficiently. You will have appreciated from the report 
what a vast amount of work they have administered so 
excellently, and my thanks, and all our thanks, are due 
to them.’ 


ELECTION OF COMMITTEE MEMBERS 


The report and accounts having been adopted, the 
Chairman announced the results of the election of 
members to the Committee, as follows: 


Members in practice: Measrs' G. F. Ansell, F.c.a., 
C. V. Best, F.c.a., Alan P. Hughes, F.c.a., and 
F. J. G. Whinney, F.C.A. 

Members employed tn the service of a practising 
accountant: Messrs I. F. H. Davison, B.8c.(ECON.), 
A.C.A., and D. R. Gray, A.C.A. 

Members not in practice and not employed in the 
service of a practising accountant: Messrs L, J. 
Rowley, F.c.A., and J. R. Vaudrey, F.C.A. 

A very uo precatve vote of thanks was accorded to 

the honorary auditors of the Society. 


Notes and Notices 


PROFESSIONAL NOTICES 


Messrs Evgrerr & Son, Chartered Accountants, 
of 78 Old Broad Street, London EC2, announce with 
regret the death of Mr FRANK EVERETT, F.C.A., senior 
partner of the firm, on May sth, 1965. 


Mr I. GOLDBERG, F.A.C.C.A., A.C.1.8., of 40 Ship 
Street, Brighton 1, announces that as from May rst, 
1965, he has admitted into partnership Mr I. B. 
Maykels, A.C.A., a senior member of his staff, and the 
practice will henceforth be conducted under the name 
of I. GOLDBERG & Co, at the above address. 


Mr G. P. INGHAM, F.c.A., practising as INGHAM & 
Co, of Waterloo, Liverpool 22, announces that he has 
taken into partnership, Mr G. P, BAMFORD, F.C.A., a3 
from April 6th, 1965. The practice will continue to 
operate under the same name. 

Messrs Leecu, Evans & Co, Chartered Accountants, 
of 45 Warwick Road, Coventry and 3 South Place, 
Moorgate, London EC2, announce that as from May 
Ist, 1965, they have admitted into partnership Mr 
J. C. B. LEgcH, a.c.a. and Mr J. A. COULSON, F.c.A. 
The style of the firm remains unchanged. 


Messrs PANNELL FITZPATRICK GRAHAM & CREWDSON, 
of Lee House, London Wall, London EC2, announce 
that they have admitted to partnership in the London 
firm Mr SIDNEY GEORGE CHEDGEY, A.C.A., who has 
been with them as a manager for some years. 


Messrs Saker & LaNGpoN Davis, Chartered 
Accountants, of 21 College Hill, Cannon Street, 
London EC4, announce that Mr Doucias WILLIAM 
HAWKINS, F.C.A., was admitted into partnership on 
May ist, 1965. 


Messrs Wuinngy Murray & Co, Iraq firm, 
announce that they have admitted into partnership 
Mr M. I. LOTFI A.c.a., who has been associated 
with the firm for some years. The address in Baghdad 
is now 19A/12/21 Rekhaita (P.O. Box 108). 


AIDE-DE-CAMP TO THE QUEEN 


Colonel G. S. H. Dicker, M.B.E., T.D., D.L., F.C.A., 
senior partner in the firm of Lovewell Blake & Co, 
Chartered Accountants, of Great Yarmouth and 
Norwich, has been appointed as aide-de-camp, Terri- 
torial Army, to the Queen. Colonel Dicker, who is 
Deputy Lieutenant for the County of Norfolk, is the 
son of Mr A. S. H. Dicker, M.B.E., F.c.a., a Past- 
President of The Institute of Chartered Accountants 
in England and Wales. 


34% DEFENCE BONDS: CONVERSION 
OFFER 


The Treasury has announced that a conversion offer 
will be made to holders of 34 per cent Defence Bonds 
purchased in the period March 16th, 1955, to September 
15th, 1955, and maturing on September 15th, 1965, of 
which {5-1 million are outstanding. 

These holders will be invited to exchange their 
holdings into 5 per cent National Development Bonds 
(Second Conversion Issue) on September rsth, 1965. 
Holders who accept the offer of conversion will receive 
a final interest payment of six months’ interest at £34 
per cent per annum on September 15th, 196s, together 
with the premium of £3 per cent on Bonds exchanged. 
A first interest payment on the Second Conversion 
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COULD YOUR TYPIST COMPLETE — 
HER INVOICING BY 2:30 PM? 0 


thus leaving her niore time for the many oir jobs around the office, She might if she used Prinius Continuous 
Stationery. This remarkable systeni can increase output by as much as 50 per cent, Briefly, it works by combining 
several sets of forms, works orders, invoices; statements, delivery notes, etċ., into-orie set that can be completed 
in one typing. Primus Systems are‘CONTINUOUS (the sets of forms are attached end-to-end and perforated) 
' and the carbon papers are positioned automatically. ‘The time usually taken to interleave sets of forms with 
! Bone N at r a ee DL anaemic oop aada ‘half sets of 
' forms for every one she does now, ‘A 50 per:cent increase in output! . i 


ae gerais of the economical Primus Continuous Stationery System are readily available from: n 


CARTER-DAVIS Lm — a> 


s 20 Queen Elizabeth Street, London SE1. Telephone HOP 5344 (5 lines) > . 
| Branches in Belfast Birmingham * Bristol.- Srey? Dublin « Edinburgh > Glasgow * Leeds + Leicester « Liverpool + Manchester : Newcastle 


} 
a E eee continuous stationery 
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INVESTIGATIONS E complicated Quest oo 


punching? Counter sorting? 


` Confidential investigations in civil, criminal Interpreting? === Reproducing? 3 
and commercial cases. Internal larcenies and ` | Itall comes easy | 

cases of conspiracy, fraud and embezzlement, : 
investigated. Surveillance. Bona fides of indi- 
viduals and business concerns investigated. i 
Financial inquiries. Patent infringements [°° =, »,- inp '. | 

and misuse of trade-marks investigated, > - Punched Card Processing Service 
Cases of corruption and leakages of com- - -*~» CONDUCTED ON A SERVICE BUREAU BASIS 
mercial and industrial information inves- © 

tigated. Specialist security services, | i 


W. J. KING’S DETECTIVE ME Z 
- CHANCERY HOUSE AJAX CALCULATING SERVICE 


53/64 CHANCERY LANE, LONDON wo 7 
HOLborn 0343-4-5 Telegrams: | 15 GREAT ST THOMAS APOSTLE 
ieee LONDON EC4 Telephone CITy 6111-2 








Secure YOUR FAMILY’S future 
income = inexpensive life assurance way, 
-= £600 a year 


costs 21s a month for a man aged 26 next birthday for a twenty-year r income’ term, If 
wo A be paid to h his E oe i 
remainder 


SCOTTISH WIDOWS’ FUND 


28 Cornhill, BOS 
17 Waterloo Place, SW1 





Bonds will be the same as those of the 
! National Development Bonds currently on sale except 
' that interest will be payable on February 15th and 


| 
| May 22nd, 1965 


' Issue Bonds will be made on February 1sth, 1966, in 
respect of the period from September 15th, 1965,. to 
| February 14th, 1966. If the offer is not accepted, interest 


on the maturing Bonds will cease with the payment due 


' on September 15th, 1965. 


The terms of the new Second Conversion Issue 
5 per cent 


August 15th. The full conversion terms are given in the 


. prospectus and notice posted to individual holders on 


May 14th. The list of acceptances of the conversion 


_ offer will be closed on June 11th, 1965. 


PREVENTION OF FRAUD (INVESTMENTS) 
ACT, 1958 
The 1965 edition of the annual publication containing 
particulars of persons and firms authorized to carry on 


' the business of dealing in securities as at January 318t, 
| 1965, has now been issued by the Board of Trade.} 


The publication contains the names and addresses of 
: holders of principal’s licences, of members of stock 
exchanges and of associations of dealers in securities 


' which are recognized by the Board, and of exempted 


dealers. Particulars .of unit trust schemes authorized 


' by the Board are also included. 


IN PARLIAMENT 
Finance Bill: Schedule 17 


| Mr Georce Y. Mackie asked the Chancellor of the 


a a e e 


| Exchequer how many companies he expects to be close 
companies within the meaning of Schedule 17 to the 
Finance Bill; and how much additional revenue in the 
year 1965-66 and 1966-67 he expects to raise as a 
result of assessment under clause 72 (1) of the Bill. 
Mr Diamonn: It is not expected that there will be 
any marked difference in the number of companies 
falling within Schedule 17 of the Finance Bill, as com- 
pared with the number within section 245 of the 
Income Tax Act, 1952. The amount of revenue raised 
under clause 72 (1) will depend on the amount of 
companies’ profits and the dividend policies they follow. 
Hansard, May 12th, 1965. Written answers, col. 97. 


£ Sterling: Purchasing Power 
Mr GALBRAITH asked the Chancellor of the Exchequer 


: by what percentage the value of the pound sterling has 
_ declined since 1945. 


"wm ~ - 


Mr Diamond: On the basis of movements in the 
consumer price index, the internal purchasing power of 
the pound sterling is estimated to have fallen by 48 per 
cent between 1946 and March 1965, the latest available 
date. A comparable figure based on 1945 is not available. 

Hansard, May 11th, 1965. Written answers, col. 40. 


THE ROYAL MINT IN 1964 


Last year a total of 1,044,628,268 coins were struck 
by the Royal Mint, the highest total ever attained, and 
exceeding by over two hundred million the previous 
record output of 836 million in 1961. United Kingdom 


1 Particulars af Dealers in Securities and of Unit Trusts under 
the Prevention of Fraud (Investments) Act, 1958. H.M.S.O. 
Price 4s 6d net, by post 4s 10d, 
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coinage totalled 441,152,068 pieces and for overseas 
Governments a new record figure of 603,476,200 coins, 
or 60 per cent of the year’s output. The number of 
pieces produced for the United Kingdom consisted of 
4,576,800-half-crowns, 16,313,000 florins, 18,864,000 
shillings, 137,352,000 sixpences, 47,440,000 three- 
pences, 144,462,000 pennies, 72,134,400 halfpennies 
and 4,778 Maundy coins. The number of pennies pro- 
duced was a new record total. Issues of new cupro-nickel 
coin totalled {10°06 million, of which £8-24 million 
represented an expansion of the amount of coin in 
circulation. 

Coinages struck for thirty-one Commonwealth 
and foreign countries comprised 108 different denom- 
inations. New coinages were prepared for Ghana, 
Malawi, Sierra Leone, South Arabia and Zambia, and 
other countries supplied with coins included Burma, 
Ceylon, Ethiopia, Greece, Iraq, Jordan, Muscat, 
Nicaragua, the Philippines and Viet Nam. 


PUBLIC LIBRARY STATISTICS 


In the year ended March 31st, 1964, library authorities 
in England and Wales spent {25,858,887 on providing 
library services according to a return on Public Library 
Statistics 1963-64 published by The Institute of Muni- 
cipal Treasurers and Accountants and the Society of 
County Treasurers. 

The cost of employees represented {12,370,152 
(48 per cent) of the total expenditure; books and news- 
papers, £6,409,015 (25 per cent); and premises, 
£2,610,272 (10 per cent). A total of £966,542 was 
recovered in fines and fees and {£454,569 in other 
income, leaving a rate-borne expenditure of {24,437,776 
compared with £22,251,092 in 1963—64, a rise of nearly 
10 per cent. The expenditure for 1963-64 was equiva- 
lent to ros 6d a year per head of population or just over 
„d per week for the average family. Expenditure per 
head in the metropolitan boroughs ‘was much higher 
than in other types of authority, but this was due 
largely to the fact that a service is provided for a day- 
time population which considerably exceeds the resi- 
dent population. 

Copies of the return are available from The Institute 
of Municipal Treasurers and Accountants, 1 Bucking- 
ham Place, Westminster, London SW1, price tos 6d 
post free. 


ECONOMIC CONDITIONS OVERSEAS 


Four further booklets in the 1964-65 series dealing 
with economic conditions in member and associated 
countries of the Organization for Economic Co-opera- 
tion and Development have recently been issued, 
covering Denmark, Switzerland, Italy and Ireland. 
Copies of the booklets are available from H.M. 
Stationery Office, price 5s each. 


WEEK-END SCHOOL 


The sixth residential week-end school of the British 
Association of Accountants and Auditors will be held 
at New College, Oxford, from July 16th to 18th. The 
main theme of the school will be discussions on taxation 
led by eminent speakers on the proposed corporation 
and capital gains taxes. 
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CHARTERED ACCOUNTANTS’ GOLFING 
SOCIETY 


Sixty~sixth Annual Meeting 


The sixty~sixth annual general meeting of the Chartered 
Accountants’ Golfing Society was held at le Strange 
Arms Hotel, Old Hunstanton, Norfolk, on May rst, 
during the week-end meeting at the Hunstanton Golf 
Club, under the chairmanship of Mr W. B. Henderson. 

Mr Henderson, the retiring Captain, addressed the 
meeting and said how delighted the Society was to be 
entertaining the Captain of Hunstanton Golf Club and 
complimented him on the condition of the course. He 
closed by proposing that Mr D. V. House should be 
elected as President; this proposal was unanimously 
passed by the meeting. Mr D. V. House was duly 
elected President and he thanked the meeting. 

Mr P. H. Blandy was elected Captain, and the 
retiring Vice-Presidents, Messrs L. R. Elcombe, L. E. 
Parsons, J. D. Green, E. H. Wingfield, H. E. Pitt and 
C. I. Steen, were re-elected Vice-Presidents of the 
Society. 


The following were also elected: 

Vice-Captain: Mr D. G. Richards, 

Hon. Secretary and Treasurer: Mr E. H. Head, Broad 
Street House, 54 Old Broad Street, London ECa. 

Hon. Match Secretary: Mr D. W. Gibson. 


Messrs L. V. Mills and A. W. Coleman were re-elected 
to the Committee and Messrs W. B. Henderson and 
FL J. Finden-Crofts were also elected to the Committee. 


Mr J. S. Hyland was reappointed Hon. Auditor. 


"The leading results of the competitions were as 
follows: 


CAPTAIN’S PRIZE 
‘(Presented by the retiring Captain Mr W. B. - Henderson) 
l Points 
` J. THORNTON (x 1) wins Ernest Cooper eae 
Captain’s Prize and Scratch Prize ... 36 
_ P. H. Bianpy (14) wins Second Prize =e 33 
G. G. Younes (9) wins Third Prize .. se 32 
J. Mason (15)... az es di ace 30 
- C. M. DAN (8) "m Ta e ae 30 
L. J. BARHAM (9)... T i a x 28 
M. M. FREEMAN (6) os a Bey ae. a 
C. D. ‘THomas (15) a na se a 27 
J. F. SLoawn (8) .. si ae at T 26 
. J. H. FRANKLIN (16) .. ay dar Dk coat. * 326 


_ F. Green (11)... oe Se 7 ee 26 
| (45 Played) 


SATURDAY FOURSOMES 


N. GRENFELL (15) and C. D. THOMAS Gs) win 
First Prize (on last nine holes) 3I 


R. A. DANIEL (14) and J. SLoan (8) win Second 


3r 
SUNDAY FouRsOMES 

Points 

J. M. DANN (10) sii E. K. a Ca ee 
First Prize 35% 

> W. B. HENDERSON (5) and A. J. Warma (5) 
~’ win Second. Prize : 30% 
T. Spencer (7) and R. A. Die T 30% 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
Members’ Library 
The Librarian reports that among the books and papers 
acquired by the Institute in recent weeks by purchase and 
gifts are the following: 

Accounting Theory and Method: a modern introduction; by 
J. Matthews, F.c.a. 1964. (Hong Kong University Press, 
455.) 

Adventures in Mathematics; by D. St. P. Barnard. 1965. 
(Pelham Books, 215.) 

The Agricultural Landowner’s Handbook on the Finance 
Act, 1963; by R. J. T. S. Waters. 1965. (Country Land- 
owners Association.) 

Appraisal of investment projects by Discounted Cash 
Flow ...3 A. M. Alfred and J. B. Evans. 1965. 
(Chapman & Hall, 17s 6d.) 

The British Commercial Computer Digest. (Computer 
Consultants): 6th edn. Enfield. 1965. (C. C., 110s.) 

er British Economy: Key Statistics 1900-1964. (London 

ridge Economic Service). (1965). (Times 
Publishing Co, 10s 6d.) 

Business Investment Policy: a MAPI study and manual; by 
G. Terborgh. Washington. (1962). (Machinery and 
Allied Products Institute, 804.) 

Casebook on Company Law; by R. S. Sim. 1965. 
(Butterworths, 25s.) 

e Changing Pattern of Distribution; by N. A. H. Stacey 
and A. Wilson: (2nd edn.) 1965. (Pergamon Press, 25s.) 

Commercial and Financial Dictionary: French: Dutch: 
English: German; by J. V. Servotte: 3rd edn. Manchester 
1964. (Lawrence Book, 63s.) 

Elements of Industrial Organization; by T. H. Burnham 
and G. O. Hoskins: 7th edn. 1965. (Pitman, 25s.) 

Estate and Gift Taxation: a comparative study . Aust- 
ralia, Canada, Great Britain and the United States . 
ed. by G. S. A. Wheatcroft. 1965. (Sweet & Maxwell, 


Fists” Mathematics with business applications; by J. G. 
Kemeny, A. Schleifer (and others). Englewood Cliffs, 
N.J. 1962. (Prentice-Hall, 72s.) 

General Financial Knowledge including the elements of 
economics; by A. J. Whiteside. 1965. (HFL Publishers, 
presented, 355.) 

How to Win the Business Battle; by E. Webster. 1964. 
(Murray, 18s.) 

A Manual of Secretarial Practice; by F. D. Head, F. P. 
Fausset and H. A. R. J. Wilson, F.c.a.: 8th edn. by E. D. 
Smith. 1965. (Macdonald & Evans, 35s.) 

The Milton Plan: an exercise in manpower planning and the 
transfer of production; by A. Fox. 1965. (Institute of 
Personnel. Management, 7s 6d.) 

Modern Personnel Management; by Mary Bostico. 1964. 

` (Business Publications, 40s.) 

Office Administration; by J. C. Denyer. 1965. (Macdonald 
& Evans, ros.) 

Personnel Management and Industrial Relations; by D. 
Yoder: sth edn. 1965. (Pitman, 55s.) 

The Restrictive Practices Court: A Study of the Judicial 
Process and Economic Policy; by R. B. Stevens and B. S. 
Yamey. 1965. (Weidenfeld & Nicolson, 45s.) 

Stroud’s Judicial Dictionary of Words and Phrases: by 
F. Stroud: 3rd edn. by J. Burke and P. Allsop. Vols. 1 
and 2 1952; Vols. 3 and 4 1953. 2nd Cumulative Supple- 
ment by P. Allsop, L. L. Loewe and C. H. Moss. 1965. 
(Sweet & Maxwell, 300s and sos.) 

Warden’s Accounts of the Worshipful Company of Foun- 
ders of the City of London 1497-1681; ed. by G. Parsloe. 
1964. (Athlone Press, 105s.) 

Woodfall’s Law of Landlord and Tenant; by W. Woodfall: 
26th edn. by L. A. Blundell and V. G. Wellings. 2 vols. 
1960. and supplement 1965. (Sweet & Maxwell, aros 
and 17s 6d.) 

Your Hidden Costs. (National Hardware Alliance). 1961. 
(N.H.A., 5s.) 


rnana aiiin 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 
Results of Intermediate Examination held in March 1965 


Certificates of Merit and Prizes Awarded 
First Certificate of Merit, the Institute Prize, the Tom Walton Prise and the Plender Prize for the paper on Auditing 
Gupta, Ashok Kumar (D. Rose), London 


Second Certificate of Merit and the Plender Prize for the General Paper 
Barnes, David John (W. R. Carter), Manchester 


Third Certificate of Merit and the Robert Fletcher Prize 
Kavarana, Farrokh Kaikhushru (Sir William Carrington), London 


Fourth Certificate of Merit, the Frederick Whinney Prize and the 
Plender Prixe for erate on Book- Ls ls Accounts IT 
Breasey, Stephen C Parles Ralph (M. Moore), London 


_ Fifth Certificate of Merit and the Flight Lieutenant Dudley Hewitt, 
rize 


Brown, Howard Rogeri (J. Beirne), Portsmouth 


Sixth Certificate of Merit and the Plender Prize for the paper on 
Boo k-keeping and Accoun 
Coombs, John Michael (J. G. Hordle), Bristol 


Seventh Certificate of Merit 
Smith, Alan Edward (C. W W an Nottingham 


Eighth Certificate of Merit 
Carey, David John (F. C. Rossiter), London 


Ninth Certificate of Merit 


Gillespie, John Francis (D. G. Roberts), London 


Tenth Certificate of Merit 


Georghiou, Tatianos (J. F. Taylor), London l 
Manjee, Karsandas Thaker (R. E. Barham), London 


Twelfth Catt of Merit 
Chopra, Deepak I. Jacobs), London 


Evelegh, Nigel Markham Aldridge (B. Keohane), Newport, Mon 
Greenaway, David Brian (A. J. H. eles Nottingham 


Fifteenth Certificate of M 


Long, John Graham (C. J. K. hore " Guildford 
Salmon, John Howard (M. R. Harris), London 


Full List of Names of Successful Candidates 
(The nama shown in brackets is the name of the principal to whom the clerk has been articled. Where the name of the principal is not given 


| the candidate is a former bye-law candidate of the Society continuing his qualifying service not under articles. 


: Abbott, N. (R. P. Wilkinson), Manchester 
. Abdulhusein, S. T. (L. Irvine), London 
Abrahamson, W. G, (R. C. Methold), Worthing 
Jnn M. M. (P. W. R. Nadin), Stafford 
Acott, D. P. R. (W. T. Hunter), Maidstone 
i Adams, J. (R. H. Powell), aunton 
A. (J. T. Patterson), London 
Agger, K Ke Sapo Stoke-on-Trent 
Isford), London 


w e 


i 


dking, . 


APPAR (A. W. Broo 


), Basingstoke 
. À. (R. G. SRN Hull 


Aram, J. Won Crowther), Huddersfield 
Archer, A. W. (G. H. Eaves), Manchester 
ee Oe eae Manly London 
oe D. E. oe . Berry), London 


{T.B Hargrave), Croydon 
(L. H. Norman), London 


pee A. B. (L. J. Bloch), oe 
Ash, A. R. C. (A. R. Cormack), London 
Ash, R. A. (J. Altman), London 


«FS S. E Ednonda, Luton 
' Agnew Ry H. Beresford}, London 
Ary M) M. (W. N. Mason), Manchester 
' Ahmad, R. , En B. É, Cas Croydon 
: P S. ÑE h Castle), London 
| d, S. gaa P. Nunes Yaz), London 
' alee EN L. I y Manchester 
Aea N sd- OM Dinwoodie), Newbury 
; oe R j. R. Tyabji London 
_ Ali, Y (E. S. B. Tyabji), apaia 
; Al-Khud TAE . G. Huggins), Wallington 
' Allan, M. C. poor), Pennie upon Tyne 
_ Allen, í, Y ar . D. Cuck 
| Allen, T. EL E. EL rath ET 
Allin, B, R. (D. B. T. Lattey), London 
, Allpress, R. A. (H. aaa ork 
Almond, C. K. (M. A. P y), London 
Almond, H. P. (J. Reddaway), Exeter 
Alton, R. D. (H. T. Scothorne), Nottingham 
Amery, B. V. (K. P. Smith), London 
| Amoah, A. E. (H. R. Elliott), Worthing 
; Anderson, B. H. (J Daykin), Nottingham 
| Anderson, D. D. (M. J. Kirby), Coventry 
| Anderson, H. M. (P. D. Sugden), Leeds’ 
' Anderson, I. L. M. (E. B. Greet), London 
drews, C. J. (J. E. Barris), London 
| Andrews, D. N. M. (T. R. bal London 
| Ankawi, F. G. P. Greenwood), London 


, Ansari, A. H. Ae H. Teylor), London 

I. I. ¢ ubbay), London 
.L. ny London 
: . E. Haward), London 
' Appletree, J. A. (D. F. Pratten), London 


Ashburn, G. (W. R Johnson), Manchester 
A : ete . Simpkins), Exeter 
A O. Wheeler), Ross-on-Wye 
Askew, R I. (T. C. Mayho), Bradford 
1C. B: Edwarda), London 
E. Reynolds), London 
Assomull, YV. K. (C. F. Turquand), London 
Atkins, A. Ww. Ta Be ge London 


Aylin (W. E. W. Mitchell), Hastings 

yling, J. A. F ` Henshaw), Nottingham 
PSA PT (J. Mearns), London 
Azam, M. (F. Adams), London 


pacari À. f (A. G. Binder), Beaconsfield 
agan, D. R. C. B. Umney), ondon 
oa ne i (H. R. Crouch), London 
Bagnall, À. J. (E. J. M. Bramley), Burton-on-Trent 
Bailey, G. (C. J. Wilkins), Barnsley 
niley, P. M. (N. D. Ednie) Bedford 
Bailey, y. A. (ŒE. R. Hall), Stoke-on-Trent 
Baker, G i g: A. Nicholson}, London 
Raker, M M. C. Llewellin), Newport, Mon 
Paser, . Hezinbotham), Nottingham 
. D. SE i tan 
Ball. Cj H ¢ Naismith), chester 
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Ball, M. E. (W. G. Rodrigues), London 
Ballard, K. B. (C. H. I. Chown), Ilford 
Bamford, G. (T. D. Carnwath), Manchester 
Bangs, M. (Miss) B. G. Boon), London 
Banka, G. (A. waon), Preston 
anks, G. L oe R. Flowers) e 
ks, S. K. (D. J. Fairhurst), Wi Wi 
Bank OAT (R W. Brazier), eee 
Barber, D. R. D. E. Winterbottom), York 
Barclay, W. A. G. (J. Beirne), Portamouth 
Barekat, K. (J. W. e), London 
Barker, C. (I. O. MacLeod), Birmingham 
Barker, M. C. alee "illiam Lawson), London 
Barlow, a M. (G. S. Major), Birmingham 
Panow G . R. (L. H. Rattenbury), London 
W.T. l, E. Hill), Basingstoke 
pai D. R. Carter), Manchester 
(M. W. Smith), Poole 
R. N. CL Ont ndon 
S. C. (Miss) (M H. Leese), Manchester 
G. E. (A. A. F. Redwood), Bristol 
Barnett, I. G. (I. Turner), Wolverhampton 
Barron, H D. (F. W. airea. Birmingham 
(B. E. Basden}, London 
J. V. (W. G. Wallwork), Preston 


Barton, M. (E. Lewis), Merthyr Tydfil 
Bate, Č. L. (C. R. Cann), London’ 
Bateman, D. P. (G. C. Peat), London 
Bates, K. M. L. (D. J. Beagent), London 
Bates, R. A, (M. St. A. Moore), London 
Batty, W E. (P. f Lake), She jeld 
Baulf, A. M Blackburn), London 
Baxter, Aa . Arnold), Watford 
Bayer, I. R. NR London 


W. 
Baynton, C. J. (J. A. prernampoon 
Beale, J. H. i W. Bi yeah Londo 
Beatton, D. J. a Thom onion 
Beaumont, J. ( P Manchester 
. J. (K. G. Sim), NA Mon 
Bedwin, C.M. (A. C. Vause), London 


Bee, C. R. (J. O. P. Jordan), Winchester 
Bell, r Aae . G. Peeraer Douglas, I.O.M, 


Bell, R . (G. E. Richards), London 
Bell. T. A ERAF À. Palmer), orrua ton 
Benito, S g. M. Freeman). N abur 


Bennett, C, F. (O. B T. Benner), Oxford 
Pann, ain SO j; Bm Truro 


Emms), London 
Pome E. L. Griffith), Maidenhead 
Bennett, R. x wy Wd, Beckenham 
T Napley), Sutton 
Di icester 


Bernard-Descham eufs, H. (D. J. Kean), London 
Bernstein, D. L. (R. W. Gorman), London 

Berry, P. (P. L. F. Grant), Manchester 

Bethel, P. D. (P. J. Bethel), Totnes 

Beverton, E. B. (C. 5. Stephens), London 

Beynon M. J. (A. W. L. Sleeman), Swansea 
Bhattacharya, S. (A. H. Chapman), London 
Bickerdike, P. M. (L. V. Hazlewood), Birmingham 
Biddle, P. R. (W. G. Densem), London 


Bil A. H. e Hon. W. G. M. Spens), London 
fhrea , S. T. (J. R. Turner), Preston 

Binns, J. 4D: Steele), Bradford 

Binns, T. E. Mitchell), Halifax 

Bird, M. T. (J. D. Baker), Walsall 


Bishop, T. J. 1 . P. Johnstone), Stoke-on-Trent 
Bittiner, A. H: (S. G. Silem), London 


arrett), Leeds 
Blackie, P. A. (D. D. Rae Smith), London 
Bieke, J; M. er A. Burke) London 
J. (Miss) (B. M. Bird), London 

Board, J. N. oard), Sheffield 
Boazman, S. F. (Miss) . J. Garner), Nuneaton 

, D. R. (D. W. Hall), West Hartlepool . 
Bond, S. F. (A. W. Dawson), Preston 
Bonnert, D. aye I. Ockelford), ee iai 
A. Masters), N 
Boothman, R. (Miss) E. L. Baa Burnley 
Bose, D T. Pitt), Smethwick 


Boundy, M. A. (A. Wilson), London 
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G. F. (K. B. §. Corian. London _ 
Bourne, R. D. (A. A. Duffin), Nottingham 
. À. J. (D. A. W. Hamiltoni, Bexhill-on-Sea 
Bowen, D. B. (R. Gibb), Swansea 
; Ne F. E. Pelham), London 
. (B. S. Stewart), Bournemouth 
. O. M. Smith), London 
P, (L. R. Turner), Liverpool 
Bradbury, å. R. (P. B. Milne), London 
Brand, M. (D. F. TF London 
Bratton, A. J. (K. J. Fuller), Bletchley 
eel ue P. E. (D. A. Goate), Maidstone 
Brennand, C. (G. nalish), Liverpool 
S. C. R. oore), London 


a 
` Brew, R. A. M. LA. Poa) Birmingham 


Brewster, R. D. M. E. Tea London 
Briant, P. F. (S. R. M. Hatson), Nuneaton 
E London 


lan, 
i 
3 
ae) 
ren 
B 


Bristow, P. K Bz Hammond ettering 
Broad, G. N. L. (G. Wiliams), a 
Bromhead, A. A. ie G. Wilson), Liverpool 
Brooke, G. B. (J. Fe McKenzie), Birmingham 
Brooksbank, R. B. U. J. R. ATRAN); Nottingham 
Brough, P. wi . Owen ), Birmingham 

Brown, A. F. S. P. Wilkins), London 

Brown, A. M. (M. J. F. Shaw), Cambridge 

Brown, A. 5. (W. R. Fairclough), uty ian 
Brown, C. G. (S. T. H. Tarr), Bridgwater 
Brown, D. M. i H. Marsden), Blackburn 
Brown, G. H. í Webster), Manchester 

Brown, G. J: ( . M. Stra s), Banbury 

Brown, H. . Beirne}. Portsmouth 

Brown, J. A. (J. M. Hanmer), Liverpool 

Brown, J. K. G.M Bice), Truro 

Brown, K. A. P. e R. P. Marshall), London 
Brown, L. (T. Berk Sunderland 

Brown, M. C. A. Crozier), Manchester 
Brown, N. R. (B. A. Churchill), London 

Brown, T. F. (P. C. G. Larking), Maidstone 
Browne, G. a A. Leat), London 

Bruffell, G. J. A. Tavl lor), Hyde 

Brun, P. E. C. (B. F. Emm emn London 
Brunton, P. H. WEE fo rd). Southampton 
Bryant, M. W. C. Gul, So Pa iea 
Buckingham, P. G. (T. G. Buckingham), London 


Buckley, R. A. (5. F. Philips), London 
A. M. D. (D. G. Roberts), London 


Bunce, S. W. (J. R. niar High Wycombe 
Bunn, A. L: E E. Wags , Birming 


urge, J. P. J. F. Aitchison), London 
Burling, C. D. (G, HL B. Rowlinson), Cambridge 
Burn, B. A. F, P. Parterson), London 


Burrell, J. L. e Snelling), London 
Burrell, P. M. (P Lain. Reading 
Burridge, N. a a Bea London 
Burrows, i; R. (K. G. Bridgford), Bradford 


P . 
Butcher, E. J. a widely), London 
Butcher, J. T. P 


Cable, P, O. (E. T. Worsley), Birmingham 
Cann, A. G. À A G. Wilcox), Birmingham 


Cann, E. Wilding), London 
Cannon, M. C. St. J. (E. C. Lumin: inanim 
Cansdale, C C. L. (G. R. Lucraft), Brighton 


Carmichael, D. J. (P. W. Barrows), Birmingham 
Carr, P. M. (Mi To J. R. Watson), Worthing 
Carroll, J. McC. “$ L. Barlow), Luton 

Carter, A. J. Pare ae pen, London 
Carthew, A. C. (Miss b F. Jukes), Hastings 
Casey, A. J. (T. R. dell), Nuneaton 

Caton, E. O. K F. Allday}, London 

Cawdron, R. (R. G. Leach), London 

Cay oa M.K (j. T. ae London 

Ch J.G. W. ee Eccleshall), London 
Chambers , J. R. (R. L. Latimer), London 
Chambers, kw (E. P. De Reading 
Champaklal, G. (F. E. C. Apps), London 
Chan, W. (T. W. Pick 

Chandra, . (A, Golding), London 
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Chapman, G. A. (A. H. F 
Charie, P. A. (H. Lam arquhar), London 
oe pei con BCE mete, Ba 
Chiam, TT Seb D. Cotton) r ndon Cox R. R ay: London 
pee cian ar iar be Mordant), Londo, Coe AT Sued, pone 
ea Pe oan de la Web a Crawford, G ve. RE EPA 
8, .{P. D. ” Yo t. ox), Lonce 
Ea iA TE D Set, Tendon crm E T ereen aie 
Chimchirian, H. P. (J. C. Gl Saat rough Crip s A A Limb), Mansfield 
Chinn, R. N. (J. Godfrey) ‘aati London Tepe T: S ress A. Tansley), London 
pepe G. K. (D. E. Hope), London Comik I (A. F. Norman), London 
Src BA IE Bi See PA Pm es 
rf] a aco “t « * es 
Choudhury, G. K. (M ME P Goodinch), Lond Cullum, D. J. (W. H. V. Witcher), Reading 
Ch e, P. H. (J. G. Turner), Huddersfi id Culverho AE. eee) London 
urch, M. J. (G. R. Porter), London ° Cunningham use, s M R, (P. G. Mansell), London 
Churchill, Hr E, (M. St. A. Mo Curtin, ©. (R T (C. I. eu) Crewe 
Clark, A. (K H. Glossop) eto London Whitne London 
Ck ALR UR Wells), Laado oe CE. ‘gs pone) Hull 
Cl ad rR g: H. Davies), London Cusick, A. P. Ae i sacl! 
Cine M Mi yw Pats Lincoln n), Manchester 
. (Miss P 
Clark, R. E (A p. Mille), Leadon, S Dale, A. GG ow 
Wells), Lo 
Clark, 8. G. na D. ey S ete B,J. A . D. Edme) Bedford 
arke, C. G. (S. Morris), Deo | Darke. M. J ennington), ndon 
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Mawby, C. G. (K. D. Reaves), alec 
May, M. A. (R. W. C. Dunn), Birmingham 
Mayes, R. J. (H. J. varana Lander 
Mayfield, M. W Ge. S. F. Hill), Nottingham 
Mazhar, A. M. (J. C . Widger), Wembley 
Medley, R. L. A. % I S. Turnbull), Nottingham 
Mehmood, A. S. Hayman), Torquay 


i. 
- S. B. (D. Glazer), London 
Melhuish, A. J. (S. Lt Clare), Bedford 
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Simpson, ee C. (G. R. Littlewood), Sheffield 
G. B. Bunker), London 


len ê, C: J. yo . H. Ball), Bournemouth 
Slater, M S W. Eades), Southam ton 
(P. Parr-Head), London 


Slau hter, 

ao leigh, J. A. EOF (F. Arom a ii 
maload jirming 
EW oi ciio. ottingham 


sear A. E. 

Smith, A. J. vol Hunter), London 

Smith, B. E. (J. D. Murphy), Watford 

Smith, C. J. F. E. Asquith), Leeds 

Smith, E e Greenwood}, Leeds 

Smith, I. R. (R. J. Howling), London 

Smith, M. C. g- R. Norris), London 

Smith, N. A. F. (F. C. Roy), Worcester 
Smith, R. A. (K. W. BS hel Southend-on-Sea 
Smith, R. D. J. D. Kni ght), sucht death 

‘Smith, T. f: T. (A. C.S Sheppard): ottingham 
‚Snowball, J. S. (J. M. Harrison), Liverpool 

mmer, M. S. C. L. Woolveridge), London 

Soraff, A. J. (M. Sinclair), London l 
‘South, W. M. (G. H. Bennett), London 

' Sowerby, J. (R. i Starmer), ettering 
| Sparks, D. C. R. (D. A. Llewellyn), London 
' Spencer, C. H. ta . R. Doherty), Bi ham 
Spencer, G. T. (G. H. N Trowbridge 
Spens, P, M. R. g B. Ransome), London 
Spicer, P. in (E. C, Silver), London 

Spring, I. D. J. H. N. Flew), London 

Spry, J. W. Y . B. Worley), London 

Srivastav E W. buisson), London 
Stafford, P. J. R. (H. England), Portsmouth 
Stalker, P, W. rites L. Ton s ao 
Stapleton, P. J Inkpe et i 

Staub, a I. J. Ca Bh Peles seen 
Starkie, G CA. (C 8. ahe ), Leicester 
Stephen, D a (T. A. siey), ), London 
Stephens, D. B. (L. W ns), Gloucester 
Stephenson, A. ae jien), ewcastle upon Tyne 
Stevens, A. E. (B. S. Kent), Shrewsbu 
Stevens, I. H. (J. M. Cartwright), London 
Stevenson, D. W. (W. E. W. Mitchell), Hastings 
Stewart, A. M. (D. Webster), London 

Stirk, D. M. (J. B. hi Bradford 

Stirrup, J. N. (J. E. Sager), Blackburn 

Stir cup, d R. (J. W. Stirr up), Preston 
Stolwood, P. J. (K. W. Hammond), London 


Stone, R. W. (H. J. Anderson), Birmingham 

Stott, A. J. pepsi: w L. Richardson), Birmingham 
Stott, ae a Stee Southport 
Manchester 
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Tasker, B. T 

Tate, G. J. (D. F. Thornton-Smith), London 
Taylor, A. pa . R. Jackson), London 

Taylor, A. C. (L. A. Pardey), Wi 

Taylor, D. E. (M. M. Strachan), 

Taylor, F. (E. Buxton), Bene Trent 

Taylor, G. J. (C. B grave), Luton 

Taylor, J. A. (W. Bowles), London 

Thomas, G. M C. Llewellin), P TDO Mon 
Thomas, J. C. H Grimes), London 

Thomas, R. L. (G. L Sale ee Leicester 
Thompson, D. (J. A. Farrow 

Thompson, D. (G. B. Ayre), ere ck-on-Tweed 
Thompson, D. ne CH. G. Lawrance), London 
‘Thompson, P. H. L. (E. M. Robinson), Newcastle upon Tyne 
Thompson, P. M. a - Brooks), Readi 
Thompson, R. S. . Sparshott), Birmingham 
iN ae R. at sisi) Bolton), Manchester 
Thomson, C, J. © . Dawes), Manchester 
Thorlin, W. R.Q. S 


eymour), ndon 
Thome, R. 5. (J. W. Walkden), Northampton 
Thornton, E. (K. 8. ches Sea Barnsl 
rome D TE G. Bedingfield), Sheffiel 
Thorpe, R. J. (G. D. Warrin 
Thresher, R. (Sr V. Trace), Axminster 
Tibbitts, P. H. (1. Srni , Wolverhampton 
Timms S. S. 


almer), London 
Bloch) London 
, Southampton 


Coventry 
Trinder, R. R. (W. T. W. Tickler), London 
Tristram, L. W. (R. Saville), Stoke-on-Trent 


Truman, G. (E. M. Robinson), Preston 
Tucker, R. G „S Bradford) London 
Tuffield, V. J. (H. G. Lawrance), London 
Tunstall, M. C E P. Bingham), London 
Tunstall, N. A. (E. Mitchell), 

Turnbull, C. B. (H. K. G. Martyn), Falmouth 
Turnbull, ney K. R. Smith), Newcastle upon Tyne 
Turnbull, R. S. (D. M. Bailey), Portsmouth 
Turner, À. W. S. Walker , Birmin harn 
Turner, D. ad C. Cook), Liverpoo 

Turner, J. G. A. Win sor), Leeda 
Turner, V. W. Aw A. Periton), London 
Turpin, I. J. (K. A. P. Poll ), Rochester 


J P. 
Tyldesley, C. J. (H. B. Clarke), Manchester 
. E. (A. E. Cook), London 


Ud-Din, A. (M. Felton), Wemble 
Upright, D. G. (F. Edwards), Stoke-on-Trent 


Vardy, r: a . Wakeham), London 
5, ER , Huddersfield 

ag atterson), London 
la, J. D. (D. EL K. Rata), bridge 
Vere Hodge N. M, (A. T. Spittle), London 
Verran, J. R. (A. W. Everitt), Luton 
Vib, D., R. (L. I. Finn), London 


Vineberg, M. (J. L. Lambert), Newcastle upon Tyne 


Viney, M. N. M. (M. F. Moore), London 
Vining, S. M. (Miss) (Œ. S. Dixon), Slough 


Wade, R. (V. W. M Ropi D on 
ane reston 
V Gelpel) Birmingham 
Walkden, R. (G. W. Mills), Manchester 
Walker, C. H. (K. J. Fuller), Bletchley 


Free 100-page book (withoat oblizatton) on application to: 


THE RAPID RESULTS COLLEGE 


DEPT CA1, TUTTION HOUSE, LONDON SWI19 
Member of the Astoctation of British Correspondence Colleges 


n), Huddersfield 


AN R.R.C. HOME-STUDY COURSE provides the simplest answer. Backed by 37 years 
of postal tuition experience and over 70,000 passes, it assures your success in 

principal Accountancy examinations, and also in Secretaryship, Banking, Insurance, Local 
Government, Law, Civil Service, G.C.E., etc. 


all. the 
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Whites T B. L. (P. F. Ross), Wellington, Salop 
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Whittome, H. (A, Pinkney), London 
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Williamson, K. J . Kirkup), Newcastle upon Tyne 
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) (M. E. PES ane 
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Worthington, N CE. Catherall), Chester 
Wrigglesworth, R. F. (D. H. Senior), Sheffield 
Wright, A. W. Y. G. R. Wells), London 
Wright, D. J. (L. C. Hitter), f rromley 
Wright, Fae Veil Aare 

Wright, M. B Pickles), Halifax 


Wright, M. F. (Miss) F. E. Asquith), Leeds 
Wright, 5. A. (F. Crosland), Huddersfield 


Wrrxon, P. (N. Hildebrand), London 
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Yee, G. (J. hes), Liverpool 


Yetzes, I. G. (EL. C. Rudolf), London 
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. B. Wilson), London 
Young, P, A. (È. K. Mills), Birmingham 
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Zaidi, S. R. H. G. H. Sprackling), Ross-on-Wye 
Zuberi, R. U. K. (J. Lewin), London 
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ALLIANCE 
ASSURANCE 


COMPANY LIMITED 


BARTHOLOMEW LANE * LONDON EC2 


A MEMBER 
OF THE SUN ALLIANCE INSURANCE GROUP 









employer, want max- 
SF imum efficiency seven 
me hours a day.from your 
g staff, whether they number 
me 1, or 1,000. So you offer 
pension and Insurance 
schemes, Incentive bonuses, $ 
= etc. But there's an elghth's 
hour in a working day —.60 
minutes of lunch time, which 
could mean either eating or 
fasting to your employees. E 
m in the interests of recruiting E 
and retaining the right staff, & 
an added Incentive has taken 
its Important place besidethe 
A ga Normal welfare schemes | 
eee modern workers expect. 
m LUNCHEON VOUCHERS 

m -~the difference between 

mm, eating and fasting... $ 
“em between expense and g 
n? investment. Bi! 





XXII 


VALUATIONS 
FOR ALL PURPOSES 
Accountancy, Sale and Probate 






STOCKTAKING CARRIED OUT ON 


ECONOMIC TERMS 







Resident Valuers in most parts of 
Great Britain 







ERNEST J. GEORGE & CO 





Chichester House 
278-282 High Holborn, London WC1 
Tetephone HOLborn 7406-7 





Todor House, Bridge Street, Walsall 
Telephone Walsall 28748 


3 Cateaton Street, Manchester 3 
` Telaphone Deansgate 6051 


ENQUIRIES INVITED 
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f fast... 
if | E - 














which case, eheti 
willingly send for 
thle new brochure, 
‘Luncheon Vouchers 





LUNCHEON VOUCHERS LTD., 22 Golden Sq., London, W.1. Tel: REG 5711 & 0693 
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NEW AND ENLARGED - ey. READY NOW 


1 A 
* `“ at pi Ar = 
x , z * ` ta y va E 
2nd EDITION a : E Oe e Ste OS ee 


~ BUILDERS? COST CONTROL 
_ BONUSING nna ACCOUNTS © 


F. a: a A.M.B.LM. 


Written by an Accountant who has had many years’ experience in the Building and 
Civil Engineering Industry, the book is designed to bring modern techniques in 
accountancy and costing to the industry. 


It is divided into three main sections: : | 
(1) The financial accounting aspect. 
(2) Cost control incorporating standard costing principles, and. describing a system -` 


giving managemėnt financial and procucu control over the whole of its. 
. contracts. ; 


(3) The practical application of bonusing including the ind gang and com- 
prehensive systems. 


The book will, by reason of its range, ERE to management in firms of all sizes, 
and should be of considerable use to Lecturers and Students in the Building Finance 
and Administration Courses, Bernese as it is supported by a tares selection of 
typical examination questions. 


Price e 357 net 


36|- post free U.K.. 
ORDER NOW a : 


ne SR: eee Se SRS a a CN me Se a ee ae ames, a a ey ines a. a Semen / ed ie 


To GEE .& CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
TEMple Bar 0832 (7 lines) 


Please send_.__.__.copy(ies) of BUILDERS’ COST CONTROL BONUSING AND ACCOUNTS, 
by F. Brandwood, at 36s post free U.K. 


Name Pre a et Se bein © re © ree Ce et Oe ee ied © Re 2 Ged G deere of re H A ee © ed oe es ie Br h a ke a a li ee ete BO ed ee ee ey lies Ge A A ES ee PE ee eee ee ae Oh a eee a 
(Block letters pleate) i 
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, ` -~ 
Address ... a e aap p aA k API paa a a eae hA A A D e D aa a a oe A Ach nn tos de P O sin Beko a a a a D y A a A P D p A A a a a A a A A A D ph O A D a a ma mee d A l D aa G eaa a oh tend A E A G PAR ra a a a a a e a a AA r a a a a 
. + 
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ACCOUNTANT 
COMPANY SECRETARY . 


Accountant/company secretary roquired by 
loadin card manufacturers for thelr 
West offices, to ba responsible for company 
books, oxtract trial balance and accounts 
monthly, as well as control of medtum-sixed 
office, order proceasing and records, ledger, 
wages, cto. is an excellent o rtùnity for 
a young man who has drive real ability. 
Commencing salary by agresment but not leas 


than £1,500 p.a. — Ploase write, giv refovant 
details and background of. © ence. to 
Hanson White bliishin Co Ltd, 28 


Albemarle Street, London W1. 





À CCOUNTANT/OFFICE MANAGER required 
y building and transport group in Slongh area. 
Must be able to control costing and acco pro- 
cedures ‘and produce management accounts, col- 
lent pocts, ~ Pel RENE stating ago, oxperience, 
to P i Service 

puu industry, (H20), 82 New vendish 


HARTERED ACCOUNTANT (age 22-26) 
Arsodi by Aerial Surte any tO assisi 
Chief Accountant in aration ee interpretation 
of management information. Previous experience in 
industry not essential. Startin 
the range £1,100 -£1,400. — Write, giving details of 

po reviouz ¢mployment to the Persounel 
anager, uning Suei Limited, 6 Elstres Way, 
ertfordshire. 





 A.C.W.A. 
SECRETARY/ACCOUNTANT 


FOR 
NEW ADVERTISING AGENCY 


New advertising agency in Central London 
requires A.CLW.A, for secretary/accountant 
dutics. 


Experience in the allocation of overhead 
expenses is particularly important. Salary not 
leas than £1,500. — Apply Box AC8766. 





AN ACCOUNTANT 


is required by a young expanding co 

which designs, manufactures precis high- 

Vren aluminium glasshouses. ntracts range 
000 to 100,000 square foot.. 


Candidates should probably ba below 30 
and a recognized accounting qualifica- 
tion. The successful applicant will be reapon- 
sible far all aspects of accountancy within ths 
company directly to the Managing Director. 

Application in writing, giving brief but 
comprenie details should be marked Coni- 

al’ and addressed to: t 


The Managing Director a. 
Frampton Ferguson Lid `“ 
Durban Road 
Bognor Regis, Sussex 





ApPLIcATIONS are invited for the position of 
cost accountant to a Ught engineering com- 
pany in Reading. 


Applicants should have general tes ee 
experience and have obtained at Jeast Parts 
and II of the I.C.W.A. exams. The preferred 
age is between 25-35 


The position is a challenging one calling 
for a man capable of taking his full part in the 
derslopment of a birigetary control and 
standard co system. 


The salary willl be attractive and commen- 
surate with age and è enco; the prospects 
are good. A pension life assurance schame 


is in operation. 

Manager, Guacolants (Reading) Led, Werveley 
er, oF. Y 

Avenus, Reading, Seeks. 
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BUDGET OFFICER `>  _» 
A large manufacturing company, part of an international organization and known for tho sophisticated 


management techniques which it applies, wishes to appoint a qualified accountant to tho ponngn of 
budget officer. s, 


The company, operates budgetary control with flexible budgeting techniques and standard costs. 
The budget officer will be responsible for fve-year forecasts, annual budgets and quarterly revisions 
of the budget. Ho will also prepare inveatment analyses for new projects. 


‘The starting saiary will be in the region of £1,600 and conditions of employment are aboye-ayerage. 
The situation ls North London. 


Applicants should write in confidence, giving brief details of their qualifications and experience 
to Box BO8849., : 





CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 


LEATHERHEAD 


Neil & Spencer Ltd, leaders in the flold of dry cleaning ara reta Fite a world-wide export market 
require the services of a c accountant. The man ap l be responsible to the Managing 
Director for all aspects of financial management and 1 ae as Company Secretary. 


The successfal candidate will: 


‘() Probably be in the 27-32 age up and currently earning not loss than £2,000 (although men 
with exceptional qualities outside these limits wil also be considered). 


(2) Have held a position as assistant chief accountant/assistant company socretary subtequent to 
qualifying and will have a sound knowledge of management accountancy. Experience in 
ed accounting will be an advantage.: 


yer has doubled over the past five years. This paco of developing Is eè 
providing considerable scope for a suitable man. The company Operates a nor-contr 
© assurance scheme. 


Applications, which will be treated in strict confidence 
ozporicnce salaries earned should be addressed to BA 


cree to continue 
battory pension and 


ualifications, 


ving details of education, 
pencer Itd.. 


anaging Director, Nell & 


9 Kingsway, London WC2, quoting the reference 'N.S 





FINANCIAL CONTROLLER £4,000 


-o a. o . -This internationally famous textile machinery group operates in the highiy- 
specialized field of processing machinery for man-made fibres and {s recognized 
throughout the world as tho leader. There is heavy concentration on rescarch 
and development both in engineering and fn fibres. Tho growth record is 
excellent and profit 1s outstandingly good; export forms 70 per cent of tumorer. 

a The person appointed will be responsible for the full range of accounting and for 
the development of costing, budgeting and management accounting procedures. 
He will alzo be appointed Company Secretary and will be a member: of the 
general management team. Applicants must be qualified accountants in their 
Jate thirties and will preferably have some experience in the general textile field. 
Experience in export eredit procedures and in the administration of large 
contracts will be an advantage. Above all they must have an intelligent, shrewd 
commercial approach. A starting salary of around £4,000 {s offered, together 
with a car. Reor. AA20/1665/TA) 


The identity of candidates will not be revealed to our chent without prior per- 
mission. Applicants should forward brief details, quoting the reference number, 
to: 

P.A. Management Consultants Ltd 

Personnel Services Division 


F 60a Knightsbridge, London SW1 
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te with 
mot less than E1,S per armium to com 
lease write, giving fall detaily to Box RELOL2. 





A.P.V. CLERK 


Old-eatablished Holborn advertising agenoy 
reguire experienced y 





ASSISTANT ACCOUNTANT 


Expanding (pour of chemical manufacturers 
lesex havo a vacancy for an 


procedures. The successful applicant wil pe 
returns, and e 2 en otong ties system whi 
has on. besn : 
£1,100 Apply Bor ist 


— 





SSISTANT ACCOUNTANT, preferably recently 
qualified, required p y oxpanding City publisbiag 
group with overseas tes. gaoa 

experience in prenaracion of financial accounts. 
position with a good salary, ee 


Seon holiday, poral ch and t life 
Ww ” ho y Pn achem reo 
neon vouchers. — Ploase write to Box AAI 142, 


da 
Salary UP, tO — Write fully to Box AAIZI6: 
ss ANT MOCOUNTANT NT required by sollci- 
tors In South Lines area. Knowledgo incom 
lets records and personal taxation oxsential. 
d holidays and on scheme. — Write with 
1 detalis af o co and present salary, Box 





ASSISTANT 
< COMPANY ACCOUNTANT 


Qualified man required to assist accountant 
generally, but with cular reference to the 
production of information for management. 


The company is a iar ami successful 
commercial concern. Location NW. London. 
Commencing salary a ximately £1,700 p.a. 
— Details age, q cattons and experienco 
to Box AC8&75 





SSISTANT COMPANY SECRETARY. = 

C.A. or or 8. required immediately to assist 

nd Financia! Controller of a publio 

company manufacturing a wide rango of light 
inecring prod 


en 
a Targo well-known engin saat EF 1a N 


t on age and e 
apply in confi š ating ago, 9 A neon 
© ence present salary to Box ACLOBS. 





ASSISTANT DIVISIONAL 
ACCOUNTANT 


large mantfacturing company, in Worth 
Herth able to nominate omployecs for local 
G.L.C. Housing Scheme, invites applications 
from men who wish to settic In a permanent 
appointment with an organization wusing 
advanced management accountmg methods. 


Applicants must have passed I.C.W.A., 
Parts I, O and MI, pecierably auempied Part art IV. 


Saiary in the range £1,100-€1,300. 


Please write complete but concise details to 
Box ADS&865. 





AS OTANT for costing department Mig V fred by 

Goya Laed. excellent prospects y week 
contributory r pension ehea Holda Holiday commitments 

honoured. ite to the ad eid a Goya 


y Secretary. ~ 
opportunity exists with an internationally- 
known com for a chartered secretary (or finals 
Tahal y the position will be as assistant to 
the Group Accountant but the canaiaete will bo 
cted to take over secrotarial responsibilities ar 

an carl pele A commencing salary of £1,250- 
£1,506 seed, and the epa a applicant can 
anticipato ‘rapid pro mauga with commensurate incre- 
App ts should be aged 25~30, and 
should write, geia Fatt articulars of education and 

oxpericnce, to Box ATS847. 
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FINANCIAL CONTROLLER 
Salary £2,500 plus 


Unbrako Steel Company Limited, near Sheffield, 1s about three hundred and twenty strong, and 


‘produces high quality alloy stools. The new Controller will be responsible to the Managing Director 


for Financial Accounting, Management Accounting, and some tecretarial and legal work. We havo all 
the problems, challenges, and opportunities of the large integrated steel company, but with smal} 
company intimacy with the market and day-to-day business problems. 


The man we are looking for will probably bo in his thirties, who, after solid experience with a 
company operating sophisticated control procedures, Is keon to tako on a tough job and make a name 
for bimaoclf, Qualifications are of less importance than the ability to present meaningful reports, and 
to thoroughly understand the nignificance of the resalts being reported, with respect to the company’s 
objectives. ~ Please reply in confidence, quoting J.12, to the Managing Director 


Unbrako Steel Company Limited 
Kiveton Park, near Sheffield 





GEIGY (HOLDINGS) LIMITED 
HEALD GREEN 


ACCOUNTANTS 


are required and applications are invited from young men who hare recently obtained professional 
qualifications or who are in the final stages of doing to. 


The company is progressive and is currently introducing a fully integrated system of accounting in 
association with a recently instalied IBM 1401 computer. Tho appointments will give the successful 
applicants an opportunity to gain experience of both financial and management accounting and arc 
likely to appeal to men wishing to widen thelr experionos with a company employing moders 
accounting methods, The positions will have good promotion prospects. 


Applicants should give brief particulars of their age, qualifications and experience. All applications 
will be acknowledged. Cundidates selected for further consideration wil] bo asked to submit full details 
on an application form. Please quote reference G.96/A. 


u The Director of Finance 
+H GEIGY (HOLDINGS) LIMITED 
Simonsway, Manchester 22 








MANAGEMENT ACCOUNTING 


An interestin with prospects is available in London for a qualified man experienced in 
carrylng out Loge Maite investigations with particular reference to costing and budge 


co 
the implementation of the recommendations by occasional visits to the customer. ‘The work 


Applicants shonld have had practical ¢ ence in industry and should be either chartered 
accountants or members of Tho Instituto of and Works Accountants. 


Salary according to age and expericnce, with pension schemes. Canteen facilities are avaliable in 
London. Corporation car provided. Ago Sl ie 30-38. 


Applications., giving detalis of education, past experience, and prosen salary, will be treated in 
strict confidence and should bo marked Podani and ALAI 


R. W. Powell 
Industrial and Commercial Finance Corporation Limited 
Piercy House, 7 Copthall Avenue, London EC2 
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SSISTANT -TO ACCOUNT required -by 
ate CLS. or A. AL wtindard PAOR 
. ` » T = 
20 30, Sal Salary £900 p.a. ~ Box AT1115. 
Y G QUALIFIED ACCOUNTANT, a 
25 yoars, required by London head o 


of machine tool com y, ás assistant to the 
Compan 5 to be primarily r nsiblo 
for control of the accounts departiment for We 


desirable but not essential, Write with f full 
particulars as to oducation, and 


oxperiencs prosent |. 
salary, to Secre F DOWAR: & Dou Lid, 17-27 


arrax Lans, SW 





VACANCY arises in tho office of the Chief 
countant. of a large London publishing 


poa n in tho first Instance relates to financial 

g but the company’s management 
acconnune and budgetary contro] requirements 
are beling expanded affording considerabioc 
scope for oxperience and reaponsibiliity. Com- 
mencing salary not iess than £1,250. Offics 
coarenient to Waterioo and Blackfriars 
stations. Social and sports facilities, — Write, 
: giving details of Lage. ¢ experionce, qualifications, 

ag to Box AV8 





ASSISTANT 
WORKS ACCOUNTANT 


A qualified accountant or finalist with some 
industrial oxperience required at an important 
Enginecring group for a factory In Essex. 


The company operates standard costing and 
budgetary control and offers oxcdelicnt 
prospects. 

Salary, according to age and oxperienco is 
unlikely to be below £1,350 per annum. 


AVAE. stating foll particulars to Bor 





OUGHT LEDGER SUPERVISOR required 

by a ke eagincering Sompany. Aoplicaai 
} should capable of 

gection of femalc clerks and of dealin mi 


| 4." & Blectral 
WNeasden rane, “Tondon NW10. T 
DOLUs Hi 7 





A. about 27 to 30, required to take chargo of 
eaccounts depariment of expanding multiple Te with 
tad office in Croydon, mu keen with good 
axperience, promrestive wiook and ability to 
co-operate smoothiy and oe ffectivel at all loveis. 


eebag eat yet abou hon £1,500 according to qualifica- 
tions. and pension schome for the 
right man "Apply with with L particulars inoluding 
present salary to t 

AC UATANT/COMPANY SECRE- 


TARY, A nea, required for small progressive 
pany. Age 30-40. Strong management ability 
experience necessary. Salary £1,600 p.a. —- Box 





CALI. 

l CARDIFF 

j GROUP ACCOUNTANT 
ified accountant required by me. of of 


Qual 
| Gagdinesring companies to tako orcrall 
of the day-to-day running of the peu 
and to prepare monthly accounts 
and related management information for board 
meetings. Experience of costing an advantage. 
| Penslon/life assurance scheme, Holiday com- 
miiments honoured. 


Applications in writing, giving brief dotalis 
| of education, age. experience and cacnt 


salary, inoue 
Grifkhs & o Midiand Bank Chambers, 97 
Bote Street, Cardi 


CARDIFF 


Young chartered accountant com- 
' pany ap unran: te Ber eidtane of sath National food 
| group. Dutles inctude aration of l 
accounts and reæponsibiliy for cost and matis- 
tical data. 


etication, © 
Box CY E811. 


a eee 
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LEADING INDUSTRIAL GROUP 
OF COMPANIES 
requires 


A QUALIFIED ACCOUNTANT 
FOR THE HEAD OFFICE IN LONDON 


Applicants for tho position should be chartered accountants 25-30 years of age dosiring to make a 
career in ried There iro ampe opportunities for advancement in the group. During the first 
two years of co dutles will be primarily connected with works’ accounting and involve travelling 
throughout the Untted Kingdom. ere are both pension and profit sharing schemes. 


lications giving details of a education, qualifications and oxperience, should be sent to: 
The ef Accountant Box LI883 iad 





A candidate's identity will not be disclosed unless 
ho gives permission after a confidential discussion. 


CHIEF ACCOUNTANT | £3,250 


required for a division which contributes £23 million towards its parent company 
tumorer, 

Group decentralization has added markedly to the relance of local management on 
thoir own accounting set-up. The Divisional Chief Accountant will oxercise fmanclal 
control over a complete trading and manufacturing organization, will investigate, 
recommend and install new accounting and costing systems leading to tho speedy 
production of information meaningful to management. Tho latter expects within a year 
to be fully reliant on the successful candidate for financial information and advice. 
There are prospects for advancement in the financial fisld at group and company icrel. 
Candidates must hare an accountancy qualification and should have had at Icast ten 
years’ industriel experience in the type of activity mentioned abore, probably reaching 
a senior position of responsibility. Likely age between 35 and 45. Location Midlands, 
Attractive contributory pension scheme with widow's benefits, Car provided. - Please 
write to A. J. Aman quoting J.8207, and stating how each requirement is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 





NEWTON, CHAMBERS & COMPANY LIMITED 


have a vacancy for a 
QUALIFIED ACCOUNTANT 


or a 


FINALS STUDENT 


to be engaged on 
MANAGEMENT ACCOUNTING 


Tho successful applicant will be directly responsible to a Divisional Chief Accountant and tha 
prospects of advancement arc exceptional for a man with ability and enthuztvan. 


Bucelient terms and conditions of employment and astistance with removal expenses if necessary. 


Please write in confidence, quoting Reference (QA), tot 


The Personnel Officer 
Newton, Chambers & Company Limited 
Thorncliffe, Sheffield 
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CHARTERED ACCOUNTANT 
Meredith & Drew 


require a qualified young man aged 23 -27 as 
an assistant to their Chief Accountant. He will 
bo based in the City but may be required from 
time to,time to visit other company sites in the 
Midlands and the North. 


Tho work is varied and ee arenes 
of management acconnnn gi cal 
excellent opportunity to ga industrial T 


enco in a busy medium-sized company us ng 
budgetary control and = standard 
ystems. 

Competitive salary and usual benefits. 
Holiday arran ents honoured. — ly in 
confidence, th full particulars Aago, 
education, business exp co ¢tc., and an 


indication of salary required to: 


g The Chief Personnel Officer 

MEREDT H & DREW LTD 
uray H 

43/46 Darai, London EC1 





HARTERED ACCOUNTANT, preferably 
go 23-30, required by leading commodity 
dealers in the City of London. Minimum 
commencing salary £1,400 per annum. ` 
Applications in writing, please, to: 


The Secretary 


The Angio Chemical & Ore Co Ltd 


Palmerston Houses 
Bishopsgate, London EC2 





Ceompany soc ACCOUNTANT required 

eee Tt secretary .of an old-established, out 
bt fear al engineering company with its head 
co in North London, with 500 employs, 


Sols nsibility for financtal control and 
m of accounts, magos and’ 
departments. ; 


The mittable applicant will be agian ae 


‘advise the Managing Director on financial and 


taxation matters. 


‘Preferred ago group 30-35, and the poil- 
tion which offers excelent- ithe 
possibile Board appointment w command a 
commencing salary of not less than £2,000 por 
annum with aon onroute y aran Donio 

cme. 


Write Box CA88i2. . - 


er t 





Cost: 


rospects with. 


°F 


THE 
ACCOUNTANT 





QUALIFIED ACCOUNTANT AS ` ` 
ACCOUNTANT/ SECRETARY l 
: (A.C.W.A. or A.C:A. preferred) | G : 


‘required now by small expanding company located in London N21 and moving to Glenrothes, Fife,’ 
in May 1966, Assistance with removal cxpenses. Will become a member of a young, forward-looking 
management team. Responsible to managing director for all accounting, costing and general 
administration functions. Experience of standard costing, budgetary control and monthly accounts 
will be useful. Excellent prospects to director level. Starting salary not less than £1,500 P.a, = Kni 
details in confidence to Box QA8780, l 





Reed Corrugated Cases Lid need a COST ACCOUNTANT for their factory. at: Histon. near 
Cambridge. This is an opportunity for a man aged 24-30 to take on responsibility for the costing 
„ function in a unit employing 300 people. sa 


raat control and standard costing are operated and it is aeneced that three years’ industrial 
K costing experience will provide the means to carry the responsibilities in this job. i 


+ 


a 4 


His direct superior will be the Manager of the factory’ and he will control a staff of eight. 
a Functional guidance and control will como from the Branch Accountant at Birmingham. i 
Possibile snags in the job (though incentives to the right man) are that he will be working wipo 
.. close supervision and will be carrying a wider range of responsibilities’ than ts usual, for a cost 
accountant in this age group, 


The facets dt Histon is one of twelve Corrugated Casos factories in ‘the “company and ‘there afd, 
"_gdod prospécts of promotion either within Reed Corrugated Cases Lad,. or the companies in ‘the 


“Reed Group. Seg coos Sate 

RTERED or certified accountant, approx. 36 nal a wo + fe ae Se 

of ago, -with previous industrial experienc. |, . . . p “ire ‘ wwe a “. 9 “ete 

ar by cosine alga tlie in a ii dansani i s an a ee ee ee 
anchester. Responsib to re) irectors case apply confiden TRR s tO: wiih erto e mc F oY a 
and Group Accountant’s office. Dutics inciads ; it . anel O oe = r.t + enw 


preparation of monthly financiaj ststoments: raut o ed . a : -: 
ey ae ES ating statements, ¢ic., a f Pe á 


mat, including wares, and cost sections, Salary REED CORRUGATED CASES LID) a ae 


aconrivnory ponon cheme, = r 
Reply to Group Accountant, 


SANDE Cranmore Mills, Shirley, Solihull, Warwickshire +2 on 
CHIEF ACCOUNTANT `: 4. a see ewe hae oe 








Medium-sized tut expanding pubiic group of = pg mi 
companies distributing typewriters and office : 
new post of Chisf Accountant. Experience with . l 
euonired, daca, Torit greene ad | STEPHENSON CLARKE LIMITED = = O 0c) eie 3 
budgetary control and internal audit. ee 
Excellent opportunity for qualified man with i X a member of the Powell Duffryn Group) | 
Pension scheme. Sa aI 
Apply: J. Sn 
London SEl, or telophone HOP 3191. - Paar 
- : - . Å chartered accountant, recently qualified, is required for the Chief Accountant’s Omics. $ 


equipment at home and abroad is creating a ‘ ; ‘ 
consolidarea accounts. Able to initiats systems 

commercial oxparience to w with the œm- P es oe 

and General Manager co and Eilsctronis ; þa . a, . 
Machines Lid, 140—148 gann High Street, ACCOUNTANT : š , x . ; ee cs 





This appointment offers an excellent paraa E 


for someone who wishes to 
. in commerce, in a group with many diversified activiti See a. 


CHIEF “ACCOUNTANT 


required for ROTAPRINT LIMITED. A “A comimenciag salary will hive rogard to-age and experience. RA 

qualified accountant with, ar least four years’ - — 

experience in manufacturing industry Is to bo ` , 4 : sei TAREE 
appoinicd to develop an, iopgrated comand | Applications should be forwarded, in confidence, to: E: 

This is a new appointment providing consider-. : EO Ti : Oe oe ue g , F 


able xoope for an imaginative man who sees a PERSONNE 
more satisfying future with a growing medium- = z pE FICER wine 

Bator com y anh 25 t organs ete STEPHENSON CLARKE LTD ` - - noo fas By À 

ar o region o -. 2CCO gia’) F 2 on si - . , 2s i ae 

ence. — Please write. giving full details -fp “18 GREAT TOWER’ STREET ; E : A ; : ee 

of qualifications, experience and personal LONDON EC3 a ae oe ee S f s ifi : teat 

prore nan to the Commercial anager, SO, . oh EY : z ee Or Pe 

otaprint Limited, Honeypot Lane, NW9. E l 


— m Pa Ar w D r 





er a 






a t= 
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' CHIEF ACCOUNTANT . 


Qualified accountant, preferably wih several: 
years’ commercial experience, ulred by 
expanding company. Hertfordshire/ dleaox 
border, to supervise accounting procedures 
within the group and to prepare monthly 
accounts and costing records. 


Age 30-45. Minimum salary £1,750 ‘p.a. 
according to experience. Pension and life 


RANSOME & MARLESE 
RGM | i 





BEARING COMPANY LIMITED 





assurance scheme. . kip oa wish to appoint a chartered accountant as assistant 
Please reply in strict confidence to Box i 

CA8629. .- accountant at the Group Head Office, Newark 
The duties will include assistance in ecttling non-routine problems and in the preparation and 

CHIEF ACCOUNTANT examination of accounts, management information and tax computations. 
See eee Tequired by mediume j. | Industrial experience is not required, but the successful applicant, who will probably be under 30. 

> full charge of Accounts Department and pro- fess 
Tare. periodical accounts. Salary. ETAD should preferably have had some professiona! experience since qualifying. 
£1,600. Pension scheme. -— Apply to: . 7 P 
COR ORRU Aerountant LTD , A good salary will be paid and there is a contributory pension and lfe assurance schemo. 


141-149 Curtain Road, EC2 





i Please send brief detalis in tabular form marking the envelope 


-~ ‘Private and Confidential’ to the Chief Accountant 


CHIEF AC , 
. COST ACCOUNTANT -Ransome & Marles Bearmg Co Ltd, Newark, Notts 


A qualified accountant is required as Chief 


South-w ; $ 
bud cos 
aeie laa try cea ite pompan i THE P. B. COW GROUP 
knowledge of computer ques wouid bo an g 7 

advantage. ~ Please, apply. ip confidence, Require: `. . 4 ; De l 

Box ECHO tence si j ` J id z a A a NT -e ` mi ee 
- , . m . | . @) A qnalified accountant as i 


—— SECRETARY/ACCOUNTANT - . ioe 
HIEF COST CLERK required for interesting of their- selling subsidiary. He will be responsible’ for the administrative and Sowie fone of 


and yarled . work- with poop of companies in the company, and the preparation of management information, , 
North-west Ham -Ab to carry out a 


aca on own dative for muces piro oar week. - (b) An A.C.W.A.- a3 ... ° wt ta 
Accomm on SRy © ior See ADD cant. as 5 © 
Apply Box CC1108 i . , ve WORKS “ACCOUNTANT. . 
M for ons of their snanule cues companies. He will control the running of the standard costing synom 
i and assist the secretary in the preparation of monthly factory statistics and accounts. 

(OMPANY SECRETARY. ~ An old-ostab- ' “Both positions. are located on the Slough Trading Estate. Good commencing salaries are envisaged ` 

lished trading company in London req os : ; if 

` ap Ea a oal aged o Pevhonourd is scope fo for foture’ advancement “within the FROND, TORE arrangements KUN of course, 


40, ‘with sonic cars o bloated 





manent ition eon 
shih ataten Po varied A digi se position ` ‘Applications, giving details of ago ‘and experience should be addressed to whee 
. Ated and nable. — Apply: in writing to ` : an 
ge BOERNE, | Sy Ss dor ii | Group Personnel Adviser n . 
. - i ` P.B. Cow & Company Limited 
COMPANY SECRETARY Eastbourne Road, -Trading Estate, TOER Bucks ` 
Company eca "(Ok firm of book distri- ` at - 
paon in T-ondon NW10. Appolntment in the : inc i a eR ee a Ss z ; 





: first instance would be as assistant to the present - 
! ‘company's a falra in about ix ‘months! ums - 3% VICKERS LIMITED - 


An ineroorated or chartered secretarial or invite applications for the A oa 
equivalent accountancy qualification is required : ’ 7 


and some experience ay a secretary or assistant  ” 

secretary i deairablo, Tho npprozimate ago ASSISTANT ACCOUNT A NT 
Silt Backache n aT o ernoe - Pes te 

Contributory pension scheme, annual salary . ‘~ -at their E E ROR Barrow emai works 
Box CB ma holiday entitlement, «= ns 


The post involves the direct ssdicvt of. a P section of the Accounts Department and the dovelop- 


POMPANY SECRETARY/ACCOUNTANT ment of management accounts from’ information processed on an Orlom computer. Sah feo se 


re- 
quired at the hend ofico near Lichfield of a’ 


' rapidly-cxpandin of private companics carry— 
a oA an y lnterauiton ri merchanting business. The. ~ ‘The successful applicant will be a qualified accountant aged 25-35, with some experience of major 


duties will include responsibility for all accounting industrial units who has the potential to progress to a senior appointment within the group. 





functions, This is a new appofntment and offers con-. 
siderable scope for personal initiative with good : : = : 
prospects for the right man. Tho. initial salary would : ae . P ; 





not be less than £1,500 p.a. — Applications are ` 
| requested from chartered accountants, aged 27-30, Applications, giving briéť détalls of career to date should be addressed. to: P 
eaa a ae 
e ce qua g and shou sent w ; ; 
Hest details to: Messrs Foster & Stephens, 75 The Commercial Manager- : _ 
bdme Road, Edgbaston, ER 15. a Vick Ti ited eee ae G Oe se 
© COMPANY'S SECRET Rins Engineering Group 7 We. te ¢ 
ee) a ye PROPERTY G sneer Vickers-Armstrongs Barrow Engineering TOS a A aee g 
da - = fv Himer < Dir. aes 
| ALIVE cman., F.C.A. qualified. To join Barrow-in-Furness_ esr l pp ihe 


rt tre ee 
` 


team rather than. bo employee. STRICT confe - : ) 
dence assured; ~ “Box. C88870. po Hy an Z 1 td ¢ raeno D 


- 
trage e»: Da of es ee tae as Sages twee 











C2") CLERK required by engineering Company 
biodata Position 


20-36 stud 
study for LEWA. qualifications. * salary accordin 
d experience va Bt of £550-£ 
{butory scheme, Social 
Applications matin 
salary required to Box CCI 


welfare amenities. ~ 


COMPANY SECRETARY/ 
ACCOUNTANT 


A young qualified accountant is required to 
fit the post rot company secretary/accountant to 
R company engaged in horticultural marketing 
with an annual turnover of £1 million. Some 

commercial experience an advantage though 
not cestntial. A good starting salary and incre- 
ments will be novgotilated. 


Please apply givin full detafls of experi- 


ence and salary to Thornton Baker 
& Co, Lioyds Bank bambis, Bresham. 


COST ACCOUNTANT 


hile £ either qualified or with ent 


end a e S - App 


The 
Clothing limited, 
Treorchy, Glamorgan, 


DEBRETTE 
SENIOR 
ADMINISTRATIVE EXECUTIVE 
The Chairman wishes to appoint en oxecutive 
to take charge of general administration, O. & 
M. with b stary control and management 
accounts. is an opportualty for an 


enthusiastic man to join a constantly expandin 
company where his efforts will be rewa 
This is :. now appointrnent and wil! have a 
sal mmensirate with experience. 
App cations wil be strictest 
<< Lid 


Gordonia Brassiere Manufacturin 
26-28 Stonsy Street, Notun 





XCELLENT {ty occurs for un 
~35) qualified chart meng gre accountant in ‘small 

OLDALAIT company m Gloucestershire, exga 

field with growth potential. 





FACTORY 
ACCOUNTANT 


A leading arate esd company requires an 
accountant af one tts branch factories JA 
Lolcestorshire. 


is a largely solf-contained 


first-class accountant Ls 
on tho spot to help the local manage- 


The successful applicant will be a qualified 
accountant ma Err experisnce of manage- 
ment proble onts. Ho wili 
probably bo in the anes 35 age group. 


The smarting salary will be dependent on a ago 
and capability, but will not be less than £1,2 


Box FA8775. 





FINANCIAL ACCOUNTANT 


oing quauned accountant A.C.A., A.C.W.A. 
). possibly newly qualified. required 


THE 
ACCOUNTANT 





| eee 


May 22nd, 1965 


TOTAL OIL PRODUCTS (G.B.) LIMITED 


require 


ACCOUNTANTS 


for its London affice. 
The succeasful applicants need not necessarily be qualified but should have had a sound background in 


commerce. 


Salary commensurate with age, qualifications and experience. Luncheon vouchers, Contributory 


JOA k schome. Holiday commitments honoured. 


Write, stating age. dotails of aia n and salary ry Teauired, tor 
ertonne 
TOTAL OTL PRODUCTS (Q.B) LIMITRD 
Seymour Mews House, Wigmore Street, London WI 





ELTHAM, Middlesex. - Bag lec Bolg engineer- 
ing company requires tho services of R cost 
erably qualified, to fake charge of 


accountant, 
the costing operations of the com Salary by 
negoulation in the region of £1,350. - ” Please sond 


detalls to Box FM1087. 
FiRST A t a 
D.A. en facilities; 


to The Secretary, Tate 


_- Pigase reply 
Ludgate Clrous, BCA. 


yortors Ltd. T.L EL. 
FLB. 1066, Ex. 205. 


FLUIDRIVE ENGINEERING 
CO LTD 


require 


FINANCIAL ACCOUNTANT 


A substantial public company engaged in the 
manufacture of fluid couplings and Industrial 
transmissions require a young chartered or 
certified accountant as Financial Accountant. 
The post ls a senior ons covering the prepara- 
tion of monthly and annual accounts, control 
of cash and dobtors, and the provision of 
management information and = statistics. 
Previous industrial experience ls NOT ostential. 


Salary by negotiation up to £1,300 p.a. 
with profit-sharing and usus? benefits. 


Apply with full detalls to Secretary, 
Fiufdrive Works, Worton Road, Isleworth, 
Middlesex, 


f 





FREDERICK SMITH & 
COMPANY 


‘St Simon Street, Salford 3 


Invite applications for position of 
COST oe 


Tho selected applicant will erably be in his 
middle/lato twentles, A, haein and with 


yoar 
background will 
posttion entails soperrision of the 
N ia Kaoa. aaa the dsevalopment of budget- 
ary contro] and standard costs. 
an is an oxcitng and challenging r Bosto 
young man possessing 
Bimas and drive. 


He will bo responsible to the Company 
tant, 


ROUP OF INSURANCE BROKERS, Wen 


uire annant to company scoretary, 
Abis to work to trial 
Tae givin 


INSURANCE COMPANY 


with extensive U.K. organtration 


require 
CHARTERED ACCOUNTANT 
i successful applicant ore Bs Pi 


ches to 
compicte internal coe ter Scars knowledge 
of tho company’s systems 


Knowledge of data process! computes 
practico an advantage. Th appolntment 
carries ex exit for promotion to a 
seufor office amd ere are pension 

š 
Bo in confidence, € age, szperb 
co and aslary expected, to eretary, Box 


TCs8s4, 





INTERNAL AUDITOR 


Experienced auditor, not necessarily qualified 


(30 -40 uired to set up implement 
Aarna audit frozen food diy 
buting companies throu ut the country. 


appeoximately three months the yoar. An 
attractive salary plus oxpenses will 
a company car provided. 


Apply Hox [A8801. 





FINANCIAL 
ASSISTANT 


A financial essistant is required in the ‘Treasary 
Division of Iranian Oil Participants Limi 

Lp dag recy should be In the sge group of 

35, should be qualified a tants 


ates in sconomics, ps biy hays had 
somo years’ co the oll + 
@ work req the application of a 


terest 
stating age beh ey ain salary 
ot oxpcrience 
Oo Personne 1 nmaa Iranian: ‘On ices 
Limited. 3 Finsbury Square, London EC2, 





Largo national rotell, wholesais and manufac 
turing organtration require a : 


Management Auditor/O. and M. 
Investigator 


Exeoptionally good opportunities for adrance- 
rem, since mno promotions for naano 





g details, to 


engi Accoun aoe Appii- 

a by ee footie ina oe SSN ed An attractive commencing salary wil) be cant cant sould prot preferably be ified. Post to be 
that of Financial Accountant responsible paid with above-avera mafi torma of em- based on London, ahhough mobility through 

only to a director for financia! accountin plopment. = Existing holiday arrangoments will out U.K. will bo necessary. First-class oxpeasce 

onctions Sweet 3 management ibe paid, 

T foe further pro 4 pa OEE Applications m writing, ving full dotalls Box LN8774., 

ence in dereloping advan accounting of ago, qualifications, © ence, and present 

Se ts Gn tanto Gt EL ese Sone ee ‘othe H ADY book-kosper/socrotary. = Capablo of 

range o - esper . abie t 
Picese Mediae in writing to Box FA8663. PERSONNEL MANAG charge of compists sot of up to tria 
balance. Knowledge of P.A.Y.B. ~ ae aa Colonial 


and Overseas Nurses’ Association, "MAY. 4301. 














INFORMATION SERVICE — {flit 


ACWA, ACA, AACCA, ACIS . 

Uf you have one of the above qualifications you are eligible to 
a lg of charge with the Accountancy Appointments 
information Service. On registering you will also receive a free 
‘copy of a confidential salary survey recently conducted amongst 
accountants. 
‘The object of the Information Service Is solely to Inform; you 
will receive full details of all sultable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any Kad be particulars be passed to a prospective 
|Empl r, or ind any third party. The Service is therefore 
completely confidential. 
‘For the Salary Survey and detalls of accountancy positions at 
present outstanding send a note of your name and address and 
| qualifications to:— : 
THE SECRETARY, | 
| ACCOUNTANCY APPOINTMENTS INFORMATION 
| SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. ` 
TELEPHONE: TATE 1022 











— 


ASSISTANT 


e (25-35) 


He will bo required to design and initiate a complete system of 


plus company car and comprehensive fringe 


Applications giving details of ago, qualifications and experience 
to: 
The Personnel Officer 


ACCOUNTANCY APPOINTMENTS 


| 

| 

} Starting salary £1,000—£1,500 depending on age and experience 
benefits. - 

| 

| 





Are expanding the accounting services provided to 
` ae management ofthe Newciste upon Tyne works ot 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: 

Qualified men who wish to make a ve contribu- 
tion to the and profitability of our several 
manuf: divisions. . 


PROSPECTS: 
The opportunity exists for ultimate promotion to the 
highest levels of management within the group. 
SALARY: . 

Will recognize the experienco and ability of the 
applicants, with a minimum of £1,200 p.a. . 


Full personal and career details should be sent to: 


NJ. Edwards, M.A., ACA, ~ 
Manager 








qualified accountant 


A qualified accountant fs needed for the department © 
of the Chief Accountant at our head office near 
Victoria Station. 


Requirements are>~ 
Aged 23 to 28 
ACA or equivalent qualification 


Good all-round experlence, either In the profession 
or in industry 


@ initiative and an enquiring mind. 


Borax Consolidated Limited is the principal UK 
operating subsidiary of the Borax (Holdings) Group 
and supervises the whole of the accounting functions 
of the Group. There are other operating units In the 
UK, USA and a number of overseas countries. The 
work Is of a varied and interesting nature, and covers 
general management and financial accountancy, cost- 
ing studies and taxation. 

Salary will be according to age and experience, with good 
prospects of advancement. Non-contributory pension 
scheme and fringe benefits. ° 


Apply in writing, with detalls of education, qualifications 
and experience to: 


BORAX 























Staff Manager, Borax 
Consolidated Limited. 
Borax House, Carilsie 
Place, London, 3.W.1. 
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L wea: recording company with modern offices in 


requires two mon or women with 
are aeeoa tions. ~ Write, 
experience and sglary required to: Box 


eat are 
LR1202, 
HI 


=- Kottwear manofactuers req 
ARE v ore 
alons inc g tho n 
of budgets, tela © ceana gau n is 





fessional and/or commercial ence ce lali- 
fying and abould be sent with ] details to: 
Messrs oster & Stephens, pia nit Com- 
merco Harbo 

Birmingham 15. a 
LINCOLNSHIRE CANNERS LTD 


(A member of the Cerebos Group) 
el Wi gpl AEs Ra gee aah ow 


experience of standard cosis and ; 
control an “advantage, AC:W-A. preiero. 
but camdidats at intermediars oon , 
sidered, Pensi Hr z 


Dotails of age, experience and present 


salary 
should be addressed t She Secccare. T. Lincoln- 
S Sannea _ Ltd, ‘London oats 
Lin ge i 





MANAGEMENT ACCOUNTANT 


energetic accountant is setae by a” 
famines A 


national He read be required in! iy 
o supervise: tha tees installation of now perenne 
chines and to adapt existing. ures. 
salistactory compimion of 
pal accountant would ae fe gel a to nm ya 
system and to: deve s 
and 8 op tho compan 
Ago: 25-35. Salary: £1, £1,000 -£1, 500, depend- 
on experience. ifications: 
icsetonal accountancy gua peers edt Baia 
knowledas of mechanized accounting 


There are excellent prospects for promotion 
either within the company or clsewhere tn the 
Group. ~ Particulars to Box MA8&776. 





po oes ed peti req canine Sssinant 
management of trusts, some tax knowlodgs 
useful. ~ Box MSI 1172, gi z 





ANUFACTURING company in Trafford 
MEY Manchester, vi to appoint a 
ed or cost and works account- 
bis for the ean and cor 

accounts to supply financial guidance to . 


Applicants should-be not less than 30 boone 
= Aaso and should hayo had induxtrial oxp 
A commencing sal 
él S00 per annum and mens 
ered and there are interening 


Applifcations, miring full information, in- 
cluding present position and salary, oh will 
be treated in strictest confidence, shouid be 
sent to Box MC8855. 


re 
Jd 





MOTOR INDUSTRY 


worid-wids manufact orgentration with 
hove in various parts the United King- 
m and abroad, pikes ae engage the services. 
three chartared accountants in the. ago 
group 24-30. 


Opportanitices for gressive motion, 
both ai home and overteas, are good and the” 
work vital and interesting. 


Those in the profession lating a 
carter in industry are invited to app iy ~ also 
those wae: number Ot years” industrial ` 


Corn dendie salary will be ‘tn the £1,250- 
£1,750 beacket, according to age and ¢ 

ence. Conditions of employment are axes ont 
with superannuation scheme and special terms 
for car purchase. 


Full details including ago, education, career, 
present salary, oto. to TMB 776. 


Of MANAGER required: by Hampshire 
motor deniers whith ea view to ‘succeeding the 





Appointments Bureau, MAN. 3044. 


ACCOUNTANT 





OPPORTUNITY FOR 
EXPERIENCED ACCOUNTANT 


Qualified accountant or sc 
- Assistant 


and standard wig ar office gemeni 
administrati erred age o 40245. Sajury 
neogotlablo aoua Sh 750 p.r.. immediate 





i rapidy oxpa aaun sGoveny en 


t fogeth with Hitter to to 
fal er a Prepare accurr 
departmental and eave 





ati & METHOD 
Applications aro invited 


ane J for a aurane. of 

organizat and method appo ts a 

} engincering group, tneluding. the chi 
one large works 


posta, 
greining. ride kno ted f pe ong chinery 
w w s of office ma 

9. pa mumiy required for one 

ano will 


for 
but could tabiiiy £1,500 


senior 
sond full details of 
aa oi to Box 0A8837. 


d 


cation 


QUALIFIED ACCOUNTANT 


required preferably with industrial oxperience 


l for a small group of companies. Excellent 


prospects of advancement to high executtre 
position for man with initiative and ambition. 
Tho work is vartod, full of Interest and covers 
: all fields of scoountancy. ~ Please write in the 
first instance giving fuil details of qualifica- 
tions and previcw experience, to Box QA8872. 


UALTFIED -AC 

complete charge of financial and cost records in 

e company in the domestic appliance 
fald. The troduction control of modern 
accounting technikjues will form a major part of the 
“duties. "This is. a senior appointment 


carrying 
excellent salary and first-class prospects to applicant 


wha can with the company. Location, uth. 
Bucks. rite in confkience, to Managing Director. 
Box GA8760, 





. RECENTLY 
QUALIFIED ACCOUNTANT 


ACA, ACW.A., OR A.C.C.A. 


UIRED AT LIVERPOOL HEAD OFFICE 
OF WHOLESALE FOOD DISTRIBUTORS 


Large public company. Five-day woek. Contri | 
pete, pension scheme. Commencing salary 


Applications giving detalls of ago, o 
ence and qualifications to Box Rasel7. 





JUNTANT required: to take |’ . use. Intiial salary £ 


May 22nd, 1965 





QUALIFIED ACCOUNTANT 


Diamond H Controls Ltd, Vulcan Road North, 
Norwich, BE 85N, a member company of an 
mima onal light engin group, wish to 
ac none eperienced accountant, aged not 
te into iz a new appointment and offers 
good, pr prospects in an expanding organiration. 
scheme., @alary by arrangement, 
according to qualifications and co. The 
company will assist with relocation expenses. 
-~ Applications in confidence to the Financtal 
Controller, 





Eae pat EET Wop ol — An old-estab- 
co 


mpanies 
tial export trade, 


requires a chartered - TaCCOUnIant with commercial 

experience’ to control the financtal preparo 

monthly accounts to initiate 

mproremena n Ar ures and deal wills I 
ers. ~ years. Omer rem 

£1,750-—£2,000 annum, Pension ahem: ADP 

Rusesll, 83 Newhall 3 a em Birt ngham 3 ee 

tro š 

Siak OB AUDIT = “infor of merchant 

6 con y aud tfor t 
es near Bak for group of i 
ead. Regular year toned 6 eketa ay ET 
must be familfar 


cal accounting 
book-keeping etc. 8 and bo 


cedure and co 
able to furnish and salary references. 
background and 


DACKErOUOA ANG Salary roquirod 10 Box SABETS. | to Bor Saib 


8 SHEAFFER | 


ASSISTANT ACCOUNTANT 





required to bo responsfble to the Financial 
Controller “tor the operation of the accounts 
department. 


ig ener canis preferably 7 qae should have 
had industria Similar capacity 
and be ete pyr working with a minimum of 
supervision. 


Starting salary about £1,400 
ing on age and expericnce, ed 
for right man ina rapidly expanding 


Write in confidence, giving fuii detalis of 
career and prosen talary to the Financial 
Controller, afe Pen Co Ltd, Hamel 
Hempstead, : 


STEWARD & PATTESON LTD 
{A member of the Watney Mann Group) 
POCKTHORPE BREWERY 

NORWICH 


require a 


. COST | 
-ACCOUNTANT 


As astistant to the Chief Accountant, Head 
Office, N ich. Applicants should be 25—40 
with alf-round accountancy eeperieacs. 
National Teper se and Eanatex machines in 
piia or Soe pio fins 
go 
benefits. Prot-shartng gin 


Pel oad PAA 
schemes operating. 
removal expenses, Ap eer E 
ticulars of (sge, q ions and 
oxperionce to: 


qualifica 


The Secretary _ 
- STEWARD & PATTESON LIMITED 
Pockthorpe ag cr NORWICH 
Norfolk. R.96 





TESCO 
Tesco Stores require aasistant t riper | 
Accountant ‘or subsidiary multiple 
up. Age under 25. Must be e enced at 
iea f advan ak paraa, Protat 
of a corn, - 
Harro w Stores (Watford) many” Burnt Oak 
Broadway, Edgware, Middlesex. 





in the 


Kodak 





7 Ñ 
+} 
t 
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QUALIFIED 


Apoaren are invited from recently qualified ‘accountants (CA, ACA, AC.W.A., A.A.C.C.A. or 
A.C.LS.) or partly qualified accountants for appointments In the fields of management and financial account- 
ancy, costing and Internal audit. There are e vacancies at the Head Office in London, at the main factory in 


| 
| | E Harrow, and at PRI 
| 
| 


These vatancles offer iy week prospects for the right spines: wis should be aged between 20 and 30. 
Non-contributory pension fund, life Insurance arrangements and other excellent fringe benefits are 


ACCOUNTANTS 


i offered, together with the rignt salary for the right à men. 


- Interviews can be arranged at mutually: ‘convenient times In ‘i evenings or on Saturday PE N Appli- 


addressed to:` 


| 

_ tations In the strictest confidence, giving age and detalls of qualifications and experience, should be 
m 

l 


The Financial Director, Kodak Limited 
246 High Holborn, London WC1 


The CROOKES 
Laboratories 
Limited 


; 


| 
f 
| 





Accountant 





mg YA ae oe wot a. 


eg ge —— — _ -—— —  __ 
Š s. > 1 
“ 


| - Applications should be: 


forwarded, in 
confidence to: 





This appointment provides the opportunity for the right-man: 


to join an enthusiastic team of accountants who are develop- . 
ing and using modern accounting: techniques. A system of 


‘integrated management accounts is now in operation which j 
will provide first class experience for the ambitious young man.. 


Age: 24-28 years. 
Qualifications: A.C.A., A.A.C.C.A., or A.C.W.A., with two 


to three years post-qualification experience. Knowledge of 

systems work and E.D.P. would be advantageous. 

Duties: To be responsible for the control of the financial 

accounts with responsibility to the Management Accountant. 

` Salary: £1,220-£1,440 per annum. A contributory pension 

.- scheme, five day week, excellent cafeteria.and generous 
holidays, feature among the staff benefits: ; 


The Personnel Manager, . 
The Crookes Laboratories Ltd., 
Telford Road, 


_ Basingstoke, Hampshire 





ST. 
CLEMENTS 
PRESS 


. St. Clements Press requires a professionally 
quallfied accountant of executive ability 
and with a comprehensive experience of- 
preparation of accounts and control of. 
costings and chargings. Experlence.of the 
printing Industry might be an advantage. We ; 
are seeking a man of resources and energy 
capable of making a’ real contribution to 
the Management of this Company. Salary 
will be negotiated according to qualifications. 
but it would be helpful if some Indication of 
the amount required were given. 


Applications to the Managing Director, 
St. Clements Press Limited, | 

112 Queen Victoria Street, 

London, E.C.4. 


ASSISTANT TO THE WORKS ACCOUNTANT : 
SOUTH WALES 


A major group of companies in the surface coatings industry 
wishes to recruit a young man aged about 25, who is an 
A.C.W.A. student at about the intermediate level and who has 
costing experience, for their factory at Machen near Newport, 
Monmouthshire. The successful candidate will be appointed | 
as assistant to the Works Accountant. Good prospects are ; 
Saala ed (oe oes en li senate ie ka ai 
contribution to the work of this rapidly expanding organize- 
tion, with Interests both in the United Kingdom and overseas. 


Applicants for the appointment are asked to write giving 
full details of their career and present galary to Box AT6i1. 


ACCOUNTANT 





May 22nd, 1965 


Group eile 


aon for a da 


of companies in the Ailes 


and 


range of oes for the farming and light 
ing industries. The business. is well- 


established and: a poeg of siversincation is 
resulting in continual 


e a will be nsible to the Financial 

Director and his duties will include a 

Accountant for the a 
Keri sah aad of i for the 


° Ar E S ET EY 
has had experience of both financial and cost 
accounting. 

-@ SALARY up: to oat £1,750. nee about 
28-35. 

Write! E T E TE 
‘advisers: Nothing will be disclosed without 
permission. Letters should be addressed to P. G. 
Forrester. 


JOHN TYZACK & PARTNERS 
. (SELECTION) LTD 
IO HALLAM STREET - LONDON WI 


WHITSUNTIDE HOLIDAY 
ARRANGEMENTS 


The latest time for the acceptance, alteration 
or cancellation of displayed classified advertise- 
ments to appear in the 


Issue dated June 12th, 1965 


will be 10.30 a.m. Monday, May 3ist. (Complete 
blocks (two required) will be accepted up to 
10.30 a.m., Wednesday, June 2nd.) 





RECENTLY QUALIFIED AGCOUNTANT 


- The Plessey Company is seeking a recently- 
qualified accountant, between 22 and 25 years of 
age, of above-average potential. 

The initial appointment will be as a member of 
the central management staff with a view. to 
subsequent prom. on in group accounting. 

This is an excellent opportunity for a young 


accountant who wishes to establish himself in 
industry with a dynamic and fast-growing 
company where opportunities for promotion are 
above average. 


Previous industrial is not essential. 
Initial salary will be between £1,250 and £1,500 
depending on age, qualifications and experience. 


Penins quoting Ref. 8090, which will be treated in utmostconfidence, should 
be addressed to the Staff Manager, Plessey-UK Limited, Ilford, Essex. 


@ í © © eee © 


ewp» "i 
ager 
Plessey es, 








The Ronald Lyon Group wishes to 
services to provide greater 
© control and management of itz 
various activitics the building and contract- 
property opment and ancillary 


RT er pepe ars invited from two 


recently- 
tants {or finalists) Sno Pin to 


inen “Con conmnarctal these 
holds, Good Panoa Pg iad achemo, 
ory an o assurance. 

weeks’ holiday, 


| Applications to: 
R. A. H. WINTERTON ESQ, 
RONALD LYON HOLDINGS TD 


LYON HO 
341-37 THE BROADWAY 
WIMBLEDON, 8Wi9 








the anng to te Waice, one Cath monly res th 
age, qua ce, eta. 
OVERSEAS 





ed accountants fn 


ork very fot 
vide amplo oppostuniiies jd nie oe expericn 
the profession. A good mMarting salary will be paid 
Bee Socata meen neh See 
shouid be sent to ay. Be 1074. 





' ASSISTANT ACCOUNTANT 
ABROAD 


of book-k 
Must rench speaking. vs salary 
for right man according to qual! ons and 


Appli 
Prt eel 





gagements Lid, 10 





CEYLON 


Tuquand, Youngs & Co have vacancies for 
young, qualified C Ceylounse 


be icy manamana ont to: Seat 
an adyantage. cat o Sta 
Partner. 19- 
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ASSISTANT INTERNAL AUDITOR 


required by Mining Company in West Africa 


This position is suitable for a chartered or certified accountant with auditing experience, Knowledge 
of O. & M. techniques an advantage. Commencing salary not leas than £1,800 per annum plus bonus, 
family allowances and passages paid. Fiftecn-month tours followed by liberal Ieave on full salary. 
Kit allowance, free furnished quarters and medical attention. Contributory pension scheme with 
retiremext at ago 55. Lifo assurance and dependants’ income schemes. 


Write, giving full details, experience, stating age, married or single, to 
Sierra Leone Development Co Ltd, Dept 1.4/9, City Gate House, Finsbury 
Square, London EC2. 





CHARTERED ACCOUNTANTS 


A maior ofl company has the following vacancies for chartered accountants, who should be under 
30 years of age. 


(1) For Overseas Service ` 
A starting salary of not less than 700 p.a. according to qualifications and perenne S 
offered, with forty-two days" leave in tho ‘Gach year. passages paid, Married accommodation 
availabioc. ory ems, At present there lz no tax on personal incomes In the 
company's overseas arsa of op 

(2) For Service in London 


salary of not less than £1,600 according to 

wun th excellent hyper. conditions, huncheon club and non-con 
Cone for ibis post must Oe willing to transfer on a temporary or permaneat bazis 

service if req : 


Applications should be sent to Box No. TA/269, cjo Hanway House, Clark’s Place, London BCH, 


qualifications and ee ts onered 
pipanenn p a 
orecrsecas 





GHANAIAN ACCOUNTANTS 


+ . 


The Unti Africa Company Group in Ghana has vacancies for qualified accountams (either 
C.A. ACCA. or AC.W.A.). Applicants now in the United Kingdom will be interviewed fn 
London and those who are successful will be offered appointments on the staff of tho United Africa 
Company of Ghana Limited before they Ieave the United Kingdom. Candidates who wil! take their 
final examtuations this year should also apply, Full particulars of terms of service, aslary, oto., 
will be explained at interviews. Apply giving brief particulars of age, qualification and experience to: 


The Recruitment Manager 
THE UNITED AFRICA COMPANY LIMITED 
P.O. Box 1 


Blackfriars Road 
London SE1 : 





HOLLAND 


An international firm of chartered accountants with growing offices In Cont Europo requires 
additional qualified staff at The Hague. Because of the remarkable proficiency of tha Dutch In. 
ESAS, lingua re i por a dimany ion LOR REDE WUS MOTA, POTISNE O utch adds greatly 
to the enjoyment of living in this Pa co 


The post offers considerable thes for he eee ano ans financial advancement and suitabis 
men may be offered transfers to other Continental citics with a to broadening their experience. 


The work ts such that a thorough knowledge of international accounting, auditing and financial 
Pe ie wlll bo quickly acquired. 


The init Seca ike ee ee en ane 
doce a oarahie ee he 


Picaxse send applications to Box HA86434. 
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CHARTERED. ACCOUNTANTS 


FOR MALAYSIA 


ey orm or chanicred sccountants nai 
os for young chartered accountants in 
the offices tts associated firms tn Singapore 
and Kuala Lumpur 


contract is for thres 


$1,300 per month for singis man and 
for marriod man with annua! increase 
per month. interviews in Landon. 


Applications should bo sent in confidences 
to Box CA8724. 


excess of 10 per cent of BE tg eae 





EAST AFRICA 


An tnternational firm of chartered accountants 
bas vacancies in its offices In Konya. Uganda 


and Tanzania which would guilt young 
chartered accountants who wish to dea 
thelr experience and trarel. : 
cta are for two be 
renewod by egreement a for (amii 
od and a housing allowance of £25 
is en. Accommodation is r y a bis 
ce is given for purchase of a motor- 


saiary ay recentiy-~qualified men is 
not less grey ory 


£1,750 per annum. A bonus of 
1D paikea An PEAR le caida arrival Gn Blast 


ca and again on completion of the contract. . 


Interviews will bo arranged in London. -= 
. Please write in confidence to Hox BA8725. 





HONG KONG 


Peat, Marwick, Mitcheli '& Co have further 
single chartered a tnis in 


for more exp 
Salarics in SPN reviewed and there is an 
annual bonus. 


. gre 6 aro for - 
three and ah service to Hong Kong 
months’: leave after tely . 
twenty-one moaths’ service and oe months" 


on completion. Afr passages will be paid. 


Applications should be sent to the Staff 
Partuer, 11 ironmonger Lane, London ECA 


? . F > + 





NAIROBI 
aena a kar f 


kaan 
whk housing will bo in scale spia to £2,750 
per amum according to experience, 


ae months’ leave on full y will be 
panies pa paper of an in tour of two 


porpal passages tc to ica from Natrobt will 
a it by the me Scaplo ree and h 


culars are ag Br 
car application 1 to Peat, ag hem Mitchall & 
ironmonger Lane, London ECZ. 


Ths posts mire She Sopoituaity tor Varian 
ole ta wart. healthy 





ZAMBIA 
An in ternational firm of chartered accountants 
eking saff for ha aociated firm in 


Candidates should bo chartered or certified 


accounting profession. The uttes inrolye 
ty aT reels a work ard ace 
Opport y to wide oxperience £ 
pleasant and country, 


Terms folida thice:year conttael with laces 
and medical ald and pension benefits. 


Interviews in London. 
Please write in confidence to Box ZA8726. 
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CONTINENT OF EUROPE. 


DELOITTE, PLENDER, GRIFFITHS & 


» have vacancies for qualified aocoun 
offices in Bolgium, France and Italy aul p l whioh offer a wido ety of o co m 
not cstential eal thee are ood Berg n ets intond lapp Ape ainara c 
E to "a oarcer 
— Apply 128 Queen Victoria Street, = pms aa 





ASSAU, . — Two vacancies exist for 
chartered accountants wi 
professions! ce the mas. owly- 


normally be payable. Three-year coatracts offered, 
travelling sia ret one co OAI local leave 
annum. Interviews will- be conducted in London 

y Nassau partner. ~ eply CO, 


subm f background, 
positions and enclosing recent photograph, to 
Box 596, Nassau, 


Coopers & Lybrand, P.O. 
Baha - 





OPPORTUNITIES IN 
AUSTRALIA FOR 
CHARTERED . ACCOUNTANTS 


Whinney Murray & Co have raecancties in their 
Melbourne omnc ta aed men of good 


arnilies aceaptablo Outline particulars 

of accommodation costs “will be supplied 
ronet, Boglishmen already on staff say t 
of living now compares (a ly with 

that is the ted Kingdom 

Salary range from £A1,600 for newly 
qualified” men of timited experience, but level 
at which majority of vacancies exists is for 
o 


Five-day w » three weeks’ annual leave. 
Su ul applicants WHI fom staff of about 
- dighty and hare ample opportunity of gaining 
a ¥Faried experience. 
These openings offer oxceliont prospects for 
mien of the right attributes interested in movin 
a, It is- -envisaged 


® & Whinn 
Place, Old J . London marking the 
envelope M Interviews those select 
willl probably arranged at the ficm’s office 
n the home of the applicant. 





RICE WATERHOUSE & CO hare vacancies 
for chartered accountants on their staff tn 
SINGAPORE and MALAYA. Terms accord 
ing to mth experience. but uslldeation 
y w OOO year’s ages on 
experience is equivalent to £4,000 per 
which affords a comfortabis Gandara i of Aiming 
and a margin for saying. 


Initial contract for thros years 
months’ leave on full pay at conclusion. 
both ways. The work is 


Air passages palid 
varied fnteresting with opportunities for 
travel trap excellent prospects for promotion for 
sufttabl o candidates, 


with six 


Applications to 3 Froderlck’s 
Jewry, B 


Place, Old 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
ly be accepted when the advertiser is seeking 
Sulitime or part-time salaried emplo 
hich We 4G Ge Ala vole oeaan ONes oF 
assistance to practitioners or requests for 





margins 
Shes Where sxptrion 


tak outskio 
any. tp, ate of more regard than fesxions 
ugli aioa ifteen years’ ple control jeroi, 
rustratod a intment of group 
accountant. Saiary #1.750. > x AEI 
CcouU ani: moren onally trained. a 32, 
destres {lity 1 or 
Bath aroa. Fonn costings, prof and 
oredit contro l experience, - Box’ AP1061. 


CCOUNTANT (49), . A.C.L3.4 A-A. L.A., desiros 
chango. experience monthly ami 
final accounts, accounts, saff control, 
ats, Ae Would nike to settic 


ocountants, Office 
accountancy staff Tas suppli 
ment 


and 
by Emen Employ- ` 
ase A High Holborn, WCI, ( HA. 


CHARTERED MAY FINALIST. experienced 
audits and taxation, 


ged 24 = eaten’ origin -A 
in final I A.C.C.A. in June fessional an 
commercial experien r position 
wW Tarran Scogobin, 


rite 
London SWi7, 
ALIST. ~ Six and a half years’ 
of accounts, in- 


and so n sccke 

pee eon Indian British national. — Box 
OSITI uired in London, inter 

akng inal e certified m Ipae, 'Availablo fron 


. Five years’ prof 
=- Replies to Box ORIOL s 


udes Incomplete records 
privat SATIB or Initial anlary required ‘£1, 600... - 
Ox ‘. 


ACCOUNTANT (qualified) ‘and 
wires part-time salaried 
beck ~ Box §R1220. 


E 
cugasemont, Shefisid and 


te co and taxation. Sting 
{in November. — Box 46, 
Be ee pook keep accountants and 
erks avail ma Jay Cory Ltd, 
Aam 4354/5817 for Tne d a. 





ARTICLED CLERKS 


B.Com., Dacca university, Pakistan (22), sooks 
chartered articles in Lorion or chester. 
Prelimimary exempted. king and quick 
learnor. A fair wage during articles. - x AB1062. 
AY ENERO EE INDIAN, Arts and Commerce 
graduate mn India}, prelimin apie 
seeks articieship in London with any orm -— J. 4. 
Pat cio N, P. Patel,-69/71 Queensborough Terrace, 


AN ENERGETIC PAKISTANI, B.Com.. pep, 





ary exempt socks articleship in 
chart accountant’s London. - Picas 
reply to S.. Zulfiquer, Alliances Club. Hostel, 
N Groen, London N16. i 
À RIAN STUDENT (25), minary ox- 
empted sooks articles with any firm of chartered 


ccountanta oro in Brittain. - Box AN1047 
ERLE oo graduate in June 1965 from 
don. School of, Economics, seeks threo 
articles. — Box AN1106. 
N TNDIAN T Hon Kenya, requires arii 
or five London, Available 


y firm in 
iamealatey, < Pli lease write to vies Jivanfioe, 6 The 
I ee OB Oo B.Com.. M.Com.. LL.B., serving 
under articies since A 27th, i gr 
of cles to cipai’s obtained, 
m ad. 30 Princes PT Fa 


zo 
DIAN, with accounting’ 

Adan -AROA Ti wants fo. D8 arican imn - 

oan. with London firm. Mr R. C. 

Patol, ETE Collingbourne Road, Shepherd's Bush, 


AX INDIAN STUDENT from East 
to Hanser articles immediate! 


seeks arlora, Preliminary 
P. Gopal, 148 


with B.Com. Hons} of 


seoks -articies in a 


Exemption from preliminary oxamination necessary. 
Salary paid during articles. ~ Apply Box AA1122. 


i 


May 22nd, 1965 


A '"RAPIDLY-EXPANDING small- to medium- 
firm of West End ered a 


lary will 
evious experience but will be not Icss than £600 
per annum. —- Box AR1190. 
SCHOOL-LEAVER, aged 18, with seyon G,.C.E. 


YOUNG COMMERCE GRADUATE of Dacca 
Meebo behead socks articles, prariraniy pA London. 
po nery exempted. — Please write A. K. 

bah A Becklow Road, London wi2 o or phone 
eng 


YOUNG MAN of 25 needs articles with char- 
tered accountant , B.Com. degroo (Ph.) 
Insitute. - Box 


rer iy certificate of 
Ce ACCOUNTANTS in North 
London (Scottish Institute) have vacancy for two 


. — Please appl 


eating at qua aenor and salary 


HARTERED ACCOUNTANTS, W1, 
erticlod clerk. Varied practice. — 1 hea in 
own handwriting Ape to Box ‘CAII 
OLDERS NwW11. Chartered 
ccountants require articiled clerk “immodiately. 
atice. — Write Alan Cooper & Co, 


cane University, 
‘wishes to join articieship. threo years’ 
London commercial erlence. Excellent references 
te to Box GT1048,. 

DIAN, B.Com. (26 years) served twenty-six 
ermediate In March 1965, wants to 


in own pandas 
expected 


ex-public school. — Write in own 


han ting to y, 35 John & WCl. 





PARTNERSHIPS 
| AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC- 
CRSSION CONSULTANTS. - The recognized 
medium for sale and purchases 
nersh for over forty. -= 
RDO Sp Seng 





adon Bridge. SEI O Set. VOP catminatcr, B 
actice in 
ndon and Home Gus poole in welcome 
hearing from a young qualified accountant 
gressive outlook to foin their “Parmer ta 
London/Hssex ak mage A focal 


Darcie is 
cd cither the frst fostance after 
ba a ion. A nucleus of own tees would 
pr eearri — Replies in confidence to Box 
AW 1003 


FIRM of London C.A.s, opening a branch office 
Gillingham, Kent, are interested in the pur- 
of, or a working arrangement viu, any 

firm in the Medway tonni. kd 

in full-time practico aiso ocd to 

teply. — Box AF1158. 

LL GR SOME of £4,500 ,G.R.F. Brighton 

district, for gals at two years’ accon 
modation syallable. — Box AO1192, 

IRMINGHAM chartered accountants. — Oppor 

unity in Edgbaston practice. Initially gaturiod 
appointment. after twelys months’ satisfactory service 

a sainried parmecship avaliable leading to full part- 


nership after further three satisfact servico. 
Age 25-30. Jennin Warner & Co, 24 thorpe 
Road, Ed ton, irmingham 15 

CK POOL AREA., - Accomm o 


ed chartered a 
A N eS CORTUNITY. FA 
South-east Somerset practices for a young 


a 
ce of incomplete records and 
amalier dtrector-controlied companies. Salary by 


arran emt. — Hox AO1199. 
R ERED ACCOUNTANT (.C.A) 
practice in Wost End, faced with eon due 
cul f arsi like to meet a yous peactitioner with 
nuc of hh own who wouid be willing to amal- 


gamate on some suitabio basis, with the ultimate 
ob of the advertiser retiring in Mare next fow 
Adequate office accommodation | avaliabic. 
Reply to Box CA1170. 

BARTBRED D ACCOUNTANT in NW. Midlands 


quires qua 

after suitabie probationary period, 

farming sccounls 

Fiat or new bungalow provid 
; TERED AC 


UNT. 
actice, qualified 1960, pabio school, Army 
seeks -Ott 


captain, y initialiy emlari 
Moderate capttal a ble. — Box CA!127. 
HARTEHERED ACCOUNTANTS 


wish to 
etice in London area. Would be erie arly 
interested In making arrangements with TRE 


contemplating retirement now or in a few 
time. at Box CA1023. p a >. -m 


À 40 per 
Russos Practice G.R.F. £3,000. — Box 
O chartered a tant 


THE 
ACCOUNTANT 


HARTERED ACCOUNTANTS in growing 
cathedral city. have a vacancy for a paran 
a probationary d. Share eines 
£2 a year to start. ~ Box carns, O 





HARTERED ACCOUNTANTS (Wen End) 
equire young qualified man as smior andit 
assistant. Partnership prospects. 


A — Details to 
Box CA8708. 





Pa peed ct peat ACCOUNTANT wishes to disposs 
In outskirts of North ‘Birmingham, 

Grosz gr 000, —- Box CA1100. 
HARTERED SECRETARY/CERTIFIED AC- 


YICER 
COUNTANT having established a small practice 
in Susvox, ace 


tioner for 
services, —- Write Box CS1089. 


ITY FIRM of chartered a pet 


accountants, throughout ed 
view to practical co-operation leading time to a 
association. — Please reply" in in confidence 


working 
to Box SOFIAS. 


ITY PRACTITIONER with established and 
stowing piactice in City: Greater London and 
Home Counties, welcomes tnguiry and brief particu- 
lara from keen, ambitious chartered ae bo 


od eee io to “carly suceession. A, "Re 
eri 
Patton tionary period low east five years a 


cssional exp Sener ape Beh 
dence to Box CP8875. ° 
EYON 8E. COASTAL RESORT. - G.R.F. 
£1,700 approx.. expanding ag rapio Low over- 
heads. Continulty assured, $1604, 
ARLY PART MAES avanavio. in woll- 
established practico in Preston eoi C.A. 
(C. of E.) with good taxation and gen xpricnce. 
State in confidence, age, Sar aa e fami capital 
available, present Coie 4f aa income 
expected. — Box E 


F A.C.C.A. aa a wah ampio office sorom aora 
stion c moet cr 

plating carly ce or sank to maks outright 
ga 


moans a view to amalgamation. — Box 
C.A., public school, graduate, twenty years’ 
eftrst-c © ence, two years’ 


commercial, seeks share in smali to medium Chy 
Ig rari period as manager. Capital no bar. 
ox s 
TDERN D office acoommodation (a x. 1,000 
able from 


ft) and fall office servioca ava 
October lst, 1965. Medium-sized firm o O chactesea 
accountants with four pariners in WI area. invite 
inquiries . frorn accountant with approxi- 


chartered 
mately five/six staff. Discussions airo welcome with 
ating retirement. Box 


ORTH WALES. — Young mg partner rod 

capending ctico, a anor. £3,000 
reg reso eroy 
£3 Saray Fa ees may Modern 
offices. Stato age. qua Ons aa a 
Bor NW 1130, 
ARTNE 


within once year. ey 
Write futly Box PC1137. 
RACTICE required to £5,000 G.RFEF. Any 
district wihin fifty miles of London. Would 
consider fp or employment of vendor. 
Box PR11101. 


UALIFIED ACCOUNTANT. age about 30, 

required, experienced company and incomplete 
record work, wih view to eariy partnership. Attrrac 
tive terms. caablished "1930 in South, BResox. 
“ =u culars to Bor QA1079 


OLE practitioner’s practice in urpe with 
G.R.F. of approx. 27.000 for sale. Might mauk 
larger frm wishing to open with nucleus in area. — 

Vest HANTS COAST, = Younguh progressivo 
~~ Yo pro ve 

chartered ccoumtant requires 

partner. 25-35, peverioaced in Incomplete Edi, 
prira:rcicompaniss and taxation. — Fall particulars 
~ | WHidea o oas any avaliable capital to Box 


IT and wor-szplodin West Hod firm 
secks another eciectic A. With some 
capital or clients arxi inter Sie abiitty. d insight and 
ambition to discuss sab-contracting, om œ sharing 
and partnership . — Detalis to Box 1483. 
Y UNG and progressive chartered accountant 
with own nucleus roguirod by sole procnona 
with provincial practice West of London. ership 
oo after short probationary period, 


ALLS9. 
OUNG sole practitioner (Chartered) requi 


— Box 


f 
Anglan practice. as sg senior esalatant with « 
Oo n two/three TA S imi ha 
Mp 250 p.. - "Apply Box C1160 
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BUSINESS 
OPPORTUNITIES 


G THAT MORTGAGE, ~ 
od agocount- 





Also 

jadan “ayailable. (3,0 

tos July and later 

Business Economy Ltd, D AnD E Strand, 

London WC2 (TEM. 837712294); 19 Walk 

Edinburgh 3 ( L. 1167 igh 
COMPANY FORME eee 

omo 


faa Lid eyo 


clients. Rel & 
Cambridge Road, London N17. T. 2738 





AMPLE FUNDS AVAILABLE 
For your bridging and other short-term 


I requirements. 
JULIAN 8. HODGE & CO LTD 
Merchant Bankers 
23 Windsor Place 
Cardiff i 





AD DEBTS BOUGHT OR COLLECTED. - 
We can help you whether you have one debt ar 
five thousand. atlonwide service, ae, hares A 

unsuccessful. - Professional & de Services 
House, London 9W4 (MACaulsy SF 9396 


ines) 
WILDERS? MERCHANT COMPANY, with tax 
fonts or oe eee poor maang results required. The 
rapany must g an opera @. 
preferably in the heavy Cay tis f of the trado, Box 


PLING COMPANY with tax losses up to 
pat eas wired. Continuity of busincas eesontial. 


- Reply Box, Box C120 


ORs from £12 plus 
r property compet 17 
Pree inclusive. Rapid geevice: = ate ene, 

PER in th ee preReces: a Bosh Green, 


W112, Gre 983 ~ 


ONERY. ~ Company with tax losses 
conf ion leet atah Publi private moany 

ectionory o or a company 
imuaterial pro provided trading contin Box 





HART FOR COMPANIES 


We have a long-cstablished reputation for 
speedy service in tho formation of Compania 
to special requirements. Rupert staff handis 
special registrations from oight days. Fee 
£10 138, fnclusive of ten copios Memorandum 
and Articles of Association, Statutory Book 
and Seal, Our prompt service will save you 
and your clients much in the way of worry, 
time and money. Service avalinbie only to the 
profeszioms. New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 


1-3 Leonard Street 
London EC2 ` 


CLE. 4108/9 





AVE YOU Argh cle tee Ee BA CTLITIES? 
Companies o AT case the 
fmanciai rogviroment y making aking use of three to six, 


treated tn ania: confidence. Advice pte 
Write Box MY/45, c/o 95 Bishonsgate, London 


UR CLIENTS to by releas 
tled up In book d eles marten’ 
is imole and economic. ~ BOOM. 118 


louceeter Piace, WI. 

LIMITED COMPANIES S an or 
LAS £18 9s inctusive. Com registered tn 
seron days, £13 oe inclusive. Booklet ” “Trading Advan- 
tages’ FREE to accountants. ~ Graeme Ld, S 61 
ery 3 S 
NE PROCURATION T FRR. « A aad bullding 

Great and socond fund building 
finance available to eae ucid brokers 
agents and professional firms only. "Envesttagat 
eions oy entertained. 


Competitive rates. 
rotura, ` Wontworth Park nuda 
Devt. 3306 Holoway meat London N7. 
ER ae 17303 





. 
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LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
N MGA Aste: eal ond aay Cocks: 
Morne. 
G Transferred in ten ~ 
minutes. ` 
£20 (inclusive) 
Ambericy eee Norfolk Street 
TEM Bar 6927 (4 lines). Ref, O. P, 
anc Apie Boie iaso. 2 D olviio Strout 
burgh 
an 4547/9 
Established 1921 





ED. - Company cstabiiahesd for some 
ado. Dormant or “ull 
ax 


seas 
RAR Y S Box ANY Gecretarial and 


loss 
no. current losses £4.( 00. ~ Box 


in North London. 
aa Pe AUTON ate 


~ pa poh ite wom eee 
£2,000 dias. 

recede h . ae minera 
ITED companies formod to koue eae. 


Ma 


in 
i Mayfair Gardens, 


cae iea 
WANTED 


For substantial clients 
An - i 


Establishod 
BUILDING COMPANY 


with dere in hand ins. 
‘London, mo Counties ot Provinces. 


Advantageous share porchase can bo arranged ~ 
details in strict confidence to 





E. Da SPTE 


AL 

and 

6, STATION “i, NORTH HARROW 
[saim "$ $ ded 

And at Harrow, Seabury € Coort and Moor Park 








MISCELLANEOUS 





rango of pa Sit 
aan. adding machines, t tera, ole. ~ 
Be Neves Office tes Ltd, Borough HI 
#treet, SAIL. (HOP 2 





ASSOUNTANTS who wish 
insurance serico, for all classics 
are tnviged to a ly ad fa agency in 
m Assurances 
Pa Cenni Tondon BCS 





FOR SALE 


Burroughs Sensimatic 1963 Model 5 Register, 
18-inch carla eat Cc. 


CRAY UM SoH APER MILL 
a erdhe pi KENT 
(Orpington 26671) 





~ 


ACCOUNTANT 





ACCOUNTING MACHINERY 


We can offer from stock: folly guaranteed 
built National, Burroughs Sensimatic, Elliott- 
Fisher “flatbed and’ Sundsirand accounting 
ma . t ~ ž 
Adding and calculating machines. 
Loan machines troa during overhauls. 
HIRE H.-P. LEASE 


D, & P. 
Nationa! Appliances 


i LTD 
3-7 Paul Street, EC2. (Tol. MONarch 9440.) 





CCOUNTS TYPED for Accountants, —- oon 
Secretariat Lid, 436 Strand, CZ; 


CULATO REBUILT 
MACHINES 


31 and 32. ters and daplicators sold, 

ght, . terms.  Burrou accrodit 
dealers. — MacVe & Larkin, 44 Wcross Street, 
ECI . Farrin n Station), (CLErkenwell 7434. 

x ONAL combined annulty with whole Life 

tes for estate duty anlage pit and higher 

E ay. = Wehe, The Cl ty Director 

mpany. i n 
Ganera & Financo) Lad, y anaon Stroct, apon 





FACSIMILE TAXATION FORMS 
from 228 6d por hundred (lla 259 


COMPANY FORMS 
from 203 per hundred (6a 30s) 


ACCOUNT BOOKS etc 
Details and pricoe on request. 


SHARPTHORNE PRESS LTD 


s Grove Road, Surbh Surrey 
ElLmbrid go ee 





For SALE. - Office eee and machines 
surplus to requirements, soud wa addresesd 
envelope (9 x 4) for free calslonte Hi io B. 56 Park 
Ro Baker London 


A T Accounting, ae aad Adding 
M ictaphories 


ree Machines ae ee 


emboster: ‘Burroughs’ microAlmor Ly Albeo col pont 
& Storea Manager, Southern’ Gas 
oo Road, . Phone 





le of Sensimaric accounting machines 
poet for sort hi longterm rental. 
this unique sorvica write or 


s361 M ste, London ECZ 
MONarch S405 








NAA AANA PE RARE aod 


May 22nd, 1965 

ANK XEROX COPIES is .. . quanthy 
Messenger and pes torvics. 

ik C2. (MONarch 246 

PBUT T e PEWRITERS, 

with fail T Rebuilt and guaranteed by IBM 
ull eeue service. Prices xim y half 
- Ribmac 120 Borough 


o distributors. 
Sgio dh S$SE1. (Tol. HOP 0686/7.) 





RENT or BUY 


H. H. DURHAM LTD 


ars Rosa d rondes 8E1 
ATerico 66 





& 
the 


with 
only £1 199 8d. Send now! 


The Book Cuts Cash Differences 
e slmplest ae Sunt "books ay oo by abe aad 


-HARLAND account books, complete 
fall Instructions aoe audit programmes 


G. Huxford & Co 
13 Harland Avenue, Sidcup, Kent 


estininster Bank Lid say *. . » Very worth 
while sysgiem...’. 





cover any praporase staff. ~ Sule 8, 
Ra 3 Ro Wi. 

el REG. 5351 
BNTY PER C DISCOUNT on brandod 
panon., AR tals, tc. 


carpets, g 
ocana 


lan 
Froo aanitees x Expert fi fitting 
~ Write stating mequiverienis 4 
ms London oe main “ities. 


Bodon Bal “Carpe Car showranaiy: "Bd 

odstot 

Britain, BC1. T Monae 7171 io Hna 
NT atl und lor 


A acco 
32. - MacVelch & Larkin. 55 Cow 
Longon ECI COL bekeowoll ra3a3 


cross Street, 


~ Surplus office machmes and oquip- 
Ba rial rah SE: Dad you a buyer dlroularize 
2,000 purchasers monthly. ~ p 
fom B5, B., ccyizo Park Road, Baker Street, 





VALUATIONS 





BOUT ANNUAL TORR LATING; valuations 
of trade stocks and business sa nuit John 


G. Tarryer & Co (J. G. Tarryer. avi spoolatist 

valuers to the confectionary, tobacco cory 

and hardware t $0 Edon Street, n 

n Surrey (Kingston 9809). 

PE in the sale and valuation of 

UR. —Cowdr Fal a Holl 

p - pos a * 

F.A.L.P.A. Betablished 36 

Nwilo. (DOLB H Hin 6671 

Stal CRLARING SERVICES. = Qualified sta 
for annual. periodical transfer 

a pok Modorsaio foes. ~ 


Be chiagion Road, 


Faraar 
London N3, Cfeichnons MOUnisvisw 3136 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


The se publehers cannot guarantee insertion on any specified date, but every 
effort is made to comply with advertisers’ requirements. 


The publishers will not be held liable for any loss occasioned oy the failure 
of any advertisement to appear from any cause whatsoever 


The publishers will not accept responsibility for printing errors which may 


appear or for any consequences arising therefrom. 


Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 
- The right is reserved to 


cancel, suspend publication, or alter any 


advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 
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THE NEW 
GEE’S WORLD MANAGEMENT SERIES 


U List of Recent and New Publications in this important Series 


l MANUAL OF COMPUTER SYSTEMS. First published 1964 

Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A. 

Volumes 1-3, £36 net. Postage free in U.K. 

Volume 4, including ‘up-dating’ service and new systems 1964-65, subscription rate , £42 12s. 
Detailed illustrated literature sent on application. 


|. ‘ 
INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
By T. VV. McRae, C.A. 
Price 25s net; 25s 9d post free U.K. 
BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
- By C. S. Deverell, M.A., B.Sc.(Econ.), B.Com., F.C.1.S., A.M.B.1.M. 
Price 32s ód net; 33s 6d post free U.K. 


- | EFFICIENT ACCOUNTING METHODS. First published 1964. 
l By Howard F. Wilson, F.C.A., M.1.O.M. 
Price 30s net; 31s post free U.K. 
CONTROL ACCOUNTING BY FUNCTION. First published 1963. 
` By Arthur Dixon, A.C.W.A. 
T . Price 21s net; 21s 9d post free U.K. 
SALES ORGANIZATION AND CONTROL. First published 1963. 
By Lacey and Deverell. 
Price 30s net; 30s 10d post free U.K. . 
TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
| By C. S. Deverell, M.A., AR EN B.Com., F.C.1.S., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post free U.K. 
| = 
MANAGEMENT INFORMATION AND ACCOUNTING. First published 1964. 
l By R. Warwick Dobson, C.A., F.C.W.A. 
A Price 50s net; 52s 3d post free U.K. 
Í ADVANCED COST ACCOUNTANCY. Second edition published 1964. 
| By J. E. Smith, A.C.W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A. 
Price 25s net; 26s post free U.K. 
) - ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE. First edition reprinted 1962. 
| By A. G. Burney, O.B.E., B.A., F.C.A. 
Price 30s net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
l By R. Warwick Dobson, C.A., F.C.W.A. 
! Volume l- Costing and Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume Il -The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume Ill — Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


| Sole distributors for all publications of 

THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
| and 
BRITISH INSTITUTE OF MANAGEMENT 


! For all books on Accountancy, Business Administration, Costing, Com- 
: puter Programming and Systems, Economics, Management and Taxation, 
: see the largest selection in London at: 


| THE CITY, LIBRARY, 151 STRAND, LONDON WC2, Temple Bar 0832 
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HEALEY & BAKER 


Established 1820 | 
29 ST GEORGE STREET, HANOVER SQ., LONDON WI MAYfair 9292 (unés) 


AUCTION SALE — LONDON AUCTION MART 
TUESDAY, JUNE 29th -3 p.m. 


(unless previously sold) 


Freehold Shop Property Freehold Shop Property | 


For Investment or Occupation For Investment or Occupation 


l 21/22123, I5]15a 
COMMERCIAL STREET ST JOHN’S SQUARE 


LEEDS BURSLEM 


Adjoining F. W. Woolworth & Co Ltd 


Frontage 32 ft 
Net floor area 4,190 sq: ft 


| Total Frontage 50 ft 3 in. | 
NO. 21 WITH VACANT POSSESSION | 


Nos. 22/23 let at the very low 
exclusive rental of £2,000 per ann. ! -f> VACANT POSSESSION 


VALUABLE REVERSION IN In conjunction with 
54 YEARS HENCE | | 
; ae LOUIS TAYLOR & SONS 
n conjunction w Central Auction R 
SPENCER SON & GILPIN ee Ge 


132 Albion Street, Leeds 1 Tel. Stoke-on-Trent 22373 
Tel, 3-0171 ` ` Also at Stoke & Congleton. 


20 and 20a HIGH STREET le ST JAMES'S ST 


GRANTHAM || BRIGHTON 
Occupying a busy multiple trading position 


For Investment or Future Redevelopment 
adjoining the Post Office and close to J. Lyons & 
Only a few yards from Marks & Spencer Ltd _Co Ľtd, Freeman Hardy & Willis Ltd, Boots the 
Frontage 60 ft producing £795 per amn. - Chemists, etc. 
VALUABLE REVERSIONS IN 1972 _ rontage 21 ft 3 in. 
Alternatively Eminently Suitable Shop depth 48 16 in. site depth 72 ft 
for Future Redevelopment VACANT POSSESSION 
In conjunction with 
ESCRITT & BARREL :- . W. IVAN TAYLOR 
Elmer House, Grantham. Tel. 5371 =<: . 53 Church Road, Hove, Sussex. Hove 31158 


In conjunction with 





HEALEY & BAKER, 29 GEORGE STREET, HANOVER SQUARE, LONDON WI. MAYfair 9292 (2) ` 


Printed end Published in Groat Britain by Gea & Co (Publishers) Lid, at The Priory Press, London Road, St Albans, Herts, May 22nd, 1965 
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z = ` SOME PUBLICATIONS OF 
The Institute of o 
Chartered Accountants |© Recommenpatons oN AccountiNG _ 
] l PRINCIPLES 


(price 12s 6d post free) 


NOTES ON STATISTICS RELATING TO 
INCOME OF AND CAPITAL EMPLOYED 


| In England and 


E W la] BY COMPANIES 
| es (price 2s 6d post free) 
Incorporated by Royal Charter May IIth, 1880 . MECHANISED ACCOUNTING 


| i AND THE AUDITOR . 
(price 2s 6d post free) 


President 
| WILFRID GUY DENSEM, F.c.A. MANAGEMENT ACCOUNTING: 
‘ | LONDON i AN OUTLINE OF ITS NATURE AND 
| l 
. PURPOSE 
Vice-President (price 2s 6d post free) 
l 
e RAAE NOTES ON THE ALLOCATION OF EXPENSE 
(price 2s 6d post free) 
Secretary ACCOUNTING BY ELECTRONIC METHODS: 
CECIL ARTIMUS EVAN-JONES. M.B.E. AN INTRODUCTORY OUTLINE 
(price 2s 6d post free) 
| l Hall and Library f 
MOORGATE PLACE, LONDON EC? Orders must be accompanied by the 
appropriate remittance. 
| ni Particulars of all publications of the 
Temporary address for correspondence and visitors Institute may be obtained on application to 


| CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 the offices of the Institute. 


| MEpraS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Surveyors, Valuers 


and Auctioneers | LAW STATIONERS 
an 3 12 Norfolk St, Strand WC2 
i Temple Bar 6927/8 
to Industry | ial 


| 2 Melville St, Edinburgh 
' a Caledonian 4547/8 `. 
SINCE 1807 a aa ae 


-| | READY-MADE COMPANIES 


Guaranteed “no trading’ 








By return of post or 


FULLER, HORSEY delivery immediately 


SONS & CASSELL ee 
i Si Free draft on application 
10 a Š ~ “hae Most businesses in stock 


Telephone ROYAL s861 | | £20 inclusive 








STOCKTAKIN "i 


Orridge & Co Ltd ‘together with its Subsidiary Company 
Orridge (V aluers) Ltd Established 1846 


Over 300 Stocktakers available Jor Valuations in all parts of the Comi Y: 
Heap OFFICE: 184 STRAND, WC. Temple Bar 9212/3 & 6340 — QUALIFIED VALUERS. 
Members of the Leading Professional Bodies 


Single businesses and multiple firms would be wise to have iheir stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum eluding 
expenses or ad valorem basis plus expenses. 


Branch Addresses: i Š 36 Cannon a Pa gham 2. Midland 6547 
14 Chapel Street, Liverpool 3. Central 7523 517 ada Road, mbe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 7 Stumperlowe Avenue, Sheffied 10. 32507 


Please write in the first instance, after which we will arrange for a representative to call placing you- 
under no obligation whatsoever. Present Managing Director with the firm for thirty-seven years. 
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Established 1874 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Cables and Telegrams: Countant, London WC2 
Tke Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Inland, per. year £5 Os 2d; half-year £2 11s 1d Seamail, per year £5 2s 6d; half-year £2 122 6d Airmail edition, £7 15s; half-year £3 17s 6d 








Classified Advertisements 


enga in 

T O British Isles fame Snattecring  reauker a" menagement 
. (è) . 

normal classified columns this week & Continent Rua OT (or its ca re Buronan, cvcre sone TOI 

s analysis and appraisal of all financial and 





nmomfinancial operations, organization oe 


j Procedures 6o as to assist management 
i MANAGEMENT wuccessfal operation of the business. His base 
will be in Birmingham but he will be required 





to travel and he may be asked to do a short 


SITUATIONS VACANT ane Bar Or EP ARE 








PROFESSIONAL Tho ideal candidate will be a chartered 
l 500 OS ircll-emverienced tudiuar: bas a LOCA worktag 
a well-c en I, a good wo 
ABLE YOUN S a a ina OE ia Expeviones 
i YO G C.A. for Manchester practics, systems and pro 
1,250. — i < in consul work, tamiliarity with « ronie 
TOR AER RAS can g and DT tò speak German 
Light be advantageous. The principal qualities 
Engineering sought are ar ad the ‘ability to got slong with 
CARDIFF St 
TERED ACCOUNTANTS or recent A. baric sal of about £3,500 plus bonus, & 
final czamination candidates requircd by contemplated but it could be more. A car willl 
Delottte, Plender, Griffiths & Co. Attractive be provided 
Thr gie eti al bars isda railon 
oe annua o y. xco t ; 
prospects of advancement and of obtaining Pleaso write, In complete confidence, to the 
wide professional Se pertce. Opportunies consultants who aro advising on this appoint- 
occur to to transfer to offices at home and ment, as under: ‘ 


~ Apply Midland Hank Chambers, 
97 Buo Bute Stress, Cardiff, J. yee Hope (Ref. H/618/20) 
intmenrs Division 
P.-B, nsuluing Group Limited 
12 Grosvenor Place, London SWI 





‘SE. BR. KENT CHARTERED ACCOUNTANTS re- 

A th partners Salney Seo EL OOO LAUD 

‘with partnership prospects, — Box tox BELIA, 

[Q EMI SENIOR AUDIT CLERK required by 
West End chartered accountants. Vari Saaie. 

Holiday arrangements honoured. eat rt a Recon as 

ito age and experience, — Write Box S31315 








$ 
3 


. TAXATION 
— Saperteneed “taxation, aseinani, living i OUTSTANDING OPPORTUNITY 


YOUNG ACCOUNTANT 


Apply to Staff Partner, Landau, Moricy & A qualified accountant (25-30) with experience of taxation and consolidated accounts is required 
soot, a $ puss, a 386 Hh Road, to aselst the Group Chief Accountant in our head offices. 
ley, ewer, co é 
The work is varied and it i an rorated. Jnter a accountant to obtain 
management accounting experience la? 2 parr diversified rasional roup. The vacancy is 
created by internal promotion and within two or three years the successfal applicant should himself 
co, Nuffield House, bo ready for a senios accounting position within the Group. 


A talary scales pa sta canteen 
facies “or or ftuncheon Pile ors. Congenial 


' teresting working condit 

















ORNTON BAKER & 
Se he ee be ae ee alon, A high starting salary will be paid and fringe benefits are excellent. 
Wuraeren ge * ueellens propecia (or Toes Please write to: The Group Personnel Officer l 
with initiative and prepared to take romonsibility. 
The De La Rue Co Ltd 
84-86 Regent Street, London W1 
COMMERCIAL 
ACCOUNTANT WEST COUNTRY 


OFFICE MANAGER 


Young man required for a intment in 


INTERNAL AUDIT 





commercial concern In Wem to take chargo 
CIPS g qualified ACCOUNTANTS are required at the head office of a large engineering group, 
ne office bade heal ee aes aos pact Hepat To ponei at Cowes, Isic of Wight, and at Weston-euper-Mare, 
om eV ate | givin Pall particulars o Hfleadions, 
xperien lary required to Tho work is interesting and maren tu view of che use of an L'C'T 1300 commuter to be followed 
$ œ and salary x A08999. by an I.B.M. 360 model 40 early in 1967, and provides oxcellent training as a basis for future 
promotion within the group. 
Atako charg Sas ee eae ADI OORE G Aoma ed Please write with detalls of age, education, experience and present salary In confidence to the: 
accountant generally. Five-day week. threo - - 
weeks’ holiday, sal dependent n age and Personnel Manager 
i ag dell ~ Apply Blake, L. F. Richardson 
Lid, House. Southbury “Road, Enfield. WESTLAND AIRCRAFT LIMITED 


Tel, HOWard 5371. 
OOK-KEEPER ACCOUNTANT required in Yeovil, Somerset 


{international organization. Responsible ard 
for keen [intelligent man or woman. Salary £800~- 
£850, pios luncheon vouchers, according to age and 
experience. ~ Phone WHtehall 1752 : 
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QUALIFIED 
ACCOUNTANTS 


Two young qualified accountants with ‘kh high standard of technical ability, energy and initiattre. 


Pisnoning and developing new and oxtsting management information, costing and budgeting systams under the immediate 


direction of the board's Chlef Accountant and his deputy on the finance side of the department. 


Both posta offer experience of top-level accounting, xdministration and control and the opportunity of contributing new 
ideas and of undertaking specia! assignments. 


SOUTH 
WALES 
WANTED 
THE JOB 
LOCATION 
SALARY 


OTHER BENEFITS 


St Mellons, just outside tho city of Cardiff, but assignments may involve visits to many other parts of South Wales. 


£1,855 -£2,130 per annum (salary maximum rises to £2,195 per annum in January 1966). The commencing salary will 
depend on qualifications and experience. 


A first-class pension schome, excellent working conditions, casy access to sea and country, generous holidays, a challenging 


Job with good prospects of advancement In a rapidly expanding industry. 


WRITE TO 


. experience and qualifications. Mark the envelope '27/65'/‘A’. 


CHIEF ACCOUNTANT 


Medium sized but expanding public group of 
companies distributing typewriters and office 
equipment at home and abroad is creating a 
new post of Chief Accountant, Experience with 
mechanized iedgers (N.C.R.), fo cx- 
change, and consolidated accounts. Able to 
initizte gystems of documentation, budgetary 
control and internal audit. Also to derelop 


General Manager, Office and 

Machines Lid, 140-148 Borou High Street, 
London SE1, or telephone HOP 3191 for an 
interview. 





a qualified accountant, aged 
poaltion with 

E ed duties, well remunerated and 
pensionable. ~ Apply in writing to Box CF1319 


Chaat 30-35, This is a permanent 





INDUSTRIAL ACCOUNTANT 


An International organization has a vacancy for 
a qualified accountant with oxperlence in 
industry of modem management accounting 
and O. & M. 


Tho post will involve a considerable amount 
of travel, ani in Europe but would be 
Trish-based. A uropean language would bo 
an advantage. 


This is nsible bomen and carries a 
sultablo Coward: pens modical ald 


schemes are jn aeon 


Apply, with full dotais to: Robson, 
Morrow & Partners, Merrion Square, 
Dublin 2. 





SECRETARY ACCOUNTANT 


A medium-sized printing business tn London, 
undergoing rapid expansion, a quali- 
fled accountant to ac bility for the 
whole accounting function to the board. 


In particular he wil! be required to establish 
a new estimating and costing system and to 
provide an informauon service to management 
at all levols. 


erlence of ‘the printing industry is 
desirable, but not cssentizi. 


m Salary up to £2,000 per annum. Age group 


Applications statin ago, experience and 
t sa shoul seot to Annan, 
Toer, M & Co, A ie Halt, 43 


Shoo Lane, London EC4. 





LIVERPOOL 


W. & R. Jacob & Co (Liverpool) Ltd 


Biseult Manvfacturers 


have a vacancy for 
Accountant/Trainee -> 


Mainly costing and management information 
work. Period of training also in group data 
processing centre using IBM computer for 
sales accounting, eto Would sult newly- 
qualified A.C.A. s studying for certificate in 
management information, or A.C.W.A, fmals 
student, 


Applications in writing, quoting agt 
detalla of qualifications and experience to 
Personne! Manager, 


Aintree Biscuit Factory 
Liverpool 9 





SALARY £1,700 


Qualified man required urgently as assistant 
company accountant by large and successful 
comrercdal organization Soe area. 
The work is interesting sad van 


oxenllent Ele ort of he rera 8 ating 
and therefore prospects of advancement aro 


+ 


Send details of w qvaliications and 
expertence to Box SLOOOS. 


The Secretary, The South Wales Electricity Board, St Mellons, Cardiff, by June Lith, 1965, giving dstalls of age, 





cation, London Ci. 
£1,000. = Bor YMi326. 





OVERSEAS 





ag proval. 
£2,500, also hospitalization insurance and other 





ARTICLED CLERKS 


ASLE ARTICLED CLERK wanted by progreastre 


write with curriculum vitae to Box AA1321. 
WELL-SPOKEN P ANI 4 
ansfer of his remaining three yoars of articies 








PARTNERSHIPS 
AND PRACTICES 





COUNT. 
in the Weat Miian wi a view to partuerihin. D. 
Some ca pe pelts bate . — Replies should Aoro: tul 
details o experienco to Box AQ13 





MEXICO 


rue. Waterhouss & Co hare öpaaing in Mextéo Chy for chartered accountants with u 
fication. These positions offer attractive starting sa os 


expertence subsequent to qual 


to thres 
and 


challenging job experiences, plus an opportunity to live and work in one of the fastest growing arcas 


in the wo 
Contract for a two-year 


G& with a delightful climate and a cosmopolitan atmosphere. 


period and outstanding men could look forward to a permanent and 
substantial career in Latin America. Knowledge of Spanish not n 


all men selected will 


ecessary since 
be given an intensive three-month Indoctrination course which will include Spanish as well as Mexican 
oa aie and business practices. Candidates should preferably be single, or married with no 


rep treated in strictest confidence, 


” + 


les will bo" to 3 Frederick's Place, Old Jowry, London EC2, and enclose recent photograph. All 
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Classified Advertisements 





RATES AND INFORMATION 


A minimum charge is D tines aac Gane 
which covers up to five Lines ( ee 

words). Additional lines (appro tely asc wo 
arec pro rata. 

SEMI-DISPLAYED advertisements charged 

per inch, to the nearest 1/10th inch, with a minimam 
charge covering ¢ inch. 

CONCESSIONAL RATES per insertion are sio 

quoted, These aro given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 

[clued which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 


‘normal rates, 
t where ts exist ALL 
‘AD TISEMENTS which are charged accor 
to the number of lines they occupy MUST B 
PREPAID. Box numbers extra — see below. 
' Situations Vacant 
| Articles Vacant Baste Concessional 
Minimum 110s Od £1 Qs Od 
Per line 6s Od 4s Od 
Per inch £5 5s Od £3 10s Od 
peor isa beat 
um £1 ,23 6d 15s Od 
Per line 6d 3s Od 
Per inch £4108 Od £3 Os Od 
All other categories 
am £1 17s 6d £1 Ss Od 
Per line 73 6d Ss Od 
Per inch £6 Os Od & Os Od 
l Box Numbers Od 2s Od 
| Box numbers are not es en and cannot be 
repeated at a later date. 
Late Fee 


ots fect ei ges ins 2s 6d) or Ss per 
inch ( if semi-displayed. These 
ts will appear in the normal columna 
in subsequent issues insertions are 
required. 
ae Areri automatically 
ACCOUNTANT in TAXATION 


CLOSING TIMES 
The latest time for the acceptance, alteration or 
cancellation of advertisoments is no 10.30 
on on the Monday preceding the date of 


PP RULLY DISPLAYED. ~ 10.30 a.m. on tho 


ey week preceding 


ronen Mil ba accepted up 
to 10.30 a.m. on the Holga preceding publica- 


tion. 

Ween St e es seo to Bank or 
Publik Holidays to go to , notice of 
such alteration in times Be given on this pane. 


BOX NUMBER REPLIES 


Replies to advertisers usin g Bo x Numbers should 

be addressed to Box.. & Co (Publishera) 
Tite: 151 ae ein London WC2, except where 
otherwise stated in the a dvertisement. 


SITUATIONS FILLED 


We have received biformiiion that tha following 
situations have now been filled: 


None reported this week 


numbers of thelr ad 
free of charge in this panel. 
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PERSONAL 





SMOKING -~ OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HABIT 


hysicians, 


trough saya E aain Royal, aT 


on deren ph 
is 


~ and gave money. 

will-power docs 

regularly, 

mes cover from A.29, Ridley Centre Lid, 
and Street, Manchester 1. 


brushing your 
~ Free introductory oklet paas 





OFFICIAL 
APPOINTMENTS 





Assistant Commissioners of Income Tax 


BAST AFRICAN COMMON SERVICES 
ORGANIZATION 


Successful candidates wlll probably be posted to 
Nairobi, Dar-ctSalaam or Kampala. 
Candidates, men or women, should be ether 


former ran e E of Taxcs U.K. or of 


sentor possess recognized accountancy 
qualification with at least Tave poasiblitty for | or 
experience which included sole iuity for 


agreoment of profits for taxation Purp oses. 
Salary ain acalo £2,502-£2,.664 p.a. Pe peer | 
cent termina 


overseas allowance), plas per 

gratuit An increass of the order of 124 per cent 
of seigriez: has been approved. 
Precise s will be annomunced ast goon 48 
possibie), Free Accommodation at 
reasonablio renal, education allowances 


Generous 
children, Home leare on full pay at end of tour. 
Two-year contract. 
Oppian, who should be nationals of the 
Unit Kingdom or Republic of Ireland, ae 


apply for further d giving full name, equals ca- 
Hon, experience and quoting reference RC.230/214/ 
0; 


n SWI 





University of Otago 


Dunedin, New Zoaland 
LECTURER, | OR SENIOR LECTURER 
COMMERCE 


Applications are invited for the position of lecturer 
or senior jJeornurer in the Faculty of Commerce. Tho 
candidate should be competent In modern mabodi of 
MANAGEMENT with special interest and qualifi- 
cation in organization theory, quantitative methods, 
or MARKETIN 


dependin 
successt 
as conventent and not later than car! 
Detailed information tis avatiable from the 
Astocation of Commonwealth Universities erence 
Offics), Marlborou House, Pall Mall, ndon 
SWi, or from the Registrar of the University. 
jé init TT a close in New Zealand on July 


G. 
Salary ranges from £1,300-£2,300 per annum 
on experienco and qualification. The 
applicant is expected to commen h zoon 








Inner London Education Authority 


Catford College of Commerce 
Plassy Road, Catford, SR6 


LECTURER ’ 


required to assist in the development of courses on 
ei prosta miming Fre ae ape lication. of of 
g 


como erclal da 

Snlary: eS EIEL 895 (plus I London hka 
of £45 or £60). 

Further details and application forms, ae 
bi is fourteen days from the Secretary the 

eg. 





Inner London Education Authority 


WANDSWORTH TECHNICAL COLLEGE 
Business Sindies Department, Plough Road 
Clapham Junction, Swii 


Requires part-time day lecturers to toach acco 


costing, economics, statistics, ory, indosirla 
business administration, Uberal  stucics, . 
French, law, mathematics, on ons or more days 
per week starting in tember i 

Application forms o abis m the Secretary, 
wW worth Technical College Minexe. Ploagh 
Road, SW1i (BATtiorsea 1600). 





ROYAL BOROUGH OF 
KINGSTON UPON THAMES 


Kingston College of Further Education 
Kingston Hall Road 
Kingston upon Thames 
RE-ADVERTISEMENT 


LECTURER IN FINANCIAL AND COST 
ACCOUNTANCY from September 1st, 
1965, to teach 


y professional interme<iisto 


coursea In business stud 
professionally qualified with ‘a know] 
taxation and prciorence will be 
ha The younger 


ore g experience 

ut nlite teaching experianos 
could eg a for a Grade B appointment. 
Salary sca 
Lecturer ai 670 -£1 895 p.a 
Grade B Assistant Lecturer £830 -£1,450 p.a.* 


With additions for graduate ea eat pe and 
approved training. Up to £60 London Weighting 
Allowance added to all salaries according to age. 


Further particulars and application forms can 
be obtained from the Principal on receipt of a 
stamped addressed octavo-slze envelope. Completed 
forts should be returned as soon as possible. 


NOTICE TO APPLICANTS 


Your own Firm? 


Do you hesitate to reply to an advertisement with 
a Box mumber in case it may kaye been inserted 


sade yA present cesta 
ely be sent, oka bad ie A 


ing the following P procedure: "place ther 
unsiamped addressed 


adop 


Ltd, London WC2, with a cover~ 
ing note stating that the reply should be destroyed 
the advertisement concerned has been inserted 





WHITSUNTIDE HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


Owing to the Whitsuntide Holiday, the latest time for the acceptance, alteration: 
or cancellation of advertisements, other than fully-displayed, to appear in these 


columns in the 
Issue dated June 12th, will be Thursday, June 3rd, 10.30 a.m. 


FOR FULLY-DISPLAYED CLOSING TIMES SEE PAGE XXXVH 


LATE FEE CLOSING TIME 
WILL BE 10.30 a.m. Ee JUNE 8th (normal time). 








Republic of Zambia 
(Northern Rhodesia) 


VACANCIES: ASSESSORS GRADE I: 
INCOME TAX DEPARTMENT 


qo chartered, certified or cost and works accountants 
chartered secretaries, these vacancies in main 
towns in Zambia offer: 
Interesting work of great varicty in a sunny 
climate. 


Salaries in the scale £1,645 to £1,855 according to 
experience plus a 25 per cent terminal gratuity. 

Three-year contract in first mnstance, 

Vacation leave at the rato of forty-eight days a 
year, which may be accumula 

Schools offer up to ‘A’ level, gar 
educational alonencs os parane for children eft at, 
or gent to, ritain or Ireland, and free 
mid-tour passages coe these children to visit parents. 

Housing heavy furniture at a rental of not 
more than £108 p.a, 

Free return passages for selected applicants and 
thelr families. 

Please apply for further detalls, giving full nam 

qualifications, experience and quoting RC.23 


Appa ments officer 
f Overseas Development 
Room 301, Eland Houses 
ag Place 
Lo n SW1 


South East Essex College of 
Technology 


LONGBRIDGE ROAD, DAGENHAM, ESSEX 
REQUIRED IN SEPTEMBER: 


Sonior Lecturer in Financial and Management 
Accountancy. Candidates must possess a recognized 
professional quautcation i and should have "had some 
commercai/industrial and tea experience. The 
successful applicant will bo req to teach to final 


professional standard. 
£2,115 plus London 


Salary: £1,895xK£55 - 
allowance £45 —-£60. 

Further particulars and application forms from 
the Principal at the College, on receipt of a stamped, 
addressed foolsacap envelopes. 


University of the West Indies 


cations aro haa for eG Senior TEU ean 
Lectureship 


(b) UNTING 6 
Dirtsion of Social ces, Trinidad. Apoileaans 
should havo a good honours degree and a fessional 


‘erence l be given 
in management 
ing and research co 


qualification in accounting. 
to applicants who have 
accounting. Previous tea 


ence also req scales: (a) £1,950- 
Eros a. (b) €1,450 p.a. Child allowance, 


. Housing at 10 per cent of salary if available 
or allowance In 1 


by 
Council for Higher 
Overseas, 33 ord Place, London WC1. 
particulars may be obtained similarly. 


Victoria University of Wellington 


Now Zealand 


SENIOR LECTURER OR 
LECTURER IN ACCOUNTANCY 


Applications are invited from suitably qualified 
persons for the above-mentioned post. Candidates 
should have had experience as accountants in public 
practice or in tndustry. Untversity training and 
teaching experience are desirable but not essential. 

The salary for a lecturer will be £1,300 per 
annum rising to £2,000 with a bar, then on recom- 
mendation to £2,200 per annum. Tho se for a 
senior lecturer will be £2,300 per annum ing to 
£2,500 per annum, 

Approved fares to Wellington will be allowed for 
an appolntes and hts famil Wen tie: with actual 
removal expenses within 

Further particulars and information 
method of application may be 
Association of Commonwealth Universities 
. Se’ Marlborough House, Pall Mall, 


lications close in New Zealand and London 
on July 30th, 1965. 
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Inner London Education Authority 


INTENSIVE PRE-EXAMINATION 
REVISION COURSE 


for the 


SEPTEMBER INTERMEDIATE 
EXAMINATION 1965 


of the 


INSTITUTE OF CHARTERED 
ACCOUNTANTS — 


Fiye weeks’ fntensive full-time tuition from 
August 2nd, 1965, 9 a.m. to 4.30 p.m. dally 


at 


DEPARTMENT OF 
ACCOUNTANCY 


Balham and Tooting College of Commerce 
a onee Broadway, London SW17 
(adjoining Northern line underground station) 


Reservations should be made immediately for tho 
ect 


course which comprises lectures, revision ups, 
examination practice, conducted by specialist fuli- 
course: 


time staff. Tultlon fee for the 
£4 15s. Telephons 1004. 

Arrangoments can be made to provide accom- 
modation in private lodgings near the college, if 





SITUATIONS VACANT 
PROFESSIONAL 





A BETTER JOB THROUGH 


ERNEST AGENCY 
Professional 


p.a. Qualified accountant with 
some tax experience to act as 


£1,300 ¢ 


senior assistant with firm of chartered acocount- 

ants in Marylebons. Pension scheme. 

£1 70 p.a. Senior ee Tn to partners 
9 of medium-sized CAs 


‘In EC4, dealing with large ie tir company 
audits and the occasional public company. 
Either qualified or well experienced. 


£1, 650 p.a. Senior assistant with good 

Prouni experience for Birming~ 

chartered accountants. Hither 

an roar or aA firm also requires 

all grades of keen audit staff, male or female. 

Excellent salaries and oxperienco obtainable. 
Three weeks’ holiday. 


Commercial 
£2.5 


A.C.A, or A.C.CA., age 35—40 
as assistant group accountant for 
expanding gro of companies based in EC3. 
Thres liday and non-contributory 
pension scheme, 
£1 85 A.CLW.A., age 28-35 for elec- 
tronic equipment firm at EC3, 
Exciting and challenging post for the right man. 


116 HIGH HOLBORN, WC1 
Opposite Holborn Tube Station 


CHA, 8605. 





ACCOUNTANCY 


Medium-sized firm of chartered accountants in 
Manchester require senior audit staff. One 
position requires a man capable of taking 
charge of a number of audits — salary from 
£1,100. Also a nawis 7 guallicd man is required 
who will eventually take over a similar position 
— salary from £ — Please send replios, 
confidence, to Box AM8934, giving details 
age, education, experience etc. E ing holl- 
day arrangements honoured. 
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Ao APPOINTMENTS AGY require and 
all staff. Male and female. Professional, 
co al and secretarial. Permanent and tem- 
rary. No fees to ataff. 
oad, WI CUS. 8406); 
(MIN. 3261): 46 Dover Street, W1 
ACS ANT requires assistant, qualifications 
final accounts, simple taxation. 
Manage sm office, good Oro start when 
convenient, commen salary £950 Write Smith, 
157 Stanstead Road, SE23. 
CCOUNTANTS, MANAGERS, Audit Clerks, 
le Book-keepers, Telephonists Shorthand- 
typists, Cashiers, Clerks (all kinds), Comptometer 
crators. Vacancies (both sexes) all 
Berger’s Agency. 69 South End, Croydon (CROydon 
1642). No chargo to staff. 


CCOUNTANTS (SW1) urgently require young 

ami keen senior assistant capable of taking 

responsibility. Unlimited scope for advance- 

ment. Commencing salary £1,350 per annum. 

F is Pete net a Co, 27 Victoria Square, 
ndon 


ACCOUNTANTS 


THOMSON McLINTOCK & CO hayo 
vacancies in their London office for qualified 
accountants and recent finalists. 


Tho range of work Js varied and Interesting. 
Initial appointment would be to me audit sta 
but there would be opportunitles for investiga- 
tions and other special work. Instruction in 
alert Hae et techniques and opening for 
specialization management accounting and 
taxation are available after 
selected candidates. 


Starting salary depends on age and oxperi- 
ence and an ser be ket pe rate would be paid 
ae sultan le appre. willing to enter a throc- 

ment. Prospects for promotion 
Sithin t firm are good. There is a contri- 
butory pension schemo and staff are entitled 
annually to three weeks’ holiday and an 
additional three days’ leare. 


lications should addressed to the 
artner, 33 King Willfans Seen London 


experience for 


Staff 
ECA. 





CCOUNTS CLERK. —-— Expanding firm of 
asingstoke chartered accountants ire male 

or fomale senior assistant capable working 
without supervision to draft a mainly 
from incomplete records, but some . Com- 
mencing salary approximately £850 according to age 
full details of 


and experience. — Write giving 

experience to Box AC1296. 

A CITY FIRM of chartered accountants r iros 
ly-qualified assistants for large-scale i 

investigations eto. Excellent opportunity for youn 
willing to accom rospo {lity Good 


galarics wil! bo paid with three weeks’ aanunl leave. 
Luncheon vouchers of 3s per day and a contributory 
pension scheme for staff over the age of 25. — Please 
write brief details to Bor AC6022. 

CITY FIRM with branch offices can offer a 
a senior with all-round 
us and learn what we 
understanding people, 

who has his oye on a good salary 
. =- Box AC1164. 





dynamito and forward-looking firm of char- 
tered accountants in Wessex require qualified 
assistants with drive and initiative (May finaltsts 
would be considered). 
according to oxperience 
£1,100 for a man who has been q 
two to three years. Five-day week, 
scheme. 


Write atving full details to Box AD1302. 





FIRM OF ACCOUNTANTS in the Eastern 
part of the country requires: 
(a) alified assistant with some oxperience 
— salary range £1,000 to £1,500. 
- salary range £800 


records and taxation is neocesary. Progressivo 
appointments. Five-day week. Pension scheme. 


The office is situated in a town which comes 
under the Town on Scheme, and for an 
applicar whose name is on the ho of 
a Borou in the Greater London area, thare 

chance of boing allocated a house to 
rent. 


Apply, stating age and full particulars to 
Box AF8790. 


N ABLE semi-senlor and senior required for 
pidly-expanding firm of chartered accountants 
situated close See Hee Tube station. Five-day week, 
luncheon youchers, etc. These posts offer 6 
prospects of promotion and sal will be acco 
to ago and o ence but not less than £850 per 
annom, ~ Phone MAYfYair 1066 for esoolanuent 


weere: agen meme e a 


men 





. 
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AN IMPORTANT position has become vacant 


West End ch 


will include the supervision of audit staff and 


audit department of a modium-sized firm o 
accountants. They are seeking 
unqualified senlor assistant whose responsibilities 
oon- 


plete control of audits. Experience of Incomplete 


records 
frrangements honoured. Salary £1,300. 


Tho 


A SEMI-SENIOR 
jence with neomplete records 


Salar 
581 
A SENIOR ASSISTANT 


yaried practice and 
partners. Preferably auand bac but consideration 


week, holiday 


— Apply 


uallfted or unqualified. 
exsential. 
M. R., 


also essential. Five-day 
x AI1175. 


by arrangement. — Full details to H. 
ulham Road, SW6. 
at etarting salary ae 
1,500 required by ccuartetee accountants 1 (or 
responsibility direct to 


to applicants with good professional experience 
Inen taxation. Male or female - Box 


Ą UDIT 


ASSISTANT required for busy West 
lesox office. Able to work on own initiative 
draft accounts. Professional experience essential. 


RAIES paid to right applicant. — Write Box 
UDIT ASSISTANT, thoron bly experienced 

Pre complete rocords and taxa - ADVance 

Agorr CLERKS pe ea ar firm of ay chartered 
accountants, seomi-senior. Good 


sal 


Partners Lid, 64 West 


YLESBURY. BUCKS. 
HA soang qualified accountant or finalist for position 


of 


records and taxation. Fiv 


arles offered. — ree Box No. J.12.A, Froud & 


mithfield, London EC1, 


AUDIT STAFF 


Chartered accountants, shortly moving to 
at Whetsto 20, 


modern office 
have vacancies 
SEMI-SENIORS 
ARTICLED CLERKS 
UALIFIED SENIORS 
AXATION ASSISTANT 


Holiday commitments will bo honoured. 
Writs to Box AS8895. 


or: 


— Accountants ire 


ence of incomplete 
ay week and excellent 


senior assistant, with s 


working conditions with good salary and prospects 


, of advancement in e 


anding practice. Assistance 


will be given to applicant to acquire a house if 


Applications giving particulars of 
and professional experience to Box 


CHARTERED ACCOUNTANTS 
are seeking a portnor’s right-hand man to manage 


a section of work si E e mainty of well-kept 


and medium-sirve jobs. The applicant should 


be qualified and be between the nges of 


lar 
preferabi 
5 and 30, bul a qualification is not essential if the 


n concerned has good experience and ability. 
ary will bs paki according to age, ex ence and 
abliky, and could be in ths region oc 500 per 


annom or upwards of 


ifthe applicant is 


We work a five-day week, baro a pension scheme 
and give a car allowance. The appointment carries 


three weeks’ Bongay; for 1965, two weoks wiii 
given and any eristi 
extent will be accepted. 


enced senior. Res 
Pension scheme. 


be 

ng holiday book! to this 

- Apply Box BC&655. 

IR MINGHAM CHAR ACCOUNT- 

ANTS require young qualified man and experi- 
positions. Five-day wook. 

weeks’ holiday. — Apply in 


: own handwriting with fullest particulars of carser and 


exyp<riencse, matin salary reguirod 
pales de Bayfield, 35 Colmors 


House, 


wide 
and for 
seas, 


B 


to Howard 
Row, 


BIRMINGHAM 


Jeading firms roquires qnalified 
Mice their Birmingham office. Op or 
or wide oxpsrience, including mo 
auditidilaceoantine t ues, and pubeeqdsnt 
imroduction to commerci po Himan, 
Commencing salary from £1,100 per tinum 
epee according to experience, - Box 


BIRMINGHAM 


Marwick. Mitchell & Co, W 
Temple Row, have vacancies 
accountants or final examination 
candidates, Hxcellont prospects for ope oe 
fessional experience in oompany wor 
advancement cither at home or over- 
Good starting salary. 


Peat, 


OURNEMOUTH. — Exceptional opportunity in 
old-established practice for competent senior with 


fult provincia experience. Could icad to salaried or 
progressive sharing partnership for qualificd man. 


Analt office and Sondilo. Salary up to él 


experi 
audits and taxation. U 
Ricketts Cooper & i 


400 

upon age and experience. — Box BE1406. 
draa E TERED ACCOUNTANTS offer 
Progressive post to qualified man with od 
ence of imcomplete records, small/medium 
lifted genior considered, — 
77 Whiteladie: Road, 


Bristol & 


Vil 
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AIMS AND OPPORTUNITIES 


.. in today’s accountancy 


Your aims and our needs should coincide. 


We are always willing to discuss both with Po aii a n men of above-average calibre who 
discern new in modem professional work 


If you realize, as we do, the importance of the first post-qualification years and want two-fourlyoars 
of professional work of excentional scons, we suggest you write to us. 


Wo need men capable of malataining and enhancing high professional standards, 


Our offer includes: 
* specialist training courses In systems design, E.D. P.. ete., for men with the rightaptitudes; 
probable selection for a training attachment to a Ieading industrial company; 


+ opportmities for permanent staff appointments within the firm. We anticipate an increas 
ing need for partnera and wo prefer to recruit from our own staff; 


* a starting salary of at least £1,300, with a review after three months and then half-ycarly. 
The firm is already seventy strong and the people in it are young. 


Please write to Mr Alan Pumchard 38 Finsbury Square, London EC2, marking your lener 


‘CONFIDENTIAL’, 





CAREER OPPORTUNITIES FOR ACCOUNTANTS 


Whinncy, Smith & Whinney hare vacancies In their London office for young qualified accountants 
who wish to broaden their experiences. 


Theso appointments will appeal especially to those of above-nverage ability who seek interesting, 
varied and responsibie work and an insight into the organization and procedures of large concerns. 
Selocted applicants will bave ample scope for advancem cnt leading to a rewarding career in the profes 
tion. At same timo the knowledge and experience to be gained will monde a sound foundation 
for those who uldmately decide to move into commerce and thero will be opportunities for comprehen- 
siyo instrucuion in computer techniques. 


Opportunities for transfer overseas also arise. 
Good starting salaries and non-contributory pension scheme, 
Applications to Staff Partner, 4b, Frederick's Place, Old Jewry, London EC2. 





FOR THE BEST JOBS ... FOR THE BEST SERVICE 


Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a century 


Our classified register carries some hundreds of vacancies ~ salaries £400 to £2,500 ~ for articled 
ang funior clerks, book-keepers, audit clerks, assistant, cost and chief accountants, company secretaries, 
ts 


You are welcome to scan this rogister when you like, as often as you Like, and only when you hare 
spotted the vacancies that interest you will we ask you to fill up our form. 


We negotiate the salaries; arrange times of interviews — as many as you wish ~ and 


YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with us NOW. 
CIT: 2912 fessional fntrnents) 
CIT: 2781 orc aaa pind erties dostriad 
CIT: 1960 (Director) 


49 gusen Victoria Street 
n EC4 
near Mansion Houso Station) 


Hours 9 a.m. to 6.30 p.m. No fees to staff 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co bato vacancies in London and other cities fn the United Kingdom for young 
qualified accountants. 


Excolient opportunities exist for yotmg accountants t oa experience of the organiration and 
business procedures of a wide ety of commercial and industrial undertakings. There may be rab- 
zequent opportunities for staff to transfer to the management consultancy services and taxation 
departmenis of the firm. Promotion prosnects | are good and high initial salaries are offered. 


pplications should be sent to 3 Frederick's Place, Old Jewry, Lomion EC2, addressed to the 
Stan” artnor, 
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The associated 


BIRMINGHAM. 


firms of Price Waterhouse & 
Co and Howard Smith Thompson & Co have 
vacancies for accountants (including final! 
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Mlervyn lR lughes & Co 


FINALISTS! 


WHAT NOW? 


It is generally accepted that on completion of articles, or on qualification, a move is not only desirable but an essential 
anning. er you prove to be sucedo or not in the forthcoming examinati 


career pi 
tinuation experience cannot be over-smphasize 


art of 


ona, the importance of the right con- 


CONSULTANCY SERVICE 


You will receive the personal attention of ons of the Directors who will advise you on all aspects of your career. No chargo is 


made and you are under no obligation. 


APPOINTMENTS SERVICE 


We pay due regard to our responsibilities and rigidly adhere to a high ethical standard. Your career record and aspirations 
will be considered and, in the light of our paponicnte and knowledge of the profession, you hilan be introduced to iren o ras 


where appropriate continuation experience 


You are invited ta write to us for a copy of our booklet entitled: 


be gained. No charges is made for this service 


‘PLANNING YOUR CAREER’ 


The following appointmonts are sclected as being representative of the numerous recanctes on which we sre currently engaged. 


PROFESSIONAL 


MANAGER - modium sized firm in Central London with 
progressive record — this position calis for a chartered 
accountant possessing all-round experience and the 
attributes necessary to reach partnership status within the 
forexseeabic future — an initial salary of £2,300 is envisaged. 


MANAGEMENT CONSULTANT -our terms of reference 
place particaler om is on the candidate’s practical 
oxporience in the allation and operation of OR, 
Onena and management accounting systems — a 

E Pnn a essential — an qpponuniiy ae a 
mien accountant with a good indusirial background to 
join a progressive professional firm where prospects of 
advancement are exceptional — initially £3,000 -£4,000 p.a. 


E CONSULTANT - largo City firm with inde- 
pendent consultancy department — recently qualified char- 
tered accuse of ap propriate calibre and personality 
to train in this speolali field -— the experience to bo 
Saimaa will be Invatuable whether a commerolal or profes- 
sional careor is envisaged — a generous salary will be paid, 


PARTNERSHIP - an uncommon opportunity for a recently 

chartered accountant to jo small, wellestab- 
City firm — initially the successful applicant wili act 
as P.A. to ae eee with advancement to partner- 
ship status in one and to senior partner in five years — 
initial salary £1, bo 0 p.a. 


FINALIST ~— a propitious opportunity to join a medium- 
aixed City firm which vo an unusual diversity of 
oxperlonco — every a will be given for the use 
of initiative and the development of al appitudes ~ 
initially 21, »150 p.a. increasing to £1,300 p.a. on qualifying. 


MANAGER ~~ modium-aized City firm — qualified account- 


ant possessing ugeet ail-roarkt axperieaee and of proved 
managerial ~ the duties are far from routine and 
offer scope for yancoment whiist undertaking interesting 
and chalienging work — Limited travel will be involved -— 


initially £2,500 p.a. 


MANAGER special assignmonts 
with modern ohne in the City x 
accountant with sorme veurst ae 
and accustomed to undertaking 
of takeovers and amaigamations ~ experience 

examination of syxtoms sac ores would be an 
added advantage ~ partnershl p ataus atus will be attained within 
tho foreseeable future -- initial salary £2,500 -£3,000 p.a. 


PROVINCIAL -~ at the present time our register includes 
an wuwnprecedented number of vacancies throughout tho 
British Isles. If you are contemplating omployment in the 
provinces, wo shall bo pleased to disouss opportunities in any 
required ares. Vacancies exist for both gontined and ut 
qualified accountant at salaries up to £1,700 p.a 


SUPERVISORY SENIOR ~~ embrace City firm — the 
dutl the main will involve the supervision of large 
audits ~ A highly suitable position for a qualified account- 
ant Wilda PPNA ponga cation expericnce ae an 
ungu Beconn who has acquired a broad practica 
background ~ £1,800 p.a. : 


ETOR a Sareari aur firm ~ Tacenby qualified 
attered accoun wa on speci assignments — 
frequent Buro travel will be involved and invaluable 
experience bo gained in the Tart Ol field -— a 
commencing salary af £1,500 p.a, will be pal 


- medium-sized firm 
London — chartered 
ualification experience 
gations for the purpose 

in the 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


BRISTOL 


A large professional firm requires a qualified 
acoountant to assist the partner responsibie for 
the administration of estates and trusts with 


MON 1991 ( LINES) 


BRTIFPTED ACCOUNTANTS are prepared to 
in dus time at nominal gum to 
ciate able te take over audits 
us 


offer partnorshi 
young Fellow or 
and tax work SE partner who ils semi-retiring. 
Haye had general pace experience. Goo 
and pleasant wor 


sniar 


Applicant should live in arsa 
examination catkiidates, nowly Inea the taxation and accountancy aspects of this ord nol iday arrangements will bo | honoured. — Writs 
and those with experience in the ession work. Good salary and prospects. Non- foliy in andene to Box CA87 
and/or commerce) who wish to obtain a wide contributory pension scheme. Five-~iay week. TERED A E City are 
Tan S of professional work or to psointice in - Apply to the Stf Manager, Graces, young pealiified assistant, anid 
taxin salary ans peveecce Banri ahs hind ay hal & Todd, 19 Whiteladics’ Road. Christian, to join staff of amall practices; yi ommo 


P. Q. 3 portalon 20, 





RISTOL CHARTERED ACCOUNTANTS offer 
progressive post to qualified man with $ 


of 
Cooper 


medium audits 


taxation. 
Co, 77- Whiteladies, Road, Bristol 8. 


and 


TS Newhall Street, Birmingham 3. ` 





responsibility. - Box CA1163. 


acco ts. and rewarding 
individuals keen to widen oxperience and obtain oarly 


early partnership for tho right man. — Box 
HARTERED ACCO ANT., West aag 


HARTERED ACCOUNTANTS. - Recently uiros senior assistant with good ali-ro 
Cousin soot age) Ee bier p unde 30 required Cans ONC. = i he Box ox GALLO. (Wer 
z AAR a aen a positions for ulre nemly-qualiied senior, finalists. would be 


consi Salary acco 


arrangements honoured. lephone TRA. 2 


a conditions with smail staf. 
South of the Thames 


to experience, holday 
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Mlervyn \nlughes & Co 


The following appointments are selected as boing representative of tho numerous vacancies on which we are currently engaged, 


COMMERCIAL 


ACCOUNTANT = Contra! London -~ largo company 
engaged in printing this position is E ir for an 
aO DIIOT recently-qualified neocountant is confident 
fo his ability inatal managoment Pah Br ~ the 
successful anilan will work siono oxcept when deputizing 
for the Group Accountant — a salary of not iess than 
£1,650 p.g. is offered. 


ASSISTANT ACCOUNTANT ~ Central London — head 
office of large group with many and varied interests ranging 
from manufacturing to ~ chartered accountant 
with some post-qualification experience — the duties in the 
main will involve the preparation of management informa- 
tion and reporting on accounts and budgets ~ the successful 
applicant will be expected to contributo own ideas ~ this 
position offers unbeatable experience with a ‘top’ public 
company where advancement within the group is encouraged 
~ & salary of not less than £1,806 pa. will be paid, 


ACCOUNTANT ~ Central London ~ large yato group 
engaged in the licensed trade including distilling and 
dotting — the company owns a large number of Uconsed 
restaurants — a qualified accountant is required to under- 
study the secretary with a view to succession in tho foresee- 
abio future — commercial experience is preferred ~ a saiary 
of not iess than £1,600 p.s. is offered. 


ASSISTANT ACCOUNTANT Central London ~ this 
portion is In the group headquarters of a large industrial 
olding company and is suitable for a recently qualified 

chartered accountant with a go pe proresrionni background ~ 
the duties in the main will cover prepare ion OF m of manage- 
ment Information and investigations for ~ an 
ideal entry into commerce which offers ox ones of an 
annsm order — a minimum salary of £1,700 p.a. ts 
o La 


ASSISTANT ACCOUNTANT — Central London — sab- 
sidiary of largo shipping company engaged in shipping 
and forwarding ~ an ideal ‘stepping-stone’ for a newly- 
qualified accountant who is intent on a comrnercial career ~ 
ample opportunity for advancement within tho group = 
initially £1,500 p.a. 


ACCOUNTANT ~- Hertfordshire ~ subsidiary of medium/ 
large engineering group ~ qualified accountant a around 
30 having general commerctal ¢ enco and a knowledge 
of management accounting ~ full responsibility for all 
accounting functions -~ promotional prospects within the 
group are good ~ initially to £2,200 p.a. 


w 


ACCOUNTANT — Central London — medium-sized penne 
company engaged mainly in enginearing — recently 

chartered account — the successful applicant wi aratan 
ally ageiat the Chie Accountant and will be involved in ali 
spheres including management — the ¢ ence gained will 
stand in good stead in later life -— initia! salary £1,500 p.a. 


- ACCOUNTANT — Central London - an outstanding 


opportunity for a young qualified accountant to join a 
highly specialized printing firm managed and controlied by 
a young and dynamic team — Be prs should hays some 
commercial experience prefer in the field of costing - 

this iz not a mimdane and o x position as the success- 
fol applicant will be oxzpected to advises the beard on 
profitability and contribute to general mans om - a 
commencing salary of £1,750 p.a. will be paid and a sub- 
mandal inerease will bo giyen after a short probationary 


ACCOUNTANT - Te Country —- subsidiary of large and 
expanding public fous — recently-qualiificd accountant 
with somo post-qualification oxperience tn either the profes- 
sion or commerce — this is an unusual position in so far as 
the successful applicant will be expected to assume a high 
palhat of responsibility from the outst and contribute to 
managoment policy — initial salary £1,600 p.a. 


DEPUTY ACCOUNTANT - Northwest London -~ 
European headquarters of International manufacturers of 
electronic components — young guaiified accountant with a 
minimum of two pona post-qualification e ence — the 
portion is that of deputy to the Buropsan troller and 
the duties will cover the furnishing of information for 

management — opportunity to travel abroad wili arise from 
time to time. — an initial salary of £1,700 p.a. is offered. 


SECRETARY/ACCOUNTANT - South London ~ large 
main dealers and garage proprietors ~ qualified accountant 
to assume responsibiitty for all accounting functions — com- 
mercial experience is essential — prospects of directorship 
a Aue rouse — a salary of not than £2,000 p.a. is 
° 


ACCOUNTANT — Surrey — oxpanding subsidiary of large 
group engaged in the manufacture of electronic components 
~ qualified accountant aged upto 35 — industrial oxperience 
n essential — the development of advanced methods of 

g will be encouraged - an initial salary of around 
£2000 p.a. is onvisaged. 


OVERSEAS 


For adventurous, qualified accountants ciplovieent overacas can present advantages and attractions, but to the uninitiated 
there sre numerous pitfalls. We are exports in overseas appointments and AIL many vacancies cach year. 


potions circumstances, ambitions and longterm career objectives must be taken into account and if, in the Light of our 
row ele ot ge 


and experience, we co 


aterm of employment overseas is inadvisable, wo say s0. 


We are able to effect ruttable Introductions to overseas appointments which afford an o opponucny to enjoy life, to save money 


and to build up appropriate experience. A acloctian of such positions is given below, 


of which carry fringe benefits: 


COMMERCIAL: Malta fl gal 000; North Africa 000; Nairobi £2,500; Zambia £1,850; Malaya £2,100; Kuwait 
£2,400 ~£2,900; Nigeria £4,000. a = a 


PROFESSIONAL: West Indies £2,250; Brazil £2,000; Rome £2,000; Brussels £1,700; Paris £1,900; Danon £1,750; Madrid 
£1,750; Far Hast £2,000; Nigeria £2,000;.Uganda £1, 900; Malta £1,300; Benghaz! £2,500; 


| HARTERED ACCOUNTANTS ees Bl 
EC1), require two seniors, preferably 
qualified, unqualified app 
Bolsa experlence considered. 
j Responalbe es in a modern, friendly 
weeks’ annual Honday luncheon vouchers pe 
commencing salary about £1,350. — Box CA1297. 





wet TERED ACCOUNTANTS reauire: 
I experienced qualified senior RGAN clerk 
newly-qualified or equivalent audit clerk: 
semi-senior audit clerk. 
Salary according to experience. Holkiay 
arrangements honoured. 


| Apply in writing giving fullest Gotai to 
Pearson Mordant, & Co, 15/16 
Bedford "Street, WC2. 





Aden £1,500 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


ey A COUNTANTS, LONDON N17 
ee regu uiro senior and somi-senior audit clerks. 

ne he a Pith be hangara: m Pone Tine 
details of age, 6 ones, salary and a 
required to Box CA L248, ss $ 


ACCOUNTANTS require May 

bs 380 pe. for rane fom. He ee varied Guha 
on. 0 ron 

honoured ease $, aa Hien High 


Holborn, W wC. 
HARTBRED ACCOUNTANTS require sonior 
or somi-senfor clerk. Expertence of incomplete 
Bropres Ne: Sainte cocoa th eke lene tees 
6 CoO 
t holiday and luncheon vouchers. ~ Write with 
full particulars to Peruo ar Carter & Co, 160A Central 


Roa ad. WE Wrocester Fark, FIST, 
RED ACC r An, Tan 

wontor 
or Cannon Streck, reat by mont. a Ploage 


write giring APE to to Box C1230. 


MON 1991 (9 LINES) 





CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in 
Lon which are particularly attractive to 
nowly-qualified accountants who are acecking to 
pros their experience. May finalists can also 
apply. 


Staff have ample opportunities of increasing 
thelr knowledge whilst engaged on work in a 
very wide variety of industrial and commercial 
companies: attractive salaries are paid. Pros- 
pects for promotion for the right men are 
excellent and a good carcer is open to them. 


Sooo should be addressed to the Staff 
Parmer, 19 Coleman Street, London EC2. 








THE 
x ACCOUNTANT 


A unique service 
specializing exclusively 


in Accountancy 


Barton 
Bureau 


May 29th, 1965 





41 Kingsway, London WC2 
Temple Bar 1055 


Accountancy staff 


appointments consultants 
R. E PYKE AND F. C. PYKE 
Our services aro free to licants, anonymous to firms and effacttve 
to both. You can asia in the full confidence that your name will not be 


disclosed without your permission. Below is 
varied and ever-changing register. 


given a solection from our 


PROFESSIONAL 


£1,500-£2,000 CLERK uot nocemarity quatited bat with 
tax experi ence about sero ene experience in a chartered 
AEA s omen Sinik for a qual man there would be posibil- 


ties of a partnership. 


£1 S500 Pius luncheon vouchers and pension scheme. Chartered 
accountants HC2. Metiam practi SENIOR AUDIT 
CLERKS, qualified or unqualified, 23-28 perronally recommended. 


r 


£1 5 Plus luncheon vouchers. TAX ASSISTANT, male or femalo, 
9 chartered accountants, EC2. Age about 40, good experience 
of tax gonerally, including company and personal. Pension scheme in 
operation. Three woeks’ annual holiday. 


= JUNIOR CLERKS and those of intermodiate 
£800-£1,250 standard are required ja ‘namerons practices 
£1, 500 So merce: ee E at A SENIOR AUDIT 


or A.C.C.A. of management ability. 
Genuine prospects of early partnership. 


MANAGEMENT ACCOUNTANTS 


We aro qpocetving many requests for staff from well-known practices 


entering into 


the consultancy flelds. Training tn a particular approach is 


yen and the salaries offered are generous. The future in this type of 
iness offers unlimited prospects to newcomers. 


£1 1 BOOK-KEEPER. C.A.s require for a client (mail order £1 2 Office manager designate, a man whose age can be 
9 in Wandsworth a book-keeper to work to trial balance. Sta 9 from 30—45, who has some knowledge of credit control (H-P. 
of six only. Canteen, five-day weok. Suit student or older man. i ledger work and ry duties embracing machine accountancy, and 


£ 000-£2,5 Assistant accountant SEEDS AND 

PRODU M CHANT, EC3. A man aged 
35—40 with at Ieast five yoars* e perience of industry and commerce who 
can be nsible to the Group iChief Accountant for the main- 
tenance of an efficient actcuntine + ra co to the group members, One 
able to Improve the standard of information and o te its presentation, 
compile Interim and final accounts, Introduce getary control where 
required and whore relevant to the costing systems. 


£2,000 Sen COMPANY SECRETARY/ACCOUNTANT., MOTOR 

UTORS, EC1, require a man preferabl ganse 
and a onabiy. KAUAA with modern commercial systoms and pora 
organiring ability. There aro defnite possibilities with this well- wi 
company to a man of the right calibre. 


va nowi group to take up duties in a new concern which 

e going into service in 1966, although duties can be commenced 

immediately. The refincry will be located in a pleasant West Country 
coastal town, and moving expenses will bo paid. 


£2,00 REFINERY. A qualified man up to 35 is required for a 


superviro 
who is alto able to deal with his own correspondence is required by 
the firm of MOTOR DISTRIBUTORS quoted in the above advertisement. 


£1,700-£1,800 chier Acrountant “who” mus, be qualiied 


A.C.A.. A.C.C.A., or A.C.I.S. and with experience or a desire to learn 
credit control with all the normal duties connected therewith. Prospects 
of promotion are excellent for a young man between 25-30. 


£1, 50 ELECTRICAL COMPONENTI Berkshire. Assistant 
Accountant secretary (35). An A. GA A.C.C.A. or G.I.S. 
Sreferably with industrial experience, is required for Interesting and varied 
duties with a definite prespect of succession to the Secretary. There is a 
malon acheme in operation. Arrangements for housing ocations can 
made. 


£2,000 PETROLEUM GROUP. Assistant to Financial Representa- 
tive. Applicants should have passed the finals of a recognized 
accountancy body. avo experience in finance, banking, areny a groo- 
ments Qoan security, instrument preparation and closing) 

control. Experience in gales administration would be most detsrable. 
Employment will require perlodic travelling throughout U.K. and Western 
Europe. Good personal appearances, and abit iG to be forceful but pleasant 
in business doalings is a necessity. Startin ary commensurate with 
applicant’s oxperience and ability, not less ian £2,000, The opportunity 
for advancement its excellent for an intelligent leasantly agressive ind} 
vidual. The ns interviewed for this position must be of obvious 
managoment ability. 


OVERSEAS 


LISBON. A.C.A. or A.C.C.A. of about six years’ os Oh heme 
experience with manaromon tential for the Lisbon office largo firm 

of accountants. A tax-freo ary of £2,000 is envisaged with negotiable 
expenses for romovals. 


ataoa and with two -threo years Ca- 
thon experience, English Practice operating tin ag HEY Se ba pp 
£1,500-£1,800. Spanish escent 


MADRID. Senior clerk, A.C.A. or A.C.C.A., to act In a managerial 
capacity with view to partnershi p, if desired, Sune perlod. 
Tho s offered is extromoly high. Spanish L . 


£2,00 A.C.A. or A.C.C.A. aged 25-30, Malawi-Bast Africa. 

Three-year contract, one month leave per annum which m 
accumulated. Return] air passage wife and family if any. House avai- 
pe Rapidly expan practice, scope for | Dg and responsible work 
tn e omau whose climate is pleasant and healthy, sporting faciltties 
excellent. 


SOUTH AFRICA. A leading firm of accountants in Johannes require 
men of management potential, the practice is a large one of ut one 
hundred and twenty audit staff and conditions aro excellent. A sunt 
renewable three-year contract is offered together with £200 or 
travelling expenses to South Africa althou tion grants still apply. 
Taxation here is osier than our own, hous tioa good, cost of 1 

to an advantage and the standard of living much hl! . The climate is the 
world’s best and sporting facilities are excellent. lary £2,100 starting. 


S ed ecouatant. AFRICA. allied A.C.A.s or A.C.C.A.s for 
offices Nigeria, Lapos. Kano, Jos Kaduna, Ibadan. Free furnished 
quarters ree ull pro ons. Eighteen months’ tours with three months’ 
leave on full salary. £1,800 p.a. 


CANARY ISLANDS. Young single A.C.A. or A.C.C.A. to be based in 
Las Palmas. General accountancy duties, good social lifo, two-year tour 
salary £1,600 tax free. 


Wo have on our ea several Continental vacancies for young qualified 


mon of up to two 
thres- 
Indies appointments. 


-qualifying experience. There are also od 
year tore of the” tddle and Far 


countries and some est 


Vacancies, North Africa, South America, Algeria, otc. 


CONSULTANTS: MR M. P. GILES, MR W. P. 


RUDLAND, MR A. R. Y. CULPEPPER-WILLIAMS 


MEMBER OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 
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HARTERED ACCOUNTANTS remiro youn 
qualifed accountants or fnatises in thelr 
Manchester office to work on a raricty of mediun 
sized and large re There are good prospects for 
es to specialize in a 


future pro opportunitt 
vasicty o rot heids, elds ea CA1176. 
ACCOUNTANT South-east 
E (Iwo partners) two 


equire youn 

pou “(inalists considered) 
rapkKily expanding 
initiative, enthusiasm and progressive 


recently qualifi 
Tor varied work 
practicn: 


outlook essential. The positions offer good experience’ 


ua ezer iont Prospects, salary by negotiation., — 
x 

HARTERED ACCOUNTANTS (WEST END} 

senior audit clerk, prersrnhiy qualified, 

with two to three years’ good procession fessional | experienco 

inchxling taxation as person partners. 

Varied ane: interesting work. a rE saiary 


accordin age anmi experience but onvisaged at 
£1,209 -~ 400 p.a. Luncheon Touca penton 
scheme, Hotta Uday commitments ound. 


(CHELTENHAM ACCOUNTANTS require an 
agaon] senior assistant, not necessarily 

qualified, bat with sound nowledes of taxation and 
incomplete record work. Five-day week, modern 
offices, generous non-contributory on schomo. 
‘Salary range £1,150 to £1,500 according MAUREA- 
tl - za anus Haz) & Co, 


HARTER ED ACCOUNTANTS re- 
uiro senior assistant or recently qualified C.A. 
Candidate for May final would be considered. Wide 
orlence assured. — Box CC1264, 
City CHARTERED ACCOUNTANT requires 
getice C.A. in rapidly oxpanding practice. 
Salary £1, at increasing annoa. d lead to 
partn in few years queued cor- 
, sidered. ~ Write full daails to Bow C129 





CHARTERED ACCOUNTANTS (West End) 
raau young C.A, as senior audit clerk. 
Uet prospects. Starting salary about 

£7,500 mocordin® to experience. — Apply Box 


° 





Ci CHARTERED ACCOUNTANTS have 

acancy for a qualified assistant in a man- 
agerial capacity, with prospects of partnership 
for the right man. Ago up to ga” om Write 
giving particulars to Box CCS86 





E DR CHARTERED ACCOUNTANTS hays 
the following vacancies 


(1) Senor qualified EAA work direotly 
with a partner on a wido varieny of profes. 
sional tasks, particularly personal taxation 
ane the accounts of estates 


personal 


C) An experienced assistant, not neocexsarily 
salifed, to work for another partner on 
prepara aration of accounts and ako to 

erent experience of larger audits. 


Both are progressive posts and good salaries 
are offered to men keen to make a carver in the 
profession. Holiday commitments honoured, — 

ito with full particulars to Box C8937. 





Ce CHARTERED ACCOUNTANTS require 
taxation assistant. The commencing nee will 
be up to £1,500 according to age and ol anti 
enca, with three weeks’ annual leave. con 
ronchon and pension scheme. ~ Write Box 





Cry CHARTERED ACCOUNTANTS require 
ly-qualified or oxperienced senior assistant to 
take charge of a gro of audits and for other work 
of a varied nature. mmoencing salary £1,300 
rarer gnccording to age and expertence. ~ Box 


THE 
ACCOUNTANT 


ITY CHARTERED ACCOUNTANTS, jong 
established and modtum sized have vacancies for 
a young qualified man capable of varied 
responsible work directly ne a partner and a 
recently-qualifed man wis gain quires 
experience in the aaron: th. positions eas 
excellent o compatitive commen cing 
salaries, threo weeks” ' holida Bye pomon Sorare 
luncheon vouchers, — Applicat to J. Dix Lewis 
Caesar Duncan & “Co, 112-114  Catuen Street, 
London EC4. 
ITY CHARTERED ACCOUNTANTS recuire 
soniors able to work without supervision on all 
types of audit. The firm operates a five-day week, 
luncheon vouchers art a contributory pension 
scheme. A certain amount of travelling is required. 
CARTY according to experience. — Write Box 
COUNTRY PR PRACTICE with interesting 
requires assistant, preferably q 
taks go e of larger sudita and taxation. — 
with d of experience eto.. to Plumb & o H 
Street, “Swadiineote Burton-on-Trent, 
HARTERED ACCOUNTANTS re- 
uire E audit assistant, experience of 
incomplete records beneficial, small office of 
medium-sized firm, scopo for advancement. Salary 
according to experience, Pension schomo. - Bor 
BeXCELLENT OPPORTUNITY arises for a 
y-qualified chartered accountant in a 
rapidly expanding practice in Bristol. The successful 
applicant will be ly responsible to a Principal 
and will be involved in interesting and varied work 
with emphasis on management accounting. ary 
2 ecoraing to expertence, but no less than £1,200 per 
. — Apply R. W. ig te Chartered koon 
ants, 1° Whiteindies* Road 
XCEPTIONAL SENIÓÒR required by modium- 
ized firm of chartered accountants on Keay Susser 
border. Experience of tncompicte records and taxa- 
tion important but oren mors ea is sense of 
respo ility and rive. Salary £1,400 for the right 
man. — Box ES120 


ed {0 


a 





Peter & Stephens and Touche Ross 
Balley & Smart hare vacancie in their 
Birmingham office for: 


(1) Senior assistants with several yoars’ oxperi- 
ence since qualifying. 

(2) Newly qualified men (including May = 
finalists) wishing to widen their 
PHeations to Foster & igs Fete 
Commerce House, 75 arbo 


ber 
fa) Road, 
Edgbaston, Birmingham 15. 





GUILDFORD 


Why work in London, when for a similar 
salary you can work in an interesting and 
expanding practice In Guildford, and eliminate 
the timo, expense and fatigue of travelling. 


Qualfied and unqualified seniors and semi- 
seniors required. 


Y TO: 
teeta Accountants, 


(aes 
Go, Ghan Surrey. 


Brigh 
ps Het 


LL, MEDIOM-SIZERD FIRM of professional 
accountants requires o enced senior assistant. 
Both qualified anc unqualified applicants considered, 


omer encing salary £1,000, ~ x HM1299. 

| Fes ORTH OF THE THAMES and 
rofessional nco you would find life 

worth ine ia a office of a City firm of 


C.As. We can promise enjoyable conditions, 
friendly colleagues, contentment and a good salary. 
And wide e ~ You can write in full 


co 165. 
LFORD ERED ACCOUNTANTS require 
young qualified man (finalists not exoluded). The 
position offers considerable scope for initlative and 
ability In a rapidly expanding practice with congenial 
atmosphere. For the right person the prospects are 
excelient. — Box IC1209. 








JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 
PROFESSIONAL 


£900-£2,500 fro” arene et 
in all arcas for 
seniors including unqualified and for semi- 
seniors. Clients sare ready to offer generous 
terms to ablo experienced mon willing to stay 
long enough to benefit the practice, A number 
a ms aio AS are Bs pearl to offer career pro vo 
men with mana erial ability. 
axation asvumes 
£1,000-£1,.000 an even moro im- 
porn position and offers a rewarding career 
specialists. There are numerous posts at 
all levels, male and female. 
A TS — we shall be pleased to see men 
mf the Intervals of thelr laboura when they can 
flad time to think about the next stop. 
£1 200 EC3. Interesting and varied work 
9 including tax for young qualified 
a finalist. Would suit a man living in Watford 


riy 750 SW. Ousted man as managing 
9 senior well-known practice. 
Taceptionany mn go or for able 

xperienced man 
Wet. anaging 


£1 250-£1, 500 clerk roi in 


gmall ively practice. Not necessarily quailfied, 
but o higher for a good men. 

Wo shall ie pleased to see men 
or Women who are looking to progress and ndd 
to tbeir experience. The computer age is here 
and a knowledge of sop icat SyLems 
essential for those whose sights are set high. 


COMMERCIAL 


£2,000-£2,500 Grae Accountant 
to maintain efficient systems within the group, 
introduce budgetary control in addition to 
normal production of management figures. 
A.C.A. or A.C.C.A, age 34-40 preferred. 
tate iz a private group which merchants and 
manufacturers. 
£1 800 Harrow. Managoment accountant 


4 with a recognized qualification 
for the international on of a light 
engineering group with Huronean subsidi 


Aae Ia pret Bast Lond Co 

On. zt 
£1,500-£1,85 accountant to do- 
velop controls, improve n of man- 
agement information, responsible for 
Leta accounts, for foo which manu- 
factures electronic mac 


£2,000-£2,500$ solid beg Jund 


I be offered career appointments under the 
umbrella of an international of] company. 
ents are dodication and 


London NW. Assistant company 
ion aoe for early ga cesedetoa to 
secretary in aan age ag -45 oreferred. 
Personal and individual attention given to 
every applicant. 
Call or write for appointmonts. 


Open Saturday mo 9 to 
Telephone NAT a7” 





BICESTER CHARTERED ACCOUNTANTS 
Shave vacancies for young qualified seas or 
May finalists. Excellent prospects for obtainin 
¢ssional experience in company work. oe 
Aries for service overseas. Attractive starting salary. 
Coe 24 Er uteg TE app canoni in writing to Wykes & 
Friar Lano, 
TESTER CHARTERED ACCOUNTANTS re- 
BICE a senior audit clerk S thelr varicd and 
expanding practice. There are go rospects and an 
attractive pension scheme ts P O Five-day week, 
Salary up to £1.200 p.a. — Apply In en giv- 
tng ago and details of experience to Box LC1177. 





LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


CHARTERED ACCOUNTANT, with varied post-qualification experience 
well-established London practice. Responsible postition for 


required by, 


ambitious C.A. Salary £2,000 p.a. plus. 


SENIOR AUDITOR, unqualified or newly qualified for City practices with 
yariod audits In Watford area. Salary to £1,300 p.a. 


TAXATION ASSISTANT with sound professional experience required b 
ersonal and company taxation wor 


medium-sized London practice. P 
Involved, Salary £1,650 p.a. plus. 


ASSISTANT GROUP ACCOUNTANT 


Saper A procedures, introduction of bu 
accountancy supervision. Age group 35-40. 


No fees for applicants 


166/168 Bishopsgate, EC2 


oo À. C.A., 
Paures eee A substantial group with diversified interests both at home and 

esponsibilities would cover improved efficiency of present 
ciary control, and genern! 
alary £2,500 p.a. 


expanding 
fication, an 


edministration advantageous. 
Western Europe involved. Age 30-35. Salary £2,000 p.a. plus. 


CHARTERED SECRETARY, or man at intermediate level, required 
expanding engineering subsidiary, location Middlesex. This 
ors oxceoptional prospects to a eee 2 ous man possessing 
gound executlye potential, Ago 24-29. 


by raptdl 
position o 


£1,250 p.a. 
or AA. CCOA., 


YOUNG QUALIFIED ACCOUNTANT. sou 
spirit importers. Duties will facluda full 
functions of the company, and position offers directorship prospects for a 
man of strong personality and initiative. Non-contiributory pension scheme. 
Salary to commence up to £2,000 p.a. 


ASSISTANT TO FINANCIAL ACCOUNTANT required by rapidi 
up. Applicants must possess a recognized accountancy quall- 
experience of either banking, finance, credit control and sales 


ecasional travel throughout U.K. and 


um commencng salary 


t by oxpanding wine and 
bility for senior accounting 


Inquiries incur no obligation 


Telephone BIS. 0882 











COLUMN 


THE POST OF THE WEEK 


When you buy a new television set, or a Yacuum 
cleaner, or any other large and essential 
household object, do you wonder what to 
with the box or carton it came in? I mean, 
does the dog or the offspring get it to chew/sit 
in and/or tear to bits? ADWAT; at least the 
TV eto., got there in one piece. 

A company producing many types of such 
cartons require an accountant/secretary, the 
accent on accountancy. The man 
appointed be an associate of onc of the 
three leading bodies. Ho will bo aged between 
28 and 45. 

Ho will have had oxcellent industrial 
experience and will be responsible to the 
Directors. The company is based in London 
E3. Tho initial range of romuneration is 
£1,600 -€2,000 D.A. d t upon ago and 
experience. An excellent non-co ory 
pension scheme is In operation. 


PROFESSIONAL 


Stull, and in ever-increasing quantities, 
Professional vacancies continue to arrivo 
on our . There is scarcely any level or 
area of accountancy in which staff are 


not urgenti 

TAXATION MANAGER. — For medium- 
sized progressivo practice, LONDON WI. 
Preferably Ufied (excellent 


i 


HARRISON=WILLIS | Laure & Company 


THE 
ACCOUNTANT 





ACCO ANCY 
APPO NTS 
COMMERCIAL 


Selected opportunitics from a wide range of 
CLA plore oe our current register at all 
levels up to £3 ATANT 


W1. ACCO A.C.A., 
experience in tho oit industry is required 
or a hed ergata and interesting position with 
e 35-40. maup. Excellent opportunity. 
A e 33-40. 5 aE oe 
3 COST A 


dreia peed 


man. pref ly qualified, to eee i responsi 
lity for the cost department. Ag - Up to 


HERTS. ACCOUNTANT. Exp ced ac- 
countant, e ol punched-card qualified, with ox- 
ched-card systems, for multiple 


PROFESSIONAL 
There is a constant demand from professional 

firms for EA bg te and unqualified candidatos 
at ier 1 From our comprehensive register 
of vacancies wo are able to select the exact 
type of oppartunity required. 


OVERSEAS 
WEST AFRICA. GROUP ACCOUNTANT. 
A qualified accountant is required by a large 


West Africa. Initial tour of elghtecn twenty- 
four months, passages paid, accommodation 
provided. Good prospects. Age 35-45. Top 
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CHARTERED ACCOUNTANT re- 
eau (or a lady about to take her 
ote in esaional team and assume 

or accounting, taxation and 

AEA A matters for a group of small 
companics n Mayfair. A posittve interest, cren 
if no experience, in pun accounting 
and the proper use of a simple computer syen 


tion and experience to C8863. 


LEAMINGTON SPA 
CHARTERED ACCOUNTANTS 


have vacancies for 
young qnalified accountants 
reaponsible direct to Partners. 


Salary from £1,000 
according to age and experience. 


Messrs Burgis & Bullock, 11 Waterloo 
Place, Leamington Spa. 


LIQUIDATIONS, ETC. SENIOR 


Chartered accountants require a senior with an 
accountancy background (but not necessarily 
qualified), experienced in liquidations, re- 


intment offers plenty of scopo 
ty and oxperience with excellent 
a medium-stred, cheerful, ox- 


according to experience, but 
at least £1,300 per annum, reviewed half- 
yearly, Iumcheon vouchers and three weeks’ 
ann holiday (two weeks this year). 


APPLY IN CONFIDENCE - NO FEES TO 
STAFF. 


ge imm 
TOP. SENIOR. — For first-class Please write to Mr D. A. J. Draper, 


EC2. Qualified, aged: 25-30. Salary range 
n a a Pie. p cA. 3 Hallett, Tanshlin, Clark & Co, 38 Finsbury 
RIS ~ Recen qualified o ered Square, 


. Accent on neat account- 
aney. “pening? D not less than £1,200 p.a. 
SEMION RS ts C.A 3 required by eminent 
OF LONDON practice offering 
fat ines Sxpericase in many fields. Inter- 
view ATION d. Salary by negotiation. 
LIQUIDA ON AFF. — Requted at all 
Eyen oa gre gI E firm. Salary 
UNQI ALIER S OR. =- erea an Deea a a a a a a S s a a oe = 
or mediunrsired CITY practice. Excellent ONDON CHARTERED ACCOUNTANTS re- ONDON CHARTERED ACCOUNTANTS re- 
experience offered. Salary negotiable. ) Ba qualified staff. Good salary, bonus and i et qualified staff. Salary not less than £1,600 
Man to see: John West. pension scheme. ~ Apply in writing to Gerald | according to and experience. Pension scheme 
OVERSEAS elman & Co, 25 Harley Street, n Wi. available, = Box. LC6025 


Many excellent opportunites, both professional 
and commercial, are available throughout 


the world: Africa, Far Hast, Carl , 
Middle East, South America. 


COMMERCIAL 


MA iene EY ACCOUNTANT. - QuaH- 
fied, aged 25 —32, for medium-sized chemical 
company based WEST LONDON. Indum- 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301. 





ONDON CHARTERED ACCOUNTANTS re 
wre a taxation assistant, who should be f 
expericnoed and able to work on own initiative. 
ermancnt position, at a good salary, together with 
unchoon vouchers and a pension scheme, is offered 
to applicants with the necess qualities. — Write, 
giving Spans of experience salary required, to 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat. Marwick, Mitchell & Co have vacancies in thelr London office for young qualified accountants 
who wish to extend their knowledge of accountancy in the widest variety of profeasional work, including 
audit, taxation and consultancy work in many branches of industry. May finalists will also be 


28-35, excollent Oppo- considered. 


TEN Tor A agod, 38 Salary range £1 


£1,850 

ASSIST: 1 MANAGEMENT ACCOUNT- 
ANT. - For WEMBLEY building products 
company. Good prospects for young A.C.A. 
with some commercial experience. Salary 
range £1,500-£1,700 p.a. 

QUA ACCOUNTANT. - Young 
recently-qualified accountant, for blue-chip 
B group based LONDON &El. 
xeon prospects for man with interest 

in management accounting systems. Salary 
circa, £1,300-€1,350. 

MANAGEMENT ACCOUNTANT. —- Youn ung 
Qualified accountant with industrial exp 
ence for modern British company in STAN- 
MORE, MIDDLESEX. Salary range to 
£1,500 p.a. 


All inguiries to Mr Maxwell Yule. 
HARRISON.&- WILLIS LTD 


ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET, LONDON Wi 
(Telephone HYDe Park $441 (6 lines) 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
FEES TO APPLICANTS 


Attractive starting salaries are paid and tho prospects of advancement and of promotion aro excel- 
lent. A varied and responsible carcer is offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices in the United Kingdom and overseas. 


There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





PROFESSIONAL CAREERS 


Delo Plender, Griffiths & Co. Vacancies oxist in their London and Manchester offices for young 
DA aiai accountants wishing to obtain post-qualiñcation experience in all aspects of accountancy. 


There are excellent prospects of promotion in the firm for those who deckio to make the profession 
their career, and for those who ultimatoly decide to go into commerce or industry encouragement is 
given in finding the most suitable openings. 

Opportunities arise from time to time for short perlods abroad. 

Attractive starting salaries are paid, based on qualifications and experience, 

There is a pension scheme and three weeks’ annual holiday is giyen. 


Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London EC4. 
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| 
! 
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ANCHESTER FIRM of chartered accountants 
(three partners) bas vacancy for a capable young 
pi . Above-arerage salary prospects, May 
considered. 


havo completed articics. 
rite age, experience and salary required 
to Box MM1304, 


AYFAIR CHARTERED ACCOUNTANTS 
senior and semi 


Wate Box M 862, 








WAY TOWNS. - ADEL Oei: ROL SIECCETEFIY 
» for smali bot oxpanding practice. 
Must be experienced incomplete records. — case 
state ago and co to Box MT1210. 
I 
IN & CO, Chee ec unents ere 
cles for the following additional sta 
Canter ~ Senlor Audit 
! Dover — Assistant or fina 
Please ropiy in own handwriting full 
details to oyds Chambers, Market 


Flat aratlable. 


17. 





TANT. ~ The 


ago and oxpociones 
1,500 p.a. ay Pennon scheme. = Box PA1280. 





PERSONAL TAXATION 





Leading firm of ty chartered accountants 

have a vacancy for an experien senior 

assistant. This & a pensionable with a 

starting salary from £1,250 p.a. for a with 

the nocesary experience. 

holiday regular salary reviews. — Box 

PTS8940, 

ETERBOROUGH CHARTERED COUNT- 
o manage branch office. 


for 
Dorset. Salary by agreemen 
Atherton & Co, 65 East Street, 


RES CENTS 


mide range oli f further 
sired 


Sniarios b by arrangerncat 





UALIFIED CHARTERED AC- 
or May finalists are offered a 
thit orpericneo by medium- 
Peactice: 

lara mpe Write to: PraF Čo. 


wea ee &, 





YB AND TENTERDEN DISTRICT. - 

Chartered Me 

mmencing £1,000 to £1,300 according to 
co 


imum sala 2750 plus luncheon 
dey. eon n 


Phone N. 2403. 


THE 
ACCOUNTANT 


AUDIT 


by of chartered 
ons in Wiltshire and Gloucestershire. 
vo-day woek and pension scheme. 
incomplete records wW 
detalls of experience and salary required to 


aod oe Or 


y send details of experien 
co 
to Box SAII11. 


SENIOR 
AUDIT ASSISTANTS 


A Farge Ero OF CIP atiere” counts wi 

extensive and varied audit practico has 
come vacancies for senior audit assistants. It is 
that applicants, who not 


aro 
e. — Box 


ENIOR AUDIT 

Chingford district. ee not less than £ than 2 £1,000 pa: 
plus car allowance. Ex ent opportunity 
applicant. — Telephon 


S ENIOR. AIDI TERE pee preferably pa ese gualined 
a Ncowuntante es ekg ses Pes 


sivo 





ENIOR AUDIT CLERK requtred by firm of 
asltuated tn pleasant market town. 

man pref but finals candidate 
and incompleto 


records advantage. — A to Dyke, Ruscos & 
Bare 41 1 i 
OR AUDIT ERK required by frm of 
a in North H 
co in in © records 
about pal getter House avaflable. — Apply 
naing ago aoe ce to Bor SA1131. 
SiE O cee By pedis by case 
Box SATIA o oxpericn 
man. Pension — Box SA11 


ce in incomplete 


bat not less then £1,200 for tet 


tee 
ear by ciy CAs to ne 
> erGmomnibie o partners or p a 
medtum-sized audits, salary ctc. Holiday 
aerate: 
Yy 


rk on 
according to experience aaa ability 
but not fess then £1,200. — Apply stating a 
experience yee Box 801306 z ae 


Seer CL pkey x required 


practice. Salers up to £2,000 p.a., Dee seer to. to age and 
ence, plus luncheon vouchers. 


Pension scheme. 

arran Soe ly Box 857, 
+9 88/90 Chancery wer 

OR CLERK aed” meédtunrsized 


prospects, mmencing epending 
pr saad asl but will jay not leti Than £ £1,300 p.a. 
nalified a oe reviewed 


for newly 
and Holiday plans 
Particulars to Box 


salary will be id to the 
ant. Five-day w AT Bo 


uired able to accept agg ey p 
of your career pleaso to I $B1167, 








SHEFFIELD 


Qualified assistant required by a Sheffield. 
- Practice as manager of audit and accountancy 
Interesting work covering 

rango o 
£1,400 acco toe 
holiday. — Apply Box 





ILVERSIDES, SLACK & 


BARN 
cancy for a Senior assinant abio to conus 
co 


pany i salary 

schemo; Avo cay week and ho 
arrangements hono - lcations 
writing uld be sent to 44 ocd Row, 
London Cl, 





pra! co gives 
yO n= culars to Box 8C1236. 
TIO ANT. — A vacancy has 
for an 6 enced tara 
knowledge of Sch © E would ensuite a high 
erest in Schedule D, an excellent 
ee eee & Co, 63 Temple le Row, 
T TION 7 ut — Interesting ren 
position offered chartered aocount- 
ants in aon. dora et ~- Box 
TA1169. 
AXATION AEN (malo or female) for 
frm ccountants, Wl. Salary 
£1,100-£1,200 plus hmcheon voucher, — bas- 
Agency go Baker Street, W1, 
TO cist 
TION ANT required, etther sez, with 
at least mros yeas” Cn ene experience. -= 
Write John A. Sa High Strect, Staines, 


Middlesex, 
a ae Lb hep dian Or rox nk 
t of London ) 


SOT std piece Bio 


mmencing salary £1,100 
p.a. — Box TA1237. 


TAXATION ASSISTANT 
£700-£900 p.a. 


Chartered accountants have vacancies in 
th taxation department for unqualified male 
or female assistants able to deal with personal 

and correspondence. Good 
tuni for advancement and widening e 
- ence. Startin R 


expericnce, 

standing applicant. Five-day week, three 

annual ho y. luncheon you 
scheme 


Write with full particulars to Box TA8716. 


TAXATION ASSISTANTS 


ft, HONter 3183. 





TAXATION 


CITY CHARTERED ACCOUNTANTS hare 
vacancies in their personal tax department for 
senior and with expert 

including double 


ence of personal taxation, 
taxation relief, trust accounts nd executorship 
range £1,250 t £1,750. Pension 





work. Sal 
schemes. — x C8675. 
‘Tose ANTS. — Deloftte, Plender, 
Griffiths Co, 128 Queen Victoria Street, 
London E have vacancies in their taxation 


lete charge of taxation 
Sorry ay ernerionee 2,008 £2,500, deg. $ 


Ure En 
chartered AO RRIARI ete East Cheshire. Top salarics 
to the right men, pension scheme, holiday commit- 
ments honoured. — Send full ry 
Hier details of oxperience to date, to Box 


WV anai 


XIV 





TAXATION 


Spicer and Pogler requires an additional 
manager for their taxation department capable 
of handiing personal retum work on his or her 
own initiative with direct responsibility to the 
partners, Applicants need not iot hold professional 
qualifications. 


Commencing salary will be commensurate 
ence and thers are excelient proz- 
pects of further advancement. There ls a non 
contributo pension scheme, three weeks’ 
holiday and luncheon rouchers, 


Please write to the firm at 56/60 St Mary 
Axe, Tondon EC3, giving detalis of experience, 
ago, otc 





TAXATION 
£2,000-£3,000 p.a. 
SENIOR TAXATION SPECIALIST in carly 
thirties, pr aaabiy qualified accoun re- 


quired by City chartered aocountanta, ust 
have f] Ad p of taxing statutes and 
case law, and several years’ practical oxperlence 
in all aspects of company taxation. Applicant 
must also hare ability to assist in inr planning 
and to advise on the tax aspect of day-to-day 
yeoblems. Starting salary aR OO0 £34 p.a. 
according to age and experience. Non-contri- 
butory pension scheme. 


Write with particulars and experience t 
Box 188714, 5 





TAXATION 
£1,350-£2,000 p.a. 


qualified accountant, with experience 

or wishing to specialize in taxation, required by 

chartered accountants. Startin 

salary £1,350-£2,000 according to ago an 

oxperiones. Excellent prospects for advance. 

ment. Five<iay week. three weeks’ annual 
holiday, luncheon vouchers, non 

on scheme, 


Wore with particulars and experience to 
Box TL8715. ; 





AO fag a / 
by medium-sized firm 


personal 





WEMBLEY 


Landau, Morley & Scott, Lex House, 370/386 
Eiligh Road, Wembicy. have vacancies at their 
new branch office for capable senior, semi- 
senior and junior audit staff who desire to 
obtain a wide professional experience and avoid 
time-wasting and costly pareliny- Progressive 
salaries paid, five-day week, maf canteen faci- 
ilties. ~ Apply to Staff Partner. 





ctico. Excelient aliound o 
lon scheme. Five-day week. 


annual loave. Salary to commence £1,300 p.a. 
Wrils 


ving full particulars to Box WS1215. 


G C.A. ufred for medium sized expand- 
Be Metros WC2. Good prospects of partnership 
for man with potential connection. — B, 


MANAGING 


SURREY chartered accountants. Require 
ualified assistant for progressive and expanding 
xperience CDre ne TIS, 


W. Fisher 


& Co, 36 Southampton Stree, WC2. 
QOUNG C.A. with a liking for country life 
a in firm of chart accountants In a 
dee A cathodral city. Salary £1,200. ~ Box 





YOUNG 
CHARTERED ACCOUNTANTS 


Arthur Young & Company offer immediate 
responsibility and a variety of modern 
experience In thelr London office team. There 
are associated offices throughout the world and 
you could expect to travel both in this country 
and abroad, You would have a wide choice of 
prospects in professional specialization or 
eventually in industriali managoment. Your 
saiary would be high and progressives, with 
generous terms of employment. 


Please write etal ae to the company at 


Moor House. Wall, London EC2 
telephone NATional 4070, reference CH. es 


LL AA A it 4 Sl 1 mde, 
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COMMERCIAL 


CCOUNTANCY ASSISTANTS. — Applications 

are invited from young men interested in 
ioining the headquarter’s it division of a parea 
company in South London. Work inrolres ass an 
in audit programmes and critical analysis ata waned 
accounts connected with Internal invear! 
controls, Applicants should preferably hare oa ato 
years’ related oxrperience in a orofessional or 





intermediate certificate of a recogni professional 
body. - Applications go, experience and 
prosent salary should bo ad in confidence, 


ed, 
to the Staff Manager, Box AAS921, 


ASSOUNTANT. preferably qualified required to 
take control of financial a on of: group 
of companies in Dorset. Attracttye working con- 
ditions, and accommodation are offered with salary 
to match nsibilities. — Please write to to Mapas, 
Simmons & 30 Milford Street, Salisb 

with della of experience and DALAI? roqatred. 


CCOUNTANT, qualified (chartered or certified), 
with at least two years’ practical oxperlenco in 
commerce, req as assistant to Chief Accountant 
of ase i gee of London ships’ stores mer- 


oo eta in o 
annual holidays. Canteen fa es. Starting salary 
by ent, but not lees than £1,600 per annum. 
- Y eerie to fo Hoe AQI1I86, 


ACK ONT ANT required for expanding retail 
group with head offices in Manchester; the 
saucecesfol applicant will have a positive out- 

nga drive and ambition and the ability to 

a substantial contribution to the 

efficiency of a group which has outgrown its 
systems; the a pico must also be fully ox- 
parao in al forms of accounting, capecisiy 


punerea card; a good oontroller 
owledgeablo in management statistica mad 
prep to work hard for an above-average 
tio i: giving partial tape creas a 
ii ars of age, © co and 
or in strict acme” to the 
Kiana, reise Director, Box AR8695. 


CCOUNTANT required in Birmin m to 
co-ordinate preparation of finan and 
management accounts. This appointment will 
provide invaluable experience to a recently- 
ed chartered accountant (or finalist) and 

ere are opportunities for forther advancement. 


Salary to be negotiated. Contributory 
achemo. 


Applications, In writing, should state age 
and give fall details of education and experience 
to Box AR&8899, 


ACCOUNTANT 


THE ALEXANDRA TRANSPORT 
CO LTD 


have a vacancy for a yo qualified scoount- 
ant at their head office in Glasgow. Applicants 
should hare had two * experience since 
hy ester proferabl la a commercial post. 

ppueations, a ons, stating ago and experience, 
shou addrossed to the Group Accountant, 
250 Alexandra Parade, Glasgow El. 





AC COUNTANT with experience in office manage 

ent and cost accounting required by medium- 
sized electronica company in Stevenage. rimity 
for keen young man with tnitlative for progressive 
position and good salary and pension scheme. =~ 
Apply in own handwriting, stating age. experience, 

na Poon Gf any) and salary required to Box 


CCOUNTANT pe -4 required by wholesale 

company (small amount of manufacture) in 
SE15 to take charge of accounts office, preparation 
of management statements, cte. Salary £1,750- 
rein Five-day week, pension schems. — Box 


CCOUNTANT/BOOK-KEEPER ured by 

engineering company in North-west Kent. Must 
be fully competent to take charge of small accounts 
office, conversant control accounts, private ledger, 
wages and pensions. Excelient opportunity for 
capable man who must haye some years of beara 
ancy experience in part | and be of good 
character but who not have oe aada 
qualifications. Salary in Tapas o of £1,250 -£1,500 p.a. 
— Please write to Box AB8 


CCOUNTANT/BOOK-KEEPER required for 

eee com; pomnany i NW. London. Working 
enon odes o engineering esential. 

Position entails ices sen control of small office, 
accounting and costing records. Salary dependent on 
experience but a minimum of £1,000 — Write with 
detalla of ago and experiences to Box AB1251, 


May 29th, 1965 


CCOUNTANT, 30-35 preferably, computer 
financia! 


with t 
accounting. P irst-ciais prospects, £1,700-£2,000 
depending on experience. ~ Box AT1195. 





ACCOUNTANT/SECRETARY 


(30-35 years) 


is gressive co 
ni e olectronle and ere tino 7 EASAC 


d 
capable of staff supervision, Ample scope for 
advancement for man with drive and ambition. 
Good salary commensurnte with age, 
ence and qualifications, 


Write to Personnel Manager 
ELECTROTHERMAL ENGINEERING LTD 
270 Nevilio Road, London E7 





CCOUNTS ASSISTANT REQUIRED prefer- 
bly with some secretarial crperience. Young man 

22-26, for interesting tion. Applicant required 
with knowledge of book-keeping, good persona 
and kën to take accountancy or 
examinations, Position is permanent and offers 
excellent prospects with a well-known West End 
profeesional firm. ~— Write details of a ars: experience, 
Ca in confidence to reference JW ox AA8897,. 

CHARTERED ACCOUNTANT (age 22-26), 

uird by acrlal survey company to 

Chief Accountant In on and interpretation 
of management informa eo Previous experience = 
industry not cesential. St arung salary negotiated In 
the range 24.100 El, 400 rite, giving detalles of 
age and previous employment to the Personnel 

anager’, Boring Surre ret ed. 6 Eistres Way, 
Boreham Wood 





AG energetic and ambitious man gd pe 
—40 years is required by an oxpanding gro 
for future mana responsibilities. SAR 
accountancy background and business acumen 
are casential. 


Drive and initiative coupled with ability to 
adviss and negotiate at tap level will lead to 
early promotion. Good sslary commensurate 
with © applicant's expericnce and ability, 
excellent prospects for managerial capabilities, 

n scheme, cto. Public company based in 
with snbsidifaries throughout the 
Homo Counties, 


Apply with full detalis and salary requtre- 
ent, 


Box AE8900, 





ASSISTANT ACCOUNTANT 
is required by 


CONTINENTAL OIL COMPANY 
LTD 


A vacancy exists in a small Controller’s 
division for a youn man in the 22-28 years 
ago group. Tho diy concerned with the 
accounts of a number r affiltated companies 
throughout Europes. 


The successful applicant will lialse with the 
Company Accountants of the affillates in 
connection with fmancial socounts and reports. 
Ho will be directly responsible to the Assistant 
Controller for analysing these financial mate- 
ments and preparing reports for management 


This vacancy will be of Interest to young 
men who have at least an intermediate protea 
sional qualification and who will be obtaining 
final qualification in the near future. Theo 


preferably qualified or 
qualification but 
applicants iImterested in cost P investigation and 
cea Harr Work. salary up to £1,200 p.a. ~ F 

etalls to 


company has excellent terms and conditions of 
oo and can offer progressive, caror 
opportunities in the international ol] industry, 
— Please repty with full details of age, 
experience and salary to: 


Manager ~ Personnel 
Continental Oil Company Ltd 
‘Berkeley Square House 
Berkeley Square, W1 





SSISTANT ACCOUNTANT for national wee 
lation. Young man up to 30 


considerat given to 


x 4AA1290. 
SSISTANT for costing department required b 


Goya Limited, excellent prospects, five-day Seek. 
on scheme. Holiday commitments 


rite to tho Soro. Goya Limited, 


Badminton “Court, Amersham, Buc 


ng for recognized 


May 29th, 1965 
eset es ACCOUNTANT, preferably recently 
qualified, required ee City poblishin 
group with ovcrscas ate rics. ust have ood 
experience in preparation of financial accounts. 
interesting position a good salary. thros 


iHe cover 





eet ANT ACCOUNTANT, qualifed or 
finals student, for work in the financial 
accounting and costing departments of an 
expanding company in Leicestershire. Excel- 
ient opportunity for gaining financial and cost 
accounting experience. - Apply with fuil 
details to Box AA8981. 





ASTAN A ARGONNTANI ( Utter required 
post in adm tlon office of 

uD 10 £ Lae age erro some one 

up to according to qualifications 

experien = Sione E-H.N. TAT. 0243. 





ASSISTANT ACCOUNTANT 


Roecently-qualified young chartered or certified 
accountant required by a rapidly oxpanding 
investment and industrial group. Excellent - 


eAiary and «haro options wi al 
prospects. — Write full details to Box AAS971. 





ACCOUNTANT reguired by largo 

City firm of solich in their bate and trust 

. Experience this field not necessary 

but accountancy background essential, Ago im- 

roaterial. Starting salary £1 00.81 250, according 

to a and experience. Pension scheme. Luncheon 

vouchers. Three weeks’ Gougay, 1965 arrangements 
honoured. — Box AAi26 


SSISTANT 





' ASSISTANT ACCOUNTANT/ 


SECRETARY 

© Young qualified man, preferably with indus- 
trial rege ed Nigga e for and 
varied work, prospects of su n to 

' secretary. 


j Pension scheme. Arrangements for housing 
allocation can be made. 


wen Ry gh ats to to me Borie, siang Bros, 
orks, ll, Berks, s ago, 
oxperionco, qualifications and ulred. 





ASSISTANT 
COMPANY ACCOUNTANT 


Qualifixl man required to assist accountant 
' generally, but with particular referenco to the 
production of tnformation for management. 


The company ia a Pil soak and soeren al 
i Co encina salary approx zim iy £1,700 pA 
mmen sa f ately enh p-n. 
~ Detalis ola ustineations and 
to Box AC8752. 


or C.I.8. ed immediacaly to assist 
Secretary and Financial Controller of a public 
company manufacturing à wide range o light 


Ae ANT COMPANY SECRETARY. - 
C.A. rocrulr 


perin oducts. c company is part of 
ý arge well-known pi ea i group up ia NW. 
Bngland. Salary between DÙ and £1,500 


dependent on age and exp ch ~ Please 
apply in confidence, stating age, qualification, 
experience and present salary to Box AC1086. 


'" ASSISTANT DIVISIONAL 
ACCOUNTANT 


Í A largo manufacturing company, in North 
t Herts, abie to nominate employees for local 
| G.L.C. Housing Scheme, invites applications 
from men who wish to settle In a permanent 
t appointment an organiration using 
advanced management accounting methods. 


; Applicants must havs ILC.W.A.. 
Parts L i and Wi. preferably attempted 
Part IV. 

Salary in the range £1,100-£1,300. 


Please write complete but conciso details to 
Box AD8865, 





a Aerie 











THE 
ACCOUNTANT XV 





ACCOUNTANT 


A chartered, certified or cost and works accountant not over 30 is required to foin a team of qualified 
accountants at the Midland head office of a large publio company. 


The successful applicant will gain first-class experience of modem accounting methods in a com- 
pany which has grown rapidly over the yoars and the outlook is good for a capable and enthuslastic 


young man. 


The commencing salary, based on age and oxpericnce, will be generous and progress will be 
reviewed and suitably rewarded cach year. 


Applications giving full detalls of age, education, experience and salaries earmed to Box No 
TA/320, clo Hanway House, Clark's Place, London ECA 





APPOINTMENTS 


REPLY SERVICE 





CHIEF ACCOUNTANT AND 
COMPANY SECRETARY 


This is a new appointment at the headquarters of a group of manufacturing companies pleasantly 
xituated in th game Counties, Pretax profits last year exceeded £55,000, It has recently become part 
ofa British; public company which has a dynamic record of profitable growth. He will be responsible 


ta the Manecing Director for the normal company s duties and more particularly for instal- 
ling management accounting systems and developing modern cost controls, 


Candidates, aged 28 to 32, one oe be chartered accountants with somo years’ experience of those 


financial duties P & light distribution company where modern accounting systems are 
not icss whan 62.250; contributory pension schemo with Ilfo cover. Picaro 


practised. Initial at 
write quoting J.6980. Your application will only be forwarded to our client If you authorize us to do #0, 
afier you have received further detalla of the ASL Job Description. 


MSL ADVERTISING SERVICES LIMITED 


17 Stratton Street, London WC1 
British Rail 


WORKS ACCOUNTANT 


Applications are invited for the above post based in British Raflways 
Workshops at Doncaster 








Applicants shouid be qualified accountants with good practical industrial experience. preferably in 
engineering. 


Salary £2,005--£2,465 with promotion prospects, contributory superannuation scheme. Medical 
exanunation. Certain travel facilitics. 


Applicadons within fourteen days, stating age, experience, qualifications, and oresent salary tor 
Personnel & Administration Manager (A) 
British Railways Workshops 
Castlefields House, Main Centre, Derby 
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| BUSINESS ADMINISTRATION | 


AND 


-MANAGEMENT | 


by C. S. DEVERELL, M.A., B.SC.(ECON.), B.COM., F.C.I.S., A.M.B.I.M. 


National Productivity Year was a singularly appropriate time for the appearance of this book, 
` the more so as recent events have underlined the need to extend the most effective methods 
of management to the whole of our industry and commerce. Professional associations 
Have recognized the urgency of this matter. Nor is the recognition limited to such bodies 
as the British Institute of Management and the Institution of Works Managers. The impor- 
tance of business administration has been stressed in the revised examination scheme of the 
Association of Certified and Corporate Accountants, the Institute of Cost and Works 
Accountants, the Chartered Institute of Secretaries, and the Corporation of Secretaries. 
At the same time, many colleges of technology and commerce have introduced courses 
- leading to Diplomas in Business Studies which require a knowledge of modern management 
techniques. University students engaged on B.Sc. Economics or similar courses are 
to acquire a sound basic understanding of the field. They, and all the students pursuing the 
courses mentioned here, should find the book invaluable. 


Price 32/6 net 


33s 6d POST FREE U.K. 


ORDER NOW 


me A E E ë EE E e Á ne e u e ee 


To GEE & CO (PUBLISHERS) LIMITED 

151 Strand, London WG2 

TEMple Bar 0832 (7 lines) 

Please send___...__.ccopy(ies) of BUSINESS ADMINISTRATION AND MANAGEMENT, by C. S. 
DEVERELL, at 33s 6d post free in U.K. 


NAME 
(BLOCK LETTERS PLEASE) 


ADDRESS 
(BLOCK LETTERS PLEASE) 


Remittance £ : : is enclosed. Date 
ACCT 29/5/65 
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26,000 ic 
Limbless Ex-Servicemen | 
await a word from you 






| Safeguard 


INDUSTRIAL 
INVESTMENTS LIMITED 


UNA 








Safeguard invests in Companies 
with profits of around or upwards 
of £265,000 per annum where the 


_ tA: word sof ae i aise and a token of help 
needed, now, by British Ex-Servicemen who have 
aiad a fall life Many of them are completely 
unable to help themselves. Money is urgently needed 
to help these men conquer their handicap ~ to 

equip and maintain homes in which they can be 

convalescence, or care and comfort in their old age. 


proprietors wish to sell shares for 
Estate Duty reasons or where cash 


Ig required for other purposes. 


am —— 





Managers: z 
BLESMA is not aided by the State. Will you help? : s = 
| Doat o ladaa hedd bimoli o London and Yorkshire Trust Limited Æ 
fho Karl of Ancaster, T.D., nN 1(A64) 7 63 Brook Street, London, W.1. z 
| “BRITISH LIMBLESS E | h 
| _EX-SERVICEMEN’S ASSOCIATION < 
| eens eee a ee dii Mt i 
| 


sad Pnstitute of Taxation 


President: FREDERICK BIDSTON, F.A.c.c.A., F.0.1.8. 


ice-Presidents : STANLEY A. SPOFFORTH, F.C.A., F.O. Ls, 
GORDON A. HOSKING, r.1.a. 


Secretary: A. A. ARNOLD, f.c.1.8. 


arevineviraanrans anomenen Annana 


Membership of the Institute is open only to applicants who have passed the examinations con- 
ducted by The Institute of Taxation. 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 


Those who are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 
Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at 3s gd each post free. 
Full particulars may be obtained from: 


THE SECRETARY 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 
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EST. 1850 i 


WHEATLEY KIRK 
PRICE & CO 


X. L. JUDSON, F.R.I.C.3., F.A., £ BEDDARD, A.1.MBCH.E., F.A.L.P.A. 
M. 3. CHEAVIM, F.A.I., G. B. GIBBS, F.A.L.P.A. 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 


OF 
INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


GRAMS: 
INDICES: AUDLEY, LONDON 


HASTINGS and THANET 
Building Society 


aE Bree ———. 


INVESTMENTS * SAVINGS 
HOME LOANS 


Authorized for Investments by Trustees 
Member of The Bullding Societies Associatlon 


ASSETS EXCEED £65,000,000 


London Office: 
12-14 Wigmore Street, W1 
Tal. LANgham 3836 
Administrative Centre: 
Thrift House, Collington Avenue 
Bexhill-o Sussex 
Tel. Bexhill 4580 
Branches and Agencies 
throughout the country 
























in safe hands 
a ee ee ee eee 











A JORDAN PUBLICATION 


The 7 
Secretary’s 
Manual 


by T. P. ROGERS, F.C.I1.8S. 
and The Honourable L. H. L. COHEN, M.A. 
Barrister-at-law 
24th Revised Edition 


“We can recommend The Secretary’s Manual to 
all company secretaries and those engaged in 
company administration who wish to obtain 
an effective, vivid and practical eee of an 
interesting field of business and legal actiyity. 

Law Times. O 


The knowledge of company law essential to a - 
secretary is considerable and it is here set out in 
its clearest form with the judicial decisions which . 
affect his work, and the forms and precedents 
with which he should be familiar. | 


PRICE 4ap/= NET 
(by post 48s) 


J ORDAN & SONS LIMITED 


COMPANY REGISTRATION AGENTS 
116 CHANCERY LANE, LONDON WC2. 





HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 19 Hanover 
ee London WI, have since [899 specialized in the 

o and valuation of hotels and catering businesses 
to the exclusion of any.other branch of estate 
agency. The partners are members of the leading 
professional bodies. 





MACHINERY INVENTORY 
By H. ‘socumulated) waltteacdown valen taxation ft (annual, 
sot off against new machines, otc. 
37s 6d net, 363 9d inchiding post 


oe CO (PUB LIMITED 
151 STRAND, 


LONDON WC2 


ALL your Book 
REQUIREMENTS 


can be supplied by 


| & CO (Publishers) LIMITED 

GEE THE CITY LIBRARY 

I5] STRAND, LONDON WC2 
TEMple Bar 0832 (7 lines) 
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ROWLAND’S TRUST 
ACCOUNTS 


THIRD EDITION 1964 


Soe ae er eM a 


By Peter M. B. ROWLAND, B.A., LL.B., Barrister-at- 
law. 


This successful book provides lawyers, accountants, 
and students (being recommended reading for the 
Institute of Legal Executives and The Law Society’s 
Examinations) with a thorough treatment of the law 
principles and practical application of trust account- 
ancy. This third edition has been rearranged to clarify 
still further the method of accounting which has been 
adopted, new legislation such as the Trustee Invest- 
ments Act, 1961, has been dealt with, references to 
many new cases are included and the unique method 
of binding is of course retained. 


yp 
aie 
eee 


Phd, 


50s. net. by post 3s. extra. 


Butterworths, 88 Kingsway London WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 





. Highly Successful Courses 
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haven’t got this protection, it’s time you considered it. For more about 
business insurances write to our Publicity department in London or any 
of our Branches. 
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National Planning 


N the House of Commons last November Mr GEORGE BROWN 
J ee the Government’s intention of producing, in 

consultation with both sides of industry, a plan for the next 
five years to guide the development of the economy. The planning 
process, he said, must be and will be co-operative. Industry was to 
be involved at all stages, and the Department of Economic 
Affairs would ‘draw together both regional and national economic 
planning so that each can be related to the other and contribute 
to the other’. : 

Since then a Department of Economic Affairs questionnaire has 
been sent to the nationalized undertakings and industrial econo- 
mic development committees, requiring them to give estimates 
of output, sales, investment, materials, labour requirements, 
together with possible increases in efficiency and other develop- 
ments for the period up to 1970. It is common knowledge that the 
short period, i.e. two months, which they have been given to 
complete this complex statistical exercise has been criticized as 
inadequate. Given this information, the D.E.A. hopes within a 
further two to three months to integrate and correlate the estimates 
so as to achieve ‘an agreed plan in which Government and industry 
can work together’. 

In an Eaton Paper entitled The National Plan, issued this week 
by The Institute of Economic Affairs, Mr JOHN BRUNNER poses 
some pertinent questions on the relevance and adequacy of this 
exercise. A fundamental consideration, he notes, is the assumption 
which firms are asked to bear in mind that the gross domestic 
product will increase by 25 per cent by 1970, just as exports are 
expected to increase more rapidly than in the past. The difficulties 
of forecasts and projections of output and demand for goods and 
services are well known and have been illustrated, not least, by 
Government committees in the post-war period. Mr BRUNNER 
recalls the outcome of the inquiry into scientific and technological 
manpower supplies, as well as the official estimates relating to the 
future supply of factors as diverse as doctors and coal. 

Nevertheless, the Department of Economic Affairs is not 
inhibited from asking for detailed estimates for the period 1965-70 
of investment analysed by buildings, plant and vehicles, to say 
nothing of ships and aircraft. Regional estimates of both employ- 
ment and investment are required; and the answers to the question 
as to the ‘scope for achieving increases in efficiency by using man- 
power in the most economical way’ should be especially interesting. 

The really interesting question, however, is not so much how 
the plan is to be formulated, but rather how it is to be implemente d 
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The New Short-term Tax 


HEN the CHANCELLOR promised the 

new long-term capital gains tax, he was 

somewhat vague as to whether the 
existing tax under Case VII of Schedule D would 
continue to exist, or whether it would be merged 
into the new long-term tax. Under the Finance 
Bill as published, the most complicated route of 
all has been taken. The existing Case VII tax is 
unchanged in so far as any asset was acquired or 
disposed of before April 7th, 1965, and in so far 
as-a ‘section 14” company acquired land before 
that date. 

For later acquisitions and disposals there is in 
effect a new short-term gains tax and the White 
Paper published with the Bill speaks of it in that 
way. Taking also the new long-term capital gains 
tax, we thus have three concurrent taxes on 
capital gains; perhaps a case of too many taxes 
chasing too few gains. Now to make the position 
still more complicated, the new short-term gains 
tax, like the old one, is assessed under the same 
Case VII of Schedule D and, broadly speaking, 
it takes over practically all the Case VII rules. 

‘The changes made in order to convert the old 
Case VII in relation to acquisitions or disposals 
after April 6th, 1965, are contained in clauses 16 
and 17 of the Finance Bill, which are to be con- 
strued as one with Chapter II of Part II of the 
Finance Act, 1962. 

It is to be emphasized that these changes apply 
only where neither acquisition nor disposal took 
place before April 7th, 1965. Clause 16 (1) ends 
the distinction between land and other property 
in relation to period of ownership and provides a 
single period of twelve months between acquisi- 
tion and disposal as the test of liability to short- 
term gains tax. 

‘Under the 1962 legislation ‘tangible moveable 
property’ was excluded from charge, with certain 
exceptions which brought in commodities gov- 
erned by a futures market, currency, and also any 
tangible moveable property bought for the 
purposes of a business but disposed of without 
being used. Clause 16 (2) of the Finance Bull 
cancels the general exception of tangible moveable 
property, and consequently the specific inclusions. 


However, certain types of tangible moveable 
property are still outside the scope of Case VII. 
Few people who are not car dealers can make 
anything but a loss on disposal of their private 
cars, and therefore clause 16 (3) forestalls a 
flood of loss claims by in effect excluding private 
cars. However, the word ‘car’ does not figure in 
the definition. A mechanically propelled road 
vehicle constructed or adapted for the carriage of 
passengers is within the charge only if it is a type 
not commonly used as a private vehicle and is 
unsuitable to be so used. Whether this wording 
excludes mini-vans or not is a question which is 
already sub judice. 

In the 1962 legislation the draftsman seemed 
satisfied that currency was tangible moveable 
property. In clause 16 (4) of the Bill he seems not 
so sure, for he specifically brings it within the 
charge. However, he continues the exception in 
favour of currency which an individual acquires 
for personal expenditure abroad by himself, his 
family or his dependants. Included in personal 
expenditure is the maintenance of a residence 
abroad. 

It is implicit in the above changes that if a 
person gives away tangible moveable property 
he can be charged to income tax and surtax on the 
excess of the market value, at the time of the gift, 
over the cost. However, where that market value 
does not exceed {100 the gain is exempt (clause 
16 (5)). There is a similar exemption in clause 
26 (2) from tax on long-term capital gains. Clause 
16 (5) ‘taken together with’ clause 26 (2) is not to 
apply to gifts made by the same individual in the 
same year of assessment if the total market value 
exceeds £ roo. For the purpose of this limit on the 
exemption, each gift is to be valued at the date it 
was made. Since it is the aggregate which has to 
be valued, the unfortunate donor will have the 
burden each year of adding up the value of all the 
gifts he has made, no matter how trivial. On 
the other hand, there should be some scope for 
claiming losses. 

In the new long-term gains tax there is 
provision in clause 31 of the Finance Bill for, 
as it were, putting into cold storage the gain 
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accruing to a trader on trading assets which he 
replaces by new trading assets. These rules are 
extended to the short-term gains tax, with an 
overriding provision that there shall in any case 
be no charge where the period of time between 
the acquisition of the old asset and the disposal 
of the new asset does not exceed twelve months 
(clause 16 (6)). The last-mentioned sub-clause 
contains a proviso excluding it from any case 
where the old asset was disposed of before April 


. "th, 1965. 


eee 


Clause 16 (7), likewise clause 16 (8) (c) (d), 
merely correct drafting errors in the existing 
Case VII legislation, but they do not affect any 
case where the acquisition or the disposal occurred 
before April 7th, 1965. In the 1962 Act, para- 
graph 6 (1) to Schedule 9g rather lightheartedly 
directed, in effect, that man and wife were to be 
treated as one person for Case VII purposes. The 
draftsman overlooked the fact that one of them 


might be carrying on a trade, and trading stock 


might pass between them — not an uncommon 
state of affairs. Clause 16 (8) (a) of the new Bill 
now deals with this by directing that paragraph 
6 (x) is not to apply if 
(i) until the disposal the asset formed part of 
the trading stock of the disponer; or 
~ (ii) the disponee acquires the asset as trading 
stock. 


Nice points will arise where both spouses are in 


partnership in unequal shares. 


Clause 16 (8) (e) corrects a flaw in the drafting 
of paragraph ro (4) of Schedule g to the Finance 


= Act, 1962. This sub-paragraph directed that 


enamine eae aw 


where on a reorganization a shareholder received 
a capital distribution from the company, he was to 
be treated as having disposed of an interest in 
his shareholding equal in market value to the 
distribution. This did not deal with the common 
case where, on a reorganization some person other 
than the company gives consideration to the 
shareholders. 


As explained above, clause 16 brings within 


Case VII a vast range of assets falling within the 


< description ‘tangible moveable property’, and 


ee 


ee ec) 


_ excludes certain assets by reference to their in- 


trinsic nature, e.g. private motor-cars. Clause 17 
is no doubt designed to avoid the choking up of 
income tax administration by the consideration 
of vast numbers of small transactions in’ such 
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things as furniture, television sets, motor cycles, 
and the like. Clause 17 (1) has two provisions. The 
first is to exempt from Case VII any gain in 
the case of tangible moveable property where the 
amount or value of the constderation for the dis- 
posal does not exceed £1,000. This provision will 
automatically apply to gifts also where the 
market value does not exceed £1,000. 

The second part of clause 17 (1) applies where 
the consideration exceeds {1,000. It imposes a 
maximum on the amount of income tax and 
surtax which may be imposed on the gain from 
such disposal. This maximum is 50 per cent of the 
excess of the consideration over £1,000, on the 
footing that the gain represents the highest part 
of a surtax payer’s income. No attempt is made to 
deal with the complications which arise where 
other provisions direct that some other income 
is to be deemed to be the highest part of the 
surtax payer’s income. 

What of losses arising on the disposals men- 
tioned above? Clause 17 (2) directs that if the 
consideration is less than £1,000, it is to be 
deemed to amount to £1,000, with a consequent 
restriction ‘of the loss for relief purposes. It 
follows that there is no restriction of loss relief 
where the consideration is £1,000 or more. The 
above provisions have no application to a disposal 
of 

(a) commodities of any description by a person 

dealing on a terminal market, or with or 
through a person ordinarily engaged in 
such dealing; or 

(b) currency. 

Clause 17 (3) is aimed ai avoidance 
devices under which different items in a ‘set of 
articles’ are disposed of by the same person either 
to one person or to persons who are acting in 
concert or who are ‘connected with’ each other 
in any of the ways set out in paragraph 21 of 
Schedule 7 to the Bill. The items are to be 
treated as a single asset. If the disposal is not of 
tangible moveable property as such, but an 
interest therein, then the market value of the 
interest retained is to be added to the considera- 
tion for the purpose of applying the £1,000 test. 
Clause 17 (6) withholds (apparently quite un- 
necessarily) the application of clause 17 from 
cases where acquisition or disposal took place 
before April 7th, 1965. 
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Computation of Profits — III 


S part of the rules for the computation of 
Aen in the process of computing a 
company’s profits for corporation tax 
purposes, clause 50 (5) of the Finance Bill 
provides that where the company’s income 
includes the annual value of woodlands, i.e. 
Schedule B income, then the annual value is to be 
apportioned to the accounting period. 

Normally, when a company resident in the 
United Kingdom carries on a trade, at least part 
of that trade is carried on in the United Kingdom 
and therefore falls to be assessed under Case I, 
and not Case V, of Schedule D. However it is 
theoretically possible for the trade to be carried on 
wholly abroad in which event the income would 
fall to be assessed under Case V. Clause 50 (6) 
directs that for corporation tax purposes the income 
from such a trade is nevertheless to be computed 
under Case I. Clause 50 (7) provides for the 
deduction, in computing Case IV or Case V 
income, of overseas tax imposed where the income 
arises ‘where such a deduction cannot be made 
under, and is not forbidden by, any provision of 
the Income 'Tax Acts applied to this Act’. 

What of income which has already borne 
income tax by deduction at source? Since such 
income is brought in on a current-year basis it 
follows that such of it as arises in the income tax 
year 1965-66 will still be charged to income tax 
(and where appropriate, profits tax) and not to 
corporation tax. Where it arises to a company 
after April 5th, 1966, it will fall into the computa- 
tion of income for corporation tax purposes. It 
follows, by reason of clause 42 (2) and clause 
75 (2) of the Bill, that it will not also be chargeable 
to income tax. In the ordinary way, the income tax 
deducted will be repayable. 

However, there are special rules for ‘dividends 
and other distributions of a company resident in 
the United Kingdom’. Clause 43 (1) directs that 
corporation tax shall not be chargeable on them 
nor shall they be taken into account in computing 
income for corporation tax. Clause 44 (1) provides 
that a company resident in the United Kingdom 


which receives ‘distributions’ from another such . 


company in 1966-67 or a later year (called the ` 
recipient’s ‘franked investment income’), is not 
to be entitled to repayment of income tax de- 
ducted, even where the distributions received 
exceed the distributions paid. This surplus is 
carried forward and set off against subsequent 
distributions by the company. 

‘Chargeable gains’ form another ingredient in 
the computation of a company’s chargeable profits 
for the purpose of corporation tax. Clause 51 (1) 
provides that the amount to be included in respect 
of chargeable gains in a company’s total profits 
for any accounting period shall be the total 
amount of chargeable gains accruing to the 
company in the accounting period, after deducting 
any allowable losses accruing to the company in 
the period. Allowable losses accruing earlier, in 
so far as not allowed as a deduction from charge- 
able gains accruing in any previous accounting 
period, are also deductible from current charge- 
able gains. However, nothing in clause 51 (1) 
applies to gains or losses accruing ‘before the 
year 1965-66’. ‘Allowable loss’ does not include, 
for corporation tax, a loss accruing to the com- 
pany in such circumstances that if it were a gain 
it would be exempt (clause 51 (7)). The total 
amount of chargeable gains to be included for 
corporation tax purposes is to be computed on the 
same principles as for capital gains tax, on the 
footing that the accounting period is a year of 
assessment (clause 51 (2)), but with the necessary 
changes in points of detail (see clause 51 (3)). 
As regards the special rules in favour of replace- 
ments of trade assets, these are to apply with 
necessary modifications to a public authority 
(clause 51 (4)). ; 

Disposals and acquisitions inside the ring fence 
of a group of companies are hardly fit subjects for 
the imposition of tax on the ‘gains’. Schedule 12, 
Part I applies special provisions under which, 
generally speaking, a disposal by one company and 
an acquisition by another in the same group is to 
be treated as though the consideration was such 
that neither a gain nor a loss accrued to the com- 
pany disposing (paragraph 2 (1)). This rule does 


not apply where a group member satisfies a debt 


redeems redeemable preference shares (paragraph 
2 (2)). The reference in paragraph 2 (1) to a 
disposal does not include anything which under 
Schedule 7 is to be treated as a disposal of an 
interest in shares in consideration for a capital 
distribution. If part of the consideration for 
an intra-group disposal 1s provided by an out- 
sider by way of compensation for damage (e.g. 
' by an insurance company), then the disposal is 
to be treated as being to that outsider (paragraph 
2 (3)). In an intra-group transaction, the asset 
may be trading stock as regards one group mem- 
ber, but not as regards the other. Paragraph 3 
provides for a notional appropriation to or from 
' trading stock so as to bring in paragraph 1 of 
Schedule 7. Paragraph 4 of Schedule 12 makes 
' special provision for capital allowances on a group 
asset disposed of outside the group. As regards 


the time when an asset, disposed of outside the . 


group, is deemed to have been acquired, the 
' members of the group are treated as one person 
| (paragraph 5). For the purpose of the special 
relief where trading assets are replaced, all the 
| trades carried on by members of the group are to 
be treated as a single trade (paragraph 6). In 
| deciding what is a group and who are members of 
_ it, the test is broadly speaking the same as it was 
| for profits tax, under section 42 of the Finance 
_ Act, 1938, i.e. the owning (directly or indirectly) 
| of a three-quarter interest in the equity of another 
company makes that company the owner’s 
, subsidiary (paragraph 1). 
_. The provisions for adapting the existing rules 
' about capital allowances to the new corporation 
_ tax structure cover several pages and are con- 
tained in clause 59 and Schedule 13. We are 
; concerned at this point only with the manner of 
granting such allowances when they have been 
| computed. This topic is dealt with by clause 52. 
'Sub-clause (1) of that clause provides that in 
| computing a company’s profits for any accounting 
period, for corporation tax purposes, the necessary 
deductions and additions (in the case of charges) 
‘are to be made. The words ‘in computing’ are of 
i course significant; for income tax, capital allow- 
ances are given ‘in charging’ the income, i.e. they 
‘are given-as separate allowances. Allowances and 
charges falling to be made in taxing a trade are 
‘to be treated as trading receipts or expenses as 


' 
| 


owing by it to another member, nor where it 
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the case may be (clause 52 (2)). Where the rules 
provide for allowance by way of discharge or 
repayment, the allowance is to be deducted as 
far as may be in arriving at the income of the 
class against which the allowance is primarily 
available (clause 52 (3)). Where a balancing 
charge does not fall to be treated as a trading 
receipt, it is not to fall within Case VI of Schedule 
D but is to be treated as additional income of the 
same class as that from which the corresponding 
capital allowances would fall to be deducted 
(clause 52 (4)). 

Suppose the capital allowances under in- 
come tax rules have to be given by ‘way of 
discharge or repayment but under clause 52 (3) 
have to be deducted from income of the appro- 
priate class, in fact exceed that income; clause 
52 (5) provides for automatic carry forward for 
deduction from the appropriate income of subse- 
quent accounting periods. However, clause 
52 (6) allows the company to elect to set off these 
excess allowances against the ‘profits’ (i.e. income 
and chargeable gains) of the same accounting 
period. It also allows the company to take the 
unallowed allowances back to the aggregate 
profits of previous accounting periods subject to 
the limits imposed by clause 52 (7) and provided 
that the company was within the charge to 
corporation tax in the previous periods. It is 
very difficult to make any sense out of clause 
52 (7) and it is at least doubtful whether the 
construction placed on that tortuous sub-clause by 
the White Paper is correct. It is provided that the 
previous accounting periods must all end within 
a length of time which is equal in length to the 
accounting period in which the excess arises. 
However, they do not specify when this length of 
time ends. The White Paper takes this point as 
being the beginning of the accounting period in 
which the excess arises, and no doubt this is what 
is intended. Broadly speaking, the excess is 
carried back to a period of equal length to the 
accounting period in which the excess arises. 
Confusion is further confounded by clause 52 (7) 
referring first to ‘profits’ and then to ‘income’. 

Clause 53 deals with the expenses of manage- 
ment of an investment company. 

Broadly speaking the clause applies with neces- 
sary modifications, the provisions about manage- 
ment expenses relief set out in section 425 of 
the Income Tax Act, 1952. 
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Wage Payments by Credit Transfer 
by R. CONWAY, A.M.LE.E., A.M.LProd.E. | 
General Manager, Rediffusion Redihire (Midlands) Ltd 


n Considering a Change 


URING a recent drive to. reduce factory 
[= and simplify office routine, con- 
J. sideration was given in the writer's 
organization to. making wage payments to all 
employees (in addition to monthly paid staff) by 
credit transfer. 
- It will be recalled that the law was changed 
after the publication of the findings of a nine-man 
committee appointed under the chairmanship of 
-Mr David Karmel in 1959 to consider amend- 
ments to the Truck Acts, 1831 to 1940. The 
committee’s report was made available on March 
27th, -1961, and. was published as a White 
Paper. 

The subsequent Payment of Wages Act not 
only changed the existing law of payment of 
wages in cash but also revised the Truck Acts to 
be more suitable for modern trading conditions, 
with particular reference to payment of wages in 
the employee’s absence; provisions as to ‘notices 
and statements’ — the requirements applicable to 
payments ‘to authorized persons; the making of 
agreements for payment in unusual ways between 
employee and employer; and provisions for 
cancellation. of such agreements. There is also 
reference to the practice of industrial fines and 
the provision of authorization for local tribunals 
to .arbitrate on payments disputes between 
‘employee and employer. These revisions led to a 
wide re-examination of the credit system: 

Until the Act came into force, payment other 
than by. cash contravened the.Truck Acts and 
‘prior to the-revision of the Act any approach had 
been merely tentative; however, the way was then 
clear. To assess the complexity of the ‘task 
sniper were asked: - 


(a) if they had a ‘banking account; 


(b) if ‘so, whether i it Was a current or deposit 
account; 


O iether T have aoine Sach such stores 
„48 the Co-operative Society; 


a if hey had a onan DOOR Ys soas rais 


(e) whether their account, if any, was held 
locally ; 


(f) if they would be prepared to accept pay- 
ment of wages by cheque or alternatively by 
traders’ credit? 


Whilst considering ihe savings and danos 
of payment by traders’ credit, it was decided that 
other possible savings in clerical work should be 
examined. Additional saving could be achieved 
by paying fortnightly instead of weekly; econo- 
mies would occur by reducing wage calculations 
to alternate weeks, for although some. wage 
calculations would still be made weekly, the 
preparation of the payroll and’calculation of final 
deductions could be fortnightly. ` 


Policy: 
The wage structure of the organization was 
hourly rates plus individual or group bonuses; 
wages were paid each Friday lunchtime for. the 
week ending the previous Friday; wages were not 
fixed but varied with bonus. earnings. These 
conditions are particularly interesting since they 
present somewhat difficult problems in converting 
to both fortnightly payments and the traders’ 
credit system. With normal weekly payments, 
each employee is almost two weeks in arrear just 
before receiving wages and one week in arrear 
after receiving them. In the event of converting to 


fortnightly credit payments without some adjust- 


ments, the employee would be three weeks and 
three days in arrear immediately prior to credits 
being available and one week and three days in 
arrear immediately after- recéiving them. The 
extra three days’ delay is caused by the time taken 
to issue the cheque and for each account to be 
credited. This was immediately rejected as being 
unacceptable. 

A reasonable compromise appeared to be to 
make payment.of one additional basic week’s 
average pay at the commencement of the system: 
The employee would then, if one assumed the 
ex-graita sum ‘to be equivalent to.a full week’s 
wage,-be'two. weeks and :three days in arréar-just 
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before, and three days just after receiving the 
credit. The change to fortnightly wages and: 


conversion to credit payments made simul- 
taneously with the ex-gratia week’s money and 
adoption of a two-week notice for termination of 
employment helped to maintain employee’s 
‘goodwill’. (Of course, the recent Contract of 
Employment Act now has to be taken into 
account.) It was not expected that all staff would 
convert to the new system immediately, since it is 
a condition of the Payment of Wages Act that the 
employee must request any change in method of 
payment other than payment in cash. However, 
it was reasonable to suppose that new employees 
could be expected to approve the procedure when 
taking up employment. 


Approach 


' Considering the traditionally cautious nature of 


the local community — East Lancashire — the 


‘ result seemed satisfactory; about 40 per cent of 


the personnel were prepared to accept payment by 
credit transfer, providing provisions were made 
for opening the accounts and for offsetting bank 
charges. 

From the discussions which took place, the 
conclusion reached was that the advantage both 
to employee and management was marginal and 
that there were also marginal disadvantages; for 
instance, during the eight-week change-over 
period two methods of payment would be run- 
ning, creating additional work, but the advantages 
seemed likely to increase with time and fami- 
liarity with the system, particularly for the 
employee in a society where banking facilities 
were becoming more commonplace and more 
useful. , 

‘The present monetary system is only a slightly 
improved version of ‘barter’ and in a modern 
world tending more towards existence on credit 
it is not inconceivable that at some time in the 
not too distant future cash trading will be replaced 
almost wholly by credit methods. No doubt the 
day when a man will obtain a packet of cigarettes 
and quote a credit number.for payment is a long 


way off, and it is conceded that the use of small © 


change may remain; however, larger monetary 
transactions may well be by credit and, in fact, a 
fairly advanced and satisfactory credit system was 
in existence in parts of the Far East many years 
ago. However, a change of system must not be 
marred by any considerable disadvantages, nor 
by thoughtlessness during introduction. 

Points in favour of the credit system is that it 
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encourages the employee to open a current: 
cheque book account, with the attendant facili- 
ties, and a psychological advantage that bonus- 
earning employees probably withdraw standard 
amounts of money and allow bonus variations to 
accumulate in the account and so stimulate a 
tendency to save. 


Methods 


The considered changes had the important 
advantage of avoiding the responsibility and 
attendant risks of handling large amounts of cash, 
including collection and transporting; for with 
the best will in the world, varying the time ot cash 
movements is usually limited to small changes 
before and after a particular time on the same day 
of each week; and even though the cash can be 
insured, the possibility of injury from attacks on 
employees cannot be overlooked. A disadvantage 
of payment by credit can be that if clearance of 
credits is not done collectively by the employer’s 
local bank, but through the bank head office and 
Central Clearing House, delays would occur before 
the cash became available. (The alternative of post- 
ing credits individually to employees’ banks was 
considered unacceptable owing to the increased 
work involved.) 

To illustrate this, if it is assumed that wages are 
paid on Friday morning in cash, it may fre- 
quently occur that although the wage records are 
not completed until the previous afternoon, there 
is still time on Friday morning to collect, make up 
and pay on time. If the same state of affairs 
applies when making credit transfers, the clearing 
slip (posted to the company’s bankers) may not 
arrive at the bank’s head office until Friday 
afternoon and the individual credits may not be 
available until the Monday or even Tuesday 
following. Accordingly, with this added time 
factor, the system adopted must be designed to 
reduce delays to a minimum. 


| Operation l 
After some consideration — in September 1963 — 
the local union district organizer was consulted 
and the company’s views made known to him. 
The union offered to notify the company if 
anything arose to cause them to have objections 
to the scheme. The system was started off by 
making a free issue of one cheque book to each 
person involved, and it was also decided to pay 
annual bank charges up to ros. It was hoped, 
however, that many employees would be banking 
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with the company’s own bankers, in which case 
no bank charges would be incurred. 

Three possible alternative methods of trans- 
ferring cash were examined: 


(a) That the credit would be dispatched by a 
covering cheque to the central company 
bank to reach London on alternate 
Thursdays. It was considered premature to 
expect our bank to clear centrally the 
traders’ credits for all employees, unless the 
delay previously mentioned was accepted 
between posting and receipt, or unless 
employees’ own banks were prepared to 


offer credit prior to getting clearance, - 


and with new accounts this was most 
unlikely. 


(b) A more satisfactory alternative, at least 
initially, appeared to be to send to each 
bank concerned a list of the employees 
involved with their particular branch and 
one cheque covering payment for these 
people. In this case the only point at issue 
was whether individual banks would accept 
a cheque backed by our company’s reputa- 
tion as being as good as cash, for it must be 
appreciated that the banks would be advanc- 
ing cash at noon on Fridays against a 
cheque in their possession, but not cleared 
until the following ‘Tuesday. 


(c) The third method was for the company to 
send a list with the wages of all employees 
for the two-week period to its own local 
branch bank with a cheque covering the 
total for all wages. This information to 
reach the bank’s local branch on alternate 
Thursdays. The banks would then accept 
responsibility for distributing, through local 
town clearance, the cash for the employee’s 
local banks; by this method the responsi- 
bility for accepting company credit would 
rest with our own bankers. The credits to a 
few banks in adjoining towns not attending 
local clearance meetings would be by 
telephone. 


This last method was adopted. Subsequently, a 
selection of local banks was made from which 
employees could choose; each bank receives direct 
the fortnightly earnings slips (covering only 
their own customers’ credits) showing net 
wages. 

It was initially suggested that for all employees 
under 18 years of age credit should be in a 
parent’s name; but it was considered that this 
would be unacceptable to our present-day 
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youngsters, and juveniles each had accounts 
cleared with the local bank authorities. (With the 
certain spread of this type of payment, it may be 
necessary and desirable to introduce a special 
juvenile cheque system, making it easy and 
attractive for the average teenager to hold and 
use a cheque book account and encourage saving, 
but with restrictions to prevent abuse — possibly 
using cheques overprinted ‘Juvenile Account’.) 


Before the final date for the introduction of the 
scheme, a number of talks were given to the staff 
to explain the method of payment and to answer 
questions. A circular letter explaining the system 
was also issued. 


Conclusion 


Most readers will be as interested in the result as 
in the preparation, and it is satisfying to report 
that after little more than a year the method and 
organization are operating successfully; and from 
the initial 40 per cent accepting credit payments, 
the number now paid by this method amounts to 
nearly 100 per cent. Employees have commented 
how pleased they are with the arrangement; 
undoubtedly many of them are gratified at being 
part of a forward-thinking experiment, and have a 
justifiable pride in possessing a current bank 
account. In this age when the office girl spends 
her holidays in Majorca, the value of a bank 
account is more readily accepted. 


If as an attraction to encouraging this method 
of payment, banks could be persuaded to operate 
a shorter total working week but one which 
included opening between 6 p.m. and 8 p.m. on 
Friday evenings (and shops generally, too) — then 
the trend would be accelerated. As it is, the writer 
has no hesitation in saying that he would seriously 
consider putting payment by credit transfer for 
all personnel into any business he controlled. 
It is, of course, a prerequisite that considerable 
amount of effort must be put into the preliminary 
campaigning. 

Perhaps a further step in speeding the trend 
would be the adoption of the gyro system (used 
in some parts of the Continent) to use Post Office 
facilities for credit transfer; for in turn this would 
force the banking houses, who now charge 6d for 
each payment made, to improve'their own credit 
transfer permits; and, of course, with each 
improvement which makes payment by the 
individual both easier and safer, the use of 
primitive money will become less attractive and 
society in general more efficient and effective. 
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wo like to advance money to professional men like you 


To this Bank, the professional man is a man 
of integrity and standing—albeit with endless 
responsibilities. And that is why, if you are 
such a man, living in the United Kingdom, 
Lombard Bank take an understanding view of 
your financial requirements, and will be 


pleased to send you details of our Personal 
Bank advances. These confidential advances 
can provide finance for any normal purpose— 
in fact, for any of the thousand and one things 
that have to be paid for! Write in confidence 
to: The Manager, Personal Loans Dept. (AT) 


LOMBARD BANKING 


PIMETRID 


Lombard House, Curzon Street, Park Lane, London, W.H 
City Office: 31 Lombard Street. London, E.C.3. 
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Internal Auditing in. Depth 
a by G. T. SENTANCE SS 
Manager, Group Internal Audit, Shell-Mex and B.P. Ltd. 


Y DO not think that there is anything particularly 
new in auditing in depth and most of us have, at 
some time or another, tackled our auditing jobs in 

this way. However, in my view, if thought is given to 

making greater use of this approach to auditing, we 
can do a better and more effective job of work. 

In my view, ‘auditing in depth’ means the need to 
follow one particular procedure or transaction through 
from initiation to completion. In actual practice this 
does not mean, however, that one always starts at the 
bottom and_works upwards but according to circum- 
stances one can start at the top and work downwards 
if this will provide a suitable and practical approach, 
To make my point clearer, let me take two specific 
examples: first, that relating to the sale of a product; 
in this instance one would start at the issuing point 
or the order from the customer and follow the trans- 
action right the way through until settlement has been 
effected. This is quite obviously the simplest method 
of following this particular type of transaction. 

On the other hand, when dealing with accounts 
payable, it would probably prove easier to.carry out 
the procedure in reverse by starting with the actual 
drawing of a cheque in settlement of'a purchase or a 
service rendered and to follow this back through 
all the stages to the initial requisitioning for the pur- 
chase or the procurement of a service. 


Advantages of Auditing in Depth 
So much for the definition and the broad approach. 
Let us now consider what benefits are to be obtained 
by approaching the audit by this route. 

First, by following such a procedure it is possible 
to test all controls at all stages and so ensure that there 
are no loopholes which might lead to defalcations. 
For example, in the case of the sale of products the 
auditor would check the following points: 


. (1) orders have -been received from accredited 
. customers of the company; 


(2) stock control of issues provides suitable safe- 
guards; 

(3) control to the sales ledger meets all the require- 
ments; an 


(4) the system controlling the posting of invoices to 
customers’ accounts is working satisfactorily; 
(5) credit control and follow up of ‘overdue -accounts 


. is adequate; oO cee Se H 
- (6) the inward receipt of cash or cheques-and banking 
thereof is properly controlled. “` ann mens 


A paper presented to the London Chapter of The Institute 
of Internal Auditors on February roth, 


These checks would not necessarily all be carried out 
at the same point or at the same time, but following 
the same batch of transactions through to finality is 
a far more satisfactory approach than an individual 
audit of each of these functions in isolation which 
might leave gaps-that would otherwise have been 
overlooked. l 

Secondly, in the course of carrying out an audit 
in this fashion the opportunity arises to study the 
system as a whole and to look for methods of in- 
creased efficiency, including in particular the work- 
flow and movement of paper which all too often 
causes unnecessary delays and slows down the pro- 
cedure, besides requiring greater clerical: effort. 

Thirdly, where computers are used, this approach 
becomes almost essential, for many of the previous 
checks become virtually impossible as they may be 
built into the programme. This method will ensure 
the programmes are working effectively and producing 
the desired results. 

Fourthly, financial authorities are all important 
and these can often differ at the various stages of the 
procedure, for frequently a higher authority once 
given at the initial stage of a transaction can be dele- 
gated in the subsequent stages. Auditing in depth will 
ensure that the proper authority having initiated a 
project, any subsequent variations are properly 
referred back to the original authority. 

Finally, there is the question of ee 
information and management reporting. In following 
transactions through one would take cognizance of 
available information which from a business control 
point of view is important to management and ensure 
that such detail as is necessary is being reported. 

Perhaps I may now quote two examples of how 
my own company is utilizing this approach to internal 
audit. The company is primarily a marketing and 
distributing one and is not engaged in manufacture. 
This, however, should not detract from the suitability 
of this approach in other types of business. 


Auditing a Contract . 

The first example relates to package reconditioning 
contracts which had been made a number of years 
previously, the control of which had not been studied 
or audited for some time. Starting from an audit of 
stock control of reconditioned packages received-from 
the reconditioners, the system was followed downwards 
through the accounts payable procedure to the original 
detail of the contracts themselves and the following 
points “came ‘to light: > l aan Ea A ae 

(1) Although from a stock control point of view 
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packages received tied in with the stocks at the 
receiving points, it was discovered that the 
invoices were paid by decentralized accounting 
points where there was no control over the 
individual receipts. 

(2) Certain packages were scrapped without refer- 
ence to the company and in many instances no 
proceeds received for the sale. The contract itself 
did not state how this should be dealt with. 


(3) Contractors submitted their invoices in different 
forms which made the actual checking difficult. 


(4) The reconditioners submitted periodical stock 
statements in different forms which gave very 
little worth-while information. 


(5) In one instance, although not specifically stated 
in the contract, the reconditioner had been given 
the option to buy for his own use a certain num- 
ber of reconditioned packages each week. 


(6) Packages were being returned to reconditioners 
from distant points incurring high freight rates, 
only to be scrapped or sold at a price below 
transport costa by the reconditioners.. 


(7) Little or no information was being passed to the 
controlling distribution department to appraise 
them of the situation. 


Action Taken 


As a result of the audit, the following action is 
being taken: 


(1) All payments of invoices to be centralized, in 
order that they can be related to the overall 
stock control of reconditioned packages. 


(2) Reconditioners to be asked to submit both 
invoices and stock statements on a prescribed 
standard form which will enable the movement 
of packages to be followed and invoices readily 
checked. 


(3) The same standard forms of invoices and ee 
statements to provide a basis to report control 
features for the distribution department. 


(4) The sale of products in a package which, on 
return, will have little or no value, to be treated 
as non-returnable and the price adjusted accord- 
ingly. 

(5) Spot checks to be made periodically by distri- 
bution department’s representative to ensure 
that there is no further use for packages con- 
sidered as scrap. 


(6) Reconditioned packages surplus to the company’s 
requirements to be sold on the best market 
available. 


The second example relates to changes in audit 
procedure necessitated by the introduction of a 
computer which as a first stage will process all 
delivery tickets of products and provide invoices to 
the customer. In this case we have had to make a 
reappraisal of the audit approach. 
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First, I must detail the computer procedure which, 
briefly, is as follows: 


(1) Batches of delivery tickets with a control docu- 
ment showing quantities only, are dispatched 
daily from the delivery point to the computer 
centre. 


(2) These are processed at the computer centre, 
. which holds product price record and customer 
master record tapes, to produce invoices. 


(3) The customer master record contains the custo- 
mer’s terms of trade, rebate and discounts (if 
any), etc., and is up-dated periodically on advice 
from decentralized offices when changes take 


place. 


The problem was to ensure that customers were 
correctly invoiced, customer master records and 
product records were accurate and amendments were 
properly authorized. 


Audit Programme for Computer- 
produced Accounts 


As will be seen, it would be difficult to audit any 
particular section of the procedure in isolation and 
the following audit programme has been devised: 


(1) The audit team will obtain from the computer 
centre an audit list of all tickets processed from 
the delivery point for a predetermined number of 
consecutive days. 


(2) Armed with this list the audit team visit the de- 
livery point, obtain the delivery tickets relating 
to the dates in question and check that all tickets 
quantity-wise have been processed by the com- 
puter, i.e. invoices produced, and that these 
sales are reflected in the stock control account. 


(3) Certain tickets are rejected during the initial 
process run for one reason or another and appear 
separately on the audit list. These rejected tickets 
are followed through to ensure that they are 
subsequently. processed and to ascertain the 
reasons for initial rejection. 


- (4) Select at random from the audit list a pre- 
determined percentage of customer invoices 
which are then checked as to the correctness for 
rebates, price extension, etc., by reference to the 
master file of customer details at the accounting 


point. 


(s) These same invoices are then checked through 
to the customers’ account to ensure that they had 


been properly posted. 


This is only the beginning of our approach to 
auditing of computer-produced accounts but as the 
computer takes on further procedures, e.g. sales 
proceeds, accounts receivable, etc., so will the audit 
programme be developed to incorporate the new 
features on similar lines. 
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Weekly Notes 


COST ACCOUNTANTS’ NEW PRESIDENT 


R. HARRY HODGSON, F.Ga., F.C.W.A, 

comptroller of Fisons Ltd, has been elected 
President of The Institute of Cost and Works 
Accountants for the year 1965-66. 

Mr Hodgson, who is aged 57, was admitted to 
membership of The Institute of Chartered Account- 
ants in England and 
Wales in 1929 and 
thereafter spent some 
years in the London 
office of Peat, Marwick, 
Mitchell & Co. He 
became chief account- 
ant and secretary of the 
General Railway Signal 
Company Ltd in 1934 
and spent nine years 
with the company 
before joining Robson, 
Morrow & Co in 1943. 
He was admitted to 
sa membership of The 
Mr H. Hodgson Institute of Cost and 
Works Accountants in ig51 and took up his 
present appointment as comptroller of Fisons in 1958. 

Mr Hodgson has served as a member of the Council 
of the Institute since 1956, being Chairman of the 
Law and Parliamentary Committee from 1959 and a 
member of the Executive Committee since that date. 
He has also served on the Finance, Cost Consultancy, 
Overseas Affairs, Public Relations, and Ways and 
Means Committees. 

Since 1963, Mr Hodgson has represented the 
Federation of British Industries as a member of a 
joint working party with the British Institute of 
Management, the efforts of which resulted in the 
establishment of the Management Consulting Ser- 
vices Information Bureau announced earlier this year. 

Mr William Liddell Spalding, B.8C.(ECON.), C.A., 
F.C.W.A., F.C.I.S., assistant secretary of Decca Ltd, 
and Mr Charles Ernest Sutton, F.C.A., F.C.W.A, 
director in charge of buying and management ser- 
vices of the Metal Box Co Ltd, have been elected 





| Vice-Presidents of the Institute. 
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CURRENCY REFORM MUST BE INCLUDED 


HE announcement on Monday by the President 
of the Board of Trade that the United Kingdom 
is to change over to the metric system of weights and 


' measures, while admirable in itself, makes no refer- 
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ence to a parallel reform of even greater urgency and, 
that is the adoption of decimal currency. 

Time and again the Government of the day has 
been reminded of the need to bring Britain’s monetary 
denominations into line with the systems now used 
by virtually the rest of the world, but a series of 
Royal Commissions, several semi-official investiga- 
tions and reports, private members’ Bills and a stream 
of articles and references in the Press have all failed 
to spark off the necessary action. The previous 
Government, at long last, positively accepted the 
principle of decimal coinage. Will the present 
Government have a sufficiently long life to introduce 
and carry through the consequent legislation? 

It is estimated that it will take ten years to complete 
the switch to the metric system of weights and 
measures. In that interval there may be several 
changes of Government but, for the sake of the 
country’s economic future, it is sincerely to be hoped 
that whoever happens to be in office will see to it 
that currency reform forms an integral part of any 
comprehensive conversion plan. The country, having 
made the all important decision, cannot afford to take 
only half-measures to implement it. 


FINANCE BILL CONCESSIONS 


AST week we referred to the points made about 
clause 12 of the Finance Bill (disallowance of 
covenanted payments for surtax purposes) in a letter 
to the Chantell of the Exchequer by the President 
of The Institute of Chartered Accountants in England 
and Wales. The letter stressed the position of retire- 
ment pensions to former partners (or their depen- 
dants) of professional firms. On May 2oth, the House 
of Commons debated a proposed amendment on this 
topic which was unsuccessful. However, the Financial 
Secretary to the Treasury said: 


“It is not right that partners should be saddled with 
sleeping partners in retirement. There are obvious 
advantages in his being able to break free from the 
partnership in the interests of its smooth working, 
and I am satisfied that there is a real problem here 
and that we should look at it. 


‘I am advised that there may also be other cate- 
gories of people we should look at, for example, the 
case of payments made by a husband to a divorced or 
separated wife. Where these are made under a Court 
order, the problem does not arise, but frequently 
there are covenants entered into which are not made 
by Court order and there seems to be no point in 
framing our tax laws so that people have to obtain a 
Court decision when the matter can be disposed of 
by agreement. 


“There may also be problems in connection with 
the purchase of business where, I believe, covenants 
of this‘ kind are used. I hope the Committee will not 
think that I am being evasive when I say I cannot 
reach a final conclusion at this stage. 


‘T will undertake to look at this further with a view 
to bringing forward an amendment at the report 
stage, which I hope will find favour with the hon. 
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- member and. which i a aimed at meeting this 
‘situation. ....’ 

Last eck we also oe the step taken by the 
Life."Offices to have: clause 27 of the Finance Bill 
modified. In this.case, progress has been more rapid. 
The Chancellor has actually put down an amendment 
of clause 27 which meets the Life Offices’ criticisms, 
In other words, capital gains on life.policies will not 
be chargeable except where the ener has as 
mie: E from someone else. 


a ENTERTAINMENT EXPENSES - FACT | oa 
oee AND FICTION" ve 
Prom 1 a.m. to nearly 5 a.m. on May 2ist de 

House of Commons debated clause r4 of the 

Finance Bill, which disallows entertainment expenses, 
The clause was finally passed without a division, but 
not until after some remarkable things were said. 
Mr Diamond, the Chief Secretary, quoted a former 
Conservative Chancellor as sa that he thought 
there must be something behind the strong feeling 
that some business entertainment went er than 
purely business motives.. He went on to give some 
lurid examples of enormous entertainment expenses 
which the Revenue had allowed but denied that under 
the existing law they could have been disallowed. 
He was thus in effect saying that these expenses were 
indeed incurred wholly and exclusively for the 
purposes of the ttades in question; in other words 
that the expense did mot go further than purely 
business motives. He added, somewhat surprisingly, 
that the Revenue never interferes; that it would be 
quite impossible for the Revenue to suggest that a 
company is paying too much for a particular business 
item. This runs counter to a great deal of experience, 
and even to well-known reported cases where the 
expénditure claimed’ has been scaled down by the 
Appeal Commissioners, as being excessive. When one 
considers the extraordinary, and surely exceedingly 
rare, examples which the Chief Secretary gave, one 
can only say that here again are examples of the 
Revenue swallowing grouse moor camels while they 
strain at the gnat of, say; a barrister’s £137 travelling 
expenses during the vacation (Newsom v. Robertson 


me A.T.C, 429) 


; o, AUDITORS’. ALLEGED NEGLIGENCE _ 

RECENT case heard in: Cape Town involved 

vallegations of negligence by an insurance com- 
pany against its auditors (The Colonial Mutual Life 
Assurance Society v. H., D. Wright and Others). .A 
dishonest employee of the Society had obtained 
moñey by inserting fictitious names in the list of the 
Society’s: employees and the auditors were sued for 
this money. However, the case was settled after a 
three’ days’ hearing, each side withdrawing its 
allegations. The case is reported in The South African 
Chartered Accountant for April o 5, which contains 
an editorial on the.topic. 


v m 
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THE DIRECTORS’ WARNING 


HORTLY after the Government came into 

office, The Director, journal of the Institute of 
Directors, carried an editorial in which it questioned 
whether the business community should co-operate 
with a Government so unsympathetic to its outlook. 
Recently the Institute has come out openly with a 
trenchant .attack on the Government’s economic 
policy. This it regards as undermining free enterprise 
which, it avers, is the whole basis of our way of life. 
In a pamphlet entitled The Assault on Free Enterprise, 
the,.Institute conterids that the. Government is pur- 
suing socialist policies with heavy taxation and dis- 
criminating against profits which will make it difficult 
to raise new capital. In the words of the booklet, ‘at 
every stage success is penalized, ambition curbed, 
and enterprise stillborn’. 

In a week-end speech, Mr Brown replied to this 
attack, contending that it was misconceived and 
the Government recognized that in the foreseeable 
future private and public enterprise would need to 
work in harmony. 

There is no doit that public enterprise cannot 
hope to replace free enterprise undertakings in the 
short run. But there will be many in the business 
community who fear that, in the long run, the public 
sector will expand rapidly at the expense of the 
private sector. Furthermore, the Government has yet 
to explain how its sharp attack on profits and invest- 
ment income can be squared with an avowed belief 
in the function of profits. Many will feel that the 
Institute of Directors’ pamphlet overdraws somewhat 
the present threat, but it is idle to pretend that it is 
non-existent. , 


INVESTIGATION INTO EUROTRUST 
| LIMITED | 


N May 2oth the Board of Trade published the 


report of the inspector appointed by them under: 


section 165 of the Companies Act, 1948, to investigate 
the affairs of Eurotrust Limited. The inspector is 
Mr Percival Charles Hewett, F.c.a: He was appointed 
on December sth, 1963, following complaints from 
certain minority shareholders that they had not been 
given all the information with regard to the company’s 
affairs that they might reasonably expect. The 
company. issued a prospectus in June 1962 but it 
was withdrawn when one of the persons named as 
directors protested that he had not been approached 
tọ become a director. On the issue of a second 
prospectus in. September 1962 some {10,000 was 
received from the public and was paid into the 
company’s account with Merchant Guaranty Hold- 
ings Ltd, which was shown as the company’s banker 
in the prospectus.: Merchant Guaranty apparently 
paid the cheques into its own account with the Mid- 
land Bank Ltd. On January 21st, 1963, the Court 
ordered Merchant Guaranty to be wound up and the 
company lost the use of the £10,000. In the event it 
never traded. Mr Hewitt says he thinks there is little 
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doubt that the action of. the directors in banking the 
moneys with Merchant Guaranty was not in the best 
interests of the outside shareholders of the company. 
He adds that the use of this money in September to 
October 1962 was no doubt of considerable assistance 
to Merchant oS: 


INTEREIRM COMPARISONS ON 
z MARKETING 


N ‘interfirm comparison on marketing efficiency 

is to be organized by the Centre for Interfirm 
Comparisons Ltd in the food industry. Basically the 
same ideas will be used as those which have already 
been applied to comparisons of management ratios. 
In this case, of course, the data to be compared will 
be concerned with marketing. It will include differ- 
ences in selling methods, in sales outlets, in the em- 
phasis placed on different forms of sales promotion 
and in salesmen’s remuneration. 

Marketing costs will also be covered. Participants 
will be able to compare their own performance with 
others. The comparison will not be a once only 
exercise. It is hoped to organize it on a continuing 
basis so that firms can compare their trend of per- 
formance. The project is being organized jointly by the 
Food Manufacturers’ Federation and the Institute of 
Marketing and will be carried out by the Centre for 
Interfrm Comparisons... 

This will. be a most interesting application of inter- 
firm comparison techniques to a new field. The 
industry chosen is in the consumer goods sector. In 
due course it should be possible to apply it to capital 
goods, notably where there is a A export 
market involved. l 


` PARLIAMENTARY QUESTIONS — 


HY was the Finance Bill not available for sale 
in Manchester on April 27th when it was 
shies in London? This question is to be put to the 
Chancellor of the Exchequer in the Commons on 
June 22nd by Mr Joel Barnett (Labour, Heywood and 
Royton) who will ask for an assurance — in view of the 
importance of Manchester as a major commercial 
centre — that in future when Bills or other important 
documents are published, the provinces are treated 
no differently from London. 

Among’other questions put down for the samé day 
is ‘one from Mr Edward.Milne (Labour, Blyth) who 
will ask what claims against income tax can be made 
by travel agents or tour operators who fly holiday- 
makers to their destinations free of charge and only 
require payment for hotel accommodation. 

Next Thursday Mr George Brown, the First 
Secretary of State, is to be asked by a Labour 
member, Mr ‘William Hamling (Woolwich, West), 
whether he will take steps to nite directors of limited 
liability companies to exercise restraint in the pay- 
ment of dividends. - 
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LAG IN SALARIES ~. ws 


Ac CCORDING to the latest survey of executive 
alaries carried out by Associated Industrial - 
Consultants, those in the United Kingdom are in- 

creasing more slowly than in the rest of Europe. It 
also shows,-as has been said before often enough 
but without supporting figures, that export sales 
executives in the United Kingdom are slower to get 
salary rises than in other countries. 

On the other hand, British executives are well off for 
company cars but there is. an ironic touch as the 
Finance Bill is steered this year through Parliament 
that only the French appear to be worse off for 
expense allowances. The industries in the United 
Kingdom where salaries are rising fastest are chemi- 
cals and allied industries. The poorest comparative 
performance seems to be put up by textiles and the 
distributive trades. An unexpected finding is, perhaps, 
that executives in large firms in the United Kingdom 
move more readily between jobs than elsewhere in 
Europe. 

Among the figures compiled are fides for account- 
ants. Since 1960 the median salary of a chief account- 
ant in the United Kingdom has risen by 28-5 per cent 
to £2,550. France has been catching up with a rise 
of 41-7 per cent to £2,190. That of a cost accountant 
in the United Kingdom has gone up by 17°8 per cent 
to 650 but in France by 48-8 pe cent to £2715: 


WHERE DO SAVINGS GO? 


HE -savings figures published with the national 
income statistics are among the least reliable- of 
official estimates and any light which is thrown on 
them is to be welcomed. The latest issue of the 
Department of Economic Affairs’ progress report 
deals with savings and how. they have been used over 
recent years. It points out that except for 1962 total 
savings have risen steadily over the last decade. 
Savings come from three sources. In 1964 com- 
panies accounted for 49 per cent, the personal sector 
for 30 per cent and Government for the remaining 
21 per cent. Savings by companies are undistributed 
income after tax; those by Government consist of 
surpluses of revenue over- expenditure, including the 
surpluses of the National Insurance Funds; personal 
savings are the surplus of personal disposable income 
after taxes and national insurance contributions over 
personal consumption. But personal savings include 
much more than incomes of individuals. They also 
cover -the surpluses of all unincorporated business 
concerns which includes’ professional people, one- 
man businesses and charitable trusts. 
| Savings in this last sector vary a good deal from 
year to year. They have been increasing recently 
but are not yet back to the level of 1961. In 1964 a 
high proportion of such savings went into house 
purchase but the big flow has been into life assurance 
and superannuation funds. There is good evidence 
that sales of securities by this sector have in the last 
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year or two been heavy and that there is a substantial 
switching going on of security holdings from direct 
to indirect-ownership through assurance companies, 
unit trusts and other financial intermediaries. 


OIL IN 1990 

HE capital investment possibly needed over the 

next twenty-five years in the oil industry is in the 
region of £125,000 million. By 1990 the free world 
may need three times as much oil and natural gas as 
it does now. These estimates were among the facts 
and opinions given by Mr John Loudon, senior 
managing director of the Royal Dutch-Shell group, 
in the Cadman Memorial Lecture to the Institute of 
Petroleum in London last week. 
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He thought that there was no doubt that there were 
sufficient reserves in the oil industry to meet this 
demand but the industry would have to remain pro- 
fitable in order to find the necessary capital. ‘This 
means that Governments in both producing and 
consuming countries must not be too rapacious 
in their tax demands on the industry. In other words 
he sees this as a very capital-intensive industry which 
needs private enterprise and a satisfactory rate of 
profitability to find the capital to plough back into the 
industry ~- as has happened in the past. 

Developments which might come about in the 
next twenty-five years might include more oil from 
under the sea using equipment operating under water 
at over 2,000 feet, and new drilling techniques. 





This is My Life... . 


by an Industrious Accountant 
CHAPTER 278 


T had been a disastrous evening. Our morale was 

shattered, our prestige ruined beyond repair. We 
senior members of our local branch of accountants 
retired crestfallen to the bar, almost incapable of 
acknowledging the friendly nods of mine host, and 
sank down on the red leather benchseat in the furthest 
corner, there to drown our sorrows five fathoms deep. 

Less than three hours previously we had held the 
last function of the season, a talk to the branch by a 
celebrity passing through. His career had been 
distinguished in politics and business, and his address 
had been in turn grave and gay, informative and 
inspirational. No better speaker had been booked 
for months; the pro e committee had been 
congratulated on landing such a big fish. In conclusion 
just seventeen people had attended to hear him. 

Why, we brooded, why? Why did so few appreciate 
how much they owed to so many brilliant speakers 
over the years? At every function organized by our 
own or by our brother organizations, the attendances 
had been painfully sparse; was the day of the lecture 
finished for ever? 

The first round was drunk in despondent silence, 
but, with the second, tongues were loosened. Perhaps 
it was the sunny evening, which might have lured 
the athletic characters to waste their youth chasing 
little white balls around the grass. Perhaps it was the 
insidious soul-killing addiction to television; “That 
damn Fugitive was on tonight’, muttered the branch 
secretary, ‘he’s always a draw.’ Perhaps it was the 
exhibition at the town hall, or our omission to tele- 
phone urgent reminders in advance to suburban 
members ... perhaps accountants were just becom- 
ing bored with being lectured to! 


The celebrity had been jolly sporting about it. 
‘Could happen to a bishop,’ he had laughed when our 
committee members apologized for the meagre 
crowd. He had sat down, beckoned us into a close 
circle, and chatted freely; he hadn’t batted an eyelid 
when two big men in the back row, realizing suddenly 
that we weren’t the Archaeological Society, walked 
out on tiptoe. 

By the third round we had finished with excuses 
and recriminations and were planning ahead. What 
definite innovations could we provide as an opening 
attraction for next season? Maybe a panel discussion, 
carefully including one crusty old misanthrope who 
could be relied upon to denounce all and sundry, 
thus entertaining the students? Or a joint debate with 
another organization, perhaps the local solicitors’ 
society, I suggested. These legal eagles tended to be 
at once eloquent and self-assured; we could tempt 
them by offering some sort of president’s prize as an 
inducement. Our president, a perky little man of 
erudite but niggardly reputation, demurred hastily. 

Somebody rescued him by recommending two 
vital symposia on ‘Whither the profession’, or 
“Balance-sheet fallibility’, eg by the oldest 
member who asserted abruptly that the real problem 
was that so many misguided young chaps deserted 
the profession for industry. ‘Wanting to be top 
management consultants with that trans-Atlantic 
jargon before they can distinguish revenue from 
capital on their tax allocations,’ he commenced; a 
gambit which instantly transformed our dignified 
discussion into noisy argument. It’s remarkable how 
some accountants react emotionally to references to 
consultants, those knowing least invariably talking the 
loudest. Everybody had a story to tell and a determina- 
tion to tell it, and by closing time all that we had 
achieved was unanimous dissension. A follow-up 
meeting was arranged as we left. 

Come to think of it, I'm getting rather tired of 
repetitively argumentative colleagues. Perhaps PI 
stay in and watch TV that night; I rather like the 
Fugitive. 


a maae me atin aeneae 


May 29th, 1965 


THE . 
ACCOUNTANT 





743 © 


Taxation Cases 


Full reports of the cases summarized in this column will be published, mires ates On LOE UAE MENT, 
in the ‘Annotated Tax Cases’. 


Iswera v. Ceylon Commissioner of Inland 
Revenue 


In the Privy Council - March 30th, 1965 


‘sone Lord RED, Lord Morris oF BORTH-Y-GEST, 
rd Prarce, Lord Donovan and Lord PEARSON) 


Income tax — Purchase of ie Retention of part for 
purchaser's own residence - Sale of balance in lots — 
Whether adventure in the ee of trade — Income 
Tax Ordtnance, sections 2, 5, and 6. 


The appellant wished to reside near the school 
‘which her daughters were attending, and she tried 
to buy a site for the erection of a house. The vendor 


| would only sell a much larger area of land, and the 


= ee e mee = -a 


appellant purchased this area for Rs450,000. She 
borrowed the deposit, Rs45,000, and divided the 
area into twelve building lots, nine of which she 
sold to sub-purchasers for Rs434,725, and kept two 
lots as the site for her house and one lot for re- 
conveyance to the vendor. Out of the Rs434,725 
the balance of the purchase price, Rs4o5,000, was 
paid, so that in the end the appellant had to find only 
Rs15,275 of her own money, and she had the site 
for her own house. The market value of that site was 
Rs87,040. 

Assessments to income tax were made on the 
-appellant’s husband (since deceased) in respect of 


. the difference between the Rs87,040 and the 


- =. - - 


Rs15,275, namely, Rs71,765, on the footing that the 
transaction was an adventure in the nature of trade. 
It was agreed by the appellant, without prejudice 


' to the question of principle, that the net profit she 
: gained was Rs66,331. 


_ ‘The Board of Review affirmed the assessment, and 
its decision was in turn affirmed by the Supreme 
Court of Ceylon. 


Held: although the Board of Review might have 


' taken a different view of the facts, it was impossible 
to hold that they were not entitled to reach the 
, conclusion they did reach. 


Laidler v. Perry 
In the House of Lords ~ April 8th, 1965 | 
(Before Lord Rem, Lord Morris oF BORTH-Y-GEST, 
© Lord Hopson, Lord Donovan and Lord PEARSON) 
| Income tax — Schedule E - Voucher from employer - 
Whether 


: Voucher spendable at particular shop — 

' amount of voucher an emolument — Whether a benefit 
| in kind — Income Tax Act, 1952, sections 156, I6X — 
i Finance Act, 1956, section ro. 


The appellant was a salaried employee of Associated 


Lead Manufacturers Ltd (Associated), a subsidiary 
of Goodlass Wall & Lead Industries Ltd (Goodlass 
Wall). Associated was formed by a merger of a 
number of family businesses, in which there was a 
long history of making gifts in kind to the staff at 
Christmas, and after the formation of Associated it 
was decided that that practice should continue. The 
reason for the practice was that it helped to maintain 
a feeling of happiness among the staff, and to foster 
a spirit of personal relationship between the staff and 
the management. The junior employees were paid at 
the normal rates, ‘nd the remuneration of senior 
staff compared favourably with that paid by other 
employers, All salaries were reviewed annually, and 
special good work was remunerated by money. bonuses. 
The staff were given presents in kind up to Christmas 
1938; but as this practice became impossible during 
the Second World War, they were given national 
savings certificates every Christmas. 

In December 1947, the directors of Goodlass Wall 
caused a special cash bonus to be paid to each member 
of the staff of the group as a participation in the 
group’s exceptional earnings in 1946 and 1947. 

In October 1948, the directors of Goodlass Wall — 
resolved that Christmas gifts amounting to {10 each 
should be made to the employees of all members 
of the group. It was left to the managing director of 
Goodlass Wall to determine the form of these gifts. 
Subsequently each member of the staff was asked to 
state in which shop he would prefer to spend vouchers 
of {10 each. When these wishes were known, 
vouchers for {10 were purchased and sent to the staff 
with a personal letter of good wishes from the 
chairman, This practice was intended to restore the 
pre-war practice of giving presents in kind, but to do 
80 in a way which would overcome post-war shortages 
of gifts and the larger size of the group. The practice 
had continued ever since. Employees who had been 
employed for more than ten months were given 
vouchers for {10 regardless of their remunerations, 
and those employed for less than ten months were 
given vouchers for something less than £10, again 
regardless of their remunerations. The vouchers were 
given without regard to personal circumstances, the 
personalties of the employees or the way in which 
they carried out their duties. They were also given 
to all staff pensioners. They were not given to manual 
workers, but the latter were given a Christmas dinner 
in the canteen. Each voucher was exchangeable for 
goods to the value of it at the store named on the 
voucher. 

The appellant was employed as research manager 
by Associated, and he was within Chapter II of 
Part VI of the Income Tax Act, 1952. In addition to 
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his salary he had received year by year a cash bonus, 
which was paid after deduction of.tax.-From 195 5~60 
he received a Christmas voucher for {10 to-be spent 
at Harrods Ltd, where he would not normally make 


purchases. He uséd tlie vouchers to: purchase. gifts . 
which he would not have bought in the ‘ordinary ` 


way. He regarded the giving of the vouchers as a 
gesture by his employer, ‘and different from the 
bonuses, which were a reward for effort — - 

. It was contended on behalf of. the appellant (i) 
that the vouchers were not rewards for services, and 
weie not. emoluments within Schedule E; (ii) that 
if they were emoluments the amount assessable was 
something less than {10; (iii) that the vouchers were 
not assessable pursuant to section 161 of the Income 
Tax Act, ‘1952. It was contended by the respondent 
(i) that the vouchers were emoluments of the appel- 
lant and were assessable under Schedule E; (ii) that 
the amount assessable was the face value of the 
voucher, namely, £10; (iii) that the vouchers were 
benefits or facilities within section 161. The Special 
Commissioners decided in favour of the respondent. 


Held (affirming the decision of the Court of Appeal): 
the Special Commissioners’ decision was correct. 


Shop and Store Developments Ltd v. CLR. 


in the High Court of Justice (Chancery Divinoa 
- April 13th, 1965- 
(Before Mr Justice, PENNYCUICKY 


Stamp duty — Conveyance or transfer on sale - T: ransfer 
of beneficial interest from one company to another — 
Whether connected with extraneous arrangements `- 
Finance Act, 1930, section ae . Finance Act, 1938, 
section -50. 


- In 1959 the members of a family held all the shares 
in 'the-appellant company and in another company. 
They decided to convert the appellant company into 
a public company. Basically the arrangement was 
(a) that the members of the family agreed to sell 
1,078,800 of their 1,080,000 shares in the appellant 
company to the. other company at: par, the. price 
being £269,700 in cash; (b) that the other company 
(the seller company) was to sell to ‘the appellant 
company certain freehold and leasehold properties 
for £984,571, to be satisfied by the issue of 2,920,000 
shares of 5s each in the appellant company, i.e. the 
equivalent of 6s 5d a share; and (c) that the other. 
company would sell 1,200,000 of those shares to an 
issuing house at 6s sd a share in cash, the total price 
being £385,000. The various transactions comprised 
in this arrangement were carried out. The sale at 
(b) was. completed by three transfers, an assignment 
and a conveyance (the transfers). The {£269,700 
under (a) was paid to the members of the family, 


out of. the -£385,000 received by the seller. paca 


as at (c). 
. The instruments involved in the transaction were 


submitted to. the’ Controller of Stampa; and it, was’ 
claimed. that they were exerfipt from ‘stamp. duty by: 
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virtue of section 42 of the Finance Act, 1930, in that 


the effect.of them was to convey or transfer beneficial 


interests in properties from one limited liability 
company to another such company; and that the 
seller company was the beneficial owner of not less 
than go per cent of the issued share capital of the 
appellant company. It was claimed that the docu- 
ments were not executed in such a: way as to be 
excluded from relief by section 50 of the Finance 
Act, 1938. The Commissioners of Inland Revenue 
considered ‘that. the instruments were not exempt 
from duty pursuant to section 42 of the Finance Act, 
1930, and they assessed the duty in a total amount 
of £19,693.: 

- Held: the consideration received by the aie 
company consisted of fully-paid shares in the 
appellant company; and the fact that the seller 
company retained ‘only 1;720,000 of the shares’-in 
the appellant company, was not consideration 
received by the seller company for the transfers. _ 


C.LR. v. Cleary 7 
In the High Court of Justice (Chancery Division) 
April 13th, 1965 
_ (Before Mr Justice PENNYCUICK) 


Income tax — Transaction tn securities — Sale of shares 
in a company — Purchaser company also controlled by 
taxpayer — Whether tax advantage obtained ~ Whether 
distribution of profit-- Finance. Act, 1936, section 21 — 
Finance Act, 1940, sections 43, 46, ae Finance Act, 
1960; sections 28, 43: 


In the first half of 1961 the respondent and her 
sister owned equally the whole of the issued: share 
capital, namely, 200,000 shares of 1s each, in a 
company. The company had a credit balance on 
profit and loss account of £180,000, and it had a 
credit of £130,000 at its bank. The appellant and 
her sister also owned equally the whole of the issued 
shares, namely, 50,o00-shares of {1 each, in another 
company. In July 1961, they each sold 22,000 shares 
in the second company to the first company for 
£60,500.in cash. That was the full value of the shares. 
The appellant and her sister continued to own all the 
issued shares. in the first-mentioned company, 
which in turn then held 44,000 shares in the second 
company. 

It was contended for the appellants that the 
respondent had obtained a tax advantage, within 
section 28 of the Finance Act, 1960, consisting of the 
avoidance of an assessment, or possible assessment, 
to income tax, which would. have been made if 
£60,500 had been distributed to her by way of 
dividend. It was contended on behalf of the res- 
pondent that no tax advantage within section 28 
had been. obtained. The Special nara 
decided. in, favour of the respondent, . 


Held: m geen eo aOnES: ‘decision was 
correct, r 
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PRACTICE ADMINISTRATION 
Ask jint the following questions: 


Are you getting an adequate reward? 
2 What sort of firm would you like to build up by 1975? 


Who will take over when you retire? - 





How do you value your work in progress? 


How efficiently is your office being. run? 


. The answer to these and other vital questions about practice adminis- 
‘tration are to be found in a new. series of ten booklets now in 
course of preparation by The Institute of Caatielee Accountants 
in England and Wales. , 


| 
| 

| 

| 

| 

| 

| 

| 

| | 

| : Would you benefit by merging with another firm? 
| 

| 


À The first booklet in the serjag~ The development of an accounting 
: practice — by Mr E. Kenng#f Wright, M.A., F.C.A., has already appeared 
E and the second bggkfet — Professional Mad e insurance — by Mr G. R. 

f Appleyard, Bah’, | will be published on June Ist, 1965. The charge for _ - 
each bog} Wiet in the series is Ss post free. | vi 








Wher booklets in the series will be published at approximately 
monthly intervals. For full particulars and oo forms write to the — 


Secretary: 


THE INSTITUTE OF CHARTERED ACCOUNTANTS | 


IN ENGLAND AND WALES ___ E 
City oie 56-66 Goswell Road, London ECI a 


| 
! 
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Whether it’s socks or any other merchandise, an NCR cash register s 
ful information the moment a sale is made. 


While protecting your profits, it rings up the vital facts that help you to run your business m® 
ably—help you to contro! sales activity, to forecast buying trends, to evaluate and replenish's acks, 
to work out sales commission, to pinpoint the performance of departments or product groups. 
Because the choice of NCR registers is so wide, and each model so versatile, you can be sure oñ. 

getting only the information that you can really use. i 
You can benefit, too, from a new NCR development that enables cash registers to print sales records 

that can be read by electronic machines as well as people. 

This is NCR Optical Font, a special typeface that provides a ‘direct line’ from sales point to electronic 

computing centre. Just send your cash register rolls to NCR and within a few hours you can have on 

_ your desk a complete breakdown of the day's business—produced automatically and inexpensively. 

The development of this new automation language is one of the many ways in which NCR continually 

adds new ideas to its unsurpassed knowledge of the needs of retail business. They are ideas you 

can share. Your first move is a ‘phone call to your local NCR office. : 
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"' INTEREST OF THE ASSOCIATED PACE PUAS 


May 29th, 1965 


Finance and. 
Commerce 


Associated Biscuit 


T the end of the annual report of The Associated 
Biscuit Manufacturers Ltd, from which this 


week’s reprint is taken, four pages are given to ‘Some. 


of the group’s specialities’ — the products of the main 
subsidiaries, Huntley & Palmer, W. & R. Jacob & Co 


(Liverpool), Peek Frean & Co, in the biscuit sphere,- 


Meltis in sweets, and Huntley, Boorne & Stevens 
making boxes and light engineering products. 
Another of the ‘specialities’ of the Associated 


- Biscuit report in the past has been the marked absence 


of what used to be called ‘extra-statutory’ informa- 
tion before it became accepted as normal procedure.— 
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the provision of turnover or sales figures, profits as a 
percentage of salés and of capital employed, earnings 
cover, arid the ten-year record. This year, however, 
shareholders are told the group’s turnover for the 


- first time. 


In fact the chairman, Mr Rupert E. Carr, says: 
‘Following the recommendation of the chairman of the 


‘Stock Exchange`we “are happy’ to- publish that our 


turnover figures for 1964 were {37,805,000 against 
£35,452,000°. One wonders why, if the directors are 
so happy to give a turnover figure at the behest of the 
Stock Exchange, they were so unhappy apparently 
about giving it before. 

The answer came a few days after the issue of the 
Associated company’s accounts, when the rival United 
Biscuits company also provided turnover figures for 
the first time, which rather smacks of Mr Macy and 


- Mr Gimbel. 


Materials Cost More 
Of the 6:6 per cent increase in turnover, 2:6 per cent 


arose from the turnover. of new overseas trading 


` 


THE ASSOCIATED BISCUIT MANUFACTURERS LIMITED AND SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT for the 53 weeks ended 3rd January 1965 


GROUP PROFIT BEFORE Pict bined ere SPECIAL RE-ORGANISATION 


EXPENSES (note 1) ; 3 


Deduct: Taxation, ; 
Based on the above profit (note 5) i ae ai oes 
Overseas taxation ‘ ; 
Profits tax . : i 
income tax 
Tax deferred by capital allowaices 


Less: Adjustment in respect of previous years 


BALANCE OF ABOVE PROFIT AFTER CHARGING TAXATION THEREON . ry 
FACTURERS LIMITED IN 


Deduct: Interest therein of outside shareholders In a subsidi 
ABOVE PROFIT . š 7 


Dealt with in the accounts of the Semper i a 
~ Rotained by subsidiaries. . .. 


+ vag rt w * C aa we 


RETAINED PROFITS BROUGHT FORWARD aaa Ar Ain ean poe 


Add (Deduct): sucaesunne adjustments : 


The Company . 
Subsidiaries 


^ . . . 


Add: Profit for ‘the period (shown above) before provicing t for specie pe-orgenieados 


expenses. ; 
Profit on sale of freehold land š 


Deduct: Special re-organisation axpenses— 
Charges arising from factory and enigs concentration 
Less; Tax relief (note 5) i n f- í 


Deduct: Dividends (loss tax 
44 per cent. Preference Shares. 5 
7 per cent, Second Preference Shares 
Ordinary and “A” Ordinary Shares 
Interim of 5, per cent, . 
Proposed final of 14 Per cent. ` 


RETAINED PROFITS CARRIED FORWARD 


The Company . © ., z sto ‘ut i n 
Subsidiaries — .> E 


For notes on the accounts tee pages [747] _ b e ee ee 















































Previous 53 weeks 
£ £ £ 
1,289,399 2,171,664 
513,580 461,596 
61.802 206,229 
g 425,112 520,884 
93, 20,000 
793,494 - 4,208,709 
40,100 pie 
753,394 iam -1,208,709 
-536,005 ` 962,955 
110,574 96,423 
£425,431 ' £856,532 
391,318 > 435,084 
aes ew 294,093. LL 43 44o 
8,070,584 7,433,791 
(11,515) 167,000 
8,059,069 1,600,794 
118,600 116,465 
7,940,469 7 7,484,326 
425,431 866,532 
ids 36,210 
. 8,494,500 8,503,533 
432,549 ain 
299,000 ae 
133,549 aan ki 
8,350,951 8,503,533 
100,737 100,741 
11,791 11,794 
" 400,129 `. 100,130 
211,296 220,287 
. «423,953 - 432,949 
£7,926,998 £8,070,584 
i. . $ > 85,965 118,600 l 
-o 7,844,033 - 7,951,984 
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còncerns acquired during the year, principally by 
Peek Frean (Canada). The residual increase in turn- 
over of g of the group’s own manufacture was 
4 per cent, shared between home trade, export trade 
and overseas manufacturing companies. 

‘Despite this rise in turnover, profits, it will be 
seen, were down by as much as £882,265 to 
47289399. The setback was due to higher costs in 

e home trade, mainly in materials prices where the 
effect on earnings was much greater than anticipated. 
Mr Carr explains the impact of rising higher prices 
by saying ‘taking the home biscuit, cake and con- 
fectionery operations as whole, if we had paid for 
our 1964 usage of materials at prices obtaining in 
1963, our costs would have been less by an amount of 
£1,073,000’. 

Biscuit prices were not increased until late in 1964 
and early this year, as an earlier planned move, the 
Avonmouth works were closed at the end of 1964 and 
production transferred to London. The net cost of 
the move, £133,549 after allowing tax relief of 
£299,000, is shown in the accounts. 


Own Arithmetic 

The dividend is being maintained at 16 per cent, 
despite the profit fall, in view of the fact, aa Mr Carr 
says, ‘that up-to-date budgets for 1965 show a fair 
measure of recovery and the steps taken to increase 
prices and reduce operating and overhead costs 
reflected in them are becoming effective’, Mr Carr 
also admits that it is evident that with corporation tax 
at a rate of 40 per cent ‘it would be necessary. for the 
company substantially to improve its profitability if 
there is to be a satisfactory cover for the current rate 
of dividend’. 

In Mr Carr’s statement, therefore, there are 
references to turnover, costs, dividend cover and 
profitability. Turnover is shown but costs are stated 
merély to the extent that higher prices of materials 
-cost'the group £1,073,000 at home, and the share- 
holder is left to do his own arithmetic on dividend 
cover and profits as a percentage of turnover and 
employed funds. 

But now that the extra-statutory ice has been 
broken, perhaps next year’s accounts will go further. 
The Associated Biscuit experience in the past year 
must surely have demonstrated to the directors just 
how necessary figures are as part of the explanation 
of the company’s position. 


Data Processing Centre 


The higher prices to which reference has already 
been made were the first increases of any consequence 
by the group for about ten years. Productivity in the 
biscuit industry is undoubtedly high and, in an 
attempt to push it higher, the company has engaged 
a firm of consultants to advise on long-term plans to 
obtain maximum efficiency from production invest- 
ment. 

The company already uses a computer. There is a 
group data processing centre at Aintree and, using 


NOTES ON THE ACCOUNTS 
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tal expenditure, including £264,000 representing part 


undertaken Jn conjunction with other companies, 


i 


006 


and payable over a period of years, were as follows: 


Tha Associated Biscuit Manufacturers Limited . 


The Group . 


9 


r 


Commitments for Capital Expenditure 


Tho estimated amounts of commitments fo 


$ with the exception of the land of one overseas subsidiary, 


tho sterling equivalent, £92,000, of the valuation adopted In 1964, 


are stated at cos 


at 


ings 


Land and build 
which is Includ 


of a joint and several commitment of £552, 
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46,000) 


' 
» £6 


1963, Ni 
1963 


Nil 
£644,000 
guarantees of a bank overdraft 


t Liabilities 


uted on bases considered appropriata 


j 


panies are Included at cost, com 
ess, Or at reallsable value If lower. 


4 Stocks of Produce and Materials 
p com 
ces of each busin 


Stocks of the grou 
to the circurmstan 


‘iia 


Contin 
Contingent 


en | 


abilities in respect of bills discounted and 
63, £40,000}, 


amounted to £49,000 (19 


g at cost were changed In 1964, but the effect on the profit of the 


The bases used In arrivin 
period was not material. 
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an IBM 1460 computer, all sales accounting work for 
the Jacob and Peak Frean divisions have been 
absorbed and the work of the Huntley & Palmer 
division will be fully absorbed by’ ‘early.1966. The 
~ chairman says ‘we are already experiencing the bene- 
` fits of reduced administrative costs within the group 
from this operation’. 

Another indication of the group preoccupation with 
costs and profitability is the concern expressed by Mr 
Carr about the long-term prospects of the Meltis com- 


= 
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pany. High stigar prices meant a loss by Meltis in 1964 >- _ 


~ at least Mr Carr says ‘trading has not been profitable’ 
~and the company’s ‘whole future is under close study’. 

Mr Carr’s report, as a whole, gives the impression.. 
of a group intensely concerned with the need for the ` 
highest possible level of productivity and equally. 
intense in its effort to attain it. More surprising still, 
then, that the accounts do not provide those extra 
facts. and which help to demonstrate .the 
productivity rate achieved. 


CITY NOTES 


HE two-way pull in the stock-markets persists, 

continuing to provide short-term changes of 
mood and emphasis and inevitably failing to induce 
any definite or reliable trend. After falling more than 
twelve points in index terms, the equity market has 
tended to steady but neither the fall nor the levelling 
out were accompanied by any real volume of business. 

While the institutions indulge in a certain amount of 
chopping and changing in the equity market, the 
rank and file of investors are bemused into doing 
nothing, mainly through fear of doing the wrong 
thing. Preoccupation with the gains tax has numbed 
the majority of investors into inactivity. 

Political and economic factors are pulling in the 
market in opposite ways. The swing against the 
Government in the municipal elections and the trend 
against the Government shown in political polls 
injects, now and again, some political hope on early 
General Election grounds. 

At the same time, this particular factor tends to be 


outweighed by a growing impression. that an econ- . 


omic shake-out may well develóp by next year. 
g * 


T is fortunate for sh London Stock ns that i 


Lord ‘Ritchie, although feeling obliged to resign 
. from the chairmanship of the Stock Exchange Council, 


is to remain on the Council as a deputy chairman. 
Lord Ritchie became more chairman than stock- 
broker during his term of office. 

His ability to take a broad view and to translate that 
view into action brought success to an office which 
has become more in the public eye as the Stock 
Exchange itself has grown more conscious of its own 
relationship with the public. 


$ * + * 


ILE.a reduction in Bank rate will be gener- 

ally welcomed, it will be welcomed particularly 

in the boardrooms of companies faced with the need 

to fund bank borrowings. Uncertainty in stock-mar- 

kets, and the extreme difficulty in making reliable 

profit forecasts, rules out equity rights issues as a new 

money-raising method. Funding bank borrowings by 

loan stock issue or debenture offers is virtually the 
only refinancing method available. 

One company intending to offer a 62 per cent loan’ 
stock put the coupon up to 7 per cent following 
consultations with the company’s financial advisers. 
Debenture stocks carrying 74 per cent interest are . 
also on the market and funding bank borrowing on 
such a basis is.hardly a favourable operation even on 
a medium-term basis. 


RATES AND PRICES 


Closing prices, Wednesday, May 26th, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


l i Bank Rate 
Oct. 5, 1961 64% April 26, 1962 | 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
-Mar. 8, 1962 54% Feb. 27, 1964 15% 
Mar. 22, 1962 = 5%. Nov.23, 1964 ` 7% 

j Treasury Bilis 


April23 £6 7s 11:974% 


Mahis £6. or 167004, 
A Apl 30 £6 y Good% 


March 26 £6 ros 11-68d% 


Aprila £6 ros 11-69d%  May7 6 ós 257d% 

April ọ £6 ros 10o°-59d% May 14 6 ss’ 5s6gd% 

April ıs £6 8: 963¢d% May2r £6 5s 6-98d% 

Money Rates 

spe dle to day 564% . Bank Bills 

7 564% 2 months Palas 

Fine Trade Bills” 3 months ` 64-62% 
3 months 728% 4 months 6 H- t% 

' 4 months 4—8% 6 months 6 Yo 

months 8-841% S 


Conversion 54% 1974 
Conversion n 1969 89 


i Foreign Exchanges 
New York 2°794% Frankfurt eae 
Montreal z°;018 Milan 1745 
Amsterdam 10°06} Oslo. 19°99t 
Brussels 138-67} Paris 13:69ł} 
Copenhagen 19°34} Zürich 12142 
Gilt-edged 
Consols 4% 60 Funding 659-69 -87E 


Consols 24% ` 38% 
Conversion 6% 1972 


Conversion 5% 1971 93 


Conversion 34% ` 524 7 694 
‘Funding 54% 82-84 89% reasury 34% 79-81 694 - 
Funding-4% 60-90 89% Treasury 24% 37% 
Funding 34%.99-04 57% Victory 4% 95% 

: Funding 3%. 66—68 894 War Loan 334% 52 
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~ Correspondence: 


The Editor dae not necessarily agree with, or hold kimie a aed for, the opinions expressed. 


Valuation of Existing Assets for D. CF, Pienas 


Sir, — In reply to Mr D. F. Ray’s inquiry in your 
issue of May 8th, I suggest that where existing assets 
are the only capital invested in a project, a discounted 
cash flow exercise would serve no'useful-purpose. The 
cost to the project is either: (a) the loss of revenue 
which the assets are earning in their present capacity; 
or (b) the sale or scrap value of the assets. 

Tax allowances/charges are taken into account 
where applicable. 


_ Example of (a) 
. Certain plant and machinery is earning {1,100 per 


annum before tax. The written-down value for tax 


' purposes is £5,000. It is estimated that another five 
years’ useful life remains. 


By utilizing the plant and machinery in a new 
project, it is estimated that annual profits will be 
increased over the same period. The net cash flow 
for the new project is as follows: 














Additional 
New Existing: Taxat Net Cash 
) Year Profits Profits 40 percent Flow 
l £ £ £ 
p I 2,000 e — 1,000 
= 2 2,000 1,000) (400) 600 
, 3 2,000 (1,000) (400) 600 
| 4 2,000 (1,000) ie 600 . 
5 2,000 (1,000) 400) 600 
1, 6 = — (400) (400) 
£10,000 (£5,000) 000) (£2,000) 000) £3,000 





Capital allowances are nee taui, fesis they 
are the same in either case. The company has gained 


£3,000 net with no additional capital outlay. A D.C.F. . 


exercise is not required to point out the attractiveness 
of the project. 

Example of (b) 

Certain plant and machinery can either be sald for 
£6, ooo or utilized in a project which is-estimated to 
give annual profits of £2,000 for five years. The 
written-down value-for tax purposes is £ 5,000. 

| The net cash flow for the new project is as follows: 











| Tax at Sale Price 
| Profits 40 per cent Foregone 
| £ £ 
I 2,000 — (6,000) 
2 2,000 | (800) 
3 2,000 (800) — 
1 4 2,000 (800) — 
5 2,000 (800) — 
6 — (800) _ — 
£10,000 (£4,000) (£6,000) 


The net cash flow shown could, of course, be 
discounted, but the rate of return would be based 
on.cash lost, by reason of not selling, rather than a 
retiirn on capital outlay. 

Where a new project consists of existing assets in 
addition to new capital equipment, the net cash flows 
in the examples should be adjusted by the initial 
expenditure and the subsequent tax-reliefs on capital 
allowances, in the applicable years. ‘The resultant 
final net cash flow can then be discounted in the usual 
way. 
= Yours faithfully, 


Maidstone, Kent. DEREK MAGUIRE. 


Payment of Remuneration for Broken Periods 


Sir,~- I am wondering whether any readers can offer 
any suggestions regarding the following small but 
practical problem which must actually affect all 
commercial accountants at one time or another. 

The matter concerns the payment of remuneration 
to staff for broken periods, e.g. if a man is employed 
at a salary of £10 per week.and works for three days 
only he is paid £6, i.e. three-fifths of his weekly rate 
because his contract states that his normal working 
week is from Monday to Friday inclusive. 

If, however, the same man is employed on a 
monthly -basis, his remuneration being £520 per 
annum payable monthly, there are, of course, three 
possibilities: 

(a) he may be paid three three hundred and sixty- 
l fifths for such three days; 

_ (6) be may be-paid three-thirtieths or = 

thirty-firsts of his monthly rate; or - 

(c) his equivalent weekly rate may be worked sit 

and he could be paid three-fifths of that. 

As you will realize there can be a substantial 
difference between (a) and (c) and I feel that there 
must be some correct basis for payment in these cases. 

Yours faithfully, 














London NW. F. H. JOHNSON, r.c.a. 
1Tax on Balancing Tax on Capital Net Cash 
Charge Allowances Flow 
£ £ 4 
aa no (4,000) 
400 " 400 _ 2,000. 
— 320 1 4-¥'T,520 
— 2.40 1,440 
— 200 1,400 
— 840 ' 40 
£400 £2,000 £2,400 


LIfthe equipment is sold, a balancing charge of £1,000 would arise, consequently, by utilizing the assets, the tax on 
£1,000 is saved. Similarly, capital allowances can still be claimed if no sale takes placé; 
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Copying Tax Returns 


Sir, — Two years ago we bought equipment to photo- 
copy income tax returns. Last year the Inland 
Revenue changed the size of the return forms to 9$ by 
22% inches ~ a size much larger than our equipment 
will take. 

We have consulted many photo-copy specialists who 
offer a variety of solutions to our problem. Some say 
sensitive paper of this size is unobtainable; others that 
a larger size will be cut at no extra cost, some at a 
small cost. 

There are rotary copiers and flat-bed copiers: in 


some cases using special paper, in others ordinary 


É , 
Pe are told that two German firms produce all 
the special paper used in the machines: yet recently 
a representative advised us to use a British paper in 
the machine he tried to sell us. 

Exactly how do other accountants take copies of 
returns? Is there a quick and cheap method? 

Yours faithfully, 


Rossendale, Lancs. PROCTER & DUKE. 


Proposed Association of Accountancy Lecturers 


Sm, — For some considerable time many accountants 
who are engaged in lecturing in accountancy and 
allied subjects at technical colleges have felt a need to 
form an association which will be of benefit to the 
profession. Ideas on such an association were discussed 
at an educational conference held on January 23rd at 
this college, a brief report of which appeared in 
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conference to launch such an association. This 
meeting will be held on June roth, at ro a.m., at this 
college and lecturers in accountancy are invited to 
attend. The speakers will include a Ministry of 
Education official and a senior official from the 
Controller of Education’s Department of the English 
Electric Group who will speak on the needs of industry 
from accountancy education. 

Those who wish to attend the conference should 
write to the undersigned as soon as possible when 
further details will be forwarded. 


Yours faithfully, 
J. L. BROWN. 
Sentor Lecturer in Accountancy, 
Department of Accountancy Studies, 
Balham & Tooting College of Commerce, 
London SW17. 


Double Taxation with No Relief 


Sm, -While I am aware (who in the profession is 
not?) that ‘there is no equity in income tax’, would it 
be too much to hope that there might be just a little 
equity in corporation tax? 

As it now stands, Mr Callaghan’s Finance Bill 
incorporates provisions that will mulct every com- 
pany liable to corporation tax of income tax on at 
least one year’s profit which the company will never 
receive, as the simple illustrations set out below 
show. 

It would be quite easy to avoid this inequity (or 
should I say iniquity?) by the i aren of ‘cessation’ 











The Accountant of January 30th. provisions at 1964-65. May we hope that the Finance 
I would like through your columns to bring to the Bill will be amended to this end? 
attention of your readers brief details of an inaugural Yours faithfully, 
$C Watton-at-Stone, Herts. G. LITTLECHILD. 
Company A Company B 
Commenced trading April 6th, 1962 April 7th, 1962 
Annual profits £3,650 £3,650 
Company A 
Year Ended Profit Financial Year Assessable 
April sth, 1963 £3,650 Income tax 1962-63 £3,650 
Income tax 1963-64 3,650 
April 5th, 1964 3,650 Income tax 1964-65 3,650 
April sth, 1965 3,650 Income tax 1965-66 3,650 
April sth, 1966 3,650 Corporation tax Accounting period April 5th, 
1966 3,650 
£14,600 £18,250 
Company B 
Year ended Profit Financial Year Assessable 
April 6th, 1963 £3,650 Income tax 1962-63 £3,640 
Income tax 1963-64 3,650 
Income tax 1964-65 3,650 
April 6th, 1964 3,650 Income tax 1962-66 3,650 
April 6th, 1965 3,650 Corporation tax Accounting period April 6th, 
1965 3,650 
| £10,950 £18,240 


i 


+ 
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Management Information 


INSTITUTE CONFERENCE IN LONDON 


T a recent one-day conference at Painters’ Hall, 
London, convened by the Education Committee 
of The Institute of Chartered Accountants in England 


and Wales, some sixty representatives from univer- 


sities, colleges of advanced technology, colleges of 
further education, the Department of Education and 
Science, and members of the Institute’s Examination 
and Education Committees discussed the new Certifi- 
.cate in Management Information to be introduced by 
Ithe Institute (and the Irish Institute). Mr Bertram 
LNelson, C.B.E., F.C.A., Chairman of the Education 
‘Committee, was in the chair. 

The first examination for the Certificate will be held 
‘in October 1966 and its purpose is to encourage 
'‘newly-qualified members, whether in practice or 
‘industry, to pursue studies in subjects with which 
they will be increasingly concerned. It is anticipated 
that the examination will require not less than two 
years’ part-time study; there will, however, be no 
requirement as to practical experience. 

, A number of interesting, and perhaps revolutionary, 
ideas were put forward at the conference and we refer 
below to some of the principal points made during the 
discussion. 
a Purpose of Certificate 
It was agreed that the Certificate should serve a broad 
éducational function for newly-qualified members, 
whether on the practising side of the profession or in 
j) dustry or commerce. It was pointed out that sig- 
nificantly its title included the word ‘information’; it 
as not limited to accounting techniques. 

For most students the syllabus would necessarily 
involve a considerable extension of technical knowledge 
as such (papers I and III, for example, would cover 
substantially new ground) but the emphasis should not 
be. on mere acquisition of knowledge but on the 
evaluation and application of it, and hence on reasoning 
power, grasp of underlying principles and problem 
solving. Subjects in the syllabus such as business 
organization and financial management were particu- 
larly well suited to this treatment. Questions in the 
examination should reflect both purposes. 

In the achievement of these objects the course of 
study for the examination would be at least as impor- 

t as the examination itself. Flexibility and variety 
should be encouraged in the syllabus, in courses 
and in teaching methods. 


| 

i Syllabus and Related Matters 
It: was recognized that the Institute would wish to 
retain ultimate control over the syllabus and related 
matters. On the other hand the scheme was a new 
venture and would be open to modification in the light 
of’ experience. Among the possibilities suggested for 
the future were the following: 

(a) To ensure a broad basis and approach, non- 

accountants (e.g. the economist, operational 


research or organization and methods specialist) 
might be members of the committee responsible 
for the examinations. Experts in these and similar 
fields should also -assist with the marking of 


papers. 

(b) Variety of syllabus within certain limits was to be 
encouraged in the interests of broad education. 
Eventually each college might be invited to submit 
its own syllabus for approval by the Insti- 
tute. The colleges could also undertake the 
examining, subject to external moderation by the 
Institute. A scheme on these lines would closely 
resemble that already in operation for the national 
Diploma in Management Studies. Universities 
and colleges of advanced technology in particular 
would not find it easy to co-operate if they were 
merely being asked to work to an external syllabus 
over which they could exercise no influence. 

(c) Work done during the course itself as well as the 
examination result obtained might be taken into 
account when finally assessing the student’s 
performance. This practice was widespread and 
particularly suited for postgraduate education. 
It could be achieved by requiring students for 
the certificate to write an essay or dissertation or 
undertake project work during the course under 
supervision from the university or college staff. 
Reports on the student’s performance could then 
be submitted to the Institute. 

(d) The syllabus should include study (and examin- 
ation questions) on ideas which had not been 
finally established so that students were required 
to make use of reasoning power, to evaluate new . 
trends, and to express their views on topics which 
were still under debate in the profession. 

(e) The syllabus should include an extended case 
study of say four hours (not merely part of one 
paper as at present proposed). It was recognized 
that for a number of reasons it would be un- 
desirable to introduce into the certificate scheme 
any condition relating to practical experience and 
it was felt that the inclusion of a case study would, 
to some degree, compensate for this. 


Syllabus Revision 


The following points were also made for considera- 
tion in any revision of the present syllabus: 

- (a) Some attention might be given to the history and 
development of business and management and 
the relationship of the past to present, with likely 
future developments in the field. 

(b) The syllabus should include more on the human 
problems of communication and persuasion 
which the accountant faces, particularly in 

industry and commerce. In this connection some 
f study of industrial psychology should be required 
/ and this subject would be particularly suitable 
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for the broad approach. It could be brought in 
either as part of paper I or paper IV or alter- 
natively as an additional paper in itself. There 
was a fund of knowledge on psychology and 
sociology which could be studied and it was 
wrong that such important subjects should be 
touched upon only incidentally, if at all. 

(c) There should be a greater emphasis on mathem- 
atics in paper III: this paper should be more 
practical in character and less descriptive. 

(d) As in the present syllabus the division of the 
subject-matter between the four examination 
papers should be kept fairly broad and not de- 
fined precisely. Exact divisions would be bad 
educationally and should be avoided. 

(e) Examiners must make known to colleges what 
they wanted from students: a mere syllabus and 
Den questions were not sufficient in l thems 
selves 


Examination Questions 

The questions set in the examination would determine 
whether the objects earlier referred to were to be 
àchieved or whether the certificate was to be merely a 
test of technical knowledge. It was felt that some of the 
specimen questions were unsatisfactory in this respect 
in that they might encourage learning by rote and 
be answered by regurgitation of memorized material. 

The Chairman of the Institute’s Examination Com- 
mittee said that no one could expect the specimen 
questions to be perfect. They did, however, represent a 
sincere attempt to indicate the range and depth of the 
examination and of the study required; they had per- 
haps represented a compromise between ‘the need to 
ensure the extension of technical knowledge on the 
one hand and, on the other, the requirement to test 
the application of knowledge. This latter could be 
tested more readily in some papers than others. 

He extended a sincere invitation to those present to 
submit ideas as to questions. The Examination Com- 
mittee would be most willing to consider these. 


i Correspondence Courses 


If the aim were only to test knowledge and techniques 
acquired, correspondence tuition should provide a 
good. and reliable preparation. The broader purposes 
described earlier, however, could only be achieved 
with certainty by attendance at courses of oral tuition 
at university or college. 

Correspondence courses. would be useful for the 
student in remote areas who was unable to attend a 
course of oral tuition. In these cases, the correspond- 
ence course should be supplemented by attendance at 
short residential courses once or twice a year. 

The view was expressed by some that attendance at 
a course of oral tuition in some form or other should be 
a condition of studentship for the- certificate. Others 
felt that students must be given a free choice 
in the matter. The Institute should, however, ‘give a 
strong lead tothe extent of recommending òral in 
aa to correspondence tuition. 


- Courses of Oral Tuition —" 


Until the certificate"had” proved its value, : employers 
would probably be reluctant to'release students on a full- 
tinie or- day release basis to attend courses. It was- likely, 
therefore; that in the early stages courses would have 
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to be mainly part-time in the evenings. Evening-only 
courses were already in operation in some parts of the 
country and had proved attractive to students. As the 
scheme developed it was hoped that it would be 
possible to provide more day release and full-time 
courses. It was most important that the Institute 
should give a strong lead, making it clear that even if 
it were necessary to start on a part-time evening basis, 
early development was contemplated and encouraged 
towards varying forms of release, including block 
release of a residential character. 

Evening-only courses tended nevertheless to be 
over-concentrated and every effort should be made 
to promote courses consisting of say one half-day plus 
one evening per week. It -was recognized that the 
practising side of the profession, in particular, might 
find it difficult to release students, though this problem 
might be eased if the half-day release were arranged 
either at the beginning or the end of the working. week: 


. Residential Courses 


It was important that evening or half-day release 
courses should be supplemented by attendance at short 
intensive residential courses (one week or less) say once 
or twice in each-year. Such courses have particular 
advantages in that they: (a) can provide for the student 
in outlying areas who might otherwise have to rely 
entirely on correspondence tuition; (5) can facilitate 
the mixing of students for the certificate with those in 
other disciplines; (c) might be more convenient for 
employers on the practising side of the profession in 
that the student would be released for a set period at a 
definite time(s) rather than on a one-day-a-week basis. 

By the nature of their organizations, the universities 
might find it difficult to offer evening only or day 
release courses (except through their extra-mural 
departments) but it might well be-possible for them to 
offer residential courses during the university vacation. 


Examining 


It was important that examiners should be chosen not 
only from the accountancy profession but also from a 
wide variety of feles related to me subjects of the 
examinations. 

Examiners should be chosen not only for iiei 
expert knowledge of the subject but also for their 
ae and ae in the technique of examining 
itse 

The possibility was envisaged that, as the scheme 
developed, the colleges might themselves conduct: the 
examinations (possibly in groups) and under super- 
vision-from the Institute. 


Local Co-operation 


Much could be achieved by close co-operation at local 
level between the profession and the universities and 
colleges assisting with the teaching or examining for the 
certificate, It; was agreed that the education sub- 
committees of the district societies (which, under the 
direction of the Institute’s “Education Committee, 
already organize: courses for articled clerks in’ con- 
junction with colleges of further education in their 
area) should be invited to undertake also the ‘task of 
liaison and co-operation on problems ‘arising on the 
examination for the ‘Certificate in Management 
Information. ` T es es 
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THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


ANNUAL GENERAL MEETING 


HE forty-stxth annual general meeting of The 

Institute of Cost and Works Accountants was held 
at the Connaught Rooms, London WC2, on May zist, 
with the President, Mr J. P. Wilson, F.c.w.a., F.C.L3., 
in the chair. 


PRESIDENTIAL ADDRESS 
In the course of his address, Mr Wilson said: It is a 


, tradition of the Institute that the President, at the end 


of his year of office, delivers an address to members 


_ which deals with the events of the past year as affecting 


the Institute and the profession of accountancy. At the 
same time he considers the present state of economic 


| affairs and may hazard opinions on the future. The 


work and interests of the 
Institute are so much 
bound up with the trade 
and industry of this 
country that such an 
address must inevitably 
cover developments in 
the national economy 
also. On such a broad 
canvas there is room for 
difference of opinion and 
the President has the 
privilege of presenting 
his personal interpreta- 
tion. 
The main feature of 
E Ge past eas been 
e change of Govern- 
| Mede Se Wilson ment in October 1964 
and the attendant change in the course of the national 
economy. Throughout 1964 and continuing into 1965 
industrial output has been maintained at a level which 
has been high by historical standards and there has 
been a general increase in the profits of companies 
reporting in respect of this period. At the same time 
this state of high industrial activity and profitability 
has been accompanied by a feeling of unease arising 
from the unsatisfactory balance of payments. In the 


| first part of 1964 the build-up of an adverse balance of 


payments was accepted as the natural accompaniment 
of the upsurge in industrial activity with its require- 
ments of increased inventories of raw mate and 
work in progress. It was expected that the balance 
would be righted when these increased purchases 
passed through the final processes of manufacturing 
into export sales. 

When in the autumn of 1964 the anticipated appre- 
ciable i increase in exports had not come about and the 
Labour Government took office after the General 
Election on October 15th, the country was faced with a 
balance of payments crisis which was only contained 
by large loans from foreign countries and an increase 


in the Bank rate to 7 per cent. Such crises are largely a 
matter of confidence- but this was not the only cause. 
It has become increasingly apparent that the main 
underlying weakness in the British economy is the 
failure to achieve sufficient exports. 


High Costs 

The accountant engaged in industry is concerned with 
the economy of the individual undertaking, and as the 
national economy is the sum of the economies of these 
undertakings, the practical experience of the accountant 
can throw light upon the economic problems which 
beset this country today. In the individual undertaking 
probably the two main obstacles to export business are 
that costs are too high to make possible competitive 
prices in export markets, and that the home market is 
so much more profitable. To some extent these causes 
are interrelated because the wage and salary increases 
which increase costs also make available money for 
increased demand in the home market. However 
unpleasant it may be, it must be recognized that our 
experience of the last decade is that a balance of pay- 
ments crisis has on two occasions in 1957 and 1961 
been solved by Government action in restricting 
domestic demand and damping down industrial 
activity. Such measures, while successful in their 
immediate aim, have been widely condemned as 
placing a restriction upon the steady expansion of the 
British economy which is necessary if this country 
is to keep pace with industrial expansion of other 
countries and to play her accustomed part in world 
affairs. It would be more appropriate if condemnation 
were reserved for the practices of certain sections of 
the community which are the root cause of the weakness 
in the national economy. 


Wage Spiral 

The accountant in industry is well aware that the usual 
cause of an increase in selling prices is a rise in product 
costs due to the award of increased wages or salaries. 
Such awards affect not only the wages and salaries 
costs of the business, but also the cost of materials and 
services purchased, as the suppliers’ costs are also 
increased in respect of their labour content. The 
consequence of continuous wage increases is a con- 
tinuous rise in prices which has a double effect. It 
reduces the value of the wage increase in terms of real 
wages, and it increases costs to a point at which British 
products are uncompetitive. In the home market 
selling prices have not been increased to the same 
extent as wages and over the past fifteen -years there 
has been a substantial rise in real wages. 

The value of the pound sterling is fixed in relation 
to the value of the other leading currencies of the 
world but if British prices continue to rise in terms of 
sterling so much faster than prices in other countries, 
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the pound will no longer have a parity of purchasing 
power with the other currencies and will have to be 
devalued. If it were possible to contain all increases of 
wages and salaries to the figure of 3 per cent per annum 
with any confidence, it should be possible by improve- 
ments ‘in efficiency, and by working at reasonably full 
capacity without the fear of ‘stop-go’ intervention by 
the Government, to maintain costa and selling prices 


at their existing levels and so provide the desired ` 


increase in real wages. At the same time this would 
prevent export prices becoming uncompetitive and 
remove the threat of the devaluation of the pound. 

-= This in broad terms is the Government’s policy in 
establishing the National Board for Prices and Incomes. 
Everyone must wish it well in this aim. The doubt is 
whether. the Government has the strength to make the 
policy work. The great debate in this country today is 
whether we can plan and control the economy, or 
whether we must allow the economy to find its own 
direction through the free play of economic forces 
working through the prices of the market-place. This 
division of opinion cuts across both the major political 
parties: The trade unions with their strength of organ- 
ized labour have previously sought to retain their 
freedom to join in the economic free-for-all and to 
secure the greatest possible slice of the cake for their 
own members, frequently without regard to the broader 
considerations of the national well-being. Indeed they 
have competed with each other in striving for the 
greatest slice. If the trade unions were prepared to 
accept the responsibility which is in keeping with their 
strength and to co-operate in the working of a national 
policy for prices and incomes, incalculable benefit to 
the nation would result. 


National Job Evaluation 


If the rule of economic force in the establishment of 
wage levels were to be eliminated, and the rule of law 
or arbitration substituted in the case of dispute, the 
question would arise how the relative remuneration of 
different classes of workers should be established. To 
some extent this would be determined by the existing 
levels of remuneration and the demand and supply for 
workers of a particular category, but for reference in 
cases of arbitration and as a guide in the training and 
deployment of the national labour. force it would be 
helpful to carry out an exercise of job evaluation. Such 
a scheme would establish the relative wage levels for 
different occupations such as a policeman, nurse, 
teacher, bus conductor, fitter or chemical process 
worker. Such an evaluation would not-permit of a fine 
degree of accuracy, it would inevitably be based on 
subjective analysis, and no one would agree with all 
its values; but at least something is better than nothing. 
Arbitration on wage claims has in the past consisted too 
frequently of splitting the difference between the 
claimed and the offered figure. Job evaluation-has been 
used ‘in the individual undertaking; its principles are 
equally applicable on a national scale. |, 

e cost of a product or service is not determined 
solely by the price of materials and services and the 
rates of wages, but also by the efficiency with which the 
factors of production are employed. On several counts 
labour is not efficiently employed. Restrictive practices 
ori the part of the worker are still widely prevalent and 
it ig almost inconceivable that those indulging in such 
practices should bė unaware of the damage done to the 


THE 
ACCOUNTANT 


ees ssa 


May 29th, 1965 


national interest and indirectly to their own interest. 
The rapid turnover of labour which unfortunately 
appears to be a concomitant of full employment is a 
heavy cost upon industry. Employers are also respon- 
sible for the under-employment of labour by retaining 
workers when during periods of low order intake they 
cannot be kept fully employed. At the present time, 
when there are more vacancies for labour than un- 
employed to fill them, it is essential that the national 
labour force should be used to the best advantage, and 
there is a strong case for bringing into effect the pay- 
roll tax which was introduced in 1962 but never 
implemented. At the same time the imposition of such 
a tax upon industry would have to be compensated by 
alleviation of other taxes upon industry. 


Need for Efficient Plant 


While conditions over which the management of 
industry has no control can seriously affect the costs 
of a business, it is nevertheless the responsibility of the 
management so to direct the affairs of the business that 
costs are kept to a minimum. The use of the most 
modern and efficient plant is a means of securing the 
most economical production, and it was the policy of 
the previous Government to encourage this by the 
generous capital allowances against tax in respect of 
purchases of certain fixed assets. It is a matter for 
regret that the change in the basis of taxation conse- 
quent upon the introduction of corporation tax has in 
effect devalued the allowances. This not only repre- 
sents the removal of an incentive to modernization, but 
in respect of existing assets on which further capital 
allowances remain to be granted it could be construed 
as a breach of faith. 
. While the importance of using the most efficient 
plant cannot be gainsaid, the use of the most efficient 
techniques of management is equally important. 
Indeed, the full value of the most modern plant cannot 
be achieved unless the most appropriate techniques of 
management are used. It is, however, frequently found 
that management will invest in a tangible machine, but 
will fail to spend money in acquiring the intangible 
asset of improved techniques of management. It will 
buy a computer but not a modern costing system. 
This is not to suggest that improved techniques of 
management merely have to be bought. Much can be 
done by engaging the right staff or by using the services 
of consultants, but what is more important is that the 
top management of an undertaking should have or 
should acquire ‘the appreciation of how these tech- 
niques can be employed and what benefit they can 
bring to the undertaking. The need for education in 
business at its highest levels is widely appreciated and 
the establishment of the two business schools. in this 
country is to be welcomed. Education in business 
studies has not been neglected in this country. -Its 
facilities have been widely and eagerly used, but 
perhaps most extensively by lower and middle manage- 
ment. Business education has now become fashionable 
and aimed at the very top level of management. It has 
been the experience of persons and institutions engaged 
in the provision of extra mural courses of short duration 
in business management subjects that those attending 
the courses are invariably more junior than those for 
whom the course was planned. It is a discouraging 
tendency in business education that senior executives, 
who because of their preoccupation with broad affairs 
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and day-to-day decisions would particularly benefit 
from the more detailed study of new techniques, so 
frequently think that such courses are the very thing 
for their juniors. 

The accountant Gas a vital part to play in assisting 
management to secure the greatest efficiency of 
operation. The accountant’s part is to provide to 
management the information, mainly expressed in that 
most useful common denominator of money, on which 
management can take action in making decisions and 
exercising control. This information must always be 
significant and apposite to the needs of the manage- 
ment, not only in respect of the general operation of 
the business but also in respect of the particular 
problems which arise from time to time. This informa- 
tion cannot be provided by the rule of thumb operation 
of a particular accountancy system. It is first necessary 
to design a system to provide continuously the basic 
information needed by the business for control pur- 

, poses and which at the same time permits the ancillary 
| information likely to be required from time to time to 
: be provided as quickly and easily as possible. In this 
: work the accountant will use as necessary all the 
' techniques of accountancy — historical accounting, 
} 


budgetary control and standard costing, marginal ` 


costing, accounting for changing price levels and others. 

This calls for a skill of a high order and a ‘feel’ for the 

business being carried on which comes from the prac- 

tical experience of industry which is one. of the 

Institute’s requirements for membership. This training 
l enables members of the Institute to read figures not 
merely as figures but in terms of real things and real 
| events in the business. 


_ Raising Management Accountancy Standards 
| There is considerable disparity in the standards. of 
| management accountancy in the different undertakings 
| in British industry. While in some undertakings mem- 
| bers of the Institute are concerned in the utilization of 
| the mathematical techniques which are now becoming 
lan accepted part of management accountancy, and in the 
i operation of computers for accountancy and other 
‘management techniques, there are nevertheless many 
‘undertakings where only the most rudimentary form 
‘of management accountancy is in operation. One of the 
aims of the Institute must be to raise the general standard 
of management accountancy throughout.. industry. 
T he general adoption of budgetary control and stan- 
dard costing in the forms tailor-made for each‘industry 
and undertaking would bring considerable advantage. 
The wise use of the concept of marginal costing in 
those situations in which it is appropriate should 
become widespread. It is pertinent to inquire whether 
a greater understanding of the concept of marginal 
costing would promote an increase of exports, on the 
basis that while export selling prices may be low. in 
comparison with home prices, .or-even below the full 
cost of the products, the excess of such prices over the 
marginal costs of the products might make a valuable 
contribution towards the fund for fixed overheads and 
profits. To this end that the best modern practices of 
management accountancy should be made known, 
the Institute from time to time issues its publications. 
In the last year it has published The Profitable-Use of 
Capital in Industry setting out the true’ nature of 
capital and. profits, techniques for. the appraisal of 
capital projects, the. planning and control. of: capital 
expenditure and the effective use. of capital invested. 
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The Institute recognizes the need for the general 
appreciation in industry of what management account- 
ancy has to offer, and the publication presents this 
subject.in a form which should make it of considerable 
interest to those engaged in general management. 

. The accountant must go further than using the most 
appropriate technique to provide the information 
required. The provision of information is a means not 
an end. The end is the use of this information to 
maintain and increase the profitability of the business. 
In general the use of such information is the responsi- 
bility of general management, but it is the accountant’s 
task to study and interpret the information, to suggest 
items for more detailed investigation and in collabora- 


tion with the technicians of the business to develop 


schemes of improvement. Vigilance is the price of cost 
reduction. 

While the value of management accountancy and 
of the work. of the Institute is widely accepted in 
industry, governments appear to be strangely unaware 
of what modern practice of management accountancy 
has to offer. Whereas the harsh competitiveness in 
industry may have’ promoted the use of management 


‘accountancy, the absence of this impelling factor may 


account for the seeming indifference of governments. 
It remains to be seén whether the new Government 
will avail itself of the fund of experience of modern 
management and industrial accountancy which lies 
within The Institute of Cost and Works Accountants. 
It surely has problems for the solution of which the 
expertise of. the members of this Institute ‘would be 
invaluable. 

Principles ‘of management - deconne which are 
applicable to the economy of the individual under- 
taking are equally applicable to the national economy. 
For example, marginal costing is essentially the 
recognition that certain costs tend to remain fixed in 
aggregate although the volume of work undertaken 
may vary considerably. It is pertinent to inquire 
whether the Government, in deciding to purchase 
American aircraft, have taken into account that from 
the national viewpoint an appreciable part of the costs 
of the British aircraft industry are fixed, and that the 


‘purchase price of the American aircraft should be 


considered in comparison with the marginal, or out-of- 
pocket cost of British aircraft. ‘The necessity is to look 
at the matter as a whole. 

With regard:to matters more closely concerned with 
the profession of accountancy the proposals for the 
Joint Diploma in Management Accounting Services 
have been accepted by the members of the five par- 
ticipating bodies and extensive administrative work is 
going forward. The participation of The Institute of 
Chartered Accountants in Ireland has been delayed 
due to legal formalities peculiar to that Institute’s 
constitution. The establishment of the Joint Diploma 
is a great step forward in the furtherance of manage- 
ment accountancy with. its’ attendant advantages for 
the industry | of this country. n° on 


, Technical Activities of the Institute - 
On the domestic ‘affairs of the Institute‘ very little 
need be said in this address as these matters are fully 
dealt with in the Report-of the Council now before you. 
The Institute goes forward. In 1963-64 the then 
President, Mr C. Eric Power, inaugurated a compre- 
hensive review of the Institute’s policy; as a-result of 
which.a number of -importent’detisions. were taken, 
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the implementation of which has proceeded during 
the past year. A major decision was that the Institute’s 
technical activities in the sectors of research, education 
and examinations should be intensified. The reason 
for the formation of the Institute in 1919 was the 
desirability of developing a technique of accountancy, 
and from that day forward the study and development 
of techniques has been a major interest of the Institute. 
‘This intensification of work on the technical aspects of 
the Institute’s activities will necessitate a strong 
Technical Department at headquarters. It is hoped 
that this will be accompanied by an ever increased 
interest and participation in technical developments 
by the members of the Institute. If this hope is realized 
and this tradition of the Institute is maintained, it will 
go forward towards a future which is rich in oppor- 
tunity and promise. 

The progress of the Institute depends upon personal 
effort. The last year with its many developments has 
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made heavy demands upon the staff and these have 
been met willingly and without stint. It is fitting that 
this acknowledgement should be made in an address 
by the President, who probably better than any mem- 
ber knows the extent and value of their services. The 
Institute is broadly based in that a great number of its 
members are active in its direction and work. It is 
fitting also to record an appreciation of all those mem- 
bers who freely give their time and interest to the 
Institute. 


NEW PRESIDENT ELECTED 


As noted elsewhere in this issue, Mr Harry Hodgson, 
F.C.A., F.C.W.A., was elected President of the Institute 
for the ensuing year. Mr W. L. Spalding, C.A., F.C.W.A., 
F.C.1.8., was re-elected a Vice-President and Mr C. E. 
Sutton, F.C.A., F.C.W.A., was also elected a Vice-Presi- 
dent. 


CONFERENCE ON THE PROFITABLE USE 
OF CAPITAL IN INDUSTRY 


REPRESENTATIVE gathering of members 

from all parts of the United Kingdom attended a 

conference held in London last week-end by The 

Institute of Cost and Works Accountants. There were 

no prepared papers, the discussions being centred 

round the Institute’s latest publication The Profitable 
use of Capital in Industry. 

The proceedings were opened on Friday evening 
with addresses by Mr H. Kirkham, F.c.w.a., Chairman 
of the Institute’s Research and Technical Committee, 
and Dr J. M. S. Risk, B.COM., PH.D., C.A., F.C.W.A., the 
leader of the course. 

During Saturday, groups reported their findings at 
plenary sessions on “The return on capital employed’ 
and on ‘Capital investment appraisal’ under the 
chairmanship respectively of Mr J. Borsay, F.c.w.a., 
and Mr Ian T. Morrow, C.A., F.c.W.A., who are both 
Past Presidents. On Sunday, plenary sessions on 
‘Financial planning, budgeting and capital expenditure 
control’ and ‘Control of working capital’ were con- 
ducted by Mr C. E. Sutton, F.c.a., F.c.w.a., and Mr 
W. L. Spalding, B.8c.(ECON.), C.A., F.C.W.A. 

Discussions were stimulated by the exchange of 
experience and ideas on current practice in different 
companies and on the general areas in which the 
knowledge of management might be improved. They 
were directed towards increasing profitability, and in 
particular on capital employed; also on the importance 
of techniques of giving the right advice to management 
in the field of capital investment. 

In dealing with the capital employed in an enterprise 
‘stress was laid on the need to remember that return on 
investment depended on human as well as financial 
factors. There was a tendency to overlook this. Sound 
investment on the human side was an important 
element in succeas. 

It was agreed that efficient control of investment in 
stock was often lacking. Many firms got into difficulties 
because the control of working capital was not given 
the same attention as the control of expenditure on 
fixed assets. A scientific study of the stock levels actually 


required in a business could lead not only to a freeing 
of capital but also to reductions in the cost of labour, 
storage, insurance and wastage. It was estimated that 
the cost of holding stocks varied between 12 per cent 
and 25 per cent per annum of the investment in them. 

Emphasis was placed on the need to control capital 
expenditure after approval in principle had been 
given. Budget approval was not approval of expendi- 
ture in detail. Difficulties which arose from not having 
a time limit on capital expenditure were also discussed: 
on balance it was thought preferable to impose a time 
limit. 

In dealing with the complicated question of the rate 
of return on investment which might be considered 
adequate, the view was put forward that as a very 
rough guide the return should be at least twice the 
Bank rate. Other factors were involved, however — 
apart from money — such as service to the community, 
and happy working conditions for the people connected 
with the enterprise. The amount of risk capital involved 
would also have a material effect on the rate required 
to attract investment. 

Amongst other matters discussed was the handling 
of research costs, particularly where the results of 
research were a major factor in survival and growth. 
Research expenditure was difficult to control and it 
was felt that in the case of advanced research it should 
be treated as an allocation of profits and not a cost. 

Mr H. Hodgson, F.c.A., F.c.w.A., the new President of 
the Institute, in summing up, emphasized that further 
examination might be necessary as to the proportion 
of profits which companies ought to retain. The trend 
of current fiscal policy was to encourage high profit 
retention. Mr Hodgson said that a good deal of hard 

remained to be done on the entire range of 
subjects. No final conclusion had been reached as to 
what precisely was the ‘investment’ to which ‘profit’ 
should be related. The question still remained whether 
return on investment was indeed always a completely 
satisfactory measure, or whether the value of assets 
should be used instead. 
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PROFESSIONAL NOTICES 


Messrs Toucne,.Ross, BAILEY & SMART announce 

that, with effect from May 28th, 1965, their Birmingham 

office will be located at Chamber of Commerce House 

(seventh floor), 75 Harborne Road, Edgbaston, 
I5. 

Messrs R. J. Brooxs & Co, Chartered Accountants, 
of 33 Rodney Street, Liverpool 1, announce that as 
from May ist, 1965, Mr WILLIAM CLARKE, A.C.A., and 
Mr FREDERICK ARNOLD EDWARDS, A.C.A., were ad- 

. mitted into partnership. ‘The name of the firm remains 
unchanged. 


Messrs STEELE, Ropertson & Co, Chartered Ac- 
countants, of 7 Poultry, London EC2, announce that 
on April Ist, 1965, Mr G. F. BIDELEUX, F.c.a., joined 
. the firm as a partner. 


|  Mrssrs R. H. Marca Son & Company, Chartered 
Accountants, of Cardiff, London, Newport, West 
Bromwich, Wolverhampton and Dartford, announce 
‘that Mr Jonn P. READ, A.C.A., has been admitted as a 
| partner as from May rst, 1965. 

: Messrs BrLacksurns, Rosson, 

| Chartered Accountants, announce that as from May 
| rst, 1965, they have entered into an association with 
| Messrs DRYDEN, Dorrincron & Co, Chartered 
| Accountants, of 21 Spring Gardens, Manchester 2. 
ı Messrs R. A. Doucuas, F.c.a., and R. H. STEWART, 
| A.C.A., the Manchester partners of Messrs BLACKBURNS, 
| Ronson, Coates & Co, will become partners in Messrs 
|DRYDEN, DorrincTon & Co, Both practices will 
coatnue under their present styles and from their 
present addresses in Manchester. 


| Messrs DRYDEN, Dorrincton & Co, Chartered 
‘Accountants, announce the retirement of Mr Hucu 
MCCREERY, F.c.A., from the partnership with effect 
from May rst, 1965. Arrangements have been made for 
an association with Messrs BLACKBURNS, ROBSON, 
Coates & Co, Chartered Accountants, and Messrs 
R. A. DOUGLAS, F.c.A., and R. H. STEWART, A.C.A., 

partners in that firm, will become partners in Messrs 
DRYDEN, Dorrincton & Co. Both practices will 
continue under their present styles and from their 
present addresses in Manchester. 

Appointments 


Mr H. P. N. Benson, M.C., F.C.A., a managing director 
of A. P. V. Holdings Ltd ‘has been appointed deputy 


chairman of the company. 


| Mr L. R. Price, F.c.A., has been appointed managing 


director of Honeywell Controls Ltd and regional 
manager of the company’s Scandinavian operations. 


JOHN FOORD 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Examinations, 1965 and 1966 


The Institute announces that examinations will be held 
in 1965 and 1966 as follows: 


INTERMEDIATE 
Dates of Clostng date for 
Examinations receipt of entries 
September 1965 ' ath and 8th July 22nd, 1965 
March 1966 8th and oth January 20th, 1966 
September 1966 6th and 7th July 21st, 1966 
OLD FINAL 

November 1965 November 29th October 14th, 1965 


(p.m.), 3oth, Dec- 
ember ist and 2nd, 


May 1966 16th (p.m), 17th, March 31st, 1966 
18th and 19th 
November 1966 November 28th October.13th, 1966 
(p.m.), 29th, j3oth 
and December rst 
New FINAL 
November 1965 
Part I November 29th October 14th, 1965 
.m.), joth and 
ecember 1st (a.m.) 
Part II December rst (p.m.) 
and and 3rd 
May 1966 
Part I 16th (p.m.), 1 March 31st, 1966 
and 18th (a.m. 
Part II 18th (p.m.), 19th 
and 2oth 
November 1966 
Part I 28th (p.m.), 29th October 13th, 1966 
and 3oth (a.m.) 
Part II November 30th 
(p.m), December 
yst and and 
OBITUARY 
Colonel N. B. Hart, O.B.E., T.D., D.L., M.A., 
LL.B., F.C.A. 


It is with regret that we record the sudden death at 
the age of 74 of Colonel N. B. Hart, 0O.B.E., T.D., D.L., 
M.A., LL.B., F.C.A., senior partner in the Lincoln firm 
of Stephenson, Smart & Co, Chartered Accountants. 
A Cambridge graduate and a Bachelor of Law, he was 
admitted to membership of The Institute of Chartered 
Accountants in England and Wales in 1926. He had 
been associated with the Lincolnshire area throughout 
his professional career and was also chairman of the 
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family business, Hart & Son (Seed Merchants) Ltd, of 
Stamford. 

In the First World War he served at Gallipoli and 
in other campaigns and was later awarded the O.B.E. 
and the Territorial Decoration. From 1933 to 1938 he 
commanded the Fifth Battalion Lincolnshire Regiment 
(T.A.) and the 46th Searchlight Regiment, R.E. (T.A.). 
He was G.S.O. (1) Northern Command from 1939 to 
1943. Chairman of the Lincolnshire Territorial Army 
and Auxiliary Forces Association from 1952 to 1955, 
he was also honorary colonel of 581 (MD H.A.A. 
Regiment, R.A. (T.A.). 

In 1953 Col Hart served as President of The Hull, 
East Yorkshire and Lincolnshire Society of Chartered 
Accountants which was the host society for that year’s 
Autumn Meeting of the Institute held at Scarborough. 
He was also Chairman of the Lincolnshire Group of 
Chartered Accountants in 1958. 

Colonel Hart was Chairman of the Lincolnshire 
Trustee Savings Bank for several years and Financial 
Adviser to the Lincoln Diocesan Board of the Church 
of England. He was appointed a Deputy Lieutenant 
of Lincolnshire in 1951. 

He leaves a widow, Mrs Audrey Hart, a daughter — 
to whose wedding in London he was travelling at the 
time of his death — and four sons. 


Mr Cosmo Alexander Gordon, M.C., M.A. 


We have learned with regret of the death at his home 
at the Old Manse, Insch, Aberdeenshire, of Mr Cosmo 
Alexander Gordon, M.C., M.A., a former librarian of 
The Institute of Chartered Accountants in England 
and Wales. He was 78. 

Mr Gordon, a graduate of King’s College, Cam- 
bridge, was appointed Librarian of the Institute in 
1g1z at the age of 24. In December of 1913 he travelled 
to Prague to examine the Kheil collection of over 
one thousand six hundred books on accounting, and 
these the Institute subsequently purchased. He can 
well be regarded as the co-founder — with F. W. 
Pixley, chairman of the Library Committee from 1893 
to 1933 — of the Institute’s priceless collection of early 
books on accounting. 

During the First World War Cosmo Gordon saw 
service in France winning the M.C. and later suffering 
a long spell in hospital through being gassed. He sub- 
sequently joined Sotheby & Co as a book expert and it 
was not until 1933 that he returned to the Institute. In 
1937 the Institute published a third edition of ita 
library catalogue and Volume Two of this was at the 
time the most complete bibliography of book-keeping 
published. 

In 1941 he left the Library for the duration of the 
Second World War and joined a division of the Board 
of Trade; Mrs Gordon, ‘who died in 1964, acted as 
Librarian during 1941 and 1942. He returned to the 
Institute early in 1946 and retired late in 1948 to 
Aberdeenshire. His last work was A Bibliography of 
Lueretius published in 1962 by Hart-Davis. This was 
something of an achievement of a life-long ambition 
and displayed his thorough and painstaking work as well 
as his scholarship. He leaves a son and two daughters. 


ANNOTATED TAX CASES 


Part 6 of Volume XLIII of the Annotated Tax Cases, 
edited by Mr Peter Rees, of the Inner Temple, 
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Barrister-at-law, is published today and contains 
reports, with notes on the judgments, of the following 
cases: C.ILR. v. Frere (H.L.); B. W. Nobes & Co 
Ltd v. CIR. (C.A.); Chancery Lane Safe Deposit 
and Offices Co Ltd v. C.I.R. (C.A.); Queensland Com- 
missioner of Stamp Duty v. Livingston (P.C.); Hi 
v. C. N. Spencer Lid (Ch.D.); Orchard Parks Ltd v. 
Pogson (Ch.D.); Norman v. Evans (Ch.D.). 

The annual subscription is sos post free and the 
publishers are Gee & Co (Publishers) Ltd, 151 Strand, 
London WC2z. 


LIVERPOOL SOCIETY OF CHARTERED 
ACCOUNTANTS 


New President Elected 


At a meeting of the Committee of the Liverpool 
Society of Chartered Accountants held on May 14th, 
Mr James Malcolm Harrison, T.D., M.A., F.C.A., was 
elected President for the coming year. 

Educated at Harrow and Trinity College, Cambridge, 
Mr Harrison is a partner in the firm of Harmood- 
Banner, Cash, Stone & Mounsey, Chartered 
of Liverpool. He is chairman of 
Liverpool Cathedral Execu~ 
tive Committee, past chair- 
man of Liverpool Savings 
Bank, deputy treasurer of 
Liverpool Blue Coat Hospital 
and School, a director of 
Liverpool Repertory Theatre 
Ltd, a member of the Uni- 
versity of Liverpool Develop- 
ment Committee, and a 
member of Liverpool Cor- 
poration Redevelopment 
Liaison Committee. He is 
also a member of Royal 
Liverpool Golf Club, Presi- 
dent of Allerton and District Boy Scouts Association 
and has been President of Liverpool Racquet Club. 
Mr Harrison saw war service in India and Burma and 
was mentioned in dispatches. 


Other officers elected were: 
Vice-President: Mr K. Duncan, F.c.A. 
Hon. Treasurer: Mr W. Shuttleworth, F.c.A. 


Hon. Secretary: Mr E. L. Ashton, M.A., F.C.A., The 
Library, 5 Fenwick Street, Liverpool 2. 


Accountants, 





NORTH LONDON DISCUSSION GROUP 


At a meeting of the North London Discussion Group 
of Chartered Accountants held at the Hotel Russell on 
Wednesday of last week, the Finance Bill formed the 
subject of discussion. The discussion was preceded 
by the annual meeting of the Group when Mr Stanley 
Dent, F.c.A., was elected the new Chairman in suc- 
cession to Mr Harold Nelson, T.D., F.C.A. 

The meeting was well attended, some forty members 
being present, but new members are welcome and 
chartered accountants wishing to join the group should 
contact Mr Stanley Dent at 4o New Oxford Street, 
London WCrı. Telephone Chancery 2211. 
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Spring Diet of Examination, 1965 


PART IV 


Of the 424 candidates sie sat Part IV of the Institute’s examination on April 6th, 7th 

and 8th, 1965, the undernoted 202 candidates (47°6 per cent) passed. Their names appear 

in alphabetical order and are followed by the names of the firms of the masters to 
whom they were indentured or assigned. 


The Albert F. Watson Prize (in two parts for the two candidates whose performances are the most aes was awarded to: 
Kettles, A. (McNaughton & McAra), Dundee. 
Boyd, J. M. (Hardie, Caldwell Ker & Hardie), Glasgow. 


Adamson, S. J. L. (Thomson McLintock & Co), London. 
Allan, J. (Geddes, Beaton & Co), Edinburgh. 
. Anderson, D. S. James Murray & Co), St Andrews. 


, Anderson, R. A. . (A. & C. M. Davidson Smith), 
Edinbur 

| Angus, J. (William Duncan & Co), Glasgow. 

| Arbuckle, E. T. (Brechin, Cole Hemilton | & Co), Glasgow. 


| Archibald, M. (Brechin, Cole-Hamilton & Co), Glasgow. 


‘Ballantyne, J. H. (Robertson & Maxtone Graham), 


Edinburgh. 
Ferg R. mi Rintoul & Co), Glasgow. 
Baxter, G W. (McKerrell Brown & Gray), Edinburgh. 
Beatson, W. J. (Alexander Sloan & Co), Glasgow. 


|Birch, W. R. (J. W. & R. N. Oswald), Edinburgh. 


(Bloomfield, R. M. B. (John M. Geoghegan & Co), 
Bogie, A. G 0. W. & R N. earn Edinburgh. 
Bogle, n O. (Martin Currie & Scott), Edinburgh. 
Bolus, G. J. (Charles Burrows & Co), Edinburgh. 
(David Strathie & Co), Glasgow. 
Haley H Hepburn & Co), caldy. 


i Borland, d, D.C. C. 
Bod! F M. Caldwell Ker & Hardie), Glasgow. 
raidwood, GT ou (Martin Currie & Scott), Edinburgh. 
Brown, C. M. (Hardie, Caldwell Ker & Hardie), Glasgow. 
Brown, D. D. P. (Henderson & Loggie), Cupar. 
Brown, D. S. (Thomson McLintock & Co), Glasgow. 
a i: P. R. (Cooper Brothers & Co), Glasgow. 
Burns, A. J. (Richard Brown & Co), Edinburgh. 


Caine: W. Me cee M. Geoghegan & Co), Edinburgh. 

Cameron, C D. (Grahams, Rintoul & Co), Glasgow. 

Campbell, A. r, Thomson & Dunlop), Glasgow. 

Campbell, J. J. Harley Hepburn & Co), i kecaldy. 

Campbell, J. M. (Wilson, Stirling & Co), Glasgow. 

Carey, D. 5. (W. P. & J. A. Scott), Edinburgh. 

Chamberlain, S. L., John M. Geoghegan & Co), Edinburgh. 

Clark, A. K. (McLay, McAlister & McGibbon), Glasgow. 
lark, A. (Turner, Hutton & Patrick), Glasgow. 

Clark, G. J. (MacLean Brodie & Forgie), Glasgow. 

Clark, T. K. (McClelland, Moores & Co), London. 

Collins, J. N (J. Wyllie Guild & Ballantine), Glasgow. 

Coltart, I O. (McClelland, Moores & Co), Glasgow. 

Cook, R. J. David Roberton & Co), Bury St Edmunds. 

Crabtree, M. G. (Thomson McLintock & Co), London. 

Craw, R. M. (Kirk & Johnston), Glasgow. 

Currie, G. M. (Paterson & Steel), Glasgow. 
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Dawson, W. S. (Mann Judd Gordon & Co), Glasgow. 
Dick, B. B. (Turner, Hutton & Patrick), Glasgow. 
Dickson, A. V. (Anderson & Menzies), Kirkcaldy. 
Dickson, A. W. (McLaren & Watson), Edinburgh. 

Duff, S. E. W., (A. & C. M. Davidson Smith), Edinburgh. 
Duncan, G. T. (Henderson & Loggie), Dundee. 


Eadie, R. M. (Reid & Mair), Glasgow. 
Edridge, B. K. E. (McClelland, Moores & Co), Glasgow. 
Egan, W. (Allan & Clapperton), Greenock. 


Fergus, P. S. (Robertson, Davies & Co), Glasgow. 
Ferguson, T. N. L. (S. Easton Simmers & Co), Glasgow. 
Fleming, H. R. (Boyack, Whitelaw & Aitchison), Edinburgh. 
Ford, D. C. C. (John M. Geoghegan & Co), Edinburgh. 
Fraser, D. (Wilson, Stirling & Co), oy. 

Freedman, W. C. (D. M. McNaught & Co), Glasgow. 


ee A aG Rintoul & Co), Glasgow. 
Gammell, I P Fleming & Murray), London 
Gilchrist, N. G. (Wilson, Stirling & Co), Glasgow. 


Gillespie, K.C, (Peacock & Henry), Glasgow. 

Gilmour, R. G. B. (Harold Sinclair & Blair), Glasgow. 

Gordon, R. N. A. (Alex. M. Shaw & Co), Glasgow. 

Graham, D. C. R. (Scott-Moncrieff, Thomson & Shiells), 
Edinburgh. . 

Graham, J. A. (Moir, Wood & Co), Perth. 

Graham, J. S. S. (McClelland, Moores & Co), Glasgow. 

Graham, R. W. (Richardson & Lawson), Glasgow. 


Hall, D. W. (S. Easton Simmers & Co), Glasgow. 
Hamilton, A. S. Y. (Thomson McLintock & Co), Glasgow. 
Hamilton, D. (Thomson McLintock & Co), Glasgow. 
Hargreaves, M. R. (McClelland, Moores & an London. 
Harvey, R. J. (Stewart Gilmour & Co), Ayr. 

Hawley, C. C. R McLintock & Co), London. 
Henderson, A. E. (Miller, McIntyre & Gellatly), Dundee. 
Hepburn, V. C. (French & Cowan), Glasgow. 

Hodge, A. M. (R. A. Clement & Co), Glasgow. 

Hooker, K. R. (Ball, Baker, Deed & Co), London 
Hopkins, J. (Muller, McIntyre & Gellatly), Dundee. 
Hunter, A. S. (Mackie & Clark), Glasgow. 

Hutcheson, J. (Flockhart & Grant), Aberdeen. 


Ilo, S. O. (Muir & McIntyre), Glasgow. 
James, M. G. (A. G. Murray & Co), Edinburgh. 
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Kemp, R. (Lindsay, Jamieson & Haldane), Edinburgh. 
Kerr, B. G. (A. T. Niven & Co), Edinburgh. 

Kerr, J. G. (Alexander Sloan & Co), Glasgow. 

Kettles, A. (McNaughton & McAra), Dundee. 

Kinloch, D. O. (McClelland, Moores & Co), London 
Kirkaldy, A. MacP. D. (Alex. M. Shaw & Co), Glasgow. 
Kirke, B. L. (Hourston, Macfarlane & Co), Glasgow. 


os R. D. L. (Nairn, Bowes & Craig), Glasgow. 
L E MacL. (Robertson & Maxtone Graham), 


Lic OR. Hames Condie & Co), Dunfermline. 

Linn, J. W. (French & Cowan), Glasgow. 

Livingstone, M. J. B. (Barstow & Millar), Edinburgh. 
Lockhart, D. A. S. (Nelson, Gilmour, Scott & Co), Glasgow. 
Logie, E. M. (Jas. Henry Reid & Son), Aberdeen. 
Lorimer, M. H. (William J. Young & Brown), Glasgow. 
Lowe, W. B. (Brechin, Cole-Hamilton & Co), Glasgow. 


Macarthur, J. D. (Thomson McLintock & Co), Glasgow. © 
McBirnie, J. (Adam Ker & Sangster), Glasgow. 
MacCalman, A. H. (Moir, Wood & Co), Perth. 
McCaw, J. S. (Clunie & Scott), Edinburgh. 
McColl, B. C. R. (Miller, McIntyre & Gellatly), Dundee. 
McEwan, A. J. McL. (Wilson, Ferguson & ey Glasgow. 
McFarlane, M. B. (Hourston, Macfarlane & Co), Glasgow. 
McGovern, P. (Henderson & Loggie), Dundee. 
MacHaffie, F. G. (Richardson & mere Glasgow. 
McIntosh, R. G. (Cooper Brothers & Co), Glasgow. 
McLaren, A. F. (Grahams, Rintoul & Co), Glasgow. 
McLeish, W. (William Duncan & Co), Glas 
McLellan, C. W. (Thomson McLintock & Co). ), Glasgow. 
MacLeod, I. A. (Wallace & Somerville), Edinburgh. 
Macleod, S. (Wallace & Somerville), Edinburgh. 
McNaught, G. P. (McKerrell Brown & Gray), Edinburgh. 
M na J. J. (Hardie, Caldwell Ker & Hardie), 
wW. 
Macneil, J. C. (Taylor & Ireland), Glasgow. 
McNicol, A. G. (J. Wyllie Guild & Ballantine), Glasgow. 
Malcolm, T. N. C. (David Strathie & Co), Glasgow. 
Manson, J. R. (John H. Fraser & Crawford), Greenock. 
Martin, T, S. (Kidston, Goff & Harvey), Glasgow. 
Martin, R. (Millar, Thomson & Dunlop), Glasgow. 
Mason, J. A. (R. A. Clement & Co), Glasgow. 
‘Mathie, J. W. (Hardie & Rowan), Greenock. 
Mathieson, M. C. A. (James Milne & Co), Aberdeen. 
Methven, C. J. (McClelland, Moores & Co), Glasgow. 
Mills, K. G. ee Stuart & Robertson), Dundee 
Milne, a P. (Scott-Moncrief, Thomson & Shiella), 


Milne, ine, A- J. R. (Jas. Henry Reid & Son), Aberdeen. 

Milne, P. G. (Moody Stuart & en Dundee. 

Moodie, P. L. (W. R. Campbell & Baxter), Falkirk. 

Morgan, A. McL. (Scott-Moncrieff, Thomson & Shiells), 
Edinburgh. 

Morris, D. G. H. (Boyack, Whitelaw & Aitchison), 
Edinburgh. 

Moules, J. H. (Thomson McLintock & Co), London. 

‘Mowatt, A. J. (G. Maitland Wilson), Aberdeen. 

Moyes, D. C. (Norman J. Bird & Co), Dundee. 

Muir, J. (Thomas Barrie), Glasgow. 


Nanda, R. (Dalgliesh & Tullo), Edinburgh. 
Needham, J. A. D. (James Milne & Co), Aberdeen. 
Ness, J. (Norman J. Bird & Co), Dundee. 

Nicolson, J. A. D. (Jobn E. Watson & Co), Glasgow. 
Nolan, T. J. (Carson & Trotter), Dumfries. 
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O’Brien, W. (Wylie & Bisset), Glasgow. 

O’Connor, B. W. (J. Douglas Henderson & Co), Edinburgh. 
Okubule, A. K. O. (Lough, Higgins & Stuart), Glasgow. 
Owen, D. F. (J. Wyllie Guild & Ballantine), Glasgow. 


Pagliari, M. (Peat, Marwick, Mitchell & Co), Glasgow. 

Park, W. (Finnie, Ross, Welch & Co), Glasgow. 

Patel, G. A. (W. J. M. Kean & Co), Edinburgh. 

Paterson, J. (Rogerson & Goldie), Kilmarnock 

Pearce, R. B. (Paterson & Steel), Glasgow. 

Peebles, H. A. (John E. Watson & Co), Glasgow. 

ono D. McL. (Jardine, Dunlop & Anderson), Coat- 
ridge. 


Racionzer, T. B. (Mackie & Clark), Glasgow. 

Reid, G. M. (Thomson McLintock & Co), London 

Reid, M. (Galbraith, McEwan & Co), Ayr. 

Richardson, T. G. (Whyte, Stevenson & Roberts), Glasgow. 
Richmond, A. J. (Graham, Smart & Annan), Edinburgh. 
Roberts, M. C. D. (Thomson McLintock & Co), London. 
Robertson, J. D. (Stuart & Stuart), Dundee. 

Rollo, J. N. (T. Hunter Thomson & Co), Edinburgh. 
Ross, D. A. (William Bishop & Co), Edinburgh. 


Scott, A. F. (S. Easton Simmers & Co), Glasgow. 
Silverstone, V. A. (Alex. M. Shaw & Co), Glasgow. 
Simpson, F. D. (MacMillan & Copland), Glasgow. 
Simpson, I. M. (Graham, Smart & Annan), Edinburgh. 
Smart, E. W. (Grahams, Rintoul & Co), Glasgow. 
Smillie, N. J. (J. W. & R. N. Oswald), Edinburgh. 
Smith, B. (Stevenson & Kyles), Glasgow. 

Smith, J. McC. (James A. B. Boyd & Co), Glasgow. 
Smith, L. (Jas. A. Jeffrey & Co), Aberdeen. 
Sommerville, J. K. (French & Cowan), G 
Soppet, J. G. (McClelland, Moores & Co), Glasgow. 
Steel, D: R. D. (Graham, Smart & Annan), Edinburgh. 
Stewart, E. Y. (Thomson McLintock & Co), Glasgow. 
Stewart, J. (McClelland, Moores & Co), Glasgow. 
Stiven, A. W. (Henderson & Loggie) Jundee. 
Sweeney, D. (S. Easton Simmers & Co , Glasgow. 
o K. (McClelland, Moores & >), Glasgow. 


A. T. (Wylie & Bisset), Glasgow. 

ylor, I. A. C. (Mackie & Clark), Glasgow. 
Teter M. D. (Graham, Smart & Annan), Edinburgh. 
Thompson, D. B. C. (Arthur Walker & Co), Edinburgh. 
Thomson, G. R. (Adam Ker & Sangster), Glasgow. 
Thomson, J. W. (McLachlan & Brown), Glasgow. 
Todd, A. J. (J. Douglas Henderson & Co), Edinburgh. 
Tulloch, I. W. P. (Brown, Fleming & Murray), London. 


Urwin, T. S. (Nairn, Bowes & Craig), Glasgow. - 


Wark, J. R. C. (Thomson McLintock & Co), Glasgow. 
Waters, J. R. (James Milne & Co), Aberdeen. 

Watson, W. A. (R. A. Clement & Co), Glasgow. 
Whitley, J: S. (McClelland, Moores & Co), London ` 

. (Dingwall, Peden & Henderson), Edinburgh. 
ardhaugh & McVean), Glasgow. 

Wi on, D. M., m. Home Cook & Co), Edinburgh. 
Wilson, R. J. (J. S. Deans & Clement), Glasgow. ; 
Wylie, H. F. (McClelland, Moores & Co), London. 
Wylie, W. McC. (Wylie & Bisset), Glasgow. 


Young, J. A. (Thomson McLintock & Ae Glasgow. 
Young, R. D. (Smith & Williamson), Glasgow. 
Younger, H. McN. (David Strathie & Co), Glasgow. 
Younger, J. (Wallace & Somerville), Edinburgh. 
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Theres a PARAGON BUSINESS FORM for every need =: 


ies 


| 
| 
| 
| 


h 





ELIMINATING NEEDLESS WRITING. Paragon Systems Planning 

invariably reveals that many related documents are needlessly written 
| separately. Co-ordination of common information and data and inte- 
gration into a single multi-part set effects remarkable economies in 
time, labour and costs. | 


SAVING TIME IN DOCKET WRITING. Paragon Continuous Forms 

for handwritten or machine written dockets expedite routine pro- 

cedure by eliminating time lost in collation and decollation of loose 
- forms and carbons. E 


` © Call the Paragon man for expert advice on business forms econom Vs 


LAMSON PARAGON LTD 


PARAGON WORKS LONDON E16 
TELEPHONE ALBERT DOCK 3232 





ee et 
om 


" MEMBER'OF THE LAMSON INDUSTRIES GROUP 
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INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by 
T. W. McRAE, c.a. 


In the beginning electronic digital computers were used solely for mathematical and statis- 
tical work, and so, not unnaturally, the programming of these machines was carried out by `- 
mathematicians. The most common application of computers today Is In the field of com- 
mercial data processing, but the myth that a knowledge of mathematles or even of electronics 
is required before one Is qualifled to become a programmer is hard of dying. In fact no pre- 
liminary qualifications are required for programming except perhaps a certain basic common 
sense. 

This little book is- Intended for accountants, auditors, managers and others who would 
like to find out what programming Is about. The book Is not Intended as a ‘programmers’ 
manual’ but rather as an Introduction to the concept of programming and the Job of the 
programmer. ) 


PRICE O65’. NET 
25s 9d POST FREE U.K. 


ORDER FORM 

ORDER . To GEE & CO (PUBLISHERS) LIMITED 
YOUR | Siem i snt nawa 
GOP Y Please send........ copy(ies) of INTRODUCTION TO BUSINESS 


COMPUTER PROGRAMMING, by T. W. McRAE, C.A., at 
NO W ome 25s 9d post free U.K. 
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ASSISTANT TO 
CHIEF ACCOUNTANT 


A well-known invites Sit nett for 
this post in Birmin Ww hich off era excelient 


techniques and who hare 
the potential to progress to senjor appoint- 
ments in the group. 


Salary to be negotiated. Contributory 
pennon scheme Aseinance with removal 
enses will be ‘considered, 


Applicants preferably chartered accountants 

a the 23-30 years bracket, should apply in 

. Writing details of personal particulars 
and previous experience to Box AT8898, 





ASSISTANT TO 
COMPANY SECRETARY 


Required b private comp of 

i merchants. Young man about Bid on 

pan secrotarlal/accounting und, 
erably with ediate cis C, oS, 


erience in hand : 
ane ling eran an 


an advantage. This is a new and int 
‘Appolntment with good proapects for the right 


l Starting salary about £800 p.a. with annual 
rovicw. 


i Please ly full 
ATSIZ. appiy giving details to Box 





; ° ASSISTANT TO 
MANAGEMENT ACCOUNTANT 


Applications are invited for tho position of 
assistant to the Go enmcmient accountant from 
mon See 20-30 years. 


This is a new position in a repidiy expand- 
ing wine merchants and requires a successful 
epplicant to have had above average general 
accounting experience and an interest and 
specializing in management and cost accounting, 


Write in wrictest confidence stating Age, 
ary to 


experience and present ition and 
i AT8983. ee 


| 












AUDITOR 
| 


' Applicants should possess high degree of 
inf ye amd organizing ability. 
l 


| Professional! qualification an advantage. 


| 


, SALARY SCALE £1,395-£1,580 per 
annum. 


‘tthe post carries valuable free travel an 
don Transport services both on and off 


and of a erannuation 
fond. HOLIDAY ARRANGEMENTS RES- 


| Applications to Staff and Welfare Officer 
ae TENN s5 Bonden way, SW, giving details 
of ago, qualifications and ¢xperlence, 





YOUNG QUALIFIED poten er Saad in- 
erested in management accountin wired 
by Poron 1 ingrtorton: The suc candidate 
I be Frapan le to the Accountant for the fe dae 
biel namni © f the Topirtm ent. Commencing salary 
in range £1,100-£1,359. Pensionabie post; sta 
restaurant; holiday this year Apply, nating age 
d experience, io Aan Secretary CAS. “The 
anon a Wiectrical Engineers, Savoy Place, 


THE 
ACCOUNTANT XXXI 





ASSISTANT SECRETARY/ 
CHIEF ACCOUNTANT 


required for engincering company situated in the Midlands. Minimum commencing salary £1,600 
per annum — pension scheme, Prospects of carly promotion. Preference given to s chartered accountant 
aged 28-353 with a few years’ experience in indumry since qualifying. | 


Write with full details of oducation and experience. Box $38. Dorland Advertising Lid, 28 
Haymarket, London SWI. 





B.S.A. GROUP 
B.S.A. HARFORD HEATING LIMITED 


Applications are {myited from chartered accountants for the position of secretary to B.8.A. Harford 
Heating Limited, a growing subsidiary of the B.S.A. Group, which has its headquarters in Birmingham 
and offices in London and Germany. The secretary will be rexponsible for all accounting activities of 
the company but in addition he will be expected to make an Increasing contribution to management; 
ho will report to the Managing Director, 


Prospects are exoolient and salary and other benefits will be commensurate with the responsibilities 
undertaken, Probable ago about 35. 


Apply to the Managing Director, B.S.A. Harford Beanng Tiaki, Northside House, Mount 


i Pleasant, Cockfosters, Barnet, Herts. 





CHIEF ACCOUNTANT - 
COMPANY SECRETARY DESIGNATE 


A progressive Ught engineering pompany, eiualed Lancashire is looking for an intelligent 
accountant with a well develo eiee E rE and the ability to get an well with oiner 
people and in two years, to © over the dutiss of company secretary and become a momber of the 
management team, 


Duties: Preparation of monthly management accounts, annual accounts, control of 
payroll, cash. accounts receivabico and payable. Capable of introducing a 
system of standard costs and budgetary control. 


Qualifications: A.C.A., A.A.C.C.A, A.C.W.A. 


Experience: At leait tiroe yestr pos eee in he Matt cae eens Indniny Woka 
company uring modern accounting teobhnigues. 

Age: 25-35 years. 

Salary: A good salary is payable, doper dependent upon ablitty, together with a share of the 
company profits, which a young man who making a contribution 


to Mata peMent Of a Tor nroaress Yo post, 


Please reply to Box CAS901, 





CHIEF ACCOUNTANT/ i 
COMPANY SECRETARY 


LEATHERHEAD 


Neill & Spencer Ltd, leaders in the fold of dry cleaning engineering with a world-wide export market 
require the eerrices of a chartered accountant, The man Supeliiee will be seapcuMible to the Managing 
Director for all aspects of financial management end act ae Company PECAS 


Tho successful candidate will: 
(1) Troban be in the 27-32 age group and currently earning not less than £2,000 (although men 
exceptional qualities outside these limits will also be considered). 


(2) Have held a position as sesistant chief accountant/assistant company secretary subsequent to 
qualifying and will have a sound knowledge of management accountancy. Experience in 
ecnaaired accounting will be an advantage. 


Turnover has doubled over the past fyo years, Tho pace of development is expected to continu 
fie ae conse aul scope for a suitable man. The company operates a i iint pension an 
© asfgurance scheme. 


Applications, which will be treated In strict confidence, Mana g en's of education, qualifications, 
expertence and salaries earned should be addressed ene oe Director, Nell & Spencer Lid. 
129 Kingsway. London WC2, quoting the reference ‘N 
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SSISTANT TO ACCOUNTANT required 

argo merchanting company near London Bridge. 

ee C.1.8, A.C.A. standard (nal 

2 ein Salary i £900 p,a, — Box AT1I115. 

oung qualified accountant 
ired as office manager for medium siza com- 
pany M with randy expan g national sales force. 
essential Excellent reie : Reply = 
op > =|= ep to 
Box BY 1272. 





Capable Young Chartered Accountant 


similar qualifications TO MANAGE 
FINANCE OF LARGE 
PRACTISE IN BIRMING- 


SALARY mage Pension scheme. A 
responsible pon with scope, Apply in own 
onog with fall details of background, education 

and career. - Box CY8985. 





HIEF BOCO UR TAN To mpany sectotaty) ausu 
roquired for small pro 

Age 30-40" Stro managoment abilte and e i 

ence necessary. S £1,600 p,a. = x CA1217. 





HARTERED ACCOUNTANT, preferably 
ago 23-30, as cis by iS leading commodity 
dealers m mdon, Minimum 
a na a S l, 400 pe per annum. 
Applications In writing, please to: 


The Secretary 
The Anglo Chemical & Ore Co Ltd 


Palmerston House 
Bishopsgate, London BECZ 





CHARTERED ACCOUNTANT 


required assistant to Group 
of of ma or cl civ pornos ins contractor, Victoria 
Cp ao accountant 
in ‘30. — Apo wil details of 
ence gna es a e Box 


chess 





HARTERED ACCOUNTANT 
company secretary of an old-estabitshed, but 


office to North London. s employees. 


Sola naibiifty for finahetel control and 
n of snocounts, wagea and cost 
departments. a 


The saitablo a pint m will bo qualified to 
advise the DADNE iroctor on financtal ard 


taxation matto 

Preferred a group 3035, and the pads 
tton which offers oxcellent spects with 
possibie Board appo da 
commen salary of not less than ga 00 par 
annm non-contri n 
s amo. a 


Write Box CA8812. 


CHARTERED ACCOUNTANT 


for a new amd senior appointment 
o T to control the U.K. accounting 
roamerclal and m 
ones an advantage. 


There are excolient prospects and good 
salary with pension and LUfe assurance cover. 


Apply in writing giving full ape ral ho 


experience, salary requ to: 
Financial Director, Edward Tunik & Sons 
taney House, 43/51 8t ary Axe, 


Ltd, 
London E 





CHAMPION SPARKING PLUG 
COMPANY LIMITED 





AND EXPERIENCE: 
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CHIEF ACCOUNTANT 


DISTRIBUTION 
A substantial eral wholesale company reqaire a high jevel chief accountant, to be directly 
onsibis to Managing Director for the vompiete accounting function and for the aroduction 
interpretadon of management reports. 


Candidates shouid be chartered accountants, aged 30-40 with good commercial experience. 


Commencing salary will be from £2,500 according to qualifications. The scope is considerable 
and includes a scat on the board after a probationary period. 


The offices are close to Baker Street Tube Station. 


Applications, stating a Rey cine and present zalary 3t should be sent to Annan, Empey., Morrish 
Associates, Oldbourne Vall, 3 Shoe Lano. London B 





COST ACCOUNTANT LONDON SE. 


We are looking for a young, beighter-than-averago accountant. He can step 
into an interesting role at the very start of an important series of mores aimed 
at improving managemem control 

We are long-established engincors with a fine reputation and with Interests in 
several different flelds of activity. 

Manufacturing units are served by a central accounting function of which the 
successful applicant would be a part. 


DUTIES: To provido a Lalson service between the central accounting function and a 
Production company on the samo site. 
QUALIFICATION A.C.A., A.C.C.A., or A.C.W.A. with somo industrial experience in 


companies using tho latest accounting technkynues. Acquaintance with a com- 
puter would bo usefol but it not casential. Most important Is the quality of 
being able to communicate with management at all lcvels. 

AGE: Twenty-four plus. 
SALARY: In the region of £1,500 p.s. bot more if fustified by experience. 


APPLICATION TO: Box CA8996. 


GKN 


FINANCIAL ACCOUNTING - 
THREE APPOINTMENTS 


At the head office, in Birmingham, of this very large international engineering/steel group, there are 
three important appointments to fill in the financial accounting and financial service departments. 
Advancement would lie either within the head office or to ‘linc’ appointments in operating companies 
and divistons. 





The FINANCIAL ACCOUNTING department is responsible for the analysis of monthly/annual 
accounts and forecasts of more than fifty operating companies and divisions at home and abroad; tho 
preparation of financial statements and reports; consolidation and taxation matters. One of the appoint- 
ments requires a qualified accountant, aged 25 to 35, who is presentiy with a professional firm or at the 
head office of a largo international group. Ho must have experience of group accounts and knowledge of 
company taxation. The other is for a recently qualified accountant who wishes to enter industry. 


The FINANCIAL SERVICE department is concerned with more specialist Investigation and re- 
quires an accountant with considerable experience in the ficid of company acquisition. This could well 
hays been obtained with a feading professional frm. 


Applications should be forwarded. quoting J.16, to! ; 
The Director of Personnel 
Guest, Keen & Nettlefolds Limited 
G.K.N. House, 22 Kingsway, London WC2 








| 
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' CHARTERED ACCOUNTANT 


Tanqueray, Gordon & Co Ltd, Gin Distillers, 
| wish to E gy ne, a romp ee errat A viS 
ccountant, 
; London. 


Ideally, the man should intend to make a 
career in commerce: he willl be concemed for 


some time with pure financial accounting and 
taxation matters. 


Tho man selected will initially train by 
working in the accounts department to obtain 
a basic knowledge of the company's business 
he wiJl then progress to financial, taxation aud 
secretarial responsibilides of home and overseas 
| ‘subsidiary companies. 


Please write brief votin N 
556 AT, to: T AUCEEE een Nee 


The cra} 
TANQUERAY, GORDON & CO LTD 
260-266 Goswell Road 
London ECI 





CHIEF ACCOUNTANT 


à Suaiiied accountant required by _ modi um- 
mer g compan to t 

| a charge of accounts department” an and pro 

periodi accounts, alary £ 0- 

£l, £1,600. Pension genome. ~ Apply to: 


The G Accountant 
|  UNICORPORA INDUSTRIES LTD 
141-149 Curtain Road, EC2 
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EXECUTIVE APPOINTMENTS LIMITED 
l 78 Wigmore Street, London W1 


ACCOUNTANTS 


A leading British company in a major industry with wide international connections has commissioned 
Executive Appointments Ltd to solect a number of promising young qualified accountants. This 
distinguished group manufactures and distributes a wide range of consumer products and also has many 
retail outlets, It is expanding rapidly and is determined to build up a young and vigorous team of 
accountants to assist its eficient growth. 


Candidates, aged 23-30, will be professionally qualified and familiar with principles of financta!l and 
management accounting. Previous industrial or commercial experience. though not essential, would be 


- an advantage. Starting salary £1,300~£1,606. Good pension arrangements. Some appointments will 


be in the London arca but others in tho provinces. Prospects of advancement are outstanding for young 
men of ability and initlative. RA. 709. 


Picasa write briefly in strictest confidence to the Managing Director of EAL, quoting the reference 
number, No kientitles divulged without permission. 





CHIEF COST ACCOUNTANT ©) ` ENGLISH SEWING COTTON CO LTD 


A qualified accountant is required as Chief 
| Cost Accountant for a public com 
Beach a wide range of engin 
Lancashire, 


6e. — Please apply in confidence, 
experiance and za) to 
Bo pating a Re. present ary 





| 
| 
| 

j CHIEF 

| COST ACCOUNTANT 
| 


i CRREBOS LIMITED 


‘We wish to engage a chief cost accountant, who 
will be based at Willesden, and we are secking 
a qualified man aged 30-40 whose experience 
has preferably been in the consumer goods 
industry. He must be capable of making his 
own decisions and acting upon them and 
must also be able to work harmontously with 
his colleagues throughout the group. 


, An attractive salary will be paid and there 
are excolient opportunities for promotion 
within this expanding group of companies. 
i} 


Please write, giving brief detalls only, to 
Group Personne! Manager, Cerebos Limited, 
Victoria Road, London NW10. 


| 
| 


OMPANY SECRETARY/IACCOUNTANT re- 
ued at the head office near Lichfield of a 





repidiy-oxpanding up of private companies carry- 
ing an international merchanting business. The 
guu will include responsibility for all accounting 

rt, sis a new appoliniment and offers con- 


1.500 p.a. ~ Applications aro 
req fro ered accountants, aged 27-30, 
with professional or commercial 


QUALIFIED ACCOUNTANT 


ENGLISH SEWING COTTON CO LTD require a young accountant for the staff of the 
Group Financial Accountant at the head office in Manchester. 


The successful candidate will be given a full opportunity to widen his experience in this 
ast-growing organization. The prospects for promotion are good for a man of the right 
calibre. An attracttre starting salary will be negotiated. The working conditions are good. 
There is a company superannuation scheme. 


Applicants should write briefly giving details of qualifications, experience and age to: 
The Personnel Manager 


English Sewing Cotton Company Ltd 
56 Oxford Street, Manchester 1 





OPPORTUNITY IN 
MARKETING 


The Hospital Division of Johnson &f Johnson (Great Britain) Limited wizh to appoint a product 
manager to tako responsibility for the profitability of a group of existing products, and to engage in 
the cormmercial development of new product ranges. 


This appointment offers an outstanding opportunity for a qualified accountant to enter the fleld of 
goucral management and use his professional experience In a wider sphere. Previous marketing 
experience Is of far less importance than the ability to think and act logically and creatively. 


For an appointment to discuss the scope and detail of thls position, applicants, aged between 25 
and 40, should apply to: 


The Director and General Manager 

Hospital Division 

JOHNSON & JOHNSON (GT BRITAIN) LTD 
Gargrave, Yorkshire 
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Clayton Dewandre Company Ltd 


havs two vacancies for quallfied accountants, 


Ons vacancy calis for oxperisnce in coming, 
and applicants should have provicus oxperience 
in a manufacturing company. 


The other vacancy would suit a recently 
qualified accountant. 


Attractive salaries will be paid. 


setae should write to: 


See Director 
Clayton t Dewandre Sti a pean Limited 
Titanic Works, L 


giving full details of ago and oxperience, 





CREBicaL R ASSISTANT (Malo). -_ Allon 


Bethnal Groen, London E2, require 
the services rooted a clerical assixtant in their salaries and 
pensions office. The successful applicant would be 


requ 
sohedules and sarna on pakei ae meala oxpernscs 


suftable for a renee eat ne Rdr Sar n an account- 

qualificat! cation. — Appli- 
csuons prins ny, Sout ot details of ae experience, Sto., to 
be to = Personnel anager. Allen & 
Hanburys Lid Benet FOON, London E2, quoting 


require urgentiy young C.A. to manage 

ccounts don aroment of now private bank, Con- 
siderable scope for right ARA: —- Ring Newman, 
Shaw & Co, GRO. 2941. 


~~ COMPANY SECRETARY 


Company yaaa or firm of book distri- 
butors in London 10. Appointment in tho 
firat co would be as aseistant to the present 


on a period of familiarization with the 
company’s affairs) in about six months’ time 
if mutually muitablo. 


An tncorporated oc chartered or 
equivalent accountancy qualification required 
and somo experience as a secretary or ass 
accretary desirable. The approximate age 
limit fe 30-45 and the commencing salary, 
acoonling to qualifications and oxperience, 

be the region of TL 750 ner annum. 

ntributory pension scheme, annual salary 

review generous holiday entitlement. — 
Box (98721. 





COST ACCOUNTANT 


Applications are invited from young. energetic, 
Recount men Pew ase for the post of Com 


js an interesting offering sco to 
the man. A con s 
is in operation. 
Write ia connotea stating age, cducation 
and experience to f 
The Secretary 
rthern 


No Area 
Assoctated Lead Manufacturers Ltd 


Crescent House 
Newcastle upon Tyne 1 





COST SECTION LEADER 
Salary about £1,100 


rapidly expanding company in the chemfoal 

requires a loader for its cost section 

who w report to the Accounts Manager. 

Applicants in the ago range 23-27 must hare 

passed Part If and be studying for Part Ot 

or IV of the exammations a o Instituto of 
Cost and Works Accountants 


The company usn modern accounting 
ueg and the successful applicant will be 


to enabie him to run and expand the work c 
the section without close supervision, 


Much of the routine work is boing trans- 
is to be installed 


zection leader will be in a position to learn 
the application of data processing techniques 
to standard costing and budgetary control. The 
commencing salary will bo based on ago and 
experience. 


Write giving full details of education and 
experiance to x CS8948, 
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FINANCIAL ACCOUNTANT 


required by Triplex 


Safoty Giass Co Ltd at thelr Birmingham factory, 


The duties will consist igi ome ori of the ne properen of monthly and annus] accounts, accounting 


information for management 


The position is 
ustrial 


o preparation of budgets. 
an interesting one which should sult a qualified accountant EE with 


al experience although other applicants will receive consideration. 


Applicants, who should be aged 25-37, are invited to write giving full particulars to: 





The Man: 
The Salary: 
The Prospects: 


aRgur SH 


The Personnel Manager 
Triplex Safety Glass Co Ltd 
Kings Norton, Birmingham 30 





GROUP ACCOUNTING 


Senior momber of the G ronp Management and Accountancy Department in a 


dynamic and rapidly o ol moup of companies, Tho group is headed by a 
pene management who place great value on PEOPLE, not 


A qualified acconntant or finals eadents aged 23 ~27, having had professional 
experience of group accounting wo 


Based on ago and experience, but not less than £1,250 p.a., although salarios 
are asi pail, y regularly. P 
Excellent opportunities to gain invaluable experience m n Pracical 

fa chal ag, and ‘the 


accounting, management accounting and 
iliry of taking over the complete accounting of a epet PeT 


onr SUED Cath De TEMAN M INA Ariete soandenee; MOUK he AIarersed: 80: THE 


SAMENGO-TURNER GROUP OF COMPANIES 


Acorn House, Victoria Road, London W3 





INTERNAL CONSULTANCY 
MANAGEMENT ACCOUNTING 


A largo engineering 


organization, based in the Midlands, but with manufacturing units throughout 


the U.K.. wishes to augment its central management accounting department. This department 
provides an internal consultancy service throughout the organization in all aspects of factory 
administration and accounting, 


Successful apploants will be aged between 25 and 30, and will be qualified cost or financial 
accountants or graduates with a number of years’ oxperience. The Job demande an original and 
imaginative approach to a wide vwaristy of management problems, the ability to utilize uptodate 
techniques of recording and analysis, together with a flair for selling ideas. 


The initia! salary will be In the range of £1,250 to £1,600 per annum. Attractive prospects for 
advancement oxist within the department itself, and for promotion outside the department to senior 
management positions tn subsidiary companies. 


Men of outstanding ability are invited to send full details of age, education 


and experience 


to Box IC8989. 





o eee 


May 29th, 1965 





COSTING 


Many advertised positions demand s thorough 
eee Ea ae costing ano ond getary 

your opportunities y 
in t throws tho examinations of 


The Institute of 
Cost and Works Accountants 


Singlo-subject courses also available, Obtain 
freo prospectus from the leadin postal 
training contre. 12,000 completo I.C.W.A. 
Examination passes. 





182 Regent Hows, 2 Norfolk Street, London 
We, and at Glasgow. 





This is an oxcellent o oean for a pee with 
drive and initiative to 10 anding company: 
The successful applicant, who will work cloro 
liaison with a lor Director, will be mati for 
reorganizing the coming. controlling cez, and 
will astume responsibility for the administration of 
two subsidiary companies ara ey of advance- 


ment are oxrellonh and A salary will be 
offered to Hehe ape applicant — Please write 
present salary, to Box 


giving foil asain 


DAVID JONES & CO LTD 
WHOLESALE GROCERS 
LIVERPOOL 


REQUIRE 


RECENTLY QUALIFIED eC ANE. 
A.C.A,, A.C.WiA» OR ACCA 


Good prospects. Soe eua & week, Contribui 
ting tai Aa en “a and 
sia ago, 

Alary required to 





DE VRIES 
INDUSTRIAL DIAMONDS LTD 
29/35 Farringdon Road, EC1 


le to the Secretary for all accountin 
matters. Must be qualified C.AJA.C.C.A., 
five years’ commercial e caco. Based 
Central London. — Salary ,000 p.a. with 
Promotion prospects. 





ENGINEERING GROUP 


pronpe units in West London and the Home 


The successful applicant will probably be 

- aged 30-35, qualified, with sereral years’ 

commercial experience including some costing, 

Commencing salary £2,000 plus car, axcellent 
opportunities for promotion. 


Box EG8986. 





LTHAM, Middlesex. Sa ek Be engineer 

ing company requires the services of a cost 
gaecountant, mea bie qualified, to take charge of 
the costing operations of the company. Salary by 
megouation in the renon of £1,356. — Please send 


IRST-CLASS ACCOUNTS CLERK. 
ago 20-22, intermediate standard. 280078900 
pa S Canteen facilities; mers fund. ~ pe iag EDIT 


eer Lid, TIL. uso, 
Tadaa nte Circus. PLE. 1 1066. Ext. 205). 
G OUP OF INSURANCE BROKERS. West 


balance 
Box S858 
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LEADING INDUSTRIAL GROUP 
OF COMPANIES 


requires 


A QUALIFIED ACCOUNTANT 
FOR THE HEAD OFFICE IN LONDON 


Applicants for the position should be chartered accountants 25-30 years of age desiring to make a 

career in tndustry. There are amplo oprorpuaiiics Tos for advancement in the group. D z the first: 

1o years of service aunes v arily cerned whh works’ eccounaee a and involve travelling 
throughout the United Kin both pension and profit sharing schemes. 


Ucations giving details of a education, qualifications and experience, honid be sent to: 
the ea Accountant Box js of aso, i ii 





MANAGEMENT ACCOUNTANT 


A substantial and expanding light engineering company in Berkshire (about thirty miles from London) 
requires a qualified accountant between tho ages of 26-32. 


The successful applicant will act as azsistant to the Chief Accountant in the preparation of quarterly 
management accounts, the formulation of annual budgets and an appraisal of existing accounting 
techniques and will also assumo responsibility for the costing function. The company at present 
operates a symtom of standard costing and makes use of the concert of marginal costs. 


This position will be of particular interest to applicants wishing to broaden their commercial 
accounting experience and the salary will bo fally commensurate with the ability of the successful 
applicant. 


Applicattons, stating age, experience and present salary should bo addressed to the Chief Account- 
ant, Box MA895065, 








GROUP 
FINANCIAL CONTROLLER 


Breaking away from tradition, the new managing director of established 
textile manufacturers has embarked, with marked success, upon a period of 
diversification and axpansion. Forward planning and financial control 
procedures, however, neod furthor examination and development. The group 
Financial Controller, who wll] also hold the post of Group Secretary, will 
therefore have to introduce up-to-date costing and budgeting systems in 
addition to contributing at Board level to policy decisions and to the general 
management of the group. Applications are Invited from chartered accountanis, 
aged between 30 and 43, who hayo menufacturing/marketing company 
experience. Good prospects, a pleasant village setting in the Midlands, 
company car, usual fringe benefits and a salary of £3,000 pilus. 

Ref. AAI1/1668/TA) 


The identity of candidates will not be revealed to our client without prior per 
mission, Applicants should forward brief dotalls, quoting the reference number, to: 


P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 
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FINANCIAL ACCOUNTANT 
MANAGEMENT ACCOUNTANT 


A company cagaged in the clothing industry In 
tho 1 London area requires a financial account- 

t The miccessful Plicant will be respon- 
iipie to the s Financial frector for management 
of the finance department, budgetary control, 


g monthly o rating accounts, cost Chartered accountant required by an important building contractor to jolin a management 

roporta, ofc. He required hava 
an u ate Bade p of methods and team, which will control a company sot up in Scotland, to specialize in industrialized 
org La Hcants must 
accountants betweon 30 and 45 Lis of age, bullding. Knowledge of modern management control data more important than experlence}in 
rsd Smaa stla ty Baag. 
mer ence. ary acco the bull in , I _ 

ance with age ands ence, but will not be 6 ding industry, The successful candidate will bo aged 27-35 with Industrial experience 
tess t per .7350 p.a. oe company op aeies 3 a and the ability to make an imaginative contribution in the development of a now and exciting 
for a the right aR aS i een branch of an expanding industry. Salary and conditions will be subject to negotiation. 

Write, giving full detaila of experience, in Box No. 701, Edmonds Advertising, 2 Walker Sirest, Edinburgh 3. 


complete cond to Box FA#903. 








a era Cicer a QUALIFIED CHIEF ACCOUNTANT/ 











The oie en oe Companies shor ra a OFFICE MANAGER 
enga scale industrialized n 
seek a chartered or certified accountant to i 
in tho gemo aoe and earner coup rin tho of its required in Coventry by a progresastve organization selling and orecting proongineored buildiogs. 
accoun roup ore 
front of new bulding mernods and { e ora Preference given to qualified man in mid-thirties able to control costing and accounting procedures. 
pueri the successful oandidate cubstantl produce management accounts, take charge of office matters. 
pro gross. 
Appl o: Apani preferably bo under ig en 
cants era B 
p a a experienc haro miai tatin ualifications 
un ence. mmencing é 
salary £1,700. Profitaharing aad contributory TOPHANE E are ftp ieace AnG g ads 
ROCHON schomo, Managing Director 
Applications ving fall particulars in š 
onndenre o eee seretary, Conc Concrete Limited, Butler Buildings (U.K.) Lid 
ren ounsiow, 
138 Walserave Road 
INSURANCE COMPANY 
with extensie U.K. organization 
g require 
CHARTERED ACCOUNTANT THORN ELECTRICAL INDUSTRIES LTD 
agod 25~30, at ita head office in London. 
successful applicant would be required 
intially to make. short visits to branchos to require 
compete internal rt and a c knowledge 
© company's systems organiration. 
Knowledge of data processin computer 


Beas oral piinia (or Ponin a QUALIFIED/INTERMEDIATE 


ar office aro good pension 
schemes and social benofits. 


eee nea baat tek & TRAINEE ACCOUNTANTS 


The positionsYoffer excellent opportunities to gain valuable experience in upto-date management 


INTERNAL AUDIT ASSISTANT accounting and progressive methods, 


pranired By outherngas at their Winchester Qualified accountants and thoae of intermediate stages should be between 25~50 years offage 
micos, Southampton. peeferably with experience of a large manofacturing organization, Tratnees must bo between tho 
Tt is deatrablo that applicants should have ages of 18-25 with G.C.E. ‘O° levels and a basic knowledge of accounting principles. 


a ouod paumo background and possess a 
recopaled a ccountancy or other similar 
qualification at Ipan i to intermediate stand 


d, caina and in accounting i 
methods used i 1i large organizations would be Apply: Personnel Manager 
at ago. j 
pe The starting salary for this appointment wi Thorn Electrical Industries Ltd 
within Grades — 
bocomes £900-£1,235 from December 
In, 1963). of nea a coe ee ge Gt Cambridge Road, Enfield 
oe tee oad holiday entiiement and sick ; 


after saying Dorion. Sta ff 
Pa aie cae achome, f aveday weok A canteen. 


Forms of application may bs obtained from 
FP ne] Manager, Southern Gas Board, 


yee bore Bar Soumngmmptony t9 pom ios | UNQUALIFIED ACCOUNTANTS 











Wo are looking for men who have had experience as senior auditors or accountants but have not 
INTERNAL AUDITOR qualified (probably 30 to 40 years of age). "T good background knowledges of accounting is oxssential. 


Experienced auditor, not necessarily qualified In return for this experience we are prepared to pay a good salary to suitable men. 
oemat anait procedures af frozen food dis Please reply in the first instance, giving details of experience, ago and prosent salary to: 
tributing companies throu the country. 

SOU Raa in the North London: ates, Personnel Manager 

but will be required to be away from home for 

approximately three months in the ycar. An TUBES LIMITED 

attractive salary plus expenses will be paid and 3 

a company car provided. Rocky Lane, Aston, Birmingham 6 : 


Apply Box IA8801. 











ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
If you have one of the above qualifications you are eligible to 
ister free of charge with the Accountancy Appointments 
information Service. On registering you will also receive a free 
copy of a confidentia! salary survey recently conducted amongst 
accountants. 
The object of the Information Service Is solely to inform? you 
will receive full detalis of all sultable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any a bard particulars be passed to a prospective 
Employer, or indeed any third party. The Service is therefore 
completely confidential. 
For the Salary Survey and details of accountancy positions at 
resent outstanding send a note of your name and address and 
qualifications to 


THE SECRETARY, 


ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 





t 


| 









_ ASSISTANT ACCOUNTANT 


i Splendid oppo for a recently qualified or finals studen 
' ACW.A. or Fae G with a Arr 










Applications should give detalls of age, education/qualifi- 
Soak) xe tee eae UAE POOOR CAE ee 


Personne! Manager 
FLEXELLO CASTORS & WHEELS LTD, Bath Road, Slough | 
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YOUNG ACCOUNTANTS 
















Are expanding the accounting services provided to 
Pi Meng eOt Or he Nemvaste upon: Type wore ct 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: 

Qualified men who wish to make a tive contribu- 
tion to the i and profitability of our several 
manufacturing ons. 

PROSPECTS: 

The opportunity exists for ultimate promotion to the 


highest levels of management within 
SALARY: 


Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 


Full personal and career details should be sent to: 


the group. 


WHITSUNTIDE HOLIDAY 
ARRANGEMENTS 


The latest time for the acceptance, alteration 
or cancellation of displayed classified advertise- 


ments to appear in the 


Issue dated June 12th, 1965 


will be 10.30 a.m. Monday, May 31st. (Complete 
blocks (two required) will be accepted up to 
10.30 a.m., Wednesday, June 2nd.) 





` 
' 
l 


The Plessey Company is seeking a recently- 
qualified accountant, between 22 and 25 years of 
age, of above-average potential. 

The initial appointment will be as a member of 
the central management staff with a view to 
subsequent promotion in group accounting. 

This is an excellent opportunity for a young 


Plessey UK. 


© 
° 
© 
x 
z 
© 
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Replies, quoting Ref. 8090, which will be treated in utmost confidence, should 
be addressed to the Staff Manager, Plessey-UK Limited, Ilford, Essex. 


RECENTLY QUALIFIED AGGOUNTANT ° 


accountant who wishes to establish himself in 
industry with a dynamic and fast-growing 
company where opportunities for promotion are 
above average. 


Previous industrial experience is not essential. 
Initial salary will be between £1,250 and £1,500 
depending on age, qualifications and experience. 
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ACA., AE 


i or 
gistration is free 
Senior Staff 


fl yeti a eer eras eee 
A.C.W.A., A.C.1.S., final 


rk 

EBdinbur Good experlence 
ity to use paris and work with 

minimum supervision. pillage df mere Pension 


ments accepted, 
ii pariculars to Box 903, 
on & Scott, 42 ae sone Square, Paanan 
ESTER. 


acturers req 
untant. Tho dunes 5 p wilr d include responsibility 
for all account Incinding 


functi preparation 
of budgets, ai eperating aslatemenis, etc. 
a ert aan tment in a rapidly exp 
which offer considerable scopes Tor the ri 
The initial saiary envisaged bo 
£1,500 p.a. — Applications are requested from char 
accountants aged 27-30, with pro- 
a. pocior commer oats ence sincs qoali 
fying and sbould be sent with f Epos: detalis to: 
Messrs Foster & Stephens, am of Conr 
as 75 Harborno Road, Edgbaston, 





ARGE GROUP of private companics in the 
‘ood and allied trades based in London require 
energetic young chartered accountant to work 
principally as personal assistant to s Director 

and to Haise olossiy with the group’s profos- 
sional accountants. 


This ig 2 new post aris 
sion of the group amd shoul 
and challenging to a young man who has drive 
and ability and is le to work on his own 
initiative. 

An inal shire oF 21500 per annum is 

o prospects of Pairan co meni 


roply with deg big toe of RgO 
erre and poritions held during tho past 
firo yoars to Box LG&8951, 





Large national retall, wholesale and manufac- 
turing organization require a 


Management Auditor/O. & M. 
Investigator 


ment, since most promotions for financial 
management are from this ppli- 
cant should preferably be od, est tebe 
based on London,- althou mobility through. 
out U.K, will be necessary. First-class oxpensce 
paid. 


Box LN8774. 





MANAGEMENT ACCOUNTANT 


Calico Printers’ Association Limited Group 


Young man, Perey pe geet A. CWA 
and with at loast cars’ advan 
experience of works Besi » required for 
smajl but pr eznandni company in Luton, B 
Would for operating and derelon- 
ing Aa financial and cost accounting systems, 
Excellent prospects within group for enthuslas- 
tic man eager to provido dynamic contribution 
to management. 


Salary up to £1,500 per annum. 
Applications with full details should be sent 
to: 
Dtivis{onal Accountant 


Making-Up Division C.P.A, 
Leith House, 47 Gresham Street, EC2 





MOTOR INDUSTRY 


A world-wide manufacmring organization with 
factorics in various parts of tho United King- 
dom and abroad, wishes to engage the services 
of three chartered accountants the age 
group 24-30, 


Opportunities for progressive promotion, 
both at home and overseas, are good and tho 
work vital and interesting. 


Those in the profession contemplating a 
career in industry are invited to apply ~ also 
those with a number of years’ industrial 
experience. 


Commencing salary will be tn the £1,250- 
£1,750 bracket, according to age and o 
ences, Conditions of employment are oxcsilent 
with suptrannustion scheme and zpocial terms 
for car purchase. 


Fall details including age, education, career, 
present salary, etc., to Box MI8776. 
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O. & M. INTERNAL AUDIT 


work, 


- The successful applicant will be responsible 
to the ef Accountant for the rationalization 
of oxis 
wilt 

of all the company E cog costin 


procedures in of changing conditions 
aod as a goncral internal audit function. 


opportunity for an 
accountant wis bing to develop his organization 
abliities, Salary will be dependent on age and 
oxrperionce, 


Please send brief personal details Inclading 
ate qualifications and present salary stating 
you consider yourself suitable i ice thie 
appointment, to Box OA8953. 





OPPORTUNITY FOR 


EXPERIENCED ACCOUNTANT 


Qualified accountant or secretary required as 
assigiant to Secretary of long-cetablished 
manufacturing company in Her ordshire, 
currently ts progressive orpantion 
Must have tial indumrial experience 
co final accounts, budgetary contro 
and standard coming. offices management and 
administration. Pr ge 40-45, Salary 
negotiabie around £1,750 p-a. immediate 
p efits and housing assistance avail- 
oti for esri i ook eae t 
y for y promo o accounti- 
ant, of eventual succeasion to 
~ Those intercated, please rend 

bri eyo 
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QUALIFIED ACCOUNTANT 


Corfleld Industries Limited require a recently- 
qualified Seana for one of its subsidiary 
companies successful candidate will be 
responsible i for the Peon er of monthly 
accounts and rmation. 


The group operates a contributory pension 
and life assurance scheme. 


Apply in confidenco stating full details of 
ecucaten: experience and present salary to: 


The Personnel Manager 
CORFIELD INDU 
TRAF 


Wo 
MERTON ee 
LONDON S 





QUALIFIED ACCOUNTANT 


Diamond H., Controls Lid, Vulcan Road North, 
Norwich, NOKR.85N, a member company of an 
international Ught engineering group, wish to 
a int an oxperienced accountant, aged not 
above 40, This is a new appointment and offers 
ood prospects in an expanding organization. 
on scheme, Salary by arrangement. 
according to qualifications and ¢ ence. The 
company will assist with re-location ¢xponses. 
~ Applications in confidence to tho Financial 
Controller. ‘ 





QUALIFIED ACCOUNTANT ` 


experienced in ement and cort account- 
ing required by Ross Lid, manufacturers of 
world-famous optical equipment and general 
g. in Clapham. This appointment 
provides excelient scope for 
rive and inaute is —- Please 
Mana g reer Ross Lid, Clapham Com- 
mon ota S e. London SW4, stating RgG, 
experience Pte salary expected. 


manag 








TAYLOR WOODROW 
(OVERSEAS) LTD. 





TEANWORK-THE SYMBOL OF SERVICE 





require 


ACCOUNTANT / 


OFFICE 


MANAGER 


for work on overseas contracts following preliminary training in the U.K. Applicants must be 


qualified or experienced in the building and civil engineering industry. Duties will consist of setting 


up and malntaining all raecountancy operations up to closing of contract, including wages, stores, 


buying procedures, ete, Salary £1,250 to £1,500 per annum whiist training in the U.K. — Please write 


giving full detalls of experience to: 


Personnel Manager 
Western House, Western Avenue, Ealing, London W5 
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Senior Auditor 


An experienced auditor is required by a major food 
manufacturing and distributing company at its head 
office In London. The company is well known and very 
successful; it uses all the modern management account- 
ing techniques, and Is preparing for the installatlon of a 
computer which will be used Initlally for accounting 
work. 


This Is a new post, responsible to a director. It will 
Involve the creation and management of a new depart- 
ment, recrultment and training of staff, and the super- 
vision of an existing stock Inspector. The work will 
comprise audit dutles at the company’s head office, 
in the factorles, and In Its branches and depots through- 
out the country. 


Applicants should have a recognized qualification, 
and must have experlence of modern auditing tech- 
niques and thelr application to manufacturing concerns. 

The starting salary will be in the reglon of £2,500 p.a., 
depending upon experience, and there are excellent 
prospects. 

Applications should be sent to Binder, Hamlyn, Fry 
& Co, 121 Queen Victoria Street, London EC4. They 
may be discussed with our client (unless otherwlse 
requested), but with nobody else. 


THE 
ACCOUNTANT 


How's your career? 


Career successes with Burroughs come from such 
diverse fields as accountancy and selling. 


Intelligence is the real qualification. How do we assess this 
qualification? If you have a successful education record, 
a reasonable head for figures, can make decisions, and can 
talk sensibly at the executive level... 

We are a fast-expanding organization continually market- 
ing new products and need men with confidence and ability, 
REWARDS ARE HIGH Your contract will be designed to 
ensure that your present income increases steadily from 
the time yon join. After two years, earnings average over 
£2,800 per annum. 

Your training includes intensive tuition in marketing and 
systems analysis. 

NO ORDINARY JOB Essentially, itis a highly skilled market- 
ing position. The work involves streamlining other busi- 
nesses by presenting and selling business efficiency systams. 
Business experience or knowledge of accountancy is useful, 
THERE'S A BRANCH IN YOUR AREA. But first, if you're under 31 
please write in strict confidence to Mr. J. A. R. Dakin, 
Personnel Manager (Marketing Ref. 4/J28) 


Bufroughs Machines Limited, 366/366 Oxford St., London, W.1 


B) Burroughs JBritaim 
» 


mean business 


_ FROM ADDING MACHINES TO COMPUTERS 





XXXIX 


GROUP ACCOUNTANT Yorkshire 


Our clients are a leading company in the field of processing and distributing consumables and are diversifying their interests 
with considerable success. The group accountant will be responsible to the Board for the accounting function, supervising 
= artment of forty. Systems are mechanized and computer bureau facilities are being extended. He will not be expected to 

olve himself deeply in day-to-day matters but will initiate special investigations and be concerned with the rationalization 
of accounting procedures as the group develops. Applicants must be chartered accountants and probably aged over 35. A 
commencing salary up to £2,500 1s envisaged and there are the usual fringe benefits. 


Reference: 165 IGA[LYA. 


PRODUCT ACCOUNTANT temai ondon 


A manufacturing group with an international reputation for its accounting systems wishes to make this appointment to one 
of their product groups with a multi-million pound turnover. The new man will act as financial adviser within a small manage- 
ment team responsible for the commercial development of a large range of products. He will be involved in the appreciation 
of monthly management information, the preparation of budgets, explanation of variances, new Fl bee a costing and will 
liaise with factory administration. The successful applicant will hold a recognized accounting qualification and be aged over 
25. A commencing salary of around £1,500 is envisaged and there are excellent prospects within the group. Experience is less 
important than the ability to think quickly and communicate well. 


Reference: 168/PA/CLA. 
| We have been retained to advise you on the above appointments. If you consider you are suitably qualified send brief details 


only to the address given below or telephone MAY. 4455 (automatic telephone) quoting the reference shown, to enable an 
application form to be sent to you. 


Alternatively, if you are a qualified accountant and wish to be advised of a suitable vacancy as they arise, telephone 
MAY. 4455 (automatic telephone) quoting reference M.A.7 and giving your name and address. 


E] REED EXECUTIVE 


aac NEW BOND STREET: LONDON W1 
Selection Consuitants specializing In Accountancy Appointments 
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A ROBERT LEE x x APPOINTMENT 


A BRIGHT YOUNG MAN 
WITH AN ACCOUNTANCY BENT 


The British subsidiary of an international organization 
providing equipment and know-how to oll exploration 
and drilling, engineering and co on groups all 
over the world has a vacar for a bright young man with 
an accountancy background. 

With units operating in diverse industries at home and 
abroad what is needed is s man able to provide thes 
units with an accountancy service from the London 
headquarters. He will not be alone of course; he will be 
part of a virile team who reckon to give a service second 
to none. 

The work entails most aspects of accountancy but is of 
a non-routine nature. Desirable qualities are a good basic 
education with four or five ‘O’ levels and, if possible, an 
‘A’ in maths and an iat iate standard accountancy 
qualification; and at least four years’ experience in 
industry or a good reason as to why the applicant thinks 
he’s the man. 

The group has progressed for forty years because of its 
intensive research and top quality service to customers, 
and continued growth Is 

Age 22-35, Starting salary about £1,300 but could be 
£1,500. This is an opportunity for someone looking for a 
progressive terati career. After experience in London 
there will be multiple opportunities for travel overseas 
to get site experience and promotion. 


Apply, quoting reference B345/F63, to: 
ROBERT LEE & PARTNERS 
Marketing Consultants 

Derbyshire House, Belgrove Street, London WCI 


In no circumstances will applicants’ identities be disclosed 
to our client without authority. 


COMINO: DEXION | 
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CHIEF 
ACCOUNTANT 


Magnet Bowling Limited, a recently-formed sub- 
sidiary of The British Electric Traction Company, 
Limited, invites applications for the post of Chief 
Accountant. The subsidiary’s offices are in the 
West End of London. 


Applicants should possess a recognized account- 
ancy qualification and must have a sound practical 
knowledge of financial and management account- 
ing functions, and of company taxation. 


The starting salary will depend on the qualifica- 
tions and experience of the successful applicant, 
but will not be less than £2,000 per annum. There 
is a contributory pension scheme. 


Applications, stating age, education and family 
particulars, together with details of existing and 
previous employments, and present salary, and 
indicating the earliest date on which the position 
could be taken up, should be sent under ‘Private’ 
cover to: The General Manager, Magnet Bowling 
Limited, Stratton House, Piccadilly, London W1 





ASSISTANT MANAGEMENT ACCOUNTANT 


A young chartered accountant is required to assist 
the Group Management Accountant fn the head 
office at Wembley. He will Join a newly formed and 
already very busy section In an organizatlon which 
Is very consclous of the importance of this function. 


Responsibilities would be the preparation and 
compliation of short, medium and long term 
budgets, their subsequent control and the provision 
of Information to management. 


There is considerable opportunity for develop- 
ment once these essentlals have become routine. 


Applicants should preferably have practical 


experience of budgetary control and a good know- 
ledge of standard costing principles. 


Initial salary will be In the range of £1,500-£1,700 
with good fringe benefits. 


Please write, giving brief details of age, 


May 29th, 1965 


background and experlence to: Personnel 
Officer (K/20), Dexion Ltd, Empire Way, 
Wembley, Middlesex. 
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Group 
Budgetary Control 


A substantial and well-known group with many 
overseas subsidiaries requires an experienced 
management accountant at Its head office in London. 


- He will lead a team of qualified men engaged in 


maintaining and developing management accounting 
(which is already well established) throughout the 
group. 


Applicants must be experienced In the modern 
techniques of management accounting, particularly 
standard costs and budgetary control. They should 
have a recognized qualification and should have 
spent several years in manufacturing Industry. 


This is a responsible senior post, with excellent 
prospects. Starting salary up to £2,500 p.a. depend- 
ing upon qualifications and experience. 


Applications should be sent to Binder, Hamlyn, 


_ Fry & Co, 121 Queen Victorla Street, London EC4. 


They may be discussed with the Client (unless other- 
wise requested) but with nobody else. 





Assistant — 
Accountant 


THE 
ACCOUNTANT 


INTERNAL 
AUDIT 


Richard Costain Limited wishes to appoint a young 
ualified accountant as an Assistant to the Chief 
ternal Auditor. 
The position is based in Central Ease ae 
periods will be spent at su 


the London area and throughout the United Ki King- 
dom, giving : a valuable insight into the Costain 
Group’s activities. 

A modern outlook to advanced accountancy 
techniques is essential as an ICT 1904 computer is 
to be installed. 

Please write, giving brief details of age, qualifica- 
tions and experience to date, to: 


The Personnel Manager (629 A), 
RICHARD COSTAIN LIMITED, 
1t1 Westminster Bridge Road, 
London, S.E.1 

KS The Rank 


' Organisation 
Limited 


We require a young qualified accountant to join the team which is directly responsible to the Chief 
Accountant at the head offices of our organization in Mayfair. 


- The work involves the preparation and co-ordination of statistics and financial accounting information 


for management at the est level, 
The essential qualifications are: 
Age 23-30. 
Chartered accountant. 


Ability to work accurately and quickly under pressure. 
The position offers an excellent opportunity for a recently qualified man. Emea. in commerce 


or industry would be an advantage but is not essential, 


Starting salary, depending on age and 


experience, 
will be in the LE of £1 ne A per annum, plus pension and non-contributory life and accident 


cover and comprehensive 


Please send brief ae in ronida showing how you meet the essential requirements, quoting 


reference 7276: 


Senior Recruitment Officer 


THE RANK ORGANISATION LIMITED 


11, BELGRAVE ROAD, LONDON, S.W.1, 


ter o o 
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ANAGER (ady) required by a London housin ag 


society viding flats mam la women. 
housing a cation would be an o also a 
working OW alary by 


= of nancial nper 
ae, ommi - Write Box MY/82, c/o 95 Bishops 


CUA LTRIED ROCOUNTANT, managerial posl- 
a bigh salary. Mr Grice, Walbrook 
Intments Bureau, MAN, 3 3044. 





QUALIFIED ACCOUNTANT 


not over 30 


required for ft timber group with head office 
in Central London Duties include accounts of 
branches and subsidiaries with emphasis on 
prompt and frequent information for manage- 
ment and control purposes, 


Applicants must have Inidative erent in 
ing mind, and experience since qualif 
Some travelling within U.K. jnvolved. V 
good prospects. Ponslon scheme with froo fife 
assurance. Holiday dates respected. 
fally in strict confidence to Box OA8891. 


QUALIFIED ACCOUNTANT 


required preferably with industrial experience 
for a small group of companies. Excellent 
prospects of advancement to high oxecutive 
position for man with Initiative and ambition. 
The work is varied, full of Interest and covers 
all ficids of accountancy. — Please write in the 
first instance giving full details of qualifica- 
tions and previous experience, to Box QA38872, 





UALIFIED ACCOUNTANT required to take 
complete charge of Snanctal oe cost rororo in 
ezpanding company monio appliance 
feld. reduction and control of modem 
eccounting tecnaiques will form a major part of the 
duties. ie a eexlor appointment carrying 
oxcelient salary and first-class prospects to applicant 
who can w with the company. Location, South 
Bucks. - Write in confidence, to Managing Director, 


Box ae 

QF ED ACCOUNTANT, six voir. come 
erclal experience, to take charge of rapidly 

expanding American cosmetic companya A accoun 

and cost departments In W 

less than £1,750. The successful applicant w “be 

responsible on! to tho Vice-President. — Applications 

to Germaine Montell, 2 Old Bond Street, W1. 


SECRETARY/ACCOUNTANT 


Qualified man reqate noti not over 40, with drive 
and personality precast concrete 
manufacturers. 


The man engaged will hayo gained a wide 
knowledge and understanding of la Gara led 
cost and financial accounts. together with 
budgtiary control methods. 


Company secretarial experience desired fn 
addition to a capacity for administering a staff 
of about twenty. 


Good salary offered with a contributory 

sion fund, Assistance with remoral expenses 

necessary. ~ mae mt personal and cureer 
details to: ie sing Director, Samuel 
Tyzack & Co igs Puly Road, Sunderland, 
Co urham. 


» 





Siished and expanding group of — An oid-estab- 
lished and expandin group of companies in the 
Birmingham area, antia! oxport trade. 
requires a Pappi TE COUnIANI with commercial 
experience to control financial records, prepare 
monthly accounts and repo and to Waitlate 
improrements in procedures and with secretarial 

30-35 years. Commencing palary. 
£1,750 -£2,000 


annum. Pension scheme, = l 
cations should addressed to C. Hane Smith & 
Russell, 85 Nowhball Street, Birmingham 3 


THE 
ACCOUNTANT 





SECRETARIAL 
APPOINTMENTS 


Brooke Bond & Co are sgsocking ambitious 
young mon aged up to 28 years to All respon- 
sibie positions in the Secretary's department. 
These poor ee average salaries, 
and o Aaa b 


Prospocts 
excellent. Applications are invited from: 
2} P betel meet éd men — A.C.LS., A.C.A, eta, 
students, 
Please write to: 
SECRETARY 
BROOKE BOND & CO LTD 
25 & 37 CANNON AISEEE 





STOREY BROTHERS 
AND COMPANY LIMITED 


(Manufacturers of Sheet Vinyl 
Materials and Coated Textiles) 


The company wishes to recruit an experienced 
organization and methods officer to become 
part of the work study department and to be 
directly responsible to the Chief Work Study 
Enginesr. Hitherto specifo tasks have beon tho 
subjects of improvements on a consultant basis, 
but it is now wished to introduce organization 
and method as a permanent feature of the 
company's organization structuro; there 
therefore oxists considerable scope for the 
successful candidato. 


Applications are Invited from persons 
experienced in this feld, praferably between the 
ages of 25 and 40. 


Saiary will be by negotiation and the com- 
pany's conditions of service include a contri- 
butory superannuation scheme and free Hfe 
assurance cover, and at least three weeks’ 
annual holiday. ` 


The company’s main offices and factory are 
situated at Lancaster in a plossant part of the 
country, quite clogs to the soa and away from 
the tndustrial beit. 


Applications, which will bo treated as 
confidential, should be submitted to the 
Personnel Manager, Storey , Brothers and 
Company Limited, Whito Cross, Lancaster. 





TAXATION ACCOUNTANT 
required by 


RENTASET LIMITED 


A recently qualified accountant or person with 


suitable 6 lence is required to bo concerned 
mainly with company taxation of a substantial 
group. 


This opening exists at the head offices in 
Swindon which is altuated tn tho pleasant 
downland County of Wlhitshire. 

A superannuation scheme ts in operation. 


Please write giving age and futi details of 
experieuce to: 


Swindon, Wilts 





TESCO 


Tesco Stores require assistant to Compan 
Accountant for as aed multiple waa 1 


arrow Stores (Watford) Lid, 
Broadway, Edgware, Middlesex. 





May 29th, 1965 


INEE ACCOUNTANT required initially 

for internal audit and ©. and M. work, will also 

act as rellef accountant, Excellent opportunity for 
fmala student to further experience In mana 

for engineering Industry. Commencing 

0-£1,1 with rene pee of advanct- 

Machins Tools 





AINEE ACCOUNTANTISECRETARY, « 
Young man aged 20-23, required by intor- 
national financial instiiution to maintain ac 
exerting records, aasiat in adm vo work 
amd company Investigations. Preference A wil be 
given to man studying for professional qualli- 
cation. (A.C.C.A., A.C.1.S.). Good salary and 

cts for right man. ~- Apply to Box 





A8931. 
UTORS, part-time, (Two vacancies. Trust 
specialist and B.Sc. Rond. ACA., by 


tions with dates, to Box JP1197. 





WHY TRAVEL TO LONDON? 


A public group of electrical companies 

an accountant. Within casy reach of Relgate 
and Maiden. — Appifcations, full detatis arnt 
salary required, to x WT3889, 





UNG CHARTERED ACCOUNTANT re 
woll-Known 


Sny £l, o EA pius attractive bonus, persion, 
~ Box Y 





OVERSEAS 





À LEADING FIRM of chartered accountants in 
yo some vacancies in thelr office for 

Indian nationals recently qualified as 

interesting and will 


the profession. A 
the prospects are oxcoltiant for the Sid + al 
leading to an carly pee nes - ‘Apblicat 
should bo sent to Box 1074, 





AUSTRALIA 
The Melbourne partner of a large international 
frm of chartered accountants currentiy in 


London and is interested in interviewing young 
chartered accountants in the 23-35 age group 
who are considering emigrating to Australia, 
The Melbourne firm has a number of vacancies 
in the sor and senior grades. Salaries 
offered I be not less than £41,800 and are 
dependent on ability and oxperience. It is hoped 
that successful applicants wlll be able to mom 
each other in Coan before trayelling to 


Please write in confidence to Box AT8910, 





CEYLON 


Turquand, Youngs & Co, have vacancies for 
young, Ceylonase nets account. 
in their Colombo office: May “fonuna 
can aot ales apply. Attractive terms will offered 
to capable and ambitious young men.’ Some 
o lence in management accounting would 
be an advantage. - Applications to Staff 
Partner, 19 Coleman Street, London RC. 





CHARTERED ACCOUNTANTS 
FOR MALAYSIA 


A City firm of chartered accountants has 
vacancies for young chartered accountants jn 
the offices of its associated firms la Singapore 
and Kuala Lumpur. 


Initial contract is for three yours, followed 
by six months’ paid icave. Other terms include 
fares out and back for family and rent in 
excess of 10 per cent of salary. Starting rary, 
$1,306 per month for sinela man end È 
for marricd man with annua! increaso o $100 
per month, em in London. 


Applications should be sent tn confidence 
to Hox CA8724, 
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A QUALIFIED ACCOUNTANT EAST AFRICA 


is required by 


THE CAMEROONS DEVELOPMENT 
CORPORATION 


which manages about sixty thousand acres of tropical plantations near the coast of the West and resistance is given for purchase of a motor- 
Cameroon and has laz go engineering and medical services. nditions of service include free passages, car. 
accommodation, electricity, and medical attention; there is a bonus scheme and a provident fund. 
Tours of duty about cighteen months followed by three and a half months* paid leave in U.K. The 
Corporation runa two ant schools for children of management staff, and there are children’s 


An international firm of chartered accountants 
has vacancies In lis offices In Kenya, Uganda 
and Tanzania which would suit 


their a ata and travel. 
are for two years and can be 


ieee agreement. Passages for famil 
are pr vided and a housing allowance of £25 


Starting salary for recontly-<qualified men is 
not less hen £1,750 per annum. A bonus of 


10 er cent of salary is paid on arrival in East 
allowances. ca and again on completion of the contract, 
Applicants, who should not be more than 40 years of age, should send a short biographical note B 

to the Personnel Oficer, Commonwealth Development Corporation, 33 Hill Street, London W1, PI pega : oy >e arrange D ine EAn S: 


quoting serial No. 1660. 








CONTINENT OF EUROPE HONG KONG 


DELOITTE, PLENDER, GRIFFITHS & CO, have vacancies for ed accountants In thetr 
. France and Italy, all of which offer a wide ety of 


‘offices in Bel experience in British, Peat, Marwick, Mitchell & Co have rorther 
American and Continental accounting and auditing procedures. Prosent knowledge of ian cs is vacancies for singlo chartered accountants 
inor essential and there are good their Hong office. Those uons Bo 


ects for those who intend to maks a career on the è 

— Apply 128 Quarten Victoria Street, ndon EC4. particularly sui 

I tho advantages of overseas service in 
attractive p co with wide Pia Alas for 

po extending their professiona! experien 





| KENYA 


An rb a egal firm of chartered accountants 
a 


Tho initial contract ts for two yours, renow- 
able by agreemont. Minimum st falary 
d on experience is £1,960. ges 

be paid to and from Nairobi for applicant 
and family spi A Ton eee eater e is 
avaliable, Local and home icaveo visions are 
generous. — Apply to Box FA8955, 


RICE WATERHOUSE & CO have racancies 
for chartered accountants on thelr staff in 
SINGAPORE and MA 
ing to age and experience, but approximate 

mia ono year’s «Jua lification 
expertence is equivalent to 000 per annum 
bala es affords a comfortable sandari of living 
and a margin for saving. 


Initial contract for throe yoars with xix 


mona leave on full pay at concluston. 
DASA GCS paki both ways. The work ts 
a hie an with opportunities for 


travel and excelent prospects for promotion for 
suitable candidates. 


Applications to 3 Frederick’s Place, Old 
Jewry, EC2., 


Initial salaries and allowances, which pro- 
vide a 
for p 
adam (£ nee O after payment of Hong Kong 
taxation) or higher for more e men, 
Salaries are regularly reviewed and ‘here is an 
annual bonus. 


Contracts, which are renewable, are for 

half years’ services in Hong Kong 

throe months’ ie leare after appro tely 

twenty-one months’ service and nce months 
on campiction. Air passages will be paid. 


App canona should be sent to the Staff 
Partner, 11 Ironmonger Lane, London EC2. 





A vacancy arlses in one of the major operating Div- 
isionsof alarge industrial group fora Chief Accountant. 
The Division is engaged in the development, manu- 
facture and marketing of a wide range of light engin- 
sering and electronic products. 


A well developed system of budgetary control and 
standard costing is in operation within the Division 
which has 5,000 employees, several factories and 
other establishments. The use of computer tech- 
niques is being extended and considerable attention 
is devoted to forward planning. 


Candidates should have had some years practical 
experience of modern management accounting 
methods, preferably within the light engineering or 


“ electronic industries. Previous experience of Govern- 


Accountant 


ment contract negotiations would be an advantage. 
The ability to become a useful member of the Manage- 
ment team, sound judgement and clear expression of 
views are essential personal qualities. 


The appointment is located in London but involves 
travel in the U.K. to the various sites. The commenc- 
ing salary will be negotiated from £3,000 p.a. up- 
wards. Fringe benefits Include a company car. 


Applications, which will be treated in strict confi- 
dence, should include full particulars of qualifica- 
tlons, axperience, age and present salary and should 
be sent to 


Box No. CA 626. 
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NADA, AUSTRALIA, SOUTH AFRICA. - 

We frequently have inguirles for young chartered 
accountants from prof onal firms 
ores and also for ata ih saff. If you are 
planning to migrate, registcr with us so ax to take 
advantage “of the right opportunity when it comes. 
dae peesent favourable conditions will not last for 
wee to: Malor ENgagements Ltd, 10 


Blenheim Street I. 
CA ISLANDS. — Britddah-owned agricultural 
d horticultural) ostate with export markets and 
associated gra ger uires cost accountant. 
which would in mort 


to j. 


60X, 

ROR ee BAHAMAS. — Two vacancies exist for 
accountants Wishing to widen thelr 
professional experience in the Bahamas. Nowly- 
qualified chartered accountants and those with 
approximately two years’ post-qualification experi- 

ence ars invited to apply. Minimum commen 
salary £2,500 on which no income taxss woul 
normally be payable. Three-year contracts offered, 
travelling sa parce paid and one months’ local leave 
or annum. Interviews will be conducted in London 
oF Nasau partner. — first instance, 
ful background, 


recent photograph, to 


poorest & Box 396, Nassau, 


Lybrand, P.Q, 





ZAMBIA 


An international firm of chartered accounatnts 
is scone staf! for its associated firm in 


Candidates should be chartered or certified 
duti 
mainly savestivation and audit work and oter 
the opportunity to gain wide experience in a 
-pleasant and interesting country. 


Terms inciuxis three-year contract with fares 
and medical aid and pension benefis. 


Interviews tn London. 
Please write tn confidence to Box ZA8726. 





SITUATIONS WANTED 


Ar RUSBY under this heading can 
only be accepted when the advertiser ts seek ins 

full-time or part-time salaried emplo 

which is to be his sole occupation. O ars of 

assistance to practitioners or requests 

agency or subcontract work are not perm 





A.C.C.A., qualified twelve years, sceks part- 
etimo (salaried) employment. Fully experienced 
in taxation, incomplete records and bankruptcy. -— 


ALIST. experienced in all kinds of 
and taxation work, socks 
largo sized ofessional 
London. Arailable ediately, — Box 


carly fifties, qualified by life- 

ng experiance, management accounting. budget- 
ary control, integration, standard 

viegrhy, outside 

ability. ites are of more regard than 

l een years’ sola control 

appointment 


» qualified 
airline peg! io 
costing, Management accounting, export, port, 
shipping, production methods, factory administration, 
overécas markets research, systems analysis, all 
eee of internal auditing ~ seeks ae 
progressive company, any areca. um 
Lede Ae 300 or by negotiation. — Write Box No. 
A. ie Overmark, Hoibor Ciceu, ee 
COUNTANT (49), A. C.S., AALA 
Seance. Many years’ experience ara a 
final accounts, mechanized accounts, staff control, 
ow Present salary £1,650 itch Would like to settle 
eat Sussex. ~ Box 
"AS CeO ONTANTS: Company Secretarics, Cost 
ccountanis, Office anager: and ali s senior 
acconntancy saff are supplied by Ernest ioy- 
moni Agency, 116 Higb Holborn, WCL. Rappr 


E N 
NIGERIAN, Nov. 1965 finalist, completing 
articles on July 31at, 1965, desires position as an 
andit clerk in London, Birmingham or Manchester. 
Available for interview now for employment in 
Av — Please reply to Box AN1I24 
PLOYERS phone CROydon 1642 for staf 
th sexes). Audit Cier Accountants, Cashiers, 
Book-keepers, Shorthand Receptionists, Tele- 
phonists, Clerks (all kinda). ~ Bergers” Licensed 
Agency, Croydon. 
C.A. wide experience 
eoxecutive tn commerce. U.K. and overacas, seoks 
responsible position medium sized company in 
London, area. — Write for further detalis to Box 


fession and former 


industrial, 


THE 
ACCOUNTANT 


STITUTE'S FINALIST, — Six and a haif years’ 
experience in audit, preparation of accounts, ip- 
dg and some taxation rocks {tion 

dian British ae ~ Box 1156, 
AREA. Final 


ist, 24, 
msibie position “with firm ot chartered ac- 
countanis. — Box LA1I258. 

AY FINALIST, having varied expericnce with 

‘smali/medium’ firms, requires position with 

chartered accountants in London. — M., B. Ahmed, 
1 Holders Hill Ave, London NW4. 

-SECRETARY | of medium-size group of companies, 

45), F.C.1IS,, displaced owing to reorganization. 

i ae position London or provinces, — Box 

EMPORARY book-keepers, 


ledger clerks avallable, — Rin 

ABBey 2 a §817 for further details. 

Tia uplicating, balance Doi eclalists, and 
sta f ING. a by GT SS Cory Lid, Windsor House, 
46 Victoria, Sireat, S 2354/5817. 

Uns OLE FINALIST (31), sesia position 
in pe hed At Png procesional firm. Eight yours’ 

practical experi ary desired £1,200 p.a. ~ 

Avallable imenediarely. Box UF1284, 


accountants and 
Jay Cory Ltd, 





ARTICLED CLERKS 


N ENERGETIC INDIAN, Arts and Commerce 
eae Sai 





ndon W2. 
N ENERGETIC PAKISTANL B.Com. Tki Be 


preliminary exempted, seeks articleship in any 
chartered accountant’s firm in London. — Pileasa 
roir S. Zulfiquer, Alllance Ciub Hoste}, 
cw 


on ica London N16. 
RIAN 


Paces in June 1965 from 
London School” of Economics, secks three years’ 
articles. — Box AN1106. 


N INDIAN. B.Com. (with accounting and 
aaditing), aged 21, wants to be articled immedi- 
alely, p erably with London firm. Mr R. C, 
Patel, ae Road, Shepherd's Bush, 


n 2. 
N INDIAN GIRL from Kenya, requires articles 
or five iea e any firm in London, Available 


immediately leasc wite, to Miss Jivanjece, 6 The 
Drive, Golders Grsen 11. 
N INDIAN SCIENCE GRADUATE (26), five 


years” oxperience as high clerical officer in 
Kenya, seeks articles. Preliminary exempted. = 
a eaee write §. P. Gopal, 148 Hammersmith Grove, 


N INDIAN STUDENT from East Africa wishes 
to transfer articles ine eee A 
firm offoring 
Principal's consent otta ne, ar P 
N M.Com. with B.Com. 
University, 
chartered accountants’ firm, Preliminary exempted. ~ 
Flease write to M. Hasman, 20 Burton Road, S 


TI 
AN mediuinatead Wea End 
paon Tom m pronminary examination necess 


Salary la ae — iy. aie ae 

ASAT SIA ol gau T, }, Pre- 
Iminsry oxernpt, ie ree x’ Ses in 

London or tn any provincial town. rking and 


a Ein nge re work. good references. ~ 
x 
YOUNG MAN of 25 needs articles with char- 
tered accountant frm, has B.Com, degres (Ph.) 
rer ieee Sey certificates of Institute. - Box 


HINESE STUDENT (25), preliminary exempted, 

ks artloles with any firm of chartered account- 

ants In London, - Please apply to Henry Wong, 
21 ao ae Avenue, Temple Fortune, London 


Varied actice, — Write an Cooper & Co. 
Road, London NWII. 
NDIAN, B.Com. twenty-six 


years) served 
nths, took intermediate In March 1965, wants to 
transfer articles in London or Manchester. Principal's 
is obtained. write I, M. Jeewa, 


ONDON WC! firm with excellent record of 

obtained, secks two additional articied 

clerks. sa y er pubie school. — Write in own 
handwritin Emija a ee ane John St, WEI. 

LD- ABLIS M with young 


team hare a vacancy foros an articled clerk. Wide 
and interestin cnet avaliable. - Box Oni 

HREE * chartered articles Pe array 

Profeasionaliy experienced, especially in vate 

mips accounts and incomplete records. arate | ete 
interes eutate cortfied accountants and final corpora- 
tion of secretaries. — Box TY1310. 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PARTNERSHIP AND SUC- 
CESSION CONSULTANTS. The recognized 





medium for ae ver Ie Piy years, ‘of ~: aluato: 
or ot © ears. — Valuations. ~ 
ORSON Bb de estminater Bank 


Chambers, Lon ig Seiae, SHI. “HOP 1209. 
LL OR tere of Phaon. „RF. Brighton 
district, for sale at two ida accom 


modation availiable. — Box Ol! 19 


p ouo _ 
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Aoma OF LONDON C.A.-s opening a branch 
office tn Gillingham, Kent, aro interested in 

urchase of. or a working arrangement with, 
ony terested firm in the Medway towns. Man with 
nucleus but not in full-time practice also invited to 
reply. — Box AF1158. 


AS OPPORTUNITY HAS ARISEN in a medium 
izrod somb-eai Somerset practice for a young 
ch certified accountant. The appointment 
will be salaried in the first instance but after a 
period of three years a salaried partnership will be 
ona with prospects of a share after a further three 

Particular preference will be shown to a 
candiiate with experience of Incomplete records and 
emailer director-controlied companies. Salary by 
arrangement. ~ Bor AQIL99. 


IRMINGHAM chartered accountants. — Oppor- 
tunity in Edgbaston practice. Initially salaried 
appointment, after twelve months’ satisfactory service 
a salaried partnership avallabic leading to full part- 
nership el further three yeara’ satisfactory service. 
~30. — Jennings, Warner & TA 24 Cab 

nee Road, Edgbaston, Birmingham 15. 


RADFORD 
with to contact large 
orm to discuss sta Advert ~ Write Box No. 
Advertisoment Offices Ltd, 


(CHARTERED AO COUNTANT (F.C.A.}, with 
Practice in West End, faced with staff difi- 
culties, would Like to moet a ys practitioner with 
nucleus of his own who would be willing to amal- 
gamato on some suitable basis, with the ultimate 
ob of the advertiser retiring in the next few years. 
Adequate office TET RUDA is avallabic, - 


Reply to Box cali 
HARTERED ÈCOUNTANT wishes to dispose 
20T iho AR Ti: outskirts of North Birmingham. 
ees £5,000. — Box CA1100, 
Gror foss £5.00 ACCOUNTANT with a nuclens 
and staff wishes to discuss amalgamation or 
association with other C.A.s. Central or South 
London area. — Box CAS993, 

ACCOUNTANT, with -timo 
qualified 1960, publio school, Army 
captain, seeks City rinership, RUUAT, jalari 
Moderate capital avaliable - x CAII2 

in oanp 
cathodral city, have a vacancy for a partner after 
a short probatfonary period. Share to produce 
£2,000 a o start. ~ Box CAI133. 
HAR BD ACCOUNTANTS in Midlands 
have vacancy for chartercd accountant under 40, 
with view to partnership. ~ Write with full details of 
experience, to Box CA1243. 





HARTHERED ACCOUNTANTS (Went Endt) 
ira young qualified man as sonior aucit 
assistant, P prospects. ~ Detalls to 
Box CAS8708. 





HARTERED SECRETARY/CERTIFIED AC- 
COUNTANT having established a small practice 
in Sussex, secks arrangement with existing practi 
tioner for of ap arise company secretarial 

services, - Write Box ©€S1089 
a G22 CHARTERED ACCOUNTANTS require 
fr 


atsisiant to commence at £1 Q per 
annum with a definite pr ect Ti- sarily junior 
partnership. ~ Please for gF Box 


peel 
ity FIRM of chartered accountants, all partners 
Evangelical Christiana, with two suburban prac- 
tices, desire to meot other like-minded practising 
accountants, throughout the United Kingdom with a 
view to practical co-operation leading in time to a 
working association. ~ Please reply in confidence 
to Box CF1149. 
ITY PRACTITIONER with ostablished and 
growing practico In City, Greater London and 
Home Counties, welcomes Inquiry and brief particu- 
lara from keen, ambitious chartered accountant with 
progressive outlook and bonours or unirersity back- 
pean wie a view to partnership after af pro- 
atfonary period loading to carly succession. A ittie 
initial capital desirable but at toast five yoars’ pro- 
fessional experience essential. —- Replies in cont- 
dence to Box CP8875. 
PARTNERSHIP available in well- 
in Preston area for C.A. 
C. of BR.) with good taxation and general experience 
c in confidence, age, oxpertence, fami + capttal 
available, present practico (if any), 
od. — Box HP1226. 
FE XPANDING PRACTICE In Bast Berks (with 
partners), requires youn chartered account- 
ant. After a pro ationary esd a salaried partnar- 
va become avallabis, ding to full partnership. 
giving full detalis of education, experience, 
„e tO hoe EPi3il. 
E A.C.C.A. (W1) with ample office . accommoda- 
stion would Iiko to meet practitioner contam- 
plating carly retirement or to make outright 


sale. — Box FA1227. 
F - Part practice for 
edisposal — preferably with a continuation of 
present setup to maintain goodwill. Office accom- 
modation could be mado available. ~ Box FC1260 
BS public school, graduato, evenly years’ 
efirat-clasn professional ex ence, yours’ 
commercial, seeks share in small to Heim City 
pracen a period as manager. Capital no bar, — 
F C.A., public school, ten years’ -qualification 
eprofessional experience. including comsiderabie 
taxation, s¢cks partnership, medium-sized firm 
London or Southern England. Capital available. — 
Box FC1312. 
C.A. (38), North London, with £10,000 G.R.F. 
ewishes to move to City and socks working 
arrangement with larger frm having surplis accom- 
poral ete with a view to amaigarmation. Box 


| 
| 
| 
| 
| May 29th, 1965 


yam AN AMBITIOUS C.A. aged 25, and am 

erested in entering ctice on my own account, 

I wish to contact practitioners coniemorens a reire 

meot or those Meson’ See and pot render 
admission ther partner desirable, 

Ca tal avaliable. = f gan TAL 293. 

THOR ARTNERSHIP in fast expanding City 
dala Of Chartered accountant offered to 
energetic C.A. with some oxperience. Guaranteed 
minimum retum approx. £1,800 plus. Capital required 
or alternatively nucleus of fees. Adequate accom- 
irl and excellent prospects. — Write Box 

ODERN office accommodation (approx. 1,000 
f) and full office services avatlable from 


accountant with approxi 
mately five/six staff. Discussions also wolcome with 
perai YT curtonors contemplating retirement. -—- Box 


ORTH STAFFS CHARTERED ACCOUNT- 

ANTS would like to mest another firm or young 

pinuna with capacity for further work to 

Tarmi ie ae an office in a cou 

or associated basis, — 

ORTE WALES. 
required 


£3,000}: balance may Po urchased later odern 
offices. — State age, cat! 


ons god erperience, 
Box NW1I130. 


ARTNERSHIP ETEEN in accountancy 
practice for qualified under age 35. No 
capital req Expanding p Practice in Solihull. - 
Full culars to Box PO1182, 
GROUGH 


angor. 
foes pd lta pert 


¢ CLA. to manage branch office. 
position leading to partnership 

Taer arrangements honoured. — 

Bor PC113 

CE required to £5,900 G.R.F. Any 


Ss 
Excelient progn 
within one y 
Write fuli 
RA 


expanding South a practice 
Salaried partnership Initially landing to full partner- 
as within thres years. ence of audit 


gramming and staff control sary 
veraits with salary required to Box QA1228. 
ALE of practice Pid executors, 
practitioner. G.R.F. £8,000. South London. Ral 
— Keene, Marsland & Co, 2 


Stre Kin n upon Thames, 
Wilt and work-exploding West End firm 
aceks another eclectic A.C.A. with some 


Y accountant required by Hast 
Anglian practice, as a senior assistant with a 
artnership in two/three years. Commencing 
250 p.a., — Apply Box WC1160 

sole practitioner (chartered) requires 
artner with capital to purchase 40 per cent share 
urrey practio.. G.R.F. £5,000. ~ Box silga 





BUSINESS 
OPPORTUNITIES 


BANDON CHASING THAT MORTGAGE - 
ualified 





A COM PANY FORMED 
al, books, memo., 

cHents. — Relchmann Wing Ltd, 

Cambridge Road, Landon N17. ITOT. 2738.) 


, AMPLE FUNDS AVAILABLE 

, For your bridging and other anorieverm 
ancial requiremen 

JULIAN S. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 


cy (for client) 
t. ARTIG. 
GHT Boe C 


THE 
ACCOUNTANT 


A any Has, aay d ee edd ol 
u 
y Oe te’ UG a 
you aie one debt or 
de gary ce. Me o chargo if 


unsuccessful. ~ Professional & Trade oe ite 
protection TA London SW4 (MA Cauley 93 


ust be current] 
Oreterably Pins the Saat a 
BM 1099. 


fie need ieee from £12 plus 
“made Property are her 17 

poineas Ino ‘netusive, "Rapid sorvi co. ~ Roglaw Rogistrars 
men thé erd'’s Bush Green, W12. whee’ 4983 - 


Ce ER 7 ~ Company with tax losses 


continues, - 


Es SANDING LAUNDRY GROUP. ~ Public 

ee go ls Bite buning to purchase suitable laundry 

inesges in Kent or Esgsox either 

aa R a nS in Manage- 

ment could remain. AL communications regarded 

with the strictest confidence. = Write, Butler, oy & 
Childs, 49 Bedford Row, London WCL 





HART FOR COMPANIES 


RIGHT-DAY REGISTRATION SERVICE 
£10 23s plus stamp fee 


RBADY-MADE £20 38 
Now improred printing. 

For accountants and solicitors ony. 
HART «& ie (BUSH HOUS LTD 
Der rotipo LEONARD STREET 

ON sci (CLE. 4108/9) 





LP YOUR CLIENTS to expand by garana 
pannal tied up in book debts. Our sal 
iy ioe and economic ~~ rok: Ma LIS 
Glouceitar Place, W1. 


INVESTMENTS 
TRUSTS 


Largo Quoted investment trust company 
recognized under Finance Bill and managed 
by well-known merchant bank with particular 
emphasis on income, will) buy other investment 
trust companies for shares on basis of main- 
tained income, Write to Spicer and Pogler, 
St Mary Axe House, 56/60 St Mary AXO; 
London RC3, reference 14, 








IMITED COMPANY d 
oncry) for disposal, £1,500 tax losses: £1,500 
loans by directors. No other assets or bilities, ~ 


Inquiries to Yesatman, Melbourn & Co, 68 Coleman 
Street aa ks 


NEY LIMITED COMPANIES (investment or 
trading) £18 9s inclusive. Companies registered in 
seren, da ite 9s Inclusive. Booklet “Trading aber 
tages’ to accountants. ~ Graeme Lad, 61 
Peeee as Gillagham (Rainham (Kent) 
Ne. PROCURATION FER. ~ A com 
first and second mortgage fund 
finance availablo to o introduced brokers 
agents and a e et lea Temat 
propositionis entertained. Coens rates, 
BF return, Wentworth Park Faciles, 
‘a B 330c Holloway Road, London 
en NORth 1 1750.) 
BQUIRE 


pany established for some 
years in oodtdiink tado, Dormant or atill 
tra Other pepper of trading considered, Tax 
losses not reguired, bat must have established 
reputation. -~ Write Box RCT 102, 





; KENNEDY INDUSTRIALS LIMITED 


vilh to advise accountants that they are interested in acquiring progressive, woll managed compaenica 


with profits of not less then £20,000. 


‚Managemen! will be retained under service contracts. 
Should your clicnts have estate duty, surtax or capital gains tax problems, we shall be pleased to 


henr from you. 


79 DAVIES STREET 


LONDON Wi ` 
HYDE PARK 6260 











LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANTES FOR SALE 
with momo. and arts. genl and statutory books. 


Guaranteed no trading. Transferred in ten 
minutes, 


£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand WC2 


TEMpie Bar 6927 (4 lines). Ref. ©. P. 
and at Melrilie House, 2 Melville Street 


fe 
CALedon! 4547f9 
Established 1921. 





rotaliing. Agreed iogzes exceed £24,000 with 
pibsequent of trading. — Please write Box 
AX Loss, ~ Food manufacturer in North-west 
Tine with tax losses of some £95,006. - Box 
AX LOSS. -— General page in North London. 


Losses £5, 000, still tr 


inftial details requested. — 

iant- and contracting company, 

with oxetlient premises, for sais as 
O33503 and 


ments in seven days. Free i 
oom es also a ce - 


4219.) 
for ready-formed companies inciuding memo. 


and arts, seal, company book, sharo trans 
fers. Government stamps oxtra. panies formed to 
order i no additional cost, minion 
Re Ltd, Mitre House, 177 TRogent Street, 
Wi. (REG, 178879.) 





BUSINESS PREMISES 





OFFICES TO LET 


CHANCERY LANE (BREAMS BUILDINGS) 
Tharos 
and 
800 
annum exclusivo. 


light rooms aTtallable on second 

flo oor. Floor area approximately 
sq. ft. Availabio now. Rent £1,000 per 
~ Apply Box OT8913. 








VALUATIONS 


BOUT ANNUAL STOCKTAKING, yaga ons 


Thames, 3 urg Kinpnon $ 
ANNUAL STOCKTAKING fo “confectionery, 
obacca news, 
EEY and rna provision trades, — Writ 
VI. (@rinson Hoare Ltd, seo stocktaking 


AKING SERVICES. — Qualified staff 
available for annual. periodical transfer of 
usines?, bata, work valuations. Moderate fees, — 

nsult Brinson are Ltd, 40 Birchington Road, 
London NB, Crelephone MOUntview 31365 





MISCELLANEOUS 








CCOUNTANTS who wish to obtain full 
insorance service for all classes of business 
are invited to a for an agency in the U.K. 
to the Comm al Union Assurance Co Ltd, 
24 Cormhil E 


‘ n = 





XLVI 


CCOUNTANTS PLEASE NOTE, 
of business machines 
Visit our new showroom in 


Hcated. 
dress and other office faciiities avallable. — A. 
Duplicating Ltd 9 R Chambers, 
WwW ene 7978. 


D b CAL A 
NATIONAL ACCOUNTING 
31 and 32. 
bd the 
Calerg. 
EC) (opp. Farrin 


eonia terms. Burrou a 
MacVe & 


ACCOUNTING MACHINERY 


We can offer from stock: fully guarantocd 
el Natonal, poronga "Senslmatic, Elliott. 
flat-bed Sundstrand accounting 
nea hn 
Adding and calculating machines. 
Loan machines free during overhauls. 


HIRE. H-P.. LEASH 
D. & P. 
National Appliances 
LID 
3-7 Paul Street, BC2, (Tel. MONarch 9440) 


FACSIMILE TAXATION FORMS 
from 223 6d per hundred (lia 245s) 


COMPANY FOR 
from 20s per hundred ae 30s) 


ACCOUNT BOOKS otc 
Details and prices on request. 


SHARPTHORNE PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382/83 


RACE ONeY combined rp with Maat oo life 


ates for ostato duty mitigation and 
spendabic income arranged troi n lead tig tnnurance 
company. Write, The ey fee ector, 
(nsurance & Finances) Ltd, 


Typewriters and duplicators sold, hired 
ecred 


- All makes 
Hed new and rebuilt. 
rough High Street to | enrela 
Road, 


Bury Place, 
LATORS REBUILT 
MA 


Larkin, 44 wcross 
a Stadon), (CLErkcenwell 1434) 


THE 
ACCOUNTANT 


R SALE. - Office equipment and machines 


surplus to requirements, send stam 


z 


FOR SALE 


ba de Senzimattc 1963 Model 5 Register, 
B-tnch carriage, Urle ith etc. 
CHIEF ACCOUNTANT 
WM: NASH LTD 
“CRAY VALLEY PAPER MILL 
ORPINGTON 
(Orpington 36671) 


HIRE HIRE HIRE 


AH models of Sansimatic accounting machines 
avallable for rae or long-term rental. 
For full detalls of -this unique servi 
telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MOWNarch 5405 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ direc- 

tory boards, expertly engrared in bronze, brass 
or coloured plastic 

LAYOUT AND ESTI TES SENT FREE 


Prompt service by actual manufacturers. 
Inquiries to 


ABBEY CRAFTSMEN LTD 


+ Abbey works 1094 Old Street, London ECI 


hone CLErkenwsll 3 


ANK XEROX COPIES is .. 


IBM TYPE 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
' ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, but every 


effort is made to comply with advertisers’ 
The publishers will not be held liable for any 


uirements. 
oss occasioned by the failure 


of any advertisement to appear from any cause whatsoever. 
The publishers will not accept responsibility for printing errors which may 


appear or for any consequences arising therefrom. 

Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 





gx fi tal t to B. d addes 
pe at froe catalogue to ’ ar 
Seber ores London Ewi 


. Quantity 
n Messenger and postal service, 
Conyguik, 3 Milk greo i EC2. (MONarch 2468.) 
UILT YTHRS Stan 


List. te distributors. Ribmec fad, 120 120 O ni 
Fenchurch Street, Eos High Strect, SEL. (Tel, “Hor 0686/7.) 


May 29th, 1965 


RENT or BUY 


Adler ~ Bluebird ~ Remington 
accounting ms es — also Dyclne equipment. 
Ful tnstalliation and maintenance services, 


H. H. DURHAM LTD 


85 RIEK TISTA Road, London SH} 
ATerioo 6081 


Baek or National Cash Analysis 
Hayward & Co, 22 Cross Street, 


©, eria 
Phono. 51225. 





The Book Cuts Cash Differences 


ecandaraies your clients’ records b 
simplest account poora ay available an 
atie for mom mall busin 
Six HARLAND account books, upiera 


with full instructions and sodit programmes 
only £1 19s 8d. Send now! 


G. Hoxford & Co 
13 Harland Avenue, Sidcup, Kent 


. Very worth- 


SUMMIT CALCULATING SERVICE can 
Se nae. an experienced POnpIan par perator 10 


woe ik por shorta ges sia 
Radnor re aad -97 Regent Street, W1. 
(Tel (aes. REG. $351 ene 
NTY P DISCOUNT on branded 
ca Mitton Ori 


è rite stating requirements or for 
AD anda ah to showrooms London or maing cities. 


Dodson-Bull Carpet Co. Showrooms: Little 

Britain ert (Tel, MONarch 7171 (10 kay 

Ws: ANTED. ~ National accounting machine 31 or 
32. ~ Macy. & Larkin, 55 wetoss Street, 


London ECL. (CLErkenwell 7434.) 
ANTED., ~ Surplus office machines and equip- 
Let us find you a buyer, hadi ie 


Prospective purchasers monthly. ~- 
pom B.E.B., 56 Pak Road, Baker Street, London 


1961 NATIONAL CLASS 32-10 accounting 
machine in excellent condition, regularly 
pricing, Ofer aii a ADAI. Bae miiy. 
is ore ted, ~ ply: 
Knapp, Drowett & Sons Lid, 20 Ch Church Street, 
Kingston upon Thames. Lit a yA 2261). 


een 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in their 
advertisements the approximate salary 
range that they are prepared to give 
or require, and also their geographical 
location. 
This will greatly assist those who pro- 
pose answering advertisements and 
aibi avoid much unnecessary corres- 
pondence between advertisers and 
applicants. 


ANNOTATED TAX CASES 


Edited by Pater REES, of the Inner Temple, Barrister-at-law 
Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 


Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND ' LONDON WC2 
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= ADVERTISERS INDEX FOR MAY 1965 


Date of issue in brackets 


Accounting Machines 
‘British Olivetti Ltd (15th) 


Adding Machines 
‘Burroughs Machines Ltd (22nd) 


‘Auctioneers 
Healey & Baker (22nd) 


Banking 

Banking Information Service (15th) 
Coutts & Co (15th) 

Discount Bank (Overseas) Ltd (22nd) 
Kletnwort, Benson Ltd (15th 
Lombard Banking Ltd (1st, 29th) 
Ralli Brothers (Banking) Ltd (15th) 


i 

Building Societies. 

Abbey National (8th) 
Cheltenham & Gloucester (8th) 
Hastings & Thanet Set 
Lelcester Permanent (8th) 
Leicester Temperance (1st) 
Temperance (15th) 
Walthamstow (8th) 


Calculating Services 
Ajax Calculating Service Ltd (weekly) 
Madic Ltd (ist, 29th) | 


Calculators 
Friden (29th) 
Monroe (15th) 


Charities 

BLESMA (29th) 

Imperial Cancer Research Fund (íst, 15th) 
N.S.P.C.C, (8th) 


Company Documents 

Lewls Coates & Lucas Ltd (weekly) 
Company Reports 

Halifax Building Society wn 
Lelcester Permanent Building Soclety (1st) 

The National Mutual Life Assurance Soclety (8th) 


Computers 

Burroughs Machines Ltd (8th) 

1.B.M, (U.K.) Ltd (8th) 

National Cash Register Co Ltd (8th, 29th) 


Continuous Stationery 
Carter-Davis Ltd (22nd) 
Lamson Paragon Ltd (29th) 


Correspondence Colleges 


H. Foulks Lynch Group of Companies (ist, 8th, 45th, 29th) 


Metropolitan College (8th) 
Rapid Results College (8th, 22nd) 
School of Accountancy (weekly) 


Finance and Investment 

Estate Dutles Investment Trust Ltd (1st) 

industrial & Commercial Finance Corporation Ltd (8th) 
Neville Industrial Securities Ltd (8th) 

Safeguard Industrial Trust Ltd (1st, 29th) 

Unitholders Savings Plans Ltd (15th) 


Insurance 

Alliance Assurance Ltd (22nd) 

Car & General Insurance Corporation (15th) 
Crusader Insurance Co Ltd (22nd) 

Equity & Law Life Assurance Soclety Ltd (8th) 
Friends’ Provident & Century Life Office (15th, 22nd) 
Legal & General Assurance Socfety Ltd (8th) 

Motor Union Insurance Co Ltd (8th, 29th) 

Muir Beddall & Co Ltd (8th) 

Norwich Union Assurance Co Ltd (1st, 29th) 

Phoenix Assurance Co Ltd (1st, ah 

Royal Exchange Assurance (1st, 22nd 

Royal Insurance Co Ltd (8th) 

Scottish Widows’ Fund & Life Assurance Society (22nd) 
Sun Insurance Ltd (22nd) 


Investigations 
W. J. King’s Detective Bureau Ltd (22nd) 


Office Furnishing 
Arnold Berry (Contracts) Ltd (15th) 


Pensions 
Chase Manhattan Trustee Corporation Ltd aie 
National Association of Penslon Funds (15th 


Personne! Appointments 
Barton Bureau Q2nd) 
Financia! Executive Selection Ltd (22nd) 


Photocopying 
Block & Anderson Ltd (8th) 


Printers” 
Kenrick & Jefferson Ltd (15th, 29th) 


Professional Associations 

Institute of Chartered Accountants In England & Wales (weekly) 
Institute of Internal Auditors (1st) 

Institute of Taxation (1st, 29th) 


Publishers 

American Institute of C.P.A.s (1st) 
Butterworth & Co (Publishers) Ltd (1st, 29th) 
Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (1st, 29th) 

Jordan & Sons Ltd (ist, 15th, 29th) 

Pltman (15th) 


Staff Welfare 
Luncheon Vouchers Ltd (22nd) 


Stationery 
Blro Swan Ltd (8th) 


Tallors 
Herbert Chappell (1st, 22nd) 


Transport 
Ford & Slater Ltd (8th, 22nd) 


Valuers 

Henry Butcher & Co (8th, 22nd) 

John Foord & Co (weekly) 

Ernest George & Co (8th, 22nd) 

Fuller, Horsey Sons & Cassell (weekly) 
Hammersley Kennedy (weekly) 

Leopold Farmer & Sons (8th) 

Orridge & Co-Ltd (1st, 15th, 29th) 
Wheatley Kirk, Price & Co (ist, 15th, 29th) 
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K Order an copy | 
In good time for your Summer Studies 
| A NEW BOOK IN THE NEW 
GEE’S WORLD MANAGEMENT SERIES 
Management Information 
and Accounting 





by 7 
R. WARWICK DOBSON, C.A., F.C.W.A. i 


7 ač. 
* A recommended book for the Certificate In Management Infort“ 
mation, the examination for which Is being held Jointly by THe” 
. institute of Chartered Accountants in England and Wales afd 
ey The Institute of Chartered Accountants in Ireland. Written for . - 
2 accountants from the point of view of managements’ requiréments 


a not only for accounting Information, but for information of all 
<*a. kinds. Dealing.with many decisions both major and minor which 
a : managers of all businesses require to make, the book shows the 
a place which accounting Information — both financial and cost- 


occupies in the complete network of management information. 


Demy 8vo. - 524 pages. _ Illustrated with many examples 


PRICE: 50/ = NET 
52s 3d post free U.K. 


GEE & CO (PUBLISHERS) LIMITED 


[I5] STRAND, LONDON WC2 
Telephone TEMple Bar 0832 


` SEND FOR LIST OF BOOKS IN THIS IMPORTANT NEW SERIES 


Printed and Published in Great Britain by Gee & Co (Publishers) Lid, at The Priory Press, London Road, St Albans, Herts, Afay 2925, 1965 
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Chartered Accountants 


i 
i 


The Institute of 


in England and 


Wales 


Incorporated by Royal Charter May lith, 1880 


President 
ROBERT McNEIL, F.C.A. 
Hove 


Vice-President 


SIR HENRY ALEXANDER BENSON, C.B.E., FCA. 
LONDON 


Secretary 
CECIL ARTIMUS EVAN-JONES, M.B.E. 


Hall and Library 
MOORGATE PLACE, LONDON EC2 


+ l f 
| Temporary address for correspondence and visitors. 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 


JUNE 5th, 1965 


ACCOUNTANIL 


SOME PUBLICATIONS OF 
THE INSTITUTE 


GROUP ACCOUNTS IN THE FORM OF 
CONSOLIDATED ACCOUNTS 
(price 2s 6d post free) 


TERMS USED IN PUBLISHED ACCOUNTS 
OF LIMITED COMPANIES 
(price 5s post free) 


STATEMENTS ON AUDITING: 
No. 1, General principles of auditing 
(price 2s 6d post free) 


No. 2, Stock-in-trade and work in 
progress 
(price 2s 6d post free) 


No. 3, Audits of building societies 
(price 5s post free) 


No. 4, Internal control | 
(price 2s 6d post free) 


STANDARD COSTING: AN INTRODUCTION 
TO THE ACCOUNTING PROCESSES 
(price 7s 6d post free) 


BUSINESS EFFICIENCY : THE CONTRIBUTION 
WHICH THE ACCOUNTANT CAN MAKE 
(price 5s post free) 


Orders must be accompanied by the 
appropriate remittance. 


Particulars of all publications of the 


Institute may be obtained on application 


to the offices of the Institute. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 


i + 


Price 1s 9d weekly 





“ ‘THE Eig mth, 
~ ACCOUNTANT 7" Joie 5th, 1965 


Surveyors, Valuers | LEWIS, COATES & LUCAS, LTD | 
4 i | ° an , © LAW STATIONERS 
and Auctioneers 12 Norfolk St, Strand WC2 


Temple Bar 6927/8 


to Industry aad ; 
2 Melville St, Edinburgh 
g Caledonian 4547/8 l 
SINCE 1807 (Jor Scottish Companies) 


READY- MADE COMPANIES 


: By return of post or 
HORSEY | delivery immediatel 
SONS & CASSELL aie 


Free draft on application 
10 LLOYD’S AVENUE ee ers 
LONDON E-C€:3 o usinesses in sto 


Telephone ROYAL 4861 | £20 inclusive 





=a Caught out for time? 

You can put this matter right == 
=== by immediatly S= 
= making use == 





WALTHAMSTOW 


Punched Card Processing Service BUILDING aaa 


CONDUCTED ON A SERVICE BUREAU BASIS 


Oanig 
Shares 
HOLLERITH (MOTI 80 COLUMN 


E-A a EETA A OT 80 COLUMN Income tax paid by the Society 


Seven day round-the-clock service 223/225 ack alae ONEN 
AJAX CALCULATING -SERVICE el. aaan 7206(7 


18 Duke Street, Chelmsford, Essex. Tel. 55030 
and 10 St John’s Street, Colchester. Tel. 71655 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


15 GREAT ST THOMAS APOSTLE 
LONDON ECA Telephone CITy 6111-2 Shares and Deposits in this Society are Trustee Investments 








iil 


THE | 
ACCOUNTANT 


Established 1874 


| 151 Strand, London wc2 Telephone TEMple Bar 0832 qa lines) 


' Cables and Telegrams: Countant, London WC2 ` 
' ` The Accountant is published at 3 p.m. on Fridays 


|June 5th, 1965- 





| Inland, per year £5 13s; half-year £2 17s 6d 


SUBSCRIPTION RATES 


Seamall, per year £5 2s 6d; half-year £2 12s 6d Airmail edition, £7 15s; half-year £3 17s 6d 





. Classified Advertisements 


Received too late for Inclusion in the 
normal classified columns this week 








SITUATIONS VACANT 
; PROFESSIONAL 


DYNAMIC YOUNG TEAM of 
with ki-establ 





chartered 
practice 


-~ Box AD 1396. 


a conmskicrable volume 
ndon and Metropolitan 


TEEDO 
tunity for a partnerio will inter Parise for a suftabie 
petson capsbie of ng fu bility 
sealing wih oallents ang Son ae sia . Rasenti 
requ should = include 
director-contrelicd companies, taxation 

pleto records, Salary by arrangemem and fu 
commensurate the experience and ability 
successful applicant. — Full particulars to Box 


AQ9090, 

WN SEMIE-SENIOR preferably studying for a 
gation ls required to join an audh team 

cen! ng with medium size companies. Friendly Kast 


ndon offiee, progressive salary and ample scone 
for, amra. romotion and experience. — Particulars 
Box 


DIL CLERKS, janitor and “Aylesbury. pea 

y charnere soroaotint, 4 

according 9 8 : ving full details 

to iBox ACi40 
BOR TERED ACCOUNTANT | required as 

ging assistant and admission to partnership 
is lavailable in Reading practice. Experience of 
taxation and incomplete records ezsential. Excellent 


salary, five-day week. Experiasnce gu oar 
Please write with full particulars to Box CA 1397. 





ITY CHARTERED KCI ON TSS ro- 
quire taxation sss commending 
salary will be up to £1. 500, according to age 
and eoxpertence. with threo ' annual leave. 

and pension scheme, = 
Write Box CC9092. 


b 





EMI-SENIOR CLERKS roguired by Aylesbury 
chartered accountants, experience in Incomplete 
~ Writes satinu age, experience 

ulred to x 

NIOR required for accountants’ office in 
Lincoln's Inn teids. Excslient prospects in a 
ee radice: Salary by arrangement. — Write 


FATTER OR with professions! exoericaco ro 


records essential. 
salary 
EMI-8 


aired Reading UNCRATE 
Excellent iy with fvo-day week. Wide Drole ona] 
pxnerenco rite full particulars to 
x 


98, 
ENIOR AND SBMI-SENIOR STAFF required 
by progressivo firm of City seeoontanti, Good 
sal to right applicants. — rite giving full 
cone Pe experience and Pai uired ta Box 


SENIOR AUDIT CLERK male, ulred 
Chingford district. Salary not fess than £1,000 p.a. 
Plus car allowance. Excellent o ad for right 


applicant. ~ Telephone SIL. 03 





| TAXATION 


SPICER AND PEGLER require an additional 
manager for their taxation depariment capabic 
of handling personal return work on his or her 

own initiative with direct responsibility to the 
ley ei Applicants need not hold professional 


qualificatio ns. 


|. Commencing salary will be commensurate 
with experience and there are excellent prospects 
of further advancement. There is a non 
contributory pens scheme, three weekx' 
holiday and luncheon vouchers. 


| Please write to the firm at 56/60 St Mary 
Axe, London EC3, giving details of oxperience, 
age, etc. 








potted hed beagles rt n (malo or omnia TO 
quired by est chartered cocountants 
whh personal returns and correspondence. Salary ASSISTANT 
aoe eee 1c poone ME Boe ae ROPNE Iior COST ACCOUNTANT 
write to Brook 
AXATION ASSISTANT sat had “by West End 
accountants; good ects for the 


Progccantve engineering company requires an 
cost accountant with previous 

practical experfenes of standard costs and 
getary control, together with the ability to 
control a rapidly expanding com department, 


Thi appointment offers aeann Prospects 
for a recently q ccountant or one 
about to eraa the I.C. WA. examinations. 


sainry and prosp 
man. ~ Piease forward full particulars to Staf 
Manager, Landau, Morisey & kott, 13 Maryiebone 
London NWI. 
V OUNO QUALIFIED ACCOUNTANT required 
for busy and expen office in London arca. 
Minimum Serene: Must able to work with only 
slight accounts and taxation 
Good salary Paid to capable man. Holiday 
Send full particulars 














box faiais reich i Realistic commen salary. Five-da 
: eek Condboioe cension aces: d 
~ Written applications to: 
aa pe 
COMMERCIAL MILL LANE 
LIVERPOOL 13 
ACCOUNTANT Assistant required in our 


Management Accounting Secti 
INTERMEDIATE STANDARD ‘ie 


| eee tPA ME! MRE cle 
Young man studying for A.A.C.C.A. or Ruro, ‘and Ji hes to invade the sphere of 
A.C.LS, examinations is required to assume unting. The iniual sal is 


Industria] 
encral and cost account- about £900 rexciudits bonuses, - Box 


responsibility for the 





ASSISTANT TO 
COST ACCOUNTANT 


tng functions of a 3 

well-known th 
ane nes offers excellent experience for someone 
repared to work on their own tnitlative and a 
eee ery to the right man. — 
ly in writing stating ago-and experience to 
Cnief Accountant, Heal & Son Lid, 196 

epee Court Road London Wi. 

ed. Interesting and challenging position, 
possibly ERU for Wovember or May finaiist. 
ce 


CCOUNTANT je eee internationsl organiza” 
tion, Responsibiec ition for keen Intell gent man‘ 
= naring £1,000, according age and experience. 


Holiday arrangements honoured. Salary 
£900 pins bonus scheme. -— Box AT9097. 
. 5 





CHIEF ACCOUNTANT 


Remington Blectric Shaver Limited invite applications for the post of chief accountant based at their 
head office in Kensington. ; , 

Applicants, ago 28-35, should hare a recognized accountancy qualification and an interest in the 
presentation of accounts as 8 tool for management. 


The starting salary will depend on the oxperience and qualifications of the successful applicant, but 
wlll not be less than £1,850 per annum. 


ae s. giving full detalis of education, experience and 


present salary, should be sent in 
inancial Controller, 26-40 Kensington High Street, London W 


confide 8. 





MANAGEMENT ACCOUNTANT 


A management a pot regue io to take chargo of the accounting of s smell fast-growing company 
engaged ia light. Teauatey in the Epsom ares. 


Responsibilittes will tnclucin budgetary control, monthly management reports and the gradual 
introdu costing system. 


ction of a 
ne pa is an opportunity for a young man to ari and grow with Hie company and his prospects 
good. 


Commencing salary tn the range of £1,100-£1,500 according to Duas: ; 


Applications are invited from men preferably under 30. All gepi will be acknowlodged. Kindy 
brief carcer details Including age and experience to Box 102, 





UNQUALIFIED ACCOUNTANTS 


We are looking for men who have bad experience as senior auditors or accountants bat hare not 
qualided (probably 30 to 40 years of age). A good background knowledge of accounting Is casential. 


In return for this experience we are prepared to pay a good salary to sulitable men. 
Please reply in the first instance, giving details of expertence, age and present salary to: 


Personnel Manager 
TUBES LIMITED. 
Rocky Lane, Aston, Birmingham 6 
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SITUATIONS WANTED 





BURN BROTHERS (LONDON) LIMITED FINANCIAL ACCOUNTANT 
(a member of the Reed Paper Group) : AY FINALIST looking f a b 
` Visnews, the international toleristion Mg City firm preferred. — ian oi 
agenoy which x MF1409, 
ASSISTANT TO for tolevision ughout the world OUNG CHAR FINALIST with several 
sapenee A ' simile taco e maf ggg pats and “Taxation 
comp pre 
MPANY SEA RETAR The successful licant will be reeponslble matt seoks sanior taio frm. - 
CO Y to, and the deputy ol Iho Socretary and Chief Please write, to Te i d i opal Road, 


1 include the preparation London SW 
1 accounts and : 


























of a young man sbon Sol italia: Aaaa Cai ccounts me og 
20, een taking os cartified or cost and be ; ace had commercial cxperi- 
works ¢xaminationz, a in s merchaniing ence haro the porsonality and ability to be 
_ sompan old-establiahed young in ideas. accopted at all' levels. Salary botwoon £1,500 
` The ES of work provkics ag agg ae ren . and 000 p.s. according to age and experi- ; 
Soha and ODAR K OEA AANS. is P Ki rg REOR PARTNERSHIPS 
Applications giving particulars to: The 
Please enumerate jobs held and salarics Secretary, Visnows ltd, School Road, NW10., AND PRACTICES 
earned in a letter to Mr Logg at Cray Avenue, ‘ 
St Mary Cray, Kent, tibet 
CHARTERED ACCOUNTANT (36) ax- 
ctithoner, professional and 
fmance and oontrol, after ur yoars as 
eeniot executive, socks 
K carly partnership. — Box AC1411. ACCO ANT 
CHIEF ACCOUNTANT OVERSEAS y expanding 
chartered accountant is required b | 
A e an porter uror, or ine Ad ao. 
office located in the West 
His will be responsible for the rumin, of the 2 a 
units department, f I J AND 
monthiy trial balances, pahaa and HO 
rg greesive SOCEM: and woubd Pret Mitcho have racand 
a 
a man with drive and ability. Com- in thett Marwick, tn got & Co, hs Aig ka 
£2,000 p.a., on provided. a a a “bat not initially eesontial, ` 
Pienso write, giving relevant details of back- Attractty gatarics paki and SALARIES AND LOCATIONS 
“Hanson White Publishing Co widenin ide a" axper! eportan fare Advertiser, invited fo arale Mi BS caveri 
28 Ablemarlo Street, London W1. oxcellont for those wishing to make a gots that they 
career on the Co are prepared 1o gire or req, and and also 4 
ee Initial tntecvicews In London or other U.K. graton, ; . 
USSA import morchants. Smail ofico. Books App i ; Staff Partner nmo ing wl realy st i 
to trisi balance. Salary upwards of £1,000 per annum Lans, ROR VORO Ss cM Go z ei A Benes Dnon atv 
according to experionce.- Contact Mr Chaplin, and applicants. 
8. Zimmerman & Son Ltd, 26 The Highway, El. 
ROY 6106). , i 
IMPORTANT SERVICE TO PRACTITIONERS YOUR BOOK 
These advance reports, published Geo & Co (Publishers) Led, ih col - 
laboration with Taxation Publishing Led, have the following advantages: RE | j | RE M F N | S 
Reborn of every English and Scottish case are posted to subscribers xs soon 


ble after the transcript of his Judgment has been approved by the 
udge and is avaliable yr EVERY income tax, E.P.L., profite tax, stamp duty, 
sp estate duty judgment in che English and Scottish Courts is re : 
© reports are accredited for citation in Court, and are prepared b 
r N.E, irris Q.C. $ The reports include full reports of the jud ments 
with detailed hsad-notes % Tables of casas and of statutes slani 
sidered, and a subject-index, are provided at the end the pear 60 on 
completion of ‘each celine? 


can be supplied by 


& CO (Publishers) LIMITED 

GE THE CITY LIBRARY 
Annual Subscription 50/- post free 

GEE & CO (PUBLISHERS) LIMITED a chest ot ia 


151 STRAND, LONDON WC2 TEMple Bar 0832 (7 lines) 





ANNOTATED TAX CASES 


Edited by PETER REES, of the Inner Temple, Barrister-at-law 
Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 


Estate Duty and Stamp Duty Cases decided in the Courts of England and 
Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND ‘LONDON WC2 





June 5th, 1965 
Classified Advertisements 


' RATES AND INFORMATION 


'A minimum charge is made for cach advertisement 
which covers up to five lines (appro 

words), Addi 
aro charged pro rata. 


SEMI-DISPLAYED advertisements are charged 
per inch, to the nearest 1/10th inch, with a minimo 
charge covering ¢ inch. 


CONCEHSSIONAL RATES insertion are also 
quoted. These are given for advertisements to 
eppear in thres or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
TOONI UEN OTO FO Spueas at Oeemgney OF nee 
: The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates. 


' 
i 
E 
| 
| 
| 





t where special exist ALL 
AD TISEMENTS which are Tpke 
to the number of lines they MUST B 
PREPAID. Box numbers extra — see below. 
Situations Vacant 
Articles Vacant Basic 

‘Minimum £1 103 Od £1 Qs: Od 
: Per line 6 Od 4: Od 
Per inch Z5 4S: Od £3 10s Od 
Situations Wanied 

Articles Wanted 

£i 2s 6d 153 Od 
Per line 43 6d 3s Od 
Per inch £4 10: Od £3 Qs Od 
All other categories 
£1 171 6d £1 5: Od 

Per line Ts 6d Ss Od 
Per inch £6 Qs Od £4 Qs Od 
Box Numbers 33 Od 2s Od 
Box numbers are not transferable and cannot be 


repeated at a later dato. 


inch (minimum 2s 6d) if yed. These 
edvertisements will appear in the normal columns 
in subsequent issues if insertions are 


; required, 

All advertisements automatically 
a atone onl oa 

CLOSING TIMES 
The latest time for the 


publication. 

. FULLY DISPLAYED. - 10.30 a.m. on the 
Tuesday of the week 

| LA advertisements be accepted up 
o 10.30 a.m. on the Tuceday 

on. 

| When it becomes necessary to Bank or 


Public Holidays to go to , notice of 
sachialeeration in tithes will be piven on this pags, |o 


BOX NUMBER REPLIES 


Ropes to advertisers using Box Numbers should 

be addressed to Box.... & Co (Publishers) 
Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


| SITUATIONS FILLED 


We have received information that the following 
situations have now been filled: : 


None reported this week 


Adverti wko with to help unsuccessful ap 
vertisers ip appie 


cants by that posts 
previous issaes have been filled are larited ta 
inform the Advertisement Manager at ISI Strand, 
London WC2 (TEMple Bar 0832). The box 
numbers of their advertisements will be published 
free af charge tn this panel. 





tional lines (approximately six words) oan 


THE 
ACCOUNTANT 





PERSONAL 





minently central blo, entertaining, 
solaxing. Hloonsed, private . Brochure. 
T-TIME TUTORS AND LECTURERS 


Pe (qualified) required by Central London Colle 
of Accountancy. — Write Box PT1327. sij 


SMOKING - OR YOUR HEALTH 


FACE THE FACTS AND KILL THE HARIT 


new, ine jeniyo ouro is ‘maior broak- 
Eare says F low, Royal C College po alr 


phyaiciogical 

Sager oo ben a 
aL tension, regain 

Soule, You can achiote ail ae soniy ai 


bome, without drugs 
aids ~ and save money. Mg eee 


willpower does broshin 


RO more 





OFFICIAL 
APPOINTMENTS 





PORT ACCOUNTANT 


required by the GOVERNMENT OF 
on contract for two gear in 

equivalent to £1,8 
Ineremonts of £45, N 
one mond salary after cach yoar's service. Generous 
kit and b age wane, Rent-free quarters pith 
hard f xa. beral leare o on full salary. 
passages for officer, wife and two children uncer Aline tat 


tes, under 45 years of age, should be 


Candida 
qualio accountants, inpak daii with oxpecionce of 


goe to CROWN AGENTS, M. Dem, 4 MIF 
pana endon SWI, iy application form and 
stating age, name, brlef details 


qualldeatic ona Pig ca, aml quoting reference 





University of Strathclyde 


DEPARTMENT OF ACCOUNTANCY 


Applications are invited for Lectureship in 
A Coenen within the School Ror Business and 
a ae ey should aves had 


Saat Xperience local since th 
6 6 wal government ee the 
euccesaful applicant In be required to specialize 








Inner London Education Authority 


Wandsworth School, Sutherland EA 
(1,900 pare Roquired for 

teacher can offer up to 
ber wack in commerce and accounis. ta 
icading to G.CE. (‘O° 
as well as work with non- 


SW18. 








SITUATIONS VACANT 
PROFESSIONAL 


AS pote APPOINTMENTS AGY require and 
ne staff, Maio and femaic. Professional 
Pormancnt and tem- 

saf. — 169 Tottenham Court 


N 

ga? ae fos o 8406); 1 Philpot Lane, BC3 

(MIN. 3261): 46 Dover Strect. Wi (HYD. 5593). 
A BETTER JOB THROUGH 


ERNEST AGENCY 
Professional 


We have soreral vacancies in 
genior assistants with good 








£1,800 p.a. 
London for 
experience. 

Commercial 


£1,750 a. ACCOUNTANT] PERSONAL 
ASSISTA to Director of ree y expanding 
company in WZ, operating bo 
Ago about 25-35 preferred. 
£1,750 p.a. ACCOUNTANT, age 28 up, 
required for group of multiple retail shopa 
we head office at Watford. Similar experience 
knowledge punched carg em useful. 
£1 ar S00 COSTA » age 25—45, 
for electronic engineers Salas at atford. 
Knowledge standard and job costing required. 


116 HIGH HOLBORN, WC1 
Opposite Holborn Tube Station 


CHA. 8605 





ACCOUNTANCY 


Modium-sized firm of chartered accountants in 
Manchester require senior audit staff. One 
position requires a man capable of taking 

of a number of audits — salary from 
£1,100. Also a new | y-qualiies man is required 
who will eventually take over a similar position 


—- salary from £ . ~ Please send lies, in 
Pe edicdiloe, aipertonce Mis a e 
age. E 

day arrangements el ured. 


in this BLE YOUNG . for Manchester practice. 
mettre on mane shia FS.8.U. CCOUNTANE eis assistant, qualifications 

mek ter potalla and application fo forms may be Poti panera’ mee oT nmp simple aa taon. 
a E Olasgow C1, PATA: BIOTA con commencin “salary 2950. — — Write Smith, 


157 Stanstead Road, 5 





KENT COUNTY COUNCIL 
Kent Education Committee 


MEDWAY COLLEGE OF TECHNOLOGY 
Department of Management and Business Studies 


Applications are Invited for the post of LECTURER IN MANAGEMENT ACCOUNTANCY. 


Tho su 
emphask on 
control te decision making. 


o will be required to contribute to manag 
tho Srenkration and presentation of relevant financial tafarma oA 1d anis in management 
Conmaultancy aml roscarch work 


cement an with particular 


gre encouraged, 


Industrial expertence and appropriate recognized qualifications are erscntial. 
The appointment will date from September Ist, 1965. 


Tochnology. Horned, Maldstone 


Appi ipus should be made in the first instance by letter to the Principal, Medway College of 
Road, Chatham, Kent. 





VI 


ACCOUNTANTS 


THOMSON McLINTOCK & CO have 
vacancies in their London office for qualified 
accountants and recent fimalisis. 


The range of work is varied and Interestin 
Inittal appointment would be to the audit sta 
but there would be opportunities for investiga- 
tions and other special work. Instruction in 
aas acter k techniques and opening ates 
specialization management accounting 
teaxntion are available after oxperience for 
selected candidates. 


Starting salary depends on ago and experi- 
ence and an abore-arcrage rato would be paid 
to suitable applicants willing to enter a three 
year ment. Prospects for promotion 
within the firm are good. There is a contri 
butory pension schome and staff are entitled 
anoually to three weeks’ holiday and an 
additional three days’ leare. 


licationa should bs addressed to tho 





Sta f er, 33 King William Street, London 
EC4, 
CCOUNTS CLERK. - Expanding firm of 


Basingstoke charicred accountants uire male 
or female senior assistant capable of working 
without on to draft accounts. mainly 
from incomplete records, but some audits. Com- 
mencing salary approximately £850 according to ago 
and experience. - Write giving full detalls of 
experience to Box AC1296. 

CHARTERED ACCOUNTANT, Hore, secks 

enterprising young qualified man for position 
intended to lead to partnership. — Box AC1328. 

CITY FIRM of chart accountants uires 

ly-qualified assistants for large-scale auditing, 
investigations, etc. Excellent opponuniy for youn 
men able and willing to accept responsibility. Goo 
salarios will be pald with three weeks’ annual Icare, 
Luncheon vouchers of 3s por day and a contributory 
pension scheme for staff over the ago of 25, ~— Please 
write brief details to Box AC6O88. 

CITY FIRM with branch offices can offer a 

worth-while job to a senior with all-round 
experience. Why not write us and leam what wo 
can do? We are i ala understanding people, 
necding a man who has E ea od a ood aalary 
and prospects. — Box ACI164, 





DYNAMIC and forward-looking firm of char- 
tered accountants in Wessex require qualified 
assistants with drive and initiative (May finalists 
would be considered). Commencing salary 
according to experience but not lem than 
£1,100 for a man who has been qualified for 
tao to three years. Fiveday week, pension 
emo. ~ 


Write giving full details to Hox AD1302. 





FIRM OF ACCOUNTANTS in the Eastern 
part of the country requires: 
(a) Qualified assistant with some experienco 
— salary range £1.000 to £1,500. 
(b) sem eae assistant — salary range £800 
to A à 
In both cases knowledge of incomplete 
records and taxation is necessary. Progressive 
appointments, Five-day week. Pension schemo. 


Tho office is situated in a town which comes 
under the Town Expansion Scheme, and for an 
applicant whose name is on the housing list of 
a rou in the Greater London area, thero 
is a go chance of being allocated a house to 
rent. 


Apply, stating age and full particulars to 
Box AF8790. 





N ABLE seombseentor and senior required for 
AMan -expanding firm of chartered accountants 
situated close Holborn Tube Statlon. Fivo-day week, 
luncheon vouchers, ctc. These posts offer uniques 
prospects of promotion and salary will be acordin 
to age and experience but not less than £850 per 
annum. ~ Phone MAYfair 1066 for appointment. 

N IMPORTANT position has become vacant in 

the audit department of a modf{um-sized firm of 
Wen End chartered accountants. They are socking 
an onqualificd senfor assistant whose onsibilities 
will Include the supervision of audit staff and com- 
plete contro] of audits. Experience of incomplete 
records also otscntial Five-day work, holliday 
arran ements honoured. Salary £1,500. - Apply 
Box . x 

SEMI-SENIOR ed, qualified or unqualified. 

Experience with complete records csscotial. 
Salary by arrangement. - Full detalis to H. M. R., 
581 Fulham Road, SW6. 

SENIOR ASSISTANT at starting salary of 
AEs0o required by chartered accountants, WI for 
varied practice and with respoasibility direct to 
partners. Preferably qualified bur consideration given 


Licants with good professional ¢ ence 
includ g taxadon. Malo or female. - Box 
AS1204 


UDIT ASSISTANT. required for busy West 

Middlesex office. Able to work on own initiative 
to draft accounts. Professional expericnco essential 
High salary paid to right applicant. —- Write Box 
AA1269. 
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AIMS AND OPPORTUNITIES 
... in today’s accountancy 


Your alms and our needs should coincide. 


Wo are always willing to discuss both with recently-qualilfied men of abore-arerage calibre who 
now thinking in modern professional work. Í 


If you realize, as we do, the importanco of ths first post-qualification yoars and want two -four yoars 
of professional work of exceptional scope, we suggest you write to us. 


Wo need men capable of maintaining and enhancing high professional standards. 


Our offer includes: 
specialist training courses In systems dosign, E.D.P., etc., for men with the right aptitudes; 
probable selection for a training attachment to a leading industrial company; 


* opportunities for permanent staff appointments within the firm. We anticipate an increas- 
ing need for partners and we prefer to recruit from our own staff; 


* a smarting salary of at least £1,300, with a review after three months and then half-yearly. 
Tho firm is already seventy strong and the people in it aro young. 


Please write to Mr Alan Punchard, 38 Finsbury Square, London EB markin ur lottor 
‘CONFIDENTIAL’. ae ope 





CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co have vacancies in thelr London office for young qualified accountants 
who wish to extend their knowledge of accountancy in the widest varkety of professional work, including 
audit, taxation and consultancy work In many branches of industry. May finalists will also be 
considered. 

Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varied and responsible oarcer is offered to those wishing to romain in tho profession and thero 
are opportunities of transfer to other offices tn the United Kingdom and ovocscas. 


There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2. 





CHARTERED ACCOUNTANTS 


and, Youngs & Co, have vacancies tn London which aro particularly attractive to newly- 
fied accountants who aro seoking to broaden thoir experience. May can also apply. 


Staff hare ample op untties of Increasing thelr knowledge whilst engaged on work is a very 
wide var oiy of Industrial and commercial companies: attractivo salaries are paid. Prospocts for 
promotion for the right men are excellent and a good career is open to them. 


Applications shoukl be addressed to the Staff Partner, 19 Coleman Street, London EC2. 





FOR THE BEST JOBS ... FOR THE BEST SERVICE 


Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy Spectalists for over half a century 


Our classified register carries some hundreds of vacancies — salaries £400 to £2,500 — for articled 
and funior clerks, book-kespers, audft clerks, assistant, cost and chief accountants, company scocretarics, 
etc. 


You are welcome to scan this register when you Like, as often as you like, and only when you hare 
spotted the vacancies that interest you will we ask you to fill up our form. 


We negotiate the salarios: arrange times of interviews - as many as you with - and 


YOU TAKE YOUR PICK 
Employers! You will save time and money by registering your vacancies with us NOW. 
49 een Victoria Strect CIT. 2912 fe del Appointments) 
London BC4 p CIT. 2781 (Commercial and Industrial) 
(near Mansion House Station) CIT. 1960 (Director) 
Hours 9 a.m. to 6.30 p.m, No fees to staff. 
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AUDIT STAFF 


| 
Chartered accountants, shortly mortig to 
modern office premises at Whetstone, 2 
have vacancies for: 


SEMI-SENIO 

ARTICLED CLERKS 

QUALIFIED SENIORS 

TAXATION ASSISTANT 
Holiday commitments will be honoured, 
Write to Box AS8895, 





AUDIT STAFF 


GERARD VAN de LINDE & SON, 26/28 
Fenchurch Street, London BC3, have vacancies 
on their audit staff for recently qualified 
accountants, May candidates considered. Firo- 
day woek, pension scheme. — Anply to Staff 





YLESBURY, Bucks. 


Accountsn require 
young qualified accountant or finalist for Boniin 
of senlior amninsst, with 


will bs given to “ape acquire a house if 
requ ~- ieee sivine particulars of 
education, age pig olei onal experience to Box 


IRMINGHAM CHARTERED ACCOUNTANTS 
City centre. offer interesting and varied work to a 


quatified clerk with inlllative: position of res 
pomsibliiiy remuncraicd page dinal, Five-day week, 
fon scheme. -— Write to & Co, 63 


mpic Row, RBirminaham i. 
NGHAM HARTERED ACCOUNT- 


ANTS require el young la pmo oe man and experi- 
enced senior le positions. FI Five-day week. 
Pension scheme. Three weeks > holiday, - Apply in 
own handwriting with fullen particulars of career and 
exptrionce, stating sa required to Howard 
Heaton & Bayficid, 95 imore Row. Birming- 
ham 3. 

BIRMINGHAM 


Peat, Marwick, Mitchel! & Co, Windsor 
Temple Row, have racanctes for 


easional oxperience in company 
: and for advancement either at home or oter- 
seas, Good starting salary. 





BIRMINGHAM 


The assoclatod firms one Price Waterhouse j Co 

and Howard Smith Thompson & Co, baro 

vacancics for accountants dincluding hars 

cxamination candidates, newly qualified men 

and thoss with experience in the fession 

, and/or commerral who wish to obta 

variety of fess 

eran on. salary and 
spa on scheme, — Apply in 

Po. x 120, 96 Newhall Street, Birmingham 3, 


BOYEN EMOUTH. - Excentiona!l opportunity In 

blished practice for competent senior with 
full provincial experience. Could lead to galarled or 
progressive sharing partnership for qualified man. 
Attractive office and condittons. Salary up to £1,400 


depending upon age and experience. ~ Box BB1205. 
Rl L C TERED ACCOUNTANTS offer 


progressive post to quallfed man with a Keita 
of ' of smal medium audits and taxation. 
Sopa a rae Whitcladies* Road, Bristol 8. 
Ba, CHARTERED ACCOUNTANTS one 
pressive post to qualifted medjum À 
experience of incomplete tecords: fi sma: a lum 


audits and taxation. Unqualified senior consider 
Sa Cooper & Co, ea’ Road, 
HARTERED ACCOUNTANT, City 
iios yoon qualified. danant. commuted 
Christisn, to jolin staff of tmall practice; tetapa ee 
to asume bility looked for - prospect pi 
early partnership for the right man. — Box 153, 


4 


| CARDIFF 
CHARTERED ACCOUNTANTS ov recent 
Exa atien 


final candikfates required by 
‘Deloitte, Plender. Griffiths =. Coe Aeaee 


starting salary. Five-day week, Pension echome. 


Three weeks‘ kanta holiday. Exeelient 
prospecis of advancement and of obtaining 
wide professions! fenee. Op ties 
occur to transfer to other offices at me and 


overseas. — App Saen PIY | ara Bank Chambers, 
$7 Bute Stroo, 





Cua ERED ACCOUNTANTS (LO 


experience co Supervisor 
ore ige a moderi triendiy Fipepe hipaka 


trarelling. Good 
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NDON 
require two s«enlors, preferably roceatly 


{ats for interesting work in varied practice. 
unqualified applicanta with sound | £1. $30. Ba ayrila casei gs on. = Moray arrangements 
asidered., honour Co, 14/18 High 


Holborn 


et weeks’ annual holiday uncheon vouchers and RERED ACCOUNTANTS, South-east 
commencing salary about £1,350. ~ Box CA1297 Landes (two partners). require 
HARTERED ACCOUNTANTS 


iwo youn 
7. f recently qualified accountants (finalists consider 
senlior accounts and A clerk. Minimum for varied work rapidly expanding gener 
salary wospects for right man. initlative, enthus 


Qualificatton not neccesary, Present holiday | outlook cstential, The positions offer good experienco 
arrangements hono ~~  Pleaso send ful | and excellent prospects. salary by negotiation. 
particulars to Box CA1350, Box CA1229, 





CAREER OPPORTUNITIES FOR ACCOUNTANTS 


Whinney, Smith & Whinncy have vacancies in thair London office for young qualified accountants 
who wish to broaden thelr A experience. ái 


These appointments will appeal capecially to those of above-avera gis pier souly who Bie {nteresting, 
varied and IPORO E work and an irnsiabt ‘into the organization a ures of large concerns. 
Selected applicants will have ample scope for advancement leading to a ene career in the profes- 
sion. At the same time the knowledge and experience to be gained will provido a sound foundation 
for thoss who ultimately decide to move Into commerce will be opportunities for co 

sive instruction in computer tochniques. 


Opportunities for transfer orcrecas also arise. 
Good starting salaries and non-contributory pension scheme. 
Applications to Staff Partner, 4b Froderiak’s Piace, Old Jewry, London ECA 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 
qualified accountants, 


Rr oeat re] piles 6 exist for youag accountants to gain experience of the organization and 
ures of a wide variety of commercial and tndaustrie! undertakings. There may be sub- 
sheep beacrunities for staff to transfer to management consultancy services and taxation 
departments of the KOAD DEDAS axe high inttiai salaries zro offered. 


Saar eit ions shouki be sent to 3 Frederick’s Place, Old Jewry, London EC2, addressed to tho 





PROFESSIONAL CAREERS 


Delottte, Plonder, Griffitha & Co. Vacancies exist tn tetr London aod Manchester offices for young 
qual accountanta wishing to obtain post-quallfcation experience in all aspects of accountancy. 


Thero are excellent prospects of promotion in the firm for those who decide to make the profession 
their career, and for thoge who ulttmately decide to go into commeros or industry encouragement is 
gtren in finding the most sultable openings. 


Opportunities arles from timo to time for short periods abroad. 

Attractive starting salaries are paid, based on qualifications and oxperienoe. 

There fs a pension schome and three weeks’ annual holiday is given. 

Applications should be addressed to tho Staff Partner, 128 Quoen Victoria Street, London EC4. 





YOUNG CHARTERED ACCOUNTANTS 


Cooper Brothers & Co haro vacancies In London and other cities In tho United Kingdom for young 
qualified accountants and for May Gnaliate. 


The postions offer the opportunity to obtain experience in a wide range of professional work 
including audite of large and small businesses of many kinds, I{nvestigations and other types of 


spocial work. For those who wish there are opportunities to travel abroad on short- or long-term assign- 
ments. 


The firm provides training courses for qualified staff which Include an introductory course and 
courses on olectronio data proceasing. 


Starting salaries are good and there are excellent prospects of rapid advancement for able and 
energetic mer, 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lane, Cheapside, London 
EC2. 


ACCOUNTANTS require May 


and = progressive 
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Mervyn Jelughes & Co 


FINALISTS! 


It is erally a ted that on completion of articles, or on-qualification. 2 move is not only Cesiravle but an essential part of 
ae B. Whether you prove to be successful or not in the forthooming examinations, the importance of the right 
continuation experience cannot over-omphasired, 


CONSULTANCY SERVICE 


You will recetve the personal attention of one of the Directors who will adyiso you on all aspects of your career. No charge is 
made and you are under no obligation. 


APPOINTMENTS SERVICE 


We due regard to our responsibilities and rigidly adhere to a high ethical standard, Your career record and aspirations will 
be cunblderedt and: in the light of our ne ano nE knowledgo of the fession, you Wu bo introduced to appointments where 
appropriate continuation experience will be gained. No charge is made for this service 


You are invited to write to us for a copy of our booklet entitled: 


‘PLANNING YOUR CAREER? 


The following appointments are selected as being"represcntative of the numerous vacancies on which we aro currently engaged. 


PROFESSIONAL 
MANAGER - medlun-sized City firm — this position MANAGER -~ medium-sized City firm - chartered 
should be of special interest to a qualifled accountant agod accountant with some years’ post-qualification experience 
up to 40 with managerial ability, and who feels he and accustomed to accepting a high degree of respons- 
come to a ‘dead a end? in his present position -- definite ibility — the long-term ports are good — a commencing 
Partnership prospects ini four years — initially £2,000 salary of between £2,560 p. . and £3,000 p.a. is offered. 
pes SOC SOU RNIe: SENIOR — medium-sized City firm ~ recently qual 
SENIOR - medium-sized City firm -— this position is mane accountant to cond cy the aver of f en 
suitable f tl lified chartered accountant who panies where computers are operation — deal con- 
is interest ted Pia’ Gn ational banking and exchange tnuation experience will be gained - commencing salary 
m uent European travel will be mvyolved — initial s to £1,500 p.a. 

E TAXATION - modlum-sized Chy firm — a ground-foor 
TAXATION - 6 actice situated in Central opportunity for a recently qualified chartered accountan 
eign ee bed alias T AE TE to Improve his knowledge in this specialized and highly 
peospees of advancemcne are good — an initial salary of remunerative field — £1,700 p.a., 

Bes le TO vuaRSA, SENIOR ~ Cornish Riviera — this position is suitable for 
PERSONAL ASSISTANT - largo medium-sized frm - ae a rectally ate accountant = paws lined man 
qualified accountant aged around 28 who is keen to transfer appro experience — an cal o 
his enerules oni ro o work to absorbing ents — live and work in congenial surroundings - initially £1,200 
the prospects of advancement are good — £1,750 p.a. p.a. 

OVERSEAS 


For adventurous qualified accountants employment overseas can present advantages and attractions, but to the uninitiated there 
aro numerous pitfalls. We aro experts In overseas appointments and fill many vacancies each year. 


Age, personal circumstances, ambitions and long-term career objectives must bo taken into account and if, in the Nght of our 
knowledgo and experience, we consko a term of employment overseas is inadvisable, wo say £o. 


Wo are ablo to effect suitable introductions to overseas appointments which afford an opportunity to enjoy life, to save moncy and 
to build up appropriate experience. A selection of such positions is given below: 


AUSTRALIA -— leading firm of chartered accountants MEDITERRANEAN -— a posttion has arisen for a recently 
with branches throughout the continent — recently qualified qualified accountant with a large professional firm — a 
chartered accountant with a good allround professional married applicant is preferred — this vacancy offers a 
background - this position offers ample ecope for a diversity of work in a stable ony. with a congenial 
recently qualified man — the salary offered will be climate — an inttlal salary of £3,200 p.a. should be clent 
upon age and experience but a minimum range of 1,750 to maintain a good standard of living and the opportunity to 
to £A2,000 p.a, is set. accumulate capital. 
SUPERVISORY SENIOR — North Africa — Internationa] ACCOUNTANT — Thailand — large British owned 
professional firm — qualified accountant (singlo) with a trading and manufacturing compan — our terms of 
minimum of two years’ post-qualification e ence - a reference call for an accountant qualified by experience 
good, professional and educational background is essential as and aged between 25 and 32 — a good all-to commercial 
pt eae ood mixer’ personality — initlally a two years’ tour — background is essential — a salary of £1,800 p.a. tax free 
oe p.a. together with freo accommodation and car — is offered together with froc house, car expenses and usual 
ample home leave and usual benefits. benefits — three years’ tour — six months’ Icavoe. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS MON. 1991 (9 LINES) 
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Mervyn Jelughes & Co 


We hare been retained to advise on the appotntment of a 


MANAGEMENT ACCOUNTANT 


Our client is an old-established and opaning public company with numerous sobskifarics whose diversified activities range 


from manufacturing to the provision 


Our client's terms of reference stipulate: 


services. The company’s burincas is carried on In Great Britain and the Continent. 


(1) a chartered accountant aged up to 30 with a good professional background (commerolal experience would be an added 


advantage); 


(D tho desire to undertake continental travel from time to time: 


(3) a good knowledge of German and/or French: 


(4) the ability to mix well, and to attain results by tho use of diplomacy. 


The successful applicant will recetve training in the company’s present management accounting systems, but he will be 


expected to contribute to the development of the existing 
It is the company's policy to offer a generous salary. 


Applications for this appointment should be addressed to K. E. Wordsall. 


The following appointments are selected as being repeesentative of the numerous racancies on which we are currently engaged. 


COMMERCIAL 


ASSISTANT WORKS ACCOUNTANT -- West Riding - 
subsidiary of large international group engaged in 
manufacturing —~ an ideni opening for a young accountant 
who is qualified or about to qualify as a cost accountant 
~ a chartered accountant is also eligibie for this position — 
the prospects of advancement within the group are good — 
the company empio advanced management accounting 
techniques on whi the successful applicant will be 
engaged ~ the salary offered is between £1,100 and £1,600 
p.a. dependent upon experience and the ability to make 
A oN on to management. 


ASSISTANT ACCOUNTANT - Central London - this 
position is in the group headquarters of a large industrial 
holding company and is gsuttable for a recently qualified 
chartertd accountant with a good professional background 


~ the duttes in the main will cover the rat of 
management information and investigations for the Board — 
an ileal entry into commerce whi offers © ce of 


au unusual order — a minimum salary of £1,700 ey ts 


offered, 


ACCOUNTANT — Central London - subsidiary of large 
American cosrnotio manufacturers — qualified 


be in full Ereti p of tho 
accounting functions and ier responsible to the 
Vice President — an initial salary of around £2,000 p.a. — 
a pension scheme is in operation. 


MANAGEMENT ACCOUNTANT -— South Essex - 
subsidiary _of large public group engaged in manu- 
facturin a highly mutable position for a recently- 
qualif accountant who is keen to be trained 

management accounting — fully integrated ems are 
employed Maes Ute routine wore wa be ertaken as 


the #0 applicant willl be gaged mainly on 
forecasting and ln tion of iiformat ion -— computer 
feasibility rudica will be undertaken — Initially not less 


than £1,500 p.a. 


ACCOUNTANT ~ North London — private manufacturing 

compan this position is tultable í for an accountant who 

led by experience and whose age docs not exceed 

45 ~ the successful applicant will be expocted to moye 
to cotiand in a year — initially £1,500 000 p.a. 


CHIEF ACCOUNTANT - Central London ~ public 
panel operating chain of hi fase restgurantz — 

accountant aged around 30 — experience of this 
type of business would be an advantage — a salary of 
£2,066 p.r. upwards will be paid. 


ACCOUNTANT ~ Central London =- an outstanding 
opportunity for a young quailified accountant to join a 
highly Bes pio iired ar expansion conscious printing frm 
managed and controlied by a young and dynamic team — 
applicants shouid have some commercial cexperiences, 
necfcrably in the field of costing — this is not a mumdano 
and orthodox position as the suc ul applicant wil} be 
oxpectod to advise tho Board on profitability and make a 
contributton to general management ~- a commencin 
sniary of £1,750 p.a. will bo paid and a substantia 
increase wilt be given after a short probadionary period. 


TRAINEE MANAGER’ ~ Sigs) London ~ an unusual 
opportunity has arisen for a recen uallfied chartered 
accountant to fom a AIR BREIT and expanding 
merchant bankers ~- merous: training wlll be given in a 
aspects of me business, and the sucer applicant will be 
employed in cach department or mo company in order to 
gain a thmough understanding of the business - promotion 
to a senior executive position is avis pea initial salary 
in oxcess of £1,600 p.s. 


ac T ~ Hertfordshire ~ subsidiary of large 
and xpanding i group engaged in the manufacture of 
textiles -q accountant aged up to 35 who has 
acquired sufficient commercial © ence to assume 
executive duties — the saccessful applicant wlll be expected 
to advise the Board on all financial matters and 
ha systema of fiancial and cost accounting 
s p.a. 


ACCOUNTANT — Hampshire — our cellent is a 

main dealer and has oxtensive garage and engineer coring 
facilities — this company has shown continuous gro 
and this will be maintained — their terms of reference call 
for a qualified accountant ant aged up to 45 who has already 
acquired commercial o ~ the successful applicant 
wil dengan ARATA ET fot i ail the the accountag functions — 
a salary of up to £1,750 p.a. will be paid together with 
the use of a company car. 


TAXATION ACCOUNTANT ~~ Central London - 
internationally known public company -— this position is 
suitable fora 9 accountant with a minimum of two 
years” sxperisnce company taxation - invaluable 
experience will bo gained in oversens taxation — £1,850 p.s. 


MANAGEMENT AUDIT ~ North London - large 
~ this is eae new position open to a 
recentiy qualified accountant with sufficient ability and 

ew department from scratch — commencing 
saiary up to £1,400 p.a, ~ new car provided. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON, 1991 (9 LINES) 
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A unique service 41 Kingsway, London WC2 


specializing exclusively B a rt O nN Temple Bar 1055 


in Accountancy 


B Accountancy staff : 
appointments U rea U consultants 


R. KH. PYKE AND F. C. PYKE 


Our services are free to applicants, anonymous to firms and offective 
to both. You can apply in the full conanenpa that it name will not be 
disclosed without oa permission. Below is given a selection from our 
varied and crer-changing register. 


PROFESSIONAL 

plus, Management accountant. A group of accountants Audit clerk, Chartered accountants, WCl. 
£2,000 providing a unique service to thelr clienta Invite applica- £1,650-£1.8 A finalist or recenily-qualified accountant 
dons from qualified men sho aro looking for the SODORNI? of getung in for a medium to 1 practice. A little practical "aenesience in taxation 
mi the ground floor of a business offering interesting prospecs for the would be useful but is not essential. 
future, £1,500 pes, Regourqualified C-A.t, W1. One for managing clerk. 

Partnership prospects ons year. 
JUNIOR AND SEMI-SENIOR AUDIT CLERKS, specially those who Plus tuncheon vouchers. Tax assistant. male or femalo, 
daed i poemat ae Cee es aE Es LaSO aaen germaan, ron Weer aes Sea 
future success. Serre oe on operation. Throes weeks’ annual ho liday. 
PARTNERSHIP 

A successful, medium-sized firm of chartered accountants in Essox wishes 

to take into partnership a chartered accountant. The candidate, aged 

between 25-35 yoars, should ideally hayo pronama experience of 

small- and medium-sized audis. He should, furthermore, hare some 

capital to start with and thereafter build up the romajnder of his share 

of total capital T a period of years. 1 particulars of terms and 

conditions are available upon application to this office, 8 

COMMERCIAL 
MANAGEME UNTANT. CARDBOARD CARTON MANUFAC- 
£1,500 “-£1,75 rompan any, WI Vi. À weliiengwn frm TRS £1,500-£2,00( A CA rar a eal Co ee 
acturers require a man prelerably 25 — exib to spend » A.C.C.A. or A. . 

Sonar or three daya a week at thelr Aylesbury factory during the first two about retin pert] bhexibbd whore di duties will consist o ation of mamu- 
or threo months in order to set up a costs system, which would be carried facturing and trade records, quarterly accounts and machine cost rates. 
out by a cost clerk, and thereafter to derote himself to management He would bo responsible to the directors only. 
accountancy activitics at the head office. 

ACT ERAL PRODUCTS AMD MACHINE MANU- BUDGET ACCOUNTANT. Stoamships, Liverpool. A.C.A., 
£2.50 ACTUORERS, EC3. large mpany manufacturing £1,745 A.C.C.A. or A.C.W.A. who it a y ‘based or willing to 
electronic sorting equipment and ie are a ne engaged in seeds move to Liverpool, is required to install new systems, to be responsible to 
prodore mercasnuns S OTa a aU ee BAA pee oe 10 ee Das hal the Comro nuroller, Age 32 maximum. Boneta are wide and a ponalon hemo 
ee garpar E net gral business, but most particularly with a keen com- in oper Pi SINE TRIPO 
morciai outlook. will be responsibis the Group Soecretary/Chie! 
ohicgsuamaee £1 „500 Pius many allowances. SITE ACCOUNTANT, Contractors. 

on ACCOUNTANT. Printers, Clerken- hk man 25-56 who is erfenced, but unqualified, to work 
£1,500-£2.1 0 . A man not necessari) quaiified, aged on a co Moditerrancan coast, for short tour nino — cightecn 
30, with abiit to akai Svet the control of an office a andes install A 8A rebel veanciision to thig contract would give the successful appli- 
ae systems, wh which ae will require some previous Eeen fn the cant an opportunity for service on site construction work in other parts 
printing trad is Interesting and offers wide scope for the right of the world. All rriows London. 
man, 
INTER. A.C.C.A. or AC.W.A., SW1. A largo 
£800-£1,250 apor inainfaciuring soup reaulro a young SALFORD, LANGS, Wire drawers, AG N-A, of feall IC, products 
man to whom every encouragement will be given in assisting birr vo drive and in ive. Experience in on an advantage, but not 
studies. His work will be varied so as to give him the best opportunity of apie h aod puun 3S 4% Assistance paeran pd r j 
Broduenids als experience, which is most desirablo when studying for exponsce for Interview paid. This is a subs! to a large London company. 
£1 500 INTERNAL AUDIT CLERK. A large finance company 
4 situated in the West End, iar ely onga in the hire-purchase £1 500-£2,0 FINANCIAL ACCOUNTANT. TV poma 
field, requires a man, not t necessarily ified, to take over one of their 9 Gims agency, London. A chartered or certified 
smali departments where the work is efiy routine. H, however, s qualified accoimtant who could be respomsibie to the chief accountant, and could 
man sbould presont himself for this fob there would be a wider range manage s emaii office with a staff of teiro, The outiook is very promising, 
of duties with commensurate adjustment in salary. and the job ix well worth investigation. 
OVERSEAS 
STERRA LEONE. A yo ung man who could be intermediate A.C.A. or SOUTH AFRICA. A leading firm of accountants in Johannes require 
A.C.C.A. and of U. Kb birth ts required by a large corporation. He must men of management potential, the ideo hte is a large one of about ons 
Have gts broad accountancy background and be prepared to undertake bundred and twenty audi staff a conditions are oxcellent. A sound 
duties within the sope pi his capabilnen He would be responsible renewable three-year contract fs offered together with £200 grant for travel 
to the Chief Accountant based oe a aft miles a ling expenses to South Africa although emigration grants mil) apply. 
Froectown and the tour of duty hock ore and a quarter to two Taxation bere ls easier iban our own, housing facilities good. son of living 
followed by thirteen weeks’ leave on full pay. Salary £1, 3500 x £120, bt ies to an advantage and the standard of Itving much hi . The climate is the 
allowance, £60 child allowance (under 11) £120 (over 11), plus 5 per cent world’s best and sporting facilities are excellent. alary £2,100 starting. 
bonus, free accommodation, passage and kit allowance. 
RID. Senior cierk, A.C.A. or A.C.C.A., = 0 act in a managerial Chartered accountant AFRICA. Qualified A.C.A.s or A.C.C.A. for 
capacity with view to parinership., HW desired, robationary period. 
he kiarn oiared le Sr cmcly. Eien. Spanish after pro offices in Nigeria, Lagos, Kano. Jos Kaduna, Fros furnished 


quarters and full provisions. Eighteen months’ tours with throe 


£2,000 A.C.A. or ACCA, aged 25-30, Malawi-Bast Africa. leave on full salmry. £1,806 p.a. 
Three-year contract, one month's leave per annum which may -= 
be accumulated. Return air passage wife and family if an and House available. 
Rapidly expanding practice, scope for interesting ae responsible work CANARY ISLANDS. Young single A.C.A. or A.C.C.A. ta be based In 
in a country whose climete is pleasant and heal sporting facilities Las Palmas, General accountancy datis, good social life, two-year tour 
oxoellent. salary £1,600 tax free. 

We have on our register several Continental vacancies for young qualified 

men of up to two years’ -qualifying met, Eo are also good 

three-year tours of tha ddle and Far countries and some Wos 


Indies appointments. 
Vacancies, North Africa, South America, Algeria, cic. 


CONSULTANTS: MR M. P. GILES, MR W. P. RUDLAND, MR A, R. V, CULPEPPER-WILLIAMS 
: MEMBER OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 
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| CHARTERED ACCOUNTANTS 


A City firm of chartered accountants with an 

international practice has vacancies for young 
intornati acconntants and May fnaiins. 
Vacancies exist in London and In towns in tho 
Midlands and North. 


These ap ppolntmonn are sultable for young 
S men TATI to broaden their experience 

‘ of professional work including 
ports aaa all kinds and sizes, Investigations 
and special work. Introductory courses are held 
for all new staff and training in electronic data 
processing is also provided. There are oppor- 

* tunities to work abroad in associated firms in 
many countries either on a permanent or 
temporary basis. 


i Starting salaries for qualified men are from 

£1,300, plus luncheon vouchers, sccording to 

6 and experience, and prospects for rapid 
yancement are oxcelient. 


FPiease write in confidence to Bor CA9026, 





HARTERED ACCOUNTANTS. Recently- 
qualified chartered accountants under 30 required 
by progressive medium-sized firm of City chartered 
accountants. Interesting and rewarding positions for 
Indiviauan kean to widen expericnce and obtain early 
responsibility. yt: x COU: 


qualified ETE or 


Manchester office to work on a variety of medium- 
sized and large audits. There are good prospects for 


TERED ACCOUNTANTS (WEST END) 


uire senior audit clerk, preferably qualified, 
with two to three years’ good professional experiences 
including taxation as personal assistant to partners. 


vanes and interesting work. Commencing salary 


00 EL, to age and oxperience but onrisaged at 
£1200 1 oa fi pe. Luncheon vouchers, pension 
scheme, H commitments honoured. — Box 


i 


HARTEBRED ACCOUNTANTS (West End) 
require young C.A. as senlior audit clerk. 
\Excellent prospects. Starting salary about 
Bh ele ronson to experience. — Apply Bor 


HESTER CHARTERED ACCOUNTANTS re- 

quire senior assistant or recently qualified C.A. 

idate for May final would be considered. Widd 
Cine assured. — Box CC1264. 


energé rapidly-expanding practico, 
Salary £1,500 Pe Aia annually. Could lead to 
partnërship in (ew ars. Newly qualifed con- 
sidered. — Write full detalls to Box CC1294. 

ITY CHARTERED ACCOUNTANTS - near 

Cannon Street, require zenior assistant, qualified 
or unqualified., Salary by arrangement. — Pierse 
write giving details to Box CC1230. 


i] 


ITY CHARTERED ACCOUNTANTS have 

e following vacancas: 

{1) Senior qualified assistant to work directly 

t with a partner on a wide variety of profes- 
sional tasks, particularly personal taxation 
pe ihe accounts of estates and personal 


+ 


(2) An ¢xporlenced assistant, not necessarily 
ualified, to work for another partner on 

| 6 preparation of accounts and also to 
extend his experience of larger audits. 


Both sro progressive posts and good salaries 
are offered to men keen ta make a career in the 
profession, Holiday commitments honoured. 
~~ Write with full particulars to Box CC8937. 
I 





required b 


ambitious A. Salary £2,000 p.a. plus. 


SENIOR AUDITOR, unqualified or newly qualified for City practice with 
arca. Salary to £1,300 p.a, 


alae audits in Watford 


TAXATION ASSISTANT with sound professional exporlence required by 
medium-sized London practice. Personal and company taxation work 


volved, Salary £1,650 p.a. plus. 


on ae 
ACCOUNTANT 





iTY CHARTERED ACCOUNTANTS hares 
vacancies for asssistanis at various levels, but 
particularly for quaiitied seniors with several 
oars’ oxpericnce. Commencing sal accord- 
g to age and experionce up to £1,750. Annual 
incremonts, Pension scheme, — wHo giring fuli 
particulars to Box CC9071. 


C ry CHARTERED ACCOUNTANTS roquire 
ewly-qualiied or experienced senior assistant to 
take charge of a group of audits and for other work 
of a varied nature. Commoncing sainry £1,300 — 
aT gece to age and experience. ~ Box 
ce CHARTERED ACCOUNTANTS require 

qualified or unqualified senior and seml-sentfor 
assistants, Salary by arrangement. Progressive fren 
with opnpertunities for advancement. — Tolepbone 
LONdon Wall 5798. 


COST CONSULTANCY 


Chartered accountants (London W1) require a 
young accountant for thelr management 
accounting department. 


The man appointed will work primarily in 
the fields of developing cost and nancial 
contro] syxiems, budgeting and designing sys- 
tems for medium-sized companies mainly 
aitusted in London and the Home Counties. 


This is an excellent opportunity for a young 
man to gain a wide oxperience of varying 
types af industry. 


Detalls and salary dii to Box CC9074, 


QUNTRY PRACTICE with interesting spread of 
work requircs assistant, preferably goa Laa o 
take chargo of larger audits and taxation. = ADP Ald 
. details of oxperience etc., to Plumb & Co, 
Swadlincote, Burton-on-Trent. 
EVELOPING FIRM OF CITY CHARTERED 
ACCOUNTANTS (eighty-five saif) roquire 
capan and intelligent qua men. Salarics 
baie igh i £1,500 -€1,400. Luncheon vouchers 
d pension scheme. Responsible and varied work. ~ 
Biro SENIOR required by medium” 
firm of accountants on Kent/Sussex 

Experience of incomplete records and taxa- 
aha tion important but oven more important la sense of 

blilty and drive. Salary £1,400 for the right 

Hox ES1207. 

CHARTERED ACCOUNTANTS ro- 
uiro gemi-senior audit assistant, experience of 
Incomplete records benefictal, small office of 
medium-size firm, scope for advancement, Salary 
aoran to experience, Pension scheme. ~ Box 


KNALISTS at recent C.A. exams are offered 
good salaries and nd prospects by firm near Charing 


Tian 


with work in NW. London ares. Applicants 
must be Keen and able to acce responsibilicy. 
Varied work in ranidiy exp g practic. =~ 
Box FA1373. 
ER. & Stephens and Tounis Ross a Daey & 
Smart have vacancies thelr B irmingham 
office for: 
(1) Senior assistants with several years’ experi- 
once since 


quauying: 

(2) Newly qualified men Gdncluding May 1965 
finalists) raring to widen thelr co ence. 
Applcations to Foster & Stephens, ber 

of mmerce House, 75 arborne Road, 

Edgbaston, Birmingham 15. 


BENEROUS SALARY offered to young C.A, 


wih ood family and educational background 
pee afi Smith & Goodall, 1 CU Street, 
Sboru ah ,» Yorks. 


expanding 


Weuem Europe inyol 


L MEDIUM-SIZED 
ccountants requires c 


gon Qualified and unqualified applicants considered, 


~ 


ous. 
Ago 30-35. Salary £2,000 p.a., plus. 


romencing salary £1,000. ~ Box HM1299. 





JOHN McCARTHY 
& COMPANY 
115 Moorgate, London EC2 


ACCOUNTANCY APPOINTMENTS 


Professional 
FINALISTS. We tau vo pleased 


«tO o men or 
women looking to enlarge experienco and 
prospects whe 


in the profession or in 


commerce. 
£900-£2.500 This is the range ac- 
cording to qualifica- 
tions and experience for seniors and somi- 
seniors. There are vacancies in all areas. 
Generous terms will be offered to experienced 
men looking for permantncy or young 
qualified peoples looking for a change but 
willing to say for a reatonable period. 
£900-£2,00 Taxation. Recent 
developments make 
the speclalist eyen more in demand and offers 


him or her a rewarding peer There are 
yacancios in all types of j Wembley. eiai 
£1,500-£1,75 prospects 


for a n young qualified man ina f a firm of good 

standin B offers varied experienco in a 

good class of practice. 

£1 20 EC3. Interesting and = varied 
9 work in a small firm, including 

tax. Would sult a young qualified or finalist 

living in the Watford arta. 

£1 75 SW1. Qualified man as man- 
3 aging senior in a well-known 

practice. Exceptionally woule go 


£L,SO00-£1.800 ES Guana 


cd 
eineriehce are offered caroer prospects Ta & 
medium-sized firm. 


Commercial 
£1,500-£2,000 Shi'a irar cose 


with a strong cost- 
ing Backpround and at least five yoars’ com- 
mercial experienco to install a more sophisti- 


cated system of accounts In a small but 
arpandlng printing ponp. Age 30-40 not. 
ualified ite: perience right. 


E6s0-t -£1,400 ESA ted 


ish Bank. Permanent appointments with non- 
ire Eeer pension and other benefits for 
age group 20-35. Older men may be 
acceptable in higher scales. 


£800-£1, 200 ES. Assistant to the 


oN Chief Accountant in 

a dynamic and expandin company engaged 

in rubber and plastics nan acture. Good 

all-round experience in both financial and cost 

accounting. This company Fie aa Inter 
standard and under age 30 prore 

grea " Account- 


£1,500-£1,850 zit to'dsveiop con- 


improye presentation of management 
Tema, be responsible for fnancial 
accounts in a company which manufactures 


electronic instrumen 
£2,000-£2 Wi. Qualified mon 
with a good back- 
und will be 59 career appointments 
eh an jnterdational oll company: Must bo 
dedicated and willing to be mo 
forte: Financial 


£1,500-£2,000 Accoussor up to 


35 for a firm engaged in the exelting world 
of televisJon news. 


Personal and individual attention given to 
every applicant 
Call or write for an appointment 
Open on Saturday from 9 to 12 a.m, 
Telephone NAT, $127. 


| LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


i 
CHARTERED ACCOUNTANT, with varied post-qualification experience 


ASSISTANT TO FINANCIAL ACCOUNTANT regutred by rapidiy- 
well-established London practice. Responsible position for 


up. Applicanisz must possess a recognired accountancy quali- 
experionce of cither banking, finance, credit control and sales 
administration adranta i 


Occasional travel throughout U,K. and 


CHARTERED SECRETARY, or man at intermediate levol, required 


ed z epnd Piel gp 
tion o 


coun executive potential, 


£1,250 p.a. 
ASSISTANT GROUP ACCOUNTANT - A.C.A. or AA.C.C.A. 
required by substantial group with diversified intorests both at home and 
overseas, exponalbilities would corer improved efficlency of present 


accounting procedures, introduction of 


No fees for applicants 


166/168 Bishopsgate, EC2 





getery control, 
accountancy supervision. Age group 35-40. Salary £2,500 p.a. 


and general 


enginecring subsidiary, 
ra exceptional prospects to a youn 


spirit Importers. Duties will Include full res 

functions of the company, and position o 
man of strong personality and initiative. Non-contributory persion achenic. 
Salary to commence up to £2,000 p.a. 


locaton Middlesex, This 
ambitious man possessing 
um commencing salary 


Age 24-29. M 


YOUNG QUALIFIED ACCOUNTANT, fought by expanding wine and 


senior accounting 


responsibility for for 
tehip prospecta for a 


Inquiries incur no obligation 


Telephone BIS. 0882 


XU 





HARRISON- WILLIS 
COLUMN 


THE POST OF THE WEEK 


When a company is feoling the pinch for 
internal reasons, it can do one of two thin 

Sort matters out itself or call in expert ad 

from outside. The former, however, is like a 
man trying to oxamins his own heart. Ho is 
too close to it, it is uncomfortable and well 
nigh impossible. Far better to let a doctor do 
it. In the case of a company, the physician's 
pr A anons should be financial rather than 


A firm of management consultants, well 
known in thoir field, wish to appoint another 
‘Doctor’ to their, team. 

man will be ofther a chartered 
accountant with costing knowledge or a cost 
and works accountant with a good financial 
background. He will be aged between 30 and 
40 years and havo a mature and responsible 
outlook coupled with the ability to deal with 
management at all levels. 

Bh ages travel within the U.K. is on tho 

ps Sphere upon experience and 
Gar apilitics commencing salary range will 
extend to £3,000 p.a. 


PROFESSIONAL 


Many excelient opportunities continue to 
. present themssives. They offer first-class 
rogression, 


experience and rapid par- 


ticularly in clalist Males, 
QUALIFIED SHNIORS, ~ For medium-sized, 
progreative CITY practice. (1) With 


oxperlence, to control group of large audits, 
involving tront Yeon continental travel p.a. 
Salary circa £1,750 p.a. (2) Similtar, but 
U.K. travel only, Sal circa £1,500 p.a. 
CHELTENHAM.—A,C,C A. require senior, 
with five years’ sonlor oxpertence. Excellent 
conditions, salary range to £1,500 i . 
quailfied or 


SENIORS. -— Young agecoumtants 
unqualified, o enced, or  rapidiy- 
expanding a a EN practice. Salary 
range 406 — p.a. 

ADVANCED ACCOUNTANCY. - 


CITY 
of many talents, interested in 


practice 
diverge flelds, require C.A.s wishing to gain 
experience investigations, systems, 
statistics and computers. Salary range 
£1,400 -£1,800 p.a. 

Man to see: John West, 

OVERSEAS 

WEST AFRICA. - Civil ¢ cors require 

CHIEF AOAN: o be based in 


SOUTHERN to control all 
Snancial AE p Wom Africa. Agxi 


30, qualified. Excelient and co sensivo 
fami benefits, salary circa £3,0 p.r. 
COMMERCIAL 
YOUNG ACCOUNTANT. ~ Aged 30-35, 
A.C.W.AJA.C.A.. with cost conting knowlodge; 
For printers, LON NDON good 
background essential, appointee being 


PS hr ae company gocretary. Salary range 
£1,500 —£2,000 p.a, 

ACCOUNTANT. — For remil chain 
based WATFORD. Prolcrably Be a 
aged 28—45. Must have 
experience. Salary range £ "500€1, 730 


a. plus. 

CHARTERED ACCOUNTANT. - For head 
offices, food manufacturers, LONDON Wi. 
Newly qualified, to gain management 
accountancy epin excelient oppor- 
tunity. ale ses £1,250 -£1,500 p.a. 

A. ta TA or above company’s works, 
CENTRAL BUCKS. Aged approx. 30, to 

be factor pee accountant, Salary 


vais £1 o- idee 

ROU GOs ACCOUNTANT. ~- For. 
ia company. subsidiary of international 
DOLD. based NORTH HERTS. Age. 
range 27—35, must are Al experience, to 
develop systems several factories. 
Progresstre position. Salary ċirca £2,000. 

pa. 
AN Aadories in confidence to Mr Maxwell 

e. 


HARRISON & WILLIS LTD 


ACCOUNTANCY STAFF SPECIALISTS 


118. NEW BOND STREET, LONDON W1 
(Telephone HYDe Park 9441 (6 Lines)) 


OPEN ON SATURDAY MORNINGS 


COMPLETELY CONFIDENTIAL SERVICE 
O FEES TO APPLICANTS 
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GUILDFORD 


Why work in London, when for a similar 
salary you can work in an interesting and 
Sroanding practice in Guildford, and eliminato 
the time, expense and fatigue of travelling. 


Qualified and unqgualifñcd soniors and somi- 
seniors req - 


APPLY TO: 
pesci, Bright & Co, Chartered Accountants, 
232 High Sirect, Guildford, Surrey. 


F YOU LIVE NORTH OF THE THAMES and 
avo fesalona] experience you would find life 
worth ving in a modem ouece of a City tirm of 
CAd Wo can promise enjoyable conditions, 
friendly colleagues, contentment and a good salary. 
And wide experience, too. — You can write in full 
confidence to Hox 1Y1165. 
LFORD CHARTERED ACCOUNTANTS require 
young quauticd man (dnaiisis not excludcd). The 
position onersa conslocrable scope for initiative and 
ability in a rapidiy-expunding practice with congeniali 
atmosphere. For the right person the prospectz are 
exeslient. — Hox li2zus. 
BRICHSTER CHARTERED ACCOUNTANTS 
have vacancies for young qualified accountants or 
ay Excellent prospects for obtain wide 
professional experience in company work. por- 
tunities for service overseas. Attractive starting salary. 
Pivogay Wook. Pin da ere ip writing to Wykes & 
a4 Friar Lanco, Le 
LE j nicest CHARTERED ACCOUNTANTS re- 
a sonior audit clerk for thelr varied ana 
rte practice. There are good prospects 
attractive pension schomo is operated., blve-day week, 
Salary up to £1,200 P; 8. — Apply in conanden ziv- 
ing age and dotalis of oxpericnco to Box LCil 


LIQUIDATIONS, ETC. SENIOR 


Chartered accountants require a senior with an 
accountancy backuround (out not necessarily 
qQuuluied), experienced in Iiquidations, re~ 
celverships, etc., as personal assistant to a 
partier. "ine appoinment ouers pienty of scope 

or responsibility and exporience with excellent 
prospects in 
panding firm. 


Initial salary according to experiences, but 
al icant £1,3U0 per annum, reviewed half- 
yearly, luncheon youchers and three wocks’ 
annual holiday (two weeks this year). 


Please write to Mr D. A. J. 
Haliett, Laughiin, Clark & 
Square, ECZ. 


a modiuor-sized cheerful, ox- 


Draper, 
& Co, 38 Finsbury 


I ONDON CHARTERED SECO TANTI To 
Wire qualitled staff. Good salary, bonus 
lon scheme. — Apply din writing to Gerald 
pman & Co, 25 Nurley Stres ndon W1. 
ONDON CEAP TERED ACCO TANTS re- 


enco. n schomo 
avalinoic. — Box L?C6091. 
ANCHESTER FIRM of chartered accountants 
(three partners) has vacancy for a capabic 
young C.A. AbDove-arernge aniar and good 
ospects. os May poalla considered. — Box ME1324. 
ANCHHSTHR. — Medium-sized firm of 
C.A.8 requtira senior audit clerks qualified or 
unqualified ponon who have completed articles. 
~ Write stat age, oxperience and salary required 
to Box MM 1304. 





AYFAIR CHARTERED ACCOUNTANTS 

iro senior and semi-#entor audit staff. 

Excellent prospects. Salary up to £1,500. — 
Write Box MC8862. 


ELLORS BASDEN & MELLORES are 
please at all times to reesfve applications 
from chartered accountants up to 30 years of 
age for positions In thelr Nott ottice. 
They are particularly interested in: 

d) men who hava benefited from London 
experience desire to make full use of their 
capabilities In the provinces: and 

agit recently qualified men who wish to gain 
further professional experienco. . 


Candidates at the May 1965 final examina- 
tion are also Invited to apply. 


Applicanons should be mado in writing to 
tho P or, 1 King John's Chambers, 


ridiesmith Gate, Nottingham. 





LAN & CO ee natera Accountants, Lave 
recone for the following additional staff: 
~ Senior Audie Assistant. 
itari — Qualified Assistant or Gnalist. 
Please reply In own handwriting with full 
detalls to Lloyds Bank Chambers, Market 
Square, Dover. 
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WAY TOWNS. — Audit clork, not necessarily 
qualified, for small but expanding practice. 
Mut be cn incomplete records. — Please 
aps ana erlence to Box MT1210. 

NIOR CH È RTERED N OCOUNTÀNTS Te- 
quire senior assistants, qualified and unqualified. 
Salary accord to experience, minimum for quali- 
fled applicants £1,000 p.a. Permanent positon with 
ood prospects. Holiday, arrangements honoured. — 


rite to H. P. Gould & Son, Holland Court, The 
Close, Norwich 

OTTINGHAM CHARTERED ACCOUNT- 

ANTS require qualified assistants, The vacancies 
are suitabie for wishing to broadea their 
oxperience audi. Com- 


on the YSR] company 
moncing salary up to £1,300. eplcenon will siso 


Se aered from May finalists, ~ Reply to Box, 
OTTINGHAM,. ~- Derbyshire -& Co, have a 


vacancy for a qualified senior assistant. A good 

commencing salary will be paid, based on sxperience. 

Five-day week and three weeks’ annual holiday. 

Institute pension scheme. — Reply to Bentinck 

Wheeler Gate; Nottingham. 

KD FIRM of chartered accountants with a 

varied practice require a senior audit clerk for a 

progressivo postition with good salary and prospects. 

Qualifications desirable but not essential if experience 

adeguato. O Jonni pension schomo; assistant with 

accommodatio — Write with full details of 
experiences ana ‘age to Box OF1233. 

ERSONAL SISTANT. — The senior partner of 

a medium-sized firm of chartered accountants in 

Lorion SS oi hr assistant. Appii- 

qualifi preferably with some 

paper pase RAR and "aged not more than 30. 

noipests ofcearly partnership commencing 

salary oY Ae upon age and experfence but not 

an S00 p.a. Pension scheme. ~ Box PA1280. 





PERSONAL TAXATION 


Leading firm of City chartered accountants 
hayo «a vacancy for an experienced senior 
asaisgtant. This is a pensionabie position with a 
earings salary on, £1,250 k 

penay oxrpericnot. 
bolday FORRA 


s 





RESTON CHARTERED ACCOUNTANTS 
haro vacancies for audit staff (senior and somi- 

) por Qualified and wumqualified. Fivo-da 

yc soe and salary to Box PC1360. 
ALFIED SE OR required by East London 
must be experienced in incom- 


lsin are ry Motion in expanding firm. 


gomeaans salary 2 £1,100 pa. - Box 
R EcëyTLY QUALIFIED ACCOUNTANT re- 
quired for pioasani  coumr country practice m Wert 
Dorset. raga oy agreemont. ~ Appl L; 
Atherton & Co East Strect, “Brid Si. 
BCENTLY PUALITIED CHAR D AC- 
COUNTANT required as esman to partner. 


Unusually interesting 
prospects for right man. bjohns, hee & Co, 
Chartered’ Accountants, College Yard, Worcester. 


RECENTLY QUALIFIED 
CHARTERED ACCOUNTANTS 


Regniron 57 m by medium size City firm for growing 
prasina proni oa Ideal opportunity for 
EE knowied a, and experience end with 
good prospects. on-contributory pension 
scheme; threes weeks’ holiday ami thirty-fire-hour 
wt + 


giving full particulars to, 
Messrs en, B 
z Blbao House, 36 New Broad 





rea One. Bree firm require semi-senfor 


or senior. G od experience for student. — Tei. 
Chmond 1380. 

YE ane TENTERDEN DISTRICT. - 
Chartered accountants roquire senior atan. 


Commencing searg EDO pies to £1,300 according to 

expertence. — 

SZ; KENT T Cee tR ED ACCOUNTANTS re- 
uire young chartered accountants ss personal 

assistants to pamen, Salary range £1,000 -£1,300 


SEMI-SENIOR ” AUDIT “AER S14: ed by 
Holborn arta. Varied practice. 


chartered accountants, 

Able to work to 

final accounts with some qupervision. Salary in the 
region of £1,000 p.a. plus luncheon vouchers. Three 


weeks holiday. Pension scheme. Holiday Cc 
ments hono red: - Write Box 841, orne 2, 
88-90 Chan Lane, WC2. 
EM}-SENIO AUDIT CLERK required 
West End chartered RECOUa SET: Varied eui, 


tO a 


he PPan 


ence. 

CLERK requiri by Winchester 
ean, experience in incomplete 
att biog cs ba „Salary not iess 

ponn Apply Box 881267. 

ENIO AND SE SEMLSE OR ASSISTANTS 
SENIOR of chartered accountants with 
offices free Wiehe. and Gloucestershire. Good salary 
fivedlay week and pension scheme. Knowledge o 
incomplete records csasential — Write giving © full 
ATA of experienco and salary required to Box 


SENI 





| 
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EE 
: DISCOUNT BANK (OVERSEAS) LIMITED 


Incorporated i in Switzerland 


oP Head Office: 38 rue de la Synagogue, Geneva 
ri gD fondo Branch: Ralli House, 30 St. Paul’s Churchyard, London, E.C.4. 
x © Other Branches: Geneva, Zürich, Lugano (Switzerland), Montevideo an 


‘Total assets exceed Sw. Fr. 500,000,000 





hs Associated Bank: 


| go) ISRAEL DISCOUNT BANK LIMITED 


Head Office: 27/29 Yehuda Halevi Street, Tel Aviv 
102 Branches throughout Israel. Total assets exceed I£ 1,150 million 
New York Branch :.511 Fifth Avenue (43rd Street) 


r 








Affiliated Banks, Finance Houses and Representative Offices | Ci 

in the main financial centres of the world. A Y 

Complete range of Domestic and International Banking Services. Na Ne 
` k í 
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Over Fifty Years of Sdan Educational Service 


Highly Successful Courses 


* . FOR ARTICLED CLERKS - — Courses for the English, ‘Scottish and Irish 
Chartered Accountants’ and a Examinations — Over 35,000 






Examination Successes.. 
Send for 

FOR JUNIORS ~ Carefully graduated Courses ee ecping, Auditing 

and ali Commercial subj sce Specialized Conai tae the jin this book 


Successes; I.C.W.A., Courses — 13,000 Examination Successes, 


FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Gas 
for A.C.C.A. - 


FOR QUALIFIED MEN - I.C.W.A. Courses with concessions; and 
training for Management. 







mem | 
SCHOOL OF ACCOUNTANCY: į 
107 Regent House, 2 Norfolk Stres | 

London WC2 “| 
Please send me posi free and ' 


* 
k FOR MEN IN INDUSTRY - A.C.C.A. Courses — 17,000 Examination FREE , 
* 
* 


igs 


+ 
DH 


Write to: 2 ee ‘lthon obligation a copy of your | 

THE PERECA OF ACCOUNTANCY ‘The Direct Way to Success’ | 
107 Regent House sees 107 Regent. House E N ee ee ae 
2 Norfolk Street e- 2 West Regent Street. E | 
T don WC2. 7 l f ri z Gil w C2 i l : : oe . EESOSER See eereat sere sles reser sescn es 1 


SHR SCC PABA PETS RASS EHANHHARA RS ER TET SEER SDE DEW HHS, 


Telephone THMple Bar 6288 l i ‘Telephone DOUglas 0213 
Member of the Assocation of British Correspondence Colleges mammmamonnn cre nna ns 
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Pitman 
MODERN COMMERCE 


E. Sladen seventh edition 

The wide coverage of this new edition has 
made it even more acceptable as a source of 
information for professional and 
students and for those preparing for both the 


Ordinary National Certificate and the Ordinary 

l National Diploma in commerce. All new 
developments in the world of commerce have 

a been incorporated, and statistics and details of 


legislation have been brought upto date. 12/6d. 


QUESTIONS AND ANSWERS 


F | X E D T F R M ON SECRETARIAL PRACTICE 
l R. C. Hetherington e/evanth edition 
The purpose of this book is to give students 


and others, in the form of question and answer, 


a clear insight into the practical methods and 
duties of company secretaries. 
This new edition brings all matters dealt with 
: into line with up-to-date practice and legal 


requirements. Particular attention has been 
paid to the Cheques Act, 1957, The Stock 
Transfer Act, 1963, The Finance Act, 1963, and 
also to changes in stock exchange procedure. 

‘Of great assistance.’ — Secretary. 125/- net 








Pitman Parker St London WC2 


For 2 or 3 years, as chosen by you. The Interest 
tate Is one-quarter per cent above the Pald-up 
share rate during the agreed term. 


mae” A oes £616.21 


Income Tax paid with Income Tax at 8/3 
Multiples of £100 accepted. Maximum £2,000 per person. 


wes 2? 
of a 
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Write, telephone or call for full particulars 
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i Authorised for Investments by Trustess- ' . Asamas £37,000 
- Momber of the Building Socletles Azsocistion. èx 


Halford House, Charles Street, Lelcester. Tel: 25661 


" ‘Branch Offices: 
Birmingham: 90 Colmore Row. Tel: CENtral 0135 


Ka 


$ 
taie 2a e 
é zat zaan oe 


ae : 


_ Bristol: St. Glles House, Quay St. Tel: 20518 bee 
', Croydon: Essex House, George St. 7e/: CRO 0092 {p 
Eastbourne: 108 South St. Tel: 1361 Ri 
Manchester: 47 King St Tel: BLA 0887 al. 
_.. Nottingham: 3 Poultry ' Tel: 55751 AN 
Southampton: 163 High St Tel: 28504 


“Wembley Park: 11 Bridge Rd. 7e/: ARNold 8212 


"40 $ 
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PHOTOCOPYING? 


All the answers in one © 


' So many kinds of photocopying, so many machines. How to choose? 
- In a new enlarged book B & A give you all the answers—the very 
latest methods, equipment, scope, and costs, are all compared. 
Choosing the copier to match your needs is made easy. This 
- up-to-the-minute book is free on request—free from bias. . 
. Assuppliers of all the best photocopiers B& Ahaveonly 
one concern—to see you get the best of the best. 


THE FEATURES OF OVER 
20 LEADING MACHINES DESCRIBED 
| - THEIR FIRST COSTS 
& RUNNING COSTS 













ra A ah AFGE O, OI GPR nee ITLL" SUCRE SOR RIES 


Which method? Which machine? 
The new revised B & A book 
CHOOSING THE RIGHT 
PHOTOCOPIER your free 
consultancy service. 


eS AN ee Oa te a 






BLOCK s ANDERSON 
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EEDE Wo 3 Tet od ae rt eel E S 


BLOCK & ANDERSON LTD - BANDA HOUSE - CAMBRIDGE GROVE - HAMMERSMITH W6 - TELEPHONE: RIVERSIDE 4121 
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~Me-I save with | 
“Me-i save wi : 
Abbey National” 

Why? Because get 32% interest per annum with income tax 
: jg paid by the Society. This is equivalent to £6.7.7 per cent o 
— E when income tax is payable at the standard rate of 8/3 in | 

a the pound. No wonder it’s Abbey National for my money! 
ABBEY NATIONAL BUILDING SOCIETY a 

l HEAD OFFICE - ABBEY HOUSE - BAKER ST - LONDON NW1 - WELbeck 8282 
7 Shares and Deposits in this Society are Trustee Investments l 

x Branches and Agencies nearly everywhere ` ~ TO 


LA w ` . i 
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duplicating without 
stencils, without inks 
at lowest cost per copy 
-this is Banda 

-spirit duplicating! 


Take pen, pencil, typewriter, ballpoint. Write, type or draw 
straight on to the master—a piece of paper. You’re ready to 
go! Banda spirit duplicating fills all office needs — copies on 
paper, card, labels — even duplicates on acetate film, plastics 
and fabrics. And up to 7 colours simultaneously! 


MASTER STROKE! Still wider scope for your Banda! With 
Bandaflex, you can make instant masters from existing 
materials (plans, contracts, documents, letters, press cuttings) 








NA ee — NE n TT Py 
—p el AR r ee 


ncn — 


a oe wth 


- Banda spirit duplicating- unrivalled 
versatility, simplicity, economy 
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DUPLICATING — the booklet that 
brings you right up te date. Get 
your copy. 


BLOCK & ANDERSON 


| 
BLOOK & ANDERSON LIMITED - BANDA HOUSE - GAMBRIDGSR GROVE - HAMMERSMITH WS - TELEPHONE: RIVERSIDE 4121 


| 








XVIII ACCOUNTANT l June 5th, 1965 


The Institute of Internal Auditors 


` (Incorporated in November 1941. under the laws of the State of New York.) 


The Institute is the outgrowth of the belief on the part of internal auditors that an organizatio 
needed to develop the true professional status of internal auditing, and that a medium should be sravided 
for interchange of ideas and information among those engaged in its practice. 
` The Institute has seventy-five Chapters distributed in four Continents with a total membership of 


over 5,500 representing ie organizations. 


UNITED KINGDOM ` 


Chapters meet in London, Manchester, Newcastle upon Tyne, Birmingham, Glasgow, Yorkshire 
(usually meeting in ae 


CLASSES OF MEMBERSHIP — 


(a) Members. - Open to persons who are responsible in a managerial or supervisory capacity for the 
Internal Auditing activities with their organization. 

(b) Associate Members. - Open to practising accountants and others whose work is closely related to 
Internal Auditing. 

(c) Junior Members. ~ Open to persons who perform internal auditing functions but have no administra- 
tive or supervisory duties in connection therewith. 


Membership includes the receipt of a quarterly periodical, annual conference papers and research reports. 
Sixth West European Regional Conference ~ Scarborough, Yorkshire - October 20th-22nd, 1965 


Inquiries should be addressed to the 
DIRECTOR RESIDENT IN LONDON, MR J. O. DAVIES, F.C.A., A.C.W.A., THE CHIEF INTERNAL 
AUDITOR OF THE NATIONAL COAL BOARD, HOBART HOUSE, GROSVENOR PLACE, LONDON SWI. 


~ HENRY BUTCHER & CO- 


Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
eg ye eee 
claim for loss by fire. 


A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher .& Co priced on today’s replacement cost is a safeguard against a rebuilding i 
-~ liability in the event of loss by fire. 
l A VALUATION OF PHYSICAL ASSETS 
. as a whole (complete with Inventory of Plant and. Schedule A SE Henry Butcher & Co is a sure 
_ basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


ruy BUET OOO DE ee e dig Aera Re ey Sree n Me ee ee oF 
Property and are therefore in a strong position to render first-class service to (a) those firms 


sare Additional Factory Accommodation; to (b) owners of surplus Factory Space wishing to dispose of same. 
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The Institute 
and the Finance Bill 


HE publication of the 226-page Finance Bill on April 27th 

left the public reeling under the blows showered upon them 

and much of the subsequent criticism has tended to be 
incoherent, because so much of the Bill seemed incomprehensible. 
However, its provisions have been undergoing close scrutiny 
by keen minds. Clause 12, with its many possible repercussions, 
was under attack from The Institute of Chartered Accountants 
in England and Wales more than two weeks ago, and almost 
immediately the Government were promising to look into it again, 
with special reference to partners” pensions and separation agree- 
ments. This week the Institute returned to the attack with a 
memorandum of fourteen closely-packed pages (reproduced in this 
issue) covering a host of carefully reasoned criticisms which are 
going to set the Government thinking very hard about the 
amendments to be brought forward at the Report stage. 

The memorandum begins in an encouraging way by welcoming 
the two White Papers which accompanied the Bill, and by express- 
ing the hope for more official clarification when the Bill reaches 
the Statute Book. The remaining eighty-three paragraphs are 
almost entirely critical in tone, and are all the more devastating by 
their obvious reasonableness. For instance, the CHANCELLOR 
justified the termination of special reliefs for national insurance 
contributions on the ground that an increase in personal allowance 
would do the same thing (except admittedly for surtax payers). 
The Institute points out that another result is to deprive taxpayers 
of the relief for contributions for domestic servants, and non- 
trading associations of the relief for employees. 

The Council of the Institute expresses no view about the 
desirability or otherwise of expenditure on business entertaining 
but it does regret that, in a measure designed to tax business pro- 
fits (and we would underline ‘profits’), there should be a departure 
from principle in the form of an arbitrary disallowance of an entire 
category of business expenses; irrespective of its benefit to the 
trading income. The Council expresses a preference for retaining 
the “wholly and exclusively’ test. This is particularly important 
for sole traders and partnerships, where the disallowed expense, ` 


Í which ex kypothesi is spent, may be taxed to income tax and 


surtax at the top rate. In the case of a company paying only 
corporation tax the disallowance is not so grave. The Council goes 
on to criticize specific provisions of clause 14, in particular the 
definition of an overseas customer. One detects a note of irony in 
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the point that the taxpayer. is not likely to know 
_ whether his guest is ‘ordinarily resident’ in the 
United Kingdom or not, this being a highly tech- 
nical matter. 

On the question of capital gains tax, the 
Institute’s memorandum has a number of very 
pertinent points to make. It also puts its finger 
on a drafting error. Clause 41 (1) defines ‘control’ 
by reference to section 256 of the Income Tax 
Act, 1952. However, as the memorandum says, 
this section is being repealed by Schedule 19. 
The Government have apparently discovered 
their error because they have tabled an amend- 
ment which removed from clause 41 (1) the refer- 
ence to section 256. Instead, the sub-clause refers 
the reader to paragraph 3 of Schedule 17, which 
contains its own definition of ‘control’ and is 
expressed to be ‘for the purposes of this schedule’. 
Another object of the Institute’s criticism is clause 
40 (8) which provides that disputes about the 
value of unquoted shares shall be decided by the 
General and not the Special Commissioners. 

Capital gains tax takes up to the end of page 5 
of the memorandum. The remaining nine pages 
are devoted, if we may use the term, to the new 
system of taxing companies. By way of introduc- 


tion, the Council urges again that the existing” 


profits tax provisions for intra-group aggregation 
of profits and losses should be carried into the 
corporation tax legislation. The subvention. pro- 
visions are inadequate. Moreover, some form of 
abatement should be available to the small 
company, bearing in mind the heavy taxation 
on distributions. Perhaps one of the most be- 
wildering aspects of Part IV of the Bill is the 
way in which the subject of charges is dealt with in 
different clauses, one apparently allowing them 
and one apparently disallowing them. As the 
memorandum says, the provisions about charges 
should be dealt with in one place. This is bound 
up with the Government’s decision to carry into 
the new corporation tax not only the capital gains 
tax but also all the varied methods of computing 
income for income tax purposes, depending on the 
kind of source. 

Clause 44 (3) confers an option on groups and 
consortia under-which they can elect that internal 
dividends be paid without deduction of tax. But 
dividends are only one species of a large genus of 
distributions which are extensively defined in 
Schedule 10. This schedule is also the subject of 
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detailed criticism. The memorandum suggests 
that the option should extend to all distributions, 
and that it should not be restricted to those paying 
companies which carry on a trade. 

Drastic alteration is called for, in the Institute’s 
view, to clause 78 of the Bill. This clause is 
intended to forestall avoidance of the new system 
of requiring companies to deduct tax at standard 
rate from dividends and hand it over to the 
Revenue. The new system comes into operation 
in 1966-67 and the Government evidently fear a 
widespread stepping up of dividends in 1965-66 
with a corresponding fall after that year. Clause 
78 provides that the excess in 1965-06 over the 
‘standard amount’ is deemed to have been paid 
in 1966-67, with consequent liability to hand 
over the tax to the Revenue. Broadly speaking, 
the standard amount is 5 per cent of the share 
capital, or the average of the three preceding 
years’ dividends actually paid, with a limit to the 
company’s actual profit. The rate of only 5 per 
cent recalls the Daltonian days of 2§ per cent 
Government: stocks, rather than a period when 
the Bank rate seems to be frozen at 7 per cent. As 
the Council say, with studied moderation, 5 per 
cent is unrealistic. The Council also asks for a 
grouping arrangement for groups, for the dis- 
regard of arrears of preference dividends paid 
in 1965-66, and for taking into account surtax 
directions and apportionments for the purpose of 
arriving at the standard dividend. It suggests that 
every company should have the option of taking 
one-half of the 1965-66 profits as the standard 
amount. It reinforces the argument by giving 
concrete instances which we should think assur- 
edly the draftsmen of the Bill have not thought 
of. Suppose, for instance, that the directors of a 
public company had already announced before 
Budget day the payment of increased dividends in 
1965-66; or that shares with a modest dividend 
record had been put on the market on the basis of 
a prospectus promising a large dividend in 1965- 
66 and subsequent years. . 

Naturally the memorandum does not seek in 
any way to enter the political arena. Nevertheless, 
given the decision to make the broad changes 
contemplated in the Budget, it is highly important 
that the legislation which effects this should be 
well thought out and not unduly restrictive of 
enterprise. 
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` CAPITAL GAINS TAX 


Surviving the Committee Stage 


HE capital gains tax contained in Part ITI 
of the Finance Bill has just survived a long 
and gruelling committee stage in the House 
of Commons during which all-night sittings were 
common, and narrow escapes on the part of the 
Government equally so. During this stage of the 
Bill the Government took the opportunity to 
' correct some of the more obvious drafting errors. 
Efforts by the Opposition to have an exemption 
limit were unavailing. The Government prefers 
to rely on clause 20 which confers on the taxpayer 
the option of treating two-thirds of his capital 
| gain as income assessable under Case VI of 
Schedule D (and to surtax), the other third being 
then allowed to go untaxed. An attempt to reduce 
' this fraction to one-half was equally unavailing. 
However, the FINANCIAL SECRETARY admitted that 
_the two-thirds concession did not give much to 
i the small taxpayer who was paying at the standard 
rate of tax; it merely reduced the rate from 30 
per cent to 274 per cent. On the other hand, to 
‘make the fraction one-half would bring benefits to 
surtax payers, so that very few people would not 
be exercising the option. For a married man with 
‘two children, and an income of {£5,000 and in- 
vestments worth £2,000, there can be a gain of 
| £600 on the two-thirds option. If it were changed 
to one-half he could gain a maximum of £8,637. 
The FINANCIAL SECRETARY promised to intro- 
iduce an amendment at the Report stage; 
possibly substituting three-fifths for two-thirds. 
= The Government resisted an amendment to 
‘exclude tangible moveable property from charge, 
although the official arguments for keeping it in 
were not very impressive. In the words of the 
! FINANCIAL SECRETARY ‘It is not possible co form 
any view of the yield of this tax on chattels, and 
no attempt has been made to do so’. He did not 
‘seek to justify the tax on the basis of yield; it is 
apparently a matter of appeasement to those 
voters who do not acquire and dispose of chattels 
‘at a profit. The evidence of the report of the 
Royal Commission establishes that a large army 
of valuers will be needed in order to make the tax 
work. Bearing in mind that the taxpayer can set 
off losses on chattels against gains on investments, 


a“ 


it could well be that this army would be paid for 
no advantage to the country at all. ‘The exemption 
for chattels realizing no more than {1,000, not 
being part of a ‘set’ brings in more anomalies. A 
man who sells a herd of, say, 200 animals, each 
worth lessthan £1,000, will pay nothing on his gains. 

A member wished to know whether a racehorse 
owner who spent money on training and racing It, 
thus enhancing its value, would be allowed to 
deduct the expenses in arriving at his capital gains. 
The answer was the Government just did not 
know. The FINANCIAL SECRETARY, a lawyer, 
said ‘I should not like to predict the answer when 
the matter is tested’. In the meantime, what is the 
racehorse owner to do? Surely if the Government 
do not know, they should alter the wording to 
make it clear one way or the other. 

An Opposition amendment to delete clause 
21 (3) was defeated but not until the MINISTER 
WITHOUT PORTFOLIO had promised to reconsider 
the subclasue on the Report. Clause 21(3) brings in 
capital sums ‘derived from assets notwithstanding 
that no asset is acquired by the person paying the . 
capital sum’. This includes sums received by way 
of compensation for any kind of damage or injury 
to assets. The MINISTER WITHOUT PORTFOLIO, 
possibly speaking from a brief prepared for him, 
began confidently enough to justify the sub- 
clause. However, when members on the other side 
pointed out some of the implications he became 
less confident. These implications had obviously 
not occurred to the Government or their advisors. 
If an asset is destroyed and insurance money is 
received, which, but for capital gains tax, would 
have been expended in precise replacement, the 
owner may be prevented by the tax from making 
the replacement. This could be very serious for 
him. If, on the other hand, the insurance com- 
pany itself replaces the asset (perhaps at greater 
cost) there will be no capital sum and therefore no 
question of capital gains tax. The subclause 
really makes no sense. If the asset is very badly 
damaged but not destroyed, and the owner 
applies the insurance money in repair and restora- 
tion, again he will pay no tax. Another useful 
result of the debate was the admission by the 
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MINISTER that if a man loses an asset, even by 
negligence, that is a disposal at a loss and he will 
be able to set off the loss against other gains. _ 

The Government took the opportunity of 
correcting a careless error in drafting in clause 
21 (4), and also of recasting clause 21 (8) in a more 
intelligible form. They also accepted an Opposi- 
tion amendment to add further words to clause 
21 (8) to make it even more clear. The Association 
of Certified and Corporate Accountants was 
mentioned by Sir JOHN FOSTER, Q.C., in relation 
to clause 21 (4) (a) which provides inter alia that 

‘a person’s acquisition of an asset and the disposal 

of it by him.. 

sideration equal to the market value...’ 

‘in particular where he acquires it by way of... 

distribution from a company in respect of shares 

in the company’. 

Sir Jonn said the Association feared that these 
words would mean that bonus issues of fully-paid 
shares would be subjected to capital gains tax 
before they were realized. ‘The FINANCIAL SEC- 
RETARY confirmed that the bonus issue would not 
be subject to tax before it was disposed of. The 
answer was in paragraph 4 (2) of Schedule 7. 

The drafting of clause 22 (losses) was improved 
and the FINANCIAL SECRETARY promised that when 
clause 21 (3) was considered he would also look 
at clause 22 (6). This provides that where com- 
pensation is paid for damage and any loss would 
otherwise accrue the case is not to be treated as 
a disposal. He also promised to look into the 
question of whether an asset lost by burglary or 
theft could be said to be dissipated or extinguished 
within the meaning of clause 22 (3). 

Clause 23 imposes duty on the death of an 
owner. After the, by now ritual, passing of 
amendments to correct drafting errors, an Opposi- 
tion member pointed out that where personal 
representatives sold an asset at a loss in order to 
realize funds, and there was no gain by them 
against which to set the loss, the loss would go 
unrelieved. The FINANCIAL SECRETARY undertook 
to bring in an amendment at the Report stage 
to deal with this, by allowing the loss to be carried 
back to previous years. He also announced another 
concession. The clause provides an exemption up 
to £5,000 in respect of the notional gains arising 
from death. This is for the free estate. It may be 
that the deceased is a life-tenant of a trust estate 
which also incurs liability on his death. Under 
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the proposed amendment, any unused portion 
of the {£5,000 exemption on the free estate will 
be set off against the notional gains accruing to 
the trustees of the settlement. The Government 
rejected the invitation of a Labour member to 
drop the idea of imposing capital gains tax on 
death. However they did undertake to look at the 
case of a man who built up the value of his own 
business by ploughing back taxed profits. 

On clause 24, which provides for the imposition 
of tax on the trustees of settlements, the Govern- 
ment denied the suggestion that the advancement 
of a capital sum to a beneficiary could attract tax 
on the trust. It was also announced that the 
period of ten years laid down for the periodical 
imposition of duty on discretionary trusts would 
be extended to fifteen years. After the usual crop 
of drafting amendments to correct flaws in the 
original Bill, clauses 24 and 25 were adopted. 

Clause 26 deals with miscellaneous exemptions 
which the Opposition unsuccessfully tried to ex- 
tend. However, one proposed Opposition amend- 
ment was to exclude the exemption in favour of 
gambling winnings. It was argued that a betting 
ticket was an asset which might turn out to be 
valuable. 'To this the SOLICITOR-GENERAL said: 

‘I am not saying the ticket has no value. I am 


saying that it is not an asset in the sense in which we 
are concerned when considering capital gains tax.’ 


He also said that to tax gambling winnings and 
not to allow losses ‘would be a rather novel 
principle to introduce in our tax law’. It is not as 
novel as all that. Indeed clause 19 (7) provides 
for that very thing in the case of the remittance 
basis. Clause 22 (7) disallows a loss incurred by 
a person who at the time is neither resident nor 
ordinarily resident in the United Kingdom. Has 
the SoLicrror-GENERAL heard of loss relief under 
Case ITI where the debtor defaults? 

Another surprising statement by the SOLICITOR- 
GENERAL Was: 

“When a company is in liquidation, any vesting 
of its assets in the hands of the liquidator, or any 
disposal of its assets by the liquidator, will similarly 
attract liability...’ 

The word ‘similarly’ refers to the vesting of the 
assets of a bankrupt in his trustee. But it is well 
known that when a company goes into liquidation 
its assets do mot vest in the liquidator; he is 
merely the company’s agent to ad aa of them. 
The company still owns them. 
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Insurance for Practitioners 


HE constant fear of every accountant in 
practice is that he may one day make a 
mistake which will involve him in a 
costly claim for professional negligence, There 
are three things he can do to help to allay this 
apprehension. He must on his own account 
, exercise ‘eternal vigilance’. This requires time, 
, much thought, a considerable degree of concen- 
tration and a highly organized personal routine. 
The second precaution is to employ and train 
` staff of the best calibre he can afford. The third 
‘is to have adequate insurance cover. 

In a series of booklets on different aspects of 
| practice administration, currently being issued at 
| approximately monthly intervals, the Council 
,of The Institute of Chartered Accountants in 
England and Wales intends to cover all three 

points and, indeed, has already partly dealt with 
' the first in its publication, The Development of an 
' Accounting Practice, which appeared in April. A 


' booklet on staff matters will appear later and this 
[z 


'1 Obtainable from the offices of the Institute, 56-66 
ı Goswell Road, London ECx. Price 5s net. 
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week sees the publication of Professional Practice 
Insurance, which reviews the main types of 
insurance practitioners should consider. 

Its author, Mr G. R. APPLEYARD, F.C.A,, 

divides his survey into four main headings — 
hability insurances, professional office policies, 
practitioner and employee benefit insurance and 
travel accidents which collectively embrace ‘the 
needs of a typical firm of chartered accountants’. 
Under the first he discusses the risk of professional 
negligence in all its frightening forms at some 
length and, in his conclusions, rightly describes 
protection for the practitioner as a ‘must’. He 
does not attempt to quantify the amount of 
cover required but advises his readers to employ 
the services of an insurance broker. He does 
suggest, however, that an adequate compre- 
hensive insurance programme need not cost 
more than a half of 1 per cent of gross fees. 
_ In addition to the excellence of his text, value 
is added to Mr APPLEYARD’s booklet in the shape 
of four appendices one of which is a reprint 
of Lloyd’s professional indemnity policy con- 
ditions for accountants. 


Mathematical Programming in 


Accounting - a Comment 


by L. R. AMEY, B.Ec., B.A., Ph.D. 
Professor of Accounting, University of Bristol 


February 27th last, Mr J. M. Samuels per- 

formed a useful service in drawing the atten- 
tion of your readers to the relevance of 
mathematical programming techniques in solving 
a number of accounting problems. The main part 
of his paper was concerned with short-run 
problems of optimization subject to constraints — 
of the kind to which cost accountants apply their 
‘limiting factor’ formula. The need to turn to 
programming methods is, of course, equally great 
in long-run problems of constrained optimization 
such as are met in capital budgeting. 

The other accounting applications of program- 

ming to which Mr Samuels referred — the use of 
the ‘shadow’ (or accounting) prices obtained from 


J? his article in the issue of this journal of 


the ‘dual’ programming problem in setting 
transfer prices for the internal transactions of a 
decentralized or integrated firm, or to provide a 
rational method of allocating overheads (which 
I discuss later) are, like the first one, probably little 
known to many professional accountants. 

My concern now is with the first of Mr 
Samuels’s targets, the ‘limiting factor’ rule. I 
would like to add to what he has written two basic 
criticisms of my own, which he no doubt recog- 
nizes but does not state explicitly. In not follow- 
ing up the implications of the first of these, Mr 
‘Samuels lets the cost accountants off more lightly 
‘Tin fact, both (the relevant part of) Mr Samuels’s paper and 
mine do little more than put on record a long-felt recogni- 


tion in academic circles of the inadequacies of the ‘limiting 
factor’ rule. 
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than I should do. My second basic criticism is 
clearly recognized by Mr Samuels in his second 
example. but is not linked up with the cost 
accountants’ rule. My third comment concerns 
the programming approach only, and Mr Samuels’s 
interpretation of the ‘shadow prices’, 


Identification of the ‘Limiting Factor’ 


In my view the fundamental weakness of the 
accounting procedure (the ‘limiting factor’ for- 
mula) is a logical one. It springs from failure to 
draw the distinction between factors which are 
available only in limited quantities (these I should 
call fixed factors, or just constraints or restric- 
tions), and that sub-set of these which are actually 
used to the limit in the process of maximizing the 
‘contribution’ (the term ‘limiting factor’ ought 
properly to be reserved for these; they could also 
be referred to as binding constraints). 

The accounting formula puts the cart before the 
horse in assuming that the limiting factor, as I 
have defined it, is known a priori. The identity 
of the factor or factors which will effectively limit 
production is in general only revealed after the 
production plan which maximizes the objective 
function (here ‘contribution’) has been deter- 
mined. One standard textbook on programming! 
puts it this way: 

‘The problem (of maximizing profits) would be 
much simplified if only we knew in advance which 
limitation would actually be binding. . . . In actual 
practice . . . we have to solve problems in initial 
ignorance of which restrictions (fixed factors) are 
really going to be binding and which we can ignore 
safely.’ ; 

In other words the programming formulation 
differs from the accounting rule in explicitly 
stating all constraints, irrespective of whether 
they are expected to be binding. Given the 
complexity of most production situations, and 
in particular the number of factors whose supply 
is fixed for certain intervals of time which vary 
from one factor to another, I doubt whether 
there are many situations in which the limiting 
factor or factors can be correctly guessed by the 
accountant without going through the process of 
optimization (i.e., in the case we are considering, 
finding which product or combination of products 
to produce, and in what quantities, in order to 
yield the greatest ‘contribution’). 

In fact, on grounds of wrong identification 
alone, it can be stated that the ‘limiting factor’ 
rule will only lead to a correct (i.e. optimal) 
solution (i) by chance, or (11) in cases where there 
1 Linear Programming and Economic Analysis, by Dorfman, 
Samuelson and Solow (McGraw-Hill, 1958), pages 16 and 27. 
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is only one fixed factor which is also used to the 
limit in maximizing ‘contribution’, or (iii) if the 
limiting factor happens to be chosen correctly on 
an a priori basis. | 

Mr Samuels’s remark (page 265 of his article), 
to the effect that if there is only one limiting factor 
the problem is trivial and may be solved by using 
the accounting formula, is only correct if ‘limiting 
factor’ means a binding constraint; (it is not 
correct in the sense in which the cost accountants 
use it). It should be apparent from the foregoing 
that the chances of this happening on an a priort 
basis are fairly remote. (For example, a realistic 
case could be presented in which there are three 
products, two fixed factors but only one limiting 
factor (and therefore only one product produced); 
and this would not be at all evident from an 
inspection of the data.) I would prefer to say that 
the ‘limiting factor’ rule is wrongly conceived and 
will in general lead to wrong solutions’. 


Successive ‘Limiting Factors’ 


According to the statement by The Institute of 
Cost and Works Accountants — 
‘the value of the technique of using the contribu- 
tion per unit of the limiting factor as the indicator 
of profitability is diminished . . . where economic 
conditions are changing rapidly and the limiting 
factor may quickly changes 
Taking this to mean that there may be a switch 
in limiting factors over. time, about all that can 
usefully be added on this point is that, assuming 
we are still dealing with an essentially short- 
period problem with given decision data and 
objective function (the only data that change are 
the physical limits on factors and not relative 
factor prices), then each change in limiting factor 
or factors will lead to a different optimal produc- 
tion plan unless the total quantities of successive 
limiting factors required by the various products 
(or processes) being considered are correlated. 
Even if we suppose that the limiting factors can 
be correctly identified a priort, the costing 
formula may still give misleading answers if in- 
divisibilities are present, in factors or in products. 
By this I mean that there may be ‘lumpiness’: 
(i) in factor intakes (a factor, say a machine, 
may be available only in units, the smallest 
of which is large relative to a unit change 
in output); or 
* I assume throughout that the particular course selected as 
optimal by the decision rule, whether this is stated in pro- 
gramming terms or in terms of the costing formula, is more 
profitable than any of the alternatives not considered. 


-3 A Report on Marginal Costing, The Institute of Cost and 


Works Accountants, 1961, page 34. 


EENEN peers — — _ — 


me meane 


June 5th, 1965 


(ii) in factor utilization (e.g. you may, for 
various reasons, have to work in complete 
shifts or complete machine-hours); or 


(i); in products (as when an entire batch must 
be produced or none at all). 


That the costing formula may break down in 
these circumstances is intuitively obvious; in 
general, a different optimal production plan will 
result when factors/products are imperfectly 
divisible than when they are continuously divis- 
ible. The programming formulation, with a little 
modification, handles this complication. Instead 
of dealing with products (or processes) individu- 
ally as the costing rule does, calculating ‘contribu- 
tion’ per unit of ‘limiting factor’ for each product 
(process) in turn, it scans all possible combina- 
tions of products (processes) to select the set 


_ which maximizes the objective function subject 
' to the given constraints. 


If some of the fixed inputs are imperfectly 


_ divisible, and outputs of the products (processes) 


in which they are used can therefore not be ad- 


' justed continuously, an additional constraint 
` is imposed on the problem. This makes computa- 


—a- — 


men 


tion more difficult, but several numerical tech- 
niques are available for dealing with this. By an 
appropriate choice of units it is possible to make 
the variables corresponding to the x’s and y’s in 
Mr Samuels’ examples take on integer values only, 
up to the limits imposed by the constraints. Out 
of this we can obtain a valuable piece of informa- 


_ tion. In this modified problem the ‘dual’ variables 


related to the additional (integer) constraints on 


the primal programming problem provide a 


. measure of the opportunity cost of indivisibility. 
We can, in other words, measure the cost, in 
terms of ‘contribution’ sacrificed, of employing 
factors whose use cannot be varied by small 
amounts. 


: ‘Shadow Prices’ 

|My third comment! concerns Mr Samuels’s 
interpretation of the ‘shadow prices’ of grades 
'A and B labour (respectively N=33°6s, M = 
'53°2s per hour) in his first example. Since the 
market prices (5s and ros per hour, respectively) 
have already been netted out in arriving at unit 
‘contribution’ (P,=140s, P,=255s) the correct 
conclusion to be drawn is that it would pay the 
‘firm to hire more labour, assuming it were poss- 
ible to do this, provided that N, M>O. 


1 Credit is due to my colleague, Mr Gordon Mills, for 
spotting this point. 
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Allocation 


The question of overhead allocation has been the 
subject of protracted and often tortuous discussion. 
There have been various attempts at rationalizing 
what in practice often appears as a highly arbi- 
trary procedure — to see whether this procedure 
may not be capable of interpretation in a way 
which is economically rational (e.g. whether unit 
oncost thus determined might be taken to repre- 
sent the business man’s rough estimate of the 
opportunity cost of the resources involved). 

When talking about overheads it is as well to 
begin by separating out the various strands of the 
argument; the treatment of overheads in ques- 
tions concerning cost control and in decision- 
making (past and future overheads, respectively}; 
whether to allocate and how to allocate. The 
question of whether to allocate is not as simple as 
the advocates of ‘marginal’ costing would make 
out; it requires us to go back to first principles in 
each case (and to ask questions about the nature 
of costs and their expected variability as a result 
of taking this decision). 

The main value of ‘marginal’ costing is clearly 
considered to beasan aid to (short-~period) decision- 
making; the I.C.W.A. report previously men- 
tioned admits (paragraph 634) that not to allocate 
overheads may be to weaken cost control. In ‘pre- 
programming’ days one of the arguments fre- 
quently heard? against a complete acceptance of 
the ‘marginal’ costing technique was that it 
offered management little guidance in assessing 
the relative profitability of alternative jobs which 
would make unequal demands on some bottleneck 
factor — precisely the problem which we have 
been discussing. It has been shown that program- 
ming provides, first, a means of identifying the 
true bottlenecks (limiting factors) and secondly, 
a neat way of deciding, simultaneously, when and 
how to allocate overheads and net profit as well 
among jobs or processes, which is consistent with 
optimizing the firm’s objective function (‘con- 
tribution’). This it does via the ‘shadow prices’ 
of the fixed factors which, as Mr Samuels has 
explained, measure the value of their marginal 
products (or their maximum ‘economic rents’); 
factors which are optimally not used to the limit 
have zero prices imputed to them, indicating that 
for purposes of resource allocation they are to be 
treated as costless and that their use should attract 
no oncost. 


* See e.g., ‘Cost accounting and the use of space and 
equipment’, by David Solomons, The Accountant, March 
a7th and April 3rd, 1938 (reprinted in Studies in Costing, 
edited by D. Solomons, p. 278), and ‘Should cost account- 
ing ignore overheads?’ by W. T. Baxter, The Accountant, 
June 21st, 1947, page 362. 
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Legal Tender 


by R. ROBERT, A.C.LS. 


sensation was created earlier in the year 

when the Financial Secretary to the Treasury, 
Mr Niall MacDermot, told the House of Com- 
mons that bank notes issued in Scotland are not 
legal tender elsewhere in the United Kingdom. 
The matter was widely commented upon and a 
London newspaper actually sent out a reporter 
with a wad of Scottish banknotes to see whether 
any difficulty was experienced in getting them 
accepted. Needless to say, there was no difficulty — 
for tradespeople, booking clerks, and hoteliers 
regarded them as perfectly valid. Each note 
bears a promise to “pay in sterling’ and is readily 
exchangeable at any bank. 

Nevertheless, the Parliamentary reply raised 
an interesting question: What exactly is ‘legal 
tender’? According to the Oxford Dictionary it is 
‘money or other things that may be legally 
tendered or offered in payment’ or ‘currency 
prescribed by law as that in which payment may 
be made’. A more precise definition is given in 
The Coinage Act, 1870, section 4, which states 
that a tender of payment of money, if made in 
coins issued by the Mint in accordance with the 
provisions of the Act, and neither called in by 
proclamation nor diminished in weight by wear 
or otherwise, shall be legal tender (a) in the case 
of gold coins to any amount, (b) in the case of 
silver coins for payments not exceeding 4os, and 
(c) in the case of bronze coins for payments not 
exceeding Is. 


Genser ms in the nature of a mild 


Cupro-nickel ... 


Bronze, though almost valueless, continues to 
weigh down our pockets; but those pockets have 
long since been empty of gold. Silver, too, has 
vanished — its withdrawal from circulation having 
been enforced by post-war difficulties. Its place 
has been taken by cupro-nickel which, as pro- 
vided by The Coinage Act, 1946, is legal tender 
up to 40s. The awkward brass-nickel 3d pieces are 
also legal tender though, mercifully, not more 
than eight at a time need be accepted. ) 
Apart from the question of convenience, these 
limitations now appear a little anachronistic: 
Those of 1870 made sense, for without some such 
restrictions Gresham’s Law would have operated 


with a vengeance. The silver and bronze coins, 
whose face and intrinsic values by no means 
coincided, would have driven the ‘good money’ — 
i.e., the gold sovereigns and half-sovereigns — out 
of circulation. Such considerations do not apply 
today for the simple reason that gold coins must, 
under The Exchange Control Act, 1947, be 
offered for sale to an authorized dealer, unless 
the Treasury otherwise agrees. 

Legal tender, to be valid, must be uncon- 
ditional; it must cover the whole, and not just 
part of, the debt (with certain qualifications); 
and it must consist of current coin of the realm. 
A valid tender, surprisingly, does not necessarily 
extinguish a debt, though it does place the 
creditor in a false position should he decide to 
proceed with litigation. Two other points worth 
noting are that the act of tendering payment 
stops further accrual of interest on a debt, and 
extinguishes any right of lien the creditor may 
have had. 


... and Cowrie Shells 


Early in history many things other than metals 
have served as legal tender — in Africa and 
Southern Asia, cowrie shells; in ancient Rome, 
cattle and land; in China, bricks of tea. All have 
now been superseded by paper notes. Bank of 
England notes, for example, of the value of £1 and 
ros, are legal tender in England, Wales, Scotland 
and Northern Ireland, but the {5 notes in England 
and Wales only. So we have the amusing situation 
in which Scottish notes are not legal tender south 
of the border, while at least English £5 notes are 
not legal tender north of the border. Bills of 
exchange and cheques, it need hardly be added, 
are not legal tender. 

The relevant statutes on the subject of bank- 
notes are, of course, The Currency and Bank 
Notes Acts of 1928 and 1954, which should be 
consulted by anyone wishing to pursue the matter 
further. 

In the U.S.A. a long struggle had to be waged 
before the famous dollar ‘greenbacks’ were firmly 
established as legal tender. They were first issued 
by Congress in 1862, with the object of financing 
Civil War operations. Inconvertible into gold, 
they quickly depreciated in value and their 
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' validity was Pied! Not until 1871 was the 

: Supreme Court able to decide that the Acts of 

' 1862-63 were constitutional and that the Treasury 
notes were legal tender. 

Emergent Africa provides a more recent 
example of lack of confidence in State-backed 
currency. In March last, Rhodesia, Zambia, and 
.Malawi were urgently calling in the currency of 
the former Federation of Rhodesia and Nyasaland 

because new currencies were to be issued. Three- 
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quarters of the operation had been completed, 
but the authorities were worried about a sum of 
£6 million representing the final quarter. This 
was, presumably, being retained by Africans who 
were either unaware of, or antagonistic to, the 
change. They hoarded the old currency with 
stubborn tenacity despite the official warnings 
that, after June ist, it would cease to be ‘legal 
tender’, What that abstruse term meant, they 
probably neither knew nor cared! 





| The Institute of Chartered Accountants in England and Wales 


Finance (No. 2) Bill, 1965 


A Memorandum to the Chancellor of the Exchequer 


The Council of The Institute of Chartered Accountants in England and Wales has 
| submitted to the Chancellor of the Exchequer thé following comments which arise . 
on preliminary consideration of the provisions of the Finance (No. 2) Bill now 
| before Parliament. . 


INTRODUCTORY 
r. The White Papers on corporation tax and capital 
gains tax are most helpful. The Council hopes that 
in addition explanatory notes on the new legislation 
will be published as soon as possible after enactment. 
| 
PART H - INCOME TAX 
Clause 10 — Alterations in reliefs 


2. The effect of clause ro (4) and the repeal of section 
377 (2) of the Income Tax Act, 1952 (and other re- 
peals) in Schedule 1g is: 
| (a) to withdraw for income tax as well as for surtax 
purposes the national insurance relief previously 
allowed to individuals in respect of domestic 
employees; and 
| (6) to withdraw the national insurance relief 
| previously allowed against taxed investment 
| income to various non-trading bodies in respect 
| of employees. 
Whilst in his Budget speech the Chancellor observed 
that in consequence of this proposal surtax payers will 
pay more surtax, the withdrawal of income tax relief 
referred to in (a) and (b) above appears to go beyond 
the Chancellor’s expressed intention of simplifying 
the existing system. 


Clause 12 — Surtax on income under certain circum- 
stances 

3. The Council has made separate representations 
expressing its anxiety about the effects of clause 12 
on partnership retirement arrangements on seeking 
reassurance or, if necessary, suitable amendment. 


Clause 14 — Business entertaining expenses 

4. While expressing no view on the desirability or 
otherwise of expenditure on business entertaining, 
the Council regrets that in a measure designed to tax 
business profits there should be a departure from 
principle in the form of an arbitrary disallowance of 
an entire category of business expense irrespective of 
its benefit to the trading income. Profits arise only to 
the extent that trading income exceeds trading 
expenses, and the Council therefore adheres to the 
view that it should be permissible to deduct all 
expenses which are wholly and exclusively incurred 
for the purposes of the business. 

3. Attention is drawn to the fact that the disallowance 
of business entertaining expenses will impinge more 
heavily on sole traders and persons in partnership 
who are liable to income tax and surtax than it will on 
companies which are liable only to corporation tax. 

6. The Council seeks assurance that it is not the 


` intention to disallow expenditure in respect of staff 


activities, such as sports days. 
7, As regards the detailed provisions of clause 14, the 
Council submits: 


(a) that the reference to staff in line thirty-three of 
sub-clause 14 (5) should be extended to include 
wives of staff, and former staff and their wives; 

(b) that the words ‘not ordinarily resident’ in the 
first lines of sub-clause 14 (6) (a) and (6) should 
be changed to ‘not normally resident’, since 
United Kingdom traders are unlikely to be in 
a position to ascertain the residence status of 
overseas customers as construed for income tax 


purposes, 
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(c) that, in relation to pubi-clause 14 (6) and acti- 
vities which have been found to play an impor- 
tant part in the promotion of export trade, 
consideration should be given to the treatment 
of expenses incurred in entertaining foreign 
trade delegations, parties of students sponsored 
by foreign Governments, officials of the 
embassies of foreign countries in whose terri- 
tories the taxpayer has customers, and people 
attending international trade exhibitions held in 
this country. It is’ not clear to what extent 
expenses of this kind would be allowed or 
disallowed. 


Clause 16 - Amendments of Case VII of Schedule D 


8. Sub-clause 16 (4) makes currency other than 
sterling a chargeable asset with certain limited 
exceptions. The Council submits that where foreign 
currency has been specifically acquired by a trading 
concern for the purchase of goods or assets for use in 
its business the application of the foreign currency 
for that purpose should not rank as a disposal for 
Case VII purposes; the cost of the asset should be 
taken to be the cost of the currency so used. 


Clause 17 ~ Amendments of Case VII of Schedule D: 
chattels sold for {1,000 or less 

9. There appears to be no definition of the phrase 
‘terminal market’ used in sub-clause 17 (5) (a). The 
Council submits that the meaning should be mace 
clear. 


PART HI - CAPITAL GAINS TAX 

Capital Gains Tax generally 

10. The Chancellor will have considered most 
carefully the ability of the Inland Revenue and of 
taxpayers and their advisers to cope with the adminis- 
trative burden of implementing the far-reaching 
measures which the present Finance Bill embraces. 
Nevertheless, the Council is ‘anxious about this aspect, 
particularly in regard to the capital tax. The 
administrative implications of this tax will be far 
more severe than those associated with the introduc- 
tion of the tax on short-term gains in 1962, notably 
because of the need to establish the cost or value of 
assets for the purpose of computing chargeable gains, 
which will in many cases be a dificult and time- 
consuming task. 


Clause 19 — Capital Gains Tax 


11. The proviso to Clause 19 (5) enables a husband 
or wife to elect for separate deduction of losses against 
the chargeable gains of the spouse incurring such 
losses provided application is made before July 6th 
in the year following the year of assessment. The 
Council submits that the period of three months 
allowed for such election is too short and should be 
extended to at least six months. 

12. The Council also considers that the period of 
three months allowed between the end of the year of 
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assessment and the due date for payment of capital 
gains tax as provided in clause 19 (6) will often be too 
short. It is submitted that in the case of tax payable 
on chargeable gains arising from deemed disposals 
and re-acquisitions (where there has been no realiza- 
tion and valuation will be necessary) a longer period 
should be allowed for payment as appropriate to the 
category of asset concerned. In any case the tax 
should not become due for payment earlier than a 
date thirty days after the assessment has become final. 


Schedule 6 — Capital Gains: Computation 

13. It is submitted that the definition of ‘incidental 
costs’ in sub-paragraph 4 (2) of Schedule 6 should 
include not only the kinds of expense specifically 
mentioned but all incidental expenses incurred wholly 
and exclusively for the purpose of acquiring or 
disposing of a chargeable asset and of determining 
the amount of gain or loss arising therefrom. 

14. In sub-paragraph 4 (1) (6) there is reference to 
ba paper wholly and exclusively incurred on the 
asset . . . for the purpose of enhancing the value 
of the asset...’. The value of an asset may be 
enhanced by expenditure which is not necessarily on 
the asset itself, though incurred with that intention: 
for instance, expenditure incurred in making up 
roads to improve properties. It is submitted that the 
words ‘on the asset’ be reconsidered. 

15. It should be made clear in paragraph 13 that 
bad debts and irrecoverable amounts are deductible 
from consideration received in all cases, whether or 
not coming within this paragraph. 

16. The Council asks for confirmation that the right 
of election for valuation on April 6th, 1965, conferred 
by sub-paragraph 24 (1) extends to trustees and 
personal representatives where a disposal is deemed 
to have occurred. 

17. It is not clear why an election for valuation under 
paragraph 24 should be prohibited by sub-para- 
graph 24 (3) where there has been a part disposal. 
The prohibition could operate with unwarranted 
retrospective effect, for example on the adjustment 
of partnership shares in favour of an incoming 
partner. The Council submits that the position should 
be remedied. 


Clause 22 — Losses 


18. Under sub-clause 22 (6) compensation received 
for making good damage to an asset is not to rank as 
a disposal if a loss would result, but is to be taken 
into account on a subsequent actual disposal. It is 
not clear why there is a proviso preventing such 
losses being taken into account in the case of wasting 
assets. 


Clause 23 — Death 


19. The Council submits that any remaining excess 
of allowable losses over chargeable gains in the 
year of assessment in which death occurs should be 
available for carry-back and set-off against the 
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deceased’s chargeable gains for the three preceding 
years of assessment (instead of two years as in clause 
23 (5)). This would be consistent with the treatment 
of terminal losses for income tax p 8. 


urpose . 
20. Where chargeable gains or allowable losses have 


arisen to the personal representatives of an estate it 
is submitted that a legatee acquiring should be given 
the right to assume such gains or losses referable to 
assets comprised in his interest in the capital of the 


' estate for the purposes of his own capital gains tax 


ume = em 


position. 

21. Deeds of family arrangement varying the dis- 
positions of property of which a deceased person was 
competent to dispose are to be treated as having been 
effected by the deceased if made within twelve 


' months after his death. In the Council’s view the 


period allowed is inadequate having regard to 


| the length of time frequently needed to ascertain the 


ee 


residue of an estate (which is normally a necessary 
prelude to negotiations for a deed of family aia 


; ment). It is submitted that the period of tw 


months should commence to run from the date on 
which the residue is ascertained. 


Clause 24 — Settled Property 
22. A company carrying on the business of acting as 


_ a trustee is, by the proviso to sub-clause 24 (1), to 
| be treated as non-resident if the settlor or testator 
| of a trust administered by it was not domiciled, 


resident or ordinarily resident in the United Kingdom. 

, It is not clear why the proviso does not apply to 

' trustees other than bodies corporate: the Council 
| submits that it should. 

23. Sub-clause 24 (4) provides that on the termination 
' of a life interest in all or any part of settled property 
the trustees shall be chargeable in respect of all the 
' assets of the settlement by reference to their market 
value (except any to which some person then be- 
comes absolutely entitled). The Council submits 
‘that if there is more than one life interest current in 
a settled property then only that proportion of the 
‘assets forming the settled property appropriate to 
‘the life interest which has terminated should be taken 
into account for capital gains tax purposes. 
i24. Under sub-clause 24 (7) any loss referable to 
settled property which cannot be allowed to a 
trustee is to be treated as a loss sustained by a trans- 
feree who becomes absolutely entitled. The Council 
submits that such transferee should have the right 
to elect to have any chargeable gain or allowable 
loss arising on the disposal dealt with for the purposes 
of his own capital gains tax position (including the 
alternative charge to tax provided by clause 20). 


Clause 27 — Life assurance and deferred annuities 

25. In his statement in the House of Commons on 
December 8th, 1964, the Chancellor said that sums 
received on the maturity or surrender of normal 
policies of life assurance would be exempt from gains 
tax. However, Clause 27 as drafted restricts the 
a to life assurance policies or contracts for 
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deferred annuities effected by any person on his or 
her life or on the life of his or her spouse provided 
that the gain accrues to that person or his or her 
spouse or their children, or to the trustees of a settle- 
ment wholly or mainly for their benefit. Exemption is 
also given for policies or contracts taken out by such 
trustees. Gains on all other policies will apparently 
be chargeable. Thus policies taken out for the benefit 
of named dependants (other than wife or child), poli- 
cies effected by companies on the lives of employees 
for the benefit of their dependants, and policies 
effected by partnerships on the lives of partners 


. appear to be chargeable, although they are all normal 


types of policy. Moreover, there will be double 
taxation, in that any gain arising on the maturity or 
surrender of a policy is derived from the investment 
income and capital gains of the life fund of the com- 
pany with whom the contract is made, and will 
already have been subjected to tax, including capital 
gains tax, in the company’s hands. It is understood 
that it is not the intention to charge capital gains tax 
on employees and others insured under pension 
schemes, and the Council submits that this should be 
made clear by suitable amendment. The Council also 
submits that means should be found to give appro- 
priate relief for tax already suffered by a life fund 
when a chargeable gain arises on maturity or surren- 
der, and that there should be some form of exemption 
for policies in favour of named dependants besides 
wife and children. 


Schedule 7 ~ Capital gains: miscellaneous rules 

26. The Council submits that where the consideration 
for the transfer of a business to a company consists 
in part of either a loan account or loan capital, then 
the exemption from s tax conferred by paragraph 
8 of Schedule 7 od not be withdrawn (as provided 
by sub-paragraph 3) while the loan account or loan 
capital is kept in the company and used for the 
purposes of its business. 


Clause 31 — Replacement of business assets 

27. Under sub-clause 31 (1) a trader who disposes of 
business assets and reinvests the proceeds in his 
business may elect not to pay tax on any gain at that 
time only if the entire proceeds are used in acquiring 
new assets of the same class. In the Council’s view 
the exemption is drawn too restrictively and will tend 
to impose a harmful rigidity. The Council submits 
that there should be free transferability between 
classes of assets, so that proceeds realized from the 
disposal of any class of asset used in its trade by a 
business should be exempt from gains tax to the 
extent that they are spent on any other asset to be 
used by the business for the purpose of its trade. 

28. ‘The relief for replacement of business assets given 
by sub-clause 31 (3) applies only if the acquisition of 
new assets takes place, or an unconditional contract 
for the acquisition is entered into, not later than one 
year after the disposal of the old assets. Bearing in 
mind, for example, present-day building difficulties it 


Rr 


is. submitted that the period of twelve. months is too 
short and should be three years or such longer 
period as the Board may allow. The relief should 
similarly apply where the acquisition of the new 
assets takes place in contemplation of, but before, 
the disposal of the old assets. 

29. If the classification of assets defined in sub-clause 
31 (6) is to be retained the Council submits that all 
plant and machinery should be included under item 
2 instead of only fixed plant or machinery. 


Clause 34 — Unit trusts and investment trusts 


30. The Council submits that. sub-clause 34 (2) (6) 
should contain an exception, with an appropriate 
time limit, for cases where an investment trust 
involuntarily finds itself with more than 10 per cent 
by value of its investments in one company, for 
instance, by reason of a price increase on a take-over 
bid. It should also be made clear at what point of 
time the size of the holding is to be calculated. 

31. Sub-clause 34 (2) defines investment trust, tnter 
alta, as a company ‘in which the public are, as share- 

holders, substantially interested’, and which is not 


under the control of fewer than fifty persons. (Sub- 


clause 34 (2) (c)). It is not clear why the status of 
investment trusts for gains tax purposes should be so 
restricted: the Council submits that any investment 
trust which complies with the other -conditions laid 
' down in sub-clause 34 (2) should be permitted to 

portion its net gains to its shareholders. If sub- 
dok 34 (2) (c) is to be retained as drafted the 


meaning of the words *. .. the ear are, as share~ 
holders, substantially. interested . . should be made 
clear. 


32. The meaning of sub-clause 34 (2) (d) is not clear 
and its interpretation will present difficulties in 
practice. The Council submits that the relevant 
wording should be amended to read ‘that the com- 
pany regularly retains hot more than ro per cent of its 
distributable income’. 


Clause 38 — Non-resident trust | 

33. An effect of clause 38 (2) could he that a bene- 
ficiary may be liable to capital gains tax without 
having effective recourse to the trust assets, and may, 
in fact, not be in a position to discharge his liability. 


Clause 40 ~ Valuation 

34. Sub-clause 40 (8) provides that appeals in igand 
to the value of unquoted shares shall be heard by the 
General Commissioners. The Council submits that 
the taxpayer should have a np of appeal to the 
Special Commissioners. . 


Clause 41 ~ Interpretation and other ance 
provisions 

35. In defining the meaning of the word ‘control’ in 
clause 41 (1) reference is made to section 256 of the 
Income Tax Act, 1952; it is- however provided in 
- Schedule 19 that section 256 is to be elie after 
the year 1965-66. 
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36. The Council submits that it should be made 
clear that clause 41 (g) does not exclude as allowable 
expenses those actually incurred in valuation and 


-determining liability to tax where assets are deemed 


to be sold and immediately re-acquired, 


PART IV — TAXATION OF COMPANIES 
AND COMPANY DISTRIBUTIONS 
Introductory observations 

Groups of compantes 

37. The Council urges again, reiterating its earlier 
memorandum on the proposed corporation tax, that 
the existing profits tax provisions giving the option to 
aggregate profits and losses in groups of companies 
should be carried forward into the corporation tax 
legislation. Experience has shown. that the subvention 
payment system does not adequately relieve all the 
situations that are liable to arise within a group of 
companies, and it must be expected that under 
corporation tax these anomalies will continue and 
perhaps grow in number. Group treatment has been 
found to work effectively for profits tax, and the 
Council submits that this facility should be extended 
to corporation tax. 


Small compantes 


38. The Council adheres to the view that some form 
of abatement should be made available to take the 
place of the profits tax abatement provisions available 
to small companies. ‘The omission of such provisions 
in the Bill means that the new scheme of taxation can, 
according to circumstances, bear relatively more 
heavily on a small company which wishes to distribute 
even a modest proportion of its profits than on a larger 
one. 


CORPORATION TAX - GENERAL 
(Clauses 42, 45, 47-50, 75, 76, 81, 83 and 
| Schedule 18) 


Clause 48 — Allowances of charges on income 


39. The scheme of allowances for yearly and other 
interest is set out in clause 48. Its provisions are, 
however, modified, and in some respects contradicted, 

in the su clauses, notably sub-clauses 49 ( 5), 
50 (3) and 54 (8), making it difficult to arrive at any 
certain conclusions as to when the various categories 
of interest are to be allowed as deductions in com- 
puting profits, and when they are to be treated as 
charges on income. In the Council’s view it would 
make the intention clearer if these provisions were 
set out in a single section, so that there would be 


_ no necessity to refer to other parts of the Bill. 


40. Itis submitted that the relief for charges provided 
in sub-clause 48 (1) should be given on an accruals 
basis (instead of on a payments basis) subject to safe- 
guards with regard to eventual payment. 

41. Sub-clause 48 (5) provides that interest paid to 
a non-resident is not to be allowed as a charge unless 
the paying company is resident and either (a) deducts 
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WHEW does ICFC help businesses? 


Above all, when they are growing, successful businesses, held back 
by lack of capital for plant, machinery, factory extensions, 
or basic working capital 


HOW does ICFC help businesses? 


By providing the means of growth in the form best suited for their needs — 
finance in all forms, not only loans 

Once ICFC has provided finance, it expects the company to use the capital 

"to expand turnover and profits — it does not interfere with management 


WHAT are ICFC’s aims? 


To provide the widest possible service to the business community 
_ To discuss, without commitment, company financial problems with 
professional advisers 


Industrial & Commercial Finance 
Corporation Lid 


Piercy House, 7 Copthall Avenue, London EC2. National 4040 
and branches in industrial centres 
‘Capital for Business’ uxll be sent on request 
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income tax in accordance with section 170, Income 
Tax Act, 1952, or (b) is carrying on a trade and the 
lconditions set out in section 138, Income Tax Act, 
(2952, are satisfied. The Council submits that these 
provisions should be extended to include those cases 
‘where tax is not deducted by arrangement with the 
Inland Revenue under a Double Taxation Agreement. 
(S.R. & O. 1946, No. 466.) 


Clause 49 — General rules for computation of income 


42. It is noted with regret that sub-clause 49 (3) pre- 
serves the present differentiation between income 
‘according to source, with different rules for compu- 
tation. The Council considers this differentiation 
‘artificial and looks forward to the time when it will 
be possible to assess all forms of income on one basis. 


' Clause 81 — Transitional relief for existing compantes 
on cessation of trade 
' 43. There is to be a ‘cessation allowance’ in certain 
cases where before the end of a transitional period a 
company ceases to carry on a trade which it carried 
‘on before the introduction of corporation tax. The 
amount of relief is to diminish by stages, disappearing 
altogether if cessation occurs in 1971~72 or later. The 
Council submits that no time limit should be set on 
the availability of cessation relief, which should be 
' given whenever cessation occurs (that is without a 
five-year limit) and without tapering off as the date of 
cessation becomes more remote from April 6th, 1965. 
, The principle of a permanently available cessation 
' relief was accepted in the White Paper A Scheme for 
an Accounts Basts for income tax on company profits 
(Cmnd. 2347). 


_ Clause 83 — Interpretation 


` 44. As a practical matter the adoption of the phrase 
‘financial year’ to describe the fiscal periods for which 
rates of corporation tax are to be fixed is likely to give 
rise to confusion, since the phrase is well-established in 
commercial usage to mean the period for which an 
undertaking makes up its accounts. It would be 
_ preferable to adopt terminology which will clearly 
indicate the taxation context. Confusion may also 
arise from the use of the term “financial year 1965” to 
describe a period ending in March 1966. 


! INCOME TAX ON DISTRIBUTIONS 


(Clauses 43, 44, 78, 80, Part I of Schedule xo, 
and Schedule rr) 

| Clause 43 — Taxation of company distributions 

| 45: Sub-clause 43 (5) provides that references to 
| distributions shall not apply (except where specifically 
: stated) to distributions made in respect of share 
capital in a winding-up. Section 25 (5), Finance Act, 
1962, extends the operation of section 28, Finance 
Act, 1960 (cancellation of tax advantages from certain 
transactions in securities) to transactions combined 
with the liquidation of a company. The Council seeks 
an assurance that the Commissioners of Inland 
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Revenue will not exercise their powers under section 
28 so as to nullify the exemption contained in sub- 
clause 43 (5) quoted above. 


Clause 44 ~ Tax on distributions received by United 
Kingdom company 

46. Sub-clause 44 (2) provides that a surplus of 
franked investment income.in any year can be carried 
forward and set against income tax due on distribu- 
tions in a subsequent year. The distributions actually 
made in a year of assessment will frequently have been 
decided upon by reference to the income, including 
franked investment income, of an accounting period 
which falls wholly or partly within an earlier year of 
assessment. It is submitted therefore that it should be 
permissible to elect to carry back a surplus of franked 
investment income to be set against income tax paid 
on distributions in the preceding year of assessment. 
47. An election for dividends to be paid in full 
without deduction of income tax may be made under 
sub-clause 44 (3) jointly by a parent company and its 
subsidiary or by members of a consortium. It is 
submitted that there should be a similar exemption 
for distributions other than dividends. It is further 
submitted that in respect of consortia exemption 
from deduction of income tax from dividends paid 
should not be restricted to paying companies carrying 
on a trade. 

48. No provision is made whereby a subsidiary or 
member of a consortium in respect of which an 
election has been made under sub-clause 44 (3) to 
pay dividends in full without deduction of income 
tax may obtain relief in respect of income tax suffered 
on distributions received. It is submitted that in such 
cases relief should be available under paragraph 3 of 
Schedule 11 either to the parent company or claim- 
able against the gross distributions made by the 
subsidiary or member of the consortium. The position 
would be automatically remedied if the Council’s 
submission in paragraph 37 that grouping provisions 
should be introduced in the corporation tax legislation 
were accepted. 


Schedule 10, Part I - Meaning of ‘distribution’ 

49. Interest on securities is to count as a distribution, 
inter alia, where the security was convertible into 
shares and was neither a quoted security nor a 
security issued on terms ‘reasonably comparable’ 
with quoted securities. (Sub-paragraph 1 (1) (d) 
(ii).) It is presumed that the words ‘reasonably 
comparable’ are intended to provide some allowance 
for non-marketability in connection with the terms 
of issue of securities by an unquoted company. 

50. Interest on securities is also to count as a distri- 
bution where the consideration for the security was 
dependent on profits or was higher than the true 
commercial rate. (Sub-paragraph 1 (1) (£) (i).) It 
is submitted that a reasonable rate of interest or the 
minimum rate specified by the terms of issue should 
be allowed as a charge, even though the full con- 
sideration is dependent on results. 
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51. Interest on securities issued to a non-resident 
company which has control over the issuing company, 
or which is jointly with the issuing company under 
the control of the same person, is to rank as a distri- 
bution. (Sub-paragraph 1 (1) (d) (iv).) The effect will 
be to induce companies to borrow otherwise than 
from an overseas parent. The Council submits that 
it would be proper to allow as a charge in such 
circumstances a reasonable commercial rate. 


Schedule ITI ~ Supplementary provisions about tax on 
distributions 

52. Sub-paragraph 4 (1) of Schedule 11 provides that 
income tax on distributions under the Schedule shall 
be due on the day following the issue of the notice of 
assessment, and sub-paragraph 4 (3) withdraws the 
remission of interest on tax less than three months 
overdue (and on assessments for less than £1,000) 
granted by the Income Tax Act, 1952, section 495. It 
would seem that assuming the no postal service 
is used for the dispatch of the assessment notice and 
the remittance, it would be impossible to avoid the 
accrual of interest, even by immediate attention to the 
demand. The Council submits that a reasonable 
interval of, say, one month should be allowed to 
elapse before interest on overdue tax becomes charge- 
able. 

53- In regard to the election for dividends to be paid 


in full without deduction of income tax under clause - 


44. (3), sub-paragraph 5 (2) provides that an election 
should have effect from the beginning of the year of 
assessment following that in which it is made, and 
should not have effect until the inspector is satisfied 
that the election is validly made. Inevitably there will 
be delays in some cases before the inspector can give 
notice that an election is validly made, and the Council 
submits that allowance should be made for this factor. 
In the Council’s view an election should have effect 
from the beginning of the year of assessment in which 
the election is made, not the beginning of the year 
following. 


Clause 78 — Dividend increases in 1965-66 

54. Clause 78 goes much beyond the objective stated 
on page 29 of the White Paper, i.e. to discourage 
‘forestalling’ such as might occur if a company paid 
an extra dividend just Pelone April sth, 1966, and 


reduced or omitted a dividend that would normally 


have been paid after that date. The Council is in no 
doubt that if the clause is enacted in its present form 
substantial inequity will result in many cases. 

55. Some of the more obvious cases in which such 
inequity will arise are as follows: 


(a) A company’s profits for the year ended December 
31st, 1964, showed an increase of 75 per cent 
over the profits for 1963 and the directors had 
already announced in April 1965 a dividend 
payable in May increased by about 40 per cent 
as compared with 1963. Provisional calculations, 
based on the provisions of clause 78 and on a 
computation of the standard amount and esti- 


i 
` 
i r 
i 


THE 
ACCOUNTANT 


June 5th, 1965 


mates of the profits for the financial year 1965, 
indicate that the increase in dividend will cost 
the company up to £50,000 in additional income 


tax. 

(b) Shares of a company with a very modest dividend 
record were placed on the stock-market early in 
1964 on the basis of a prospectus which forecast 
substantially increased dividends in 1965 and 
later years. The increase will clearly be caught — 
by clause 78 as at present drafted. 

(c) A ‘surtax company’ may well need to agree to 
pay an increased dividend in 1965-66 in order to 
avoid a surtax direction under section 245, 
Income Tax Act, 1952, and would clearly be 
caught by clause 78 as it now stands. 

(d) Since companies ina group are to be dealt with 
separately, an increase in dividend by one 
subsidiary will not be offset against a reduction in 
dividend by another. 

(e) Since the calculations required by clause 78 are 
based on the years in which (and not for which) 
dividends are paid, a late or early date of payment 
of dividend in respect of the standard years could 
have an entirely capricious effect on the standard 
amount; for instance, only two: and a half years’ 
dividends might have been paid in the three 
years comprising the standard period. Moreover, 
there is no necessary relationship between the 
standard dividends and the standard profits. 

(f) A company may need for good financial reasons 
to maintain the dividends which it pays in 1965- 
66 at the level of those paid in the previous year, 
even though its profits are reduced, but it may 
be penalized by clause 78 as now drafted. 

(g) In the case of overseas trade corporations it 
appears that exempt trading income will not be 
included in arriving at the standard profits. 


56. The Council therefore submits that the scheme of 
clause 78 needs to be drastically altered so as to limit 
the effect to the intention stated in the White Paper. 
57. The Council submits that the following points 
should, inter alia, be taken into account and dealt 
with by means of suitable amendments. 


(a) In the absence of the grouping arrangements 

proposed by the Council in paragraph 37, a 
. group of companies should be allowed to elect 
that the standard amount of the principal com- 
pany should be calculated on a group basis. 
Provision should be made to cover group 
reconstructions which have taken place between 
the commencement of the standard period and 
the end of 1965-66. 

(b) Arrears of preference dividends paid should be 
excluded for all purposes of the section. 

(c) In the Council’s view it is unrealistic to fix the 
standard amount by reference to a rate of 5 per 
cent at a time when the Bank rate is in excess of 
that rate (sub-clause 48 (3) (a)). The position 
should be brought into line with current con- 
ditions. Where capital includes preference share 
capital carrying’ a right to a fixed dividend in 
excess of 5 per cent, the rate should be increased 
accordingly. Again, since the share capital of a 
company usually bears no relation to the amount 
of capital employed, the percentage should be 
applied to the aggregate of the share capital and 
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reserves. A similar standard was available to 
companies for the purposes of excess profits levy 
(section 38 (4) (c), Finance Act, 1952). Finally, 
all companies should be allowed to elect for an 
alternative standard amount equal to one-half of 
the amount of the profits (after deducting prior 
charges) of the financial year 1965. 

(d) Profits for the purposes of sub-clause 78 (7) 
should be increased by the amount of any 
deductions made in computing the profits tax 
profits for investment allowances, scientific 
research allowances, development district free 
depreciation and losses brought forward. 

(e) Special provision should be made in the case of 
overseas trade corporations to include exempt 
trading income in the profits as computed for the 
purposes of profits tax. 

(f) Where a company has been subjected to a surtax 
direction during the relevant period the amount 
deemed to be apportioned to the members should 
be regarded as a distribution for the purpose of 
computing the standard dividend. 


Clause 80 ~ Transitional relief for companies paying 
dividends out of pre-1966—67 profits 
| 58. The relief given under clause 80 for companies 


' paying dividends out of pre-1966-67 profits appears 


complicated and unduly restrictive. It is not clear 
why the relief should be confined to the three years 
from April 5th, 1966, or to the income tax borne in 
the three years up to that date. The Council submits 


‘that a simpler basis of relief could be effected by 
| prescribing a method such as that adopted for over- 
i seas trade corporations in determining whether a 
dividend is paid out of profits earned in a pre-O.T.C. 


i 


period. 


CLOSE COMPANIES 


(Clauses 69~74, Schedule 10, Part I, and 
Schedule 17) 


' Schedule x7, Part I — Supplementary 
-close compames — Interpretation gener 
59. Sub-paragraph x1 (3) (a) of sched 17 provides 
that a company is not to be treated as a close company 
_ if it is a subsidiary of a company which is not itself a 
| close company, and sub-paragraph 1 (3) (b) limits this 
exception to cases where such subsidiary cannot be 


rovisions about 


treated as a close. company except by taking as one of 


the participators a company which is not a close 
company. It is submitted that sub-paragraphs 1 (3)(@) 
and 1 (3) (6) should provide separate alternatives 


_ (i.e. the word ‘and’ at the end of 1 (3) (a) should be 
: amended to ‘or’). 


60. Paragraph 2 of Schedule 17 provides that a 
company is an ‘associated company’ of another at.a 
given time if at that time, or at any time within one 
year previously, one controls the other or both are 
under the control of the same person. The Council 
: questions the necessity to govern the tax status of a 
| company by reference to expired circumstances and 


: submits that the reference to ‘any time within one 
year previously’ should be deleted. 


61. The extensive definition of ‘control’ in Schedule 
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17. will in future be applicable to all companies, 
whereas hitherto the most nearly comparable pro- 
visions, in Part IX, Chapter III of the Income Tax 
Act, 1952, have been restricted to investment com- 
panies. T'his may have unlooked-for effects on financial 
management and policy. In particular the inclusion 
of a loan creditor, as defined in sub-paragraph 4 (2), 
as a participator may well inhibit the necessary 
financing of trading business from legitimate inde- 
pendent sources other than banks. Again, if a com- 
pany purchases machinery on credit it may constitute 
the supplier a participator, involving the treatment of 
interest charges etc. as distributions. The Council 
submits that at the minimum loan creditors should be 
excluded from the definition of participators in the 
case of trading companies. 
re Paragraph 5 defines ‘associate’ and sub-paragraph 
6 (3) det defines a ‘whole-time service director’. The 
definition of associates of a director (for the purpose 
of deciding whether or not he is a whole-time service 
director) is so widely drawn that it seems certain to 
produce unreasonable effects: for instance, through a 
combination of the circumstances defined in sub- 
paragraphs 5 (c) and 6 (3) the tax status of'a whole- 
time service director might be prejudiced if he has an 
otherwise wholly unexceptionable interest in a trust 
for the benefit of employees generally and the trust 
holds.even a smaller proportion of the close com- 


pany’s sharea. 


Schedule ro, Part II ~ Meaning of ‘Distribution’ ~ 
extended meaning for close company 


63. Paragraph 9 of Schedule 10 extends the meaning 
of ‘distribution’ in relation to close companies so that 
it includes payments to participators or their asso- 
ciates of loan interest, annuities or other annual 
payments and rent, royalties, etc. (except rent at a 
commercial rate for the use of tangible property and 
in certain cases interest payable to a public company). 
The treatment as a distribution of interest paid by 
a close company to a participator necessarily involves 
its disallowance as a charge on, or deduction in 
computing, income for the purpose of liability to 
corporation tax (sub-clauses 48 (2) and 49 (5)). It is 
by no means impossible for the interest payable to 
represent such a high proportion of the company’s 
gross income that, after payment of corporation tax, 
insufficient income will be left to enable the company 
to meet its obligation for interest, let alone offer any 
return on the risk capital invested. This is a position 
likely to arise, for instance, in the case of a property 
investment company if a high proportion of the cost 
of acquisition of its property has been financed by 
borrowing in one form or another. The lender may be 
a participator merely by virtue of that lending, or he 
may have a minor interest in the share capital of the 
borrowing company. In either event, a wholly 
unreasonable burden is placed on the other share- 
holders. Such relief as is offered by sub-paragraph 
9 (4) will be taken away in these cases by the proviso 
to that sub-paragraph. The Council considers that the 
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exception made in respect of rents etc. on tangible 
property (which provides that there shall be treated 
as a distribution only so much of the rent as represents 
more than a reasonable commercial consideration) 
should be extended to include loan interest, annuities 
and other annual payments and rents and royalties 
paid in respect of intangible property (e.g. aaa) 
to the extent that they do not exceed a reasonable 
commercial consideration. For instance, where a close 
company pays to a participator loan interest at the 
same rate as would have to be paid to a lender at 
arm’s length, there appears to be no reason why that 
interest should not be allowed as a deduction from 
profits instead of being treated not only as non- 
allowable but also as a distribution. 

64. Paragraph g of Schedule ro also extends the 
meaning of ‘distribution’ in relation to close companies 
to include expenses incurred by the company in 
providing benefits in kind for participators or their 
associates (unless the benefits are taxable as emolu- 
ments under Schedule E or are incurred in providing 
death or retirement benefits for a director or em- 
poya The Council submits that it is undesirable 
to include for this purpose persons who are only 
remotely connected as associates of a participator, 
for instance a works manager who must live on the 
premises but who happens to be related to a partici- 
pator, or, in respect of the expenses of a sales mission, 
a sales representative related to a participator. 


Clause 69 — Restriction for close companies on deduction 
Jor directors’ remuneration 

65. The Council regrets that it has been decided to 
retain the limitations as presently imposed for profits 
tax on the remuneration, loan interest, etc., of directors 
of controlled companies. The far more extensive 
definition of close companies which will succeed the 
existing legislation applying to controlled companies 


may affect a number of large and highly efficient - 


companies at present excluded from the rules restrict- 
ing directors’ remuneration. The amounts to be 
allowed are entirely out of keeping with comparative 
current levels of management remuneration, both in 
industry and Government service. The Council is 
disturbed by the fact that the new restrictions would 
seem, particularly in the case of many competitively- 
run close companies, to constitute in effect an impost 
on the cost of obtaining high-grade management. 
In the Council’s view it would be preferable to allow 
such reasonable remuneration as is wholly and ex- 
clusively laid out for the purposes of the trade, 
without any specific restriction as to amount. Failing 
this, the definition of a close company should for this 
purpose be restricted to companies which are under 
the control of participators who are directors, and in 
those cases the amounts of allowable remuneration 
should be raised to a level more in keeping with 
present-day circumstances. 

66. The Council further submits that where, during 
an accounting period, there are changes in directors 
or in the tax categories to which directors belong the 
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permitted amount of directors’ remuneration should: 
be apportioned on a time basis. 


Clause 72 — Shortfall in distributions of close company 
67. Close companies are to pay income tax at the 
standard rate on profits withheld from distribution to 
the extent that they fall short of a prescribed standard. 
Until they have been assessed on any shortfall, and 
have lodged an appeal under sub-clause 72 (5), the 
case for withholding distributions, on the groun 
that to make them would prejudice the requirements 
of the business, cannot be presented. The Council 
submits that, on administrative grounds, there should 
be machinery for agreeing a revised shortfall with an 
inspector before the matter proceeds to assessment 
and appeal. 
68. It appears that the prescribed standard will apply 
for the purpose of determining whether there has 
been a shortfall in distributions even if a close 
company has losses brought forward from previous 
years. The Council submits that it should be made 
clear that current profits applied to make good past 
losses shall not be taken into account for the purpose 
of arriving at the amount of the prescribed standard. 
69. Where there is a shortfall the proviso to sub- 
clause 72 (2) provides for the tapering relief for the 
small trading company which is not associated 
with another company. Where there are two asso- 
ciated companies the relief permitted by the proviso 
will not apply, and neither company will be allowed 
any relief unless a shortfall is specifically allowed by 
the Commissioners under sub-clause 72 (5). It is 
submitted that the relief permitted by sub-clause 
72 (2) should be allowed proportionately, the tapering 
off provisions being related to the total estate of trad- 
ing income of the two (or more) companies. Failing 
this, companies which do not perform any trading or 
other function, or which are insignificant in this 
respect, should be excluded from the definition of 
‘associated company’ for this purpose. 
70. Sub-clause 72 (4) limits the required distribution 
standards of a company which is subject to statutory 
limitation of its dividends to the maximum permitted 
by the Statute. It is submitted that restrictions 
imposed by contract (e.g. as a condition for the grant- 
ing of finance or credit facilities) should have a 
similar limiting effect. 

1. Sub-clause 72 (7) gives relief where income tax 

been paid on a shortfall and in a later year more 

than the required standard is distributed. ‘The relief 
is available only so long as-the company remains a 
close company. In the Council’s view this seems an 
unreasonable limitation, and it is submitted that the 
restriction should be relaxed by suitable amendment. 


Clause 73 — Apportionment for surtax of close com- 
pany’s income 

472. The Council seeks assurance that it is not intended 
to treat as apportionable for surtax purposes under 
sub-clause 73 (2) payments of bona fide pensions to 
past employees or their dependants made under 
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settlements which would fall to be treated as income 
of the settlor under clause 12. 

73. It is submitted that for the words ‘where an 
apportionment is made by virtue of subsection (3) 
above’ at the beginning of sub-clause 73 (6) there 
should be substituted the words ‘where an apportion- 
ment is made by virtue of this section’. 


Schedule 17, Part II — Provisions specially related to 
shortfalls in or apportionment of distributions 

74. Paragraph 7 of Schedule 17 defines terms such 
as ‘distributable profits’, ‘distributable income’, 
‘distributable investment income’ and ‘estate or 
trading income’ but it is not made clear how charges 
and other deductions from total profit are to be 
apportioned between the different categories. The 
Council submits that the treatment should be defined. 
7s. The definition of distributable profits is such that 
no allowance is given for a trading loss incurred in 
the accounting period to the extent that it exceeds 
income chargeable to corporation tax. Any franked 
investment income (less the deduction specifically 
authorized in sub-paragraph 7 (1) (6) will therefore 
be regarded as available for distribution, notwith- 
standing that it has been absorbed by a trading loss. 
The Council submits that this anomaly should be 
rectified. 

76. It is submitted that provision should be made in 
paragraph ọ for a waiver of a loan (sub-clause 70 G) 
and consideration for restrictive covenants (clause 71 

to be treated as distributions. 


LOSSES AND CAPITAL ALLOWANCES 
(Clauses 52, 54-57, 59, Schedules 13 and 14) 


Schedule 14 — Miscellaneous adaptations of Income Tax 
Acts for corporation tax. 

77. It appears from sub-paragraph g (2) (b) of 
Schedule 14 that, in determining a ‘deficit’ or ‘surplus’ 
for subvention payment purposes, regard shall be 
had, inter alia, for capital allowances of the accounting 
period concerned. his is a variation from the 1953 
legislation which required capital allowances to be 
taken for the year of assessment in which the account- 
ing period ends. It seems that in the transition period 
one year’s capital allowances will not be effectively 
relieved under a subvention paid under the proposed 
legislation. Some measure of relief could be obtained 
if in relation to the accounting period ending on or 
immediately before April 5th, 1966, a claim could be 
based on either the capital allowances for that period, 
or those for the year of assessment 1965-66, at the 
option of the companies concerned. 


INVESTMENT COMPANIES AND 
CHARGEABLE GAINS 
(Clauses 51, 53, 58, 63, 77 and Schedule 12 and 
Schedule 19, Parts IV and V) 
Clause 63 — Unit trusts and investment trusts 


78. Clause 63, which establishes the method whereby - 


holders in unit trusts and shareholders in investment 
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trusts obtain relief from double taxation under clause 
34 (1), is obscure as to the manner of its operation. 
The Council requests that detailed official guidance 
as to the operation of its provisions should be pub- 
lished when the Act comes into force. 


Clause 77 — Interim charge of tax on capital gains of 
companies i 

79. While Clause 77 provides relief for losses brought 
forward, inter alta, under Case VII in respect of the 
limited class of companies which are for any period 
in 1965-66 not within the charge to corporation tax 
in respect of any of their income, the other provisions 
of the Bill do not appear to provide any relief for 
Case VII losses brought forward by companies 
outside the scope of sub-clause 77 (1), although such 
companies will comprise the more numerous class. 
The Council submits that the position should be 
made clear and remedied as necessary. 


OVERSEAS COMPANIES, 
DOUBLE TAXATION RELIEF, 
SPECIAL CLASSES OF COMPANY, ETC. 


(Clauses 46, 60, 61, 62, 64-68, 79, 82 and Schedules 
15 and 16) 

Overseas trade corporations 

80. Following the enactment of-legislation relating 


- to overseas trade corporations in 1957, a number of 


companies were attracted into residence in the 
United Kingdom. The Council submits that there 
should be general Treasury consent, waiving the 
relevant provisions of Section 468 of the Income 
Tax Act, 1952 (which makes it an offence for com- 
panies to remove their residence outside the United 
Kingdom without Treasury consent), for overseas 
trade corporations which were non-resident before 
the coming into effect of the Finance Act, 1957, to 
resume their non-resident status. 


Schedule 15 — Double taxation relief and overseas trade 
corporations 

81. Paragraph 6 of Schedule 15 directs that on ceasing 
to be an overseas trade corporation a company shall 
be treated as having begun to carry on a new trade. 
This should not be interpreted as denying the 
company relief for expenditure incurred after the 
change of status, but referable to a period before it 
(vide Law Shipping Co v. C.I.R. (1923)) and the 
Council submits that the paragraph be made explicit 
on this point. 

82. Sub-paragraph 7 (2) purports to give the same ` 
relief to a former overseas trade corporation under 
the transitional relief provisions of the Bill as if it 
had not been an overseas trade corporation. It is 
submitted that the words ‘and profits tax’ should be 
inserted after ‘income tax’ on line 17.- 


Double Taxation relief 


83. The Council submits that further consideration | 
should be given to the suggestion in its January 1965 
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memorandum that it should be permissible for 
companies to aggregate all overseas income and tax 
thereon so that rates which are in excess of the rate 
of United Kingdom corporation tax may be offset 
against those which are lower. 


Clause 79 - Transitional relief for existing companies 
with overseas trading income 


84. Clause 79 gives transitional relief for existing © 


companies with overseas trading income and is, in 
the Council’s view, unduly restrictive. For instance, 
in sub-clause 79 0) overspill of overseas tax is 
calculated by reference to base years 1962—63, 
1963-64 or 1964—65, whereas the detriment suffered 
by a company under the new tax structure should be 
eet by the actual overspill of 1966-67 et seq. 
Sub-clause 79 (2) further limits the relief where the 
dividend oad in the base year selected is higher than 
the dividend of the preceding or succeeding year. 
This restriction is presumably intended to block any 
tax avoidance arrangement, but would seem to be 
unnecessary since the dividends will have been paid 
before the provisions of the Finance Bul were known. 
85. Sub-clause 79 (4) further restricts relief where 
the dividend paid in the year of relief exceeds the 
dividend in the base year (which may already 


unreasonably have been cut down under sub-clause: 


79 (z)). On the assumption that a company’s profits 
should increase from year to year it is not unreason- 
able to expect that, in the ordinary course of business, 
the dividend in the year of relief would normally have 
been higher than in the base year. Since, having 
regard to the balance of payments, it would seem to 
be in the national interest to encourage the payment 
of high dividends on their overseas investments of 
United Kingdom companies, the Council submits 
that overspill relief should not be reduced by four- 
fifths of the excess of the dividend in the year of 
relief over the dividend of the base year. Instead it 


i8 submitted that the relief should be the lower of: . 


(a) the actual overspill of the year of relief without 
regard to base years, and 


(5) the United Kingdom tax attributable to the 
proportion of the dividend which the overseas 
income with the overspill bears to the total 
income of the company. 


Schedule 15 — Double taxation relief and overseas trade 
corporations 


86. Sub-paragraph 3 (2) of Schedule 15 contains a 
direction that, in computing the limit of credit for 
foreign tax to be allowed, each source of income shall 
be dealt with separately and successively, but that 
the total income is to be taken as excluding the 
income to which the computation has already been 
applied. The Council is in doubt about how it is 
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intended this provision shall operate in practice and 
asks that the treatment be made clear. 

87. In connection with double taxation relief gener- 
ally, the Chancellor announced in his Budget state- 
ment his intention to re-negotiate certain double 
taxation agreements. The Council hopes that oppor- 
tunity will be taken to make the arrangements speci- 
fied in section 17, Finance Act, 1961, with regard to 
exemption from foreign taxation to promote develop- 
ment. In the absence of these arrangements, the 
relief afforded by that section has been ineffective in 
a number of territories. . 


Weekly Notes 


THE INSTITUTE’S NEW PRESIDENT 


R ROBERT McNEIL, F.c.a.; was elected 
resident of The Institute of Chartered 
Accountants in England and Wales for 1965—66 at last 
Wednesday's meeting of the Council 
Mr McNeil is the senior partner in the firm of 
Nevill, Hovey, Gardner & Co, of Hove, Sussex. He 
joined his firm in 1925 as managing clerk, having 
in November 1924 passed the Final examination of 
The Society of.. Incorporated Accountants with 
honours. Mr McNeil was articled in 1929 and in 


' 1934 he gained Third Place in the Institute’s Final 


examination, winning also the Frederick Whinney 
Prize. He was admitted an Associate of the Institute, 
and a partner in his firm in 1935, and was elected 
to Fellowship in 1945. 

Elected to the Council of the Institute in October 
1953, Mr McNeil has served on the Applications 
Committee from November 1953 to date, being 
Vice-Chairman from July 1959 to July 1962 and 
subsequently Chairman until July 1964. He has been 
a member of the District Societies and Examination 
Committees from November 1953 to date and served 
on the General Purposes Committee from June 
1959 to June 1964. From 1942 to 1944 he was a 


~ member of the Taxation and Research Committee 


(now the Technical Advisory Committee). 

In 1947 Mr McNeil was elected. President of the 
South Eastern Society of Chartered Accountants 
in the year when that Society was the host Society 
for the first Autumn Meeting of the Institute to be 
held after the Second World War. 

Mr McNeil has played association football and 
badminton for Sussex and is a keen golfer. 

A recent portrait of the new President is reproduced 
as a supplement to this issue. 
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THE NEW VICE-PRESIDENT 


HE new Vice-President of the Institute is Sir 
Henry Benson, C.B.E., F.C.A., a senior partner 
in the firm of Cooper Brothers & Co, of London. 

. Born and educated in 
South Africa, he came 
to London in 1926 and 
was articled to his pres- 
ent firm in which his 
grandfather, Francis 
Cooper, was a partner. 
He gained Fourth Place 
in the Institute’s Final 
examination of 1931 and 
was admitted to mem- 
bership of the Institute 
in 1932; he became 
a partner in Cooper 
Brothers & Co in 1934. 
= : During the Second 
Sir Henry Benson World War he was 
commissioned in the Grenadier Guards and in 
1942-43 was seconded from the Army for ten 
months to reorganize the accounts of the Royal 
Ordnance Factories. He became a member of the 
Council in 1956 and was Chairman of the Parlia- 
mentary and Law Committee from 1959 to 1962. He 
is a director of the Finance Corporation for Industry 
Ltd and in recent years has served on a number of 
Government and other public committees. His main 
recreations are shooting and sailing. 

He becamea C.B.E. in 1946 Baca 1964. 





MORE ADVICE FOR ACCOUNTANTS 


N our issue of November 28th of last year, we 

commented at some length on a criticism of the 
accountancy profession by a writer in The Economist. 
Many of our remarks on that occasion would also 
answer Mr Desmond Goch, A.A.C.C.A, who con- 
tributes a constructive, if somewhat subjective, 
article on the same theme to the May number of 
Scientific Business, a Thomson publication which 
appears quarterly. Mr Goch, however, after running 
through the usual factors — the inflexibility of 
financial accounts and the alleged inadequacies of the 
historical cost basis of recording among them — 
which create grave inconsistencies between ‘the 
very widely held view that a balance sheet is a 
statement of value and the accountant’s traditional 
concept of it as an account of stewardship’, goes on 
to raise two less familiar charges well worthy of 
examination. 

One concerns the relationship between unit costs 
and pricing policy. Mr Goch thinks that accountants 
attach too much importance to textbook theories 
that total costs should always be recovered in the 

elling price. He suggests that supply and demand 
aye criteria and that, on occasion, a partial 
contribution to standing charges may certainly be 
better than none at all providing that management 
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is watchful that, in the long term, all expenditure on 
all products is adequately covered by all receipts ` 
from all products. 

Mr Goch’s other point is that the probable return 
from new capital investment may be much more 
accurately gauged if discounted cash-flow techniques 
are employed in the preliminary financial planning. 
This method of evaluation, he states, places a 
relative value on the preference for cash now rather 
than cash at some future date so that competing ` 
projects may be ranked according to the timing of 
their cash flows. 

While he does not suggest that these aids to scientific 
management are unknown to accountants, Mr Goch 
does think that the principles of marginal costing and 
discounted cash flows might be much more widely 
understood than at present and he concludes un- 
compromisingly by casting doubt on the competency 
of any accountant who has not the technical ex- 
pertise needed to advise management on their 
application. 


COLD SPRING FOR INCOMES POLICY 


T has been a bleak spring for Mr Brown’s incomes 

policy. Between March and April, the official index 
of retail prices went up by 2:1 per cent, with an 
automatic effect on wages in those industries whose 
workers have wage. contracts tied to the index. In 
May, a 6 per cent increase for shopworkers in the 
retail Co-operative Societies movement may have 
created a precedent for other (and better paid) 
shopworkers. Also in May, London busmen 
were offered about a 7 per cent pay increase. Other 
significant increases have recently occurred, notably 


‘the large rise for postmen, and powerful unions have 


already taken up bargaining positions for future claims. 

On a more long-term view, however, there may 
be some comfort (comparatively cold though it may 
be) in successful negotiations of productivity arrange- 
ments between unions and individual firms. In the 
past such negotiations between unions and industries 

ve had a poor response in practice, however high- 
sounding they may have seemed when negotiated. 

Right at the end of May it was announced that 
Imperial Chemical Industries Ltd was trying to 
negotiate a new wages structure involving the ending 
of restrictive practices. The management and the 
union are taking as their starting point the produc- 
tivity clause of the Joint Statement of Intent on 
Productivity, Prices and Incomes which was recently 
subscribed to by the employers’ organizations and 
the Trades Union Congress. These negotiations will 
take some time and meanwhile the unions are-not 
stopped from submitting an ordinary pay claim. 
Such agreements to negotiate are small crumbs of 
comfort perhaps, but at least they indicate (and there 
have been one or two other gestures similar to the 
I.C.I. negotiations) that the joint statement is being 
taken seriously in some quarters by both sides of 
industry. 
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RATING AND THE INLAND REVENUE 


HE Court of Appeal on Tuesday dismissed an 

appeal brought by the Peachey Property Cor- 
poration Ltd from a decision of the Divisional Court. 
Peachey sought (a) an order of mandamus directed 
to the Paddington (now Westminster) Valuation 
Officer to carry out his statutory duties in the 
preparation of the valuation list for rating purposes 
and (b) an order of certiorari to quash the valuation 
list which came into force on April ist, 1963. It 
now rests with Peachey to appeal against rating 
assessments on its own properties. Lord Denning 
and Lord Justice Salmon were of opinion that 
Peachey had not made out that the valuation list 
was void. 

Lord Justice Salmon said it was not enough to 
show that the list contained many mistakes due to 
ineptitude, carelessness and a stubborn incompetence 
on the part of the Valuation Officer and those in 
authority (the Inland Revenue) over him. If it were 
enough, Peachey might well succeed. Lord Justice 
Danckwerts, dissenting, said that the Inland Revenue 
forms were extraordinarily inept and most unlikely 
to produce essential information on the matters on 
which the Valuation Officer ought to be informed. 
One of the complaints was that purpose-built flats 
were consistently valued at 20 per cent more than 
their actual rents, and conversion flats at 20 per cent 
less than their actual rents. 


MORE FINANCE BILL CONCESSIONS 


HE Treasury .on Wednesday published a 

memorandum announcing an extension in the 
transitional relief which the Finance Bill gives to 
companies taxed overseas. The present relief under 
Clause 79 provides for money to be paid to these 
companies to help them maintain their dividends for 
a short time, in spite of their heavily increased tax 
burden. The sum paid was to be the least of three 
alternatives, viz., 


(a) a proportion of the amount by which the tax 
credit given in the base year exceeded the 
credit that would have been given if corpora- 
tion tax had been chargeable; 


(b) the unused credit for overseas tax in the year 
of claim; 


(c) tax paid in the year of claim in respect of 
dividends coming out of overseas profits. 


The proportion in (a) is that which the distributed 
profits bore to total profits. Full relief was to be 
given for 1966-67 and 1967-68 only; tapering down 
to nothing in 1971-72. 

Now, the full amount will run until 1968-69 and 
will taper: to nothing in 1972-73. Moreover, the 
amount in (a) will be the full credit for overseas tax 
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in the base year. There are other concessions in 
favour of groups and overseas trade corporations. 
The memorandum includes details of the necessary 
amendments to the Bill which will be moved by the 
Government to give effect to the changes. They 
cover three and a half foolscap pages. 


GILT-EDGED CONFUSION 


A SUDDEN and unexpected announcement by 
the Chancellor of the Exchequer on May 26th, 
threw the gilt-edged market into utter confusion on 
the following day and caused a suspension of dealings. 
This was hardly calculated to help the £ sterling 
abroad. One of the criticisms of the capital gains tax 
is that in so far as it taxed the profit on redemption 
of Government securities it is in effect a breach of 
faith, because so many will have bought these 
securities before there was any question of taxing 
this gain, and indeed the price in the market was 
arrived at on the footing that the gain on redemption 
would be tax-free. The Chancellor announced that 
the zone between issue price and redemption price 
would be freed from tax. He would not extend the 
zone downward to the price (below issue price) at 
which stock was actually disposed of by the Govern- 
ment. This sudden and apparently little premed- 
itated change seems to have created even more 
anomalies. Perhaps it will be reconsidered when the 
necessary amendment is formulated and proposed on 
the Report stage of the Finance Bill. 


FUTURE POPULATION OF THE 
UNITED KINGDOM 


We keno of population trends are vital for 
long-term planning of capital investment. 

The size of household, numbers of children and so 
on are the material from which forecasts must be 
compiled of available manpower in the future and of 
the demand which is likely to arise for new houses 
and schools. Indeed the whole of the capital invest- 
ment programme for the social services is involved. 
In the May issue of Economic Trends, published 
last week, an article appears projecting the population 
of the United Kingdom over the next forty years. 
Mortality rates are expected to decrease at about the 
same pace as over the last half century. It is assumed 
that there will be a net inward movement of popu- 
lation from abroad of 20,000 a year but this is con- 
sidered only an approximate estimate. It is assumed 
(and these assumptions are discussed in greater 
detail in the article) that the spinsters’ marriage 
rate at ages under 22 will remain steady for some 
years and then increase. It is expected that ultimately 
less than ro per cent of women will be single at 30. 
On the critical issue of size of families, it is assumed 
that fertility rates will produce an average family of 
2°39 for 1955 marriages and 2-62 for 1964 marriages. 
For later marriages it has been assumed that the 
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We look for a special kind of needle in a haystack 


He will be the kind of financial executive needed to 
‘strengthen the fabric of your management economy. 
‘Our interests lie EXCLUSIVELY in specialized 
‘selection for appointments directly related to the 
FINANCIAL CONTROL FUNCTION. 


Finance Executive Selection finds you Managing 
iDirectors (where the emphasis is on a financial 


background) — Financial Controllers —- Chief 
Accountants and other Control executives. 


We quote a realistic inclusive fee after a co- 
operative preliminary consultation, for which we 


make no charge. 
Companies seeking executives of this type are 
invited to write, telephone or telex Wm. Pearson: 


FINANCE EXECUTIVE SELECTION LTD. 


‘5 PETTY FRANCE, LONDON S.W.1. 


Telephone WHItehall 9711. 


Telex 27806 Skenor London. (Reference AC) 
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Transport operation - 
without capital outlay? 
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gives you economy 
from the start 





Switch your fleet to Contract Depreclatlon to achleve a new, con- 
sistent economy in transport operation. With the CD system cap- 
ita! outlay is eliminated—yet each truck comes to you new and you 
have all the tax rellefa, Including Investment allowance, avery time. 


And CD economy goes even further-—with regular vehicle replace. _ 


ment, loss of use is virtually ellminated so that fleet profitability 
shows a very worthwhile increase. 


Of no less Importance, operating a modern and well kept fleet is a 

major factor In maintalning and Increasing company prestige, 
There are other mafor advantages of CD, already established for 
over 15 years :— 


2 aor made contracts mean fewer Idle trucks or part 
oads. 


@ Less maintenance and repalra require fewer skilled (and 
scarce) mechanics and reduced workshop space. 


@ Planned transport economy—~you can accurately predict 
total transport costs well ahead. 


Quotations for tenders can be estimated more com- 
patitively. f ` 


è Unprofitable administration takes up far less of your time. 
GET ALL THE FACTS ON CD —send for our brochure . 
“Contract Depreciatlon-—-the reasons why.” Ask your 


secretary to clip the coupon to your letterhead and post 
it-- TODAY! 


CONTRACT DEPRECIATION by 


(FY S) FORD & SLATER LTD 


m, A" HARBOROUGH ROAD SOUTH, LEICESTER - Telepkona: LEICESTER 823262 


beg 








— STILL THE MOST ECONOMICAL 
[ to: FORD & SLATER LTD., NARBOROUGH ROAD SOUTH, LEICESTER | 
| Yes! Please send me your brochure on Contract Depreciation | 


| Mark for the attention of ww... cette eee ee ce ecceeeee eee ceneanememene | 
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Be eR ene E Ree ee ee Peay rer meee eee 13 


RN CN HE A a TT PY RN A SS ET wii BAA. A SANG, 








CAPITAL | 
GAINS TAX 


The Stock Exchange Daily Official List 
for Budget Day 1965, of Securities quoted 
in London, including Securities quoted in 
the Monthly Supplement together with a 
Supplement showing bargains executed 
that day, but recorded in the Official List 
of April 7th, is being published in book 
form. Copies of the book, 160 pages. 
size 84" x 74", may be ordered from: 


The Stock Exchange Daily Official List 
14 Austin Friars, London EC2 









Price 20s per copy 
(By Post 21s) | 







THE 


CORPORATION OF SECRETARIES 
Limited (by Guarantee) 


The problems of Company Administration today call 
for highly specialised skills in professional Secretary- 
ship and Boards of Directors are becoming in- 
creasingly aware of the advantages which accrue 
from appointing INCORPORATED SECRETARIES 
(F.C.C,S.) to secretarial and executive posts within 


their companies. The syllabus of the qualifying 


‘examinations which Incorporated Secretaries are 


required to satisfy will gladly be sent upon application 
to a 
. THE SECRETARY 
THE CORPORATION OF SECRETARIES 
f Devonshire House 
13 Devonshire Street, London Wı 


Telephone: Langham 1591-2 
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average family size will increase, but more slowly 
as time goes on. On the basis of these estimates the 
total population of the United Kingdom will have 
risen from 54:2 million in 1964 to 61-4 million in 
1980 and to 74-7 million in 2,000. The proportion of 
children in the, population will increase and the 
proportion of old people will rise until about 1980 
and then fall. 

These estimates are made somewhat tentatively 
and with good reason. Population forecasts, par- 
ticularly fertility rates estimated before the war and 
immediately afterwards, have already been proved 
very wide of the mark. 
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TRANSACTIONS IN MOTOR-CARS 


ESULTS are now available from the social 

urvey, carried out in 1962 by the Government, 
on the sale and purchase of new and used cars. The 
information has been delayed by the large amount 
of work on the rest of the social survey and the 
figures are now, of course, four years old, being based 
on data for 1961, but they are nevertheless of con- 
siderable interest. 

The sample investigation suggests that about 37 
per cent of the aggregate purchase value of used cars 
was accepted by the Inland Revenue as business 
expenditure. An article in Economic Trends which 





This is My Life... 


by an Industrious Accountant 
CHAPTER 279 


WVOUNG Joe, the junior assistant in our costing 
' A. department, looked more and more crestfallen as 
the talk progressed. ‘I’m afraid I’ve had it, sir, if that’s 
the money involved’, he said gloomily. ‘So much for 
trying to climb up the ladder’. 

His problem was a simple one, but unfortunately it 
tends to be far too frequent in modern industry. 
He had come to us straight from school, with good 
O-level results, arid after some preliminary years on 
routine stock-ledger work, was promoted to be a 
junior in the costs section. He was a good choice, 
improving steadily and producing first-class results; 

when we reviewed his annual appraisal report he 
- seemed deserving of a rotational assignment up the 
ladder. 

At this stage, however, his lack of general expertise 
reared. its ugly head. His experience with us was 
good, but patchy; he knew little of book-keeping, 
much less of cost control, nothing of the principles 
of management accounting. He needed technical 
skill to buttress his energy and intelligence. I talked 
to him in fatherly fashion and his enthusiasm sparked 
off in response. He’d study for a qualification, he 
promised. He’d apply for registration as a student with 
the A.C.C.A., or I.C.W.A., then plan for tuition at the 
local technical college or a correspondence course — 
or both. There was room at the top! 

His present depression arose from the arrival 
of the correspondence course prospectus. Tuition 
fees, it appeared, plus textbooks would tot up to 
about £50. Registration fees, student’s initial and 
annual subscriptions, and exemption from pre- 
liminary exam. totalled a further tenner or more. 
“Then there'll be postage and stationery and travelling 
to lectures, I suppose’, he said despondently. ‘It’s 
‘rather a load’. It was, especially for a man who'd 
married recently. . 


In this day and age skilled manpower seems to 
me to be at least as good an investment for a company 
as buildings, and much longer in productive life 
expectation than factory plant — particularly when 
accountancy training obviates the hazard of obso- 
lescence. We must adopt a policy of paying for 
employee training, I decided, feeling like Peter the 
Hermit preaching the Crusade, and went off hotfoot 
to Prinny, our personnel director, to enlist his support. 

Prinny eyed me with coldly sapient stare at first, 
like some bemantled and paunching burgher pre- 
ferring his bag of groats at home to a lance behind 
King Richard in Palestine, but he relented ultimately. 
To give him his due, he’s had a soft spot for strug- 
gling youngsters ever since his destroyer was tor- 
pedoed off Malta. “What’ll it all cost?’ he grunted, 
reluctantly. 

Not much, we decided, when we worked out what 
might be probable with the small numbers involved. 
Assuming that we wouldn’t consider any claim until 
an exam, or a part therof, was successfully sur- 
mounted (Prinny being adamant on this cautious 
safeguard), and that the approval of either Personnel 
ne Accounts was formally sought and granted 
before any ambitious student was accepted as a 
candidate for reimbursement, then adequate control 
could be maintained. He’d be prepared to implement 
a scheme authorizing refund of up to one-third of 
cost, he commenced; when I’d said ‘niggardly’ 
twice, and ‘penny-pinching’ once, he upped the 
contribution to two-thirds maximum. But ‘all-in 
cost’ was the slightly elastic term we wrote into a 
notice for the staff’s information, subject to the 
managing director’s final approval. 

It looked good, a direct and valuable incentive to 
self-improvement at minimum cost as a set-off 
against the long nights of stern devotion to textbooks 
on the aspirant’s part, but Prinny had the last word. 
‘It won’t cost us much, bearing in mind the number 
of poor devils who'll be ploughed’, he warned me, 
‘but remember those that qualify will soon be looking 
for better jobs elsewhere. You'll be sorry for this 
soft-hearted philanthropic bilge when your pro- 
tégés come beaming in to you in the years to come 
with resignations to take immediate effect’. 
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deals with the survey states that since the annual 
total of new registrations of cars increased by about 
half between’ 1960 and 1964 much of this growth of 
demand for new cars came from the personal sector 
with a decline in the proportion accepted as a business 
expense. 

Business cars were usually larger than private cars, 
measured by engine capacity. Fifty-four per cent of 
business purchases of cars were over 1,400 C.C. 
whereas the corresponding proportion for private 
cars was 38 per cent. Of total new cars, nearly a 
quarter were bought for the distributive trades and 
the same proportion in manufacturing industries. 
The most important groups buying used cars were 
builders and the groups which included farmers and 
doctors. | 

Nearly all new cars were bought from dealers, 
only about ro per cent being bought direct. The 
average price of a used car bought from a dealer was 
about twice the average price of a car bought from 
the private owner. There was evidence that the 
average profit margin on the sale of used cars was a 
modest one and that a substantial proportion of used 
cars were eventually sold at a loss by the dealer. 'The 
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trade-in car accounted for, on average, about half of 
the cost of a new car bought with the trade-in. 
Hire-purchase was used for 20 per cent of pur- 
chases of new cars and 40 per cent of used cars. 
Over 60 per cent of new car contracts in 1961 were 
for thirty-six months but only a quarter of used car 
contracts were of this length. Early settlement of 
hire-purchase agreements was common. 


OPENING STOCK VALUATION 


HE House of Lords on May 27th dismissed the 

excess profits levy appeal of Cyril Lord Ltd 
against the decision of the Northern Ireland Court of 
Appeal. The company bought stock at £543,540 and 
by December 318t, 1951, had written it down to 
£103,487 (the market value) because of slump. 
Unfortunately, that was the beginning of the excess 
profits levy period. The stock was sold in the levy 
period at much above the latter figure. The company 
sought in vain to compute its profits for excess 
profits levy purposes on the footing of bringing in the 
opening stock at cost instead of the lower market 
value. 





Finance and 
Commerce 


Johnson Group Cleaners 


TH 1,773 branches and a turnover of 

£7,735,000, Johnson Group Cleaners Ltd, 
from whose accounts this week’s reprint is taken, is 
one of the ‘powers’ in the dry cleaning industry. 
There are four operating companies covering an area 
from Aberdeen to Plymouth and also a group 
property holding company. Johnson Group Cleaners 
Ltd is purely a holding concern. 

Dry cleaning is essentially an industry of properties, 
for the receipt of articles and deposits, and works for 
their cleaning and redistribution to branches. 
Property values are therefore of considerable moment 
and particularly in these days of intensive town and 
city development. 

Mr Douglas Crockatt, chairman of the Johnson 
Group, makes the point that this process of town 
centre modernization, although producing ‘sub- 
stantial profits for developers, for local authorities 
and for property owners of long standing’ is also 
‘vastly increasing the burden of rent and rates to 
retail trade’. oS 

In the case of small shopkeepers and of service 
trades where turnovers are relatively low, this 


development ‘bears harshly on old-established 
tenants and owners, frequently pricing them right 
out of central positions’. 


Property Sales 

The Johnson Group, Mr Crockatt says, is year by 
year being compelled to part with properties in sites 
where it would prefer to continue to trade undis- 
turbed, Alternative premises are costly and hard to 
find and positions in the new shopping centres, 
many of which have to be taken, are extremely 
expensive for the dry cleaning trade. 

As the profit and loss account shows in ‘Profit 
on Realization of Capital Assets’, property sales 
have realized over £195,000 in two years. A year ago 
there was a I per cent tax-free distribution to ordinary 
and employee shareholders at a cost of £29,000 and a 
2 per cent tax-free distribution costing £64,000 has 
been made this year. Shareholders are warned that 
‘such exceptional distributions cannot be counted on 
in the future’. 

The ten-year record included in the accounts — 
and in the reprint — shows that pre-tax profits in 
relation to turnover and also to capital and reserves 
have been relatively well maintained, and in relation 
to turnover there has been a fair saving in the number 
of employees in the group. The sharp twist to the 
cost spiral this year, ieee would seem to make 
pressure on profit margins inevitable. 


Separate Company 

‘The accounts of Johnson Group Cleaners Properties 
Ltd are separately provided and the figures indicate 
that the properties’ subsidiary does not by any _ 
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means hold the group’s entire properties which is 
not surprising in view of the group’s pace of expansion. 

In April last year the acquisition of Rapid Cleaners 
Ltd, and an associated company, added over thirty 
branches in the Middlesbrough area and a further 
five branches were added to the Leeds operating 
subsidiary by acquisitions in Scarborough. This year 
the Arbroath Laundry has been taken over and 
presumably there must be a time-lag between the 
transfer of properties from new operating subsidiaries 
to the properties subsidiary if, indeed, that is the 
basic policy. 

A more pressing problem is any valuation of 
properties under conditions of town and city develop- 
ments, and also under conditions of pressure on the 
profits stemming from the operation of other 
properties not necessarily threatened by building 
developments. 

The equity of the properties company is wholly 
owned by Johnson Group Cleaners but there is a 
publicly quoted debenture stock. The company was 
originally formed in 1953 to acquire the properties 
of Johnson Brothers (Dyers) Ltd under a reconstruc- 
tion scheme. 
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Function 

The properties company’s accounts show properties 
of £3,203,367 at cost, with freehold properties 
accounting for £2,986,176 of the total. Of the out- 
standing {1,636,141 of 4% per cent debenture stock, 
£396,361 was held by group companies at the 
accounting date - December 31st, 1964. 

The comparative properties’ figure in the 1963 
accounts was £3,152,605 which hardly suggests any 
major transfer of group properties to the separate 
company. In fact one tends to wonder whether the 
a ae properties company is fulfilling the origin- 

intended function or whether growth in the 
group itself has overtaken the purpose for which it 
was formed. 

The publicly held debenture carries redemption 
dates of 1969-83. Between January Ist, 1969, and 
December 31st, 1973, repayment of the debenture 
is at 105 on three months’ notice. The debenture 
would seem to be something of an obstacle. 

The company paid a net dividend of £17,456 
to the parent from 1964 operations, having earned 
net profits of £38,186 against £38,971. The ordinary 
capital is £475,000. 





NOTES ON THE ACCOUNTS 


These Notes are part of the Company's Accounts and should be read In conjunction with them, 











1963 1964 
At Cost or At Cost or 
at Directors’ Depre- Net at Directors’ Depre- Net 
ee a soe Si Valuation clation Book. mee 
, t 
3,460,608 3,424 3,457,184 Freehold Properties à x : 3,562,909 6,569 3,556,340 
1,274,079 25,149 1,248,930 Long Leasehold Properties ae es re 1,223,385 27,559 1,195,826 
255,365 59 195,859 Short Leasehold Tropan (Under 50 Years) ea Bi as 278,281 67,242 41,0 
2,934,269 1,097,899 936,370 Plant and pecilnery uy a a 3,333,993 1,314,054 2,019,939 
1,482,196 519,633 962,563 Shop Fixtures A O84, 624,789 ,060, 
380,281 235,838 144,443 Motor Vehicles 410,639 237,280 173,359 
£9,786,798 £1,941 ,449 £7 845,349 £10,49-4,006 £2,277,493 £8,216,513 
2 Contract for Capital Expenditure 
The approximate commitments for Capital Expenditure not provided in the PONDS Emang to: rr 
Parent Company ~~ — 
Group .. 104,000 £116,000 
3. Contingent Liabilities 
There are contingent liabilities in respect of Investments which are not fully paid smoundng to: goed 
Parent Corpany. £750 
Group... £750 £750 


4. A Rent Charge of £5,000 per annum for ten years as from 14th April, 1958, is secured on certain Freehold Property, 


5. The Remuneration of the Directors of the Parent Company (Including amounts recelved from Subsidiary Companies) is 


made up as follows; 
Salaries and Emoluments 
é. Investments 


Quoted — Market Yalue oa 
Unquoted — Directors’ Valuation 











1963 1964 
ee 1,500 4,500 
in 57,691 62,095 
£59,191 £63,595 
1963 1964 
Parent Coy. Group Parent Coy. Group 
£1689 £281,474 £161,609 £228,663 


w= £50,400 — £49,270 


7. Remuneration and Expenses of Auditors charged In these Accounts in respect of the Parent Company and Its Subsidiaries 


amounts to £7,289-—~-(1963 £5,684). 
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NOTHS ON THE ACCOUNTS (continued) 
8, Movements in Reserves during Year ended 3ist December, 1964 
1963 
Parent Coy. Group Parent{Coy. Group 
É £ CAPITAL — £ q £ £ £ 
Pro-acquisition Profits and Reserves:—- 
26,325 669,01? Balance at ist January, 1964 Se es ae 26,325 669,019 
Less Amount capitalised by issue of Bonus Shares as gd 7 26,325 26,325 642,694 
164,798 — sel pa Bonus from Subsidiary Companies 166,798 ~~ 
Debanture Redemption Sinkin Fund—Balance at ist January, 1964 131,734 
Transfer from Profit and Loss Account : ss 32,125 
= 131,734 amam 163,859 
Other Capltal Reserves, belng Surplus on Rea Haroni and iva = 
Balance at 1st January, 1 1964 3 909,848 1,460,404 
Transfer from Profit and Loss Account .. ws 5% — 89,129 
909,848 1,549,533 
Less Capital Distribution .. ni Ai . 29,085 , 
Amount capitalised by ave of Bonus Shares | ee s , 159,243 159,243 
Other Transfers ‘ ve sa - — 4 
909,848 1,460,404 721,520 1,357,005 
Share Pramftum Account:— 
72,249 72,249 Balance at 1st January, 1964 72,249 72,249 
Premium on Issue of 9% Cumulative Preference Shares. 6,226 6,226 
Pramium on Issue of Ordinary Shares .. 1 a va 29,100 29,100 
107,575 107,575 
Less Amount capitalised by issue of Bonus Shares z 407,575 379 
1,475,220 2,333,406 888,318 2,163,558 
Deduct: Net oxceass cost of acquisition of shares in Subsidiary 
wanene 58,960 Companies since reconstruction over Book Value of Assets acquired — 137,687 
£1,175,220 £2,274,446 £888,318 £2,025,871 
REVENUE:— 
one 17,076 Property Sinking Fund a va yi d ci F mnan 19,029 
20,000 ,000 Tax Equalisation Reserve a ai ; 20,000 20,000 
insurance Reserve:— 
Balance at tst January, 1964 sa Ss =a ia oy 15,666 
‘Transfer from Profit and Loss Account... oe ee ne oe 5,000 
Less Transfer to Trading Proft .. 282 
oe 15,664 “one 26,384 
Genoral Reserve:— 
Balance at 1st January, 1964 300,000 1,034,667 
Transfer from Profit and Logs Account — 87,212 
Other Transfers ia ae — 598 
300,000 1,034,667 300,000 4,122,477 
Unappropriated Profits:— 
Balance at 1st January, are 86,879 358,071 
Increase during year ‘ve ki pe wae m Sa 23,351 69,025 
86,879 358,071 i — 119,230 427,096 
£406,879  £1,445,480 7 £430,230 £1,608,986 
JOHNSON GROUP CLEANERS LIMITED 
TEN.YEAR RECORD 
1955 1956 1957 1958 1959 1960 1961 1962 1963 1964 
£ £ £ £ £ £ £ £ £ £ 
(000’s) .(000’s) (000s) (000's) (000's) (000’s) (0000's) (000s) (000s) (0003) 
Issued Share Capital 
rd) . a ie os 1,356 1,356 1,492 1,492 1,604 1,764 2,206 2,206 2,426 2,689 
Emp.) .. it ae % ex 264 264 339 339 341 385 391 400 449 510 
Pref.) ia ie ‘ 400 400 400 400 411 414 411 411 450 471 
2,020 2,020 2,231 2,231 2,356 2,560 3,008 3,017 3,325 3,670 
Capital & Reserves : 3,325 3,497 3,669 3,889 4,239 5,477 6,449 6,653 7,016 7,244 
Total Capital Expenditure (including acquisitions) . i 712 374 817 ` 474 876 762 4,154 736 613 
Turnover IS r 4,779 5,159 §,328 5,486 5,585 5,841 6,201 6,685 7,250 7,735 
Depreciation charged ra ra va si ste 90 117 144 167 210 247 282 336 372 397 
Profit before Tax iis Ei eke S Ta 434 518 520 477 442. 503 447 517 738 788 
Taxation .. Sy “a 185 242 244 201 166 184 134 175 308 375 
Net Profit after Tax... a 249 276 276 276 276 319 313 342 430 413 
Exceptional items 193 23 17 55 41 66 67 42 415 92 
Net Profit of Group i a 442 299 293 3H 317 385 380 384 545 505 
Net Dividends .. is J ws 102 102 121 122 132 161 198 183 201 222 
No. of Branches Ss 4,538 1,531 4,620 1,644 1,646 1,664 1,676 1,711 1,711 1,773 
No, of Employees {including all, part tims staff) es 7,930 7,750 8,110 8,020 7,680 7,730 7,908 7,980 7,930 8,050 
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CITY NOTES 


RE is still little sign or prospect of a return 
of stock-market confidence. The announcement 
of the changes in gains tax affecting Government 
stocks without, apparently, prior consultation with 
the Government broker and also the introduction 
of the changes on a Thursday, the very day in which 
the Government broker, for reasons of the Bank 
rate, is not expected to intervene in the market was 
hardly conducive to a warm reception of the Chan- 
cellor’s move. The handling of the matter and the 
misconception of its base is typical of the chain of 
events with which the loss of confidence has been 
linked. 

Turnover throughout the home sections of the 
stock-market remains small, with the industrial 
equity sections virtually devoid of worth-while 
support. If there is a business trend at present it is 
towards the sale of weaker equities where the dividend 
cover is already thin and where the prospect of better 
_ current-year earnings is none too bright. 

The flow of high coupon industrial debentures 
continues and, provided the terms are right, the 
institutions are takers of this type of stock. But, at 
present, this would seem to be the extent of in- 
stitutional interest in the market. 


+ + + + 


HE move by the Leek & Moorlands Building 
Society to accept a narrower operational margin 
by putting up the Society’s share investment rate 
to 4 per cent tax free has been followed by another 
move towards higher interest rates in the building 


society movement. The Leicester Temperance 
Building Society — with assets of £37 million — 
is introducing a 4} per cent tax-free two-year term 
share and with it mortgages carrying 7 per cent 
interest for the first two years of their run. 

Through this scheme the Society offers a high 
interest rate to investors, although not with the 
building society movement’s normal ease of with- 
drawal, and at the same time does so without having 
to increase the rate of interest on outstanding mort- 
gages. Within the scheme is the admission (which 
the movement as a whole has not so far made) that 
a borrower would prefer to pay 7 per cent for a 
mortgage than be rejected at 62 per cent because 
of the inadequacy of the Society’s funds. 


+ * + * 


5 much as statisticians may attempt to work 
out the sums themselves, there is approval in the 
City of the manner in which many company chairmen 
are now stating the cost of corporation tax in figures. 
This is undoubtedly a vital statistic in investment 
considerations now, and the figure can only be 
provided by companies themselves in the knowledge, 
in particular, of the effect of the tax on overseas 
earnings. 

A figure for the cost of corporation tax can only 
be provided on the basis of past year profits but, 
since market calculations of earnings and cover are 
made on that basis, the retrospective rather than the 
prospective impact of the tax change is still of major 
importance in market calculations. 


RATES AND PRICES 


Closing prices, Wednesday, Fune and, 1965 . 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Oct. 5, 1961 64% April 26, 1962 44% 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 534% Feb. 27, 1964 s% 
Mar. 22, 1962 5% Nov. 23, 1964 eA 
Treasury Bills 
March 26 £6 ros 11°68d% <April30 £6 7s ood. 
Aprl2 £6 10s 11:°69d% May 7 £6 6s arsodi) 
April 9 6 10s 10°59d% Mayr4 £6 585 5°69d% 
April 15 6 8: 963d% Mayar £6 ss 6:98d% 
April 23 6 9s 11:974% May28 £6 7 3°34d% 
Money Rates 
Day to day 54-64% Bank Bills 
„= days 5t-6+% 2 months 6 2% 
Fine Tete Bills 3 months 6 2% 
3 months 738% months 6 H-6% 
4 months 8% months 64-62% 
6 months 8-BE% 


Foreign Exchanges 
New York 2'79% Frankfurt Il‘l5* 
Montreal 3z01f Milan 1745 
Amsterdam 10°062 Oslo 19'982 
Brussels 138-604 Paris 1368} 
Copenhagen 19°34 Zürich 12'090 
Gilt-edged 
Consols 4% 59ł Funding 3% oe 874 
Consols 24% 37xd Savings 3° 83% 
Conversion 6% 1972 98% Savings 39 o os 72% 


Conversion sł% 1974 90 Savin 
Conversion 5% 1971 
Conversion 34% 1969 88 


Conversion 34% 51 


Funding 5$% 82-84 89t ‘Treasury 34% 79-81 70 
unding 4% 60-90 gof reasury 24% 37t 

Funding 34% 99-04 57ł Victory 4% 96 

Funding 3% 66-68 88+ ar Loan 34% 51 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Credit and Smaller Companies 


Sm, ~ In Weekly Notes in your issue of May 22nd, 
under the heading of ‘Credit and Smaller Companies’, 
you refer to the publishing by the Engineering 
Industries Association of its findings, based on a 
questionnaire to members, on the ratio of trade debts 
on a given date to turnover for the previous quarter. 
The Association had drawn the conclusion that 
‘there had been an alarming increase in the degree of 
credit taken at December 31st, 1964, as compared with 
previous results’, and you had commented that the 
figures were not easy to interpret. 

I have found in practice that the ratio of trade debt 
to turnover (although often all that it is possible to 
determine from information made available) is in 
fact an unreliable method of assessing the extent of 
credit taken by customers or, alternatively, the 
effectiveness of a company’s credit and collection 
department. Too many special factors intrude for a 
really clear picture to emerge when these basic 
figures are used, even in businesses where seasonal 
factors can be totally ignored; and it must, moreover, 
be pointed out that December 31st, the date used 
for the statistics published, is a date notorious for 
many concerns to indulge in a little innocent ‘window- 
dressing’. 

A formula in common use in the United States - 
a country perhaps rather more commercial credit 
minded than we are — gives, in my opinion, a far 
clearer picture; producing results barely influenced by 
factors such as a rising or falling trend in sales or 
seasonal fluctuations in business. This consists of 
taking the ratio of trade debtors at the beginning of 
each month to collections for that month, and 
multiplying it by the number of calendar days in 
the month. The answer, in terms of days, is called 
the debtor turnover days for the month and, although 
subject to monthly fluctuations, is a reasonably 
accurate guide and will easily throw up any current 
trend. This is particularly so if an annual average is 
taken, calculated by taking the ratio of the sum of 
the trade debtor balances at the beginning of each 
month fora twelve-month period to the total collections 
for the period and multiplying by 30-5, being the 
average number of days in the month. For the 
purpose of the calculation, ‘collections’ includes cash 
received, cash discounts allowed, and credit journal 
entries for items such as accounts settled contra, 
bad debts written off, etc., but not credits passed for 
returns, and allowances or similar normal trading 
items. 

It would be most interesting to know what sort of 
picture would emerge if the Engineering Industries 
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Association were to ask its members to supply 
information using this formula — possibly it might 
show that the trend which causes them concern set in 


much earlier than was realized. 
Yours faithfully, 
London Wr. P. J. RICHARDS, F.c.a. 


Tax Treatment: Married Women 


Sir, — I was surprised to read, in your issue of 
May 22nd under “Tax Topics’, that “as every 
practitioner knows, the married woman who 1s 
gainfully occupied is especially favourably treated 
under the income tax rules, bearing in mind that the 
principle of aggregation is ignored’. 

As a practitioner, my understanding of the position 
until now has been that, up to joint earnings of 
£4,005, the married woman is placed in the same 
income tax position as a single person. Where is the 
especially favourable treatment? 

To say that the principle of aggregation is ignored 
is surely incorrect, for it begins to have effect as soon 
as the joint earned income exceeds {4,005 a year. 
From my experience, where husband and wife are 
reasonably (and no more than reasonably) successful 
in their careers, this limit is quickly reached. 

The above does not, of course, take into account 
the principle of aggregation for surtax purposes, 
where surtax is chargeable in respect of the joint 
income, regardless of whether the respective incomes 
of husband and wife would have attracted surtax and 
regardless of how much surtax the respective incomes 
would have attracted separately. 

The matter will not be resolved by allowing 
married women to earn up to £520 a year free of tax 
or by confining such relief to this or that profession, 
or even by making an exception to the rule of aggre- 
gation for surtax purposes in the case of wives’ 
earned income. These are not remedies, merely 
palliatives to lighten the burden of tax on a specific 
class of person. As such, they are fundamentally 
inequitable and do nothing to deal with the basic 
problem of the anachronistic position of married 
women in our system of taxation. 

A married woman is now in the same position as a 
single individual in her ownership and enjoyment of 
her property. Why shouldn’t the same principle 
be also applied in the taxation of her property? 

Yours faithfully, 
(Mrs) P. GRAHAM, A.A.C.C.A., A.C.LS. 

London N WI. 

[It is quite true that the principle of aggregation 
applies to surtax paying couples. These taxpayers, 
however, constitute a very small minority compared 
with married working couples who do benefit from 
the present law. The latter benefit for the simple 
reason that, while the wife is treated as a single woman, 
the husband still gets the additional allowance as a 
married man. He also indirectly benefits from the fact 
that his wife gets a further set of reduced rate reliefs. 
We entirely agree with our correspondent that the 
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anomalous position of the surtax paying couple will 
not be rectified by modest amendments, but only by a 
complete overhaul of the law. In view of the weight of 
taxation, as well as the importance of professional 
women whose services are lost to their profession 
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through marriage, the sooner the law stops discrimi- 
nating against them, the better. But there are even 
worse anomalies affecting the widow with young 
children, as the decision in Whiting v. Barentz ([1965] 

T.R. 1) demonstrates. — Edstor.] 


Notes and Notices 


PROFESSIONAL NOTICES 


Messrs BENNETT, Nasu & Co, Chartered Account- 
ants, of Richmond House, 12—13 Richmond Buildings, 
Dean Street, London W1, announce the admission 
into partnership from June rst, 1965, of Mr ALAN 
HARVEY SIMMONS, A.C.A. 


Messrs COOPER BROTHERS & Co and Coopers & 
LYBRAND announce that they have opened an office 
at P.O. Box 91, Theatre Building, Fourth Street, 
Lae, New Guinea. 


Messrs McCLELLAND, Moorss & Co, Chartered 
Accountants, of Glasgow, announce that Mr DENIS 
STEWART, F.C.A., has been assumed as a partner ds from 


June rst, 1965. 


INQUIRY INTO 
PHARMACEUTICAL INDUSTRY 
Chartered Accountant appointed to 
Committee 


Mr J. D. Russell, M.A., F.c.A., a member of the Council 
of ‘The Institute of Chartered Accountants in England 
and Wales and a partner in the firm of Binder, Hamlyn 
& Co, Chartered Accountants, of London, has been 
appointed by the Minister of Health to the committee 
to inquire into the relationship of the pharmaceutical 
industry with the National Health Service. 

The committee, which is under the chairmanship 
of Lord Sainsbury, is to make its examination having 
regard to the structure of the industry, the com- 
mercial policies of the firms comprising it, pricing and 
sales promotion practices, the effects of patents, and 
the relevance and value of research. 


CHAIR OF COMPUTER TECHNOLOGY 


Dr M. V. Wilkes, F.R.s., director of the mathematical 
laboratory at Cambridge University and a Vice- 
President of The British Computer Society, is to take 
up a new Professorship of Computer Technology to 
be established at Cambridge University. 

The university's Council of the Senate state that 
the importance of computer technology fully justifies 
the establishment of the Chair and recommend that it 
should come into effect from October rst. Dr Wilkes 
will continue to hold the appointment of director of 
the mathernatical laboratory. 


DOUBLE TAXATION: JAMAICA 


The Double Taxation Agreement with Jamaica which - 


was signed on April znd, 1965, was published on 
May 26th as a schedule to a draft order in Council. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Members’ Addresses Wanted 


The Secretary of the Institute would be glad to know 
the present address of the following members of the 
Institute. The town at which the member was last 
known is shown after each name. 


is Raoul Sydney Bathfield, A.C.A., Auckland, New 
ealand. 


_ Herbert Neville Colthurst, ¥.c.a., Bonn, Germany. 
Philip Anthony Cranleigh-Swash, B.A., A.C.A., Upminster. 
Frederick Mark Holiday, A.C.A., London. 

Stanley Margolis, A.C.A., London. 

Ronald Norman May, F.c.A., Salisbury, 
Rhodesta. 

James Arthur Munson, F.c.a., Brighton. 

Joseph Nadin, T.D., ¥.c.a., Pwllheli. 

Vivian Tizzard Norman, F. C.A., Kidderminster. 

Indubhai Bhailalbhai Patel, A. C.A., Nairobi. 

John Bertram Roff, F.C.A., Cardiff. 

Jack Rowell, M.A., A.C.A., Middlesbrough. 

Leonard Stanley Sherburn, M.A., A.S.A.A,, Milan, Italy. 

Roy Winfred Blyth Toms, F.s.a.a., Cape Town. 


Southern 


STOCK EXCHANGE ANNOUNCEMENT 
ON INTERIM REPORTS 


In a letter to United Kingdom quoted companies, 
the Council of the Stock Exchange state that although 
the Council would prefer interim reports to be cir- 
cularized to shareholders they have decided to give 
general permission for these statements to be inserted 
as paid advertisements in the Press. 

The Council believe that the despatch of an interim 
report to each shareholder may in a number of cases 
cause various difficulties to companies and may tend 
to delay the issue of the report. 


THE GOVERNMENT 
STOCK REGULATIONS, 1965 


The Government Stock Regulations, 1965, which were 
laid in draft before Parliament and published on 
May 27th}, revoke and replace the Government Stock 
Regulations, 1943, as amended. Many of the provisions 
of the existing regulations have been shortened and 
simplified in the new regulations, and those provisions 
which have become obsolete have been omitted. The 
new regulations will also apply to Government Stocks 
on the Dublin Register of the Bank of Ireland whereas 
the present regulations do not have this provision. 
The existing provisions governing the transfer and 
registration of certain Government stocks and regis- 
tered bonds are laid down in the Government Stock 
Regulations, 1943, as amended by the Government 
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Stock (Amendment). Regulations, 1953. Subsequently 
the Stock Transfer Act, 1963, prescribed a simplified 
transfer procedure which has made obsolete many of 
the provisions of the existing Government Stock 
Regulations. This simplified transfer procedure applied 
to Government stocks notwithstanding a contrary 
provision in the present Government Stock Regula- 
tions; the procedure is now expressly authorized by 
the new regulations. 

The new regulations have to lie in draft before 
Parliament for forty days, during which time they are 
subject to annulment by negative resolution. ‘They 
will come into operation on the day on which they are 
made. 


5 PER CENT DEFENCE BONDS 
(CONVERSION ISSUE) 


Conversion Offer 


The Treasury has announced that a conversion offer 
is to be made to holders of 5 per cent Defence Bonds 
(Conversion Issue) issued in the period May ist, 1958, 
to September 30th, 1958, and maturing on October 
1st, 1965, of which £7°1 million are outstanding. 

These holders will be invited to exchange their 
holdings into 5 per cent National Development Bonds 
(Third Conversion Issue) on October rst, 1965. Holders 
who accept the offer of conversion will receive a final 
interest payment on six months’ interest at {5 per cent 
per annum on .October rst, 1965, together with the 
premium of £3 per cent on bonds exchanged. A first 
interest payment on the Third Conversion Issue Bonds 
will be made on May rst, 1966, in respect of the period 
from October rst, 1965, to April 30th, 1966. If the offer 
is not accepted, interest on the maturing bonds will 
cease with the payment due on October ist, 1965. 

‘The terms of the new Third Conversion Issue Bonds 
will be the same as those of the 5 per cent National 
Development Bonds currently on sale except that 
interest will be payable on May 1st and November 
ist. The full conversion terms were given in the pros- 
pectus and notice posted to individual holders on 
May 28th, together with forms of request for con- 
version and forms of authority for repayment for the 
use of holders who do not accept the conversion 
offer. The list of acceptances of the conversion offer 
will be closed on June 25th. 


UNIVERSITIES AND THE 
ACCOUNTANCY PROFESSION 


A new edition of the booklet The Universities and the 
Accountancy Profession has been prepared on behalf 
of the Joint Standing Committee of the Universities 
and the Accountancy Profession and issued by The 
Institute of Chartered Accountants in England and 
Wales and The Association of Certified and Corporate 
Accountants. 

The booklet sets out details of the joint scheme 
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under which it is possible to obtain within a period 
of five and three-quarter years both a university degree 
and a professional qualification. Information on the 
various degree courses available is set out and, for 
the first time, the reference numbers designated by the 
Universities Central Council on Admissions for each 
course included in the scheme are shown so that any 
candidate applying for a university through the U.C.C.A 
scheme has an easy numerical reference corresponding 
to that which appears in the U.C.C.A. handbook. 
The proposed University of Bradford (at present the 
Bradford Institute of Technology) is included in 
anticipation of its becoming a university in the course 
of this year; like all other colleges of advanced tech- 
nology it came under the Universities Grant Com- 
mittee for financial purposes from April 1st, 1965. 


MANCHESTER EXHIBITION OF 
EARLY ACCOUNTING WORKS 


The library of The Institute of Chartered Accountants 
in England and Wales has arranged to hold a joint 
exhibition of early accounting works with the John 
Rylands Library of Manchester. The exhibition will 
be opened by Professor Sir William Mansfield Cooper, 
LL.M., LL.D., Vice-Chancellor of Manchester Univer- 
sity, on Monday afternoon, June 14th, and the 
exhibition will be open to the public from Io a.m. 
the following day. 

Many interesting books from the Institute’s col- 
lection of early accounting works — the finest collection 
in this field in the world — will be on display together 
with some unusual exhibits from the Manuscript 
Department of the John Rylands Library, including a 
wide variety of accounts ranging in date from the 
third millenium B.C. to the nineteenth century A.D. 


THE ASSOCIATION OF CERTIFIED AND 
CORPORATE ACCOUNTANTS 
List of Members 1966 i 


The newly-published 1965 List of Members of The 
Association of Certified and Corporate Accountants 
shows that the total membership at January rst last 
year numbered 11,338; it is also noted that there are 
over fourteen thousand registered students. 

The year-book — which extends to 684 pages — 
contains the usual alphabetical list of members setting 
out full particulars of members’ firms or companies, 
together with their telephone numbers. A topographical 
list is also given, the names of the officers and com- 
mittee members of the Association are recorded, and 
there are details of the various district societies. 


ANNIVERSARY DINNER 
Accountants Division of the Board of Trade 
The Accountants Division of the Board of Trade held 
a dinner at the Lucullus Restaurant, Plantation 
House, London EC2, on May 28th, to mark the twenty- 
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fifth anniversary of the foundation of the Division. 
The Director, Mr H. A. Parfitt, 0.B.E., F.A.C.C.A., 
presided and seventy-three past and present members 
of the Division were present. The guests included 
Mr A. R. C. Fleming, M.A., F.c.A., Mr W. E. Parker, 
C.B.E., F.C.A.. Mr D. R. Serpell, C.B., C.M.G., O.B.E., 
Mr W. K. M. Slimmings, c.B.z., C.A., and Mr E. L. 
Wright, C.B.E., F.C.A. 


BIRMINGHAM AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr W. R. Doherty, T.D., F.c.a., a partner in the firms 
of Cooper Brothers & Co, Coopers & Lybrand and 
Carter & Co, Chartered Accountants, of Birmingham, 
has been elected President of 
the Birmingham and Dis- 
trict Society of Chartered 
Accountants for the year 
1965-66. 

Mr Doherty was articled 
to the late Alderman T. O. 
Williams, a former Lord 
Mayor of Birmingham. He 
joined the staff of Carter & 
Co in 1938 and became a 
partner in the firm in Jan- 
uary 1947. On the amalga- 
mation of the firms in January 
1960 he also became a partner 
in Cooper Brothers & Co, and Coopers & Lybrand. 
Since his election to the committee of the Birmingham 





Society in 1958, Mr Doherty has held the appointments’ 


of treasurer, dinner secretary, assistant secretary, 
secretary and vice-president. 

From September 1939 to January 1946, Mr 
Doherty, who had been commissioned into the 
Territorial Army some years before the Second World 
War, served mainly in the Far East. During his T.A. 
service, he had taken a keen interest in boxing and 
represented his division as a light-heavyweight; he 
later became a judge and eventually an Imperial 
Services referee. 

Mr Doherty’s interests in other sporting activities 
include badminton, at which he captained Worcester- 
shire for several seasons and made some seventy 
consecutive appearances for the County, and rugby 
football, being chairman of the Moseley Rugby 
Football Club which he joined as a young player 
more than thirty years ago. He is also chairman of 
the Union Club, Birmingham. 

Other new officers of the Society for the ensuing 
year are: 

Vice-President: Mr P. G. Cae T.D., F.C.A. 

Hon. Secretary: Mr P. T. Neal, F.C.A., Messrs Agar, 

Bates, Neal & Co, 106 Edmund Street, Birmingham 3. 
on. Assistant Secretary: Mr K. J. Milligan, M.A., F.C.A. 
. Treasurer: Mr A. S. Maddison, F.c.A. 
. Dinner Secretary: Mr R. F. Griffiths, F.c.a. 
Hon. Librarian: Mr S. B. Jackson, F.c.A., J-P. > 
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Annual Report 


The eighty-third annual report shows that the total 
membership of the Society at December 31st, 1964, 
numbered 2,364, of whom 905 were members in 
practice, 1,443 members not in practice, and sixteen 
‘invited’ members. 

For the second year, the Society, in conjunction with 
the Liverpool Society of Chartered Accountants, held 
a joint week-end residential conference at Keele 
University last April (referred to in The Accountant of 
May ist) which was attended by ninety members 
representing a wide cross-section of accountants in 
practice and industry. Six meetings held over the 
period from October 1964 to March 1965 were well 
attended, and the Society’s two discussion groups, 
one for members in practice or employed in the 
profession and the other for accountants in industry 
and commerce, continued to meet during the year. 
On education within the profession, the report 
states that further progress has been made in arr 
introductory courses for articled clerks at technical 
colleges and colleges of commerce within the Society’s 
area and arrangements are being made to hold exami- 
nation revision courses. 

The Wolverhampton Branch, the Coventry Area 
Branch and the Stoke-on-Trent Area Branch all 
passed an active year and showed an increase in their 
respective memberships. 


BRISTOL AND WEST OF ENGLAND 
SOCIETY OF CHARTERED ACCOUNTANTS 


New President Elected 


At the annual meeting of the Bristol and West of 
England Society of Chartered Accountants held on 
May 27th, Mr N. G. Webber, F.c.A., a partner in 
Turquand Youngs & Co and 
Ware, Ward & Co, Char- 
tered Accountants, of Exeter, 
was elected President of the 
Society for 1965-66 in suc- 
cession to Mr P. K. Pitt, 
F.C.A. 

Born in 1916, Mr Webber 
was educated at St Edward’s 
School, Oxford, and was 
admitted to membership of 
The Institute of Chartered 
> Sa Accountants in England and 
Mr N. G. Webber Wales in 1940 after serving 

articles with Ware, Ward & 
Co. During the Second World War he served in the 
Royal Cons of Signals with the Eighth Army in the 
Middle East and attained the rank of Captain. He 
returned to Ware, Ward & Co in 1946 and became 
a partner in the firm i in 1949. 

In 1958, Mr Webber served as Chairman of the 
Society's Exeter and District Branch. He is also a 
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member of Exeter Rotary Club and President of the 
Exeter Golf Club and Country Club, having pre- 
viously been Captain of the Golf Club in 1962. 

Other new officers of the Society for the ensuing year 


are: 

Vice-President: Mr G. C. Ehlers, F.c.a. 

Hon. Treasurer: Mr W. E. Dewdney, F.C.A. 

Hon. Secretary: Mr M. B. Nichols, F.c.a., Messre Price 
Waterhouse & Co, St Giles Howse, 1x Quay Street, 
Bristol 1. 

Annual Report 

The annual report of the Committee for the year 
1964 shows that total.membership of the Society at 
December 31st was 1,210, of whom 475 joined during 
the year. There were 582 members in the Bristol 
Branch area, 306 in the Exeter and District, Branch 
area, 194 in the area of the Cornwall and Plymouth 
Branch; and in the area of the Gloucestershire! District 
Branch ‘there were 128 members. 

All branches were active during the year; in Bristol 
a number of evening meetings were arranged, and 
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there were also two luncheon meetings. In addition a 
Computer Discussion Group was formed. The Branch 
now has groups at Bridgwater, Swindon and Yeovil 
and each is: represented on the Branch Committee. 
It is hoped that members in the outlying areas will 
now have a greater opportunity to meet fellow meer 
in their locality. 

Introductory courses for articled clerks were 
organized throughout the Society’s areas for the first 
time during 1964 and they proved very successful. 
A well-attended residential course for articled clerks 
was. again organized by the Exeter Branch. 

Social functions included the Society’s dinner held 
at the Grand Hotel, Bristol, the Bristol and-District 
Golf Competition and branch dinners at Exeter, 
Newquay and Cheltenham. 

The Committee extends its congratulations to 
Alderman K. A. P. Dalby, p.s.0., O.B.E., F.C.A., on his 
election as Lord Mayor of Bristol during 1964. Mr 
Dalby has been a member of the Institute and of 
the District Society since 1934. 


HOLIDAY CROSSWORD 


Compiled by Kenneth Trickett, F.C.A. 





' CLUES ACROSS 


I. & 8 down. Understated assiduity in eatin for 
instance (12, 8). 
10. Maturer misprint (7). 
rr. Art production i is indeed relieved from a local levy (7). 


12. 14 assumes the role of broker (10). 

13. Nowadays Wales has these statutes written about (4). 

15. Give the price in inverted commas (5). 

16, Indiscreet bank clerk? (6). 

20. Factor of 21,999,999,901 (Have some coffee now!) ig 

21. Become liable to a cent when in dilapidated ruin (5 

25. There’s a liability, but I am not in debit (4). 

26. Allowances inferred from premises (10). 

28. Puts point so revolutionarily (7). 

29. An absorbing feature of club lotteries (7). 

30. Make a false statement concerning premises with rent 
revised (12). 


CLUES DOWN 


2. Seizure by warrant is a rare upheaval, by the way (6). 

3. Presents from 12 (10). 

4. Perhaps mention a name (8). 

5. Deposited in a masonic hall? (6). 

6. You can get nothing out of the assizer of weights and 
measures (4). 

Pk et to tax but ideal for a change (8). 


9. ee cash (5). 
14. Lower Paes of 3 (10). 
17. Something done with a vote, not an indenture (4-4). 
18, One thousand, at first, all following part of speech word 
‘for word (8). 
IQ. To with debts, as in commerce unbelievably mixed 
together (8). 
22. Tenant, minor errors excepted (6). 
23. ‘In re Kingston mmn Mill Co Ltd’ (6). 
24. Interest us by superior railway (5). 
27. The termination of various notes of inde stedness (O 


The solution will be published in next week's issue. 
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SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an extensive and varied audit practice has 
some vacancies for sentor audit assistants. It is 
essential that applicants, w need not 
necessarily be qualified, must have had 
professional of internal audit experience. 
progressive sninrics are pald, and there is a 
pension scheme. ~ Box SA6094. 





Srequtred AUDIT CLERK, preferably 
uired cae medium-eired firm 

ed Accountants. a t ap 

E post offering a wide variety rie work. 

d astarning salary commensurate with age 

and experience. Five-<lay week, three weeks’ 

holiday, pension scheme, luncheon vouchers. — 

Particulars to H. M. Sayerw (Personne), 62 


A EE 


EMI-SENIOR OR SENIOR AUDIT CLERK 
oquired by West Ewi chartered accountants. 
Ability to work to final accounts with minimum 
of supervision. Good salary and prospects. — Box 


1249. 
EMI-SENIOR by West End chartered 
accountants to ¢ charge of smaller accounts 
and assist on larger audits Three ' holiday. 
Sal £1,000-£1.200, — Box $$1305, 
S OR AUDIT CLERK, qualified or umguallfod, 
required by firm of chartered North 
Herts. Salary 


sacred to 
available. — Box SA1332. 


ENIOR 


Pension 
CENIOR UDI CLERK orthing 
A pnariered accountants, Fiat alabla Five-day 
. Pension schome. ~ Box SA1266. 


directly responsible to partners for a group of 
medium-sized sudi walary ote. Ho 
arrangemonts honoured. — Box $C1214. 
S OR CLERK required by City certified 
accountants. Experience in incomplete records, 
company work taxation sssentisl. Excellent 
opportunity to widen experience and work on own 
pat aot i i than £1,200." E aaron tee ane 
not less mmn y sta age 
© ence to Box SC1306 
S NIOR CLERK required in medium-sized 
practice. Commencing ee between Babs 000 and 
£1,300 per annum according t Thres 
wooks’ holiday. Luncheon OUA alabie, Work 
is varied and Interesting and tho post offers a good 


of eventual par for an EA n ree ect 
cial parte E. Wagstall & 
ane Town Square, 


CLERK required to manage City firm 
near Fenchurch Street, Suit newly qualified. Good 
Breage Commencing salary £1,250 p.a. — Box 
ENIOR STAFF required by chartered account- 
ants in Holborn areca. Interesting and varied work. 
Excellent prospects. Commencing salary ae ORI 
foe | experience, but will be not less than £1,300 p.a. 
anew ty qual eee mon. $ en are reviewed 
ually and bonuses are palid. Holiday plans 
honoured: — Write with f particulars to Box 


856095. 
ENIOR TAX CLERKS for West End accountants, 
magic or female. whole or part-time. — GER. 7691. 


Stevonage, Hort 


SHEFFIELD 


Qualified assistant requirxl by a Shefficid 
Practice as manager of audit and accountancy 
department. Interesting work covering wide 
range of clients. Pro ive post. Non- 


contributory i 6. Salary up to 
£1,400 according to lenco. Three weeks’ 
holiday. — Apply Box BO8902. - 





ILVERSIDES, SLACK & BARNSLEY have a 
cancy for a sontor assistant able to conduct 


arrangemenss honeurnd. — Gaon in 
writing should be sent to 44 ord Row. 
London WC1. 
OUTHAMPTON. ~ Hxperlenced senior man 
ired able to accept r atta ¢ 
an iia of your AET pisess to x 3a 67. 
COAST cco ‘- 


oe have immediats vacancies ce reliabics 
senior assistants who are looking for s permanent 


position with good prospects. Sa range £1,900- 
£1,500 according to expertence, ~ Box SC1168. 
URREY/HA ER. ~ Moedinm-sized 
firm has racancies a qualified or near qualified i. 
seniors Tor varied work and ailified assistants 
with sound professional ability. commencin 


salarics dopendient on experience, bonus an 

pension scheme, with prospects of advancement in 

expanding practice. Pleasant working conditions and 

eve ds E. a - Applications in co ce to 
xz . 


Progressive 


T 
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OUTHEND CHARTERED ACCOUNTANTS 
audit clerks. Varied 


uiro senior and junior 
gives opportunity to broaden 


experienco 
salary. — Particulars to Box 8C1236. 





AXATION ACCOUNTANTS. ~ Expanding 
West End firm of chartered accountants has 
vacancies for taxation accountants. Considera- 
tion will be on to recently quallfied account- 
ants who to spec in taxation, to 
persons already expericnced in taxation and to 
taxation managers. Commensurate salaries will 
be paid. — Box TA1376. 





AXATION ASSISTANT. 
for an experienced 


~ ÀA vacancy has arisen 
Good 


an excelient 
. — Write ot Newton & Co, 63 Temple Row, 


am 2. 
TION ASSISTANT. ~ Interesting and well- 
paid position offered by City chartered account- 


ants in specialized taxation department. — Box 


-- 








COMMERCIAL l 
BOVE AVERAGE? We have at loast three! 
excellent vacancics gor paS paeroun ana 


OS 220 E gama fL 





ACCOUNTANT | 


A textiic firm situated a fow miles North of 

` Derby requires a young qualified accountant to 
assist in administrative, accounting and costing 
functions. 


TALI69. 
AXATION ASSISTANT required, either sex, with 
at least three years EPen ox experience. — 
Write zona A. Hyde & Sa High Street, Staines, 


Middlese 
AXATION ASSISTANT required for City 


chartered accountants to deal malini 
mpan y taxation, Salary bttween £1,2 and 
£1. 5 per annum according to age and experience. 


Newly qualified man wishing to specialize will be 
considered. — Box TAIL384, 


Must be capable of accepting responsibility 
and exercising initiative and judgement. Good 
salary, pension, five-day week and staff canteen. 


Reply in confidence giving details of age, 


` experience and salary to Box AASO83. 





T ORNTON BAKER & CO, Nufile 


Anallsts 
sailed and interest Ung, pro providing good 
Attractive galary excellent prospects for men 


practice. Excellent all-round 
Pension scheme. Five-day 
annus! leave. Salary to 
we 


for la Pai potential connection. -— 


& Co 

SUNG QU roquired 
for pian expanding Ct aed Ra aot two partners. 
Excellent prospects for 
Stating salary requirements to Box EZTELA 


TAXATION 


A unique opportunity is available for an 
experienced taxation assistant Uying ina 
North-west London wishing to avoid travelling. 


London sa scales paid see canteen 
faclilties or luncheon der Congenial 
and interesting working condi 

Apply to Staff Parton Landau Morter 2 = 
Scott, x House, 376/386 Hi 
Wembley, Middlesex. (DILigence 0 sy 


TAXATION 


CHARTERED ACCOUNTANTS, WI, haves 
a vacancy for a peron with good knowlodgo 
and experience of all aspects of income ta 
surtax and com taxation. The su 
candidate should bo able and willing to work 
on own responsibility and initiative, Excellent 
salary, pension schome (non-contributory) and 
holiday commitments honoured. 


Write in the first instance to Staff Partner, 
Box TC9082. 





AXATION MANAGER for tsmell London 
practico to take complete charge of taxation 
department, salary £2,000~-€2,500 p.a. according 


age and experience. ~ Box TM1288, 2 ee 


41-46 Piccadilly, W1, 
would be co 


initiatives and pared to take responsibility. 
UX UALIFIED PSRNIOR i MANAGIN 
CL required by medi firm o 

chartered accountants in Top salarics 


to the right mon, pansion scheme, holiday commit- 
ments honoured. — Send full history 
inciodiog details of oxpeoriemco to 


personal 





WEMBLEY 


CHARTERED ACCOUNTANTS havo a 
vacancy for a recently qualified accountant or 
finalist, oxceptional’ opportunity for 
young man. Holidays honoured, ~ Telephone 
DIL. 1055 for appointment, 


keon 


EST END ACCOUNTANTS 


commence £1,300 p.a. 
ying full particulars to Box WSI215. 

G C.A. 
ee practice. W 


6 Southampton Street, WC2. 
BD ACCOUNTANT 


dats, to Box 


require senior 
accounts cles, male or female, part or full- 


anding 
experienco obtaingbie. 
week, Three weeks‘ 


ulred for medium-sized oxpand- 
Good prospects of partnership 
H., W. Fisher 


i 


CCOUNTANT, recently qualified, as assistant 

to Deputy Chief Accountant of Citrus marketin 
oraanization: Wide range of duties. Salary £1,5 
p.a. Luncheon vouchers. wouks’ holiday. - 
Apply sane age, oxperience and present salary 


AS CCOUNTANT required by bulldera merchants, 


mouth See. to take charge of com company s ze ’s Sager 
office management, costing and 
ane: 


edium-sized com y manufacturing Fclentific 
supervise costing and 


ustrial Tostrumen 
Street. SELL, Tolephonp REL. 0021. 
NT (3540), required by wholesale 
company (small ‘amount of manufacture) in 
SE15 to take charge of accounts office, preparation 
of mana ent statements, otc. Salary £1,750- 
009; ye-day week, pension 


>, 


271. : 
CCOUNTANT, 30-35 preferably, computer 
xperience management a financial 

accounting. First-class prospects, £1,700 -£2,000 





eat eon 
SECRETARY 


cancy occurs for 18, quatified man af 
MOREE SQUIRE LI D of Leicester, 
an expanding department store in the J. 
Allen Group. Store experience D desirabic. 
Salary and torms of employment wlll be com- 


mensurate with this responsible ition. Age 
range 25-45. — Fullest coats writing to 
The Company Secretary, J. Allon Limi 


The Quadrant, aa ii ~ mark 


‘Confidential’. 





ANTHONY JACKSON GROUP 
ASSISTANT ACCOUNTANT ` 


management at our new head office in 
Southeast London.” 


The successful applicant nead not be 
qualified but must be experienced. 


This is an sxcalient opportunity for an 
ambiticos man to develop himself. 


Theres arc no age limits and the prospects 
are excelient. 


Write in the first instance to: 


The Personnel Manage 
rpanics 
Angel Ho Felltram Way . 
Woolwich Road, riton: London SH? - 








schome. — Bor | 
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ACCOUNTANTS 
“Two qualified accowntants are required by a 
large national organization in the food 
pro E OSUTI MPN tenes oy the Soudi: 
west Midlands and in the East Midlands areas. 
The successful applicants will be responsible 
for investigating the operations of varions 


processing factories and other installations 
and will be required to report on thelr findings. 


These art sition which will involve some 
travelling an car will be provided together 
with other fringe benefits. Energetic, ambitious 
young mon willl be attractxt by these 
opportunities and final students for prora 

onal accountancy qualifications will also bo 
considered, Commencing salary for qualified 
m not lees than £1,190 per annum. — Appli- 
cations giving brief detalls of age. experiance 
and present gaisary to Box AT9 





DPVERTISING GROUP in central London 

uires a young assistant to the manager of its 

central accounts department, This is an opportunity 

young person with some accountancy 

of advertis 

g. for promonon in 

Write wi nding organization aro re u ealarg 

rite of experience and present salary 
to Box AGSO48. 

N EXPANDING ELECTRONIC COMPANY in 


requires a young and 
sive acoountant with a costing bigs to [cad the 


accounts department. sailed rsons oniy 
erably thoso within ages of 25-27 hb as 
at least two yoars' ale ce. — Please 


roply to: Ths Secretary 7° Conant ant Electronics Limited, 
g B 





A QUALIFIED ACCOUNTANT 


is required as deputy to the senior accountant 
at a centralized accounts office in Central 
London by a national road haulage organization, 


‘Applicants must bayo had a minimum of 
three years’ commercial oxperience since 
passing final examinations and have a now: 
edgo of modern accounting techniques. Th 
appointment offers oxcellent prospects 
early advancement In the accounting Raes, 


The commencing satary is £1,475 p.a. and 
tho post is superannuasabis. 


Applications saung experienc, qualifica- 
tions, age and t salary should be ad- 
dressed to Box 


Q9073. 





SSISTANT ACCOUNTANT for national trade 
to years 


qu cations given to ail 
applicants  gntereeied cost iInrestigation and 
consultancy work. Salary up to £1,200 p.a. - Full 
details to Box AAI290. 
SSISTANT ACCOUNTANT (male or females) to 
take charge of small accounts tection and to 
aseist accountant generally. Five-day wesk. three 


dependent $ Upon age and 
experience. ~ Apply Blake, L. chardson 
Ltd, Crown House, Southbury Road, Enfield. 


Tel. HÓWard 5371. 

SSISTANT ACCOUNTANT required by 
City firm of solicitors, in thelr bato and trust 
ence this ff not necossary 
but accountancy background essential. Age im- 
material. S Starting salary A £1,000 -£1,250, according 

to a Aad Eeten: Pension scheme. cheon 
oe Three wee noe: 1965 arrangements 


ured. — Box AA 

nO RSIS TANT ACCOUNTANT required by largo 
ufacturing company for their London West 

End offices, ap poMiment will interest qualified 

accountant aged 25-30 secking commer 

Sala £1,250-£1,500 according ae 


large 


are and 
u cations. Contributory schem. — 
ugly with full particulara to x A C9032. 


ASSISTANT TO 
MANAGEMENT ACCOUNTANT 


A cations are invited for the position of 
A EAE tho managoment accountant from 
men iod. 20—30 years, 


This is a new position in a rapidly oxpand- 
ing wine roerchants and requires a successful 
applicant to have had above average gencral 
accounting oxpsrience and an interest and 
specializing in management and cost accounting. 


Write in strictest confidence stating aga, 
experience and present position and salary to 
Box AT8983. 


- 





i practical knowledge of works costing. 


re ry 
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ACCOUNTANT - MARKETING STUDIES 


The British Aluminium Company Limited invites applications from qualified accountants for a 
vacancy (arlsing from promotion) in the sales control department at head office in Central London. 
The successful candidate will be concerned with pricing policy, profit planning and marketing studies. 


This i an unusual opportunity which will appeal particularly to accountants aged up to 30 who 
wish to apply thelr experiance to commercial problems. It is expected to lead to a further interesting 
appointment in tho sales or finance divisions after somo two to three years. 


Sainry will be negotiated inktinily and reviewed annually. Memborship of the T.I. contributory 
pension schermo. — Please write in strict confidence quoting reference J,129, to the Staff Manager: 


The British Aluminium Company Limited 
Norfolk House 

= St James’s Square 
London SW1 





APPOINTMENTS 
REPLY SERVICE 





COMPANY ACCOUNTANT 


LINCOLNSHIRE 
In addition ta the normal range of accounting responsibilities, he will be particularly concerned with 
i ft works costing and other management accounting t rechiniaues. ‘The company has 


the develo 
plans to eee ne at its activities which at present Include an oxtenstvely pe AE 
po packing factory (approximately two hundred employees), a s4 000 acro arabic Tarm an 


several poultry supply units. 
This appointment, with responsibility to the Managing Director, should a to qualified account- ~- 
ants aged 30 to 35, whos oxpe ene has nor Demn ce copnnpa Oe a Oee e Saar wie A 


Starting sa 


ne celared in the rango £2,000 to £2,300 
lease write ne be neg 


contributory pension scheme, quoting J.2857. 


` Your "application will only bo forwarded to our client if you authorize us to do 90, after you havo’ 
recol further Description. 


details of the ASL Job 


_ MSL ADVERTISING SERVICES LIMITED - 
aa 17 Stratton Street, London WI 





CHARTERED 
ACCOUNTANT 


An opportunity has arisen for a young chartered accountant to gain wide orpenienco of management 
accounting within the J.D.C. group companies. 


Work is of a varied nature including reporting to managoment, budgetary anik costing and 
preparation of accounts. 


The tnitial assignment will be with one subsidiary company inyotving the modernization of the 
accounting structure. 


An Re irra ened See a oe te pg ete ern ong epee eee 
exceptional. Í 


Brief detalis in confidence to: 


The Joint Managing Director 
Industrial Development & Construction Ltd 
Masons Road, Stratford on Avon 

envelopes marked E.A.S. - 





June 5th, 1965 


- 


SSISTANT ACCOUNTANT (qualified) required 
for prosents post in pominaraon pma of 
4 


group o corapaniok, age 25-35, commen ary 
up to ag 500 a. Secs to qualifications and 
experion E.H.N. TAT, 0243. 


UILDING CONTRACTORS require qualified 

accountant ago 25-35 years to Join mana ent 
accounting team. - Apply stating full deta to: 
The Personne] Manager. W, Simms Sons & 
Cooke Lid, Haydn Road. Sherwood, Notinghani. 





Capable Young Chartered Accountant 


or similar qualifications TO MANAGE 
RECORDS A FINANCE OF LARGE 
ARCHITECTS PRACTICE IN BIRMING- 


SALARY £2,000. Pension scheme. A 
responsible post with scope. Apply in own 
hand with full asta leo of back groumd, education 
and career, — Box CY8985. 





CERTIFIED ACCOUNTANT 


Qualified accountant, preferably A.A.C.C.A., 
required b coe Counties Nowspapers 
Limited of 


Duties Include preparation of monthly 
financial gtatements, supervision of saif, and 
assisting Secretary in preparation of final 


This is a challenging ganon for a recently 
qualified accountant, view to carly 
tlo Assiszant Secretary. 


Applications giving full details of eer 

tion, qualifications and experien which wil 
be tres strict confiden ce at t this stage ta 
o Se . Home unties WNewspaporcs 
ted. yS Castle Street, Luton, Bedfordshire. 





CHARTERED ACCOUNTANT 


R for a new and szonlor appointment 
in ndon zo contro] the U.K. accounting 
operations of an anding firm of Lio 
Insurance Brokers. mmercial and m 
accounting experience an advantage. 


There are excellent prospects and good 
salary with pension and Lif 


© assurance cover. 

Apply in writing givin at cen of 
iria talary required, The 
Financial Director, Edward tamioy p Sons 
Ltd, Lumie House, 43/51 ary Axe. 
London ECS. 


HIEF ACCOUNTANTICOMPANY SECRE- 
utred for small progressive 


company. Age 30-40. ng management ability 
and oxperlence necessary. Salary £1,600 p.a. - 
Box CA1217. 


CHIEF COST ACCOUNTANT 


A qualified accountant ‘fs required as chief 
cost accountant for a public. e com 

facturing a wide rango of casing 
in Southwest Lancashire, 


tering industry parent The con Company i is 
aitcady operating a computer system 
Enowiedge ote of om uter te ques would be an 
era — Please apply im «confidence, 
mating as aa te and present salary to 
Box Chiao. 


Clayton Dewandre Company Ltd 
have two vacancies for qualified accountants. 
Ont vacancy calls for experience in costing, 
and applicants should have previous experience 
in a manufacturing company. 


The other vacancy would sult a recently 
qualified accountant. 


Affractive salnries will be paid, 
Applicants should write to: . a 
a en cadre Company aled 
Titanic Works, Lincoln, 


giving full details of age and experience. 
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ASSISTANT ACCOUNTANT 


reao by electrical and civil engineering contracting company in Central London with over 
thousand employees throughout the world, Candidates should be qualified and In the 25—30 age 
cup. Experience in the contracting industry would be desirable but not essential. The company wil 
install a computer next year as part of a policy to cee management services. Salary would bo 
commensurate with qualifications experiences. There is a contributory pension scheme. 


Please send full details of age, oxperience and qualifications to: 
Personnel Manager 
BIC Construction Co Ltd 
P.O. Box 108, 30 Leicester Square, London WC2 





BROOKE BOND & CO LTD 


require a taxation assistant at their head office in the City. 


TAXATION ASSISTANT 
aged 30—40, male or female 


Professional qualification not easential but must have experience of company taxation and a particular 
interen in tax planning for an International group. 


Salary not tess than £1,500 per annum. 
Apply: 
Ths Secretary 
Brooke Bond & Co Lid 
35-37 Cannon Street, London EC4 





CHARTERED ACCOUNTANT 


We invite applications from chartered accountants aged 30-35 who have already secen something of 
industry and hare ea fund of jdeas and a breadth of outlook to cnabiec them also to deal in a practical 
way with unfamiliar problems. 


Applicants must have considerable interest in organirational structure beyond that of the accounting 
function and the ability ‘to improve on systems and methods. The job is a demanding and responsible 
one: In its first stage it will Involve acting as acoountant to a manufacturing company in tho South; 
after about olghicen months promotion is envisaged to the role of nancial controller and adviser for 
a group of similar companies mainly located in the Midlands. The group is very large and has an 
enviable reputation as an employer. 


The possibilities of advancement for the right man are the oquai of any to be found in Industry. 
Starting sainry not loss than £2,500. 
Reference number 631 


Please apply in confidence quoting referenca number to 


Clive and Stokes Limited 





Appointments & Personnel Consultants 
27 ALBEMARLE STREET - LONDON Wi 





CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 


LEATHERHEAD 


Noll & Spencer Lid, leaders in the fleld of dry cleaning engineering with a worki-wide export market 
require the services of a chartered accountant. The end will act a8 will be responsible to the Mansia 
Director for all aspects of financial management and will act as Company Secretary. 


Tho successful candidate will: 


(1) Eropably be in the 27-32 age group and curren tly earning not less than £2,000 (although men 
th exceptional qualities outside these limits w will alzo be considered), 


@ Haves ao g and wilh h as assixtant chief accountant/agsistant company secretary subsequent to 
will have + unt Sao eee of management accountancy. Experience in 
an ady ge. 


Turnover has doubled over the past five years. The pace of development is 
roviding considerable scone for a suitable man. The company operates a non-co 
p assurance scheme. 


Applications, which will be cae i strict eonndanea; Managing cals of education, qualifications, 
experien co and salaries carned should be addressed to Tho d Director, Neil & Spencer Ltd, 
29 Kingsway, London WC, erene the reference ' 


ed to continue 
ry pension and 
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COMPANY SECRETARY/ 
ACCOUNTANT 


This is a post offering opportunity and a 
challenge to a qualified accountant apod 
between 25 and 30. The ale hide al Soo Lin 
horticultural marketing, bas story ot 
progress and © on and i pid turnover 
1 million post carries a maximum 
starting sales of £l, 300, but future increments 
will ba. negotiated as the company's continued 
planned Sxpanaion derctopes. Applications open 
equally to those with some commercial ¢ 
once or those desiring to leare the professio 


Piecase write with full details to the Com- 
y Secretary, Pershore Growers Ltd Defford 
ad, Pershore, marking envelope cConfiden 








tal. 
OVENTRY. - Pro iye and oeoxpanding 
Censineers and machine tool makers aro seeking 
R O aie T anean Peco unian or finals Sr eer PES 
Particulars of experience and 
Reply ‘giving to Bor CP1378, 
SILVER LTD 
75 BARROWFIELD STREET, GLASGOW SE. 
require a 


QUALIFIED ACCOUNTANT 


cant will be gtven complete charge of accounts 
section by end of year, 


Applications should bo addrested to the 
Secretary at the above address. 





ESTATE DUTY 
Executors of large estate socks tho help 
Examiner. 


of a retired Hstate Duty Office 
Box ED9O6I1. 





Everly anatina Pau gba ee not necer 


XPERIENCED OFFICE MANAGER ired 
Feri "ba ee coat pepe sported a aaa ns sond 

culars o experi a Q =- 
Hart & Co, 811 High Road NIZ. o 





. FINANCIAL ACCOUNTANT 


Young, qualified accountant, aged 24-28, 
required by group of companies in Sou 

ton. Position is that of clal accountant 
responalble for preparing accounts of the group: 
some knowledge of tagation an advantage but 
not exsential. remon scheme, luncheon 
vouchers, modern offices. Salary by negollanon 
Bat por less fon £1,250 p.a. — Appiy Box 


+ 





INTERNAL AUDITOR 


ev hol Naar itera not nocessarilly qualified 
fnteraal to set up and implement 
ternal £ t pee eoa at froren food dis 
uting companie throughout the country. 
trib will be based in the North London area; 
but will be required to be away from home for 
approximately three months the year. An 
attractive salary plus o orpmses will be paid and 
a company car provkd 


Apply Box IA8801. 





Large national retell, wholesale and manufac- 
turing organization requiro a ` 


Management Auditor/O. & M. 
Investigator 


Exceptianaliy good oppormities for advance- 
mat since mok promorons lor Anan 

cant should are from Appib 

ould preferably Se uallfied, Post to Tbo 

London, although mobility through- 

out nu. K. will be necessary. First-class expenses 


Box LN8774. 
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CHIEF ACCOUNTANT 


We invite applications from qualified and experienced accountants, under 35 years of age, who are 
interested in obtaining secure, rewarding and worth-while position with a comparatively young 


and rapidly expanding company. 


The successful applicant will be directly responsible to our company secretary for all accounting 
and costing functions. He must be capable of working on his own Initlative with drive and determina- 
tion. The remuneration is high and commensurate with the responsibilities entalled. 


Applications, stating age and brief details of past history, should be submitted to the Poersennel 


Manager; 
Electrosil Limited 
Pallion Trading Estate, Sunderland 





COMPANY SECRETARIES 
- COST ACCOUNTANTS 


Two qualified men, 25~35 yoars of age, required by well-known food processing group in Midlands 
to fill vacancies in Birmingham and Burton-on-Trent respectively as company secretaries and/or 
cost accountants. Selected applicants, working mainly on their own Initlatlye, will be responsible to 
top managoment, 


Candidates will be preferably qualified in cost accounting and company secretarial practice. They 
should be living or willing to move to the Birmingham or Burton-on-Trent districts. 


A salary of at least £1,500 p.a. will be paid in oach caso, 


Applications should be made to: 


URWICK, ORR & PARTNERS LTD 
104 Hagley Road 
Edgbaston, Birmingham 16 


who have been asked to advise on these appointments, marking the envelope reference: TIW/2093. 





FINANCIAL ACCOUNTANT i 


is required in the central accounts department of ALBRIGHT & WILSON MECH LIMITED at 
Oxlbury, near Birmingham. 2 


Applicants shouki be 22-25 years of age. They must have passed the intermediate examination 
of chartered or certified accountants and expect to qualify within the new two years. 


The duties of the successful candidate, who would be responalbie to the Assistant Chief Accountant 
would include the preparation of monthly, quarterly and annual management reports, and taxation 
data, and the transfor of present accounting systems on to & computer. 


Apply In first instance to; 
The Group Staf OMcer 
Albright & Wilson Limited 
1 Knightsbridge Groen, London SW1. (Ref. 444) 





LEADING INDUSTRIAL GROUP 
OF COMPANIES 


requires 


A QUALIFIED ACCOUNTANT 
FOR THE HEAD OFFICE IN LONDON 
Sic ee SE aaa URS Be 


ications giving details of age, education, qualifications and experience, should bo sent to: 
see Accouniant. Box L18836. 








June 5th, 1965 — 


ANCASHIRE/CHESHIRE A.C.A. AA.C CA.. 
A.C.W.A., A.C.S., final students, required for 


North John a 
ENGINEERING SUBSIDIAR 

uire a qualified accountant to take control of 
accounts department and prepare information for 
management. Previous tndustrial e tenco preferred. 
Salary ranpe £1,250 -£1,500 acco g to oxyperienct. 
— Box ME1355. 


MOTOR INDUSTRY 


A world-wide manufacturing organization with 
factories In various parts of the United King- 
dom and abroad, wishes to eh ate the services 
or ences chartered accountants In the age group 


Opportunities for progressive promotion, 
both at home and overseas, aro goad and the 
work vital and Jnteresilng. 


Those in the profession contemplating a 
career In industry are invited to apply — also 
those with a number of years 
experience. ’ 


Commencing talary will be in the £1,250- 
£1,750 bracket, according to age and expert 
ence. Conditions of employment are excellent 
with superannuation scheme and special terms 
for car purchase. 


Full details tncluding age, education, career, 
present salary, atc., to Box MI8776, 





ATIONAL TRAVEL COMPANY’ require 

ue. chief accountant, London. Salary 

£2,900 ‚000 per annum. Aged 30—40. Computer 
experience desirable. ~ Box 1337. 





O. & M. INTERNAL AUDIT 


A public company manufacturing a wide range 
of engineering products in So wost Lanca- 
shire which uses computers requires a qualified 
accountant for O. & M, internal audic 


The successful applicant will be responsible 
to the Chief Accountant for the rationalization 
of existing procedures for computerization. He 
will also be required to rovlew the officiency 
of all che company 8 eosting and accounting 
procedures in the light of changing conditions 
and as a general internal audit function. 


This is a first-class opportunity for an 
accountant wishing to develop his organization 
abilities. Salary will bo dependent on age and 
experiences. 


Please send brief personal detalls Including 
age, qualifications and present salary stating 
aa you consider yourself sultable for 
appointment, to Box OA8953., 





OFREX GROUP OF COMPANIES 


OFREX HOUSE 
STEPHEN STREET, LONDON WI 


Applications are invited from holders of a2 
recognized accountancy qualification to join 
the group financial management team. ous 
commercial experience not easential. The 
position offera scope to a young man with 
sound orofessional experience who wishes to 
widen his knowledge in the commercial field. It 
is a responsible position with varied duties of 
not necessarily a routine nature, 


Detaited applications to be addressed 
personally to: R. F. T, Pope, F.A.C,C A. 
at the above address. 





OPPORTUNITY FOR 
EXPERIENCED ACCOUNTANT | 


Qualified accountant or secretary requir 
assistant tö Secretary of lon Sores prac 


Must hare su al 


ant, with 

a interested, please send 
brief summary of relevant personal and career 
information to C. E. Warrington, Secretary, 
Irving Ab Chute of Great Britain Ltd, 
Letchworth, Hertfordshire. 
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COST ACCOUNTANT LONDON SE. 


We are looking for a young, brighter-than-average accountant, He can step 
into an interesting role at the very start of an important series of moves aimed 
at improving management control. 

Wo are long-established ongincers with a fine reputation and with interests In 
soverai different folds of activity. 

Manufacturing units are served by a central accounting function of which the 
succesful applicant would be a part. ° 


DUTIBS: ‘To provide a liaison service between tha central accounting function and a 
production company on the samo site. 
QUALIFICATION ACA", A.C.C.A.. or A.C.W.A., with some industrial experience tn 


companies using the latest accounting techniques. Acquaintance with a con- 
puter would be useful but is not essential. Most important is the quality of 
belong able to communicate with management at all levels, 

AGE: Twenty-four plus. 
SALARY: In the region of £1,500 p.a. but more if fustified by experience. 


APPLICATION TO: Box CA8996, 





COST ACCOUNTANT 


The English subsidiary of a well-known American company situated In West Middicsox requires a 
cost accountant. The company has about 1,000 employees, and the nature of the business is such 
that it would be very difficult to introduce standard costing. 


THE JOB: The cost accountant will be required to carry out speciai investigations on behalf of the 
Chief Accountant and this might well cover machine utilization costs, labour studies, stock contro) and 
the streamlining of clerical procedures. In addition there ls a wide range of other problems and he 
will work as part of a team with members of the accounting department In investigating these. He must 
be prepared to take charge of the cost office In the absence of the Senior Cost Accountant, 


THE MAN: He will have the following attributes: 
(a) be a qualified accountant; 


(b) have had three or four yoars in tho cost offices of a medium-sized organization and have 
worked in a wide eld; 


(c) agod 25-35 years: 
(d) be able to obtain the coniidence of both production supervisors and management: 
(e) have a thoroughly practical and human approach to probiems. 


SALARY: A starting salary in the nelghbourhood of about £1,500 a yoar will be negotiated. The 
company operates contributory pension and free life insurance schemes. 


for an application 


APPLICATIONS: tf Fou can moet our client's requirements, please write or ri 
of By eu Ross, Bailey & Smart, 3 London Wall Butldings, London 


form to F. A. Felton : il 
ECZ. — Tel. LONdon Wali 3 





DYNAMCO LIMITED 
require 
TWO FINANCIAL ACCOUNTANTS 


These are excellent opportunities for newly qualified accountants wishing to enter industry. One of 
the vacancies occurs at Dynamco Instruments Ltd at Mytchett, Surrey and the other at Dynamco 
Systems Ltd at Shepperton, Middlesex. Both these companies aro virile rapidly-expanding organirations 
engaged in the manufacture of precision clectronic measuring equipment. 


The successful applicants will be responsible for the preparation of monthly accounts and other 
control information for management. Prospects for advancement are excellent. Salary by arrangement 
according to pro-qualification experience. Fringe benefits include contributory pension scheme and 
frec Hfe assurance. 


Please apply to: 


The Personnel Officer 
DYNAMCO INSTRUMENTS LIMITED 
Salisbury Grove, Mytchett, Aldershot, Hants 
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FINANCIAL ACCOUNTANT 
i Starting Salary up to £2,000 


Chesebrough-Pond’s, a loading International company in the cosmetic, pharmaceutical and tolletry 
foki, invites applications from experienced and qualified accountants for the appointment of 
financial accountant in the finance & services division at Willesden. The vacancy arises as a result 
of internal promotion. 


He will direct a staff of sixteen personne! involved in the company’s accounting operation and 
will be rosponsiblo for making reguldr financial reports to management. 


The snecessful applicant will probably be an A.C.A. or A.A.C.C.A. with at least two yearn’ 
experience of financial accounting preferably with staff control. 


Write In confidence quoting J.130 to the General Manager-Personnel: 


CHESEBROUGH-POND’S LTD 
Victoria Road, NW10 





MANAGEMENT ACCOUNTANT 


A sobutandal and expanding ligit engineering company in Berkshire (about 30 miles from London) 
requires n qualified accountant between the ages of 26-32, 


The successful applicant will act as assistant to the Chief Accountant in the preparation of quarteriy 
management accounts, the formulation of annval budgets and an appraisal of existing accounting 
techniques and will also assume responsibility for the costing function. The company at present 
operates a system of standard costing and makes use of the concept of marginal costs. 


This position will be of particular imterest to applicants wishing to broaden their commercial 
accounting experience and the salary will be folly commensurate with the ability of the successful 
applicant, 


Applications, stating age, expcricnco and present salary should be addressed to the Chief Account- 
ant, Box MAB8905. 


. 





QUALIFIED ACCOUNTANT 
A QUALIFIED ACCOUNTANT 
is required by 
leading book publishing company 
in the 
London area 
Duties will include preparation of monthly accounts, estimates and information for management. A 


* 


good salary will bs paid commensurate with experience and qualifications. 


Please write In confidence giving full details, to The Managing Director, Box QA9063, 





Iran ARN Ne PN i i I 
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QUALIFIED ACCOUNTANT 
Major civil engineering and co group 
requires an assistant accountant, ol, age 
25-35, for ite bead office In the RIOR area. 
The group is expanding rapidiy and new man- 
agement accounting pies inlaues, Including ane 
use of a computer, ing adopted. Ths 
successful candidatio will "an 2 strong per- 
sonality with an alert and inquiring mind and 
be able to work on his own initiative. Reo- 
Oo ead Include preparation of accounts, 

mares t Investigations. First-class 
prospe: excellent pension scheme. 
Ifday commitmanis honoured. — Full details 
to Box QA” 


QUALIFIED ACCOUNTANT 


not over 30 


required for large timber group with head office 
in Central n. Duties include accounts of 
branches ami subsidiaries with emphasis on 
prompt and frequent information for manage- 
ment and control purposes, 


Applicants must have initiative and inquir 
experience since qualityiag. 
Some travelling within U.K. involved RN 
good prospects. Pension scheme oan ate 
assurance. Holiday dates resp wW 
fully in strict contiience to Hor TITAN 





UALIFIED aceon it aed required by 
chester anufacturing company tO sooni 
nsipuity for a all accounting procedar 
I erfence not essential. Salary El. 250 
Pa. — box A1356. 


UALIFTED ACCOUNTANT utred for 
ra ag ta ra! division of oxpanding public 
gom u Enfold. pnay approximately £1 £1,750 p.a. — 
giving details of experience, q ualifications and 

age to Box QAi38&8. 





QUALIFIED ACCOUNTANT 


required preferably with Industrial experience 
for a small group of companies. Excolient 
prospects of advancement to high executive 
position for man with initiattve and ambition. 
Tho work ts varied, fuil of interest and covers 
all floids of accountancy. — Please write in the 
first instance giving full dotalls of qualifica- 
tons and previous experience, to Box QA8872. 





Rey QUALIFIED young chartered or 


slipper manufacturin company situates near 
Biackpool. Dana wil: duclude stock aad edit 
control, supervision of a small offices staff and 
preparation of accounting Information for manage- 

. As this is a now a jntment there fs scope 
fora a koon man to use his inftlative. Pension pri 
— Write. in fita Instan on brief personal detai 


including E experience to ¢ age, Scns as and 
anticipated salary to DERN; Shenton 
red Pene T King ‘Street, BI Aena 





SECRETARY WANTED 


BY 


HOLBORN ADVERTISING 
AGENCY 


Secretary (21-30) win accounts 4 on 
required, not afrald o f schedules, Broercssice a 
sua, B y atmosphere oa tia ff 
on e m 
Zacni Kotday arangomen E 
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SECRETARY/ACCOUNTANT 


i l Qualified man roquired, not over 40, with drive 
ana. Poon aay y leading precast concrete 


manutacturers. 





iaowiedue cand adermending ol latemated 
‘ ` . t ow e. erst g o gra 
wants : ' : ' snd financia! accounts, together with 
; budgetary control methods. 


YOUNG QUALIFIED | gSgmaey sein epee dete 
ACCOUNTANTS of about twenty, 


Gona sziary offered n a contributory 
Excoliem opportunities exist for young qualified accountants between the ages of non a Ones Fall pers Stet wad racaes 
22-28 who are bright, intelligent and wish to follow a commercial career with a detalis to: The Managing Director, Samuct 
dynamic and growing organtiration. Tyrack & Co Lad, Fulvell Road. Sunderland, 
Vacancies exist at various Isvels within the pou’: structure both in London and. Co. Durham. 
Manchester In the accounting, costing and O. M. departments. 


Eve pportunity will be giren for the chosen candidates to progress to manage- A E A IA EE nee A A EE T 
ment and executive ‘evel. ui ECRETARY COUN Tria rea p cha KOF, com- 
Excelent salary, ful Granada Group pension benefits and goncrous holiday Contrib fone. he manu ASTE Oi ween noat. 


utory pension scheme in operation. ~ Please 
entitlements. wate age, qualifications, experience and an indica- 
tion of salary expected to » Kingston, F.C.A,, 
5S1 Alnswo Street VE 
and a ENIOR ACCOUNTANT (age unimportant); 


P U N C H E D C À R D D A T A re UARN a e ooa gphone pid complete 
à : confidence). John 


- Jo Wren, Bureau 


PROCESSING MANAGER SS cea 


The successful candidate will be expected to work with existing accounting staff and SENIOR ACCOUNTANT required to manage 
LC.T. in planning and implementing procedures for a punched-card installation. The 


ton will req detaile d kn ide f the use and capacity of a punched-card POR GOs. PMees ofrutorisi 2 Seba nena 

n a ¢ id ge o e 

allation together with the ability — to curry through detailed plans to a successful bo experienced tutor with good personality. 

con on goo ary pa on nge and experience there will . depen upon tlons 

be ample wl artnee for further advancoment within the Group upon the successful Salary dent qualifica and 

conclusion of this assignment which is based in London. expericnce, but could well be £3,000 p.a. 
if you are tired of your present routine job amd feet you woui liko to chango, or more to the right man. ~ Apply Box 
piy in writing giving details about yourself to: W., J. Guodgin, F.C.A., Granada 


roup Limited, 36 Golden Square, Lomion Wi. SA9051. 





THE GROSVENOR ESTATES 
MANAGEMENT ACCOUNTANT reaus 


Kennired Gy a rapidly expanding ornon a Te North-west. It principally mannfactures appliances and RECENTLY QUALIFIED ACCOUNTANT 
is a part of a welkknown group m its f as assistant to the Chartered Accountant in the 








He will control, and assist in its further development, the financial and management accounting Chester area. 
SYSOPI: Varied work including preparation of 
successful candidate must be conversant with standard costing and budgetary control managomont accounts and property taxation. 
PR k and have drive and ambition in a vigorously expanding or fon. ~ 901 agr Eager sad gotary control 
Non-contributory pension scheme. 
MIRRLEES NATIONAL LIMITED ee 
ue ae in confkisnes R PORODI: 
e Grosvenor Estate, Eston Eatato ca, 
DIESEL ENGINEERS Eccleston, Chester. 
HAZEL GROVE, STOCKPORT, CHESHIRE 
| : W oE SESE QR AP HOINIMENT AS 
; : + applica are 
(A Hawker Siddeley Company) invited for the post of assistant accountant to take 
charge of head office accounts of growing public 
wilt group situated in the Streatham area. 
FINANCIAL ACCOUNTANT Comba Sxpertonee wil neip in, tis positon, which 
vL Aopen SKS whose nt ie in me 
: of management as we AS e 
A qualified accountant with previous industrial experience is required to take charge of financial erkin r of statistics Commencing salary by 
accounting functions under the control of the company secretary. A knowledge of standard costing arrangement in the £1,200 to £1,500 Terion The 
and budgetary control proceduro is desirabie. . 


post rajua A.C.CA, A.C.W.A, F.C.I.S. 

t consideration wil be toa {icant who are. 

The factory is situated in Penan sirroundings. There aro excollent working conditions and a about to sit final ~ tase write confidentially 

contributory pension aschome. Five-day week. Stat dining-room facilities available, giving full persona! I detalis, ex ce and aa tary to- 
1 


2341, 11 Rowan Road, ndon SW 
Applications should be in writing, quoting Ref. MED.54/C to the Personnel Officer, giving full 
details of age, education and career history to date. 








WORKS ACCOUNTANT. 
QUALIFIED CHIEF ACCOUNTANT/ dares a E Ea e fe 


develop management accountio 


ng te techniques 
OFFICE MANAGER metal products where labour force is Be. 


f Candidates should have a good workin 
required In Coventry by a progressive organization selling and erecting pre-enginoered bufldings. mowiedge of mechantzed accounting, ntandard 
Preference giren to qualffled man in OETI able to contro! costing and accounting procedures Ábili ett a Teast (ateco perso 
Produce management accounts, and take charge of office matters. i tY 2 i pe rayan ns. 


and prepare clear reports essentia 


Salary £2,200 per annurn. . Applications giving full detatis tacluding 


Applications stating age, experience and qualifications to: = Goer E a 
Managing Director The Chief Accountant 
Butler Buildings (U.K.) Ltd | Viners Limited 
138 Walsgrave Road Broomhall Street 


Coventry T - Sheffield 3 








n 


XXX ACCOUNTANT 





ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
If you have one of the above qualifications you are eligible to 
regiou free of charge with the Accountancy Appointments 
Anformatlon Service. On registering you will also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 


The object of the Information Service Is solely to Inform? you 
will receive full details of all sultable vacancies notified, to 
allow you to make direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
Employer, or Indeed any third party. The Service is therefore 
completely confidential. 


For the Salary Survey and detalls of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to— 


THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 


TELEPHONE: TATE 1022 


ACCOUNTANT = 


maa 
We are manufacturers of asbestos, rubber, 
plastics and glass fibre products and offer 
an opportunity to a qualified accountant 
to join a team of accountants engaged in 
the preparation of quarterly accounts for 
the use of higher management. Men who 
have recently qualified and June' finalists 
will be considered for this position which 
offers industrial experience combined with 
interesting and varied work. | 


Apply in the first instance giving brief 
details of age, education and experience to 
the Personnel Manager, Turner Brothers 
Asbestos Co Ltd, Spotland, Rochdale. 


aqaz2z2rea4ZzeoaaA 


ML ta tatahakin iii aii 


YOUNG ACCOUNTANTS 
MICKE RS] 


Are expanding the accounting services provided to 
F mens comical OT LHA NENESE upon LYBE works of 


INTERNATIONAL ENGINEERING GROUP 


WE REQUIRE: 
Qualified men who wish to make a positive contribu- 


tion to the efficiency and profitability of our several 


manufacturing divisi 


PROSPECTS: 
The opportunity exists for ultimate promotion to the 
highest levels of management within the group. . 
SALARY: | 
Will recognize the experience and ability of the 
applicants, with a minimum of £1,200 p.a. 

Full personal and careér details should be sent to: 

N. J. Edwards, M.A., A.C.A., 


-~ ACCOUNTANT 


A large and progressive company situated on 
the outskirts of Birmingham, a member df an 
internationally known group, and engaged in 
the manufacture of machine tools, require an 
accountant to take full responsibility for 
management accounting with particular em- 
phasis on the development of cost and budget- 
ary control techniques. It is planned to install 
a computer, and there is considerable scope 
to develop sophisticated procedures for 
planning and control with the aim of pro- 
viding an effective service to management. He 
will report directly to the Managing Director. 


Candidates should be qualified accountants 


- with good industrial experience and ability to 


take responsibility for staff. Preferred age 
30-35 years. 


Salary will be by negotiation and other 
benefits include pension scheme and free life 

Please send details in strict confidence to 
Box AA630. 
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SYSTEMS 
ANALYSTS 


to design, integrate and transfer data-processing 
operations to two I-C-T 1500 computers. This 
installation is complete but there are also other 
developments in various stages of progress. 


Salaries are in the range £1,570 to £2,525, with 
entry points depending on qualifications and 


experience. 


Full particulars and application form can be 
obtained by writing to Appointments.Department, 
BBC, London W1, within five days. Please enclose 
addressed foolscap envelope, quoting reference 
— 65.G.323.A/C. 


EVE 








Rowntree 
and Company Limited 





We have an opening on our Group Headquarters’ staff at York for a 


QUALIFIED ACCOUNTANT 


who wishes to make a career in In 


He should either be a recently-qualified accountant who now wishes 
to widen his experience, or one who has had a few years’ industrial 
or commercial experience since qualifying. A unl degree or a 
second accountancy qualification would be additio advantages. 
He should be around 26 years of age. Tho starting salary will be a 
matter for discussion; and qualifications and experience will be 
taken into account, 


We operate a contributory pension scheme, as well as sickness and 
other benefits. 


Some travel to our subsi 
post will be based on our Y 


ving full relevant details of education and experience 
w, Staff Officer, Rowntree & Co Ltd, The Cocoa 


COST ACCOUNTANT 


Aveling-Barford Limited 
invite applications for this position at their Grantham works 


Applicants must have experience of standard costing, wages routine, factory administration 
and control in the engineering industry and hold A.C.W.A. or equivalent qualification. 


Position offers scope for advancement in an expanding group with superannuation and 


excellent welfare facilities. 


Apply to: 


THE SECRETARY 
AVELING-BARFORD LIMITED 
GRANTHAM 





companies will be necessary, but me 


| 
| 
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99 Accountants out of 100 would not... 


H 


... be suited to this particular job: with Unilever. To an unusual 
degree, it offers personal independence and real financial gains; 
but not all accountants are cut out for a life far-removed from 
office blocks and cinemas. 


The appointment is with a Unilever subsidlary operating plantations 
in Africa. Accounting responsibilities include forecasting, budgetary 
control and commercial guidance to a compact management team. 


The post is permanent and pensionable; alternatively, contract 
terms can be arranged. Benefits include free housing, medical 
services, education allowances and three months’ paid home leave 
after eighteen months. Considerable self-reliance, administrative 
ability and a good knowledge of French are all essential require- 
ments — in addition to an accountancy qualification. 


For more detailed information please apply, quoting J.144, to the T ‘7 | oe 
Chief Accountant, Plantations Group, Unilever House, Blackfriars, ; }/ / C l C } 
London EC4. l 


GROUP = 
INTERNAL AUDITOR 


A major stoup gr mennig companies with factories throughout the U.K. as well as 


overseas has to revitalize its internal audit function by the appointment of a group 
internal auditor. This man will be required to build up and head a central team of hi 
calibre staff and will also be responsible for directing the activities of local internal audi 
teams throughout the group. This'is an unusual and challenging opportunity to be in at the 
formation of a new department and to shape the development of what is intended to be a 
dynamic service to management. . 

The successful applicant will be a chartered accountant between 33 and 45. He is likely to 
be already in a senior position in a group internal audit function or in the profession. 

Location can be either the Midlands or London and the job will involve some travel both 
in the U.K. and overseas. This is a senior appointment with the usual pension and other 
benefits associated with this level of seniority and the starting salary will be up to 


£5,000 PER ANNUM 


Please write in confidence to Box G1633. 
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QUALIFIED ACCOUNTANTS 


Stewarts and Lloyds. Limited, one of the country’s largest producers of tron and steel, require qualified 


THE 
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WHY TRAVEL TO LONDON? 


iA poon of electrical companies require 

ecountatit. Within casy PATA of Rolgato 

and Malden. Application: full Is and 
salary required, 889. 


accountants. Successful applicants will be givon training in moder accomting techniques to fit them 


for promotion in the future. Salary and prospects aro attractive. 


Tho appolntmonts are in Birmingham, Corby and Glasgow and fall under the following headings: 


FINANCIAL ACCOUNTANTS 


Successful applicants will be engaged principally in the preparation and consolidation of monthly 


and annual accounts of the company and Ita subsidiaries. 


TRAINEE ACCOUNTANTS 


Successful applicants will gain experience of modern standard costing and budgetary control 


techniques as applied in the stool industry. 


INTERNAL AUDITORS 


Successful applicants will be required to staff a new department of tnternal audh and will gain an 
overall experience which will prove useful to them in obtaining future promotion. 


Applications should be addressed to: 


The Chief Accountant 


S&L’ STEWARTS AND LLOYDS, LIMITED, 


“Chea 


Lloyd House, 2 Colmore Circus 
Ringway, Birmingham 4 


LEADING MERCHANT BANK 
requires Young Assistant (age 
20-26 years) in Taxation Depart- 
ment. The right applicant must 
have a good general knowledge 
of personal taxation, but need 


not necessarily be qualified. 
Write to Box No. 1696, c/o 
Charles Barker & Sons Ltd., 
20 Cannon Street, London E.C.4 





FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 
Advertisements which are to appear fully displayed must 
reach us not-later than 10.30 a.m. on Tuesday of the week 
preceding publication, i.e. ten days in advance. 

Two blocks, if are required: 


EIGHTH-PAGE 2 in. deep x 3 in. wide £16 16s 
QUARTER-PAGE 44 in. „ Xin. ,, £33 12s 
HALF-PAGE 4}in. „ x6in „ 

Shin. > xX3in. 2 X -- £67 4s 


The Concessional rates of three consecutive insertions for the 
price of two apply. 





OUNG MAN, aged 18-26, resatte for interest- 
ing tion in accounts snd in vament oom 


toget Tia kg "tO 
Tanoan, Commenchig 
tala a a: zgo profes £760 pius usu 
mditions. -- Write ae TAI325, cjo 
Hanoar House. Clark's Place, London E 








OVERSEAS 
N ACCOUNTING AND AD 
ISTANT to the Company 
req by the ditstributora of B.M.C. 
vehicles ches throughout th pper- 
ET of Zambia. For a young man a 
(a) elli tin and Beg hie 


eG of credit contro! an initial salary 
of £2,000 per annum ts envisaged, 


ease address applications Wire the fullest 
» Dorland 


è alists 
can also apply. Attractive terms will be offered 
1o ARERI and ambitious young men, Some 

ence in ene ee accounting would 
be an advanta — Applications to Staff 
Parmer, 19 Coleman Strect, London BOZ. 





THE INVERESK PAPER GROUP 
DEPUTY 
GROUP ACCOUNTANT 


Applications are invited from Chartered Account- 
ants aged 25-30 for the above appointment at the 
London Head Office of this large and diversified 
Group of Companies. 

The duties cover the full range of Group financial 
and accounting matters including preparation of 
periodic Group consolidated accounts, assisting in 
the development of financial reporting and control 
systems, the scrutiny of operating forecasts and 
results, the appraisal of investment projects, and 
periodic investigations. 

This is an interesting and demanding post offering 
opportunities of further advancement in a pro- 
gressive and expanding organisation. 

Applicants who must have at least 2 years’ com- 
mercial or industrial experience relevant to the 
duties outlined above should send details of age, 

education, professional training and qualification, 
appointments held and salaries earned to:—~ 


The Group Chief Accountant 


THE INVERESK PAPER CO. LTD 
Brettenham House, Lancaster Place, London, W.C.2 














_ 





THE 
XXXIV ACCOUNTANT 





COMMERCIAL - continued 








TRUST HOUSES LIMITED 


FINANCIAL ACCOUNTANT 


This dynamic and expanding company operating over two hundred hotels throughout the United 
Kingdom, Ireland and Europe, wishes to appoint a financial accountant. 


The successful applicant, who will be responsible to the Chief Accountant for the general accounting 
and internal audit fonction, will be a chartered accountant, preferably aged 27 to 35 with proved 
professional and commercial experience of general accounting in large companies. Experience in the 
field of electronic data processing would be an added advantage. 


The company offer generous terms of omployment together with contemporary fringe benefits. 
This is a senior position which offers excellent carecer prospecte and will carry a commensurate salary. 


Applications, which will be treated in the strictest confidenos, shouid be addressed to: 


Chief Personnel Officer 
Trust House Services Ltd 
53 Short’s Gardens, London WCZ 





WEST RIDING STEEL INDUSTRY 


MANAGEMENT 
ACCOUNTANT EXECUTIVE 


A major steel company in the West Riding proposes to appoint a management accountant at 
executive level to control studies for the development of management information systems, and to 

- direct thelr Implementation. The company makes extensivo use of compatible computers and it is 
essontial that the executives appointed has had experience of the application of computers to the prove 
sion of management information. 


This is a new appointment carrying direct responsibility to the Finance Director. The preferred 
requirements are for: 


* 2 qualified accountant, aged about 35; 


* 1an three years’ experience of developing and operating advanced management information 
5 3 


* direct experience of the problems and advantages of the use of computer procedures. 


The tnitial salary will be of the order of £3,000 a year and there are oxcelient prospects for 
advancement. 


Applicants should sond brief bat comprehensive detalis to MA./241 
Cooper Brothers & Co, Abacus House, Gutter Lane, London EC2. 
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OVERSEAS — continued 








ACCOUNTANTS 
KENYA GOVERNMENT 


THE KENYA GOVERNMENT 


wishes to recruit professionally qualified 
accountants for work on thoir current land 
gctiloment programme which should provide 
an excellent opportunity for young men who 
wish to spend two well-paid years abroad in a 
sonny climate before settling down to a 
career In commerce at home. 


THE WORK is almost wholly com- 


mercial in nature and 
involves all the problems of Mnancing low 
income groups, It will provide valuable 
experience for progresslve young men. 


THE POSTS are for TWO section 


ACCOUNTANTS who 
will uso thelr initiative im extending and 
modifying the existing accounting arrange- 
ments for land purchase and development 
loans. Trading operations are also Involved. A 
morse senior candidate is required for ONE 
post of BUDGET CONTROLLER who will 
prepare detailed catimates and control 
expenditure. 


THE SALARY Semis a sood 


standard of LHLving 
and saving and will be In the scale £2,359 
£2,619 a year. 


COST OF LIVING, ott ts not 


3 much higher 
than in England. Domestic heip is cheap. 
Facilities for recreation and local leare aro 
attractive and the climate excellent. 


FRINGE BENEFITS *° consider- 


able and in- 
include a gratuity of 25 per cent of salary, 
heavily snbalzised housing and basic furniture, 
passages and medical atenton. 


Apply to CROWN AGENTS, M. Dept, 
4 Millbank, London SW1,. for application 
form and farther particulars, stating ago, 
name, brief details of qualificadions and expert 
ence, and quoting reference M3A/60373/AC. 





EAST AFRICA 


An internattonal firm of chartered accountants 
has vacancies in its offices In Kenya, Uganda 
and Tanzania which would suit young 
chartered accountants who wish to broaden 
they experience and travel. 


Contracts] are for two years and can 
tne by agresment, Passages for farally 
vided and a housing allowance of £25 
Accommodation is readlly available 
assistance is given for purchase of a motor- 
car. 


Starting salary for recently-qualified men is 
mot less than £1,750 per annum. A bonus of 
10 por eent of salary fs paid on arrival in East 

cn and again on completion of the contract. 


Interviews wlll bo arranged in London. - 
Pleass write {a confktence to Box EA8725. 


MALAYSIA 


TOA ONRI firm of chartered accountants hare 
vacancies for both oxpatriate and Malaysian 
offices [n Malays chartered accountants in their 


offices jaysia for varied professional work 
in they wlll gain good afiround 
experience under nicasant Uring and 


conditions. 


Initlal Conmeen or two years, 

months’ palid lea minimum gies 
equivalent to £2,000 ~£2. 124 plus kit alow- 
ance, free medical expenses, loans for car 
purchase. ~ Box M9021. 
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\Mlervyn Jelughes & Co 


vacancy is an opportunity to secure & permanent progressive position presenting ample scoops 
prospects of advancement. i 


CHIEF ACCOUNTANT 


(preferably aged 35 to 40 
required by 


A WELL-KNOWN BRITISH FIRM 
: OF INTERNATIONAL CONTRACTORS 


OPERATING FROM HEADQUARTERS IN A 
VERY PLEASANT PART OF THE MIDDLE HAST 


a candidates must be qualified (A.C.A., A.C.W.A., or A.A.C.C.A,) and be able to present 
senior fovel 





the man the 
- for initfative and offering 


To be eligible for this appointment 
R Career 


acd A PAra OF DITAA at which are appropriate and which ensure full competence in 
accounting as applicable to lareo goaie international contrasting laciuding alte cost control, Somo knewiaigo 
company secretarial practice is also required and experience in electron! ta processing would be advantageous. 


The Chief Accountant will io charge of an accounting Aviron loying some fort ¢ nod a diplomatic, good 
leader personality allied t to aae ie lie co-operate with all grades of multhra r A rahe Mr eal mp a ls peann eri 


Salary — by negotiation -— not less than £5,000 per annum plus cost-of-living allowance and various ancillary bencfits. 


Applications in strict confidence to R. J. Fanos sh) 
ppl 130 Wood eer eee London EC2 
Narch 199 





ERMUDA. - Chartered accountant required by 


proprietorship. which owns send operaics a 
trave] agency. restaurants, sign-writing division and 
e sales. The successful applicant, who should 

be pe nged under 35 veers and have some years com- 
al experience since qual g respon- 

sible for all accounting functions, including the 
financtal statements for 


benefits, ¢.g. so income Passage 
for apolicant end family” pi on long+torm 
repayment bask. Prospects are excellent in this 


UNIVERSITY OF LAGOS 
MEDICAL SCHOOL 


UALIFIED ACCOUNTA 


n 
loans and subsidized be housing ~ avallable tn 
certain circumstances and generous leare. 


CHARTERED ACCOUNTANTS 


SOUTH AFRICA 


talifted 
accountants for general professional work, 
recent 


of employment are 
similar to those of professional firms m ne 
United Kingdom. Initia] contracts art for two 


pean, m renewable by agreement. Fares to 
Africa are paid for candidates and their 





We frequently have in iries for youn ap Se annum we recently quaiiied food cat = 
companies ja cee ‘for audit sta ff. 24, it your are Applicants should have a suitable pro- Africa has one of the lowest cost-of- 
planning te, with us gn as to take fessional qualification plus experience in itying structures in the Western world. Income 
advantage of the right o ity when it comes. machine accounting particularly ledger posting tax is low and the economy Is e 

c present favourable conditions will not last for machines aod the control thereat, Prospects for accountants are unusually 

e to: Majo EN 0 Please write in confidence to Box CA9041, 
PMANARY ISLANDS. — Sritizh-owned agricultural he Registrar, t Apot Medical 

m a 
d Fey peed eatatc with oro markets = p no P. M. STRT LAPL rn 
associated account London Representa: vershi Lagos RICE WATERHO E & CO ha 
Commencing salary £1.5 which n would in most Medical School, 38/39 Amberley House, for C AAT on cir ce ia 
cases pe s Ohad house, ee a ee Norfolk Street, jondon WC? and and shouki be SINGAPORE a and MALAYA. Terms accord- 
ES An Bridgo Fru’ Farm. ma Sot P cars ase rg ERT 


which affords a comfortab 
and a margin for ale 


Initai contract for three years 
months’ leave on full pay at conclusion, 


Air 
varied f and t interesting with opportiniies for 
travel and excellent prospects for promotion for 


suitable candidates. 
DHLOITTE, PLENDER, GRIFFITHS & CO. hare vacancies for od Seaman inner 
offices in Belgium, France and Italy, all of which offer a wide y of experience British, J Appu caan to 3 Froderick’s Place, Old 
American and Cominental accoonting and auditing Ppi Present knowledge of Pfanguagse i ges is CWTy, 
not cesential and tere are good proapecis for those who intend to make a career on the 
- Apply 128 Queen Victoria Street, odoo EC4. 





oan one st-q 
experience Is eautvalent t to > £2,000 eee e 


CONTINENT OF EUROPE.. 








SITUATIONS WANTED 


MEXICO 207 EN Eis Mader this heading can 
Price, Waterhouse & Co pare open in Mexico City for chartered accountants with ony be accepted when the advertiser is she 
aant) PEO ie These positions offer attractive Harting salerk s Ani and time or part-time salaried emplo 
fasient growing areas Thee be ee oe occupation. O Astras: 
assistance to practitioners or requests for 
agency or subcontract work are not permissi 


ghallenging job experiences. 


Contract for a two-year period and outstanding men could look forward to s permanent and 
substantial carcer in Catin., America. Knowledge of Spanish not n since au men selected will 
intensive three-month indoctrinatio 


eccasary 
be given an n ouae ao will SEO Spanish as well as Mexican 
dren B voor 





erably be singic, or married with no B.Sc, and chartered accountant (India) secks 
3 ip of a U-K. Orm in caraing livelihood snd 
mg N 


please r ly to 3 F Frederick's Pla OK Jewry. London EC2, and enclose recent photograph. All management 


accountancy. Reply to: A ’ 
hodbunder Road, Santacruz, Bombay 





wee ee 
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het an SP Acie, Ma sass 
« e um x $ 
CA. Eo in ali kinds of 


CIONT » Company 

ccountants, fico Managers and all ene 
accountancy staff are supplied by Ernest Employ 
116 High Holborn, WCl. 


accoun 


in audit aration 
job 


wishes 

overseas with reputable company (preferably 
Paniaiany interested 

co 


ofession and former 
.K. and oversons. secks 

um-sized company in 
— Write for further detalls to Box 


. ~ Six and a half years’ 
in audit, proparation of accounts, jn- 


lete reco and somo taxation secks position 
immediately, Indian British national. ~ Box IF 1156. 
INCOL AREA, ~ Finalist, aged 24, secks 
onsible position with firm of chartered ac- 
countantis. — Box 8 
Max ving xperience with 
amaliimedium’ firms, requires tion with 
CCOURIREIS London. — 


“Eee ek denies Bid accountants 
lod Jay Cory fi. 
ABBey 2 SaSa/sa17 yea ae a ap ri 





ARTICLED CLERKS 


ABLE ARTICLED CLERKS wanted by progressive 
of Weat End chartered accountants. — Picase 
write with curriculum vitac to Box AA1321. 
CLERK wih three years’ experience with 
professional accountants, seoks articles. Good 
education and references. ~ Box ACI3B1. 
A COMMERCE GRADUATE, having three 
years’ experience tn incomplete records, taxation 
and genera! audit in a chartered accountants’ office, 
aceks articles. —- Box AC1339, 





A CONSCIENTIOUS PAKISTANI (24), Fons 
. pre oxompt experienced u 
trial lance, pompie records, auditing work. 

i ear Lon - Pl reply, 


socks arti 
Waal Ahmed, 15 Chesham Placo, SWI. 


. 28 ppap Road 


N ENERGETIC INDIAN, Arts and Commerce 
duats (from Lene prelimin exempted, 
books articleship in London with any “= 
AAI157. 


N INDIAN GIRL from Kenya, requires articles 
¿A for of five, with pee aay ai in Londi, Available 
ediately. — o Miss Jivanke, e 
ure, Golders Green, NW11. 
N INDIAN STUDENT from East Africa wishes 
transfer articles Immediately in a medium-sized 
firm offering good salary wide o lence, 
Principal's consent obtained. — Box AlL224, 
SIATIC STUDENT, BA.Œcon.), vere Pre- 
Imimary exempt, secks four years’ cies In 
Mondon or in any provincial town. Hard working and 
gurek is ange work. Possess good references. -~ 
x ASI 
WELL-SPOKEN PAKISTANI, M.Com., secke 
transfer of his romeiniog three years of articics 
um-sized firm l-round experience snd 
consent obtained. — Write to Bor 


YOUNG MAN of 25 needs articles with char- 
accountant firm, has B m. degrees (Ph,) 
and pro certificate of ute. — Box 
AY1222, 


HINESE STUDENT a prot minary exempted, 
secks articles with any frm of chartered account- 
ane “gine London. ~ Picase apply to Henry Wong, 


Amooume Avenue, Temple Fortune, London 
NDIAN (28) M.Com. Five years’ acco 
experience in British frm och 


Calcutta seeks 
miricienip, -A. K. Da, 50 Punta Road, London 


LD-ESTABLISHED CITY FIRM with 
team have a vacancy for an articied clerk. Wide 
and Interesting experience avaliable. -— Box OF1259, 


HREE YEARS’ ohartered articles required. 
Professionally oxperlenced, especially In privato 
rompan accounts and Incomplete records. 
aonn te certifled ne a and final corpora- 
Aaa - Box TY1310. 


Ne od ARTICLES sought to a apo 
TH jun passed Instituto’ 
frm 


a student 
- nee TO1374, 
QUTH AGED 16 _ seeks five years’ 
articies, good G.C.E. 'O' levels, and ore 
liminary exempied. — Please write M. H. P 
kA Intemational Hous, Sandy Hill Road, 
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PARTNERSHIPS 
AND PRACTICES 
CAs. agod 35, with 


; eine i 
epractice, now responsible. 
with International professional | frm in 

yond gocks position, in 


returning U.K. ees 
1y paren P.O. Box 83 Box 3219, 


country practico 
some aoa available. | ~ 
bury, Rhodesia. 
PARTNERSHIP AND SUC- 
CESSION CONSULTANTS. ~ The recognized 





cuce 


. A 


F LONDON C.A.8 opening a branch 

Gillingham, Kent, are erestcd in 

urchase of, or a workin 
firm In 


58. 
R SOME of Pleat ,G.R.F., 


LL O Brighton 

district. for saio at two years’ purchase, accom 
modation availabic. — Box AOI 192, 

BITIO F CHARTERED AC- 


ppor- 
tunity in Edgbaston practice, Initially salaried 
appointment, after twelve months’ satisfactory servico 
a salaried partnership available leading to full part- 

ance further threo years’ ease Ory service 
arocr & Cal- 

a, Birmingham 1 ae 

B DFORD ACCOUNTANTS. 
Weltsgiebished Di SAS py TERED A to contact large 
firm to discuss amalgamation, ~ Write Box No. 
Pro- | ai ee aane eH Advertisement Offices Lid, 


RISTOL or FIFTY MILE RADIUS. 

chartered accountant wishes to purchase practics 
from sole practioner contemplating retirement, or 
partnership considered. Capltal by arrangement. 
m pax. BO LIST. 


tn West End, faced whith staff dift- 
practidoner with 


th the ultimate 
herp r the porer retiring in the next few years. 
Adequate office accommodation is avallablie. — 
Reply to Box CAII7®O. 





CHARTERED ACCOUNTANT 
Prospective Partner 


A malun Hre City neti has a vacancy TA 
Offers extremely good prospects for ono w 

personality, good education and prof 
oxperlence. 


Write gtving full details to Box CA9044, 





HARTERED ACCOUNTANT wth a nucicaus 


association with rar ioe a: i or South 
London area. — Bor Da 
HAR part-time 
sce, A qualified oas Mhe yii arm 
captan, reel Initially. 2 ‘ 
Moderate "capital 'avaliai a ae 
HARTE NT 9. ae Sl Sy - 
ership An Wee: Count prof al 


experience. Capital peat ni a vee CA1L382. 





HWARTERED ACCOUNTANTS. A medium- 

whens West End firm requires young qualified 
itant with a view to 1o genn afier 

No capital 


yuitabic pronation 
required. dons bosee 





June 5th, 1965 -” 





HARTERED ACCOUNTANTS (threo 
twelve milas North of London ga 6 
applications from C.A.s in 26 ~3 
Traces has erpended in geo 
on 
probanonary 
moante, 


with abilities woll aoe ayecrago need apply. 
Box CA1380. 





ITY CHARTERED ACCOUNTANTS require 
assistant to commence at £1,250 per 
annum with a definito of carly 
or interview to 


eetablished and 


lars from keen, ambitious chartered accountant with 
progrossivs outlook and honours or pig le A back- 
poma T with H view to Oy a RIE after bri A a, have 


Bary peed leading to cany mocan 
initial capital desirablo but at least five yoars 
fessional © ence essential. — Replies tn ont: 


denco to Box CPB875, 


ARLY PARTNERSHIP available in woll- 


blished practice in Preston area for C.A. 

C. of E.) with foed taxation and genoral o co. 

ta in ence, age, experience, family, capital 
avens Dr parce any), me 


ACCA. ted with ample office accommoda- 
stion would Hke ta meet etitioner comem- 
Diating carly retirement or g to make 
teic, ~ Box FA1227. 
public school, ten years’ ion 
exalonal experience, ‘inal g CONE gag DIO 
a age seeks partnership, medium-sized 
London of Southern England. Capital Svailaslan = - 
Bor PC1312, 
C.A. retiring shortly. wishes to diasporo of two- 
share -established, steadily ex- 
f sout Midlands Market town. 
income. orp enon £2,500 
approximately, mea sitet PrODatlOnary 
and some we pia ~ Ploase 
Kais full dotalls king capital 3 and capital avallabie 
to Box FCi ae m 
aie PARTNERSHIP in fast oxpanding Ch 
chartered accountant offered o 
Gouarantced 


with eo expericnoc. 
minimum return approx. £1,800 plus. Capial required 
or alternatively nucleus of 
and exccilent prospects, ~ 
JP1295, 


BEEN YOUNG CHARTERED ACCOUNTANT 
utres n with sole aklionse ult 

g to partnership. 
ablilty. - Box KY1341, 


pare lenad 





Leader in Computer Work 


Pee p 
reatonably short period are offered, ~ 
write in confidence to Box LI9047, 





ODEBRN amos accommodation (approx. 1,000 


i and full office services available m 
October lat, 1965. Medium-sized frm o 
accountants with four partners in W1 ere invite 


inquiries from chartered ppro 
matoly five/six maf. Discussions also woloome with 
oon comtempating retirement. = Box 
NORTH LONDON PRACTITIONER seeks 
Eel peal har aha Two to three rooms. Would 
working afrangement or merger. ~ Box 


reyes 
NRH STAFFS CHARTERED ACCOUNT- 
NTS would Hiko to meet another firm or young 
practitioner with capacity for further work to 
he ba et aptre aa oee a Ean town on a 
basis. - Box N 
[PARTNERSHIP OF OPPORTUNITY In accountancy 
eea laa, Expanding practice in. 
cap requ 
{cularsk to Box dag ga 
AAT Aarun 


Wales 
Salaried 1 ear inidaily leadin 


er interests and overworked, req 
partner with nucleus to share in practice with view 
complete take-orer in one to two years, — 


of 

Box SP1343, 

UTH COAST PRACTICE FOR SALE 
A e odua 


seoks another air 
capital or clients and inter alte esti insight and 


amooo to subcontracting, office 
ersh — Details to Box OAT 183. 
You UNG chartered accountant required by East 
Anglian practice, as a Vae aan i yo 
partnership in two — three pan o 
sela Ea £1; feck p.a. — Apply Box Fee 


ae with capia 


urey practice. ORE £5,000. — se a0 ger egar virar 


in 
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BUSINESS 
OPPORTUNITIES 


BANDON OAASIDE G THAT MORTGAGE, - 
account- 


One Bune 
in 
nage ane ena 


apon eee Cie 
E Mopwel le company 


Sonn eistratlons 
complete — all trades, also ra Tran 
on service. Get ‘Advanta of 


format 

Limited Com 3s post E 
Trado Exntoltice and showease space availa 
3,000 sq. ft plus storage), Vacant dates J 





pou Berita Ose AND WS Sake 
Edinbar 3. (CAL. 1 
C A require usi Agen (for 
any size, any district. — Box 1276. 
CCOUNTA g malc of private com- 
ics with good pro records aro invited to 
detalis to © investor. Present accountant 


would be retained. — r 
COMPANY FORMED for 16 
books, memo. and ara, 


Rei & 126 Great 
a Road, London N17. na ST. 1738.) 





AMPLE AVAILABLE 
For your brid and oth other 
financial req ienaa 
JULIAN 8S. HODGE & LTD 


Merchant Bankers 
23 Windsor Placo 
Cardiff 





AD DEBTS BOUGHT OR COLLECTED. - 


T. 
Froiecion eair London SW4 ado Somices 93 
OMPANY POR N from £12 plus 
companies, 


incl TRAT rn servi Reglaw 
cas ap co. — 
mp 17 ae Bash Bosh Green, W12 (SHE 83 - 
PER. 2476). 
ONFECTIONERY. - Company with tax losses 


wholesaling of 


cations 
with th Write. Butler, Viney & 
Childs, 49 Bedford Row, London Wel. 





HART FOR COMPANIES 


Wo have a long-established reputation for 
apeedy service in tho formation of Companies 
to special requirements. Expert staff handle 
special registrations from elght days. Fee 
£10 136, inclustve of ten copies Momorandum 
and Articles of Association, Statutory Book 
and Seal, Our prompt service will savo you 
and your cijents much in the way of worry, 
time and money. Service available only to the 
professions, New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 
and statutory books. 


£20 (inclusive) 
Ambericy House, 12 Norfolk Street 
Strand WC2 


ris lo Bar 6927 (4 laa, Ref, O. P. 
and t Melville House, Melville Street 


Ledonian 4547/9 
Established 1921. 





rgi pee vie G to dian e 


REDE: SHOP, NW. LONDON. Co 
with tax losses. Throe- 
subject to negotiation. — Box RS 


THE 
ACCOUNTANT 


LP YOUR CLIENTS to 
Hapka! tied up in book debia, 
Too E ee and economics. 


- P.C. 


1. 
ro PRK fet nes ON F FHE. = 


louse. 
79 


SUBSTANTIAL 
FUNDS AVAILABLE 


FOR 
RESIDENTIAL DEVELOPMENT 


COMPREHENSIVE FINANCIAL 
AND TECHNICAL SERVICE 
TO BUILDERS AND DEVELOPERS 


BELMONT FINANCE 
CORPORATION LIMITED 


BELMONT HOUSE, WESTCOTE ROAD 
READING, BERKS, - TEL. READING 


§$0492/3/4 
AX LOSS COMPANY for sale. frozen food 
retailing. losses exceed £24,000 with 
ET f trading. — Please write Box 


AX LOSS COMPANY Teuron niom, Tapi -aa 
tool H. 
Attenborou 


of some £95,000. 


and’ principal's 


Inguiries from principals only to Box WP1080. 


WHERE CLIENTS 


ARE CONCERNED 


for the continuity of their enterprise but are 
impelled by pressing reasons to sell their 
business of convert sharsholdiigs into 
marketable stock, may wo, as an established 
and progressive industrial holding company 
have the opportunity of considering a purchass? 
Wo would like to retain management where an 


astoclation of this kind offers expansion 


possibilities. Complete confidence is observed. — 


Box WC6118. 





y 
salos s fnan 


en 


~ Box 
erate Che erent for perches or of 


romrunera- 
ed, — Box UF6117. 
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companies formed to require- 
sorcen days. Free prady- 
also avallabio. -~ 
Mayfair Gardons, alr 
Tenham 4 


19.) 
for eats fsrdi companies eager ds momo. 


aer additional 
Sc ee TAX LOSS co 


5 for salo faetoring Indica scan allt 
ding with good connections. - 





VALUATIONS 


A pes igen arena 





Hoare » 40 Birchington 
Eaa N8. (Telephone MOUntview 3136.) 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE, - All 





CCOUNTANTS wish to obtain full 

oo service for all classes of businces 
are invited to apply for an agency in the U.K. 
to the Commer U Assurance Co Lid, 


ACCOUNTING MACHINERY 


Wo can offer from stock; fully aise rine 
rebuilt National, Sensima Elliott- 
Fisher flat-bed Sundstrand accounting 


machines. 
Adding and calculating machines. 
Loan machines freo during overhauls. 
HIRE. H.-P., LEASE 
D. & P. 


National Appliances 


LTD 
5-7 Paul Street, EC2. (Tel. MONarch 9440 





for Accountants. — Stella 
Lid, 436 Strand, C2. 


644 
ADS Nar, ALUAT 
2 Typewriters an and aae oid h keg 


—- MacV Ea Lar 
i Larcia, 33 Cowcross Street, 7434). 


dea 
EC1 (opp, F 





FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lla 25s) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS etc 
Details and prices on request. 





models of etner Duplicators: 
Addressing M : Writers 
Letter Opening Machines. All eq t rebullt 
q solicited for all types of 
fice Machines and nt. — Write or phone, 
erage Fi 80 mas 


St trest, Bermondsey, 
. CHOP 0233). 
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Fe R SALE. ~ Electronto muliplying 1 punch — for | meeen | EXWRDA of National Cash Analysis required, = 
a collatie aad. iy eccdsconanion DC. J, Han ane Con ee re amar 

ma y rý an co on. 

Kor sorone # an oxisiing 65-columa Installation, HIRE HRE HIRE 


at a low coat. ~ Chief Accountant, Alford & Alder All models of Sensimattc pecountin machines ` 
m) Lid, Maylands Avenue, Hemel Hempstead, | available, for or lon : The Book Cuts Cash Differences 
orts. For full ‘details of | this unique 4 servico W write or 
R SALE., ~ Office equipment and machines telephone: 
vol 2 (9% 4) for free catal OBEE 56 Park the ihe simplest account" books AY secuaple “an 
en x or catalogue to B.E.E.» Goodson Calculators sf 
* dy Baker PLATES tm br NWI aini 1, Lowton TAR R Cie, 
A on zt ertet 
A Nla. Interchan bie ‘Registered Office 55/61 pA Phebe $405 EC2 Six HARLAND account books. complete 
dboards. Rubber gam Estimates b with foil instructions and audit programmes 
return. = Austin Luce & Co. RS College Road. oniy £1 19s 8d. Send now! 
Harrow. Middicscx, GIATch End 6680). aan tein ea 
Copyauik. 3 Milk Sireci, ECZ (MÔNarch 24683 or 113 Harland Avenue, Sidcup, Kent 
EBUILT IBM TYPEWRITERS, 
executive. Rotrullt Ba Adler ~ Bluebird — Romington Westminster Bene Lid say ‘ . Very worth 
with full IBM. service, i loan naie shalt accounting machines ~ also Dyciine cquipment. whils system . ` 
lst. Soie Cine tputors. ~ Ribma 120 Borou Full installation and maintenance services. 
HQUIRED to purchase sets of tax cases and H. H. DURHAM LTD SUMMIT CALCULATING SERVICE can 
annotated tax cases. State price and condition. — 85 Blackfriars R Lond SEL provide an experienced comptometer operator to 
Box RT1369, la rs Road, on SE cover any tomporaty shortages in staff. — Sulto 8, 
ENSIMATIC ACCOUNTING MACHINE WATerloo 6081 Radnor House, 93-97 Regent Wi. 
Style F304 for salo, Hxcellent condition. Hirc- elephone REG. 
purchase available. — Box $A1370, mn mm el Sacred oom ice bei imme ENTY P G, 93819 DISCOUNT on branded 
A carpets Wilton Axminster, Orientals, ceto. 
Chinese, Indian and Porsian aa 
ity. Free delivery Expert fiting arrang 


U.K, 
CONDITIONS OF ACCEPTANCE OF CLASSIFIED introductiog to, showrogms dondon or matn cities 
ADVERTISEMENTS Dodson-Bull Aine Co, Showroo 2-4 Lite 
The publishers cannot guarantee insertion on any specified date, but every ANTED t oL 
effort is made to comply with advertisers’ requirements. London ECI. (CLErkenwet) 7434.) 


The publishers will not be held liable for any loss occasioned by the failure Wane Let us a fad you a buyer, wo cirepiarizo 


Details 
foe H 56 Park Road, Baker Street. London 


of any advertisement to appear from any cause whatsoever. 
. The publishers will not accept responsibility for printing errors which may 


appear or for any consequences arising therefrom. 

Box number ad must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 
examination of its contents. 

The right is reserved to refuse, cancel, anew publication, or alter any 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in their advertize- 
mean the approximate salary a that 





THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects 
Why not pay us a visit? 


A quite exceptional range of professional and technical publications 


‘can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 
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10 THOSE 
WHO PAY — 


£6.7.18% 


to standard rate 
tax payers 


CHELTENHAM & GLOUCESTER 


BUILDING SOCIETY 


ONE OF THE STRONGEST OF THE LARGER BUILDING SOCIETIES 


The rate of 33 per cent now available on investment shares is equal 
to a gross yield of &6 7s nad Pe cent where the investor is lable to 
income tax at 8g 3d in th 

An even higher rate is a on Subscription Shares. 


Ask for our booklet “SUGGESTIONS FOR YOUR SAVINGS”. 


CHELTENHAM & GLOUCESTER 


BUILDING SOCIETY 
CHELTENHAM 


London Office: 68 Baker Street, London W1 





HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, [9 Hanover 
apan London WÍ, have since 1899 specialized In the 
sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate 


agency. The partners are members of the leading 
professional bodies. 





MACHINERY INVENTORY 


By H. Rryiwaerom. AP ee cost, depreciation {annual, 
special, accumulated), writteniown values, taxation initial allow- 
ances, balancing charges set off against new machines, eto. 


37s 6d net, 30s 9d including post 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 


METROPOLITAN COLLEGE 














The Metropolitan College also provides ex- 
Pere coaching for the examinations of 


of Certified and Corporate 
« » « Over 13,500 Passes and 
more than 400 Honours. 







institute 

More than {5,000 Passes and more Top Places 
and more Gill, Leverhulme and Moran 
Prizes than have been obtained by the stu» 
dents of any other coaching Institution. 








@ Founded 1910 9 








Member of the Assochition of British 
Correspondence Collages 


VALUATIONS 


FOR ALL PURPOSES 
Accountancy, Sale and Probate 


AKING CARRIED OUT ON 
ECONOMIC TERMS . 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & CO 


Chichester House 
278-282 High Holborn, London WC1 
Telephone HOLbom 7406-7 


Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 
3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


y ENQUIRIES INVITED 


CHAS. DAVY & CO LTD 


COMPANY REGISTRATION AGENTS 


Provide practitioners with a fully comprehensive 

service for all matters relating to company forma- 

tion and registration. Standard draft Memorandum 

and Articles settled by counsel keep costs to a 
minimum. 


3-11 PINE STREET, LONDON EC1 
Telephone TERminus 6287 


. At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College Students have gained over 


10,500 SUCCESSES and 350 HONOURS 


including 56 First Places, 38 Second Places, 66 Third and Fourth 
Places and numerous Prizes, Medals, and en IETRO 
. WRITE. TODAY. for the College Accountancy P 
. ss COLLEGE, SF AIBRANS. tendon Orica? ion Viewela Seat, 


30 Queen Victoria Strest, BH city bat) 6874) 


ST ALBANS 
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Live wire with a high potential 


We’ ve often been called the ‘liveliest vite inthe doubled. In the next ten years we'll probably 
building society world’. To earn a title like that repeat the performance—and more! Because now, 
takes years. But we worked at it. Thought ahead. with the help ofa super-efficient computer and a 
Took progressive steps. Looked after our new administration centre, we’ve opened up 


investors. And in the last ten years we've the future. We could grow up to four times our 
watched our assets multiply more than three- present size and still cope easily with the ex- 
fold whilst the number of accounts has neatly pansion. Try testing us-——with yourinvestment. 


LEICESTER PERMANENT 





-THX MOST PROQRESSIVE OF THE LARGER BUILDING SOQOCIETIRS + Head Office: OADBY LETOXSTERSHIRE - London Olos: 49 PARK LANE, | W.l 


‘Fanci aii Pisin Goa Dane br Gas Ce lc eo ey Pea one Sc Herts. Jam 51b, 1965 
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MEMBERS OF THE INSTITUTE 
| The Institute of TO BECOME A MEMBER of the Institute, 


a person must serve for a specrfied period 
under articles with a member practising as a 


Char ter ed Accountants public accountant in the United Kingdom and 


pass the Institute’s professional examinations. 


in En 2 land and FULL DETAILS of examinations and service 


under articles are given in a booklet General 


pr W al es Information and Syllabus of Examinations, l 
Í obtainable from the offices of the Institute. 


Incorporated by Royal Charter May IIth, 1880 ON ADMISSION as an associate. a member 
. may use the description ‘chartered accountant’ 
“President and the letters A.C.A. In due course, a member 
ROBERT McNEIL, As may become a Fellow and use the letters 
OVE 


F.C.A. Some members, admitted since the 
Scheme of Integration in 1957 with the Society 


eee eee aon of Incorporated Accountants, continue to use 
ee ne the description ‘incorporated accountant’ and 
the letters A.S.A.A. and F.S.A.A- 
Secretary 


AFTER QUALIFICATION, members may 
continue in the employment of, or practise as 
Hall and Library public accountants, or may take up whole-time 
appointments in industry or commerce. 


CECIL ARTIMUS EVAN-JONES, M.B.E. 


MOORGATE PLACE, LONDON EC2 


THE OBSERVANCE of strict rules of conduct 
has been a condition of membership since the 
incorporation of the Institute by Royal 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 Charter in 1880. 


Temporary address for correspondence and visitors 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Surveyors, Valuers LEWIS, COATES & LUCAS, LTD | 


and Auctioneers | LAW STATIONERS 
| A | 12 Norfolk St, Strand WC2 
to Industry po a Bar 6927/8 
7 l 2 Melville St, Edinburgh 
| : | Caledonian 4547/8 
‘SINCE 1807 | (Jor Scottish Companies) ` 


READY- MADE COMPANIES 


Guaranteed ‘no trading’ 


By return of post or- 


FULLER, HORSEY : : delivery immediately 
SONS & CASSELL aE LORCON 


10 LLOYD’S AVENUE 
LONDON E'C:3 


Telephone ROYAL 4861 | £90 inclusive 


Free draft on application 


Most businesses i in stock 





STOCKTAKING 


Orridge & Co Ltd together with its Subsidiary Company 
Orridge (Y aluers) Ltd Established 1846 


Over 300 Stocktakers avdilable for Valuations in all parts of the Country. 

HEAD OFFICE: 184 STRAND, WC2. Temple Bar 9212/3 & 6340 — QUALIFIED VALUERS. 

Members of the Leading Professional Bodies 

Single businesses and multiple firms would be wise to have their stock independently 

valued. We already carry out Stocktaking at well over 3,000 establishments per annum 
and our connections are rapidly increasing. Reasonable terms. Lump sum including 


expenses or ad valorem basis plus expenses. 


- Branch. Addresses: ' i 36 Cannon Street, Birmingham 2. Midland 6547 


14 Chapel Street, Liverpool 3. Central 7523 ` 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 ' 7 Stumperlowe Avenue, Sheffied 10. 32507 


Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the firm for thirty-seven years. 
(a er RY STIS ES ST i E UN NOT FI A 
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THE 
ACCOUNTANT 


Established 1874 


Ill 


-151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) | | 


Inland, per year £5 133; half-year £2 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








OFFICIAL 
APPOINTMENTS 








London Borough of Islington 


BOROUGH TREASURER'S DEPARTMENT 


plus London Weighting). 
Applicants must have a 


Applications to bo made to the undersigned 
within seven days of the dato of this ad vertlaement. 
‘F. L. CROFT 
Town Clerk 





University of Southampton 


_ Department of Commerce and Accountancy 
plications are invited for the post of lecturer or 
. Candidates sho 


fro ualified will be 

Profexsional, businesa or educational experience will 
be T Salary aca i Lecturer £1,400 x 
£85 — £2, f at £2,165 Amisant 








SITUATIONS VACANT 
PROFESSIONAL 








A BETTER JOB THROUGH 
ERNEST AGENCY 


Large selection of professional and commercial 
vacancies at £800-£2,000 p.a. 


116 HIGH HODBORN, WCi 
OPPOSITE HOLBOR TUBE STATION 
HA. 8605 OPEN 9-6 





CHANCE for a senior to gain wider valuable 

professional ¢ ence for a year or two before 

entering industry y not join don C.A. vap 
en Ae this to ef with a good sa ~ 


aries and our men have pr 
We study our people. Why not ene to ns ask 
for an appointment? ~ Bor AF1474, 


oa and Tolgan. Countant, London WC2 
Accountant is published at 3 p.m. on Fridays 


SUBSCRIPTION RATES 
Seamall, per year £5 2s 6d; half-year £2 122 6d 


CCOUNTANT URED, preferably goalies: 
scasid Pr 


and = salary 
parm, Pappin & Co, 5 ny Road, Newquay, 
Corawall. 
RIGHTON.—Semil-senior and finior assistants 
ufred for modem omo Fiveday week. 
Pension scheme. — Box BS1i44 


CHARTERED ACCOUNTANT 


If you are a SENIOR. or would-be SENIOR at 
a of CHARTERED ACCOUNTANTS 
and yoo cannot stand the sight of ur ook 
leagues any longer — then don’t reply to this 
advertisement, Our staff still all speak to tach 
other and we want to Keep it that way. Ws 
could, however, fi: in snoer SENIOR 
someona neu qualified or ed if 


erionce and we iko ou. We area 
ROPES AL FIRM tome miles west 
of London aad wo aro large enough to prorkie 


eas and opinions to mean something. 


We can (probably) agree | on a salary ae ana i if 
you really insit we m OTOR 
accommodation. Interested? Or jast carious? 
-~ Write to Bor CA9153, 





HARTERED ACCOUNTANTS, Baker Street, 
wire qualified Varied of work, 


t 
O yoars. ty of partnership. Commoncing 
a from £ F007 aif annum subject to experiences 
and ab lity. — Apply Box CA1450. 





Cre ERED ACCOUNTANTS in City of 
gers require young qualified accountants 
alista for a wide range of audit 
Salaries f from £1,350 
vo 

opport and, if 

transfer to other offices tn the United Kingdom 
or overseas. — Please send full particulars to 
Box CAST. 


Ceo ACCOUNTANTS uire a 





HELTENHAM ACCOUNTANTS require an 
additional senior assistant, not necessarily 
qualified, but with sound as fe of taxation and 
record work. modern 

offices, generous non-contributory pension chemo. 
, according to 


men. = Marcus Hazlewood 





FINCHLEY 


A modium-sized firm with a wide range of 
important and intereating work has opened 
an office In North London. It offers first-class 
conditions in a modern office with a minimum 
of travelling. There are vacancies for those who 
with to enjoy these advantages: 


(1) A qualified or unqualified senior to take 
charge of a group of work. 


(2) A newly-qualified senior to work with a 
team on larger audits and investigations 
with some al responsibility for 
medium-sized and smaller work. 


(3) An experienced taxation assistant to 
work on personal and other taxation 
cases under the direct n of the 
taxation partner, 


You would be wor ee 
golleagacs. GOOD Sr a Res, Peon 


Hereward, Scott, Davies A a Hillside 
House, Frierd Park, London N 





| 
Airmail edition, £7 153; half-year £3 173 6d 


Bae SENIOR required by median: 

of chartered accountants K 
Susser border. Experience of incomplete records 
taxation important but even more inportan Ore A 
of responsibility and drive. Salary £1, 400 for the ' 


man. — Box E3$1451, 
OOD-BANNER, &, , 


salary 
scheme. - = Wet 24 paaeete H 
To for taxation peren of ` 
Pore coi eer Holborn district. -— Box: 





FFICE MANAGER. Mediurrsized 





cla SENIORS. ~ Nowly-qualified or with | 
threo years’ co ence 
chartered A accountants in the South-west. 


other audi, S1463 
x a 
YE AND TENTERDEN DISTRICT. Char- 


uire gentor assistant. Com 

perke ry £1,000, a £1,300 according to 

GEMESENIOR | and atakaa clerks required for! 
6 Orrin of chartered 

accountants” (Holborn). Varied experience guaran) 


Cormvall; goad ‘prospects of junior 
future in suitable circumstances, — Write giving full 
details of a us oxperionce, ClO., | 





firm requires qualified (and educated) perso 

assistant. Initial minimum salary erin 

non-contributory pension scheme orer 23, 

Partnership gpects, good Working conditions 
work. — Full d of 

to date to Box SP9155. 


[i 
ENIOR PARTNER of medium-sized City | 
f 





TAXATION ACCOUNTANT ' 


A Ciy fim of chartered accountants haz a | 
vacancy in its taxation department for a youn 
accountant, not necessarily holding a format i 


intment offers the opportunity to 
gain. experien tence of most aspects of taxation i 
Prospects 


wor cularly company taxation. 
of a Lahephpons are good, 
Applicants 


should ae 
previous experience in this fel “hate had 


Starting salary between £1,350 and £1,650 
por aomum according to age and experience. 

cheon vouchers, pension and life assurance 
schome and threo weeks’ annual holiday. 


Please write in confidenco to Box TA9180. 





WEI END FIRM Chartered accoun 
require sembsenior S intermed standard. 
Cam ciy suitabie for ga me l 


lar audiis. No incomplete = ‘ 
WEI “eh rocordg. Box 





COMMERCIAL ! 


COUNTANT (preferably qualift uired 
Aces peters manufacturing rer Da a et 
in South Lancashire - Must have ability 
P canto] staf and produce final accounts. Taxation 





IV ~ ACCOUNTANT 





ACCOUNTANT 


A leading industrial group of companies with world-wide interests requires to appolnt a qualified 
accountant based at their London head offices. 


The work is of exceptional interest and varicty, and the appointment offers good carcer prospects. 


Piease write in confidence, stating age, education, qualifications, experience and present salary to 
Bor AA9157. 





ACCOUNTANTS 


An expanding and diversified group of companies principally engaged In the gurveying 
and scientific Instrument field wish to appoint two additional accountants. 


SENIOR ACCOUNTANT ae. s.a.s» 


A.C.C.A. or A.C.W.A,., aged 25-35, with oxperlence of costing and budgetary control 
systems and modern accounting techniques. Salary rango £1,400 to £1,600. 


YOUNG QUALIFIED ACCOUNTANT ane. oa. 52 


aged 23-27 with at least threo years’ commercial experience, as personal assistant to 
Group Accountant with wide range of duties including general administrattve work of 
accounts department, and periodic investigations. Salary £1,300 to £1,500 according to 
ago and experience. 


Both appointments offer the prospect of an interesting and progressive career, with every assistance 
to go ahead to young men with Initiative and drive. Write quoting reference No. and giving brief 
details: of age, education and experience to date, or telephone for an Interview to! 


The Secretary, 
W. E. STANLEY & CO LTD, 33 AVERY HILL ROAD, SE9 
TEL. ELT. 5555 


CHARTERED ACCOUNTANT 


A new position of intorna! auditor is being created by a group.of companies in the constructional 
engineering Neild. The group is actively expanding In ths U.K. and on the Continent and the position 
offers great scope and responsibility to a C.A., aged 25-30, single, with fluent French. 


Applications, giving full detalls, education, career and present salary, should be addressed to Box 
CA9162. 





CHARTERED ACCOUNTANT 


Ambitious chartered accountant aged 30 or under, with post-qualification 
THE MAN experience gainea with one of ‘the leading professional firms, wishing 


to 
Well-known manufacturer of interesting hoary eooo ror Drog 
THE COMPANY situated in the North-west. Part of a major internation 
g companies. 


THE OSITI Cost accountant in a Jarge factory using modern techniques of manage- 
P ON mon ooun ane cost control which are subject to continuous review 
an provement. 


Excellent commencing salary reviewsd regularly. Invaluable industrial 
THE REWARDS experience to be gained and rapid promot on in the company or in the 
group for man with ability and drive 


Applicants should send full particulars, mie Oe Bee concenen: experience and present salary to 
x 





FINANCIAL ACCOUNTANT 


A chartered or cortified accountant iz required to make a major contribution to the development 
and maintenance of an cfficient accounting system, the improvement of the standard of management 
information and its expeditious presentation, and the compilation of interim and final accounts, 


Applicants In the preferred age group 28~33, with at least: fire years’ experience in industry 
should send concise details of their career to date and earning progression to: 


The Personnel Manager 
Amplivox Limited 
Beresford Arenus 

Wembloy, Middlesex 


entitle NN AAAA E i aA 


June 12th, 1965 


COUNTANT roquirod by medium-sired West 
advortkeing agency to ake over responafbility 
for the aocounts dopaseeut Poh hice Mer 


Seerstary. Previous experien drertising an 
reborn Salary around £1, Boa - Write y to 


x AR9158. 
CEOUNTANT BGOK-REEPER to take charge 
of small accounts office of steadily derloping 
N. London family company. Wee of tnitiative an 
yr ace to accept responalfbility desirable. — Hox 


CHEMICAL COMPANY with offices in the 

Piceadilty area wishes to appoint a chartered or 

accountant to be responsible for all recount- 

ing and office management, iicants should bs 

over 30 years of ago. Commencing salary not less 

an eh 00 p.a., — Please telephone Mra McClean 

ES 3252 for initial appointment, 

ye PARTNO property group with officer in the 
West End requires an accountant to agelst the 

Company Secretary, preterabl? qualified but must ie 


le of produci acconnts. — ly in 
wring 9 Box Tajske, do cio Hanway House, Clark’s 


work in London Commencing 
salary £1, 560 8. — Write full details t to Hox TA 354, 
ajo Hanway ouse, Clark’s Place, London 


FINANCIAL ACCOUNTANT 


Loading British airline require a young certified 

r chartered accountant to take responsiblity 

for the financial accounts of tho company, 

Preference will be given to those possessing 
ched-card experience 


computer or pun Š 

position will be tenable at London tt but 
on some occasions a certain amount of travel- 
ling either at home or abroad may be required. 
The prospects within the G are excellent 
and s superannuation scheme in operalic’. 


xperience 
avallable to the successful applicant and his 
family after a short qualifying period. — Please 
reply giving full detalls to Box FA9166. 





ACCOUNTANT (potential company 
preferred age 2735. Salary £1,100- 


£1,400 pias luncheon vou . Location, London 
SWi16. Requirements, expertence in accounis, 
statistical ons for management control 


handling of overecas business often conducted on 
medium term hia etc. Considerable prospects. ~ 
Applicarfors in ory) Lid, Nor to: te, Child & 

orwich House, "Streatham 


MANAGEMENT ACCOUNTANT 


Calico Printers’ Association Limited Group. 
Young man, preferably qualified A.C. W.A, and 
with at least three years’ advanced experience 


financial and cost accounting sysioms. 
lent prospects within group for enthusiastic 
man cager to provide dynamic contribution to 
manngoment. Salary up to £1,500 per annum. 


Applications with full details should be sent 
to Divisional Accountant, Making-Up 
Division C.P.A., Leth House, 47 Gresham 
Street, BC2. 





Ne, Cee ACCOUNTANT, age 

245-30, required to take contro! of all ceca 

functions of smail electronic manufacturing | co 

pany in Slough, Bucks. Commencing salary £1, 100. 
nsion scheme. Op or unity, to grow with company. 

— Roply to Box N 





THE DELTA METAL COMPANY 
(EXTRUSION DIVISION) 


require an. 


ASSISTANT ACCOUNTANT 
(age 24-27) 


Qualified C.A. 


Tha urament is for a young and energetic 
reference one who has recently 
qualified, the post offers considerable scope 
and excellent o ty for an applicant 
wishing to make care¢r In Industry, 


Fuil particulars should be addressed to: 


Mr A. Consan 
Tho Delta Metal i Company 





| . 7 2 A 
| 
* June 12th, 1965 





| TO PRACTICAL 
COMMERCIAL ACCOUNTANTS 


' I operate a fleet of 200 cars and have 
a staff of forty. and a total turnover of around 
£106,000. I very urgently need a first-class 
book-keeper or accountant who can keep my 
books up to date, povas profit and loss 

and supery future coxpansion. I 
to offer a very Liberal profit- 
ment to the man who is com- 

Pilerilrtg & work esseri, a and 
till present eer ons 
ri Hitchin 3562 or write Box TEN 


“Wy irn IT ACCOUNTANT, ble to 
: board for 
expan 





completes financial contro! of 

group in motor and agricultural ma ery 
prlicants ust be forwar g 
accountants with a flair for short-term 
accounting and the production of management 
information. This is a remarkable opportunity to 
a virlle organization with & 
different approach to 
Important 
rdancs Pension 





OUNG CHARTERED ACCOUNTANT re- 
quired by Manchester Brewery. Ideal oppor. 

| tunity for newly-qualifed man wishing to enter 
industry. The company operates standard 
costing and modern management accounting 
mothods, - Write stating age, experiences, and 
salary required to The Chief Accountant, 
The Cornbrook Brewery Co Ltd, Chester Rd, 
Manchester 15. 








OVERSEAS 








BELGIUM AND HOLLAND 


| An internanona) n firm of chartered accountants 
ts scoking en the staff of its associ. 
ated Acs in Holland and Bel um and would 
to meet yo qualift men who aro 
interested in g a fow years on tho 
ntinent 
These Appolon provido excellent 
opportunities to valuable oxperience of 


professional work gata Cammon Market countries 
and should appeal to young men who wish to 
broaden thoir oxperience. 


There aro oxcellent career prospects on the 


Continent or sisewhere wi the firm’s 
oe organization for able and onor- 
c men 


Initial terms would be discussed at interview 
in London. 


Please write in confidence to Box BA9172, 





SENIOR 
COST ACCOUNTANT 


' AUSTRALIA 
JOHNS & WAYGOOD LTD 


This old established and leading engineering 
company in Molbourne requires the services 
of a senior cost accountant (A.C.W.A.} ames 
30—45 preferably with experience tn steel 
fabrication and/or mechanical engineering 

ola where products are mado to custome 
era’ order. 


Comm salary will be in the 
LALO En ao ea ee 


Assistance will be giyen towards remoral 
expenses for married men and their families 
and also with nouns in the Melbourne arca, 


Applications should be addressed to: Turner 
& Coates Lid, 34-35 Norfolk St, London WOR. 





THE 
ACCOUNTANT 








SUDAN - 2 


Price Waterhouse Peat & Co have a vacancy for a chartered accountant in thelr Khartoum, office. 


Initial salary will depend on experience bat will not be Iess than £2,100 
et aa taxation}. Bight woeks’ homo icave will be given after twelve months’ s 


Applications to 3 Frederick's 


ee after payment of 
ervice, with alr passage 


Place, Old Jewry, BCZ 





TRINIDAD AND TOBAGO 


Price Waterhouse & Co hare vacancies in their Port of Spain office for young 


oF certified accountants. Terms according to ago and 
alification experience in @ professional office. Interviews 


. contres in carly 


pplicants with one or two years’ t~qu 
be held in London or other U. 


chartered panied eraciger 


experience but preference will be given to 


Applications to 3 Frederick’s Place, Old Jewry, EC2. 





ORTHERN NIGERIA. ~ Firm of chartered 
uire chartered 


furnished rent- accommoda . OMY, 
medical and other benefits provided. Pisasantr 
climate. Low income tax. teen months’ 
tour with three months’ home leave on full pay, 
renewable by agreement. — Please write under 
reference C. to Bor NN9186, 


oes BRITISH COUNCIL requires threo 
vo officers for overscas 


untant/administrati 
ieee initially in Ankara, Nairobi and New 


8 
: gr are men LEH ased 28 to 38, 
must Britlsh-bo British subjects, with 
qual my accountancy 


cauions iar experience as accountant 
of British organization overseas. 


Salary ale £1,606 to £1, EE (with expected 
3 cent in 1966), Overseas 

S-€1, 335 singlo £425 — 
£835, according frec furnished 
accomm 
post and for education; entertatnment allow- 
ance: medical attention; passages (also tor 
family and for home learo): mid-tour passa 
for children. Superannuation scheme 
transfer arrangements from local government 
and othar public services. 


Selection by London Interviews July- 
August. — Write quoting 6S5/F/5 to Recruitment 
Division, The British Council, 65 Davies 
Street, London W1, for farthar particulars and 
application form to be gubmitted by July Sth. 





SITUATIONS WANTED 


HARTERED ACCOUNTANT (36). L.S.E. 
Arabic, knowledge 
Greek, = interesting, stimulating London- 
based position. ospectas essential, accounting not, 
as adaptabie and proms to train. ~ Box CC1478. 





of 


y years” board. level (an acconntant, forties, 
years” bo levol (and sales) experience 
ex enjoying rapid growth 
seeks mew chruilengs in compan deeb prs] 
really effective virtic mior tia zire 

Write Bor 


prani y pores immaterial ~ 








ARTICLED CLERKS 


A B.COM. Dacca Universi Pakistani (22). 
chartered pote. in ‘ondon or Man- 
Preiiminary exempted. arta workin and 

ilek, Jearner. A fair poeh during articies. ~ Box 

AS YOUNG ambitious arts graduate seeks paid 

with chartered accountants. ~ Please 


write. ee Ay mib i 





3 


YOUNG See laa ele man seeks 
cleship with a Am o 





PARTNERSHIPS 
AND PRACTICES 





C HARTERED ACCOUNTANTS in the City are 

looking for a young and energetic chartered 
accountant s partnership within a {ew years, ~ 
hiep with d of experience etc. to Box 


OVENTRY.- TE Linee Rope poked requires 

ung qualified accountant th view to partner« 

ship. Some capital and/or nucleus an advantage but 

ability will be the first consideration.— Box 1473. 

C.A.. City and West Kent, offers accommodation 

eto young practitioner In exchange for assistance 

or would consider suitable working arrangement for 
common benefit. — Box FC1456, 





BUSINESS 
OPPORTUNITIES 





AX LOSS COMPANY required in Manchester 
arca. Textile pioco goods for the dross trade. w 
Por TL ST 


For salo com 


lete with work-room sae and 
yaluo i 


,000 if required. ~ Box 





BUSINESS PREMISES 





C= Cannon Street area, has suite of two rooms 
eavailable. Approx. 290 sq. ft. Box CAI459, 

LEY, DX Guneifon, Harrow Road 

North Circular). Lock-up shop approx, 
600 sq. ae Main road position, at present arranged 
as five offices. Ideal Fa onil practico: five- or 
seven-year lease. £78 excl. No um 
required. ~— Agents: Stonebridge Estates, 20 Harrow 
Road, Wombicy. WEM. 977 


MISCELLANEOUS 


RGENTLY WANTED. - 

punched-card storage cabinets. 
vi Secretary, Bury Masco Industries Limited, 

Myrtle Grove, Watorfoot, Rossendaic, cs. 





SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertisa- 
ments. the approximate range thar f 


are eeneied te ah or , and also the 
on. 


Aleal loca 
Fre wil greatly assist those who 





VI 


Classified Advertisements 


RATES AND INFORMATION 


A minimum chargo is made for each advertisement 

which covers up to five lines (approximately cua 

words), Additional lines (approximately aix words 

are charped pro rata. 

SEMI-DISPLAYED advertisements are charged 
minimum 


per inch, to the nearest 1/10th inch, witha 
charge covering $ Inch. 


CONCESSIONAL RATES per insertion are also 
quoted, These are given for advertisements to 
appear in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
ments which are to appear at fortnightly or longer 
intervals. 

The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates, 





Payment 

Except where special arrangements oxist ALL 
ADVERTISEMENTS which are charged oe 
to the number of lines they occup MUST 


PREPAID. Box numbers extra — see below. 
Situations Vacant 
Articles Vacant c Concessional 
um £1 10s Od £1 Os Od 
Per line 6s Od 4s Od 
Per inch £5 5s Od £3 10s Og 
Situations Wanted 
Articles Wanted 
mum £1 2s 6d 15s 0d 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories l 
£117s 6d Zi 5s Od 
Per line qs 6d Ss Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od Od 
Box numbers are not transferable and cannot be 


repeated at a later date. 


Late Fee 
Advertisements to appear on the "Too late for 
normal classification’ page will be subject to a 
Late Fee of 6d per line (minimum 2s 6d) or 5s pet 
inch Geant 2s 6d) if semi-displa These 
advertisements will appear in the normal columns 


in subsequent issues if further insertions are 

required. 

All classified advertisernents automatically 
in THE ACCOUNTANT and in TAXATION 


CLOSING TIMES 


The latest time for the acceptance, alteration or 
cancellation of advertisements is normally 10.30 
preceding the te of 


Tueeday of the week preceding publication. 
LATE FRE advertisements be accepted up 
o 10,30 a.m. on the Tuesday preceding publica- 


When it becomes necessary o to Bank or 
Public Holidays to o go to opes earlier, notice of 
such alteration in times will be given on this page. 


BOX NUMBER REPLIES 
Replies to advertisers 
be addressed to Box. ... 
Ltd, 151 Stran 
-othearwise stated 


Box Numbers should 

& Co (Publishers) | s 

London WC2, except where 
the advertisement. 


SITUATIONS FILLED 


We have recetved information that the following 
situations have now been filled: 


TS8714, TC8715, TA8716 


Advertisers wha wish to help unsuccess ll- 
cants by announcing een filed n ae 


evious issues have been filled are invited to 

orm the Advertisement Manager at 151 tees 
London WC2 (TEMple Bar 0832. The box 
numbers of their advertisements will e published 
free of charge in this panel. 








THE 
ACCOUNTANT 





PERSONAL 


OURNEMOUTH, Bristol Hote 
Proment eT a ay 
relaxing. licensed, vaio parking. 


Tel. 007. 
Ane TUTORS AND LECTURERS 
(qualified) required by Central London College 
of Accountancy. - Write Box PT1327. 





Terrace Road, 
comfortabie, entertaining, 
Brochure. — 


SMOKING - OR YOUR HEALTH 


PACE THE FACTS AND KILL THE HABIT 


Safe, new Ine sive cure is ‘major break-~ 
through’ says Es dow: Royal lie Physi- 
clans, Based on sclentife physiological prin- 
ciples; success is guaranteed or monsy back. 
Counteoract tension, regain self-control and 
viiality. You ean achieves all this simpl 

homo, without drugs, or art 
al t requires no more 


. ~ Fros Introductory boo 
plate ooa corer from abe Ridley Centre Lid, 120 
and Street, Manchester 1. 





OFFICIAL NOTICES 





The Institute of Chartered 
Accountants in England and Wales 


INTERMEDIATE EXAMINATION 
SEPTEMBER 1963 


© Intermediate examination willl be hold on the 
ollowing days: 
September 7th and Sth, 1965. 
Lest day for receipt of entry forms 
Entry forms to 


netitute’s tempor offices not 
URSDAY 22nd ate 1965, Late 


submit their en formes as soon as posstbic. 
forms are obtainable only from the Insatinte 
temporary offices, $6/66 Goswell Road, London ECi, 


Bramination Centres 


The Intermediate examination will be held in 
Birmingham, Bristol, Cardiff, Leicester, 
Liverpool, London, ` Manchester and Newcastle 
upon Tyne 





-OFFICIAL 
APPOINTMENTS 





University of Reading 


Appiicanona ar are invited for the of Investigation 


either field could qualif 
met pto the Bunar, U 
Tuly 7th, 1 


catlons, naming 
versity of Reading, 


Univernit 





University of Sheffield 


ASSISTANT BURSARS 
S is intended to appoint two additional ASSISTANT 
URSARS 


1 


particulars from: The Bursar Bank, 
Meld 10. Closing date for applications June 21g, 





June 12th, 1965 





SITUATIONS VACANT 





PROFESSIONAL 
AAVIAN APPOINTMENTS AGY require 
pp ha gee staff. Male and female. Professional, 
commer sctretarial. Permanent and tem- 
rary. No leak to staff. — 109 Tottenham Court 
® Wi (EUS. 8406); 1 Philpot Lane, EC3 
{ 3261); 46 Dover Wi . 5591). 
LE YOUNG G.A. for Manchester practice. 


ACCOUNTANCY 


Medium-sized frm of chartered accountants in 
Manchester require senior audit staff. One 
position requires a man capable of taking 
charge of a number of nauditg ~ salary from 
£1,100. Also a newly-quailfied man is required 
who will eventually take over a Pa position 
— salary from £ louse aond replica, in 
confidence, to Box ‘AM8934, giving details of 
age, oducation, © fence, ete. Existing boll- 
day gerangeneats onoured, 





CCOUNTANT (qualified) wanted by practitioner 
x AQI412 


=- Bo i 

CCOUNT uiros assistant, qualifications 

unn Final accounts, simple taxation. 
Manage small office, good Start when 
convenient, Comumenrae salary £950. — Write Smith, 
157 Stanstead Road, SE23. 

COU $ AGERS, Audit Clarks, 

Typis, Book-kecpers, Tel Sh 


mptometer 
Vacancies (both sexes) all aroas 
Berger's Agency, 69 Sonth End, Croydon. (CROY don 
č No o to staff. 
Ac oO A required by City chartered 
ccountanranrs to loarn insolrency cice and 
administration. apt hey to £1,500. — Write fullest 
particulars to Bot 28. 


ACCOUNTANTS 


THOMSON McLINTOCK co 
vacancies In their London n for r pk 
accountants and rocent finalists. 


Tho range of work is variod and 
parte appointment would be to the audit sta 


but there would be opportunities for larani a. 
tions and other spoctal ction Pi 
data-pro techniquss and opening for 
specialization managemen accounting apa 
taxation aro available after experience for 


Starting salary depends on 
ence and an aboras vorago 
to muiabis applicants wi 


on ago and experl- 
rate would be paid 
ing to onter a threo- 
or promotion 


A DYNAMIC and forward-looking frm of char- 
ered geri in Wessex require qualified 


ered). mmencing 
according to experience but not less ar 
£1,100 for a man who has been qualified for 
two to three years. Five-day week. pension 


Write giving full detalls to Box AD1302, 





CCOUNTS CLERK. Expanding firm of 
annyitora chartered accountants nire male 
or f senior assistant capable working 


without supervision to accounts, mainly 
from incomplete records, but some audits, Com- 
mencing nery. approximately £850 according to age 
and experien ~ prie giving full detatis of 
experience o Box ACI2 

CHARTERED KOCOUNTANT, Hore, seoks 


enterprising young qualified man for een 
intended to lead o pParperahi ~ Hor AC1328. 
CITY FIRM of chart accountants ulres 


ly-qualified » assistants for large-scale aud ung, 
voni ations, ete. Excellent oppo for yo 
le and willing to ccoem responsibility, "Boe 
palacies will be paid with three woeks‘ ail : 
Luncheon You of 3s per day and a ienee hippa 
pension scheme for staff over the age of 25. ~ Please 
write brief details to Box ACG6OBRK., 
MBITIOUS SENIORS 
accountants, 
competent, incomplete records, tax and company 
audit. Partnership has boen offered to senior men 
in the past ard salaried partnership will be available 
to outstanding men in about three years. Initial 
salary according to cxperlence up to £1,200 p.a. 
Pension and sickness efits, ble help wih 
housing. ~ Apply Box AS1413. 


—s-——— 
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Mlervyn lelughes & Co 


The following appointments are eelocted as representative of the numerous vacancies on our register. 


COMMERCIAL 


MANAGEMENT ACCOUNTANT — Central London ~ 
subgidiary of large group engaged in the manufacture of 
men’s pear — 
years’ post-quailfication experience in either the profession 
or commerce — the successful appifcant will be 
to the board — ample opportunity for promotion within the 
group — inktislly to £2,060 p.a. 


DEPUTY Tce oelae ea, — Central London ~ sub- 
sidiary of large pr gal in SOPine and for- 
warding — Pocentin qual accountant understudy 
present Chief Accountant with a view to eon 
opportunities within the our rom time to time to canta 
to general management tially to £1,800 p.s. 


ACCOUNTANT - Hampshire — large company enge 

in high class commorcdiai prn ating K igre ag s ed 
accountant to assume ilt or the accounting 
functions — the successful appilcant a te expected to 
extend meohanization inclu the installation of 4 
anpra — & commoncing salary of around £1,750 p.a. 


ASSISTANT ACCOUNTANT - Central London ~ this 
position is in the group headquartera of a large Industrial 
company and is suitable for a recently-qualifted chartered 
accountant with a good professional background ~ the 
duties in tho main will cover the preparation of management 
information and tnveetigations for the board ~ an Ideal 
entry Into commerce which offers experience of an unusual 
order — a minimum salary of £1,700 p.a. is offered. 


ACCOUNTANT — Midlands ~- public comp engaged 
in the manufacture of components for the motor usiry ~. 
this posse is snitable for a rocon Serer accountant 
who ts seeking a challenging and eres | potion ~ 
the successful applicant will be engaged mainly on the re- 
organization of the existing accountin sysicoms - 
commencing saiary will be in the range £1,500~-£1,900 p.a. 


ASSISTANT MANAGEMENT ACCOUNTANT -— North 
Wen London — large and rapidly expanding company 
engaged in Hgin engineering ~ this position is gultabie for a 
recentiy-qualified accountant who is keen to gain pesv erence 
in modem management accounting techniqu 

motional prospects ara good — £1, e500 £1, 730° DA. 


ACCOUNTANT - Central London ~ medium-sized 
public co engineer 


alt spheres cluding management — the 
experience gafned will stand in good 
initial salary £1,500 p.a. 


TRAINEE MANAGER - Centra! 
opportunity has arizen for a 
accountant to join a well-cstab 
merchant bankers — thorough training will be yiven in al 
aspects of the business, and the successful applicant will be 
employed in cach department of the company in order to 
gain a thorough understanding of the business — promotion 
to a senior © position ls envisaged ~ initial salary 
in exceas of £1,600 p.a. 


London ~ an unurual 


PROFESSIONAL 


rtunity for a 
in a small, well 


PARTNERSHIP - an uncommon o 
recentiy-qualified chartered accountant to 
established City firm — initially the su ul applicant will 
act as P.A. to the senior partner with sdvancenisnt to 
partnership status In ono year and to senior partner in five 
yoars — initial salary £1,500 p.a, 


SENIOR -— West Co practice wih a diversified 
clientele — recentiy-qualified chartered accountant to under- 
study partner and familiarize himself with the clients with 
A view to: sssumning p Partnership status within threo years ~ 
an initial salary of up to 1,500 p.a. ls offered. 


PROVINCIAL -— our régister Includes an unprecedented 
number of vacancies throughout the British Isles. If en 
are contemplating employment in the provinces, we u 
be pleased to discuss opportunities in an any reautred area. 
Vacancies exist for both qualified and unqualifled accountants 
at salaries up to £1,700 p.a. 


~ CAREER DISCUSSION 


As a prelude to making a decision regarding your next 
position, you are Invited to write or Bie eee for an 
appointment to discuss the ‘next step’. Our services are at 
your disposal, free of charge, and no pblleetion is Incurred, 

Objective, straightforw counsel is given in the light 
of ouvert knowledge and by experience, 

ointments outside normal business bours may be 

wade y arrangement, 

Enquiries to L. G. Gibson will recetve his imme- 
diato attention. 


SUPERVISORY SENIOR - medinm-wired City firm — tho 
duties in the main will involve the supervision of largo 
audits — a highly suitable position for a qualified account- 
ant with appropriate poque acannon experience or an 
unqualified accountant who acquired a bread practical 
background — £1,800 p.a. 


SENIOR - medinumlarge City firm ~ Ta large 
chartered accountant — exporience will he aerae 
industrial undertakings whoro m accounting 
niques are employed continental travel will be ee 
taken from time to time — initial salary at least £1,500 
P.B. 


MANAGER - medium-sized City firm ~- chartered 
accountant with some on Bs peg) peters aghe experience and 
accustomed to accept gh degree of responsibility — 
the long-term propecia are good ~ a coramencing salary 
of between £2,500 p.a. and FR. 000 p.a. tis offered. 


FINALISTS 


a result of many years’ connection with the profession 
imt commercial organizations, we are in a particularly 
favourable position to know and understand the problems 
of planning a career. In order to assist atudents we have 
written a memorandum entitled: 


‘PLANNING YOUR CAREER’ 


This is freely available and will be sent immediately on 
request. No obligation is ingurred. 


OVERSEAS 


For adventurous, qualified accountants employment overseas can present advantages and attractions, but to the uninitiated 


there are numerous pitfalls. We are experts 


in overseas appointments and Si many vacancies each year, 


Age, personal circumstances, ambitions and longterm carcer objectives must! be taken into account and Uf, in the Lght 
of our knowledge and exocriencs, we consider a term of employment overseas is inadvisabic, we say 80. 


We are able to effect suitable introductions to oversens appointments which afford an o 
money and to bulid up appropriate experience. A selection of Shen positions is given below, R 


unity to enjoy life, to to save 
of which carry fringe benefits. 


COMMERCIAL: Malta a EA 000; North Africa £2,000; cae £2,500; Zambia £1,850: Malaya £2,100; Kuwait 


£2,400 -£2,900; Nigeria £4,000 


: Near Hast £5,000; Bangkok £1 


PROFESSIONAL: West Indies £2, obo. razil £2,000; Rome £2,000; Brussels £1,700; Paris £1,900; Lisbon £1,750: Madrid 


£1,750; Far East £2,000; Nigeria £2.0 


Uganda £1,900; Malta £1,300; Benghazt £3,500; Aden £1,500; Near Hast £3,200. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON, 1991 (9 LINES) 








VIII 


QUALIFIED MANAGING CLERK Is required 

or a practico handling a considerable volume 
of recurring fees in East ndon and Metro 
Essex. Theo initial appointment will be salaried 
leading to the position of Branch Manager with full 
responsibility on a profit-sharing basis. An oppor- 
tunity for a partnership will later arlse for a table 
person capable of accepting full Lede 
dealing with clients and controlling sta Essential 
requirements should include a knowledge of 
director-controlied companies, taxation and incom- 
plete records. Salary by arrangement- and fully 
commensurate with the experience and ability of the 
qu ccoestul applicant. — Full particulars.to Box 


B YoU looking for a position as a tax assistant? 

lease sond details to progressive firm of 

London.” A.s who aro offering first-class salary 
and ee as - Write to Box ‘Z.F.’, cfo J. è 
Vickers & Co 65 London Wall, London EC2. 
A SPERN R preferabil studying for a 
ualification is required to in an audit team 
dealing with medium size companies. Friendly East 
London office, progresslvo salary and ample scope 


for futuro promotion and experience. — Particulars 
to Box AS9091. 
UDIT CLERKS, junior and semtsenior, 


required 
y chartered accountant, „Aylesbury. Salary Salary 
accord! to experience. -— Write giving 
to Box AC1402. 


AUDIT STAFF 


Chartered accountants, shortly moving. to 
modern office premises at Whotstone, 20 
have vacancies for: 


SEMI-SENIORS 
ARTICLED CLERKS 
UALIFIED SENIORS 
AXATION ASSISTANT 
Holiday commitments will be honoured. 


Write to Box AS8B95. 


AUDIT STAFF 


GERARD VAN de LINDE & SON, 26/28 
Fenchurch Street, London EC3, have vacancies 


on thelr audit staff for recent qualified 
accountants. May candidates consi . Fire- 
day week, pension scheme. — Apply to Staff 


Partner. 


ACANCY OCCURS fm a apecialized depart- 

t of a medium-sized Maiy firm of chartered 
accountants for a person experienced in the 
preparation and finalization of accounts. Interest 
work, pension scheme and other benefits. Salary 
not less than £1,300 according to experience eto. — 
Write with full particulars to x AU1411. 
A LEBUR Bucks. - Accountants uire 

young qualified accountant or finalist for position 

of senior assistant, with 
records and taxation. Fi 
working conditions with good 


of adranosmeni in o 
will siven Re FB eh en acquire a house if 
i Soas. eining particulars of 
aaa ago ge professiona! experience to Box 
IRMINGHAM CHARTERED ACCOUNTANTS 
City centre, offer interesti ang e and varied work to a 
qualified clerk with initi position of res- 
Pons{bilty remunerated accordin, ly. Five-day week 
pension scheme. -—- Write to ewton & Co, 63 
Tomple Row, Birmin 2. 
BA MINGHAM TERED ACCOUNT- 
ANTS, medium-sized firm, have vacancy for 


anco of incompleto 
y wook and excellent 


young chartered accountant to be 1 assistant 
to a partner. Prospects of parm in duc time for 
the right man. Staff aware of vacanoy. — Please 


write to Box BC1429. 


BIRMINGHAM 


Peat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, have vacancies for 
qualified accountants or final oxamination 
candidates. Excellent prospects for onang 
wide professional experience in company wor 
and for advancement either at homo or oter- 
seas. Good starting salary. 


BIRMINGHAM 


The associated firms of Price Waterhouse & Co 
and Howard Smith Thompson & Co, have 
vacancies for accountants (including final 
examination candidates, newly qualified men 
and those with oxperience in o profession 
and/or commerce) who wish to obtain a wide 
variety of professional work or to specialize in 
taxation, salary and prospects and there 
is a ton schome. — Apply in writing to 
P.O. Box 120, 96 Newhall Street, Birmingham 3. 
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CAREERS FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co havo vacancies in their London office for young qualified accountants 
who wish to extond their knowledge of accountancy in the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of industry. May finalists will also bo 
considered. 

Attractive starting salaries are paid and the prospects of advancement and of promotion are excel- 
lent. A varied and responsible career is offered to those wishing to remain in the profession and there 
are opportunities of transfer to other offices in the United Kingdom and overseas. 

There is a pension scheme and throc weeks’ annual holiday is given. 

Applications should be addressed to the Staff Partner, 11 Ironmonger Lane, London EC2., 


CHARTERED ACCOUNTANTS 


Turquand, Youngs & Co have vacancies in London which are particularly attractive to newly- 
qualified accountants who are sceking to broaden their experience. May finalists can also apply 


rtunities of increasing their knowledge whilst engaged on work in a very 
l and commercial companies: attractive salaries are paid. Prospects for 
career is open to them. 


Staff havo ample o 
wide variety of ind 
promotion for the right men are excellent and a 


Applications should be addressed to the Staff Partner, 19 Coleman Street, London EC2. 


FOR THE BEST JOBS ... FOR THE BEST SERVICE 


_Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy Specialists for over half a century 


Our ‘classified register carries some hundreds of vacancies — salaries £400 to £2,500 — for artloled 
ang junior clerks, book-keepers, audit clerks, assistant, cost and chief accountants, company secretaries, 
c. 
You are welcome to scan this register when you like, as often as you like, and only when you hare 
spotted the vacancies that Interest you will wo ask you to fill up our form. 


Wo negotiate the salaries; arrange times of Interviews — as many as you wish ~- and 


YOU TAKE YOUR PICK 


Employers! You willl save time and money by registering your vacancies with us NOW. 


49 oen Victoria Street . 2912 fessional intmen 
London EC4 . 2187 os feces cael Industria 
(near Mansion House Station) . 1960 


Hours 9 a.m. to 6.30 p.m. No fees to staff. 


CAREER OPPORTUNITIES FOR ACCOUNTANTS 


Wbinnoy: Smith & Whinney have vacancies in their London office for young qualified accountants 
who w to broaden their experience. 


These appointments will appeal especially to those of above-average ability who seck interesting, 
varied and responsible work and an insight into the organization and procedures of large concerns. 
Selected applicants will have ample scope for advancement leading to a rewarding career in the profes- 
sion. At the same time the knowledge and experience to be gained will provide a sound foundation 
for those who ultimately decide to move into commercs and there will be opportunities for comprehen- 
siye instruction in computer techniques. 


Opportunities for transfer overseas also arise. 
Good starting salaries and non-contributory pension scheme. 
Applications to Staff Partner, 4b Frederick's Place, Old Jewry, London EC2. 


- OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


Price Waterhouse & Co have vacancies in London and other cities In the United Kingdom for young 
qualified accountants. 


Excellent o Opportunites exist for young accountants to gain eae of the organization and 
business pro of a wide variety of commorcial and industrial undertakings. There may be sub- 
sequent opportunities for staff to transfer to the management consultancy services and taxation 
departments of the firm. Promotion prospects are good and high Initial ea taricn are offered. 


ications should be sent to 3 Frederick’s Place, Old Jewry, London EC2, addressed to the 
Staff Partner. j 
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41 Kingsway, London WC2 
Temple Bar 1055 . 


Accountancy staff 
consultants 


R. E. PYRE AND F. C. PYEE 


Onur services are free to hed HE hey anonymous to firms and effective 


to both, You can Ter TS in 
disclosed without your permiss 


varied and ever-changing register. 


ll confidence that your name will not be 
Below is given a selection from our 


Holiday arrangements are in all cases honoured and in many paid in 


PROFESSIONAL 


£1 SOO plus luncheon vouchers and pension scheme. Chartered 
tea hota eer ae moe Medium practice. Senior audit clerks, 


£1,500-£2,00 3—28 personally recommended. 


Chartered accountants Stratford EIS. A 
with good tax experi 


mansging clerk not necessarily quaHfed but 

00 and about seren years’ experience in a chartered 

accountant 8 graca, although for a qualified man there would be possibilities 
a partnershl 

£1 5 a luncheon vouchers, Tax assistant, male or female 

9 Chartered accountants EC2, Age about 40, good experiences of 

tax generally, including compan 


and personal. Pension scheme in 
operation. Three weeks’ annual ho 


£1, 50 Commencing. PETERBOROUGH. A menior audit clerk. 
r : pet o: A.C,C.A, of management ability. Genuine prospects 
of carly 


A successful, one firm of chartered accountants in Essex wishes 
to take into chartered accountant, The candidate, aged 
between 25-33 years, ould Ideally have provincial axperience of small 
and medium-sized audits. He should, furthermore, have tome capital to 
start with and thertaftrer build up tho remainder of his share of total 
capital over a period of years. Full particulars of terms and conditions 
are ayallable upon application to this office. 


COMPUTERS 


Computers are now playing 


an ever growing part in commerce and in- 


d . There is great scope for the young man of vision who sees quito 


rightiy a brilliant future in’ this field, 
Applications are most welcomes from graduates with de 
importance and young newly qualified accountants 


Ing to take 


advantage of the expensive courses which become avallable upon foining 


the companies of our clients. 


COMMERCIAL 


£2,000 Applicant thould hare Santd the Hina of a iapa A 


accountancy body. Have experience in finance, banking, security agree- 
ments (loan scours instrument ation and closing} and credi 
control. Experience in sales adm tion would be most desirabic. 
Employment will require periodic travelling throughout U.K. and Western 
Europe. Good personal appearance, and ability to be forceful but pleasant 
in buaincss dealings fs a necessity. Starting salary commensurate with 
applicants’ experience and ability, not less | £2,000. The opportunity 
for advancement is excellent for an intelligent, pleasantly sagas 
individual The ho interviewed for this position must be obvious 
mana gement ab 


£2,000 Refinery. A qualified man up to 35 is required for a woll- 
known group to take up duties in a new concern which will 
ing tnto service in 1966, althou duties can be commenced 

tate y., The refinery will be located a pleasant West Country coastal 
conn. and moving expenses wlll be paid. 


auy. Secretary Accountant. Motor distributors EC1 

£2, 000 aie man preferably qualified and reasonably 

tinted with” modern commercial systems and of proven organizing 

ab ty. There are definite possibilities with this well-known company to a 
man of the right calibre. 


£1,700-£1 80 a wie ice be unlined eas 
ACCA or ACL . and with experience or a desiro to learn credit 
with ected therewt 


control all the normal duties conn th. Prospects of pro- 
motion are excellent for a young man between 25-30, 


Prospective computer personnel required for a data processing centre 

of an International oll RNT. Graduate with good degree from British 

University ont poas who are ‘first-time passers’ at the Certified, Chartered 

or Cost and Works qualification. Salary will match market rates of value 
or maps’ qualification, preferred age under 27, 


OVERSEAS 


g man who could be Intermediate A.C.A. ofr 
ALCLCA, — of U.K. birth agi itched by a large corporation. Ho it 
have good broad accountancy ba and be prepared to undertake 
varied duties within the scopi of his weapabilities, He would be responsible 
to the Chief Accounmanty TE s por within a few miles from 
Frettown and the tour duty ed one and a quarter to two years 
followed by thirteen weeks’ leave on full . Salary £1,500 x £120 marriage 
allowance, £60 child allowance (under ee ao (over. 11), plus 5 per cent 
bonus, free accommodation, passage and kit allowance. 


MADRID, Senior clerk, A.C.A. or Aae C.A. ao to act in a managerial 


capacity with view to partnership, bationary od, 
The salary offered is oxtremely high. le Slo AE ig per 


£2.00 A.C.A, or A.C.C.A. aged 25-30. Malawi, East Africa. 

Three-year contract, one monti leavo pa annum which may 
be accumulated. Return air passage wife and family House available, 
Rapidly expanding practice, scope for interesting and responsible work 
in Sunny whose climate is pioasant and healthy, sporting facilities 
excelicnt, 


SOUTH AFRICA. A tending firm of accountants in Johann require 
men of management potential, gens Ba a large one of about one 
hundred and twenty audit staff Many es tions are excelient. A sound 
renewable Mireo yerr contract ts offered Coe nee with £200 grant for tretel- 
Hing oxpenses South Africa although emigration grants still apply. 
Taxation here ae easier than our own, housing facilities good, cost of Living 
to an advantage and the standard of living Tauck bl gher. TBS The climate is the 
world’s best and facilities are excellent. 00 starting. 


Chartere Secon ate AFRICA, lified A.C.A or A.C.C.A.s for 
offices in Nigeria, Kana; o3, Kaduna, Ibadan. Free furnished 1 
quarters and full E ns. Eighteen months’ tours with three months 
leave on fuli salary, £1,800 p.a. 


CANARY ISLANDS. Young single A.C.A. or A.C.C.A. to be based in 
Las Paimas. General accountancy duties, good social Hifo, two-year tour, 
ssiary £1,600 tax free. 


We have on our register scveral Continental vacancies for young 


men of up go t two s rena pest aoniyins. 


three-year tours 
Indies appointments. 


co. There aro also 
countries and some est 


Vacancies: North Africa, South America, Algeria, ete. 


CONSULTANTS: MR M. P. GILES, MR W., P. RUDLAND, MR A. R, V. CULPEPPER-WILLIAMS 
MEMBER OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 
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BRISTOL 


is scucing to broaden 
Ansons T DAT ADDIT. oe salary and prospects, 
pension scheme, Patio day 

eck, [hres we PERA holiday. ~ Write to 
gor, 19 Whitoladics’ Road, Bristol 9. 





CARDIFF 


CHARTERED ACCOUNTANTS or recent 
oxaminat dat 


er offices a ome and 
overseas, — Apply Midiani Bank Chambors, 
97 Bute Stroot, Cardiff, 


CHARTERED ACCOUNTANTS 


A Chy firm of chartered accountants with an 
international practico has vacancies for young 
qualifed accountants and May finalists. 
Vacances exist in London and tn towns in the 
Midlands and North. 


These appointments are suitable for young 
men who wish to broaden their experience 


most aT of professional work including 
audits of kinds and sizes, Investigations 
and ao Introductory courses are held 


for all new staff and talali in electronic data 


many countries ether on a permanent or 
temporary basis. 


Starting salaries for qualified men are from 
£1,300, plus luncheon vouchers, according to 
age and c co, and prospects for rapid 

ancement are excelent. 


Please write in confidence to Box CA9026. 


(CHARTERED ACCOUNTANTS C4) uiro 
r audit assistants — proferably od. 
od rtunitics to 
obtain a experienco in all aspects or epi barget 
work, — Brief details of age, education mee 
should bo sent to Box C rail i. 
TERED ECC 


ECi), require tro seniors, iora, preferably recom recently 

qualified, but unqualified applicants 

professional experience considered, ps li res 

posponsipities in a modern, friendly atmosphere. 
wooks’ annual holiday luncheon vouchers and 

commencing salary ab about ži, 1,350. ~ Box CAI297, 


UNTANTS, London Ei?7., 
uire senior KATA and erk. Minimum 


gomornts noured. 
panieulers to Box ETAT 
HARTERED ACCOUNTANTS require May 
for work in varicd pranico. 

£1,350 p.s. on gualifical on. Holiday 
honoured, wW. S. & Co, I4/1 en 


Holborn, WC2. 
BARE ED ACCOUNTANTS require senior 
clerk proteranty chartered certified. 
gresaty salary. Pranon 


Ramponaib lo pon- o 
scheme. ae sialon at age and experience 
Herbert Rudland, Nadonal Provincial 


rivers, Waleall 
HAR ACCOUNTANTS require young 
uglificd accountants or finalists in their 
Manchester office to work on a varicty of medium- 
free oraneee and ot portunities e ita 
-one es spe a 
Se ade vor xf folds 1176. 





CHA HARTERED ACCOUNTANTS (West End) 
uire young C.A. as senior gudit clerk. 
Excellent prospects. Starting salary about 
£1,509, pocong to experience. — Apply Bor 


Le nie catia ed RC COCR ANTS with medium- 


rotin 
sor or age a Fire-day week. Pension 
heme Wein Sd cook details mae aso and experience 


to Dean & Son, Joa 
HARTERED Re R ETAR required by expand- 
og firm of chartered accountants (Lo m 
for Spet i registration and company See cine 
rua on clients companies. Good sal 
cdl ce: particularly gsuftaple to those 
ortig variety of interest and experience. — Hox 


CHARTERED ACCOUNTANTS require 
ly-qualified or experienced senior assistant to 

of a group of audits and for other work 

2 a varied nature. Commencing salary £1,300~ 
ree according to age and e ence. — Box 
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Crests CHARTERED ACCOUNTANTS re- 
quire senior essistant or recently qualified C.A. 
Candidate for May final would be considered. Wide 
experionce assured. — Box CC1264. 





CHARTERED ACCOUNTANTS hare 
following vacanctos: 

{i} Senior qualified assistant to work directly 

with a partner on a wide variety of profes- 

sional eases, particularly personal taxation 

and the accounts of estates and personal 


extend experience of larger sudits. 


Both are progressive posts and good salaries 
are offered to mon keen to make a carcer in the 
Cre Ji Hondas commitments honoured. 

rite with full particulars to Box CC8937. 


jee e 


June 12th, 1965 


ITY CHARTERED. ACCOUNTANT requires 


ITY CHARTERED ACCOUNTANTS have 


fre * experience. Commencing sal accord- 
to eee and oxperience up to £1,750. Annual 
Wits giving full 


» Penslon 
panicles: to Bor C907, 


e 


TERED ACCO 


LONDON & PROVINCIAL ACCOUNTANCY 
APPOINTMENTS 


QUALINTED SENIOR for managerial position 
with mrsivod City practice. Excellent 


rafuable¢ for young ambitious man to gain 
uable oxperience. Salary up to £2,000 


SENIOR TAXATION ASSISTANT required 
by well establizhed City practics. Work Is 
varied and includes double taxation relef, 
trust and cxecutorship accounts. Ago open. 
Salary £1,250-£1,759 p.s. 


SENIOR vate AN L recontly » to 
rk direct 


i 
ative art taxation experience 
up to £1,500 p.a. to 


No feea to applicants. 


166/168 Bishopsgate, EC2 


MANAGING CLERK ~ it grma 
paata North London — require 

man to superviss audits and deal ge EP with 
clients. Salary £1,500-p.a. 


and company 
taxation. Age open. Salary £1,406 p.a. phus. 


ASSISTANT TO PARTNER — large practice 
located NW, sneer offer opportunity to 
od or unqualified, of 
managerial ability. Varied audits, 
working conditions. Salary up to £1,500 p.a. 
according to age and experience. 


Inquiries incur no obligation. 


Telephone BIS. 0882 


| PROFESSIONAL CAREERS 


Delo Plender, Griffiths & Co. Vacancies exist in their London and Manchester offices for young 
D accountants wishing to obtain post~<qualification experience in all aspocts of accountancy. 


There are excellent proapecis of promotion in the frm for those who decides to make the profession 
their career, and for those who ultimately decide to go into commerce or industry encouragement is 


given in finding the most suitable openings. 


Opportunities arise from time to time for short periods abroad, 

Attractive starting salaries aro paid, based on qualifications and experience. 

There fe a pension scheme and throo weeks’ annual holiday is given. 

Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London BCA. 


YOUNG CHARTERED ACCOUNTANTS 


Cooper Brothers & Co havs vacancies in London and other cities in the United Kingdom for young 


qualified accountants and for May finalists. 


Tho positions offer the opportunity to obtain experience in a wide range of professional work, 
Including audits of Iarge and small businesses of many kinds, [nvestigations and other types of 


special work. For thoss who wish there are opportunities to travel abroad on short- 


ments, 


ca) 


or long-term assign- 


The firm protides training courses for qualified staf which tnclude an Introductory course and 


courses on ciectronic data processing. 


Starting salarles aro good and there are excellent prospects of rapid advancement for able and 


energetic men. 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lane, Cheapside, London 


EC2., 


c C.A. in rapidly e practics. 
Salary £1,500 oaos annually. lead to 
partnership in WNowly porr e con- 
sidered. -— Write fall Gorals to Box CC1294. 





CHAR UNTANTS require 
oe iden or unqualified senior and semi-acnior 
minano: Salary ie arrangement. Progresstve firm 
with portunities for advancement. — Telephone 
LONdon \ Wall $798. 


` 
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lk 
5 CHE CHARTERED A ees ro 
uire taxa 


tion ine tokens 
salary will be up to mie. e aene 

and experience, with three weeks’ annual ‘Toave. 
Luncheon Tuae end pension scheme. 





| COST CONSULTANCY 


z Chartered accountants (Lomion WI) require a 
young accountant for thelr managoment 
accounting department. 


| The man a intod will work primarily in 
ths fields ose cost 
control systems and 
toms eae 


This is an excellent opportunity for a young 
tan ey wide oxperience of varying 
i. | à 


' Details and salary required to Box CC9074, 





take of gor a - I 
cake "e ce oton to Plumb & Co ith 
Stre Swadi g Borton-o t. 
DiccouNTANTS (el staff) requiro 
capable intelligent au mon. Salaries 
ee rango “21-300-£1,800 “1,800. La Lonchoon yrouchers 

Responsible and varied work. 
Box DELS Temonabio and varied work — regen 


hr 


HARRISON: WILLIS - 
| COLUMN 


| PROFESSIONAL 


An oxtensive range of appointments In the Cit 
and Wes End of London, provinces anh 


| TAXATION SPECIALISTS 





OVERSEAS 


Many easional and commercial vacancies 
available ¢ throughout the world. 


F 





COMMERCIAL 
A consistently number of commercial 


and industrial appointments in the salary rango 
JE950-£2,9000 p.a., embracing: 


| COMPANY ACCOUNTANTS: 
' COST ACCOUNTANTS 
' COMPANY SECRETARIES 
OFFICE MANAGERS 
| MANAGEMENT 
ACCOUNTANTS 


IACCOUNTANCY STAFF CONSULTANTS 
SERVICING INDUSTRY AND THE 
| ROFESSION 


BOND STREET, capes wW 
l (Telephone HYDe Park 9441 {6 Inep} 
| OPEN ON SATURDAY MORNINGS 
page CONFIDENTIAL SERVICE 


1 


FEES TO APPLICANTS 








ACCOUNTANT 


Firs at rpcent -C.A.. exania are, offered 


rtd raven. Applicants 


mar bs koen and abie o responsibility 
ed work in ily SCE. - 
hox FA1373, vat me 





& STEPHENS and Touche, Ross 


Fein & Smart have vacancies id. their 
1 ming P 


(1) OF Denat with sevecal yoars’ exper} 
2 ence since ifying. 
R Newly plenty oo ed men (including ee aes 


pcan rear a A St 
of “Commerce. House Sees 





HNEROUS SALARY offered to C.A. 


ge and EIT ba 

by T & Goodall, cir 
exborough, Sai 
Hott DIUM-SIZED FPIRM of professional 
accountants requires enced senior assistant. 


Both qualified and ual applicants considered, 
Commencing salary £1,000. - x HM1299. . 


Loi -~ + we = >: - pe 


J OHN McCARTHY & COMPANY 
_115 Moorgate, EC2 


PROFESSIONAL 


FINALISTS, We skall be pleased to soo men 
of women looking to improve experience and 
oberon whether in the profession or in 


£900-£2,500 Ta ao ranae et 
ar and in all types of practice large and 


£500-£2.000 Biting "set 


rowarding 
SW. Qualified men under 40 
ra at sail practice in a range 


£1,50 
£1,500-£1,7 750 went peteje 


aig man in a fro oF 9008 standing which 
mae CEPSTIERES gence 


ECZ. 


experience o fered career prospecis'in am 


£600-£1 OOO SERR o N- 
OVERSEAS : 
£A1,750-£A 2,000" mom oe 


point for qualified men in Australia in an 
She hited anea medium ta, to’ largo icn s of high 





him or her a 


nod 


nanding. Young p arany cane 
to complete 6 etalon 
tute also welcomed. Clients include many . 
© ae. leading public companies providing 
co of modern rystems. 
COMMERCIAL 


£1,300 atta im aoa 
industry. A young man with 


and and gots. A 
£2 00 -£25 VE A major oll 
company requies 
qual men to become dedicated 
gh pet the right men 
A NW 10. panca 
accountant i 
Secretary/Chief Accountant in cae 
xciting worid of television news. 


6 

SE7. Works ac- 
£1, 00-£1,30 countant -> prefer- 
ably under 30 at lcast intermediato standard. 
In medium engincering to assist Socretary with 
aii accounting inchudin E ae CONT: A 
sophisticated E a provide good 
experien 


A cuor Dowectul AT EAE 
£1,500 offers „Wide, horizons © aoe wane 
ae nd management figures but a wise fe: variety of 


£1.5 500-£1, |850 ant Sin’ develop 
contol E n of management 
Epon m Pend: rcrione ag Peer 1 


in a subsidiary prod Rates ce pees 
equipment: Í 7 A 


Personal and individual attention sivén to, 
every, applicant tz peivato. 


Call or write for information. 


GRisphone NAT 5127 _ 








GUILDFORD 
Why work in London, when for a similar 
k In an interesting and 


salary you can 
expanding practice 1 in Kouhidited and eliminate 
the tims, oxpense and fatigue of travelling. 


Qualified and unqualified seniors and somi- 
seniors required. 


E APPLY TO 
aie 


‘soloed Co, Chartered Accountants, 
, Guitdford, Surrey. 
BICESTER CHARTERED ACCOUNTANTS 
ualifieod 





CoD 
ence. Apply with 
I ONDO Pr te age pre ACCOUNTANTS pie 
Sree staff. Salary not ices than £1, 
Recording ta fxvarience. Pension scheme 
availabie. — Roe L 





_ . Management | Services Staff 
Enthusiastic and energetic young chartered 


accountant required for mana services 
ndon firm of 


n schome. — 
Apply Box M39108. 





MS FIRM of chartered accountants 
Vi(thres partners) vacancy for a tapable 
Above-averago good 


young CA. 
M alists considered. — Box MF1324. 
MANCHESTER. Modlum-eized frm of 
C.A.8 require sentor audit clerks, qualified or 


ualified os who have completed: articies. 
tag AG ag Ae, experience amd salary required 


to Box M 
Nok wins CHARTERED ACCOUNTANTS 
require qualified man for a wide rango of audit, 
d work. nsibis 


directly to artucr. Pension seheme Hday 
arranger ured. Four-figure » ~ Box 
OTTINGHAM. — Derbyshire &.Co, hare a 
vacancy for a Sarre sonior amiant. A good 
commencing salary will bo paid, based on experienco 
Five-day week * amual holday. 
0. remeron << Nor Reply to Bentinck 
Bulldi Wheeler Ga re) 

ERSONAL ANT — The senfor partner of 

z ized firm of a 
Londo nal assistant. = H- 


Central n requires a App 
cants should tw- quali A eeg with somo 
heel race experiences ang ‘aged mot more than 30. 
; comman 
TRS 2 age and experience bat no 
1,500 p.a. Pension echane. ~ Box PAI280. 





~ PERSONAL TAXATION — 


g 
havo a vacancy for an 
sanina salary a fo man with 
gs edere m ra 
te. Tiro weeks ” annual 


holiday T ropolar ou salary reviews. ~ Box 


t 





CHARTERED’ CCOUNTANTS 
have have aai for arr stat peered and semi- 
alified Five-day 


week, = A experience aca salary to Bee PC1360. 
DALIELED ENIOR. required by London 

Besex firm, most be naa i in incom- 

plete records. Excellent prospects in expanding firm. 

Commencing salary £1,100 p.a. = 


Box 

091361, i 
RESENILY QUALIFTED CHARTERED AC- 
COUNTANT. nia ahs unpu. to partner. 
Unusually interesting excslient 
prozpects "for z rignt maii ~Rablo ‘Leopard & € & o: 
Acco ogo er. 
E. KENT TERED ACCO TANTS 3 res 

a 


Baart 
to partners. Salary range £1,000~81, onal 


Squire yor young chartered 
p ay so = Box SEI by 

i be experienced 

counts. 


2 Tua 
= Writs ip Seating age, experience and 


EMILS Mee ON SENIOR AUDIT CLERK 
Sea ae L chartered ` accoun enl. 


aired 
891349. -: 


XII 


EMI-SENIOR aired. -for West End accountants, 


accountants to 
and assist on lar Three 
Sal £1,000~-£1 ~ Bor $813 
ENIOR.” AND SEMI-SENIOR ‘ASSISTANTS 
b chartered accountants with 


easonti 
details of eines and s 
8A139093. 


ENIOR AND SEMI-SENIOR STAFF required 

by prora To irm A City Wate, giring ful sien 
to 2ppiios e ving 

poaa ot experience and satary required to Box 





~~ 


- .. SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants 
an extensive and Varied audit practice 
zome vacancies for senior audit assistants, It is 
emsential that 


progreasive es 
Seano schomo. —- Box aro Piok 





ENIOR AUDIT CLERK, proferably fest E 
required by medium-sized firm of 
chartered accoun Permanent a Bes 
ost onenag a yagi ee variety ls wo 
pl ain commansurato 


Purn EE 
holiday, pension sch 


Particulars to H. 
Brook rt Wi 


M. Sayers oa ponchan '62 





ERK, qualified or un or uaga annen 


ENIQOR AUDIT CLERK, 
ra era to expert Small flat 
ccording ô ence, 
th ne o. t box 8A1332. 
SENI R AUDIT CLERK required by Worthing 
ch accountants, Flat a ailabia. Five-day 
eek. scheme. — Box : 


TER to Box es 
es required to manago City firm 
urch Street, ave newly qualified, Good 
Pb on a mmeénucing salary £1, 280 pa. 


SENIOR STAFF required by 
poe in Holborn sraa, Int a 

collent prospects. mmencing salary opening 
n experience, but will be na tene 1 than £1,300 p.a 
for newly-qualified ree aro reviewed 
annually and bonuses 


pai apenas plans 
Boaonred, — Write with rth artleu to Box 


GENIOR TAX CLERKS for West End accountants, 
male or female, whols ot part-time. — GER. 7691. 


~ Box 





ILVERSIDES, SLACK. & BARNSLEY havo a 
vacancy for a senfor assistant abic to conduct 
correspondence ari interviews; to  sottle 
accounts and to deal with taxation and corm- 
pany work arising. Excellent Mr and 


pension schomoy, five-day holiday 
arrangements noured, = lications in 
writing shouid toe gent to 44 ord Row, 


London WCi. 





URREY/JHANTS BORDER. ~ Medium-sized 

firm has vacancies for peep nes on nea Pt reine 
seniors for varied work an 
with sound professional ries ea CARER 
sularics dependent ‘con experience, bonus aot 
pension scheme, with prospects of advancement in 
oxpanding practice, Pleasant working conditions and 
five-day week. - Applications in confidence to 
Box 81371. 





AXATION ee NTAN TS roam 
Wost End firm of chartered accountants 
vacancies for taxation accountants. EAn aa 
tion will be given to recently-qualified account- 
ants who to specialize in taxation, to 
porsons already pi experienced in taxation and o 
taxation m mmensurate salaries will 
bo paid. c Box TA Ia76. 





AXATION ASSISTANT. ~ A vacancy has arisen 
erfenced taxation assist 


knowledge of would 
muy and with in Schedule D, an oxcellant 
fature. ~ Writo to Newton & Co, 63 Temple Row, 


ies ASSISTANT ‘(male or female) ro- 
gua by West End chartered secountaats ta deal 


retarms and Salar 
noame Telephone Mr Baker we Park asii 
or write to 76 Brook Strest, London 





ri 


Er r300 
New 


THE 
AXATION ASSISTANT required by West End 
accountants; good and prospects for the 
t man. ~ Please forw full particulars to sat 
raga Landau. Pory a & Scott, 13 Marylebo 
AXATION “ASSISTANT required for with 
Pret targ accountants to deal AaB K 
y taxation. Salary Dermcee 3 £1,2 
0 per annum according to age and experience. 
qu to specialize will be 
NTS required urgently ad 
pe aa oo firm of chartered accountants 
office). Good talarier ror those able to take on 
— Box TA1416. 
for smali London 
take compiete charge of taxation 
Soparimenn salary £2,000 -£2,500 a g according 
O RgO AD oxporienee. = - 
AXATIO MANA London 
firm of CAS. Partnership avaliabie to Lec tpi 
tlo period. xcellent 


ORNTON BAKER 

41-46 Piccadilly, Wi. 
or finalists would be cons 

varied and interesting, providin 


Attractive salary. 
with initiative and prepared to taks responsiblity. 





TAXATION 
A unigue opportunity is available for an 
experienced taxation assistant Lying in 


North-west London munna e E avold travelling. 
London salary srcaics staff canteon 
facilities or luncheon ira Plie Congenial 
and Interesting working conditions, 


A Sie to Staff Partn tandan 
Sco House, 376/386 Hİ 
Wembley, Middlesex. a gence 095 


Morley & 
A ons 





TAXATION 


CHARTERED ACCOUNTANTS, W1, have 
a vacancy for a perron with good knowledge 
and experience of all aspects of income tax 

surtax and co y taxation. Tho successful 
candidate shoe he able and willing to. work 
on own responsibility and tnitlative. Bxcollenr 
salary, pension schéme (non-contributory) and 
holiday commitments honoured. 


Write in the first instance to Staff Partner, 
Box- TC9082. 





TAXATION 
Rowley, Pemberton & Co, have vacancy for a 
PERSONAL ASSISTANT to a partner to 
specialize in personal Agr alary by 
Boge euOn ntributo scheme. 
rite full detatls TA: I, ‘ Clarke, Esq.; 


~ (-) 
9 Bishopsgate, London KC2. 





TAXATION 
SPICER AND P 


own initiative with direct responsibility to the 
partners. Applicants need not hold professional 
qualifications, 


Commencing anlary will be commensurate 

co and there are excellent prospects 

of further advancement. There is a non- 
contribute tory pemsion scheme, threo weeks’ 
holiday and luncheon youchers. 


Please write to tho firm at 56/60 St Mary 
AXC, randon EC3, giving detalis of experience. 
age, otc 





WEMBLEY 


CHARTERED ACCOUNTANTS have a 
vacancy for a recently qualified accountant or 
finalist, excoptional 
young man. Holidays honoured. 
DIL. 1055 for appointment. 


opportimity for keen 
— Tolephone 





BST END ACCOUNTANTS require senior 
pg clerks, male or fomale, part- or full- 

0, ~= 
a fa QUALIFIED ACCOUNT required 
for busy and c office in ndon area, 
um travelling. Must able to work with only 
fon. Mainly accounts taxation 


cape 


June 12th, 1965 





COMMERCIAL 


BOVE ‘AVERAGE? Wo have 
xeellent vacanctes for 
around 


rae LB! i 


ACCOUNTANT 
INTERMEDIATE STANDARD 





at least threo 
SCOL CATES 


ifled a 


Young studying Fact AA. COCA. 
A.C.LS., examinations is required to 
responsibility for the general and cost 
ing functions of a siveable subsidiary of a 
well-known firm in the retall furnishing trade. 
The Job offers excellent experionce for someone 
prepares to work on their own initiative ami a 
TOOG Bag al DN he D9. ey to the right man. ~ 
apply in we writing ste a2 age and experience to 
Accountant, Heal & Son Lid, 196 
Tottenham Court Road, London Wi. 


CCOUNTANT, qualified or equivalent required 
‘or targo pri private estate in North Perthshire to take 
acco procedures, including 

preparation a ostato and taxation accounts. cue 
i ue 


f actor, Atholl Estates Office, 
ANT UALIFTIED tired 
fce in (Wat Midienda  Elest 


for 


instruments, to insta 
control systems, direct y ron responsible to 
Previous o enco o 

vantage. Attractive ue « Apply B, 


Research and d Instruments gompany, 
17/19 Stannary Street, SE11. Telephone REL, 21, 





ACCOUNTANT 


since 


all accounting functions includ 
of budgets, interim operatins statements, etc, 
This is a new appointment and affo A 
excellent opportunity to an ambitious man in 
a rapidly growing group. -- Apply in writing, 
in first co H. 


o to Robtnson, 
Marwin Holdings Lid, Anstey, Leflooster, 


ACCOUNTANCY ASSISTANT 


required by the 


PIG INDUSTRY 
. DEVELOPMENT AUTHORITY 


Salary accordy to ago and experience o 

scale £780-£1,145 p.a. Holiday een re 
ments honoured. Ftveday week. ~ Apel gation 
form from Establishmont Officer, 15 gmount 
to be returned by June Zist, 





N EXPANDING ELECTRONIC Sta oe in 
the Reading arca requires a young and pr 
sive accountant with a costin bias t to ad’ the the 


accounts department. os only and 
erably those within the ages on as RS ~27 who hare 
ad at oar mo years’ nrun ce, 
ease reply to: o Secretary, utant Blectronios 
L , 3 Trafford Road, Readin 
AN EXPERIENCED COST CLERK is 
or a paper mill the Dartford area, preferably 
to at lcam inter-LC.W.A. Able to 
devel ent of and Ure gar 


control. scheme, free assurance 

sick benefits. — Applications in ert tng, giving full 

details of age, oxperience and present salary, to 
Secretary, none Kirby “gy Mills Liito 

en 


D a 
PROGRESSIVE ASSOCIATION} 
LOYERS’ ORGANI TIO has aan yaaan 
man for a nA 


co bae tormo 
ecin: statistical analysis sant 
ge 28-35, Initisl salary 
ent on nae: ua we in 
tho firet instance 
oe las ie ACCOUN cial orl 
media » pref y commer 6 mee 
ufred by Trito. Imafoe ar Ease 


b 6 
g to ago but minimum £800, as 


: ecedin 
Write full details in confidences to the Secretary. 


June 12th, 1965 





international banks : 
.. like this one. . 


When you pperate in. ave talline it’s not enough to bé just a 

straightforward, old-fashioned bank. You must offer a wide range 

' of services and develop associate companiés and affiliates. 
= You must assist your clients by providing shipping facilities for 
international import and export. You must deal with problems of 

air freight, insurance, documentation and chartering. ‘Your 
customers expect it. They expect móřë, ‘too. | == 

That’s why BOLSA deals with travel atrangements, investment 

management and market information, import and export financing, 
management and advice. BOLSA is more than just a bank. It’s a 
Modern International Banking Group. You won’t find one on 
every street corner. Why not get in touch with BOLSA soon... have 
their advice, experiénce and information on your side. You'll 

- find life less complicated ‘with BOLSA. Ask any of the offices 
shown below for our free brochure, “What a Modern S E 
Bank Can Do For You”. 


BOLSA 


| 
i AN INTERNATIONAL BANKING GROUP 
| 





Me RE Te alle oe 


oe ree eas 


outage eryae 


“Our toll title ig the Bank of London 

and South ‘America, but we do not 
operate in Great Britain and South 
America alone. Hence, the new 
‘signature’ you see alongside. With , 
offices of the BOLSA Group. all. over: 
the world, we feel this better ex-. 
presses the true scale of our, inter 
‘ national operations, .. oe 


ow 


re 


wm 





HEAD OFFICE: 40-66 Queen Victoria Street, ‘London EC4 City 9822 * U.K. OFFICES: BIRMINGHAM 3: 50 Grêat 
Charles Street Central 4058 + BRADFORD: 5B Well Street Bradford 25693 + MANCHESTER: 36 Charlotte parece 
eS $185 + aiascow c1: 54 we Die oe ga o9 Bice ee eee T 








KV 


WHEATLEY KIRK 
PRICE & CO 


E. Le JUDSON, FRLCSy FAL, X BEDDARD, ALMECH. E., FAL PA. 


Renee eer D TERN Tati ` 


ASSOCIATED IN THE UNITED STATES WITH 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW YORK CITY 


VALUERS & AUCTIONEERS 


OF. 
INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
' LONDON WI 


GRAMS: 
INDICES: AUDLEY, LONDON 





- Sk FOR ARTICLED CLERKS - 
Chartered Accountants’ and Association 
Examination Successes. 


FOR JUNIORS - Carefully graduated Courses ii Book Audi 
Commercial subjects. Sp Souses for the Preiss. = thls book 


subjects. Specialized Courses 


FOR MEN IN INDUSTRY - A.C.C.A. Courses — 17,000 Examination FREE; [E 
Successes; LC. W.A. Courses — 13,000 Examination Successes, eta 


* 
* 
x. FOR AUDIT CLERKS AND CAREERS IN COMMERCE - Courses 
* 


for A.C.C.A, 


FOR QUALIFIED MEN ~ I.C.W.A., Courses ‘with concessions; and 


Write to: 





Over Fifty Years of Succesful Educational Service: 


H ighly S uccessful C ourses 


Courses for the English, Scottish and Irish 
Examinations ~ Over 35,000 


THE SCHOOL OF ACCOUNTAN CY 


Mamber of the Association of British Correspondence Colleges 


A JORDAN PUBLICATION 


The 
Secretary’s 
Manual 


by T. P. ROGERS, F.C.1S. 
and The Honourable L. H. L. COHEN, M.A. 
Barrister-aitaw 

. 24th Revised Edition 
‘We can recommend The Secrétary's Manual to 
all company secretaries and those engaged in 
company administration who wish to obtain 
an. effective, vivid and practical Erie of an 
interesting field of business and legal activity.’ — 
Law Times. ` 

The knowledge of company law essential to a 
secretary is considerable and it is here set out in 
its clearest form with the judicial decisions which 
affect his work, and the forms and precedents 
with which he should be familiar. . 


PRICE 45/ = NET - 

_ (by. post 48s) | 
JORDAN & SONS LIMITED 
. COMPANY REGISTRATION AGENTS 
116 CHANCERY LANE, LONDON W(2 








Send for 





Lasdon WC2 oe 


Please pend me post free and | 
copy of your i 


without 
Guide to Careers 
| ‘The Direct Way to Sunoocan’ 
107 Regent House | Pie ia ETEO E te teanas | 
2 West Regent Street - | i 


Telephone DOUglas 0213 E E T A T T 
m aS 












SCHOOL OF ACCOUNTANCY | 
ag Regent House, 2 Norfolk Street 


| 
‘ 


June 12th, 1965. | ACCOUNTANT xy 
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Merging to advantage 


| Modern techniques in the age of automation often demand 
| larger unite in industry, to meet the needs of the home and 
| foreign markets. Rationalisation by constructive mergers, to 
| maintain a competitive position and achieve growth in exports, 
plays an essential part in the modernisation -of Britain’s 
| industries. Kleinwort, Benson have unusually wide experience 
| ja handling the delicate negotiations involved. Many successful 
marriages have resulted, and inappropriate ones have often 
been averted. It is only common sense to make use of the 


advice of Kleinwort, Benson in take-over situations, 





KLEINWORT, BENSON 


Merchant Bankers and Advisers to Industry 
Established 1792 

ST. ALBAN’S HOUSE GOLDSMITH ST LONDON EC? MANsloa House 1531 

ALDERMANBURY HOUSE LONDON EC2 MET ropolitan 1797 
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The Real Issue 


| “HE interpretation of economic events, like the formulation 


JUNE 12TH, 1965 


of economic policy, is an art rather than a science. Such 

considerations, however, do not by themselves explain the 
variety of interpretations placed upon last week’s one point 
reduction in Bank rate. 

That the reduction was due, if not overdue, is hardly to be 
denied. In theory, high Bank rate attracts foreign funds and 
thereby supports the sterling exchange rate. In reality, the pros- 
pects for sterling more than outweighed any attractions the higher 
interest rates may have offered. Yet, at home, the 7 per cent rate 
was forcing local authorities to pay ruinous rates for their loans, 
without apparently persuading them to cut their capital spending, 
although at the same time it threatened the future level of indus- 
trial investment. It was the ‘credit squeeze’ rather than high interest 
rates which was helping to reduce the over-heating in the economy. 

The simple truth is that despite one of the most intensive and 
protracted periods of credit restraint in post-war Britain, 
the economic situation is no better than it was at the outset. A 
modest improvement in the current balance of payments owes 
little to recent measures, although it has probably been accom- 
panied by some encroachment upon the second line of the 
country’s reserves, since the gold and foreign exchange reserves 
are now little more than {100 million in excess of the recent bor- 
rowing from the International Monetary Fund. 

Much more significant for Britain’s economic future than all 
the talk about five-year plans was the decision by British European 
Airways to dismiss workers who failed to abide by existing agree- 
ments and were not prepared to observe in future what in the past 
would have been regarded as normal labour-management relations. 
If this action marks the end of the era in which employers and 
Governments have persistently preferred to buy industrial peace 
at the expense of efficient deployment of resources, then there is 
indeed a ray of hope for the national economy. 

It is also high time that. the politicians started to explain the 
facts of economic life to the electorate. The present Government 
has two alternatives. Either it can, as some of its supporters would 
wish, pursue a full socialist policy aimed at a planned economy 
with attendant and extensive controls over incomes, investment, 
imports and capital. The alternative is to stop trying to min the 
economy at a level of 98-5 per cent employment as. long as in- 
efficient employers and selfish labour interests persist in enforcing 
restrictive practices which militate against the free working of the 


market mechanism. 
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General Charging Rules 


E discussed two weeks ago clauses 16 

and 17 of the Finance Bill, which 

provided for the continuance of Case 
VII income tax liability on short-term gains. ‘The 
cross-heading to these two clauses is ‘Short-term 
capital gains’ but neither the expression ‘short- 
term’ nor the expression ‘capital gains’ occurs 
either in those two clauses or in the legislation in 
the Finance Act, 1962, which first imposed tax on 
what we call short-term capital gains. 

Part III of the Finance Bill, comprising clauses 
18 to 41 and a number of schedules, now deals 
with what clause 18 (1) calls ‘capital gains’, 
without any epithet as to length. That sub-clause 
charges ‘tax’ in accordance with the Bill in respect 
of capital gains ‘that is to say chargeable gains 
computed in accordance with this Act and accru- 
ing to a person on the disposal of assets’. ‘The 
general charging rule contains no reference to 
acquisitions. Moreover Part III so defines 
‘disposal’ as to make it scarcely recognizable. 

We have seen that companies within the charge 
to corporation tax must under Part IV of the Bill, 
bring these chargeable gains into their corporation 
tax computations. Clause 18 (2) confirms'this and 
directs that Part III is to be modified accordingly. 
Subject to this, clause 18 (3) provides for the 
assessing and charging of a separate tax to be 
called ‘capital gains tax’. This is for the income 
tax year 1965—66 and subsequent years, in respect 
of chargeable gains accruing in those years. 
Capital gains tax, as such, will thus be chargeable 
on individuals. There is a special provision in 
clause 77 for companies which are not within the 
corporation tax charge in 1965-66, i.e. broadly 
speaking those companies the whole of whose 
income is assessed to income tax on the current- 
year basis for 1965—66. They pay a capital gains 
tax for that year at a special rate of 35 per cent. 
Apart from this, the rate of capital gains tax is 30 
per cent, subject, in effect, to a reduction where 
the taxpayer does not pay surtax. This reduction 
ig arrived at in a complicated manner under 
clause 20, the rubric of which speaks confusingly 
of an ‘alternative charge’. 


The general charging provisions make no 
mention of the Case VII charge on short-term 
gains. If one looked at those provisions alone, 
there would seem to be double taxation. However, 
concealed among the detailed provisions of 
Schedule 6 about the computation of chargeable 
gains is paragraph 3 (1) which provides that, 
subject to certain exceptions, a gain accruing on a 
disposal of an asset which is chargeable under 
Case VII of Schedule D is not to be chargeable 
gains for the purpose of Part ITI. 

Paragraph 3 (1) is without prejudice to a more 
general provision in paragraph 2 (1) which 
excludes, from the capital gains tax computation, 
any receipts which are taken into account for the 
purposes of income tax. These out of the way 
provisions emphasize the difficulty of finding out 
what exactly the draftsman means by “chargeable 
gains’. There is a simple definition in clause 41 (1) 
which says the phrase has the meaning given to it 
by clause 21 (10). However, clause 21 (10) is 
hardly more enlightening. It says that every ‘gain’ 
accruing after April 6th, 1965, shall be a charge- 
able gain. It does not say what a ‘gain’ is. More- 
over it qualifies even this delphic utterance by 
inserting the words ‘except as otherwise expressly 
provided by this Part of this Act’ and adding “but 
subject to the provisions of Part II of Schedule 6 
to this Act’. To find out what a ‘gain’ is one must 
read clause 21 (9) which says that the amount of 
the gains accruing on the disposal of assets is to be 
computed in accordance with Part I of Schedule 6, 
but subject to Schedules 7 and 8. 

Before delving into these muddy waters, it is 
necessary to deal with the more general provisions. 
The scope of the charge is not so wide as income 
tax, in that persons who are neither resident nor 
ordinarily resident in the United Kingdom for a 
particular tax year are not chargeable (clause 
1g (1)). This is ‘subject to any exceptions provided 
by this Act’ — a phrase which seems to indicate 
that the draftsman does not know whether or not 
there are any such exceptions. However, there is 
an exception in clause 19 (2) aimed against a 
person carrying on a trade (in the income tax 


manna: 


| 
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| 

| sense) in the United Kingdom, through a branch 
| or agency. Presumably the branch or agency has 
. to be here, but the clause is silent on that. Such a 


: person is chargeable on chargeable gains accruing 
on the disposal 


‘(a) of assets situated in the United Kingdom and 
used in or for the purposes of the trade at or 
before the time when the capital gain accrued; 
or 

(b) of assets situated in the United Kingdom and 
used or held for the purposes of the branch or 
agency at or before that time, or assets acquired 
for use by or for the purposes of the branch or 

' agency’. 

Paragraph (b) is thus in two parts. Assets in the 
‘second part apparently do not need to be situate 
in the United Kingdom, even if one is right in 
| assuming that the branch or agency has to be here. 
“Branch or agency’ means any factorship, agency, 
‘receivership, branch [sic] or management, but 
| does not include any person within the exemptions 
lin section 373 of the Income Tax Act, 1952, in 
favour of general commission agents and brokers 
{clause 41 (1)). Clause 41 (1) also defines the 
‘principal’ in relation to a branch or agency. This 
lis because paragraph (b) of clause 19 (2) as 
‘originally drafted made liability of the second 
kind of asset dependent on the asset having been 
acquired by the principal. This restriction on 
liability was dropped at the committee stage, but 
the Government forgot to delete the definition 
of ‘principal’. 

' Clause 39 (4) contains a lengthy special code 
for determining the situs of different kinds 
‘of assets, for the purposes of Part III. Presumably 
it is part of the Government’s reforming zeal that 
assets are to be deemed to be in different places 
for the purposes of different taxes. Clause 19 (2) 
does not hit a person who, under some double tax 
agreement, is exempt from income tax chargeable 
for the year of assessment in respect of the profits 
or gains of the agency. In this context-the word 
igains’ does not have the meaning given to it by 
clause 21 (9). Clause 41 (10) provides that 
references ‘in the Income Tax Acts’ to profits or 
gains shall not include references to chargeable 
gains. There is no provision in the Bill that Part 

II is to be construed as one with the Income Tax 
Acts; only Part II is to be so construed. 
© Clause 19 (7) gives the benefit of the re- 
mittance basis to individuals who are resident or 


| 
| 
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ordinarily resident, but not domiciled, in the 
United Kingdom, in respect of gains on assets 
situated outside the United Kingdom. The situs 
rules in clause 39 (4) will apply for this purpose 
also. The gains are to be treated as accruing as 
and when they are remitted here. Presumably if 
the individual has in the meantime become domi- 
ciled here, the remittance basis will still apply. 
Conversely, if he is neither resident nor ordinarily 
resident in the year of remittance there will be no’ 
charge on the remittance. Clause 19 (7) prohibits 
any allowance for losses ‘accruing’ in like circum- 


_ stances. Gaps in clause 19 (7) are filled in by 


clause 41 (6) which directs that 

‘there shall be treated as received in the United 

Kingdom in respect of any gain all amounts paid, 
` used or enjoyed in or in any manner or form 

tranamitted or brought to the United Kingdom’. 
The odd thing about this form of words is that it 
does not in terms restrict the Revenue to taxing 
sums which have something to do with the over- 
seas gain. Clause 41 (6) also brings in section 24 
of the Finance Act, 1953, which was passed to 
thwart the device of borrowing money here and 
repaying the debt abroad. 

Losses, computed in the same way as charge- 
able gains, and ‘accruing’ in 1965-66 or subse- 
quently, are available for set-off against the loser’s 
chargeable gains in the same or a subsequent year 
(clause 19 (4)). Where a married woman is living 
with her husband, any loss of either spouse which 
cannot be. set off against that spouse’s gains for 
the same year, can be set off against the gains in 
the same year of the other spouse, instead of being 
carried forward (clause 19 (5)). The test of whether 
a married woman is living with her husband is the 
same as for income tax in section 361 (1) (2) of 
the Income Tax Act, 1952 (clause 41 (3)). 

Either spouse can exclude clause 19 (4) by noti- 
fying the inspector before July 6th following the 
end of the year of assessment. ‘The notification is 
to be in the form laid down by the Inland Revenue. 
Moreover it would seem that a fresh notification 
must be made for each year. It is thus open to 
either spouse to retain a loss for carry forward, or 
to force the other spouse to retain a loss. The same 
period of three months following the year of 
assessment is allowed for the payment of the 
capital gains tax, unless this is earlier than the 
end of thirty days following the making of the 
capital gains tax assessment (clause 19 (6)). ` 
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Allowance of Charges — I. 


HE computation of a corporation tax 
assessment on ‘profits’ can be said to 
comprise four stages as follows: 

(1) Computation of ‘income’ from each of 

several sources on income tax principles; 

(2) Computation of ‘chargeable gains’ ; 

(3) The aggregation of the items in (1) and (2); 

(4) The allowance of a deduction ‘against the 

total profits’ for ‘charges on income’ 
(clause 48 (1)). 

We referred on May 15th, to the draftsman’s 
apparent confusion between ‘profits’ (defined in 
clause 42 (4) (b) as ‘income and chargeable gains’) 
and ‘income’ which, although not expressly de- 
fined, means income computed on income tax 
principles. The incorrect use of ‘income’ instead 
of ‘profits’ at the end of clause 45 (2), to which we 
drew attention, was corrected at the Committee 
stage on June 3rd. It is a pity that the phrase 
‘charges on income’ is still used of sums which 
are deductible, not from ‘income’ but ‘against 
the total profits’. 

If a sum is to qualify for deduction under 
item 4 above it must satisfy the following require- 
ments: 

(a) It must be paid by the company itself; 

(b) It must be paid tn the accounting period; 

(c) It must be paid after April 5th, 1966; - 

(d) It must be paid out of the company’s profits 

brought into charge to corporation tax; 

(e) It must fall within the basic definition in 

clause 48 (3) of ‘charges on income’; 
(f) It must not constitute ‘dividends or other 
distributions of the company’ (clause 48 (2)); 

(g) It must not be deductible ‘in computing 
profits or any description of profits for 

. purposes of corporation tax’; 

(h) It must not be charged to capital (clause 
48 (4) (a); 

(t) It must be ultimately borne by the company 
(ibid); 

(7) It must esther be paid under a liability 
incurred for valuable and sufficient con- 
sideration or be a covenanted donation to a 


charity (clause 48 (4) (b)); 
(k) If the paying company is non-resident, the 


liability must have been incurred wholly 
and exclusively for the purposes of a trade 
it carries on in the United Kingdom; 

(D Where the payment is to a non-resident, 
the conditions of clause 48 (5) must be 
complied with. 

Taking (a) and (#) together, the company must 
not only be the payer, it must ultimately bear the 
payment. Both ‘paid’ and ‘ultimately borne’ are 
familiar income tax conceptions and there is a 
good deal of case law in the meaning of ‘paid’ in 
the context of a taxing Act. The rigours of this 
law are softened in favour of payments to a bank, 
stockbrokers, or discount house. Interest 1s 
deemed in these cases to be paid when the creditor 
debits the company in his accounts ; thus avoiding 
the difficulties thrown up by Paton v. CLLR. (17 
A.T.C. 57). This provision brings corporation 
tax law into line with income tax practice, what- 
ever the strict income tax law may be. The 
provision appears at the end of clause 48 (3) and in 
no way modifies the requirement that the interest 
is to be ‘ultimately borne’ by the company. 

The ban on payments made before April 6th, 
1966, calls for explanation, bearing in mind that 
the accounting period could fall wholly before 
that date. The explanation lies in the fact that 
income tax and corporation tax will overlap in the 
period prior to April 6th, 1966. If a company pays 
retainable charges in 1965—66 it will be able to 
deduct the old income tax at 8s 3d in the £. If it 
has taxed income to cover the charge, it can 
pocket the tax deducted (Income Tax Act, 1952, 
section 169). If not, it will have to account for the 
deducted income tax to the Inland Revenue (ibid. 
section 170). If the company pays bank interest 
before April 6th, 1966, in circumstances in which 
it is not a deductible trading expense, then that 
bank interest will be available for 1965-66 income 
tax relief under section 200 of the Income Tax 
Act, 1952. 

The basic definition of ‘charges on income’ in 
clause 48 (3) comprises the following: 

(a) (i) any yearly interest; 

(it) any annuity ; 
(iii) any other ‘annual payment’ ; 
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(iv) any royalty or other sum paid in respect 
of the user of a patent; 
(v) mining rents and royalties within section 
180 (1) of the Income Tax Act, 1952; 
(vi) payments for easements enjoyed in the 
United Kingdom in connection with 
electric, telegraphic or telephonic wires 
within section 180 (2), and not being 
rents within Case VIII of Schedule D. 
(5) any other interest (whether yearly or not) 
payable 
(i) in the United Kingdom; 
(ii) on an advance from 
(1) a bank carrying on a bona fide bank- 
ing business in the United Kingdom; 
or 
(2) a person who in the opinion of the 
Inland Revenue is bona fide carrying 
on business as a member of a stock 
exchange in the United Kingdom; 
l or 
(3)a person who in the Revenue’s 
opinion is bona fide carrying on the 
business of a discount house in the 
United Kingdom. 
'The (a) categories of charges are familiar enough 
'and come straight from section 169 of the Income 
Tax Act, 1952. The (b) categories of charges are 
hardly less familiar and come straight from section 
200. The draftsman has preserved the quaint 
distinction between banks and others. With banks 
it is the banking business which has to be bona fide, 
no matter how much bad faith goes into the carry- 
ing on. How a bank could be a bank at all without 
carrying on banking is not explained. With 
persons carrying on stockbroking or discounting, 
it is the carrying on of the business, not the 
business itself, which has to be bona fide. There 
seems to be no practical significance in the 
distinction; it simply means that the draftsman 
had mechanically carried into the Bill the complete 
wording i in the 1952 Act, with all its imperfections 
on its head. So much for reform. 
| The twin requirements that the payment must 
be made ‘out of the company’s profits brought 
into charge to corporation tax’ (clause 48 (1)) and 
that it must not be deductible in computing the 
profits (clause 48 (2)) seem to be an unnecessary 
elaboration. If the payment is deductible, it 
cannot at the same time be paid ‘out of? the 
a (cf. Moss Empires Lid v. CIR. (16 A.T.C. 


è 
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178). The ban on deductibility must be read in a 
special sense, since the whole object of clause 
48 is to make the payment ‘deductible against’ the 
profits, in computing, not the profits, but the 
corporation tax on them. 

What clause 48 (2) has in mind principally are 
the provisions in clause 50 (3) which permit the 
deduction of certain charges in computing income. 

As to the ban on deducting ‘dividends or other 
distributions of the company’, it is difficult to 
imagine how a ‘dividend’ could in any case fall — 
within the basic definition of charges on income. 
However, the word ‘distribution’ is another matter 
because it is the subject of a specially wide 
definition in Schedule 10. This definition includes 
‘dividend’, which is another reason why that word 
is surplus in clause 48 (2). Schedule 10 is divided 
into two parts. Part I applies generally and does 
not appear to overlap the basic definition of 
charges on income. Part II, comprised in para- 
graph g and confined to ‘close companies’, 
brings in as ‘distributions’ a number of payments 
which would otherwise be charges on income. It 1s 
this provision which has called forth so much 
criticism, particularly when it is borne in mind 
that the field of close companies is even wider than 
the already wide field of companies formerly 
potentially liable to surtax direction. The number 
of companies which are not close companies must 
be a very small minority indeed. We hope to deal 
with the meaning of ‘distribution’ in a subsequent 
article. 

The ban on deducting payments which are 
‘charged to capital’ was presumably enacted with 
an eye on the line of cases ending with Chancery 
Lane Safe Deposit & Offices Co Lid v. CLLR. 
(43 A.T.C. xxr). “Covenanted donation to a 
charity’ means a payment under a disposition or 
covenant made by the company in favour of a 
body of persons or trust established for charitable 
purposes only, whereby the like annual payments 
(of which the donation is one) become payable 
for a period which may exceed six years. The 
covenant etc. must not be capable of earlier 
termination under a power exercisable without the 
consent of the payee. 

Payments falling under (a) of the basic defini- 
tion which are made to a non-resident person are 
subject to a further restriction imposed by clause 
48 (5), which sub-clause the Government is to . 


amend. 
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Business Simulation— 
Dynamic Tool or Enjoyable Pastime? 


by R. IAN TRICKER, A.C.A., F.C.W.A. 


IMULATION is concerned with models 

that represent reality. The flight-trainer 

reproduces the effects of a plane in the air, 
without the associated dangers of reality, and the 
trainee pilot learns under the conditions simu- 
lated by the model. The bridge builder makes a 
model of his proposed structure and simulates 
possible forces on it. On this he can test his 
plans and replan as necessary. 

The model is not reality but a representation 
of it in a particular form, produced for a purpose. 
A plan of a factory floor showing machine areas 
is a model in two dimensions produced for 
allocating space. A company balance sheet is a 
model of the company’s resources prepared in 
a specific way for a purpose. It is not the company 
but one way of looking at it. A set of mathe- 
matical equations which precisely define the 
parameters applicable to the allocation of re- 
sources is a model which enables alternative 
courses of action to be chosen. A product 
standard cost is a model of various factors 
making up that product under specified con- 
ditions, looked at in a precise way. 

Simulation is the business of using the models 
to learn something about their behaviour under 
certain conditions, and hence about the real 
thing. 

Business Games 


The most widely recognized simulation in the 
business world at the present time is popularly 
called the “business game’. When used as an aid 
in management training, this is a model of the 
company in its environment which reacts suffici- 
ently realistically and dynamically for various 
points to be recognized. Business games will never 
turn accountants into managers. But involvement 
in a simulated business situation can help to 
improve skills and change attitudes. The purpose 
of this article is to question whether the existing 
methods achieve what is claimed, and to suggest 
that there are opportunities for the accountancy 
profession in business simulation which are not 
being realized. 

So far we have adopted the popular term 
‘game’, but there is a valuable semantic dis- 
tinction drawn by Pugh! between ‘game’ and 


‘exercise’. He suggests that ‘game’ should refer 
only to the use of mathematical models which 
seek to simulate reality under competitive con- 
ditions and which are used to predict probable 
outcomes under various inputs. These models, 
like life, are highly complex and the theory of 
games which supports them highly mathematical. 
Their use lies in the planning process, not in 


The word ‘exercise’, Pugh argues, should be 
applied to those simulations used for training 
purposes. Here, the aim is quite different from 
that of the game. Using this terminology, it is the 
‘business exercise’ that has caught the popular 
imagination. 

Various groups of accountants have experi- 
enced these exercises during the last two or three 
years. The first on record was held in April 
1962 by the London and District Society of 
Chartered Accountants. In November 1963 this 
Society also held a marketing-orientated dynamic 
exercise in which six groups each managed a 
company competing for sales of a single product 
in three areas, varying price, advertising and sales 
staff. In both cases a computer was used to 
calculate the interactions and to feed back trading 
results to the participants. 

More recently, in March this year, the London 
and District Society of Certified Accountants 
engaged in a business management exercise; 
and in May the Birmingham and Liverpool 
Societies.of Chartered Accountants held a similar 
joint venture. Again a computer was used in these 
exercises. 


Advantages Claimed 
The claim that is usually made for these exercises 
is the learning benefit of working with a realistic 
model, under dynamic conditions, without ‘the 
inherent dangers of reality. ‘The advantages, it is 
suggested, include?: 
(a) overcoming myopic specialism tendencies; 

1 “Games and exercises — a comment on terminology’, by 
oo h; (a pape rin Business Exercises: some lop- 


ccasion al Paper No. 1 of The Association of 
Teachers of Management). 
* For a fuller development of these arguments, see “The 
Use of Games in Business Training’, Arthur J. C. Grant; 
(The Accountant, April 4th, 1964). 
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LN 160 HAND-OPERATED CALCULATOR 
Sturdy, portable, capable of a wide variety of 
calculations, with remarkable ease of operation, 


| 8F 213 AUTOMATIC CALCULATOR 

| l Automatic clearing, decimal setting and squaring. 
The single keyboard makes for easy, tireless operation. 
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IQ 213 DESK-TOP CALCULATOR 
Features exclusive Memory Dials, Completely 
automatic division and multi-factor multiplication. 


tk ra em ET sht wit ar sae wen we eT 
- A 


CES ces 


MACH 1.07 PRINTING CALCULATOR 
The world's fastest, fully automatic multiplication. 
Can handle products of up to 16 digits. 


, If one of these calculators can’t speed up your business 


Just about the only kind of busi- 
ness that can’t be improved by 
Monroe mechanisationisonethat 
jas it already. There’s a Monroe 
machine for every conceivable 
application in almost any kind of 
business. And there's sure to be 
one just right for simplifying and 
speeding up your own figuring 
operations. Monroe Machines’ 


| 


-congratulations |! 


are noted for their superb single- 
keyboard design, automatic deci- 
malisation and large capacity. 
There are fully automatic models 
to make figuring faster and eas- 
ier, hand models for maximum. 
portability either within your off- 
ice or on your travels. And only 


Monroe can offer a full range of 


manually operated, electric, auto- 


matic and printing calculators. 
Call your man from Monroe. Tell 
him about your business, He will 
tell you how you can speed up 
your figuring to increase efficien- 
cy and profits. Monroe Interna- 
tional (UK) Limited, Litton House, 
Goswell Road, London, E.C.1. 
Telephone: CLErkenwell 3090. 
MONROEH 
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The Managing Director 
Modern Business 


Everywhere 


saoo ta 


Dear Sir 


How about re-styling your Company's stationery during 1965 ? 


In the drive for exports, your leading ambassador is your letterhead - 
first impressions count when you're just. a etrange-sounding foreign 
name ’ 


oe, mreeue 


So the design must be modern, the production impecaabie, to create 
that favourable image right from the first contact 


Write now for a range of genuine die-stamped specimens by K&J, which 
I promise will interest any go-ahead Board of Directors 


Yours faithfully 
KENRICK & JEFFERSON LTD 
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te ability to see the firm as a whole; 

(c) improvement of communicating and co-ordinat- 

ing skills; 

(d) opportunity to study the decision making 

process and the effects of a series of decisions; 

(e) opportunity to study supply and demand 

factors in pricing policies; 

(f) appreciation of the effect of volume and mix 

fluctuations on cost behaviour; 

(g) demonstration of need for information, appro- 

priately presented; 

(h) opportunity to link the business situation with 

formal academic studies. 

The introduction of the computer enables 
complexities and random influences to be built 
into the model to improve its realism. No-one 
would suggest that the game represented reality. 
Judgements about the market behaviour under 


certain pressures, on the penalties for undue 


, delivery delays, unacceptable prices and stocking 
ı policies have all to be built initially into the 
programme. The danger lies in the assumption 
that what appears realistic is behaving the same 
'as reality. 

One participant, eulogizing about a particular 
exercise, commented on the remarkable similarity 
„between the arguments his group had about 
.marketing strategy or production policy and the 
‘real thing. Unfortunately, the real thing in his 
‘case was management by hunch and emotion. Not 
the sort of approach to be reinforced by the 
‘apparent authority of success when playing this 
sophisticated exercise. 


! Realism or Reality 


The greater the complexity and randomness 
built into a computer-controlled game — the 
greater the realism; but equally, the greater the 
difficulty of identifying the effect of logical 
decisions genuinely developed from information 
available. The trend under the pressures of the 
dynamic exercise is to revert to management 
by slogan — ‘advertising always pays off’; ‘the 
more salesmen in the field the more profit we 
make’; ‘go for the volume markets — that’s 
where ‘the money is’, and so on. In an exercise 
these approaches may produce a successful 
result — but if the decisions have been reached by 
intuition based on ‘business acumen’ rather 
than logical deduction based on such information 
as there is, whilst recognizing the risk elements, 
what have the participants learnt about scientific 
management? What has happened is that they 
have played the exercise, in the belief that it 
simulates reality. They see validation of their 
managerial ability in the success as measured 
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by a model which, in fact, is highly imperfect 
and can react only to those factors considered 
important by the designer. 


Possible Uses 


The question we ought to be asking is what are 

we setting out to achieve from the use of simu- 

lation methods? It is suggested that there are 

a number of areas in which a study of simulation 

would advance the profession of accountancy, 

these include: 

(a) the planning of company strategy; 

3 the internal planning of a company; 

(c) the development of post-qualification account- 
ants; the training of articled clerks; 

(d) research into management needs and use of 
accounting information. 


Strategic Planning 

If the accountant is to justify his reputation for 
assisting top management in policy-making 
decisions, determining the course the company 
is to take in relation to the environmental con- 
ditions — he must be prepared to consider all 
ideas which might enable him to fulfil this 
function better. 

Some companies are currently putting a lot of 
thought into the improvement of the information 
available for planning. Statistical forecasting 
techniques are quantifying probabilities which 
until recently were only ‘feelings’. The games 
theorist has considered the probable outcomes 
of a nuclear war; there is no reason why he 
should not consider the effect of a company 
dropping a bomb on its competitors in terms of 
a new product. Increasingly the question to 
which top management requires an answer 1s, 
‘What would happen if we did this?’ As tech- 
nological complexities increase and the time 
taken for the major long-term decision to pay 
off extends, they cannot afford to take the risks 
involved without this information. Mathematical 
simulation is likely to be one solution. As this 
is a developing method there is a natural hesitancy 
in believing there can be anything practical in it. 
The area is certainly one ripe for investigation 
by accountants in management. 


Internal Planning 


The concept of profit planning is well known. 
Based on market forecasts, the plan relates the 
utilization of available resources to the achieve- 
ment of corporate objectives. The involvement 
with budget setting throughout management 
unifies the whole activity. The resultant plan is - 
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a model of the way the company will perform 
assuming everything behaves exactly as forecast. 
Everyone knows that this will not happen, but 
the operation is valuable on two counts: 

(1) the model has had to be built — it forced 
everyone into the vital discipline of examining 
and quantifying their operation and relating 
it to the whole. It has identified the need for 
improvement: `: 

(2) the model is available against which to measure 

. the actual. Management. by exception is 
possible. 

In a specific set of conditions, however, 
fluctuations in the level of activity caused by 
changes in order volume or mix, cause the actual 
to be not only of a different size to the model, 
but of a different shape — useful comparison then 
becomes impossible without another model. 

Flexible budgeting has. found little favour 
because of the work involved in frequently 
constructing models. The computer can help 
to overcome this particular hurdle. This area has 
a major potential for improving the service the 
accountant offers management in planning and 
control. This could lead beyond. decisions that 
work, to decisions that optimize. 


Post-qualification Development 
We have already considered the possible dangers 
of: simulation for training purposes. Yet the 
‘business exercise’ is still a good tool because of 


the involvement it encourages under dynamic” 


conditions. If the difficulties are recognized and 
the exercises designed to illustrate formal ideas 
_ and test specific factors, they can be successfully 
used in a training programme, bringing desirable 
attitudinal change and improved skills, 

The young accountant in industry tends to be 
involved in fact collecting and processing systems 
involving masses of data. Another aspect of the 
business exercise is the opportunity it gives for 
studying the next level of systems which involve 
people. The insight into the behaviour of human 
beings and the effect of oneself on others, is 
amplified in the. dynamic situation and is a 
significant meee in operating at the same level 
in reality. 

It would be very useful if suitable exercises 
could be prepared to support a formal develop- 
ment programme for the post-qualification Man- 
agement Information Certificate. 


‘Training | 
Simulation in the training of articled clerks has 
hardly been explored. The role-playing type of 


simulation has been tried by some students’. 
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societies in mock income tax appeals and inter- 
views. This area might reward further study 
in furthering the trainee’s knowledge of human 
relationship and his own ability to express his | 
views. 

The dynamic exercise would seem to promise 
great advantages. If one was designed to em- 
phasize the essential internal information links 
in a business so that the participants. could 
recognize the hierarchy of systems, to study the 
relationships between functions, and to examine 
how resources are balanced against a plan, an 
appreciation of the way a business runs could be 
obtained which currently takes years of experience 
to discover. l 

Inevitably the young student’s views of business 
operation is restricted. Participation in a simula- 
tion orientated towards system study could 
identify the inputs and outputs and establish the 
unity in a business operation, thereby giving an 
objective rather than myopic outlook. Students 
would at last be produced who did not believe 
that a business should revolve round the books 
of account. 

This is an area in which the professional 
bodies might commission some work. 


Research 


The accountant deals in information for manage- 
ment. The accountancy profession has recognized 
this in the institution of the Diploma in Manage- 
ment Accounting Services. So far the emphasis 
in accountancy has been on the production of 
data for management. The next stepis to discover 
what information managers need and how they. 
use it — rather than what they think they need 
and how the accountant thinks they should be 
using it. 

The evolving information technology i is show- 
ing that there is much more involved in getting 
information. over to somebody than merely 
transmitting it. What is received is distorted by 
other messages, the receiver is biased, some parts 
of the message are selected for amplification, 
other parts are stifled. The accountant who has 
tried to bring about managerial action on an 
issue — shown to be important from the figures — 
against the managers’ wishes, will recognize the 
situation. 

Defining data as all the reportable facts and 
information as that part of data of value to 
managers because it leads to action, accountants 


` are currently issuing masses of data unaware of 


their information content. In the computer era 
where data volumes can be colossal, this knowledge 
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is essential. Information is costly, but only 
becomes valuable when it says something that is 
accurate and new which leads to managerial action. 

A series of business simulations, designed for 


` research, in which managers and accountants 


acted as management teams selecting information 
for decision making from all the available data, 
could provide the raw material for important 
advances in our understanding of the use of 
accounting information. ‘The simulation has the 
advantage over investigations of real life as a 
research tool because the extraneous distortions 
can be controlled. 

Some work has been done by Dyckman in this 
field at the University of Californiat. He used 


individuals to act as the management within a 
‘simulated business environment to study whether 
, the various alternatives available to the accountant 


12 “The effects of alternative accounting techniques on 
rtain management decisions’. (Yournal of Accounting 
i Parearch, Spring 1964.) 
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SOUTH AFRICA 


E 
New Finance Charge on Bank Overdrafts 


HE South African commercial banks have 
| recently issued an announcement that, with effect 
from July rst next, a new system for charging interest 
on bank overdrafts will be introduced in order to 
maintain proper control over aggregate lendings 
and to deter customers from arranging larger over- 
draft facilities than they actually require. 

The system will only apply to overdrafts having 
deranged limits of Rroo,0o00 (£50,000) or more. 

i such cases, a fee of 4 per cent per annum, payable 

mionthly in arrear, will be charged on the amount 
of the leat from the date on which it is arranged, 
Interest on amounts drawn will then be charged at 
a rate $ per cent below the rate which would normally 
have been levied on the borrowing. These arrange- 
ments will apply similarly to any arranged excesses 
over a limit. 

' Where borrowings are taken without arrangement 
or limits are exceeded without prior arrangement, the 
interest rate charged will be $ per cent above the 
rate normally applicable to the lending. 

‘The finance fee will not be applied on borrowings 
arranged up to a figure below Rroo,ooo (£50,000) 
nor on purely temporary borrowings for perm- 
anent repayment within three months but, in the 
latter case, the charge will be applied retrospectively 
if the borrowing i is not repaid permanently within the 
three months. 
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in the presentation of financial data, evolving 
from identical facts, could have an effect on 
business decisions. 

This way of using business simulations for 
research could take the accountant forward from 
being the provider of the data management 
thinks it needs to stay alive, to becoming a stage 
in a managerial process which understands the 
precise information it needs to optimize its 
opportunities. 

Five areas have been suggested in which 
business simulation can be of service to account- 
ancy. As the rate of technological change 
accelerates, as the understanding of the manage- 
ment process improves, as the computer-born 
information era dawns, the challenge to account- 
ancy is to move from_historically-orientated 
record keeping to planning and control-conscious 
management participation. One tool which 
promises to be useful in the process of innovation 
is business simulation. - 


The Accounting World 


The banks announce that they will not make 
exceptions to the new arrangements and they will not 
take over accounts from each other where a customer 


‘wishes to change because his banker has applied the 


finance charge system to his account. The adoption 
of the new system by the banks is approved by the 
South African Reserve Bank and it will also be 
applied by the merchant banks in South Africa. 


Public Accountants’ and Auditors’ Board 


HE names of the persons appointed in terms of 

the Public Accountants and Auditors Act, 1951, as 
members and alternate members of the Public 
Accountants’ and Auditors’ Board for a period of one 
year with effect from January Ist, 1965, have been 
announced. 

As usual, there have been several changes in the 
composition of the Board which, in terms of the Act, 
consists of four persons selected from amongst 
officials holding certain high-ranking posts in the 
State service; two persons who are university pro- 
fessors or lecturers in accounting and seven persons 
nominated by the four provincial societies of account- 
ants, together with one further accountant, with 
limited powers, nominated by the Rhodesia Society 
of Accountants. 

Mr Hugh Atherstone Smith, of Johannesburg, has 
been elected as Chairman of the Board for the 
ensuing year, with Mr Geoffrey Hutchinson Surtees, 
of Bloemfontein, as Vice-Chairman. 
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FRANCE — 
Law of Succession 


RECENT issue of the Bulletin de la Société de 

Comptabilité de France contained an interesting 
account by Maitre Tancréde ‘Thibaud of the rights of 
a surviving spouse under the new law of succession 
passed in July 1963. Prior to that date the principle of 
French law was to grant succession to the immediate 
family of the deceased — ascendant or descendant — 
and in the absence of these to the collateral family — 
brothers, uncles, nephews, or cousins. The result 
was that the husband was not the wife’s heir, nor the 
wife the husband’s heir, except under a will made 
specifically in favour of the surviving spouse, and 
even then difficulties frequently arose with the direct 
kindred. 

The new law has changed this unsatisfactory state 
of affairs and now a spouse of full age can make a will 
in favour of the survivor. If he (or she) is a minor of 
at least 16 years of age, he can only give to the sur- 
vivor half of his disposable property, and if he wishes 
her to benefit by the whole amount he must remake 
his will on attaining his majority. The beneficiary 
must be the testator’s legally married partner. 
Married persons who made their wills before the 
coming into force of the new law must remake them 
in order to comply with it. 

The most important point of the new law is the 
fixing of the share to be given to a spouse by will. 
If there are several legitimate children the testator 
has three formulas to choose from: 

(1) He can give to his spouse — 

. (a) one half of all his property if there is one 
child; i 
` (b) one-third of all his property if there are two 
children; 
(c) one-quarter of all his property if there are 
three or more children. 

(2) One-quarter of all his property and a life 
interest in three-quarters whatever the number 
of legitimate children. This is the most generous 
formula between spouses. 

(3) Whatever the number of legitimate children, a 
life interest in the whole property. This is the 
most prudent formula. All the income goes to 
the surviving spouse and the capital is main- 
tained for the children. 

If there are children by a former marriage, the 

testator can only give to his surviving spouse. 


(a) a half share in all the property if there is one 
hild; 


child; 

(b) a third share in all the property if there are two 
children; 

(c) a quarter share in all the property if there are 
three children or more. 


The surviving spouse must prove his right to bene- 
fit by the will of his deceased partner by producing 
his marriage certificate; the death certificate of his 
spouse; the will (or deed of gift) which must be 
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registered within three months of the death; a 
declaration drawn up by a notary. He will thus 
establish his declaration of succession which must be 
deposited at the registrar’s office within nine months 
of the death. 

This new law has important effects on commercial 
and company practice, e.g. the registration of title, 
voting at ordinary and extraordinary meetings, trans- 
fers of shares, etc. 


NEW ZEALAND 


Society's New President and Vice-President 


RH. G. WEST, F.P.A.N.Z., a partner in the firm 

of Griffin, Hodgson, West & Yates, public 
accountants, of Nelson, is the new President of the 
New Zealand Society of Accountants. 

Since his election to the Council of the Society in 
1957, Mr West has served on a number of its com- 
mittees including the Investigation Committee of 
which he was chairman during 1963-64. He is cur- 
rently chairman of the Nelson Hospital board and a 
director of several companies in the Nelson district. 
During the war he served in the Pacific with the New 
Zealand 8th Brigade. 

The new Vice-President of the Society is Mr B. F. 
Anderson, B.COM., F.P.A.N.Z., a partner in the firm of 
Jameson Son & Anderson, public accountants, of 
Christchurch. 

Elected to the Council of the Society in 1959, Mr 
Anderson has been a member of several of its com- 
mittees, and was chairman of the Investigation Com- 
mittee in 1964-65. He has also been an active member 
of the committee of the Society’s Christchurch 
Branch serving as its Chairman in 1954. 


UNITED STATES 


Management Services and the C.P.A. 


RITING in the Journal of Accountancy for 

March, Mr Robert Beyer, c.P.a., of the Ameri- 
can Institute’s committee on management services, 
says it is time some logical guide-lines were set for a 
common body of knowledge in management services 
which can be analysed and challenged. The Institute’s 
committee on professional ethics has determined that 
a practitioner may render management services with- 
out loss of independence, provided he does not, at 
the same time, take part in decision-making. To go 
further, Mr Beyer thinks, would be dangerous. He 
stresses the new role of the controller, who was 
formerly primarily concerned with the .accounting 
system. With today’s scientific approach, Mr Beyer 
says that management, through the controller, must 
accept major responsibility for quantitative informa- 
tion, which includes the accounting function but is 
not limited by it. With responsibilities for operations 
research, electronic data processing, systems analysis, 
cost accounting, budgeting and profit planning, the 
controller may rise to untold heights. If he remains 
merely an accountant he will, over the years, recede to 


r 
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comparative oblivion. Management information today 

must be concise, hard-hitting and able to stand 

quantitative analysis. The problem must be regarded 

from the standpoint of the profession as it will be in 
| twenty-five years. 
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Generally Accepted Accounting Principles 

' T American Institute has just published 
Accounting Research Study No. 7, Inventory of 
_ Generally Accepted Accounting Principles for Business 
, Enterprises, by Mr Paul Grady, c.p.a. The approach 

has been to start with accounting as it is today and 
, to proceed from the principles which can be taken as 
, generally agreed upon, towards a consensus on 
, problems yet to be resolved. In two earlier studies on 
ı basic accounting postulates and broad accounting 
, principles, respectively, the opposite plan of making 
‚a fresh start and trying to build an ideal accounting 
| framework was adopted. The new study puts current 
problems in perspective and indicates the progress 
jalready made, while highlighting the main areas of 
| controversy. 

| ‘The new study is expected to help the Accounting 
\Principles Board of the American Institute in its task 
of narrowing the differences and inconsistencies in 
ipractice and reconsidering old pronouncements. 

| 


BRAZIL 
| The Abacus Society of São Paulo 


HE annual report for the year ended March 

'A 31st, 1965, of The Abacus Society of São Paulo, 
presented at the twelfth annual meeting on April 28th, 
Ta a total membership of the Society of sixty- 
our. 
'' Nine meetings were held during theyear, theaverage 
attendance being twenty-five, and a wide variety of 
topics were selected for discussion. The Society’s 
annual Christmas party, the twelfth to be held, 
Lis ; 
again proved to be a successful and enjoyable 
occasion. 

| In its annual appraisal of the economic situation 
in Brazil, the report mentions that the past year has 
seen many changes on the political and economic 
fronts. Following the revolution on March 31st, 1964, 
immediate and drastic measures were taken to reduce 
the rate of inflation for 1964 from an estimated 140 
per cent to a staggering, if lesser, 80 per cent. In its 
efforts to curb inflation at all costs, the new Govern- 
ane has come out with a spate of new legislation 

hich has resulted in increased personal taxation 
and designed to reduce the amount of money in 
circulation. These deflationary measures, the report 
continues, in a country such as Brazil, whose economy 
has been geared for so long to a high level of inflation, 
are having some inevitable and well-known reces- 
sionary effects. 

For the last four years the effect of inflation on 

| 

| 
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financial statements had been the main theme of 
the Society’s annual reports. Last year it was stated 
that satisfactory accounting treatment would have to 
be developed if financial statements were to be more 
meaningful, and the committee’s report for 1964 
mentions that as a result of recent legislation it is 
pleasing to note that in Brazil at least some progress 
has been made in this field: 


(a) Cornpanies are now obliged to revalue their fixed 
assets annually and correspondingly write up the 
cruzeiro equivalent of their loans in foreign currency 
(if understated) and—or increase their capital. 

(b) Some depreciation on buildings and or revaluation 
increments is now admissible for tax purposes. 

(c) Through tax incentives companies are now encouraged 


to create a reserve for the erosion of working 
capital. 


(d) More realistic depreciation rates are to be accepted by 
the tax authorities. 


Although the Government has made a creditable 
effort to give official recognition to inflation, the 
report states that some of the measures introduced 
are but half-measures and other problems of fair pre- 
sentation remain in the lap of the accountant to 
resolve. The report concludes by declaring that it is in 
such a period of economic readjustment that account- 
ants, whether in practice or in industry, have a unique 
opportunity of showing their mettle. ‘A more positive 
and realistic approach is required. Historical or 
stewardship accounting simply will not do in the 
present circumstances.’ Whether accounts are destined 
to be produced to banks, shareholders or overseas 
management, a great deal more information is required 
if the trader is expected to be able to assess the true 
financial position of the company. 

The following committee has been elected for the 
year ending March 31st, 1966: 


President: Mr P. C. G. de Kersaint Giraudeau, A.C.A. 
Vice-President: Mr R. McDonnell, A.C.A. 


Hon. Secretary: Mr G. H. Osborn, M.B.E., A.A.C.C.A., 
Caixa Postal 8149, São Paulo, Brazil. 


Hon. Treasurer: Mr C. J. Cross, F.C.A. 
Members: Messrs R. G. Rogers, F.c.a., and H. Nixon, 


A.A.C.C.A. 
CANADA 
Reliance on Other Auditors 


FTER reporting in detail the discussion in the 

United Kingdom of Messr Arthur Andersen & 
Co’s withdrawal as auditors of Seager, Evans & Co 
Ltd, a holding company with some subsidiaries not 
audited by them, the Accounting Research section in 
The Canadian Chartered Accountant for March 
reports that the Research Committee of the Canadian 
Institute of Chartered Accountants is considering a 
draft bulletin on the subject of reliance on other 
auditors. A research study was published on it in 


July 1964. 
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l Weekly Notes 


MUNICIPAL TREASURERS’ CONFERENCE 


Lo government is now spending about xro per 
cent of- the gross national product, or {£2,800 
million a year, and has become- one of the fastest 
growing sectors of the economy with an expenditure 
increase of about 8 per cent per annum over the last 
few years. 

Some 1,600 of the people responsible for handling 
this vast expenditure have been attending the 


eightieth annual conference of The Institute of- 


Municipal Treasurers and Accountants at Eastbourne 
this week. They are the chairmen of local government 
finance committees together with members of- the 
Institute, many of whom are treasurers of local 
authorities, and they have been discussing a number 
of the major financial and administrative problems 
facing local government at the present time. Yesterday 
(Friday) Mr Herbert Keeling, ¥F.1.M.T.4., Borough 
Treasurer of Worthing, was installed as President 
of the Institute for the ensuing year. The conference 
will be fully reported in The Accountant next week. 


SCOTTISH INSTITUTE’S SUMMER SCHOOL 


HE thirteenth Summer School of The Institute 

of Chartered Accountants.of Scotland opens next 
Friday evening at the University of St Andrews and 
will continue until the following Monday evening. 
Some one hundred and twenty members of the 
Institute will be attending. 

After dinner in Hall on the first evening, the 
President of the Institute, Mr Robert Browning, 
C.B.E., M.A, LL.B., C.A., will welcome members to the 
course. An address will then be given on ‘British 
management and leadership’ by Mr D. L. Nicolson, 
B.SC., A.C.G.1., M.L(MECH.)E., M.LP.E, M.LRN.A, 
followed by the first meeting of the discussion groups. 

On Saturday, Mr C. I. R. Hutton, B.A., C.A., will 
introduce his paper, previously circulated, on ‘Sources 
of business credit and financial reporting to obtain it’, 
and there will then be group discussion. The after- 
noon will be free when members will have the 
opportunity of taking part in a golf competition or a 
car treasure hunt. l 

After morning service in the Collegiate Church of 
St Salvator on Sunday, questions will be submitted 
by the discussion groups to Mr Hutton. Later, Mr 
Angus F. Murray, M.A., F.LA., will introduce his 
paper on ‘What investors want from company 
accounts’ and in the evening the discussion groups 
will meet to discuss the paper. 
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On Monday morning, following questions to Mr 
Murray by the discussion groups, Mr Ronald Peddie, 
BA, CA, J.P., will introduce his paper on “The 
assessment of profitability’. The groups will later meet 
for discussion and subsequently put questions to Mr 
Peddie. The course will conclude with dinner in Hall 
on Monday evening when a number of guests will be 
present. 

This year, a greater proportion of the available 
time will be devoted to group discussions and the 
contributors will visit the groups when their papers 
are being considered. In addition, the President and 
Vice-President of the Institute will meet each group 
and give them an opportunity to raise any matters 
affecting the Institute’s welfare. 


INSTITUTE’S NEW DISTRICT SOCIETIES 


S announced in the report of the June Council 
meeting of The Institute of Chartered Account- 
ants in England and Wales elsewhere in this issue, 
two new district societies of the Institute have been 
formed bringing the total to sixteen. The new societies 
are the Southern Society of Chartered Accountants 
S part of the South Eastern Society) and the 
orth West Society of Chartered Accountants 
(formerly the North Lancashire Branch of the 
Manchester Society). 

The decision to split the South Eastern Society has 
been taken because of the great distance between the 
western and eastern extremities of the Society’s area. 
The new Southern Society will include the whole 
of the county of Dorset and rather more than hitherto 
of south Wiltshire. The Isle of Wight, Hampshire 
and a small portion of west Sussex bounded by the 


- A286 complete its area. The South Eastern Society 


will retain the rest of Sussex, and the greater part 
of the county of Kent. By arrangement with the 
London and District Society it will extend its area 
to cover more of west Kent and the southern part 
of Surrey. 

As one of the largest branches of a district society, 
the North DE n Branch of the Manchester 
Society has for some years made a vigorous contribu- 
tion to Institute affairs. Although the headquarters 
town is usually regarded as Preston, the area contains 
many other urban centres. To meet the needs of 
members, regular luncheon meetings are held by 
seven sub-branches based on Blackburn, Blackpool, 
Burnley, Fleetwood, Kendal, Lancaster and More- 
cambe, and Preston and Chorley. 

The new North West Society extends from Chorley 
in the south to Penrith in the north. It includes 
the county of Westmorland to the west of the railway 
line from Penrith to Sedbergh and the county of 
Lancashire to the north of a iae which loops south 
from the Ribble estuary to include Chorley and then 
north-east to the county boundary including Darwen, 
Accrington, Burnley, Nelson and Colne. The Society 
will also serve Barnoldswick in Yorkshire. 


ee — EE I 
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SETTLORS TAXED ON OVERDRAFTS 


HE Court of Appeal has allowed the Inland 

Revenue appeal against the decision of Mr 
Justice Plowman in CIR. v. Bates (43 A.T.C. 179) 
on the construction of sections 408 and 411 of the 
Income Tax Act, 1952. Section 408 imposes tax on a 
settlor where inter alia he borrows money from a 
company “connected with the settlement’ and income 
of the settlement is accumulated in any way. Mr 
Geoffrey Bates and Mr Ernest Bates were directors 
and shareholders of a company potentially liable 
to surtax direction. In 1948 they each made a settle- 
ment of shares in the company for the benefit of their 
children, the income to be accumulated for each 


. child until he attained the age of 22. 


Each settlor had a current account on which he 
could overdraw considerably, From 1959, shortly 


. after April 5th each year, each settlor overdrew some 


| £8,000 to {10,000 and paid it back shortly before 
| the following April 5th. With the agreement of the 
‘Special Commissioners the company paid certain 
‘dividends and received clearance from surtax 
‘direction. The Revenue claimed tax under section 
' 408 on the overdrafts, notwithstanding that they were 
t repaid in the same tax year. 

| The Court held that the company was ‘connected 
'with the settlement’ in each case, and that the over- 
‘draft was a ‘capital sum’ within section 408. The 
‘calculation of section 408 liability should start from 
'1937-~38 or from the beginning of the settlement if 
‘later, The settlor was chargeable up to the total of 
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the capital sums received in all the years from the 
beginning, restricted to the amount of the income of 
the settlement which was not distributed. The Court 
granted leave to appeal to the House of Lords, 
according to The Guardtan of June 3rd. 


UNIT AND INVESTMENT TRUSTS: 
CAPITAL GAINS TAX 


LAUSE 34 of the Finance Bill gives limited relief 

to unit trust holders and to shareholders of 
closely defined investment trusts in respect of double 
taxation on capital gains. On May 22nd we referred 
to criticisms of clause 34 by the Association of 
Investment Trusts. The case for both kinds of in- 
vestors has been vigorously pressed in the House of 
Commons, On May 31st, Mr Diamond, the Chief 
Secretary, promised some amelioration on the report 
stage of the Bill, but only in the case of unit trusts. 
Moreover, the concession does not seem to go very 
far. The Chief Secretary said: 


*,.. unit trusts will pay capital gains tax on changes 
of investment on the assumption that their units 
remain constant in number, but if the units are 
falling — that is to say, if individuals had been paid 
back — that amount will be deducted from the figure 
on which the capital gains tax is assessed, so that 
the trust will be assessed only on the capital gains 
made in respect of a continuing number of unit 
holders, and the unit holders who have been sold 
out, who have left, who have been repaid, will be 


Dinner party at the Savoy Hotel. The partners of Robson, Morrow & Co entertained to dinner at the Savoy Hotel, 

London, on May 26th, the Presidents of the three Institutes of Chartered Accountants, Mr W. Guy Densem (England and 

Wales), Mr Robert Browning (Scotland), and Dr Howard Robinson (Ireland), with whom they are associated in practice. 

Two Past Presidents, Mr R. P. Winter (England and Wales) and Mr J. W. Dallachy (Scotland), with whom they are also 

associated were present, together with partners from associated firms in London, Scotland, Ireland, Merseyside, the West 
: of England and India. 
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assessed individually on any capital gains they have 
made. As a result there will be a fairly simple assess- 
ment on the unit trusts in respect of their switching, 
and the Inland Revenue will have to seek out each 
individual holder who has been repaid during the 
period and collect from him individually the capital 
gains tax which will not have been paid by the trust.’ 


He added that this compromise had been put forward 
on behalf of unit trusts. 
On June 3rd, the Wider Share Ownership Council 


put out a statement claiming that the concessions so 
far announced did not go far enough, and did not 
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bear out the Financial Secretary’s statement that the 
Government were anxious to encourage small in- 
vestors. Investors in unit and investment trusts would 
still pay a higher rate of capital gains tax than if they 
invested direct. The concession was technical and 
did nothing to remove this. Investment trust com- 
pany shareholders had been excluded even from the 
concession. The Council still argues that unit trusts 
and investment trusts should be exempt from capital 
gains tax; leaving the individual holders to pay on 
their realizations. Moreover, there should be an 
exemption limit, and also tapering provisions. 





This is My Life. . 
by An Industrious Accountant 
CHAPTER 280 


HE directors were complacently pleased with 

themselves when we established our helpful 
scheme for subsidizing the efforts of junior staff 
in the accounts department to improve their know- 
ledge by studying for professional qualifications. As 
I chronicled last week, subject only to achieving 
successful examination results, we offered to re- 
imburse the employee's outlay, including costs of 
courses, students’ registration fees, textbooks, etc. It 
seemed generous. In my own early days such muni- 
ficence was unknown. Past generations of toilers 
never dreamed of the possibility of financial assis- 
tance in their studies; nowadays we lean backwards 
to ease the load on ambitious juniors. 
_ Staff reaction, however, was less appreciative than 
I had anticipated. It seemed curiously sceptical. 
Admittedly those few determined strivers who had 
ab initio been dedicated to self-improvement were 
touchingly grateful, but other possible candidates 
sniffed suspiciously like watchdogs at an unfamiliar 
postman. What are you trying to put over on us? 
their eyes asked. Take Tishy, for example. 

At the ripe age of 24, Tishy is a cost clerk 
whose reading has scarcely stretched beyond news- 
papers and lurid paperbacks. Ten-pin bowling and 
girls fill his horizon. Crisp of hair and broad of 
shoulder, cheerful and easygoing, he sat across the 
desk and asked about his prospects of future advance- 
ment — with or without exams. I told him fairly that 
without some accounting expertise he couldn’t 
hope to progress further up the ladder. There would 
be two good promotional vacancies in our department 
next year, I encouraged him, resulting from retire- 
ment of senior staff. Now was his chance. If he 
wanted to be considered, he’d need to do more with 
his young life than just enjoy himself; as a bachelor 


he had plenty of free time in the long summer 
evenings; let him plan a positive programme ahead. 
I nearly quoted Robert Browning’s Grammarian’s 
Funeral: 


‘Others mistrust and say: “But time escapes; 

Live now or never?” 

He said; “What’s time? Leave Now for dogs and 
es! 

Man has Forever” ’ 


Sowing that he might reap, didn’t register with Tishy. 
He wanted things arranged nicely in advance. ‘I 
might fail,’ he brooded. ‘Wasting all those months. 
I’m champion of our bowling team now and they 
need all the help I can give in the league.’ True, he 
wouldn’t qualify for the subsidy if he didn’t pass his 
exam., I agreed, but he’d have compensations. He’d 
be eligible for a better paid job. After all, most 
juniors studied as an optimistic investment for an 
unknown future; here was his opportunity to be an 
odds-on bet for a definite vacancy next year. 

‘Can you promise me either one or the other job 
if I’ve made good progress with exams by this time 
next year?’ he queried bluntly. Nothing doing, was 
the equally blunt answer. Decision would be made 
in the light of current circumstances; it would be 
a matter of balancing staff re- -deployment and rotation 
at various levels; he could only take his chance. ‘Way 
I see it,’ he demurred, ‘the company should promise 
bang-on promotion to any of us who sweat to pass 
exams. Come to think of it, some businesses pay 
lump-sum bonuses right away. After all, were 
really doing it for the company’s good, rather than 
our own. It’s to buck up efficiency and public image 
and all that.’ 

It seemed pointless to talk about a spoon-fed 
generation of demoralized softies, but before I 
could speak he put me in my place. “Thanks a lot,’ 
he said warmly, ‘but not to worry. Our team captain 
sells motor-cars; he’s been pressing me to take a 
salesman’s job with him any time I want it, 80 
accounting is just a waste of time.’ 

It’s bad enough trying to spoon-feed him for his 
own sake, but it’s infuriating to learn that he thinks 
himself too good for the spoon. ` 


| 
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Reviews 


The Accountant, the Taxpayer and the Revenue 


Third Edition, edited by Jack H. HAMES, M.A., LL.B. 
(The Fiscal Press Ltd, St Albans. 35s.) 


This is a useful work of reference on the law and 
practice relating to back duty investigation and the 
penalties arising in cases of fraud, negligence and 
neglect; there is an excellent chapter setting out a 
typical back duty computation of means and expenses. 

The conduct of appeals is discussed in a practical 
way, and there is guidance on the retention of ac- 
countants’ records. The book provides an excellent 
summary of the whole relationship of the taxpayer 


_ and his adviser with the Inland Revenue, and. there- 


fore is good reading for the student. 
It is for the practitioner, however, that the book is 
mainly intended and undoubtedly may be regarded 


-as a good addition to his bookshelf. It contains the 
relevant portions of statements issued by The Insti- 
_tute of Chartered Accountants in England and Wales 


for the guidance of members on tax frauds, and all in 
all is a handy and compact guide to its subject. 


Financial Accounting Theory - Issues and 


Controversies 

‘edited by STEPHEN A. ZEFF, PH.D., and T'Homas F. 
KELLER, PH.D., c.P.A. (McGraw-Hill Publishing Co 
Ltd, Maidenhead, Berks. 60s net.) 


This volume is a strong contender for the book- 
shelves of those accountants who are as concerned 
with the intellectual background of their profession 
as they are with the instinctive reflexes of their daily 
routine. 

The joint editors are both associate professors of 
accounting at business schools attached to American 
universities, and their academic environment has 
appropriately conditioned their approach to the task 
of assembling the collection of essays on current 
accounting controversies which go to make up this 
book. 

In their introduction the authors make it clear that 
they have produced this work primarily as supple- 
mentary reading for accounting students and under- 
graduates at an intermediate level, but this should 
not deter the already-qualified accountant from 
treating it as an invaluable source of ‘refresher’ 
material for bringing himself up to date with trends 
of thought in the profession. 

iThe editorial concept bears close resemblance to 
the collection of accounting essays re-edited several 
years ago in this country by Professor W. T. Baxter 
and Professor S. Davidson and published under the 
title Studies in Accounting Theory. The individual 
contributions, each a classic of its kind, have been 
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appropriately grouped under headings such as 
income determination, goodwill, nature of liabilities, 
etc. Because of its American parentage, it is perhaps 
natural that the emphasis should be on contributions 
from authors from the other side of the Atlantic, but 
this reviewer noted with a tinge of regret that only 
two of them came from United Kingdom accountants 
— one of those, Professor Baxter, being a Scot, and 
the other, the late George S. May, was adopted by 
American accountants as one of themselves many, 
many years ago. 

The arguments in these essays range across the 
accounting scene in a good-natured and immensely 
readable style, touching as they go on many of the 
problems that currently occupy the minds of members 
of the profession in this country. Those who like their 
controversy in small doses should not be deterred by 
the amount they will find in this book — it is ideally 
designed with the ‘browser’ in mind. 


Society and Management 


by STANLEY HYMAN, PH.D. (Business Publications 
Ltd, London. 45s.) 


Mr Hyman has taken as his theme the inter-relation- 
ship between society and management. His method 
is discursive and academic, and it is necessary at times 
to refer to the list of contents to keep on course. At 
the start, he describes in detail some experimental 
work for which he has been responsible as senior 
lecturer in the Kingston College of Technology inter- 
management attitudes. He describes first a small 
series of management interviews — pathetically small 
because of the lack of interest in the project displayed 
by businesses in the Kingston area — from which the 
study of the relationship of management and society 
began. ‘Thus the first part of the book establishes the 
definitions of management upon which the study is 
to be based. 

Once the scene has been set, Mr Hyman ranges 
widely over aspects of national and international 
society which either does or should touch upon the 
practice of management. This gives the author the 
opportunity of passing comments on the accounting 
profession, management consultants, the profit 
motive, the banking world, etc. The comments are 
often highly critical and not always well-reasoned. 
But this does not seriously detract from the value of 
the book which seeks to re-examine present-day 
society and its relevance to a technological age. 
Clearly Mr Hyman does not hope to make a successful 
challenge on, for instance, the taxation structure of 
western countries by querying the appropriateness 
of the present complicated public and private collect- 
ing and avoiding organs; but it is refreshing to read 
a book which attempts to open the study of manage- 
ment and society without preconceived ideas about 
either. 

This is one of a spate of books aiming at the 
development of a science of management which can 
then be effectively taught. Its discursive nature will 
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compel students to range in their thoughts far beyond 
the narrow subject of management. This must be 
achieved if management studies are to earn a proper 
lace in university curricula in Britain. And what 
Hyman is really seeking to do is make his readers 
think broadly about the content of management, 
rather than to teach them anything. His ak eae 
to be read widely, and not least by accountants, since 
his recorded views of criticisms made by management 
about accountants are probably valid, and could be 
out-dated by more accountants spending more time 
and effort studying the relationship of accounting and 
society and thus of accounting and management. At 
the same time accountants who read the book must 
resolve not to be irritated when Mr Hyman says, for 
instance, that very few accountants are qualified in 
management accounting —a view which is surely 
quite difficult to substantiate in 1965. 


SHORTER NOTICE 


A BIBLIOGRAPHY FOR INVESTMENT AND ECONOMIC 
Anatysis. The Society of Investment Analysts, 21 
Godliman St, London EC4. First copy 30s; 25s for 
each additional copy. This is a bibliography of basic 
sources used in connection with the 1963 congress of 
the European Federation of Financial Analysts So- 
‘cieties, and is intended to be the forerunner of suc- 
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cessive editions if found useful. It covers 158 industries 
in Great Britain and besides the company sector, 
covers demography, political, economic, foreign trade, 
finance, banking, etc. It could be a useful reference 
work in many professional offices, though it does not 
claim to be exhaustive. 


RECENT PUBLICATIONS 


EVERYMAN’s DICTIONARY OF Economics, compiled by 
Arthur Seldon, 8.coM.(LOND.), and F. G. Pennance, 
B.8C.(ECON.). xxix-++449 pp. 8X5. 25s net. J. M. Dent & 
Sons Ltd, London. 

EcONOMETRIC ANALYSIS FOR NATIONAL ECONOMIC PLAN- 
NING, Colston Papers No. 16. Edited by P. E. Hart, 
G. Mills and J. K. Whitaker. xiti+320 pp. 10X74. 
4as 6d net. Butterworth & Co (Publishers) Ltd, London. 

INDUSTRIAL RELATIONS: WHAT IS WRONG WITH THE 
Sysrmm?, by Allan Flanders. 63 pp. 9X54. ras 6d net. 
Faber & Faber Ltd, London. 

LocaL GOVERNMENT STATISTICS, by W. Barker, B.COM., 
A.LM.T.A. Xii-+160 pp. 9X6. 30s net. Institute of Muni- 
cipal Treasurers and Accountants, 1 Buckingham Place, 
London SW1. 

INTRODUCTION TO Business Law, by J. R. Lewis, LL.B., 
A.C.C.8., DIP.ED., 164 pp. 9 X 6. 12s 6d net. Allman & Son 
Ltd, London. 

Basic Economics, by G. L. Thirkettle, B.com.(LOND.), 
FP.8.8., F.1.5., A.C.1.8. (M. & E. Handbook Series), xv-+156 
pp. 7X5. Card covers. 9s 6d net. Macdonald & Evans 
Ltd, London. 

Tar Law or Conrract, by William T. Major, M.A. 
(M. & E. Handbook Series), xviii+188 pp. 7x5. Card 
covers, 1os 6d net. Macdonald & Evans Ltd, London. 
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Austin Reed 


HE accounts of Austin Reed Ltd are presented 

in a changed form this year. Mr Douglas A. Reed, 
chairman of the company, commenting on the new 
presentation, describes it as a ‘more simplified form’ 
which the company feels ‘is in line with modern 
practice and is designed to present the salient features 
of the accounts as concisely as possible, whilst retain- 
ing in the notes ~ which are much fuller than usual — 
the detail information required by the professional 
investor’. 

Additional information is provided in a schedule 
of group statistics covering the past ten years and 
graphs showing the retail turnover and retail ex- 
penses over the same period. The old form of the 
Austin Reed accounts was ‘double sided’ with separate 
parent and group accounts, and the notes were 
restricted to dividend, capital profit and capital 
reserve details.’ 

The new form, as the reprint shows, gives group and 
parent figures and comparison to-the right of a single 
narrative. The figures are on the left-hand page of a 


double quarto opening itself extended by a fold-out 
page of notes. As has been said in the past, group 
parent and comparative figures to one narrative is not 
easily accomplished and the Austin Reed combined 
balance sheet has a cramped look about it. Neverthe- 
less, presentation and content is a considerable im- 
provement on the old form. 


Profit Figures Lost 


The feature of the Austin Reed accounts, however, 
is the combination of directors’ report and profit and 
loss account which has the effect of ‘losing’ the profit 
figures. This is not a new development for the 
company but the changed presentation is not an im- 
provement. In the previous accounts, although the 
directors’ report was stated as ‘incorporating the profit 
and loss appropriation account’, there was on the 
opposite page a consolidated profit and loss account 
proper. The new form of directors’ report incorporat- 
ing the profit and loss account as well as the appro- 
priation account seems, if the phrase is pardonable, 
‘a bit of a mess’. The notes are far more conspicuous 
in the original than the profit figures themselves. 

The ten-year record which is new to the accounts 
this year, analyses the profits before and after tax and 
shows ordinary capital earnings and dividend cover 
and also ʻa figure for ‘retentions’. The balance sheet 
analysis reconciles furids employed with total net 
assets. 

Graphs of retail turnover and retail expenses show 


! 


l 





June 12th, 1965 


percentage increases between 1956 and 1965, with 
turnover showing a 75 per cent rise and expenses an 
87 per cent rise over the period, but no actual 
turnover figure is provided. For the second year 
running, however, the increase in retail turnover last 
year was at a higher rate than the increase in expenses. 
Turnover for 1964-65 was up 6'4 per cent but ex- 
penses only rose by 4-8 per cent. 


Stock Control 


In the last two years the increase in suit and clothing 
business has been mainly responsible for the rise in 
turnover. But this has brought a problem in that some 
branches were getting too small for the company’s 
requirements. There have been branch extensions at 
a number of places for this reason. 

Stock arrangements have been streamlined by 
bringing more stock nearer to the centre of London 
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thereby making speedier deliveries to the branches. 
Mr Reed says there is scope for further progress along 
these lines and the company intends to open a greatly 
enlarged central warehouse “in the fairly near future’. 
In addition, but using new and improved buying 
methods, customers are being offered a far bigger 
selection despite less capital tied up in stocks, 

On stocks and stock accounting, a new method of 
stock control in the branches was adopted towards the 
end of the year. Instead of keeping at head office an 
itemized financial account of s at each branch, 
the work is being decentralized by giving each branch 
manager the responsibility of keeping unit records 
of his own stock. These records are checked against a 
physical stock count which is made at re inter- 


vals. Mr Reed says: ‘We are already finding that this ` 


method provides more direct information and saves 
much time in tracing discrepancies’. 





| AUSTIN REED LIMITED AND SUBSIDIARY COMPANIES 
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| FUNDS EMPLOYED 


BALANCE SHEET 


AS AT 13TH FEBRUARY 1965 





, ISSUED CAPITAL (in shares of £1 oach) (Note 1) 


| 
i 
| 
| 
| 


8% Cumulative Preference § 

' 5% “A” Cumulative Redeemable Preference Shares 
Ordinary Shares 
A Ordinary Shares 
Employeas’ Shares 


CAPITAL RESERVES (Note 2) 
i 

i REVENUE RESERVES (Note 3) 
[FUTURE INCOME TAX 


[OUTSIDE INTEREST IN SUBSIDIARY 


‘ASSETS LESS LIABILITIES 


FIXED ASSETS (Nore 4) 
a) Freehold Properties 
b) Leasehold Properties, less Amortisation 
€ ttings, fers Depreciation 


k 


GOODWILL . 
» Nat premiums paid on acquisition of shares in subsidlarles 


INTEREST IN SUBSIDIARIES (Note 5) 

LEASE REDEMPTION POLICIES (Surrender Value) 
GOVERNMENT SECURITIES AT COST (Market Value"£17,350) 
NET CURRENT ASSETS (Note 6) 


Fixtures and 


DOUGLAS A, REED 
DEREK C. L. CHIDELL 


— 

















CONSOLIDATED PARENT 
£ £ 
346,242 
200,000 
495,018 
915,367 
54,635 
2,011,262 2,011 262 
601,635 580,345 
676,195 652,939 
135,720 121,000 
105,000 
4,650 
80,000 
5,000 
£3,619,462 £3,365,546 
1,117,266 1,109,585 
247,328 230,362 247,327 250,361 
783,646 632,239 695,808 565,998 
2,148,240 1,992,186 943,135 816,359 
52,640 
1,347,576 1,178,999 
61,337 61,337 58,262 
19,960 
1,337,265 1,013,498 1,014,214 
£3,619,462 £3,365,546 £3,067,834 
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CITY NOTES . | | 


ANK rate reduction and tighter credit conditions 
have injected a new combination into stock-market 
calculations. The increase in hire-purchase down- 
payments re-emphasized the point that credit, al- 
though cheaper, will not be freer. 
In stock-market terms, therefore, the combination 


has improved the gilt-edged market but has not helped .. 


equities. The common theme in company reports is 
the buoyancy of business in the first half of the year, 
albeit under conditions of pressure on profit margins, 
but of doubts about business conditions later this year 
and early next. 

If the pressure on credit is to be maintained at its 
present level until next spring — as indicated in the 
Governor of the Bank of England’s directive — then 
industrial production may do something more than 
simply ease back a shade from its present level. 

In that respect, and taking the effect of corporation 
tax into account, dividend prospects, particularly 
prospects of higher industrial company dividends, 


are not exactly bright. Doubts on that point may 


continue to keep the equity sections in check. 

The poasibility exists, however, that if opinion 
moves strongly towards the anticipation of an autumn 
General Election, the equity market may tend to be 
buoyed up even though the facts behind equities 
would not seem to justify a rally. 


* te * * 


THE in independent line on interest rates taken by 
some building societies has been made to look a 
little premature by the Bank rate cut. But it remains 
to be seen whether the effect of tight funds and heavy 
demand for credit does in fact bring down interest 
` rates on investments competitive with the building 


societies. For the time being the Building Societies 
Association seems most unlikely to recommend any 
general increase in interest rates but for. the sake of 
attracting funds there may still be some societies 
inclined to take an independent line. It should not be 
overlooked: that many societies already offer 4 per 
cent on share investment account and. have been 
doing so for some months. 


* + * + - 


HE provision of industrial finance facilities in the 

provinces has been taken a stage further this week 
with the opening in Leeds of Yorkshire. Industrial 
Trust, a new issuing and finance house. The adminis- 
trative management of the company is controlled by a 
board of directors of Yorkshire industrialists under the 
auspices of Birmingham Industrial Trust. A feature of 
the organization is that the body of independent 
shareholders includes prominent Yorkshire business 
and professional men. 


# # 2 = 


LTHOUGH the hard-won concessions on the 
Finance Bill have not met with entire approval, 

there is at least City appreciation of the point that 
the presentation of facts and the reasoned argument 
of them has belatedly convinced the Government of 
the industrial and economic harm that would have 
been done by the Finance Bill in its original form. 
The concessions have been won by considered, 
mature pressure, not by the declamations of some 
bodies whose outcry has been more of an embarrass- 
ment than a help in convincing the Government that — 
concessions were essential. 


RATES AND PRICES 


Closing prices, Wednesday, Fune 9th, 1965 : 
Tax Reserve Certificates: interest rate 28.11.64 3% 


Bank Rate 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% Feb. 27, 1964 5% 
Mar. 22, 1962 5% Nov. 23, ag „0 
April 26, 1962 44% June 3, 1965 6% 
Treasury Bills 
April 2 6 ros 11'°69d% May 7 £6 6s a:57d% 
April 9 6 10s 10:59d% Mayrqe £6 58 5 bod? 
April ı5 £6 8s 963d% Mayar £6 5s 6-98d%, 
April 23 6 7s 11°97d% May 28 6 7s 3°34d% 
April 30 {£6 7s G-00d% June4 5 12s 9°31d% 
i Money Rates - 
Day to day 4ł-s5}% Bank Bills 
paar 4t-54% @ months s #6% 
ine Trade Bills months 5 H6% 
3 months yet we months 4—6 74 
4. months AEST months s #6% 
- 6 months 74-8% 


Foreign Exchanges 

New York 2°79% Frankfurt II'l? 
Montreal 3°02 Milan 17464 

10'07 Oslo 19°98 
Brussels 138-70 Paris 13°69 
Copenhagen 19°38} Zurich IVIT 

— Gilt-edged . 

Consols 4% Funding 3% 59-69 87 
Consols al% sot Savings 3% 60-70 H 
Conversion 6% 1972 9 Savings 3% care 73 


Savings 24% 64 92 
3 xd Treas’ry 54% aie ae B34 


Conversion 5H 1974 
Treasury 5% 86-8 


Conversion 34% Treasury 34% 77-80 714 
Funding 54% 82-84 87 xd Treasury 34% 79-81 70%. 
Fundin 4% ‘60-90 914 ‘Treasury 24% 37% 
Aaa 349 A SA 56% xd Victory 4% 97ł 
Funding 3% 894 War Loan 34% 524 
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June 12th, 1965 


Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opintons expressed. 


Payment of Remuneration for Broken Periods 


= — With reference to Mr F. H. Johnson’s letter 
in your issue of May 2gth, the most equitable 
‘method of calculating payment for split periods for 
“monthly staff is to calculate the number of ‘working’ 
‘days in a year and make payment on a pro rata 
' basis. Assuming a five-day week, there are 261 working 
days (including holidays) in 1965, and a man earning 
£520 p.a. would be paid x £520 for three days’ 


work, i.e., £5 198 7d. 


i 


In effect the annual salary has been reduced to a 


, daily rate. Yours faithfully, 
Denton, Lancs. J. RICHARDSON. 
The Directors’ Warning 


Sir, — I was very disappointed and a little disturbed 


' to read in your issue of May 2ọth, the following 
' paragraph concerning the pamphlet issued by the 


i 

} 

| 

i 

| t 
| 

i 


Institute of Directors: 

‘Many will feel that the Institute of Directors’ 
pamphlet overdraws somewhat the present threat, 
but it is idle to pretend that it is non-existent’ 

I feel that this is a very temporizing statement made 
at a time when all those that understand the implica- 
tions of taxation should be solidly behind the Institute 
of Directors in their campaign .to stop the extreme 
sort of taxation legislation that is now appearing for 
the first time. No thinking person can fail to detect 
that this is the first instalment of Mr Kaldor’s ideas 
and the next instalment will be even worse. The 
legislation is clearly directed against the private 
business and the elimination of such businesses means 
the virtual elimination of the accountant in practice. 
It, therefore, seems to me that your journal should 
take, if possible, as strong a line as the Institute of 
Directors. Yours faithfully, 

Cardiff. G. F. K. MORGAN. 


[Our correspondent will appreciate that a professional 
journal must of necessity avoid participating in what 
may be seen by many of its readers to be basically 
political issues. In giving publicity to the Institute of 
Directors’ pamphlet we drew the attention of our 
readers to those views and we feel that it is for 
readers to judge for themselves from the pamphlet 
how far the Institute’s statement warrants the support 
of the profession. — Editor.] 


Mathematical Programming 


Sm, — In my article in your issue of June sth, the 
sentence in the second column of page 766 ending 


. are correlated’ should read ‘. . . are highly 
correlated.’ Yours faithfully, 
Bristol. L. R. AMEY. 
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Double Taxation with No Relief 
Sm, - Mr.G. Littlechild’s letter (May 2gth issue) 
demonstrates effectively the ‘iniquity’ of the provisions 
as affecting the liability for 1965-66 and (in many 
cases) 1964-05. 

To appreciate the full extent of the injustice in 
relation to “close companies’, however, it is necessary 
to calculate the total taxation liability, as in the 
following example: 


Annual profit of ‘A.’ Ltd (owned by Mr A., 





the full-time working director) ~ ve to $ 

April 6th — 1962 to 1967 : 12,500 

Less Director’s remuneration 8,000 
£4,500 





(Assumed (for convenience) that Mr A. also receives 
£1,000 a year from another appointment, covering 
personal allowances and reduced rate relief.) 


Assessments: 1963-64 1964-65 1965-66 1966-67 
Schedule D 4,500 4,500 4,500 — 
Schedule E 8,000 8o00 8o00 8,000 
Schedule F (60 

per cent on 

£4,500— 43,6500) — — — 54.0 
Corporation tax — 9,000 9,000 9,000 


£12,500 £21,500 £21,500 £17,540 





p —— ed 


Profits tax . £9,500 





Surtax (exclud- 
ing other income) £8,000 {£8,000 £8,000 £8,540 





Tax Payable: £ £ $ £ 
Schedule D 1,744 1,744 1,856 — 
Schedule E 2,669 2,669 2,841 2,841 
Schedule F — — 222 
Profits tax 1,350 — + _ 
Corporation tax — 3,600 3,600 3,600 
_Surtax (exclud- 

ing other income 

and allowances) 462 462 462 600 


£6,225 £8,475 £8,759 £7,263 





Correspondi liability 


on £12,500 annual profit 

if Mr A. were sole pro- 

prietor: £ £ £ 
Schedule D 4,327 4,327 4,607 4,607 
Surtax .. 1,875 1,875 1,875 1,875 


£6,202 £6,202 £6,482 £6,482 





It seems important that the implications are fully 
appreciated before it is too late. 
Yours faithfully, 


Barnstaple, Devon. C. W. TAYLOR. 


tt tt 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


MEETING OF THE COUNCIL 


At a meeting of the Council held on Wednesday, June 
and, 1965, there were present: 

Mr W. Guy Densem, President, in the Chair; Mr Robert 
McNeil, Vice-President; Messrs J. F. Allan, G, R. Apple- 
yard, W. L. Barrows, T. A. Hamilton Baynes, J. H. Bell, 
Sir Henry Benson, ¢.3.z., Sir William Carrington, Messrs 
G. T. E. Chamberlain, D. A. Clarke, R. W. Cox, C. 
Croxton-Smith, J. V. Eastwood, Sir Harold Gillett, Bt, 
M.C., Messrs G. G. G. Goult, L. C. Hawkins, c.s.z., J. S. 
Heaton, J. A. Jackson, A. W. John, o.n.z., R. O. A. Keel, 
Sir William Lawson, C.B.E., Messrs R. G. Leach, C.B.E., 
E. N. Macdonald, D.F.c., J. H. Mann, M.B.E., R. P. Matthews, 
D. S. Morpeth, W. Bertram Nelson, c.p.z., W. E. Parker, 
€.B.E.„, S. J. Pears, F. E. Price, L. W. Robson, Sir Thomas 
Robson, M.B.E., Messrs J. D. Russell, R. G. Slack, D. Steele, 
A. H. Walton, F. J. Weeks, E. F. G. Whinney, J. C. 
Montgomery Williams, R. P. Winter, C.B.E., M.C., -T.D., 
Sir Richard Yeabsley, ¢.B.E. 


ELECTION OF PRESIDENT 


The President: Gentlemen, the first item on the 
agenda is to elect a President and Vice-President for 
the ensuing year. I call upon Sir Thomas Robson. 


Sir Thomas Robson, M.B.E., M.A., F.C.A.: Mr 
President, today we come to the end of another stage 
in the long journey since our profession in England 
and Wales created the first organizations in 1870, and 
merged them under the Royal Charter ten years later — 
we end another presidential year and start a new one. 

The Institute is vastly greater than it was when I was 
first present as a member of its Council to see the 
election of a President, and the burdens on its President 
are commensurately greater. We need a man of many 
qualities to carry those burdens; not only must he be a 
man of character and decision, able to represent us 
outside this room and to rule over us here, but he must 
have the confidence of every member of the Council 
and their readiness to give him their support. 

It falls to me to suggest to you the name of a man 
who has these qualities and many more. You know him 
well, for you have seen him in committee and in 
Council and other Institute activities for many years, 
not least in this past year when he has served under you, 
Mr President, as your Vice-President. I propose, 
therefore, without more ado, that Mr Robert McNeil be 
elected President of the Institute for 1965-66, and 
invite you, Mr President, to call upon Mr A. H. Walton 
to second this proposal. 

There is much that I could say about Mr McNeil’s 
qualities and our confidence in him, but I am going to 
leave all these duties except one to Mr Walton. The 
exception is to say how glad we shall be that our new 
President in the year in which he will be submitting 
the Council’s proposals for alterations in the rules of 
our incorporated accountant members will combine in 
himself the traditions both of the old Incorporated 
Society and of our Institute. Membership of both 
bodies was acquired by him in the hard way for he had 
to go through both mills. As we all know, he came 


through them both as the finest grain. I now have the 
greatest pleasure, Mr President, in asking you to call 
on Mr Walton. 


Mr A. H. Walton, F.C.A.: Mr President, I rise to 
support the proposal of Sir Thomas Robson that Mr 
Robert McNeil be elected our next President. 

We can confer no higher honour on a colleague than 
this. A great office establishes over the years its own 
tradition and heritage; to maintain and pass on that 
tradition and heritage requires men of rare ability and 
character. As to ability, no-one here, I am sure, would 
wish me to recapitulate the highlights of the Vice- 
President’s career told a year ago. May I say merely 
that early promise which was exemplified as a prizeman 
of both Institute and Society has been amply fulfilled. 

But, behind the office, the man — what of him? 
Goethe said ‘Character develops itself in the stream 
of life.’ To me there is the essence of our Vice-Presi- 
dent. His approach to problems manifests so often that 
he has touched life in widely differing ways leaving an 
appreciation of the imperative need for the human 
touch, a realization that decisions when translated into 
action affect his fellows, leading to a determination that 
right shall be done in the fullest sense. This talent will 
be a great asset when he goes forth as our representative, 
for his contribution will be direct and practical, and yet 
made with a charm which is disarming in its frankness. 

In presiding over us, I am sure he will guide us to 
right decisions with speed, but without haste, with a 
sense of humour and with good humour. I recollect 
that a year ago he made a plea for the grant of wisdom. 
Beyond doubt it is his. 

Mr President, not always in the march of life do 
opportunity and inclination walk hand in hand, but 
today in my good fortune they do as I formally second 
the proposal that Mr Robert McNeil be elected Presi- 
dent of the Institute for 1965—66. 


The President: Gentlemen, it has now been proposed 
and seconded that Mr Robert McNeil be elected 
President of this Institute for the ensuing year. Those 
in favour? (‘All’). Thank you, gentlemen: that is 
carried unanimously. (Acclamatton.) 


Mr McNeil was then invested with the badge of 
office and took his seat in the chair. 


Mr R. McNeil, F.C.A.: I am deeply indebted to you, 
Sir Thomas and to you, Mr Walton, for the things you 
have thought fit to say about me today. I was parti- 
cularly touched to hear the reference made to the 
Society. I feel that it was necessary at some time to have 
aman with both the qualifications who would complete, 
if I may use that phrase, the unification of the Society 
and the Institute. To Mr Walton, I would say that I 
hope what Manchester thinks today London will 
still think in twelve months’ time. To all members of 
the Council, I do thank you most sincerely for the 
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honour which you have paid to me and my district 
society. 

I am particularly glad because I feel that it is an 
honour that is paid to a man who does not claim to have 
special talents to offer to this Institute, but he does offer, 
and I assure you he does, in all full measure, sincerity, 
integrity, and a burning desire to be of service to this 
Institute which has meant so much to him and which has 
been built by the efforts of great men in the past. 

In these days of great technological change we, in 
this Institute, must remain at all times in the forefront. 
Our training of new entrants and qualified men alike 
must be geared to the highest possible demands. In our 
relationships abroad we must maintain our position as 
leaders of accounting thought and practice, and I am 
convinced that in the future our entry into the Union 
Européenne des Experts Comptables Economiques et 
Financiers will be seen as a statesmanlike decision which 
has had far-reaching effects on accountancy throughout 
the world. 

There are also other problems nearer home. I feel 
we must close our ranks. Too often a member who 
accepts a post in industry or commerce is stated to have 
left the profession. I want to state quite clearly that in 
my view he still remains in full membership of this 
profession and it is indivisible and undivided. I 
think, with the management techniques which are 
now in force in the business world, that all these 
members are able to and will play a large part in the 
professional life of this country, and I think they will 
also have a big contribution to make to accounting 
services in the future. 

I feel too that the time is right to get rid of the state- 
ment that once a man has left the practising side of the 
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profession it is virtually impossible for him to get back. 
I think, with the improvement in accounting services, 
that there will now be a two-way flow into industry and 
from industry, and it will be to the advantage of the 
profession as a whole to encourage this flow. 

I must, of course, say a word or two about the 
immediate Past President, Mr Densem. Never was a 
deputy more fortunate than I in his leader. I started a 
year ago with a tremendous admiration for him. I still 
have that admiration, but his kindness, consideration 
and charm to me have been absolutely outstanding 
and I have now added to the feeling I had originally, an 
abiding affection for a really great man. 

The tasks which lie ahead are obviously great. I must 
not, and with your help, I shall not fail. 


ELECTION OF VICE-PRESIDENT 


The President: The next business, gentlemen, is to 
elect a Vice-President. I call upon Sir William 
Carrington. 


Sir William Carrington, F.C.A.: Mr President, 
may I be the first to congratulate you from the floor 
of the house, which I do most heartily and most 
sincerely. 

Mr President and gentlemen, from time to time, 
but not very frequently, there arises in the accountancy 
world a man whose professional knowledge is profound 
and whose capacity for sifting facts and overcoming 
apparently impossible situations is such that he achieves 
fame, first in this Institute and then in a world of affairs 
as what our American friends call a ‘troubleshooter.’ 


The new President, Mr R. McNeil, F.c.a., addressing the Council following his election. 
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We have one such in our midst — Henry Benson — and 
it is his name that I bring before you today as the 
unanimous choice of the Past Presidents on the active 
list for nomination to the office of Vice-President. 

Henry Benson served in the Grenadier Guards in the 
last war, he was seconded from the Army to the 
Ministry of Supply in 1943, and from then onwards 
he rendered immense service to successive Govern- 
ments at home and abroad in a variety of spheres — 
housing production, coal utilization, rail transport, the 
turnround of ships and a committee appointed by the 
then Chancellor of the Exchequer to see whether taxes 
could be levied and collected without those who pay 
noticing them. He was elected to this Council in 1956; 
he was Chairman of the Parliamentary and Law 
Committee from June 1959 to June 1962, a vintage 
period in the production of technical documents, 
evidence and memoranda in the preparation and presen- 
tation of which he played an outstanding part. 

Henry Benson’s services to the nation and the 
accountancy profession are indeed manifold and they 
were most appropriately marked by the award of the 
C.B.E. in 1946 and a Knighthood in 1964, to the great 
pleasure of a multitude of friends here and overseas. 

As to the man himself — well, he combines intellec- 
tual honesty of the highest order with extreme friendli- 
ness to his fellow men — perfect traits for high office 
in this Institute, and so, it is with great pleasure that 
I now propose that Sir Henry Alexander Benson, 
C.B.E., F.C.A., be appointed Vice-President for the 
ensuing year. 


Mr G. R. Appleyard, F.C.A.: Mr President, I am 
delighted as a junior backbencher to have the privilege 
of seconding the proposal made by Sir William 
Carrington. 

We have all seen Sir Henry at work in various 
spheres, not only within this Council and its activities, 
but also in public and Institute affairs. We have come 
to learn something of the man, and I think that there is 
no doubt that there is no other member better equipped 
to undertake the job of representing us as Vice-President 
of this Institute, particularly in the arduous years that 
lie ahead. 

We have, of course, the greatest confidence, there- 
fore, in the selection of the ‘House of Lords’ for this 
appointment, and I can only close by saying that we 
hope that he will have the best of good fortune in his 
work and activities, and may he enjoy good health for 
the tortures that are about to come. 


The President: Gentlemen, you have heard the 
proposal and it has been duly seconded. Is it your 
wish that Sir Henry Benson be elected as Vice-Presi- 
dent? (Acclamation.) 


Sir Henry Benson was then invested with the badge 
of office as Vice-President. 


Sir Henry Benson, C.B.E., F.C.A.: Mr President, 
I would like to be amongst the first members of this 
Council to congratulate you on being appointed 
President of the Institute, an office which will be 
acclaimed throughout the profession. 

I am grateful to Sir William Carrington and Mr 
Appleyard for the picture they have depicted in the 
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The new Vice-President, Sir Henry Benson, 
C.B.E., F.C.A., being invested with his badge 
of office by the President. 


last few minutes. It varies a good deal from the man I 
happen to have lived with for the last fifty years, and 
I hope that in the months to come I may be ablezto 
get the two images a little closer together. As far as 
the task is concerned, I shall do everything I can to 
serve the interests of the Institute. 


VOTE OF THANKS TO RETIRING PRESIDENT 


Mr J. C. Montgomery Williams, F.C.A.: Mr 
President, I am quite sure there is no-one in this 
room who does not envy me in being entrusted with 
the task of proposing a vote of thanks to the retiring 
President, Mr Wilfrid Guy Densem; but, before I 
proceed with this, I would like to extend to you, sir, and 
to your Vice-President, my most sincere congratula- 
tions on your election to the high offices which you 
now respectively hold and to offer to you both the very 
best of good wishes for a happy and successful year. 
I used the word task — well, that is quite the wrong 
word — it is no task, but rather a very valued privilege 
to be allowed the opportunity of expressing to our 
immediate Past President the grateful thanks of this 
Council for the exemplary manner in which he has 
carried out his manifold duties during the last year. 
Those duties have indeed been considerable in extent 
and varied in nature. Guy Densem, gentlemen, has 
not spared himself iri his service to the profession, and 
it may come as a shock to some of you, as it did to me 
when I made inquiries, to learn that quite apart from 
those many duties which are more directly concerned 
with the affairs of the Institute itself, he has represented 
us at something like forty outside functions. Neverthe- 
less, knowing him as we do, I think we can be quite 
sure that in spite of the strain and the responsibility 
involved, which must have been appreciable, he 
succeeded in enjoying each and every one of them. 
When Sir Thomas Robson was proposing Mr 
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Densem’s election just twelve months ago he said that 
he hoped he would win the confidence of those who 
are privileged to sit in this room and of the wider circle 
of the members of the Institute, of the representatives 
of other accountancy bodies, and of the governmental 
authorities and the general public. I am quite certain 
it is the unanimous verdict of everyone here today that 
he has done this most fully and completely. In his 
travels throughout the country—and he has, in fact, 
attended the dinner of every district society, except that 
at Nottingham which was to have taken place during 
the week of mourning which followed the death of Sir 
Winston Churchill, and therefore had to be cancelled — 
he has everywhere been received with the greatest 
enthusiasm and goodwill. In the majority of the dis- 
tricts he met also the members of the Student Societies, 
and at these meetings as at summer courses, not only last 
year but for many years past, his undeniable personal 
charm and his ready willingness to discuss and help 
to solve the problems of others has rightly earned the 
greatest respect and gratitude. 

Wherever appropriate, and notably on his visit to 
the fifth U.E.C. Congress in Vienna and the Nether- 
lands, the President was accompanied by Mrs Densem, 
the lady who I once heard so happily described as being 
‘both true and fair’. I would like you, Guy, to convey 
to her our very real appreciation of the most charming 
and delightful manner in which she has graced these 
occasions, and also I feel bound to add, to express to 
her our gratitude for her unselfishness in allowing you 
to spend so much of your time away from her in further- 
ing the interests of the Institute. 

I have confined my remarks to what I might 
almost term extra-mural activities, and in consequence 
I have left myself with little time to mention, as I could 
do with great enthusiasm, Mr Densem’s work in the 
Council Chamber and within the Institute generally. I 
hope that this omission will be made good by my 
seconder, but before he has the opportunity of doing 
so, there is one further aspect to which I must take the 
liberty of referring. 

I would like to offer to you, Guy, my very sincere 
personal thanks for all the encouragement and assist- 
ance which you have given to me as a very raw and 
inexperienced committee chairman. Whenever I have 
sought your advice, and indeed on some occasions 
when I have not dared to do so, you have always been 
extremely kind and helpful in guiding my steps along 
the path which I should follow, and believe me, I am 
more than grateful. 

On behalf of this Council, and I am quite sure on 
behalf of all the members of the Institute, I express to 
you our heartfelt thanks for your outstanding services 
to the profession, and I would like you, Mr President, 
please, to call on Mr Everard Chamberlain to be kind 
enough to second this proposal. 


Mr G. T. E. Chamberlain, F.C.A.: Mr President, 
gentlemen, it gives me very great pleasure to second 
the proposal so ably presented by Mr Montgomery 
Williams that a vote of thanks be accorded to our 
retiring President. Before doing this, may I, sir, add 
my congratulations to you and to the Vice-President, 
on the honour you have received in the election to your 
respective offices. May I wish you both a very happy 
and successful period of office. 

Today, Mr Guy Densem’s name is added to the long 
list of distinguished members who have given so much 
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of their time and skill to enhance the prestige of our 
Institute. His services to the profession are far too 
numerous for me to recite. We in this Council highly 
value his devotion to his duties — I am informed that 
he has not missed a committee meeting unless it was 
quite impossible for him to be present and indeed has 
not failed to express to those responsible his keen 
displeasure when two meetings have been called for 
the same time thus preventing his attendance at one of 
them. We realize the number of meetings held every 
year and therefore such an attitude is unusual. In 
leading our deliberations he has displayed a charm 
which has been a help to all and encouraged every 
member to give of his best in the interests of the Insti- 
tute and its members. I recall today particularly such 
friendly remarks as ‘Is that quite right?’ or ‘Do we 
really mean that?’ or ‘Mr X, would you take it back 
and have another look at it in the light of what has been 
said’. 

Perhaps I can best sum this up by saying that Mr 
Densem’s conduct of our proceedings has been a true 
reflection of his recognized ability as a leader and of his 
most friendly disposition. We are delighted to see him 
looking so well after the completion of such an arduous 
task, and we are indebted also to Mrs Densem for the 
great help she has given him during the past year. I am. 
sure she will be relieved to feel that the ever-ready 
packed suitcase will no longer be required. 

Mr President, it gives me very great pleasure to 
second the proposal that a vote of thanks be accorded 
to our retiring President, Mr Guy Densem. 


Mr W. G. Densem, F.C.A.: Mr President, Mr 
Montgomery Williams, Mr Chamberlain, thank you 
very much indeed for the very kindly and undeserved 
words you have used and thank you, gentlemen, for 
the way you received them. 

A presidential year is a stimulating experience and 
undoubtedly a memorable one. The past year has not 
been spectacular, but it has been extremely busy, 
because we are living in constantly changing and 
developing times, and this Institute of ours is one of the 
moving spirits in the changes i in the accounting oo 
sion. When I refer to moving I am not thinking tha 
during the last year this Council has met in no G 
than four different places. 

We have been engaged in implementing previously 
established policies and making a firm base for the 
expansion of those activities. Nevertheless we have 
found time amidst all these activities to give quite a lot 
of attention to forward thinking. 

What has struck me most during my year of office has 
been the extreme friendliness and the kindly spirit 
of co-operation I have met, not only in this Council — 
and for that I thank you very much — and its commit- 
tees, but on my visits to district societies, and on more 
formal occasions when I have represented the Institute 
at functions organized by other professional bodies: 

I would thank you, gentlemen, for your patience 
with me over the past year, and I would specially thank 
Mr Evan-Jones, our Secretary, and the members 
of the secretariat and the staff for their exemplary 
patience with me, and their consideration and the 
great help they have given me. Without that help a 
President cannot carry out all that falls to his lot. The 
staff of the secretariat have had an extremely busy year, 
and without them the Institute’s work could not carry 
on. } 
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Mr President, I very much appreciate the kind 
words you said about me. I would like to say how very 
much I valued your support during this past year and 
on the occasions you had to stand in for me, and I am 
very grateful; we met often in committee, and I think 
I would be right in saying that normally when things 
were troublesome in committee we were thinking along 
the same lines, and I do wish you a very happy and 
successful year of office. You did mention, both of you, 
Mary’s help during this past year. Well, she has been 
quite happy to keep in the background and keep me 
going and she will be very thankful tonight when she 
says ‘No more of this presidency’. Once again, gentle- 
men, thank you very much indeed. 


Finance (No. 2) Bill 


It was reported that a memorandum containing the 
comments of the Council on the provisions of the 
Finance (No. 2) Bill, 1965, had been sent to the 
Chancellor of the Exchequer, with copies to the Chair- 
man of the Board of Inland Revenue, on May 2ist, 
1965. 

It was also reported that a letter had been sent by 
the President to the Chancellor of the Exchequer on 
May 13th, 1965, expressing concern over the serious 
effect which Clause 12 of the Finance (No. 2) Bill would 
have upon the profession if its effect was to disallow, 
for surtax purposes, payments by professional firms 
by way of pension to retired partners or their depend- 
ants. Similar concern had been expressed on behalf of 
other representative bodies. After discussion in the 
course of debate on the Finance Bill on May 2oth, 
1965, the Financial Secretary to the Treasury had pro- 
mised to study the problem further with a view to 
bringing forward an appropriate amendment on the 
Report Stage of the Bill. 


New Technical Committee 


The Council decided to establish a new committee 
of the Council to be called the Technical Committee. 
The new committee will take over from the Parliamen- 
tary and Law Committee the general responsibility for 
advice as to technical standards, including the responsi- 
bility for preparing statements of technical guidance. 
The Parliamentary and Law Committee will continue 
to deal with legislative and similar requirements that 
affect or impinge on members’ technical work. 

By dividing these functions between two commit- 
tees the Council hopes that it will be possible to deal 
more effectively with the increasing volume of technical 
demands made on the Institute, both by members and 
by outside bodies. 


Appointments to Committees 


The following Committees have been appointed for 
the year 1965-66: 


President ex-officio member of all Committees other than the 
Disciplinary and Investigation Committees. 


Vice-President ex-officio member of all Committees other than 
the Disciplinary, Investigation and P. D. Leake Committees. 


Applications 


J. Ainsworth, G. T. E. Chamberlain, R. W. Cox, R. B. 
Leech, E. N. Macdonald, A. G. Thomas, R. Walton. 
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Articled Clerks 


T. A. Hamilton Baynes, J. H. Bell, C. V. Best (c), G. T. E. 
Chamberlain, N. Cassleton Elliott (c), H. O. Johnson, R. P. 
Matthews, D. S. Morpeth, R. G. Slack, R. W. Smith (c), 
F. J. G. Whinney (c). 

(c) Co-opted members. 


Consultative Committee of Members in Commerce and 
Industry 


J. Ainsworth, J. Cartner o J. da (c), D. M. Clement 
(c), E. Hay ‘Davison (c), S. Dixon, W. F. Edwards (c), 
W. W. Fea, R. W. Foad (c), J. W. G. Frith (2), eC, 
Hawkins, P. G. James (c), A. W. John, R. O. A. Keel, T. B. 
Pritchard (c), A. P. Ravenhill (c), L. W. Robson, H. C. Shaw 
(t), F. J. Weeks, Sir Richard Yeabsley. 

(c) Co-opted members. 

(t) Nominated by Technical Advisory Committee. 


Courses 


J. F. Allan, R: W. Foad (c), S. R. Harding (c), H. O. 
Johnson, J. H. Mann, H. T. Nicholson (c), N. B. putt (c), 
F. E. Price, L. W. Robson, C. C. Taylor (c), B. F. 
Whinney, E. K. Wright. 

(c) Co-opted members. 


_ Disciplinary 
W. L. Barrows, T. A. Hamilton Baynes, Sir William 
Carrington, D. A. Clarke, W. W. Fea, Sir Harold Gillett, 
L. C. Hawkins, Sir William Lawson, J. H. Mann, R. P. 
Matthews, R. G. Slack, R. Walton, E. F. G. Whinney, 
R. P. Winter, Sir Richard Yeabsley. 


District Societies 


J. H. Bell, G. T. E. Chamberlain, D. A. Clarke, R. W. Cox, 
C. Croxton-Smith, G. G. G. Goult, W. Hare (c), 
R. B. Leech, E. N. Macdonald, R. McNeil, J. H. Mann, 
F. E. Price, R. G. Slack, D. Steele, A. G. Thomas, A. S. 
Watson (c), J. C. Montgomery Williams, R. P. Winter. 

(c) Co-opted members. 


Education 


. Hay Davison (c), Professor H. C. Edey (c), J. A. Jackson, 
. W. John, R. O. A. Keel, R. P. Matthews, D. S. Morpeth, 
. B. Nelson, E. V. Roberts (c), A. H. Walton, R. Walton, 
‘8 Wright. 

‘(c) Co-opted members. 


As > oF 


Examination 


W. L. Barrows, T. A. Hamilton Baynes, W. G. Densem, 
A. S. H. Dicker (c), J. V. Eastwood, J. Godfrey, J. S. Heaton, 
D. V. House (c), Sir Harold Howitt (c), J. A. Jackson, Sir 
William Lawson, R. McNeil, D. F. Pratten (c). 

(c) Co-opted members. 


Finance 


G. R. Appleyard, C. J. M. Bennett, S. Dixon, Sir Harold 
Gillett, L. C. Hawkins, J. D. Russell, A. H. Walton, F. J. 
Weeks, J. C. Montgomery Williams, E. K. Wright. 


General Purposes 


W. L. Barrows, Sir Henry Benson, Sir William Carrington, 
C. Croxton-Smith, W. G. Densem, S. Dixon, Sir Harold 
Gillett, Sir William Lawson, R. G. Leach, W. B. Nelson, 
W. E. Parker, S. J. Pears, Sir Thomas Robson, D. Steele, 
A. H. Walton, R. P. Winter. 


Investigation 
J. F. Allan, C. Croxton-Smith, W. G. Densem, J. Godfrey, 


KLA. Jackson, R= Leach, L. W. Robson, J. C. 
Montgomery Williams. 
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We look for a special kind of needle in a haystack 


He will be the kind of financial executive needed to 
strengthen the fabric of your management economy. 
Our interests lie EXCLUSIVELY in specialized 
selection for appointments directly related to the 
FINANCIAL CONTROL FUNCTION. 


Finance Executive Selection finds you Managing 
Directors (where the emphasis is on a financial 


background) — Financial Controllers — Chief 
Accountants and other Control executives. 


We quote a realistic inclusive fee after a co- 
operative preliminary consultation, for which we 
make no charge. 


Companies seeking executives of this type are 
invited to write, telephone or telex Wm. Pearson. 


FINANCE EXECUTIVE SELECTION LTD. 


5 PETTY FRANCE, LONDON S.W.1. 


Telephone WHitehall 9711. 


Telex 27806 Skenor London. (Reference AC) 
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: DISK PACK: goes directly to the information you seek. 
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A single IBM Disk Pack holds millions of characters of information. But you can instantl 
get at any one of them without wasting a second searching your data files or sorting 
your input. In addition, Disk Pack gives you very fast serial processing when you need it. 
Disk Pack is but one of many IBM direct access devices. Choose the one best suited 
to your requirements, or a combination to meet your precise need. As pioneers and 
leaders in direct access development, IBM has the equipment, and even more important, 
the experience and programming support so vital to your getting full benefit from your 
computer. If you would like to know more about IBM direct access, get in touch with your 
nearest IBM office or Mr. P. D. Riches, Manager, Industry Sales, IBM United Kingdom Limited, 
101 Wigmore Street, London, W.1. Telephone: Welbeck 6600. 


DIRECT ACCESS 
WITH IBM 
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Library 
W. L. Barrows, T. A. Hamilton Baynes, J. H. Bell, G. T. E. 
' Chamberlain, G. G. G. Goult, Miss M. A. T. Pei (c), 


H. O. Johnson, R. B. Leech, F, E. Price, J. D. Russe 
(c) Co-opted member. 


Overseas Relations 
C J. M. Bennett, Sir William Carrington, W. G. Densem, 
_R.G. Leach, W. E. Parker, S. J. Pears, D. W. Robertson (c), 
Sir Thomas Robson. i 
(c) Co-opted member. 


; Parliamentary and Law 

G. R. Appleyard, Sir Henry Benson, W. G. Densem, W. W. 
„Fea, Sir William Lawson, R. G. Leach, D. S. Morpeth, 
,.W. E. Parker, Sir Thomas Robson, J. E. Talbot (c), F. J. 
Weeks, Chairman of Technical Advisory mmittee 
{alternate with Vice-Chairman of Technical Advisory 
Committee). 

(c) Co-opted member. 


. G. Bee (c), R. W. Cox, J. Godfrey, G. G. G. Goult, 
G. B. Judd (o) R. Walton, E. F. G. Whinney, J. C. Mont- 
gomery Williams, E. K. Wright, Sir Richard Yeabsley. 

, (c) Co-opted members. 


i Research 


J. F. Allan, J. F. Bateman (c), Sir William Carrington, 
S. Dixon, Professor H. C. Edey (c), J. D. Green (c), J. S. 
Heaton, J. D. Russell. 

(c) Co-opted members. 


! Technical 
C. J. M. Bennett, S. M. Duncan (c), J. V. Eastwood, D. C. 
Hobson (c), A. W. John, R. O. A. Keel, E. N. Macdonald, 
J: W. Margetts (c), G. P. Morgan-Jones (c), D. C. Urry (c), 
S. P. Wilkins (c), Vice-Chairman of Technical Advisory 
Committee (alternate with Chairman of Technical Advisory 
Committee), i 
(c) Co-opted members. 





P. D. Leake 


W. L. Barrows, W. B. Nelson, A. H. Walton, E. F. G. 
Whinney. 


London and District Society of Chartered 
Accountants 
The following members have been appointed by the 
Council to serve on the Committee of the London 
and District Society of Chartered Accountants for 
the ensuing year: l 


G. R. Appleyard, J. H. Mann, E. F. G. Whinney. 


| Technical Advisory Committee 


The following ‘Council appointees on the Technical 
Advisory Committee have been appointed for the year 
1965—66: 

M. A. Charlton, L. H. Clark, D. A. Clarke, W. F. 
Edwards, N. Cassleton Elliott, R. W. Foad, S. Kitchen, 


E. R. Nicholson, J. Perfect, D. W. Robertson, A. G. 
Thomas, J. A. P. Whinney. 


Joint Diploma in Management 
Accounting Services 


The following members were appointed as the Insti- 


tute’s representatives on the Joint Diploma Board for 
the Joint Diploma in Management Accounting Services 
for the year 1965-66: 
C. J. M. Bennett, W. G. Densem, S. R. Harding, L. C. 
Hawkins. 
New District Societies 


The Council noted that the undermentioned two new _ 
district societies, for which it had previously given 
approval in principle, had now been formally con- 
stituted: 
The North West Society of Chartered Account- 
ants, and 
The Southern Society of Chartered Accountants. 
(Editorial note: Further particulars of the two new 
societies are given on page 804). 


Edacation Newsletter No. 2 


It was reported that the second of the Education 
Committee’s quarterly newsletters was now available 
without charge. This issue included two contributed 
articles — one by a university lecturer in accounting on 
a series of management accounting seminars, the other 
by a lecturer at a college of further education on the 
use of programmed tuition at introductory courses for 
newly articled clerks. 

Anyone wishing to receive a copy of this and future 
Education Newsletters should write to the Institute. 


Bradford Institute of Technology 
(Proposed University of Bradford) 
Special Degree Course 

It was reported that the Bradford Institute of Tech- 
nology (shortly to become the University of Bradford) 
had introduced a degree course embracing the study 
of accountancy, economics and law. The course was 
approved by the Council for inclusion as one of the 
special degree courses in the next edition of the booklet 
The Universities and the Accountancy Profession. 
Graduates who have followed this course will thus be 
eligible to claim exemption from the Intermediate 
examination in addition to the reduction of two years 
in articled service available to any graduate of a United 
Kingdom university. 


Examination Questions 
Finance Act, 1965 
The Council decided to announce that the earliest date 
at which questions arising out of the 1965 Finance Act 
might be asked in examination papers would be May 
1966. 
Examination Results, March 1965 
It was reported that the results of the examinations held 
in March 1965 were as follows: 
Passed Failed Total 
New Intermediate 1,537 1,617 3,154 


The names of the successful candidates and the 
recipients of prizes and certificates of merit were 
published in the May 22nd, 1965, issue of The 
Accountant. 


Registration of Articles 


The Secretary reported the registration of 261 articles 
of clerkship during April, the total number since 
January ist, 1965, being 891. 
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Admissions to Membership 


The following were admitted to membership of the 
Institute: 

. Bose, Sukhamoy, A.C.A., 41965; with Price Wareriense & 
Co, 3 Frederick’s Place, Old Jewry, London ECaz. 


Good, Roger Frederick, A.C.A., 41965; 8 Ellesmere Close, 
Hollybush Hill, Wanstead, Err. 


Fellowship 


The Council acceded to applications from twelve 
associates to become fellows under clause 6 of the 


supplemental Royal Charter. 


Incorporated Accountant Members 
Becoming Associates 


The Council acceded to applications from the following 

incorporated accountant members for election as 

associates under clause 6 of the scheme of integration 
referred to in clause 34 of the supplemental Royal 

Charter: 

Frizzle, Walter, A.3.A.A., ee ; with Duxbury & Co, 25 
Northumberland Square, North Shields. 

Greenway, Douglas Harold, 4.8.a.a., 21962; with Ware, 
Ward & Co, Lloyds Bank Chambers, 1 Vaughan Parade, 
‘Torquay. 

F.S.A.A. 


The Council acceded to an application from one 
incorporated accountant member A.S.A.A. to use the 
letters F.S.A.A. under clause 4 (6) of the scheme of 
integration referred to in clause 34 of the supplemental 
Royal Charter. 


Members Commencing to Practise 


The Council received notice that the following mem- 
bers had commenced to practise: 


Adams, Anthony Bruce, A.C.A., a1961; Penfold Adams & 
‘Co, Wendlebury House, Bicester, Oxon. 


§Alalade, Evans Durodola, A.8.A.A., a@1960; Private Mail 
Bag 5213, John Holt Buildings, 47 New Court Road, 
Ibadan, Nigena. 

Anderson, Robert Oswald, F.c.a., aS1951; Dean & Son, 13 
Brunswick Street, Newcastle under Lyme. 

Atkinson, Martyn Robert, A.C.A., 41962; Wella Richardson 
& Co, 309 Western Bank, Sheffield ro. 


a Indicates the year of admission to the Institute. 


aS Indicates the year of admission to The Society of 
Incorporated Accountants. 


§ Means ‘incorporated accountant member.’ 


Firms not marked t, tt or * are composed wholly of mem- 
bers of the Institute. 


+ Against the name of a firm indicates that the firm though 
not wholly composed of members of the Institute, is 
composed wholly of chartered accountants who are members 
of one or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 
tt Against the name of a firm indicates that the firm includes 
an incorporated accountant member of this Institute and is 
composed wholly of members of one or another of the three 
Institutes of chartered accountants in Great Britain and 
Ireland. 
* Against the name of a firm indicates that the firm is not 
wholly composed of members of one or another of the three 
Sain of chartered accountants in Great Britain and 
reland. 
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Aukland, David, A.C.A., a1964; J. A. Robinson & Co, 2 
Victoria Square, ‘St Helens, Lancs. 


Bagshaw, Charles Victor, A.C.A., a1961; Carr Braint & Son, 
West Walk House, 99 Princess Road, Leicester; see also 
*Ernest E. Smith & Co.. 

Bainbridge, Maurice, F.c.a., 21948; J. Jackson Saint & Co, 
22 Lowther Street, Carlisle. 

Bamford, Geoffrey Peter, F.c.a., a1953; Ingham & Co, 20 
Crosby Road North, Waterloo, Liverpool 22. 

Berg, Norman Maurice, B.A., A.C.A., 21961; Carlton Cham- 
bers, Newport Arcade, High Street, Newport, Mon. 


Bishop, Gerald, A.C.A., a1961; 1 Sterling Road, Sitting- 


bourne, Kent. 
Blackstone, Christopher John Rickwood, A.C.A., a1963; 
Fitzpatrick, Graham & Co, Farara Buildings, High 


treet (P.O. Box 159), St John’s, Antigua. 


Brickell, Christopher William, A.C.A., 21965; Walker, Weller 
& Roy, 4 Edith Walk, Malvern. 


Cariss, Paul Roger, A.C.A., 419577; tCooper Brothers & Co, 
Central Bank Chambers, Tinubu Square (P.O. Box 592), 
Lagos, Nigeria; see also Cooper Brothers & Co, and 
associated firms. 


Chute, Terence Michael, A.C.A., 21964; 21 Crown Point, 
Beulah Hill, London SErg. 


Coles, Robert Barton, A.C.A., 21962; Martin, Farlow & Co, 
27 Finsbury Square, London EC2. 
Criddle, Maurice William, A.C.A., 41955; Darnell & Co, 


National Provincial Chambers, Brookdale Terrace, 
Dawlish, Devon. 

D’Eath, James Terence, A.C.A., @S81957; Levick & Co, 61 
London Road, Maidstone, Kent. 

Denton, James William, A.C.A., 1963; tWright, Stevens & 
Lloyd, Norfolk House, Laurence Pountney Hill, London 
EC4. 

Duffell, Peter Morris, a.c.a., a1963; Wright, Stevens & 
Lloyd, Norfolk House, Laurence Pountney Hill, London 
EC4. 

Eggins, William John, M.A., A.C.A., a1961; Kemp, Chatteris 
& Co, 3 London Wall Buildings, London ECz. 

Evans, Michael Rowland, A.C.A., a1961; Cross & Park, 
Scottish Life House, 22 Bridge Street, Manchester 3; 
see also Thomas F. Dunham & Son. 

Frieze, Charles Adrian, M.A, A.C.A., 41963; 45 Viceroy 
Court, Wilmslow Road, Manchester 20. 

Godfrey, Laurence Howard, A.C.A., 21963; J. Fooks & Sons, 
3 Park Place Cardiff. 

Groves, Trevor, A.C.A., a1962; 15 The Knoll, Holmesdale 
Estate, Coal Aston, near Sheffield. 

Hall, William Lindop, F.c.a., a1953; Squance & Co, Douro 
House, 7 Douro Terrace, Sunderland: 

Hamilton, Ronald Frederick, a.c.a., a1963; tWright, 
Stevens & Lloyd, 48 High Street, Beckenham, Kent. 

Hargreaves, John, F.C.A., aS1948; 9 St George’s Avenue, 
Southall, Middx. 

Hawkins, Douglas William, F.c.a., a1954.; Saker & Langdon 
Davis, 21 College Hill, Cannon Street, London EC4. 
Hays, David Joseph, A.C.A., a1962; Powell & Griffith, 11a 

St Albans Road, Watford, Herts. 

Hix, Ralph Edward, A.C.A., 21962; Allen & Hix, 17 St Mary’s 
Street, Whittlesey, Cambs. 

Ireland, Richard Sidney, a.c.a., a1964; Mervyn Andrews 
& Partners, 11 Marsh Street, Bristol r. 

Irvine, Ian Alexander Noble, B.8C.(ECON.), A.C.A., @1961; 
+’Touche, Ross, Bailey & Smart, 3 London Wall Buildings, 
London ECz2. 


Jackson, James Gordon, LL.B., A.C.A., a1964; Lewis, 
Jackson & Co, 121 Kingsway, London WC2. 


i 

i 

| 

| 

| 

I 
$ 
i 
| 


_ Lane, Peter, A.C.A., arg61r; Wilkins, 


June 12th, 1965 


Jones, Thomas, a:c.a., 21959; 6 Crawshay Close, Seven- 
oaks, Kent. 

Kennedy & Co, 8 

Queen Street, Cheapside, London EC4. 


Langford, Henry Ivimey, F.C.A., 21939; 41 Denison House 
296 Vauxhall Bridge Road, London SW1. 


Lavender, Roger Ian, A.C.A., a1965; Roger Lavender & Co, 


4 Paddocks Green, Salmon Street, London NWọ. 

Lay, Brian William, A.C.A., a1956; Buxton Beresford & Co, 
39 St James’s Street, London SW1. 

Levy, Sydney, A.C.A., aS1956; 86 Malvern House, Stamford 
Hill, London N16. 

Lewis, Peter Vincent, A.C.A., 21959; Lewis, Jackson & Co, 
121 Kingsway, London WCz2. 

Main, Peter Robert, a.c.a., a1956; Wilkins, Kennedy & Co, 
8 Queen Street, Cheapside, London EC4 

McGuire, Edward, A.C.A., aS1957; Moore, Stephens & Co, 
Bucklerabury House, Bucklersbury, London EC4. 

Medlin, Lawrence Vivian Thomas, F.c.A., @S1g51; 
Condy & Co, 4 Houndiscombe Villas, Plymouth. 

Moore, John a.c.a., 21958; T. A. V. Sutton & Co, 26 St. 

| Petersgate, Stockport. 

Morgan, Olusanjo Ayotunde, B.sC.(ECON.), A.C.A., @1960; 

, ttAkintola Williams & Co, 94 Broad Street, Lagos. 

Morton, Michael, A.C.A., a1964; Arthur Clark, Bates & Co, 
8 Gower Street, Derby. 

Palmer, Ian George, A.C.A., a1958; Taper, Biggs & Co, 57 

' Palace Avenue, Paignton 


Pollard, John William, A.C.A., 21965; *Pollard & Noy, 144 
' Nottingham Road, Eastwood, Nottingham. 


§Potter, Charles Arthur John, LL.B., F.S.A.A., @91949; 
! HHK. Roberts, Potter & Co, Kwang Tung Assoc. Building, 
| 44 Jalan Pudu (P.O. Box 446), Kuala Lumpur. 


Powles, John Richard, A.C.A., 41955; Carter, Son & White, 
'Craven House, 16 Northumberland Avenue, London 
'WCz2. 

Pritchard, (Mrs) Kathleen Mary, A.C.A., 481957; Pritchard 
& Co, 54 Peakhouse Road, Great Barr, Birmingham 22a. 


Reid, Donald Peter, A.C.A., 41964; Donald Reid & Co, 9 
Langton Close, Maidenhead, Berks 

Roberts, Francis George, F.C.A., 41953; Hereward, Scott, 
Davies & Co, 3 St Helen’s Place, Bishopsgate, London 
EC3. 

§Robson, David George, F.8.A.A., 451954; 24a Manor Park, 
Bath. 

Shbidon, Donald, A.C.A., a1958; Muras, Baker, Jones & 
Co, 338 Newhampton Road East, Wolverhampton. 


Sheppard, John Laurence, A.C.A., @1964; Stephenson 
Sheppard & Co, 63 New Street, Salisbury, Wilts. 

Silverthorne, Michael John, A.C.A., a1962; *Bingham Jones 
& Co, 21-23 Station Road, Henley-on-Thames. 

§Simons, Anthony, A.s.4.a., a1963; Anthony Simons & Co, 
24 Wellington Close, Walton-on-Thames, Surrey. 

Steele, Alan, A.C.A., a1964; Cox & Co, Englands Chambers, 
61 Cape Hill, Smethwick 40. 

Stern, Harry, A.C.A., a1965; Harry Stern & Co, 21 Meynell 
Gardens, Hackney, London Eg. 

Stimpson, John Mercer, A.C.A., 41958; Morris & Harper, 
Lincoln Chambers, Market Place, Banbury, Oxon. 

Tan; Man Kou, A.C.A., @21965; Wong, Tan & Co, 732-735 
Alexandra House, 4-8 Ice House Street, Hong Kong. 
Tombs, Brian John, A.C.A., a1958; tJohn Craggs & Co, 25 

Holborn Viaduct, London EC1. 


Turpie, Alan, A.C.A., a1958; 148 Saltdean Vale, Saltdean, 
Brighton. 
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Wakefield, David John, a.c.a., a1963; *Burgess, Burgess & 
Co, 7 Commercial Road, Swindon. 

Walker, Richard Joyce, F.c.a., a1950; Deloitte, Plender, 
Griffiths & Co, Via Ludovisi 36, Rome. 

Waterhouse, Gordon, A.C.A., a1958; H. N. Bostock & Co, 
18 St George’s Square, Huddersfield. 

Weaks, John Micheel, F.c.a., a1952; Thatcher & Payne, 113 
Walter Road, Swansea; see also K. Ivor Morgan & Co. 
White, Colin Roger, M.A., A.C.A., a1962; “Henry W. Miles 

& Co, 1 and 2 Portland Street, Southampton. 
Whitehouse, John Sayce, a.c.a., a1960; Mouras, Baker, 
Jones & Co, 49 Queen Street, Wolverhampton. 


Winn, Michael, A.C.A., 21958; Carter, Son & White, Craven 
House, 16 Northumberland Avenue, London WCz2. 


Readmission to Membership 


It was reported to the Council that the following 

readmissions, made at the Council meetings on March 

31st and May 5th, 1965, subject to payment of the 

amounts required, had become effective: 

Dawson, Hubert, F.c.a., 21924; Hubert Dawson & Co, 14 
Liverpool Road, Chester. 

Elles-Hill, Woodford John, F.C.A., 
Crescent, London Wir. 


Thomas, Herbert Gordon, 0.B.E., B.A., F.C.A,, 21929; Creek’s 
B, Six Turnings, Milor, Falmouth, Cornwall. 


a1gi4; 22 Stanley 


Change of Name 


The Secretary reported that the following changes 
of name have been made in the Institute’s records: 
Jaffrabadwalla, Aspi Kaiki, to Jafrabad, Aspi Keki. 
Smith, Bernard Malcolm, to Malcolm-Smuith, Bernard 
Malcolm. 
Smith, Michael David Eldridge, to Eldridge, Michael David. 
Van Hien, Gordon Garth, to Van Hien, Edward Gordon 
Garth. 
Deaths of Members 
The Council received with regret the Secretary’s 
report of the deaths of the following members: 
Mr Shirley Allen, F.c.a., Leicester. 
„ Ivan George Aspinall, c.3.£., J.P., F.c.A., Blackpool. 
» Percy Arthur Bates, F.c.a., Leicester. 
» Edgar Noel Carr, ¥.c.a., Leicester. 
» Henry William Cater, ¥.8.A.a., Brighton. 
„ Edward James Cole, F.c.a., Walmer. 
» John Earle Cookson, F.c.a., Christchurch, Hants. 
» Frank Everett, F.c.a., London. 
5, Geoffrey Clinton Eyre, F.c.a., Altrincham. 
» Edward Arthur Fyne, F.8.a.a., Paris. 
» William Reginald Glossop, F.c.a., Shipley. 


Norman Basset Hart, 0.B.5., T.D., D.L., M.A., LL.B., 
F.C.A., Brigg, Lancs. 


,, Ralph Edward Herington, F.c.a., Warwick. 

„ John Christmas Latham, D.L., F.8.A.4., London. 
»» Robert Holmes Martin, F.c.a., Cardiff. 

„ Harold Aubrey Merchant, F.c.a., London. 

» Kenneth Andrew George Perkins, F.c.a., Brentford. 
» William Turton, F.c.a., Manchester. 

» John Ward Vincent, F.c.a., London. 

» Charles Arthur Wellington, F.c.a., Brentwood. 
,» John Nightingale Wilde, F.c.a., Leiston, Suffolk. 
» Norman Woolley, F.c.a., Formby, Lancs. 

» William Henry Worth, F.c.a., Leicester. 
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Notes and Notices 


PROFESSIONAL ‘NOTICES 


Messrs Gourtay & Deras, Chartered Accountants, 
of 175 West George Street,-Glasgow C2, announce that 
as from June ist, 1965, they have assumed into 
partnership Mr Davin WILSON, C.A., who has been a 
senior member of their staff for some years. 


Messrs Potts, Tweiis & Co, announce that their 
address is now ọ Market Street, Loughborough, Leics. 
The telephone numbers remain unaltered. 


OBITUARY 
H. A. R. J. WILSON, F.C.A. 


It was with deep regret that we learned, as this issue 
went to press, of the death last Wednesday of Mr 
Hugh Alexander Robert James Wilson, F.c.a., who, 
until his retirement last August, was a senior partner 
in Wilson, Bigg & Co, Chartered Accountants, of 
London. But it will be through his long association with 
the well-known accountancy coaching firm of H. 
Foulks Lynch & Co, that the name of ‘H. A. R. J.’ 
will be most familiar to many thousands of members of 
the profession. 

A more detailed account of Mr Wilson’s life and 
work will appear in our next issue. 


MANCHESTER SOCIETY OF 
CHARTERED ACCOUNTANTS 


` New President - 


Ata recent meeting of the committee of the Manchester 
Society of Chartered Accountants, Mr John A. 
Edwards, J.P., F.C.A., a partner in the firm of Mellor 
Snape & Co, Chartered Ac- 
countants, of Manchester, 
was elected President of the 
Society for 1965—66. . 

Born in 1908, and educated 
at Manchester Grammar 
School, Mr Edwards was 
admitted to membership of 
The Institute of Chartered 
Accountants in England and 
Wales in 1931, after serving 
articles with Mr H. Mellor, 
founder of his present firm. 
He has been a member of the 
committee of the Manchester 
Society since 1958 and from 1963 has been Chairman of 
the Society’s Technical Advisory committee. He was 
President of the Manchester Chartered Accountants 
Students’ Society in 1955-56. 

A Justice of the Peace for the City of Manchester, 





Mr Joho A. Edwards 


JOHN FOORD 


137 VICTORIA STREET, LONDON SWI 





Mr Edwarda’s recreational interests include country life ` 


generally, horticulture, and building and handicrafts. 


er officers elected for 1965-66 are as follows: 
Vice-President: Mr J. A, Hamer, F.C.A. 
Hon. Secretary: Mr D. A. Boothman, F.c.A., 46 Fountain 
Street, Manchester 2. 
Hon. Treasurer: Mr A. E. Armitage, M.A., F.C.A. 
Hon. Librarian: Mr G. W. Murphy, J.P., B.A.(COM.), 
F.C.A. 


THE NOTTINGHAM SOCIETY OF 
CHARTERED ACCOUNTANTS 


Mr E. D. London, F.c.a., a partner in the firm of 
Messrs Derbyshire & Co, Chartered Accountants, of 
Nottingham, has been elected President of The 
Nottingham Society of Char- 
tered Accountants for the 
year 196 5-66. 

Born in Nottingham in 
1916 and educated at Mill 
Hill School, Mr London was 
articled to the late Mr H. F. 
Holloway of his present firm. 
He was admitted to mem- 
bership of The Institute 
of Chartered Accountants 
in England and Wales in 
1938. During the Second 
World War he served with 
the South Notts Hussars and 
was wounded at Tobruk in 
December 1941. He was demobilized in 1946 with the 
rank of Major. Since his election to the committee of 
the Nottingham Society in 1957, Mr London has, from 
1963, represented the Society on the Technical 
Advisory Committee of the Institute. _ 

Other officers elected for the ensuing year are: 

Vice-President: Mr J. Daykin, F.C.A. 

Hon. Secretary: Mr R. F. Holloway, F.c.a., Messrs 

Derbyshire & Co, Bentinck Buildings, Wheeler Gate, 
Nottingham. 


Annual Report 


In the committee’s annual report for 1964 membershi 
of the Society at December 31st, 1964, i is given as Fi 
a rise of 183 over the previous year’s fi 

Four luncheon meetings were held during the year 
and the Societys biennial dinner, held in January, 
was attended by some 460 members and guests. The 
committee, states the report, has been compelled to 
abandon the chartered accountants’ award scheme 
through lack of support. The purpose of the scheme 
was to publicize the profession in local schools and to 
attract the right type of boy or girl to enter articles by 
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providing a prize of £75 to be competed for by written 
examination. The response on the two occasions when 
the examination was held was most disappointing. The 
report of the Society's Nottingham Chartered Account- 
ants Students’ Tuition Scheme for the year ended 
August 31st, 1964, states that further full-time intro- 
ductory courses of three weeks’ duration have been 
held by the Nottingham Regional College of Tech- 
nology for clerks in the early stages of articles. A 
further course for students who have passed their 
Intermediate examination and who are commencing 
studies for their Final Part I examination has been 
arranged at the college for December. In addition, a 
third introductory course for Final Part IJ students is 
to be arranged at ‘the appropriate time’. Saturday 
morning lectures, the report adds, have been maintained 
and the average attendance has improved. 

The Derby Branch of the Society held two lecture 
meetings, one being a joint meeting with the Institute 
of Bankers, and two luncheon meetings both of which 

| were well attended. Social events included the branch’s 
! annual dinner in October and a cocktail party in June. 


ROMFORD AND DISTRICT CHARTERED 
ACCOUNTANTS’ GROUP 


The inaugural meeting of the Romford and District 
Chartered Accountants’ Group of the London and 
District Society of Chartered Accountants is to be held 
(on Wednesday, June 16th, at the Unicorn Hotel, Main 
‘Road, Gidea Park, Romford, Essex, at 6 p.m. for 6.45 
‘p.m. It is hoped that all interested persons will be able 
'to attend. l 
The main purpose of the meeting is to appoint 
officers and to receive members’ suggestions as to 
form the Group should take. In the meantime any 
lcommunication should be addressed to Mr D. E. 
'Heady, F.c.A., 187a South Street, Romford, Essex. 


SOUTH-WEST LONDON DISCUSSION 
GROUP 


Following the annual dinner of the South-west London 
Discussion Group of Chartered Accountants held on 
May 17th, atthe Griffin Hotel, Kingston upon Thames, 
the following officers were elected for 1965-66: 
| President: Mr R. K. King, F.C.A. 

' Secretary: Mr A. J. P. Rowe, F.c.A., 54 Nightingale Road, 

Hampton-on-Thames, Middlesex. 
Treasurer: Mr J. C. S. Connell, M.A., E.C.A. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible reading and prayer 
will be held at 1 p.m. on Monday next, June 14th, in 
the vestry at St Mary Woolnoth Church, King William 
Street, London EC3. The Scripture for reading and 
‘ac will be 1 John, Chapter 2, verses 15 to 17. 


' Punched Card Processing Service 
CONDUCTED OM A SERVICE BUREAU BASIS 
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THE LEICESTERSHIRE AND 
NORTHAMPTONSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 
‘New President 
Mr George Thompson, F.C.A., A.B.S.I., secretary and 


chief accountant of Manfield & Sons Ltd, has been 
elected President of The Leicestershire and Northamp- 
tonshire Society of Chartered 
Accountants for 1965-66. 
Educated at Wyggeston 
Grammar School, Leicester, 
Mr Thompson was admitted 
to membership of The 
Society of Incorporated Ac- 
countants in 1937. 
From 1948 until integra- 
tion, Mr Thompson was a 
member of the committee of 
the Leicestershire and 
> ‘< Northamptonshire District 
Society of Incorporated Ac- 
a ic countants, and from 1962 
has been a member of the Technical Advisory Com- 
mittee of the Institute. 
Since the war he has been continuously associated 
with the footwear industry, firstly as an accountant with 
Lilley & Skinner Ltd at Leicester and since 1951 has 
served in his present capacity with Manfield & Sons Ltd. 
Thompson was joint editor and responsible for 
most of the drafting of the Manual of Cost Accounting 
in the Footwear Industry, published jointly by The 
Society of Incorporated Accountants and the British 
Federation of Footwear Manufacturers. He is a 
member of the Board of Assessors and Vice-Chairman 
of the Northampton Branch of the British Boot and 
Shoe Institution. 
Other officers elected for 1965-66 are: 
Vice-Presidents: Mr H. Rivington, F.c.a.; Mr R. G. 
Wilkes, T.D., F.C.A. 

Hon. Secretary and Treasurer: Mr J. H. Golcher, F.c.a., 
32 De Montfort Street, Leicester. 

Hon. Assistant Secretary: Mr D. T. Dutton, F.c.A. 

Hon. Librarian: Mr W. E. Willis, D.F.C., B.A., J.P., F.C.A. 


re m 


Annual Report 


The annual report of the committee for the year 1964 
shows that membership of the Society at December 
31st was 663. 

Three luncheon meetings were held in Leicester and 
the Society’s annual dinner and dance was attended by 
315 members and guests. During the winter, five 
career conventions were held at schools in Leicester- 
shire and Northamptonshire, all of which were 
attended by a representative of the Society. On the 
subject of articled clerks, the report records the work 
carried out by the Society’s secretary and assistant 
secretary in the placing of articled clerks with firms in 
the area. In addition, a number of advertisements 


CALCULATING SERVICE BUREAU 
OPERATOR AND MACHINE HIRE ANYWHERE IH 
THE UNITED KINGDOM 


POWERS-SAMAS (1.C.T. 
POWERS-SAMAS (LC.T.) ...... 36 COLUMN (SUMLOCK, BURROUGHS & COMPTOMBETER 
POWERS-SAMAS (1.C.T.) s... 40 COLUM DRIVEN MACHINES) 
'POWERS-SAMAS GT.) ....+. 65 COLUMN | CALCULATING SERVICE LTD ! every eae OF CALCULATION UNDER- 
ie HOLLERITH holy @ Eee ae eee 80 COLUMN é 
1B oa onde cecca seen 80 COLUMN | 15 GREAT ST THOMAS APOSTLE, LONDON TAKEN ON OUR PREMISES. 
Telephone CITY 6111-9 & CITY 4542 | UNDER STRICT AND CONFIDENTIAL SUPERVISION 


, LB.M. 1401. & 7090 Computer facilities available 


* 
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dealing with the opportunities offered by the profession 
have been inserted in school magazines throughout the 
district. The Society’s education subcommittee, in 
conjunction with the Leicester and Northampton 
Colleges of Technology, arranged a series of intro- 
ductory courses for articled clerks of two and three 
weeks’ duration. The first course was held during 
October and November 1964, attended by forty-eight 
students, and a second course was held in January and 
February -of this year. The committee express the 
hope that practising members of the Society will co- 
operate by arranging for their articled clerks to attend 
future courses. The congratulations of the committee 
are extended to Mr J. B. Corrin, F.c.A., who was 
President of the Society in 1959, on his election as 
Mayor of Northampton for 1964-65. 


BEDS, BUCKS AND HERTS BRANCH 
Conference and Annual Meeting 


Mr D. W. Hooper, M.A., F.c.A., Technical Officer of 
the Institute addressed a one-day conference on 
electronic data processing held recently by the Beds, 
Bucks and Herts Branch of the London and District 
Society of Chartered Accountants. Some ninety 
members, including the Chairman of the London and 
District Society, Mr A. P. Hughes, F.c.a., attended the 
conference which was arranged as a preliminary 
appreciation of E.D.P. with particular reference to the 
accountant and auditor. Informative lectures were given 
on: “The nature of a data processing system’; ‘Some 
uses of electronic data processing’; ‘Operation and 
control’; and ‘Auditing — and the future’. 

The annual general meeting of the Branch was held 
at the conclusion of the conference when the following 
officers were elected for 1965—66: 


Chairman: Mr T. A. Parry, F.C.A. 

Deputy Chairman: Mr E. J. Frary, F.c.a. 

Vice-Chairman: Mr A. J. Philpott, B.A., A.C.A. 

Hon. Secretary: Mr R. E. Wright, F.C.A., 11 George Street 
West, Luton, Beds. 

Hon. Assistant Secretary: Mr J. Scott, A.C.A. 

Hon. Treasurer: Mr E. G. Squires, F.C.A. 

Hon. Auditor: Mr P. G. Buteux, F.C.A. 

Committee: Messrs J. H. Burrows, A.C.A, J. L. 

Dickinson, F.c.A., T. R. Keens, F.c.a., V. F. Perry, F.C.A., 

J. R. Pinnock, F.c.a., D. G. Tate, ¥.c.a., R. E. Wagstaff, 

F.C.A., R. F. Waterfall, F.S.A.A. 


OCCUPATIONAL PENSION SCHEMES 


Inquiries among employers in the United Kingdom, 
made by the Government Actuary last year, reveal 
that the total number of employed persons who are 
members of occupational pension schemes is provision- 
ally estimated at about twelve million. Of these, four 
million are employed in the public services or in the 
nationalized industries, and the remaining eight million 
are in private employment. About ten million are men 





THE 
ACCOUNTANT 


June 12th, 1965 


and two million are women. A previous official survey 
made in 1956 showed a total of eight million persons 
covered for pensions; the growth rate during the past 
eight years has been at an average rate of half a million 
a year.’ 

The number of persons in receipt of a pension from 
occupational schemes has risen from just over one 
million in 1956 to about two million, of whom about 
one and a half million are men and half a million retired 
women and widows. The total annual amount of their 
pensions now amounts to some £350 million and 
another £200 million is paid each year in returns of 
contributions and in benefits of other kinds. Pensions 
range in size from less than ros a week to £20 a week 
or more, with an average of some £3 10s a week. 

Only about one person in ten who changes his 
employment has his pension rights preserved (apart 
from national insurance pension rights). The propor- 
tion is higher for redundancy dismissals than for 
voluntary withdrawals, and higher for those with long 
service than for those with short service. About one- 
half of all leavers are offered some form of preservation, 
but in many cases a cash refund of personal contribu- 
tions is preferred. 


BALANCE 


The next meeting of Balance, a discussion group for 
younger members of the profession, will be held at 
the Lansdowne Club, 9 Fitzmaurice Place, London 
Wr, on Thursday, June 24th. It will take the form of 
a dinner, followed by a talk by Mr A. R. Ilersic, 
M.SC.(ECON.), B.COM., F.I.S., reader in economics at 
London University, on the subject ‘Accountancy v. 
Economics’. The dinner will cost 23s. 6d per person, 
and any readers who are interested in attending should 
contact the secretary of Balance, Mr W. J. H. Everitt, 
36A Porchester Terrace, London W2. 


CROSSWORD SOLUTION 


The solution to the Holiday Crossword compiled by 
Mr Kenneth Trickett, F.c.a., which appeared i in last 
week’s issue is a8 follows: 
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POLICIES, 






~greatly excaed the £12,000,000 you would expect to 
know about, because over and above this formidabte figure there is the 
value of personal service to be consid tradition personal 
| service acquired over the hundred years of our existence In the City. 
What Is more, we Intend to continue as a single office sired ensuring 
Dividend on Shares now is 4% p.s. with Income Tax paid by the the Society. 


, Shares and Deposits are Trustee Investments. 


The City of London Building Society 


34 London Wall, E.C.2. MONarch 2525/8/7 
Member of the Bullding Societies Association 


FARMER & SONS 


VALUATIONS 
AUCTION SALES 


‘PLANT, ndanin AND 
| INDUSTRIAL PROPERTIES 


’ Property Investments Mortgages: arranged i= 
Rating Specialists 
46 GRESHAM STREET, LONDON EC2 
"Tel. MONarch 3422 (10 lines) 
Telegraphic Address: “SITES LONDON’ 





| Estate Duty Problems: a 


There’s. no need 
to lose control 
of your business 


Ask for EDITH’s booklet 
‘Providing for Estate Duty’, 
which will explain how we 


. can help without taking more 


than a minority holding in 
your equity 





Estate Duties 


or Investment 


Trust Limited 


as Piercy House, 7 Copthall 
- Avenue, London EC2 ` 


National 0381 


` and all branches throughout 
` the country of the Secretaries 


and: Managers ` 


' Industrial & Commercial 


Finance Corporation Limited 
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THE NEW 
GEE’S WORLD MAN AGEMENT SERIES 


List of Recent and New Publications in this important Series 


MANUAL OF COMPUTER SYSTEMS. First published 1964 
Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A, 
Volumes 1-3, £36 net. Postage free in U.K. 
_ Volume 4, including ‘up-dating’ service and new systems 1964-65, subscription rate £12 12s. 
'_Detalled Illustrated literature, sent on application. 


INTRODUCTION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
-By T. W. McRae, C 
`- Price 25s net; 25s 9d post free U.K. 


BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 
By C. S. Deverell, M.A., E A » B.Com., F.C.1.S., A.M.B.I.M. 
Price 32s 6d net; 33s 6d post fre 


EFFICIENT ACCOUNTING METHODS, First published 1964. 
By Howard F. Wilson, F.C.A., M.LO.M. 
Price 30s net; 31s post free U.K. 


CONTROL ACCOUNTING BY FUNCTION, First published 1963. 
' By Arthur Dixon, A.C.W.A. 
Price 21s net; 21s 9d post free U.K. 


SALES ORGANIZATION AND CONTROL, First es 1963. 
_ By Lacey and Deverell. 
Price Ws net; 30s 10d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
~ By.C. S. Deverell, M.A., B.Sc. oon B.Com., F.C.1S., A.M.B.I.M. 
Price 27s 6d net; 28s 6d post ree U 


MANAGEMENT INFORMATION AND ACCOUNTING. First ai 1964. 
By R. Warwick Dobson, C.A., F.C. 
Price 50s net; 52s 3d post free U.K, 


ADVANCED COST ACCOUNTANCY. Second editlon published 1964. 
By J. E. Smith, A.C.W.A., and J. C, W. Day, B.Com.(Lond.}, F.A.C.C.A. 
Price 25s net; 26s post free U.K. 


ILLUSTRATIONS OF MANAGEMENT ACCOU NTS IN PRACTICE. First edition reprinted 1962. 
By A. G. Burney, O.B.E., B.A., F.C.A. 
- Price 30s net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOUNTANCY (in three volumes). 
By R. Warwick Dobson, C.A., F.C.W.A. 


Volume l~ Costing and.Cost Control. Price 37s 6d net; 38s 8d post free U.K. 
Volume li — The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. 
Volume IIl- Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
BRITISH INSTITUTE OF MANAGEMENT 


For all books or Accountancy, Business Administration, Costing, Com- 
puter Programming and Systems, Economics, Management and Taxation, 
see the largest selection in London at: 


eter CITY LIBRARY, a FTRAND, LONDON WC2, Temple Bar 0832- 
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Laurie & Company 


ACCOUNTANCY 
APPOINTMENTS 


COMMERCIAL 


Selected opportunities from a wide range of 
appointments on our current register at all 
levels up to £3,000. 


CITY. ACCOUNTANT. A substantial com- 
pany in the printing fleld wishes to appoint 
with good 


tion, which employs modern methods. A know- 
ANARI a ean Age S 
Y R $ - = 

+ £1,500 -£1,750 7 
ING ACCOUNTANT. A.C.A., 


industry, is required for a progressive 
' enginecring group. The duties Il involve 
contro! of all accounting functions of the hold- 
ing company and two subsidiaries. Future 
cts octa Lor the successful candidate Pet 
anding organization. Ago 
38035 i £1,500 ~£1 p30 

E3. ACCOUNTANT, Chartered or certified 
accountant is required by a substantial furni- 
| ture ae Scene group for a progressivo 
position at head office. Some years’ commercial 
experience aro required. position will 
involve a wide range of responsibilities in the 
| Management accounting and pany 
socretarial fickis. Ago 25°30, Up to £1,700. 
| SURREY. CHIEF COST AC ANT 
A substantial en 
appoint a qu ualifed A, Coa wi who will bo 

cl alae or the completes cost accountin 

Boor aion of th Mis orsanizanon. The succossf 


l Accountant for the control of the department, 
including of systems as req 

i 6, 28—40, n £i, B50 

SE. LONDO STANT SECRETARY! 
UNT, š substantial public group 


all aspects of company secretarial work and 
accountancy. Tho prosp 
an oreantcalon 
easional nal quatification will be an advanta Lago. 

Ay oe many additional benefits. Age 25 


'SWI. ACCOUNTANCY. ASSISTANT. An 
R- enced man, passed 


q by major industrial up for pro- 
grestive position. Ago 22-26. eL000-€1, 200. 
i PROFESSIONAL 


‘CITY. POTENTIAL MANAGER. A substan- 





in the profession. The prospects for the suc- 
'‘cessfol candidate are exceptional , hele the 
bility of partmerahip within a Le arf 

re are many additional benefits eee —30. 
B 750-£2.000 
This is a typical example of the many 
professional vacancies for th qualified and 
unqualified men at all levels, avallablo now 
on our Register. The choice is wide — the 
opportunities enormous, 


L OVERSEAS 


Many PROFESSIONAL opportunities aro 
notified by well-known of chartered 


in Europe, the Far Bast, 
and other countries, We are also 
COMM 


currently hamiling «a rmn 

CIAL appointments in various countries. 
APPLY IN CONFIDENCE ~ NO FEES TO 
STAFF. 


' LAURIE & COMPANY 


MANAGEMENT APPOINTMENT 
CONSULTANTS SPECIALIZING IN 
CCOUNTANCY 


91 MOORGATE, LONDON EC2 


MOWNarch 6301 
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Clarks 


MANAGEMENT ACCOUNTANT 





CLARKS LIMITED, shoemakers of Street, Somerset, who have tripled their size and turnover 
in the lagt ten years Want a management accountant for one of thelr largest factories — at Bridgwater. 
Ho will be responsible to the Factory Manager. 


THE JOB demands the preparation of factory cost estimates, budgets, payrolls and accounts. 
Tt also needs the Imagination and business sense to see more profitable ways of doing things and the 
character and personality to get them adopted. 


THE FACTORY has a young and vigorous management team. It omploys about 600 people and 
produces 21,000 pairs of ladies shoes a woek. 


THE SUCCESSFUL CANDIDATE will be an experienced accountant, versed in modern methods 
of profit {mprorvement, but not necessarily qualified professionally., He wil pee be familar with 
work study techniques. He could be a Financial Accountant determined to froma audit work or 
a works accountant anxious for greater responsiblity. 


PROSPECTS are oxcellent. Previous similar appointments hare led to more senior accounting 
jobs, and to Factory Management. 


SALARY could be up to £1,500 p.a. depending on age and experiences. Age probably 23-27. 
APPLICATIONS to the Staff Manager, Clarks Limited, Street, Somerset, 


GREENHAVEN SECURITIES LIMITED 


ACCOUNTANT 


Greenhaven Securities Limited, a quoted and expanding property investment company and a member 
of the Union Corporation Group, wishes to appoint a qualified accountant, aged 25 to 28, to take 
chargo of Its book-keeping functions, to prepare annual and interim management accounts and assist 
jn the implementation of accountancy and property management systems. 


~ 


Preference will be given to chartered or cortified accountants with, say, three years” post-qualifying 
experience with 8 property company. 


The appointment will be in London. The commencing salary will be a matter for negotlation and 
depend on age and experience but will be not less than £1,750 plus onmtry to a contributory pension 
scheme. 


P 


Full details please to The Secretaries at Princes House, 95 Gresham Street, EC2, for the attention 
of Mr D. A. Rees, 





MANAGEMENT ACCOUNTANTS 


Principal engineering subsidiary of international group requires young energetic accountants 
(C.A. or A.C.W.A.) to head-up financial control and commercial costing departments. 


Both positions offer oxperience In dynamic management accounting and participation in future 
development. 


Minimum salaries £1,500 p.a., bovo average fringe benefits, assistance with removal costs. 


Write to: 


FINANCIAL CONTROLLER 
SIGMUND PULSOMETER PUMPS LTD 
READING 
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ASSISTANT ACCOUNTANT 


A subsidiary of a large group offers an excellent 
opportunity for a young accountant to tako 
charge of an accounts department omploying 
more than one hundred people in the Cambridge 
aren. 


He must be capablo of preparing at speed 
monthly accounts, operating statements, 
budgets, reports on variances, and be a firm 
bellever in O. and M. A thorough knowledge 
of all aspects of mechanized accounting is 
essential 


Applicants should hare at least fiyo years’ 
commercial experience in a senior position. 
Registered students of a recognized body of 
accountants with less experience may be 
considered if they have passed the intermediate 
examination and show coxceptional ability. 


Commencing salary range will be £1,000 
£1,250 per annum according to experience and 
ability. — Box AA9I16, 





SSISTANT ACCOUNTANT for national trado 
association. Young man up to yoars 


eleradi od or studying for reco 
Foalifcations consideratio 


n given tọ ali 
applicants interestod in cost investigation end 
consultancy work. Salary up to £1,200 p.a. ~ Fall 
detalla to Box AA1290, 

ISTANT ACCOUNTANT (male or femal] 
ed uate i of small accounts oe an 


generally. Five-da 


Pea Enfield. 


Nr ACCOUNTANT required 
fancies post in STANT (quate office of 


ra) pani age 25-35, commencing 
up to £1,500 pz. according qualifications 
(e) enco., — one E.BLN. TAT. 0243. 
ACCOUNT. required by large 
City firm of solicit ap th thoir £ probate and trust 
apartment, Experience not necessary 
but accountancy naer en eT essential. Age im 


material. Starting salary £1,000 -£1,250, acesiding 
to and experience Pension schem eme Luncheon 
vouc ers, Three wec, " holiday. 1965 arrangements 
honoured, — E y 3. 

NE RCOOONTA NT required b 


erie West 
company for their London, eH 
End ouro A intment will interest 
accountant ~30, gockin domunerctat oe 
tie: 0-£1,500 & Z to ago and 
qualifications. sch 1 = 
Apply with fuil particulars to x AASO032, 
ASSISTANT TO 


MANAGEMENT ACCOUNTANT 


Applications are invited for the position of 
to the management accountant from 
ren aged 20-30 years. 


This is a new position in a rapidiy expand 

ing wine merchants and requires a successful 

applicant to have had above average genera} 

accounting e co and an Interest . 
g in Management and cost accounting. 


Write in strictest confidence statin 
oxperience and present position and palary tn to 
Box AT8983. 





BIRMINGHAM AREA 


Acoountant required to take charge of rapidly 
RA Prandi on of - pauonel lant 

Experfence 
extontial an not Neceemarlly in trade, 
Good starting salary is offered with excollent 
prospects for the right man. — Box BA9119. 





BOOK-KEEPER REQUIRED 


Thoroughly competent and e enced to’ 
trial balance, for lea retailers, position 
situated in the West End. Five and a half day 

; 1,100 per ann — Box 
BE.9130. 
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ACCOUNTANT 
Applications are invited from 


QUALIFIED ACCOUNTANTS 
ACA,ACWA,ACGCA 0 | | > 


for the position of Accountant 


Hicants should be age 25-30 and have had some iien in industry. Roaponsibflities will 
ae ude the operation of a fully totegrated cost and financial accounting system. preparation of 
monthly accounts and the dayto-<day mattors involved in controlling an accounts department. 


Tho initial salary will bo based on age and experiance and there are oexceliont prospects for ad- 
Fancement. 


Applications should be addressed to the Commercial pa pair phil Birmetals Limited, Woodgate 
mar Quinton. Birmingham 32, and Should state full details of previous appointments and salaries 
carn 





ACCOUNTANT 


Our client is a meciul company & muaa in West London, and engaged in the manufacture of 
exhibition stands, 


wales pad and supermarket fittings. 6 company is part of a 
group engaged ia i Taan activi reat bedeganicatinn. ie ane eeediia ka A ONUN This is 
a new Appo 


The Job 


The accountant will be responsible to the Group Chief Accountant for tho company’s financial and 
management accounts. A mechanized accounting system te in operation, cost and financia! accounts 
are integrated, and budgetary control is employed, 


Qualifications 
accounting cation is not np ee but preference wiii be given to a Uy qualified man. 
fie must have tho following attributes partially q 


(a) Age betwoen 25 and 40 
(b) Experlence in tho preparation of periodico and annual accounts 
(c) Bo capable of running a small department 


en a knowledge of contract accounting and koyboard machine systems would be an 
vantage. 


Salary 


A Karting salary of about £1,500 will be paid and there ts a non-contributory pension schome. 


Applications 


If you's aro intereuted in this appointment. please write or ring por farer | information nnd an application 
form F. A, Paine (Ref. 120), Touche, Ross, Bailey & 3 London Wall Buildings, 
LONDON ECZ, rer LONdon Wall 3678. 





AIRLINE ACCOUNTS 


British European Airways wish to make the following new appointment, artaing from tho continuing 
growth in the volume sand comploxity of airline accounting work: 


ASSISTANT ACCOUNTANT 
(ENGINEERING) 


Located at London (Heathrow) Atrport, he will assist in the control and administration of the 
engineering accounts unit with specific responsibility for the administration and output of engineering 
introduction of new methods systerms 


and labour costa sections, in the development and 
are among the other responsibilities of this post, 


We retutro a man with a recognized accounting qualification. pale Tia ponon practical experience 
a the operation of costing systems Cae ta the engineering industry} sion te with a sound 

know and administra experionce of a budgetary contro! unit producing information to rigid 
time-tablies. Some knowledge of pun er equipment and systems is desirabic. 


This post offers a commencing salary of £1, 777 D.a.. rising ultimately to £2,442 p.a.. with excellent 
conditions of servi 


card and comput 


Write in confidence, to Personnel Manager, Head Office and 
London Stations (AC), British European Airways, Bealine 
House, Rutslip, Middlesex 


BE 





- Employer, or Indeed any third party. The Service is therefore - - 
i eomatately confidenth . 
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INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 

if you have one of the above qualifications you are eligible to 
register free of charge with the Accountancy Appolntments 
information Service. On registering you will also recelve a free 
copy of a confidential salary survey recently conducted amongst 
_ accountants. k i 

The object of the information Service Is solely to Inform: you 

will recelve full details of all sultable vacancies notified, to 
‘ allow you to make direct application to the Employer. On no 

account will any of your particulars be passed to a prospective 


mee 


' For the Salary Survey and detalls of accountancy positions at 
| present outstanding send a note of your name and address and 
: qualifications to: i 
THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. ` 
TELEPHONE: TATE 1022 
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i ' the Company Secretary who is 
ap retirement. 
The Company is a supplier and 
Sub-Contractor to the Construc- 
tion Industry, currently employ~ 
ing 1,000 personnel and has an 
ou ing growth record. 
The man appointed will probably 
be between 35 and 45 and have 
had general experience of com- 
mercial affairs. He will be 
responsible to the Board for all 
the financial and accounting 
aspects of the Group, including 
preparation of trading accounts, 
financial statistics, departmental 
and consolidated accounts, alsofor 
statutory and general duties of a 
Company Secretary. A knowledge 
of the application of ‘electronic 
ta to accountancy 
would be an advantage. 
This is a top career opportunity. 
The salary will be commensurate 
geome. with the position and the pros- 
ae fea pects are excellent. 





Apply in confidence to :— 
i The Managing Director 
The Rom River Co. Ltd. 

' 100 Stewarts Road 
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How's your career? 


Career successes with Burroughs come from such 
diverse flelds as accountancy and selling. 


Intelligence ie the real qualification. How do we assess this 
qualification? If you have a successful education record, 
& reasonable head for figures, can make decisions, and can 
talk sensibly at the executive level... 

We are a fast-expanding organization continually market- 
ing new products and need men with confidence and ability. 
REWARDS ARE HIGH Your contract will be designed to 
ensure that your present income increases steadily from 
the time you join. After two years, earnings average over 
£2,800 per annum. 

Your training includes intensive tuition in marketing and 
NO ORDINARY JOB Essentially, itisa highly skilled market- 
ing position. The work involves streamlining other busi- 
nesses by presenting and selling business efficiency systems. 
Business experience or knowledge of accountancy is useful. 
THERE'S A BRANCH IN YOUR ARREA. But frat, if you're under 31 
please write in strict confidence to Mr. J. A. R. Dakin, 
Personnel Manager (Marketing Ref.A/J28} 


Burroughs Machines Limited, 368/366 Oxford St., London, W.1 


B, urroughs IBritaim 
B mean business 
FROM ADDING MACHINES TO COMPUTERS |- 





TRUST MANAGER 
City 


A very well known firm of chartered accountants - 
which has an established and expanding trust 
department, is presently seeking to recruit an experl- 
enced executive who will report to one of the senior 
partners. 


He will have the assistance of a small staff and will 
control the administration and investment aspects of 
this work which will include responsibility for the 
interpretation of legal documents regarding trust law, 
and taxation legislation. 


Because of the increase in this branch of the firm’s 
actlyities, there will be an opportunity to assume a 
greater degree of authority in future years. 


Age 30-45. Starting salary up to £2,500. 


Please ring REG 3501 for Application Form or send 
brief details in confidence to: R. N. Langley, 

Bell House, 175 Regent Street, London W1. 
Reference: MD/2111/L. 


The Challoner Service Ltd 


Management Appointments Division 
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| COSTING 


Many advortised positions thorou 
knowledge of ee Da eee g .thoroust 


your as err a by 
Son ing roaa the oxaminations of 


The Instittte of 
Cost and Works Accountants 


Stngle-subjJect courses also hl Peer eve Obtain 
free prospectus from theo Postal 
training centre. 12,000 pp gs "C.W A. 
Examination passes, 


sa School o Accountancy 


182 Rogent > House, 2 Norfolk Street, London 
WC2, ami at Glasgow 








BORDER TELEVISION 
is looking for a 
QUALIFIED ACCOUNTANT 


Age about 25-33 


to take chargo ol oE a small accounting depart. 
ment in Carllsl The duties include 
preparation of moathiy management ae 
gontrol of payroll cash, accounts receivable 
and payablo.. A budgetary eonirol 57) system a in 

operation, ntributory pension scheme. 
cafeteria. 


Applications in writing, giving details of 
education, qualifications, oxperience and 
salaries carned shouid be addressed to: 


THE COMPANY SECRETARY 
BORDER TELEVISION LTD 





VILDING CONTRACTORS require qualified 
accountant age 25~35 years to join L detalis ta: 

. — Apply stating full to: 
el Manager, W. J. punms a 





Capable Young Chartered Accountant 


or similar ualifications TO MANAGE 
RECORDS AND FINANCE OF LARGE 
ARCHITECTS PRACTICE IN BIRMING-~- 


SALARY £2,000, eion bern ees 
responsible with Apply 
hand with full details of SO AE R 
and carcer. — Box CY8985. 





CHARTERED ACCOUNTANT 


uired for a new and sentor appointment 
ty aon to control the U.K. acco 


minerdal and aye orn 
accounting experiences an advantage. 


Thero are excellent prospects and good 
salary with pension and life assurance corer, 


Apply in PP oor giving full detalis of 
experience, salary requir etc. to: The 
Financial Director, Edward ‘Lumile & Sons 
Lid. aniey House, 43/51 St ary Axe, 
London E 





C. G. HIBBERT HOLDINGS LTD 


Applications invited from newly apanan 
accountants for appointment as F cial 
Accountant. 


pone ton tie Anin 
e for tho fnan 
and sho 


Hcant willl be res- 
1 accounting work of 


the group wid have some knowledge of 
taxation but this is not essential. Salary by 
negotiation but not leas than £1,250 pa 

fon scheme, luncheon vouchers a 
benefits, 


Please write to the Managing Director at 
the following address: 


Solent House, Solent Road 
New Docks, Southampton 





‘THE 
ACCOUNTANT June 12th, 1965 


ANTHONY SAGES O MS 
GROUP OF COMPANIES 





ASSISTANT ACCOUNTANT 


This rapidly expanding or ization now requires an assistant accountant to bo responsible for tho 
financial records and monthly: management reports at its new head office tn South-sast uth-sast London. 


The successful applicant need not be qualified but must be experienced. 
This is an excellent opportunity for an ambitious man to develop himself, 
There are no age mikes and the progpocts are excelicnt. 


Write in the first instance to: 
The Personnel Manager 
Anthony Jackson’s Group of Companies 
Angel House, Felltram Way, Woolwich Road 
Chariton, London SE7 





CHARTERED or 
ACCOUNTANT 


Pressed Steel Co FTA ied ronie K EET tered ACCOMNEANE 1Oract Aa eesiecaat to i head of th 
group internal audit it department, F 


The duties of the department inolude faanclal and cost investigation and iaie of rocedures 
and systems; routine checking is kept to a minimum. á 


The muicceesful candidate will be based at Cowley but should expect to travel in the course of his 
work. The post may qualify an able man for promotion within the group. 


Please write for application form ta: 


` The Staff Officer 
Pressed Steel Company Limited 
Cowley, Oxford 


CHARTERED ACCOUNTANT 


required by the International subsidiary of ane of the largest, British-owned adyertising agencies in 
the U.K. 


Heo will be entirely responsible for all accounting matters within that subsidiary Company, not only 
in the London (Knightsbridge) Head Office, bat also in its own subskilaries and branches overseas. 
It is envisaged that he will need to visit each overseas office at least once a year. 


Apolicants must be chartered accountants with at least five years* experience since qualifying, 
preferably in the collection and interpretation of accounting information for senior management. 
They must also be able to talk to poople at aii levels, to oxplain accounting routines simply and 
clearly, and to prepare concise, factual reports. A knowledge of languages and enthustasm for 
advertising will be added advantages. 


This is an exceptional opportunity for a young chartered accountant, able to keep pace with the 
rapid development planned for this Company. 


~ 


Age limits 28~32. Starting salary not less than £2,000 p.e. Non-comtribatory pension schame and 
annual bonus, 


Please write tn first instance to J. V. Wilson, F.C.A.. SERVICH ADVERTISING COMPANY 
LTD, 68 Knightsheidge, SWI. 


All replies acknowledged, and treated In strictest confidence. 
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ACCOUNTANT 


Applications are invited from qualified accountants 
under 30 years of age for a position in the Procedures 
and Data Processing Division of Finance and Accounts 
Department in London. The work would extend 
beyond the strictly accounting areas of the Company’s 
operations and would, amongst other things, be 
associated with refinery developments. The candidate 
would be expected to initiate and effect improvements 
in the O. & M. aspects of such developments and, 
having regard to the advanced techniques and com- 


‘WM puters already being used, would be trained in these. 


There would be the opportunity of overseas travel. 


. Please write, giving brief details of age and experience 
quoting Ref. M/A te Box 7656, c/o Hanway House, 
Clark’s Place, London EC2. 


AMALGAMATED ELECTRIC 
SERVICES LIMITED 


Official service agents for: Philips Electrical 
Ltd, Cossor, Peto Scott, Stella, Ada. 


The growth and development of the Philips Group of 
Companies has demanded rapid expansion in this, its 
service o tion. There are heavy 
the Financial and Accounting Division so the company 
needs a small number of men who are studying for 


' professional qualifications, and who seek positions 
' with prospects in a viable, dynamic organization. 


I 
| 
| 
i 
l 
| 


t) and be sent to 


Applications are therefore invited from 


STUDENT MEMBERS 
OF THE 


PROFESSIONAL BODIES 


who are confident of their ability to progress. Initially, 
_ successful applicants will be employed in the credit 
" control or bought ledger sections. 

Letters of application should contain details of age, 
experience, professional studies, and present salary, 


The Personnel Officer 
Amalgamated Electric Services Ltd 


Queensway 
Waddon, Croydon, Surrey 


demands on. 


THE 
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ACCOUNTANT 


Thomas Tilling Limited wishes to appoint a 
Management Accountant (aged 24 to 28) of marked 
ability at its London headquarters. This position, 
which involves assistance to top executives, covers 
many aspects of accounting in widely differing 
activities and offers a young chartered accountant 
scope for his initiative and enthusiasm. Salary will 
be not less than £1,500 and there are good oppor- 
tunities for promotion. 


Applications are invited from men who have at 
least two years’ qualifying experience and who 
can express themselves clearly. 


_ Please send in strict confidence, full details 
of career to date and current salary to: The Group 
Accountant, THOMAS TILLING LIMITED, 
CREWE HOUSE, CURZON STREET, 
LONDON WI l 


COST ACCOUNTS 
Senior. Assistant 


required by 
THE REED PAPER GROUP 


Gravesend, Kent 


The post offers excellent experience at work with 
qualified accountants and good prospects in an 
organization which makes full use of modern data 
process equipment. 

Applicants should be between 23-30, qualified to 
at least old Intermediate I.C.W.A, standard or part 
two of the new syllabus and preferably with experi- 
ence in a continuous process industry. ` 

A generous progressive salary Is offered starting 
at a level to suit qualifications and experience. Con- 
tributory pension scheme and good staff amenities. 

Write briefly In the first Instance to: 


The Personnel Manager 


THE IMPERIAL PAPER MILLS LIMITED 


Gravesend, Kent 
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eee E CHIEF ACCOUNTANT 


hare two vacancies for qualified accountants. 


One vacancy calls EE OT = costing paps We invite applications from qualified and oxperienced accountants, under 35 years of age, who aro 
in a manufacturing company. interested in obtaining a secure, rewarding and worth~vhilo position with a comparatively young 
The other vacancy would sult a recently and rapidly expanding company, 
qualified accountant. 


‘The successful applicant will be directly responsible to our company secretary for all accounting 


Attractive salaries will be paid, 
amd costing functions. He must be capabilis of working. on his own initiative with drive and determina- 











Applicants should write to: tion. The remuneration is high and commensurate with the responsibilities ontalled. 
ee The oe eee recor, 
yion Dewand: oana E imited “ aoe stating age and brief details of past history, should be submitted to the Personnel 
giving full details of age and experience. ' r 
Pallion Trading Estate, Sunderland 
ESTATE DUTY l i l 
Executors of targe- costato secks the heip 
of a retired Estate Duty Office Examiner 
Bor ED9061. ‘ 
EXPERIENCED ACCOUNTANT, pot neces: ENGLISH SEWING COTTON COMPANY LIMITED 
Serene DE “West End importers! butors; monthiy . f 
ccounis baiance, mock control, ~ALY.E. - , 
Knowledge of | French an advantage, ~ Box EA1336. wish to appoint a 





HAZELL SUN LTD 


CHARTERED ACCOUNTANT | | DIVISIONAL ACCOUNTANT 


roquired for an appointment at the London , ‘ an 
head office of this large group of printers and ; for 


applicant should be between 23-28 l TOOTAL LIMITED | 


yoars of ane and Would bo wred to visit 
actories in the group, most of which are in tho 


poms Counttes: ‘ta - the North, asd West of He will bo responsible for the eMclmcy of accounting procedures in all merchanting and manu- 


London. 
The duties include the preparation of facturing units, for preparing and presenting accounts to the Divisions! Board, and for advice on 
consclidated accounts and management ac- financii matters, 


counts for subsidiary. companics, .taxation, 
lat investigations, ete. — lease write 
ving details of experiance, ao eto, to the Applications are Invited for this senior post In an oxpanding group from qualified accountants 


Londo 
Ponnan 44 Great Queen n with relevant commercial experience. The post carrics a good starting salary, related to qualifications 
and experience, and there is a first-class contributory pension scheme. 








Large manufacturing concern in Blackburn Please write, giving appropriate career details, to the Personnel Manager. Hngilsh Sewing Cotton 
require Co Ltd, $6 Oxford Strest, Manchester 1. 
MACHINE ACCOUNTS 
SUPERVISOR 
To ccounts. Must hare 


ce tore 9t vod keeping, machine, UNQUALIFIED ACCOUNTANTS 


pAveliestiont stating experience, salary, cto., 





We gre loo for men who haye had experience as senior soditors or accountants bot have not 
THE SECRETARY conlified (pre iy 30. fo. 46 Foart of age). good background knowledge of accounting is essential. 
WILLIAM MILES LTD ALLIED In return for this oxperience we sro prepared to pay a good salary to mitable men. 
AQUEDUGE T ROAD, BLACKBURN Please reply in the first instanoe, giving details of experience, age and present salary to: 
Personnel Manager 
ANCASHIRE/CHESHIRE A.C.A., A.A.C.C.A., TUBES LIMITED 
AHD Fei gr aoa si Petes required io a 
confidential «Brief details to Senior Staff Rocky Lane, Aston, Birmmgham 6 


and 
Selection Ltd, 17 North John Street, Liverpool 2. 





ASSISTANT SECRETARY/ACCOUNTANT 


Our clients are an expanding diversified group amploying about six hundred. Because of expansion, they have created this now position. 
The man will bo age 28-338, qualified as an accountant or af & company secretary. He will be responsible for: l 
(1) Tho preparation of monthly and final accounts for various companies in the group. 
(2) Cost and stock control investigations. f 
(3) Deputizing for the company sccretary as necessary. 
Starting salary £1,500-£1,800. Location north-west Birmingham. 


Apply in confidence to the company advising on this appointment: 


Personnel Management Birmingham Ltd 
49 Hagley Road, Birmingham 16 
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do you want 
real Commercial 
Responsibility? 


THE 
ACCOUNTANT 


Many young men on leaving the profession 
for industry find that initially they are smallish. 
cogs in the machine. The way to circumvent _ 
this is to jolin a medium sized company with 


_a small management team. Such an oppor- 


tunity is the vacant post of 


DEPUTY COMPANY SECRETARY / ADMINISTRATION MANAGER 


for a British. company In KENYA | 


YOU WILL be responsible for all local com- 
pany secretarial work, commercial manage- 
ment, and general supervision of accounts. 


Report to the Company Secretary (U.K. 


| based). 


; Provide a sensible modern service to other. 


e e pe i e e a 


managers who tend to be technically 
oriented. 


Contribute to the overall management of 


the operation (part of a five man team). 


Gain broader commercial experience faster. 


than if you had stayed in the U.K. 

Bea young Accountant/Company Secretary, 
aged 26-32 years, preferably Scots-tralned. 
Have a warm and friendly personality and 
be anxious to gain good experience that will 


stand you In good stead when you return to 
the U.K, 


i Be resourceful, independent, positive, and 


courageous—both at taking commercial de- 


-cisions and in your desire to sample a new 







| 


i 


and challenging way of life. 


Be available from 1st September, 1965. 


_ Box M. 306, W.H.S. (Advertising) Ltd., 10 New Fetter Lane, London, E.C.4. 





YOU-CAN EXPECT a salary of £2,800— | 
£3,000 per annum. 

THE OPPORTUNITY TO SAVE SOME 
REAL MONEY for you will have a free house, 
light, fuel, some foodstuffs free, and your 
wife will have help around the house. 
Provident/accident/sickness cover. 


One tour of 3 years or possibly two tours 
of 18/12 months respectively. 

An excellent climate, sunny, with cool 
evenings, and -nights—plenty of sport—a 
good social life. 

Help with your children's. education either 
In Kenya or the U.K 


Free travel to/from Kenya. 


. If you are a well balanced, sensible and 


determined young man, please send a 
detailed curriculum vitae immediately 
to the Company's Personnel Consultant 
who will be interviewing for this post 
in ‘London during the forthcoming 
weekends. 


XXX 


ALE DEPUTY FOR MANAGER of H.-P, 
Marr company, subsidiary of ' ATES motor 
traders, noar Streatham PUF Age Over ar 

7 somo accounting 


work 
Phone TUL. 3211, Mr Palmier, 
ANCHESTER engin 


a 
Provi industria experience pre- 
ferred. Salary rango £1.25 250-81, 's00 according to 
experience. — Hox 


MAY FINALISTS 


who are looking around now for an interesting 
position shou consider that of assistant to 
our Chief Accountant, who requires help in 
the preparation and interpretation of manago- 
ment information. 


The initial salary will be substantially 
increased if qualification cocurs after appoint- 
ment. 





The company employs some four hundred 
ard nny duates and technicians K g 
de service in all forma natura 
resources survey and there will probably be 
o eonan] opportunities for short ovorsoas 
sits. 


Applications to The Personnel Muna For, 
toting Surveys and Consultants Limited, 
6 Elstres Way, Borchamwood, Hertfi 





A TIONAD, pera COMPANY require 


‘SES noon accountant, Londen. Salary 
pene 00 000 ae annum. Age 30-40. Computer 
experience desirable, — Box 1337, 





O. & M. INTERNAL AUDIT 


cir publio company ee ee 
of engineering computers So eat Lanca- 
shire which uses co bg ane a T analne 
a counteat for O, and intemal audit 
wor 


successtu) applicant will be responsible 
to the he Chiet Accountant for the ratlonalizarion 
of e procedures for computerization. Ho 
will also required to renen the ency 
of all the company’s an 
procedures in the light of cont g conditions 
and as a general internal audit function 


This is a first-class opportanity for an 
accountant wishing to develop his organization 
abilities. Salary I be dependent on age and 
experience. 


Please send brief personal details inclading 
= e, qualifications and present salary. stating 

y you consider yourself sultable for 
ecodinicient, to Box OAS8953. 





VALIFIED ACCOUNTANT, ‘eading Arm approxt ‘ 
ately 25-30, required 1 ing of 
London stockbrokers for Be in new eae 
department with a view to taking over a senior 
position within one yoar. Some experience of 
gocretarial work with a public quoted comp an7 
is desirabie. Good commencing salary wi 
bonus, luncheon vouchers, non-contributory 
ponaion scheme and thros weeks’ holday. — 
x QA?9123. 





QUALIFIED ACCOUNTANT 


The chairman and managing director of a 
group of companies 
accountant to work as 


Position carries an excellent salary with 


vin ae of age and experience 
to Bor oho iad 


UALIFIED ACCOUNTANT  remired by 
Manchester manufacturing company to ae 

responsibilit or .all accounting pro 
ous { a ence not essential. Salary 


lary aporoximatoly £1, ier arn Da. = 
details of oen.. qualifications 
and age to Box QA1388. 
HOUIRED I TATELY rapidiy. er 
panding firm in Mertbyr Tia, 
qualified accountant having sound osei of 
operator of monthly Gnanclal and cost accounts. ~ 
Apply in writing to Evans, Pascoc & Company, 
Ocean Chambers, 254 Dumfries Place, Cardiff. 


a are of the cost accountan 
Newcastle upon Tyne 12. 


the marg wi 
qualification and experience, 


Rare lene: should be gent to the Industrial Relations 
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YOUNG QUALIFIED 
ACCOUNTANT 


Applications are invited from rocentiy qualified accountants to strengthen an existing team 
which is working on the introduction of Improved accounting techniques In all manufacturing 
divisions of the group. 


This is an excellent opportunity to gain oxperience of management accounting in a department 
which provides an Internal consultancy service, 


Applications should be addressed to the Personnel Manager 


DAVID BROWN 


INDUSTRIES LIMITED 
PARK WORKS HUDDERSFIELD 





NORTHERN GAS 
CHIEF ACCOUNTANTS DEPARTMENT 


cations are invited for the pos of SENIOR COST ASSISTANT in the anal and investigation - 
Us section, at board headquarters, Norgas ouse, Killingworth, 


ane pason appointed will be In close contact with the data processing section opsrating a recentis 
computor, and preference will be giren to qualified accountants. 


The Appokun anr will be subject to the agroci as ta of the National Jolnt Council for Gaz Staffs and 
ue ain the range of £870-£1,095 per annum with initfal placing according to 


Applications stating age, cations and 6 ence, and quoting reference A.52 on the 
ager, Northern Gas Board, G.P.O. Box 123, 


ewveastlc upon Tyne 1, within ten days. 





Submarine Cables Limited 


(Owned fointly by A.E.I. and B.I.C.C.) 


A LEADING COMPANY IN UNDERWATER 
TELECOMMUNICATION SYSTEMS 


require an 


ACCOUNTANT 


as an assistant to their Secretary and Chief Accountant. 

The company operates an integrated system of cost and financial control. 

Salary in accordance with ago and experience. A contributory pension scheme is in operation. 
The successful applicant will be based at our Greenwich Works, London SE10. 


Picase rubmit applications to the Personnel Manager 
Submarine bles Limit Christchurch Way 
Greenwich, London §B10 


* 
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COST AND WORKS 
` ACCOUNTANT 


DEAN SMITH & GRACE LIMITED 
MACHINE TOOL MANUFACTURERS 
KEIGHLEY, YORKSHIRE 


The successful applicant, who must have 
experience in the engineering industry, in 


charge of a cost office, will be responsible for 
introducing and operating successfully a 
system of standard costs and budgetary 
control. Assistance by management consult- 
ants will be given initially. 

Write in first instance giving particulars of 
age, qualifications, experience and salary 
required, to: 

Managing Director 
Dean Smith & Grace Limited 


P.O. Box 15, Keighley, Yorkshire 








E TERRAPIN GROUP 


ASSISTANT ACCOUNTANT 
The successful applicant will be responsible 
direct to the Chlef Accountant for the day- 
to-day control of a busy accounts department. 
A thorough knowledge of practical and 
theoretical accounting procedures will be 
essential and must extend to work on final 
accounts, 


We expect to appolnt a man In the age range 
25-35 years who Is a member of the A.C.A., 
A,C.C.A, or 1.C.W.A, We are, however, 
prepared to consider applicants who have 
attalned Intermediate standard or senior 
unqualified audit clerks wishIng to work In 
industry. 

Salary by arrangement, but not less than 
£1,200 per annum. 

The parent company manufacture in timber a 
unit bullding system evolved to sult a wide 
variety of requirements for short- and mld- 
term accommodation In the flelds of education, 
hospitals, canteens, industrial and commercial 
offices and the like. Please apply to: 
PERSONNEL MANAGER 


TERRAPIN LIMITED 


and subsidiary companles 
DENBIGH ROAD, BLETCHLEY, BUCKS 


| 


THE 
ACCOUNTANT 


MANAGEMENT CONSULTANCY STAFF 


LEEDS 


Peat, Marwick, Mitchell & Co have vacancies for 
management consultants, based on their Leeds 
office. | 


The posts provide opportunities for: 
— consultancy experience over a wide range of 
industry and commerce 


— working with the firm’s staff of engineer, 
operational research and other specialist 
consultants 


—a Satisfying career, with attractive salary and 
good annual increments 


— overseas work. 


Applicants should have several years’ sound 
experience as: 


Management Accountants 


— particularly of the installation and operation 
of modern accounting and costing systems, 
Or as 


Data Processing Specialists 
-with experience of designing and installing 
data processing systems and a thorough 
knowledge of available equipment. 


Age: 28-40 (but exceptional applicants outside 
these limits considered). 


Although based on Leeds, applicants must be 
prepared to undertake certain travelling. 


Similar vacancies also occur in our London 
and Manchester offices. 


Applications, marked ‘Management Consult- 
ants — Leeds’, giving full details of career to Peat, 
Marwick, Mitchell & Co, Airedale House, 
Albion Street, Leeds. 
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uckinghamshire 


= Company is concerned with manufacturing and marketing a range of comsumer durables which have an international 
reputation and has probably enjoyed a greater growth of turnover and profits during the last few than any other 
company in the country. Accounting systems are advanced and computer applications are being extended. Due to continued 
expansion and development of the accounting function the following appointments are to be made. 


FINANCIAL ACCOUNTANT 


This man will supervise a department responsible for the financial accounting of the marketing division. This involves the 
preparation of monthly and final spear he the co-ordination of budgets and the maintenance of effective stock controls. 
Routine invoicing and the preparation of ledgers are handled centrally go that there is a minimum of routine work. Applicants 
should be qualified accountants aged around 30 and can anticipate a commencing salary of £2,000. Reference: 171/FA/MGA. 


INTERNAL AUDIT MANAGER 


This is a new appointment occasioned by the Company’s decision to establish an internal audit system for the whole of its 
activities. It is emphasized that the new man should have a constructive approach to the auditing function and so make a 
. positive contribution to the progress of the company. This is not a routine Job and it is intended that the new man will hold 
a senior status in the Company. Applications are invited from qualified accountants who can expect a salary of up to £2,000 
per annum. Reference: 171/IAM/MGA. 


We have been retained to advise you on the above a ppointments. If you consider you are suitably qualified send brief details 
only to the address given below or telephone MAY. 4455 (omai k telephone) quoting the reference shown, to enable an 
application form to be sent to you. 


Alternatively, if you are a qualified accountant and wish to bo advised of a enn es pa ieee as they arise; telephone 
MAY. 4455 (automatic telephone) quoting reference M.A.7 and giving your name and 


IE] REED EXECUTIVE 


146 NEW BOND STREET: LONDON W1 
Selection Consultants specializing In Accountancy Appointments 


ACCOUNTANTS 


A leading electronics company in the Home Counties wishes to recruit two qualified. accountants. 


SENIOR ACCOUNTANT required for the Head Office accounting organisation responsible for the 
introduction and development of advanced accounting techniques. The company uses modern 
management controls and will be installing a new computer in the near future. Applicants should have 
had practical experience of Works and/or Divisional accounting in a large organisation, including the 
introduction of new systems. A lively interest in current accounting developments is essential, Preferred 
age 28-35. Starting salary £1,750. 


ASSISTANT WORKS ACCOUNTANT to join the staff of the recently formed accounting division 
of its main works employing over 4000 people. The prime requirements are practical experience of 
Works Accounting and willingness to undertake further responsibility and apply modern techniques 
in an advanced industry. Preferred age over 28. Starting salary £1,650. 


Conditions of service are attractive and there are good prospects of further promotion within the 
_ Company. 


Please write to Box Number AA 649 
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| READING DISTRICT 


YOUNG ACCOUNTANT, not necessarily 
qualified, required. Responsible position and 
good prospects for promotion. Non-con- 
tributory pension scheme in operation. 
‘Apply in writing giving full particulars to [3 
Secretary, Jobn aterer, Sons & Crip i 
The Floral Mile, Twyford, Berks. 


| 
E TAAR 








YIACCOUNTANT required for com- 
in the manufacture of animal fo 

scheme in operation 

exper 


Sane 
ory 


take chargo 
t in aibetantial Surrey 
salary not less than £1,200 p.a. 
25-35, parale apply in own 
writing culars of education, quali- 
fications and experience to Brewer & Knott, 34 


repayment, capital allowance and alms; some 
know of trum account, and 
ctico an advantage. South oan and town. 
lodge of office ae helpful. 
coording to experience 30—45. - 

Write with full detalls to Box ET 

YOUNG 
UALIFIED ACCOUNTANT 


(A.C.A. or A.A.C.C.A.) 





to assit Group Financial Controller 
Sapone company. The successful licant 
be required to undertake cost vesti- 
gations, Some erect lence, Of method study an 
aaee ets Lies 
Seer Rit details to to Box Y 139. 


| 
| 
| OVERSEAS 








i 
am 
poaki Mitchell & Co, havo vacancies 


a ome for young qualified 
knowledge of French is 
secountants but mar t initially 


kraaie 
there' positions offer ge good o 
ox lent prospects or those 
a Cancer On Continent. . 

I 

Initial tnterviews tn London or other U.K. 
ceases: 

AGoHeatione to Staff Partner, 
monger Lane, London EC2. 


11 Iron 


owns and = operates 
, restaurants, sign-writing division 


management. Employment subject to on 

authority approval. Co cing around 

£2,500, also talization insurance and other 

benefits, ¢.g. no mo tax. Passage to 

for applicant and family provided on long-term 

repayment basis. aro oxcolient in this 
tion. - Full of age, 
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CONTINENT OF EUROPE 


ER, GRIFFITHS & canes for qualified accountants in their 
ranco and Italy, al Pa Shien o a wide vari of ence in 
f Continental S and auditing Procedures.: Present wledge of is 


“not good prospec for those who intend to make a career on tho cut. 
Decale 126 a Vinorie C4 





CONTINENTAL CAREER 
FOR ACCOUNTANTS 


A leading international firm of accountants has vacancies in several of its European offices for able 
young qualified accountants. 

The work ts chall 
Continental accountin 
but not initially i 


Attractive starting salaries are paki and the prospects of advancement are excellent for thoso 
wishing to make a career on the Continent. 


If you are interested please write in confidence to Box CC9143. 


and provides a wideo vari 
auditing procedures. Knowl 


of experience in British, American and 
ge of one European language is desirablo 


MEXICO 


Price, Waterhouse & Co have openings in Morico City for chartered accountants with to throe 
openan n an These positions offer attractive starting and 


years’ 
challengin lop Speers lui an opporinalty to ltve and work in ono of the fastest growing aroas 
in the word with delightful cima and a cosmopolitan atmosphere. 


Contract for a two-year period and men could look forward to a permanent and 
in Latin America. Knowledge of all men selected will 
three-month indoctrination 


su career 
be given an intenstve 
law, taxation and business practices. d preferably be single, or married with no 


Old Jewry, London EC2, and enclose recent photograph. All 


Please rig ae to 3 Frederick’s P 
will treated in strictest ce. 


repes 


NADA, AQSTRATIA: SOUTH AFRICA. — 
o frequ ve or chartered 
accountants m prof 1 firms industrial NIGERIA 
companies and also for audit staff. If you are 
fons Of the right pportuntt aa ite 
ge o y comes 
The present f ons will not last for ore AC UNTANT WITH RELE- 
~ Write to: Major ENga ANT EXP CE REQUIRED BY 


A leading firm of chartered accountants has 


vacancies in Johannesburg for young quaninsa 
accountants for general work. 


Unqualified men with sultable and recent practical knowledge experience of costing 
and management oy. 
paperience in a professional office would be iit in a similar post f 1. 
of omployment aro very salary would be in the region of 
Soar, o. DEA Or Drofemionsl Arcs ta) the 000 0 p.a. rding to experience, 
rae aye contracts are for two Sis as ce £144 pa. $ 


A fric oats fi ppteninir p 
or 

yee. Miana Maria salary R.3,500 per Electricity and water allowance £96 p.a. 

qualined men. 


T for recently 
Free medical treatment for employes and 
South Aio ha one of the lowest cost-of- family. 
in the Western 


tax fe "io world. Income 
low and Free fully furnished accommodation with 
conditi 


the economy is exp 
are unusually oner. 
Pleass write In confidence to Box CA9041. 


Thres monn, Ipara. with pay after oach 
tour of eighteen mo 


Free return air passages for employce and 


HOLLAND family. 


Gratuity of 10 per cent of salary for crery 
year at conclusion of initial contract of two 
tours. -` 


Initial allowance on intment of £150 for 
purchase of tropical clothing. 


accountancy iare ien o ho oe: The oost of living and taxation are low. 
panding the practice. pyApplications in strict confidence to, The 
Initial 1 irector erchants Swiss 6 Mart mon 
lovol and E ranra 4a London EC4, who has beon retained to advise 
on this appo ent. 


Applications 
to Box HA9144, 
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MALAYSIA 


Internationa] firm of chartered accountants hare 
vacancies for both expatriate and Malaysian 
pelt alt as pe chartered accountants in their 
offices in Malaysia for varied professional work 
in which they will good all-round 
experience uader Pleasant living and working 
conditions. 


threo 
paid minimum salary 
equivalent to £2,000-£2,124 plus kit allow- 
ance, freo medical expenses, loans for car 
purchases. — Box MI9021. 





SITUATIONS WANTED 


ARTEST MENS under this heading can 

ri Aa accepted roa the AWT H is bgt 
thne or part-time salari emplo 

which is to be kis sole occupation. Offers of 

assistance to practitioners or requests 


agency or subcontract work are not per. le. 





B.Sc. and chartered accountant (India) secks 
Ip of a U.K. firm In ¢ livelihood and 


ply. to: 8, Raos Poddar 


— Reply 
Bungalow, Ghodbunder Road, E Bombay 


C.A. at University needs summer vacation. 
«Anything, anywhere, -~ x AC1365, 


C.A. FINALIST, experienced in all kinds o 


position with medium- or large-sized ofessicns’ 
in onas Available immediately - Box 
ACI257. 

C.A. FINALIST 


TW 
i Salary desirod £1,200 p.a. arailabie immediately. ` 
Write M.G.S., 75 Elms Road, SW4. 
CCOUNTANTS, Company Sorrotar ios, Cost 
ccountants, Office Managers a senior 
staff are supplied by rei, 
116 High Holborn, Welt 


retired but 
to professional firm or 
wide experience gen 
specialization in executorship 
amd trust accounts and cost investigations. — Apply 
sa CA1439. 
PLOYERS phone CRO n 1642 for staff 
Ecom sexes}, Audit Cierks, Accountants, ters, 
k-keopers, orthand-typists, Receptionists, Tele- 
ccnp Clerks {ali Kinds). — Berger's Licensed 
Agenoy, Croydon. 
BoA: C. Aw Frito experience see and former 
tive in commerce, U.K. and overseas, sccks 


offers 


Pioo REIDI position medium-sized company in 
London — Write for further details to Box 
FC1274. 

IAN (27), Bee ACA.. oxparien 


ced, 
> sceks suitable job in or 
rite Prem Khanna, 2594 


taken 1.C.W.A. Part i 


ground London. 
Finchley Road, Nw. 


= lee ada anes 24, secks 
position with chartered ac- 
countanis. — Box LAI258., 


AY FINALIST, having varied experience with 
‘medium size firms’ position with 
accountants in London. " Box MPF1423. 


AY FINALIST, having varied experience with 
*‘smallimedhim’ firms, requires zition with 
chartered accountants in Toning. - . B. Ahmed, 
1 Holder’s HII Ave, London NW 4. 


AY FINALIST looking for a worth-while job. 
Mediun-size City West End firm pref -_- 
Reply to Box MFI k 


AY 1965 FINALIST (25) with varied experience 
m small/medium ate companies and in- 
records, requ position ta gain wide 
experience in large audits and taxation. — M.A.H., 
28 Bushnell Road, London SWI17. 


AY 1964 FINALIST with progressive outlook, 

wants to bs trained in an Internationa! firm for 
three years with a view to a future 
Far Eart branches of the . — Box 
ENIOR AUDIT CLERK requires 


toner. Salary by arrangement. — Box 


MPORARY book-keepers, accountants and 
ledger clerks avallabie. — guy Tay Cory Ltd, 
ABBoy ete for further 


Tn G, duplicating, balance sheet coe 
taf sup 


oplied by or ga ry Ltd, House, 
46 Victoria Street, SW B. Ere] 


OUNG CHARTERED FINALIST with several 
Em as practical experience in private company 
aud incomplete records problems and taxation 

matters socks sontor post in Ofeszional firm. 
M.S.EK., 1 Eimfeld Road, 


Please. Writs to 
n 35W17. i š 


THE 
ACCOUNTANT 





ARTICLED CLERKS 


ASLEA ARTICLED CLERKS wanted by progressive 
f West End chartered accounta — Please 
write wich curriculum vitae to Box AALS2L 
A CLERK with three years’ experience with 


seoks articles. Good 
education and references, — 

MERCK GRADUATE, having three 
years’ experlence in incomplete records, taxation 
and general audit in a chartered accountant’ offices, 

seoks eriielee ORKIN Fes ae d (33), ha 
yin pedis an graduate š nas 
pa Pre- 


Saat one of adm 
articles 
28 Rockley Road, 


offices, seoks 
, (23), Pro- 
in 





financo in, Pxompeed; — Kakar, 


322. 
YOUNG MAN of 18, preliminary ezemnpied, 
eks articles with chartered 
London or provinces. Has 
credit in English. — Please reply Box AY1425. 

21 ERARI An seoks raner or arnal 

ndon, To en expel iaice, ery eighteen 
months in the West End 
ember. Principal's 

~ Box AT1 


21 


ll. 
NDIAN (28), M.Com. Five years’ accounts 
British firm in Calcutta socks 
. K. De, 50 Lilfford Road, London 


LD-ESTABLISHED CITY FIRM with young 
team have . vacancy for an articied clerk. Wide 
and interesti nce available, — Bor OE1259. 
HRE chartered articles Ria Sieben 
Professionally esac. especially in 
accounts and incomplete ig i ass 
ate od accountants and I corpors- 
os. — Box TY1316. 


secreteri 
RANSFER T ARTICLES sought to a mean 


yate 
ed 


gure in London seeks articles. caso 
A. Ouraishi, 43 Hogarth Bullding, Erasmus St, 
Toan SWI. 





PARTNERSHIPS 
AND PRACTICES 





Ga aged- n, noaua with me amy 
practice, iding responsible position 
with LOF RRORNI Y oforessional firm In Rhodesia ~ 
returning U.K. ember — seeks position in 
country practice w eariy Reta ip prospects -- 
some capital avalilabie. — rite P, Box $219, 


beers Sall , S. Rhodesia. 
N PARTNERSHIP AND SUC- 
ESSION CONSULTANTS. — The roco 


f 
BORDON FORD & CO,” Wostminsts 


r B 
Chambers, Conus parage, ŠEI OP 1209}. 
CCOUNTANT no with £4,800 
G.R.F. requires PETIH sssistani v a view to 
ultimate partnership. Would also consider - 
ation propossis or working arrangement. — Rep in 
confidence to Box AT144 
CCOUNTANTS substantial practice in 


with 
ndon and Home 
hearing from a young 
rogressiva outiook, to 
ndon/Middiesex bran 
onvhaged eliber in the 


bationary period. A nucieus of own foes would 
eee - Reply in confidence to Box 


CENTRAL LONDON FIRM of CAs seeks 
partner willing to apectaliss on taxation side of 
practice. Excelient iho ibd for bates applicant with 


energy an in g pro ive 

expanding a _ ue with full particu of 

education, experience ete, to Box ACI421. 
MBITIOUS QUALIFIED CHARTERED AC- 


ANT sought by rapidiy-expanding A ae 
tn ce West Midiands with a view to o 
Some capital i uired. — Replies aren iaae aip, 


details of oO ails of ego a o BG RECOUNTANTS to Box A 


of up to 23,500 ee ane ie ae 
rchaze basis. Gapital will be required on take-orer. 
ould particularly sult man commencing in 
ctlce and cvery assistance would be given, — 


fram sole practioner sonim laag retjremont, or 
partnersh! Roses usidered. Capital by arrangement. 


— Box B 
Gros foes £15, oog 
three 


C A.z practice for sale. 
ep.a. Capital parca will remain 


four years if.des — Box CA1340, 


June 12th, 1965 


HARTERED ACCOUNTANT with a nucleon 

and staff otshes to discuss amalgamation 0 
association with Be VOT CAA, Contra 
ACCOUNTANT wih part-tim 
rarest ce 1709 AN laren school, 


arn 
inira liy salaried 
1385, 


cos 
captain, 


sooks 
Moderates rays ed a fable. ~ Box CA 


Ce ACCOUNTANTS. ~ A medium 
End firm requires young qualified 
to partnerahip 


a vicw after 
No capital 


assistant with 
suitable probation 
required, ~ Box 


+ 





HARTERED ACCOUNTANTS (three p 
twelve miles North of London * tavite 
applications from a ges 
expan 





ITY CHARTERED ACCOUNTANTS recalr 
at £1,250 “pe 

of sacl? 

Please write Interview 


CI » 

XPANDING PRA CE IN BAST BERK: 

(with three sta prob Helly young gine bec 
atlonar 


p pe~ Apply, g FRI g otalls of education 
ox onca, Otc., to x 
€ . (WH th cape office accammocda 
etion would tiko m ner gontom 
plating eariy retirernent or ng to make 
~ Box FAI227. 
E C. F public school, ten years’ á ost-qualificatto: 
eprofessionsl experience, including conmatderabh 


taxation, secks partnership, moedtum-sived firn 
sondon ote Southern England. Capital available. - 


C.A. PA shortly, wishes to dispose of two 
E efifths share of lon g-estabiistiod. ateadily ox 
pandin practice m South Midlands market town 

interesting work; ftncomo expected £2,501 
approximately, increasing. rt probationar: 
period and some working cantal requtred, ~ Pleas 
state fall details in confidence and capital availablh 
to Box Poise: 


ANTS wouk 
rondon 


F, of up to £10, O0t 

a. ~ Detalis to Box FLi44 
AM PSHIRE Box FLIGAS ACCOUNTANT! 
ire yo chartered accountants fo: 
able to work on own initiativ 
of taxation and incompleti 


ow to partnership nationer 
od of one year. ~ Box C1427. 
OR PARTNERSHIP fn fast expanding pas 
practice of pickin offered 
on c C.A. with some Guants 


experien 
minimum return approx. £1,800 pilus. Capital rocpuires 
or alternatively nucleus of foes. to accom 
modation and oxesiient prospects, 
EEN YOUNG CHARTERED ACCOUNTANT 


mately icadin partnersh 
good ioana anii = Box KY1341. 





ree, in Computer Work 


Chartered 


ship with minimum salary of £3,000 4 and 
proepects of general ‘within 


write in confidence to Box LISO47. 





pecan of ! and old-ostablished practic 
Lo 2. looking for qualifie 
accountant with experienco in active practice end wiy 

capital with a view to partnership. Preatige offices an: 
competent staff. Confidential replies to Bo) 


hea to purchase a smali practic: 

within ten miles of High Wycombe. gamatio: 
also consi ~ Box SB1419, 

OUTH RA FOR SALE 

G.R.F. approx. £8,500, Price to includ 

furniture and equipment ‘215, 000. ~ Box $C1346, 





BUSINESS 
OPPORTUNITIES 


BAO TEAST TRAT Mont ACE. 
son 2 aS £1,000., Personal tee ol a e 
37 Muswell Hill, London N10. r 9395. M 

anD. any Wee, a fen Box ARIDG 
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| a 
COMPANY FORMED for 16 guineas inclusivo. 
L books, memo., and arts. Free booklet for 


clients chm Wing Ltd, 126 Great 
Cambridge Road, London N17. (TOT. 2738.) 





A LIMITED COMPANY 
FORMED FOR 
E only £10 10s complete 


(Plus stamp duty & fees) 
FOR ACCOUNTANTS AND SOLICITORS 
i ONLY 


Ten mems. and arts — individually drafted, 
combined register, seal, complete service, etc. 


Quality and craftsmanship, superbly produced. 
Call, phone or leaflet from: 


'COMPANY REGISTRATION 
SPECIALISTS LTD 


O 
EUSton 5554 


AMPLE FUNDS AVAILABLE 
| For your bridging and other short-term 
financlal requirements 
JULIAN S. HODGE & CO LTD 


l Merchant Bankers 
23 Windsor Place 
Cardiff 


AD DEBTS BOUGHT OR COLLECTED. - 
We can help you whether you have one debt or 
five thousand, atlonwide rab a No charge if 
unsuccessful. — Professional & Trade Services Ltd 
Protection House, London SW4 (MACaulay 9396 


OMPANY FORMATIONS from £12 plus 
ps, ready-made property companies, 
ineas inclusive. Rapid service. — Roglaw Naa coy 
Bok 17 ohe rer POr a Bush Groon, W12 (SHE. 4983 


EE ONER — Company with tax losses 
in' the manufacture or wholesaling of sweets, 
confectionery required. Public or private company 
yomatenet provided trading continues. ~ Bor 


XPANDING LAUNDRY GROUP. - Public 
company is p Boies panne to purchase sultable laundry 
and dry {nesses in Kent or Essex either 
erred ee a Oe aN Interest. Existing manage. 
ment could remain. Al! communications re 
with the strictest confidence, - Write, Butler, V 
aa i 49 Bedford Row, London WCl. 


oy & 


| 
HART FOR COMPANIES 


HIGHT-DAY REGISTRATION SERVICE 
£10 133 piut stamp fee 


| READY-MADE £20 33 

al Now Improved printing. 
‘For accountants and solicitors only. 
HART & pa (BUSH HOUSE) LTD 
-3 LEO STREET 


Dept A 
LON ON EC2 (CLE. 4108/9) 


LP YOUR CLIENTS to expand by releasing 

capital tied op in book debis Our sales finance 

service is simple and economic. - P.C.M., 115 
Gloucester Place, W1. 


LEWIS COATES & LUCAS LTD 


| LAW STATIONERS 
READY-MADE COMPANIES FOR SALE 
with memo. and arts. seal and statutory books. 


Guaranteed no trading. Transferred in ten 
utes. 
Jee 


E £20 (inclusive) 


| Amberley House, 12 Norfolk Street 


Strand WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at elvillo House, 2 Melville Street 


Edinburgh 
CALedonian 4547/9 
Established 1921. 





Lose i epee high-class frukt 
company residential aroa Nor 
Ripert 
exceptionally high rato gross 
le of business premises 
mepouation with vendor. - 


TL1301. 

O PROCURATION FEE. - A com 

first and second mortgage fund an 
financo available to clients Pelt abak ete b 
agents and professional only. ene 
Propos Eons entertained. Coon rates. De- 
cisions .by retum. — Wentworth Park Facilities. 
D BK, 330c Holloway Road, London N7. (Tel. 


NORth 1730.) 
NLIMITED FUNDS arallable for purchass of 
prom £30,000 before tax and principal’s remunera- 


chensive 
pues og 


tion. Brief initia! details requested. — Bor UF6117. 
£1 HAED companics formed to calles. K hye 
ments seven days.. Free I 


companies ae available. - EAS 
Mayfair Sada 17. 
(TOTtenham bio) © 


for ready-formed companies Including memo. 


order at no additional cost. 
Re Ltd, Mitre House, 177 Regent Street, 
W1. (REG. yl ee ee 
£4 00! ie factortog. tadics walter etl 
pear sale factoring ladies’ sults; 
Apply Box 
LF13 ne 


connections. — 





BUSINESS PREMISES 





PALL MALL, SWI 
(adjoining) 


Dignified protestional office building 
character 


2,400 sq ft 
12 Rooms 


Immediate possession 
` Sole Agents 


KENNETH BROWN & CO 


71 Duke Street, London W1 
MAYfatr 6101 (12 lines) 


of 





VALUATIONS 


BOUT ANNUAL STOCKTAKING, raluations 
of trade stocks and business sales consult John 
. Tarryer, F.V.1.), specialist 





valuers to the news, confectionery, tobacco, ocery 
and hardware trades, 50 Eden Street, n 
n Thames, Surrey (Kingston 9809}. 
GPECIALISTS in the sale and valuation of 
businesses, sho property and investments 
throughout the U. — Cowdre lna a & BOE 
F.A.L,.P.A. Established pr o lty years. 
Rhee ae London NW HNI 6371 
TOCRKTAKING SERVICES. — Qualified staff 
available for annual, ical transfer o 
business, bate, stock valuations. Moderato fees. — 


Consult Hrinzon Hoare Lid, 40 Prang as Road, 
London N8. (Telephone MOUntview 31 





MISCELLANEOUS 


CCOUNTANTS PLEASE NOTE. - All makes 
of business machines plied new and rebuilt. 
Visit our new showroom in rough High Street to 
seo our comprehensive range of ecco ee Kaipa 
lating and addin a nen ae ae 
Univorsal Office 0 mora High 
Street, SE1. (HOP Seat Caan” 








CCOUNTANTS who wish to obtain full 

urance service for all classes of business 
are invited to apply for an agency in the U.K, 
to the Commerc Union Assurance Co Ltd, 
24 Cornhill, London EC3. 
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CCOUNTS, reports, etc. speedily aipa or 
uplicated. Desk service, accommo on ad- 
aroni and other office facilities available. — A.A. 


licating Ltd, 9 Russell Chambers, Bury Place, 
1. HO ro 7978.) 

ERS CALCULATORS REBUILT 
NATIONAL ACCOUNTING MACHINES 


31 and 32. Typewriters and duplicators sold, 
bought, repaired. terms. Burrou accredit 
dealers. — MacVeigh & Larkin, 55 weross Street, 
EC1 (opp. Farrin n Stadion), (CLErkenwell 7434). 


ACCOUNTING MACHINERY 


We can offer from stock: fully guaranteed 
rebuilt National, Burroughs Sensimatic, Elliott- 
Fisher flat-bed and Simdstrand accounting 
machines. 


Adding and calculating machines. 
Loan machines free during overhauls. 
HIRE, H.P., LEASE 
D. & P. 


National Appliances 


LTD 
5-7 Paul Street, EC2. (Tel. MONarch 9440.) 


FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (lia 253) 


COMPANY FORMS 
from 20s per hundred (6a 30s) 


ACCOUNT BOOKS otc. 
Details and prices on request 


SHARPTHORNE PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382/83 


R SALE. — Electronic multiplying punch — for 

65 column Powers-Samas tion. This. 
machine is perfectly reliable and in good condition. 
For anyono with an existing 65-columm installation,. 
this would be a good a to add this facility- 
at a low com. — ccountant, Alford & Alder 
¢Engs) Lid, Maylands Avenuo, Hemel Hempmstead,. 

erts 


R SALE - Office equipment and machines 
surplus to requirements, send stamped a 
envelope (9 x 4) for free catalo ogue to B.BE.B., 56 Park 
Road, Baker Street, London 


HIRE HIRE HIRE 


All aede of Sensimatic accounting machines 
avallable for short- or long-term rental. 
For full details of this unique service write or: 
telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
MONarch 5405 


PROFESSIONAL AND HOUSE 


NAME-PLATES 


and interchangeable ‘Registered Office’ direc- 
tory boards, expertly engrared in bronze, brass- 
or coloured plastic 


LAYOUT AND ESTIMATES SENT FREE. 


Prompt service by actual manufacturers. 
quirles to 


ABBEY CRAFTSMEN LTD 


1 Abbey Works, 1094 Old Street, London ECI' 
Telephone CLErkenwell 3845 


RENT or BUY 


Adler — Bluebird — Remington 
accounting machines — also Dyelines equipment. 
Full installadon and maintenance services. 


H. H. DURHAM LTD 


85 Blackfriars Road, London SE1 
WATerloo 6081 


AME-PLATES in bronze, 

plastics. Interchangeable 
directory boards. Rub stamps. Estimates 
return. — Austin Luce & Co, 59 College Road.,. 
Harrow, Middlesex. (HATch End 6680.) 


brass, sta iniess stool, 
‘Registered Omer 
y” 








` 


THE 
XXXVII ACCOUNTANT June 12th, 1965 


ANEK XEROX COPIES is. . . quantity RECUNED to purchase, sets of Tax Cases and 
ction. 


od Messenger and service. tated Tax Cases. State price and condition. — 
Copyquik, E Milk Street, ECZ. ENitch 24689 | Box RI1369. SALARIES 

and oxscwtive. Rebuilt and guaranteed oy iam | GENSIMATIC _ ACCOUNTING | MACHINE AND LOCATIONS 
with full IBM service. Prices approximately half purchase valadi. Box SA1370 ° : 
lit. Sole distributors. — Ribmac 120 Borough ava . a Advertisers are inyited to state in their 
High Street, SE1. (Tel. HOP 0686/73 


SUMMIT CALCULATING SERVICE 

provide an experienced comptometer operator to || advertisements the approximate salary 
cover any ee e a staff. = Pune Si ha : 
The Book Cuts Cash Differences | (Teleptone REG. 5351) il range that they are prepared to give 


r | WENTY PER CENT DISCOUNT on beandod or require and also their eographical 
Standardize your clients’ records by su plying ceed aes Wilton, Axminster, Orlentals,§ etc. z £ 

the simplest account books available Chinese, dian and Persian carpets and rugs a location. 

suitablo for most small businesses. pecali. Free doilver3 U. Expert fitting arran 


Six HARLAND account books, complete introduction to showrooms London or main cities. || Dads will greatly assist those wha pro- 
with full instructions and audit programmes . 


Dodson-Bull C Co. Showrooms: 2-4 Liddle ‘ 
only £1 198 Bd. Send now! Britain, BCI. (rel. MONarch 7171 (10 iines.)) pose answering advertisements and 
G. Huxford & Co Wait ~ MacVeigh & Larkin, 33 mache 3L possibly avoid much unnecessary corres- 
London ECI. (CLErkenwell 7434,) 
113 Harland Avenue, Sidcup, Kent ANTED. — Surplus machines and oqip || pondence between advertisers and 
Westminster Bank Ltd say *... Very worth Wah Let us find you a buyer, we circularize 
while ayem . . .’. 2,000 prospective purchasers monthly, — Details || applicants, 





fom B.B.B., 56 Park Road, Baker Street, London 


ANNOTATED TAX CASES 


Edited by PETER REES, of the Inner Temple, Barrister-at-law 


Published frequently, Reports of Income Tax, Surtax, Profits Tax, E.P.T., 
Estate Duty and Stamp Duty Cases decided in the Courts of England and 
Scotland. The reports contain lucid summaries of the cases and full reports 
of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND ' LONDON WC2 


The Profitable 
Use of Capital 
in Industry 


*The book deals with alternative methods of 
capital project appraisal and control in terms 
which do not call for highly sophisticated 
techniques of management accountancy.’ 


The Financial Times 
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“The Institute’s latest book explains in language 
that laymen can understand, the methods em- 
ployed by the best accountants... .’~ 


The Times 
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Published by 
The Institute of Cost and Works 
Accountants 


21s post free 


Obtainable from 
Gee and Co (Publishers) Ltd 
151 Strand, London WC2 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, I9 Hanover 

uare, London W1, have since 1899 specialized in the 

| e and valuation of hotels and catering businesses 

to the exclusion of any other. branch: of estate 

agency. The partners are members of the leading 
professional bodies. _ 


| GEE = oo (PUBLISHERS) LIMITED 
1 STRAND, LONDON WC2 


The National Association of Pension Funds 
{formerly The Association of Superannuation and Pension Funds) 


FOUNDED 1923 


|| President - HENRY LESSER, C.B.E., LL.B., F.C... 
Chairman ~ R. H. HENSMAN, O.B.E., F.C.1.S. 


ae ASSOCIATION, which is recognized by Governmént Departments, | 


presentative of Pension Funds throughout Great Britain. 


s qualifled to ey on all questions of Superannuation and keepa its. 


eaten informed of current legislation and of other subjects affecting 
thé administration of Funds, It also gives advice to members individually. 


Particulars of membership and specimens of literature from 
-14 Queen Anne’s Gate 


London SW‘1 
Telaphone TRAfalgar 3058/9 








_ us to help the 


A E E 
baiio 


consequences, * every relies completely carder 
Heed and donations. So, wh when you've somethin o spare, beip 

children Sho need cur helo so badiy. advising 
on wilis and P remember the N.S.P.C.C. 


NSPCC 


Room 1B, 1 Riding House Street, London W1 
Telephone LANgham 8812 








THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects 


Why not pay us a visit? — 


i A quite exceptional range of professional and technical publications. 


can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


| | _ 151 STRAND, LONDON wCc2 
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Wendy is eleven years old. 

And she is a spastic, At seven, she could not even 
hold a ball in her hand. 

So this is a very considerable achievement. 

Wendy is fortunate. Not all the 75,000 spastics in 
Britain have the same opportunities as her. She went 
to one of the Spastics Society’s schools, where she was 
taught how to compensate for her disability. 

Every year the Society’s homes are teaching children 


The Spastics Society welcomes legacies 
THE SPASTICS SOCIETY, 12 PARK CRESCENT, LONDON W1 


June 12th, 1% 





like Wendy how to live. But every year many hun- 
dreds more spastics do not get the teaching which 


need of funds. The problem is urgent: every 8 hours 
another spastic is born. 

So when you are asked to advise a client about a 
legacy, please remember spastics. Your client’s legacy 
could help a spastic towards a normal life, 
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The Institute of QUALIFICATION FOR 


Chartered Accountants MEMBERSHIP 


Admission to membership is open only to 


In England and persons who have passed the Institute’s 





| | examinations and served in the United 
i l Wales Kingdom under articles with a member 


practising as a public accountant. 
Incorporated by Royal Charter May 11th, 1880 


- Service under articles is for three, four or five 


President ; í 
; ROBERT METE Kea. years pone upon the educational standard 
Hove of the applicant. A graduate of a university of 
F 
. the United Kingdom is required to serve for 
Vice-President - j l by bi 
SIR ALEXANDER BENSON, C.3.E, F.C.A. three years only. It is possible to combine 
, LONDON articled service with study for a degree. 
i k 
Secretary 


| Booklets entitled University degree courses 
CECIL ARTIMUS EVAN-JONES, M.B.E. 

during service under articles and General infor- 

Hall and Library mation and syllabus of examinations give full 

MOORGATE PLACE, LONDON EC2 ~ details and are obtainable on application to 

the offices of the Institute. The latter is a 


comprehehsive reference booklet on the system ,. 


| . 
|’ a enporary address for correspondence and visitors 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI of training and tuition for the profession. 


MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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Surveyors, Valuers 


and Auctioneers 
- to Industry 


SINCE 1807 





FULLER, HORSEY 
SONS & CASSELL ig al 
10 LLOYD’S AVENUE 


LONDON E-C3 on the pedit sille 


Telephone ROYAL 4861 If you are concerned with transport economics, you will do well to 
consider Contract Depreciation. CD Is a trled and proved system of 
fleet operation that allows you to predict accurately your total 
transport costs from year to year—you have new vehicles replaced 
regularly’so that there are few unexpected repalr costs and overall 
costs are reduced considerably. 

Advertising-wise, CD assures you the first-class prestige value of 
maintaining a fleet always modern and wel! kept. 


LEWIS, COATES & LUCAS, LTD Other major advantages of CD are: | 
ə You get all the tax reliefs every time including investment 


allowances 


LA W ST A TIONE RS. . ` @ Tallor-made contracts mean fewer Idle trucks or part loads 


@ Consistently good vehicia condition gives your fleet 








12 Norfolk St, Strand WC2 a arg ier broneean 00 potential with breakdowns virtually 
Temple Bar 6927/8 © Reduced maintenance and repalrs necessitates fewer 
skilled (and scarce) mechanics and smaller workshop 
and at i Š b h accommodation 
2 Melville St, Edin, urg @ Contract tenders can be more competitively estimated 
e 3 GET ALL THE FACTS ON CD -— send for our brochure 
(for Scottish panies) i “Contract Depreciation — the reasons why". 


Ask your secretary to clip the coupon to your letterheading and 


READY-MADE COMPANIES “CONTRACT DEPRECIATION by 
) FORD & pes iu 


HARBOROUGH ROAD SOUTH, LEICESTER + Telephone: LEICESTER 823261 


PIONEERS OF THE LEYLARND-APPROVED i 
VEHICLE CONTRACT OPERATING SCHEME ~ 
~— STILL THE MOST ECONOMICAL 


pea EEG E E P E EE LE  ERAAE 


To: FORD & SLATER LTD. NARBOROUGH ROAD SOUTH, LEICESTER 
Yesi Please send me your brochure on Contract Depreciation | 


fal Inclusive i | l Mark for the attentlon re PELEIA | 


ee ee ee ee Ae Y A e AA A a ay i n E i e h vaara daai niai @r 11 


By return of post or 
ined fs immediately 
in Lo 


Free draft on application 





Most businesses in stock 





Inland, per year £5 13s; half-year £2 17s 6d 
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Classified Advertisements Lee 


Received too late for inclusion in the 
- normal classified columns this week 








OFFICIAL 
APPOINTMENTS 








perience, wi names two 
reterece, to reach him not later than July oie 1965. 








SITUATIONS VACANT 
PROFESSIONAL | 


WC2 


area. Small 
fessional office o voa oh estabilabód 


vouchers and areg Da aa hae Holiday. arrange 
ments bono according to 
but not less than £1175" 175 p.a Wi s Box 1559. 
DYNAMIC YOUNG TEAM of chartered 
ccountants with an old-established practice 
require qualified men with a and a wish to 
give co to clients. Wide and experi- 
ence available. — Bor AD13%6. 
A E SENIOR remi Tes by F.C.A,, W1, to manage 
of practice including the tax work etc, 
Excellent prospects. Good salary. - Box 
AS15360 
CS Teese ACCOUNTANTS, Baker Street, 
uire semfeonlor clerks. Varied typo of clients. 
Good salary. — Please apply in your own hand- 
ao CER out culars of your experience to 
x LJ 


opportunity, initially 

in the Guildford area. Progressive four-figure salary, 

bonus, luncheon voucher and pension schemes. — Box 

CC1558. 

JEXĊEPTIONAL OPPORTUNITY. = Large and 
een London firm of chartered accountants 

requie 


H Bonuses pension 
boliday: — Write Bor EO1561. 


| ARGE CITY FIRM of chartered accountants 

an opening in fts trust csparment 

postion would suit a young 

years with some knowledge “or book 
are 


on scheme. 
to Box LC9273. 





m:. 
_. THE 


ACCOUNTANT 


` Established 1874 


Cables ahd Telesa: Co 


SUBSCRIPTION RATES 
Seamall, per year £5 2s 6d; half-year £2 12s 6d 


CHARTERED ACCOUNTANTS 
opening for keen sonior. Experience and 
will both factors 


opportunities obtain a wider 

branches of the profession. Ste“ |¢ 
positions: pension schema; 

Write Box OS 1562. 


~ 





COMMERCIAL 





ACCOUNTANT 


BUET TIRIO Aa IR OF AA aa A respon- 
accounting is 


financial and statistical 
Don aA eran 


Commoncing 
galary w wit be ir in Rha vegion: reglon ‘of £1,100 p.a. 
Non conmiburory pension scheme. — "Apply in 
giving full details: 
Miss M. B. METHVEN 
Personnel Officer, C.71 


Bovis Holdings Ltd 


Newcombe House 
45 Notting ll Gate 
London W11 


ACCOUNTANT — qualified or studing - 


tory pension 
25-35. Good salary by 
experience and ability. 
Box AQ9275. 


Seat ce required by retail 
Retail experience preferred. 
£1,500 aoee to experisnce. — Apply 
Limited, W altham Crom, Hertfordshire. 


CCOUNTANT (28-40), required by engineering 
company and sabeldiary in in Ilford, commerci 


7 "arran gonen aceordine £0 


luncheon vouchers, holiday arrangements ho 
Salary by 7 ia, writing to Saunter, Chappell & Co, 
— Apply in Saunter, Chappell & Co 
Chartered 112 ‘Cranbrook Road, 
Ilford, N 


GARAGE nA the 
accountant who 
Managing Dicer aon the 
accounting systems the AON. — et Tr 
apply, stating expericnce and salary required to Box 


will bo directly fe fesporsible to 


together with experi 
in industry. Salary about £1,500. 
age to Box SB1569., 


IH 


151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


untant, London WC2 
The Accountant is :pubHshed at 3 p.m. on Fridays. 


Airmail edition, £7 15s; half-year £3 173 6d 


G VACANCY exins in 





to work on own initiativo. Holiday co 
ured. — Box AI1576. 


SSISTANT ACCOUNTANT required Lor BROOD E 


at present installing 
conting e Eea for koen 
and required to Box 


REMPLOY 
require 
SENIOR INTERNAL AUDITOR 


pe DON Deena S1 eee omies iw 2. and 


involves considerab! week travel to various 
units, throughout . Full travel and sub- 
asistenco expenscs. audit © co 
and some professional qualifications 

an adranta cing salary 
within range £963-£1,083 with o (= 
on merit to £1,163 o n 
. Three holiday, 1965 commit- 
honoured. — ce) 
fall Officer 


whh details to Appo 
(P.A. 821), 415 Edgware ad, NW2. 


POUCH, PUSES, — Assistant to 
required fi manufacturing company. 
cation desirablo as minimum, 
ence of month] accounts work 
rite details 


THE GREAT UNIVERSAL STORES LTD 


invite applications for 


MANAGEMENT AUDITORS 


for their head office team. Exceptionally good opportunities for advancement since most promotions 
for financial management are from this department. Applicants should preferably bo qualified. Age 
group 28—40. Mobility throughout the U.K. neceesary. Can be based on London, Leeds or Manchester. 
~ Write Mr M. Green, The Great Universal Stores Lid, 251-256 Tottenham Court Road, London W1. 





N our 
acoounts department at Crawley ene for 
young man of tntermediate standard. Are aaa 


accountant 


and 


THE f 
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XPBRIENCED ACCOUNTANT, aged 46, sco HARTERED ACCOUNTANT, WC1 with G. RT, 
responsible postion, erably Berkshire as £3, on approx. 1965-66 no 
would considor any la ty. Salary approximately de pee ach 0, eceks amalga ae 
KELVIN LENSES LIMITED £1,700, ~ Box BAIS7I. larger firm. some good staff. — Box CA1574. 


Kelvin Lenses Limited, Denton, Manchester j 
— @ small bat rapidly developing company 
manufacturing contact housed in 


now factory ~ require a qualified accountant) PARTNERSHIPS 


Se eg ea A ee AND PRACTICES ARTICLED CLERKS 


lodge of modern budgetary control. 


Commen salary £1,750. Non-contribu- 
tory pension me. The sttuation would load Four CHARTERED FIRMS, shortly amak N pth Student, age 19, exempted from prelimin- 














i , Wishes to seek articles. — Please reply 
a alae O e e advance a, fot Howse | to Oeil Gedliok. 26 ‘The Grove. Finchiey Central, 

Applications (marked ‘Personal’) should be Counties: £160, 000 gross fees ~ £120,000 London, London N3. 
addressed to Mr R. K. Watson at the above £40,000 Hom Counties), would be interested to ANZANIA ASIAN with seven ‘O’ Jerele and 
address. hear from one or two other chartered firms with elementary Reco knowledge seeks articles 
Sas and up to six partners and £90,000 England. Available {mmodiately. — 


cos. ~ Ploass write in strict confidence to ne be IRTA 
PPORTUNITY FOR CHARTERED AC- Toe oL STUDENT | with 
COUNTANT to 6 x 





sim office at pea he 


SITUATIONS WANTED 





i ONS OF ACCEPTANCE OF 
HARTHERED ACCOUNTANT, aged 26, desires ON STASSIETEDD ADVERTISEMENTS 


NOTICE TO APPLICANTS 
SP fe Babamas, oF any of the Caribbean 
Islands irom Tobago to” Jamaica, Professional, The (publishers cannot guarantee in- Your own Firm? 
cca z Sapericnce Imaluding tour effort is made to to comply with adyor- Do you hesitate to reply to an advertisement with 
years’ post-gualification experience casons for umere in i 
wanting posit better prospects, climate and ie ubilinere iil eat So hald table toe a Box number in cass it may have been inserted 


d by the failure of any 

consi three years (minimum). yt rae earny tale 

Available September 1965. — Box CA1570, whaisoever, (O BEDS OMT SOE “CANES 
publishers will not accept responsi- 

diy for ting errors which may 

appear or for any consequences 

therefrom 


Box number addressca must not be used 
for the er kas yo ani documonts, 
goods | or kind, nor 
are th avatinble | for “ihe d d tion of 
can g matter. Any letter le Habdic to 
be opened for aah Tp Pe of tt 


contentis 

The right is reserved to refuss, cancel, 
The right publication, or ater any adrer- 
tisement which in the opinion of the 
publishers dots not conform with 
recognized professional standards. 


SALARIES AND LOCATIONS 


Advertisers are invited to state in thelr advertise- 
ments the approximate salary range that t 
are to give or remuk 


e, and also the 
kical location. 


greatly assist those who 
ing nis and 


NANECEEIGYTY 
and applicants. 





THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects 
Why not pay us a visit? 


A quite exceptional range of professional and technical publications 


can be seen at 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 


June 19th, 1965 


Classified Advertisements 





RATES AND INFORMATION 


A unun charge rear ree each advertisement 
which covers up to lines ximately thirty 
words). Additional lines (approximate! y six words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged 
per Inch, to the nearest 1/10th inch, with a minimum 
charge covering 4 inch. 
CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to 
appzar in three or more consecutive issues. They 
cannot be applied retrospectively or for advertise- 
mean which are to appear at fortnightly or longer 
The concessional rates sro based on THREE 
INSERTIONS FOR THE PRICE OF TWO at the 
normal rates, 


Payment 
Except where arrangements exist ALL 
TISEMENTS which aro charged 
to the number of they occupy MUST B 
PREPAID. Box numbers extra — sen below. 
Situations Vacant 
Articles Vacant Basi onal 
Minimum 10s Od £1 Os Od 
Per line 6s Od 4s Od 
Per inch £5 53s Od £3 10s Od 
Situations Wanted 
Articles Wanted 
Minimum £1 2s Gd 15s Od 
Per line 4s 6d 3s Od 
Per inch £4 10s Od £3 Os Od 
All other categories 
mum £1 17s 6d £1 Ss Od 
Per line Js 6d Ss Od 
Per inch £6 Os Od £4 Os Od 
Box Numbers 3s Od 2s Od 
Box numbers are not transferable and cannot be 
repeated at a later date. 
Late Fee 
Advertisements to appear on the “Too late for 
normal classtfication will be subject to a 
Late Feo of 6d per line minimum 2s 6d) or $s per 
inch (minimum 2s if semi-displayed. These 
advertisements appear in the normal columns 
in subsequent insertions are 
required. 
All classified PENTE op r automatically 
in THE ACCOUNTANT TAXATION 


CLOSING TIMES 


The latest timo for the acceptance, alteration or 
cancellation of advertisements is n 10.30 
onday preceding tho dato of 


Tuesday of the week preceding ] ub 
LATE FEE be accepted up 


te 10.30 a.m. on the Tuesday preceding publica- 
on. 
When it becomes 


necessary o 
Public HoA to go aso to press , notice of 
such alteration in be given on i this page. 


BOX NUMBER REPLIES 
Replies to sor wee seine oP x Numbers should 
be addressed 


to Box. ... & Co (Publishers) 
Ltd, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


SITUATIONS FILLED 


We have received information thol the following 
situations have now been filled 


None reported this week 
Advertisers who wish to help inercei ap 


Loadon WC2 (TEMpile Bar 083 
numbers of their advertisements will be 
free of charge in this panel. 





THE 
ACCOUNTANT 








PERSONAL 
BoOvRNEMOUTE, Bristo! Hotel, Terraces Road, 
prom ines one A pomtoret © ontertaining, 
Smet ae ee RAT ae 
AR AND LECTURERS 


TIME TUTORS 
(qualified) required by Central London College 
of Accountancy. ~ Write Box PT1327, 





OFFICIAL NOTICES 








The Institute of Chartered 
Accountants in England and Wales 


INTERMEDIATE EXAMINATION 
SEPTEMBER. 1965 


tember 7th and 8th, 1965. 
on day for receipt of entry forms 
forms to aren the foo (£7 “Ofiges s a 
rey "s a oe ces no 
Y 2nd, T 19635 


Late 
entries cannot be a AAT 
Candidates are advised in tholr own Interest to 


Examination Centres 
The Intermediate examination will be held in 


am, Bristol, i coster, 
‘London, Manchester and Nowcastle 
upon Tyne. 








OFFICIAL 
APPOINTMENTS 





BRISTOL COLLEGE 
OF SCIENCE 
AND TECHNOLOGY 


Applications are invited for a post of 


ACCOUNTANT 


in the Bursar’s office of the College, which ts 
to receive its Charter as a University during 
the coming session, ie beginning a 


phased more to s new site in Bath. 


sancicatcs should hare at aecoun 
ancy qualifications, and preferably zoma ~ 
ence of the application of computer akadi 
to preparation of accounts. 


Commencing salary, to © “ 
once, up to £1,800 per poate eSB 
ts; assistance with removal expenses. 


Applications giving full detalls of quali 

cautions and experience, and including present 

arto: and salary, should be sent by 
or to: 


and Ropar 
Bristol College of $ pend gd Science and Technology 
» Bristol 7 


from whom further Beata, may bo obtained. 
Pieass quote ref: CST 65/51 





Chief Accountant 


the NATIONAL DEVELOPMENT 

roe Ra ON OF TANZANIA on contract for 

one tour of twent 
ca. 


dental attention for officer an 
Candid sully obi Le ete ooh 34 and 45, must 
‘erab * 
paali quatified and have both professional 
and commercial experience. 


App ENTS, M. 
bank, ndon SWI, 
pdagie? articulars, stating age, 


cations and  oxperience, 
e be M3A/60212/AC, 








Inner London Education Authority 


CATFORD COLLEGE OF Cone 
Plassy Road, Catford, $ 


pane pepe invited for the t of E Ani each 
to intermediate and level of Frolasstonal 
pl pert Enthusiasm for use of acco 
technigueca as hearst 10 Management and abili 
teach these techni ques te ta non inandal personne 


g£ 
to 
aro 


looked for. Fam modern methods of 
data Seu Industrial experience 
essential; ten rigors & fullt- or part-time, 
desirable. Applicants must e members of gR 
reco accoumtancy body. 


Salary: £i, OTe ns to £1,895, plus London 


allowance of £45 or 


Further particulars and application form from 
the Secretary at the College. 





Leeds College of Commerce 
43 Woodhouse Lane, Leeds 2 


Applications are invited for two posts, duties to 
begin {n September 1965, from persons professionally 
qualified and having good practical experience. 


D Lectorer in financial accounting. 
£3 Lecturer 
to upw revhion from 


in cost accounting and managet- 
mont ee 
ard 
Age 1965, £1, ae Sos. In assessing tho starting 
all given for appropriats 
Candidate may be 
colars 


expenses. F parti 
de obtained from 





and application forma may the 
Principal. 

Senior Accountancy Instructor 
required by the GOVERNMENT OF eo 
to plan, organize and conduct training co 


accountancy at the Civil Service T ‘Training ereti 
Dar es Salaam. 

Appointment on contract for one tour of 
twenty-ono to twenty-seven monis. Commencing 
salary according to experien in scale (including 
Overseas addition) 4 £1,719 rising to £2,2 a year. 
Gratuity at rate of “a0 Per cent of total sal 
drann: eae besa (bleat to salary lereD t4 

tho allowances. 


uld bo under 55 yoara, members of 
accountancy body and oxperlenced 
of accountancy. A teaching qualift- 
bis, Women candidates must be 


singis. 

Apply to € CROWN AGENTS, M. Dept, 4 Mill- 
bank, ndon SW1,. for application form armid 
further emat; manng ago, namo, brief details 


of cations e en and otin 
reference MAEDA C. ii hi y 


Trea sury Accountant 


required by the 
GOVERNMBNT OF HONG KONG 


Appointment citther on probation for two years to 
the permanent and pensienable establishment, or 
on contract for one tour of three years in the frm 
carom Commencing salary receording to experi- 

in scale {incl g allowances) equivalent to 
sh 595 rising to £3,008 a year. Chi 's allowances 
up to £171 a year Payable] in addition to generous 
education allowances, Gratuity 15 per cent of total 
basic salary drawn curing fin tour; higher rates 
for subsequent tours. 


Accommodation provided at moderate rental. 
Froe pamtages. Low incoms tax. Liberal [eave on 
full salary. 





an advantags. 


ern Lona CROWN AGENTS, M. Dopt 4 MUHI- 

ndon SWi, for application form and 

snaring ago, name, bricf details 

of arhe PE ons experience, and quoting 
reference Faas iA. 


Westfield College 
CUnireraity of London) 
Harmpstead, NW3 

Applications are ane for the post of ACCOUNT 
ANT to Hege from persons holding recog- 
nized accountancy qua iem naa, ence of 
unf desirable, and budgetary 
pea ae P.A. Y.E al a salary 


palifications and oxpericn 
to £2,505, plus £60 onda 


calc £1, dooa 
allowance and F.S.3.U. benefits. 

Five copies of cach appHcaton to with the 
names of two referees uld be to The 


College Secretary by July 6th. 








University of Glasgow 


DEPARTMENT OF ACCOUNTANCY 
Lectureship in Tax Law and Practice 


Applications are invited for a Lectureship In the 
department of accountancy in the Faculty of aa 
The candidate appointed willl ba o 
specialize tn tax law practice and will be 
engaged im teaching and research in all forms of 

personal and corporate taxation and ostato duty. 
mri scale: £1,400 te £2,505 per annum, 
acrordian to expericnce and qualifica- 


t copies) should be lodged, not 
later then June 306th, 1965, with the reel g ei 
from whom further percuats may be obtain 
ROBT. T. HUTCHESON 
Secretary of the University Court. 








SITUATIONS VACANT 
PROFESSIONAL 


APPOINTMENTS AGY require and 
AS ov staff. Male and female Profession 
commer and secrttarial. Permanent and tem- 
porary si “No feaz to staff. — ae p oueoham 

a 


(BUS. 8406); : eS 
(MIN. 3261): 46 itor y Wi a ays 359 





a 





A BETTER JOB THROUGH 
ERNEST AGENCY 


Largo selection of professional and commercial 
vacancies at £800-—£2,000 p.a. 


16 HIGH HOLBORN, WCl 


11 
OPPOSITE HOLBORN TUBE STATION 
CHA. 8605 OPEN 9-6 





BLE YOUNG C.A. for Manchester practios 
1,250. ~ Box A¥14503, 

CCOUNT ANT (qualifled) want py practitioner 

days per week, ~ Box AQ14 





C.A. ot C.A.. recently qualified, aged 22-27, 
erequired for City office of well-known Scottish 
firm. Progressive salary. - Apply Box AC9264, 





A accountants «10. required by City chartered 
eccountants to learn insolvency practico and 
administration. ppt to £1,560, ~ Write fullest 
particulars to Bor salah 





ACCOUNTANTS 


THOMSON MscLINTOCK & CO hare 
vacancies in thelr London office for qualified 
accountants and recent finalists. 


The range of work Is varied and interesting. 
Initial appointment would be to the audit sta 
put there would be opportunities for en 
tions and other special work. Instructi 
data-processing techniques and opening ion 
specialization in management accounting and 
taxation arc availabie safter oxperience for 
solected candidates. 


Starting salary depends on ago and experi- 
ence and an above-average rate would be paid 
to suitable AERC w oe ip enter a threo- 
year agree for promotion 
within the aa Aiii Col There lee contri- 
butory pension schome and staff are, entitled 
amnuahy to three peel holiday and an 
additional three days’ I 


Appicadont, should be addressed to tho 
ff Partner, 33 King Wiliam Street, London 


+ 





CHANCE for a smior to gain wider valuable 
A ecencs for a Tondo or two before 
entering industry. y not Ton A pee C.A.s who 
can, vo this together with a —- Box 
AC 


Q. 
CENE TERED a pe sooks 
terprising young qualified M for position 
Arar to lead to partnorsh! x ACIL328, 
ETY FIRM of charterod accountants 
A. eager er Ta largo aons a B. 
esti oto. cellent oppo or youn 
eal able a wend oe to accept reaponnibility Good 
salaries will fd with three w ” annual eave: 
Luncheon ee P 3% per ae a contributory 
pension scheme for staff over the Ag of 25. 1 
vite brief details to Box AC6GB 
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FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchel! & Co have vacancies in their London office for young qualified accountants 
who wish to extend their knowledge of accountancy fn the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of Industry. May finalists will also be 
considered. 

Attractive starting salaries are paid and the prospects of advancement and of promotion are oxrce- 
lent. A varied and responsible career is offered to those wishing to romain in the profession and thero 
are opportunities of transfer to other offices in the United Kingdom and overseas. 

There is a pension scheme and three weeks’ annual holiday is given. 

Applications should be addregsed to the Staff Partner, 11 Ironmonger Lane, London EC2. 


CAREERS 


CHARTERED ACCOUNTANTS 


Turquand, Youngs & hed have vacancies in London which are particularly attractive to neowly- 
qualifted accountants who aro secking to broaden thelr experience. May finalists can also apply. 


Staff have ample opportunites of increasing thole knowledge whilst engaged on work in a very 
wide variety of commercial companies: attractive anlaries aro paid. Prospocta for 
promotion for the right men are excellent and a good career is open to them. : 


Applications should be addressed to the Staff Parmer, 19 Coleman Street, London ECZ. 





CAREER OPPORTUNITIES FOR ACCOUNTANTS 


Whinney, Smith & Whinney have vacancies In their London office for young qualified accountants 
who wish to broaden their oxperience, 


These appointments will appeal Ily to th of oie a ale i de -3 aI who scek interesting, 
varied and responsible work and an ight into th mand procedures of large concerns, 
Selected ater will have amplo scope for ea Teading to a rewarding career tn tho 

fession. At the game time the knowledge and experience to be gained will provide a sound foundation 
or those who ultimately decide to move into commerce and there will be opportunities for com- 
prehensive instruction in computer techniques. 


Opportunities for transfer oversens also arise. 
Good starting salaries and non-contributory penston scheme. 
Applications to Staff Partner, 4b Fréderick’s Place, Old Jewry, London BC2. 





FOR THE BEST JOBS... FOR THE BEST SERVICE 


Call, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over half a century 


Our classified register carries some hundreds of vacancies — salarios £400 to £2,500 — for artioled 
ana fantor aie bpook-koepers, Radit clerks, assistant, cost and chicf accountants, company secretarics, 


You are welcome to scan this register when you like, as often as you Like, and only when you hare 
spotted the vacancies that interest you will we ask you to fill up our form. E 


We nogotiate the sniaries; arrange times of interviews — as many as you wish — and 


YOU TAKE YOUR PICK 


Employers! You will tavo time and money by registering your vacancies with us NOW, 


49 een Victoria Street CIT, 2912 (Professional ping ellie 
London EC4 CIT. 2781 po amca] 


{near Mansion House Station) CIT. 1960 


Hours 9 a.m. to 6.30 p.m. No foes to staff. 





| OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS 


ran paap a & Co haro vacancies in London and other cities ia the United Kingdom for young 


BR png ga ortunities oxist for young accountants to experience of the or tion and 
procedures of a wide variety of commercial and Industrial andertakin aa. ‘There may be 

pore Sncactunitics foe staff to transfer to the or an t consultan ces and taxation 

departments of the frm, Promotion prospects are good high initiat re Pah are offered. 


Applications should be tt ck’ ld J y 
EF pean o sent to 3 Frederick’s Place, O ewry, London EC2, addressed to the 
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Aa pobre POST awaits an experienced 
or, qualifi or not. with C.A.s who have 
really eine vainabis work. We pay more 
than standard es and our men have prospects. 
Wo study our people. Why not write to us and ask 
for pn n appointment! Box AF1474. 


salaries 
A? ee es MANAGING CLERK is required 
or a practice aera a considerable volume 
of recurring foes in ndon and Metropolltan 
Bssex. Tho initiat PETET will be salaried 
leading to the position of Branch Manager with full 
responsibility on a profit-sharing basis. An oppor- 
tunity for a partnership will later arise for a suitable 
Person capable of accepting fee opon aiy 4] 
neatlcg with clients and controllin 
requirements shouid inciude “es knowledges tial 
director-controlied companies, taxation and incom- 
piste records, lary by arrangement and faily 
commensurate with the oxperience and ability of the 
Crom applicant, — Full particulars to Box 


THE 
ACCOUNTANT 


RRI binda looking for a position as a tar assistant? 
lease send details ve firm of 


Vickers & Co 65 London avers London RC2, 
SEMI-SENIOR preferably studying for a 
Aaa Arion ia required to jolin an audit team 


medium-size companies. Friendly East 
London office, progressivo salary and ample scope 
for future promotion and experience. — Particulars 
to Box AS89091. 
SSISTANT ‘required to chartered accountant. 
complete records, partnerships and small 
Umited companicos work. Partn opportunity 
for right applicant, either sox, under 45 years of age. 
Cornish market town. Salary £800 to £1,000. — 
Box ARI479. 


note CLERKS, junior and semi-senior, uired 
accountant, Aylesbury. lary 
according to experience. = Write giving ull details 


to Box AC1402. 
UDIT CLERKS with at least two yours’ experience 


uired b chartered accountants. Good 
commencing salary. Luncheon vouchers. Holiday 
arrangements honoured, ~ Tel, LON. 2403. 





LONDON & PROVINCIAL ACCOUNTANCY 
! APPOINTMENTS 


QUALIFIED SENIOR for managerial position 
with medium-sized City practice. Excalient 
opportunity for young ambitious man to tn 
vaiuable experience. up w £2, 
PA. 


SENIOR TAXATION ASSISTANT required 
ractice. Work is 
double taxation relief, 


accounts. Ago o ‘i 
Salary £ a 250-1. 750 p.a. ee 


SENIOR ASSISTANT recently qualified to 
work directly with a partner of oxpanding 
est. sar N hy eae Responsible position 
g tive and taxation oxperlence 
adyanisgcons. Salary up to £1,500 p.s. to 
commences, 


No fees to applicants. 


166/168 Bishopsgate, EC2 


MANAGING CLERK ~ small practice 
situate North London ~ require young qualificd 
man to suporvise audita and deal direct with 
clients. Salary £1,500 p.s. 


TAXATION peat ANT — moedium-sired 
City ctice. Applicants should possess sound 
knowledge of edule D and company 


eae Age open. Salary £1,400 p.a. plus. 


ASSISTANT TO PARTNER -~ large practice 
located NW. London offer opportunity to 
young accountant, q ed o 

managerial ability. Varied audits, 
working conditions, Salary up to £1,500 p.a. 
accord to age and oxperience. 


Tequiries incur no obligation. 


Telephone BIS. 0882 





PROFESSIONAL CAREERS 


Delo 


qualifi accountants wishing to obtain post-qua 


Plender, Griffiths & Co. Vacancies oxist 


their London ant Manchester offices for young 
tion experience in all aspects of accountancy. 


' ‘There are excellent prospects of promotion tn the firm for those who decide to make the profession 
their aen: and for those who ultimately decide to go into commerce or industry encouragement is 


siren in finding the most sultable openings. 


Opportunities arise from time to time for short periods abroad. 
Attractive starting salaries are paid, based on qualifications and experience. 
| There is a pension achame and three weeks’ annual holidsy is giren. 
Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London ECA, 





YOUNG CHARTERED ACCOUNTANTS 


Cooper Brothers & Co have vacancies in London and other cities in the United Kingdom for young 


qualified accountants and for May finalists. 


3 


The positions offer the opportunity to obtain exporience in a wide range of professional work, 


including audits of largo and small businesses of many kinds, investigations and other types of 
special work, For thoso who wish there are opportunities to travel abroad on short- or long-term 


assignments. 


The frm provides training courses for qualified staff which include an Introductory course and 


courses om electronic data processing. 


Starting salaries are good and there are oxcellent prospects of rapki advancement for able and 


energetic mon. 


Applications should be gent to the Staff Partner, Abacus House, Guuer Lano, Choapside, London 


ECZ. 





Vil 





AUDIT STAFF 


de LINDE & SON, 26/28 

Street, London EC3, have vacancies 

audit staff for recentl 

accountants, May candidates con 

cay woek, pension scheme. — Apply to Staff 
trier. 





VACANCY OCCURS in a spectalived depart- 
ent of a medlum-sized City firm of chartered 
accountants for a person c enced in the 
preparation and finalization of accounts, Interesting 
work, pension scheme and other benefits. Salary 
not less than £1,300 according to experiences cic. — 
cularce to Box AVi41i1, 

UALIFIED ASSISTANT required. 
nsibie directly to a partner. Work will cover 
most aspects of professional ractico. Modern 
omea Morison, Rutherford & » 5 Queen Street, 


red accountants 
assistant, preforably guane. 
Permanent position ta suitable 
ease apply to H. Overton, Salt & 


IR MIN Cig pe nee meras and varied 
work to a qualified clerk with initiative; position of 
responsibility remunerated accordingly. ear 
week. pension scheme. — Write to Newton & Ca, 6 


Tempie Row, Birmin m 2, 

RLQONGHAM HARTERED ACCOUNT- 
ANTS, medium-sized firm, have vacancy for 

young chartered accountant to be mal assistant 


to a partner. Prospects of parin in dace time for 
the right man. Staf aware of vacancy. — Picnase 
write to Boz BC1429. 

IRMINGHAM CHARTERED ACCOUNT- 

ants. ~ Whinney, Smith & Whinnoey, 85 Newhall 
Street, Birmingham 3, bave vacancies for experienced 
accountants and also for young 9 qualified accountants 
wishing to broaden thelr experience in the profession. 
Good starting salaries and pension acheome, 





BIRMINGHAM 


Peat, Marwick, Mitchel! & Co, Windsor 
House, Temple Row, havo vacancies for 
quaiified accountants or final examination 
candidates. Excellent prospects for obtaining 
wide professional experience in company wor 
and for advancement either at home or over- 


. seas. Good starting salary. 


BIRMINGHAM 


The associated firms of Price Waterhouse & Co 
and. Howard Smith Thompton & Co, have 
vacancies for accountants (including final 
exaroination candidates, newly qualified men 
and those with experience In the ofession 
and/or commerce) who wish to obtain a wide 
variety of onal work or to specialize in 
mane od salary and prospects and there 

pension scheme. — Apply in writing to 
A Ò. Bor. 120. 96 Newhall Street, Birmingham 3. 


BRISTOL 


Grace, Darbyshire & Todd offer a wide 
variety of o Speen to an accountant who 
has quali within the last three years and 
is seeking to broaden his experience. May 
finalists may apply. Good salary and prospects. 
Non-contributo Ory pennan scheme. Five-day 
week. Three w anunal holiday. ~ Write to 
Staff Manager, 19 Whitcladics’ Road, Bristol 9. 


RIGHTON. — Semisenior and 
reguired for modem  officc. ive-<day week. 
Pension scheme. — Box BS1448. 
D ACCOUNTANT required 
managing assistant and admission to Sarinershic 
is available ‘a Reading practice, Experience of taxa- 
ton and ores records enential, Excellent 


salary, woek. Experience guaranteed. — 
Please write with full 
HARTHRED 


unior assistants 


Tiiculars to Box CAILSIG6. 
AC UNTANTS, Baker Street 
require qualifled seniors. Varied of work, 
including ceai ne with aradon matters, od salary. 
~~ pisaan a to Box CA1449. 
ACCOUNTANTS CEC) e 
Po pe audit assistants — preferably qualified. 
ecte of advancement and opportunities to 
c experience in all aspects of professional 
work. ~ Brief details of age. or hala and experience 
should be sent to Box 1431 
HARTERED ACCO 


ae senior/semi-senior 
0-£1,250 according to Papae firey 
Five-day week. Holiday 
arrangements accepted. — Write Box CA1534, 


Vill 
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Mlervyn lR lughes & Co 


` 


The following appointments are selected as being representative of the numerous vacancies on which we are currently engaged. 


PROFESSIONAL 


MANAGER - medium-sized City firm — this position 
should Lelie of special intercat to a qualified accountant 
aged up 40 with managerial ability, and who feols 
he haa ec ee ‘dead end’ in his present position ~ definite 
partnership prospects within four years — initially £2,000 
p.a. (negotiable). 


TRAINEE CONSULTANT ~ large City firm with Bae dinar 
dent consultancy department ~ recently-qualified chartered 
accountant of appropriate calibre and personality to train 
in this specialized feld miacrelal oF P to be gained will be 
invaluable whether a comm is 
onvisaged ~a generous salary will 


FINALIST ~- a- propion op anuals to join a medium- 
sized ciy drm whl on unusual diversity of 
expecrien De ceo Will be given for the use 
of initiative. ana t the development of special aptitudes - 
initially £1,150 p.a. increasing to £1, 300 p.a. on qualifying. 


TARTA ge ede ry — an uncommon op ty for a recently 
small, well esta- 


l or ee carter 


cement to partner- 
eae TO FEOT partnes mabye wears - 
allal a salary ELS Op 


MANAGER - medium-sized City firm —- chartered account- 
ant with some years’ post-qualificadion experiance mad 
the Toneta prompocts Ere gob =E COMMERCIE sia of 

_ Q 
between £2,500 p.a. and £3,000 p.a. is offered. 


SENIOR ~- medium-sized City firm with modern offices — 
a recently qualified chartered accountant cf aboro averags 
calibre is reaulred — the successful applicant will be groomed 
for a mansaerial position - an unusually varicd range of 
work will be undertaken incloding special assignments — 
a generous salary wlll be paid. 


SENIOR ~ medium-sized City firm -— the duties In the 
main will involve the supervision of large audits ~ a highly 
suitable don for a qualified with 


Post ification experience or an unqualified ecco 

who has acquired a broad practical background = él. $00 

p.88. 

PROVINCIAL - our rogtster includes an unpr ted 

number of vacancies throughout the British ] Tales. If you are 

contempl employment in the ces, Wo ll be 
leased to oppo es in any tired area. 
acancies exist for both qualified and ungu account- 


ants at salaries up to £1,700 p.a. 


SENIOR TAX APPOINTMENT ~ if you are about 34, wlth a fair for solving tax problems, ma, gou are Invited to apply for the 


job of No. 2 in the tax department of a large and e 


ing international group — you will 
work and to show an cagernoss to tackle tax probiems arising in any of the numoarocus territorios ere th 


eee 2 bo a giutton for 
up opera|ies -— 
wili 


this is an excellent opponunity for experience and advancement for anyone with sufficient humility ead dedica n — salary 
match the requirements of the job, Applications should indicate extent of previous tax experience 


OVERSEAS 


ASSISTANT MANAGER -~ professional firm situated in the Near East ~ this position Is sultable for a qualified accountant 
aged between 25 and 30 and having a good professional background ~ experience in the larger t of audit is essential — 


this vacancy offers a variety of work, including consultancy, 
£3,200 p.a. is offered together with subsidized accommodation — two yearn’ 


SUPERVISORY SENIOR ~— North Africa — international professional frm — qualified 
two yours’ post-gualification experience - 8 e ooa professional 


personality — 
usual benefits, 


a two years’ tour 


fn a stable country with a congenial c ato —a salary of up to 
oontract 


— air farts paid. 
poco voseat (single) with a gainimum of 


and educational background {s essential as is a ‘good mixer’ 
500 p.m. together with free accommodation and car — ample home leave and 


Positions are also available in the following locations, all of which carry fringe benefits: 


COMMERCIAL: aar S a dEn TrA: -North Africa £2,000; Nairobi £2,500; Zambia £1,830; Malaya £2,100; Kuwait 
£2,400 -£2 500; Nigeria £4, 


PROFESSIONAL: West ae £2,250: 
£1,750: Far East £2,000; Nigeria £2,000; Uganda £ 


; Malta £1,300; Ben 


Braril ERORO: Re Romo £2,000; oped £1,700; Fana £1, oa ao £1,750; Madrid 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


MON 1991 (9 LINES) 





CHARTERED ACCOUNTANTS 


A City firm of chartered accountants with an 
mernanonai practice has vacancios for young 
gasu accountants and May 

a E in London and in towne in the 
Midlands and North. 


These appointments are suitable for Re ek 
men who h to broaden thelr experi 

most aspects of Pata haere work incloding 
audits of all kinds and sizes, inveineanona 
and special work, Introductory courses are held 
for all new staff and training {o electronic data 
processing is also provided. There are oppor: 
tunities to work abroad in associated firros in 
meny countries olther on a permanent or 
temporary 


Starting salaries for qualified men are Em 
£1,300, plus imchceon vouchers, according t 
and experience, and prospects for tepid 
Yancement are excellent. 


Picase write in confidence to Box CA9026, 





HARTERED ACCOUNTANTS, en E17, 
Creauirs senior accounts and sudit clerk. Minimum 
d ealary and sedan 


ification not necessary. Present holday 
A honoured. — Please send full 
particulars to Box CA L350. 


ee oe pcan A sy Bi in City of 
ung qualified accountants 
nlite for a wide range of audit 
rk. Starting salaries from £1,350 
accordin a agos and experience we ood 
opportunities for advancement and, 
anster to other offices in the United Aradon 
overseas. — Ploase send full particulars to 
Box CA9177. 


HARTERED ACCOUNTA a Ea e 8 
us unea Saor for thelr or on and 
method d tin London. Hxperience of 
ai Teaia bla. Saiary by arrangement. 
Bein. arrangements honoured. Box 


r 
ona re recent 
and special wo 








Cee oe ACCOUNTANTS require young 
ualified accountants or finalists In their Man- 
chester office to work on a variety of medium-sized 
and large audits. There are good prospects for 
future pro and opportunities to specialize in a 

varies rot elds. — Box CAI176, 
WEL LTENHAM ACCOUNTANTS require an 
mot necessarily 


a cations and experience. ~ Marcos Harel 
Co, Windsor House, Cheltenham. 


HARTERED ACCOUNTANTS with modium- 
ized provincial practice have vacancy for 
experienced sontor assistant. Flve<lay wosk. Ponsion 
scheme. - a ae ving coals of ange o ana oxperiencs 


CEAR PRR TERED a Eana th offices in 


Manchester and Bolton require a clork in their 
Bolton Office to work within the office on trusts and 
sole traders” accounts. Five-day week, pension 
scheme, otc. — State experlence and = salary 


a 
ulred to Box CaL. 
(CHARTERED SECRETARY eeauinee Y expand-~ 


g firm of chariered accountants n office 
for compan copsralion and R secretari 
ous on clio cornpaties. Good sa! according 

o ye oat experiance: particularly sultabie to those 
requir ag variety of interest and experienco., — Box 





ITY CHARTERED ACCOUNTANTS hare 
cancles for assistants at various levels, but 


particulars to Box CC9071 





ITY CHARTERED ACCOUNTANTS require 
ed or unqualified senior and semi-senfor 
with Se a or ad an =n vat 
r Yanceme ~ Te 
LONdon Wall 5798. E 
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Mervyn Jelughes & Co 


The following appointments are selected as being representative of the numerous vacancics on which we are currently engaged. 


AAN ACCOUNTANT — Central London — due to 
or a 


an ideal entry 


pea, 


; SECRETARY/ACCOUNTANT 


all-round 

erperiancs ane and prospects of promotion — ini y to £1,700 
~ M lttan Kent — 

progressive company engaged buikding and 


largo 


developing = ee puatitied accountant a 


already acquired kn 
is a career a 
i excess of £2, 


budgets ~ the successful applicant expected to 
contribute his own ideas -— this position ofc anbe unbeatable 
experience with a ‘top’ public company. where advancement wishes to o 
within the group is encouraged — initially not less than £1,600 p.a. 


£1,800 p.a. 


ASSISTANT ACCOUNTANT Central London — 


poton is In the gro 


i olding company and is sultable for a recently 
t chartered accountant with a good fk fessionzs] backerounä - 
t the duties in the main will cover 
ment information and invest 
ideal entry Into commerce 
unusual order — a minimum salary of £1,700 p.a. is offered. 


: TRAINEE MANAGER -—- Central London — an unumal 
t opportunity has arisen for a recently 


to cco 
into commerce which offers 


owledgo of this type of business - this 
ointment which offers 2 starting salary m 
pA. 


l ASSISTANT ACCOUNTANT — Central London ~ Head 


COMMERCIAL 


around 35 who has 


with many and varied interests — 


on accounts and 
be 


to a more 


Hons for the Board oe 
ich offers experience of KA 


FINANCIAL ACCOUNTANT ~ 


Middleacx 


csponsibi salary 
of up to £1, 450 p.a. will be pak! together with the use of a 


acsome 
busy accounts department whieh is fully mechanized — 
advancement of status will be attain 

mme fructifies ~ a commencing salary o 


£2,000 p.a. will bo paid, 


ACCOUNTANT ~ London 
opportunity vs join P young and virile fiim production 


ed as the e on 
up to 


Central ground-floor 


on is sultable for an accountant who 


is qualiged 

ed by ec n or by experience — a knowledge 

Or Uke ounces ta conn ee = an initial salary of £2,000 p.a. 
o ered. 


MANAGEMENT ACCOUNTANT ~ 
~ well established and progr 
manufacturers with world-wide markets ~ our clients’ terms 
of reference call for a 
oi two years’ post-qnalificadion e 

co of management account 
ideal pasitlon for gad young and amb 


Metropolitan 
eastve chemical 


lified accountant with a minimum 
ence in Senet Oe = - 
is not essential — 


ence ~ a minimum salary of 


Eros naged Gur a higher ualary “Will be aid 
exper! 


enced applicant. 


vars = this S ana en derine aiia > 
ealer t garage en as — 

Soin bondi or aaran ine this company has shown contlovous growth this will be 
main ~ thelr terms of reference call for a qualified 

preparation of manazo- lieth aged up to 45 who has already a com- 


ence — the successioni applicant will assume 


y for all the accounting functions — a 


company car. 


MANAGEMENT ACCOUNTANT 


~- South Essex - 


ualified chartered subsldt bsidiary of large Shite up engaged in manufacturing — 
accountant to join a well ostab and expanding a Mizhip Saia DIG position for Breto y Qualified accountant 
merchant kers — thorough training will be given in who is gry ary to be in management accounting — full 
~ of the business, and the successful applicant will be integrated systems are employed ~ little routine wor 
employed in each department of the company in order to e e ax th 


gain a thorough yeapadderr ag of the business 
executive positioc 
excess of £1,600 p.a. 


ASSISTANT TO FINANCIAL DIRECTOR >- 


panin cost reduction and the elimina 
promotional prospects aro good - 


p.a. 


i 





ITY CHARTERED ACCOUNTANTS reo- 


and experience, with three 
Luncheon’ vouchers and pension scheme ~ 
Write Box CC9092, 

1 





Cc CHARTERED ACCOUNTANTS require 
eniors for various izes of of audit (and taxation 


thereon) including aoas poouo 
eroon oppo cement. Salary 
according to 6 once. ~ Write Box CCiS32. P 


of chartered 
arin 


ers) require young 
position. Salary according to experionce. Excallent 
Prospects for a man caps 


an responsible work. Luncheon vouchers and 
woeks’ holiday. — Box No. F.195, cjo Walter 
Judd Ltd, 47 ECZ2, 
GYBON ACCO ANTS require malo sudit 


clerk aged 30 -35 not nocessarily goania, Salary 


accord to nei gh ~ Box CAIS 
PING FIRM OF TERED 

ACCOUNTANTS (eighty-five staf) roquire 
capabie and intelli go, 1 Salarios 
zar in rengo 3 £1,500 -£1,800, Luncheon ron 

pension scheme. Responsibis and varied wor 
Box DFI359. 

F NDON chartered acco 


coountants would ike 
o hear from persons able to undertake regular 
subcontract work matnily incomplete . Oniy 
those that can give an sipetent and speedy service 


need apply. — Box BELIS 


envisaged — initial salary tn 


tion o 
initially £1, T5081, ‘$00 


an cI 
ant tto fo 
a - : Fadet of 
as trayol in 


Ph. 


MANAGEMENT ACCOUNTANT ~ Southcast London - 
onal opportunity for a recently qualified account- 
in a ie oop of companies with many and varied 


g will bo given In management account- 
or Freneh An scyemes’ 
Europe will be involved -~ a salary of up to 


£2,000 p.a. is envisaged. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


COST CONSULTANCY 


Chartered accountants (London W1) require a 
young accountant aor thelr management 


accounting departm 
man ap ined will work primarily in 


The 
the ftolds of pores cost poa financial 


This is an excellent opportunity for a young 
mai te gain a wide oxperience of ¥ ng 
ypes te] 2 


Detalls and salary required to Box CCS074. 





PA EPIONAE SENIOR required by medium 
firm of chartered sccountantsa on ont 
Sussex border. Experience of incomplete records 
taxation important but even more important is somec 
of responsibility and drive. Salary £1,400 for the 
tight man. — Box ES1451. 





XPANDING FIRM of West End chartered 

ceountants requiro iady taxation assistant, 
Attractive salary, luncheon vouchers, holiday 
arrangements honoured. — Box RF9255. 





MON, 1991 (9 LINES) 


FINCHLEY 


A roediumslrod firm with a wide range of 

important and interesting work has oponed 

an office in North London. It offers first-class 

conditions in a modern office with a minimum 

of travelling. There are vacancies for those who 
to y these advantages: 


(D A qualified or unqualified senior to take 
charge of a group of work. 


(D A neowly-quailfied senior to work with a 
tearm on large audits and inrestigaticns 
with some pees responsibility for 
mediums aller work. 


(3) An experienced utadon A assistant to 


work on personal. and other taration 
cases undor the direct supervision of the 
taxation f. 


Yon wouid De be Taking with some thirty 
goles gues. GOO SALARIES, PENSION 
Davies & Co, Hillside 


Hereward, Scott, 
Howo, Friern Park, London N12. 





A unique service 
specializing exclusively 
In Accountancy 


appointments 


£1 750 C.As Kingsway. Audit clerk senior to 30 years, with 
4 A.C.C.A. or A.C.A. qualifications, which can be recent 
for a we can wholencarecly recommend as being first-class as 
advancement in all aspects. 


Ae Eg Scope for experience and 
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Barton 
Bureau 


R. E. PYKE AND F., C, PYKE 


Our services are freo to applicants, anonymous to firms and offectivs 
to both. You can apply in full confidence that your name will not be 
disclosed without your permission, Below is given a selection from our 
varied and ever-changing register. 


ie arrangements are in all cases honoured and in many pald in 


PROFESSIONAL l 


applicants is assured. 


{ to). CLAws Birmin wing 
£1,800 ecules of a good steady future with post 
management and partnerships to men of from inter. to EEES, grades, 
The vacanciss aro entirely duo to rapid oxpansion and future of su 
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41 Kingsway, London WC2 
Temple Bar 1055 


Accountancy staff 
consultants 


ctles offers 
o trees of 


£1 500 plus luncheon vouchers. KC2 chartered accountants. A man 
s about 40 with good background in genera! tax bee 
ommay ane personal pension schomes in operation. Three weeks’ ann 
Hday 


JUNIOR AND SEMI-SENIOR AUDIT CLERKS, especially those who 

fatied the recent finals by a narrow margin have a wkie rango from 

ble to choose a solid job where oxperiencs can be gained for 
ture success, 


Computers are now playing an erer growing part in commeroe and ir- 
. There is great scope for the young man of rision who sees quits 
rightly a brilliant future in this field. 
Applications are most welcome from graduates with de of some 
importance and young newly qualified accountants g to take 


advantage of the expensive courses which become available upon joining 


the compentes of our clicnts. 


COMMERCIAL 


£1 750 Liverpool based steamship company require budget account- 
ner ant maximum age 35 years, chartered, certified or cost and 

works. Abis to install new systems. be responsible to Controller. Must 
hare previous commercial oxperience. 


Sport a equipment manufacturers require 
Sh Oe B00 e Ener, oe 


£1,250-£1, 750 [SO Seile arca requiro en aay sitaared ta Timeline 
assist management accountant. Direct 


£ 000-£2,250 International firm of book publishers and 
sollers "ol ams young English chartered or 
accountant to SI posiion assistant chief accountant. Aged 
oreo 27-33. A good person oy Brg exsential as the a intes 
immediately assume control of a staff of fifteen or more whic will in ae 
tise to around fifty. Candidates who are curec ly with professional firms 
but are keen Ba enter Persie peed and learn the expects of management 
accountancy Wi if a candidate has aircady entered 
commerce he should have some experience of management accounts and 
aiso be conversant with mocha accounting systems. in tho designation 
of agsistant chief accountant the a inteso will be onsibis for quarterly 


Ser ktyre at ail ppc op functions. Goed knowledge of German budgets and will have his own office and secretary, weeks’ holiday. 
te peceesably rrene, Age 23-17. Continentai visits at the rato of three or 
our ys per mo f 


SIERRA LEONE. A yo man who oun be Intermediate A.C.A. or 
A.C.C.A,. and of U.K. b is hp haha a jargo corporation. He must 
haye od broad accountancy backgro and be prepared to undertake 

duties within the scopes of his capabilities. He would be responsibic 
to the Chief Accountant. © post is based within a few miles from 
Freetown and the tour of duty is from one and a quarter to two rears 
followed by thirteen weeks’ leave on full pay. Salary £1,500 x £120 marrisgs 
gilowance, £60 child allowance funder 11} £2120 (over 11), pilus 5 per cent 
bonus, free accommodation, passage kit allowance, 


MADRID. Senior clerk, A.C.A. or A.C.C.A., to act in a managerial 
capacity with view to partnership, if desired, er ney period, 
The salary offered is oxtremcly high. Spanish essen 


£2,00 A.C.A. or A.C.C.A. aged 25-30. Malawi, East Africa. 

Three-year contract, ons month fears annum which may 
be accumulated. Return air passage wife and familly aT, any. House erailable. 
Rapidly expanding practice, scope for interesting responsibie work 
n A unng whose climate is picasani and heathy. gporting facilities 
e en’ 


SOUTH AFRICA. A leading firm of accountants in eoneonees g tee 
men of management potential, the peactics is a large one of ut One 
hundred and twenty audit staff and conditions are excellent. A sound 
renewable three-year contract is offered together with £200 grant for travel- 
ling expenses to South Africa although emigration grants stil] apply. 
Taxation here is easier than our own, housing facilities good, cost of 

to an adyantage and the standard of living much higher. The climate is the 
world’s best and sporting facilities are excelient. Salary £2,100 starting. 


Chartered accountant, AFRICA. Qualified A.C.A.2 or A.C.C.A. for 
offices in Nigeria, La Kano, Jos, Kaduna, Ibadan. Free furnished 
quarters and full provisions. Eighteen months’ tours with three months’ 
leave on full salary. £1,800 p.s. 


CANARY ISLANDS, Young singie A.C.A. or A.C.C.A. to be based in 
Las Palmas, General accountancy duties, good social Ife, two-year tour, 
salary £1,600 tax free. 


We have on our register acyeral Continental vacancies for young qualified 


men of up to two years’ post-qua 
year tours of the Middie an 


Indies appointments. 


ying e ence. There are also good 


countries and somo West 


Vacancies: North Africa, South America, Algeria, ete. 


CONSULTANTS: MR M. P, GILES, MR W. P. RUDLAND, Mr A. R. V. CULPEPPER-WILLIAMS 
MEMBERS OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 
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ESEK & STEPHENS and Touche, Ross 
Balley & Smart have vacancies in their 


office for: 
(1) assistants with several years’ oxpert- 
ence sin ualifying. 
(2) Newly men (including May 1965 


, finalists) bea ir 

' Applications to Foster & Stephens, amber 
of Commerce House, 75 Harbourne Road, 
Edgbaston, Birmingham 15, 





Gai Ve 
SANNER, 


CASH, STONE & 
w HARSANA Eg vacancy in taxation EEEE 
o 


recently-qualified accountant 
specialize; excellent salary and 


schome. — Write, 24 Ludgate Hilt, don i pe 





JOHN McCARTHY 
& COMPANY 
l 115 Moorgate, EC2 


_. PROFESSIONAL 


php io ed fir Wo RAII bo pleased to s60 mon 
or women king ye experience and 
whether a FA profession or in 


£900-£2,500 nm 
£900-£2,000 satan ss T 
manageri 


WC2. At loast this figure for a 
young aes taxation man in a 
to medtum 


£1,500-£1,750 Seavey, petane 


of good standing which offers 
lence with 


to partner, 
male or female in a four partner 
weoks’ holiday. 


1,500-£1,800 ZS? „getes 


prospects In a 





£A1,750-£A2,000 Si 225 


EEATT e firm of high stand 
uallfied mea propared to 
Institute alo 


public com es providing first-class exp 
ence of m systems. 
l COMMERCIAL 

circa West . With a 


£1,30 leading firm in o plastica 
industry. A young man with a recognired 
qualification to assist in all aspects of financial 
and management accounts. A’ stepping-stone 
in a strong group. 
N11. Chartered accountant. Bud- 
gets in a nationally-known leader 
in electronics, A recognized qualification with 
strong costing pace round, An older man will 
ti as assistant 30. Career appointment 
Greenfo iddle- 
£ 500-£2,00 scr. Chief account- 
ant qualified for a domestic appliance manu- 


£1,000-£1 fo OO SET Won 2 


bly ander 30 at least Intermediate standard. In 


£3,000-£2,500 Yit rapet 


men to become CEER 
oe an regen et picture 
wt. Qualified as- 


£1,500-£1,800 sistini to "Cater 


Accountant financial at head office of national 
leader in the industrial gas industry. A tremen- 
dous oo oy for an able man (25-35), 
looking a top post in due courses. 


. Personal and Indtvidual attention given to 
every applicant tn PRIVATE. 


Call or write for information. 
Open on Saturday mornings. 


NATional 5127 





-- pr — 


ukiy. 
practice. 


GENERO OUS Pett eit offered to young C.A. 
and Gssdn a chi goud 





HARRISON: WILLIS 
COLUMN 


THE POST OF THE WEEK 


If one starts with the idea.that nobody Hes 


wants to b gpibeanh then ons can 
appreciate the enorm of the task faced by 
advertising cles. e way we live today, 
it is a tbat ono buys powder, 
o you foel persecuted if you buy xT) 


ut which brand do you buy? Here one goes 
from the sublime to the ridiculous: starting off 
with the idea propounded aboro one then mores 
to a situation where you not only have to buy 
a packet, but are ely mind-boggled as to 
which of a multitude to choose. The publio can 
pully. bo gaid, these days, to be ‘abie to resist 


temptation’. 

A re rotted acre acne agency, based 
in Central sf oa Wah to appoint a 
financial controller,. The appointes will be a 
young qualified accountant, able to demostrate 
verve, initiative and the ab to control ma 
secrotarl practice is involved. The 
mencing salary will be in the region of £2,000 


D.a. 
PROFESSIONAL 


MANAQING CLERK, -= od, aged 
wa for EAST LO N branch of 

est End ne marla, Partnership ibility 
br Salary 





a successful branch manag š 
negotiable. 

TOP SENIOR. ~ Young keen C.A. with somo 
years’ post-qualification ence, for 


Si deg position a practico as abovo. 


havo backing of well-knit organiza- 
tion. palate ran ORTH LONDE 
SENIOR. gor ORTH DON branch 
of City Car allowance available. 
Extensive eae Alto SEMI-S RS 
required. salary rango £1,000- 
£1.500 p 


a. 
NTIAL MANAGER. -— For eminent 
TY practice. Young C.A. with 
experience and personality to 
early responsibilty. Salary rango £1,500- 


POBE. 
Ml — For medilum-sztred WEST 
ar Must have had responsible 


nal oxperieonco, aged up 
to mos alay range £2,000 £2,500 p.a. 
Man to tco: John West. 


wee er 
excellent benefits, Salary range to 
£2,500 p.a. 


COMMERCIAL 


QUALIFIED ACCOUNTANT. - For sale 
Organization based ALPERTON. Prefor- 
ably experienced in this line. Fully 
mochanized system. Ago Immaterial Salary 
ASHER, El £1,500 -£2,000 p.a. 
CONTROLLER. - To U.K, 
subsidiary of American metals company. 
To assist Depa Controller in corre aged 


mana ormation. Sas 
in based 
"range te to £1, vee „A. 
MANAG? UNTANT. - 


5 Ae for chemical con 
atractors, © based, for bud orecasts/ 
eee reporting duties. Salary range 

£l »40 750 
SENIOR ACCO TANT. — To be respon- 
sible only to Vice-President of U.S. intor- 


END, Must have commercial 
sinc Saa £1,750 


MANA MENT ACCOUNTANT. - For 
saf office of international division of 
gresstve British tndustrial Not a 

clal position, ee experience 


£1,800 p.a. 
All inquiries to Mr Maxwell Yule. 


‘HARRISON :&WILEIS?L. TD 


ACCOUNTANCY STAFF SPECIALISTS 
118 NEW BOND STREET. LONDON W1 
(Telephone HYDe Park 9441 (6 Itnes)) 


OPEN ON SATURDAY MORNINGS 


COMELEIELY CONFIDENTIAL SERVICE 
O FEES TO APPLICANTS 








XI 


OR AND SEMI-SENIOR CLERKS required 

by chartered accountants, Baker Street arce. 

Excellent salary to right applicants. — Telephone 
WEL. 1166. 

UNIOR CLERK for taxation department of 

chartered accountants. Holborn district. — Box 


JC1461. 


Laurie e Company 


ACCOUNTANCY 
APPOINTMENTS 


COMMERCIAL 
Selected opportunities from a wide range of 
appointments on our current register at all 
levels up to £3,000, 


QUALIFIED ACCOUNTANTS. A major 
industrial group has openings in various 
divisions throughout the U.K. at varying levels. 
Positions are avallable for newly qualified 
candidates and for those with one or more years’ 
post-qualification experience. New ocntrants 
are normally required to an initial 
period in the internal audit ern mom from 
which executivo appointments are 
om mencing salaries up to £2,000 are B: aee 
conditions of service are oxcollent, and pros 
Rese Ago 22-30 NEL 

10. FINANCIAL ACCOUNTANT. 
A.C.A. or A.A.C.C.A. with some _ years’ 
commercial experience, is aa ronu ron s by a largo 

o 


ROUEN arfan Good owen 


N. O NSSISTANT ACCOUNT- 

ANT: A nationally-known food manufacturing 

pepr wishes to appoint a young man who is 

soaying (9r A for a recognized accounting qualifica- 

management accounting tech- 

ron: œ aro omployed and excellent experience 
be gained. Ago 22-25. £900-€1,100. 


PROFESSIONAL 
Thero i a constant demand from professiona! 
firms for qualified and unqualified candidates ar 
all levels, From our comprehensive register 
of vacancies we are able to select the exact 
type of opportunity required. 


APPLY IN CONFIDENCE - NO FEES TO 
STAFFE 


LAURIE & COMPANY 


MANAGEMENT APPO NT 
CONSULTANTS SPECIA G IN 
ACCOUNTANCY 


91 MOORGATE, LONDON EC2 


MONarch 6301 





ONDON CHARTERED ACCOUNTANTS 
uire junior and semJ-senior audit staff at their 
ding to age and Te 
ence. Apply y with full details to Box LC141 
ONDO CHARTERED ACCOUNTA re- 
wire qualified staff. Salary not less than £1,600 
according to age and experience. Pension scheme 
avallable. — Box LC6091. 


ONDON (SW1). - Accountants urgently 

uio a young and keen personal ass t 
Excellent prospects and salary to suitable 
applicant who has extensive practical experi- 
ence and is keen to accept responsibiliry. — 
Bor 189227. 


Management Services Staff 


Enthusiastic and onergetic young chartered 

accountant required for management services 

department of medium-sized ndon firm of 

chartered accountants. Commencing salary 

according to experience from £1,400 pa eared 
Luncheon vouchers and pension 

Apply Box MS9108. 


ANCHESTER FIRM of chartered accountants 
(threes partners) has vacancy for a capable 
young C.A. Above-arera salary and good 
i Mat finalists considered. — Bor MF1324, 

LANDS FIRM OF CHARTERED AC 
COUNTANTS have vacancies for all grades of 
audit staff, in particular experienced seniors, duo to 
continued expansion of practice. Salaries will be 
on a generous scale in line with ability and experlk 
ce. A five-day week is in operation; throe woeks, 
paid” holiday for qualified staff; contributory pension 
scheme. — eee giving foll particulars inciuding 
salar gare and date of availability to Box 


XII 





ELLORS BASDEN & MELLORS are 

Dioased at all times to receive applications 
from chartered accountants up to 30 years of- 
age for positions in thelr Nottingham office. 


They are particularly interested in: 


@ men who having benefited from London 
experience desire to make full use of their 
capabilities in the provinces; and 


üD recently qualified men who wish to gain 
further professional experience. 


Candidates at the May 1965 final examina- 
tion aro also Invited to apply. 


Applications oul be made in writing to 
- the’ Staff Partner, King John’s Chambers, 
Hridiesmith Gate, No arm. 





ORTH-WEST CHARTERED apace pray bona! 

with rapldly-expanding country practice (present 
kaf twelve) r abic senior, not nocessariiy 
qualified. Exp of incomplete records and 
personal taxation. Ago up to 50. Excellent working 
conditions and prospects. Commencing salary up to 
£1,250 p.a. depending on experience. Assistance 
with housing if required. ~ Box SW1535, 


cence 








RESTON CHARTERED ACCOUNTANTS 
have vacancies for audit staff (senior and semi- 
senior) both quailfied and unqualified. Five-day 
yi A rience and salary to Box PC1360. 
UALIFLED CCOUNTANT g to special 
PER aop and trustee work 

ease accountant or chartered 
fmalist for vacancy on ae wnat staff, Applicants should 


submit fall detaiig of experience, age and an 
indication of salary-required to Squance & Co, 
Chartered Accountants, Douro Terrace, Sunder- 


d ALIFIED SENIOR. required by East London 
and Essex firm, most bo experienced in incom- 
plete records. Rxcellent _Prospecis in expanding Srm, 


Sommencins salary ut £1,100 pe ~ Box 
UAL SENIORS. — Newly-quaiified or with 
© or threo yoan’ oxporionce by 
chartered accountants in the uth-west, mmenc- 
ing salary £950-£1,250 according to age and 
experionce, Excellent ‘opportunity to gain e fence 
in a senlior aciy ot eres audia, ara a and 
ther apocts o o profession. — Box A 
s IFIED CHART 


ered accountants roq 
£1 O00" to £1,300 according to 
è x RA1452. 
, LONDON. — Chartered 
ior audit clerk. Interesting Job 
— Full particulars to Box SE1493. 
EMLSENIOR AUDIT CL required by 
mediunysized firm of . chartered accountant 
Hoiborn arca. Varied practice, Abie to work to fina 
accounts with some supervision. Salary in the region 
of £1,000 p.a. plus luncheon vouchers. Three vee 
ension scheme. Holiday arrangemen 
pon - or T 841, “Reynoll's, 28790 
neery Lant, 
EMI-SENIOR and articied clerks required for 
ug and progressive firm of chartered 
(Holborn). Varied experience guaran- 
-— Phone CHA. 5696. 
GEMI-SERIOR CLERKS required by Aylesbury 
accountants, experience in incomplete 
oo essentiai. — Write stating age, experience and 
required to Box S551401. 
ENLSENIOR for West End C.A.s up to £1,000 
por annum. ~ Box 581463. 
EMLSENIOR OR SENIOR AUDIT CLERK 
required by Weat End charterod accountants. 
Ability to work to final accounts with minimum 
fon. Good salary and prospects, — Box 


atred for West End accountants. 
teresting position for suitabic 
applicant. — Crompton & Sherling, Old Bond 
Street, YD. 6222.3 

EMI-SENIOR with profeasional experience re- 

quired by Reading chartered accountants, Excal- 
lent eel with five<dlay week. Wide professional 
experien poarauteed. — Write full particulars 
to Box S851517 


ENIOR AND SEMI-SENIOR STAFF required 
Si progressive firm of City accountants. Good 


salary to right applicants. — Write giving full 
Ferne, of experience and salary required to Box 
A140 


ENOR ASSISTANT, preferably a rocently- 

quailfied chartered or ‘certified accountant — but 
finalist would be considered — with expertence of 
Incomplete records, private limited company audits, 
and taxation work: required for professional! office in 
Cormrall; od prospects of junior partnership in 
future in suitable circumstances. ~ Write giving full 
detatis of age, previous rete aaa etc., and stating 
present salary to Box SA146 


* 


i aam 
nr 


A aaao 
MA a 


THE 
ACCOUNTANT 


EMI-SENIOR required for C.A.s (Fleet Street). 
Progressive ae with good commencing 
salary. — Box 





SENIOR 
AUDIT ASSISTANTS 


A large firm of City chartered accountants with 
an extensive and varied andit practice has 
some vacancies for senior audit assistants. It is 
essential that applicants, who need 9i 
necessarily be qualified, must have had 

professional or internal audit experience. 

progressive salarios are paid, and there is a 
pension scheme. — Bor 60 


ENIOR AUDIT ASSISTANT or RECENTLY 


artered variod practice Londo 
Essox borders. Applicant to work on audits an 


taxation mainly engin g companies. Good 
prospects for person with ability and drive. — Apply 
salary required to Box 


mating ago, experience and 
SENIA AUDIT CLERK, qualified or C op ungon 


required by firm of chartered noco North 
Herts, Salary aT WELOR to experience. Small flat 
avallable. ~ ‘Bay SA 


S ENIOR CLERK required to manage City firm 
ear Fenchurch Street. Sult newly qualified. Good 
conc: Commencing salary £1,250 p.a. — Box 





ENIJOR PARTNER of moedlunwesized Sei 
firm requires qualified (and educated) personal 


assistant, Initial minimum saliary £1,750, 
non-contributory pension schome over 25, 
partnership Topec, good wo conditions 
and int — Fali detalis of carcer 


to date to Bor SPoiss, 


SENIOR STAFF required by chartered account- 
ants in Holborn aroa. Interesting and varied work. 


prospects. KUT g 
on experience, but will bo not less than £1,300 p.s. 
for newly-quaiified men. Salaries are ‘reviewed 
annually and bonuses gh A Holiday plans 
honoured. — Write with particulars to Box 


Excellent Commencing salary 





SENIOR TAXATION 
ACCOUNTANT 


A City firm of chartered accountants wishes to 
offer a senior appointment on taxation work. 


Candidates need not be qualified accountants 
but should have had s alist experience of 
taxation work in & responsible position. 


Proference will be given to candidates under 
the age of 40. Salary to be negotiated In the 
range £2,000 ~£3,000. 


Please write in confidence to Box ST9251. 





TAXATION ACCOUNTANT 


A City firm of chartered accountants hay a 
yYacancy in its taxation department for a youn 
accountant, mot necessarily holding a forma 
qualification. 


This appointment offers the opportunity to 
gain experience of most aspects of taxation 
work, particularly company taxation. Prospects 
of advancement are good. 


Applicants should ha eb a have had 
previous oxperience in this field 


Starting salary between £1,350 and £1,656 

per annum according to age amd exporionce. 

uncheon vouchers, pension and lifo assurance 
acheme and thres weeks’ annual hollday. 


Please write In confidence to Box TASI8O. 





TAXATION ACCOUNTANT 


Cooper Brothers & Co wish to appoint a senior 
manager in thelr taxation department. 


The work fs at a responsible ftovel and 
requires a man, not necessarily a chartered 
accountant, who has had some yoara’ experi- 
ence in this Meld. Age is not a critical factor 
but preference is for a man between 30 and 35. 


A high salary will be paid. 
Applications should be sent in confidence 


to the Staff Partner, Abacus House, Gutter 
ane, Cheapside, London EC2. $ 


MAn al n R aa A A A RA 


June 19th, 1965 


ENIOR TAX CLERKS for Wem End accoun 
maie or femais, whole or part-time. - GRR. re 
URREY/HA BO ER, 


— ‘Medium-siz 

has vacancies for qualified or near qualifi 

seniors for varied work and non-qualified assista 

-| with sound professional ability. Good commencil 
salarios dependent on o ence, bonus a 
pemsion scheme, with p of advancement 


expanding practice, Ploasant working conditions a 
one eee ~ Applications in confidence 
ox 5 


AXATION ACCOUNTANTS. -— Expanding 
West End firm of chartered accountants has 
vacancios for taxation accountants. Considera- 
tion will be giron to recontly-qualified account- 
ants who to apecialize in taxation.. to 
person: already experienced in taxation and to 
taxation managers. Commonsurate salaries wili 
be paid. ~ Box TA1376. 


TAXATION 


CHARTERED ACCOUNTANTS, W1, have 

a vaoancy for A fson with good knowledgs 

tbe gd be of all aspects of Income tax 

com taxation. The successfu 

Candidate alia be dbio and wiliing to work 

on own responsibility and initlative. Excellent 

salary, ponsion scheme (non-contributory) and 

holiday commitments honoured. Mortgages 
arranged for multable applicants. 


Write in tho first instance to Staff Partner, 
Box TC9082. 





TAXATION 


SPICER & PEGLER require an additional 
manager for thòir taxation denartment capable 
of handling personal return work on his or her 
own initiative with direct responsibilty to the 
partners. Applicants need not hold professional 
qualifications, 


Commencing salary will be commensurate 
with experience and there are excellent prospects 
of further advancement. There is a nonm 
contributory pension pouemo, three wecky’ 
holiday and luncheon you 

Please write to the pag Poy 56/60 St Mary 
Axe, London EC3, giving details of experience, 
ago, etc. 


Tauired by \ ASSISTANT (male or female) 
quired by Wost End chartered accountants to di 
DOTIO returns and co ondence, Sals 

TEN pogo — Telephone Mr Baker, HYDe Pa 

23511 or write to 76 Brook Strest, London Wi, 

ees ASSISTANT required by West E 

accountants: salary and prospects for t 
right man. nicas Tornata full particulars to St 
anager, Landan, Miosley & Scott, 13 Marylebo 

Rond d London NW 

TION ASSISTANT required for C 
areca accountants to deal maini Ww 
company taxation. Salary between £l, a 

£1,500 per ne according to age and oxperion 
Newly qualified an, DEE to specialize will 
considered. a Box: TA 
AXATION ASSISTANTS required urgently 
firm of chartered accountants CLond 
office). Good salaries for those able to take 
immediate responsiblity. 


~ Box TAI416. 
AXATION MANAGER, required for Lond 


firm of C.A.s. Partnership avaan a to gquallf 
applicant after eTA xcell 
ects for applicant pets with f 
aitioulars of Fard enco ete, to Box TM1420. 
PORAR SENIOR uired for Cu 
pen Street). Good salary. ~ Box TS1523 


CHARTERED ACCOUNTANTS hare a 
vacancy for a recantiy qualified accountant or 
opportunity for keen 
~ Telephone 


finalist, exceptional 
young man. Holidays honoured. 
DIL. 1055 for appointment. 


WESI END ACCOUNTANTS require seni 
accounts clorks, male or femalo, part- or fu 
time. — GBRrard 7691 
EST END FIRM of chartered accounts 
cere semit-senior of intermediate standa 
Especisily suitable for gaining sultable experier 
on vious audits, No incomplete records. — B 


i SUFFOLK accountants require capal 
senior (not necttsarily qualified) to wor 
own Iniddative. Experience of taxation and t 
preparation of accounts from incomplete reco: 
essential. Permanent and progressive post. Co 
mencing aaya AA to £1,200 according to oxpe 
ence. = 
YoOuNG QUALIFIED ACCOUNTANT requir 
for busy and alg tein offtes in London are 
Minimum travelling. Must be able to work with or 
slight supervision, Mainly accounts and taxatf 
work. Good salary pald to capable man. Holid 
arrangements honoured. — Send full particulars 
Box YQ1406. 
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The 1965 Finance Bill, with Annotations, Working Examples and the more 
important Amendments passed or tabled by the Chancellor prior to 
May 28th, has been received by all subscribers as part of the Service to 


` SIMON’S INCOME TAX 


The service which keeps SIMON’S IN COME TAX up to 
, 8 date includes: 


| | 1, The text of the Finance Bill, with annotations and working 
po examples. 
| 2. A quarterly issue of Service pages keeping the subscriber 
| 3 informed on all changes in legislation, case law and practice. 


: l 3. The Finance Act, with annotations, working examples and 
| index. This is published in the Autumn. 


4. Replacement Volumes. The first.of these is due for publica- 
tion at the end of this month and others will follow in quick 
- succession. 


SIMON provides the answer to all tax questions; s the seven volumes cost only £23 5s, 
and this includes the whole of the Service up to October 1965. 


> 
| BUTTERWORTHS, 88 KINGSWAY, LONDON WC? 
| Showroom: 11—12 Bell Yard, Temple Bar, WC2 
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= Caught out for time? > Indemnity Insurance 


You can put this matter right =| We will gladly advise you without any 
——— _ by immediately == : obligation 


-* use SEE MUIR BEDDALL & CO LTD 


37 GRACECHURCH STREET, LONDON E 
elephone MANsion a 3414 (23 lines) 


Paris (Zambia), yo and Salisbury 
ig Lupaka Zambia), Bulawayo and Wales) 
Punched Card Processing Service | LOWNDES BEDDALL LTD 

CONDUCTED ON ASERTI BUREAU BASIS l $ i GARRARD HOUSE 
POWERS-SAMAS (LOFTJ...nesn. a.s 21 COLUMN i I-45 GRESHAM STREET, LONDON EC2 
POWERS-SAMAS (LC.T.).. cc saccceee 36 COLUMN 31-4 Telephone MONarch 8191/7 


55 BROWN STREET, MANCHESTER 2 


Seven day round-the-clock service his atl Deansgate 8563 


AJAX CALCULATING SERVICE | 


WTB Sse 
15 GREAT ST THOMAS APOSTLE | 
LONDON EC4 Telephone CITy 6111-2 





HENRY BUTCHER & co 


Auctioneers, Surveyors, and Valuers of 


FACTORIES, PLANT, AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a 
claim for loss 
A SCHEDULE OF FACTORY BUILDINGS ; 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding 
liability in the event of loss by fire. 
-A VALUATION OF PHYSICAL ASSETS 

as a whole (mise with Inventory of Plant and Schedule of Buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
o THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of thè leading Agents in the country specializing in the sale and letting of 
Property and are therefore in a strong position to render first-class service to (a) those firms 


Manufacturing 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space wishing to dispose of same. 
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Financing Local Affairs 


OST students of local government would agree that 
Mere has been a pressing and urgent need for half a 

century or more. Progress has, however, been slow; not 
least because of the virtual impossibility of persuading the diverse 
interests to agree on a common policy. The situation has now been 
reached when it is becoming increasingly clear that before long a 
solution will have to be imposed from outside. The strains on the 
existing system arising from the inelasticity of rate revenue, the 
growing importance of Exchequer finance and the significance of 
the recently proposed regional planning bodies ~ to say nothing of 
the several Government committees currently reviewing the local 
scene — all presage change. 

In the meantime, local authority representatives | are busy 
preparing evidence and taking every opportunity to re-state, if not 
always to clarify, their thinking on the conduct of local affairs. 
Last week’s conference of The Institute of Municipal ‘Treasurers 
and Accountants at Eastbourne (reported on other pages of this 
issue) produced a number of talking points which, while they 
hardly provide a clear-cut plan for future development, neverthe- 
less indicate an awareness of the real issues and the bases for 
change. 

In his address, the retiring President, Mr lan M. Cowan, M.B.E., 
F.S.A.A., F.I.M.T.A., was candid enough to concede that ‘local 
government, being sheltered from the chill winds which afflict 
industry, must ask itself the question whether the standard of 
administration and management is such that it would be compe- 
titive if applied in the industrial and commercial sphere’. ‘We 
cannot’, hé asserted, ‘afford to regard ourselves as being in a 
sheltered occupation’ which, to put it bluntly, is the impression 
that many ratepayers all too often acquire from a periodic visit to 
their local council offices. 

The real point, as Mr Cowan stressed, is to ensure that the rate- 
payer gets — and feels he is getting — value for money. Members of 
the I.M.T.A. undoubtedly ‘all too often feel themselves fighting a 
lonely battle against external pressures’ to spend still more on new 
or existing services. No one, least of all the ratepayer, is satisfied 
with the existing control of public expenditure. Whether-it bes 
local or central spending, there seems to be no effective limit to 
demands on the taxpayer. The result is, as another speaker, Mr 
RUSSELL J. CLARK, economic adviser to the Westminster Bank, 
pointed out, that since the private and public sectors of the 
national economy must both share in the same limited resources, 
each successive increase in the demands of the public authorities 
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merely restricts still more the share of the private 
sector. Yet, as Mr CLARK observed, it is the private 
sector which is responsible for the production of 
the goods the consumer needs and for the exports 
so desperately required at the present time. On 
the other hand, expenditure in the public sector 
‘makes demands on resources and generates 
incomes, but produces relatively few of the goods 
on which those incomes will be spent’. 

The problem as to how public outlays can be 
regulated remains as far from solution as ever. In 
the last resort, the decision as to the share of the 
public sector in the national output is based on 
political rather than economic considerations. In 
consequence, as Mr CLARK noted, local authorities 
have remained insensitive to the high interest rates 


imposed to regulate the level of investment. Since | 


the present system, whereby local authorities raise 
their capital, is unsatisfactory and affects ad- 
versely the money market together with the 
Government’s control of credit, Mr CLARK con- 
tended that local authorities should borrow via the 
Exchequer at the same rate as the central Govern- 
ment. 

This particular argument, supported by the 
Radcliffe Committee’s Report on the Working of 
the Monetary System, is attractive. Yet to try and 
operate within a mixed economy a system of 
controls aimed at preference for the public sector, 
merely creates the sort of confusion which 
currently surrounds the market for housing loans 
as organized in the building society movement. 
There the stage has been reached where Ministers 
and politicians concerned with implementing an 
electoral promise which was — to put it no more 
strongly — ill-conceived, are now in effect foisting 
the blame for the failure to redeem it on to the 
building societies. The latter, not unreasonably 
being more concerned with trying to provide both 
a service to their clients and a profit to themselves, 
are having to take account of the economic 
réalities of life, i.e. that depositors invest their 
funds where the return is highest. If the building 
societies are to compete in the scramble for in- 
evestikle funds, then they will have to pay the 
price and charge their clients accordingly. At the 
moment, however, this is not ‘practical politics’, 

The same confusion of thinking on economic 
forces and social objectives permeates local 
authority -housing finance. The granting, at the 
ratepayers’ expense, of housing subsidies to 
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council tenants who are not in need has been 
widely condemned. The practice north of the 
Border has reached a stage,. despite ministerial 
efforts to intervene, which if it arose in England 
would, in the words of one rating valuer at 
the recent Scottish Rating Conference — Mr 
Hecror WILKS, A.R.C.I.S. — provoke a ‘bloody 
revolution’. In far too many local authority areas, 
rent subsidies are enjoyed by council tenants 
whose means clearly do not warrant any such 
assistance. 

_In a thoughtful I.M.T.A. conference paper, 
the City Treasurer of Bradford, Mr JOHN Ruscog, 
M.A., B.COM., F.I.M.T.A., pointed out that the real 
need at the present time was public provision of 
accommodation for the old, the widowed and the 
single — ‘the only groups in which a considerable 
proportion do not already have suitable homes of 
their own’. 

This does not mean that critics of local authority 
housing policies are against the provision of 
subsidized accommodation. “The acid test’, stated 
Mr Rusco, ‘for any housing programme should 
be whether it-gives assistance to those who are 
most deprived’. On this test the housing policies 
pursued by many local authorities throughout the 
country fail badly and the sooner local authorities 
concentrate not merely on building, but ensuring 
that suitable accommodation. is allocated to the 
many in real need, the sooner a major social 
problem will be alleviated. 

No intelligent critic reviewing the financial 
problems of local government really believes that 
expenditure can be slashed and the rates greatly 
reduced. Nevertheless, what he can and does 
expect is a clearer recognition of priorities for 
expenditure together with a much greater aware- 
ness among councillors of the fact that, however 
desirable improved public services may be, the 
public provision of collective benefits is not ipso 
facto more desirable than private provision or 
self-help. 

Sipney Buxton concluded his classic study of 
nineteenth-century finance with these words: 

‘It may be, as Pepys remarked two centuries 
ago, impossible for the King to have things done 
as cheap as other men, but if we cannot get 
economy, we ought at least to have efficiency; of 
late we do not seem to have secured either the 
one or the other.’ 

‘The comment is as pertinent today as it was at the 
end of the last century. 
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= ' CAPITAL GAINS TAX 
Reduced Rate 


HE basic rate of capital gains tax charged 

on individuals is 30 per cent or 6s in the £. 

The protagonists of the tax speak of this 

rate as a low one, perhaps forgetting that the 

peacetime standard rate of income tax itself never 

exceeded this figure until 1946-47, and that even 

in 1939-40 the standard rate was only 7s. Bearing 

| tin mind that there are no personal or reduced 

. rate allowances, and also that there are no 

. tapering provisions where several years’ apprecia- 

' tion (combined with currency depreciation) are 

| reflected in one capital gains assessment, the rate 

of tax is in fact very high. It would be absurd 

if a taxpayer paid a higher rate on his long-term 

capital gains than on his income. This fact is 

recognized and dealt with by clause 20 of the 
Finance Bill. 

Clause 20 (1) directs; in effect, that the capital 
| gains tax chargeable on an individual shall not 
. exceed what the income tax (and surtax if any) 

' would be if he were assessed under Case VI of 
‘Schedule D on an amount equal to two-thirds 
| of the capital gain. ‘There is no question of paying 
income tax or surtax as such on the capital gain 
' or any part of it. The formula of Case VI liability 
| on two-thirds of the capital gain is merely the 
_ measure of the capital gains tax as a maximum 
‘‘amount payable. Nor is there any question of 
| election. However, one .cannot rely on the 
, Inland Revenue of their own motion applying 
this maximum. It follows that if a taxpayer 
receives a capital gains tax notice of assessment 
in which he is charged at the full 30 per cent, he 
must immediately take steps to satisfy himself 
' that the maximum under clause 20 is not exceeded. 

Again, if his income tax liability is reduced after 

the end of the income tax year, owing for example 
' to error or mistake, relief or the reduction of an 
|. assessment on appeal, then he must see to it that 

, the corresponding adjustment of the capital gains 
- tax assessment is made. If his income tax liability 
' ig still undetermined when he receives the capital 

gains tax assessment, and there is the slightest 
chance of a section 20 adjustment becoming due, 
' he should appeal. The income tax provisions about 


ACCOUNTANT 


827 


for Individuals 


error or mistake relief are extended to capital 
gains tax by paragraph 1 (3) of Schedule g to the 
Bill, but the Inland Revenue are well known for 
the technical objections they take to such claims. 

Clause 20 is confined in terms to an individual 
who is either resident in the United Kingdom for 
some part of the year, or who is ordinarily resident 
there. It does not apply to an individual who is 
chargeable under clause rg (2) as trading there. To 
arrive at the income tax (and surtax if any) which 
would be chargeable on income equal to two- 
thirds of the capital gain, certain assumptions 
have to be made (clause 20 (2)). It is assumed 
that this notional income: 


(a) is not available for set off against losses, 
charges, or reliefs, apart from personal 
allowances; 

(b) is not earned income (even though the asset 
disposed of is property attached to an em- 
ployment) ; 

(c) is the highest part of the individual’s income 

. (notwithstanding any income tax provision 
that some other income is to be treated as 
the highest part). 

‘Personal reliefs’ means the reliefs in Part VIII 
of the Income Tax Act, 1952, as applied for 
standard rate tax and surtax, but excluding relief 
for life assurance premiums. It follows that for 
the purpose of the ‘one-sixth of total. income’ 
restriction on the total amount of life assurance 
premiums, the income must not be treated as 
increased by any part of the capital gain (clause 20 
(2)). The ban on earned income relief raises the 
question whether it could be more advantageous 
for the individual to argue that his disposal was by 
way of trade. If the capital gain was a once-for-all 
one, there could be no advantage, seeing that the” 
earned income relief is only two-ninths at the 
most. 

For ERT with very small investment 
incomes, who are at the margin of the ‘small 
income relief’, the clause 20 reduction is unlikely 
to be of much value in relation to a small 


828 


capital gain, since the excess of income over £450 
is effectively taxed at 10s in the £. Elderly tax- 
payers who are at the margin of the old age relief 
are in a similar plight, since the excess income is 
effectively taxed at 9s in the £. This is an addi- 
tional argument for having an exemption limit 
for capital gains tax, an argument which the Gov- 
ernment has turned down. However, it may bethat 
the two-thirds fraction will be reduced, possibly 
to three-fifths. The FINANCIAL SECRETARY prom- 
ised the House of Commons, on May 25th, that 
the Government would bring forward a further 
proposal on clause 20 at the Report stage. 

- Clause 20 (4) contains some specially compli- 
cated provisions to deal with the clause 20 reduc- 
tion in the case of capital gains accruing to a 
married woman who is living with her husband 
(in the income tax sense). In arriving at the 
income tax and surtax payable on two-thirds of 
the married woman’s capital gains, account must 
be taken of income chargeable on the husband 
(clause 20 (4) (a)). In treating the two-thirds as the 
‘highest part’ of the married woman’s income, one 
must take the joint incomes (clause 20 (4) (b)). 
The above provisions are relatively simple where 
the married woman has a capital gain but her 
husband does not. Suppose now that both spouses 
have capital gains chargeable in the same tax 
year. How is the clause 20 restriction of capital 
gains tax to be applied? Paragraph (c) of clause 
20 (4) makes the following directions: 


(i) compute the gains tax at 30 per cent on the 
aggregate of both spouses’ capital gains; 


(i) compute the additional income tax (and 
surtax if any) which the husband would have 
to pay if two-thirds of the aggregate capital 
gains of both spouses were taxed on the 
husband under Case VI of Schedule D. 

If (i) exceeds (ii) then the capital gains tax 
liability is to be reduced to (ii). The amount of the 
reduction (i.e. (i) minus (ii)) is to be apportioned 
between the two spouses in proportion to their 

“respettive capital gains. In saying this, we are 
giving the meaning which was no doubt intended. 
What clause 20 (4) says [our italics] is 


‘any reduction in capital gains tax effected by 
paragraph (c) above shall be apportioned to the 
husband and wife in proportion to the respective 
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amounts on which they would, under clause 
19, be chargeable to capital gains tax for the 
year of assessment’. 


The draftsman seems to regard here the reduction 
in rate of tax as being a reduction in the gains on 
which the tax is charged. These curious words 
may be a vestigial remnant of provisions in an 
earlier draft Bill which provided for a reduction 
in the quantum of gains charged, rather than a 
reduction in tax. 

Clause 20 (4) (d) provides, somewhat un- 
necessarily, that where there are capital gains 
accruing to a married woman, ‘account shall be 
taken of the provisions of’ clause 19 (5), i.e. the 
sub-clause which provides for the set off of one 
spouse’s losses against the other spouse’s gains in 
the same year. If there is an election not to apply 
clause 19 (5) at all “any.necessary adjustment’ has 
to be made. . 

This is a convenient place to mention para- 
graph 3 of Schedule g which directs that capital 
gains accruing to a woman who lives with her 
husband are to be assessed and charged on the 
husband, with the familiar proviso that the 
amount of tax charged on the man’s own capital 
gains is not thereby to be affected; similarly with 
the woman’s gains. Paragraph 3 (2) permits the 
familiar claim to separate. assessment, with 
effectively the same time limits as for income tax. 
There is provision for the requirement of returns 
from either spouse (paragraph 3 (3)), and sections 
359-360 of the Income Tax Act, 1952, are applied 
mutatis mutandis (paragraph 3 (4)). Clause 20 (4) 
applies whether or not the married woman is 
separately assessed to income tax (or surtax). 

The benefit of the clause 20 restriction is with- 
held from certain chargeable gains by clause 20 
(5). These are gains from an asset 


(i) disposed of within two years after acquisi- 
tion; and 

(ii) acquired (otherwise than as legatee) from a 
‘connected person’. _ 


In the above circumstances the gain is to be 
assessed at the full 30 per cent. Moreover, if clause 
20 relief has been given against any other charge- 
able gain in the same year of the same individual 
(or the spouse of such individual), then no loss is 
to be set off against the chargeable gain first 
mentioned. 
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Whati isa Close E A al 


ANY provisions of the new Finance 
Bill are devoted to inflicting, with 
special severity, corporation tax, income 
tax and surtax, on ‘close companies’ and on various 
kinds of person having some connection with 
close companies. Running like a thread through 


| these còmplicated provisions is the unspoken 
.{inference that close companies are a mere 
| façade for the nefarious operations of dedicated 


tax dodgers. One might imagine, therefore, that 
a close company was a very special kind of 
company; something like the rare company 
which in palmier days of surtax avoidance was 
set up to buy the life interest of some pampered 
scion of the aristocracy so that he could enjoy 
the revenues of his vast estates free of surtax. 


' . No one knows how many close companies 


there are, but there must be well over a quarter of 
a million. The CHIEF SECRETARY TO THE TREASURY 


recently told the House of Commons that the 


number of companies potentially liable to surtax 
direction under section 245 of the Income Tax 
Act, 1952, was believed to be about that number. 


: It has also been said on behalf of the Government 


-_- 


that the number of close companies will not be 
much higher. ‘This seems a highly doubtful 


‘ proposition, bearing in mind that the definition 


of close company goes much wider than the 
' definition of a company within section 245. 


Even if one accepts the figure of a quarter of a 


. million, it is manifest that a company. which 


` 


contrives not to be a close company must be the 
exception rather than the rule. After all, there 
are only about three hundred thousand com- 


panies altogether. It is therefore very misleading 
' of the Finance Bill to speak of close companies as 
though they were something exceptional. In this 
respect the provisions resemble the old General 


i Rule 16 of the Income Tax Act, 1918, which 


spoke of married women who lived with their 


| husbands as though this was unusual. 


Clauses 69 to 74 of the Bill. bear the cross- 


' heading ‘Close companies’. Clause 74 directs 


that the provisions of Schedule 17 shall have 


‘effect for the interpretation and operation 


of ‘the Prego sections’: relating to close 
companies ; for the modification of those sections 
in certain cases; and ‘for other purposes’, Clauses 
69 to 73 have effect subject to Schedule 17. 
Part I of that schedule, headed ‘Interpretation 
Generally’, consists of six paragraphs of in- 
terpretation of the following expressions: 


‘close company’ paragraph 1- 
‘associated company’ paragraph 2 
‘control’ paragraph 3 (z) 
‘member’ paragraph 3 (2) 
‘nominee’ paragraph 3 (3) 
‘participator’ paragraph 4 (1) 
‘loan creditor’ paragraph 4 (2) 
‘associate’ paragraph 5 
‘director’ paragraph 6 (1) 
‘whole-time service diene paragraph 6 (3) 


The word ‘company? is not here defined 
because clause 42 (4) provides that throughout 
Part IV. of the Bill (which includes clauses 69 to 
74), ‘company’ means ‘any body corporate .or 
unincorporated association, but does not include 
a partnership’. This definition does not apply if 
‘the context otherwise requires’. Moreover it is 
subject to clauses 62 and 63, dealing with local 
authorities and unit trusts. 

We come now to the general definition of 
‘close company’ in paragraph 1 (1) of Schedule 17. 
It is one which is under the control of . 


(i) five or fewer participators; or 
(ii) participators who are directors. 


Test (i) is similar to the old surtax test; test 
(ii) is new in this connection, but of course 
familiar in profits tax law. Unlike the old definition 
of surtax direction companies, there is no 
exclusion in favour of a company ‘in which the 
public are substantially interested’. This means 
that a large number of companies whose shares 
are regularly quoted and dealt in on stock ex- 
changes will nevertheless be close companies. 
The general definition is widened by paragraph 
1 (2) in a manner reminiscent’ of section 256 


1. 
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(1) (c) of the Income Tax Act, 1952. Paragraph 
1 (2) works as follows. Assume that the company 
ts a close company. Then compute the amount 
which for surtax purposes would fall to be 
apportioned among the participators on that 
assumption. Then see whether more than one- 
half.of that amount would fall to be apportioned 
toas few as five or less of the participators, or to 
the directors as a whole. If the answer is ‘Yes’, 
the company is a close company. If the answer 
is ‘No’ then apply a further test. Assume that the 
company and other companies are subject to 
apportionments. Then see whether the combined 
effect of the apportionments could be such that 
more’ than one-half of the apportioned amount 
could eventually go to five or fewer participators 
in the company, or to the directors of the company. 
If the answer to this is “Yes’ then the company is 
a ‘close company. Well did Mr Diamonp, the 
CHIEF SECRETARY TO THE TREASURY, tell the 
House of Commons that ‘for the business man of 
the future life will be simplicity itself’. 

. Of course there are exclusions. A company 
which ‘has-not committed the cardinal error of 
being resident in the United Kingdom cannot bea 
close company (paragraph 1 (1) (2)). Then there 
are the old favourites compendiously defined in 
paragraph 1 (1) (6) and which may be listed as 
follows :. 


(4) registered E and provident societies 
_, (e.g. å ‘co-op’ society) within section 442 
' of the Income Tax Act, 1952; 
(2) societies incorporated under the Building 
Societies Act, 1874; 
<63) unincorporated societies as mentioned in 
section 7 of the Building Societies Act, 
1874. 
There are not more than eight societies in 
category 3. 

. The next exclusion is of more general import- 
ance-in that it excludes companies: which are 
controlled by non-close companies. It will be 
recalled that section 256 (1) of the Income Tax 


* Act, 1052, excluded what it called a ‘subsidiary 


company’ from the surtax direction field. Section 
256 (4) defined ‘subsidiary . company?’ by, in 
effect, excluding from the ‘five or fewer persons’ 
any., company which was not itself a surtax 
direction company. The new exclusion is in 
paragraph 1 (3) where, as has been pointed out by 
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The Institute of Chartered Accountants -in 
England and Wales, the drafting seems to have 
gone awry. The first part of paragraph 1 (3) says: 

‘A company is not to be treated as a close company 

in any case where: 

(a) by reason of beneficial ownership of shares 
in the company the control of it is in the hands 
of a company which is not a close company or 
of two or more companies none of which is a ~ 
close company; and [sic] 

(b) it could only be treated as a close company 
as being under the control of five or fewer 
participators, and it cannot be so treated 
except by taking as one of the participators a 
company which is not a close company; ...’ 

As these words stand, the company must satisfy 
both (a) and (b) if it is to escape close company 
status. It seems that the word ‘and’ which’ we 
have put in italics should read ‘or’. As regards 
test (b), it is arguable that where, for instance, 
three individuals and two non-close companies 
together control 51 per cent of the share capital, 
the company is a close company; whereas if 
there are four individuals and one only non- 
close company together controlling 51 per cent 
of the shares, the controlled company escapes. 

‘Beneficial ownership’ is not defined. Where it 

occurs in the Stamp Duty Acts, the Inland 
Revenue always argue for a very restricted con- 
struction. One would expect the phrase to occur 
again in the definition of ‘control’ but it does not. 
“For the purposes of applying the (a) and 
(b) tests, any reference to a ‘close company’ 
is to be treated as including a company resident 
abroad which, if it were resident in the United - 
Kingdom, would be a close company. For a 
simple example of the effect of this, one can say 
that the device of having a company controlled 
by non-resident companies will not work. — 

Although the expression ‘associated company’ 

plays no part in the meaning of ‘close company’, 
it is convenient to record here the meaning given 
to it by paragraph 2 for the purposes of -the 
close company provisions. Companies A. and B. 
are ‘associated’ at a particular time if, at that 
time or at any time within one year previously, 


(1) A. has control of B; or 

(2) B. has control of A; or 

(3) the same person(s) have control of A. and 
B. | 


(To be continued.) 
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Association’s New Salvo on Finance Bill 


W cm on June 2nd, the House of 
Commons debated an Opposition mo- 
tion to defer the introduction of the 
corporation tax, Mr JoeL BARNETT referred in the 
debate to a memorandum by his ‘own association’. 
He said there was much in it with which he could 
agree but he criticized some of the comments. 
Mr BARNETT was quoting from one of two memo- 
. randa sent last month by the Council of The 
; Association of Certified and Corporate Account- 
‘ ants to the CHANCELLOR OF THE EXCHEQUER, and 
' released last week. 

Whatever may be said of the tone of the 
Association’s comments, there is no doubt that 
certain of the points made in the memoranda 
have now been met by Government amendments; 
' others bid fair to be met in later amendments to 
be introduced by the Government at the Report 
. stage. One of the many points which have not 
been met, however, is the retention of two 
separate taxes on capital gains, depending on the 
period of retention of the capital asset. In fact, 
in a leading article in our issue of May 2gth, we 
pointed out that effectively there are three sets of 
. current taxes on capital gains. 

On the vexed question of chattels, the Associa- 
tion observes that a gift of a chattel valued at £500 
would be taxable whereas the sale of the same 
chattel would not. This was denied by the 
_ MINISTER WITHOUT PorTFOLIO on May 24th. 

Although the Minister did not explain this. denial, 
the answer seems to lie in the fact that while the 
rubric to clause 17 (1) speaks of ‘sales’ of chattels 
for £1,000 or less, the body of clause 17 (1) refers 
generally to disposals. Moreover, clause 17 (1) has 
to be construed as one with Chapter II of Part II 
of the Finance Act, 1962. Included in that chapter 
` is section 12 (3). This provides that.in the case of 
gifts etc. one assumes a: consideration equal to 
the market value. Although the denial rests 
on good grounds, it is none the less extremely 
‘regrettable that one can construe the new Bill only 
by thumbing one’s way through the Income Tax 

Acts in general. 

' On long-term capital gains tax, the Association 
rightly makes the point that clarification is 
necessary in relation to persons who are or have 


been non-resident. If a person becomes resident in 
the U.K. and then disposes of an asset abroad, he 
will be liable on capital gains which may have been 
accruing mainly while he resided abroad. This 
anomaly will increase in severity as time goes by. 

The Association also states that clause 37 
provides for the imposition of tax on a. person 
who holds shares in a non-resident company 
which makes a capital gain; whereas the member 
is not entitled to claim any loss which the com- 

pany incurs. The Association rightly says that 
it is illogical to tax a notional gain without allow- 
ing a loss on the same notion. A holder of not 
more than 5 per cent of the shares is now to be 
exempted, but Clause.37 is still inequitable. 

The most severe sttictures in the Association’s 
memoranda fall on the provisions aimed against 
close companies. The very wide meaning of 
close company is the subject of another leading 
article in this issue. The Council of the Associa- 
tion is advised that a very large number of the 
companies affected are in fact companies quoted 
on the United Kingdom stock exchanges, quite 
apart from the fact that the vast majority of 
private companies will fall within the definition. 

The Association makes the tolowang Pee 


suggestions: 


(i) The old definition of surtax direction 
companies should be retained. ya 


(ii) Provision ‘should ‘be made to exempt 
minimum profits from charge. to income 
taxon shortfalls from a minimum distribu- 
tion, even in the case of associated com- 
panies, i 


(iii). If directors’ remuneration is to be restricted 
at all, the restriction should permit ess 000 
per full-time director. 


(iv) There should be no charge where dividends 
are not less than those paid in the past. `° 


. .(v)-The onus of. proving inadequacy of 
distribution should fall on the Revenue.’ _ 
(vi) Sixty per cent distribution as a minimum 
is completely unsound; 30 per cent aos 

be substituted. o 
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A Plan for Accountancy Education —I 


by KENNETH S. MOST, LL.B., F.C.A. 
Head of the School of Accountancy, Singapore Polytechnic 


in The Accountant during July and August 

1964, Professor W. T. Baxter, B.COM., C.A., 
drew attention to some of the factors which will 
influence the accountancy profession in future 
years. One of these, the growth of higher educa- 
tion, is already causing accountancy education to 
drift frorn traditional to more formal patterns 
and the time has come to consider what type 
of professional education a public institution 
should provide, so that rational choice may 
prevail over historical accident. It is no coin- 
cidence that this problem is also being faced 
elsewhere at the present time.! 


I: a stimulating three-part article published 


Is it Necessary? 


There is still a substantial weight of professional 
opinion against the extension of academic 
studies in this field. In his paper “The Changing 
Pattern of Further Education’ (Tke Accountant, 
August 1st, 1964), Dr O. G. Pickard showed how 
even skilled craftsmen are benefiting from formal 
courses ; that technicians and technologists require 
such courses appeared to him self-evident. 

The claim that practical experience is the only 
sound basis for accountants’ training is justified; 
accountancy education does not seek to train 
accountants. We must always distinguish between 
what can be taught and what can only be learnt. 
Any subject with a sufficiently developed theo- 
retical structure and a body of literature can be 
taught, and will be more economically assimilated 
in an educational institution than in a practical 
context. Accounting theory, law, economics and 
statistics fall under this heading, whereas the prac- 
tice of accounting, taxation and auditing probably 
do not. It is advisable to keep this distinction in 
mind when planning accountancy studies. 

The argument reappears in another form 
elsewhere: that it is advisable for accountancy 


erecruits to pursue a quite distinct course of study 


in order to arrive in their profession with a 


1 Survey of Accountancy Education in Australia’, by 
Prof. W. J. Vatter (The Chartered Accountant in Australia, 
August zoth, 1964). 

‘Education for the Profession’ (The Canadian Chartered 
Accountant, November 1964). 

Recuitment and Training for the LM.T.A., by R W. V. 
Dickerson (I.M.T.A., April 1965). 


broader outlook. It is possible that all of us can 
benefit from a plurality of studies; that the 
lawyer who has studied engineering first will 
be a better lawyer because of it, and that an 
architect who first graduates in inorganic chem- 
istry will design better buildings in consequence. 
This is beside the point, for we are determining 
whether it is necessary to study accountancy in an 
academic institution, not whether it is advisable 
to study something else as well. The answer must 
be ‘Yes, if the subject is capable of being taught 
by formal educational techniques’. As for the 
broader outlook, the manner in which the 
professional core of the course is related to other 
fields of knowledge then becomes. a practical 
problem of syllabus construction and teaching 
practice. 


Accountancy and Law 


Given the necessity to provide academic courses 
in accountancy, it is important to observe the 
close relationship which has always existed 
between law and accountancy. Indeed, in some 
countries the absence of academically-educated 
accountants has led to the use of academically- 
educated lawyers for accountancy functions. 
Throughout the ages, devélopments of law have 
been accompanied by developments of. account- - 
ancy — mercantile law, and the law pertaining 
to the administration of the estates of deceased 
persons are examples of some antiquity. 

During the last hundred years, however, this 
relationship has been particularly marked. To 
begin with, the creation of a recognized profession . 
of -accountants in England has been traced 
directly’ to the increase in commercial bank- 
ruptcies which took place during the last century. 
The lawyers engaged on settling the estates of 
bankrupts and liquidating companies found it 
necessary to obtain accountancy services, and 
eventually abandoned the work to accountants. 

A second phenomenon was the passing of a 
series of Companies Acts which progressively 
lowered the price of incorporation. These Acts 
attempted to introduce safeguards for share- 
holders and creditors; most important, they 
required that directors should submit accounts 
to shareholders and ‘that public companies 
should file annual accounts with a Registrar of 
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| Cémpanies, for public inspection, The final 
, protection was the requirement that these 
, accounts should be audited. Both the necessity 
: to render accounts and the provision for audit 
stimulated accountancy’s growth in the second 
i half of the’ nineteenth century, and this influence 
has continued in the twentieth through amend- 
! ments which tend to increase the scope of the 
accountant and auditor. In addition to these tasks, 
| the legal work of the company secretary has become 
_ practically exclusive to accountants, only the most 
_ complex aspects being reserved for lawyers. 
The third important influence was the growth 
i ,of public expenditure and the accompanying 
| increase in taxation. It has been found impossible 
to administer any system of taxation without 
calling upon accountants to establish facts, 
| clarify issues, interpret the law and even adjudi- 
‘cate. The great increase in the number’ of 
- accountants which one finds in the twentieth 
century is directly attributable to this cause. 
Indeed, no accountant is able to forget for one 
moment the way in which law impinges upon the 
. practice of his profession. It would seem that the 
function of law in establishing an acceptable 
organization for society, within which men can 
live and work happily and constructively, cannot 
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housing, co-operative marketing, co-operative 
production — all of these will provide a gret ies 
of work for accountants. 


Accountancy and Economics 


Another relationship exists : that between account- 
ancy and economics. Wherever accountancy is 
taught at a university in the United Kingdom, 
the U.S.A. or the Commonwealth, it is usually 
joined with economics, although this is not 
necessarily the case elsewhere. It is interesting, 
therefore, to consider why university economists 
have sponsored accountancy studies in order to 
determine whether this is a new departure 
which would have obvious significance for 
accountancy education, or whether there is some 
particular reason which cannot be expected to 
provide the kind of development which has 
been seen attaching accountancy to law. 
Economics is concerned primarily with theories 
about human behaviour. This theoretical em- 
phasis might appear at first sight to render 
accountancy incompatible, but it seems that 
economists have also found it necessary to call 
upon accountancy to supplement their other 
methods of investigation and analysis. One 
branch of this movement arose through studies of 


| be adequately discharged without the inter- 
, vention of accountants. In other words, the role 
k ‘of the accountant is social as well as commercial 


the firm, and led them into making various types 
of cost analysis; the other stimulated them into 


and economic; he is not concerned solely with 
/ measuring, recording and interpreting the trans- 
actions of commercial and other areas where 
money is used, but also with reconciling the 
divergent, interests of different sections of the 
community in so far as this reconciliation cannot 
be effected by legislative enactment. The more 
complex the law, the greater the need for 
accountants. 

|| One may point to two areas in which this 
interrelationship is being worked out at the 
present time. In recent years the accountant has 
‘ become suddenly aware of the law of trusts; 
never totally ignorant, he now has to steep 
himself in equity. The use of the trust in place 
of other forms of property holding has increased 
| greatly ; not only for tax avoidance, but for 
\pension schemes, insurance and various invest- 
iment situations, the trust has proved to be a more 
flexible instrument than the company. 

' A similar development can be discerned 
commencing in respect of the co-operative 
‘system, and it may well be that this is the field 
in which the future social contribution of the 
accountant will be most marked. Co-operative 


developing forms of national income and social 
accounting for political economicstudies, using the 
same basic model as is used by accountants. 
Unlike the lawyers, however, economists have 
never subcontracted their work in this field, 
and it is instructive to observe the reason. To the 
economist, ‘accounting’ is a research tool and has 
no social implications beyond this. Thus, an 
accountant may teach an economics student the 
elements of accounting so that he may use the 
technique as an economist; that is all. We are 
indebted to economists for drawing our attention 
to problems which we have tended to neglect — 
for clarifying cost concepts and introducing 
us to the idea of opportunity cost; for pointing 
out the importance of valuation in profit measure- 
ment and the implications of price level changes ; 
for awakening us to the possibility of structural 
analysis offered by our linked series of consis- 
tently prepared accounts. But this contribution, 
valuable though it is, cannot be compared with 
the fertilization which accountancy has received 
from the law. It may be compared with the way 
in which electronics has extended the accountant’s . 
range by providing him with additional sets of 
brains — a revolutionary enough situation on its 
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own.. So the engineer acknowledges his debt 
to- the- physicist, the linguist to archeologists and 
the lawyer to historians. 

Here we see the essence of our problem in 
attempting to foresee future demands on the 
accountant. On the one hand, he is now heavily 
involved in auditing, taxation, company admini- 
stration, the design and operation of systems of 
financial and cost reporting, in bankruptcies and 
liquidations and the administration of the estates 
of deceased persons, and accountancy students 
must be prepared for the work they will be 
required to do in these fields. On the other hand, 
new pulls are being felt from different directions: 
economists requiring assistance in their theo- 
retical studies; business anxious to improve its 
flow of useful information and basing. much of it 
on accounting forms and data; and beyond this, 
Governments, trade associations and individual 
firms inviting a collaboration which often extends 
beyond financial matters into all aspects of their 
activities. 

It seems clear that preparation for such many 
and varied functions must be based upon a 
study of accounting, law, economics and organiza- 
tion. It seems equally clear that it cannot flourish 
as an appendage of a course devoted primarily to 
economics, or law, or commerce. True, account- 


_ ancy will have to be invited into existing academic 


institutions, and we owe a debt of gratitude to 
those far-sighted professors of economics who 
have taken the lead in this respect. It would be 
important, however, for the link with law to be 
re-established, and this not only for the benefit 
of accountancy students. The accountant’s con- 
tribution to civilization will continue to be 
derived from the law; new forms of social 
organization, at present only the subject of 
discussion, will in due course become recognized 
by legislation, and legislators must be made 
aware of the assistance which they can obtain 
from the accountant. The field of taxation offers 
an awful example of what can happen when the 
law fails to make use of accountancy as a flexible 
instrument for reconciling a diversity of interests. 


The Specialization Problem 


“Should specialization be encouraged in pro- 


fessional accountancy studies? Certainly, at some 
stage of the accountant’s career, but not at the 
outset. -. 

.. The accountant finds his role in society in one 
or more clearly distinct areas: public practice, 
Government, business trade associations, educa- 
tional and charitable institutions and so on. It is 
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tempting, therefore, to. stratify accountancy 
education into similar specialist streams, to. 
ensure the supply of.tomorrow’s professionals. 
When we examine the work of the accountant 
in each of these areas, however, we find that 
functional specialization cuts across them. The 
specialist in taxation in public practice finds his 
counterpart in business and in Government 
service; not only business accountants but also 
local government accountants are heavily involved 
in management accounting. There is thus no ~ 
very. substantial case.as to what constitutes the 
subject-matter of a specialized course. 


‘If a student be asked to specialize before even 
beginning his career, moreover, then he is being 
asked to look five, perhaps ten, years ahead to 
what the community’s requirements will be in 
the years following his graduation. This is a 
vision granted only to few, and mistakes may 
produce the very opposite situation to that 
intended. Such decisions are usually strongly 
influenced by conditions prevailing at the time 
they are made, and the probability is great that 
the factors which have led to the existing demand 
have already begun to disappear. 

_It would seem preferable, in the interests both 
of the student and the society which he will 
serve, for specialization to come either at the end . 
of the course of study or else at a later period. 
If this view were ever accepted, then the way 
would be opened to a common accountancy 
course for all entrants to the profession, irre- 
spective of the branch they were later to pursue, 
followed by specialist courses to be taken once 
the key decision had been made. It may be 
argued that experience in a public accountant’s 
office after graduation is, in fact, the only satis- 
factory training for the exercise of the profession 
of public accountant. This would lead to the quite 
logical position that whilst all accountants could 
become members of their professional associations, 
and thus maintain and even promote the standards 
of the profession, only those accountants who had 
completed their studies by a period of practical 


- public accountancy would be entitled to practise 


under this name. 


This article has demonstrated the social 
function of accountancy and placed emphasis 
upon the range of duties which this function may 
require accountants to perform. It is argued that 
accountancy education should be equally broad, 
so that the professional accountant shall be fully 
able to take advantage of the opportunities which 
are now, and in the future will be, open to him. 

_ (To be concluded.) 
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Verification of Prime Records 


by J. A. CHORLEY, F.C.As 


Divisional Chief Internal Auditor, South Western Division, National Coal Board 


| 

i FTER a few years, the articled or audit clerk’s 

| day-to-day work on ‘audits may appear to have 

'no purpose. This is because one nominal ledger looks 
the same as any other, the list of balances required to 
be checked is endless. The completion of audit 
| programmes becomes the prime target and one has 
| always the comfortable feeling that one is expected only 
to be watchdog and not a bloodhound. 

The audit staff visit numerous firms covering a 
variety of trades and professions and should, at the 
end of each audit, be able to evaluate the control or 

| lack of control exercised by the firm over its activities. 

| One of the auditor’s tasks is to satisfy himself that 

' the controls are such as to ensure the income is fully 

accounted for and whether expenditure is properly 
incurred and accounted for — this will necessitate 
examination of the prime records. ; 

The Members Handbook of The Institute of 

| Chartered Accountants in England and Wales helps 

us in the nature and extent of test to be applied to 
prime records. The statement on General Principles of 

Auditing, U r, paragraphs 16 to 22, are the paragraphs 

that guide us and the following quotation from 

! paragraph 17 will be our text for the purposes of this 

, paper: 

i | ‘It is important to include examinations ‘ in dep th” 
among the tests to be applied. Examination “‘in depth” 
involves tracing a transaction through its various stages 
from origin to conclusion, examining at each stage to an 
appropriate extent the vouchers, records and authorities 
relating to that stage and observing the incidence of 
internal check and delegated authority.’ 


Income 


It isnot sufficient to vouch copy, sales invoices or 
i summaries to the sales journal for a period without 
: examining the records from which the sales invoices 
_ or summaries were made. The auditor should therefore 
follow through all the .source documents prepared 
until he arrives at the prime records made by the 
| dispatch clerks in the case of a manufacturing business 
: or the sales assistants in respect of a retail business. 
You, as audit clerk, may find yourself in an office a 
hundred miles away from the originating source. 
What do you do? Do you just accept the head office 
summaries and press on with completing the pro- 
| gramme, or do you attempt to verify the source 
1 | document? The least you would do is to require the 
source documents for a period to be sent to you. 
Should the source documents be prepared within a 
. reasonable distance of where you are conducting the 
audit, then the obvious way to verify them 1s to go to 
the actual place of origination. 
This will provide you with access to a factory, depot 
or shop. It will provide you with a better under- 
standing of the company you are auditing; it will, if 


, A lecture given to members of the West Wales Chartered 
| Accountant Students’ Society on March 25th, 1965. 


you are an auditor, provide you with an opportunity to 
ask numerous questions relating to the company’s 
business and the most important thing of all, provide 
an opportunity to exercise your powers of observation. 

If, for example, during the previous week when 
vouching 500 invoices to the purchase journal you 
vouched a payment of £1,000 for painting the same 
premises that you are now visiting to check prime 
records, what are the chances — 

r) that you remembered the {£1,000 favoicel 

a even if you remember, will you trouble youre! 

to see if the painting has been done? 

This is the difference between the auditor who. mately 
ticks, and the auditor who thinks, listens and looka 
and, ‘most important of all, remembers. 

However, to return to the source documents, you 
are now in the dispatch area, what do you do? Yow 
see a lorry being loaded; you ask who is responsible 
for the counting and measuring; you ask to whom the 
load is going and why; you ask to see the order, who 
made the order and how did it come to be made. 
If the answer is ‘by telephone message from the sales 
office’ you will then proceed to the sales office and see 
their records of issuing orders; you may find a customer 
who is not in the sales ledger, you may find ror things ~- 
a hundred may be right or 101 may be right; but the 
important point is that you have approached the task 
of verification of the income of the company by positive 
means. 

You have seen a lot of people, you have asked a lot 
of questions; this alone is a great moral check. You 
have gone to discover whether the whole of the income 
is fully recorded, not whether the recorded income is 
correctly recorded. You will probably find nothing 
wrong — so much the better, but you ‘have made 
contact with the organization you are auditing and this 
is important. 

Normally, at most offices visited by auditors, there 
is a Mr X. employed by the firm you are auditing, 
who can answer all your queries. And Mr X. becomes 
the auditor, not you. Where a number of questions have 
to be asked, I suggest that the proper persons to ask 
are those actually dealing with the problems you want 
answered. To overcome Mr X. therefore, an in- 
tensive audit of a small sample of prime records is 
necessary. 


Expenditure 


Wages ° 
In dealing with wages, what are we looking for, what 
are we trying to do? 

Firstly, we must test whether the men on the payroll 
exist — check signing-on records, National Insurance 
number. 

Secondly, did they work the times stated on the 
Paon Examine time clock cards, foremen’s time 

Thirdly, did they receive the money stated on the 
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payroll? Examine signed pay-ticket counterfoils, issue 
of pay dockets. 

The quickest way is to witness a pay-out of workmen — 
this establishes the first and third points. The veri- 
fication of time worked, especially week-end overtime, 
is difficult. Reference to the internal check procedure 
on pre-authorization of overtime and authority. and 
necessity for overtime worked may help. 

You will complete the wages audit: ‘possibly with 
some doubts in your mind — to have doubts in your 
mind is the only way to becoming a good auditor. A 
100 per cent auditor without any doubts is not an 
adult person. ; 


Services 

The cost of services in modern industry i is very high — 
from window cleaning, engineering maintenance to 
plant and lorry hire, advertising, consultants and audit 
fees. You may well find that the cost of window 
cleaning is more than the audit fee but your real task 
is to ensure that the services were actually received. 
It is not sufficient for the invoices to be signed by an 
official. Does the invoice signatory work at or even 
visit the location at which the service was rendered? 
Does he actually know the hours the hired equipment 
was employed? If not, ask him how he confirmed the 
invoice. He may well be able to produce evidence that 
the work had been performed. You are, at this stage, 
looking for fraudulent invoices. You would be em- 
barrassed if you passed large amounts paid for work 
not, or only partially, done. It may be called ‘snooping’ 
or many other names, but you will be carrying out an 
audit, ahd not a ticking and totting exercise. 

. There are no simple rules for verifying services other 
than continually asking for evidence. The type of service 
and company varies — your audit programme will no 
doubt cover many of the points — be sure you under- 
stand the programme ~ it was written for a purpose — 
to complete it without knowing the purpose makes a 
nonsense of auditing. 


Stores l 
A large volume of invoices concern the purchase of 
consumable or resaleable stores. How do we examine 
the invoice? We would question unusual purchases for 
the type of company we are examining. We would select 
a batch of invoices and ask to see the orders, the 
authorities and system of ordering, the contracts 
entered: into and that normal commercial contract 
procedure was practised. We should want to see the 
goods received note, compare the date of the goods 
received note with the invoice; question any large time 
lapse between invoice date of dispatch and date of 
goods received note; if possible, see the man who makes 
the goods received note. Does he check? Can hecheck it? 
Is it of any real value as a document of receipt? We 
are now back to prime record verification. 

If, after doing this, you have no queries or doubts, 


“you ave not really trying. You should find you have a 


number of questions to ask and from the answers you 
are given, you will have further questions — this is 
auditing, trying to establish the facts, not by examina- 
tion of percentages, although they can help, not by 
examining neatly balanced ledgers, but by first 
deciding what you are looking for, and not giving up 
until you have found satisfaction. 

The examination of the records and vouchers 
covering the consumption of stores is as important 
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as the receipt. ‘There is more than one gentleman who 
has discovered that by doubling the quantities actually 
issued it is not too difficult either to dispose of the 
surplus or have invoices made for goods that will 
never be received. By reading the newspapers you will 
have gathered you are living in an immoral world 
where .crime does pay. This is aggravated by the 
inability or disinclination of people to do what they 
are paid to do — so I would not expect you to contribute 
to this a diia of affairs. 


Year-end Stocks and Work in Progress 


The inflation or deflation of year-end inventories of 
stocks, of stores and products is probably the: most 
common incident met by auditors. I need not 
enumerate the reasons for such manipulations. 

It can be argued that any under- or over-valuation 
of stocks will automatically be carried forward and 
adjusted. in the following year. However, there is the 
possibility of multiplying these discrepancies annually, 
until the manipulation achieves a serious proportion. 
The sooner corrective action is taken the better; the 
auditor should be in a position to take it. 

Here, once again, we refer to prime records; in this 
case stock cards at operating units and work in 
progress original records. '[he stock sheets presented 
may have been compiled from perpetual inventories 
or by actual physical count. 

If physical count has taken place and there are no 
permanent inventories with which to compare this 
count, then you will be forced to examine the stocks 
yourself and test check some of the items listed. By 
taking a sample of the larger items you will obtain, 
even by a cursory examination, some satisfaction of 
physically seeing some of the items listed, and at the 
same time seeing that they are in a usable state and are 
not redundant and obsolete stocks. 


Fixed Assets 


The verification that the total of fixed assets is repre- 
sented by assets in existence according to the type 
of company you are dealing with, can be very easy or 
very difficult, depending on the nature of the business 
you are auditing, 

Motor vehicles cause little trouble — they are easily 
physically verified and the log books provide further 
evidence. But if you have a factory with large amounts 
of plant and machinery to deal with, you should refer 
to factory records of plant and if these are not available 
you are reduced, once again, to attempting some form 
of physical verification of a reasonable sample. 

The scrapping of plant is an action which may not 
be recorded in the ledgers you have so faithfully 
ticked; the examination of salvage, in view of the 
current price of non-ferrous metals, is a worth-while 
exercise. 


Internal Check and Control 


You will remember that our ‘text’? from the English 
Institute’s Handbook refers to 


‘examining at each stage to an appropriate extent the 
vouchers, records and authorities relating to that stage 
and observing the incidence of internal check and delegated 
authority’. 


By examining the selected transactions from their 
source to the finality, you will have established who 
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', o¥iginates the original records, who checks the events 
‘recorded, who supervises the events and who sum- 
marizes and finally produces the accounting record. 

When you are completing the check list on internal 
control for the audit you are undertaking, you will now 
be far better informed to answer the questions con- 
tained in the check list. Again, you will be answering 
from your own observations and not from the answers 
given by the convenient Mr X. 


Electronic Data Processing 


This lecture would be old-fashioned if I made no 
' reference to electronic data processing. 

With the advent of electronic data processing a far 
larger amount of time will be spent by the auditor on 
the verification of prime records, first, because the 

| analysis, arithmetic and accounting produced by 
' electronic data processing installations will be far more 
|; accurate and will not require the time currently spent 
on checking manual systems. The auditor of ‘an 
electronic data processing system will have available a 
variety of control figures for checking reasonableness, 
completeness and validity, etc., of the sales, wages, 
stores and general accounting of a system which would 
have ‘built-in’ internal control. 

Auditing ‘around the computer’ assumes that there 
is still available after electronic data processing in- 
stallation, all the documents in plain language that 
existed prior to the electronic data processing in- 
stallation. Therefore, the audit could be conducted in 
the same manner as in the past, mainly ignoring the 
computer. 

Auditing ‘through the computer’ requires of the 
! auditor a knowledge of programming, block diagrams 

and system analysis. Once this knowledge has been 
! gained, the auditor is able to follow the computer pro- 
cesses and conduct an audit of the documents processed. 
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. Whichever of these methods or combination of these 
methods is adopted, the greatest number of continuing 
errors will result from the examination of the prime 
documents which are converted as input data to the 
computer. 

The prime records produced by the stores let 
the timekeeper and the dispatch clerk will still be done 
manually and will still contain human and other errors 


that the auditor cannot ignore. : 


Conclusion 


By your attempts to verify the prime records, you will 
have ventured on to the shop-floor, the dispatch 
points and depots. You will have met managers, 
clerks, technicians and assistants — the world of reality, 
not the world encased by four walls and a desk. I 
would like to quote from Mr Peter Wilsher’s article 
which appeared in The Sunday Times on “The Great 
Salad Oil Scandal’, on November 15th last. 
‘One of the factors that most of the great swindles 

have in common is the demonstration of the great 

that exists between the world of paper and the world of 

things. Bankers and lawyers and brokers and accountants, 

however shrewd, often have only the dimmest idea of 

what goes on in factories and warehouses and pig-farms 

and stockyards.’ 


The greatest disease of auditors is boredom that 
reduces them to clerks. It has been stated recently that 
the up-and-coming accountant is one who looks to the 
future, gazes at the stars and a seat on the board. I 
would. prefer to think of the future accountant as one 
who looks at the past and present, and as the result has 
become an informed observer of events. 

You are more likely to achieve advancement by 
training yourself as a skilled observer, than by gazing 
at the stars and planning for the future; plans, in so 
many cases, turn out to be just a dream. 





Weekly Notes 


BIRTHDAY HONOURS 


have pleasure in congratulating those mem- 
bers of the profession whose names appeared 
in the Birthday Honours List. 

Mr Jack Diamond, M.P., F.c.a., Chief Secretary to 
the Treasury, has been made a Privy Councillor, and 
Mr G. E. Fitzgerald, F.C.A.(AUST.), F.A.S.A., a Past 
President of The Australian Society of Accountants 
and President of the Victoria Division of the Society, 


` receives the C.M.G. 


Three members of the profession receive the 
C.B.E. They are: Mr F. H. Davy, 0.B.E., F.C.A., 
accountant-general, Commonwealth Relations Office; 
Mr W. M. Fell, F.c.A., director of audit, State of 
Singapore; and Mr D. P. Lund, F.C.A., a partner in 
Pearson Lund & Co, Richard Mordant & Co and 
Pearson, Mordant Lund & Co, y Account- 


ants, of London, and secretary and chief accountant, 
Royal Opera House. 
an O.B.E. has been awarded to Mr S. S. Gordon, 
a partner in the firm of Lowe, Bingham & 
Matthews, Chartered Accountants, of Hong Kong, 
for public services in Hong Kong; Mr G. C. Haines, 
F.C.A. (retired), lately general secretary, London 
Association for the Blind; Mr G. Wiglesworth, C.A., 
Ministry of Agriculture, Fisheries and Food, and 
Mr S. M. Williams, a.a.c.c.a., chief accountant, 
Board of Trade. 

Six members of the profession receive the M.B.E. 
They are: Mr C. E. Bream, F.c.A., a partner in the 
firm of Freeman, Bream & Co, Chartered Account- 
ants, of Leicester, and Commandant, Leicestershire 
and Rutland Special Constabulary; Mr A. D. 
Caddick, F.1.M.T.A., Borough Treasurer of Smethwicke 
and honorary secretary, Smethwick Savings Commit- 
tee; Mr W. H. T. H. Goodwin, F.c.a., chief account- 
ant and secretary, Gaskiya Corporation, Northern 
Nigeria; Mr C. E. Green, F.C.A., senior accountant, 
Board of Trade; Mr C. A. Jacobs, a.a.c.c.a., finan- 
cial secretary, Government of St Vincent; and Mr J. 
Lewis, clerical officer, Ministry of Agriculture, 
Fisheries and Food, Cardiff. 
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MUNICIPAL TREASURERS’ NEW PRESIDENT 


R HERBERT KEELING, F.I.M.T.A., Borough 
Treasurer of Worthing, was installed as Presi- 
dent of The Institute of Municipal Treasurers and 
Accountants for 1965-66 
on June rth (as briefly 
announced in our last 
issue) at the annual 
conference of the Insti- 
tute held in Eastbourne. 
Mr Keeling com- 
menced his career in 
local government at 
Wallasey in 1925 and 
was admitted to mem- 
bership of The Institute 
of Municipal ‘T'reasu- 
rers and Accountants in 
1931, having gained 
ee ms First Place and Prize in 
Mr Herbert Keeling the Final examination. 
He later served for a year in the City Treasurer’s 
Office at Nottingham and was appointed Deputy 
Borough Treasurer of Luton in 1936. Three years 
later he became Deputy Borough ‘Treasurer of 
Southampton, and in 1948 he took up his present post. 
Elected to the Council of the Institute in 1956, Mr 
Keeling has served as a member of the Accounts and 
Rating Committee and the Examinations Committee 
since 1956 and as Chairman of the General P 
Committee. He has been a member of the Editorial 
and Publicity Committee since 1963 and, in addition, 
from 1949-60, acted as an Institute Examiner and 
Assessor. Chairman of the Institute’s Sussex Students’ 
Society in 1951, Mr Keeling was subsequently 
secretary of the South Thames Section of the Insti- 
tute’s Metropolitan Home Counties Branch from 
1952-56. 

He is financial adviser to the Association of 
Municipal Corporations, and in 1958 he visited 
Nigeria under the auspices of the Colonial Office 
to conduct a course on local government finance 
at Ibadan University. 

The new Vice-President of the Institute is 
Mr Richard Partington, F.1.M.T.A., ‘Treasurer, 
Eaton R.D.C. 


ti fe, 


SCOTTISH INSTITUTE STATEMENT 
ON PROFESSIONAL CONDUCT 


ER the rules of The Institute of Chartered 
Accountants of Scotland the only offence which 
may give rise to disciplinary proceedings against any 
member is ‘professional misconduct (which expression 
shall include any act or default discreditable to a 
member of the Institute)’. Without in any way de- 
parting from this general proposition, the Council of 
the Institute has now thought it advisable, in view of 
the growth of ‘new specializations’ within the pro- 
fession, to issue a statement for the guidance of 


THE 
ACCOUNTANT 


June 19th, 1965 


members on advertising, solicitation and related 
matters. l ; 

While it has been generally accepted in the past 
that a member may not engage in any form of self- 
publicity as a means of attracting business and, also, 
that he may do nothing through the medium of a 
company in relation to his professional livelihood 
which he cannot do as an individual, it is now realized 
that these restrictions if applied to certain modern 
circumstances might leave members at a serious 
disadvantage. Accordingly, the Council has suggested 
acceptable lines of conduct in cases where members 
are identified with the formation of specialist com- 
panies or other organizations providing management 
accounting, management consultancy and mechan- 
ized accounting and computer services or supplying 
investment or financial advice. 

.As might be expected of two professional bodies 
with the same high ethical standards, the guidance 
given by the Council of the Scottish Institute har- 
monizes with the statement on management con- 
sultancy contained in the proceedings of the May 
meeting of the Council of The Institute of Chartered 
Accountants in England and Wales and published 
in our issue of May r5th. Although in this instance 
the Scottish Institute’s statement covers a wider 
field, other previous pronouncements by the English 
Institute confirm that the approach on both sides of 
the Border to these new developments in the pro- 
fession’s range of activities is thoroughly realistic and 
their Councils are to be congratulated on making 
their views known so clearly. 


F.B.I. INDUSTRIAL SURVEY 


VER since the Budget there has been some 

concern that restrictionist fiscal and credit 
policies might halt the current industrial boom. 
Support for these fears is now provided by the 
latest survey of industrial trends carried out by the 
Federation of British Industries. Admittedly output 
is still rising and labour shortages are widespread; 
but there are some significant shifts in opinions 
regarding the future, in particular among the smaller 
firms. Inevitably the latter will have the most to fear 
from a protracted ‘credit squeeze’. 

Whereas the major restrictionist factor has hitherto 
been the shortage of all types of labour, more than 
half the 1,085 respondent refer to the fact that 
future orders or sales may well be inadequate to 
maintain current output. Just as the small firms are 
most concerned about finance and credit facilities, so 
they differ from the larger firms in their attitude 
towards capital expenditure. Large firms anticipate 
maintaining their existing plans, but the smaller 
firms now report a prospect of substantial reductions, 
both in respect of new building and of plant and 


‘machinery. 


These findings are borne out by the Board of 
Trade’s latest provisional estimates of industrial 
capital expenditure in the first quarter of 196s. 


| Sdasonally adjusted expenditure figures are only 
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slightly higher than in the previous quarter, after a 
continuous and steep rise throughout 1964. 
Curiously enough, the most optimistic replies to 
the F.B.I. survey are in the field of exports, where the 
rising volume of export orders supports the view that 
export prospects over the coming year are satisfactory. 
It is noticeable, however, that 56 per cent of the 


respondent firms believe that rising prices may prove 


i 
2 
$ 
1 


the most serious limiting factor in expanding exports. 


TRADE GAP WIDENS 


To May external trade figures may have been 
adversely affected by special factors but they 
were immediately followed by a weakening of sterling 
on Tuesday when the month’s results were announced, 
The visible trade gap was {109 million, the worst 
since last November. 


-= Special factors were at work to raise imports to the 


record level of £501 million. For example, May was 


' the first full month to experience the 5 per cent cut 


in the import surcharge. There seems to have been 
a large release of goods from bond from Western 


: Europe and these were probably waiting for the cut 


in the surcharge. By and large, the latest figures 
indicate that the effect of the surcharge since its start 


' has not been a resounding success. 


Exports were disappointing. They dropped in May 
_by £8 million to £379 million. The Quarterly Bulletin 
of the Bank of England published on Wednesday, 
‘and referred to in the following note, stresses the 
seriousness of the economic situation and doubts 
' whether the public as yet fully realizes ‘the extent 
of the crisis from which the country is emerging’, 

There may be some comfort in the thought that 
the Bank thinks that the economy is emerging from 
‘it. The latest trade figures indicate that the process 
‘is a slow one and that it will not be long before the 
£ has to take seasonal pressure in the autumn. It is the 


narrowness of this time gap as well as the width of 


‘the trade gap which now causes concern. 


FAIR WARNING 


| To publication this week of the Bank of England 
Quarterly Bulletin concurrently with the an- 
- nouncement of the May overseas trade figures serves 
to underline the gravity of the trade gap. The 
Bulletin stresses that higher imports are due to the 
high level of economic activity, including private 
‘spending. It is clear that cuts must be made; the only 
question is how. 
Is it feasible to intensify the ‘credit squeeze’, which 
‘80 far has hardly affected the economy with all the 
‘implications for employment and plant utilization 
that a deflationary policy entails? Or will the Govern- 
ment prefer to try and retain existing restrictions on 
imports? Such a course may well be compatible with 
the need for international support for sterling. 
The obvious and immediate need is higher taxes on 
spending, for example, the regulator or more especi- 
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ally the purchase tax. But with wage awards so 
outstripping production it has limited possibilities. 
The Bulletin clearly recognizes these facts, but all it 
can do is to warn the public and the Government of 
the dangers ahead. 


PROJECTED LANCASHIRE P.A.Y.E. CENTRE 


HE Secretary of the Inland Revenue Staff 

Federation told its conference on June 3rd that 
a new {1 million North-west Inland Revenue 
automated centre was to be set up, where 2,000 tax- 
men would handle three million P.A.Y.E. taxpayers. 
He said that the Inland Revenue, the Ministry of 
Public Building and Works, and the Regional Plan- 
ning Authority had recommended Bootle, where 500 
council houses were promised by 1970. The Federa- 
tion had suggested, according to The Times of June 
4th, Blackpool too, but there might not be the same 
availability of houses. We might also add that al- 
though Blackpool would possibly be much pleasanter 
for the staff, it would be farther off from the main 
population centres, which presumably it is intended 
to serve. 


LEASEHOLD ENFRANCHISEMENT 


oo legislative protection and better 
ortgage facilities for long-term residential lease- 
holders are recommended by the Chartered Societies’ 
Joint Committee, representing the Royal Institution 
of Chartered Surveyors, the Chartered Land Agents’ 
Society and the Chartered Auctioneers’ and Estate 
Agents’ Institute, in a memorandum to the Minister 
of Housing and Local Government published on 
Tuesday. 

The recommendations are made as an alternative 
to compulsory leasehold enfranchisement (giving the 
lessee the right to purchase the freehold) which the 
Societies oppose. 

The specific recommendations to assist and protect 
residential leaseholders are: 


(i) extension of the principles of Part II ‘of the 
Landlord and Tenant Act, 1954, to residential 
leaseholders, giving them the same protection 
as the Act at present gives to lessees of business 
premises; 

(ii) better use of mortgage facilities for those with 
the problem of the short residue (when leases 
have less than a certain number of years to run, 
lessees find it difficult to sell them because 
potential buyers often cannot obtain mortgages); 

(iii) compensation for improvements carried out by 
the lessee; 

(iv) consolidation of legislation on landlord ande 
tenant into a residential leaseholders’ Act; and 

(v) better publicity to dispel ignorance and ensure 
awareness of rights. 

Notwithstanding the Societies’ opposition to lease- 
hold enfranchisement, the memorandum goes on to 
indicate the Societies’ views on the provisions of any 
legislation providing for leasehold enfranchisement 
which the Government may decide to introduce. 
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PARLIAMENTARY QUESTIONS 


HE increased cost of this year’s Finance Bill is 
. to be questioned in Parliament shortly. Mr Simon 
Wingfield Digby (Conservative, West Dorset) has 
tabled a question for the Chancellor of the Exchequer 
for June 22nd asking why the Stationery Office 
charge for a copy of the Bill is 14s for 226 pages, 
compared with 6s for 104 pages in 1963 and 2s 6d 
for 39 pages in 1964. The M.P. wants to know to what 
extent this increase is due to higher costs and to 
higher profits, respectively. | 


Why, when an inquiry is made into the income tax 
affairs of a taxpayer and nothing is found to be out of 
order, is the taxpayer called upon to pay the costs of 
the inquiry? This question is to be put to the Chan- 
cellor on June 2and by Mr William Saepnete 
(Conservative, Cheadle). 
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The Chancellor is also being asked whether, under 
his regulations and the practice of the Revenue, the 
cost of newspaper advertisements of the texts of 
speeches of chairmen of public companies can be set 
off against the companies’ income and profits tax, 

‘even where a large proportion of the speech may be 
concerned to make political propaganda’. Mr William 
Hamilton (Labour, West Fife) is to put this query to 
Mr Callaghan. 

The suggestion is being put to the Chancellor that, 
following the passage of the Finance Bill, he should 
publish a booklet explaining to taxpayers their 
obligations. 

Also tabled is a question proposing that, in view 
of the Government’s recent commitment to the 
introduction of metric weights and measures, legis- 
lation should now be introduced providing for 
decimal currency at the earliest possible date. 





This is My Life . . 
by an Industrious Accountant 


CHAPTER 281 


YOUNG accountant wrote to us from London 

asking if by any chance there wag an opening for 
him in our company. He’d been in the City for several 
years now, in a good position with one of these multi- 
million industrial giants with international affiliations 
and they wanted him to take an overseas assignment 
in Italy. He wasn’t keen on the idea. He’d rather 
stay at home; preferably — if he had to make a change 
— back here in this town where he grew up. 

We didn’t have any vacancy, but remembering 
him as an articled clerk of some distinction some 
years ago I invited him to come along for a chat. He 
provided some startling news of working conditions 
abroad in this field of modern accountancy. Talk 
about changing times! I felt as wonder struck as 
Keats’s ‘watcher of the skies when a new planet swims 
into his ken’; I wasn’t ‘with it’ at all. 

We had been discussing his prospects should he be 
offered a job hereabouts, and he made some reference 
to reimbursement of his removal expenses as regards 
transport of furniture and so on. I said benevolently 
that I wished him luck. We ourselves on two or three 
occasions had paid a lump sum to facilitate specially 
valuable recruits, a procedure which is reasonably 
enormgl, but we had never accepted responsibility for 
the whole cost. The measure of his success would be 
a yardstick of his bar g ability. In a burst of 
confidence I told him that in the two long-gone cases 
when I personally had changed job and hometown 
simultaneously, I hadn’t had an extra penny from my 
new employers. As they saw it, it was my problem to 
put myself in a position to undertake my new duties; 
any outlay accruing was no concern of theirs. One 


firm had, however, generously allocated me a car- 
penter for a day, free of charge, to help with new 
shelves and a broken gate. P rd had no complaints; 
that was just how it was in those days. 

The accountant’s eye gleamed with rather super- 
cilious amusement as he eae, He flicked a speck 
of dust nonchalantly from his cuff, rather like Town 
Mouse listening to Country Mouse waffling. His 
present employers, he indicated gently, were modern 
and model executives. They didn’t expect their staff to 
be at a monetary loss when moving. Their great hearts 
throbbed with parental warmth. They would pay all 
travelling costs to his new base, door to door, for wife 
and family as well. In addition, they'd increase his 
basic salary by a disturbance allowance of r24 per 
cent. While his duties would be nominally of similar 
standing while abroad, he’d also receive a further 10 
per cent increase for overseas adjustment allowance. 

I said rather feebly that, of course, his projected 
move abroad was at his employers’ direct request, so 
naturally they bore the cost, but I burbled unheard. 
In addition, he continued, he would be entitled to a 
cost-of-living notional allowance. ‘This was based on a 
statistical comparison of major domestic out-of- 
pockets at home compared with the sunny south. His 
wife would be invited to comment on its validity. She 
wouldn’t be kept very busy, I gathered, as satisfactory 
company housing at nominal cost would be available 


if desired. . . after they all left the hotel where he had 
a six weeks’ entitlement ... yes, free of charge, 
naturally. 


He paced round my office. It seemed to have ' 
shrunk suddenly; it looked dingy. They’d have a 
month’s annual leave per year, he said; passage paid 
each way, but perhaps he’d take it in cash instead. 
After all, with long week-ends in Venice or Capri 
readily available, why bother to return home? 

He'd obviously made his decision at this stage; he 
had literally talked himself into preferring the foreign 
job. Looking at the drizzle outside I didn’t blame him. 
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Finance and 
Commerce 


| 
Cash Takings 

HE accounts of Currys Ltd have been extended 

this year to provide more information. The 
accounts themselves are in precisely the same form 
as last year but the notes to them are far more 
informative. In the 1963-64 accounts the only note 
referred to the fact that capital expenditure commit- 
ments amounted to approximately £125,000. 
|: This year, the notes report the surplus on book 
values shown by a property revaluation made after 
the end of the financial year, the stock valuation 
method, more detail than formerly on fixed assets, 
the depreciation method, a list of wholly-owned 
subsidiaries and a turnover figure in cash terms. 
| Sir Nutcombe Hume, the chairman, commenting 
on the turnover figure, says that as the company sells 
more than half, by value, of its merchandise on hire- 
purchase, the board decided that it is more informa- 
tive to state the cash takings in each financial year 
rather than the value of sales of which a substantial 
proportion will come in as cash and profit in future 
What Currys Sell 
t is to be hoped that the property revaluation figure 
will be kept alive in subsequent accounts and one 
wonders why the note on capital commitments is 
kept in splendid isolation in the body of the balance 
Sheet and not included in the general notes to the 
accounts. 

Another point is that the Currys report is made on 
the assumption that shareholders know what the 
company does. That is a fair assumption, naturally; 
but company reports and accounts now have a wider 
significance and impact and, although it is apparent 
from a reading of the report that Currys are in the 
retail trade and do cash as well as hire-purchase and 
credit business, there is no indication of the area of 
the retail trade concerned. 

The company, in fact, operates some three hundred 
and forty shops selling cycles, radios, television sets 
and the necessary accessories and, as the list of sub- 
sidiaries shows, owns its own hire-purchase finance, 
rental and service companies. 


Summary 


Now that Currys’ turnover is given in cash terms, 
the ten-year review which accompanies the accounts 


THE 
ACCOUNTANT 


841 


could, with value, be extended to relate’ profits to 
turnover. New to the ten-year record this year is 
the figure for unmatured profit carried forward. 

The rest of the record is a summary of the main 
profit and loss account and balance sheet figures, and 
the information could be improved not only by 
relating profits to turnover but also by relating 
dividends to earnings in terms of dividend cover. 

It is always useful to have the profit and asset view 
taken back over ten years but the record should also 
be something more than a recital of salient figures. 
Earnings as a percentage of sales and of employed 
capital, dividend as a percentage of earnings and other 
matters of investment importance need to be made to 
give the record added interest. 

The fact that the property revaluation is not to be 
written into the accounts does not necessarily mean 
that it need not be written into the ten-year record to 
show, for example, the true ratio of earnings to true 
capital worth. 


Statistics of Interest 


HE directors of Welch, Margetson & Co, manu- 

facturers and distributors of men’s wear, acknow- 
ledge that the additional record included with the 
accounts needs to be more than a repetition of balance 
sheet figures. Their record is headed ‘Statistics of 
Interest’ which is precisely what this type of schedule 
should be. 

The statistics Show pre-tax profits as a percentage 
on capital employed, the percentage of earnings 
attributable to ordinary capital, the percentage rate 
of dividend paid and the balance sheet value per 
ordinary share. The figures are headed by total sales 
of £1,958,708. Capital employed is £969,839 and pre- 


. tax profits £100,483, being a return of 10-4 per cent 


on employed capital. Equity earnings were 14:5 per 
cent against an actual dividend of 12 per cent. 


Mr A. R. Laurie, 0.B.E., C.A., A.C.W.A., In his state- ` 


ment with the accounts, comments that the pre- 
tax profit expressed as a percentage on sales works 
out at 4°67 per cent ‘which is somewhat modest’ and 
‘much too small a reward for the work done’. Even so, 
the figure could have been included in the ‘Statistics 
of Interest’ rather than in the chairman’s statement. 
The company is to issue interim financial reports in 
the future. These will be based on the estimated 
trading results for the first eight months of each 
financial year ‘which’, Mr Laurie says, ‘have always 
been prepared for the purpose of considering the 
interim ordinary dividend usually paid in December’. 


United Biscuits — a Correction 


HIS column has to admit to an error of fact when 

it stated in the issue of May 29th that United 

Biscuits, in its recently published accounts, had 
‘provided turnover figures for the first time’. 

The company’s secretaries point out that ‘details of 

turnover have been incorporated in the accounts of 
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this group since 1953, and that turnover figurés are 
available from 1949; that is, for the entire period of 
the group’s history’. 

And, of course, the secretaries are right. Just what 
prompted this column’s statement, to which they 
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be attributed to a mental aberration, which it sincerely 
reprets. Indeed, United Biscuits must be compli- 
mented on having so early set such a good example of 
enlightened company reporting. 


CITY NOTES 


La 


AKNESS on Wall Street and economic 
doubts at home continue to combine to plague 
stock-markets. 

The May trade figures were hardly calculated to 
‘inspire a return of investment confidence and were 
translated in some quarters as evidence of a need to 
turn the credit screw still tighter. 

Good industrial company news continues to fall off 
the stock-market like water off a duck’s back. There is 
more concern with industrial prospects later in the 
year than with performance even in the recent past. 

It is not at all difficult to see reasons for the lack 
of investment incentive. It is equally difficult to see 
any-early prospect of an improvement in investment 
conditions. 

The swing to the Conservatives shown in the 
political polls has had a double-edged effect of buoy- 
ing up hopes of a change in Government but of 
depressing hopes of an early General Election. 

The final round of voluntary amendments to the 
Finance Bill were well enough received by the market, 
but the fact that the amendments were necessary has 
re-emphasized the lack of confidence in the present 
administration. 

* * * = 


NDUSTRIAL and Commercial Finance Corpora- 


tion is expected to be the first City institution to 
brave the new issue market. Towards the end of this 


month the Corporation is expected publicly to offer 
shares in an engineering concern. In the year to last 
March, I.C.F.C.’s new business figure was a record 
£176 million, business having picked up rapidly 
in the second half of the year after a slow start. 

The flow of high coupon industrial debentures 
continues with the United Drapery Stores group 
planning a {ro million operation. There remains a 
fairly strong institutional appetite for this type of 
stock provided the terms are right. The May trade 
figures are considered to have ruled out any early 
further reduction in Bank rate and industrial re- 
financing on the present basis of the debenture 
market is expected to remain active. 


* + + * 


NCLUDING £44 million spent on textile company 
acquisitions, new investment by the Courtaulds 
group totalled {80 million in the year to last March. 
Current-year spending on modernization and ex- 
tension programmes is expected to be of the order 
of £40 million. Given favourable Government poli- 


‘cies towards the cotton industry, Courtaulds plan 


to spend £15 million over a period of years on their 
Northern textile division, which mainly comprises the 
Lancashire Cotton Corporation and Fine Spinners 
and Doublers. 


RATES AND PRICES 


Closing prices, Wednesday, June 16th, 1965 


Bank Rate 
Nov. 2, 1961 6% Jan. 3, 1963 4% 
Mar. 8, 1962 54% s Feb. a7, 1964 5% 
Mar. 22, 1962 Nov. 23, 1964 oo, 
April 26, 1962 i June 3, 1965 6% 
Treasury Bills 
Aprilo £6 10s rosod% Mayr4 £6 5s 5°69d% 
April ı5 £6 B 963d% Mayar £6 5s 6-98d% 
Aprilaz £6 7s 11':97d% May28 £6 7s 334d% 
ApriP30 £6 7: Good% Juneq £5 128 9°31d% 
May 7- £6 6s as7d% Junerr £5 12s oggd% 
Money Rates 
Day to day 44-s5$% Bank Bills 
7 days 44-54% 2 months 5 #6% 
Fine Trade Bills 3 months s #6% 
3 months 7-74% 4 months 5 #6% 
months $% 6 months 56% 
months KEE 


Tax Reserve Certificates: interest rate 28.11.64 34% 


; Foreign Exchanges 
New York 2°794 Frankfurt Ir‘16 4 
Montreal 3°02% Milan 1744 15 
Amsterdam 10°07 yy Oslo 19°972 
Brussels 138554 Paris 13°68} 
Copenhagen 19'342 Zürich IF'oOI$ 
Gilt-edged 

Consols 4% 60 Funding 3% 59-69 8873 
Console 23% 374 Savings 3% 60-70 


Savings 3% 65-7 73 
Savings 24% 64-67 
Treas’ry 54% 2008-12 83 


Conversion 6% 1972 
Conversion 53% 1974 
Conversion 5% 197% 


Conversion 34% 1969 894 Treasury 5% 86-89 79ł 
Conversion st 52 auy 34% 77-80 71 
unding 54% 2-84 86} ‘Treasury 34 1% 79-81 7 
Funding 4% 60-90 —_ gt}: Treasury 2%% 372 
Funding 349 099-04 56% Victory 4% 974 
Funding 3% 66-68 897 War Loan 34% 5} 
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| 
| l ; 
a ake tae, re ae 
‘Correspondence. 
| The Editor does not necessarily agree with, or hold himself 
‘responsible for, the opinions expressed. 


History of the Institute 


"E From Sir Harold Howitt, G.B.E., D.S.O., M.C., 
F.C.A. 


Sir, — The history of The Institute of Chartered 
Accountants in England and Wales and of its founder 
accountancy bodies, covering the period 1870-1964, 
is nearing completion, and it is hoped that it may be 
published about the end of the current year. It would 
be of interest to include a few illustrations indicative 
of conditions in the early days of accountancy, e.g. 
_ counting-house or office scenes 
Hı pictures of premises or office equipment 
' extracts from books or statements of account 
` extracts from articles of clerkship . 

audit or other working records 

photographs or pictures of interesting groups and 
E dress, etc. 
, I have been asked by the Council to edit this work, 
and should be most grateful if any member, or old 
established firm, would be good enough to send me 
at the Institute’s address - City House, 56/66 
Goswell Road, London EC: — material of this nature 
appropriate for publication in the history. It would, 
of course, be kept carefully and returned in due course. 

Yours faithfully, 


London ECT. H. G. HOWITT. 


Current Liabilities — Add or Deduct 


Sir, ~ When creditors or bank overdraft or both are 
unusually large they will inflate the balance sheet 
total, if added on the left. (I have heard more than one 
building society chairman misquote his society’s 
strength for this very reason.) If, however, they are 
deducted from the assets the net total is nearer ‘a 
true and fair view’. 

_ The balance sheet which you publish on page 560 
of your issue dated April 24th, displays a total of 
£847,207 by grossing up the liabilities on the left 
whereas if deducted from the assets on the right — 
surely ‘truer and fairer’ — the net worth would appear 
as £335,504. This would be comparable with the sum 
of £320,562 at the end of the previous year. The 
apparent rise on the assets side by {£286,200 to 
£847,207 is meaningless. 

Will some patient friend kindly explain in your 
columns why the older method is still used in a 
balance sheet which ought to be a model for us all? 

Yours faithfully, 
AUSTEN SPEARING, 
Financial Secretary, 


London SWr. LONDON MISSIONARY SOCIETY. 
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The Finance (No. 2) Bill 
SIR, - When William Shakespeare headed a deputa- 
tion to the Chancellor of the Exchequer, the proceed- 
ings made so deep an impression upon him that they 
may be traced in his pene works, as the appended 


record shows. 
Yours faithfully, 
Bridlington. J. C. BEAUVAIS. 


CONVERSATION BETWEEN WILLIAM 
SHAKESPEARE (S) AND THE CHANCELLOR 
OF THE EXCHEQUER (C) 
‘Com’st thou with deep premeditated lines, with 
written pamphlets studiously devised?’+ 
. ‘Read, o’er this, after this, and then to breakfast 
with what appetite you have.”® 
“Words, words, mere words, no matter from the 
heart.* A document in madness.’* 
. ‘Howsoever thou pursu’st this act, taint not thy 
mind.’ 
‘I like one lost in a thorny wood, that rents the 
thorns and is rent with thorns, seeking a way and 
straying from the way; not knowing how to find 
the open air, but toiling desperately to find it out, 
torment myself, and from that torment I will free 
myself, or hew my way out with a bloody axe.”® 
. ‘What company discover you abroad?’?: 
‘Daily new exactions are devised.* These exactions, 
they are most pestilent to the hearing, and to bear 
‘em the back ig sacrifice to the load.’® 
. ‘Ask me what question thou canst possible, and I 
will answer unpremeditated,’° 
‘Have you a precedent? I believe not any.’ 
. ‘O Lord, sir! it were pity you should get your Aiding 
by reckoning, sir.’ 
‘A trembling contribution. Why, we take from 
every tree, lop; bark, and part o’ the timber, and 
though we leave it with a root, thus hacked, the air 
will drink the sap.’ 
. “To the state this heavy act with heavy heart 
relate.’ 1 
. ‘It is the bloody business.” 1! 
. ‘And heavens so shine that they may fairly note this 
act of mine?’?* 
. “Sir, I am vex’d; my old brain is troubled. A turn or 
two I’ll walk to still my beating mind.’!’ 
References 


a Henry VI, Pt.1.ii.1.r. 

2) Henry VIII, iit.2.202, 

3) Troilus and Cressida, v.3.109. 
5 Hamlet, iv.5.177. 
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s} Hamlet, t.v.84 

Henry VI, Pt.3.iti.2.1'74. 
B Cymbeline, tv.2.129. e 
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Richard II, it.1.250. 
Henry VIEI, i.2.46. 
(10) Henry VI, Pt.1.1.2.87. 
11) Henry VII, i.2.88. 

12) Love's Labours Lost, v.2.496. 
13) Henry VHI, 1.2.95. 
( aps Othello, v.2.369. 
(15) Macbeth, ii.1.48. 
(16) Troelfth Night, iv.3.34. 
(17) The Tempest, iv.1.158. 
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Taxation Cases 


Full reports of the cases summarized in this column 
will be published, with Notes on the Fudgments, in 
the ‘Annotated Tax Cases’. 


British South Africa Company v. Varty 
In the House of Lords - May 13th, 1965 


(Before Lord Morris or Bortu-y-Gest, Lord 
Hopson, Lord Gusst, Lord Donovan and Lord 
PEARSON 


Income tax — Loan to company — Option to subscribe for 
shares — Allotment accordingly — Surplus of market 
value over option value — Whether taxable receipt — 
Income Tax Act, 1952, section 123 (Schedule D). 


In 1952 Anglo-American Corporation Ltd agreed 
to provide President Steyn Gold Mining Co Ltd with 
loan facilities up to £4 million, and interest was 
payable by the borrower on amounts drawn. Not less 
than £2 million of the loan was to be repaid by the 
end of 1957, and the balance by the end of 1962. As 
consideration for these facilities Anglo-American was 
to have a raising fee, and an option, exercisable before 
June 30th, 1955, to subscribe for two million shares 
in the President Steyn company at a price of 20s a 
share. To the extent to which Anglo-American 
exercised this option and subscribed for the shares, 
the loan facilities were to be reduced. At any time 
after June 30th, 1955, Anglo-American could call 
on the President Steyn company to issue unsecured 
notes for the outstanding amount of the loan and to 
apply for quotations on the London and Johannesburg 
Stock Exchanges. 

In the same year, 1952, Anglo-American granted to 
the appellant company a 5 per cent participation in 
these arrangements, and thus the appellant company 
committed itself to provide the President Steyn 
company with loan facilities up to £200,000 and also 
received an option to subscribe for 100,000 shares in 
that company at 20s a share. In 1954 the respondent 
exercised its option and was allotted the 100,000 
shares in the President Steyn company. These shares 
were then worth 43s 6d each, so that the respondent 
obtained a book surplus of £117,500. 

It was contended by the respondent (i) that the 
acquisition and exercise of the option was a dealing 
in the option in the course of the respondent’s trade, 
and that the £117,500, was a profit from that dealing, 
(ii) alternatively, on the exercise of the option one 
item of the appellant’s trading stock, the loan of 
£100,000 owing by the President Steyn company, was 
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converted into or exchanged for shares in *that 
company, and this conversion or exchange was a 
realization of the loan and gave rise to a taxable 
profit of £117,500. The Special Commissioners 
decided in favour of the appellant. 


Held (reversing the decision of the Court of Appeal, 
Lord Justice Danckwerts dissenting): the option was 
not realized in such a way as to produce a profit and 
there was no liability to tax in respect of its exercise. 


Cyril Lord Limited v. C.LR. 
In the House.of Lords - May 27th, 1965 


(Before Lord Rem, Lord Hopson, Lord Guest, 
Lord UPJOHN and Lord PEARSON) 


Excess profits levy — Valuation of trading stock — Stock 
written down at end of previous account period — Increase 
of value in next accounting period — Whether profit of 
that period to be calculated at cost or written-down 
value — Whether income tax calculation to be followed — 
Finance (No. 2) Act, 1915, Schedule IV, Part I, 
paragraph xr — Finance Act, 1937, section 20 (T), 
Schedule 4 ~ Finance Act, 1952, section 45 E 
Schedule 9. 


The appellant company carried on business as a 
textile manufacturer and merchant. During 1951 
there was a slump in its trade, and the trading stock 
was written down in the company’s accounts at 
December 318t, 1951, from cost price, £543,530, to 
its then market value, £103,487. The assessments to 
income tax and profits tax based on the accounts for 
the period to December 318t, 1951, and onwards were 
computed on the written-down value at December 
31st, 1951. During 1952, the company’s trade im- 
proved greatly, and it sold a large part of its trading 
stock at more than the written-down value. The 
written-down value of the stock sold in the chargeable 
accounting periods ended on December 31st, 1952, 
and November joth, 1953, was {£50,583 and the cost 
was £456,344, In accounts for those periods for 
income tax and profits tax purposes the profit was 
calculated by taking the difference between the 
written-down value of the stock sold and the amounts 
for which it was sold. 

The company. appealed against assessments to 
excess profits levy for the chargeable accounting 
periods ended December 31st, 1952, and November 
goth, 1953, and contended that it was entitled, in 
computing its profits for those chargeable accounting 
periods, to commence with the eck ak cost price. It 
was contended for the respondents that the stock 
should be brought in at the written-down value that 
had been adopted for income tax. The Additional 
ore of Belfast decided in favour of the respon- 

ents, 


Held (affirming the decision of the Court of Appeal 
of Northern Ireland): that the Additional Recorder’s 
decision was correct. 


$ 


June 19th, 1965. 


THE 
ACCOUNTANT 





847 


THE INSTITUTE OF MUNICIPAL 
TREASURERS AND ACCOUNTANTS 


EIGHTIETH ANNUAL CONFERENCE 


OME sixteen hundred members and delegates 

attended the eightieth annual conference of ‘The 
Institute of Municipal Treasurers and Accountants 
held at Eastbourne on Wednesday, Thursday and 
Friday of last week. 

Following the official opening of the conference on 
Wednesday morning, consideration was given to the 
annual report of the Council and the retiring President 
of the Institute, Mr Ian M. Cowan, M.B.E., F.S.A.A., 
F.I.M.T.A., Borough Treasurer of Eastbourne, then de- 
livered his presidential address. In the afternoon, Mr 


John Ruscoe, M.A., B.COM., F.I.M.T.A., Treasurer of the 
City of Bradford, delivered a paper on ‘Housing’. 

Other papers were delivered on ‘Some administrative 
problems of local government’, by Sir William Hart, 
C.M.G., Clerk to the Greater London Council, on 
Thursday morning, and by Mr Russell J. Clark, 
Economic Adviser, Westminster Bank Ltd, on 
‘Finance in the public sector’ on Friday morning. 

Also on Friday, as referred to in a ‘Weekly Note’ 
elsewhere in this issue, the investiture of the new 
President took place. 


Extracts from the Report of the Council 


Local Government Finance 


Over the past year or so, concern has been expressed 
over the apparently accelerating increase, not only of 
local government expenditure, but of public service 
expenditure as a whole, which seems inevitably destined 
to absorb an increasing proportion of the gross national 
product if the development plans of successive Govern- 
ments are to be implemented and unless national 
productivity increases at a faster rate than recent 
experience suggests that it is likely to. 

This is a national problem. The trend of public 
expenditure is determined to a very great extent by 
public demand for the expansion of services from which 
it would be reasonable to assume a national willingness 
to spend an increasing proportion of the national 
income collectively. Both central and local government 
are virtually committed to the satisfaction of the public 
demand and thus local authorities are faced with the 


a adun kiah Hi 


problem of raising from the ratepayers continually 
increasing amounts. 

The advantages and defects of the rating system are 
frequently argued, but it can be said that its principal 
defect as a tax base at the present time is that it is 
relatively inflexible, that is, the taxable capacity of the 
ratepayer (or of some classes of ratepayer) does not 
rise as rapidly as does expenditure. 

In this situation*there are only four ways of relieving 
the burden of rates as a whole: 


(a) The rise in expenditure might be reduced or con- 
tained. 

(b) The national Exchequer might bear a larger propor- 
tion of local government expenditure. 

(c) Local authorities might be given additional taxing 
Shae so that they have a greater measure of flexi- 

ility. 

(d) Additional income might be obtained from charges for 

services. 


om fae oe gat ey Arita » 





A general view of the platform at the opening session. 
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Nothing further need be said about the first of these 
possibilities (which are not, of course, simple alter- 
natives). This is a matter of major national policy, 
outside the province of the Institute. 

It is well known, however, that the Government are 
in the process of undertaking a major review of local 
government finance which will take into account the 
question of increasing Government grants (and possibly 
amending the method of distribution), as well as the 
possibility of adding to the taxing powers of local 
authorities or amending the rating system. Connected 
with this is the review of housing finance, and, of 
course, the Government will have available the results 
of the Allen Committee inquiry into the impact of 
rates. 


Grants 


During the past year the negotiations over the general 
grant for the years 1965-66 and 1966-67 took place. 
The general grant is paid to the councils of counties 
and county boroughs in England and Wales and to 
counties and large burghs in Scotland, and although it 
is a grant in aid of local government services generally 
its total amount is fixed by reference to estimated 
expenditure on certain specified services and is deter- 
mined every two years for a period two years ahead. 
The grant as revised from time to time since its in- 
ception in 1959—60 has been as follows: 


England and 
Wales Scotland 
Relevant Relevant 


Expenditure Grant Expenditure Grant 
£m £m £m £m 


1959—60 723 402 82 5I 
1960—61 770 429 87 54 
1961—62 847 472 96 59 
1962-63 930 519 IOI 62 
1963-64 1,051 587 118 7I 
1964—65 1,116 625 123 74 
1965-66 1,246 680 132 81 
1966-67 1,339 731 140 85 


During the recent negotiations the local authority 
representatives expressed some dissatisfaction on 
certain points of principle. One point which was argued 
strongly was that in considering the local authority 
estimates the Departments should take into account 
the relationship in past years between the final outturn 
of expenditure and the estimates on which the grants 
for those years were based. The grant for a particular 
year can only be varied by an Increase Order to take 
account of increases in the levels of wages and prices, 
and it was felt by the local authorities that it would be 
fairer, as well as simpler, if the grant could be based on 
the principle of taking one year with another. 

The local authority treasurers also emphasized the 
tendency for the forecasts to be under-estimated by the 
local authorities themselves in the second year of each 
grant period and in the Grant Orders provision was 
made for 1966—67 of sums of £20 million for England 
and Wales and £2 million for Scotland not allocated 
to ahy services to cover under-estimating and unfore- 
seen development of service. But the Government 
clearly did not accept the other arguments put forward 
by the Associations and would not restore cuts in the 
forecasts made by the Departments during the nego- 
tiation. 

The Minister, in submitting the Order to Parliament, 
confirmed the Government’s intention either to aban- 
don the general grant or to amend its basis substantially. 
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Although there is probably no consensus of opition, 
many people in local government, including some who 
expressed forebodings when the grant was first intro- 
duced, now feel that the principle of the grant is sound, 
but that a greater degree of sophistication could be 
applied to the method of calculation and distribution. 


Rating 


Following the revaluation of 1963, the then Govern- 
ment appointed a Committee of Enquiry under the 
Chairmanship of Professor R. G. D. Allen, C.B.E., ‘to 
assess the impact of rates on householders in different 
parts of Great Britain with special regard to any 
circumstances likely to give rise to hardship’. 

The report of the Allen Committee was published 
in February 1965. It presents an impressive array of 
factual information about the impact of rates on house- 
holds of different income groups and in different 
regions, and cannot fail to be of immense value in any 
review of the rating system. The Committee did not, 
however, consider it within their terms of reference to 
pass judgment on the rating system. 

The Committee reached some significant conclu- 
sions: 

(a) Domestic rates are less now than before the last war, 
as a proportion of all local authority expenditure, or 
of all personal incomes, or of total taxes. The pro- 
portion, however, has been rising in recent years. 

(b) The revaluation of 1963 introduced consistency, 
although there were gainers and losers. 

(c) The groups who fared worst from the revaluation 
were the occupiers of modern dwellings and house- 
holders in London. 

(d) Rates are regressive in their impact on one-person and 
two-person households. 

(e) About five hundred thousand households with retired 
heads are apparently eligible for national assistance but 
not getting it. 

(f) There is some evidence of substantial under-occupa- 
tion among retired households. 

The Allen Committee did not attempt to define 
hardship, which is a relative and subjective concept, 
but it is clear from the data that some hardship does 
arise within a narrow band of ratepayers who are faced 
with meeting steadily increasing rate bills out of fixed 
incomes. So far as it is not covered by increased national 
assistance payment, this hardship could be alleviated 
by some form of rate rebate scheme on the lines of an 
extension of the provisions of the Rating (Interim 
Relief) Act. 


Recruitment and Training 


The Institute’s evidence to the Committees on People 
in Local Government placed emphasis on the need for 
local government to attract officers of high calibre. 

The Institute believes that local authorities and their 
associations should assume a much greater role in 
recruiting and training officers than they have in the 
past. Nevertheless, the professional associations them- 
selves must continue to develop their role in training 
staff to appropriate professional standards. 

Whatever the source of recruitment, the Institute 
thinks that arrangements should be made to ensure 
that potential trainee accountants can be afforded 
systematic training facilities leading to the attainment 
of professional status including: 

(a) Early opportunity to register as a trainee with the 

professional body. 


June 19th, 1965 


(6)*The opportunity and encouragement to attend suitable 
training courses. 


(c) An adequate range of professional experience. 


The Council has opened discussions with the Joint 
Committee of Students Societies and with the De- 
partment of Education and Science with a view to 
developing arrangements for the co-ordination of the 
_ establishment. of courses for I.M.T.A. students at 

Colleges of Further Education. 


Computers 


In the last annual report reference was made to the 
proposed formation of the Institute’s ‘Local and Public 
Authority Computer Panel’ which was set up during 
the year with the ready co-operation of the Society 
of County Treasurers, with the following terms of 
reference: 
(i) the appraisal and development of new procedures and 
systems which may be of benefit to a number of 
authorities and boards; 


(ii) co-operation with other professional and technical 
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organizations in developing the use of computers (e.g. 
Bills of Quantities for Consortia, Traffic Surveys, 
Census, and other basic statistical information); 
(iii) constant review of different forms of co-operation; 
(iv) maintenance of an index of computer applications 
developed or being developed by local authorities and 
boards; 

(v) assessment of data processing equipment and services 

available to local and public authorities. 

The work of the panel is co-ordinated by Mr J. B. 
Woodham, Borough Treasurer, Middlesbrough, and 
Mr C. W. Mallinson, County Treasurer, West Sussex. 
The Chairman is Mr J. E. Tinker, Deputy County 
Treasurer, Cheshire. 

The panel has had a most active year. It has arranged 
several meetings with representatives of the Banks and 
Central Government Departments to establish links in 
order to achieve the maximum possible co-ordination 
of computer developments in which the different 
agencies have some common interest. The panel has 
also established a series of working parties to investigate 
a number of projects. 


Presidential Address 


In the course of his address to the conference, the 
retiring President, Mr Ian M. Cowan, M.B.E., F.S.A.A., 
F.I.M.T.A., Borough Treasurer of Eastbourne, said: 

In the provision and administration of services, local 
government is concerned with those which are of 
particular interest and benefit to the locality and also 
those which are of a quasi national character; the 
development of all these services reflects a more 
enlightened public opinion, and in the case of the 
major services (e.g. education, health, welfare, high- 
ways and planning) is the consequence of the require- 
ments of Parliament. Commitments involving many 
years to come have had to be entered into, the pressure 
s such that priorities are seldom a matter of unrestricted 
shoice and the responsibility and the expenditure 
involved grows and will continue to grow. Local 
government is now spending something like 10 per 
cent of the gross national product or £2,800 million 
per annum. | 

One cannot help reflecting that as a nation and as 
individual local authorities we may be seeking to do too 
much in too many fields in too short a time, thereby 
aggravating the problems with which we have to 
contend because the cumulative result involves an 
ever increasing cost which does not have sufficient 
regard to the nation’s resources and earning perfor- 
mance. 

Local authorities are keenly aware of the need for 
improved services but they are also aware of restrictions 
and controls many of which are exercised by the 
Government, and necessarily so, because of the obvious 
limitations in the nation’s resources as evidenced by 
the shortages of manpower and the balance of inter- 
national payments. Even so considerable developments 
have been possible which, coupled with the effects of 
inflation, have led to rate increases and a considerable 
volume of criticism both of the amount and the system 
of local taxation. This criticism extends not only to 
rating but also to the structure of the grant system, 
under which a substantial part of local expenditure is 
syphoned off to be met by the national exchequer, and 
to the unsuitability of local government boundaries and 
the distribution of functions among authorities. 


In this situation there is the need for a clear under- 
standing of the issues involved and whilst some of these 
can only be dealt with by our political masters in 
Westminster we must see that our sights are lifted 
above the somewhat narrowing confines of local 
loyalties and responsibilities. One thing, however, 
stands out clearly as being not only within our decision 
but also and unquestionably within our responsibility 
and that is to s@éek decisive improvements in the 
efficiency and economy of financial management. This 
is of supreme and fundamental importance and there- 
fore in the administration of the services with which 
we are concerned we cannot avoid taking the long hard 
look at ourselves in the same way as industry and 
commerce is currently being expected to do. 

We must recognize the necessity, in circumstances 
which are always changing in local government, 
constantly to improve the efficiency of financial 
management. The responsibilities and problems would 
be great enough if they were having to be faced in an 
economy which ran smoothly and was free from crises 
and continuing inflation. But alas this is not so. Quite 
apart from the frustration which is experienced and the 
disturbing effect on long-term planning, there is 
inevitably a continuing spiral of rising costs due to 
inflationary conditions, whilst interest rates have 
reacted to Bank rate which has been hoisted too 
frequently for the peace of mind of local treasuries. 


Dickerson Report 


The Institute, conscious of its responsibilities, com- 
missioned Mr R. W. V. Dickerson to undertake a 
research study into the recruitment and training of staff 
in the finance department of local authorities. A very 
strong steering committee was established represen- 
tative of the academic and professional spheres and 
Mr Dickerson’s report has now been published. Among 
the principal reasons which influenced the Council 
when this training research was undertaken were the 
changes in the pattern of education and the need to 
review entry requirements and the channel of recruit- 
ment to conform to the higher demands of the service, 
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the development of new training methods (particularly 
oral tuition and the introduction of block training and 
sandwich courses), and also the changes in the structure 
of local government and the development of techniques 
which will result in changes in the functions and 
duties of finance officers. Regard has been had to the 
need where possible to co-ordinate and rationalize 
training arrangements, particularly with other pro- 
fessional organizations, and also to develop a closer 
relationship with the universities. There is every 
reason to believe that the Institute has an important 
part to play in this connection and should not delay in 
taking the initiative or participating in the leadership 
which is so essential. 

Not only should we aim to recruit and train men of the 
right calibre for the advanced professional work but we 
should achieve the most effective and efficient use of 
such staff, realizing that standards must be advanced 
to cater for the higher responsibilities of today and 
tomorrow. These problems call for considerable re- 
appraisal: it is not proposed here to attempt to comment 
in detail but rather to emphasize that the Institute 
Council is concerned to facilitate examination of these 
matters. But in saying that it must also be appreciated 
that local government in general will undoubtedly have 
to accept a greater measure of responsibility in the 
future for training. The problems to be faced will not 
be easy of solution but inevitably they indicate the need 
for substantially improved administration and manage- 
ment teaching facilities. A local government staff 
college is one of the great needs but not the only one. 
The responsibility of providing these facilities falls, and 
must fall, on local government, that is local authorities 
acting in their corporate capacifies through their 
respective associations. 


Impact of the Computer 


Improvement in accounting techniques most assur- 
edly extends to include wider services in the form of 
inter-departmental co-operation. The treasury function 
of the finance department will inevitably require that 
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the major use of computers will be in the fiftance 
department, and that the necessary expertise must be 
acquired by the responsible members of the staffs in 
that department. This leads one to offer some comments 
upon the impact of the computer which after all is not 
only a vital part of the equipment of accounting and 
control but also is a tool of management. A full under- 
standing of the mechanical side of its mysteries is, of 
course, essential to efficient operation but it is equally 
important that there should be a full understanding of 
the potential and possibilities of this type of equipment 
which offers considerable scope for accounting work 
and data processing both inside and outside the finance 
department. Sound financial advice and proper 
decisions will only be achieved after weighing all the 
relevant factors, many of which may not, in a less 
sophisticated age, ever have been collated, quanti- 
fied and classified. 


Responsibilies of the Chief Financial Officer 


The managerial function of the chief financial officer 
will be exercised to a much greater extent but it will be 
appreciated that his responsibilities and services do not 
extend to any attempt to override the primary respon- 
sibilities of other heads of departments. There must, 
however, be an increased involvement in the work of 
other departments and whilst the financial officer’s basic 
responsibilities will never be lessened in respect of 
security and efficiency he must be prepared to take 
advantage, and the training arrangements in his depart- 
ment must take account of, the new opportunities of 
the age into which we have entered. The problems of 
the smaller authorities may well be acute and the 
advantages, which are possible for the larger and 
medium authorities, will be difficult of achievement, 
but there are clearly opportunities for inter-authority 
co-operation and assistance. These considerations 
reflect the importance of a proper understanding of the 
needs of the various departments of a local authority and 
of the maintenance and efficient development of the 
wide range of services of different types and sizes: this 


The new President of the 
Institute, Mr Herbert Keeling, 
F.I.M.T.A., being invested with 
his badge of office by the 
retiring President, Mr Ian 
M. Cowan, M.B.E., F.S.A.A., 
F.I.M.T.A,. 
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is something which will unquestionably involve a 
combined operation. 

Whilst members can contribute greatly to operational 
efficiency, in many ways efficiency in the last resort 
means people — people on the job, for it is their calibre 
and their attitude to their work that counts. If they can 
be well chosen, properly qualified, inspired by a com- 
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mon purpose, given the right experience and training 
and assisted in the development of their judgement then 
they can be trusted to do what is required of them. The 
contribution which we can make as individuals and as 
an Institute to that end is both one of the greatest 
responsibilities and also the most challenging of op- 
portunities with which we are faced today. 


Papers Presented at the Conference 


Housing Needs a New Approach 


In an address on ‘Housing’, Mr John Ruscoe, M.A., 
B.COM., F.I.M.T.A., Treasurer of the City of Bradford, 
examined the growth of the general acceptance of 
public responsibility for the building of a sufficiency 
| of suitable dwellings to 
house the nation’s fam- 
ilies, and went on to 
examine some of the 
difficulties encountered 
in finding a solution to a 
pressing social problem. 
He warned his audience 
that the public systems 
of social service, despite 
their aim, had the effect 
of enlarging the range of 
social inequality. 

The Minister had re- 
cently asked local auth- 
orities to submit housing 
programmes for the next 
four years, and to review 
housing needs from the 
comprehensive angle of overall shortage. In order to do 
this it was necessary to have reasoned assumptions 
about all the elements which make up housing need — 
adequacy of the existing stock, population growth and 
household formation, continuing deterioration and 
population movements. Statistics which gave the 
impression that if households were only to be re- 
shuffled the housing problem would be solved were 
not really convincing. 

Mr Ruscoe stated that any large increase in publicly 
sponsored construction should cater for the old, the 
widowed, and the single — the only groups in which a 
considerable proportion did not already have suitable 
homes of their own. 

Renovation and industrialization had often been 
mentioned as the key to the housing shortage, but 
renovation could prove to be a very expensive escape 
route, and even if by prefabrication, houses could be 
built faster, it was doubtful whether they could be 
built more cheaply. 

On rents, Mr Ruscoe said that it was certain that 
many council tenants could pay higher rents. In every 
income bracket except the very highest, upwards of 
one-fifth of the households were found in council 
housing. Moreover 39 per cent of households had two 
or more earners and the figure might be higher in the 
case of local authority households. 

But, without a subsidy, no recently constructed flat 
in a multi-storeyed block was a renting proposition on a 
cost basis to the lower and lower middle income 
groups, compared with the alternative proposition of 
owner occupation with tax relief thrown in. If rough 
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equity was to be achieved, subsidies must continue, but 
their distribution could be bettered. ; 

‘Rents must of necessity go up’ said Mr Ruscoe, but 
the acid test for any housing programme should be 
whether it gives assistance to those who were most 
deprived. 


Will the Town Hall Survive? 


‘Is local government a passing phase in British political 
evolution?’ This was the question posed by Sir William 
Hart, c.m.c., Clerk to the Greater London Council, in 
an address on ‘Some administrative problems of local 
government’. 

Local government as we know it today, said Sir 
William, developed from the nineteenth century’s 
interest in democracy, 
but there had recently 
been a tendency for 
services to be trans- 
ferred from small to 
large authorities, if not 
from local goversment 
altogether. 

A local authority had 
to administer diverse 
services over one area. 
The best area for one 
service was not neces- 
sarily the best for an- 
other. The attractions of 
the one-purpose author- 
ity were apparent, but 
the nineteenth century 
showed the confusion 
which a series of such authorities could cause. In fact, 
with the development of central control, the tendency 
had been to establish not an elected authority but an 
appointed board like those for the hospital service and 
the gas and electricity industries. 

Other factors which had weakened local self-govern- 
ment included the growing cost of maintaining services, 
the restricting scope of rates, the disproportionate 
reliance on Government grants, and the consequent 
increase in the financial participation and of control by 
the Government. This could lead to the conversion of 
local authorities into local agents for carrying out 
national policy. 

Sir William stated that at a time when local govèrn- 
ment was so progressive in the use of computers and 
modern management techniques, and when it made 
so big an impact on the national financial and employ- 
ment picture, it was absurd that it should so often evoke 
an ignorant, but ready, image of bumbledom and petti- 
fogging extravagance. But certain traditional elements 
in the local government system had tended to work 
against local government reforms and had fostered the 
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impression of the parish pump as the symbol of local 
government, and the opinion that no man worth his 
salt would want to be a local government officer. 

There was a need for another look at departmental 
organization; the relationship of the officers and the 
departments; and the co-ordination and chain of 
command between them, Such problems as urban 
renewal and town development called for inter- 
departmental teams. These teams needed strong indi- 
vidual leadership and if there were to be larger local 
government areas, there must be more emphasis on 
management. 

Sir William concluded by looking forward to changes 
in the scale and scope of public services. The principle 
of the elected amateur controlling the permanent 
experts by his personal knowledge of constituencies and 
constituents might no longer be possible, because with 
larger and more complex local authorities, the burden 
on members who tried to deal with details became 
intolerable. We might see the development of a 
Cabinet system or a paid board in local government. 

The structure of the administrative machine must 
be clear and efficient. The limits of delegation must be 
defined accurately. The choice was between local 
democracy surviving in the context of what might be 
regarded as regional rather than local government; and 
a further development of appointed boards responsible 
to popular feeling only through appointed advisory or 
consultative committees or the remote Parliamentary 
responsibility of a Minister. 


Financing the Public Sector 


The importance of the public secter had increased — 
regardless of the complexion of the Government — was 
increasing and, some would add, ought to be dimin- 
ished, said Mr Russell J. Clark, Economic Adviser to 
the Westminster Bank, in his address to the conference. 
Mr Clark himself, how- 
ever, did not advocate a 
diminution, though he 
hoped the size of the pub- 
lic sector would never 
be taken for granted. 

In a mixed economy, 
public and private sec- 
tors shared the same 
limited resources. The 
public sector’s share 
was, in fact, pre-empted, 
and Government finance 
must secure a proper 
balance between the two 
sectors. Mr Clark stres- 
sed that the public sec- 
Mr Russell J. Clark tor, as far as financing 

. goes, is one and indi- 
visible: the artificial distinction between central and 
local government finance had harmful results — two 
lots” of taxation; the tendency of local authorities to 
think in terms of ‘raising money to pay for this or that’ 
instead of in terms of the supply and demand of real 
resources; and the complication of the central govern- 
ment’s task of overall management. 

The Department of Economic Affairs should find a 
major function in overcoming this piecemeal approach 
to public expenditure. It should, for example, be able 
to avoid any waste of resources which could be caused 
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by competition between the nationalized power 
industries. 

Mr Clark went on to mention the new regional 
machinery set up by the Department of Economic 
Affairs. This might provide a direct and swift way of 
bringing local problems to the attention of the central 
government. He next discussed the finance of the 
public sector. Nationalized industries, while left to 
run their current affairs in moderate independence, had 
increasingly been able to rely on the central govern- 
ment for their capital needs. Local authorities had been 
more closely controlled and, moreover, had received 
little Government help towards their capital require- 
ments. 

With the growth of local authority short-term 
borrowing, the central government was faced with the 
creation of a large volume of short-term debt which was 
largely insensitive to interest rate policy. As a result, 
the Government had taken measures to put things on a 
more stable footing by restoring some access to the 
Public Works Loan Board and by imposing a statutory 
limitation on temporary borrowing. 

Mr Clark then turned to consider possible changes in 
the methods of financing local services. It might seem 
attractive to combine a local income tax with the estab- 
lishment of regional economic development councils. 
But in practice the underdeveloped regions would have 
low resources and greater needs, so that some kind of 
‘deficiency payment’ would be necessary. 

Over the last century, piecemeal action had been 
taken to mitigate the vigours of a free economy. The 
price mechanism, in Mr Clark’s view, was the right 
regulator for the private sector, but this would not 
work in the public sector, where demand was not 
responsive to supply. Now that the public sector 
absorbed 40 per cent of the gross national product, the 
Government, which decrees the ‘end’, by legislative 
fiat, must will the ‘means’ by providing the necessary 
finance through central channels. 

The Radcliffe Committee had suggested that local 
authorities should use the banks for purely temporary 
and irregular borrowing, paying a rate between that 
charged to industrial borrowers and the Treasury 
Bill rate. Mr Clark did not wholly agree: local authori- 
ties’ needs, as far as the banks were concerned, were 
often most pressing when money was tight, and the 
banks’ liquid resources could be more profitably 
employed elsewhere. 

Mr Clark concluded: “The plain fact is that, if the 
public sector is to spend 40 per cent of the gross 
national product, the rest of the economy must make 
do with 60 per cent. My contention is that the mone- 
tary side of this allocation of resources would be made 
vastly simpler if we treated the public sector as a single 
whole.’ 


ACCOUNTING MACHINE EXHIBITION 


Many of those attending the conference visited a 
private exhibition of accounting equipment specially 
arranged for the duration of the conference by Logabax 
Ltd. The exhibition included practical demonstrations 
of both Logabax and Siemag machines. The Logabax 
statistical analysis machine is already used in the 
finance departments of a number of local authorities 
for dealing with the preparation of rate demands, the 
balancing of accounts in connection with mortgage 
repayments, and the analysis of expenditure. 
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` FIFTEENTH NATIONAL 
TAXATION CONFERENCE 


SCARBOROUGH, OCTOBER 15th to 18th, 1965 


The fifteenth National Taxation Conference to be 
organized by our contemporary Taxation is to be 
held in Scarborough from October 15th to 18th. 

The conference, which will be under the chairman- 
ship of Mr Percy F. Hughes, Editor of Taxation, is 
open to accountants in practice and in industry and 
commerce, and to all those interested in the various 
phases of the law and practice of taxation. 

The provisional programme outlined below gives 
details of the business sessions and varied social events 
arranged; there will also be an attractive programme 
for the lady visitors. 


PROVISIONAL PROGRAMME 


All business sessions will be held in the Olympia 
Ballroom. 


Friday afternoon, October 15th 


SHORT INAUGURAL ADDRESS by the Conference 
Chairman, Mr Percy F. Hughes. 

A Civic WeLcome by His Worship the Mayor of 
Scarborough. It is hoped that lady visitors will 
attend these events. 


Appress by Mr Halmer Hudson, F.c.a., on ‘Capital 
gains tax.’ 
Chairman: Mr J. P. Wilson, F.c.W.A., F.C.1.S. 


Friday evening 
A RECEPTION AND COCKTAIL Party will be given by 
the Editor of Taxation in The Ballroom of The 


Grand Hotel, to which all members and their ladies 
will be invited. 


Saturday morning, October 16th 


Mock INTERVIEW: Settlement of computation for 
assessment to new corporation tax to be negotiated 
item by item. 
Representing the taxpayer: Mr James Heaton, 
F.C.A. 
Representing the Revenue: (to be announced 
later). 
For THE LADIES: By special arrangement with Messrs 
Marian Curran — a demonstration of millinery and 
furs, including hat making, will be held at The 
Grand Hotel, to which all lady guests will be invited. 


Saturday afternoon 


Appress by Professor E. T. Nevin, Department of 
Economics, University College of Wales, on ‘Econo- 
mic aspects of new legislation’. 


Chairman: Mr J. W. Dallachy, M.A., C.A. 


Appress by Mr Percy F. Hughes on ‘Distributions 
by close companies for corporation tax’, 


Chairman: (to be announced later). 


Saturday evening 


Civic RECEPTION AND DANCE to be given by His 
Worship The Mayor of Scarborough in The Spa 
Ballroom. Refreshments. Evening dress or dinner- 
jacket. Invitations will be extended to all those 
attending the conference. 


Sunday morning, October 17th 


MORNING SERVICE for conference members and their 
ladies at St Mary’s Parish Church, conducted by the 
Vicar and Rural Dean of Scarborough, The Rev. J. 
Keys Fraser, M.A. 


GOLF COMPETITION: An eighteen-hole Stableford 
Golf Competition for the Taxation Challenge Cup 
will be held on the course of the South Cliff Golf 
Club, Scarborough. 


Monday morning, October 18th 


ADDRESS by Mr Eric Meade, F.c.A., on ‘Recent cases 
on tax avoidance’. 
Chairman: Mr 
F.A.C.C.A. 


Appress by Mr K. H. Oates, F.c.a., on “Taxation of 
income from property’. 


Chairman: Mr John Love, F.c.A. 


FOR THE LADIES: A special demonstration of hair 
styling to be given by Monsieur Jacques from Paris 
in the St Nicholas Hotel. This demonstration will be 
preceded by morning coffee. All ladies attending the 
conference will be invited. 


Reginald Statham, C.B.E., J.P., 


IN GENERAL 


Special facilities will be granted to all members of the 
conference by the Corporation of Scarborough. 

Those who desire to attend the conference are asked 
to make a nominal contribution of three guineas each 
for participating members and two guineas each for 
wives and guests of members towards the conference 
expenses. No further charge will be made and all social 
functions will be free. Those who attend will only be 
required to pay for their hotel accommodation. 


REGISTRATION 


Early application for registration fos the conference 
is important as numbers have to be restricted. 

Concessional fares are again being granted for 
conference members and travel order forms are aVail- 
able from the Conference Secretary. Early completion 
of the travel order form will be necessary for those who 
wish to take advantage of these arrangements, as it is 
essential for special coaches to be reserved well in 
advance. 

Registration forms and lists of hotels will be for- 
warded upon request to: The Conference Secretary, 
98 Park Street, London Wr. 
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< Notes and Notices 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES 


Annual Church Service 


A special service for members of the Institute will be 
held in St Margarets Church, Lothbury, EC2, at 
12.30 p.m., on Wednesday, July 7th. The members of 
the Council of the Institute will be present and the 
President hopes that as many members of the Institute 
as possible will also attend. 


PROFESSIONAL NOTICES 


Messrs PEAT, Marwick, MITCHELL & Co announce 
with regret the death, as a result of a motor accident, 
of their senior resident South Wales partner, Mr R. H. 
MARTIN, F.c.A. Mr MARTIN, who was 52 years of age, 
was admitted to membership of the Institute in 1936 
and, after service with the firm’s London office, joined 
the South Wales partnership in 1949. 


Mr S. McLENNAN, C.A., announces that with effect 
from April 25th, 1965, the practice carried on by the 
late Mr G. T. ROBERTS, C.A., at Victoria House, 
Victoria Road, Woking, has been amalgamated with 
his own practice at Lower Pyrford Road, Pyrford, near 
Woking. The new practice will be known as ROBERTS, 
McLEnnaN & Co, Chartered Accountants, and will be 
carried on at Victoria House, Victoria Road, Woking. 


Messrs THOMSON McLintock’ & Co, Chartered 
Accountants, of 33 King William Street, London EC4, 
announce that they have opened an office at Martins 
Bank Chambers, 81 Charles Street, Leicester. (‘Tele- 
phone Leicester 24332.) The resident partner will be 
Mr R. E. GORDON, C.A. 


Messrs NORMAN BAKER & PARTNERS and SOMERS, 
Simson, Cass & Co announce that with effect from 
June 1st, 1965, they have merged their practices. ‘The 
style of the new firm will be Somers, BAKER & PARTNERS 
and the continuing partners will be Mr ALAN Cass, 
F.c.A., Mr Harotp G. GRANT, F.C.A., Mr WALLACE 
SIMSON, F.C.A., and Mr FRANK SOMERS, F.C.A. 


Appointments 


Mr Paul Batten Warne, A.c.A., has been appointed 
secretary of Blumenthals Ltd. 


Mr P. H. Courteney, A.C.A., has been appointed 
chief accountant of The Braby of Britain Group. 


Mr Anthony Field, A.c.a., has been appointed 
accountant to The Arts Council of Great Britain. 


Mr N. I. Lowther, F.c.a., has been appointed 
secretary of John Crossley Carpet Trades Holdings 
Ltd. 





Mr John L. Manners, F.c.A., has been appointed to 
the new post of financial controller of the European 
and United Kingdom E.D.P. Division of Honeywell 
Controls Ltd. 


OBITUARY 
H. A. R. J. Wilson, F.C.A. 


As briefly announced in last week’s issue, it was with 
deep regret that we learned of the death on June goth 
of Mr H. A. R. J. Wilson, F.c.A., who was in his sixty- 
eighth year. Until his retire- 
ment last August due to ill 
health, Mr Wilson had been 
a senior partner of Wilson, 
Bigg & Co, Chartered Ac- 
countants, of London, and 
up to the time of his death 
was a director of H. Foulks 
Lynch & Co Ltd, the well- 
known accountancy tutors. 

Mr Wilson was educated 
at ‘Tadcaster Grammar 
School and at Dumfries 
Academy. In July 1916, he 
joined the forces and served with the Gordon High- 
landers until October 1919. In November 1920 he was 
articled to H. F. Inkson, of Palmer, Haines, Inkson & 
Co, of London, and in 1924 was admitted to member- 
ship of The Institute of Chartered Accountants in 
England and Wales. He became a founder member of 
the firm of Taylor, Allen, Bigg & Co, the former name 
of Wilson, Bigg & Co, in 1926. 

In 1928 Mr Wilson, with Mr W. W. Bigg, F.c.a., 
acquired control of H. Foulks Lynch & Co Ltd - 
which had been founded in 1884 — and remained a 
director of the company for thirty-seven years, during 
which time pupils of the company on several occasions 
won all the Honours in the Final and Intermediate 
examinations of the Institute. Mr Wilson was the 
author of many well-known textbooks and also revised 
the standard works of Messrs Spicer and Pegler, from 
whom, with Mr Bigg, he had taken over control of 
H. Foulks Lynch. A large number of accountants will 
also remember him as a lecturer. 

In the Second World War he devoted a considerable 
amount of time and energy to the Home Guard and 
became a Battalion Commander with the rank of 
Lieutenant-Colonel. 

With the end of the war Mr Wilson was able to devote 
more time to masonic work and in 1951 became Grand 
Treasurer of the United Grand Lodge of England, and 
later a member of the Board of General Purposes. He 
was also a member of the Board of Management of the 
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Royal Masonic Institution for Girls and of the Royal 
Masonic Hospital. 

A man possessed of a keen desire to help others, 
H. A. R. J., as he was generally known, will be sorely 
missed by a large circle of friends. 


LONDON AND DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 


New Chairman 


At a recent meeting of the Committee of the London 
and District Society of Chartered Accountants, Mr 
H. Gordon Smith, F.c.a., a partner in the firm of 
Keeling & Co, Chartered Accountants, was elected 
Chairman of the Society for 1965-66. 

Educated at Christ College, Finchley, Mr Gordon 
Smith was articled to the late 
Mr William P. Keeling and 
was admitted to the former 
Society of Incorporated 
Accountants in 1934. He 
became a partner in his 
present firm in 1943. 

Mr Gordon Smith was a 
member of the Committee of 
the Incorporated Account- 
ants’ London and District 
Society for some years prior 
to integration, and had also 
served as a member of the 
Society of Incorporated Ac- 
countants’ Taxation Research Committee for a number 
of years. Following integration, he became a member of 
the Committee of the London and District Society of 
Chartered Accountants and in 1960 was Chairman of 
the Society’s residential taxation conference held at 
the Grand Hotel, Eastbourne. Mr Gordon Smith has 
also served as one of the London and District Society’s 
representatives on the Institute’s Technical Advisory 
Committee since 1963. 

The new Vice-Chairman of the Society is Mr Brian 
A. Maynard, M.A., F.C.A., a partner in the firm of 
Cooper Brothers & Co, Chartered Accountants. 





Mr H. Gordon Smith 


VISIT OF AMERICAN PROFESSORS 


A team of five United States professors are now visiting 
the U.K. They are Professor Pearson Hunt, Professor 
Wilbur B. England and Associate Professor David 
C. D. Rogers, of the Harvard Graduate School of 
Business Administration; Associate Professor in 
Industrial Relations, Paul Pigors, of the Massachusetts 
Institute of Technology; and Professor of Management 
in Charge of Special Programmes, Darcy C. Coyle, of 
the Rensselaer Polytechnic Institute of Connecticut, 
Hartford Graduate Centre. 

While in London they will be lecturing in a series of 
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advanced meetings and seminars organized by the 
Polytechnic School of Management Studies for senior 
managers from industry and commerce, concentrating 
on the latest developments in the fields of finance, 
marketing, personnel development, production and 
organization. A feature of the programme is a special 
seminar for management teachers in industry, colleges 
and universities. | 

Among the other distinguished speakers who will 
address the meetings are: Mr A. H. Albu, M.P., 
Economic Secretary to the Treasury; Mr John Bolton, 
Chairman, and Mr John Marsh, Director, of the British 
Institute of Management. 


INSTITUTE’S NEW DISTRICT SOCIETIES 


First Presidents 


As announced in our last issue, two new district 
societies of the Institute, the North West Society of 
Chartered Accountants (formerly the North Lan- 
cashire Branch of the Manchester Society) and the 
Southern Society of Chartered Accountants (formerly 
part of the South Eastern Society) have now been 
formed. 


NoRrTH WEST SOCIETY 


The first President of the North West Society is Mr 
Norman Doodson, F.S.A.A., F.I.M.T.A., County Treasurer 
of Lancashire and a Past President of The Institute of 
Municipal Treasurers and 
Accountants, the Society of 
County Treasurers, and the 
Association of Local Govern- 
ment Financial Officers. 

Born in 1909, Mr Doodson 
was admitted to membership 
of The Institute of Municipal 
Treasurers and Accountants 
in 1933 and became a mem- 
ber of the former Society of 
Incorporated Accountants in 
1936. He entered local gov- 
ernment -service in 1925 at 
Farnworth, Lancashire, and 
later served with Middleton Borough Council and 
Surrey and Kent County Councils. In 1944 he was 
appointed Deputy Treasurer of Glamorgan County 
Council and three years later was appointed Deputy 
Treasurer of Lancashire County Council, becoming 
County Treasurer in 1951. 

Elected to the Council of The Institute of Municipal 
Treasurers and Accountants in 1955, Mr Doodson was 
chairman of the research group set up by the Institute 
on local authority borrowing. He was elected to the 
committee of the North Lancashire Branch of the 
Manchester Society of Chartered Acceuntants in 1958, 
and last year served as Vice-Chairman of the Branch. 
In 1962, Mr Doodson gave a paper on ‘Accounting and 


Mr N. Doodson 
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the world economy’ at the Eighth International Con- 
gress of Accountants in New York. 

The Secretary of the Society is Mr J. W. Greenwood, 
A.C.A., 3 Moore Park Avenue, Preston, Lancs. 


SOUTHERN SOCIETY 
The first President of the Southern Society is Mr John 
H. Mitchener, F.c.A., senior partner in the firm of 
John Mitchener, Bennett & Co, Chartered Accountants, 
of Southampton. 

Born in 1915 and edu- 
cated at King Edward VI 
School, Southampton, Mr 
Mitchener was articled to 
Mr S. R. Dunwoody, F.C.A., 
of Maddox Petter & Co 
(now Angus Campbell & Co), 
Chartered Accountants, of 
London. He was admitted to 
membership of The Institute 
of Chartered Accountants in 
England and Wales in 1941. 

A member of the commit- 
tee of the South Eastern 
Society of Chartered Accountants for a number of years, 
Mr Mitchener has held the appointments of honorary 
treasurer (1954—63) and Vice-President (1963-65). He 
was elected Chairman of the Hants and Dorset Branch 
of the Society for 1963—65. 

Outside his professional activities, Mr Mitchener 
is actively connected with the Boy Scouts’ Association 
having served as a member of its Council since 1960. 
In addition, he has been county secretary of the 
Hampshire area from 1954 and chairman of the City 
of Southampton and District Local Association since 
last year. Mr Mitchener has also been President of the 
Southampton Cadet Nursing Division of the St John 
Ambulance Brigade from 1964. 

The secretary of the Society is Mr M. G. Lickiss, 
B.SC.(ECON.), A.C.A., 31 Richmond Hill, Bournemouth, 
Hants. 





Mr J. H. Mitchener 


WHO’S FOR CRICKET? 


Messrs Temple, Gothard & Co, Chartered Accountants, 
of 7 and 8 Norfolk Street, Strand, London WC2, are 
interested in arranging a mid-week cricket match 
during August or September with another firm of 
chartered accountants in London. Any firm similarly 
interested is asked to telephone Mr D. J. Ginnings, 
Temple Bar 7932. 


ECONOMIC CONDITIONS IN AUSTRIA 


A further booklet in the 1964-65 series dealing with 
economic conditions in member and associated 
countries of the Organization for Economic Co-opera- 
tion and Development has recently been issued 
covering Austria. Copies of the booklet are available 
from H.M. Stationery Office, price 5s each. 


MOTOR UNION 


INSURANCE COMPANY LTD =+ ROYAL EXCHANGE = LONDON EC3 
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THE CHARTERED ACCOUNTANT . 
STUDENTS’ SOCIETY OF LONDON 


Programme Announcements 


The Committee of The Chartered Accountant 
Students’ Society of London have decided, for reasons 
of economy, to discontinue the separate notifications 
to members of forthcoming events. In future, a special 
section containing announcements will be provided in 
the Society’s magazine Contra, which is sent free to 
every member. 

At the same time the Committee are anxious that 
members should hear of all the Society’s activities as 
soon as possible and it has therefore been decided to 
increase the number of issues of the magazine from four 
to six each year. 


REVENUE PAPER 
Trinity Sittings, 1965 
The following cases are down for hearing during the 
Trinity Sittings, 1965. 


HOUSE OF LORDS 
Regent Oil Co Ltd v. Strick. 
Regent Oil Co Ltd v. C.I.R. 
Ralli Bros Ltd v. C.I.R. 
Public Trustee and Another v. C.I.R. 
B. W. Nobes & Co Ltd v. C.I.R. 


COURT OF APPEAL 
Soul v. C.I.R. 
C.I.R. v. Tomlinson. 
C.I.R. v. Park Investments Ltd. 
Harrison v. Willis Bros (H. W. Willis and others). 
Andrew v. Taylor. 


Hicu Court (Chancery Division) 
Elson v. James H. Johnston Ltd. 
Lawson v. Hosemaster Machine Co Ltd. 
Trustees of the George Drexler Ofrex Foundation v. C.I.R. 
Morrisons Holdings Ltd v. C.I.R. 
Fielden v. C.I.R. 
Price v. Brimelow. 
Brimelow v. Price. 
John Mills Productions Ltd (in liquidation) v. Mathias. 
John Mills Productions Ltd (in liquidation) v. C.I.R. 
C.I.R. v. John Mills Productions Ltd (in liquidation). 
Powell v. Robinson. 
Newlin v. Woods. 
Woods v. Newlin. 
Hurley v. Young. 
Pilkington v. Randall. 
Turner v. Last. 
Provan v. Scott. 
Cooper v. Rhymney Breweries Ltd. 
Johns v. Wirsal Securities Ltd. 
Wirsal Securities Ltd v. Johns. 
Muir v. C.I.R. 
Rogers v. Longsdon. 
Clayton v. Lavender 
Jones v. David Jenkins & Co Ltd 
Cannon Industries Ltd v. Edwards 
Brown v. C.I.R. 
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Live wire with a high potential 


We've often been called the ‘liveliest wire in the doubled. In the next ten years we’ll probably 
building society world’. To earn a title like that repeat the performance—and more! Because now, 
takes years. But we worked at it. Thought ahead. _ with the help ofa super-efficient computer and a 
Took progressive steps. Looked after our new administration centre, we’ve opened up 
investors. And in the last ten years we’ve the future. We could grow up to four times our 
watched our assets multiply more than three- present size and stiil cope easily with the ex- 
fold whilst the number of accounts has nearly pansion. Try testing us—with yourinvestnient. 


LEICESTER PERMANENT 
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THE 


ILLUSTRATIONS OF 


MANAGEMENT ACCOUNTS 


IN PRACTICE 


by A. G. B. BURNEY, O.B.E., B.A., F.C.A. 





ART A of this book explains a number of management accounting statements designed to assist 

various levels of management in controlling their costs. Part B describes the detailed costing and 
accounting procedures which enable the statements for a medium-size manufacturing concern to be 
prepared. 

The emphasis is on practical management accounts, inasmuch as all the statements were designed for 
the everyday use of the managements concerned. 

It is possible in this book to study a complete system of management accounting starting with the 
setting up of the necessary standard costs and budgets. The entries in the costing and accounting records 
are also shown together with the statements for top management, departmental managers and foremen. 
The system shows that the costing and financial accounts are integrated and reconciled. 

Students should find this book useful reading for their examinations as it shows how theory and prin- 
ciples are applied in practice. Accountants in industry, whether they have experience of management 
accounting or not, should derive benefit from the experience of others. 

As a practising accountant, the author has advised a number of businesses wishing to establish systems 
of management accounting. His experience in this field will be of interest to other practising accountants 
who are being increasingly called upon to assist their clients in this way. 

Those responsible for providing training and experience for accountants will be interested in the 
author’s view that accountants should become more closely associated with the problems of departmental 
managers and shop foremen as well as those of top management if they are to satisfy the needs of all 
levels of management for cost control information. 

This book is therefore recommended reading for the growing body of students, 
accountants and managements who would like to become more familiar with 


4 practical management accounts. 
PRICE 30 = NET 


30s 9d POST FREE U.K. 
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151 Strand, London WC2 
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Pitman 


ACCOUNTANCY 


William Pickles 
third edition 


This authoritative book will be of con- 
siderable value and assistance to every 
member and student of the accountancy 
profession. 

The new edition has been revised and 
brought up to date and incorporates the 
latest recommendations of the Institute of 
Chartered Accountants. 

. a handsome book . . . a valuable 
addition to the many publications on the 
subject.’ — 

INSTITUTE OF BOOK-KEEPERS 


JOURNAL 
37s 6d net 


from all booksellers 


VALUATIONS 
FOR ALL PURPOSES 
Accountancy, Sale and Probate 


STOCKTAKING CARRIED OUT ON 
ECONOMIC TERMS 


Resident Valuers in most parts of 
Great Britain 


ERNEST J. GEORGE & CO 


Chichester House 
278-282 High Holborn, London WC1 
Telephone HOLborn 7406-7 


Tudor House, Bridge Street, Walsall 
Telephone Walsall 28748 


3 Cateaton Street, Manchester 3 
Telephone Deansgate 6051 


Pitman Parker St London WC2 ENQUIRIES SVE 





EXCEPTIONALLY HIGH ANNUITY RATES 


Specimen Annuities for purchase money of £10,000 or over 


Annuity per £100 MALES FEMALES 
f Purch M Age 65 £11-10:-0O £102 4 
P aira onoy Age 70 £13°:12:0 £11:13.4 


(payable half-yearly in eed , i 
arrear) Age 75 £16.12 -0 £13.18. 4 


Slightly lower rates for lower purchase money. 
Enquire from your nearest Friends’ Provident Branch for specific quotations. 


These rates are liable to alteration without notice. 


Friends’ Provident & Century Life Office , 
— Established 1832 for Mutual Life Assurance 
Head offices: 7 Leadenhall Street, London E.C.3. 18 Charlotte Square, Edinburgh 2 
GROUP FUNDS EXCEED £168,000,000 


Friends for Life 
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MBITIOUS young men (19-22) with general 

commercial background required as junior con- 
sultants by foremost national office equipment and 
furniture leasing organization. They will be of 
sufficient calibre to become full consultants after 
training. Initial salary will be negotiated according 
to age and experience. — Write fully to G. C. Lewis, 
Black Arrow Leasing Ltd, Dennis House, Pall Mall, 
Manchester 2. Telephone Deansgate 2634. 

N ACCOUNTANT, preferably qualified, re- 

quired by London head office of machine tool 
company, as assistant to the company secretary 
and to be primarily responsible for control of the 
accounts department and for its efficient operation. 
Some commercial experience desirable but not 
essential. — Write with full particulars as to 
education, experience, and present salary, to The 
Secretary, Dowding & Doll Ltd, 17-27 Garratt 
Lane, London SW18. 

N EXCELLENT opportunity exists for a cost 

accountant with experience of modern management 
accounting and costing methods, to join a medium- 
sized manufacturing company in the Newmarket 
area. The company is situated in pleasant surround- 
ings, and conditions of service are good, including 
pension and life assurance scheme. Commencing 
salary in the region of £1,300 per annum. — Appli- 
cations, giving full details should be addressed to the 
Company Secretary, Box AE9230. 

N EXPANDING ELECTRONIC COMPANY in 

the Reading area requires a young and progres- 
sive accountant with a costing bias to lead the 
accounts department. Qualified persons only and 
preferably those within the ages of 25-27 who have 
had at least two years’ industrial experience. — 
Please reply to: The Secretary, Coutant Electronics 
Limited, 3 Trafford Road, Reading Berks. 
ASSISTANT ACCOUNTANT. - For company in 

e rubber and plastics industry situated in South 

Bucks. Duties will include assistance with the 
preparation of monthly and annual accounts and 
other management control information. Must have 
passed intermediate examination A.C.A., A.C.C.A., 
A.C.W.A. or A.C.LS. Preferred age 21 years. 
Starting salary not less than £1,100 per annum. — 
Box AA1457. 

SSISTANT ACCOUNTANT/OFFICE MAN- 

GER aged 22-26 required by multiple shop 

company at Basildon, Essex. Knowledge of final 
accounts to balance sheet essential. Excellent pension 
scheme. — Apply with full details and present salary 
to Box AA1481, 

UDIT CLERK (male) is required for the internal 

audit department, of a large television rental 
company. Five-day week. Modern offices. Staff 
restaurant. Salary according to experience and 
qualifications. — Please send written applications to 
the Personnel Manager, D.E.R. Ltd, Apex House, 
Twickenham Road, Feltham, Middlesex. 
LS ey CONTRACTORS require qualified 

accountant age 25-35 years to join management 
accounting team. — Apply stating full details to: 
The Personnel Manager, W. J. Simms Sons 
Cooke Ltd, Haydn Road, Sherwood, Nottingham. 

A., about 27 to 30, required to take charge of 

eaccounts ‘department of expanding multiple with 
head office in Croydon, must be keen with good 
experience, progressive outlook and ability to 
co-operate smoothly and effectively at all levels. 
neon A salary about £1,500 according to qualifica- 
tions. Good prospects and pension scheme for right 
m = Appiy with full particulars including present 
salary to x CA1556. 





CHARTERED ACCOUNTANTS 


A large engineering group requires qualified 
chartered accountants in the age group 25-35 

ears, to fill vacancies in the Cheshire, South 

ancashire and London areas. Modern 
accounting and management techniques are 
in use and opportunities for promotion within 
the group are excellent. Applicants must have 
high potential and be willing to take increasing 
responsibility early in their careers. Previous 
industrial experience would be an advantage 
but is not essential. Salary levels are competitive 
and a staff pension fund is in operation. 


Applications with full details should be sent 
to Box CA9245. 





CHIEF ACCOUNTANT 


A group of engineering companies require 
a qualified accountant for a manufacturing 
subsidiary which is located within twenty-five 
miles of Cardiff. 


Applicants should hav@ experience of both 
financial and cost accounting. 


The position offers prospects of advance- 
@ ment in a growing company. 
oe 


The salary offered will be in the region of 
£2,000 per annum, depending on the successful 
applicant’s experience, 

Local interviews will be arranged. 


Please forward full details to Box CA9267. 





OMPANY with offices in Greater London Council 
arca requires a young qualified accountant as 
assistant to Chief Accountant. Good prospects, 
pension and life assurance schemes. — Please apply 
giring oul particulars and present salary to Box 
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ANTHONY JACES OMS 
GROUP OF COMPANIES 





ASSISTANT ACCOUNTANT 


This rapidly expanding organization now requires an assistant accountant to be responsible for the 
financial records and monthly management reports at its new head office in South-east London. 


The successful applicant need not be qualified but must be experienced. 
This is an excellent opportunity for an ambitious man to develop himself. 
There are no age limits and the prospects are excellent. 


Write in the first instance to: 
The Personnel Manager 
Anthony Jackson’s Group of Companies 
Angel House, Felltram Way, Woolwich Road 
Charlton, London SE7 





BRISTOL LABORATORIES LIMITED 


Astronaut House 
Hounslow Road 
Feltham, Middlesex 


ACCOUNTANT 


This important newly established British subsidiary of a large international pharmaceutical organiza- 
tion requires an accountant with the following qualifications: 


(1) A.C.A. or A.C.W.A. 

(2) At least three years’ industrial experience since qualifying. 
(3) Ability to work on own initiative. 

(4) Experience in control of staff. 

(5) Knowledge of modern costing techniques. | 

(6) Aged 25-33. 


He will be responsible for the efficient operation of the accounts department, prompt calculation 
of statistics and generally assisting the Financial Controller. 


There are competitive side benefits: ideal working conditions and excellent prospects. 
Write in confidence giving full details of past experience and salaries to the Secretary. 





BRITISH TRANSPORT DOCKS BOARD 


invite applications for the post of 


ASSISTANT MANAGEMENT ACCOUNTANT 


at their head offices in Marylebone, 


The Board which controls dock undertakings in England, Wales and Scotland, plans a large-scale 
investment programme over the next few years and the most important special task in this appointment 
will be the appraisal of capital investment proposals using advanced techniques of evaluation. 
Management accounting is also being extended in other directions and the assistant management 
accountant will work on systems, consolidated budgets, periodical accounts and cash flow forecasts. 


Candidates must be qualified accountants with experience in a large commercial undertaking which 
has included budget preparation and some specialist work on capital investment appraisal. Salary range 
for the post £1,645-£2,020 per annum; commencing salary dependent upon qualifications and 
experience, Four weeks’ annual holiday. 


Telephone HUNter 6621, Ext. 6287, or write to Chief Staff Manager, British Transport Docks 
Board, Melbury House, Melbury Terrace, London NW1, for application form, quoting reference S/87. 
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C ACCOUNTANT ed in 
Northampton by shoo manufacturers with 
interests. Duties fnelude management of office 


and proparation of pericdical accounts and statistical 
ae zn FPI phate Salary Bate tain to Fife as lacgresy 

range). - first ance to: 
Thornton Baker & » Cah Street, Northamp- 


CHAR D OR CERTIFIED ACCOUNTANT 

able to ae ae new system. organize da 

day work, supervise staff, ar = required for 
London travel service. Ön! “Class experienced 


accountants | need apply, ox ESS, 
OST COUNTANT who can oxercise com- 
leto A NN DT the p tion of monty 
accounts, required for our h office in 


Ualson with a senior Director, will be nsible 
for reorganizing the costing, controlling COB, 
and will assomo responsibility for the idm 


of two perae Abra companies. of adyvance- 
ment are cxoslient, and a good salary will be 
offered to the right applicant. ~ Please write giving 
full{details, tncluding present salary, to Box 220. 





COST ACCOUNTANT 


le bay a J orien with clothing manu- 
orth 


facturers in 
‘QO. & M., desirable. Good and condittons. 
ı— Full details please to Box 204, 





CREDIT ACCOUNTS 


DEPARTMENT MANAGER 
Austin Reed Ltd are secking a thoroughly 


Preferably, the successful candidato will be 
fully conversant with mechanical accounting 
‘gystams and it would be belpful if previous 


appli 
giving Y particulars of ago, previous experience 
and salary required to 


Personnel Director 
AUSTIN REED LIMITED 
Summit House, Red Lion Square 
’ Holborn WC1 





a ESTATE DUTY 


Executors of large estate secks the help 
of a retired Estato Duty Office Eraminer. 
Box BED9061. 





cial or in 
Initial salary abour £2,500 with pension 
acheme, Concise applications with relevant 
information to Box E9232, 





FINANCIAL ACCOUNTANT 


Leading Britieh airline require a young certified | 
or chartered accountant to take 7 responsibility 
for the fmancial accounts of tho- company. 


computer or punched-card experience. aine 
kat wiil be. tenagblic at London A 
on somo o ons a certain amount a hal 


The prines within the oraup pe excellent 

optrauion. 
The salety will be commensurate with age and 
experience and valuabic travel facilities sre 
avallable to the successful applicant and his 
farolly after a short qualify ing period: = Please 
reply giving full details to x FA9166, 





JUST QUALIFIED 


We want a young accountant who can help with, 
and contribute to, a wide range of accountng, 


plunge and leaye professional work for the 


commercial experience, 


te stating a qualifications, experience 
Na req ji to M. Moss, The Standard 
Catalogue Co Lid, 26 Bloomsbury Way. WC1. 
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CHEMSTRAND LIMITED 


wish to appoint immediately a 


CREDIT SUPERVISOR 


in our new offices in Leicester. The duties of this post, which are to exercise credit control on 
customers’ accounts for all our products, both home and export, would be suitable for s person with 
a sound accounting background, gained in a professional office. A good general education is required 
and some experience of sales or credit control, would be useful. 


li 


The company offers an attractive salary and first-rate conditions of service, including a five-<iay 
9 a.m. to 5 p.m, week, contributory pension schemo, free life assurance scheme and luncheon vouchers. 


Applications, in confidence, and quoting reference No. 7723, should be made to: 


The Staff Personnel Officer 
Chemstrand Limited 
161 Vaughan Way, Leicester 





CHIEF ACCOUNTANT LONDON SE1 


An operating subsidiary of a public company, engaged in light engineering: 
The Company turnover about £4 milion. 


The Job Responsible to thea Secretary and Financial Controller for stock control, 
integration of cost and financial accounts, forecasts, budgetary controls, period 
trading account and balance sheet, and general provision of an offective 
service to management. A Borroughs type 1500 instaliation is in operation. 


The Man Should have a recognized professional qualification: age not less than 30: with 
at least fire years’ oxperience In industry, prefcrably capital goods; and have 
familiarity with modern management accounting techniques. 


The Prospects We offer a salary of not less than £1,700 p.a., contributory pension scheme, 
three weeks’ holiday (two weeks this year if already taken). Ultimate scope for 
advancement to Secretaryship of this subsidiary. 


Applications in strict confidencs to Hox CA9218, stating age, ectucational background, experience and 
present salary. 





Dorothy Perkins 


require g 


CHARTERED ACCOUNTANT 


aged 21-25. After an initial training period he will be responsible through the Assistant Company 
Secretary for the company’s accounting records and sysioms and will iako @ major part in the prepara- 
tion of the final accounts. 


The successful applicant will be expected to take a practical interest in the company as a whole. 
This is an opportunity to join a young rapidly-oxpanding organization with oxcellent future prospects. 


Write, giring detalls of age,.qualifications and previous employment to: 


Personnel Manager 
DOROTHY PERKINS LTD 
Wokingham Road, Bracknell, Berks 
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ROUP OF INSURANCE BROKERS, West 
ornate s¢eok young man to assist com y 
accountant in preparing accounts, Somo exporlonco 
preferred. Good salary. — Write giving full detall 
to Box GOISIS,. 


~ 





LADY : 
CHARTERED ACCOUNTANT 


PERSONAL ASSISTANT 


Tho Managing Director of an old-established 
group of companies operatu in Asia and 
ca., with head office ity, requires as 
personal assistant a lady chartered accountant 
aged 25-30. Tho Sppetal men: requires a lively, 
approach to a yery wido 

variety of problems, and the ability to use a 
typewriter efficiently. ae tae sy dt 


luncheon vouchers and thres weeks’ holida 
por yorar. — Picase write Box No. 962 
eacons Advertising, 72 Fleet Streoct, EC4. 





ANCASHIRE/CHESHIRE A.C.A.. AA.C.C â., 
A C.W.A. A.C.IS., Final students, required for 
variety of promising vacancies. Registration is free 
and confidential. — Brief detalls to Senior Staif 
Sel lection Ltd, 17 North John Street, Liverpool 2. 





Large manufacturing concern in Blackburn 
requlre 


MACHINE ACCOUNTS 
SUPERVISOR 


To ron centralized accounts. Must have 
thorough knowledge of book-keeping, machines, 
eto. Staff position, superannuation. 


Applications stating experience, zglary, cto, 
to: 


THE SECRETARY 
WILLIAM BIRTWISTLE ALLIED 
MILLS LTD 

OSPREY HOUSE 
AQUEDUCT ROAD, BLACKBURN 





ANCHESTER enginecring subsidiary 
qualifixt accountant e take control of 
accounts y department s iod toformatlion for 





MAY FINALISTS 


who are lookin ag around now for an interesting 
position should consider that of assisiant to 
our Chief Accountant, who requires help in 
the preparation and interpretation of manage 
mont information. 


The tnoitial salary willl be substantially 
Increased tf qualification occurs after appoint- 
ment. 


The company employs some four hundred 
and rft Yaduates and technicians vidin 
a world-wide service in all forms of natura 
reaources gurvey and there will probably be 
a aaa opportunities for short overseas 
visits. 


Gen ie to The Personnel Manager, 
Surveys and Consultants Limited 
r o Way, Borehamwood, Hertfordshire, 





MOTOR TRADE 


accountant, age 23-30, required 
ae Sai Austin car and commercial 
ibutors to assist secretary in control of 
accounts at head office in Goodmayes, Dford. Salary 
Rom £1,250 p.a. according to experience. Excellent 
scope, pensilon scheme in operation. — Apply T 

e giving ago, ¢xpcricnce and salary uirec, 

ging Director, F., G. Jeb Snes 
Hish Road, Goodmayes, Ilford, Esse 





TIPLE -SHOP CO. with property and 
investment interests, require a young accountant 
to take charge of mechanized accounting syastoms 
CNadonal Cash). The post holds good prospects of 
advancement to exocutive poa on Sarl a man 
of proven ability. — Write, quali articulars of 
past experience, and stating gao, au. qua iraton H roy 
and salary carned, to The J. 
Tid, Warren Court, Euston San ond: iW toret 
Warren Street Tube Station, Northern Line). 
ATI Ton TRAVEL COMPANY — require 
chief accountant, London. Salary 
22.300 0-23. 000 per annum. Age 30-46, Computer 
experience desirable. — Box NT1337. 
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CHARTERED ACCOUNTANT 


THE MAN : Ambitious chartered accountant aged 30 or under, with post-qualification 
experience gained with one of the leading professional firms, wishing 
to break into Industry. 


Well-known manufacturer of Interesting heavy engineering products 
THE COMP ANY situated in North-west. Part of a major laternanonal’ group of 


companies. 


Cost accountant in a large fact using modern techniques of management 
THE P OSITION neconnnng roa cost control l which are subject to continuous review and 
provomen 


Excellent commencing salary reviewed regularly, Invaluable industrial 
THE REWARDS experience to be gained and rapid promotion in the company or in the 
group for man with ability and drire. 


Apolicants should send full particulars, including age, education, experience and present salary to: 
Box CAS9163. 


A leading firm of Engineering Contractors 


has retained 


ENGINEERING APPOINTMENTS 


to advise on sciection of 


QUALIFIED ACCOUNTANTS 


Applicants should preferably be chartered, 27 to 40 and ideally have experiance with 
contractors but should certatniy hare ind tia experience. 


The appointments are for: 


(1) A man responsible for the control of the financial and accountancy function of branch 
offices throughout the world. 


(2) A taxation accountant. 
(3) An internal auditor. 
(£) System accountant to inflate panched-card programming. 


Tho salaries are very attractive up to and around £2,500. 


Las apply in strict confidence with full details of carcer and qualifications to Mr H. N 


ENGINEERING APPOINTMENTS 
36 Rupert Street, London W1. GERrard 5947/8 





| YOUNG 
QUALIFIED ACCOUNTANTS 


Who desire experience of the techniques used In the centre of a large undertaking with world-wide 
interests aro invited to apply to E.M.I. Limited, stating age, brief details of qualifications and 
experience, and reference No. C/A/?. 


Initial appHeations should be addressed to: 


Group Personnel Manager, 04213/K 
E.M.. Limited 
Blyth Road, Hayes, Middlesex 





+ 
+ 
i 
t 
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NS e QUALIFIED ACCOUNTANT, age 
25~30, required to take control of all accountancy 
functions of small electronic manufacturing com- 
pany in Slough, Bucks. Commencing salary £1100. 
Pension scheme. erty to grow with company, 
~ Reply to Box 1453. 





t 


OPPORTUNITIES 


| 
' International Office Equipment Manufacturers 


' m Wost London — require: 


(1) Deputy chief accountant — qualified — 


f £1,500 up. Opportunities for U.K. and 
j overstas traycl. 


: (9 Two senior cost clerks ~ £900 up. 


(3) Bought ledger controller ~ £800 up. 


Opportunities to participate in radical 
' development programme, Full-scale manage- 
ment accounting based on standard costing in 
operation. Excellent salaries and fringe benefits. 
Semi for fob specification and application form 


to Box O19262, 





RIVATE FIRM of men’s outfitters with 
twenty branches have opportunity for young 
qual accountant to bt Com y Secretary, 
Director and assistant to tho aging Direc- 
tor, - Write giving full details to The Mana 
Director, Faith Brothers Lid, 251-255 gh 
Street, Acton, W3. 





ROGRESSIVE hire-purchase group need assistant 

40 group accountant. Able to work on own 
initiative. Knowledge of the industry an advantages. 
Good prospects. Pension scheme. — Box PH1509., 





sa er ACCOUNTANT, | preferabi 
agod 30—40, with good knowledge and oxperi- 
enco of company taxation, required to assist 
Chief Accountant ‘in Leith, Edinburgh, in a / 
world-wide business, mainly based on ship- 
onnie but oxtonding over other varied 
' Interests. 


' The work will consist primarily of nogotia- 
tion with tax authorities and advising on taxa- 
ton and exchange control aspects of new 
projects and other policy questions but a much 

wider field will be open to a suitable applicant. 


Initial salary will be a minimum of 
£1,750 p.n., while there is a staff life eswurance 
scheme and other fringe benofits. 


Applications should be addressed to The 
Staff Manager, Chr. Saivesen & Co Lid, 
29 Bernard Street, Leith. 





Manchesior manufacturing company to accept 
responsibiit for sil 


Previous amim ee Pr se not essentini. Sal 
250 p.a. — Bor į 
P 250 i deus trocar EN TOTT apea Rape oak 
m headquart 
Sea Bt N te 6 peeneasibie initfaily 


oup of companies, to 
for the up’s audit procedure, the interim accounts 
of Serial subsidiaries, and generally to assist tho 
gop terrea: This {s an im oan ar Hima 
offering excellent prospects fo š 
Ap oe ert including salary required, 
to Box à 

ECRETARY/ACCOUNTANT required for com- 
SES enga in the manufacture of animal foods, 
Contributory pension scheme In operation. — Please 
state age. qualifications, experience and an indica- 
tion of salary expected to N. B. Kingston. E.C.A. 
51 Alnsworth Street, Blackburn. 
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COMPANY SECRETARY 


required by a well-catablished group of public companies engaged in the retall distribution of a wide 


range of merchandise oxcluding food. Tho group haa an yo record of expansion and ls situated 
in fouth Yorkshire. , 


In addition to his duties as company secretary the successful candidate will be responsibie to the 
Director in charge of financial accounts for a range of accounting duties including the direction and 
control of accounts staff. 


Candidates should hold a recognized accountancy qualification (preferably chartered) and be in 
the age range 30-40. 


Salary will be subject to negotiation but in any event will not be less than £1,800. Contributory 


KEER schemo, The position offers considerable opportunity for further advancement within the 
oup. 


Apply, giving details of qualifications, oxperience and salarios tarned to: 


URWICK, ORR & PARTNERS LTD, 14 Hobart Place, London SW1 


who have been asked to advise on this appointment, quoting reference CS/2097 on the envelope. 





Mobil 
ae. 


STAFF ACCOUNTANT 


Mobil Chemicals invite applications for this appointment at thoir offices in Stroud, Gloucestershire. 


The staff accountant willl be regsponsibie to the Financia! Controller. His duties will include assist- 
ance in the preparation of budgets, and management and statutory accounts. 


AppHcanta must have a major accountancy qualification — A.C.A. preferred but A.A.C.C.A. or 
A.C.W.A. may be acceptable. An A.C.A. could be newly-qualified but must have been articiled in a 
medium-sized industrial practice and have experience of preparation and audit of accounts of industrial 
companics. Age 25-30. Existing holiday commitments honoured, 


6 
Pleaso apply, in strictest confidences, giving conciso details of qualifications, positions held, age and 
present salary. to: 


Staff Director, Mobil Chemicals Limited 
Stroud, Gloucestershire 





MANAGEMENT 
ACCOUNTANT 





Within the Agricultural Acitivity of Ranks Hovis McDougal! Limited are a number of merchanting 
companies. An accountant is required who will be responsible both for advising the management of 
these companies on financial and organizational matters and for obtaining information on costs, 
production. sales. stc., from the companies and interpreting and presenting it to the Board of the 
Activity. The appointment is bared on tho Group's Head Office in London and some travelling in the 
United Kingdom will be necessary. 


In addition to a chartered or cost accountant’s qualification, applicants should have had experience 
of applying management accounting techniques in a commercial frm. A knowledge of or at least a 
positive interest in the agricultural trade would be a great advantage. 
e 
Attractive terms willl be negotiated wlth a well-qualified man. These include a generous pension 
scheme and a company car. 4 
~ - 


-i 


- 


Applications, quoting reference No. 37/65, with detail: of age, qualifications, and career, should be 
addressed to the Personnel Manager (T), Group Personnel Department, 


RANKS HOVIS MCDOUGALL 
Millocrat House, 5 Eastcheap, London EC3 
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JA a aa a, 


MANAGEMENT ACCOUNTANTS 


associations, wishes to 


go of the accounts department, bo 


ragos le to tho wencral manager Principal engineering subsidiary of international group requires young cmergetic accountants 
ard assist o general ronnin Usinces, 
‘The work of the company is concerned both (CLA, or A.C-W.A. to head-up financial control and commercial costing departments. 


Both positis offer experience In dynamic management accounting and participation in future 
departmeats. If you. want a position development. 


y i 
continue to grow then appl writing only Minimum salaries £1,500 p.k. above average fringe bencfits, asaistance with removal costs. 
tion experience and 


Mana a 
P.O. Box 6, 856 Wilmslow Road. Didsbury, Write to: 
Manchester 20. Mark your parelnpe ‘Privato 


and Confidential’. FINANCIAL CONTROLLER 
URREY. — Accountant required to OEE SIGMUND PULSOMETER PUMPS LTD 
of aocounts Pa substantial Surrey 

stores. Starting aa at legs than £1,200 p.a. READING 


~ Applicants aged §-35 should apply in own 
ing with particulars education, - 
fications and experience to Brewer & Knott, 34 
Hiy Pisce, London ECi. 
TAX CLERK of experience In finance tax work 
business and firm accounts, doublo taxation and 
repayment, capital allowance and loss claims: somo 
eres tan of trust accounts, cers and 
otice advantage. South of gland town. 
nied of one 


THE DELTA METAL COMPANY |. va 
(EXTRUSION DIVISION) É candidate's Identity wilt not be disclosed unless 


gives permission af! 
require an 


for a British publio company in the clothing industry whose policy of expansion has 











(age 24-27) ‘fmcreased its turnover by SO per cent over the last five years and it now exceeds 
Qualified £9 million. He will be responmble to the Company Secretary and, after an introductory 
C.A. ; iolra i assist him to develop the accounting and secretarial functions in 
conjunction with the installation of a computer at the end of this year. He should be 
ane mun, for preferen = ce one wha se pres ablo to justify his appointment as Chief Accountant within two years. 
quatined ent tec o ay Cre ewe ieee Candidates, agod 25 to 28, must be chartered accountants and have experience of 


g to make carcer tn industry. 
Full particulars should be aditresecd to: 


management accounting ard administration in industry; some knowledge of H.D.P. 
wouid be an advantage. Initial salary in tho rango of £2,000 to £2,300. Pension scheme. 
Location Midlands, — Piexse write to J. BE WAS: Naota g OGO Ts Rnd stata e tow 
Mr A. Constant ~ each requirement it met. 
The Dela Metal Company 

Delta Works 


ea .MANAGEMENT SELECTION LIMITED 
17 STRATTON SAREEN, LONDON W1 





TO PRACTICAL 
COMMERCIAL ACCOUNTANTS 


I operate a ficet of 200 cars and have 
a xaf of forty. and a total turnover of around 
£100,000. I very urgently need a first-class 
k-koeper or accountant who can kocp my 
books up to date, provide profit and ious 
accounts and supervise future © I 
am prepared to offer very liberai profit- 
Arrangement to the man who is com- 
a to do, this. ardat no cavential, and 
hours till auae ig cleared. 
Hitchin 3562 or write x TP9183. 








ZY a ul ded 
ee ge Rte I or _' CHARTERED ACCOUNTANT 
OP 5122. 





South-west 


YOUNG ACCOUNTANT 


A recently-qualified chartered accountant ts 

required by a U.K. manufacturing subsidiary 
* of an icgsrnatianalipkaown American corpors- 
tion. The appointment will bo in our London 


@ senior member of the accounting group. 


Wo are ee oR a substantial © 
sion programms, this ts an oxce ent 
vere atin for an ant and energetic eae to 
w with us. Tho salary fot this im 
aenda will be in the rogion of £1 
anc full details should be sent i hoe ie 
985, L.P.H, 60 St Martin’s Lano, London we2, 





The Chief Accountant of the parent company of one of Britsin’s largest 
manuactiring | poupe wishes to recruit an accountant to his mall headquarters 

th exceptional abliity and personality wilt be ote first-class 
and experience alimod at carly y pronon to a o post within 
the Oc eactratibe. We are looking {cr who has qua! tte Bp within 
the last two years, and has goon ro emona experience combined with a flair 
for, and an interest in, accounting and investigation work. 
Excellent pension rights and oth othe: come conditions of servico siong 


salary around £1,760, (Ref, MAIL 1684) TAS 


The identity of candidates will not bo revealed to 
i P our client without prior 


cants should forward 
Peper? oe brief details, quoting the reference 


P.A. Management Consultants Ltd 
Personnel Services Division 


60a Knightsbridge, London SW1 





i! 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 


J you have one of the above qualffications you are eligible to — 


register freo of charge with the Accountancy Appointments 
information Service. ‘On registering you wlll also receive a free 
copy of a confidential salary survey recently conducted amongst 
accountants. 

The object of the Information Service Is solely to Informs you 
will recelve full details of all suitable vacancies notified, to 
allow you to ig direct application to the Employer. On no 
account will any o iP ted particulars be passed to a prospective 
eis bl or Indee salt third party. The Service Is therefore 
completely confidential 

For the Salary Survey and details of accountancy positions at 
present outstanding send a note of your name and address and 
qualifications to:— 


THE SECRETARY, 
ACCOUNTANCY APPOINTMENTS INFORMATION 
SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 


MITCHELL CONSTRUCTION 
GROUP ACCOUNTANT 


MITGHELL CONSTRUCTION KINNEAR MOODIE GROUP 

LTD, is a closely integrated cae of companies in civil 

engineering and building fields: operating in U.K. and 

overseas with its Head Office in modern premises in 
` Peterborough. 


ACCOUKTING within the group is recognized as a vital 
function, particularly in its information-giving role, 
and it is now necessary to organize the accounting 
function in such a way that the Financial Director is 
freed from direct accounting responsibility. 


THE GROUP ACCOUNTANT, who will be well qualified 
professionally and by experience, in a similar industry 
for preference, will assume full responsibility for 
company and group management reporting and 
interpretation, consolidated accounts and the admin- 
istration of the accounting function. Conventional 

Se cards are in use and a computer is contem- 
plated. 


SALARY AND CONDITIONS are such as to interest the 
man now earning £2,250 or more. 


APPLICATIONS to Chartered Accountant Consultants 
who will prepare a short list. ~ Write giving full details 
of age, career and current salary to Box MC 650. 
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COST AND WORKS 
ACCOUNTANT 


DEAN SMITH & GRACE LIMITED 
MACHINE TOOL MANUFACTURERS 
KEIGHLEY, YORKSHIRE 


The successful applicant, who must have 
experience in the engineering industry, in 
charge of a cost office, will be responsible for 


introducing and operating successfully a 
system of standard costs and budgetary 
control. Assistance by management consult- 
ants will be given initially. 

Write in first instance giving particulars of 
age, qualifications, experience and salary 
required, to: 

Managing Director 
Dean Smith & Grace Limited 
P.O. Box 15, Keighley, Yorkshire 





HOOVER LIMITED 


require an 


ACCOUNTS CLERK 


(MALE) 
aged 20-25, who has preferably, obtained intermediate accounting 
qualifications and has experience in an accounts office. 
The main part of the job entails the control of export sales listing 
procedures and stock ledger control. Preparation of data for the 
monthly financial accounts of the company is also involved. 
Beene nee ARE CaP ence Dole a 
p-a 
Write, giving brief details of career to 


Mr D. M. Milne, HOOVER LIMITED, Perivale 
Greenford, Middlesex 


AGCGOUNTANGY LEGTURERS 


at the City of London College 
Moorgate, EC2 


For students preparing for various professional 
examinations and diplomas in business studies. ‘To 
commence September Ist or as soon as possible 
thereafter. 


Salary scales (under review): Assistant Lecturers 
between £975 and £1,820. Lecturers between £1,715 
and £1,955, according to qualifications and experience. 

Further details and application forms (returnable 
soonest possible) from Secretary. 
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ROSS GROUP (HEAD OFFICE) 


ACCOUNTANT 


A vacancy has arisen for an accountant In 
the group accounting department. He will 
one of a small team, engaged on the 





Rowntree 
and Company Limited 





We have an opening on oar Group Headquarters’ staff at York for a co-ordination and consolidation: of group 
UALIFIED ACCOUNTANT — 

Q Applications are Invited from recently 
who wishes to mako a career In industry. He will be responsible to qualifled accountants or finalists. The 
the group accountant and will obtain obinia a wide do experienco of of financial successful candidate will be required to 

a i tamer a ecting a group o reside in the Grimsby/Cleethorpes area and 
Sa heed vil iad te assistance will be given with removal 
to the board, concerning group Hauidity and other expenses. 
aopa aspects. 

Be should either be a recently-qualified accountant who now wishes Initial salary will be In accordance with age, 
to widen his experience, or one who has w S fow zmn industriel f | experience and qualifications and there are 
or commercial experience since qualifying. versity degree or a 
second accoun tancy qualification, onig b i he slay wl bea excellant prospects apei Tie 

shoul years o The starting a company operates pension, life assurance an 
ss tot Ronan end qualifications and experience wiil other fringe benefits In keeping with the 


We poanian contributory pension scheme, as well as sickness and best Industrial practice. 


Some travel to bal be ib : Written applications, In strictest confidence, to 
post will be based on oar York jere eba York remains one rs tho 
journey to gabe still presents Little dificalty and where the Manager, Recruitment and Selection 
Please write fall relevant details of educati d experience 
to date to ML iow Sum Olee neous & Co Ltd, The Cocoa ROSS GROUP LIMITED 
Works, York. Ross House, Grimsby 





Fibreglass 


Tae 


MANAGEMENT — ACCOUNTANTS 


We have vacancies for accountants, proren niy aunan, to work initially at out head office in 
St Helens. Candidates should have professional/in dustrial experience, the ed to work on 
their own initiative, and be able to assist line management in making decisions 


__ They would work on the introduction of new management techniques at our divisions at 
Pa Glasgow and St Helens. There is a possibility that the men appointed would tako 
oye e responsibility of the systems when operating, and would then be based at one of the 

ons. 


We also require assistants for the Asoo: These positions offer sco sri and responsibility 
n on management, financial and cost accounting fields, together with problems in a wide variety 
of subjects. 


Applications, giving brief details of age, qualifications and experience, should be addressed to: 








Mr C., M. Bishop, Personnel Department 
FIBREGLASS LIMITED 
St Helens, Lancashire. 


te 
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I” ACCOUNTANT, responsible to 
for complete financial control of 
expanding group in motor and agricultvral machinery 
distribution, Applicants must be forw g 
chartered accountants with a flair ees Or term 
and the prodnetion gement 
. This is a remarkable opportunity to 
with refreshingly 

une 

S ontirely in 
ability. Pension 
eo - ae on app! cations, ig 


den an 
PA Thot Ceutra! À Motor r Company 1919 (Kenering) 


THE 
ACCOUNTANT 


artclaprint 


XXIX 


A qualified accountant with not less than four years’ experience In 
manufacturing Industry is to be appointed as 


CHIEF ACCOUNTANT 


196 London Ro g, Northan 
sd pee at be develop and maintain an integrated cost and financial accounting service for 
YOUNG is a now appointment providing considerable scope for an imaginative man who 
eet ang futare with a g com y. arte i on of 22000 p.a.. according to 
QUAI IFIED ACCOUNTANT asters Applica cants aro asked to send particulars of experience and personai history to the 
Managing 
|. a Rotavrint i 
required to assist Group Financial, Contpotiet E 
g company auc u 
will be required to undertake cost Honeypot Lane, London NW9 
Zz ns. Some oecronee o oS method study an 
advantage. Replics 


Attractive 
giving fall detalis to Box 09139. 


3 


ACCOUNTANT 


A responsible post is available with an expanding group of bullding 
and investment Companies, Applicants should preferably have 
knowledge of the building trade and should be between the ages of 
26 and 3 De aa A.C.A, or AC.W.A. ete) desirablo but 
not essential. 


Applicant willl be required to taka charge of accounts and cost 
departments and be responsible direct to the Board for financial 
statements, costs, budgets, stock control, ete. 


Excellent opportunities for progress. Pension Fund. Sal tn 
range £1 "400 ~ P1,750. j “y 


Pleaso apply with aul personal particulars to the M 
Director, Hubert h Led, Valley oun. 1 
Crossbrook Street, Waltham Cross, Herts. 


104 


Financial Controller 


© A BRITISH GROUP— U.K. based, with a turnover in 


excess of £8 million—whose main subsidiaries are 
overseas, is intending to strengthen its top manage- 
ment by the appointment of a Group Financial 
Controller. _ 

e HE will be responsible to the Managing Director 
for the financial planning and control of the group’s 
development. 

e nEshould bea Chartered Accountant—preferably 
witha good degree —who, ideally, isnow holding — 
or has held—a senior fmancial appointment in a 
company with overseas subsidiaries. Experience of 
working in an under-developed country would be 
an asset, and knowledge of computers helpful. 

e AGE between 35 and 45. Salary, which will be 
negotiable, will start between 3,000 and £4,000. 
Write in confidence to us as the group’s advisers. 
Nothing will be disclosed without permission. 
Letters should be addressed to Sir Hilary Biggs. 


JOHN TYZACK & PARTNERS 


(SELECTION) LTD 
10 HALLAM STREET - LONDON WI 





See 
TERRAPIN GROUP 


ACCOUNTANT 


Terrapin has enjoyed a considerable planned 
expansion In recent years and requires an 
accountant for further diversification and 
expansion. 


The man appointed will be responsible to the 
Chief Accountant In the compilation of Interim 
accounts, management statistics and the 
preparation of final accounts for submisslon to 
the cqmpany auditors. 


Applicants should havea recognized accountancy 
qualification: and several years’ experience in 
Industry In financlal accounting. An appreciation 
of cost accountancy will be an asset. 

A good commencing salary will be paid 
commensurate with age, qualifications and 
experience. A generous pension and life 
assurance scheme Is In operation. 

A full Job description will be sent upon 
request. Please send brief but pertinent detalls 
to: 


PERSONNEL MANAGER 


TERRAPIN LIMITED 


and Subsidiary Companies 
DENBIGH ROAD, BLETCHLEY, BUCKS 








FULLY-DISPLAYED 
CLASSIFIED ADVERTISEMENTS 


RATES AND INFORMATION 
Advertisements which are to appear fully displayed must 
saa us not later than 10.30 a.m. on Tuesday of the week 

eceding publication, i Fa ten days i in advance. 
PEWO blocks, if 


EIGHTH-PAGE 2 in. ae x 3 in. wide £16 16s 
QUARTER-PAGE 44in. „ X3in. ,, £33 12s 
HALF-PAGE in. ,, X6in. ,, 

Shin 2 xim Z fe MT 4s 


The Concessional rates of three consecutive insertions for the 
price of two apply. 
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Cee eqn hares Ingu es E gor s ita 
accountants from professional 
companies and Riso for audit ae mit ous 
Dianning to migrate, register with us so 
sdvantage of the ri Opportunity when it comes. 
le conditions will mot last for 
efer. — Write to: Major ENgagements Ltd, 10 
Bienheim Street, London Wi. 


SECRETARY/GROUP ACCOUNTANT 


Chartered accountant, preferably aged in the thirties (but ‘take-over casunities’ above this age also 


CHARTERED ACCOUNTANTS 
SOUTH AFRICA 


A leading firm of chartered accountants has 
vacancies in Johannesburg for young qualified 
accountants for general professional work. 
Unqualified men with suitable and recent 
experience in a professtonal office would be 
Write at once to Box $G9207. mpcoptee: 


The conditions of employment are rary 
similar to those of professional Orms in the 
United Kingdom, Initial contracts are for two 


gan. renewable Pr Agreement. Fares to. 
- uth Africa are p for candidates and thetr 


wives. Minimum specter salary R3,500 per 
annum for recently qu ed men, 


Submarine Cables Limited vices Africa has ong of the lowest oost-of- 


a lee a ein ee Grimialiy.ep pee 
(Owned jointly by A.E.I. and B.I.C.C.) ‘ 


Please write in confidence to Box CA9041. 


encouraged to apply) for the appointment of secretary/group accountant in a London public company 
very much in an expansionist phase. Purposeful accounting needs installing with speed, energy and 
experience; knowledge of data processing an advantage. Young team going places. Salary and bonus 
very interesting, new car provided. Possible future directorship. 





A LEADING COMPANY IN UNDERWATER 
TRELECOMMUNICATION SYSTEMS 


HOLLAND 


An international firm of chartered accountant 
requires additional qualified men for its rapidly 
require an anding office at The Hague. Prior know- 
r ledge of the Dutch language is not necessary. 
: The work is interesting and varied gtring 
AC COUNTANT oxperience in both Continental and American 
accountancy methods and auditing techniques 
with te ee promesa. ow to the 
e ture ce. 
as an arsistant to their Secretary and Chief Accountant. "p y na , pra 2 
Initial salaries are a oe ae ye 
The company operates an integrated system of cost and financial control. level and interviews ean he arranged in 
Salary in accordance with ago and experience. A contributory pension schemo is in operation, Applications should be sent in confidence 
The successful applicant will be based at our Gresmwich Works, London SE10. to Box HAI144, 





Please submit applications to the Personnel Mana ger 
Submarine Cables Limited, Christchurch Way 
Greenwich, London SE10 


HONG KONG 
A CHARTERED ACCOUNTANT 


: is required by a large 





OUNG MAN as accountant. Small fessional Sw . 
office (Town Planners/Architects). Must have Electricity Undertaking 
working experience, inte ed standard cosmin 


BELGIUM AND HOLLAND 


` bodgetary controL/full eet of Books and be prepar 


to in eral office administration. Location, 
Penge WCl. Salary within region £1,000. — Box 





OVERSEAS 


CCOUNTANT. — The rapidly sxpanding 
United Kingdom aseociate company of a largs 
Austraiian public company requires the tervices of an 
accountant who has attained intermediats eram. 
A.C.A, and is at present studying for finals. The 
person we envisage must be onergetic, and will be 


department, ensuring its smooth o 
phases of ei era functions inclu 

stock control, budgets, financial forecasts, 
Molala and some costing work. He will also be able 
to deal with accounta correspondence. The position 
offers bi-annual profit bonus and good cts for 
the right person, and an Interesting 


move to new location o 
Britain in approximately 
write, saan details of age, ah otpa 
ence resont salary anagar, Hills 
K) Slad aad Uppèr Richmond ad West, East 
een, à 








ORTHERN NIGERIA. ~ Firm of chartered 
accountants By chartered accountant, aged 
25 or over somo years’ good experionce 
since qusiityinz. Salary from £2,500 a year 
{fncreased with o npu, with family passa ace, 
furnished cent ccommodation, 

modical and other benefits ‘provided, Pleasant 
climate. Low income tax. Eighteen months’ 
tour with three months’ home leave on full pay, 
renewable by agroomont. ~ Please write under 
reference C, to Box NNOLRG. 





An international firm of chartered accountants 
is secking to strengthen the staff of kts associ- 
ated firms in Holland and Belgium and would 
like to meet Lor qualified mon who are 

£ ng a few years on the 


These appointments provide exoelient oppor- 
tunities to gain valuable co of pro- 
fessional work in Common arket countrics 
and should appeal to young men who wish to 
Droaden their experience. 


There are excellent career prospects on baka 


Continent or clsewhsre within the 
international organization for able ant R 
getic mon, 


Initial terms would be discussed at interyiow 
in London. 


Please write in confidence to Hox BA9172. 


GERMANY 


An international firm of chartered accountants 
has a vacancy at management Ievel in its 
office In Frankfurt. 


Applicants should bo aged 30~35 with 
considerable st-qualifying experience in the 
profession, Fluent knowledge of is 
essential., 


Remuneration will bs commensurate with 
this position of lity which requires 
fairies and drive and will iororide a Varied 

and interesting career in an oxpanding practice. 


Please write in confidence with full parti- 
culare to Box GA9224. 





Ho should preferably be under 30. The work ly 
interesting and pro good scope for the 
right mia wio mnn bo prepared to work hard. 
er advantageous but not 
peenntlat. ee Sa ye a pronim stoly ont read 
por annum, payable in ag eo ng dol 
atez of Incoms tax in this ony are low, 
First-class unfurnished quarters are provided 
froc and also passages to and from Hong Kong 
together with generous home lenye on full pry. 
The Company aizo has a provident fund and 
ent scheme. 


Applicants should write In the first instance 
to Box 208, enclosing a recent photo- 
graph and giving full fullest detalis ne gether nt 
qualifications, experience, 
age, marital status and the nay ablo Tor 

isaving the United Kingdom 


Arrangements will then be made for suitable 
a eas to be interriswed in the United 
m. 





ITALY 


Peat, Marwick, Mitchell & Co have vacancies 
in their offices in Rome and Milan for young 
fialtan is accountants. Some knowledge of 

is desirable but not initially essential. 


Altéactive starting salaries are pald anc 
positions offer a good opportunity for 
ng professional experience and carry 

excellent prospects for those wishing to make a 
career on the Continent. a 

Initial interviews jin London and other 
United Kingdom centres.. 


Applications to Staf Partner, 11 Ironmonger 
Lane, London ECZ 
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CONTINENTAL CAREER 
FOR ACCOUNTANTS 


A leading international firm of accountants has vacancies in several of its European offices for able 


young qualified accountants, 
The work is challengin 


and provider a wide variet 


of experience In British, American and 


Continental accounting and auditing procedures. Knowledge of one European language is desirable 


bur not initlally essential. 


Altractive starting salarica are palid and the prospects of advancement are excellent for those 


g tc make a career on the niinent. 


| if you are interested please write in confidence to Box CC9143. 





CONTINENT OF EUROPE 


DELOITTE, PLENDER, G 


RIFFITHS & C 
offices in Belgium, France and Italy. ali of which offer a 
auditing procedures, 


American and Continental accounting 


© hare zacancies 1 for t gua og accountants in th 


Reka of experiences in ast 
Present knowledge of languages is 


mot essential and there are good prorpeerp for toio who intend to make a carcer on the Continent. 


Apply: 128 Queen Victoria Street, on 


SUDAN 


Price Waterhouse Peat & Co have a vacancy for a chartered accountant in thelr Khartoum office. 


Initial 


Sudanese Pepe A a Fight weeks’ home leave will be given after twelve months’ service, 


paid. 


depend on experience but will not be less than £2,100 (£2,050 after payment of 


air passage 


Applications to 3 Frederick’s Place, Old Jewry, EC2. , 





TRINIDAD AND TOBAGO 


Price Waterhouse & Co havo vacancies in their Port of Spain offices for young chartered accountants 
or certified accountants. Terms according to age and experience but preference will be given to 


licants with one or two years‘ 
I be held in London or other U. 


—jualification experience in a professional office, Interviews 
ernie tn early July. 


| Applications to 3 Frederick’s Place, Oki Jewry, EC2, 


HONG KONG 


Peat, Marwick, Mitchell & Co, have further 
vacancies for single chartered accountants in 
thelr Hong Kong office. These ons are 
particularly sulted to men who w to combins 
the novanta ges. or ey overseas service in a most 
attractive piece wide opportunities for 
extending their OI GAl experienco, 


Initial salaries and allowances, which pro- 
vide a good standard of oyini and a margin for 
GT ao are cquivalemt to 000 per annom 
yey 5 Ò after payment of eae Kong taxation) 

ghor for more experienced men. Salaries 
are ara Bet reviewed and there is an annual 
onus. 


Contracts, which aro renewable, are for 
threo and a half years’ servico in Hong Kong 
with three months’ leave after approximately 
twenty-one months’ service and three months 
on completion. Alir passages will be paid. 


Applications should be sent to the Staff 
Partner. 11 Ironmonger Lane, London EC2, 





NORTHERN NIGERIA 


Chief accountant required for multhmilllion 
pound road contact to to take full charge of ait 
accounting aion and office management, 
Preference will be given to qualified applicants 
(CLA. or rowan with experience of cost 
analysis in the engineering construction: 
industry. Duration of contract two to thros 
Generous Isave and conditions of 


employment. 
Applications to: 
The Secretary 
Harbour & General Works Ltd 
Sheer House, Station Approach 
West Byfleet, Weybridge, Surrey 








MALAYSIA 


International firm of chartered accountants have 
vacancies for both expatriate and Malaysian 
recently-qua chartered geccountants in thelr 
Malaysia for varied professional work 


in which they will gain good all-round 
experience under pleasant Living and working 
conditions, 


Initial contracts for two yoars, three months’ 
paid leare, on minimum salary equivalent 
to £2,.000-£2,124 plus kit allowance, free 

medical expenses, loans for car purchase. — 
Box M9021. 





NIGERIA 


An International firm of accountants has 
vacancies in ite firms in Nigeria, for ung 
chartered E A Rencrouws co ons 
allowing good opportuni) r ras saving: froe 
fully furnished modern generous car 
allowance and medical Si eaenlon to staff and 
familly. Initially eighteen months’ contracts 
renewable by agresment, with three and a half 
months* leave on full sal with all passages 
ae tonaca fund and other benefits. Salar 

pew por annum, according to experi- 
eneo: = - Apply with full particulars to Box 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading can 
only be accepted when the advertiser is seeking 


full-time or part-time salaried employment 
which is to be his sole occupation. Offers af 


assistance fo practitioners or requests 
agency or subcontract work are not permis je. 





CCOUNTANTS, Com 


any Secretaries, Cost 
ccouniants, Office anagers and all senior 


6 High Holborn, WC1. (CHA, 


XEXI 


B.Sc. and chartered accountant (india) seeks help 
f a U.K. firm dn earning Livelihood and 
cost petremenris and management 
accountancy. — Rep to: S. N. Rao, 
i glo Ghodbunier Road, Santacruz, Bombay 


C.A. at Untvoreity needs pos summer vacation. 
Say ares Fywhere. - Box ACi3Z6S. 
god ANDA BACCO PaE ares aie: 
er esires post est unmtry. 
fessional or commercial, bo 
HAR TEHRED ACCOUNTANT, retired but 
active, offers assistance to professional firm or 
industrial concern; wide 
~ Apply 


RTERED ACCOUNTANT G36). 4L.3.EB. 
eine fluent French, Arabic, knowledge 
Italian, Groek, seeks interesting. Rimulsting goers 
based. position. Prospocis essential, accou 
as gdasptrbic and willing to train, - Bor CCi4 B 
TEREP ACCOUNTANT GD, Indian 
graduate and national seoks permanent position 
either in profession or commerce having connections 
with India. — Please write Box CA1550. 
HARTERED ACCOUNTANTS of rored 
organizing ability who gets things done. 
ence of finance, , profit planning, secretarial, 
contracts, purchasing, systems, staff control, sdmini- 
stration. Excellent references. Seoks post in India. — 
Box CA1549. 
ANAGEMENT ACCOUNTING, budgetary 
control, standard costs. Eino, twenty years’ 
consultancy experience in many indirttrics, secks 
suitable a intment. ~ Write Box MA1483. 
AY NALIST, having varied af och wie 
cher nediumesize firma, _ requires „Apot Uon 
accountants in London. x ran 
chartered FINALIST looking for a worthwhile ob. 
Medium-size City West End firm pref - 
Reply to Box MF1409. 
N! BRIAN, ex Government auditory, at final 
sage of A.C.C.A. course, sonks fitting position 
with professional firm or in industry. Can work with 
iittie or no supervision. Salary not below £1,000. - 
Box NA1484. 
ENIOR AUDIT CLERK requires position two to 
three days a week assisting overworked practi- 
tioner. Salary by arrangement. — Box SAI424, 





STELLA Se he SIRSND 


accountancy staff nae all grades of audit 
clerks: every candidate ig personally inter- 
viewed here before being recommended to a 
prospective employer, 


STELLA FISHER UREAU 


436 Strand, WC2 
TEMple Bar 6644 





audits In West Surre Vaino. — Box W3981551, 
To ORRE book-Keepers, accountants and 

ledger clerks available. — et Jay Cory Led, 
ABBey 2354/5817 for further detal 

O G CHARTERED FINALIST with several 

poan practical oxperionco in private company 
nxi incompleto records problems and taxation 
matters, seeks senior post professional firm. ' 
Please write to M.S.K., 41 Elmfield Road, 
London SW17. : 





ARTICLED CLERKS 


A B.COM., Dacca Untveraity,. Pakistani, (22. 
gag chartered articles in London or Man- 





eighteen e ence of a tion an 
finance in yamm offices seeks articles. Pre- 
Uminary exempted. ~ Kakar, 28 Rockicy Road, 
London W14, 


MALAYSIAN somi-sentor articled clerk wishes to 
transfer articies to a medium-sized firm 
London. FPrincipai’s permission obtained. =- x 


Ar ENERGETIC PAKISTANI, B.Com., LL.B, 
Sa sitia Daiveraliyi.. preliminary exempted, 
cleship in any chartered accountants firem 
ge aes — Please eas Lo to S. Zulfiquer, Alliance 
Club, Newington Ay onoma N16. 
PAKISTANI TE (@Œconomics, Polti- 
cal Science), ate ere with a frm of 
chartered accountants. ~ Please write to F. A, 
Malik, cio Z. Khalid, 33 Sydney Street. London 


RTICLES offered to keen young man by 

chartered accountants, Wl. Pleasing personality. 
Exemption from preliminary examination essenti 
Galo. sit all round experience. — Full details to Box 


: td 
» 


XXXII 
YOUNG ambitious arts graduate secks pald 
cl with chartered accountants. — Please 
write Box AY1455. 
YOUNG MAN exempted from preliminary 
tion, wants articleship. — Shaikh, 
101 Oxford Gardens, W10., 
UNG hard-working, intelligent man sooks 
cleshi accountants 


with a firm of veg olen 
in or London. Exemption m preliminary 
obtained. — Please reply to Box Ayes: 
YOUNG MAN destrous to get articleship. 
xempted from preliminary examination. Four 
S$. Butt, 24 Ivy 


ence. 
Prindipal’s consent 


ths with medium-sized 
. Principal's consent is obtained. — Please 
write Ilyas Jeewa, 63 Chesterton Road, London E13. 
M.Com. Fiye years’ accounts 
in British firm in Calcutta sooks 


actico. 


dham. 
CLES sought to a medium- 
a ent just to's 
- x TO1374. 
town chartered acoount- 
have vacancy for articled clerk. Chiefly 
f m ng and small traders’ accounts.J— Write Box 
OUNG OVERSEAS COMMERCE GRADUATE 
haying three ” experience in incomplete 
audit in a chartered accountant’s 


8. A. Ouraishi, 43 Hogarth Building, Erasmus Street, 
London SWI. 





PARTNERSHIPS 
AND PRACTICES 


CCOUNTANCY PRACTICH FOR SALE, South 
n 





Box AP1553. 
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C.A. aged 35, qualified with U.K. country 
practice, now holding responsible position 
international professional firm in Rhodesia — 
returning U.K. ae — Becks position in 
country practice w = Write PS. prospects — 
somo capital avaliable. Box 8219, 
Causeway, Salisbury, Southern Rho 


BSOLUTE prospscts of partners offered by 
lough accountants with branch Hounslow 
to a nowly-qualified chartered accountant wish- 
ing to specialize in taxation. Necossary quali- 
fications — a distinct preference for an active 
fessional life In a pro progronivs s and expanding 
» ago not ox ke gi 
matched by ability Sadek enter 
individual and not a cog in a rae 


In the first instance the appointment will be 
a salaried one commencing at not less than 
£1,300 p.a. Within six months a salaried 
partnership will be available leading to a full 
Partnership in due courso. 


No capital is required. Goodwill and ca 
value are laced by annuities purchas 
of parton p funds. — Box AP9209. 


ital 


CCOUNTANCY PARTNERSHIP AND SUC: 
CESSION CONSULTANTS. The recognized 


era for sale and purchases ‘of ctices and 
TRUDE OE for over forty aluations. — 
BORDO ORD & minster Bank 


West 

Chambers Landon Bridge, SB1 CHOP 1209). 
AGSOUNTANTS with substantia ractice in 
ndon and Home Counties, would welcome 
hearing from a young qualified accountant with a 
Pondon! Mi outlook, to join thelr expanding West 
maon ees bran A local partnership is 
visaged cither in the first instance or after a 
tionary period. A nucleus of own fees would 

Be advantageous, — Reply in oonfidence to Box 


A Young Chartered Accountant 
(approx. 25-30) 


Wo are a small firm aiming to give prom 
cana ructive attention to the varied needs Pf 
our clients. Our practice is increasing. 


Wo offer wide experience to an all-rounder 
(or could mara ri room for a man intending to 


Ceap . Partnership prospects. 
mag siy ar on a and 6 - 

ence, £l, 400 -£1, 6 W. ates, cH, 
Grimwood & Co, 97 Moida treet, W1. 


June 19th, 1965 


CCOUNTANT in NW. London wih £4,800 
G.R.F. requires capable assistant with a view to 
ultimate partnership. Would also consider amalgam- 
ation proposals or working arrangement. — Replies in 
confidence to Box AI144 
CENTRAL LONDON FIRM of C.As seeks 
Partner willing to specialize on taxation side of 
practico. Excellent prospects for right applicant with 
energy and interested In joining pro 


- oie with full of 


ractice eka? Tees-side. Parmership share avall- 
ablo hla! neck complete succession in not too far 
future. late capital not essential - Box 


CHARTERED ACCOUNTANT 
requires equal partner in rapidly expending 
practico, Immediate partnership or excellent salary 
during probationary period required. ot 
payment by instalments over long period. ~ Full 
culars to Box BC1518. 
IRMINGHAM ACCOUNTANTS wish to dispose 
of up to £3,500 recurring fees on a 1 years 
purchase basis. Capital will bo required on c-over. 
Would particularly suit man commencing in 
actice and assistance would be giya. — 
x BA1426. 
LACKBURN (Lanes) accountant seeks partner 
or emor with a numbor of accounts ng to 
xpami amalgamate. Office accommodation 
aeailabié. — Box BL1540. 
RISTOL or FIFTY MILE RADIUS. -— Young 
chartered accountant wishes to purchase practice 
from sole practitioner contemplating retirement, of 
we Capital by arrangement. 
A'S actice for sale. Gross fees £15,000 
P.A. pital payment. will remaim three to four 
f desired. — x CA1340., 
ERTIFIED ACCOUNTANT (W1) has a practice 
of approx. ne 500 G.R.F. for sale: or would 
consid - Write Box CA1499, 
with part-time 


uone Mee ROD i amr 
orano, salari 
— Box dalz y 


ai. 
captain, sooks 
Moderate capital A able 





HARTERED ACCOUNTANTS. -A medium- 

ized Wox End firm requires young qualified 

assistant with a view to p after 

suitable probationary nary AY tala No capital — 
required. Box 





coe ACCOUNTANTS have Loods 
orandi brace for sale. Approx. G.R.F. £1,000. 
- x 
HARTERED ACCOUNTANTS, WEST WALES 
AST, require a qualified aocountant or char- 
tered finalist for a rapidivexpanding country RAR: 
Salaried initially wi artnership 
bationary perl qualifications Mind 
experience. 


od. State age, 
— Box CAIL501. 








THREE SPECIFIC PARTNERSHIP APPOINTMENTS 


Owing to continuous and persistently Increasing tempo of expansion. a professional firm (eleven partners) whose practice 


embraces a lar 
immediate re 


VACANCY A-INSOLVENCY ADMINISTRATION 


arcement of sta 


cale oversig of professional services urgently requires to relieve pressure on certain of the partners by 
at manager/potential partner level as follows: 


Specialized competence which is fully adequate to head an Insolvency department is Imperative. Qualification other than as a 
chartered accountant will not debar from partner prospects. 


VACANCY B- 


city and taxation competence adequate to lift the strain from a partner is the major criterion. Chartered 
cation is not oasentlal. 


Management ca 
. accountant qua 


TAXATION 


VACANCY C- COMPANY SECRETARIAL DEPARTMENT 


A degree of specialized experience adequate to immediately assume ‘No. 1’ responsibilities is required. 
Fach of the above vacancies offers: 


courrent rate salary ne 
efinite prospect of sa 
level is proven. 


(c) In due course, an opportunity to become a profit-sharing partner. 


Inquiries in etrict confkience to: 


tlable in accordance with the responsibilities to be undertaken. 
ed partner status as soon as competence and ability to work on own initiative at partner 


Col H. D. Muggeridge 
130 WOOD STREET, CHEAPSIDE, EC2 





i 


June 19th, 1965 





(CFSP TERED ACCOUNTANTS (thros part- 

crs) twolye miles North of London inrite 
applications from C.A.s in age gro 26 Eon 
Practice has oxpanded in gcomeuical pre 
slon in last ten years. Partnership offered. TPA 
Probationary period. Above average salary in 
meantime. Capital not required. Only men 
with abilities well above average need apply. 
— Bor CAI380. 





ROYDON ACCOUNTANTS require chartered 
senior clerk agod 25—40 with a view to partnershi 
in 1967. Undertaking to acquire half-chare of woll- 
established practios given after probationary 
for suitable applicant. Capital an sdvantage but not 
essential. — Box CA1495, 


NERGETIC chartered accountant wanted for 

growing practice in mixed country/light industrial 
centre In the West Midiands. Initial share of profits 
estimated (and guaranteed) at £2,000. Cost of good- 
will £5,000. Basic salary £i, 
period of up to a year. — Box EC1485., 


XPERIENCED NOTTINGHAM A.C.A. with 
expanding 


smaji nucicus wishes to contact 
Practitioner with view to workin arrangement, 
or erential succession, pital available 


parto 
up to' £10,000. — Box EN1512. 


A.C.C.A. (Wil) with ampie offics accommods- 

silon would like to meet practitioner comem- 
Plating carly retirement or wishing to maks outright 
saie, — Box FA1227. 


C.A.. Chy and West Kont, offers accommodation 
PS as) g practitioner In exchange for assistance 
or would consider su is wo g arrangement for 


common benefit. - Box FC1456, 

FBSA poblic school, ten years’ ~qualification 
lorofessional experience, inci considerabis 

taxation, seeks partnership, mediumsired firm 


London or Southern England. Capital availabie, ~ 
Bor FC13i2. 


F. C.A. retiring shortiy, wishes to 
efifths share of long-established 
ing practice South Midi 
Varied interesting work; 
approximately increasing. 
and tome working capital 
full detalls in confid 
Box FC1393. 


RWARD-LOOKING aig ag wouid like to 

purchase blocks of audits London and the 
Home Counties with G.RUF, of ue to £10,000 p.a. ~ 
Details to Box FL1443. 


AMPSHIRE CHARTERED ACCOUNTANTS 
iro chartered accountants for 
branches in Ham able to work on own inidative 
with good knowledge of taxation and incomplete 
records, with view to partnerghip after probationary 
period of one yoar. — x HC1427. 


BRTFORDSHIRE. — Small practice for sale, 
staff, good Baer low overheads, £3,000 

dill 750. Immediate payment 
» — Box Visian9 


to dispose of two- 
steadily expand- 
market town. 
income expected 5 
probailonary period 
aired. — Please state 


ence capkal avallable to 





ONDON CHARTERED ACCOUNTANTS re- 
uire ambitious qualifed accountant to manage 
new: branch office at Waltham Forest. An early 
armership will be offered to suitable applicant. 
ms nuclous/capital would be advantageous. — 
Box LC1527. 


ONDON CHARTERED ACCOUNTANTS, 

long established, modium-sived firm, wish to 
contact another to discuss association with view to 
amalgamation. — Box LC1539. 


ONDON practice with City end suburban ofice 
or sale. 11g times G.R.F. of £20,000 utred. 
Leases, staff, ctc., also avallable. — Box LP1486. 


ART of City practice for sale due to ines of 
senior partner — ng fees 000 per annum 
mami g ondon area, Goodwill £4,500 cash. ~ Box 


RACTITIONER (43) A.A.C.CLA. experienced 
and ethical wishes to ase practice or audits 
an okey Che G.R.F. In area within fifty miles 
London, would consider amaigamation parent 

erie or employment of vendor. — Box PF F1s54 


RINCIPAL of large and old-established ekeit 
near West London, aokii king í for qualified account- 
ant with experience ctico and with 
capital with a view Pa p Prestige offices 
koo con competent saf. — Confidential replies to Box 


OUTH COAST PRACTICE FOR SALE. - 
G!IR.F. approx. £8,500. Price to includes furniture 
and equipment £15,000. — Box $C1346. 


OUNG CHARTERED ACCOUNTANT with 

G.R.F, of £3,500 seeks amalgamation or 
association with another small firm of London 
accountants. — Box YC14513. - 


r 
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BUSINESS . 
OPPORTUNITIES 


ABANDON CHASING THAT MORTGAGE, ~ 

Ades cont loans to qualified account- 

ants. Limit £7,0 Personal attention of a director. 

~ Taxation Services (Finance ine Mortgage. Pept, 
5~7 Muswell Hill, London . (TUDer 9 Aaa 

Rina aoe, compaig ro fo 
one rapkl company forma~- 
tion service: Geot ‘Advantages of 


m » ot 
London Trade 
available (3.000 sq. ft 





sod aes ven 3 


July and later, = Economy 
os Dies Streetz Bane ndon wo Seat: wes 
ur 
A E9? COMPANY FOR inclusive. 
ks, ae s anase ou for 


Siena! om sas pe memo es itd. 126 


Wing ng 
0 in probationary | Cambridge Road, London N17. TOT: 2738.) 





+ 


A LIMITED COMPANY 
FORMED FOR 
only £10 10s complete 


(Pius stamp duty and fees) 
FOR ACCOUNTANTS AND SOLICITORS 
ONLY 


Ten moms and arts 


~ individually drafted, 
combined register, seal, oconrplats service, otc, 
Quality and craftsmanship ai 


, superbly produced. 
Call, phone or leaffet from: 


COMPANY REGISTRATION 
SPECIALISTS LTD 


TOTTENHAM COURT ROAD 
LONDON Wi BUSton 3554 





AMPLE FUNDS AVAILABLE 
For your bridging and other BOF TESTI 
eae! requiremen 
. HODGE & CO LTD 


Merchant Bankers 
23 Windsor Place 
Cardiff 





AD DEBTS BOUGHT OR COLLBCTED. 
Wo can an Balp gooi whether you hare one debt o 
five wide servloc, ig, 


or 
charge if 
ea ~ Profeastonal a% Pig: 


do Services e 
4 (MACaulay 9396 





CAPITAL GAIN 


A 10 per cent taxtroe investment an upto 

250 per ria tax-froe capita! appreciation. Such 
rogults are avallable for chHents up to age 50 
with substantial incomes, Accountants’ {oquirles 


Peter Thellusson & Associates Ltd 


14 Queen Anne's Gate, SW1. (WHI, 3329.) 





An FORMATIONS from £12 phu 
ready-made property companlio, 17 


Faincar alulra. Rapid servios, — Roglaw Re egiarars 
pita 12 Shepherd” s Bush Groen, W12 (SHE, 4983 — 
m Publio 


XPANDING LAUNDRY GROUP, 


outright or a controlling interest. Existing manage- 
ment could romain communications rogar od 
with the strictest confidence, ~ Write, Butler, Viney 

Childs, 49 Bedford Row, London WEL, 
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ONFECTIONERY. - Company with tax losses 
in the manufacture or wholesaling of sweets, 
confectionery, required. PubHc or private company 
ere i boa provided trading continues. — Box 


HART FOR COMPANIES 


We have a long-establizghed reputation for 
speedy service in the formation of Compantes 
to special requirements. Expert staff handle 
special rogistrations from eight days. Fee 
£10 138, Inclusive of ten copies Memorandum 
and Articies of Association, Statutory Book 
and Seal. Our prompt service will zavo you 
and your clients much in the way of worry, 
time and money. Service availabic only to the 
professions. New improved printing. 


(Dept A1) 
HART & CO (Bush House) LTD 
1-3 Leonard Street 
London EC2 


CLE. 4108/9 


P YOUR CLIENTS to coxpand by releasing 

capital tied up in book debts. Our saicz finance 

service is simplo and economic. —- P.C.M., 113 
Gloucester Piace, W1. 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 
RRADY-MADE COMPANIES FOR SALE 
with memo. and arts, sta) and statutory books. 


teed no trading. Transferred in ten 
minutes. 


£20 (inclusive) 
Ambericy House, 12 Norfolk Street 
Strand WC2 


TEMpioe Bar 6927 (4 lines). Ref. O. P. 
amd at Melvilie House, 2 Melville Street 


Edinburgh 
CALedonian 4547/9 
Established 1921 





ONG-ESTABLISHED high-class fruit and 

egetable retail compan y residential area North 
London As eich urnover arcet paton; 
excemiona rate gross profit. Long or short 
lease of business Lses and staff flat required 
by pe ee wi vendor. — Box LE1447. 
M RTGAGE FINANCE - H 

advances at current rates of interest for all types 
of business, ~ Write with details to Box MF1491. 

O PROCURATION FEE. - A com ensive 

üre and second mortgage fund an building 
financo available to clients Introduced by brokera 
agents and professional firms only. yestment 

postion entertained. Competitive rates. Decisions 
borat urn. — Wentworth Par eae Ce Dept on 
3 S5. ,Bollowsy Road, London N7 eL 


WING TO ILL HEALTH director holding 
60 per cent controlling interest in engineering 
company with large premises wishes to sell his 
interesta including leasehold of premises for £1,500 
~ Box OT1514. 
Sitoprov OF CASH for business expansion or 
icopravements? Communicate with Brownrow 
estments Lid. 6 Finch Lane, London EC3 (Tel: 
yerme S711) who are pared to negotiate for the 
urchase of your freehold business premises in 
ndon and suburbs and grant back tenancy leases 
on mutually agreed terms. — All inquirics will be 
treated ag flety confidential. 





KENNEDY INDUSTRIALS LIMITED — 


wish to advise accountants that aL they Are interested In acquiring progressive, well managed ae 


with profits of not less than £2 


Managoment will be retained under service contracts. 
Should your clients have estate duty, surtax or capital gains tax problems, we shall be pleased to 


79 DAVIES STREET, LONDON Wi 
HYDE PARK 6260 


hear from you. 
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READY-MADE COMPANIES 
£18 9s (incl) 


Transferred Immediately. Companies repnog 
in soven days from £13 19%. — Graeme Ltd, 61 

Patview Avenus, Gillingham, Rainham 
(ent) 82558, 





TAX LOSSES 


A farming company which is still tradmg but 
which has substan tax losses is required, 
pial td with directors loan accounts but 

proposition would be considered. 
Please reply with general position of avaliable 
osses and capital allowances E PATE orward 
F > Box TL9212, 





AX LOSS FUR COMPANY. — Complete audited 

records. Estimated ios will be €3,000-£10,006. 
For sale compiete with work-room San pment and 
stock, yaus £5,000 if required. ~ Box 458. 


L company requ 
or tool consultants, porters or mercharni in 
tools. £2, to £5,006. Box 1. 
D FUNDS available for purchase of 
ewtablished businesscs of a minimum 
profit 000 before tax and prin *g remuncra- 
tion. Brief initial | detail talls, requosicd, rong U. UF611L7. 
mpya 
£45,000 ic ae sails, factoring Indice sults: ui 
vajag connections. — Apply Bor 
£1 LIMITED companies formed to your roguire- 
ments in soven days. Free y- 
made companics also a ble. - Mayt 


Registrars Lid, Mitre House, ~ 157 Rent Street, 
Wi. (REG. 1788/9.) 





BUSINESS PREMISES 





Aw Cannon Street aroa, has sulte of two rooms 
vaya LaDIE: Approximately 290 aq. ft. — Box 


WER STREET, Wi. ~ Smal) suito of officcs 
£600 


2) 


(thres rooms, approx. f) to let, 
clustre to September 1967. Carpet and light fittings 
taped j or young accoun z 
a — Q 
ONDON WALL. — Newly-decorated office suite, 
aq four rooms. Rent ox YO 
five to seven yoars. -- H nal 





VALUATIONS 


ABOUT ANNUAL STOCKTAKING, valuations 
and hn 





er of 


a + 
Consult’ n Hoare Ltd Birchington Road, 
London NB. (Telephone MOUVawiew 135.) 





MISCELLANEOUS 


C CUNT ANTS PLEASE NOTE. — All makes 
Hed new “and rebullt. 





lating and addi mach 
Universal Office upplies Lad, 1 
Street, SHI. (HOP 6/7.) 





who wish to obtain full 

ape for all classes of business 

are jnvited to app ly for for an egency in the U.K. 
to the Comm on Assur 


ance Co Lid, 
24 Cornhill, ton eer 





| For anyons 


Ce es Sts 
mae = 


THE 
ACCOUNTANT 





ACCOUNTING MACHINERY 


We can offer from stock: fully guarantecd 
rebailt Nenonen Burroughs Sonsimatic, Elliott- 
Fisher flat-bed and Sundstrand accounting 
Adding ‘and carcino machines. 
l 
Loan machines fros during overhauls. - 
HIRE, H.P., LEASE 
D. & P. 


‘National | Appliances 


3-7 Paul Street RCH trel. MONarch 9440) 





CCOUNTS TYPED for ‘Accountants. ~ Btoella 
ag) taba Lid, 436 Strand, WC2. 


6644.) 
DDERS, CALCULATORS, REBUILT 
ATIONAL ACCOUNTING MACHINES 
31 ane 32. Saale tee and duplicators sold, hired 


bou terms, Burrou hs accredited 
rMacve h & Larkin, cross Street, 
B” i bebe ee “(CLEreeawell 74 434), 
Bhd abciches bber ramps 


also ru 
Ben eT ana es Ce "34719 Katherine Road, 
London E7. (GRAngewood 1024.) 





FACSIMILE TAXATION FORMS 
from 22s 6d per hundred (ila 25s) 


COMPANY” FORMS 
from 208 per handrod (Ga 30s) 


ACCOUNT BOOKS ote. 
Details and prices on request 


SHARPTHORNE PRESS LTD 


5 Grove Road, Surbiton, Surrey 
Elmbridge 3382/83 





R SALE, ~ Electronte multipl 
s eohima “Powers-Samas 
ino is perfectly reliable and in good 
an existing 63-columa instalation 
this would be g good opportunity to saa this faciiity 
Aider 


ata oF G ecountant, Alf 
Engo Ltd , Maylands Avonuc, Hemel eer 
R SALE. — Office equipment machines 
sond stam 


urplua to reguiromonta, ramped a 
envelope on 4 Stor eee catalogue to B 36 Park 
Road, B t, London NWI. 


punch ~ for 
ation. ae 


A, Birch & Co, 80 St 
London SEl, (HOP 0233.) 


HIRE HIRE HIRE 


All modola of Sensimatic accounting machines 
avaliable for shoct- or long-term rental, — 
ae fuli detalis of this unique serrice write or 
6 ons: > 


Goodson Calculators 


55/63 Moorgate, London EC2 
ONarch 5404 


June 19th, 1965 
AME-PLATHS in 
Plastics. Interchan eae “Reser "ome 
a boards. uber seas 
— Austin Luce & Co, Tampa College Road 
Harrow, Middicesx. HAT End 6680.) 


OX PIES is . . quantity 

eduction, sp eea co. 

Copyauik, 3 Milk S EC2 ONarch 2468 , 
ULLT IBM TYP Stan 





RENT or BUY 


Adler -— Bluebird — Remington 
Dyscline equipment. 
tenance sorrloce, 


H. H. DURHAM LTD 


85 Blacktiers Road, London SHI 
ATerloo 6081 





BQUIRED TO PURCHASE, sets of Tax Case 
tated Tax Cases. State price and condi 
tony — Box RT1369 


SEN SIMATIC ACCOUNTING MACHINE, 
Style F50 o salo, Excellent condition. Hire 
purchase a ble. — Box SA1370. 





The Book Cuts Cash Differences 


Standardize your clients’ records by supplying 
the simplest account books available and 
suitable for most small businesses. 


HARLAND account books, complete 
with fall {Instructions and audit programmes 
only £1 19s 8d. Send now! 


G. Huxford & Co 
113 Harland Avenue, Sidcup, Kent 


Westminster Bank Ltd say *... Very worth 
while sysiem 





NTY PER CENE DII DE CUT, on branded 
veyed gga ee Orientais, ete. 
Chinese, and 
tä nine Pres delivery ke BAT RE ents iaa 
ne Wr m 
intron to showrooms London or main. cit 


Dodsgon-Bull t Co, Showrooms: 2—4 Lite 
Britaln, EC1. (T MOWNarch 7171 (10° lines.)) 
ANTED. — National sccounting machine 31 or 


32. — MacVaigh & 
London EC1. (CLErkenwell 7434.) 
ANTED. — Surplus office machines and equip- 
ment? Let us find you a buyer, we circularize 
OOO purchasers monthly. — Dotails 
mom B » 36 Park Road, Baker Street, London 


SALARIES AND LOCATIONS 
Advertisers are invited to state in their advertire- 
ments the approximate salary range that they 
are prepared to give or require, and also their 


geographical location. 

This will greatly assist those who propose anrwer- 
ing advertisements and possibly avold much 
unnecessary correspondence between advertisers 
and applicants. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
i The publishers cannot guarantee insertion on any specified date, but every 


effort is made to comply with advertisers’ 
The publishers will not be held liable for any 


uirements. 
oss occasioned by the failure 


of any advertisement to appear from any cause whatsoever. 
The publishers will not accept responsibility for printing errors which may 


appear or for any consequences arising th 
must not be used for the receipt of original docu- 


oo number ad 


om. 


ents, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 


examination of its contents. 
The right is reserved to refuse, 


” 





cancel, suspend p 
advertisement which in the opinion of the publishers does not conform 
with recognized professional standards. 


ublication, or alter any 


| 
June 19th, 1965 


ores oe een 





THE NEW 
GEE’S WORLD MANAGEMEN T SERIES 


List of Recent and. New Publications in this important Séries 


MANUAL OF COMPUTER SYSTEMS. First published 1964 
Edited by Brian A. Maynard, M.A., F.C.A., A.C.W.A, 


Volumes 1-3, £36 net. Postage free In U.K. > -> 
Volume 4, Including ‘up-dating’ service and new, systems 1964-65, sibuerigtion rate £12 12s. 
Detailed illustrated literature sent on application. - 


pall tare ION TO BUSINESS COMPUTER PROGRAMMING. First published 1963. 
B cRae, f i 


Price 25s net; 253 9d post free U.K. 


_ BUSINESS ADMINISTRATION AND MANAGEMENT. First published 1963. 


By C. S. Deverell, M.A., B.Se(Econ.), B.Com., F.C.LS., A.M.B.I.M. 
Price 32s 6d net; 33s 6d post ree U.K. 


EFFICIENT ACCOUNTING METHODS. First published 1964. 
By Howard F. Wilson, F.C.A., M.LO.M. 
Price 30s net; 31s post free U.K. 


_CONTROL ACCOUNTING BY FU NCTION. First published 1963. 
By Arthur Dixon, A.C.W.A. 
Price 24s net; 21s 9d post free U.K. 


SALES ORGANIZATION AND CONTROL. First published 1963. ° 
By Lacey and Deverell. 
Price 30s net; 30s 10d post free U.K. 


TECHNIQUES OF COMMUNICATIONS IN BUSINESS. First published 1964. 
By C. S. Deverell, M.A., B.Sc. sai ana F.C.1.S., A.M.B.I.M. - 
Price 27s 6d net; 28s 6d post 


MANAGEMENT INFORMATION AND ACCOUNTING. First published 1964. 
By R. Warwick Dobson, C.A., F.C.W.A, 
Price 50s net; 52s 3d post free U.K. 


- ADVANCED COST ACCOUNTANCY. Second edition published 1964. 


By J. E. Smith, A.C.W.A., and J. C. W. Day, B.Com.(Lond.), F.A.C.C.A. 
Price 25s net; 26s post free U K. 


ILLUSTRATIONS OF MANAGEMENT ACCOUNTS IN PRACTICE. First edition reprinted 1962. 
By A. G. Burney, O.B.E., B.A., F.C.A. 
Price 30s net; 30s 10d post free U.K. 


INTRODUCTION TO COST ACCOU NTANCY (in three volumes). 
By R. Warwick Dobson, C.A., F.C.W.A. 
Volume I- Costing and Cost Control. Price 37s éd net; 38s 8d post free U.K. 
Volume |I- The Elements of Cost Accounting. Price 37s 6d net; 38s 8d post free U.K. F 
Volume {Il —- Cost Recording and Presentation. Price 45s net; 46s 2d post free U.K. 


Sole distributors for all publications of 


THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 
and 
BRITISH INSTITUTE OF MANAGEMENT 


For all books on Accountancy, Business Administration, Costing, Com- 
puter Programming and Systems, Economics, Management and Taxation, 
see the largest selection in London at: 


THE CITY LIBRARY, 151 STRAND, LONDON WC2, Temple Bar 0832 
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_ BETTER 
ANNUITY RATES 
AT 


EQUITY & LAW 





r “I 
| To: EQUITY & LAW LIFE ASSURANCE SOCIETY LIMITED | 
| 20, Lincoln’s Inn Fields, London, W.C.2 | 
| E ~ Please forward, without obligation, your leaflet showing improved rates for IMMEDIATE ANNUITIES. | | 
| i a e | 
l | | | | i | 
l Address e l 
| aaeeei aeaee 
L sac E NEN E EEA SES EEE a IT Ee EE FEE DS, EE, ET TE, E, KA ae | 
Printed and Published in Great Britain by Gee & Co (Publishecs) Ltd, at The Priory Prete, London Road, St Albena, Hort June 19th, 1965 
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| : STUDENTS’ SOCIETIES 
: are established in the following towns whilst 


| The Institute of . in other towns branches or groups have also 


been formed. 
l Birmingham Lincoln 
Chartered Accountants Mako  — Ea 
l Bournemouth London 
in En gl an d and p Bradford Manchestėr 
. i Bristol Middlesbrough 
Cambridge Newcastle upon Tyne 
Wales Cardiff ` Newport (1.0.W.) 
l Carlisle Nottingham 
Incorporated by-Royal Charter May Lth, 1880- i Exeter Oxford 
f i Grimsby Plymouth 
President Hove Portsmouth 
. ROBERT MCNEIL, F.c.A. Huddersfield Preston 
! Hove . Hull Sheffield 
| : l Leeds . Southampton 
| Vice-President Leicester Swansea 
SIR HENRY BENSON, C.B.E, RCA. . 

LONDON These societies exist for the benefit of articled 

clerks. They have the active support of leading 

Secretary members of the profession and are closely 

CECIL ARTIMUS EVAN-JONES, M.B.E. - associated with the district societies of the 

Institute. Lectures, tuition classes and libraries, 

Hall and Library arranged for or provided by the societies, 


constitute an important part of the training 


MOORGATE PLACE, LONDON EC2 for membership. 


Opportunities for articled clerks to meet each 
other and to discuss their problems and 


| experience are provided by debates and social 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI functions. l ° a 


Temporary address for correspondence and visitors 


-` * MEMBERS OF THE INSTITUTE ARE NOT ALLOWED TO ADVERTISE OR CIRCULARIZE FOR BUSINESS 
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June 26th, 1965 


: Surveyors, Valuers ‘| Bak COATES & LUCAS, LTD 
LAW STATIONERS. 


12 Norfolk St, Strand WC2 
n Bar 6927/8 | 


and Auctioneers | 


to Industry i 


2 2 Melville St, Edinburgh 
Caledonian 4547/8 — . 
( for Scottish Companies) 


-| | READY-MADE COMPANIES 


Guaranteed ‘no trading’ 


SINCE 1807 


By return of post or 
delivery immediately 
in London > 
Free draft on application 


Most businesses in stock 


FULLER, HORSEY 
SONS & CASSELL ; 
10 LLOYD’S AVENUE 
LONDON E'C'3 
Telephone ROYAL 4861 | 
| i 


} 


£20 inclusive 








STOCKTAKIN 


r ae g | | | | | f 
| Orridge & Co Ltd together with its Subsidiary Company 
Orridge (V aluers) Ltd Established 1846 





1 
: 
i 
G 
puai 


| 


as 


Over 300 Stocktakers available for Valuations in all parts of the Country. 
` | 5 
HEAD OFFICE: 184 STRAND,! WC2. Temple Bar 9212/3 & 6340 — QUALIFIED VALUERS. 


Members of the Leading Professional Bodies 

| . . : - - i 
Single businesses and multiple firms would be wise to have their stock independently 
valued. We already carry out Stocktaking at well over 3,000 establishments per annum _ 
“and our connections are rapidly increasing. Reasonable terms. Lump sum including 
expenses or ad valorem basis plus expenses. 


+ 
| 
i 


36 Cannon Street, Birmingham 2. Midland 6547 


Branch Addressés: 
14 Chapel Street, Liverpool 3. Central 7523 | 517 Christchurch Road, Boscombe, Bournemouth 35832 
9 Albion Street, Leeds 1. Leeds 33084 | 7 Stumperlowe Avenue, Sheffied 10. 32507 


Please write in the first instance, after which we will arrange for a representative to call placing you 
under no obligation whatsoever. Present Managing Director with the firm for thirty-seven years. 
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June 26th, 1965 ACCOUNT ANT III 
. . Established 1874 ` 2 | 
Sg 151 Strand, London WC2 Telephone TEMple Bar 0832 (7 lines) 


Inland, per year £5 13s; half-year 22 17s 6d 


Cables and Telegrams: FEIET London WC2 
Fridays 


ies Accountant is published at 3 


SUBSCRIPTION RATES . S 
Seamall, per year £5 2s 6d; half-year £2 12r 6d 


pam. on 


Airmail edition, £7 15s; half-year £3 17s 6d 





Classified Advertisements 


Received too late for inclusion in the 
normal classified columns this week 








| OFFICIAL 
APPOINTMENTS 


| 
| 
Kampala and District Water Board 


i Accountancy Vacancy 
The Board willl shortly have a 








vacan 
A 


prove a his capability in this period, o 
appolnimont will not be confirmed, 
Applications mating ago, axperilance and 
d be sent to the Searstary of the 
173, JADRA, Uganda 


alifi- 


» to arrivo not 








SITUATIONS VACANT 
PROFESSIONAL 





\A SENIOR required by E.C.A., W1. to manage 
fon of practics including the tax work etc. 
. Good mr ea — Write Box 


Five-day 

Box AN1633., 
VACANCY ARISHS for a lady aseixtant in the 

Aala department of a medtum-sixed firm of 


Three weeks 
1965 holiday 
artner, Box AV9357. 





CHARTERED ACCOUNTANT 


| City chartered accountants require a chartered 
accountant, who is preferably a car owner and 
resident in North London. ahouid be aged 
25-35, with at least three years’ quailifed 
| : @Xpertonce in a substantial firm. 


The minimum commencing salary will be 
£1,600 p.a. with luncheon vouchers, and there 
is s non-contributory pension schome, — Write 

' Box CA9361. 





ITY CHARTERED ACCOUNTANTS require 
qualified man to manae varied group of audits 
and assist partnor aing a financial adviser. 
Attractive salary to Han of abllity. — Box CC1635. 


ANAGING CLERK with experiencs 
Maid by F.C.. L Aada Sine: Top salary 
leds rospecta to the right man. — Write 


ONDON OFFICE of Scottish chartered account- 
ants has vacancies for qualified assistants for 
eneral taxation. 


ence 
a responsibility. Positions open 
men as well as to those with pos- 
qualification experience. Salartes from £1,250 
annum according to age and experience. Pension 
scheme. Luncheon rouchers. Three vere 


atrangoments will be a aepacae 
~ Please write to ff Parnter, Box LO935 
SENOR AUDIT CLERK required. Incomplete 


. OW. 
resort. — cthere| 
Accountants, ò, Cornw 


ENIOR CERE required by London 

accountants act ee n assistant to 
partners on a S wack of cxolesional Pig 
A sound mnowlecas of comeing and personal spin 
tion is cesont Are A aay arran 


honoured, — to H. 
LRA bo Stree:, ondon SWI. 


Picas 
Wilson & Co, is? y 
AX ASSISTANT, experienced, wanted by 
Edinb firm of chartered eccountants. — Write 
Box 155, bertzon & Becott, 42 Chariotto Squaro, 
Edinburgh. 





COMMERCIAL 





CCOUNTANT required by farm acconnting 
in the preperation of fins 

accounts and detailed d ental 

co 

fski of farm management 


in its, 
to Agricostings Ltd, 106 Junction Ro 
Hants. 


Appir ia we 
CCOUNTANT for Charles Follett Lid, 
pead, 


car sales, cto. Excellont Prospect for right person, 


not over 45. aman fiat could bo made available 
roguired. Appl ATEST- Follet Ltd, 18 Berkeley 
Street, Wi. (MA 6266.) 


KELVIN LENSES LIMITED 


Kelvin Lenses Limited, Denton. Manchester ~ 
a smaili but rapidiy nacs and housod rompu 
manufacturing contact lenses and 

new factory — require a AA 
cost controllor/offico manaygor. Ree: about 30. 
Commercial exrperlonea necessary and know- 
ledge of modern budgetary control. 


Commencing salary £1,750. WNon-con- 
tributory pansion scheme. The situation would 
lead to that of company secretary. 


appears | (marked ‘Personal”’) should ba 
addressed to Mr R. Ki. Watson at the above 


HARTERED ACCOUNTANT, 
lished 


secretary. Good pore pension scheme, com- 
mencing salary a Carter, Chaloner & 


ccountants, 3 Chepstow Surer, 


opportunity for someones w to 

gpanence an and Saree a rier his professional aie — 
Please write, pipas ull details of age and oxperience, 
to Box YA1639. 








OVERSEAS 
NEY, ZĽALAND. — Wo have an a ai re from a 
professional firm for young soe gar 3 accountants. 
Write, d: Shoenpy Parva, 


agg EN gavements 
o Warwi 3 





SITUATIONS WANTED 





eal 








pfeals anaes 5 Cone graduato, prouminary 

xomptsd anywhere U.K. - 

Ploass write to R. N. Raira. 23 Naliour Street, 
London N7. 





PARTNERSHIPS 
AND PRACTICES 





to considor 
with small old-cetablished firm it might 
prove to be mutually advantageous. — Box IY 1642. 


OUNG CHARTERED ACCOUNTANT, with 





a own small practice secks wo arran nts 
th similarly placed practitioner. — x YC1644, 
ACCOUNTANT . 
PLANT PROTE ON LTD, a mbsidiary of LCI., and part of that company’s 4 agricoltura] division, 
has an opening for a young qu .C.A., or A.A.C. with fessional 


experience, in its accounts de 
ground experience to ft him for promotion 


tea 
ent, situated at Yaiding Work, near Matinee, Kent. 
ant’s job wlll ombrace a wide range of company scquning activities and will provide us 


ccoont- ø 
back- 
asa whole. 


The age range contemplated is between 23 and 27, and although some oxperience in industry is 
desirable, tt will mot be regarded as ossential as a sound background of training in an accountant’s 


office, 


Profit-gharing and pension fund sachomes 
progression to sujt the particular ability of the | inc 


crated, together with a flexible system of salary 


Write, giving brief details only, to The Staff Officer, 


Plant Protection Ltd, Fernhurst, Haslemere, Surrey 








Classified Advertisements 





RATES AND INFORMATION. 
S Eps eaha tive lites A eea AAE 
are pro rata. 


which covers up to five lines 

words), Additions! lines (ap ET a six words) 
charged 

SEMI-DISPLAYBD advertisements are are charged 

per inch, to the nearest 1/10th inch, with a minimum 

charge covering į inch. 


Co ee RATES eee an insertion are also 
quoted. These advertisements to 
appear in three o more ee issues, Thoy 
cannot be applied retrospectively or for advertise- 
pats which are to appear at fortnightly or longer 


The concessional rates are based on THREE 
INSERTIONS FOR THE PRICE OF TWO ut the 
norma! rates, 


“ACCOUNTANT 





OFFICIAL NOTICES 








The Institute of Chartered 
Accountants in England and Wales 


INTERMEDIATE EXAMINATION 
SEPTEMBER 1965 


intermediate examination will be heid on the 
ollowing days 
ber Ah and 8th, 1965. 
day for recofm of entry forms 
gethor wi 


En forms to th the foo (£7 7s), must bo 
recety at tho itute’s offices not 
later than A 1965. Late 


a 


forms as soon as postiblea. 
t ble only from the JInsituto’'s 
temporary offices, 56/66 Goswell Road, London ECI. 


Payment : i o Intermediats eae will be hekl tn 
t where special arrangements exist ALL Cardif, Leods, Laolcester, 
Liverpool, ndon, Man and WNoevwcast! 

AD TISEMENTS which are charged according | Gn ‘Tyne. ee ei 


to the number of lines they occupy MUST B 
PREPAID, Box numbers extra — soo belo 


Situations Vacant 
Articles Vacant Basic 
um £1 10s Od £1 Os Od 
Per tine és Od 4: Od 
Per inch £5 53s Od £3 10s Od 
Situations Wanted 
Articles Wanted 
£1 2s ód ISs Od 
Per lines 43 6d 32 Od 
Perinch - £4 10s Od £3 Os Od 
All other categories 
am £1 173 6d £1 Ss Od 
tino Tz 6d Ss Od 
Per inch £6 Os Od £4 Qs Od 
Box Numbers 3s Od 2x Od 
Box numbers are not transferable and cannot be 
repoated at a later date, 
Late Feo 


Late Fee of 6d per line 2s or 3s per 
( 2s Gd) if send-displayed, These 

advertisements appear in normal 

in subsequent if insertions are 


adyertisemen omatically 
ss aac Say yeti and a T AKA TION 


CLOSING TIMES 
The latest time for the acceptance, alteration 


cancellation of advertisements is normall 10.30 
day preceding the 


Tuesday of the week preceding pu blication. 
LATE FEE be accepted up | on 
tp 10.30 St on the peso ny preceding pubiea 
n. 
When it becomes necessary o to Bank or 
Public erty to o o to » notice of 
such alteration in be given on this page. 


BOX NUMBER REPLIES 
Replies to =p ink n x Numbers should 
be addressed to sama fo 


& Co (Publishers) 
reat 15} Stran Candee WC2, except where 
otherwise stated in the advertisernent, 


SITUATIONS FILLED 


+ 
We karereceived Informatlon that the following 
situation kas now been filled: 


QAIS37 


Advertisers who wish to kelp unsuccessful ap 


oe by announcing that advert in 

issues have Seen are invited to 
af Mao is iver iecwicc hinari or 151 Strand, 
London WC2 (TEMple Bar 0832). The box 
raunbers of their advertisements will e published 


free of charge in this panel. 











OFFICIAL 
APPOINTMENTS 








THE LONDON HOSPITAL 
WHITECHAPEL, E1 


APPOINTMENT OF DEPUTY TREASURER 


June 26th, 1965 





Corby Development Corporation 


INTERNAL AUDIT ASSISTANT 


AppHeationa aro invited for the pensionable post o 
internal audit assistant io ent of th 
Chief Finance se oar wlll be within th 
grads £1,055 to Applicants should han 
at least ths ilaterinedtate oxamination of 1 

professional accounting 

The post offers valuable AE PER ae ara 
new town us mxxdern Q. 
sod equipment. Housing accommodation 
Fivo-dey week. Removal oxpanse 
al assistance for studying. 


eppommien: "and salary togother 
cane of two referees, not lator than July 4th 


accounting 
avaflable. 
and ear 


The Creneral Manager 
Corby Development Corporation 
Spencer House 
Corby. Northants 


General Assistant 
section reasurer’s ope Gn 
co ape yi 3 people stod orl es A 


aii hA erical Grade) £7, 85 x £35(5) x 
PERD ~ £1,0 9 plus £25 -#45 London wel ing. 
office b tation. 


: mating age and "North We with name 
erees to orth-West Metropoll: 
onal 49 Eastbourne 


Terrace, W2, by July 5th, aang reference 490. 


THE KENYA 
SCHOOL OF LAW 


Go OF KENYA 
A lecturer (male) ts recquired at the Kenya Schoo! 
ecture on ts to 





Gorai e test punject Be wu alao. aMi i 
Applications aro invited for the intment of prod a ai a and ey Pr T a a 
treasurer. The applicant tion, including the residential the 
Seen accountancy qualification and previous 1 of Law. 
hosp experiences is desirable but not cssential. 
‘bho ital fs a large teaching hospital 


ced finance department and its 
for an applicant 
procedures and 


JeAis 0 previous a 
referees by July i 


intments, arxi names of threo 
1965. 


University of East Anglia 
Applications are invited from Hfied a ts 
for the following posts which be Saatke in 
the finance offics: 
(a) ACCOUNTANT} 
(o) INTERNAL AUDITOR. 


The scales of stipends will be efther £1,400~x 
EBS (4) ~ -r 740 per annum or £i, 740X285 (5) — 
£2,165 per annum plus F.S8.S.U. benefits, depending 


cations and experience. 
wrther particulars 


i waon Spricevons one 
y), including tho names and 
rolere ts should be sede not later than July ieith. 


Assessors of Income Tax 
HONG KONG 


or asetssment of taxcs under Intand 


ary 
men, £1,012-£2,865 per annum for women, plus 
generous terminal gratuity. kee pamaus, accom- 
modation availabio. “year 
Please apply for further detalls goer: full name, 
quia aurai oxperience and quoting referenoo 
te: 


Appointments Officer 
of Overscas Development 
Room 301, Eland Hous 


tag Place 
London sw 





Ago limit 50, salary scale £2,361 -82.757 D.A. 
Q(moeluding overseas addition). 
Candidates must have approved accountancy 
cation, have a good law degres and experience 
of teaching actounts including solicitor: and trust 
accounts, 


education allowances. 
nonda who should normaily be panos of 
names, etree 
poting reference eae 9 5104 to: 
Appointments Officer 








SITUATIONS VACANT 





PROFESSIONAL 
Ae APPOINTMENTS AGY require and 
ly all af. Male and female. Professional, 
co al ami secretarial., Permanent and tert- 
. No fees to staff. ~ 109 Tottenham Court 
ad. Wi (BUS >: 1 Phitpot Lane, 
(MIN, 3261): 46 Dover Street, W1 . 5591) 
BLE YOUN for Manchester practice. 


G 
1,250, — Box AY153503. 


C.A. or recently qualified, aged 22-27, 
erequired for Antes office of well-known Scottish 
firm. Progressive salary. ~ Apply Box AC9264. 





CCOUNTANT (qualified) wanted 


re oars. week. — Box AQi4 
NTS, MANAGERS, Audit Clerks, 
Trois. De ok coos. Telephonlsts, Shorthand 


th soxor) all areas 
End, Croydon. (CROsdon 


tors. 
Berger's Apon cy, 69 South 
1642.) No charge to staff. 


- a ee 





A BETTER JOB THROUGH 
ERNEST AGENCY 


QUALIFIED COUNTANT (A.C.W.A., 
ry C.A. or CLAD. gge 30-40 for engineer- 
ing lary ose, Waterloo, SE1, Some costing. 


ALIFIED AUDIT Peary or for City 
e pha erod accountants. Salary £2,000 p.k. 


AUDIT/TAX MANAGER for SW1. 
£1,750 p.a. 


SENIOR AUDIT CLERE for mixed audits 
at W1 chartered accountants £1,750 p.a. 


PROFESSIONAL AND 


Oo 
COMMERCIAL JOBS 
£800 -£2,000 P.A 


116 HIGH HOLBORN, WC1 


Opposite Holborn Tube Station 
CHA. 8605. Open 9-6, 


CLAS 





l ACCOUNTANTS 


THOMSON McLINTOCK & CO havo 
vacancies in their London office for qualified 
accountants and recent finalists. 


The range of work is varied and intoresting. 
Initial appointment would be to the audit sta 
but there would be opportunities for investiga- 
tions and other special work. Instruction in 
data-pro techniques and opening for 
specialization Management accounting and 
taxation aro available after experience for 
selected candidates, 


Starting salary depends on age and 


experi- 

once and an above-average rate would be paid 

to suitable applicants willing to enter a three- 
ment. 


and 
three weeks’ holiday and an 
Tal (ses caver leave. 


Applications should be addressed to the 
King 





Staff er, 33 Willlam Street, London 
EG4. 
PS clei for a senior to gain wider valuable 
easional o ence for a year or two before 
entering y not join ndon C.Aa who 
can give this tag with a good salary? — Box 


AC1460 
Age FIRM of chartered accountanis ori yea 
ay qualified assistants for large-scale a ng, 
cto. Bxcellont opportimtty for youn 
=Ma le seni wilitng to accept nribilty, Good 
salarics will be paid with Ww * annual icaro. 
Luncheon vouchers of 33 per day and a contributory 
pension schomo for staff over the age of 25, ~ Please 
vite brief details to Box AC6088. 
A DYNAMIC YOUNG TEAM of chartered 
ccountante with an old-established practice 
require qualified men with ability and a wish to 
gire service to clients, Wide and oxrpert- 
ones available. — Box 1396. 


C.A.s for matin Excellent 
prospects and salari — Box ‘AG1519. 
YOU looking f for 4 a on as n tax assistant? 


a0, 
London GAS wi who are offering first-class sal 
and oxperience. — Write to Box ‘Z.F.', clo J. 2 
Vickers & Co Lid, 65 London Wall, Lo n EBC2, 
Aer: required to chartered accomntant, 
Incomplete records, partnerships ane 

Umited companies work, re gee pportunity 
for right appitcant, efther act under yoars of ags. 
Co market town. Salary £800 to £1,000. ~ 
Box AR1479, 





AUDIT ASSISTANTS 


vacia diei oxist for oe 4 qualtfied acconnt- 
anis or May finalists in an expanding City 

firm, The practice ty exceptionally woll Peulied 
to young accountants wishing to obtain a wider 
experience on audits and other À 
Good g saleries. Luncheon You . > 
Fuli particulars to Box AA9282. 





AJP IT CLERKS required by medium-stee firm 
{ Manchester C.A.s. — Write stating age, 
experience and salary required to Box AC1577. 
UDIT CLERKS wtth at least twò years’ 
ence required by ed accountants. od 
commencing salary. Luncheon rouchers. Hoillday 
arrangements honoured. — Tel, LON, 2403, 
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CAREER OPPORTUNITIES FOR ACCOUNTANTS 


Whinney, Smith & Whitney hare vacancies in their London office for young qualified accountants 
who wish to broaden their experience. 
ppo I oclally to psig ADOTE ATOT o ability who. seo intercedags 
pace apie wes price ee yee ly Sad praced precast ight corres 
ach A rewarding career in 
aide a sound E 
des for com- 


Opportunities for transfer overscas also arise. 
Good starting salaries and non-contributory pension scheme. 
Applications to Staff Partner, 4b Frederick’s Piace, Old Jewry, London EC2. 





FOR ACCOUNTANTS 
IN LONDON 


Peat, Marwick, Mitchell & Co have vacdncies in their London office for young qualified accountants 
who wish to extend their knowledge of accountancy jn the widest variety of professional work, including 
audit, taxation and consultancy work in many branches of imiustry. May finalists will also be 
considered. 7 

Attractive starting salaries are paid and the prospects of advancement and of promotion are excel 
lent. A varied and responsible career is offered to those wishing to remain tn the profession and there 
are opportunities of transfer to other offices in the United Kingdom and overscan, 


CAREERS 


There is a pension scheme and three weeks’ annual holiday ts given. 


Applications should be addressed to tho Staff Partner, 11 Irommonger Lane, London ECZ. 





CHARTERED ACCOUNTANTS 


uand, Y & Co have vacancies in London which are particularly attractive to newly- — 
panned aeccuatants who are secking to broaden their experience. May finalists can also apply, 


A have ampio o unities of increasing their knowledge whilst engaged on work in a very 
sage varie t jadustrial and commercial companies; attractive salaries are paid. Prospects for 
promotion for tt the right mex are excellent and a good career ts open to them. 


Applications shouid be addressed to the Staff Partner, 19 Coleman Street. London EC2. 





FOR THE BEST JOBS... FOR THE BEST SERVICE 


Cali, phone or write 


TAYLOR STAFF BUREAU 


Accountancy specialists for over half s century - 


Our classified register carries some hundreds of vacancies — salaries £400 to £2,500 — for artioled 
and funtor A pM anohlsol audit clerks, assistant, cost and chief accountants, company secretarios, 
etc. 


You are welcome to scan this register when you like, as often as you Hke and only when you have 
spotted the vacancies that interest you willl we ask you to fill up cur form. 


We negotiate the salarics: arrange times of interviews — as many as you wish ~ and 


YOU TAKE YOUR PICK 


Employers! You will save time and money by registering your vacancies with os NOW. 


CrYr. 2912 ezgional natmata 
Tone a OS eas ayer CIT. rw DOMAI an IndustriaD 
(near Mansion House Station) CIT. 1960 


Hours 9 a.m. to 6.30 p.m. No fees to staff, 





OPPORTUNITIES FOR 
YOUNG ACCOUNTANTS : 


Prive Waterhouse & Co have vacancies in London and other cities in the United Kingdom for young 
qualified accountants. 


coll portunities exis for young accountants sg pd aetna of the organization and 
E a oar urea of a wide variety of commercia! and Me Ameeial undertakings. There may be sub- 
seguent opportunities for staff to transfer to the ar ey a ers consulnaricy Services end taxation 
departments of the firm. Promotion prospects are good and high initial sxiarics are offered. 


opuceuons should be sefit to 3 Frederick’s Place, Old Jewry, London EC2, addressed to the 
t Partner. 
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Mlervyn lughes & Co 


The following appolntments are selected as representative of the numerous vacancies on our register. 


PROFESSIONAL 


PSs Seis toe cently: Whey of pea ae 
r or 8 re “HR account- 
ant to improve fits knowledge la this a ana highly 
romunerative field — advancement of status will be giyen 


on atta a reasonable standard of proficienoy — com- 
mencing £1,300 -21,700 p.a. 


MANAGER — medium-sized frm in tho City - this position 
offers a considerable variety of work as an unusual number 
of inves tions are undertaken — an exceptional opening 
fora q ed man who has the ability to achicre partner- 
ahip matus in dus course ~ initially £2,500 p.a. 


SUPERVISORY SENIOR - medi small-sized City firm 
~ the duties will, in the matn, cover the supervision of staff 
cage ged on audits — a highly sultable position for an un- 
q ed man who has acquired appropriate practical 
oxperience — £1,750 p.a. 


TAXATION - medjum-alred City firm - the succcasfal 
applicant will bo engaged on parsona taxation and should, 
therefore, be fully conversant this sphere — to £2,000 p.a. 


SENIOR - modiun-sized City firm with modern offices -- 
recentiy-<qualied chartered accountant of aborc-average 
calibro — the successful applicant will be groomed for a 
Managlia! ition ~ an unusually varied range of work 
will ertaken including special assignments —- g 
generous salary will be paid. 


SENIOR — large cy frm with an unusual diversity of 
work — recently<jua accountant to assume responsi- 
bility for a num of the larger type of audits -— promotion 
to managerial status on proof of a, = a commencin 

salary of between £1,750 p.a. and £2,000 p.g. is envisa i 


MANAGING CLERK — medinm to smali practice situated 
in Central London — an ideal position for a middio-aged 
applicant with experience in a similar sized firm ~ the 
office has s happy and intimate atmosphere and scopo fs 
given for the use of initiative. — £1,700 p.a. 


TAXATION MANAGER — small/modiun-elzed firm 
situated in Scotland -— a good all-round taxation background 
ig casential ~ a generous salary will be paid. 


COMMERCIAL 


ACCOUNTANT — Central London ~ expanding restaura- 
teurs who are wiaffected by the recent Budget ~ a ground 
floor oppo for a recently-q fied accountant to 
accept responsibility for the preparation of management 
data and erally manage the accounts department — in 
addition, the successi Applicant will understudy the Com 
pany Socretary with a view to succession — the company 
will be ‘floated" in the forseeable future ~ a commencing 
salary of £1,600 p.a, is cnvisaged. 


FINANCIAL CONTROLLER -family concern engaged 

constructional engineering and allied trades — our terms o 
reference stipulate a qualified accountant with experience 
in this field, a sound knowledges of costing and the ability 
to inaugurate new systems — the prospects of attaining 
or status are good ~ initially up to £2.750 p.a. 


CHIRF ACCOUNTANT ~< Central London ~ large public 

group of companies cigar in publishing and allied ficids ~ 

qualified accountant a around 35 and possessing a good 

commercial background ~ full responsibility for all account- 

tng functions — the prospects of advancement are good — 
tally £2,500 p.a. 


ACCOUNTANT — Centra! London — international com- 
pany — qualified accountant with somo years’ ~qualifica- 
tion experience and accustomed to the f g of Infor- 
mation for managetnent — a knowledge of languages 
would be an advantage as occasional travel will be involved 
- commencing salary not less than £2,000 p.a. 


SECRETARY/ACCOUNTANT - Central London ~ 
rapidly oxpanding public group engaged in the manufacture 
of consumer durables for both industrial and the domestic 
markets — qualified accountant aged between 28 and 35 who 
has already held « senior position in commerce - this is a 
career appointment of the finest order where initlativ 
drive and ess acumen can be to the fall 
rewarded commensurately ~ an initial galary of between 
£2,500 p.a. and £3,500 p.a. ls envisaged. 


DEPUTY CHIEF ACCOUNTANT — Central London ~ 
raping serpent specialist engineers — qualified accountant 
aged between 25 and 30 and haying some commercial 
experience ~ the duties will cover the general administration 
of the acoounting functions — a data processing installation 
ig used — the prospects of advancement are good — £1,840 
p.a. 


MANAGEMENT TRAINEE ~ large food manufacturera 
situated in Surrey — recently-qualified accountant to train 
lu all of the group's o tons — invaluable oxpert. 
ence will be gained over a wide fleld Including management 
accounting, costing and O., & M. — generous remuneration 
ls offered to a man of appropriate calibre. 


DEPUTY ACCOUNTANT ~ Central London ~ mub- 
sidiary of largo group engaged in shipping and forwarding ~ 
rtcentlp-qua accountant to understudy present Chief 
Accountant with 8 view to succegsion -— opportunitics within- 
the group from time to time to transfer to general mans ge- 


OVERSEAS 


SENIOR ~ Brazil -- recentiy-qualified chartered accountant with exporience of the larger type of client ~ appropriate continus- 


tion experience will be gained 


whilst carning a gencrous salary of £3,200 pa. 


MANAGER — professional firm situated in the Near East — this position is suitable for a qualified accountant 
Sea pg Tesi 25 and 30 and having a good professional background - experience in the larger typo of audit is essential — this 


vacancy offers a variety of work, Inclu 


g consultancy, in a stable country with a congenial climate — a salary of up to £3,200 


p.a. is offered together with subsidized accommodation ~ two years’ contract — air fares paid. 


E — Australia — leading firm of chartered accountants with branches throughout the Continent — recently-qualified 
Suneed accountant with a good all+ound professional background — this position offers ampio scopo for a recently-qualified 


man — the salary offered 


at 
be dependent upon age and oxperience but a minimum range of £A1,750 to £A2,000 p.a. is eet, 


Positions are also available in the following locations, all of which carry fringe benefits: 


CIAL: Malta £1,750/£2,000; North Africa £2,000; Nairobi £2,500; Zambia £1,850; Maiaya £2,100; Kuwait 


COMMER 
£2,400-€2,900; Nigeria £4,000. 


PROFESSIONAL: West Indies £2,250; Brazil £2,000; Rome £2,000; Brussels £1,700; Paris £1,900; Lisbon £1,750; Madrid 


£1,750; Far Bast £2,000; Nigeria £2, 


000: Uganda £1,900; Malta £1,300; Benghazi £2,500; Aden £1,500. 


130 WOOD STREET, CHEAPSIDE, EC2 


OPEN SATURDAY MORNINGS 


+ 


MON. 1991 (9 LINES) 


EE E EAEE ON aa a aa a 


p 


June 26th, 1965 


UDIT STAFF i anc articied 
cler geaulred or ‘expending. $ P ao prac- 
tice. E opportunities Part-time 


iiered. — iis fully to Box but oven 
VACANCY OCCU in a specialized depart- 
ent of a medium-sized City firm of charterod 


preparation and finalfration of accounts. Interesting 
work, scheme and other benefits. Salary 
not less than £1,300 koconing to ¢ CO eto, ~ 
Write with full particulars to 
A YOUNG QUALIPIED ASSISTANT hy pv 
naibie directly to a partner, Work cover 
most aspects of Silber Sgr ctico. Modern 
offices. The one) utherford & . 5 Queen Street, 


medium-sized firm, haye vacancy for 

young chartered aorounans ta "bo ersonal assistant 
be paro tr. man: Sa a T Darme in dus time for for 
aware of vacancy. ~ Plicasrc 

write to Box BC14 
IRMINGHA 


Meee cco “ 
- Whinney, Smith & Whinney, 85 Now- 
Ball Street, Birmin 3, have vacancies for 





: BIRMINGHAM 


, Poat, Marwick, Mitchell & Co, Windsor 
House, Temple Row, have vacancies for 
: guarane accountants or finn} examination 


i sor:r. Good starting salary, 





BIRMINGHAM 


The astociated firms of Price Waterhouse & Co 
i and Howard Smith Thompson & Co, have 


P 
al 
E 
ii 
Ea 
zi 

; 


or 
var of fessional work or to spectalize In 
, taxation c taluy and prospects and there 
> ig a g pension eme, — Apply in writing to 
r.o. 120, o¢ Newhall Stee Birmingham 3. 





| BRISTOL 


‘ Grace, Darbyshire & Todd offer a wide 
i Jariay of o rtunity to an accountant who 


| Noncontributory ‘pension schomo. F y 
week, weeks’ annual holiday. -— Write to 
' Staf Manager, 19 Whiteladies Road, . Bristol 9. 





RIGHTON. ~ ee and ee assistants 

required for modern ofice. tye-day week, 
a e. Tna “e ron BS1448, 

assist CCOUNTANT r re ership 

Has A to partt 

Cmanaging ass Reading practice, Experience of taxa- 

Pies and incomplete records Caa Excellent 

salary, five-day week. Bxperien guaranteed. 

Please write with full particulars to a Boe CA1516. 





CHARTERED ACCOUNTANTS 


A City firm of chartored accountants with an 

international practice has vacancies for young 

accountants and Ma finaligts. 

acancies exist in Tomeo and in loins in tho 
Midlands and North 


I 
| These appointments are suttable for young 
i who wish to broaden their experience 
l aspocts of professional work including 
i audi of all kinds and sizes, veatications 
celal work. Introductory courses are held 
i ran ee now staff and training in ciectronio data 
g is also provided. There are oppor- 
i EA + work abroad in associated firms in 
many countries either on a permanent or 
> temporary basis, 


Sperber i salaries for qualified men are nom 
£1,300, plus Iunchcon vouchers, according 

ae and ¢xzperience, and prospects for a 
advancement aro excellent. 


1 
| Please write in confidence to Box CA9026. 
i 





{f 
£1,500 DL at ty aad axpanen ence. = i Aaroa o0 f 
Box CA1S9 Apply 





THE 
ACCOUNTANT vn 


HARTERED ACCOUNTANTS, Baker Street, 
Creguire qualified seniors. Varied t of work, 
c 





-Ploate saling with taxation, matters. salary. | ( ‘ualided assistant ae thoir ir organization and 
HAR ACCOUNTANTS, Baker Street, | methoda department in London. poon: ee mr 
ern tice dlerks. Varied type of ollents. H honoured. —- Bor 
rreri Please apply in your own hand- CAD1TS arrangements 
actting out particulars of your oxperience to . 


goun 1557. 

HARTERED ACCOUNTANTS (CORNWALL) 

quiro senior assistant. Pension schemo, five-day Che ters ACCOUNTANTS with med. 
week and good working conditons in pleasant ized vincial] practice hare vacancy 
surroundings. — Full particulars to Lodgo & winter, experien senior assistant. Five-day week. Pension 
19 Lemon ireet, Truro Komaa Larue pror detalls of f age an and experience 
ERED. UNTANTS utro : asa 
senior ACCOU is acai (NHARTERED ACCO wiih offices in 





r audit 


Good 

obtain a wide experience in all aspects wo 

work. — Brief detail + aa xperi solo tradera® accounts. Fivoday w 

should be sent to Box Cais PERRE RENS scheme, ete. State PP experience and salary 
HARTERED CCo Al 


qualified ECRETARY required expand. 
Cri expanding pr aoe , Genuine opportunity for ing firm of chartered accountants (London om 


future partnership to y fal salary from | for company re di car aes COmPany ppb 





1415. 





Cre ACCOUNTANTS in City of 
London Ire young qualified accountants 





and recent ists for a wide range of audit FIN¢ HI EY 
and pocia wone Sann Petras om £2390 
acco age and o enco 
opport es for advancement and, dal A. medium-sized firm with a wide rango s 
transfer to other offices in the vd Kingdom important and interesting work has o 
or Ca ber es Picass send full particulars to an office in North Loncan. Xt one Sri Ren 
x CA9177. conditions in a modern office with 
of tray . There are E for those who 
with to y these advantages. 
WARTERED ACCOUNTANTS, London EC, (D A qualified or unqualified senior to tako 
hare yecenby - for senior/scmi-senior assistant, charge of a group of work. 
S range £800 -£1,250 according to experience. 
y Holiday (23 A newly. ed senior to work with a 
arrangements a ted, - Write Box CA1534, team on large andits and invest 
TERED ACCOUNTANTS require young with somo nal responsibility for 
ed accountants or finalists in thet Marn- medium- and smaller work. 
chester office to work on a variety of medium-sized 
ret largo auala oap ae, good prospects ma (3) AN oxoeficncot jamtee ae Mires ian 
pro and o es to a wo on perso o 
variety of flolds. ~ Bor CA1176. om cases urdter the direct supervision of the 
HELTENHAM AC OUD TATI require an taratoa partner. 
dditional senior sssistant, nocessarily 
iñ with sound knowlcare of taxation pee You would be wo with mmo, thirty 


incomplete record work. Fiveday week, modem colleagues. GOOD » 
paica, generous non-contributory pension schemes, $ x 


range £1,150 to £i, 500, according to : 
qual cations and experience. ~ Marcus Hazelwood Hereward, Scott, Davies & Co, Hillside 
» Windsor House, Cheltenham. House, Friern Park, London N12. 





PROFESSIONAL CAREERS 


Deloitte, Pieder, Griffiths & Co. Vacancies cxlst in thelr London and Manchester offices for young 
qualified accountants wishing to obtain post-qualification experience in all aspects of accountancy. 


There are excellent prospects of promotion tn the firm for those who decide to make the profession 
their carcer. and for those who ultimately decide to go Into commerce or industry encouragement it 
given in finding the most suitable openings. 

Opportunities arise from time to time for short periods abroad. 

Attractive starting salaries are paid, based on qualifications and experience. 

There is a pension scheme and three weeks’ annual holiday is given. 


Applications should be addressed to the Staff Partner, 128 Queen Victoria Street, London EC4. 





YOUNG CHARTERED ACCOUNTANTS 


Cooper Brothers & Co haye vacancies in London and other cities in the United Kingdom for young 
qualified accountants and for May finalists, 


The positions offer the opportunity to obtain oxperience in a wide range of professional work, 
including audita of large and small businesses of many kinds, investigations and other types of 
special work. For those who wish there are opportunities to travel abroad on short- or longterm 
assignments. 


The firm provides training courses for qualified staff which include an introductory course and 
courses on clectronio data processing. e e 


Starting salarica are good and there are excellent prospects of rapid advancement for able and 
energetic men. 


Applications should be sent to the Staff Partner, Abacus House, Gutter Lane, Cheapside, London 
BC! 
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41 Kingsway, London WC2 


Barton tenses 


A unique service 





specializing exclusively 
edie Bureau “2 
appointments U consultants 
R. E. PYKE AND F. C. PYKE 
Our services are free to Hicants, anonymous ta firms and effective Eee S: Whether pass or not, your next job is most important 
to both. You can apply in full oo that your name will mot be to you. You may fool that Wider experience in accountancy Ig desirable 
Giscloecd without your permission. Below | is given a selection from our before launching Into commerce, or that to remain in the profession with 
varied and ever-changing rogister. hopes of a partnership should be your GAL. In okher case advice from 
ple who aro dealing with those problems daily and from all angios is 
py Houday arrangements aro in all cases honoured and in many paid in tres ty vou for the saking. 
PROFESSIONAL 
f ; A. 
£1,450 S53 or guenneg audit clerks for smali Srm of C.A.s in Romford £1,500-£1,750 mai geo 30, required for largo firm of 
or a.a.o. Young qualified chartered a ‘a estait 
£1,400 to Senior Partner with opportunity for building up p with him, £1,350-£1,650 Gas nC.” a 22-27 for largo Arm, of 
ARTICLED CLERKS. ~ Mediunratred City firm roiie 4 articled clerks 
of Pritish nationality. Up to £650 per annum T Terai and wili aizo consider £1 600 3a or audit assistant for firm of C.A.s in Holborn. Prefer- 
graduates who wish to mo articled. y 9 ably c chartered bat would conskter A.C.C.A. 
COMMERCIAL 
inan accountant š ©, 7 econn undor . 
£1 600-£1,900 34 -E for o eai mancfacterer in o £1,500 fo for building contractors la Welwyn Garden City io take 
eam ge, oe department, and be capable introducing budgetary 
£1,350-£1, 650 Fins Finan ST anette Jona Aani Appitcants i £1,250-£1,7505 we or RGU ce chartered pint a 


have somo practi experience of budgetary 1 system, accepted) to assist Management Actou abn Direct 
Company situated in Sarrey Se bar reasonably noar to London. ination gega all accountancy functions. Good gie peg German 
and preferabl y French. Age 23-27. Continental visita at the rate of three or 

our days per month. 


£1,200-£1,300 greas seri cna cites 


tion in the City for internal audit duties. Location: London wi 
time spent in U.K. and Connon. 


per 

uxo audit department as training ground for future managera in anche 

and planning division. consequently the audit function is or a tick and 

check operation. Popnas is cis place on management sudit aspects of 
tion th a view to a broad understanding of 

and financial management Fringe benefits: contributory pansion 

scheme 4 per cent basic salary plus fres Hfo assurance for an amount 

qual to Souble annual salary. Siok pay scheme. 


OVERSEAS 
SIERRA L dof UR JoCa man who could be interemdiate A.C.A. Or SOUTH AFRICA. A leading firm of accountants in Johannesburg require 
A.C.C.A. and U.K. ay requires oy a 1 a largo corporation. Ho must men of management potential Mne ptaction is a Irga Cae ot a ut ono 
hare ad accountancy b and be prepared to undertakes hundred and twenty audit staff and conditions are excellent. A sound 
vari arte whhin the scopa OF his capabilities. He would be responsible renewable three-year contract is offered together with £200 grant for trarol- 
to the Chief Accountant. is based within a Ad Kaoa from ling expenses to South ca although emigration grants still apply. 
sestown and the tour of duty is from one ami a quarter t 0 yosrs Taxation here ts carier than our own, housing facilities good, cost of living 
ollowed by thirteen weeks’ Leave on full pay, Salary £1,300 XN EL20 te Marriage to an advantage and the rag very Be of living much er. Tho climate fs the 
allowance, poo child allowance sone ss apart (over 11>. plus 5 per cont world’s best and «porting facilities are excellant. ary £2,100 starting. 
bouns, free a O, passage and alfowanca, 
gerial Chartered pe eae Africa. Qualifled A.C.A.2 or AGAS 
capacity with Seaton Cak Partnership, itd A. ‘CCA to act ons r on DESL, offices in Nigeria, La ; Sas. Eiz Jos, Kaanaa, Ibadan: Free furaished 
quarters n months with three naths’ 
ary offered fs extremely n loaro on full salary. £1,800 p.a 
£2,300-£2,500 Post ‘with tree pA wading Scie pany wah plus 1 crements plus freo fully-fornished quarters for 
for one of their Peruvian tactorios. Full £12 800 Spal A a Set British nationality fon Woes Africa. Eightoen 
poeta aie depen home Is ee Not abors age 30. nthly tours oait three months” Icaro on full salary. 


Wo have on our register soveral Continental vacancies for young qualified 
° men of up to two years’ ~<ualifying o ence. There aro also od 
three-year tours of ths ladle a and Far countries and some Wost 
Indies OIE X 


Vacancies: North Afrien, South America, Algeria, otc. 


i 


CONSULTANTS: MR M. P. GILES, MR W. P. RUDLAND, MR A. R. V. CULPEPPER-WILLIAMS 
MEMBERS OF THE INSTITUTE OF EMPLOYMENT AGENTS AND CONSULTANTS 
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ee i a 


ITY CHARTERED ACCOUNTANTS require 
for various types of audit (and taxation 

ther including public and private companics. 
Excellent opportunities for adrancement. Sslary 


clerk, agod 30-35, not necessaril 
according to s —- Box 


need app] -_- x BL1i320, 

EZ ONAL SENIOR required by medtum- 
ized firm of chartered accountants on Ke 

Sussex border. Experience of incomplete records 

taxation important but eyon more important is senso 

of responsibilty and drive. Salary £1,400 for tho 

right man. — Box HS1451. 





EXPANDING FIRM of West Bnd chartered 

accountants require lady taxation assistant. 

i Attractive salary, luncheon Touchers, holiday 
arrangements honoured, ~- Box EF9255. 





FINCHLEY 


Í i 
k 

Important firm C.A.8 can Hd ahd dau ala ae 
altra City experience City salary. 
Modern office, heipful aT os, varied large 
| audits, And a car allowance. Peta gave on 


meals and travelling? — Box FI 





Poe se & STEPHENS and Touche, Ross 
Baile Smart havo vacancies in thelr 
B office lene 
i {15 Son or essinanly wiih sereral years’ operi- 
once rains aes ifying. 
' (D Nowly-qualified men (including May 1965 
finaliste) wishing to widen thelr experience. 


' plications to Foster & Stephens, Chamber 
| of mmerece House, 75 Harbourne Road, 
Edgbaston, Hirmingham 15 





EO. LITTLE, SESIRE & CO, have vacancies 

fot: (DA qualified accountant to take charge of 

os audit of a public company store and to act as 
or 


made in wring to the & 
Geto. ‘aks Sobiro & Co laido House, London 
SEY ACCOUNTANT requires a young 
senfor for an expanding | practice. 
= Apply: riving full particulars, H. Perkins, 
Caune Accountant, e Albany, South Esplanado, 
ARMOOD-BANNER, CASH, STONE & 
OUNSEY have vacancy in taxation department. 
Bs. i vequslifed accountant willing to 
eclaliza: excollent salary an ih cero 
Setaaie. ~ Write, 24 Ludgate HIN ndon EC4, 
OR CLERK for taxation department of 
ccountants, Holborn district. - Box 





ition would sult a young man 
Pia. with somo knowledge of bookkeeping 
and accounts and there are good prospects 


Abpiteations EEE 





ONDON CHARTERED. ACCOUNTANTS ro- 
uiro a taxation assistant who should be au 
experienced and abie to work on own Initiative. 


THE 
ACCOUNTANT 


Aan Aas 


HARRISON-WILLIS 
COLUMN 


THE POST OF THE WEEK 


Aro you guitty of ming brand X? Do 
chocolate in the dark? Is there a ti er in YOUR 
tank? There 








A British-owned adrortising agency require 
a chartered accountant to bo responsibdie for ali 
accounting wmattors thin an international 
subsidiary company. This will involve not only 
duties ar the Knightsbridge ners office but also 


to G Italy 
per annum ree 
and West Africa are invo i 
| hare had at toast 
incinding 


roS aoa these are 


aay dovelo ped further. Tha 
desirablo age a oor is 28 “32. TI The initial rango 
of remuneration is £2,000 -£2,500 p.e. 





PROFESSIONAL 


In our Jokat capacity, like Lord Kitchener, wo 
say to all tose’ nalts a f a: 
n 


partnership prospects. M be wi to 
specialize in taxation, enthusiastio indi- 
vidualist preferred. Agod up to Com- 
mencing xalary not less than £1,306 a. 
P CED SENIOR. ~~ "Qual 


if 
young, with at least two yoars’ post-qualifica- ° 
tion experiences. Public acacol catio 
*, For reodiun-sized 


all oxponses 
£1,360 p.a. 
Many specialist positions are current, ¢.g. 
taxation, trust, insolvency, otc. 
Man to ace: John West. 


Imagine looking out of a satellite: the work 
E SPTORA Aad’ DOIN Ton: TI t and 
you will find an excellent job ung for 
you. We know, we've got tems 

COMMERCIAL 
FINANCIAL CONTROLLER. - 
hydrzulie en subsidisry 
. Qualified, aged 30-35, aE) 
producing lod management a 
Agures to a tI adline. Commencing 
ay circa £1,750 p.r. 
co , thoro six months, require 
quali nocountant with six years pios 
è ence. Wid 5 


co © ropo 
Commencdn sale £1,750 p.a., plus. 
CHIEF ACCOUNT NT/COMP SEC- 
RETARY. ~- gaat appliance manufac- 
TH S Chartered 


May finali considered. 


IX 





JOHN McCARTHY & COMPANY 


115 Moorgate, EC2 
PROFESSIONAL 


. ~ Wo thall be pleased to sea men 
their careers in 


erolessioa offers a rewarding way of life, free 
age many of the anxieties which beset those 
in the race 


£900-£2,500 Satta qio 


oe there are vacancies in 
of practics. Why not cut down one 


£500-£2,00( TAXATION. A ae 


warding career 
offered to the specialist. Again there aro many 


sera a and a higher scalo for managerial 


£1. £1,500-£1,75 Wembley. Definite _ 


early prospect 
enon aa en standing for a 


OVERSEAS 


in a new Fona ang no GRUM- 


i Hartlaliy qualified men 
proparod Loane y the Australian Instituto also 

ts include many of the leading 
puble com Sales amt provide first-class 
experience of modern systems. 


COMMERCIAL 
£2,250-£2,750 firiiital Se 


troller olect foe conruae tonal 
ade. Foe eesti grossie 

and ‘expanding here aro 5o 

for the right candidato. kea Arsteclass 


oducation actual experience 0 © tehen costing, 


N. London. Chief accountant 
uodgets, in a nationally-known 
A recognized qualification 

th strong costing background. An older man 
IS ee ee ee 


£1,000-£1,300 Slat tthe 86 


at least 


fi. 3002 and a mo Wos C County. A leader in 
9 the plastics ma requires 
young qualified man to assist in all aspects of 
management accounts, This is a stepping-stone 


powerful group. 
NWid. Financial 
ace aae a as- 


Personal and indlvidnal attention given to 
each applicant in PRIVATER. 


Opon Saturday mornings. 
Call or write for information. 





NATional 5217 
Mee ear FIRM of chart char orod acooontanti 
C.A. reaverage  salacy And a ood prospects: eee 


a Mri 504. 





NEWCASTLE UPON TYNE 


Winter, Robinson, Sisson & Benson, 16 Market 
Street, have a vacancy for s qualified senior 








N CHARTERED ACCOUNTANTS re ary according to experien 
funior and semi-senior audit staff at their B, ass . g to 
Stratford office. Salary according to age and experi- SPa light engineerin ACCOUNTANT Aged pomon scheme, five-day woek, threo wee 
~ Apply with full detaiis to Box LC1417. ~35, ; cngincoring experience ver vory , J 
CHARTERED ACCOUNTANTS ro- ToS pr ae or ma FEE is. 
ues TE staff. Salary not less than £1 600 rad 9 accountant to Sat wor 
according to age ence. Pension schome mputer being insialied. Salary range to 
availabie. — Box LCBO circa £2,000 p.a. RTHAMPTO TERED AC- 
ALU inquiries confidence to Mr Maxwell UNTANTS offer progressive ition ww 
Yule. A.C.A. or F.C.A. bly ander 40) n view 
I | TO nny ee rine orith poll details’ of experience oS 
ONDON (SWD. ~ Accountants urgently : š ; : ; co 
Arnd anl A’ ' Y : ` b Box NC1579. 
we- a Aided koen personal HARRISON & WILLIS, LTD ORTH-WEST CHARTERED ACCOUNTANT 





Excellent prospects and salary to suitable 
xperi- 


applicant who has extensive practical e with es pA en aa Salo pd practice (present 





ACCOUNTANCY STAFF SPECIALISTS 

once to accer responsibility. — eal twelre senior, not necessarily 
Bor 1.39227. 118 NEW BOND STREET, LONDON W1 qualified. co of incomplete records ana 
(Telephone HYDe Park 9441 (6 linea) personal taxation. Age up to =o. Ee working 

= OPEN ON SATURDAY, MORNINGS £1,250 P,a. g on oxperience, 

DWAY TOWNS CHARTERED ACCOUNT- | COMPLETELY CONFIDENTIAL SERVICE | With housing if i required. © x 
require qualified senior assistant, with ERS TO CANTS ECENTI TERED AC- 
ew to parnorship. Pleasant office, with car park. NO F APPLI RES eine os as exp ene 


vincial office pref 


mo experience in orrec. 
i experienco to Box MT1601. 


aden 
a gat by larce. professional office 
Apply stating ago full 


in 
cast. — Write with particulars to Box R RYEN 








we 


FFICKR MANAGER.. ~ Medium-stred City 
firm requires an coxperienced and qualified 
office manager capable ae compistaly 
managing office and supervising larger audits. 
Permanent position with non coniriburo tory 
pension schamo. Commencing salary £2,500. 
~ Full details of career to date to Box OM9156. 





Ora CHARTERED ACCOUNTANT 
for professional practice. Senior 
ponnon and p ective partnership offered. 
alary around £2,000 aocoraln to experience 
and capabilities. City contre. am. 


Writs in the strictest confidence to Bor 
QC9336, 





YE AND TENTERDEN DISTRICT. ~ Char- 

tered accountants require sentor assistant, Com- 

mencing salary £1,000 to £1,300 according to 
ence. — Box RA1452., 

LONDON. - Chartered accountants require 
senior audit clerk. Interesting job with good 
prospects ~ Full particulars to Bor 861493. 

SEMEN -SENIOR and articled clorks required for 
and progressive firm of chartered 
EAT ae Varied experience guarar- 
O EMTSENIOR AUDIT CLERK required by 
madium-sized firm of chartered accountants 
Holborn area. Varied practice. Able to work to final 
accounts with some supervision. Salary in the region 
Pe oie ag ay. Per las luncheon vouchers. Throe woeks’ 
mon scheme. Holiday arrangements 
~ Write Bor 841, Roeynell’s, 88/90 

Chan nde Jea 


Wwe2 
EMI-SENIOR for Wert, Er End C.A.s, up to £1,000 


Q EMISE -S NIOR required on City (ECI) chartered 

or permanent and interesting posttion. 
Must be capable of taking charge of emaller 
accounts. Opportunities on larger audits and tax 
Work. Holiday arrangements honoured. Salary 
Hae to experioncse, reviewed annually. — Box 


15 
EMI-SENIOR i for West End accountants. 


Permanent and Interesting position for suitable 
applicant. Crompton and verling. 46 Old Bond 


expertien 
to Box 351 17, 





SENIOR ASSISTANT 


A vacanoy for a chartered acoonntant with not 


less an two years’ jence sinos a qual! 
oxistz an pean pe City Onte 


Here with the ability to mana nage - largo 
group of audits will be considered. position 
carries a minimum starting salary of £1,750 
D-a. ahd. eTit exceptionai opportunitioæ for a 
poung, and ambitious accountant. 

fool e assurance schemes are yall- 
able. Lunchson rouchers, — Full particulars to 
Box SA9281. 





Seu OR ASSISTANT, preferably a recently 
ualified chartered or certified accountant — but 
finalist would be considered with experiance of 
incomplete records, private Limited company audits, 
and taxation work; required for professional office in 
Cornwalli; goo pro prospects of junior partnership in 
foture in suitable circumstances. ~ Write giving full 
details of age, previous experiences, ato., and stating 
present salary to Box SA1462, 


THR 
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ENIOR AUDIT ASSISTANT of RECENTLY- 
SOUALIFIED 





ariere gocoualants wilt erlea Peaches’ Poo | QOU . 

accountants v actice n 

reap toe estes ay Fang Companies, Good our stair This | SORIN oie gcd allro d 
= a abilit ane aire S Apply experience and prospects of advancement, and 


for a man of above-areragse ability it could lead 
to an oventual partnership. Five-<lay wook, 
luncheon vouchers, pension s«chome. Salary 
envisaged between ea NY tae » — Write 


ene ago, oxpericnce and salary. required to 





SENIOR in fullest detail to Box 50162 
AUDIT ASSISTANTS 
A large firm of City chartered accountants with 
an oxiensive and varied audit practice ‘has TAXATION ACCOUNTANT 
some vacancies for senior audit assistants. It is 
essential ce ee ap nee od A City firm of chartered accountants has a 
professional or internal audit oxperionce. dood E aot R pole a Aa 


progressive salarica are aro paid. and there is a qualification, 


n scheme. — Box 6094. 

i This appointment offers the opportunity to 
gain ox ence of mok aspects of taxation 
work, parucularly company taxntion. Prospocts 





ENIOR AUDIT N — Excellent oppor- 
Yrualty sA erson f ne lag pea 1 scheme. of advancement are good. 

speots eee ng aa ary Q Applicants should preferably have had 
aa & Co mbeas, Road, previous experience in this fic 


Starting salary between £1,350 and £1,650 
sped annum according to age and experience. 
test 


TNER -sired cheon Youchers, pension and Ufe assurance 
ak vd oat lena oP eee City scheme and three weeks’ annual holiday. 


ace ans Soin ar ee £1, 936! 

astistan um s > 

non-contributory pension scheme over 25. Please write in confidence to Box TA91380, 
partnership good working conditions 
and interesting work. — Full detalis of career 
to date to Box 8SP9145. 











SENOR STAFE required by chartered account- TAXATION ACCOUNTANT 


ants in Holborn area. Interesting and varied work. Cooper Brothers & Co wish to appoint a senior 
Excellent prospects. Commencing salary depending 
on ged sl fats will be ne less than £1,300 p. P MAGAZET Ut TROI taxation, GEPATIDIRNE 
or newly-qua men. es are review Th k is at a responsible level and 
annually and penuses i are fail oer Holiday plans Ere gid not necessarily a chartered 
honoured. — Write culars to Box accountant, who has had zome years’ experi- 
S896095, ence in this field. Age is not a critical factor 
but preference is for a man between 30 and 35. 


A high salary will be paid, 


SENIOR TAXATION 
ACCOUNTANT +s the Sat Parmer, Abacus House, Gutter 


Lance, Cheapside, London E 





A City firm of chartered accountants wishes to 
offer a senior appointment on taxation work. 


° Candidates need not bo qualified accountants 








but should have had specialist experience of 
taxation work in a responsible position. TAXATION ASSIS TANT 
Preference will be given to candidaics under ~ car firm obea a male or fernale assistant 
the age of 40. Salary to be negotiated in the apanding taxation department. Experi- 
rango £2,000 -£3,000, oe mee personal and company taxation caren 
tiai but no other qualification is necessary. 
Please write in confidence to Box ST9251. Pension and Ufe assurance schemes avaliable. 
Liumcheon vouchers. — Full particulars to Box 
TA9283. 
OUTH COAST CHARTERED ACCOUNT- 
ANTS, require re young qualifed assitant to the marr ret tr 
partners of opanci practice. — Write with ful AXATION. ~ Leeds chartered accountants hare 
particulars to Box 1583. vacancy for senior position in taxation dopant- 


OUTH DEVON COASTAL RESORT. - Qual- | ment. The position would sult a retired 

fied accountant required with experience of Inland Revenuo official with Schedule D a 
incompleto records snd taxation. — Pleass state a 5 or @ chartered accountant specializing in or desiring 
experience and salary ufred to Fisher, Bell & to specialize in taxation work. Salary — appropriate 
Richmond House, Fore Stree! treet, Tel outh. to the high degree of experience and responsibility 

AXATION req urgently by | entailed. Five-day week; fon scheme, holiday 

expanding firm of chartered accountants (London {| commitments honoured. — Write giving full detalis of 
office). Good salaries for those able to take on ous experience to John rdon, Harrison, 
immediate responsibility, — Box TA1416. aylor & Co, 7 Bond Place, Leeds 1. 





LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


AUDIT MANAGER x ~ an opportunity for an oxperienced qualified man SECRETARY/FINANCIAL CONTROLLER - Cénsirdetionsl engtineer- 
with a strong person and moanagerial ability to join expanding practice ing group with allied activities — view ruccession to position of company 
in Central ndor. hn up to roe 250 p.a. secretary within one year. Experience of preparation of Gnanctal bu 

contract coating and a sound knowledge of mochanizxed accounting d 
SENIOR TAXATION ASSISTANT - not necessarily qualified - for This js a challenging opportunity offering high rewards for ricceas, 
well cetablighed City firm. Experience of Schedule D and company taxs- Salary; £2,750 v.a. 


tion emential. Salary £1,400 p.a. plus. 


CHARTERED ACCOUNTANT, maximum age 24 years, required by 
supervise and 


JUNIOR TAXATION ASSISTANT — mals or female — medium-sized modern and pro yo organization, NW. London, to 
City firm. Mainly personel tax but work is extremely varied and provides: control section accounts department (thirty). Prospects are sound and 
opportunity for yo et perfon wishing to specialize to ain valuable oxperl- there will be an opportunity to gain computer knowledge. Excellent working 
ence. Salary to £1, p.a. to commence conditions, Salary £1,350 p.a. to commences. 
QUALIFIED SENIOR ~ Jarge London practice — this appointment would TWO RECENTLY-QUALIFIED ACCOUNTANTS ~A.C.A.,A.A.C,C.A., 
® be partiwularly interesting to an enthusiastic man who is keen to geot Sire, Brack age Aneel a = ent a aviation company, location 
responsibility, for which the rewards are generous. Salary up to £2, p-a. a Lan kuo 26 years, Salary Up a oe 650 pa. vania gcous 
CENTLY-QUALIFIED ACCOUNTANTI -3 FINALISTS — and ACCOUNTANT — with some costing knowledge, required by expandin 
EXPRRIE BRIENC ee AUDITORS ~ we can offer a public company, Essex. Knowledge of manufacturing industry desired, 
pportunitics available in all arcas with small, medium and large re. tion of monthly financial accounts and control of sales accounts. Prospects 
Inauiries without Obligation wil will receive the immediate attention of a of directorship for man of appropriate calibre. Commencing salary up to 
n n p.&. 


No fees to applicants. 


166/168 Bishopsgate, E-C2 


Inquiries meur no obligation. 


Telephone BIS. 0882 





| 
| June 26th, 1965 


} 


CB rnp aeay MANAGER. required for London 
firm of C.A.s. Partotrahip available to qualifted 
applicdht§ after probationary period. Excellent 
prospects for any applicant — Write with 
culars of experiences tte. to Box TM1420, 
‘AXATION SENIOR required by London char- 
tered accountants (six partners) to take chargo of 
varied company taxation work, Salary according to 
Aration experience and cations, probably 
from £1,600. — Box TS1682. 
EST END FIRM of chartered accountants 
: require somi-senior of intermediate standard. 
Especially suitable for gaining sultable experience 
Oe tin audits. No incomplete records. ~ Box 


p 
mencing salary £900 to £1,200 according to experi- 


ceace, — Box WS1524 
OUNG LADY fred, some knewledge of 
personal taxation for West accountants. 


Interesting position and good salary. — LAN. 0083. 





COMMERCIAL 








ACCOUNTANT 


Expanding Edinburgh private limited company 
requires a chartered accountant to assume full 
responsibility for all accountin matters 
starting with a complete reor on of tho 
accounting system. Wholesale commercial 
experience an advantage. The successful 
applicant, if found satisfactory. would become 
secretary of the company thin six months 
with s promeni of a directorship in the near 
; future. Starting salary £1,250 -£1,500 accordin 
' to experience and qualifications. A 
butory pension scheme ix In operation. Exist 
holHday arrangements wi! bo honoured,’ 
Application should bo made to Box 226, R, & 
. Advertising, 18 Hanover Street, Edinburgh. 


sun u 


con 





ACCOUNTANT 


IN 
INSURANCE 


Tho Chief Accountant of a City insurances 
compan invites applications from suitably 
qua men for an ouistanding opportunity 
arising in an insurance company embarking 
upon a now ¢xpansion programme. 


The post calls for high accounting and 
managership ability. An excellent salary is 
envisaged for the ae applicant who should 
be aged about 28-30, 


Please write giving full detalls of experience 
and zal requir to Box TA/302, clo 
Hanway House, Clark's Place, London EC. 


t 


ACCOUNTANT, qualified, required for leading 
nternational merchanting organization in City 
to assist Chief Accountant control mechanized 
accounts department and are management 
information. Age 23-28, uto pension 
scheme, three weeks’ holiday, canteen, Opportunity 
later transfer overssas subsidiary as chief accountant, 
os . Commencing sanr in range £1,200 ~ 
£1,500 p.a. — Write Box A015507. 
‘ACCOUNTANT required by retall furnishing 
ore. Retall experience preferred. Salary £1,300 -~ 
£1,500 according to experience. — Apply Fishpools 
Limited, Waltham Cross, Hertfordshire. 
EFA CCOUNTANT. — The rapidiy-expanding United 
Kingdom associate company of ai jarge 
Austral public company requires the services of an 
accountant who has attained Intermediate examina» 
tion A.C.A. and is at present studying for finals. 
The wo envisage must bo energetic and able 
to take complete control of our accounts artment 
Le: smooth operation in all ases of 
accoun $ functions including credit control, stock 
control, udgets, fmancial forecasts, and some 
costing work. He should also be able to deal with 
accounts correspondence. The position offers a bi- 
annual profit bonus and good prospects for the 
riga person, and an interesting and long carcer 
w this company. — Please write stating details of 
age, qualifications, experience and present salary, 
to Manager, Hilts Hoista (U.K) Limited, 424 Upper 
Richmond Road West, East Sheen. SW14. 
,_ACCO ANT with commercial experience re- 
quired by manufacturing compan situated 
East London as assistant to Secr Accountant, 
[Excellent Prospects for suitable applicant. Salary 
according to age and è nco. — Box AW1604, 





t 
r 


umaura: 
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. ACCOUNTANT 


A leading industrial group of companies with world-wide interests requires to appoint a qualified 
accountant based at their London head office. 


The work is of exceptional interest and variety, and the appointment offers good career prospects, 
Please write in confidence, stating age, education, qualifications, experience and present salary to 
Box AA9157, 


ACCOUNTANT 
Applications are invited from 
QUALIFIED ACCOUNTANTS 
A.C.A. A.C.W.A., A.C.C.A, 
for the position of Accountant 


Applicants should be aged 25-30 and have had some experience in Industry. Responsibilities will 
include the operation of a fully integrated cost and financial accounting system, preparation of 
monthly accounts and the day-to-day matters involved In controllmg an accounts department. 


The initial salary will be based on ago and experience and there are excellent prospects for 
advancement. 


Applications should be addressed to the Commercial Manager, Birmetals Limited. Woodgnte 
vee Quinton, Birmingham 32, and should state full details of previous appointments and salaries 
earned. 


ACCOUNTANT 


Required as assistant to GROUP BUDGET CONTROLLER at the Norwich headquarter offices of 
an expanding industrial group of companies. ¿Ibis position tnyoives interesting and varied work 
in the development and operation of budgttary control techniques. 


The successful applicant is Ukely to be tn the age group 23-27 and of finals standard A.C.A. 
or A.C.W.A. Commencing salary will be commensurate with experience and qualifications. 


Applicants should write. giving details of experience. qualifications and present salary to Bor 
ARBRSI15. 


APPOINTMENTS 
REPLY SERVICE 


COMPANY SECRETARY 
CONSULTANCY 


is required to take immediate control over the entire accounting function of an international firm of 
management consultants. 


Centred in their West End office, the work involves establishing routine control procedures; 
preparing monthly operating statements for international activitles, aad implementing budgetary 
control. There aro also the statutory end administrative duties that habitually devolve upon a 
company secretary. His main task is to ensure that directors are not Involved tn administrative matters. 
There are prospects beyond the scope of the present fob. 


Candidates must have an accountancy qualification (preferably chartered hd somè 
two years’ broad post-qualtficadon experience. Likely age beacket 27 to 30, with salary in the region 
of 23.000. ~ Please writs giving relovant details and quoting J.8213. Your application will woe be 
forwarded to our client ff you authorize us to do so, after you have re further details the 
ASL job description. 


MSL ADVERTISING SERVICES LIMITED 
17 Stratton Street, London W1 
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CCOUNTANT (28 —40), requiréd By ehgineerin 

company and subsidiary in Ilford. Commercla 
experience desirable but not essential. Excellent 
opportunities for advancement. Pension schemes, 
luncheon vouchers, holiday arrangements honoured. 
Salary by araon ment bart not less than £1,250 p.a. 
~ Apply in writing to Saunter, ppell & Co. 
Chartered Accountants, 112 Cranbrook Road, 
Wares 


x. 
UNTANT/BOOK-EKBREPER to take charge 
{f smali accounts office of steadily derclopin 
i London family company. Mee i Roan pais aa 
wim gnces o accept respo Hity 6., — x 
ABI . 





ACCOUNTANTS 


NITROVIT LIMITED require two account. 
ants, not necessarily qualified, to assist the 
Unit Accountants at two subsidiary companies, 
one near Harrogate ard the other near 


The group to which Nitrovit belongs is a 
deed company actively engaged in animal 
cod production and broiler farming. 


‘The successful applicants will be required 
to assist in the preparation of monthly manage- 
ment figures and in general accounting func- 
tions. posrinons offer good salaries and 
prospects, with pension scheme participation. 


Please write in the first Instance to Keith 
Boardall, G Accountant, Nitrorit Limited, 
pa noar irsk, stating ago, experionco 
and ary required. 





ACCOUNTANTS 


There are vacancies, in our offices, for ung 
men who have commenced their studics for tho 
A.C.C.A., or similar examination. 


Applicants should be under 28 years old 
and possess a good personality. 


Successful applicants will be encouraged to 
continue thelr studies for full accountancy 
qualification. 


Apply In writing, giving full details of age, 
erpernenco ana present salary to: 
ce Personne ana 
HORLICKS LIMITED 
Siough 
Bucks 





CCOUNTANTS. — Vacancies have arisen in a 

arge Liverpool of chartered accountants 
tori aueuned staf with initiative and progressive 
0o 


If responsibility is sought then these vacan- 
eles offer it, together w ths o rtunity of 
gaining experience in a wide Y y of work. 


The firm has a number of home and overseas 
branches and associated firms and opportunities 
arise from time to time for staff to transfor to 
them, should they so wish. 


Attractive starting salarics are pal 
according to qualification and experience, E 
there is a contributory pension scheme. 


Applications for Interview should be ad- 
drested to Box W.954, Lee & Nightingalo, 
Liverpool 2. 





LARGE PUBLISHING GROUP situated in 
Å ondon has a vacancy for an assistant 
accountant, The company’s maniagoment ac 
counting facliltica arc about to be oxtemdied and 
this will afford considerable oppomunities for 
experience and responsibility. Opportunjiics also 
for advancement in other com es within the 


larger group of which this forms part. 
Age 25-30 commencing salary approzimaltig 
£1,400. Office con ni 10 aimloo and 


Biackfriers Stations. — Write giving details of 
age, Qualifications, cto. to Box 9260. 





AMEDIOMSIZED gee tea 
whose head office is in Invites 
applications from chartered or certified 

accountants, aged 24-32 for appointment as 


financial accountant. 
e 


Applicants for this newly-created tion 
will be responsible for the financial and 
management accounting of the up. Some 
knowledge of taxation is desirable but is not 
essential. 


Prospects for the successful candidate are 
good. "AD attractive salary will be offered, 
torether with penai 
cover. 


en and ilfo assurance 


Applications giving age, ¢ lence and 
qualifications should be sent to Box AM9287, 
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ACCOUNTANT/SECRETARY 


Young qualified man required to take charge of medium-sized (fifty staf} bulidors office In North-west. 
Must bo capable of preparing all accounts through to balance sheet and of performing secretary's 
duties. Experfence in staff control would be a decided advantage. Excellent facilities in a modern 
office. Non-contributory pension scheme. Car allowance. Modern house can be mado avaliable, if 
required. 1965 holidays honoured. — Applications to give age, experience, present salary grado and when 


OIqvij"az to Box AS89344, 





~” 


* + 


mete LIMITED.“ > 





INTERNAL AUDIT 


This company has oxceptional record of profitable growth in the manufacture and sale of cryogenic 
plant and industrial gases since ita establishment elght years ago, and during this period, has operated 
increasingly sophisticated accounting and financial control routine. 


Internal audit ts recognized as a key fonction, and we wish to strengthen this activity by the 
aprointment of a chief interna! auditor snd a senior assistant. 


The chief Internal auditor should be a chartered accountant with about three to five years’ post- 
qualification experience, inching a period in an industrial company. Tho assistant will hare similar 


qualifications and about two or three years’ post-qualification experience. Both will be able ta make a ` 


positive contribution to the company’s activities and have good potential for future growth in stature 
and responsibility, i 


Attractive salaries will bo paid; benefits include a contribmtory pension tchemo and free life and 


accident assurancea. 


Applications should be addressed to the 


Personnel Manager 
AIR PRODUCTS LTD 
Waverley House, Noel Street, W1 


Can you think? 
Do you want responsibility? 
Are you under 26? 


MANAGEMENT ACCOUNTING 


An oxparmiing group of companics wants: 
‘Two young men who are ptepared to work hard in order to obtain data of production, sales, 


group servicing and other overheads, and who can propare and int this datg such a way th 
the group shall benefit and as the group benefits these two men will reap the rewards they Apn 


Applicants should have or e soon to hare a recognized accountin , and 
experience in» or positive knowledge of the engineering industry. z qualification, and preferably 


ii gracie terms will be negotiated and the applicant can be assured of good personal and growp 
relationships. 


If you are intenpated please telophone Mr J. W. Leader at GREenwich 3232, 








June 26th, 1965 


ASCOURTSISECRETARIAL “ASSISTANT, wife 
about 25, required by public company in s 
London to be responsible lor preparadon of monthly 
and annual accounts of s 1 subsidiary company 
one te assist gencrally pera accounts an secretarial 
routine procedures. uractive salary, canteen 
faciitties, three weeks’ holiday next year, contri- 
butory on fund and free Ille cover, otc, — Write 
giving full details of experlencd, age and present 
salary to Box AS99346. . 
AXN AP COUNIANE preferably qualified, re- 
q by London herd office of machine tool 
abe hepa Y az assistant to the company secretary 
and to be primarily Lae earth for control of the 
accounts department for ite efficient o tion. 
Some commercial axperience desirable but not 
cosential. — Write with full particulars as to 
education, experience and t salary, to The 
Secretary, Dowding & Doll Lid, 17-27 Garratt 
Lanc, London SW18. 





REWARDING CAREER fn commerce Is 
TROMered to a young chartered accountant In the 

London organization of a medium-sized 
, manufacturing group, sciling a nationally- 

advertised consumer durable. Professionally 
capable of providing, Int ating and- present- 
ing management ormation, an ambition to 
succeed, an interest in his fun beyond the 
limita of a monthiyv pay cheque, and n sym- 
pathetic personality are essential qualifications. 
~ Piense write to Box AR9302. 


hmira ee E 





ASSISTANT ACCOUNTANT 


DOVER HARBOUR BOARD Invite applica- 
. tions for the above position from chartered 
accountants agod between 28 and 35 years. 
Some commercial and costing oxperlence since 
| Qualifying would be an advantage. 


‘Tho work is interesting and varied and the 
prospec good. The soceessful applicant would 

expected to join the board's contributo 
pension schemes. Commencing salary £1,50 
per annum. 


Applications giving details of a education 
and experience ghould be sent to o General 
Manager, Dover Harbour. Board, Harbour 
pray Dover, Kent, not later than July 10th, 


k 





| ASSISTANT ACCOUNT 
REQUIRED 

‘for the London office of a rapidly-developing 

international company. He should be qual 

to intermediate Icvol, between 25-30 years of 

age, and capable of assisting In the organiza- 

ivision. — Please 


tion of a new accounting 
write or phone: 


The Personne! Manager 
HONEYWELL CONTROLS LIMITED 
Great Went Road 
Brentford, Middlesex 
Atlas 919] 





SSISTANT ACCOUNTANT. ~ For company in 

the rubber and plastics industry situated in South 
Bucks. Duties i include assistance with the 
preparation of monthly and annual accounts and 
other management control Information. Must hare 
pasted intermediate oxaminatlon A.C.A., A.C.C.A., 
A.C.W.A. or ACLS: Balra See 21 = years. 
Starting salary not less than A per annum. — 
Bo AALS. 


x 

SSISTA ACCOUNTANT (male or female) 

ss gc or scientific research association near 
Victoria Station. Duties will be to take charge of small 
accounts department and to understudy the account- 
ant. A ga attractive to the selected applicant 
will be offered. Excolient conditions, pension scheme, 
lunchoon vouchers, three weeks’ annual holiday 
{this year’s angements will be honoured). — 
Applicants, of at isazt intermediate atandard, are 
invited to send full particulars, tnciteding present 
salary, to the Personne! Officer, British n and 
Stec! Research Association, 24 Buckingham Gate, 
London SW1. 


tortford company at present installing Integrated 
costing system. Good opportunity for keen worker. — 
Meir dring brief details and sa required to Box 
ASSI TANT ACCOUNTANT/OFFICE MAN- 
GER, aged 22-26, required by multiple shop 
company at Basildon, Essex. Knowlad of final 
accounts to balance sheet essential. Excellent pension 
hermo., ~ Apply with full detatls and present salary 
to Box AAIL431. 
oe TO ACCOUNTANT required for 
chomical manufacturers in Wembley. Sound 


iri Uo — Write to the Acconntant, 


Adee ASSISTANT preferably with some know- 
ledge of income tax for professiona! office in 
Newmarket with specialized ctico., Good salary 
clay a | upon experience and capabilities. — Apply 
Box AAIGI1. 
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Associated Electrical Industries Lid require an accountant for a 
mafor product department in the London area. 


Applications are invited for well qualified men with gafficient 
experience to provide a full ran of management accounting 
services to a vigorous and expanding department. 


ART 


The salary and conditions of service are good, and the pros 
pects for a man able to make a significant contribution to the 
Suceess of the enterprise would be atrractive. 


Write with carcer details, In confidence, to: 


The Manager (MA/TA), Personnel Services 
Associated Electrical Industries Ltd 
Woolwich Group, London SE18 





CHARTERED ACCOUNTANT 


Ambitious chartered accountant a 
THE MAN experience gained with one of 
to break Into industry. 


30 or under, with post-qualification 
o leading profession firms, wishing 


Well-known manufacturer of interesting heavy engineering producte, 
THE COMPANY situated in the North-west. Part of i major eaoaai group of 
. companies i 


b 


using modern techniques of management 


Cost accountant in a large fa 
ch are subject to continuous review and 


accounting and cost contro! 
improvement. 


THE POSITION 


Excellent commencing salary reviewed regularly, Invaluable Industrial 
experience to bo gained and rapid promotion in the company or in the 
group for man with ability and drive, 


THE REWARDS 


Applicants should send full particulars, including age, education, experience and present salary to: f 
Box CA9163 





CHIEF ACCOUNTANT 


Required by group of companies engaged in manufacturing ‘and 
merchanting of tertiles with head office in Nottingham. 


DUTIES To take complete charge of accounting functions of parent operating 
company and to co-ordinate ths accounts of the subsidiary companies. 

RESPONSIBILITY Directly to Chairman and Board of Directors. 

QUALIFICATION Applicants should be chartered accountants with experience of the 

AND EXPERIENCE yweparation of monthly departmental accounts sand statistics for 
management. 

AGE Not over 45, 

SALARY A substantial salary is envisaged dependent on ago, ability and experi- 
ence. 

PROSPECTS This is an important post with excellent prospects of advancernent for 


the right man. 


Apply with full particulars of age and experience to Messrs Mellors, Basden & Meliors, 1 King 
John’s Chambers, Bridiesmlibh Gate, Nottingham. 





DIVISIONAL CHIEF ACCOUNTANT 


* 
If you are over 32, a ified accountant, and not only interested in the development of ftnanctal and 
cost accounting t usg, but in the commercial appraisal of the figures upon which you are 
poportin you may be the accountant we require for the North of England manufacturing unit of a 
om group. 3 7 


Accounting information is provided by an efficient and expanding punched-card installation, 
although thers is scope for development in the presentation of information to management. 


‘The salary offered is between £2,000 and £2,500, removal sxpenses will be palid and there are 
fringe benefits. 


Applicants should send ‘comprehensive details of their career and salary to date, to Box DC9319. 





` 


m SS Seamer 
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Rees CHIEF ACCOUNTANT : 


There Ja an outstanding Sonoran ror a ualified accountant over 28 years ót: age to folin a successful 
COST ACCOUNTANT and rapidiy expanding company in o tord arcs, which is part of a United gdom group. 
Tho person pointed will be required to tako over responsibility for tho financial accounts, to' 
derciop mech accounting and management accounting techniques and install simple but 
This expanding company Is a leader in the effective cost and budgetary control. 
maama ede Dae ee The salary will be in the range of £1,800 and £2,200. 


Applicants should give comprehensive detalls of career and salary to date, to “Box CA9327. 


We are now seine a young man to Join 
the responsible t costing department. He would be 
le for the day-to-day running of the 
office accountable to the Chief Cost 
Be rer 


The successful applicant will be under 35 
cars Of age and have obtained the intermediate 
nd. ‘oreterably, the final LC.W.A,. Some 

and, pref in office supervision is desirablo. 


Tap tenmi terms of cates aut are good and a 


ay ey will bo paid. Other 
eee tela inci profit sharing, canteen on as 
scheme and: sports faciitticesa. NEW sh USES 


are avallable for rent or purchase and assist- 


nce will be given with removais. | . Y O UN G 
chia tae Sine et tl tne QUALIFIED ACCOUNTANTS 


SURE Aaen Mane 
i Tiverton, Deron Who desire oxperlance of the techniques urwi in the cantre of a large undertaking with world-wide 
interests are invited to apply to E.M.I. Limited, stating age, brief details of qualifioations and 


experience, and reference No. C/A/7. 





Amui to the accountant for T AERAN spat 
\iauitiple r ren Compan. Ago 25 Pe PT 
preparation o accounts modern z 

ARAE MEAL accounting té hes Generour Initial applications should be addressed to: 


sickness benefit and non-~<to utory pension i 
schemes. Pleasant working conditions. ~ Applica- Group Personnel Manager, 04213/K 
Saluta Manie Lidl Nerea Rani, Aana 
ags » Newton Roa awiey. e 

A. about 27 to 30, required to take charge of E.M.I. Limited 
h 4 off is RATO py pone ee od 
ead office n must n wW eg Mi CSOX 
experience, progressive outlook and abliity to Blyth Road, Hay ddl 
co-operate smoothly and effectively at all levels, 
Starting salary about £1.500 according to qualifica- 
tions. Good prospects and pension schemo for right 
man. Apoly wit ue full particulars incloding present 


salary t to “ 
HAR ie CCOUNTANT required in vo 
peed pton oye tud a S thes 
. Duties will include management of office LIMITED 

ami preparation of periodical accounts and statistical HOOVER : 

information for board. Salary «according to oxperi- 

alta (£1,200 to £1,400 range). ~ Apply in first 

fnsiance “to: Thomion, Baker & Co, Camilan require an 


C CTERED ACCOUNTANT with initiative 


3525 eaud in West Munas Varisi ant! ACCOUNTS CLERK 


praa : enor gour according to experience 
~ — Box : 
GMBEANY 3 with offices in Greater London Council! (MALE) 

ae rora i young ae nee accountant as 
pension and life, assuran nes schemes, = Please apply | aged 20-25, who has preferably obtained intermediate aceoiuting quallfications and has two to threo 

e once an accounts office, ò m p o e jop e co of oxpo cs 

gun S08. a p aii Sees a lizing procedures and stock ledger control. Preparation of data for the monthly financial accounts of 
the company is also Involved. . 


Salary, according to age and experience will be in the range of £750 -E930 p.a. 








CHARTERED ACCOUNTANT 


Required to act as assistant to the Chief ving arter 
Accountant of a substantial civil cngincoering Write, gi brief detalis of c to 


concern based in Yorkshire. Applicants should be 


Lin cet Se e dae” e aT M. D. M. Milne, Hoover Limited 
sa ary will be in the re on cue, se according 


experience. ~ Apply to Chief Accountant, Perivale, Greenford, Middlesex 


Box 


rai ape a nape ERA MIRRLEES NATIONAL LIMITED: 


ACCOUNTANT for modiunratred wine and 








spirit concern in Lelth; to be responsible. aft 
Paling perlod to the: Compade SEREA tor DIESEL ENGINEERS 
all accounting and costing procedures. 
Private company, 200 pmplorees, expanding HAZEL GROVE, STOCKPORT, CHESHIRE 
fleid, five-day w butory Seen 


scheme. (A Hawker Siddeley Company) 


Personal and career details, aunan 


* Deaan Bor 21s, Rowe We Aa atin FINANCIAL ACCOUNTANT 
Hanover Street, Edinburgh. . 


A young qualified accountant is required to taks charge of financial account- 

functions, under the control of the Company $ . A knowledge 

standard costing and budgetary control procedure would advantageous 
but not essential. 


The factory 1s altuated In pleasant surroundings. Thero are excellent working 
conditions and a contributory pension scheme. Five-day week. Staff dining- 





COST ACCOUNTANT 


for interesting position with clothing manu 
facturers in North London. Experience siso tn room factlities available. 
O. & M. desirable. Good salary and conditions, Applications should be in writing, quoting Ref. MBD.54/B, to the Personnel 


— Fall detela please to Box 264, Officer, giving full detalis of age, education and career history to date. 


» ah 
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. When did you last really enjoy yourself...? This question isn't easy 
to answer for today’s busy Accountants but if we ask When 











did you last enjoy yourself—motoring’ you may have to reply ‘Oh -- 


sometime before the war | suppose... 


LOTUS offer you true motoring excitement with the outstanding Elan S.2. 


Your local Lotus Dealer is ready today to give you a test drive and service your car for many 
years to come. Why not phone him today and have some fun — motoring. 


The Lotus Elan $.2. hand-built by World Championship winning craftsmen is the most out- 
standing sports car of this decade. Quiet and reliable it is the fastest car in its class in terms 
of maximum speed and acceleration, at the same time it is most economical, the most aero- 
dynamic and the best handling car made anywhere in the world today. This is a strong claim 
— your Lotus dealer is ready to let you prove it. 


Your Lotus | 
Distributors 
and dealers 





D 


Ashmore Brothers Ltd, Roebuck Lane, West 
Bromwich, Staffs. West Bromwich 2360. 
Wildgoose Garages Ltd, Woodmancota, Dursley, 
Glos. Duraley 2446 

Streetabrook Service Station, Streetsbrook Road, 
Shirley, Birmingham. Birmingham Shiriey 1251 
Automoblle Centre Ltd, Roseville Road, 
Leeds &. Leeds 32731 

L. C. Garages Ltd, Chillingham Road, Newcastle. 


_ Newcastle-on-Tyne 655464 


Autodroma Racing Development Ltd, Croft 
Circult, Croft, Yorkshire. Middissbrough 2454 
Dicksons Motors, (Perth) Ltd, Viewfield 
Place, Crieff Road, Perth. Perth 22192 
Andrew McCrakken Automoblies Ltd, Hamilton, 
Lanarkshire. Harniiton 22441 


Moto Baldet (td, Derby Road Garage, 
Kettering Road, Northampton. Northamp- 
ton 37267 

Camden Motors, Leighton Buzzard, Beds. 
Leighton Buzzard 2041 

Sports Motors Ltd, 126 Rushoime Road, 
All Salnts, Manchester 13. Manchester 
Ardwick 3015 

Red Rose Motors, Huntingdon, Nr. Chester, 
Cheshire. Chester 23286 

Thomas Motors Ltd, Whitegate Drive, Blackpool, 
Blackpool 63333 

Maicoim Tampiston, Broadway Avenue, 
Ballymena, Northern Ireland, Ballymena 
2161/2 

Waitham Cross Service Station, Crossbrook 
Street, Waltham Cross, Herts. Waltham 
Cross 22470 

Show Motors Ltd, Northolt Road, South Harrow, 
Middlesex. Byron 6544 

Chequered Flag Ltd, Geminl House, High Street, 
Edgware, Middx. Edgware 6171 

Westielgh Garage Ltd, 1339 London Road, 


„r Wh 


Leigh-on-Sea, Essex. Southend-on-Sea 7778 
New Cross MotorCo. Ltd, 182 New Cross Road, 
London, S.E.14. New Cross 7433/3980 

lan Walker (Racing) Ltd, Lynton Garage, Fortis 
Green, East Finchisy, N.2. Tudor 8369 
Hammonds & Cakwocd, Crofton Road, Farn- 
borough, Kent. Farnborough §5878 

B. R. Evang (Car Sales), 16/18 City Road, 
Cardiff. Cardiff 26578 

Bamet Motor Company, Victoria Lana, High 
Street, Barnet, Herts. B t 2885 

David Plumstead Automobile Co. Ltd, Foxley HHI 
Road, Purley, Surrey. BYW 3387/1117/3213 
Parkway Garages Limited, Sandbanks Road, 
Liliput, Poole, Dorset. Canford Cliffs 78891 
Broad Oak Garage, Heathfield, Sussex. Heath- 
fleld 3198 

lan Raby (Racing) Limited, c/o Empire Cars 
85 Preston Road, Brighton. Brighton 63344 
Tony Mitchell Ltd, Church Street, Farringdon, 
Berks. Farringdon 3214 

The Highfield Group of Companies, 61 Kedleston 
Road, Derby. Derby 4786 





a% 


LOTUS CARS LTD -Delamare Road: Cheshunt:Herts- Waltham Cross 26181 
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Look at the performance of the NCR. ELLIOTT 4100. Then look 
at its. price. Put them together and you will see the true extent of 
Britain’s.latest low-cost computer breakthrough. 


The NCR Elliott Forty One Hundred. Britain's best computer buy. First multi- -purpose machine of 
its price in the world to achieve such versatility, speed and power. Designed and built in Britain— 
and the- logical outcome of the highly successful nine- year partnership between NCR and Elliott- 
Automation. . 

The NCR Elliott 4100 has a larger memory than any other machine in its class. Is faster. Can be 
matched precisely to the needs of individual users. Is truly modular . . . truly expandable. With 
standard .interfaee and wide range of peripherals; the 4100 enables a business to commence with a 
oe installation and expand. it efficiently step by Slop; It is supported by. an extensive range of 
software. 

There are computers that can do as much as the 4100 but they cost far more. There are computers 
which cost no more but they can do considerably less. The NCR Elliott 41 00 breaks fresh ground 
all round with its remarkably high performance/cost ratio. 

NCR is working like this right. through the computer field. And its range of high- performance 
equipment is backed by unrivalled. expanenge of cone up efficient systems in Overy prangen 
. of business.  - 

Talk computers with N CR. It's sa profitable business. 
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With this computer, you don't have to toss 
between high performance and low cost... 


| : _ You get both! 
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' Both at home and abroad NCR supplies British-built 


machines that will keep you ahead of your competitors | 


‘A unique range of business equipment includes. — 


Adding and Accounting Machines, Cash Registers, 
Input Preparation Equipment, and British-built 
Electronic .Computers (in collaboration with Elliott- 
Automation Ltd). In planning your firm's future growth 
you need NCR equipment combined with NCR 
‘know-how’. Start that planning now. Talk 
to NCR. a ae ; l 


plan ahead with 





THE NATIONAL CASH REGISTER COMPANY LTD ` 
206 MARYLEBONE ROAD, LONDON NW1 TEL: PADDINGTON 7070 


i - NEREF 
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THE CITY LIBRARY 


The bookshop specially planned to supply the needs 
of all practitioners and students of accountancy and allied subjects 


Why not pay us a visit? 
` A quite exceptional range of professional and technical publications 


can be seen at 


GEE & co (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 


7 Trois 
m Over Fifty Years of Successful Educational Service ! 









H ighly Successful Courses 


FOR ARTICLED CLERKS - Courses for the English, Scottish and Irish 
Chartered Ae and Association Examinations ~ Over 35,000 


Send for 
zos R Carefully grad diina in. ee eugene 
a Cones this book 
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ESTATE DUTIES 
INVESTMENT TRUST 


Decade of Progress 





Lord Piercy 


The thirteenth Annual General Meeting of Estate Duties Investment Trust Limited was held on June 18th 
in London, The Rt Hon. Lord Piercy, c.3.z. (the Chairman), presiding. 

The following is from his circulated statement: 

The year was an active one, resulting in a net increase in investments of £682,513. Total investments at 
March 31st, 1965, stood at £4,426,973, comparing with £3,744,460 a year previously. Further commitments 
were £347,965 compared with £414, 264a year ago. As usual, a certain amount of business was placed with 
someof our Institutional Shareholders. The market value of quoted investments at the year end was £2,102,252, 
comparing with £1,908,332. 

Income for the year, after expenses but before Te amounted to £422,497, which compares with £358,153 
for 1963-64. Allowing for tax, and adding the carry- -forward from last year, the amount available for distri- 
bution was £602,380. An interim dividend of 4 per cent was paid in December 1964, and the directors 
recommend the pomen of a final dividend of 6 per cent. The total dividend of 10 per cent on the present 
Share Capital of £3 million compares with last year’s figure of 10 per c¢ht on the then issued capital of 

600,000, equivalent to 8-66 per cent on the present issued capital. 

If the final dividend is approved, the Surplus carried forward on Revenue Account will be £423,130. 
Revenue Surplus and Capital Surplus (£387, 7,453) together will amount to £810,583. It is proposed to utilize 
£500,000 of these reserves for the issue of 500,000 new Shares of £1 each to be allotted credited as fully paid 
to the shareholders in the proportion of one new Share of £1 for every six Shares of £1 held on May 15th, 
1965, subject to the approval of shareholders at the Annual General Meeting. 


THE FINANCE BILL 


At the time of writing these observations, the Finance Bill of 226 pages and White Papers on the Corporation 
Tax and Taxation of Capital Gains have become available to a worried and perplexed business community. 
Much abstruse discussion obviously lies ahead as the Bill makes its passage. 

These projects, if they become law, will add to the prospective terrors of estate duty. It becomes the more 
desirable for persons interested as shareholders i in private business, especially in a family business, to con- 
template in good time the making of provisions to cover the possible liability, and to mitigate the effects on 
the management and the continuity of the undertaking. 


TEN-YEAR RECORD Earnings and Dividends 
(adjusted to present 
Year to Issued Share Gross Net Revenue capital) 
March 3ist oe Sa Berau After EOR oas oa 
0 (8) 
0 [$] 

1956 1,125,000 111,996 49,617 2-9 2:4 
1957 1,500,000 162,810 71,697 4-2 2-8 
1958 2,000,000 217,304 101,731 5-9 4-i 
1959 2,000,000 246,114 115,027 6:7 e 50 
1960 2,000,000 282,141 145,444 79 5-7 
1961 2,200,000 319,517 166,170 90 6°6 
1962 2,200,000 338,226 177,523 9-7 70 
1963 2,400,000 373,717 196,267 10-7 7-6 
1964 2,600,000 417,893 219,149 11-9 8-7 
1965 3: 000, 000 490,286 257,582... 14-0 10-0 


The increases in the Issued Share Capital from 1960 onwards have been by the capitalization of Reserves. 


The report and accounts were adopted and resolutions i increasing the capital of the Company to £4 million 
and giving effect to the 1-for-6 scrip issue were approved.° 


XIX 





June 26th, 1965 


-is one of the safest investments today? 


A share Investment yielding 34% unaffected by the fluctuations of the Stock Exchange 
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agencies throughout the country. 


Assats now exceed. 255,000,000 Reserves exceed 22,700,000 
> Member of the Bullding Societies Association : Shares and Deposits In this Soclety are Trustee Investments 
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Graduate Articled Clerks 
Survey 


NLY one clerk out of every ten who become articled to a 

member of The Institute of Chartered Accountants in 

England and Wales is a university graduate. Of the 
graduates who enter into articles, however, about 85 per cent 
qualify as against 60-65 per cent of the non-graduate starters. 
Accordingly, the number of graduates who become members 
constitutes about 12-16 per cent of the total. In recent years 
rather more than 40 per cent of the graduates attracted to the 
profession came from Oxford or Cambridge and another 13 per 
cent from London. Only about 2 per cent of the total had first- 
class honours degrees although approximately another 12 per 
cent had good seconds, Nearly half of all graduates who became 
articled were introduced by relatives and friends. The recruiting 
efforts of the Institute and the services of university appointments 
boards accounted for one-third. 

These facts and many others are assembled in a report, recently 
published, based on a survey of the experiences of graduate 
articled clerks from 1952 to 1963, compiled by a small group of 
appointment officers from the universities of Durham, Manchester 
and Nottingham with statistical and other help from the Institute.+ 
Commendably, 80-7 per cent of the 2,326 graduates to whom 
questionnaires were sent responded. With such a degree of 
co-operation it is reasonable to assume that the facts and figures 
are representative of the period covered by the survey, particularly 
as in no single year did the response rate fall below 70 per cent. 

In 1952, the first year of the survey, the intake of graduate 
articled clerks was 132 and in 1963 it was 318. The peak years were 
1959 and 1960. Since then, despite a greater output of graduates 
and much improved salary prospects in the profession, recruitment 
has fallen off. London continues to attract about 60 per cent of 
all entrants and of these about one-third go to one or other of 
seven major firms. The range of practical experience obtained 
varies, understandably, with the size of the firm but, even in the 
smallest, one-third of the articled clerks in the 1960-63 segment 
had had experience of mechanized accounts. Those in the largest 
offices fared best, 78 per cent being acquainted with mechanized, 
accounts, 57 per cent with cost accounting systems, 37 per cent 
with standard costing and 33 per cent with computer techniques. 

The chief criticism of their training, voiced by about 30 per 
cent of all graduate clerks, was that principals should take more 


ieee fel Cg p pe oa ONE Ly a ee a) a ee we Le? PPIIO. Gol ae kai od 
* Graduates Articled tn Chartered Accountancy. Copies from The Institute of 
Chartered Accountants in England and Wales, 56-66 Goswell Road, London 
ECi1, price 7s 6d post free. 
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interest in their pupils’ progress. Twenty-five 
per cent would have preferred less routine work, 
22 per cent more study leave and 15 per cent 
more money. Starting salaries in London rose 
from {201-{250 in 1954 to £401-£450 in 1963. 
Provincial levels were about {100 lower. Returns 
showed that 48 per cent of all graduates were 
earning not more than {1,000 per annum on 
qualification. After qualifying, however, graduates 
appear to make good financial progress although 
those migrating to industry do only marginally 
better than those who remain in the profession. 

What conclusions may be drawn from these 
and many more admirably presented statistics? 
To begin with, the compilers suggest that the 
Institute, to attract more graduate articled clerks, 
should exhort its members to pay sufficiently 
large salaries to make such entrants independent 
of parental support. 'This would not be a form of 
charity as 85 per cent of the men in their third 
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year claim that more than 75 per cent of the work 
they did for their firm was ‘productive’. Secondly, 
the survey shows that the larger the firm the 
better may be the training expected. It would 


seem, therefore, that the Institute must encourage 


an even greater concentration in this direction 
than is indicated by the fact that firms with 
upwards of ten partners at present absorb nearly 
half the graduate articled clerks recruited. 

Again, the report strongly recommends that 
the Institute should take more positive steps to 
ensure that principals provide adequate all-round 
training (this may involve secondment to other 
firms or to industry) and arrange that theoretical 
study and practical experience are properly 
integrated. Indeed, so critical are the compilers, 
on the strength of the impressive evidence 
accumulated, that they go so far as to say that the 
whole concept of articled service requires to be 
re-examined. 


Assets and Disposals 


APITAL gains tax is imposed by clause 

18 (1) of the Finance Bill on capital gains 
‘accruing to a person on the disposal of 
assets’. This prompts two questions. Whati are 
assets? and, what is a disposal? For the answers, 
one must turn first to clause 21. This declares that 
‘all forms of property’ shall be assets for’ the 
purposes of Part III of the Bill; a typical example 
of trying to explain a simple word by means of a 
more complicated one. The addition of the 


words ‘whether situated in the United Kingdom - 


or not’ does not mean that the asset need be a 
tangible one. Clause 39 (4) constitutes a code for 
determining where certain kinds of assets are to 
be treated as situate for Part III purposes, and 
these assets include intangible ones. Moreover, 
clause 21 (1) expressly includes the following 
as ‘assets’: 
e (a) options, debts and incorporeal property 
generally, and | 
(6) any currency other than sterling, and 
(c) any form of property created by the person 
‘disposing of it, or otherwise coming to be 
owned without being acquired. 
Decisions under the Stamp Duty Acts imposing 


duty on conveyances of ‘property? are perhaps 
useful in this context. However, they must be 
read subject to clause 21 (3) which in effect 
widens the meaning of ‘assets’, It does so by 
giving an extended definition of the phrase 
‘disposal of assets’ and therefore one should 
first examine paragraph (a) of clause 21 (2), which 
says that references in Part III to a disposal of an 
asset include references to a part disposal of an 
asset, except where the context otherwise requires. 

‘Disposal’ by itself is not defined, According to 
paragraph (b) there is a part disposal of an asset 
where an interest or right in or over the asset is 
created by the [sic] disposal. The paragraph adds 
that ‘generally’ there is a part disposal of an asset 
where, on a person making a disposal, any 
description of property derived from the asset 
remains undisposed of. Why should clause 21 
(2) (b) attach the specific label ‘part disposal’ to 
a transaction, instead of calling it a disposal? 
The answer seems to lie mainly in paragraph 7 
of Schedule 6 which is headed ‘Part disposals’ 
and provides for the apportionment of costs 
between the part that is disposed of and the part 
that remains. There is also a special provision for 
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- part disposals in paragraph 22 which deals with 
_ disposals of land in the United Kingdom and ripe 
= for development. However, in Schedule 7 the 
draftsman seems to have forgotten the phrase 
‘part disposal’ for in paragraph 2 he speaks of a 
disposal of part of an asset, while in paragraph 
3 he speaks of the disposal of an interest in an 


' asset, 


Paragraph 14 (1) of Schedule 7, which is with- 
out prejudice to clause 21, says, somewhat un- 
necessarily, that the grant of an option is a 
' disposal of it, even where the option is not 
exercised. On the other hand, if the option ts 
exercised, the grant of the option and the grantor’s 
fulfilment of obligations are to be treated as a 
single transaction (paragraph 14 (3)). Conse- 
, quently, if he is bound to sell, the option con- 
sideration is part of the consideration for the 
sale. If he is bound to buy, the cost of the option 
is part of the purchase cost. Exercise, or abandon- 
ment, of an option is not a disposal. But in the case 
of exercise, the option merges with the transaction 
‘carried out by the person exercising the option 
in that behalf (paragraph 14 (3)). An option 
‘binding the grantor to both buy and sell is 
treated as two options, the total consideration 
being divided equally between the two (para- 
graph 14 (6)). The use above of references to 
buying and selling is an abbreviation: it includes 
other kinds of acquisitions and disposals. For- 
feited deposits are treated in the same way as 
option consideration. 

A shareholder can pass value to dnother 
shareholder in the same company by acquiescing 
in a reduction in the rights attached to his own 
shares. Where he has control of the company 
and so exercises that control as to achieve this 
result, that is deemed to be a disposal (which 
presumably means a part disposal) of the shares 
(paragraph 15 (2)). The same applies to rights 
other than shares, and also where the value 
passes out of shares etc. of the controller, but 
also out of shares etc. of a person with whom he 
is connected. ‘Control’ is as defined in para- 
graph 3 of Schedule 17. Where the terms of a 
lease are altered in favour of the lessor, there is 
a ‘disposal’ (not a ‘part disposal’) by the lessee 
of his interest in the property (paragraph 15 
(3)). Where an asset is subject to a right or 
restriction, the extinction or abrogation, wholly 
or in part, of the right or restriction by the 
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person entitled to enforce is a disposal by him 
(paragraph 15 (4)). Where a premium is taken on 
a lease, there is a part disposal of the freehold 
(Schedule 8, paragraph 2 (1)). Conveyance or 
transfer of an asset by way of security, and its 
re-transfer on redemption, do not amount to 
disposals or acquisitions (clause 21 (6)). ‘The 
sub-clause is expressed to apply also to the con- 
veyance or transfer of an interest in, or right over, 
the asset, and also the transfer of a subsisting 
interest or right by way of security in or over 
an asset. 

We return now to clause 21 (3) which lays 
down a fairly general rule that there is a disposal 
of assets by their owners where any ‘capital 
sum’ is derived from assets. This is so even 
where the person paying the capital sum acquires 
no asset. Examples of the receipt of capital sums 
which fall within this rule are then given: 

(a) by way of compensation 

(i) for any kind of damage or injury to 


assets ; 
(ii) for the destruction or dissipation of 
assets; OF 
(iil) for any depreciation or risk of de- 
prechation of assets. j 
(b) under a policy of insurance of the risk 
of any kind of 


(i) damage or injury to assets; or 
(ii) the loss or depreciation of assets. 
(c) in return for 
(i) forfeiture; or 
(i) surrender; or 
(iii) refraining from exercising rights. 
(d) as consideration for use or exploitation of 
assets. 
As regards (c), the draftsman perhaps had in mind 
Great Northern Railway Co v. C.LR. ([1go1] 
1 K.B. 416, 427) where it was held that the 
owner of unworked coal who gave to the surface 
owner a written undertaking not to work it, 
did not thereby convey any property in the coal. 
What is a ‘capital sum’? This brings us to the 
remarkable definition in clause 21 (9) which says 
that it means ° 


‘any money or money’s worth which is not excluded 
from the consideration taken into account in the 
computation under the said Part I of Schedule 6 
to this Act’. 
Schedule 6 nowhere directly says what that 
consideration is; it merely specifies the kinds of 
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consideration which have to be excluded. The 
principal exclusion is consideration which’ is 
itself charged as income for tax purposes, or is 
a receipt to be taken into account in Comping 
income so charged. 

Clause 26 (8) says that if under the clause an 
asset is not a ‘chargeable asset’, then no chargeable 
gain or allowable loss shall accrue on its disposal. 
Clause 26 (1) excludes from chargeable assets 

ʻA mechanically propelled road vehicle con- 
structed or adapated for the carriage of passengers’ 
unless it is a 

‘vehicle of a type not commonly used as a private 

vehicle and unsuitable to be so used’. 


There is a similar exemption from short-term 


CORPORATION TAX 


What is a Close Company? — 


ARAGRAPH 1 of Schedule 17 speaks of a 


close company as being ‘under the control 
of? five or fewer participators, or par- 
ticipators who are’ directors. Paragraph 3 (1) 
says that for the purposes of the Schedule a 
person ‘shall be taken to have control of a 


company’ in certain circumstances which it sets 


out. It adds that where two or more persons 
together satisfy any of the conditions, they shall 
be taken to ‘have control’ of the company. They 
must, of course, be ‘participators’ before their 
control can make the company a close company, 
but it will be unusual for them to have such 
control without being participators. We can ‘deal 
with the definition of ‘participator’ later. To add 
to the confusion paragraph 3 uses the expression 
‘members’, a word to which it also attaches two 
special definitions. 

The various circumstances which constitute 
control are divided by paragraph 3 (1) into three 
main groupings, (a), (b) and (c). Group (c) is the 
simplest and can be disposed of at once. A 
person has control within group (c) 
°” “f in the event of a winding-up he would be 

entitled to the greater part of the assets- available 

for distribution among members’. 
‘Member’ includes any person having a share 
or interest in the capital or income of the com- 
pany ; a definition almost word for word the same 
as in section 255 (2) of the Income Tax Act, 
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gains tax. Savings certificates and non-marketable 
securities issued under the National Loans Act, 
1939 (or corresponding Northern Ireland Act), 
are not chargeable assets (clause 26 (3)). These 
assets are fully defined in clause 26 (7). Rights to 
winnings obtained by participating in any pool 
betting or lottery or game with prizes are not 
chargeable assets (clause 26 (5)). 

Paragraph 10 of Schedule 7 deals with insurance 
policies other than policies on human life. 
Neither the rights of insurer nor the rights of the 
insured ‘shall constitute an asset on the disposal of 
which a gain may accrue’. Life policies are charge- 
able assets but the scope of charge to capital gains `‘ 
tax on their disposal is cut down by clause 27. 


II 


1952. Taking those words by themselves, they 
do not extend to a debenture-holder (C.I.R. v. 
Woolf & Co (Rubber) Lid (40 A.T.C. 137)). 
However, for the purpose of (c) the meaning of 
‘member’ is further extended to include a person 
who is a loan creditor of the company otherwise 
than in respect of any loan capital or debt issued 
or incurred by the company for money lent by 
him to the company in the ordinary course of a 
business of banking carried on by him. What is, 
and what is not, a business of banking is a 
question which of itself is of considerable un- 
certainty, as is emphasized in last week’s judg- 
ment in United Domimons Trust Lid v. Kirkwood 
which we mention on another page. ‘Loan 
creditor’ means a creditor in respect of 

(i) any redeemable loan capital issued by the 

company ; or 

(ii) a debt 

(a) for money borrowed or capital assets 
acquired by the company; or 

(b) for any right to receive income created 
in the company’s favour; or 

(c) for consideration substantially less than 
the debt (including any premium). 

It follows from group (c) that a company can 
have close company status forced upon it by its 
need to borrow money and its inability to obtain 
that money from a bank. The creditor, or indeed 
the shareholders, entitled to half the surplus assets 


| | 
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' may have no say whatever in the running of the 

‘coinpany. The test applied by group (e) 

closely follows the test laid down in section 258 

, (2) of the Income Tax Act, 1952, which was 
' confined to investment companies. 

The tests in (a) and (b)-of paragraph 3 (1) have 


some non-voting preference shares which repre- 
sent 51 per cent of the issued shares, he isincontrol. 

Paragraph (a) thus overlaps with paragraph 
(b) which is concerned with ownership of ‘issued 
share capital’, Under (b) a person is taken to have 
control if he possesses, or is entitled (in the 


| ‘obviously been copied from paragraphs (a) and 
' (b) of section 256 (2) of the Income Tax Act, 
1952 (which stems from section 19 of the 
| Finance Act, 1936), notwithstanding that the 
_ drafting of twenty-nine years ago cries out for 

improvement. Taking (a) first, a person is to be 
| taken as having control if he 


extended sense) to acquire 
(i) the greater part of the issued share 
capital of the company; or 
(ii) such part of that capital as would, if the 
whole income of the company were in fact 
distributed to members, entitle him to 
receive the greater part of the amount so 


(it) is able to exercise; or 
(iii) is entitled to acquire 
control, whether direct or indirect, over the 
company’s affairs. It would seem that ‘control 
| over the company’s affairs’ means voting control 
in general meeting. Most articles of association 


i (i) exercises; or 
| 
| 
f 


vest day-to-day control in the directors but. 


apparently this directorial control is not included; 
otherwise it is difficult to understand the specific 
reference in paragraph 1- (x) to control by 
participator directors. The words ‘direct or 
indirect’ probably have in mind control through 
intermediate holding companies. 

As to being entitled to ‘acquire’ control, 
paragraph 1 (2) extends this to cover a person who 
‘is entitled to acquire at a future date or will at 
‘a future date be entitled to acquire’. One is left 
to speculate on the difference (if any) between 
these two. It is not clear whether the ‘future 
date’ is to be a known date, such as April 6th, 
2065, or whether it includes say the death of a 
known person, i.e a date which must occur 
although nobody knows when. If, for instance, 
the articles provide that shareholder X. (aged go), 
‘will have the option on the deaths of eleven other 
members (aged 21) to acquire their voting shares, 
for some astronomical price, does this mean that 
X. is in control? 

Without prejudice to the generality of the 
first part of paragraph (a) described above, a 

_ person is to be taken as having control 
n ‘if he possesses, or is entitled to acquire, the 
| | greater part of the share capital or voting power 
! in the company’. 
‘This shows that ‘control’, even in. paragraph (a), 
is not confined to control in the ordinary sense. 


If a person is entitled to acquire in the future 


distributed ; or 
(iii) such redeemable share capital as would 
entitle him to receive on its redemption 
the greater part of the assets which, in the 
event of a winding-up, would be available 
for distribution among members, 
Item (iii) did not appear in section 256 (2). ‘Mem- 
ber’ in item (iii) has the extended sense men- 
tioned in relation to (c) above and the reference to 
redeemable share capital includes loan capital. 

In relation to all of (a), (b) and (c), any rights 
or powers which are vested in A. on behalf of 
B., or which B. may require A. to exercise, are 
to be attributed to B. (paragraph 1 (3)). However, 
it does not appear that this attribution is ex- 
clusive. If this interpretation were not correct, 
it would follow that a person in whom rights and 
powers were vested beneficially could avoid 
paragraph xı by entering into a contract with 
some other person to exercise the rights as that 
person directed, although the circumstances were 
such that it was highly unlikely that any such 
direction would be given. 

Notwithstanding the inclusion of ‘direct and 
indirect’ in paragraph 1 (1) (a), and the at- 
tribution to a person of rights and powers which 
another person can be required to exercise at his 
direction or on his behalf, there is also paragraph 
x (4) which deals specifically with rights and 
powers which companies have, or which under 
paragraph 1 (3) can be attributed to companies. 
These rights and powers can be attributed to 
another person, for paragraph 1 (1) pufposes,” 
if he alone, or with his associates, has control of 
such companies. If, by any permutation of 
attributions, the ultimate company can be said to 
be under the control of five or fewer persons then 
it is a close company. 
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Regional Retail Patterns 


NHE rétail mak is a del component in 
the national ecónomy. The changing siże, 
distribution and ownership of shops is of 
side economic significance and of growing 
interest to the accounting profession. The retail 
trade-as an employer, as a creator of capital 
assets and as a holder of stocks, gerierates a 
growing demand for professional expertise. 
These problems of change and thé danger of 
making generalizations on ready-to-hand ` im- 
pressions from one or two areas of the country 
only, can be- illustrated from- the patterns of 
distribution in different regions from the recently 
issued results of the 1961 Census of Distribution. 
This shows that regional patterns not only vary 


(which most people expect), but that they vary ` 


unexpectedly. 

- For example, retail. turnover alten not - vary 
as does unemployment between areas. In 1961 
(and it may well still be true) retail turnover. per 
head of population was larger on, Tyneside than 
around Birmingham, and higher in Scotland 
than in Wales. These facts come out of a study 
of regional spending published recently- in the 
Board of Trade Journal based on the 1961 Census 
of Distribution. 

Care has to be taken in breaking down overall 
figures for the régions into types of purchase; for 
the statistics relate to kinds of shops and not to 
types of commodities. But bearing this in mind, 
some interesting regional differences come out 
which ‘point to varying buying habits. For 
example, turnover per head for. Wales was the 
lowest of all regions but this was not so for every 
kind of business. The low ratio was built up from 
low figures in food, general ‘stores and household 
goods shops. Again, in Scotland, sales in clothing 
shops and in the confectionery, tobacconist and 
newsagent group*were above the national average 
and second only to the south-east of England. 

° Intéresting differences also come out of a 
comparison of. the density of shops, that is to 
say, the population served per shop. London and 
the south-east, Scotland and the Tyneside-area, 
all had low. densities of shops and the two last 
have, of course, comparatively. low densities of 


population. The outstanding case in iti analysis 
is the north-west (that is the Lancashire area) 
which had the highest shop density with the 
highest population density in the country: 
Lancashire comes out as the area with the most 
‘little shops around the corner’. 

- This also shows in the comparison of the 
average sales per shop. In the south-east, where 
department stores, supermarkets: and self-service 
shops have an outstanding hold, the average 
sales per establishment were £19,000 in 1961; 
whereas in the north-west they were easily the 
lowest: of all at only £11,800. The East and West 
Ridings: of Yorkshire came second lowest at 
£13,100. 

- The analysis of persons, per 10,000 of popu- 
lation, engaged in retailing does not disclose any 
very- significant differences between regions. ‘The 
highest ‘average number per 10,000 engaged in 


retailing was in the south-west at 451, with 


London and the south-east a close second at 
445, and Scotland third at 440. The -lowest 
figure was recorded in the Midlands at 390, ‘with 
Wales second lowest at 400. Allowance was 
made for part-timers in the official count of 
numbers employed. 

So far as sales per person engaged are 
concerned, the highest figure was recorded by 
London and the south-east, followed by the 
Midlands, and the lowest figuies were recorded 
by the north-west and the. south-west. In all 
areas a larger turnover per person compared with 
1957 was being handled by about the same sizé 
of labour force. Of a total increase of 18 per 
cent in the value of turnover handled, only 4 per 
cent was accounted for by higher prices. | 

One interesting feature which comes out of 
this comparison. between regions for a single 
year, is that’ there seem to have been much 
wider divergences in turnover’ per head of 
population and in shop densities than there were 
in the average number of persons employed or 
in the sales per person engaged. This looks 
like a paradox; but the answer may be that small 
shops are very often family | businesses in which 
long hours are worked. 
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we like to advance money to professional men like you 


To this Bank, the professional man is a man 
of integrity and standing—albeit with endless 
responsibilities. And that is why, if you are 
such a man, living in tbe United Kingdom, 
Lombard Bank take an understanding view of 
your financial requirements, and will be 


pleased to send you details of our Personal 
Bank advances. These confidential advances 
can provide finance for any normal purpose- 
in fact, for any of the thousand and one things 
that have to be paid for! Write in confidence 
to: The Manager, Personal Loans Dept. (AT) 


LOMBARD BANKING 


LIMITED 


Lombard House, Curzon Street, Park Lane, London, W.1. 
City Office: 31 Lombard Strect, London, 1..C.3, 
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The new Friden* 180 Electronic Calculator is mid-way be- 
Most adva nced tween a mechanical desk calculator and an electronic compu- 


electronic calculator ter. It has no moving parts — all calculations are performed 


by solid-state electronic components, and entries and answers 


in existence? are displayed on a cathode ray tube like a miniature T.V. 
screen. It works in milliseconds and it works silently. 
Prob ably Operation of the 130 is through a very simple keyboard with 


clearly marked controls. Results appear on four registers 
making it possible to work on multistop problems in logical 
order without manually re-entering amounts. All entries and 


answers are automatically aligned around a selected decimal 
Most b eautifully point. In classio simplicity and elegance of design, it is 
desig ned ? unmatched among today’s office machines. 


tiic Friden ... 


-Friden House, 101 Blackfriars Road, London, SE1. 
. WATerloo 1301. 


Bales Offices at: BELFAST, BIRMINGHAM, BRISTOL, CARDIFF, 
COVENTRY, DUBLIN, EDINBURGH, GLASGOW, HANLEY, HITOHIN, 
LEEDS, LIVERPOOL, MANCHESTER, NEWOASTLE, NOTTINGHAM, 
PLYMOUTH, SHEFFIELD, SOUTHAMPTON, 


* A Trademark of Friden, Inc. 
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A Cool Look at Staff Pensions 


by G. B. HOLT 


HE company secretary and/or accountant, 
harrassed by such problems as corporation 

tax, capital gains tax, pay demands, dock 

strikes and the difficulty of expressing in coherent 
form the minutes of that last singularly disjointed 
board meeting, may be forgiven for being tempted 
to leave the staff pension scheme to take care of 

| itself. The present scheme has run satisfactorily 
' for years, he may feel, and surely if any changes 
' were desirable, Messrs Thingummy & Co, who 
look after it, would let him know. But so 
important are pension arrangements to the 
future happiness of the employees and so costly 


.' 18 the provision of these benefits that it is prudent 
_ from time to time to take a cool look at the 
' arrangements. However much ‘on the ball’ 


| Messrs Thingummy & Co may be, it is always 
' possible, for example, that they may not have 


facilities for administering the type of scheme 


_ that would be most suitable for the circumstances 


of the particular company. A review of the 
arrangements may produce a useful outcome 
- even if it merely results in a sudden refurbishing 
' of the existing scheme. 
| 
7 Wide Variety of Schemes 
‘It is perhaps a pity that there is no such 
í ; thing as a pension shop where it would be possible 
‘to select the most suitable ready-made scheme 
to fit a particular company or to arrange for one 
‘to be specially tailored to requirements, for this 
‘might bring home the bewilderingly wide 
choice that is available. I wonder how many 
companies, faced with the problem of setting 
up pension schemes, have adopted the apparently 
‘sensible idea of writing to a number of different 
life offices to ask for quotations. Doubtless, if this 
has been done, the executive concerned has then 
gat back and awaited the quotations, confident 
that it would be a simple matter to place them 
in order of cost and to pick the cheapest for 
recommendation to the board. 


- _ However, when the submitted quotations were 


studied, the realization will have started to dawn 
of the difficulty, and often. complete unfeasibility, 
of making an exact comparison. Not only will 


he have been trying to compare chalk with 


cheese, but also with boots, coke and liquorice 


t 


allsorts. For entering into a pension scheme is 
not like buying a definite quantity of a straight- 
forward commodity for which exact quotations 
can be given. Basically, a pension scheme involves 
providing an unascertainable number of em- 
ployees with unascertainable monthly payments 
for an unascertainable period and paying for these 
by instalments over an unascertainable period, 
with such instalments gathering interest at an 
unascertainable rate. 

Whatever assumptions may be made, it will 
soon be realized that it is out of the question to 
attempt to predict what the cost of providing 
pensions is going to be over any long period of 
time. After wrestling with the problem and 
discovering that usually no two quotations can, 
in fact, be exactly compared, he may be left 
wondering what his board’s reaction will be when 
he explains that after an exhaustive examination 
of a number of quotations he has made a careful 
selection — with a pin. 

. In considering the setting up of a new scheme 
or the reviewing of an existing one, I would 
suggest that the first point is to try to decide 
exactly what the benefits are that it is desired to 


` obtain for the staff; the second is to get an idea 


of how much these benefits will cost; and the 
third to decide on the best method of providing 
the benefits. 


Most Common Fault 


Probably the most common fault of pension 
schemes, particularly those set up many years ago, 
is simply that they are inadequate — the benefits 
they provide are not enough to enable the 
employees to continue after retirement to enjoy 
a standard of living to which they have been 
accustomed. We have all heard of sad cases of 
employees who have given loyal service for years 
having to face their retirement*knowing that their 
pensions will only amount to a small fraction of 
the salary that they have been earning in thefr 
last working years. Arrangements made some 
thirty or forty years previously may at the time 
have seemed entirely reasonable, but the fall 
in the value of money and the rise in pay levels 
can result, under many schemes, in the employee’s 
pension being ludicrously small. With this point 
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in mind modern schemes tend to provide for 
pensions to be determined.by the salary earned 
by the employee in the last years of employment. 
A pension of two-thirds of retiring salary is the 
maximum that is permitted for a fund to be 
approved by the Inland Revenue. However, 
companies who base pensions in this way on 
retiring salaries must realize that this will be 
costly. In trying to estimate what the commit- 
ment will involve, it is desirable to take into 
account the possibility, or some would say the 
certainty, of a further steady decline in the value 
of the £, which inevitably would result in.a 
corresponding increase in salary levels. 

= Other points to be taken into account include 
the provision to be made for the early retirement 
of employees for ill-health or other reasons, and 
the benefit to be paid in the event of the 
death of an employee, either before or after 
retirement. The problem of a widow has to be 
considered. There is obviously a wide difference 
between the position of a wife widowed when 
young, who is likely to remarry, and that of a 
wife who is left in middle age and who may,be 
expected to be entirely dependent on her pension 
for many years to come. If the benefit for a widow 
is to take the form of a pension rather than a 


lump sum, schemes are often arranged so that. 


the pension will cease on remarriage. 


l Basis of Cost l 
A major point of principle which has to be 
decided is whether the contributions to the scheme 
are metely going to be based on present salary 
rates or whether an attempt is to be made to 
take into account the future trend of salaries with 
a view to spreading the cost as evenly as possible 
over the years. For example, let us consider young 
Joe sitting over there; he appears to be achieving 
the: not. inconsiderable feat of studying , the 
form, at one and the. same time, of the trial 
balance, the runners for the 2.30, and the new 
young lady who has just joined the department. 
‘He is at present 22 and, quite rightly, is earning 
a modest salary. But his-unruffled ability to deal 
with three widely divergent matters at the same 
time indicates that he has potential. Is the con- 
tribution towards his pension simply to be based 
òn hiss present age and salary? His salary may 
progress slowly during his first years, but in 
later years it may increase sharply. If pensions 
are to be based on retiring salary it may be 
desirable to take into account the likelihood of 
the salaries of Joe and his like increasing, and 


to. spread the cost over the years, thus: avoiding 
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‘throwing an undue burden on the later years. 


This is a point that applies particularly when’ a 
high proportion of the staff is young. A scheme 
that is designed to spread the cost in this way 
must obviously involve the payment of larger 
contributions in the early years than one which 
ignores this factor. 

Here at once can be seen how misleading it 
may be to compare quotations for schemes which 
at first may seem similar but, in fact, are funda- 
mentally different. Obviously it would be quite - 
illogical to select a particular scheme merely 
because the first year’s cost happened to be the 
lowest, if in later years the expense was likely 
to rise suddenly and sharply, possibly catching 
the company by surprise at a time when it might 
be having a lean period in profits. 

The main advantage of obtaining an approxi- 
mate idea of the costs is not to try to use these 
for a direct comparison between the different 
schemes, but rather to obtain a reasonable idea 
of the expense of providing the various possible 
benefits. Should the total cost be higher than the 
company can afford, the benefits must be trimmed 
- for the present at least. Later, the company 
may be in a position to increase contributions, in 
which case the scheme could be revised to 
obtain increased benefits. 

The third stage is to consider the best method 
of providing the proposed benefits. This can be 
done either by means of a scheme underwritten 
by a life office, or by establishing for the company 
a privately-invested fund into which all con- 
tributions are paid. If the company is a small one, 
an insured scheme is the obvious answer. One 
of the main decisions then to be made is whether 
the scheme is -to be written on a with-profit or a 
non-profit basis. In the past, schemes were 
normally of the non-profit type, but in recent 
years the life offices have offered with-profit 
contracts. These have become very - popular 
since it is generally considered that the bonuses 
that are likely to be paid will result in the ultimate 


cost of such a scheme being less than that of a 


non-profit scheme. 


With-profit Schemes 


In the case of with-profit schemes, the usual 
practice is for the bonuses allotted to take the 
form of a deduction from the premiums. It will 
be appreciated that if it is difficult to make a 
reasonably direct comparison between two non- 
profit schemes, a comparison between with- 
profit schemes is a great deal harder. The amount 


.of bonuses that each office will be able to pay can 


records may provide some guide to- bonus 
levels, but a company that has been highly 
successful - may not necessarily continue to show 
above-average results in the future. F urthermore, 
the method of giving quotations varies con- 
siderably ; one life office may make its calculations 
on the full current rate-of bonus, another at some 
lower rate, and a third may leave the bonuses out 
of account altogether. In some schemes the 
guaranteed amount of pensions may be high and 
the bonus low; while in others the bonus element 
may be of considerably more importance. At one 
time the endowment policy type of scheme was 

: much favoured by pension consultants, but 
! since the passing of the Finance Act, 1956, such 
‚į; a scheme has been at a disadvantage from’ the 
| point of view of income tax, due to the fact that 

| it cannot be written under séction 379 of the 
| Income Tax Act, 1952. The interest earnings are 


| 
| only depend on the future level-of profits.: Past 
| 
| 
| 


‘not exempt from tax in the hands of the life. 


' office, with the result that rather larger premiums 
' have to be charged. 
'_ Companies that still have endowment schemes 
‚in operation to provide the whole of their 
employees’ pensions would do well to review the 
| Position. However, it may be advantageous to 
„use the endowment type of scheme to provide 
| | part of the benefit. By this means up to one- 
‘quarter of the total benefit may be taken in the 
form of cash. This can have tax advantages, since 
‘the cash can then be used to buy an annuity of 
| the type that, being taxable under section 27 of the 
| Finance Act, 1956, is only liable to tax on the 
I interest content. ` 
| 


- ee 


Deposit Administration Method 


| TE a company has a high rate of turnover of 
staff, the most suitable method of providing 
benefits may be by means of what is known as 
‘deposit administration’. With this method the 
i contributions are paid into a special fund and the 
‘life office controlling it allows interest on the 
‘fund at a rate that is usually geared to the actual 
jearnings of the life office on all its investments. 
| When an employee leaves, instead of the employer 
‘having to surrender contributions, which results 
in expense, the money is simply held as a reserve 
ito secure benefits for the other members. 

' A method known, as ‘controlled funding’ has 
been adopted in recent _years. This method can 
enable the cost of pension benefits to be spread 
over a period of years, so as to. avoid sharp 
increases as employees reach retirement ‘age. 
Controlled funding can be used either for the 
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ordinary ‘type of: group pension ‘scheme or. for 
deposit administration. 


When a company finds that its annual 
contributions have begun to exceed: about 
{10,000 a year, it may well-gitve consideration 
to providing retirement benefits by means ofa 
privately-invested fund. Instead of paying pre- 
miims to a life office,. all the contributions 
are paid into a private fund, the whole of 
which is available for the employees, subject 
only to. any deductions to meet the running 
costs. The first advantage of this method is that 
it.is very much more flexible. There being no 
contract with any life office, it is a great deal 
easier to ‘tailor’ a plan to meet the exact require- 
ments of a particular company and to ‘alter it 
whenever conditions ‘may change. However, 
the main advantage that companies have in mind 
when adopting. this method is that it is likely to 
provide the required benefits at a lower cost than 
any insurance schemes. Often it is not realized 
how important is the yield factor; that is, the 
amount of interest earned on the contributions 
paid to the life office or into a private fund. 


No Capital Gains Tax 
tiare companies probably have no idea what 


the effective tyield is in respect of their con- 


tributions to an insured scheme. The life offices 
are usually very reluctant to disclose this infor- 
mation. Yet ‘an increase in yield of only 1 per cent 
can reduce the cost of providing pensions by 
about 20 per cent. A well-invested private fund 
should be able to show an excellent net yield, 
since the running costs are low. An actuary’s 
report is normally only needed about once every 
five years. 

A particular advantage of a private fund is the 
fact that by investing a proportion of the fund 
in equities, a hedge can be obtained against 


inflation. Unless one is optimistic enough to 


believe that the purchasing value of the £ in 
the future will remain static, it is obviously wise 
for a proportion of the fund to take the form of 
ordinary shares, bearing in mind that the whole 
of any capital profits will belong to the private 
fund and that there is no Kability for capital 
gains tax. Some funds are entirely y ea in 
equities. 

Often company executives do-not feel that they 
themselves would wish to be responsible for 
running a: private fund and prefer to use pro- 
fessional corporate trustees for the purpose. This 
‘can. also avoid the risk of a conflict of interest 
between employers and employees. Professional 
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trusteeship can be obtained at a modest cost. 
The corporate trustee can hold the securities, 
manage the properties, invest the contributions, 
collect the income and pay the pensions. 

The pros and cons of contracting out of the 
Government scheme or remaining in it are much 
debated. The arguments each way are fairly 
evenly balanced. A useful point to bear in mind 
when a company having either an insured 
scheme or a private fund has contracted out, 
concerns the payments in lieu that have to be 


made to the National Insurance Fund every © 


time an employee leaves the service of his 
employer unless his pension rights are to be 
preserved in another way. In most cases pay- 
ments in lieu are expensive in relation to the 
benefits provided. But it is now possible for 
trustees to get round this difficulty by purchasing 
deferred annuities instead of making payments 
in lieu. 

The best advice that one can give to any 
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company official reviewing his firm’s pension 
arrangements is quite simply to seek the best 
advice. Few companies would ever consider 
buying land and constructing buildings without 
obtaining independent advice from surveyors 
or architects. Yet it is curious how, when pension 
matters are concerned, companies will often 
start — and continue for years — a pension scheme 
relying entirely on the free advice of those 
providing the pensions or of their agents. 
Pension schemes are costly, the underlying 
problems are highly technical, and there can be 
a fundamental conflict of interest between the 
various parties to the contract. The cost of 
obtaining an independent report from a con- 
sulting actuary, who under his code of ethics can 
advise only in the best interests of his client, is 
likely to prove to be money well spent since it 
may well result in future expense being saved 
or greater benefits obtained for the same 
contributions. 


A Plan for Accountancy Education -II 


by KENNETH §. MOST, LL.B., F.C.A. 
Head of the School of Accountancy, Singapore Polytechnic 


of accountancy education were viewed in 

relation to preparation for full professional 
status at university degree level. In addition 
to its technologists, however, the accountancy 
profession must have an adequate supply of 
technicians. 


È the first part of this article the problems 


The Technician Problem 

The English-speaking countries do not provide 
for a technician qualification in the structure of 
the accountancy profession’. There are in the 
United Kingdom, it is true, a number of certifi- 
cates available for students of book-keeping and 
accounts at technician level, but possessors of 
such certificates are not accepted as members of 
the accountancy profession. Between the clerk, 
or machine operator, and the graduate or qualified 
accountant, there is no generally recognized 
technician status. 

The accountancy profession in the United 


* See, for an overseas commentary on this, ‘A New Zealand 
Certificate i in Accountancy’ by B. W. Potter (The Account- 
ants’ Journal (N.Z.) February 1965, pp. sonra 20): 


Kingdom has frequently been reproached, both 
by outside critics and its own members for having 
failed to advance the variety of services it offers 
to its clients in accordance with their manifest 
needs. Thus, it has béen pointed out, the design 
and installation of cost accounting systems has 
become largely a function of management con- 
sultants; financial advisory services have been 
left to bankers, stockbrokers, economists, and 
even financial journalists ; tax planning has shown 
signs of reverting to the legal profession and some 
senior accounting appointments have gone to 
non-accountants who have been deemed better 
able to familiarize themselves with the wider 
preoccupations of international groups of com- 
panies operating under conditions of some 
complexity. 

Accountants in practice have been able to reply 
that their professional days extend long into their 
private nights; that they have neither time nor 
energy to grapple with these problems after their 
primary responsibilities in auditing and taxation 
have been fulfilled; and that the structure of the 
profession does not permit either specialization 
or the employment of an adequate number of 
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ualified accountants to relieve them of their 
routine technical work. Even the accountant in 
business is familiar with this situation, although 
by and large he is better served. 

Its origins may be traced to the lack of book- 
keeping education in primary and secondary 
schools, which has diverted attention from 
the need to develop skills in this field. Whereas 
a youth of 16 or 18 joining a firm of account- 
ants or the accounting office of a business has 
some knowledge of history and geography 
and elementary mathematics, and can build 
his career upon these, no comparable ground- 
ing in accounts provides a point of departure 
for his future development. One may perhaps 
exclude Scottish schools from this sweeping 
assertion for, of course, Scottish boys have always 
enjoyed this advantage over English boys in 
the worlds of finance and office management. 


Attraction and Incentive 


It would be possible to overcome this difficulty 
if a recognized qualification of ‘accounting 
technician’ were available, similar to the national 
certificates in business and other subjects. Such 
a qualification would attract young people by 
virtue of its esteem and the prospects of future 


gain which its possession would hold out. It ' 


would also provide employers, notably public 
accountants, with a means to offer incentives to 


_. Clerks to improve their education, and an assur- 
'' ance to those employing clerks already qualified 
' that they were capable of taking over a large part 
' of the routine work to be done with a minimum 
. of supervision. At the moment there is no 
alternative for an ambitious youngster wishing. 


to progress in accountancy to the struggle for a 
full accountancy qualification ; and if the standards 
of the profession continue to rise, the number of 


. clerks willing to undertake this struggle on a 
part-time basis must at some point diminish. 


In the past, such technicians as the public 


' accountant has employed have been either articled 


clerks or unqualified clerks. Neither has been 


‘very satisfactory; the articled clerk should be 
helped to become a professional man and his 
work to this end should take precedence over the 
“scrubbing-brush’ jobs in which an accountancy 


practice abounds, The ability of many unqualified 
men in accountants’ offices is undoubted and their 
contribution great, but their numbers must be 
severely limited as long as they feel themselves out- 
side the main stream of professional accountancy, 
and possess no formal way to improve their status. 

It would seem time to tackle this problem by 
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making provision for a new category of ‘account- 
ing technician’ and by instituting a means 
whereby a qualified technician could transfer to 
full professional status if he wished to do so. 
If the professional accountancy bodies were 
sufficiently far-sighted to create a place for such 
technicians within their organizations, then not 
only would they be strengthened by the additional 
numbers thus acquired and the flow of income to 
be derived therefrom, but the maintenance of 
professional ethics could be supervised to a much 
greater extent than is possible at the present time. 
' There is a great danger that by ignoring this 
problem the accountancy profession is un- 
wittingly creating the conditions whereby the 
public image of the accountant will deteriorate 
until all are classed as technicians, and they will 
no longer be called upon to make the social 
contribution which is their most important 
function. In such a case, business will simply go 
elsewhere. Furthermore, the longer the decision 
is postponed, the more difficult it will be to 
reach agreement with academic institutions about 
the scope and content of an accountancy course. 
Once it is seen that a proper system of training 
accounting technicians exists, then the broader 
scope and more speculative nature of a university- 
type course for professionals will became accepted 
by those members of the profession to whom at 
the present time a course is a poor substitute for 
traditional methods of training articled clerks’. 


The Syllabus 


There is no doubt a great area for debate as to 
what constitutes a good syllabus for an account- 
ancy course. The variety of courses devised by 
professional bodies and academic institutions 
for this purpose bears witness to this fact. On 
the other hand, it is suggested that a standard 
course is required for all entrants to the pro- 
fession, irrespective of the field of subsequent 
specialization. This is not inconsistent with the 
multiplicity of possible solutions; it will suffice 


_to choose one, as in marriage. 


Moreover, delineation of the structure of the 
course still leaves individual institutions and 
teachers free to vary emphasis within it and to go 
beyond if necessary. In arriving at a syllabus, one 
attempts to lay down the area which must bé 
covered; a good man will not normally find this 
enough. ` 


1 The report Recruitment and Training for the IM.T.A. by 


R. W. V. Dickerson (1.M.T.A., April 1965) recommends a 
separation between financial administrators and account- 
ants in the public service. This division may be the same as 
the Pectne ligt ecanICan one suggested here. 
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iJn an‘ educational system such as that pre- 


vailing in the United. Kingdom, certain assump- 
tions have to be made about the necessary 
qualifications for entry, and these cannot be made 
in isolation from the remainder of the educational 
system. Academic institutions have tended to 
agree that a higher entry requirement is necessary 
for technologists than for technicians, and sooner 


or later the. accountancy profession will be- 


obliged to fall in line with distinction. 


Three-year University Course 


Similarly, all the evidence points to the 


suitability of a three-year full-time course at 
university level for the education of professional 
accountants, where specialization is not included. 
The majority of institutions running courses have 
selected this length, and it corresponds roughly 
with the five-year: part-time requirement for 
- articled clerks. 

-The three years enable a student to proceed 
from the general to the particular in the main 
body of his study, which consists of accounting, 
law and economics. In the first year of accounting, 
for example, all the aspects of the subject which 
are unaffected by special conditions of trade or 
industry, | status or sector of the economy, 
should be covered in depth. The first year’s 
law should consist of an introduction to the 

history and structure of the legal system, with 
-~ particular reference to the law of real property, 
and a fairly detailed coverage of that part of 
commercial law which is concerned with trans- 
actions — contract, agency, insurance, hire- 
purchase, negotiable instruments and so on. ‘The 
first year’s economics should begin with a study 
of social history and economic geography and 
extend over a review of the development of 
economic theory down to the present time. 


_In the second year, the accounting course 


should introduce the special aspects of accounting 
for particular types of business and of legal 
structure. This is the point at which partnership, 
company, bankruptcy and executorship accounts 
should be studied in detail, together with the more 
complex parts of cost accounting. The law 
course will support this study by introducing the 
law pertaining to institutions — partnerships, 
companies, succession, 
banks, trusts and the like. In economics, the 
student will cover both economic theory in 
depth, and also methods of economic analysis, 
such as statistics and financial mathematics. At 
this point, the ‘systems’ aspect- of conventional 
financial and cost accounting courses should be 
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and related to other functions in this field, such 
as production control and marketing. .. 

The third year’s study could then be devoted 
to more complex problems involving groups of 
companies, international operations, cost studies 
and the application of statistical methods to 
accounting routines. The law of taxation would be 
the main burden of the law course. In economics, 
attention would be switched from macro- to 
micro- economic studies, with particular reference 
to organization, management and communica- 
tion. The subject of auditing may be introduced 
at this point, and preferably combined with valua- 
tion, in‘order to give the student an insight into 
one purpose of the audit, which he may other- 
wise tend to confuse with the discovery of fraud. 
This is: also the proper place for a study of 
budgeting, which can only be understood in 
relation to problems of organization, management 
and communication. 


_ The Technicians’ Course 


For a technicians’ course it is suggested that a 


two-year full-time equivalent course will suffice, ' 
although this will undoubtedly be taken by 
day-release or part-time study over- a longer 
period. The reason for this lies in the nature of 
the course; in extent, it will cover approximately 
the same ground as present-day professional 
courses to Intermediate level, but it will do so 
in more detail and with a substantially greater 
amount of workshop time and practical exercises. 

As in the major course, the three areas of 
study. are accounting, law and economics, but 
the emphasis is totally different. In the first year’s 
accounting, not only will book-keeping be taught 
as a method, but the student will be familiarized 
with the main categories of equipment and taught 
how to. recognize the applications for which 
each is suited. Commercial arithmetic will 
accompany and support this subject. Com- 
mercial law as a subject will extend over more or 
less the same ground as the major course, but 
the coverage will be more summary. Economics 
may be compared with a subject which has now 
disappeared from the syllabuses of professional 
bodies; called “general commercial knowledge’ 
it covers monetary theory and practice and also 
certain aspects of applied economics, notably. 
production, distribution and price. 

In the second year the accounting content will 
cover company and partnership accounts in great 
detail, and also company secretarial practice, 
cost accounting to intermediate level and 
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anditing. Law will be restricted to partnership 
| and company law and an introduction to taxation. 
| Economics will be combined with organization 
and management and ‘be particularly concerned 
with business finance and capital budgeting. 


Conclusion 


It is appreciated that the idea of a more or less 
standard syllabus for each of these coursés gives 

rise to the thought that the same objective 
might be attained by constructing a two-part 

| course, the first part of which would be common 
| to both technologists and technicians. Such a 
| solution would not be desirable in view of the 
I essentially different nature of the education 
' required for each. The technologist’s education 
|: must attempt to develop creativity; this implies 
| exposure to a wide range of ideas and the assimila- 
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tion of an entiré culture. The technician's 
education must equip him with the technical 
knowledge necessary to enable him to put the 
technologist’s ideas into practice. 

Dr Pickard made it plain in his paper’ that 
he thought that something should be done for. 
accountants working at the technician level. 
Although: educationalists can point the way to 
achieving this objective, it rests with the pro- 
fessional bodies to state their needs and ensure 
that courses are established which coincide with 
them. This article attempts to outline a basis on 
which such courses can be planned; it is to be 
hoped that the professional bodies will now turn 
their attention to this pressing problem. 


(Concluded.) 


i. *The Changing Pattern of Further Education’, Tha 
Accountant, August rst, 1964. l 
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SOUTH AFRICA 


| Rules of Professional Conduct for Accountants 


| R many years Rae the accountant in public 
practice in South Africa seeking guidance in 
| oad to the acceptable professional conduct in 
, particular circumstances has had to refer primarily 
, to the disciplinary rules of the Public Accountants’ 
- and Auditors’ Board, as approved by the Minister in 
i accordance with the Public Accountants’ and Audi- 
‘tors’ Act, 1951, coupled with the\Board’s code of 
' professional etiquette. If he was a Chartered Account- 
-ant (South Africa) he would also have had to refer to 
' the rules of professional conduct as laid down by the 
l aa provincial society of accountants of which 
e was a member; these latter rules were, by agree- 
ment, common to all four provincial societies. 
On the other hand, a Chartered Accountant (South 
Africa not in public practice was guided primarily by 
es laid down by his society but, in addition, by 
ee en of the bye-laws of the society, could be 
ciplined for conduct in contravention of the pro- 
visions of certain sections of the Public Accountants’ 
and Auditors’ Act. This meant that, to all intents and 
purposes, a South African chartered accountant not in 
public practice, while not being subject to the 
disciplinary powers of the Public Accountants’ and 
Auditors’ Board, was nevertheless required to have 
regard to the Board’s disciplinary rules and so he had 
to be familiar with their requirements and restrictions 
on conduct. 


All this has now been simplified to a considerable 


e ey 


extent. Recently, the Board set about the task of ` 
revising its rules and code. The Joint Council of the 
Societies of Chartered Accountants of South Africa 
suggested that the time was opportune for the intro- 
duction of a code that would, so far as possible, | be 
common. to all South African accountants. Ag a 
result, a joint meeting of representatives of the Board 
and the Joint Council ‘was able to collaborate in thé 
drafting of a new code of professional etiquette which 
will meet the requirements of both bodies E 
The new rules of professional conduct, prescribed 
by the councils of the four provincial societies and 
therefore applicable to South African chartered 
accountants generally whether or not in public practice 
have just been a Publication of the Public 
Accountants’ and. Auditors’ Board’s Rules will -be 
made shortly. These two sets of rules of professional 
conduct are identical so far as rules 1 to 10 are con- 
cerned with the exception that the title “Chartered 
Accountant (S.A.)’ is used in the one code while 
‘Registered Accountant and Auditor’ is used in the 
other. 

The rules lay down the procedure or etiquette to ` 
be observed in regard to professional appointments; 
signing of reports and certificates; quotations for 
professional work; fees; Press articles, advertisements 
for staff, delivery of lectures, publicity generally; 
professional work through the medium of companies ; 
criticism of professional colleagues ; competitors’ staff; 
professional integrity. Finally, the chartered societies’ 
code contains a rule requiring that a chartered. ac- 
countant (S.A.) shall not conduct himself in a manner 
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which constitutes improper conduct as set out in the 
disciplinary rules of the Public Accountants’ and 
Auditors’ Board as approved by the Minister of 
Finance from time to time. 

In this way, the path of the accountant in South 
Africa is made slightly easier. Both types of accountant 
being now subject to common rules, it remains for a 
registered accountant and auditor to obtain the consent 
of the Board in certain circumstances before his 
conduct is permissible, while a chartered accountant 
(S.A.) will have to obtain the consent of his society in 
similar circumstances. A chartered accountant (5.A.) 
who is also a registered accountant and auditor (a 

osition which applies to the vast majority of practis-. 
ing accountants) will be required to obtain the consent 
both of his society and of the Board. 


CANADA 


-” 


Education for the Profession 


UOTING a report to the American Institute of 
C.P.A.s on a public opinion survey of small and 
medium-sized manufacturing firms, Mr R. K. Moore, 
E.C.A., tells in The Canadian Chartered Accountant for 
May how it indicated that ‘it simply does not occur to 
most business men to use you except for services long 
associated with the accounting profession’. Only 24 
per cent of the respondents said that their public 
accountants had ‘real. business imagination’. It would 
seem, comments Mr Moore, that the profession has 
not, as a whole, advanced sufficiently to gain full 
recognition or develop a public image in keeping 
with its potential. 
It seems obvious that the basic education for a 
C.A. qualification must be improved, and Mr Moore 
proposes the following: 


(1) Auniversity degree for entrance to the profession. 

(2) A comprehensive yet practical educational 
syllabus. l 

(3) Broadening of the examination syllabus to require 
a good working knowledge of taxation, business 
management and the other specialist fields. 

(4) More time — perhaps double the present — to be 
spent on formal training. 

(5) Formal training to be given in periods of full- 
time attendance at an institution, spaced between 
periods of practical experience. 

(6) Competent teachers and examiners to be de- 
veloped by the profession. 


(7) Modern techrfiques such as teaching machines, ` 


visual gids and the case method of study to be 
e introduced. 
(8) Annual examinations to be co-ordinated with 
- instruction given at the provincial level. 
_ (9) Only one uniform examination to be given at the 
final level. It might be given in stages and should 
be such as would assure a high standard o 
technical competence. : 


For this, Mr Moore thinks special professional 
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schools might well be required, and he adds that 
some form of affiliation with the universities will Be 
essential to secure Government financial assistance. 


REPUBLIC OF IRELAND 


Decimal Currency Recommended 


To report of the Working Party on Decimal 
Currency of the Irish Republic, which was 
published recently, recommends that the Republic 
should adopt a 1os-cent decimal system of currency. 
It is recommended that decimal coins should be intro- 
duced to replace the existing £ sd coins. These would 
be 20 cents (equivalent to 2s), 10 cents (1s), 5 cents 
(6d), 2 cents (2-4d), 1 cent (1-2d) and 4 cent (o-6d). 

‘In view of the Government’s decision in principle 
to decimalize’, says the report, ‘it was obvious that 
it was not open to us to a a recommendation that 
could, in certain circumstances, mean that this 
country should not decimalize. We recommend, 
therefore, that this country’s currency should be 
converted to a ros-cent system as soon as possible’. 

Other recommendations are that an agency should 
be set up with statutory powers to work out and 
supervise the detailed arrangements for the change- 
over, and the declaring of a preparatory period — of 
about two years — to make preparations for the 
changeover. On a given day at the end of the pre- 
paratory period, decimal currency would become 
the country’s official currency; banks and other 
organizations would change over immediately. For 
another transitional period of two years after the 
changeover, during which all other organizations 
would gradually change to decimal currency as their 
machines were replaced or converted, two currencies 
would circulate. At the end of this transitional period, 
the currency would be based solely on decimals. 

The report estimates the cost of machine conversion 
and replacement and the setting up and operation 
of the agency at {2:3 million. No recommendations 
are made by the report as to the size and composition 
of the new coins, but it emphasizes the necessity to 
take the preliminary steps for designing the new 
coinage at an early date. 

Mr E. Graham, chairman of the committee, in a 
reservation, says that if it were found that Great 
Britain was about to introduce a {-cent system, then 
Ireland should also adopt that same system. Other- 
wise, grave confusion would arise in both countries 
in operating different systems. 


UNITED STATES 


Accounting for Pensions 


HE latest accounting research study of the Amer- 
ican Institute’s Accounting Principles Board is 
No. 8, Accounting for the Cost of Pension Plans. The 
study concludes that the financial position and results 
of operations are fairly presented only if pension plan 
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WORLD-SCALE 
EXPERIENCE OF 
MECHANISED 


ACCOUNTING FOR 


YOUR SIZE 
OF BUSINESS 


The ABC of Olivetti! Audit accounting 
machine users in England, Scotland, Ire- 
land and Wales Includes Accountants, 
Aldines, and Automobile Manufacturers; 
Banks, Bookshops, and Buliders; Carpet 
Manufacturers, Civil] Engineers, and Co- 
operative Stores. The rest of the alphabet 
is likely to Include YOUR trade or pro- 
fession among the Shoes and Ships and 
Secretarial Bureaux, and Cables, and 
Kitchen Equipment. 
Each Olivetti accounting machine is 
flexible through four instant programmes 
with additional programme panels sasily 
fitted; operates with both-ways carriage 
movement; is simplified down to only ` 
eleven keys with figures; has a simple 
two-cholce operating routine. Each has 
a complementary model with built-in tape 
` punch to Integrate with any data pro- 
cessing system based on any computer. 
One machine can mechanise your sales 
ledger; purchase ledger; nominal! ledger; 
cheque-writing with cash book prepa- 
ration; payroll records including tax 
cards and pay advices; cost-analysis 
records; and provide you with stock 
contrdel and movement summaries ‘with 
automatic stock action advices. 
You'll get your money back by getting 
statements out faster and paid earller; by 
stopping mistakes; by more economical 
stock management. 





Olivetti machines do more, cost ibs 
Surely there must be some way In’ 
which your firm could benefit from 
Olivetti experience of low-cost mech- 
anlsed accounting. Should a repre- 
sentative call? Would you like to have 
more information at this stage? Please 
write or telephone. 


BRITISH OLIVETTI LTD 


30 BERKELEY SQUARE, LONDON W1 
TELEPHONE HYDE PARK 5011 
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Í SUN-RICH BAHAMA SOUND 

A FINE INVESTMENT 
| IN THE STERLING AREA 


Freehold 80’ x 125’ homesites in 
Bahama Sound of Great Exuma Island 


L39 Sirie E Fperosir 
PRICE MONTHLY 


NO INTEREST—NO LAND TAXES | 


Investment in Bahama Sound offers 
these special advantages: 


W Starling draa— unrestricted currency transfer. 
Hi Rising land values.’ 

& Rapid economic growth. 

i Political stability. 

W {deal year-round climate. 

W Sixfold tourist growth ‘in last 10 years. 

W Natural recreational amenities. 

E Only 55. minutes flight from Nassau. 


PROVEN - ESTABLISHED 


Please write for FREE colour brochure to: 


HAMPTON &SONS | 


BAHAMAS DIVISION AT1,. 
6 STARIR Sa LONDON, S.W.1. 


26 000 


Limbless Ex-Servicemen 
await a word mv you 


A word of encouragement and a token of help - 
needed, now, by British Hx-Servicemen who have 
sacrificed a full life. Many of them are completely 
unable to help themselves, Money is urgently needed 
to help these mer conquer their handicap - money to 
equip and maintain homes in which they can be given 
convalescénce, or care and comfort in their old age. 


BLESMA is not aided by the State. Will you help? 


q Donations or legacies should be made to:- 
Major the Earl of ees Chairman of Appeal (A65) 
Ltd. 89, Charterhouse Street; E.C.1. 
gree LIMBLESS 


EX-SERVICEMEN’S ASSOCIATION 
accordance pil m National eee ae 1048 





Magnus and Estrin 
on Companies Law 


and Practice 


THIRD EDITION with 1964 Supplement 


By S. W. MAGNUS, B.A., Barrister-at-Law, and 
MAURICE ESTRIN, Fellow of the Institute of 
ee Accountants 
.. . has established for itself and been propag 
sedge a unique position as a practical and reliable 
guide to practising accountants and lawyers. In its 
present expanded form it will prove also of consider- 
able value to all whose duties concern administration 
of companies.’ — Accountancy. 

With the 1964 Supplement, Magnus and Estrin 
now presents a complete and up-to-date account 


of the law seiatig S to companies, dealing 

such legislation as the Stock Transfer Act 1963, 
and the Protection of Depositors Act 1963, and the 
important decisions of the Courts to which the 
commercial life of the country has recently given rise. 


Complete work: 72s 6d net, by post 2s 6d extra. 
Supplement alone: 22s 6d net, by post 10d extra. 


Butterworths, 88 Kingsway, London WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 


VALUATIONS 


Jor Balance Sheet Purposes - Mortgage 
Probate - Insurance - lnvestnient - Sales 
| Letting - Management & Rating 
of , 
Business & Industrial Properties 
throughout the British Isles 


HILLIER PARKER MAY 
& ROWDEN 


77 Grosvenor Street, London W1 


TELEPHONE MAYFAIR 7666 
and at ¢ South Charlotte Sreet, Edinburgh 2 
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cogts are provided for on the accrual basis. Pay-as- 
you-go and terminal funding are unacceptable, for 
they make no provision for the cost of future retire- 
ment benefits during the employees’ periods of active 
service. Provision in level annual amounts is preferred, 
because of the long-range nature of the commitments 
and the uncertainties of estimation. 

As to past service cost, the study concludes that it 
should be taken into expense — together with related 
interest charges — systematically over a reasonable 
period following the inception of the plan. The cost 
to. be accounted fe ate cost of specific pension 
benefits for specific persons, not merely an amount 
necessary to keep the plan in operation. A weighted 


' average of the remaining service lives of employees 


should be a starting-point in determining the actual 


| ‘period, but there should be some flexibility. While 


equal amounts are preferred, as with pension costs, 


diminishing annual amounts may be acceptable, in 
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line with reduction of the number of employees as 
they retire. 

Actuarial gains and oe should, for the most part, 
be spread over the current and future years. However, 
immediate recognition may be preferable where 
adjustments result from a single occurrence, such as 
the closing of a plant or a business combination, 
Unrealized appreciation or depreciation of common 
stocks and, in some cases, of bonds and other invest- 
ments, should be recognized systematically in 
estimating costs for accounting purposes. 

The study concludes that the unfunded prior 
service cost is not a liability to be shown on the 
employer’s balance sheet. Ordinarily the amount to 
be so shown is the difference between the amount 
charged to expense and the amount paid. Any cost 
carried forward in accordance with the recommenda- 
tions should be reflected as a deferred charge to 
operations. 





Weekly Notes 


WHAT IS A BONA FIDE BANKING 
BUSINESS? 


ECTION 6 of the Money-lenders Act, 1900, 

defines ‘money-lender’ as including every person 
whose business is that of money-lending, or who 
holds himself out as carrying on that business. ‘There 
are a number of exceptions, one of which is in favour 
of: (d) any person bona fide carrying on the business 
of banking’. ‘These words resemble the words ‘bank 
carrying on a bona fide banking business’ which appear 
in section 200 (1) of the Income Tax Act, 1952, and 
clause 48 (3) (4) of the current Finance Bill. 

Similar (but not identical) words appear in para- 
graph 4 (1) (c) of Schedule 17 to the current Finance 
Bi 


‘What do they mean? This was the subject of 
litigation last week in United Dominions Trust Ltd v. 
Kirkwood (The Times, June 16th). The plaintiff sued 
the endorser of some dishonoured bills of exchange, 
who pleaded the Money-lenders Act. Four questions 
arose: 


(1) What was ‘carrying on the business of banking?’ 
2) Did the plaintiff carry on that business? 
a What did ‘bona fide’ mean? 
(4) If the plaintiff did carry on a banking business 
did it do so bona fide? 


Mr Justice Mocatta said a useful test on question (1) 
was what the ordinary intelligent business. man would 
call the business of a banker. One essential feature 
was the receipt of deposits of money. His lordship 
declined to say whether three further things were also 


essential, namely, taking money on current account, 
paying cheques drawn on oneself, and collecting 
cheques for customers. He merely assumed for the 
purpose of the. case that they were also essential 
features. The plaintiff had always maintained current 


_ accounts and provided cheque forms for them, as well 


as collecting cheques for customers, granting over- 
draft facilities, añd taking money on deposit. He held 
that at all material times it had carried on the business 
of banking. 
‘Bona fide’ meant that the business must be a 
Spee banking business i.e. not carried on as a 
acade for what was really a money-lending business. 
His lordship was satisfied that the plaintiff also 
satisfied the test, and he -gave judgment for the 
plaintiff accordingly. A precise definition of ‘banking 
business’ seems to be as far off as ever. 


SURVEY OF COMPANIES 


first results of a new survey of British com- 
panies undertaken by The Times and The Times 
Review of Industry and Technology were published in 
The Times on Monday. The first information to ap- 
pear comprises a listing of the .first one hundred 
companies ranked by reference to the capital em- 
ployed, together with information relating to the 
equity market capitalization and*number of em- 
ployees. In addition, the total net prafits before 
interest and tax are shown, expressed alsoeas a 
percentage of capital employed-and the amount per 
employee. Comparative figures for turnover have been 
obtained from 166 of the sample of 300 and, of those 
providing this information, The Times notes that it is 
the largest companies which have been readiest to 
provide this information. 
No doubt as a preview of the further analyses to be 
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presented in the July issue of The Times Review of 
Industry and Technology, the summary in The Times 
reproduces several charts showing variations between 
companies in respect of profits and the return on 
capital. The main statistical problem inherent in such 
inter-company comparisons is that the position of 
individual companies may be adversely affected after 
a bad trading year. 

The Times editorial note comments on the fact that 
none of the ten companies recording the highest rate 
of return on capital are among the top one hundred 
firms. It seems, comments the City Notes, ‘that the 
inevitably ponderous nature of very large companies 
to some extent limits profitability’. There will be 
many members of the profession, to say nothing of 
the investing public, for whom future analyses will 
prove of particular interest. 


FERRANTI PROFIT REFUND 


RRANTI, the electronics company, has entered 

into an agreement with the Ministry of Aviation 
on the timing and method of repaying the £44 million 
profit which it earned out of the Bloodhound and 


Mark I missile contracts. The Minister told the 


House of Commons on June 17th that tax had already 
been paid on the profit and this the Government would 
retain and set off against the total amount. The 
balance of about {2 million would be repaid by 
five annual instalments up to September 1969. There 
is a proviso that no annual instalment shall exceed 
one-third of the consolidated net profits of the 
company in the preceding year. If there were any 
arrears, arising from this limitation, then such 
arrears would carry interest at 1 per cent above 
Bank rate, with a minimum of 5 per cent. The 
Government are working on a new formula for 
Government contracts in the hope of avoiding a 
repetition of the affair. 


B.LS. ON INTERNATIONAL PAYMENTS 


T annual report of the Bank for International 
Settlement published last week has a very 
different order of priorities for solving international 
monetary problems than those expressed by Mr 
Schweitzer of the International Monetary Fund who 
favoured greater liquidity when he spoke of this 
problem in Paris last month. 

The B.I.S. considers that the urgent problem of the 
international monetary system is to obtain a better 
equilibrium in tHe balance of payments rather than 
by creating more liquidity. The idea of a return to the 
full rtgours of the gold standard is rejected but they 
blame the current financial difficulties of the world 
on certain countries ‘playing around with half 
measures’. This may be an allusion to the policies of 
the United States and the United Kingdom and of 
the two the position of the United Kingdom, is 
considered to be the more serious. They think that 
the restrictions imposed by the April Budget will have 
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to be maintained and take due note of the rapid rise 
in wages in the United Kingdom so far in 1965. ° 
So’ far as the United States is concerned, the 
chairman of the B.I.S. said that the balance of pay- 
ments position of the United States gives reason for 
great satisfaction but he is doubtful whether the 
voluntary control of capital exports by that country 
can be relied on indefinitely to balance its internal 
account and that the United States might have to 
increase its interest rates. This point about American 
interest rates is also underlined in the report. 


4,000 YEARS OF ACCOUNTING 


ENING the exhibition entitled “4,000 Years 
of Accounting’ at the John Rylands Library, 
Manchester, on Monday of last week, Sir William 
Mansfield Cooper, Vice-Chancellor of Manchester 
University, said: ‘A moment’s reflection serves to 
show how much industry ~ in all its branches — owes 
to the accountant. There, throughout history, he has 
sat keeping his tally, balancing his petty cash, going 
home contentedly to his cave, his wigwam, his igloo, 
his mud hut, on the evening of the day that the 
trial balance balanced, and doing all this without a 
scrap of awareness that man would build theories 
around him and that he would become, in time, one 
of the most potent sources upon which historians 
might draw. 

‘For his products ~ his books of accounts — have 
written the clue to much of man’s development; and 
that not only — as one might expect — in the field of 
economic history, but in political, constitutional and 
social history; and not least, the history of ideas’. 

The exhibition, as noted in our issue of June sth, 
has been arranged jointly by the Library of The 
Institute of Chartered Accountants in England and 
Wales and the John Rylands Library, and in the 
course of his opening remarks, Sir William paid 
tribute to the Institute on its splendid collection of 
early accounting works. ‘Books of account’, he said, 
‘are as old as time; books about books of account are 
much more modern, yet surprisingly old and it is 
here that the Institute’s collection shows its great 
strength’. Sir William went on: ‘As I have said, 
book-keeping must be almost as old as man himself... 
with the relevant amounts sketched on walls, or 
baked in clay, or notched in wood — and incidentally, if 
book-keeping has so ‘distinguished a lineage so also 
has the computer, as anyone who has been in Russia 
or the East knows — for the abacus still carries on its 
invaluable aid to nearly every cash transaction there. 

The revolution in book-keeping came, said Sir 
William, as in so many other intellectual activities, 
with the Renaissance, and it was from that time that 
reference to double-entry began to appear. Visitors 
to the exhibition would be able to trace something 
of the history of that revolution by reference to the 
original documents themselves. 

The earliest exhibit is a Sumerian wage-list of the 
Ur dynasty of circa. 2350 B.C. on clay; clay tablets 
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on which scribes recorded gifts brought to temples; 
papyri including taxation accounts of the first and 
second centuries A.D.; medieval and later books and 
documents covering a wide range of accounts, 
including wardrobe books of Edward I (1298), and a 
copy of Luca Pacioli’s famous work on mathematics 
published in 1494, containing a reference to the 
‘methods of Venice’, being the first mention of 
double-entry book-keeping. : 

The exhibition opens daily (Sundays excepted) 
until July 3rd at 10 a.m. and closes at 6 p.m. (9 p.m. 
on Wednesdays and 2 p.m. on Saturdays). 


RECORD DEMAND FOR FINANCIAL 
EXECUTIVES 


EMAND in British industry for top-level 

financial executives now exceeds the supply on a 
scale never known before. Many firms report that it is 
taking them months to find the right man to fill 
vacancies for which skilled qualified accountants are 
required. 

‘Growth of industry and the need for effectual 
development and control of financial planning, are 
putting a premium on accountants with the appro- 
priate experience in active management.’ 

This comment was made recently by Mr William 
Pearson, chief consultant of a company which 
specializes exclusively in finding managing directors, 
financial controllers, chief accountants and other 
executive accountants. ‘Financial management prob-, 
lems’, he continued, “stem from inadequate practical 
training, premature promotions and the grouping 
of responsibilities around available personnel. The 
shortage of right men in this increasingly important 
sphere has established a special need for selection 
geared to the technique of correlating personal 
qualifications to the objectively planned jobs which 
competent financial executives seek.’ 


CHARTERED SECRETARIES’ ANNUAL 
CONFERENCE 


HE petitioning of the Queen for a new Charter 
to mark its seventy-fifth anniversary next year 
and the importance of post-qualification training were 
referred to by Mr Leslie R. Murray, F.c.1.8., President 
of The Institute of Chartered Secretaries in his 
opening address at the Institute’s annual conference 
held at Eastbourne last week. 
The two main objects specified in the Charter, 


' Mr Murray said, are still likely to relate, as in the 


-_—— ~~ 


- ~ 


-original Charter of 1902, to examinations and 


conferences and the publication of papers. He also 
said that the Council of the Institute was considering 
recognizing examinations set by universities and 


‘colleges of advanced technology providing courses in 


business administration. 


The three principal speakers at the conference, , 


which had as its theme ‘Management education and 
the chartered secretary’, were Sir John Fulton, M.A., 
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LL.D., Vice-Chancellor of the University of Sussex, 
who spoke on “The role of the new universities and 
the lowering of barriers between different fields of 
university study and research’; Sir Edward Playfair, 
K.C.B., Chairman of International Computers and 
Tabulators Ltd, who gave an address on “The future of 
management training from the point of view of the 
employer, in the public and private sectors’; and 
Mr J. P. Martin-Bates, M.A., J.P., F.C.L8., Principal of 
the Administrative Staff College, who spoke on “The 
development of management studies in the last 
twenty years’. Following Mr Martin-Bates’s address, 
conference syndicates discussed in general terms the 


. main -points raised by him and later each syndicate 


concentrated on one particular problem arising from 
the paper. 


GOVERNMENT ON MACHINE TOOLS 


Ta Government has now outlined its plans for 
helping to modernize the machine tool industry. 
Mr Frank Cousins, Minister of Technology, an- 
nounced last week that the Government would give 
certain assistance in stimulating designs and produc- 


“tion of new types. 


The main points which the Government propose 
are, first, that orders from the Government will be 
available for pre-production models and the National 
Research Development Corporation will be strength- 
ened to increase research and development contracts. 
Second, special attention will be given to those 
machine tool rhanufacturers connected With electronic 

‘and technical engineering companies. Third, the 
Government will review the needs of its own estab- 
lishments such as ordnance factories as a market for 
machine tools. Fourth, an expert unit will be estab- 
lished to co-ordinate research and development in 


` Government plant with that of the industry’s own 


research teams, the N.R.D.C. and the universities. 
Finally, a special working party to study the question 
of the Government holding stocks to overcome the 
industry’s cyclical variations in demand is to be set-up. 


INSTITUTE OF ACTUARIES’ 
ANNUAL MEETING 
O o his address at the annual meeting of the 
Institute of Actuaries last week, the President, - 
Mr Herbert Tetley, C.B., M.A., F.1.A., expressed regret 
at the death during the past year of an unusually 
large number of the senior members of the profession, 
including the oldest and most senior member, the 
Rev. Louis Steele, who was born in 1867 and quali- 
fied in 1896. He and another deceased member, the 
Rev. J. F. S. R. Gibson, had long and distinguished. 
careers as clergymen after becoming Fellows of the 
Institute. 
Turning to the achievements of members, Mr ` 
Tetley stated that perhaps the outstanding event of the 
year had been the presentation of gold medals to Mr 
Wilfred Perks and Mr William Phillips for actuarial 
work of pre-eminent importance. i 
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_In a reference to membership the President indi- 
cated that following the raising of the entry require- 
ments at the beginning of 1964, it was no longer 
intended to grant partial exemption from the Prelim- 
inary examination. 

Recruitment to the profession continued to receive 
active attention, and a new edition of the Institute’s 
booklet, The Actuarial Professton, would shortly be 


made available. In a reference to graduates Mr Tetley | 


stressed the importance of providing them wi 


interesting work in the early stages of actuarial’ 


training. The demand for actuaries continued ‘to 
exceed the supply, particularly for posts abroad where 
members achieved notable success. 

The Institute continued to take an active part in the 
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operation of the Financial Times — Actuaries Invest- 
ment Index.and into the investigation of; and public#- 
tion of reports on, the mortality of lives assured, 
annuitants and members of pension schemes. A 
particularly notable activity in the past year had been 
the collation of statistics of the coverage of occupa- 
tional pension schemes. 

In.a reference to the current Finance’ Bill as 
affecting members in partnership, Mr Tetley said 
that, after discussion with other professional bodies, 
joint representations had been made by the Institute 
and the Faculty of Actuaries regarding the serious 
effect of the proposed capital gains tax on such 
partnerships. 

Mr Tetley continues as President for a further year. 





This is My Life... 
by an Industrious Accountant | 
CHAPTER 282 


E had been chief accountant in our company 
once, but had been forgotten by nearly every- 
body in the intervening years. Accountants in industry 
are birds of passage; they come and they go. When 
his letter came in the morning post, nobody knew 
the name at, first. At length the office manager 


recalled it dimly. Thirty-odd years ago, old E. P.: 


(comparatively young E. P. then) had stalked out of 
the counting-house in a towering rage, and next had 
been heard of in Australia. Why the sudden exit, 
nobody seemed to know. One moment he had been 


at the height of his career, a distinguished citizen, - 


vice-chairman of his local accountants’ society, a 
council member of the chamber of commerce... next 
moment he was gone. 

Now, in comfortable retirement in his seventies, 
he had returned to his home town. His letter asked 
permission to come to see his former office for old 
times’ sake — if it wasn’t inconvenient. It was phrased 
. in courtly old-fashioned style; there was a hope of 
meeting some familiar faces again; the tone was 
wistful. Thirty-odd years spell major changes ‘in 
accountancy; it was sad to reflect how few faces from 
his past remained to greet him. 

When I showed the directors his letter, they 
were less talkative than might have been ex- 
pected. They picked their words carefully, I 
thought, and looked wary. “H’m, yes, E. P. again’, 
sajd the. chairman. ‘Didn’t mince his words, did 
he?’ ‘Broke the glass door on his way out, didn’t he?’ 
murmured Prinny drily. The deputy-chairman 
looked disconcerted, but said nothing. 

Well, I invited E. P. to lunch with us and to see 
over the offices, and he had a great day. He was a 
fine-looking old chap, despite th 
over his thin sallow face and deep-set eyes, and the 


, 9 


e scanty white hair ° 


sunken neck muscles betraying his age. Those who 
had worked with him gave him a tremendous wel- 
come and he toured the premises like visiting royalty. 

At first he was cheerful, asking after the old days 
and marvelling at the reconstructed offices and new 
equipment, He quietened gradually, however, as he 
saw the physical changes in the staff that greeted 
him, and as inquiries about missing colleagues 
brought the standard bleak response. His eyes 
blinked a few times. Like old soldiers, he seemed 
ready to fade away rather than to die as he listened; 
Still, his comments remained warmly humorous, 
his farewell to Prinny being unforgettable. ʻI still 
remember you as a young rascal in the number three 
cashier’s box, upping all the approved expenses 
dockets by ten shillings and pocketing the loot’. Not 
that Prinny turned a hair. ‘Must have been my 
cousin you remember’, he chuckled, and retired 
hastily. 

The chairman greeted E. P. with his unfailing 
courtesy, and they chatted of old times at home and 
of business activities in the antipodes. They avoided 
personalities rather pointedly, I thought. Having 
heard some talk of E. P.’s bursting vitality and drive 
in the old days, it was something of an anticlimax to 
see him as a tired old man discussing the iniquities 
of politicians and the discourtesies of modern 
motorists ... his sands were running out fast, poor 
chap. 

Later, showing E. P. out, we met the deputy- 
chairman unexpectedly at the lift. He didn’t relish 
meeting us; he half turned away, thought better of 
it, and compromised on a curtly patronizing nod 
before adjusting his raincoat with ostentatious un- 
concern. The erstwhile chief accountant eyed him 
with faint distaste. ‘Still paying for those old Maiden- 
head week-ends, eh? he asked suddenly. The D.-C. 
flushed crimson and his eyes bulged; in complete 
confusion he strode off to the stairway. E. P. made 
the Churchilltan V-sign then stepped with a slight 
swagger into the lift. Whatever their chequered 
history had been in the controversies of the past, he 
had won the last battle. 
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Mr John Higgison and Mr John. Whiteside 


announce the opening of 


THE ACCOUNTANCY TUITION CENTRE 


at 287 Oxford Street, W1 


The first courses will be for the SEPTEMBER 1965, INTERMEDIATE Examination of 
the Institute of Chartered Accountants, as follows: 
1. A TWO WEEKS’ full-time cour starting july Sth, 1965 
an 
2. A FIVE WEEKS ca course ere July 26th, 1965 
. Enrolments can also be accepted for the Final courses, saris in 1 September, i in preparation 
eat for the NOVEMBER OLD and NEW SYLLABUS Examinations 


: Students a are invited to arrange an appointment to discuss their position. Alternatively 
i full details can be obtained from 


The Secretary 
THE ACCOUNTANCY TUITION CENTRE = 
287 Oxford Street, W1 Tel. HYDe Park 4309 


“3M. F.C.A. A. J. Whiteside, M.A. 
of Higgison, ; FI og fry re Knowledge). 


` Noile Industrial Securities Limited 


Provides a complete service for the -Public Flotation of 
| Companies 


and i in conjuction with 


NEVILLE DEVELOPMENTS LIMITED 


financial arrangements can often be made to alleviate 

Surtax and Death Duty problems in cases where flotation 

is not appropriate or is not desired by the proprietoys 
of the business 


Neville House, 42-46 Hagley Road, Birmingham 16 
Telephone EDGbaston 5431-5. Telegrams, ‘Trustnevil’ Birmingham 
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How about refstyling your Company's stationery during 1965 ? 

In the drive for exports, your leading ambassador ig your letterhead - 
firat impreasiong count when you're just a strange-sounding foreign 
name 


So the design must be modern, the production {mpeccable, to create 
that favourable image right from the first contact 


Write now for a range of genuine die-stamped specimens by K&J, which 
I promise will interest any go-ahead Board of Directors 
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Clarity of Presentation 


| NITED Builders Merchants Ltd,whose accounts 
! form this week’s reprint, was formed in 1962 
by the merging of William Dibben & Sons Ltd, of 
_ Southampton, and The Metal Agencies Co Ltd, of 
| Bristol, two complementary groups in the builders’ 
merchants industry. Additionally, within the group 
are U.B.M. Engineering Ltd, which is in structural 
engineering and agricultural machinery, U.B.M. 
Scaffolding Ltd, which hires and erects scaffolding, 
and the Avon Fireplace Co Ltd. From January Ist, 
this year, the company acquired Rownson, Drew & 
Clydesdale, builders’ merchants, of High Wycombe. 
The feature of the accounts is the clarity of their 
presentation. Throughout the report, including the 
directors’ report, profit and loss account, balance 
sheets and notes, 1965 es are shown against a 
light grey background with the 1964 comparisons 
against a background which this column describes 
| as ‘lime green’. 
| The result is not only pleasing to the eye but 
| helpful to the reader, particularly where the figures 


in the notes are concerned. The columnar form of- 


| balance sheet is not taken to the extreme of précis 
on which some accounts can be faulted, with the 
| result that the notes are not overloadtd. 


, Companies’ Contributions 


! The four-year record (the period since the merger) 
, shows sales at {£14,007,279, including scaffolding 
ı hire income. Pre-tax profits of £1,252,386 are shown 
‘as a return of 8-9 per cent on sales and of 19-7 per 
' cent on ra assets of £6,353,079. The 18 per cent 
| dividend the rate having been maintained on capital 
ARE y a ‘one-for-five’ scrip issue) was 1:9 times 
: covered by net earnings. The record also shows the 
number of ordinary and preference shareholders 
(4,930 and 951 respectively) and the number of 
; employees, 2,426, these latter figures being given for 
the first time. 

' In his statement with the accounts, Mr F. 
‘Scantlebury, the chairman, comments on the per- 
formance of each individual company in the group 
and states the contribution each company made to 
the year’s profits. The Metal Agencies Company 
contribution was 52 per cent, William Dibben & 
‘Sons 31 per cent, U.B.M. Engineering 7 per cent, 
and U.B.M. Scaffolding ro per cent. 

, The Avon Fireplace Company does not figure in 
ithe percentage analysis because, during the year, 
ithe company’s factory at Southampton was closed 
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and production was transferred to Bristol. The 
company operates solely as a manufa unit 
for the group and its trading profits are included in 
those of the M.A.C. and Dibben merchant companies. 


Public Relations 


Mr Scantlebury asks ‘shareholders who are going to 
build a house, carry out repairs or who require any‘ 
of these companies’ products, to tell their architect, 
builder or plumber to obtain his requirements through 
a U.B.M. supplier’. The M.A.C. in Bristol, all 
Dibben branches and the newly-acquired Rownson’s 
at High Wycombe, he points out, ‘have first-class 
showrooms where you can make a personal selection of 
bathrooms, kitchens, fireplaces, cookers, boilers, etc’. 

With close on six thousand shareholders in the 
company Mr Scantlebury should reach some people 
who could back their investment by business and there 
is certainly nothing at all wrong in his use of the 
chairman’s statement for a little public relations 
activity. But it does not end there. 

Under ‘Group Activities’ the report includes a 
full run down of all companies in the group, with 
addresses and telephone numbers of all main depots, 
works and branches. The acquisition of the Rownson 
organization, incidentally, spread the group geo- 
graphicaly. Based on High Wycombe, the new 
subsidiary has branches at "Market Harborough and 
Stowmarket. Dibben operates mainly on the South 
Coast -from Worthing to Torquay, and Metal 


-Agencies largelysin the Bristol area, so fag as builders’ 


merchants operations are concerned. 


UNITED BUILDERS MERCHANTS LIMITED 
AND SUBSIDIARY COMPANIES 


Consolidated Profit and Loss Account 
for the year ended 28th February 1965 


PROFITS 
arcup Er Profits for the year 


Ae Taxation (Note 7) 


Group Profits for the year 
after Taxation attributable 
to United red mar: 
chants Limited 


DEALT WITH AS FOLLOWS: 
de aaa AEN written 


Net Dividends of 
Builders Merchants Limi- 


ted: bs i we 
On Araby nah ae 
On Ord 


Interim 59 d 
A nal AC 


“United 


neeines in the Business (Note 
eee Dnaperoprieced 
Profits 





The notes on page [877] form a part of the Accounts 
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Bank Turnover 


URNOVER in banking terms is rather a 

nebulous affair. It is interesting none the less. Mr 
J. H. Hambro, chairman of Hambros Bank Ltd, 
which is the biggest of the merchant banks, says in 
his annual review that in the financial year to March 
31st last, turnover ‘exceeded on average {100 million 
each working day’. Disclosed net profits, on the 
banking formula of being shown ‘after providing 
for taxation thereon and after making a transfer 
to inner reserves out of which provision has been 
made for diminution in value of assets’ were 
£829,987, of which {£790,961 were dealt with in 
the accounts of the bank and the balance retained by 
subsidiaries. 

The daily turnover has grown over the years to 
the point where the bank, Mr Hambro says, ‘should 
adopt the most up-to-date techniques available to 
us’. The decision has been taken to install a computer 
to handle many of the more routine clerical operations. 


Considerable reorganization is involved if [the 
maximum benefit is to be derived. As a result, the 
` type of work at present done by many members 
of the staff will be extensively changed. 


- CITY NOTES 


Ss exchange business has sunk to the point 
at which stockbrokers are taking a morbid 
interest in finding out whether they have done less 
business than the next man. The June figures of 
equity turnover in the market are expected to show 
the lowest business level since monthly figures were 
introduced last autumn. 


Even prices hovering at the year’s ‘low’ have failed 
to attract investment support, which is hardly surpris- 
ing in view of the i increasing evidence of the growing 
effect of the ‘squeeze’ on credit both nationally and 
internationally. It is the international scarcity of 
credit which is the main cause of institutional 
investment concern. 


Not that the institutions lack the means of employ- 
ment of funds. The string of high coupon industrial 
debentures continues to lengthen and yields of 
7¢ per cent at placing prices find the institutions 
ready to take stock. There is also a fair volume 
"of smaller investment demand when stocks come to 
be quoted. 


But the equity market remains out in the cold and 
in the foreseeable future there is nothing which 
seems likely to alter the position quickly. Small 
turnover, with prices drifting lower still, looks to be 
the equity prospect for some time ahead. 
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Estate Duty Terrors 


LTHOUGH the position of Estate Duties 

Investment. Trust with regard to the Finance 
Bill has yet to be resolved, Lord Piercy, the chairman, 
is in no doubt that the new turn of company taxation 
will mean more business for the Trust. At the 
thirteenth annual general meeting of EDITH on 
Friday (June 18th) he ie said that the provisions of the 
Bill would make it ‘more desirable for persons 
interested as shareholders in private business, 
especially in a family business, to contemplate in 
good time the making of provisions to cover the 


. possible liability (to estate duty) and to mitigate 


the effects on the management and the continuity of 
the undertaking’. 

For the Trust the year to last March was an active 
one, resulting in a net increase in investments of 
£682,513. Total investments at the end of the year 
stood at £4,426,973 and further commitments were 
£347,965 compared with £414,264 in 1964. 

ith new tax complications adding to what Lord 
Piercy described as the ‘prospective terrors of estate 
duty’ it will be surprising if the Trust does not find 
an increasing demand for its services; experience and 


RATES AND PRICES 
Closing prices, Wednesday, June 23rd, 1965 
Tax Reserve Certificates: interest rate 28.11.64 34% 


Bank Rate 
Nov. 2, 1961 6% Jan. 3, 1963 - 4% 
8, 1962 5#% Feb. 27, 1964 5% 
Mar. 22, 1962 s% Nov. 23, 1964 1T% 
April 26, 1962 44% June3, 1965 6% 
Treasury Bills l 
April ı5 £6 8s 9°634d% Mayar £6 5s ©g8d% 
April 23 £6 7s 11:97d% May28 £6 73 3344% 
April 30 £6 7s 6:00d% June 4 £5 12s g31d% 
May 7 £6 6s xsd% Junerr £5 12s 0-994% 
May 14 £6 5s 560d% Juner8 £5 118 9:57d% 
Money Rates 
Day to day 44-5t% Bank Bills 
days 44-54% 2 months s H-6% 
ine Trade Bills 3 months 5-6 i 
3 months Fi A months Ho 
mon 1—4% months 5 6% 
months 74-8% 
Foreign Exchanges 
New York 2°79 Frankfurt 11°16" 
Montreal 3°02 Milan 17434 
Amsterdam 10'05 Oslo 19°97% 
Brussels 138+sod Paris 13°674# 
Co 19°35 Zürich 12'004 
Gilt-edged 
Consols 4% ae unding 3% 59-69 Hi 
Consols 24% Savi 3% o) 84 
Conversion 6% 1972 or Savings 3% 65~75 “34 
Conversion 54% 1974 Savings 24% 04-67 92% 


Conversion 34% 1969 89 


Conversion 5 f 1971 at 


Conversion 3 A Treasury 34% ne 71t 
Funding 54% 2-84 Treasury 34% 79-81 704 
Funding 4% 60-90 91 + Treasury 23% 37 
Funding By A BP Victory 4% 97 


6 
Funding 3° Ser War Loan 34% 
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Correspondence 


The Editor does not necessarily agree with, or hold himself 
responsible for, the opinions expressed. 


Wage Payments by Credit Transfer 


‘Sn, - The article on the payment of wages by credit 


transfer by Mr R. Conway in your issue of May 29th, 
made very interesting reading, but one would like 


to know what value was put upon the savings and 


advantages to set against the initial and continuing 
cost of a week’s ex gratia wages to all participating 
employees. Perhaps the clearing banks made a 
contribution. 

, Yours faithfully, 


|. London Er5. JOHN BIGGS, F.c.a. 


[Mr R. Conway writes: In reply to your correspondent 
Į would say that our initial thinking on wage payments 
by credit transfer was largely influenced by the labour 
savings in not having to handle and put up wages on 
one particular day each week. Readers will probably 
appreciate that in a relatively small organization an 
endeavour is made to spread all duties out over the 
working week and, of course, wages cannot be put 
into a spreadable category. ‘The other attractions were 
safety from petty pilfering and the elimination of 
errors in make-up and payment. There was no con- 
tribution by any external parties and interest on the 
additional week’s payment must be regarded as a 
debit, but not a full week’s payment for the whole year 
since after the ex gratia payment, the next wages 
payment is a full two weeks later. And taking one 
individual of, say, £10 a week earnings, the interest 
chargeable to outlay would be considerably less than 
25 'per cent per year. I think your correspondent 
would agree that this could easily be saved in the 
economies achieved. The principal labour savings of 
the scheme, however, were the result of transferring 
to fortnightly payments from weekly payments. ] 


Bachelor of Accountancy Degree 


SIR, ~ For several years the Singapore Polytechnic 
has been graduating students with a professional 
diploma in accountancy, which has been recognized 
by: the Government of the State of Singapore, as 
mentioned in a recent note in “The Aecountias 
World’ section of The Accountant (March 13th 
issue). 

As a result of recent negotiations the University 
of Singapore has agreed to award its degrees to 
Polytechnic students enrolled with university en- 


trance qualifications and following an approved 


syllabus. One of these degrees will be a “Bachelor of 
Accountancy’, abbreviated B.Acc. 

I understand that this degree is unique in the 
British Commonwealth, but that there are one or 
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two American universities awarding a degree of the 
same name and abbreviation; if any readers could 
enlighten me on this point I shall be very grateful 
as I have not yet managed to trace those concerned. 

Needless to say, we feel very proud of our rarity, 
and look upon ourselves as pioneers in the field of 
university preparation for the accountancy profession. 


Yours faithfully, 
KENNETH 5. MOST, LL.B., F.c.A. 
Head, School of Accountancy. 


Singapore. SINGAPORE POLYTECHNIC. 


The Real Issue 


Sır, — Your editorial in the issue of June 12th, shows 
that you have joined with a number of other critics of 
economic events, including the City Editor of The 
Times, in arriving at the conclusion that there is little 
wrong with the economy that the free working of the 
market mechaniam could not put right, so long as it 
had the assistance of a large dose of unemployment. 

If you have no better suggestions to offer, I think it 
would be far better if you gave way to someone who 
believes that the real issue is how to use to the full 
all the assets of the nation, including its manpower. 
Such a practical demonstration of your beliefs would 
also give you the opportunity of experiencing life ‘on 
the dole’ and tasting a dose of the medicine which 
you so freely prescribe for others. 


Yours faithfully, 
London EC. F. B. H. FOX. 
Credit and Smaller Companies 


Sir, — With reference to the correspondence on the 
above subject (your issue dated June sth) your 
readers may be interested in the following statistics 
extracted from the home trade records of a medium- 
sized company dealing largely with wholesalers on a 
fairly constant pattern of trade. 

The figures represent percentages of receipts to 
debtors compiled weekly on a calendar month basis 
then averaged monthly and the results averaged three- 
monthly. 


i962 1963 1964 10965 
January — March 9966 8858 80°68 69°14 
April — June 74°78 76°82 73°41 — 
July ~ September 84:19 85°61 69°20 — 
October-December 90°53 87°50 7638 — 
Yearly Average 82-29 84:63 74°92 a, Ge 


The averages for April and May 1965 have been 
63:58 and 68-39 respectively. 

A marked deterioration in the length of cedi 
taken is evident throughout 1964 and in 1965 so far. 
Wjth the continuance of the ‘credit squeeze’ this 
tendency seems likely to continue. 

A eeu point, not evident from the above, is 
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‘that; with some exceptions, large debtor units as well 
as small, appear equally at fault. 

-The ‘bad debt record’ has not, so far, shown any 
change: fe te 

_ The situation, if general, would appear to indicate 
a fruitful field for invoice factoring. 


_ Yours faithfully, 


J. W. SIMPSON, c.a. 
. London EC2. 


The Directors’ Warning 
Sir, — You do your publication less than justice on 
June 12th, in your comments on Mr G.F. K 
Morgan’s letter, by beating so rapid a retreat through 
the undergrowth of innuendo, Your statement of 
May 2gth-that ‘Many will feel that the Institute of 
Directors’ pamphlet overdraws somewhat the present 
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threat but it is idle to pretend that it is non-existent’ 
was obviously critical of the Institute of Directérs’ 
pam hlet, and was intended to appeal to those 
faceless ‘many’ who do-not like plain- conclusions 
written in plain English — - 

Your attitude was then quite intelligible ‘although 
it would have come with. more grace if it had been 
stated as your own opinion. Why then, when you are 
taken up on the matter by Mr Morgan, do you 
attempt to scuttle off by saying that since you must 
avoid participating in basically political issues you 
brought the views of the Institute of Directors to the 
attention of readers for them to judge for themselves 
whether the support of the profession is warranted? 
This. over-hasty -retraction will scarcely- inspire 
confidence in the maturity or the tenacity of- your 

Judgements. 7 


Sidcup, Kent. 


Voir faithfully, 
T. A. BYRNE, F.C.A. 





‘Taxation Case 
~ A full report of the case summarized tn this column 


will be published, with a Note on the Judgment, in 
. the ‘Annotated Tax Cass. - 


In re Kilpatrick’s Policies Trust 
In the High Court of Justice (Chancery Division) 
» May rith, 1965 . 
-. (Before Mr Justice Cross) 


Estate duty ~ Interest purchased or provided — In- 
surance policies — For benefit of wife tf she survived 
husband for more than one month — Otherwise for sons 
sale A Whether beneficial interest passed at date of 

beneficial interest arose at expiry of 
month Ses Women’s Property Act, 1882, 
section II — Finance Act, 1894, sections 2 (I) (d), 
22 (1) (D), — Finance Act, 1934, section 28 ~ Trustee 
Act, 1925, section 3I. 

The deceased effected fourteen policies on his 
life; each'was a ‘with profits’ policy and was effected 
under the provisions of section 11 of the Married 
Women’s Property Act, 1882. Each policy was for the 
benefit of the deceased’s wife ‘if she shall survive 
the assured for more than one month’. If the wife 
e did not survive her husband for that- period, the 
policy was to be for the benefit of their two sons in 
equal shares. All the policies were subsisting at the 
date of the deceased’s death, and an aggregate sum 
of £66,638 19s 2d thereby became payable. 

: The Revenue claimed estate duty on the policies or 
their proceeds under séction 2 (1) (d) of the Finance 
Act, 1894, either on the basis that there was a passing 


at the date of the decéased’s death, or that there was 
a passing at the expiry of the one month. 

. The trustees contended that the interest of the 
wife in the policies became vested in her at the date 
when the policies were effected, but was liable to 
be divested in the event of her dying: before the 
expiry of the one month; and that no change took 
place on her husband’s death. They contended, 
alternatively, that, if a beneficial interest arose at 
the time of the expiry of the one month the value of 
the interest was nil, so the wife did not own. any 
interest in expectancy. 

The Revenue contended that the beneficial-interest 
of the wife was a future interest during her husband’s 
lifetime; and that on her death it changed: to an 
interest in possession, so that there was then an 
arising of a beneficial interest within section 2 (1) 
(d), immediately before the expiration of the one 
month. ‘They contended, alternatively, that the wife 
immediately before the expiration of the one month, 
had an interest in expectancy (the defeasible interest) 
within section 28 of the Finance Act,.1934; and that 
the value of that interest had to be left out of account 
in calculating the amount of the estate duty payable 
under A 2(1) 1) {@). 

Held: (i) the took a vested interest in the 
policies. liable to be divested if she died before the 

of the one month; (ii) that she had that 
sea Es interest in possession both before and 
after her husband’s death, and the interest was not 


changed in any way on that death; (iti) that therefore 


no claim under section 2 Q (d) was sustainable, 
(iv) that section 28 of the Finance Act, 1934, did 
hot apply to a defeasible interest ‘in possession; a 
that it was unnecessary to give a decision on-the | 
basis that there was an arising of a beneficial interest 
at the expiry of oe one month from’ the date of the 
death. 





June 26th, 1965 


sl Rl aia Rt aa EE er Fi, 


THE 
ACCOUNTANT 


881 


Scottish Institute’s Summer School 


digs thirteenth annual summer school of The 
Institute of Chartered Accountants of Scotland, 
which assembled at the University of St Andrews on 
Friday of last week and dispersed on Tuesday, was 
attended by 112 members. Also present as guests 
of the Institute were Mr H. Hodgson, F.C.A., F.C.W.A., 
and Mr M. H. Walters, c.B.E., President and Secretary, 
respectively, of The Institute of Cost and Works 
Accountants, and Mr I. G. S. Groundwater. 

On arrival members attended an address, illustrated 
by slides, entitled ‘Mediaeval Scotland and St 
Andrews’ given by Professor L. H. Butler, M.A., 
D.PHIL., F.R.HIST.S., Professor of Medieval History, 


St Salvator’s College. Later, at dinner, members 
were welcomed by Professor A. E. Ritchie, M.A., 
B.SC., M.D., F.R.S.E., Dean of the Faculty of Science 
and Chandos Professor of Physiology in the University 
of St Andrews, and by Mr Robert Browning, C.B.E., 
M.A., LL.B., C.A., President of the Scottish Institute. 
After dinner the first address, entitled ‘British 





management and leadership’ was given by Mr D. L. 
Nicolson, B.SC., A.C.G.I., | M.I.MECH.E., M.I.P.E., 
M.I.R.N.A., Chairman of P-E Consulting Group Ltd. 
In the course of his address Mr Nicolson expressed 
the view that management could benefit from greater 
liaison with the universities, politicians and sociolo- 
gists and from paying greater attention to military 
organization. The main themes of Mr Nicolson’s 
address were the attitudes of management to people, 
to growth, to planning and to information. The 
address was followed by an interesting question and 
answer session. 

On Saturday morning, Mr C. I. R. Hutton, B.A., 
C.A., a partner in McClelland, Moores & Co, London, 
presented a paper on, ‘Sources of business credit and 
financial reporting to obtain it’. In his paper Mr Hutton 
surveyed the field of business credit available to the 
smaller business and provided a substantial biblio- 
graphy of books and pamphlets on the subject. In 
addition to a thumb-nail sketch of the factors to be 


F.C.A., F.C.W.A., President, The Institute of Cost and Works Accountants; Rey. E. G, Sangster, M.A., B.D., Chaplain to v 
the St Andrews Colleges; Mr Robert Browning, C.B.E., M.A., LL.B., C.A., President of the Institute; Mr E. Birnie Reid, 


Second row: Miss Johne Souden, c.a.; Mr M. H. Walters, C.B.E., Secretary, The Institute of Cost and Works Ac- 
countants; Mr A. F. Murray, M.A., F.L.A., Speaker; Mr R. M. Scully, c.a.; Mr R. Peddie, B.A., J.P., Speaker. 


Back row: Mr J. C. Stewart, c.a., a Past President of the Institute; Mr J. W. Dallachy, M.A., C.A., a Past President 
of the Institute; Mr A. I. G. Farquharson, C.A., A.c.w.A.; Mr Ronald Williamson, C.A. ; Mr John C. Shaw, M.ST.J., 
B.L., C.A., A.C.W.A.; Mr T, N. Ritchie, T.D., c.a.; Mr R. W. Begg, M.A., C.A.; Mr T. P. J. Nicolson, C.A. ; 
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considered in connection with each source of credit, 
he described the sort of information which a prospective 
lender would wish to know, and the sort of financial 
statements which would give it to him. 

A car treasure hunt was organized in the afternoon 
by Mr Q. T. Crichton. The winning car was driven 
by Mr C. P. Lynch, with Mr M. G. M. Petrie and 
Mr N. A. Watt as navigators. 

On Sunday morning members attended divine 
worship in the Collegiate Church of St Salvator. The 
service was conducted by the Reverend Ernest G. 
Sangster, B.D., Chaplin to the St Andrews Colleges; 
the lessons were ready by the President, and by the 
Vice-President, Mr E. Birnie Reid, 0.B.E., T.D., D.L., 
C.A. 


Investors and Company Accounts 


Later on Sunday, Mr A. F. Murray, M.A., F.1.A., Joint 
Secretary and Investment Manager, the Prudential 
Assurance Company, presented a paper the subject 
of which was ‘What investors want from company 
accounts’. In the course of his paper Mr Murray 
showed how the requirements of investors as regards 
both the contents of company accounts and the manner 
of their presentation depended upon the type of 
security held, the size of the holding, and the financial 
expertise of the investor or of his professional advisers, 
such as investment analysts. He argued the general 
case for statutory regulation to ensure the satisfaction 
of investor’s requirements in the direction of fuller 
disclosure, by showing that these requirements 
coincided with the national economic interest. ‘There 
followed a brief description of the present legal 
position and its historical background, leading up to 
specific suggestions for improvements in company 
accounts. The practical implications of some of these 
suggestions were brought out in three short case 
studies. Mr Murray’s paper will be reproduced in full 
in later issues of The Accountant. 

On Sunday afternoon a golf competition against 
bogey was played over Balcomie Links, Crail, a 
village some ten miles from St Andrews on the Fife 
Ness. The leading scores returned were: 


A. W. F. Wright 

J. F. de W. Duvoisin 
S. L. Henderson 

C. I. R. Hutton 


Mr Wright by virtue of the best inward half won the 
‘Summer School Trophy’. 

On Monday, Mr Ronald Peddie, B.A., C.A., J.P., 
Secretary, The United Steel Companies Ltd, presented 
a paper entitled “The assessment of profitability’, in 
which he discussed the factors affecting the assessment 
of profitability and of the techniques now being used 
in its determination. for a business as a whole, for a 
particular processeor item of plant, and for a specific 
product. 

The proceedings of the school terminated last 
Monday evening with the official dinner, at which the 
toast of the University of St Andrews was proposed by 
the Vice-President. The reply on behalf of the 
University was made by Professor A. A. Matheson, 
Q-C., M.A., LL.B., Master of Queen’s College and 
Professor of Scots Law, who also proposed the toast.of 
the Institute. Mr Browning, the President of the 
Institute, replied. 


all square. 
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The summer school is an important event in the 
Scottish Institute’s calendar, constituting as it do@s a 
valuable link between the Council and members, as 
well as giving members the opportunity of meeting 
each other to discuss their problems. St Andrews is 
an ideal setting for the summer school, but success 
could not have been achieved without the tireless 
efforts of the Convener, Mr J. A. Stewart, who has 
retired after three successful years of office. His 
successor is Mr T. N. Ritchie. 





In Parliament 


Estate Duty: Owner-occupied Houses 


Mrs THATCHER asked the Chancellor of the Exchequer 
what would be the cost, for estate duty purposes, of 
raising the exemption limit from £5,000 to £6,000, of 
providing that an owner-occupied house shall rank as a 
separate estate, and of providing that an owner- 
occupied house should be valued on an existing-use 
basis, respectively. 

Mr MacDermort: To increase the exemption limit 
for estate duty by £1,000 to £6,000 would cost about 
£3 million in a full year assuming that there would be 
no relief for estates over £6,000. To treat owner- 
occupied houses as separate estates for estate duty 
purposes would cost nearly £20 million in a full year. 
It is not possible to give an estimate of the cost of 
valuing owner-occupied houses for estate duty purposes 
on an existing-use basis. 


Hansard, June 16th, 1965. Written answers, col. 82. 


£ Sterling 


Mr Bence asked the Chancellor of the Exchequer by 
how much the internal purchasing power of the £ 
sterling has fallen over the last twenty-five years; and 
by how much ordinary shares have appreciated during 
the same period. 

Mr MacDermot: The internal purchasing power of 
the £ sterling in 1964 was about 32 per cent of its 
value in 1938. There is no official index of the price of 
ordinary shares and the indexes compiled by outside 
bodies give different figures. They suggest, however, 
that ordinary share prices in 1964 were about four to 
four and a half times their price in 1938. 


Hansard, June 15th, 1965. Written answers, col. 51. 


Taxation and National Insurance Contributions: 
Increased Yield 


Sir C. OSBORNE asked the Chancellor of the Exchequer 
what estimate he has made of the extent to which his 
new taxation, together with the £300 million insurance 
contributions, will be sufficient to finance the additional 
Government expenditure of 8:9 per cent above last 
year; if he will give an assurance that he will reduce 
Government expenditure before imposing further 
taxation; and if he will make a statement. 

Mr DiaMonp: The increased yields from taxation 
and National Insurance contributions will be more than 
enough to cover the increase in supply expenditure 
and the increase in National Insurance benefits. 


Hansard, June 15th, 1965. Written answers, col. 51. 
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Not any more Madam! 
The all-new KIM dishwasher has been deve- 
_loped by the precision-minded Swiss to fit real-life 
kitchens. It loads from the front in exactly one 
minute. It gets dishes, glasses, cups, knives, forks 
and spoons, whistling, shiny, clean. . . spotlessly 
dry. And it costs just 75 gns. 

They have finally perfected dishwashers. The 
new KIM dishwasher, after heating the water, will 
wash and dry the dishes, cups and cutlery used by six 
people in eight and a half minutes! And—hold your 
breath-it will do them as thoroughly and as efficiently as 
you could do them yourself, even more hygienically. 

Designed for real-life kitchens. The new KIM is 
truly a table-model dishwasher. The base measures 
exactly 194 inches by 194 inches. It does not have to be 
plumbed in. (No installation charges.) It sits with 
beautiful compactness on top of your draining board 
or working surface or, if you prefer, on its own ‘work- 
ing space’ trolley. 

Perfect for directors’ dining rooms. KIM’s low- 
cost efficiency makes special good sense for directors’ 
dining rooms. More important than ever since the 
Budget! 

KIM is completely automatic. Here is what you 
do: Load the dishes, cups, glasses and cutlery into their 
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Me, buy a dishwasher? 
No thanks! 
They’re difficult to load. 
They don’t get the dishes really clean. 
They’re far too big 
and expensive. 


own specially cushioned slots. Slide the single rack 
back into the machine. Close the door. Turn on the tap 
for a minute. Press the button. 

Here is what KIM does: Heats the water to 
150°F. Mixes in a special detergent. Washes each piece 
perfectly with a powerful curtain of water. (Only the 
water moves.) Rinses everything with fresh, hot, clean 
water. Dries contents to a bright shine. Empties the 
water into your sink. Shuts itself off. 

KIM is simplicity itself. The ingenious Swiss have 
eliminated all the unnecessary bulk and trim and 
developed a prevision-minded marvel that is simplicity 
itself. That’s why KIM, the new fully-automatic dish- 
washer, costs just 75 gns. (Easy credit terms available.) 

About the makers of KIM. It took five long years 
of design, research and testing to develop a dishwasher 
as practical as KIM. The people responsible are 
Switzerland’s largest manufacturers of fully automatic 
washing machines and dishwashers. KIM dishwashers 
are now being manufactured in Britain and are being 
serviced within hours of your call by a large force of 
fully-trained British engineers. KIM is completely 
guaranteed for one year—both parts and labour! 

Seeing is believing. KIM is available from the 
manufacturer. A comprehensive booklet has been 
prepared which tries to answer any question you can 
possibly dream up. It shows you KIM in operation. 
The booklet is yours free for the asking. 


Please send me your free brochure about 
| the revolutionary KIM dishwasher. ° | 
Or telephone (day or night) GROsvenor 1516 
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Phonic to the recone! saasa 


ago, Phoenix would have extinguished your fire. Today, our rescue operations are 
concerned with reducing the financial consequences of disaster..... as specialists 
in fire and accident insurance, we know that losses aren’t confined to buildings, 
plant and goods. There are others less obvious but just as crippling financially. 
Overheads must somehow be met, essential orders filled, key workers paid, book 
debts recovered — even though production is at a standstill..... Phoenix 
will protect your business against many kinds of financial loss—if you 
haven’t got this protection, it’s time you considered it. For more about 
business insurances write to our Publicity department in London or any 
of our Branches. 
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. THE INSTITUTE OF INTERNAL AUDITORS 
LONDON CHAPTER 


Seventeenth Annual General Meeting 


The seventeenth annual general meeting of the 
London Chapter of The Institute of Internal Auditors, 
was held at the Kingsley Hotel on June 16th. 

The Chapter President, Mr J. H. Protheroe, 
A.A.C.C.A., A.I.M.T.A., in the chair, welcomed the guests 
who included Professor Lemke from Michigan State 
University, Mr Yoichi Kusakabe from Waseda 
University, Tokyo, Mr A. R. Barki, a member from 
Israel, and Mr Menon, a member from Brunei. All 
the guests were visiting the United Kingdom to 
obtain further information on modern internal audit 
techniques. 

Mr Protheroe reported that much useful progress 
had been made by the Chapter during the past year. 
In addition to the usual monthly luncheon and dinner 
meetings, which have been well attended, successful 
day courses had been arranged for members and their 
assistants. It was now intended to extend these 
activities with seminars and forums on subjects of 
special interest to internal auditors. 


Increased Membership 


Membership of the London Chapter had continued 
to increase, despite the fact that it was restricted mainly 
to internal auditors holding managerial or supervisory 
positions. A broadening of the basis of membership 
had been under consideration by the governors 
during the past year but there were many difficulties 


Mr C. P. Evans 





to resolve. The governors were unanimous that the 
high standard of membership must be maintained, 
but they felt something should be done to provide 
a form of membership for internal audit staff unable 
to qualify for full membership. 

Members of the Chapter have contributed articles 
on internal audit topics to the accountancy Press during 
the year. Speakers have also been provided for many 
other meetings in the United Kingdom. It is expected 
that requests will continue as the value of internal audit 
to top management becomes more widely appreciated, 
and a panel of speakers has now been established. 

The suitability of the title of the Institute was 
questioned by some members as it was felt that it 
did not give a Satisfactory indication of the work 
carried out by members. It was generally felt, however, 
that the name should remain unchanged but that 
every effort be made to improve the ‘public image’ of 
internal audit by way of further talks, articles, etc. 


New President 


Mr C. P. Evans, F.c.a., Finance Officer (Audit), 
B.R.S. Federation Ltd, was elected President of the 
Chapter for the ensuing twelve months. Mr Sidney 
S. Ross, Chief Internal Auditor, Joseph Lucas 
(Industries) Ltdewas elected First Vice-President, and 
Mr G. T. Sentance, Manager, Group Internal Audit, 
Shell-Mex and B.P., Ltd, Second Vice-President. 





, F.C.A., Finance Officer (Audit), B.R.S. Federation Ltd (right), the new President of the London 


Chapter of the Institute of Internal Auditors being installed in office with the presidential badge by the retiring 
President, Mr J. H. Protheroe, A.A.C.C.A., A.I.M.T.A. 
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This monthly feature which is designed to keep 
readers abreast of the latest developments in the 
field of office aids and equipment, is compiled from 
material submitted by manufacturers and distribu- 
tors. For further information readers are referred 
to the suppliers concerned. 


Low-priced Add-lister 
C.R.’s range of add-listing machines is now 
.augmented by a compact twelve-key machine 
called the Class 15. Separate models are available for 
hand and electric operation. The hand-operated model 
measures 12 X 7 X 3 in., and weighs 7% lb. 

Attractively styled, with a one-piece, easy-to-clean 
case, the machine has features not usually found in its 
size and price range. Credit balances are automatically 
calculated and printed. A repeat lever enables any 
amount entered on the keyboard to be added to the 
total as many times as required. Other controls 
include a subtract key; sub-totalling facilities; a column 
indicator and error-correction lever; and a non-add 
key for the entry of dates and reference numbers. 

The sterling recording and totalling capacity of both 
models is one penny short of £1 million. By flicking 
a lever, the Class 15 can be converted to work in whole- 
numbers. 

The paper feed permits forward and backward 
spacing and sub-totals, totals and credit balances 
automatically print in red. 

r: Price: Hand operated £39 108; electrically operated 

63. 

National Cash Register Co Ltd, 206 Marylebone 
Road, London NW1. 





N.C.R. Class 15 Add-lister 


For Layouts or Charting 


EXEL’s new Graf-tape charting tapes make any 
kind of graphic presentation simple. Straight lines, 
blocks or curves are drawn in tape with the pen-style 
dispenser. The tape is tough, even in its narrowest 
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width of 1/64 in. Besides straight or curved lines, rules 
and borders can be ‘drawn with tape’ for both layout 
or finished reproduction with great accuracy, neatness 
and speed. Apart from its obvious applications in layout 
and reproduction work, Graf-tape is suitable for any 
kind of graphic presentation. Diagrams, graphs, 
production, planning control and organization charts, 
progress chasing, are a few typical applications. 

Graf-tape is supplied in a wide variety of colours, 
widths and patterns, and for professional layout and 
reproduction work a variety of border designs and 
symbols is also available. These are printed in black 
matt on a non-reflective surface. 


Rexel Ltd, Rexel House, Duke’s Road, London WC1. 


New Transfer Copier 


HE latest model in the range of photocopiers from 

Ellams Duplicator Co Ltd is known as the A3B; 
the maximum copying area of this transfer-diffusion 
copier is 20 in. by 14 in. while the width of the feed 
to the developer section is 14 in. 

The contact pressure lid can be quickly detached so 
that copies can be made of pages in thick books. Also 
copies can be made from large documents without 
the need to fold the original. 

The usual system of developer-tank filling and 
draining by the movement of one lever is incorporated 
in the Model A3B. 


Price: £98. 
Ellams Duplicator Co Ltd, Walton Road, Watford, 
Herts. 


Addressing from Computer Print-out 


Ces which have brought so much 
automation to the keeping of accounts, neverthe- 
less do not assist when a firm wishes to mail 
to its regular customers (or its shareholders) a special 
item such as details of new products (or annual 
reports and accounts). 

One way of dealing with the matter is to prepare 
transfer-carbon lists on computer print-out equipment 
and subsequently use the list to address envelopes. 
Another way is to maintain a space-consuming separate 
mailing list (either on address plates or stencils) with 
all its attendant problems of updating. A third method 
is to use a machine which will take continuous 
stationery from computers or tabulators, cut to the 
size of address labels, apply gum and affix the labels 
to envelopes or wrappers. An American machine to 
do this work is available. 

Now a British-designed and made machine (from 
Stow & Partners Ltd) has made its debut on a service 
basis in South London in the premises of Mears, 
Caldwell, Hacker Ltd. Here the machine’s capabilities 
were demonstrated recently to visiting members of 
the London Registrars Group. 

The envelopes being labelled were of the John 
Dickinson Seal-Easi Autotuk kind; with their self- 
sealing adhesive flaps they would be tricky to use on 
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most machines, yet the Stow equipment dealt with 
them quite competently. 

The size of envelope or wrapper that can be dealt 
with by this new machine is from 3} in. by 6 in. to 
15 in. by 15 in. and a maximum output of 9,000 
addressed envelopes an hour is claimed. 


For Spirit Duplicating 


Te new Roneo 7 series of spirit duplicators oper- 
ates at up to eighty copies a minute. The range 
includes hand and electric models and machines for 
printing up to 17X14 in. or two stacks of smaller 
paper side by side. 

The Roneo Model 750 stencil duplicator is now 
available in a new model, the Mark III. It has a new 
feed mechanism that incorporates lift-off rollers and 
paper separators designed to cut down wasteful 
double-feeding. It copes well with ream ends, creates 


less paper fluff and thereby prolongs stencil life. A 


complete change of colour can be made in twenty-five 
seconds by lifting out one cylinder and replacing it with 
another, without dirtying the hands. 


Roneo Ltd, 17 Southampton Row, London WC1. 


Ten-way Intercom for {105 


D J.P. Telephones Ltd, have introduced a ten-way 
A_/.intercom which costs £105 complete with all 
wiring. The system comprises ten push-button inter- 
coms, one hundred yards multicore cable and a supply 
unit. Distance of operation is good and the manu- 
facturers claim good performance over one thousand 
yards. The system is flexible and initially a few tele- 
phones can be installed and added to as required. 


D.J.P. Telephones Ltd, 156 Camden High Street, 
London NW1. 
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Stencil Filing Cabinet 


ASS filing principle is used in the new 
stencil filing cabinet from Ellams Duplicator Co 
Ltd. The stencils are clipped to a backing card which 
has a metal strip at the top; the ends of the strip 
protrude to form hooks that slide along the pull-out 
rails of the cabinet. The cabinet measures 20 by 21 by 
30 in. 

Price: £18 12s 3d. 

Ellams Duplicator Co Ltd, Walton Road, Watford, 
Herts. 


For Stock Ordering 


N inexpensive aid, known as the Stoculator, which 

enables stock control personnel easily to calculate 

stock order quantities for a large variety of items is now 
available. 5 

In recent years a number of equations have been 
evolved to allow these calculations to be made, but their 
complex nature has put them beyond the capabilities 
of most stock control personnel. The Stoculator, 
similar to a slide-rule in design and operation, enables 
order quantities to be read off for any rate of usage and 
unit cost, after a control factor (the K factor) has been 
set on it. The upper scale (see illustration) shows rates 
of usage, and the lower scale the previously calculated 
K factor. The quantities to be ordered are read off 
the diagonal bands. 

The use of the quantities indicated by the Stoculator 
ensures that stock orders are in the correct relative 
proportions and that a company’s stores will be at an 
economical minimum. 

Stocks can also be varied from the theoretical mini- 
mum overall stock-holding and operating cests in order 
to meet local conditions, e.g., shortage of financial 
resources, overload on stock and progress control 
personnel, or shortage of production capacity due to a 
large proportion of setting-up time required to obtain 
minimum overall costs. 

Reductions in stock holdings of 10-30 per cent are 
claimed to result from the use of the Stoculator. 


Price: £12 12s. 


Industrial & Commercial Calculators, 3 Benslow 
Rise, Hitchin, Herts. 
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Notes and Notices 


THE ACCOUNTANT 
Index to Vol. CLII: January — June 1965 


The general index to this volume — January to June 
1965, Vol. CLII — will be published with the next issue, 
July 3rd. 

The parts of this volume should therefore not be 
sent for binding until the index has been added. 


PROFESSIONAL NOTICES 
Messrs Acar, BATES, Near & Co, and Messrs AGAR, 


Bates, NEAL, Kinc & Co, Chartered Accountants, of 
106 Edmund Street, Birmingham, announce the 
retirement of Mr Davip NEAL, F.C.A., from the 


partnership on May 31st, 1965. 


Messrs Acar, BATES, SMITH & RUSSELL, Chartered 
Accountants, of Birmingham, announce the retirement 
of Mr Davip NEAL, F.c.A., and Mr NORMAN HERBERT 
RUSSELL, F.C.A., from the partnership on May 31st, 
1965. Mr Davip Nasu WILLIAMS, M.A., A.C.A., and 
Mr NoEL JOHN MASTERTON, A.C.A., joined the firm as 
partners on June Ist, 1965. The name of the firm 
remains unchanged and the practice continues from 
its present addresses in Birmingham. 


Messrs LAWRENCE Fenton, Masters & Co, Char- 
tered Accountants, and Messrs CURRIE, FENTON, 
Masters &*Co, announce that they fave moved their 
London offices to 28 Grays Inn Road, London WC1. 


Me R. H. LANGDON-DAVIES, D.F.C., F.C.A., announces 
that he is now practising from 9 Great George Street, 
Bristol 1. Telephone Bristol 23013. 


Messrs Muras, Baker, Jones & Co, Chartered 
Accountants, and Messrs T. E. Lowe & Co, Char- 
tered Accountants, of Wolverhampton, announce that 
they have amalgamated their practices, but will still 
operate under their present separate names. For the 
time being all present offices are being retained. 


Messrs Peat, Marwick, MITCHELL & Co (Jamaica) 
announce that Mr CiiveE N. CAMPBELL, B.COMM. 
(MCGILL), C.A., will be admitted to partnership as 
from July 1st, 1965. 


Messrs WHINNEY, SMITH & WHINNEY, and Messrs 
Brown FLEMING & Murray, London and Glasgow, 
who have been associated overseas for very many 
years under the name of Messrs WHINNEY Murray & 
Co, announce that they have agreed to merge their 
practices in the United Kingdom from July rst, 1965. 
Practice will be caeried on under the style of Messrs 
Wuinney Murray & Co from the existing addresses 
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in London, Glasgow, Birmingham, Leeds, Manchester, 
Blackpool and Newcastle. 


Messrs WILSON, DE ZoucHE & MACKENZIE, of 
Liverpool and London, announce that Mr A. M. 
WALKER, F.C.A., has retired from the practice, and that 
Mr A. D. S. Ross, C.A., has been admitted into 
partnership and will be resident at their London 
office. 


Appointments 


Sir Joseph Latham, C.B.E., F.C.A., a Vice-Chairman 
of Associated Electrical Industries Ltd, has been 
appointed Deputy Chairman. 


Mr F. McLellan, c.a., has been appointed chief 
accountant of James Booth Aluminium Ltd. 


Mr G. S. Palmer, F.c.a., chief accountant of James 
Booth Aluminium Ltd, has been appointed controller 
and secretary of the company. 


Mr D. A. Pease, B.A., F.C.A., has been appointed to 
the board of Truman Hanbury Buxton & Co Ltd. 


Mr A. Ramsay Hack, F.c.A., has been appointed 
Financial Director of Allnatt London Properties Ltd 
and Guildhall Property Co Ltd in succession to the 
late Mr W. Y. A. Wright, F.C.A. 


Mr W. R. S. Ritchie, c.a., has been appointed to the 
Court of Directors of the Royal Exchange Assurance. 


Mr Edwin P. Hubbard, F.A.1.A., F.C.C.S., of London, 
has been elected chairman of the Association of 
International Accountants for the sixth consecutive 
year. Mr Hubbard has been adopted prospective 
Parliamentary candidate for Edmonton. 


N.E.D.C. COMMITTEES FOR FOOD PROCESSING 
AND RUBBER INDUSTRIES 


Accountants Appointed 


Sir Joseph Latham, C.B.E., F.C.A., deputy chairman, 
Associated Electrical Industries Ltd, has been appoin- 
ted chairman of the National Economic Development 
Council’s committee for the food processing industry, 
and Mr W. R. Booth, F.c.a., a director of Tate & Lyle 
Ltd, has been appointed a member of the new com- 
mittee. 

Mr E. Holt, F.a.c.c.a., A.C.1.S., a director of the 
Dunlop Rubber Co Ltd, has been appointed a member 
of the Council’s committee for the rubber industry 
which has been formed following consultations between 
the Council and the organizations of the rubber 
industry. 


-JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SWI 


Telephone Victoria 2002 (3 lines) 
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NEW GOVERNMENT STOCK 


e 
The Treasury have announced the issue for cash of 
£100 million 64 per cent Exchequer Loan 1969 at a 
price of £100 per £100 nominal, and of £100 million 
63 per cent Treasury Loan 1976 at a price of £100 per 
#100 nominal, both prices payable in full on 
application. 

Interest on the 6} per cent Exchequer Loan 1969 
on February 11th and 
August 11th, and the stock will be repayable at par 
on August 11th, 1969. Interest on the 64 per cent 
Treasury Loan 1976 will be payable half-yearly on 
February 15th and August 15th, and the stock will be 
repayable at par on August 1 5th, 1976. 

The Treasury have also announced that holders of 
3 per cent Savings Bonds 1955-1965, of which £709 
are being offered exchange 
of their holdings into either or both of the new stocks. 
Holdings tendered for exchange into 64 per cent 
will be exchanged at par as 
at August 11th, 1965. Holdings tendered for exchange 
into 64 per cent Treasury Loan 1976 will be exchanged 
at par as at August 15th, 1965. 


PURCHASE TAX PROCEDURE 


A new ‘General Guide to Purchase Tax Procedure’ 
(Notice No. 77) has been issued by the Commissioners 
of Customs and Excise and Supersedes the previous 
Notice No. 77 issued in May 1957. Copies are obtain- 
able from local officers of Customs and Excise. 


NATIONAL INSURANCE RETIREMENT 
PENSION: EARNINGS RULE 


The Minister of Pensions and National Insurance, has 
asked the National Insurance Advisory Committee to 
report on draft regulations! about the application of 
the retirement pensions earnings rule to the payment 
of Christmas bonuses. 

Under the regulations, the first £10 of any such 
bonus or similar payment made by an employer would 
be disregarded in calculating the pensioner’s earnings. 

The Advisory Committee will consider representa- 
tions on the draft regulations received not later than 
July 16th. Representations should be made in writing 
and should be sent to the secretary, National Insurance 
Advisory Committee, 10 John Adam Street, London 
WC2z. 





* Preliminary draft of the National Insurance (General 
Benefit) Amendment Regulations. H.M.S.O. Price 3s. 
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SOUTH WALES AND MONMOUTHSHIRE 
SOCIETY OF CHARTERED ACCOUNTANTS 


New President 


Mr T. H. Trump, F.c.a., a partner in the firm of 
Phillips & Trump, Chartered Accountants, of Cardiff, 
was elected President of the South Wales and Mon- 
mouthshire Society of Char- 
tered Accountants for 1965- 
66 at the annual meeting of 
the Society on June roth. 

Born in Rhymney, Mon- 
mouth, and educated at 
King’s School, Rochester, 
Mr Trump was articled to 
the late Sir Frederick Alban 
and was awarded sixth place 
honours in the Final exami- 
nation of the Society of 
Incorporated Accountants in 
May 1929. He is founder 
partner of his present firm, 
in which he and Mr A. W. Phillips, F.c.a., have been 
partners since 1935. 

Mr Trump was President of the South Wales and 
Monmouthshire Society of Incorporated Accountants 
in 1957 until integration when he became a member of 
the committee of the South Wales and Monmouth- 
shire Society of Chartered Accountants. He held a 
commission in the accountants branch of the Royal 
Air Force between 1940 and 1946, serving in the 
United Kingdom and West Africa. 


Other officers elected for the ensuing year are: 


Vice-President: Mr G. M. Metcalf, F.c.a. 


Hon. Secretary: Mr H. N. Jones, B.A., F.C.A., 63 Park 
Place, Cardiff. 


Hon. Treasurer: Mr D. T. Owen, F.C.A. 
Hon. Librarian: Mr T. W. Pickard, F.c.A. 





$y 


Se 


Mr T. H. Trump 


Annual Report 


The report of the committee for the year 1964-65 
expresses satisfaction that attendance at meetings 
arranged in Cardiff and Newport improved during 
the year. Meetings included a talk on computers, one 
on interfirm comparisons and a discussion group 
meeting on the proposed capital gains tax. 

The Society’s two luncheon and three dining clubs 
in the area continue to be well supported, and the 
annual dinner held in Swansea on February 25th, 
was attended by nearly four hundred members and 
guests. 

Dealing with International Co-operation Year — the 
twentieth anniversary of the founding of the United 
Nations — the report records that the honorary treasurer 
of the committee in Wales is Mr Gavin Miller, F.c.a., 

e 


CALCULATING SERVICE BUREAU 


OPERATOR AND MACHINE HIRE ANYWHERE IN’ ` 
THE UNITED KINGDOM 


| 
l 

| 

| 

i (SUMLOCK, BURROUGHS & COMPTOMETER 
| 

| 

| 

| 

i 





KEY DRIVEN MACHINES) 
EVERY KIND OF CALCULATION UNDER- 
TAKEN ON OUR PREMISES. 
UNDER STRICT AND CONFIDENTIAL SUPERVISION 





888 


a member of the Society’s committee. The report 
goes on to mention that members are already taking 
an active part in international co-operation by accepting 
and training articled clerks from overseas, and con- 
cludes by expressing the hope that as many as possible 
will participate in this form of co-operation. 

Referring to the University Scheme, the report 
states that fifteen students graduated in June 1964 
with a B.A. degree at University College, Cardiff, 
seven of whom gained Honours. There has been a 
significant increase in the number of students following 
the institution of the degree of B.Sc.(Econ.). Forty- 
six students are now taking approved degree courses 
at Cardiff. 

The fifty-first year of the South Wales Student 
Society has, the report states, been a most active one. 
Following the encouraging support of the Society’s 
first week-end residential course, it is hoped to hold 
another course in the autumn in conjunction with the 
South Wales and Bristol Societies. Lectures continue 
to be well supported and a travel subsidy scheme to 
encourage students from outlying areas to attend 
lectures has been commenced. The West Wales 
Student Society organized several lectures during the 
year and two film shows were presented describing 
the workings of selected industrial and commercial 
organizations. 


INSTITUTE OF INTERNAL AUDITORS 
Sixth West European Regional Conference 


The Sixth West European Regional Conference of the 
Institute of Internal Auditors, sponsored by the 
Yorkshire Chapter of the Institute, i$ to be held at the 
Royal Hotel, Scarborough, from October 20th to 22nd. 

he conference theme is ‘Getting results’ and the 
opening address will be given by Mr W. H. Sales, 
B.SC.(ECON.), Chairman, Yorkshire Division of the 
National Coal Board. The following papers will be 
presented for discussion during the three-day meeting: 


(1) ‘Co-ordination of financial control’, by Mr 
J. C. E. A. Rolls, B.A., F.C.A., Chief Accountant, 
Rank Organisation Ltd. 

(2) “The audit of management efficiency’, by MrE. A. 
Lowe., B.SC.(ECON.), F.C.A., Lecturer in Manage- 
ment Accounting, University of Leeds. 

(3) ‘The contribution of the finance function’, by 
Mr J. N. R. Barber, F.B.1.M., Director of Finance, 
Ford Motor Co Ltd. 


The Conference Committee Secretary, Mr A. E. 
Gardner, Area Internal Auditor, No. 2 (Doncaster) 
Area, National Coal Board, ‘Thorne Road, Doncaster, 
will be glad to send full details to anyone interested, 
including non-members. 
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IRISH CHARTERED ACCOUNTANTS’ 
GOLFING SOCIETY @ 


The annual meeting of the Irish Chartered Account- 
ants’ Golfing Society was held at the County Sligo 
Golf Club, Rosses Point, on May 28th-30th. ‘The 
results of the competitions were as follows: 
Smylie Cup (Bogey): J. H. Sedgwick (12), 5 down. 
R. E. McClure (18), 6 down (on 2nd nine). D. P. Flynn 
(4), 6 down. G. P. Dempsey (9), 7 down (on 2nd nine). 
Oakes Cup (Veterans): E. T. McNeill (15), 6 down. 
Quin Cup (Stableford): H. J. Winter (13), 33 points. 
E. J. Hopkins (18), 31 points. R. E. McClure (18), 30 
points. J. R. Anderson (9), 28 points (on 2nd nine). 
Aggregate Trophy: R. E. McClure (18). 
Bell Cup (Putting): Winner, E. C. Andrew. Runner-up, 
P. J. McGuigan. 
The Olden Cup (North v. South) was won by the North. 


At the annual business meeting, Mr J. H. Sedgwick 
was elected Captain for 1965-66 and it was arranged 
that the 1966 competitions would be held on Friday 
and Saturday, May 2oth-21st. The thanks of the 
meeting were expressed to Mr J. C. Oakes, F.c.A., for 
having kindly presented a Perpetual Challenge Cup 
for competition among veterans. 


RATES IN 1965-66 


Of the 820 local authorities outside the Greater London 
Council area included in the Institute of Municipal 
Treasurers and Accountants Return of Rates 196 5-661 
published last week, 770 show an increase in rate 
poundage, 2 a decrease and 48 no change. 

The return shows that local authority expenditure 
has risen by more than the rise in rate poundage and if 
the majority of authorities had not used balances in 
hand to offset the increase in expenditure, rates would 
have risen more sharply. Of the 853 authorities in- 
cluded in the survey 685 reduced their balances, 92 
added to them and 76 left them unchanged. Rate 
poundages have risen by 8.1 per cent, but expenditure 
has risen by 10°3 per cent. 

The average amount of rates paid by the individual 
householder in the various local authorities is also given 
in the return, These range from £13 4s in Todmorden, 
Yorkshire, to £112 4s in the London Borough of 
Kensington and Chelsea. The amount paid by house- 
holders is less than £40 a year in 75 per cent of the 
authorities included in the survey. In the case of 
93 authorities, the average rates paid by the domestic 
ratepayers is more than £50. Of these, 22 are in the 
area of the Greater London Council, and the remainder, 
with very few exceptions, are either in the south-east 
or are seaside resorts. 





1 Return of Rates 1965-66. The Institute of Municipal 
Treasurers and Accountants, I Buckingham Place, West- 
minster, London SW1. Price 15s post free. 


all classes 
of insurance 


INSURANCE CORPORATION LTD = ROYAL EXCHANGE »* LONDON EC3 transacted 





POLICIES 

















All forms of 
ANALYSIS 
are our business 






Sales | 
Purchases/Expenditure 
Labour and Material Costs 
Stock Contro! 

- Questionnaires 
Orders/Sales Statements 
also Punching and 
Verifying Cards for users 


For accuracy and reliability 
MADIC DATA PROCESSING SERVICE 


13-15 Sheet Street, Windsor 
Telephone 63416 







GENERAL FINANCIAL 
KNOWLEDGE 


eames 
The Elements of Economics 


by A. J. WHITESIDE, M.A, 
This book is primarily a survey of the financial 
mechanisms and 


and. IoD. of the British 
economy. The text is divided into three parts. 


The first is devoted to an outline of elementary 
economic theory. Part two deals with the 
banking system, the capital market, the stock 


introduced by The Institute o 
Accountants in England and Wales, 


Price 358 Post free 37s 6a 


HFL (Publishers) LTD 


IO BARLHAM STREET, LONDON WC2 





Secure YOUR FAMILY’S future 
income the inexpensive life assurance Way 
£600 a year ` 


costa 21s a month for a man aged 26 next birthday for a twenty-year income term. If 
he dies during that period an INCOME of £600 a year will be paid to his family for the 


remainder of the income term. 


SHOTS WIDOWS’ FUND 


Funds exceed £200,000,000 


Cornhill, 
17 Waterloo Place, SW1 
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Safeguard 


INDUSTRIAL | 
INVESTMENTS LIMITED 










wu 


Safeguard Invests In Companies 





. for ) 
ae Life Assurance | 


at the keenest rates 


with profits of around or upwards 
of £25,000 per annum where the 
proprietors wish to seli shares for 
Estate Duty reasons or where cash 


ls required for other purposes. 


ere me een 
ite iy l. ! eee 
Se 
t o ' 
I l : 


net CE ree 


` HEAD OFFICE: 
. L North John Street, Liverpool 2 


LONDON HEAD OFFICE: 
24/28 Lombard Street, EC3 


Managers: 
London and Yorkshire Trust Limited 
63 Brook Street, London, W.1. 


. Telephone: Mayfair 9884 
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Agency Applications Invited 
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Che Institute of Taxation 


Pridea: FREDERICK BIDSTON, F.A.¢.C.A., F.C.LS, 


Vice-Presidents: STANLEY A. SPOFFORTH, F.0.A., ¥.0.1.8. 
GORDON A. HOSKING, F.L.A. 


Secretary: A. A. ARNOLD, ¥.c.1.8. 










ornare ere areata 


Membership of the Institute is open only to applicants who have passed the examinations con- 
ducted by The Institute of Taxation. _ 


Fellows and Associates receive: a textbook, annotated copies of Finance Acts, half-yearly Digests 
of Tax Cases and monthly circulars on special taxation subjects. 
Those who. are not qualified for membership may subscribe to a scheme under which they 
receive all the publications except the monthly circulars. 
. Examinations for Fellowship and Associateship are held in May and October each year. Copies 
of past Associateship Examination papers, with suggested answers, are available at gs gd each post free. 
Full particulars may be obtained from: 


THE SECRETARY l 
THE INSTITUTE OF TAXATION, CLIFFORD’S INN, LONDON EC4 


| 
H 
| 
3 
G 


( 
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° A JORDAN PUBLICATION 


3 The 
Secretary’ s 
Manual 


by T. P. ROGERS, F.C.LS. 
and The Honourable L, H. L. GOHEN, M.A. 
Barvister-at-law 


e4th Revised Edition © _ 


We can | recommend The Secretary’s Manual to 
all company secretaries and those in 
. company administration who wish to obtain 
an effective, vivid and practical knowledge of an 
interesting field of business and legal ae 
Law Times. 


The knowledge of company law essential to a 
secretary is considerable and it js here set out in 
its clearest form with the judicial decisions which 
affect his work, and the forms and precedents 
with which he should be familiar. 


PRICE 45/= ner | 
(by post 48s) 


JORDAN & SONS LIMITED 


COMPANY REGISTRATION AGENTS 
116 CHANCERY LANE, LONDON WC? 
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EST. 1850 
WHEATLEY KIRK 
PRICE & CO 


E. Le JUDSON, FeR LCB FeAl Be BEDARD, ALMECH.E., FiAclL.Pode 
M$ CHEAVIN, F.A-1, G. 8. GIBBS, F.A.LP.A- 


ASSOCIATED IN THE UNITED STATES WITH — 
THE INDUSTRIAL APPRAISAL COMPANY 
111 JOHN STREET 
NEW- YORK CITY 


VALUERS & AUCT IONEERS 
OF 


INDUSTRIAL 
FIXED ASSETS 


52 MOUNT STREET 
LONDON WI 


i GRAMS: 
INDICES: AUDLEY, LONDON 


ST ALPHAGE HOUSE, E62 


i on long lease 






| 


3 5 Bucklersbury, EC4 


6,200 SQUARE FEET 


Entire floor in prestige building 
partitioned into several offices to let 


MATTHEWS & GOODMAN 


CITy 0033 





| 
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LN 160 HAND-OPERATED CALCULATOR 
Sturdy, portable, capable of a wide variety of 
calculations, with remarkable ease of operation. 


- 1Q213 DESK-TOP CALCULATOR : 
Features exclusive Memory Dials. Completely 
automatic division and multi-factor multiplication. 





MACH 1.07 PRINTING CALCULATOR 
- The world's fastest, fully automatic multiplication. 
Can handle products of up to 16 diglts. 


8F 213 AUTOMATIC CALCULATOR 
Automatic clearing, decimal setting and squaring. 
The single keyboard makes for easy, tireless operation. 


If one of these calculators can’t speed up your business 


Just about the only kind of busi- 
ness that can’t be improved by 
Monroe mechanisation is onethat 
has it already. There’s a Monroe 
machirfe for every conceivable 
application in almost any kind of 
business. And there’s sure to be 
one just right for simplifying and 
speeding up your own figuring 
operations. Monroe Machines 


~congratulations! 


are noted for their superb single- 
keyboard design, automatic deci- 
malisation and large capacity. 
There are fully automatic models 
to make figuring faster and eas- 
iery hand models for maximum 


portability either within your off- 


ice or on your travels. And only 


Monroe can offer a full range of 
manually operated,electric, auto- 


matic’ and printing calculator. 


Call your-man from Monroe. Tel 
him about your business. He wil 


tell you how you can speed uf 
your figuring to increase efficier 


_cy and profits. Monroe Intern 
‘tional (UK) Limited, Litton House 


Goswell Road, London, E.C.1. 
Telephone: CLErkenwell 309¢ 
MONROE (H 


A DIVISION OF LITTON INDUSTARES 


‘Ynvaluable as a textbook for 
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students,also a reference book 
for the qualified Accountant 


An I ntrodiuction to 
-Cost Accountancy 


Important new jruig o by R. WARWICK DOBSON, 


covers all cost NS C.A., F.C.W.A, . 


py hed Medallist of the Institute 
of Cost and Works Accountants 


Vol. I- COSTING AND COST CONTROL (Revised First Edition) 


This volume is devoted entirely to cost ascertainment and cost control. It deals with the historical, aaa 
and marginal costing techniqués and with uniform costing, budgetary ‘control, and cost improvement, It 
describes in addition to the methods of evaluating the factors of production, the methods of analysing and 
classifying costs for control purposes. It concentrates on the essentials by leaving to other volumes the 
forms and appliances used in recording cost data.- 

oe eee tior y recommended, not only to the student of ost accountancy but also to the account in 


P so - Times R Industry. ` - Price 37s 6d net. ` 


Vol. I~ THE ELEMENTS OF COST ACCOUNTING (Second Edition) 


Attention is directed in this volume to the fundamentals of the mechanics of cost accounting — tae organiza-- - 
tion of cost accounting departments, the machines and appliances which may be used (with many illustra- 
tions), the design of the forms on which records are made, and the constguction of Cue records and 
manuals of instruction. Two chapters are devoted to cost book-keeping and an example of integral accounts. 
The fundamentals of preparation and the presentation of cost information to management and the audit 
of costs are the subjects of the remaining chapters. 


. The three volumes taken together give the reader a detailed exposition of « very important subject, and the author is justified 
dy dataing Gal tis week Is tle hea Ge stray E we eae Price 37s 6d net 


Vol. I- COST RECORDING AND PRESENTATION (Reprinted First Edition) 

The many methods by which the aye of cost accounting is in practice carried out are profusely illustrated 
and described. Short-cut methods and up-to-date practices are presented to the reader. Each chapter is 
devoted to one aspect such as materials accounting, wages accounting, cost centre accounting, standard 
cost accounting, etc. At the same time, each cha er deal with the basic records required, the book-keeping 
entries involved, and form of. presentation of information concerning the particular aspect dealt with 
in the chapter. By dealing with the details of the cost accounting mechanism’ in a separate volume, more 
illustrations have been provided than could otherwise have been possible. 


Now that the work can be read fn its it may be sald without qualification that tho author has fairly and squarely 
gaicended in his objetivo and that ho has produced a texdbook of real and lasting valuo to fu ture generations of costing students.— 
aie A CCOMENI Price 45s net, 








In three volumes 


ORDER FORM 


GEE & CO (PUBLISHERS) LIMITED, 151 Strand, London WC2 > =- . -> ” 
| . Telephone TEMple Bar 0832 (7 lines) 


Please send _...._.......copy(ies) of AN INTRODUCTION TO COST ACCOUNTANCY. 
Volume Louw.oat 37s 6d net, 38s 8d post free U.K. 


Volume TL__Lat 37s 6d net, 38s 7d post free U.K. s l 

Volume TL... at 45s net, 465 3d post free U.K. . | e i 
Name REEE EAEE EEE E AAEE T ee a a oe Go 
(Block letters please) Rs i a ae 
RIIS See Ree a I kD a eee ee et AO, ee cc eS Laan ae - 

- (Block letters please) Ja 
Jm a aaa eer ee oe) ogee ete Penns ope ane i 

Remittance £ ; - is enclosed. Date ______--— nee E 


ACCT 26/6/65 


Maryiebono Road, 
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COSTING 


Many advertised positions comand | a thorough 
knowledge of modern costing aud budgetary 
control, Enlarge your opportunities by 
qualifying throush the examinations of 


The Institute of 
Cost and Works Accountants 


Single-subjiect courses also RADE Ie: Obtain 
free prospectus from the ing BORAL 
training centre. 12,000 aces CW 

Examination pastes. 


“he School of Accountancy’ 


182 Regent House, 2 Norfolk Street, London 
WcC2, and at Glasgow 








COST ACCOUNTANT 


A vYacanoy has arisen in a firm of food 
manufacturers for a qualified cost accountant 
aged between 25 and 35, 


Tho successful applicant will be responsible 
to the of fe esi for all costing 


omore in the 
pending Installation of oan ard costing and 
budgetary control and should therefore have 
6 ence usiasm in these fields. 
Salary will be by nogotiation. 


Applications tn writing giving fall details 
should be addressed to: 


The Chief Accountant 


Standard Brands Limited 


Atherton Road, LIVERPOOL 9 





OST AND WORKS ACCOUNTANT required 


Ci," Public company, oslectro 
und London, 


anc with age and experience. 
1622. 





Cost Clerks — Accounts Clerks 


Chartered secovotani installin 
aera at A ty ystems in a rapi ly expandin ding 

gronp of buillding companies yo been a 
y thoir clients to engags additional naf 


COST CLERKS sre required asist 
Mmenagement with contract comin and help 
with the dervelonment of cost controi techniques 
applicable to the building industry. 


ACCOUNTS CLERKS are required to 
asist the Chief Accountant with all aspects of 
financial accounting. There will be op onua 
for promotion for the right men. tst- 
meats Ara pensionable and well Dai The 

applicants will be located in the 
South Tona aren 


Personal details and sal required to 
Box CC9272. ER 





ESTATE DUTY 


Executors of largo estate seeks tho help 
of a retired Estate Duty Office Examiner, — 
Bor BDS8061. 





AST EXPANDING Hampshire oaeu ae 
chief accountant who wi 

to the board for ths LA 

accounting function inciuding management 

budgetary control and fo 


apne lnimont whore Bg A and oefficlency wil 
be woli reward 2 non-contributory 
pemon scheme n operation. 


Initial interviews will be held in London. — 
Please reply, in confidence, to Box FEI348. 





to: Personnel Of 


uld 
Natonal Cash Porr Company 


Excetient prospects. 


management ` 
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HALL AND HAM RIVER LIMITEI 


This progressive  FroUP of companies is a reco leader In its fold. It has largo. interests ln th 
production and bution of buliding materi and is or Ing its operations Into areas, cach o 
which will be treated as a separate div A. Hack division. w willl be directed by a board, will hay 
a tumorer of several million pounds. 


The Company is seeking: 
DIVISIONAL CONTROLLERS 


They will be based in Jie Croydon, § approximates areas: Maidstone, Kent; Winchester, Hampshire 
Hayward's Heath urrey; Ashford, {Middiesex. Each divisional controller will b 
directly responsible for ali aee accountin g matters within the division aclugtag } mans 

forecasting, coming and other statisgical gt koe Ho will attend divisional bo meetin 

be considered r membership in dus course. Ho wiil be Sede eTe reaponsibie to the Group ‘Cntrolie 
to whom he aii provide periodic accounts and budgets. 


ment pope ee 


CHIEF INTERNAL AUDITOR 


He will le for the verification and audit of the accounts of all divisions and subatdiar 
companies, in uding the verification of credit control and other procedures belng carried out by th 
visions. 


Ho wiil lead a.team of internal auditors who will be based on Croydon. Some travelling is involved 
but this willl usually be on a relatively local basis not requiring frequent absence from home, ider 
able importance is attached to the Internal audit function and this is a seolor position in the accountin 
team, y responsibic to the Group Controller, 


Qualifications: 
a) Divisional controllers — qualified accountants in the age bracket of 25-40 with some yean 
industrial experience. 


(b) Chief internal auditor - a qualified accountant 
Applications wili aiso bo welcome from unque 
management. 


In both cases, a rtarting salary in the region of £2,000 p.a. is envisaged. 


reforably experienced in internal sudit wort 
uled mca with considerable experience m aud. 


Applications: 


Fliease write or ring for an 


Megtion form to F. A. Felton (Ref. 121}, of Touche, Ross, Balicy « 
Smart, 3 London Wall B 


a, LONDON ECi2, Tel. LONdon Wall 3678. 








G.E.C. (TELECOMMUNICATIONS) LTD 


AUDITOR 
(COMPUTER SYSTEMS) 


Recause of the rapidly expanding services being provided by the company’s computer, a senior assis 
ant is required to mere on the development of the audit of accounting and stock control systems. 
The successful applicant Is likely to be a e qualined accountant or suitably qualified graduato age 
about 30. Proriocus, computer c orones, while not essential, would be advanta seon 
Jau monthiy stat | position offers an opportunity to work at the forefront of aspoct of comput 
application, 


Brief details of previous oxperience should be sent to: 


The Employment Manager 
cations) 


G.E.C., CTelecommun{ Ltd 
Coventry 





PRINGLE OF SCOTLAND LIMITED 


Invite applications from chartered accountants or chartered secretaries for tho post of 


ASSISTANT SECRETARY 


ane Spyies will be expected to have oxperionce in Industrial organization and in manageme 
acco g as Well as gomeral company finance, and secretarial routine. 


The ago should be between 25 and 40. 
A good starting salary is offered and there is a first-class contributory superannuation scheme. 


Applications in confidence to; 
e 


The Director Seeretary 


Hawick, Roxburghshire 
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ACCOUNTANCY APPOINTMENTS 
INFORMATION SERVICE — 


ACWA, ACA, AACCA, ACIS 
|y you have one of the above qualifications you are eligible to 
Ister free of charge with the Accountancy Appointments 
informadon Service. On registering you will also receive a free 
‘copy of a confidential salary survey recently conducted amongst 
‘accountants. i 
(The object of the Information Service is solely to inform y you 
will recelve full details of all suitable vacancies notified, to 
‘allow you to make direct application to the Employer. On no 
account will any of your particulars be passed to a prospective 
'- Employer, or indeed any third party. The Service is therefore 
completely confidential. 


For the Salary Survey and detalls of accountancy positions at 








present outstanding send a note of your name and address and © 


qualifications to:-~ 


THE SECRETARY, 

| ACCOUNTANCY APPOINTMENTS INFORMATION 

| SERVICE, 161 VICTORIA STREET, LONDON, S.W.1. 
TELEPHONE: TATE 1022 


ASSISTANT — 
WORKS ACCOUNTANT 


This is a new position in the Company’s largest 
manufacturing unit at Chelmsford, Essex, which 
requires a qualified accountant, aged 28 or over 
with practical experience of, and an enquiring 
attitude to, the problems of Works accounting. 
Some experience of control of staff and responsi- 
bility for the co-ordination of varied accounting 
activities is desirable. We can offer a progressive 
salary, attractive conditions of service and good 
prospects for personal development. 


Marconi 


' Please write to the Works Staff Officer, Group 
Personnel Services, English Electric House, Strand, 
' London W C2, quoting reference AA/2000M. 


The Marconi Company Limited, Chelmsford, Essex 


COST AND WORKS 
ACCOUNTANT 


_ DEAN SMITH & GRACE LIMITED 
MACHINE TOOL MANUFACTURERS 
_. KEIGHLEY, YORKSHIRE 


The successful applicant, who must have — 
experience in the engineering industry, in 


charge of a cost office, will be responsible for 
introducing and operating successfully a 
system of standard. costs and budgetary 
control. Assistance by management -consult- 
ants will be given initially. 

Write in first instance giving particulars of 
age, qualifications, experience and salary 
required, to: 

Managing Director 





MANAGEMENT 
ACCOUNTANT 


BUSHINGS AND CERAMICS DIVISION 
THE ENGLISH ELECTRIC 
COMPANY LIMITED 
CLAYTON-LE-MOORS 
ACCRINGTON, LANCS 


This appointment provides the opportunity to 


join and take an active part in the management 


team of the division and to develop the modern 
accounting techniques in use. 

Preferred age: 24-35 years. 

A.C.A., or A.C.W.A. or equivalent. 

Knowledge of Ceramic Industry would he useful. - 


Applications, quoting reference A 189A, should 
be addressed to: 


©- 


Group Personnel Services 
ENGLISH ELECTRIC HOUSE 
Strand, London WC2 
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FINANCIAL CONTROLLER 


light engineering company situated in 

funo and closely. ted with the 

motor trade requires the services of a chartered 

and/or cost d Fonas accountant to take 

charge of all! on eas tal of the business, 

‘Applicants should prefers La have had oer 
f gineering miliar 


modern procedures on control eri 
cost accounting in such "Suawciary. 


A talary of £2,500 to £3,000 is envisaged 
for the man who haas the requisite experience 
and ability to fill thts important post. 


State age and give detalls of training and 
experience to: ‘Financial Controller’, Snage 
g porto. Station Street Buildings, Hudders- 





Financial Controller 
NW10 


United Kingdom subsidiary of United States 
light engincering company sceks financial 
controller, Duties include monthly financial 
reporting to tight deadlines, credit control 
and general supervision of the accounting 
function. Pension .scheme, attractive salary 
and prospects. — Box FC9291. 





FIRST NATIONAL FINANCE 
CORPORATION LIMITED 


NEWCASTLE AREA 


We are looking for a man with high 
qualities, infdative and ambition. irm- 


loans, first and second mortgages facilities an 

allied business. To evaluate avatiabie infor- 
mation and to vide a service link between 
client and head office. This is an excellent 
opportunity for a man to broaden his experienco 


in the ne pusuak Bold at senior level. His 
background sh include some accountancy 
g. 


Remuneration will accord with ability ee 
Knowledge. Excellent pension arrangements and 
other benefits exist and a car will be provided, 


Applications tn writing stating age. qualifi- 
Gattons, experience and present position and 
salary to: 
. ©. Orridge 


G 
First Nationa! Financo Corporation Limited 
City Wall House 
Finsbury Parement, London ‘BC2 





ROWP OF INSURANCE BROKERS, Wen 
Londo compan 


m 
- Good salary. — Write gtring ful 
fo Box GO1S15. 





LADY 
CHARTERED ACCOUNTANT 


PERSONAL ASSISTANT 


The Managing Director of an oid-established 
onp of companies operat in Asia and 
rica. with bead office ity. requires na 
personal assistant a iady ane accountant 
Soca 25 ~30. Ths appolniment requires a lively, 
inquiring, practi pproach to a very wi è 
varlery of problems, and the ability to uso a 
typewriter ¢cficlently. Commencing salary de- 
pending on exper ence £1,000 -£1,500 p.s. 
Additional benefits Include pension, scheme, 
acacia vouchers and threes weeks’ holiday 
~ Pleaso writo Box No. 9624. 

acon ‘Advertising, a Fleet Street, EC4. 





* MOTOR TRADE 


Chagered accountant age 23-30, required 
by well-known Austin car and commercial 


L Satary from an pa. according to 6 
ence. Hxcellent scope, pension acheme in 
operation. — Apoi by Platter: giving age, 

xperience and salary req to Managin 


e 
Director, F. G. Smith { oO. Lid, 
Road, Goodmayes, Uford, Kasex. 


+ 
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MANAGEMENT ACCOUNTANTS 


Principal engineering subsidiary of {International group requires young energetic accounts 
(CLA. or A.C.W.A,) to head-up financial control and commercial costing departments. 


Both positions offer experience In dynamic management accounting and participation in fut 
development. 


Minimum salarics £1,500 p.a.: above average fringe benefits; assistance with removal costs. 
Write to: 
FINANCIAL CONTROLLER 


SIGMUND PULSOMETER PUMPS LTD 
READING 








A candidate's Identity will not be disclosed unless 
he gives permission afier a confidential discussion. 


CHARTERED ACCOUNTANTS Export financi 


or men qualified In banking. aged 28 to 33, would be sultable candidates 
appointment as credit manager with a City finance houss whose profits have doub 
in three yoars to over £4 million in 1964. 

He will be responsible to the Finance Director for credit investigations in a numi 
of specified territories, and for market and financial intelligence, Ideally candida 
wlll have had three years’ commercial experience since qualifying and will be famil 
with credit investigations and financing of overseas transactions. 

Commencing salary up to £2,250 plus non-contributory pension achemo. — Plu 
scnd brief details to K. G. Jermey quoting J.8114, and stating how each requirem 
is met. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 





SECRETARY 
FINANCIAL CONTROLLER 


required by e large food manufacturing and distributing company situated on pleasant coastline 
Suffolk — a member of a national group in the food Industry. 


Tho successful camiidate will be responsible for the effictent operation and development of 
soctions of the accounting department and for the preparation of information for management. | 
will be directly responsible to the unit's general manager with functional responaibilicy to ths gro 
financial controller. 


There are good working conditions and excellent prospects for promotion both to unit’s board a 
within the group generally. Salary within the range £1,750~-£2,000. Contributory ponsion; 1 
assurance scheme; assistance with moving expenses considered. 


Applicants, who should be qualified accountants not under 30, should write giving full perso: 
particulars and details of oxperience to Box SF9351. All replies will be acknowledged. 
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ACCOUNTANTS 


The following vacancies have arisen in the accounting 
PTPN of companies within the E.M.I. Group, 
or: 


| 1. An Accountant for 
E.M.I. Records Ltd 


To supervise the accounting of the record 
manufacturing division. The existing standard 
costing and budgetary control system is being 
developed and the post offers the opportunity 
of gaining valuable experience in both develop- 
ment and practical application of modern 
accounting techniques. 


Candidates should be qualified or finalist 
students. 


Location: Hayes. Ref. 1/A/4 


2. Accountants for 
E.M.L Electronics Ltd 


(a) To be responsible for the design and instal- . 


lation of new or amended accounting and 
costing procedures. Candidates must be quali- 
fied A.C.A., A.C.C.A. or A.C.W.A, prefer- 

. ably with experience in the introduction of new 
systems in factory organizations. 


Location: Hayes. i Ref. C/EA/l1a 


(b) To assist in the p Papaano of monthly cost 
reports; un dertake ad hoc cost bie Enos 
maintain statistical data, and act as depu 

the location accountant. This post woul be 
ideally suitable for a recently qualified account- 
ant preferably with some industrial experience. 


Location: Feltham. Ref. C/EA/10 


Applicants should write initially to the address below 
giving personai details and an outline of experience 
and qualifications or telephone Hayes 3888, extension 
2523, for an application form. 


‘ Please quote the appropriate reference. 


_ Group Personnel Manager 04213/K 
E.M.i. Limited 
Hayes, Middlesex 
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Assistant Accountant - 


eelencié opportunity for a recently qualified or finals student 

C.W.A.. A.C.A. or AACA. with a progressive light 
retrained firm in Siou in the post of assistant accountant 
promising rapid irra on aor accountant for the right maa. 
Applicants shoul 25 and 35 and must possess d 


costing experience, copsiesee drive and initiative. Knowledge 


of punched cards and mechanized accounting would be an 
advantage In view of the impending Installation ofan I.B.M. 360/20 
computer. 


Ap F ee give details re Ag, if ara 
eenerlence salary required and be addressed to 
_ Personnel Manager 
FLEXELLO CASTORS & WHEELS LTD 
Bath Road, Slough 






CHIEF COST ACCOUNTANT 


A qualified Cost Accountant Is required to take overall 
responsibility for cost accounting throughout the Group. 
This is a new appointment and the successful candidate w il 
be required to supervise and develop the work of a depart» 

ment maintaining standard costs and operating a system of 
budgetary control. 


Applicants, preferably aged. 30-40, must have had some 
experiance In thea enginaering in- 
dustry and a knowledge of modern 
costing methods. 


Please write, giving detalls of aga 
qualifications and experience to: 


Tha Group Personne! Manager 
British Northrop Limited 
Blackburn 








A large London Advertising “Agency 
requires the following staff: 


COSTING MANAGER 


with a flair for sensible appraisal of accounting information for 
management, capable of running a reliable and accurate office 
system, and with the ability and initiative to contribute outside 
his own fleld. He need not necessarily have formal qualifications, 
but should be under 50 and should have experiences in the field of 
management accounting. 


MECHANIZED ACCOUNTS — 
OFFICE MANAGER ~ 


with experience of installing and operating a machine accounting 
system, with proven staff handling capability and a flair for 
systematization which can be developed as reou aro expanded 
to meet further projects. 

Both these posts are new ones thrown up by a reorganization. 
This is an opportunity to join a close-knit accounting team do a 
period of rapid development. Wo have no set salary for either job. 
We will pay what you are worth both now’and in the future. The , 
prospects are considerable. If you are interested, please write, 
saying how you measure up to our requirements, to: 

Box No. 2B/454, c/o Mathers & Streets Limited 
10 Old Broad Street, London EC2 
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| ANCASHIRE/CHESHIRE ph A. AA. CICA. 
j. A.C.W.A., A.C.S. final stud onts, required for 
variety of promising vacancies. Registratio n is free 
and confidential. — Brief detalls to Senior Staff 
Selection Lid, 17 North John Street 1 2. 
GHT ENGINEERIN 





FINANCIA 
ACCOUNTAN 


wer eue to management. Minimum 
remuneration 000 p.a.. subject to nogotiation, 
FAOT to ability and e ence, — Write Box 








Responsible to Divisional Controller for optration of financial accoun 
MAY FIN A I ISTS structure of the land line division. The person selected would be respons 
for the supervision and general administration of various departm 

who are looking around now for an interesting including billing, voucher, expense ledger and plant records. 


position onul consider that of assistant to 
our Chief Accountant, who requires heip in 


the peoparation and interpretation of mangge- . 
ment information, Age range: 25-—~30 

The initial salary will be substantially Qualifications: recognized financial accounting qualifications, 1 
eroana if qualification occurs after appoint- five years’ © inea ol Amiar work. 


"The company e: employs some four hundred 
d fift and technicians providin hour wee 
a Worle rng uao ane all forms o Aae] 374 k, Salary to be discussed 
resources survey and there wiii probably be 
ona opportunities for short overseas 
ts 


Applications to The Personnel Manager, 
Hunting Surveys and Consultants Limited, 


6 Bistroe Way, Borcham Wood, Hertfordshire. C. L. Baldam, Personnel Officer 


Apply to: 





O ounan or a Galversiy aredusts, preierabiy Standard Telephones and Cobles Limi 


with a law oper with some years’ experience in 
iniustry. Ag -35. Work covers secretarial, 


mane ement accounting, finance general administra- . 
Tife assurance including family benefts and No. 2 Industrial Estate, Basildon, Essex 
goulibutory pension scheme, d prospects. Salary 
ving full Sindee Tie Secs MeS 
p ara to: ecretary, Mo 6 
giring f Limited, P.O. Bor 15, Widnes, Lancashire 





THE GREAT UNIVERSAL STORES LTD 
OPPORTUNITIES 


invite applications for 


MANAGEMENT AUDITORS 


International Office Equipment Manufacturers 
‘— West London ~ require: 
for their head office team. Exceptionally good opportunities for advancement eince most promotl 
for nancial management are from this department. Applicants should preferably be qualified. J 


(1) Deputy chief accountant group 28—40, Mobility throughout the U.K. necessary. Can be based on London, Leeds or Manches 
~- Write Mr M. Green, The Great Universal Stores Lid, 2451-256 Tottenham Court Road, London ï 
Qualified ~ £1,500 up. Opportunities for U.K. 


and overseas travel. 





(2) Two sentor cost clerks 


£900 up. 


(3) Bought ledger controller 


£900 up. 


THOMAS DE LA RUE INTERNATIONAL LIMITED 


Opportunities to participate in radical a member of The De La Rue Group, requires 


development programme. Full-scale manage- MAN AGEMENT 


ment accounting based on standard costing in 


operation, Excellent salaries and fringe benefits. ACCOUNTAN TS 


Send for job specification and application form The activities of this group of companies cover the fields of bank nots ting and other formu 
sccurity printing, the gerlan, dovrlopmoat and marketing of security and curre 
to Box O19262. s counting machines, and the o on of security transport ascrvices. Substdlary end aszociais compa: 


in the group operate in the annon Isles and throughout thse world. 
e Due to continuing expansion and recent internal reorganization, the Four now requiras to rec 
e two young qualified ancia! and cost accountants, aged between 25 and 35, for appotnimenty in 
head office of the company in Regent Street, London. 
These are first-class opportunities for men of personality, initiative and character who set d 


tar 
peA a and benefits aro excellent, 





RIVATER FIRM of men's outfitters with 


twenty branches have opportunity for young 
ia taled accountant to be Co mpai ne ay Se seretary, 5 ee ees confidence stating detalls of your age, oducation, qualifications, experience . 
oF sree giving full deai to The CHor Percasel Of ces 
tor. ~ Write giving fu 
Managing Director, Falth Brothers "Lid, 2514 i Thome D Bge Tarernanonsi] a 


2 De La R 
255 gh Street, Acton, W3. 84/86 Regent Street, LANDON WI 








ee meer tn ee wes? 2k 
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ae ooo. 


THE MILK 
MARKETING BOARD 
OF 
ENGLAND AND WALES 


The largest cattle breeding service in the world. 


More than twenty food manufacturmg and milk 
processing factories. 


Over one thousand vehicles operating from thirty 
depots ranking amongst the largest commercial 
haulage fleets in the country. 


A commercial business with a turnover in excess of 
£300 million per annum. 


These are some of the interests of a dynamic 
Organization offering career prospects to young 
ae accountants and students studying for 
their final examinations in the age range 21 to 30. 


Ardit 


Two travelling auditors, one will be based on his 
home in Wiltshire or the surrounding counties, 
the other in the East Midlands area. The work will 
include the investigations of claims made against 
the Board and the audit of the Board’s own 
Branch installations. A car and generous sub- 
sistence allowances will be provided. 

There is also an opening at head office, Thames 
Ditton, for an auditor working partially on head 
office internal audit, and work similar to that 
mentioned above in the London area, 


Finance 


A. qualified accountant is required at Thames 
Ditton to assist with financial accounting, expendi- 
ture analysis, taxation and producers’ payment 
systems. 


Transport 

A qualified accountant preferably with some ex- 

perience in the transport field is required to assist 

with negotiation of haulage prices and the rationali- 

zation of oe ae arrangements throughout 
es 


. England and Wales. 


These vacancies offer excellent promotion 


prospects. 
Applications giving brief details quoting refer- 


ence 175 should be addressed to: 


Personnel Officer 
Milk Marketing Board 
Thames Ditton, Surrey 


THE 
ACCOUNTANT 


r~CUUNLTANT | 
Accountant 
ountant 








TnculUMms 
r A armac Vine 
functions aa Subsidiar 


< a wide range © 


industries: a oul 





c Limited, 


'„gshall, 
Ett yerhampton: 


wow te eae Se get n sm o set wt 
a 
S 
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AGCOUNTANT © 


MAIDENHEAD 
DE LA RUE FRIGISTOR LIMITED 
(A member of the De La Ros Group) | 
REQUIRE A CHIEF ACCOUNTANT 


Applicants will preferably be recently ‘ Certified 
Accountants and should have had seine Indastlal experi- 
ence 


successful applicant be onsible to the 
for Ce y's financial end cost. 





costing. 
co y is a young but rapidly ding concern Ë 
mannfacturing and saling specialized coo systems and 
scientific instruments 


n iarting salary about £1,500 p.a. but will depend upon 


an 
Please write, mar your envelope ‘Confidential’, to: $ 


The Personnel Officer 
De La Rue Frigistor Ltd 
84/86 Regent Street 
London W1 ý 


7 





OPPORTUNITY IN INDUSTRY 


A.C.A., A.A.C.C.A, or A.C.W.A. | 


As a result of internal promotion, applications are 
invited from recently qualified accountants who wish to 
make a varied and responsible career in industry. The 
initial appointment be to the centralized internal 
audit team where the successful applicant is expected to 
gain sufficient experience in two years to equip him for 
advancement within the company. Prospects are un- 
usually good and should satisfy the most ambitious 
applicant who displays the necessary potential and 
ability, The int audit work is not routine neither is 
it confined solely to accounting work but extends to 
cover all other operating areas. The duties involve 
travelling to the Group’s Manufacturing Plants at 
Hendon, Dunstable, Southampton, Liverpool and 
Wellingborough and applicants should be prepared to 
tely four nights per month away from 
home. Internal auditors are required to work on their 
own initiative with minimum supervision; considerable 
self-reliance and the ability to be acceptable to le 
at all levels are, therefore, essential requirements. Thi 

position is considéred to be most suitable for an appli- 
cant aged from 23-35 who lives north of the Thames. — 
Pleage write in confidence giving personal details and 


| 


spend appro 





June 26th, 1% 


CONTINENTAL OIL (U.K.) LTD 


require an 


INTERNAL AUDITOR 


A vacancy exists for a young accountant, 
either qualified or finalist, with sound pro- 
fessional experience. He would be London 
based and the duties will entail regular visits 
of short duration to units within the U.K. 


This appointment affords an excellent 
opportunity for a good accountant who 
wishes to join a rapidly expanding inter- 
national group of companies where he would 
be able to develop his experience of modern 
accounting and systems techniques. 


Apply with full details of age, qualifications 
and experience to: j 


Manager — Personnel 
Continental Of] (U.K.) Ltd 
Greater London House 
Hampstead Road, NW1 












GROUP 
BUDGET 
ACCOUNTANT | 


This is a senior appointment in our managemer 
accounting team. The Group Budget Accountar 
will be responsible for the preparation, annui 
profit, capital, return on investment and invest 
ment budgets and the preparation of profitabilit 
forecasts for 5 and 10 year Company plans. H 
will assist in investigating investment and. profit 
ability calculations for new and existing project: 





Location Head Office, London W.1 

Qualifications A.C.A. 

Age 28—35 years 

Experlence 5 years financial accounting experience i 
& medium-sized organisation. Budgetin 
experience would be an advantagi 
Ability to deal with all levels of manage 
ment is of the utmost importance. 

Salary By arrangement, together with exceller 


terms and conditions Including Pension 
Life Assurance, Profit Sharing. 


Pisase write giving details, age, experience, qualifications to R.L € 
Rekly (Ref GBA), Group Personnel Management 


FW Berk anc Co Lic 


BERK HOUSE PO BOX 600 8 BAKER STREET LONDON W 


j 
l 
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| tH ORGANIZATION AND 
METHODS 


) 
i 
To od demands of expanding and dynamic operating companies, 
this large and diverse group requires a man to assist in the development of 
the O., & M. function. 


@ Ths 
of su 
at head o 


ceessful candidate must be able to operate with the minimum 
sion and will be responsible for a wide variety of assignments 
fice, as well as within the companies’ hotels and other units 


in fle 
Q aoe Age about 30-40; sonnd educational standard; work 
study and/or O. & M. trained; thorough knowledge of 
modern business me 


i 
@ Experience: 


Several years of operating a varlety of clerical organi- 
zation assignments with actual responsibility for 
implementing procedures which he has devised and 
l ‘sold’ to management and staff at all levels, 
© Addi O. & M work in relation to computer applications. 


expo : 
(Usefal but notO. & M work as applied to hotel and catering opera- 
exsen tions. 


Conditions of employment are exemplary including progreasive salary 
policy. p on scheme with free life assurance, and contemporary fringe 


. App 


to: 






cations will be treated in strict confidence and should be addressed 


Chief Personnel Officer 
Trust House Services Ltd 
53 Short’s Gardens, London WC2 






CHARTERED 
ACCOUNTANT 





This is) an excellent opportunity for a young 
Chartered Accountant to join a very active and 
fast developing Management Accounting team. 
His first task will be to install a system for capital 
and expenditure control. It is planned that he will 
be given a wide experience of the Group’s 
Accounting activities and he will be expected to 
develop quickly in line with this programme. 


Qualificatlons Chartered Accountant. 

Location Head Office, London W.1 

Age 24—30 years 

Experience Experience of audit in large/medium- 
| sized companies would be an advantage 

but no previous Industrial experience is 

necessary. 

Salary By arrangement, together with excellent 


terms and conditions Including Pension/ 
Life Assurance, Profit Sharing. 


Please write giving details, age, axperience, qualifications to R. L. C. 
Reldy, (Ref ÇA) Group Personnel Management 


FW Berkana Co Lia 


BERK HOUSE PO BOX 600 8 BAKER STREET LONDON W1 


. 
f 




















CHARTERED 
ACCOUNTANT 





John Laing Research and Development Umited, a member of 
the Laing Group of Companies, wish te appoint a Chartered 
or similarly qualified Accountant. Applicants should be Jn thelr 
early twenties, with preferably some commercial experience 
since quallfylng. They should be famlliar with modern manage- 
ment accounting techniques and budgetary control. 
Excellent opportunitles exist for promotion in other companies 
In thls progressive and rapidly expanding Group In manufac- 
turing, construction and property development. 

Salary will be by negotiation and other benefits will Include 
annual bonus, Group Pension Scheme, free Life Assurance 
and three weeks' holiday. Apply In writing to: 





GROUP PERSONNEL MANAGER (BWM 88) 


JOHN LAING AND SON LIMITED London nw7 


TOULLAN TLELI TALA CIATAT EMV YD ATH LT 


C] BOMBAY, INDIA 


CHIEF AGCGUNTANT & 
COMPANY SECRETARY 


Abbott Laboratories (India) Ltd, a member of an 
international group of pharmaceutical manufac- 
turers, require a chief accountant and company 
secretary to be based at their head office in Bombay. 
Applicants must be chartered or certified account- 
ants with several years’ experience of all aspects of 
commercial accountancy in the United Kingdom or 
the United States. The successful candidate will be 
required to assume full responsibility for all financial 
and secretarial matters and to play his part in 
planning and implementing the company’s expan- 
sion programme. The commencing salary will be 
around Rs3,500 per month depending on experi- 
ence. 

Applicants should apply in own hantlwriting, 
stating age and present salary and giving details of 
qualifications and experience to: 


THE PERSONNEL MANAGER 
ABBOTT LABORATORIES LTD 
QUEENBOROUGH, KENT 


Marking the application AE4. 
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RITTER TANMUTU AUTO. UPLres mee ELIRU NIRTI ranger TEALANIN turers 
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Chief Accountant in th 
workd-wide business, mainly art 

owning but exnending over other varied 
interess. 


The work will consist primarily of nogotia- 
tion with tax authoritics end advising on taxa- 
tion and exchange control pects of new 
projects and other policy a ons but a much 

feld will be open to a sultable applicant, 


Initial salary will be a minimum of 
£1,750 p.a., while there is a staf lifo assurance 
scheme and other fringe benefits. 


Applications should be addressed to The 
Stat! Mana Chr, Salvesen & Co Ltd, 
29 Bernard 


required 


SECRETARY/ACCOUNTANT 


A nationally-kénown m er? of companies 
requires a young accountant for a 
subsidiary co 7y “in St Holen’s, Lancs, This 
is a new rap prana ng company in tho 
light engincering flel rospects are good, 
Promotion opportunities thin tho group are 
excellent for persons prepared to more. 


Apolications are Invited from holdors of 
qualifications C.A. A.C.C.A., or A.C.W.A,. 


The educa fre applicant will bs appointed 
secretary within six months. 


Commencing salary £1,100-£1,400 accord- 
ing to experience. Contributor y pension scheme, 


Please reply to Box SA9325. 





SECRETARY/ACCOUNTANT 


A natfonsliy-known oup of companies 

& young qu accountant for a 

company near Glasgow. This is a 

new company hg the light engincering feld 

and the oars ects are good. Promotion 

opportunities me group aro excellent 
for persons prepared to move. 


Applications aro inrited from holders of 
qualifications CLA.. A.C.C.A., or A.C.W.A, 


The successful applicant will be appointed 
within six months and will have 
reap y for all internal office procedures, 


Commencing salary £1,000-£1,300 accord- 
ing to experience, Contributory pension scheme, 


Please reply to Box SA9293. 





SS ETARTE ACCOUNTANT (G5- 
London, 


40), required for manufacturers So 
{bility Includes control of factory 
al forecasts 


gets. 
gonctral donate br a 
gressive position 
pany with 800 employoes. Attra 
conditions offered to 
experienced accountant. 


sccretar 
wing com 
salary and 
fully compstent 


Write full details, a ETE ualifica- 
tions and experience fo Box S 313 i 


ACCOUNTANT 

head office of an oxpanding manufactur- 
Ing group. Must bo pre to umd 

range of secretarial and mana 
duties, Salary by negotiation. ~ x QA1615 


o a while 
ent OTC cae 


AA gt a AN lt 
tag a 


THE 
ACCOUNTANT 


Smee aero es ACCOUNTANT (passed 
chartered) (25 


June 26th, 196: 





~40} manod, B 


progressive public company group, 


£1,200 ~£1,400. Knowledue 


office T routine, „onthi final 


mn experienc to Brewer Enott, 


tie ple Place, London E 


' ST EDWARD'S SCHOOL 
MELCHET COURT 

SHERFIELD BNGLISH 

NEAR ROMSEY, HANTS 


SENIOR CLERK, aged between 25 and 45, 
required at this intermediate ee es school, 

ected to 
havo a thorough ig tian pes of book-kecping 
up to final accounts, and be capable of taxing 
full responsibility in running the school office 
with the minimum of MoaTion. pean 


In addition ms Maaa basio duties tho man 


hobbies spore xmalely fifteen hours 
er ged alae for whi 

65 p.a. will be made. New house and garage 
available at inclusive rent of £97 p.a. - 
Applications (no forms) gtring full detalis 
together wil one RE Leren P ana cba names and 
a throe referces to be eont to the 
Headmaster as soon as possible. 


TELEVISION 
unts th alFround experience 
to trial balance required by ihe Contre for 


salary will be paid. Five-ca 
canteon — superannuation scheme. ~ Applica- 
tons should be addressed to: The Secretary, 

C.E.T.O., The Stuxtio Nuffield Lodge, 
korenia Park, London Nwt. 





THE DELTA METAL COMPANY 


(EXTRUSION DIVISION) 


require an 


ASSISTANT ACCOUNTANT 


(ago 24~27) 


Qualified C.A. 


The ran omeni ix for a young and energetio 
man, Tor ference one who has re 

qualifi o post offers considerabic scope 

an excelient opportunity for an applicant 
o his carcer in Industry. 


Full particulars should be addressed to: 


Constant 
Tho Doha Metal Company 
Delta Works 
Darou Street 
Birmingham 7 





YACHTBUILDING 


FINANCIAL CONTROL 
° LYMINGTON 


S\ ma major Pachtbullding and repair 
2 now requires an able and 
accounting and management. 


He wil report direct to the Managing 


ard, The Berthon Boat Co Ltd, which has a reoord 
d-working qualified accountant experianced both 


of outstanding 
in management 


and contro] the financial side of a group of three 


Director 
companies omploying a total of about one hundred and fifty. He must be able to grow with the Com- 


pany, and should eventually become a director. 


Preferred age between 28 and 37. Salary not less than £2,000 p.s. Interviews in London. 
people: which will be treated tn atrict pontdencs. should bo sent to A, K. Baird, P.-E. Consulting 


roup Limited, 12 Grosvenor Place, London 8 
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p 
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ro 
E 
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8 of ` TO PRACTICAL °* 
COMMERCIAL ACCOUNTANI 


I 
unts a staff of forty, and n total turnover of arocum 
a a ELODOT I very urgentiy need 8# -cias 


or acconntant who can keep m: 


ong hours tiil present ck-io cleared 
Telephone Hitchin 3462 or ack log i TP9183 








WORKS ACCOUNTANT 


Rapidi expanding rubber and PIRATE 
anori: ih South Warwic 

young man enn A.C.W.A. qualification a 
6 ce of modern standard costing pro 


This is a new post, and the duties will includ 
the control of the estimating department, th 
revision of present systems, and the institutto: 
of new methods, g in close collaboratic: 
with the financial eocounts department. 


There is a contributory pension fond wit 
frees life assurance, and an incentive tik 
acheme, 


Applications in writing only, must give ful 
Particulars of experience, age and maiar 
roquired., 


HOWARD CLAYTON-WRIGHT LTD 
WELLESBOURNE 
WARWICK 








ORKES ACCOUNTANT. Required 
paola sieed factory in Peake Bristol aroa. 
osition provides scope Ior advancement and m 
particularly suitabla for an applicant intere 


in „gonn management. a2 
pa ane fi Bede "500 oh He annum, depending u upon prey 





OVERSEAS 








ACCOUNTANT 
required 


y com 
ale man eo Pent 


applicant and familly. 


Please apply with full details t 
Box AR9330. 


N 





BELGIUM AND HOLLAND 


An international firm of chartered a 

to neet qualift monon who ari 
re ends a few yoars on thi 
Baar 


These apeo niee ents prorice oxcoient anpor 


tunities to pra 
fessional ea Y Common arket countrie: 
and should appeal to young men who wish K 


broaden thoir oxperience. 


Thero are excellent career prospects on th 
Continent or slisswhere the firm’: 


international Set droan ZRUG for able and ener 
getic men. 

Initial terms would be discussed at interview 
in Loxton, 


Please write in confidence to Box BA9172. 





— ræ -j {w 
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CHARTERED ACCOUNTANTS 
SOUTH AFRICA 


A leading firm of chartered accountants has 
yacancies in Johannesburg for young ified 
accountants for goncrai es work. 
Unqualified men with suitable and recent 
iet ce in a professional office would be 
t 

| The conditions of employment are very 


similar to those of professional firms in the 
United Kingdom. Initial contracts are for two 


gnm, renewable by agreement. be to 
uth Africa are palid for candidates and thelr 
wives, Minimum it gyal R. ei s00 per 


South Africa has one of the lowest cost-of- 
li structures In the Western world. Income 
tax is low and the economy is aa gree 
Protgocts for accountants are unusually goo 


Ploase write in confidence to Box CA9041, 





int eee — ene 


THE 
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HONG KONG 


Peat, Marwick, Mitchell & Co, hare further 
vacancies for single chartered accountants in 
thoir Hong Ko office. Thess sitions are 
particularly to mon who to combine 
the advantages of overscaz service in a most 
Jace with wide opportunities for 
extending thelr professional experiance, 


Toitial salaries and allowances, which pro- 
vide 1 a good D Eara 9 , 
eqniy G per sinum 

(21 880 after 


or higher for more Aae ced men. Salarios 
a regularly reviewed and thero is an annual 
rue. 


Contracts, which are renewabie, are for 
three and a half years’ service in Hong Kong 
with hoes Timonthe’ loave after appro toly 
twonty-one months’ service and three months 
on completion. Air passages will bo paid. 


Applications should be sent to the Staff 
Partner, 11 Ironmonger Lano, London EC2. 


. CONTINENTAL CAREER 
FOR ACCOUNTANTS 


A leading international firm of accountants has vacancies in several of its European offices for ablo 


young qualified accountants, 


The work is chaliengin ao prorvkies a wide varicty of experience in British. American and 
procedures, 


Continental accounting auditing 
but not initially essential. 


Attractive starting salaries are 
wishing to make a career on the 


Knowledge of one European language is desirable 
pald gad the prospects of advancement aro excellent for those 


If you are interested please write in confidence to Box €C9143. 





| CONTINENT OF EUROPE 


DELOITTE, PLENDER, GRIF 


& CO hayo vacancies for qualified accountants. a their 


FITHS 
offices In Belgium., France and Italy, all of which offer a wide variety of © ae 


American and Continental accounting and auditing procedures, 
prospects for thoss who inledd ic Sake E carser Gh. 
Street, London BCM. 


not ecastntial and there are 
— Apply: 128 Queen Vict 


Present know! 


tianga yor di 





SOUTH AFRICA 


Peat, Marwick, Mitchell & Co have vacancies in their Johannesburg office for ambitious young 
chartered accountants whether single or married. These positions offer excellent opportunities of rapid 
advancement for those who are interested in making a career in a young and fast-developing country. 


Starting salaries and increments are attractive and commensurate with ability and experience. In 
the first twelve months, after qualification, the salary will be not less than £1,550 (R,3,100). 


In addition, there is an annual bonus scheme in which new staff membera will participate retro- 
spectively on completion of two years’ service, Assisted passages, retirement and medical benedit 


schemes and a flveday week. 


Apply giving full particulars to the Staff Partner, 11 Ironmonger Lane, London BC2. 





SUDAN 


Price Waterhouse Peat & Co have a vacancy for a chartered accountant in their Khartoum office. 


Initial mary wiil depend on 
Sudanese taxa 
paid. 


experience but will not bo less than £2,100 (£2,050 after payment of 
tlon). Hight weeks’ home leave will be giren s PEE 


after twelve months’ service, w PRISA RO 


Applications to 3 Frederick's Place, Old Jewry, EC2. 





TRINIDAD AND TOBAGO 


bids Waterhouse & Co have vacancies in their Port of Spain office for young chartered accountants 


accountants. Terms according to 


applicants with one or two years’ post-qualfication ox 


bs hold in London or 


ex U.K. centras in early july. 


experience but preference will bo given to 
lence in a professional office. Interviews 


% 


Applications to 3 Frederick’s Place, Old Jewry, BC2. 


pisnning to oat itt 
ee of the right opportunity when ate co 
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Bahamas International Trust Company Limited 
has a Yacancy for an 


ASSISTANT TRUST 
OFFICER 


in 
NASSAU 


-preforably not older than 33. Good opportuni- 
ace for promotion. — Write giving full parti- 


ars to 
Box No. A.1743 
cio Charie Barker & Sons Limited 
Q Cannon Street 
nae ndon EC4 





Marwick, Mitchel & Co, requires 
qusiinea accountants for thelr offices in Sab Sabah 
and Sarawak. 


equivalent 
lus Sita akon  beneda Tks positions 
Kterable scope for advancement to the 


to LS 
offer cons 
right applicant. 


Please write to the Staff Partn » il - 
monger Lane, London EC2, i Aron 





ANADA, AUSTRALIA, SOUTH AFRICA. 
Ce frequently have es for yo ung chartered 
accountants om poles onal firms 3 nd, industrial 
companies audit staf. you are 

ea Perpa mA or us B ss to Kins 


le conditons will 
erer. — Write to: WOE, BNeagcments Lid, T 


Blenheim Street, London 





EAST AFRICA 


Kampala (Uganda) associates of 
Girma of International 


acco invite applicati 
from. AREP assistants who wish io loy 


a good climate and way of lif 
led ax a, yo © whilst acquiring 


L two months’ terminal leave, two 
weeks’ local leave head one year, medical 


housing niece cence 
co -&., assistan 
towards car purchase F i 


Interviews in Lo ‘ni 
BAGROG ndon or Glasgow. Box 





ORTHERN NIGERIA. ~ Firm of chartered 

ae onal wit Sousa ote Mo 
A some yoars’ 

since qualifying. Salary ars’ god oxpertence 

increasad once, with family passages, 

furnished rent-free  saccomm: on, cnr, 

medical and other benefits provided, Pleasant 

climate. Low income tax. È en months’ 

toons win ee months" Dae aara on full pay, 
y agreemont ORIO 

reference C. to Box NN9186, ee 





THE BRITISH COUNCIL 


LIBYA 
THE UNIVERSITY OF LIBYA, BENGHAZI 
requires an ASSISTANT PROFESS SOR/ 
LECTURER in ACCOUNTANCY Cnet 


pri 
higher degree, from a universit rita 
and rolevant 'paching experience,” iat in 


teat assistant professor £3,090 gp 
ann Lecturer 65 
per annum fess tax Eee een er cent, Gratuites a AOT 
two years of ron 

Accommodation, or rent er aiewanch Chiles 
allowance. Medical scheme, Children's 
superannuation contributions paid. F and 
to three children Uog Kidato, wifo shd up 

e rem t 
palid if contract renewed. ‘Twos eight ely 


guarantoed by the British Coun ia a 
GS/UNH66 to Recroftm 
piven, 9 Tee ee Coane, 65 Davies 
Street, Padon Wi, na further culars and 
application form to be return completed as 


zoon as possible. 
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GERMANY 


An international firm of chertered accountants 
on managemom level in its 


Fed hth should eve aged 30-35 wie 
co rable Prap experience 
profession. Fluent knowledge of German is 


Remuneration will be commensurate 
this position of responsibility which seh 
ty drive and will prorkio a varied 
career in an expanding practice, 


Please write in confidence with full perti- 
culars to Box GA9224. 








SITUATIONS WANTED 


AD ERIDEVI IS under this heading can 
rae be accepted when the advertiser is seeking 
fult-timea or part-time salaried employment 
SECA H tO ne MI soe Occpalton: Olas af 
assistance to practitioners or requests 
agency or subcontract work are not per. be 





com 
all senior 
are suppl! by aes Emplo 
mate High Holborn, WCl. ¢ 


N EXPERIENCED NIGERIAN (A. C.CLA, 
alist), socks iin London or Areietio with 


tater: 
“(A NIGERIAN certified final student secks a posl- 
nm as a semi-senior audit assistant with a 
ctiising member of sia AS or CGA. 
in the . — Please write to x 


agseed A.C.C.A. final I; awaiting 
results, with raried o 


soinping 8 
ce, aautry welcomed, particularly 
from A pon-pront making organizations. ae 


24 years old young man with G.C. E. (a rs 
Stud for cartified accountancy {ap 

for Intermediate last month) requires a a A Poston RS as : 

trainoe andit clerk tn 


a profeselo 
ATI1606. 
HARTERED ACCOUNTANT, _rettred but 


HARTERED ACCOUNTANT G6), L.S.E. 
ate, fluent Ee Arabic, knowledge 
I nteresting, stimul Londot- 


bared Position. Srey ects ossential, accounting not, 
as adaptable and willing to train. ~ Box CC1478. 
HARTEBERED ACCOUNTANT (31), Indian 
graduate and national seeks permanent pos 
either in profession or commerce having connections 
with India. — Please write Box CA1559. 
HARTERED ACCOUNTANT (28), qualified 
Norember 1963, Pakistani, eecks Interesting 
in London at #1, ies P.A.: preferably in 
commerce, — Box CA1LS86 
C HARTERED ACCOUNTANT of yed 
organizing ability who gois things done. Bxpert- 
ft planning, secretarial, 


ence of finance, coun Ss FO 
contracts, purchasin Falemi, staff control, hr ae 


stration. Excellent ertnces, Sonks post in 
Box CA1549. 

MPLOYERS phone CROydon 1642 for maf 
th sexes), audit clerks, accountants, cashiers 


book-keepers, ofthand-t recepuoniata, telo- 
phani: clerks (all kin — Berger's Licensed 
Y» 


C.A. (44), tately director of medium engineering 
ecompany, secks interest post in industry or is 
profession with view oo fie 
profession, thirteen rs’ 
except London. — Box TECLS9S. 
Menol, manda ACCOUNTING, 
control, standard costs. Expert, twenty years’ 
ence in many industries, 
pk « ALAR ba otaa ~ Write Box MAi4§3. 
OSITTON as sontor with certified firm, or similar 
in commerce ered, sought by man (31), 
saing result final section IE exam. Experience 
{Incomplete records, taxation, small audits. uth- 
west country preferred. ~ Box PA1607. 
fa ees book-keepers, accountants and 
led clerks available. Ring Jay Cory Ltd 
ABBep 2354/5817 for further dotaliz. 
TaT se: duplicating, balar balanco sheet t epocialists, and 
Pp y iR r House, 
Victorla Street, SW 1. R SART, 


i a aa 
a yt, 
pre 
` 


THE 
ACCOUNTANT 





ARTICLED CLERKS 





B.COM.. Dacca Untrersity, Pakistani het 
chartered articles Paes fer ip London or Man- 
chester. Preiimmary exempt ard working and 


a oe A fair wage nine articies. — Box 
COMMERCE GRADUATE from Karachi with 
cA comune work 


years of articles with 
men October, —- Box AM1613. 
YSIAN semi-senior articled clerk wishes 
transfer articies to a medium-sized firm 
ponco a Principal's on obtained. — Box 


N ee. muani aro 19, exempted from prelimin- 

, wishes articles. — Please reply 

o Brij “Gadhok, 2 26 The Grove, Finchley Central, 
ndon 

N ENERGETIC PAKISTANI, B.Com.» LL.B. 

(Caicutta University), preliminary oxempted, 


articieship in any ered accountants 
in London. ~ Please zoply to 8. Zulfiquer, Allance 
Ciub, N gioa Green, ndon Ni6. 
N INDIAN Com, (26), twenty-six 
th medium-sized + Wants to transfer 
articles. Principal's consent is obtained. ~ Picase 


man by 


et abe se arts graduate acoks paid 
th chartered accountants. ~ Pisase 


of Dacca Untreraty. 


OU g. intelligent man socks 
articicship with a firm o accotmiants 
in or afoun n. fro 
obtained, - Please reply to Box PRESALE 
YOUNG PAKI .A.Hons. (Econ), M.A. 


(Econ.), (24), ts seeking articles for four years in 

or Preliminary e 
medlataly vet het he tor interview. = 
8S. M. Hab 34 Hunton Street, 

seoks transer of articles 


HARTERED ACCOUNTANTS near 
erground have vacancy for articted ci 
ce | damated in U.K. Practice covers wide and varied 


s| Wer WALES county Towi town chartered account- 
ants | hare aT or ariicled clerk. Chiefly 
farming and small traders’ accounts. ~ Write Bor 


s2. 
OUNG OVERSBAS COMMERCE GRADUATE 
incomplete 





PARTNERSHIPS 
AND PRACTICES 


A, LA, AT, A.T. at (28), Sabet omma 
socks Fol, 


efaut expand ing 
in Wi or Cl to Breii of servicos 
would consider sultable working arrangement for 


common benefit. — Bor AAIS 








LUTE prospects of partnership offered by 

Abiolt accountants with branch in Hounslow 

to a nowly-qualified chartered accountant wish- 

mg to Neila oar ti in taxation. Necessary queii- 

-ad ct preference for an active 

rofcesioual Ufe in a pro i pro pressive and ox ing 

m., ägo not ox Ing usta 
matched by abliity and a 

individual and not a cog in 


In the first instance the appofntment will be 
a salaried ons commencing at not less than 





£1,300 p.a. Within six months a salaried 
partnership will be available leading to a full 
Partnership in courso. 

No capital as ree Goodwill and capita] 
value are laced by anntitics ut 
of partnership funds. ~ Box AP9209. 
CCOUNTANT ie NW with £4,800 


London 
G.RLF, requires jutres capable: assigiant with a view to 
ultimate partncrahip uld also consider amalgam-~ 
ation proposals or working arrangement. — Replies 
co to Box AI1442, 


June 26th, 1965 


CCOUNTANCY PARTNERSHIP Oe 
CESSION CONSULTANTS. - si gli 


Partaorsht oe for or “over forty pears s Miaa ot neat 


Gan dee aR shi 


o on re alde of 
practice. Beene Led etry or right applicant with 
pro ve 


C- 


gy od foining 
expanding firm. ~ Write with ful 
oit., to Box AC1421. 
QUA ED ACCO 
con : o ava 
abio with compicte succession in not too far distant 
og te capital not essential. - Box 


ae oe CHARTERED ACCOUNTANT 
partner in 
Sractice: Immediate parin 
during probationary period 
instal ~~ Fu 


TRMING ELAM ACCOUNTANTS wish to dispoas 

of up to af chee recurring fees on a lly years’ 
porehaso basis. Capital will be required on tako-over. 
ould particularly sult man commencing in 
pra eroa mae cvery assistance would be given. =- 
DACEBURN (Lancs) accountant secks partner 
sior wuh a number of accounts wishing to 
mal RETA Office accommodation 


NT (W1) has a practice 
= qnrerek. £7,500 ATAN for sale; or wouid 
der amalgamation. — Write Bor CA1 asia 
C ERTIFIE ACCOUNTANTS 
ffer ili é in due time at no ue sane 
end tax a Folow or Seas able to take over audits 
x work of paite T is somite . MuR 


had gencral prac co oxporience. sal 

and pleasant working conditions, with amail sta 
App cant should five in area South of the Thames, 
holiday arrangementa will be o - 

Write fully co ence to Box CA9352, 
HARTERED AC NT Is interested in 
acquiring blocks of audits from £500 to £3,000 
ox 


13588, 
ACCOUNTANTS haryo Loods 
oranga eee for sale, Approx, G.R.F. £1,000. 
- x 
HARTERED ACCOUNTANTS, WEST WALES 
COAST, require a qualified accountant or char- 
tered finalist for a rapidiy-cxpanding country practice. 
Salaried initially with view to at 
tlonary period. wwe 


CA 
TERED 


in London ares. Would be particularly 
interested tn making arrangements with practitioner 
coni enpi Lng re now or in a fow yoara’ time. 
- I CA 


Chase praet ACCOUNTANTS wish to 

district. 

CES n 
G.R.F, £3,000 approx. 1965-66 non-recarring 


fees expected to approach £4,000 seeks amalgamation 
mun largor firm. Has somo good staff, — Box 





HARTERED ACCOUNTANTS (Wi area). 
ki-extabliished firm of four partners having 
modern office accom (approximately 


chart accountant 
frve/six ae Discuss 

goic practitioners contemplating retirement. — 
Box CA9298., 





ROYDON ACCOUNTANTS require 


probationary period 
e ee iy ase an y advantage but not 
essential, 


NERG aie accountant wanted for a 
growling mpm in mixed our y iene industrial 
contre in the Weu Midlands. Initial share of profits 
estimated (and guaranteed) et minah. Cost of zood- 
wilt £5,000, Basic salary £1,400 in probationary 

d of up to & year. - Bor ÈE C1485, 
C.A. (WI) with Beck Ea office accommoda- 


establish 
for euliabie & 


stion would © to meet actidioner contem- 
piating early retirement or w g to make outright 
salo. — Box FAI 


C.A.. City and West Kent, offers accommodation 
eto ung practitioner in exchange for assistance 
uld consider een arrangement for 


etaile to Box ream 

OUR CHARTERED FIRMS, shortly amal- 
gamating to secure the advantages of a larger 
unlit (fourtetn partners ten London, four Home 
Counties; £160,000 gross fees — £120,000 

£40,000 Home Comtes), would be interested to 
Mla deat and up to. alt partners and £90,000 
£ an up [to 8 pa r 

— Please write in strict confidence to 


-- Small practice for sale 
good lease, low overheads, £3,006 
Immediate payment 


3148 
CHARTERI ED ACCOUNTANTS re- 


Boise SP ial would bo advantageous, — 
Box LCi527. 


i 8 aat 
ee tt 


— 


a 


| 


ie 


_ 


— oot 
8 > 
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' _ Jeeader in Computer Work A LIMITED COMPANY 
‘Chartered sgccountants qualified FORMED FOR 
computer, wore Tijmediage salaried OLA only £10 10s complete 
‘ship with animen salary di 000 ane 


reasonably 
write 


t 





ONDON CHARTERED e ea E 


(Plus stamp duty and focs) 
FOR ACCOUNTANTS AND SOLICITORS 
ONLY 


Ten moms and arts — individually drafted, 
combined register, seal, complete service. oto, 
and crafts 


long-established, qimedinmsized frm wish to Quality manship, superbly produced. 
contnet another to TALES a330 on with ow : 
amalgamation. — Box LC1539. aR Cali, phone or leaflet from: 

RT UNITY FOR AC- 


TERED 

UNTANT to assist in PE g a practico in 
pleasant smali maA town. Dopin 
pro to successfu 
Pali office at Clitheroe 
Church te Barnoldswick, Colne. 
part of Chy practice for sale due to íliness of 

senior partner — recurring pes £2.000 por annum 

ly London aros. Goodwill £4,500 cash. 


main 
PO1488. 


Pee oe 


d ethical. wish 


in excess of £3,000 O.R; 
of London, would cons 


ONER Pagid AAC.C.A,. experienced 


ae or t ampiormen a 


of vendor PF 
L of largo and old-establishod practice 
lookin 


Gore. 


URREY/HANTS BORDER. -~ Blocks of audits 
y chartered 


Farnha 
pHIG32. 


EST END CHARTER 
have availabie facilities to 
ctico. Wish to pur 


chase 
Re tics in confidence to Box WEI618 
WET LONDON ce RTIFIED ACCOUNT- 
ANTS. — Steadi 


‘PRACTITIONER regoires young C.A. as 
larfed partner with view to succession at a date 
to mutual benefit of both 


Arco rameeeon at reasonable remtal in 
— Box SP1626., 


m ace Incomplete records welcomed! - Box 


purchas 
order to form partmoerahip. 


COMPANY REGISTRATION 
SPECIALISTS LTD 


37 GRAFTON WAY 
TOTTENHAM COURT ROAD 
LONDON Wi EUSton 3554 


i Bk Bole charge ot 
"Panes, — Burniston & Co 


Box 





AD DEBTS BOUGHT OR COLLECTED. 
We can help Non nn aha Bile have ono debt or 
five thousand. 
unsu ul, + paronwide san 
Protection House, London sw (MACaulay 93 
(5 lines). 


practice or audits 
. in area within fifty miles 


for qualified account- 





CAPITAL GAIN 


replics to Hox 


A 10 per cent tarfreo Investment and upio 
sd per cent tax-freo capita! appreciation. 
results are available for clients up to age 50 
ee tial incomes. Accountants’ inqufrics 
t 


Peter Thellusson & Associates Ltd 


14 Queen Anno’s Gate, SWI. WHIL 3329 


parmers. Good. ofice 
North-west 





accountant in Haslemere!) —.omPANY FORMATIONS from £12 plus 
mp3, ready-made property compan 17 
inclusive. Rapid service. — Reglaw Rogisirara 
s Bush Green, W12 (SHE. 4983 - 

Company with tax losses 


ONFECTIONERY. ~ 
or wholesaling of sweets, 


o Ae 
7 the manufacture 
confectionery, hie a Publio or private compan 


ED ACCO ANTS res wie eee proy continues, 


RF. errr id sir 
OF $9000 = DISK HAM HAMPTON TH MOVING) LIMI- 
TED, specialist bulk oxcavation contractors are 

interested in acquiring or g in similar or 


-growing practice, require comp! businesses whero existing mana 


tir Lon x WLI y ment is arvaliszblo to romain - minimum profits 
X7OUNG ce oa ACCOUNTANT with | £20.000. ~ Dick Hampton (Earth Moving) Limited. 
G.R.F. of £3,500 secks amalgamation or a » FIA * 
association with another small of London XPA ING LAUNDRY GROUP, — Public 
accoimiants, ~ Box YC14513. company is purchase suitable laundry 





BUSINESS 
OPPORTUNITIES 


egos in Kent or Essox either 
Existin 


ra in t mana 
ment could . A communications regarded 
with the ctest ence. ~ Write, or, oy & 
Childs, 49 Bedford , 
INANCE COMPANY FOR SALE with tax 


nama., — Forther par- 
Co, 220/226 Bishopsgate, 








Poe CHASING THAT MORT 
One hundred per cent loans to 
ants, Limit £7,000. 


clients. — 





AMPLE FUNDS AVAILABLE 
For your bridging and other short-term 


ancial uirements 
JULIAN 8S. HODOE & CO LTD 


Personai ieai on of a director. 
~ Taxation Servicos (Finance) Ltd, Mortgage 
S-—7 Muswell Hil, London N10. (FUDor 
Sed ie Ried FORMED for 16 


HART FOR COMPANIES 


IGHT-DAY RERI RA TION SERVICE 
£10 13s pius stamp f 


READY-MADE £20 Js 
New improved printing 
For accountants and solicitors only 
HART & CO (BOSH Be ee LTD 
t A2, 1-3 LEON STREET 
NDON EC2 (CLE. 4108/9) 


AGE. -— 
valifled aocount- 
Dept, 
595.) 

neas inclusive. 





erctan r LP YOUR CLIENTS expand by reicasing 
bE onani ners EARN Hed up in`book Our sales finance 
Cardiff is simple.and economic. — P.C.ML., 


aner Place, Wi. 





KENNEDY INDUSTRIALS LIMITED 


wish to advise accountants that they are interested 
with profits of not less than £26, in acquiring progressive, well managed companies 


Management wil! be retained tunder service contracts. 


Should your clients have ostate duty, surtax or capital gains tax problems, wo shall bo pleased to 


hear fram you 


79 DAVIES STREET, LONDON W1 
HYDe Park 6260 





es 
iad 


+ 


nn 





LEWIS COATES & LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR SALE 
with momo. and arts, seal and statutory books. 
Transferred in 


Guaranteed no trading. ten 
minutes, 
£20 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand WC2 
TEMple Bar 6927 (4 linea). Ref, O, P. 
and at Molvilie House, 2 Meotriile Street 
Edinburgh 
CALedonian 4547/9 
Ratablished 1921 





ONG-ESTABLISHED high-class fruit 
gable retall Sees oe residentisi arca 
condon for amorer exceeds E 


lense of Susiiess premisa 
by negotiation Moe = 
ORTGAGE FINANC w= Box GBI p 
dvances at current Pes ‘of interest for all types 
of business. ~- Write with details to Or METES 
O PROCURATION FEE. 
first and second Fgh 
finance availabio to clients 





READY-MADE COMPANIES 
£18 9s (incl) 


Transferred immediately. Companies registered 
in soren days from £13 19s. — Graeme Lid, 61 

Fairview Avenue, Gillingham, Rainham 
Bren 82558. 





FUNDS AVAILABLE 


FOR . 
RESIDENTIAL DEVELOPMENT 


COMPREHENSIVE FINANCIAL 
AND TECHNICAL SERVICE 
TO BUILDERS AND DEVELOPERS 


BELMONT FINANCE 
CORPORATION LIMITED 


BELMONT HOUSE, WESTCOTE ROAD 
RHADING, BERKS. TEL. READING 
$0492/3/4 





TAX LOSSES 


aes company which is still trading but 
which has substantial tax losses is required, 
Prefevabie with directors ican accounts but 
any proposition would be considered, 
Please ropiy with general position of avaliable 
losses and capital allowances carried forward 
to Box T9212. 


A 





g Bees LOSS COMPANY FOR SALB, 
produco merchants — g pproximaialy 
Pienso wie Ege TL1i1630 


Prso = 


oes SS COMPANY RE PPOUIRED: so conga 
or Sollng conni TS, es 
Pa tools 2,000 to 0 "£40,0 pen Box 


AX LOSS FUR COMPANE: ~ Complete audited 
records. Eatimated i will bo £8,000 -£10,000. 
For sale complete with rk-room ul and 


stock raivo £4,000 if required. ~ Box 1 
(T ALMITED FUNDS avsllabis for 

profit £30,000 before tax and princi 
tion. Brief initial detalis requested 


companies formed to 3 ty PP A 
ments tn seven days. Free | ets. weet: 
ee niso avatiabian -= 

46 Mayfair Gardens, ne 


} 
£ ] 0% for To ae companies including memo. 
books, big trans 


order at no additions City 
Reunan Ltd, Mitro Aora 177 Regent Street, 
. REG. 1788/9. 
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BUSINESS PREMISES | ACCOUNTING MACHINERY 


We can offer from stock: fully guaranteed 
rebuilt National, Burroughs Sensimatic, Elliott- 
figt-bed, and Sundstrand accounting 














Street arca, has sulte of two rooms 
Approximately 290 ag. ft. -— Box 


C A.. Cannon 
eaveilabic. 
CA1459. 
Adding and calculating machines. 
Loan machines'free during overhauls. 
HIRE,.H.P.» LEASE 


£100, Ideal for to D. & P 
Bon WALLS Newiy-docorato office sulte a 
500 sq. ft, four rooms. Rent: £800 exclusive, National . Appilaincgs 


to seven years. ~ Tolephone NATional 


3928, 5-7 Paul Street, ECE C (Tel. MONarch 9440) 


Aiea Dest 


Desk services, 
and other office facilities available. - A.A. D 


78. 
DDERS ‘CALCULATORS, REBUILT 
ATIONAL ACCOUN TING MACHINES 
31 and 32. Typewriters and duplicators sold, 
; repaired, terms. Burroughs accred! 

~ MacYe & 55 weross Street, 
on.Station), (CLUskenwell 7434), 
D Monroe Sweda accountants 
stand required by rondon 


give full particul 
including price, age and condition to Box ASIG31. 








VALUATIONS 





BOUT ANNUAL STOCKTAKING, valuations 

of trade stocks ee business sai consult John 
G. Tarrya & Co G. Tarryer, F.Y.I.), spocialiat 
valuers to the n “contecttonery, tobacco, grocery 
and hardware trades, Eden Street, 


“ANNUAL Foame $ Surre SEL n 9809). 


G for ‘confectionery, 
stationery, toys, 
grocery cal grovision 
WV Hoare 


hardware, 
trades. — Write R. P. Hoare, 
Ltd, ace mMocktaking 


i 


FACSIMILE TAXATION FORMS 
from 228 6d për hundred (lla 25s) 


COM MPANY FOR 
‘from 208 per hundred oe 308) 


ACCOUNT BOOKS ete. 
Detalls and-prices on request 


SHARPTHORNE PRESS LTD 


S Grove Road, Surbiton, Surrey 
Rimbekige 3382/83 


ou aang ata ff 
transfer of 


n Hoare Bir 
Loaded N8. Clelepbone MOUntriow 3136, 








MISCELLANEOUS ee as n 
envelope (9 x 4) for free catalogue to B.E.E. 56 Park 





Road, er » London NWI. 





OP dnain PLEASE NOTE. p makes 


SA f busin agh a chincs cs: ig plan gee an rebull ae 
t our Pastel m rou gh Street to . 
seo our enstve rangt of accoun » calou- HIRE HIRE HIRE 
ar 5 sna, addig maciuges LY ence ai = 
versal u s oron 
treet, All models of Seusimatic accounting machines 
2 mits OF Sour) avaliable for short- or long-term rental. 





For full details of this unique service write or 
telephone: 


ce errico for ail classes of business 
igh invited to ap Dely ior for me ayency in the U.K. Goodson Calculators 
to the Commer Assurance Co Ltd, 55/61 Moor London EC2 


24 Cornhill, London EGS. i MONarch $405 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS | 
The publishers cannot guarantees insertion on any specified date, but every 


effort is made to comply with advertisers’ a 
The publishers will not be held liable for any loss aidie by the failure 


of any advertisement to appear from any cause whatsoever. 
The publishers will not accept responsibility for printing errors which may 
arising therefrom. 


appear or for any consequences 

Box number addresses must not be used for the receipt of original docu- 
ments, goods or payments of any kind, nor are they available for the 
distribution of canvassing matter. Any letter is liable to be opened for 
examination of its contents. 

The right is reserved to refuse, cancel, suspend oublication, or alter any 
advertisement which in the opinion of the publishers does not conform 


with recognized professional 





HOTELS AND RESTAURANTS 


- HAMMERSLEY KENNEDY & CO, !9 Hanover 
Square, London WI, have since 1899 specialized in the 
e and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate 
agency. The partners are members of the leading 
professional bodies. l 


GEE & CO 
151 





June 26th, 1965 


AME-PLATES in bronze, brass, rtainicss 





PROFESSIONAL AND HOUSE 


NAME-PLATES 
and interchangeable ‘Registered Office’ direc- 
tory boards, expertly engraved in bronze, brass 
or coloured plastio _ 
LAYOUT AND ESTIMATES SENT FREB 


Prompt service by actual manufacturers, 
Inquiries to 


ABBEY CRAFTSMEN LTD 





I Abbey Works, 109a Old Street, BCi 
Tolephone CLErkenwell 3845 
ANK XEROX COPIES is... quantity 
ction. Messenger- and ostal service. 
Cop 8 RED < ONarch 2468 
T IBM TYPEW = St ard 
xecutive. Rebuilt and guaran by IBM with 
full IBM ce, Prices a ximately half Un. 
Solo distributors. ~- Ribmac » 120 Borough 


Street, 8E1. (Tel. HOP 0686/7.) 





RENT or BUY 


Adler — Bluebird - Remingt 
accounting machines — also Dycline F calpain 
Full tnstallation and matntenance services. 


H. H. DURHAM LTD 


85 Blackiriara Road, London SHI 


WATerloo 6081 





CUT CASH DIFFERENCES 
Starxlardize your clients’ records by lying 
the leat account books avallab 6 
-sultable for most small business 

Six ND account books, complete 
with full instructions and audit programmes 
only £1 193 8d. Send now! 


G. Haxford & Co 
13 Harland Avenue, Sidcup, Kent 


Westminster Pank Lid say * . Very worth- 
while system . 
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ees Free elivery U.K. Expert fi 
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Advertisers are invited to state in their advertize- 
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Accounting Machines 
British Olivetti Ltd (5th, 26th) 


Adding Machines 
Burroughs Machines Ltd (12th) 


Banking 

Bank of London & South America (12th) 
Discount Bank (Overseas) Ltd (5th) 
Kleinwort, Benson Ltd (12th) 

Lombard Banking Ltd (26th) 


retin Societies 

Abbey National (5th) 
Cheltenham & Gloucester (5th) 
City of London (12th) 
Lelcester Permanent (5th, 19th) 
Leicester Temperance (5th) 
Temperance (19th) 
Walthamstow (5th) 
Westbourne Park (26th) 


Calculating Services 
Ajax Calculating Service Ltd (weekly) 
Madic Ltd (26th 


Calculators 
Friden (26th) 
Monroe (12th, 26th) 


Charities 
BLESMA (26th) 


‘Imperial Cancer Research Fund (12th) 


N.S.P.C.C, (12th) 


Royal National Institute for the Blind (19th) 


Spastics Soclety (12th) 

Company Documents 

Charles Davy & Co Ltd (5th, 19th) 
Lewis Coates & Lucas Ltd (weekly) 


Company Reports 


Estate Duties Investment Trust Ltd (19th) 
industrial & Commercial Finance Corporation Ltd (12th) 


Computers 
1.B.M. United Kingdom Ltd (12th) 
National Cash Register Co Ltd (26th) 


Correspondence Colleges 

H. Foulks Lynch & Co Ltd (12th, 26th) 
Metropolitan College (Sth) 

Rapid Results College (5th, 19th) 
School of Accountancy (weekly) 


Duplicators 
Block & Anderson Ltd (5th) 


Estate Agents 
Hillter, Parker, May & Rowden (26th) 


Finance and Investment 
Brown Shipley & Co Ltd (26th) 
Estate Dutles Investment Trust Ltd (12th) 


Industrial & Commerc al Finance Corporation Ltd (5th) 


Kleinwort, Benson Ltd ( Septal 
Neville Industrial Securities Ltd ee 
Safeguard Industrial Trust Ltd (26th 


Household 
Kim Dishwashing Machine (26th) 


ie cai 


meeer q ee. 


Date of issue in brackets 
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Ansurance 
Car'& General Insurance Cor 
Equity & Law Life Assurance 





ADVERTISERS INDEX FOR JUNE 1965 


oration (sth, 26th) 
en Ltd (19th) 


‘Friends’ Provident & Century Life ce (12th, 19th) 
“Motor Union Insurance Co Ltd (19th) 


‘Muir Beddall & Co Ltd (19th) 


Phoenix Assurance Co Ltd (26th) 
oyal Exchange Assurance (12th) 

Royal Insurance Co Ltd (26th) 
Scottish Widow's Fund & Life Assurance Society (26th) 


\ ik 
Land. Investment 
cope & Sons (26th) 


: Leasing Service — Office ve a ae 
anal Bedser Leasing Plan (19th) 


Motor-cars 
Lotus (26th) 


Offices 


‘. Matthews & Goodman (26th) 


Pensions 
Chase Manhattan Trustee Corporation Ltd ý 2th} 
National Association of Pension Funds (12th 


Personnel Appointments 
mancia Executive Selection Ltd (5th, 12th) 


ere 


Block & 


nderson Ltd (Sth) 


Bee 


Kenrick & Jefferson Ltd (12th, 26th) . 


Professional Associations 


Corporation of Secretaries (Sth) 
Institute of Chartered Accountants In England and Wales 


(weekly) 


Institute of Internal Auditors (5th) 
Institute of Taxation (26th) 


Publishers 


Butterworth & Co (Publishers) Ltd (19th, 26th) 
Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (26th) 
Jordan & Sons Ltd (12th, 26th) 
Pitman (5th, 19th) 
The Stock Exchange Daily Official List (5th) 


Tallors 


Herbert Chappell (12th) 


Transport 


Ford & Slater Ltd (5th, 19th) 


Tutorial 


The Accountancy Tuition Centre (26th) 
Valuers 


Henry Butcher & Co (5th, 19th) 


John Foord &-Co (weekly) 
Ernest George & 
Fuller, Horse 

Hammersley kennedy (week! 
Leapold Farmer & Sons (12th 


o (5th, 19th) 
Sons & Cassell (weekly) 


y) 


Orridge & Co Ltd (12th, 26th) 
Wheatley Kirk, Price & Co (12th, 26th) 
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PRACTICE ADMINISTRATION 


‘ ~ 4% 
z „> e : 
* Ask yeurself the following questions — 


Are you getting an adequate reward? 


G Would you benefit by merging with another firm? 
Who will take over when you retire? 
How efficiently is your office being run? 


"a 


What sort of firm are you aiming to build up by 1975? 


The answers to these and many other vital questions about practice administration are to 
be found in a new series of ten booklets now being prepared by The Institute of Chartered 


Accountants in England and Wales. 


Please send me the following booklets as soon as they are 
issued: 





Number 
of copies 





Titlés of booklets at 5s each * 


‘The development of an eae 
practice’ oa 


‘Professional EEROR insurance’ 


‘The constitutional arrangements of 
an accountant’s practice’ aa 


‘Provision for retirement’ 


‘The organisation of a ee 
accountant’s office’ 

‘A cael s own taxation prob- 
lems’ . í . 
‘Controls for the A EETA use of 








.., at 5s 
... at 5s. 








.... at 5s 
. at Ss 











.. at 5s 








“Mergers and associations of pro- 
fessional firms’ ice a a 
‘Towards better fees’ 


‘Selection, training and management 
of staff’ A . 


Binders at 10s cn 


" COMPLETE SERIES, INCLUDING FREE | ...... 


BINDER yt £2 10s 


Tenclose remittance Of £.. 


.* 


y : , ' * 


The first two booklets in 


` the series — The development 


of an accounting practice 
and Professional practice 
insurance — have already 
been published and it is 
hoped that the other ` 
booklets will appear at 
approximately monthly 
intervals. 


If you wish to order 
copies of the booklets, 
please complete the order 
form included in this 
notice and post it with 
your remittance to the 
Secretary, The Institute of 
Chartered Accountants in 
England and Wales, 

City House, 56/66 Goswell 
Road, London ECI. 





yep nee oe F 


> 
enn 
meeer TT eme es 
aoa "Te L- 


